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Special Projects

ᐱᓪᓗᐊᑕᕐᓄᑦ ᐱᓕᕆᐊᓂᑦ

>>Committee commenced at 8:58

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 8:58-ᒥ

Chairman (Mr. Hickes): Good morning,
everyone. I would like to get started with
the proceedings today. I would like to
welcome everyone from across the
territory and the people who are in the
Chamber here today.

ᐃᒃᓯᕙᐅᑕᖅ (Hᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, ᐃᓅᖃᑎᒃᑲ.
ᐱᒋᐊᕐᓂᐊᓕᕋᑦᑕ ᐅᓪᓗᒥ ᑲᑎᒪᓂᑦᑎᓐᓂ. ᑐᓐᖓᓱᒋᔅᓯ
ᑕᒪᔅᓯ ᓄᓇᕗᑦᒥᐅᓕᒫᑦ ᐊᒻᒪᓗ ᑕᕝᕙᓃᑦᑐᓯᓗ
ᑲᑎᒪᕝᕕᖕᒦᑦᑐᐃᑦ ᐅᓪᓗᒥ.

We’re going to continue with the
paragraph-by-paragraph consideration of
the 2015 Report of the Auditor General
of Canada to the Legislative Assembly of
Nunavut on Corrections in Nunavut.
To get us started today, I would ask Mr.
Mikkungwak to lead us in prayer, please.
>>Prayer

ᐃᓛᒃᑰᖓᓂᖏᑦ ᑲᔪᓯᓂᐊᕋᑦᑕ ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᑐᒍᑦ
2015 ᐅᓂᒃᑳᓕᐊᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᑉ ᑲᓇᑕᒥ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐅᓂᒃᑳᖓᓂᒃ ᓄᓇᕗᑦ
ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ ᐊᓄᓪᓚᑦᓰᕕᓕᕆᓂᖅ ᓄᓇᕗᒥ.

ᐱᒋᐊᕈᑎᒋᓗᒍ ᐅᓪᓗᒥ, ᐊᐱᕆᓯᒪᕙᕋ ᒥᑭᓐᖑᐊᖅ
ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓂᐊᖅᑐᖅ.
>>ᑐᒃᓯᐊᖅᑐᑦ

Chairman: Thank you, Mr.
Mikkungwak. I’m going to go directly
and continue questioning on the
paragraph-by-paragraph review.
Yesterday, we left off with paragraphs 1
through 11 and pages 36 and 37 in the
audit report. Are there any further
questions under those paragraphs? Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑲᔪᓯᒋᐊᑦᑕᐅᑎᒋᓂᐊᕋᒪ ᐊᐱᖅᑯᑎᓄᑦ ᐃᓛᒃᑰᖓᔪᓂᑦ
ᕿᒥᕐᕈᓗᑕ. ᐃᑉᐸᔅᓴᖅ ᓄᖅᑲᕐᕕᒋᓚᐅᕋᑦᑎᒍ ᑖᒃᑯᐊ 1-ᒥᑦ
11-ᒧᑦ ᐊᒻᒪᓗ ᒪᑉᐱᒐᖓᓂᑦ 36 ᐊᒻᒪᓗ 37 ᑕᐃᑲᓂ
ᖃᐅᔨᓴᖅᑎᔪᐊᖅ ᐅᓂᒃᑳᖓᓂᑦ.
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᒃᑲᓂᖅᑳ ᑖᒃᑯᐊ ᐊᑖᓃᑦᑐᓂᒃ? ᒥᔅᑕ
ᒥᒃᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman.
Yesterday, I had a question on a
financial-related issue. I am going to
direct my question to the government.

ᒥᑭᓐᖑᐊᖅ: ᒪ`ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᑉᐸᒃᓴᖅ
ᑮᓇᐅᔭᕐᓂᑦ ᐊᐱᖅᑯᑎᖃᓚᐅᖅᑎᓪᓗᖓ, ᑖᑉᑯᓄᖓ
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕋᒪ.

Last fall in November 2014, the MLAs
approved $850,000 for the renovation of
the Baffin Correctional Centre and capital
projects funding. It was indicated that the
department was to do renovations for the
Baffin Correctional Centre to meet the
facility’s maximum-security needs. My
question is: have they dealt with the

ᐅᑭᐅᒃᓵᖑᓚᐅᖅᑐᒥ ᓄᕕᐱᕆ 2014, ᒪᓕᒐᓕᐅᖅᑎᑎᒍᑦ
ᐊᖏᓚᐅᕋᑉᑕ $850,000-ᓂᒃ, ᑖᓐᓇ ᐊᓄᓪᓚᒃᓯᕐᕕᒃ
ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ ᓄᑖᓐᖑᕆᐊᕐᓂᖓᓂᒃ
ᐅᓗᐊᕆᐊᓇᐃᑦᑐᒦᓐᓂᖓᓂᒃ, ᐊᖏᔫᑎᓄᑦ ᑮᓇᐅᔭᕐᓂᑦ.
ᑕᐃᑉᓱᒪᓂ ᓇᓗᓇᐃᕐᕕᐅᓚᐅᕋᑉᑕ ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ
ᐋᖅᑭᒃᓱᐃᒋᐊᕐᓂᐊᓚᐅᕐᒪᑕ ᐊᓐᓄᓪᓚᒃᓯᕐᕕᖕᒥᐅᔪᒧᑦ
ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐃᑳᕐᕖᑦ. ᑕᐃᒃᑯᐊ
ᖁᑦᑎᖕᓂᖅᓴᓄᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᖅᓴᐃᑦ
ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒥ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐃᓂᖃᖁᓪᓗᒋᑦ. ᑖᒃᑯᐊ
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projects to date? Thank you, Mr.
Chairman.

ᐱᓕᕆᐊᖑᓂᐊᓚᐅᖅᑐᑦ ᑕᐃᔅᓱᒪᓂᐅᖕᒪᑦ
ᓴᖅᑭᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᖑᓯᒪᓕᕐᒪᖔᑕ
ᐊᐱᖅᑯᖅᑎᒋᕙᕋ? ᒪ`ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Speaker, and good morning. The question
raised is an important one. We are always
mindful of the balance between meeting
the safety and security concerns of our
inmates and staff and properly balancing
our financial resources provided by the
Government of Nunavut and approved by
the Legislative Assembly. It’s a very
important question, that fine balancing
act.
The money that the Member is asking
about is an example of us having to use
approved funds to meet emergency
needs. That led to our use of the funds to
immediately address the mould
remediation situation that we were facing
at BCC. I’m going to turn to my
colleague who is responsible for capital
planning who will give you more details
on that, Mr. Stewart. Thank you, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ, ᐊᒻᒪᓗ
ᐅᓪᓛᒃᑯᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑕᐅᔪᖅ ᐱᒻᒪᕆᐅᕗᖅ. ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒋᖃᓯᐅᑏᓐᓇᕋᓱᑉᐸᑲᑦᑎᒍ ᑕᐃᒪᐃᓪᓗᐊᖅᑎᒐᓱᑦᑐᒋᑦ
ᑕᒪᒃᑯᐊ ᐊᑦᑕᓇᖅᑕᐃᓕᒪᓂᕐᒨᖓᔪᑦ ᐊᒻᒪᓗ
ᖃᓄᐃᓐᓂᖏᓐᓄᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᐃᒫᓪᓗᐊᖅᑎᒐᓱᑦᑐᒋᑦ
ᑮᓇᐅᔭᖅᑑᑎᔅᓴᑎᓐᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᑦ
ᒐᕙᒪᒃᑯᓐᓂᑦ ᓄᓇᕗᑦᒥ ᐊᒻᒪᓗ ᐊᖏᖅᑕᐅᓯᒪᓪᓗᑎᑦ
ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᐃᓗᐊᓂ. ᑖᓐᓇ ᐱᒻᒪᕆᐅᕗᖅ
ᐊᐱᖅᑯᑎᖓ, ᑕᒪᒃᑯᐊ ᑕᐃᒫᓪᓗᐊᖑᔪᒃᑯᑦ
ᑲᒪᒋᓇᓱᓐᓂᐊᕐᓗᒋᑦ.
ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᐊᐱᖅᑯᑎᒋᔭᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ
ᐆᑦᑎᑎᒋᔭᔅᓴᐅᕗᖅ ᐊᑐᖃᑦᑕᕆᐊᖃᕐᓂᑎᓐᓂᑦ
ᐊᖏᖅᑕᐅᓯᒪᔪᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐊᑐᖅᑕᐅᒍᒫᕐᓂᐊᖅᑐᓂᑦ
ᑐᐊᕕᕐᓇᖅᑐᓄᑦ. ᑖᒃᑯᐊᓗ ᐊᑐᓕᑲᐅᑎᒋᓚᐅᖅᑐᑎᒍ
ᑖᒃᑯᐊ ᐅᖂᓂᕆᔭᖏᑦ ᑲᒪᒋᔭᐅᓂᐊᕐᓗᑎᑦ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐃᓗᐊᓂ. ᑐᓐᓂᖁᑎᒋᓂᐊᕋᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓄᑦ ᑖᓐᓇ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒍ
ᐊᑭᑐᔫᑎᓄᑦ ᐸᓇᐅᑎᓂᑦ ᑖᓐᓇᓗ
ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕈᓐᓇᓂᐊᖅᑐᓂ ᐸᕐᓈᕆᔭᐅᓯᒪᔪᓂᑦ,
ᒥᔅᑕ ᓯᑑᕋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᕋᑦ.

Mr. Stewart: Thank you, Mr. Speaker.
Deputy Sanderson is correct. We did get
approved for $850,000 to start up the
design work of the BCC life safety
renovation. However, due to those
external reports and internal reports that
we assessed of the building, the mould
situation in the building was too critical
to not address immediately. We utilized
our remaining minor capital money in
2014-15. However, we realized that we
were going to need additional funds in

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᖏᓕᖓ
ᓵᓐᑐᓇᓐ ᑕᒻᒪᖏᑦᑐᖅ. ᐊᖏᖅᑕᐅᓚᐅᕋᑦᑕ $850,000-ᒧᑦ
ᑎᒍᔭᐅᓯᒪᕕᐅᑉ ᓄᑖᓐᖑᕆᐊᖅᑕᐅᔾᔪᑎᒃᓴᖓᓄᑦ
ᐊᑦᑕᓇᓐᖏᓂᖅᓴᐅᓕᖅᑎᓪᓗᒍ. ᑭᓯᐊᓂ, ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᒍᑎᖓᓄᑦ
ᑎᒍᔭᐅᒪᕕᐅᑉ, ᑖᓐᓇ ᐅᖂᓗᐊᕐᓂᖓᓄᑦ ᐃᓪᓗᖁᑎᒋᔭᖓ
ᑕᒪᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᑦ
ᑲᒪᒋᑦᑕᐅᑎᒋᒍᓐᓇᓚᐅᓐᖏᓇᑦᑎᒍ. ᐊᑐᓚᐅᖅᑐᑎᒍ
ᐊᒥᒃᑯᒋᓚᐅᖅᑕᕗᑦ ᒥᑭᔫᑕᐅᓂᖅᓴᓄᑦ ᐊᑭᑐᔫᑕᓄᑦ
ᑕᐃᑯᖓ ᐊᕐᕌᒍᐊᓄᑦ 2014-15. ᑭᓯᐊᓂ ᖃᐅᔨᔪᒍᑦ
ᑮᓇᐅᔭᓂᑦ ᐱᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕋᑦᑕ ᐊᕐᕌᒍᖓᓐᓂᑦ
2015-16 ᑕᒪᓐᓇ ᑲᔪᓯᑎᒃᑲᓂᕐᓂᐊᕐᓗᒍ ᐊᒻᒪᓗ
ᐱᔭᕇᕐᓗᒍ ᐅᖅᑯᐃᑦ ᓴᓇᔭᐅᒋᐊᕆᐊᓖᑦ.
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2015-16 to continue and complete the
mould remediation. It was decided that
due to the emergency nature of the
situation, we would utilize the $850,000
for the design of the lifecycle renovation
to address this. Thank you, Mr. Speaker.
Chairman: Thank you for the promotion,
Mr. Stewart, but “Mr. Chairman” will do
for now. Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. A follow-up to that would be:
when you look at the $850,000, is that the
initial step or has some of the work been
completed and how many more steps are
we anticipating? Thank you.

ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᑯᖅ ᑕᒪᓐᓇ ᑐᐊᕕᕐᓇᕐᓂᖓᓄᑦ
ᖃᓄᐃᓐᓂᐅᔪᖅ, ᑖᒃᑯᐊ ᐊᑐᕐᓂᐊᕋᑦᑎᒍ $850,000
ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖓᓄᑦ ᐊᒻᒪᓗ ᓴᓇᔭᐅᒋᐊᕈᑎᖓᓄᑦ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
ᖁᕝᕙᕆᐊᖅᑎᑲᕕᖓ, ᒥᔅᑕ ᓯᑑᕋᑦ, ᑭᓯᐊᓂ
“ᐃᒃᓯᕙᐅᑖᖅ” ᖃᓄᐃᓐᖏᑦᑐᖅ ᒫᓐᓇᐅᔪᒥᑦ. ᒥᔅᑕ
ᒥᒃᑭᓐᖑᐊᖅ
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑐᑭᓯᒋᐊᒃᑲᓂᕐᓗᒍ: ᑖᓐᓇ ᑕᑯᓐᓇᓐᖑᐊᖅᑐᒍ $850,000,
ᑖᓐᓇ ᐱᒋᐊᕈᑎᑐᐃᓐᓇᐅᕙ ᐅᕝᕙᓘᓐᓃᑦ
ᓴᓇᔭᐅᒋᐊᖅᑐᒥᓃᑦ ᐃᓚᖏᑦ ᐱᔭᕇᖅᓯᒪᓕᖅᑲ ᐊᒻᒪᓗ
ᖃᓄᑎᒋᒃᑲᓐᓂ ᑕᑯᓐᓇᓐᖑᐊᕈᓐᓇᖅᑲᕗᑦ ᑖᓐᓇ
ᐱᔭᕇᖅᑕᐅᓂᔅᓴᖓ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. Renovating or replacing or
providing for maximum-security
facilities for Nunavut is a complex
process. While we are planning and
doing the preplanning design
implementation phases, we still have to
house and provide programming to the
inmates and ensure a safe environment
for the inmates and the staff.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓴᓇᒋᐊᕆᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᔾᔩᓂᖅ ᐅᕝᕙᓘᓃᑦ
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓂᖅ ᑎᒍᔭᐅᒪᕕᓐᓂ ᓄᓇᕗᑦᒥ
ᐃᓗᓕᖃᒐᓚᒻᒥᑦ ᐊᐅᓚᓂᕆᒋᐊᖃᖅᑕᖓ. ᐸᕐᓇᑎᓪᓗᑕ
ᐊᒻᒪᓗ ᓴᖅᑭᖅᑎᐸᓪᓕᐊᒐᓱᑦᑐᒋᑦ ᐸᕐᓈᕆᔭᐅᓯᒪᔪᑦ
ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖏᑦ ᓴᖅᑭᖅᑎᐸᓪᓕᐊᒐᓱᑦᑐᒋᑦ, ᓱᓕ
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᒋᐊᖃᕋᑦᑕ ᐃᓪᓗᖁᑎᐅᔪᒥᑦ ᐊᒻᒪᓗ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓗᑕ ᐱᓕᕆᔭᐅᓂᐊᖅᑐᓂᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᐊᒻᒪᓗ ᐊᑦᑕᓇᓐᖏᑦᑐᒦᑎᒐᓱᑦᑐᒋᑦ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ.

The mould remediation situation is an
example of that and the mould
remediation process has been extremely
costly. As a result, I think we have some
significant work ahead of us to get to the
stage where we can actually make
requests for additional funding for the
actual planning of either renovating BCC
or building a new building to properly
house maximum-security inmates.

ᑕᐃᒃᑯᐊ ᐅᖁᐃᑦ ᓴᓗᒻᒪᖅᓴᖅᑕᐅᓂᖓ
ᐆᑦᑑᑎᒋᔭᔅᓴᐅᕗᖅ, ᐊᒻᒪᓗ ᐅᖁᕐᓂᑦ
ᓴᓗᒻᒪᖅᓴᐃᓇᓱᓐᓂᖅ ᐊᑭᑐᔪᒻᒪᕆᐊᓘᒻᒪᑦ.
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᒻᒪᕆᑉᐳᒍᑦ
ᓯᕗᓂᑦᑎᓐᓂ ᑎᑭᐅᑎᒍᒪᒍᑦᑕ ᑐᒃᓯᕋᒃᑲᓐᓂᕈᓐᓇᓕᕐᓗᑕ
ᑮᓇᐅᔭᒃᑲᓂᕐᓂᑦ ᐸᕐᓇᒍᑎᔅᓴᖓᓄᑦ ᐊᒻᒪᓗ
ᐃᓪᓗᖁᑎᑖᕋᓱᓐᓂᕐᒧᑦ, ᓴᓇᔭᐅᒋᐊᕐᓗᓂ ᕿᑭᖅᑖᓗᒻᒥ
ᐃᑲᔪᖅᑕᐅᕕᒃ, ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓪᓗᖁᑎᓕᐅᕈᓐᓇᓗᑕᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ
ᐅᐊᑦᓯᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᑎᒍᔭᐅᒪᔪᑦ
ᐃᓂᖃᖁᓪᓗᒋᑦ.

I’m going to turn again to Mr. Stewart,
who can give us more details about the
various stages that have to go into this

ᑖᓐᓇ ᑐᓂᒃᑲᓐᓂᕐᓂᐅᓴᔭᕋ ᒥᔅᑕ ᓯᑑᕋᑦᒧᑦ
ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᓂᖅᓴᒥᑦ ᐅᖃᐅᑎᒍᓐᓇᖑᓱᒻᒪᑎᒍᑦ
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sort of planning. Thank you, Mr.
Speaker.

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᑎᓐᓂᑦ ᐸᕐᓇᐸᓪᓕᐊᒐᓱᑦᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ ᓯᑑᕋᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
The steps that we’re currently working on
in 2013-14, we were approved some
preplanning funds and we have been
working with CG&S in 2014-15 with
those funds to really provide Justice,
CGS, and Finance a roadmap on moving
forward that will meet our needs but will
also fit within the overall needs in
Nunavut. The preplanning phase has been
completed and now we are at a part of a
decision point on which option to best
chose to move forward. That option is
still being discussed at the higher level at
this point. At this point, then, we would
be making a submission into the five-year
GN capital plan. It will be reviewed over
the next few months and they will see a
request for design funding at that time.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Stewart.
(interpretation) Mr. Mikkungwak, are
you done? (interpretation ends) Are there
any other names? There being no more
names, I’ve got a few questions for both
panels.
For the Auditor General, to start off with,
when you were doing the analysis of the
corrections and the inmates that are here
in Nunavut, as the title of the report is,
was there any consideration or any
research done on any inmates that are
housed outside the territory on a cost
analysis to make sure that their needs are
being met? As the Deputy Minister
stated, the ultimate goal is to bring those
individuals back to the territory at some
point. I guess I’ll start off with that. Was

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ
ᒫᓐᓇᐅᔪᒥᑦ ᐱᓕᕆᕙᓪᓕᐊᒐᑦᑎᒍ ᐊᖅᑯᑎᒋᓂᐊᖅᑕᕗᑦ
ᑖᒃᑯᐊᓗ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑎᑦ 2013-14 ᐊᕐᕌᒍᐊᓂ.
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ ᓄᓇᓕᓐᓂ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓂᑦ
ᐱᔨᑦᑎᑦᑎᑯᓐᓂᑦ ᑕᕝᕙᓂ 2014-15 ᑕᐃᒃᑯᓄᖓ
ᑮᓇᐅᔭᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᑲᓐᓂᕈᑕᐅᓂᐊᖅᑐᓂ
ᖃᓄᐃᓕᐅᕐᓂᐅᓂᐊᖅᑐᓂᑦ ᑖᒃᑯᓄᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ
ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᑯᓐᓄ
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊᓗ
ᖃᓄᐃᓕᐅᕐᓂᐊᓂᖏᓐᓂᑦ ᓇᓗᓇᐃᖅᓯᒪᓂᐊᖅᑐᑎᑦ
ᓄᓇᕗᑦᒧ. ᑖᓐᓇ ᐸᕐᓇᐸᓪᓕᐊᓂᖅ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ
ᐊᒻᒪᓗ ᒫᓐᓇᐅᔪᒥᑦ ᐃᓱᒪᓕᐅᖅᐸᓪᓕᐊᓕᖅᑯᒍᑦ
ᓇᓪᓕᐊᓂᑦ ᐊᑐᕐᓂᐊᖅᑕᑦᑎᓐᓂᑦ
ᑲᔪᓯᑦᑎᐊᕈᑎᔅᓴᐅᓂᐊᖅᑐᓂᑦ. ᑖᓐᓇ ᓇᓖᕌᕋᔅᓴᖅ ᓱᓕ
ᒫᓐᓇᐅᔪᒥᑦ ᐅᖃᐅᓯᐅᕙᓪᓕᐊᔪᖅ. ᒫᓐᓇᐅᔪᒥᓗ
ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓂᐊᖅᑐᑕᓗ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓅᖓᔪᓂᑦ
ᐊᑭᑐᔫᑎᓄᑦ ᐸᕐᓇᒍᑎᓂᑦ. ᑖᓐᓇᓗ
ᕿᒥᕐᕈᔭᐅᓂᖃᕐᓂᐊᖅᑐᓂᑦ ᑕᖅᑭᓂᑦ ᐊᓂᒍᖅᑐᓂ ᐊᒻᒪᓗ
ᑕᑯᔪᓐᓇᖅᓯᓕᕐᓂᐊᖅᑐᑎᑦ ᑐᒃᓯᕋᐅᑎᒋᔭᑦᑎᓐᓂᑦ
ᖃᓄᐃᓕᐅᕈᒪᔭᑦᑎᓐᓄ ᑮᓇᐅᔭᓂᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᕋᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ. ᐊᑎᖅᑕᖃᕈᓐᓃᖅᑲᑦ, ᐊᐱᖅᑯᓯᔅᓴᖃᕋᒪ
ᑕᒪᒃᑮᓐᓄᑦ ᐅᕙᒍᑦ ᓵᖓᓃᑦᑐᓄᑦ.

ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᐱᒋᐊᕈᑎᖃᖅᖢᖓ;
ᖃᐅᔨᓴᐃᓂᖃᖅᑎᓪᓗᓯ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐊᒻᒪᓗ
ᑎᒍᔭᐅᓯᒪᔪᓂᑦ ᑕᒫᓃᑦᑐᓂᑦ ᓄᓇᕗᑦᒥ, ᑕᐃᒫᒃ
ᐊᑎᖃᖅᑎᑕᐅᑎᓪᓗᒍ ᐅᓂᒃᑳᒥ,
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᓚᐅᖅᐱᓯ ᐅᕝᕙᓘᓃᑦ
ᖃᐅᔨᓇᓱᓚᐅᖅᐱᓯ, ᓇᓪᓕᐊᓂᑐᐃᓐᓇᖅ ᑎᒍᔭᐅᒪᔪᒥᑦ
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᑦ, ᐊᑭᖓᓄᑦ ᖃᐅᔨᓴᕈᑏᑦ, ᑖᒃᑯᐊ
ᐱᔭᕆᐊᓕᖏᑦ ᐊᑐᐃᓐᓇᐅᒪᑎᑕᐅᔪᐃᓐᓇᐅᒐᓗᐊᕐᒪᖔᑕ?
ᐅᖃᖅᑲᐅᒻᒪᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ, ᑐᕌᒐᓕᐅᕋᓱᐊᕐᓂᖅ
ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐅᑎᖅᑎᑕᐅᒍᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᐅᖓ.
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there any look at the outside-of-theterritory-housed inmates? Thank you. Mr.
Ferguson.
Mr. Ferguson: Thank you, Mr.
Chairman. No, the audit was very much
focused on what the department is doing
in terms of managing inmates in the
facilities that exist in the territory. We
recognized the fact that, to address some
of the overcrowding or address some of
the security, they do send offenders out
of the territory, but we didn’t do any
audit work looking at how they manage
that aspect of how they’re managing
offenders. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Ferguson. A
similar question to Ms. Sanderson, with
these inmates that are housed outside of
the territory, I’m sure you have seen
some of the other media coverage from
other jurisdictions that have had
challenges with people sent out of
territory.

ᕿᒥᕐᕈᓂᖃᓚᐅᖅᑭᓯ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᑦ
ᑎᒍᔭᐅᒪᔪᓂᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕘᒍᓴᓐ.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐋᒡᒐᐃ,
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᒍᑏᑦ ᑐᕌᖓᓂᖃᓚᐅᖅᑯᑦ ᑖᒃᑯᐊ
ᐱᓕᕆᕕᖓ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ ᐊᐅᓚᑦᑎᓂᖏᑎᒍᑦ
ᑎᒍᔭᐅᒪᔪᓂᑦ ᑕᒫᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓃᑦᑐᓂᑦ.
ᐃᓕᓴᖅᓯᔪᒍᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᓇᓱᓐᓂᐊᕐᓗᒋᑦ
ᐃᓄᒋᐊᓗᐊᕐᓂᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑲᒪᒋᓇᓱᓐᓂᐊᕐᓗᒋᑦ
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᑎᒍᔭᐅᒪᕖᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ,
ᑭᓯᐊᓂ ᖃᐅᔨᓴᐃᓂᖃᓚᐅᓐᖏᑦᑐᒍᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᐊᐅᓚᑕᐅᕙᒻᒪᖔᑕ ᑎᒍᔭᐅᒪᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒐᓴᓐ.
ᐊᔾᔨᐸᓗᓪᓗᐊᖓ ᐊᐱᖅᑯᑦ ᒥᔅ ᓵᓐᑐᓴᓐᒧᑦ. ᑕᐃᒃᑯᐊ
ᑎᒍᔭᐅᒪᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ, ᑕᑯᓯᒪᔪᔅᓴᐅᓕᕋᕕᑦᑕᐅᖅ
ᑐᓴᐅᓚᖃᑦᑕᐅᑎᑎᒍᑦ ᐊᓯᖏᓐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ
ᐊᔅᓱᕈᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓂᑦ ᐊᐅᓪᓛᖅᑎᑦᑎᒐᓱᑦᑐᑎᑦ
ᐊᓯᐊᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ.

Maybe they’re not career criminals or
maybe they have gone through some life
challenges and have put themselves in a
situation where they are incarcerated, yet
they come back from some of these
facilities as real criminals. They make
connections with gangs and other groups
where they come back worse than when
they left. One of the concerns that I hear
is that the trend is kind of starting here in
Nunavut and I can only imagine that it
would get worse.

ᑕᐃᒃᑯᐊᓗ ᐱᕋᔭᓪᓚᕆᐅᔪᔅᓴᐅᒐᑎᑦ ᐃᓚᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓅᓯᖏᓐᓂᑦ ᐊᒃᓱᕈᕈᑎᖃᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ
ᑎᑭᐅᑎᕙᑦᑐᑎᑦ ᑎᒍᔭᐅᓂᕐᒧᑦ, ᑭᓯᐊᓂᓗ ᑕᒪᒃᑯᐊ
ᐃᓚᖏᑦ ᐅᑎᒃᑲᓐᓂᓲᖑᒻᒪᑕ ᐱᕋᔭᐅᓂᖅᓴᐅᓕᖅᑐᑎᑦ,
ᐱᕋᔭᓂᓪᓗ ᑎᒍᔭᐅᒪᖃᑎᖃᓕᖅᑐᑎᑦ ᐊᒻᒪᓗ
ᐅᑎᕋᓗᐊᕋᐃᒐᒥ ᑕᒪᐅᖓ
ᐱᕋᔭᕈᕐᓂᖅᓴᐅᓕᖅᑐᒥᐅᓂᐅᕙᒻᒪᑕ. ᐊᑕᐅᓯᖅ
ᐃᓱᒫᓘᑎᐅᔪᖅ ᑐᓴᖅᓯᒪᓕᖅᑕᕋ ᑕᒪᓐᓇ
ᖃᓄᐃᓐᓂᐅᕙᑦᑐᖅ ᐊᓯᖏᓐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑕᒫᓂ
ᓄᓇᕗᑦᒥ ᓴᖅᑭᐸᓪᓕᐊᑐᐃᓐᓇᕐᖓᑦᑕᐅᖅ, ᐊᒻᒪᓗ
ᑕᑯᓐᓇᓐᖑᐊᕈᓐᓇᖅᑯᖓ ᐱᐅᓐᖏᓕᖅᐸᓪᓕᐊᒍᓐᓇᕐᖓᑦ.

What type of healing or afterincarceration care is provided to these
individuals to make sure that the
recidivism is not there? Ms. Sanderson.

ᖃᓄᐃᑦᑐᓂᒃ ᒪᒥᓴᐃᔾᔪᑎᓂᒃ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᓂᓯᒪᓕᖅᑐᑦ
ᐸᖅᑭᔾᔪᑎᖃᖅᑎᑕᐅᕙᑦ ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᖁᓇᒋᑦ? ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. That is a very important

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ

6

question and it’s one that we constantly
struggle with both from philosophical
perspective, humanity perspective, and
practical perspective for the security of
the community. You want to have
inmates completing their sentences and
probationary periods and going back into
the community healed or at least not
dysfunctional to the extent that the
community is in jeopardy. You want
these people to be able to have decent
lives. That is our ongoing challenge.
We’ve had to place inmates in facilities
in the other territories and of course, the
offenders that have been sentensed to
sentences over two years are in the
federal system. Now, there are some
post-sentence actions we can take or in
the release period when they’re still on
probation. The federal probationary
officers and our probationary officers can
work with the inmates as they are
released and work their way into
communities.
There is another piece in my department
that is very important and it’s the whole
community justice piece whereby we
have community justice outreach workers
in the communities, in Iqaluit, to help
identify challenges for individuals and
help them work their way back into
communities. We can work with Family
Services to work with individuals in their
release process to assist them in readapting into the communities.
I’ve had significant conversations with
correctional officers about the care and
concerns that they have about these
individuals when they go back into the
communities. Some is formal.
Community justice workers and
probationary workers, that sort of thing is
quite formal, but I have even heard of

ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ
ᐊᒃᓱᕉᓴᐅᑎᒌᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ
ᐃᓱᒪᒋᔭᐅᔪᓃᓐᖔᕐᓗᑎᒃ ᐊᒻᒪ ᐃᓅᓯᕐᒦᓐᖔᕐᓗᑎᒃ ᐊᒻᒪ
ᐊᑑᑎᖃᖅᑐᓂᒃ ᐊᑦᑕᕐᓇᓐᖏᑦᑐᒦᖁᓪᓗᒋᑦ
ᓄᓇᓕᖕᒥᐅᑕᐅᔪᑦ. ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐊᓂᒍᐃᔪᒥᓃᑦ
ᐊᒻᒪᓗ ᐱᕋᔭᑦᑕᐃᓕᒪᓂᕐᒦᓕᖅᑐᑎᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᕈᓐᓇᖁᓪᓗᒋᑦ ᒪᒥᓯᒪᑦᑎᐊᕐᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐱᕋᔭᐅᓗᐊᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᑖᓐᓇ ᓄᓇᓕᖏᔭᖓ
ᐊᑦᑕᕐᓇᖅᑐᒦᖁᓇᒍ. ᑖᒃᑯᐊ
ᐃᓅᓯᖃᑦᑎᐊᖁᓇᐅᒐᓗᐊᕐᖓᑕ. ᑕᒪᓐᓇᓗ
ᐊᒃᓱᕈᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ.

ᐊᒻᒪᓗ ᐊᐅᓪᓚᖅᑎᑦᑎᔭᕆᐊᖃᖅᓯᒪᓕᖅᑐᑕ ᑎᒍᔭᐅᒪᔪᓂᑦ
ᐊᓯᖏᓐᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ, ᐊᒻᒪᓗ ᐅᐱᓐᓇᕋᓂ ᑖᒃᑯᐊ
ᑎᒍᔭᐅᔪᒥᓃᑦ ᐊᕐᕌᒍ ᒪᕐᕉᒃ ᐅᖓᑖᓄᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ
ᑲᒪᒋᔭᐅᓕᖃᑦᑕᕐᖓᑕ. ᖃᓄᐃᓕᐅᕈᑎᔅᓴᓂᑦ
ᐊᑐᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᐅᑕᖅᑭᔪᓄᑦ ᐅᕙᓘᓐᓃᑦ
ᐊᓂᒍᐃᑎᑕᐅᒍᓐᓇᓕᕐᓗᑎᑦ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᓪᓗᒋᑦ.
ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐊᒻᒪᓗ ᑕᒫᓂ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᕐᖓᑕ
ᑎᒍᔭᐅᓯᒪᔪᒥᒃ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᒍᓐᓇᓕᕐᓗᓂ ᓄᓇᓕᓐᓂ.

ᐱᑕᖃᒃᑲᓂᖅᑯᖅ ᐅᕙᖓ ᐱᓕᕆᕕᖓᓂ ᐱᒻᒪᕆᐅᔪᒥᑦ
ᐊᒻᒪᓗ ᑖᓐᓇ ᐃᓗᓕᓕᒫᕆᕚ ᓄᓇᓕᓐᓂ
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖑᕙᑦᑐᑦ, ᓄᓇᓕᓐᓂ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᖅᑎᓪᓗᑕ ᓄᓇᓕᓐᓂᑦ, ᐃᖃᓗᓐᓂᓗ
ᐃᑲᔪᕈᑎᔅᓴᓂᑦ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ
ᐊᒃᓱᕈᕈᑎᒋᔭᐅᕙᑦᑐᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓗᒋᑦ
ᓄᓇᓕᓐᓅᐸᓪᓕᐊᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ.
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᑯᒍᑦ ᖃᑕᓐᖑᑎᒌᓄᑦ
ᐱᔨᑦᑎᖅᑎᑯᓐᓂ ᑖᒃᑯᐊ ᐱᓕᕆᔭᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ
ᐊᓂᓂᐊᖅᕕᔅᓴᖏᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ, ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ
ᐃᓄᖃᑕᐅᑦᑎᐊᑲᓐᓂᕈᓐᓇᖅᓯᖁᓪᓗᒋᑦ.

ᐅᖃᖃᑎᖃᖅᓯᒪᕗᖓ ᐅᐊᑦᑎᐅᔪᓂᑦ ᑎᒍᔭᐅᒪᕕᓐᓂ
ᑖᒃᑯᐊ ᐸᖅᑭᔭᐅᒍᑎᖏᓐᓂᑦ ᐊᒻᒪᓗ
ᐃᓱᒫᓗᒋᑎᒋᔭᖏᓐᓂᑦ ᓇᓪᓕᐊᓄᑐᐃᓐᓇᖅ ᑎᒍᔭᐅᒪᔪᒧᑦ
ᐅᑎᖅᐸᓪᓕᐊᓂᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᒋᔭᖓᓄᑦ.
ᐃᓚᖏᑦ ᓄᓇᓕᖕᓂ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᔩᑦ ᐊᒻᒪ
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑦᑕᕐᒥᔫᒐᓗᐊᑦ.
ᑐᓴᖃᑦᑕᖅᓯᒪᖕᒥᔪᒍᑦ
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stories of correction workers keeping up
Facebook pages and that sort of thing.
“How are you doing? Check in with me.
Here’s my number if you want to have a
call.” It’s that sort of informal process
that can make a difference, it may be a
slight difference, but it may be the
difference that it takes to assist someone
reintegrate properly into the community.
At the end of the day, it depends on how
challenged the individual is and once
they are legally outside of our control,
our hands are somewhat tied, but there is
that ongoing concern that correction
officers will try and continue to help.
Thank you, Mr. Speaker.

ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᖢᑎᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐳᓚᐅᑎᕕᖓᓐᓂ
ᕙᐃᔅᕗᒃ ᑕᒪᒃᑯᑎᒎᓇᕈᔪᒃ. “ᖃᓄᐃᓕᖅᑭᑦ?
ᖃᐅᔨᒋᐊᕐᕕᒋᖓ. ᐅᕝᕙᐅᓇ ᐅᖄᓚᐅᑎᒐ
ᐅᖄᓚᒍᒪᓐᓂᕈᕕᑦ” ᑕᐃᒪᐃᓕᐅᖓᒐᓚᑦᑐᓂᑦ. ᑕᒪᒃᑯᐊᓗ
ᖃᓄᐃᓕᐅᕐᓂᐅᔪᑦ ᐊᓯᔾᔩᒍᓐᓇᓚᕆᒻᒪᑕ,
ᒥᑭᔪᕈᓘᑐᐃᓐᓇᕈᓐᓇᖅᑐᖅ ᐊᓯᔾᔨᕈᑎᖓ ᑭᓯᐊᓂ ᑕᒪᓐᓇ
ᐊᓯᔾᔨᕐᓂᕆᔭᖓ ᐃᑲᔪᕈᑎᖃᕈᓐᓇᖅᑯᑦ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᖅᐸᓪᓕᐊᓂᐊᖅᑎᓪᓗᒍ
ᐃᑲᔪᖅᑕᐅᒍᑎᒋᒍᓐᓇᕈᑕᐅᑐᐃᓐᓇᕆᐊᖃᖅᑯᕐᓗ.
ᐅᓪᓗᖅ ᐊᓂᒍᕋᐃᒻᒪᑦ ᖃᐅᔨᒍᑕᐅᕙᑉᐳᖅ ᖃᓄᖅ
ᐱᒡᒐᓇᖅᑎᒋᒻᒪᖔᖅ ᑎᒍᔭᐅᓯᒪᔪᖅ, ᐊᒻᒪᓗ
ᐅᐊᑦᑎᔭᕆᐊᖃᕈᓐᓃᕋᐃᒐᑦᑎᒍ ᐊᓂᓯᒪᓕᖅᑎᓪᓗᒋᑦ,
ᐊᐅᓚᑦᑐᓐᓇᓐᖏᑦᑕᕌᖓᑦᑎᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ
ᓱᒋᐊᓪᓚᕝᕕᖃᖃᑦᑕᓐᖏᓐᓇᑦᑕ ᑕᒪᒃᑯᐊᓗ ᑲᔪᓯᔪᒃᑯᑦ
ᐃᓱᒫᓘᑎᒋᔭᐅᓪᓗᑎᒃ ᐃᑲᔪᐃᓐᓇᕋᓱᖕᓂᐊᖅᑐᒍᑦ. ᑭᓯᐊᓂ
ᐃᓱᒫᓗᓇᖅᑐᖅᑕᖃᐃᓐᓇᖅᑯᖅ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Just to go a little bit further on there,
you’re saying that there are a number of
options available to your department to
assist integration back into the
community, yet the latest statistics that I
recall seeing is about 70 percent of
inmates reoffend and end up back in the
Corrections Division.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐊᕗᖓᐅᔨᒃᑲᓐᓂᐊᕐᔪᒃᑲᓂᕐᓗᖓ, ᐅᖃᕋᑖᕋᕕᑦ
ᓇᓖᕌᕋᔅᓴᓂᑦ ᐊᑐᐃᓐᓇᖅᑕᖃᕐᖓᑦ ᐃᓕᔅᓯ
ᐱᓕᕆᕕᖓᓄᑦ ᐃᑲᔪᕈᑕᐅᒍᓐᓇᖅᑐᓂᑦ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᑎᒍᔭᐅᒪᓚᐅᖅᑐᖅ. ᒫᓐᓇᒫᖑᓛᒃᑯᑦ
ᑕᑯᓯᒪᓕᖅᑕᕋ ᖃᐅᔨᓴᖅᑕᐅᒍᑎᒥᓂᖅ ᑖᒃᑯᐊ
ᑎᒍᔭᐅᒪᔪᐃᑦ 70%-ᐸᓗᓪᓗᐊᖏᑦ ᐱᕋᔭᓕᖅᑭᐸᒻᒪᑕ
ᐊᒻᒪᓗ ᐅᑎᒃᑲᓐᓂᑐᐃᓐᓇᖅᑐᑎᑦ
ᑎᒍᔭᐅᒪᕕᒋᓚᐅᖅᑕᖓᓄᑦ.

When you say that there have been slight
improvements, maybe if you could
elaborate a little bit further on what steps
that you are taking, not that you can take,
but what steps are you taking to ensure
that inmates are given every opportunity
to become contributing members to their
community? Ms. Sanderson.

ᐅᖃᕌᖓᕕᑦ ᐱᐅᓯᒋᐊᕌᕐᔪᖕᓂᕋᖅᖢᒍ; ᐃᒻᒪᖄ
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ ᖃᓄᐃᑦᑐᓂᒡᓕ
ᐱᓕᕆᐊᖃᕐᒪᖔᑦᓯ, ᓇᓪᓕᐊᓐᓂᑦ
ᐊᑐᕈᓐᓇᓐᖏᑕᓯᓂᓪᓘᓐᓃᑦ, ᑭᓯᐊᓂ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᕕᓯ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᓚᐅᖅᑐᑦ
ᓇᓖᕌᕈᑎᔅᓴᖏᓐᓂᑦ ᐃᑲᔪᖅᑕᐅᒍᑎᔅᓴᖏᓐᓂᑦ
ᓄᓇᓕᓐᓄᑦ ᐅᑎᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ
ᐃᓅᖃᑕᐅᑦᑎᐊᓕᕐᓗᑎᑦ? ᒥᔅᑕ ᓵᓐᑐᓴᑦ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. As I said, the question
that you’re raising is the one that is very
much in our minds. What can we do
while the inmates are in our custody to
aid in their reintegration into the
communities in a healthy way? Well,
while they’re in our custody, we do the
amount of programming we can.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑖᓐᓇ
ᐃᓱᒪᒌᓐᓇᖅᐸᒃᑕᕗᑦ, ᖃᓄᐃᓕᐅᕈᓐᓇᖅᐱᑕ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᐸᖅᑭᔭᑦᑎᓐᓂ?
ᐊᓄᓪᓚᒃᓰᕕᖕᒦᓐᓂᖏᓐᓂ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᖅᐱᑎᒍᑦ
ᓄᓇᓕᖕᓄᑦ ᐅᑎᑦᑎᐊᕈᓐᓇᓛᖁᓪᓗᒋᑦ
ᐃᓅᓯᖃᖃᑕᐅᑦᑎᐊᓕᕐᓗᑎᒡᓗ?
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Places like the Rankin Inlet Healing
Facility and Makigiarvik are very much
intended to provide programming that
can get at some of the problems that
some of these individuals are dealing
with. Formal education, skills
development, those sorts of things, and
working with elders to understand their
culture and give them grounding to go
back into the communities, some of those
sorts of programs can make a real
difference.
I think the challenge, if I understood you
correctly, is not about the low-risk
individuals or even medium-risk
individuals in places like Makigiarvik or
Rankin Inlet where we can do some
healthy programming. It is those highrisk offenders, high-risk inmates that find
themselves in BCC or their sentence
takes them to other facilities in the rest of
Canada. There, the challenges are fairly
significant.
As you have heard, BCC is not conducive
to intense programming necessary to
come to terms with a lot of those health
challenges that these individuals have
acquired over their life and it’s not, as I
suggested, of their own making. Historic
events, their education, their childhood,
there are a variety of reasons. We can
only do so much in the programming,
especially in places like BCC where it’s
particularly challenging.
One last anecdote, in the recent mould
remediation, we were able to send some
of our high-risk offenders to a facility in
British Columbia. It’s a bit of a challenge
because it means moving a group of
high-risk individuals out of the facility on
a plane over to Vancouver and taking
them out of the plane into a facility in

ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᖅᑲᑎᓪᓗᒋᑦ, ᐱᓕᕆᐊᒃᓴᐃᑦ ᐊᑐᕐᓗᒋᑦ
ᓲᕐᓗ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᖓᓐᓂ ᒪᑭᒋᐊᕐᕕᒡᓗ ᑖᒃᑯᐊ
ᑕᒡᕙ ᐊᑐᖅᑕᐅᓗᑎᒃ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᑦ,
ᑖᒃᑯᐊᓗ ᖃᐅᔨᒍᑕᐅᒍᓐᓇᕐᓂᐊᓗᑎᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖏᓐᓂᑦ ᑖᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᐃᑦ ᐃᓚᖏᑦ
ᐊᔅᓱᕈᕈᑎᒋᕙᑦᑕᖏᓐᓂᑦ. ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ,
ᐱᕙᓪᓕᐊᑎᑦᑎᒐᓱᓐᓂᖅ ᐱᓕᕆᒍᓐᓇᖅᑕᖏᓐᓂᑦ, ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᖅ ᐃᓐᓇᑐᖃᕐᓂᑦ ᑕᒪᓐᓇ
ᐱᖁᓯᑐᖃᕆᔭᖓ ᑐᑭᓯᐅᒪᔭᐅᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒍ
ᑕᒪᒃᑯᑎᒎᓇ ᐃᑲᔪᕋᓱᑉᐸᑉᐳᒍᑦ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᒥᓃᑦ
ᓄᓇᓕᖏᓐᓄᑦ ᐅᑎᑦᑎᐊᕈᓐᓇᖅᓯᖁᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ
ᐃᓚᖏᑦ ᐱᓕᕆᐊᔅᓴᐃᑦ ᐃᑲᔪᕐᓂᖃᕈᓐᓇᓪᓚᕆᑉᐳᑦ
ᐊᓯᔾᔩᒍᓐᓇᓂᕐᒥᑦ.

ᑭᓯᐊᓂ ᐱᒡᒐᓇᕈᑎᒋᔭᖓ ᑐᑭᓯᑦᑎᐊᕈᒃᑭᑦ,
ᑖᒃᑯᓇᓐᖓᐅᖏᓚᖅ ᐊᑦᑕᓇᓐᖏᓂᖅᓴᒦᑦᑐᓂᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑯᓐᓈᕿᔪᒥᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑐᓂᑦ, ᑕᐃᑲᓂ
ᐃᓪᓗᖁᑎᖓᓂ ᒪᑭᒋᐊᕐᕕᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑲᖏᖅᖠᓂᕐᒥ,
ᑕᐃᑲᓂ ᐊᑲᐅᔪᒃᑯᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᑎᓪᓗᑕ. ᑕᐃᒃᑯᓇᓂ
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ, ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ
ᑎᒍᔭᐅᒪᔪᑦ, ᑕᐃᑯᖓᕈᑎᖃᓕᓲᑦ ᕿᑭᖅᑖᓗᒻᒥ
ᐃᑲᔪᖅᑕᐅᕕᖓᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑎᒋ
ᑎᒍᔭᐅᓂᕆᔭᖏᑦ ᐊᓯᐊᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓅᐊᖅᑎᑦᑎᐸᑕ
ᑲᓇᑕᒥ. ᑕᕝᕙ ᑖᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᑦ
ᑕᐃᒫᓪᓗᐊᐸᓘᓕᖃᑦᑕᖅᑯᑦ.
ᑐᓴᓚᐅᕋᔅᓯ ᑖᓐᓇ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐱᕕᖃᕈᓐᓇᖏᒻᒪᑦ ᐱᓕᕆᐊᒃᓵᓗᓐᓂᑦ ᐱᓕᕆᓗᑎᑦ
ᐃᓂᑭᒃᓴᓗᐊᒧᑦ, ᐃᓅᓯᖏᓐᓂᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᑦ
ᐃᒻᒥᓂᒃ. ᓇᖕᒥᓂᖅ ᖃᓄᐃᓐᓂᕕᓂᕐᓄᑦ
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᓪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᑦ
ᑎᒍᔭᐅᖅᑲᖕᒪᑕ. ᖃᓄᐃᒍᑕᐅᕕᓂᖅᑎᒎᕈᓐᓇᖅᑐᑎ,
ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᑎᒍᑦ, ᐊᒻᒪᓗ
ᓱᕈᓯᐅᓂᕆᓚᐅᖅᑕᖏᓐᓂᑦ. ᐊᒥᓲᒻᒪᑕ ᐱᔾᔪᑎᔅᓴᐃᑦ.
ᖃᓄᐃᓕᐅᕈᓐᓇᕐᓂᕗᑦ ᐱᓕᕆᐊᔅᓴᑎᒍᑦ
ᐊᐳᖅᑕᕈᑎᖃᖃᑦᑕᕐᖓᑦ ᐱᓗᐊᖅᑐᒥᓗ ᑕᐃᑲᓂ
ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ, ᑕᐃᓐᓇ
ᐱᒡᒐᓇᒐᓚᑦᑎᓪᓗᒍ.
ᑭᖑᓪᓕᖅᐹᒥ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓚᐅᖅᑐᒥ; ᐅᖁᕐᒥᑦ
ᓴᓗᒻᒪᖅᓴᐃᒐᓱᑦᑎᓪᓗᑕ, ᐊᐅᓪᓛᖅᑎᑦᑎᒍᓐᓇᓚᐅᖅᑯᒍᑦ
ᐃᓚᖏᓐᓂᑦ ᑎᒍᔭᐅᒪᔪᓂᑦ ᑕᐃᑯᖓ ᕗᕐᑎᔅ ᑲᓚᒻᕕᐊ
ᑎᒍᔭᐅᒪᕕᖓᓐᓄᑦ. ᐱᒡᒐᓇᐸᓗᑦᑐᓂᓗ ᐅᐱᓐᓇᕋᓂ
ᐊᐅᓪᓛᖅᑎᑦᑎᒋᐊᖃᓚᐅᕋᑦᑕ ᐊᑦᑕᕐᓇᕐᓂᖏᑦ ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᖃᖓᑕᓲᒃᑰᖅᖢᑎᑦ
ᕚᓐᑰᕗᒧᐊᕈᔾᔭᐅᓪᓗᑎᑦ ᐊᓄᓪᓚᒃᓰᕕᖓᓄᑦ. ᖃᖓᑕᓲᒥᑦ
ᐊᓄᓪᓚᒃᓰᕕᓕᐊᕈᔾᔭᐅᔭᕆᐊᖃᖅᖢᑎᑦ. ᐅᓂᒃᑳᑦ
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Vancouver. The reports we’re getting
back is that the facility is dedicated right
now to that group of high-risk offenders
and they were able to do some healthy
programming with the group of Nunavut
inmates in one unit. The facility is fairly
new and adapted to doing proper
programming. It’s not all rosy, it’s not all
perfect, but we are hearing reports that
there is some progress that is being made
given the nature of the facility.

ᐱᕙᓪᓕᐊᔭᕗᑦ ᑖᓐᓇ ᑎᒍᔭᐅᒪᕕᐅᔪᖅ ᑕᕌᒐᓪᓚᕆᖃᕐᖓᑦ
ᐅᓗᕆᐊᓇᕐᓂᖅᓴᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᐊᒻᒪᓗ
ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᒃᑯᑦ ᐱᓕᕆᐊᔅᓴᖃᕈᓐᓇᖅᑐᑎᑦ
ᓄᓇᕗᑦᒥᐅᑕᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᑕᐃᑲᓂ ᐊᑕᐅᓯᕐᒥ
ᑎᒍᔭᐅᒪᕕᒻᒥ. ᑖᓐᓇ ᑎᒍᔭᐅᒪᕕᒃ ᓄᑖᐸᓗᑦᑎᐊᖑᕗᖅ
ᐊᒻᒪᓗ ᑎᒍᓯᓯᒪᑦᑎᐊᖅᑐᓂ ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᒃᑯᑦ
ᐱᓕᕆᐊᖦᓴᐅᒍᓐᓇᖅᑐᓂᑦ. ᐱᐅᔪᑯᓗᐃᓐᓇᐅᓐᖏᓚᖅ.
ᐱᐅᔪᒻᒪᕆᐊᓘᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑐᓴᖃᑦᑕᖅᑐᒍᑦ
ᐅᓂᒃᑳᑎᒍᑦ ᑕᐃᒃᑯᐊ ᐱᕙᓪᓕᐊᓕᕐᓂᖏᓐᓂᑦ, ᑖᓐᓇ
ᑎᒍᔭᐅᒪᕕᒃ ᓈᒦᓐᓂᕆᔭᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ.

It’s something that remains always in our
mind, how we can assist our inmates to
becoming healthy members of the
community. Thank you, Mr. Chairman.

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᓱᒪᑎᓐᓃᖏᓐᓇᖅᑐᖅ. ᖃᓄᖅ
ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᖅᑭᑎᕗᑦ ᑎᒍᔭᐅᒪᔪᖁᑎᕗᑦ
ᖃᓄᐃᒍᓐᓃᖅᓴᕙᓪᓕᐊᓗᑎᒍᑦ
ᐅᑎᕈᓐᓇᖅᓯᑦᑎᐊᖁᓪᓗᑎᒍ ᐃᓅᖃᑕᐅᑦᑎᐊᓕᕐᓗᑎᑦ
ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Just to go a little further on that, when
you’re talking about the programming
that the inmates are receiving outside of
the territory, during our tour, we saw the
program education room that’s available
for use at BCC. I think that probably a
couple of our translator booths together
are of a similar size. When we are talking
about repeat offenders, you spoke to a
number of the challenges to provide
programming and I understand that the
space limitations that you’ve got, but
what steps are you and can you take to
increase the programming available to
residents of your facilities? Thank you.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐊᕗᖓᐅᔨᒃᑲᓐᓂᐊᕐᔪᑯᓗᒡᓗᖓ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᓯ,
ᐱᓕᕆᐊᒃᓴᐃᑦ ᐱᓕᕆᔪᑎᖃᖅᑎᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ
ᑕᐃᒃᑯᓄᖓ ᑎᒍᔭᐅᒪᔪᓄᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓄᑦ.
ᐳᓚᕋᓐᓂᖃᖅᑎᓪᓗᑕ, ᑕᑯᓚᐅᕋᑦᑕ ᑖᒃᑯᐊ
ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓄᑦ
ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᖓᓐᓄ
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑐᓵᔨᖃᕐᕕᒋᔭᕗᑦ ᒪᕐᕉᒃ ᐃᓪᓗᕈᓰᒃ
ᑕᐃᒪᓐᓇᑎᒋ ᐊᖏᓂᖃᖅᑐᓂ. ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕᓕ
ᑎᒍᔭᐅᒃᑲᓂᖅᐸᑦᑐᓂᑦ; ᐅᖃᐅᓯᖃᓚᐅᕋᕕᑦ
ᐊᒃᓱᕈᕈᑎᒋᔭᐅᔪᓂᑦ ᐊᑐᐃᓐᓇᖃᕋᓱᐊᕐᓂᕐᒧᑦ
ᐱᓕᕆᐊᒃᓴᓂᑦ, ᐊᒻᒪᓗ ᑐᑭᓯᔪᖓ ᑖᓐᓇ
ᐃᓪᓗᕈᓯᑭᔅᓱᓗᐊᕐᖓᑦ, ᑭᓯᐊᓂ ᖃᓄᐃᓕᖅᓯᒪᓕᖅᑭᑦ
ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᖅᑯᑦ ᑕᒪᒃᑯᐊ
ᖁᕝᕙᑲᓐᓂᕋᓱᐊᕐᓗᒋᑦ ᐱᓕᕆᐊᔅᓴᐅᔪᐃᑦ
ᐊᑐᐃᓐᓇᐅᒪᑎᑕᐅᔪᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᑕᐃᑲᓂ
ᑎᒍᔭᐅᒪᕕᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. The early opening of
Makigiarvik, for example, allowed us to
more appropriately separate out the low-,
medium-, and high-risk inmates so that
the low-risk inmates are able to be in the
much more appropriate facility of
Makigiarvik. For those of you that were
able to attend, you will be able to
visualize what I’m getting at, a more
appropriate space and a more appropriate

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᑭᒋᐊᕐᕕᒃ ᒪᑐᐃᖅᑕᐅᑎᓪᓗᒍ ᐆᒃᑑᑎᒋᓪᓗᒍ
ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᖅᓯᓚᐅᕋᑦᑕ,
ᐃᓛᑰᖓᓕᖅᐹᓪᓕᕈᓐᓇᓚᐅᕋᑦᑎᒍᑦ
ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ, ᐊᑯᓐᓂᖅᓱᖅᑐᑦ, ᐊᒻᒪ
ᐅᓗᕆᐊᓇᕐᓂᖅᓴᐃᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ.
ᑖᒃᑯᐊ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐃᓂᒋᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ
ᒪᑭᒋᐊᕐᕕᖕᒧᑦ ᑕᐃᑯᓐᖓᕈᓐᓇᖅᑐᑦ
ᑕᐃᑯᓐᖓᖅᑎᑕᐅᓪᓗᑎ. ᑕᐃᒃᑯᓄᖓ
ᐱᖃᑕᐅᒍᓐᓇᓚᐅᖅᑐᓄᑦ,ᑕᐅᑐᓐᖑᐊᕈᓐᓇᕐᓂᐊᖅᑐᓯ
ᑭᓱᓂᑦ ᐅᖃᐅᓯᖃᓪᓚᑦᑖᕐᒪᖔᕐᒪ.
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daily space because the inmates are
interacting amongst themselves and with
the staff, and an appropriate space to,
let’s say, work with elders through the
educational courses and the other
programming.
However, at the end of the day, BCC for
the maximum-security inmates, we’re
still restrained in what we can do in that
small room you saw in BCC for
education programs, elder visits, and
other forms of programming. We do our
best, but the facilities certainly make that
programming more of a challenge than is
ideal. Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
I’ll leave that one alone for the moment.
In your opening comments, in some of
the recent media coverage and in the
report itself in paragraph 7, it talks about
a number of mental health challenges.
Mr. Deroy has been quoted in the paper
as talking to the training that corrections
staff are receiving on counselling and a
number of initiatives that have been
mentioned to work with.
You mentioned numerous times on some
of the mental health challenges that
inmates are going through. I understand
that corrections officials are doing a
counselling role in a lot of cases, but they
are not counsellors, psychiatrists, or
psychologists to really get to the root of
the matter. What types of services does
the department have for inmates to really
deal with some of the root mental health
issues that they are experiencing? Ms.
Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. If you’re talking about lowrisk inmates, I think we have made
significant progress by the opening of the

ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᕐᓂᖅᓴᐅᓗᑎᑦ ᐊᒻᒪ
ᓈᒻᒪᖕᓂᖅᓴᐅᔪᒃᑯᑦ ᖃᐅᑕᒫᒃᑯᑦ ᐅᐸᖃᑦᑕᕐᓂᐊᖅᑕᕐᓂᑦ
ᐃᓂᖃᑦᑎᐊᕐᓗᑎᑦ, ᐊᓄᓪᓚᒃᓯᖅᑕᐅᖃᑎᒥᓂᒡᓗ,
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ ᓇᔪᕐᓗᑎᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐃᓐᓇᕐᓂᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕐᓗᑎᑦ ᐱᕕᖃᕐᓗᑎᑦ,
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕐᓗᑎᒡᓗ.
ᑭᓯᐊᓂᓕ ᐱᔭᕇᕌᖓᑕ ᐃᑲᔪᖅᑕᐅᕕᒃ ᕿᑭᖅᑖᓗᖕᒥ
ᑕᐃᓐᓇ ᐊᓄᓪᓚᒃᓰᕕᒃ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐅᔪᓄᑦ
ᑎᒍᔭᐅᓯᒪᕕᐅᖕᒪᑦ. ᑭᓯᐊᓂ ᐱᓕᕆᔪᓐᓇᕐᓂᕗᑦ
ᒥᑭᑦᑐᑯᓘᖕᒪᑦ ᑐᓵᔨᐅᕝᕕᑎᑐᑦ ᐊᖏᑎᒋᔫᖕᒪᑦ.
ᐃᓕᓐᓂᐊᕐᕕᐅᓲᖅ ᐃᓐᓇᕐᓄᓪᓗ ᐳᓛᕐᕕᐅᖃᑦᑕᖅᖢᓂ
ᐊᓯᖏᓐᓄᓪᓗ ᐱᓕᕆᐊᓄᑦ ᐊᑐᖅᑕᐅᕙᒃᖢᓂ.
ᐱᒐᓱᐊᖏᓐᓇᖅᑯᒍᑦ, ᑭᓯᐊᓂ ᑕᐃᓐᓇ
ᑎᒍᔭᐅᒪᕕᐅᔪᖅᐱᓕᕆᐊᔅᓴᓄᑦ ᐊᒃᓱᕈᕈᑕᐅᓕᖃᑦᑕᕐᖓ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓵᓐᑐᓴᓐ. ᑖᓐᓇ
ᕿᒪᑲᐃᓐᓇᕐᓗᒍ. ᒪᑐᐃᕆᐊᕈᑎᔅᓯᓐᓂ ᐅᖃᐅᓯᖃᖅᓯᒪᒐᔅᓯ
ᑐᓴᒐᒃᓴᑎᒍᓪᓗ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᓚᐅᕐᒪᑕ, ᓇᐃᓴᐅᑎᖓ
7-ᖓᓂ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ
ᑲᒪᒋᔭᕆᐊᓕᐅᒐᓗᐊᓂᒃ ᐊᒃᓱᕉᓴᐅᑎᖃᕋᔅᓯ
ᐅᖃᖃᑎᖃᖅᑎᓪᓗᓯ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑎᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᐊᑦᓯᔩᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᐃᓅᓯᓕᕆᓂᕐᒥᒡᓗ. ᒥᔅᑕ ᑎᕈᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᕗᖅ
ᐸᐃᑉᐹᑎᒍᑦ ᐅᖃᐅᓯᖃᕐᓂᕋᖅᑕᐅᓪᓗᓂ ᐃᓕᓐᓂᐊᕋᔅᓴᓂᑦ
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᕐᐸᓪᓕᐊᓂᖏᓐᓂᑦ
ᐅᖃᖃᑎᖃᕆᐅᖅᓴᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ
ᐊᐅᓚᒍᑕᐅᔪᓂᑦ ᐊᐅᓚᒃᑎᐊᕐᓂᕋᖅᑐᒋᑦ.
ᖃᑦᑎᐊᑎᖅᑐᑎᒃᑭᐊᖅ ᐅᖃᓚᐅᕋᕕᑦ ᑕᒪᓐᓇ
ᐃᓱᒪᓕᕆᓂᖅ ᐊᒃᓱᕈᕈᑕᐅᖏᓐᓇᕐᖓᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ.
ᑐᑭᓯᔪᖓ ᑖᒃᑯᐊ ᑎᒍᔭᐅᒪᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ
ᐅᖃᖃᑎᖃᖃᑦᑕᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ ᑖᒃᑯᐊ
ᐃᓅᓯᓕᕆᔨᓪᓚᕆᐅᒐᑎᒃ, ᐃᓱᒪᓕᕆᔨ, ᐅᕝᕙᓘᓐᓃᑦ
ᖃᕋᓴᓕᕆᔨᐅᒐᑎ ᑕᒪᓐᓇ ᐱᑕᖃᕆᐊᖃᕐᓂᖓ
ᑲᒪᒋᔭᐅᒐᓱᐊᑐᐃᓐᓇᖅᑐᓂ. ᖃᓄᐃᑦᑐᓂᑦ ᐱᔨᑦᑎᕈᑎᓂᑦ
ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ ᐱᑕᖃᖅᑲ ᑎᒍᔭᐅᒪᔪᓄᑦ ᑕᒪᓐᓇ
ᑲᒪᒋᔭᐅᓪᓚᕆᒐᓱᓐᓂᐊᕐᓗᓂ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᑦ ᑕᐃᒃᑯᓄᖓ ᑎᒍᔭᐅᒪᔪᓄᑦ? ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᐅᓯᖃᕈᕕᑦ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᓂᒃ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ
ᐊᒃᓱᑲᓪᓚᒃ ᓯᕗᒧᐊᖅᓯᒪᑦᑎᐊᖅᑐᒍᑦ
ᒪᑐᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ
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Rankin Inlet Healing Facility and
Makigiarvik. The Rankin Inlet Healing
Facility is, by anybody’s observation, a
much more healthy and healing space. If
any of you are in Rankin Inlet, we would
be happy to show you around that space.
It has a wonderful feel to it and you can
see it as soon as you walk in. The space
used for a variety of programming is
simply better for that.
The sorts of programming we have, we
have one-on-one counselling between a
wonderful… . For me, she’s a young
woman, but she is a specialist in
counselling and she does one-on-one. I
asked the question, “Well, how do you
ensure that she is protected while she’s
doing the one-on-one?” Well, one, the
inmates are low risk and two, she is
wearing some sort of button she can press
so that she can be helped immediately.
There is that one-on-one and the space is
pleasant.
There is also a spiritual centre to it. There
is a room where the inmates can go to
have a spiritual grounding. We have
regular elder visits and work with the
elders. We have formal educational
programs as well as skills development to
facilitate that. Rankin Inlet is a model of
what we can do if we’re talking about
low-risk inmates.
In Makigiarvik, for any of you that were
there, you saw that it is divided into two
parts. One part is for low-risk inmates
that are not dealing with the same sort of
mental challenges that other low-risk
inmates are. The other half of that
building is intended for inmates with
degrees of mental challenges. They have
specialized programming there.
When you are talking low risk, I think we

ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᒪᑭᒋᐊᕐᕕᒡᓗ. ᑲᖏᖅᖠᓂᕐᒥ
ᑕᐃᓐᓇ ᒪᒥᓴᕐᕕᒃ ᑕᐅᑐᒃᑕᐅᓪᓗᓂ ᑕᐃᓐᓇ
ᐱᐅᓂᖅᓴᐅᖕᒪᒡᒎᖅ ᒪᒥᓴᕐᕕᐅᔪᖅ ᐃᓂᖃᑦᑎᐊᖅᖢᓂᓗ.
ᑕᐃᒪᓕ ᑲᖏᖅᖠᓂᕐᒧᐊᕐᓂᕈᔅᓯ ᖁᕕᐊᓱᑦᑎᐊᕋᔭᖅᑐᒍᑦ
ᑕᑯᓇᒃᑎᑦᑎᔭᕆᐊᒃᓴᖅ. ᐊᒃᓱᐊᓗᒃ
ᐃᒃᐱᖕᓇᕐᓂᖃᑦᑎᐊᖅᖢᓂ ᑕᑯᑲᐅᑎᒋᔪᓐᓇᖅᑕᐃᑦ
ᐃᓯᑐᐊᕈᕕᐅᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᕆᓪᓗᑎᒡᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ
ᐱᓕᕆᐊᓄᑦ. ᐱᐅᓂᖅᓴᐅᓪᓗᓂᓗ. ᑕᐃᒃᑯᐊ
ᐱᓕᕆᔾᔪᑎᖃᕐᓂᖅ ᐊᑕᐅᓯᐅᖃᑎᖃᖅᖢᑎᒃ
ᐃᓅᓯᓕᕆᖃᑦᑕᕐᒥᔪᖅ.
ᑕᐃᒪ ᖃᓄᐃᑦᑑᓂᖏᑦ ᐱᓕᕆᐊᖑᔪᑦ; ᐃᓅᓯᓕᕆᔨᐅᔪᖅ
ᐊᑕᐅᓯᐅᖃᑎᖃᖅᖢᓂ ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᖅ.
ᐊᐱᕆᓚᐅᕋᒪ ᖃᓄᕐᓕ ᓴᐳᒻᒥᔭᐅᑦᑎᐊᕈᓐᓇᖅᐸ
ᐊᑕᐅᓯᐅᖃᑎᖃᖅᑎᓪᓗᒍ? ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ
ᑎᒍᔭᐅᓯᒪᔪᑦ; ᐃᒪᓐᓇ ᓇᕿᑦᑎᔪᓐᓇᕐᓗᓂ
ᑲᑉᐱᐊᓇᓯᑳᓪᓚᒃᐸᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓕᖅᐸᑦ
ᓇᕿᑦᑎᑲᐅᑎᒋᔪᓐᓇᕐᓗᓂ ᑕᐃᒪᓐᓇ ᐃᑲᔪᖅᓯᔪᓐᓇᖅᑐᖅ.
ᑕᐃᒪᓐᓇ ᐊᑕᐅᓯᐅᖃᑎᖃᕈᓐᓇᖅᑯ ᐊᒻᒪᓗ ᐱᕕᖃᖅᕕᖓ
ᖁᕕᐊᓇᖅᑐᓂ.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᕕᖃᖅᑐᖅ ᐅᒃᐱᕐᓂᕐᒧᑦ
ᑐᒃᓯᐊᕆᐊᕐᕕᖃᖅᖢᓂ ᐃᓅᑉ ᑐᐃᑯᖓ
ᑐᒃᓯᐊᕐᕕᖃᕆᓪᓗᓂ ᐊᒻᒪᓗ ᐃᓐᓇᑐᖃᐃᑦ
ᐳᓛᕆᐊᖃᑦᑕᖅᖢᑎᒃ. ᐃᓕᓐᓂᐊᕆᐊᕐᕕᖃᖅᖢᓂᓗ
ᐊᒻᒪᓗ ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ
ᑕᐃᒪᓐᓇ ᐱᕕᖃᑦᑎᐊᖅᑐᖅ. ᑲᖏᖅᖠᓂᕐᒥ ᑖᓐᓇ
ᐆᒃᑑᑎᑦᑎᐊᕙᐅᔪᖅ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᓄᑦ ᐊᑐᖅᑕᐅᔪᖅ.

ᒪᑭᒋᐊᕐᕕᒃ ᑕᐃᓐᓇ ᐊᒡᒍᖅᑐᖅᑎᓴᖕᒪᑦ,
ᒪᕐᕉᓕᖅᑲᖓᓪᓗᓂ. ᐊᐃᑉᐸᖓ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᓄᑦ
ᐊᑐᖅᑕᐅᔪᖅ, ᐃᓱᒪᖏᑎᒍᑦ ᐋᓐᓂᐊᕐᓇᖏᑦ ᐊᕝᕙᖏᓐᓄᑦ
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᐃᓱᒪᖏᑎᒍᑦ
ᐋᓐᓂᐊᕈᑎᖃᕐᓂᖅᓴᓂᒃ ᐃᓱᒪᖏᑎᒍᓪᓗ
ᐱᔾᔪᑎᖃᕐᓂᖅᓴᓂᒃ. ᐱᓕᕆᔾᔪᑎᖃᖅᑎᑕᐅᓪᓗᑎᒃ. ᑖᒃᑯᐊ

ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒋᑦ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ
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have made significant progress. Our
challenge remains having appropriate
space to address high-risk offenders.
High-risk offenders, as you properly
point out, if they’re not healed, go back
into the community remaining high risk.
That said, over the last few months, we
have been working closely with Health
Services to determine whether or not we
can enhance some of the care. There has
been a real openness. The Deputy
Minister and I have been working closely
to identify how we can come together to
get some enhanced services for our
inmates to address the very issue you are
talking about.
One last point I would make is, when you
are talking about mental challenges, one
of the things I worry a lot about is
vicarious trauma. It is no easy feat to be a
correctional officer on an ongoing basis,
to work with individuals that are
challenged, and you become very
sympathetic to some of the stories that
these inmates come into your facilities. I
worry about the well-being of my staff as
well and ensure that we can have
appropriate counselling for them. I know
that my colleagues are all very concerned
about that same piece.

ᑎᒍᔭᐅᖅᑲᔪᑦ ᓯᕗᒧᐊᑦᑎᐊᖅᓯᒪᓂᖃᖅᑐᑦ. ᑕᐃᒃᑯᐊ
ᑲᒪᒋᔭᐅᓂᖏᑦ ᐊᒃᓱᕉᓴᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓈᒻᒪᒃᑐᒥᒃ
ᐃᓂᖃᑦᑎᐊᕆᐊᖃᕋᓗᐊᕋᑦᑕ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᑕᐃᒃᑯᐊ
ᐱᕋᔭᒃᓯᒪᖃᑦᑕᖅᑐᑦ ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕐᓗᑎᒡᓗ.
ᒪᒥᓴᓐᖏᑉᐸᑕ ᓄᓇᓕᖕᓄᑦ ᐅᑎᕌᖓᒥᒃ ᐊᑦᑕᕐᓇᐃᓐᓇᕐᒪᑕ
ᐱᕋᔭᒃᑲᓐᓂᕐᓂᐊᕐᓂᖏᑦ. ᑕᐃᒪᓐᓇ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ
ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᓯᒪᔪᒍᑦ ᖃᐅᔨᒐᓱᐊᖅᖢᑕ ᑖᒃᑯᐊ
ᐸᐸᑦᑎᓂᕆᖃᑦᑕᖅᑕᕗᑦ
ᐱᐅᓯᒋᐊᕈᓐᓇᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑎᒍᑦ. ᒥᓂᔅᑕᐅᓪᓗ
ᑐᖏᓕᖓᓗ ᐱᓕᕆᓯᒪᔪᒍᑦ ᖃᐅᔨᒐᓱᐊᖅᑐᓄᒃ
ᖁᑦᑎᖕᓂᖅᓴᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ
ᐊᑐᐃᓐᓇᕇᒍᓐᓇᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ
ᑎᒍᔭᐅᒪᔪᖁᑎᑦᑎᓐᓄᑦ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᑎᑦ ᒪᓕᒡᓗᒋᑦ.

ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᒃᑲᓐᓂᕈᒪᖕᒥᔪᖓ ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕ
ᐃᓱᒪᒃᑯᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ. ᑖᓐᓇ ᐃᓱᒫᓗᒌᓐᓇᓲᕆᒐᒃᑯᑦ
ᖁᐊᖅᓵᖅᓯᒪᓂᖅ. ᐃᒫᒃ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᐅᓪᓗᓂ,
ᐅᐊᑦᑎᔨᐅᓪᓗᓂ ᑕᒪᒃᑯᓂᖓ ᐃᓱᒪᒃᑯᑦ ᐊᒃᓱᕉᕈᑎᓕᖕᓂᑦ
ᑕᐃᒫᒃ ᓇᒡᓕᒍᓱᓕᕐᓇᕕᐅᑎᓲᖑᒻᒪᑦ ᐅᓂᒃᑳᖏᑦ
ᑐᓵᖃᑦᑕᖅᑐᒋᓪᓗ ᑎᒍᔭᐅᒪᔪᐃᑦ. ᑕᐃᒃᑯᐊ
ᐃᓱᒫᓗᒋᓕᓲᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᒪ ᐃᓱᒪᖏᑦ
ᐊᑦᑐᖅᑕᐅᓗᐊᖅᓯᒪᒋᐊᖏᑕᓘᓐᓃᑦ ᑕᐃᒃᑯᐊᑦᑕᐅᖅ
ᐃᓄᓕᕆᔭᐅᖃᑦᑕᕆᐊᖃᕐᒥᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.
ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᑖᒃᑯᐊ
ᑕᒪᑐᒥᖓ ᐃᓱᒫᓘᑎᖃᕕᐅᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ.

We are providing a service to the whole
of the territory, the population of the
territory, and it is for us to move forward
together. Thank you, Mr. Chairman.

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕗᒍᑦ ᐱᔨᑦᓯᕈᑎᐅᔪᒥᒃ ᓄᓇᕗᓕᒫᒧᑦ,
ᐃᓄᒋᐊᓐᓂᖏᓪᓗ ᐃᓱᒪᒋᓗᒋᑦ, ᐊᒻᒪᓗ ᓯᕗᒧᑦ
ᑲᔪᓯᑦᑎᐊᖃᑎᒌᒐᓱᒋᐊᖃᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. I just have a question for the
department on what she just said, stating
that the Rankin Inlet Healing Facility is
an ideal facility.

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ ᑖᒃᑯᓄᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ.
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ ᒪᓕᓪᓗᒍ, ᑕᐃᓐᓇ ᑲᖏᖅᖠᓂᕐᒥᒎᖅ
ᒪᒥᓴᕐᕕᒃ ᓈᒻᒪᑦᑐᑯᓘᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᕕᔅᓴᐅᓗᓂ.
ᑕᕝᕙᓂᓕ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐅᓂᒃᑳᓕᐊᖏᓐᓂ

On page 25 of the Auditor General’s
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report and I’ll quote it, it’s talking about
the Baffin correctional institute and the
Rankin Inlet Healing Facility. It reads,
“In every file we examined at the two
facilities, we found that plans for guiding
the inmates’ rehabilitation had not been
completed. Consequently, few inmates
had rehabilitative programs
recommended to help with issues such as
anger management and substance abuse.
In addition, plans had not been developed
for their release back to their community
to help them reintegrate. At both
facilities, we also found that inmates had
limited access to rehabilitative programs.
For the inmates’ files we examined, most
inmates identified as needing mental
health services did not receive them.”
The Auditor General says that nothing is
being done for the inmates and you just
said that it’s an ideal set-up in the Rankin
Inlet Healing Facility. Can you explain
the two different views that are just
totally opposite? Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Savikataaq.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I think that’s a very
important observation and there are some
lessons learned about how we went about
opening Rankin Inlet and asking
ourselves the question, “Were we ready
to open up Rankin Inlet when we opened
it up?” We had, I think, what could be
described as a bumpy start. What I was
talking about in my earlier response is
that the space itself allows us to move
forward and to put in place the proper
programming that can address some of
these issues.

ᐅᓂᒃᑳᖓᓂ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒻᒥᒃ
ᐅᖃᐅᓯᖃᖅᑕᖅᑯᖅ, ᑲᖏᖅᖠᓂᕐᒥᓪᓗ ᒪᒥᓴᕐᕕᒻᒥ.
ᐅᖃᓚᐅᖅᑐᐃᑦ, “ᑕᕝᕙᓂ ᐸᐃᑉᐹᓕᒫᑦᑎᐊᖏᓐᓂ
ᐅᖃᓕᒫᖅᑐᑕ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ
ᐱᕋᔭᐅᒍᓐᓃᐸᓪᓕᐊᒍᑎᒋᒐᓱᐊᖅᑕᖏᑦ
ᐱᔭᕇᖅᑕᐅᓯᒪᔾᔭᓐᖏᓚᑦ ᐊᒻᒪᑦᑕᐅᖅ
ᐱᓕᕆᖁᔭᐅᓯᒪᑦᑕᖅᑯᐃᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓂᖓ
ᓂᓐᖓᐅᒪᖃᑦᑕᖅᑐᓂᒃ ᓂᓐᖓᐅᒪᒍᓐᓃᑎᑦᑎᒐᓱᐊᕐᓂᕐᒥᒃ.
ᐊᒻᒪᑦᑕᐅᖅ, ᐸᕐᓇᐅᑎᐅᔪᑦ ᐱᕙᓪᓕᐊᓯᒪᓐᖏᓚᑦ
ᐊᖏᕐᕋᖏᓐᓄᑦ ᐅᑎᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ. ᑕᒪᒃᑮᓐᓂᒃ ᑎᒍᔭᐅᒪᕕᐅᔫᓐᓂᒃ,
ᖃᐅᔨᓚᐅᖅᑯᒍᑦ ᑎᒍᔭᐅᒪᔪᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓐᖏᓚᑦ
ᐃᑲᔪᕈᑎᔅᓴᐅᔪᓂᑦ ᐱᓕᕆᐊᖑᔪᓂᑦ. ᖃᐅᔨᒋᐊᓚᐅᕆᕗᒍᑦ
ᑎᒍᔭᐅᒪᔪᓕᒫᐸᓗᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᑎᑦ ᐊᒻᒪᓗ
ᐃᑲᔪᖅᑕᐅᓂᖃᓚᐅᓐᖏᓚᑦ.”

ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᖅ ᐅᖃᓚᐅᖅᑐᖅ
ᖃᓄᐃᓕᐅᖅᑐᖃᓐᖏᑦᑎᐊᕐᖓᑦ ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ
ᐃᑲᔪᖅᑕᐅᓐᖏᑦᑎᐊᕐᖓᑕ ᐊᒻᒪᓗ ᐅᖃᕋᑖᖅᑯᑎᑦ ᑖᓐᓇ
ᐋᖅᑭᑎᐊᖅᓯᒪᔪᒻᒪᕆᐅᓂᕋᖅᑐᒍ ᑕᐃᑲᓂ ᑲᖏᖅᖠᓂᕐᒥ
ᒪᒥᓴᕐᕕᒻᒥ. ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑮᑦ ᓱᒻᒪᑦ ᑖᒃᑯᐊ
ᐊᔾᔨᒌᓐᖏᑦᑎᐊᕐᖓᑎᒃ ᐅᖃᐅᓯᐅᔫᒃ: ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᐱᒻᒪᕆᐊᓘᓱᒋᔭᕋ ᑕᑯᔭᒥᓃᑦ ᑕᐃᒫᒃ.
ᐃᓕᑉᐹᓪᓕᖅᓯᒪᒐᑦᑕ ᑕᐃᓐᓇ ᑲᖏᖅᖠᓂᕐᒥ
ᒪᑐᐃᕋᓱᑦᑐᑎᒍᑦ ᐃᒥᓐᓂᒃ ᐊᐱᖅᓱᕆᐊᖃᓚᐅᕋᑦᑕ,
“ᐊᑐᐃᓐᓇᐅᒐᓗᐊᖅᑭᑕᖃᐃ? ᐃᓐᓇᖃᐃ
ᒪᑐᐃᕋᓱᓕᕋᑦᑎᒍᑦ ᐊᑐᐃᓐᓇᕈᖅᓴᐃᓯᒪᒐᓗᐊᖅᑭᑖ?”
ᐱᒋᐊᑦᑎᐊᔪᓐᖏᒻᒪᑦ ᑖᓐᓇ ᐅᖃᑦᑎᐊᒻᒪᕆᒍᓐᓇᖅᑐᖓ.
ᑕᐃᓐᓇ ᐃᓂᖓ ᐃᓂᖃᕐᓂᖓᓗ ᐱᐅᔫᒐᓗᐊᖅ
ᑲᔪᓯᑦᑎᐊᕈᑎᒃᓴᖅ, ᐋᖅᑭᑦᑎᕆᕕᔅᓴᑦᑎᐊᕙᓪᓚᕆᒃ
ᐱᓕᕆᔾᔪᑎᔅᓴᓂᑦ ᑕᐃᒃᑯᓂᖓ ᑲᒪᔾᔪᑕᐅᒍᓐᓇᕋᔭᖅᑐᓂᒃ,
ᑲᒪᕕᐅᔪᓐᓇᕋᔭᖅᑐᓂᒃ ᐅᖃᐅᓯᐅᖃᑦᑕᕋᑖᖅᑐᓂᒃ
ᐃᓱᒪᓕᕆᓂᕐᒥᓪᓗ.
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are well taken. We know that we have to
make some improvements on case
management and I think we have started.
As the Auditor General pointed out, we
didn’t wait to get the report. We have
been working in that direction to improve
the situation about case management.

ᖃᐅᔨᒪᔪᒍᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᕋᑦᑎᒍᑦ ᐃᓛᒃᑯᑦ
ᑲᒪᓂᕆᕙᑦᑕᕗᑦ ᑎᒍᔭᐅᒪᔪᓂᒃ. ᑖᓐᓇᓗ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᒃ
ᐅᑕᖅᑭᔪᐊᓗᑐᐃᓐᓇᐅᔪᓐᖏᓐᓇᑦᑕ ᑖᔅᓱᒥᓐᖓ
ᒪᑐᐃᖅᓯᓵᕋᓱᔪᒐᑦᑕ ᐋᖅᑭᒋᐊᓵᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ ᐃᓛᒃᑯᑦ
ᑲᒪᓂᕆᕙᑦᑕᕗᑦ ᑎᒍᔭᐅᒪᔪᓂᒃ.

We’ve got the space. Now we have to
make those improvements to properly aid
and help the inmates work their way back
into the community. We are starting a
new case management tracking process. I
will turn to my colleagues to get the exact
names, but now we can get into ensuring
that the programming is fully appropriate
now that we have the facility. Thank you,
Mr. Chairman.

ᐃᓂᖃᖅᑐᒍᑦ. ᑕᐃᒫᓪᓕ
ᐋᖅᑭᒋᐊᖅᐸᓪᓕᐊᒋᐊᖃᑦᑕᓕᖅᑲᕗᑦ
ᐃᑲᔪᑦᑎᐊᕐᓂᖅᓴᕆᒍᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐊᖏᕐᕋᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ. ᑕᐃᒪ ᐃᓛᒃᑯᑦ ᑲᒪᔾᔪᑎᔅᓴᓂᑦ
ᑎᒍᔭᐅᒪᔪᓄᑦ ᐋᖅᑭᑦᑎᕆᓯᒪᓕᕐᒥᔪᒍᑦ. ᒫᓐᓇ
ᖃᐅᔨᒪᑦᑎᐊᕈᓐᓇᓕᖅᑐᒍᑦ ᑖᒃᑯᐊ
ᐱᓕᕆᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓈᒻᒪᓈᖅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ.
ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓄᑦ ᖃᓄᓪᓚᑦᑖᖅ ᐊᑎᖃᕐᒪᖔᑕ
ᐱᓕᕆᐊᖑᔪᑦ ᐅᖃᖁᕙᕋ ᓈᒻᒪᑎᐊᖅᓯᒪᓂᐊᖅᑐᓂᒃ
ᐃᑲᔪᕈᑎᐅᔪᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᐊᕋᑦᑕ
ᐃᓪᓗᖁᑎᖃᓕᕋᑦᑕ, ᒪᒥᓴᕐᕕᖃᓕᕋᑦᑕ.

I’m going to turn to Mr. Deroy, who can
describe some of the practical steps we
have taken to address the very things that
you are identifying. Thank you, Mr.
Chairman.

ᒥᔅᑕ ᑎᕈᐊ ᑖᓐᓇ
ᓇᓗᓇᐃᖅᑐᐃᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᓂᖅᓴᐅᕙᓪᓚᐃᔪᖅ
ᖃᓄᓪᓚᑦᑖᖅ ᐱᒐᓱᓯᒪᒻᒪᖔᑕ ᑭᓲᔪᓂᒃ
ᓴᖅᑮᔾᔪᑎᒋᕋᑖᖅᑕᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
You know, we certainly appreciate
everything that the OAG has pointed out
to us. Certainly, one of our biggest
concerns is the lack of resources in
moving forward. We are trying to do so
many things at one time that sometimes
things are left behind a little bit.
As far as BCC is concerned, we do
realize we have issues with psychological
services and mental health over there.
Again, it has to do with the lack of
resources. We have one psychologist in
the whole of corrections and we have
many different issues in mental health
with our inmates. This is partly one of the
reasons why we are working closer now

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᒃᑯᐊ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐅᖃᐅᓯᕆᓯᒪᔭᖏᓂᓛᒃ ᖁᔭᒋᓯᒪᔭᕗᑦ.
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓱᒫᓘᑎᖃᓪᓚᕆᔅᓯᒪᒻᒥᒐᑦᑕ
ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᕐᓂᑎᓐᓂᑦ ᑲᔪᓯᒋᐊᕈᑎᔅᓴᓂᑦ.
ᐊᒥᓱᕈᓘᔮᓗᓐᓂᒃ ᐱᒐᓱᐊᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᐊᑕᐅᑦᑎᒃᑯᑦ,
ᐃᓛᓐᓂᒃᑯᓪᓗ ᑕᐃᒫᒃ ᐃᓚᖏᑦ
ᑲᒪᒋᑦᑎᐊᖅᓯᒪᓐᖏᓐᓇᑦᑎᒍ.

ᑖᓐᓇᓕ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐱᓪᓗᒍ,
ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᖃᖅᑐᑎᒃ,
ᐱᔨᑦᑎᕋᐅᑎᖃᑦᑎᐊᓐᖏᓐᓂᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᔅᓯᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᑦ.
ᐊᑕᐅᓯᕐᒥᒃ ᐃᓱᒪᓕᕆᔨᖃᖅᑯᒍᑦ ᑎᒍᔭᐅᒪᕕᓕᒫᓂ
ᐊᒻᒪᑦᑕᐅᖅ ᐊᒥᓱᓂᒃ ᐃᓱᒫᓗᑎᖃᖅᑐᑕ ᐃᓛᒃ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᔭᐅᒋᕗᖅ
ᖃᓂᒋᓂᖅᓴᕆᓪᓗᒋᑦ
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with Health to request for assistance. So
far, we have very good cooperation and
we have a plan in place to help us out
with these services.
Again, the lack of capacity at BCC to be
able to do this kind of case management
is difficult. Particularly at BCC, we have
a lot of remand inmates over there. Until
they are proven guilty, they are not really
required to take programming. We
encourage them to take programs and to
participate, but that sometimes is difficult
because it has to be voluntary.
In Rankin Inlet, like our Deputy Minister
mentioned, we do have the capacity now
to be able to offer a wide variety of
programs and we are working toward
improving and adding programs to our
curriculum in a sense. Starting a new
facility where there was never any sort of
correctional services can be difficult,
especially with all new staff that were
never involved in corrections before. All
these staff had to be first trained and
accustomed to becoming correctional
caseworkers, so it’s slow moving, but we
are making progress. Any progress is
progress. Rankin Inlet is actually doing a
lot of innovative programming, including
involving the community.
Originally, when discussions for the
Rankin Inlet facility happened, there was
a lot of talk about involving the elders in
the community and bringing the
community into our centres to help us out
with rehabilitation. If we look at it today
compared to how it was two years ago, if
I walk into the Rankin Inlet facility today
and look at the programming that is
going on and the involvement of our
staff, not just caseworkers but all floor
staff, and how they are involved in
rehabilitation, they are involved with

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᓂᖅᓴᐅᓕᖅᑯᒍᑦ
ᐃᑲᔪᖅᑕᐅᔪᒪᓂᑦᑎᓐᓄᑦ.
ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᕈᓐᓇᑦᑎᐊᖅᓯᕗᒍᑦ. ᐸᕐᓇᐅᑎᓂᓪᓗ
ᐊᖏᖃᑎᒌᒍᑎᖃᖅᓯᒪᓕᖅᑐᑕ.
ᑭᓯᐊᓂ ᑕᕝᕙ ᐱᕕᑭᓗᐊᕐᓂᖓ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᑕᕝᕙᓂ
ᕿᑭᖅᑖᓗᒻᒥ ᐊᑲᐅᓯᒪᓐᖏᒻᒪᑦ ᐃᓛᒃᑯᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᑲᒪᒋᒐᓱᒋᐊᖏᑕ. ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐱᓗᐊᖅᑐᒥ, ᐊᒥᓱᓂᒃ
ᑎᒍᔭᐅᒪᔪᒐᓚᐅᒻᒥᒻᒪᑕ ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ ᐅᑕᖅᑭᔪᐃᑦ.
ᑭᓯᐊᓂ ᐃᓕᔭᐅᓪᓚᕆᓚᓐᖏᓐᓂᖏᓐᓂ ᑎᒍᔭᐅᒪᕕᓐᓄᑦ
ᐱᓕᕆᐊᖑᔪᓂᒃ ᐱᔭᕆᐊᖃᓐᖏᒍᓐᓇᖅᑯᑦ ᓇᒻᒥᓂᖅ
ᑭᓯᐊᓂ ᐱᔪᒪᓐᓂᖅᑲᑕ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ
ᐅᖃᐅᔾᔭᐅᖏᓪᓗᑎᑦ. ᐃᑲᔪᖅᓱᐸᑦᑕᕗᑦ ᐱᖃᑕᐅᖁᓪᓗᒋᑦ
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐱᒡᒐᓇᕈᓐᓇᕆᕗᖅᔭ.
ᑲᖏᖅᓯᓂᕐᒥᓕ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐅᖃᖅᑲᐅᒻᒪᑦ,
ᐱᕕᖃᕐᓂᖅᓴᐅᓕᕋᑦᑕ ᑕᐃᑲᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓗᔭᕐᓂᒃ
ᐃᑲᔪᕈᑎᔅᓴᓂᒃ ᐱᓕᕆᔾᔪᑎᔅᓴᓂᒃ ᓴᖅᑰᕕᔅᓴᐅᓂᖅᓴᐅᒻᒪᑦ
ᑕᐃᓐᓇ ᐃᓚᕙᓪᓕᐊᒐᔅᓴᐅᓪᓗᑎᓪᓗ ᐱᓕᕆᔾᔪᑎᒋᕙᑦᑕᕗᑦ
ᑕᐃᑲᓂ. ᐱᑕᖃᓐᖏᑦᑎᐊᖅᑎᓪᓗᒍ
ᐱᒋᐊᖅᑎᑦᑎᒐᓱᐊᖅᑐᓂ ᐱᔭᕆᐊᑐᒍᓐᓇᕐᒪᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑦᑎᐊᔪᒻᒪᑕ ᐊᑕᐅᓯᕐᒥᓗᓐᓃᑦ
ᐊᓄᓪᓚᔅᓰᕕᕆᓯᒪᔪᓂᒃ ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕐᖓᕐᓂᖓᓂ
ᐱᒋᐊᖅᑎᒋᐊᖃᔪᒐᑦᑎᒍᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖑᔪᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᖅᑐᑎᓪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᖏᑦ. ᑎᒍᔭᐅᒪᔪᓕᕆᔨᔅᓴᐃᓪᓗ
ᐃᓕᓴᑎᑕᐅᒋᐊᖃᕆᓪᓗᑎᒃ, ᖃᓄᑐᐃᓐᓇᖅ
ᐱᕙᓪᓕᐊᕌᕐᔪᑦᑕᕈᑦᑕ ᐱᕙᓪᓕᐊᒐᑦᑕ. ᑖᓐᓇ
ᐱᕙᓪᓕᐊᓂᐅᕌᔪᑦᑐᖅ ᐱᐅᕗᖅ ᐊᒻᒪᑦᑕᐅᖅ
ᓄᓇᓕᓐᓂᑦᑕᐅᑦ ᐃᓚᐅᑎᑦᑎᒐᓱᖃᑦᑕᖅᑐᑕ
ᐋᖅᑭᑦᑎᕆᓕᕋᐃᒐᑦᑕ ᐱᓕᕆᔾᔪᑎᒋᓂᐊᖅᑕᑎᓐᓂᒃ.

ᐅᖃᐅᓯᖃᖃᑦᑕᕈᓗᔭᕕᐅᑎᓯᒪᒐᑦᑕ ᐃᓐᓇᑐᖃᐃᑦ
ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐃᓐᓇᒻᒪᕇᓂᓛᒃ
ᓄᓇᓕᓐᓂᙶᖅᑐᐃᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᒥᐅᑕᐅᔪᖅ
ᖃᐃᓗᑎᑦ ᒪᒥᓴᖅᕕᒻᒧᑦ ᐃᑲᕆᐊᖅᑐᕐᓗᑎᑦ ᒪᒥᓴᐃᓂᕐᒥᒃ.
ᐅᓪᓗᒥ ᑕᑯᓐᓂᕈᑦᑎᒍᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑑᓚᐅᕐᓂᖓ
ᐊᕐᕌᒎᒃ ᒪᕐᕉᔫᒃ ᖃᓄᐃᑦᑑᓚᐅᕐᓂᖓᓂ ᐃᓱᒪᒋᓗᒍ.
ᑲᖏᖅᓯᓂᕐᒥ ᒪᒥᓴᕐᕕᒻᒧᑦ ᐃᓯᕐᓗᑕ ᑕᑯᒍᑦᑕ ᖃᓄᑎᒋ
ᐱᓕᕆᒻᒪᖔᑕ ᐅᐊᕌᓗᒐᔭᖅᑐᖅ. ᐃᒫᒃ
ᐅᐊᑦᑎᑐᐃᓐᓇᕗᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᕗᓪᓗ
ᖃᓄᑎᒋ ᐃᓚᐅᓂᖃᕐᒪᖔᑕ ᑕᑯᔅᓴᐅᑦᑎᐊᓪᓚᕆᑦᑐᖅ
ᒪᒥᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᖅ.
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talking with the inmates or they are
involved in all these different programs.
It’s very encouraging and we’re just
going to keep building on that. Thank
you, Mr. Chairman.

