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>>Committee commenced at 8:59

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:59-ᒥ

Chairman: Good morning, everyone. I’ll
ask Simeon to lead us in prayer today.

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ.
ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᒋᑦ ᓯᒥᐅᓃ.

>>Prayer

>>ᑐᒃᓯᐊᕐᓂᖅ

Chairman: Thank you, Mr.
Mikkungwak. Members, you all have the
agenda in front of you. Are there any
questions or additions? Carry on.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑲᑎᒪᔾᔪᑎᒃᓴᓯ ᓵᑦᓯᓐᓃᑦᑐᑦ ᐃᓚᔭᐅᔪᒪᕚᑦ?. ᑲᔪᓯᓗᑕ.

I welcome everyone to the second
hearing of this week from the Standing
Committee on Oversight of Government
Operations and Public Accounts.

ᑐᓐᖓᓱᒋᑦᑎ. ᑐᓪᓕᐊᓂ ᓈᓚᓐᓂᖃᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ
ᑲᑎᒪᔨᕋᓛᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓪᓚᓂᖏᓐᓄᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᓪᓗ ᑲᒪᔩᑦ ᑲᑎᒪᔩᑦ.

Today, we will be dealing with the 2013
Report of the Auditor General of Canada
to the Legislative Assembly of Nunavut
on the Safety of Schools and Childcare
Facilities in Nunavut.
I would like to take this opportunity to
make some opening comments.
I would like to welcome everyone back to
this meeting of the Legislative Assembly
Standing Committee. We have
reconvened today to continue the
Standing Committee’s hearing on the
Report of the Auditor General of Canada
on the Safety of Schools and Childcare
Facilities in Nunavut.
It should go without saying that the
safety of Nunavut’s children should be of
paramount concern to the government,
being mindful that the Report of the
Auditor General notes that both the
Department of Education and the
Department of Community and
Government Services were formally
advised in June of 2013 of the office’s
concerns relating to the safety of schools

ᐅᓪᓗᒥ, 2013 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᒥ ᐸᐃᕆᕕᒃᒥᓗ
ᓄᓇᕘᒥ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᓯᒪᓂᕐᒥᑦ ᐱᔾᔪᑎᓕᒃ.

ᒪᑐᐃᖅᓯᔾᔪᑏᑦ ᐅᖃᓕᒫᑲᐃᓐᓇᓂᐊᕋᒪ.

ᑐᓐᖓᓱᖁᕙᒃᓯ ᐃᓘᓐᓇᓯ ᒪᓕᒐᓕᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖏᑦ
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖏᓐᓂᑦᓗ
ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ. ᐅᓪᓗᒥ ᑲᑎᒪᔾᔪᑎᖃᓐᓂᐊᖅᑐᒍᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑲᓇᑕᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ
ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ ᐱᔾᔪᑎᓖᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᐸᐃᕆᕕᒃᓂᑦᓗ ᐊᑦᑕᓇᕐᔭᐃᖅᑕᐅᓯᒪᓂᖏᑦ.

ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓱᕈᓯᖏᑦ
ᐃᓱᒫᓘᑎᒋᓂᕐᐹᕆᒋᐊᖃᖅᑕᕗᑦ ᒐᕙᒪᐅᓪᓗᑕ ᐊᒻᒪᓗ
ᐃᓱᒪᒋᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯ ᓄᓇᓕᖕᓂ
ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᑎᖅᑏᑦ ᔫᓂ 2013-ᖑᑎᓪᓗᒍ
ᖃᐅᔨᒃᑲᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ
ᐃᓱᒫᓗᑎᒋᔭᖏᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᐸᐃᕆᕕᖕᓂᓪᓗ.
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and child care facilities.
This hearing provides an opportunity for
the government to publicly account for
what specific actions have been taken to
address the issues and concerns of the
Auditor General’s report.

ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ ᓵᖓᓂᐊᖅᑕᕗᑦ
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓱᒫᓗᑎᒋᔭᐅᔪᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᐅᓂᒃᑳᖅ.

I would again like to welcome the staff of
the Office of the Auditor General, and I
invite Mr. Campbell to deliver any
opening comments. Mr. Campbell.

ᑐᓐᖓᓱᒃᑎᒃᑲᓐᓂᕈᒪᕙᒃᑲ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᑎᑎᕋᕐᕕᖓᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᒥᔅᑕ ᑳᒻᐳᓪ
ᒪᑐᐃᖅᓯᔾᔪᑎᒥᓂᑦ ᐅᓂᒃᑲᐅᓯᖃᕈᓐᓇᕐᓂᐊᓯᔪᖅ.

Mr. Campbell: Thank you, Mr.
Chairman. Good morning, everyone.
Thank you for this opportunity to discuss
our report on the safety of schools and
child care facilities in Nunavut. Joining
me this morning at the table are Michelle
Salvail, Audit Principal, and Jo Ann
Schwartz, Director, who were responsible
for this audit.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᓪᓛᒃᑯᑦᑕᐅᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒥᒃ
ᐱᕕᖃᖅᑎᑕᐅᖑᐊᑕᖅᓯᓐᓇᕋᑦᑕ
ᐅᓂᒃᑲᐅᓯᕆᓂᐊᖅᓱᑎᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐸᐃᕆᕖᑦ
ᐃᓕᓐᓂᐊᕐᕖᑦᓗ ᐊᑦᑕᓇᐃᑦᑕᐅᖅᓯᒪᓂᖏᑦ.
ᒫᓂᖃᑎᒋᓂᐊᖅᑕᒃᑲ ᒥᓯᐅᓪ ᓵᓪᕙᐃ ᐊᖓᔪᖅᑳᑦ, ᐊᒻᒪᓗ
ᔫ-ᐊᓐ ᓱᐊᑦᔅ ᐊᐅᓚᒃᓯᔨᒋᔭᐅᔪᖅ ᑲᒪᒋᔭᖃᐅᓚᐅᖅᑐᑦ
ᑖᒃᑯᓂᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒥᒃ.

Responsibility for ensuring the safety of
students in schools and children in child
care facilities is shared by the
Department of Education and the
Department of Community and
Government Services.

ᐃᓕᓴᖅᑐᐃᓐ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐊᒻᒪ ᐸᐃᕆᕕᓐᓂ
ᐊᑦᑕᓇᔾᔭᐃᖅᑕᐅᓯᒪᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᓄᓇᓕᖕᓂ
ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ ᐱᓕᕆᒃᕕᖓᓐᓄᑦ.

In this audit, we looked at whether these
two departments complied with their key
responsibilities related to safety in
schools and child care facilities. The
audit work was conducted in all three
regions of Nunavut.

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᓕᕆᒃᕖᒃ
ᐱᔭᑦᓴᖅᑖᖅᓯᒪᔪᑦ ᐊᑦᑕᓇᔾᔭᐃᓯᓯᒪᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᐸᐃᕆᕕᓐᓂᑦᓗ. ᐱᖓᓱᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᓄᓇᕘᒥ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑕᐅᔪᐃᓐᓇᐅᓚᐅᖅᑐᓐ.

I would like to provide you with a brief
overview of the findings of the report.

ᓇᐃᓈᕋᓱᓐᓂᐊᖅᑕᕋ ᖃᐅᔨᓚᐅᖅᑕᕗᑦ ᐅᓂᒃᑳᒦᑦᑐᓂ.

With regard to child care facilities, we
found that the Department of Education
is only meeting its requirement to
conduct annual inspections one-third of
the time. One-quarter of the inspections
were more than four months late. In one

ᖃᐅᔨᔭᕗᑦ ᑖᒃᑯᐊ ᑲᒪᒋᓂᐊᖅᑕᕗᑦ ᐸᐃᕆᕕᒃᓂ
ᐱᔾᔪᑎᖃᖅᓱᑕ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᕐᕌᒍᑕᒪᑦ
ᖃᐅᔨᓴᐃᖃᑦᑕᕆᐊᖃᕋᓗᐊᖅᓱᑎᒃ
ᐊᑕᐅᓯᐊᑐᐃᓐᓇᓚᐅᖅᑐᓐ ᐊᒻᒪᓗ ᑎᓴᒪᓄᑦ ᑕᖅᑭᓄᑦ
ᑭᖑᕙᖓᓚᐅᖅᓱᑎᒃ. ᐃᓚᖓᑦ ᒪᕐᕉᓐᓄᒃ ᐊᒃᕌᒎᓐᓄᒃ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᖅ ᐸᐃᕆᕕᒃ.
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instance, more than two years had passed
since the child care facility was
inspected.
When inspections were conducted and
deficiencies were identified, we found
that the department did not ensure that
these deficiencies were corrected before
it issued a licence. Consequently, some
child care facilities were operating
despite known deficiencies. Furthermore,
we found that some child care facilities
operated without a valid licence.
We also found that the Department of
Community and Government Services
does not conduct fire inspections of child
care facilities twice a year as is set out in
its own internal procedures. For the
sample of child care facilities we looked
at, a fire inspection was conducted twice
yearly only about one-third of the time.
For two of the child care facilities in our
sample, no fire inspections were carried
out in 2010, 2011, or 2012.
With regard to schools, we found that the
Department of Education does not meet
the requirements for emergency
evacuation drills. In the schools we
looked at, none of the principals carried
out the required number of evacuation
drills. Failure to conduct these drills
jeopardizes students’ safety and also the
safety of school staff.
We also found that, similar to our
observations for child care facilities, the
Department of Community and
Government Services does not conduct
fire inspections of schools twice a year as
indicated in its own internal procedures.
Fire inspections were performed twice a
year in only five of the eight schools we
audited.

ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᐸᐃᕆᕕᖕᓂ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ
ᐱᐅᖏᓐᓂᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᒐᒥᒃ ᑖᒃᑯᐊ ᐱᓕᕆᒃᕖᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᖅᑭᑦᓯᖏᑦᑐᕕᓃᑦ
ᓚᐃᓴᑖᖅᑐᑎᒃ. ᖃᐅᔨᓴᐃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ,
ᐱᔭᕇᖅᑕᐅᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦᓗ ᓚᐃᓴᑖᖅᑎᑦᓯᔪᕕᓃᑦ
ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᐸᐃᕆᕖᑦ ᖃᐅᔨᒪᔮᕆᔭᐅᒐᓗᐊᖅᓱᑎᒃ
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᖏᓐᓂᖏᓂᖏᓂᒃ ᒪᑐᐃᖓᔪᑦ.

ᐊᒻᒪᓗ ᖃᐅᔨᓴᐃᖃᑦᑕᖏᒻᒥᔪᐃᑦ ᐱᓕᕆᖕᕖᑦ
ᒪᕐᕈᐊᖅᑎᕆᐊᖃᕋᓗᐊᖅᓱᑎᒃ ᐊᒻᒪᓗ
ᒪᓕᒐᐅᖃᕋᓗᐊᖅᓱᑎᒃ. ᐆᑦᑐᑎᒋᓗᒍ
ᐃᑭᔾᔭᐃᖅᓯᒪᒐᓗᐊᕐᒪᖔᓐ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ
ᒪᕐᕈᐊᑎᖅᓱᒍ ᐱᖓᓱᐊᖅᑎᖅᓱᒍ ᑭᓯᐊᓂ
ᒪᕐᕈᐊᑎᖅᑕᐅᑐᐃᓐᓇᖅᑐᒥᓃᑦ ᐆᑦᑐᑎᒋᓪᓗᒍ
ᐃᑭᔾᔭᐃᖅᓯᒪᒐᓗᐊᕐᒪᖔᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᖅ
2010, 2011, ᐊᒻᒪᓘᓐᓃᑦ 2012.

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᐊᕕᕐᓇᖅᑐᖃᖅᐸᑦ
ᐊᓂᓵᕆᐊᖃᓐᓂᕐᒥᑦ ᒪᓕᒐᒻᒥᓐᓂᑦ ᒪᓕᖃᑦᑕᖏᑦᑐᑦ.
ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖏᑉᐸᑕ
ᐊᑦᑕᓇᐃᔾᔭᐃᖅᓯᒪᔭᐅᖏᓚᑦ ᓱᕈᓰᑦ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᖕᓂ.

ᑕᐃᒫᑐᐃᓐᓇᖅ ᐸᐃᕆᕕᓐᓂ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ
ᐱᔨᑦᑎᖅᑏᑦ ᐃᑭᔾᔭᐃᖅᓯᒪᒐᓗᐊᕐᒪᖔᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᒪᕐᕉᐊᖅᑎᓪᓗᑎᒃ ᖃᐅᔨᓴᕆᐊᖃᖃᑦᑕᖅᑑᒐᓗᐊᑦ. ᐊᒻᒪᓗ
8-ᖑᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ ᑕᓪᓕᒪᐃᓐᓇᐃᑦ
ᖃᐅᔨᓵᖑᔪᕕᓃᑦ.
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Mr. Chairman, we would like to point out
that in both child care facilities and
schools, the Department of Community
and Government Services does not
ensure that deficiencies identified in fire
inspections are addressed. For example,
60 percent of the deficiencies noted in the
fire inspections of the schools within our
sample had been previously raised in at
least one other inspection. For both
schools and child care facilities, we found
that regardless of the severity of the
deficiency, the follow-up to check
whether it had been corrected does not
occur until the next fire inspection.

ᑕᒪᒃᑮᒃ ᐸᐃᕆᕖᓪᓗ ᐃᓕᓐᓂᐊᕐᕖᓪᓗ ᐱᐅᖏᓐᓂᖏᑦ
ᖃᐅᔨᓵᕆᔭᐅᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ
ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᖃᐅᔨᓴᐃᓂᒃᑯᑦ
ᐋᖅᑭᒃᑕᐅᑲᐅᑎᒋᖃᑦᑕᖏᑦᑐᑦ ᐆᑦᑐᑎᒋᓗᒋᑦ 60ᐳᓯᐊᑦ
ᐱᐅᖏᓐᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᖕᓂ ᓴᖅᑭᑕᐅᒐᓗᐊᕐᒪᑕ
ᑲᒪᒋᔭᐅᓚᐅᖅᓯᒪᖏᑦᑐᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐱᐅᖏᑦᑐᑦ
ᐅᓄᖅᑐᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ ᑭᖑᓪᓕᕐᒥ
ᖃᐅᔨᓴᖅᑕᐅᑲᓐᓂᓕᕋᐃᖓᑕ ᑕᒪᒃᑯᐊ
ᐊᖅᑭᒋᐊᖅᑕᐅᑕᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᐃᑭᑦᑐᓐᓇᐅᑎᖁᑎᖏᑦ.

Based on our audit work, we identified a
need for the clarification of guidance
related to the inspection of child care
facilities, including the requirements to
follow up on deficiencies.

ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕗᑦ, ᑐᓐᖓᕕᒋᓪᓗᒋᑦ
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐸᐃᕆᕖᓐ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᓕᖏᑦᑕ ᒪᓕᒐᖏᓐ
ᒪᓕᒃᑕᐅᖏᓐᓇᖃᑦᑕᖏᑦᑐᑦ.

Further, we recommend that the
departments of Education and
Community and Government Services
work together to clarify their roles and
responsibilities, and identify and share
the information that is needed to ensure
that identified deficiencies are addressed.

ᐊᒻᒪᓗ, ᐊᑐᓕᖁᔭᓕᐅᖅᐳᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ
ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ ᑲᑐᔾᔨᓗᑎᒃ
ᓇᓗᓇᐃᖁᔭᒃᑲ ᖃᓄᐃᑦᑐᓂᒃ ᓇᓪᓕᐊ ᐱᔭᑦᓴᖃᐅᒻᒪᖓᓐ
ᐊᒻᒪᓗ ᑐᓴᖅᑕᒥᓂᒃ ᖃᐅᔨᔭᒥᓂᑦᓗ
ᐊᒥᖅᑳᖃᑦᑕᐅᑎᖃᑦᑕᕐᓗᑎᒃ
ᑲᒪᒋᔭᐅᑦᓴᐅᑎᒋᖃᑦᑕᕐᒃᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ ᐱᐅᖏᑦᑐᑦ.

In view of the serious nature of our
findings, we sent letters to the Deputy
Ministers of both departments in June
2013 while the audit was underway. Our
goal was to raise concerns requiring
immediate attention regarding
inspections of schools and child care
facilities.

ᑕᒪᒃᑯᐊ ᒪᓗᓐᓈᕿᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒥᓂᔅᑕᐃᑦ
ᑐᖏᓕᖏᓐᓄᑦ ᑖᒃᑯᓄᖓ ᐱᓕᕆᕕᖏᓐᓄᑦ
ᑎᑎᕋᓚᐅᖅᑐᒍᑦ ᔫᓂ 2013-ᖑᑎᓪᓗᒍ. ᑕᒪᒃᑯᐊᓗ
ᑲᒪᒋᔭᐅᑲᐅᑎᒋᔭᐅᖁᓪᓗᒋᑦ ᖃᐅᔨᓵᕆᔭᐅᓗᑎᓪᓗ
ᐃᓕᓐᓂᐊᕐᕖᑦ ᐸᐃᕆᕖᓪᓗ.

The Department of Education and the
Department of Community and
Government Services have agreed with
our recommendations and have made
several commitments in their responses.
Mr. Chairman, your Committee may
wish to seek details from officials about

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ
ᐱᔨᑦᓯᖅᑏᑦ ᐊᖏᖃᑎᖃᓚᐅᖅᑐᑦ
ᐊᑐᓕᖁᔭᓕᐊᕕᓂᒃᑎᓐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᐃᓗᕐᓂᐊᕐᓂᕐᒥᓂᒃ
ᐊᖏᕈᑎᖃᓚᐅᖅᓱᑎᒃ. ᐃᒃᓯᕙᐅᑕᖅ, ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᒃ
ᑐᑭᓯᓇᓱᒋᐊᓖᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᓯᒪᓕᕐᒪᖓᑦ
ᐱᓗᐊᕐᓗᒋᑦ ᖃᓄᕐᓗ ᑕᒪᒃᑯᐊ ᑎᒥᖑᖅᑎᑕᐅᓯᒪᔪᓐ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᐸᐃᕆᕕᖕᓂᓪᓗ ᒪᓕᒐᐃᑦ ᒪᓕᒡᓗᒋᑦ ᑕᐃᒃᑯᐊᓗ
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some of these actions. In particular, your
Committee may wish to ask how the
entities intend to ensure that safety
inspections of schools and child care
facilities are completed as required and
that identified deficiencies are addressed.

ᖃᐅᔨᔭᐃᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓗᒋᑦ.

Mr. Chairman, this concludes my
opening remarks. My colleagues and I
would be pleased to answer any questions
Committee Members may have. Thank
you.

ᐃᒃᓯᕙᐅᑕᖅ, ᑕᒪᔾᔭ ᒪᑐᐃᖅᓯᔾᔪᑎᒃᑲ.
ᐊᐱᖅᑯᑎᒃᓴᖃᐅᕈᑦᓯ ᑭᐅᔪᓐᓇᑦᓯᐊᕐᓂᐊᖅᑐᒍᑦ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you very much, Mr.
Campbell. Ms. Okpik, I invite you to
provide some opening comments.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ
ᐅᒃᐱᒃ, ᒪᑐᐃᖅᓯᔾᔪᑎᑎᑦ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Thank you, Mr. Chairman, for the
opportunity to provide comments from
the Department of Education on the
findings of the Auditor General’s Report
on Safety of Schools and Childcare
Facilities in Nunavut.
The safety of our schools and daycares
and the children, staff, and community
members that use these facilities is of the
utmost importance to us.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ,
ᓂᓪᓕᕈᓐᓇᕐᕕᖃᖅᑎᑕᐅᒐᒪ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ
ᑭᒡᒐᖅᑐᖅᓱᒋᑦ ᐱᔾᔪᑎᖃᓪᓗᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ ᐸᐃᕆᕖᓪᓗ ᓄᓇᕘᒥ
ᐊᑦᑕᓇᕐᔭᐃᖅᑕᐅᓯᒪᓂᖏᑦ.

ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕖᑦ ᓱᕐᕈᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᓄᓇᖅᑲᑎᒌᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐊᑐᖃᑦᑕᕐᓂᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᑦᑕᓇᕐᔭᐃᓯᒪᔭᕆᐊᖃᓂᖅ ᑕᒪᓐᓇ
ᐱᕐᔪᐊᕆᔭᕗᑦ.

We accept all the Auditor General’s
findings in this report and we are
working together with the Department of
Community and Government Services to
improve how we conduct, report, and
follow up on safety inspections in schools
and child care facilities.

ᑕᐃᒃᑯᐊ ᖃᐅᔨᔭᕕᓃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ
ᑲᑐᔾᔭᐅᓪᓗᑎᑦ ᐱᓕᕆᐊᕆᔭᐅᔪᓐ ᖃᓄᒃᑲᓐᓂᖅ
ᐱᐅᓂᖅᓴᒃᑯᑦ ᐊᐅᓚᓂᖃᕈᓐᓇᕐᓂᐊᕋᑦᑕ
ᐅᓂᒃᑲᐅᓯᕆᔭᐅᑦᓯᐊᕆᖃᑦᑕᓂᐊᕐᒪᑕ ᑲᒪᒋᔭᐅᓗᑎᓪᓗ
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐸᐃᕆᕕᖕᓂᓪᓗ ᖃᐅᔨᔭᒥᓃᑦ.

Licensing of child care facilities plays an
important role in ensuring that our
daycares are safe environments for our
children.

ᓚᐃᓴᓐᑖᖅᑎᑕᐅᓂᖏᑦ ᐸᐃᕆᕖᑦ
ᐃᓚᒋᔭᐅᖃᓯᐅᔾᔭᐅᓚᕆᑦᓯᒪᔪᑦ
ᐊᑦᑕᓇᕐᔭᐃᖅᑕᐅᓯᒪᓂᐊᕐᒪᑕ ᕿᑐᖓᕗᑦ.

The Auditor General stated that we must
carry out daycare inspections annually

ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᓚᐅᕐᒥᔪᖅ ᐊᕐᕌᒍᑕᒫᑦ
ᐸᐃᕆᕖᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᕋᖅᓱᓂᖏᑦ ᐊᒻᒪᓗ
ᐊᐅᓚᓂᖏᑦ ᐃᓛᒃ ᒪᑐᐃᖓᔪᑦ ᐸᐃᕆᕕᑦ
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and ensure that all daycares in operation
have valid licences.

ᓚᐃᓴᖃᑦᓯᐊᕋᓗᐊᕐᒪᖓᓐ.

We completed the outstanding
inspections by December 31, 2013 to
make sure that all facilities have current,
valid licences. We now issue licences for
two years rather than one, and have
moved to a ten-month inspection cycle.
Moving to a ten-month cycle will help
ensure that we meet the requirement for
annual facility inspections as per
subsection 7(1) of the Child Day Care
Act, and give us the flexibility needed to
deal with any possible delays in
conducting inspections, such as staffing,
available accommodation in the
communities, or weather-related issues.

ᑎᓯᕆᐱ 31, 2013ᖑᑎᓪᓗᒍ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᔭᕗᑦ
ᐃᓗᓐᓇᖏᑦ ᑕᒻᒪᕐᒥᑦᓗ ᓚᐃᓴᖃᑐᐃᓐᓇᐅᒐᓗᐊᕐᒪᖓᓐ
ᑐᑭᓯᒋᐊᖅᓱᑕ. ᓚᐃᓴᓐᑖᖅᑎᒃᓯᖃᑦᑕᖅᑐᒍᑦ ᒪᕐᕈᓐᓄᒃ
ᐊᕐᕌᒍᓄᒃ ᐊᑐᕈᓐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑕᖅᑭᑦ ᖁᓕᑦ
ᓈᔭᕌᖓᑕ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓱᑕ. ᑕᒪᓐᓇ ᑕᖅᑭᓄᑦ
ᖁᓕᓄᑦ ᐊᖅᑭᑦᓯᒪᑎᓪᓗᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ
ᖃᐅᔨᓴᐃᓂᕗᑦᑎᓐᓄᑦ ᒪᓕᒐᐃᑦ ᒪᓕᒃᓯᒪᓕᕐᓂᐊᖅᑐᓐ
ᐸᐃᕆᕖᑦ ᐱᖁᔭᕐᔪᐊᖓᑦᑕ ᐃᓗᐊᓂᑦᑐᖅ 71 ᒪᓕᒃᓱᒍ
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ
ᐃᓂᒃᓴᖃᑦᓯᐊᕋᓗᐊᕐᒪᖔᓐ ᐸᐃᕆᕖᑦ ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ
ᓯᓚᒧᑦ ᐱᔾᔪᑎᓖᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓵᕆᔭᐅᖃᑦᑕᕐᒃᑐᑦ.

We are working to develop an electronic
early childhood database to streamline
reporting and document sharing. This
system will include a reminder system,
shared calendars, and spreadsheets to
help identify upcoming daycare
inspections. Identifying upcoming
inspections will further help to ensure
that inspections are conducted annually
as required by law.
The Auditor General advised that we
must make sure any non-compliance
issues are identified in daycare facility
inspection reports are corrected before a
licence is issued.
By completing facility inspections on a
ten-month cycle, we can issue a
preliminary report and ensure the
program has time to follow up. This will
include the development of a
comprehensive follow-up process for
early childhood officers.
The early childhood officers will conduct
pre-inspection interviews with facility

ᖃᕆᓴᐅᔭᒃᑰᖅᑐᓄᑦ ᑐᖅᑯᐃᕙᓪᓕᐊᔪᒍᑦ ᓱᕈᓯᕐᓄᑦ
ᑐᕌᖓᔪᓂᑦ ᐅᓂᒃᑲᐅᓯᐅᖃᑦᑕᕐᓂᐊᕐᓂᖅ ᐊᒻᒪᓗ
ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓗᑎ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᐅᓯᒪᔪᑦ
ᐊᒻᒪᓗ ᐸᐃᑉᐹᓕᕆᔾᔪᑏᑦ ᐱᔾᔪᑎᓖᑦ ᑭᓱᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᒻᒪᖔᖏ ᐸᐃᕆᕖᑦ
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ. ᐊᒻᒪᓗ ᐊᕐᕌᒍᑕᒫᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕐᓂᖅ
ᒪᓕᒐᖅᑎᒍᑦ ᒪᓕᒡᓗᒍ.

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᖃᐅᔨᒃᑲᐃᓚᐅᖅᓯᒪᔪᑦ
ᒪᓕᒃᓯᒪᓐᖏᓇᑦᑕᒎᖅ ᐸᐃᕆᕕᓐᓂ
ᖃᐅᔨᓴᐃᖃᑦᑕᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ
ᓚᐃᓴᑖᖅᑎᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ
ᐋᖅᑭᒃᓱᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓗᑎᑦ.
ᖁᓕᓄᑦ ᑕᖅᑭᓄᑦ, ᐋᖅᑭᒃᓯᒪᓕᖅᑎᒡᓗᒍ ᓯᕗᕐᖓᓂ
ᐅᓂᒃᑳᓂᑦ ᐋᖅᑭᒃᓯᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᑐᒍᑦ
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᑭᖑᓂᐊᒍᑦ
ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑎᒡᓗᒋᑦ
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᖃᑦᑕᕐᓗᑎᑦ.

ᓯᕗᕐᖓᓂ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑎᓪᓗᑕ ᖃᐅᔨᓴᐃᖃᑦᑕᓕᕈᑦᑕ
ᓇᓗᓇᐃᔭᐃᓂᐊᖅᑐᒍᑦ ᑭᓱᓂᑦ ᓯᖁᒥᑦᑎᒻᒪᖔᕐᒥ
ᒪᓕᒐᓂᑦ ᖃᓄᖅᑑᕈᑎᒋᓗᑎᒃᑯᓪᓗ ᐋᖅᑭᒋᐊᕈᑎᖏᑦ
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directors. This process should identify
common areas of non-compliance,
potential solutions, and issues that may
lead to revocation of a licence.
Conducting interviews will allow early
childhood facilities to address problem
areas, renew insurance if necessary, and
arrange timely fire, health and Workers’
Safety and Compensation Commission
inspections prior to the licensing
inspection.

ᐊᒻᒪᓗ ᐊᑲᐅᓐᖏᓐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓱᕐᓗᒋᑦ
ᒪᓕᑦᑕᐅᖏᑉᐸᑦ ᑕᒪᓐᓇ ᓚᐃᓴᖏᑦ
ᐊᖅᓵᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ. ᑖᒃᑯᐊ ᐊᐱᖅᓱᑲᑕᒃᑲᑦᑎᒃᑯ
ᓇᓪᓕᐅᒃᑯᒫᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᐊᒻᒪᓗ
ᐃᑭᔾᔭᐃᖅᓯᒪᒻᒪᖔᖅ ᐋᓐᓂᐊᖅᑖᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ
ᖃᐅᔨᓴᖅᑕᐅᓗᑎᑦ ᓚᐃᓴᑖᖅᑎᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ.

Education will continue to work with the
Department of Community and
Government Services, the fire marshal’s
office, the Department of Health’s
environmental health officers, and the
Workers’ Safety and Compensation
Commission to develop simple
communication protocols between all of
the relevant parties. These protocols will
help ensure that all appropriate reports
and documentation are provided to the
necessary contacts: the licensed early
childhood facility, early childhood
officers, and the director of child daycare
services.

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ
ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᒡᓗ ᐱᔨᑦᑎᖅᑎᓂᑦ,
ᖃᑦᑎᕆᔨᖅᑎᑖᕐᕕᖏᓐᓂ, ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ
ᑲᒪᔨᓂᑦ ᐊᒻᒪᓗ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒧᑦ
ᑮᓇᐅᔾᔭᔅᓴᖅᑕᐅᓂᖏᓐᓂᒡᓗ ᕿᒥᕐᕈᔩᑦ ᑖᒃᑯᐊ
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᖃᑦᑕᕐᓂᐊᖅᑐᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᑦ
ᒪᓕᒡᓗᒋᑦ ᐅᓂᒃᑲᐅᓯᐅᕆᐊᓖᑦ ᑎᑎᖅᑭᕆᔾᔪᑎᒡᓗ
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓂᐊᖅᑐᑦ ᐃᓕᓴᕆᐅᖅᓴᕈᑏᑦ
ᑲᒪᔨᖏᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ ᐸᐃᕆᕕᓐᓄᑦ
ᐱᔨᑦᑎᕈᑎᖏᓐᓄᒡᓗ.

The Auditor General’s report indicated
that we need to provide clear guidance on
how daycares respond to the results of
facility inspections, including how to
follow up on deficiencies and how to
maintain inspection documents, including
fire marshal reports and health
inspections.
We are working with Community and
Government Services, the fire marshal’s
office, environmental health officers, and
the Workers’ Safety and Compensation
Commission to review existing reporting
structures. We need to ensure that proper
lines of communication are established
among stakeholders. We will conduct a
review of the inspection reporting system

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑦ
ᖃᓄᖅ ᐸᐃᕆᕖᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᕐᓂᖏᑦ ᐃᓚᓕᐅᓪᓗᒋᑦ
ᖃᐅᔨᓴᐃᓃᑦ ᐋᖅᑭᒃᓱᐃᓂᖅ ᐱᐅᓐᖏᓐᓂᖏᓐᓂ ᖃᓄᕐᓗ
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓗᑎᑦ ᑎᑎᖅᑭᕆᔭᕆᐊᖃᕐᓂᖏᑦ
ᐃᓚᓕᐅᒡᓗᒋᑦ ᖃᑦᑎᕆᔩᑦ ᐅᓂᒃᑳᖏᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ.

ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂ ᐱᔨᑦᑎᖅᑏᑦ
ᖃᑦᑎᕆᔨᖅᑎᑖᕐᕕᖓ
ᐋᓐᓂᐊᖅᑕᐃᓕᐊᖅᑖᖅᑕᐃᓕᒪᑎᑦᑎᔩᑦ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓇᓪᓕᐅᒃᑯᒫᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ
ᑲᑎᒪᔨᖏᑦ ᕿᒥᕐᕈᔭᕆᐊᓖᑦ ᒫᓐᓇ ᐊᑐᖅᑕᐅᔪᓂᑦ
ᐅᓂᒃᑳᓕᐅᕈᓯᓂᑦ ᕿᒥᕐᕈᓂᐊᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ
ᐅᓂᒃᑲᐅᓯᐊᕆᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᓇᓗᓇᐃᕐᓗᒋᓪᓗ
ᐋᖅᑭᒋᐊᕐᓗᒋᒡᓗ ᑕᐃᒃᑯᐊ ᐱᐅᓐᖏᓐᓂᕆᔭᖏᑦ.
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to streamline an approach for identifying
and addressing deficiencies.
The Department of Education will adopt
a compliance rating system of work that
needs to be done in daycare facilities
(unrelated to health and safety). This will
provide a way to address issues that
require the attention of the Department of
Community and Government Services
and ways to escalate urgent issues.

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓂᑦ ᒪᓕᒋᐊᖃᕈᑎᓂᑦ
ᑎᑎᖅᑭᔾᔪᑎᓂᑦ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᑦ
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ ᐸᐃᕆᕕᖕᓂ
ᐱᔾᔪᑎᖃᓐᖏᑦᑐᑎᑦ ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᓄᓇᓕᓐᓂ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᑦᑎᓄᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᑐᐊᕕᕐᓇᖅᑐᑦ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᔭᕆᐊᖃᕐᒻᒪᖔᖏᓐᓂ.

We are developing additional resources
for early childhood officers to guide them
in conducting facility inspections,
including a plain language guide of the
Child Day Care Act, checklists, and
supporting reference materials.

ᐋᖅᑭᒃᓱᐃᔪᒍᑦ ᓴᔭᕐᕈᑎᒃᓴᑲᓐᓂᕐᓂᑦ
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᖅᑎᓄᑦ ᑲᒪᔨᐅᔪᑦ ᖃᐅᔨᓴᐃᑎᒡᓗᒋᑦ
ᐊᑐᖃᑦᑕᕐᓂᐊᖅᑕᖏᑦ ᐅᖃᕐᒥᑕᖅᓯᒪᓐᖏᑦᑐᑦ ᒪᓕᒐᖅ
ᐸᐃᕆᕖᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓅᖓᔪᑦ.

We are committed to developing an
operations manual for early childhood
facilities that includes a plain language
guide to the Child Day Care Act and best
practices to ensure programs are well run.
The manual will help facilities to better
prepare for annual inspections and
identify points of contact to help them
follow up on deficiencies. Much work
has already been done on this topic and
I’m happy to report that I have a draft
version of this manual with me here
today.
The Auditor General indicated that we
need to ensure that school principals are
conducting evacuation drills as required.
The importance of evacuation drills was
addressed at the fall 2013 regional
principals’ meetings. The Department of
Community and Government Services
presented at the regional meetings to
clarify the roles and responsibilities of
each department and the principal’s role
in conducting and reporting evacuation
drills.

ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᐃᓗᑕ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐃᓚᓕᐅᒡᓗᒋᑦ
ᓱᕈᓯᕐᓄᑦ ᐸᐃᕆᕖᑦ ᒪᓕᒐᖓ ᐊᒻᒪᓗ
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᑐᑦ
ᐅᐸᓗᖓᐃᑦᑎᐊᖅᓯᒪᖃᑦᑕᕐᓂᐊᕐᖓᑕ ᐊᕐᕌᒍᑕᒫᑦ
ᖃᐅᔨᓴᐃᓗᑎᒃ ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᐃᓂᐊᕐᓗᑎᑦ ᑕᒪᒃᑯᓂᖓ
ᐱᐅᓐᖏᓐᓂᕆᔭᖏᓐᓂ. ᐃᖅᑲᓇᐃᔮᕆᓯᒪᓪᓚᕆᓕᖅᑕᕗᑦ
ᑕᒪᓐᓇ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒃᖢᖓ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ
ᒪᓕᒃᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᖏᑦ ᐱᓯᒪᔭᒃᑲ
ᒫᓐᓇ.

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᖏᑦ ᐊᖓᔪᖅᑳᑦ
ᐃᑭᑦᑐᖃᓕᕐᓂᖅᐸᑦ ᐊᓂᓵᕆᐊᖃᕐᓂᕐᒥᑦ
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᐊᓕᖅᑐᑦ ᐃᓛ
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᐊᓕᖅᑐᑦ.
2013-ᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐃᓕᓴᕐᕖᑦ ᐊᖓᔪᖅᑳᖏᑦ
ᑲᑎᒪᑎᒡᓗᒋᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ
ᑲᑎᒪᑎᒃᑎᖃᑦᑕᖅᖢᑎᒃ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᓐᓄᑦ
ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐊᑐᓂ ᐱᓕᕆᕖᑦ
ᑐᑭᓯᐅᒪᓂᐊᕐᒪᑕ ᖃᓄᐃᓘᖃᑦᑕᕆᐊᖃᕐᓂᕐᒥᓂᑦ.
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We have reviewed pan-Canadian policies
and procedures on fire safety in schools
in order to adopt possible best practices.
Adopting best practices will provide
more effective tracking of fire drills and
fire alarm inspections, which are
conducted by the Department of
Community and Government Services.
The department will also be changing its
protocol on the number of annual fire
evacuations to be consistent with the
National Fire Codes’ requirement.
A review of the principals’ monthly
reporting template is being done to
simplify the process for principals and
streamline data collection to produce
reliable and up-to-date information; this
includes tracking fire drill evacuations in
schools.
The regional school operations offices
will conduct a review of their file
management practices and look for ways
to improve the collection and storage of
vital documents like those related to fire
safety.
It was stated in the Auditor General’s
report that the departments of Education
and Community and Government
Services need to work together to clarify
their roles and responsibilities related to
school safety, communicate them to staff,
and identify and share the information
that is needed, including inspection
reports, to make sure that identified
deficiencies are dealt with.
We will collaborate with Community and
Government Services to develop and
establish protocols on fire safety,
escalation procedures, and maintenance
issues. These protocols will identify
primary contacts to receive important
reports and information. These will

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᒡᓗ ᐋᖅᑭᒃᑕᐅᓂᐊᖅᑐᑦ
ᐱᐅᓂᖅᐹᓂ ᐊᑐᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ
ᐊᓂᓵᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᖁᖁᐊᕈᑏᓪᓗ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ
ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ. ᐊᒻᒪᓗ
ᐊᓂᓵᕆᐊᖃᕐᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ ᑐᕌᖓᔪᑦ
ᐅᓄᖅᓯᒋᐊᖅᑕᐅᑲᓐᓂᕐᓂᐊᖅᑐᑦ ᒪᓕᒡᓗᒋᑦ ᑲᓇᑕᒥ
ᖃᑦᑎᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᑯᑎᖏᑦ.

ᑖᒃᑯᐊ ᐱᔭᓐᓂᖅᓴᐅᓕᕆᐊᓂᐊᖅᑐᑦ
ᐋᖅᑭᒋᐊᖅᓯᐊᕐᓗᑎᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ ᑎᑎᖅᑭᕆᔾᔪᑏᑦ
ᐅᓪᓗᒥᒧᑦ ᑐᕌᖓᔪᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᖃᓐᓂᐊᕋᑦᑕ
ᐊᓂᓵᕆᐊᖃᕐᓂᒧᑦᓗ ᐃᓕᓐᓂᐊᕈᑏᑦ ᑕᒪᒃᑯᐊ
ᒪᓕᒃᑕᐅᑦᓯᐊᕐᓂᐊᕐᒪᑕ.

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓕᓐᓂᐊᕐᕕᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ
ᑎᑎᕋᕐᕕᖏᑦ ᕿᒥᕐᕈᓇᕐᓂᐊᖅᑐᖅ ᖃᓄᖅ ᐱᐅᓯᕐᒥᓂᑦ
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᑐᕆᐊᓖᑦ ᐸᐃᑉᐸᑦ ᓱᕐᓗ
ᐊᑦᑕᓇᔾᔭᐃᖅᓯᒪᓂᕐᒨᖓᔪᑦ ᑕᒪᒃᑯᐊ
ᐋᖅᑭᒃᓱᕐᔪᐊᖅᓯᐊᖅᓯᒪᓗᑎᒃ.

ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᒃᕖᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᒃᑯᑦ ᓄᓇᓕᖕᓂ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᒃᓯᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᓯᐊᕆᐊᓖᑦ
ᓇᓗᓇᐃᔭᖅᑕᐅᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᖏᑦ. ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐊᑦᑕᓇᔾᔭᐃᖅᑕᐅᓯᒪᓂᖏᑦ ᑐᓴᐅᒪᖃᑎᒌᓐᖏᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ. ᑕᒪᒃᑯᐊᓗ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᓗᑎᑦ
ᐱᐅᖏᓐᓃᓐ.

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ
ᑲᑐᔾᔨᖃᑎᒋᓂᐊᖅᑕᕗᑦ ᐊᖅᑭᑦᓱᐃᓗᑕ ᐊᑦᑕᓇᔾᔭᐃᕈᑏᑦ
ᐃᑭᑦᑐᖃᓕᕐᓂᖅᐸᑦ ᐱᕙᓪᓕᐊᔪᑦ ᐊᒻᒪᓗ
ᑲᒪᒋᔭᐅᖏᓐᓇᖃᑦᑕᕆᐊᓖᑦ ᓇᓗᓇᐃᕐᓗᒋᓪᓗ ᑕᐃᒃᑯᐊ
ᑭᒃᑯᓐ ᑐᑭᓯᒋᐊᕐᕕᐅᖃᑦᑕᓂᐊᕐᒪᖓᑦ ᐱᔾᔪᑎᑕᐅᑎᓪᓗᒋᑦ
ᐅᓂᒃᑳᑦ ᑐᓐᓂᖅᑯᑕᐅᓂᐊᖅᑐᑦ ᑐᓴᐅᒪᔾᔪᑎᓪᓗ ᐊᒻᒪᓗ
ᐅᓂᒃᑳᑦ ᐊᔾᔨᖏᓐᓂᒃ ᐱᑎᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ
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include contacts in both departments as
well as environmental health officers,
who will provide copies of their reports
and inspections for follow-up, reporting,
and tracking. These protocols will help us
work more effectively together and
ensure a more stringent adherence to
safety procedures in schools and daycares
across Nunavut.

ᑲᒪᒋᔭᐅᕙᓪᓕᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ. ᒪᓕᒐᐃᑦ ᑕᒪᒃᑯᐊ ᐊᑐᕐᓗᑎᒃᑯ
ᐃᖏᕐᕋᑦᓯᐊᓂᖅᓴᐅᓂᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᐅᑏᑦ ᐊᑐᖅᑕᐅᓯᐊᕐᓂᖅᓴᐅᓗᑎᒃ
ᐃᓕᓐᓂᐊᕐᕕᕐᓂ ᐸᐃᕆᕕᕐᓂᓪᓗ ᓄᓇᕘᒥ.

The above initiatives have been
incorporated in a comprehensive Safe
Schools Project which has upgraded our
policies and procedures in these areas as
well as many others. These newly revised
resources will be provided to schools as
early as the spring of 2014 and will be inserviced at the beginning of the 2014-15
school year.

ᖁᓛᓂ ᑖᒃᑯᐊ ᐱᒋᐊᖅᑎᓯᒪᔪᑦ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓕᖅᑐᑦ
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕈᑎᖏᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ
ᐊᑐᐊᒐᓪᓗ ᒪᓕᒐᓪᓗ ᓄᑖᖑᓛᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᓯᖏᓪᓗ
ᐊᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓂᐊᖅᑐᑦ
ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐅᐱᕐᖔᖅ 2014-ᒥ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᓂᐊᖅᓱᑎᒃ 2014-2015-ᒥ
ᐃᓕᓐᓂᐊᕐᓇᖅ ᐱᒋᐊᓕᖅᐸᑦ.

The recommendations in the Auditor
General’s report have given us clear
direction on what measures we need to
take to support the well-being of our
students and children, with a strong focus
on conducting the inspections needed to
ensure the safety of our schools and child
care facilities.
I look forward to answering your
questions. (interpretation) Thank you.
Chairman: Thank you very much, Ms.
Okpik. We all talked about how busy
your department is yesterday. Just with
the previous hearing that we had, it
sounds like the undertaking is even
greater than what we had thought for you.
I commend you and your department for
all the work you are going to be doing.

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᖏᓐᓂ ᒪᓕᒃᓱᑎᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᕗᒍᑦ ᑭᓱᑦ
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕐᒪᖓᑦᑎᒃᑯᑦ ᒪᑭᒪᑦᓯᐊᕐᓂᐊᕐᒪᑕ
ᐃᓕᓴᖅᑏᑦ ᓱᕈᓯᓪᓗ ᐱᓗᐊᖅᓱᒋᑦ ᑕᒪᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᒻᒪᓗ
ᐸᐃᕆᕖᑦ.

ᓂᕆᐅᒃᐳᖓ ᑭᐅᖃᑦᑕᕐᓂᐊᕐᓂᕐᓄᑦ ᐊᐱᖅᑯᑎᒋᔭᔅᓯᓐᓄᑦ.
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᒃᐱᒃ.
ᐃᒃᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᑦᑕ ᐱᓕᕆᐊᓴᓕᐊᓗᓚᐅᕋᑦᓯ
ᐱᓕᕆᕕᒃᓯᓐᓂ ᓲᕐᓗ ᐅᓄᑲᓪᓚᒃᑐᐊᓗᒃᓂᒃ
ᐱᓕᕆᐊᑦᓴᖃᓕᕐᒥᒐᑦᓯ ᐱᓕᕆᐊᓴᖃᔪᐊᓂᖅᓴᐅᕗᓯ
ᐃᓱᒪᒋᓚᐅᖅᑕᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᖅᐸᕗᓪᓗ
ᐃᖅᑲᓇᐃᔭᕐᕕᓯ ᑖᓐᓇ ᐱᓕᕆᕕᓯ
ᐃᖅᑲᓇᐃᔭᕐᔪᐊᖅᓯᒪᖕᒪ. ᒥᔅᑕ ᒍᕇᓐ ᒪᑐᐃᕆᐊᕈᑎᑎᑦ.
ᑐᓴᖅᓴᐅᖏᒻᒪᑦ ᓱᓕ.

Mr. Green, I invite you for your opening
comments.

ᒥᔅᑕ ᒍᕇᓐ, ᐅᑕᖅᑭᐊᓪᓚᒋᓇᐃᑦ ᐃᑭᑕᐅᓇᓱᖕᓂᖓᓂ
ᖃᓂᓐᖒᑏᑦ.

Mr. Green: Thank you, Mr. Chairman.
Thank you for the opportunity to be here

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᐆ, ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᓴᑦᓯᓐᓄᐊᖅᑎᑕᐅᔪᓐᓇᕋᒪ
ᐅᓪᓗᒥ.
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today to discuss CGS’ efforts to address
the Auditor General of Canada’s
recommendations on school and daycare
safety in Nunavut.

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᒃᓯᖅᑏᑯᑦ
ᐱᓕᕆᒐᓱᒃᑕᖓᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ
ᐊᑐᓕᖁᔭᓕᐅᕇᖅᓯᔭᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᓪᓗ ᐸᐃᕆᕖᓪᓗ
ᐊᑦᑕᕐᓇᐃᔾᔭᐃᖅᓯᒪᓂᖏᑦ ᓄᓇᕘᒥ.

The safety and security of our schools
and daycares is of paramount importance
to the Government of Nunavut. We take
the Auditor General’s recommendations
very seriously.

ᐊᑦᑕᕐᐃᔾᔭᐃᖅᓯᒪᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᓪᓗ ᐸᐃᕆᕖᓪᓗ
ᐊᑦᓱᐊᓗᒃ ᐱᒻᒪᕆᐅᖕᒪᑦ ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓗ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔭᖏᑦ
ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᕆᓪᓗᑎᒍᑦ.

The Department of Community and
Government Services fully participated in
the Auditor General’s review since its
outset last spring through to the release of
their report this past November.

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᒃᓯᖅᑏᒃᑯᑦ ᓂᕆᐅᒃᑐᑦ
ᐃᓚᐅᑦᓯᐊᓚᐅᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᒋᑦ ᐅᐱᕐᖔᖑᓚᐅᖅᓯᒪᔪᖅ
ᓴᖅᑭᑎᑦᓯᓪᓗᑎᒃ ᑕᕝᕗᖓ ᐅᓂᑳᓕᐊᓂᒃ
ᓄᕕᐱᕆᐅᑎᓪᓗᒍ.

CGS has worked in consultation with the
Department of Education throughout this
process to improve how we conduct,
report, and follow up on safety
inspections in schools and child care
facilities.
Several actions have already been taken
which directly address findings in the
Auditor General’s report. These include:
•

•

•

•

Ensuring fire inspections have been
conducted in each school and daycare
in Nunavut;
Improving how we track, monitor,
and follow up on school and daycare
inspection reports so that deficiencies
are immediately addressed;
Streamlining the process for regular
and preventative maintenance
requests; and
Developing a Safe Schools Strategy
that provides each school a manual on
all elements of safety for use in all
schools and child care facilities.

Other ongoing actions include:
•

Conducting an internal review of the

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᓕᕆᕕᖓ ᑖᒃᑯᐊ
ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ
ᐱᐅᓯᒋᐊᖁᓪᓗᒍ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᑦᑕᓇᔾᔭᐃᖅᓯᒪᓂᕐᓗ
ᖃᐅᔨᓴᐃᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ
ᐸᐃᕆᕕᖕᓂᓪᓗ.
ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐊᐅᓚᔾᔭᐃᓯᒪᓕᕇᖅᑐᑦ ᑕᒪᒃᑯᓂᖓ
ᖃᐅᔨᔭᐅᓯᒪᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ
ᐅᓂᒃᑳᓕᐊᖏᓐᓂ. ᐅᑯᐊᖑᕗ:
•

•

•
•

ᓯᕗᒧᐊᒃᑎᑦᓯᖃᑦᑕᕐᓗᑎᒃ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᑎᒃ
ᖃᑦᑎᕆᔾᔪᑎᓂᒃ ᐊᑐᓂᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᐸᐃᕆᕕᓐᓂᓪᓗ ᓄᓇᕘᒥ.
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ
ᓇᐅᑦᓯᖅᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃᓗ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᐸᐃᕆᕕᓐᓂᓪᓗ ᖃᐅᔨᓴᐃᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ
ᐊᖑᒻᒪᑎᔭᐅᑦᓯᐊᖃᑦᑕᕐᓂᐊᒪᑕ ᐱᐅᖏᓐᓂᖏᑦ
ᐋᖅᑭᑦᓱᖅᑕᐅᑦᓯᐊᖅᓱᑎᒃ.
ᐃᖏᕐᕋᓂᐅᔪᑦ ᒪᓕᒐᐃᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ
ᓱᕋᒃᓯᒪᔪᓄᑦ ᓴᓇᖁᔨᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ; ᐊᒻᒪᓗᑕᐅᖅ
ᓴᓇᓪᓗᑎᒃ ᐊᑦᑕᕐᓇᐃᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐅᐸᓗᖓᐃᔭᐃᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ
ᐊᑐᓂᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᒪᓕᒐᖃᖅᑎᑦᓱᑎᒍᑦᓗ
ᐊᑐᐊᒐᕐᓂᒃ ᐃᓗᓕᓕᒫᖏᑦ ᖃᓄᖅ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐊᑦᑕᕐᓇᐃᔭᐃᖅᓯᒪᓗᑎᒃ
ᐸᐃᕆᕖᓪᓗ.

ᐊᒻᒪᓗᑕᐅᖅ ᐊᓯᖏᓐᓂ ᐱᓕᕆᐊᖃᕐᒥᔪᒍᑦ:
•

ᐊᒡᓚᕕᑦᑕ ᐃᓗᐊᓂ ᓴᐳᒻᒥᒃᑲᓐᓂᕐᒧᑦ ᓄᓇᓕᓐᓄᑦ
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•

Protection Services Division of CGS
to improve the legislative framework
and inspection procedures related to
the Fire Prevention Act and the
Boilers and Pressure [Vessels] Act;
and
Working with Education to maintain
strong partnerships and collaboration
on facility maintenance and
inspections.

Mr. Chairman, I would be pleased to
discuss in further detail CGS’ efforts to
address the Auditor General’s
recommendations.
Before concluding my opening remarks, I
would like to thank the Auditor General’s
office for their assistance and cooperation
throughout this process. I would also like
to extend my thanks and appreciation to
Kathy Okpik and her staff at the
Department of Education for their
ongoing collaboration and teamwork on
this matter.
Thank you, Mr. Chairman. I will now
take your questions.
Chairman: Thank you, Mr. Green. I
hope that ongoing communication goes
very well between your two departments.
Are there any comments or question from
Regular Members? Mr. Enook.
Mr. Enook (interpretation): Good
morning, Mr. Chairman. Good morning
to everyone. I just wanted to ask a
question in regard to the whole Report of
the Auditor General of Canada to the
Legislative Assembly of Nunavut on the
Safety of Schools and Childcare
Facilities in Nunavut.
How can I formulate my question?
Perhaps I will ask a question to Ms.

•

ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᕈᑎᒋᔭᖏᑦ ᑕᒪᒃᑯᐊ
ᐱᐅᓯᒋᐊᖃᒡᓗᒋᑦ ᐱᖁᔭᕐᔪᐊᓂᑦ
ᖃᐅᔨᓴᐅᑎᒋᖃᑦᑕᖅᑕᖏᒡᓗ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖏᑦ
ᖃᑦᑎᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐆᓇᖅᑐᖃᐅᑎᓄᑦ ᒪᓕᒐᖏᑦ
ᐊᑐᖅᑕᐅᓗᑎᑦ; ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓗᑎᑦ
ᓱᕋᒃᓯᒪᔪᓂᑦ.

ᐃᒃᓯᕙᐅᑕᖅ, ᖁᕕᐊᓱᑦᑎᐊᕐᓂᐊᖅᑐᖓ
ᐅᖃᐅᓯᖃᕆᐊᒃᓴᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐊᑐᓕᖁᔭᖏᓐᓂ.

ᒪᑐᒋᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ ᒪᑐᐃᕆᐊᕈᑎᒃᑲ
ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑲ ᐃᑲᔪᓚᐅᕐᒪᑕ.
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑳᑎ ᐅᒃᐱᖕᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᓪᓗ
ᑲᔪᓯᔪᒥᑦ ᑕᐃᒪᓐᖓᑦ ᑲᑐᔾᔨᓪᓗᑎᑦ ᐱᓕᕆᐊᖃᕐᒪᑕ
ᑖᒃᑯᓇᓐᖓᑦ.

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᐱᖅᓱᖅᑕᐅᔪᓐᓇᖅᓯᒋᕗᖓᓕ
ᑕᐃᒪ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᑦ.
ᓂᕆᐅᓇᖅᑑᒐᓗᐊᖅ ᑖᓐᓇ ᑲᔪᓯᔪᒃᑯᑦ
ᐅᖃᖃᑎᒌᓐᓂᕆᖃᑦᑕᖅᑕᓯ. ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᖅᐹ
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᒪᑐᐃᕆᐊᕈᑎᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ
ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓪᓛᒃᑯᑦ ᑖᒃᑯᐊ
ᑕᕝᕙᓃᑦᑐᑦ. ᐆᒥᖓ ᐊᐱᕆᒋᒋᐊᓪᓚᐅᑎᖃᕈᒪᓪᓗᖓ
ᑖᓐᓇᓕᒫᖅ ᐅᓇ ᐅᓂᒃᑳᖅ ᖃᐅᔨᓴᕈᑕᐅᔪᕕᓂᖅ
ᐊᑦᑕᕐᓇᖅᑐᒦᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᕐᕕᖁᑎᕗᑦ
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓚᐅᓐᖏᑦᑐᓄᑦ ᓱᓕ ᐃᓂᒋᔭᐅᕙᒃᑐᑦ.

ᐃᒻᒪᖄ ᖃᓄᑭᐊᖅ ᐊᐱᖅᑯᑎᒋᑦᑎᐊᕈᓐᓇᖅᐸᕋ? ᒥᔅ
ᐅᒃᐱᒃ, ᐃᓕᓐᓄᖅᑲᐃ ᐊᐱᕆᒋᐊᕈᑎᖅᑳᕈᒃᑯ, ᐅᓇ ᑕᕝᕙ
ᓴᖅᑭᓚᐅᓐᖏᑉᐸᑦ ᐅᓂᒃᑳᖅ, ᓱᓕ ᑕᒪᒃᑯᐊ
ᓱᕈᓯᖁᑎᑯᓗᒃᐳᑦ ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑐᐊᓘᒐᔭᖅᐹ?
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Okpik first. If this report was not tabled,
would the children still be in facilities
that are not safe? Would we not be able
to notice all the safety issues if the report
was not done by the Auditor General? It
seems like nothing was done before the
report was established. Would the status
quo remain if the report was not done?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. I thank each and everyone
for the Report of the Auditor General. It
is evident that they made
recommendations that are very serious.
We are quite concerned about. First of
all, we received correspondence from the
Auditor General’s office in regard to their
concerns. For example, the Department
of Education provides many services like
income support and elders programming.
We had separate offices for people
working in early childhood and reporting
to the regions.
Since early childhood officers moved to
Family Services, they are now reporting
to our office. Now that they are reporting
to our office, we will be able to deal with
them. It’s evident that this report is very
beneficial to us, but the director of early
childhood did not have the authority to
give direction to the regions. We would
have found out later if the report wasn’t
done. The action on the safety issues
would have taken longer. I thank the
Auditor General’s office for bringing this
out. Thank you.
Chairman: Thank you, Ms. Okpik. Mr.
Enook.
Mr. Enook (interpretation): Thank you,

ᖃᓄᐃᓕᒋᐊᖅᓯᒪᓐᖏᑦᑎᐊᕋᔭᖅᐱᑕ ᓱᓕ ᐅᓇ
ᓴᖅᑭᓚᐅᓐᖏᑉᐸᑦ? ᖃᐅᔨᒪᔭᐅᔪᑐᖃᐅᓐᓂᕋᓗᐊᕐᒪᑕ
ᑕᒪᒃᑯᐊᕈᓘᔮᓗᐃ,
ᖃᓄᐃᓕᒋᐊᕈᑕᐅᓚᐅᖅᓯᒪᔪᕕᓂᐅᖅᑰᔨᖕᒪᑎᒡᓗ,
ᑕᐃᒪᐃᑐᐃᓐᓇᕋᔭᖅᐸ ᓱᓕ ᐅᓇ ᓴᖅᑭᓚᐅᖏᑉᐸ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᐅᒃᐱᒃ.

ᐅᒃᐱᒃ: ᐄ, ᖁᔭᓐᓇᒦᑦᑎᐊᖅᑐᒍ ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ
ᓴᖅᑭᓚᐅᕐᒪᑦ. ᓇᓗᓇᓐᖏᑦᑐᖅ ᑖᒃᑯᓂᖓ ᓇᓗᓇᐃᕆᔪᖅ
ᐊᒃᓱᐊᓗᒃ ᐃᓱᒫᓗᓇᖅᑐᓂᑦ ᐊᒻᒪ ᐅᖃᕈᓐᓇᖅᑐᖓ
ᑕᐃᒃᑯᐊ ᐃᓱᒫᓘᑎᓪᓚᕆᒥᓃᑦ ᓯᕗᓪᓕᖅᐹᒥ
ᑎᑎᖅᑲᒃᑯᑎᒍᑦ ᓇᒃᓯᐅᔾᔭᐅᓚᐅᖅᑐᑦ ᐋᖅᑭᒃᓯᒪᓕᖅᑕᕗᑦ.
ᐃᒪᓐᓇᖃᐃ ᑐᑭᓕᐅᑎᓗᒍ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ
ᐱᔨᑦᑎᕋᕈᑎᖏᑦ ᐊᒥᓱᐊᓘᓚᐅᕐᖓᑕ ᒪᑯᐊ ᓂᕿᑖᕈᑏᑦ,
ᐃᓐᓇᕐᓄᑦ ᐃᑲᔫᑏᑦ, ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ
ᐊᓪᓚᒡᕕᖃᐅᓚᐅᕋᑦᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᒪᔪᑦ
ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᑕᐃᒃᑯᖓ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ
ᑭᐅᑦᑕᖔᖅᖢᑎᒃ.

ᑕᐃᑲᓐᖓᓂ ᐊᕐᕌᓂᓂᑦ ᐊᐃᐳᓗᒥᓂᑦ ᓅᒻᒪᑕ ᑕᐃᒃᑯᐊ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᓱᕈᓯᓛᓕᕆᓂᕐᒧᑦ
ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ ᑐᑦᑕᖔᓕᖅᖢᑎᑦ ᐅᕙᑦᑎᓐᓄᑦ
ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ. ᑐᑦᑕᓕᕐᒪᑕ ᐅᕙᑦᑎᓐᓄᑦ
ᑲᒪᒋᔪᓐᓇᕐᓂᖅᓴᕆᓕᓚᐅᕋᑦᑎᒍ ᓇᓗᓇᓐᖏᑦᑐᖅ ᐅᓇ
ᐅᓂᒃᑳᖓ ᐅᕙᑦᑎᓐᓄᑦ ᐃᑲᔫᑎᖃᑦᑎᐊᖅᑐᖅ ᑭᓯᐊᓂ
ᑖᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᓱᕈᓯᓛᓕᕆᓂᕐᒧᑦ
ᑭᐅᑦᑕᕐᕕᐅᓇᓂ ᐃᒫᒃ ᐅᖃᐅᔾᔨᓪᓚᑦᑖᕈᓐᓇᕋᓂ ᑖᒃᑯᓄᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓃᑦᑐᓂᑦ ᑖᓐᓇ
ᐃᓚᖓᒍᑦ ᐊᒡᕕᐊᕈᑕᐅᓚᐅᖅᑐᖅ. ᑭᓯᐊᓂ
ᓱᒃᑲᐃᓂᖅᓴᒥᖃᐃ ᖃᐅᔨᕙᓪᓕᐊᖑᓕᕋᔭᖅᑕᕕᓂᖅᐳᑦ.
ᐊᒻᒪ ᐋᖅᑭᑉᐸᓪᓕᓪᐊᓕᕋᔭᖅᑕᕗᑦ ᓱᒃᑲᐃᓐᓂᖅᓴᒥᑦ
ᑭᓯᐊᓂ ᑖᓐᓇ ᓴᖅᑭᓚᐅᕐᓂᖓᓐᓂ ᖁᔭᓐᓇᒦᖅᑐᒍ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᐃᓄᒃ
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᐊᐱᖅᓲᑎᒋᒃᑲᓂᕐᓂᐊᖅᐸᕋ ᑎᑭᒃᑯᑦᑎᒍᑦ.
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Mr. Chairman. I will ask more questions
in regard to that when we reach that
topic.
In the Auditor General’s report,
paragraph 7, I have a question to Mr.
Green. Mr. Chairman, perhaps let Mr.
Green respond to this question.
Nunavummiut know that we’re talking
about early childhood facilities. They’re
talking about the safety issues of child
care facilities and schools.
Paragraph 7 of the Auditor General’s
report describes that the Department of
CGS was not following its own policies
of having to inspect the facilities. The
government really wants us to abide by
their policies. We have to follow and
abide by the government policies. How
can the departments themselves not
follow their own policies? Was it okay to
do that? Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Mr.
Green.
Mr. Green: Thank you, Mr. Chairman.
CGS did recognize that it wasn’t
conducting its inspections twice a year as
per its internal procedures. Some of the
reasons that contributed to that was the
fact that we had two regional fire marshal
vacancies in the Kitikmeot and the South
Baffin regions. Due to capacity issues we
did not have the resources within the
department to undertake all of those
inspections twice a year. Right now
we’ve recruited those two fire marshals.
We now are up to staff. We’ve actually
completed all of our inspections of
schools and daycare facilities. Thank you,
Mr. Chairman.
Chairman: Thank you, Mr. Green. Ms.

ᐅᕙᓂ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑐᒥᕕᓃᑦ ᐅᓂᒃᑳᖏᓐᓂ
ᓈᐃᓴᐅᑎᖓ 7, ᒥᔅ ᐅᒃᐱᖕᒧᑦ ᐊᐱᖅᑯᑎᒋᒍᒃᑯ
ᐅᕝᕙᓘᓐᓃᑦ ᒥᔅᑕ ᒍᕇᓐᒧ ᑭᐅᑎᑦᑐᓐᓇᕐᓂᐊᕈᕕᐅᒃ
ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᖅᓯᒪᖕᒪᑦ ᑖᒃᑯᐊᒎᖅ ᐃᓛ ᖃᐅᔨᒪᓚᐅᖅᑕᐃᑦ
ᓄᓇᕗᒻᒥᐅᓪᓗ ᖃᐅᔨᒪᓚᐅᕐᓕᑦ ᐅᖃᐅᓯᖃᕋᑦᑕ ᐃᒡᓗᓂᒃ
ᓱᕈᓯᖃᕐᕕᑦᑎᓐᓂ ᐊᓐᓂᕐᓇᕐᓂᖅᐹᖑᔪᓂᒃ.
ᐅᓂᒃᑳᖅᓯᒪᓪᓗᑎᒡᓘᑯᐊ
ᐊᑦᑕᕐᓇᖅᑐᒻᒪᕆᐊᓗᖕᒦᑎᖃᑦᑕᓕᖅᑎᑕᕕᓂᖅᐳᑦ.
ᐅᓇ ᓈᓴᐅᑎᖓ 7 ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑦ ᐃᒃᓯᕙᐅᑕᖅ
ᑖᒃᑯᐊᒎᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᓇᖕᒥᓂᖅ ᐊᑐᐊᒐᖁᑎᒥᖕᓂᒃ
ᐊᑐᖅᓯᖏᑦᑎᐊᒻᒪᕆᓕᖅᑐᕕᓃᑦ ᖃᐅᔨᓴᕆᐊᖃᕐᓂᕐᒧᑦ.
ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖁᑦᑎᖕᒥᓂᒃ ᐊᒃᓱᒻᒪᕆᐊᓗᒃ
ᐊᑐᖅᑕᐅᖁᔨᓲᖑᖕᒪᑕ
ᓴᓂᖅᑯᕐᕕᒃᓴᐅᖏᑦᑎᐊᓕᓲᖑᓪᓗᓂᓗ ᐃᓛᒎᖅ
ᒪᓕᒐᐅᖕᒪᑦ ᐃᓛᒎᖅ ᐊᑐᐊᒐᐅᖕᒪᑦ. ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ,
ᖃᓄᖅ ᓇᖕᒥᓂᒻᒪᕆᒃ ᒪᓕᒐᔅᓯᓐᓂ ᓱᖁᑕᐅᓚᐅᓐᖏᓚᕐᓖ
ᓱᕋᒃᓴᓕᕋᓗᐊᕈᒃᓯᐅ, ᐊᑐᓐᖏᖦᖤᕋᓗᐊᕈᔅᓯᐅᒃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ
ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ, ᓄᓇᓕᓐᓄᑦ
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᓯᒃᑯᑦ ᐃᓕᓴᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒪᓐᓇ
ᐱᓕᕆᐊᖃᖃᑦᑕᕈᓐᓃᓕᕐᓂᕋᒥ ᖃᐅᔨᓴᕆᐊᖃᖅᑕᖏᓐᓂ.
ᐊᕐᕌᒍᒃ ᒪᕐᕈᐊᖅᑎᒡᓗᒍ ᒪᓕᒡᓗᒋᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒡᓗᒋᑦ.
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᐱᔾᔪᑎᒋᖅᑳᓚᐅᖅᑐᑦ ᑖᑦᓱᒥᖓ
ᒪᕐᕉᓐᓂᒃ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥ ᖃᑦᑎᕆᔩᑦ
ᐃᖅᑲᓇᐃᔮᒃᓴᖏᑦ ᐱᑕᖃᓚᐅᓐᖏᒻᒪᑕ ᕿᑎᕐᒥᐅᓂᑦ
ᐊᒻᒪᓗᑦᑕᐅ ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂ.
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᑕᐃᒪᓐᓇ
ᐱᓕᕆᕕᑦᑎᓐᓂ ᖃᐅᔨᓴᐃᒍᓐᓇᖃᑦᑕᓚᐅᓐᖏᒻᒪᑕ ᐊᕐᕌᒎ
ᒪᕐᕈᐊᖅᑎᕐᓗᒍ. ᒫᓐᓇᐅᔪᕐᓕ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓯᒪᓕᖅᑐᒍ ᒪᕐᕉᓐᓂᒃ ᖃᑦᑎᕆᔨᐅᔫᓐᓂᒃ
ᐊᒡᓚᒡᕕᒻᒦᓕᖅᑐᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᑐᒍᑦ,
ᐃᖅᑲᓇᐃᓚᐅᕐᒥᔭᕗᑦ ᐃᓘᓐᓇᑦᑎᐊᖏ ᑕᐃᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐸᐃᕆᕕᖕᓂᒡᓗ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᑦ. ᒥᔅ
ᐊᖕᓇᒃᑳᖅ.
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Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Welcome to everybody today.
My question is for the Assistant Auditor
General. Can you explain what brought
the daycare facilities to your attention,
that something needed to be done and
then you did the audit? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑐᓐᖓᓱᒋᑦᑎ ᑕᕝᕗᖓ. ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ
ᐃᑲᔪᖅᑎᖓᓐᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐃᓱᒪᕋᑖᕋᒪ
ᐃᒻᒪᖄ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒪᖔᖅᐱᑦ. ᑭᓱᑦ
ᓴᖅᑭᑦᑎᔾᔪᑎᖃᓚᐅᕐᒥᒐᕕ ᐸᐃᕆᕖᑦ ᐅᔾᔨᕆᓕᕐᓂᖅᐱᒋᑦ
ᑭᓱᑦ ᐱᔾᔪᑎᒋᒡᓗᒍ ᖃᓄᐃᑦᑕᕆᐊᖃᕐᓂᖏᑦ
ᖃᐅᔨᓴᕆᑎᒡᓗᓯ ᑖᒃᑯᓂᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑳᖅ.
ᒥᔅᑕ ᑳᒻᐳᓪ.