ᐅᖃᖃᑎᖃᖅᐸᑦᑐᑦ ᑎᒍᔭᐅᒪᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐱᖃᑕᐅᕙᑦᑐᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ.
ᑲᔪᖏᕐᓇᒻᒪᕆᑉᐳᖅ ᐊᒻᒪᓗᕝ ᑖᓐᓇ
ᐱᕈᖅᓴᖅᐸᓪᓕᐊᑎᑐᐃᓐᓇᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᔅᓯᕙᐅᑕᖅ. ᓐᖓ

Chairman: Thank you, Mr. Deroy. I’ve
just got a couple of more questions under
this category. I have no more names on
my list.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ.
ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᕋᒪ ᑕᒪᔅᓱᒪ ᒥᔅᓵᓄᑦ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ ᐊᐱᕆᔪᒪᔪᓂᒃ.

When you are talking about having one
psychologist on staff across the territory
and then a specialized counsellor in the
Rankin Inlet facility, when you’re
offering one-on-one counselling, it seems
like those individuals would be very
challenged to be able to meet the need.
Further to that and I know you say that it
has to be voluntary, but one of the
questions or concerns that I would have
is that there are many inmates, just due to
a lack of education or their own situation
in life, that either may not recognize that
they need help or may not recognize that
there is help available that will help them
deal with the issues.

ᐅᖃᐅᓯᖃᕋᐃᒐᕕᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐃᓱᒪᓕᕆᔨᒥᒃ
ᓄᓇᕗᓕᒫᒧᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐊᑕᐅᓯᖅᑕᐅᖅ
ᐃᓅᓯᓕᕆᔨᐅᒋᓪᓗᓂ ᑲᖏᖅᓯᓂᕐᒥ; ᑕᐃᒪ
ᐃᓄᑑᖃᑎᖃᖃᑦᑕᕐᓗᓂ ᐃᑲᔪᕋᓱᖃᑦᑕᓂᐊᕐᓗᓂ
ᐊᔅᓱᕉᑎᓇᒻᒪᕆᒃᑲᔭᖅᑯ ᐱᓇᓱᐊᖅᑕᖏᓐᓄᑦ. ᐊᒻᒪᑦᑕᐅᖅ,
ᖃᐅᔨᒪᔪᖓ ᐃᒻᒥᓂᒃ ᐱᔪᒪᓂᖃᕆᐊᖃᖅᑯ,
ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑯᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒫᓘᑎᖃᖅᑯᖓ
ᐊᒥᓱᒻᒪᕆᐅᒻᒪᑕ ᑎᒍᔭᐅᒪᔪᑦ,
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᖃᓄᐃᑦᑑᓂᖏᑦ ᐃᓅᓯᖏᓐᓂ,
ᐃᓕᓴᖅᓯᓯᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑯᑦ
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂ ᐱᔾᔪᑎᖏᓐᓄᑦ ᑲᒪᓂᕐᒥᒃ.

It just seems like you’re saying all the
right things, but the resources or the help
just isn’t there. Mr. Deroy mentioned that
things are progressing and that is
encouraging, but at the same time, I have
to ask: what real steps are you doing to
really make an impact in that
progression? Ms. Sanderson.

ᐅᖃᖅᑑᔮᕋᕕᓪᓕ ᓈᒻᒪᑎᐊᖅᑐᓂᒃ ᑭᓯᐊᓂ
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔪᖅᑕᐅᓂᖅ
ᑕᕝᕙᐅᓐᖏᑦᑑᔮᕐᖓᑦ. ᒥᔅᑕ ᑎᕈᐊ ᐅᖃᖅᑲᐅᒻᒪᑦ
ᐱᕙᓪᓕᐊᕙᓪᓕᐊᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ
ᑲᔪᖏᕐᓇᒻᒪᕆᑉᐳᖅ, ᑭᓯᐊᓂ ᐊᑕᐅᑦᑎᒃᑯᑦ
ᐊᐱᕆᔭᕆᐊᖃᖅᑯᖓ ᑭᓱᓪᓚᑦᑖᓂᒃ ᐱᓕᕆᐊᖃᖅᑭᓯ
ᐊᒃᑐᐃᑎᐊᕐᓂᖃᕐᓂᐊᕐᓂᖏᓐᓄᑦ ᐱᕙᓪᓕᐊᓂᐅᔪᖅ? ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Some are significant
steps and some are baby steps. I think a
significant step was the opening of the
Rankin Inlet. It gave us a facility where
we could start to plan and properly
facilitate healing and rehabilitation of
inmates.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᓚᖏᑦ ᐊᔅᓱᓪᓗᐊᑲᓪᓚᒃ
ᐊᓪᓗᕆᐊᕐᓂᐅᓯᒪᔪᑦ ᐃᓚᖏᑦ ᒪᐅᖓᑦᑎᐊᑯᓗᒃ
ᐊᓪᓗᕆᐊᕐᓂᐅᓯᒪᔪᑦ. ᑕᐃᒃᑯᐊ ᐊᖏᔪᑲᓪᓚᐃᑦ
ᐊᓪᓗᕆᐊᕐᓂᕆᓯᒪᔭᕗᓪᓕ ᒪᑐᐃᖅᓯᓂᐅᔪᖅ ᑲᖏᖅᓯᓂᕐᒥ
ᑕᐃᔅᓱᒥᖓ ᒪᒥᓴᖅᕕᒻᒥ. ᑕᐃᒪᓕ ᐱᕕᑖᓚᐅᕋᑦᑕ
ᐸᕐᓇᕕᔅᓴᒥᒃ ᑐᑭᒧᐊᑦᑎᑦᑎᕕᔅᓴᒥᒃ ᒪᒥᓴᕐᓂᖏᓐᓄᑦ
ᑎᒍᔭᐅᒪᔪᐃᑦ.

I worried about the early opening of the

ᐃᓱᒫᓘᑎᖃᓚᐅᖅᑯᖓ ᒪᑐᐃᖅᓴᕋᐃᓐᓂᕆᓚᐅᖅᑕᖓ

17

Makigiarvik because we wanted to avoid
some of the bumps that we went through
with the premature opening of Rankin
Inlet before we were ready, but the mould
remediation situation forced our hand
there. Anybody who has seen the
situation now knows that the low-risk
inmates that are at Makigiarvik, the space
which allows for the start of that.
My point is that the facilities provide a
big step forward and then over time, we
have to properly get at some of the areas
identified by the Auditor General’s
report, such as proper case management,
as the Member has pointed out, for
Rankin Inlet, and we’re putting in place
the pieces for that, enhanced community
involvement through the elders working
directly, and enhanced training for the
staff to interface with the inmates in lowrisk situations. We are taking those steps
now and we are moving forward on the
basis of momentum.

ᒪᑭᒋᐊᖅᕕᒻᒥ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐳᕈᑎᐅᓚᐅᖅᑐᑦ
ᐊᑐᓚᐅᖅᑕᕗᑦ ᒪᑐᐃᖅᓴᕋᐃᑎᑦᑎᓂᕐᒥᒃ ᑲᖏᖅᖠᓂᕐᒥ
ᑭᓯᐊᓂᓕ ᐅᖁᐋᓗᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᓐᓇ
ᒪᑐᐃᖅᓴᕋᐃᒋᐊᖃᑦᑎᐊᒻᒪᕆᓚᐅᕐᖓᑦ. ᑭᓇᑐᐃᓐᓇᖅ
ᑕᑯᓯᒪᔪᖅ ᖃᓄᐃᑦᑑᓂᖓᓂ ᒫᓐᓇᐅᔪᖅ ᖃᐅᔨᒪᓕᖅᑯᑦ
ᐅᓗᕆᐊᓇᓐᖏᓂᖅᓴᐃᑦ ᑎᒍᔭᐅᒪᔪᑦ ᒪᑭᒋᐊᖅᕕᒻᒥ
ᐱᕕᖃᓕᖅᑯᑦ ᐱᔪᓐᓇᖅᑎᑕᐅᓗᑎᑦ ᐱᒋᐊᖅᐸᓪᓕᐊᓂᕐᒥᒃ
ᑕᐃᒪᐃᑦᑐᒥᒃ.

ᐅᖃᐅᓯᕆᔭᕋᓕ ᑖᒃᑯᐊ ᑎᒍᔭᐅᒪᕕᐅᔪᑦ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕗᑦ ᐊᖏᔪᒻᒪᕆᐅᔪᒥᒃ ᐊᓪᓗᕆᐊᕐᓂᐅᔪᒥᒃ
ᓯᕗᒧᑦ ᐊᒻᒪᓗ ᑲᒪᕙᓪᓕᐊᑎᐊᕈᓐᓇᖅᓯᓂᐊᖅᑯᒍᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑎᖅᔪᐊᒃᑯᑦ ᐅᓂᒃᑳᖓᓂ,
ᓲᕐᓗ ᑲᒪᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ ᐃᓛᒃᑰᑎᑦᑎᓂᒃᑯᑦ ᑲᒪᓂᕐᒥᒃ.
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᑲᖏᖅᖠᓂᕐᒧᑦ ᐅᖃᖅᑲᐅᒥᒻᒪᑦ,
ᐋᖅᑭᓱᐃᕙᓪᓕᐊᕗᒍᑦ ᐱᐅᓂᖅᓴᐅᔪᓂᒃ ᓄᓇᓕᓐᓂᑦ
ᐃᓚᐅᑎᑦᑎᓂᖅᓴᐅᓂᕐᒥᒃ ᐃᓐᓇᑐᖃᕐᓂᑦ
ᐱᓕᕆᖃᑎᖃᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐱᐅᓂᖅᓴᐅᔪᓂᒃ
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ
ᑲᒪᒍᓐᓇᑎᐊᖁᓪᓗᒋᑦ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓗᐊᓐᖏᑦᑐᓂᑦ
ᑎᒍᔭᐅᒪᔪᓂᒃ ᑲᒪᓂᕐᒧᑦ.ᑕᐃᒪᓕ, ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ
ᐊᓪᓗᕈᑎᖃᖅᑯᒍᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᕗᒍᑦ
ᐱᕙᓪᓕᐊᐸᓪᓕᐊᓂᒃᑯᑦ.

We remain enormously challenged with
high-risk offenders. That’s the reality that
we are dealing with because we can’t
make significant improvement where the
facility operates against dealing with
some of the most profoundly traumatized
individuals who act out in high-risk
ways. We do limited programming at
BCC, but we can see a movement
forward in the other facilities. Thank you,
Mr. Chairman.

ᒫᓐᓇ ᓱᓕ ᐊᒃᓱᕉᑎᖃᒻᒪᕆᑉᐳᒍᑦ ᐅᓗᕆᐊᓇᕐᓂᖅᓴᐅᔪᓂᒃ
ᐅᐊᑦᑎᔭᐅᔭᕆᐊᖃᕐᓂᖅᐹᖑᔪᓂᒃ ᑎᒍᔭᐅᒪᔪᓂᒃ. ᑖᒃᑯᐊ
ᐅᓪᓗᒥᐅᔪᖅ ᖃᓄᐃᑦᑑᓪᓚᑦᑖᖑᕗᑦ ᐱᔾᔪᑎᓕᒻᒥᒃ
ᑲᒪᒋᓇᓱᑦᑕᕗᑦ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᒍᓐᓇᖏᓐᓇᑦᑕ
ᑎᒍᔭᐅᒪᕕᐅᔪᖅ ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒍ ᑲᒪᓂᕐᒥᒃ
ᐋᖅᑭᒋᐊᕆᔪᒪᒐᓗᐊᖅᑐᑕ ᑕᐃᒃᑯᓄᖓᐃᓛᒃ
ᖁᐊᖅᓵᖅᓯᒪᓂᖅᐹᖑᔪᓄᑦ ᐊᒻᒪ
ᐅᓗᕆᐊᓇᖅᓵᓂᖅᐹᖑᓲᖑᔪᓂᑦ ᖃᑦᑏᓐᓇᐅᔪᓂᒃ
ᐱᓕᕆᐊᖑᔪᓂᒃ ᑲᒪᒍᓐᓇᐸᑉᐳᒍᑦ ᕿᑭᖅᑦᑖᓗᒻᒥ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᑭᓯᐊᓂᓕ ᐊᐃᑉᐹᓂᑦ ᑎᒍᔭᐅᒪᕕᒻᒥ
ᑕᒪᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᓂᖅᓴᐅᔮᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. I think these are very
interesting conversations we are having
here and I think it takes all of us to try to
deal with this, not just the department. I
think you have very complex issues that

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᖃᑎᒌᑦᑎᐊᑐᒻᒪᕆᐅᕗᒍᑦ ᐅᕙᓂ ᐊᒻᒪᓗ ᐅᕙᒍᓕᒫᖅ
ᑲᒪᒋᐊᖃᖅᑐᑕ, ᐱᓕᕆᕕᑐᐃᓐᓇᐅᖏᑦᑐᖅ.
ᐊᖏᔫᑎᐊᓘᒻᒪᑕ ᐃᓱᒫᓘᑎᐅᔪᑦ ᑲᒪᒋᒐᓱᑦᑕᓯ ᐊᒻᒪᓗ

18

you are dealing with and with the limited
resources, it just makes it that much
harder. One of the things that comes to
my mind, we have often talked about
problems in Nunavut that deal with
mental health. I think that you’re dealing
with a lot of inmates who have that
problem.
I don’t think it starts there. I think it
started way back in the community. It
started way back in the families. I’m
wondering: what or how much work you
do with families where the children
growing up who see this coming back
and forth from the jails, where it almost
becomes normal for somebody to go
serve time, where somebody is not
greatly upset because this is happening
because they have seen it many times
before, how can we deal with that as a
society? What is it that we need to do so
that we get to the children before they
start to repeat what their parents are
doing?
What kind of conversations have you
had, if any, with the other departments
that I feel play a very large role in this
prevention? I am talking about crime
prevention. I think we need to start
looking more at the long term, not just
about building more jails. What we need
to do is ensure that families are supported
so that we don’t get to that point. Do you
like a long-term strategy or anything that
has that priority in working with families
so that we don’t see the same kind of
behaviours happening with the children
as they are growing up? Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Angnakak.
Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.

ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᕐᓂᓯ ᐱᔭᕆᐊᑦᑐᓕᖅᑎᑦᑎᑎᐊᒻᒪᕆᒻᒪᑦ.
ᐊᑕᐅᓯᐃᐅᔪᒥᒃ ᐃᖅᑲᐃᕗᖓ,
ᐅᖃᐅᓯᖃᖃᑦᑕᒐᓚᒃᓯᒪᒐᑦᑕ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓂᑦ
ᓄᓇᕗᑦᒥ ᐱᔾᔪᑎᓕᓐᓂᑦ ᐃᓱᒪᓕᕆᓂᕐᒥᑦ ᐊᒻᒪᓗ
ᐃᓱᒪᓪᓗᖓ ᐊᒥᓱᒻᒪᕆᐅᔪᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᑦ
ᐱᓕᕆᐊᖃᕆᐊᖃᖅᐸᑦᑐᓯ ᑎᒍᔭᐅᒪᔪᓂᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓕᓐᓂᑦ.

ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᖅᐸᓪᓚᐃᕙᓐᖏᑦᑐᖅ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ.
ᓄᓇᖏᓐᓂᑦ ᐱᒋᐊᖅᓯᒪᔪᒥᓃᑦ ᑕᐃᔅᓱᒪᓂ, ᐃᓚᒌᖏᓐᓂᑦ,
ᐊᖏᕐᕋᖏᓐᓂᑦ. ᐃᓱᒪᒐᒪ, ᖃᓄᑎᒋᑭᐊᕐᖓᐃᑦ, ᖃᓄᑎᒋ
ᐃᓚᒌᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᐸᑉᐱᓯ ᑕᐃᒃᑯᐊ ᓱᕈᓯᓛᑦ
ᐱᕈᖅᐸᓪᓕᐊᔪᐃᑦ ᑕᑯᖃᑦᑕᖅᑐᐃᑦ ᐅᑎᖅᑕᕋᐅᔭᖅᑐᓂᑦ
ᑎᒍᔭᐅᒪᕕᓐᓂ, ᑕᐃᒫᒃ ᐃᓅᓯᕐᒧᑦ
ᐃᓚᒋᔭᐅᑐᐃᓐᓇᖅᑑᔮᓕᖅᑐᑎᒃ ᑕᒪᓐᓇ ᐃᓅᓯᕐᒧᑦ
ᐃᓚᒋᔭᐅᔫᔮᑐᐃᓐᓇᓕᖅᑐᓂ, ᖃᓄᐃᒋᔭᐅᔫᔮᕈᓐᓃᖅᑐᓂᓗ
ᑕᑯᔭᐅᓕᖅᑭᑦᑖᖅᓯᒪᖃᑦᑕᕋᒥ. ᖃᓄᕐᓕ ᐅᕙᒍᑦ
ᐃᓅᖃᑎᒌᓪᓗᑕ ᑕᒪᓐᓇ ᖃᓄᖅ ᓱᒋᐊᕈᓐᓇᖅᐸᕗᑦ?
ᑕᐃᒃᑯᐊ ᓱᕈᓯᓛᑦ ᐃᑲᔪᕆᐊᕈᓐᓇᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍᑦ
ᐊᓈᓇᑯᖏᑕ, ᐊᑖᑕᑯᖏᑕ ᐊᑐᖅᑕᒥᓂᖏᓐᓂᑦ
ᒪᓕᔅᓴᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ?

ᖃᓄᖅ ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᕕᓯ?
ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᒍᔅᓯ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᑦ
ᐊᓯᖏᓐᓂᑦ, ᖃᓄᖅ ᐃᓚᐅᓂᖃᕆᐊᖃᕐᒪᖔᑦᑕ?
ᐱᕋᔭᒃᑕᐃᓕᒪᓂᕐᒥᑦ ᐅᖃᐅᓯᖃᖅᑐᖓ.
ᓯᕗᓂᑐᖃᖅᑎᓐᓄᑦ ᐃᑲᔪᕐᓂᕐᒥᒃ
ᑕᑯᓐᓈᓂᖅᓴᐅᒋᐊᖃᖅᑐᒍᑦ
ᑎᒍᔭᐅᒪᕕᓕᐅᖅᑐᐊᓗᑐᐃᓐᓇᐅᓐᖏᓪᓗᑕ. ᐃᓚᒌᓂᒃ
ᐃᑲᔪᕆᐊᖔᕋᓱᒋᐊᖃᖅᑐᒍᑦ ᑕᒪᐅᖓ
ᑎᑭᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᑕᐃᒪᐃᑦᑐᓂᒃ
ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᕕᓯ ᓯᕗᓂᑐᖃᑦᑎᓐᓄᑦ
ᐊᑐᕐᓂᐊᑕᔅᓯᓐᓂᒃ ᑖᔅᓱᒥᖓ ᓯᕗᓪᓕᐅᑎᑦᑎᓯᒪᔪᒥᒃ
ᐃᓚᒌᓂᒃ ᐱᓕᕆᖃᑎᖃᕆᐊᖃᕐᓂᐊᕐᓗᓯ,
ᑕᑯᐃᓐᓇᖃᑦᑕᓂᐊᓐᖏᓇᑦᑕ ᓱᕈᓯᓛᖁᑎᖏᓐᓂᑦ
ᒪᓕᔅᓴᖅᑐᓂᒃ ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,

19

Chairman. I really want to thank the
Member for your comments and
questioning. I’m going to take a step
back. With all due respect, I don’t think
the challenges we’re dealing with in
Nunavut started with the families.
I come from a jurisdiction; I was the head
of Aboriginal Affairs in Ottawa. I was the
Assistant Deputy Attorney General for
Aboriginal Affairs for the federal
Department of Justice. For about seven
years, I read an enormous number of
cases about the harm that the federal
government did towards aboriginal
peoples. Now, I’m not saying it was
necessarily malicious. It happened.
That’s part of our history.
Unfortunately, I’m one of Canada’s
experts on some of the negative aspects
of residential schools, for instance. In
Nunavut, you have other examples of
some harmful history that has had an
impact on the story of Nunavut moving
forward. Yes, today, we see a lot of
challenges in families. We see a lot of
challenges in the education system. We
see a lot of this, but when I start in
looking at the full analysis, I would take
a step backwards and go to earlier days.
I often say to people, anybody who will
listen to me, and a lot of people are no
longer choosing to listen to me in my
family and amongst my friends, is put
yourself in those situations and try and
understand how you would react if you
had been treated that way, not just you
but your uncle, your cousin, your mother,
or your sister. Understand issues like
anger management, understand issues
like harm, failed parenting, when you
have been raised in an environment
where parenting wasn’t properly shown
to you and you were in a residential

ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ, ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑎ
ᑕᒪᑐᒥᖓ ᓂᓪᓕᐅᑎᖃᕐᒪᑦ ᐊᐱᖅᑯᑎᖃᕐᒪᓪᓗ. ᐃᒻᒪᖄ,
ᑭᖑᑉᐱᐊᓚᐅᑲᑲᐃᓐᓇᕐᓗᖓ. ᑕᒪᒃᑯᐊ ᐱᓇᐊᕐᓗᑦᑕᐃᑦ
ᓄᓇᕗᑦᒥ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ ᐃᓚᔮᕇᖕᓂᒃ
ᐱᒋᐊᖃᑦᑕᕋᓱᒋᓐᖏᓐᓇᒃᑭᑦ.

ᓯᕗᒃᑲᖅᑕᖅᑎᒋᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᐋᑐᕚᒥ
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᕆᓯᒪᓪᓗᓂᖓ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐱᓕᕆᕕᒻᒥ
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. 7-ᓄᑦ
ᐊᕐᕌᒍᓄᑦ, ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐊᓗᖕᓂᑦ
ᑲᒪᒋᔭᖃᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ
ᑕᐃᒃᑯᐊ ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ ᑲᓇᑕᐅᑉ
ᒐᕙᒪᑯᖏᓐᓄᑦ. ᑕᐃᒪᓐᓇ ᐱᐅᓯᖃᓱᖓᖅᑎᓪᓗᒋᑦ ᓱᓕ.

ᐊᔪᓐᖏᑦᑐᐊᓘᓐᖏᑦᑐᖓᐅᒐᓗᐊᖅ, ᒪᑯᐊᓗ
ᐆᒃᑑᑎᒋᔪᓐᓇᖅᑕᒃᑲ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᔪᑦ.
ᐊᓯᖏᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ
ᐃᒻᒪᑲᓪᓚᒃ ᐊᒃᑐᐃᓂᖃᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ
ᑭᖑᕚᕆᔭᐅᔪᓂᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᓄᓇᕗᒻᒥ,
ᐆᒃᑑᑎᖃᕈᓐᓇᕐᒥᔪᒍᑦ ᐊᒃᑐᐃᓂᖃᒻᒪᕆᓐᓂᑰᔪᓂᒃ
ᐱᕙᓪᓕᐊᓂᐅᔪᒥᒃ ᓄᓇᕗᒻᒥ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᕐᓂᖓᓂ.
ᐅᓪᓗᒥ, ᐅᓄᖅᑐᓂᑦ ᐊᒃᓱᕉᑎᒻᒪᕆᐅᔪᓂᒃ ᑕᑯᖃᑦᑕᖅᑐᒍᑦ
ᐃᓚᔮᕇᖕᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᑦ.
ᐃᓕᓐᓂᐊᕐᓂᕆᓕᓂᒃᑯᑦ ᐊᒃᓱᕉᑎᖃᒻᒪᕆᑉᐳᑦ. ᑕᒪᓐᓇ
ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᑭᓯᐊᓂ ᐃᓗᐃᑦᑑᓗᒍ ᕿᒥᕐᕈᐊᖅᑐᒍ,
ᐅᑎᕆᐊᕆᐊᖃᕋᔭᖅᑯᖓ ᐅᐊᑦᑎᐊᕈᕐᓂᐅᓴᐅᔪᓂᒃ
ᐅᓪᓗᓂᒃ.

ᐅᖃᕋᔪᑉᐸᑉᐳᖓ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ, ᓈᓚᒍᒪᓂᖃᖅᑐᒧᑦ,
ᐊᒻᒪᓗ ᐊᒥᓱᒻᒪᕆᐅᔪᑦ ᓈᓚᒍᒪᓐᓃᕐᓂᑰᕗᑦ
ᖃᑕᓐᖑᑎᒃᑲᓂ ᐊᒻᒪᓗ ᐱᖃᑎᒃᑲᓂ, ᐃᓱᒪᒋᐊᖃᑦᑕᕐᓗᓯ
ᑐᑭᓯᒐᓱᐊᕐᓗᓯ ᓱᒐᔭᕐᒪᖔᔅᓯ ᑕᐃᒪᓐᓇ
ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᕐᓂᕈᕕᑦ, ᐃᕝᕕᑑᓐᖏᑦᑐᖅ, ᑭᓯᐊᓂ
ᐊᒃᑲᐃᑦ, ᐃᓪᓗᐊᖅᔪᐃᑦ, ᐊᓈᓇᐃᑦ, ᐊᖏᔪᑯᓗᐃᑦ.
ᑐᑭᓯᓗᓯ ᑭᓱᓂᒃ ᓲᕐᓗ ᓂᓐᖓᖃᑦᑕᓂᕐᒥᒃ, ᑐᑭᓯᓗᓯ
ᑭᓱᓂᒃ ᐋᓐᓂᓇᖅᑐᓂᒃ, ᐊᖏᔪᖅᑳᖃᑦᑎᐊᖏᓐᓂᖅ,
ᐱᕈᖅᓴᓚᐅᖅᓯᒪᑎᓪᓗᑎᑦ ᐊᖏᔪᖅᑳᖑᑦᑎᐊᓂᕐᒥᒃ
ᑕᑯᔅᓴᐅᑎᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᒥᒃ ᐊᒻᒪᓗ
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school. I think that’s the starting point for
us to understand some of the harm that
we are dealing with, harm done to
individual members of Inuit but also in
other aboriginal communities across
Canada. So that’s my starting point.
Moving forward, we have to start with
the whole notion that the individuals that
we are dealing with are human beings.
They’re members of the human family
and they are members of their own
individual families that are dealing with a
lot of these issues.
Yes, I have had significant discussions
with the Deputy Minister of Health and
the Deputy Minister of Education. The
Deputy Minister of Family Services was
the former Acting Deputy Minister of
Justice and, indeed, she has been very
helpful to me as I move into this role.
It is a continuum and unfortunately for
us, we are at the end of that continuum.
You know, a child is born and then it’s
simply an act of fate as to which way that
child goes when you go through the
continuum of life. That child may be born
with FASD, as I suggested, and why was
the child born with FASD? Well, his or
her mother may have had significant life
challenges and the only way she could
cope was self-medication, through drug
or alcohol consumption, for instance, and
then you take that child through the
continuum of life and early childhood
education may not be appropriate; early
childhood nutrition. The schools may not
be adapted for the nature of that child’s
harm and so you work that child through
the life, then you have that first
interaction with the police, and then you
have the first interaction with the court
system, which is pretty alien to anybody,
let alone somebody who has never been

ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᕈᕕᑦ. ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒋᕙᒃᑲᓕ ᐱᒋᐊᕈᑎᐅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ
ᑐᑭᓯᒋᐊᕋᓱᓐᓂᕐᒥᒃ ᐋᓐᓂᖅᑕᐅᓂᑰᓂᒃ ᑲᒪᑎᓪᓗᑕ,
ᐋᓐᓂᕈᑎᐅᔪᑦ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓯᖏᓐᓄᑦ
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᓄᓇᖃᖅᑐᓂᒃ ᑲᓇᑕᒥ. ᑕᕝᕙᓕ
ᐱᒋᐊᕈᑎᒋᕙᕋ.
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᕐᓗᓂ,
ᐱᒋᐊᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑰᕋᑦᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᕗᑦ
ᐃᓅᖕᒪᑕ, ᐃᓅᖃᑎᒋᔭᐅᖃᑕᐅᖕᒪᑕᓗ.
ᐃᓚᒋᔭᐅᖃᑕᐅᒻᒪᑕ ᐃᓅᖃᑎᒥᓄᑦ,
ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᓪᓗ ᐃᓚᔮᖏᓐᓄᑦ ᑲᒪᒋᔭᖃᖅᑐᓂᒃ
ᐊᒥᓱᒻᒪᕆᐅᔪᓂᒃ ᐊᔅᓱᕈᕐᓇᖅᑐᓂᒃ.

ᐄ, ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕋ ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᐊᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᕆᑲᐃᓐᓇᓚᐅᖅᓯᒪᒻᒥᔭᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ,
ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐄᑦᑎᐊᒻᒪᕆᒃ, ᐃᑲᔫᑎᖃᖅᓯᒪᒻᒪᕆᑉᐳᖅ
ᐅᕙᓐᓄᑦ, ᐃᖅᑲᓇᐃᔮᕆᔭᓐᓄᑦ ᓅᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᖓ.

ᓲᕐᓗ ᐅᐃᑖᖅᑐᑎᑐᑦ, ᑕᐃᒪᓐᓇ ᐊᑐᕋᑦᑎᒃᑯᑦ
ᐃᓱᓕᑉᐸᓪᓕᐊᓕᕐᓂᖓ ᑕᑯᒃᓴᐅᔪᖅ ᓄᓐᖑᐊᓃᑉᐳᒍᑦ.
ᓲᕐᓗ, ᓱᕈᓯᖅ ᐃᓅᒐᒥ ᐊᒻᒪᓗ ᑕᐃᒪ, ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ
ᑐᕌᒐᖃᕐᓂᐊᖅᑯ ᐱᕙᓪᓕᐊᓂᖓᓂ ᐃᓅᓯᖓᓂ.
ᓲᕐᓗ ᑖᓐᓇ ᓱᕈᓯᖅ ᐃᓅᑐᐃᓐᓇᕆᐊᓕᒃ ᐊᓈᓇᖓ
ᓇᔾᔨᓪᓗᓂ ᐃᒥᖃᑦᑕᕐᓂᖅᐸᑦ, ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ, ᓱᒻᒪᑦ
ᐃᓅᓐᓂᖅᑲ ᐃᒥᖃᑦᑕᖅᑐᒧᑦ ᐊᓈᓇᒧᑦ? ᑕᐃᒪ, ᐊᓈᓇᖓ
ᐱᓇᐃᓗᑕᖃᐅᓗᐊᕐᓂᕐᒥᓄᒃ ᑕᐃᒪᐃᑦᑐᕕᓂᐅᔪᒃᓴᐅᔪᖅ
ᐊᒻᒪᓗ ᐃᒻᒥᓂᒃ ᓴᐃᒻᒪᖅᓴᕋᓱᒃᖢᓂ ᓵᖦᖢᓂᓗ
ᐃᒥᐊᓗᖕᒧᑦ, ᐊᖓᔮᕐᓇᖅᑐᓄᓪᓘᓐᓃᑦ, ᐆᒃᑑᑎᒋᓗᒍ,
ᑕᐃᒪᓕ ᑖᓐᓇ ᓱᕈᓯᖅ ᐃᓅᓯᕐᒥᒃ
ᐱᕙᓪᓕᐊᓂᖃᓕᕈᓐᓇᖅᑯ ᐃᓕᓐᓂᐊᓕᓵᕐᓂᒥᑦ ᐊᒻᒪᓗ
ᓂᕆᖃᑦᑕᕐᓂᖓ, ᓈᒻᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑐᑎᑦ.
ᐃᓕᓐᓂᐊᖅᕕᐅᔪᑦ ᐋᖅᑭᓯᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑯᑦ
ᑕᐃᒪᐃᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᑦ ᐊᔅᓱᕉᑎᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ
ᓯᕗᓪᓕᖅᐹᒥ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᓕᖅᑐᓂ ᐊᒻᒪᓗ
ᓯᕗᓪᓕᖅᐹᒥ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑲᒪᒋᔭᐅᓕᕆᓪᓗᓂ,
ᑕᒪᓐᓇ ᑲᑉᐱᐊᓇᖅᑐᒻᒪᕆᐋᓘᒻᒪᑦ, ᑕᕝᕙᑭᐊᖅ
ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᐃᓕᓐᓂᐊᓚᐅᖅᓯᒪᓐᖏᑦᑐᒧᑦ
ᑕᐃᒪᐃᑦᑐᓂᒃ. ᑎᒍᔭᐅᑦᑕᓕᖅᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐅᑕᖅᑭᓪᓗᑎᑦ ᐃᖅᑲᑐᖅᑕᐅᕕᔅᓴᖓᓂ ᑎᒍᔭᐅᒪᓕᖅᑐᑎᑦ
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formally educated. They’re sentensed or
they’re on remand and they’re in our
hands.
You’re absolutely right; we are on the
same wavelength. The individuals that
we are dealing with are part of a
continuum that didn’t start with their
birth, but started well before that. That’s
why we absolutely agree with the
philosophy of working on programming
and whatnot, but it is part of a larger
picture, working with the other
departments and working with other
members of the community, volunteer
organizations, and churches, the whole
gamut of Nunavut society. Thank you
very much, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for your response.
But I do believe that behaviour is learned
at the family because a lot of these hurts
are intergenerational and in Nunavut, and
I think our Chair touched on that, we
really haven’t had that opportunity to
really provide the mental health healing,
not just in jails, I mean in communities
and families. We haven’t addressed
trauma.
There is still so much talk about the past
and the reason why there is so much talk
about the past is because there are a lot of
people that are stuck there because they
haven’t been helped to go forward. When
one parent is in the past, how do the kids
move forward? I think we need to address
that and this is one of the reasons why
we’re seeing the kinds of problems that
we’re seeing. It’s not getting better.
I’m really hoping that this report will

ᐊᒻᒪᓗ ᑕᐃᒪ ᐱᓯᒪᖔᓕᖅᑲᕗᑦ.
ᓱᓕᓪᓚᕆᑉᐳᑎᑦ ᑕᐃᒫᑦᑎᐊᖅ ᐃᓱᒪᖃᑎᒌᑦᑐᒍᒃ. ᐃᓄᐃᑦ
ᑲᒪᒋᔭᕗᑦ ᐱᖃᑕᐅᒻᒪᑕ ᑲᔪᓯᔾᔪᑕᐅᓯᒪᔪᒥᒃ
ᐱᒋᐊᖅᓯᒪᓐᓂᖏᑦᑐᒥᒃ ᐃᓅᒐᒥᒃ, ᑭᓯᐊᓂ
ᓯᕗᓂᑐᖄᓗᐊᓂ ᐊᒻᒪᓗ ᑕᐃᒫᒃ ᐊᖏᖃᑎᒌᑦᑎᐊᖅᐳᒍᑦ
ᓱᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᖃᕆᐊᖃᕐᓂᑎᓐᓂ ᐱᓕᕆᐊᔅᓴᐅᔪᓂᒃ,
ᐊᒻᒪᓗ ᑭᓱᓂᒃ. ᑕᐃᒪ ᑖᓐᓇ ᑭᖑᕚᖓ ᕿᑐᕐᖓᖅᑖᖓ
ᑕᒪᑐᒥᖓ ᐊᑐᓕᖅᐳᖅ. ᒪᑯᐊᓗ ᐃᓕᓐᓂᐊᕐᕖᑦ ᐃᒻᒪᖄ
ᑕᐃᒪᐃᑦᑐᒧᑦ ᓱᕈᓯᕐᒧᑦ ᐋᖅᑭᒃᓯᒪᓐᖏᒧᑦ
ᐊᔪᕐᓇᖅᑐᖅᓯᐅᕈᓐᓇᖅᑐᖅ. ᑕᐃᒪᓐᓇᓗ ᐱᕈᕋᒥ
ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᑲᑕᓕᖅᖢᓂ,
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓪᓗᓂᓘᓐᓃᑦ, ᐊᒻᒪᓘᓐᓃᑦ
ᐃᖅᑲᖅᑐᖅᑕᐅᓯᓗᓂ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ. ᑕᐃᒃᑯᐊ
ᐃᓄᐃᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᕗᑦ ᓲᕐᓗ ᓯᕗᕚᒥᓂᒃ ᑎᒍᓯᓯᒪᒐᒥᒃ
ᐅᓪᓗᒥ ᑕᐃᒪᐃᑦᑑᕗᑦ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᖃᕋᓱᒃᑐᒍᑦ.
ᓲᕐᓗ ᐃᓗᐃᒃᑲᒥᑦ ᑕᑯᓐᓇᕐᓗᑕ,
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓗᑎᒃᑯᓪᓗ. ᑕᒪᒃᑯᐊ ᓄᓇᖅᑲᑎᒋᔭᕗᑦ,
ᐊᑭᓕᖅᓱᖅᑕᐅᓐᖏᖦᖢᓂ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ,
ᑐᒃᓯᐊᕐᕖᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ ᑕᒪᑐᒥᖓ ᑭᐅᒐᕕᓐᖓ. ᑭᓯᐊᓂᑦᑕᐅᖅ
ᐃᓅᓯᖅ ᐱᐅᓯᕗᑦ ᐃᓕᖅᑯᓯᕆᓕᖅᑕᕗᑦ
ᐃᓕᖃᑦᑕᖅᑰᕋᑦᑎᒃᑯᑦ ᐊᓈᓇᒃᑯᑎᓐᓂᑦ, ᐊᑖᑕᒃᑯᑎᓐᓂᑦ.
ᐃᒃᓯᕙᐅᑕᐅᑉ ᓂᓪᓕᐅᑎᒋᒐᓛᖅᑲᐅᔭᖓ ᐃᓱᒪᓕᕆᓂᕐᒥᑦ
ᒪᒥᓴᕐᓂᕐᒥᒃ ᐊᑐᐃᓂᕈᐃᖃᑦᑕᖅᑰᓐᖏᓐᓇᑦᑕ
ᐊᓄᓪᓚᒃᓰᕕᖕᓃᑐᐃᓐᓇᐅᓐᖏᑦᑐᑦ, ᓄᓇᖅᑲᑎᒌᖕᓂᒃ
ᒪᑯᓂᖓ ᐅᓗᕆᐊᓇᖅᑐᒥᒃ ᐊᑐᖅᓯᒪᔪᕕᓃᑦ ᓄᓇᓖᑦ
ᒪᒥᓴᓐᖏᓗᐊᖅᑰᕐᒪᑕ.

ᑭᖑᓂᑦᑎᓐᓂ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᓯᒪᔪᓂᒃ
ᐅᖃᐅᓯᓕᐊᓘᔪᒍᑦ, ᐃᓚᖏᑦ ᑕᐃᑲᓐᖓᑦ
ᓅᒍᓐᓇᐃᓪᓕᐅᖅᑲᓯᒪᖕᒪᑕ
ᓯᕗᒧᐊᖅᐸᓪᓕᐊᔪᓐᓇᐃᓪᓕᐅᖅᑲᓯᒪᖕᒪᑕ ᐊᔪᖅᓯᓯᒪᒐᒥᒃ.
ᖃᓄᖅ ᑕᐃᒪ ᕿᑐᕐᖓᕗᑦ
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᑦᑐᓐᓇᕐᓂᐊᖅᐱᑎᒍᑦ
ᐱᕙᓪᓕᐊᓂᐊᕋᑦᑕ? ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᑕᑯᖃᑦᑕᖅᑰᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ ᐅᓪᓗᒥ
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓂᒃ ᐱᐅᓯᕙᓪᓕᐊᓐᖏᒻᒪᑦ.

ᓂᕆᐅᖕᓂᖃᖅᑐᖓ ᐅᑯᐊ ᐅᓂᒃᑳᑦ
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help this government also draw the
attention it needs to draw to the federal
government that we need to have more
resources, especially in the area of mental
health and family well-being because
everything starts at the family level. It’s
about standards. It’s about teaching your
children right from wrong. Some people
can’t do that because they don’t know
themselves. I think it’s going to take real
intervention and I think it’s going to take
intervention at the family level. We all
need to get to our young people as
they’re growing up not to choose that
path and we need to do everything we
can to change it so it doesn’t keep
continuing.

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᑲᔫᑕᐅᔪᒥᓇᖅᑐᑦ ᓴᓇᕐᕈᑕᐅᔪᒥᓇᖅᑐᑦ
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓵᓐᖓᔭᕆᐊᖃᖅᑕᕗᑦ ᑲᓇᑕᐅᑉ
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐅᖃᐅᑎᒋᓗᑎᒃᑯᑦ
ᐱᓕᕆᐊᖃᕐᔫᒥᓂᐊᕋᑦᑕ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ
ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒥᒃ ᐃᓚᔮᕇᖕᓂᖅ ᐱᒋᐊᕐᓂᖃᓲᖑᖕᒪᑦ
ᐊᒻᒪᓗ ᐅᒃᐱᕆᔭᖃᖅᖢᑕ ᕿᑐᕐᖓᕗᑦ ᖃᐅᔨᒪᑎᓪᓗᑎᒃᑯᑦ
ᐅᓇ ᐱᐅᔪᖅ, ᐅᓇ ᐱᐅᓐᖏᑦᑐᖅ, ᖃᐅᔨᒪᓐᖏᒻᒪᑕ
ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᓐᖏᓐᓇᒥᒃ. ᑕᐃᒪᓐᓇ
ᑭᐱᓯᒋᐊᓪᓚᕆᒡᓗᓂ ᑭᓯᐊᓂᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ
ᐃᓘᓐᓇᑕ ᒪᒃᑯᒃᑐᑦ ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐱᐅᓐᖏᑦᑐᒧᑦ
ᓵᑎᑦᑕᐃᓕᒪᓇᓱᒋᐊᖃᕋᑦᑎᒃᑯᑦ ᑕᐅᕗᖓᓕᒫᕌᓗᒃ
ᓯᕗᕚᕇᖕᓄᑦ ᓇᒃᓴᖅᑕᐅᓂᐊᓐᖏᒻᒪᑦ.

I think we need to take that move now.
It’s not about in ten or five years. I would
love to see a strategy where… . I realize
you’re talking with the other
departments, but let’s stop talking. We
need to really do something. I think there
has been a lot of talk. To me, I wish it
didn’t take this report. I wish we would
have done it a long time ago because I
think there are a lot of people that need to
be helped and there are a lot of issues that
tie directly into this that aren’t even
mentioned here. That’s just a comment.
Thank you.

ᒫᓐᓇ ᐅᓪᓗᒥ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᖁᓕᓂᒃ
ᐊᕐᕌᒍᓂᒃ ᐊᕙᑎᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐅᖃᐅᓯᖃᓐᖏᑦᑐᒍᑦ.
ᐅᓪᓗᒥ ᐱᒋᐊᕈᑎᒃᓴᓂᒃ ᕿᓂᖅᑐᒍᑦ. ᐱᒋᐊᖅᑎᑦᑎᔪᒪᔪᒍᑦ.
ᐄ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ ᐊᓯᖏᓐᓂᒃ
ᐅᖃᓪᓚᖃᑎᖃᖅᑐᒍᑦ ᐅᖃᓪᓚᒍᓐᓃᕐᓗᑕ. ᐊᑏ
ᐊᐅᓚᔾᔭᐃᒋᐊᓚᐅᖅᑕ
ᐅᖃᓪᓚᕆᒃᓴᖅᑐᐊᓗᑐᐃᓐᓇᐅᖃᑎᒌᓕᕋᑦᑕ. ᐃᒪᐃᑦᑐᓂᒃ
ᐅᓂᒃᑳᖅᑕᖃᓕᕐᒪᑦ ᑭᓯᐊᓂ ᑕᐃᒪ ᐱᒋᐊᕋᓱᒃᐳᒍᑦ,
ᐃᒻᒪᑲᓪᓚᒃ ᐱᒋᐊᕆᐊᖃᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑎᒍᑦ ᐃᓄᐃᑦ
ᐅᓄᕐᒪᑕ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ. ᐅᕗᖓ
ᐊᒃᑐᐃᓂᖃᓪᓚᕆᓐᖏᑦᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᑕᒫᓐᖓᑦ
ᐅᕙᓐᖓᑦ ᑭᐱᓯᒋᐊᕐᓗᑕᐅᔭᕆᐊᖃᓕᖅᑐᒍᑦ.
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Angnakak,
for that comment. Ms. Sanderson, would
you like to respond to that?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᕐᓇᑲᖅ. ᓵᓐᑐᓴᓐ,
ᑭᐅᔪᒪᕕᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᖓᕕᑦ?

Ms. Sanderson: Thank you, Mr.
Chairman. Simply put, I agree that the
issues that we are dealing with in
corrections are part of a much bigger
continuum and there are much more
complex social and economic challenges
in this territory and in this country.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ,
ᐊᖏᖃᑎᒋᕙᒋᑦ. ᑕᐃᒃᑯᐊ ᐊᑉᓗᒥ ᑲᒪᒋᓕᖅᑕᕗᑦ
ᐃᑲᔪᖅᑕᐅᕕᖕᓂ ᐊᓄᓪᓚᒃᓰᕕᖕᓂ. ᑕᕝᕙ
ᑖᒃᑯᐊᑐᐊᖑᓐᖏᒻᒪᑕ ᐃᓗᓕᖃᐅᕈᓘᔭᕐᒪᑕ ᑕᒪᒃᑯᐊ
ᐃᓅᓯᓕᕆᓂᖅ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᖅ. ᑕᒪᒃᑯᐊ
ᐃᓚᖃᓲᑎᖕᒪᑕ ᑕᕝᕗᖓ ᑕᒫᓂ.

I agree with you fully that a lot of the

ᐄ, ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᒋᑦ ᐅᓄᖅᑐᑦ
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responsibility lies with the federal
Crown. There is a notion in law now
called Honour of the Crown and the
federal Crown must act honourably. I
agree with you. I think the resources have
to be placed to reflect that honour. From
my perspective, we can work with the
federal government to see if we can
enhance our programming for the return
of individuals who are in the federal
penitentiaries, for instance, but that is
part of a much bigger continuum that we
must continue to talk about.
One final comment, decision-makers in
this territory have huge decisions, the
cabinet and the Legislative Assembly. Do
we put our limited resources in this
challenge or that challenge or do we put a
bit in each area; family services,
education, health, justice? That’s an
enormous challenge. I’m the last person
to criticize any of the decisions that have
been made in the past. It’s like dividing
up a very small pie amongst a very large
number of social challenges and I think
it’s about having an honest conversation,
which I hear the Member raising, about
the interconnectedness of all these
challenges. Thank you, Mr. Chairman.

ᐱᔭᒃᓴᐃᑦ ᑎᒍᒥᐊᖅᑕᐅᔪᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ
ᐊᒻᒪᓗ ᐊᖏᕈᑎᒋᓯᒪᔭᒥᖕᓂᒃ ᖃᔪᓯᑎᑦᑎᓂᖏᑦ ᑲᓇᑕᐅᑉ
ᒐᕙᒪᒃᑯᖏᑦ ᐊᖏᖃᑎᒋᕙᒋᑦ ᒪᓕᒐᖅᑕᖃᐅᖅᑐᖅ.
ᑕᒪᓐᓇ ᑐᓐᖓᕕᖃᕐᓂᐊᕐᒪᑦ. ᐅᕙᖓ ᑕᑯᓐᓇᖅᖢᒍᑦ
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᓵᖓᔪᓐᓇᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᐊᓐᖑᖅᑎᓯᒪᔭᕗᑦ ᐱᐅᓯᒃᑲᓐᓂᕐᓂᐊᕐᒪᑕ.
ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ, ᑕᐅᑐᒃᑕᑎᒍᑦ,
ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖅᐳᒍᑦ ᐅᑎᖅᑎᑕᐅᖁᓪᓗᒋᑦ
ᒐᕙᒪᑐᖃᒃᑯᑦ ᑎᒍᔭᐅᓯᒪᕕᒻᒦᑦᑐᐃᑦ ᐆᒃᑑᑎᒋᓗᒍ.
ᐃᓚᒋᑐᐃᓐᓇᖅᑕᖓ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ
ᐅᖃᐅᓯᕇᓐᓇᕆᐊᖃᖅᑕᑎᓐᓂᒃ.

ᑭᖑᓪᓕᖅᐹᖅ ᓂᓪᓕᐅᑎᔪᒪᖕᒥᔭᕋ ᑕᐃᒃᑯᐊ ᐃᓱᒪᓕᐅᖅᑏᑦ
ᓄᓇᕗᒻᒥ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᑦ ᒪᓕᒐᓕᐅᖅᑏᓪᓗ
ᑮᓇᐅᔭᓂᒃ ᑭᐱᒃᓯᓐᓇᖅᑐᒍᑦ. ᓯᕗᓕᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ
ᒪᓕᒐᓕᐅᕐᕕᓪᓗ ᓴᓂᕐᕙᐃᕙᑉᐹᑦ ᑕᒪᑐᒧᖓ ᓲᕐᓗ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ,
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ,
ᑕᒪᓐᓇ ᐱᔭᕐᓂᓐᖏᑦᑐᕐᔪᐊᒻᒪᕆᐊᓗᒃ
ᑮᓇᐅᔭᓕᖅᓯᓇᓱᒃᖢᓂ ᑕᒪᒃᑯᓂᖓ
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ. ᓲᕐᓗ ᑮᓇᐅᔭᑯᓗᒃ ᑖᓐᓇ
ᒥᑭᑦᑐᑯᓗᒃ ᐅᓄᖅᑯᐊᓗᖕᓄᑦ ᐊᒡᒍᖅᑐᕋᓱᒃᖢᑎᒃᑯᑦ
ᓈᒻᒪᒃᓯᓕᕋᓱᒃᖢᑎᒃᑯᑦ. ᐄ, ᐅᖃᐅᓯᕆᔭᐃᑦ ᑕᒪᒃᑯᐊ
ᐱᓇᐃᓗᑕᐃᑦ ᐊᑕᐅᓯᕐᒥᙶᓐᖏᒻᒪᑕ. ᑖᒃᑯᐊ ᑐᓴᓵᖅᑕᕗᑦ
ᑖᔅᓱᒪᓐᖓᑦ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Shooyook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᓵᓐᑐᓴᓐ. ᓲᔪᖅ.

Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I don’t have a lot of
questions this morning, but I would like
to make a comment from my own
perspective regarding this issue.

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓪᓛᖑᔪᖅ
ᐊᐱᖅᓱᓗᐊᓐᖏᓪᓗᖓ ᐃᓱᒪᒋᔭᓐᓄᑦ
ᐅᖃᓪᓚᑲᐃᓐᓇᕐᓂᐊᕋᒪ ᑕᐃᑉᓱᒧᖓ.

In 1960s, the Inuit were relocated to live
in settlements and were being moved out
of their outpost camps and at that time,
there was not a lot of interaction between
the people.

ᓯᕗᓪᓕᖅᐹᒥᒃ ᑲᑎᖅᓱᖅᑕᐅᕙᓪᓕᐊᓚᐅᕐᒪᑕ ᑕᒫᓂ 1960
ᐃᓄᐃᑦ ᑕᒪᐅᖓ ᓄᓇᓕᖕᓄᑦ. ᑕᐅᕙᓂ ᐅᖓᑖᓂ
ᐃᓗᐊᓐᖏᓗᑕᕐᒥᒃ ᐃᓚᒌᑦ ᑲᑎᓐᖓᑎᓪᓗᒋᑦ
ᖃᑕᕐᓐᖑᑎᒌᑦ ᐅᖃᓪᓚᖃᑎᒌᖃᑦᑕᖅᑎᓪᓗᒋᑦ
ᐱᑕᖃᓗᐊᓚᐅᓐᖏᒻᒪᑦ.
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Around 1967, when we were congregated
to one community, I started seeing
alcohol being made available to the
residents and the parents were the ones
who started consuming alcohol. That’s
when the problem started.
At that time, we heard about the students
being sent out to residential schools,
which had a very negative impact on
those students. I hear they also have
healing programs available to those
former students.
We know about substance abuse. We
know what they are. I’m not going to talk
about them. Those are some of the main
reasons why we have a lot of inmates in
our institutions.
In Nunavut, we hear about Inuit using too
much alcohol, too much tobacco, and
there’s too much substance abuse. We
hear that we are at the highest risk.
Today, we will stand and start dealing
with the problems so that we can have a
better future for all people.
We should not just be pointing fingers at
the young people. It’s us, the fathers, the
grandparents, the grandfathers, the
grandmothers, the great-grandmothers,
and the great-grandfathers, who have
started this trend. We have a life where
we are showing our children by our
actions, by our negative actions, and
that’s why they have problems today and
we are dealing with the problems today.
The Nunavut government will have to
take action to correct the problems. The
Auditor General’s report has been very
informative for me and very helpful and I
agree with everything that is in here.
That’s the situation we are in today.
There are a lot of challenges regarding

ᑭᓯᐊᓂ 1967 ᑲᑎᖅᓱᖅᑎᓪᓗᑕ ᑕᑯᓕᓚᐅᖅᑐᖓ
ᐃᒥᐊᓗᒃ ᐊᑐᐃᓐᓇᕈᖅᑕᐅᔪᖅ ᑕᕝᕙᓂ ᓄᓇᓕᖕᓂ.
ᑕᒪᒃᑯᐊᓗ ᐊᖓᔪᖅᑳᕗᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᑐᓕᖅᖢᑎᒃ.
ᑕᒪᓐᓇ ᓱᕋᒃᐸᓪᓕᐊᓂᖅ ᐱᑕᖃᓕᓚᐅᖅᑐᖅ.

ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᐅᓇ ᑐᓴᖃᑦᑕᕋᑦᑎᒍᑦ
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᑐᕉᖅ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒥᒍᑦ
ᐋᓐᓂᐊᕈᑎᖃᕐᒪᑕ ᐊᒻᒪᓗ ᒪᒥᓴᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ.
ᑖᒃᑯᑐᐊᖑᓐᖏᑦᑐᖅ ᖃᐅᔨᒪᓚᐅᖅᑕ. ᐅᓪᓗᒥ
ᐃᓗᐊᓐᖏᓗᑕᖅ ᐱᑕᖃᓕᖅᑎᓪᓗᒍ.

ᖃᐅᔨᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᓱᕈᕐᓇᖅᑐᑦ ᑎᒥᒧᑦ
ᓈᒻᒪᒍᓐᓃᕈᓐᓇᖅᑐᖅ. ᐅᖃᐅᓯᕆᔾᔮᖏᑦᑕᒃᑲ
ᖃᐅᔨᒪᒐᑦᑎᒍᑦ. ᖃᐅᔨᒪᔭᕗᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒦᔾᔪᑕᐅᔪᑦ
ᑕᒪᒃᑯᐊ.

ᓄᓇᕗᑦ ᑐᓴᕌᖓᑦᑕ ᓯᒡᒐᓕᐊᖅᑐᓗᐊᖅᑐ
ᐃᒥᐊᓗᒃᑐᓗᐊᖅᑐᑦ ᑕᒪᒃᑯᓂᖓ ᓈᒻᒪᖏᓐᓂᖅᐹᓂᒃ
ᐊᑐᓗᐊᕐᓂᖏᑦ ᑐᓴᓚᐅᖤᕋᑦᑎᒍᑦ. ᐅᓪᓗᒥ ᓂᑯᕕᑦᑐᒍᑦ
ᐱᒋᐊᕈᒪᓕᖅᖢᑕ ᓄᓇᕘᒥ ᖃᓄᖅ ᑕᒪᓐᓇ
ᐃᓗᐊᓐᖏᑦᑐᖅ ᐊᑲᐅᓐᖏᑦᑐᖅ ᐊᑲᐅᓯᕚᓪᓕᕈᓐᓇᕐᒪᖔᑦ
ᕿᓂᓕᕋᑦᑕ ᐅᓪᓗᒥ.

ᒪᒃᑯᒃᑐᕗᑦ ᐸᓯᑐᐃᓐᓇᓐᖏᓚᐅᕐᓚᕗᑦ ᐅᓪᓗᒥ. ᐅᕙᒍᑦ
ᐊᑖᑕᐅᔪᒍᑦ, ᐃᑦᑑᔪᒍᑦ, ᐃᑦᑐᕆᔭᐅᔪᒍᑦ,
ᐊᓈᓇᑦᓯᐊᖑᔪᒍᑦ, ᐊᒪᐅᖑᔪᒍᑦ ᑕᐅᑐᒃᑕᐅᔪᒍᑦ
ᓄᑕᕋᑦᑎᓐᓂᒃ. ᑕᐃᒪᐃᓪᓚᑦᑖᖅᑐᖅ. ᐃᓅᓯᖃᕈᑦᑕ
ᓄᑕᖅᑲᕗᑦ ᑕᒪᒃᑯᐊ ᐱᕈᖅᐸᓪᓕᐊᔪᑦ ᑕᐅᑐᒐᖃᖅᑎᓪᓗᒋᑦ
ᑕᒪᒃᑯᐊ ᓱᕋᒃᓯᒪᓪᓚᕆᖕᓂᐊᓕᖅᑐᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂᒃ.
ᑕᒪᓐᓇ ᑕᐃᒪᐃᓕᖓᓪᓚᑦᑖᕐᒪᑦ ᐋᓐᓂᓇᖅᑎᓪᓗᓂᓗ
ᐅᓪᓗᒥ.

ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ ᐱᒋᐊᒃᑲᓐᓂᕆᐊᖃᓪᓚᑦᑖᓕᖅᑐᑦ
ᑕᒪᒃᑯᓂᖓ. ᐅᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᖏᑦ
ᐅᕙᓐᓄᑦ ᐊᑑᑎᖃᓪᓚᑦᑖᖅᑐᑦ ᐃᓱᒪᒋᖃᑦᑕᖅᑕᓐᓂᒃ
ᑎᑎᕋᖅᓯᒪᖕᒪᑕ. ᐅᖃᓕᒫᖃᑦᑕᓚᐅᕐᓗᒋᑦ ᐅᖃᐅᓯᒃᓴᒥᒃ
ᐱᑕᖃᒃᑲᓐᓂᕈᒫᖅᑐᖓ. ᑕᐃᒪᐃᑦᑑᖕᒪ ᑖᓐᓇ. ᐊᑏᒃ
ᐃᓱᒪᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑦᑐᑦ ᐱᔭᕆᐊᑐᔪᓂᒃ

25

the inmates, but we know that they do
need help with their mental issues and we
don’t have any psychologists and we
don’t have any mental specialists.
Possibly it’s time that this government
gets some positions so that we can have
psychologist and mental specialists
available to the residents of Nunavut.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Shooyook.
Ms. Sanderson, would you like to
respond to that?
Ms. Sanderson: Mr. Chairman, it’s that
sort of experience that I think is so
important that we understand, that the
Member has provided to us. If we can
understand that experience and the
dynamic that we are dealing with, then
we can move forward. (interpretation)
Thank you. (interpretation ends) It’s a
very important understanding.
The only other comment I would add is
that in order to make true progress, it’s a
very unique sort of psychological
counselling that we need in Nunavut. It
has to be psychological counselling that
understands the history and the current
reality in Nunavut. You can’t simply
bring somebody from Ottawa and say,
“Fix these people,” right? It has to be
relevant to Nunavut.
That’s why I think it takes a real
partnership and we have developed some
of those partnerships around training, for
instance. We have a group from BC that
comes up, but they have really made the
effort to understand Nunavut’s reality.
Working with the elders is so important
so that it makes a difference for the
individuals that we are dealing with and
their unique situation. Thank you, Mr.
Chairman.

ᐱᑕᖃᐅᕐᒪᑦ ᐱᔭᕐᓂᖏᑦᑐᓂᒃ ᐃᓱᒪᒥᒍᑦ
ᐋᓐᓂᐊᕈᑎᖃᖅᑐᓂᒃ. ᑕᐃᒃᑯᐊ ᐊᒥᒐᖅᓯᒐᑦᑕ ᐅᓪᓗᒥ
ᓄᓇᕘᒥ ᐱᑕᖃᓐᖏᓪᓚᑦᑖᕐᒪᑦ ᑕᐃᒪᐃᑦᑐᓂ ᐃᓱᒪᒥᒍᑦ
ᐋᓐᓂᐊᕈᑎᖃᖅᑐᓂᒃ. ᑕᒪᒃᑯᓂᖓᖃᐃ ᑕᒪᐅᓇ
ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐃᓱᒪᓕᕆᔨᓂᒃ ᑕᒪᒃᑯᓄᖓ
ᐊᔪᕈᑎᖃᓪᓚᑦᑖᖅᑐᓄᑦ ᐸᕐᓇᐅᑎᖃᖅᐸᓪᓕᐊᓂᐊᖅᐳᓇᐃᑦ
ᒫᓐᓇᒥ ᐱᒋᐊᕐᓗᓂ ᑕᐅᕗᖓ ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅ
ᓵᓐᑐᓴ, ᑭᐅᔪᒪᕖᑦ?

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᒃᑯᐊ
ᐊᑐᖃᑦᑕᖅᓯᒪᓂᕗᑦ ᑐᑭᓯᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ. ᐄ, ᑖᓐᓇ
ᒪᓕᒐᓕᐅᖅᑎ ᓇᓗᓇᐃᔭᐃᓯᒪᓵᕐᒪᑦ.
ᑐᑭᓯᔪᓐᓇᕈᑦᑕ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᓯᒪᔪᑦ
ᓯᖁᑦᑎᕈᑎᒋᔭᐅᔪᑦ ᐃᓄᖕᓄᑦ ᑕᐃᒃᑯᐊ ᑐᑭᓯᒍᑦᑎᒃᑯᑦ
ᓯᕗᒧᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᒃᑲᓐᓂᕈᓐᓇᖅᑕᕗᑦ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ
ᐱᕐᔪᐊᕌᓘᖕᒪᑦ ᑐᑭᓯᔭᐅᓗᓂ ᑭᓯᐊᓂᐅᖕᒪᑦ
ᐱᒋᐊᓪᓚᕆᖕᓂᐊᕈᑦᑎᒃᑯᑦ.

ᓂᓪᓕᐅᑎᒋᒃᑲᓐᓂᕐᓗᒍ ᐱᕚᓪᓕᕐᓂᐊᕈᑦᑕ
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓂᐊᕈᑦᑕ ᐃᓱᒪᓕᕆᓂᖅ ᑕᒪᓐᓇ
ᐱᑕᖃᕆᐊᓕᒃ ᐃᓅᓯᓕᕆᔭᐅᖃᑦᑕᕐᓗᑎᑦ ᑕᐃᒃᑯᐊ
ᑎᒍᔭᐅᓯᒪᔪᑦ. ᑖᒃᑯᐊᓗ ᐃᓱᒪᓕᕆᔩᑦ ᑐᑭᓯᐅᒪᓗᑎᒃ. ᐄ,
ᐅᑯᐊ ᐃᓄᐃᑦ ᒪᑯᓂᖓ ᐱᓂᐊᓗᒃᑕᓂᒃ
ᐊᑐᖅᐸᓚᐅᖅᓯᒪᔪᑦ ᐃᒻᒪᑲᓪᓚᒃ ᐃᒪᐃᑦᑑᓕᖅᐳᖅ ᐅᓪᓗᒥ
ᓄᓇᕗᒻᒥ. ᑎᑭᑎᑦᑎᑐᐃᓐᓇᕈᓐᓇᖏᑦᑐᒍᑦ ᐋᑐᐊᒥ
ᐃᒪᐃᓕᓗᒋᑦ, “ᐅᑯᐊ ᐋᖅᑭᓚᐅᒃᑭᑦ”, ᐄᓛᒃ?
ᐊᑑᑎᖃᕆᐊᓕᒃ ᓄᓇᕗᒻᒧᑦ.

ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᓪᓗ ᑲᑐᔾᔨᓂᖅᑕᖃᓪᓚᕆᒋᐊᓕᒃ
ᑕᒪᒃᑯᐊᓗ ᐃᒪᐃᓯᒪᓪᓗᑎᒍ ᐱᓕᒻᒪᓴᐃᓂᒃᑯᑦ
ᐆᑦᑑᑎᒋᓗᒍ. ᐳᕆᑎᔅ ᑲᓚᒻᕕᐊᒥᐅᑕᓂᑦ
ᒪᐅᓐᖓᖅᑎᑦᑎᖃᑦᑕᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊᓗ ᐃᓱᒪᓕᕆᔩᑦ
ᒪᐅᓐᖓᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᑐᑭᓯᓇᓱᖕᓂᖃᓪᓚᕆᒃᑐᑦ ᓱᖕᒪᑦ
ᑕᐃᒪᐃᑦᑐᓂᑦ ᐱᓇᐃᓗᖃᕐᒪᖔᑕ ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak. My apologies. Mr.
Shooyook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ. ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᓲᔪᖅ.

Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I agree with my
fellow Member on my right concerning
the children. The role of the father has to
adjust and change. As children, we saw
that if we were not guided between right
and wrong, we tended to go astray.

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐃᓈᑲᓐᓂᕐᓗᒍ. ᐃᓛᒃ,
ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᑕᓕᖅᐱᑦᑎᐊᕐᓃᑦᑐᖅ
ᐊᖏᖃᑎᒋᒐᒃᑯ ᑕᒪᒃᑯᐊ ᓄᑕᕋᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.
ᐅᓪᓗᒥ ᐃᓅᓯᕗᑦ ᐊᑖᑕᐅᔪᑎᒍᑦ ᐊᓯᔾᔨᕆᐊᖃᓕᕐᒪᑦ.
ᓄᑕᕋᐅᓪᓗᑕ ᑕᐅᑐᖕᓂᑦᑎᒍᑦ ᐅᖃᐅᔾᔭᐅᖃᑦᑕᓐᖏᑎᓪᓗᑕ
ᐱᐅᔪᒥᒃ, ᐱᐅᓐᖏᑦᑐᒥᓪᓗ ᐊᑐᔭᓐᓇᑦᑎᒍᑦ.

Before the introduction of school, we
held control of our children even to the
point of adulthood. Today, we have two
cultures one at the school without their
parents. That is part of the problem we
have in losing control. We have to do
some soul searching as to how we can
break free from their educational control.
The family structure between parents and
their children will work if we take back
control teaching them the difference
between right and wrong. That is the only
way our future will be brighter. We have
to use this today.

ᐅᓇ ᑕᐃᔅᓱᒪᓂ ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑳᖅᑐᓄᑦ ᓄᑕᕋᕗᑦ
ᑎᒍᒥᐊᓪᓚᑦᑖᓚᐅᕋᑦᑎᒍᑦ, ᑕᕝᕗᖓ ᐃᓐᓇᕈᕐᓂᖏᓐᓄᑦ.
ᐅᓪᓗᒥ ᒪᕐᕉᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᖏᔪᖅᑳᖃᓕᕐᒪᑕ.
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ, ᐊᑖᑕᒥᖕᓂᒃ ᕿᒪᐃᕙᒃᖢᑎᒃ. ᑕᒪᔾᔭ
ᐅᓪᓗᒥ ᐊᔪᓕᕈᑎᒋᒃᑲᓐᓂᕋᑦᑎᒍᑦ ᐅᕙᒍᑦ.
ᑕᑯᒋᐊᒃᑲᓐᓂᕆᐊᖃᓕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐊᖏᔪᖅᑳᕆᓗᐊᓐᖏᓪᓗᑎᒍᑦ ᐃᓅᓯᓕᕆᓂᕐᒥᒃ.
ᕿᑐᕐᖓᕗᑦ ᐱᐅᓐᖏᑦᑐᓂᑦ, ᓈᒻᒪᖏᑦᑐᓂᒃ, ᓈᒻᒪᒃᑐᓂᒃ
ᑐᑭᓯᑎᑦᑎᓯᒪᓕᕈᑦᑎᒍᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ
ᐱᐅᓯᕚᓪᓕᐊᕐᓂᐊᓕᖅᑐᖅ ᑭᓯᐊᓂ ᐅᓪᓗᒥ. ᑕᒪᓐᓇ
ᐊᑐᕆᐊᖃᓪᓚᑦᑖᓕᖅᑕᕗᑦ ᐅᓪᓗᒥ.

This is just a comment that I would like
to see. I agree with my fellow Member
on this. Thank you, Mr. Chairman.

ᑖᓐᓇ ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ. ᑖᓐᓇ ᑕᑯᔪᒪᕙᕋ. ᑖᓐᓇ
ᐊᖏᖃᑎᒋᔭᕋ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Shooyook.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman, for
giving me another opportunity to ask my
question. I have a question to the Office
of the Auditor General.

ᒥᑭᓐᖑᐊᖅ: ᒪ`ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᐊᐱᖅᓱᖅᑎᒃᑲᓐᓂᖅᑑᓪᓗᐊᕋᒪ. ᑖᒃᑯᓄᖓ
ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ.

We’re dealing with paragraphs 1 to 11. In
looking at page 2 and the figures and on
page 4, paragraph No. 8, it states that
they looked at whether the department
“adequately planned for and operated

ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᓲᑎᒋᓂᐊᒐᕋ ᑖᒃᑯᓇᓂ 1-11
ᐱᓕᕆᐊᖃᖅᑑᔭᕋᑦᑕ ᓱᓕ. ᑖᒃᑯᐊ ᑲᑎᓪᓗᒋᑦ ᑖᓐᓇ
ᒪᒃᐱᐊᓃᑦᑐᖅ 2 ᑕᐅᑐᒃᑐᒋᑦ ᓈᓴᐅᑎᖏᑦ, ᐊᒻᒪ ᑕᓐᓇ
ᒪᒃᐱᐊᓂ 4, ᐱᖓᓱᓂᑦ ᐊᕐᕕᓂᓕᒋᔮ ᓈᓴᐅᑎᖓ 8.
ᑖᓐᓇ ᐅᖃᖅᓯᒪᕐᒪᑦ ᐸᕐᓇᒃᓯᒪᑦᑎᐊᕐᓂᖅ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ
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facilities to house inmates.” Looking at
the wording, I want to ask a question.
On page 2, it shows the different
correctional facilities and their capacity
and the next box showing their current
occupancy. For example, BCC in Iqaluit
has 14 over the capacity, but looking at
the other facilities, Rankin Inlet,
Kugluktuk, and Makigiarvik, looking at
their occupancies and their security level
at minimum, they are the same.
When one facility is overcrowded, can
we move some to ease the overcrowding
or are there rules to follow that keeps us
from moving inmates to less crowded
facilities? Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Mr. Ferguson.
Mr. Ferguson: Thank you, Mr.
Chairman. I think, again, the department
probably can provide a better answer in
terms of all of the specifics of moving
inmates around.
I think we heard yesterday, for example,
that a couple of these facilities are used
more as a step in releasing the offender
back into the community. Some of these
facilities are more about moving
offenders out of the other facilities like
the Baffin Correctional Centre, perhaps,
and into these other facilities as their final
step before going back into the
community. In that case, it’s not just a
matter of matching up people with beds;
it’s also matching up people with the
types of services and the intent of the
facility.
In terms of something like the
overcrowding at Baffin Correctional that
was happening and in terms of how that

ᐊᓄᓪᓚᒃᓯᕐᕖᑦ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒧᐊᖅᐸᓪᓕᐊᔪᓂᑦ
ᐃᑳᖃᑦᑎᐊᖁᓪᓗᒋᑦ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᖓ ᑕᐅᑐᒃᑐᒍ
ᐅᓇ ᐊᐱᖅᑯᑎᒋᓱᐊᖅᐸᕋ.
ᒪᒃᐱᐊᓂ 2 ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒥ ᖃᓄᑎᒋ
ᐃᓄᖃᖅᑑᓪᓗᐊᕐᒪᖔᖅ ᐊᒻᒪᓗ ᑖᓐᓇ ᓈᓴᐅᑎᖓ
ᑭᖑᓂᑦᑎᐊᖓᓂᑦ ᒪᓕᒃᑐᖅ. ᒫᓐᓇᐅᔪᖅ ᖃᑦᑎᓂᒃ
ᐊᓄᓪᓚᖅᓯᕐᕕᒻᒥᒃ ᑎᒍᔭᐅᓯᒪᔫᑎᖃᕐᒪᖔᑕ ᐆᒃᑑᑎᒋᓗᒍ
BCC ᐃᖃᓗᖕᓂ, 14-ᓂᑦ ᐅᖓᑕᐅᔾᔨᓯᒪᖕᒪᑦ, ᖁᓕᓪᓗ
ᑎᓴᒪᓂ ᐅᖓᑕᐅᔾᔨᓯᒪᖕᒪᑦ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐊᑖᓃᑦᑐᖅ
ᑲᖏᖅᖠᓂᖅ, ᖁᕐᓗᖅᑐᖅ, ᐊᒻᒪᓗ ᒪᑭᒋᐊᕐᕕᒃ. ᑖᒃᑯᐊ
ᑕᐅᑐᒃᑐᒋᑦ Security Level-ᖏᑦ ᐊᔾᔨᒌᖕᒪᑕ.
ᑖᓐᓇ ᐊᑕᐅᓯᖅ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒦᑦᑐᓂ
ᑎᒍᔭᐅᓯᒪᓗᐊᖅᑐᓂᑦ ᐅᖓᑕᐅᔾᔨᓯᒪᓗᐊᖅᑎᓪᓗᒋᑦ
ᐃᓚᖏᒃ ᓅᓐᓂᖅ ᐊᔪᖅᐸᑦ? ᐅᕝᕙᓘᕝᕙ ᐱᖁᔭᕐᓂᓪᓗ
ᒪᓕᒐᕐᓂᓪᓗ ᒪᓕᖕᓂᐊᕐᓗᑎᑦ ᑕᐃᒪᓐᓇᐃᑉᐸ? ᒪ`ᓇ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᕘᒐᓴᓐ.
ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᒻᒪᓗᐃᓛᒃ ᐱᓕᕆᕕᒃ ᑖᒃᑯᐊ
ᐅᓂᒃᑳᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᔫᒐᓗᐊᑦ ᐱᓕᕆᕝᕕᖕᒦᙶᖅᑐᑦ
ᐃᓗᓕᑯᓘᔭᕆᔭᖏᓐᓂᑦ ᓄᒃᑎᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ.

ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕋᑦᑕ ᐆᒃᑑᑎᒋᓗᒍ ᑖᒃᑯᐊ ᒪᕐᕉᒃ
ᐊᓄᓪᓚᒃᓰᕕᐅᔫᒃ. ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᖕᒪᑎᒃ
ᐊᓄᓪᓚᖅᓯᖅᑕᐅᔪᑦ ᓄᓇᓕᖕᓄᑦ ᐅᑎᕐᓂᐅᔭᓕᖅᑎᓪᓗᒍ
ᓇᔪᒐᐅᑎᓪᓗᒍ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓯᖏᓐᓂᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑦᑐᑦ ᓄᒃᑎᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᓯᖏᓐᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ. ᑭᖑᓪᓕᖅᐹᒥᑦ ᒪᓕᒐᖅ
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᓄᓇᓕᖕᓄᑦ
ᐅᑎᖅᑎᑕᐅᓂᐊᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ
ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ. ᑕᐃᒃᑯᐊ ᐃᓪᓕᖏᑦ
ᐃᓂᖃᑦᑎᐊᕆᐊᖃᕐᒥᖕᒪᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐃᓂᖃᑦᑎᐊᕆᐊᖃᕐᒥᖕᒪᑕ
ᐱᔨᔅᓯᖅᑕᐅᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ.

ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ ᐸᖕᒥᐅᖅᑐᑦ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ, ᑖᒃᑯᐊ
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fits within Rankin Inlet and Makigiarvik,
how much moving around can happen
within those facilities, I think we have
seen some of it is happening now, in
particular with the opening of
Makigiarvik, and that’s how the
department is dealing with the issue of
mould remediation and that sort of thing.
All of the intricacies of where they can
actually move and what facilities are sort
of direct substitutes for other facilities, so
it is just a matter of matching up people
with beds, really, I think the department
would have to give that level of
specificity. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Ferguson. It
is probably also worth noting that these
are averages over the year. The
department stated yesterday that it can
fluctuate on a day-to-day basis as well.
Mr. Mikkungwak.

ᑲᖏᖅᖠᓂᕐᒥ ᒪᑭᒋᐊᕐᕕᖕᒥᓗ ᖃᓄᖅ
ᓄᒃᑎᖅᑕᐅᑲᑕᒍᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᐊ ᐊᑯᓐᓂᖓᓂ,
ᑕᐃᒪᓐᓇᐃᓕᐅᑲᑕᒃᑐᒃᓴᐅᔫᒐᓗᐊᑦ
ᒪᑐᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᒪᑭᒋᐊᕐᕕᒃ. ᑕᐃᒪᓐᓇ ᐱᓕᕆᕕᒃ
ᑲᒪᖃᑦᑕᖅᑐᖅ ᓴᓗᒻᒪᖅᓴᐃᑎᓪᓗᒋᑦ ᐅᖁᕐᒥᒃ.

ᑕᒪᒃᑯᐊ ᐃᓗᓕᑯᓘᔭᕆᔭᖏᑦ ᓇᒧᓐᖓᕈᓐᓇᕐᒪᖔᑕ
ᑎᒍᔭᐅᖅᑲᔪᑦ ᓇᓕᐊᖕᓄᓪᓗ
ᐊᓄᓪᓚᒃᓰᕕᖕᒧᐊᕈᓐᓇᕐᒪᖔᑕ ᒪᓕᒃᓯᒪᑐᐃᓐᓇᕐᓂᐊᖅᑐᖅ.
ᐃᒡᓕᖃᕋᓗᐊᕐᒪᖔᑦ ᐃᓂᖃᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᕕᒃ.
ᑖᒃᑯᓂᖓ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ
ᐅᓂᒃᑳᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒐᓴᓐ.
ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman. I
understand your comment, but I realize
we are dealing with the figures that we
have in front of us. I would like to ask the
department a question. Looking at the
figures and the future, the federal
government has been dealing with many
issues and I would like to comment on
one subject. How will the department
deal with these issues? Thank you, Mr.
Chairman.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᓕ
ᐅᖃᐅᕼᐃᕆᔭᐃᑦ ᑐᑭᕼᐃᐊᑦᑎᐊᖅᖢᒍ, ᑭᕼᐃᐊᓂ ᑖᒃᑯᐊ
ᓈᕼᐊᐅᑎᑦ ᓵᑉᑎᓐᓃᑦᑐᑦ ᑎᑎᖅᑲᓂᓪᓗ
ᑎᑎᕋᖅᑕᐅᕼᐃᒪᔪᑦ ᒪᓕᒡᓗᒋᑦ ᐱᓕᕆᐊᕆᒐᑉᑎᒍᑦ.
ᑖᒻᓇᐅᑎᓪᓗᒍ ᐱᓕᕆᕝᕕᐅᔪᓄᑦ ᐊᐱᕆᕼᐅᐊᓕᖅᐳᖓᓕ.
ᑕᐃᒪ ᑖᒃᑯᐊ ᑕᐅᑐᒃᖢᒋᑦ ᐊᒻᒪᓗ ᕼᐃᕗᓂᒃᓴᒧᑦ ᑕᒪᓐᓇ
ᐊᑕᐅᕼᐃᓗᐊᖅ ᐊᒻᒪᓗ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ
ᐃᖢᐃᓪᓕᐅᕈᑎᓂᑦ ᐊᒥᒐᓐᖏᑦᑐᓂᒃ
ᕼᐊᖅᑭᑦᑎᕼᐃᒪᑎᓪᓗᒋᑦ ᑖᑉᓱᒧᖓ ᐊᑕᐅᕼᐃᕐᒧᑦ, ᑖᒃᑯᐊ
ᓈᕼᐊᐅᑎᖏᑦ. ᐱᓕᕆᕝᕕᐅᔪᖅ ᖃᓄᖅ
ᐋᖅᑭᒋᐊᖅᕼᐃᒪᓂᐊᖅᐸ ᕼᐃᕗᓂᒃᓴᐅᔪᒥ ᒫᓐᓇᒥᑦ
ᐱᒋᐊᖅᖢᒍ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Did you understand the
question, Ms. Sanderson?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑐᑭᓯᕋᑖᖅᐱᐅᒃ ᐊᐱᖅᑯᑎᒋᔭᖓ? ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I think I understood your
question, but forgive me if I didn’t.
On the specifics of the average

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᖅᑰᑕᕋᓗᐊᕋ ᐊᐱᖅᑯᑐᑎᖓ ᑭᓯᐊᓂ
ᐃᓱᒪᒋᔪᓐᓇᐃᕐᕕᒋᓐᖓ ᑐᑭᓯᑦᑎᐊᕐᓂᖏᒃᑯᒃᑯ.

ᐃᓗᓕᑯᓘᔭᖏᓐᓂ ᐅᑯᓇᓂ
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occupancy of the various facilities we
have, one, it is an average occupancy, but
two, even though we have overcrowding
in BCC, it doesn’t necessarily mean that
we could move those inmates into the
other facilities because we always have to
keep in mind the overarching goal of
safety and security of the inmates and the
safety and security of the staff.
Moving a high-risk offender out of BCC
because we’ve got overcrowding and
move them into Rankin Inlet, for
instance, because there happens to be, at
that moment, a bed available, may not be
appropriate, one, especially because
Rankin Inlet is not built as a facility for
housing high-risk inmates, but two, if our
ultimate goal is the healing of the
inmates, that is undermined if you put in
the facility somebody whose behaviour is
high risk, who acts out, who is
intimidating other inmates. That healing
cannot necessarily take place. The goals
are undermined if we move an individual
that’s not appropriate to the facility into
the facility. Thank you, Mr. Chairman.

ᓇᓗᓇᐃᖅᓯᒪᔪᓂᑦ ᐃᓐᓄᒍᓐᓇᕐᓂᖏᑦ ᑎᒍᔭᐅᓯᒪᕝᕖᑦ,
ᓯᕗᓪᓕᕐᒥᒃ ᐃᓄᖃᕋᔪᖕᓂᖏᑦ, ᑭᓯᐊᓂ ᑭᖑᓪᓕᐊᓂ
ᕿᑭᖅᑖᓘᑉ ᑎᒍᔭᐅᓯᒪᕕᐊᓂ ᑕᑖᓗᐊᕐᓂᖓᓄᑦ ᐃᓚᖏᑦ
ᐊᓯᐊᓄᐊᖅᑕᐅᔭᕆᐊᖃᖅᖢᑎᒃ ᐊᑦᑕᕐᓇᖅᑐᒦᖁᓇᒋᑦ
ᑲᒪᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ.

ᖁᐊᖅᓵᕐᓇᖅᑐᒦᓐᓂᖅᓴᐃᑦ ᕿᑭᖅᑖᓘᑉ ᑎᒍᔭᐅᓯᒪᕕᖓᑕ
ᐊᓯᐊᓄᐊᖅᑎᓪᓗᒋᑦ, ᓲᕐᓗ ᑲᖏᖅᖠᓂᕐᒧᑦ ᑖᓐᓇ
ᐆᒃᑑᑎᒋᓪᓗᒍ, ᓈᒻᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᑲᖏᖅᖠᓂᖅ ᐋᖅᑭᒃᓯᒪᓐᖏᒻᒪᑦ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ
ᖁᐊᖅᓵᕐᓈᖅᑐᒦᓗᐊᖅᑐᓂᒃ
ᖃᓄᐃᓕᐅᓕᑐᐃᓐᓇᕆᐊᓕᖕᒧᑦ. ᑐᕌᒐᖃᖅᑐᒋᔭᐅᔪᓪᓕ
ᒪᒥᓴᖅᑕᐅᔪᓐᓇᕆᐊᖃᖅᖢᑎᒃ ᓈᒻᒪᒋᓐᖏᑕᒥᓄᑦ
ᐃᓕᔭᐅᓐᓂᕐᓗᑎᒃ ᖁᐊᖅᓵᕐᓇᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᐊᓯᒥᓄᑦ
ᑲᑉᐱᐊᓵᕆᓗᑎᒡᓘᓪᓃᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ
ᒪᒥᓴᐅᑎᒋᔭᐅᓂᐊᖅᑑᒐᓗᐊᑦ ᐸᒡᕕᓴᒃᑕᐅᓕᕈᓐᓇᕐᒪᑕ
ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓃᕈᓐᓇᕐᒪᑦ. ᑎᑭᑕᒃᓴᐅᒐᓗᐊᖅ
ᐊᑐᕈᓐᓃᕈᓐᓇᕐᒪᑦ ᓈᒻᒪᒋᓐᖏᑕᒥᓄᑦ ᓅᑕᐅᓐᓂᕈᑎᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Maybe I will do this in
English so that everyone can understand
the reason why I am asking this.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖃᓪᓗᓈᑎᑑᕐᓂᐊᖅᐸᕋ ᑖᓐᓇ
ᓱᖅᑯᐃᖅᑕᐅᔪᐃᓐᓇᐅᓂᐊᕐᒪᑦ ᐅᖃᐅᓯᕆᔭᕋ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᖃᓄᐃᒻᒪᑦ ᐊᐱᖅᓱᕐᒪᖔᒃᑯ.

When you look at the Auditor General’s
report on page 2, when you look at the
capacity and average of occupancy, yet
we find a lot of deficiencies in BCC with
the infrastructure. The reason why I’m
asking this question is that when you
look at the security level, minimum for
BCC and the Rankin Inlet Healing
Facility, medium, which I find is a higher
class in security level, and then when you

ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᖢᑎᒍᑦ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐊᒡᓚᒡᕕᖓᑕ
ᐅᓂᒃᑳᓕᐊᖓ ᒪᒃᐱᒐᖅ 2-ᖓᓂ ᕿᒥᕐᕈᓇᒃᖢᒋᑦ ᑖᒃᑯᐊ
ᐃᓄᖃᕈᓐᓇᕐᓂᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᒋᐊᖕᓂᕆᔭᖏᑦ
ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᐊᒥᒐᖅᑐᓂᒃ ᑕᑯᓯᒪᒐᑦᑕ ᑕᐃᑲᓂ.
ᐊᐱᖅᑯᑎᒋᔭᕋ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ
ᐊᑦᑕᕐᓇᕐᓂᖏᑦ ᑕᑯᓪᓗᒋᑦ, ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᐊᑯᓐᓂᖅᓱᖅᑐᖅ.
ᑖᓐᓇ ᖁᕝᕙᓯᖕᓂᖅᓴᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ
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look at Kugluktuk and Makigiarvik, it
goes back down to minimum. Are these
security level classifications appropriate
or should they be identified differently?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I hope I understood your
question now.
I think the challenge here lies in the
classification of BCC as minimum
security. What has happened in the
territory is that, even though BCC was
originally built as a minimum security, at
division, the territory had no choice but
to turn it into our core facility and that
has continued. As the core facility, it
originally housed all our inmates and
then, over time, we were able to build
other facilities, Rankin Inlet and
Makigiarvik. We were able to move out
the true minimum-security inmates and
move them into those facilities, but kept
BCC for the high-risk offenders,
maximum-security offenders. Even
though it was built and conceived
originally as a minimum-security facility,
BCC remains our only facility that has
been adapted to try and house our
[maximum-security] inmates.
That is why we are at the point we are at
and a lot of the Auditor General’s
conclusions point to this key concern
around facilities. We have created the
facilities to meet true medium- and lowrisk offenders, but we remain with this
core problem where our high-risk
offenders in the territory do not have a
truly appropriate facility as opposed to a
facility that was adapted to the extent
possible we could for high-risk offenders.

ᑎᒍᔭᐅᖅᑲᔪᑦ ᖁᕐᓗᖅᑐᖅ ᑕᑯᓪᓗᒍ, ᒪᑭᒋᐊᕐᕕᒃ
ᐊᒃᐸᓯᖕᓂᖅᐹᖑᓪᓗᓂ ᐅᐊᑦᑎᔭᕆᐊᖃᓐᖏᓐᓂᖅᐹᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ. ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ
ᒪᓕᒃᑕᐅᖃᑦᑕᖅᐹᑦ? ᐅᕙᓘᓃᑦ
ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᐸ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᑦ
ᐊᑦᑕᕐᓇᕐᓂᖃᕐᓂᕋᖅᑕᐅᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓱᖅᑯᐃᑦᑎᐊᕋᓗᐊᖅᐸᕋᖃᐃ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ.
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᖅᑰᖅᑐᖅ ᑕᕝᕙᓂ
ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓂᖓᓂᑦ ᐃᑲᔪᖅᑕᐅᕕᒃ. ᑖᓐᓇ
ᐅᐊᑦᑎᔭᐅᔭᕆᐊᖃᓐᖏᓐᓂᖅᐹᓄᑦ ᑎᒍᔭᐅᖅᑲᕕᖕᒧᑦ.
ᑖᓐᓇ ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᓄᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᕕᐅᓪᓗᓂ ᑭᓯᐊᓂ ᓄᓇᕗᖑᓕᕐᒪᑦ
ᐊᓯᔾᔨᕈᓐᓇᖏᓐᓇᒥ ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓰᕕᓪᓚᑦᑖᓐᖑᖅᑎᑕᐅᓪᓗᑎᒃ.
ᐃᓂᖃᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ, ᑲᖏᖅᖠᓂᕐᒥᑦ
ᐊᓄᓪᓚᒃᓰᕕᓕᐅᕐᓂᖏᓐᓂᑦ, ᒪᑭᒋᐊᕐᕕᓕᐅᕐᓂᖏᓐᓂᓪᓗ.
ᑖᒃᑯᐊ ᓄᒃᑎᖅᑕᐅᕈᓘᔭᕈᓐᓇᖅᓯᖃᑦᑕᓚᐅᖅᑐᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᐅᐊᑦᑏᓐᓇᕆᐊᖃᓐᖏᓐᓂᖅᓴᐃᑦ
ᐃᓱᒪᖅᓱᕐᓂᖅᓴᒃᑯᕕᖕᒦᑎᑕᐅᓪᓗᑎᑦ. ᑭᓯᐊᓂ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᑕᐃᓐᓇ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᐅᖕᒪᑦ. ᑕᐃᒪᓐᓇᐃᓕᖓᒐᓗᐊᖅᑎᓪᓗᒍ,
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ
ᐅᐊᑦᑏᓐᓇᕆᐊᖃᓐᖏᑦᑐᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᐅᓪᓗᓂ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᑖᓐᓇᑐᐊᖅ. ᑭᓯᐊᓂ ᐋᖅᑭᒃᑕᐅᓯᒪᖕᒪᑦ
ᐃᓂᖃᖅᑎᑕᐅᓇᓱᒃᖢᑎᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ.
ᑕᕝᕙ ᑕᐃᒪᐃᓕᖓᕗᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᓄᖅᑐᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᖃᐅᔨᔭᐅᔪᑦ
ᑎᒃᑯᐊᖅᑐᖅᑑᔮᖅᐳᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᓗᐊᖅᑐᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᐅᑉ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖓᑕ ᐃᓗᐊᓄᑦ.
ᐊᓄᓪᓚᒃᓰᕕᒃ ᓴᓇᔭᐅᓯᒪᖕᒪᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓱᒪᖅᓱᕐᓂᖅᓴᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᐅᓂᐊᖅᑎᓪᓗᒍ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᖅ.
ᑕᐃᓐᓇ ᐅᐊᑦᑏᓐᓇᕆᐊᓖᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔭᕆᐊᓖᑦ ᐅᐊᑦᑎᔭᐅᒋᐊᑐᓐᖏᓂᖅᓴᓂᒃ
ᐃᓂᖃᖅᑎᑕᐅᖃᑦᑕᕐᒥᖕᒪᑕ ᑕᐃᒪᓐᓇ
ᐃᓂᒋᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᐃᓂᖃᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐅᔪᑦ.
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Thank you, Mr. Chairman.

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Thank you for the answer.
When I look at BCC, the current use
holds minimum-, medium-, and
maximum-security inmates and those on
remand. When I read that, basically what
that’s telling me is that you have four
types of inmates. Would you not be able
to transfer the minimum-class inmates to
the Rankin Inlet Healing Facility, as the
Rankin Inlet Healing Facility holds
minimum on the current use and
medium-security inmates? Is that not
possible or does the current use
information typed out on this document
need to be adjusted or reflected? Thank
you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑭᐅᒐᕕᑦ ᕿᒥᕐᕈᓇᒃᖢᒍ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᒫᓐᓇᐅᔪᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᕆᔭᖓ.
ᐃᓱᒪᖅᓱᕐᓂᖅᓴᐃᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐅᐊᑦᑏᓐᓇᕆᐊᓖᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ.
ᕿᒥᕐᕈᓇᒃᖢᒍ ᑕᐃᒪᓐᓇᐃᓕᖓᓂᕆᔭᖏᑦ ᑖᒃᑯᐊᓗ
ᐃᖅᑲᖅᑐᖅᑕᐅᓂᒃᓴᒥᓄᒃ ᐅᑕᖅᑭᔪᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ.
ᐃᒪᓐᓇ ᐅᖃᖅᑐᖅ ᑎᓴᒪᐃᓕᖅᑲᖓᖕᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ
ᑎᒍᔭᐅᖅᑲᔪᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ. ᐊᑦᑕᕐᓇᕐᓂᖏᓐᓄᑦ
ᐃᓚᖏᑦ ᓄᒃᑎᖅᑕᐅᔪᓐᓇᖏᒻᒪᑕ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ,
ᐃᓱᒪᖅᓱᕐᓂᖅᓴᕐᒧᑦ ᑎᒍᔭᐅᖅᑲᕕᖕᒧᑦ ᑲᖏᖅᖠᓂᕐᒧᑦ
ᓄᑦᑎᖅᑕᐅᔪᓐᓇᓐᖏᒻᒪᑖ? ᖃᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ
ᒫᓐᓇᐅᔪᖅ ᐊᑐᖅᑕᐅᓗᐊᓐᖏᒻᒪᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᓄᓪᓗ
ᑎᒍᔭᐅᖅᑲᔪᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂ.
ᑕᐃᒪᓐᓇᐃᑦᑐᓐᓇᓐᖏᓇᔅᓰ? ᐅᕝᕙᓘᓃᑦ
ᐊᑐᖅᑕᐅᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ. ᑐᓴᒐᒃᓴᐃᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ
ᑕᕝᕙᓂ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᐹᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Forgive me if I’m having a
hard time grasping your question.
A couple of observations and perhaps the
Auditor General can clarify this, but this
is a snapshot taken when they were
carrying out their audit and the numbers
fluctuate on a daily basis. At the current
time, to the extent we can, we have
moved the minimum-security inmates out
of BCC into Makigiarvik and to Rankin
Inlet and to some of our other facilities,
some of the transition to Kugluktuk and
their facility, and the transition house
here in Iqaluit. We have moved some of
those inmates out.
The problem remains around trying to
find a place for the high-risk offenders
and they remain in BCC to the extent that

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ
ᐊᐱᖅᑯᑎᓐᓂᑦ ᓱᖅᑯᐃᖅᓯᑦᑎᐊᑲᑕᓐᖏᒃᑯᒪ.

ᒪᕐᕉᒃ ᐅᔾᔨᕆᓯᒪᔮᒃᑲᒃ ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓪᓗ
ᐅᓂᒃᑳᕆᔪᓐᓇᖅᑕᖓ ᓇᓗᓇᐃᕐᓗᒍ. ᑖᒃᑯᐊ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᔅᓱᒪᓂᑦ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᒋᑦ ᓈᓴᐅᑏᑦ ᑖᒃᑯᐊ
ᐊᓯᔾᔨᑲᑕᖃᑦᑕᕐᒪᑕ. ᒫᓐᓇᐅᔪᕐᓕ ᑎᑭᖦᖢᒍ ᑖᒃᑯᐊ
ᓄᒃᑎᖅᑕᐅᓯᒪᔪᑦ ᐃᓱᒪᖅᓱᕐᓂᖅᓴᓃᓚᐅᖅᑐᑦ
ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᒪᑭᒋᐊᕐᕕᖕᒧᑦ,
ᑲᖏᖅᖠᓂᕐᒧᓪᓗ ᐊᓯᖏᓐᓄᓪᓗ. ᑕᒪᒃᑯᓄᖓ
ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ ᖁᕐᓗᖅᑐᒧᓪᓗ, ᐊᓯᖏᓐᓄᑦ
ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᓪᓗᑎᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐅᑕᖅᑭᕕᒃᑕᖃᕐᒥᖕᒪᑦ ᑕᕝᕙᓂ ᐃᖃᓗᖕᓂᑦ. ᑕᐃᒃᑯᐊ
ᐃᓚᖏᑦ ᓄᒃᑎᖅᑕᐅᓯᒪᔪᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ.

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑐᒍᑦ ᓇᓂᓯᓇᓱᒃᑲᓗᐊᕋᑦᑕ
ᐃᓂᒃᓴᕆᓂᐊᖅᑕᖓᓐᓂᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᑕᐃᒃᑯᐊ
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they have to stay in Iqaluit, the high-risk
ones that are on remand. We continue to
have to use BCC. Indeed, before we
arrived at the name Makigiarvik, the
facility was known as the emergency
overcrowding relief facility because BCC
was at such a high level of concern. It
was conceived to bring out the low-risk
offenders into that facility in Iqaluit.
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I clearly understand that the
high-risk inmates are going to be at BCC
from listening to the statements, but my
question here was that you have some
inmates that are, according to this
document, medium, minimum, and
maximum security. I understand that. I
understand that the high-risk inmates are
going to stay at BCC.
The question that I did ask earlier was for
those people under what you just stated
earlier, low-risk clients, my question here
was, you probably have out of these 82 in
front of me right now and your capacity
is 68, so you’re over by 14. Out of those
82, I’m assuming they are all not high
risk. Of those 82, there probably are
some that are low risk. Could you not
transfer some of those low-risk inmates
to these other facilities that are underaccommodated? Thank you, Mr.
Chairman.
Chairman: Thank you, Mr.
Mikkungwak. I believe the department
answered a part of your question
previously in the way that, through the
Makigiarvik facility, inmates have been
transferred, the lower risk, in addition to,
with the renovations that are going on

ᐃᖃᓗᖕᓂᑦ. ᑕᐃᒃᑯᐊᓗ ᐊᕕᒃᑕᐅᓗᑎᑦ
ᐃᖅᑲᖅᑐᖅᑕᐅᓂᒃᓴᒥᖕᓂᒃ ᐅᑕᖅᑭᔪᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ.
ᑕᐃᑲᓂ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ, ᒪᑭᒋᐊᕐᕕᐅᑉ ᐊᑎᖓ
ᐊᑎᖅᑖᓚᐅᓐᖏᓐᓂᖓᓂ ᒪᑭᒋᐊᕐᕕᖕᒥᒃ ᑕᐃᔭᐅᓚᐅᖅᑐᖅ
ᐸᖕᒥᐅᓗᐊᕐᓂᖏᓐᓄᑦ ᐃᓂᒋᔭᐅᑲᐃᓐᓇᖅᑐᖅ, ᑕᐃᓐᓇ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᐃᓱᒫᓘᑎᒋᔭᐅᕐᔪᐊᕐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ,
ᑖᒃᑯᐊ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᑕᐃᑯᖓ
ᐃᓕᔭᐅᖔᕋᓱᓚᐅᖅᓯᒪᖕᒪᑕ ᐃᖃᓗᖕᓂ. ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᓵᓐᑐᓴᓐ.
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᓱᖅᑯᐃᑦᑎᐊᖅᑕᒃᑲ ᑕᐃᒃᑯᐊ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ
ᑎᒍᔭᐅᖅᑲᔪᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒦᓐᓂᐊᖅᑐᑦ ᓈᓚᒃᖢᒋᑦ
ᐅᖃᐅᓯᐅᑲᑕᒃᑐᑦ ᑕᐃᒪᐃᓐᓂᐊᕐᓂᖏᑦ ᖃᐅᔨᒪᔭᒃᑲ.
ᑭᓯᐊᓂᓕ ᐊᐱᖅᑯᑎᒐ ᐅᓇ ᐃᓚᖏᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᑎᑎᕋᖅᓯᒪᔪᑦ ᒪᓕᒃᖢᒋᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ, ᐊᑯᓐᓂᖅᓱᖅᑐᑦ
ᐅᐊᔅᓰᓐᓇᕆᐊᖃᓐᖏᑦᑐᑦ. ᐊᑯᓐᓂᖅᓱᖅᑐᑦ ᐊᒻᒪᓗ
ᐅᐊᔅᓰᓐᓇᕆᐊᓖᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ. ᓱᖅᑯᐃᑦᑎᐊᖅᑕᒃᑲ
ᑖᒃᑯᐊ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᐊᓄᓪᓚᒃᓰᕕᖕᒦᓐᓂᐊᕐᒪᑕ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ.
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᐅᓇ. ᑕᐃᒃᑯᐊᓕ
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕐᓃᑦᑐᑦ ᐊᑦᑕᕐᓇᖏᓐᓂᖅᓴᐃᑦ
ᑎᒍᔭᐅᖅᑲᔪᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᑕᕝᕙᓐᖓᑦ 82ᓂᙶᖅᑐᓂᑦ. ᒫᓐᓇ 68-ᓂᒃ ᐃᓂᖃᕈᓐᓇᖅᖢᑎᒃ 14-ᓂᒃ
ᐅᖓᑕᐅᔾᔨᓯᒪᖕᒪᑕ ᐸᖕᒥᐅᖅᑐᓂᒃ.
ᐊᑦᑕᕐᓇᖅᑐᐃᓐᓈᓗᖅᑰᓐᖏᒻᒪᑕ. ᑖᒃᑯᐊ ᐃᓚᖏᑦ
ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐅᒐᓗᐊᕐᒪᑕ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᓄᒃᑎᖅᑕᐅᔪᓐᓇᓐᖏᒻᒪᖔᑦ ᐊᓯᖏᓐᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ
ᐊᑦᑕᕐᓇᖏᓐᓂᖅᓴᐃᑦ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᒃᑯᕕᖕᒧᑦ?
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᑭᓐᖑᐊᖅ.
ᐱᓕᕆᕕᐅᑉ ᐃᓚᖓᓂᒃ ᑭᐅᒐᓗᐊᖅᑐᖅ, ᑭᐅᔫᒐᓗᐊᖅ
ᐃᓚᖓᒍᑦ ᒪᑭᒋᐊᕐᕕᒡᒎᖅ ᐊᑐᖅᑕᐅᓪᓗᓂ ᑕᐃᒃᑯᐊ
ᓄᒃᑎᖅᑕᐅᓯᒪᓕᕐᒪᑕ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ. ᖄᒃᑲᓐᓂᐊᒍᓪᓗ
ᓄᑖᕈᕆᐊᖅᑕᐅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᒡᓗᑦ ᐃᓚᖏᑦ
ᓄᒃᑎᖅᑕᐅᔭᕆᐊᖃᓚᐅᕐᒪᑕ ᑎᒍᔭᐅᖅᑲᔪᑦ ᓄᓇᕗᑦ
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right now, they’ve had to transfer some
out of the territory. Again, those numbers
that are on the chart in front of us are
averages over the year. There are
instances where the facilities are still at
their capacities too. You’re talking about
moving inmates back and forth maybe on
a daily basis. If the department wants to
elaborate, Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Just one further comment, I
just checked with my colleagues and at
the present time, given the situation at
BCC, the remaining inmates at BCC right
now are only high-risk inmates, so there
is nobody at the low risk as at today.
Moving forward, I cannot always
guarantee that given where our other
facilities are at any time. As the Chair has
reiterated, these numbers fluctuate on a
daily and weekly basis. We don’t
determine the inflow into our facilities.
The courts determine that and the police,
actually, when they charge somebody.
Thank you, Mr. Chairman.

ᓯᓚᑖᓄᑦ. ᑕᐃᒃᑯᐊ ᓇᐃᓴᐅᑏᑦ 30-ᓃᑦᑐᑦ
ᐊᑯᓐᓂᑐᐃᓐᓇᖏᑦ ᐅᖃᐅᔾᔭᐅᓯᒪᖕᒪᑕ. ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ
ᓱᓕ ᑕᑕᑦᑐᐃᓐᓇᐃᑦ. ᐅᖃᐅᓯᖃᖅᖢᑎᑦ
ᓄᒃᑎᕆᖃᑦᑕᕐᓂᕐᒥᒃ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓂᒃ ᑭᓯᐊᓂ
ᐱᓕᕆᕕᒃ ᓇᓗᓇᐃᖅᓯᔪᒪᒃᐸᑦ. ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᑕᐅᓯᒃᑲᓐᓂᖅ ᐅᖃᐅᓯᒃᓴᖅ ᐊᐱᖅᓱᖃᑦᑕᕋᒪ ᒫᓐᓇᐅᔪᖅ
ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ ᑎᒍᔭᐅᖅᑲᔪᖅ ᒫᓐᓇ
ᐊᑦᑕᕐᓇᖅᑐᖅ. ᑭᓯᐊᓂ ᐅᐊᔅᓯᔭᐅᖏᓐᓇᕆᐊᖃᖅᑐᖅ
ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ ᑕᐃᑲᓃᑎᑕᐅᓐᖏᑦᑐᖅ.
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓐᖏᓐᓇᒪ
ᓇᓃᒻᒪᖔᑕ ᐊᓄᓪᓚᒃᓰᕕᐅᔫᑉ ᐊᓯᖏᑦ, ᐃᒃᓯᕙᐅᑕᖅ
ᐃᓛᒃ ᐅᖃᖅᑲᐅᖕᒪᑦ ᓇᐃᓴᐅᑏᑦ ᐊᓯᔾᔨᖃᑦᑕᕐᒪᑕ
ᑎᒍᔭᐅᖅᑲᔪᑦ ᐅᓄᕐᓂᕆᔭᖏᑦ. ᐅᕙᒍᑦ ᖃᓄᖅ
ᐅᓄᖅᑎᒋᓂᐊᕐᒪᖔᑕ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐅᖃᕈᓐᓇᓐᖏᓐᓇᑦᑕ
ᐸᓖᓯᒃᑯᑦ ᑎᒍᓯᖃᑦᑕᕐᓂᖏᑦ ᒪᓕᒃᑕᐅᑐᐃᓐᓇᖃᑦᑕᕐᒪᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓵᓐᑐᓴᓐ,
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. That’s what I wanted to hear,
the answer.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᑐᓴᕈᒪᖅᑲᐅᔭᕋ ᑭᒡᒍᓯᖅ.

Moving on, when we talk about mental
health, as my colleagues indicated and as
the department indicated, they have only
one psychologist to oversee all the
correctional facilities within the territory.
As MLAs, we are very aware that mental
health services in some decentralized or
remote communities don’t even exist.

ᓅᑉᐸᓪᓕᐊᓪᓗᖓ ᐃᓱᒪᓕᕆᓂᖅ ᐅᖃᐅᓯᕆᑎᓪᓗᒍ
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐅᖃᖅᑲᐅᖕᒪᑕ. ᐱᓕᕆᕕᒡᓗ
ᐅᖃᖅᑲᐅᖕᒪᑕ ᐊᑕᐅᓯᕐᒥᒡᒎᖅ ᐃᓱᒪᓕᕆᔨᑕᖃᕐᒪᑦ
ᑎᒍᔭᐅᖅᑲᔪᓕᒫᓂᒃ ᑲᒪᖃᑦᑕᖅᑐᓂᒃ ᓄᓇᕗᑦ ᐃᓗᐊᓂ.
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᒍᑦ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐃᓚᖏᓐᓂᒃ
ᓯᐊᒻᒪᒃᑎᖅᑕᐅᓯᒪᔪᓂ ᓄᓇᓕᖕᓂ ᐅᕝᕙᓘᓐᓃᑦ
ᒥᑭᑦᑑᑕᐅᓂᖅᓴᓂᒃ ᐱᑕᖃᓐᖏᒻᒪᑦ ᐃᓱᒪᓕᕆᔨᓂᒃ.

My question here would be: having seen
that counselling room at BCC or the
mental health room and when you have

ᐊᐱᖅᑯᑎᒐᓕ ᑕᕝᕙᓂ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ
ᐃᓅᓯᓕᕆᕝᕕᒃᑕᖃᖅᑎᓪᓗᒍ
ᐃᓱᒪᓕᕆᔭᐅᕕᒃᑕᖃᖅᑎᓪᓗᒍ ᐃᒡᓗᕈᓯᕐᒥ. ᑕᐃᒪᓐᓇ
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that capacity and trying to provide mental
health services for the inmates, on an
average day, how many inmates are you
providing mental health services? I fully
understand that you will not be able to fit
all the 68 in that one little room that we
have seen. Is that done on a rotation to
provide mental health services to the
inmates? Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. As we have discussed
yesterday and this morning, there are a
variety of programs and mental health
services come in a variety of forms. We
have one psychologist, yes, and I’ll turn
to my colleague in just a second and he
can give you more information about the
number of meetings that person can
provide.
From my perspective and my colleagues’
perspective, a lot of counselling and
addressing mental health issues can be
achieved through other ways, such as the
elders coming into the facilities and
working with the inmates to help them
understand their culture, their history,
why they’re acting out the way they are
acting out, so elders in particular are very
important. For inmates who choose to go
on outpost camps and are at the right
security level, they can be very helpful in
grounding the inmate and addressing
some of the mental health issues that they
are carrying on.
Other specific programs, such as anger
management and those sorts of things,
can also help. There is a variety of ways
that inmates can be helped and it doesn’t
necessarily come down to a psychologist.
However, we are the first to recognize

ᐃᓂᖃᖅᑎᓪᓗᒍ ᐃᓱᒪᓕᕆᓇᓱᖕᓂᕐᒧᑦ
ᐱᔨᑦᑎᕋᕋᓱᐊᖅᑎᓪᓗᓯ ᑎᒍᔭᐅᖅᑲᔪᓄᑦ. ᐅᓪᓗᕐᒥ ᖃᔅᓰᑦ
ᑎᒍᔭᐅᖅᑲᔪᑦ ᐃᓱᒪᓕᕆᔭᐅᓪᓗᑎᒃ
ᐱᔨᑦᑎᕋᖅᑕᐅᖃᑦᑕᖅᐸᑦ? ᓱᖅᑯᐃᓱᑦᑎᐊᕋᓗᐊᖅᑐᖓ, 68ᖑᔪᖅ ᐅᓪᓗᖅ ᐃᒡᓗᕈᓯᕐᒥ ᐊᑕᐅᓯᑯᓗᖕᒧᑦ
ᐸᖕᒥᐅᓗᐊᕋᔭᕐᒪᑕ ᓂᑭᑦᑖᖅᖢᑎᒃ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᐸ
ᐃᓱᒪᓕᕆᔭᐅᓂᕆᔭᖏᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ? ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᐸᒃᓴᖅ
ᐅᖃᐅᓯᕆᓚᐅᕋᑦᑎᒍᑦ ᐅᓪᓛᕐᓗ, ᐊᔾᔨᒌᓐᖏᒻᒪᑕ
ᐱᓕᕆᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ ᐱᔨᑦᑎᕈᑎᐅᔪᑦ
ᑖᒃᑯᐊ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ. ᐃᓱᒪᓕᕆᔨᖃᕋᑦᑕ ᐊᑕᐅᓯᕐᒥᒃ,
ᐅᐊᑦᑎᐊᕈ ᑭᐅᑎᓐᓂᐊᖅᐸᕋ ᐱᖃᑎᒋᔭᕋ ᐅᓂᒃᑳᕐᓂᐊᕐᒪᑦ
ᐃᓗᓕᑯᓘᔭᕆᔭᖏᓐᓂᒃ.

ᑭᓯᐊᓂ ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᑕᐅᑐᒃᑕᕗᑦ ᒪᓕᒃᖢᒋᑦ
ᐃᓅᓯᓕᕆᓂᖅ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᒥᔪᖅ
ᐊᓯᐊᒍᑦ. ᓲᕐᓗ ᐃᒪᓐᓇᐃᑐᒃᑯᑦ ᐃᓐᓇᐃᑦ ᖃᐃᓗᑎᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑎᒃ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ
ᓱᖅᑯᐃᖅᓯᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᐃᓕᖅᑯᓯᒥᖕᓂᒃ ᖃᓄᐃᒻᒪᓪᓗ
ᖃᓄᖅ ᐱᓂᐊᕐᓂᖃᕐᒪᖔᑕ ᐃᓐᓇᐃᑦ ᐱᒻᒪᕆᐋᓘᒻᒪᑕ.
ᐃᓐᓇᐃᑦ. ᑎᒍᔭᐅᖅᑲᔪᑦ ᑕᐃᒃᑯᐊ ᐊᐅᓪᓚᐅᔾᔭᐅᖃᑦᑕᖅᑐᑦ
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᑦᑎᐊᖅᑐᑦ ᑲᒪᒋᔭᐅᓇᓱᒃᑎᓪᓗᒋᑦ
ᐃᓱᒪᓕᕆᔭᐅᔾᔪᑎᖏᑦ.

ᐊᓯᖏᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᓲᕐᓗ
ᓂᓐᖓᐅᒪᔪᓂᒃ ᑲᒪᖃᑦᑕᕐᓂᖅ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ. ᑕᒪᒃᑯᐊ
ᐱᐅᓯᐅᔪᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ.
ᐃᓱᒪᓕᕆᔨᑐᐃᓐᓇᕐᒧᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᒥᔪᑦ
ᐃᓱᒪᓕᕆᔨᑐᐃᓐᓇᕐᒨᓐᖏᑦᑐᖅ ᑲᒪᒋᔭᐅᒋᐊᑐᓐᖏᑦᑐᖅ.
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that we are wholly under-equipped and
under-staffed in terms of that sort of
formally educated expert, such as our
psychologist.

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑐᑦ
ᐱᓕᕆᔨᒻᒪᕆᐊᓗᖕᒧᑦ ᓲᕐᓗ ᐃᓱᒪᓕᕆᔨᑐᐊᒧᑦ
ᑲᒪᒋᔭᐅᖏᒃᑲᓗᐊᕐᓗᑎᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᔪᓐᓇᕐᒥᖕᒪᑕ

I’m just going to turn to my director of
corrections to ask if he would add to that
explanation, Mr. Deroy. Thank you, Mr.
Chairman.

ᑕᐃᒪᓐᓇ. ᐃᖅᑲᓇᐃᔭᖃᑎᒐ
ᐅᓂᒃᑳᒐᓛᒃᑲᓐᓂᖅᑎᓐᓂᐊᖅᐸᕋ ᒥᔅᑕ ᑎᕈᐊ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
Yesterday, Mr. Ferguson said something
that was very profound to us, which is we
are overwhelmed with the work that we
have to do and this is no different from
the rest of our challenges, including
capacity, space, and PYs. Realistically,
we are working with a lot of casuals and
we do the best we can. We do have one
psychologist, but we are doing the best
we can with our resources on these fronts
with the resources we have.
One of the things that are provided to all
of our staff is called Mental Health First
Aid for Northern People. It’s pretty much
given to all of our staff and it includes we
are recognizing somebody in distress.
Our staff, although they are not
counsellors, they act often as counsellors
and they are available to the inmates to
talk on regular basis, unlike often in the
south, where a guard is a guard and if you
want to be counselled, you have to go see
the counsellor or you have to go and see
psychiatrist or psychologist. Our staff,
since the beginning of Nunavut, has been
fostered of being part of the solution, part
of the case management team, if you will,
so we provide the best training we
possibly can to our staff to be able to help
us with our inmates.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᑉᐸᒃᓴᖅ
ᒥᔅᑕ ᕘᒐᓴᓐ ᐅᖃᓚᐅᕐᒪᑦ ᐊᒃᓱᐊᓗᒃ ᐅᕙᑦᑎᓐᓂᒃ
ᐃᒃᐱᖕᓇᖅᑐᒥᒃ. ᐊᒃᓱᐊᓗᒃ ᐊᒃᓱᕉᓴᓕᕋᑦᑕ
ᐱᔭᒃᓴᓕᒻᒪᕆᐊᓘᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᒃᓴᑦᑎᓐᓂᒃ. ᑕᐃᒪᓐᓇ
ᐊᔾᔨᑐᐃᓐᓇᖓ ᐊᒃᓱᕉᓴᐅᑎᒋᔭᑦᑎᓐᓂ ᐃᓂᑭᒃᓴᕐᓂᒃ
ᐃᖅᑲᓇᔭᖅᑎᑭᒃᓴᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᑦᑕ. ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᑐᐃᓐᓇᖅᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖃᑦᑕᕋᑦᑕ. ᐱᓕᕆᔪᓐᓇᕐᓂᓕᒫᕗᑦ
ᐊᑐᖅᖢᒍᑎᒍᑦ ᐱᓕᕆᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᑮᓇᐅᔭᐃᓪᓗ
ᐊᒥᒐᖅᑑᒐᓗᐊᑦ ᐊᑐᖅᖢᑎᒍᑦ. ᐱᓕᕆᔪᓐᓇᕐᓂᓕᒫᑦᑎᓐᓂ
ᐱᓕᕆᓇᓱᖃᑦᑕᖅᑐᒍᑦ.

ᑕᐃᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕗᑦ ᐃᓱᒪᓕᕆᓂᖅ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᓕᖅᓯᒪᔪᓂᒃ ᐃᓅᓕᐊᖃᕋᓱᖕᓂᖅ
ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᐃᓅᓕᐊᖃᕋᓱᖕᓂᕐᒥᒃ
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐃᓕᓴᖅᓯᓪᓗᑕᓗ
ᐃᓕᓴᖅᓯᓂᕐᒥᓪᓗ ᐊᒃᓱᕉᓴᒃᑐᒥᒃ ᑎᒍᔭᐅᖅᑲᔪᒥᒃ.
ᐃᓅᓯᓕᕆᔨᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᑕ
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᐅᔭᕈᓐᓇᖃᑦᑕᖏᒻᒪᑕ ᐃᓛᓐᓂᒃᑯᓪᓗ
ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᑎᑑᖏᓐᓇᑦᑕ. ᐅᕙᒍᓪᓗ
ᐅᐊᔅᓯᔩᑦ ᐃᓅᓯᓕᕆᔨᐅᒐᓛᓯᓐᓈᑦ ᐱᖃᑦᑕᕐᒥᖕᒪᑕ.
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᒋᐊᓕᓵᕐᓂᖏᓐᓂᒃ ᑕᐃᒪᓐᖓᑦ
ᓄᓇᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓱᒪᓕᕆᔨᐅᖃᑕᐅᓪᓗᑎᒃ
ᐋᖅᑭᒋᐊᕈᑎᓄᓪᓗ ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᖢᑎᑦ. ᑕᐃᒪᓐᓇ
ᑕᕝᕙ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒐᓱᖃᑦᑕᖅᑐᒍᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᓐᓄᑦ ᐃᑲᔪᕈᓐᓇᖁᓪᓗᒋᑦ.
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Mental Health First Aid is one. It’s a
four-day training session where staff will
recognize distress signs and they will
recognize this in addition to different
things like, for example, substance abuse
disorder, mood disorder, anxiety
disorder, psychotic disorder, self injuries,
and there is a whole list of things that
they go through to be able to help and
recognize certain signs. Once they
recognize these signs, then they know
how to refer the inmates, in a sense, and
how to recognize different signs.
Often inmates will come to our staff
either angry or they have issues and if
you’re not trained to recognize these
signs, often you will think, “Well, this
guy is just mad at me,” and then it’s a
disciplinary issue, but often our inmates,
we talk about the trauma that they go
through on a regular basis, get angry for
certain reasons. We train them to
recognize that and then to refer them
properly.

ᐃᓱᒪᓕᕆᓂᖅ ᐃᓚᒋᔭᐅᔪᖅ. ᑖᒃᑯᐊ ᐃᓚᖓ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐃᓕᓴᖅᓯᔪᓐᓇᖁᓪᓗᖏᑦ ᓇᓗᓇᐃᒃᑯᑕᐅᔪᓂᒃ.
ᓲᕐᓗ ᐃᓱᒪᖏᑎᒍᑦ ᐋᓐᓂᐊᖅᑐᑦ ᐃᒻᒥᓂᒃ
ᐋᓐᓂᖅᓯᖃᑦᑕᖅᑐᓪᓗ ᑕᒪᒃᑯᐊ ᖃᓄᐃᑦᑑᖕᒪᖔᑕ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᐅᐊᔅᓯᔩᑦ
ᐃᓕᓴᖅᓯᔪᓐᓇᕐᓂᕐᒥᒃ ᑕᐃᒪᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓕᕈᓐᓇᕐᒪᑕ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓂᒃ.
ᖃᓄᖅ ᖃᐅᔨᒍᓐᓇᕐᒪᖔᑕ ᒪᓗᖕᓇᖅᑑᔮᖅᑐᓂᒃ
ᒪᓗᒍᓯᓕᕐᒪᖔᑕ ᓱᓂᐅᓴᔫᔮᖅᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓐᖏᒐᐃᒻᒪᑕ ᖃᓄᖅ ᑕᒪᒃᑯᓂᖓ
ᐃᓕᓴᖅᓯᒍᓐᓇᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑲᓐᓂᕆᐊᖃᓲᑦ.

ᑎᒍᔭᐅᓯᒪᔪᖁᑎᑦᑕ ᒥᒃᓵᓄᑦ ᐅᖃᐅᓯᖃᓗᐊᖅᐸᒃᑐᒍᑦ
ᑕᒫᖅᑕᖅᑐᒥᒃ ᖁᐊᖅᓵᖅᓯᒪᓂᖏᓐᓂᒃ,
ᓂᓐᖓᒍᑎᖃᓲᖑᒻᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑕᐃᒪ
ᐃᓕᓐᓂᐊᖅᑎᓲᕗᑦ ᑕᒪᑐᒥᖓ ᐃᓕᓴᖅᓯᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ
ᑐᓂᔪᓐᓇᓕᕐᓗᒋᓪᓗ ᐃᑲᔪᕐᕕᒋᔪᓐᓇᓪᓚᕆᑦᑕᒥᓄᒃ.

Do we have enough resources to do all
the mental health services we need? No
and this is why, in this report, it does
identify that we need to improve on that
and that’s what we are here for today.
Thank you, Mr. Chairman.

ᐱᓕᕆᔾᔪᑎᖃᑦᑎᐊᕋᓗᐊᖅᐱᑖ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ
ᐱᔨᑦᑎᕋᐅᑎᒋᔭᕆᖃᖅᑕᑎᓐᓄᑦ? ᐋᒡᒐ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ
ᐅᕙᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ
ᐅᖃᖅᓯᒪᔪᑦ ᐅᕙᓃᒍᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. I’m
not sure if it’s your passion or your
heritage, but if you could just slow down
just a little bit for our interpreters, I
would appreciate it. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑎᕈᐊ.
ᓇᓗᔪᖓ ᐃᑉᐱᒍᓯᓐᓂᕐᓄᑦ ᐱᒻᒪᖔᖅᐱᑦ, ᑭᓯᐊᓂ
ᓱᒃᑲᐃᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᑦ ᐅᖃᓕᕋᐃᒍᕕᑦ? ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman.
The correctional facilities, as they were
explained yesterday, are for inmates that
have been sentensed to two years less a
day or less and these are people that were
sentensed by the courts. As they were

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐊᓄᓪᓚᒃᓯᕐᕖᑦ ᑎᒍᔭᐅᕼᐃᒪᕝᕖᑦ ᐃᑉᐸᒃᓴᖅ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᕐᒪᑦ ᒪᓪᕉᖕᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᒥᒃᓴᐅᓗᓂ ᐅᑉᓗᕐᒥᒃ ᐊᑕᐅᕼᐃᑉᒥᒃ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒥ
ᑎᒍᔭᐅᕼᐃᒪᔪᑦ ᑖᑉᑯᓇᓂ ᑎᒍᔭᐅᕼᐃᒪᕝᕕᖕᒥ ᓄᓇᕗᒻᒥ.
ᑎᐊ’ᓇ ᐃᖅᑲᖅᑐᐃᔨᖏᑦ
ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒦᓐᓂᐊᕐᓂᕋᖅᑕᐅᑉᓗᑎᒃ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᕐᒪᑦ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ ᐅᕙᑦᓯᐊᖅ
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speaking yesterday, these are people who
have had hardships in their lives and are
affected by drugs or anger or violence.
When we’re talking about people like
that, I know that some of the ones that are
in correctional centres are low key and
some of them are always going back and
forth. I understand that.
I’m asking the department: do you set up
a healing plan from the first day an
inmate is brought into the correctional
centre? Do you set up how many days
they will have a healing session? Is it one
day a month healing or a weekly healing
session or how do you set it up? Thank
you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Important question. Thank
you. Once an inmate or an individual on
remand comes into our facility, they go
through an initial assessment process.
That is the first step in them being
received into our facility.
In that assessment, there is an
identification of the background and the
various needs that an individual may
have. It may be profound behavioural
challenges which lead us to think that
there are mental challenges or it may be
low education or it may be an individual
with a one-off, an unusual something that
would not be expected from this
individual given the background and
whatnot. The individual goes through an
initial assessment and then, to the extent
possible, we try and encourage the
individual to go into the various
programming to receive the appropriate
counselling and psychological help to the
extent that we have the resources.

ᐅᖃᓗᒃᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐃᓅᕼᐃᒥᖕᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ
ᐋᖓᔮᕐᓇᖅᑐᓄᑦ ᐅᕝᕙᓗᓐᓃᑦ ᒪᒥᐊᑦᑕᒃᑕᕐᓂᕐᒧᑦ
ᐊᕝᕙᓗᓐᓃᑦ ᐊᓐᓂᖅᑎᕆᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ
ᐅᖃᐅᓯᐅᕼᐋᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪ ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒥ
ᖃᐅᔨᒪᔪᖓ ᐃᓚᖏᑦ ᑎᒍᔭᐅᓯᕼᐋᑦ, ᐃᓚᖏᑦ
ᑕᐃᑲᓃᑦᑐᑐᖃᐃᑦ, ᐃᓚᖏᑦ ᐅᑎᕐᒥᔪᑦ. ᑕᒪᒃᑯᐊᖑᖕᒪᑕ
ᑐᑭᕼᐃᐊᓐᓇᑦᓯᐊᖅᑐᖅ ᑭᕼᐃᐊᓂᓕ ᑕᐃᒪ
ᐅᓄᓪᓚᒃᓯᕐᕕᖕᒧᑦ ᐃᓯᑐᖃᕌᖓᑕ ᐱᓕᕆᕝᕕᖕᒧᑦ.
ᐊᐱᕆᔪᖓ ᑎᒋᔭᐅᑐᐊᕌᖓᒥᒃ ᑕᐃᒪ
ᐋᖅᑭᒃᓲᑎᑦᑕᖅᐱᕼᐃᐅᒃ ᖃᓄᖅ ᒪᒥᓴᕐᓂᕐᒧᑦ
ᐱᕙᓪᓕᐊᓂᐊᕐᒪᖔᑕ ᑕᐃᑲᓐᖓᑦ ᑎᒍᔭᐅᕼᐃᒪᕝᕕᖓᓐᓂᑦ
ᑕᑦᑎᕐᒥ, ᐆᒃᑑᑎᒋᓗᒍ ᑕᑉᕿᐅᑉ ᐃᓗᐊᓂ ᖃᑉᓯᐊᕐᓗᒍ
ᒪᒥᓴᕐᓂᕐᒧᑦ ᐅᖃᓗᖃᑎᒋᔭᐅᑦᑕᖅᐸᑦ? ᐊᑕᐅᕼᐃᐊᖅᖢᒍ
ᑕᑉᕿᖅ ᐃᓗᐊᓂ ᐅᕝᕙᓘᕝᕙ ᐊᑕᐅᕼᐃᐊᖅᖢᒍ
ᕼᐊᓇᑦᑕᐃᓕᐅᑉ ᐊᑯᓐᓂᖓᓂ, ᖃᓅᕙ? ᒪ’ᓇ
ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓴᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ,
ᐊᐱᖅᑯᑎᒻᒪᕆᐊᓗᒃ. ᑖᓐᓇ. ᑕᐃᒪᓕ ᑭᓇᑐᐃᓐᓇᖅ
ᐃᖅᑲᑐᖅᑕᐅᕕᒃᓴᒥᓂᒃ ᐅᑕᖅᑭᔪᖅ, ᐃᓯᕋᐃᒻᒪᑕ
ᖃᐅᔨᓴᖅᑕᐅᓲᖑᑦᑕᖅᑯᑦ. ᑖᓐᓇ
ᓯᕗᓪᓕᖅᐹᖑᓲᖑᑦᑕᖅᑯᖅ ᐃᓯᖅᑎᑕᐅᓗᑎᒃ ᐅᕙᒍᑦ
ᐃᓪᓗᖁᑎᖓᓄᑦ.

ᑕᕝᕙᓂ ᖃᐅᔨᓴᖅᑕᐅᒍᑎᖓᓂ ᓇᓗᓇᐃᖅᑕᐅᓲᑦ
ᓯᕗᓂᕆᓯᒪᔭᖓ ᖃᓄᐃᓕᐅᖅᓯᒪᒻᒪᖔᑦ ᖃᓄᕐᓗ
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔ. ᐃᒫᒃ
ᓈᓚᓐᖏᑦᑐᕕᔾᔪᐊᕌᓘᒍᓐᓇᖅᑐᖅ ᐃᓱᒪᒃᑯᑦ
ᐊᔅᓱᕉᑎᖃᕈᓐᓇᖅᑐᖅ ᐅᕝᕙᓗᓐᓃᑦ ᑕᐃᒪᐃᑦᑑᒍᓐᓇᕐᒥᔪᖅ.
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓗᔭᕐᒥᒃ ᐊᑕᐅᓯᕐᒥᓗᓐᓃᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᓗᓂ ᓂᕆᐅᓇᓐᖏᑦᑐᒥᒃ. ᒪᑯᐊ
ᐃᓛᒃ ᖃᐅᔨᒪᔪᒃᓴᐅᓐᖏᒻᒪᑕ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ. ᐊᒻᒪᑦᑕᐅᖅ
ᑲᔪᖏᖅᓴᕋᓱᓲᕗᑦ ᑕᕝᕙᓂ ᐃᑲᔪᖅᑕᐅᒍᑎᕈᓗᔭᕐᓂᑦ
ᐃᓄᓕᕆᔾᔪᑎᕈᓗᔭᕐᓂᓗᓐᓃᑦ ᐃᓱᒪᓕᕆᔾᔪᑎᕈᓗᔭᕐᓂᒃ
ᐊᑐᐃᓐᓇᑎᓐᓂᒃ ᐅᖃᐅᑎᓪᓗᑎᒍᑦ.
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Unfortunately, we cannot force an inmate
to take programming they do not want to
take. Legally, we are prevented from
doing that. That is why it is so important
that the staff work with our inmates and
be trained to work with our inmates to
move them forward in their own
understanding of their challenges so that
they can benefit from the various
programs that we offer. For instance, for
low-risk inmates, we would love for our
land programs to be used much more
because they can be an excellent
experience for the inmate to understand
what has happened in his life to get him
involved in our facilities, but we cannot
force an inmate to take the land program.
It’s our job to work with the inmates to
get them to the point that they will take
the program.

ᐱᒍᒪᓐᖏᑦᑐᓂᒃ ᒪᒥᓴᕈᒪᓐᖏᑦᑐᓂᒃ
ᒪᒥᓴᖅᑎᑦᑎᒍᓐᓇᓐᖏᓐᓇᑦᑕ ᐃᑲᔪᖅᑕᐅᒍᒪᓐᖏᑦᑐᓂᒃ
ᐃᑲᔪᕋᓱᐊᒡᒐᕈᓐᓇᓐᖏᓐᓇᑦᑕ ᒪᓕᒐᐃᑦ ᒪᓕᓪᓗᒋᑦ. ᑕᐃᒫᒃ
ᑕᕝᕙ ᐱᒻᒪᕆᐊᓗᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, ᑎᒍᔭᐅᒪᔪᓂᑦ
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖃᑦᑕᖅᑲᑕ ᐃᓕᓴᑎᑕᐅᓗᑎᒃ
ᑎᒍᔭᐅᒪᔪᓂᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ
ᓯᕗᒧᐊᑎᑦᑎᒍᓱᓐᓂᕐᒥᒃ ᐃᓅᓯᖏᓐᓂᑦ
ᐊᔅᓱᕈᕈᑎᒋᕙᑦᑕᖏᓐᓂᓪᓗ ᐃᓕᓴᖅᓯᓗᑎᒃ
ᐃᑲᔫᑎᒋᓕᕐᓗᒋᑦ. ᐆᑦᑑᑎᒋᓗᒍ ᑕᐃᒃᑯᐊ
ᐊᑦᑕᓇᓐᖏᓂᖅᐹᖑᓂᕋᓲᕗᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓲᖑᔪᒍᑦ ᐊᐅᓪᓚᐅᔾᔭᐅᖃᑦᑕᓂᕐᒥᒃ,
ᑕᐃᒫᒃ ᐱᐅᔪᕕᔾᔪᐊᑯᓗᓐᓂᒃ
ᐊᑐᖃᑦᑕᕈᓐᓇᕋᔭᕐᖓᑕ. ᑐᑭᓯᕚᓪᓕᕐᓗᑎᓪᓗ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᐃᓱᒪᒍᓐᓇᕐᓗᑎᓪᓗ ᐃᓅᓯᕆᓯᒪᔭᒥᓂᒃ
ᐊᐅᓪᓚᖅᓯᒪᓂᕐᒥᓂ. ᑕᐃᒫᒃ ᓂᕈᐊᕈᓐᓇᖃᑦᑕᖅᑐᐃᑦ
ᐃᓱᒪᓐᖏᓂᖅᐹᖑᔪᐃᑦ ᑕᐃᒃᑯᐊ. ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔮᕆᒐᑦᑎᒍᑦ ᑎᒍᔭᐅᒪᔪᓂᑦ ᐱᓕᕆᖃᑎᖃᕐᓗᑕ
ᐱᖃᑕᐅᒍᒪᓕᖅᑎᒐᓱᐊᕐᓗᒋᑦ.

Yes, to the extent possible, we assess the
inmate and make programming available.
However, as the report of the Auditor
General has pointed out, we’ve got a lot
of progress to make there. They made
some very important observations about
our case management process,
particularly at Rankin Inlet, and that’s
what case management is all about,
trying to get the inmate first assessed as
to what sort of programming would help
him and then encouraging him and
getting him into those programs. We
have to continue to make progress in that
area. Thank you very much, Mr.
Chairman.

ᑕᐃᒪ ᑎᒍᔭᐅᒪᔪᐃᑦ ᐃᓯᕋᐃᒻᒪᑕ ᖃᐅᔨᓴᓲᕆᒐᑦᑎᒍᑦ
ᑕᐃᒫᒃ ᐊᑐᐃᓐᓇᐃᓪᓗ, ᐊᑐᐃᓐᓇᐃᑦ ᑭᓲᒻᒪᖔᑕ
ᐅᖃᐅᑎᓪᓗᑎᒍᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᓂᒃᑳᓕᐊᒥ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐅᖃᖅᓯᒪᒻᒪᑦ,
ᓯᕗᒧᐊᒃᑲᓐᓂᕆᐊᖃᕕᐅᑎᑦᑐᒍᑦ ᓱᓕ, ᐃᓛᒃᑯᑦ
ᑎᒍᔭᐅᒪᔪᓂᑦ ᐊᐅᓚᑦᑎᒍᑎᒋᖃᑦᑕᖅᑕᕗᑦ,
ᑕᑲᓇᓂᓗᑦᑕᐅᖅ ᑲᖏᖅᖠᓂᕐᒥ. ᑕᒪᔾᔭ ᑎᒍᔭᐅᒪᔪᓂᒃ
ᑲᒪᓂᖅ ᖃᐅᔨᓴᕋᓱᐊᕐᓂᐅᓲᖑᒻᒪᑦ ᖃᓄᖅ
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᖅ, ᑭᓱᓕᕆᔭᐅᓗᓂ
ᑭᓱᓕᕆᔾᔪᑎᓄᑦ. ᑕᒪᓐᓇᐃᓛᒃ ᑕᕝᕘᓇ
ᐱᕙᓪᓕᐊᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Akoak.
Mr. Akoak: Thank you, Mr. Chairman. I
think my colleague asked the question I
wanted to ask, but it’s to do with
maximum-security inmates. How often

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᑯᐊᖅ.

ᐋᑯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒋᓂᐊᕋᑖᖅᑕᕋ ᐊᐱᖅᑯᑕᐅᒌᕋᑖᖅᑑᒐᓗᐊᖅ,
ᑕᐃᒃᑯᐊᓗ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᑦ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᖃᓄᑎᒋ, ᖃᓄᖅ ᕿᓚᒥᐅᑎᒋᔪᖅ
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do you see them improve quite quickly to
become minimum-security inmates or
how long would that take or who makes
the assessment when they go from
maximum to minimum and how long do
you think that would take in order for that
to happen so that they can be moved to a
minimum-security facility, such as
Rankin Inlet or Kugluktuk? Thank you,
Mr. Chairman.
Chairman: Thank you, Mr. Akoak. Ms.
Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I’ll turn it to my
colleagues to answer it in a more fulsome
way.

ᐊᑯᓐᓈᕿᔪᓅᖅᑕᐅᔪᓐᓇᖅᓯᓲᖑᕙᑦ,
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑎᒃ, ᐃᒫᒃ
ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᒦᓚᐅᖅᑐᑎᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓃᓚᐅᕋᓗᐊᖅᑐᑎᒃ
ᐃᓱᒪᖅᓱᓂᖅᓴᓄᑦ ᐊᐅᓪᓛᖅᑎᑕᐅᖃᑦᑕᑐᔅᓴᐅᒥᒻᒪᑕ,
ᐊᒻᒪᑦᑕᐅᖅ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓐᖏᓂᖅᐹᓄᑦ
ᐊᐅᓪᓛᖅᑕᐅᔪᓐᓇᖅᓯᓗᑎᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᖁᕐᓗᖅᑑᒧᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᑯᐊᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᓐᓄᑦ ᑭᐅᔭᐅᖁᔭᕋ.

In general, I’ll make two comments. One,
there is no one fixed rule. It is very much
dependent on the individual, so we can’t
say it’s always successful or not very
successful. It really depends on the
individual, number one and number two,
maximum-security individuals housed in
BCC make that transition that much more
challenging. For us, if we had an
appropriate facility for maximumsecurity inmates, that transition would be
much more facilitated by the appropriate
housing of the inmate.

ᐅᖃᑐᐃᓐᓇᖅᑳᓚᐅᕐᓗᖓ ᒪᕐᕉᓐᓂᒃ, ᐊᑕᐅᓯᕐᒥᒃ
ᒪᓕᑦᑐᐃᓐᓈᓘᕙᓐᖏᓇᑦᑕ ᐃᓄᐃᑦ
ᐊᔾᔨᒌᓐᖏᑐᐃᓐᓇᐅᒻᒪᑕ ᐃᓕᖅᑯᓯᖏᑦ. ᐃᒫᒃ, ᐊᑕᐅᓯᕐᒧᑦ
ᐊᐅᓚᑦᑎᐊᖅᑐᖅ ᐊᓯᐊᓄᑦ ᐊᐅᓚᑦᑎᐊᕈᓐᓇᖏᒻᒥᒻᒪᑦ.
ᑕᒪᒃᑯᐊ ᐃᓱᒪᖅᓱᓐᖏᓐᓂᖅᐹᒦᑎᑕᐅᔪᐃᑦ ᕿᑭᖅᑖᓗᒃ
ᐃᑲᔪᖅᑕᐅᕕᖓᓂ, ᐊᐅᓪᓛᕈᓐᓇᖅᑳ ᑕᒪᐅᖓ
ᐃᓱᒪᖅᓱᓂᖅᓴᒧᑦ ᑖᓐᓇ ᐱᔭᕆᐊᑐᔪᖅ. ᓈᒻᒪᑦᑐᑯᓗᓐᓂᑦ
ᑎᒍᔭᐅᒪᕕᖃᕐᓂᖅᑲᑕ ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᖑᔪᐃᑦ, ᑕᒪᓐᓇ
ᑲᒪᒋᔭᔅᓴᐅᓂᖅᓴᐅᒐᔭᖅᑑᒐᓗᐊᖅ,
ᐃᓂᔅᓴᖃᑦᑎᐊᖅᔫᒥᑉᐸᑕ.

I’m going to turn to Mr. Stewart who will
be able to give you a more precise
answer. Thank you very much, Mr.
Chairman.

ᒥᔅᑕ ᓯᑑᐊᖔᒧᓪᓗ ᑖᓐᓇ ᑭᐅᔭᐅᖁᔭᕋᓗᐊᕋ
ᑐᑭᓯᓇᖅᓯᑎᑦᑎᓂᖅᓴᐅᒍᓐᓇᐸᓪᓚᐃᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
It’s actually a really important
observation to note that these security
ratings are dynamic; they do change. It’s
part of our operations, our goals, and our

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᐱᐅᔪᖅ ᖃᐅᔨᒪᓗᓂ ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖓ ᐊᓯᔾᔨᑕᖅᐸᒥᒻᒪᑕᑦᑕᐅᖅ. ᑕᐃᒫ
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programs to make those changes. That’s
a really good observation.

ᑕᕝᕙ ᑖᓐᓇ ᐱᐅᔪᖅ ᖃᐅᔨᒪᒐᔅᓯᐅᒃ.

As Deputy Sanderson stated, upon intake,
offenders are assessed and are assigned a
security rating and it’s not unusual at all
for that security rating to change as they
proceed through their incarceration. For a
high-risk offender to enter and be
assessed as high risk, it’s our role to try
to get that offender down to either
medium or minimum so that they can
access some of these other programs.

ᒥᔅ ᓵᓐᑐᓴᓐᑕᐅᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐃᓯᖅᑕᐅᒐᐃᒻᒪᑕ ᖃᐅᔨᓴᖅᑕᐅᓲᖑᑦᑕᖅᑯᑦ, ᐊᒻᒪᓗ
ᖃᓄᑎᒋ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᖅ
ᐃᓂᑖᖅᑎᑕᐅᑦᑕᖅᑯᑦ, ᐊᒻᒪ ᑖᓐᓇ ᐊᓯᔾᔨᕈᓐᓇᒥᒻᒪᓂᓛᒃ
ᐃᓱᒪᖅᓱᖅᑎᑕᐅᓐᖏᓐᓂᖓ, ᐃᓱᒪᖅᓱᓂᖅᓴᕈᕈᓐᓇᒥᒻᒪᑦ
ᐱᑦᑎᐊᖅᑲᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ ᐃᓯᕋᐃᒻᒪᑕ
ᐅᐊᑦᑎᔭᐅᒋᐊᓕᕕᔾᔪᐊᕌᓘᓂᕋᖅᑕᐅᓚᐅᖅᑐᑎᑦ. ᑕᐃᒪᓕ
ᐃᖅᑲᓇᐃᔮᕆᒋᐊᖃᓕᓲᕗᑦ
ᐅᐊᑦᑎᔭᐅᔭᕆᐊᖃᓐᖏᓂᖅᓴᓅᖁᓪᓗᒍ.

That being said, the facilities themselves
lend a big deal to making that transition.
For high-risk offenders to transition
down to medium or minimum, they need
an appropriate place for them to make
that transition and currently we are not
equipped for that. A high-risk unit or a
maximum-security unit that would be
equipped for that would have, for
instance, some common spaces. It’s not
just about the rooms, but there is a
common area outside the rooms where
high-risk offenders are able to associate
and communicate and have pro-social
interactions with other offenders. That
gets them ready to start to move down to
medium and minimum, and so on.

ᑕᐃᒪᐃᓕᓚᐅᕋᓗᐊᖅᑐᖓᓕ ᑭᓯᐊᓂ ᑖᒃᑯᐊ
ᐃᓪᓗᖁᑎᕗᑦ ᐊᑦᑐᐊᓂᓕᓪᓚᕆᐊᓘᒻᒪᑕ
ᐃᓪᓗᖁᑎᖃᕐᓂᑎᓐᓂ ᑕᒪᓐᓇ. ᐃᓂᖃᑦᑎᐊᖅᑲᑕ ᑭᓯᐊᓂ
ᐊᐅᓪᓛᕐᕕᔅᓴᖏᓐᓄᑦ ᑕᐃᒪᐃᖃᑦᑕᕈᓐᓇᕋᔭᕋᑦᑕ ᒫᓐᓇ
ᐱᕕᑭᓗᐊᕋᑦᑕ. ᑕᐃᒃᑯᐊ ᐊᑦᑕᓇᖅᑐᒦᓐᓂᖅᐹᓪᓗ,
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓪᓗ ᐱᓪᓗᒋᑦ. ᐃᒫᒃ,
ᐃᓪᓗᕈᓯᑐᐃᓐᓇᕐᓂᑦ ᐅᖃᐅᓯᖃᖏᓇᑦᑕ, ᐊᒻᒪᑦᑕᐅᖅ
ᑲᑎᖓᐅᕐᕕᖏᑦᑕᐅᖅ ᐃᓱᒪᒋᒋᐊᖃᕐᒥᒐᑦᑎᒍᑦ, ᑕᐃᒃᑯᐊ
ᐊᑦᑕᓇᕐᓂᖅᐹᖑᔪᐃᑦ ᐊᓯᒥᓂᑦᑕᐅᖅ
ᐅᖃᖃᑎᖃᖃᑦᑕᕈᓐᓇᖅᓯᕙᓪᓕᐊᓗᑎᒃ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓐᖏᓂᖅᓴᒧᑦ
ᐊᐅᓪᓛᐸᓪᓕᐊᒍᓐᓇᖃᑦᑕᓲᖑᓯᒪᔪᑦ.

It is a changing designation and it is
something we focus on. Thank you, Mr.
Chairman.

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᒐᓱᐃᓐᓇᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response,
Mr. Stewart. Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ
ᓯᑑᐊᑦ. ᒥᔅᑕ ᐋᑯᐊᖅ.

Mr. Akoak: Thank you, Mr. Chairman. I
think the Chair mentioned this earlier on.
We do have some inmates that go in as
minimum and sometimes along the way,
they become maximum security. Are
there a lot of cases like that you see at
BCC? Thank you, Mr. Chairman.

ᐋᑯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᐅᓄᓇ ᐅᓇ
ᐅᖃᐅᓯᕆᕙᓪᓚᐃᖃᐅᒻᒥᔭᕋᓗᐊᖓ, ᑎᒍᔭᐅᒪᔪᖁᑎᖃᕋᑦᑕ
ᑕᐃᒪ ᐃᓱᒪᖅᓱᕈᔪᑦᑐᒦᑦᑐᐃᑦ, ᐊᒻᒪᓗ
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᕈᕋᐃᒻᒪᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᓴᕈᖅᑐᐊᓘᓲᖑᓪᓗᑎᑦ.
ᑕᑯᖃᑦᑕᖅᑭᓯ ᑕᐃᒪᐃᑦᑐᓂ ᕿᑭᖅᑖᓗᒃ
ᐃᑲᔪᖅᑕᐅᕕᖓᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Mr. Akoak. Ms
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᑯᐊᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you for the
question I’ll turn it again to Mr. Stewart,
but those sort of examples are the very
ones that we worry about, which goes to
the heart of our concern about having to
move somebody who comes in as a low
risk and the dynamic changes negatively
and they become a high risk, and then we
have to take them into our core facility
for high risk, which is BCC. In terms of
numbers or anecdotes, I’m going to turn
to my colleague again, Mr. Stewart.
Thank you, Mr. Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᓐᓄᑦ.
ᐊᐱᖅᑯᑎᐅᔪᖅ ᑭᐅᔭᐅᑎᓐᓂᐊᖅᐸᕋ ᒥᔅᑕ ᓯᑑᐊᑦᒧᑦ,
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᐃᑦ
ᐃᓱᒫᓗᒋᓪᓚᕆᓲᕆᒐᑦᑎᒍᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ
ᐅᐊᑦᑎᔭᐅᑦᑎᐊᕆᐊᖃᓐᖏᑦᑐᑯᓘᓪᓗᓂ ᐃᓯᖅᑕᖅᑯᖅ
ᐊᒻᒪᓗ ᐱᕋᔭᕈᒃᑲᓐᓂᑦᑎᐊᒻᒪᕆᑦᑑᔮᖅᑐᓂ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᓴᕈᑦᑎᐊᒻᒪᕆᑦᑑᔮᖅᑐᓂ ᐊᒻᒪ
ᕿᑭᖅᑖᓘᑉ ᐃᑲᔪᖅᑕᐅᕕᖓᓐᓄᑦ
ᐊᐅᓪᓛᖅᑕᐅᒋᐊᖃᓯᑦᑕᖅᑯᖅ. ᖃᑦᑎᐅᒻᒪᖔᑕᓗ ᑕᒪᒃᑯᐊ
ᐱᓪᓗᒋᑦ ᒥᔅᑕ ᓯᑑᐊᑦ-ᖃᐃ ᐅᓂᒃᑳᕆᖔᖅᑲᒋᑦ
ᐱᐅᓂᖅᓴᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.
To add on to what I was saying earlier, it
does go the other way as well.
Unfortunately, we have seen situations
where an offender has come in as a lowrisk offender or inmate and, dealing with
the overcrowding, has been placed in a
facility that’s inappropriate for that
security level and this has subsequently
resulted in the offender having a higher
security rating. The lack of capacity that
we are facing has lent itself to increasing
the security rating in some cases and it is
of great concern to the department. Thank
you, Mr. Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.
ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᓐᓄᑦ ᐃᓚᓕᐅᑎᑐᐃᓐᓇᕐᓗᒍ,
ᐃᓪᓗᐊᓄᖔᓲᖑᒻᒥᒻᒪᑦᑕᐅᖅ ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ. ᐃᒫᒃ
ᑎᒍᔭᐅᔪᖅ ᐃᒫᒃ ᐅᐊᑦᑎᔭᐅᓗᐊᕆᐊᖃᓐᖏᑦᑑᓗᓂ,
ᐃᓱᒪᖅᓱᕈᑦᑐᓃᒍᓐᓇᕐᓗᓂ, ᐊᒻᒪ
ᐃᓄᒋᐊᕌᓗᓐᓃᓚᐅᖅᑐᑎᒃ ᐃᓄᒋᐊᓗᐊᕐᓂᖓ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᔭᕋᓪᓚᕆᒃᓯᒪᓂᖅᓴᓄᑦ
ᐃᓚᒋᔭᐅᑎᑕᐅᓕᖅᑐᓂ, ᑕᐃᒫᓪᓗ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᓴᕈᓚᕿᑦᑕᖅᑯᖅ. ᑖᓐᓇ
ᐱᕕᑭᓐᓂᑦᑎᓐᓄᑦ ᑕᐃᒪᐃᑎᑕᐅᖃᑦᑕᖅᓯᒪᕕᐅᑎᑦᑐᖅ.
ᐃᓱᒫᓗᒋᕕᐅᑎᓯᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Stewart. I’m
going to recognize the clock and we will
take a 20-minute recess, returning with
questions from Mr. Joanasie. Thank you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᐊᑦ.
ᓯᕿᓐᖑᔭᖅ ᐅᔾᔨᕆᓗᒍ, ᒫᓐᓇ 20-ᒥᓂᑦᓯᓂᑦ
ᑕᖃᐃᖅᓯᑲᐃᓐᓇᓚᐅᕐᓗᑕ ᐅᑎᒃᑲᓐᓂᕐᓂᐊᖅᑯᒍᑦ. ᒥᔅᑕ
ᔪᐊᓇᓯ ᐊᐱᖅᓱᕈᓐᓇᕐᓂᐊᓕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.

>>Committee recessed at 10:31 and
resumed at 10:52

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:31-ᒥ
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᓪᓗ 10:52-ᒥ

Chairman: Welcome back, everybody. I

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑎᕋᔅᓯ ᑐᓐᖓᓱᒋᔅᓯ.
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would like to continue the paragraph-byparagraph review of the Auditor
General’s report on corrections in
Nunavut. The next name on my list, Mr.
Joanasie.

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦᑐᒎ-ᕐᓂᐊᕋᑦᑕ ᐅᑯᓂᖓ
ᑲᑎᒪᔾᔪᑎᖃᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖏᑦ. ᒥᔅᑕ ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank
you, Mr. Chairman. Good morning,
everyone. I would like to direct my first
question to the department regarding the
opening comments from yesterday. On
page 2, you mentioned the Case
Management Committee. Has this
committee been in existence for quite
some time or was it established recently?
Thank you, Mr. Chairman.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᐅᓪᓛᒃᑯᑦ
ᑕᒪᔅᓯ. ᐱᓕᕆᕕᒻᒧᑦ ᐊᐱᕆᒋᐊᖅᑳᕈᒪᔪᖓ ᐅᑯᐊ
ᐱᒋᐊᕈᑎᖏᓐᓂ ᐃᑉᐸᔅᓴᖅ ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ
ᐅᖃᓚᐅᕐᒪᑕ ᒪᒃᐱᒐᖓᓂ 2 ᑖᒃᑯᐊᒎᖅ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᐸᕐᓇᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᖅᑕᖃᕐᓂᖓᓂ.
ᑖᓐᓇ ᑲᑎᒪᔨᕋᓛᑦ ᐱᑕᖃᐃᓐᓇᖅᓯᒪᕙ ᐅᕝᕙᓗ
ᓴᖅᑭᑕᐅᕋᑖᖅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Joanasie.
Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Thank you for the question. It
relates back to some of the earlier
comments that we talked about needing
to have a way of encouraging inmates to
work through a program to facilitate their
healing and reintegration into the
community.
In terms of the details of the case
management process, I’m going to turn
the Director of Corrections, Mr. Deroy.
Thank you very much, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
The committee had been established
about a year ago. We do have some best
practices in case management and as
mentioned yesterday by the OAG, the
Utaqqivik Community Residential Centre
certainly has a good model of case
management. We are actually using part
of that case management to build on for

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᓐᓂ.
ᓂᓪᓕᐅᑎᒋᑲᑕᖅᑲᐅᔭᒃᑲᐃᒃᑯᐊ
ᖃᓄᖅᑑᕈᑎᒃᓴᖅᓯᐅᒃᑲᓐᓂᕋᓱᒃᖢᑕ. ᑕᐃᒪᐃᑦᑐᓂᒃ
ᑲᑎᒪᔨᕋᓛᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ
ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᑦ
ᑲᒪᒋᔭᐅᔾᔪᓯᕆᓂᐊᖅᑕᖏᓐᓂᒃ.

ᐅᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᓇᖔᖅ ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᐃᓚᖓᓂ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᑲᑎᒪᔨᕋᓛᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᕐᕌᒍᓪᓗᐊᖅᑲᐃ
ᐊᒻᒪᓗ ᐱᐅᓂᖅᐹᓂᒃ ᐊᑐᖅᑎᑦᑎᕙᓪᓕᐊᔪᓂᒃ
ᐱᑕᖃᕐᒥᔪᑦ. ᑖᒃᑯᐊ ᐋᖅᑭᒃᓱᐃᑦᑎᐊᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐊᑐᖃᑦᑕᕐᒥᔭᕗᑦ ᑕᒪᕐᒥᒃ
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the rest of our facilities. We also are
reviewing all of our case management
practices.

ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔾᔪᓯᖅᐳᑦ ᑕᒪᒃᑯᐊ
ᕿᒥᕐᕈᓇᒃᑕᐅᔪᑦ ᑖᒃᑯᓄᖓ.

Case management is not something that
is carved in stone; it continually evolves.
I remember 25 years ago when I started
in corrections at BCC, our case
management was very limited and our
internal training was very limited. Over
the years, we implemented different case
management modules. I remember one
called ORAMS at the time and the rest of
Canada was using it and we abandoned
this one for a while until now. We’re
using a case management module that’s
called LS/CMI or LSI-R and it is case
management that’s used across Canada
that was adapted for here.

ᑲᒪᒋᔭᐅᔾᔪᓰᑦ ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᒪᑕ ᑕᐃᒪᓐᖓᓕᒫᖅ
ᐊᓯᔾᔨᖅᑕᐃᓐᓇᐅᔭᖅᑐᑦ 25 ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ
ᐃᑲᔪᖅᑕᐅᕕᖕᒦᓕᓚᐅᖅᓯᒪᒐᒪ. ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ
ᐅᓄᓐᖏᑐᓪᓛᓗᖕᓂᒃ ᐊᑐᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ
ᐊᕐᕌᒍᑦ ᐱᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᖅᓯᒪᔪᒍᑦ.
ᕿᒥᕐᕈᓇᓚᐅᖅᖢᑎᒃᑯᑦ ᑲᓇᑕᒥ ᐊᑐᖅᑕᐅᔪᕕᓃᑦ
ᐊᓯᖏᓐᓂᒡᓗ. ᒫᓐᓇ LS/CMI ᐅᕝᕙᓘᓐᓃᑦ LSI-R
ᐊᑐᖅᖢᒍ, ᑲᓇᑕᓕᒫᒧᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᑦ
ᐃᓕᖅᑭᒃᓯᒪᓪᓗᑎᒃᑯ ᓄᓇᕗᑦᒧ ᓈᒻᒪᒃᓯᓕᖅᓯᒪᓂᐊᕐᒪᑦ.

We have a new warden at BCC right now
who is very well versed in case
management practices. She is doing a lot
of research to assist us in developing a
case management module that is not only
efficient and simple but also that
incorporates Nunavut’s values in a sense.
We continually work to develop this case
management module and eventually, we
will hopefully have something that would
be suitable for Nunavut and our offenders
there. Again, we can implement
something today and then the research
will improve across Canada or across
Nunavut that something else will work,
so we will adapt it. We continually
review these case management practices.
Thank you, Mr. Chairman.

ᑕᐃᑲᓂ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐊᑐᖅᑕᐅᑦᑎᐊᖅᑐᑦ
ᐊᐅᓚᑕᐅᓪᓗᑎᒡᓗ. ᑕᐃᓐᓇᓗ ᑖᒃᑯᓂᖓ
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᖅ ᖃᐅᔨᓴᑦᑎᐊᖅᖢᓂ
ᑐᑭᓯᓇᓱᑦᑎᐊᓚᐅᖅᖢᓂ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᒪᑦ
ᑕᒪᒃᑯᓂᖓ ᐸᕐᓈᕆᔭᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ.
ᐱᕙᓪᓕᐊᖏᓐᓇᖅᑐᑦ ᑖᒃᑯᐊ, ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓂᑦ
ᐊᐅᓚᑦᑎᔾᔪᑏᑦ. ᓈᒻᒪᒃᓯᓕᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᓛᕈᒪᒐᑦᑕ.
ᐅᓪᓗᒥ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑐᓂ ᐊᓯᔾᔨᕐᓂᖅᐸᑦ ᑲᓇᑕᒥ
ᐊᓯᐊᓂᓘᓐᓃᑦ ᑖᓐᓇ ᐊᖅᑭᒋᐊᒃᑲᓐᓂᓲᕆᕙᕗᑦ.
ᑕᐃᒪᓐᖓᓕᒫᖅ ᕿᒥᕐᕈᐃᓐᓇᖅᑕᕗᑦ,
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. Mr.
Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank
you, Mr. Chairman. Can you mention
who is on this committee? Thank you,
Mr. Chairman.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ
ᐅᖃᕈᓐᓇᖅᑭᓰ ᑖᒃᑯᐊ ᑭᒃᑰᒻᒪᖔᑕ
ᑲᑎᒪᔨᕋᓛᓃᖃᑕᐅᔪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

44

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Again I will turn to my
colleague, the director of corrections, to
answer the question. Thank you, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕐᔪᐊᕌᓗᒃ ᐃᒃᓯᕙᐅᑖᖅ,
ᐊᒻᒪᓗ ᐆᒧᖓ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ
ᑐᓐᓂᖁᑎᒋᓂᐊᕋᒃᑯ ᓴᓂᓕᓐᓃᑦᑐᒧᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman. I
don’t have the exact list of people that are
on case management, but I know that all
the managers for all our facilities are
sitting on this committee as well as our
classification people, the people that are
in charge of programming. The
committee really just started and will
grow as we move along depending on
what the need is. Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᓵᓃᖏᒻᒪᑕ ᑭᒃᑰᓂᖏᑦ, ᑭᓯᐊᓂ ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ
ᐊᓄᓪᓚᒃᓰᕕᓕᒫᓂ ᑕᕝᕙᓂ ᐃᒃᓯᕚᖃᑕᐅᔪᑦ. ᐊᒻᒪ
ᑕᐃᒃᑯᐊ ᐅᐊᑦᑎᔭᐅᓪᓚᕆᒋᐊᖃᖅᑐᑦ,
ᐅᐊᑦᑎᔭᐅᓐᖏᓐᓂᖅᓴᐃᓪᓗ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᔩᑦ
ᑕᕝᕙᓃᖃᑕᐅᔪᑦ. ᑖᓐᓇ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᕗᓪᓗ ᒪᓕᒃᖢᒋᑦ ᐅᓄᕐᓂᖏᑦ
ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᒥᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. Mr.
Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank
you. I will request names be brought to
us down the line as to who is on the
committee, but I want to ask about the
Auditor General’s report. On page 3,
paragraph 5, it states that “In 2013, the
Corrections Division had 190 full-time
permanent employees, with 60 working
at the Baffin Correctional Centre and 45
working at the Rankin Inlet Healing
Facility…” Can you identify how many
of these are case managers in the
correction facilities? Thank you, Mr.
Chairman.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᓯᕗᓂᑦᑎᓐᓂᖃᐃ
ᐅᖃᐅᔾᔭᐅᒍᓐᓇᕈᑦᑕ ᑭᒃᑰᓂᐊᕐᒪᖔᑕ ᑖᒃᑯᐊ
ᑲᑎᒪᔨᕋᓛᓃᖃᑕᐅᔪᓂᑦ. ᑭᓯᐊᓂᓕ
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕐᓗᒍᑦᑕᐅᖃᐃ, ᑕᕝᕙᓂ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᖅ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂᑦ
ᒪᑉᐱᒐᖓᓂᑦ ᐱᖓᔪᐊᓂ, ᑕᕝᕙᓂ ᓈᓴᐅᑎᖓᓂᑦ 5
ᐅᖃᖅᓯᒪᒻᒪᑕ, ᒪᒥᐊᓇᖅ ᓈᓴᐅᑎᒃ 4. ᑖᒃᑯᐊᒎᖅ
ᑎᒍᔭᐅᒪᕕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᕙᑦᑐᑦ, ᓈᓴᐅᑎᖓ 5.
ᐅᖃᖅᓯᒪᔪᖅ 2013-ᖑᑎᓪᓗᒍ ᑎᒍᔭᐅᒪᕕᓕᕆᓂᕐᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 119-ᓂᕋᖅᑕᐅᓪᓗᑎᑦ, 60-ᓗᑎᑦ ᑕᒫᓂ
ᕿᑭᖅᑖᓘᑉ ᐊᓄᓪᓚᒃᓰᕕᖓᓐᓂᑦ, ᐊᒻᒪᓗ 45
ᑲᖏᖅᖠᓂᕐᒥ. ᑖᒃᑯᓇᖓᖃᐃ ᖃᑦᑎᐅᒻᒪᖔᑕ ᑖᒃᑯᐊ
ᐊᐅᓚᑦᑎᔨᐅᓂᕋᖅᑕᐅᔪᑦ ᑎᒍᔭᐅᒪᔪᓂᑦ
ᐃᑲᔪᖅᓯᔨᐅᕙᑦᑐᑦ, ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Joanasie.
Ms. Sanderson, did you get that?
Ms. Sanderson: Thank you very much,
Mr. Chairman I recognize the part in the

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᓵᓐᑐᓴᓐ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᖓ ᑐᑭᓯᕕᐅᒃ?

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
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Auditor General’s report. My apologies,
didn’t quite understand. I recognize
where the question is coming from and
what part of the report, but I’m not quite
sure what the question is. Thank you, Mr.
Chairman.
Chairman: Mr. Joanasie, did you want to
rephrase it?
Mr. Joanasie (interpretation): Thank
you, Mr. Chairman. I’m trying to find out
how many case managers there are.
Thank you, Mr. Chairman.
Chairman: Thank you for that
clarification, Mr. Joanasie. Ms.
Sanderson.

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᓕᒫᒐᖏᓐᓃᑦᑐᑦ ᓇᓃᒻᒪᖔᑦ
ᖃᐅᔨᔭᕋᓗᐊᕋ, ᒪᒥᐊᓇᖅ ᐊᐱᖅᑯᑏᑦ ᑐᑭᓯᖅᑲᐅᓐᖏᑕᕋ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᕆᒃᑲᓐᓂᕇᑦ, ᒥᔅᑕ
ᔪᐊᓇᓯ?
ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᓇᓐᖓᑦ
ᑎᒍᔭᐅᖅᑲᔪᓂᑦ ᐸᕐᓇᐃᔨᐅᖃᑕᐅᔪᓂᑦ Case
Managers-ᖑᓂᕋᖅᑕᐅᔪᓂᑦ ᖃᑦᑎᐅᒪᖔᑕ
ᖃᐅᔨᒐᓱᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᕕᐅᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. On the first question
regarding a list of the committee
members, we will get that to you as
quickly as possible. I’m sure we can have
it by tomorrow morning when we return
or even this afternoon. We can get that
for you. In terms of the numbers, the 60
and the 45 referred to here, I’m going to
turn to my colleague, Mr. Deroy, again.
Thank you, Mr. Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᓯᕗᓪᓕᖅᐹ ᑭᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᓂ
ᐃᒃᓯᕚᕐᒪᖔᑕ. ᑕᐃᒃᑯᐊ ᐱᒍᑦᑎᒃᑯᑦ ᐃᓕᖕᓄᑦ
ᖃᐅᒃᐸᖅᑲᐃ ᐅᓪᓛᒃᑯᑦ ᐅᑎᕈᑦᑕ, ᐅᕝᕙᓘᓐᓃᑦ ᐅᓐᓄᓴ
ᐱᒍᑦᑎᒃᑯᑦ ᐃᓕᖕᓄᑦ ᑐᓂᔭᐅᓂᐊᖅᑐᑦ. 60
ᐃᖅᑲᓇᐃᔭᕐᒪᑕ ᐃᑲᔪᖅᑕᐅᕕᖕᒧᑦ, 45-ᓗ ᑲᖏᖅᖠᓂᕐᒥ
ᒥᔅᑕ ᑎᕈᐊ ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕋᒃᑯ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson. I
look forward to seeing that information.
Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓂᕆᐅᑉᐳᒍᑦ ᑕᐃᒃᑯᐊ ᐊᑏᑦ ᐱᓂᐊᕋᑦᑎᒃᑯᑦ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Again it is difficult for me to determine
how many caseworkers there are. Again,
this is a question we can answer later on,
but I just wanted to add to this that we are
training all of our correctional officers to
be, in a sense, caseworkers. Since we
built the Rankin Inlet facility and
Makigiarvik, we actually changed job
descriptions for these facilities and their
names are now mentioned as correctional

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖃᔅᓯᐅᖕᒪᖔᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐱᒍᑦᑎᒃᑯᑦ ᑖᓐᓇ
ᐅᖃᐅᔾᔭᐅᓂᐊᖅᐳᑎᑦ. ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ,
ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᒫᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᒍᑦ.
ᑕᐃᓐᓇ ᑲᖏᖅᖠᓂᕐᒥ ᓴᓇᔭᐅᓯᒪᓕᕐᒪᑦ ᒪᑐᐃᖓᓕᕐᒪᓪᓗ
ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᓯᔾᔩᕙᓪᓕᐊᔪᒍᑦ.
ᐅᐊᑦᑎᔨᑐᐃᓐᓇᐅᓐᖏᒻᒪᑕ, ᑕᒪᒃᑯᓂᖓᑦᑕᐅᖅ
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caseworkers because they’re not only
guarding; they are involved in case
management as well.
I would like to give a little story. When I
started working in 1991 at BCC, BCC
was a beautiful facility to work at. I really
enjoyed working at BCC because it was
really the way we envisioned how
corrections should be. It was an open
facility. It was minimum security.
Because it was in the 80s, all our highrisk offenders or inmates were actually in
the Northwest Territories because that’s
where the maximum-security centres
were. When BCC was built, it was
minimum security and we emphasized a
lot on case management and everybody
was involved with the rehabilitation and
counselling of inmates.
One of the first things that happened to
me when I first started, I was given some
basic training and then I was given keys
and “Go on the floor, J.P.,” but also I was
given six files of inmates that I became
responsible for. I was the key worker for
these six inmates for as long as they were
there and they would come to me when
they had issues. When they needed
counselling, I would refer them. I would
make sure and even sit down with them
and help them write letters to their
families. We were very much involved
with the case management of each and
every inmate. Everybody had inmates.
Unfortunately, over the years after that,
as 1999 came to be, the type of offenders
we were forced to hold, we sort of in a
sense, not so much walked away, but we
were forced to focus more on security
and keeping the inmates safe in there.
When you end up at some point in the
centre with over 100 inmates, in a sense,
case management goes out the door and

ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓂᒃ ᑲᒪᔨᐅᖃᑕᐅᓯᓐᓈᖃᑦᑕᕐᒪᑕ
ᐅᐊᑦᑎᔨᑐᐃᓐᓇᐅᓐᖏᖦᖢᑎᒃ.

ᐱᒋᐊᓕᓵᓚᐅᖅᑎᓪᓗᖓ 1991-ᒥ ᑕᐃᑲᓂ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐃᖕᓇ ᐊᒃᓱᐊᓗᒃ
ᑲᔾᔮᕐᓇᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑦ ᖁᕕᐊᒋᑦᑎᐊᓚᐅᖅᖢᒍᓗ
ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᖢᖓ. ᑕᑯᓐᓇᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ
ᒪᑐᐃᖓᑦᑎᐊᖅᖢᓂ, ᐅᐊᑦᑎᔭᐅᒋᐊᑐᓗᐊᓐᖏᑦᑐᓂᒃ
ᑲᒪᒋᔭᖃᓕᖅᖢᑕ. ᐅᓪᓗᒥ ᐅᓗᕆᐊᓇᓪᓚᕆᒃᑐᓂᒃ
ᑲᒪᒋᔭᖃᓕᖅᑐᒍᑦ. ᑕᐃᒃᑯᐊᓗ ᐱᓗᐊᓐᖑᐊᖅᑐᑦ
ᓄᓇᑦᓯᐊᕐᒧᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᕙᒃᖢᑎᒃ.
ᐃᑲᔪᖅᑕᐅᕕᒃ ᓴᓇᔭᐅᑎᓪᓗᒍ
ᐅᐊᑦᑎᔭᐅᒋᐊᑐᓗᐊᓐᖏᑦᑐᑐᐃᓐᓇᕐᓂᒃ
ᐱᓯᒪᖃᑦᑕᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑕ. ᐃᓄᓕᕆᔭᐅᕙᒃᖢᑎᒃ
ᐃᓅᓯᓕᕆᔭᐅᕙᒃᖢᑎᒡᓗ ᑕᐃᒪᓐᓇᐅᓚᐅᖅᓯᒪᔪᖅ.

ᑕᐃᑲᓂ ᐱᒋᐊᓕᓵᖅᖢᖓ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᓚᓚᐅᖅᓯᒪᔪᖓ ᑮᓂᒡᓗ
ᑐᓂᔭᐅᓪᓗᖓ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐱᖓᓲᔪᖅᑐᓂᒃ
ᑲᒪᒋᔭᖃᓚᐅᖅᓯᒪᔪᖓ. ᐅᕙᖓ ᑕᐃᒃᑯᐊ
ᐸᖅᑭᓂᐊᖅᖢᒋᑦ. ᑕᐃᒃᑯᐊ ᐱᖓᓲᔪᖅᑑᔪᑦ
ᑕᐃᑲᓃᓐᓂᓕᒫᖏᓐᓂᑦ ᑲᒪᒋᓚᐅᖅᓯᒪᔭᒃᑲ.
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕌᖓᒥᒃ, ᐃᓅᓯᓕᕆᔭᐅᔪᒪᔭᕌᖓᑎᒃ
ᐅᕙᓐᓄᑦ ᖃᐃᕙᓚᐅᖅᓯᒪᔪᑦ. ᑎᑎᕋᕈᒪᒃᐸᑕᓘᓐᓃᑦ
ᐃᓚᒥᖕᓄᑦ. ᑕᐃᒪᓐᓇ ᐱᖓᓲᔪᖅᑐᓂᑦ ᐸᖅᑭᒐᒪ ᑕᐃᒃᑯᐊ
ᑲᒪᒋᖃᑦᑕᓚᐅᖅᓯᒪᔭᒃᑲ.

ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ ᐅᓪᓗᒥᒧᑦ ᑎᑭᓕᖅᖢᒍ 1999-ᒥᓗ
ᐱᒋᐊᖅᖢᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐅᐊᑦᑎᔭᐅᓪᓚᕆᒋᐊᓖᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᑐᒐᓚᓐᖏᑦᑐᓪᓗ ᑲᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕ
ᐅᐊᑦᑎᔨᑐᐃᓐᓇᐸᓗᑦᑎᐊᖑᓕᖅᖢᑕ.
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᓇᓱᑐᐃᓐᓇᓕᖅᖢᑎᒃᑯᓪᓗ,
ᐃᓅᓯᓕᕆᔪᓐᓃᖅᖢᑕ. 100 ᐅᖓᑖᓃᒻᒪᑕ ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ. ᒫᓐᓇ
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we focus all of our efforts to make sure
that people are safe, that they don’t beat
on each other, that they are safe in
general.
The goal of corrections, really, is to get
back there, to back to where we were
before and the only thing that is going to
help us with that, other than we have
some great staff and they’re ready to go,
we need the space to enable us to do that
and to be able to separate people and to
work one-on-one individually.
Since the implementation of Rankin Inlet
and Makigiarvik, hopefully we will move
forward for more space and we will be
able to get back into that. This is why, in
all of our job descriptions now, we call
our correctional officers correctional
caseworkers. It’s because of that. Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. I’ll
just remind you again to slow down a
little bit. Mr. Joanasie.
Mr. Joanasie (interpretation): Thank
you, Mr. Chairman. I would like to direct
question to the Office of the Auditor
General. Yesterday, in their opening
comments, paragraphs 10 and 11, they
also made reference to inmate case
management. That’s pertaining to
paragraphs 10 and 11.
With the Rankin Inlet Healing Facility,
what can we do to prepare the inmates
who have almost completed their
sentence in both the Baffin Correctional
Centre and the Rankin Inlet facility? My
question to the Office of the Auditor
General is: does the department have
enough resources available so that they
can provide counselling or so that they
can prepare the inmates to join the

ᐊᑦᑕᕐᓇᖅᑐᒦᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ
ᑕᐃᒪᐃᑦᑐᐸᓗᑐᐃᓐᓇᑦᑎᐊᕐᓂᒃ ᑲᒪᒋᔭᖃᓕᖅᑐᒍᑦ.

ᑕᐃᒪᓐᖓᑦ ᐱᒋᐊᓕᓵᓚᐅᖅᑎᓪᓗᒋᑦ ᑲᔾᔮᕐᓇᓚᐅᖅᓯᒪᖕᒪᑦ
ᑕᐃᔅᓱᒧᖓ ᐅᑎᕈᒪᔪᒍᑦ ᐊᒻᒪᓗ ᓂᕈᑐᔾᔫᒥᔪᒥᒃ ᑭᓯᐊᓂ
ᐃᒡᓗᕐᔪᐊᖃᕈᑦᑕ ᑕᐃᒪᓐᓇ ᐱᐅᓯᕆᓚᐅᖅᓯᒪᔭᑦᑎᓐᓄᑦ
ᐅᑎᕈᓐᓇᕋᔭᖅᑐᒍᑦ.

ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᐊᒻᒪᓗ ᒪᑭᒋᐊᕐᕕᒃ
ᑕᐃᒃᑯᐊᖑᓕᖅᐸᑕ ᑕᐃᒪᓐᓇ ᐱᐅᔪᒧᑦ
ᐅᑎᒃᑲᓐᓂᕈᒪᓂᐊᖅᑐᒍᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ.
ᐃᖅᑲᐃᑎᑦᑎᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᓱᒃᑲᐃᔾᔫᒥᓂᐊᖅᐳᑎᑦ
ᐅᖃᓪᓚᒃᑳᖓᕕᑦ. ᒥᔅᑕ ᔪᐊᓇᓯ.

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. [ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ
ᐊᓪᓚᕝᕕᖓᓄᓪᓕ] ᐊᐱᖅᑯᑎᖃᕆᐊᕈᒪᔪᖓᑦᑕᐅᖅ. ᑖᒃᑯᐊ
ᐃᑉᐸᑦᓴᑦᑕᐅᖅ ᐱᒋᐊᕈᑎᖏᓐᓂᒃ [ᑎᑎᕋᖅᓯᒪᔪᑦ
ᐊᕕᒃᓯᒪᓂᖏᓐᓂᑦ] ᓈᓴᐅᑏᑦ 10 ᐊᒻᒪ 11
ᐅᖃᐅᓯᖃᓚᐅᕐᒥᒻᒪᑕᑦᑕᐅᖅ.

ᑕᒪᑦᓱᒪᖓᑦ ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᐸᕐᓇᑕᐅᒍᑎᖏᓐᓄᑦ
ᒥᑦᓵᓄᑦ, ᐊᐅᓚᑦᑎᓂᖅ ᑎᒍᔭᐅᒪᔪᓂᒃ ᑕᒪᓐᓇ
ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᓇᒻᒪ 10 ᐊᒻᒪ 11 ᑖᓐᓇ
ᐅᖃᐅᓯᕆᔭᐅᕋᑖᖅᑎᓪᓗᒎᒐᓗᐊᖅ.
ᓲᕐᓗ ᐅᑕᖅᑭᕕᒃ ᑕᐃᓐᓇᒎᖅ ᐆᑦᑑᑎᑦᓯᐊᕙᐅᓂᖓᓂᑦ
ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ ᖃᓄᖅ
ᐸᕐᓇᑕᐅᒋᐊᓪᓚᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐊᓂᕙᓪᓕᐊᑎᓪᓗᒋᑦ
ᕿᑭᖅᑖᓘᑉ ᐊᓄᓪᓚᑦᓰᕕᖓᓂᑦ ᐊᒻᒪᓗ
ᑲᖏᖅᖠᓂᕐᒥᓪᓘᓐᓃᑦ. ᑭᓯᐊᓂ ᐊᐱᕆᒍᒪᔭᒃᑲ
[ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐊᓪᓚᕝᕕᖓ] ᑖᒃᑯᐊ
ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ, ᓲᕐᓗ Resources-ᓂᖃᐃ
ᓈᒻᒪᑦᑐᕆᒻᒪᖔᑕ ᒫᓐᓇᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ
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community?

ᐃᓚᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑕ ᓇᐅᒃᑯᑦ.

It states that they “examined the files of
39 inmates housed at the Baffin
Correctional Centre, the Rankin Inlet
Healing Facility, and the Utaqqivik
Community Residential Centre,” and that
the Utaqqivik centre had good inmate
case management. In paragraph 11, they
also state that “none of the inmates
sampled had a completed case plan…”

ᑭᓱᓂᒃ ᑖᒃᑯᐊ ᓲᕐᓗ ᐅᖃᖅᓯᒪᒻᒪᑕ 39-ᒎᖅ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᕿᒥᕐᕈᓇᓚᐅᕐᒪᒋ ᑭᓯᐊᓂ ᐅᑕᖅᑭᕕᒻᒦᑦᑐᑦ. ᓲᕐᓗ
ᐸᕐᓇᑕᐅᓯᒪᑦᑎᐊᓂᖅᓴᐅᓚᐅᕐᒪᑕ ᐊᒻᒪᑦᑕᐅᖅ ᑕᕝᕙᓂ
11ᖓᓂ ᐅᖃᖅᓯᒪᒋᓪᓗᑎ ᓲᕐᓗ ᐊᑕᖏᖅᑐᒥᒎᖅ
ᐸᕐᓇᐅᑎᓂ ᐃᓚᖏᑦ, ᐃᓛᒃ ᑕᒪᕐᒥᓕᒫᖅ
ᐱᑕᖃᓚᐅᓐᖏᒻᒪᑕ.

I would like to ask: (interpretation ends)
are the resources adequate or what
additional resources does the Department
of Justice, Corrections Division need in
order to fulfill their mandate with case
management, specifically with regard to
their points 10 and 11 in their opening
comments yesterday? Thank you, Mr.
Chairman.

ᑖᓐᓇ ᐊᐱᕆᒋᐊᕈᒪᔭᕋ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒃᑯᐊ
ᓴᓇᕐᕈᑎᔅᓴᖏᑦ ᓈᒪᒐᓗᐊᖅᐹᑦ ᐅᕝᕙᓘᓐᓃ
ᐱᑕᖃᒃᑲᓐᓂᕆᐊᖃᖅᐹ ᑖᒃᑯᐊ ᐊᓂᓵᓕᓂᐊᓯᔪᑦ
ᐅᐸᓗᖓᐃᖅᑕᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᓐᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ?
ᐅᑯᓂᖓ ᐊᐱᖅᑯᑎᖃᖅᑐᖓ 10 ᐊᒻᒪᓗ 11 ᐅᑯᓇᓂ
ᒪᑐᐃᖅᓯᔾᔪᑎᒋᓚᐅᖅᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Joanasie.
Mr. Ferguson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ.
ᒥᔅᑕ ᕘᒐᓴᓐ.

Mr. Ferguson: Thank you, Mr.
Chairman. I think maybe the first thing is
that we did state in the audit, at the end of
paragraph 104, for example, on page 25,
that the Utaqqivik Community
Residential Centre “provided an example
of good inmate case management…” As I
believe that the department mentioned,
they referred to that as well. That shows
that good inmate case management is
possible within the system.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᓚᐅᖅᑐᒍᑦ ᑕᕝᕙᓂ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓯᒪᔪᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᑦ
ᑭᖑᓪᓕᖅᐹᖓᓂ 104-ᒥ. 104-ᖓᓂ ᒪᒃᐱᖅᑐᒐᖓ 25-ᒥ
ᐆᒃᑑᑎᒃᓴᕐᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᖃᕐᒪᑦ. ᑖᒃᑯᐊ
ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ ᐅᖃᓚᐅᕐᒪᑕ ᑕᕝᕙᓂ ᓴᖅᑭᔮᖅᑐᖃᕐᒪᑦ
ᑲᒪᒋᔭᐅᔾᔪᑎᖏᓐᓂ.

Now, we have Exhibit 5, just above
paragraph 117 in the report on page 28,
which looks at the results of various
different levels. For example, in zero of
24 files that we looked at Baffin and at
Rankin Inlet, in zero of the cases were the
case plan completed in Baffin and in zero
of the cases was the progress monitored,
and in Rankin Inlet, it was only 25

ᑎᑎᖅᑐᒐᖅ 5-ᖓᓂ, 117-ᖓᓂ ᐃᓛᒃᑰᖓᓂᖓᑕ
ᒪᒃᐱᖅᑐᒐᖅ 28-ᒥ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓂ.
ᐆᑦᑑᑎᒋᓗᒍ ᕿᑭᖅᑖᓗᒻᒥ ᑲᖏᖅᖠᓂᕐᒥᓗ 24-ᖑᔪᑦ
ᕿᒥᕐᕈᓚᐅᖅᑕᑎᓐᓂ ᐸᕐᓇᐅᑎᓕᐊᖑᓚᐅᓐᖏᑦᑐᐃᑦ
ᖃᐅᔨᕕᐅᓇᑎᓪᓗ ᐱᕙᓪᓕᐊᓂᕐᒪᖔᑕ. ᑲᖏᖅᖠᓂᕐᒥ 25

49

percent. You can see across the system
that some of this work is going on. In one
facility, the work that was going on was
very good. Six of the files we looked at
related to that facility, so that work was
very good. In others, there were
indications that the work could happen,
but wasn’t happening all of the time.
In terms of identifying that specifically to
resources, I don’t think we took the
analysis to that level of saying what
resources. We did indicate, for example,
in paragraph 121, that the “staff members
at the Rankin Inlet Healing Facility
lacked training to develop case plans…”
Again, that was probably something that
was due to the opening of the facility and
not having everybody trained and not
having everybody prepared to do that. At
that point in time, the staff was not
trained to do it.
I think, fundamentally, it’s more a
question of making sure that the staff
they have are fully trained on the case
management methodology, whatever
methodology that is, but then also being
diligent in making sure that the steps are
followed. They have proven in certain
cases that they can make sure that those
good practices are in place. It’s more, I
think, a training issue, a diligence issue to
make sure that it is followed, and there
could also be some resource implications.
I think they can make some significant
steps just making sure that the staff have
that training and making sure that they
are diligent in ensuring that all of those
steps are followed. Thank you, Mr.
Chairman.
Chairman: Thank you for that response,
Mr. Ferguson. Mr. Joanasie.
Mr. Joanasie: Thank you, Mr.

ᐳᓴᑐᐃᓐᓇᓚᐅᖅᖢᑎᒃ.” ᑖᒃᑯᓇᓂ ᑕᑯᔪᓐᓇᖅᐳᑎ
ᐱᓕᕆᕙᓪᓕᐊᔪᖃᕐᓂᖓᓂ. ᐱᓕᕆᑦᑎᐊᑐᒻᒪᕆᐅᓚᐅᖅᑐᑦ
6-ᖑᔪᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᑎᒍᔭᐅᓯᒪᕝᕕᖕᓂ. ᑖᓐᓇ
ᐱᐅᑦᑎᐊᓚᐅᖅᑐᖅ ᐊᓯᖏᓐᓂᒡᓗ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒥᔪᑦ
ᐱᓕᕆᐊᖑᔪᓐᓇᖅᑑᒐᓗᐊᓂᒃ.

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᑐᒐᒃᓴᐃᑦ ᑖᒃᑯᐊ
ᖃᐅᔨᓴᖅᑰᓚᐅᓐᖏᓇᑦᑕ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᓗᐊᖅᑐᒍᑦ
ᐆᒃᑑᑎᒋᓗᒍ 121 ᐃᓛᒃᑰᖓᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᒪᒥᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓗᐊᖃᑦᑕᕐᒪᑕ.
ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᖅᑐᒃᓴᐅᔪᖅ ᑎᒍᔭᐅᓯᒪᕝᕕᐅᑉ
ᐅᒃᑯᐃᖅᑕᐅᓚᐅᕐᓂᖓ
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᓗᐊᓐᖏᖦᖢᑎᒃ.

ᑖᓐᓇ ᐊᐱᖅᑯᑎ ᐱᔾᔪᑎᖃᓗᐊᖅᑐᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᓗᐊᖅᐹᑦ? ᑭᓯᐊᓂᑦᑕᐅᖅ
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᔾᔪᑎᖃᕆᓪᓗᑎᒃ. ᑖᒃᑯᓂᖓ
ᐊᑐᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᒪᓕᒃᑕᐅᑦᑎᐊᕐᓗᑎᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐊᑐᒐᒃᓴᓂᒃ ᐱᑕᖃᕈᓐᓇᕐᒥᔪᖅ ᓲᕐᓗ ᐱᒻᒪᕆᐅᔪᓂᒃ
ᐱᓕᕆᔪᓐᓇᖅᑐᑦ ᑖᒃᑯᐊ ᒪᓕᒃᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒐᓴᓐ. ᒥᔅᑕ
ᔪᐊᓇᓯ.
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
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Chairman. Now I guess I’ll go back to
the department based on the response
from the Auditor General. Do all the
correctional case managers, as you called
them earlier, have the training that they
are required to develop the case
management plans? Do they have the
training now in light of the findings in the
Auditor General’s report? Thank you,
Mr. Chairman.
Chairman: Thank you, Mr. Joanasie.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑎᕆᐊᕈᒪᓕᕆᕗᖓ ᐱᓕᕆᕕᖓᓐᓄᑦ
ᑭᐅᔪᓯᕆᔭᖓ ᐱᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ, ᑕᐃᒃᑯᐊ
ᐊᐅᓚᑦᑎᔨᖏᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓕᖅᑳ
ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᓕᖏᓐᓂᑦ ᑕᒪᒃᑯᐊ ᒪᓕᑦᑐᒋᑦ
ᐅᓂᒃᑳᓕᐊᕆᔭᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I’ll just make a general
observation and then I’ll turn it over to
my director of corrections.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᐊᔪᑲᓐᓂᓚᐅᕐᓗᒍ ᑖᓐᓇ ᑐᓐᓂᖁᑎᒋᓂᐊᕋᒃᑯ
ᑐᑭᒧᐊᒃᑎᑦᓯᔨᒧᑦ.

As I indicated yesterday and today, we
haven’t waited for the Auditor General’s
report formally coming out to address
some of these issues. I know that the
Corrections Division has made a
concerted effort in terms of training and
addressing some of the deficiencies in
our operations. Case management
tracking and training of the officers has
been one of those priority areas.

ᑕᐃᒪ ᐅᖃᓚᐅᕋᒪ ᐃᑉᐸᔅᓴᖅ ᐊᒻᒪᓗ ᐅᓪᓗᒥ,
ᐅᑕᖅᑭᓚᐅᓐᖏᑕᕗᑦ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᖏᑦ, ᑖᒃᑯᐊᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᓂᐊᖅᑎᓪᓗᒋᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓂᑦ ᖃᓄᖅᑑᕈᑎᔅᓴᖏᓐᓂᑦ, ᐊᒻᒪᓗ
ᖃᐅᔨᒪᓪᓗᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓇᓱᐊᖅᓯᒪᒻᒪᕆᒻᒪᑕ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒐᓱᓐᓂᕐᒥᑦ, ᐊᒻᒪᓗ ᖃᓄᖅᑑᕈᑎᔅᓴᓂᒃ
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓄᑦ ᐊᐅᓚᓂᕆᔭᖏᓐᓄᑦ, ᐊᒻᒪᓗ
ᐊᐅᓚᑦᑎᔩᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᑦ
ᓯᕗᓪᓕᐅᔭᓯᒪᕗᖅ.