Mr. Campbell: Thank you, Mr.
Chairman. Thank you for the question.
When we were in the early stages of our
planning work for the audit on education,
we learn things by phases as we go
through. We start with some assumptions
and we think we know what the big
issues are. When we started to realize that
there was a risk of significant noncompliance on the safety issues related to
schools, we also then asked a question of
the daycare facilities.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᒐᕕ. ᑖᒃᑯᓇᓂ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᑕ
ᖃᐅᔨᓴᐃᓂᑦᑎᓐᓂ ᐸᕐᓇᐃᓇᓱᒃᑎᓪᓗᑕ
ᖃᐅᔨᓴᐃᓂᕆᓂᐊᖅᑕᑎᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ.
ᓲᕐᓗ ᐱᓕᕆᐊᖃᖃᑦᑕᓚᐅᕋᑦᑎᒍᑦ ᐃᓛᒃᑰᖅᑕᖅᖢᒋᑦ
ᐃᓱᒪᒋᔭᕗᓪᓗ ᑕᒪᒃᑯᐊ ᑭᓱᓂᑦ ᖃᐅᔨᒪᓇᓱᒋᓪᓗᑕᓗ
ᑭᓱᓂ ᐱᔾᔪᐊᖅᑕᖃᕐᒪᖔᖅ ᐱᔾᔪᑎᓂᒃ ᐅᔾᔨᕈᓱᓕᕈᑦᑕᓕ
ᑕᐃᒃᓱᒪᓂ ᑕᑯᒃᓴᐅᔪᓂᑦ ᒪᓕᖃᑦᑕᖏᑦᑐᓂ
ᐊᑦᑕᓇᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᒪᓕᒐᖏᓐᓂ.

When we started to see that inspections
are not being done and there was no
evidence of follow-up, we took the
decision to embark on a separate audit,
and that’s the one that we’re dealing with
today. As you can recall, in the last few
days we have dealt with a lot of complex
issues on education, and we didn’t want
this issue somewhere to get buried within
another audit report. We wanted it to
really get the attention that it’s getting
now. We made the decision to do a
separate audit, an additional audit.
As we conducted the audit and we started
finding what we found, these were clearly
very, very serious issues. They needed
immediate action. That was the reason we
wrote to the two Deputy Ministers in

ᑕᐃᒪᓕ ᐊᐱᖅᓱᕈᑎᒋᓕᓚᐅᖅᑕᕗᑦ ᐸᐃᕆᕖᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᔾᔨᕈᓱᓕᕋᒥ,
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᖏᑦᑐᑦ ᖃᑦᑎᕈᑎᒋᒐᓚᖏᓐᓂ
ᐸᐃᕆᕕᓐᓂ ᐊᑦᑕᓇᖅᓴᐃᔾᔨᒪᔾᔪᓯᖏᓐᓂ ᑖᓐᓇ
ᐱᔾᔪᑎᒋᒡᓗᒍ ᐃᓛᒃᑯᑦ ᑖᓐᓇ ᖃᐅᔨᓴᕈᒪᓕᓚᐅᕋᑦᑎᒍ
ᐊᑦᑕᓇᕐᔭᐃᖅᑕᐅᓯᒪᒋᐊᖃᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕕᑦ
ᐸᐃᕆᕖᒡᓗ. ᐃᖅᑲᐅᒪᔪᒃᓴᐅᒐᔅᓯ ᐱᔭᕐᓂᖏᑦᑐᓂᑦ
ᑲᑎᒪᔾᔪᑎᖃᓚᐅᕋᑦᑕ ᐃᒃᐸᒃᓴᖅ ᐅᖓᓕᐊᓂᓗ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᑦ. ᑖᓐᓇ ᑕᒡᕗᖓ
ᐅᐃᒪᐅᑎᖁᔨᒍᓐᓃᓚᐅᕋᑦᑎᒍᑦ ᐃᓛᒃᑰᖓᓗᓂ
ᐅᔾᔨᕆᔭᐅᔪᓂᓗ ᐊᒻᒪ ᐊᐅᓪᓗᑎᔭᐅᓗᓂ
ᐱᓕᕆᔭᐅᖁᔨᓚᐅᕋᑦᑎᒍ ᑕᐃᒪᐃᓐᓂᖓᓄ
ᐃᓛᒃᑰᖓᓪᓗᓂ ᖃᐅᔨᓴᕈᒪᓕᓚᐅᕋᑦᑎᒍ
ᐊᑦᑕᓇᕐᔭᐃᑎᑕᐅᓯᒪᓂᕆᐊᖃᕐᓂᖏᑦ
ᖃᐅᔨᓴᕈᒪᓕᕋᑦᑎᒍᑦ.
ᖃᐅᔨᓕᓚᐅᕋᑦᑎᒍᑦ ᐊᒃᓱᐊᓗᒡᓕ ᐱᕐᔪᐊᖑᓪᓗᓂ
ᐃᕐᖐᕐᓇᕐᓗ, ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᖅᖢᓂ ᑖᓐᓇ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᒪᕐᕉᖕᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖏᓐᓄᑦ
ᑎᑎᕋᓚᐅᖅᑐᒍᑦ
ᔫᓂᐅᑎᓪᓗᒍ 2013−ᒥ ᐅᑕᖅᑭᔭᕆᐊᖃᕐᓂᐊᖏᓐᓇᑦᑕ
ᐃᖅᑲᓇᐃᖅᑕᐅᓇᓱᓐᓂᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓗᑎ
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June 2013 so that they had the
information at that time and didn’t have
to wait until such time as the audit was
completed. Thank you.
Chairman: Thank you, Mr. Campbell.
Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for that answer. In
your opinion, why do you think the
deficiencies occurred? Thank you, Mr.
Chairman.
Chairman: Thank you for that question.
Mr. Campbell.
Mr. Campbell: I’ll say two things, but I
don’t think either of them is an excuse, so
I don’t want to portray them as such.
Certainly, Mr. Green talked about
resources and sometimes there simply
aren’t staffs in positions to do things. I
think also the Chairman, in his opening
comments, commented on the
Department of Education just has so
many big and complex things that they’re
trying to move. So they have a lot of
work. Sometimes they don’t have the
resources. That being said, this is safety.
This is very serious. As Mr. Green has
eloquently said already, it’s about the
children.

ᕿᒥᕐᕈᓇᕐᓂᖅ. ᖁᔭᓐᓇᒦᒃ

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕ. ᐃᒻᒪᖄ ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᖃᓄᐃᒻᒪ
ᐊᒥᒐᖅᓯᓐᓂᖅᐸᑦ ᑕᐃᒪᓐᓇ ᐱᐅᓐᖏᓐᓂᖃᕐᓂᖅᐸ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᐱᒡᔪᑎᐅᓗᐊᓐᖏᑦᑐ
ᐱᔾᔪᑎᑐᐃᓐᓇᐅᖏᑦᑐ.

ᑭᓯᐊᓂ, ᒥᔅᑕ ᒍᕇᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ ᐃᓛᓐᓂᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓂᕐᒧ ᑕᐃᒪᐃᓚᕿᖃᑦᑕᕐᒪᑦ
ᐃᓛᓐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᒪᑐᐃᕆᐊᕈᑎᖓᓄ ᐃᒃᓯᕙᐅᑕᖅ,
ᐃᖅᑲᓪᓕᐅᑎᖃᖅᑲᐅᖕᒪ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ
ᐅᓄᖅᑐᐊᓗᓐᓂ ᐱᓕᕆᐊᒃᓴᖃᓚᐅᕐᒪᑕ
ᐱᔪᕐᓂᖏᑦᑑᑎᒻᒪᕆᓐᓂ ᐅᓂᖅᑐᓂᑦ ᐱᔭᔅᓴᖃᕐᓂᑯᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᑭᓚᐅᕐᒪᑦ ᐊᒻᒪ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᖅ
ᐱᕐᔪᐊᕌᓘᒻᒪ. ᒥᔅᑕ ᐃᓄᒃ ᐅᖃᖅᑲᐅᒻᒪᑦ ᓱᕈᓯᕐᓄᑦ
ᑐᖄᖓᒻᒪᑦ ᑖᓐᓇ
ᐊᑦᑕᕐᓇᐃᔾᔭᐃᔭᐅᑦᑕᐃᓯᒪᔭᕆᐊᖃᕐᓂᖓᓂᒃ.

I don’t want to portray any of those
factors as an excuse. Clearly, we think
those deficiencies should be fixed. They
should have been fixed by now. I was
encouraged to hear the Deputy Minister
relating to that. I’m sure Members will
have questions for them. So they
shouldn’t been seen as excuses. Thank
you.

ᐅᖃᐅᓯᖃᓗᐊᕈᒪᖏᓇᒪ ᑕᐃᑯᓂᖓ ᐱᔪᑎᒋᔭᖓᓂ
ᓇᓗᓇᐃᓯᓇᓱᑐᐃᓇᑐᒍᓐ ᐋᖅᑭᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᐊ
ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ
ᐋᖅᑭᑕᐅᓯᒪᔭᕇᖅᐸᓪᓚᐃᔭᕆᐊᖃᖅᐸᓪᓚᐃᔪᖅ. ᑕᐃᓐᓇᓕ
ᑐᖏᓕᖓ ᒥᓂᓯᑕᐅᑉ ᑕᐃᒪᓐᓇᐃᓕᖅᑲᐅᓪᓗᓂ
ᐋᖅᑭᑕᐅᔭᕆᖅᓯᒪᓕᓂᖏᓐᓂ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᖃᑕᑐᓐ
ᑕᒪᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.
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Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for that answer.
Did you find in your audit that the people
that you interviewed in the daycare
facilities, were they just as concerned at
you were, or were they numb to it? If it’s
been happening for so long, “Oh well, we
just accept that inspections aren’t being
done.” What’s your opinion on that?
Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᖓᓄᑦ. ᑐᓴᕈᒪᓕᕐᒥᔪᖓᓕ,
ᖃᐅᔨᓚᐅᖅᐱᓰ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᓯ ᑕᐃᒃᑯᐊ
ᐊᐱᖅᓱᓚᐅᖅᑕᓯ ᐸᐃᕆᕕᖕᓂ, ᑕᐃᒫᑦᑕᐅᖅ
ᐃᓱᒫᓘᑎᖃᓚᐅᕆᕚᑦ ᐃᓕᔅᓯᑎᑐᑦ, ᐅᕝᕙᓘᓐᓃᑦ
ᓱᖁᑎᒋᔪᓐᓃᓕᖅᓯᒪᓚᐅᖅᐹᑦ ᐊᑯᓂᐅᓗᐊᖅᑐᐊᓗᒃ,
“ᑕᐃᒪᐃᓕᖓᐃᓐᓇᖅᑐᒥᓂᐅᓐᓂᖅᐸᑦ
ᐊᖏᕈᑎᒋᑐᐃᓐᓇᓕᖅᑐᒍᓗ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖏᒻᒪᑕ.”
ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᓱᒪᒋᕕᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᑳᒻᐳᓪ.

Mr. Campbell: Thank you. Thank you
for the question. I’ll maybe try and do
this in two parts, the bit that I know, and
the bit that Michelle and Jo Ann know.
I’m going to pass your real question on to
them. I will say that when we brought
those issues to the attention of the Deputy
Ministers, they were on it right away.
There was no push back. There was no
argument. There was no obfuscating.
They got on it right away. I say that
because that was my experience in
dealing with them.
I am going to ask my colleagues, perhaps
Madam Salvail, to answer the question
that you did ask, in terms of what went
on the facilities. Thank you.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᒻᒪ ᐊᐱᖅᑯᑎᓐᓄᑦ
ᖁᔭᓐᓇᒦᕆᕙᒋᑦ. ᑖᓐᓇ ᒪᕐᕉᓕᖓᑎᓐᓇᓱᖕᓂᐊᖅᐸᕋ,
ᐃᓛᒃ ᖃᐅᔨᒪᔭᕗᑦ ᒪᓕᓪᓗᒍ ᒥᓯᐊᓗ ᔪᐊᓇᓗ.
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑕᐃᒃᑯᓄᖓ ᑐᓂᓂᐊᕋᒃᑯ, ᑭᓯᐊᓂ
ᐃᒪᐃᓕᒍᓐᓇᖅᑐᖓ ᑕᒪᒃᑯᐊ ᓄᐃᑎᒃᑲᑦᑎᒍᑦ ᒥᓂᔅᑕᐅᑉ
ᑐᓪᓕᖏᓐᓄᑦ, ᑲᒪᑦᑕᐅᑎᒋᓚᐅᖅᑐᑦ, ᑭᐅᒪᓪᓗᒍ ᑕᐅᓇᓂ
ᐊᐃᕙᒍᑕᐅᓇᓂᓗ. ᑕᐃᒪᐃᓕᒍᒪᕋᑖᖅᑐᖓ ᑕᐃᒪᐃᑦᑐᒥᒃ
ᖃᐅᔨᕕᒋᓯᒪᒐᒃᑭᑦ.

ᑖᒃᑯᐊᓕ ᐱᓕᕆᖃᑎᒋᔮᒃᑲ ᒪᑖᒻ ᓵᓪᕙᐃ,
ᑭᐅᔪᓐᓇᖁᓪᓗᒍ ᐊᐱᖅᑯᑎᓪᓗᐊᑕᕆᕋᑖᖅᑕᓐᓄᑦ
ᑖᒃᑯᓂᖓ ᐱᓕᕆᕕᐅᔪᓂ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that, Mr.
Campbell. Madam Salvail.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒪᑖᒻ
ᓵᓪᕙᐃ.

Ms. Salvail: Thank you, Mr. Chairman. I
can certainly speak to the schools. I’ll
have Ms. Schwartz talk about the
daycares. When we went to schools and
talked to principals, they certainly were
concerned about safety. As we mention
in the report, there was that whole
question of roles and responsibilities.

ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᕈᓐᓇᖅᑐᖓ ᑭᓯᐊᓂ ᐃᓕᓴᕖᑦ ᒥᒃᓵᓄᑦ. ᐊᓛᓐ ᓯᐊᑦ
ᐅᓂᒃᑳᖁᓂᐊᖅᑕᕋ ᐸᐃᕆᕖᑦ ᒥᒃᓵᓄᑦ. ᐃᓕᓴᕕᓐᓄᐊᕋᑦᑕ
ᐃᓕᓴᕖᓪᓗ ᐊᖓᔪᖅᑳᖏᑦ ᐅᖃᖃᑎᒋᓪᓗᒋᑦ
ᐃᓱᒫᓗᒍᑎᑕᖃᓚᐅᖅᑐᖅ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ.
ᐅᖃᓚᐅᕋᑦᑕᓗ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ ᐱᓕᕆᐊᖑᔪᐃᑦ
ᑲᒪᒋᔭᕆᐊᓖᓪᓗ ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ ᑕᑯᓪᓚᑦᑖᖃᑦᑕᓚᐅᕐᒪᑕ
ᐃᓕᓴᕕᓐᓂ ᐋᖅᑭᑦᑕᐅᔭᕆᐊᓕᓐᓂᑦ ᐃᓱᒫᓗᒃᑐᑎᓪᓗ
ᐋᖅᑭᑦᑕᐅᕙᓚᐅᓐᖏᒻᒪᑕ.
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They clearly saw things in their school
that needed to be fixed and they were
worried about the fact that they weren’t.
So there was a clear understanding that
those were serious issues related to
safety.
Chairman: Thank you, Madam Salvail.
Ms. Schwartz.
Ms. Schwartz: For the childcare
facilities, we focused mostly on speaking
with the early childhood officers who are
conducting the inspections. They noted,
as we explained in the report, hesitations
and issues they had with the amount of
guidance they were provided.
In terms of individual daycares, we did
visit a few. For the most part, we didn’t
have detailed findings in terms of their
feelings about the safety issues that they
had been explained. That they had heard
about through the inspections.
Chairman: Thank you, Ms. Schwartz.
Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.
Chairman. I have a question for Mr.
Green. In his opening comments, he
talked about several actions have already
been taken, which directly addressed the
findings of the Auditor General’s report.
Why did it take the Auditor General’s
report to bring these items to light?
Thank you, Mr. Chairman.
Chairman: Thank you for that question,
Mr. Rumbolt. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
CGS recognized that we weren’t doing
our due diligence in terms inspections on
the GN-owned assets and some of the
maintenance requirements as well, prior

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑐᑭᓯᐊᓂᖃᑦᑎᐊᓚᐅᖅᑐᑦ ᑕᒪᒃᑯᐊ
ᐱᒻᒪᕆᐅᒋᔭᐅᖕᒪᑕ ᐊᑦᑕᓇᖅᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᑖᒻ ᓵᓪᕙᐃ. ᒥᔅ
ᓯᐅᐊᑦ.

ᓯᐅᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐸᐃᕆᕕᓐᓄᓪᓕ
ᑐᕌᖓᓂᖃᓚᐅᖅᑐᒍᑦ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒍ
ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓕᕆᔨᓄᑦ ᖃᐅᔨᓴᐃᓂᖃᓚᐅᖅᑐᓂᑦ.
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ ᑕᐃᒫᒃ ᐅᖃᖅᓯᒪᒐᑦᑕ ᐅᓂᒃᑳᒥ
ᓇᓗᖅᑯᑎᖃᑦᑕᓚᐅᕐᓂᕐᒥᓂᑦ ᑎᓕᐅᖅᑕᐅᓂᕆᔭᒥᓂᒃ.

ᒪᑯᑎᒎᓇᓕ ᐸᐃᕆᕖᑦ ᐊᑐᓂ ᐃᓚᖏᓐᓂᒃ
ᐳᓚᕋᓚᐅᖅᑐᒍᑦ. ᐊᒥᓱᑎᒍᑦ ᐱᓪᓗᐊᑕᓕᓐᓂᑦ
ᖃᐅᔨᓂᖃᓚᐅᓐᖏᑦᑐᒍᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ
ᐊᑦᑕᓇᖅᑕᐃᓕᒋᐊᖃᖅᑐᓂᑦ ᐅᓂᒃᑳᕐᕕᐅᓯᒪᔭᒥᓂᒃ
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑎᒍᑦ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓯᐅᐊᑦ. ᒥᔅᑕ
ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᖃᖅᑐᖓ ᒥᔅᑕ ᒍᕇᒧᑦ. ᒪᑐᐃᕈᑎᒥᓂ
ᐅᖃᐅᓯᖃᕐᒪᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ
ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔭᕇᓕᖅᑐᓂᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃᑯᓐᓄ ᖃᐅᔨᔭᐅᓯᒪᔪᓂᑦ
ᐅᓂᒃᑳᖓᓂ. ᖃᓄᐃᒻᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃ
ᐅᓂᒃᑳᓕᐅᖅᓯᒪᓕᕐᒪᑦ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ
ᖃᓄᖅᑑᖅᑕᐅᓕᓚᐅᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅᑕ
ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᕼᐋᒻᓚᓕᕆᔨᒃᑯᑦ ᐃᓕᓴᖅᓯᕗᑦ
ᐃᖅᑲᓇᐃᔮᕆᔭᕆᐊᓕᑦᑎᓐᓂᑦ ᖃᐅᔨᓴᕆᐊᖃᓂᑦᑎᓐᓂᑦ
ᖃᐅᔨᓴᖃᑦᑕᕈᓐᓃᕐᓂᕋᑦᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ
ᐱᖁᑎᖏᓐᓂᑦ ᓱᕋᓚᐅᓐᖏᓐᓂᖏᓐᓂᑦ,
ᓴᓇᒋᐊᖅᓯᖃᑦᑕᓂᕐᒥᓪᓗ ᐱᓕᕆᐊᖃᕈᓐᓃᓂᕐᖓᑕ.
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to the OAG audit. We recognized that
there was more required in preventative
maintenance, and that there was a lack of
policies and procedures in place.

ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᑕᒪᒃᑯᐊᖏᓛᒃ ᓱᕋᓚᐅᓐᖏᓐᓂᖏᓐᓂ
ᓴᓇᒋᐊᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐱᔭᐅᖃᑦᑕᕈᓐᓃᓐᓂᕐᖓᑕ ᐊᒻᒪ
ᐊᑐᐊᒐᖏᑎᒍᑦ ᒪᓕᖃᑦᑕᑦᑎᐊᓐᖏᑦᑐᒥᓂᐅᓪᓗᑎᒃ.

Prior to the audit, we were already
committed to developing a facility
management guideline to clearly define
the roles and responsibilities of client
departments, and the Community and
Government Services with regard to
some of those services we provide to our
departments. Thank you, Mr. Chairman.

ᑖᒃᑯᐊ ᐃᓪᓗᐃᑦ ᐃᓛᒃᑯᑦ ᒪᓕᒐᖏᓐᓂ
ᐊᑐᐊᑦᑎᐊᖃᑦᑕᕐᓂᖏᑦᑐᑦ ᑖᒃᑯᐊᓗ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓄᑦ
ᐱᔨᑦᑎᕋᐅᑎᒋᑦᑕᕋᓗᐊᖏᓐᓂᒃ ᑕᐃᒃᑯᓄᖓ
ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Green. Mr.
Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒍᕇᓐ. ᒥᔅᑕ
ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
Chairman. We know that the Auditor
General, when they do their audits, they
only do a portion of the daycares and
facilities in our territory, and they base
their findings on that. In your opening
comments, you said inspections have
been done in all the facilities. After these
inspections were done, is it fair to assume
that the auditor’s findings are consistent
across the territory and their numbers are
fairly accurate? Thank you, Mr.
Chairman.
Chairman: A very good question, Mr.
Rumbolt. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
Once the audits were conducted on the all
the daycares and the education facilities,
there was no risk that came out of those
inspections in terms of any major issues
that would produce health and safety
risks to the occupants of those buildings.
Some of the issues that we saw from the
inspections there was combinations of
some operational issues like garbage
blocking exits in the facility, sprinkler

ᕋᒻᐴᑦ ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᖃᐅᔨᒪᔪᒍᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃᑯᑦ ᖃᐅᔨᓴᕆᐊᕌᖓᑕ
ᐃᓚᐃᓐᓇᑯᓗᖏᓐᓂᑦ ᐸᐃᕆᕕᓐᓂᑦ ᐱᓕᕆᐊᖃᖅᐸᒻᒪᑕ
ᓄᓇᕘᒥ ᖃᐅᔨᔾᔪᑎᖏᓪᓗ ᑖᒃᑯᓇᓐᖔᓲᖑᓪᓗᑎᒃ.
ᒪᑐᐃᕈᑎᒋᓚᐅᖅᑕᓐᓂᒃ ᐅᖃᓚᐅᕋᕕᑦᐃᒡᓗᖁᑕᐅᔪᓕᒫᑦ
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᕐᒪᑕ, ᖃᐅᔨᓴᕐᓂᖃᕇᖅᓯᒪᓕᕐᒪᑦ
ᐃᒡᓗᓕᒫᓂᒃ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᑦ ᐱᐊᓂᒃᑕᐅᒻᒪᑕ
ᓱᓕᓇᔭᖅᐳᖓᖅᑲᐃ ᐃᓱᒪᒐᔭᕈᒪ ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎᑦ
ᖃᐅᔨᓯᒪᔭᖏᑦ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᐸᓗᒃ
ᐱᓯᒪᓚᐅᕐᓂᖏᓐᓂᒃ ᓄᓇᕘᓗᒃᑖᒥ ᐊᒻᒪᓗ ᓈᓴᐅᑎᖏᑦ
ᒥᑦᓴᐅᓯᒪᑦᑎᐊᐸᓗᓐᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ, ᕌᒻᐴᑦ.
ᒥᔅᑐ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᖃᐅᔨᓴᕐᓂᑦ
ᐱᓂᐊᕈᑕᐅᓚᐅᖅᑐᓕᒫᑦ ᑖᒃᑯᓇᓂ ᐸᐃᕆᕕᐅᔪᓂᒃ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᕐᕕᑦ ᐃᒡᓗᖁᑎᓕᒫᖏᓐᓂᒃ.
ᖃᐅᔨᔪᖃᓚᐅᖏᑦᑐᖅ ᐊᑦᑕᓇᖅᑐᓂᒃ ᑕᒪᒃᑯᓇᓂ
ᖃᐅᔨᓴᕐᓂᐅᔪᓂ ᐱᒻᒪᕆᐅᒐᔭᓐᖑᐊᖅᑐᓂᒃ
ᐊᑦᑕᓇᖅᑑᒐᔭᓐᖑᐊᖅᑐᓂᒃ ᐱᓕᕆᔪᓄᑦ ᑕᒪᒃᑯᓇᓂ
ᐃᒡᓗᓂᒃ.

ᐃᓚᖏᑦ ᑕᐃᒪ ᖃᐅᔨᓚᐅᖅᑕᕗᑦ ᐱᔾᔪᑕᐅᓯᒪᔪᑦ
ᐊᑕᐅᓯᐅᓐᖏᕈᓘᔭᖅᑐᑦ ᖃᐅᔨᔭᐅᓚᐅᕐᒪᑕ
ᐊᐅᓚᑦᓯᔾᔪᑎᓄᑦ; ᓲᕐᓗ, ᓴᓂᒃᑯᕕᑦ ᒪᑐᐃᑦ
ᐹᖏᓐᓃᐸᑦᑐᑎᒃ, ᑕᐃᒪᐃᑦᑐᕈᓘᔭᐃᑦ. ᐃᒡᓗᐃᓪᓗ
ᓴᓇᒋᐊᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ
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systems didn’t have the proper rings
around, some of those types of
deficiencies. But, there was nothing
structurally or anything that I’m aware of
was at high risk to shut those facilities
down. Thank you, Mr. Chairman.

ᐱᔾᔪᑎᖃᓗᐊᖅᑑᔮᓚᐅᖏᑦᑐᖅ, ᐃᓛᒃ,
ᒪᑐᔭᐅᒋᐊᖃᓕᕐᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Green. Mr.
Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ
ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
Chairman. Just one more question. I’ll try
to be a little clearer. The Auditor
General’s report said that about onequarter of the inspections were not being
carried out properly. Is it fair to say that
one-quarter of the inspections were not
being done throughout Nunavut? Thank
you, Mr. Chairman.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᑕᐅᓯᖅ
ᓱᓕ ᐊᐱᖅᑯᑦ, ᑐᑭᓯᓇᑦᑎᐊᖅᑎᒃᑲᓐᓂᕐᓗᒍ.
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᐅᖃᓚᐅᕐᒪᑦ ᓇᑉᐸᖓᑕ ᓇᑉᐸᖓᓂᑕ
ᒥᑦᓵᓃᑦᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ
ᐱᓕᕆᐊᖑᑦᑎᐊᖏᑦᑐᒥᓂᐅᓂᖏᑕ.
ᐅᖃᑦᑎᐊᕋᔭᖅᐳᖓᖅᑲᐃ ᓇᑉᐸᖓᑕ ᓇᑉᐸᖏᑦ
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᖑᓐᓂᖏᒻᒪᑕ ᓄᓇᕗᒻᒥ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Rumbolt.
Mr. Green.
Mr. Green: Yes, correct.
Chairman: Thank you. I have no more
names on my list. Mr. Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᕋᒻᐴᑦ. ᒥᔅᑐ
ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᓱᓕᔪᖅ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ
ᑎᑎᖅᓯᒪᔭᓐᓂᒃ. ᒥᔅᑐ ᓴᒻᒧᖅᑐᖅ.

Mr. Sammurtok: My question is
directed to Roy Green. You indicated in
your opening remarks that all schools and
daycares in Nunavut have been inspected.
Does that include the private daycares or
is it just the school facilities? Thank you,
Mr. Chairman.

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐ ᑐᕌᖅᑐᖅ ᕈᐃ
ᒍᕇᓐᒧᑦ. ᐅᖃᖅᑲᐅᒻᒪᑦ ᒪᑐᐃᕈᑎᒥᓂ ᑕᒪᒻᒥᒃ.
ᐃᓕᓐᓂᐊᕐᕕᑦ ᐸᐃᕆᕕᓪᓗ ᓄᓇᕗᒻᒥ
ᖃᐅᔨᓴᖅᑕᒥᓂᐅᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Sammurtok.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅᑐ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
Just to my knowledge, it’s all facilities.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑐᓴᐅᒪᔭᒃᑯᓪᓕ, ᑕᒪᒻᒥᑦᑎᐊᖅ ᐃᒡᓗᖁᑎᒋᔭᐅᔪᑦ.

Chairman: Thank you, Mr. Green. Mr.
Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒍᕇᓐ. ᒥᔅᑐ
ᓴᒻᒧᖅᑐᖅ.

Mr. Sammurtok: As you probably

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᒪᔪᒃᓴᐅᒐᕕᑦ ᐱᖓᓲᒻᒪᑕ
ᐸᐃᕆᕕᑦ ᑲᖏᖅᖠᓂᕐᒥ, ᒪᕐᕉᒃ ᓇᖕᒥᓂᕆᔭᐅᓪᓗᑎᒃ ᐊᒻᒪ
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aware there are three daycare facilities in
Rankin Inlet. There are two that are
private and one that is school owned. So
all three in Rankin Inlet have been
inspected? Thank you.

ᐊᑕᐅᓯᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒧᑦ ᐱᒋᔭᐅᓪᓗᓂ. ᑕᕝᕙ,
ᑖᒃᑯᐊᓕᒫᑦ ᐱᖓᓱᑦ ᑲᖏᖅᖠᓂᕐᒥ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᑦ?
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Sammurtok.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᓴᒻᒧᖅᑐᖅ. ᒥᔅᑐ
ᒍᕇᓐ.

Mr. Green: I will get my official, Ed
Zebedee from Protection Services to
validate that. Thank you.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᐱᓕᕆᔨᖁᑎᒐ, ᐃᐊᑦ ᓴᐱᑎ
ᐊᑦᑕᓇᖅᑕᐃᓕᒪᔪᓕᕆᔨᒃᑯᓐᓂ ᑖᑦᓱᒥᖓ ᑭᐅᖁᓂᐊᕋᒃᑯ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
Any facility that has been licensed has
been inspected. Thank you.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓚᐃᓯᓐᓯᖃᖅᑐᐃᑦ ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᑦ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green. I
have no more names on my list. I’ve got
a couple of questions. I’ll ask for
responses from both Ms. Okpik and Mr.
Green.
It has been identified through previous
challenges of capacity have contributed
to a lot of the challenges that we’ve had
on the inspection, on the licensing side,
as well as the actual infrastructure
inspections. There are a lot of lofty goals
that are mentioned in both your opening
comments to improve the communication
between your departments. How
comfortable do you feel with the current
capacity of your departments and the
communication goals that you set out to
this legislature? I’ll ask Mr. Green to
respond first, please.
Mr. Green: Thank you, Mr. Chairman.
In terms of the fire marshal’s office, we
are pretty much fully staffed now, so we
have the resources that, we believe, going
forward, to be able to meet our
obligations in our internal procedures in

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᒪᕐᕉᓐᓂᒃ ᐊᑎᖁᑎᖃᕋᒪ.
ᑭᐅᔭᐅᒍᒪᓂᐊᖅᑐᖓ ᑕᒪᒃᑮᓐᓄᑦ ᒥᔅ ᐅᒃᐱᒃ ᐊᒻᒪ ᒥᔅᑐ
ᒍᕇᓐ.

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑦ ᓯᕗᓂᐊᓂ ᑕᒪᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᑭᒃᓴᕐᓂᑦ ᐱᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕᐃᓛᒃ.
ᓚᐃᓯᓐᓯᑖᖅᑎᑦᓯᔨᓯ ᖃᐅᔨᓴᖅᑎᓯᓪᓗ ᐊᒥᒐᖅᓯᓪᓗᑎᒃ?
ᐊᒻᒪᓗ, ᑕᒪᑦᑎ ᒪᑐᐃᖅᓯᒍᑎᑦᓯᓐᓂ ᐱᕚᓪᓕᖁᔨᓂᕋᖅᑐᓯ
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᐱᓕᕆᕝᕕᓯᓐᓂᒃ. ᖃᓄᖅ
ᐊᑲᕐᕆᑎᒋᕕᓯ ᒫᓐᓇᐅᔪᖅ ᐱᒍᓐᓇᑦᑎᐊᖅᑎᒋᓂᑦᓯᓐᓂᒃ
ᑕᒪᑦᓯ ᐱᓕᕆᕝᕕᓯᓐᓂ ᐊᒻᒪᓗ ᑐᕌᒐᓕᐊᓕᕆᒪᔭᑦᓯᓐᓄᑦ
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᓂᕐᒧᑦ ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ?
ᐊᐱᕆᓂᐊᖅᐸᕋ ᒥᔅᑐ ᒍᕇᓐ ᑭᐅᖅᑳᖁᓪᓗᒍ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖃᑦᑎᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᑉ ᑎᑎᕋᕐᕕᖓᑎᒍᓪᓕ ᒫᓐᓇᐅᔪᖅ
ᓈᒪᑦᑎᐊᐸᓗᓕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᒍᑦ.
ᐱᓇᓱᔾᔪᑎᑦᓴᖃᑦᑎᐊᖅᐳᒍᑦ ᑕᒡᕙ
ᓯᕗᒧᐊᑦᑎᐊᕈᑎᒋᓂᐊᕋᓱᒋᓕᖅᑕᕗᑦ
ᐊᖑᒻᒪᑎᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᒪᓕᒋᐊᖃᖅᑕᑎᓐᓄᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᕝᕕᑎᓐᓂ ᐱᐅᓯᕆᒋᐊᖃᖅᐸᑦᑕᑎᒍᑦ
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terms of the inspection of all GN
facilities.
We are working very closely with the
Department of Education in terms of
developing the Safe School Manual that
we previously talked about. CGS has also
developed a facility maintenance
guideline. That has already been posted
on the CGS website. It gives all the work
order requests. It gives a list of the staff
that you need to discuss with in terms of
maintenance. We also have an escalation
procedure in place in the event that some
of our client departments contact CGS for
preventative maintenance. If that
maintenance is not done, then there is an
escalation process that they can follow to
make sure that the appropriate
deficiencies are addressed.
In terms of the inspection reports, we’ve
redefined our inspections report to break
them down in terms of operational and
preventative maintenance. Those
inspection reports are reviewed by our
partners as the management department.
And then they would share any
operational deficiencies in the Fire
Marshal’s report back to the Department
of Education, or any other applicable
department.

ᖃᐅᔨᓴᕆᐊᖃᖅᐸᓂᒃᑯᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ
ᐃᒡᓗᖁᑎᓕᒫᖏᓐᓂᒃ.

ᐱᓕᕆᖃᑎᖃᑦᓯᐊᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ
ᐋᖅᑮᕙᓪᓕᐊᓇᓱᑦᑎᓪᓗᑕ ᐅᖃᓕᒫᓕᐊᕆᓯᒪᔭᕗᑦ ᐱᓪᓗᒍ
ᐊᑦᑕᓇᖅᑕᐃᓕᒪᒍᓐᓇᓂᕐᒧᑦ ᐅᖃᐅᓯᕆᓵᓚᐅᖅᑕᑎᓐᓂᒃ,
ᐊᒻᒪᓗ ᓴᓇᒋᐊᖅᓯᖃᑦᑕᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ. ᑖᒃᑯᐊ
ᓴᓇᒋᐅᖅᓴᖃᑦᑕᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᑦ ᑖᒃᑯᐊ
ᓴᖅᑭᖅᑕᐅᓯᒪᓕᕇᖅᑐᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᓄᓇᓖᑦ
ᒐᕙᒪᒃᑯᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᖏᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ
ᓴᖅᑭᔮᕐᕕᖏᓐᓂ. ᑕᐃᒪ ᓴᓇᒋᐊᖅᓯᔪᖃᕆᐊᖃᕐᓂᖅᑲᑦ
ᐅᖃᖃᑎᒋᔭᕆᐊᖃᕐᓂᖅᑲᑕ CGS-ᑯᓐᓂᒥᐅᑕᕐᓂᑦ
ᐊᖅᑯᑎᖏᓐᓂ ᐋᖅᑭᑦᑎᕆᓯᒪᔪᒍᑦ. ᐊᒻᒪᑦᑕᐅᖅ
ᓴᓇᒋᐊᖅᑕᐅᔭᕆᐊᓖᑦ ᓴᓇᒋᐊᖅᑕᐅᓂᓐᖏᑉᐸᑕ,
ᖃᐅᔨᒋᐊᖅᑕᐅᔾᔪᑎᖃᒃᑲᓐᓂᓕᕐᒥᔪᑦ ᓴᓇᒋᐊᖅᑕᐅᓛᕐᖓᑕ.

ᐊᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᓴᖅᑕᒥᓃᑦ ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᖏᑦ
ᖃᐅᔨᓴᖅᑏ ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᖏᑦ
ᐊᒡᒍᖅᑕᐅᖃᑦᑕᓕᕐᒥᔪᑦ ᓇᓕᐊᓐᓄᑦ ᓴᓇᒋᐊᖅᑕᐅᒋᐊᓖᑦ
ᓴᓇᒋᐊᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ ᐊᒻᒪᑦᑕᐅᖅ
ᕿᒥᕐᕈᐊᖅᑕᐅᒃᑲᓂᖅᐸᑭᓪᓗᑎ ᐊᓪᓚᕕᑦᑎᓐᓂ ᐊᒻᒪᑦᑕᐅ
ᐊᒥᒐᖅᓯᔫᔮᖅᑲᑕ ᐊᓪᓗᐃᓯᒪᔪᕐᔫᔮᖅᑲᑕ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄ ᖃᐅᔨᒃᑲᐃᓲᑦ ᐊᓯᖏᓐᓄᓘᓐᓃᑦ
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓄᑦ, ᓴᓇᒋᐊᖅᑕᐅᒋᐊᓖᑦ ᐱᓪᓗᒋᑦ.

Any of the preventative maintenance
remains in CGS and is deemed to be
urgent, immediate action is taken right
away. Thank you.

ᐊᒻᒪ ᑐᐊᕕᕐᓇᖅᑐᒋᔭᐅᑉᐸᑦ ᑖᓐᓇ ᓴᓇᒋᐊᖅᑕᐅᔭᕆᐊᓕᒃ
ᓴᓇᒋᐊᖅᑕᐅᑦᑕᐅᑎᒋᒐᓱᖃᑦᑕᕐᓂᐊᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green. Ms.
Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃᑕᐅᖅ, ᒥᔅᑕ ᒍᕇᑦ.
ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I
think there are realistic goals in terms of
the work that we’re doing with
Community and Government Services.

ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ
ᑎᑭᐅᑎᔭᒃᓴᐅᕙᓪᓚᐃᔪᖅ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᕗᑦ
ᐱᔭᕇᕋᒃᓴᐅᕙᓪᓚᐃᔪᑦ.
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We’ve had our very key staff working
very closely together in developing the
fire safety manual for principals, which
we have a couple of copies here if people
wanted to see. With the SAFE Schools
document, we can go into more detail
with that later on, with respect to
updating all the protocols and putting
them into one central place.
Three out of our four early childhood
officer positions are filled. With respect
to communication, they’ve participated in
the drafting of the manual for them to get
a strong education on what’s in the Act
and the regulations, and how the
checklists are out. They’re very detailed
in terms of each specific part of the
regulations that have to be followed with
respect to the inspection of daycares. The
other too, our early childhood officers no
longer function through regional
directors. They report directly now to the
early childhood education manager, who
will be provide that guidance and
oversight.
One of the things we’ve been having
discussions with Community and
Government Services is ensuring that we
receive the fire marshal’s report that we
can more closely monitor any compliance
issues that need to be addressed with
daycares. So that protocol that we’ll be
finalizing should address that.
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you very much for
that response, Ms. Okpik. I also have a
question for you, Ms. Okpik, on the
licensing term cycles. It has been
switched to two years rather than one for
the child care facilities. I looked it up in
the Act and basically it said the
determination of the Minister on the

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᐅᔨᒪᓪᓚᕆᑦᑐᐃᑦ ᑲᑐᔾᔨᓪᓗᑎᑦ
ᐱᓕᕆᖃᑎᖃᖅᓯᒪᒻᒪᑕ ᐃᓕᓴᕖᑦ ᐊᖓᔪᖅᑳᖏᓐᓂ
ᐃᑭᓐᓂᕐᒧᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖅ ᐱᓪᓗᒍ. ᐊᒻᒪᑦᑕᐅᖅ
ᐃᓕᓴᕖᑦ ᐃᓗᐊᓂ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ
ᐊᔪᕆᖅᓱᐃᔾᔪᑏᑦ ᑖᒃᑯᐊ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂ
ᓇᓗᓇᐃᖅᑐᕆᐊᖅᑐᑲᓐᓂᓂᐊᖅᑕᒃᑲ ᓄᑖᕈᖅᑎᓯᒪᒐᑦᑎᒍ,
ᐊᑕᐅᑦᑎᒧᑦ ᓄᐊᑦᑐᑎᒍᑦ.

ᐱᖓᓱᑦ ᑎᓴᒪᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ
ᐱᖓᓱᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓯᒪᓕᖅᑐᒍᑦ
ᐸᐃᕆᕕᓕᕆᔨᔅᓴᓂ. ᐸᐃᕆᕕᓕᕆᔨᓂ ᐊᒻᒪ ᑖᒃᑯᐊ
ᐅᖃᓕᒫᒐᓂᑦ ᐋᖅᑭᑦᑎᕆᒻᒥᔪᑦ
ᐊᔪᕆᖅᓱᐃᔾᔪᔾᔭᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᐅᑉ ᐱᖁᔭᖏᑦ ᐃᓗᓕᖏᑦ
ᑐᑭᓯᔭᕐᓂᖅᓯᑎᑕᐅᒋᐊᖅᑐᑎᑦ. ᒪᓕᒐᐃᓪᓗ ᑖᒃᑯᐊ
ᒪᓕᑦᑕᐅᒋᐊᓖᑦ ᓇᓗᓇᐃᖅᑐᑕᐅᑦᑎᐊᖅᑐᒋᑦ
ᑐᑭᓯᓇᖅᓯᑎᑕᐅᑦᑎᐊᖅᑐᑎᑦ ᐸᐃᕆᕕᓐᓄᑦ ᑐᕌᖓᔪᑦ.
ᐊᒻᒪᑦᑕᐅᖅ, ᐸᐃᕆᕕᓕᕆᔨᕗ ᓄᓇᕗᑦ
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑕ. ᐊᖓᔪᖅᑳᖏᓐᓄᑦ
ᐅᖃᕆᐊᖅᐸᒍᓐᓃᕐᖓᑕ ᑭᓯᐊᓂᓕ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᖔᖅ ᑐᓐᖓᔪᓄᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᐅᖃᕆᐊᖅᑐᖅᐸᓕᖅᑐᑦ.

ᐃᒪᐃᓚᐅᕐᒥᔪᒍᑦ ᓄᓇᓕᓕᕆᔩᑦ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓪᓗ
ᐱᔨᑦᑎᕋᖅᑎᖏᑦ ᐅᖃᖃᑎᒋᕙᒻᒥᔭᕗᑦ ᑖᒃᑯᐊ ᖃᑦᑎᕆᔩᑦ
ᖃᐅᔨᓴᕐᓂᒥᓂᖏᑕ ᐅᓂᒃᑳᖏᑦ ᐲᓐᓇᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍᑦ
ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ ᓴᓇᒋᐊᖅᑕᐅᒋᐊᖃᖅᑐᖃᕐᓂᖅᑲᑦ
ᒪᓕᒐᕐᓂᑦ ᐊᓐᖑᑎᒋᒐᓱᓐᓂᐊᕐᓗᑎᑦ ᐸᐃᕆᕕᓐᓂᑦ.
ᓱᒋᐊᖅᑕᐅᔪᓐᓇᖅᑕᐅᑎᒋᖃᑦᑕᕐᓂᐊᕐᖓᑕ
ᐊᑐᕆᐊᖃᖅᑕᖏᑦ ᒪᓕᒡᓗᒋᑦ. (ᑐᓴᔨᒃᑰᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑕᐃᒫᒃ ᑭᐅᒐᕕᑦ
ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ ᐅᒃᐱᒧᑦᑕᐅ ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕐᒥᒐᒪ
ᓚᐃᓴᑖᖅᑎᑦᑎᓂᐅᖃᑦᑕᖅᑑᑉ ᒪᕐᕉᓐᓄ ᐊᕐᕌᒎᓐᓄ
ᓚᐃᓴᖃᖃᑦᑕᕐᓂᐊᓕᕐᖓᑕᒎᖅ ᐸᐃᕆᕖᑦ ᐊᑕᐅᓯᕐᒧᑦ
ᐊᕐᕌᒎᓐᖏᑦᑐᒧ. ᑕᕝᕙᓂ ᐱᖁᔭᕐᒥᑦ ᑕᑯᓪᓗᖓ ᒥᓂᔅᑕ
ᐲᖅᓯᔪᓐᓇᕐᖓᑦ ᓚᐃᓴᕆᔭᐅᔪᓂ. ᓱᒻᒪᓄᓇ
ᓂᕈᐊᕐᓂᖅᑭᓯᐅᒃ ᐊᕐᕌᒎᓐᓄᑦ ᒪᕐᕈᐃᓐᓈᑉᓄᑦ
ᓚᐃᓴᖃᖅᑎᑦᑎᔪᒪᓪᓗᓯ. ᐊᑯᓂᐅᓂᖅᓴᐅᓐᖏᑦᑐᖔᕐᒧ? ᒥᔅ
ᐅᒃᐱᒃ.
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length of the term that the licences are
approved for. What made you use a twoyear term versus going over a longer
period? Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) It’s
administratively just so much easier to do
a two-year licence. However, that doesn’t
stop us from the annual inspections. Due
to a number of factors, a lot of our
daycares weren’t getting inspected within
that 12-month timeframe. So we’ve
moved it to track it now for a ten-month
timeframe, which gives us a window, if
it’s not done in the ten months, then very
quickly follow up.
The other thing that we’re doing is we
ensured that if staff is off on annual, or
off on leave, that an early childhood
officer from another region can come in
and fulfill those duties. The other we
have done is cross-trained two additional
early childhood workers that work on the
resource development side, which will be
able to go into community to be able to
do daycare inspections. (interpretation)
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Okpik. Mr.
Campbell, I’ve also got a question for
you. It’s basically a lot to do with the first
question that I asked both Deputy
Ministers. Your staff and your office
have gone through, in quite minute detail,
the capacity and the issues that have
resulted in this report. How comfortable
are you with some of the timelines in the
work plan? I’m sure that the departments
have submitted to you on rectifying some
of these issues. I know they’ve got great
plans. How do you feel that the issues
will be dealt with? Mr. Campbell.
Mr. Campbell: Thank you, Mr.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐊᓪᓚᕕᒻᒥ
ᑲᒪᒋᓂᐊᕐᓗᒍ ᐊᕐᕌᒎᓐᓄᑦ ᒪᕐᕈᖕᓅᖃᑦᑕᖅᑎᓪᓗᒍ
ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᒻᒪᑦ ᐊᕐᕌᒍᑕᒫᓂᓛᒃ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᐃᓐᓇᕐᓂᐊᖅᑑᒐᓗᐊ.
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᑦ ᐸᐃᕆᕕᖁᑎᕗᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕈᓐᓃᓚᐅᕐᖓᑕ ᑕᖅᑭ 12 ᓈᒐᐃᑉᐸᑕ
ᑕᐃᒫᖔᖅ ᖁᓖᑦ ᑕᖅᑮᑦ ᓈᒐᐃᑉᐸᑕ
ᖃᐅᔨᓴᖅᑕᐅᑎᖔᖃᑦᑕᕐᓂᐊᓕᖅᑕᕗᑦ. ᑕᐃᒫᒃ ᖁᓖᑦ
ᑕᖅᑮᑦ ᓈᒐᓱᓐᓂᖏᓐᓂᒃ, ᐱᔭᕇᖅᑕᐅᓂᓐᖏᑉᐸ,
ᓴᓇᒋᐊᖅᑕᐅᒌᕐᓂᖏᑉᐸ,
ᖃᐅᔨᔭᐅᑦᑕᐅᑎᒋᓂᖅᓴᐅᖃᑦᑕᓛᕐᖓᑦ
ᓴᓇᒋᐊᖅᑕᐅᓂᓐᖏᑦᑐᕐᖑᓇ.

ᑕᐃᒫᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᕿᑲᕆᐊᖅᓯᒪᒃᐸᑕᓘᓐᓃᑦ,
ᐊᒻᒪ ᐸᐃᕆᔩᑦ ᐸᐃᕆᕕᓕᕆᔨᕗᑦ ᑕᕝᕗᖓ
ᕿᑲᕆᐊᖅᓯᒪᑎᓪᓗᒍ, ᑭᖑᕝᕖᖃᑦᑕᕈᓐᓇᕋᔭᕐᖓᑕ.
ᑕᒪᒃᑯᐊ ᐸᐃᕆᕕᓕᕆᔨᕗᓪᓗ ᒪᕐᕉᒡᓗ
ᐃᓕᓐᓂᐊᕈᑎᓕᐅᖃᑦᑕᖅᑑᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ,
ᓄᓇᓕᓐᓄᑦᑕᐅᖅ ᐃᑲᔪᕆᐊᖃᑦᑕᕈᓐᓇᓂᐊᕐᒥᔫᒃ
ᐸᐃᕆᕕᓐᓂ ᖃᐅᔨᓴᕆᐊᖅᓯᓈᕐᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑰᒻᐳᒧᑦᑕᐅ
ᐊᐱᖅᑯᑎᔅᓴᖃᕐᒥᒐᒪ. ᑖᓐᓇᓕ ᐱᔾᔪᑎᖃᓗᐊᖅᑐᖅ
ᓯᕗᓪᓕᕐᒥᑦ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᓐᓂ ᐊᑦᑐᐊᓂᖃᓗᐊᖅᑐᖅ.
ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐊᓪᓚᕕᒻᒥᐅᑕᖁᑎᐅᔪᑦ
ᕿᒥᕐᕈᑦᑎᐊᖅᓯᒪᒻᒪᑕ. ᑖᒃᑯᓂᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕆᖃᑦᑕᖅᑕᓯᓐᓂᓪᓗ, ᑖᒃᑯᐊᓕ
ᑭᐅᔾᔪᑎᖏᓐᓂ ᓴᓇᒋᐊᖅᑕᐅᓂᐊᕐᓂᕋᖅᑕᐃᑦ
ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᕐᓂᕋᖅᑕᐃᑦ
ᖃᖓᒃᑰᑦᑕᕐᓂᐊᕐᓂᕋᕐᓂᐊᖅᑕᖏᓐᓂᓪᓗ ᖃᓄᖅ
ᐃᓱᒪᒋᔭᖃᕐᒪᖔᖅᐱ? ᑐᑭᓯᔪᖓ
ᐸᕐᓇᐅᑎᖃᑦᑎᐊᕐᓂᔅᓐᓂᒃ. ᑖᒃᑯᐊ
ᐋᖅᑭᒋᐊᖅᑕᐅᒍᓐᓇᓂᐊᖅᑐᒋᕕᒋᑦ ᑕᐃᒫ? ᒥᔅᑕ ᑳᒻᐳᓪ.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ. ᐅᕙᒍᓪᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑕᐅᓪᓗᑕ
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Chairman. As auditors, we always prefer
to look back than to look forward. From
my experience in dealing with the two
departments, I had no doubts that the
Deputy Ministers took this seriously from
the first time we mentioned it to them.

ᐊᑐᕇᖅᓯᒪᔪᓂᖔᖅ ᑕᑯᓐᓈᓲᖑᒐᑦᑕ ᓯᕗᒧᖔᖅ
ᑕᑯᓐᓈᕋᔪᐃᑦᑑᒐᑦᑕ. ᑖᒃᑯᐊᓕ ᒪᕐᕈᐃ ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᕕᖏᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒍᑦ ᖃᐅᔨᓚᐅᖅᑐᖓᓕ
ᑖᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ ᑐᓴᓪᓚᕆᑦᑐᐊᓘᔮᓚᐅᕐᖓᑕ
ᐅᑉᐱᕈᓱᓪᓚᕆᑦᑑᔮᓚᐅᕐᖓᑕ.

As I mentioned earlier in response to
another question, there wasn’t any
pushback or reluctance that we saw.
There’s always a danger, I think. There’s
always a risk that the departments want
to undertake those fixes and make the
effort. Sometimes, as we’ve found out on
the education audit, some of those things
don’t go according to plan and can get
slowed down. So there’s always that risk.

ᐊᒻᒪᑦᑕᐅᖅ ᒪᓕᔅᓴᕈᒪᓐᖏᓂᖅᑕᖃᖅᑑᔮᓚᐅᕋᓂ.
ᐅᓗᕆᐊᓇᖅᑐᖃᐃᓐᓇᓲᖑᒻᒥᒻᒪᑦ, ᑐᑭᓯᔭᒃᑯᓪᓕ. ᒪᑯᐊ
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᑦ ᐃᒻᒥᓂᒃ ᐱᓕᕆᒍᒪᒐᓗᐊᖅᑐᑎᑦ
ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᓐᓂᖏᒻᒪᑕ. ᐃᓛᓐᓂᒃᑯᑦ, ᐊᒻᒪ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᕋᓗᐊᖏᑦ
ᐱᔭᕇᖅᑕᐅᔪᓐᓇᕐᓂᕋᑎᒃ.
ᐊᑦᑕᕐᓇᖅᑐᖃᑐᐃᓐᓇᕆᐊᖃᑦᑎᐊᕐᒪᓂᓛᒃ
ᖃᖓᑐᐃᓐᓇᒃᑯᑦ.

If I may, Mr. Chairman, one of things
that perhaps your Committee might want
to consider would be to ask for updates
from the departments going forward so
that in the event that some of the work
goes slower than planned, you’ll be
aware of that information and, as Mr.
Enook had said, not have to wait for an
audit to bring that to your attention. You
may want to consider that. Thank you.

ᐃᒃᓯᕙᐅᑕᖅ, ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ, ᐃᓚᖓ ᑕᕝᕙ
ᑲᑎᒪᔨᕋᓛᓯ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔪᓐᓇᐸᓪᓚᐃᔭᖓ
ᐅᓪᓗᒥᒨᖓᔪᓂ ᑐᓴᖅᑎᑕᐅᒍᒪᖃᑦᑕᕐᓗᓯ
ᖃᓄᐃᓕᕙᓪᓕᐊᓕᕐᒪᖔᑕ, ᖃᓄᖅ ᐱᕙᓪᓕᐊᒻᒪᖔᑕ.
ᑖᒃᑯᐊ ᐃᓚᖏᓂᓛ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᐃ
ᓱᒃᑲᐃᓂᖅᓴᐅᖃᑦᑕᕐᓂᐊᕐᒥᒻᒪᑕ ᐸᕐᓇᐅᑎᒋᓯᒪᔭᖏᓐᓂ
ᐃᓱᒪᒋᔭᐅᓯᒪᔭᕋᓗᐊᖏᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᕐᒧᑦ
ᐅᑕᖅᑭᑐᐃᓐᓇᖏᓪᓗᓯ ᐅᓪᓗᒥᒨᖓᔪᓂᑦ
ᑐᓴᖅᑎᑕᐅᔪᒪᖃᑦᑕᕐᓗᓯ ᐱᐅᓂᐊᖅᑐᖅ. ᐄ ᑖᒃᑯᐊ
ᒐᕙᒪᒃᑯᓂᓛᒃ ᐱᓕᕆᕕᖏᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᖏᓐᓂ
ᐱᓕᕆᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᔨᐅᒐᑦᑕ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Campbell.
There have already been some
discussions from this side of the room on
keeping the departments accountable to
some of the work plan goals.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ.
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᓕᕇᖅᑐᖅ ᒫᓐᖓᑦ ᐱᓕᕆᕖᑦ
ᑭᐅᖃᑦᑕᕆᐊᖃᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐱᓕᕆᓂᕐᒧᑦ
ᐸᕐᓇᐅᑎᖏᑕ ᑐᕌᒐᖏᓐᓂᒃ.

At this time, I have no other names for
the opening comments. I will move on to
the paragraph-by-paragraph review of the
2013 Report of the Auditor General of
Canada to the Legislative Assembly of
Nunavut on the Safety of Schools and
Childcare Facilities starting with
paragraphs 1 through 5. Any questions or
comments? Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.

ᒫᓐᓇ, ᐃᓵᒃᓯᒪᔪᖃᕈᓐᓃᕆᓪᓗᓂ ᒪᑐᐃᕈᑎᔅᓐᓄᑦ
ᐅᖃᕈᓴᔪᓂᒃ. ᑲᔪᓯᒋᐊᓐᖑᓱᓕᕋᒪ ᑖᒃᑯᓄᖓ ᑎᑎᖅᑲᖏᑦ
ᒪᓕᓪᓗᒋᑦ, ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ
ᕿᒥᕐᕈᐊᐸᓪᓕᐊᓂᐊᓕᕋᑦᑎᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᓄᓇᕘᒥ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐱᔾᔪᑎᓖᑦ,
ᐃᓕᓴᕖᑦ ᐸᐃᕆᕖᓪᓗ ᐊᑦᑕᓇᖅᑐᒦᑉᐸᖏᒃᑲᓗᐊᕐᒪᖔᑕ
1-ᒥ 5-ᒧᑦ ᓈᓴᐅᑎᓖᑦ. ᐊᐱᖅᑯᑎᔅᓴᖃᕐᕕᐅᕚ? ᒥᔅᑕ
ᕋᒻᐴᑦ.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ
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Chairman. I have a question for the
Auditor General’s staff. In paragraph 1 of
your report, it identifies the number of
different individuals who are responsible
for carrying out safety inspections: the
fire marshal, early childhood officers,
officials, and contractors. In the course of
your audit, how many of these
individuals did you interview? Thank
you, Mr. Chairman.

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ ᑕᕝᕙᓂ 1ᖓᓐᓂ ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᔅᓯ ᑕᐃᒃᑯᐊ
ᖃᐅᔨᓴᖅᑎᐅᔭᕆᐊᖃᖅᑕᓂᖅᑯ ᖃᑦᑎᕆᔩᑦ ᐊᒻᒪ
ᐸᐃᕆᕕᓕᕆᔩᑦ ᐊᒻᒪ contract-ᑕᐅᓯᒪᔪᐃᑦ. ᑕᕝᕙᓂ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓯ ᑖᒃᑯᐊ ᖃᑦᑎᑦ ᐊᐱᖅᓱᕐᓂᖅᑭᓯᐅᒃ,
ᑕᐃᒍᖅᑕᒥᓂᖅᓯ ᐃᖅᑲᓇᐃᔮᓖᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Rumbolt.
Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅᑕ
ᑳᒻᐳᓪ.

Mr. Campbell: Thank you, Mr.
Chairman. I’m going to ask if I can refer
that question to Madame Salvail.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᑐᓂᒍᒪᔭᕋ ᒪᑖᒻ ᓵᓪᕙᐃᒧᑦ.

Chairman: Thank you, Mr. Campbell.
Madame Salvail.
Ms. Salvail: Thank you, Mr. Chairman.
We met with all the people you
mentioned with the exception of
contractors. Thank you, Mr. Chairman.
Chairman: Thank you, Madame Salvail.
Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.
Chairman. In the course of your audit,
did you review inspection processes
themselves or did you mainly focus on
whether or not inspections had been
conducted? Thank you, Mr. Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒪᑖᒻ
ᓵᓪᕙᐃ.
ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑲᑎᖃᑎᒋᔪᔭᕗᑦ ᑖᒃᑯᐊ ᑕᐃᒍᕋᑖᖅᑕᓕᒫᓯ contractᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᒪ ᑲᑎᖃᑎᒋᔪᓐᖏᑕᑐᐊᕗᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓪᕙᐃ. ᒥᔅᑕ
ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᕝᕙᓂ
ᖃᐅᔨᓴᖅᑐᓯ ᕿᒥᕐᕈᓂᖅᑭᓰ, ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᑐᖅ
ᖃᓄᖅ ᐊᐅᓚᓲᖑᒻᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑖᔅᓱᒥᖓᑐᐊᖅ
ᖃᐅᔨᓴᖃᑦᑕᕐᓂᕋᓗᐊᕐᒪᖔᑕ ᐋᒡᒐᓘᓐᓃᑦ ᐄᓘᓐᓃ
ᖃᐅᔨᓴᑐᐃᓐᓇᓂᖅᑭᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Rumbolt.
Madame Salvail.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐳᑦ. ᒪᑖᒻ
ᓵᓪᕙᐃ.

Ms. Salvail: Thank you, Mr. Chairman.
Our audit focused on the inspection
reports themselves. Thank you.

ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᖅᑐᒥᓃᑦ ᑕᐃᒃᑯᐊ
ᕿᒥᕐᕈᐊᑐᐃᓐᓇᔪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ

Chairman: Thank you. Mr. Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
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Chairman. I have a question for the
Deputy Minister of Education. In
paragraph 1 of the Auditor General’s
report, it noted that early childhood
officers who carry out inspections of
child care facilities are appointed by the
Department of Education. Currently, are
all early childhood officer positions
filled? If not, how many vacancies are
there? Thank you, Mr. Chairman.

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ.
ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ ᑕᕝᕙᓂ 1-ᖓᓂ
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖓᓂ, ᑕᒪᒃᑯᐊ ᐸᐃᕆᕕᓕᕆᔩᑦ
ᖃᐅᔨᓴᖃᑦᑕᖅᑐᐃᑦ ᐸᐃᕆᕕᓐᓂ ᑎᒃᑯᐊᖅᑕᐅᕙᒻᒪᑕ
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᓪᓗᑎ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ.
ᑖᒃᑯᐊᓖ, ᐸᐃᕆᕕᓕᕆᔨᓕᒫᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ
ᓈᒪᓕᖅᑳᑦ? ᑕᑕᑉᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒥᒐᖅᓯᒋᕕᓯ ᓱᓕ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman (interpretation): Thank you,
Mr. Rumbolt. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐳᑦ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) We
have four early childhood officers: one in
the Kitikmeot, one in the Kivalliq, and
two in the Baffin. There is one vacancy in
the Baffin right now, but the competition
just closed, so we hope to start screening
very shortly. (interpretation) Thank you,
Mr. Chairman.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑎᓴᒪᓂᒃ
ᐃᓕᓐᓂᐊᕆᐅᓕᓵᖅᑐᒧᑦ ᑲᒪᔨᖃᖅᑐᒍᑦ: ᐊᑕᐅᓯᖅ
ᕿᑎᕐᒥᐅᓂᑦ, ᐊᑕᐅᓯᖅ ᑭᕙᓪᓕᕐᒥ, ᒪᕐᕉᒃ ᕿᑭᖅᑖᓗᒻᒥ.
ᐊᑕᐅᓯᖅ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᖅ, ᑭᓯᐊᓂ ᑕᐃᓐᓇ
ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᑕᖅᑲᐅᖓᖅᑕᐅᓯᒪᓕᖅᑐᖅ, ᐊᒻᒪᓗ
ᒫᓐᓇᕈᓗᒃ ᐃᓐᓄᒃᑕᐅᓛᖅᖢᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you very much, Ms.
Okpik. I have no more names on my list.
Now I do. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᐊᐱᖅᑯᑎᖃᕈᓐᓃᕋᒪ. ᒫᓐᓇ ᐊᑎᑯᑎᖃᓕᖅᐳᖓ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. This question is for the
Department of Education. How often do
the early childhood officers and the fire
marshal meet to go over any concerns
that they might have come across? I
would like to know if that’s changed
since the audit. What were you doing
before and what are you doing now?
Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᖅᑲᐃ ᑖᓐᓇ ᑐᕌᖅᑎᒃᑯᒃᑯ.
ᖃᔅᓯᐊᖅᑕᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᖅᑐᓂ
ᑲᒪᔨᐅᔪᑦ ᖃᑦᑎᕆᔩᓪᓗ ᑲᑎᖃᑦᑕᖅᐸᑦ? ᐊᒻᒪᓗ
ᖃᐅᔨᔪᒪᖕᒥᔪᖓ ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᓯᒪᓕᕐᒪᖔᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᓯ. ᓇᐅᒃᑯᑦ
ᐊᔾᔨᒌᓐᖏᓐᓂᖃᖅᐸᑦ ᑖᒃᑯᐊ ᖃᓄᐃᓐᓂᕆᓚᐅᖅᑕᓯ
ᖃᐅᓐᓂᕆᓕᖅᑕᓯᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Maybe just to elaborate a little bit more.
The Kitikmeot Early Childhood Officer

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐅᓂᒃᑲᐅᓯᕆᑲᐃᓐᓇᒐᓛᑲᐃᓐᓇᕐᓗᒍᖃᐃ ᓯᕗᓪᓕᕐᒥ.
ᕿᑎᕐᒥᐅᓂ ᑕᐃᓐᓇ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᖅᑐᓄᑦ ᑲᒪᔨᐅᔪᖅ
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥᐅᑕᖅ.
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is located in Cambridge Bay. The early
childhood officer for the Kivalliq is
located in Rankin Inlet, and the two early
childhood officers for Qikiqtaaluk are in
Pangnirtung. They don’t meet with the
fire marshal. The fire marshal goes and
does the inspections, submits the report
to the early childhood facility. That has
been one of the concerns that we had
raised and are working through that
protocol to address to ensure that early
childhood officers receives the fire
marshal’s reports, as well as within our
headquarters function. (interpretation)
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for that answer.
The same question, but regarding
principals in schools and the fire marshal,
I’m trying to get a good sense of the
communication line and where it broke
down before, and how you’re fixing it
now. Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Again, I’m not sure exactly where the fire
marshal’s report goes to once the school
is inspected; I believe it is right to the
principal. Again that’s one of our things
in the protocol that we need to address, in
terms of it coming to either the regional
school operations level for follow-up. In
the fall of the new school year, in 2013,
we met with all our principals at the three
regional principals’ meeting, and
Community and Government Services
also came and sent representation to all
three meetings to review fire safety and

ᑭᕙᓪᓕᕐᒥ ᑲᖏᖅᖠᓂᕐᒦᖦᖤᖅᐳᖅ, ᐊᒻᒪᓗ ᒪᕐᕉᒃ ᒫᓂ
ᕿᑭᖅᑖᓗᖕᒧᑦ ᑐᕌᖓᔫᒃ ᐸᖕᓂᖅᑑᒦᑦᑑᒃ. ᑖᒃᑯᐊ
ᖃᑦᑎᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᓐᓂᒃ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖏᑦᑐᑦ.
ᑖᓐᓇ ᖃᑦᑎᕆᔩᑦ ᐊᖓᔪᖅᑳᖓ ᖃᐅᔨᓴᐃᑲᑦᑕᖦᖤᖅᐳᖅ,
ᐅᓂᒃᑲᓂᒡᓗ ᑐᓂᓯᕙᒃᖢᓂ, ᐸᐃᕆᕕᖕᓂ. ᑖᓐᓇ
ᐃᓱᒫᓗᒋᖃᓯᐅᑎᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᒪᓕᒐᖅ
ᕿᒥᕐᕈᓇᒃᑲᓐᓂᖅᖢᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᖅᑐᓂᑦ ᑲᒪᔨᐅᔪᑦ
ᐅᓂᒃᑳᖅᑖᖅᑎᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ, ᐊᒻᒪᓗ ᑐᑦᑕᕐᕕᖕᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ ᐃᓗᐊᓂ ᐱᓕᕆᔨᓪᓚᕆᖕᓂ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕ.ᖅ

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑕᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ
ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᖓ, ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᒻᒪᓗ
ᖃᑦᑎᕆᔩᑦ ᐊᖓᔪᖅᑳᖓ, ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᒪ ᖃᓄᖅ
ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᖃᑦᑕᕐᒪᖓᑕ ᓇᐅᒃᑯᓪᓗ
ᑲᔪᓯᑦᑎᐊᕐᓂᖏᑦᑕᕌᖓᑕ, ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᐋᖅᑭᒋᐊᓖᑦ ᓴᓇᔭᐅᖃᑦᑕᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᑕᐃᒫᑐᐃᓐᓇᖅ, ᐃᓛᒃ ᓇᓗᔪᖓ ᑖᓐᓇ ᖃᑦᑎᕆᔩᑦ
ᐅᓂᒃᑳᖓ ᓇᒧᑦ ᑐᓂᔭᐅᖃᑦᑕᕐᒪᖔᑦ; ᓇᓗᒐᓗᐊᖅᑐᖓ
ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ
ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᖅᑰᖅᑐᖅ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᒪᓐᓇ
ᑲᑎᒪᔾᔪᑎᒋᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ ᐊᑐᑦᑎᐊᕆᐊᓕᖁᑎᖓ,
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ
ᑲᒪᔨᓅᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᒥᖕᒪᑕ. ᐊᒻᒪᓗ 2013,
ᐅᑭᐊᒃᓵᖓᓂ, ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᕐᕌᒍᖓ
ᐱᒋᐊᓕᓵᖅᑲᐅᑎᒡᓗᒍ, ᐃᓕᓴᕐᕖᑦ ᐊᖓᔪᖅᑳᖏᑦ
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐱᖓᓱᐊᖅᑎᑦᑕᖅᖢᑕ
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᑎᑕᐅᓯᒪᔪᑦ, ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᔨᖏᑦ
ᐅᐸᓚᐅᕐᒥᔪᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒥᖕᒪᑕ ᑕᒪᒃᑯᐊ
ᐃᑭᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᓂᓵᕆᐊᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᑦ.
ᒪᓕᒃᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐃᓕᓴᕐᕖᑦ ᐊᖓᔪᖅᑳᖓ
ᑎᑎᕋᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕌᖓᒥ
ᐊᓂᓵᕆᐊᖃᕐᓂᕐᒥᒃ. ᐅᖃᓪᓚᖃᑎᒋᒐᓛᖅᓯᒪᔭᕗᑦ
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fire evacuation drills. Our message to
principals was the need to document that
the fire drills had to been taking place.
In anecdotal discussions that we’ve had
with principals and regional school
offices, the fire evacuation drills had been
happening on a number of occasions, but
had not ever been documented. During
the audit they looked for the actual
documentation of the paperwork where it
was conducted. I was pretty confident
pretty much across the board that fire
evacuation drills were taking place, but
just not documented. So we’ve
streamlined our principal monthly
reporting process to ensure that the
reporting is taking place and that we’ll be
able to track it.
The other thing with the Fire Safety
Manual that was jointly developed
between Community and Government
Services and the Department of
Education, coming out we’re much more
confident about the changes. It also
clarified what the roles and
responsibilities were of the principal
versus Community and Government
Services. For example, if you have boxes,
or different things blocking a fire exit,
then it’s the responsibility of the principal
to ensure that those types of obstacles are
removed.