With that, I’ll turn it to the director of
corrections. Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman. It
is depending on the facility. Let me start
by showing another paper here again.
This was sent to all our mangers and case
managers in December of 2014. It was
basically a memo reminding all our staff,
although we are working on a new case
management process, to abide by the
current practices in place in
documentation. Everybody was reminded

ᑖᓐᓇ ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᑎᒍᔭᐅᒪᕕᓐᓄᑦ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᑦᑐᒍ
ᑎᒍᔭᐅᒪᕕᐅᔪᖅ, ᐱᒋᐊᕈᑎᖃᓚᐅᕐᓚᖓ ᐅᑯᓇᓂ
ᑎᑎᕋᖅᓯᒪᔪᓂᑦ, ᐅᓇ ᐊᐅᓪᓚᖅᑎᑕᐅᓚᐅᖅᑐᖅ
ᐊᖓᔪᖅᑳᓕᒫᑦᑎᓐᓄᑦ, ᐊᒪᓗ ᐊᐅᓚᑦᑎᔨᓄᑦ
ᑎᒍᔭᐅᒪᔪᓂᒃ ᑕᐃᑲᓂ ᑎᓯᐱᕆ 2014, ᐊᒻᒪᓗ
ᐃᖅᑲᑎᑦᑎᒍᑎᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᓐᓄᑦ
ᒪᓕᑦᑕᐅᖁᓪᓗᒋᑦ ᓄᑖᒥᑦ ᐱᓕᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᑕ
ᐊᐅᓚᑦᑎᔨᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂᑦ,
ᑕᒪᒃᑯᐊ ᒪᓕᑦᑕᐅᖁᓪᓗᒋᑦ ᒫᓐᓇᐅᔪᒥᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ
ᐊᒻᒪᓗ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ
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and the policies on our current case
management were attached to follow
them.

ᐃᖅᑲᐃᑎᔭᐅᒋᐊᓚᐅᖅᑯᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔨᕗᑦ
ᑎᒍᔭᐅᒪᔪᓄᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᑐᓂ.

At the Rankin Inlet facility, are all of our
caseworkers over there currently trained
in the case management process? The
short answer would be no. We are
working toward developing this new case
management module, in a sense, and
once we have it concretized, once we
have it like carved in stone, in a sense, we
will train all our caseworkers on the
process.

ᑲᖏᖅᖠᓂᐅᑉ ᑎᒍᔭᐅᒪᕕᖓᓐᓂ ᑕᐃᑲᓂ ᑎᒍᔭᐅᒪᕕᒻᒥ
ᐊᐅᓚᑎᔨᓕᒫᕗᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᑕᐃᑲᓂ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕗᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᓕᖏᓐᓂᑦ,
ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑲᓐᓂᕋᓱᑉᐳᒍᑦ ᓄᑖᒥᑦ ᒪᓕᒐᕐᒥᑦ
ᐊᐅᓚᑎᔨᓕᒫᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᑖᓐᓇ
ᐋᖅᑭᒃᑕᐅᓯᒪᑦᑎᐊᓕᖅᑲᑦ ᐃᓕᔭᐅᓯᒪᓕᕐᓗᓂᓗ, ᑕᐃᒪ
ᐃᓕᓐᓂᐊᖅᑎᒍᓐᓇᓕᕋᔭᖅᑲᕗᑦ ᐊᐅᓚᑦᑎᔨᓕᒫᑦ
ᑎᒍᔭᐅᒪᔪᓄᑦ.

We need to remember again that the
Rankin Inlet facility, as soon as the last
nail was put in that building, corrections
were under extreme pressure to open it as
soon as possible. In order to open the
facility as soon as possible, we had to
give all our correctional caseworkers over
there basic training. Again, a lot of these
people were hired from the communities
from that region with no experience and
no training in corrections.
Corrections can be very complicated and
you can really compare correctional
officers or corrections caseworkers as,
not to that extreme, but nurses or any
kind of paraprofessional people that you
can’t just take somebody off the street
and then all of a sudden give them keys
and throw them on the floor. You have to
give them training.
BCC is one thing. You hire one new staff
and they’re mixed among people that
have lots of experience on the floor and
they can mentor them and work among
them and learn like that. In Rankin Inlet,
all of a sudden, you end up with 24 new
correctional caseworkers on the floor and
there are no mentors because everybody
in Rankin Inlet is new to the system. We

ᐃᖅᑲᐅᒪᒋᐊᖃᖅᑯᒍᑦ ᑕᐃᓐᓇ ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ ᑕᐃᓐᓇ
ᐱᔭᕇᖅᑕᐅᑐᐊᕋᒪ ᒪᑐᐃᖅᑕᐅᑦᑕᐅᑎᒋᒋᐊᖃᓚᐅᕐᖓᑦ.
ᑖᓐᓇ ᒪᑐᐃᖅᓴᕋᐃᒃᑎᒐᓱᒃᑐᒍ ᕿᓚᒥᐅᓂᖅᓴᐅᔪᒃᑯᑦ
ᑖᒃᑯᐊ ᐊᐅᓚᑎᔨᕗᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ ᑕᐃᑲᓂ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᓚᐅᖅᑯᑦ, ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᑕᒪᕐᒥᐸᓗᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓚᐅᖅᑯᑦ
ᓄᓇᓕᖏᓐᓃᒥᐅᑕᐃᑦ ᑕᐃᑲᓂ ᐊᕕᑦᑐᖅᓯᒪᕕᐊᓂ,
ᑖᒃᑯᐊᓗ ᖃᐅᔨᒪᓂᖃᓐᖏᑦᑎᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᑎᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕕᓕᕆᓂᕐᒧᑦ.

ᑖᓐᓇᓗ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐃᓗᓕᖃᕈᓘᔭᕈᓐᓇᖅᑯᖅ,
ᑕᐃᒃᑯᐊ ᐊᐅᓚᑦᑎᔩᑦ ᑕᑯᓐᓇᓐᖑᐊᕋᔅᓴᐅᒻᒪᑕ
ᑕᐃᒫᓪᓗᐊᐸᓗᑦᑎᑐᑦ ᐋᓐᓂᐊᓲᖅᑎᑐᑦ
ᑕᐃᒫᓪᓚᕆᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᑕᐃᒪᐃᑎᓪᓗᒍᓗ
ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᑎᓪᓗᒋᑦ ᐱᒻᒪᕆᐊᓗᒻᒥᑦ
ᑭᓇᑐᐃᓐᓇᕐᒥᑦ ᑎᒍᓯᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᑦᑕ
ᐊᑐᕆᐊᕐᒦᖔᖅᑐᒥᑦ ᐸᓚᖓᑎᕈᑎᑖᖅᑎᓕᕐᓗᒋᑦ
ᐊᓪᓚᕕᒻᒧᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖃᓐᖏᑎᐊᖅᑎᓪᓗᒋᑦ,
ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ.

ᑖᓐᓇ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᖓ ᑖᓐᓇᐅᑎᓪᓗᒍ,
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᔪᖅ ᐊᑕᐅᓯᖅ ᐃᓚᓕᐅᔭᓕᖃᑦᑕᕐᖓᑦ
ᖃᐅᔨᒪᓂᖃᒻᒪᕆᑦᑐᓄᑦ ᐱᓕᕆᓯᒪᒻᒪᕆᑦᑐᓄᑦ ᑕᐃᑲᓂ,
ᑖᒃᑯᐊᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᓐᓇᓲᖑᒻᒪᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᑖᖑᔪᓂᑦ. ᑭᓯᐊᓂᓕ ᑲᖏᖅᖠᓂᕐᒥ
ᑕᕝᕙᓴᐃᓐᓇᑲᓪᓛᓗᒃ ᓄᑖᓂᑦ ᐱᑕᖃᓕᓚᐅᖅᑯᖅ
ᐊᐅᓚᑦᑎᔨᓂᑦ ᑎᒍᔭᐅᒪᔪᓂᑦ 24-ᓂᑦ ᑖᒃᑯᐊᓗ
ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖃᕋᑎᒃ ᑖᒃᑯᐊ ᑲᖏᖅᖠᓂᕐᒥᐅᑕᐅᔪᐃᑦ
ᓄᑖᒥᑦ ᑎᒍᔭᐅᓯᒪᕕᒃᑖᕋᑖᖅᑎᓪᓗᒋᑦ.
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had to not only open the new facility as
soon as possible because of the pressure,
but also ensure that our staff over there
was trained properly to receive inmates
with the basics.

ᒪᑐᐃᑐᐃᓐᓇᓚᐅᓐᖏᓚᕗᑦ ᑕᕝᕙᑕᐅᑎᒋᐅᔪᒃᑯᑦ,
ᑭᓯᐊᓂᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᐅᔪᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒍᓐᓇᖅᓯᓚᐅᓐᖏᓚᑦ,
ᐃᑲᔪᕈᑎᔅᓴᖏᓐᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ.

Over the year, among having inmates in
there, we have been training them more
and more to develop their skills and
we’re getting to a point right now where
we can actually work with them on
enhancing their skills. It’s going very
well. In a sense, with the lessons we
learned in Rankin Inlet, it’s very helpful
because, in opening Makigiarvik
currently, we are giving case
management training to the staff that we
have over there.

ᐊᕐᕌᒍᔪᒥ ᑕᐃᑲᓂ ᑎᒍᔭᐅᓯᒪᔪᖃᖅᑎᓪᓗᒍ,
ᐃᓕᓐᓂᐊᖅᑎᑲᓐᓂᖅᐸᓪᓕᐊᓯᒪᓕᖅᑲᕗᑦ ᑖᒃᑯᐊ
ᐱᔪᓐᓇᕐᓂᕆᔭᖏᑦ ᓴᓐᖏᒃᑎᒐᓱᒃᑐᒋᑦ, ᐊᒻᒪᓗ ᒫᓐᓇᐅᔪᒥᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᓕᖅᑲᕗᑦ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᒍᓐᓇᕐᓂᖏᑦ ᖃᐅᔨᒪᓂᕆᔭᖏᑦ
ᐱᕚᓪᓕᑲᓐᓂᖁᓪᓗᒋᑦ. ᒫᓐᓇᐅᔪᑦ ᖃᓄᐃᓐᖏᓯᒪᔪᖅ.
ᑖᓐᓇᓗ ᖃᐅᔨᒍᑎᒋᒍᓐᓇᓚᐅᕋᑦᑎᒍ
ᐃᑲᔪᕐᓂᖃᖅᓯᒪᒻᒥᔪᖅ ᑖᓐᓇ ᒪᑭᒋᐊᖅᕕᒃ
ᒪᑐᐃᕋᑖᕐᓂᑰᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔩᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᐃᓕᓐᓂᐊᖅᑎᑉᐸᓪᓕᐊᓕᕋᑦᑎᒍ.

I realize that it’s a complicated answer,
but we do need to get better and we are
working at it. Thank you, Mr. Chairman.

ᑖᓐᓇ ᑭᐅᔭᕋ ᐃᓗᓕᖃᕈᓘᔭᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᐱᐅᓯᕚᓪᓕᕆᐊᖃᕋᑦᑕ ᐊᒻᒪᓗ ᑕᒪᓐᓇ
ᐱᓕᕆᕙᓪᓕᐊᓕᖅᑲᕗᑦ ᐱᐅᓯᕚᓪᓕᕋᓱᐊᕐᓂᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. Your
waivable technique is very admirable.
Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank
you, Mr. Chairman. (interpretation ends)
I think that’s all my questions for now on
case management, but I did have one
additional question in relation to what my
colleague, Mr. Akoak, asked on the
security levels. It’s for the department.
Are there a maximum number of
maximum-security inmates that can be
housed at the BCC facility? Thank you.
That’s all for me now.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᑕᕝᕙᑑᕙᓪᓚᐃᓕᖅᑐᑦ ᐊᐱᖅᑯᑎᔅᓴᒃᑲ ᐊᐅᓚᑦᑎᔨᓄᑦ
ᑎᒍᔭᐅᒪᔪᓄᑦ ᒥᔅᓵᓄᑦ, ᑭᓯᐊᓂ
ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓂᖅᑐᖓ ᐱᔾᔪᑎᓕᒻᒧᑦ
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᑕ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒻᒪ ᒥᔅᑕ
ᐋᑯᐊᖅ, ᐊᐱᕆᖅᑲᐅᒻᒪᑦ ᑖᒃᑯᐊ ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ.
ᖃᑦᑎᑦ ᐃᓱᒋᔭᐅᒍᓐᓇᖅᑲᑦ ᑕᐃᒃᑯᓄᖓ
ᐃᓱᒪᖅᓱᖏᓐᓂᖅᓴᐅᔪᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᖃᑦᑎᐅᔭᕆᐊᖃᖅᑲᑦ ᑎᒍᔭᐅᒪᕕᒻᒥ? ᖁᔭᓐᓇᒦᒃ.
ᑕᐃᒫᑲᓚᐅᖅᐳᖓ.

Chairman: Thank you, Mr. Joanasie.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. It’s a very important question.
Each facility is designed and constructed
with a certain maximum number of beds

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐊᐱᖅᑯᑎ ᐱᒻᒪᕆᐅᔪᖅ, ᐊᑐᓂ ᑎᒍᔭᓯᒪᕖᑦ
ᐋᖅᑭᒃᓯᒪᒻᒪᑕ, ᐃᒪᓐᓇ ᖃᑦᑎᓂᒃ ᐃᓄᖃᕈᓐᓇᕐᓂᖏᓐᓂᑦ
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or ultimate number of beds for the
facilities, but as our reality in the territory
comes into being, the flow in from the
courts or the police, as individuals are
sentensed or as they are brought in on
remand, sometimes we have to come up
with creative solutions to go beyond the
maximum number of beds for which the
facility was originally designed. I think
that’s what some of the numbers
associated with BCC is showing us.
With that, I’m going to turn to our
facilities expert, Mr. Stewart. Thank you,
Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᓪᓕᖃᖅᑐᑎᒃ. ᐱᓪᓚᑦᑖᑦ ᒫᓐᓇᓕ ᐊᑐᖅᑕᐅᔪᑦ
ᐃᖅᑲᖅᑐᐃᕕᓐᓂ ᐸᓖᓯᒃᑯᓐᓂᓘᓐᓃᑦ.
ᐃᖅᑲᖅᑐᖅᑕᐅᕕᒻᒥᓂᒃ ᐅᑕᖅᑭᔪᑦ, ᑖᒃᑯᐊ ᐅᑕᖅᑭᒻᒪᑕ
ᕿᑭᑦᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᔪᑦ
ᑕᒪᒃᑯᓂᖓ. ᑖᓐᓇ ᑲᒪᔨᐅᔪᖅ ᖃᐅᔨᒪᓪᓚᕆᑦᑐᖅ ᒥᔅᑕ

ᓯᑑᐊᑦ ᑭᐅᔭᓐᓄᑦ ᐃᓚᒋᐊᖅᑎᓐᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
Just to add to provide some specifics for
the Member, currently, Makigiarvik is 48
minimum-security beds and only
minimum. The Rankin Inlet Healing
Facility has 32 medium-security beds and
16 minimum-security beds. The Baffin
Correctional Centre has, what we have
listed here, 42 minimum-security beds,
18 beds we consider to be slightly higher
security, so a medium, and 6 behavioural
unit beds. To note, there are zero
maximum-security beds in any of these
facilities. Thank you, Mr. Chairman.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓚᒋᐊᒃᑲᓐᓂᕐᓗᒍ ᑖᓐᓇ ᓇᓗᓇᐃᑦᑎᐊᑲᓐᓂᕐᓗᒍ
ᒫᓐᓇᐅᔪᖅ ᒪᑭᒋᐊᖅᕕᒃ 48-ᓂᑦ ᐊᖑᑎᓄᑦ
ᐃᓂᖃᕐᕕᐅᔪᖅ. ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ 32-ᓂᑦ
ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ, 16-ᖑᔪᓪᓗ
ᐃᓱᒪᖅᓱᕐᓂᖅᓴᐅᔪᑦ ᑎᒍᔭᐅᖅᑲᕕᖏᑦ ᕿᑭᖅᑖᓗᒻᒥ
ᐃᑲᔪᖅᑕᐅᕕᒃ. ᑎᑎᕋᖅᓯᒪᔪᑦ 42 ᐃᓕᖃᑦᑕᖅᐳᑦ
ᐃᓱᒪᖅᓱᕐᓂᖅᓴᓄᑦ, 18 ᖁᕝᕙᓯᓐᓂᖅᓴᐅᔪᑦ ᑕᐃᒃᑯᐊ
ᐊᑯᓂᖅᓱᖅᑐᒃᑰᖅᑐᑦ 6-ᖑᔪᑦ, ᑕᐃᒃᑯᐊ
ᐱᑦᑎᐊᖃᑦᑕᖏᓐᓂᖅᓴᓄᑦ ᐊᑦᑕᓇᕐᓂᖅᓴᓄᑦ
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Stewart. I
have no more names on my list and I still
have a couple of more questions here. I
would like to start off with Mr. Ferguson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᐊᑦ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᒪᕐᕉᓐᓂᒃ ᓱᓕ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ.
ᐊᐱᕆᔪᒪᓪᓗᖓ ᒥᔅᑕ ᕘᒐᓴᓐᒧᑦ.

In your opening comments, in section 9,
it speaks to a letter that was sent to the
Acting Deputy Minister of the
Department of Justice during the audit to
advise them of some immediate
shortcomings that needed to be addressed
and you talked to the evacuation drills as

ᒪᑐᐃᕆᐊᕈᑎᖏᓐᓂᑦ ᓈᓴᐅᑎᖓ 9-ᒥᑦ
ᐅᖃᐅᓯᖃᖅᓯᒪᒐᕕᑦ, ᑐᖏᓕᕆᑲᐃᓐᓇᖅᑕᖓ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᓯ
ᖃᐅᔨᓴᐃᑎᓪᓗᓯ ᐃᕐᖏᓇᖅ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓂᑦ
ᑭᐅᔭᐅᔭᕆᐊᖃᖅᑐᓂᑦ ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᒐᔅᓯ. ᓲᕐᓗ

54

being one topic. Were there other topics
that were listed in that letter and was
there a response from the department in
that regard? Mr. Ferguson.

ᐊᓂᓕᒻᒪᒃᓴᖃᑦᑕᕆᐊᓖᑦ ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ
ᐊᓄᓪᓚᒃᓰᕕᒻᒥ. ᐊᓯᖏᓐᓂᑦ ᑎᑎᖅᑲᓂᑦ
ᑎᑎᕋᖅᓯᓯᒪᓚᐅᕆᕕᓰ? ᖃᓄᐃᑦᑐᓂᓪᓗ ᑭᐅᔭᐅᓚᐅᖅᐱᓯ
ᐱᓕᕆᕕᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒐᓴᓐ.

Mr. Ferguson: Thank you, Mr.
Chairman. I’m just reviewing the letter to
make sure that I refresh my memory.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᕿᒥᕐᕈᓇᑦᑕᕋ ᑖᓐᓇ ᑎᑎᕋᓚᐅᖅᑕᕗᑦ
ᐃᖅᑲᐅᒪᑦᑎᐊᖁᓪᓗᖓ.

It essentially was based on our review of
fire drill reports. We found that the
Department of Justice has not conducted
the fire evacuation drills at the Baffin
Correctional Centre and the Rankin Inlet
Healing Facility quarterly, as required by
the Nunavut Corrections Directive. It was
just the issue of not conducting those fire
evacuation drills as required. Thank you,
Mr. Chairman.

ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᓚᐅᖅᑐᑎᒍ
ᐊᓃᓕᒻᒪᒃᓴᖃᑦᑕᓚᐅᓐᖏᒻᒪᑕ ᐃᑯᐊᓪᓚᑦᑐᖃᓕᖅᐸᑦ
ᐊᓂᓕᒻᒪᒃᓴᖃᑦᑕᓚᐅᕐᓂᖏᒻᒪᑕ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ,
ᑲᖏᖅᖠᓂᕐᒥᓗ ᒪᒥᓴᖅᕕᒻᒥ ᐊᕐᕌᒍᑦ ᑎᓴᒪᐃᕋᕐᓗᒍ
ᑕᐃᒪᓐᓇ ᑎᓕᔭᐅᓯᒪᓪᓗᑎᒃ ᒪᓕᒐᖏᑎᒍᑦ.
ᐱᔾᔪᑎᖃᑐᐃᓐᓇᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ
ᐊᓂᓕᒻᒪᒃᓴᖅᑎᑕᐅᖃᑦᑕᓚᐅᓐᖏᒻᒪᑕ
ᐃᑯᐊᓪᓚᒃᑐᖃᖅᑎᓪᓗᒍ ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ
ᐱᓕᒻᒪᒃᓴᖃᑦᑕᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Ferguson.
Was there a response to that letter from
the department? Mr. Ferguson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒐᓴᓐ.
ᑭᐅᓚᐅᖅᐹᑦ ᐱᓕᕆᕕᒻᒥᑦ ᑎᑎᖅᑲᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ.

Mr. Ferguson: Thank you, Mr.
Chairman. Yes, we wrote the letter on
September 12, 2014 and we received a
response from the Deputy Minister and
the date of that letter was December 12,
2014. Thank you, Mr. Chairman.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑎᑎᕋᓚᐅᖅᓯᒪᔪᒍᑦ ᓯᑎᐱᕆ 12, 2014-ᖑᑎᓪᓗᒍ,
ᑭᐅᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᑐᖏᓕᖓᓐᓄᑦ ᒥᓂᔅᑕ ᑎᓯᐱᕆ 12,
2014-ᖑᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Ferguson. I
guess I have another question for the
Auditor General. When we are talking of
the list of recommendations that come
from a report of this nature, typically the
department provides an action plan to
invariably agree with the
recommendations, but at the same time,
they often have an action plan on
working towards the resolution of
accommodating the recommendations.
Have you received such document from
the department? Mr. Ferguson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᕋᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ.
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ ᑕᐃᒃᑯᓄᖓ
ᑕᐃᒪᓐᓇ ᐅᓂᒃᑳᓕᐅᖅᑎᓪᓗᒋᑦ ᐊᐅᓚᔭᐃᒋᐊᕈᑎᓂᑦ
ᐸᕐᓇᐅᑎᓂᒃ ᑐᓂᓯᔭᕆᐊᖃᕐᒪᑕ, ᐊᖏᖃᑎᖃᕐᓗᑎᒡᓗ
ᐊᑐᓕᖁᔭᓕᐊᓂᒃ, ᑭᓯᐊᓂ ᐊᑕᐅᑦᑎᒃᑯᑦ
ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᔭᕆᐊᖃᕐᒪᑕ ᖃᓄᖅ
ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᑖᒃᑯᐊ ᐃᓗᐊᓃᑦᑐᑦ
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ. ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ
ᐱᑕᖃᖅᐹ? ᒥᔅᑕ ᕘᒐᓴᓐ.

Mr. Ferguson: Thank you, Mr.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
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Chairman. It’s my understanding that we
have not received a copy of a complete
action plan. Of course, as you mentioned,
the responses of the department to our
recommendations are contained in the
report, but that’s all we have received.
With the responses to the
recommendations, we have not seen an
action plan. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Ferguson. I
would like to direct my question to the
department now. Typically, in previous
hearings that we’ve had, departments
have been in front of us and have
provided the Committee with an action
plan for a couple of reasons. One is to
help us see what progress has been made
since the report has come out, what the
department has done to mitigate some of
the challenges and to accommodate the
recommendations, and two, it also gives
us an opportunity after this hearing to
gauge the progress and to ask questions
to the relevant Minister on the progress
of the action plan. Is there an action plan
within your department on these
recommendations? Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. An important question
and I understand the thrust. You need a
document to be able to measure the
progress. I’m told that we have an action
plan in the process, in the works, that we
are working on.
However, the concerns raised by the
Auditor General’s office, in the letter that
was received by my acting predecessor in
September of 2014, were so important
that they had to be actioned immediately.
That’s where we put our focus on,
looking at the immediate steps we had to
take to address the situation, and that’s
where the attention was. As we have

ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᐅᒪᔭᒃᑯᓪᓕ ᑐᓂᔭᐅᓚᐅᓐᖏᑦᑐᒍᑦ
ᐱᔭᕇᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓄᑦ
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ. ᑭᒡᒍᓯᖓ ᐱᓕᕆᕕᐅᔪᖅ
ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓄᑦ ᐃᓗᓕᖃᓚᐅᖅᑐᑦ
ᑕᖅᑲᒪᓃᖃᓯᐅᑎᔪᑦ ᐅᓂᒃᑳᓂ ᑭᓯᐊᓂ ᑕᐃᒃᑯᓂᖓᑦᑐᐊᖅ
ᐱᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂᑦ. ᑭᓯᐊᓂ
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ ᑕᑯᓚᐅᓐᖏᑦᑐᒍᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕘᒐᓴᓐ.
ᐊᐱᕆᓕᕐᓚᖓ ᐱᓕᕆᕕᖕᒧᑦ. ᑭᖑᓂᑦᑎᓐᓂ
ᓈᓚᒃᑎᐅᓪᓗᑕ ᑲᑎᒪᔾᔪᑎᖃᖃᑦᑕᖅᑎᓪᓗᑕ ᐱᓕᕆᕖᑦ
ᓵᑦᑎᓐᓃᑦᑐᑦ ᑐᓂᓯᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓄᑦ
ᐸᕐᓇᐅᑎᓂᒃ. ᓯᕗᓪᓕᕐᒥᒃ ᐃᑲᔪᖅᓯᓂᐊᕐᒪᑦ ᐅᕙᑦᑎᓐᓂᑦ
ᖃᓄᖅ ᐱᕚᓪᓕᖅᓯᒪᖕᒪᖔᑕ, ᐅᓂᒃᑳᑦ
ᐱᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐱᓕᕆᕕᔅᓯᓐᓄᑦ
ᖃᓄᐃᓕᐅᖅᓯᒪᖕᒪᖔᔅᓯ ᐅᓂᒃᑳᓂᑦ ᐱᔪᒪᓪᓗᑕ.
ᐊᒃᓱᕉᕐᓇᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᓄᓪᓗ ᑭᒡᒍᓯᕆᓂᐊᖅᑕᔅᓯ ᐊᒻᒪᓗ
ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ ᖃᐃᑦᑕᐅᓯᒪᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ
ᐱᕙᓪᓕᐊᓂᕆᔭᔅᓯᓐᓂᒃ ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓂᐊᕋᑦᑕ
ᐊᐱᖅᓱᖃᑦᑕᕐᓗᑕᓗ ᒥᓂᔅᑕᕆᔭᐅᔪᒧᑦ ᖃᓄᑎᒋ
ᐱᕚᓪᓕᖅᓯᒪᓕᕐᒪᖔᑕ. ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᒋᓂᐊᖅᑕᔅᓯᓐᓄᑦ
ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᕕᓰ? ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐱᒻᒪᕆᐅᔪᖅ ᐊᐱᖅᑯᑎᐅᔪᖅ, ᓱᖅᑯᐃᖅᓯᑦᑎᐊᖅᖢᖓᓗ
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᔭᕆᐊᖃᕋᔅᓯ ᐆᒃᑐᕋᐃᔪᓐᓇᕐᓂᐊᕋᔅᓯ
ᐱᕙᓪᓕᐊᓂᕆᔭᑦᑎᓐᓂᒃ. ᐅᖃᐅᔾᔭᐅᓯᒪᔪᖓ ᐸᕐᓇᐅᑎᓂᒃ
ᐱᓯᒪᓐᖏᑦᑐᒍᑦ ᓴᓇᕙᓪᓕᐊᔭᑦᑎᓐᓂᒃ.

ᑭᓯᐊᓂ ᐃᓱᒫᓘᑏᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ
ᑎᑎᕋᕐᕕᖓᓄᑦ ᑎᑎᖅᑲᓂᒃ ᑕᐃᑦᓱᒧᖓ ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᕆᑲᐃᓐᓇᓚᐅᖅᑕᖓ ᓯᑎᐱᕆ 2014-ᖑᑎᓪᓗᒍ
ᐱᒻᒪᕆᐅᓂᖓᓄᑦ ᐃᕐᖐᓐᓇᖅ
ᐱᓕᕆᔭᐅᑲᐅᑎᒋᔭᕆᐊᖃᓚᐅᕐᒪᑕ ᑕᐃᒪᓐᓇ. ᒫᓐᓇ
ᐃᕐᖐᓐᓇᖅ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᑭᐅᓇᓱᒃᖢᑕ
ᑕᒪᒃᑯᓂᖓ ᑕᐃᒃᑯᓂᖓ ᑲᒪᓚᐅᖅᓯᒪᒐᑦᑕ.
ᑕᐃᒃᑯᐊᓗ ᐊᓯᖏᓐᓂᒃ, ᐃᓛᒃ
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discussed, there are only so many
resources we’ve got, especially at the
leadership level, to put together plans.
That is in the works as we speak, but we
don’t actually have a plan at this point to
table.
I can assure the Committee that we have
taken the necessary actions, as we have
described earlier, yesterday I believe, on
things like the new electronic tracking
and scheduling systems, the increased
oversight, working with CGS, the
community and government services
department of Government of Nunavut.
We issued a division-wide memorandum
on the requirements for drills and
ensuring that the regular drills are carried
out in a timely fashion with standardized
evacuation forms. Our hope is to move
towards creating a position, a compliance
audit person, who will focus only on this
function. Thank you very much, Mr.
Chairman.
Chairman: Thank you, Ms. Sanderson.
As you stated yesterday, corrections is a
high priority for yourself as the Deputy
Minister overseeing the department, but
there are other distractions. As I’m sure
we are all aware of and all Committee
Members are aware of, and maybe it’s
more of a personal opinion, but for
yourself or for your senior management
committee to track progress on the
recommendations, and I understand that
you are developing an action plan right
now, but how are you tracking progress
right now without having firm dates or
progress benchmarks that would be
contained in an action plan? How are you
tracking those results right now? Ms.
Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. At the current time, we have

ᑮᓇᐅᔭᑭᒃᓴᕋᑦᑕ ᓯᕗᒃᑲᖅᑕᖅᑏᑦ ᐱᓗᐊᕐᓂᖏᑕ ᐃᓗᐊᓂ
ᐸᕐᓇᐅᑎᓂᒃ ᓴᓇᔪᓐᓇᖅᓯᓚᐅᓐᖏᒻᒪᑕ, ᒫᓐᓇ
ᓴᓇᔭᐅᕙᓪᓕᐊᔫᒐᓗᐊᖅ. ᒫᓐᓇ ᐸᕐᓇᐅᑎᑕᖃᓐᖏᑦᑐᒍᑦ
ᓴᖅᑭᑦᑐᓐᓇᖅᑕᑦᑎᓐᓂᒃ.

ᑭᓯᐊᓂᓕ ᐊᐅᓚᔾᔭᒋᐊᓕᖕᓂᒃ, ᑲᒪᒋᔭᕆᐊᓕᖕᓂᒃ
ᑲᒪᓯᒪᔪᒍᑦ. ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕐᒥᔪᒍᑦ ᓲᕐᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ
ᖃᐅᔨᓴᐃᔾᔪᑏᑦ ᖃᖓᒃᑯᓪᓗ ᐱᓕᕆᔭᐅᔭᕆᐊᖃᕐᒪᖔᑕ,
ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᕐᓂᕐᓗ ᑕᒪᒃᑯᐊ ᓄᓇᓕᖕᓄᑦ
ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐱᓕᕆᕕᖓᓂᒃ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑕ, ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᓪᓗ
ᐊᖏᖃᑎᒌᒍᑎᖃᕐᓗᑕ ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕕᒻᒥᒃ
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ
ᑭᖑᕙᖅᓯᒪᓐᖏᓪᓗᑎᒃ, ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓗᑎᒃ ᒪᓕᒐᖏᑦ,
ᐊᓂᓕᒻᒪᒃᓴᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ
ᓴᖅᑭᑦᑎᓂᐊᕐᒥᔪᒍᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᐊᖅᑐᒥᒃ
ᒪᓕᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᒐᕐᓂᒃ ᑕᕝᕙᓂ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕐᒥᒐᕕᑦ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔾᔪᑏᑦ
ᑕᐃᒃᑯᐊ ᓯᕗᓪᓕᐅᔾᔨᓯᒪᒐᔅᓯᐅᒎᖅ ᑐᖏᓕᕆᔭᐅᓪᓗᑎᒃ
ᐱᓕᕆᕕᖕᒧᑦ. ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᐱᓕᕆᐊᒃᓴᖃᕐᒥᒐᔅᓯ
ᖃᐅᔨᒪᑦᑎᐊᕋᑦᑕ ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᒪᒻᒥᖕᒪᑕ ᑕᒪᑐᒥᖓ.
ᐃᒻᒪᖃ ᐃᒻᒥᒧᖅᑲᐃ ᐃᓱᒪᒋᔭᐃᑦ ᑐᓴᕈᒪᓪᓗᖓ
ᐊᖓᔪᖅᑲᐅᑏᑦ ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᓂᒃ
ᒪᓕᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᑎᒃ,
ᓴᓇᑎᓪᓗᓯᓗ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᑦ ᐸᕐᓇᐅᑎᖏᓐᓄᑦ.
ᖃᓄᕐᓕ ᐊᖑᒻᒪᑎᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᔅᓯ ᐱᓕᕆᐊᒃᓴᓄᑦ
ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᖅᐱᓯ? ᖃᓄᖅ ᑭᒡᓕᖏᓐᓂᒃ
ᐊᖑᒻᒪᑎᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᔅᓯ ᐱᓯᒪᕕᓰ? ᖃᓄᕐᓕ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᐱᓯ ᐱᓕᕆᐊᒃᓴᓂᒃ
ᐱᓕᕆᓕᕋᓗᐊᕐᒪᖔᔅᓯ? ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒫᓐᓇᐅᔪᖅ
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what is called the electronic tracking and
scheduling system. At any time, I can
say, “When was the last fire drill
completed? When is the next one
scheduled to be completed?” I have that
at any time. The director of corrections
meets me every day because corrections
are a priority area for me. I meet with the
director every day, usually at the end of
the day, to get a sense of where things are
at and then I meet with his team on a
regular basis to make sure they’re
following through on that. It’s a fine
balance because whenever they meet with
me, they’re not dealing with their issues
within the facilities, but it’s that fine
balance. I feel that I have to keep not on
top of them, but working with them so
that we avoid as many things falling
through the cracks as we can. Thank you,
Mr. Chairman.

ᑕᐃᔭᐅᔪᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᓴᐃᔾᔪᑎᓂᒃ ᐱᖃᕋᑦᑕ.
ᖃᖓᓕᒫᒃᑯᑦ ᐅᖃᕈᓐᓇᖅᑐᖓ ᖃᖓᒃᑯᑦ
ᐊᓂᒻᒪᒃᓴᕐᓂᕐᒪᖔᑕ, ᖃᖓᒃᑯᓪᓗ
ᐊᓂᓕᒻᒪᒃᓴᖅᑎᑕᐅᓂᐊᖅᐸᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ, ᑖᒃᑯᐊ
ᓇᕿᑐᐃᓐᓇᕐᓗᒋᑦ ᖃᐅᔨᔪᓐᓇᖅᓯᔭᕗᑦ. ᐊᒻᒪ
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᑐᖓ ᑕᐃᒃᓱᒥᖓ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᖅ ᓯᕗᓪᓕᐅᑎᓯᒪᒐᒃᑯ.
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᑕᕋ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᓇᒦᓕᕐᒪᖔᑕ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᑎᒪᑲᑎᒋᖃᑦᑕᖅᖢᒋᑦ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ
ᑖᒃᑯᐊ ᐊᖑᖕᒪᑎᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᐊᒃᓴᓂ.
ᑖᒃᑯᐊ ᑭᒡᓕᖃᐅᑦᑎᐊᕐᒪᑕ ᐱᓕᕆᒋᐊᖃᖅᑕᕗᑦ.
ᑲᑎᒪᖃᑎᒋᑕᒫᑦ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᒥᖕᓂᒃ
ᐱᓕᕆᖃᑦᑕᓐᖏᒻᒪᑕ. ᑭᓯᐊᓂ ᖃᐅᔨᓴᐃᓐᓇᕐᓗᒋᑦ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓇᕐᓗᒋᑦ ᐱᔭᕆᐊᖃᕋᑦᑕ ᑕᒪᒃᑯᐊ
ᐋᒥᑕᐅᔪᕕᓃᑦ ᐅᓄᓐᖏᓐᓂᖅᓴᐅᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response.
I guess that just leads into my argument
of a high need for a formalized action
plan to be able to track the progress and
be able to keep your own senior
management team accountable, but I
believe a copy of that would also assist
the Committee in keeping the department
accountable on progress from the
recommendations from the Auditor
General’s report.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑕᐃᒪᓕ
ᐊᐱᖅᑯᑎᒃᓴᕆᓂᐊᖅᑕᕋ ᑭᙴᒪᒃᓰᒐᑦᑕ ᑎᑎᕋᖅᓯᔪᓂᒃ
ᐱᔭᕆᐊᖃᕋᑦᑕ ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᓗᓯ
ᐊᐅᓚᔾᔭᒃᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ, ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ
ᑖᒃᑯᓂᖓ, ᐊᔾᔨᖏᓪᓗ ᐃᑲᔪᖅᓯᓂᐊᕐᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ
ᑲᑎᒪᔨᕋᓛᓂᒃ ᑭᐅᔪᓐᓇᑦᑎᐊᕆᐊᖃᕋᓗᐊᕐᒪᑦ
ᐱᓕᕆᕝᕕᐅᔫᑉ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᑲᒪᑦᑎᐊᕆᐊᖃᕐᓗᓂᓗ
ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐸᕐᓇᐅᑏᑦ
ᐱᔭᕆᐊᖃᖅᑕᕗᑦ.

Too often, other priorities come into
focus that shifts our focus from this
report to another issue. Previous
departments that have appeared before
this Committee have been very
accommodating in providing at least
semi-annual, if not quarterly, updates on
their action plan so that we can track and
keep that transparency and accountability
in stage.

ᐊᓯᖏᑦᑕᐅᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᓴᖅᑭᖃᑦᑕᕐᒥᖕᒪᑕ
ᐋᒥᑎᓕᖃᑦᑕᕋᑦᑕ ᐊᐅᓪᓗᑎᒋᔭᕆᐊᖃᕋᓗᐊᖅᑕᑦᑎᓐᓂᒃ.
ᑭᖑᓂᑦᑎᓐᓂᒃ ᐱᓕᕆᕖᑦ ᓵᑦᑎᓐᓄᐊᖅᑐᑦ ᐊᒃᓱᐊᓗᒃ
ᑐᓂᓯᖃᑦᑕᓚᐅᖅᑐᖅ ᐸᕐᓇᐅᑎᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ
ᐅᕝᕙᓗᓐᓃᑦ ᐊᕐᕌᒍᑦ ᑎᓴᒪᐃᕐᓗᒍ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ
ᑐᓂᓯᖃᑦᑕᖅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ
ᖃᐅᔨᒪᓂᐊᕋᑦᑕ ᐊᒻᒪ ᓴᖅᑭᔮᑦᑎᐊᕐᓂᐊᕐᒪᑕ.

At this time, I’m asking for a

ᐊᖏᖅᑕᐅᔪᒪᒐᓗᐊᖅᑐᖓ
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commitment from the department that as
soon as that action plan is completed, this
Committee be provided a copy. Ms.
Sanderson.

ᐱᓕᕈᕕᔅᓯᓐᓂᑦ ᑕᐃᓐᓇ ᐱᔭᕇᖅᑕᐅᑐᐊᖅᐸ ᐸᕐᓇᐅᑎ
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᔭᐅᓛᖅᐳᖅ ᐊᔾᔨᖓ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I can assure you that we
will provide a plan. I can’t yet envisage
in my own head what it would look like,
but it would be a plan so that we can
assure you that we’re following through
on our commitments not just about the
evacuation drills but on other areas of
concern, such as the mould remediation
and that sort of thing. I can provide that
assurance to you, Mr. Chairman. Thank
you.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑐᓂᔪᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐸᕐᓇᐅᑎ ᑭᓱᓂᒃ
ᑕᐅᑐᓐᖑᐊᓐᖏᓐᓇᒪ ᖃᓄᖅ ᑕᐅᑦᑐᖃᕋᔭᕐᒪᖔᑦ ᑭᓯᐊᓂ
ᐸᕐᓇᐅᑎ ᑖᓐᓇ ᐊᑐᕈᓐᓇᕐᓂᐊᖅᑕᕗᑦ.
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᐳᒍᑦ, ᐊᓂᓕᖅᒪᒃᓴᕐᓂᕐᒧᑑᓐᖏᑦᑐᑦ
ᐊᓯᖏᓐᓄᑦᑕᐅᖅ ᐃᓱᒫᓗᑕᐅᔪᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᕐᓗᓂ.
ᑐᓂᔪᓐᓇᓛᖅᑕᕋ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Sanderson.
To assist you a little bit, previous action
plans have actually listed out the
recommendations from the Auditor
General’s report and given timelines and
intermittent progress stages to meeting
those obligations from the
recommendations.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐃᑲᔪᒃᑲᓐᓂᐊᕐᔪᒡᓗᑎᑦ ᑭᖑᓂᑦᑎᓐᓂ ᐊᐅᓚᔾᔭᐃᓚᐅᕐᓕ,
ᐊᑐᓕᖁᔭᓕᐊᖑᖦᖤᖅᐳᖅ ᐅᓇ, ᐅᓇ
ᖃᓄᐃᓕᔭᐅᓐᓂᕐᒪᖔᑦ ᑎᑎᕋᖅᓯᒪᓪᓗᓂ ᖃᖓᒃᑯᓪᓗ
ᐱᔭᕇᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᑎᑎᕋᖅᓯᒪᓪᓗᓂ.
ᐊᖑᒻᒪᑎᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᕆᔭᖓᓂᒃ.

I would like to change my focus from the
action plan. Somewhat related, a number
of the discussions around the mental
health training and one of the concerns
that was brought up in the report is that
there hasn’t been a lot of tracking. Since
this report was provided to the
department, what type of tracking and
what results are coming from that
tracking on the mental health evaluations,
a case management system? Ms.
Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Again it is an important
question. I’m going to turn to my director
of corrections, but just a general
comment.

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᓐᓂᒃ ᐊᓯᐊᓄᐊᕈᒪᒐᒪ
ᐊᐅᓚᔾᔭᐃᔾᔪᑎᒃᓴᐃᑦ ᐸᕐᓇᐅᑎᖏᓐᓄᑦ
ᐊᒃᑐᐊᓂᖃᖅᑑᒐᓗᐊᑦ ᑕᐃᒃᑯᓄᖓ ᐅᓄᑲᓪᓚᒃᑐᐃᑦ
ᐅᖃᐅᓯᖃᖅᓯᒪᖕᒪᑕ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕐᒧᑦ. ᐃᓚᖓᑦ ᐃᓱᒫᓗᑎ
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᓕᐊᓂ ᐃᓛᒃ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓯᒪᕕᓯ? ᑕᒪᑐᒥᖓ ᐅᓂᒃᑳᑉ
ᐱᓕᕆᕕᖓᓄᑦ ᑐᓂᔭᐅᓚᐅᖅᑎᓪᓗᒍ ᖃᓄᐃᑦᑐᓂᒃ
ᓇᐅᑦᑎᖅᓱᐃᔾᔪᑎᓂᒃ ᐊᑐᖅᓯᒪᓕᖅᐱᓯ ᐅᕝᕙᓗᓐᓃᑦ
ᑭᓱᓂᒃ ᓴᖅᑭᑦᑐᖃᖅᓯᒪᓕᖅᐸ ᓇᐅᑦᑎᖅᓱᐃᔾᔪᑎᒋᔭᔅᓯᓐᓂ
ᐃᓱᒪᓕᕆᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ ᖃᐅᔨᓴᕈᑕᐅᖃᑦᑕᖅᑐᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓪᓗ ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᖏᑦ
ᐃᖏᕐᕋᓂᕆᔭᖏᑦ. ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐱᒻᒪᕆᐅᔪᑦ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔭᑎᑦ. ᑐᑭᒧᐊᒃᑎᑦᑎᔨ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᑭᐅᑎᓐᓂᐊᖅᑕᕋ ᑭᓯᐊᓂ
ᓂᓪᓕᐅᑎᖃᕐᓗᖓ.
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As I said earlier, we didn’t wait for the
report to move forward on the
recommendations and the case
management process was an important
observation. In reality, I think we were
aware of that, but we were challenged
because of things like the early opening
or the premature opening of Rankin Inlet.
In terms of monitoring how well we’re
doing on introducing an appropriate case
management system, I’ll turn to my
director of corrections. Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
As far as mental health is concerned and
not tracking properly, we do realize that
we have some shortcomings in
documentation and we’re addressing
those as we speak.
Realistically also, what we do have is and
hope we can do is do a full analysis of
our mental health services for all of our
facilities and for all our system,
realistically, not only mental health but
health. It’s important to say that we keep
with the standard of practice across
Canada and across our own correctional
systems.
Again, when we speak of all the projects
we have in the queue, including an RFP
for staffing, often, we are asked to do
some really deep research, but we don’t
have the capacity to do them internally.
Because of that, we often develop
business cases for RFPs to do this
research.
We have one currently that we posted for
staffing analysis and another one that we

ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᑕᖅᑭᓚᐅᓐᖏᓐᓇᑦᑎᒍᑦ
ᐅᓂᒃᑳᓕᐊᖅ ᓅᑦᑎᔭᕆᐊᒃᓴᖅ ᓯᕗᒧᐊᕈᑎᐅᓂᐊᖅᑐᓂᒃ
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᓄᑦ ᑲᒪᒋᔭᐅᔾᔪᑎᖏᑦ ᑖᒃᑯᐊ
ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑦᑐᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᖃᐅᔨᒪᖅᑰᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᐊᒃᓱᕉᓴᐅᑎᒋᓚᐅᕋᑦᑎᒍᑦ
ᒪᑐᐃᖅᓵᓕᑎᑕᐅᑎᓪᓗᒍ ᑲᖏᖅᖠᓂᕐᒥ ᐊᓄᓪᓚᒃᓰᕕᒃ.

ᖃᓄᐃᓕᐅᖅᓯᒪᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᑲᒪᒋᔭᐅᑎᒋᔭᖏᑦ ᑖᒃᑯᐊ
ᐊᐅᓚᑕᐅᔾᔪᑎᖏᑦ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᕗᑦ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓱᒪᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᔨᔭᖓ, ᐊᒥᒐᖅᓯᖃᑦᑕᕋᑦᑕ
ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᕆᐊᓕᐅᒐᓗᐊᕗᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᓐᖏᒻᒪᑕ
ᑕᒪᒃᑯᐊᓗ ᑭᐅᕙᓪᓕᐊᓪᓗᑎᒍᑦ.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᐃᓕᐅᕋᔭᖅᐱᑕ? ᓂᕆᐅᒋᔪᒪᔭᕗᑦ
ᖃᐅᔨᓴᐃᑦᑎᐊᕐᓗᑕ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ ᐱᔨᑦᑎᕈᑎᐃᔪᑦ
ᐸᓖᓯᒃᑯᓪᓗ ᐊᐅᓚᑦᑎᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ
ᐃᓱᒪᓕᕆᔨᑐᐃᓐᓇᕐᒨᖏᑦᑐᖅ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᓪᓗ
ᑐᕌᖓᓪᓗᓂ. ᐱᒻᒪᕆᐅᔪᖅ ᑕᒪᒃᑯᐊ ᒪᓕᒐᖃᕐᓗᑕ
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᒥᒃ ᑲᓇᑕᓕᒫᒥ
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᖁᑎᑦᑕ ᐃᓗᐊᓂ.

ᑭᓯᐊᓂᓕ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐱᓕᕆᐊᒃᓴᓂᒃ
ᐃᓘᓐᓇᖏᓐᓂ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᖅ
ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕋᑦᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ
ᓴᓇᖃᑦᑕᖅᑐᒍᑦ ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᕆᔭᖏᓐᓂ ᑎᒍᔭᐅᖅᑲᔪᑦ.

ᒫᓐᓇᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕋᓗᐊᖅᖢᑕ
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are currently working on to see what the
limited staff that we have to actually
write these proposals is specifically for
that, to review our mental health services
across the board. Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Deroy. I
think I just have one final question on
this category.
Yesterday, Mr. Stewart had mentioned
that there had been some work on
preplanning and a business case that is
looking to be brought forward either to
cabinet or through the Legislative
Assembly in the fall.

ᑐᒃᓯᕋᐅᑎᓕᐅᕋᓱᐊᖏᓐᓇᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ
ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᖁᓪᓗᒍ ᐃᓱᒪᓕᕆᓂᕆᖃᑦᑕᖅᑕᕗᑦ
ᓄᓇᕗᓕᒫᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑎᕈᐊ.
ᑭᖑᓪᓕᖅᐹᖅ ᐊᑕᐅᓯᑐᐊᖑᓕᖅᑐᖅ ᐊᐱᖅᑯᑎᒃᓴᕋ.
ᐃᑉᐸᒃᓴᖅ ᑕᐃᒪ ᒥᔅᑕ ᓯᑐᐊᑦ ᐅᖃᐅᓯᖃᓚᐅᕐᖓᑦ
ᓯᕗᓂᐊᒍᑦ ᐸᕐᓇᔅᓯᒪᖃᑦᑕᓂᕐᒥᒃ ᑕᕝᕗᖓ
ᒪᓕᒐᓕᐅᕐᕕᒨᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ
ᒪᓕᒐᓕᐅᖅᑕᐅᖃᑦᑕᔪᔪᐃᑦ ᐅᑭᐊᔅᓵᖅ.

Some of the preliminary work through
that preplanning study and business case,
I’m sure most Members will recall that a
number of years ago, there was an
estimate of approximately $150 million
to replace BCC. As we have all known,
the infrastructure costs have risen
substantially since that case was brought
forward.

ᓯᕗᓂᐊᒍᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑳᖅᓯᒪᓃᑦ ᐸᕐᓇᓯᒪᓃᑦ
ᐃᖅᑲᐅᒪᔭᔅᓴᕆᒐᔅᓯᐅᒃ. ᑕᐃᒪ ᐊᕐᕌᒍ ᖃᑦᑎᒃᑭᐊᖅ
ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ ᒥᔅᓴᐅᓯᓯᒪᓚᐅᖅᓯᒪᒻᒪᑕ $150ᒥᓕᐊᓄᑦ ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐊᓯᓂᒐᔅᓴᐅᒻᒪᑦ. ᑕᐃᒫᒃ
ᐊᑭᖃᕋᔭᖅᑐᓂ. ᑕᐃᒪᓐᖓᓂᓪᓗ
ᐊᑭᑦᑐᕆᐊᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᒋᓪᓗᑎᒃ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ
ᐊᑮᑦ.

Are there any preliminary estimates on
numbers as far as cost to meet the need,
not just infrastructure-wise, but PYs or
capacity-wise through that preplanning
study that we could be made aware of at
this time? Ms. Sanderson.

ᒫᓐᓇ ᒥᔅᓴᐅᓯᓯᒪᕕᓰ ᖃᑦᑎᕌᖅᑕᕋᔭᕐᒪᖔᖅ
ᐊᓐᖑᑎᒐᓱᓐᓂᐊᕐᓗᓯ ᐃᓪᓗᓄᑐᐊᖑᓐᖏᑦᑐᖅ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓗ ᓈᒻᒪᔅᓯᑎᒐᓱᓐᓂᐊᕐᓗᒋᑦ
ᑲᒪᒋᔪᓐᓇᕐᓂᓯ ᓈᒻᒪᔅᓯᑎᑦᑎᐊᕋᓱᓐᓂᐊᕐᓗᒋᑦ
ᖃᐅᔨᒪᐸᓗᑉᐱᓰ? ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. It’s a really important
question. In moving forward, we have to
be mindful that there’s a range of options,
in common parlance, a Cadillac down to,
I’m not very good with cars, but a lowend car and then something in the middle.
With that is both the facility or the capital
investment, if you will, and the necessary
human resources and physical resources
that support the facility or that work

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᓪᓚᕆᒻᒪᕆᐊᓗᒃ ᑖᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ.
ᓯᕗᒧᐊᕋᓱᓐᓂᐊᕐᓗᑕᓕ ᐃᖅᑲᐅᒪᐃᓐᓇᕆᐊᖃᕋᑦᑕ
ᓇᓖᕌᕋᔅᓴᖃᕋᑦᑕ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ. ᐃᒫᒃ
ᐱᐅᔪᕕᔾᔪᐊᕌᓗᒻᒥᓘᓐᓃᑦ ᓄᓇᓯᐅᑦ ᑕᑯᓐᓈᖑᐊᕐᓗᒋᑦ
ᐱᐅᔪᕈᓗᑐᐃᓐᓇᒥᓪᓘᓐᓃᑦ. ᐃᒫᒃ ᐊᑭᑐᔪᖅᑐᕈᑎᔅᓴᓂ
ᐃᓕᐅᖅᑲᐃᕕᐅᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ
ᐃᓕᐅᖅᑲᐃᕕᐅᓂᖓ ᐱᓕᕆᔾᔪᑎᔅᓴᓂᓪᓗ
ᐃᑲᔪᖅᓯᑕᐅᑦᑎᐊᖅᑲᑦ
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inside the facility. There’s a range of
options.

ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᒃ ᓇᓖᕌᕋᔅᓴᖅᑕᖃᕈᓐᓇᕋᔭᖅᑐᖅ.

With those options come various costs. I
think it would be premature at this point
to indicate the costs associated with each
type of option because that’s a policy
decision that’s not within my hands to
make. It’s our job to make the
recommendations to work up the
preplanning and design phase, but I’m
not in a position to say, “The Cadillac
version is X, the lower version is Y,” and
there’s something in the middle. It’s why
we’re going through the process now to
bring to our Minister and then to cabinet.

ᑕᐃᒪ ᓇᓖᕌᕋᔅᓴᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᑭᖃᐅᕐᖓᑕ ᐊᒻᒪ
ᒫᓐᓇ ᐊᑭᒋᒐᔭᓐᖑᐊᖅᑕᖏᑦ ᓇᓖᕌᕋᔅᓴᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ
ᐊᓯᓐᓄᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ ᐋᖅᑭᑦᑕᐅᔪᓐᓇᒥᒻᒪᑦ
ᐃᖅᑲᓇᐃᔮᕆᓐᖏᒻᒥᒐᒃᑯ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ
ᐱᒍᒪᔭᑦᑎᓐᓂ ᓯᕗᓂᐊᒍᓪᓗ ᐸᕐᓇᖃᑦᑕᕈᓐᓇᕋᓗᐊᖅᑐᑕ
ᑭᓯᐊᓂᓕ ᐅᖃᕈᓐᓇᖏᓐᓇᒪ ᐱᐅᓂᖅᐹᑯᓗᒻᒥ
ᓴᖅᑮᒍᓐᓇᓂᐊᕐᓗᑕ ᐊᑭᑐᓂᖅᐹᒥᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᕿᑎᖓᓃᕈᔪᑦᑐᒥᓪᓘᓐᓃᑦ ᓴᖅᑮᒍᓐᓇᓂᐊᕐᒪᖔᑦᑕ
ᑭᓯᐊᓂᓕ ᒥᓂᔅᑕᒧᑦ ᑕᒪᔾᔭ ᑐᓂᓲᕆᒐᑦᑎᒍᑦ ᓯᕗᓕᖅᑎᓄᑦ
ᑐᓂᑦᑕᖅᑲᐃᑦ.

Working with, I should mention, our GN
partners, Finance, who has a significant
amount to say on the relative use of
resources into which departments, and
CGS, who is our partner who is
responsible for actually building
facilities, we have to go through that
process and it’s an important process. I
think it would be inappropriate for me to
second-guess the appropriate decisionmakers. We are the ones that develop and
recommend with our GN partners.

ᑕᕝᕙᓂᑦᑕᐅᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᑲᑐᔾᔨᖃᑎᕗᑦ
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ. ᐊᖏᔪᐊᓗᒻᒥᑦᑕᐅᖅ
ᐅᖃᕐᕕᖃᖅᐸᒥᒻᒪᑕ ᖃᓄᖅ ᐊᑐᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ
ᐱᓕᕆᕕᕈᓘᔭᖅᐳᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑕ
ᐱᓕᕆᕕᕈᓘᔭᖏᑦ. ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒋᕙᒃᑲᑦᑎᒍᑦ
ᓴᓇᔨᐅᓪᓗᑎᒃ ᐃᓪᓗᓕᐅᖅᑎᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᓕᕆᕕᖏᑦ ᐃᓚᖏᑦ. ᑭᓯᐊᓂ
ᓈᒻᒪᓈᕋᔭᖅᑐᒋᓐᖏᓇᒃᑯᓕ ᐋᖅᑭᑦᑕᒥᓂᕐᓂᒃ
ᐊᑭᕋᖅᑐᖃᑦᑕᕈᒫ ᑭᓯᐊᓂᓕ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᑦᑎᓐᓂ
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᒋᔭᕗᓪᓗ.

I’m going to turn it to Mr. Stewart, who
is our expert in capital planning, for any
additional insight he could bring to
answer your question. Thank you, Mr.
Chairman.

ᑐᓂᓂᐊᕋᒃᑯ ᒥᔅ ᓯᑐᐊᑦᒧᑦ ᖃᐅᔨᒪᒋᔭᕗᑦ
ᐊᑭᑐᔪᖅᑐᕈᑎᓂᒃ ᐸᕐᓇᐃᔨᒋᓪᓗᑎᒍ
ᑐᑭᑖᖅᑎᑦᑎᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ
ᑐᑭᑖᖅᑎᑎᒃᑲᓐᓂᖁᔭᕋᓗᐊᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
To build on what Deputy Sanderson is
saying, in the preplanning exercises, we
did account for not just construction cost
of a facility, but of course, the O&M
costs, the effects on housing, and how
much money we will need for housing.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒪ
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᓵᓐᑐᓴᓐ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ
ᓯᕗᓂᐊᓂ ᑕᐃᒃᑯᐊ ᐸᕐᓇᓯᒪᓃᑦ
ᐃᓪᓗᓕᐅᕈᑎᔅᓴᑐᐊᖏᓐᓂᒃ ᐃᓱᒪᖃᖅᐸᓚᐅᓐᖏᑦᑐᑦ.
ᐊᐅᓚᓂᖓᓄᓪᓗ, ᓱᕋᒃᔭᐃᖅᓯᒪᓂᖓᓗ
ᐃᓱᒪᒋᔭᐅᒋᐊᖃᖅᓯᒪᑦᑕᔪᒋᕗᖅ, ᐊᒻᒪᑦᑕᐅᖅ
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We also looked at the lifecycle for the
future of that building and make sure that
we account for that this time so that we
are able to take care of a structure like
that.

ᐊᑐᖅᑕᐅᒍᓐᓇᕐᓂᓕᒫᖓ ᐃᓱᒪᒋᒋᐊᕐᓗᒍ ᐊᕐᕌᒍᓄᑦ
ᖃᑦᑎᓄᒃᑭᐊᖅ. ᑲᒪᒋᔭᐅᓂᖓ ᐃᓱᒪᒋᒋᐊᖃᔪᒐᑦᑎᒍᑦ.

Perhaps more importantly, we also
looked at the costs associated with having
to have so many offenders out of territory
and which option we choose that takes
those figures into account. As you are
aware, those numbers are quite high. We
are looking at the big picture and overall
costs and coming forth with options that
make sense in meeting all of those.
Thank you, Mr. Chairman.

ᐊᒻᒪᓗ ᐊᑭᖏᑦ ᐊᒥᓱᐊᓗᐃᑦ ᓄᓇᕗᑦ
ᓯᓚᑖᓃᒋᐊᖃᖅᑐᑎᒃ ᐊᑭᑐᔪᐊᓘᖃᑦᑕᕐᓂᖓ
ᐃᓱᒪᒋᖃᓯᐅᑎᓪᓗᒍ. ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᐊᒥᓱᐊᓘᒻᒪᑕ
ᑮᓇᐅᔭᐃᑦ ᐊᓂᐊᕙᑦᑐᐃᑦ. ᐃᓘᓐᓇᖓ ᐊᑭᓕᒫᕐᓗᒍ
ᑕᑯᓐᓈᕆᐊᕐᓗᒍᓗ ᐊᒥᓲᓂᖏᓐᓄᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ
ᓯᓚᑖᓂ ᑐᕌᖓᔪᐃᑦ ᐊᒻᒪ ᓇᓪᓕᐊᓐᓂᒃ ᓇᓕᕌᕈᑎᒥᒃ
ᓂᕈᐊᕐᓂᐊᕐᓂᑎᓐᓂᒃ ᑖᒃᑯᐊ ᓈᓴᐅᑎᑦ ᒪᓕᓪᓗᒋᑦ.
ᖃᐅᔨᒪᕗᑎᑦ ᑕᒪᒃᑯᐊ ᓈᓴᐅᑏᑦ ᖁᕝᕙᓯᑦᑐᒻᒪᕆᐅᒻᒪᑕ
ᐊᑭᖏᓪᓗ ᑕᑯᓐᓇᖅᑐᒋᑦ ᓇᓕᕌᒐᒃᓴᓕᐅᕐᓗᑕᓗ
ᑐᑭᓕᓐᓂᒃ ᑕᒪᒃᑯᓄᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Stewart. I
have no more names under this paragraph
section. I would like to move on to the
next paragraphs 12 through 14, which are
pages 4 and 5 in the English report and
pages 5 and 6 in Inuktitut, and it’s
“Findings, Recommendations, and
Responses” on Facility management. Mr.
Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ
ᑕᕝᕙᓂ. ᑲᔪᓯᒋᐊᒃᑲᓐᓂᕈᒪᒐᒪ ᓯᕗᒧᐊᕆᐊᒃᑲᓐᓂᕈᒪᒐᒪ,
12-14-ᒧᑦ. ᑖᒃᑯᐊ ᑲᑎᓐᖓᐅᖅᑐᐃᑦ ᒪᑉᐱᒐᖓᓂᑦ 4
ᐊᒻᒪᓗ 5-ᒥ ᖁᓪᓗᓈᑎᑐᑦ, 5 ᐊᒻᒪ 6-ᒥ ᐃᓄᒃᑎᑐᑦ,
ᖃᐅᔨᔭᒥᓃᑦ ᐊᑐᓕᖁᔭᓕᐊᑦ ᐊᒻᒪ ᑭᐅᒋᐊᕈᑏᑦ, ᒥᔅᑕ
ᕋᒻᐴᑦ ᐃᓪᓗᒥ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ.

Mr. Rumbolt: Thank you, Mr.
Chairman. I just have a couple questions
in this section. My first question will be
to the Auditor General’s office.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᓐᓂᒃ
ᐊᐱᖅᑯᑎᔅᓴᖃᑐᐃᓐᓇᖅᑐᖓ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ
ᐊᐱᕆᖅᑳᕈᒪᔪᖓ.

In paragraph 14 of your report, you make
reference to the federal Office of the
Correctional Investigator’s review of
BCC. In its 2010 report, the Office of the
Correctional Investigator indicated, and I
will quote, that BCC “needs to be closed
and replaced by a new facility or
facilities” and that “BCC physical
infrastructure is not safe for either staff or
inmates, and hinders the ability of NU
Corrections to fulfill its legal mandate of
humane custody and rehabilitation.”

ᑕᕝᕙᓂ 14-ᖓᓂᑦ ᑲᑎᓐᖓᐅᖅᑐᓂᑦ
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂᒃ, ᐅᖃᐅᓯᖃᑦᑕᕋᕕᑦ ᑕᐃᒪ
ᑎᒍᔭᐅᒪᔪᓂᑦ ᖃᐅᔨᓴᖅᑏᑦ, ᑎᒍᔭᐅᒪᕕᓐᓂᑦ
ᖃᐅᔨᓴᖅᑎᓂᒃ. ᑕᐃᓐᓇ ᖃᐅᔨᓴᖅᑎᒎᖅ
ᐅᖃᓚᐅᖅᓯᒪᓐᓂᕐᖓᑦ 2010-ᖑᑎᓪᓗᒍ ᖃᐅᔨᓴᖅᑎ,
ᐃᑲᔪᖅᑕᐅᕕᒃ ᒪᑐᔭᐅᒋᐊᖃᓕᖅᑐᖅ ᐃᓇᖏᖅᑕᐅᓗᓂ
ᐊᓯᐊᓄᑦ ᓄᑖᒧᑦ, ᓄᑖᓄᓪᓘᓐᓃᑦ. ᑖᓐᓇ ᐃᓪᓗᖓ
ᐊᑦᑕᓇᓕᕐᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᑎᒍᔭᐅᒪᔪᓄᓪᓗ.
ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᕗᑦᒥ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖅᑎᒍᑦ
ᒪᓕᒋᐊᓕᖏᑦ ᐃᓄᓐᓂᑦ ᑲᒪᑦᑎᐊᓂᕐᒥᒃ,
ᐸᐸᑦᑎᑎᐊᕐᓂᕐᒥᒃ, ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᑎᐊᕐᓂᕐᒥᓪᓗ
ᐱᓕᕆᕕᔅᓴᐅᒍᓐᓃᕐᖓᑦ.

In the course of your audit, did you

ᑕᕝᕙᓂ ᖃᐅᔨᓴᖅᑐᓯ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
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identify any evidence to suggest that the
poor condition of BCC is beyond repair
and that a new facility is required to
ensure that the department could meet its
key requirements under the Corrections
Act? Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Rumbolt.
Mr. Ferguson.
Mr. Ferguson: Thank you, Mr.
Chairman. I think, essentially, we looked
at the issue differently than the federal
Office of the Correctional Investigator
and it’s certainly the Office of the
Correctional Investigator’s area of
expertise. We weren’t trying to redo any
of the work that they had done. Their
report stands as useful information for the
Committee to consider as well.
We were looking at it from the point of
view of how the Department of Justice is
meeting its responsibilities for the
inmates within the system and we
identified that the facility is one of the
obstacles they have in meeting their
responsibilities for the inmates. In terms
of all of the issues we talked about, the
overcrowding, the lack of maximumsecurity beds, mould, holes in the wall
that were covered by plywood, all of
those types of issues were the issues that
we identified.
We didn’t go directly to try to cover the
issue that the correctional investigator
covered again, but we certainly identified
that there is a significant challenge to the
department in trying to fulfill their
responsibility for managing the inmates
and that challenge is the facilities that
they have in front of them. Again, I think
it’s just that the two reports were looking
at those issues from two different
perspectives, but in no way are we calling

ᐱᐅᓐᖏᑦᑐᑯᓗᐊᐱᐅᓂᖓ ᓴᓇᔭᔅᓴᐅᒍᓐᓃᖅᑐᓂ ᓄᑖᒥᒃ
ᓴᓇᔪᖃᕆᐊᖃᓕᖅᑐᓯ, ᐃᑲᔪᖅᑕᐅᕕᓕᕆᓂᕐᒧᑦ
ᐱᓕᕆᐊᕆᒋᐊᓕᓯ ᐱᒍᓐᓇᕐᓂᐊᕋᔅᓯᐅᒃ. ᑖᓐᓇ
ᐅᖃᐅᓯᕆᒋᐊᕈᓐᓇᖅᑭᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ
ᒥᔅᑕ ᕘᒐᓴᓐ.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒫᖑᑦᑎᐊᖏᑦᑐᖅ ᐊᔾᔨᒋᓐᖏᕈᔪᒃᑕᖓᒍᑦ ᑕᐃᓐᓇ
ᒐᕙᒪᑐᖃᒃᑯᑦ ᖃᐅᔨᓴᖅᑏᑦ ᐊᑐᖅᐸᒃᑕᖓᓂᒃ ᑕᒪᓐᓇᓗ
ᖃᐅᔨᒪᓂᖃᕐᕕᒋᓪᓗᓂᔾᔪᒃ.
ᐱᓕᕆᒃᑲᓐᓂᕈᑎᒋᓇᓱᓚᐅᓐᖏᑕᕗᑦ ᐱᓕᕆᐊᖏᑦ.
ᐅᓂᒃᑳᖓᓪᓗ ᐊᑑᑎᖃᕈᓐᓇᖅᑐᓂᓗ ᐱᔪᖅ
ᑲᑎᒪᔨᕋᓛᓄᑦ.

ᑕᑯᓐᓇᓚᐅᖅᑕᕗᓪᓕ ᖃᓄᖅ ᐃᖅᑲᖅᑐᐃᓂᓕᕆᔨᒃᑯᑦ
ᐃᓕᖅᑯᓯᖓᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓕᕆᑎᓪᓗᒋᑦ
ᓇᓗᓇᐃᖅᓱᒋᓪᓗ ᑕᐃᓐᓇ ᑎᒍᔭᐅᓯᒪᕕᒃ
ᑐᓗᒃᑕᕈᑎᐅᖃᑕᐅᒻᒪᑦ ᑎᒍᔭᐅᓯᒪᔪᓕᕆᑎᓪᓗᒋᑦ.
ᑕᐃᒪ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓗᓐᓂᒃ ᐃᓱᒫᓗᓇᖅᑐᓃᓛᒃ
ᐅᖃᐅᓯᖃᖃᑦᑕᕋᑦᑕ ᐃᓄᒋᐊᓗᐊᕐᓂᖏᑦ, ᐊᒻᒪ
ᐃᓱᒪᖅᓱᖏᑦᑐᐃᑦ, ᐃᓱᒪᖅᓱᑐᐃᓪᓗ ᑲᑎᓐᖓᐅᖅᑐᑎᒃ,
ᐊᒻᒪ ᐅᖁᐊᓗᐃᓪᓗ ᓵᓗᕿᒧᓪᓗ ᐊᕙᓗᖏᑦ
ᓴᓇᕈᔪᒃᓯᒪᔪᐃᑦ.

ᑕᐃᔅᓱᒪ ᖃᐅᔨᓴᖅᑎᐅᑉ ᖃᐅᔨᓴᖅᑕᒥᓂᖏᑦ
ᖃᐅᔨᓴᒃᑲᓐᓂᕋᓱᐊᖅᓯᒪᑐᐃᓐᓇᓐᖏᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ
ᐱᔭᕆᐊᑦᑐᖅᓯᒪᔪᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ
ᐱᓕᕆᐊᕆᔭᕆᐊᓕᒥᓂᒃ ᐱᓕᕆᐊᖃᕋᓱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒥᒃ. ᑕᐃᒃᑯᐊ ᐃᓪᓗᖏᑦ
ᐱᔭᕆᐊᑦᑐᐃᓯᒪᒻᒪᑎᒃ. ᑕᐃᓐᓇ ᐃᓪᓗᖓᐃᓛᒃ
ᐱᔭᕆᐊᑦᑐᐃᓯᒪᒻᒪᑦ. ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᑖᒃᑯᐊ
ᕿᒥᕐᕈᐊᐸᑦᑕᕗᑦ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᓂᑦ
ᖃᐅᔨᓴᖅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ
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into question anything that the Office of
the Correctional Investigator said. Thank
you, Mr. Chairman.

ᐊᑭᕋᖅᑐᕋᓱᐊᑐᐃᓐᓇᓐᖏᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Ferguson.
Mr. Rumbolt.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.

Mr. Rumbolt: Thank you, Mr.
Chairman. I thank the Office of the
Auditor General for their response. My
next question will be for the Department
of Justice along the same lines and I
know the department touched on it
slightly when you were questioned a little
earlier.
The Auditor General’s report makes
reference to other reports by internal and
external bodies concerning BCC’s
infrastructure and functionality, including
the federal Office of the Correctional
Investigator’s 2010 report. In reviewing
these reports, what course of actions does
your department conclude is necessary to
address the critical facility needs for
Nunavut Corrections? Thank you, Mr.
Chairman.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ,
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᕋᑖᕋᕕᑦ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᖃᓐᖑᓱᓕᕐᒥᔪᖓ.
ᖃᐅᔨᒪᒐᒪ ᐃᓚᖓᓂᑦ ᐅᖃᐅᓯᖃᒐᓛᖅᑲᐅᒐᓗᐊᖅᑐᓯ.

ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ
ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑦ ᐊᓯᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᒃ
ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᓂᒃ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᓪᓗ ᑕᒪᒃᑯᓂᖓ
ᐱᔾᔪᑎᓕᓐᓂᒃ ᐃᓪᓗᐃᑦ ᐊᑐᕋᔅᓴᐅᓂᖏᓐᓂᒃ. ᑕᐃᓐᓇ
ᐅᖃᐅᓯᐅᕋᑖᖅᑐᓪᓗ ᖃᐅᔨᓴᖅᑎᐅᑉ 2010-ᒥ
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ. ᑕᒪᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ
ᕿᒥᕐᕈᐊᖃᑦᑕᖅᑐᒋᑦ ᐱᓕᕆᕕᓯ ᖃᓄᖅ ᐃᓱᒪᑖᖅᓯᒪᕙ
ᐋᖅᑭᒋᐊᕆᓂᐊᕐᓗᓯ ᓄᓇᕗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᓐᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you very much, Mr.
Rumbolt. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᒥᔅᑕ
ᕋᒻᐴᑦ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Again thank you very
much for the question, which I think
reflects a theme that we have been
hearing yesterday and today.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒐᕕᓐᖓ ᑕᐃᒫᒃ. ᐄ, ᐃᑉᐸᔅᓴᓂᑦ
ᑕᐃᒪᐃᓕᐅᖅᑐᓂᖏᓛᒃ ᑐᓵᒐᑦᑕ.

The report of the Office of the
Correctional Investigator, I think, is a
very useful document, as is the Auditor
General’s report, as are numerous
documents that we have either contracted
for or which have come into our
possession.

ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐱᒻᒪᕆᐊᓘᑎᑕᕗᑦ. ᑖᒃᑯᐊᓗᑦᑕᐅᖅ
ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐊᓯᖏᑦ
ᐸᐃᑉᐹᖁᑎᕈᓘᔮᓗᑉᐳᑦ ᖃᐃᑕᐅᓯᒪᔪᐃᑦ ᑳᓐᑐᕌᒃᑎᒍᑦ
ᓴᖅᑭᖅᓯᒪᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓯᒪᔭᕗᑦ ᓇᑭᑐᐃᓐᓇᖅ.

We know that in order to properly house

ᖃᐅᔨᒪᔪᒍᑦ ᐸᐸᑦᑎᑦᑎᐊᕐᓂᐊᕈᑕ ᑎᒍᔭᐅᒪᔪᓂᒃ
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and provide a safe and secure
environment for the inmates who have
been entrusted to us, we must address the
core, critical need for maximum-security
beds. As Mr. Stewart just described,
we’re going through the process of the
preplanning stage, the design phase, and
working up recommendations and
options for the decision-makers to make a
choice and make a decision for our
correctional facility for maximumsecurity inmates appropriate for the
territory. Thank you very much, Mr.
Chairman.
Chairman: Thank you, Ms. Sanderson. I
have no more names on my list under this
section.

ᐊᑦᑕᓇᓐᖏᑦᑐᒦᑦᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐅᕙᑦᑎᓐᓄᑦ
ᐱᓯᒪᓂᐊᕋᑦᑎᒍᑦ ᖃᐃᑕᐅᓯᒪᔪᑦ. ᑕᕝᕙ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ, ᐃᓱᒪᐃᓐᓇᕿᓐᖏᓐᓂᖅᐹᑦ
ᓯᓂᕝᕕᑖᖅᑎᑕᐅᓂᖅᐹᖑᔭᕆᐊᓖᑦ. ᐊᒻᒪᑦᑕᐅᖅ
ᓯᕗᓂᐊᒍᑦ ᐸᕐᓇᓐᓂᐅᖃᑦᑕᖅᑐᐃᑦ
ᑎᑎᕋᐅᔭᖅᑕᐅᓕᖅᑎᓪᓗᒍᓗ ᐸᕐᓇᓐᓂᐅᖃᑦᑕᖅᑐᐃᑦ
ᐊᑐᓕᖁᔭᓕᐊᖑᕙᑦᑐᐃᓪᓗ ᐱᓪᓗᒋᑦ, ᑕᐃᒃᑯᓄᖓᐃᓛᒃ
ᐃᓱᒪᑖᖅᑎᑕᐅᕙᑦᑐᓄᑦ ᓂᕈᐊᒍᓐᓇᖅᓯᖃᑦᑕᕐᓂᐊᕐᖓᑕ
ᑎᒍᔭᐅᒪᔪᖁᑎᑦᑎᓐᓄᑦ ᑕᐃᒃᑯᓄᖓᐃᓛᒃ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᖑᔪᓄᑦ ᓈᒻᒪᓈᕐᓂᐊᕐᓗᑎᒃ
ᓄᓇᕘᒧᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ ᑕᕝᕙᓐᖓᑦ.

If I may direct this to the department, a
number of years ago, there was a fire
marshal’s report that came out that
highlighted a lot of the deficiencies that
you guys are currently dealing with under
the renovation project that you’ve got
going right now. The report that came out
speaks to non-compliance with the fire
code and housing of inmates within the
correct security ratings.

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑎᓪᓗᒍ ᐊᐱᖅᑯᑎᒐ, ᑕᐃᒪ
ᐊᕐᕌᒍᑦ ᖃᑦᑎᒃᑭᐊᖅ ᐊᓂᒍᓕᖅᑐᑦ ᖃᑦᑎᕆᔨᒻᒪᕆᒃᑯᑦ
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᓴᖅᑮᓚᐅᖅᓯᒪᒻᒪᑕ
ᐊᒥᒐᕐᓂᕆᔭᖏᓐᓂ ᐊᑦᑕᓇᔾᔭᐃᒃᑯᑏᑦ ᑕᐃᑲᓂ ᐊᒻᒪᓗ
ᒫᓐᓇ ᓴᓇᒋᐊᖅᑕᐅᓪᓗᓂ ᐃᑲᔪᖅᑕᐅᕕᒃ. ᑕᐃᓐᓇ
ᐅᓂᒃᑳᓕᐊᒥᓂᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᖃᑦᑎᕆᔨᒃᑯᑦ
ᐃᓪᓗᓄᑦ ᒪᓕᒐᖏᓐᓂᒃ ᒪᓕᓐᖏᓐᓂᕋᐃᓯᒪᔪᐃᑦ ᐊᒻᒪᓗ
ᐊᓂᓵᕐᕕᐅᒍᓐᓇᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ ᓈᓴᐅᑎᖏᓐᓂᒃ.

My question is: what procedures does
your department use to determine the best
course of action in the case of damage to
the facility, such as broken doors, which
we witnessed during our tour, windows,
and holes in the walls? What procedures
is the department working with today to
make sure that those issues are dealt
with? Ms. Sanderson.

ᐃᓕᔅᓯᓕ ᐱᓕᕆᕕᐅᓪᓗᓯ ᓱᕋᑦᑎᖅᑕᐅᓯᒪᓂᖓ, ᒪᑯᐊ
ᒪᑐᖏᓪᓗ ᓱᕋᑦᑎᖅᓯᒪᔪᐃᑦ ᑕᑯᔪᔭᕗᑦ
ᕿᒥᕐᕈᐊᕆᐊᖅᑐᖅᓯᒪᑎᑕᐅᓪᓗᑕ, ᐃᒐᓛᖏᓪᓗ
ᓱᕋᔅᓯᒪᔪᐃᑦ, ᐊᕙᓗᖏᑦ ᐊᒻᒪᓪᓛᓯᒪᔪᐃᑦ,
ᒪᓕᒐᓕᕆᔨᒃᑰᓪᓗᓯ ᖃᓄᐃᓕᐅᖅᑭᓯ ᑕᐃᒃᑯᐊ
ᐋᖅᑭᒋᐊᖅᑕᐅᑎᒐᓱᐊᕐᓗᒋᑦ? ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Excuse me for my
coughing.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᒥᐊᓇᖅ ᖁᐃᖅᓱᖃᑦᑕᕋᒪ.

I’ll turn that question over to my
colleague, Mr. Stewart, who deals with

ᑖᓐᓇ ᐊᐱᖅᑯᑎ ᑐᓂᒍᒪᔭᕋ ᒥᔅᑕ ᓯᑑᐊᑦᒧᑦ ᑕᒪᒃᑯᓂᖓ
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some of these capital issues.

ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓕᕆᕈᓘᔭᖅᑐᓂᒃ ᑲᒪᖃᑦᑕᕐᖓᑦ.

Just a general comment, the BCC facility,
with the patchwork of measures that have
been put into place that are almost
symbolic, those pieces of plywood that
are put on the walls to cover the holes,
it’s almost symbolic of the measures that
the department has taken to address the
inadequacies of that facility.

ᐃᑲᔪᖅᑕᐅᕕᓪᓕ ᐊᒡᒍᐊᑎᖅᑕᐅᓯᒪᓪᓗᓂ,
ᐊᒡᒍᐊᖅᑎᖅᑕᐅᓯᒪᓐᖑᐊᖅᑐᕐᔫᔮᕐᖓᑦ ᑕᐃᒃᑯᓄᖓ
ᓵᓗᕿᓄᑦ, ᐊᒻᒪᔪᖏᑦ ᓯᒥᑦᑐᖅᑕᐅᓯᒪᓪᓗᑎᒃ. ᑕᕝᕙ
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᓱᒋᐊᖅᑕᐅᓯᒪᓂᕆᔭᖏᑦ
ᓈᒻᒪᓐᖏᓐᓂᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᒐᓱᑦᑐᓂ.

More importantly is the fact that we want
to work with our Government of Nunavut
partners in facility management, and
that’s working with Community and
Government Services to address these
deficiencies on an ongoing basis. I work
with Deputy Green and his officials, in
turn, work with our officials to address
these deficiencies on a virtually daily and
weekly basis.
I’ll turn it to Mr. Stewart, who can
expand on those general comments.
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.
The Department of Justice, Corrections
Division does work very closely with the
Office of the Fire Marshal. Since that
report that you mentioned where there
have been many subsequent reports, the
latest one I have is from November 2014.
Typically, these are gone through at the
facility level immediately and they are
able to go through every deficiency and
determine whether it’s appropriate for a
work order to fix these deficiencies or if
it requires substantially more money and
therefore, requires capital dollars.
In this particular report, there were 31
deficiencies noted. Twenty four of them

ᑭᓯᐊᓂᓕ ᐱᒻᒪᕆᐅᓂᖅᓴᒻᒪᕆᐅᒻᒥᔪᖅ
ᐱᓕᕆᖃᑎᖃᕈᒪᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓂ ᐱᓕᕆᖃᑎᒋᕙᑦᑕᑦᑎᓐᓂᑦ ᐃᓪᓗᒥ
ᐊᐅᓚᑦᑎᓂᖅ ᐱᓪᓗᒍ. ᑕᐃᒃᑯᓂᖓ ᓄᓇᓕᓐᓄᑦ
ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓂᑦ ᑕᐃᒃᑯᓂᖓ
ᐱᐅᓐᖏᓐᓂᖏᓐᓂᒃ ᐋᖅᑭᒋᐊᖅᓯᖃᑦᑕᖁᔨᓪᓗᑕ.
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᒍᕇᓐ ᐅᖃᖃᑎᒌᓐᓇᖃᑦᑕᖅᑕᕋ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐱᓕᕆᖃᑎᒋᕙᑦᑐᒋᑦ
ᓱᒋᐊᖅᓯᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ ᐱᐅᓐᖏᓐᓂᕆᔭᖏᓐᓂᒃ,
ᓱᕋᒃᓯᒪᓂᕆᔭᖏᓐᓂᒃ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᖃᐅᑕᒫᐸᓗᒃ.

ᒥᔅᑕ ᓯᑑᐊᑦ ᑕᒪᓐᓇ ᑐᑭᑖᖅᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᖓ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᖏᑦ
ᖃᓂᔅᓴᕕᐅᑎᑦᑐᑎᒃ ᖃᑦᑎᕆᔨᒃᑯᓐᓂᑦ
ᐱᓕᕆᖃᑎᖃᖅᐸᓕᖅᑐᑦ ᐊᒻᒪ
ᐅᓂᒃᑳᓕᐊᕈᑕᐅᕈᓘᔭᕕᐅᑎᖃᑦᑕᖅᓯᒪᓪᓗᓂ ᑭᖑᓂᐊᒍᑦ.
ᑖᓐᓇ ᒫᓐᓇᓕᓴᐅᓂᖅᐹᖅ 2014-ᓕᓴᐅᓪᓗᓂ. ᑕᐃᒃᑯᐊ
ᕿᒥᕐᕈᐊᖅᑕᐅᒍᓐᓇᖅᓯᒪᔪᐃᑦ, ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᖅᓯᒪᔪᐃᑦ
ᐊᒥᒐᖅᓯᓂᕆᕙᓚᐅᖅᑕᕗᑦ ᑕᒪᐅᓇ, ᐊᒻᒪᓗ
ᓴᓇᒋᐊᖅᑕᐅᖁᔭᐅᓂᒃᑯᑦ, ᓴᓇᒋᐊᖅᑕᐅᖁᔨᓂᒃᑯᑦ.

ᑕᐃᒫᓪᓗ ᑮᓇᐅᔭᖅᑐᓂᖅᓴᓪᓗᐊᑲᓪᓚᒃᓯᒪᕗᖅ ᑕᒫᓂ 31ᖑᔪᒻᒪᑕ ᓴᓇᔭᐅᔭᕆᐊᓖᑦ, 24 ᓴᓇᒋᐊᖅᑕᐅᖁᔨᔪᒃᑯᑦ
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are able to be addressed through work
orders and small projects; however, seven
are still outstanding because they require
major capital dollars to fix the deficiency.
Thank you, Mr. Chairman.

ᐱᔭᐅᔪᓐᓇᔪᔪᐃᑦ, ᑭᓯᐊᓂ 7 ᐱᔭᕆᐊᑐᓗᐊᖅᑐᐊᓘᒻᒪᑕ
ᑮᓇᐅᔭᖅᑐᖅᑐᕕᔾᔪᐊᕌᓘᓂᐊᕐᖓᑕ
ᓴᓇᒋᐊᖅᑕᐅᓯᒪᓐᖏᑦᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Stewart. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑐᐊᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess my first question will
be to the Office of the Auditor General. I
believe we are looking after 12, 13, and
14 on the report.
I want to focus on paragraph 13 here. On
the last sentence of that paragraph, it
indicates, “The Department has key
obligations for ensuring that inmates are
appropriately placed and supervised in
support of their rehabilitation and
reintegration into the community.” I’m
assuming that is to their respective home
communities.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᑐᕌᖅᑎᓪᓗᒍ.
ᐅᑯᓇᓂ ᕿᒥᕐᕈᓇᑉᐸᓪᓕᐊᔪᒍᑦ 12, 13 ᐊᒻᒪᓗ 14.

ᓈᓴᐅᑎᓕᒃ 13 ᐅᓇ ᑕᑯᒋᐊᖁᓂᐊᕋᒃᑯ ᐅᑯᓇᓂ
ᐅᖃᖅᓯᒪᓪᓗᓂᓗ, “ᑖᒃᑯᐊ ᐱᔭᔅᓴᖅᑖᖅᑎᑕᐅᓯᒪᒻᒪᑕ,
ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐊᒻᒪᓗ ᒪᒥᓴᖅᑕᐅᓗᑎᑦ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ.”
ᑕᐃᒪᐃᓕᖓᒻᒪᑦ ᐊᖏᕐᕋᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᔅᓴᐅᒻᒪᑕ.

With that, my first question here is: when
you look at reintegration into their
communities, how essential… ? I
understand that it’s very essential for the
community people, but under the
Corrections Act, as you guys have
indicated in that particular sentence, my
question here is: how far behind or how
important is the reintegration matter to
your office? Thank you, Mr. Chairman.

ᐅᓇ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ,
ᐃᓅᖃᑎᒋᔭᐅᓕᒃᑲᓂᕐᓂᐊᕐᓂᖅ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓪᓗᒍ,
ᖃᓄᖅ ᐃᓛᒃ ᑐᑭᓯᐅᒪᔪᖓ ᑕᒪᓐᓇ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕐᒪᑦ
ᓄᓇᖅᑲᑎᖏᓐᓄᑦ. ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᕖᑦ
ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ ᐅᖃᖅᓯᒪᒐᕕᑦ ᐅᑯᓇᓂ, ᐅᓇ
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. ᖃᓄᑎᒋ ᑭᖑᕙᖅᓯᒪᕕᓯ
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᖓᓕᖅᐸ ᑕᒪᓐᓇ
ᐃᓅᖃᑎᒋᔭᐅᓕᖅᑎᑦᑎᒐᓱᓐᓂᖅ ᐊᓄᓪᓚᒃᓯᐊᕕᓂᕐᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mikkungwak.
Mr. Ferguson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᕘᒐᓴᓐ.

Mr. Ferguson: Thank you, Mr.
Chairman. This particular paragraph is
indicating, you know, to try and help the
reader understand the significance of the
findings that we have referred to in
paragraph 12.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ,
ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓ, ᑕᒪᒃᑯᐊ
ᖃᐅᔨᓴᓚᐅᖅᑕᕗᑦ ᐅᕙᓂ 12-ᒥᑦ ᑎᑎᕋᖅᓯᒪᔪᒧᑦ
ᑐᕌᖓᓪᓗᐊᖅᑐᖅ.
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Fundamentally, we are dealing with here
the whole responsibility of corrections
and the intended outcome or the intended
goal of corrections, which is to help with
that rehabilitation and reintegration back
into the community, but in order to do
that, the department has to be
appropriately managing the facilities in
which the inmates are housed and also
provide the programming and the
rehabilitation within the facility. All of
that is to help prepare them for that
reintegration back in.
The audit did not focus on the specific
activities about what happens once the
offender is back outside the facility and
going through that exercise of trying to
reintegrate back into the community. We
stopped at what’s going on inside the
facility. Obviously, in terms of the audit
itself, we were looking at the
programming, the mental health issues,
all of those types of things, on the case
management, those types of things that
are going on within the facility.

ᑲᒪᒋᔭᖃᖅᑐᒍᑦ ᐃᓘᓐᓇᖏᓐᓂᒃ ᐱᔭᔅᓴᖅᑖᕆᔭᐅᓯᒪᔪᓂᒃ
ᑖᒃᑯᓄᖓ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒋᔭᐅᔪᓄᑦ, ᐊᒻᒪᓗ
ᓴᖅᑭᑕᐅᔪᒥᓇᖅᑐᖅ ᑐᕌᒐᕆᔭᐅᔪᕐᓘᓐᓃᑦ ᐃᓱᒪᒋᓪᓗᒍ
ᐃᓅᖃᑎᒋᔭᐅᓕᑦᑎᐊᕐᓂᐊᕐᓂᖅ ᑖᓐᓇ
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᓚᐅᖅᑐᖅ ᐱᔾᔪᑎᓕᒃ. ᑭᓯᐊᓂ
ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᓯᓂᐊᕈᑎᒃ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᕕᓐᓂ
ᐃᑲᔪᖅᑎᓕᕆᔩᑦ ᐃᓪᓗᖃᖅᑎᑦᑎᐊᕆᐊᖃᖅᐳᑦ.
ᑕᐃᒃᑯᓂᖓ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᒪᒥᓴᕐᓂᕐᒥᒃ
ᐃᓚᖃᕐᓗᒍ, ᐃᓅᖃᑎᒋᔭᐅᓕᕈᓐᓇᕐᓂᐊᕐᒪᑦ. ᑖᓐᓇ
ᐊᓂᓴᕋᐃᓐᓂᐊᓯᔪᖅ
ᐃᓅᖃᑎᒋᔭᐅᓕᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᓗᓂᓗ ᓄᓇᖅᑲᑎᒥᓄᒃ.

ᑖᓐᓇ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᐊᓂᑉᐸᑦ, ᐊᓂᒍᓂ
ᐅᐸᓗᖓᐃᔭᖅᓯᒪᔫᒥᓐᓂᐊᕐᒪᑦ ᐊᖏᕐᕋᕐᒥᒍᓂ, ᐊᒻᒪᓗ
ᐊᓄᓪᓚᒃᓯᕈᓐᓃᕐᓂᕐᒥᓂᒃ
ᐃᓅᖃᑎᒋᔭᐅᓕᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᒥ. ᓄᖅᑲᓚᐅᖅᑐᒍᑦ
ᖃᓄᐃᓘᖅᑐᖃᓕᕐᒪᑦ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ. ᖃᐅᔨᓴᐃᓂᕐᒥ
ᕿᒥᕐᕈᓚᐅᖅᑐᒍᑦ ᒪᑯᓂᖓ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ
ᐃᓱᒪᓕᕆᔾᔪᓰᓪᓗ, ᐊᐅᓚᑕᐅᓂᐊᕐᓂᖓᓗ, ᑕᒪᒃᑯᐊ
ᑲᒪᒋᔭᐅᖃᑦᑕᕐᒪᑕ. ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᑎᓪᓗᒋᑦ
ᐃᓅᖃᑎᒋᔭᐅᓕᒃᑲᓂᕐᓂᐊᕐᓂᖅ.

The rehabilitation and the reintegration
are important because it’s the objective of
corrections, but in terms of the audit, we
had to scope the audit down to only the
things that were happening within the
facility and not all of those reintegration
activities happening, once the offender is
put back into the community. Thank you,
Mr. Chairman.

ᑕᒪᓐᓇ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᔪᖅ. ᑕᐃᒪᓐᓇ ᐊᓄᓪᓚᒃᑲᒥ
ᐅᑎᒃᑲᓐᓂᔾᔮᒍᓐᓃᓂᕐᒥᒃ. ᑕᐃᒪᓐᓇ ᐃᓱᒪᖃᓕᕐᓂᐊᕐᒪᑦ.
ᑕᕝᕙᓂ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᖏᑦ
ᐃᓱᓕᓐᓂᐊᓕᕐᒪᑦ ᐅᐸᓗᖓᐃᖅᑕᐅᓇᓱᑉᐸᓪᓕᐊᔪᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you very much for
that response, Mr. Ferguson. I would like
to recognize the clock, and I hope Mr.
Mikkungwak can keep that train of
thought going after lunch.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᓪᓚᕆᒃ
ᑭᐅᒍᓐᓇᕋᕕᑦ ᑕᐃᒫᒃ, ᐊᒻᒪᓗ ᓯᕿᖑᔭᖅ ᑖᓐᓇ
ᖁᓛᓅᓕᕐᖓᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ
ᑲᔪᓯᒃᑲᓐᓂᕈᑎᒋᓂᐊᖅᐸᕗᑦ ᐅᑎᕈᑦᑕ.

I would like to take this opportunity, as I
understand Mr. Ferguson’s schedule is
very demanding and he will be leaving us

ᒥᔅᑕ ᕘᒐᓴᓐ, ᐅᓇ ᐱᔭᒃᓴᓕᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑦ ᐅᓐᓄᒃᓴ
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this afternoon, so I want to take this time
to personally thank him on behalf of the
Committee for personally attending this
hearing. I can’t thank you enough for the
good work that your office does to assist
all of us in moving Nunavut forward in a
positive manner. I’m sure the witnesses
before us and that have appeared
previously will attest that the work that
your office does helps bring focus to
issues and helps direct the work that the
departments do and personally, I thank
you very much for taking the time out of
your busy schedule to attend personally.
At this time, I would like to invite you to
make any closing comments if you have
any before you leave today. Mr.
Ferguson.