ᐃᓕᓴᕐᕕᖕᓂ. ᐊᖓᔪᖅᑳᑦ ᐊᒻᒪᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ
ᑎᑎᕋᕐᕕᖏᑦ. ᐊᓂᓵᕐᓂᕐᒧᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᓕᖅᑐᑦ ᐊᑕᐅᓯᐊᕐᓇᑎᑦ,
ᑭᓯᐊᓂ ᑕᒪᕐᒥᒃ ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕌᖓᒥ ᑎᑎᖅᑲᓂᒃ ᐊᑐᓲᖑᖕᒪᑕ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᓐᓂᖏᑦ ᑕᒪᓐᓇ
ᐅᓄᓐᖏᓐᓂᖅᓴᐅᖅᑰᔨᕗᑦ, ᑭᓯᐊᓂ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᓯᒪᔪᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᑐᐃᓐᓇᖅᓯᒪᔪᑦ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ
ᐃᓕᓴᕐᕖᑦ ᐊᖓᔪᖅᑳᖏᑦ ᐱᕙᓪᓕᐊᕐᔪᓯᕐᓂᑦ
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂ ᑕᖅᑭᑕᒫᕐᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ
ᐋᖅᑭᒃᓲᑎᓯᒪᔭᕗᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᐃᓐᓇᕐᓂᐊᕐᒪᑕ
ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕌᖓᒥᒃ
ᓇᓂᔪᓐᓇᕋᔭᕆᓪᓗᑎᒍᓪᓗ.

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐅᖃᓕᒫᒐᑦ ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ
ᐃᑭᑦᑕᐃᓕᑦᑕᐃᓯᒪᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᑦ ᓴᓴᔭᐅᓚᐅᖅᑐᑦ
ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ ᐅᕙᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ,
ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᖏᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑎᓄᑦ,
ᐅᒃᐱᕆᓂᖅᓴᐅᓂᖅᑐᒍᑦ ᐊᖅᑭᒃᑕᐅᑦᑎᐊᓯᒪᓕᓂᖏᓐᓂᒃ.
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᒻᒥᔪᑦ ᑭᒃᑯᑦ
ᖃᓄᐃᓕᐅᖅᑎᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ ᐃᓕᓴᕐᕕᖕᒥ
ᐊᖓᔪᖅᑳᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ
ᐱᔨᑦᑎᖅᑏᑦ. ᓲᕐᓗ, ᐹᑦ ᑖᓐᓇ ᓱᓇᒃᑯᑖᖅᑕᖃᐅᓗᐊᖅᐸᑦ
ᐊᑦᑕᕐᓗᑯᓂᓪᓘᓐᓃᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᑭᓱᑐᐃᓐᓇᕐᓂᑦ
ᐊᓂᕕᐅᔭᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ
ᖃᐅᔨᒪᔭᐅᖁᓪᓗᒋᑦ ᐊᖏᔪᖅᑳᒧᑦ
ᐊᒡᕖᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ.

The other common thing that comes up
about schools is that as teachers, we love
to put children’s work up on the walls
and display it, but there is also a certain
amount of paper that you can only put up.
So principals need to ensure that school
staff adheres to those types of things.

ᐃᓕᓴᐃᔩᑦ ᑐᑭᓯᐅᒪᔭᐅᓪᓗᓂᓗ, ᒪᑯᐊ ᐊᑭᕐᖓᒧᑦ
ᐃᓕᐅᖅᑲᐃᓲᖑᖕᒪᑕ ᐃᓕᓴᖅᑐᑯᓗᖁᑎᖏᑕ
ᓴᓇᔭᕕᓂᖏᓐᓂ, ᐸᐃᑉᐹᓂᒃ ᐅᓄᓗᐊᖏᑦᑐᓂᒃ ᑭᓯᐊᓂ
ᐃᓕᐅᖅᖃᕝᑲᔪᓐᓇᖅᑎᑕᐅᖕᒪᑕ. ᑕᐃᒃᑯᐊᑦᑕᐅᖅ
ᐃᓕᓴᕐᕕᖕᓂ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᖃᐅᔨᒃᑲᐃᔭᕆᐊᖃᖅᐳᑦ
ᑭᓱᑦ ᖃᓄᖅ ᒪᓕᒃᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ.

With respect to actual fire inspection, and
whether the panel is working, those types
of things that was indicated, that was the
responsibility of Community and

ᖃᐅᔨᓴᐃᓂᖅ ᐊᒻᒪᓗ ᐃᑭᔾᔭᐃᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ,
ᐃᑭᔾᔭᐃᖅᓯᒪᒐᓗᐊᕐᒪᖔᖅ ᖃᐅᔨᓴᐃᓃᑦ, ᑕᒪᒃᑯᐊ
ᑲᒪᒋᔭᐅᔪᔅᓴᐅᑕᐅᓯᒪᔪᑦ, ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ
ᐱᔨᖅᑎᑦᑏᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ ᑲᒪᒋᔮᕆᔭᐅᔪᑦ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕ.ᖅ
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Government Services. (interpretation)
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. How well do you think
principals know the fire codes? Like you
said, you can only have certain amount of
paper up on the wall, and things like
that’s news to me. I’m sure, as a
principal, they would know things like
that. Do you think there is more training
that’s needed? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᓕᓴᕐᕕᓐᓂ ᐊᖓᔪᖅᑳᑦ ᖃᓄᖅ ᖃᐅᔨᒪᑎᒋᕙᑦ
ᐃᑭᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᒪᓕᒐᓂᒃ? ᒪᑯᐊᓗ ᐸᐃᑉᐹᑦ
ᐊᕿᕐᖓᒨᖅᑕᐅᔭᕆᐊᖃᓐᖏᓐᓂᖏᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᐹᑦ ᐃᑭᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ
ᒪᓕᒐᖏᑦᑕ ᖃᐅᔨᒪᓂᖅᓴᐅᓂᐊᕐᒪᑕ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) No
doubt. There’s always more training
needed. That’s the reasons we always
have regional principal conferences. For
new principals, they get extra more days,
in terms of in-servicing. They all meet
again to meet and go over different
aspects of their job.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ,
ᓇᓗᓇᖏᑦᑐᖅ. ᐃᓕᓐᓂᐊᕐᓂᖅᑕᖃᐅᔭᐃᓐᓇᕆᐊᓕᒃ.
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐃᓕᓴᕐᕕᓐᓂ
ᐊᖓᔪᖅᑳᑦ ᑲᑎᒪᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᓄᑖᓪᓕ ᐊᖏᔪᖅᑳᑦ,
ᐱᕕᖃᖅᑎᑕᐅᒃᑲᓐᓂᓲᖑᔪᑦ ᐅᓪᓗᓂᒃ,
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᓲᖑᓪᓗᑎ ᐃᓕᓴᐃᔨᑐᐃᓐᓇᕐᓂᑦ
ᖃᐅᔨᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ.

We need to provide principals with the
tools and we need to provide our regional
school operations with the tools. We do
have our guide now for fire safety plan
for schools. We’re hoping that again, this
will be a working draft where any type of
information as we move forward that we
feel is missing, so talking about national
codes, and whatnot, will be addressed
through that.

ᐄ, ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᑦ ᓴᓇᕐᕈᑎᖃᖅᑎᑕᐅᑦᑎᐊᕆᐊᓖᑦ
ᐊᒻᒪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐃᓕᓐᓂᐊᕐᕕᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ
ᑲᒪᔨᐅᔪᖅ. ᐅᑯᐊ ᐱᓯᒪᓕᖅᑐᑦ, ᐃᒪᐃᑦᑐᖃᐅᓕᖅᑐᒍᑦ
ᐃᑭᔾᔭᐃᖅᓯᒪᓂᕐᒧ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ ᑭᓯᐊᓂᓗ ᑖᓐᓇ
ᐋᖅᑭᒃᓱᑉᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑭᑭᑦᑎᓐᓂᕈᑦᑕ,
ᐃᓚᓇᐅᓇᔭᖅᑐᖅ, ᑲᓇᑕᒥᓗ ᐊᑐᖅᑕᐅᔪᑦ, ᑕᒪᒃᑯᐊ
ᐅᑯᑎᒎᓇᖅ, ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ.

Also the Safe Schools document that
we’ve compiled together as well that
looks at anywhere from lockdown, lockin, shutdown. So we’ve gone into very
in-depth detail working with the RCMP,
CGS, and our partners, even reporting the

ᐊᒻᒪᓗ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᐃᓕᓴᕐᕖᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ
ᑎᑎᕋᖅᓯᒪᓕᖅᑐᒍᑦ ᐅᓗᕆᐊᓇᖅᑐᖃᓕᖅᐸᑦ
ᑮᒍᔾᔭᐅᓯᒪᖃᑦᑕᕐᓃᑦ,
ᐃᓯᖅᑕᐅᑦᑕᐃᓕᒪᒋᐊᖃᓕᖅᑎᕐᓗᒋᒡᓗ.
ᐸᓖᓯᓕᕆᑎᒡᓗᒋᒡᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ,
ᐱᖃᑎᒋᓪᓗᑎᒃᑯᑦ, ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓱᖅᓯᒪᔭᕗᑦ,
ᒪᑯᐊᓘᓐᓃᑦ, ᐊᒃᓴᓗᐊᓕᓐᓂᑦ, ᐊᑐᖅᐸᑕ
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number of people, possibly, in
wheelchairs, for example. If you have to
evacuate, what’s the plan to evacuate the
students, those different types of things
that we’ve been really working on and
have documented. We had a lot of
existing documents that we’ve updated
and centralized as well, that will be inserviced as well. (interpretation) Thank
you, Mr. Chairman.

ᐊᓂᓴᕋᐃᓐᓂᕐᒧᑦ. ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ, ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ
ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᓪᓗᑎᒃᑯᓪᓗ.
ᐸᐃᑉᐹᖁᑎᖃᐅᖅᓯᒪᔪᐊᓘᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ
ᐅᓪᓗᒥᒧᑦ ᐊᓐᖑᑎᒋᐊᖅᑎᓯᒪᔭᕗᑦ.
ᐊᑕᐅᓯᕐᒨᖅᑕᐅᓂᐊᖅᖢᑎᒡᓗ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᓂᐊᖅᖢᑎᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. My question is for the
Assistant Auditor General. In your
opinion, and maybe you want to pass it to
your lovely ladies over there, how in the
smaller communities that you audited,
did you find there were less inspections,
or were they kind if the same within the
five communities? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᐅᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐊᖓᔪᖅᑳᖓᑕ ᑐᖏᓕᐊᓄᑦ. ᐃᒻᒪᖄ ᐅᕝᕙᓘᓐᓃᑦ,
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᑖᓐᓇ ᑭᐅᔭᐅᔪᓐᓇᕐᒥᔪᖅ,
ᓄᓇᓕᒐᓛᖑᓂᖅᓴᐅᔪᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕋᔅᓯ,
ᖃᐅᔨᓴᖅᑕᐅᒐᔪᓐᖏᓂᖅᓴᐅᕚ ᐅᕝᕙᓘᓐᓃᑦ
ᑕᐃᒫᑐᐃᓐᓇᖅ ᐅᓄᖅᑎᒋᖃᑦᑕᖅᐸᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ
ᑕᐃᒃᑯᐊ ᑕᓪᓕᒪᑦ ᓄᓇᓖᑦ ᕿᒥᕐᕈᓇᒃᑲᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that question.
Mr. Campbell.
Mr. Campbell: Thank you, Mr.
Chairman. Thank you for the question.
Yes, I’d like to pass this question to one
of my colleagues, and it would be
Madam Salvail.
Chairman: Thank you, Mr. Campbell.
Madam Salvail.
Ms. Salvail: Yes, Mr. Chairman. We
didn’t do the analysis to determine
whether it was more prevalent or less
prevalent in bigger or smaller
communities. Thank you.
Chairman: Thank you for that response.
Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ
ᑖᓐᓇ. ᒥᔅᑕ ᑳᒻᐳᓪ.
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᒋᒐᖕᓂ ᑖᓐᓇ.
ᐄ, ᑖᓐᓇ ᑐᓐᓂᖅᑯᑎᒋᔪᒪᔭᕋ ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓄᑦ,
ᑕᔅᓱᒧᖓ ᒪᑖᒻ ᓵᓪᕙᐃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ. ᒪᑖᑉ
ᓵᓪᕙᐃ.
ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖃᐅᔨᓴᐃᓚᐅᓐᖏᑕᕗᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᑦ
ᖃᐅᔨᓴᖅᑕᐅᓐᖏᓐᓂᖅᓴᐅᒐᔪᓐᖏᒻᒪᖔᑦ ᑕᐃᒪᐃᑦᑐᓂ
ᕿᒥᕐᕈᓇᓚᐅᓐᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.
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Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for that answer.
Ms. Okpik makes a reference that some
of the fire drills were being conducted but
they weren’t actually documented. Did
you take that into consideration? Is that
anywhere in the audit? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᒥᔅ ᐅᒃᐱᒃ ᑕᐃᓯᖅᑲᐅᖕᒪᑦ
ᐊᓂᓵᕆᐊᖃᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᒻᒪᑕ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒥᑦ
ᐃᓱᒪᒋᔭᐅᓯᒪᕙ? ᑕᒪᓐᓇ ᑎᑎᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᕚ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᑳᒻᐳᓪ.

Mr. Campbell: Thank you, Mr.
Chairman. I believe it’s in the audit. Back
to a previous answer I gave, it’s not an
excuse. These are serious steps,
evacuation drills, inspections, and all
those kinds of things. Whoever is
responsible for them has an obligation to
make sure they document that, because in
the worst of scenarios, how would you
ever been able to demonstrate that you
had done your job if you hadn’t
documented it. Sometimes in
bureaucracies people think
documentation is just documentation. It’s
absolutely vital for public servants
carrying out their duties to be able to
demonstrate that they’ve met their
obligations. I can’t say enough about it
that if you’re going to do something
important, you must document it, and you
must be able to demonstrate that you’ve
done it. Thank you.
Chairman: Thank you, Mr. Campbell.
Ms. Angnakak.
Ms. Angnakak: One last question. This
question is for the Assistant Auditor
General. In the schools, who were the
people you spoke with when conducting
the audit? Thank you, Mr. Chairman.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ,
ᑕᒡᕙᓃᖃᑕᐅᕙᓪᓚᐃᔪᐃᓐᓇ. ᑭᓯᐊᓂ,
ᐱᔾᔪᑎᒃᓴᐅᓐᖏᑦᑐᖅ. ᐅᑯᐊ ᒪᓗᖕᓇᕐᒪᑕ, ᓱᕈᓯᓕᕆᒐᑦᑕ
ᐃᑭᑦᑐᖃᓯᑳᓪᓚᖕᓂᖅᐸᑦ ᖃᓄᐃᑦᑐᖃᓯᑳᓪᓚᓂᖅᐸᑦ
ᐊᓂᔭᕆᐊᖃᕐᓂᕐᒥᑦ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑦᑎᐊᕆᐊᓖᑦ.
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖏᑉᐸᑕ, ᖃᓄᖅ ᑕᐃᒪ ᓇᓗᓇᔭᖅᑐᒍᑦ,
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ,
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖏᒃᑲᓗᐊᕐᒪᖔᓪᓗ. ᐃᓛᓐᓂᒃᑯᓪᓗ
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᔩᑦ ᐃᓱᒪᕙᒃᑐᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᑐᐃᓐᓇᕆᐊᓖᑦ. ᐱᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑦ
ᒪᓕᒐᖅᑎᒍᑦ ᐃᒪᐃᓘᕆᐊᖃᕐᓂᖏᑦ
ᒪᓕᒃᑕᐅᓯᒪᒐᓗᐊᕐᒪᖔᑦ ᑐᑭᓯᓇᕆᐊᓖᑦ
ᐱᕐᔪᐊᖑᖕᒪᑕᓗᐃᓛᒃ.
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᓐᖏᑐᐃᓐᓇᖅᑐᖓᓕ ᐱᒻᒪᕆᐊᓗᖕᓂᒃ
ᐱᓕᕆᓂᐊᕈᕕᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᕆᐊᓖᑦ,
ᐃᒪᐃᓘᖅᓯᒪᔭᐃᑦ ᓇᓗᓇᔾᔮᖏᒻᒪ ᓱᓕᑦᑎᐊᖅᑐᒥᒃ.
ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑦ. ᑕᓐᓇ
ᑐᕌᖅᑐᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐊᒡᓚᒡᕕᐊᓂ
ᑐᖏᓕᐅᔪᒧᑦ. ᐃᓕᓐᓂᐊᕐᕕᓐᓂ, ᑭᒃᑯᑦ
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᐱᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕋᕕᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you. Mr. Campbell.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ.
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Mr. Campbell: In the visits that I did, we
certainly talked to principals and
teachers. Thank you.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᑕᑯᔭᖅᑐᖅᓯᒪᓚᐅᖅᑕᒃᑲ, ᐄ,
ᐃᓕᓴᕐᕖᑦ ᐊᖓᔪᖅᑳᖏᑦ ᐃᓕᓴᐃᔩᑦ ᑖᒃᑯᐊ
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response,
Mr. Campbell. I have no more names on
my list. I just have a quick question for
Mr. Campbell. Were ratios considered in
the child care facilities, the ratios of the
attendees could have an impact on safety
on any evacuation process or even just
overseeing the children, were ratios taken
into consideration during the audit?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ
ᑲᒻᐳ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐊᐱᖅᑯᑎ. ᒥᔅᑕ ᑳᒻᐳᓪ
ᐊᐱᕆᔪᒪᔭᕋ ᓇᐅᑦᑐᒥᒃ. ᐸᐃᕆᕕᓐᓂ ᓲᕐᓗ, ᓱᕈᓰᑦ
ᐅᓄᕐᓂᖏᑦ ᐊᒻᒪᓗ ᑲᒪᔨᖏᑦᑕ ᐅᓄᕐᓂᖏᑦ ᖃᔅᓯᓂᑦ
ᑲᒪᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐋᖅᑭᒃᓯᒪᓂᖏᑦ ᓱᕈᓯᓂᒡᓘᓐᓃᑦ
ᖃᐅᔨᓴᐃᓂᒃᑯᑦ, ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᖃᓯᐅᔾᔭᐅᓚᐅᖅᐹᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕋᕕᑦ ᐸᐃᕆᕕᖕᓂ?

Mr. Campbell: Thank you, Mr.
Chairman. No, this is about safety. This
is about children, and things were either
done or they weren’t done. So we didn’t
go into looking for a whole bunch of
reasons why things might have been done
differently in different schools. Thank
you.
Chairman: Thank you for that response.
Mr. Joanasie, please proceed.
Mr. Joanasie (interpretation): Thank
you, Mr. Chairman. (interpretation ends)
This is for the Office of the Auditor
General. The audit focuses on fire
inspection, boilers and electrical
inspection as well as evacuation drills.
Did you guys note any other types of
safety procedures that schools or
childcare facilities conducted on a regular
basis? Thank you.
Chairman: Thank you for that question,
Mr. Joanasie. Madame Salvail.
Ms. Salvail: Thank you, Mr. Chairman.
We are aware that there are health
inspection done at daycares and they are
done by the Department of Health but
they were not part of our audit. Thank
you.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐋᒃᑲ,
ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒥ ᑲᒪᒋᔭᖃᓚᐅᕋᑦᑕ ᓱᕈᓯᑦ, ᐄ,
ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ ᐱᔾᔪᑎᒃᓵᓗᖕᓂᒃ ᕿᓂᓚᐅᓐᖏᑦᑐᒍᑦ.
ᓱᖕᒪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᑲᒪᒋᔭᐅᔾᔪᑎᖃᕐᒪᖔᑦ
ᑕᐃᒪᐃᓕᐅᑐᐃᓐᓇᓚᐅᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂᓗ
ᐊᔾᔨᒌᖏᑦᑐᓂ ᐊᑐᕋᔭᓚᐅᖅᑕᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᖕᓄᑦ. ᒥᔅᑕ
ᔪᐊᓇᓯ, ᑲᔪᓯᒋᑦ.
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕝᕕᐅᑉ
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ. ᓵᖓᓗᐊᓐᖑᐊᓚᐅᖅᑐᓯ
ᐃᑭᔾᔭᐃᖅᓯᒪᒐᓗᐊᕐᒪᖔᑦ ᐊᓂᓵᕆᐊᖃᕐᓂᕐᒥᑦ
ᐃᓕᓐᓂᐊᕆᐊᖃᕐᓂᖏᑦ ᐊᓯᖏᓐᓂᒃ
ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ. ᕿᒥᕐᕈᓇᓚᐅᕆᕕᓰ
ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐸᐃᕆᕕᖕᓂ ᐊᒻᒪᓗ
ᖃᓄᖅ ᐊᑯᓚᐃᑎᒋᔪᒃᑯᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ
ᑕᒪᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ,
ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᒪᑖᒻ ᓵᓪᕙᐃ.

ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ,
ᐋᓐᓂᐊᑖᕐᓇᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᐸᐃᕆᕖᑦ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ ᑭᓯᐊᓂ ᐅᑯᑎᒎᓇᖅ
ᖃᐅᔨᓴᖅᑕᑦᑎᒍᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᓐᖏᑦᑐᑦ.
ᖁᔭᓐᓇᒦᒃ.
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Chairman: Thank you for that response.
Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᓯᕆᔭᕐᓄᑦ.
ᒥᔅᑕ ᔪᐊᓇᓯ.

Mr. Joanasie: Thank you, Mr.
Chairman. My other question is for the
Department of Education. You had
mentioned about lockdowns. I think
that’s part of safety. Do all schools
conduct lockdown drills? Thank you.

ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᕐᒥᔭᕋ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᕝᕕᖓᓐᓄᑦ. ᖃᓄᖅ ᐅᓗᕆᐊᓇᖅᑐᖃᖅᑎᓪᓗᒍ
ᑕᖅᑳᓂ. ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᓯᓚᑖᓂ ᑮᒃᑕᐅᓲᖑᖕᒪᑕ
ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᓂᑦᑕᐅᓕᓕᖅᖢᑎᒃ
ᐃᓯᖅᑕᐅᑦᑕᐃᓕᓕᖅᖢᑎᒡᓗ ᑕᐃᒪᐃᑦᑐᓕᕆᖃᑦᑕᕆᕕᓰ?
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Joanasie.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I’m
not confident right now to say if they all
do lockdown procedures, but I do know
that a large number of schools do both
lockdown and lock-in procedures. We’ve
had several incidents over the last few
years where we’ve actually had real life
lockdowns within schools. So, that’s
something that’s of great importance to
us.
Again, through the Safe Schools
Initiative document that was done, we’ve
clearly outlined what the difference
between what a lock-in is and a
lockdown. I know that here in Iqaluit,
schools and students have actually gone
through drills in the event of someone
coming into the school, that and their
safety was compromised. We know those
types of things have taken place.
The other thing that we are doing, which
is a pilot here in Iqaluit, specifically at
the request of the Iqaluit District
Education Authority, is to look at all the
entrances of all schools and determine
safety. For example, it’s different from
community to community with respect to
schools. Some schools lock all their
doors, except the front door, after the bell
has rung. Some schools may keep their

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇ
ᑕᐃᒪᐃᓕᐅᖅᑐᐃᓐᓇᐅᖃᑦᑕᕐᒪᖔᑕ ᒪᓕᒐᖏᓐᓂᒡᓗ
ᒪᓕᒐᖃᐅᕐᒪᖔᑕ, ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ
ᑕᒪᕐᒥᑦᑎᐊᖅ ᖃᐅᔨᒪᔪᑦ ᐃᓕᓐᓂᐊᕐᕕᒐᓚᐃᑦ
ᐊᑐᕆᐊᖃᖅᑕᒥᓂᒃ. ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᑐᓂ
ᑮᒃᑕᐅᖃᑦᑕᕆᐊᖃᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ. ᑕᒪᓐᓇ,
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐅᕙᑦᑎᓐᓄᑦ ᑕᒪᓐᓇ ᐱᕐᔪᐊᓐᖑᔪᖅ.

ᐊᒻᒪᓗ, ᐊᑦᑕᓇᐃᖅᑕᐅᓯᒪᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐅᖃᓕᒫᒐᖅᑎᒍ,ᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᒍᑦ ᖃᓄᖅ
ᐊᔾᔨᒌᓐᖏᓐᓂᖅᑕᖃᕐᒪᖔᑦ. ᑕᒫᓂ ᐃᖃᓗᓐᓂ
ᐃᓕᓐᓂᐊᕐᕕᐅᔪᓂ, ᐱᓕᒻᒪᒃᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓲᕐᓗ
ᐃᓕᓐᓂᐊᕐᕕᖕᒧᑦ ᐃᓯᖅᑐᖃᕐᓂᖅᐸᑦ, ᐊᑦᑕᓈᖃᓕᕐᓗᓂᓗ
ᓄᐃᔪᒥ ᐃᓗᐊᓃᑦᑐᓂᒫᑦ. ᑕᒪᒃᑯᐊ
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᑕᒫᓂ ᐃᖃᓗᓐᓂ,
ᐃᖃᓗᐃᑦ ᐃᓕᓐᓂᐊᕐᕕᖏᓐᓂ ᖃᐅᔨᒪᓪᓗᑕ
ᐊᑐᖅᑕᐅᕙᒃᑐᑦ.

ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ, ᐆᑦᑑᑎᒋᔭᕗᑦ ᑕᒫᓂ ᐃᖃᓗᓐᓂ
ᐆᒃᑑᑎᒋᔭᕗᑦ, ᐱᓗᐊᖅᑐᒥ ᐃᖃᓗᓐᓂ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑦ ᑎᓕᔭᐅᓂᒃᑯᑦ,
ᑕᐃᒪᐃᑦᑐᒥᑦ ᐱᔪᒪᒻᒪᑕ ᐹᓕᒫᑦᑎᐊᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ. ᓲᕐᓗ, ᐆᑦᑑᑎᒋᓗᒍ
ᐊᔾᔨᒋᔭᐅᓐᖏᒻᒪᑦ ᓄᓇᓖᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓐᓇᐅᒻᒪᑕ
ᐃᓕᓐᓂᐊᕐᕕᖏᑦ. ᐃᓚᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᑮᑦᑕᐅᓯᒪᐃᓐᓇᖅᑕᐅᖃᑦᑕᖅᖤᖅᐳᑦ, ᑭᓯᐊᓂ ᑖᓐᓇ
ᐃᓯᕐᕕᓪᓗᐊᑕᖓ, ᓯᕙᓂᕇᓚᐅᖅᑎᓪᓗᒍ ᓇᓗᓇᐃᒃᑯᑎᖓ.
ᐃᓚᖏᓪᓗ ᑮᒃᓯᒪᖃᑦᑕᖏᖦᖢᑎᒃ ᑕᐃᒪᐃᑦᑑᒻᒪ.
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖃᓪᓚᖃᑎᒋᓯᒪᓕᖅᑕᕗᑦ, ᐊᒻᒪᓗ
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doors open. I have been in discussion
with staff, one of our IQ principles of
Tunnganarniq is being welcoming.
Locking schools down like that kind of
goes against it. For the safety of our
students, we are documenting what
schools have different procedures in
terms of locking all their doors and
keeping one door open.

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᑐᖅᖢᒋᑦ ᑐᓐᖓᓇᕐᓂᖅ
ᑐᓐᖓᓇᖅᑑᒋᐊᖃᕋᑦᑕ. ᐃᓕᓐᓂᐊᕐᕕᒃ ᑮᑦᑕᐅᑎᓪᓗᒋᑦ
ᓲᕐᓗ ᑭᖑᒻᒧᖔᖑᖅᑰᔨᒻᒪᑦ. ᑭᓯᐊᓂ ᓱᕈᓰᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ
ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ,
ᐊᑐᐊᒐᖃᐅᖅᑐᑦ ᐃᓛᒃ ᐱᕙᓪᓕᐊᔾᔪᓯᓐᓂᒃ
ᐋᖅᑭᒃᓱᐃᓯᒪᔪᑦ ᑮᒃᓯᒪᖃᑦᑕᕐᓗᑎᒃ ᐹᖅ ᐊᑕᐅᓯᖅ
ᑮᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᓗᓂ.

For example, for the middle school,
because the main entrance goes straight
into a stairwell, we’re now moving the
front entrance back to its original place so
that whoever comes into the school can
be monitored. We are looking at a buzzer
and camera system for a couple of the
schools as well. This is at the request of
the Iqaluit District Education Authority.
We’ve basically started to assess the
schools and not just the schools but
looking at daycare facilities as well in
terms of what type of extra safety
supports they would need and what the
cost would be as well.

ᓲᕐᓗ, ᐃᓐᓇ ᐊᑯᓐᓂᖅᓱᖅᑐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ,
ᒪᔪᕋᒃᓴᐅᑲᐅᑎᒋᒻᒪᑦ ᐃᓯᕋᕕᑦ, ᒪᓂᕋᓕᖅᖢᑎᒡᓗ ᑕᐃᒪ
ᐹᖓ ᐃᓂᒋᓐᖓᓚᐅᖅᑕᖓᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᔪᖅ
ᐃᓯᖅᑐᓕᒫᑦ ᑕᑯᔭᐅᔪᐃᓐᓇᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᕐᕖᑦ ᐃᓚᖏᑦ ᐊᔾᔨᓕᐅᕈᑎᖃᓕᕆᓪᓗᑎᒃ
ᓯᕙᓂᐅᑎᓂᒡᓗ ᒪᕐᕉᓪᓗᐊᖅᑑᖏᓛᒃ, ᐊᔾᔨᓕᐅᕈᑎᓂᑦ
ᐃᓕᐅᖅᑲᐃᕕᐅᓚᐅᖅᑐᑦ. ᒫᓐᓇ ᐃᖃᓗᓐᓂ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ
ᑐᒃᓯᕌᖃᓚᐅᕐᒪᑕ. ᐃᓕᓐᓂᐊᕐᕖᑦ ᖃᐅᔨᓴᖃᑦᑕᓕᖅᑕᕗᑦ
ᐃᓕᓐᓂᐊᕐᕕᑑᖏᑦᑐᑦ ᐸᐃᕆᕖᑦᑕᐅᖅ ᑕᐃᒪᓐᓇ
ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᓇᐅᒃᑯᑦ ᐊᑦᑕᓇᕐᔭᐃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ
ᖃᔅᓯᑖᓚᑐᕋᔭᕐᒪᖔᓪᓗ ᑕᒪᒃᑯᐊ ᐃᓕᖅᑲᖅᑕᐅᒃᐸᑕᑦᑕᐅᖅ.

I live in Iqaluit and all the daycare
facilities I have gone into, you can just
basically walk into. That’s a concern for
us as well. So we’re going to be working
with daycares further on that in terms of
determining policies of keeping doors
locked or having a buzzer and camera
system and those types of things. We
have done some work in that area.
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. Mr.
Joanasie.
Mr. Joanasie: Thank you, Mr.
Chairman. My last question is going to be
for both departments. You mentioned the
lockdown drills and then Madame Salvail
had mentioned that they noted that child

ᐃᖃᓗᒻᒥᐅᑕᐅᒐᒪ ᐸᐃᕆᕕᓕᒫᑦ ᑕᒫᓂ ᐅᐸᒃᑕᒃᑲ
ᐃᓯᕐᕕᐅᑐᐃᓐᓇᕆᐊᖃᑦᑎᐊᖅᑐᑦ, ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ. ᑖᓐᓇ
ᐃᓱᒫᓘᑎᒋᒻᒥᔭᕗᑦᑕᐅᖅ. ᐸᐃᕆᕖᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒃᑲᓐᓂᕐᓂᐊᕐᒥᔭᕗᑦ ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ
ᐊᑐᐊᒐᖃᕐᓂᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ
ᑮᒃᓯᒪᖃᑦᑕᕆᐊᖃᕐᒪᖔᑦ ᓯᕙᓂᐅᑎᖃᕐᓗᑎᒃ
ᐊᔾᔨᓕᐅᑲᐅᑎᒋᑦᑕᕐᑐᓂᔨᓘᓐᓃᑦ ᑕᐃᒪᐃᓐᓇᕈᓘᔭᓂᒃ.
ᑕᐃᒪᐃᓯᒪᓂᖅᐳᒍᑦ ᑕᕝᕙ ᐊᑦᑕᕐᓇᖅᑕᐅᓕᒪᑎᑦᑎᓂᕐᒧᑦ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᔪᐊᓇᓯ.
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑭᖑᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ ᑖᒃᑯᓄᖓ
ᐱᓕᕆᕝᕕᐅᔫᓐᓄᒃ ᑕᒪᒃᑮᓐᓄᒃ. ᐅᖃᖅᑲᐅᒐᒃᓯ ᑕᐃᒃᑯᐊ
ᑮᒍᔾᔭᐅᖃᑦᑕᕐᒪᑕ ᒪᑐᔭᐅᓪᓗᑎᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ ᒪᑖᒻ
ᓵᓪᕙᐃᑦ ᐅᖃᖅᑲᐅᒻᒥᒻᒪᑦ, ᐅᔾᔨᕈᓱᓚᐅᕐᒪᑕᒎᖅ
ᐸᐃᕆᕖᒡᒎ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ
ᐋᓐᓂᐊᓇᖅᑐᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐊᓯᖏᓐᓂ
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care facilities do health inspections. Are
there any other types of safety procedures
or inspections that are conducted by
either department that wasn’t covered
within the audits? Thank you.

ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒥᔪᑦ
ᓇᓕᐊᑐᐃᓐᓇᖅ ᐱᓕᕆᕕᐅᔪᖅ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᐹᑦ
ᑖᒃᑯᓇᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᓂᑦ
ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᑦᑐᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᓐᖏᑦᑐᓂᒃ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒍᕇᓐ

Mr. Green: Thank you, Mr. Chairman.
At least twice a year, CGS headquarter
staff and the regional staff do visit all
communities and do detailed inspections
of all facilities across the territory. At
least once a year, we have as and when
contractors that go in and do inspections
on fire alarms and boilers in every
community throughout the territory.
Thank you, Mr. Chairman.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᕐᕌᒍ
ᒪᕐᕈᐊᖅᑎᒃᖢᒍ ᐅᓄᓐᖏᓂᖅᐹᖑᓪᓗᒍ ᓄᓇᓕᓐᓂ
ᒐᕙᒪᒃᑯᓐᓂ ᐱᔨᑦᑎᖅᑯᑦ ᐊᒡᒍᖅᓯᒪᓂᕐᒥᓪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒫᓃᑦᑐᓪᓗ ᓄᓇᓕᓐᓄᑦ
ᐳᓛᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᐃᓐᓇᑦᑎᐊᖑᓪᓗᑎᑦ
ᐃᒡᓗᖁᑎᒋᔭᐅᔪᑦ ᓄᓇᓕᓕᒫᓂ. ᐃᓛ ᐃᓕᓐᓂᐊᕐᕕᐅᔪᑦ
ᐊᒻᒪᓗᑦᑕᐅ ᐊᑕᐅᓯᐊᖅ ᐊᕐᕌᒍᑦ ᖃᑦᑎᕈᑎᐅᔪᑦ ᓲᕐᓗ
ᐅᖅᑰᓴᐅᑏᓪᓗ ᑕᒪᒃᑯᐊ ᐆᓇᖅᑐᖃᐅᑏᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᓕᓕᒫᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ.
ᖁᔭᓐᓇᒦᒃ

Chairman: Thank you, Mr. Green. Ms.
Okpik.
Ms. Okpik (interpretation): Thank you.
(interpretation ends) We conduct the
daycare inspections by the early
childhood officers. There are a number of
items that have to be satisfied, so I don’t
know if you want me to go into some of
the details with respect some of the
things about ensuring the facility is in
good repair, proof of immunization of
children and staff, proof of completion of
monthly fire drills, proof of staff with
first aid and CPR certificates, and even
the proof that staff are in good health.
Those are some of the ones that we have
been much more non-compliant in.
I can get into some of the details, but
ensuring that there are criminal record
checks for all staff and volunteers, things
like maintaining a first aid kit on the
premises, and the documentation of the
emergency procedures for fire. I have a
whole list, a checklist here that we can
provide just what the list shows that the

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒎᕇᓐ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᐸᐃᕆᕕᓐᓂ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᒍ ᑕᐃᒃᑯᐊ ᐊᒡᓚᒡᕕᒻᒥᐅᑕᐃᑦ
ᐸᐃᕆᕕᒻᒧᑦ ᐊᖓᔪᖅᑳᖏᑦ. ᖃᐅᔨᓴᐃᑎᖃᑦᑕᖅᑐᕗᑦ,
ᑕᐃᒃᑯᐊᓗ ᐅᓄᑲᓪᓚᑦᑐᓂ ᓈᒻᒪᒃᓴᕆᐊᖃᖅᖢᑎᒃ
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᐃᓗᓕᑯᓘᔭᖏᓐᓂ
ᐅᖃᐅᓯᖃᖁᔨᒻᒪᖔᖅᐱᑦ, ᐱᔾᔪᑎᒋᒡᓗᒋᑦ ᑕᒪᒃᑯᐊ
ᐸᐃᕆᕕᐅᔪᑦ ᓱᕋᖅᓯᒪᔪᖏᑦ ᓴᓇᔭᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᑦ
ᐸᐃᕆᔪᑯᓗᐃᓪᓗ ᑲᐱᔭᐅᓯᒪᑦᑎᐊᖃᑦᑕᕐᓗᑎ
ᐃᖅᑲᓇᐃᔭᖅᑏᒡᓗ ᖃᐅᔨᒪᓗᑎᑦ ᐆᒻᒪᖅᑎᑦᑎᓇᓱᓐᓂᕐᒥ
ᑭᓕᖅᑐᓂᒡᓗ ᐋᓐᓂᖅᑐᓂᒃ ᐃᓅᓕᓴᐃᓂᕐᒥᑦ,
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐋᓐᓂᐊᖃᓐᖏᑦᑎᐊᕐᓗᑎᑦ
ᑎᑎᕋᖅᓯᒪᔪᑎᒍᑦ ᐱᓯᒪᓗᑎᒃ. ᑕᒪᒃᑯᐊ
ᒪᓕᒋᐊᖃᖃᑦᑕᕋᑦᑎᒍᑦ ᐃᓚᖏᑦ
ᒪᓕᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᖢᑎᒍᑦ.

ᐃᓗᓕᑯᓘᔭᖏᑦ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕋᓗᐊᒃᑲ, ᑭᓯᐊᓂᓕ
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ
ᐃᑲᔪᖅᑏᓪᓗ, ᐸᐃᕆᕕᒻᒥ ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᑕ
ᐊᒻᒪᓗᑦᑕᐅ ᑕᐃᒃᑯᐊ ᒪᒃᑐᑎᒃᓴᒐᓚᐃᑦ
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒡᓗ ᑕᐃᑲᓂ
ᖃᓄᐃᑦᑐᖃᕐᓂᖅᐸᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᖃᑦᑎᕆᓂᕐᒧᑦ. ᐅᕝᕙᓘᓐᓃᑦ
ᐃᑯᐊᓪᓚᖅᑐᖃᓕᕐᓂᖅᐸᑦ ᐱᓕᒻᒪᔅᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ
ᑕᕝᕙᓃᒻᒪᑕ ᐅᓄᖅᑐᑲᓪᓛᓗᐃᑦ ᐱᓕᕆᔭᕆᐊᓖᑦ
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early childhood officers, when they go
into a daycare and inspect, it’s pretty
detailed, so we can provide the actual
document itself. (interpretation) Thank
you, Mr. Chairman.

ᑎᑎᕆᐊᓖᑦ ᐊᑐᓂ ᑖᒃᑯᐊ ᐊᑐᓂ ᐱᓕᕆᔭᐅᔭᕆᐊᓖᑦ
ᐸᐃᕆᕕᓐᓂ ᖃᐅᔨᓴᐃᓕᖅᑎᒡᓗᒋᑦ, ᖃᐅᔨᓴᐃᔨᖁᑎᕗᑦ
ᐃᓗᓕᑯᓘᔭᓕᒻᒪᕆᐊᓘᓪᓗᓂ ᑖᓐᓇ ᑎᑎᖅᑲᖅ
ᐃᓕᔅᓯᓐᓄᑦ ᑐᓂᔪᓐᓇᑦᑎᐊᖅᑕᕗᑦ. (ᑐᓴᔨᒃᑰᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I’m not sure. I guess I’ll ask
this question to both Deputy Ministers.
When we look at safety of schools and
child care facilities, and there’s a variety
of inspections that are undertaken by the
various inspectors, my question here
would be to both the Deputy Ministers. In
order for the inspections to be carried out
in an accordingly timely fashion, who has
the final say on the inspections and to
ensure that they are carried out? Thank
you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ.
ᖃᐅᔨᒪᑦᑎᐊᖏᑦᑐᖓ ᐃᒻᒪᖄ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ
ᑕᒪᒃᑮᓐᓄᒃ ᑐᖏᓕᕆᔭᐅᔫᓐᓄᒃ. ᕿᒥᕐᕈᓇᒃᖢᑎᒍᑦ
ᐊᑦᑕᓇᕐᔭᐃᓯᒪᔭᕆᐊᖃᕐᓂᖓ ᐃᓕᓐᓂᐊᕐᕖᑦ ᐸᐃᕆᕖᓪᓗ
ᐅᓄᑲᓪᓚᑦᑐᓂ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᕕᖓᓐᓂ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᖃᐅᔨᓴᐃᔪᑦ. ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ
ᑕᒪᒃᑮᓐᓄᒃ ᑐᖏᓕᐅᔫᓐᓄᒃ. ᑕᐃᒪᓕ
ᖃᐅᔨᓴᐃᖃᑦᑕᖁᒡᓗᒋᑦ ᒪᓕᒡᓗᒋᑦ
ᑭᖑᕙᖅᓯᒪᓐᖏᓪᓗᑎᒡᓗ ᑭᓇᒃᑯᑦ ᑭᖑᓪᓕᖅᐹᒥ
ᓂᓪᓕᐅᑎᒃᓴᖃᖅᐸᑦ ᐊᖓᔪᖅᑳᓂ ᖃᐅᔨᓴᐃᓂᐅᑉ
ᒥᒃᓵᓄᑦ, ᖃᐅᔨᓴᖅᑕᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ
ᖃᐅᔨᓴᕆᐊᓖᑦ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
In terms of the inspections under the Fire
Prevention Act and the Electrical and
Boilers Acts, the responsibilities are with
the Fire Marshal’s office and the other
inspectors. Once they do their audit and
their findings are noted, they are sent to
the respective client departments within
the Government of Nunavut.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᐃᑯᐊᓪᓚᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧ ᐱᖁᔭᖅ ᖃᑦᑎᕈᑎᖏᓪᓗ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐆᓇᖅᑐᖃᐅᑎᖏᓐᓄᑦ ᐱᖁᔭᖅ,
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᖃᑦᑎᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᓱᒥᖓ
ᑲᒪᕙᑦᑐᖅ ᖃᐅᔨᓴᖅᑎᖁᑎᖏᓪᓗ ᑖᒃᑯᐊ
ᖃᐅᔨᔭᓕᒫᑦᑎᐊᖏᑦ ᖃᐅᔨᓴᐃᓚᐅᖅᑎᓪᓗᒋ
ᖃᐅᔨᔭᓕᒫᑦᑎᐊᖏᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ.
ᐊᐅᓪᓚᖅᑎᑕᐅᒡᓗᑎᒡᓗ ᑕᐃᒃᑯᓄᖓ ᐱᔨᑦᓯᖅᑕᖏᓐᓄᑦ
ᐱᓕᕆᕕᓐᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ.

We have a bring-forward system in place
now that once those findings have been
identified, then the bring-forward system
is in place still to make sure that we
follow up and that any deficiency noted
in those inspection reports are dealt with
immediately. Thank you.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓴᖅᑭᑦᑎᖃᑦᑕᓕᕐᒥᔪᒍᑦ
ᐃᖏᕐᕋᓂᖅᑕᖃᓕᕐᒥᔪᖅ ᐊᑐᖃᑦᑕᖅᑕᑦᑎᓐᓂ ᑕᐃᒃᑯᐊ
ᖃᐅᔨᔭᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖁᒡᓗᒋ
ᒪᓕᑦᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᖃᑦᑕᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓱᕋᒃᓯᒪᔪᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓪᓗ ᐋᖅᑭᒃᓱᖅᑕᐅᖁᓪᓗᒋᑦ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green. I’ll
take this opportunity to remind Members

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.
ᒫᓐᓇᐅᔪᖅ ᒪᓕᒐᓕᐅᖅᑎᓂᑦ ᐃᖅᑲᐃᑎᑦᑎᔪᖓ ᒫᓐᓇ
ᐱᒋᐊᕐᓂᖓᓃᒃᑲᒪ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐊᑕᐃᓐᓇᖅᑐᒍᑦ
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that this is the introduction and the focus
of the audit. We will be getting into a lot
of the details later on during the report
proceedings. Mr. Shooyook.

ᑕᐅᑐᓗᐊᖅᖢᑎᒍᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ
ᑲᐅᔨᓴᖅᓯᒪᔭᖏᓐᓂᒃ. ᐅᐊᑦᑎᐊᖅ ᐅᓂᒃᑳᓕᐊᓂ
ᑐᓴᒃᑲᓐᓂᕐᓂᐊᖅᑐᒍᑦ ᐅᓂᒃᑳᒥ. ᒥᔅᑕ ᓲᔪᖅ.

Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I, too, have a
question in regard to the report. I have a
question for the Auditor General.

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᒥᒐᒪᑦᑕᐅᖅ, ᑕᕝᕙᓂ, ᐅᖃᓕᒫᖅᓯᒪᔭᕐᓂᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ.

In his report, it states that the department
can provide a letter of authority. For
example, they have given a letter of
authority to the daycare centres so that
the daycares can operate without a
licence. With that, when licence is very
important, what does that mean? Even
though they don’t’ have a licence, they
can operate.

ᐅᓂᒃᑳᓕᐊᖏᓐᓂ, ᐅᓇ ᑎᑎᕋᖅᓯᒪᖕᒪᑦ, ᐱᓕᕆᕝᕖᑦ
ᑎᑎᖅᑲᓂᒃ ᐱᔪᓐᓇᖅᑎᑦᑎᔪᓂᒃ. ᓲᕐᓗ ᐱᑎᑕᐅᓯᒪᖕᒪᑕ
ᐸᐃᕆᕕᖕᒥ ᐊᐅᓚᑕᐅᔪᓐᓇᕐᓂᐊᕐᓂᖓᓄᑦ
ᓚᐃᓴᖃᓐᖏᒃᑲᓗᐊᕐᓗᑎᒃ. ᑖᓐᓇ, ᖃᓄᐃᒻᒪᑦ ᓚᐃᓴᓗ
ᐱᕐᔪᐊᖑᑎᓪᓗᒍ ᐋᖅᑭᒃᓯᒪᓪᓗᓂ ᖃᓄᕐᖑᓇ ᑐᑭᖃᖅᑐᖅ?
ᓚᐃᓴᖃᓐᖏᒃᑲᓗᐊᕐᓗᑎᑦ, ᑕᒪᑐᒥᖓ
ᐱᔪᓐᓇᕐᓂᖃᖅᑎᑕᐅᕗᖅ?

Chairman: Thank you, Mr. Shooyook.
Mr. Campbell.
Mr. Campbell: Thank you, Mr.
Chairman. Thank you for the question.
Daycares should operate with a licence
and prior to getting a licence, they should
have met the requirements that they need
to meet. In some cases, there were
deficiencies in the safety aspects of the
daycare, yet they were provided with this
letter in lieu of a licence. It’s about the
safety of the children. Daycares should
not have a licence unless they meet the
requirements of the licence. Thank you.
Chairman: Thank you for that response,
Mr. Campbell. Mr. Shooyook.
Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. Children are very
important, including the safety of the
children. I understand the way it is
written that the daycares can operate
without a licence. Personally, I find that
it’s very serious. Later on after the report

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅᑕ
ᑳᒻᐳᓪ
ᑳᒻᐳ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᒐᕕᑦ. ᐸᐃᕆᕖᑦ ᓚᐃᓴᔅᖃᕐᓗᑎᑦ
ᑭᓯᐊᓂ ᐊᐅᓚᔭᕆᐊᓖᑦ ᓚᐃᓴᔅᑖᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ,
ᒪᓕᒐᕐᓂᑦ ᐊᖑᒻᒪᑎᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ
ᐊᖑᒻᒪᑎᖅᑳᕆᐊᓖᑦ. ᓚᐃᓴᔅᒥ ᑐᓂᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ.
ᐊᒥᒐᓗᐊᕐᒥᑉᐸᑦ ᐊᑦᑕᓇᖅᑐᖃᕐᓂᖅᐸᑦ ᑕᐃᒪᓐᓇ
ᑎᑎᖅᑲᒥᑦ ᑐᓂᔭᐅᓚᐅᖅᑑᒐᓗᐊᑦ. ᑕᐃᒪᓐᓇ
ᐱᒡᔪᑎᒋᒡᓗᒍ ᓱᕈᓰᑦ ᐊᑦᑕᓇᓐᖏᑦᑐᒦᖁᒡᓗᒋᑦ. ᐸᐃᕆᕖᑦ
ᓚᐃᓴᓐᓯᑖᖅᑎᑕᐅᒋᐊᖃᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᐊᖑᒻᒪᑎᑉᐸᑕ
ᒪᓕᒐᕐᓂᑦ ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ
ᑳᒻᐳᓪ. ᒥᔅᑕ ᓲᔪᖅ.

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᓄᑕᕋᐃᑦ
ᐱᕐᔪᐊᖑᑎᓪᓗᒋᑦ, ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᕆᐊᖃᓐᖏᖦᖢᑎᒡᓗ.
ᑖᓐᓇ. ᑐᑭᓯᖅᑰᔨᒐᒃᑯ ᑕᐃᒪᓐᓇ ᓚᐃᓴᖃᓐᖏᒃᑲᓗᐊᕐᓗᑎᒃ
ᑕᐃᒃᑯᐊ ᐸᐃᕆᕖᑦ ᓲᕐᓗ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᖕᒪᑕ
ᑖᓐᓇ ᐊᑦᑕᕐᓇᓪᓚᖅᑖᒪᓪᓕ. ᐅᕙᓐᓄᑦ, ᒪᑐᒪ ᑭᖑᓂᖓᒎᑦ
ᑕᒪᓐᓇ ᓚᐃᓴᖃᕐᓂᖅ ᑐᑭᖃᑦᑎᐊᖅᑐᒥᑦ
ᐱᔪᓐᓇᖅᓯᑦᑎᐊᓕᕌᖓᑕ ᓚᐃᓴᖃᓕᕌᖓᑕ. ᑭᓯᐊᓂ
ᑕᒪᑐᒧᖓ ᑐᓂᓯᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᐱᓰ
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has been done, providing daycares
licences after they have met all the
criteria or legislation, I know that I’m not
a firefighter, but this is quite serious for
me. I believe that the daycares should be
provided a licence only after they have
met all the requirements. Thank you, Mr.
Chairman.

ᐊᑦᑕᕐᓇᖅᑐᒦᖁᓇᒋᑦ ᓄᑕᕋᐃᑦ. ᑖᓐᓇ ᐋᖅᑭᒃᓯᒪᑎᓪᓗᒍ
ᖃᑦᑎᕆᔨᐅᓐᖏᒃᑲᓗᐊᖅᖢᖓ ᐊᑦᑕᕐᓇᓪᓚᖅᑖᕐᒪ ᑖᓐᓇ
ᐅᕙᓐᓄᑦ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that question,
Mr. Shooyook. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ,
ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. We acted upon this right
away with the letters of authority. Before
the daycare receives the licence, we
provided a letter of authority, and then
we told the daycare that we will be there.
They will use this for the time being.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ ᑖᓐᓇ
ᓇᓗᓇᐃᖅᑕᐅᑎᓪᓗᒍ ᐅᕙᑦᑎᓐᓄᑦ ᑖᓐᓇ
ᐋᖅᑭᑲᐅᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᑎᑎᖅᑲᓂ
ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᓂᕐᒥᒃ, ᑕᐃᒃᑯᐊ Letters of
Authority-ᓂᕋᖅᑕᕗᑦ. ᓚᐃᓴᓐᓯᑖᓚᐅᓐᖏᓐᓂᖓᓐᓂᒃ
ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᑐᓂᓚᐅᐱᓪᓚᒃᖢᑎᒃᑯᑦ.

The early childhood legislation was
grandfathered from the Northwest
Territories and it has never been
amended. We’re still using the old
procedures with the letter of authority.
We’re no longer using the letter of
authority and all the daycares have been
inspected to date. On December 13,
2013, all the inspections were completed
for daycares. Thank you, Mr. Chairman.

ᐄ, ᖃᐃᓂᐊᑐᐃᓐᓇᖅᖢᑎᒃᑰ-ᓚᓯᒪᓪᓗᓂ ᐅᓇ
ᐊᐅᓚᔾᔪᑎᒋᑲᐃᓐᓇᓕᖅᓯᐅᒃ-ᓚᓯᒪᓪᓗᓂ. ᑖᓐᓇ
ᓱᕈᓯᓛᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖓ ᑕᐃᒪᓐᖓᓂ
ᓄᓇᑦᓯᐊᒥᐅᑕᐅᑎᒡᓗᑕ ᑖᓐᓇ ᑲᔪᓰᓐᓇᕐᒪ.
ᓄᑖᓐᖑᕆᐊᓚᐅᖅᓯᒪᓐᓇᓂ. ᑕᐃᒃᑯᐊᓗ
ᐊᑐᖅᑕᐅᕙᑦᑐᑐᖃᒥᓃᑦ ᐊᑐᓚᐅᕋᑦᑎᒍ ᓱᓕ. ᑖᓐᓇ
ᑎᑎᖅᑲᖅ ᐊᑐᕈᓐᓃᖅᑕᕗᑦ ᐊᒻᒪ
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᐃᓐᓇᑦᑎᐊᖑᓕᖅᑐᑦ ᑖᒃᑯᐊ
ᐸᐃᕆᕕᓕᒫᑦ ᑎᓯᐱᕆ 13-ᖑᑎᒡᓗᒍ 2013-ᒥ
ᐱᔭᕇᖅᑕᐅᔪᐃᓐᓇᐅᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Mr.
Shooyook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᓲᔪᖅ.

Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. Thank you for that
explanation. We’re still following the
grandfathered legislation from the
Northwest Territories. Since I’m a new
Member of the Legislative Assembly, I
realize now that we need to amend our
legislation. I urge the department, now
that we’re governing Nunavut; we need
to plan well for the early childhood
legislation for the safety of our children. I
would like to see the legislation amended

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ ᐃᒃᓯᕙᐅᑕᖅ,
ᖁᔭᓐᓇᒦᒃ ᑐᑭᓯᑎᒻᒫᖓ. ᐃᓛᒃ ᑕᐃᒃᑯᓂᖓ ᓄᓇᑦᑎᐊᑉ
ᒐᕙᒪᖏᑕ ᔨᐊᓗᓇᐃᒦᑎᓪᓗᒍ ᒪᓕᒐᑐᖄᓗᖏᓐᓂ
ᐃᓚᖏᓐᓂ ᒪᓕᒃᑲᑦᑕ. ᑕᒪᔾᔭ ᐅᕙᖓᓕ ᑐᑭᓯᔭᒃᑯ,
ᑕᕝᕙᓂ ᐃᒃᓯᕚᓕᖅᑎᒡᓗᖓ ᓈᒻᒪᖏᑦᑐᓪᓚᑦᑖᓂᒃ
ᐊᑐᖅᓯᒪᒐᑦᑕ. ᑖᓐᓇ ᑐᑭᓯᓪᓗᒍ ᐊᑏ ᒫᓐᓇ ᓄᓇᕘᒻᒥ:
ᐊᐅᓚᑦᑎᓐᓂᖃᓕᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐸᐃᕆᕕᖕᒥ
ᒪᓕᒃᑕᐅᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᑦ ᐸᕐᓇᑦᑎᐊᓚᐅᕐᓚᕗᑦ
ᓄᑕᖅᑲᕗᑦ ᐊᑦᑕᕐᓇᖅᑐᒦᖁᓇᒋᑦ. ᑖᓐᓇ ᑕᑯᔪᒪᕙᕋ
ᑖᒃᑯᐊ ᐊᕐᕌᒍᑦ ᑎᓴᒪᑦ ᑕᕝᕙᓂ ᐃᒃᓯᕚᖅᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ.
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during our tenure here. Thank you, Mr.
Chairman.
Chairman: Thank you very much for
that comment, Mr. Shooyook. I didn’t
hear a question in there. I have no more
names on my list. We will move along to
paragraphs 6 through 8 under the
Observations and Recommendations on
safety of child care facilities. Any
questions or comments? Mr. Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓂᓪᓕᕋᕕᑦ, ᑖᓐᓇ
ᒥᔅᑕ ᓲᔪᖅ. ᐊᐱᖅᑯᑎᒥᑦ ᑐᓴᓐᖏᓐᓇᒪ.
ᐃᓵᒃᓯᒪᔪᖅᑕᖃᕈᓐᓃᕐᒪᓈᓯᑦ. ᐊᓯᐊᓄᑦ ᓅᓐᓂᐊᕋᑦᑕ 6-ᒥᑦ
8-ᒧᑦ ᐅᔾᔨᕆᔭᐅᓯᒪᔪᓄᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔪᓄᑦ
ᐊᑦᑕᕐᓇᖅᒦᑦᑕᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐸᐃᕆᕖᓪᓗ. ᐊᕆᖅᑯᑎᑕᖃᖅᐸ ᐅᖃᐅᓯᒃᓴᓂᒡᓘᓐᓃᑦ?
ᒥᔅᑕ ᓴᕕᑲᑖ.

Mr. Savikataaq: Thank you, Mr.
Chairman. My question is to the
Department of Education on page 4, 6,
the second bullet, “keeping a first aid kit
and manual on the premises.” We talked
about how you check to see if they have
their first aid certification and they get
criminal record checks. Is that also
applicable to private daycares and how is
that enforced in private daycares? Thank
you, Mr. Chairman.

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄ ᒪᑉᐱᒐᖅ
ᑎᓴᒪᖓᓐᓂ, ᑖᒃᑯᐊ 6, ᐸᐃᕆᕖᑦ ᑕᐃᒃᑯᐊ
ᖃᓄᐃᑦᑐᖃᓕᖅᐸᑦ ᐊᑐᕆᐊᖃᖅᑕᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒥᒐᕕᑦ ᒪᑦᑐᑎᒃᓴᖃᐅᑦᑎᐊᕐᓗᑎᑦ
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᕐᓗᑎᒡᓗ ᐊᒻᒪ ᐸᐃᕆᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ
ᐱᔭᕋᔅᓯᒪᓐᖏᓐᓂᖏᓐᓄᑦ. ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐸᐃᕆᕕᓐᓄᑦ
ᐊᑐᖅᑕᐅᒋᕚ ᑖᓐᓇ ᒪᓕᒐᖅ ᖃᓄᕐᓗ
ᐊᑐᖅᑕᐅᑎᑕᐅᖃᑦᑕᖅᐸ ᐸᐃᕆᕕᖕᓄᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Savikataaq.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Maybe to provide some clarification
about daycares, daycares are societies
unto themselves. Even if they’re in a
government facility, they’re still operated
by a society. In essence, they’re all
private daycares; some just happen to be
in a government facility and how they’re
funded is a bit different with their
contribution agreements, for example.
There’s a lot that they have to do.
The criminal record checks are a big one.
When one of the Members talked about
inheriting the Act from the Northwest
Territories, something that we would like
to look at is making some immediate
amendments to the regulations that deal

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.
ᒥᔅ ᐅᒃᐱᒃ.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ). ᐃᒻᒪᖃ
ᓇᓗᓇᐃᖅᓯᒐᓛᑲᐃᓐᓇᕐᓗᖓ ᐸᐃᕆᕕᓐᓄᑦ ᐸᐃᕆᕖᑦ
ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᖑᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᐸᐃᕆᕕᐅᒐᓗᐊᖅᐸᑕ ᐊᐅᓚᑕᐅᒻᒪᑕ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓄᑦ.
ᑖᒃᑯᐊᓕᒫᑦ ᓇᖕᒥᓂᖅ ᓲᕐᓗ, ᐱᒋᔭᐅᓪᓗᑎᑦ ᒐᕙᒪᒃᑯᓐᓄ
ᐱᒋᔭᐅᓐᖏᖦᖢᑎᑦ ᐃᓚᖏ ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖓᓃᑦᑐᑦ
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᔾᔨᒋᓐᖏᐊᕐᔪᑦᑐᒋᑦ.
ᐃᑲᔫᓯᐊᖅᑎᒍᖅ ᐊᖏᕈᑎᑎᒍᑦ ᑐᓂᔭᐅᕙᑦᑐᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᓐᓂ. ᐄ, ᐅᓄᖅᑐᒻᒪᕆᐅᒻᒪᑕ
ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏ ᖃᐅᔨᓴᖅᑕᐅᓗᑎᑦ,
ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ.

ᑖᓐᓇ ᐊᖏᔪᒻᒪᕆᐅᑦᑕᖅᐳᖅ ᑖᓐᓇ ᐱᔾᔪᑎᒋᒡᓗᒍ.
ᐃᓚᖏᑦ ᒪᓕᒐᓕᐅᖅᑎᕗᑦ ᐅᖃᐅᓯᔅᓴᖃᖅᑲᐅᒻᒪᑦ
ᓄᓇᑦᑎᐊᕐᒥᐅᓂᑦ ᐱᓯᒪᒐᑦᑎᒍᑦ, ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ
ᕿᒥᕐᕈᓇᒍᒪᒐᑦᑕ ᐃᕐᖐᕐᓇᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ
ᒪᓕᒐᕋᓛᖏᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᕐᒧᑦ
ᐱᔭᕋᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.
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with the area around criminal record
checks.
Currently how it is, you get a criminal
record check. All staff and volunteers do
have to have a criminal record check
completed. If it shows that there’s a
conviction of an offence involving a
child, then the department discusses it
with the operator if that person should be
hired or allowed to volunteer or not.
We want to have the legislation tied so
that no person who has a conviction of an
offence involving a child is allowed to
work or volunteer in any licensed child
care facility where children are present.
That’s a bit of a grey area.
The big difference between child care
workers and teachers is that teachers
coming into our system have to have
what we call a vulnerable sector check,
which is over and above a criminal record
check. We’re thinking about looking at
child care workers having that same type
of standard of having a vulnerable sector
check.

ᐃᒪᐃᓐᓇᐃᓕᖓᒐᑦᑕ ᒫᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᖦᖤᖅᐳᖅ
ᐱᕋᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᖏ ᐸᐃᕆᕖᑦ
ᐊᑭᓕᖅᓱᖅᑕᐅᓐᖏᑦᑐᓪᓗ ᐃᑲᔪᖅᑏᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ. ᖃᐅᔨᔪᖃᖅᐸᑦ
ᐱᕋᔭᔅᓯᒪᔪᖃᖅᑐᒥᓂᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᐱᓕᕆᕕᓐᓂ
ᑖᒃᑯᓂᖓ ᐸᐃᕆᕕᒻᒥ ᐊᐅᓚᑦᑎᔨᒥ ᐅᖃᖃᑎᖃᖅᖢᑎᒃ
ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕐᒪᖔᖅ
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᓐᖏᒻᒪᖔᓪᓗ ᐅᖃᐅᑕᐅᓪᓗᓂ.
ᑕᐃᒃᑯᐊ ᐱᖁᔭᐃᑦ ᐊᑦᑐᐊᓂᖃᖁᒐᑦᑎᒍ ᑭᓇᐃᓐᓇᖅ
ᐱᖁᔭᕐᔪᐊᒥ ᓱᕋᑦᑎᓯᒪᔪᖅ ᓱᕈᓯᒥᑦ ᖃᓄᐃᓘᕐᓗᕐᓂᑯ
ᐃᖅᑲᓇᐃᔭᖁᓐᖏᑦᑎᐊᒻᒪᕆᒃᑲᑦᑎᒍ ᐸᐃᕆᕕᓐᓂ. ᑖᓐᓇ
ᑕᕝᕙ ᓇᓗᓈᕆᖃᑦᑕᕈᔪᒃᑐᖃᖦᖤᖅᐳᖅ. ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐊᖏᓂᖅᐹᖅ ᐸᐃᕆᕖᑦ.

ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓴᐃᔩᓪᓗ
ᐊᔾᔨᒌᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ ᑖᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖃᑦᑕᕆᐊᓖᑦ ᐱᕋᔭᒃᓯᒪᓂᖓᑕ
ᖄᖓᒍᑦ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓛᒃ,
ᕿᒥᕐᕈᓇᒍᒪᓕᕐᒥᔪᒍᑦᑕᐅ ᐸᐃᕆᕕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐸᐃᕆᔩᑦ ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᓂᑦ ᒪᓕᒐᖃᖁᓪᓗᒍ
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᖃᑦᑕᖁᓪᓗᒋᑦ ᖄᖓᒍᑦ ᑭᓯᐊᓂ
ᐃᓱᒫᓘᑎᖃᕐᓚᒃᑲᑦᑕ.

However, we’re a bit concerned right
now because we monitor what happens at
the federal government level with respect
to fingerprinting. As of July 1, for
example, if you go to their website, they
indicate that they’re going to a digital
system for fingerprinting. If we do the
paper process, which we currently do
right now, it will take up to 22 weeks to
get your fingerprints processed and that’s
the approximate timeframe, but through a
digital process, it would take about three
days.

ᒫᓐᓇᐅᔪᖅ ᐱᔾᔪᑎᒋᒡᓗᒍ, ᓇᐅᑦᓯᖅᓱᐃᖃᑦᑕᖅᓯᒪᒐᑦᑕ
ᒐᕙᒪᒃᑯᓐᓂ ᐱᔭᐅᕙᓪᓕᐊᔪᓂᑦ ᒪᐅᓇᖏᑎᒍᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᓂ ᔪᓚᐃ 1-ᖑᑎᒡᓗᒍ ᐆᑦᑑᑎᒋᓗᒍ
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᕐᕆᕕᖓᓐᓅᕋᔅᓯ ᑕᐃᒃᑯᐊ
ᓇᓗᓇᐃᖅᓯᒻᒪᑕ ᖃᕋᓴᐅᔭᑎᒍᒡᒎᖅ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᔭᐅᖃᑦᑕᕐᓂᐊᓕᕐᒪᑕ ᒪᐅᓇᖏᑦ
ᖃᐅᔨᓴᖅᑕᐅᑎᒡᓗᒋᑦ ᐃᓛ ᐊᔾᔨᓕᐅᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ
ᐸᐃᑉᐹᒎᖃᑦᑕᕋᑦᑕᓕ ᒫᓐᓇ 22-ᓂᑦ ᐱᓇᓱᐊᕈᓯᓄᑦ
ᑕᐃᒪᓐᓇ ᐸᐃᑉᐹᑎᒍᑦ ᐋᖅᑭᒃᑕᐅᓇᓱᒃᑲᔭᕐᒪ, ᑭᓯᐊᓂᓕ
ᖃᕋᓴᐅᔭᑎᒎᕐᓃᑦ, ᐅᓪᓗᓂᒃ ᐱᖓᓱᐃᓐᓇᕐᓄᑦ
ᓴᓇᔭᐅᓇᓱᒃᑲᔭᖅᖢᓂ.

That’s one area that we’re working with
the Department of Finance and the
Department of Justice with to get some

ᑕᕝᕙ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᕝᕕᖓ ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ
ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓕᖅᑕᕗᑦ ᖃᓄᖅ
ᑕᒪᓐᓇ ᓯᕗᒧᐊᕐᓂᐊᕐᒪᖔᖅ ᐊᑦᑐᐃᓂᖃᕐᓂᐊᕐᒪᖔᖅ
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clarification on how we move forward
because it will impact more than daycare
workers. It will impact, at the local level,
our custodians, our student support
assistants, our school secretaries, people
hired within the territory, for example.
That’s something that we are talking
about.

ᐸᐃᕆᕕᑐᐊᖑᓐᖏᑦᑐᓂᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᓄᓇᓕᖕᒧᑦ
ᑕᐃᒃᑯᓂᖓ ᐊᒃᑐᐃᓂᖃᕐᓂᐊᖅᑐᖅ, ᓴᓗᒻᒪᖅᓴᐃᔨᓂᒡᓗ,
ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐃᑲᔪᖅᑐᐃᔨᓂᒃ, ᑎᑎᕋᖅᑎᓂᒃ
ᐃᖅᑲᓇᐃᔮᖅᑕᖅᑎᑕᐅᔪᓄᓪᓗ, ᐃᓕᓐᓂᐊᕐᕕᒻᒥᓪᓗ
ᐸᐃᕆᔩᑦ ᕿᑐᕐᖓᓐᖑᐊᖃᖅᑐᕐᓗ. ᑕᒪᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑦᑕᖅᑐᓪᓗ ᓄᓇᕗᒻᒥ. ᑕᒪᔾᔭ
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ.

Some of the areas where, once we got the
audit completed, we did follow up with
all the daycares to ensure compliancy.
The main item that we’re still having
some issues with in terms of compliancy
is ensuring the facility is in good repair.
Right now, the Department of Education
doesn’t provide any type of capital
monies to daycares that are not in
government facilities.

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᕆᓕᕐᒥᔭᕗᑦ, ᑕᒪᓐᓇ
ᐃᓚᖏᓪᓗ ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖓ
ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᐱᔭᕇᖅᑕᐅᒻᒪᑦ ᐸᐃᕆᕕᓕᒫᑦᑎᐊᑦ
ᒪᓕᑦᑎᐊᖁᓪᓗᒋᑦ ᒪᓕᒐᕐᓂᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ
ᐱᔾᔪᑎᖃᖅᑐᒍᑦ ᓱᓕ ᒫᓐᓇ ᒪᓕᑦᑎᐊᓐᖏᐊᕐᔪᑦᑐᑦ ᐅᑯᐊ
ᓱᓕ ᐃᕐᓗᔾᔪᐊᖅ ᑖᓐᓇ ᓱᕋᒃᓯᒪᔪᖃᑦᑎᐊᖏᒃᑲᓗᐊᕐᒪᖔᖅ.
ᒫᓐᓇᐅᔪᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᓂᑦ
ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓂ ᑐᓂᓯᔪᓐᓇᖃᑦᑕᖏᒻᒪᑕ ᐸᐃᕆᕕᓐᓄᑦ
ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖓᑕ ᓯᓚᑖᓃᑦᑐᓄᑦ.