ᐊᐅᓪᓚᕐᓂᐊᕐᒪᑕ. ᐱᕕᖃᕐᓂᓐᓂ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᑖᒃᑯᐊ
ᑲᑎᒪᔨᕋᓛᑦ ᑭᒡᒐᖅᑐᖅᖢᒋᑦ ᓇᖕᒥᓂᖅ. ᐋᓯᑦ ᑕᕝᕗᖓ
ᐅᐸᒃᓯᒪᖕᒪᑦ. ᖁᔭᓐᓇᒦᕌᓗᒡᓗ
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᒐᔅᓯ. ᑎᑎᕋᕐᕕᓰᓛᒃ
ᐃᑲᔪᖃᑦᑕᕋᔅᓯ ᐅᕙᑦᑎᓐᓂᒃ ᓄᓇᕗᑦ
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᐱᐅᔪᒨᖅᐸᓪᓕᐊᓗᓂ.
ᐊᒻᒪᓗ ᐅᑯᐊ ᓵᑦᑎᓐᓃᑦᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᑦ ᐅᑯᐊ
ᖃᐅᔨᓚᐅᖅᑕᓯ ᐊᑐᖅᑕᐅᓗᑎᒃ ᑐᓐᖓᕕᒋᔭᐅᓗᑎᒃ
ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᖅᑐᖅ ᐃᑲᔪᖅᑕᐅᕕᓕᕆᓂᖅ.
ᖁᔭᓐᓇᒦᕐᔪᐊᒻᒪᕆᐊᓗᒃ ᐱᔭᒃᓴᓕᐊᓘᒐᓗᐊᖅᖢᑎᑦ
ᑕᒪᐅᓐᖓᐅᔪᓐᓇᓚᐅᕋᕕᑦ.

ᒪᑐᓯᔾᔪᑎᒃᓴᓂᒃ ᐅᖃᐅᓯᖃᕈᕕᑦ, ᕘᒐᓴᓐ.

Mr. Ferguson: Thank you, Mr.
Chairman. It’s always our goal that
through these audits, we help, in this
case, the Legislative Assembly
understand the types of problems and
issues that departments are facing and
hopefully that that helps you as you
deliberate and try to determine the right
way forward on some of these issues.

ᕘᒐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, ᐄ,
ᑐᕌᒐᖃᐃᓐᓇᐅᔭᖅᑐᒍᑦ ᐃᑲᔪᕋᓱᖕᓂᕐᒥᒃ. ᒫᓐᓇ
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐃᑲᔪᕋᓱᒃᑐᒍᑦ ᐊᒻᒪᓗ
ᑐᑭᓯᑎᑦᑎᒃᑲᓐᓂᕋᓱᒃᑐᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᕐᒪᖔᑦ ᑕᐃᑲᓂ. ᑕᐃᒃᑯᓇᓂ
ᐃᑲᔪᖅᑕᐅᕝᕕᖕᓂ ᐊᓄᓪᓚᒃᓰᕕᖕᓃᓛᒃ. ᐅᑯᐊ
ᐃᑲᔫᑎᒃᓴᐅᔪᒃᓴᐅᓂᐊᖅᐳᑦ
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᖢᑎᒡᓗ ᑕᐃᒃᑯᐊ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᐅᔪᑦ ᒫᓐᓇ.

I have been extremely impressed with the
engagement of the Committee on this
issue through what I have heard over the
last day. I think it is very interesting to
see the conversation go beyond what is in
the report and go to what are the types of
activities that need to be focused on to try
to prevent people even ending up in the
door of the corrections group. I think that
is an important part of this conversation.
The conversation should not just be about
corrections and what happens when
people get into the care of the corrections
group.

ᐊᒃᓱᐊᓗᒃ ᐅᐱᒍᓱᒃᑐᖓ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᑐᒥᖓ
ᐅᖃᐅᓯᖃᑦᑎᐊᕐᒪᑕ ᖃᐅᔨᒪᑦᑎᐊᕈᓇᖅᖢᑎᒡᓗ. ᐊᒃᓱᐊᓗᒃ
ᑐᓴᕈᒥᓇᖅᑐᑦ. ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᔪᑦ ᐅᓂᒃᑳᑦ
ᐃᓗᓕᖏᓐᓃᓐᖏᑦᑐᓂᐅᒐᓗᐊᕐᓗ ᓂᓪᓕᐅᑎᖃᖃᑦᑕᕐᒪᑕ
ᖃᓄᐃᑦᑐᓂᒡᓗ ᐱᓕᕆᐊᑦ ᒪᑯᓂᖓ
ᖃᓄᐃᓕᐅᕆᐊᕈᑎᒃᓴᓂᒃ ᐱᑕᖃᕐᓂᐊᕐᒪᖔᑦ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᓂᖅ ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᐊᑦ
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᒪᓐᓇ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓚᕆᒃᑐᖅ,
ᐅᖃᐅᓯᖃᑐᐃᓐᓇᕆᐊᖃᓐᖏᑦᑐᒍᑦ
ᐃᑲᔪᖅᑕᐅᕕᑐᐃᓐᓇᕐᓂᒃ ᐊᓯᖏᓐᓂᒃ ᐃᓗᓕᖃᐅᕐᒪᑦ.

In terms though of the audit and what we

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᐊᒻᒪᓗ
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found here, I’m encouraged that there is
something to build on and that something
to build on, I think, is very much the
dedication and the commitment of the
staff within the Corrections Division of
the Department of Justice. I think that is
something that can be built on. They have
some things that are within their power to
fix that need to be fixed around case
management and around the analysis of
overtime and the analysis of contraband
and those types of things. They need to
be diligent in those things, but they also
have some obstacles.
I think we spent a lot of time talking
about some of those obstacles, whether
they be in facilities or they be in getting
access to mental health professionals for
the offenders. It’s very important that
they are diligent on it. Your reminder of
having a good action plan that indicates
milestones of what activities are going to
be done and when they’re going to be
done by so that the tracking can be done
both inside the department and by the
Committee, I think that’s very important.
The last thing, really, that I want to say is
I certainly thank the Committee for
having the hearing and spending the
amount of time on that. I think that’s
important. I want to thank the department
as well. They gave us great cooperation
all the way through the audit.
I especially want to thank our staff that
worked on this audit. I’m always
extremely impressed with the fact that
when they get into these issues in
Nunavut, they really care about the
issues. For them, it’s beyond just doing
an audit. It’s about to trying to identify
ways to make the services that the
Government of Nunavut offers to the
people of Nunavut to make those services

ᖃᐅᔨᓚᐅᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᖁᕕᐊᓱᒃᑐᖓ
ᑐᓐᖓᕕᓕᐅᕈᓐᓇᕋᑦᑕ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᑎᒃ
ᐃᖅᑲᓇᐃᔭᕐᒪᑕ. ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᔭᐅᔪᓐᓇᕐᒪᑕ. ᐃᓚᖏᑦ
ᐱᓕᕆᐊᕆᔪᓐᓇᖅᑕᖏᑦ, ᓇᖕᒥᓂᖅ
ᐱᓕᕆᐊᕆᔪᓐᓇᖅᑕᖏᑦ ᐊᓄᓪᓚᒃᓯᐊᓂᒃ ᑲᒪᒋᔭᐅᔾᔪᓯᕐᓂᒃ
ᖃᓄᖅᑑᕈᑎᖃᕐᓂᖅ. ᑕᐃᒃᑯᓄᖓ ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ
ᐃᓯᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ. ᑕᒪᒃᑯᐊ
ᐱᓕᕆᐊᕆᔭᐅᖏᓐᓇᕆᐊᓖᑦ.

ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒥᔪᒍᑦ ᒪᑯᓂᖓ
ᐊᐳᖅᑕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ.
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᓱᒪᓕᕆᔩᑦ
ᐃᑲᔪᖅᑎᒋᔭᐅᖃᑦᑕᕈᒥᓇᖅᑑᒐᓗᐊᑦ ᐊᓄᓪᓚᒃᓯᐅᖅᑕᐅᔪᓂ.
ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓗᒋᑦ ᑭᓯᐊᓂ ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᓖᑦ.
ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓪᓗ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᓗᑎᒃ
ᐱᓕᕆᐊᒃᓴᐃᑦ ᐅᕝᕙ, ᐅᕝᕙ ᐱᔭᕇᖅᑕᕐᕕᖓ, ᑕᒪᒃᑯᓂᖓ
ᐱᑕᖃᐅᕆᐊᓕᒃ. ᐄ, ᑕᒪᒃᑯᐊ ᐱᕐᔪᐊᕌᓗᐃᒃ
ᑲᑎᒪᔨᕋᓛᓄᑦ.

ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅᐹᖅ ᓂᓪᓕᐅᑎᒋᔪᒪᔭᕋ ᖁᔭᓐᓇᒦᖅᖢᒋᑦ
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᓈᓚᒃᑎᑦᑎᖕᒪᑕ. ᑕᒪᓐᓇ
ᓵᖓᔭᐅᑦᑎᐊᓚᐅᑲᒡᓗᓂ ᐱᐅᔪᖅ.
ᐃᑲᔪᖅᑕᐅᕐᔪᐊᒻᒪᕆᐊᓘᖃᑦᑕᖅᑐᒍᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ.

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓗᐊᖅᖢᒋᑦ ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᓚᐅᖅᑐᑦ.
ᐊᒃᓱᐊᓗᒃ ᐅᐱᒋᖃᑦᑕᖅᑕᒃᑲ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᓄᓇᕗᒻᒧᐊᕌᖓᒥᒡᓗ. ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᒥᖕᓄᑦ
ᓵᖓᓪᓚᕆᒃᑐᐊᓘᖃᑦᑕᕐᒪᑕ
ᖃᐅᔨᓴᕐᓂᑐᐃᓐᓇᕈᓘᓐᖏᒻᒪᑦ.
ᓇᓗᓇᐃᔭᐃᓇᓱᓪᓚᕆᖃᑦᑕᖅᑐᖅ ᖃᓄᖅ, ᓇᐅᒃᑯᑦ
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ
ᐱᔨᑦᑎᕈᑏᑦ
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better. Every time I talk to the staff, the
folks that I have here with me and the
other staff in the office that work on these
audits, their dedication and commitment
to having these audits help improve
services to people comes through in
every single conversation. I want to thank
them for that as well.
I think that’s all I have to say in the way
of closing comments, Mr. Chairman.
Thank you very much.
Chairman: Thank you again, Mr.
Ferguson. I’m sure Mr. Berthelette will
answer the questions from your
department admirably for the rest of the
hearing.
At this point, we will break for lunch and
we will return here at 1:30 p.m. this
afternoon. Thank you, everyone.

ᓴᖅᑭᔮᖅᑎᖃᑦᑕᖅᑕᖏᑦ ᐊᒻᒪᓗ ᐅᕙᓃᑦᑐᑦ. ᑖᒃᑯᐊ
ᖁᔭᓐᓇᒦᖅᖢᒋᑦ ᐊᓪᓚᕕᑦᑎᓐᓂᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᒪᑕ ᐱᔭᒃᓴᕐᒥᒃ
ᓵᖓᓐᓃᑦᑐᖃᓕᕌᖓᑦ. ᖃᓄᖅᑑᕈᑎᖃᐃᓐᓇᐅᔭᕐᒪᑕ
ᓇᐅᒃᑯᑦ ᐱᔨᑦᑎᕈᑏᑦ ᐱᐅᓯᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖏᑦ.

ᑕᕝᕙ ᐅᖃᐅᓯᒃᓴᑐᐊᒃᑲᐅᖅᑰᖅᑐᖅ ᒪᑐᓯᔾᔪᑎᒋᓕᕐᓗᒋᑦ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖔᓯᑦ, ᒥᔅᑕ ᕘᒐᓴᓐ.
ᐅᓇ ᐃᑲᔪᖅᑏᑦ ᑭᐅᖃᑦᑕᕐᓂᐊᖅᑐᐊᓘᔪᒃᓴᐅᕗᖅ
ᐊᐅᓪᓚᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᑎᑦ.

ᒫᓐᓇ ᓄᖅᑲᖓᓚᐅᑲᒡᓗᑕ 1:30-ᒥ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ
ᐅᓐᓄᓴᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ.

>>Committee recessed at 11:55 and
resumed at 13:30

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:55-ᒥ
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᓪᓗ 13:30-ᒥ

Chairman: Thank you, everyone, for
coming back this afternoon. We’re going
to continue with our proceedings on the
paragraph-by-paragraph review of the
Office of the Auditor General’s report on
corrections in Nunavut.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐅᓐᓄᓴᒃᑯᑦ
ᐅᑎᕋᓯ. ᑲᑎᒪᒃᑲᓐᓂᕐᓂᐊᓕᕐᒥᒐᑦᑕ.
ᓈᓴᐅᑎᖏᑎᒎᕐᓂᐊᕐᒥᒐᑦᑕ ᐃᓛᒃᑰᖓᔪᑎᒍᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ ᑲᒪᓂᐊᕋᑦᑕ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᖅ ᓄᓇᕗᒥ.

We left off with Mr. Mikkungwak in the
questioning queue. Please proceed, Mr.
Mikkungwak.

ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ ᕿᒪᐃᖅᑲᐅᒐᑦᑎᒍ ᐊᐱᖅᓱᑲᑕᒃᑎᓪᓗᒍ,
ᐊᑏ ᑲᔪᓯᑐᐃᓐᓇᕆᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman. In
the Auditor General’s report on page 5, in
Baker Lake, we call the Office of the
Auditor General
Qaujihaqtirjuit/Apiqsuqtiit. On page 5 of
your report, I had asked questions in
regard to the Office of the Auditor
General earlier on, but I would like to ask

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒡᕙᓂ
ᑕᒻᒪᖅᓯᒪᔪᖅᑎᐅᖅᑎᐅᑉ ᑎᑎᖅᑲᖏᓐᓂᑦ ᒪᒃᐱᖓᓂ 5,
ᖃᒪᓂ’ᑐᐊᕐᒥᐅᑕᓪᓕ ᐅᖃᐅᕼᐃᖏᓐᓂᒃ
ᖃᐅᔨᕼᐊᖅᑎᕐᔪᐃᑦ, ᐊᐱᖅᕼᐅᖅᑏᑦ, ᒪᒃᐱᖓᓂ 5, ᑕᐃᒪ
ᑖᑉᑯᓄᖓ ᐊᐱᖅᓱᓚᐅᒐᓂᒃᑎᓪᓗᖓ ᑖᑉᑯᐊ
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my question to the department.

ᐱᓕᕆᕝᕕᐅᔪᑦ ᐊᐱᕆᔪᒪᔭᒃᑲᓕ.

Before the inmates go back to their
communities, in order for them not to
commit crimes again, what do you do to
ensure that they integrate back to the
communities? We need to protect the
communities. How do you work to make
sure that the inmates are successfully
integrated back into their communities?
Thank you, Mr. Chairman.

ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒥ ᑎᒍᔭᐅᕼᐃᒪᔪᑦ,
ᑎᒍᔭᐅᕼᐃᒪᓂᖏᑦ ᐃᕼᐅᓕᒃᐸᓪᓕᐊᓕᕌᖓᑕ ᑕᒪᓐᓇ
ᓄᓇᓕᖕᒥᓐᓄᑦ ᐅᑎᖅᑳᖅᑎᓐᓇᒋᑦ ᐱᕋᔭᒃᑲᓐᓂᖁᓇᒋᑦ,
ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓪᓚᕆᒃᐸᖕᒪᖔᑉᓯᐅᒃ
ᐅᖃᖅᓯᒪᒻᒫᖅᑎᓪᓗᒍ ᑖᑉᑯᐊ ᓄᓇᓕᖕᒥᐅᑕᐅᔪᑦ
ᒥᐊᓂᕆᔭᐅᑦᓯᐊᒻᒫᕆᐊᖃᕐᒪᑕ ᐃᒃᐱᒋᔭᐅᑦᓯᐊᕐᓗᑎᒡᓗ,
ᑭᕼᐃᐊᓂ ᑕᒪᓐᓇ ᖃᓄᖅ
ᐱᓕᕆᐊᕆᓪᓗᐊᖅᐸᖕᒪᖔᑉᓯᐅᒃ ᑐᑭᕼᐃᕼᐅᐊᖅᑐᖓ?
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. That’s in a different
section. We’re on facilities management
right now, but I’ll allow the question at
this time. Ms. Sanderson.
Ms. Sanderson: Thank you very much.
Good afternoon, everyone. The question
you asked goes to the very heart of what
we’re about at corrections. The
reintegration of the inmates into the
communities is one of our fundamental
purposes. Of course, that goes along with
community safety and the safety of
inmates and staff within our facilities.
The general response is that
programming and the various activities
we undertake with the inmates are
intended to address the behaviour that
causes them to be in our facilities in the
first place, behaviour being activities that
force them to have an interaction with the
police, and then they’re charged and
they’re put through the court system.
When they come into our facilities,
ideally, we want to have a case
management plan for each one of them
and they can take the various programs
and have dealings with the elders, and
self-realization, asking why they’re doing
the various activities. Once they’re
eligible, through the legal rules, to be on

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑕᐃᒃᑯᐊ ᒫᓐᓇ ᐊᓄᓪᓚᒃᓰᕖᑦ ᒥᐊᓂᕆᔭᐅᓂᖏᓐᓄᑦ
ᑲᒪᒐᓗᐊᕋᑦᑕ, ᑭᓯᐊᓂ ᑖᒃᑯᓄᖓ ᑭᐅᓇᓱᒍᓐᓇᖅᑐᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᐊᒻᒪᓗ
ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓇᓯ. ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᑖᒃᑯᓄᖓ
ᐊᒃᑐᐃᓂᖃᓪᓚᕆᖕᒪᑦ. ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐱᓕᕆᔨᐅᔪᑦ
ᑖᒃᑯᐊ ᐊᑯᓂᑲᓪᓚᒃ ᓄᓇᓕᖕᓄᑦ ᓲᕐᓗ
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᔭᕆᐊᖃᕐᒪᑕ.

ᑖᒃᑯᐊ ᑭᒡᒍᓯᕆᔪᓐᓇᖅᑕᒃᑲ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ
ᑭᐅᓯᓇᓱᖃᑦᑕᕐᒪᑕ ᐱᐅᓯᕆᔭᖏᓐᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑦᑐᑦ
ᖃᓄᐃᒻᒪᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᐊᕈᑎᒋᓚᐅᖅᑕᖓ ᑕᐃᓐᓇ
ᑕᐃᒪᓐᓇ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑎᒍᔭᐅᔾᔪᑎᒋᓚᐅᖅᑕᖓ
ᐱᔾᔪᑎᒋᔭᖏᑦ ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ.

ᑲᒪᒋᓇᓱᒃᐸᑦᑕᕗᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ
ᑎᒍᔭᐅᖅᑲᕕᖕᒧᐊᕌᖓᒥᒃ ᑕᐃᒃᑯᐊ
ᐸᕐᓇᐅᑎᓕᐅᖅᑕᐅᓪᓗᑎᒃ ᐊᑐᓂ ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᖏᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ, ᖃᓄᐃᑦᑐᓂᒡᓗ ᐱᓕᕆᓂᐊᕐᒪᖔᑕ
ᐃᓐᓇᑐᖃᕐᓂᒃ ᑲᑎᖃᑎᖃᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ, ᐃᒻᒥᓂᒡᓗ
ᐅᔾᔨᕈᓱᖁᓪᓗᒋᑦ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇ
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᖔᕐᒥᒃ ᐱᓂᐊᕐᓂᕋᖃᑦᑕᕐᒪᖔᑕ.
ᐃᓚᖓᑦ ᑕᐃᓐᓇ ᓲᕐᓗ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑕᐅᓂᕐᒧᑦ
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probation, we have community correction
officers working with them in the
communities as they integrate back into
the communities.

ᑎᑭᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᓕᖕᓂ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᔩᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᑦ ᓄᓇᓕᖕᓄᑦ
ᐅᑎᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒍ ᑖᓐᓇ ᑎᒍᔭᐅᖅᑲᔪᕕᓂᖅ
ᐊᓂᑎᓪᓗᒍ.

In other parts of Canada, they’re called
probation workers, but we call them
community correction workers, working
with them.

ᐊᓯᑦᑎᓐᓂ ᑲᓇᑕᒥ ᑎᒍᔭᐅᓯᒪᔪᕕᓂᓕᕆᔨᐅᓇᕋᖅᑕᐅᔪᑦ,
ᐅᕙᑦᑎᓐᓂᓪᓕ ᐱᕋᔭᒃᑕᐃᓕᒪᑦᑎᑦᑕᐃᓕᒪᔪᑦ
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᓪᓕ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᐊᓂᕋᑖᖅᑎᑐᓂᒃ ᑲᒪᔨᐅᔪᑦ ᓄᓇᓕᖕᓂ.

At a certain point, when their sentence is
complete and we have no legal authority
with them, we still have another part of
justice, not directly to do with
corrections, but obviously, all our justice
employees work together, and that’s the
community justice piece whereby we
have community justice outreach workers
working with members of the community
and the police to identify individuals who
may be vulnerable to repeat behaviour.
We try and work with those individuals,
the schools, the hospital, and the health
centres in the communities to identify
individuals who may be continuing to be
a cause of concern.

ᑎᒍᔭᐅᖅᑲᓂᖓ ᐱᔭᕇᖅᑎᓪᓗᒍ, ᐅᕙᒍᑦ ᒪᓕᒐᖅᑎᒍᑦ
ᑲᒪᒋᔪᓐᓇᐃᓪᓕᖃᑦᑕᕋᑦᑎᒍ. ᐃᓚᖓᑦ ᑕᐃᓐᓇ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᑦᑕ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒨᖓᓐᖏᑦᑑᒐᓗᐊᖅ; ᒪᓕᒐᓕᕆᓂᕐᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᕕᖓᓂ ᑕᐃᑲᓂ
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖃᑦᑕᕐᒪᑕ. ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᑕᐃᒃᑯᐊ
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᓲᕐᓗ ᑲᒪᖃᑦᑕᖅᖢᑎᒃ,
ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᖢᑎᒃ ᑕᒪᒃᑯᓂᖓ
ᐱᓂᕐᓗᖃᑦᑕᖅᑐᓂᒃ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᓪᓗᑎᒃ
ᐃᓕᓐᓂᐊᕐᕖᑦ, ᐋᓐᓂᐊᕖᓪᓗ ᓄᓇᓕᖕᓂ
ᓇᓗᓇᐃᖅᓯᓇᓱᒃᑎᓪᓗᒋᑦ ᑖᑦᓱᒪ ᐱᕋᔭᖃᑦᑕᖅᑐᒧᑦ
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᑦ.

However, I must add the more generic
statement that we can only do so much.
Our goal is community reintegration, but
depending on the nature of the challenge
that is the particular inmate’s personal
challenge that they’re dealing with, we
may be more or less successful in
addressing the behaviour. Ultimately our
goal is to avoid having them come back
into our facilities and back into the
justice system generally. That is our
ultimate goal.

ᑭᓯᐊᓂ ᐅᖃᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᖓ ᑭᓱᑐᐃᓐᓇᕐᒧᑦ
ᑐᕌᖓᔪᒥᒃ, ᐱᓕᕆᔪᓐᓇᖅᑕᕗᑦ ᑭᒡᓕᖃᕐᒪᑕ. ᑐᕌᒐᒃᓴᕗᑦ
ᓄᓇᓕᖕᓄᑦ ᐅᑎᖅᑎᓐᓇᓱᓪᓗᒋᑦ
ᐃᓅᖃᑎᖃᑦᑎᐊᓕᖁᓪᓗᒋᑦ
ᐃᓅᓯᖃᖃᑕᐅᑦᑎᐊᓕᖁᓪᓗᒋᑦ. ᐃᒻᒪᖃ ᐃᓚᖏᑦ
ᓯᕗᒧᐊᑦᑎᐊᖅᑐᑦ, ᐃᓚᖏᓪᓗ ᓯᕗᒧᐊᒃᑎᐊᓐᖏᓐᓂᖅᓴᐃᑦ.
ᑭᓯᐊᓂᓕ ᑐᕌᒐᒃᓴᕆᓇᓱᒃᑕᕗᑦ ᐅᑎᖁᓇᖏᑦ
ᐊᓄᓪᓚᒃᓰᕕᒻᒧᑦ, ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓘᓐᓃᑦ, ᑕᕝᕙ ᑖᒃᑯᐊ
ᑐᕌᒐᒃᓴᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
My apologies, Mr. Mikkungwak. I see
now where you’re in the supervision of
the integration back into the community,
which is in this section. Please continue.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᒪᒥᐊᓇᖅ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᑖᒃᑯᓇᓂ ᑲᒪᔪᓂᑦ
ᓄᓇᓕᓐᓄᑦ ᐅᑎᖅᑎᑦᑎᓂᕐᒥ ᐃᓅᑎᐊᓕᖃᑕᐅᓂᕐᒧᑦ
ᑲᒪᒻᒪᑕ. ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕆᑦ.
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Mr. Mikkungwak: Thank you, Mr.
Chairman. When we’re talking about
reintegration and as indicated yesterday
and this morning, when we look at the
inmates, as you guys have classified them
as low risk or high risk or according to
the document, they’re in medium- or
minimum-security levels, is there a
different factor as to how much time is
spent on the reintegration section for each
particular inmate prior to being released
from the prison? Thank you, Mr.
Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᑎᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᓕᓐᓄᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᕕᓃᑦ
ᐅᖃᓚᐅᕋᕕᑦ ᐃᑉᐸᔅᓴᖅ, ᐅᓪᓗᒥᓗ ᐅᓪᓛᕐᓗ,
ᕿᒥᕐᕈᓇᑦᑐᑎᒍ ᑎᒍᔭᐅᖅᑲᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑕ
ᐊᑦᑕᓇᓐᖏᓂᖅᓴᐃᑦ, ᐊᑦᑕᓇᕐᓂᖅᓴᐃᓪᓗ, ᒪᓕᑦᑐᒍ
ᑎᑎᕋᖅᓯᒪᔪᖁᑎᓯ, ᐊᑯᓐᓂᖅᓱᖅᑐᓪᓗ, ᐊᒻᒪ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᖃᓐᖏᑦᑐᑦ ᐊᑦᑕᕐᓇᕐᓂᖃᖅᑐᑦ
ᑕᐃᒪᓐᓇ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᔾᔪᑎᖃᖅᐹᑦ? ᖃᓄᑎᒋ
ᐊᑯᓂᐅᑎᒋᔪᖅ ᑲᒪᒋᔭᐅᓂᐊᖅᐸᑦ
ᐅᑎᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᓐᓂ?
ᐅᑎᖅᑎᑕᐅᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᓄᓇᓕᓐᓄᑦ
ᐊᓂᑎᑕᐅᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᖃᓄᖅ ᐱᔭᐅᕙᑉᐸ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Did you get that question,
Ms. Sanderson?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ
ᐊᐱᖅᑯᑎᔅᓴᖅ ᑖᓐᓇ ᐊᐃᑉᐸᖓ, ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I think I have understood the
nature of your question, but forgive me if
I’m missing it.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓱᖅᑯᐃᐸᓗᖅᑰᖅᑕᕋ ᐊᐱᖅᑯᑎᕕᑦ ᒥᔅᓵᓄᑦ, ᑭᓯᐊᓂ
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᑐᑭᓯᑦᑎᐊᓐᖏᒃᑯᒃᑭᑦ.

The goal is reintegration. My colleague
has pointed out to me that the average
sentence, the average period of time that
inmates spend with us is four months.
Some are up to two years and some can
be longer while they’re on remand.
Others can be less than four months.
There is a four-month period on average.

ᑐᕌᒐᒃᓴᕗᑦ ᐅᑎᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᓄᓇᓕᓐᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᐅᖃᑎᒐ ᐅᖃᖅᑲᐅᒻᒪᑦ,
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᑖᒃᑯᐊ ᑕᖅᑭᓄᑦ ᑎᓴᒪᓄᑦ
ᑎᒍᔭᐅᓯᒪᓪᓗᑎᑦ ᐃᓚᖓ ᐊᕐᕌᒍᓕᒫᒧᑦ, ᐃᓚᖏᓪᓗ
ᐃᖅᑲᖅᑐᖅᑕᐅᓂᒃᓴᒥᓂᒃ ᐅᑕᖅᑭᔪᑦ, ᐃᓚᖏᓪᓗ ᑕᖅᑭᑦ
ᑎᓴᒪᑦ ᑐᖔᓄᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ.

Low risk, we have a lot more opportunity
to work with the inmate towards
addressing the behaviour that led to them
being with us in the first place. Medium
and higher risk, quite often the issues are
much more profound and when those
circumstances are influenced through
programs, through education, and
through meetings with the elders that we
will arrange, it can only go so far. Again,
we can’t force any program on any
inmate, but we do what we can towards
improving their chances for reintegration.

ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐃᑦ ᑕᐃᒪᓐᓇ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᕆᖃᑦᑕᖅᑕᕗᑦ.
ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ, ᐱᐅᓯᕆᔭᖓᓂᑦ ᑕᐃᒃᑯᖓ
ᑎᒍᔭᐅᔪᑎᒋᓚᐅᖅᑕᖓᓂᑦ. ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ ᐊᒻᒪᓗ
ᐅᓗᕆᐊᓇᕐᓂᖅᓴᐃᑦ ᑕᒪᒃᑯᐊ ᐊᔭᐅᖅᑐᖅᑕᐅᑎᓪᓗᒋᑦ
ᐱᓕᕆᐊᑎᒍᑦ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑎᓪᓗᒋᓪᓘᓐᓃᑦ,
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᑐᒍᓪᓘᓐᓃᑦ ᐃᓐᓇᕐᓄᑦ. ᐊᕗᖓ
ᐃᓱᖃᕐᒪᑦ, ᐊᕗᖓᐅᔨᔪᓐᓇᓐᖏᒻᒪᑦ. ᑭᓇᑐᐃᓐᓇᖅ
ᐊᓄᓪᓚᒃᓰᕕᒻᒦᑦᑐᖅ ᐆᒥᖓ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᐳᑎᑦ
ᐃᒪᓐᓇ ᑎᓕᐅᕈᓐᓇᖏᓐᓇᑦᑎᒍ.
ᐅᑎᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᓄᓇᓕᓐᓄᑦ.
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One more time, for those that are out on
probation, they work with the community
correction officers once they are out to
address the behaviour. Finally, once we
have no more legal authority over them
and they have completed the sentence, we
have this other piece of the puzzle, which
is the community justice workers
working in the community, not
necessarily on that particular individual
but in the community to address some
concerns that may come to their attention.
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess my additional question
to that would be: when you have repeat
offenders and they get another sentence
for, let’s say, two years less a day, with
that being the case and when you look at
reintegration back into their home
community prior to being released, and
considering that some of them are repeat
offenders, does that change the scope of
strategy that is performed by your staff
regarding reintegration to their home
community and, if so, what length, like
three months prior to being released or
one month prior to being released? Thank
you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Generally speaking, the
unique nature of each inmate is very
much part of the assessment process. If
you have a repeat offender, one or two or
three sentences of two years less a day
becomes very much a part of the
assessment upon the initial intake, and
then the case management plan that

ᑕᐃᒃᑯᐊᓗ ᐅᑕᖅᑭᔪᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᓂᒃᓴᒥᓐᓂᒃ
ᓄᓇᓕᓐᓂ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᔨᒃᑯᓐᓂᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᑦ ᐊᓂᔭᕌᖓᒥ. ᐊᒻᒪᓗᑦᑕᐅᖅ
ᒪᓕᒐᖅᑎᒍᑦ ᐱᓕᕆᔪᓐᓇᐃᓕᔭᕌᖓᑦᑕ ᐊᓯᖏᓐᓄᑦ
ᓄᓇᓕᓐᓄᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᔪᕕᓂᕐᓄᒃ ᑲᒪᖃᑦᑕᖅᑐᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ, ᓄᓇᓕᓐᓂᑦ ᓲᕐᓗ
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᑲᒪᓂᐊᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓚᒃᑲᓐᓂᕆᓂᐊᖅᑕᖓ ᐊᐱᖅᑯᑎᒪ ᑕᐃᒃᑯᐊ
ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᕌᖓᑕ ᑎᒍᔭᐅᒃᑲᓂᖅᐸᑦᑐᑦ,
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᕐᕌᒍᓄ ᒪᕐᕉᓐᓄᒃ ᑎᒍᔭᐅᑳᓪᓚᓐᓂᖅᐸᑕ,
ᑐᖔᓄᓪᓘᓐᓃᑦ ᑕᐃᒪᓐᓇᐃᓕᑎᓪᓗᒍ
ᐅᑎᖅᑎᑕᐅᓂᔅᓴᖏᑦ ᓄᓇᓕᓐᓄᑦ ᕿᒥᕐᕈᓇᒃᑐᑎᒍ,
ᐊᖏᕐᕋᖅᑎᑕᐅᓂᔅᓴᖏᑦ ᐊᓂᑎᑕᐅᖅᑳᓚᐅᖅᑎᓐᓇᒍ
ᐃᓱᒫᓘᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᐃᓚᖏᑦ ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᕐᒪᑕ.
ᐊᓯᔾᔩᒐᔭᖅᐹ ᐅᐸᓗᐃᖓᐃᔭᐅᑎᓯᓐᓂ,
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓐᓄᑦ ᓴᓇᔭᐅᖃᑦᑕᖅᑐᑦ
ᐅᑎᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᖏᓐᓄᑦ? ᑕᐃᒪᐃᑉᐸᑦ,
ᑕᖅᑭᓄᖅᑲᐃ ᐱᖓᓱᓄᑦ ᐊᓂᑎᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ
ᑕᖅᑭᒧᕐᓘᓐᓃᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐊᓂᑎᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ
ᑲᒪᒋᔭᐅᕙᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐅᖃᐅᓯᕆᓪᓗᒋᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ
ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᖅᐸᑕ ᐊᑕᐅᓯᖅ, ᒪᕐᕈᐊᖅᑎᕐᓘᓐᓃᑦ
ᐊᕐᕌᒍ ᒪᕐᕉᒃ ᑐᖔᓄᑦ, ᑖᓐᓇ ᑕᕝᕙ
ᐃᓚᒋᔭᐅᓕᖃᑦᑕᖅᑐᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᖓᑕ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᑎᒍᔭᐅᕋᑖᕐᓂᑰᓪᓗᒍ
ᐸᕐᓇᐅᑎᓕᐅᖅᑕᐅᖃᑦᑕᖅᑐᖅ

76

should be developed for the individual
inmate.

ᐊᑐᕐᓂᐊᖅᑕᖓᓂᒃ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔫᑉ.

I’m going to turn it over to the director of
corrections so that he can give you more
specifics about the case management
plans that are developed. Thank you, Mr.
Chairman.

ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔪᖅ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᓇᓗᓇᐃᖅᓯᒪᓂᖅᓴᓂᒃ ᐅᓂᒃᑳᕐᓂᐊᕐᒪᑦ,
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᑲᒪᒋᔭᐅᔾᔪᑎᖏᑕ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Speaker. I
have a note here, “Slow down.”

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.
ᓱᒃᑲᐃᒡᓕᒋᐊᕐᓚᖓᒎᖅ ᑎᑎᕋᓵᓯᒪᒐᒪ.

I’m just going to give a little example of
the type of assessment we do every time
an offender comes back in. Within 45
days of an intake, we have to do a case
management assessment and an intake
summary as soon as possible, a health
assessment within 72 hours, suicide
screening four hours within the intake, a
mental health assessment as soon as
possible when ordered or required, and a
psychological assessment when required.
We do a lot of assessments and even if
the offender comes back two, three, four,
or 15 times, we will redo these
assessments every single time to see
where we’re at with each individual
inmate.
Now, I was asked at some point, “Okay,
you have inmates that come back 15
times. When do you give up?” My
answer to that is that we never give up.
We never give up on anybody who is in
our case and custody. It is important for
us that we work with our inmates to
ensure that they have successful
reintegration into the community. How
long does that take? For some of them, it
could take only one time they come into
custody and it smartens them up. It’s like,
“Oh, okay, I screwed up. I’m in jail and I
never want to come back over here.”

ᑕᐃᒪᓐᓇ. ᐆᒃᑑᑎᖃᕐᓂᐊᖅᐳᖓ ᖃᓄᐃᑦᑐᓂᒃ
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒪᖔᑦᑕ. 45 ᐅᓪᓗᐃᑦ
ᐱᓯᒪᔭᐅᓕᖅᑎᓗᒋᑦ ᑎᒍᔭᐅᔪᖅ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᐃᕐᖐᓐᓇᖅ
ᖃᐅᔨᓴᖅᑕᐅᑲᐅᑎᒋᓗᓂ 72 ᐃᑲᕐᕋᑦ ᐊᓂᒍᓚᐅᖅᑎᓐᓇᒍ
ᓱᕐᕌᖏᓪᓗᓂ ᖃᐅᔨᓴᖅᑕᐅᑲᐅᑎᒋᖃᑦᑕᕐᓗᑎᒃ
ᐃᓱᒪᓕᕆᔭᐅᖃᑦᑕᕐᓗᓂᓗ ᐃᕐᖐᓐᓇᖅ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᓂᓗ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᓕᕌᖓᑕ
ᐃᓱᒪᖏᑦ. ᖃᐅᔨᓴᖅᑕᐅᕈᓗᔭᖃᑦᑕᖅᑐᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ
ᐅᑎᕌᖓᑦ, 15-ᖏᖅᓱᕐᓗᓂᓗᓐᓃᑦ ᑕᐃᒪᓐᖓᑦ ᐅᑎᕌᖓᑦ
ᖃᔅᓯᐊᖅᑐᑦ ᐅᑎᕋᓗᐊᖅᐸᑦ
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓃᓐᓇᐅᔭᖅᑐᑦ ᐊᑐᓂ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ.

ᐊᐱᕆᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ 15ᖏᖅᓱᖅᖢᓂ ᐅᑎᖃᑦᑕᕐᒪᑦ ᖃᖓᒃᑯᓪᓕ
ᖁᔭᓈᖅᑕᐅᓲᖑᕙᑦ? ᖁᔭᓈᖅᓯᓱᖑᓐᖏᑦᑐᒍᑦ
ᑎᒍᔭᐅᖅᑲᔪᓂᒃ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓂᒃ ᐱᒻᒪᕆᐅᖕᒪᑦ
ᐅᕙᑦᑎᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍᑦ
ᓄᓇᓕᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ. ᖃᓄᖅ
ᐊᑯᓂᐅᑎᒋᔪᖅ ᐱᓂᐊᕐᓂᖃᕆᐊᖃᖅᐱᑕ ᐃᓚᖏᑦ
ᐊᑕᐅᓯᐊᕐᓗᑎᒃ ᐃᓚᖏᑦ ᑎᒍᔭᐅᓪᓗᑎᒃ
ᐅᔾᔨᕆᓕᖃᑦᑕᖅᑐᑦ ᖃᐅᔨᖃᑦᑕᖅᑐᑦ ᐊᓄᓪᓚᒃᖢᑎᒃ,
”ᐊᓄᓪᓚᒃᓯᖅᑕᐅᓕᖅᑐᖓ.”
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I work with the people on my program
and they never come back, but some of
them will come back over and over and
over again and every time, we try and
pick up where we actually left the last
time. It depends on the length of sentence
they have. If somebody only has a
sentence of two months, there is only so
much work you can do with somebody
within two months. Personally, I think we
would rather keep somebody in our
custody until they are actually ready to
go, but we don’t choose how long the
inmate is going to be with us.
If we get somebody for two years, it
gives us lots of time to do all kinds of
programming assessments, but if we get
somebody only for a month or two, it’s
very difficult to actually really go in
depth into some of the psychological and
trauma that they have gone through in
their lives. Again, we never give up.
Thank you, Mr. Chairman.

ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᐅᑎᓚᐅᖅᓯᒪᔪᒪᔪᓐᓃᖅᖢᑎᒃ
ᐊᓄᓪᓚᖃᑦᑕᖅᑐᑦ.
ᐃᓚᖏᑦ ᐅᑎᓐᖏᓴᐃᓐᓇᖃᑦᑕᖅᑐᖅ ᐃᓚᖏᓪᓗ
ᐅᑎᒐᔪᒃᑐᐊᓗᐃᑦ ᐅᑎᖅᑕᑐᐃᓐᓇᖃᑦᑕᖅᖢᑎᒃ ᑕᐃᒪᓐᖓᑦ
ᐅᑎᖅᑕᕌᖓᑕ ᑕᐃᑲᓐᖓᑦ ᕿᒪᐃᕕᒋᓚᐅᖅᑕᑦᑎᓐᓂ
ᐱᒋᐊᕐᕕᒋᓪᓗᒍ ᑲᒪᒋᕙᓪᓕᐊᓕᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇ
ᓲᕐᓗ ᑎᒍᔭᐅᔪᖃᕐᓂᖅᐸᑦ ᑕᖅᑮᖕᓂᒃ ᒪᕐᕉᖕᓄᑦ
ᐱᓕᕆᖃᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᑕᖅᑮᒃ ᒪᕐᕉᒃ ᐃᓗᐊᓂ
ᑭᒡᓕᖃᕐᒪᑕ. ᐅᕙᖓᓕ ᑕᐅᑐᒃᖢᑕ ᐅᕙᒍᑦ ᐸᖅᑭᓪᓗᑎᒍ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᑭᓯᐊᓂ ᒪᒥᑦᑎᐊᖅᐸᑦ
ᐊᑯᓂᐅᓂᕆᓂᐊᖅᑕᖓᓂᒃ ᑎᒍᔭᐅᖅᑲᔪᖅ
ᓂᕈᐊᕈᓐᓇᓐᖏᓐᓇᑦᑕ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ
ᑎᒍᔭᐅᖅᑲᓂᐊᕐᒪᑦ.

ᐊᕐᕌᒎᖕᓄᑦ ᒪᕐᕉᖕᓄᑦ ᑲᒪᒋᔭᐅᓂᐊᖅᑎᓪᓗᒍ ᐊᑯᓂᐊᓗᒃ,
ᐃᓛᒃ ᐱᕕᖃᑦᑎᐊᖅᑐᒍᑦ. ᑕᖅᑮᒃ ᒪᕐᕉᒃ ᑎᓴᒪᓄᓪᓗᓐᓃᑦ
ᑎᒍᔭᐅᖅᑲᓂᐊᖅᑎᓪᓗᒋᑦ ᐱᕕᑭᑦᑐᕈᓘᖃᑦᑕᕋᑦᑎᒍ
ᐃᓱᒪᖏᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ
ᐊᒃᓱᕈᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ ᐃᓅᓯᖓᓐᓂ. ᑕᐃᒪᐃᒻᒪᑦ
ᖁᔭᓈᖅᓯᓲᖑᓐᖏᑦᑐᒍᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑎᕈᐊ. ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman.
When an inmate is brought in and you
talk about the case management of
inmates, but the question that I was
posing is that prior to the inmates being
sent back to their community, what kind
of programs do you have in order to
support the inmates to reintegrate them
back into the communities so that they
don’t commit crimes again? What exactly
do you do? What kinds of programs do
you have for the inmates to integrate
them back into the community?

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒻᓇ
ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᐃᑎᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᑖᒻᓇ
ᐅᖃᐅᓯᐅᖕᒪᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᖕᒪᖔᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᑦ ᑭᓯᐊᓂ ᐅᓇ
ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑑᔭᕋᓗᐊᕋᒃᑯ ᓄᓇᓕᖕᒧᑦ
ᓄᓇᓕᒋᔭᕐᒥᖕᓄᑦ ᐅᑎᖅᑎᑕᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᖃᓄᕐᓕ
ᐃᑲᔪᕆᐊᖅᑕᖅᐱᓯᐅᒃ? ᓄᓇᓕᒋᔭᕐᒥᓄᑦ
ᐅᑎᖅᑳᖅᑎᓐᓇᒋᑦ ᐱᕋᔭᒃᑲᓐᓂᖁᓇᒋᑦ
ᐊᓂᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᖃᓄᐃᓕᐅᓪᓚᕆᒃᐸᒃᐱᓯ ᑖᒻᓇ
ᐊᐱᖅᓲᑎᒋᓗᐊᒐᕋ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒧᐊᖅᐸᒃᑐᑦ ᐅᖃᐅᓯᐅᑦᑕᔪᖕᒪᑕ
ᓄᓇᓕᒋᔭᑉᑎᓐᓂᒡᓗ?

We know our communities and we know
that people reoffend. You probably don’t

ᖃᐅᔨᒪᑉᓗᑕ ᐃᓚᖏᑦ ᐱᕋᔭᒃᑲᓐᓂᖅᑕᕐᒪᑕ. ᑎᐊ’ᓇ
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have the correspondence with you. In
English, I’ll make a supplement to my
question. Looking at the figures, what’s
the percentage of the inmates who have
committed crimes again, the recidivism
rate? Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Let me first deal with the
question of recidivism rates. What rates
show us is how successful our program
has been. We prepared an answer along
these lines a few months ago for the
Legislative Assembly. Our challenge
with determining appropriate recidivism
rates is, “How do you define
recidivism?”

ᐅᑎᖅᑕᐅᔭᒥᐊᖅᖢᑎᒃ. ᑭᓯᐊᓂ ᑖᒻᓇᐅᑎᓪᓗᒍ
ᑎᑎᖅᑲᓂᑦ ᐱᓯᒪᓂᕆᓂᐊᕋᓗᐊᑦᑕᓯ
ᐱᓯᒪᓐᖏᑕᓯᐅᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᖃᓪᓗᓈᑐᑦ ᑖᓐᓇ
ᐃᓚᒋᐊᕐᓗᒍ ᐊᐱᖅᑯᑎᒋᒻᒫᕈᐊᓕᒐᕋ ᑖᒃᑯᐊ ᓈᓴᐅᑎᑦ
ᑕᐅᑐᒃᖢᒋᑦ ᖃᑉᓯᓪᓗᐊᖑᕙᑦ ᓈᓴᐅᑉ ᐳᓴᓐᑎᖓ
ᐅᑎᖅᑕᖅᐸᒃᑐᑦ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒧᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑕᐅᔪᒥ
ᐅᖃᐅᓯᖃᕈᒪᔪᖓ. ᖃᓄᖅ, ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᖅᑐᑦ
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑭᒡᒍᑎᖅᓴᒥᒃ ᐋᖅᑭᓯᓯᒪᕙᒌᖅᑐᒍᑦ
ᑕᒪᑐᒧᖓ. ᐊᒃᓱᕉᑎᒋᖃᑦᑕᖅᑕᕗᓪᓕ
ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᖅᑐᑦ ᐅᓄᕐᓂᖏᑦ, ᖃᓄᖅ
ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᖅᑐᑦ?

If somebody was brought into our
facilities because of theft one time and
they were out without any charges for 10
years and then they had a family blow-up
and they came in for assault, so theft and
assault, with a 10-year difference, is that
true recidivism or is this two unrelated
events in somebody’s life?

ᓲᕐᓗ ᐊᓄᓪᓚᒃᓰᕕᑎᓐᓄᐊᖅᑕᐅᔪᖃᖅᐸᑦ ᐊᑕᐅᓯᐊᕐᓗᓂ
ᑎᓪᓕᓂᕐᒧᑦ, ᐅᑭᐅᓄᑦ ᖁᓕᓄᑦ ᐸᓯᔭᒃᓴᔪᑎᖃᓐᖏᓪᓗᓂ,
ᑖᓐᓇ ᐊᕐᕌᒍ ᖁᓕ ᐱᕋᔭᒃᑲᓐᓂᖅᐸᑦᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᑦᑐᐊᓂᖃᓐᖏᓗᐊᖅᐹᑦ?

Not only in Nunavut but all of
corrections across Canada are having a
hard time getting an appropriate
definition for recidivism. That is not a
happy answer, I’m sorry, but that’s the
reality we are dealing with when we are
trying to determine how successful we
are in terms of recidivism.

ᓄᓇᕗᑦᒥᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ, ᓄᓇᕗᑦ
ᑎᒍᔭᐅᓯᒪᕕᖏᓐᓂᒃ, ᑎᒍᔭᐅᒃᑲᓐᓂᐸᑦᑐᑦ
ᐅᖃᐅᓯᕆᑦᑎᐊᕆᐊᔅᓴᖅ ᐊᔪᕐᓇᖃᑦᑕᕐᒪᑦ,
ᓇᓗᓇᐃᖅᓯᓇᓱᒃᑎᓪᓗᑕ ᖃᓄᖅ ᑲᔪᓯᑎᑦᑎᐊᕐᒪᖔᑦᑕ
ᑎᒍᔭᐅᒃᑲᓂᖅᐸᑦᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.

In terms of the other question you were
asking, how do we prepare an inmate for
return into the community, the successful
return into the community, there again
I’m going to turn the question to my
director of corrections. Thank you very
much, Mr. Speaker.

ᐅᓇ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᖅ, ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐊᖏᕐᕋᖅᑎᑕᐅᕙᑦᑐᑦ, ᑖᓐᓇ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒧᑦ
ᐊᐱᖅᑯᑕᐅᑎᓐᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
It’s sort of a complicated answer because
how do we try to address recidivism? We
try and I say try because we try to address
recidivism through appropriate
programming. We have a lot of different
programming depending on the facility. I
will name a few to start with. Of course,
if we have an inmate that comes to us
with substance abuse problems, what
kinds of treatments does this person
require?

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑭᐅᔭᕆᐊᔅᓴᖅ ᐊᔪᕐᓇᐸᓗᑦᑐᖅ ᓲᖃᐃᒻᒪ
ᐱᓇᓱᖃᑦᑕᖅᑐᒎᒐᓗᐊᖅ, ᐱᓇᓱᖃᑦᑕᖅᑐᒍᑦ
ᑲᒪᒋᓇᓱᒃᑐᑎᒍ ᐱᓕᕆᐊᔅᓴᑎᒍᑦ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ
ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᖃᑦᑕᕋᑦᑕ ᐱᒋᐊᕈᑎᒋᓗᒍ, ᓲᕐᓗ
ᑎᒍᔭᐅᓯᒪᔪᒥᒃ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑐᒥᒃ, ᖃᓄᖅ
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕋᔭᖅᐸ ᑖᓐᓇ?

Of course, the first thing we would think
is we have to put this person through a
substance abuse program, but the other
question that we ask through our
assessment is, “Why do you substance
abuse?” This is where we need to dig a
whole lot deeper because substance abuse
is really a symptom of something else
going on. I know we are all well versed
in some of these issues that we are having
in Nunavut. We try to address that as
well.
Not just based on the crime, the
assessments help us to determine why
you do certain things. We do have a
substance abuse program. We have
success in the program. We have the
outpost camp, of course. For spousal
abuse, we have alternative to violence.
We have the town crew. We have some
religious meetings. We have all kinds of
different things. Often, if we have an
inmate coming back with something that
we don’t offer, then we will try to find
that outside our facility.
Now, that’s how we try to address
recidivism. I say “try” again because if

ᓇᓗᓇᓐᖏᑦᑐᖅ ᐃᓱᒪᒐᔭᖅᑐᒍᑦ ᐊᖓᔮᕐᓇᖅᑐᒥᑦ
ᐊᔪᓕᕈᑎᓯᐅᑎᒃᑰᔭᕆᐊᓕᒃ. ᑭᓯᐊᓂ ᐅᓇ
ᐊᐱᖅᑯᑎᒃᑲᓐᓂᖅ, ᖃᓄᐃᒻᒪᑦ ᐋᖓᔮᕐᓇᖅᑐᐸᑉᐱᑦ?
ᑕᒪᓐᓇᐃᓛᒃ ᐱᓂᕐᓗᖃᑦᑕᕐᓂᖅ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ
ᐱᔾᔪᑎᖃᓪᓚᕆᒻᒪᑦ ᐊᓯᐊᓂᒃ ᖃᐅᔨᒪᔪᐃᓐᓇᐅᓪᓗᑕᓗ
ᑕᒪᒃᑯᐊ ᐃᓚᖏᑕ ᐱᔾᔪᑎᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ. ᑕᒪᓐᓇ
ᐱᓕᕆᐊᕆᓇᓱᑉᐸᑦᑕᕗᑦ.

ᐱᕋᔭᓐᓂᑐᐃᓐᓇᐅᖏᑦᑐᒧᑦ ᖃᐅᔨᓴᐃᓂᑦᑎᓐᓂ
ᓇᓗᓇᐃᕈᓐᓇᐸᑉᐳᒍᑦ ᖃᓄᐃᒻᒪᑦ ᐅᑯᓂᖓ
ᐊᑐᖅᐸᒻᒪᖔᑕ. ᐋᖓᔮᕐᓇᖅᑐᖅᐸᒃᑐᓄᑦ
ᐃᑲᔫᑎᑕᖃᓚᕿᕙᑉᐳᒍᑦ ᐃᖏᕐᕋᑦᑎᐊᓂᖃᖅᑐᑕᓗ.
ᓄᓇᓕᕋᓛᓄᓪᓗ ᐊᐅᓪᓚᖅᑎᑦᑎᕙᒃᑐᑕ.
ᐊᐃᑉᐸᕇᑦ ᓂᓐᖓᐅᑎᖃᑦᑕᑎᓪᓗᒋᓪᓗ,
ᐅᖃᖃᑎᒌᒃᑎᑦᑎᑕᖅᐸᒃᑭᕗᒍ ᐊᒻᒪ ᐅᑉᐱᕐᓂᓕᕆᔪᓂᒃ
ᑲᑎᒪᑎᑦᑎᑕᖅᐸᑭᓪᓗᑕ, ᐊᒻᒪ ᐅᑎᖅᑐᖃᖃᑦᑕᕋᐃᑉᐸᑦ
ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐃᑲᔪᕈᑎᔅᓴᖃᓐᖏᓪᓗᑕ ᐊᓯᑦᑎᓐᓄᑦ
ᐃᑲᔪᕈᑎᔅᓴᓕᑦᑕᖃᖅᑲᑦ ᐱᒐᓱᓲᕆᒻᒥᔭᕗᑦᑕᐅᖅ.

ᐆᑦᑐᑲᓐᓂᖃᑦᑕᕋᓱᓲᖑᔪᒍᑦ, ᐃᒫᒃ
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there was a magic pill to fix it all, I
would have bought that pill a long time
ago and we would have no inmates inside
our institution. You know, the whole
world is dealing with recidivism and
people coming back into custody and the
whole world is having a hard time trying
to fix it. Now, is there a fix? I’m not sure
if there is a fix, but we are trying all
kinds of different things to see if we can
make a difference in people’s lives, if we
can make a difference in recidivism.
We can’t really assess right now to see
how Rankin Inlet is going to work, but
I’m very confident that five years down
the road, once we do studies about people
who have gone to Rankin Inlet and have
taken the programs they have over there,
and have mingled with the communities
and the elders over there, we will see a
difference.
BCC is difficult because of how BCC is.
When you take people with trauma,
people with mental health, people who
are on remand, people who are high risk,
people who have to be kept separate from
other people because of maybe sexual
offence or stuff like that, if you mix all of
these people together, it becomes difficult
to actually address each individual. In
planning for our future, we are hoping
that we will be allowed to expand our
facilities to allow us to actually separate
these groups to be able to do focus
groups and focused training on each
people.
We can already tell at Makigiarvik,
although we had opened earlier, the
difference it makes when you have the
space to be able to do the work you want.
A lot of the people we place in
Makigiarvik, and I think we have around
20 right now and it’s only temporarily

ᐄᔭᒐᖅᑕᖃᕐᓂᖅᑲᑦ ᐋᖅᑭᒍᑎᔅᓴᑯᓗᒻᒥᑦ ᐅᐊᑦᑎᐊᕈᐊᓗᒃ
ᓂᐅᕕᐊᕆᓯᒪᒐᔭᓕᖅᑕᒥᓂᕋᓕ
ᑎᒍᔭᐅᓯᒪᔪᖃᓐᖏᑎᐊᖅᑐᑯᓘᓕᕋᔭᖅᑐᓂ ᑎᒍᔭᐅᒪᕕᓐᓂ.
ᑭᓯᐊᓂ ᓯᓚᔪᐊᓕᒫᕌᓗᒃ, ᓄᓇᕐᔪᐊᓕᒫᖅ ᑕᒪᑐᒥᖓ
ᑲᒪᒋᔭᖃᕆᐊᖃᖅᐸᒻᒪᑦ ᑎᒍᔭᐅᒪᕕᓐᓄᑦ
ᐅᑎᖅᑕᐅᕋᔭᐅᖅᐸᑦᑐᓂᑦ, ᓯᓚᔪᐊᒥᐅᓕᒫᖑᖃᑎᕗᑦ
ᑕᐃᒫᒃ ᐊᒃᓱᕈᖅᑐᑦ, ᐋᖅᑮᒐᓱᒃᑐᑦ,
ᐋᖅᑭᐅᑎᔅᓴᖅᑕᖃᕐᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᑭᓯᐊᓂ
ᖃᓄᕈᓘᔮᓗᒃ ᐆᑦᑐᕋᖅᐸᒃᑲᓗᐊᖅᑐᒍᑦ ᐃᓅᓯᖏᓐᓂᑦ
ᐊᓯᔾᔩᕌᔪᒐᓱᒃᑐᑕ, ᐅᑎᖅᑕᐅᕋᐅᔭᖁᓇᒋᑦ ᑎᒍᔭᐅᒪᕕᓐᓄᑦ.

ᒫᓐᓇ ᑲᖏᖅᖠᓂᖅ ᐊᐅᓚᓂᐊᕐᒪᖔᖅ ᖃᓄᖅ
ᖃᐅᔨᓴᓚᐅᕐᓗᑎᒍᑦ, ᑕᐃᒪ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ ᓈᑉᐸᑕ
ᖃᐅᔨᓴᓚᐅᕐᓗᑎᒍ ᑕᒪᒃᑯᐊ ᐅᑎᖅᑕᕋᐅᔭᖃᑦᑕᕐᒪᖔᑕ
ᓱᓕ ᑲᖏᖅᖠᓂᒃᑰᖅᓯᒪᔪᐃᑦ, ᓄᓇᓕᓐᓂᓪᓗ
ᐊᐱᖅᓱᖃᑦᑕᕐᓗᑕ, ᐃᓐᓇᑐᖃᕐᓂᓪᓗ ᐃᓐᓇᒻᒪᕆᓐᓂᒃ
ᐊᓯᔾᔨᖅᓯᒪᔪᓂᒃ ᑕᑯᓛᖅᑭᑕᖃᐃ?

ᐃᑲᔪᖅᑕᐅᕕᓪᓕ ᑖᓐᓇ ᐱᒡᒐᓇᖅᑐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᐋᖅᑭᑎᖅᓯᒪᓂᖓ, ᑕᐃᒪᐃᑦᑑᓂᖓ. ᑕᒪᒃᑯᐊ
ᖁᐊᖅᓵᖅᓯᒪᔪᐃᑦ ᐃᓅᓯᕐᒥᓂᒃ, ᐊᒻᒪ ᐃᓱᒪᒃᑯᑦ
ᐊᒃᓱᕈᕈᑎᓖᑦ, ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᐃᓛᒃᑰᖅᑎᑕᐅᔭᕆᐊᓖᑦ
ᖁᓄᔪᕐᓂᐊᖅᓯᒪᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᓪᓘᓐᓃᒃ, ᑕᒪᒃᑯᐊ
ᑲᑎᑎᒐᐃᒐᑦᑎᒍ ᐱᒡᒐᓇᕕᐅᑎᑉᐸᑦᑐᐃᑦ ᐊᐅᓚᒐᓱᒋᐊᖏᑕ
ᐃᓛᒃᑯᑦ. ᓯᕗᓂᒃᓴᑦᑎᓐᓂᒃ ᐸᕐᓇᐃᑎᓪᓗᑕ ᓂᕆᐅᒃᑐᒍᑦ
ᑎᒍᔭᐅᓯᒪᕕᒃᐳᑦ ᐊᖏᓪᓕᒋᐊᕈᒪᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ
ᐊᕕᒃᑐᕐᓗᒋᑦ ᐊᑐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎ.

ᒪᑭᒋᐊᕐᕕᒃ ᖃᐅᔨᓕᕇᖅᑐᒍᑦ ᐃᑲᔪᕐᓂᖃᕐᓂᖓᓂᒃ
ᐱᕕᖃᖅᑎᑕᐅᑐᐊᕈᑎᒃ ᑕᒪᓐᓇ
ᐱᓕᕆᐊᖑᓇᓱᓐᓂᐊᖅᑎᓪᓗᒍ. ᐊᒥᓱᑦ
ᒪᑭᒋᐊᕐᕕᓕᐊᕈᔾᔭᕗᑦ, 20-ᖂᓕᖅᑐᑦ ᒫᓐᓇ
ᒪᑐᐃᖓᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓂᓕ

81

open, are the same people who were
giving us a hard time in BCC and the
same people who were fighting each
other or trying to assert themselves and
say, “I’m the leader here” or “If I don’t
act like I’m a tough guy, then this guy is
going to pick on me or that guy is going
to pick on me.”
These 20 people we currently have at
Makigiarvik totally changed. We had no
issues with them in that facility and we
are working with them now through
rehabilitation and through mental health.
We have counselling sessions with them
on a regular basis and they actually tell us
what they need. I see successes in
actually having an appropriate facility to
be able to do all these programs and we
need to move forward on that. Thank
you, Mr. Chairman.

ᑖᒃᑯᐊᓴᐃᓐᓇᐃᑦ ᐱᔭᕐᓂᖏᓗᐊᖅᐸᒃᑐᑦ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᑕᐃᒃᑯᐊᓴᐃᓐᓇᐃᓪᓕ ᓂᓐᖓᐅᑎᖃᑦᑕᐅᑎᕙᒃᑯᑦ.

ᑖᒃᑯᐊ ᐃᓄᐃᑦ 20 ᒪᑭᒋᐊᕐᕕᖕᒦᑦᑐᑦ
ᐃᓱᒫᓘᑎᒋᓐᖏᑕᕗᑦ. ᐊᒻᒪ ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒋᑦ
ᐃᓱᒪᓕᕆᓂᒃᑯᑦ. ᐊᒻᒪ ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᓐᓇ
ᑲᔪᓯᑦᑎᐊᕐᓂᖓᓂᑦ, ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᒃᓴᓂᑦ
ᐱᓕᕆᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I understand what the
department official has indicated. When
you use the example of Makigiarvik and
with the 20 inmates that you’re referring
to, what I see there and as you’re
speaking, with Makigiarvik, you have a
structure in place.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᔪᖓ ᐱᓕᕆᕝᕕᖕᒥ ᐅᖃᐅᓯᕆᔭᖓᓂᑦ
ᐆᒃᑑᑎᖃᖅᑎᓪᓗᑎ ᒪᑭᒋᐊᕐᕕᖕᒥ. ᑖᒃᑯᐊᓗ
ᐅᖃᐅᓯᕆᓵᖅᑕᑎᑦ 20 ᑎᒍᔭᐅᓯᒪᔪᑦ ᐆᒃᑑᑎᒋᓪᓗᒋᑦ,
ᐋᖅᑭᒃᓯᒪᔪᖃᕋᔅᓯ.

Currently, I guess my question here is,
when you have different types of inmates
classified at BCC, my initial question
here was: prior to reintegration, prior to
being discharged from BCC, for
example, the high-risk inmates, what is
your standard or regulation in place in the
Corrections Act or are there any
standards or structures or regulations in
place prior to being discharged from the
correctional facility? Is there a variance
between high risk and low risk?

ᒫᓐᓇᐅᔪᕐᓕ ᐊᐱᖅᑯᑎᖃᕈᒪᓕᖅᑐᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ
ᑎᒍᔭᐅᓯᒪᔪᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᑎᓪᓗᒋᑦ. ᓯᕗᓪᓕᕐᒥ
ᐊᐱᖅᑯᑎᒋᒍᒪᔭᕋ ᐊᖏᕐᕋᖅᑎᑕᐅᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᐊᒻᒪ
ᐊᓂᑎᑕᐅᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᑎᒍᔭᐅᓯᒪᕕᖕᒥ.
ᑎᒍᔭᐅᓯᒪᔪᓪᓕ ᑭᓲᕙ ᒪᓕᒋᐊᖃᖅᑕᓯ ᑖᒃᑯᓇᓂ
ᑎᒍᔭᐅᓯᒪᕕᖕᓂ, ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒋᐊᓕᖕᓂᑦ ᐱᖃᖅᐱᓯ,
ᐊᓂᑎᑕᐅᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ?
ᐊᔾᔨᒌᓐᖏᓐᓂᖃᖅᐹ ᖁᐊᖅᓵᕐᓇᕐᓂᖅᓴᒦᑦᑐᑦ,
ᐅᕝᕙᓘᓐᓃᑦ ᖁᐊᖅᓵᕐᓇᓐᖏᓐᓂᖅᓴᒦᑦᑐᑦ?
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An example I could use for a low risk is
maybe 20 days prior to being discharged,
you have a case management in place. I
understand that each inmate has a unique
case management in place as identified
by your department, but is there not a
standard or a regulation in place for a
low-risk inmate prior to being discharged
so that 20 days prior to being discharged,
you start the reintegration whereas a high
risk might be a month or two months
prior? I guess that’s my question. Thank
you, Mr. Chairman.
Chairman: Thank you for that question.
Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. If I understand your question,
you’re asking whether or not there are
specific timelines associated with the
transition from being an inmate to being
an individual in the community. Is there a
regulated time period? My understanding
is that there’s no regulated time period
and there’s no regulated framework, but
rather, the transition into the community
starts from the very day the individual
comes into our facilities, is assessed, a
case management plan is ideally put in
place, and we start offering the
programming to the individual, including
working with the elders and the
counselling and the mental health
services, all of those things. There isn’t a
specific 10 or 20 days before release for a
low-risk offender of something special.
That said, in talking with some of the
corrections officers who work closely
with the inmates before they leave, they
get close to these individuals. They have
a relationship because they’re working
with them on a daily basis, so they
remain concerned about them. There will

ᓲᕐᓗ ᐅᓪᓗ 20 ᑲᒪᒋᔭᐅᔾᔪᑎᖏᓐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᖅ
ᐊᓂᑎᑕᐅᓚᐅᖅᑎᓐᓇᒍ ᓯᕗᓂᐊᓂ ᑲᒪᒋᔭᖃᖅᐸᑲᑦᑎ.
ᑐᑭᓯᐊᔭᒃᑯᑦ ᐊᑐᓂ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐊᔾᔨᒌᑉᐸᖏᒻᒪᑕ,
ᑭᓯᐊᓂᓕ ᒪᓕᒋᐊᓕᒃᑕᖃᓐᖏᓛᖅ ᐅᓗᕆᐊᓇᓗᐊᓐᖏᑦᑐᑦ
ᐊᓂᑎᑕᐅᓂᐊᓕᕐᓂᖓᑕ ᓯᕗᓂᐊᓂ ᐅᓪᓗᓂᑦ 20-ᓂᒃ
ᐅᑎᕈᓐᓇᑦᑎᐊᕈᑎᒥᒃ ᐱᓕᕆᐊᖑᖁᓪᓗᒍ
ᐊᑦᑕᓇᕐᓂᖅᓴᐃᑦ ᑕᖅᑭᒧᑦ ᒪᕐᕉᓄᓪᓗᓐᓃᑦ ᓯᕗᓂᐊᓂ
ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ? ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᖃᕋᕕᑦ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᐊᐱᖅᑯᑎᖓ ᐊᐱᖅᓱᖅᑐᑎᑦ
ᖃᖓᒃᑰᑕᕐᓂᕆᒋᐊᓕᖏᓐᓂᑦ ᐋᖅᑮᓯᒪᖕᒪᖔᑦᑕ ᑖᓐᓇ
ᑎᒍᔭᐅᒪᔪᖅ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᖅᑎᑕᐅᒍᒫᕐᓂᐊᕐᕕᒃᓴᖓᓂᑦ. ᑐᑭᓯᓯᒪᔭᒃᑯᓪᓕ
ᐋᖅᑭᒃᓯᒪᓪᓚᕆᒃᑐᖅᑕᖃᓐᖏᑦᑐᖅ
ᖃᖓᒃᑰᔭᕆᐊᖃᕐᓂᖓᓂᑦ, ᑭᓯᐊᓂ ᑖᓐᓇ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓ ᐱᒋᐊᖅᑐᖅ ᑖᓐᓇ ᑎᒍᔭᐅᒪᔪᖅ
ᐃᓯᖅᑎᓪᓗᒍ ᑎᒍᔭᐅᒪᕕᒻᒧᑦ. ᐊᒻᒪ ᐸᕐᓇᐅᓯᐅᕈᔾᔭᐅᓪᓗᓂ
ᐱᓕᕆᐊᖑᓕᖅᖢᓂᓗ, ᐱᓕᕆᑎᑕᐅᓕᖅᖢᓂᓗ
ᑎᒍᔭᐅᒪᕕᖕᒥ, ᐃᓐᓇᑐᖃᕐᓂᓪᓗ ᐱᖃᑎᖃᖃᑦᑕᕐᓗᓂ
ᐃᓱᒪᓕᕆᔨᓂᓪᓗ ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓗᓂ. ᑭᓯᐊᓂ
ᐋᖅᑮᓯᒪᔪᖅᑕᖃᓐᖏᑦᑐᖅ. ᐃᒫᒃ ᐅᓪᓗᓂᒃ ᖁᓕᓂᑦ,
ᐊᕙᑎᓂᓪᓘᓐᓃᑦ ᑲᒪᒋᔭᐅᓂᐊᕐᓗᑎᒃ.

ᑕᐃᒃᑯᐊᓕ ᐅᐊᑦᑏᑦ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᖢᒋᑦ
ᑎᒍᔭᐅᒪᕕᖕᒦᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑎᒍᔭᐅᒪᔪᓂᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᐸᒃᑐᑦ. ᖃᓂᒃᓴᓕᓲᖑᖕᒪᑕ
ᐱᖃᑎᖃᓕᕈᔪᓲᖑᖕᒪᑕ ᑎᒍᔭᐅᒪᔪᓂᒃ.
ᐃᓱᒫᓗᒌᓐᓇᓕᓲᖏᑦ ᐊᓂᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᐃᒫᒃ
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be the conversations like “Have you
thought about how you’re going to look
for a job?” or “Have you thought about
going back to school?” All of those
conversations take place, not just at the
end, but at the beginning. As they work
their way to leaving the facilities, there is,
ultimately, a conversation along those
lines.
In terms of a regulation requirement, a
legal requirement, I’m not familiar with
one. My colleague is shaking his head as
well. We don’t have a specific along
those lines.
Chairman: Thank you, Ms. Sanderson.
Mr. Enook.

ᐅᖃᖃᑎᒌᖃᑦᑕᓲᑦ, ᐊᐱᖅᓱᖅᑐᓂᐅᒃ ᖃᓄᖅ
ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᖕᒪᖔᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᓛᕆᐊᒃᓴᖅ
ᐃᓕᓐᓂᐊᕆᐊᓛᕆᐊᒃᓴᓘᓐᓃᑦ ᐊᓂᓯᒪᓕᕈᓂ.
ᐃᓱᐊᓂᑐᐊᖑᓐᖏᑦᑐᖅ ᑎᒍᔭᐅᒪᕕᖓᑕ
ᐱᒋᐊᓐᖓᕐᓂᖓᓂ ᐱᒋᐊᕐᓗᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐅᖃᖃᑎᒌᓲᒃ ᑕᐃᒫᒃ.

ᒪᓕᒐᐃᓪᓕ ᐱᓪᓗᒋᑦ ᒪᓕᒋᐊᓕᕗᑦ ᑖᒃᑯᐊ
ᖃᐅᔨᒪᓪᓚᕆᓐᖏᓐᓇᒃᑭᑦ. ᑖᔅᓱᒪ ᓴᓂᓕᕐᒪ
ᐃᓕᖅᑭᓴᒫᕐᒥᒪᑦᑕᐅᖅ ᓴᓂᓕᕋ ᖃᐅᔨᒪᕙᓪᓚᐃᖏᒻᒥᔪᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I just want clarification on
part of the question that was asked under
paragraph 13. Whenever inmates are put
into a correctional centre and when they
are told, “This is what you’re supposed to
do,” we hear that, but then in the report,
we also see that, maybe especially at
BCC, they’re not able to do their jobs
properly because of the lack of resources
or because of the high population
numbers. That’s what we keep hearing in
the report. Whenever an inmate is
brought into the correctional centre, do
they follow the procedure that you
described to us a few minutes ago? Is that
for everyone? Thank you, Mr. Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒧᖓ
ᐊᐱᖅᓲᑕᐅᕋᑖᖅᑑᑉ ᐃᓚᖓᓄᑦ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ
ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᓂᖓᓂ 13. ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᐃᓯᕌᖓᒥᒃ, ᐅᓂᒃᑳᖅᑲᐅᒐᔅᓯ
ᐃᒪᐃᓕᐅᕆᐊᖃᖃᑦᑕᖅᑐᓯᒎᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓯ. ᑐᓴᖃᑦᑕᖅᖢᑕᓗ ᐊᒻᒪᓗ ᑖᒃᑯᓇᓂ
ᐅᓂᒃᑳᓕᒫᓂᒃ ᐅᖃᖅᓯᒪᖕᒪᑕ. ᐃᖅᑲᓇᐃᔮᒥᓂᒎᖅ
ᑕᐃᑲᓂᖃᐃ ᐱᓗᐊᖅᑐᒥ ᐃᑲᔪᖅᑕᐅᕕᐅᓂᕋᖅᑕᑦᑎᓐᓂ,
ᐃᖅᑲᓇᐃᔮᒥᓂᒎᖅ ᐱᓕᕆᔪᓐᓇᖃᑦᑕᖏᑦᑐᑦ
ᐱᓕᕆᔾᔪᑎᖃᓐᖏᓗᐊᕐᓂᑯᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓄᒋᐊᓗᐊᕐᓂᑯᐊᓄᑦ. ᑕᐃᒫᒃ ᑐᓴᐃᓐᓇᑦᑎᐊᕋᑦᑕ
ᐅᕙᓂᓗ ᐅᓂᒃᑳᖅᓯᒪᓪᓗᓂ ᐅᓂᒃᑳᓂ. ᑕᐃᒃᑯᐊ
ᐃᓯᖅᑐᖃᕌᖓᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒧᑦ ᑕᐃᒃᑯᐊ
ᐅᓂᒃᑲᐅᓯᕆᖅᑲᐅᔭᖏᑦ ᐊᑐᖅᑕᐅᖏᓐᓇᐅᔭᖅᐸᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᒃᓴᖃᓗᐊᒧᑦ ᐃᓚᖏᑦ
ᐊᑐᖅᑕᐅᓐᖏᓚᐅᑲᓲᖑᕙᑦ
ᐊᑐᖅᑕᐅᕕᒃᓴᖃᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. My understanding is that
every individual that comes into our
custody must go through an initial
assessment in order to determine the
appropriate level of security for that
individual. Is this a low-risk individual

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᓯᒪᔭᒃᑯᓪᓕ ᐊᑕᖏᖅᑐᑎᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐅᕙᑦᑎᓅᖅᑕᐃᑦ ᓯᕗᓪᓕᖅᐹᖓᓂᒃ
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᖃᖅᐸᑦᑐᐃᑦ ᖃᐅᔨᒐᓱᓪᓗᑕ ᖃᓄᑎᒋ
ᐅᐊᑦᑎᔭᐅᓂᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᖅ. ᐃᒫᒃ
ᐅᐊᑦᑎᒋᐊᖃᓗᐊᕐᓂᐊᖅᑑᔮᓐᖏᑉᐸᑦ ᑕᐃᒪᓕ
ᒪᑭᒋᐊᕐᕕᒻᒧᑦ ᑐᕌᖅᑎᒍᓐᓇᑦᑕᕋᔭᖅᑲᕗᑦ. ᑕᐃᒃᑯᐊᓕ
ᐅᐊᑦᑎᒋᐊᖃᕐᓂᖅᓴᐃᑦ
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that we could easily consider for
Makigiarvik or are we talking about
somebody who requires a higher level of
protective custody? That initial
assessment is done on every inmate and
then we have a determination of
appropriate programming.
However, we recognize that we had some
documented failures. My colleagues tell
me that the correction workers know their
inmates. They know what they should be
provided for. Our failings, in large
measure, identified by the report of the
Auditor General are quite often in the
documentation. What we’re working with
is to move to a system that all inmates
have a proper, documented assessment
and case management plan that we’re
able to follow through.
You’re right, there were some challenges
and there continues to be challenges in
part because of the nature of the BCC
facility and in part because of stretched
resources and how those resources must
be used. Thank you, Mr. Chairman.

ᓴᐳᑎᒋᐊᖃᕐᓂᖅᓴᐃᑦ ᐊᓯᐊᒎᖅᑕᐅᕙᒃᑭᓪᓗᑎᑦ.
ᐃᓯᑐᐊᕋᐃᒻᒪᑦ ᖃᐅᔨᓴᖅᑕᐅᖅᑳᓲᑦ ᓇᒧᑦ
ᐃᓕᔭᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᖅ ᐊᒻᒪᓗ ᓈᒻᒪᑦᑐᓂᒃ ᑖᔅᓱᒧᖓ
ᑐᕌᖓᔪᓂᒃ ᐱᖃᑕᐅᕕᒋᔪᓐᓇᖅᑕᖓᓂᒃ
ᐅᖃᐅᑎᑦᑕᖅᑲᕗᑦ.

ᑭᓯᐊᓂ ᐃᓕᓴᕆᕙᕗᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦᑕᐅᖅ
ᐊᐅᓚᑦᑎᐊᖃᑦᑕᖏᑦᑐᒥᓂᕐᓂᒃ. ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑎᒍᔭᐅᒪᔪᖁᑎᒥᓂᒃ
ᖃᐅᔨᒪᓕᓲᖑᒻᒪᑕ ᑭᓱᓂᓪᓗ ᐱᒋᐊᖃᕐᒪᖔᑕ
ᖃᐅᔨᒪᓕᓲᖑᒻᒪᑕ. ᑕᕝᕙᓂᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᓕᖅᑭᑦᑖᓯᒪᒻᒪᑦ. ᐃᒪᐃᓕᐅᕋᓱᑦᑐᒍᑦ
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑐᕌᕋᓱᑦᑐᒍᑦ ᑎᒍᔭᐅᒪᔪᓕᒫᑦᑎᐊᑦ
ᑎᑎᖅᑐᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ ᖃᓄᕐᓗ
ᒪᓕᔅᓱᐊᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᑎᒍᔭᐅᒪᓂᖓᓂ
ᐱᕙᓪᓕᐊᑎᓪᓗᒋᑦ.

ᑭᓯᐊᓂ ᓱᓕᒻᒥᔪᑎᑦ ᐱᒡᒐᓇᖅᑐᔅᓯᐅᖅᓯᒪᔪᒍᑦ ᐃᓚᖓ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐋᖅᑭᑎᖅᓯᒪᓂᖓ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᔭᔅᓴᖃᓗᐊᕐᓂᑯᒧᑦ
ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᖅᑐᑕᓗ ᐱᓕᕆᔾᔪᑎᕗᓪᓗ ᐊᒥᒐᖅᑐᐃᑦ
ᐊᑐᕈᕐᓇᑕᑦᑎᓐᓄᑦ ᐊᑐᕆᐊᖃᖅᐸᑲᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. Maybe I wasn’t clear
enough with my question. Let me
reiterate it.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ ᐊᐱᖅᑯᑎᒐ
ᑐᑭᓯᓇᓐᖏᓗᐊᕐᓂᕐᒪᑦ ᐊᐱᖅᑯᑎᒋᒋᐊᒃᑲᓐᓂᓚᐅᕐᓚᒍ.

I was referring to what Mr. Deroy said.
He mentioned something about going
through after four hours and after so
many hours that an inmate is just brought
in. They have to do certain things for the
first number of days. The staff has to do
certain things in the first number of days.
That’s what I was trying to ask. Have you
been able to do that to all of the inmates
to date, all the proper planning that you

ᑕᐃᒃᑯᐊ ᒥᔅᑕ ᑎᕈᐊ ᐅᓂᒃᑲᐅᓯᕆᖅᑲᐅᔭᖏᑦ
ᐊᐱᖅᑯᑎᒋᓇᓱᖅᑲᐅᕙᒃᑲ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐃᑲᕐᕋᒡᒎᖅ
ᑎᓴᒪᑦ ᐊᓂᒍᖅᐸᑦ ᑕᐃᒪᐃᓕᐅᕆᐊᖃᖦᖤᖅᐳᖅ ᐃᑲᕐᕋᖅ
ᖃᔅᓯᒃᑭᐊᖅ ᐊᓂᒍᖅᐸᑕ. ᐅᑯᐊᑦᑕᐅᖅ, ᑕᐃᒃᑯᐊ
ᐃᓯᕋᑖᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐅᓪᓗᖅ
ᖃᔅᓯᓐᖑᖅᐸᑕ ᐃᒪᐃᓕᐅᕆᐊᖃᖅᐳᒡᒎᖅ ᑕᐃᑲᓂ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑖᔅᓱᒥᖓᑐᐊᖅ
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were talking about? Have you had to set
aside some inmates because you are too
busy with other things to do that you
haven’t been able to do all of that? Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. I think I’m going to turn that
question over to Mr. Deroy again.
I would say as a general statement that
our absolute goal is to ensure that every
inmate goes through all the steps that we
know are appropriate for a proper plan
for that individual, a proper assessment, a
proper plan, and we are putting in place
those sorts of procedures.

ᐊᐱᖅᑯᑎᖃᕋᓱᒃᑲᓗᐊᖅᑐᖓ. ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ
ᓈᒻᒪᓈᖅᓯᒪᔪᒃᑯᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖃᑦᑕᖅᐸᑦ ᐅᓪᓗᒥᒧᑦ
ᑎᑭᖦᖢᒍ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᒃᓴᖃᓗᐊᕐᓂᑯᒧᑦ ᑖᒃᑯᐊ
ᐃᓚᖏᑦ ᖁᔭᓇᑲᓚᐅᖅ ᐊᑐᓐᖏᑲᓚᐅᕐᓚᕗᑦ
ᐃᒪᐃᓕᔭᕆᐊᖃᖃᑦᑕᖅᓯᒪᕕᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐊᐱᖅᑯᑎ ᑐᓂᖔᕈᒪᔭᕋ ᒥᔅᑕ ᑎᕈᐊᒧᑦ.
ᐅᖃᑐᐃᓐᓇᕐᓗᖓᓕ ᑖᓐᓇ ᑐᕌᒐᓪᓚᕆᒋᒐᓗᐊᕋᑦᑎᒍᑦ
ᑎᒍᔭᐅᒪᔪᓕᒫᑦᑎᐊᑦ ᐊᓪᓗᕆᐊᖃᖅᑕᓕᒫᒥᓂᒃ
ᐊᓪᓗᖃᑦᑕᕐᓗᑎᒃ ᓱᒋᐊᖃᖅᑕᓕᒫᒥᓂᒃ ᓱᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ
ᐊᑕᖏᕐᓗᑎᑦ, ᐊᒻᒪ ᐸᕐᓇᐅᓯᐅᕈᔾᔭᐅᔪᐃᓇᑦᑎᐊᖑᓗᑎ
ᓈᒻᒪᓈᖅᓯᒪᒋᐊᖅᑐᓂᑦ. ᐋᖅᑭᒃᑎᕆᒻᒥᔪᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ
ᒪᓕᔅᓱᐊᖅᑕᐅᒋᐊᖃᕐᓂᐊᖅᑐᓂᑦ.

As the Auditor General’s report points
out, we have had some challenges even
with facilities as good as Rankin Inlet’s
because we were pushed too quickly too
fast to get things going.

ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ ᐅᖃᖅᓯᒪᒻᒪᑦ
ᐱᒡᒐᓇᖅᑐᓯᐅᖅᓯᒪᒐᑦᑕ. ᐊᓪᓛᑦ
ᐃᓪᓗᑦᑎᐊᕆᑦᑐᐊᓘᓕᕋᓗᐊᖅᑎᓪᓗᑕ ᑲᖏᖅᖠᓂᕐᒥ
ᐱᒡᒐᓇᖅᑐᓯᐅᖅᓯᒪᔪᒍᑦ ᐃᖏᕐᕋᓯᒐᓱᒋᐊᔅᓴᖅ. ᒫᓐᓇ
ᑐᓂᑐᐃᓐᓇᓐᖑᓱᒃᑲᒃᑯ ᑎᕈᐊᒧᑦ.

With that, I’m going to turn it over to Mr.
Deroy, who can indicate how we are
doing in meeting our goal of following
through these sorts of plans. Thank you,
Mr. Chairman.

ᓇᓗᓇᐃᖅᑐᐃᑲᓐᓂᕈᓐᓇᓂᖅᓴᐅᒻᒪᑦ
ᖃᓄᐃᓕᐅᖅᐸᒻᒪᖔᑦᑕ ᑐᕌᒐᕆᔭᑦᑎᓐᓂ
ᑎᑭᐅᑎᒐᓱᐊᖅᑎᓪᓗᑕ ᐸᕐᓇᑎᓂᒃ ᐊᑐᕋᓱᒃᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
As far as the initial case management, the
important ones are making sure
somebody is not suicidal, making sure
somebody is healthy, and making sure
that somebody, as soon as they come in,
what their needs are, is deemed as a
psychological need or a medical need. I
think, for that part of it, we’re very good
in actually gathering this information and
ensuring that the inmates cooperate with

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓯᕋᑖᖅᑎᓪᓗᒋᓪᓕ ᐊᐅᓚᑕᐅᓂᖏᑦ, ᐃᒫᒃ
ᐃᒻᒥᓃᕐᓂᐅᓴᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᖃᐅᔨᒪᓇᓱᑦᑕᖅᑯᒍᑦ.
ᐋᓐᓂᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᐃᓯᑐᐊᕋᐃᒻᒪᑕ ᑭᓱᓂᒃ
ᐱᒋᐊᖃᕐᒪᖔᑕ ᐃᓱᒪᓕᕆᔭᐅᒋᐊᖃᕐᒪᖔᑕ,
ᐋᓐᓂᐊᕕᓕᐊᕆᐊᖃᕐᒪᖔᑕ ᖃᐅᔨᓴᓲᕗᑦ.
ᑕᐃᒪᐃᓕᐅᖅᑐᑕᓕ ᐱᑦᑎᐊᖅᑐᕕᔾᔪᐊᕌᓘᕙᑦᑐᒍᑦ
ᖃᐅᔨᒪᔪᖓ. ᖃᐅᔨᒋᐊᓕᑦᑎᓐᓂᒃ ᖃᐅᔨᖅᑳᕋᓱᒃᑐᑕ ᑖᓐᓇ
ᑎᒍᔭᐅᒪᔪᖅ ᐱᖃᑎᒋᓪᓗᑎᒍᑦ.
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us.
We often have inmates coming in the
centre who are absolutely not compliant.
They want to answer no questions.
Particularly within the first 48 hours, you
will see that somebody comes in and
they’re angry and some of them are
coming off some drugs. We often call the
first 48 hours induction. That’s the time
where we try to do the assessment, but if
they don’t comply, we will keep trying
and eventually, these assessments are
done.
As far as the continuum of case
management, like Deputy Sanderson was
saying, we are a small institution after all.
It’s not like we’re in Toronto or
Vancouver where they have 2,000 or
3,000 inmates that are in their centres.
When I work on the floor at BCC and
when I go to Rankin Inlet or to any of our
facilities, inmates come to me and say,
“Hi J.P. How are you doing?” And then
they get into things that they have gone
through and, “Sorry, J.P., I screwed up
again” and “I was doing so good and I
got into the sauce” and whatever else.
Our officers know them because they
work with them on a regular basis. Even
though BCC can be up to 115, it’s still a
small amount compared to a big
institution. Don’t go ask the correctional
officers at Central North or OCDC about
the inmates because they do their guard
duties and that’s it. It’s not the same with
us.
We have heard a couple of times how
overwhelmed we are and I’m glad this is
coming out because we are overwhelmed.
When you get overwhelmed and it’s not
just into our capital, but into our PYs and
into our staffing and into cramming so

ᑎᒍᔭᐅᔪᖃᔾᔮᓲᖑᒻᒪᑦ ᒪᓕᒍᒪᓐᖏᓪᓚᕆᑦᑐᓂᒃ,
ᑭᐅᒍᒪᓐᖏᓪᓚᕆᑦᑐᓂᒃ ᖃᓄᓕᒫᖅ. ᑕᐃᒪᓕ 48-ᓂᒃ
ᐃᑲᕐᕋᓂᒃ ᐅᑕᖅᑭᑎᑲᐃᓐᓇᓚᐅᖅᑐᑎᒍᑦ ᐱᓲᕆᒻᒥᔭᕗᑦ.
ᐃᓚᖏᑦ ᓂᓐᖓᐅᒪᔪᐊᓘᓪᓗᑎᒃ ᐃᓯᓲᖑᒻᒪᑕ. ᐊᒻᒪ
ᐃᓚᖏᑦ ᐋᖓᔮᕐᓇᑐᖅᑐᖅᓯᒪᓪᓗᑎᒃ ᓱᓕ ᐃᓯᓲᖑᒻᒪᑕ.
ᓯᕗᓪᓖᑦ ᑖᒃᑯᐊ ᐃᑲᕐᕋᑦ 48 ᑕᕝᕙ
ᖃᐅᔨᒐᓱᐊᕐᕕᒋᓪᓚᕆᓲᕗᑦ. ᑕᐃᒪᓕ ᐊᙶᖏᑉᐸᑕ
ᐊᔪᐃᓐᓇᕋᓱᐃᓐᓇᓲᖑᔪᒍᑦ. ᑕᐃᒃᑯᐊᓕ ᑲᔪᓰᓐᓇᕋᓱᓐᓂᖅ
ᐱᓪᓗᒍ, ᖃᐅᔨᒪᐃᓐᓇᕋᓱᓐᓂᖅ ᑎᒍᔭᐅᒪᔪᓂᒃ.

ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᒥᑭᔪᕈᓘᒐᑦᑕ.
ᐃᖅᑲᓇᐃᔭᕐᕕᕋᓛᕈᓘᒻᒪᑦ ᑐᕌᓐᑐᒥᑎᑐᑦ ᐃᓄᒋᐊᕐᔪᐊᕌᓗᒃ
2,000-ᓂᑦ 3,000-ᓂᓪᓗᑭᐊᖅ
ᑎᒍᔭᐅᒪᔪᖁᑎᖃᓐᖏᓇᑦᑕᓖ, ᕿᑭᖅᑖᓗᒻᒥ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥᑦ. ᐃᖅᑲᓇᐃᔭᖅᑐᒥᓂᐅᓚᐅᖅᑐᖓ
ᑲᖏᖅᖠᓂᕐᒨᕋᐃᒐᒪ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᐃᑦ ᖃᐃᓲᑦ,
ᖃᓄᐃᑉᐲᓚᔭᐅᓪᓗᖓ. ᑐᓐᖓᓱᒃᑎᑕᐅᓪᓗᖓ
ᐅᓂᒃᑳᖅᑐᑎᓪᓗ ᖃᓄᐃᓕᐅᖅᓯᒪᓕᕐᒪᖔᒥᓂᒃ ᐊᒻᒪ
ᐃᓚᖏᑦ ᒪᒥᐊᓲᑦ. ᐱᒃᑯᑐᓕᕇᓚᐅᕐᒥᒐᒪᑦᑕᐅᖅ,
ᔭᐃᐱᓚᓪᓗᑎᒃ.

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᐅᔨᒪᕗᑦ ᖃᐅᑕᒫᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᐸᒻᒪᑕ ᑎᒍᔭᐅᒪᔪᓂᒃ. ᑖᓐᓇ
ᐃᑲᔪᖅᑕᐅᕕᒃ 115-ᓂᑦ ᐃᓄᖃᕈᓐᓇᕋᓗᐊᖅᑎᓪᓗᒍ
ᑭᓯᐊᓂ ᒥᑭᔪᕈᓘᒻᒪᑦ, ᑎᒍᔭᐅᒪᕕᔾᔪᐊᕌᓗᐃᑦ ᐊᓯᖏᑦ
ᐃᓱᒪᒋᓪᓗᒋᑦ. ᐃᒫᒃ, ᑕᐅᓇᓂᓕ
ᐅᐊᑦᑎᔭᖅᑐᑐᐃᓐᓇᓲᖑᒻᒪᑕ,
ᐅᐊᑦᑎᔭᖅᑐᑐᐃᓐᓇᐸᓐᖏᒻᒪᑕᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.

ᒪᕐᕈᐊᑎᖅᑐᑕ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ
ᐱᔭᔅᓵᓗᓐᓄᑦ ᓴᐅᔭᐅᓯᒪᖃᑦᑕᖅᑐᒍᑦ ᐅᓄᓗᐊᖅᑐᑦ
ᐊᑕᐅᑦᑎᒃᑰᖅᑐᐊᓘᓕᕌᖓᑕ. ᑕᐃᑲᓂᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ,
ᒪᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ. ᓲᕐᓗ
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many people into sardine cans like BCC
here, in a sense, you do get overwhelmed
in just dealing with crises. Thank you.
There’s a lot of work that has been done
that is not documented. Sometimes, even
in my office, I do have a list of priorities
and it’s this long. Every day, I look at my
list of priorities and determine what is
most important today. Do I have a fire
going on? Do I have a riot? Do I have
somebody getting hurt? What kind of
crisis am I going to deal with today?
When I go to the bottom line, it’s to make
sure that people document their stuff
properly. At the end, some things are left
behind.
These are the kinds of things that we
need assistance with as far as resources
and to get better at what we are doing.
It’s not that we don’t want to. We want
to. We know what our responsibility is.
We just need assistance with that. Thank
you, Mr. Speaker.
Chairman: Thank you, Mr. Deroy. Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Let
me try again. Thank you for that
information that you have passed on, but
all I want to know is, the initial
assessment on inmates, when an inmate
comes in or when a person comes in, you
had a to-do list. My simple and only
question is: are you able to do that list
with what you have today or are there
occasions where, “Well, we can’t do this
today because we are overwhelmed”?
That’s my simple question.
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Enook. Ms.

ᐅᓄᓗᐊᖅᑐᐊᓗᐃᑦ ᐃᓪᓗᑯᓗᒻᒧᑦ ᑕᕝᕗᖓ ᐊᑕᐅᓯᕐᒧᑦ
ᐃᓕᔭᐅᑎᓪᓗᒋᑦ, ᐅᐃᒪᓇᖅᓯᖃᑦᑕᕐᒪᑦ
ᑕᒪᒃᑯᐊᕈᓘᔭᐅᑎᓪᓗᒋᑦ. ᒪᑯᐊᓗ
ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔭᕆᐊᓖᑦ ᑕᐃᒪᐃᓕᖓᓕᖃᑦᑕᖅᑐᒍᑦ.
ᖁᔭᓐᓇᒦᒃ.
ᐱᔭᔅᓴᕈᓘᔭᕐᓂᒃ ᐊᓂᒍᐃᓯᒪᔪᐊᓘᔪᒍᑦ,
ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ, ᓲᕐᓗ ᑎᑎᕋᕐᕕᑎᓐᓂ
ᓯᕗᓪᓕᐅᔭᐅᔪᔅᓴᓄᑯᐊ ᐃᒪᐃᓕᖓᐅᖅᓯᒪᔪᓂᑦ
ᑐᖏᓕᕇᒃᑐᖅᓯᒪᔪᓂᑦ ᑎᑎᕋᖃᑦᑕᖅᑐᖓ.
ᐱᕐᔪᐊᖑᓂᖅᐹᑦ ᑖᒃᑯᐊ ᓯᕗᓪᓕᖅᐸᐅᑎᖃᑦᑕᖅᑕᒃᑲ
ᐅᐃᒻᒪᓕᓐᖏᒃᑲᓗᐊᖅᐹᑦ, ᐅᓇᑕᖅᑐᖃᓕᖅᐸᑦ
ᐃᒪᐃᓕᐅᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ. ᐅᑯᐊ ᓯᕗᓪᓕᐅᑎᖃᑦᑕᕐᓗᒋᑦ
ᑕᐃᒪᓐᓇ ᑐᖏᓕᕇᖅᑐᖅᓯᒪᔪᓂᒃ ᑎᑎᕋᖅᓯᒪᖃᑦᑕᖅᑐᖓ.
ᓲᓖᓛᒃ ᑕᒪᒃᑯᐊᖑᒐᓗᐊᖅᑎᓪᓗᒋᑦ
ᐱᓕᕆᐊᕇᓐᓇᕋᓗᐊᖅᑐᑎᒃᑯᑦ ᐃᓚᖏᑦ
ᐱᓕᕆᔪᓐᓇᖅᓯᖃᑦᑕᓐᖏᑕᕗᑦ.

ᑕᒪᔾᔭᒐᓚᐅᕗᑦ ᐃᑲᖅᑕᐅᒍᑎᒋᔭᕆᐅᖃᖅᑕᕗᑦ
ᐱᔪᒪᓐᖏᓐᓂᖅᑕᖃᓐᖏᑦᑑᒐᓗᐊᖅ, ᐱᓕᕆᐊᒃᓴᕗᑦ
ᖃᐅᔨᒪᔭᕗᑦ ᑭᓯᐊᓂ ᐱᕕᑭᑦᑑᓂᖅ, ᐱᔭᔅᓴᖃᓗᐊᕐᓂᖅ
ᑕᒪᓐᓇᐅᓕᖃᑦᑕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)
ᐆᒃᑐᒃᑲᓐᓂᓚᐅᕐᒥᓚᖓ. ᐆᒥᖓ
ᑐᑭᓯᔪᒪᑐᐃᓐᓇᑦᑎᐊᖅᑐᖓ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕌᓗᒃ
ᑕᒪᒃᑯᓂᖓ ᐅᓂᒃᑲᐅᓯᖃᕋᕕᑦ.
ᑐᑭᓯᑎᑕᐅᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᖃᐅᔨᓴᖅᑕᐅᖔᓕᖅᑎᓪᓗᒋᑦ
ᑕᐃᒃᑯᐊ ᐃᓯᖅᑎᑕᐅᓵᖅᑐᑦ ᓲᕐᓗ ᐅᓪᓗᖅ
ᓯᕗᓪᓕᖅᐹᖓᓂ ᐃᓯᖅᑕᐅᔪᑦ. ᒪᑯᐊ ᒪᓕᒃᑕᐅᔭᕆᐊᓖᑦ
ᑕᒪᒃᑯᐊ ᒪᓕᒃᑕᐅᖃᑦᑕᖅᐹᑦ? ᐅᓇ ᐊᐱᖅᑯᑎᒐ ᑕᐃᒃᑯᐊ
ᐊᑐᖅᑕᐅᖔᕆᐊᓖᑦ ᖃᐅᔨᓴᐃᕐᖓᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᕐᒥᒃ
ᐊᑕᖏᖅᑕᐅᓪᓗᑎᑦ ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᖅᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐆᒪᓇᖅᑐᖃᓗᐊᕌᖓᑦ ᐃᓚᖏᑦ ᐊᓪᓗᖅᑕᐅᓪᓗᑎᑦ?
ᑕᐃᒪᓐᓇᐅᖃᑦᑕᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
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Sanderson.

ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I will turn it over to Mr.
Deroy.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᑦ ᒥᔅᑕ ᑎᕈᐊᒧᖅᑎᓐᓂᐊᕋᒃᑯ.

I think, in a nutshell, the question is, on
each and every inmate, we do an
assessment. Where we fall down
sometimes is in the documentation and in
the reality of each inmate’s situation. If
you have an inmate that is a drug addict
and is going through withdrawal,
assessment may take longer in those
circumstances. The health issues that are
of concern about the inmate may take
priority. There may be things that get in
the way, but every inmate goes through
an assessment ultimately and that
remains an important aspect of the
induction of the inmate into our facility.

ᑕᐃᒃᑯᐊ ᑕᒪᕐᒥᑦᑎᐊᖅ ᐃᓯᖅᐸᓪᓕᐊᔪᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᑎᑎᕋᕆᐊᒃᓴᖅ
ᐳᐃᒍᐃᖃᑦᑕᕋᑦᑕ ᖃᓄᐃᓐᓂᖓ. ᑖᓐᓇ ᒪᓕᒃᖢᒍ ᓲᕐᓗ
ᑖᓐᓇ ᑕᐃᑯᓐᖓᖅᑕᐅᔪᖅ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐱᖃᑦᑕᖅᐸᑦ
ᓱᒃᑲᐃᓐᓂᖅᓴᒥᒃ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ ᑕᒪᒃᑯᐊᖑᓲᑦ
ᐃᓱᒫᓘᑎᒋᒧᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᐊᒡᕕᐊᕈᑎᖃᓕᖃᑦᑕᕋᑦᑕ
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᑕᐃᑯᓐᖓᖅᑕᐅᔪᑦ
ᖃᐅᔨᓴᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ
ᑕᕝᕙᓂᔅᓴᐃᓐᓇᐅᖏᑦᑐᒃᓴᐅᔫᒐᓗᐊᖅ ᐃᓛᓐᓂᒃᑯᑦ.
ᑖᔅᓱᒪ ᐃᓅᑉ ᑕᕝᕗᖓᖅᑎᑕᐅᓵᕐᓂᖓ
ᐊᔾᔨᒌᓐᖏᑦᑑᖃᑦᑕᕐᒪᑕ ᒪᓕᖃᑦᑕᖅᑕᕗᑦ.

An assessment is done. Do we do it
perfectly in terms of our aspirational
timelines? Not always and I think that’s
where the Auditor General’s report has
been quite helpful, but that remains our
ongoing goal given the very different
nature of each inmate. Thank you very
much, Mr. Chairman.

ᑕᐃᒫᑦᑎᐊᑯᓘᖃᑦᑕᖅᐱᑖ ᑕᐃᒪᓐᓇ? ᐋᒡᒐ. ᐅᓂᒃᑳᑦ
ᑖᒃᑯᐊ ᐃᑲᔫᑎᓕᓪᓚᕆᐊᓘᖅᑲᐅᔪᑦ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ ᑭᓯᐊᓂ
ᒪᓕᑐᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ. ᑖᔅᓱᒪ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ
ᐃᓯᓵᖅᑑᑉ ᖃᓄᐃᑦᑑᓂᖓ ᒪᓕᒃᖢᒍ.

I will turn it to Mr. Deroy for any
additional comments he may choose to
make. Thank you, Mr. Chairman.

ᒥᔅᑕ ᑎᕈᐊ ᐃᓚᒃᑲᓐᓂᕈᒪᓂᐊᖅᑕᒃᓴᕆᔭᖓ ᑕᒪᓐᓇ
ᐅᖃᐅᓯᕆᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Short answer, yes, not always on time,
but yes. Thank you, Mr. Chairman.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑕᕝᕙᓂᒃᓴᐃᓐᓇᐅᖏᑦᑑᒐᓗᐊᖅ ᐃᓛᓐᓂᒃᑯᑦ ᑭᓯᐊᓂ
ᑕᒪᕐᒥᒃ ᐊᑕᖏᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. (interpretation ends)

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
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That’s all I ever wanted to know, so I’ll
move on.

ᑕᕝᕙ ᑐᑭᓯᔭᑐᐊᕆᔪᒪᖅᑲᐅᔭᕋ ᐊᓯᐊᓄᑦ ᓅᓐᓂᐊᓕᕋᒪ.

(interpretation) Again, in paragraph 13, it
talks about the rehabilitation of inmates.
(interpretation ends) Deputy Minister
Sanderson (interpretation) has been
stating today and yesterday that you put
an importance on Inuit traditional
knowledge and Inuit societal values.
Some of you indicate that you do bring in
elders to counsel the inmates. What do
you do when you invite them over to the
institution?

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᕝᕙᓂᑦᑕᐅᖅ 13-ᒥ
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐃᑲᔪᖅᑕᐅᕕᖕᒧᐊᖅᑐᑦ ᖃᓄᖅ
ᐃᑲᔪᖅᑕᐅᓇᓱᒍᓐᓇᕐᒪᖔᑕ. ᐃᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ
ᓵᓐᑐᓴᓐ ᐅᖃᐃᓐᓇᕐᒪᑦ ᐃᑉᐸᒃᓴᕐᓗ ᐅᖃᖃᑦᑕᓚᐅᖅᖢᓂ.
ᐃᓄᐃᒡᒎᖅ ᖃᐅᔨᒪᔭᖏᑦ ᐱᒻᒪᕆᐅᑎᑕᐅᖕᒪᑕ ᐃᓄᐃᑉ
ᐱᖅᑯᓯᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᐅᔪᑦ ᐱᒻᒪᕆᐅᑎᑕᐅᖕᒪᑕ ᐊᒻᒪ
ᐅᖃᖃᑦᑕᕋᔅᓯ ᐃᓐᓇᕐᓂᒡᒎᖅ ᑕᐃᑯᓐᖓᖅᑎᑦᑎᖃᑦᑕᕋᔅᓯ
ᐃᓛᒃ ᖃᐃᑎᑦᑎᓲᖑᒐᔅᓯ. ᖃᓄᐃᓕᐅᖅᑎᖃᑦᑕᖅᐱᓯᐅᒃ
ᑕᐃᒪ?

Some of us say, even in the House, that
Inuit traditional knowledge is being
misappropriated in the government. We
would like to hear that Inuit
Qaujimajatuqangit or Inuit traditional
knowledge has been integrated into our
departments. It is something nice to hear,
but it’s usually just lip service. IQ is a
good phrase, but how are the elders
utilized in the institution or are they just
invited for show per se? What do they do
when they are invited to the institution?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I think that’s a really
important question because it is a
question that is raised in a lot of
indigenous communities across Canada,
“To what extend are you serious about
this or is it just lip service?” I think that’s
the word that was used. It’s a very
important question. In large measure, I
shouldn’t be the one to answer it. It’s the
elders who come into our facilities are the
ones to tell us what needs to be done.
Some of the formal programs we have are
between the elders and the inmates.

ᐃᓛᑎᒍᑦ ᐅᕙᓂᓘᓐᓃᑦ ᑲᑎᒪᕕᐅᑉ ᐃᓗᐊᓂ
ᐅᖃᖅᓯᒪᓲᖑᒐᑦᑕ ᐊᑐᖅᑕᐅᓂᕐᓗᒐᓱᒋᓪᓗᑎᒍᑦ ᐃᓄᐃᑦ
ᖃᐅᔨᒪᔭᖏᑦ ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᑐᓴᕈᒥᓇᕐᒪᑦ.
ᐊᑐᖅᑕᐅᖏᑦᑎᐊᖅᖢᓂ ᑐᓴᕈᒥᓇᕐᒪᑦ ᐃᓚᓕᐅᑎᓯᒪᔭᕗᑦ
ᐃᒪᐃᓕᐅᖃᑦᑕᓂᕆᑦ-ᓯᒪᒐᑦᑕ ᐃᓛᑎᒍᑦ ᐱᓕᕆᕝᕕᐅᔪᓂᒃ
ᐃᓚᖏᓐᓂᒃ. ᑐᓴᕈᒥᓇᕐᒪᑦ ᐊᑐᖅᑕᐅᖏᑦᑎᐊᖅᖢᓂ
ᐅᖃᐅᓯᑦᑎᐊᕙᐅᖕᒪᑦ ᐄ, ᐃᓚᐅᑎᖃᑦᑕᖅᑕᕗᑦ ᐃᓄᐃᑦ
ᖃᐅᔨᒪᔭᖏᑦ. ᖃᓄᖅ ᐃᓚᐅᑎᒋᕙᑦ ᐊᓄᓪᓚᒃᓰᕕᖁᑎᑦᑕ
ᐃᓗᐊᓂ ᐃᓐᓇᐃᑦ ᐅᐸᒍᑎᖃᑦᑕᕐᓂᖓᑦ? ᐊᑐᓪᓚᑦᑖᖅᐸᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᑯᖓᖅᑎᑦᑏᓐᓇᖃᑦᑕᖅᐱᓯ ᑕᑯᒥᓇᕐᒪᑦ?
ᖃᓄᐃᓕᐅᖅᑎᖃᑦᑕᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐱᕐᔪᐊᒻᒪᕆᐊᓗᒃ ᐊᐱᖅᑯᑎᒋᓵᖅᑕᐃᑦ. ᑕᐃᔭᐅᒡᒍᖕᒪᑦ
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ
ᓄᓇᓕᖁᑎᖏᓐᓂ. ᑖᓐᓇ ᐅᖃᐅᓯᕈᓗᑐᐃᓐᓇᐅᕚ
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑕᐅᓪᓚᕆᒃᐸ? ᑕᒪᓐᓇ
ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ. ᐅᕙᖓ
ᑭᐅᔪᒃᓴᐅᑕᐅᓐᖏᑦᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ
ᐃᓐᓇᐃᑦ ᖃᐅᖁᔭᐅᖃᑦᑕᖅᑐᑦ ᐅᕙᑦᑎᓐᓂᖔᖅ.
ᐅᕙᑦᑎᓐᓄᖔᖅ ᐅᖃᖃᑦᑕᖅᑐᑦ ᐃᒪᐃᓕᐅᕆᐊᖃᖅᐳᒍᑦ.
ᐃᓐᓇᐃᑦ ᐊᒻᒪᓗ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᓄᓪᓚᒃᓯᐊᑦ.
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Two situations I recall that I found really
moving in the female institution here in
Iqaluit, one afternoon when I visited,
there was a group of female inmates
working with an elder woman and they
were concentrated on their crafts. I think
they were making Kamiit or something
like that. While that was going on, there
was a conversation taking place between
them. I wasn’t part of that conversation.
It was between the elder and the female
inmates and it was intense. It was lovely
and it was intense, and I just thought I
wish I was sitting with them and I can
learn from that, but it was in Inuktitut. It
was that sort of thing that we want to
encourage.

ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᐴᒃ. ᐅᕙᓂ ᐊᕐᓇᐃᑦ
ᐊᓄᓪᓚᒃᓰᕕᖓ ᐅᓐᓄᓴᐅᓕᖅᑎᓪᓗᒍ ᐳᓛᕆᐊᕋᒪ
ᐃᓐᓇᖅᑕᖃᐅᓚᐅᖅᑐᖅ. ᑕᐃᑲᓂ ᐊᕐᓇᓂᒃ, ᒪᑯᓂᖓ
ᒥᖅᓱᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᑕᐃᒃᑯᓂᖓ
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓂᒃ. ᑕᐃᒪᐃᓕᐅᖅᑎᓪᓗᒋᑦ
ᐅᖃᓪᓚᖃᑎᒌᖏᓐᓇᓚᐅᖅᑑᒃ ᑖᒃᑯᐊ ᒥᖅᓱᖅᓯᓐᓈᖅᖢᑎᒃ.
ᐅᖃᓪᓚᖃᑦᑕᐅᓚᐅᓐᖏᑦᑐᖓ. ᑖᓐᓇ ᐃᓐᓇᖅ ᐊᒻᒪᓗ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᐅᖃᓪᓚᖃᑎᒌᖔᓚᐅᕐᒪᑎᒃ.
ᐅᖃᓪᓚᖃᑎᒌᒃᑐᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑕ
ᐃᓚᐅᔪᒥᓈᓚᒻᒪᕆᓚᐅᖅᓯᒪᔪᖓ ᑕᐃᔅᓱᒪᓂ ᑭᓯᐊᓂ
ᑖᒃᑯᐊᑦᑕᐅᖑᓚᐅᖅᓯᒪᔪᑦ. ᑕᒪᒃᑯᓂᖓ ᑕᑯᖃᑦᑕᕈᒪᔪᒍᑦ.

Another time in Rankin Inlet, when I was
there, there was an elder working with a
group of inmates there and I forget what
they were making, but they were working
with sealskin. Again, the elder was
working with the inmates and the inmates
were concentrating on that. There was
something really healthy going on.

ᐊᒻᒪᓗ ᑲᖏᖅᖠᓂᕐᒦᑎᓪᓗᖓ ᐃᓐᓇᕐᒥᒃ
ᑕᐃᑲᓃᑦᑐᖃᓚᐅᖅᓯᒪᔪᖅ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ
ᐊᓄᓪᓚᖅᓯᖅᑕᐅᔪᓂ ᐅᖃᓪᓚᖃᑎᒌᒃᖢᑎᒃ. ᑭᓱ ᓇᑦᑎᖅ,
ᕿᓯᖕᒥᒃ ᓴᓇᓪᓗᑎᒃ ᖃᓄᐃᓕᐅᓪᓚᕆᓚᐅᖅᑑᒐᓗᐊᒃᑭᐊᖅ.
ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᐃᓐᓇᖅ ᑖᔅᓱᒥᖓ ᕿᓯᓕᕆᒐᒥ ᑕᐃᒪ
ᕿᓯᓕᕆᓯᓐᓈᖅᖢᓂ, ᑕᕝᕙ ᕿᓯᓕᕆᓪᓗᓂ ᑖᒃᑯᓂᖓ
ᐃᓄᓕᕆᓕᖅᐳᖅ.

All the Corrections Division did was
open up the space so then the elder goes
in and works with the inmates
themselves. We are not part of that. We
just provide the space and one of our staff
said to me afterwards, “Look at the way
that inmate is concentrating. We haven’t
seen him that calm in a long time.”
That’s what that elder does for that
person.

ᐅᕙᒍᑦ ᐃᓚᐅᖃᑦᑕᓐᖏᑦᑐᒍᑦ
ᐱᕕᖃᖅᑎᑦᑎᑐᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ. ᑕᐃᒃᑯᐊᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᐃᓚᖓᑦ ᐅᕙᓐᓄᑦ ᐅᖃᓕᓚᐅᖅᑐᖅ
ᑭᖑᓂᑦᑎᐊᖓᓂ, “ᑕᑯᓕᕉᕐᖏᓐᓇ ᑎᒍᔭᐅᓯᒪᔪᖅ
ᐅᐃᒻᒪᐅᒐᓗᐊᖅ ᓴᐃᒪᓕᖅᑐᖅ ᑕᐃᒪᐃᑦᑐᒦᓕᕋᒥ.”

I can’t tell you what they’re learning in
terms of Inuit social values, but I know
it’s positive. I know that there is some
real benefit being imparted to our inmates
towards that ultimate goal of
reintegration. We have those sorts of
situations. We also have the land

ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᖃᐅᔨᒪᓐᖏᑕᕋᓗᐊᒃᑲ
ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᔪᖅ ᐊᒻᒪᓗ ᐃᑲᔫᑎᖃᓪᓚᕆᒃᑐᖅ
ᑕᐃᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ. ᐃᓅᖃᑎᒌᑦᑎᐊᖃᑕᐅᓕᕐᓂᕐᒧᑦ
ᑕᒪᓐᓇ ᑐᕌᒐᖃᕐᒪ, ᐊᒻᒪᓗ ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᕐᒥᔪᒍᑦ
ᐊᓄᓪᓚᒃᓯᐊᓂᒃ ᐊᒻᒪᓗ ᐅᑎᕋᒥ ᐊᓯᒥᖕᓂᒃ
ᐃᑲᔪᓕᖅᖢᑎᒃ. ᑕᐃᒪᐃᑦᑑᕙᑉᐳᑦ. ᓄᓇᒧᑦ
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programs and we are bringing some of
our lessons from the land programs into
our other facilities. There are situations
like that that I have observed myself.

ᐊᐅᓪᓚᐅᔾᔨᕙᒻᒥᔪᒍᑦ. ᑕᒪᒃᑯᐊ ᑕᑯᖃᑦᑕᖅᓯᒪᔭᒃᑲ.

Perhaps I’ll turn it to the director of
corrections as well and he can add to that.
Thank you, Mr. Chairman.

ᐅᕗᖓ ᐃᑲᔪᖅᑕᐅᕕᖕᓄᑦ ᐊᖏᔪᖅᑳᕆᐅᔪᖅ ᑖᓐᓇ
ᐅᖃᓪᓚᒃᑎᒃᑲᓐᓂᕐᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Elders are always welcome in any of our
facilities. Even if we have elders here or
elders who are interested in coming to
help us with our programs, they are more
than welcome. We have always
emphasized that. Depending on the
community and depending on the
institution, it’s easier to bring elders in
than others.
In Rankin Inlet, we can’t stop people
from coming in. They knock at our door
like crazy and they say, “How can we
help?” That is absolutely beautiful. In our
halfway house here in Iqaluit, once a
week, our inmates at the halfway house
have to stay between 7:00 and 9:00 every
Wednesday, I believe, and it’s called a
digital night. Often, on these nights, an
elder will come in and actually do
counselling and do presentations with our
inmates.
We were talking about the land program
the other day where their role has
certainly expanded over the years. It used
to be only going out on the land, but now
their role is expanding to come into the
institution and to provide the cultural
program and to have that presence in all
of our institutions.
There are so many different things that
we try to do. At the same time, in Rankin

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖃᖓᑐᐃᓐᓇᑦᑎᐊᖅ ᐃᓐᓇᐃᑦ ᑕᐃᑯᖓ ᐃᓯᖃᑦᑕᖁᔪᑦ.
ᐃᓐᓇᐃᑦ ᐅᐸᖃᑦᑕᕈᒪᔪᑦ, ᐃᑲᔪᕈᒪᔪᑦ ᑕᐃᒃᑯᐊ
ᑐᓐᖓᓱᒃᑎᑕᐅᑦᑎᐊᖅᐳᑦ. ᑕᐃᒪᓐᖓᓕᒫᖅ
ᑕᐃᒪᐃᓕᖃᑦᑕᖅᑐᒍᑦ. ᓄᓇᓖᑦ ᓇᓕᐊᖕᓃᖦᖤᑐᐊᖅᐸᑦ.

ᑲᖏᖅᖠᓂᕐᒥᑦ ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ, ᖃᐃᖏᓐᓇᐅᔭᖅᑐᑦ
ᐃᓐᓇᐃᑦ ᐃᑲᔪᕈᒪᔪᑦ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓂᒃ.
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᐅᖃᑦᑕᖅᑐᖅ ᑲᖏᖅᖠᓂᕐᒥ.
ᑲᓱᖅᑐᖅᑐᒻᒪᕆᐊᓘᕙᒃᑯᑦ ᐊᐱᕆᓪᓗᑎᓪᓗ ᖃᓄᖅ
ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑕ. ᑕᒪᓐᓇ ᐱᐅᓪᓚᕆᑦᑐᖅ. ᐊᒻᒪᓗ ᒫᓂ
ᐃᖃᓗᖕᓂ ᐊᓂᕙᓪᓕᐊᓕᖅᑐᑦ ᐃᒡᓗᖁᑖᓂ 7:00-ᒥᒃ
9:00-ᒨᕋᓱᐊᕐᓂᖓᓂᑦ ᐱᖓᔪᐊᓐᓂ
ᑕᕐᕆᔭᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕᐃᒃᑯᐊ ᐃᓄᑐᖃᕐᒧᓪᓗ
ᐅᓂᒃᑳᕐᕕᐅᒋᐊᖅᑐᖅᑐᑎᒃ ᑎᒍᔭᐅᓯᒪᔪᖁᑎᕗᑦ.

ᑕᐃᒪᓐᓇ ᐱᔨᑦᑎᕈᑎᓂᒃ ᐊᑐᐃᓐᓇᕈᕐᕕᐅᓯᒪᖃᑦᑕᕐᒪᑕ
ᐊᒻᒪᓗ ᐊᐅᓪᓚᐅᔾᔭᐅᔪᖅᑕᖃᓚᐅᖅᖢᓂ. ᐅᓪᓗᒥ
ᐊᐅᓪᓚᐅᔾᔭᐅᑐᐃᓐᓇᖃᑦᑕᖏᑦᑐᑦ ᖃᐅᔨᖃᖃᑦᑕᕐᒥᔪᖅ
ᐊᓐᓇᐅᒪᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᖅᑐᖅᖢᑎᒃ.

ᑲᖏᖅᖠᓂᕐᒥᓗ ᐅᓄᖅᑐᐊᓗᐃᑦ ᐱᓕᕆᐊᑦ
ᓴᖅᑭᔮᖅᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᑲᖏᖅᖠᓂᕐᒥᓗ ᖃᓄᖅ
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Inlet, I’m trying to find the name of the
program, but it’s the men’s group, the
“Men Rising Up” in Rankin Inlet, which
is a program that I’m sure a lot of you
know. We are involved with that program
as well. They come into our institution
and assist us with our men. We try as
much as possible to incorporate Inuit
societal values in every possible way we
can find. Thank you, Mr. Chairman.
Chairman: Thank you. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. I don’t want to stay on the
same issue, but I want to fully understand
what’s available and what’s incorporated.
In my next question, I’ll use an example
of the Baffin Correction Centre. Are there
any programs that involve an elder or
elders? Do you have a schedule of when
the elders would come in? What
programs are they going to be teaching to
the inmates? Do you have those types of
schedules? Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. Just a quick general comment,
despite challenges of the BCC space
facility, we do have elders who come in
and help us. Some of our staff are elders,
even though some of them are probably
younger than me, but we have elders on
staff helping with counselling and
caseworkers, that sort of thing. They do
have that in BCC despite the nature of the
facility. I’m going to turn to Mr. Deroy,
who can give you more specifics. Thank
you, Mr. Chairman.
Chairman: Thank you. Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.

ᑕᐃᔭᐅᓯᒪᔫᒐᓗᐊᖅ. ᐊᖑᑏᑦ ᒪᑭᑉᐸᓪᓕᐊᓂᖏᑦ
ᑕᐃᒪᓐᓇᐃᓐᓇᖅ ᑕᐃᔭᐅᖃᑦᑕᖅᑰᖅᑐᖅ ᐃᓚᐅᖃᑕᐅᔪᒍᑦ
ᑕᐃᑲᓂ ᑲᖏᖅᖠᓂᕐᒥᑦ. ᑕᐃᒃᑯᐊ ᐊᖑᑏᑦ
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ. ᑕᒪᒃᑯᓂᖓ
ᐃᓕᐅᖅᑲᐃᓇᓱᕈᓘᔭᖃᑦᑕᖅᑐᒍᑦ ᓇᐅᒃᑯᑐᐃᓐᓇᖅ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᕝᕙᓂᔅᓴᐃᓐᓈᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ, ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪᒐᒪ
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ ᐆᒥᖓ. ᓲᕐᓗ ᑐᑭᓕᐅᑎᓗᒍ
ᐅᕙᓂ ᐃᑲᔪᖅᑕᐅᕕᒃ. ᐋᖅᑭᒃᓯᒪᓪᓚᑦᑖᖅᑐᒥᒃ ᐱᑕᖃᖅᐱᓰ
ᑕᐃᑲᓂ ᐃᓐᓇᐃᑦ, ᐃᓐᓇᕐᓘᓐᓃᑦ, ᐃᓐᓇᐃᓪᓘᓐᓃᑦ
ᑕᐃᑯᓐᖓᖃᑦᑕᖅᖢᑎᒃ ᐱᓇᓱᐊᕈᓯᐅᑉ ᐃᓗᐊᓂ?
ᑕᐃᑯᓐᖓᕋᒥᒡᓗ ᑭᓱᓕᕆᓂᐊᕐᓂᖏᓐᓂᑦ
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᒫᓐᓇ ᐱᑕᖃᖅᐸ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓂᓪᓕᐊᑎᒋᐊᕐᔪᑐᐃᓐᓇᕐᓗᒍ ᑖᒃᑯᐊ
ᐊᒃᓱᕈᕐᓇᕐᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ
ᐃᓂᑭᓗᐊᕐᒪᑦ. ᐃᓐᓇᑐᖃᐃᑦ ᖃᐃᑎᑕᐅᖃᑦᑕᖅᑐᑦ
ᐃᑲᔪᖅᑎᑕᐅᓪᓗᑎᒃ. ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐃᓐᓇᐅᓕᕐᒪᑕ, ᐃᓚᖏᑦ ᓄᑲᖅᖠᐅᒐᓗᐊᑦ ᐅᕙᓐᓂᒃ,
ᐃᓐᓇᐃᓂᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᒐᑦᑎᒍᑦ ᐃᑲᔪᖃᑦᑕᖅᖢᑎᒃ,
ᐃᓅᓯᓕᕆᖃᑦᑕᖅᖢᑎᒡᓗ ᑲᒪᓪᓗᑎᒡᓗ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ.
ᑭᓯᐊᓂᓕ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᑕᐃᒪᓐᓇᐃᖃᑦᑕᖅᑑᒐᓗᐊᑦ.
ᑭᓯᐊᓂ ᒥᔅᑕ ᑎᕈᐊ ᑭᐅᑎᓐᓂᐊᖅᑕᕋ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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We do have an elder on staff at BCC. The
program is called Tuqqavik. So this is an
elder, it’s one-on-one counselling, open
to all inmates at BCC. The BCC elders
use the guiding principles of IQ during
the counselling session. So that is one.
It’s permanent. Additionally, we have
people sporadically coming into BCC.
We would have more, but for some
reason, BCC is not a very good place to
go, so we have a hard time finding elders
to come into BCC.
On top of that, when we talk about the
Inuit Cultural Skills Program, we have
two of our people that are heading this
program that have been with us for 25 or
30 years. They are elders themselves.
Trust me, they wouldn’t let us get away
without putting their input on a regular
basis and we rely on them often for
advice. When we have no programs
starting, we go to them and talk to them.
We involve them fully into our day-today duties. Thank you, Mr. Chairman.

ᐃᓐᓇᑐᖃᕐᒥᒃ, ᐃᓛᒃ ᐃᓐᓇᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. ᑐᑦᑕᕐᕕᒃ, ᐃᓐᓇᖅ ᑖᓐᓇ
ᐃᓅᓯᓕᕆᖃᑦᑕᖅᑐᖅ ᐊᑕᐅᓯᐅᓈᖅᑎᖃᑦᑕᖅᖢᓂᒋᑦ
ᐃᓄᐃᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. ᐃᓐᓇᖅ ᑖᓐᓇ
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᓪᓗ,
ᐃᓅᓯᓕᕆᔨᐅᓪᓗᓂᓗ. ᑖᓐᓇ ᑕᕝᕙ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᖅᑎᕗᑦ. ᐅᐸᒍᑎᑦᑕᖅᑐᓪᓗ
ᐱᖃᑦᑕᕐᒥᖕᒪᑕ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐱᐅᓗᐊᕌᓗᓐᖏᒻᒪᑦ.
ᐃᓐᓇᐃᑦ ᑕᐃᒃᑯᓐᖓᖅᑕᓗᐊᓐᖏᓐᓂᖅᓴᐅᔪᑦ.

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᒥᔪᒍᑦ.
ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᐃᓅᒃ ᑲᒪᔫᒃ ᑖᒃᑯᓂᖓ ᐊᕐᕌᒍ 25-30-ᓄᑦ
ᐃᓐᓇᐃᑦ, ᐃᓐᓇᐅᓕᖅᑑᒃᑕᐅᖅ.
ᑐᓴᕐᕕᒋᒋᐊᖏᓐᓇᐅᔭᖅᑕᕗᑦ, ᑕᑎᒌᓐᓇᐅᔭᖅᖢᑎᒍᓪᓗ
ᐱᓕᕆᐊᒃᓴᖃᕈᓐᓃᕌᖓᑕ ᐊᐅᓪᓚᐅᔾᔨᔪᓂᒃ
ᐃᓚᐅᑎᑕᐅᖏᓐᓇᐅᔭᖅᑑᒃ ᑖᒃᑯᐊ, ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓂ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I’m sure others can ask
questions in regard to that. Moving on to
another topic, in paragraph 12, although I
won’t be reading the paragraph, it talks
about the Baffin Correctional Centre. The
report states that the facility is quite
dilapidated and broken down. There is
the presence of mould, non-compliance
with the National Fire Code, and holes in
the walls. The report does not look too
good.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖄ ᑖᓐᓇ ᐊᓯᓐᓄᑦ
ᐊᐱᖅᓲᑕᐅᔪᒪᓐᓂᖅᐸᑦ ᐊᐱᖅᑯᑕᐅᒃᑲᓐᓂᕐᓂᐊᕐᒪᑦ.
ᐊᓯᐊᓄᐊᑲᐃᓐᓇᕐᓚᖓᐃᑦ. ᐅᓇ ᑎᑎᕋᖅᓯᒪᔪᓂ 12,
ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑦ ᐅᖃᓕᒫᖏᒃᑲᓗᐊᕐᓗᒍ. ᑕᐃᓐᓇ
ᐱᓗᐊᖅᑐᒥ ᐃᑲᔪᖅᑕᐅᕕᐅᓂᕋᖃᑦᑕᖅᑕᕋ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᒃ, ᐱᐅᓐᖏᑐᓪᓚᕆᐊᓗᖕᓂᒃ ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑕ
ᐅᑯᐊ, ᑭᓱᑐᐃᓐᓇᐃᑦ ᓱᕋᒃᑎᓯᒪᔪᑦ ᐊᒻᒪᓗ
ᐅᖁᐊᓘᓕᓚᐅᕐᓂᖓᓂᑦ ᐅᖃᐅᓯᖃᑦᑕᖅᐳᖅ.
ᐊᖕᒪᔪᓪᓗᒎᖅ ᓇᓂᑐᐃᓐᓇᖅ
ᐱᐅᓐᖏᑦᑐᓪᓚᕆᐊᓘᓂᖓᓂᑦ ᐅᓇ ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑦ.

Rather than giving me a long response,
I’m sure you can give me a lengthy
response, but if you can reply. How did
we arrive to this situation? How come
they did not fix the holes in the walls?

ᑭᐅᔭᒃᓴᐅᓐᓂᖅᐸᑦ ᐅᓐᓃᑦ
ᐅᓂᒃᑳᕆᔅᓲᔮᓗᓐᖏᒃᑲᓗᐊᕐᓗᒍ,
ᐅᓂᒃᑳᕆᓲᔮᓗᒐᒃᓴᐅᔪᒃᓴᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᑭᐅᔭᒃᓴᐅᓐᓂᖅᐸᑦ. ᖃᓄᕐᖑᓇ ᑕᐃᒪᐃᑦᑐᓐᖑᖅᑐᖅ?
ᖃᓄᐃᒻᒪᑦ ᓲᕐᓗ ᐊᑭᖓᒥ ᐊᖕᒪᖅᑐᖃᖅᐸᑦ
ᓴᓇᔭᐅᑲᐅᑎᒋᖃᑦᑕᓚᐅᓐᖏᓚᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖁᕐᒥᑦ
ᖃᐅᔨᔪᖃᖅᐸᑦ ᐱᓕᕆᐊᖑᓪᓗᓂ,
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How come when they found mould, they
didn’t work on it right away? Why wait
until the facility is totally dilapidated to
work on it? How come they did not work
on them as they broke prior to the facility
becoming that way? Thank you.

ᖃᓄᐃᒻᒪᑦ ᐃᒻᒪᓐᓇᕐᓘᑎᐊᓗᓐᖑᕐᒪᑦ ᑭᓯᐊᓂ, ᓲᕐᓗ
ᐱᓕᕆᐊᕆᔭᐅᓇᓱᓕᑕᐃᓐᓇᖅᐸ? ᖃᓄᐃᒻᒪᒻᒪᑯᐊ
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᖏᓐᓇᓚᐅᓐᖏᓚᑦ
ᐃᒪᐃᑦᑐᕐᓘᑎᐊᓗᓐᖑᓚᐅᓐᖏᓐᓂᖓᓂ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Unfortunately, the
situation that we have now with BCC is
complex. It’s historic and it’s complex.
The core problem is that we do not have a
core facility for maximum-security
inmates. The territory has addressed lowrisk issues. We have built two major
facilities, Rankin Inlet and Makigiarvik,
but we have not addressed the core
facility that was never intended for
maximum security. In a nutshell, that’s
the problem.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ, ᒫᓐᓇᐅᔪᖅ ᐋᖅᑭᒃᓯᒪᓂᕆᓕᖅᑕᖓ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐱᔭᕐᓂᖏᒻᒪᑦ. ᑕᐃᔅᓱᒪᓐᖓᑐᖃᕐᓗ
ᑕᐃᒪᐃᓕᓯᒪᓪᓗᓂ, ᐱᔭᕐᓂᖏᖦᖢᓂᓗ.
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓚᕆᖓ ᐊᐅᓚᑦᑎᕕᖕᒥᑦ
ᐱᑕᖃᓐᖏᒻᒪᑦ ᐊᓄᓪᓚᒃᓰᕕᒃᑕᖃᓐᖏᒻᒪᑦ
ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᖕᒥᑦ. ᓄᓇᕗᑦ ᑭᐅᓯᒪᔫᒐᓗᐊᖅ
ᐅᐊᑦᑎᔭᕆᐊᖃᐃᓐᓇᖏᑦᑐᓂᒃ, ᐃᓱᒪᒃᓱᕐᓂᖅᓴᓂᒃ
ᐊᓄᓪᓚᒃᓰᕕᖃᖅᖢᑎᒃ ᑲᖏᖅᖠᓂᕐᒥ ᒪᑭᒋᐊᕐᕕᖕᒥ.
ᑭᐅᓚᐅᓐᖏᓐᓇᑦᑎᒍᑦ ᓱᓕ ᑕᐃᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓄᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ
ᐊᑐᖅᑐᒃᓴᐅᓚᐅᓐᖏᒃᑲᓗᐊᕐᒪᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒧᑦ
ᐊᑐᖅᑕᐅᓕᕐᒪᑦ.

In terms of fixing the various problems,
we work with Community and
Government Services on a daily basis to
fix the holes in the plywood and we’re
now addressing the mould issue that we
have identified. We have addressed the
fire drill issue. We are addressing each
one of these issues.

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᓕᖕᓄᑦ
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐱᓕᕆᕕᖓ
ᖃᐅᑕᒫᑦᑎᐊᖅ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᐊᑭᓐᓇᕐᒥ
ᐊᖕᒪᔪᐊᓗᐃᑦ ᓴᓇᔭᐅᖁᓪᓗᒋᑦ ᐅᖁᐃᓪᓗ
ᓴᓗᒻᒪᖅᓴᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ
ᐊᓂᓕᒻᒪᒃᓴᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᑲᐊᓪᓚᒃᑐᖃᓕᕌᖓ. ᑖᒃᑯᐊ
ᐊᑐᓂ ᑭᐅᓇᓱᒃᑕᕗᑦ, ᑭᓯᐊᓂ ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ.

A maximum-security facility should not
be made of plywood. It’s as simple as
that. As long as you’re dealing with
individuals with major perceived
behavioural issues, making them high
risk, a facility with plywood walls will
continually have holes in them and
continually, we will have to ask CGS to
come in and fix those holes and put
pieces up. Thank you, Mr. Chairman.

ᐊᓄᓪᓚᒃᓰᕖᑦ ᓲᕐᓗ ᐃᒪᓐᓇ ᕿᔪᕈᓗᖕᒥᑦ
ᓴᓇᓯᔭᒪᔭᕆᐊᖃᓐᖏᒻᒪᑕ. ᓵᓗᕿᒥᓂᕐᒥᓪᓗ
ᓯᒥᑦᑐᖅᓯᒪᓪᓗᑎᐅᓕᕐᒪᑕ ᐊᑦᑕᕐᓈᕿᒃᑲᓐᓂᓕᕐᒪᑕ.
ᐊᓄᓪᓚᒃᓰᕕᒃ ᑕᐃᒪᓐᓇ ᓵᓗᕿᓂᒃ ᐊᑭᓐᓂᖃᖅᑐᖅ.
ᑕᐃᒪᓐᓇ ᓴᓇᓯᒪᑎᓪᓗᒍ ᑐᒃᓯᕋᐃᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ
ᓄᓇᓕᖕᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ
ᐱᓕᕆᕕᖓᓐᓂᑦ ᓱᕋᒃᓯᒪᔪᓂᑦ
ᓴᓇᔭᖅᑐᐃᓐᓇᖃᑦᑕᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.
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Mr. Enook (interpretation): Thank you,
Mr. Chairman. That’s why I was asking
that question. Why did we wait so long to
work on the facility? For example, when
the work becomes too cumbersome, it
seems like the department is not working
on the facility. Why did you not maintain
the facility as it broke and fix the broken
walls? Why didn’t they fix the broken
walls right away? It seems like there was
a mould problem also in the facility.
Didn’t they try to clean the facility as
soon as they found out there was mould?
How come it was impossible to work on
the mould and to make sure that they
work on the holes? Thank you, Mr.
Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᐃᓛᒃ
ᐊᐱᖅᑯᑎᒋᕙᕋ. ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᓐᖑᕐᒪᑦ ᑭᓯᐊᓂ
ᐱᓕᕆᐊᕆᓇᓱᓕᑕᐃᓐᓇᖅᐱᓯᐅᒃ? ᓲᕐᓗ ᑭᓯᐊᓂ
ᐱᔭᕆᐊᑦᑐᖅᑐᐊᓘᖕᒪᑦ
ᐱᓕᕆᐊᕆᓇᓱᖅᑰᔨᓕᑕᐃᓐᓇᖅᖢᑎᒍᑦ. ᖃᓄᐃᒻᒪᑦ
ᐱᔭᕆᐊᑦᑐᓗᐊᕌᓗᓚᐅᓐᖏᓐᓂᖓᓂᒃ ᑕᒪᒃᑯᐊ
ᓱᕋᒃᑐᓪᓘᓐᓃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᖃᑦᑕᓚᐅᓐᖏᓚᑦ ᓲᕐᓗ
ᐱᕐᔪᐊᕌᓘᖃᑕᐅᕙᓚᑦᑎᖕᒪᑦ ᐅᖁᐊᓘᖃᑦᑕᓚᐅᕐᒪᒎᖅ.
ᖃᐅᔨᔭᐅᑐᐊᕋᒥ ᐱᓕᕆᐊᖑᓇᓱᓚᐅᓐᖏᒻᒫᑦ? ᖃᓄᐃᒻᒪᑦ
ᐱᓕᕆᐊᕆᔭᕆᐊᒃᓴᖓᓂᑦ ᑕᒪᒃᑯᐊ ᐊᔪᕐᓇᖃᑦᑕᓚᐅᖅᐸᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. As the Auditor General’s
report points out, over the years, the
Corrections Division has carried out
significant studies to address these issues
that are repeating over and over again
because we go back to the core problem,
which is the lack of a core facility for
maximum-security inmates. That’s the
core problem. As long as we’re housing
maximum-security inmates in a facility
that is inappropriate for that housing,
we’re going to continue to have
problems.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᓂᒃᑳᖓ ᒪᓕᒃᖢᒍ ᐊᕐᕌᒍᐃᑦ
ᐊᓂᒍᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔩᑦ ᐱᓕᕆᔩᑦ
ᐱᓕᕆᕕᖏᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᐃᕈᓘᔭᖃᑦᑕᖅᓯᒪᖕᒪᑕ
ᑭᐅᖁᓪᓗᒋᑦ ᐱᔾᔪᑎᖏᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ.
ᐅᖃᐅᓯᕇᓐᓇᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᐃᓐᓇᕐᒪᑕ. ᐊᓄᓪᓚᒃᓰᕕᖃᓐᖏᒻᒪᑕ
ᑕᐃᒃᑯᐊ ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ, ᐅᔾᔨᖅᓱᐃᓐᓇᕆᐊᓖᑦ.
ᑕᐃᒪᓐᓇ ᑕᐃᒃᑯᐊ ᐃᓂᖃᖅᑎᑕᐅᓯᒪᓕᕐᒪᑕ
ᐃᓂᒋᒋᐊᖃᓐᖏᑕᖏᓐᓄᑦ.
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᑕᐃᒪᓐᓇ.

Now, as individual problems have been
identified, we have addressed them, fire
drills, mould, those various pieces that
we’re identifying, and we work with
Community and Government Services to
address those problems, but they’re
repeating problems as opposed to getting
at the core issue, which is a facility that’s
old, dated, and inappropriate for the
housing of inmates. Those are the sort of

ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ
ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑭᐅᖃᑦᑕᖅᓯᒪᔭᕗᑦ
ᐊᓂᓕᒻᒪᒃᓴᕐᓂᖅ, ᐅᖁᐃᑦ ᓴᓗᒻᒪᖅᓴᖅᑕᐅᓂᖏᓪᓗ.
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᓕᖕᓄᑦ
ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓂᑦ ᐋᖅᑭᒃᑕᐅᖁᓪᓗᒍ.
ᑭᓯᐊᓂ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ
ᑕᐃᒪᓐᓇᐃᓕᐅᖏᓐᓇᖃᑦᑕᕐᒪᖔᑦ ᓴᖅᑮᓐᓇᖃᑦᑕᕐᒪᑕ
ᐱᔾᔪᑎᒋᔭᖓᓂᑦ ᑲᒪᒋᔭᐅᓐᖏᑦᑐᓂ ᐃᒡᓗ
ᐱᑐᖃᐅᓗᐊᓕᕐᒪᑦ. ᓈᒻᒪᖏᖦᖢᓂᓗ
ᐃᓂᒋᔭᐅᒋᐊᖃᓐᖏᒃᑲᓗᐊᖅᖢᓂᓗ ᐊᓄᓪᓚᖅᓯᖅᑕᐅᔪᓄᑦ
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challenges we’re dealing with here.
Thank you very much, Mr. Speaker.
Chairman: Thank you. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Now
that Deputy Minister Sanderson has
mentioned that there have been
significant studies, if not myself, one of
us will certainly be asking what those
significant studies ever did for the
amount of money that was spent, but
that’s for another section of the report.
(interpretation) Just to go back a bit. If I
understood you correctly, the facility was
not made to house high-risk inmates.
Maximum security, I’m not too sure how
you say that in Inuktitut. The Baffin
Correctional Centre was not made for the
higher risk inmates. Are you saying now
that this will not change? It will remain
that way because the facility was not
made for maximum-security or high-risk
inmates, if you’re trying to say that,
perhaps you have already provided a
response. I’m sorry if I’m not on that
page.

ᑕᐃᒃᑯᓄᖓ ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓄᑦ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪᓕ
ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᓵᓐᑐᓴᓐ ᐅᖃᖅᑲᐅᖕᒪᑦ,
ᖃᐅᔨᓴᖅᑕᐅᕈᓘᔭᖃᑦᑕᖅᓯᒪᖕᒪᒎᖅ. ᑖᓐᓇ
ᐊᐱᖅᓱᕐᓂᐊᕋᒃᑯ, ᑭᓲᖕᒪᖔᑕ ᖃᐅᔨᓴᕈᑏᑦ, ᑭᓱᓂᑦ
ᓴᖅᑭᑦᑎᓯᒪᓐᓂᖅᐸᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᕐᔪᐊᓚᐅᖅᖢᑎᒃ.
ᑖᒃᑯᐊ ᐊᓯᖏᓐᓂᑦ ᑮᓇᐅᔭᑦ, ᐃᓛᒃ
ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓂᐊᖅᖢᒍ.

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᑎᕐᕕᒋᓚᐅᑲᒡᓗᒍ ᑖᓐᓇ,
ᑐᑭᓯᑦᑎᐊᕈᒪ ᑕᐃᒃᑯᐊᒎᖅ, ᑕᐃᓐᓇᒎᖅ ᓴᓇᔭᐅᓯᒪᓐᖏᒻᒪᑦ
ᐊᓄᓪᓚᔅᓰᕕᖕᒦᑦᑕᕆᐊᖃᖅᑐᓄᑦ High Riskᖑᓂᕋᖅᑕᐅᖅᑰᖃᑦᑕᖅᑐᖅ, ᐃᓄᒃᑎᑐᓈᓯᑦ
ᑕᐃᔭᐅᓲᖑᖕᒪᖔᑕ ᖃᓄᖅ ᑖᓐᓇ high Risk (ᑐᓵᔨᑎᒎᑦ)
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᓐᓇᒎᖅ
ᑕᐃᒪᐃᑦᑐᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑦᑐᓄᑦ ᓴᓇᔭᐅᓯᒪᓐᖏᒻᒪᑕ
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐅᔪᓄᑦ. ᐅᖃᕋᓱᒃᐱᓰ
ᑕᐃᒪᐃᖏᓐᓇᐅᔭᕐᓂᐊᖅᑐᖅ ᓲᖃᐃᒻᒪ ᑕᐃᒪᐃᑦᑐᓄᑦ
ᓴᓇᔭᐅᓯᒪᓐᖏᒻᒪᑦ ᑕᐃᓐᓇ ᐃᒡᓗ? ᑕᐃᒪᓐᓇᓗ
ᐅᖃᕋᓱᒃᑯᔅᓯ ᐃᒻᒪᖃ ᐅᕙᓂ ᑭᐅᓯᒪᒐᓗᐊᖅᑐᓯ
ᒪᒃᐱᖅᓯᒪᓐᓂᖏᒃᑯᒃᑯ ᒪᒥᐊᑉᐳᖓ.

(interpretation ends) What’s the solution?
Is it (interpretation) that you have already
considered establishing or building a
high-risk facility or a maximum-security
facility? You said that this facility is not
being used for what it was built for.
Would you be making an all-steel,
maximum-security facility? I don’t know
if you can respond to my question. Thank
you, Mr. Chairman.

(ᑐᓵᔨᑎᒍᑦ) ᖃᓄᕐᓕ ᑕᐃᒪ? (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ)
ᑕᐃᒪᐃᑦᑐᓄᑦ ᐃᒡᓗᒋᔭᐅᔭᕆᐊᖃᖅᑐᒥᒃ ᓴᓇᓇᓱᒋᐊᒃᓴᖅ
ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᓕᖅᐱᓰ?
ᐃᒪᐃᖏᓐᓇᐅᔭᕐᓂᐊᖅᑐᐊᓘᓕᕐᒪᑦ ᑕᐃᓐᓇ? ᐅᖃᕋᕕᑦ
ᑕᐃᒪᐃᖏᓐᓇᐅᔭᕐᒪᒡᒎᖅ.
ᑕᐃᒪᐃᖏᓐᓇᐅᔭᕐᓂᐊᖅᑐᕐᖏᓐᓈ? ᑭᓱᒥᒡᓕ
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᖃᖅᐸ? ᐊᓯᐊᓂᒃ ᑕᐃᒪᐃᑦᑐᐃᓐᓇᕐᓄᑦ
ᐃᒡᓗ ᓴᕕᕋᔭᐃᓐᓇᐅᓗᓂᖃᐃ ᐃᓗᐊᖓᐃᑦ? ᐋᒪᐃᑦ.
ᑭᐅᔭᒃᓴᐅᓐᓂᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Thank you for your

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ
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question. I think the Auditor General’s
report and our own knowledge about the
need for a core facility to house
maximum, high-risk inmates in Nunavut
has been identified. Indeed, the report of
the Auditor General has been helpful to
identify that that is an ongoing need.
Now, we heard Mr. Stewart earlier
explain that there are several steps that
we have to go through to be able to
address this core problem, the core
problem of a lack of a facility for highrisk inmates. There is preplanning,
planning, and design phase, but
ultimately, as the Auditor General has
pointed out, it will require a significant
infusion of funds. There was a figure
tossed out earlier today, but we have to
give the decision-makers the options to
address this problem and that’s the
process we’re into right now.
The decision-makers, for that amount of
money we’re talking about, are not… .
I’m not the decision-maker. We can
recommend and build up options and
provide them to the decision-makers, but
ultimately the Minister has to be
comfortable with the options that we’re
putting forward and then he has to make
his recommendations to cabinet. Cabinet
has to make a decision about what they
will approve, and then ultimately it’s the
Legislative Assembly that must approve
the appropriation of a significant infusion
of funds to build such a facility.
While we can be dedicated and
committed to working with our inmates
to ensure a safe environment for them,
we alone cannot make the decision to
build or renovate BCC or to build a
facility that is appropriate for high-risk
offenders. Thank you very much, Mr.
Speaker.

ᐊᐱᕆᒐᕕᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᑦ
ᐃᓱᒪᒋᓪᓗᒍ ᐊᒻᒪᓗ ᐅᕙᒍᑦ ᖃᐅᔨᒪᓂᕆᔭᕗᑦ
ᐊᓄᓪᓚᒃᓰᕕᖃᕆᐊᖃᕋᑦᑕ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ
ᐅᓗᕆᐊᓇᕐᓂᖅᓴᓄᑦ ᐱᕋᔭᒃᓯᒪᔪᓄᑦ ᓄᓇᕗᒻᒥ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᕇᖅᑑᒐᓗᐊᖅ. ᐅᓂᒃᑳᖓᓂᒃ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐃᑲᔪᖅᓯᓯᒪᖕᒪᑕ ᑖᒃᑯᓂᖓ.

ᑐᓴᖅᑲᐅᒐᑦᑎᒍᑦ ᒥᔅᑕ ᓯᑑᐊᑦ ᐅᓂᒃᑳᖅᑎᓪᓗᒍ
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᖅᑯᑏᑦ
ᑭᐅᓇᓱᒍᑎᐅᖃᑦᑕᓂᐊᖅᑐᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓄᑦ.
ᐊᓄᓪᓚᒃᓰᕕᒃᑕᖃᓐᖏᒻᒪᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ
ᑎᒍᔭᐅᖅᑲᔪᓄᑦ. ᓯᕗᕐᖓᒍᑦ ᖃᐅᔨᓴᐃᓂᖅ
ᐸᕐᓇᐃᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ. ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ
ᐅᖃᖅᑲᐅᖕᒪᑦ ᑮᓇᐅᔭᕐᔪᐊᓂᒃ ᐊᑐᕆᐊᖃᕋᔭᖅᑐᑦ ᐃᒻᒪᖃ
ᐅᐊᑦᑎᐊᖅ ᑮᓇᐅᔭᐃᑦ ᖃᑦᑎᕌᕋᔭᕐᒪᖔᑕ
ᑕᐃᔭᐅᖅᑲᐅᔫᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᐃᓱᒪᓕᐅᖅᑏᑦ ᑕᒪᒃᑯᐊ
ᓇᓖᕌᕈᑎᓂᒃ ᑐᓂᔭᕆᐊᖃᕋᑦᑎᒍᑦ ᑭᐅᖁᓪᓗᒋᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᑦ. ᑕᕝᕙ ᒫᓐᓇ ᐱᓕᕆᔭᐅᕗᖅ.

ᐃᓱᒪᓕᐅᖅᑎᐅᔪᐃᑦ ᑮᓇᐅᔭᖅᑖᕆᓂᐊᖅᑕᖓᓂᒃ ᑖᒃᑯᐊ,
ᐃᓱᒪᓕᐅᖅᑎᐅᖏᓐᓇᕐᒪᓪᓕ
ᐊᑐᓕᖁᔭᓕᐅᑐᐃᓐᓇᕈᓐᓇᖅᑐᒍᑦ ᑐᓂᔭᐅᓗᑎᒡᓗ
ᐃᓱᒪᓕᐅᖅᑎᓄᑦ ᑲᑎᒪᔨᓄᑦ. ᒥᓂᔅᑕ ᓈᒻᒪᒃᓴᕆᐊᖃᕐᒪᑦ
ᓇᓖᕌᕈᑎᓂᒃ ᑐᓂᔭᑦᑎᓐᓂᒃ. ᑕᐃᓐᓇᑦᑕᐅᖅ
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᓂ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ
ᒥᓂᔅᑕᐃᓪᓗ ᑲᑎᒪᔨᖏᑦ ᐃᓱᒪᓕᐅᕆᐊᖃᖅᑐᑦ ᑭᓱᓂᒃ
ᐊᖏᖅᓯᒪᓂᐊᕐᒪᖔᕐᒥᒃ ᐊᒻᒪ ᑭᖑᓪᓕᖅᐹᒥ
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᐃᓱᒪᓕᐅᕐᓗᑎᑦ ᐊᖏᕐᓗᑎᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᓐᓂᒃ. ᑕᕝᕙ ᐅᓄᖅᑐᓂᒃ ᑮᓇᐅᔭᓂᒃ
ᐱᔭᕆᐊᖃᕋᔭᕐᒪᑕ ᓴᓇᓂᐊᕈᑎᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ
ᓇᔪᒐᒃᓴᐅᓂᐊᖅᑐᒥᒃ.

ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᕈᒪᔪᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓂᒃ ᐊᑦᑕᕐᓇᖏᑦᑐᒦᖁᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ
ᐃᓄᑑᓗᑕ ᐃᓱᒪᓕᐅᕈᓐᓇᖏᓐᓇᑦᑕ
ᐊᓄᓪᓚᔅᓰᕕᓕᐅᕐᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᓄᑖᕈᖅᑎᑦᑎᒋᐊᕐᓂᕐᒧᑦ ᐊᓄᓪᓚᔅᓰᕕᖕᒥᒃ ᑕᒪᒃᑯᓄᖓ
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓄᑦ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐅᖃᖅᑏ.
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Chairman: Thank you, Ms. Sanderson.
Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. As we keep talking about
the Baffin Correctional Centre and the
health and safety of the facility, we
hardly ever hear positive statements in
that regard. The report states that the
facility is not very good and that’s what
we hear. For that reason and as Deputy
Minister Sanderson stated, you can only
provide recommendations and options.
We keep saying that the facility is not up
to code. I’m sure that you provided
recommendations to the Minister already.
Thank you, Mr. Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᐅᖃᐅᓯᖃᐃᓐᓇᕋᑦᑕ, ᐱᓗᐊᖅᑐᒥᖃᐃ
ᐃᑲᔪᖅᑕᐅᕕᐅᓂᕋᖃᑦᑕᖅᑕᕗᑦ
ᐱᐅᓐᖏᑐᓪᓚᕆᐊᓘᓂᖓᓂᒃ ᐊᑦᑕᕐᓇᖅᑐᐊᓘᓂᖓᓂᒃ.
ᐱᐅᔪᒥᒃ ᑕᐃᑲᓐᖓᑦ ᑐᓴᕐᓇᖅᑐᖃᑦᑎᐊᕈᓐᓇᖏᒻᒪᑦ.
ᐅᑯᐊᓗ ᐅᓂᒃᑳᑦ ᐊᒃᓱᓪᓚᕆᐊᓗᒃ ᐱᐅᓐᖏᓐᓂᕋᐃᓯᒪᖕᒪᑕ
ᐊᑦᑕᕐᓇᕐᓂᕋᐃᓪᓗᑎᒡᓗ ᑕᐃᔅᓱᒥᖓ ᐊᒻᒪᓗ
ᑕᐃᑲᓃᑦᑐᓯᒎᖅ ᐅᖃᖃᑦᑕᖅᖢᓯ ᑕᒪᑐᒥᖓ.
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐱᐅᖏᑦᑐᓪᓚᕆᐊᓘᓂᕋᖅᖢᓯᐅᒃ.
ᑕᐃᒪᐃᓐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐅᖃᖅᖢᑎᑦ ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᐊᖅ ᒥᔅ ᓵᓐᑐᓴᓐ ᐅᖃᖅᖢᑎᑦ
ᖃᓄᖅᑑᕈᑎᒃᓴᓂᒡᒎᖅ ᓇᓖᕌᕈᑎᒃᓴᓂᒡᓗ
ᑐᓂᓯᔪᓐᓇᑐᐃᓐᓇᕋᔅᓯ. ᐅᖃᐃᓐᓇᕋᑦᑕ, ᐅᖃᐃᓐᓇᕋᔅᓯ
ᐱᐅᖏᑦᑐᓪᓚᕆᐊᓘᖕᒪᑕᒎᖅ. ᓲᖃᐃᒻᒪᓖ
ᑐᓂᓯᓯᒪᖦᖤᓕᕋᔅᓰ ᖃᓄᖅᑑᕈᑎᒃᓴᐅᓂᐊᖅᑐᒧᑦ ᒥᓂᔅᑕᒧᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. As I have indicated
earlier, we are working with the
Department of Finance, the people that
deal with money. We are working with
the Department of Community and
Government Services, the department
that works with facilities and capital
planning, to develop options so that the
appropriate decision-makers can make
the appropriate decisions. Ultimately, it
has to be an appropriation approved by
the Legislative Assembly. We are
working with our colleagues across the
GN to develop those options and
recommendations. Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ
ᐱᓕᕆᖃᑎᖃᕋᑦᑕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ, ᑮᓇᐅᔭᓂᒃ
ᖃᐅᔨᓇᓱᒃᑎᓪᓗᑕ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ
ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓂᑦ. ᐱᓕᕆᖃᑎᖃᕐᒥᔪᒍᒃ ᐃᒡᓗᕐᔪᐊᓂᒃ
ᐸᕐᓇᐃᕙᓪᓕᐊᑎᓪᓗᑕ ᖃᓄᖅᑑᕈᑎᒃᓴᓂᒃ ᓈᒻᒪᓛᒥᒃ
ᐋᖅᑭᒃᓯᔪᓐᓇᖁᓪᓗᒋᑦ. ᑭᖑᓪᓕᖅᐹᖓᓂᒃ
ᐸᕐᓇᐃᔭᕆᐊᖃᖅᖢᑎᒃ ᑖᒃᑯᓂᖓ ᐱᓕᕆᖃᑎᖃᖅᑐᒍᑦ
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓂᒃ ᑕᒪᑐᒥᖓ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman (Mr. Sammurtok): Joe Enook,
go ahead.

ᐃᒃᓯᕙᐅᑕᖅ (ᓴᒻᒧᖅᑐᖅ)(ᑐᓵᔨᑎᒍᑦ): ᔫ ᐃᓄᒃ, ᐊᑏᒎᖅ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. We agree that the facility
is in a very bad condition. I would like to

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᖕᓇ
ᐱᐅᖏᑦᑐᓪᓚᕆᐊᓘᖕᒪᑦ ᐊᖏᖃᑎᒌᒃᑐᒍᑦ ᐊᒻᒪ
ᖃᐅᔨᒪᓇᓱᒍᓐᓇᖅᖢᖓ ᐃᓱᒪᖃᕋᓱᒍᓐᓇᖅᖢᖓᓗ
ᑐᐊᕕᕐᓇᓪᓚᕆᒃᑑᖅᑰᔨᓂᖓᓂᒃ.

99

say that it is urgent and everyone is
stating that it is in really bad condition.
Will you be giving this recommendation
soon because this is urgent? When will
you give it to the Minister? Thank you,
Mr. Chairman.
Chairman: Ms. Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. As the Auditor General has
pointed out, this isn’t a new problem.
This problem has been around for a long
time. We have a capital planner working
with CGS and with Finance to put the
appropriate options and
recommendations in the pipeline.

ᓲᖃᐃᖕᒪ ᐅᖃᐃᓐᓇᕋᔅᓯ ᐅᖃᐃᓐᓇᕋᑦᑕ ᑭᓱᓕᒫᑦ
ᐅᖃᖅᓯᒪᖕᒪᑕ, ᐱᐅᖏᑦᑐᓪᓚᕆᐊᓘᖕᒪᒡᒎᖅ. ᑖᓐᓇ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᖅ ᐱᓕᕆᐊᕆᔭᓯ ᖃᖓᑦᑎᐊᒃᑯᑦ
ᑐᓂᓂᐊᓕᕋᓗᐊᖅᐱᓯᐅᒃ? ᓲᖃᐃᒻᒪᑦ ᑐᐊᕕᕐᓇᓕᕐᒪᑦ,
ᐱᐅᖏᑦᑐᐊᓗᖕᓂᒃ ᐅᖃᐅᓯᖃᕋᑦᑕ, ᑐᐊᕕᐅᑎᒋᕕᓯᐅᒃ
ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᓯ ᐊᒻᒪᓗ ᖃᖓᒃᑯᑦ ᒥᓂᔅᑕᒧᑦ
ᑐᓂᓂᐊᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᓇᓗᓇᐃᖅᓯᖅᑲᐅᖕᒪᑕ ᑖᓐᓇ
ᓄᑖᖑᖏᒻᒪᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎ. ᐊᑯᓂᐊᓗᒃ
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓕᕐᒪᑦ ᐊᑭᑐᔫᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒃᓴᓂᒃ
ᐱᓕᕆᔨᖃᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ
ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᑐᓂᒃ
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᓪᓗ ᐊᑐᓕᖁᔨᔾᔪᑎ ᒥᒃᓵᓄᑦ.

I’m going to turn it to my colleague, Mr.
Stewart, who can identify the process that
we are required to go through to put the
options to the appropriate Ministers, the
three Ministers, the Minister of Justice,
the Minister of Finance, and the Minister
of Community and Government Services,
who then can put their proposals to
cabinet and then ultimately to the
Legislative Assembly. I’m going to turn
it to Mr. Stewart, who can give you a
sense of the timelines that we’re working
within. Thank you very much, Mr.
Chairman.

ᐱᓕᕆᖃᑎᒋᔭᕋ ᑭᐅᖁᓂᐊᕋᒃᑯᑦ ᒥᔅᑕ ᓯᑑᐊᑦ
ᓇᓗᓇᐃᖅᓯᓇᓱᒃᑎᓪᓗᒍ. ᖃᓄᖅᑑᕈᑎᒃᓴᐃᑦ ᐱᖓᓱᓄᑦ
ᒥᓂᔅᑕᓄᑦ ᑕᒪᑐᒥᖓ ᑲᒪᒋᔭᓕᖕᒧᐊᖅᑕᐅᓂᐊᖅᑐᓪᓗᒍ;
ᒥᓂᔅᑕ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒧᑦ; ᒥᓂᔅᑕ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ; ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᕼᐋᒻᓚᓕᕆᓂᕐᒧᑦ,
ᐋᖅᑭᒃᑕᐅᖁᔭᖏᑦ ᒥᓂᔅᑕᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓕᕐᓗᑎᒃ. ᒥᔅᑕ
ᓯᑑᐊᒨᕐᓂᐊᕋᒃᑯ ᐅᓂᒃᑳᕐᓂᐊᕐᒪᑦ ᐅᓪᓘᓂᐊᖅᑐᓂ
ᐱᓕᕆᔾᔪᑎᒋᓂᐊᖅᑕᑎᓐᓂ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
I think it’s important to reiterate that this
is not a new problem. The Auditor
General pointed out this problem, so did
the Office of the Correctional
Investigator, but what they weren’t to tell
us is how many beds we are going to
need, how many staff we are going to
need, and what type of programming
space should be available to those types
of things.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ
ᐅᖃᕆᐊᖃᖅᑰᖅᑐᒍᑦ ᑕᒪᓐᓇ ᓄᑖᖑᓐᖏᒻᒪᑕ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᖅ ᑭᓯᐊᓂ
ᐅᖃᐅᔾᔭᐅᔪᓐᓇᓚᐅᖏᑦᑐᒍᓪᓕ ᖃᔅᓯᓂᒃ
ᐃᒡᓕᖃᕆᐊᖃᕐᒪᖔᑕ, ᖃᔅᓯᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᒪᖔᑕ.
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That’s when the Department of Justice
had to utilize these outside consultants to
help us with our needs assessments.
Those are those assessment reports we
will talk about later. With those, we’re
able to see our projected numbers, where
we’re able to intelligently decide on a
design that does meet our needs, not just
for today but for 5, 10, 15, or 20 years
down the road, and then deciding which
one of those marks we should aim for
with potential for expansion and so on.
With that information, we’re able to put
together four different options, for
instance, to meet those needs. Those
options are all weighed out and evaluated
based on specific criteria and then
presented to the decision-makers. I’ll
leave it at that for now. Thank you, Mr.
Chairman.
Chairman: Mr. Enook.

ᑕᒪᒃᑯᓂᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᔭᕆᐊᖃᓕᖅᑐᑦ
ᑕᒪᒃᑯᓂᖓ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᑕ
ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ. ᑖᒃᑯᐊ ᖃᔅᓰᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ
ᒥᒃᓴᐅᓴᒍᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ. ᐱᔭᕆᐊᖃᖅᑕᕗᑦ
ᐅᓪᓗᒥᒧᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᐅᑭᐅᓄᑦ ᑕᓪᓕᒪᓄᑦ, ᖁᓕᓄᑦ,
15-ᓄᑦ, ᐊᕙᑎᓄᑦ. ᑕᐅᕗᖓ ᑐᕌᖓᔪᓂᒃ ᓲᕐᓗ
ᐊᖏᓪᓕᒋᐊᕆᐊᖃᓛᕐᓂᖅᐸᑦ.

ᑐᑭᓯᐊᕈᑎᒃᓴᐃᑦ ᑕᕝᕙᐅᑎᓪᓗᒋᑦ
ᑲᑎᑎᑦᑎᔪᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ ᓲᕐᓗ ᑖᒃᑯᐊ ᐱᔭᕆᐊᓖᑦ
ᓴᖅᑭᑎᑦᑐᒪᓪᓗᒋᑦ ᐊᒻᒪ ᖃᐅᔨᓴᕐᓗᒋᑦ. ᒪᓕᒋᐊᓖᑦ
ᒪᓕᒡᓗᒋᑦ, ᑐᓂᓗᒋᓪᓗ ᐃᓱᒪᓕᐅᖅᑎᓄᑦ. ᑖᓐᓇ ᑕᐃᒫᒃ
ᓴᖅᑭᓚᐅᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. First of all, I would like to
say that both of you mentioned that this
problem is not new and it has been a
problem for too long. (interpretation
ends) That’s exactly what we hear.
(interpretation) Here it states that it has
been a problem for over 20 years. Yes,
we realize that. I have been reading that
for a long time. That is why I’m asking
when you will submit options to the
Minister. Thank you, Mr. Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᕐᒥᖃᐃ
ᐅᖃᕐᓗᖓ, ᐅᖃᕋᑖᕋᔅᓯᒃ ᑕᒪᔅᓯᒃ, ᑖᓐᓇ
ᐃᓗᐊᓐᖏᓕᐅᕈᓄᑦ ᓄᑖᖑᖏᒻᒪᑦ. ᐊᒻᒪᓗ ᑕᐃᒫᒃ
ᑕᕝᕙᓃᔾᔪᑎᒋᕙᕗᑦ. ᑕᐃᒪᐃᔅᓲᔭᓗᐊᖅᑐᐊᓘᓕᕐᒪᑦ.
ᑎᑎᕋᖅᓯᒪᔪᖃᕐᒥᔪᖅ ᐅᕙᓂ, ᐊᕐᕌᒍᒡᒎᖅ 20 ᐅᖓᑖᓄᑦ
ᑕᒪᒃᑯᐊ ᐃᓗᐊᓐᖏᓗᐅᕈᑏᑦ ᖃᐅᔨᒪᔭᐅᓕᖅᑐᑦ.
ᖃᐅᔨᒪᔪᒍᑦ ᐅᖃᓕᒫᖃᑕᐅᔪᓐᓇᐸᔅᓯᐅᕐᒥᒐᒪ,
ᐃᓗᐊᓐᖏᓕᐊᕈᑎᔅᓲᔭᖅᑐᒻᒪᕆᐊᓘᖕᒪᑕ ᑖᒃᑯᐊ
ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᔪᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑕᕝᕙ
ᐊᐱᖅᓱᕋᓱᒃᐳᖓ. ᖃᖓ ᒥᓂᔅᑕᒧᑦ ᓇᓖᕌᕈᑎᒃᓴᖏᓐᓂᒃ
ᑐᓂᓯᓂᐊᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Speaker. Thank you for the question.
Again I’ll turn it to my colleague, who is
responsible for capital projects, to give us
a sense of the process and timelines that
we’re looking at for this round of

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᖃᕋᕕᑦ. ᑐᖏᓕᓐᓄᑦ
ᑭᐅᔭᐅᖁᓂᐊᕋᒃᑯ ᑖᓐᓇ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒍ
ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᑭᑐᔫᑎᓅᖓᔪᓂᑦ. ᑕᒪᓐᓇ
ᖃᐅᔨᓇᓱᖕᓂᐊᕐᓗᒍ ᖃᓄᖅ ᐊᐅᓚᓂᕆᕙᒃᑕᖏᑦ ᐊᒻᒪᓗ
ᖃᓄᑎᒌᓂᕆᖃᑦᑕᖅᑕᖏᓐᓂᑦ ᑖᔅᓱᒧᖓ
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recommendations. Thank you, Mr.
Chairman.

ᐊᑐᓕᖁᔭᐅᓯᒪᔪᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
Perhaps it would be helpful to talk a little
bit about timelines. At this point, the
Department of Justice has these options.
The decision to pick a certain option
hasn’t been made. However, these
options have been entered into the draft
of the five-year capital plan for the GN.
This draft is going through Finance and
CGS as a first draft and it won’t be until
June 1 that a final draft will be prepared,
which will be signed by the deputy and
the Minister of Department of Justice for
consideration at FMB for it to be
considered into the fall sitting of the
Legislative Assembly. Thank you, Mr.
Chairman.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᑲᔪᕈᑕᐅᒃᑲᓐᓂᕈᓇᕐᒥᔪᒥᒃ ᐅᖃᐅᓯᖃᖅᑳᕈᒪᔪᖓ
ᖃᓄᐃᑎᒌᕐᓂᕆᕙᒃᑕᖏᓐᓂᑦ. ᒫᓐᓇᐅᔪᒥᑦ ᐱᓕᕆᕕᐅᔪᑦ
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᓂᕈᐊᕈᓐᓇᖅᑯᑦ ᑖᒃᑯᓂᖓ.
ᐃᓱᒪᓕᐅᖅᑐᖃᓚᐅᓐᖏᓚᖅ ᓱᓕ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂᑦ,
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᓇᓖᕌᕋᔅᓴᐃᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓕᖅᑯᑦ
ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ ᐸᕐᓇᐅᑎᓕᐊᖑᔪᒥᑦ ᐊᑭᑐᔫᑎᓄᑦ
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑖᓐᓇ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ ᒫᓐᓇᐅᔪᒥᑦ
ᑮᓇᐅᔭᓕᕆᔨᒃᑰᓐᓅᖅᐸᓪᓕᐊᔪᖅ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑎᑯᓐᓄᑦ, ᓯᕗᓪᓕᖅᐹᖑᓗᓂ
ᑎᑎᕋᖅᑕᐅᓯᒪᓂᐊᕐᓗᓂ, ᐊᒻᒪᓗ ᑕᐃᑲᓂ ᔫᓂ 1ᖑᓕᖅᑲᑦ ᑭᖑᓪᓕᖅᐹᒥ ᑎᑎᕋᖅᑕᐅᔪᖅ
ᑲᒪᒋᔭᐅᓂᐊᖅᑯᖅ. ᐊᒻᒪᓗ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓗᓂ
ᑐᖏᓕᖓᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ, ᐊᒻᒪᓗ ᒥᓂᔅᑕᖓᓄᑦ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᓂᐊᕐᓗᑎᒃ
ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ,
ᐱᖃᓯᐅᔾᔭᖁᓯᒪᓂᐊᕐᓗᒍ ᐅᑭᐊᔅᓵᒃᑯᑦ ᑲᑎᒪᓕᕐᒥᑉᐸᑕ
ᒪᓕᒐᓕᐅᖅᑏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐋᑯᐊᖅ.

Mr. Akoak: Thank you, Mr. Chairman.
My question is to the department. We
have been talking about reoffenders when
they reoffend and go back and forth to
jail a few times and then they get sent
back to the communities.

ᐋᑯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒐᓕ ᑖᒃᑯᓄᖓ ᒪᓕᒐᓕᕆᔨᓄᑦ, ᑕᐃᒃᑯᐊ
ᐅᑎᖅᑕᖃᑦᑕᖅᑐᐃᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᕋᑖᕋᑦᑎᒍᑦ
ᐱᕋᔭᓕᖅᑭᓚᐅᖅᑐᑎᒃ ᐅᑎᖃᑦᑕᖅᑐᐃᑦ ᑎᒍᔭᐅᒪᕕᒻᒧᑦ
ᐊᑕᐅᓯᐊᕋᑎᒃ. ᓄᓇᓕᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᓲᖑᑦᑕᖅᑯᐃᑦ.

I haven’t heard of this ever happening,
but I’m just wondering if the department
has a plan if a person is not wanted back
into the community. Is there a plan in
place? I think it was mentioned that once
they leave your facility, you are no longer
in care of the person. You can correct me
if I’m wrong. Is there a plan in place if
that ever happens where an inmate is not
wanted back into the community? What
do you do? Is there a plan in place?
Thank you, Mr. Chairman.

ᑐᓴᓚᐅᖅᓯᒪᓐᖏᑎᐊᖅᑕᕋᓗᐊᕋ ᑭᓯᐊᓂ
ᐊᐱᕆᒍᒪᑐᐃᓐᓇᖅᑐᖓ ᐸᕐᓇᐅᑎᖃᕐᒪᖔᔅᓯ. ᑕᐃᒪ
ᑭᓇᑐᐃᓐᓇᖅ ᓄᓇᒥᓄᑦ ᐅᑎᖁᔭᐅᓐᖏᑉᐸᑦ,
ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᕕᓰ? ᑖᓐᓇ
ᐅᖃᐅᓯᐅᕙᓪᓚᐃᖃᐅᒻᒪᓂᓛᒃ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᒪᕕᓐᓂ
ᐊᓂᒐᐃᒻᒪᑕ ᑲᒪᒋᒋᐊᖃᕈᓐᓃᓲᕆᒐᔅᓯᐅᒃ. ᐅᖃᑲᒻᒪᒃᑯᒪ
ᐅᖃᑦᑎᐊᓂᐊᖅᑯᑎᑦ. ᑕᐃᒪᐃᑦᑐᖃᑲᓪᓚᓂᖅᑲᑦ ᑕᐃᓐᓇ
ᑎᒍᔭᐅᖅᑲᔪᖅ ᓄᓇᓪᓚᕆᖓᓄᑦ ᐅᑎᖁᔭᐅᒍᓐᓃᕐᓗᓂ,
ᖃᓄᐃᓕᐅᖅᑕᒐᔭᖅᑲ? ᓱᔭᐅᒐᔭᖅᑲ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓵᓐᑐᓴᓐ.
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Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn the
question over to my director of
corrections to respond to your question.
Thank you, Mr. Chairman.
Chairman: Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
In the instance where an individual is not
welcome to the community anymore,
realistically, unless ordered by the court,
every citizen can be released wherever
they want. In fact, if they are released and
they are from Iqaluit and they want to be
released in Rankin Inlet or wherever, we
have no legal means to say, “You cannot
be there.” With that said, part of our
release plan is actually to contact the
community, to contact the family, and to
contact all the organizations in these
communities to see if we can work it out.
We work with the inmates as well.
More than likely, if the inmate is not
welcome in that community, he probably
is not going to want to go to that
community either, so we work with the
inmate to see where we can release them.
“Do you have a place to stay? Is there
support for you? Is there work for you?”
Through the halfway house, we will help
them find work and stuff like that, but
realistically, if the community doesn’t
want them and the inmate doesn’t want to
go back, then we won’t release them back
to those communities. Thank you, Mr.
Chairman.
Chairman: Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. My question is for the Office
of the Auditor General. I will refer back
to paragraph 13, seeing that we’re on

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎ ᑖᓐᓇ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᑎᒍᔭᐅᒪᕕᓐᓄᑦ
ᑐᓂᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍᓕ ᑎᒍᔭᐅᒪᔪᖅ
ᑐᓐᖓᓱᒃᑎᑕᐅᒍᓐᓃᖅᑲᑦ ᓄᓇᒥᓄᑦ, ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ
ᐅᖃᐅᔾᔭᐅᓯᒪᓐᖏᑐᐊᖅᑲᑕ ᓇᒧᑐᐃᓐᓇᖅ
ᐊᐅᓪᓛᕈᓐᓇᕐᖓᑕ. ᐃᖃᓗᒻᒥᐅᑕᐅᑉᐸᑕ ᑲᖏᖅᖠᓂᕐᒧᑦ
ᐊᓂᑎᑕᐅᒍᒪᔪᑦ ᐃᓱᒪᖅᓱᖅᑐᑦ.
ᑕᐃᒪᐃᒋᐊᖃᓐᖏᑦᑐᑏᓚᒍᓇᓐᖏᑕᕗᑦ. ᑭᓯᐊᓂᓕ
ᓄᓇᓕᓐᓂ ᖃᐅᔨᒃᑲᐃᓲᖑᔪᑦ ᐃᓚᖏᓐᓂ
ᖃᐅᔨᒃᑲᐃᓲᖑᔪᒍᑦ ᓄᓇᓕᓐᓂᓪᓗ ᑎᒥᐅᔪᓂᒃ
ᑕᐃᒪᐃᑦᑎᒍᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑦᑎᒍᑦ ᐊᒻᒪᓗ ᑖᓐᓇ
ᑎᒍᔭᐅᒪᔪᖅ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᑐᒍ.

ᑕᐃᓐᓇᓕ ᑐᓐᖓᓱᑦᑎᑕᐅᓐᖏᑉᐸᑦ
ᐅᑎᕈᒪᒐᔭᖅᑐᓴᐅᓐᖏᒻᒪᑦ ᑐᓐᖓᓱᑦᑎᑕᐅᓐᖏᕕᒥᓄᑦ.
ᑕᐃᒪᓕ ᓇᒧᑦ ᐊᓂᑎᒍᓐᓇᕐᒪᖔᑦᑎᒍᑦ
ᐋᖅᑭᖃᑎᒋᒐᓱᓕᓲᕗᑦ ᑕᐃᑲᓂ ᐊᓂᕕᒋᓂᐊᖅᑕᖓᓂᓗ
ᐃᑲᔪᖅᓰᔨᔅᓴᖃᕋᓗᐊᕐᒪᖔᖅ. ᖃᐅᔨᓲᖑᓪᓗᑕ
ᐊᖏᕐᕋᖅᓴᖃᕐᓂᐊᕐᒪᖔᓪᓗ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕᖃᓛᕐᒪᖔᖅ. ᑕᐃᒪᓕ ᓄᓇᖓ
ᐅᑎᖁᔨᒍᓐᓃᖅᑲᑦ ᐅᑎᕈᒪᒍᓐᓃᖃᓪᓗ ᓄᓇᖓᓄᑦ
ᐅᑎᖅᑎᔾᔮᖏᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒐ ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓃᖔᖅᑐᓄᑦ.
ᑕᐃᓐᓇ 13 ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᑕᐃᒃᑯᐊ ᑲᑎᓐᖓᐅᖅᑐᐃᑦ
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paragraphs 12 to 14. In paragraph 13, as I
have had the opportunity of asking a
number of questions to the department,
and seeing that on a number of your
recommendations, case management is
essential.

ᑕᒫᓂ 12-13 ᐅᖃᐅᓯᕆᖃᑦᑕᕋᑦᑎᒍᑦ. ᑕᕝᕙᓂ 13-ᖓᓂ
ᑲᑎᓐᖓᐅᖅᑐᓂᒃ ᐊᐱᖅᓱᖃᑦᑕᕈᓐᓇᖅᑲᐅᒐᒪ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. ᑕᐃᒪ ᑕᕝᕙᓂ
ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᔅᓯᓐᓂ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ
ᑎᒍᔭᐅᖅᑲᔪᓂᒃ ᐊᐅᓚᑕᐅᒍᑎᒋᓂᐊᖅᑕᖏᓐᓂ
ᐋᖅᑭᑦᑎᕆᓂᖅ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ.

At the same time, we ask people from
these remote communities or whatnot,
and seeing that inmates, when we
consider rehabilitation and reintegration,
during the course of your audit and
taking into consideration the capacity and
occupancy of all the facilities that you did
an audit, my question to the Office of the
Auditor General is: when you did the
audit on case files, how many of the case
files were there that were labelled
“dangerous offenders”? Thank you, Mr.
Chairman.

ᑕᐃᒃᑯᐊᓗ ᓄᓇᓕᕋᓛᕐᓃᖔᖅᑐᐃᑦ
ᑎᒍᔭᐅᖃᑦᑕᓲᖑᒻᒥᒻᒪᑕ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ
ᐱᕋᔭᐅᒍᓐᓃᖅᑎᑕᐅᒐᓱᐊᕐᓂᖓᓂ ᐊᒻᒪ ᓄᓇᖓᓄᑦ
ᐅᑎᖅᑎᑕᐅᒐᓱᐊᕐᓂᖓᓂ ᐊᒻᒪ ᐃᓄᖃᕈᓐᓇᕐᓂᖏᓪᓗ
ᐃᑲᔪᕈᓐᓇᕐᓂᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ ᖃᐅᔨᓴᖅᑕᒥᓂᖅᓯ
ᐃᑲᔪᖅᑕᐅᕖᑦ. ᐊᐱᖅᑯᑎᒐᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ
ᖃᐅᔨᓴᕋᔅᓯᐅᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕋᔅᓯᐅᒃ ᐸᐃᑉᐹᖏᑦ
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᑎᒍᔭᐅᒪᔪᓕᕆᔪᐃᑦ. ᖃᑦᑎᑦ
ᑕᐃᒃᑯᐊ ᐊᓕᓚᔪᐃᑦ ᐸᐃᑉᐹᑦ ᑎᑎᖅᑲᐅᓯᒪᔪᖃᕐᓂᖅᑳᑦ
ᐅᓇ ᐅᓗᕆᐊᓇᖅᑐᖅ ᑎᒍᔭᐅᒪᔪᖅ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman (Mr. Hickes): Thank you. Mr.
Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ
ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. There were no files that the
team looked at that were labelled
“dangerous offenders.” Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Berthelette.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. When you look at all the
current correctional facilities in Nunavut
and all the inmates, they do not attain the
“dangerous offender” labels as opposed
to federal inmates. Thank you, Mr.
Chairman.
Chairman: Are you directing that to the
Office of the Auditor General still? Mr.
Berthelette.
Mr. Berthelette: Thank you, Mr.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᕿᒥᕐᕈᐊᖅᑕᑦᑎᓐᓂ ᑕᐃᒪᐃᓕᖓᔪᖃᓚᐅᓐᖏᑦᑐᖅ. ᐅᓇ
ᐊᑦᑕᓇᖅᑐᖅ ᐅᓗᕆᐊᓇᖅᑐᖅ ᑎᒍᔭᐅᒪᔪᖅ
ᑕᐃᒪᐃᓕᖓᔪᖅᑕᖃᓚᐅᓐᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᒫᓐᓇ ᑎᒍᔭᐅᒪᕕᓕᒫᑦ ᕿᒥᕐᕈᐊᖅᑐᒋᑦ ᐃᑲᔪᖅᑕᐅᕖᑦ
ᐃᓛᒃ ᑎᒍᔭᐅᒪᕖᑦ ᐊᒻᒪ ᑎᒍᔭᐅᒪᔪᑦ ᑖᒃᑯᐊ
ᑎᑎᖅᑕᐅᓯᒪᔪᖃᓐᖏᑦᑐᑦ ᐊᑦᑕᓇᕐᓂᕋᖅᑕᐅᓪᓗᑎᒃ.
ᑕᐃᒃᑯᐊᓕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᑕᐃᒫᒃ
ᑕᐃᔭᐅᓂᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓄᑦ
ᓱᓕ ᐊᐱᕆᔪᑎᓇᐃᑦ? ᒥᔅᑕ ᐴᑎᓕᑦ.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
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Chairman. The labelling as a dangerous
inmate wasn’t a category that the team
saw when they were looking at the files.
The “dangerous inmate” is a legal
process which I think the department is
better placed to speak to in terms of how
it is that an inmate becomes categorized
as a dangerous inmate. It might be a
question that is better posed to our
colleagues with the department. Thank
you, Mr. Chairman.
Chairman: Thank you for that response.
Mr. Mikkungwak, do you want me to
direct that question to the department?
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. The designation of
dangerous offenders involves a very
rigorous legal process within the courts to
identify somebody that is so dangerous
because of the nature of the crimes that
likely he, but maybe it’s some she, has
committed so that the courts have
determined that this individual should not
be released back into the communities or
cities. It’s a very rigorous legal process
and there are provisions of the Criminal
Code that the courts have to follow to
have that designation. It’s highly
structured.
If an inmate has been found to be a
dangerous offender, they would be in a
federal penitentiary. I just checked with
my colleague, the director of corrections,
and we have nobody with that
designation in our facilities. Indeed, if we
had somebody of that nature, I don’t
think we would be able to house them
within Nunavut and we would be looking
for them to be housed elsewhere.
Dangerous offender is a very serious
matter, indeed. Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐊᑦᑕᓇᕐᓂᕋᐃᔪᖅ ᐊᑦᑏᓂᖏᓛᖅ
ᐊᑦᑕᓇᕐᓂᕋᐃᓪᓗᑎᑦ ᑕᑯᓚᐅᓐᖏᓇᑦᑎᒍᑦ. ᑖᒃᑯᐊ
ᐊᑦᑕᓇᕐᓂᕋᖅᑕᐃᑦ ᐊᓯᒥᓄᑦ ᒪᓕᒐᖅᑎᒍᑦ
ᑕᐃᔭᐅᒋᐊᖃᓲᖑᒻᒥᒻᒪᑕ ᑕᐃᒪᐃᑦᑑᓂᕋᖅᑕᐅᓪᓗᑎᑦ.
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᒍᕕᒋᖅᑲᐃ ᖃᓄᖅ
ᑕᐃᔭᐅᓯᒪᓕᕈᓐᓇᕐᒪᖔᑕ ᐊᑦᑕᓇᕐᓂᕋᖅᑕᐅᓗᑎᑦ
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ
ᐋᖅᑭᑦᑕᐅᕙᒻᒪᖔᑕ ᐊᐱᖅᑯᑎᒋᖔᕈᕕᐅᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᓴᖑᑎᒋᐊᖔᕐᓚᒍ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ? ᐄ. ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑕᐃᓯᓂᖅ ᐊᑦᑕᓇᕐᓂᕋᐃᓗᓂ ᑎᒍᔭᐅᒪᔪᒥᒃ ᐊᓯᒥᓄᑦ
ᐊᑦᑕᓇᕐᓂᕋᖅᑕᐅᓗᓂ ᒪᓕᒐᖅᑎᒍᑦ ᐋᖅᑭᑦᑕᐅᒋᐊᖃᓲᖅ
ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒍᑦ. ᐃᒫᒃ ᐃᓄᒃ
ᐅᓗᕆᐊᓇᖅᑐᕕᔾᔪᐊᕌᓘᓂᕋᖅᑕᐅᓕᕐᓗᓂ ᑕᑯᓐᓈᖅᑐᒍ
ᐱᕋᔭᓐᓂᒥᓂᖓ. ᐊᖑᑎᐅᑉ ᐊᕐᓇᐅᑉᐸᓪᓘᓐᓃᑦ
ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᑕᐃᔭᐅᓯᒪᓕᕐᓗᓂ
ᐊᓂᒋᐊᖃᖏᓐᓂᕋᖅᑕᐅᓗᓂ ᐃᓄᓐᓄᑦ ᓄᓇᒧᑦ
ᓄᓇᒋᔭᐅᔪᒧᑦ. ᒪᓕᒐᖅᑎᒍᑦ ᑖᓐᓇ ᐊᐅᓚᑕᐅᒋᐊᖃᓲᖅ
ᑲᓇᑕᒥᓗ ᐱᕋᔭᓐᓂᐅᔪᓐᓇᖅᑐᐃᑦ ᒪᓕᒐᖏᓐᓂᒃ
ᐊᑐᕆᐊᖃᓲᖑᓪᓗᑎᒃ, ᐋᖅᑭᑎᖅᑕᐅᑦᑎᐊᖅᓯᒪᒋᐊᖃᓲᖅ.

ᑎᒍᔭᐅᒪᔪᖅ ᑕᐃᒪ ᐊᑦᑕᓇᕐᓂᕋᖅᑕᐅᓕᖅᓯᒪᑉᐸᑦ,
ᒐᕙᒪᑐᖃᒃᑯᑦ ᑎᒍᔭᐅᒪᕕᖓᓂᒃᑳᔭᖅᑐᖅ.
ᖃᐅᔨᒋᐊᕋᑖᕐᒥᒐᒪ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ,
ᑕᐃᒪᐃᑦᑐᒥᒃ ᑕᐃᔭᐅᓂᓕᒻᒥᒃ. ᑎᒍᒥᐊᖏᑦᑐᒍᑦ ᐊᒻᒪ
ᑕᐃᒪᑦᑐᒥᒃ ᑎᒍᒥᐊᕈᓐᓇᕋᔭᖅᑑᔮᖏᑦᑐᑦ ᓄᓇᕘᒥ
ᐊᓯᐊᓂᖔᖅ. ᑭᓯᐊᓂ ᐃᓂᖃᖅᑎᒋᐊᖃᕋᔭᖅᑕᕗᑦ.
ᐊᑦᑕᓇᕐᓂᕋᖅᑕᐃᑦ ᐅᓗᕆᐊᓇᕐᓂᕋᖅᑕᐃᑦ ᐹᓂ
ᖁᕝᕙᓯᑦᑐᕕᔾᔪᐊᕌᓗᒻᒦᒻᒪᑕ ᑲᒪᒋᔭᐅᒋᐊᖃᕐᓂᖏᑦ.
ᖁᔭᓐᓇᒦᒃ.
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Chairman: Thank you for that response.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᒪᑐᒥᖓ
ᑭᐅᒐᕕᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I’ll ask the question here to
the Office of the Auditor General. When
you look at paragraph 13, the entire
paragraph, and when you guys did your
audit, rehabilitation and reintegration is
very essential in the community people’s
perspective and in our opinion. My
question here is: there are inmates that
are serving federal time, two years or
longer, and I’m presuming their case
management for rehabilitation and
reintegration is very structured, seeing
that they’re in federal penitentiary as
opposed to the inmates that are serving
their sentences in any of the
infrastructure or facilities in Nunavut,
would there be a drastic difference in the
rehabilitation and reintegration structure
or case management documentation?
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᔅᓯᕙᐅᑖᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᐱᕆᒃᑲᓐᓂᕐᓗᒋᑦ. ᑖᓐᓇ
ᑲᑎᓐᖓᐅᖅᑐᐃᑦ 13 ᑕᑯᒋᐊᕈᑦᑎᒍᑦ, ᑖᒃᑯᐊ
ᑎᑎᕋᖅᓯᒪᓂᓕᒫᖏᑦ. ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᓯ
ᑕᒪᓐᓇ ᐱᕋᔭᐅᒍᓐᓃᖅᑎᑦᑎᒐᓱᐊᕐᓂᖅ
ᐅᑎᖅᑎᑦᑎᒐᓱᐊᕐᓂᖅ ᓄᓇᓕᓐᓄᑦ ᐱᒻᒪᕆᐊᓘᒻᒪᒡᒎᖅ.
ᓄᓇᓕᓐᓃᖔᖅᑐᐃᑦ ᑕᑯᓐᓈᖅᑕᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ.
ᐊᐱᕆᔪᖓᓕ ᑕᐃᒪ ᑎᒍᔭᐅᒪᔪᖅᑕᖃᖓᑦ
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑎᒍᔭᐅᒪᔪᓂᒃ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ
ᐅᖓᑖᓄᑦ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ. ᑕᐃᒪᓕ ᑕᐃᒃᑯᐊ
ᐊᐅᓚᑕᐅᒍᑎᔅᓴᖏᑦ ᐸᕐᓇᐅᑎᒋᓯᒪᔭᖏᑦ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᖅᑎᑕᐅᒍᒫᕐᓂᐊᕐᓗᑎᒃ
ᐋᖅᑭᑎᑦᑎᐊᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᔪᔅᓴᐅᕗᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ
ᑎᒍᔭᐅᒪᕕᖏᓐᓃᒻᒪᑕ ᐊᒻᒪ ᓴᓂᓕᕆᓪᓗᒋᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᓄᓇᕗᒻᒥ, ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ
ᑎᒍᔭᐅᒪᕕᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ.
ᐊᔾᔨᒌᓐᖏᑦᑐᕕᔾᔪᐊᕌᓘᒐᔭᖅᑳᑦ
ᐱᕋᔭᐅᒍᓐᓃᖅᑎᑕᐅᒐᓱᐊᕐᓂᖏᑦ
ᐅᑎᖅᑎᑕᐅᒐᓱᐊᕐᓂᖏᑕ ᐋᖅᑭᑎᖅᓯᒪᓂᖏᑦ ᑖᒃᑯᐊᒃ
ᒪᕐᕉᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. As one of my questions
earlier, they did not take a look at any
inmates outside of the territory, but as the
Office of the Auditor General did a fairly
recent national review, they may have
some knowledge on comparables of
evaluation on the reintegration. Would
that be a fair question to ask you today,
Mr. Berthelette?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᐊᐱᕆᒐᒪ ᓄᓇᕘᑦ ᓯᓚᑖᓂᑦᑐᓂᒃ ᑎᒍᔭᐅᒪᔪᓂᒃ
ᕿᒥᕐᕈᐊᓂᖏᒻᒪᑕᒎᖅ. ᑖᒃᑯᐊᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑐᒃᑯᑦ
ᑲᓇᑕᓕᒫᒥ ᕿᒥᕐᕈᔪᒥᓂᐅᒐᓗᐊᕐᖓᑕ ᑖᔅᓱᒥᖓ
ᖃᐅᔨᒪᑐᐃᓐᓇᕆᐊᓖᑦ. ᖃᓄᕐᓕ
ᐅᑎᖅᑎᑦᑎᒐᓱᐊᓲᖑᒪᖔᑕᓕ ᑕᐅᓇᓂ ᓄᓇᒥᓄᑦ
ᑎᒍᔭᐅᒪᔪᓂᒃ. ᑭᐅᔪᓐᓇᖅᑭᐅᖅᑲᐃ?