Proof of immunization of children and
staff, for example, again, we will have to
be working closely with the local health
centres in determining immunization, and
again, proof of completion of the
monthly fire drills. With children being
so small, sometimes the workers don’t
want to take them out into the extreme
cold temperatures, for example. So we’re
going to be working with the daycare
directors in terms of how we ensure we
have these drills take place, even silent
drills where you don’t hear the big alarm
so kids aren’t scared with that.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᐱᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᓱᕈᓰᑦ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᐊᒥᒻᒪᑕ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕆᐊᖃᕐᓂᐊᕐᒥᔭᕗᑦ ᐋᓐᓂᐊᓯᐅᖅᑎᒃᑯᑦ
ᓄᓇᓕᓐᓂ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ
ᑲᐱᔭᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᖅᑭᑕᒫᑦ
ᐃᑯᐊᓪᓚᑦᑐᓕᕆᓂᕐᒧᑦ ᐆᑦᑐᕋᐅᑕᐅᖃᑦᑕᖅᑐᓂ, ᓱᕈᓰᑦ
ᒥᑭᔫᓗᐊᕐᓂᑯᖏᓐᓄᑦ ᐃᓛᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᓯᓚᒧᐊᖅᑎᑦᑎᔪᒪᕙᓐᖏᒻᒪᑕ ᐃᒃᑮᕌᓗᒻᒧᑦ.
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᐊᖅᑐᒍᑦ ᐸᐃᕆᕕᓐᓂ
ᑲᒪᔨᐅᔪᓂᑦ ᖃᓄᖅ ᑕᐃᒪᓐᓇᒃ ᐃᑭᑦᑐᖃᑳᓪᓚᓐᓂᕐᒧᑦ
ᐱᓕᒻᒪᖅᓴᕐᓂᖃᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦᑕ, ᖁᖁᐊᕈᑎᖃᕋᑎᒃ
ᐆᑦᑐᕋᕈᑏᓪᓗ ᖁᐊᖅᓵᖃᑦᑕᖁᓇᒋᑦ ᓱᕈᓰᑦ.

One of our other issues is proof of staff
with first aid and CPR certificates. In
some communities, it’s not offered at the
local level. Some of the other issues
about often staff can’t get staff time off
or they don’t have other people to cover
off their shifts to take part in the courses.

ᐊᓯᖓᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᒋᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐋᓐᓂᖅᑐᖅᓯᐅᑎᓕᕆᓂᕐᒧᑦ ᐊᓂᖅᓵᖅᑐᑦᑎᒋᐊᕐᓂᕐᒧᓪᓗ
ᐸᐃᑉᐹᖅᑖᖅᑎᑕᐅᓂᖏᓐᓄᑦ. ᐃᓚᖏᓐᓂ ᓄᓇᓕᓐᓂ
ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᖏᑦᑐᖅ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐱᕕᖃᖅᑎᑕᐅᓂᕐᒧᑦ
ᐊᑐᕈᓐᓇᖅᐸᖏᒻᒪᑕ ᑭᖑᕝᕖᑲᐃᓐᓇᕈᓐᓇᖅᑐᓂᑦ
ᐊᑐᐃᓐᓇᖃᓐᖏᒧᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᒍᓐᓇᖁᓪᓗᒋᑦ.

Again, with our Safe School initiative
that we’re taking, we’ve undertaken and
bought a significant amount of first aid

ᑕᒪᑐᒨᓇᓕ, ᐊᑦᑕᕐᓇᖅᑕᐃᓕᓂᕐᒧᑦ ᐃᓕᓴᕕᓐᓂ
ᐱᒋᐊᖅᑎᓂᐊᖅᑕᑎᓐᓂ, ᐋᓐᓂᖅᑐᓕᓂᕐᒧᑦ
ᐱᖁᑎᑖᖅᓯᒪᔪᒍᑦ ᐊᓂᖅᓵᖅᑐᖅᑎᑦᑎᓂᕐᒧᓪᓗ
ᐃᓕᓐᓂᐊᕈᑎᓂᓪᓗ ᐱᓯᒪᓪᓗᑕ ᐃᓕᓐᓂᐊᕕᓐᓄᑦ
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equipment and CPR course material for
schools. So we’re going to be working
with the school side to ensure that when
those courses are available within the
communities that daycare workers are
provided with that training.

ᐱᓕᕆᖃᑎᒋᓂᐊᖅᑐᒋᓪᓗ ᐃᓕᓴᕖᑦ ᑕᒪᒃᑯᐊ
ᐃᓕᓐᓂᐊᕈᑏᑦ ᐊᑐᐃᓐᓇᐅᓕᖅᐸᑕ ᓄᓇᓕᓐᓂ
ᐸᐃᕆᕖᓪᓗ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᓐᓇᖁᓪᓗᒋᓪᓗ.

The other thing too is that they need a
certificate from the health centre, or from
a doctor that says that the staff is in good
health. That has been a bit of an issue.
These are main compliance issues that
we’re working through with daycares
right now, for the majority of them.

ᐊᓯᐊᑦᑕᐅᖅ ᐸᐃᐹᖅᑖᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐋᓐᓂᐊᕕᒻᒥᒃ,
ᓘᑦᑖᒥᓪᓘᓐᓃᑦ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕋᐃᔪᓂᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᑕᒪᓐᓇ ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᓯᒪᒻᒥᒻᒪᑦ.
ᑕᒪᒃᑯᐊᖑᕙᑉᐳᑦ ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ
ᐱᓕᕆᕙᓪᓕᐊᔭᕗᑦ ᐸᐃᕆᕖᑦ ᑲᑐᔾᔨᖃᑎᒋᓪᓗᑎᒃᑯᑦ
ᒫᓐᓇᐅᔪᒃᑯᑦ, ᐃᓛᒃ ᐊᒥᓲᓂᖏᑦ.

After the inspections there were about 30
regulations out of 82 listed that were not
compliant with these five facilities. After
we did the follow-up, about 18 of the
regulations were not compliant in the five
facilities. We’re still working on
addressing the compliancy issue with the
daycares. (interpretation) Thank you, Mr.
Chairman.

ᖃᐅᔨᓴᐃᓂᖃᓚᐅᖅᑎᓪᓗᒍ 30-ᓚᐅᖅᑐᑦ
ᒪᓕᒃᑕᐅᔭᕆᐊᓖᑦ 82-ᖑᔪᓂᑦ ᓱᓕ ᒪᓕᑦᑕᐅᖏᑦᑐᑦ
ᑕᐃᒃᑯᓇᓂ ᑕᓪᓕᒪᓂᑦ ᐱᓕᕆᕕᓐᓂᑦ.
ᖃᓄᐃᓘᕈᑎᒋᓚᐅᖅᑐᑎᒍ ᑭᖑᓂᐊᒍᑦ 18-ᑐᐃᓐᓇᐃᑦ
ᒪᓕᒃᑕᐅᔭᕆᐊᓖᑦ ᓱᓕ ᒪᓕᑦᑕᐅᓐᖏᓚᑦ. ᓱᓕ ᑕᒪᒃᑯᐊ
ᒪᓕᒃᑕᕆᐊᓕᓐᓂᑦ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᕗᒍᑦ ᐸᐃᕆᕕᓐᓂ.
(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Mr.
Savikataaq.
Mr. Savikataaq: Thank you, Mr.
Chairman. I thank Ms. Okpik for telling
us all the stuff that are done and not
being done, and that the teachers need
criminal record checks, but teachers are
government workers, and the government
has control on who they hire. That’s easy
to control.
My question was does the government
have direct control on who is hired to
work in daycares because they don’t
directly work for the government? That’s
what I asked. If someone has a criminal
record, can the government stop the
daycare from hiring that person? Thank
you, Mr. Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᓴᕕᑲᑖᖅ.
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᐅᒃᐱᒃ ᐅᓂᒃᑲᐅᑎᒻᒪᑎᒍᑦ
ᐱᓕᕆᐊᖑᓯᒪᔪᓂᑦ ᐱᓕᕆᐊᖑᓯᒪᓐᖏᑦᑐᓂᓪᓗ.
ᐃᓕᓴᐃᔩᓪᓗ ᐱᕋᔭᑦᑐᕕᓂᐅᓂᖃᒻᒪᖔᑕ
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᕆᐊᖃᓲᖑᒻᒪᑕ ᓲᖃᐃᒻᒪ
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒻᒪᑕ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ
ᐃᓱᒪᖅᓱᕐᒪᑕ. ᑭᒃᑯᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕆᐊᒃᓴᖅ.

ᐊᐱᖅᑯᑎᒐ ᐅᓇ, ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑦᑎᓯᕚᑦ ᐊᑕᖏᖅᑐᒥᒃ
ᑭᒃᑯᑦ ᐸᐃᕆᕕᓐᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᑐᕌᑲᐅᑎᒋᔪᒥᒃ ᐃᖅᑲᓇᐃᖅᑎᒋᔭᐅᓐᖏᒻᒪᑕ?
ᐊᐱᖅᑯᑎᒋᓚᕿᔭᕋ ᑭᓇᑐᐃᓐᓇᖅ
ᐱᕋᔭᒃᑐᕕᓂᐅᒍᑎᖃᓐᓂᖅᐸᑕ, ᒐᕙᒪᒃᑯᑦ
ᓄᖅᑲᖅᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ ᑕᐃᒃᑯᓂᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖁᓇᒋᑦ ᐸᐃᕆᕖᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.
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Chairman: Thank you, Mr. Savikataaq.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) The
short answer is no, because they are
societies and we work with them through
a contribution agreement. We make
recommendations to them, but ultimately,
it’s the daycare society that would make
that choice. It’s not different than DEA
employees. Mind you, they still have to
have a criminal record check. In this case,
we make the recommendation and then
we rely on the daycare board to decide
whether or not they will employ the
individual. (interpretation) Thank you,
Mr. Chairman.
Chairman: Thank you, Ms. Okpik. I’m
sure Members will note in your work
plan that you’ve scheduled the review of
the Child Day Care Act for next year if
the legislative proposal is approved. I’m
sure all Members will be paying attention
to that. Mr. Savikataaq, Taima? Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.
ᒥᔅ ᐅᒃᐱᒃ.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᑭᐅᒍᓐᓇᖅᑕᕋ, ᐋᒡᒐ, ᓲᖃᐃᒻᒪᓕ ᓴᓴᐃᔭᑎᐅᖕᒪᑕ
ᐱᓕᕆᖃᑎᒋᕙᒃᑐᑎᒍᓗ ᑮᓇᐅᔭᑎᒍᑦ
ᐊᖏᖃᑎᒌᒍᑎᑦᑎᒍᑦ. ᐊᑐᓕᖁᔭᓕᐊᕆᕙᑦᑕᕋᓗᐊᕗᑦ
ᑭᓯᐊᓂ ᑭᖑᓪᓕᖅᐹᖓᑎᒍᑦ, ᑕᐃᒃᑯᐊ ᐸᐃᕆᕕᒻᒧᑦ
ᓴᓴᐃᔭᑎᒃᑯᑦ ᐋᖅᑮᒐᔭᖅᑐᑦ. ᑕᒪᑐᒥᖓ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ
ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᐃᓛᒃ, ᐱᕋᔭᒃᑐᒥᓂᐅᓂᕐᒧᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ. ᐅᕙᓂᓕ
ᐊᑐᓕᖁᔭᓕᐅᕐᕕᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᒍᑦ ᑕᐃᒃᑯᐊᓗ
ᐸᐃᕆᕖᑦ ᓇᒻᒥᓂᖅ ᐋᖅᑮᕙᒃᑐᑦ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᓇᓗᓇᓐᖏᑦᑐᖅ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᔾᔨᕆᓂᐊᖅᑐᑦ
ᐱᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᐸᐃᕆᕕᓐᓄᑦ ᐱᖁᔭᐅᑉ
ᕿᒥᕐᕈᔭᐅᓂᒃᓴᖓᑕ ᐅᓪᓗᖏᑦ ᐋᖅᑭᒃᓯᒪᒐᑦᑎᐅᒃ
ᐊᕐᕌᒎᓛᖅᑐᒧᑦ. ᓇᓗᓇᕋᓂᓗ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ
ᐅᔾᔨᕆᔭᐅᒋᐊᕐᓂᐊᖅᑐᖅ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ, ᑕᐃᒪ?. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. I just want to do a bit of a
follow-up on my colleague’s question in
there. Perhaps before we do that, we’ve
been talking about the different types of
daycare. I am wondering if you can give
us an overview about the different types
of daycares we have in Nunavut, and
what your role, as the department is, with
those daycares. Just so we’re all on the
same page and we all get a good
understanding. Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑲᔪᓯᒋᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑲᑎᒪᔨᐅᖃᑎᒫ
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓄᑦ. ᐱᒋᐊᓚᐅᓐᖏᓂᓐᓂᑦ ᑕᒪᑐᒥᖓ
ᐅᖃᐅᓯᖃᖅᓯᒪᒐᑦᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐸᐃᕆᕕᓐᓂᑦ.
ᑐᓴᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᓇᐃᓈᖅᑐᒥᒃ
ᐅᓂᒃᑳᑲᐃᓐᓇᕈᓐᓇᕐᒪᖔᖅᐱᑦ ᖃᓄᐃᑦᑑᓂᖏᓐᓂᑦ
ᐸᐃᕆᕖᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᐱᓕᕆᕕᐅᓪᓗᓯ ᑭᓱᒥᒃ
ᐱᔭᒃᓴᖅᑕᖃᕐᒪᖔᑦᑎ ᑕᒪᒃᑯᓄᖓ ᐸᐃᕆᕕᓐᓄᑦ
ᑐᑭᓯᖃᑎᒌᑦᑎᐊᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 53-ᖑᒻᒪᑕ,
53 ᓚᐃᓴᓖᑦ ᐸᐃᕆᕖᑦ ᓄᓇᕗᒻᒥ. ᐊᔾᔨᒌᓐᖏᑦᑑᑕᐅᒻᒪᑕ
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Mr. Chairman. (interpretation ends) We
have 53 licensed child care facilities in
Nunavut. So there are different types of
licensed facilities. The primary role of the
Department of Education is to assist
communities in the start up of daycares,
working directly with a society that has
been created that wishes to open a child
care facility. Our staff will meet them to
tell them what all the requirements are,
provide all the documentation, in terms
of start up, and then there has to be a fire
and health safety inspection before they
can proceed, and such things as electrical
approval, and those types of things, if it’s
a new daycare.
What our staff also does is actually to go
the physical space where the daycare will
be because that will determine the
number of children that will be in that
facility. So there is a space ratio, and I
don’t have it in my brain right now, but
it’s different for toddlers, ones that are
not in the baby area, clear instruction in
kitchen space, sleeping space, play space,
and so all those ratios are determined by
the amount of space, also the ratio for the
number of early childhood workers that
would have to be with in respect to the
number of children that are within that
space.
So we have the primary responsibility for
licensing and providing start-up, and then
ongoing operational funding. Like I
stated earlier, the funding requirements
between early childhood facilities in
government facilities and not in
government facilities differ, for example.
So because the 25 out of the 53 facilities
that are operating in Nunavut are in
buildings, they don’t get the same
amount of funding for example for
electrical, water, and those types of
things, because a daycare that’s not in a

ᓚᐃᓴᓕᒡᒍᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᓕᕆᔨᒃᑰᓪᓗᑕᓕ
ᐱᓕᕆᐊᓪᓚᕆᑉᐳᑦ ᐃᑲᔪᖃᑦᑕᓂᕐᒥᑦ ᓄᓇᓕᒻᒥ
ᐸᐃᕆᕕᓐᓂ ᐱᒋᐊᖅᑐᖃᕋᓱᐊᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ
ᓴᖅᑭᖅᑕᐅᓯᒪᔪᐃᑦ ᐸᐃᕆᕕᑦᑖᕋᓱᑦᑐᐃᑦ
ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ ᕿᒥᕐᕈᐊᓲᖑᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᑲᑎᒪᖃᑎᖃᓲᑦ ᐅᖃᐅᔾᔪᐃᓪᓗᑎᑦ ᑭᓱᓂᑦ
ᐱᒋᐊᖃᕐᓂᐊᕐᒪᖔᑕ ᒪᑐᐃᖅᓯᓚᐅᓐᖏᓐᓂᖓᓂ. ᑭᓱᓂ
ᐱᒋᐊᕈᑎᔅᓴᖃᕆᐊᖃᕐᒪᖔᑕᓗ. ᐊᒻᒪ
ᐃᑭᓐᓂᐅᓴᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᖃᖅᑕᖅᑯ
ᐋᓐᓂᐊᖃᑦᑕᐃᓕᓕᕆᔨᒃᑯᓄᓪᓗ
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᖃᕆᓪᓗᓂ
ᐋᓐᓂᐊᓕᕐᓇᖅᑐᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ, ᓄᑭᓪᓚᐅᑎᖏᓪᓗ
ᐅᐊᔭᖏᑦ ᕿᒥᕐᕈᐊᖅᑕᐅᒋᐊᖃᕆᓪᓗᑎᒃ, ᓄᑖᖑᒃᐸᑦ
ᐸᐃᕆᕕᒃ.

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦᑕᐅᖅ ᑕᐃᑯᖓ ᐅᐸᒍᑎᑦᑎᐊᒻᒪᕆᓲᑦ
ᐸᐃᕆᕕᕈᖅᑎᑕᐅᒐᓱᐊᖅᑐᒧ ᖃᐅᔨᒐᓱᑦᑐᑎᑦ
ᖃᑦᑎᐅᒐᔭᕐᒪᖔᑕ ᑐᓴᐅᒪᓪᓗᑎᒃ ᓱᕈᓰᓛᖅ
ᑕᐃᑲᓃᒃᑲᔭᖅᑐᑦ, ᐊᒻᒪ ᐊᔾᔨᒌᑦᑎᐊᐸᓐᖏᒥᒻᒪᒍ ᒪᑯᓄᖓ
ᐊᖏᔫᑕᐅᓂᖅᓴᒐᓛᓄᑦ ᐊᒻᒪ ᓄᑕᕋᑦᑎᐊᒻᒪᕆᓐᓄ
ᒥᑭᔫᑎᕋᓛᕌᓗᓐᓄ ᐃᓛ, ᓄᑕᕋᕋᓛᓅᑦ
ᐊᔾᔨᒌᑉᐸᖏᒻᒥᒻᒪᑕ. ᐊᔪᕆᖅᓱᐃᔾᔨᔾᔪᑎᖏᑦ ᐊᒻᒪ
ᑰᖃᕐᕕᖓᑕ ᓂᖅᑎᐅᕝᕕᖓᑕ ᒪᓕᒐᖏᓪᓗ
ᓯᓂᑲᐃᓐᓇᕐᕕᔅᓴᖃᕆᐊᖃᕆᓪᓗᑎᓪᓗ ᐱᕕᖃᑦᑎᐊᕆᐊᓖᑦ
ᐱᕕᖃᑦᑎᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᓲᑦ
ᖃᑦᑎᐅᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᒋᐊᖃᕋᔭᕐᒪᖔᑕ ᑕᕝᕙᓂ
ᑲᒪᒋᔭᐅᓂᐊᖅᑐᓂᒃ.

ᓚᐃᓴᑖᖅᑎᑦᑎᔨᐅᑦᑕᖅᑯᒍ ᐊᒻᒪ ᐱᒋᐊᕋᓱᑦᑎᓪᓗᒋᑦ
ᐃᑲᔪᖅᑎᐅᑦᑕᖅᑯᒍ ᐊᒻᒪ ᐊᐅᓚᑎᓪᓗ ᐊᐅᓚᒍᑎᔅᓴᖏᓐᓂ
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᖃᕆᓪᓗᑕᓗ ᑕᒪᒃᑯᐊ
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕆᕙᑦᑕᖏ ᒐᕙᒪᒃᑯᑦ ᐃᓪᓗᖁᑎᖓᑕ
ᐃᓗᐊᓃᑦᑐᑦ ᓯᓚᑖᓃᑦᑐᓪᓗ ᐊᔾᔨᒌᑉᐸᖏᒻᒥᒻᒪᑕ. ᑖᒃᑯᐊ
25-ᖑᒻᒪᑕ ᐸᐃᕆᕖᑦ 53-ᖑᑎᓪᓗᒋᑦ ᑲᑎᓪᓗᒋᑦ
ᒐᕙᒪᒃᑯᑦ ᐃᓪᓗᖁᑎᖓᓃᑦᑐᐃᑦ, ᐆ
ᐃᓪᓗᖁᑎᖃᓃᓐᖏᑦᑐᐃ ᐊᔾᔨᒋᓐᖏᑕᖏᓐᓂᓪᓗ
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᑦᑐᐃᑦ ᐅᐊᔭᒨᖅᑐᖁᑎᓄᑦ, ᐃᒥᕐᒧᑦ,
ᑕᐅᒪᐃᑦᑐᕈᔪᖕᓄᑦ, ᖃᐅᔨᒪᒧᓪᓗ ᐱᓪᓗᒋᑦ. ᐃᓛᒃ ᑕᒪᔾᔭ
ᓯᓚᑖᒎᖓᔪᓪᓕ ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓃᖏᑉᐸᑕ
ᐃᓛᒃᑯᑦ ᐃᒻᒥᓂᒃ ᐃᒥᕐᒧᑦ, ᖃᐅᔨᒪᒧᓪᓗ
ᐊᑭᓕᖅᓱᐃᔭᕆᐊᖃᖅᐸᒻᒪᑕ ᐊᑮᑦᑐᒃᓴᕆᔭᐅᕙᒃᑐᓂ.
ᑕᒪᓐᓇ, ᖃᐅᔨᒪᒋᐊᖃᖅᐸᑲᑦᑎᒍᑦ ᓲᖃᐃᒻᒪ
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government facility would have to be
paying the power bill, and the water bill.
Of course, that’s incorporated into their
agreement.

ᐃᓚᓕᐅᑎᓯᒪᕗᖅ ᐊᖏᕈᑎᒃᑯᑦ.

How we do the funding allocation. We
changed it a few years ago where it used
to be a 50-50 allocation. So 50 percent of
their contribution was based on the
attendance within the childcare facility,
and 50 percent just the direct payment.
We found that this was too burdensome
for daycares, the childcare facilities, so
we changed it to a 75-25 ratio. So they
get the 75 percent of the contribution
agreement and 25 percent of it is based
on attendance.

ᑕᐃᒪᑦᑕᐅᖅ ᐊᑐᐊᒐᖏᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᒻᒥᒻᒪᑕ
ᐊᕝᕙᓪᓗᐊᖏᓐᓂ ᐊᕐᕌᒍᒐᓴᐅᓚᐅᖅᑐᓂᒃ
ᐱᑎᑕᐅᖅᑳᓚᐅᕐᓗᑎᒃ. ᖃᑦᑎᐅᒻᒪᖔᑕ ᒪᓕᑦᑐᒋ
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᖅᑳᖃᑦᑕᖅᑐᒥᓃ ᐊᕝᕙᖏᓐᓂᒃ
ᐱᑎᑕᐅᖅᑳᖅᑐᑎᑦ ᐊᒻᒪ ᑭᖑᓂᐊᒍᑦ ᐊᕝᕙᖓᓐᓂᒃ
ᐱᑎᑕᐅᓕᕆᓪᓗᑎᑦ. ᑖᓐᓇ
ᐱᔭᕆᐊᑐᓗᐊᕆᔭᐅᕙᓚᐅᖅᑐᖅ ᐸᐃᕆᕕᓐᓄᑦ
ᑲᒪᒋᔭᐅᒋᐊᖓ 75 ᐳᓴᖓᓂ
ᐊᑭᓕᖅᑕᐅᖅᑳᖃᑦᑕᖔᖅᑐᑎᑦ ᐱᓕᔪᔪᑦ 25 ᐳᓴᓐ
ᐱᒍᓐᓇᓛᖅᑐᓂᐅᒃ ᐅᐸᑦᑕᐅᑦᑎᐊᖃᑦᑕᖅᑲᑕ.

So those are the major things within the
Department of Education. There are,
what we call After School Programs that
we license. So you have after school
programs in schools. We have pre-school
programs. We also license and inspect the
seven Aboriginal Head Start programs in
Nunavut. We also license day homes.
The after school programs, the pre-school
programs, and then the child care
facilities. (interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you for all that detail,
Ms. Okpik. Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Thank you too. That gives me
a lot to go on. Just following up with my
colleague’s question about employing
daycare workers, could you not, through
the contribution agreement, stipulate that
every person that’s going to be paid to be
employed there through your contribution
has to have a criminal record check?
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Angnakak.

ᑕᕝᕙᓂᓕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ
ᐃᓕᓐᓂᐊᕐᓇᐅᒍᓐᓃᕋᐃᒻᒪᑦ ᐱᓕᕆᑎᑦᑎᓕᕆᓘᔭᕐᓂ
ᓚᐃᓴᖃᖅᑎᑦᑎᓲᖑᒻᒥᒐᑦᑕ
ᐃᓕᓐᓂᐊᕆᐊᓐᖓᖅᑐᓂᓪᓘᓐᓃ
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᔪᓂᓪᓘᓐᓃ ᐊᒻᒪᑦᑕᐅᖅ
ᐅᓪᓛᕈᒻᒥᑕᖅᑐᓕᕆᓂᕐᒧ ᓄᓇᕗᒻᒥ. ᐊᖏᕐᕋᒥᑦᑕᐅᖅ
ᐸᐃᕆᕕᓖᑦ ᓚᐃᓴᖃᖅᑎᓲᕆᒻᒥᔭᕗᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓂ.
ᑕᕝᕙ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᓇᐅᒍᓐᓃᕋᐃᒻᒪᑦ,
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᓕᓴᕕᒻᒥ, ᐊᒻᒪ
ᐸᐃᕆᕕᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ
ᓇᓗᓇᐃᖅᑐᐃᑦᑎᐊᕋᕕᑦ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ
ᐱᔭᔅᓴᑖᖅᑎᑦᑎᐊᕕᐅᑎᒃᑭᓐᖓ. ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒻᒪ ᐊᐱᕆᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ ᐊᔾᔨᖓᓂ. ᐸᐃᕆᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑎᑦᑎᓂᕐᒥ ᑕᕝᕘᓇ
ᑮᓇᐅᔭᖅᑖᖅᑎᑦᑎᓕᕋᐃᒍᔅᓯ ᐊᖏᖃᑎᒌᒍᑎᒍ
ᐅᖃᖅᓯᒪᖃᑦᑕᕈᓐᓇᖏᓐᓇᔅᓰ ᑕᐃᒃᑯᐊ
ᑮᓇᐅᔾᔭᔅᓴᑎᓐᓂᐊᖅᑕᓕᒫᓯ ᐱᕋᔭᔅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.
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Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Currently, all people who are going to be
volunteering and working within the
daycare do have to have a criminal record
check. It’s where it comes back “may” or
“may not.” You would have to get
fingerprinting. When the results do come
back, then basically we make the
recommendation to the society whether
or not someone should be employed or
volunteer. I think that’s something that
we can certainly take a look at to see if
we can go around the regulations and do
that through the contribution agreement.
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you. Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Looking at number 6 on page
4, about the Day Care Act, this is for the
Department of Education. In your
opinion, how well do you think each
early child care educator knows the Act
that they’re operating under? Thank you,
Mr. Chairman.
Chairman: Thank you, Ms. Angnakak.
I’ll allow the question, but we are on
safety of childcare facilities. Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I
think there is room for a lot more training
of daycare directors. Therefore, we’ve
made the commitment to provide plain
language version of the Child Day Care
Act Regulations. However, if our
legislative proposal was approved for a
review, then it would make sense to do it
afterwards, unless there are provisions
that we think wouldn’t change. We do

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇᓕ,
ᑮᓇᐅᔾᔭᒃᓴᒐᑎᒃ ᐃᑲᔪᕆᐊᕐᓂᐊᖅᑐᓕᒫᑦ
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᓕᒫᓪᓗ ᐸᐃᕆᕕᓐᓂ
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᓖᑦ. ᑕᐃᒪᓕ ᐊᒡᒐᖏᑎᒍᑦ
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕐᒥᒻᒪᑕ ᐱᕋᔭᔅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ.
ᑕᐃᒫᓪᓗ, ᖃᐅᔨᒐᐃᒐᑦᑕ ᐊᑐᓕᖁᔨᒍᓐᓇᐸᑦᑐᒍᑦ
ᐃᖅᑲᓇᐃᔭᖁᔭᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖁᓐᖏᑕᕗᑦ.
ᑕᒪᒃᑯᐊ ᒪᓕᒐᖏᑦ ᓯᓚᑖᒎᕈᓐᓇᖅᐸᒻᒥᔪᑦ.
ᑕᐃᒪᐃᖏᑦᑐᒪᒍᑦᑕᓗ ᓴᓂᐅᒎᕐᓗᒋᑦ
ᑕᑯᓇᒍᓐᓇᕋᓗᐊᕐᒥᔪᒍᑦ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ
ᑮᓇᐅᔭᖅᑖᑎᑦᑎᓕᕋᐃᒐᑦᑕ ᑕᐃᒃᑯᓄᖓ
ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᐊᑎᓕᐅᖅᑕᐅᔭᕆᐊᖃᖅᐸᒃᑐᑦ
ᑎᑎᖅᑲᐃᑦ. (ᑐᓴᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑳᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
6-ᖓ ᑕᑯᒋᐊᕐᓗᒍ ᒪᑉᐱᒐᖅ 4-ᖓᓂᒃ, ᐸᐃᕆᕕᓐᓄᑦ
ᒪᓕᒐᖅ, ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓᓕ ᐃᓛᒃ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒐ. ᐃᓕᔅᓯ
ᐃᓱᒪᒋᔭᖓᒎᑦ, ᑕᒪᒃᑯᐊ ᐸᐃᕆᕕᓐᓂ ᐃᓕᓴᐃᔩ
ᐊᑐᐊᒐᕐᒥ ᑖᔅᓱᒥᖓ ᖃᐅᔨᒪᓱᒋᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᐊᐱᖅᑯᑎᒋᔪᓐᓇᖅᑕᐃᑦ ᑖᓐᓇ, ᑭᓯᐊᓂ
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᐅᖃᐅᓯᖃᕋᓱᐊᕋᓗᐊᕋᑦᑕ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ).
ᐱᓕᒻᒪᓴᖅᑎᑕᐅᒃᑲᓐᓂᖃᕕᐅᑎᑦᑐᑦ ᐸᐃᕆᕕᓐᓂ
ᐊᐅᓚᑦᑎᔩ. ᐊᒻᒪ, ᑐᑭᓯᔭᕐᓂᖅᑐᓂ ᐅᖃᓕᒫᒐᕐᓂᑦ
ᑐᓂᓯᕕᐅᔪᓐᓇᖅᑐᐃᑦ ᐸᐃᕆᕕᖕᓄᑦ ᐱᖁᔭᕐᓂᑦ
ᓇᓗᓇᐃᖅᑐᐃᔪᓂᒃ. ᑕᐃᒫᒃ,
ᕿᒥᕐᕈᔭᐅᓂᖅᑕᖃᓚᐅᖅᑎᓪᓗᒍ ᑕᐃᒪᐃᑦᑐᓂᒃ,
ᐱᑎᑕᐅᑉᐸᑕ ᐱᐅᓂᖅᓴᒐᔭᖅᐸᓪᓚᐃᒻᒪ, ᐃᓱᒪᑖᖅᓯᒪᒐᑦᑕ
ᑕᐃᒫᒃ, ᐊᔪᕆᖅᓱᐃᔾᔪᑎᔅᓴᓂᑦ, ᐅᖃᓕᒫᒐᕐᓂᒃ,
ᑎᑎᕋᕆᐊᓐᖓᐅᑎᖏᓐᓂᒃ ᐱᓯᒪᒐᓗᐊᖅᑐᖓ,
ᑕᐃᒃᑯᓄᖓ ᐸᐃᕆᕕᓕᕆᔨᓄᑦ ᑐᕌᖓᒐᔭᖅᑐᑦ.
ᖃᓄᖅ ᐊᐅᓚᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐸᐃᕆᕖᑦ
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have a draft manual, again, I have it with
me, that’s for early childhood officers
and daycares. It’s an operation’s manual
for daycares that outlines all the rules,
responsibilities, the policies that they
need to develop. (interpretation) Thank
you, Mr. Chairman.

ᒪᓕᒐᕈᓘᔭᖏᑦ ᐸᐃᕆᕕᖕᓅᖓᔪᑦ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᑦ,
ᐊᑐᐊᒐᕈᓘᔭᖏᓪᓗ, ᑕᕝᕙᓂ ᑲᑎᓐᖓᐅᖅᑐᑎᑦ
ᐱᕈᐃᔭᕆᐊᓕᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ
ᐊᕐᓇᒃᑳᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. The reason why I raise No. 6
is because it talks about the Department
of Education is responsible for inspecting
child care facilities annually under the
Daycare Act. I’m bringing this up
because I think it gives us a good idea of
what kind of circumstances early
childhood educators are working with,
their training, and that.
I guess my next question with that, has
any childhood educator in the past, before
the audit, raised any safety concerns with
your department? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
Number 6-ᖓ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ
ᐱᔾᔪᑎᖃᓗᐊᖅᑐᖓᐃᓛᒃ ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᖃᑦᑕᕆᐊᖃᕐᖓᑕ
ᐸᐃᕆᕕᓐᓂ ᐊᕐᕌᒍᑕᒫᑦᑎᐊᖅ ᑕᕝᕙᓂ ᐸᐃᕆᕖᑦ
ᐱᖁᔭᖓ. ᐊᑖᓂ ᒪᓕᑦᑐᒍ ᑕᕝᕙ ᑕᐃᒫᒃ ᖃᓄᐃᑦᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᕐᕕᖃᖅᐸᒻᒪᖔᑕ, ᖃᓄᕐᓗ
ᐱᓕᒻᒪᓴᖅᑎᑕᐅᖃᑦᑕᕐᒪᖔᑕ, ᐃᓯᖏᓪᓗ.

ᑕᐃᒪ ᐊᐱᕆᒃᑲᓐᓂᕈᒪᓯᑲᓪᓚᑦᑐᖓ,
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦᑎᐊᑦ ᐸᐃᕆᕕᖕᒥ ᐸᐃᕆᕕᒻᒥᐅᑕᖅ
ᐃᖅᑲᓇᐃᔭᖅᑐᕕᓂᖅ, ᖃᐅᔨᖅᑐᖃᓚᐅᖅᑎᓐᓇᒍ,
ᐊᑦᑕᓇᖅᑐᖃᕐᓂᕋᐃᓕᕐᓗᓂ ᐃᓕᔅᓯᓐᓄ
ᐅᖃᕆᐊᖅᑐᓚᐅᖅᓯᒪᕚ? ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that question,
Ms. Angnakak. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Not
to the best of my knowledge. However,
we have raised safety concerns with
daycares and been in contact with them
immediately. If they don’t comply within
a certain amount of time, then the result
would be a revocation of their daycare
licence.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐅᕙᖓᓕ
ᑐᓴᐅᒪᔭᖓᒍᑦ ᖃᐅᔨᓚᐅᖅᓯᒪᓐᖏᑦᑐᖓ. ᑭᓯᐊᓂᓕ,
ᓇᒻᒥᓂᖔᖅ ᐅᕙᒍᑦ ᐃᓱᒫᓘᑎᒋᔭᑦᑎᓐᓂ
ᓴᖅᑮᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᓱᒋᐊᖅᑕᐅᑦᑕᐅᑎᒋᖁᔨᓪᓗᑕ. ᐊᒻᒪ
ᓱᒋᐊᑦᑕᐅᑎᒋᓐᖏᑉᐸᑕ ᓱᒋᐊᕐᕕᒋᖁᔭᓯᒪᔭᑦᑎᓐᓂ,
ᑕᐃᒪᓕ ᓚᐃᓴᖓ ᐲᖅᑕᐅᒍᓐᓇᖃᑦᑕᖅᓯᒪᔪᖅ
ᐊᓯᐅᔨᓗᓂᐅᒃ.

I got a call one day that a child was
walking outside on the road and the
daycare workers didn’t realize that the
child had left the premises, and that
someone had found the child. We took

ᐅᖄᓚᕕᐅᓚᐅᖅᓯᒪᒻᒥᒐᒪ ᑕᐃᒪ ᓱᕈᓯᓛᑯᓗᒻᒥᒡᒎᖅ
ᓯᓚᒦᕋᔭᑦᑐᖃᕐᖓᑦ ᐊᖅᑯᒻᒥᑦ ᐊᒻᒪ ᐸᐃᕆᕕᒻᒥᐅᑕᐃᑦ
ᖃᐅᔨᓐᓂᖏᑦᑐᑦ, ᐊᓂᓐᓂᕋᓗᐊᕐᖓᑦ, ᑕᑯᔭᒥᓂᐅᓪᓗᓂ.
ᓱᒋᐊᑦᑕᐅᑎᒋᓚᐅᖅᓯᒪᔪᒍᑦ. ᑕᕝᕙᓂ
ᓴᐴᓗᑕᖃᕆᐊᖃᕐᖓᑦ ᐅᖃᐅᑎᓚᐅᖅᓯᒪᔭᕗᑦ ᑮᔅᓯᒪᔪᒥᑦ
ᐊᓂᑐᐃᓐᓇᖅᑐᖃᖃᑦᑕᕐᓂᐊᖏᒻᒪ. ᑕᒪᔾᔭ
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immediate action and said that there has
to be a gated area and it’s blocked so that
a child cannot leave the premises.
There are different types of examples that
we come across, and also through the
inspections as well, that we try to get
addressed immediately. (interpretation)
Thank you, Mr. Chairman.

ᐆᑦᑑᑎᐅᔪᓐᓇᖅᑐᑦ ᑕᐃᒪᐃᑦᑐᑦ ᐊᑐᖃᑦᑕᕆᐊᖃᖅᓯᒪᔭᕗᑦ,
ᐊᒻᒪ ᖃᐅᔨᓴᖅᑐᑕᑦᑕᐅᖅ, ᖃᐅᔨᖃᑦᑕᖅᓯᒪᒻᒥᔪᒍᑦ
ᓱᒋᐊᖅᓯᒐᓱᑦᑕᐅᑎᒋᖃᑦᑕᖅᓲᖑᒻᒥᔪᒍᑦ
ᐃᕐᖐᓐᓇᑲᐅᑎᒋᓗᑕ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᓯᔅ
ᐊᕐᓇᒃᑳᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. I have two more questions.
One is again for the Department of
Education in regard to ensuring that
daycares are following the rules. How
hard is that to monitor? If you don’t have
anybody right in the community, is it to
really monitor that the rules and the
codes are being followed. You talked
about ratios where you have workers
versus how many children can be under
their care. How do you monitor that that
is followed? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᒪᕐᕉᓐᓂᒃ ᓱᓕ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ. ᑖᓐᓇ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄ ᑐᕌᖓᒃᑲᓂᕐᒥᔪᖅ. ᑕᐃᒪ
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓗᓂ ᐸᐃᕆᕖᑦ ᒪᓕᒐᕐᓂᑦ
ᒪᓕᑉᐸᒃᑲᓗᐊᕐᒪᖔᑕ. ᖃᓄᖅ ᑕᒪᓐᓇ
ᐅᐊᑦᑎᔭᕐᓂᖏᑦᑎᒋᕙ? ᓄᓇᓕᓐᓂ,
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓪᓚᕆᓐᖏᑎᓪᓗᓯ ᐱᒡᒐᓇᖅᑳ,
ᐱᒡᒐᓇᖅᑐᖅ ᖃᐅᔨᓯᒪᕕᓯᐅᒃ ᒪᓕᒐᐃᑦ
ᒪᓕᑦᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑖ ᐸᐃᕆᕕᓐᓂ ᐊᒻᒪᑦᑕᐅᖅ
ᐃᓄᒋᐊᓗᐊᕆᐊᖃᓐᖏᓐᓂᖏ, ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ
ᓈᒻᒪᒋᐊᖃᕐᓂᖏᑦ ,ᖃᑦᑎᐅᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ ᓱᕈᓯᓛᑦ,
ᖃᓄᖅ ᑕᒪᓐᓇ ᖃᐅᔨᓴᖅᐸᑉᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that question,
Ms. Angnakak. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ
ᐊᐱᕆᒐᕕᑦ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) We
have a very lengthy checklist and
requirements for the daycares. The
information is to be provided to the early
childhood officers within the region. For
example, the daycare has to keep a
registry of its employees. It has to keep a
registry of criminal record checks and
that type of thing. So we’re looking at
ways of ensuring that information is
much more readily available either at the
headquarters level so that we can track.
Again, we’re creating a database system.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐊᒥᓱᑲᓪᓛᓗᓐᓂᒃ ᑎᑎᖅᑐᒐᖃᖅᑐᒍᑦ
ᖃᐅᔨᓴᕆᐊᓕᑦᑎᓐᓂᒃ. ᖃᐅᔨᓴᕇᕋᐃᒐᑦᑎᒍᑦ
ᑎᑎᖅᐸᑦᑐᑎᒍᑦ ᐊᒻᒪ ᐸᐃᕆᕕᓕᕆᔨᓄᑦ ᖃᐅᔨᒪᔭᐅᔪᑦ.
ᐸᐃᕆᕖᑦ ᑎᑎᖅᑲᖃᐃᓐᓇᕆᐊᓖᑦ ᑭᒃᑯᓐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᖔᑕ ᐊᒻᒪᑦᑕᐅᖅ
ᑎᑎᖅᑲᖃᐃᓐᓇᕆᐊᖃᕐᒥᔪᑦ ᐱᕋᔭᔅᓯᒪᓐᖏᑦᑐᓄᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᕘᓚᔪᓂᑦ ᐊᒻᒪᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕋᓱᑉᐸᑦᑕᕗᑦ
ᑕᕝᕙᓂ ᐊᖓᔪᖅᑳᖃᕐᕕᑎᓐᓂᓪᓗ
ᐅᐊᑦᑎᔾᔪᑎᒋᔪᓐᓇᕐᓂᐊᕋᑦᑎᒍ.
ᓄᐊᑦᑎᕙᓪᓕᐊᑐᐃᓐᓇᕋᑦᑕ, ᑕᒪᒃᑯᓂᖓ.

Currently, our early childhood managers
is working with about eight to ten

ᑕᐃᒪ, ᐸᐃᕆᕕᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᐅᑎᖃᖅᐸᒻᒪᑕ 8ᓂᓘᓐᓃᑦ 10−ᒧᓪᓘᓐᓃᑦ ᐸᐃᑉᐹᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᖃᕋᓴᐅᓴᒃᑯᑦ ᓈᓴᐅᑎᓄᑦ ᓄᐊᑕᐅᔭᕆᐊᖃᖅᐸᒃᑐᓂᓛᒃ
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different Excel spreadsheets in keeping
track with all the information that needs
to be compiled. When inspections are
due, what follow-up needs to happen?
It’s quite burdensome with eight different
Excel sheets. We are right now looking at
creating a database that will actually be
able to have all those functions in one.
That way we’ll be able to track.

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ. ᐸᐃᕆᕕᓕᕆᔪᓂᒃ ᐃᒫᒃ ᖃᖓᒃᑯᑦ,
ᖃᐅᔨᓴᕆᐊᖃᓛᓕᕆᕕᑕ ᐃᑲᓂ? ᑕᐃᒫᒃ
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᓂᒃ ᐱᔭᕆᐊᑐᒻᒪᑦ ᑭᓯᐊᓂ 8ᒪᕆᐅᒻᒪᑕ ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑦ ᐊᑐᐊᒐᐃᑦ
ᐸᐃᑉᐹᑦ. ᒫᓐᓇ ᓄᐊᑦᑎᕕᓕᐅᕋᓱᒃᑲᓗᐊᖅᑐᒍᑦ
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑖᒃᑯᐊ ᐊᑕᐅᑦᑎᒨᖅᑲᖅᑕᐅᔫᒥᒐᓱᑦᑑᒐᓗᐊᑦ.
ᖃᐅᔨᒪᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒍᓐᓇᓛᕋᑦᑕ.

The other thing that we’re doing
differently this time is that often we went
into the communities without notifying
the daycare and an inspection would take
place. We’re taking a proactive approach
now. So what we’ll do is we’ll provide a
pre-checklist that says we are coming
into your community within the next two
months. Here are all the things that we’re
going to be looking at. Therefore, when
the actual inspection takes place, those
are the specific things that are going to be
looked at when the inspection takes
place. It’s more proactive. It gives them
the opportunity to do the correction,
rather than on site being told you’re not
doing right. We have a pre-checklist, and
checklist, and then follow-up.

ᒫᓐᓇᓗ ᓄᐊᔾᔨᒋᓐᖏᑕᖓᒍᑦ ᐊᑐᓕᕐᒥᔭᕗᑦ
ᓇᓕᓐᓅᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᖃᐅᔨᒃᑲᖅᑳᓚᐅᕐᓇᒋᑦ ᑎᑭᓛᕋᑦᑕ
ᐸᐃᕆᕖᑦ ᖃᐅᔨᓴᕆᐊᖅᑐᑕ. ᖁᐊᖅᓵᑎᑦᑐᑎᒍᑦ ᒫᓐᓇᓕ
ᐃᒫᖔᖑᖃᑦᑕᕐᓂᐊᓕᖅᑐᖅ. ᓯᕗᓂᐊᒍᑦ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᓯᕗᓂᐊᒍᑦ ᑕᖅᑮᓐᓂᒃ
ᒪᕐᕉᓐᓂᒃ. ᓯᕗᓂᐊᒍᑦ ᐅᖃᐅᔾᔨᓯᒪᓂᐊᖅᑐᒍᑦ
ᑕᑯᔭᖅᑐᓛᓕᕐᒥᒐᑦᑕ ᖃᐅᔨᓴᕆᐊᓛᓕᕐᒥᒐᑦᑕ ᐅᑯᓂᖓ.
ᑕᐃᒪᓕ, ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓪᓚᕆᑦᑐᓂᒃ,
ᕿᒥᕐᕈᐊᓛᖅᑕᑎᓐᓂ, ᖃᐅᔨᒪᑎᖃᑦᑕᕋᔭᖅᑕᕗᑦ.
ᖃᐅᔨᓴᕆᐊᓕᕐᒥᒍᑦᑕ. ᐱᓕᕆᑎᑦᑏᓇᕐᓂᖅᓴᖅ.
ᐋᖅᑭᒋᐊᖅᓯᓯᒪᔮᕈᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ,
ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᖃᑦᑕᖏᓪᓗᑎᑦ. ᐱᑯᑦᑐᖃᑦᑕᕋᔅᓯᐅᒃ
ᐃᒫᒃ, ᓯᕗᓂᐊᒍᖔᖅ ᐋᖅᑭᒃᓯᒪᔮᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ,
ᐊᒃᓱᐊᓘᓗᐊᓕᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ.

So we have three different things that
we’re doing to ensure that daycares are
becoming compliant with some of those
issues. (interpretation) Thank you, Mr.
Chairman.

ᐱᖓᓱᓂᑦ ᐊᔾᒌᓐᖏᑦᑐᓂᑦ ᐱᓕᕆᕙᒃᑐᒍᑦ ᑕᐃᒫᒃ
ᐸᐃᕆᕖᑦ ᒪᓕᒐᕐᓂᒃ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ
ᖃᐅᔨᒪᔾᔪᑎᖃᖅᐸᓕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: My last question is for
the Assistant Auditor General. One can
you clarify that you did go into daycare
facilities, first of all? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓄᖅᑲᐃ. ᒪᕐᕉᖅᑲᐃ,
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ ᐸᐃᕆᕕᓐᓄᑦ
ᐳᓛᕆᐊᓚᐅᖅᓯᒪᒻᒪᖔᔅᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak. I
believe Madam Salvail mentioned earlier

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᓵᓪᕙᐃ ᐅᖃᖅᑲᐅᔪᖅ ᐅᐊᑦᑎᐊᖅ ᐄᒎᖅ ᐸᐃᕆᕕᓐᓄᑦ
ᐃᓯᖃᑦᑕᓚᐅᖅᑐᒡᒎᖅ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
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that they had gone into daycare facilities.
Ms. Angnakak.
Ms. Angnakak: Thank you. I am
wondering if they found different
infractions across the board, or were they
kind of the same, depending on which
community you went to. If the code was
broken in this section, was the same code
not followed in other communities?
Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᓄᖅ
ᓯᖁᒥᑦᑎᓯᒪᓂᖅᐸᑦ ᐊᔾᔨᒌᔅᓴᐃᓐᓈᓗᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᒪᓕᒐᓂᒃ ᓯᖁᒥᑦᑎᓯᒪᓚᐅᖅᐸᑦ?
ᓄᓇᓕᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᒪᓕᒐᖏᑦ
ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ ᓯᖁᒥᑦᑎᓯᒪᓚᐅᖅᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Schwartz.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᓱᐊᑦ.

Ms. Schwartz: Thank you. We didn’t do
an analysis to compare the communities,
or the different daycares. We just look
overall at whether deficiencies were
identified and if they were followed up
by the early childhood officers. Thank
you.
Chairman: Thank you for that response,
Ms. Schwartz. We’ll take a ten-minute
break and return at 10:50. Thank you,
everyone.
>>Committee recessed at 10:30 and
resumed at 10:53

ᓱᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓄᓇᓖᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ,
ᑕᒪᒃᑯᓂᖓ ᕿᓂᓚᐅᓐᖏᑦᑐᒍᑦ ᐸᐃᕆᕕᓐᓂᓪᓘᓐᓃᑦ.
ᑕᒪᒃᑭᖅᑐᓂᒃ ᕿᒥᕐᕈᓇᑐᐃᓐᓇᓚᐅᕋᑦᑕ ᑕᐃᒃᑯᐊ
ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕆᐊᓖᑦ
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᖔᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔪᓐᓇᕋᕕᑦ, ᒥᔅ
ᓱᐊᑦ. 10 ᒥᓂᔅᓯᒥᒃ ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᖅᑐᒍᑦ
ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᑕᑭᔪᐊ 10-ᒧᐊᖅᐸᑦ, 10:50. ᖁᔭᓐᓇᒦᒃ.

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 10:39ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ
10:53ᒥ

Chairman: Thank you, everyone. Any
final questions or comments on sections 6
through 8? Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑕᒪᑦᓯ.
ᑭᖑᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᒃᓴᖃᖅᑐᖃᖅᐸ
ᐊᐱᖅᑯᑎᒃᓴᓂᓪᓘᓐᓃᑦ ᐃᓗᓕᖏᓐᓃᑦᑐᓂᒃ 6-ᒥᒃ 8-ᒧᑦ?
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

>>Laughter

>>ᐃᓪᓚᖅᑐᑦ

Mr. Mikkungwak: Thank you, Mr.
Chairman. I just have one question on
No. 7, bullet 3. It says, “…licensing of
childcare facilities on annual inspection
results.” Would there be adjustments
made if a standalone child care facility
was renovated on this? To Deputy
Minister of Education. Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᑕᐅᓯᑐᐊᒻᒥᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᓈᓴᐅᑎᒥ 7
ᓇᓗᓇᐃᖅᓯᒪᔪᓂ 3, ᓚᐃᓯᓐᓯᑖᖅᑎᑦᓯᕙᓐᓂᖅ
ᐸᐃᕆᕝᕕᐅᔪᓂᒃ ᐊᕐᕌᒍᑖᒫᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓂᖏᑦ
ᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᐋᖅᑭᒋᐊᕆᔪᖃᕋᔭᕐᒪᖔᑦ
ᐃᒻᒥᒎᖅᑐᒥᒃ ᐸᐃᕆᕕᐅᔪᒥᒃ ᓴᓇᔭᐅᒋᐊᖅᑐᖃᕋᔭᕐᓂᕈᓂ
ᑕᒡᕙᓂ? ᑐᕌᖅᑐᖅ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓄᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ.
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Chairman: Thank you, Mr.
Mikkungwak. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) For
child care facilities that are not in
government offices, that is one of the
things that we are looking at and that may
be some of the reason for noncompliance, ensuring that the facility is
in good repair. For example, it may be
anything from a leak to the need to
replace the boiler, those types of things.
Currently we do not have a capital budget
to provide to daycares to able to do these
repairs or fixes neither do we have
renovation monies.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ)
ᐸᐃᕆᕕᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐊᓪᓚᕝᕕᖏᓐᓃᖏᑦᑐᓄᑦ,
ᑕᒪᓐᓇ ᐃᓚᖓ ᕿᒥᕐᕈᐸᓪᓕᐊᔭᕗᑦ, ᑕᒡᕙᓂᓗᖃᐃ
ᐃᓚᖏᓐᓂᒃ ᒪᓕᓐᖐᓐᓇᖅᑐᖃᖃᑦᑕᖅᓯᒪᕗᖅ
ᓴᓇᔭᐅᓯᒪᑦᑎᐊᕋᓗᐊᕆᐊᖏᓐᓂᒃ. ᐆᑦᑑᑎᒋᓗᒍ, ᐃᒪᖃ
ᑯᑐᒃᑐᖃᕈᓂ ᐅᕝᕙᓘᓐᓃᑦ, ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᖃᕈᑎᒃ
ᐆᓇᖅᑐᖃᐅᑎᖏᑦ, ᑕᐃᒪᐃᑦᑐᕈᓘᔭᕐᓂᒃ. ᒫᓐᓇᐅᔪᖅ,
ᐊᑭᑐᔪᖅᑐᕈᑎᔅᓴᓃᑦᑐᖃᓐᖏᒻᒪᑦ ᑮᓇᐅᔭᓂᒃ ᐸᐃᕆᕕᓐᓄᑦ
ᐊᑐᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᓴᓇᔭᕆᐊᓕᓐᓂᒃ
ᓴᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᒃᐸᑕ.

A lot of it is up to the societies to
fundraise. So you will see a lot of
childcare facilities undertake fundraising
activities to support activities that are
outside the monies that we do provide for
them. (interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. I
have no more names on my list. We will
move along to paragraphs 9 through 11.
Mr. Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. On No. 10, I will need
further clarification. First of all, I will ask
a question to the department that does the
inspections and following the Child Day
Care Act, subsection 2(3) of the Child
Day Care Regulations states that an
application for a daycare facility licence
must not only have a report from the fire
marshal regarding compliance with the
National Fire Code of Canada, but must
also include a report from the health
officer regarding compliance with the
Public Health Act. Did your audit
evaluate whether or not health

ᑕᐃᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐸᐱᕆᕕᓐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ
ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᕆᐊᓖᑦ. ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ
ᑮᓇᐅᔭᓂᒃ ᐱᕈᖅᓴᐃᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ ᓴᓇᔭᐅᔭᕆᐊᓖᑦ
ᑲᒪᒋᔭᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᐃᑦ
ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ ᐊᑐᕐᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᓈᓴᐅᑎᓕᒃ 9-ᒥᒃ 11-ᒧᑦ ᑎᑭᓪᓗᒍ
ᐊᐱᖅᑯᑎᔅᓴᖃᕈᔅᓯ. ᒥᔅᑕ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓂ 10-ᒥ,
ᑐᓐᖓᕕᖃᕐᓗᖓ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᓚᐅᕐᓚᖓ.
ᓯᕗᓪᓕᖅᐹᒥᒃ, ᐊᐱᕆᓚᐅᕐᓚᖓ ᖃᐅᔨᓴᖅᑐᕕᓂᕐᓄᑦ.
ᑕᐃᒃᑯᐊ ᐸᐃᕆᕝᕖᑦ ᐱᖁᔭᖓ, ᑎᑎᕋᖅᓯᒪᓂᖓ 2(3)
ᐅᖃᖅᓯᒪᖕᒪᑦ ᐸᐃᕆᕝᕖᒡᒎᖅ ᐸᐃᕆᕝᕕᑦᑖᕋᓱᓪᓗᓂᒎᖅ
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᕆᐊᓕᒃ ᖃᑦᑎᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᕆᐊᓕᒃ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒥᒃ.
ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᒃ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ
ᐱᑕᖃᕋᓗᐊᕐᒪᖔᑕ ᑕᕝᕙᓂ ᐃᒡᓗᒥ ᐃᒡᓗᒥᐅᔪᒃᓴᐅᔪᖅ.
ᑖᒃᑯᐊ ᒪᕐᕉᖕᒪᑎᒃ ᐃᓚᒋᔭᐅᔭᕆᐊᓖᒃ ᑲᓇᑕᒥ
ᒪᓕᐱᐊᓖᑦ,. ᐃᒃᓯᕙᐅᑖᖅ, ᐆᒥᖓ ᐊᐱᕆᔪᒪᔪᖓ
ᖃᐅᔨᓴᖅᑎᐅᓚᐅᖅᑐᓄᑦ, ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᓪᓗᓯ
ᑕᒪᒃᑯᐊ ᐸᐃᕆᕝᕕᐅᔪᑦ ᖃᐅᔨᒋᐊᓚᐅᖅᐱᓰ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᒐᓗᐊᕐᒪᖔᑕ
ᖃᓂᒪᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ? ᑖᔅᓱᒥᖓ
ᐊᐱᕆᖅᑳᓚᐅᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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inspections had been conducted at child
care facilities? That’s my first question.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Schwartz.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓱᐊᑦ.

Ms. Schwartz: Thank you. We do not
report on whether health inspections were
completed in the daycares that we
examined. Thank you.

ᓱᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᒻᒪᖔᑦ
ᑐᑭᓯᓇᓱᓚᐅᓐᖏᑦᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Schwartz.
Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᐊᑦ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Why is that
or was that outside of your audit? That’s
my other question, Mr. Chairman.

ᐃᓄᒃ: ᖃᓄᐃᒻᒪᒃᑭᐊᕐᖓᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᕆᔭᔅᓯ
ᓯᓚᑖᒎᖓᓇᓱᒋᓚᐅᕋᔅᓯᐅᒃ? ᑖᔅᓱᒧᖓ
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Mr.
Campbell.
Mr. Campbell: Thank you, Mr.
Chairman. Thank you for the question.
Our logic that led us into daycares was
safety and so we looked at the
requirements for inspection and the lights
in relation to safety, and that led us to
you needed to have a safe daycare in
order to get a licence. I accept that there
are other conditions in order to get the
licence, but our focus was not primarily
on determining all the things that were
required to get a licence. Our focus was
on safety aspects and so we did not audit
the health portion of it. Thank you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ
ᑳᒻᐳᓪ.
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᖅᖢᑎᑦ ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᖃᕋᕕᑦ. ᐸᐃᕆᕖᑦ
ᐊᑦᑕᓇᕐᔭᐃᓯᒪᒐᓗᐊᕐᒪᖔᖅ ᕿᒥᕐᕈᓇᓚᐅᕋᑦᑎᒃᑯᑦ
ᒪᓕᒐᖅᑎᒍᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ
ᐊᒻᒪᓗ ᐊᑦᑕᓇᕐᔭᐃᓯᒪᓂᕐᒧᑦ ᐱᖁᔭᐃᑦ
ᒪᓕᒃᑕᐅᒐᓗᐊᕐᒪᖔᖅ ᓚᐅᓴᑖᕐᓂᐊᕐᓗᓂ.
ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓗᑎᑦ ᑭᓯᐊᓂ ᐸᐃᕆᕖᑦ
ᓚᐃᓴᑖᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ. ᐊᓯᖏᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ
ᒪᓕᒋᐊᓖᑦ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ
ᑐᑭᓯᓇᓱᓚᐅᓐᖏᑦᑐᒍᑦ ᓚᐃᓴᑖᕐᓂᕐᒧᑦ ᐊᑐᕆᐊᓖᑦ
ᕿᒥᕐᕈᓇᓐᖏᖦᖢᑎᒃᑯᑦ ᖃᓂᒪᖃᖅᑕᐅᓕᒪᓂᕐᒨᖓᔪᑦ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response,
Mr. Campbell. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑭᐅᒐᕕᑦ,
ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. Again on No. 10, and I
did ask a question on it earlier, but I
would like further clarification. This
morning, I stated that it’s a bit much
when we are not in compliance when it

ᐃᓄᒃ: ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᕝᕙᓂ ᓱᓕ
ᐊᐱᖅᓱᓚᐅᕐᓚᖓ ᓈᓴᐅᑎᓕᒻᒥᑦ 10,
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋᓗᐊᕋ ᐅᓪᓛᒃᑲᓐᓂᖅ,
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒐᒃᑯ. ᐃᓛᒃ ᐅᖃᖅᑲᐅᒐᒪ,
ᐅᐊᑲᓪᓚᓗᐊᓪᓚᒻᒪᕆᐊᓘᓕᕋᒃᑯᐃᓛᒃ ᑕᒪᒃᑯᐊ ᐊᑦᑕᕐᓇᓛᑦ
ᓱᕈᓯᖁᑎᕗᑦ
ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᕆᐊᖃᓐᖏᓐᓂᖅᐹᖑᓇᓱᒋᔭᒃᑲ ᓱᓇᐅᕝᕙ
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comes to the safety of our children. Here
we find that there are safety concerns.
My question was whether we would be in
non-compliance if an audit hasn’t been
done.

ᐊᑦᑕᓇᖅᑐᒦᑎᓪᓚᕆᓕᕐᓂᕋᑦᑎᒍᑦ. ᑕᐃᒪ ᐊᐱᕆᖅᑲᐅᒐᒪ
ᐅᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓴᖅᑭᓐᓂᖏᑉᐸᑕ ᑕᐃᒪ ᓱᓕ
ᑕᐃᒪᐃᑦᑐᒦᒃᑲᔭᓚᐅᖅᐳᖅᑲᐃ?

Regarding the letter of authority, you use
the letter of authority that they are not
required to get a licence, but they have to
be in compliance in order to receive a
licence. It even states here on 10 that
“The Department adopted this practice to
allow childcare facilities to operate until
an inspection could occur.” Why is it that
we are in non-compliance when the
regular Joe Inuk is required to comply?
Thank you.

ᐅᓇ ᐊᔪᕈᕐᓃᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐃᓄᑦᑎᑐᑦ ᑎᑎᖅᑲᖅ
ᐱᔪᓐᓇᑎᑦᑎᔾᔪᑦ. ᐊᑐᖅᑕᐅᖃᑦᑕᓕᕐᓂᕐᒪᑦ
ᓚᐃᓴᑖᕆᐊᖃᔾᔮᖏᒻᒪᑕᖃᐃ?
ᐱᖁᔭᓪᓚᑦᑖᖅᑕᖃᕆᐊᖃᖅᖢᓂᓗᒎᖅ ᓚᐃᓴᓐᓯᖃᖅᑐᒡᒎ
ᑕᒪᒃᑯᐊ ᓱᕈᓯᖃᕐᕕᐅᓂᐊᖅᑐᑦ. ᑐᑭᓯᓐᖏᓐᓇᒪ
ᑐᑭᓯᑕᐅᒃᑲᓐᓂᕆᐊᓚᐅᕐᓚᖓᑐᖅ. ᖃᓄᕐᓕ ᐱᖁᔭᒥᑦ
ᓱᕋᐃᔪᓐᓇᖅᑎᑉᐱᓯ? ᐱᖁᔭᓪᓚᑦᑖᓪᓚᕆᐅᖕᒪᑦ
ᐅᖃᖅᓯᒪᖕᒪᓘᓐᓃᑦ ᑕᕝᕙᓂ 10-ᒥ ᖃᐅᔨᓴᓚᐅᖅᑐᑦ
ᐅᓂᒃᑳᖏᓐᓂ ᑕᒪᓐᓇᒎᖅ ᑎᑎᖅᑲ ᐱᔪᓐᓇᖅᑎᑦᑎᔾᔪᑎᒥᑦ
ᑎᑎᕋᖅᑎᒍᑦ ᐊᔪᕈᓐᓃᑎᑦᑎᓂᖅ ᐱᖁᔭᓪᓚᑦᑖᒥᒡᒎᖅ
ᓱᕋᐃᔪᖅ. ᖃᓄᐃᒻᒪᓪᓕ ᐊᔪᓐᖏᓚᓯ ᐱᖁᔭᓪᓚᑦᑖᒥᒃ
ᓱᕋᐃᔭᕆᐊᖅᓴᖅ ᐃᓄᑐᐃᓐᓇᖅᑎᒍᑦ ᐊᔪᖅᑎᓪᓗᑕ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ

Chairman: Just for clarification for the
Anglophones in here, it is letters of
permission. It’s coming across from the
translators as letters of authority. Yes.
Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.
ᑐᑭᓯᓇᖅᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓗᒍ letters of permission.
ᑎᑎᖅᑲᑎᒍᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I’m
not going to use it as an excuse. We
acknowledge that we weren’t following
the Child Day Care Act and Regulations.
This Act was a carryover from the
Northwest Territories. Also, all of the
processes that we had been following
were carried over. And so, when we did
receive the letter from the Auditor
General, I realized that we were not
compliant with the Act and regulations.
Immediately we ceased using the letters
of authority and ensured that all daycares
had been inspected. So that was the first
course of action that we took.
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you for that response
Ms. Okpik. Mr. Enook.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ
ᐱᔾᔪᑎᒃᓴᐅᖏᑦᑐᖅ ᓇᓗᓇᐃᕈᒪᔭᕋ ᐸᐃᕆᕕᓐᓄᑦ
ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᒃᓯᒪᔭᕗᑦ ᑕᐃᒃᑯᐊ
ᐊᑎᑐᐃᓐᓇᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᓄᓇᑦᑎᐊᕐᒥᐅᑦ
ᐊᑐᖅᑕᖏᓐᓂᑦ. ᑕᐃᒃᑯᓇᓐᖓᑦ
ᑎᒍᑐᐃᓐᓇᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ
ᐱᒐᑦᑎᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒦᓐᖔᖅᑐᑦ. ᐄ,
ᐅᔾᔨᕆᔾᔫᒥᓚᐅᖅᓯᒪᔪᒍᑦ ᐱᖁᔭᕐᔪᐊᒥᒃ ᓯᖁᒥᑦᑎᓂᖓᓂᒃ
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᓪᓗ ᓯᖁᒥᑦᑎᓂᖓ ᐅᔾᔨᕆᒐᑦᑎᒃᑯᑦ
ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᖃᑦᑕᕈᓐᓃᓚᐅᖅᓯᒪᔪᑦ. ᑖᓐᓇ
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᒍ ᑲᒪᒋᓚᐅᖅᓯᒪᔭᕗᑦ.
(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒪᓐᓇ
ᑭᐅᒐᕕᐅᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ ᐃᓄᒃ.
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Mr. Enook (interpretation): Thank you,
Mr. Chairman. For further clarity, you
indicated that we grandfathered from the
Northwest Territories, so even though
we’re not in compliance, its okay, is that
how I understand it? So it’s okay if we
break the law. And the other one, you
have been told by the Auditor General’s
office that you’re in non-compliance. If
that hadn’t been pointed out by the
Auditor General’s office, would we still
be using or operating the daycare
facilities under a letter of permission?
Would that have been the case? Even
though you’re in non-compliance? Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Okpik.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑐᑭᓯᒋᐊᒃᑲᓂᕐᓗᒍ,
ᑖᓐᓇᒎᖅ ᒪᓕᒐᖅ ᐱᖁᔭᖅ ᓄᓇᑦᑎᐊᑉ ᐱᖁᔭᕆᓚᐅᕐᒪᒍ.
ᑐᑭᓯᕗᖔ ᑕᐅᕙᓐᖓ ᒪᓕᒃᑐᕕᓃᑦ ᒪᓕᖏᒃᑲᓗᐊᕈᑦᑎᒍᑦ
ᐱᖁᔭᐅᖦᖤᕋᓗᐊᖅᐸᑦ ᓱᖁᑕᐅᓐᖏᑦᑐᖅ,
ᑕᐃᒪᐃᓕᖅᑰᔨᒐᕕᑦ ᒥᔅ ᐅᒃᐱᒃ. ᑕᐃᒪᓐᓇ
ᑐᑭᓯᑦᑎᐊᖅᐳᖔ? ᓄᓇᑦᑎᐊᒦᓐᖔᓚᐅᕐᒪᑦ
ᐊᑐᓐᖏᒃᑲᓗᐊᕈᖅᑎᒍᑦ ᓱᖁᒥᒃᑲᓗᐊᕈᑦᑎᒍᑦ
ᓱᖁᑕᐅᓐᖏᑦᑐᖅ? ᐊᐃᑉᐸᖓᓗ, ᐅᖃᐅᔾᔭᐅᒐᑦᑕᒎᖅ,
ᐅᖃᐅᔾᔭᐅᒐᔅᓯᒎᖅ ᑕᒪᓐᓇ. ᖃᐅᔨᓴᖅᑎᓂᒃ
ᓇᓗᓇᐃᖅᑕᐅᖕᒪ ᑕᒪᓐᓇ ᓱᕋᐃᓕᕐᓂᖓᓂ ᑕᐃᒪᖃᐃ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖏᑉᐸᑦ ᓱᓕ ᑕᐃᒪᓐᓇᑐᐃᓐᓇᐅᒐᔭᖅᐸ
ᓚᐃᓴᓐᔅ−ᖃᖦᖤᖏᑦᑐᓂᒃ ᑎᑎᖅᑲᑎᒍᑦ
ᐱᔪᓐᓇᖅᑎᑦᑎᔾᔪᑎᒍᑦ ᑲᔪᓯᑎᑦᑎᕈᔫᔭᕋᔭᖅᐱᓯ ᓱᓕᖃᐃ?
ᖃᐅᔨᓴᖅᑎᓄᑦ ᐅᖃᐅᔾᔭᐅᓚᐅᓐᖏᒃᑯᔅᓯ ᐱᖁᔭᒥᒃ
ᓱᕋᐃᖦᖤᓕᕋᓗᐊᕐᓗᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ,
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. I would think so. We’ve
flagged it out two years ago and the need
to review the Child Day Care Act and to
amend it. Two years ago we had a
meeting with one representative coming
in from each community. I think we’ve
had two meetings so far and the first
meeting was approximately two years
ago and we started asking them what is
required or what needs to be changed
under the Child Day Care Act. Last year,
we had another meeting with the
kindergarten teachers and we got some
feedback from them. There were some
immediate actions that were required, for
example, looking at the deficiencies and
with the present Act that we’re following
and the by-laws, we have put them in the
manual on the operation of those
facilities. Thank you, Mr. Chairman.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐄᖑᖅᑰᖅᑐᖅ. ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᒪᐃᓐᓇᓚᐅᖅᑕᕗ.ᑦ
ᐊᕐᕌᒎᖕᓂ ᒪᕐᕉᖕᓂᒃ ᑖᓐᓇ ᐱᖁᔭᖅ ᓄᓇᑦᓯᐊᕐᒦᓐᖔᖅᑐᖅ
ᕿᒥᕐᕈᐊᕆᐊᖃᕐᓂᑎᓐᓂᒃ ᑖᔅᓱᒥᖓ ᐱᖁᔭᕐᒥᑦ ᐊᒻᒪ
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓪᓗᓂ ᑭᓱᓪᓗ, ᑭᓱᓂᒃ
ᐊᔾᔩᔭᕆᐊᖃᒻᒪᖔᑦᑕ. ᐊᕐᕌᓂ ᐅᖓᓪᓕᕐᒥ
ᑲᑎᒪᑎᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ ᓄᓇᓕᓐᓃᓐᖔᖓᔪᓂᒃ
ᐊᑕᐅᓯᕐᒥᑦ ᐊᖓᔪᖅᑳᒡᒍᑎᖏᓐᓂᒃ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᓯᒪᔪᒍ
ᒪᕐᕈᐃᖅᓱᓕᖅᑐᒍᑦ. ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ
ᑲᑎᒪᔭᕆᐊᓚᐅᖅᓯᒪᔪᑦ ᐊᕐᕌᒎᖅᑲᐃ ᒪᕐᕉᒃ
ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ. ᐊᐱᖅᓱᑲᑦᑕᓕᖅᖢᑎᒃᑯᑦ ᑭᓱᑦ
ᐊᓯᔾᔨᕆᐊᕆᐊᖃᖅᐸᓪᓕᐊᒻᒪᖔᑕ ᑖᔅᓱᒪᐅ ᐱᖁᔭᐅᑉ
ᐃᓗᐊᓂ, ᑭᓱᓪᓗ ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒪᖔᑕ. ᐊᕐᕌᓂ
ᑲᑎᒪᑎᑦᑎᓚᐅᕐᒥᒐᑦᑕᑦᑕᐅᖅ ᓱᕈᓯᓛᓕᕆᔨᓂᒃ ᒥᑭᓛᓂᑦ
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᑦ ᐃᓕᓴᐃᔨᖏᓐᓂᓪᓗ ᓄᓇᓕᓕᒫᓂᒃ
ᑲᑎᑎᑦᑎᓪᓗᑕ. ᑖᒃᑯᐊ, ᑐᓴᕆᐊᕐᕕᒋᒃᑲᓐᓂᓚᐅᕐᒥᒐᑦᑎᒍ.
ᒪᓕᒐᖅ ᐃᓚᖏᓐᓂ ᑭᓱᓂᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᑲᐅᑎᒋᔪᒃᑦ
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᒍᑦ, ᑕᐃᒃᑯᐊ ᓯᕗᓪᓕᕐᒥ
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᐸᓖᓯᒃᑯᑎᒍᑦ ᖃᐅᔨᓴᖅᑕᐅᓃᑦ,
ᒪᐅᓇᐅᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ, ᓇᓗᓇᐃᖅᑐᖅᓯᒪᑦᑎᐊᖅᑕᕗᑦ.
ᐊᒻᒪᓗ ᑖᓐᓇ ᐱᖁᔭᖅ ᐊᑐᖅᑕᕗᑦ ᐊᒻᒪ ᒪᓕᒐᕋᓛᖏᑦ,
ᐸᐃᑉᐹᒥᒃ Manual-ᖑᓂᕋᖅᑕᑎᓐᓂᒃ ᓴᖅᑮᓯᒪᓕᖅᑐᒍᑦ
ᕿᒥᕐᕈᐊᖅᓯᒪᓕᖅᑐᑕᓗ ᖃᓄᖅ ᐃᓗᓕᖃᕐᒪᖔᑦ ᖃᓄᕐᓗ
ᐊᐅᓚᔾᔪᑎᖃᕆᐊᖃᕐᒪᖔᑦᑕ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕ,
ᐸᐃᕆᕖᑦ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᑕᒪᒃᑯᓂᖓ
ᒪᓕᒐᕋᓛᖑᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Okpik. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᐃᓄᒃ.
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Mr. Enook (interpretation): Thank you,
Mr. Chairman. If you’ll allow me to ask
two questions with one question, so
therefore, I’d like to ask two questions at
the time. My first question is if you ever
had to shut down a daycare because there
is no license?