Mr. Berthelette: Thank you, Mr.
Chairman. As I understand, that
particular question was not one that the
audit team looked at in the most recent
corrections services audit. I think it is fair
to say that the team did learn during the
course of the audit that case management
principles are used federally. It is the
basis upon which most penitentiaries,

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᓯᒪᔭᕋᓕ ᒪᓕᑦᑐᒍ ᒫᓐᓇᓕᓴᐅᓂᖅᐹᓂᒃ
ᑎᒍᔭᐅᒪᔪᓂᒃ ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᖃᐅᔨᒥᓃᑦ. ᑕᒪᓐᓇ
ᐃᓛᒃᑯᑦ ᐸᕐᓇᐅᓯᐅᕈᔾᔨᓂᖅ ᐊᐅᓚᑕᐅᓂᕆᓂᐊᖅᑕᖓᓂᑦ
ᑎᒍᔭᐅᒪᔫᑉ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ. ᒐᕙᒪᑐᖃᒃᑯᑦ
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most penal systems try to bring some
structure and some order to the
rehabilitation and ultimately the
reintegration of inmates back into
communities. While I can’t make a
comparison between the two, I think the
principle of using case management is
used both federally in the territories and
provincially. Thank you, Mr. Chairman.
Chairman: Thank you for that response.
I appreciate your candour. Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.
Chairman. I want to go back to the line of
question that Mr. Enook was asking
earlier to the department concerning the
shortfall of beds in correction facilities.
The department talked about preplanning
and design studies. Part of that process is
coming up with a class “X” figure for the
cost of such facilities. I wonder if the
department can update us today on what
the costs would be, what the class “X”
dollars are for the four options that they
talked about earlier. Thank you, Mr.
Chairman.

ᑎᒍᔭᐅᒪᕕᓕᒫᐸᓗᖏᓐᓂᒃ ᐋᖅᑭᑎᖅᓯᒪᔪᓂᑦ
ᐱᕋᔭᐅᒍᓐᓃᖅᑎᑕᐅᕙᓪᓕᐊᒍᑎᔅᓴᖏᓐᓂᒃ
ᐋᖅᑭᑦᑎᕆᓯᒪᓲᑦ ᓄᓇᖏᓐᓄᑦ ᐅᑎᓚᐅᖏᓐᓂᖏᓐᓂᑦ.
ᑖᒃᑯᐊᓕ ᓴᓂᓕᕇᑦᑎᓪᓗᒋᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓄᓇᕘᒥᓗ
ᑲᒪᓂᕆᕙᑦᑕᖏᑦ ᓄᓇᑦᑎᐊᕐᒥᓗ ᑲᓇᑕᐅᑉ
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓂᓪᓗ ᑕᐃᒪᐃᓕᖓᔪᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ.
ᖁᕕᐊᒋᕙᕋ ᐅᖃᑦᑎᐊᒻᒪᕆᑐᐃᓐᓇᕋᑖᕋᕕᑦ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᑎᕆᐊᕈᒪᔪᖓᓕ ᒥᔅᑕ ᐃᓄᒃ
ᐊᐱᖅᓱᕈᑎᒋᖅᑲᐅᔭᖏᓐᓄᑦ. ᑕᐃᒃᑯᐊ
ᓯᓂᕝᕕᑭᓗᐊᕐᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᑎᒍᔭᐅᒪᕖᑦ. ᑖᒃᑯᐊ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᓯᕗᓂᐊᒍᑦ ᐸᕐᓇᓂᕐᒥᒃ
ᑎᑎᕋᐅᔭᖅᑕᐅᓂᖓᑕᓗ ᖃᐅᔨᓴᖅᑕᐅᓂᖓᓂᒃ
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑲᐅᒻᒪᑕ. ᖃᑦᑎᕌᑦᑕᕋᔭᕐᒪᖔᑕ
ᑕᐃᒪᐃᑦᑐᑦ. ᑖᒃᑯᐊᓕ ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑭᓰ
ᖃᑦᑎᕌᕋᔭᕐᒪᖔᑦ. ᖃᑦᑎᕌᕋᔭᖅᑐᒋᒻᒪᖔᔅᓯᐅᒃ? ᑕᐃᒃᑯᐊ
ᑎᓴᒪᑦ ᓇᓖᕌᕋᔅᓴᐃᑦ ᐱᔭᐅᓂᐊᖅᑲᑕ ᓇᓕᐊᑐᐃᓐᓇᖅ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Rumbolt.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I think it would be
inappropriate for me to guess what those
figures would be because we haven’t
carried out all the costing and I don’t
want to tie the hands of the decisionmakers.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕕᔾᔪᐊᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ
ᐅᖃᐅᓯᕆᔭᐅᔭᕆᐊᖃᖅᐸᓪᓚᐃᓐᖏᑦᑐᖅ
ᓇᓪᓕᖅᑯᑎᒍᒪᓐᖏᓐᓇᒪ ᐊᒻᒪᓗ
ᖃᑦᑎᕌᕋᔭᓐᖑᐊᕐᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ
ᐱᔭᕇᖅᓯᓯᒪᓐᖏᓐᓇᑦᑕ. ᓇᓕᖅᑰᑖᕈᒪᑐᐃᓐᓇᖏᑦᑐᖓ
ᐃᓱᒪᓕᐅᖅᑎᓄᑦ ᑕᒪᓐᓇ ᐱᔭᕇᖅᑕᐅᓯᒪᓐᖏᑎᓪᓗᒍ.

I can say generally that it’s a significant
amount of money. We’re not talking
about a few thousand dollars or a few
million dollars; we’re talking about a
significant infusion of funds. From there,
we go, “Do we want the Cadillac model
or just a past-the-post model or

ᑭᓯᐊᓂ ᐅᓄᕐᓂᐊᖅᑐᑦ. ᖃᑦᑎᑦ ᑕᐅᓴᕈᓗᖕᓂᑦ
ᐅᖃᐅᓯᖃᓐᖏᑦᑐᒍᑦ. ᑕᐅᓴᓐᑎᑲᓴᑐᐃᓐᓇᐅᖏᑦᑐᑦ
ᒥᓕᐊᑲᓴᑐᐃᓐᓇᐅᖏᑦᑐᑦ, ᐅᓄᒃᑲᓐᓂᖅᑐᓂᑦ
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ. ᑕᕝᕙᓐᖓᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᖅᑳᕋᔭᖅᑐᒍᑦ
ᐱᐅᔪᐊᓘᓂᐊᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᒡᓗᕈᓗᑐᐃᓐᓇᐅᓂᐊᕐᒪᖔᑦ.
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something in between?” There is such a
range of figures.
I’m not in the position to give you a
specific figure, but it’s significant. When
you’re building a building of the nature
of a maximum-security centre or
renovating the Baffin Correctional Centre
so that it’s brought up to the necessary
standard to house the number of inmates
we’re thinking about over the lifespan of
the building, it will be significant. Thank
you, Mr. Chairman.
Chairman: Thank you. Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.
Chairman. In your talks earlier, you
talked about putting forward
recommendations and options for funding
such facilities to the Department of
Finance, FMB, and CGS. What options
did you put forward to these departments
to fund such a project? Thank you, Mr.
Chairman.

ᖃᔅᓯᑖᓚᑐᕋᔭᕐᓂᖓ ᓂᓪᓕᐅᑎᒋᔪᓐᓇᓐᖏᑕᕋ ᑭᓯᐊᓂ
ᐅᓄᖅᑐᐊᓘᓂᐊᖅᑐᑦ. ᑕᐃᒪᓐᓇ ᐅᐊᑦᑎᔭᐅᓪᓚᕆᒋᐊᓖᑦ
ᐃᓂᖃᖅᑎᑕᐅᓂᐊᖅᐸᑕ. ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒋᖃᓯᐅᑎᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᖃᑦᑎᓂᓪᓗ
ᐃᓄᖃᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦ ᐊᕐᕌᒍ ᓯᕗᓂᒃᓴᖅ ᑕᑯᓐᓇᕐᓗᒋᑦ.
ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᓂᐊᕐᕙᓗᒃᑐᑦ ᓄᑖᒥᒃ
ᒪᑭᑦᑎᓂᐊᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᐊᑦᑎᐊᖅ
ᐅᖃᓪᓚᒃᑎᓪᓗᑎᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᔪᑎᑦ ᐊᑐᓕᖁᔭᕐᓂᑦ
ᓴᖅᑭᑎᓂᐊᕐᓂᕋᖅᖢᑎᑦ, ᑮᓇᐅᔭᔅᓴᓂᓪᓗ. ᖃᓄᐃᑦᑐᓂᒃ
ᓇᓖᕌᕈᑎᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᐱᑦ ᑖᒃᑯᓄᖓ
ᐱᓕᕆᕝᕕᖕᓄᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ ᓄᑖᒥᒃ ᒪᑭᑦᑎᓂᐊᕈᔅᓯ,
ᖃᑦᑎᑐᕋᔭᓐᖑᐊᕐᓂᐊᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᑦᑐᓂᑦ
ᐃᒡᓗᓕᐅᕐᓂᐊᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Rumbolt.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. In reality, in fact, and
maybe I was misunderstood, we are
working with Community and
Government Services and the Department
of Finance to finalize the
recommendations that are put forward.
Then they’re put forward to cabinet and
FMB (Financial Management Board) to
make those decisions. We’re working in
partnership with them.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ
ᑐᑭᓯᓂᕐᓗᒃᑕᐅᖅᑲᐅᔪᖓ. ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ
ᓄᓇᓕᖕᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐱᓕᕆᕕᖓᓐᓂ
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ. ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᐃᑦ
ᑎᑎᕌᓂᖕᓂᐊᕋᑦᑎᒃᑯᑦ. ᐱᔭᕇᖅᐸᑕ ᒥᓂᔅᑕᐃᑦ
ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ
ᑐᓐᓂᖁᑕᐅᓂᐊᖅᑐᑦ. ᑕᐃᑯᓄᖓᓕ
ᐃᓱᒪᓕᐅᕈᑕᐅᓂᐊᕐᒪᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕗᑦ.

Mr. Stewart, I can turn to floor to him
again. He can give you a sense of the
steps that we’re going through. I think we
have discussed it already today, but I’ll
turn it again to Mr. Stewart. Thank you

ᐊᒻᒪᓗ ᒥᔅᑕ ᓯᑑᕌᑦ ᑖᓐᓇ ᐅᐃᒍᓯᒍᓐᓇᖅᑐᖅ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᑦᑕ ᒥᒃᓵᓅᖓᔪᓂᑦ ᐅᓂᒃᑳᕐᓂᐊᕐᒪᑦ.
ᑕᕝᕗᖓ ᑐᓐᓂᖅᑯᑎᒋᓕᖅᑕᕋ ᒥᔅᑕ ᓯᑑᐊᑦᒧᑦ.
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very much, Mr. Chairman.
Chairman: Mr. Rumbolt, would you like
Mr. Stewart to clarify or do you want to
continue? Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.
Chairman. I heard the steps and the
process that Mr. Stewart talked about
earlier. I’m quite aware that every project
in the planning and design stage, there is
a class “X” dollar figure. A class “X” is
just an estimate; it’s a rough guess. We
all know that. It changes significantly
over the course of any project.
Earlier, you stated that on June 1, a final
draft would be presented to the
government. I’m just wondering: why
can’t you share the class “X” figures with
us today? Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Rumbolt.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Again, we’re working
with other partners in the GN, and I don’t
want to undermine their roles both in
terms of facilities management and in
terms of funding appropriations of
Finance and Government Services as
well as the Ministers, my Minister and
the other two Ministers, their role in this
process, and in the cabinet level of
decision-making.
What I can say and I’ll repeat is that
we’re talking about a significant range of
figures, whether we’re talking about the
Cadillac model of a maximum-security
facility or the minimum level. We’re
talking about a significant infusion of
funds that I’m not in the position and I
actually don’t have a figure. I know that
folks are working on developing these

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕋᒻᐴᑦ, ᒥᔅᑕ ᓯᑑᐊᑦᒧᑦ
ᑐᑭᓯᓇᖅᓯᑎᑕᐅᒃᑲᓂᕐᓖ ᐅᕝᕙᓘᓐᓃᑦ ᑲᔪᓯᒋᐊᕈᒪᕕᑦ?
ᒥᔅᑕ ᕋᒻᐴᑦ.

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑕᐃᒃᑯᐊ ᑐᓴᕇᖅᑲᐅᔭᒃᑲ ᒥᔅᑕ ᓯᑑᐊᑦ
ᐅᖃᐅᓯᕆᒌᓚᐅᕐᒪᒋᑦ. ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓕᒫᑦ
ᐸᕐᓈᕆᔭᐅᓚᐅᕐᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ
ᐱᓕᕆᕙᓪᓕᐊᔾᔪᓯᖏᓐᓂᑦ ᖃᐅᔨᒪᔪᖓ
ᓇᓗᖅᑯᓯᖅᑕᐅᓯᒪᕙᒃᖢᑎᒡᓗ, ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᒪᑕᓗ
ᖃᐅᔨᒪᔪᒍᑦ. ᖃᓄᐃᑦᑐᑐᐃᓐᓇᖅ ᓴᓇᔭᐅᓂᐊᕋᓗᐊᖅᐸᑦ.
ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᕕᑦ ᔫᓂ 1-ᒥᑦ
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᒡᒎᖅ ᑐᓐᓂᖅᑯᑕᐅᓂᐊᖅᑐᑦ
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᓱᖕᒪᓕᑭᐊᖅ ᑕᒪᒃᑯᐊ
ᓇᓗᖅᑯᑕᐅᒐᓚᒃᓯᒪᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ
ᖃᐃᑕᐅᔪᓐᓇᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅᑕ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᑦᑕ. ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᖏᑦ
ᐃᒪᐃᓕᐅᓕᖅᑐᓂᒃᑰᐊ-ᓚᑎᑦᑐᒪᓐᖏᓐᓇᒃᑭᑦ.
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ, ᒐᕙᒪᒃᑯᓪᓗ ᐱᔨᑦᑎᖅᑎᖏᑦ ᒥᓂᔅᑕᕗᑦ,
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ ᒥᓂᔅᑕᐅᖃᑎᒌᒃ, ᒥᓂᔅᑕᐃᓪᓗ
ᑲᑎᒪᔨᖏᑦ, ᑕᐃᒃᑯᐊ ᐃᓱᒪᓕᐅᖅᑎᐅᖕᒪᑕ.
ᓂᓪᓕᐅᑎᒋᔪᒪᓐᖏᑕᕋ.

ᑭᓯᐊᓂ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ, ᐱᐅᔪᐊᓘᒃᐸᑦ
ᖃᑦᑎᑖᓚᑐᕋᔭᖅᑐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓗᑐᐃᓐᓇᐅᑉ
ᖃᑦᑎᑖᓛᑕᕋᔭᖅᑐᓂ. ᑕᐃᒪᐃᓕᖓᐅᖅᑐᓂᑦ ᓇᓖᕌᕈᑎᓂᒃ
ᐋᖅᑭᒃᓱᐃᔪᒍᑦ. ᓈᓴᐅᑎᓂᑦ ᐱᓯᒪᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ
ᖃᐅᔨᒪᔪᖓ ᑕᐃᒃᑯᐊ ᓴᓇᔭᐅᕙᓪᓕᐊᔪᑦ,
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recommendations, but I don’t have a
figure. I know that we’re talking about a
serious investment of dollars, as the
Office of the Auditor General has
indicated and recognized. It’s a
significant amount of money. Thank you,
Mr. Chairman.
Chairman: Thank you. Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr.
Chairman. The department may not have
a figure, but they said that they’re going
to present to cabinet in three weeks, so
I’m guessing that they’re going to have to
come up with a figure fairly quickly here.
Along the same lines, like you stated, it’s
going to be a significant amount of
funding in order to fund this project. At
present, the government only provides
$150,000 a year towards capital projects.
What suggestions will you be giving the
government in order to fund this project,
through its own funds, or do you have
options federally where funds can be
obtained to fund such a project? Thank
you, Mr. Chairman.

ᐊᑐᓕᖁᔭᓪᓗ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓗᑎᒃ. ᑮᓇᐅᔭᕐᔪᐊᓂᑦ
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ. ᑕᐃᒫᑐᐃᓐᓇᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᑎᑎᕋᕐᕕᖓ ᑕᐃᒪᐃᓕᖅᑲᐅᖕᒪᑦ. ᐅᓄᖅᑐᐊᓗᖕᓂᑦ
ᑮᓇᐅᔭᓂᑦ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓈᓴᐅᑎᓕᔭᖅᑐᒃᓴᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᒥᓂᔅᑕᐃᑦ
ᑲᑎᒪᔨᖏᓐᓄᒡᒎᖅ ᑕᐃᒃᑯᐊ ᑐᓐᓂᖅᑯᑕᐅᓂᐊᖅᑐᑦ
ᐱᖓᓱᑦ ᐱᓇᓱᐊᕈᓰᑦ ᓈᓚᐅᓐᖏᓐᓂᖏᓐᓂ,
ᐱᔭᕇᖅᑕᐅᓯᒪᐸᓗᒃᑐᒃᓴᐅᓕᕋᒥ.

ᐅᖃᖅᑲᐅᒐᕕᒥᓂᓛᒃ ᐊᖏᔪᒥᒃ ᑮᓇᐅᔭᖅᑐᕐᓂᐊᓂᖓ.
ᒫᓐᓇᐅᔪᒃᑯᑦ ᖃᐅᔨᒪᔭᕋ ᒐᕙᒪᒃᑯᓂᒃᑯᐊ $150,000
ᐊᑭᑐᔪᖅᕈᑎᒃᓴᓄᑦ ᓴᓂᕐᕙᐃᖃᑦᑕᕐᒪᑕ. ᖃᓄᐃᑦᑐᓂᒃ
ᖃᓄᖅᑑᕈᑎᒃᓴᓂᒃ ᑐᓐᓂᖅᑯᑎᖃᕐᓂᐊᖅᐱᓯ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᐱᔪᓐᓇᕐᓂᐊᕋᔅᓯ ᑲᓇᑕᐅᑉ
ᒐᕙᒪᒃᑯᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Rumbolt.
I’m sure you meant $150 million and not
$150,000. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ.
$150 ᒥᓕᐊᓐ, $150,000-ᖑᓐᖏᑦᑐᑦ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Yes, with our partners, we
are exploring funding options at the
federal level. Again that is not within my
control. That is managed by Community
and Government Services and my
colleagues in that department. We are
exploring federal funding options and
when we’re looking at the type of
investment we’re talking about here, I
think that is an important step along the
way. Thank you very much, Mr. Speaker.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐄ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᑎᒃᑯᑦ ᐱᓕᕆᕝᕖᑦ ᓇᓖᕌᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᒃ ᓇᓖᕌᕈᑎᓂᒃ ᑐᓂᓯᓂᐊᖅᑐᒍᑦ
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑕᒪᒃᑯᐊᓕ ᐊᐅᓚᑕᐅᔪᑦ
ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ
ᐱᓕᕆᕝᕕᖓᓐᓄᑦ. ᐄ, ᕿᓈᔪᒍᑦ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ ᑲᓇᑕᐅᑉ
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦᑕᑦᑎᓐᓂᒃ. ᐄ,
ᑕᒪᓐᓇ ᐱᕐᔪᐊᓪᓚᕆᐊᓗᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᖕᒪᑦ ᑕᒪᑐᒧᖓ
ᐱᓕᕆᐊᕆᔪᒪᔭᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐅᖃᖅᑏ.
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Chairman: Thank you, Ms. Sanderson.
Mr. Shooyook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓲᔪᖅ.

Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I will be asking
questions from what I have been reading.
Mr. Chairman, if I’m too far ahead,
please let me know.

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᓗᓕᖅᓯᒪᑦᑎᐊᕐᓂᓐᓄᑦ
ᐅᖃᓕᒫᖅᓯᒪᔭᓐᓂᒃ ᐊᐱᕆᓂᐊᕋᒪ. ᐃᒃᓯᕙᐅᑖᖅ,
ᓯᕗᕙᓯᓗᐊᕈᒪ ᓄᖅᑲᖅᑎᓐᓂᐊᖅᐸᕐᒪ.

In 2009, the Members made an
announcement to the Minister to build a
new corrections facility and it would cost
between $100 million and $150 million.
Have you started this project or was it for
the construction of the Makigiarvik
facility? I would like further information
on these amounts that were identified for
the construction of a new correctional
facility. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Shooyook.
When I think back to that time in 2009, it
was for a new facility to replace BCC,
but if Ms. Sanderson wanted to add
anything to that, feel free. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn it again
to my colleague, who is responsible for
capital planning and who will have the
memory associated with the 2009
exercise.
Again, there are a range of options that
we’re considering. One is a totally new
facility and another is to renovate BCC to
make it adequate. Within that, we have to
identify an appropriate choice given the
competing demands that are placed on
the territory for capital projects. Thank
you, Mr. Chairman. Mr. Stewart.
Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.

ᐅᓇ ᑕᐃᒍᖅᓯᒪᔭᓐᓂ ᐊᕐᕌᒍᐊᓂ 2009 ᒪᓕᒐᓕᐅᖅᑏᑦ
ᑲᑎᒪᔨᖏᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᓯᒪᓐᓂᕐᒪᑕ ᒥᓂᔅᑕᒧᑦ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᓄᑖᒥᒃ
ᐊᓄᓪᓚᒃᓯᕐᕕᓕᐅᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓇᖏᖅᑕᐅᓗᓂ,
ᑕᐃᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒃ. ᓄᑖᒥᖅᑲᐃ ᑖᓐᓇᖃᐃ
ᐅᖃᐅᓯᖃᖅᐸ? ᐊᑭᖃᕋᔭᖅᖢᓂᒎᖅ ᐊᑯᓐᓂᖓᓂ $100150-ᒥᓕᐊᓐ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᓯᒪᕚ
ᐱᓕᕆᐊᖑᓯᕙᒌᖅᐸᓘᓐᓃᑦ ᑕᐃᔅᓱᒪᓐᖓᓪᓘᓐᓃᑦ
ᒪᑭᒋᐊᕐᕕᖕᒧᑦ ᑖᓐᓇ ᑐᕌᖓᓪᓗᓂ ᐋᖅᑭᒃᑕᐅᓐᓂᕐᒪᖔᑦ?
ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕋ ᖃᓄᖅ ᑕᒪᓐᓇ ᑐᑭᓯᑦᑎᐊᕈᒪᕙᕋ
ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᐊᑐᖅᓯᒪᕙᒌᕐᒪᖔᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᒃᓴᖅ
ᑕᐃᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ.
ᑕᐃᓐᓇ 2009-ᖑᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ
ᓴᓂᕐᕙᒃᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᑦ
ᐊᑐᖅᑕᐅᔪᒃᓴᐅᑕᐅᓪᓗᑎᑦ ᓄᑖᕐᒥᒃ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ
ᓴᓇᓂᐊᕋᒥᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕐᒥᒐᒃᑯ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓂᒃ ᑲᒪᔨᐅᔪᒧᑦ
ᐃᖅᑲᐅᒪᓪᓗᓂᓗ 2009-ᒥ ᖃᓄᐃᓕᐅᓚᐅᕐᒪᖔᖏᑦ.

ᓇᓖᕌᕈᑏᑦ ᐅᓄᖅᑐᑦ ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᓄᑖᑦᑎᐊᒻᒪᕆᖕᒥᒃ
ᓴᓇᓂᐊᕐᒪᖔᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᕈᓗᒃ
ᓄᑖᓐᖑᕆᐊᕐᓗᑎᒃᑯᑦ. ᑖᒃᑯᐊ ᓇᓖᕌᕈᑏᑦ
ᓂᕈᐊᖅᑕᐅᕕᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓗᑎᒃ
ᑕᐃᒃᑯᐊ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓄᑦ ᐊᑐᖅᑕᐅᔪᒃᓴᐅᑕᐅᔪᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ ᓯᑑᐊᑦ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.
ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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The short answer to the question is the
figure that was put out there in 2009 of
$150 million was, in fact, for a brandnew building to completely replace the
Baffin Correctional Centre. If I could just
add as well, there was another option on
top of the list that Deputy Sanderson just
laid out and that was a combination of
those two, a renovation of the Baffin
Correctional Centre with an addition put
onto it. That lays out three different
options that we have in front of us. Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Stewart. Mr.
Shooyook.
Mr. Shooyook (interpretation): Thank
you for that clarification. I look forward
the new facility being built because the
Baffin Correctional Centre is in very bad
shape. Even if there is an addition made
or if it is renovated, it is not going to get
any better. I don’t think just renovating it
is an option because it’s going to cost
more in the long run. I think the best way
to go about this is to build a completely
new facility. We need adequate space for
the inmates and it does cost a lot of
money to send the inmates out of the
territory. I do understand that you’re
either renovating or making an addition
to the existing building. Is that the case?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Shooyook.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Thank you for your
comments. Again, there is a range of
options and we’re making sure that
whatever options we put forth to have a
facility appropriate for maximumsecurity inmates will be a facility,
whether it is a completely renovated BCC

ᓇᐃᓈᕐᓗᒍ, ᑕᐃᓐᓇ ᑕᐃᔭᐅᓚᐅᖅᑐᖅ 2009-ᒥ $150
ᒥᓕᐊᓐ ᓄᑖᑦᑎᐊᒻᒪᕆᖕᒧᑦ ᓴᓇᔾᔪᑎᒋᔭᐅᓂᐊᓚᐅᖅᓯᒪᔪᖅ
ᐃᑲᔪᖅᑕᐅᕕᓕᐅᕐᓗᑎᒃ ᓄᑖᑦᑎᐊᒻᒪᕆᖕᒥᒃ. ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᖓ ᓵᓐᑐᓴᓐ ᐅᖃᖅᑲᐅᔭᖓ ᒪᓕᒡᓗᒍ, ᒫᓐᓇ
ᓇᓖᕌᕈᑎᖃᖅᑐᑦ. ᑕᐃᓐᓇ ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐃᓚᔭᐅᒃᑲᓐᓂᕐᓗᓂ ᓂᕈᑦᑐᕆᐊᖅᑕᐅᓗᓂ ᑕᒪᓐᓇ
ᐃᓚᓕᐅᔾᔭᐅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑐᐊᑦ. ᒥᔅᑕ
ᓲᔪᖅ.
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᑐᑭᓯᑎᑕᐅᖦᖤᓐᖑᐊᕐᔪᐊᕋᒪ.
ᐊᒃᓱᕉᑎᒋᓂᐊᕋᒃᑯ ᑕᐃᓐᓇ ᐃᓅᓯᖅ ᐊᓐᓂᕐᓇᕐᒪᑦ. ᑖᓐᓇ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᓄᑖᖅ, ᐃᑲᔪᖅᑕᐅᕕᑐᖃᖅ
ᐱᐅᓐᖏᓪᓚᑦᑖᕐᒪᑦ ᓈᒻᒪᖏᓪᓚᑦᑖᖅᖢᓂᓗ.
ᓄᑖᓐᖑᖅᑎᑕᐅᒐᓗᐊᕐᒥᒃᐸᖅᑲᐃ ᑕᐃᒪ
ᓴᓇᔭᐅᕙᓪᓕᐊᖕᒪᑦ, ᐃᓂᒃᓴᖅᐹᓪᓕᔾᔮᖏᒻᒪᑦ. ᑕᐃᒃᑯᐊ
ᐃᓂᒃᓴᖃᖃᑦᑕᖏᑦᑐᑦ ᑕᑖᑐᐃᓐᓇᕐᓂᐊᕐᒪᑦ.
ᓄᑖᖅᖑᖅᑎᖅᑕᐅᒐᓗᐊᕐᓗᓂ
ᑮᓇᐅᔭᖅᑐᕈᑎᑐᐃᓐᓇᐅᓂᐊᖅᑐᖅ ᓇᓗᓇᕈᓐᓃᕐᒪᑦ.
ᓄᑖᑦᑎᐊᒻᒪᕆᖕᒥᒃ ᐱᔭᕆᐊᖃᓪᓚᑦᑖᓕᕋᑦᑕ ᑕᒪᑐᒥᖓ
ᓲᕐᓗ ᑕᒪᓐᓇ ᐊᒃᓱᕈᕐᓇᓪᓚᑦᑖᕐᒪᑦ.
ᐃᓂᒃᓴᖃᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᓄᓇᐅᑉ ᐊᓯᐊᓄᑦ
ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᓪᓚᑦᑖᖑᖕᒪᑕ.
ᐃᓱᒪᓯᒪᓕᖅᐱᓰ ᑕᒪᑐᒥᖓ ᓄᑖᓪᓚᑦᑖᒥᒃ ᓇᓖᕌᕈᑎᒥᒃ
ᑐᑭᓯᒐᓗᐊᖅᑐᖓ, ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ
ᓄᑖᑦᑎᐊᒻᒪᕆᖕᒥᒃ. ᑖᔅᓱᒥᒃ ᐃᓱᒪᖃᖅᓯᒪᓕᖅᐱᓰ
ᑕᐃᒪᓐᓇ ᑐᑭᓯᕗᖔ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᔭᕐᓂᒃ.
ᓇᓖᕌᕈᑏᑦ ᐊᑕᐅᓯᐅᖏᑦᑐᑦ ᑕᒪᔾᔭᐅᖕᒪᑕ. ᓇᓖᕌᕈᑏᑦ
ᑕᐃᒃᑯᐊ ᓴᖅᑭᑕᕗᑦ ᓇᓕᐊᑐᐃᓐᓇᐅᒐᓗᐊᖅᐸᑕ
ᓈᒻᒪᒃᓯᓕᕈᒪᔭᕗᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ
ᐅᐊᑦᑎᔭᐅᓪᓚᕆᒋᐊᓖᑦ ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᑦ
ᐃᓂᖃᖅᑎᑕᐅᓗᑎᒃ. ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓂᐊᖅᐸᑦ
ᓄᑖᖑᓂᐊᖅᐸᓪᓘᓐᓃᑦ ᓈᒻᒪᒃᓯᓕᖅᑕᐅᓯᒪᓂᐊᖅᑐᑦ
ᑕᐃᒃᑯᓄᖓ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ
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or a new building or a combination of the
two, will be appropriate for our inmates.
That is our goal with this whole capital
planning process.

ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᓄᑦ. ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᑖᓐᓇ
ᐃᓱᒪᒋᔭᐅᖏᓐᓇᕐᓂᐊᖅᑐᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Shooyook. Thank you. I have no
more names on my list. I’ve just got a
couple of questions and then we can
finish off this section and go for a little
break.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓲᔪᖅ. ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᖃᕈᓐᓃᖅᕋᒪ. ᑖᓐᓇ
ᐱᔭᕇᕋᓱᒡᓗᒍ ᐊᐱᖅᓱᒐᓛᖕᓂᐊᕋᒪ.

I have a question for the Office of the
Auditor General. It has been mentioned a
few times under the case management
and the supervision category of the
reintegration and rehabilitation of
inmates that there were a number of gaps
identified in the documentation from the
department. Did your staff also speak to
members of the correction staff when
those gaps were identified to see what
level of knowledge they had of the
personal inmates or residents of the
facilities that at least acknowledged an
amount of knowledge about the inmate
that might not have been documented?

ᐊᐱᖅᑯᑎᖃᖅᑐᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ. ᐊᑕᐅᓯᐊᕐᓇᑎᒃ
ᓂᓪᓕᐅᑎᒋᔭᐅᖅᑲᐅᖕᒪᑕᐅᑯᐊ ᐅᐊᑦᑎᔭᐅᖃᑦᑕᕐᓂᖏᑦ
ᐃᓅᖃᑎᒌᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖏᓪᓗ. ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓯ
ᐅᖃᓪᓚᖃᑎᖃᓚᐅᕆᕚᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ ᑐᑭᓯᓇᓱᒡᕕᒋᓪᓗᒋᑦ
ᖃᓄᐃᓕᖓᒻᒪᖔᑦ? ᑕᐃᒃᑯᐊ ᐊᐅᑦᑎᖃᑦᑕᖅᑕᖏᑦ
ᐊᓄᒡᓚᒃᓯᐊᑦ ᐊᓄᒡᓚᒃᓯᖅᑕᐃᑦ.
ᖃᐅᔨᒪᔮᖃᓕᖃᑦᑕᖅᑐᒃᓴᐅᖕᒪᑕ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᖃᓄᐃᑦᑑᖕᒪᖔᖏᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ.

A number of the responses that we got
from the department stated that the staff
does have a very intimate knowledge of
the inmates, but it just hasn’t been
documented. Is that a fair substantiation
that you guys found throughout your
audit? Mr. Berthelette.

ᑭᐅᔭᐅᔾᔪᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᕕᒻᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᖃᐅᔨᒪᓕᖃᑦᑕᕐᒪᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ
ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᐃᑦᑐᓂᖅᑲᐃ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᖃᐃ ᐅᖃᓪᓚᖃᑎᖃᖃᑦᑕᓚᐅᖅᐱᓯ
ᑕᒪᒃᑯᓄᖓ ᑐᑭᓯᒃᑲᓐᓂᕋᓱᒃᖢᓯ? ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. I think what I’ll do is I’ll ask
if Maria Pooley could answer that
particular question. Thank you, Mr.
Chairman.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ
ᐴᓕᖔᖃᐃ ᑖᓐᓇ ᑭᐅᒃᐸᑦ ᐱᐅᓂᖅᓴᓂᐊᖅᑰᖅᑐᖅ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Absolutely. Ms. Pooley.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄᑦᑎᐊᖅ. ᒥᔅ ᐴᓕ.

Ms. Pooley: Thank you, Mr. Chairman.
In our follow-up, when we did our file

ᐴᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᕿᒥᕐᕈᓇᖕᓂᒃᑯᑦᑎᒃᑯᑦ ᖃᐅᔨᓴᖅᑏᑦ ᑕᒪᒃᑯᓂᖓ
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review, we certainly spoke to the people
responsible for doing the assessments and
the case plans and managing the inmates’
case files. They often did tell us that they
knew people and that it’s a small facility,
so they would be familiar with the needs
of the inmates. However, we didn’t have
that knowledge as such. We also found
that some of the people who currently
work there weren’t in place at the time
that we were looking at for the inmates.
That was an issue as well sometimes with
turnover of staff. Thank you.
Chairman: Thank you, Ms. Pooley. If I
could just ask you a further question, in
speaking with those staff members, what
was the reasoning on the lack of case
management updates? Ms. Pooley.

ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᑐᓂᒃ
ᑲᒪᖃᑦᑕᖅᑐᓂᓪᓗ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐸᐃᑉᐹᖏᓐᓂᒃ.
ᐅᖃᖃᑦᑕᓚᐅᖅᑐᑦ ᖃᐅᔨᒪᓕᖃᑦᑕᖅᑐᑦ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ
ᐊᒻᒪ ᒥᑭᔫᒻᒪᑦ ᑕᒪᓐᓇ ᓇᓗᓇᕋᓂ. ᑭᓯᐊᓂᓕ ᑕᒪᑐᒥᖓ
ᖃᐅᔨᒪᔭᖃᓐᖏᑦᑐᒍᑦ ᑕᐃᒫᒃ. ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦ ᐃᓚᖏᑦ
ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᓕᖅᑐᐃᑦ ᑕᐃᑲᓃᔪᓐᖏᒻᒪᑕ
ᑕᐃᔅᓱᒪᓂ ᖃᐅᔨᓴᐃᑎᓪᓗᑕ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐊᓯᔾᔨᑲᑕᓐᓂᖏᑦ ᐃᓱᒪᓇᓚᐅᕐᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. ᐊᒻᒪᓗ
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ
ᑐᑭᓯᓇᖅᓯᓚᐅᖅᐹ ᓱᖕᒪᑦ ᑕᐃᒃᑯᐊ
ᑭᖑᕙᖅᓯᒪᓗᐊᓚᐅᕐᒪᖔᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ
ᐊᓄᓪᓚᒃᓰᕖᑦ ᒥᒃᓵᓄᑦ? ᒥᔅ ᐴᓕ.

Ms. Pooley: Thank you. Do you mean in
terms of the documentation on the file?
They as well did speak to overcrowding
and pressures on their time at times. That
certainly was one of the reasons they
gave to us. Thank you.

ᐴᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ,
ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᖅᑐᑦ
ᐃᓂᒃᖠᐅᓗᐊᕐᒪᑕᐅᑯᐊ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ
ᐅᓄᓗᐊᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᐱᕕᖃᖃᑦᑕᖏᓐᓂᕋᓚᐅᖅᖢᑎᒡᓗ ᑎᑎᕋᕆᐊᒃᓴᖅ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you for that response.
Just to change gears a little bit, Ms.
Sanderson made a comment some time
back, I believe it was in March earlier
this year, that highlighted civil liability
risk from the current status of BCC,
specifically with inmates, staff, and
members of the public, specifically for
staff and the working conditions. When
we toured around, I can’t acknowledge
the staff and the amount of work that
they’re putting in enough, but at the same
time, it seems that the department is
putting a lot of onus on them to work in
conditions that are confirmed as unsafe
for them.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐊᓯᐊᓄᑦ
ᓅᓪᓗᖓ. ᒥᔅ ᓵᓐᑐᓴᓐ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ ᐃᓛᒃ, ᑕᒪᑐᒥᖓ
ᐊᕐᕌᒍᒥᐅᒐᓗᐊᖅ ᒫᔅᓯᒥᐅᕙᓪᓚᐃᔪᖅ
ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑕᐃᓐᓇ
ᐱᔾᔪᑎᒋᓪᓗᒍ, ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
ᐱᐅᓐᖏᓗᐊᕐᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓪᓗ ᑕᖅᑲᒃᑯᐊ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ
ᐱᓗᐊᓐᖑᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᕐᕕᕐᓘᑎᐊᓘᔪᒃᓴᐅᖕᒪᑦ ᑕᐃᑲᓂ
ᕿᒥᕐᕈᓇᒃᑭᓪᓗᑕ. ᐃᖅᑲᓇᐃᔮᒃᓵᓗᖕᓂᒃ ᐅᓄᓗᐊᖅᑐᓂᒃ
ᑎᒍᒥᐊᖃᑦᑕᖅᑐᑦ ᐅᔾᔨᕐᓇᓚᐅᖅᑐᑦ. ᐊᒻᒪᓗ
ᑕᐃᒃᑯᐊᔅᓴᑐᐊᖑᓪᓗᑎᒃ ᐊᑦᑕᓇᖅᑐᒦᑎᑕᐅᖕᒪᑕ.

I’m assuming that there has been
dialogue with your staff, maybe with the

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐃᒻᒪᖄ ᐅᖃᓪᓚᖃᑎᖃᖅᓯᒪᕕᓰ
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Nunavut Employees Union. Maybe if you
could just update the Committee on what
the level of comfort that your staff works
under right now under these conditions.
Ms. Sanderson.

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᖃᓄᐃᓕᐅᖅᐱᓯᐅᒃ ᑕᐃᒃᑯᐊ ᐃᓱᖅᑭᔮᒃᑲᓐᓂᕐᓂᐊᕐᒪᑕ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ? ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. As a preface to your
question, I would come back again to the
reality that I wear two hats. I wear the hat
as the Deputy Minister to the Minister of
Department of Justice, the Attorney
General and the Chief Law Officer of the
Government of Nunavut. I also am the
Deputy responsible this piece of the
administration of justice, corrections. So
they are two separate hats.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓲᕐᓗ ᒪᕐᕉᖕᓂᒃ ᓈᓴᖅᓯᒪᒐᒪ ᒥᓂᔅᑕᐅᑉ
ᑐᖏᓕᕆᔭᐅᓪᓗᖓ ᒪᓕᒐᓂᐊᖅᑎᓄᓪᓗ
ᐊᖓᔪᖅᑳᕆᔭᐅᓪᓗᖓ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᓕᕐᓂᕐᒥᒃ
ᐱᓕᕆᐊᖃᕆᓪᓗᖓ ᒥᓂᔅᑕᒧᑦ ᑐᖏᓕᕆᔭᐅᓪᓗᖓ.

With respect to your opening reference to
some remark I’m alleged to have made,
I’m not at liberty to comment on that. I
am subject to solicitor/client privilege
because of that first hat I wear. I’m
subject to a duty of confidentiality as a
member of the Nunavut Bar and a
member of the Law Society of Upper
Canada, and I will not comment on that
comment.

ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ ᑖᓐᓇ
ᓂᓪᓕᐅᑎᒋᔪᓐᓇᓐᖏᑕᕋ. ᑕᐃᒃᑯᐊ ᒪᓕᒐᓂᐊᖅᑏᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᖏᓪᓗ
ᐅᖃᐅᓯᕆᔭᖏᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᓕᒐᑎᒍᑦ ᑕᐃᓐᓇ ᑎᑎᕋᖅᓯᒪᓂᖅ
ᒪᓕᒃᖢᒍ.

That said, vis-à-vis our employees, I
work very closely with my director and
he in turn works very closely with our
employees to ensure that they work in an
appropriate workplace for the nature of
the facility. We hire a large number of
casuals, quite often subject to criticism
by other parts of the GN because of the
costs we have incurred for overtime and
casual staff, but we do that to ensure that
our staff members are safe and to ensure
that our inmates are safe. We take the
measures necessary to ensure that all the
requirements of the Corrections Act and
regulations are met and to ensure that,
simply put, our staff and our inmates are
safe and secure. Thank you very much,

ᑕᐃᒪᐃᓕᖅᑲᐅᑎᓪᓗᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᒐᑦᑎᒃᑯᑦ ᐅᑯᐊ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓚᕆᖃᑦᑕᖅᑖᒃᑲ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕆᓪᓗᑎᑦ
ᑖᒃᑯᐊ. ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᐊᕙᐅᓂᖅᓴᐅᒍᓐᓇᕐᓂᐊᕐᖓᑦ
ᑕᐃᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᑦ. ᐅᓄᖅᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐊᑲᐅᒋᔭᐅᕙᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑉ
ᐅᖓᑖᓅᖃᑦᑕᕐᓂᖏᑦ ᐊᓯᖏᓪᓗ.
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑲᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ
ᑕᖃᐃᖅᓯᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐊᑦᑕᓇᖅᑐᒦᓐᓂᐊᖏᒻᒪᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, ᐊᒻᒪᓗ ᐊᓄᓪᓚᖅᓯᖅᑕᐅᔪᑦ.
ᒪᓕᒐᑎᒍᑦ ᒪᓕᒋᐊᓖᑦ, ᒪᓕᒐᓪᓗ
ᐊᖑᒻᒪᑏᓐᓇᕋᓱᖃᑦᑕᖅᑕᕗᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓪᓗ ᐊᑦᑕᓇᖅᑐᒦᓐᓂᐊᖏᒻᒪᑕ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ,
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Mr. Chairman.
Chairman: Thank you for that response.
Yet the report from the Auditor General
quite clearly states that the premises are
not safe and they’re not secure. I don’t
mean to belabour this point when we’re
talking about major infusion of dollars to
either renovate, expand, or to build a new
facility. We have to seriously take these
situations under consideration ourselves
as a legislature when that request is put in
front of us at some later date down the
road.
I’m more concerned about our residents,
staff and inmates, but again, I’m going to
speak specifically to staff of what
conditions they’re currently working in. I
would rebut your comment that they are
working in a safe facility right now when
it’s proven that it’s not. I won’t belabour
that point right now and I’ll leave it as a
comment.

ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑕᐃᒫᒃ ᑭᐅᒐᕕᑦ,
ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ
ᐊᑦᑕᓇᖅᑐᒦᑦᑐᒡᒎᖅ, ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᑦ.
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖓ ᖃᑦᒥ ᒥᓕᐊᓐᕌᓗᓐᓂᒃ ᐊᑐᕐᓂᐊᕈᑦᑕ
ᓄᑖᒥᒃ ᓴᓇᓂᐊᕈᑦᑕ, ᓄᑖᓐᖑᕆᐊᖅᑎᑦᑎᓂᐊᕈᑦᑕᓘᓐᓃᑦ
ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᖃᓯᐅᑎᔭᕆᐊᖃᖅᑕᕗᑦ, ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ
ᑮᓇᐅᔭᑦ ᓵᑦᑎᓐᓄᐊᖅᑕᐅᓪᓗᑎᑦ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ,
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓂᐊᕋᑦᑎᒃᑯᑦ ᐅᐊᑦᑎᐊᕉᓂᐊᖅᑐᒥ.

ᑎᒍᔭᐅᓯᒪᔪᖁᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ
ᐃᓱᒫᓗᒋᓂᐊᖅᓴᒃᑲ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓗᐊᕐᓗᒋᑦ
ᒫᓐᓇᐃᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑐᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓖᑦ. ᐄ,
ᑕᐃᒪᓐᓇ ᐊᑦᑕᓇᓐᖏᑦᑐᒦᓐᓂᕋᕋᓗᐊᕈᕕᒋᑦ
ᐊᑦᑕᓇᖅᑐᒦᓐᓂᕋᖅᑕᒃᑲ, ᐊᓯᐊᒍᑦ ᓱᓕᔪᕐᓇᐅᒻᒥᑦ
ᓴᖅᑭᑎᔪᓐᓇᖏᒃᑯᕕᑦ. ᒫᓐᓇ ᑕᒪᓐᓇ
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐅᓗᒍ ᓂᓪᓕᐅᑎᒋᓂᐊᖅᑕᕋ.

I think, at this time, the report speaks for
itself. I do understand your desire to
defend your department and facilities and
I think you’re doing an admirable job in
doing that. At the same time, there are
risks associated with it and I would really
hate to see a circumstance where
something happens to really highlight the
lack of safety within a facility such as
this.

ᐅᓇ ᐅᓂᒃᑳᖅ ᓱᓕᒻᒪᑦ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᑎᑎᕋᖅᑕᕕᓂᖏᑦ. ᐄ, ᐊᒻᒪᓗ ᑐᑭᓯᓪᓗᖓ
ᓴᐳᔾᓯᒪᔭᕆᐊᖃᖅᑕᐃᑦ ᐱᓕᕆᕝᕖᑦ, ᐃᑲᔪᖅᑕᐅᕖᓪᓗ
ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᑦ,
ᐊᑦᑕᓇᖅᑐᒦᑦᑐᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.
ᐸᓯᔭᔅᓴᓐᖑᖅᑎᑕᐅᓂᕐᒥᑦ ᑕᑯᔪᒪᓐᖏᓐᓇᒪ
ᖃᓄᐃᑦᑐᖃᑲᓪᓚᓂᖅᐸᑦ ᐸᒻᒥᐅᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᖑ.

I am very hopeful that the renovations
that are ongoing right now, although a
band-aid measure, will carry us forward
to such time as we can rectify the
situation. I’ll leave that as a comment and
we will take a 20-minute break. Thank
you.

ᑕᐃᒃᑯᐊ ᓄᑖᕈᕆᐊᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓ ᓲᕐᓗᓕ
ᒪᑦᑐᓯᖅᑕᐅᓂᕈᓗᑐᐃᓐᓇᕐᓂᐅᒻᒪᑦ ᑕᒪᓐᓇ. ᑕᒪᓐᓇ
ᐊᑲᐅᓐᖏᓕᐅᕈᑦ ᐋᖅᑭᒍᒥᓇᐅᒐᓗᐊᖅ. 20 ᒥᓂᔅᓯᒥᒃ
ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ.

>>Committee recessed at 15:09 and
resumed at 15:30

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:09-ᒥ
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᓪᓗ 15:30-ᒥ
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Chairman: Good afternoon and welcome
back, everyone. We will move on to the
next section. That would be paragraphs
15 through 33, which are pages 5 through
9 in the English version of the report and
6 through 11 in Inuktitut, “Findings,
Recommendations, and Responses”
regarding Facility management, under the
heading, “The Department of Justice has
not addressed its most critical facility
needs.” I’ll take any questions. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ
ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᑎ. ᐱᒋᐊᒃᑲᓂᕐᓂᐊᓕᖅᑎᓪᓗᑕ
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓛᒃᑰᓂᖓᓂ ᒪᒃᐱᖅᑐᒐᕐᒥ 15-ᒥ 33-ᒧᑦ,
5-ᒥ 9-ᒧᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪᓗ 6-ᒥᒃ 11-ᒧᑦ
ᐃᓄᒃᑎᑑᖏᓐᓂ, “ᖃᐅᔨᔭᐅᔪᐃᑦ, ᐊᑐᓕᖁᔭᓕᐊᑦ
ᑭᐅᔾᔪᑎᓪᓗ ᑎᒍᔭᐅᓯᒪᕕᒻᒥ ᐊᐅᓚᑦᑎᓂᕐᒥ,”
ᑕᐃᔭᐅᓂᖓᖓᓂ, “ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᓯᒪᓐᖏᒻᒪᑕ ᑎᒍᔭᐅᖅᑲᕕᒻᒥ
ᐱᔭᕆᐊᖃᖅᑐᓕᒫᓂᒃ.” ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᖅᐹ? ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I would like clarification
on corrections at BCC. In regard to BCC,
the report states that it is in bad repair
and it’s overcrowded. Also, maximumsecurity inmates are grouped together
with the other inmates. There must be a
good reason for this. My question is:
what was the rationale for making,
establishing, or developing the two new
facilities, the Rankin Inlet facility and
Makigiarvik? (interpretation ends) What
was the rationale? (interpretation) What
was the reason why you constructed the
new facilities rather than working on the
dilapidated facility? Thank you, Mr.
Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᖅᖢᒍ. ᑕᐃᒃᑯᐊ
ᐃᓛᒃ ᐃᑲᔪᖅᑕᐅᕝᕕᒃ ᐅᑯᓇᓂ ᐅᓂᒃᑳᖅᓯᒪᔪᓕᒫᓂ
ᐱᐅᓐᖏᑐᓪᓚᕆᐊᓘᖕᓂᒃ ᐅᓂᒃᑳᕆᔭᐅᓯᒪᖕᒪᑦ
ᓄᑕᐅᔪᓐᓃᕐᓂᖓ ᐊᒻᒪᓗ ᐃᓂᑦᑎᐊᕙᐅᓐᖏᓐᓂᖓ.
ᓱᕋᑦᑎᖅᓯᒪᔪᑦ ᑭᓱᓕᒫᑦ ᐱᐅᓐᖏᑐᐃᓐᓇᐅᖕᒪᑕ.
ᐃᓂᖃᓐᖏᓗᐊᕐᓂᖓᓗ ᐱᓗᐊᖅᑐᒥᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᑕᐃᒃᑯᓄᖓ ᓇᐅᑦᑎᖅᓱᕆᐊᖃᕐᓂᖅᐹᒦᑦᑕᕆᐊᖃᖅᑐᓄᑦ,
ᑎᒍᒥᐊᖅᑕᐅᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᒥᒃ
ᑲᑎᓐᖓᕈᓘᔭᖅᑐᐊᓘᖕᒪᑕᒎᖅ ᑕᒪᒃᑯᐊ
ᐱᓗᐊᓐᖏᑦᑑᒐᓗᐊᓪᓗ. ᐱᔾᔪᑎᖃᑦᑎᐊᖅᑐᒃᓴᐅᔪᖅ
ᐱᔾᔪᑎᑦᑎᕙᖓᓂᒡᓗ ᑐᓴᖅᑎᑕᐅᓚᐅᕐᓚᖓ. ᖃᓄᐃᒻᒪᑦ
ᑖᒃᑯᐊ ᐱᓪᓚᕆᓗᐊᖅᑐᐊᓘᑎᓪᓗᒋᑦ. ᑖᓐᓇ
ᐃᓱᒪᒋᖅᑰᔨᖏᖦᖢᓯᐅᒃ ᐃᒃᑯᐊ ᓴᓇᔭᐅᖅᑳᓚᐅᖅᐸᑦ
ᐊᓯᖏᑦ? ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᓇᐅᖅᐸᑦ? ᑖᓐᓇ
ᐱᐅᓐᖏᑐᓪᓚᕆᐊᓗᒃ. ᓲᕐᓗ ᖁᔭᓈᖅᖢᒍ ᐃᒃᑯᐊ ᓄᑖᒃ
ᓴᓇᔭᐅᓪᓗᑎᒃ ᑲᖏᖅᖠᓂᕐᒦᑐᕐᓗ ᐊᒻᒪᓗ
ᒪᑭᒋᐊᕐᕕᐅᓂᕋᖃᑦᑕᖅᑐᕗᖅᑲᐃᓐᓇᐃᑦ. ᑭᓱᒥᒃ ᑖᓐᓇ
ᐱᔾᔪᑎᖃᓚᐅᖅᐸ ᑖᓐᓇ ᐱᐅᓐᖏᑦᑐᐊᓗᒃ
ᓱᕐᕋᖏᑦᑎᐊᖅᖢᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn to my
colleague who deals with capital
planning.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ
ᐊᑯᑐᔪᖅᑐᕈᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᕋᒪ.

However, I think it is important to
appreciate that those decisions were made
some years past by cabinet and those
were decisions that I was not privy to as
to why they chose one facility over
another. I wasn’t part of that decisionmaking process.

ᑖᓐᓇ ᐱᒻᒪᕆᐅᖕᒪᑦ. ᑖᒃᑯᐊ ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ
ᑭᖑᓂᑦᑎᓐᓂ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᑕᕝᕙ
ᐃᓱᒪᓕᐅᕈᑎᐅᓚᐅᖃᑦᑕᓚᐅᖅᑐᑦ. ᐅᕙᖓ ᑭᓱᒥᑭᐊᖅ
ᐱᔾᔪᑎᖃᕐᒪᖔᑕ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ
ᐃᓚᒋᔭᐅᓚᐅᓐᖏᓐᓇᒪ.
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That said, the critical issue at that time
was the overcrowding in the Baffin
Correctional Centre facility and as I
mentioned earlier today, Makigiarvik’s
former name was the emergency
overcrowding facility, so it had to
address a crisis situation, the
overcrowding. The decision was made at
that time to move in that direction rather
than building a totally new facility at that
time. Thank you very much, Mr.
Chairman.
I’ll turn it to Mr. Stewart.
Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.
As well, I can’t comment on the decision
to build the Rankin Inlet Healing Facility,
as I started this role long after the
decision had been made, but I can echo
what Deputy Sanderson said.

ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᒍ ᑕᐃᔅᓱᒪᓂ ᐸᖕᒥᐅᓗᐊᖅᓯᒪᖕᒪᑕ
ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ,
ᐅᐊᑦᑎᐊᖅ ᒪᑭᒋᐊᕐᕕᒃ ᐊᑎᕆᓚᐅᖅᓯᒪᔭᕋᓗᐊᖓ
ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ, ᐸᖕᒥᐅᖅᑐᓄᑦ
ᐃᓂᒋᔭᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᖅ. ᑕᐃᓐᓇ ᐸᖕᒥᐅᖅᑐᓂᒃ
ᐃᓂᐅᑲᐃᓐᓇᕐᓂᐊᕐᓗᓂ ᓴᓇᔭᐅᓚᐅᖅᓯᒪᖕᒪᑦ. ᑕᐃᔅᓱᒪᓂ
ᒪᑭᒋᐊᕐᕕᒃ ᓴᓇᓐᖏᖔᖅᖢᑎᒃ ᐃᓂᒋᔭᐅᓂᐊᖅᑐᓂᒃ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᑖᓐᓇ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᒥᔅᑕ ᓯᑑᐊᑦ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.
ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᑐᒥᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᖏᑦᑐᖓ
ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒋᔭᐅᔪᒥᒃ. ᑭᓯᐊᓂ ᓵᓐᑐᓴᓐ
ᐅᖃᐅᓯᕆᓵᖅᑕᖓᑕ ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋ.

When we were putting our capital
submissions together, the most critical
issue was the overcrowding, where the
inmates who were sleeping in the
gymnasium on the floor were in terrible
conditions. We had other issues, which
we have been talking about, but that was
the issue that we wanted to address
immediately. We knew we had to move
quickly with a project that could be built
very quickly, hence the title, the
emergency overcrowding relief structure,
and we wanted to get those offenders that
were on the floor all over our building off
the floor and into appropriate beds.
Thank you, Mr. Chairman.

ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓂᒃ ᑐᒃᓯᕋᐅᑎᓕᐅᓕᖅᑎᓪᓗᑕ ᑖᓐᓇ
ᐃᓱᒫᓘᑎᐅᓂᖅᐹᖑᓚᐅᖅᑐᖅ ᐃᖃᐃᓕᓴᕐᕕᖕᒥ ᐃᓚᖏᑦ
ᓯᓂᖃᑦᑕᕆᐊᖃᖅᖢᑎᒃ. ᐱᐅᓐᖏᑐᒻᒪᕆᐅᓪᓗᓂᓗ.
ᑕᒪᓐᓇ ᑲᒪᒋᖅᑳᕈᒪᓚᐅᕋᑦᑎᒍᑦ
ᐱᓕᕆᑲᐅᖅᑐᕆᐊᖃᓕᖅᖢᑕᓗ ᓴᓇᑲᐅᖅᑐᕐᓗᑕ.
ᑐᐊᕕᕐᓇᖅᑐᐃᑦ ᑕᑖᓗᐊᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ
ᑎᒍᔭᐅᓯᒪᔪᑦ ᐃᖃᐃᓕᓴᕐᕕᖕᒦᑦᑐᑦ
ᑕᒫᓂᕐᕆᑐᐃᓐᓇᖅᑰᔨᔪᑦ ᑲᒪᒋᖅᑳᕈᒪᓚᐅᕋᑦᑎᒍᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᑖᖅ.

Chairman: Thank you. I have no more
names on my list. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
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Mr. Mikkungwak: Thank you, Mr.
Chairman. I believe we’re doing 15 to 33.
In looking at various paragraphs within
that particular section that we’re focusing
on right now, there are four different
financial figures identified in the audit in
that particular section that we are looking
at. My question here to the department is:
do you have a true financial analysis of
all the facilities that you currently
oversee? Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Perhaps I could ask for a
clarification from the Member as to a true
financial analysis of what he is referring
to. Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 15-ᒥ
33-ᒧᑦ ᑕᑯᓪᓗᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐃᓛᒃᑰᖓᔪᑦ
ᑎᑎᕋᖅᓯᒪᔪᑦ. ᐃᓚᖓᑦ ᐱᔾᔪᑎᒋᔭᕗᑦ. ᑎᓴᒪᐅᖕᒪᑕ
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᓕᕆᔨᓯᒪᔪᑦ ᑕᕝᕙᓂ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓯᒪᔪᒥᒃ. ᐆᒥᖓᓕ ᐊᐱᕆᔪᒪᔪᖓ
ᐱᓕᕆᕝᕕᖏᓐᓄᑦ, ᒪᕐᕉᖕᓂᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ
ᖃᐅᔨᓴᕈᑎᓂᒃ ᐱᖃᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᑭᓐᖑᐊᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᕆᔪᓐᓇᕋᕕᑦ ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖁᓂᐊᖅᑕᕋ
ᑭᓱᒧᑦ ᐱᔾᔪᑎᖃᓪᓚᑦᑖᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr.
Mikkungwak, if you can elaborate.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ
ᐅᖃᕆᐊᒃᑲᓐᓂᕐᓗᒍ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. In paragraph 22, “...the
Department was at a cost of
approximately $400,000” in that
particular paragraph and then when you
look at paragraph 25, the Rankin Inlet
facility was $37 million. “This was
covered by funds identified for the
replacement of the Baffin Correctional
Centre, which never occurred.”

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓚᖓᓂᑦ 22-ᒥ ᐱᓕᕆᕝᕕᒋᔭᐅᔪ
$400,000 ᖃᓂᒋᔮᓂ ᐊᒻᒪ 25-ᖓᓂ ᐅᖃᖅᓯᒪᔪᑦ
ᑲᖏᖅᖠᓂᖅ ᒪᒥᓴᕐᕕᖓᓂᑦ $37 ᒥᓕᐊᓐ. ᑕᒪᓐᓇ
ᐊᕙᓗᔭᐅᓚᐅᖅᐳᖅ ᑮᓇᐅᔭᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ
ᑲᔪᓯᓚᐅᖅᓯᒪᓇᓂᓗ ᑕᒪᓐᓇ ᑕᐅᖅᓯᖅᑕᐅᓂᒃᓴᖓ.

And then on page 8, paragraph 30, the
two facilities, “Makigiarvik and the
Rankin Inlet Healing Facility, will offset
some of the deficiencies identified at the
Baffin Correctional Centre.” It sort of
focuses on paragraph 22 and 25.

ᒪᒃᐱᖅᑐᒐᖅ 8, ᐃᓛᒃᑰᖓᓂᖓ 30. ᒪᕐᕉᒃ ᒪᒥᓴᕐᕖᒃ
ᒪᑭᒋᐊᕐᕕᒃ ᐊᒻᒪ ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ.
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᕿᑭᖅᑖᓗᖕᒥ
ᐱᔾᔪᑎᖃᓕᕆᓪᓗᖓ ᐃᓛᑰᖓᓂᖓ 22 ᐊᒻᒪ 25.

And then in paragraph 31, “Further, the
proposal for a $300,000 study to look at
modernizing, expanding, and possibly
replacing the Baffin Correctional Centre

ᐊᒻᒪᓗ 31-ᒦᑦᑐᖅ, “$300,000-ᖑᔪᑦ ᖃᐅᔨᓴᐅᑎᒃᓴᐃᑦ
ᓄᑖᖑᕆᐊᖅᑕᐅᓂᒃᓴᖓᓄᑦ, ᐃᓚᔭᐅᓂᒃᓴᖓᓄᑦ
ᑕᐅᖅᓯᖅᑕᐅᓂᒃᓴᖓᓄᓪᓗ ᐃᑲᔪᖅᑕᐅᕕᑦ

119

was removed...”

ᐲᖅᑕᐅᓚᐅᖅᑐᑦ.”

In paragraph 32, “The Department
estimates that it would cost
approximately $8.8 million to bring the
centre into compliance with the National
Fire Code and other safety codes.”

ᐃᓛᒃᑰᖓᓂᖓ 32-ᒥᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ. $8.8 ᒥᓕᐊᓐᓂᒃ ᐃᑭᑦᑐᓕᕆᓂᕐᒧᑦ
ᒪᓕᒋᐊᓕᖕᓂᒃ ᑐᕌᖓᔪᓂᒃ.

My question is: with those particular
paragraphs, is that a true reflection to this
date of the financial analysis or situations
regarding the facilities? Thank you, Mr.
Chairman.

ᐆᒥᖓᓕ ᐊᐱᕆᔪᒪᔪᖓ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ
ᐱᔾᔪᑎᒋᓪᓗᒍᑦ ᑖᒃᑯᐊ ᓱᓕᕚᑦ ᑕᒻᒪᖅᓯᒪᓐᖏᓛᑦ?
ᖃᐅᔨᓴᕈᑕᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕕᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Generally speaking, those
figures are the ones that the Auditor
General was able to identify. They were
specific to the time that they were
referenced there. Also, one relates to
studies and the other one relates to the
cost of a building. To a certain extent, it’s
apples and oranges.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓗᒋᑦ. ᑖᒃᑯᐊ ᓈᓴᐅᑎᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᓚᖓ
ᖃᐅᔨᓴᕈᑎᓂᒃ ᑐᕌᖓᓪᓗᓂ, ᐃᓚᖓᓗ ᐆᒃᑑᑎᒋᓗᒍ
ᐋᐳᐃᑦ ᒥᓪᓗᐊᒐᐃᓪᓗ.

I’m going to turn it to Mr. Stewart again,
who can address each one more
specifically than I can. Thank you very
much, Mr. Chairman.

ᒥᔅᑕ ᓯᑑᐊᒨᒃᑲᓂᕐᓂᐊᕋᒃᑯᑦ ᑖᒃᑯᐊ ᐊᑐᓂ
ᑭᐅᔪᓐᓇᓂᖅᓴᕆᒻᒪᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
To speak firstly about paragraph 22, the
$400,000 mentioned, this speaks to
actually what we were talking about a
little bit earlier, about the external
consultants helping us with our needs
assessments and our projections, our
trends, our deficit, our bed distribution,
and other various things. This consultant
was able to help us really identify where
our needs are and what best to put

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᕆᓪᓗᒍ ᓈᓴᐅᑎᖓᑦ 22 ᑖᓐᓇ
$400,000 ᐅᖃᐅᓯᖃᖅᑐᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑦᑎᓐᓄᑦ
ᐅᐊᑦᑎᐊᖅ, ᓯᓚᑖᓃᑦᑐᓂᒃ ᖃᐅᔨᓴᖅᑎ
ᐃᑲᔪᖅᑐᐃᓚᐅᕐᒪᑦ. ᒥᒃᓴᐅᓴᒃᖢᓂᓗ ᖃᔅᓯᕌᕋᔭᕐᒪᖔᑦ
ᐊᑭᓕᒃᓴᕗᑦ ᑕᖅᑲᒃᑯᓄᖓᓪᓗ ᐃᑲᔪᖅᓰᓇᓱᒃᑐᖅ. ᑖᓐᓇ
ᓇᓗᓇᐃᖅᓯᓇᓱᒃᑭᓪᓗᑕ ᓇᐅᒃᑯᑦ ᑭᓐᖒᒪᖦᖤᕐᒪᖔᑕ.
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forward, especially when it does come
down to capital plan submissions. This is
the backup that really backs up our
submissions.

ᐱᓗᐊᖅᑐᒥᒃ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓄᑦ ᑐᓂᓯᔭᕌᖓᑦᑕ. ᑕᕝᕙ
ᑖᒃᑯᐊ ᐊᑐᖅᖢᑎᒍᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒋᓇᓱᒃᑕᕗᑦ.
ᑐᓂᐅᖃᖅᑕᑦᑎᓐᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᑦᑎᓐᓂᒃ.

In paragraph 25, the $37 million noted
for the construction of the Rankin Inlet
Healing Facility, I can confirm that that
was the cost of the facility. As to why the
funds identified to replace the Baffin
Correction Centre never occurred, I
cannot speak to that, as it occurred before
my time.

ᐅᖃᓕᒫᕐᕕᒃ 25-ᖓᓂᒃ ᑖᓐᓇ $37 ᒥᓕᐊᓐ
ᓴᓇᔾᔪᑕᐅᓂᐊᖅᑐᓄᑦ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒻᒧᑦ.
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᖓ ᑕᕝᕙ ᑕᐃᒪᓐᓇ
ᐊᑭᖃᖅᑎᒋᓚᐅᖅᑐᖅ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒧᑦ ᑐᕌᖓᔪᑦ
ᐅᖃᐅᓯᕆᔪᓐᓇᖏᓐᓇᒃᑭᑦ. ᐅᕙᖓ
ᐃᖅᑲᓇᐃᔭᓕᓚᐅᓐᖏᑎᓪᓗᖓ ᓯᕗᕐᖓᒍᑦ
ᑲᒪᒋᔭᐅᓐᓂᕐᒪᑦ.

Moving a little bit farther down to
paragraph 31, the $300,000 study to look
at modernizing, expanding, and possibly
replacing, this happened again before my
time in the position. However, it does
look very familiar to what we did do this
past fiscal year with preplanning. That
was the kind of funding needed to
perform the preplanning that we did last
year. Thank you, Mr. Chairman.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᓄᖓ 31-ᒧᑦ ᑖᒃᑯᐊ $300,000
ᖃᐅᔨᓴᕈᑎᒋᔭᐅᓂᐊᖅᑐᓄᑦ ᓄᑖᕈᕆᐊᖅᑎᑦᑎᓂᕐᒧᑦ
ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᐃᓇᖏᖅᑕᐅᓗᓂ
ᐊᓄᓪᓚᒃᓰᕕᒃ. ᓱᓕ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑳᖅᑎᓐᓇᖓ ᑖᓐᓇ
ᑲᒪᒋᔭᐅᓐᓂᕐᒪᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᓚᐅᖅᓯᒪᔭᑦᑎᓐᓄᑦ
ᐊᕐᕌᓂᐅᓚᐅᖅᑐᖅ. ᓯᕗᕐᖓᒍᑦ ᐸᕐᓇᐃᓂᖅ
ᖃᐅᔨᓴᐃᓂᖃᓚᐅᕋᑦᑕ. ᐊᕐᕌᓂ ᑕᐃᒪᐃᓕᐅᓚᐅᖅᑐᒍᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Stewart. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑑᐊᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. In paragraph 32, has that
expenditure occurred or is that in the
planning phase? Thank you, Mr.
Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓈᓴᐅᑎᖓ 32, ᑮᓇᐅᔭᑦ ᓄᖑᑕᐅᓯᒪᓕᖅᐹᑦ
ᐊᑐᖅᑕᐅᓯᒪᓕᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐸᕐᓇᐅᑎᓃᑉᐸᑦ ᓱᓕ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. No, I will pass the discussion
over to Mr. Stewart.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑭᐅᑎᓐᓂᐊᖅᑕᕋ ᒥᔅᑕ
ᓯᑑᐊᑦ.

Chairman: Thank you. I was being a bit
presumptive. Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
I apologize. I did miss this one.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ.
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Paragraph 32 speaks of an estimate of
$8.8 million to bring the Baffin
Correctional Centre into compliance with
the current building and national fire
codes. This work did not occur and it was
only an estimate that was provided to us
at the time. It is important to note that the
$8.8 million wouldn’t increase our
capacity in any way. That was only to
address the fire safety and fire separation
issues. It did not do anything as far as
adding any maximum-security space or
medium-security space. Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Stewart. Mr.
Mikkungwak.

ᓈᓴᐅᑎᖓ 32 ᐅᖃᐅᓯᖃᖅᑐᖅ ᒥᒃᓴᐅᓴᒃᓯᓪᓗᑎᒃ $8.8
ᒥᓕᐊᓐᓂᒃ. ᑖᓐᓇ ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᒪᓕᒃᓯᒪᓕᕐᓂᐊᕐᒪᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ ᑲᓇᑕᓕᒫᒥ
ᐃᑯᐊᓪᓚᒃᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᖏᓐᓄᑦ. ᑖᓐᓇ
ᑕᐃᒪᓕᓚᐅᓐᖏᑦᑐᖅ. ᑖᓐᓇ
ᒥᒃᓴᐅᓴᒃᑕᐅᑐᐃᓐᓇᓚᐅᖅᑐᖅ ᑕᐃᔅᓱᒪᓂ. $8.8 ᒥᓕᐊᓐ
ᐅᓄᖅᓯᒋᐊᖅᑎᑦᑎᒐᔭᓐᖏᑦᑐᖅ
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᒐᔭᓐᖏᑦᑐᖅ ᐊᓄᓪᓚᔅᓰᕕᐅᑉ
ᐃᓗᓕᕆᔭᖓᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒃᑯᐊᓪᓚᒃᑐᖃᓕᖅᐸᑦ
ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᔾᔪᑎᐅᒐᔭᖅᑐᓂᒃ. ᑕᐃᒃᑯᐊᓗ
ᐅᐊᔅᓰᓐᓇᕆᐊᓖᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᐃᓂᒃᓴᖏᓐᓂᒃ
ᑭᐅᓯᓯᒪᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑑᐊᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I’ll refer back to
paragraph 25, the very last sentence.
“This was covered by funds identified for
the replacement of the Baffin
Correctional Centre, which never
occurred.” Are there reasons as to why
this never occurred? Is it because of the
security level, capacity, or occupancy
issues? Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓗᒍ. ᑖᒃᑯᐊ ᓈᓴᐅᑎᖓ 25
ᑭᖑᓪᓕᖅᐹᖅ ᑕᑲᓐᓇ. ᐅᖃᐅᓯᕆᔭᐅᓯᒪᖕᒪᑦ ᑖᒃᑯᓄᖓ
ᑭᖑᕝᕕᖅᑎᑕᐅᔾᔪᑎᒋᔭᖓ ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᑭᖑᕝᕕᖅᑕᐅᓚᐅᓐᖏᒻᒪᑦ. ᐊᓯᔾᔨᖅᑕᐅᓚᐅᓐᖏᑦᑐᖅ.
ᐱᔾᔪᑎᖃᖅᐹ ᖃᓄᐃᒻᒪᑦ ᑭᖑᕝᕕᖅᑕᐅᓐᓂᓐᖏᓚᖅ?
ᐊᑦᑕᕐᓈᕿᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓂᒃᓴᑎᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᒍᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Again, the decision to
invest funds into the Rankin Inlet Healing
Facility was a decision taken by cabinet
and ultimately approved by the
Legislative Assembly. As to why the
Baffin Correction Centre was never
replaced is something that was beyond
our decision-making. We were not part of
that final decision, so we can’t identify
why BCC was never replaced.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕ
ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᑐᖅ ᑮᓇᐅᔭᓂᒃ ᐊᑐᕈᒪᓪᓗᑎᒃ
ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᖕᒧᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᑐᖅ
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄ. ᐊᖏᖅᑕᐅᓪᓗᑎᒡᓗ
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᖃᓄᐃᒻᒪᑦ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᐊᓯᔾᔨᖅᑕᐅᓐᓂᖏᒻᒪᖔᑦ.
ᐃᓇᖏᖅᑕᐅᑦᑎᐊᒻᒪᕆᒡᓗᓂ. ᑖᓐᓇ
ᐃᓱᒪᓕᐅᕈᓐᓇᓚᐅᓐᖏᓇᑦᑕ ᐃᓚᒋᔭᐅᓚᐅᓐᖏᓐᓇᑦᑕ
ᐃᓱᒪᓕᐅᕈᑕᐅᑎᓪᓗᒍ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᓂᒃ.
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖏᑦᑐᒍᑦ ᖃᓄᐃᒻᒪᑦ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᐅᔪᖅ ᐊᓯᔾᔨᖅᑕᐅᓐᓂᖏᒻᒪᖔᑦ
ᑭᖑᕝᕕᖅᑕᐅᑦᑎᐊᒻᒪᕆᒡᓗᓂ.

With that, I’m going to turn it to Mr.
Stewart. Perhaps he can help with this

ᒥᔅᑕ ᓯᑑᐊᑦ ᑭᐅᑎᓐᓂᐊᖅᑕᕋ ᑭᐅᔪᓐᓇᖅᑐᒃᓴᐅᖕᒪᑦ
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further. Thank you, Mr. Chairman.

ᑖᔅᓱᒧᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
Over the course of the audit, we, of
course, worked closely with the auditors
and this was a big question for us as well.
We did go through all the documents and
files that were available to us on a
network drive and so on to try to find out
what decision process happened back
then to explain this change of direction.
We were not able to find anything on our
network folders or old archives to give us
any further information.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓂᒃ.
ᑖᒃᑯᐊᓗ ᐊᐱᖅᑯᑎᒋᓚᐅᖅᓯᒪᖕᒥᔭᕗᑦ.
ᕿᒥᕐᕈᓇᒃᑕᐃᓐᓇᑦᑎᐊᕆᓚᐅᖅᓯᒪᔭᕗᑦ ᐸᐃᑉᐹᑦ
ᑎᑎᕋᖅᓯᔪᓕᒫᑦ. ᑕᐃᒃᑯᐊ ᖃᐅᔨᓇᓱᒃᖢᑕ
ᖃᓄᐃᓕᐅᖅᖢᑎᒃ ᐃᓱᒪᓕᐅᕐᓂᕐᒪᖔᑕ
ᐊᓯᔾᔨᖅᑕᐅᓐᓂᕐᒪᖔᑦ ᑎᓕᓯᔾᔪᑎᐅᔪᖅ.
ᓇᓂᓯᔪᓐᓇᓚᐅᓐᖏᑦᑐᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᑦᑎᓐᓂ
ᑐᓴᒐᒃᓴᖁᑎᖃᓚᐅᓐᖏᑦᑐᒍᑦ.

I’m not sure if the Auditor General would
have any more comments on that. Thank
you, Mr. Chairman.

ᑐᓴᒐᒃᓴᖃᕐᒪᖔᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ
ᖃᐅᔨᒪᓐᖏᖦᖢᖓᓗ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Stewart. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᐊᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. My next question will be on
paragraph 29. Makigiarvik is
approximately $16 million and
accommodates 48 minimum-security
inmates. When you look at that number,
48 minimum-security [inmates], I know
that the department has classified inmates
low risk and high risk. Is there a
difference between minimum- and
medium-security inmates? Thank you,
Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ ᒪᒃᐱᒐᖅ 29-ᒦᑦᑐᖅ. ᒪᑭᒋᐊᕐᕕᒃ.
ᑖᓐᓇ $16 ᒥᓕᐊᓐᓂᒃ ᐊᑭᖃᕐᒪᑦ, 48-ᓂᒃ
ᐃᓂᖃᕈᓐᓇᖅᖢᓂ. ᕿᒥᕐᕈᓇᒃᖢᒋᑦ ᑖᒃᑯᐊ ᓇᐃᓴᐅᑏᑦ
48-ᖑᓂᕋᖅᑕᐅᔪᑦ ᐊᑦᑕᕐᓇᖏᓐᓂᖅᓴᓄᑦ
ᑎᒍᔭᐅᓯᒪᓂᐊᖅᑐᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ, ᑖᒃᑯᐊ
ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ ᐱᖓᓲᓕᖅᑲᖓᓪᓗᑎᒃ
ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ, ᐃᓱᒪᖅᓱᕐᓂᖅᓴᐃᑦ, ᐊᑯᓐᓂᖅᓱᖅᑐᑦ
ᐊᒻᒪᓗ ᐃᓱᒪᖅᓱᖏᑦᑎᐊᒻᒪᕆᒃᑐᑦ. ᑖᒃᑯᐊ
ᐱᖓᓲᓕᖅᑲᖓᔪᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᔪᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᖅᐹᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. As I think we discussed
earlier in this session, the minimum,
medium, maximum, low, medium, and
high are like… . Minimum, medium, and
max are words that describe a range. As

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᖅᑲᐅᒐᑦᑎᒍᑦ ᐅᐊᑦᑎᐊᖅ ᑲᑎᒪᑎᓪᓗᑕ.
ᐊᑦᑕᕐᓇᕐᓂᖃᐅᖅᑐᑦ ᐅᓗᕆᐊᓇᕐᓂᖃᐅᖅᑐᑦ
ᐊᔾᔨᒌᓐᖏᑐᓂᒃ ᐅᐊᔅᓰᓐᓇᕆᐊᖃᖏᑦᑐᑦ
ᐃᓱᒪᖅᓱᕐᓇᕐᓂᖅᓴᐃᑦ ᓇᓗᓇᐃᖅᓯᔪᖅ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ.

123

we have discussed, they’re not fixed in
stone. There’s a dynamic in these
categories, but generally speaking… .

ᒪᓕᒐᖏᑦ ᐋᖅᑭᒃᓯᒪᕐᔪᐊᕌᓗᖏᑦᑑᒐᓗᐊᑦ
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᐅᔪᑦ ᑖᒃᑯᐊ.

I think I’m going to return to the Chair to
ask again what the specific question was.
Low, medium, high, minimum, medium,
max, we’re getting at the same concept of
assessing whether the inmate’s behaviour
is appropriate to the particular facility.
With that, perhaps the Member could ask
his question again. Thank you, Mr.
Chairman.

ᑭᓯᐊᓂ ᐅᐊᑦᑎᐊᕈ ᐃᒃᓯᕙᐅᑕᖅ ᐊᐱᕆᒃᑲᓐᓂᖁᓂᐊᖅᑕᕋ
ᑭᓱᒥᒃ, ᐱᖓᓲᓕᖅᑲᖓᔪᑦ ᑖᒃᑯᐊ ᖁᕝᕙᓯᖕᓂᖅᐹᖅ,
ᐊᑯᓐᓂᖅᓱᖅᑐᑦ ᐊᒻᒪᓗ ᐊᒃᐸᓯᖕᓂᖅᐹᑦ
ᐅᐊᔅᓯᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᒃᑐᐃᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᑖᒃᑯᐊ
ᑎᒍᔭᐅᖅᑲᔪᑦ. ᐃᓕᖅᑯᓯᖓ ᑖᔅᓱᒪ ᑎᒍᔭᐅᖅᑲᔫᑉ
ᐱᐅᓯᕆᔭᖓ ᐃᓂᒋᔭᖓᓄᑦ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑦ. ᐃᒻᒪᖄ
ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᖅᑐᕐᖓᐃᑦ ᑖᔅᓱᒪ
ᒥᒃᓵᓄᑦ ᑐᕌᖓᔪᒥᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson. I
believe I know where the Member is
going here, but I’ll let him reword his
question. Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. Maybe I’ll rephrase my
question.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᖃᐅᔨᔪᒪᖅᑰᖅᑕᕋ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᖓ
ᐊᐱᕆᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᐃᒃᑲᓐᓂᕐᓗᒍ.
‘

When I look at paragraph 29 and the
actual Exhibit 2 on page 8 of the
auditor’s report, you have, “Inability to
separate inmates of different security
levels, including those on remand,”
“Lack of basic security requirements for
medium-security inmates,” and “Lack of
basic security requirements for
maximum-security inmates.” When I
look at those three sections, that is why
I’m asking: is there a difference in the
security measures for minimum-security
inmates and medium-security inmates? Is
there a whole different classification
level? I guess that’s my question. Thank
you, Mr. Chairman.

ᓈᓴᐅᑎᖓ 29 ᕿᒥᕐᕈᓇᒃᖢᒍ ᐅᓂᒃᑳᔅᓯᓐᓂ
ᐊᒻᒪᓗᑦᑕᐅᖅ 2-ᒥ ᑖᒃᑯᓇᓂ ᒪᒃᐱᒐᖅ 8-ᖓᓂᒃ.
ᑕᕐᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂᒃ ᐅᖃᖅᓯᒪᖕᒪᑦ
ᐃᓛᒃᑰᓕᖅᑕᐅᔪᓐᓇᖏᒻᒪᒡᒎᖅ ᐊᕕᒃᑐᖅᑕᐅᓗᑎᒃ
ᑎᒍᔭᐅᖅᑲᔪᑦ. ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᐃᓂᖃᓐᖏᓗᐊᕐᒪᑕ. ᐃᓂᖃᓐᖏᒻᒪᑕᓗ ᑕᐃᒃᑯᐊ
ᐊᐅᔅᓯᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᖁᕝᕙᓯᖕᓂᖅᐹᒃᑯᑦ. ᑖᒃᑯᐊ
ᐱᖓᓲᓕᖅᑲᖓᔪᑦ ᑕᐅᑐᒃᖢᒋᑦ ᐊᐱᖅᑯᑎᒋᓇᓱᒃᑕᒃᑲ.
ᐊᔾᔨᒌᓐᖏᒻᒪᖔᑕ ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ ᐅᕿᓐᓂᖅᐹᒃᑯᑦ,
ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ ᐊᒻᒪ ᐅᑯᒪᐃᓐᓂᖅᐹᒃᑯᑦ
ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ.
ᐊᔾᔨᒋᓐᖏᑕᖏᓐᓂᑦ ᓇᓗᓇᐃᖅᓱᖅᑕᐅᖃᑦᑕᖅᐹᑦ?
ᑕᐃᒪᓐᓇ ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. I believe that clarified the
question. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑐᑭᓯᓇᖅᓯᕗᖃᐃ ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. There is a difference, but

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᓚᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᓇᓗᓇᐃᖅᓯᒪᔾᔪᑎᖏᑦ
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as I say, it’s a dynamic. They’re not
categories that are cast in stone.

ᒪᓕᒐᑎᒎᖅᑎᕐᔪᐊᕌᓘᖏᑦᑑᒐᓗᐊᑦ.

Let me turn the question to my director of
corrections. Thank you very much, Mr.
Chairman.

ᑖᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯᑦ. ᖁᔭᓐᓇᒦᕌᓗᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
There is a difference between the
classifications, but it’s not really… . You
almost need sort of like two days’
training to understand all the dynamics
that we go through at times and the ways
we classify our inmates. Sometimes we
refer to minimum-, medium-, and
maximum-security levels. That’s all
based on the behaviour inside the
institution.
I could have an inmate coming in one day
and he’s rated maximum because of his
two days’ induction, and then after a few
days, the inmate will calm down and then
we will reassess them, we will talk with
them, we will do counselling, and then
we do a reassessment at the end of the
week and say, “Okay, now you can be
medium because your behaviour means
you’re medium now because you’re wellbehaved, but we still need to keep an eye
on you because, if I let you out the door,
you’re out, you’re gone, so you’re still
rated [maximum].”
After a couple of weeks or a couple of
months of working with this inmate, at
some point, we continue to do
assessments, and then all of a sudden, the
inmate has taken programs and is wellbehaved, willing to participate in
programs, and is not fighting anybody in
the institution, and then we do have
another assessment and all of a sudden,

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᑖᒃᑯᐊ
ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ. ᓲᕐᓗ ᐅᓪᓘᖕᓄᒃ
ᒪᕐᕉᖕᓄᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ
ᐊᔾᔨᒌᓐᖏᓐᓂᕆᔭᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ.
ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓂᖏᑦ ᓇᓃᖕᒪᖔᑕ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ
ᐊᑦᑕᕐᓇᕐᓂᕆᔭᖏᑦ ᐱᖓᓲᓕᖅᑲᖓᔪᖓᓐᓂᒃ. ᑖᒃᑯᐊ
ᑐᓐᖓᕕᖃᖃᑦᑕᕐᒪᑕ ᑖᔅᓱᒪ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔫᑉ
ᐱᐅᓯᕆᔭᖓᓐᓂᒃ, ᐱᓂᐊᕐᓂᕆᔭᖓᓐᓂᒃ.

ᑎᒍᔭᐅᕋᑖᖅᑎᓪᓗᒋᑦ ᓲᕐᓗ ᑎᑎᕋᖅᑕᐅᓪᓗᑎᒃ
ᖁᕝᕙᓯᖕᓂᖅᐹᒃᑯᑦ ᐊᑦᑕᕐᓇᕐᓂᓖᑦ. ᑕᐃᑲᓂ
ᓴᐃᒻᒪᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ
ᓴᐃᓕᓕᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ. ᑎᒍᔭᐅᕋᑖᕈᓐᓃᖅᑎᓪᓗᒋᑦ
ᓴᐃᓕᓕᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐱᓇᓱᐊᕈᓯᓕᒫᖅ
ᐊᓂᒍᖅᑎᓪᓗᒍ. ᐱᓂᐊᕐᓂᕆᔭᖓᑦ ᑎᒍᔭᐅᖅᑲᔫᑉ,
ᓴᐃᒪᓂᖅᓴᐅᓕᕋᒥ ᐅᕿᓐᓂᖅᓴᒧᑦ ᑕᐃᑯᖓ
ᐃᓕᔭᐅᓪᓗᓂ. ᐊᑯᓐᓂᖅᓱᖅᑐᒧᑦ ᐃᓕᔭᐅᓪᓗᓂ.

ᐱᓇᓱᐊᕈᓰᑦ ᒪᕐᕉᒃ ᑕᖅᑮᒡᓘᓐᓃᑦ ᒪᕐᕉᒃ ᐊᓂᒍᖅᑎᓪᓗᒍ
ᑎᒍᔭᐅᖅᑲᔪᖅ ᖃᐅᔨᓴᖅᑕᐅᖏᓐᓇᓲᑦ ᐊᒻᒪᓗ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᐃᓕᓐᓂᐊᓚᐅᖅᖢᓂ ᐱᑦᑎᐊᖅᐸᑦ
ᐃᓚᐅᑦᑎᐊᕈᒪᑉᐸᓪᓗ ᑕᒪᒃᑯᓂᖓ
ᐱᓕᕆᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪ
ᐊᓄᓪᓚᓯᖅᑕᐅᖃᑎᒥᓄᑦ ᐸᒡᕕᓴᐃᓐᖏᓪᓗᓂ ᑕᐃᒪᓐᓇ.
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you’re medium. Now you’re eligible to
actually go into Makigiarvik. Now you’re
in Makigiarvik because you are minimum
and you are well-behaved.

ᐅᕿᓐᓂᖅᐹᓄᑦ ᓲᕐᓗ ᑕᐃᒃᑯᖓ ᐃᓕᔭᐅᓪᓗᓂ
ᐱᑦᑎᐊᓕᕐᒪᑦ ᒪᑭᒋᐊᕐᕕᖕᒧᑦ ᐊᓂᕝᕕᒃᓴᖓ
ᖃᒡᓕᕙᓪᓕᐊᓪᓗᓂ ᑕᐃᑯᖓ ᐃᓕᔭᐅᖅᖤᖅᐳᖅ.

All of a sudden, you get bad news and, I
don’t know, your girlfriend is breaking
up with you because you’re in jail. You
take the phone and you smash it and you
go and punch some guy in the centre
that’s got nothing to do with the incident,
but you become aggressive. Now, “Sorry,
buddy, we will take you back into BCC
and you become maximum again until
you can prove yourself to bring yourself
down again.” It changes all the time.

ᑐᓴᖅᖢᑕ ᐱᕋᔭᒃᑲᓐᓂᖅᑐᕕᓂᖃᐃ ᐱᖃᓐᓈᖓ ᓲᕐᓗᖃᐃ
ᐊᕕᒻᒪᑎᒃ, ᐅᖄᓚᐅᑎᓂᒃ ᓱᕋᒃᑎᕆᓪᓗᓂ
ᑐᒡᒐᖅᓯᓪᓗᓂᓘᓐᓃᑦ ᐱᑦᑎᐊᕈᓐᓃᑳᓪᓚᒃᖢᓂ ᓂᓐᖓᒻᒪᑦ.
ᑖᓐᓇ ᐅᑎᖅᑎᑕᐅᓪᓗᓂ ᐊᓄᓪᓚᒃᓯᕐᕕᖕᒧᑦ ᑕᐃᑯᖓ
ᐃᓕᔭᐅᓪᓗᓂ ᐅᖁᒪᐃᓐᓂᖅᐹᒃᑯᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ
ᐅᐊᔅᓯᔭᐅᔭᕆᐊᓕᖕᓄᑦ. ᐊᓯᔾᔨᑲᑕᐃᓐᓇᐅᔭᕐᒪᑕ.

We also talk about low risk, medium risk,
and high risk. Those risks are basically
based upon either assessment and the risk
is about reoffending. When we do an
assessment at first, we do an evaluation
on, if I was to be released tomorrow, how
likely would you be to reoffend. If you
just came in, more than likely, you will
be a high risk to reoffend. We have to
take that into consideration.
After a few months working with the
inmate, he went through a program, he
did everything he was supposed to do, we
do a reassessment, and then we ask the
question again, “How likely are you now,
after taking all these programs, to
reoffend?” Often it goes to medium or
low risk. If you’re assessed as a low risk,
I know that when I release you, more
than likely, you won’t come back. It’s not
guaranteed, but we have worked with you
to ensure to have addressed all your risks.
So the high risk and maximum security
are sort of two different things.
That’s all I can think about, Mr.
Chairman. Thank you.

ᑎᒍᔭᐅᖅᑲᔪᑦ ᐃᓂᒋᓂᐊᖅᑕᖏᑦ ᒪᓕᒃᖢᒋᑦ
ᐱᓂᐊᕐᓂᕆᔭᖏᑦ ᐱᖓᓲᓕᖅᑲᖓᔪᓂᒃ
ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᐹᖅ, ᐊᑯᓐᓂᖅᓱᖅᑐᖅ, ᐊᒻᒪᓗ
ᐊᑦᑕᕐᓇᕐᓂᖅᐹᒃᑯᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ. ᑖᒃᑯᐊ ᐊᓯᖏᓐᓄᑦ
ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᖏᓐᓄᑦ ᑐᓐᖓᕕᖃᖃᑦᑕᕐᒪᑕ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᕋᔭᒃᑲᓐᓂᖃᑦᑕᕐᓂᖅ.
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒥᔪᒍᑦ ᖃᐅᒃᐸᑦ ᐊᓂᑎᑕᐅᓐᓂᕈᕕᑦ
ᖃᓄᖅ ᐱᕋᔭᒃᑲᓐᓂᕐᓂᐊᖅᑰᔨᕚ
ᐱᕋᔭᒃᑲᓐᓂᔾᔮᖂᔨᓐᖏᓚᕐᓘᓐᓃᑦ.
ᐱᕋᔭᒃᑲᓐᓂᕐᓂᐊᖅᑰᔨᒃᐸᑦ ᐊᑦᑕᕐᓇᕐᓂᕋᖅᑕᐅᒐᔭᖅᑐᖅ.
ᑖᓐᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᖃᓯᐅᑎᒋᔭᕆᐊᖃᕋᒃᑯ.
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᖢᒋᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ
ᐱᓕᕆᔾᔪᑎᓂᒃ ᐱᓕᕆᑦᑎᐊᖅᑐᕕᓂᐅᓪᓗᓂ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᐱᑦᑎᐊᖅᐸᑦ. ᑕᐃᒪᓕ ᑕᐃᒃᑯᓄᖓ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᐱᓕᕆᔾᔪᑎᓂᒃ ᓲᕐᓗ
ᐊᑦᑕᕐᓇᕈᓐᓃᖅᐹᓪᓕᕐᒪᑦ ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᓄᑦ
ᐃᓕᔭᐅᓪᓗᓂ. ᖃᐅᔨᒪᓕᕈᑦᑕ ᐊᓂᑎᑕᐅᒃᐸᑦ
ᑎᒍᔭᐅᖅᑲᔭᒥᓂᒃ ᐅᑎᔾᔮᔪᓐᓃᖅᑐᖅ.
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐊᑦᑕᕐᓇᕐᓂᖏᑦ
ᑲᒪᒋᔭᐅᖅᑳᖅᖢᑎᒃ. ᐊᑦᑕᕐᓇᕐᓂᖏᓪᓗ ᒪᓕᒃᑕᐅᓪᓗᑎᒃ
ᐅᓗᕆᐊᓇᖅᑐᒃᑯᕕᖕᒥ ᐱᕋᔭᒃᓯᒪᔪᓄᑦ
ᐃᓂᖃᖅᑎᑕᐅᓗᑎᒃ.