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, ᒪᕐᕉᖕᓂᒃ
ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᐱᕆᔪᓐᓇᖅᑎᒃᑯᕕᖓ ᐊᐱᕆᒋᐊᕐᓂᐊᕋᒪ,
ᐊᑕᐅᑦᑎᒃᑯᑦ ᑭᐅᔭᐅᔪᓐᓇᖅᑰᕐᒪᑎᒃ. ᓯᕗᓪᓕᕐᒥ
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᑕᒪᒃᑯᐊ ᐸᐃᕆᕖᑦ
ᒪᑐᔭᐅᔪᖃᕆᐊᖃᓚᐅᖅᓯᒪᔪᖃᖅᐹ ᓇᓕᐊᑐᐃᓐᓇᖅ
ᐱᔪᓐᓇᐅᑎᖃᓐᖏᓐᓂᖅᑎᓪᓗᒍ?

My second question, Mr. Chairman, the
letter of authority states that without the
license you can operate with a letter of
authority, even though we’re not
following the legislation or the criteria.
Who signs that letter of authority? Thank
you.

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᐊᐱᖅᑯᑎᒐ, ᑕᐃᒃᑯᐊ
ᑎᑎᖅᑲᑦ ᐱᔪᓐᓇᖅᑎᑦᑎᔪᑦ ᐅᖃᕐᒪᑕ ᓚᐃᓴᖃᕆᐊᖃᕐᓂ
ᕈᓐᓂ ᐃᓱᒪᒋᓐᖏᕈᓗᒡᓗᒍ ᐅᕝᕙᐅᓇ
ᐱᔪᓐᓇᖅᑎᓐᓂᐊᓕᖅᐸᒋᑦ ᐱᖁᔭᕐᓘᓐᓃᑦ ᓱᕋᕈᓗᒡᓗᒍ.
ᑭᐊ ᑕᐃᓐᓇ ᑎᑎᕋᖅ ᐊᑎᓕᐅᖃᑦᑕᖅᐹ? ᑖᒃᑯᐊ
ᐊᐱᖅᑯᑏᒃᑲᒃ ᒪᕐᕉᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Enook. Ms.
Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. For the latter of your
question, I will respond to that. The letter
of authority that was provided to the
early childhood officers in the regions,
we are no longer using the letters of
authority.
For your first question, I don’t quite
remember your first question, so if you
can state that again. Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. The
member had asked to whether any
licensed child care facilities had been
closed due to lack of a licence. Ms.
Okpik.
Ms. Okpik (interpretation): For the
daycares that were using letters of
authority, they would not be shut down. I
can tell you that we’ve closed some
daycares because they were not following
parts of the policy. Sometimes the
daycares close because the society did
not apply to the Department of Justice or

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᖃᐃ
ᑭᖑᓪᓕᐅᕋᑖᖅᑐᒧᑦ, ᑭᐅᑲᐅᑎᒋᒍᓐᓇᕈᒪ. ᑕᐃᒃᑯᐊ
ᑎᑎᖅᑲᐅᕙᓚᐅᖅᑐᑦ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᑐᑦ
ᐊᑎᓕᐅᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᓄᖓ
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ, ᓱᕈᓯᓛᓕᕆᔪᑦ Early Childhood
Officers ᐊᒻᒪ ᑖᓐᓇᖃᐃ ᐊᑐᕈᓐᓃᖅᑕᕗᑦ.

ᓯᕗᓪᓕᖅᐹᒧᑦ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕐᓄᑦ
ᐃᖅᑲᐅᒪᑦᑎᐊᖏᖦᖢᒍ, ᐅᖃᒃᑲᓐᓂᕈᓐᓇᕈᓂᐅᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᐊᐱᕆᖅᑲᐅᔪᖅ ᒪᓕᒐᓕᐅᖅᑎ ᓚᐃᓴᖃᖅᑐᐃᑦ ᐸᐃᕆᕖᑦ
ᒪᑐᔭᐅᓯᒪᓐᓂᕐᒪᖔᑕ ᒪᓕᒃᓯᒪᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ. ᒥᔅ
ᐅᒃᐱᒃ. ᓚᐃᓴᖃᓐᖏᓂᕐᒧᑦ ᒪᑐᔭᐅᔪᖃᓚᐅᖅᓯᒪᒻᒪᖔᖅ
ᐸᖁᓇᖅᑲᐅᔪᖅ.
ᐅᒃᐱᒃ: ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᒥᒃ ᐊᑐᖅᑐᒥᓃᑦ
ᒪᑐᔭᐅᒐᔭᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ
ᒪᑐᑎᑦᑎᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᒪᓕᓐᖏᓗᐊᖅᑐᓂᒃ. ᐅᑯᓂᖓ
ᐃᓗᐊᓂ ᐃᓗᓕᓕᓐᓂᒃ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ
ᓇᓗᓇᐃᖅᑐᖅᑲᐅᔭᒃᑲ. ᐃᓚᖏᓪᓗ ᒪᑐᕙᒃᑭᓪᓗᑎᑦ
Society-ᓂᕐᒥᓂᒃ ᓲᕐᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐃᓛᒃ Dept
of Justice-ᒧᑦ Legal Registries-ᑯᓐᓄᑦ ᒪᑯᓂᖓ
ᓇᓗᓇᐃᕆᐊᖃᓲᖑᒻᒪᑕ.
ᑖᒃᑯᐊ ᐃᓚᖏᑦ ᐃᒪᓐᓇ ᐅᖃᐅᓯᕆᒐᔭᖅᑕᒃᑲ Not in
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because some daycares are not in good
standing, that’s why we had to close
them.

good standing, ᐃᓚᖏᑦ ᑕᐃᒪᓐᓇ ᒪᑐᓯᒪᖃᑦᑕᖅᑐᑦ.

In regard to the letter of authority, we
have never shut down a daycare. We’re
no longer using the letter of authority. All
the daycares have now been issued a
licence. Thank you.

ᑭᓯᐊᓂ ᑎᑎᖅᑲᐅᑉ ᒥᒃᓵᓄᑦ, ᒪᑐᓯᓯᒪᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ.
ᐊᐅᓚᔾᔪᑎᖓᓐᓂᒃ ᑖᓐᓇ ᑎᑎᖅᑲᖅ
ᐱᔪᓐᓇᐅᑎᖃᓚᐅᖅᓯᒪᒻᒪᑦ. ᒫᓐᓇᐅᓕᖅᑐᖅ ᑖᓐᓇ
ᐊᑐᕈᓐᓃᕋᑦᑎᒍᑦ ᓚᐃᓴᖃᖅᑐᐃᓐᓇᐅᓕᖅᖢᑎᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response,
Ms. Okpik. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅ
ᐅᒃᐱᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. My question has to do with
paragraph 9 on page 4, and it’s for the
Deputy Minister of CGS. I was
wondering if the Deputy Minister can
give us assurance today that CGS is now
conducting regular inspections to all
schools and daycare facilities. Thank you,
Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ
ᐸᖁᓇᐅᑎᒋᔪᒪᓂᐊᖅᑕᕋ ᓈᓴᐅᑎᖓᓂ 9-ᒦᑦᑐᖅ
ᒪᒃᐱᒐᖅ 4-ᒥ, ᑖᒃᑯᐊ ᑐᖏᓕᖓᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. ᑐᖏᓕᖓ ᒥᓂᔅᑕ
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒪᑦ ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ
ᐱᓕᕆᕕᓐᓂ ᖃᐅᔨᓴᐃᑎᑦᑎᖃᑦᑕᕐᒪᖔᑕ ᐸᐃᕆᕕᓕᒫᓄᑦ
ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓄᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that question.
Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
To the best of my knowledge, all
daycares and schools have been inspected
by the fire marshal’s office, and that
we’ve also have developed an inspection
schedule to do those facilities again this
fiscal year. Thank you, Mr. Chairman.
Chairman: Thank you for that response,
Mr. Green. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᒐᕕᑦ. ᒥᔅᑕ
ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒧᖓ
ᖃᐅᔨᒪᔭᓐᓄᑦ, ᐃᓘᓇᖏᑦ ᐸᐃᕆᕖᑦ ᑕᐃᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᖃᑦᑎᕆᔨᒃᑯᑦ
ᐊᓪᓚᕝᕕᖓᓐᓄᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᓴᓇᓚᐅᖅᑐᖅ
ᖃᐅᔨᓴᐃᔾᔪᑎᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᖃᐅᔨᓴᓕᕌᖓᒥᒃ
ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ ᒥᔅ
ᒍᕇᓐ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: So just to confirm that
the fire marshal has gone to every single
school and daycare facility in every
community. Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᓇᓗᓇᐃᒃᑲᓐᓂᕆᐊᕐᓗᒍ
ᖃᑦᑎᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ
ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓄᐊᖅᓯᒪᓕᖅᑐᖅ ᓄᓇᓕᓕᒫᓂ ᐊᒻᒪᓗ
ᐸᐱᕆᕕᓕᒫᓂ ᓄᓇᓕᓕᒫᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that
clarification, Ms. Angnakak. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᕋᕕᐅᒃ ᖁᔭᓐᓇᒦᒃ,
ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ.
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Yes.

ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒥᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. I wonder if you can elaborate
if these inspections were for mainly
preventative or were they for repair.
Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒪᖔᖅᐱᑦ
ᖃᐅᔨᓴᐃᔾᔪᑎᐅᖃᑦᑕᖅᓯᒪᒻᒪᖔᑕ ᓱᕋᔾᔭᐃᖅᓯᓯᒪᓂᕐᒧᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᓱᕋᔅᓯᒪᔪᓂᒃ ᓴᓇᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ?
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
In terms of the fire marshal’s office, the
fire marshal’s office responsibility is to
go in and make sure, if there’s a sprinkler
system in the building, that its certificates
have been renewed, they check the fire
extinguishers, make sure that they are up
to date. They check to see if there are any
obstructions in the building that would
prevent around emergency areas. The fire
marshal, unless they are some minor
repairs, would be required if there are
holes in the walls, so that those would get
addressed through the fire marshal’s
office for the report as well. Thank you.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓂᖓ
ᖃᑦᑎᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᓪᓚᕝᕕᖓ,
ᑲᒪᔭᔅᓴᖃᕐᒪᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᕆᐊᖃᕐᒪᑕ, ᓲᕐᓗ ᑕᒪᒃᑯᐊ
ᖃᑦᑎᕆᔾᔪᑎᒐᓚᐃᑦ, ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖏᑦ ᐱᑕᖃᕐᓗᑎᑦ, ᖃᑦᑎᕆᔩᓪᓗ ᑕᒪᒃᑯᐊ
ᖃᑦᑎᕈᑏᑦ ᐅᓪᓗᒥᓯᐅᑎᐅᒻᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᕐᓗᒋᑦ.
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓂᒋᐊᕐᕕᓐᓂ
ᐊᕝᕕᐊᖅᑐᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ. ᖃᑦᑎᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᐊ
ᓱᕋᔅᓯᒪᔪᓂᒃ ᐊᒻᒪᖅᓯᒪᔪᖃᕐᓂᕈᓂᓘᓐᓃᑦ ᐊᑭᓐᓇᕐᓂᒃ,
ᓱᕋᔅᓯᒪᔪᓕᕆᔩᑦ ᑲᒪᒋᕋᔭᖅᑕᖏᑦ, ᐅᓂᒃᑳᓕᐊᑎᒍᑦ
ᓱᕋᔅᓯᒪᔪᑦ ᐅᓂᒃᑳᖏᑦ ᐱᖃᓯᐅᔾᔭᐅᒐᔭᖅᑐᖅ
ᐅᓂᒃᑳᓕᐊᖓᓂᒃ ᖃᑦᑎᕆᔨᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green. Ms.
Angnakak.
Ms. Angnakak: Just for clarification.
Thank you, Mr. Chairman. Just for
clarification, does the fire marshal report
to your department? Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᑦᑎᐊᑲᓐᓂᕐᓗᒍ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᓗᓇᐃᒃᑲᓂᑦᑎᐊᖁᓪᓗᒍ,
ᑖᒃᑯᐊ ᖃᑦᑎᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ ᐃᓕᔅᓯᓐᓄᑦ
ᐱᓕᕆᕕᖓᓄᑦ ᐅᓂᒃᑳᕆᐊᖅᑐᓲᖑᕙ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
The answer to that is correct. It does.
Thank you.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᐅᒡᒍᓯᕆᔭᕋ. ᐄ, ᑕᐃᒪᐃᓲᑦ.

Chairman: Mr. Green. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Ms. Angnakak: Thank you, Mr.
Chairman. Can you explain why you
didn’t have this process in place before
the audit? Thank you, Mr. Chairman.

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᐃᒻᒪᑦ ᐃᖏᕐᕋᓂᒃ
ᑕᐃᒪᓐᓇᐃᑦᑐᖅ ᑕᒪᓐᓇ ᐱᑕᖃᕐᓂᖏᒻᒪᖔᖅ
ᖃᐅᔨᓴᖅᑲᐅᓛᖅᑎᓐᓇᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ?
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
Unfortunately, we were aware of some of
the inspections that weren’t done prior to
the audit. Some of the rationale, why this
wasn’t being done, was because of the
capacity issues within two of the regions
where we didn’t have assistant fire
marshals. Because of the capacity issue,
we were not able to do all of the facilities
as per our internal procedures. Thank
you, Mr. Chairman.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ, ᖃᐅᔨᒪᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᑕᒪᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑕ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ. ᑖᓐᓇ
ᐱᔾᔪᑎᐅᖃᑦᑕᖅᑐᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᒧᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑕ ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒥᒃ
ᒪᕐᕉᓐᓂᒃ ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᑎᖃᓚᐅᓐᖏᒻᒪᑦ ᖃᑦᑎᕆᔨᒃᑯᑦ
ᐊᖓᔪᖅᑳᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᓐᖏᒻᒪᑦ. ᑖᓐᓇ
ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓘᓐᓇᖏᑦ
ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᓚᐅᓐᖏᑦᑐᑦ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Green. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. Is it because of the audit that
you were able to get that capacity? Why
was it a problem before and not a
problem now? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᖢᑎᑦ ᑭᓯᐊᓂ
ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖅᓯᓚᐅᖅᐱᓯ?
ᖃᓄᐃᒻᒪᓪᓕ ᓯᕗᕐᖓᒍᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᐃᓪᓕᓚᐅᖅᐱᓯ ᒫᓐᓇᓗ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓐᓃᖅᖢᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
We had a number of positions that were
out for a number of years that we were
unable to recruit. Having said that, the
process with the department going
forward is that we are not going to use
capacity as an excuse, we have to find a
way to manage capacity to make sure that
we carry out the inspections as required
under the Fire Prevention Act. Thank
you, Mr. Chairman.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐊᕐᕌᒍᒐᓴᓐᓄᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᐃᓪᓕᐅᖅᑲᓚᐅᖅᓯᒪᒐᑦᑕ ᑖᒃᑯᐊ
ᐱᓕᕆᕕᕗᑦ ᓅᑉᐸᓪᓕᐊᓚᐅᖅᑐᑦ. ᐅᖃᕈᒪᓪᓗᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᑖᓐᓇ ᐱᔾᔪᑎᒋᔾᔮᖏᓐᓇᑦᑎᒍᑦ,
ᓇᓂᓯᔭᕆᐊᖃᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ
ᐊᒥᒐᓐᖏᑦᑐᓂᒃ ᑕᐃᒪᓐᓇᐃᓕᐅᕈᓐᓇᑦᑎᐊᕐᓂᐊᕐᒪᑕ
ᐱᖁᔭᖅᑎᒍᑦ ᐃᑭᑦᑐᖃᖅᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Green. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.
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Ms. Angnakak: Thank you, Mr.
Chairman. My next question is for the
Assistant Auditor General. In your
experience, have you come across this
before where, for example, we are talking
about letters of permission or where
critical inspections through schools,
daycare facilities, where they weren’t
done but were still allowed to continue as
though they had been? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐸᖁᓇᒍᑎᒋᔪᒪᓂᐊᓕᕐᒥᔭᕋ ᐃᑲᔪᖅᑎᖓᓄᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ. ᐊᑐᖅᓯᒪᔭᔅᓯᓐᓄᑦ, ᑕᐃᒪᓐᓇ
ᐱᓚᐅᖅᓯᒪᕕᓰ, ᓲᕐᓗ, ᐅᖃᐅᓰᑦ ᑎᑎᖅᑲᓂᑦ
ᐱᔪᓐᓇᖅᑎᑦᑎᓂᖅ ᖃᐅᔨᓴᐃᔾᔪᑎᓐᓂᒃ ᐱᒻᒪᕆᐅᔪᓂᒃ
ᐃᓕᓐᓂᐊᕕᓐᓄᑦ, ᐸᐃᕆᕕᓐᓄᓪᓗ,
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᓐᖏᒃᑲᓗᐊᖅᖢᑎᑦ ᑕᐃᒪᓐᓇ ᐸᐃᕆᕕᖕᒥ
ᒪᑐᐃᖓᐃᓐᓇᖅᑎᑕᐅᖃᑦᑕᖅᑐᒥ ᖃᐅᔨᓚᐅᖅᓯᒪᕕᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that question.
Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᒥᔅᑕ
ᑳᒻᐳᓪ.

Mr. Campbell: Thank you, Mr.
Chairman and thank you for the question.
I don’t believe that we’ve ever
encountered something like a letter of
permission. We have done audit work in
at least one other territory and actually in
the federal system, where in office
buildings, down south in the federal
system, they were not doing the fire
drills, the evacuation drills; in that case,
we issued the letter, a similar type letter
as we did in this case. I don’t believe that
other jurisdictions have used a letter of
permission. Thank you.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐸᖁᓇᒃᑲᕕᒃ. ᑕᐃᒪᓐᓇ
ᑕᑯᓚᐅᖅᓯᒪᖅᑰᔨᓐᖏᑦᑐᒍᑦ ᑎᑎᖅᑲᓂᒃ
ᐱᔪᓐᓇᖅᑎᑦᑎᔪᓂᒃ. ᖃᐅᔨᓴᐃᓯᒪᖕᒥᒐᑦᑕ
ᒐᕙᒪᑐᖃᒃᑯᓐᓃᖔᖅᑐᓪᓗ ᒐᕙᒪᖏᓐᓂ, ᖃᐅᔨᓴᐃᓯᒪᒐᑦᑕ
ᐊᓪᓚᕝᕖᑦ, ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓃᑦᑐᑦ, ᑕᐃᒃᑯᐊ
ᐊᓂᓕᒻᒪᒃᓯᖃᑦᑕᓚᐅᓐᖏᑦᑐᑦ ᐃᑯᐊᓪᓚᒃᑐᖃᖅᑎᓪᓗᒍ;
ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᓂᒃ ᐊᐅᓪᓚᑎᑦᑎᕕᒋᓚᐅᖅᓯᒪᔭᕗᑦ.
ᑖᒃᑯᐊ ᐊᔾᔨᖏᓐᓂᒃ ᑎᑎᕋᓚᐅᕋᑦᑕ. ᑭᓯᐊᓂᓕ ᐊᓯᖏᑦ
ᑲᓇᑕᒥ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᒃ ᑕᐃᒪᓐᓇ
ᐱᔪᓐᓇᐅᖅᑎᑦᑎᔪᓂᒃ ᑎᑎᖅᑲᓂᒃ
ᑐᓂᓯᔪᖃᓚᐅᖅᓯᒪᓐᖏᑦᑑᔪᒃᓴᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response,
Mr. Campbell. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅ
ᑳᒻᐳᓪ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. I guess my next question is for
the Department of Education and for
CGS. Who has the trump card when it
comes to the safety inspection of schools
and child care facilities? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ
ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᓕᖅᑕᕋ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᓕᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᓯᖅᑏᑦ.
ᑭᓇᒃᑰᕙᑦ ᑎᒍᒥᐊᖅᑎᕗᑦ ᑲᒪᓂᕐᒥᒃ ᑕᐃᒃᑯᓂᖓ
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐊᒻᒪ ᐸᐃᕆᕖᑦ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Angnakak.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
With respect to CGS, it would be the

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ
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Office of the Fire Marshal. Thank you,
Mr. Chairman.

ᐱᓕᕆᕕᖓᓄᑦ, ᑕᐃᒃᑯᐊ ᑲᒪᒐᔭᖅᑐᑦ ᖃᑦᑎᕆᔨᒃᑯᑦ
ᐊᓪᓚᕝᕕᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Green. Mr.
Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
Chairman. Earlier, the Auditor General’s
office stated that they did not include
public health inspections in their report. I
will ask my question to the Department
of Education whether or not we should be
concerned that public health inspections
are being done in the daycare facilities or
not. Thank you, Mr. Chairman

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᐊᑦᑎᐊᖅ,
ᑕᒻᒪᖅᓯᒪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓ ᐅᖃᖅᑲᐅᒻᒪᑕ
ᐋᓐᓂᐊᖃᕐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᐃᓯᒪᓂᕐᒥᒃ
ᐅᓂᒃᑳᓂᒃ ᐱᖃᓯᐅᔾᔨᓯᒪᓚᐅᕋᒪ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᔭᕆᐊᖃᖅᑕᕋ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᒃᓴᐅᓕᕐᒪᖔᑕᑦ ᐸᐃᕆᕕᕗᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Rumbolt.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) To
the best of my knowledge, they are taking
place. (interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. I
have no more names on my list. Moving
on to paragraphs 12 through 14. Any
comments or questions? I have no names
on my list. Paragraphs 15 through 17.
Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. I just want to ask the
Department of Education. How does the
department work with the daycare
facilities to ensure that operators comply
with and consistently apply the Act?
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) The
regulations are very detailed with respect

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓴᔨᑎᒍᑦ)
ᖃᐅᔨᒪᔭᒃᑯᓪᓕ, ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᖃᓕᕋᓗᐊᕐᒪᖔᑕ (ᑐᓴᔨᒃᑰᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᐃᓵᒃᓯᒪᔪᖃᕈᓐᓃᕐᒪᑦ ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᓅᑉᐸᓕᐊᓗᑕ
12-ᒥ 14-ᒧᑦ. ᐊᐱᖅᑯᑎᔅᓴᐃᑦ ᐅᖃᐅᓯᔅᓴᐃᓪᓘᓐᓃᑦ,
ᐅᖃᐅᓯᔅᓴᑦ ᐊᐱᖅᑯᑎᓘᓐᓃᑦ? ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. 15-ᒥ
17-ᒧᑦ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐸᖁᓇᒍᒪᑐᐃᓐᓇᖦᖤᖅᐳᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ.
ᖃᓄᖅ ᐱᓕᕆᕕᓯ ᐸᐃᕆᕕᓕᕆᔨᓂᒃ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐸᑦ ᐊᐅᓚᑦᑎᐊᖃᑦᑕᖁᓪᓗᒍ
ᒪᓕᑦᑎᐊᖁᓪᓗᒋᓪᓗ ᑕᒪᒃᑯᓂᖓ ᐱᖁᔭᕐᔪᐊᓂᒃ?
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ
ᒪᓕᒐᕋᓛᑦ ᐊᒃᓱᐊᓗᒃ ᐃᓗᓕᑯᓘᔭᖃᕐᒪᑕ
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ. ᒪᓕᒋᐊᖃᕐᒪᖔᑕ ᖃᓄᖅ
ᐱᖁᔭᓂᒃ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕᓗ
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to compliancy and what specifically
needs to be done. We have about 80
regulations that we follow. So we have a
checklist for the 80 regulations. So it’s
like a written policy of program goals
and objectives that must be provided. For
example, they have to have a required
proof of $1 million public liability
insurance; registry files should include
the name and phone numbers of the
contact person of the Early Childhood
Program for the Department of
Education, I can go on. I can provide this
list so everyone gets a clear idea of what
the checklist for every daycare. So this is
provided to them.
As I stated before, we’ve done how we’re
going to undertake inspections
differently. We have the pre-inspection
letter and documentation that goes to the
child care facility. It will identify the
areas that need to be addressed, possibly
from the last inspection, but also
specifically the whole list of things that
need to be adhered to with the daycares.
We’ll provide the Committee in terms of
all the checklists that we have, the
regulations that need to be followed, and
then with the development of the Child
Care Facilities Operation Manual, it will
clearly lay out all the requirements for the
daycares. (interpretation) Thank you, Mr.
Chairman.

ᐅᖃᖅᓯᒪᑦᑎᐊᖅᑐᑦ. ᓲᕐᓗ ᐊᑎᓕᐅᕐᕕᒃᑕᖃᕆᐊᖃᕐᓂᕐᒥᒃ
ᑕᐃᒃᑲᖓᑦ ᐃᒻᒪᖃ 80-ᖑᒻᒪᑕ ᒪᓕᒐᕋᓛᑦ
ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊ ᐃᓘᓐᓇᑦᑎᐊᖑᔪᖏᑦ 80
ᑎᑎᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ. ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ ᐊᑐᐊᒐᖅ
ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᐃᓪᓗ ᑎᑭᒐᒃᓴᐃᓪᓗ ᑕᒪᒃᑯᐊ
ᑎᑎᕋᖅᓯᒪᔪᑦ ᑐᓂᔭᐅᔭᕆᐊᓖᑦ. ᐆᒃᑑᑎᒋᓗᒋᑦ,
ᐊᒻᒪᓗᑦᑕᐅᖅ $1 ᒥᓕᐊᓐ ᑕᐃᒃᑯᓂᖓ
ᓇᓪᓕᐅᒃᑯᒫᖃᕐᓗᑎᑦ; ᐊᒻᒪᓗ
ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓯᒪᓗᑎᑦ ᐊᑎᖏᑦ ᐅᖄᓚᐅᑎᖏᓪᓗ
ᓱᕈᓯᓛᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᒋᔭᐅᔪᓂᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔪᑦ, ᑲᔪᓯᔪᓐᓇᕋᓗᐊᖅᑕᕋ.
ᐅᓄᖅᑐᐊᓘᖕᒪᑕ ᐃᓕᔅᓯᓐᓄᑦ ᑐᓂᔪᓐᓇᖅᑕᓯ
ᖃᐅᔨᒪᑦᑎᐊᓕᕐᓂᐊᕋᔅᓯ ᖃᓄᖅ ᑖᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᐸᐃᕆᕕᓕᒫᓂ. ᐅᓪᓗᒥ
ᑐᓂᔭᐅᔪᓐᓇᖅᑐᑦ ᐃᓕᔅᓯᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᕐᓗ.
ᑖᒃᑯᐊ ᑐᓂᔭᐅᕙᒃᐳᑦ.
ᖃᓄᕐᓗ ᑖᒃᑯᐊ ᐱᓕᕆᓂᐊᕐᒪᖔᑦᑎᒍᑦ,
ᖃᐅᔨᓴᐃᓂᕆᔭᐅᖃᑦᑕᖅᑐᖅ ᐊᔾᔨᒌᖐᓈᕌᕐᔪᑲᓐᓂᕐᓗᒍ
ᑭᓯᐊᓂᓕ ᑕᒪᒃᑯᐊ ᑕᐃᖃᑦᑕᖅᑕᕗᑦ ᓯᕗᕐᖓᒍᑦ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑳᕋᑎᑦ ᑎᑎᕋᐅᓯᐊᖅᑎᑦᑎᖃᑦᑕᕋᑦᑕ
ᐸᐃᕆᕕᒻᒧᑦ ᑐᓂᔭᐅᓪᓗᑎᑦ. ᑕᐃᒪᐃᒻᒪᑦ
ᓇᓕᓂᐊᖅᓯᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓂᒃ
ᑭᖑᓕᕐᓂᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᕕᓂᕐᓂᒃ ᐱᒋᐊᕐᕕᒋᓗᒍ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓘᓐᓇᖏᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ
ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ ᐸᐃᕆᕕᓐᓄᑦ ᑎᑎᕋᖃᓯᐅᔾᔭᐅᓯᒪᓗᑎᑦ.
ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓂᓂᐊᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ,
ᖃᐅᔨᓴᐃᓕᕌᖓᒥᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ,
ᒪᓕᒐᕋᓛᓃᑦᑐᑦ, ᓴᓇᓚᐅᕐᒥᒻᒪᑕ ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᓕᐅᓚᐅᕐᒥᒐᑦᑕ
ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕆᐊᖃᕐᓂᐊᕐᒥᔪᑦ ᒪᓕᒐᖏᓐᓂ
ᐸᐃᕆᕕᓕᒫᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. Your answer went over the
checklist and stuff. What I’m really
trying to get at is the fact that there are a
lot of early childhood educators that has a
high turnover rate. What I’m trying to get
at is you have your list and that, but how

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᒡᒍᓯᕆᔭᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᕆᕋᑖᕋᕕᒋᑦ.
ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᐅᔭᕆᐊᓖᑦ ᐅᓄᖅᑐᒻᒪᕆᐅᖕᒪᑕ
ᐸᐃᕆᕕᒻᒥ ᐸᐃᕆᔨᐅᖃᑦᑕᖅᑐᑦ ᐃᓕᓴᐃᔨᐅᖃᑦᑕᖅᑐᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᓯᔾᔨᑲᑕᐃᓐᓇᐅᔭᕐᒪᑕ. ᐆᒥᖓ
ᐅᖃᕋᓱᖅᑰᖅᑐᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᓯᒪᒐᓗᐊᖅᖢᑎᑦ,
ᖃᓄᕐᓕ ᑕᐃᒃᑯᐊ ᓯᕗᒧᐊᒃᑎᑦᑎᒐᔭᖅᐱᑦ ᒪᓕᒐᐃᑦ,
ᒪᓕᒐᕋᓛᓪᓗ, ᒪᓕᒐᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ
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are you going to ensure that the rules,
regulations, and codes are known by the
people that operate these facilities. Do
you have a process that every month you
are going to get together? Thank you, Mr.
Chairman.

ᖃᐅᔨᒪᔭᐅᒃᑲᖅᑎᑐᓐᓇᖅᐸᒋᑦ ᑕᐃᒃᑯᓄᖓ ᐸᐃᕆᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᕙᑦᑐᓄᑦ ᐊᐅᓚᑦᑎᕙᒃᑐᓄᑦ. ᑕᐃᒪᓐᓇ
ᐃᖏᕐᕋᓇᕐᒥᒃ ᐊᑐᖃᑦᑕᖅᑐᐃᑦ ᑕᖅᑭᑕᒫᖅ
ᑲᑎᒪᖃᑦᑕᓂᐊᖅᑐᑦ. ᖃᓄᐃᑦᑐᒥᓕ
ᐱᖃᖅᑎᑦᑎᖃᑦᑕᖅᐱᓯ? ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) So
we’re hoping to bring all the child care
facility directors together. The director is
to be the one that has been trained in that
aspect around early childhood.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᓂᕆᐅᒃᐳᒍᑦ ᑖᒃᑯᐊ ᐸᐃᕆᕕᓕᕆᔨᓕᒫᑦᑎᐊᑦ
ᐊᖓᔪᖅᑳᖏᑦ ᑲᑎᑎᒍᒪᔭᕗᑦ. ᑕᐃᒪ ᑕᐃᒃᑯᐊ
ᐸᐃᑉᐹᖃᕆᐊᖃᓪᓚᕆᓲᖑᖕᒪᑕᐃᓛᒃ
ᐸᐃᕆᕕᓕᕆᔨᐅᓂᕐᒧᑦ ᑐᑭᒧᐊᒃᑎᒋᔭᐅᔪᑦ.

Moving forward, we haven’t advised the
child care facilities yet, but we’ve
basically purchased many offices for
them. So they’ll come with a computer
and we hope to be able to install
consistent financial program for them to
be able to track their finances, a scanner
and printer so that when we do
communicate with them that it’s there so
they can scan documents and send them
to us, for example, or we can send them
stuff. That purchase has been made.
We’re just waiting for them to come in
and to be able to advise all the daycare
facilities about this purchase. We’re
going to bring them all together and inservice them on the manual. We hope to
do a financial component piece as well.

ᑲᔪᓯᒋᐊᕋᓱᓪᓗᑕ, ᐸᐃᕆᕖᑦ ᐅᖃᐅᑎᓯᒪᓐᖏᑕᕋᓗᐊᕗᑦ
ᓱᓕ, ᐊᓪᓚᕝᕕᓕᕆᔾᔪᑎᔅᓴᕋᓛᓂᑦ ᓂᐅᕕᐅᑎᓯᒪᔭᕗᑦ.
ᖃᕋᓴᐅᔭᖅᑖᕐᓂᐊᕐᓗᑎᑦ ᐊᔾᔨᒌᓂᓪᓗ ᑮᓇᐅᔭᓕᔾᔪᑎᓂᒃ
ᐱᑎᓐᓂᐊᕈᑦᑎᒍᑦ, ᐊᒻᒪ ᐸᐃᑉᐹᓂᒃ ᖃᕋᓴᐅᔭᒧᑦ
ᐴᖅᑲᐃᔾᔪᑎᓂᒃ, ᑐᓂᓯᓂᐊᕐᒥᔭᕗᑦ ᑕᐃᒪ,
ᐅᖃᖃᑎᒌᖃᑦᑕᕈᓐᓇᖅᓯᑦᑎᐊᕐᓂᐊᕋᑦᑎᒍᑦ.
ᐸᐃᑉᐹᖁᑎᕈᓘᔭᖏᓐᓂᒃ ᖃᕋᓴᐅᔭᒧᑦ
ᐴᖅᑲᐃᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕ, ᐊᐅᓪᓚᑎᑦᓯᖃᑦᑕᕐᓗᑎᓪᓗ
ᑎᑭᑎᑦᑎᖃᑦᑕᕐᓗᑎᓪᓗ. ᓂᐅᕕᖅᓯᒪᓕᕇᖅᑐᒍᑦ.
ᑎᑭᔅᓯᐊᕆᑐᐃᓐᓇᓕᖅᑕᕗᑦ. ᑕᐃᒪ ᐸᐃᕆᕕᓕᒫᑦ
ᐱᒐᔭᕐᖓᑕ ᖃᐅᔨᒃᑲᕋᔭᖅᑕᕗᑦ. ᑲᑎᑎᒃᑲᔭᕋᑦᑎᒍᑦ
ᐅᖃᖅᑲᐅᒐᒪ ᑲᑎᒪᖃᑎᒋᒐᔭᕋᑦᑎᒍᑦ ᑕᒃᑯᐊᓕᒫᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ. ᑖᒃᑯᐊ ᐊᔪᕆᖅᓲᑎᔾᔪᑎᒃᓴᐃᑦ
ᐅᖃᓕᒫᒐᐃᑦ ᐃᓕᑦᑕᐅᒐᔭᕐᖓᑕᑦᑕᐅᖅ ᓂᕆᐅᒃᐳᒍᑦᑕᐅᖅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒡᓗ ᐃᓕᑎᑕᐅᖕᒥᓗᑎᒃ.

So as our systems develop, we hope to
have things possibly on the learning
objects repository that I talked about
yesterday or on our website where people
can access, specifically, the forms, the
plain language version of the Child Care
Act and regulations. (interpretation)
Thank you, Mr. Chairman.

ᑕᐃᒪ ᐱᓕᕆᔾᔪᑎᕗᑦ ᐋᖅᑭᑉᐸᓪᓕᐊᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ,
ᑕᐃᒃᑯᐊᓗ ᐃᓕᓴᒐᔅᓴᓄᑦ ᓄᐊᑦᑎᕕᓐᓂᑦ
ᐱᑕᖃᖅᑎᑦᑎᒐᔭᕋᑦᑕ ᒪᑯᐊ ᑕᑕᑎᕆᐊᓕᕈᓘᔭᐃᑦ
ᑕᕝᕙᓐᖓᔅᓴᐃᓐᓇᖅ ᐱᔭᐅᒍᓐᓇᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᑦᑕᐅᖅ,
ᑐᑭᓯᔭᕐᓂᖅᑎᒋᐊᖅᓯᒪᔪᐃᑦ ᐅᖃᓕᒫᒐᐃᑦ
ᑕᕝᕙᓃᒃᑲᔭᕐᒥᔪᐃᑦᑕᐅᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Okpik. I

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒫᓐᓇ
ᖃᐅᔨᒃᑲᖅᑕᑎᑦ ᑕᐃᒪ ᑐᓵᔭᐅᒐᕕᑦ
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think you just informed the daycares of
the purchase. I’m sure every director out
there is very excited right now. Ms.
Angnakak.

ᓂᐅᕕᐅᔾᔨᓚᐅᕐᓂᔅᓯᓐᓂᒃ. ᐸᐃᕆᕖᑦ ᓂᕆᐅᓐᓂᐊᓕᖅᑯᑦ
ᑐᑭᒧᐊᒃᑎᓕᒫᖏᑦ ᑕᒪᑐᒥᖓ ᒫᓐᓇᐅᔪᖅ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. That’s very good news to
hear. Just following up to that comment
though. When we talk about the Child
Day Care Act do you feel that child care
facilities are funded well enough to
actually carry out the duties under that
Act? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᓴᕈᒥᓇᓪᓚᕆᑦᑐᖅ ᑕᒪᓐᓇ. ᐊᒻᒪ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᐊᕐᔪᓪᓗᖓ ᐸᐃᕆᕖᑦ ᑕᐃᒪ ᐱᖁᔭᖓᓂᒃ
ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕ, ᑕᒪᒃᑯᐊ ᐸᐃᕆᕖᑦ ᐃᕝᕕᑦ
ᐃᓱᒪᖓᒍᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᑉᐸᑦ ᓈᒻᒪᑐᓂᒃ
ᐱᓕᕆᐊᕆᔭᕆᐊᓕᖏᓐᓂᒃ ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᐊᕐᓗᑎᒃ
ᐱᖁᔭᐅᑉ ᐊᑖᒍᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) As
we go forward with looking at a review
that would be one thing that we’d
certainly like to take a look at. We give
consistent amounts for daycares. We
know they’re out there fundraising for
different types of programming. The
wage set up is determined by each society
and how much a parent pays for each of
the child care facilities is set by the
society, itself. It ranges per community,
per child, up to a number of children in
the communities. Again, we’d be willing
to share all that information.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᑲᔪᓯᕙᓪᓕᐊᓪᓗᑕ ᕿᒥᕐᕈᐊᕙᓪᓕᐊᓪᓗᑕ,
ᕿᒥᕐᕈᐊᕐᓂᖅᑕᖃᓛᕐᖓᑦ, ᑖᓐᓇ
ᕿᒥᕐᕈᐊᖃᓯᐅᑎᒍᒪᓪᓚᕆᑦᑕᕗᑦ ᐸᐃᕆᕖᑦ
ᑮᓇᐅᔭᖅᑖᖃᑦᑕᕐᓂᖏᓐᓂᒃ. ᖃᐅᔨᒪᒻᒥᒐᑦᑕᑦᑕᐅᖅ
ᑮᓇᐅᔭᓂᒃ ᓄᐊᓴᐃᖃᑦᑕᕐᒥᒻᒪᑕ ᓇᒻᒥᓂᖅ
ᐱᓕᕆᐊᕆᔪᒪᔭᖏᓐᓂᒃ ᒪᓕᑦᑐᑎᒃ. ᑮᓇᐅᔾᔭᓵᖏᑦ
ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖏᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᕙᑦᑐᑦ ᓇᒻᒥᓂᖅ
ᓄᓇᓕᓐᓂᑦ ᐸᐃᕆᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, ᓇᒻᒥᓂᖅ
ᐋᖅᑭᒃᑎᕆᓲᑦ. ᓄᓇᓖᑦ ᐃᓛᒃᑯᑦ ᐊᔾᔨᒌᑉᐸᓐᖏᑦᑐᑦ
ᓱᕈᓯᓛᑦ ᐊᑭᒋᑎᑕᐅᓐᖑᐊᖅᑕᖏᑦ. ᓱᓕ, ᑖᒃᑯᐊ
ᐱᓯᒪᒻᒥᔭᕗᑦᑕᐅᖅ.

I can’t explicitly state if we’re funding
them enough to enact the Act and daycare
regulations. What we don’t do is we
don’t provide minor capital funding or
any type of capital funding for daycares. I
can say from that perspective, that’s a
gap. (interpretation) Thank you, Mr.
Chairman.

ᐅᖃᓪᓚᕆᒍᓐᓇᓐᖏᒃᑲᓗᐊᖅᑐᖓᓕ ᑮᓇᐅᔭᓂᒃ
ᓈᒻᒪᑦᑐᓂᒃ ᐱᑎᑉᐸᒻᒪᖔᑦᑎᒍ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᒃ
ᒪᓕᒍᑎᒃᓴᖏᓐᓂᒃ. ᑕᕝᕙ ᐊᓪᓗᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ
ᖃᐅᔨᓯᒪᔭᕗᑦ ᐊᑭᑐᔪᕋᓛᓄᒃ ᐃᒫᒃ ᒥᑭᔫᑕᐅᓂᖅᓴᓄᑦ
ᐊᑭᑐᔪᓄᑦ ᐊᒻᒪ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓂᒃ
ᐱᑎᑕᐅᖃᑦᑕᓐᖏᒻᒪᑕ. ᑕᕝᕘᓇ
ᐅᖃᑦᑎᐊᒻᒪᕆᒍᓐᓇᖅᑐᖓ ᑖᓐᓇ
ᐊᓪᓗᖅᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ.
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Chairman. My last question to the
Department of Education would be how
they addressed the fact that early
childhood officers were applying ratings
on daycare facilities inconsistently?
Thank you, Mr. Chairman.
Chairman: Thank you for that question.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) How
the checklist is designed is strictly a yes
or no. What we’ve determined is that we
need to develop a rating system that
possibly goes from one to ten. This is not
the health and safety aspect, but it would
go towards programming, play-based
education, also the different types of
regulations that are in there about
keeping a registry, and those types of
things, where you would have things that
would weight much higher, when you’d
want to determine compliancy; for
example, the kitchen and the separation
from the kitchen, and such things.
We even note that if a child care worker
is holding the baby’s bottle or not. All
those details come into play when we’re
doing the inspections. Automatically,
when our early childhood officer go in,
they’re going to be looking at are the
workers playing with the children, are
they undertaking their activities, are there
play-based material, are there different
types of how it’s set up in terms of where
children are sleeping, that type of thing.
We want to develop a rating system that
gives some weight to more things that we
think should be weighted more. We’re
just in that process right now.
(interpretation) Thank you, Mr.
Chairman.

ᖃᓄᖅ ᓱᒋᐊᖅᓯᒪᕕᓯ ᑖᒃᑯᐊ ᐸᐃᕆᕕᓕᕆᔩᑦ
ᐸᐃᕆᕕᓐᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᖃᐅᔨᓴᕈᑎᖃᖃᑦᑕᕐᓂᕐᖓᑕ ᐊᔾᔨᒌᖏᑦᑐᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒋᒐᕕᐅᒃ. ᒥᔅ ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ
ᖃᐅᔨᓴᕋᔅᓴᐃᑦ ᑎᑎᖅᑐᕐᕕᖏᑦ ᐄ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒑᓚᒻᒪᑕ. ᑕᐃᒪᓕ ᐃᒫᒃ 1-ᒥᒃ 10-ᒧᑦ ᓂᕈᐊᒐᒃᓴᓂᑦ
ᓇᓕᕌᕋᔅᓴᓂᑦ ᐱᑕᖃᕐᓗᓂ, ᐅᓇ ᐱᑦᑎᐊᖅᑳ
ᐱᑦᑎᐊᓐᖏᓐᓂᖅᓴᐅᕙᓘᓐᓃᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᑦ, ᐊᒻᒪ
ᑎᑎᕋᖃᑦᑕᐃᓐᓇᕆᐊᖃᕐᖓᑕ ᒪᓕᒐᐃᑦ ᒪᓕᑦᑐᒋᑦ.
ᐃᓚᖏᑦ ᐱᒻᒪᕆᐅᓂᖅᓴᐅᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᐃᒫᒃ
ᓈᓴᐅᓯᖅᓱᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐅᓇ
ᐱᓕᕆᐊᖑᑦᑕᐅᑎᒋᒋᐊᓕᒃ
ᐱᓕᕆᐊᖑᑦᑕᐅᑎᒋᒋᐊᖃᓐᖏᓐᓂᖅᓴᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᓂᖅᑎᐅᕐᕕᖓᑕ, ᐳᓛᕐᕕᖓᑕᓗ ᐊᑯᓐᓂᖓ
ᐊᑲᐅᓈᖅᓯᒪᓐᖏᑉᐸᑦ ᐊᓯᖏᓐᓂᒡᓗᑦᑕᐅᖅ
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ.

ᐃᓚᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒫᒪᐅᒻᒥᑦ
ᑎᒍᒥᐊᕆᐊᖃᖅᑐᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᐃᑦ
ᐊᑐᐊᒐᐅᒻᒪᑕ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᓲᑦ. ᑕᐃᒃᑯᐊ
ᐸᐃᕆᕕᓕᕆᔩᑦ ᖃᐅᔨᓴᖃᑦᑕᕆᐊᖃᕋᔭᖅᑐᑦ
ᐱᓐᖑᐊᖃᑎᖃᖅᐸᒃᑲᓗᐊᕐᒪᖔᑕ ᓱᕈᓯᓛᓂᑦ.
ᐊᒻᒪᑲᐅᑎᒋᓗ, ᐱᓐᖑᐊᕈᑎᔅᓴᕈᓘᔭᕐᓂᒃ ᐃᓕᓴᐅᑎᓂᒃ
ᐱᑕᖃᕋᓗᐊᕐᒪᖔᑕ, ᑕᕝᕙᓂ ᐸᐃᕆᕕᒻᒥ ᐊᒻᒪᓗ
ᓯᓂᑲᐃᓐᓇᕐᕕᒋᕙᑦᑕᖏᑦ, ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕ
ᑕᐃᒪᐃᑦᑐᒐᓚᓐᓂᒃ.

ᑕᐃᒪ ᓈᓴᐅᓯᑦᓱᐃᔾᔪᑎᓂᒃ ᐋᖅᑭᑦᑎᕆᒐᓱᓐᓂᐅᓴᔪᒍᓐ
ᐅᓇ ᓈᓴᐅᑎᒃᑭᐅᓂᖅᓴᐅᑉᐸᑦ
ᐱᓕᕆᐊᖑᑦᑕᐅᑎᒋᒋᐊᖃᐅᓂᖅᓴᐅᑦᑕᖅᑯᖅ
ᓈᓴᐅᑎᑭᓐᓂᖅᓴᐅᑉᐸᑦ
ᐱᓕᕆᐊᖑᑦᑕᐅᑎᒋᒋᐊᖃᖏᓂᖅᓴᐅᓪᓗᓂ
ᑕᐃᒪᓕᖓᔪᓂᒃ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Ms. Okpik. I
have no more names on my list. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᒃᐱᒃ. ᒫᓐᓇ
ᐊᑎᖅᑕᖃᕈᓐᓂᖓᑦ. ᐊᔅᒐᐃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I have a question to the Office
of the Auditor General on number 16. In
that paragraph, right in the middle, “one
officer indicated that the facility was
compliant with regulations, while the
other indicated non-compliance.” With
those two individuals, were they both
certified officers? Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᒥᒐᒪᑦᑕᐅᖅ ᑖᒃᑯᓄᖓ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᓈᓴᐅᑎᓕᒃ
16ᒥ. ᑕᕝᕙᓂ ᕿᑎᓪᓗᐊᑦᓯᐊᖓᓂ ᑎᑎᕋᖅᓯᒪᔪᓂ
ᐃᓚᖓᑦᒎᖅ ᐊᑕᐅᓯᖅ ᐸᐃᕆᕕᒃ ᒪᓕᒃᑐᒥᓂᐅᑦᑕᖅᑯᖅ
ᐊᒻᒪ ᐊᐃᑉᐹ ᒪᓕᖏᑦᑐᒥᓂᐅᓐᓂᕋᐃᓪᓗᓂ ᐃᓛᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᑦᓱᒥᖓᑦᓴᐃᓐᓇ ᐸᐃᕆᕕᖕᒥᑦ
ᐅᖃᓯᓖᑦ. ᑖᒃᑯᐊ ᑕᒪᒃᑮᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕆᐅᓐᓂᖅᑳᒃ
ᐸᐃᑉᐹᖃᐅᑦᓯᐊᖅᑐᑎᒃ ᐱᒍᓐᓇᐅᑎᓂᒃ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Schwartz.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓱᐊᑦᔅ.

Ms. Schwartz: They were both Early
Childhood Officers under the Department
of Education. They were employees of
the Department of
Education…(inaudible)…process for
those officers.
Chairman: Thank you. If all the
Members and witnesses can either give a
thank you or somehow close their
comments so people will know which
microphones to turn on and off. Mr.
Mikkungwak.

ᓱᐊᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᒃᑮᒃ ᐸᐃᓕᕆᔨᕕᓐᓇᒥᓃᒃ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᐊᑖᒍᑦ ᐸᐃᑉᐹᖃᑦᓯᐊᖅᓱᑎᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᑎᒃ ...
(ᑐᓴᖅᓴᐅᓐᖏᑲᐃᓐᓇᖅᑐᖅ)...ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ
ᒪᓕᒃᑕᐅᕙᒃᑐᓂᒃ.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ.
ᖁᔭᓐᓇᒦᖃᑦᑕᕐᓗᓯ ᐅᖃᕇᕋᐃᒍᑦᓯᓕᒫᖅ ᓇᓕᐊᒃ
ᐅᖃᕈᑏᑦ ᓂᐱᖅᑯᖅᑐᓯᒋᐊᕈᑎᒃ ᖃᒥᑦᑕᐅᒋᐊᖓ
ᖃᐅᔨᒪᔭᐅᖃᑦᑕᓂᐊᕐᖓᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I will now ask the department.
When you have a situation of that nature,
should they be certified individuals so
that we don’t come across this situation?
Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᖔᕐᓗᒋᑦ. ᑕᐃᒪᓕ
ᑕᐃᒪᐃᑦᑐᑕᖃᖃᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒪ ᐊᔾᔨᖓᓂᒃ ᒪᕐᕉᒃ
ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᐊᖏᖃᑎᒌᒃᓯᒪᖏᓪᓗᑎᒃ
ᐸᐃᑉᐸᖃᐅᓯᐊᕆᐊᖃᕋᓗᐊᖓᑕᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᑕᐃᒫᒃ ᐊᑎᔨᒌᖏᑦᑐᓂᒃ ᐅᖃᑐᖃᖃᑦᑕᕐᓂᐊᕈᓐᓂᖓᑦ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that question,
Mr. Mikkungwak. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ,
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) If I
can get additional information from one
of my witnesses. (interpretation) Thank
you.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐅᕙᖓ
ᑭᐅᔪᓐᓇᖅᑐᖁᑎᖏᓐᓂᒃ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᕈᓐᓇᖅᑯᖔ. (ᑐᓵᔨᑎᒎᕕᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ.
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Chairman: Yes. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ. ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) They
all have their Early Childhood Education
diploma. In terms of training, when it
was under three regional offices the
training may have been different, but now
that it’s under one manager, the training
is all consistent and the same.
(interpretation) Thank you, Mr.
Chairman.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ
ᐸᐃᕆᕕᓕᕆᔨᐅᓐᓂᕐᒧᓐ ᐃᓕᓴᕆᔭᐅᔾᔪᒻᒥᑦ
ᐸᐃᑉᐹᖃᑦᓯᐊᖅᑑᓐ ᐱᓕᒻᒪᓴᖅᑎᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ
ᓄᓇᕗᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦᑕ ᐊᖏᔪᖅᑲᐅᑦᒍᑎᖏᓐᓄᓐ
ᐊᔾᔨᒋᑦᓯᐊᐸᓪᓚᐃᖏᑦᑕᖓᓂᒃ ᐃᓕᓴᑎᑕᐅᕙᓐᓂᖓᑕ
ᒫᓐᓇ ᐱᓕᕆᐊᕆᓕᕋᑦᑎᒍᓕ
ᐃᓕᓴᑎᑕᐅᑦᓯᐊᕐᓂᖅᓴᐅᖃᑦᑕᓖᖅᑐᐃᑦ.
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response.
Thank you for Ms. Leafloor for providing
it. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᑭᐅᔪᓐᓇᕋᕕᑦ.
ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓕᕗᓗᐊ ᑭᐅᔾᔪᑎᒃᓴᖃᑲᐃᓐᓇᕐᒪᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. My question here then is when
you have a situation of that nature, who
would have the final say, or who
overrides who? Thank you.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) If I
could get clarification of what nature, as
I’m not sure as to specifically the detail.
(interpretation) Thank you, Mr.
Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒐᓕ ᑕᐃᒪ ᑕᐃᒪᐃᑦᑐᑕᖃᖅᑎᓪᓗᒍ
ᐅᖃᐅᓯᐅᕋᑕᖅᑐᖅ ᐊᔾᔨᖓᓂᒃ. ᑭᓇᓕᑕᐃᒪ ᑭᖑᓪᓕᕐᐹᒥ
ᐅᖃᖅᑎᐅᕙ ᑭᓇ ᐊᖓᔪᖅᑳᖑᓂᖅᓴᐅᕙ ᑭᓇ
ᖁᓄᐃᓐᓂᑦᓚᕆᐅᔪᒥᒃ ᑕᐃᓯᔨᐅᕙ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᓇᓗᓇᐃᕆᐊᓯᐊᕈᓐᓇᕿᐅᒃ ᖃᓄᐃᑦᑐᒥᒃ
ᐅᖃᐅᓯᖃᓪᓚᑦᑖᕐᒪᖔᑉᐱᑦ ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᑲᐃᓐᓇᕉᒃ.
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Chairman: Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. One officer indicated that the
facility was compliant with the
regulations, while the other indicated
non-compliance. So when we have that
situation between two different officers,
who has the final say? Thank you.
Chairman: Thank you, Mr.
Mikkungwak. I think the Member is
trying to find out whether the facility was

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ
ᐊᑕᐅᓯᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒎᖅ ᒪᓕᒐᓐᓂᒃ
ᒪᓕᓐᓂᕋᐃᑦᑕᓂᖅᑯᖅ ᐊᐃᑉᐹ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒻᒥᔪᖅᑕᐅᖅ ᒪᓕᓐᓂᕋᐃᒐᓂ.
ᑕᐃᒪᐃᓐᓂᖅᑕᖃᖅᑎᓪᓗᒍᓖ ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ
ᐱᓕᕆᔨᓪᓚᕇᖏᓛᒃ ᐊᖏᖃᑎᒌᑦᓯᒪᑎᓐᓇᒋᒃ. ᑭᓇᓕ
ᑕᐃᒪ ᐅᖅᑲᖅᑎᓪᓚᕆᐅᕙ ᖃᓄᐃᓪᓚᕆᐅᓂᕋᖅᑕᐅᔪᒥᒃ?
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᐅᓇ ᖃᐅᔨᓇᓱᒃᑐᖅ ᐅᓇ ᒪᓕᒐᕐᓂᒃ ᒪᓕᓐᓂᕋᓗᐊᕐᒪᖔᓐ
ᑐᑭᓯᓪᓚᕆᒐᓱᒃᑐᖅ ᐸᐃᕆᕕᒃ ᒪᓕᓐᓂᕋᓗᐊᕐᒪᖓᑦ. ᒥᔅ
ᐅᒃᐱᒃ.
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deemed compliant or non-compliant. Ms.
Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Thank you for the clarification. As I
stated previously, the three regions had
oversight over the early childhood
officers. As of April 1 of last year, when
they restructured, they all now report to
the manager of early childhood. Any type
of inconsistencies like that would go to
the manager of early childhood. So she
would meet with the staff.
Now that they’re all reporting under one
person who can interpret the Act and the
regulations, we are in a much better
position now to be consistent with all
daycares across Nunavut. (interpretation)
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Okpik. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. Thank you for the answer. My
last question here would be if they are
following the Child Day Care Act, as
indicated earlier, they do receive a
diploma, should they not be certified
officers to enforce the Child Day Care
Act? Thank you.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) In
our view, they’re certified. They do have
the requirements as listed in the job
description. In terms of opening and
closing, all these decisions are brought to
the Manager of Early Childhood, and
then they are also communicated with me
as well. It’s pretty consistent now how

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ
ᓇᓗᓇᐃᑦᓯᐊᕋᕕᐅᒃ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑖᒃᑯᐊ ᐱᖓᓱᑦ
ᓄᓇᕗ ᐊᕕᒃᑐᖅᓯᒪᓂᖓᓂ ᖃᐅᔨᓴᖅᑎᐅᕙᓚᐅᖓᑕ
ᐃᓛᒃ ᐊᖏᔪᖅᑲᐅᑎᖏᑦ ᖃᐅᔨᓴᖅᑎᐅᕙᓚᐅᖓᑕ
ᐸᐃᕆᕕᓐᓂ. ᑕᒫᓂ ᐊᕐᕌᓂ ᐃᐳᕈ 1, ᐱᒋᐊᖅᑐᒍ
ᑖᒃᑯᐊᓕ ᐸᐃᓕᕆᕕᓕᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᓄᓐ
ᐅᖃᕆᐊᖃᖃᑦᑕᓕᖓᑕ ᑕᐃᒫᒃ
ᐊᔾᔨᒌᖏᓐᓂᖅᑕᖃᕋᐃᑉᐸᑦ ᑕᑯᔭᐅᔪᓂᒃ ᑕᐃᑦᓱᒧᖓᓕ
ᐊᖓᔪᖅᑳᖓᓄᑦ ᐅᖃᕆᐊᖃᖃᑦᑕᓕᖅᑐᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᑲᑎᒪᖃᑎᖃᕆᐊᖃᓕᕋᔭᖅᑐᓐ.
ᐊᑕᐅᑦᓯᕐᒥᑦ ᐅᖃᖅᑕᕐᕕᖃᖅᑐᐃᓐᓇᐅᓕᖓᑕ.

ᒫᓐᓇ ᐊᔾᔨᒌᒡᔫᒥᔪᓂᒃ ᐸᐃᕆᕖᑦ ᐊᐅᓚᑎᒍᓐᓇᓕᖅᓯᒪᔭᕗᑦ
ᐊᑕᐅᓯᕐᓄᑦ ᑭᐅᔪᓐᓇᖅᑐᑎᒃ ᑐᑭᓯᔪᓐᓇᖅᑐᒧᑦ
ᐱᖁᔭᐅᔪᓂᒃ ᒪᓕᒐᕐᓂᓪᓗ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᒧᑦ. ᐅᓇ ᑭᖑᓪᓕᖅᐹᕆᓗᒍ
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. ᒪᓕᑉᐸᑕ ᓱᕈᓯᕐᓄᑦ
ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ
ᐅᐊᑦᑎᐊᖅ, ᐃᓱᓕᔾᔪᑎᒥᒃ ᐸᐃᑉᐹᖅᑖᖃᑦᑕᕐᒪᑕ,
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕆᐊᖃᓐᖏᓛᑦ ᐱᓕᕆᐅᔪᓐᓇᖁᓪᓗᒋᑦ
ᐊᑐᖅᑕᐅᑎᑦᑎᕙᓪᓗᑎᑦ ᐱᖁᔭᕐᒥᒃ ᓱᕈᓯᕐᓄᑦ
ᐸᐃᕆᕕᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᐅᒃᐱᒃ.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐃᓱᒪᒋᔭᕗᓪᓕ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᖅᑐᑦ,
ᐊᔪᓐᖏᔾᔪᑎᒋᔭᐅᔭᕆᐊᓕᓐᓂᑦ ᐱᖃᕇᖅᑐᑦ
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᐅᑎᖏᓐᓂᒃ. ᒪᑐᐃᖅᓯᖃᑦᑕᕐᓂᕐᒧᑦ
ᒪᑐᓯᖃᑦᑕᕐᓂᕐᒧᓪᓗ ᐋᖅᑭᒃᑕᐅᕙᒃᑐᑦ. ᐊᐅᓚᑦᑎᔨᐅᔪᓄᑦ
ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪᓗ
ᑐᓴᐅᒪᑎᑦᑎᓯᒪᓪᓗᑎᑦ ᐅᕙᓐᓂᒃᑕᐅᖅ, ᑕᒪᓐᓇ
ᒪᓕᑦᑎᐊᑐᐃᓐᓇᓕᖅᑐᖅ. ᑐᓴᕈᑏᑦ ᑐᓴᐅᒪᑎᑦᑎᓃᓪᓗ
ᐃᖏᕐᕋᓂᕆᕙᒃᑕᖏᓐᓂᒃ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.
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the information and communication flow
is now. (interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. I
have no more names on my list. We will
move on to paragraphs 18 through 20.
Mr. Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᐊᑎᖃᕈᓐᓃᕋᒪ. ᑲᔪᓯᓗᑕ ᐅᖃᓕᒫᕐᕕᒃ 18-ᒥᒃ 20-ᒧᑦ.
ᒥᔅᑕ ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
Chairman. In the response to one of the
Auditor General’s recommendations, the
Department of CGS said it would hire a
consultant to conduct a performance
assessment on Protection Services
Division. Has this consultant completed
his work? Thank you, Mr. Chairman.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓄᑦ
ᑭᐅᔾᔪᑕᐅᔪᓂ ᕼᐋᒻᓚᒃᑯᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᐊᕐᒪᑕ ᖃᐅᔨᒪᔨᐅᔪᓂᑦ
ᐱᓕᕆᓂᖃᓐᓂᕐᒧᑦ ᖃᐅᔨᓴᐃᒐᔭᖅᑐᓂᑦ
ᓴᐳᓐᓂᐊᖅᑎᒃᑯᓐᓂᒃ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓯᒪᕚ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Rumbolt.
Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
The consultant has been hired. Right now
the consultant is developing the
legislative framework and the policies
and procedures that we want to
implement to just to improve roles and
responsibilities at the Fire Marshal’s
office. We suspect that report should be
done within the next 60 days. Thank you.
Chairman: Thank you, Mr. Green. Mr.
Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴ. ᒥᔅ
ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᓐᓇ
ᖃᐅᔨᓴᕆᐊᖅᑎ ᐃᖅᑲᓇᔭᖅᑎᑕᐅᓚᐅᖅᐳᖅ ᒫᓐᓇᓗ
ᖃᐅᔨᒋᐊᕆᕙᓪᓕᐊᕗᖅ ᒪᓕᒐᑎᒍᑦ ᐋᖅᑭᒃᓯᒪᓂᐅᔪᒥᒃ
ᐊᑐᐊᒋᓪᓗ ᐃᓕᖅᑯᓯᐅᔪᓪᓗ ᐊᑐᓕᕈᒪᓂᐊᖅᑕᑎᓐᓂ
ᐱᕚᓪᓕᕈᑕᐅᒐᔭᖅᑐᓂᑦ ᐱᔭᒃᓴᕆᔭᐅᔪᓂᑦ
ᑲᒪᒋᔭᐅᔭᕆᐊᓕᓐᓂᓪᓗ ᐱᓕᕆᖃᑎᒌᓂᑦ. ᓂᕆᐅᑉᐳᒐᑦ
ᑖᓐᓇ ᐅᓂᒃᑳᖑᒐᔭᖅᑐᖅ ᐱᔭᕇᖅᑕᐅᓂᐊᕐᓂᖓᓂᒃ
ᐅᓪᓘᓂᐊᖅᑐᑦ 60 ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
Chairman. When this report is completed,
will it be tabled in the Assembly, or can
we get a copy of that report? Thank you,
Mr. Chairman.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᐅᓂᒃᑳᖅ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᕈᓂ, ᓴᖅᑭᖅᑎᑕᐅᒐᔭᖅᐹ
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᖓᓂᒃ
ᐱᑎᑕᐅᒍᓐᓇᕋᔭᖅᐱᑖ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Rumbolt.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴ. ᒥᔅ
ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman. I
have no objective of releasing the report,
either tabled in the House, or released to

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᖃᓄᐃᒃᓴᖏᑦᑎᐊᖅᑐᖓ ᐅᓂᒃᑳᑉ ᓴᖅᑭᖅᑎᑕᐅᓂᖓᓄᑦ,
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ ᑐᓐᓂᕆᓗᒋᑦ
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the Members. Thank you.

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green. I look
forward to receiving that report. Any
other names? I have no more names
under this section, paragraphs 21 through
24. Any comments or questions? Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.
ᓂᕆᐅᑦᑎᐊᓂᐊᓕᖅᐳᖓ ᑕᐃᔅᓱᒥᖓ ᐅᓂᒃᑳᒥᒃ. ᑭᓇᓗ?
ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ ᑕᕝᕗᖓ. ᐅᖃᓕᒫᕐᕖᑦ 21-ᒥᒃ 24ᒧᑦ. ᐅᖃᐅᓯᔅᓴᐃᑦ ᐊᐱᖅᑯᑎᔅᓴᐃᓪᓘᓐᓃᑦ? ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. On paragraph 22 of the
Auditor General’s report, it states that
“When deficiencies are identified, we
found that inspection reports do not
specify who should address them.” It’s
like they go nowhere. “We also found
that, no matter how severe an identified
deficiency might be, the follow-up to
check whether it has been corrected does
not occur until the next fire inspection.”
Is that no longer the case, I hope? Thank
you, Mr. Chairman. I’m directing my
question to Ms. Okpik.
Chairman: Thank you, Mr. Enook. Ms.
Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I can
only speak to the deficiencies that the
department and school staff would be
responsible for. As I stated last fall,
during our regional principal’s
conferences, we reviewed the roles and
responsibilities of where CGS would be
involved and where the Department of
Education.
So for example, for blockages of exits
and ensuring that there is not too much
paper on the wall, those types of things,
would be the Department of Education
staff at the school level. For example,
when it comes to things like inspections
of fire extinguishers, smoke detectors, the
sprinkler system, it would be the

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᓇᐃᓴᐅᑎᖓ 22
ᑕᕝᕙᓂ ᖃᐅᔨᓴᖅᑏᑦ ᑎᑎᖅᑲᖏᓐᓂ, ᐅᓇ ᐅᖃᖅᓯᒪᖕᒪᑦ
“ᑕᒪᒃᑯᐊᒎᖅ ᒪᓕᖏᔾᔪᑕᐅᔪᕕᓃᑦ ᓇᓗᓇᐃᖅᑕᐅᔭᕌᖓᑕ,
ᖃᐅᔨᓴᖅᑕᐅᔭᕌᖓᑕᓗ ᖃᐅᔨᓴᕈᑎᕕᓃᑦ
ᓇᒧᓐᖓᐅᒃᑲᓐᓂᖃᑦᑕᖏᑦᑎᐊᒻᒪᕆᒃᑐᑦ.” ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ
ᐋᖅᑭᒋᐊᕈᑕᐅᖁᔭᐅᔪᕕᓃᑦ
ᖃᐅᔨᔭᐅᒋᐊᓚᐅᖅᓯᒪᔪᖃᖃᑦᑕᖏᑦᑐᑦ
ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓗᐊᕐᒪᖔᑕ.
ᖃᐅᔨᔭᐅᓕᑕᐃᓐᓇᖃᑦᑕᖅᑐᒡᒎᖅ, ᑖᓐᓇ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑭᖑᓂᖓᒍᑦ
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᓕᕌᖓᑦ. ᑖᓐᓇ
ᑕᐃᒪᐃᑦᑐᓐᓃᕋᓗᐊᖅᐳᖃᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ,
ᐊᐱᕆᔪᖓ ᒥᔅ ᐅᒃᐱᖕᒧᑦ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᐊᒥᒐᖅᑑᔪᓂᑦ ᐃᓕᑕᕐᕖᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᑲᒪᒋᔭᐅᔪᖁᑎᖏᓐᓄᑦ.
ᐅᖃᓚᐅᖅᓯᒪᒐᒪ ᐅᑭᐊᒃᓵᖑᓚᐅᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ
ᐃᓕᓴᕖᑦ ᐊᖓᔪᖅᑳᖏᓐᓄᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ
ᐱᓕᕆᐊᖃᓲᖑᔪᒍᑦ ᐱᓕᕆᐊᖑᔭᕆᐊᓕᓐᓂᑦ
ᑲᒪᒋᔭᐅᔭᕆᐊᓕᓐᓂᓪᓗ ᕼᐋᒻᓚᒃᑯᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᖃᑕᐅᕝᕕᒋᒐᔭᖅᑕᖏᓐᓂᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ.

ᐆᑦᑑᑎᒋᓗᒍ, ᐊᓂᕝᕖᑦ ᐊᕝᕕᐊᖅᑐᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ
ᐸᐃᑉᐹᖃᓗᐊᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ ᐊᑭᓐᓇᒥ ᑕᒪᒃᑯᐊᒐᓚᐃᑦ
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᒐᔭᖅᑐᑦ ᐃᓕᓴᕐᕕᖕᓂ.
ᐆᑦᑑᑎᒋᓗᒍ ᒪᑯᐊ ᖃᑦᑎᕈᑏᑦ ᐳᔪᕐᒥᓪᓗ ᖃᐅᔨᓴᐅᑏᑦ
ᑎᒻᒥᑳᕈᑎᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᒃᓴᒻᒫᕆᐅᓇᔭᖅᑕᖏᑦ
ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᓐᓄᑦ.
ᖃᐅᔨᒪᖏᑦᑐᖓ ᒥᔅᑐ ᒍᕇᓐ ᑕᒪᑐᒧᖓ
ᐅᖃᕆᐊᓪᓚᕆᒍᒪᖏᒃᑲᓗᐊᕐᒪᖔᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
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responsibility of CGS. I don’t know if
Mr. Green would like to elaborate more
on that. (interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. Mr.
Green.
Mr. Green: Thank you, Mr. Chairman.
The previous inspection reports that were
completed by the Office of the Fire
Marshal for deficiencies didn’t separate
operational findings with preventative
maintenance findings in their inspection
reports. We have since changed those
reports now so that it’s clearly identified
what are the operational issues and
deficiencies within those inspection
reports and what are the preventative
maintenance deficiencies within those
reports.
Our protection of assets, the property
asset management reviews those reports
and they send it to the appropriate
departments for follow up if it’s on the
operational side and if it’s a preventative
maintenance side and if it’s deemed to be
urgent, critical action is taken
immediately. We also have set up email
accounts for all departments to send their
fire marshal’s reports to protection
services, and then it’s being monitored on
a daily basis to make sure that any
deficiencies that have been identified in
those reports are acted on within
reasonable timelines. Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑐ
ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓯᕗᓂᑦᑎᓐᓂ ᐅᓂᒃᑳᓕᐊᕕᓂᑦ ᖃᑦᑎᕆᔨᑦ
ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ
ᓴᓇᒃᑲᓐᓂᕆᐊᓕᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ,
ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᖏᓂᓛᒃ ᐊᓯᔾᔨᖅᑕᐅᔪᑦ.
ᓴᓇᔭᐅᒃᑲᓐᓂᕆᐊᓕᑦ ᐅᓂᒃᑳᑦ ᐃᓗᓕᖏᓐᓃᖃᑕᐅᓪᓗᑎᒃ
ᐃᒡᓗᓂᒃ ᑲᒪᔨᐅᔪᖅ ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂᒃ ᕿᒥᕐᕈᓲᖑᔪᖅ
ᐊᒻᒪᓗ ᓴᓇᔨᓄᑦ ᑐᓐᓂᐅᑕᐅᓯᑦᑕᕆᕗᖅ. ᐱᓕᕆᕝᕕᓕᒫᑦ
ᓴᓇᔭᐅᒃᑲᓐᓂᕆᐊᓕᓐᓅᖓᔪᓂᒃ, ᐃᓛᒃ, ᖃᑦᑎᕆᔨᑦ
ᐊᖏᔪᖄᖓᑕ ᐱᖃᑦᑕᖅᑕᖏᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖁᓪᓗᒋᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᓂᒃ.

ᓇᐅᑦᑎᖅᓱᐃᓂᕗᑦ ᐱᖁᑎᓂᑦ ᐊᐅᓚᑦᑎᔨᒃᑯᑦ
ᕿᒥᕐᕈᕙᑉᐳᑦ ᑖᒃᑯᓂᖓ ᐅᓂᒃᑳᓕᐊᓂᑦ ᑐᓂᕙᒃᑐᒋᓪᓗ
ᐱᓕᕆᕕᓪᓗᐊᑕᓄᑦ ᑲᔪᓯᒋᐊᕈᑕᐅᖁᓪᓗᒋᑦ
ᐊᐅᓚᓂᕐᒧᐊᖓᒃᐸᑕ ᐊᒻᒪᓗ ᓱᕋᒃᑕᐃᓕᓂᕐᒧᐊᖓᒻᒪ
ᑐᐊᕕᕐᓇᕆᔭᐅᓪᓗᓂᓗ ᐱᓕᕆᐊᕆᔭᐅᑲᐅᑎᒋᓲᖑᔪᑦ.
ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᑎᑎᖅᑲᐅᑲᐅᑎᓕᐅᖅᓯᒪᒋᕗᒍᑦ
ᐱᓕᕆᕕᓕᒫᓄᑦ ᖃᑦᑎᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑕ ᐅᓂᒃᑳᖏᑦ
ᓇᒃᓯᐅᔾᔭᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓗᑎᒡᓗ
ᖃᐅᑕᒫᑦ ᐊᒥᒐᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓗᑎᒃ
ᑕᒪᒃᑯᓇᓂ ᐅᓂᒃᑳᖏᑦ ᐱᓕᕆᐊᖑᖃᑦᑕᖁᓪᓗᒋᑦ
ᑭᖑᕙᓗᐊᓐᖏᑦᑐᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Green. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. Probably if I go back to
Kathy’s response regarding the schools
or the school principals, has the

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖃ
ᐅᑎᓚᐅᑲᒍᓐᓇᕈᒪ ᑳᑎᐅᑉ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖓᓄᑦ.
ᐃᓕᓐᓂᐊᕐᕖᒡᒎᖅ ᐊᖓᔪᖅᑳᖏᑦ ᑕᒪᑐᒧᖓ
ᐱᓕᕆᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ. ᓱᕈᓯᒃᑯᕕᖕᓂᓪᓕ, ᑭᓇᓕ ᑕᐃᒪ
ᑕᒪᑐᒧᖓ ᐱᓕᕆᔭᕆᐊᖃᖅᑎᐅᒐᔭᖅᐸ
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responsibility but what about the
daycares. Who is responsible for
reviewing the deficiencies and getting it
fixed? Thank you, Mr. Chairman.

ᖃᐅᔨᓴᖅᑕᐅᔪᖃᓚᐅᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ
ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. I would like to get some
of my staff over here so that I can have
an appropriate response.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓄᑦ, ᑖᓐᓇ ᑭᐅᒋᐊᑦᓯᐊᕐᓂᐊᕋᒃᑯ.

Chairman: Ms. Okpik would you like to
add a witness to your table?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐅᒃᐱᒃ,
ᑕᒪᐅᓐᖓᒃᑲᓐᓂᖁᔨᕕᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᒃᓴᒥᒃ?

Ms. Okpik: That would be great, thank
you. While she is coming, maybe I can
take the liberty of answering the
question. So with respect to follow-up
with daycares, it’s the daycare society
that has to follow-up, since it is a private
entity, so it would be their responsibility
to follow up. However, unless it’s in a
government building and if the
deficiencies are identified to be
preventative maintenance, then CGS
would be responsible for that.
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Okpik. I
would like to welcome Ms. Leafloor to
the witness table. She is the Manager of
Early Childhood Development of the
Department of Education. Mr. Enook.
Mr. Enook: (interpretation) Thank you,
Mr. Chairman and I would like to thank
you for your response. Going to Mr.
Green’s comments, he indicated that after
inspections, they worked on the ones that
need immediate attention. Could you give
us an example of what is important
enough to get first priority on the
maintenance list? Thank you, Mr.

ᐅᒃᐱᒃ (ᑐᓵᔨᑎᒍᑦ): ᐊᒃᓱᐊᓗᒃ ᑕᒪᓐᓇ ᓈᒻᒪᒃᑲᔭᖅᑐᖅ.
ᖁᔭᓐᓇᒦᒃ. ᑖᑉᓱᒪᓐᖓᑦ ᐊᕐᓇᒥᒃ ᐅᑕᖅᑭᓂᑦᑎᓐᓂ ᐃᒻᒪᖃ
ᑭᐅᓇᓱᒍᒃᑯ ᐊᐱᖅᑯᑦ. ᐅᑎᕐᕕᖃᓐᓂᕐᒥᒃ ᐸᐃᕆᕕᐅᔪᓂᒃ
ᖃᓄᐃᓕᖓᓕᕆᐊᖏᓐᓂᒃ, ᐸᐃᕆᕕᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᑦ
ᖃᐅᔨᒋᐊᕆᐊᖃᓲᑦ. ᓇᒻᒥᓂᕆᔭᐅᒍᓂ ᑖᒃᑯᐊ
ᑲᒪᔨᓪᓗᐊᑕᐅᓇᔭᖅᑐᑦ ᖃᐅᔨᒋᐊᕆᓂᕐᒧᑦ. ᑭᓯᐊᓂ,
ᐋᒡᒐᐅᒐᓗᐊᖅ, ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖓᓃᑉᐸᑦ ᐊᒻᒪᓗ
ᓈᒻᒪᖏᓐᓂᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᕕᓂᑦ
ᐱᓕᕆᐊᖑᒋᐊᖃᓕᕐᓗᑎᒃ, ᑕᐃᒪ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ ᑲᒪᐅᓪᓗᐊᑕᖔᕋᔭᖅᑐᑦ.
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᑐᓐᖓᓱᑎᑦᓱᒪᕙᕋ ᒥᔅ ᓚᕗᓗᐊ ᐊᐱᖅᓱᕐᕕᖕᒧᑦ. ᑖᓐᓇ
ᑲᒪᔨᐅᔪᖅ ᓄᑕᖅᑲᑦ ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ. ᒥᔅᑐ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒧᖓ
ᑭᐅᒐᕕᖓ. ᒥᔅᑐ ᒍᕇᓐ, ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ
ᑐᑭᓯᒋᐊᕈᒪᓪᓗᖓ, ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᐃᒃᑯᐊᒎᖅ ᐃᓚᖏᑦ
ᖃᐅᔨᓴᐅᑎᕕᓃᑦ ᐱᓕᕆᐊᖑᑲᐅᑎᒋᒋᐊᖃᖃᑦᑕᖅᑐᑦ
ᐱᒻᒪᕆᐊᓘᓇᓱᒋᔭᐅᔭᕌᖓᑕ
ᐱᓪᓚᕆᐊᓘᓇᓱᒋᔭᐅᔭᕌᖓᑕᓘᓐᓃᑦ.
ᐊᔪᕆᖅᓲᑎᑲᐃᓐᓇᓚᐅᕐᓛᖓ ᑭᓲᒍᓂ ᑕᐃᒪ
ᐱᓪᓚᕆᐊᓘᓂᕋᕋᔭᖅᐱᓯᐅᒃ
ᐱᓕᕆᐊᖑᑲᐅᑎᒋᔭᕆᐊᖃᕋᓱᒋᒐᔭᖅᐱᓯᐅᒃ ᑭᓲᒍᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
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Chairman.
Chairman: Thank you, Mr. Enook. Mr.
Green.
Mr. Green: Thank you, Mr. Chairman.
In terms of the preventative maintenance,
if the sprinkler system hasn’t been
certified, we would hire somebody
immediately to go in and do an
inspection of the fire sprinkler system
and make sure that it is functioning
properly. If the alarm systems are not
functioning properly, we use one of the
contracts to take care of the alarm
systems immediately. If the fire
extinguishers needed to be replaced, then
those types of equipment would be taken
care of immediately, anything that poses
a threat to the occupants of those
buildings. Thank you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᓄᒃ. ᒥᔅᑐ
ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓴᓇᔭᐅᔪᖅᑕᖃᕆᐊᖃᖅᑎᓪᓗᒍ, ᒪᑯᐊ
ᐃᑭᑦᑐᖃᓯᑳᓪᓚᖕᓂᖅᐸᑦ ᐃᒥᕐᒥᑦ ᑯᕕᓲᓂᑦ
ᖃᐅᔨᓴᖅᑕᐅᓇᔭᖅᐳᑦ ᐸᐃᑉᐹᖅᑖᓯᒪᔪᒧᑦ, ᐊᒻᒪᓗ
ᐊᐅᓚᑦᓯᐊᕋᓗᐊᕐᒪᖓᑦ. ᒪᑯᐊᓗ ᖁᖁᐊᕈᑏᑦ ᓯᖁᓯᒪᒃᐸᑕ
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᐸᑕᓗ, ᑲᓐᑐᕌᒃᑎᒧᑦ
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᒐᔭᖅᑐᖅ. ᑕᒪᒃᑯᐊ ᓱᓇᒃᑯᑕᕈᔪᐃᑦ
ᑲᒪᒋᔭᐅᑦᓴᐅᑎᒋᒋᐊᓖᑦ, ᐅᓗᕆᐊᓇᕐᓂᐊᖅᐸᑕ ᑖᒃᑯᓄᖓ
ᐃᒡᓗᑉ ᐃᓗᐊᓃᑦᑐᓕᒫᓄᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Green. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I would then direct my
question to Mr. Campbell. In paragraphs
21 to 23 of your report describes the
types of deficiencies that were noted in
fire inspection reports of childcare
facilities. Can you provide some
examples of what is considered to be
severe deficiencies? I hope you
understand. Thank you, Mr. Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ ᑳᒻᐳᓪ
ᐊᐱᕆᔪᒪᓪᓗᖓ. ᑎᑎᕋᖅᓯᒪᔭᕐᓂᒃ ᑎᑎᕋᖅᓯᒪᔭᖓ 21−ᒥ
23−ᒧᑦ ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑦ ᑭᓱᑦ
ᐊᖅᑭᑦᑎᐊᖅᓯᒪᖏᑦᑐᕕᓂᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᖃᑦᑎᕆᔨᒃᑯᑦ
ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ ᑕᕝᕙᓂ ᓱᕈᓯᒃᑯᕕᓐᓂ.
ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒎᑦ ᑭᓱᓂᒃ ᑐᑭᓕᐅᔾᔨᔪᓐᓇᖅᐱᑦ
ᐱᒻᒪᕆᐊᓘᓇᓱᕆᔭᕐᓂᒃ ᑭᓱᑦ
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᓐᖏᓗᐊᕆᖃᑦᑕᓚᐅᕐᒪᖔᖅᐱᐅᒃ?
ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook.
Madame Salvail.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.
ᒪᒥᐊᓇᖅ. ᒥᔅ ᓵᓪᕙᐃ.

Ms. Salvail: Thank you, Mr. Chairman.
Some of the examples would be the
emergency lights are not working in the
daycare. For example, the drapes in the
daycare windows that are not fire
resistant, those would be examples of
severe deficiencies. Thank you.

ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖏᑦ
ᐆᑦᑑᑎᒋᔪᓐᓇᖅᑕᒃᑲ ᒪᑯᐊ ᑐᐊᕕᕐᓇᖅᑐᓄᑦ ᖃᐅᒻᒪᖅᑯᑏᑦ
ᐊᔪᕐᓂᖅᐸᑕ, ᓲᕐᓗ ᐃᒐᓛᑦ ᑕᓗᖏᑦ ᐃᑭᓴᕋᐃᑉᐸᑕ.
ᑕᒪᒃᑯᐊ ᐆᑦᑑᑎᒋᒐᔭᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ.
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Chairman: Merci, Madam Salvail. I
have no more names on my list. Mr.
Sammurtok.
Mr. Sammurtok: The Auditor General’s
recommendation to the Department of
Community and Government Services
should ensure that the fire marshal’s
report specify who is responsible for
addressing deficiencies with the
Department of Education. (interpretation)
He indicated that they follow that. My
question is in regard to private daycares
and if they are provided those too. Thank
you.
Chairman: Thank you, Mr. Sammurtok.
Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓪᕙᐃ.
ᐊᑎᖃᑎᖃᕈᓐᓃᕋᒪ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐊᑐᓕᖁᔭᓕᐊᕕᓂᖓ ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ
ᐱᔨᑦᓯᖅᑏᑦ ᑕᐃᒃᑯᐊ ᖃᑦᑎᕆᔩᑦ ᐅᓂᒃᑳᖏᑦ
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᓗᑎᒃ ᑭᓱᑦ ᐱᐅᖏᓐᓂᖃᐅᕐᓂᖏᓐᓂᒃ
ᓇᓗᓇᐃᔭᐃᖃᑦᑕᕐᓗᑎᒃ ᐅᓂᑳᓕᐊᖏᓐᓂ.
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᑭᐅᖁᒻᒪᑕ ᐊᖏᖅᓯᒪᓂᕋᖅᓱᑎᒃ
ᐊᐱᕆᔾᔪᑎᒋᔪᒪᔭᕋᓕ (ᑐᓵᔨᑎᒍᑦ) ᓇᒻᒥᓂᕆᔭᐅᔪᓂ
ᐸᐃᕆᕕᓐᓂᑦ (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᑕᒪᒃᑯᓂᖓᑦᑕᐅᖅ
ᐃᑲᔪᖃᑦᑕᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑑᖅ.
ᒥᔅ ᐅᒃᐱᒃ.

Ms. Okpik (interpretation): Thank you,
Mr. Chairman. As I indicated earlier, the
deficiencies that are highlighted by the
fire marshal are given to the daycare
society. If it’s in a government building
then it would be up to us and possible
CGS to fix the problem. We don’t
provide any funds to be used for
maintenance of the daycare facilities. For
example, if they had no fire retardant
drapes, we don’t provide that kind of
money. Thank you, Mr. Chairman.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᓂᖓ ᑕᐃᒪ
ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ
ᐃᑭᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ (ᑐᓵᔨᑎᒍᑦ)
ᑲᑐᔾᔨᖃᑎᒌᑎᒍᑦ (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᐸᐃᓕᕆᕕᓕᕆᔨᓄᑦ
ᑖᒃᑯᓄᖓ ᐊᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᕋᔭᖅᑐᑦ. ᒐᕙᒪᒃᑯᑦ
ᐃᒡᓗᖁᑖᓂ ᐃᓗᐊᓂᒃᑯᓂ ᐅᕙᒍᑦ ᐃᒻᒪᖄ (ᑐᓵᔨᑎᒍᑦ)
ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓄᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ)
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕋᔭᖅᑐᑦ. ᑭᓯᐊᓂ ᒪᓐᓇ
ᒪᓂᒻᒪᐃᑎᒃᓯᖏᑦᑐᒍᑦ ᓱᕐᓗ ᑮᓇᐅᔭᓂᒃ ᑖᒃᑯᓄᖓ
ᐸᐃᕆᕕᓐᓄᓐ ᐊᖅᑭᒋᐊᕈᑎᐅᒐᔭᖅᑐᓂᒃ ᓲᕐᓗ
ᐅᖅᑲᖅᑐᖃᖅᑲᐅᒻᒪᓐ ᑕᓗᐃᑦ ᐃᑭᔭᑦᑐᑦ ᑕᓗᐃᑦ
ᑭᖑᕐᕕᒃᑕᐅᓂᖏᓐᓄᑦ ᑕᒪᒃᑯᓄᖓ ᑮᓇᐅᔭᓂᒃ
ᐊᑐᐃᓐᓇᐅᑎᒃᓯᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Okpik. Mr.
Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.

Mr. Sammurtok (interpretation): Why is
it that there is no consistency in the way
the child care facilities are operated,
depending on whether they’re in the
government buildings or if they’re
private. Thank you, Mr. Chairman.

ᓴᒻᒧᖅᑐᖅ: ᖃᓄᐃᒻᒪᑦ ᐊᔾᔨᒌᑎᑦᓯᓐᖏᓪᓚᑦ ᓄᑕᖅᑲᑦ
ᐅᓗᕆᐊᓇᖅᑐᒥᓐᓇᔭᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ ᖃᓄᐃᒻᒪᑦ
ᐊᔾᔨᒌᑎᒃᓯᖏᓪᓚᑦ ᒐᕙᒪᓂᒃ (ᑐᓵᔨᑎᒍᑦ)
ᐃᒡᓗᖁᑎᑐᐃᓐᓇᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᐸᑦᓱᑎᒃ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that question,
Mr. Sammurtok. Ms. Okpik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑑᖅ
ᐊᐱᕆᑲᐃᓐᓇᕋᕕᑦ. ᒥᔅ ᐅᒃᐱᒃ.
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Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Yes,
there seems to be a lot of inequity
between daycare facilities within
government buildings and nongovernment buildings. Through the
contribution agreement, we do fund them
differently.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ
ᐊᔾᔨᒌᖏᑦᑑᑎᑕᐅᔪᐊᓗᔮᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐸᐃᕆᕕᑦ
ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᑦᑐᑦ ᐊᒻᒪᓗ ᐃᒻᒥᒃᑰᖅᑐᑦ.
ᑮᓇᐅᔭᖅᑖᖅᑎᒃᓯᓂᕐᒧᑦ ᐊᖏᕈᑎᑖᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ.

However, the previous government,
recognizing that there was a lack of
daycare space and knowing that no
capital funding was offered to the
communities to create facilities, this
government committed to ensuring that
every time that there was a major
renovation, addition, or the creation of a
new school, that daycare facilities would
be added to address the shortage of
daycare facilities within the territory.
Thank you, Mr. Chairman.

ᑭᓯᐊᓂ ᒐᕙᒪᒋᓚᐅᖅᓯᒪᔭᕗᓐ ᐅᔾᔨᕆᔾᔫᒥᓚᐅᕐᒪᑕ
ᐸᐃᕆᕕᖃᖏᓗᐊᕐᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᑦ.
ᐸᐃᕆᕕᒃᑕᖃᐅᖏᓐᓂᖏᑦᓗ ᐃᓚᖏᑦ ᑕᐃᒪᐃᑦᑐᒻᒪᑦ
ᒐᕙᒪᐅᓚᐅᖅᑐᑦ ᑲᑦᓱᖓᐃᖅᓯᒪᑦᑎᐊᓚᐅᖅᑐᑦ
ᑕᑯᔪᒪᓪᓗᑎᒃ ᓇᐅᑦᓯᖅᑐᒋᐊᖅᐸᑦᑐᑎᒃ ᐊᖏᔪᒥᒃ
ᓴᓇᒋᐊᒃᑲᓐᓂᖅᑐᖃᕐᓂᐊᓕᕌᖓᑦ
ᐃᓚᒋᐊᖅᑕᐅᔪᖃᕐᓂᐊᕈᓐᓂᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᒥᒃ
ᐃᓕᓐᓂᐊᕐᕕᓕᐅᖅᑐᖃᕐᓂᐊᕌᖓᑦ, ᐸᐃᕆᕕᑦ
ᐱᖃᓯᐅᔾᔭᐅᖃᑦᑕᕋᔭᖅᑐᑦ ᐊᒥᒐᓗᐊᖅᐸᓐᓂᖏᑦ ᐱᓪᓗᒋᑦ
ᐸᐃᕆᕕᐅᔪᐃᑦ ᓄᓇᕗᒻᒥ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. Ms.
Sammurtok.
Mr. Sammurtok: Protection Services
Division within Community and
Government Services will undergo a
review of existing practices, procedures,
and policies in the fall of 2013. I’m
asking the Deputy Minister of
Community and Government Services if
this is including the private daycare
centres. (interpretation) Thank you.
Chairman: Thank you, Mr. Sammurtok.
Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
The current review that’s ongoing for the
Office of the Fire Marshal is an internal
review with respect to the statues and
regulations and the policies and
procedures within the division.
Reviewing daycare facilities and any
other GN properties is not a part of the

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑐ
ᓴᒻᒧᖅᑐᖅ.
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᐱᓕᕆᕝᕕᐅᑉ ᑭᐅᔾᔪᑎᖓᑦ,
‘ᐊᑦᑕᓇᖅᑕᐃᓕᔪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᓇᓂ ᓄᓇᓕᓐᓂ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ, ᑖᒃᑯᐊ
ᕿᒥᕐᕈᒋᐊᓯᓂᐊᖅᑐᑦ ᐃᓕᓴᕐᕕᓕᒫᓂᒃ, ᐱᖅᑯᓯᐅᔪᓂᒃ
ᐊᑐᐊᒐᐅᔪᓂᓪᓗ ᐅᑭᐊᒃᓵᖑᓕᖅᐸᑦ 2013-ᒥ’. ᒫᓐᓇᓕ
ᐊᐱᕆᓯᕗᖓ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓂᒃ ᓄᓇᓕᓐᓂ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᖅᑎᒃᑯᓐᓂᒃ ᑕᒪᓐᓇ
ᐱᖃᓯᐅᑎᓯᒪᒻᒪᖔᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ ᐸᐃᕆᕕᖕᓂᑦ.
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅᑐ ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᕿᒥᕐᕈᓂ,
ᒫᓐᓇᐅᔪᖅ ᕿᒥᕐᕈᓂᐅᔪᖅ ᖃᑦᑎᕆᔨᐅᑉ ᐊᖓᔪᖅᑳᖓᑕ
ᑎᑎᕋᕐᕕᐊᓂ ᐱᓕᕆᕝᕕᖕᒥᓂ ᕿᒥᕐᕈᓂᐅᔪᖅ ᒪᓕᒐᐃᑦ
ᐱᓪᓗᒋᑦ ᒪᓕᒐᕈᓯᐅᔪᓪᓗ ᐊᒻᒪᓗ ᐊᑐᐊᒐᐅᔪᓂᒃ
ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᓪᓗ ᑖᑉᓱᒪ ᑎᒥᐅᔫᑉ ᐃᓗᐊᓂ.
ᕿᒥᕐᕈᓂᖅ ᐸᐃᕆᕕᖕᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ ᒐᕙᒪᒃᑯᑦ
ᐱᖁᑎᖏᓐᓂᒃ ᐱᖃᓯᐅᑎᔭᐅᖏᑦᑐᖅ ᕿᒥᕐᕈᓂᐅᔪᒥ.
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review.
The statutes says when you do fire
inspections from time to time, our
internal procedures say that we would do
it twice a year. So what we’re doing, as
part of the review, is looking at the
legislative framework. Looking at some
of the other jurisdictions just to
understand if we need to change some of
our requirements is the focus of the
review. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Green. I
have no more names on my list. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. A follow-up to my colleague’s
question here regarding paragraph 24, the
department’s response to CGS, whether it
be a government infrastructure or a
private infrastructure, would his
department offset additional funding to
meet the deficiencies of the inspections?
Thank you.
Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
In terms of responsibility under the fire
marshal’s inspection requirements, if it’s
an operational issue then the
responsibility is with the client
department to correct these deficiencies.
If it’s a GN owned asset, it is the
responsibility of Community and
Government Services to correct the
deficiencies within those GN owned
facilities. Currently, it is not a part of the
Department of Community and
Government Services to provide funding
to private enterprises. Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Green. Mr.

ᒪᓕᒐᑦ ᑐᑭᓯᓇᓗᐊᕌᓗᖏᒻᒪᑦ; ᒪᓕᒐᐃᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ
ᐃᑭᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᓪᓚᕌᖓᕕᑦ
ᐱᓕᕆᕝᕕᑎᓐᓂ ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓄᑦ ᐅᖃᖅᓯᒪᓪᓗᑎᒃ
ᒪᕐᕈᐃᖅᓱᕐᓗᑕ ᐊᑐᕆᐊᖃᑦᑕᕆᐊᖃᕋᑦᑎᒍ ᐊᕐᕌᒍᑕᒫᑦ.
ᐃᒪᐃᓕᐅᖅᑐᒍᑦ, ᖃᐅᔨᓴᕐᓂᐅᑉ ᐃᓚᒋᓪᓗᓂᐅᒃ,
ᑕᑯᓇᒐᓱᑦᑐᒍᑦ ᒪᓕᒐᐅᑉ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ,
ᑕᑯᓇᒃᖢᑕᓗ ᐊᓯᖏᓐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂᒃ
ᑐᑭᓯᓂᖅᓴᐅᒍᒪᒧᑦ ᐊᓯᔾᔩᔭᕆᐊᖃᕈᑦᑕ ᐃᓚᖏᓐᓂᒃ
ᒪᓕᒋᐊᖃᖅᑕᑎᓐᓂᒃ. ᑕᒪᓐᓇᐅᕗᖅ ᕿᒥᕐᕈᓂᖅ ᐱᓪᓗᒍ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᑎᕐᕕᒋᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᑲᑎᒪᔨᐅᖃᑎᒻᒪ ᐊᐱᖅᑯᑎᐊᓄᑦ
ᑖᒃᑯᓂᖓ 24ᖑᔪᓂᒃ ᐱᓕᕆᕝᕕᐅᑉ ᑭᐅᒡᒍᑎᖏᓐᓂᒃ
CGS-ᑯᑦ. ᒐᕙᒪᓄᑦ ᐃᒡᓗᖁᑕᐅᓇᔭᕈᓂ
ᓇᒻᒥᓂᖃᖅᑐᒧᓪᓘᓐᓃᑦ, ᐱᓕᕆᕝᕕᖓ
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᑲᓐᓂᕋᔭᖅᐸᑦ ᐊᖑᒪᔪᓐᓇᖁᓪᓗᒋᑦ
ᐱᓕᕆᐊᕆᒋᐊᓕᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ. ᖃᐅᔨᓴᕐᓂᐅᔪᓂᒃ?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑐ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑲᒪᒋᔭᕆᐊᖃᖅᑐᑦ ᐱᓪᓗᒋᑦ ᖃᑦᑎᕆᔨᑦ ᐊᖓᔪᖅᑳᖓᑕ
ᖃᐅᔨᓴᕆᐊᖃᖅᐸᑦᑕᖏᓐᓂᒃ, ᐊᐅᓚᓂᕆᔭᒧᑦ ᐱᑉᐸᑦ
ᑲᒪᔨᐅᓪᓗᐊᑕᕋᔭᖅᑐᑦ ᐱᔨᑦᓯᖅᑕᐅᔫᑉ ᐱᓕᕆᕝᕕᖓᓄᑦ
ᐋᖅᑭᒋᐊᕆᒋᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓇᓐᖓᑦ
ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᓕᓐᓂᒃ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᖁᑎᒋᔭᐅᑉᐸᑦ
ᑲᒪᔨᐅᓪᓗᐊᑕᓇᔭᖅᑐᑦ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ
ᐱᔨᑦᓯᖅᑎᒃᑯᑦ ᑲᒪᒋᐊᕆᐊᖃᕐᓗᑎᒃ ᐋᖅᑭᒋᐊᕐᓗᒋᓪᓗ
ᓈᒻᒪᒍᓐᓃᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᓇᓂ ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂ.
ᒫᓐᓇᐅᔪᖅ ᑲᒪᒋᔭᒃᓴᒪᐅᑕᐅᖏᒻᒪᑦ ᑖᒃᑯᓄᖓ
ᐱᔨᑦᓯᖅᑎᑯᓐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᓯᒋᐊᒥᒃ
ᓇᒻᒥᓂᕆᔭᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ
ᒥᑭᓐᖑᐊᖅ.
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Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I’ll ask the Department of
Education. Would they offset funding to
the private daycare facilities to offset the
deficiencies? Thank you.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Currently, we do not have the funding to
offset any deficiencies, but if you would
note in the work plan, we will be
preparing some paperwork to look at the
costs of different types of replacements
and stuff like that to see a cost analysis.
We will go from there. (interpretation)
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Okpik. Mr.
Akoak.
Mr. Akoak: Thank you, Mr. Chairman.
Just to follow-up with my colleague. We
are trying get our young students to go to
school and they have children. I believe
what I was getting at is we need our
children’s children to be safe in the
daycare centres. We should be fixing up
their problems so they can be safe in the
facilities. Thank you.
Chairman: Thank you, Mr. Akoak. I
take that more as a comment than a
question. I just have a brief question for
Ms. Okpik. You had mentioned earlier on
in one of your responses that you
restructured the Early Childhood
Division of your department on April 1
of last year. In your opinion, how has that
enabled better communication with other
divisions, specifically to the fire
inspection reports and identifying

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒻᒪᖃᖃᐃ ᐊᐱᕆᓂᐊᖅᐳᖓ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ. ᑕᐃᒃᑯᐊ
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᒃᑲᓐᓂᕋᔭᖅᐸᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᑦ
ᐸᐃᕆᕕᖏᓐᓂᒃ ᐊᑭᓕᐅᑎᒃᓴᓄᑦ
ᓴᓇᒋᐊᖓᕆᐊᖃᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ)
ᒫᓐᓇᐅᔪᖅ ᑮᓇᐅᔭᖅᑕᖃᖏᑦᑐᒍᑦ ᐊᑭᓕᐅᑎᒃᓴᓄᑦ
ᖃᓄᑐᐃᓐᓇᖅ ᓴᓇᒋᐊᖅᑕᐅᔪᖃᕆᐊᖃᕈᓂ. ᑭᓯᐊᓂ,
ᓇᐅᑦᑎᖅᑐᕋᔭᕈᕕᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᐅᔪᓂ
ᐅᐸᓗᖓᐃᖅᓯᒋᐊᕈᒫᖅᑐᒍᑦ ᐸᐃᑉᐹᓕᕆᔭᕆᐊᓕᓐᓂᒃ
ᕿᒥᕐᕈᓪᓚᑦᑖᖁᓪᓗᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᑭᖑᕝᕕᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᓂᒃ, ᑕᐃᒪᓐᓇᕈᓘᔭᖅ
ᑐᑭᓯᓂᐊᕋᑦᑕ ᐊᑭᒋᔭᐅᒡᒍᔪᒃᑐᓂᒃ. ᑕᒫᓐᖓᑦ
ᖃᓄᐃᓕᖓᒋᐊᓛᖅᐳᒍᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑐ
ᐊᖁᐊᖅ.
ᐊᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᑎᕐᕕᒋᑐᐃᓐᓇᕐᓗᒍ ᑲᑎᒪᔨᐅᖃᑎᒐ. ᒫᓐᓇᐅᔪᒥ
ᒪᒃᑯᒃᑐᖁᑎᑦᑎᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑦᓯᓇᓱᒃᑲᑦᑕ ᐊᒻᒪᓗ
ᕿᑐᕐᖓᖃᐅᖅᓱᑎᒃ. ᕿᑐᕐᖓᑦᑕ ᕿᑐᕐᖓᖏᑦ
ᐊᑦᑕᓇᖅᑐᒦᖁᖏᓐᓇᑦᑎᒍ ᐸᐃᕆᕕᐅᔪᓂ.
ᐋᑭᒋᐊᕆᓇᓱᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ
ᖃᓄᐃᓪᓕᖓᐅᑎᒋᔭᒥᓐᓂᒃ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᐃᒡᓘᔪᓂ.
ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐊᖁᐊᖅ.
ᑐᑭᓯᒐᒃᑯ ᑖᓐᓇ ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓂᖓᓂᒃ
ᐊᐱᖅᑯᑕᐅᓗᐊᖏᒃᖢᓂ. ᐊᐱᖅᑯᑎᒃᓴᖄᕐᔪᑐᐃᓐᓇᖅᑐᖓ
ᒥᔅ ᐅᒃᐱᖕᒧᑦ. ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ ᑕᐃᒃᑯᐊ
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᕈᑎᓐᓄᐊᖓᔪᑦ ᐄᐳᕈ ᐊᕐᕌᓂ
ᐊᓯᔾᔨᖅᑕᐅᓚᐅᕐᒪᒡᒎᖅ. ᑕᐃᒪᐃᓕᒻᒪᑦ
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᓂᖅᓴᐅᓕᖅᐱᓰ ᐱᓕᕆᕕᐅᔪᓯ
ᐊᖅᑯᑎᒋᔭᐅᓪᓗᓂ ᑖᓐᓇ ᖃᑦᑎᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᑦᑕ
ᑎᑎᕋᕐᕕᖓ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓯᖁᒥᓯᒪᔪᑦ
ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ? ᒥᔅ ᐅᒃᐱᒃ.
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responsibility of any deficiencies that are
outline? Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) That
restructuring took place as a result of a
lot of our programs that we delivered
previously. They were moved to the
Department of Family Services. Each of
the regional offices had responsibility for
the delivery of Income Support,
apprenticeship, and various programs;
included in that delivery was also the
daycare work.
The early childhood officer reported
directly to a regional director. It is the
regional director who supervises those
early childhood officers and gets their
plans. There was a very indirect reporting
relationship to the manager of early
childhood. Since the restructuring took
place, I can say that the effectiveness of
consistency and the communication
between directors from the early
childhood right to the manager of early
childhood. It seems to be working the
best for us right now.
However, you will note in our work plan
that we will look to further restructure,
because we also have two early
childhood development officers, who
look after resource development and
supports to DEAs under the Education
Act for that $1.6 million. They’re in a
different division on the curriculum side.
We want to look at bringing everyone
together under one roof so that there is
more cohesion and more cross training so
that in the event where we have staff
shortages, or weather-related issues that
we can ensure that the continuation of
daycare inspections takes place.
(interpretation) Thank you, Mr.
Chairman.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᓯᒃᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐋᖅᑭᒋᐊᕐᓂᖃᓕᓚᐅᖅᓯᒪᔪᖅ ᐊᒥᓱᑦ
ᐱᓕᕆᐊᕆᕙᓚᐅᖅᑕᕗᑦ ᓅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐊᑐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑎᑎᕋᕐᕖᑦ
ᓂᕿᑖᕈᑎᓕᕆᖃᑕᐅᕙᑦᑐᑦ
ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᕈᑕᐅᔪᓂᓪᓗ ᐊᓯᖏᓐᓂᓪᓗ,
ᐱᖃᓯᐅᑎᓗᒍ ᐸᐃᕆᕕᓐᓂ ᐱᓕᕆᔾᔪᑎᐅᔪᑦ.

ᑕᐃᒪᓕ ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓄᑦ ᐱᓕᕆᔩᑦ
ᐅᓂᒃᑳᖅᐸᓚᐅᖅᑐᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑎᑎᕋᕐᕕᑦᑕ
ᐊᖓᔪᖅᑳᖏᓐᓄᑦ ᐊᒻᒪ ᐊᕕᑦᑐᖅᓯᒪᔪᒥ ᐊᖓᔪᖅᑳᖓᑦ
ᑲᒪᕙᓚᐅᖅᐳᖅ ᑖᒃᑯᓂᖓ ᐸᐃᕆᕕᓕᕆᔩᑦ.
ᑐᕌᑦᑕᐅᑎᒋᓐᖏᑦᑐᒥᒃ ᐅᓂᒃᑳᕐᓂᖃᖃᑦᑕᓚᐅᖅᑐᖅ
ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖓᓄᑦ,
ᑭᓯᐊᓂᓕ ᐋᖅᑭᒋᐊᕆᓂᖃᓚᐅᕐᓂᖓᓂᒃ ᐅᖃᕈᓐᓇᖅᑐᖓ
ᑕᒪᒃᑯᐊ ᐅᖃᓪᓚᖃᑎᒌᑉᐸᓐᓂᖏᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᖏᓪᓗ
ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᑦ
ᐊᐅᓚᑦᑎᔨᖓᑦ ᐃᖏᕐᕋᑦᑎᐊᖅᑰᔨᓕᖅᐳᖅ ᒫᓐᓇᒃᑯᑦ.

ᑭᓯᐊᓂᓕ ᐱᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᖃᐅᔨᓇᔭᖅᐳᓯ
ᐋᖅᑭᒋᐊᕆᒃᑲᓐᓂᕈᑎᒃᓴᓂᑦ ᕿᒥᕐᕈᕆᐊᒃᑲᓐᓂᓂᐊᖅᑐᒍᑦ
ᒪᕐᕉᒻᒪᑎᒃ ᓱᓕ ᐃᓕᓐᓂᐊᓕᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ
ᐱᕙᓪᓕᐊᔭᐃᔩᓐᓂᒃ ᐱᓕᕆᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᓂᑦ
ᓄᓇᓕᓐᓂ ᐃᓕᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ, $1.6 ᒥᓕᐊᓂᑦ.
ᐊᓯᐊᓂᓪᓗ ᐱᓕᕆᖃᑎᒌᓃᑦᑐᑦ
ᐃᓕᓂᐊᖅᑐᓴᓕᕆᔨᐅᔪᑎᒍᑦ ᑕᐃᒪ ᑕᑯᒍᒪᓂᐊᖅᑐᒍᑦ
ᐃᓘᓐᓇᑎᑦ ᐊᑕᐅᓯᕐᒦᓕᖁᓪᓗᒋᑦ
ᐱᓕᕆᖃᑎᒌᓐᓂᖅᓴᐅᓂᖃᖁᓪᓗᒍ
ᐃᓕᓐᓂᐊᖃᑎᒌᓐᓂᖃᓐᓂᖅᓴᐅᓗᑎᓪᓗ. ᑕᕝᕘᓇ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓕᕋᐃᒍᑦᑕ ᐆᑦᑑᑎᒋᓗᒍ
ᓯᓚᑲᒻᒪᓘᓐᓃᑦ ᐊᑦᑐᐊᔪᓂᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ
ᐃᖏᕐᕋᑦᑎᐊᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐸᐃᕆᕖᑦ
ᕿᒥᕐᕈᔭᐅᓂᕆᖃᑦᑕᖓᑎᒍᑦ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
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Chairman: Thank you for that response.
I have no more names on my list. With
recognizing the clock, I will start off with
the next section. However, I will note at
twelve o’clock I may cut off question and
re-visit after lunch break. We’ll continue
on paragraphs 25 through 31. Any
comments or questions? Mr. Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔾᔪᑎᓐᓄᑦ.
ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ. ᓯᕿᓐᖑᔭᖅ ᐃᓕᓴᕆᓪᓗᒍ
ᐱᒋᐊᕐᓂᐊᓕᕐᒥᒐᒪ ᑐᓪᓕᐊᓄᑦ. ᑭᓯᐊᓂ
ᓇᓗᓇᐃᕐᓂᐊᖅᐳᖓ ᐅᓪᓗᕈᒥᑕᓐᓇᒧᑦ ᑎᑭᒃᑯᑦᑕ
ᓄᖅᑲᖅᑎᑦᑎᓂᐊᕋᒪ ᐊᐱᖅᓱᕈᑕᐅᔪᓂᑦ
ᑲᔪᓯᑎᒃᑲᓂᕐᓗᒋᓪᓗ ᐅᑎᕈᑦᑕ ᓂᕆᓐᓇᒥᒃ. ᒫᓐᓇ
ᑲᔪᓯᓂᐊᖅᑐᒍᑦ ᐅᖃᓕᒫᕐᕕᒃ 25-ᒥᒃ 31-ᒧᑦ.
ᐅᖃᐅᓯᒃᓴᐃᑦ ᐊᐱᖅᑯᑎᒃᓴᐃᓪᓘᓐᓃᑦ? ᒥᔅᑕ ᓴᕕᑲᑖᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. My question is to the
department on the report on page 10,
paragraph 26. According to the
Education Act a school principal shall
ensure the safety of students, staff, and
others on school premises. Once a
principal has noted a safety problem to
the proper authorities , are they not
responsible for safety anymore because
they report it? That’s a pretty strong
statement. Thank you, Mr. Chairman.

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᖃᖅᑐᖓ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᓂᒃᑳᒧᑦ
ᒪᑉᐱᖅᑐᒐᖅ 10-ᒥ ᐅᖃᓕᒫᕐᕕᐊ 26-ᒧᑦ.
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᐅᖃᖅᓯᒪᕗᖅ
ᐃᓕᓴᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ ᓇᓗᓇᐃᖅᓯᓂᐊᖅᐳᖅ
ᐊᑦᑕᓇᖅᑕᐃᓕᑎᑕᐅᓯᒪᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ
ᐃᖅᑲᓇᐃᔭᑏᓪᓗ ᐊᓯᖏᓪᓗ ᐃᓕᓴᕕᒻᒦᑦᑐᐃᑦ. ᑕᐃᒪᓕ
ᐃᓕᓴᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ ᐃᓗᐊᓐᖏᑦᑐᒥᒃ ᖃᐅᔨᒍᓂ
ᑲᒪᔨᓪᓗᐊᑕᓄᑦ ᐊᑦᑕᓇᕈᑕᐅᔪᓐᓇᖅᑐᒥᒃ, ᑕᐃᒃᑯᐊᓕ
ᑲᒪᔪᒃᓴᐅᓐᖏᓛᑦ ᐊᑦᑕᓇᑐᓂᑦ ᐅᓂᒃᑳᕆᐊᖃᕐᓗᑎᑦ?
ᑕᒪᓐᓇ ᓴᓐᖏᔪᒻᒪᕆᐅᒻᒪᑦ ᐅᖃᐅᓯᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Savikataaq.
Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Clearly, the principal has the
responsibility and the DEA as well.
When it comes to facility management
and repair, it’s the responsibility of
Community and Government Services.
Typically, what happens, Mr. Green
talked about an escalation process. So
internally, we have one as well I think to
add a bit more detail to the escalation
process.
In order for repair or replacement work to
be done in the school, the principal is
required to complete a work order request
form, which then is faxed or emailed to
the Community and Government
Services’ regional facility manager for
asset management. The Community and

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᓴᕕᑲᑖᖅ. ᒥᔅ
ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᓯᒃᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐃᓕᓴᕕᐅᑉ ᐊᖓᔪᖅᑳᖓ
ᑲᒪᒋᔭᖃᖅᑎᑕᐅᒻᒪᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔩᑦ ᐊᑖᒍᓪᓗ. ᑭᓯᐊᓂᓕ
ᐱᓕᕆᕕᐅᑉ ᐊᐅᓚᑕᐅᓂᖓᑎᒍᑦ ᓱᕋᒃᓯᒪᔪᐃᓪᓗ
ᐋᖅᑭᒃᑕᐅᔭᕆᐊᖃᖃᑦᑕᕐᓂᖏᓐᓄᑦ, ᑕᒪᓐᓇᓕ
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᓲᖅ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓄᑦ.
ᐃᒪᐃᒐᔪᑉᐸᑦᑐᖅ, ᒥᔅᑕ ᒍᕇᓐ ᐅᓂᒃᑳᕆᖅᑲᐅᔭᖓ
ᐱᓕᖅᐸᓪᓕᐊᓂᐅᔪᒃᑯᑦ ᐃᓕᖅᑯᓯᐅᕙᑦᑐᒥᒃ. ᐅᕙᒍᑦᑕᐅᖅ
ᑕᐃᒪᐃᓕᖓᔪᖁᑎᖃᕐᒥᔪᒍᑦᑕᐅᖅ ᐊᒻᒪ
ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕋᓱᒍᓐᓇᖅᑐᒍᓗ ᐅᕙᖓ.

ᓴᓇᔭᐅᔪᖃᕆᐊᖃᖅᐸᑦ ᑕᐅᖅᓯᖅᑕᐅᔪᖃᕆᐊᖃᖅᐸᓘᓐᓃᑦ
ᐃᓕᓴᕕᒻᒥ, ᐃᓕᓴᕕᐅᑉ ᐊᖓᔪᖅᑳᖓ ᓴᓇᔭᐅᒍᒪᔾᔪᑎᒥᒃ
ᑕᑕᑎᕆᐊᖃᓲᖅ ᓇᒃᓯᐅᔾᔭᐅᓗᓂᓗ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᑦ
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᐅᓚᑦᑎᔨᖓᓄᑦ ᐱᖁᑎᓕᕆᓂᕐᒧᑦ.
ᑕᐃᒪᓕ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖓᑦ
ᐱᖁᑎᓕᕆᓂᕐᒧᑦ.
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Government Services’ Asset
Management Office will then initiate the
work through the settlement maintainer
or an outside contractor.

ᐱᒋᐊᖅᑎᑦᑎᓕᕋᔭᖅᐳᖅ ᓴᓇᔭᐅᖁᔭᐅᔪᒥᒃ ᓄᓇᓕᓐᓂ
ᓴᓇᔨᐅᑎᑕᐅᔪᒧᑦ ᑳᓐᑐᕌᒃᑎᒧᓪᓘᓐᓃᑦ.

If the issue remains outstanding for five
business days, the principal will then
submit a copy of the work order to our
department’s manager of capital planning
to determine why the work is delayed.
And then the manager will contact the
appropriate personnel at CGS and
attempt to get the outstanding work
completed. In the event the work remains
incomplete for an additional five days,
my manager of capital planning will
submit a copy of the work order to his
supervisor, who is the director of
corporate services, and he will contact the
appropriate personnel at CGS.

ᑕᒪᓐᓇ ᓱᓕ ᐱᔭᕇᖅᑕᐅᓯᒪᓐᓂᖏᑉᐸᑦ
ᑲᔪᓯᑎᒋᒋᐊᒃᑲᓐᓂᓲᕗᑦ ᐅᓪᓗᐃᑦ ᑕᓪᓕᒪᐃᑦ ᓈᑎᓪᓗᒋᑦ,
ᐃᓕᓴᕕᐅᑉ ᐊᖓᔪᖅᑳᖓ ᓴᓇᔭᐅᒍᒪᔾᔪᑎᐅᑉ ᐊᔾᔨᖓᓂᒃ
ᓇᒃᓯᐅᔾᔨᓕᕋᔭᖅᐳᖅ ᐱᓕᕆᕕᑦᑕ ᐊᐅᓚᑦᑎᔨᖓᓄᑦ
ᐊᑭᑐᔪᖅᑐᕈᑎᓂᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ ᖃᐅᔨᓂᐊᖁᓪᓗᒍ
ᑭᖑᕙᖅᓯᒪᑎᑕᐅᓂᖓᓂᒃ, ᑕᐃᓐᓇᓗ ᖃᐅᔨᒃᑲᐃᒐᔭᖅᐳᖅ
ᑲᒪᔨᓪᓗᐊᑕᒥᒃ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓂ ᖃᓄᖅᑑᖅᑕᐅᖁᓪᓗᒍ
ᐱᔭᕇᖅᑕᐅᓗᓂᓗ ᓴᓇᔭᐅᔭᕆᐊᓕᒃ. ᓱᓕ
ᐱᔭᕇᖅᑕᐅᓐᓂᖏᑦᑐᒥᓂᐅᒍᓇ ᑕᒪᓐᓇᐅᓚᐅᖅᑎᓪᓗᒍ
ᓱᓕ ᐅᓪᓗᐃᑦ ᑕᓪᓕᒪᒃᑲᓐᓃᑦ ᓈᑉᐸᑕ, ᐊᑭᑐᔪᖅᑐᕈᑎᓄᑦ
ᐊᐅᓚᑦᑎᔨᖁᑎᒋᔭᕋ ᓴᓇᔭᐅᔪᒪᔾᔪᑎᐅᑉ ᐊᔾᔨᖓᓂᒃ
ᓇᒃᓯᐅᔾᔨᒐᔭᖅᐳᖅ ᐊᖓᔪᖅᑳᒥᓄᑦ, ᐊᖓᔪᖅᑳᕆᔭᖅ
ᑎᒥᐅᔪᒥ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᑕᐃᓐᓇᓗ ᖃᐅᔨᒃᑲᐃᒐᔭᖅᑐᖅ
ᑲᒪᔨᓪᓗᐊᑕᒥᒃ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓂ.

Mr. Roy will note, in the past, where I
feel things that need to be dealt with
immediately, then I will sometimes flip
him an email, but I’m really happy to say
that we have a really good working
relationship where I can’t even remember
the last time I had to send him an email.

ᒥᔅᑐ ᕈᐊᐃ ᖃᐅᔨᒪᔪᒃᓴᐅᕗᖅ ᓯᕗᓂᑦᑎᓐᓂ
ᐃᓱᒪᖃᕌᖓᒪ ᑭᓱᑦ ᐱᓕᕆᐊᖑᑲᐅᑎᒋᒋᐊᖃᕐᓂᖏᓐᓂᒃ
ᑐᓴᖅᑎᒋᐊᓚᐅᖅᐸᓲᕆᒐᒃᑯ ᖃᕆᑕᐅᔭᑎᒍᓪᓘᓐᓃᑦ.
ᑭᓯᐊᓂ, ᐅᖃᓪᓗᐊᖅᑑᒐᓗᐊᖅᑐᖓ
ᐱᓕᕆᖃᑎᒌᓐᓂᖃᑦᑎᐊᕋᓐᓄᑦ. ᐊᓪᓛᓘᓐᓃᑦ
ᐃᖅᑲᐅᒪᖏᒻᒪᕆᑦᑐᖓ ᖃᖓᒃᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ
ᑎᑎᕋᕐᕕᒋᔭᕆᐊᖃᓚᐅᕐᒪᖔᒃᑯ.

Our goal between CGS and Education is
to keep our lines of communication open
and flowing, especially with preventative
maintenance stuff. (interpretation) Thank
you, Mr. Chairman.

ᑐᕌᒐᕗᑦ CGS-ᑯᑦᑎᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑎᒍᓪᓗ
ᐅᑯᐃᓐᖔᖏᓐᓇᖃᑦᑕᕈᒪᓪᓗᑕ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᓂᕐᒥᒃ
ᐃᖏᕐᕋᑦᑎᐊᖏᓐᓇᕐᓗᓂ; ᐱᓗᐊᖅᑐᒥᒃ, ᓴᓇᒋᐊᓕᓐᓂ
ᐱᔾᔭᐃᔭᖅᓯᒪᓇᓱᓐᓂᕐᒧᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that response,
Ms. Okpik. Mr. Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔾᔪᑎᓐᓄᑦ ᒥᔅ
ᐅᒃᐱᒃ. ᒥᔅᑐ ᓴᕕᑲᑖᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. My next question is to the
Auditor General’s office. On page 10 of
your report, it indicates that the
Department of Community and
Government Services met with the
Department of Education to “discuss
establishing a communications protocol

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᒪ ᐊᐃᑉᐹ ᑐᕌᖅᑐᖅ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ
ᑎᑎᕋᕐᕕᐊᓄᑦ. ᒪᑉᐱᒐᕐᒥ 10 ᐅᓂᒃᑳᓯᓐᓂ ᐱᓕᕆᕝᕕᓯ
ᐱᔨᑦᓯᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᖃᑎᖃᓚᐅᕆᐊᖏᓐᓂᒃ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᓂᓪᓚᐃᔪᒪᓪᓗᑎᒃ
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᐊᖏᕈᑎᒥᒃ
“ᐅᓂᒃᑳᓕᐅᖅᑕᐅᕙᓐᓂᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᐃᑦ
ᐃᑯᐊᓪᓚᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᒥᓂᒃ ᐅᓂᒃᑳᓂᒃ.”
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for reporting progress on fire inspection
reports.” In your view, what type of
communication protocols are most
effective for ensuring that fire inspection
reports are addressed in an efficient and
timely manner? Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Savikataaq.
Madame Salvail.
Ms. Salvail: Thank you, Mr. Chairman. I
don’t think we have a particular preferred
way or tool to be adopted, but clearly I
think that whatever the tool is, it needs to
be really clear what the roles and
responsibilities are, who is responsible,
and when it is going to take place.
I would also add to that the fact that… . I
mean it’s good to have a document and
some process, but it’s important to
reiterate that over and over because what
we have seen in schools is that principals
are there for a year, and then it’s another
principal. Sometimes that principal didn’t
have time to attend training. It’s very
important to do it often so that everybody
is on the same page. Thank you, Mr.
Chairman.
Chairman: Thank you, Madame Salvail.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I’ll direct my question to the
Deputy Minister of Education. No. 31,
the recommendation, “The Department of
Education should ensure that school
principals conduct evacuation drills, as
required.” I’m not sure if it’s going to be
a question; I guess it’s more of a
comment.
Can the Deputy Minister look at
changing the directive on the particular

ᐃᓱᒪᓐᓂ, ᖃᓄᐃᑦᑐᑦ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᓂᕐᒧᑦ ᐊᖏᕈᑎᑦ
ᐃᖢᐊᓛᖑᓇᓱᒋᕕᒋᑦ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ
ᑲᒪᒋᔭᐅᔅᓵᓕᖃᑦᑕᖁᓪᓗᒋᑦ ᑭᖑᕙᖏᓪᓗᑎᓪᓗ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᒡᑭᓐᖑᐊᖅ.
ᒪᑖᒻ ᓵᓪᕙᐃ.

ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᓇᓕᐊᒍᓪᓚᑦᑖᖅ ᐃᖢᐊᕆᔭᖃᕐᓂᖅᓴᐅᒻᒪᖔᑦᑕ
ᐱᑕᖃᖅᑰᖏᑦᑐᒍ ᐃᓂᓪᓚᖓᐅᓯᒥᓪᓘᓐᓃᑦ
ᐊᖏᕈᑕᐅᓯᒪᔪᒥᒃ. ᑭᓯᐊᓂ, ᓇᓗᓇᖏᑦᑐᖅ ᑕᒪᓐᓇ
ᐊᖅᑯᑎᓪᓗᐊᑕᐅᓂᖓᓂᒃ. ᑐᑭᓯᓇᑦᑎᐊᕆᐊᖃᕐᒪᑦ
ᖃᓄᐃᑦᑑᓂᖏᑕ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᐃᑦ
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᓪᓗ. ᑭᓇ ᑲᒪᔨᐅᕙ? ᖃᖓᒃᑯᓪᓗ
ᐱᓂᐊᕈᑕᐅᓂᐊᖅᐸ?
ᐃᓚᒋᐊᕆᒍᒪᒻᒥᔪᖓ, ᐄ, ᓈᒻᒪᑦᑎᐊᖅᑐᖅ
ᑎᑎᕋᖅᓯᒪᖃᕆᐊᒥᒃ ᐃᖏᕐᕋᕙᓪᓕᐊᕈᓯᕐᒥᓘᓐᓃᑦ.
ᑭᓯᐊᓂ, ᐱᒻᒪᕆᐅᒻᒪᑦ ᑕᒪᓐᓇ
ᐅᖃᐅᓯᕆᓕᖅᑭᑦᑖᖏᓐᓇᕆᐊᖓᒥᒃ ᑕᑯᖃᑦᑕᖅᓯᒪᔭᕗᑦ
ᐱᓪᓗᒋᑦ; ᓲᕐᓗ, ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐊᖓᔪᖅᑳᖑᔪᑦ ᑕᐃᑲᓂ
ᐃᓕᓯᒪᑲᐃᓐᓇᐸᑦᑐᑎᒃ ᐊᕐᕌᒍᓕᒫᒧᑦ ᐊᓯᐊᓄᓪᓗ
ᑭᖑᕝᕕᖅᑕᐅᓕᕆᓪᓗᑎᒃ. ᑕᕝᕙ, ᑕᐃᒪᐃᒻᒪᑦ, ᐃᓛᓐᓂᒃᑯᑦ
ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᖅ ᐱᕕᑭᒃᓴᓗᐊᕐᓂᕋᒥ ᐱᓕᒻᒪᒃᓴᔪᓄᑦ
ᐃᓚᐅᑎᒋᐊᒥᒃ. ᑕᐃᒪᐃᒻᒪᑦ ᐱᒻᒪᕆᐊᓘᓚᕿᕗᖅ
ᑕᐃᒪᐃᓕᐅᖏᓐᓇᖃᑦᑕᕆᐊᒃᓴᖅ ᑕᒪᒻᒥᒃ
ᖃᐅᔨᒪᐅᑎᑦᑎᐊᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᑖᒻ ᓵᓪᕙᐃ.
ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᑐᕌᖅᑎᓂᐊᖅᐸᕋ ᐊᐱᖅᑯᑎᒐ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓄᑦ
ᐃᓕᓐᓂᐊᖅᒻᑐᓕᕆᔨᒃᑯᓐᓂ. ᓈᓴᐅᑦ 31, ᐊᑐᓕᕈᔭᐅᔪᓂ,
‘ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓇᐅᑦᓯᑐᑦᑎᐊᕆᐊᖃᖅᐳᑦ
ᐃᓕᓴᕐᕕᑦ ᐊᖓᔪᖅᑳᖏᑦ ᐱᓕᕆᑎᑦᓯᖃᑦᑕᕆᐊᖃᖅᑐᑦ
ᐊᓂᐊᑎᕆᕙᓐᓂᕐᒥᒃ ᐱᓕᒻᒪᓴᖅᐸᓂᕐᒥᒃ
ᒪᓕᒋᐊᖃᕐᓂᖏᑎᒍᑦ’. ᐊᐱᖅᑯᑎᐅᓂᐊᕐᒪᖔᑦ
ᖃᐅᔨᒪᖏᒃᑲᓗᐊᖅᑐᖓ, ᑭᓯᐊᓂᖃᐃ
ᐅᖃᐅᓯᒥᐊᑐᐃᓐᓇᕗᖅ.

ᐅᕝᕙᓗᖃᐃ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᑕᑯᓇᕈᓐᓇᕈᓂᐅᒃ
ᑐᑭᒧᐊᕈᑎᒃᓴᐅᔪᖅ ᑖᑉᓱᒪᓐᖓᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ.
ᐃᓱᒪᒐᒪ, ᓄᑕᖅᑲᓗᑦᑖᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓃᑦᑐᑦ ᐱᓪᓗᒋᑦ
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word “should”? I think that with all the
children in the school infrastructures, that
word should be changed to “must” to
ensure that the safety of all our school
children. I’m just wondering if the
Deputy Minister can make that a
directive instead of the word being
“should” that it be “must,” that school
principals “must” conduct evacuation
drills. Thank you.
Chairman: Thank you, Mr.
Mikkungwak. The recommendation is
from the Auditor General’s office. They
don’t have any authority to dictate to the
department, but I’m sure Ms. Okpik does
have the authority to dictate to the
principals on how frequently evacuation
drills are done. Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Principals must conduct evacuation drills.
As stated previously, we’re amending our
monthly principal reporting form to
ensure that all documentation of fire
evacuation drills is conducted. That’s one
thing.
In addition to that, we have a document
that very clearly outlines what the roles
and responsibilities are within
Department of Education staff. We have
here the responsibilities of the principal
or the designate if the principal is out of
the school. We have responsibilities of
teachers and the school administration
staff and responsibilities of school
custodian staff, and then responsibilities
of the fire wardens within the
communities, and then facility or
maintenance staff, and then the IT staff.
So it goes on and on to look at fire
prevention and safety where we have
documentation that we’re going to be

ᑖᓐᓇ ᐅᖃᐅᓯᖅ ᐊᓯᔾᔨᖅᑕᐅᓪᓗᐊᕐᒪᑦ ᐅᖃᓕᕐᓗᓂ
“ᐱᔭᕆᐊᓕᑦ?” ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᓄᑕᖅᑲᖁᑎᑦᑕ.
ᐊᐱᕆᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᑕᒪᑐᒥᖓ
ᑐᑭᒧᐊᕈᑎᓕᐅᓇᔭᕐᒪᖔᑦ? ᐅᖃᐅᓯᖅ “ᐱᔭᕆᐊᓕᒃ”
ᑕᒡᕙᐅᒍᓐᓃᕐᓗᓂ. ᐅᖃᖅᓯᒪᖔᓕᕐᓗᓂ “ᐱᔭᕆᐊᓕᒃ”
ᐃᓕᓴᕐᕕᑦ ᐊᖓᔪᖅᑳᖏᑦ “ᐱᓕᕆᑎᑦᓯᖃᑦᑕᕆᐊᖃᖅᑐᑦ”
ᐊᓂᐊᑎᕆᕙᓐᓂᕐᒥᒃ ᐱᓕᒻᒪᓴᖅᐸᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.
ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᐱᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ
ᑎᑎᕋᕐᕕᐊᓂᑦ. ᑖᒃᑯᐊ ᓴᓐᖏᓂᖃᖏᒻᒪᑕ ᑎᓕᓯᒋᐊᒥᒃ
ᐱᓕᕆᕝᕕᐅᔪᒧᑦ, ᑭᓯᐊᓂ ᓇᓗᓇᖏᑦᑐᖅ
ᑎᓕᓯᒍᓐᓇᖅᑑᒐᓗᐊᖅ ᐊᖓᔪᖅᑳᓂᒃ ᖃᓄᖅ
ᐊᑯᓚᐃᑎᒋᔪᒥᒃ ᐱᐅᓯᖃᖃᑦᑕᑐᑦᓴᐅᒻᒪᖔᑕ
ᐊᓂᐊᑎᕆᓂᕐᒥᒃ ᐱᓕᒻᒪᓴᖃᑦᑕᕆᐊᑦᓴᖅ. ᒥᔅ ᐅᒃᐱᒃ.
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐅᖃᖅᑐᖅ,
ᐊᖏᔪᖅᑲᐅᑎᑦ ᐱᓕᕆᑎᑦᓯᖃᑦᑕᕆᐊᖃᖅᑐᑦ
ᐊᓂᐊᑎᕆᕙᓐᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᐸᓂᕐᒥᒃ.
ᐅᖃᖅᑕᐅᓚᐅᕐᒪᓪᓗ ᐃᑉᐸᒃᓴᖅ, ᐋᖅᑭᒋᐊᕆᕙᓪᓕᐊᒐᑦᑕ
ᑕᖅᑭᑕᒫᑦ ᐊᖓᔪᖅᑳᖑᔪᑦ
ᐅᓂᒃᑳᓕᐅᕝᕆᐊᖃᖅᐸᓐᓂᖏᓐᓄᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ
ᑕᒪᒻᒥᒃ ᑎᑎᕋᖅᓯᒪᒋᐊᓕᓕᒫᑦ ᐃᑭᑦᑐᖃᕐᓂᖅᐸᑦ
ᐊᓂᐊᑎᕆᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᕈᑎᑦ
ᑲᔪᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ. ᑖᓐᓇᐅᑕᖅᐳᖅ.
ᑕᒪᑐᒪᐅᑉ ᖄᒃᑲᓐᓂᐊᒍᑦ, ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᕐᒥᔪᒍᑦ
ᓇᓗᓇᐃᔭᐃᑦᑎᐊᖅᑐᓂᒃ ᑭᑑᒻᒪᖔᑕ
ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᐃᑦ ᑲᒪᒋᔭᒃᓴᐅᔪᐃᓪᓗ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖏᓐᓂ.
ᑕᐃᒪᐃᒻᒪᑦ, ᐅᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᖅᐳᒍᑦ ᑭᓲᒻᒪᖔᑕ
ᐱᓕᕆᐊᒃᓴᖏᑦ ᑲᒪᒋᔭᕆᐊᓕᖏᑕᓗ ᐊᖓᔪᖅᑳᖑᔪᐃᑦ
ᑭᖑᕝᕕᐅᑎᓯᒪᔫᓪᓘᓐᓃᑦ. ᐊᖓᔪᖅᑳᖅ
ᐃᓕᓴᕐᕕᒻᒦᓐᖏᒃᑯᓂ ᑲᒪᒋᔪᒃᓴᐅᑕᐅᓪᓗᑎᒃ ᐃᓕᓴᐃᔨᑦ
ᐃᓕᓐᓂᐊᕐᕖᓪᓘᓐᓃᑦ ᐊᐅᓚᑦᓯᔨᖏᓐᓄᑦ, ᐊᒻᒪᓗ
ᑲᒪᒋᔭᑦᓴᖏᑕ ᐃᓕᓴᕐᕕᑦ ᓴᓗᒻᒪᖅᓴᐃᔨᖏᓐᓄᑦ.
ᑲᒪᔨᔭᒃᓴᖏᑕᓗ ᓄᓇᓕᑦ ᖃᑦᑎᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖏᑕ
ᑲᒪᒋᔭᒃᓴᖏᑦ ᓄᓇᓕᓐᓂ, ᐃᒡᓗᐃᓪᓗ
ᓴᓇᒋᐊᕆᐊᓕᓐᓄᓪᓗ ᐱᓕᕆᔨᖏᑦ ᐊᒻᒪ
ᖃᕆᑕᐅᔭᓕᕆᔨᑦ.
ᑕᒡᕙ, ᑕᐅᕗᖓᒋᐊᓪᓚᒃ ᑕᑯᓐᓇᖅᖢᑎᒃ
ᐃᑯᐊᓪᓚᒃᑕᐃᓕᒪᓇᓱᓐᓂᕐᒧᑦ ᐊᑦᑕᓇᖅᑕᐃᓂᕐᒧᓪᓗ
ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᖅᖢᑕ ᐊᑐᐃᓐᓇᒃᑲᓛᖅᑕᑎᓐᓂᒃ
ᐃᓕᓴᕐᕕᑦ ᐊᖓᔪᖅᑳᓕᒫᖏᓐᓄᑦ ᐃᓕᓴᓴᕐᕕᓄᓪᓗ
ᐱᓕᕆᐊᒃᓴᒥᓂᒃ ᑲᒪᒋᔭᒃᓴᖏᓐᓂᓪᓗ. ᐃᑯᒪᒧᑦ

83

providing to all principals and schools on
roles and responsibilities, our fire safety
planning, the fire emergency procedures,
the fire drills, a fire bag, and then also
fire logbooks, and then fire prevention
resources, and then there’s a section on
the Office of the Fire Marshal of
Nunavut, and No. 10 addresses training,
and then we have a number of forms that
we’re using.
So we will have floor plans and site
plans, a fire incident form, a fire watch
form. In schools where fire alarms aren’t
working, we have to do fire watch for the
school to remain open, a training report,
and then the fire logbooks where we have
daily log sheets, weekly, monthly,
quarterly log sheets, and then the annual
log sheets.

It’s quite detailed now in terms of how
we prep for fire safety within our schools.
Between the staff within CGS and my
staff in Education, I think we have
covered off a significant amount that
addresses fire safety within schools.
(interpretation) Thank you, Mr.
Chairman.

ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒋᔭᕗᑦ, ᐃᑭᑦᑐᒧᓪᓗ
ᑐᐊᕕᓐᓇᖅᑐᖃᓕᓐᓂᖅᑲᑦ ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᒃ,
ᐱᓕᒻᒪᒃᓴᖅᐸᓐᓂᖏᓪᓗ ᐃᑭᑦᑐᖃᓐᖑᐊᖅᑎᓪᓗᒍ,
ᐃᑭᑦᑐᒧᓪᓗ ᐴᖅ, ᐃᑭᑦᑐᓕᕆᓂᕐᒧᓪᓗ ᑎᑎᕋᕐᕕᖕᒥᒃ,
ᐊᒻᒪᓗ ᐃᒃᑭᔾᔭᐃᔭᖅᓯᒪᒍᓐᓇᓂᕐᒧᑦ ᐅᖃᓕᒫᒐᐃᑦ, ᐊᒻᒪᓗ
ᐃᓗᓕᖃᕐᒥᔪᖅ ᓄᓇᕗᒻᒥ ᖃᑦᑎᕆᔨᑦ ᐊᖏᔪᖅᑲᐅᖓᑕ
ᑎᑎᕋᕐᕕᖓᓂᒃ. ᐊᒻᒪᓗ ᓈᓴᐅᑦ 10 ᐅᖃᐅᓯᖃᓯᑦᑕᕆᕗᖅ
ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ, ᐊᒪᓗ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ
ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᐊᑐᖅᐸᖕᒥᔪᒍᑦ.
ᑕᒡᕙ ᐸᕐᓇᐅᑎᖃᓛᖅᑐᒍᑦ ᐃᒡᓘᑉ ᐃᓂᓪᓚᖓᓂᕆᔭᖓᓂᒃ
ᓇᔪᖅᑕᖓᑕᓗ ᖃᓄᐃᓕᖓᓂᖓᑕ, ᐃᑭᑦᑐᖃᖅᐸᓪᓗ
ᑕᑕᑎᕆᐊᓕᓐᓂᒃ, ᐃᑭᑦᑐᖃᖏᒃᑲᓗᐊᕐᒪᖔᓪᓗ
ᓇᐅᑦᓯᖅᑐᓂᕐᒧᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᑐᕌᖓᓗᐊᖅᑐᓂᒃ
ᐃᓕᓴᕐᕕᖕᓂ ᓯᕙᓂᕈᑎᖏᑦ ᐊᔪᕌᖓᑕ
ᐃᑭᑦᑐᖃᓕᖏᒃᑲᓗᐊᕐᒪᖔᑦ
ᓇᐅᑦᓯᖅᑐᕐᓂᖃᕆᐊᖃᓲᖑᒐᑦᑕ ᐃᓕᓐᓂᐊᕐᕕᐅᔪᖅ
ᐅᒃᑯᐃᖔᖏᓐᓇᕐᓂᐊᕈᓂ. ᐱᓕᒻᒪᓴᕐᓂᒧᓪᓗ
ᐅᓂᒃᑳᓕᐅᕆᐊᓕᑦ ᐊᒻᒪᓗ ᐃᑭᑦᑐᓄᑦ ᑎᑎᕋᕐᕕᑦ
ᖃᐅᑕᒫᖅᓯᐅᑎᖃᖅᑐᑎᒃ, ᐱᓇᓱᐊᕈᓯᕐᒧᓪᓗ,
ᑕᖅᑭᑕᒫᖅᓯᐅᑎᓂᓪᓗ ᑕᖅᑭᓪᓗ, ᐱᖓᓱᑦ ᐊᓂᒍᕌᖓᑕ,
ᐊᒻᒪᓗ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ.
ᐃᓗᓕᖅᑐᓗᐊᑲᓪᓚᓕᖅᑐᑦ ᒫᓐᓇ ᐃᓱᒪᒋᓪᓗᒍ ᖃᓄᖅ
ᐸᕐᓇᓯᒪᒋᐊᖅᓯᒪᒻᒪᖔᑦᑕ ᐃᑯᐊᓪᓚᒧᑦ
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᑎᑦᓯᓇᓱᓐᓂᑎᓐᓂᒃ
ᐃᓕᓐᓂᐊᕐᕕᖁᑎᑦᑎᓐᓂ. ᐱᓕᕆᔨᐅᔪᑎᒍᑦ CGSᑯᓐᓂ
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ
ᐱᓕᕆᐊᖃᖅᓯᒪᖅᑰᖅᑐᒍᑦ ᐊᒃᓱᓪᓗᐊᑲᓪᓚᒃ
ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐃᑯᐊᓪᓚᒧᑦ
ᐊᑦᑕᓇᖅᑑᒥᑦᑕᐃᓕᓇᓱᓐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᑎᓐᓂ.
(ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that response,
Ms. Okpik. I have no more names on my
list. We will return at 1:30 after lunch,
starting with paragraphs 32 through 43.
Thank you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒋᔭᓐᓄᑦ,
ᒥᔅ ᐅᒃᐱᒃ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐅᑎᕐᓂᐊᖅᐳᒍ
1:30−ᒦᓐᖔᖅ ᐅᓪᓗᕈᒥᑕᓐᓇᐅᓚᐅᖅᑎᓪᓗᒍ,
ᐱᒋᐊᕈᑎᖃᕐᓗᑕ ᓈᓴᐅᑎᓂ 32-ᒥᑦ 43-ᒧᑦ. ᖁᔭᓐᓇᒦᒃ.

>>Committee recessed at 12:01 and
resumed at 13:28

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 12:01ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ
13:28ᒥ

Chairman: Welcome back, everyone.
We are going to proceed with the
paragraph-by-paragraph review of the
2013 Report of the Auditor General of
Canada to the Legislative Assembly of
Nunavut titled “Safety of Schools and

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᑦᑎ. ᑲᔪᓯᓂᐊᖅᑐᒍᑦ
ᕿᒥᕐᕈᓂᑦᑎᓐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᑲᓇᑕᒥ
ᐅᓂᒃᑳᖓᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓄᓇᕗᒥ ᑕᐃᔭᐃᔪᖅ
“ᐃᓕᓴᕖᑦ ᐸᐃᕆᕖᓪᓗ ᐊᑦᑕᓇᖅᑕᐃᕐᔭᐅᓯᒪᓂᖏᑦ
ᓄᓇᕗᒥ.” ᐱᔭᕇᖅᑲᐅᔭᕗᑦ ᐅᖃᓕᒫᕐᕕᒃ 31,
ᑲᔪᓯᓂᐊᖅᐳᑦ 32-ᒥᒃ 43-ᒧᑦ. ᐊᐱᖅᑯᑎᒃᓴᐃᑦ
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Childcare Facilities in Nunavut.” We left
off at paragraph 31. We will continue
with paragraphs 32 through 43. Any
questions or comments? Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. Paragraph 39, the very last
sentence here “None of the schools…had
boiler inspections completed.” My
question would be to the Office of the
Auditor General. Was that the secondary
schools or the elementary schools? Thank
you.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Salvail.
Ms. Salvail: Thank you, Mr. Chairman.
That would be both; some elementary,
some high school. Thank you.
Chairman: Thank you. Mr.
Mikkungwak, next question.

ᐅᖃᐅᓯᒃᓴᐃᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᓕᒫᕐᕕᐊ 39-ᒥ ᑭᖑᓪᓕᖅᐹᖓ ᐃᒪᐃᓕᒻᒪᑦ
“ᐊᑕᐅᓯᕐᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ… ᐅᖅᑰᓴᐅᑎᖏᓐᓄᑦ
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ.” ᐊᐱᖅᑯᑎᒐ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊᖑᓚᐅᖅᐹᑦ
ᖁᑦᑎᓂᖅᓴᐃᑦ ᐃᓕᓴᕖᑦ ᒥᑭᔫᑕᐅᓂᖅᓴᓄᓪᓘᓐᓃᑦ
ᐃᓕᓴᕕᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓴᐅᓪᕙᐃ.
ᓴᐅᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ
ᑕᒪᒡᒌᓐᓅᖓᔪᖅ; ᐃᓚᖏᑦ ᒥᑭᓛᓄᑦ, ᐃᓚᖏᑦ
ᖁᑦᑎᓂᖅᓴᓄᑦ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ,
ᐊᐱᖅᑯᑎᒃᑲᓐᓃᑦᒃ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Paragraph 36, I guess that
would be to the Deputy Minister of CGS.
In the middle of the paragraph, “Further,
we found that the Fire Marshal identified
safety risks as many as nine times.” Have
those safety risks been taken care of?
Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᓕᒫᕐᕕᒃ 36, ᑐᕌᖅᑰᖅᑐᖅ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᑦ
ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᓄᑦ. ᕿᑎᐊᓂ ᐃᒪᐃᓕᒻᒪᑦ,
“ᐊᒻᒪᑦᑕᐅᖅ, ᖃᐅᔨᓚᐅᖅᐳᒍᑦ ᖃᑦᑎᕆᓂᕐᒧᑦ
ᐊᖓᔪᖅᑳᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ ᐊᑦᑕᓈᕿᔪᓂᑦ 9ᕌᖅᑰᒻᒪᕆᑦᑐᒍ.” ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᐅᓯᒪᕚᑦ?
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
The new inspection report of the Office
of the Fire Marshal now identifies the
follow-up dates for any inspection
deficiencies within those inspection
reports. Based on the information that I
have, the deficiencies that have been
identified either have been corrected or in
the process of being finalized. Thank

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ
ᖃᐅᔨᓴᖅᑕᐅᓂᐅᓚᐅᖅᑐᑦ ᐅᓂᒃᑳᖏᑦ
ᕿᒥᕐᕈᓇᒃᑲᓐᓂᓚᐅᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊᓗ ᐱᓯᒪᔭᒃᑲ
ᒪᓕᒃᓱᒋᑦ ᑕᐃᒃᑯᐊ ᓯᖁᓯᒪᓚᐅᖅᑐᑦ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᓪᓗ ᐊᖅᑭᑦᑕᐅᓯᒪᓕᖅᑐᑦ
ᐅᕝᕙᓘᓐᓂᑦ ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᓯᔪᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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you, Mr. Chairman.
Chairman: Thank you for that response,
Mr. Green. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ
ᒍᕇᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: My follow-up
question would be as indicated this
morning within a ten-month timeframe.
Will that be met? Thank you.

ᒥᑭᓐᖑᐊᖅ: ᐅᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ. ᐅᓪᓛᖅ
ᑐᓴᖅᑎᑕᐅᖅᑲᐅᒐᑦᑕ ᖁᓕᒡᒎᖅ ᑕᖅᑭᑦ ᐊᓂᒍᒐᐃᖓᑕ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ.
ᑕᐃᒪᓐᓇᐅᖃᑦᑕᕐᓂᐊᓕᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.
Mr. Green: Thank you, Mr. Chairman. It
is our intention to have all those
deficiencies completed within the next
two to three months. We are currently
doing our annual tours in all facilities
across the territory. We just finished the
Baffin region, and once we get the
information from those inspections
compiled, we’ll be coming out with an
action plan to address any maintenance
issues that were identified during those
reviews.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᑯᐊ
ᓴᓇᔭᕆᐊᓕᓕᒫᑦ ᐱᔭᕇᕈᒪᓂᐊᖅᑕᕗᓐ ᑕᖅᑭᓂᒃ ᒪᕐᕉᖕᓂᒃ
ᐱᖓᓱᓂᒡᓘᓐᓃᑦ ᐊᒡᒋᖅᑐᓂ. ᐊᕐᕋᒍᑕᒫᖅᓯᐅᒻᒥ
ᕿᒥᕐᕈᓇᕐᓂᐊᕐᒥᔭᕗᑦ ᑕᑯᔭᖅᑐᕆᐊᖃᖃᑦᑕᖅᑕᓕᒫᕗᑦ
ᓄᓇᕗᒥ ᖃᖓᑦᑎᐊᕈᓗᒃ. ᐱᔭᕇᕋᑖᖅᑕᕗᑦ
ᕿᑭᖅᑕᓗᖕᒥᐅᑦ, ᑐᓴᕆᐊᖃᖅᑕᑦᑎᓐᓂᓪᓗ
ᖃᐅᔨᓴᐅᑕᐅᓚᐅᖅᑐᓄᑦ ᓄᐊᑕᐅᓯᒪᔪᓂᒃ ᑎᒍᓯᑐᐊᕈᑦᑕ,
ᐸᕐᓇᐅᑎᒥᒃ ᓴᓇᓂᐊᖅᑐᒍᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ
ᐊᖅᑭᒃᑕᐅᔭᕆᐊᓖᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ.

We also have tours scheduled for the
Kivalliq and the Baffin regions for May
and June as well. Once those reviews are
completed it will give us an indication of
what’s left to be dealt with and it will be
dealt with as soon as those reports are
completed. Thank you, Mr. Chairman.

ᐸᕐᓇᐅᓯᒪᓕᕐᒥᔪᒍᑦ ᐳᓚᕋᓐᓂᐊᕐᓗᑕ ᕿᕙᓪᓕᕐᒧᑦ ᐊᒻᒪᓗ
ᕿᑭᖅᑖᓗᖕᒧᓪᓗ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᓐᓂᐊᖅᑐᒍᑦ ᒪᐃᒥ
ᔫᓂᒥᓪᓗᑦᑕᐅᖅ. ᓇᓗᓇᐃᖅᓱᕐᓗᑎᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ
ᑲᒪᒋᔭᐅᓯᒪᖏᑦᑐᑦ ᑲᒪᒋ.ᐅᑦᑎᐊᖁᓪᓗᒋᑦ
ᓴᓇᔭᐅᓯᒪᖏᑦᑐᑦ ᑕᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐱᔭᕇᖅᑕᐅᑐᐊᖅᐸᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response,
Mr. Green. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ ᒥᔅᑕ
ᒍᕇᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Thank you for the answer.
Moving on to paragraph 42, Deficiencies
known from 2010, “These reports found
many deficiencies in Nunavut schools,
including missing or empty fire
extinguishers.” Has that already been
taken care of seeing that they’re in a
government infrastructure? That would

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᑭᐅᒐᖕᓂ. 42-ᒧ, ᓯᖁᒥᓯᒪᔪᑦ
ᑕᐃᒪᖓᓐᓂᑦ 2010-ᒥᓐ ᖃᐅᔨᔭᒥᓃᑦ ᓄᓇᕗᑦ
ᐃᓕᓐᓂᐊᕐᕕᖏᑦ ᑖᒃᑯᐊ ᑐᑭᓯᓯᒪᒐᑦᑕ ᐅᑯᐊ ᓯᖁᒥᓯᒪᔪᑦ
ᐅᓄᖅᑑᒪᑕ ᒪᑯᐊᓗ ᖃᑎᕈᑏᑦ ᐃᒪᖃᖏᑦᑐᑦ ᐅᕝᕙᓘᓐᓂᑦ
ᐱᑕᖃᖏᑦᑎᐊᒻᒪᕆᑦᑐᑦ ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓄᑦᓗ
ᐱᔨᑦᓯᖅᑏᑦ ᒥᓂᔅᑕᖓᑕ ᑐᓪᓕᐊᓂ ᑐᕌᖅᑎᑕᕋ ᑖᓐᓇ?
ᖁᔭᓐᓇᒦᒃ.
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be my question to the Deputy Minister of
CGS. Thank you.
Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
Those deficiencies have been taken care
of. Thank you.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. I don’t have any
other names on my list. Mr. Akoak.
Mr. Akoak: Thank you, Mr. Chairman.
This question is for CGS. I didn’t hear
you say you’re going to inspect the
Kitikmeot. Is that coming some time?
Thank you.
Chairman: Thank you, Mr. Akoak.
Maybe if you clarify which region is
going to get inspected in May and which
one in June. Thank you. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ.
ᐊᑎᖁᑎᖃᕈᓐᓂᕋᒪ. ᒥᔅᑕ ᐊᖁᐊᖅ.
ᐊᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓄᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ ᕿᑎᕐᒥᐅᓂᒃ
ᑕᐃᓯᖅᑲᐅᖏᓐᓇᕕᑦ ᖃᐅᔨᓴᖅᑕᐅᔭᖅᑐᓐᓂᐊᕆᕙ
ᕿᑎᕐᒥᐅᑦ? ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᖁᐊᖅ.
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕐᓗᒋᑦ ᓇᓕᐊᓐᓄᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ
ᕿᒥᕐᕈᓇᕆᐊᖅᑐᓐᓂᐊᕐᒪᖔᑉᐱᑦ ᒪᐃᒥ ᔫᓂᒥᓗ.
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
We’ll be doing the Kivalliq region in
May and the Kitikmeot region in June.
Thank you, Mr. Chairman.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᕙᓪᓕᖅ
ᒪᐃᒥ ᑕᐃᑲᓂᓛᖅᑐᒍᑦ. ᔫᓐᖑᖅᐸᑦ ᕿᑎᕐᒥᐅᓄᐊᓛᖅᓱᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Going back to paragraph 39,
the timelines to fix the boiler inspections
or to deal with those deficiencies, what
timelines are taken into consideration?
How many months for boiler inspections,
considering the nature of the size of a
boiler? Thank you. That would be to the
Deputy Minister of CGS. Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 39-ᒧᑦ
ᐅᑎᕐᓗᖓ ᑖᒃᑯᐊ ᓴᓇᔭᐅᓂᐊᕐᓂᖏᑦ ᐅᖅᑯᓴᐅᑏᑦ
ᖃᐅᔨᓴᖅᑕᐅᓂᐊᕐᓂᖏᑦᓗ ᐊᒻᒪᓘᓐᓂᑦ
ᑲᒪᒋᔭᐅᓂᐊᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᓯᖁᒥᓯᒪᔪᑦ.
ᐱᔭᕆᖅᑕᕐᕕᓕᐅᖅᑕᐅᓯᒪᕚᓐ ᑕᖅᑭᓂ ᖃᑦᓯᓂᒃ
ᐊᒡᒋᖅᑐᓂ ᑖᒃᑯᐊ ᐅᖅᑯᓴᐅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᐸᓐ
ᐊᖏᔪᒻᒪᑕ ᑖᓐᓇ. ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓄᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ
ᒥᓂᔅᑕᖓᑕ ᑐᓪᓕᐊᓄᑦ ᑖᓐᓇ ᑐᕌᖅᑎᑕᕋ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
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Protection Services will be doing
inspections on all the boilers again this
upcoming fiscal year. We do have some
contracts, and some of those boilers are
inspected on a daily basis. In other
situations we have settlement maintainers
within those communities who also go in
and do maintenance checks on the
boilers. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Green. Mr.
Savikataaq.
Mr. Savikataaq: Thank you, Mr.
Chairman. My question is to the DM of
CG&S. On page 13 of the Auditor
General’s report, it states that “None of
the schools we audited had preventative
maintenance annual inspections of their
electrical equipment in 2010-11 or 201112.” However, during the Assembly’s
recent deliberation on the department’s
2014-15 capital estimates, it was noted
that the department has conducted
Nunavut school assessments for the past
few years to identify and address the
status of all schools across Nunavut. Why
weren’t preventative maintenance
inspections on electrical equipment not
included in the school assessments?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Savikataaq. I
believe that’s addressed to Mr. Green?
Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
The statute within itself doesn’t really
give us the frequency that we should be
doing electrical inspections. Typically,
we don’t do electrical inspections once
the facilities are completed. We do
electrical inspections if there are some
renovations or changes to the building
footprint.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ
ᓴᐳᒥᓯᓯᒪᔪᑦ ᖃᐅᔨᓴᐃᓂᐅᖅᑐᑦ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ
ᐅᖅᑯᓴᐅᑎᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᑲᓐᑐᕋᒃᑎᖃᖅᑐᒍᑦ. ᑕᐃᒃᑯᐊ
ᐃᓚᖏᑦ ᐅᖅᑯᓴᐅᑏᑦ ᖃᐅᑕᒫᑦᓯᐊᖅ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓛᓐᓂᒃᑯᑦᓗ ᓄᓇᓕᖕᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᒥᒃ ᑲᒪᒋᖃᖃᑦᑕᕐᒥᔪᒍᑦ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓱᓂᓗ ᑕᒪᒃᑯᓂᖓ ᐅᖅᑯᓴᐅᑎᓂᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᓴᕕᑲᑖᖅ.
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒐ ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓄᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ
ᑲᒪᔨᖏᓐᓄᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ. ᒪᒃᐱᒐᖅ 13-ᒥᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂᒃ, ᐅᖃᖅᓯᒪᖕᒪᑦ
ᐃᒪᓐᓇ “ᐃᓕᓐᓂᐊᕐᕖᑦ ᑕᒪᕐᒥᒃ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖏᑦᑐᑦ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᖏᒻᒪᑕ
ᐅᐊᔭᒨᖅᑐᖁᑎᖏᑦ ᑕᐃᒪᖓᓐᓂᑦ 2010−2011 ᐊᒻᒪᓗ
2011−2012-ᒥ.” ᑭᓯᐊᓂ, ᒪᓕᒐᓕᐅᖅᑎᑦ
ᐅᖃᓪᓚᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ 2014-15
ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᖏᓐᓂ, ᑖᒃᑯᐊᒎᖅ ᐱᓕᕆᕝᕖᑦ ᓄᓇᕘᒥ
ᐃᓕᓐᓂᐊᕐᕖᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᒐᓚᖕᓂᒃ
ᓇᓗᓇᐃᔭᖅᑕᐅᖁᓪᓗᒋᑦ ᓇᐅᒃᑯᑦ
ᓯᖁᒥᓯᒪᔪᖅᑕᖃᒻᒪᖔᖏᑦ ᓄᓇᕗᓕᒫᒥ ᐃᓕᓐᓂᐊᕐᕕᐅᔪᑦ.
ᒪᑯᐊᓕ ᓱᒻᒪᑦ ᐅᐊᔭᒨᖅᑐᕈᔪᐃᑦ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓐᖏᓪᓚᑦ
ᑕᒪᒃᑯᓄᖓ ᖃᐅᔨᓴᐃᓂᐅᖃᑦᑕᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.
ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᐅᕙᓪᓚᐃᒻᒪᑦ ᒥᔅᑕ ᒍᕇᒧᑦ? ᒥᔅᑕ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ
ᐱᖁᔭᕐᔪᐊᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓚᕆᖏᒻᒪᑦ ᑲᑦᓯᐊᖅᑕᕐᓗᒋᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᒻᒪᖔᑕᑕ ᐅᐊᔭᒨᖅᑐᖁᑎᖏᑦ.
ᒪᓕᒡᒍᒐᑦᑎᒍᓪᓕ, ᐅᐊᔭᒨᖅᑐᖁᑎᖏᑦ
ᖃᐅᔨᓴᖅᑕᐅᕙᖏᒻᒪᑕ ᐃᒡᓗᓕᐅᖅᑕᐅᔭᕇᖅᑎᔾᓗᒋᑦ.
ᐃᓕᓐᓂᐊᕐᕖᑦ ᐱᔭᕇᖅᑕᐅᔭᕌᖓᑕ
ᐋᖅᑭᒃᓱᖅᑕᐅᒃᑲᓐᓂᐊᖅᓯᒪᔪᑦ
ᐊᓯᔾᔨᖅᑕᐅᒃᑲᓐᓂᖅᑐᕕᓃᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ.
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We did have a conditional assessment
done for all GN municipal assets. That
was done about 12 to 16 months ago.
This information is all compiled in DFA
asset management software. Basically,
we are doing a program review now to
take all this information that’s been on
those conditional assessments to rank and
prioritize, the high risks would be dealt
with immediately, anything that needs to
be dealt with immediate future will be
and then we will come up with a schedule
to address it through the capital planning
process if we need substantial capital
investments. Thank you, Mr. Chairman.

ᑭᓯᐊᓂ ᐃᒡᓗᕐᔪᐊᖁᑎᒋᔭᐅᔪᑦ
ᖃᐅᔨᓴᖅᑕᐅᔪᐃᓐᓇᐅᓚᐅᖅᓯᒪᔪᑦ ᒐᕙᒪᐃᑦ
ᐃᒡᓗᖁᑎᓕᒫᖏᑦ ᐊᒃᑐᐊᓂᖃᖅᑎᑕᐅᓪᓗᑎᒃ
ᖃᓄᐃᒃᑲᓐᓂᕆᐊᓕᖕᓂᒃ. ᐊᕐᕌᒍᓪᓗᐊᖅ ᐅᖓᑖᓄᑦ
ᓇᑉᐸᖓᓄᑦ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᑐᑦ. ᖃᕆᓴᐅᔭᐃᑦ ᑕᐃᒃᑯᐊ
ᑲᑎᖅᓱᖅᑕᐅᔪᓕᒫᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᕕᓃᑦ
DFA−ᖑᓂᕋᖅᑕᑎᒍᑦ. ᐅᓂᒃᑳᓪᓗ ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᓱᒋᑦ
ᐅᓗᕆᐊᓇᕐᓂᖅᐹᖏᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓂᐊᖅᑐᑦ,
ᐊᑦᑕᕐᓇᖅᑐᒦᒃᑯᑎᒃ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᓗᑎᒃ, ᐊᒻᒪᓗ
ᑭᖑᓂᐊᒍᑦ ᐊᓯᖏᑦ ᓄᐃᑎᑕᐅᒐᔭᕐᒥᔪᑦ
ᑐᖏᓕᕆᑦᓱᓕᕐᓗᒋᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᕕᒃᓴᖏᑦ
ᐋᖅᑭᒃᓱᕐᓂᐊᖅᖢᑎᒍᑦ ᐊᑭᑐᔪᒃᓴᖅᑎᒎᖅᑎᑕᐅᓗᑎᓪᓗ
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᖅᐸᑕ ᐊᑭᑐᔪᖅᑐᕕᑎᓕᐊᖑᓗᑎᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Mr. Green. Mr. Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.

Mr. Sammurtok: My question is
directed to Deputy Minister of CGS. It’s
regarding boiler inspections. As you
indicated, that the facility maintainers do
the inspection, they are not qualified to
do the inspections, what they do is they
do the annual servicing. A boiler
inspector goes into the communities to do
the certification. Does this mean that you
do not have enough boiler inspectors on
staff? Thank you.

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋᐅᓇ
ᓄᓇᓕᕐᓄᑦ ᒐᕙᒪᒃᑯᓄᑦᓗ ᐱᔨᑦᓯᖅᑏᑦ ᒥᓂᔅᑕᖓᑦᑕ
ᑐᖏᓕᐊᓄᑦ ᐅᖅᑰᓴᐅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓄᓇᓕᖕᓂᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓐ
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒪᑕ ᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ
ᓴᓗᒻᒪᖅᓴᐃᖃᑦᑕᖅᑐᑦ ᐅᖅᑰᓴᐅᑎᓂᒃ. ᐅᖅᑰᓴᐅᑎᓂᒃ
ᖃᐅᔨᓴᖅᑏᑦ ᓄᓇᓕᖕᓄᑦ ᐃᓯᖃᑦᑕᖅᑐᖅ
ᓇᓗᓇᐃᒃᑯᓯᖅᑐᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑖᓐᓇ ᐅᖅᑰᓴᐅᑦ.
ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᐃᔨᖃᖅᑐᑦ ᐱᓕᕆᕕᒃᓯᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Sammurtok.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman. I
will answer those questions but I will
have Pat, my Director of Protection
Services, correct me if I’m wrong. But it
was my understanding that we do the
certification once the new boilers are
installed and then we do maintenance
checks on those boilers on an annual
basis. Sometimes, like I say, on a daily
basis. If we replace a boiler, then it has to
be certified before we can bring it into
production. Thank you, Mr. Chairman.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑭᐅᔪᓐᓇᖅᑕᕋᓗᐊᕋ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒐ ᐹᑦ,
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒪ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ, ᓇᓗᓇᐃᕐᓂᐊᖅᐸᐃᑦ
ᑕᒻᒪᕐᓂᕈᒪ. ᑭᐅᖔᕈᕐᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑐᑭᓯᓯᒪᔭᒃᑯᑦ
ᓇᓗᓇᐃᒃᑯᑎᑖᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐸᐃᑉᐹᒃᑯᑦ
ᐅᖅᑰᓴᐅᑎᓂᒃ ᓄᑖᑦ ᐃᓕᔭᐅᔭᕌᖓᑕ.
ᓴᓇᔭᕆᐊᖃᕐᒪᖔᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᕐᕌᒍᑕᒫᑦ.
ᐃᓛᓐᓂᒃᑯᓪᓗ, ᖃᐅᑕᒫᖅᑕᐅᑦᑎᐊᒻᒪᕆᒃᐸᒃᖢᑎᒃ.
ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᖃᕌᖓᑕ,
ᓇᓗᓇᐃᒃᑯᓯᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ
ᓴᓇᔭᒃᓱᓐᖑᖅᑎᓚᐅᖏᓐᓂᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Mr. Green. I
have no more names on my list. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.
ᐊᑎᖁᑎᖃᐅᕈᓐᓂᕋᒪ ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. On No. 42, I have some
questions. It indicates here in the Auditor
General’s report that these reports found
many deficiencies in Nunavut’s schools
and the deficiencies have been known
since 2010, including but not limited to
missing or empty fire extinguishers.
Those deficiencies have been known
since 2010. These fire extinguishers are a
big part of the safety issue, then how
come those deficiencies were still there
when they have been known since 2010.
Thank you, Mr. Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓂ 42ᒥᑦ
ᐅᖃᐅᓯᐅᓯᒪᔪᒧᑦ ᐊᐱᖅᑯᑎᖃᕈᒻᒪᓪᓗᖓ ᐅᓇ
ᐅᖃᓪᓚᒃᓯᒪᖕᒪᑦ ᖃᐅᔨᓴᖅᑏᑦ ᑎᑎᕋᖏᓐᓂ. ᑖᒃᑯᐊᒎᖅ
ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᕕᓂᕐᓂ
ᑎᑎᕋᖅᓯᒪᔪᖃᕐᒪᑦ ᖃᐅᔨᓴᕈᑎᕕᓃᑦ ᐱᓕᕆᕝᕕᐅᑉ
ᐃᓗᐊᓂ 2010ᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕐᕖᒡᒎᖅ
ᐅᓄᖅᑐᒻᒪᕆᐊᓗᖕᓂᒃ ᐃᓗᐊᓐᖏᓕᐊᕈᑎᖃᓚᐅᖅᑐᑦ
ᐅᕙᓘᓐᓂᑦ ᐊᑐᑦᑎᐊᖏᔾᔪᑎᖃᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ
ᐃᓗᐊᓂ. ᐃᓚᖃᖅᖢᑎᒎᖅ ᑕᕝᕙᑑᖏᒃᑲᓗᐊᖅᖢᓂ
ᐱᑕᖃᖏᑦᑐᑦ ᐱᑕᖃᖏᑦᑎᐊᒻᒪᕆᑦᑐᑦ ᖃᑦᑎᖦᖢᒋᑦ
ᐅᕙᓘᓐᓃᑦ ᐃᒪᖃᖏᑦᑐᑦ ᖃᑎᕈᑎᑦ ᑕᕝᕙᐅᒐᓗᐊᖅᖢᑎᒃ.
2010−ᒥᓂᒡᒎᖅ ᖃᐅᔨᒪᔭᐅᓕᓚᐅᖅᑐᖅ. ᖃᓄᐃᒻᒪᑦ
ᑖᓐᓇ ᐱᒻᒪᕆᐅᓂᖅᐹᖑᖃᑕᐅᑎᓪᓗᒋᑦ ᖃᑦᑎᕈᑎᑦ
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐃᒡᓗᓕᒫᓂ, ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇ
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑉᐸᑦ ᓱᓕ ᑕᐃᒪᐃᑦᑑᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Mr.
Green.
Mr. Green: Thank you, Mr. Chairman.
The Fire Marshal’s inspection reports in
prior periods did not have a follow-up, a
mechanism to follow-up to make sure
that when deficiencies were noted, that
there was no follow-up with the
departments to ensure that those
deficiencies had been corrected. We
recognized that, through the Office of the
Auditor General, we needed to change
our procedures, and we have done that.
We have changed the inspection reports
now to break down, in terms of their
operational or preventative maintenance.
If there is preventative maintenance, we
address those issues right away. We do
have follow-up timelines. If we don’t get
a response back, then we would followup with our maintenance staff to make
sure that those deficiencies have been
corrected. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Green. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ
ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᑦᑎᕆᔩᑦ
ᐊᖓᔪᖅᑳᖓᑦᑕ ᐅᓂᒃᑳᖓᑦ ᖃᐅᔨᔭᕕᓃᑦ
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᓐᓂᖏᓐᓂᒃ
ᓇᓗᓇᐃᖅᓯᓯᒪᓚᐅᖅᓯᒪᖏᑦᑐᑦ ᒪᑯᐊᓗ ᓯᖁᒥᓯᒪᔪᑦ
ᓴᓇᔭᐅᓂᕐᒪᖔᖏᑦ ᓇᓗᓇᐃᖅᓯᕕᖃᖏᓚᐅᖏᑦᑐᑦ
ᑖᒃᑯᓇᖓᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᑕᒪᒃᑯᐊ
ᑲᒪᒋᒋᐊᕆᐊᖃᖅᑐᑦ ᐱᓕᕆᐊᖑᑦᑎᐊᖁᓪᓗᒋᑦ.
ᐃᓕᑕᖅᓯᒐᓗᐊᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᔪᑎᒍᑦ
ᐊᓯᔾᔨᕆᐊᖃᓚᐅᕋᑦᑎᒍᑦ ᐱᖅᑯᓯᕆᒋᐊᓕᑦᑎᓐᓂᒃ.
ᑕᐃᒪᐃᓯᒪᓕᖅᑐᒍᑦ. ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑕᕗᑦ ᖃᐅᔨᓴᕈᑎᓄᑦ
ᐅᓂᒃᑳᓕᐊᓐᖑᕆᐊᖃᖅᐸᑦᑐᓂᒃ ᐊᒡᒍᑐᖅᑐᒋᑦ
ᐊᐅᓚᓂᖏᑎᒍᑦ ᐱᔾᔭᐃᔭᖅᓯᕙᓐᓂᖏᑎᒍᓪᓘᓐᓃᑦ. ᐊᒻᒪᓗ
ᐱᔾᔭᐃᔭᖅᓯᒪᒋᐊᖃᕐᓂᕐᒧᑦ ᓴᓇᔭᐅᒋᐊᖅᑐᖃᕆᐊᖃᖅᐸᑦ
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᑲᐅᑎᒋᕙᑦᑕᕗᑦ,
ᐅᓪᓗᖅᓯᐅᑎᖃᕆᓪᓗᑕ ᖃᖓᒃᑯᑦ ᐅᑎᕐᕕᒋᒐᔭᕐᓂᑎᓐᓂᒃ.
ᑭᐅᔭᐅᓐᓂᖏᒃᑯᑦᑕᓗ ᐅᑎᕐᕕᒋᓲᕆᒻᒥᔭᕗᑦ
ᓴᓇᔨᖁᑎᑦᑎᓐᓄᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᕆᐊᓕᑦ
ᐱᔭᕇᖅᑕᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ
ᐃᓄᒃ.
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Mr. Enook (interpretation): Thank you,
Mr. Chairman. For further clarity, since
fire extinguishers are one of the most
important, why is it that there were
missing or empty fire extinguishers in a
school environment or in daycares? Why
it is it that they weren’t noted and fixed. I
can’t see the reasoning behind missing or
empty fire extinguishers. Maybe there is
a good reason. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Mr.
Green.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᔅᓱᒧᖓ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ, ᑕᒪᒃᑯᐊ
ᐱᒻᒪᕆᐊᓘᑎᓪᓗᒋᑦ, ᓲᕐᓗ ᖃᑦᑎᕈᑎᑦ, ᖃᓄᐃᒻᒪᑦ
ᐱᑕᖃᓚᐅᕐᓂᓐᖏᓚᕐᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᒪᔾᔪᑎᑦ ᓱᕈᓯᕐᓄᑦ
ᐃᓕᓐᓂᐊᖅᑎᓄᓪᓘᓐᓃᑦ, ᖃᐅᔨᓴᖅᑕᐅᔭᕌᖓᒥᒃ,
ᖃᓄᐃᒻᒪᒃᑭᐊᖓᐃ ᐱᑕᖃᓚᐅᓐᖏᓚᖅ
ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ? ᑖᓐᓇᖃᐃ
ᐱᓕᕆᐊᖑᒐᓗᐊᓐᓂᖅᐳᖅ? ᑐᑭᓯᖏᑦᑎᐊᖅᑐᖓ
ᖃᓄᐃᒻᒪᑦ ᐱᑕᖃᖅᐸᒌᓚᐅᖏᒻᒪᖔᑦ, ᐃᒻᒪᖃ
ᐱᔾᔪᑎᑦᓯᐊᕙᒃᑕᖃᖅᑐᖅ? ᑐᑭᓯᑦᑎᑕᐅᒃᑲᓐᓂᕈᒥᓇᖅ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅᑐ
ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
That’s very difficult question for me to
answer. All I can tell is moving forward,
that the procedures now that we do visits
to all of the communities twice a year.
We inspect the fire extinguishers. We
inspect the buildings to make sure if there
are any deficiencies there that they are
noted. Any issues that are addressed to
the fire marshal’s office, we do have
proper procedures now to make sure that
those deficiencies are corrected. Thank
you, Mr. Chairman.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᐊᔪᕐᓇᕈᔪᒃᑐᖅ ᑭᐅᔭᕆᐊᖓ ᐅᕙᖓ.
ᐅᖃᐅᑎᒍᓐᓇᑐᐃᓐᓇᖅᐸᒋᑦ, ᓯᕗᒧᒃᐸᓪᓕᐊᑎᓪᓗᑕ,
ᐊᑐᓕᖅᑎᑦᓯᓯᒪᓕᕋᑦᑕ ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᒃ.
ᐳᓚᕋᖅᐸᓂᐊᓕᖅᑐᑎᒍ ᓄᓇᓕ ᒪᕐᕈᐃᖅᓱᕐᓗᑕ
ᐊᕐᕌᒍᑕᒫᑦ. ᖃᐅᔨᓴᖅᐸᑦᑐᒍᑦ ᖃᒥᑦᑎᕈᑎᓂᒃ,
ᐃᒡᓗᓕᒫᓪᓗ ᖃᐅᔨᑦᑎᐊᕋᓱᒃᖢᑕ ᓇᐅᒃᑯ
ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑐᖃᖅᐸᑦ ᑎᑎᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ;
ᖃᓄᑐᐃᓐᓇᕐᓗ ᐅᖃᐅᓯᐅᔪᖃᖅᐸᑦ ᖃᑦᑎᕆᔨᑦ
ᐊᖓᔪᖅᑳᖓᑕ ᐊᓪᓚᕝᕕᐊᓄᑦ, ᐱᖅᑯᓯᐅᓪᓗᐊᖅᑐᓂᒃ
ᓇᓗᓇᐃᕆᓯᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ ᓴᓇᒋᐊᓕᑦ
ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Green. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I just have a couple of
questions there to the Deputy Minister of
CGS. In looking at paragraph 40, are the
inspectors overwhelmed or their work
demands are too much that they had to
put off other inspections required? Thank
you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓈᓴᐅᑎᒧᑦ 40, ᒪᕐᕉᓐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖄᕐᔪᑐᐃᓐᓇᖅᑐᖓ
CGSᑯᑦ ᒥᓂᔅᑕᖓᑕ ᑐᒡᓕᐊᓄᑦ. ᑕᑯᓪᓗᒍ ᓈᓴᐅᑦ 40,
ᖃᐅᔨᓴᖅᑎᑦ ᐱᔭᑦᓴᖃᓗᐊᓕᖅᐸᑦ ᐅᕝᕙᓗ,
ᓴᓇᖁᔭᐅᔪᓂᒃ ᑐᐱᖅᓲᑎᐅᕙᑦᑐᑦ ᐅᓄᓗᐊᓕᕐᓂᖏᓐᓄᑦ
ᑭᖑᕙᕆᐊᕆᒋᐊᖃᓯᕙᑦᑐᑦ ᐊᓯᖏᓐᓂᒃ
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕐᒥᔪᓂᑦᑕᐅᒃ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Member from
Baker Lake. Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑎ
ᖃᐊᒪᓂ’ᑐᐊᕐᒧᑦ. ᒥᔅᑐ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
There was a previous decision made to

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᓯᕗᓂᐊᓂ
ᐃᓱᒪᓕᐅᕆᔪᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᓅᑕᐅᖁᓪᓗᒋᑦ
ᐱᓇᓲᑎᒃᓴᐃᑦ ᐃᑯᐊᓪᓚᑦᑕᐃᓕᒪᔪᓕᕆᔨᒃᑯᓐᓂᑦ
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re-allocate the resources from the fire
inspections to the new Housing Trust
units that were being built. At the same
time, we did have capacity issues within
the department. There were at least two
assistant fire marshal positions that are
vacant. Moving forward, what CGS has
done is that they’ve implemented annual
inspections on all our facilities.

ᓴᓇᔭᐅᕙᓪᓕᐊᔪᓂᒃ ᖃᐅᔨᓴᐃᖃᑦᑕᖁᔭᐅᓪᓗᑎᒃ.
ᒪᕐᕉᖅᑰᓚᐅᖅᑑᖏᒃᑯᐊᒃ ᐃᑲᔪᖅᑎᖃᖅᖢᓂ
ᐱᓕᕆᑦᑕᓚᐅᖅᑑᒃ ᐃᖅᑲᓇᐃᔭᑭᒃᓴᓚᐅᖅᓯᒪᒐᑦᑕ.
ᑲᕗᓯᒋᐊᕈᑦᑕ, ᐊᕐᕌᒍᑕᒫᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᑦ
ᐃᓘᓐᓇᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ
ᓴᓇᔭᐅᕕᒃᓴᖏᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᑎᒃ.

We’ve developed a ranking to inspect
buildings that are considered high risk
like health centres, schools, hamlets,
garages, anything that is core basic
infrastructure, if something would have
to be done, those facilities would present
high risk to the GN. We do now have a
list completed, and we do have one
ranked and prioritized. However we’ll go
in and do the inspection for the upcoming
year. Thank you, Mr. Chairman.

ᐱᕈᐃᓯᒪᔪᒍᑦ ᑎᑎᐅᑎᒃᓴᒥᒃ ᖃᐅᔨᓴᓕᕌᖓᑦᑕ
ᐊᑐᖅᑐᒃᓴᒥᒃ ᐊᑦᑕᕐᓇᖅᑐᒦᓐᓂᖅᐸᑲ ᓲᕐᓗ, ᐃᓕᓐᓂᐊᕐᕕᑦ,
ᐃᓕᓐᓂᐊᕐᕖᑦ, ᕼᐋᒻᓚᒃᑯᑦ ᓄᓇᒃᑰᕈᑎᒃᑯᕕᖏᓪᓗ,
ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ ᕿᒥᕐᕈᔭᐅᕙᑦᑐᑦ ᑕᒪᒃᑯᐊ
ᐱᖁᑎᕐᔪᐊᖑᓂᖅᓴᐃᑦ, ᓴᓇᔭᐅᔭᕆᐊᖃᕈᑎᒃ,
ᓯᕗᓪᓕᖅᐹᖑᓕᖅᑎᑕᐅᒐᔭᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ.
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᐃᓐᓇᐅᓕᖅᑐᑦ,
ᓇᓗᓇᐃᖅᓯᕕᐅᓯᒪᓕᖅᑐᑎᓪᓗ ᖃᖓᒃᑯᑦ
ᐱᓕᕆᐊᖑᒐᔭᕐᓂᖏᓐᓂᒃ. ᑕᐃᒪᐃᓕᒐᓗᐊᖅᑎᓪᓗᖓ
ᖃᐅᔨᓴᕆᐊᖏᓐᓇᕋᔭᖅᑐᒍᑦ ᐊᕐᕌᒍᒋᓂᐊᖅᑕᑦᑎᓐᓂ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Green. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. So I guess my follow-up
question is when you look at the schools
and the inspections, what number do they
rank in comparison to a new Housing
Trust building that’s just constructed?
Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᒪᖃᐃ ᐊᐃᑉᐹᓄᑦ. ᑕᑯᓐᓇᕌᖓᑦᓯ
ᐃᓕᓐᓂᐊᕐᕕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᐅᕙᑦᑐᑦ, ᖃᓄᑎᒋ
ᐱᒻᒪᕆᐅᑎᒋᓂᖏᓐᓂᒃ ᑕᑯᓐᓇᐸᒃᐸᑦ ᓴᓂᕌᓂ ᓄᑖᒥᒃ
ᐃᒡᓗᒥ ᓴᓇᔭᐅᕋᑖᖅᑐᒥᓂᕐᒥᒃ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
Any new facility like housing
corporation, before they can be
essentially completed, it requires an
inspection by the fire marshal’ office.
That’s an ongoing process. At the same
time, we also realize that part of our
requirements in the statutory to act is we
must complete inspections on all GN
facilities. Basically, we look at the

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᒃᑭᓐᖑᐊᖅ. ᒥᔅᑐ
ᒍᕇ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓄᑖᒥᒃ ᐃᒡᓗᓕᐊᖑᔪᒥᒃ
ᓴᓇᔭᐅᔪᒥᓂᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ, ᓴᓇᔭᑦ
ᐱᔭᕇᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ, ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᑦ
ᐃᑭᑦᑐᓕᕆᔨᒧᑦ ᐊᖏᔪᖅᑳᖓᑕ ᐊᒡᓚᒡᕕᐊᓄᑦ. ᑕᒪᓐᓇ
ᑕᐃᒪᐃᓕᐅᖏᓐᓇᖅᑕᐅᖏᓐᓇᐅᔭᖅᑐᖅ. ᐊᑕᐅᑦᑎᒃᑯᓪᓗ,
ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᐊᑐᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐱᖁᔭᑎᒍᑦ ᐊᑐᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ
ᕿᒥᕐᕈᓇᒋᐊᖃᖃᑦᑕᕐᓂᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᒡᓗᖁᑎᓕᒫᖏᑦ.
ᓱᖅᑯᐃᓇᖅᓯᑎᒋᐊᕐᓗᒍ, ᐃᓄᑲᕋᓗᐊᕐᒪᖔᑕ
ᖃᐅᔨᓴᖅᑳᖃᑦᑕᖅᑕᕗᑦ ᐃᒡᑯᑏᑦ. ᐃᓄᒃᑕᖅᑕᐅᒻᒪᑕ
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occupancy in those buildings. In terms of
the public occupancy, students and
daycare units, we do everyone every
year, but we try to deal with the highpriority buildings like education and
schools. Thank you, Mr. Chairman.

ᓄᓇᖅᑲᑎᒌᓄᑦ, ᐃᓕᓴᖅᑐᓄᑦ, ᐊᒻᒪᓗ ᐸᐃᕆᕕᑦ
ᐃᓄᖃᐅᖅᑐᐃᓐᓇᐅᓪᓗᑎᒃ, ᑕᒪᕐᒥᑦᑎᐊᖅ ᐊᕐᕌᒍᑕᒫᑦ
ᖃᐅᔨᓴᖃᑦᑕᖅᑕᕗᑦ, ᓯᕗᓪᓕᐅᑎᖃᕋᓱᒃᐸᒃᑐᒍᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒨᖓᓗᐊᖅᑐᓂᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that response,
Mr. Green. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᑦᓱᒧᖓ
ᑭᐅᔾᔪᑎᓐᓄᑦ, ᒥᔅᑐ ᒍᕇᓐ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. So is it fair to say that ranking
of your inspections is the critical, key
component is capacity-based? Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒪᓕ ᐅᖃᑦᓯᐊᒻᒪᕆᕕᒃᓴᐅᕚ ᑖᒃᑯᐊ
ᖁᓕᕇᒃᑎᒃᓯᓐᓂᕆᕙᒃᑕᓯ ᐊᓪᓕᐅᑎᒃᓯᓂᕐᕆᕙᒃᑕᓯᓗ
ᑕᕝᕙ ᐃᓄᖃᒃᑲᐅᓂᖏᓐᓂᒃ ᓯᕗᓪᓕᐅᑎᒃᓯᓲᔪᓯ?
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that question.
Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
Based on the programs that are delivered
out of those facilities. Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Green. I
have no more names on my list. I’ve got
a couple of questions.
Mr. Green, on section 35, it talks about
the fire inspection deficiencies. I know
Ms. Okpik covered this a little bit earlier,
but I would like to get your perspective
on how the communication has improved
to the point now where I can feel
comfortable that if there’s a deficiency
mentioned in a report from the fire
marshal’s office, somebody will be
taking care of it. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
Over the past two years, we have
developed the facility management
guidelines that clearly identify the roles
and responsibilities of client departments
and CGS in terms of preventative
maintenance or any other improvement to
those facilities. We have that on our

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒍᓐᓇᕋᕕᑦ.
ᒥᔅᑕ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᒃᐸᑦᑐᒍᑦ
ᑭᓱᓕᕆᕕᐅᕙᒻᒪᖔᑕ ᑕᐃᒃᑯᐊ ᐃᓪᓗᐃᑦ ᐃᓪᓗᕐᔪᐊᖅ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.
ᐊᑎᖅᑕᖃᕈᓐᓃᕐᒥᒐᒪᑦ. ᐊᑏᑦ ᓈᒻᒪᒃᑐᖅ. ᑕᐃᒪ ᒪᕐᕉᓐᓂᒃ
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᒥᒐᒪᑦᑕᐅᖅ.
ᒥᔅᑕ ᒍᕇᓐ, ᑕᕝᕙᓂ ᓈᓴᐅᑎᓕᒃᒥ 35. ᐅᖃᐅᓯᖃᕐᖓᑕ
ᐃᑭᓐᓂᐅᓴᖏᒃᑲᓗᐊᕐᒪᖓᑦ ᖃᐅᔨᓴᖃᑦᑕᕆᐊᓕᒃᓯᓐᓂᒃ
ᐊᒥᒐᖅᓯᓯᒪᒐᑦᓯ. ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᒥᔅ ᐅᒃᐱᐅᑉ
ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᔭᕋᓗᐊᖓ ᐅᐊᑦᑎᐊᖅ, ᑭᓯᐊᓂ
ᐃᑦᕕᓪᓕ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ ᖃᓄᖅ ᑖᓐᓇ
ᑐᓴᐅᒪᖃᑎᖏᓐᓂᒃ ᐊᖅᑭᒋᐊᖅᑕᐅᓯᒪᓕᖅᑳ ᐃᒫᒃ
ᓇᓗᖅᑯᑎᖏᑦᓯᐊᕈᓐᓇᓕᕐᓗᖓ ᐊᒥᒐᖅᓯᔪᖃᕐᒥᒃᐸᑦ
ᐃᑭᓐᓂᐅᓴᔫᔮᖅᑲᓘᓐᓂᑦ ᑲᒪᒋᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᕈᓐᓇᓕᖅᑳ
ᒥᔅᑕ ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒎᒃ
ᑕᐃᒪ ᒪᕐᕉᒃ ᓈᕙᓪᓕᐊᓯᒪᑎᓪᓗᒋᒃ, ᐃᓪᓗᓂ
ᐊᐅᓚᒃᓯᒍᑎᒃᓴᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐋᖅᑭᒃᑎᕆᓯᒪᒐᑦᑕ
ᐊᑐᐊᒐᕐᓂᒃ ᐃᓕᖅᑯᓯᐅᔭᕆᐊᖃᖅᑐᓂᒡᓗ ᑕᑦᕘᓇ
ᓄᓇᓖᓪᓗ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᕋᖅᑎᒃᑯᓐᓂ
ᓴᓇᔭᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᐊᓯᖏᑎᒍᓪᓘᓐᓃᑦ
ᓴᓇᔭᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᖏᑦ. ᒫᓐᓇ ᑖᒃᑯᐊ
ᖃᕆᓴᐅᔭᖅᑎᓐᓂ ᐃᑭᐊᖅᕿᕕᑦᑎᒍᑦ ᓴᖅᑭᔮᕈᓐᓇᖅᓯᔪᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᑦᓗ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ
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website and we also have the list of all
staff within CGS that is responsible for
each community. So there is a way now
for the client departments to be able to
contact the appropriate CGS facility
maintainers if they have issues with
buildings.

ᓄᓇᓕᓕᕆᔨᒃᑯᓐᓂᑦ ᐱᔭᒃᓴᖃᖅᑎᑕᐅᔪᓕᒫᓂᒃ ᐊᑐᓂ
ᓄᓇᓕᖕᓄᑦ. ᐅᖃᐅᔾᔭᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ ᑭᓱᓂᒃ
ᑲᒪᒋᔭᖃᕆᐊᖃᒻᒪᖔᑕ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓪᓗᒥᑦ
ᓴᓇᔭᐅᒋᐊᖃᖅᑐᖃᓂᕋᐃᑉᐸᑦ ᓇᒧᑦ ᐅᖄᓚᒋᐊᖃᒻᒪᖔᑕ
ᑭᑦᑯᓐᓄᑦ ᓴᓇᔨᓄᑦ ᓄᓇᓕᖕᓂ ᓴᓇᔨᓄᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ.

At the same time, we also created new
fire inspection reports from the fire
marshal’s office that not only break it
down from operational to preventative
maintenance, but it also has a BF system
in place where now we actively follow up
within a week to make sure that any
issues identified in the fire marshal’s
reports are being addressed. Thank you,
Mr. Chairman.

ᐊᒻᒪᑦᑕᐅᖅ ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑲᑦᑎᕆᔨᒃᑯᓐᓂᑦ ᐅᓂᒃᑳᓂᒃ
ᖃᐃᑦᓯᔪᖃᕋᐃᑉᐸᑦ ᑕᑦᕗᖓ ᑐᕌᖅᑕᐅᑎᒋᖃᑦᑕᕈᓐᓇᑐᐃᑦ
ᓴᓇᒋᐊᖅᓯᒍᓐᓇᖅᑐᓄᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ,
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᕈᓐᓇᖃᑦᑕᖅᑐᑎᒃ ᐱᓇᓱᐊᕈᓯᖅ
ᓈᓚᐅᖅᑎᓐᓄᒍ ᑕᐃᒃᑯᐊ ᖃᐅᔨᔭᒥᓃᑦ ᖃᑦᑎᕆᔨᒃᑯᓐᓄᑦ
ᓱᒋᐊᖅᑕᐅᓯᒪᓕᕋᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response,
Mr. Green. Ms. Okpik, I covered it
briefly during the Committee of the
Whole appearance during the capital
estimates. There is a number of dollars
that are allocated to your department to
deal with ongoing maintenance and asneeded issues. What type of
communication with the Department of
Community and Government Services is
done to establish the priority on how
those funds are utilized? A secondary
portion of that, if you wouldn’t mind
going into it, Ms. Okpik, is: how did we
get to this state that we’re currently at
when your department has been allocated
over, I believe, the last four or five fiscal
years? Ms. Okpik.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Yes,
the Department of Education is allocated
funding and we do work very closely
with Community and Government
Services.
With respect to priorities, after the

ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ
ᒍᕇᓐ. ᑕᐃᒫᒃ ᒥᔅᑕ ᒍᕇᓐ, ᒥᔅ ᐅᒃᐱᒃ ᑲᑎᒪᔨᕋᓛᑦ
ᑲᑎᒪᑎᓪᓗᒋᑦ ᐊᑭᑐᔪᖅᑑᕈᑎᒃᓴᓕᕆᑎᓪᓗᑕ. ᑕᐃᒪ
ᑮᓇᐅᔭᖅᑕᖃᔪᒻᒪᑦ ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᓂᒃ
ᓴᓂᒋᐊᖅᓯᖃᑦᑕᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ
ᓴᓇᒋᐊᑕᐅᒋᐊᖃᓕᕋᐃᑉᐸᑕ ᓴᓇᒋᐊᖅᓯᒍᑎᒃᓴᓂᒃ.
ᖃᓄᐃᑦᑐᓂᒃ ᑖᒃᑯᐊᖃᐃ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᓯ
ᒐᕙᒪᓕᕆᔨᒃᑯᓪᓗᓯ ᓯᕗᓪᓕᐅᔭᕆᐊᓕᒃᓂᒃ
ᐊᖅᑭᒃᑎᕆᕙᒃᑲᑦᓯ? ᐊᐃᑉᐹᑦᑕᐅᖅ, ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ ᒥᔅ
ᐅᒃᐱᒃ ᐅᓂᒃᑳᕆᒃᑲᓐᓂᕈᓐᓇᕈᕕᐃᒃ, ᐅᓇᐅᕗᖅ: ᖃᓄᖅ
ᑕᐃᒪᐃᑐᒧᑦ ᑎᑭᐅᑎᓐᓂᖅᑭᑕ ᒫᓐᓇ
ᖃᓄᐃᓂᕆᓕᖅᑕᑎᓐᓄᓐ. ᑖᒃᑯᐊ ᐅᓱᒪᒐᒪ, ᐱᓕᕆᕕᓯ
ᐊᕐᕌᒍᓄᑦ ᑎᓴᒪᓄᑦ ᑕᓪᓕᒪᓄᑦᓘᓐᓂᑦ
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖏᓐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ
ᑕᐃᒪᐃᑦᑐᓕᕆᔾᔪᑎᒃᓴᓂᒃ? ᒥᔅ ᐅᒃᐱᒃ.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ
ᐊᒻᒪ ᐱᓕᕆᖃᑎᖃᑦᓯᐊᐸᑦᑐᒍᑦ ᑲᓂᑦᓴᖅᑐᑕ ᓄᓇᓕᖕᓂ
ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᕋᖅᑎᑯᓐᓂ.

ᓯᕗᓪᓕᐅᑎᑕᐅᒋᐊᓖᓪᓕ ᐱᓪᓗᒋᑦ, ᖃᐅᔨᓴᖅᑕᐅᒌᕋᐃᒻᒪᑕ

94

assessments were done for all schools,
we provided the information in 2010 to
the Department of CGS and it was fed
into their system so that they’re aware of
all the deficiencies that need to be
addressed. Typically, with the amount of
money that’s available, it’s not typically
for things like fire extinguishers because,
in our view, that’s preventative
maintenance.

ᐃᓕᓴᓕᕕᓕᒫᑦ, ᑖᒃᑯᐊ 2010 ᑐᓂᓯᓚᐅᖅᓯᒪᔪᒍᑦ
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᕆᓴᐅᔭᖏᓐᓄᑦ ᐴᖅᑕᐅᓪᓗᑎᒃ
ᖃᐅᔨᒪᔭᐅᓕᖅᑐᑎᓪᓗ ᑕᒪᒃᑯᐊ ᓴᓇᔭᐅᒋᐊᖃᖅᑐᓕᒫᓐ.
ᑕᐃᒫᓪᓕ ᑮᓇᐅᔭᐅᔭᕗᑦ ᐊᑐᐃᓐᓇᕆᓲᕗᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ
ᑕᒪᒃᑯᓄᖓᓕᓛᖅ ᐊᑐᕈᓐᓇᐸᖏᓐᓇᑦᑎᒍᑦ
ᖃᑦᑎᕈᑎᑖᕈᑎᒃᓴᓄᑦᓗ. ᓴᓇᒋᐊᖅᑎᒃᓯᒍᑎᒃᓴᑐᐃᓐᓇᒻᒪᑕ
ᑕᐃᒃᑯᐊ.

With the monies that we use and what I
do is, either through CGS, who advises
me, or on our determination, we will look
at, for example, boilers, a significant
amount of boiler replacements that are
taking place. What I’ll do is I’ll advise
the Committee to let them know that
we’re moving funds and this is done by a
letter from the Minister to the Committee
advising them that we’re moving funds
out of that pot of money for different
things, whether it be floor replacement,
roof replacement, boiler replacement.

ᑕᒪᐅᓇ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᔾᔭᐅᒋᐊᓲᖑᑦᑕᖅᑯᒍᑦ
ᐅᕝᕙᓘᓐᓂᑦ ᓇᒻᒥᓂᖅ ᐃᓱᒪᑖᓱᖑᓪᓗᑕ ᐱᒋᐊᖃᒻᒪᖔᑕ
ᒪᒃᑯᐊ ᐅᖅᑯᓴᐅᑎᓂᒃ ᐊᓯᖏᑦᑐᖃᕆᐊᖃᓐᓂᐊᖅᑲᑦ
ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᐅᖃᐅᔾᔨᒋᐊᕋᔭᖅᑐᖓ ᑲᑎᒪᔨᕋᓛᓂᒃ
ᖃᐅᔨᒃᑲᐃᓗᖓ ᑮᓇᐅᔭᓂᒃ ᐊᐅᓪᓛᕆᓂᐅᓴᒐᑦᑕ
ᐊᓯᐊᓄᑦ. ᒥᓂᔅᑕᒥᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ ᒥᓂᔅᑕᒥᑦ
ᐅᖃᐅᔾᔨᒋᐊᓲᑦ ᑕᐃᒪᐃᓐᓂᐊᓂᕋᐃᓪᓗᑎᒃ. ᐃᒫᒃ
ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᑮᓇᐅᔭᖅᑕᖃᕆᐊᖃᑳᓂᑲᓚᒃᐸᑦ ᓇᑎᐅ
ᐊᓯᖏᑦᑕᐅᓂᖓᓄᑦ ᐅᖅᑰᓴᐅᑎᖓ ᐊᓯᖏᑦᑕᐅᓂᖓᓄᑦ.

Once that letter is received, we do a
delegation of authority where I sign a
paper and it gets sent over to CGS and
the budget from Education is loaded into
CGS, and then they take care of the rest.
So if they have to issue a request for
proposals or a contract, that is then taken
care of by the Department of CGS. We
jointly look at the priorities and we
allocate the money to CGS, and then
CGS acts on our behalf as the client
department. (interpretation) Thank you,
Mr. Chairman.
Chairman: Thank you, Ms. Okpik. I
appreciate that clarification. We will
continue on with paragraphs 44 through
47. Any comments or questions? I have
no names on my list. We will continue on
with the conclusion, paragraphs 48
through 51. Ms. Angnakak.

ᑕᐃᒪᓕ ᑮᓇᐅᔭᑦ ᐱᓯᒪᓕᕋᐃᒐᑦᑎᒍ ᐊᑎᓕᐅᑦᑕᖅᑯᖓ
ᐊᒻᒪ ᑕᐃᒃᑯᓄᖓ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ
ᐱᔨᑦᓯᕋᖅᑎᑯᓐᓄᖔᖅ ᐱᓕᕆᐊᖑᑦᑕᓕᖅᑯᖅ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᔪᐃᑦ
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᖑᒋᐊᓖᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᑕᐃᒪ ᑕᐃᒃᑯᐊ
ᑲᓐᑐᕋᖅᑖᕋᓱᐊᕈᒪᔪᓂᒃ ᕿᓂᖅᑕᓕᕆᕗᑦ
ᐊᑭᑦᑐᕋᐅᑎᔭᒃᓴᓂᒃ ᓴᖅᑮᑕᖅᑯᑦ ᑕᐃᒪ ᑲᑦᑐᕋᒃᓲᑦ ᓴᓇᓲᑦ
ᐱᒐᓱᐊᑦᑕᖅᑯᖅ ᑲᓐᑐᕋᒥᒃ. ᐊᒻᒪ ᑲᓐᑐᕋᒃᑖᖅᑐᖃᖅᑎᓪᓗᒍ
ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᑦᓗ ᐱᔨᑦᓯᕋᖅᑎᖏᑦ
ᑎᒍᓯᓲᑦ ᑖᑦᓱᒪ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᓐᓂᖓᓂᒃ.
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᖁᕕᐊᒋᕙᕋ ᓇᓗᓇᐃᓇᕋᕕᐅᒃ. ᑲᔪᓯᒋᐅᑐᐃᓐᓇᖅᑕ 44ᒥᒃ 47-ᒧᑦ. ᑖᒃᑯᓂᖓ ᐅᓂᒃᑳᓂᒃ ᐅᐱᖅᑯᑎᒃᓴᖃᕐᕕᐅᕚᑦ
44-ᒥᒃ 47-ᒧᑦ? ᐊᑎᓕᐅᖅᓯᒪᔪᖃᓐᖏᒻᒪᑦ
ᐃᓵᑦᑐᖃᓐᖏᒻᒪᑦ. ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕐᓚᖓ ᑕᕝᕗᖓ
ᓄᖅᑲᖅᐸᓕᐊᒍᑎᖓᓄᑦ, 48-ᒥᒃ 51-ᒧᑦ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
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Ms. Angnakak: Thank you, Mr.
Chairman. My question is for the
Assistant Auditor General. I was
wondering if you can tell me, through
your audit you got an understanding of
how long these deficiencies had been in
place. How far back do we go with this?
Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒐᓕ ᑐᕌᖓᔪᖅ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᑐᖏᓕᖓᓄᑦ.
ᐅᖃᐅᑎᒍᓐᓇᖅᑭᓐᖔ ᑕᕝᕘᓇ ᖃᐅᔨᓴᖅᑎᓪᓗᓯ
ᑐᑭᓯᓐᓂᕐᒪᖔᑦᓯ ᖃᓄᖅ ᐊᑯᓂ ᑖᒃᑯᐊ
ᓴᓇᒋᐊᖅᑕᐅᒋᐊᓕᐅᒐᓗᐊᑦ? ᖃᓄᑎᒋᒃ ᐱᑐᖃᐅᑎᒋᕙᓐ
ᖃᐅᔨᓐᓂᖅᑭᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Campbell.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᑳᒻᐳᓪ.

Mr. Campbell: Thank you, Mr.
Chairman, thank you for the question.
We go in back three years for the audit
work that we did. We also referenced a
report that the Department of Education
had done in 2010 that had identified a
significant number of deficiencies. I think
the answer to the question is that the
issues were many, they were pervasive,
they were serious and they had existed
for quite some time. Thank you.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ ᐊᐱᕆᒐᕕᑦ ᑖᔅᓱᒥᖓ. ᑕᐃᒃᑯᐊᓕ
ᐊᕐᕌᒍᓄᑦ ᐱᖑᓱᓄᑦ ᕿᒥᕐᕈᐊᓚᐅᖅᑐᒍᑦ ᐅᑎᒧᑦ. ᑖᒃᑯᐊ
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 2010 ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᒥᓃᑦ
ᐊᒥᓱᓪᓚᒻᒪᕆᖕᓂᒃ ᓴᓇᔭᐅᒋᐊᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᓂᒃ
ᐅᓄᖅᑐᐊᓗᐃᓂᓛᒃ, ᓇᓗᓈᕿᓕᕐᒪᑕ,
ᐱᒻᒪᕆᐊᓘᔪᒥᓂᐅᓪᓗᑎᒃ ᐃᓚᖏᓪᓗ ᐊᑯᓂᑲᓪᓛᓗᒃ
ᑕᐃᒪᐃᓕᖓᔪᒥᓃᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response,
Mr. Campbell. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ ᑭᐅᒐᕕᑦ,
ᒥᔅᑕ ᑳᒻᐳᓪ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for that response. I
guess I’d like to ask the same question to
the Department of CGS. How long do
you think that these mis-inspections and
other deficiencies, how long has this been
going on? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑭᐅᒻᒥᒐᕕᑦ. ᑕᐃᒫᑦᑕᐅᖅ ᓄᓇᓕᖕᓂᑦ
ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ
ᐊᐱᕆᓕᕐᒥᔪᖓ. ᑕᐃᒪᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᖏᓐᓇᖃᑦᑕᖅᑐᒥᓃᑦ
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕋᓗᐊᖅᑐᑎᒃ ᐊᒻᒪ ᓴᓇᔭᐅᒋᐊᒋᐊᓖᑦ
ᓴᓇᔭᐅᕙᓐᓂᓐᖏᑦᑐᑦ ᖃᓄᑎᒋᒃ ᑕᐃᒪᐃᓕᐅᖅᓯᒪᓕᖅᑲᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak.
Mr. Green.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

Mr. Green: Thank you, Mr. Chairman.
Prior to the audit of the office of the
OAG, at this point we recognize that
there were issues within CGS of not
addressing the preventative maintenance
issues within the territory. As a first step,
what we did, I mentioned earlier, the first

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊᓕ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᒃᑯᑦ ᖃᐅᔨᓴᓚᐅᖅᑎᓐᓇᒋᑦ
ᐊᒡᓚᒡᕕᐊᓃᓐᖓᖅᑐᑦ ᑲᒻᒪᖅᓯᓴᔪᖅᑎᕐᒧᐊᒃᑯᓐᓂ,
ᑕᐃᒪᓐᖓᓂ ᐃᓕᓴᖅᓯᓯᒪᓕᔪᔪᒍᑦ
ᐃᓱᒫᓗᓐᓇᖅᑐᖅᑕᖃᓕᕐᖓᑦ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂᑦ
ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᓯᕋᖅᑎᒃᑯᓐᓂᑦ ᓄᓇᕘᒥ.
ᓯᕗᓪᓕᖅᐹᒥ ᓱᒋᐊᕐᓂᕆᔪᔭᕗᑦ ᖃᐅᔨᓴᖅᑳᖅᑐᑕ,
ᐅᐊᑦᑎᐊᕈ ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ, ᕼᐋᒻᓚᒃᑯᓪᓗ ᕼᐋᒻᓚᐃᑦ
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step is that we did a conditional
assessment of all municipal and GN
assets to get an understanding of what the
conditions of those facilities were. They
will now be populated into an asset
management software program.

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᓗ ᐱᖁᑎᓕᒫᖏᓐᓂᒃ
ᕿᒥᕐᕈᐊᖅᑳᔪᔪᒍᑦ ᐊᒻᒪ ᑲᒪᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ
ᐴᖅᑲᖅᑕᐅᒋᓪᓗᑎᒃ ᖃᕋᓴᐅᔭᕐᒧᑦ.

At the same time, we also recognize that
there are procedures and responsibilities
with regards to maintenance. Some of the
repairs were not clearly understood. We
have actually undertaken a review; we
have completed the facility management
guidelines. Based on that and based on
the changes that we have made to the
Fire Prevention Act, we think now that
we have the processes in place, that we
can be more proactive in moving forward
in the future to address maintenance
issues within our facilities across the
territory. Thank you, Mr. Chairman.

ᐊᒻᒪᑦᑕᐅᖅ, ᖃᐅᔨᔪᒻᒥᔪᒍᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ
ᓴᓇᒋᐊᖅᑕᐅᖃᑦᑕᓂᕐᒧᑦ ᑐᑭᓯᔭᐅᑦᓯᐊᖅᓯᒪᓐᓂᓐᖏᒻᒪᑕ
ᐊᑐᐊᒐᖏᑦ ᐃᓕᖅᑯᓯᐅᔭᕆᐊᖃᖅᑐᓪᓗ ᓴᓇᓂᕐᒨᖓᔪᑦ.
ᑕᒪᕐᒥᒃ ᓴᓇᔭᐅᔭᕆᐊᓖᑦ ᑐᑭᔭᐅᓯᒪᑦᑎᐊᓚᐅᕐᓇᑎᒃ.
ᐊᒻᒪᓗ ᕿᒥᕐᕈᐊᒃᑲᓐᓂᓕᔪᒻᒥᔭᕗᑦ; ᐊᑐᐊᒐᖏᑦ
ᓄᑖᕈᕆᐊᖅᑐᑎᒍ ᑖᒃᑯᐊ ᒪᓕᒃᑐᒋᑦ ᐊᒻᒪ ᐊᓯᕈᐃᓯᒪᓂᕗᑦ
ᖃᑦᑎᕆᔨᒃᑯᓪᓗ ᐱᖁᔭᖏᑦ, ᐱᓕᕆᓂᖏᓐᓄᑦ
ᐊᓯᕈᐅᓯᒪᓂᕗᑦ ᐃᓱᒪᒋᓕᖅᑕᕗᓂᓛᒃ,
ᓱᒋᐊᖅᑕᐅᑎᒋᖃᑦᑕᕐᓂᐊᓕᖅᑐᒍᑦ ᓴᓇᔭᐅᔭᕆᐊᓖᑦ
ᓱᒋᐊᖅᑕᐅᒋᐊᕐᓂᖅᓴᐅᖃᑕᕈᓐᓇᕐᓂᐊᓕᖅᑐᑦ
ᓄᓇᕗᓕᒫᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response
Mr. Green. Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman and thank you for that
response. Just wondering then as a follow
up, the facilities management guidelines,
are principals and early childhood
educators familiar with these guidelines?
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Angnakak.
Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
Kathy can correct me if I’m wrong, but I
think that over the last six months, when
the principals were having their annual
meetings, CGS staff met with the DEAs
and the teachers to make sure that they
understand who to contact, explain what
our roles are within CGS, and then we
work closely with the Department of
Education development of the Safe

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ ᑭᐅᒐᕕᑦ,
ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑕᐃᒫᒃ ᑭᐅᒐᕕᑦ. ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕐᓗᖓ
ᑕᒪᒃᑯᐊ ᐃᓪᓗᒥ ᐊᐅᓚᒃᓯᓂᕐᒧᑦ ᐊᑐᐊᒐᐃᑦ ᑕᒪᒃᑯᐊ
ᐃᓕᓴᕕᑦ ᐊᖓᔪᖅᑳᖏᑦ ᐊᒻᒪᓗ ᐸᐃᓕᕆᕕᓕᕆᔩᑦ
ᐊᑐᐊᒐᕐᓂᒃ ᑖᒃᑯᓂᖓ ᖃᐅᔨᒪᒐᓗᐊᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅᑕ ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑳᑏ,
ᐅᖃᑲᒻᒪᒃᑯᒪ ᓇᓗᓇᐃᕐᓗᖓ ᐅᖃᑦᑎᐊᕐᓂᐊᖅᑯᑎᑦ.
ᑕᖅᑮᑦ ᑕᐃᒪ 6, ᐊᓂᒍᖅᐸᓪᓕᐊᓯᒪᔪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ
ᐊᖏᔪᖅᑳᑦ ᑲᑎᒪᓂᖏᓐᓂ. ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂᑦ
ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᖃᑎᖃᖅᓯᒪᔪᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᓪᓗ ᑭᒃᑯᓐᓂᒃ
ᖃᐅᔨᒃᑲᐃᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ ᖃᐅᔨᑎᑕᐅᓗᑎᒃ.
ᑕᕝᕘᓇᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᖃᑎᒋᓪᓗᑎᒍ
ᐃᓕᓴᕕᒻᒥ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᑐᐊᒐᓕᐅᕈᑎᖃᔪᔪᒍᑦ.
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Manual for the principals and schools so
that they understand their responsibilities
and what the responsibilities of CGS are.
I think they have been also advised
during those discussions that they could
use the CGS website and get the contact
information, if they want to follow up for
repairs. We have come a long way, we
are still committed to improving the
processing.

ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓕᓐᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᓗ
ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓂᑦ ᖃᕋᓴᐅᔭᖏᓐᓂᒃ
ᕿᒥᕐᕈᐊᖃᑦᑕᕈᓐᓇᕐᒥᔪᑦ ᓴᓇᒋᐊᖅᑕᐅᒋᐊᓕᒥᓃᑦ
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ. ᑕᒪᓐᓇ ᐋᖅᑭᒋᐊᕈᒪᐃᓐᓇᖅᑕᕗᑦ
ᓱᓕ. ᐊᑯᓂᐊᓗᒃᑰᓕᕋᓗᐊᖅᑐᒍᑦ ᑕᒪᐅᖓ ᑎᑭᑦᑐᒍᑦ, ᓱᓕ
ᑕᕝᕙ ᑕᑎᒋᔭᒃᓴᐅᔪᒪᔪᒍᑦ
ᐊᑲᐅᓯᒋᐊᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕈᒪᓪᓗᑕ
ᐱᕙᓪᓕᐊᔭᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᐊᑐᕐᓗᒋᑦ.

Chairman: Thank you, Mr. Green. Ms.
Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman and thank you for that answer.
I’m just wondering if we’ve had any near
misses at schools or even daycare
facilities because of mis-inspections.
We’ve had a couple of fires over the last
10 to 15 years, is there any relation to
that or can you maybe talk about that a
bit with us? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ. ᑲᖐᓱᑐᐃᓐᓇᕐᒥᒐᒪᑦᑕᐅᖅ
ᑕᐃᒪ ᓯᕐᓗᐊᖅᑐᖃᖃᑦᑕᖅᓯᒪᑉᐸᓘᓐᓃᑦ
ᖃᐅᔨᓴᖅᑕᐅᓐᖐᓐᓇᖅᑐᖃᖃᑦᑕᖅᑐᒥᓂᐅᓐᓂᖅᑲᓘᓐᓃᑦ
ᑕᐃᒪ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐃᑭᑦᑐᖃᖃᑦᑕᖅᓯᒪᖕᒪᑦ ᐊᕐᕌᒍᑦ
ᖁᓖᑦ ᐊᓂᒍᓕᖅᑎᓪᓗᒋᑦ. ᑕᕝᕙᓐᖔᖅᑲᓂᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᓐᖐᓐᓇᖅᑐᖃᖃᑦᑕᖅᓯᒪᓂᐅᓪᓗᓂ
ᐃᖃᓗᓐᓂ ᑕᐃᒪ ᐃᑭᑦᑐᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᐊᕐᕌᒍᑦ ᖁᓖᑦ
ᐊᓂᒍᓕᖅᑎᓪᓗᒋᑦ. ᑕᕝᕙᖔᖅᑲᓂᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᖏᓐᓂᑰᒥᓂᖏᓐᓄᑦ ᐃᑭᓪᓚᕿᓐᓂᖃᖅᑲᐃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you for that question.
Mr. Green.
Mr. Green: Thank you, Mr. Chairman. I
don’t have that information with me to be
able to determine whether the cause of
those four fires in those buildings had
anything to do with the inspection of
those buildings. Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᓐᓄᑦ.
ᒥᔅᑕ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ
ᐱᓯᒪᓐᖏᑕᕋ ᑭᐅᔪᓐᓇᓐᖏᓚᕿᓪᓗᖓᓗ ᑕᒪᓐᓇ
ᐃᑭᔾᔪᑕᐅᓚᐅᕐᒪᖔᖅ ᑖᑯᓇᓂ ᑎᓴᒪᓂᑦ ᐃᑭᒃᑐᒥᓂᕐᓂᑦ
ᖃᐅᔨᓴᐃᓂᕐᒧᐊᖓᓚᐅᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Green. Mr.
Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᓴᕕᑲᑖᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. I don’t have a question, but
this is the conclusion, so this is just a
comment to both DMs. Just from
listening to the stuff that all these safety
issues have been ongoing and from long
time ago. It appears that it took a letter
from the Auditor General to get the fire

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᖃᓐᖏᒃᑲᓗᐊᖅᑐᖓ, ᐅᖃᐅᓯᒃᓴᖃᕋᓗᐊᖅᑐᖓ
ᑕᒪᒡᒌᓐᓄᑦ ᒥᓂᔅᑕᐅ ᑐᖏᓕᖏᓐᓄᑦ. ᑐᓵᑐᐃᓐᓇᖅᑐᒋᑦ
ᑕᒪᒃᑯᓄᖓ ᐊᑦᑕᓇᖅᑕᐃᓕᓂᕐᒧᐊᖓᔪᓂᑦ
ᐅᐊᑦᑎᐊᕈᓐᓇᓱᑐᖄᓘᓕᖅᑐᓂᑦ ᐃᒪᐃᖅᑰᔨᒻᒪᑦ
ᑎᑎᖅᑲᖅᑕᖃᓕᕐᒪᑦ ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒥᒃ
ᐃᑭᑦᑐᓕᕆᔾᔪᑕᐅᔭᕆᐊᓖᑦ ᑲᒪᒋᔭᐅᓕᖁᓪᓗᒋᑦ,
ᕿᓚᒥᑯᓘᖅᑕᐅᓕᓚᐅᖅᑐᑎᓪᓗ. ᑕᐃᓐᓇ ᑎᑎᖅᑲᒃ
ᑐᓐᓂᕆᔭᐅᓚᐅᕐᒪᑦ ᔫᓂᐅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊᓗ
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going to get the stuff done and it didn’t
take long to get it done. Because the letter
was just issued in June and most of the
stuff is up-to-date and they have their
plans and I can see that they have a work
plan here, who is responsible, and they
have a timeframe.

ᐋᖅᑭᒃᓯᒪᑦᑎᐊᓕᖅᑐᑎᑦ ᐸᕐᓇᐅᑎᖃᓕᖅᑐᑎᓪᓗ
ᑕᑯᒍᓐᓇᖅᓯᓪᓗᖓᓗ ᐅᕙᓂ ᐱᓕᕆᓂᐊᕐᓂᕐᒧᑦ
ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᔪᐃᑦ ᑭᓇᒃᑯᑦ ᑭᓱᒥᒃ ᑲᒪᔪᒃᓴᐅᒻᒪᖔᑕ
ᖃᖓᒃᑯᓪᓗ.

Listening to Ms. Okpik and Mr. Green
that their communications are open and
good, which apparently it wasn’t before
but it’s good now. I just hope that the line
of communications and everything else
goes good from now on because it
appears to be corrected now and we seem
to be going the right way in this safety
issue. Keep up the good work. Thank
you, Mr. Chairman.

ᑐᓵᓪᓗᒍ ᒥᔅ ᐅᒃᐱᒃ ᒥᔅᑕ ᒍᕇᓐᓗ ᑐᓴᐅᒪᖃᑎᒌᒍᑎᖏᑦ
ᒪᑐᐃᖓᑦᑎᐊᓕᖅᑐᐃᑦ ᓱᓇᐅᕝᕙ ᑕᐃᒪᐃᓚᐅᓐᖏᑦᑐᖅ.
ᓂᕆᐅᑐᐃᓐᓇᖅᐳᖓ ᑕᒪᓐᓇ ᑐᓴᐅᒪᖃᑎᒌᒍᑎᖏᑦ
ᑭᓱᓕᒫᓪᓗ ᐱᐅᔫᖏᓐᓇᕐᓂᐊᓕᖅᑐᑦ
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖅᑰᔨᓕᕐᒪᑕ ᒫᓐᓇ ᑕᒪᑐᒥᖓ
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥ, ᑲᔪᓯᑦᑎᐊᕐᓂᐊᖅᐳᓯᑐᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Appreciate that comment,
Mr. Savikataaq. Ms. Okpik, did you want
to comment on that?
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Yes.
Prior to 2010 we did receive monies
under our capital budget to be able to
conduct a facilities assessment for every
single one of our schools. We really felt
that we needed to have all of our schools
assessed. So there were several areas. I
know that our Minister has made the
commitment to table the assessment. We
are just in the process right now in
getting translations for certain sections of
it for some members and then we will go
through the approvals process of getting
it tabled. From my understanding,
Community and Government Services
will have a response to the assessments
that we table.
We have been deeply concerned and this
is prior to Roy taking on the assignment
within CGS, so when we did get the
assessments done we provided all the

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐅᖃᖅᑕᓐᓄᑦ, ᒥᔅᑕ
ᓴᕕᑲᑖᖅ. ᒥᔅ ᐅᒃᐱᒃ, ᓂᓪᓕᕈᒪᕋᑖᖅᐲᑦ ᑕᒪᑐᒧᖓ?

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᐄ,
2010 ᓯᕗᓂᐊᓂ ᑮᓇᐅᔭᖅᑖᓚᐅᖅᓯᒪᔪᒍᑦ
ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᑎᓐᓄᑦ ᐱᓕᕆᕕᓐᓂᒃ
ᖃᐅᔨᓴᐃᔪᓐᓇᖅᓯᖁᓪᓗᑕ ᐃᓘᓐᓇᖏᓐᓄᑦ
ᐃᓕᓴᕕᑦᑎᓐᓄᑦ. ᐃᒪᐃᒍᒪᓪᓚᕆᓚᐅᕋᑦᑕ ᐃᓕᓴᕐᕕᓕᒫᓄᑦ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ. ᐊᔾᔨᒌᓐᖏᑦᑐᑦ
ᐱᓕᕆᐊᖑᔭᕆᐊᖃᓚᐅᖅᑐᑦ, ᖃᐅᔨᒪᔪᖓ ᒥᓂᔅᑕᕗᑦ
ᐊᖏᖅᓯᒪᒻᒪᑦ ᓴᖅᑭᑎᑦᑎᓛᕆᐊᒃᓴᖅ ᑕᒪᒃᑯᓂᖓ
ᖃᐅᔨᓴᕈᑕᐅᔪᒥᓂᕐᓂᑦ. ᒫᓐᓇ
ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᑎᓇᓱᑐᐃᓐᓇᓕᖅᑕᕗᑦ ᐃᓘᓐᓇᑎᑦ
ᐊᖏᖅᑕᐅᓂᒃᓴᖏᓄᓪᓗ ᐱᓕᕆᐊᕆᓂᐊᖅᑐᑎᒍ.
ᑐᑭᓯᐊᔭᒃᑯᑦ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᑦ
ᑭᐅᔾᔪᑎᖃᕐᓂᐊᖅᑐᐃᑦ ᖃᐅᔨᓴᐃᓂᑦᑎᓐᓄᑦ
ᓴᖅᑭᓂᐊᖅᑕᑦᑎᓐᓄᑦ.

ᐃᓱᒫᓗᒻᒪᕆᓚᐅᖅᑐᒍᑦ ᓯᕗᓂᐊᒍᑦ ᕈᐊᐃ
ᐱᓕᕆᓕᓚᐅᖅᑎᓐᓇᒍ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓂ,
ᑕᐃᒪᓐᓇᐃᒻᒪᑦ ᖃᐅᔨᓴᐃᓂᖃᓕᕋᑦᑕ ᑐᓴᕈᑏᑦ
ᑐᓐᓂᕆᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐅᖃᓚᐅᖅᓯᒪᓪᓗᖓ
ᑕᐃᔅᓱᒪᓂ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ
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information. I had stated at that time,
Education could only do so much with
respect to some of the big repair items
and the boiler replacements. Hence, once
the assessments took place then we were
able to secure funding to look after things
like boiler replacements and the flooring
replacements.
I think that Education is in a different
position from other government
departments because we have that money
to be able to provide to CGS to upgrade
and to address deficiencies that fall under
the scope of that money.

ᐊᑕᖐᔪᓐᓇᓚᐅᓐᖏᒻᒪᑕ ᐃᓚᖏᓐᓂᑦ
ᓴᓇᔭᐅᔭᕆᐊᓕᓐᓂᑦ ᑕᐅᖅᓯᖅᑕᐅᔭᕆᓕᓐᓂᓪᓗ
ᐅᖅᑰᓴᐅᑎᓂᑦ. ᑕᐃᒪ ᖃᐅᔨᓴᕐᓂᖃᓕᕈᓂ
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖅᓯᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ ᐅᖅᑰᓴᐅᑏᑦ
ᓇᑎᕋᐃᓪᓗ ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᒃᓴᖏᓐᓄᑦ.
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐊᔾᔨᐅᓐᖏᑦᑐᒦᒻᒪᑕ
ᐊᓯᖏᓐᓂᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ ᑮᓇᐅᔭᖃᕋᑦᑕ
ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᓂᔪᓐᓇᖅᑕᑎᓐᓂᒃ
ᓄᑖᖑᕆᐊᕈᑕᐅᔪᓐᓇᖅᑐᓂᑦ ᐋᖅᑭᒋᐊᕈᑕᐅᔪᓐᓇᖅᑐᓂᓪᓗ
ᐃᓕᓴᕐᕕᓐᓂ ᐊᒥᒐᓗᐊᖅᑐᓂᑦ.

Moving forward, we look forward to
continually working with CGS to look at
the preventative maintenance side, for us
that is a priority. So, I just wanted to add
a bit of information on that.
(interpretation) Thank you, Mr. Chairman

ᓯᕗᓂᒃᓴᒧᓪᓕ ᓂᕆᐅᑦᑎᐊᖅᐳᒍᑦ
ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕐᓂᐊᕐᓗᒋᑦ ᕼᐋᒻᓚᓕᕆᔨᒃᑯᓐᓂᑦ
ᓱᕋᔾᔭᐃᔾᔪᑎᓕᕆᔾᔪᑏᑦ ᓯᕗᓪᓕᐅᖃᑕᐅᖁᓪᓗᒋᑦ. ᑕᒪᑐᒨᓇ
ᑐᓴᖅᑎᑦᑎᔪᒪᖃᑖᖅᑐᖓ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Okpik. I’m
sure we appreciate that. I have no other
names on my list. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ.
ᓇᓗᓇᓐᖏᑦᑐᖅ ᑕᒪᓐᓇ ᖁᕕᐊᒋᔭᕗᑦ.
ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
>>ᐃᓪᓚᖅᑐᑦ

>>Laughter
Mr. Mikkungwak: Thank you, Mr.
Chairman. I have a question to the office
of the Auditor General. No. 51, when you
look at that paragraph, that very brief and
precise paragraph, which infrastructure is
that pertaining to? Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃᑯᓐᓄ
ᓈᓴᐅᑖ 51 ᒥᒃᓵᓄᑦ. ᑕᒪᓐᓇ ᐅᖃᓕᒫᖅᑐᒍ
ᓇᐃᓈᖅᓯᒪᑦᑎᐊᖅᑐᓂ, ᖃᓄᐃᑦᑐᒥᒃ ᐱᖁᑎᕐᔪᐊᒧᑦ
ᐅᖃᐅᓯᖃᖅᐸ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Madame Salvail.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒪᑖᒻ ᓴᐅᓪᕙᐃ.

Ms. Salvail: Thank you, Mr. Chairman.
It’s both the school and the daycare.
Thank you.

ᓴᐅᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᓕᓴᕕᒻᒧᑦ ᐸᐃᕆᕕᒻᒧᓪᓗ ᑐᕌᖓᔪᖅ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
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Chairman. When you look at that
paragraph, can you identify to me the
least capacity number and the highest
capacity number, relevant to that
particular infrastructure? Thank you.

ᕿᒥᕐᕈᓇᒃᖢᒍ ᑎᑎᕋᖅᓯᒪᓂᖓ ᑖᒃᓱᒪ,
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑦ ᐅᕙᓐᓄᑦ ᐊᖅᐸᓯᓐᓂᖅᐹᖅ ᐊᒻᒪ
ᖁᕝᕙᓯᓐᓂᖅᐹᖅ ᑖᒃᓱᒥᖓ ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᓇᐃᓴᐅᑏᑦ
ᐱᖁᑎᕐᔪᐊᒧᑦ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Madame Salvail.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒪᑖᒻ ᓵᓪᕙᐃ

Ms. Salvail: I can do that off the top of
my head. To see which ones were done
the most and the least, certainly,
throughout the report we highlighted a lot
of them that were not performing as they
should. For example, I would point out to
No. 41, where some preventative
maintenance inspections should have
been done. We say that none of the
schools had the annual inspection done
for two years in a row.

ᓵᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐ. ᐃᖅᑲᐃᔪᓐᓇᓐᖏᓐᓇᒪ
ᓇᓕᐊᖑᒻᒪᖔᑦ ᐅᓄᕐᓂᖅᐹᖑᓐᓂᕐᒪᖔᑦ
ᐊᖅᐸᓯᓐᓂᖅᐹᖑᓐᓂᕐᒪᖔᓪᓘᓐᓃᑦ ᓇᐃᓴᐅᑎᑎᒎᕐᓗᒍ.
ᖃᐅᔨᓴᖅᑕᕕᓃᑦ ᑖᒃᑯᐊ ᐅᓄᖅᑐᒻᒪᕆᐊᓗᐃᑦ
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓐᓂᓐᖏᒻᒪᑕ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ. ᐆᒃᑑᑎᒋᓗᒍ
ᓇᓗᓇᐃᖅᓯᓯᒪᒐᑦᑎᒍ 41-ᒥ ᐅᖃᖅᓯᒪᖕᒪᑦ ᓱᕋᒃᓯᒪᔪᐃᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᕋᓗᐊᖅᖢᑎᒃ
ᖃᐅᔨᓴᖅᑕᐅᓐᓂᓐᖏᒻᒪᑕ ᐃᓕᓐᓂᐊᕐᕖᓪᓗ
ᐃᓘᓐᓇᑦᑎᐊᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓐᓂᓐᖏᒻᒪᑕ
ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ.

That is just a sample of the findings that
we had throughout the report. Thank you.

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐆᒃᑑᑎᑐᐃᓐᓇᖅ ᑕᕝᕙ
ᖃᐅᔨᓚᐅᖅᑕᑦᑎᓐᓂᒃ ᐅᓂᒃᑳᑦ ᐃᓗᐊᓃᑦᑐᑦ
ᐅᓂᒃᑲᐅᑕᐅᓯᒪᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response,
Madame Salvail. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ, ᒪᑖᒻ
ᓵᓪᕙᐃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I will re-phrase my question.
When we are looking at the schools, I
guess my question really here is the least
number of humans in a particular school,
what was the least number and what was
the most humans in a particular school. I
guess that’s what I am really trying to
find out here in reference to 51. Thank
you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᑦᑎᐊᕐᓗᒍ ᐊᐱᖅᑯᑎᒐ, ᕿᒥᕐᕈᓇᒃᖢᑎᒃ
ᐃᓕᓐᓂᐊᕐᕖᑦ, ᐊᐱᖅᑯᑎᒐᐅᓇ: ᐃᓕᓐᓂᐊᖅᑏᑦ ᖃᔅᓯᓄᑦ
ᐃᓄᒋᐊᕐᓂᖅᐹᖑᓚᐅᖅᐸᑦ ᐊᒻᒪᓗ ᓇᓕᐊᑦ
ᐃᓄᑭᓐᓂᖅᐹᖑᓚᐅᖅᐸᑦ? ᑖᔅᓱᒥᖓ ᑕᒡᕙ
ᖃᐅᔨᓇᓱᒃᑐᖓ 51-ᒥᒃ ᓈᓴᐅᑎᓕᖕᒧᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Are you meaning the
amount of students and staff in each
school? Thank you. The smallest and the
largest. Madame Salvail.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐅᓄᕐᓂᖏᓐᓂᒃ
ᐅᖃᐅᓯᖃᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ. ᐃᓄᑭᓐᓂᖅᐹᓪᓗ ᐊᒻᒪᓗ
ᐃᓄᒋᐊᓐᓂᖅᐹᑦ. ᒪᑖᒻ ᓴᓪᕙᐃ, ᒪᒥᐊᓇᖅ.

Ms. Salvail: I’m too short. We don’t
have that information. Thank you.

ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᓇᐃᓗᐊᕋᒪᖃᐃ. ᑕᐃᒪᐃᑦᑐᓂᒃ
ᑐᓴᒐᒃᓴᓂᒃ ᐱᓯᒪᓐᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.
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Chairman: Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you. I guess,
now, my question will be directed to the
Deputy Minister of Community and
Government Services. In reference to the
safety inspections that should be, I
presume, done, can the Deputy Minister
tell me what the inspectors are doing,
apart from doing these safety
inspections? Thank you.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑖᓐᓇ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ
ᓄᓇᓕᓐᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒧᑦ ᖃᐅᔨᓴᖃᑦᑕᕆᐊᖃᕐᓂᖅ
ᖃᐅᔨᓴᖃᑦᑕᕋᓱᓯᓐᓇᐃᒐᒪᓕ. ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ
ᐅᖃᐅᔾᔨᔪᓐᓇᖅᐸ ᐅᕙᖕᓄᑦ ᖃᓄᐃᓕᐅᕋᓱᒃᑲᓗᐊᕐᒪᖔᑕ
ᖃᐅᔨᓴᖅᑏᑦ ᖃᐅᔨᓴᕐᓂᐅᑉ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᐅᑉ
ᐊᓯᐊᒍᑦ ᑭᓱᓕᕆᖃᑦᑕᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
In terms of the Office of the Fire
Marshal, when they do their inspections
they look at the sprinkler systems for
certification, they examine the fire
extinguishers to see if they are currently
certified, they look at the stairways to
make sure that there is nothing
obstructing those areas, they look at fire
alarms, make sure that they are
functioning properly. From that
perspective, they deal with their response.
On the other hand, we’ve started in the
last year and a half, we’ve started twice a
year that we go in and go into all GN
buildings across the territory, they go in,
they take a look at the boilers, and they
take a look at the floor and the windows.
They do a detailed review of the
maintenance issues within those
buildings and then once this is completed
they use this information then to carry
out the necessary repairs for the
preventative maintenance of those
buildings. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Green. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᑎᕋᕐᕕᖓ
ᖃᑦᑎᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᐃᓕᕌᖓᒥᒃ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑐᑦ
ᑕᐃᒃᑯᓂᖓ ᐅᖅᑰᓴᐅᑎᖏᓐᓂᒃ, ᐆᓇᖅᑐᖃᐅᑎᖏᓐᓂᒃ,
ᖃᐅᔨᓴᐃᓪᓗᑎᒡᓗ ᖃᑦᑎᕈᑎᓂᒃ ᐊᑐᕈᓐᓇᖅᑎᑕᐅᒻᒪᖔᑕ,
ᒪᔪᕋᐅᑏᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ,
ᐊᒡᕕᐊᖅᑐᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ. ᕿᒥᕐᕈᓇᖃᑦᑕᕐᒥᔪᑦ,
ᖁᖅᑯᐊᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ.
ᖃᐅᔨᒪᔭᒥᑎᒍᑦ ᑕᐅᑐᒐᒥᑎᒍᓪᓗ, ᐱᓕᕆᕙᒃᑐᑦ.

ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᑐᑦ, ᑕᒡᕙ ᑲᒪᒋᔭᒃᓴᖏᑦ ᐊᕐᕌᒍᖅ
ᐊᕝᕙᕐᓗ, ᐊᕐᕌᒍᖅ ᒪᕐᕈᐊᖅᑎᖅᖢᒍ
ᖃᐅᔨᓴᖃᑦᑕᓕᖅᑕᕗᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ
ᐃᒡᓗᕐᔪᐊᖁᑎᖏᓐᓂᒃ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᑦ
ᐆᓇᖅᑐᖃᐅᑎᖏᓐᓂᒃ, ᐅᖅᑰᓴᐅᑎᖏᓐᓂᒃ, ᓇᑎᖏᓐᓂᒃ,
ᐃᒐᓛᖏᓐᓂᓪᓗ, ᑕᐃᒪᓐᓇ ᐃᓘᓐᓇᑦᑎᐊᖏᓐᓂᒃ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᑦ ᓱᕋᒃᓯᒪᔪᖅᓯᐅᖅᖢᑎᒃ.
ᐃᖅᑲᓇᐃᖅᑕᐅᒍᓂ ᖃᐅᔨᓴᕐᓂᐅᔪᖅ, ᑐᓴᒐᒃᓴᖅ
ᐊᑐᖅᑕᐅᓪᓗᓂ ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᑐᑦ ᓱᕋᒃᓯᒪᔪᓂᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑖᒃᑯᓄᖓᐅᔪᖅ
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Mr. Mikkungwak: Thank you, Mr.
Chairman. My last question, in reference
to that particular paragraph, when we are
looking at inspectors doing inspections
and performing their duties, can the
Deputy Minister identify how often their
job evaluations are evaluated, is that per
year or how often? Thank you.
Chairman: Thank you, Mr.
Mikkungwak. Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
Typically, the annual reviews are done
once a year on March 31 every year. In
some situations, we do performance
reviews on a quarterly basis as well to
address performance issues with
employees if they are not meeting their
expectations under their job description.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Green. I
have no more names on my list. I just
have one quick question myself. Earlier
today we were provided with the Early
Childhood Work Plan from the
Department of Education. Will we be
receiving a work plan from the
Department of C&GS? Mr. Green.
Mr. Green: Thank you, Mr. Chairman.
We certainly will be preparing a checklist
and sending it back to the Regular
Members. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Green. I
have no more names. We will move onto
the final paragraph, No. 52. I believe we
have covered most of it already, but if
there are any new ones. Taima? At this
time, I would like to conclude the hearing
on the review of the 2013 Report of the
Auditor General of Canada to the
Legislative Assembly of Nunavut titled
Safety of Schools and Childcare

ᑎᑎᕋᖅᓯᒪᔪᒧᑦ ᑖᒃᓱᒧᖓ. ᑕᐃᒃᑯᓂᖓ ᖃᐅᔨᓴᖅᑎᓂᒃ
ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑕᒥᓐᓂᒡᓗ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ,
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹ ᖃᓄᖅ
ᐊᑯᓚᐃᑎᒋᔪᒥᒃ ᐃᖅᑲᓇᐃᔮᖏᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᒪᖔᑕ
ᐊᕐᕌᒍᑕᒫᓪᓘᓐᓃᑦ? ᖃᓄᖅ ᐊᑯᓚᐃᑎᒋᔪᒥᒃ
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᕙᑉᐸᑦ?
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᒍᕇᓐ.
ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᑕᒫᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ
ᒫᑦᓯ 31 ᐊᓂᒍᕌᖓᑦ. ᐃᓪᓛᓐᓂᒃᑯᓪᓗ
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒥᔪᒍᑦ ᐊᕐᕌᒍᑦ ᑎᓴᒪᐃᕋᖅᖢᒍ ᑕᒪᒃᑯᐊ
ᓱᕋᒃᓯᒪᔪᑦ ᓴᓇᔭᐅᑦᑎᐊᓐᖏᑦᑐᕕᓂᐅᔭᕌᖓᑕ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ. ᐅᓪᓗᒥ
ᑐᓂᔭᐅᖅᑲᐅᒐᑦᑕ ᐸᐃᕆᕕᖕᒥ ᓴᓇᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓃᖔᖅᓯᒪᓗᑎᒃ.
ᑐᓂᔭᐅᓂᐊᕆᕕᑕ ᓴᓇᔾᔪᑕᐅᓂᐊᖅᑐᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ
ᓄᓇᓕᓐᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓂᑦ? ᒥᔅᑕ
ᒍᕇᓐ.

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᐱᓕᕆᓂᐊᖅᑐᒍᑦ ᐊᐅᓪᓚᖅᑎᓪᓗᑎᒍᓪᓗ
ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᕐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᑭᖑᓪᓕᖅᐹᖓᓅᕐᓂᐊᓕᖅᑐᒍᑦ 52ᒧᑦ. ᐊᐱᖅᑯᑎᒃᓴᐃᑦ ᐃᓘᓐᓇᑦᑎᐊᖏᑦ ᑖᒃᑯᐊ
ᑲᒪᒋᔭᕇᖅᑰᕋᑎᒍᑦ. ᑕᐃᒫᖅᐱᑖ? ᒫᓐᓇᐅᓂᖓᓂᓕ
ᐃᖅᑲᓇᐃᕈᒪᓕᖅᖢᒋᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᓕᕈᒪᓕᕐᓗᒍ
ᓈᓚᖕᓂᖃᕐᓗᑕ ᑲᑎᒪᓂᕆᔭᕗᑦ 2013-ᒥ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐅᓂᒃᑳᖓᓂᒃ ᖃᐅᔨᓴᕈᑎᒋᓚᐅᖅᑕᖏᑦ
ᐊᑦᑕᕐᓇᐃᕆᐊᖅᓯᒪᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐸᐃᕆᕖᓪᓗ ᓄᓇᕗᒥ. ᒥᔅ ᐅᒃᐱᒃ, ᒪᑐᒋᐊᕈᑎᒃᓴᓂᒃ
ᐅᖃᐅᓯᒃᓴᖃᕐᒪᖔᑦ ᒪᑐᓯᕙᓪᓕᐊᔾᔪᑎᖏᓐᓄᑦ.
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Facilities in Nunavut. I would like to ask
Ms. Okpik if she has any closing
comments.
Ms. Okpik (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I
guess for the second time, I’d like to
thank all the Members here for their
questions and for their diligence. Again, I
know I provided a lot of detailed
information and re-committed to
providing documents, especially to the
daycare stuff. So we will be doing that.

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑐᒡᓕᐊᓂ
ᖁᔭᓐᓇᒦᕈᒪᖦᖤᓕᕋᓗᐊᖅᐸᒃᑲ ᑕᕝᕙᓃᑦᑐᑦ
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐱᖅᓱᖃᑦᑕᖅᑐᐊᐃᓐᓇᐅᖃᐅᖕᒪᑕ.
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᓱᒥᖓ ᐱᓕᕆᐊᖃᒧᑦ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ
ᐃᓗᓕᑯᓘᔭᓕᖕᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ
ᖃᐃᑦᑎᖅᑲᐅᒐᓗᐊᖅᑕᖓᐃᓛᒃ. ᐸᐃᑉᐹᒃᑲᓐᓂᕐᓂᒃ
ᖃᐃᑦᑎᔪᒪᓪᓗᖓ ᐊᖏᖅᓯᒪᖅᑲᐅᒻᒥᒐᒪ
ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᑕᐃᒪᐃᓐᓂᐊᕆᕗᒍᑦ.

Again, I would like to thank the staff
from the Office of the Auditor General
for their work on this with us and our
collaboration with Community and
Government Services. In a timely
manner, we are able to produce some
documents that will be available to our
staff and daycares.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ
ᐊᒡᓚᕝᕕᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᓯᒪᑦᑎᐊᕐᒪᑕ
ᑖᒃᓱᒥᖓ ᐱᓕᕆᑎᓪᓗᒋᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂᑦ
ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᑭᖑᕙᖅᓯᒪᓐᖏᑦᑎᐊᖅᖢᑕ
ᑎᑎᖅᑲᑦ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᑦ ᓴᓇᔪᓐᓇᓚᐅᕋᑦᑎᒍ
ᐊᑐᐃᓐᓇᐅᓕᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ
ᐸᐃᕆᕕᖕᓄᑦ ᐊᒻᒪᓗ ᐊᑐᐊᒐᓕᕆᕝᕕᖕᒧᑦ.

My policy shop, I know that the Office of
the Auditor General had talked about
reporting to the legislature through the
annual report and provide updates
through the annual report. Probably, in
the first year or two, we will be probably
be doing either quarterly or bi-annually
reporting just to keep the Members up to
date as to what we are doing as we
implement the work plan.
I would like to thank my staff, Pascale, I
always have a hard time with her last
name, Baillargeon. She spearheaded our
safe school initiatives right down. We
have about a 135-page document now
ready to go to all our staff with all our
updated policies. Along with Leslie
Leafloor and our early childhood officers,
you know who they are in your regions.
In Pangnirtung, Amy Graham-Oliver. In
Rankin Inlet, I have Sally CormierIttinuar. In Cambridge Bay, I have

ᖃᐅᔨᒪᔪᖓᐃᓛᒃ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒪᑕ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᒃᑯᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᕐᒧᑦ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ, ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᒧᑦ ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᓂᒃ
ᑐᓂᔪᒪᓂᐊᕆᓪᓗᒋᑦ ᑕᐃᑰᓇ ᐅᓂᒃᑳᓕᐊᑎᒍᑦ. ᐃᒻᒪᖄ
ᐊᕐᕌᒍᒥᒃ ᓯᕗᓪᓕᕐᒥᒃ ᐊᕐᕌᒍᖅ ᒪᕐᕈᐊᖅᑎᖅᖢᒋᒃ
ᐅᕝᕙᓘᓐᓃᑦ ᑎᓴᐃᕋᖅᖢᒋᑦ ᑐᓴᐅᒪᑎᓐᓇᓱᑐᐃᓐᓇᖅᖢᒋᑦ
ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᑦᑎᓐᓂᑦ
ᐊᑐᓕᖅᑎᑦᑎᔾᔪᑎᒃᓴᑦᑎᓐᓄᑦ
ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᖃᕐᓂᐊᕐᒥᔪᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ.

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᐸᔅᑳᓪ ᐸᐃᓘᔮᓐᒥᒃ
ᐊᑎᖃᕐᒪᑦ ᑕᐃᒋᐊᕋᒃᑯ, ᑖᓐᓇ ᓯᕗᒃᑲᑦᑕᖅᑎᐅᓯᒪᖕᒪᑦ
ᑕᐃᒃᑯᓄᖓ ᐊᑦᑕᕐᓇᕐᔭᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ
ᐃᓕᓐᓂᐊᕐᕖᑦ. 135-ᓂᑦ ᒪᒃᐱᒐᓕᖕᓂᑦ ᑎᑎᖅᑲᓂᒃ
ᑐᓂᓯᔪᓐᓇᖅᓯᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ
ᐊᑐᐊᒐᓕᕆᔪᓂᒃ. ᐊᒻᒪᓗ ᓚᕗᓘ ᖁᔭᓐᓇᒦᖅᑕᕋ.
ᐸᐃᕆᕕᓕᕆᔨᖁᑎᕗᑦ ᑭᓇᒃᑰᖕᒪᖔᑕ ᖃᐅᔨᓂᐊᕋᑦᑕ.

ᐸᖕᓂᖅᑑᕐᒥ, ᐊᐃᒥ ᒍᕌᒻ-ᐋᓕᕗ. ᑲᖏᖅᖠᓂᕐᒥ ᓵᓕ
ᑯᐊᒪᐃ-ᐃᑎᓐᓄᐊᖅ. ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ ᑳᒥᓐ ᕘᓛᑦ.
ᐸᖕᓂᖅᑑᕐᒥ ᓱᕈᓯᓕᕆᔨ ᐸᐃᕆᕕᓕᕆᔨᒧᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ
ᑖᓕᐊ ᓵᒥᑎ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐃᒥ ᒪᒃᑳᓪ,
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Carmen Furlot. In Pangnirtung, we have
our Early Childhood Language Program
Coordinators Sarah McMahon and Talia
Samedi, and also Amy Mackall, who is
the director responsible for a lot of the
work that we have been implementing.

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖅ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓇᓱᒃᑕᑦᑎᓐᓄᑦ
ᐃᖅᑲᓇᔭᖅᑕᐅᓯᒪᔪᓄᑦ.

I would like to thank my staff members
for providing a lot of information and
doing the work very quickly once we
started getting the letters from the Office
of the Auditor General. (interpretation)
Thank you.

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑐᓴᒐᒃᓴᓂᒃ
ᑐᓂᓯᓯᒪᑦᑎᐊᕐᒪᑕ ᕿᓚᒥᐊᓐᓄᒡᓗ
ᐃᖅᑲᓇᐃᖅᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᒃᑯᓐᓂᑦ ᑎᑎᖅᑲᐅᓯᐊᕗᑦ ᐱᓚᐅᖅᖢᑎᒍᑦ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Okpik. Mr.
Green, if you have any closing
comments.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐅᒃᐱᒃ. ᒥᔅᑕ
ᒍᕇᓐ, ᒪᑐᐃᒋᐊᕈᑎᒃᓴᖃᕈᕕᑦ.

Mr. Green: Thank you, Mr. Chairman.
I’d certainly like to thank the Members
for their questions, the questions were
really good questions regarding the
responsibilities of trying to hold CGS
accountable. I committed that we would
prepare the work plan for CGS, we will
do that.
We will also provide a copy of the
internal review reports that we complete
for Protection Services once those have
been completed as well.
CGS is committed and will continue to
be committed to providing a high quality
service to our client departments and
their facilities and to make sure that their
facilities are safe for all people that have
access to their facilities.
I would certainly like to thank the
Auditor General and his staff for bringing
some of those issues to our attention.
I would certainly like to thank my staff at
this here in the Chambers today and
along with the staff that is helping us

ᒍᕇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᐊᐱᕆᑦᑎᐊᖃᑦᑕᖅᑲᐅᖕᒪᑕ ᑲᒪᒋᔭᒃᓴᖏᑦ ᑖᒃᑯᐊ
ᓄᓇᓕᖕᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐱᓕᕆᕕᖓ
ᓵᑕᒃᓴᐅᔪᓐᓇᖁᓪᓗᒍ. ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᖓ
ᐸᕐᓇᐅᑎᓕᐅᕐᓂᐊᕐᓂᕐᒥᒃ ᐃᓕᔅᓯᓐᓄᓪᓗ ᑐᓂᓂᐊᕐᓗᒍ.

ᑖᒃᑯᐊ ᐊᒡᓚᕝᕕᑦᑕ ᐃᓗᐊᓂ ᕿᒥᕐᕈᓇᒃᑕᕕᓂᖅᐳᑦ
ᑐᓂᓂᐊᕐᓗᑎᒍ ᑕᐃᒃᑯᓂᓐᖓ ᐸᓖᓯᒃᑯᓐᓂᑦ
ᓴᐳᒻᒥᔭᐃᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᑦ.
ᓄᓇᓕᖕᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐱᓕᕆᕕᖓ
ᐊᖏᖅᓯᒪᑦᑎᐊᕐᒪᑦ ᐱᐅᔪᓂᒃ ᐱᔨᑦᑎᕋᐃᓂᕐᒥᒃ
ᑕᐃᒃᑯᓄᖓ ᐱᓕᕆᕕᖕᓄᑦ ᐱᔨᑦᑎᕋᖃᑦᑕᖅᑕᑦᑎᓐᓄᑦ
ᐃᒡᓗᕐᔪᐊᖁᑎᕗᓪᓗ ᑕᒪᒃᑯᐊ ᐊᑦᑕᕐᓇᓐᖏᑦᑑᖁᓪᓗᒋᑦ,
ᑭᒃᑯᓂᒫᓄᓪᓗ ᐊᑦᑕᕐᓇᓐᖏᑦᑑᖁᓪᓗᒋᑦ.

ᖁᔭᓐᓇᒦᕈᒪᑦᑎᐊᕆᓪᓗᒋᓪᓗ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᓴᖅᑭᑦᑎᓯᒪᖕᒪᑕ ᑕᒪᒃᑯᓂᖓ
ᐱᔾᔪᑎᐅᔪᓂᒃ.

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᑕᒫᓃᖃᑕᐅᔪᑦ
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ
ᑕᒪᐅᖓ ᐃᑲᔪᕆᐊᖅᓯᒪᔪᑦ ᐱᐅᔪᓂᒃ
ᐱᔨᑦᑎᕋᕐᓂᖅᓴᐅᖁᓪᓗᑕ ᐱᓕᕆᕕᐅᔪᓄᑦ
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bring good quality services back to our
client departments. Thank you, Mr.
Chairman.

ᐱᔨᑦᑎᕋᖅᑕᖅᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Green. Mr.
Campbell, I invite you, last but certainly
not least, to make your closing
comments. Thank you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᓐ. ᒥᔅᑕ
ᑳᒻᐳᓪ, ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑏᑦ,
ᒥᑭᓐᓂᖅᐹᖑᓐᖏᒃᑲᓗᐊᖅᖢᑎᑦ, ᒪᑐᒋᐊᕈᑎᒃᓴᕐᓂᑦ
ᐅᖃᐅᓯᒃᓴᖃᕐᒪᖔᖅᐱᑦ.

Mr. Campbell: Thank you, Mr.
Chairman. I have been scribbling some
notes as we have gone along with some
thoughts and there are so many now and I
can’t read my own writing, but I’ll have
some specific ones and then I’ll have a
few more general ones, so if you will just
indulge me for a couple of minutes.

ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑎᑎᕋᕈᓘᔭᑲᑕᒃᑲᒪ ᑕᐃᒪᓐᖓᑦ ᑲᑎᒪᓕᕋᑦᑕ ᐃᓱᒪᒋᔭᒃᑲ
ᑎᑎᕋᖅᐸᓪᓕᐊᓯᓐᓇᖅᖢᒋᑦ ᐅᓄᖅᑐᒻᒪᕆᐊᓘᖕᒪᑕ
ᑎᑎᕋᖅᑕᕕᓂᒃᑲ ᑐᑭᓯᐊᔪᓐᓃᕋᒃᑭᑦ,
ᓇᓗᓇᐃᒐᓚᑲᐃᓐᓇᕐᓂᐊᖅᑕᒃᑲ
ᐅᑕᖅᑭᐊᕐᔪᑲᐃᓐᓇᕆᑦᓯᐊᐃ.

First of all, I would like to say that I was
pleased with the department’s responses,
both departments, and as I said earlier,
they cooperated right throughout the
audit and they took the issues seriously as
soon as we presented them to them and
they have agreed with all of our
recommendations. That’s good and they
have informed the Committee that they
have already taken action, so the world is
becoming a better place as we speak, so
that’s good.
I just want to raise a little bit of a caution
and this is a challenge for all of us, for
auditors, every time we make
recommendations recommending that
public servants do something differently
than they were doing before or do
something new that they were not doing
before, and in light of the capacity
challenges that some departments have in
Nunavut, I think it’s a bit of a zero-sum
game.
So if I could just take for example the
letter of permission, we were pleased
when the department realized that they

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᕈᒪᓪᓗᖓ ᐊᓕᐊᓇᐃᒍᓱᑦᑎᐊᖅᑐᖓ
ᑕᒪᒃᑮᒃ ᐱᓕᕆᕕᐅᔫᒃ ᑭᒡᒍᓯᒋᔭᖏᑦ. ᐅᖃᖅᑲᐅᖕᒥᒐᒪᐃᓛᒃ
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᕕᓂᕐᓂᑦ
ᐱᖃᓯᐅᔾᔨᓯᒪᑦᑎᐊᕐᒪᑕ ᐱᕐᔪᐊᕆᔭᐅᑲᐅᑎᒋᓪᓗᑎᒡᓗ
ᑐᓂᓚᐅᕋᑦᑎᒍ ᑕᐃᒪᓐᖓᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᕗᑦ
ᒪᓕᑦᑕᐅᑦᑎᐊᖅᖢᓂ. ᐱᐅᓪᓗᓂ ᑕᒪᓐᓇ ᐊᒻᒪ
ᑲᑎᒪᔨᕋᓛᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᓪᓗᑎᒃ
ᐊᐅᓚᔾᔭᐃᒋᐊᖅᓯᒪᓕᕋᒥᒃ ᑕᒪᒃᑯᓂᖓ
ᐱᔭᕇᖅᑕᐅᓯᒪᔪᓂᒃ. ᐱᐅᓯᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᖅ
ᐅᖃᓪᓚᓯᓐᓈᖅᑎᓪᓗᑕ.

ᑭᓯᐊᓂ ᐅᔾᔨᕈᓱᖁᔨᑐᐃᓐᓇᖅᖢᖓ ᐊᒃᓱᕉᕐᓇᖃᑦᑕᕐᒪᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᑐᓕᖁᔭᓕᐅᓕᕌᖓᑦᑕ,
ᐊᑐᓕᖁᔭᓕᐅᖅᖢᑕ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ
ᐃᒪᓐᓇᐃᓕᐅᖁᔨᓪᓗᑕ ᐊᓯᖔᖓᒍᑦ ᓄᑖᒥᒡᓘᓐᓃᑦ
ᐱᓕᕆᓚᐅᓐᖏᑕᖏᓐᓂᒃ ᐱᓕᕆᖁᓪᓗᒋᓗ.
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑭᒃᓴᕐᓂᖅ ᓂᑭᒧᑦ ᐱᓕᕆᕖᑦ ᓄᓇᕗᒥ
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖁᑎᒋᔭᖏᑦ.

ᐆᑦᑑᑎᒋᓗᒍ ᓲᕐᓗ ᑎᑎᖅᑲᖅ ᑕᐃᓐᓇ
ᐱᔪᓐᓇᖅᑎᑦᑎᖃᑦᑕᖅᑐᖅ ᖁᕕᐊᒋᑦᑎᐊᖅᑕᖓ ᐱᓕᕆᕕᒃ
ᐅᔾᔨᕈᓱᓕᕋᒥᒃ ᑕᐃᒃᑯᐊ ᐱᔪᓐᓇᕐᓂᖃᓐᖏᒻᒪᑕ
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didn’t have the authority to do that, they
stopped doing that. However, in order to
ensure that those daycares continue to
operate, what they now have to do is do
the inspections on a timely basis that they
were not doing before, ensure that those
significant deficiencies are fixed, which
they were not doing before, before they
can license those child care facilities.
So when the department produces
information either for this Committee or
for the Legislative Assembly, I think a
valuable question for Members would be
to ask the department if there’s anything
that they practice stop doing in order to
start doing or increase what they’re doing
there because I know that capacity, and
you hear it every time that we have a
hearing here, there’s always very real
capacity issues that face departments. So
I would just sort of raise that as a caution.
When we find something that needs to be
improved, we make recommendations
and your Committee will make
recommendations, and senior officials
will agree that they want to do
something, but all together, we just need
to make sure that they can actually follow
through and that they are not making
commitments down the road that they
find out they can’t meet. That’s one sort
of caution.
The other one I would say is that various
pieces of legislation require inspections.
Legislation tends not to determine the
frequency because the need for the
frequency can change over time. If and
when you see departments change the
frequency of inspections, one question
that I would encourage you to ask is to
make sure that that change in frequency
is based on risk, that whatever frequency
they’re doing is based on risk, that
they’re not trying to find the time to do

ᑕᐃᒪᐃᓕᐅᕆᓂᕐᒥᒃ ᓄᖅᑲᖅᑎᑕᐅᑦᓴᐅᑎᒋᓚᐅᖅᑐᑦ.
ᑭᓯᐊᓂᓕ ᑕᐃᒪ ᐸᐃᕆᕖᑦ ᑕᐃᒃᑯᐊ
ᒪᑐᐃᖓᑦᑎᐊᖏᓐᓇᖁᓪᓗᒋᑦ, ᒫᓐᓇ
ᐃᒪᐃᓕᓇᓱᖃᑦᑕᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᖅᑳᓕᕐᓗᑎᒃ
ᑭᖑᕙᖅᓯᒪᓐᖏᑦᑐᒃᑯᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ
ᓴᓇᔭᕆᐊᓖᑦ ᓴᓇᔭᐅᖅᑳᓚᐅᕐᓗᑎᒃ
ᑕᐃᒪᐃᓕᐅᓚᐅᓐᖏᒻᒪᑕ ᓚᐃᓴᓐᓯᒥᒃ
ᑐᓂᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐸᐃᕆᕕᐅᔪᑦ.
ᑕᐃᒪᐃᒻᒪᑦ ᐱᓕᕆᕖᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ
ᓴᖅᑭᑦᑎᑦᑎᓪᓗᒋᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ.
ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙᐅᒐᔭᖅᑐᖅ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ
ᐊᐱᕆᓗᑎᒃ ᑭᓱᒥᒃ ᓄᖅᑲᖅᑎᑦᑎᔭᕆᐊᖃᓚᐅᖅᐸᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᐊᒃᓱᕉᕐᓇᒃᑲᓐᓂᓚᐅᖅᑐᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᑯᒧᑦ. ᑕᐃᒪᓐᖓᑦ
ᑐᓴᐃᓐᓇᖃᑦᑕᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᑐᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᑕ ᐱᓕᕆᕕᖏᓐᓂ. ᐅᔾᔨᕈᓱᖅᑰᔨᑐᐃᓐᓇᖅᖢᖓ
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ.

ᖃᐅᔨᔭᕌᖓᑕ ᐱᐅᓴᕆᐊᕆᐊᓕᒻᒥᒃ
ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᖅᖢᓯ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕆᓪᓗᑎᒡᓗ
ᑲᑎᒪᔨᕋᓛᑦ ᐊᖓᔪᖅᑲᐅᑏᑦ
ᐊᖏᖃᑎᖃᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ, ᑭᓯᐊᓂ
ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᕐᓗᑕ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ
ᐊᖏᑐᐃᓐᓇᖃᑦᑕᕐᓂᐊᓐᖏᒻᒪᑕ
ᐱᓕᕆᔭᐅᓪᓚᑦᑖᖃᑦᑕᕐᓂᐊᕐᓗᑎᒃ, ᐊᖏᓚᐅᕋᓗᐊᕐᓗᑎᒃ
ᐱᓕᕆᔪᓐᓇᓕᖅᑕᐅᓐᖏᓪᓗᑎᒃ. ᑕᐃᒪᐃᖃᑦᑕᕐᓂᐊᓐᖏᒻᒪᑦ
ᐅᔾᔨᕆᔭᐅᖁᑐᐃᓐᓇᖅᖢᒍ ᑕᒪᓐᓇ.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ
ᖃᐅᔨᓴᐃᑎᑦᑎᖃᑦᑕᕐᓂᒃᑯᑦ ᒪᓕᒐᖃᖅᑐᑦ, ᑕᐃᒃᑯᐊ
ᐃᓛᓐᓂᒃᑯᑦ ᒪᓕᒐᐃᑦ ᐋᖅᑭᒃᓯᖃᑦᑕᓐᖏᒻᒪᑕ
ᐊᑯᓚᐃᓐᓂᕆᔭᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖏᑦ ᐊᑯᓚᐃᓐᓂᖏᑦ
ᐊᓯᔾᔨᖃᑦᑕᓲᖑᒻᒥᖕᒪᑦ. ᑕᐃᒪᓕ ᑕᑯᔭᕌᖓᔅᓯ ᐱᓕᕆᕕᒃ
ᐊᓯᔾᔨᕐᓂᖓᓂᒃ, ᐊᑯᓚᐃᓐᓂᖓᓂᒃ ᐊᑯᑦᑐᓂᖓᓂᒡᓘᓐᓃᑦ
ᖃᐅᔨᓴᐃᓂᐅᖃᑦᑕᖅᑑᑉ ᐊᐱᖅᑯᑎᒃᓴᖃᓕᕋᔭᖅᑐᓯ
ᐊᓯᔾᔨᖅᑕᐅᖃᑦᑕᕐᓂᖓ ᐊᑦᑕᕐᓇᕐᓂᖓᓂᒃ ᒪᓕᖃᑦᑕᖅᑐᖅ.
ᓲᕐᓗ ᐊᑯᑦᑐᓂᖓ ᐊᑯᓚᐃᓐᓂᖓᓗ
ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᑐᑦ ᐊᑯᓚᐃᒡᓕᕙᓪᓕᐊᑉᐸᑦ
ᐊᑕᕐᓇᕐᓂᖅᑕᖃᓕᕌᖓᑦ
ᖃᐅᔨᓴᖅᑕᐅᓵᓕᓂᖅᓴᐅᖃᑦᑕᕐᓗᑎᒃ, ᐊᕐᕌᒍᑦ
ᑕᓪᓕᒪᑕᒫᖑᓐᖏᑦᑐᖅ. ᓴᐳᒻᒥᒃᖠᔾᔮᓐᖏᑦᑐᖅ
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everything, you could then have
inspections done every five years, which
will not protect the people in those
schools, daycares, and stuff. So just make
sure, I think, that you ask questions about
what is the risk basis if and when they
make changes like that.

ᐃᓕᓐᓂᐊᕐᕕᒻᒦᑦᑐᓂᒃ ᐸᐃᕆᕕᒻᒦᑦᑐᓂᒡᓗ. ᑕᐃᒪᓐᓇ
ᐊᐱᖅᓲᑎᖃᕈᓘᔭᖃᑦᑕᕐᓗᓯ ᖃᓄᖅ
ᐊᑦᑕᕐᓇᖅᑎᒋᓕᕐᒪᖔᑕ ᐊᓯᔾᔩᓕᕌᖓᑕ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ
ᐊᐱᕆᕙᒡᓗᓯᐅᒃ ᖃᓄᖅ ᐊᑦᑕᕐᓇᖅᑎᒋᓂᐊᕐᒪᖔᑦ.

I think your discussions have also really
reinforced the need for documentation
and I know I’m repeating myself, but I
think it’s worth saying that, sometimes
we think, “Oh, it is just paperwork.”
Well, it’s not just paperwork when you
have an obligation to do inspections.
When you have an obligation to make
sure that things are fixed and things are
safe, then you must document to be able
to demonstrate that you have done those
things. I know documentation takes time
and we find it in many of our audits, but
it’s really important that officials
document to show what they have done
so that they can be accountable for what
they have done or not done.

ᐅᖃᖃᑎᒌᖕᓂᕆᔭᕗᑦ ᑕᒪᓐᓇ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ ᐃᓘᓐᓇᖏᑦ.
ᐅᖃᐃᓐᓇᑦᑎᐊᖃᑦᑕᕋᒪᐃᓛᒃ ᑭᓱᓕᒫᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ.
ᐸᐃᑉᐹᓕᕆᔪᕈᓗᑐᐃᓐᓇᐅᖅᑰᔨᔫᒐᓗᐊᖅ, ᑭᓯᐊᓂᓕ
ᐱᓕᕆᐊᒃᓴᖃᖅᖢᓂ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐱᓕᕆᐊᒃᓴᖃᖅᖢᓂ ᓱᕋᒃᓯᒪᔪᑦ ᐊᑦᑕᕐᓇᖁᓇᒋᑦ
ᐋᖅᑭᒃᑕᐅᖁᓪᓗᒋᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᔭᕆᐊᕐᒪᑕ
ᓴᖅᑭᔮᖅᑎᑦᑎᓗᑎᒡᓗ ᓴᓇᔭᐅᓚᐅᕐᓂᖏᓐᓂᒃ.
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᓂᖅ ᐊᑯᓂᐅᔫᒐᓗᐊᖅ, ᑭᓯᐊᓂ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᕿᓂᖃᑦᑕᕋᑦᑕ
ᐱᒻᒪᕆᐅᔾᔪᑎᒋᕙᖓ ᓵᑕᒃᓴᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᒪᔾᔭᐅᕗᑦ.

Those are my specific comments. I just
have a couple more general ones and, that
is, of course, to thank the Members. This
was, I think, a very good week. I
thoroughly enjoyed working with this
new Committee. The questions were
superb, the follow-up was thoughtful, and
people had done their homework. As I
said, my 80-20 rule worked well, 20
percent of the questions to the auditor for
further clarification and 80 percent of the
questions exercising accountability and
getting answers from the departments. So
that was really encouraging to watch.
I was also encouraged to see that the
Committee is asking for action plans. I
think that that is very important so that
you can see in more detail and in a more
timely basis what it is what the

ᐅᖃᐅᓯᒃᓴᖃᕐᒥᒐᒪ ᐱᖃᑖᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑖᓐᓇ ᑲᑎᒪᓂᕆᕋᑖᖅᑕᕗᑦ ᐊᒃᓱᐊᓗᒃ
ᑲᔪᓯᑦᑎᐊᖅᑲᐅᒻᒪᑦ. ᖁᕕᐊᒋᑦᑎᐊᖅᑕᕋ ᐃᓕᒃᓯᓐᓄᑦ
ᑲᑎᒪᔨᕋᓛᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕆᐊᒃᓴᖅ
ᖁᕕᐊᓱᑦᑎᐊᖅᑐᖓ ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙᖃᖅᖢᓯᒡᓗ
ᐅᖃᓕᒫᑦᑎᐊᖅᓯᒪᓪᓗᑎᒡᓗ. 20 ᐳᓴᓐᑎ
ᐊᐱᖅᑯᑎᒃᓴᖃᖦᖤᖅᐳᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ, 80
ᐳᓴᓐᑎ ᐊᐱᖅᓲᑎᒋᔭᐅᖦᖤᖅᐳᑦ ᑖᒃᑯᓄᖓ ᐱᓕᕆᕕᖕᒧᑦ
ᑐᖏᓕᖏᓐᓄᑦ ᒥᓂᔅᑕᐃᑦ.

ᖁᕕᐊᒋᖅᑲᐅᖕᒥᔭᒃᑲ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑐᒃᓯᕌᖃᕐᒪᑕ
ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᐃᓗᓕᑯᓘᔭᖃᐅᖅᑐᓂᒃ
ᑕᑯᔪᒪᕙᓗᒃᑐᓯ ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᖏᓪᓗ ᑖᒃᑯᐊ
ᐱᓕᕆᕝᕖᑦ. ᖃᓄᖅᑑᕈᑎᒃᓴᕆᔪᓐᓇᕐᒥᔭᓯ ᐅᓇ
ᑲᑎᒪᔨᕋᓛᑦ ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ
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departments are intending to do. The one
thing that I would perhaps suggest, if you
haven’t done so before, it might be
helpful to Committee Members, if you
ask for those action plans before the
hearing. If you had them a week or two
before the hearing it would help you to
better inform yourself and think through
some of the questions that you would ask.
So that might be something that you
would want to consider.
The other thing too is reporting to the
Legislative Assembly. There are various
pieces of information that you as
Members should be getting, and as we
mentioned a couple of times, it took an
audit to raise an issue. Certainly on the
hearings that we had on the education
implementation of the Act, had that
implementation information been
reported on a timely basis annually, then
Members would have seen long before
the audit come along that things might
have been off track.
I encourage you to make sure that you get
all the information that you’re entitled to
through the various pieces of legislation.
Finally, to thank the team here and the
team in Ottawa, as we said a couple of
times they put together an additional
audit, it wasn’t without sacrifice to them
but they because it was important and I
can see by the response of the Members
that you think that it was important too,
and that was very gratifying to see.
Finally, Mr. Chairman, I would just like
to thank the interpreters, the people who
provide the translation. They keep us up
to date; there was never a lag.
Unfortunately there are people like
myself who are significantly unilingual
and we couldn’t participate in these
hearings without the real quality

ᐱᔪᒪᕝᕕᒋᓗ
ᒋᑦ ᓈᓚᖕᓂᖅᑕᖃᓚᐅᓐᖏᑦᑎᓪᓗᒍ
ᑕᐃᒪᓐᓇ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᖅᓴᐅᔪᕕᓂᐅᓇᔭᖅᑐᓯ
ᐃᒻᒪᖄᓘᓐᓃᑦ ᐊᐱᖅᑯᑎᓯ ᐊᔾᔨᒋᓐᖏᑕᕆᔪᓐᓇᖅᑕᖏᑦ.
ᖃᓄᖅᑑᕈᑎᒃᓴᑐᐃᓐᓇᖅ ᑖᓐᓇ.

ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᖅ
ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐃᓕᔅᓯᓐᓄᑦ
ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᕆᐊᓖᑦ. ᐊᑕᐅᓯᐊᕐᓇᖓ
ᓂᓪᓕᐅᑎᒋᓯᒪᒐᒃᑯ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅᑕᖃᓚᐅᖅᑎᓪᓗᒍ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᐊᕆᔭᐅᓯᒋᐊᕐᒪᑕ. ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᐸᑕ
ᐅᓂᒃᑳᓪᓗ ᑭᖑᕙᖃᑦᑕᓐᖏᑉᐸᑕ ᐃᒻᒪᖃ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂᒃ ᐱᓯᒪᓇᔭᖅᑐᑦ.

ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᐃᑕᐅᖃᑦᑕᕆᐊᓕᖕᓂᒃ
ᑐᓂᔭᐅᖃᑦᑕᕈᒪᒍᔅᓯ ᑭᖑᕙᖅᓯᒪᓐᖏᑦᑐᓂᒃ ᒪᓕᒐᐃᑦ
ᑕᐃᒪᓐᓇ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᒪᓕᒡᓗᒋᑦ ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᐅᕙᓃᑦᑐᑦ ᐋᑐᕚᒦᑦᑐᓪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᐱᕐᔪᐊᖑᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᓐᓇ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑐᖅ.

ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅᐹᖅ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᕈᒪᔪᖓ
ᑐᓵᔨᓂᒃ ᑖᒃᑯᐊ ᐃᓄᒃᑎᑑᓕᕆᕙᖕᒪᑕ
ᖃᓪᓗᓇᐅᔭᖃᑦᑕᕐᒪᑕᓗ ᖁᕕᐊᓇᖅᑐᖅ. ᐅᕙᖓᓗᒡᓘᓐᓃᑦ
ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ ᐅᖃᓪᓚᒍᓐᓇᕋᒪ
ᐃᓚᐅᑎᑕᐅᔪᓐᓇᑦᑎᐊᖅᑐᖓ ᑐᓵᔩᑦ ᐊᔪᓐᖏᓐᓂᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓇᐅᔭᐅᓯᕈᓗᒃ
ᐃᑲᔪᕐᓂᖃᖅᑐᒃᓴᐅᓐᖏᒃᑲᓗᐊᕐᒥᔪᖅ ᑐᓵᔨᓄᑦ. ᑕᒡᕙ
ᐅᖃᐅᓯᒃᓴᒃᑲ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.

109

interpreters. I understand and I know that
my accent probably doesn’t make it any
easier for them, but I think they do a
wonderful job. That’s my final word, Mr.
Chairman. Thank you.
Chairman: Thank you, Mr. Campbell. I
sincerely thank the interpreters as well. I
also thank you for the comments as well
as the comments from both of the Deputy
Ministers. I think that this has been a
very educational experience for all of us
sitting in this room, all around the table. I
think that we have all educated each on
the roles and the type of information that,
like you said, we are entitled to and now
we know a little bit more about what type
of information to ask for.
As well, I really appreciate both Deputy
Ministers being so forthcoming in their
responses to really help us understand
some of the previous challenges and
some of the goals that they are setting for
themselves, moving forward, to
overcome some of those challenges in the
past.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ.
ᖁᔭᓐᓇᒦᕆᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑐᓵᔩᑦ. ᖁᔭᓐᓇᒦᕆᓪᓗᑎᑦ
ᓂᓪᓕᐅᑎᒋᒐᕕᒋᑦ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ
ᐃᓕᓐᓂᐊᕈᑎᓪᓚᕆᐊᓘᖅᑰᕐᒪᑦ ᐅᕙᑦᑎᓐᓄᓕᒫᖅ
ᑕᕝᕙᓃᖃᑕᐅᓪᓗᑕ ᑲᑎᒪᖃᑕᐅᓪᓗᑕ. ᐃᓘᓐᓇᔅᓯᓄᑦ
ᐃᑲᔫᑎᓪᓚᕆᐊᓘᓯᒪᔪᑦ ᑐᑭᓯᕚᓪᓕᕋᑦᑕ ᓇᓕᐊᑦ
ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦ ᖃᓄᐃᑦᑐᓕᕆᔨᐅᒻᒪᖔᓗ.
ᑐᑭᓯᒃᑲᓐᓂᖅᐳᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ
ᑐᒃᓯᕋᖃᑦᑕᕆᐊᖃᕐᒪᖔᑦᑕ.

ᖁᔭᓐᓇᒦᖅᖢᒋᓪᓗ, ᑖᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ
ᓵᑦᑎᓐᓃᑦᑐᓐᓇᕐᒪᑕ ᐊᒻᒪᓗ ᑭᐅᑦᑕᕈᓐᓇᕐᒪᑕ
ᐊᐱᖅᑯᑎᑦᑎᓐᓄᑦ. ᑐᑭᓯᒃᑲᓐᓂᖅᐳᒍᑦ ᑭᓱᓂᒃ
ᐱᓂᐊᔾᔪᑕᓂᒃ ᐊᖅᑯᓵᖅᓯᖃᑦᑕᕐᒪᖔᔅᓯ
ᐊᓂᒎᔾᔨᖃᑦᑕᕆᐊᖃᕐᒪᖔᔅᓯᓗ.

I just want to thank Siobhan and Nancy
for helping me guide through my first
chairmanship opportunity that I have had
in this legislature, I wouldn’t have been
able to do this without them as well.

ᖁᔭᓐᓇᒦᖅᖢᒋᓪᓗ ᓯᕚᓐ ᐊᒻᒪᓗ ᓈᓐᓯ
ᐃᑲᔪᖅᑎᒋᑦᑎᐊᓵᕋᒃᑭᑦ ᐃᒃᓯᕙᐅᑕᐅᒋᐅᖅᖢᖓ
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ. ᑖᒃᑯᐊᖑᓐᖏᑉᐸᑕ
ᐊᔪᕐᓇᕐᓂᖅᓴᒃᑲᓐᓂᒻᒪᕆᐊᓘᓇᔭᖅᑐᖅ.

I really just want to thank all
Nunavummiut for paying attention to the
proceedings on both of these very
important issues, education and the safety
in schools and child care facilities. Thank
you.

ᐃᓘᓐᓇᖏᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᓈᓚᒃᑐᑦ ᑕᓚᕖᓴᖅᑐᓪᓗ
ᑕᒪᕐᒥᒃ ᖁᔭᓐᓇᒦᖅᐸᒃᑲ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ
ᐸᐃᕆᕕᓕᕆᓂᕐᓗ ᑲᒪᒋᔪᓐᓇᓵᕋᑦᑎᒃᑯᑦ.

I just want to remind Members that there
will be an in-camera meeting at 2:45 in
the Tuktu Room. Thank you.

ᐃᖅᑲᐃᑎᓪᓗᓯ ᑦ ᑐᒃᑑᑉ ᑲᑎᒪᕕᖓᓂ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ
ᑲᑎᒪᓂᐊᖅᑐᑦ 2:45-ᒧᐊᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ.

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 14:18-ᒧᐊᖅᑎᓪᓗᒍ

>>Committee adjourned at 14:18
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