ᑕᐃᒪᓐᓇᖃᐃ ᑭᐅᔪᓐᓇᖅᐳᖓ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.
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Chairman: Thank you. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I’ll divert to the Office
of the Auditor General. When we look at
Exhibit 2 on page 8 and those three
particular line items that I’m referring to,
when you identify and observe those
deficiencies, when you make that
statement, is that in reference to the
facility infrastructure design or is it due
to personnel of the correctional staff
within the facility? Thank you, Mr.
Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᖔᖅ ᐊᐱᕆᓗᖓ 2-ᖓᓃᑦᑐᖅ
ᓇᓗᓇᐃᖅᑐᕈᑎᒃ ᑕᑯᒍᑦᑎᒍᑦ ᒪᒃᐱᒐᖓᓂ 8 ᐊᒻᒪᓗ
ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᒃᑲ.
ᓇᓗᓇᐃᖅᓯᒐᐃᒐᔅᓯ ᐊᒥᒐᕐᓂᐅᔪᓂᒃ ᑕᐃᒪᓕ
ᐊᒥᒐᕐᓂᕋᐃᒐᔅᓯ ᐃᒡᓗᖓᓂ ᒥᑭᓗᐊᖅᑳ
ᐊᒥᒐᓗᐊᖅᑲᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓘᓐᓃᑦ
ᐊᒥᒐᓗᐊᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Berthelette, is that
clear?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᐴᑎᓕᑦ, ᑐᑭᓯᓇᖅᑳ?

Mr. Berthelette: I wonder, Mr.
Chairman, if the Member could just
repeat the question for me, please.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᒪᔨ
ᐊᐱᖅᑯᑎᖓᓂᒃ ᐅᖃᒃᑲᓐᓂᑲᐃᓐᓇᕈᒃ.

Chairman: Thank you. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. When I look at page 8 of your
report and, as I just asked the department,
as your office did the audit and when you
look at those three line items, “Inability
to separate inmates of different security
levels, including those on remand”;
“Lack of basic security requirements for
medium-security inmates”; and “Lack of
basic security requirements for
maximum-security inmates,” was your
observation and your office making that
identification, is that referencing the
facility and the design of the facility or is
it due to personnel within the facility?
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᒪᒃᐱᒐᖓ 8 ᑕᑯᓪᓗᒍ ᐃᓕᔅᓯ ᐅᓂᒃᑳᓕᐊᒥᓂᖓᓂ
ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ
ᐊᐱᕆᕋᑖᕋᒃᑭᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᓪᓗᓯ ᖃᐅᔨᓴᕐᓂᕋᔅᓯ
ᑖᒃᑯᐊᓗ ᐱᖓᓱᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ.
ᐊᒡᒍᖅᑕᐅᒍᓐᓇᐸᓐᖏᒪᑕᒎᖅ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ
ᐅᐊᑦᑎᔭᐅᓂᖃᕆᐊᓖᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ
ᐅᑕᖅᑭᔪᑦ ᐊᒻᒪᓗ ᕿᑎᖓᓃᑦᑐᓂᒃ
ᐅᐊᑦᑎᔭᐅᓂᖃᕆᐊᓖᑦ ᐊᑐᐃᓐᓇᐅᒋᐊᖃᖅᑐᑎᑦ ᐊᒻᒪ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑕᖃᕆᓪᓗᓂ. ᐊᓪᓚᕝᕕᓯ
ᓇᓗᓇᐃᖅᓯᑎᓪᓗᒍ ᑖᒃᑯᓂᖓ ᐃᓪᓗᒥ ᐅᖃᐅᓯᖃᖅᑭᓰ
ᐃᓪᓘᑉ ᐋᖅᑭᑎᖅᓯᒪᓂᖓᓂᒃ
ᑎᑎᕋᐅᔭᖅᓯᒪᓂᖓᓂᓪᓘᓐᓃᑦ ᐊᒥᒐᕐᓂᕋᐃᓪᓗᓯ
ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᑕᕝᕙᓂ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. This section of the report

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
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is based on the facility itself, but I’ll
allow Mr. Berthelette to maybe expand
upon that.

ᐅᑯᐊ ᐃᓪᓗᓕᕆᒻᒪᑕ ᐅᓂᒃᑳᓕᐊᒥᕐᓂ ᕿᒥᕐᕈᐊᖅᑕᕗᑦ
ᒫᓐᓇ ᐊᐱᕆᑎᒍᓐᓇᕆᒃᑭᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. That’s the answer to the Hon.
Member’s question. These observations
are based on the facility itself. As our
colleagues at the department have stated,
it was not built to handle, for instance,
maximum-security inmates. As a result,
you see structural issues here that we
have identified, that have been identified
through various studies that result in
these being determined to be critical
deficiencies. It’s truly a structural issue in
this case. Thank you, Mr. Chairman.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑭᐅᔾᔪᑎᒐᓕ ᐅᑯᐊ ᑕᑯᓐᓈᖅᓯᒪᔭᕗᑦ ᐃᓪᓗᖓᓂ. ᑖᓐᓇ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒐᐃᓛᒃ ᐅᖃᖅᑲᐅᒻᒪᑦ
ᓴᓇᔭᐅᒋᐊᓐᖓᑎᓪᓗᒍ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓄᑦ
ᐃᓱᒪᖃᕐᓂᖏᒻᒪᑕᓕ ᐊᒻᒪ ᑭᖑᓂᐊᒍᓪᓗ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ
ᖃᐅᔨᔭᐅᖃᑦᑕᖅᓯᒪᓕᖅᑐᑎᒃ
ᐊᒥᒐᖅᓯᓪᓚᕆᕐᓂᕋᖅᑕᐅᓪᓗᑎᑦ ᐃᓪᓗᖏᑦ ᐱᓪᓗᒋᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Berthelette.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I believe the department is
listening very carefully on that aspect.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᓈᓚᑦᑎᐊᖅᑐᐊᓘᕙᓪᓚᐃᒻᒪᑕ ᑕᒪᑐᒥᖓ.

Considering the two facilities, the Rankin
Inlet Healing Facility and Makigiarvik,
they are pretty new infrastructure
buildings, according to the information
provided to us. With those line
statements, are you indirectly telling in
your audit report to the department and to
us that there are further expenditures that
should be anticipated for proper
renovations to meet the security
requirements for those facilities? Thank
you, Mr. Chairman.

ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐃᑲᔪᖅᑕᐅᕖᒃ ᑲᖏᖅᓯᓂᕐᒥᒃ ᒪᒥᓴᕐᕕᒃ
ᐊᒻᒪᓗ ᒪᑭᒋᐊᕐᕕᒃ. ᓄᑖᖏᓐᓇᐅᒻᒪᑎᒃ ᑐᓴᖅᓯᒪᔭᕗᓂᓛᒃ
ᒪᓕᑦᑐᒋᒃ. ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᓂᖏᑦ ᐱᓪᓗᒋᑦ
ᐅᖃᐅᔾᔨᒐᓱᑉᐱᓰ ᑕᒻᒪᖅᓯᒪᔪᖅᑎᓯᐅᖅᑎᐅᓪᓗᓯ
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ ᐅᕙᑦᑎᓐᓂᓪᓗ
ᐅᖃᐅᔾᔨᒐᓱᐊᖅᑭᓰ. ᑮᓇᐅᔭᓂᒃ
ᐊᑐᒃᑲᓐᓂᕆᐊᖃᓛᓂᐊᕐᖓᑕ ᓂᕆᐅᖁᔨᓗᓯ
ᓴᓇᒋᐊᖅᑕᐅᑦᑎᐊᓐᓂᐊᖅᑲᑦ ᐊᓂᓵᕐᕕᐅᑦᑎᐊᕐᓂᖓᓗ
ᐃᑲᔪᖅᑕᐅᕖᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. I believe that was partially
answered before. Makigiarvik and the
Rankin Inlet Healing Facility, although
have helped alleviate some of the overpopulation, didn’t address concerns,
especially with the maximum security. Is
that where you’re going or would you

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑖᓐᓇ ᑭᐅᔭᐅᒐᓛᒌᖅᐸᓪᓚᐃᖅᑲᐅᔪᖅ ᒪᑭᒋᐊᕐᕕᒃ
ᑲᖏᖅᓯᓂᕐᒥᓗ ᒪᒥᓴᕐᕕᒃ ᐅᖃᐅᓯᑎᓪᓗᒍ,
ᐃᓄᒋᐊᓗᐊᕐᓂᐊᓘᖃᑦᑕᖅᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᐃᑲᔪᖅᓯᒪᔫᒐᓗᐊᑦ ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᑦ
ᐃᑲᔪᖅᑕᐅᓯᒪᓗᐊᖏᒻᒪᑕ. ᑕᒪᓐᓇ
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like further elaboration? Mr.
Mikkungwak.

ᐅᖃᐅᓯᕆᒐᓱᑉᐸᓪᓚᐃᔭᐃᑦ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Right now, according
my understanding on the Rankin Inlet
Healing Facility, the government spent
$37 million. Makigiarvik was $16 million
and right now, according to the Office of
the Auditor General, it’s not meeting
basic security requirements as indicated
in Exhibit 2. For these two facilities to
meet basic security requirements, do they
foresee, or are they telling the department
and us, by referencing those three
particular line items, additional
expenditures to bring them up to code?
Thank you, Mr. Chairman.

ᒥᑭᓐᓄᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ ᐅᕙᖓᓕ ᑐᑭᓯᓯᒪᔭᕋ
ᒪᓕᑦᑐᒍ ᑲᖏᖅᓯᓂᕐᒥᒃ ᒪᒥᓴᕐᕕᒃ ᒐᕙᒪᒃᑯᑦ $37
ᒥᓕᐊᓐᓂᒃ ᐊᑐᓚᐅᖅᑐᑦ. ᒪᑭᒋᐊᕐᕕᒃ $16
ᒥᓕᐊᓐᕌᑦᑕᖅᑯᖅ ᐊᒻᒪᓗ ᒫᓐᓇ ᑖᒃᑯᐊ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓ ᒪᓕᑦᑐᒍ,
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᕐᓂᑦ ᓈᒻᒪᑦᑐᓂᒃ ᓴᖅᑮᕕᔅᓴᐅᖏᑦᑐᖅ
ᐊᓂᓵᖅᑎᑎᑦᑕᐃᓕᒪᔾᔪᑎᔅᓴᓂᒃ. ᑕᕝᕙᓂ ᒪᕐᕉᓐᓂᒃ
ᖃᓄᖅ, ᐅᖃᐅᔾᔨᒐᓱᑉᐱᓰ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐅᕙᑦᑎᓂᓪᓗ
ᒪᓕᒐᓕᐅᖅᑎᓂᒃ ᐅᖃᐅᓯᕆᓪᓗᓯᐅᒃ ᑕᕝᕙᓂ ᐱᖓᓱᓂᒃ
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖓᑕ
ᐃᓪᓗᐃᑦ ᒪᓕᒐᖏᓐᓄᑦ ᒪᓕᔅᓴᑦᑎᐊᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Just to clarify for Exhibit
2, it’s not saying that those facilities
don’t meet the basic requirements; it’s
saying that it didn’t alleviate the concerns
at the BCC security requirements. They
don’t have space for maximum security.
There is no question of the suitability as
they’re allocated to the two new facilities,
but it still hasn’t alleviated the concerns
of the BCC addressing the maximumsecurity concern. I think maybe just the
interpretation may be misunderstood.
Those two facilities are up to snuff, as
you could say. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᑖᓐᓇ ᓇᓗᓇᐃᖅᑐᕈᑎ 2 ᓵᖅᑭᔮᖅᑎᑕᑦ 2
ᐅᓪᓚᕆᖏᑦᑐᖅ ᐊᓐᖑᑎᓯᒪᖏᒻᒪᑕ ᐱᒋᒋᐊᓕᖏᓐᓂᒃ
ᐅᖃᖅᓯᒪᑐᐃᓐᓇᑐᑦ ᐱᕕᖃᓐᖏᒻᒪᑕ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓄᑦ. ᓄᑖᓄᑦ ᑮᓇᐅᔭᑦ
ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓄᑖᓄᑦ
ᐃᑲᔪᖅᑕᐅᕕᐅᓕᖅᑑᓐᓄᑦ, ᐃᑲᔪᖅᓯᒪᖏᑎᐊᖅᑐᖅ
ᑕᐃᒃᑯᓂᖓ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓂᒃ ᓱᓕ
ᐃᓂᑖᖅᑎᑦᑎᓂᒃᑯᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: I leave it at that for
now.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᑲᐃᓐᓇᖅ.

Chairman: Thank you. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I stated that I was going to
go back to the results of the study. My
question is on page 6, paragraph 22, of
the Auditor General’s report.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ
ᐅᑎᕐᕕᒋᓂᐊᕐᓂᕋᖅᑲᐅᔭᕋ ᖃᐅᔨᓴᐅᑎᕕᓃᑦ
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᒪᒃᐱᑐᕋᖓᓂ 6, ᐃᒻᒥᒃᑯᑦ
ᓈᓴᐅᑎᓕᒃ 22 ᑕᕐᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᓐᓂᒃ.
ᑖᓐᓇ 22-ᒥ ᐅᓂᒃᑳᖅ ᐃᒻᒥᒃᑯᑦ ᐅᓂᒃᑳᖅᓯᒪᔪᖅ.

Somebody must have made a substantial

ᑭᓇᑭᐊᖅ
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amount of money as a consultant because
it states that the government paid that
firm approximately $400,000 to do a
study. There have been a bunch of studies
on correctional facilities and other justice
matters like this, making reports. That
company made very good money while
probably studying the same things over
and over.
The question I have is, and I’m probably
going to get the response that they
weren’t there at that time, but why do
they have to study the same thing over
and over? Is it because their reports were
not sensible or they didn’t make sense or
were they too short or they didn’t study it
properly enough?

ᑮᓇᐅᔭᓕᐅᑦᑎᐊᓪᓚᕆᒃᑐᕕᓂᒃ
ᖃᐅᔨᓴᖅᑎᒋᔭᐅᖃᑦᑕᖅᖢᓂ. ᑖᓐᓇᑦᑕᐃᓐᓇᕉᖅ
ᖃᐅᔨᓴᖅᑎᑕᐅᕙᒃᖢᓂ $400,000-ᓂᒃ
ᐊᑭᓖᓯᒪᓕᓚᐅᖅᑐᑦ ᒐᕙᒪᒋᔭᕗᑦ,
ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᑐᒥᒃ ᖃᔅᓯᑲᓪᓚᒻᒪᕆᐅᓱᖓᖅᖢᑎᒃ.
ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᓂᖓ ᑎᒍᔭᐅᓯᒪᕝᕕᖕᓂᒃ,
ᐊᓯᖏᓐᓂᒡᓗ ᑎᒍᔭᐅᓯᕕᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐅᖅᐸᒃᖢᓂ.
ᑮᓇᐅᔭᓕᐅᖅᑎᑕᐅᑦᑎᐊᓪᓚᕆᓕᖅᑐᕕᓂᖅ.
ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᖃᐅᔨᓴᖅᑲᑦᑕᖅᑐᒃᓴᐅᓪᓗᓂ.
ᖃᓄᐃᒻᒪᑦ ᐅᓇ ᐊᐱᕆᔪᒪᔭᕋ ᐃᒻᒪᖄ
ᑭᐅᔭᐅᓂᐊᕋᓱᒋᒐᓗᐊᖅᑐᖓ ᑕᐃᑲᓃᓚᐅᖏᓐᓇᑦᑕ
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. ᑕᐃᒪᓐᓇ ᑭᐅᔭᐅᒍᒪ ᑐᑭᓯᓂᐊᖅᑐᖓ.
ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇᑦᑕᐃᓐᓇᖅ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒍ
ᖃᔅᓰᖅᓱᐊᓗᕆᐊᖃᓕᓚᐅᖅᐸ? ᐅᓂᒃᑳᖏᑦ
ᑐᑭᓯᓇᓐᖏᓗᐊᖃᑦᑕᓚᐅᕐᒪᑖ? ᓇᐃᓗᐊᖃᑦᑕᓚᐅᕐᒪᑖ?
ᖃᐅᔨᓴᑦᑎᐊᓐᖏᓗᐊᖃᑦᑕᓚᐅᕐᒫᑦ?

They had to do a bunch of studies and we
had to end up paying $400,000 for study
after study. Please help me understand
why we had to pay all that money. Why
did we end up having to pay all of that
money for the same study again? Thank
you, Mr. Chairman.

ᖃᔅᓰᖅᓱᒐᓚᒃᑐᒻᒪᕆᐊᓘᓕᓚᐅᖅᑐᖅ $400,000-ᓂᓪᓗ
ᐊᑭᓖᓕᖅᖢᑕ. ᖃᐅᔨᓴᖦᖤᕌᖓᑦ? ᑐᑭᓯᑎᑕᐅᓚᐅᕐᓚᖓ
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓈᓗᖕᓂᒃ ᐊᑭᓖᔭᕆᐊᖃᓕᓚᐅᖅᐱᑕ
ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I’m going to turn the question
over to Mr. Deroy, who will have a better
understanding of the history related to the
various studies that we engaged.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑭᐅᔭᐅᖔᖁᓐᖑᓱᒃᑲᒃᑯ ᒥᔅᑕ ᑎᕈᐊᒧᑦ
ᑐᑭᓯᐅᒪᓂᖅᓴᐅᒻᒪᑦ ᓯᕗᓂᕆᓯᒪᔭᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ
ᐅᓂᒃᑳᑦ ᖃᐅᔨᓴᕐᓂᐅᑎᖃᑦᑕᖅᓯᒪᔭᖏᑦ.

I’ll just make a general comment that
studies can be made by consultants and
then with that input, we then have to go
through that same process that we talked
about earlier, namely, preplanning,
planning stages, design phase, all of those
various stages, and make
recommendations to the decision-makers,
Ministers, cabinet level, and then
ultimately the Legislative Assembly. We

ᖃᐅᔨᓴᕐᓃᑦ ᖃᐅᔨᓴᖅᑎᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᑕᖅᑯᑦ
ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᒪᓕᒋᐊᖃᓲᕗᑦ
ᒪᓖᓐᓇᕆᐊᖃᒻᒥᒐᑦᑎᒍᑦ. ᓯᕗᓂᐊᒍᑦ ᐸᕐᓇᑕᐅᓂᖅ
ᑎᑎᕋᐅᔭᖅᑕᐅᓂᖓ ᑎᑎᕋᐅᔭᖅᑕᐅᓂᕆᓂᐊᖅᑕᖓᑕᓗ
ᐸᕐᓇᐅᑎᖏᑦ. ᑮᓇᐅᔭᓂᒃ ᐊᖏᖅᑎᔅᓴᓄᑦ
ᑐᓂᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᓯᕗᓕᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ
ᑐᓂᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ.
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have to make a distinction between the
studies that we engage and then the
decision-making process after that.

ᓇᓗᓇᐃᕆᐊᖃᓲᕆᒐᑦᑎᒍᑦ ᖃᐅᔨᓴᕐᓃᑦ ᐊᒻᒪ ᑭᖑᓂᐊᒍᑦ
ᐋᖅᑮᓂᐅᒐᔭᖅᑐᐃᑦ ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᑎᓪᓗᒋᑦ.

With that, I’ll turn it over to my
colleague, Mr. Deroy. Thank you very
much, Mr. Chairman.

ᒥᔅᑕ ᑎᕈᐊᒧᑦ ᑖᓐᓇ ᑭᐅᔭᐅᑎᑦᑎᐊᒻᒪᕆᖔᕈᒪᔭᕋ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
I’m going to try to keep it as short as
possible, but I need to pretty much give a
little story here about the events that
happened since 2000.
Realistically, the consultant that we’re
talking about was commissioned at the
time and this is a firm that is an expert in
facility planning and they understand the
northern context. They were originally
contracted in 1999-2000 to do a needs
assessment for Nunavut, particularly
because in the past, before 1999, a lot of
our inmates were housed in the
Northwest Territories. There were no
issues with overflow at the time because
we were all one territory, so it didn’t
matter whether or not they were from
NWT or Nunavut. BCC was built to be a
minimum-security facility and all of our
maximum and medium security ended up
in Yellowknife at NSTC or otherwise. Of
course, we needed to do a study at the
time.
Again, I was not in the management
position at the time, but certainly I sort of
knew a little bit about the history. They
were hired to do an assessment. They did
an assessment. They did a prediction. As
part of the first assessment, they told us,
“This is how many inmates you’re going
to have.” I don’t have the numbers here,
but certainly the reports are available.
And then they said, “You should replace

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓇᐃᓈᕋᓱᓐᖑᓱᑦᑕᕋᓗᐊᕋ ᑭᓯᐊᓂᓕ
ᐅᓂᒃᑳᑲᐃᓐᓇᕆᐊᖃᓐᖑᓱᒃᑲᒪ ᑭᐅᒐᓱᓪᓗᖓ.
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓯᒪᔪᓂᒃ 2000-ᒥᓂᒃ,

ᑕᐃᓐᓇ ᖃᐅᔨᓴᖅᑎ ᐅᖃᐅᓯᕆᔭᕗᑦ
ᖃᐅᔨᓴᖅᑎᑕᐅᓚᐅᖅᓯᒪᕗᑦ ᑕᐃᔅᓱᒪᓂ. ᑕᐃᓐᓇ
ᖃᐅᔨᒪᔨᑕᓪᓚᕆᒃ ᐃᑲᔪᖅᑕᐅᕕᓕᕆᓂᕐᒥᒃ. ᑕᐃᒃᑯᐊ
1999-2000 ᐱᑕᖃᕆᐊᖃᖅᑐᓂᒃ ᑭᓱᓂᒃ
ᐱᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦᑕ ᖃᐅᔨᓴᖅᑎᑕᐅᖅᑳᖅᑐᒥᓂᖅ
ᓄᓇᕘᒧᑦ. ᑕᐃᒫᒃ ᓯᕗᓂᕆᓯᒪᔭᑦᑎᓐᓂ 1999ᕈᓚᐅᖅᑎᓐᓇᒍ ᑎᒍᔭᐅᒪᔪᖁᑎᒐᓚᑉᐳᑦ
ᐃᓂᖃᖅᐸᓚᐅᕐᒪᑕ ᓄᓇᑦᓯᐊᕐᒥ.
ᐃᓱᒫᓗᓇᓗᐊᖅᐸᓚᐅᓐᖏᑦᑐᖅ ᐃᓄᒋᐊᓚᐅᕐᓂᕐᒥᒃ
ᐊᑕᐅᓯᐅᕙᓚᐅᕐᖓᑦ ᓄᓇᑦᓯᐊᖅ ᓇᑭᙶᕋᓗᐊᖅᑲᑖ
ᐊᕙᖓᑦ ᐅᐊᓕᓂᕐᒥᓘᓐᓃᑦ ᓄᓇᕗᒻᒥᓘᓐᓃᑦ
ᓈᒻᒪᑉᐸᔪᒻᒪᑕ. ᑖᓐᓇᓕ ᐃᑲᔪᖅᑕᐅᕕᒃ ᕿᑭᖅᑖᓗᒻᒥ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓗᐊᓐᖏᓂᖅᓴᓄᑦ
ᐃᓂᑖᕆᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ. ᑕᐃᒃᑯᐊ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᓴᐃᑦ ᔭᓗᓇᐃᒨᖅᑎᑕᐅᖃᑦᑕᖅᑐᑎᒃ.
ᑕᐃᒪᓕ ᖃᐅᔨᓴᕆᐊᖃᓕᓚᐅᖅᓯᒪᒐᑦᑕ.

ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᓚᐅᖅᓯᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑕᒪᓐᓇ
ᑐᓴᐅᒪᒐᒃᑯ. ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᑕᒥᓃᑦ ᑳᓐᑐᕌᑕᐅᓪᓗᑎᑦ
ᐊᒻᒪᓗ ᒥᔅᓴᐅᓯᓯᔪᒥᓃᑦ ᖃᑦᑎᐅᓕᕋᔭᕐᒪᖔᑕ
ᑎᒍᔭᐅᒪᔪᐃᑦ. ᐅᖃᐅᔾᔨᓚᐅᖅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓂ
ᐃᒪᓐᓇᐅᒐᔭᖅᑐᐃᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ ᐊᕐᕌᒍᒥ ᐅᕙᓂ.
ᐅᖃᓚᐅᖅᓯᒪᔪᐃᑦ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐊᓯᔾᔨᒋᐊᓕᕗᑦ
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BCC. You should build smaller facilities
in Rankin Inlet, perhaps in Cambridge
Bay and perhaps a halfway house in Pond
Inlet.” They gave a bunch of different
options.

ᓄᑖᒥᒃ. ᐃᓪᓗᓕᐅᕆᐊᖃᖅᑐᒍᑦ ᒥᑭᓂᖅᓴᒥ ᑲᖏᖅᖠᓂᕐᒥ
ᐅᕝᕙᓘᓐᓃᑦ ᐃᖃᓗᑦᑑᑦᑎᐊᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᓂᕙᓪᓕᐊᕕᔅᓴᒥ ᒥᑦᑎᒪᑕᓕᒻᒥ ᐅᑕᖅᑭᕕᔅᓴᒥ.

We received this report. The Department
of Justice received this report. One of the
very important parts in there was “You
need to replace BCC and make it
maximum security and a core facility.”
We understood all of that. That
assessment went forward. Now, I don’t
know how the process worked at the time
because I wasn’t part of it, but certainly
we all knew in corrections that we needed
to have a place in Iqaluit, a core facility.
Now, where did it go after that? I don’t
know. Who made the decisions to build
in Rankin Inlet first rather than BCC?
That wasn’t part of our decision. That is
step one. Rankin Inlet was built.

ᑕᐃᒪ ᐅᓂᒃᑳᓕᐊᒥᓂᖅ ᑖᓐᓇ ᐱᓚᐅᖅᓯᒪᔭᕗᑦ. ᐃᓚᖓᑦ
ᑖᓐᓇ ᐱᒻᒪᕆᐊᓘᔪᔪᖅ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐊᓯᓂᑦᑕᐅᒋᐊᖃᓕᕐᖓᑦ ᐊᒻᒪ ᐃᓚᖃᓕᕐᓗᓂ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓄᑦ ᐃᓂᔅᓴᒥᒃ. ᑕᐃᓐᓇ
ᖃᐅᔨᓴᕐᓂᖅ ᑲᔪᓯᑦᑕᓚᐅᖅᓯᒪᕗᖅ. ᖃᓄᕐᓕ
ᐱᓕᕆᕙᔪᒻᒪᖔᑕ ᖃᐅᔨᒪᕙᔪᓐᖏᒃᑲᓗᐊᖅᑐᖓ
ᐃᓚᐅᕙᔪᓐᖏᓐᓇᒪ ᖃᐅᔨᒪᒐᑦᑕᓕ
ᑎᒍᔭᐅᒪᔪᓕᕆᔨᐅᓪᓗᑕ ᐃᑲᔪᖅᑕᐅᕕᖃᕆᐊᖃᕋᑦᑕ
ᓈᒪᔪᒥᒃ ᐃᖃᓗᓐᓂ. ᑕᐃᒪᓕ ᑭᖑᓂᐊᒍᑦ ᑭᐊ
ᐋᖅᑭᓕᕐᓂᕐᒪᖔᒍ ᑲᖏᖅᓯᓂᕐᒥ ᓴᓇᔪᖃᖃᖅᑳᓂᐊᕐᓗᓂ
ᐃᖃᓗᓐᓂ ᓴᓇᔪᖃᓚᐅᖅᑎᓐᓇᒍ ᑭᐊᑭᐊᖅ ᐋᖅᑭᓂᕐᖓᒍ.
ᑖᓐᓇ ᐅᖃᕈᓐᓇᓐᖏᑕᕋ ᑲᖏᖅᓯᓂᖅ
ᐱᖅᑳᖅᑕᓚᐅᖅᓯᒪᕗᖅ.

I took over as director of corrections in
2009. I looked at all the reports that were
done since 1999. In fact, we found some
reports that were done all the way back to
1981. We gathered all this information
and based on it, we looked at the
consultant’s numbers. He did the
numbers in 2000. We looked at the report
in 2009 and his numbers were dead-on.
He said, “You’re going to have so many
inmates by 2009. You’re going to have so
many by 2016,” and if I still look at the
report that was done in 2000, we’re in
2015 right now and his numbers are still
dead-on. It was sort of normal for us to
say that we need to have an update for
that.

ᐊᖏᔪᖅᑳᕈᓚᐅᖅᓯᒪᔪᖓᓕ 2009-ᖑᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ
ᐅᓂᒃᑳᓕᐊᒥᓂᓕᒫᑦᑎᐊᑦ ᐅᖃᓕᒫᓚᐅᖅᓯᒪᔭᒃᑲ.
ᑕᐃᒪᓐᖓᓂ 1999-ᒥᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ ᑕᒪᐅᖓᓗ
ᐊᓪᓛᑦ 1981-ᒨᖓᔪᓂᒃ ᐅᖃᓕᒫᖃᑦᑕᔪᔪᖓ. ᒪᓕᑦᑐᒋᑦ
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑏᑦ ᓈᓴᖅᓯᑦᑕᓂᖅᑲᐃᑦ
ᒥᔅᓴᐅᓯᑦᑕᓂᖅᑲᐃᑦ 1999-ᖑᑎᓪᓗᒍ 2009-ᖑᑎᓪᓗᒍ
ᕿᒥᕐᕈᐊᖅᑕᐅᓚᐅᖅᓯᒪᒋᕙᕗᑦ. ᑕᐃᒃᑯᐊ ᓯᕗᓪᓕᖅᐹᑦ
ᓈᓴᐅᑏᑦ ᓂᕆᐅᒋᔭᐅᖁᔭᒥᓂᖏᑦ ᐃᒪᓐᓇᐅᓛᖓᑕ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᑕᐃᒪᓐᓇᓗᐊᑦᑎᐊᒥᓃᑦ, ᐊᒻᒪ
ᐅᓂᒃᑳᓕᐊᒥᓂᖅ 2000-ᖑᑎᓪᓗᒍ ᐅᖃᐅᓯᕆᒐᒃᑯᐃᓛᒃ
2015-ᖑᓕᖅᑐᒍᑦ ᓈᓴᐅᑎᖏᑦ ᑕᐃᒃᑯᐊ
ᐋᖅᑭᑎᖅᑕᒥᓂᖏᑦ ᖃᐅᔨᓴᖅᑎᐅᑉ ᑕᐃᒪᐃᑦᑐᓪᓗᐊᖑᕗᑦ.
ᑭᓯᐊᓂ ᓄᑖᕈᕆᐊᖅᑕᐅᒋᐊᖃᓕᕐᒥᔪᑦ.

Now we only have Rankin Inlet. What do
we do from here? There was no talking
about BCC anymore. It was a done deal,
as far as we were concerned. We needed
to do another external report because I

ᑲᖏᖅᖠᓂᑐᐊᕐᒥ ᑕᐃᒪ ᓴᖅᑮᓯᒪᓕᕋᑦᑕ. ᖃᓄᒃᑲᓂᕐᓕ
ᑕᐃᒪ ᓴᖅᑮᓂᐊᓕᕆᕕᑕ. ᐃᑲᔪᖅᑕᐅᕕᒃ ᑖᓐᓇ
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can tell you all you want and say that I
need so many beds, but it comes from
me.

ᐅᖃᐅᓯᐅᒍᓐᓃᒻᒪᕆᑦᑐᒥᓂᕐᓕ ᑲᖏᖅᓯᓂᕐᒥ
ᓴᖅᑮᔪᑯᓗᐊᐲᑦ.

We needed somebody to be objective and
this person was objective, and based on
that, he was rehired to do the numbers,
but not only these numbers; to take other
issues into consideration, including Bill
C-10, which changed the ways judges
could sentence people. That would
actually change these numbers and
augment these numbers. We contracted
the same firm to basically update their
numbers and to do new analyses to see
what it’s going to look like in the next 25
years and what is it that we need and in
which region we need it.

ᒫᓐᓇ ᓯᓚᑖᓂᓐᓃᖔᖅᑐᒥᒃ
ᖃᐅᔨᓴᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᓕᕐᒥᔪᒍᑦ.
ᓯᓂᕝᕕᑖᒃᑲᓐᓂᕆᐊᖃᕋᑦᑕ ᐅᖃᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᖓ.
ᑭᓯᐊᓂ ᐅᖃᐅᓯᑐᐃᓐᓇᐅᒻᒪᑦ ᐅᕙᓐᓃᖔᕐᓗᓂ
ᖃᐅᔨᓴᖅᑎᒧᑦ ᐅᖃᖅᑕᐅᑉᐸᑦ
ᐅᑉᐱᕆᔭᐅᓂᖅᓴᐅᒐᔭᕐᒥᔪᖅ. ᐊᓯᖏᓪᓗ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ
ᐃᓱᒪᒋᒋᐊᒃᑲᓂᕐᒥᓗᒋᑦ, ᐊᒻᒪᑦᑕᐅᖅ ᒪᓕᒐᖅ C-10
ᐊᓯᔾᔨᖅᓯᒪᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ
ᐊᓯᕈᕐᓂᐊᖓᑕ. ᑕᐃᒃᑯᐊᓴᐃᓐᓇᐃᑦ ᑳᓐᑐᕌᒃᓚᐅᖅᓯᒪᔭᕗᑦ
ᖃᐅᔨᓴᖅᑏᑦ ᓈᓴᐅᑎᖏᓐᓂᒃ ᕿᒥᕐᕈᐊᑲᓐᓂᖁᓪᓗᒋᑦ
ᒥᔅᓴᐅᓯᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᖃᓄᑎᒋᑦ
ᑎᒍᔭᐅᓯᒪᖃᑦᑕᓛᕐᒪᖔᑕ ᐊᕐᕌᒍᑦ 25 ᐊᓂᒍᖅᑲᑕ
ᑕᒪᒃᑯᓂᖓ.

This report that came out recently in
2012 from the same consultant has given
us all the need, all the numbers, and
everything we needed to actually go
forward and develop a business case to
show us where our needs are, where it
should be built, and the type of facility
we should build. This is what we’re
looking at putting forward now.

ᑕᐃᒪ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 2012-ᒥᑦ ᓴᖅᑭᑦᑕᓕᓚᐅᖅᓯᒪᕗᑦ
ᑖᒃᑯᐊ ᖃᑦᑎᐅᓛᕐᒪᖔᑕᓗ ᒥᔅᓴᐅᓯᔭᐅᓯᒪᒃᑲᓐᓂᓕᖅᑐᑎᒃ
ᓯᕗᒧᐊᒋᐊᕈᑎᒋᒍᓐᓇᖅᓯᒪᔭᕗᑦ
ᓴᓇᕙᓪᓕᐊᒍᑎᔪᓐᓇᖅᓯᒪᓪᓗᑎᒍ ᑭᓱᓂᒃ
ᐱᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦᑕ, ᓇᒥᓗ
ᓴᓇᔪᖃᒃᑲᓐᓂᕆᐊᖃᕋᔭᕐᒪᖔᑦ. ᑕᐃᒪᐃᑦᑐᓂᒃ. ᒫᓐᓇ
ᑕᕝᕙ ᑖᓐᓇ ᒪᓕᑉᐸᑦᑕᕗ ᐅᓂᒃᑳᓕᐊᒥᓂᖅ.

We know what our numbers are, but
ultimately, I can tell you what my needs
are and tell you that it’s going to cost
$150 million and everybody’s taken
aback and, “Wow! We can’t afford that,”
so we have to go back to the drawing
board and try to come up with maybe a
more reasonable number rather than
having the Cadillac with everything that
was identified in the report. We’re going
to try to make it so that it’s affordable
and this is the exercise we’re working on
right now.

ᖃᑦᑎᐅᓛᕐᒪᖔᑕ ᒥᔅᓴᐅᓯᔭᐅᓯᒪᔫᑦ ᑭᓯᓂᓪᓗ
ᐱᒋᐊᖃᕐᓂᐊᕐᒪᖔᑦᑕ ᖃᐅᔨᒪᔪᒍᑦ $150
ᒥᓕᐊᓐᕌᕋᔭᐅᖅᑐᐃᑦ ᑭᓯᐊᓂ. ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᑐᒍᑦ
ᑕᐃᒪᓐᓈᓗᓪᓕ ᐊᑭᓖᒍᓐᓇᖏᓐᓇᑦᑕ,
ᖃᐅᔨᓴᒃᑲᓐᓂᓚᐅᕆᔅᓰ-ᑕᐅᑐᐃᓐᓇᐸᑦᑐᒍᑦ
ᐊᑭᑭᓐᓂᖅᓴᒥᒃ. ᐃᒫᒃ ᐱᐅᓂᖅᐹᑯᓗᒻᒥᒃ
ᓴᖅᑮᒍᓐᓇᔾᔮᖏᓇᑦᑕ. ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᒪᓕᑦᑐᒍ
ᐊᑭᑐᓗᐊᖅᑐᐊᓘᖏᑦᑐᒥᒃ ᑕᐃᒫᒃ
ᓴᖅᑮᕙᓪᓕᐊᒐᓱᐊᑐᐃᓐᓇᖅᓯᒪᔪᒍᑦ.

This is why this consultant was rehired
again. He has given us a lot of good
information, all the information we need.

ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑏᑦ ᑖᒃᑯᐊᓴᐃᓐᓇᐃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑭᓯᐊᓂ
ᑐᑭᓯᕚᓪᓕᕐᓇᕕᐅᑎᑦᑐᓂᒃ ᖃᐃᑦᑎᖃᑦᑕᖅᓯᒪᔪᑦ.
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From his report, then it’s way beyond my
pay level to decide whether or not that’s
going to happen. Thank you, Mr.
Chairman. I hope this answers the
question.
Chairman: Thank you, Mr. Deroy. Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. If I understood correctly,
you indicated that since 2002 to 2012,
your department expended $400,000 for
the consultant. If there’s a change in the
legislation, there is another requirement
to pay for a consultant to do a study. In
2012, I believe you’re making your
decisions or making your strategic
planning using those documents. If the
legislation changes tomorrow, then are
we going to be required to hire another
consultant to do another study? Did I
understand that correctly? Thank you,
Mr. Chairman.

ᐅᕙᖓᓕ ᐃᖅᑲᓇᐃᔮᕆᖏᓇᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ
ᓴᖅᑭᑦᑎᕆᓂᒃ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᑦᑎᐊᕈᒪ
ᐃᒪᓐᓇᖃᐃ ᑐᑭᓯᕗᖓ. ᑕᐃᒪᓐᖓᑦ 2002-ᒥ 2012-ᒧᑦ
ᑎᑭᖦᖢᒍ $400,000 ᑮᓇᐅᔭᓂᒃ ᐊᑐᕆᐊᖃᓚᐅᖅᑐᒍᑦ
ᐊᑐᕆᐊᖃᓚᐅᖅᑐᓯ. ᖃᐅᔨᓴᖅᑕᐅᑎᑦᑎᖦᖤᕌᖓᔅᓯ
ᖃᓄᐃᑦᑐᖃᑲᓪᓚᒑᖓᑦ ᐱᖁᔭᕐᓘᓐᓃᑦ ᐊᓯᔾᔨᕌᖓᑦ
ᖃᐅᔨᓴᖅᑕᐅᑎᑦᑎᔭᕆᐊᖃᒃᑲᓐᓂᓕᖃᑦᑕᖅᖢᓯ. ᑕᐃᒪᓐᓇ
ᑐᑭᓯᖅᑰᖦᖤᕋᒪ, ᑕᐃᒪ 2012-ᒥ ᖃᐅᔨᓴᐅᑎᒥᓂᕐᓂᒃ
ᒫᓐᓇ ᑐᓐᖓᕕᖃᖅᑰᖦᖤᕋᔅᓯ ᐸᕐᓇᐅᑎᔅᓯᓐᓄᑦ. ᑐᑭᓯᕗᖔ
ᖃᐅᒃᐸᑦ ᑭᓱ ᐊᓯᔾᔨᕐᒥᒃᐸᑦ ᐱᖁᔭᕐᓘᓐᓃᑦ ᐊᓯᔾᔨᖅᑕᐅᒃᐸᑦ
ᑕᐃᒪ ᑮᓇᐅᔭᕐᔪᐊᕌᓗᖕᓂᒃ ᐊᑐᓕᕆᐊᖃᕐᓂᐊᕆᕕᑖ
ᖃᐅᔨᓴᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒧᑦ? ᑕᐃᒫᒃ ᑐᑭᓯᕗᖔ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓵᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I’m going to ask my colleague
who is responsible for capital planning to
give us an assessment of where we stand
on the necessary input to make the
preplanning and design phases for a
replacement facility or a renovated BCC.
Mr. Stewart.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᐊᐱᕆᓂᐊᕋᒃᑯ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓕᕆᔨ
ᓇᓗᓇᐃᔭᐃᓂᐊᕐᒪᑦ ᓱᒃᑯᑦᑎᐊᓃᓕᕐᒪᖔᑦᑕ ᐅᓪᓗᒥ.
ᑕᐃᒃᑯᐊ ᓯᕗᕐᖓᓐᓂ ᐸᕐᓈᕆᔭᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ
ᐱᔾᔪᑎᒋᓪᓗᑎᒃᑯᑦ ᐊᒻᒪᓗ ᐱᔾᔪᑎᒋᓗᒍ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᓄᑖᕈᕆᐊᖅᑎᑕᐅᓂᐊᕐᓂᖓ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓂᐊᕐᓂᖓ. ᒥᔅᑕ ᓯᑑᐊᑦ.

Chairman: Thank you. I believe what
the Member is also looking for is that if
there’s a change in legislation or another
factor, what would trigger having to
create a new report. Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.
When we talk about constructing new
facilities, particularly maximum-security

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐱᖁᔭᕐᔪᐊᖅ
ᐊᓯᔾᔨᕐᒥᒃᐸᑦ ᑕᐃᒪ ᖃᐅᔨᒪᔨᑕᕐᒥᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦ ᑖᓐᓇ
ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒥᖕᒪ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓂᐊᕆᕗᖅ.
ᒥᔅᑕ ᓯᑑᐊᑦ.
ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓴᓇᓂᐊᕈᑦᑕ ᓄᑖᓂᒃ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐱᓗᐊᕐᓗᒋᑦ
ᑕᐃᒃᑯᐊ ᐃᓱᒪᖅᓱᖏᑦᑐᒃᑯᕖᑦ ᐃᓱᒪᖅᓱᖏᓐᓂᖅᐹᓄᑦ
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facilities, these are extremely expensive
projects. The expenses of these projects
go up dramatically, as you can imagine,
as you increase bed sizes.
We found these reports to be extremely
important to us in order to make sure that
we weren’t asking for too little or asking
for too much, which could dramatically
increase the cost of the facility and the
subsequent ask of the government. In
using this consultant, we were able to
further define and further project to the
best of our abilities where we are going
to be in the next 5, 10, 15, or 20 years as
far as required bed space in order to put
forward designs and options that
adequately meet those without going too
far or without not going far enough.

ᐊᑐᖅᑕᐅᔪᒃᓴᐅᑕᐅᔪᒥᒃ. ᑕᐃᒃᑯᐊ ᐊᑭᑐᔪᕈᓘᖃᑦᑕᕐᒪᑕ
ᓴᓇᓂᐊᕐᓗᒋᑦ, ᐸᕐᓇᐅᓯᐅᖅᖢᒋᓪᓗ.

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᑕᒻᒪᖅᑕᐃᓕᒪᒍᑦᑕ
ᑕᒻᒪᕈᒪᓐᖏᒃᑯᑦᑕᓘᓐᓃᑦ ᑕᒪᒃᑯᓂᖓ
ᐊᑐᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ ᑐᒃᓯᕋᖁᓇᑕ ᒥᑭᓗᐊᖅᑐᓂᒃ
ᐊᖏᓗᐊᖅᑐᓂᓪᓘᓐᓃᑦ ᑭᖑᓂᐊᒍᓪᓗ
ᑐᒃᓯᕋᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖏᓇᑦᑕ ᒐᕙᒪᒃᑯᓐᓂᒃ.
ᑕᐃᓐᓇ ᖃᐅᔨᒪᔨᑕᖅ ᐊᑐᖅᖢᒍ
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᓚᐅᖅᑐᒍᑦ
ᖃᓄᐃᓕᖓᔭᕆᐊᖃᕐᒪᖔᑦᑕ, ᓱᑯᑦᑎᐊᓃᓕᕋᔭᕐᒪᖔᑦᑕᓗ
ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᓂᑦ ᐊᒡᒋᖅᑐᓂᑦ ᖁᓕᓂᒃ,
ᐊᕙᑎᓂᒡᓘᓐᓃᑦ. ᑕᐃᒃᑯᐊ ᒪᓕᒃᖢᒋᑦ ᓇᓖᕌᕈᑎᒃᓴᖏᑦ
ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᑐᒍᑦ ᐆᒃᑑᑎᒋᕙᒃᖢᑎᒃᑯᓪᓗ
ᓱᒃᑯᑦᑎᐊᓃᓕᕐᒪᖔᖅ, ᑐᖓᐅᑦᑎᖕᒪᖔᑦᑕ,
ᐅᖓᑕᐅᔾᔨᓯᒪᓕᕐᒪᖔᑦᑕᓘᓐᓃᑦ.

I’ll pass it back to Deputy Sanderson for
the second part of the answer. Thank you,
Mr. Chairman.

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓐᓄᑦ ᐅᑎᖅᑎᒃᑲᓐᓂᕐᓂᐊᕋᒃᑯ
ᐅᐃᒍᖓᓂᑦ ᑭᐅᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Stewart. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᐊᑦ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. If I understood the earlier part
of your question properly, it was related
to legislative changes that may affect our
planning. The key piece here that I think
may be helpful is to understand we are
talking about criminal law.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᑦᑎᐊᕐᓂᕈᒪ ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᐱᔾᔪᑎᓕᒃ
ᒪᑯᐊ ᒪᓕᒐᐃᑦ ᐊᓯᔾᔨᖅᑕᐅᓂᖅᑲᑕ ᐸᕐᓇᒃᑎᑦᑎᓂᕐᓗ
ᐊᒃᑐᐃᓂᖃᖃᑦᑕᕐᓂᖏᓐᓂᑦ. ᒪᓕᒐᓂᒃ ᐱᕋᔭᓐᓂᕐᒧᑦ
ᐅᖃᐅᓯᖃᕋᑦᑕ.

Changes in legislation are made by
Parliament, so it’s made by the federal
level. It’s not made by us. For individuals
who are sentensed, the Criminal Code
and amendments are made in Ottawa. For
instance, Bill C-10 that put in place
mandatory minimum sentences impacted
us, even though we had no authority over
that decision-making process. It was
made in Ottawa. Over the next five or ten
years, I can’t predict how the government

ᑕᐃᒃᑯᐊᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ
ᐊᓯᔾᔨᖅᑕᐅᖃᑦᑕᖅᑐᑦ, ᐅᕙᑦᑎᓃᓐᖏᑦᑐᖅ. ᑕᐃᓐᓇ
ᐱᕋᔭᒃᐸᑦᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐋᑐᕚᒥ ᓴᓇᔭᐅᖃᑦᑕᕐᒪᑦ,
ᐋᖅᑭᒋᐊᖅᑕᐅᖃᑦᑕᕐᒪᓗ ᐊᒻᒪᓗ ᐊᓯᔾᔨᖅᑕᐅᔭᕌᖓᑦ
ᒪᓕᒃᓴᖃᑦᑕᕆᐊᖃᖅᖢᑕ ᐅᕙᑦᑎᓐᓂᒃ ᐊᒃᑐᐃᖃᑦᑕᕐᒪᑦ.
ᐱᔪᓐᓇᕐᓂᖃᕐᕕᒋᓐᖏᒃᑲᓗᐊᖅᖢᑎᒃᑯ ᐋᑐᕚᒥᓕ ᑕᐃᒃᑯᐊ
ᐃᓱᒪᖅᓲᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ. ᐆᑦᑑᑎᒋᓗᒍ ᐱᖁᔭᒃᓴᖅ C10-ᒥ ᐋᖅᑭᒃᓱᐃᒻᒪᑦ ᖃᓄᑎᒋ
ᑎᒍᔭᐅᓯᒪᔪᖃᕆᐊᖃᕐᒪᖔᓚᓂᖓᓄᑦ ᐊᑦᑐᖅᑕᐅᒐᑦᑕ
ᐊᐅᓚᑦᑐᓐᓇᕐᓇᒍᓗ. ᑕᓪᓕᒪ, ᖁᓪᓕᑦ ᐊᕐᕌᒍᓂᑦ
ᐊᒡᒋᖅᑐᓂᑦ ᓇᓗᔪᖓ ᑭᓱᓂᑦ
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in Ottawa or what sort of political agenda
they may have that may again increase
our numbers.

ᐊᓯᔾᔩᓂᐊᕐᒪᖔᑦ ᑕᐃᒃᑯᐊ ᐋᑐᕚᒥ ᐱᖁᔭᓕᐅᖅᑏᑦ.

I know that when I was in Ottawa, there
was a fair bit of concern about C-10
raised and its impact on certain
communities across Canada and the bed
count across Canada, but this was federal
parliament legislation that we have to
deal with when it impacts on the
community. The courts have no choice
but to send individuals into the
correctional facilities. Thank you, Mr.
Chairman.

ᑕᐅᓇᓃᑎᓪᓗᖓᓕ ᐃᓱᒫᓘᑎᒋᔭᐅᓗᐊᓚᐅᖅᓯᒪᔪᑦ. ᐃᓛᒃ
ᑕᐃᒃᑯᓄᖓᓕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ
ᒪᓕᒐᓕᕆᔨᒃᑯᖏᓐᓄᑦ ᐊᓯᔾᔨᖅᑕᐅᔭᕌᖓᑕ ᒪᓕᒃᓴᕐᓗᑕ
ᑭᓯᐊᓂᐅᓕᓲᖑᔪᒍᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᓂ ᓇᓂᑐᐃᓐᓇᕐᓗ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Did that get to the root of your question,
Mr. Enook?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᑭᐅᕚᑎᖅᑲᐃ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕐᓄᑦ, ᒥᔅᑕ ᐃᓄᒃ?

Mr. Enook (interpretation): Thank you,
Mr. Chairman. Maybe I didn’t phrase my
question well enough. I asked my
questions according to the responses and
how I understood it.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔭᐅᓇᓱᒋᓐᖏᑦᑐᖓ.
ᐅᕝᕙᓗᑭᐊᖅ ᐊᐱᕆᓂᕋ ᑐᑭᓯᓇᓐᖏᓗᐊᕐᒪᑦ.
ᑐᑭᓯᖅᑰᔨᖅᑲᐅᔭᕐᓂᑦ ᒪᓕᒃᖢᖓ ᐃᒪᓐᓇ
ᐊᐱᕆᓇᓱᔅᓲᔭᕋᓗᐊᖅᐳᖓ.

Over the past 11 years, there have been a
number of studies done by a consultant
and the expended amount totalled up to
$400,000. My question is: why is it that
there are repeated studies done on the
same issue? Do you hire another
consultant when a piece of legislation
changes or some kind of law changes?
For example, it looks like you are using
the 2002 study that was done.

ᑕᐃᒪᓐᖓᑦ 2002-ᒥᑦ ᐊᒻᒪᓗᒎᖅ ᐊᕐᕌᒍᑦ 11 ᐊᒡᒋᖅᑐᑦ,
ᐃᓛᒃ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ ᖃᔅᓯᑲᓪᓚᖕᒪᕆᖕᓂᒃ
ᐅᓂᒃᑳᓕᐅᖅᑎᑦᑎᖃᑦᑕᓚᐅᕋᔅᓯ. ᑖᑯᐊᓗ
ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᖅᑐᑦ ᐊᑭᖃᓕᖃᑕᖅᖢᑎᒃ $400,000ᓂᒃ. ᐊᐱᕆᒐᒪ ᖃᓄᐃᒻᒪᑦ ᐅᓂᒃᑳᓕᐅᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ
ᑕᐃᒪᐃᓕᐅᖅᑎᑦᑎᒪᔪᐊᓪᓚᓚᐅᖅᐱᓯ? ᑭᐅᓪᓗᓯ
ᐱᔾᔪᑎᒋᔭᔅᓯᓐᓂᒃ. ᑭᓱᑭᐊᖅ ᐊᓯᔾᔨᕌᖓ
ᖃᐅᔨᓴᖅᑐᖃᒃᑲᓐᓂᕆᐊᖃᓕᖅᐸᒃᖢᓂ ᖃᓄᖅ
ᐊᒃᑐᖅᑕᐅᓂᕆᓂᐊᖅᐸᕗᑦ. ᑭᖑᓪᓕᖅᐹᒥ
ᐊᐱᕆᓇᓱᕋᑖᖅᑕᕋ 2002-ᒥ ᖃᐅᔨᓴᐅᑎᕕᓂᕐᓂᒃ ᒫᓐᓇ
ᑐᓐᖓᕕᖃᖅᑰᔨᒐᔅᓯ ᑐᓐᖓᕕᖃᕐᓂᕋᖅᖢᓯᓗ.

My question and what our Chairman
explained is: how good was the study that
was completed in 2002 and the study that
you’re using? If a law changes tomorrow,
would that mean you would be basing
your decisions on the 2002 report?
Again, you would have to get another
consultant to do another study, which
would increase the amount that your

ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᑦᑕ
ᓇᓗᓇᐃᒃᑲᓐᓂᕆᐊᖅᑲᐅᔭᖓ. ᖃᓄᖅ ᑕᕝᕙ ᑖᓐᓇ
2002-ᒥ ᖃᐅᔨᓴᐅᑎᕕᓂᖅ ᐅᓂᒃᑳᖅ, ᖃᓄᖅ
ᑐᓐᖓᕕᑦᑎᐊᕙᐅᑎᒋᕙ? ᑕᐃᒪ ᖃᐅᒃᐸᑦ ᐱᖁᔭᒥᒃ
ᐊᓯᔾᔩᔪᖃᕐᓂᖅᐸᑦ, ᐊᓯᔾᔨᖅᑐᖃᕐᓂᖅᐸᓪᓘᓐᓃᑦ ᐱᖁᔭᒥᒃ,
ᑖᓐᓇ ᑐᓐᖓᕕᐅᔪᓐᓃᑐᐃᓐᓇᕆᐊᖃᑦᑎᐊᕆᕚ?
ᖃᐅᔨᓴᖅᑕᐅᑎᑦᑎᔭᕆᐊᖃᓕᕋᔭᕆᕕᓯ ᑕᐃᒪ
ᑮᓇᐅᔭᖅᑐᖅᑐᕐᔪᐊᕌᓗᓕᕐᒥᓗᓂ. ᑕᐃᒪᓐᓇ ᑐᑭᓯᕗᖔ?
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department is expending. That was my
question. Thank you, Mr. Chairman.

ᑕᐃᒪᓐᓇ ᐊᐱᕆᓇᓱᖅᑲᐅᕗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Does
that clarify a little bit for you, Ms.
Sanderson?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.
ᑐᑭᓯᓇᖅᓯᒃᑲᓐᓂᖅᐹ? ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I hope I have understood you
correctly and I’m not sure I have, but let
me try.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᔪᒥᓇᐅᒐᓗᐊᖅ. ᑐᑭᓯᑦᑎᐊᖅᑰᕐᓇᖓᓗ
ᐆᒃᑐᕈᓘᔭᕐᓂᐊᕋᒪ.

Legislation that is passed can well
influence our number of beds required
because more individuals will be
sentensed to a jail term. Those can affect
our numbers.
As to whether or not we would require a
brand-new study in the future, it’s hard to
assess at this point. However, based on
the answers Mr. Stewart and Mr. Deroy
gave us, the subsequent study was an
update of the earlier study given the
passage of time. Mr. Stewart, can you
add anything to this? I’ll turn it over to
Mr. Stewart. Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.
Just to add that the later reports in 2006
and 2010 were able to use much more
data than earlier reports. We got a lot
better at bringing all of our statistics in
and able to present those to consultants to
help us do what we think are even more
accurate projections in the future. Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Stewart.
Maybe I’m being a bit presumptuous
here, but I think what Mr. Enook is
ultimately getting at here is if you’re
having to do new reports on new criteria,

ᐱᖁᔭᕐᔪᐊᑦ ᐊᓂᒍᖅᑎᑕᐅᔪᑦ ᐊᒃᑐᐃᓂᖃᕐᓂᐊᖅᑐᑦ
ᐃᒡᓖᑦ ᐅᓄᕐᓂᖏᓐᓂᑦ ᐅᓄᖅᓯᒃᑲᓐᓂᕐᓂᐊᕐᒪᑕ, ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓯᕆᐊᓖᑦ.

ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᖃᐅᔨᓴᐃᑎᑦᑎᑕᖃᒃᑲᓐᓂᕐᓂᐊᖅᐸᑦ
ᓇᓗᔪᖓ. ᖃᐅᔨᓵᕕᓂᖅ ᑕᐃᓐᓇ
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᓕᓚᐅᖅᓯᒪᔪᖅ ᐅᐃᒍᓕᖅᑕᐅᓪᓗᓂ
ᑕᐃᓐᓇ ᓯᕗᓪᓕᖅ. ᒥᔅᑕ ᓯᑑᐊᑦᒧᑦ ᑐᓐᓂᖁᑎᒋᓂᐊᕋᒃᑯ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓯᑑᐊᑦ.

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ. 2006-ᒥᑦ
ᖃᐅᔨᓵᕆᔭᐅᓚᐅᖅᑐᖅ 2010-ᒥᓗ ᐊᑐᕐᓂᖅᐹᕆᔭᕗᑦ
ᓈᓴᐅᑎᖃᕐᓂᖅᓴᐅᖕᒪᑦ. ᑭᒡᓕᓯᓂᐊᖅᑕᕕᓃᓪᓗ
ᑕᐃᑲᓃᖦᖢᑎᒃ. ᐃᑲᔪᖅᑎᒋᖃᑦᑕᕋᑦᑎᒍᓂᒃᑯᐊ
ᖃᐅᔨᒪᔨᑕᕆᔭᐅᕙᒃᑐᑦ ᓇᓕᖅᑯᓯᕐᓂᖅᓴᐅᓯᒪᖃᑦᑕᕐᒪᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ-ᖑᓇ
ᐃᒪᐃᓕᓇᓱᒃᑑᒐᓗᐊᖅ, ᓄᑖᓂᒃ ᒪᓕᒐᖅᑕᖃᓕᖅᐸᑦ
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Makigiarvik being built, the Rankin Inlet
[Healing Facility] being built, changes in
corrections legislation that impacts the
inmate populace, was it ultimately
cheaper to hire the same consultant to
revisit his reports or a new consultant to
do a new report each time? Is that where
you’re trying to go, Mr. Enook? Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. Yes. My last question is
in regard to the reports. They were
looking at all the facilities, workplaces,
and other infrastructure and how the
planning would be set up. In total, we
expended $400,000, and then you’re
asking for another $300,000 when I turn
to paragraph 31 for a study of the Baffin
Correctional Centre. I thought that
$400,000 included the Baffin
Correctional Centre and all facilities.
That’s going a little overboard with the
use of a consultant. Is it necessary to
have a separate study done on the Baffin
Correctional Centre alone or is it
included in here or there is not enough
information? Thank you, Mr. Chairman.

ᒪᑭᒋᐊᕐᕕᒃ ᓴᓇᔭᐅᓂᖓ, ᑲᖏᖅᖠᓂᒦᑦᑐᕐᓘᓐᓃᑦ
ᓴᓇᔭᐅᓂᖓ, ᖃᓄᖅ ᐊᑭᑭᓐᓂᖅᓴᐅᓚᐅᕐᒫᑦ.
ᑖᓐᓇᓴᐃᓐᓇᖅ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᖅ
ᐊᑐᒃᑲᓐᓂᖃᑦᑕᖅᖢᒎ? ᑕᐃᒪᐃᓕᓇᓱᒃᐲᑦ, ᒥᔅᑕ ᐃᓄᒃ?
ᖁᔭᓐᓇᒦᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᐊᒻᒪᓗ ᑭᖑᓪᓕᕐᒥ
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᖅᑲᐅᔭᕋ. ᐅᑯᐊ ᖃᐅᔨᓴᐅᑎᕕᓃᑦ
ᐅᓂᒃᑳᑦ ᐅᖃᐅᓯᖃᕐᒪᑕ ᐊᓄᓪᓚᒃᓰᕕᒃ,
ᑎᒍᔭᐅᒪᕕᓕᓕᒫᓂᒃ ᐃᒡᓗᕐᔪᐊᓂᑦ ᐱᓕᕆᕕᓂᑦ
ᑕᒪᒃᑯᓂᖓᓕᒫᖅ, ᖃᓄᕐᓗ ᓯᕗᒧᑦ
ᐋᖅᑭᒃᐸᓪᓕᐊᓯᒪᓂᐊᒐᔭᖁᔭᐅᓐᖑᐊᕐᒪᖔᑕ. ᐅᓇ
ᑐᑭᓯᓐᖏᖃᓯᐅᑎᒐᒃᑯ. ᒪᒃᐱᑐᐊᕋᒃᑯᓗ 31-ᒧᐊᕋᒪ, ᑖᒃᑯᐊ
$400,000 ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᓯᒪᑎᓪᓗᑕ 31-ᒧᐊᕋᒪᓗ
$300,000 ᐱᒃᑲᓐᓂᕈᒪᓕᕆᓪᓗᑎᒃ. ᐃᑲᔪᖅᑕᐅᕕᖕᒧᑐᐊᖅ
ᐸᕐᓇᒍᑎᒃᓴᓂᒃ. ᐅᓯᐅᒻᒫᓕᐅᑯᐊ $400,000
ᐃᓚᖃᓚᐅᖅᑐᑦ ᑕᒪᒃᑯᓂᖓ,. ᐅᖃᑲᓪᓚᓗᐊᓪᓚᒻᒪᕆᒃᖢᒍ
ᐃᓛᒃᑰᓗᐊᖃᑦᑕᓚᐅᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᒻᒥᒃᑰᕆᐊᖃᓪᓚᑖᕐᒪᑦ ᑖᓐᓇ
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᐊᓗᒋᒐᔭᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Maybe if you can describe
the difference of what those ultimate
goals were from those consultants. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.
ᐃᒻᒪᖄ ᐅᓂᒃᑲᐅᓯᕆᒍᕕᒋᑦ ᖃᓄᐃᑦᑐᓂᒃ
ᑐᕌᒐᖃᕐᒪᖔᖏᑦ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ
ᖃᐅᔨᒪᔨᑕᐅᓂᕋᖅᑕᐅᔪᑦ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I think we have to ask Mr.
Deroy for clarification. I’m going to turn
it to Mr. Deroy. Thank you, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ
ᑎᕈᐊ ᑭᐅᖁᓂᐊᕋᒃᑯ ᑖᔅᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Just to clarify, paragraph 31 on page 8,
the $300,000 is to look at modernizing

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᑐᐃᓐᓇᕐᓗᒍ. 31-ᒥᑦ ᓈᓴᐅᑎᓕᒃ
ᒪᒃᐱᒐᖅ 8, $300,000 ᓄᑖᓐᖑᕆᐊᖅᑎᑦᑎᓂᕐᒧᑦ
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and expanding, this was the initial stage.
It was $300,000 that the department,
before even this consultant, requested to
look at BCC because there had been so
many issues raised in the media, so we
were looking for a study to see what we
could do with BCC. That $300,000 was
turned down. We never got that
$300,000. It was denied to us by
whomever at the time, the Standing
Committee.
To get back to: is it cheaper for us to
rehire the same consultant to actually
update our study? Yes, it was cheaper.
The initial study was in 2000 and it took
about a year or a year and a half to
complete and it took a lot of work to
gather all the stats. What we asked for
was for the same consultant to update the
numbers and to put new data into it to be
able to give us the numbers we need to
go forward with a business case.

ᐊᑐᖅᑕᐅᒐᔭᖅᑐᖅ. $300,000-ᑐᕐᒪᑦ ᖃᐅᔨᒪᔨᑕᖅ ᓱᓕ
ᐊᑐᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ. ᐅᓄᖅᑐᐊᓗᖕᓂᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓗᐊᕐᒪᑦ ᑕᐃᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᖃᓄᖅᑑᕈᑎᒋᓕᓚᐅᖅᓯᒪᔭᕗᑦ. ᑕᐃᒃᑯᐊ $300,000
ᑐᒃᓯᕋᕋᓗᐊᖅᑕᕗᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ.
ᑭᒃᑯᑭᐊᖅ ᑲᑎᒪᔨᕋᓛᖑᑎᓪᓗᒋᑦ.

ᐊᑭᑭᓐᓂᖅᓴᐅᓂᐊᖅᐹ ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐊᑐᖃᑦᑕᕈᑦᑕ,
ᐄ, ᐊᑭᑭᓐᓂᖅᓴᐅᓚᐅᖅᑐᖅ ᖃᐅᔨᓴᖅᑎᑦᑎᕐᖓᖅᑎᓪᓗᑕ
2000 ᐊᕐᕌᒍᐊᓂ. ᐊᕐᕌᒍ ᐊᑕᐅᓯᖅ ᓇᑉᐸᖓᓂᒡᓗ
ᑕᐃᒃᑯᐊ ᐱᓕᕆᑎᓚᐅᖅᓯᒪᔭᕗᑦ. ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ
ᐊᑐᕈᒪᔭᕗᑦ ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓂᐊᕐᒪᑕ. ᑕᐃᒃᑯᐊ
ᐅᓂᒃᑳᑦ ᓈᓴᐅᑎᓂᒡᓗ ᓄᑖᓂᒃ ᐃᓗᓕᖃᓕᕐᓗᑎᒃ.

If we were maybe in Ottawa with a huge
department, a research team, and all
kinds of stuff to help us doing this
research, we could do it on our own.
Unfortunately, we have no research
people. We have no real policy people
that are in our shop. Sometimes we do
have to go outside to get the information
we need to do this research.

ᐋᑐᕚᒦᓐᓂᕈᑦᑕ ᖃᐅᔨᓴᖅᑎᖃᐅᕋᔭᖅᑐᒃᓴᐅᔪᒍᑦ
ᑕᒪᒃᑯᓄᖓ ᕿᓂᕈᓐᓇᕋᔭᖅᑐᓂᒃ ᓇᖕᒥᓂᖅ
ᐱᓕᕆᔪᓐᓇᕋᔭᖅᑕᕗᑦ. ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᑎᖃᖏᑦᑐᒍᑦ
ᐊᑐᐊᒐᓕᕆᔨᓪᓚᕆᖕᒥᑦ ᐱᖃᓐᖏᑦᑐᒍᑦ. ᐃᓛᓐᓂᒃᑯᑦ
ᑕᐃᓐᓇ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᓂᒃ ᐱᖃᓐᖏᒧᑦ. ᑕᖅᑳᖓᑦ
ᑭᓯᐊᓂ ᕿᓂᕐᓗᑕ ᐃᑲᔪᖅᑎᖃᕋᓱᖃᑦᑕᖅᑐᒍᑦ.

I hope that answers the question. Thank
you, Mr. Speaker.

ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᕋ ᐊᐱᖅᑯᑕᐅᔪᖅ.ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Deroy. I see
Mr. Enook digging through some more
papers here, so I think he has further
questions. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᐃᓄᒃ ᐸᐃᑉᐹᒃᑲᓐᓂᕐᓂᖑᓇ ᑎᒍᓯᖕᒪᑦ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I’m just looking at the
Inuktitut here because I want to use the
correct wording.

ᐃᓄᒃ: ᐃᓄᒃᑎᑑᖓᔪᒥᒃ ᑕᑯᓇᓱᑐᐃᓐᓇᖅᖢᖓ.
ᐃᓄᒃᑎᑐᑦ ᖃᓄᖅ ᑕᐃᔭᐃᓲᖑᖕᒪᖔᑦᑕ ᑕᕐᒪᖅᓯᒪᔪᓂᒃ
ᐅᖃᓪᓚᒍᒪᓐᖏᒧᑦ.
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Mr. Chairman, just for clarity and with
the response we got from the department,
you indicated that the $300,000 was to do
a study on the Baffin Correctional Centre
and to do planning for it. What I don’t
understand and maybe I just didn’t
understand it, in paragraph 22 of the
Auditor General’s report, it states very
clearly that they were going to include all
of the correctional centres, the buildings,
and all else that needs to be looked at
would be included in the study. It even
talks about the Baffin Correctional
Centre.

ᐃᒃᓯᕙᐅᑖᖅ, ᑖᔅᓱᒧᖓ ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᕋᒪᐃᑦ. ᑖᓐᓇ
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ ᐃᒃᓯᕙᐅᑕᐅᑉ ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᖓ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᓚᐅᕐᓚᒍ, ᐅᖃᐅᓯᕆᖃᐅᖕᒪᒍ.
ᑕᐃᓐᓇᒎᖅ $300,000 ᐸᕐᓇᒍᑕᐅᔪᒪᓚᐅᖅᑐᖅ
ᐃᑲᔪᖅᑕᐅᕕᖕᒧᑦ, ᑕᐃᑦᓱᒥᖓ ᖃᐅᔨᓴᕐᓂᐅᒐᔭᖅᑐᖅ
ᐸᕐᓇᒍᑕᐅᓗᓂᓗ. ᐅᓇᕼᐋᒃ ᑐᑭᓯᓐᖏᓇᒃᑯᑦ ᐃᒃᓯᕙᐅᑖᖅ,
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒃᓴᐅᔫᒐᓗᐊᖅ ᐊᓯᓐᓄᑦ. ᐅᕙᓂᓗ 22-ᒥ
ᐅᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ. ᐃᒻᒪᖄ
ᑎᑎᕋᕐᓂᖏᓐᓄᑦ ᑐᑭᓯᓐᖏᓚᖓ, ᐅᕙᓂᓗ 22-ᒥ
ᐅᖃᓪᓚᒃᓯᒪᑦᑎᐊᖅᑰᔨᒐᓗᐊᕐᒪᑦ ᑕᒪᒃᑯᐊᓕᒫᒎᖅ
ᑕᒪᒃᑯᐊᓕᒫᒡᒎᖅ ᐱᖃᓯᐅᔾᔭᐅᓂᐊᖅᖢᑎᒃ
ᐊᓄᒡᓚᒃᓰᕕᓕᕆᓂᕐᒨᖓᔪᓕᒫᑦ ᐃᒡᓗᖏᓐᓄᓪᓗ,
ᐊᓯᖏᓐᓄᓪᓗ ᑕᑯᓇᒃᑕᐅᔭᕆᐊᖃᖅᑐᓄᑦ
ᐅᖃᐅᓯᐅᓯᒪᓪᓗᓂᓘᓐᓃᑦ ᑕᕝᕙᓂ ᐃᑲᔪᖅᑕᐅᕕᒃ.

Do I understand that those reports that
were done did not include everything that
was supposed to be studied or outlined in
the proposal? Which one is correct?
Thank you, Mr. Chairman.

ᑕᕝᕙᓂ 22-ᒥ ᑐᑭᓯᑦᑎᐊᓯᑳᓪᓚᒃᐳᖓᖃᐃ. ᑕᒪᒃᑯᐊ
ᖃᐅᔨᓴᐅᑎᓕᒫᕌᓗᐃᑦ ᐃᓚᐅᑎᑦᑎᓚᐅᖏᑦᑐᑦ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. ᐅᖃᖅᑲᐅᒐᔅᓯ ᐅᓇᒎᖅ $300,000
ᑕᐃᔅᓱᒪ ᒥᒃᓵᓄᑦ ᖃᐅᔨᓴᐅᑕᐅᓂᐊᖅᑐᖅ. ᐅᑯᐊ
ᑎᑎᕋᖅᓯᒪᔪᑦ ᑐᑭᓯᓐᖏᑦᑎᐊᒻᒪᕆᒃᑕᒃᑲ ᐅᕝᕙᓘᓐᓃᑦ
ᑎᑎᕋᖅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I’m going to turn it again to
my director of corrections to answer.
Thank you, Mr. Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᑭᐅᑎᓐᓂᐊᖅᑕᕋ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
The first contracting of the consultant
we’re talking about here that was rehired
actually started in 2000. In 2006, they
were rehired to actually… . Once the
decision was made based on the report
that he delivered, a decision was made
only to build a facility in Rankin Inlet.
Although BCC was addressed into the
study, into this report, it was not
addressed at all.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᓪᓕᖅᐹᒥᒃ ᑳᓐᑐᕌᒃᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᑕᐃᓐᓇ
ᖃᐅᔨᒪᔨᑕᖅ ᐅᖃᐅᓯᔭᕗᑦ ᑖᓐᓇ ᐱᒋᐊᓚᐅᖅᓯᒪᔪᖅ
2000-ᒥ ᐊᕐᕌᒍᐊᓂ. ᐊᒻᒪ 2006-ᖑᓕᖅᑎᓪᓗᒍ
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᒃᑲᓐᓂᖅᑎᓪᓗᒍ ᐅᓂᒃᑳᓕᐊᖅ ᒪᓕᒃᖢᒍ
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᑲᐃᓐᓇᖅᖢᑎᒃ ᐃᓱᒪᓕᐅᖅᖢᑎᒡᓗ
ᓴᓇᔪᒪᓪᓗᑎᒃ ᑲᖏᖅᖠᓂᑐᐃᓐᓇᒥᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ.
ᐃᑲᔪᖅᑕᐅᕕᒃ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕋᓗᐊᖅᖢᓂ
ᖃᐅᔨᓴᖅᑕᐅᖃᓯᐅᔾᔭᖏᑦᑎᐊᒻᒪᕆᓚᐅᖅᓯᒪᖕᒪᑦ.

We were moving forward in building the
Rankin Inlet facility still having issues at

ᑕᐃᒪᐃᒻᒪᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓪᓗᑕ ᐃᒡᓗᓕᐅᖅᖢᑕ
ᐊᓄᓪᓚᒃᓰᕕᖕᒥᑦ ᑲᖏᖅᖠᓂᕐᒥᒃ, ᑖᓐᓇ
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BCC. Nothing really was being done
about it. Somehow we needed to bring it
back into the spotlight. This is when we
requested for $300,000 to see what we
could do with BCC because again it was
not addressed and this is where it was
removed from the budget. What do we do
then? I’m still having fires burning in my
backyard here. I need to do something.
Coming from me, sometimes it’s coming
from the department, sometimes it’s like,
“Oh, okay, you have an indication of a
need and have a need.” I needed to really
show the importance of what was going
on in our backyard, with our BCC falling
apart. When the $300,000 was removed
from the budget to do that study, we still
had to address it. We still had to do
something about it. This is why we
actually re-contracted McCready’s to
actually revisit all these numbers to be
able to refresh everybody’s memory.
There is a new government. What
happened four years ago was… . Often, if
we don’t keep it in the spotlight,
something else happens. For us, it was
very important to ensure and say that,
“Hey guys, don’t forget about us here.
We’re having issues, major issues.
People are getting hurt.” If I just say it, if
I just scream it and raise the flag on my
own, without assistance from an expert,
and this from our experts in facility
planning, then I fear that my words are
not heard.
Basically re-commissioning the same
person who was so precise with his
numbers was sort of like a way of saying,
“Well, we can’t trust this guy because
what he has told us already came to be.”
We need to assume this is going to
happen again. I’m sorry if I’m losing you
a little bit here, but he has a new report

ᐃᑲᔪᖅᑕᐅᕕᒃ ᑲᒪᒋᔭᐅᖏᖦᖢᓂ
ᐱᓕᕆᔭᐅᖏᑦᑎᐊᒻᒪᕆᒃᖢᓂ. ᖃᓄᑭᐊᖅ
ᐅᑎᖅᑎᑦᑎᔭᕆᐊᖃᕋᑦᑕ ᐃᓕᔅᓯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐱᔾᔪᑎᒋᓪᓗᒍᑦ. ᑐᒃᓯᕋᒃᑲᓐᓂᓕᓚᐅᖅᓯᒪᔪᒍᑦ $300,000ᓂᒃ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᕕᒃ ᐱᓕᕆᔭᐅᔪᓐᓇᕐᒪᖔᑦ. ᑕᕝᕙ
ᐲᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᖃᓄᐃᓕᐅᕋᔭᖅᑐᑦ ᓲᕐᓗ
ᐃᑯᐊᓚᔪᖃᖅᑐᖅ ᓱᓕ, ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᕐᒪᑦ.

ᐅᕙᓐᓃᓐᖔᖢᓂ ᐃᓛᓐᓂᒃ
ᐱᓕᕆᕕᓐᓃᓐᖔᖅᖢᓂᓘᓐᓃᑦ, ᐄ, ᑭᓐᖒᒪᒃᖠᕋᕕᑦ
ᑕᑯᒃᓴᐅᑎᑦᑎᔭᕆᐊᖃᓚᐅᕋᒪ ᖃᓄᐃᓕᐅᓪᓚᑦᑖᕐᒪᖔᑕ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᓱᒃᑯᑉᐸᓪᓕᐊᑐᐃᓐᓇᓕᕐᒪᑦ. ᑖᓐᓇ
$300,000 ᐲᖅᑕᐅᖕᒪᑦ
ᖃᐅᔨᓴᕈᑎᒃᓴᐅᓂᐊᓚᐅᖅᑑᒐᓗᐊᖅ ᓱᓕ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᖅᖢᓂ. ᑕᕝᕙ ᑕᐃᒪᓐᓇᐃᒻᒪᑦ
ᑳᓐᑐᕌᑕᐅᒃᑲᓐᓂᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᔨᑕᐃᑦ
ᓈᓴᐅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᖁᓪᓗᒋᑦ.
ᐃᖅᑲᐃᑎᑦᑎᓂᐊᕐᒪᑕ.

ᐃᓘᓐᓇᓂᒃ ᓄᑖᖑᓕᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐊᕐᕌᒍ ᑎᓴᒪᑦ
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ. ᑲᒪᒋᔭᐅᓐᖏᑉᐸᑕ ᑕᐃᒪᓐᓇ
ᐊᓯᐊᓂᒃ ᓴᖅᑭᖅᑐᖃᖃᑦᑕᕐᒪᑦ. ᐅᕙᑦᑎᓐᓄᑦ ᐊᒃᓱᐊᓗᒃ
ᐱᒻᒪᕆᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᑕᐃᒃᑯᐊ ᐳᐃᒍᖅᑕᐅᑦᑕᐃᓕᑕᖃᑦᑕᖅᖢᑎᒃ. ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓕᐊᓘᓕᕋᑦᑕ
ᐋᓐᓂᖅᑐᖃᖃᑦᑕᓕᕐᒪᑦ. ᑕᐃᒪᓕ ᐅᖃᑐᐃᓐᓇᕈᒪ
ᓴᖅᑭᑦᑎᑐᐃᓐᓇᕈᒪ ᓇᖕᒥᓂᖅ ᐃᑲᔪᖅᑕᐅᓐᖏᓪᓗᖓ
ᖃᐅᔨᒪᔨᑕᕐᓄᑦ ᑖᒃᑯᐊ ᖃᐅᔨᒪᔨᑕᐅᖕᒪᑕ
ᐸᕐᓇᐃᔨᐅᓪᓗᑎᒡᓗ ᐊᓄᓪᓚᒃᓰᕕᒻᒧᑦ. ᐅᖃᐅᓯᒃᑲ
ᑐᓴᖅᑕᐅᒐᔭᓐᖏᒻᒪᑕ ᓂᓪᓕᐅᑎᒋᓇᓱᒃᑕᕋᓗᐊᒃᑲ.

ᑎᓕᒃᑲᓂᖅᖢᑎᒍᑦ ᑕᐃᒃᑯᐊ ᓈᓴᐅᑎᓂᒃ ᑲᒪᓚᐅᖅᑐᑦ
ᓲᕐᓗ ᐅᖃᒃᑲᓂᖅᖢᑕ, ᑖᒃᑯᐊ ᑕᑎᒋᔪᓐᓇᖅᑕᕗᑦ
ᐅᖃᐅᔾᔨᒌᓚᐅᕐᒪᑕ. ᐅᖃᐅᔾᔨᓚᐅᖅᑐᑦ ᐅᕙᑦᑎᓐᓂ
ᓱᓕᓕᕐᒪᑕ ᐅᖃᐅᔾᔨᔾᔪᑎᒋᓚᐅᖅᑕᖏᑦ. ᒪᒥᐊᓇᖅ
ᑕᐅᕗᖓ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᒐᒪ ᓱᓕ. ᓄᑖᓂᒃ ᐅᓂᒃᑳᓂᒃ
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out now. It’s telling us again, “This is
what you need.” Along with the OAG,
along with the OCI, with all the reports
we have together now, we’re building a
business case, we’re hoping, and we’re
going to try again. This is us trying again.
We’re coming forward with a plan,
hopefully, that will be accepted. Thank
you, Mr. Speaker.
Chairman: Thank you, Mr. Deroy.
Maybe just for my own clarification, just
let me kind of verbalize the way I
understand it. It’s the facility strategy
consultant that was hired identifies the
need whereas the amount that was
requested and denied, the $300,000, was
actually part of the capital process of
identifying the facility itself and the
preplanning phase of that under the
development of the actual footprint
building, just maybe if you can confirm
that for me or not, Ms. Sanderson.

ᓴᖅᑭᑦᑎᒃᐸᑦ ᐅᖃᐅᔾᔨᓗᓂ ᐃᒪᓐᓇᐃᑦᑐᓂᒃ
ᑭᖒᒪᒃᖠᖅᐳᑎᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓪᓗ ᐱᓕᕆᔩᑦ
ᑲᑎᓪᓗᑎᑦ ᓄᑖᒥᒃ ᓴᖅᑭᑦᑎᖕᒪᑕ ᐱᔾᔪᑎᐅᔪᒥᒃ
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥᒃ. ᐆᒃᑐᒃᑲᓐᓂᕐᓂᐊᓕᖅᑐᑦ ᐅᕙᒍᑦ
ᐆᒃᑐᒃᑲᓐᓂᑐᐃᓐᓇᖅᖢᑕ. ᓴᖅᑭᑦᑎᓪᓗᑕ ᐸᕐᓇᐅᑎᒥᒃ
ᐊᖏᖅᑕᐅᓂᐊᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ.
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᓱᖅᑯᐃᕋᒃᑯ ᐃᒪᓐᓇ
ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᖅᑐᖅ ᖃᐅᔨᒪᔨᑕᖅ
ᓇᓗᓇᐃᖅᓯᓗᓂ ᑭᙴᒪᔭᐅᔪᓂᒃ. ᑮᓇᐅᔭᐃᑦ
ᑐᒃᓯᕋᖅᑕᐅᓯᒪᔪᑦ $300,000 ᐃᓚᒋᔭᐅᓚᐅᖅᑕᖓ
ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᓄᑦ ᓇᓗᓇᐃᖅᓯᓇᓱᒃᑎᓪᓗᒋᑦ
ᐊᓄᓪᓚᒃᓰᕕᒃ. ᑖᓐᓇ ᐸᕐᓇᐃᓂᖓᑕ ᐃᓗᐊᒍᑦ
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᖅᑎᓪᓗᒍ ᐃᒡᓘ ᓴᓇᒪᓂᖓᓄᑦ.
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᓚᐅᕆᑦ ᑕᐃᔅᓱᒧᖓ
ᐊᑐᖅᑕᐅᒐᔭᓚᐅᕐᒪᖔᑦ? ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. You are being very clear in
identifying the distinctions in the report
that we’re talking about. Thank you very
much.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕋᕕᑦ ᓇᓗᓇᐃᖅᓯᑎᓪᓗᒋᑦ
ᐊᔾᔨᒌᖏᓐᓂᕆᔭᖏᓐᓂ ᐅᓂᒃᑳᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ.

Chairman: Thank you. Mr. Enook, do
you have any further questions? Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐱᑦ ᓱᓖ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. (interpretation) I didn’t get the
clarification. Therefore, I would like to
rephrase my question under Exhibit 2. I
have a question to the Office of the
Auditor General and I will ask it in
English.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓱᓐᖏᐅᑎᖏᑦᑐᐱᑦᑑᒐᒪ. ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒐ ᐋᖅᑭᒋᐊᕐᓗᒍ ᑕᕝᕙᓂᑦᓴᐃᓐᓇᖅ ᓱᓕ
ᓇᓗᓇᐃᖅᓯᔾᔪᑎ 2. ᑕᕝᕗᖓ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒻᒪᕆᒃᑯᓐᓄᑦ ᐊᐱᕆᓂᐊᕋᒪ.
ᖃᑉᓗᓈᑑᕐᓗᖓ ᐊᐱᕆᓂᐊᖅᐳᖓ.

(interpretation ends) Your exhibit on
page 8 indicates that the deficiencies at
BCC were only partially addressed by the
construction of the Rankin Inlet Healing

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᒃᐱᒐᖅ 8-ᒥ ᓇᓗᓇᐃᖅᓯᔾᔪᑎ 2
ᐅᖃᖅᓯᒪᖕᒪᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐊᒥᒐᖅᓯᓂᖏᑦ
ᐃᓚᐃᓐᓇᖏᑦ ᑭᐅᔭᐅᓐᓂᕐᒪᑕ. ᓴᓇᔭᐅᓂᖓᑐᑦ
ᑲᖏᖅᖠᓂᕐᒥ
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Facility and the Makigiarvik facility.
Specifically, that inability to house
inmates of different security levels and
the lack of basic security requirements
for medium-security inmates have only
been partially addressed. In your view,
what must the department do in order to
fully address these two deficiencies?
Thank you, Mr. Chairman.

ᐊᓄᓪᓚᒃᓰᕕᒃ ᒪᑭᒋᐊᕐᕕᒡᓗ ᒪᒥᓴᕐᕕᒃ ᓴᓇᔭᐅᓂᖓᓄᑦ
ᐱᐅᓯᐊᕐᔪᑐᐃᓐᓇᕐᒪᑕ ᐃᓚᖏᓐᓄᑦ. ᑖᒃᑯᐊ
ᐊᓄᓪᓚᒃᓰᕕᒦᑦᑐᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐊᑦᑕᕐᓇᕐᓂᖃᖅᑐᑦ
ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᕆᐊᓕᐅᒐᓗᐊᑦ ᑖᒃᑯᐊ
ᑭᐅᔭᐅᕌᕐᔪᑐᐃᓐᓇᕐᒪᑕ ᐃᓚᐃᓐᓇᖏᑎᒍᑦ. ᐃᓱᒪᒋᔭᒃᑯᓪᓕ
ᖃᓄᐃᓕᐅᕆᐊᖃᖅᐸᑦ ᐱᓕᕆᕕᒃ ᑭᐅᑦᑎᐊᖁᓪᓗᒋᑦ
ᑖᒃᑯᐊ ᒪᕐᕉᖕᓄᒃ ᐊᒥᒐᕐᓂᕆᔭᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Very clear. Mr.
Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᓇᓗᓇᓐᖏᑦᑎᐊᖅᑐᖅ. ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. In order to address those
particular issues, there would need to be
more of these beds. Thank you, Mr.
Chairman.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᐅᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᒡᓕᖃᕐᓂᖅᓴᐅᔭᕆᐊᓖᑦ
ᐅᓄᕐᓂᖅᓴᓂᒃ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Berthelette.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Earlier today, I believe it was,
I can’t quite recall now, there were types
of beds classified. What types of beds are
we looking at? Thank you, Mr.
Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᐊᑦᑎᐊᖅ ᐅᓪᓗᒦᓛᒃ ᐃᖅᑲᐃᑦᑎᐊᓐᖏᓐᓇᒪ
ᖃᖓᐅᖕᒪᖔᑦ. ᐃᒡᓖᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᕐᒪᑕ. ᖃᓄᐃᑦᑐᓂᒃ ᐃᒡᓕᕐᓂᒃ
ᑕᑯᓐᓇᖅᐱᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Berthelette.
Mr. Berthelette: Thank you, Mr.
Chairman. In particular, in order to
address the issues related particularly to
BCC, the department would need more
medium and maximum beds in order to
address the issues.
I will just point out paragraph 47 where
we say, “Appropriately housing mediumand maximum-security inmates is a legal
obligation of the Department of Justice.”
Options to address this obligation
“include constructing the required space

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᐴᑎᓕᑦ.
ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᐅᖁᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐱᓗᐊᖅᑐᒥ ᐱᓕᕆᕕᒃ.
ᑖᓐᓇ ᖁᕝᕙᓯᖕᓂᖅᐹᒃᑯᑦ ᐸᖅᑭᔭᐅᔭᕆᐊᓖᑦ
ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᓪᓗ ᐃᒡᓕᕆᔭᐅᔪᓂᒃ
ᐋᖅᑭᒃᓯᔭᕆᐊᖃᕋᔭᖅᑐᑦ ᐃᓂᒃᓴᐅᓂᐊᖅᑐᓂᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ.

ᐅᖃᖅᓯᒪᖕᒥᖕᒪᑕ 47-ᒥᑦ ᓈᓴᐅᑎᖓᓂ,
ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ ᐊᒻᒪ
ᖁᕝᕙᓯᖕᓂᖅᓴᒃᑯᑦ ᐸᖅᑭᔭᐅᔭᕆᐊᓖᑦ. ᓇᓖᕌᕈᑏᑦ
ᑭᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ ᐱᖃᓯᐅᔾᔨᓯᒪᕗᑦ ᓴᓇᓗᑎᒃ
ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ
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in Nunavut or contracting other
jurisdictions.” This is where we
recognized that appropriately housing
medium- and maximum-security inmates
will require significant financial
resources, Mr. Chairman.

ᓄᓇᕗᑦᒥ ᑳᓐᑐᕌᒃᑕᐅᓗᑎᒡᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᑦ ᓄᓇᕗᑦ
ᓯᓚᑖᓂ ᐃᓂᖃᖅᑎᑕᐅᓂᐊᕐᒪᑕ. ᑕᐃᒪᓐᓇ
ᐃᓂᖃᖅᑎᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ
ᐊᑦᑕᕐᓇᕐᓂᖅᐸᑕᑦ ᐊᒻᒪ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᖑᔪᑦ.
ᑮᓇᐅᔭᕐᔪᐊᓂᒡᓗ ᐊᑐᕆᐊᖃᕋᔭᖅᖢᑎ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response,
Mr. Berthelette. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ
ᐴᑎᓕᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. The reason why I’m asking
that question is that in a lot of the
recommendations and the security levels
identified in all the facilities that we have
been discussing, currently they are either
medium or minimum level. Are we
seeing or has your office identified or
observed that there is a very high need of
maximum-security beds, which we
currently do not have within the territory?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Mr. Berthelette.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᓕᖅᑕᕋ ᑕᒪᓐᓇ
ᐊᑐᓕᖁᔭᓕᐊᓂ ᐃᓗᐊᓂ ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᔭᕆᐊᓖᑦ
ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐊᓄᓪᓚᒃᓰᕕᓕᒫᓂ
ᐅᖃᐅᓯᕆᓯᒪᔭᕗᓪᓗ. ᒫᓐᓇᐅᔪᖅ ᐊᑯᓐᓂᖅᓱᖅᑐᒦᑦᑐᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᐊᒃᐸᓯᖕᓂᖅᐹᒃᑯᑦ ᐅᐊᔅᓯᔭᐅᔭᕆᐊᓖᑦ
ᐊᑦᑕᕐᓇᕐᓂᓖᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᑎᑎᕋᕐᕕᓯ ᑕᑯᖃᑦᑕᖅᓯᒪᕙ,
ᐅᔾᔨᕈᓱᒃᐸᓪᓘᓐᓃᑦ ᑭᙴᒪᒃᓯᓪᓚᑦᑖᕐᓂᑦᑎᓐᓂᒃ.
ᐃᓂᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᖁᕝᕙᓯᖕᓂᖅᐹᒃᑯᑦ
ᐊᑦᑕᕐᓇᕐᓂᖅᐹᖑᔪᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. As we have noted in the
chapter, there are no maximum-security
beds within any of the facilities. In
particular, there are no maximumsecurity beds within BCC. BCC is not a
maximum-security facility. Thank you,
Mr. Chairman.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ
ᑕᐃᖅᑲᐅᒐᑦᑎᒍᑦ ᐱᑕᖃᓐᖏᒻᒪᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓄᑦ ᐃᓂᒃᓴᐅᔪᓂᑦ ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ
ᐊᓄᓪᓚᒃᓰᕕᖕᒥ, ᑕᕝᕙᓂ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. ᐃᑲᔪᖅᑕᐅᕕᒃ
ᕿᑭᖅᑖᓗᖕᒥ ᐊᓄᓪᓚᒃᓰᕕᒃ ᑖᓐᓇ ᖁᕝᕙᓯᖕᓂᖅᐹᓄᑦ,
ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᐅᓐᖏᒃᑲᓗᐊᕐᒪᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Berthelette.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I fully understand that our
current facilities do not have maximumsecurity bed types currently in place. It’s
noted in a lot of the recommendations to
be at that particular level of security
requirements. My question here to the
department is: so that the Office of the

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓱᖅᑯᐃᑦᑎᐊᖅᐸᕋ. ᒫᓐᓇ ᐊᓄᓪᓚᒃᓰᕕᖁᑎᕗᑦ
ᓱᖅᑯᐃᑦᑎᐊᐸᒃᑲ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ ᑎᒍᔭᐅᖅᑲᔪᓄᑦ
ᐃᓂᖃᓐᖏᒻᒪᑕ ᓱᓕ ᒫᓐᓇ ᐱᑕᖃᓐᖏᒻᒪᑦ.
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᐅᓄᖅᑐᓂᑦ ᐊᑐᓕᖁᔭᓕᐊᓂ,
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᑦ ᐸᖅᑭᔭᐅᕕᖕᒥᒃ ᐱᑕᖃᕆᐊᓕᒃ
ᖁᕝᕙᓯᓐᓂᖅᐹᒃᑯᑦ. ᐊᐱᖅᑯᑎᒐᓕ ᐱᓕᕆᕕᖕᒧᑦ,
ᒫᓐᓇᐅᔪᕐᓕ ᑎᑎᕋᕐᕕᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ
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Auditor General can be satisfied,
currently, where are all the maximumsecurity inmates housed? Thank you, Mr.
Chairman.

ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑦ ᑖᒃᑯᐊ ᓈᒻᒪᒃᓴᓕᕐᓂᐊᕐᒪᑕ.
ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᑕᐃᒃᑯᐊ ᖁᕝᕙᓯᖕᓂᖅᐹᒃᑯᑦ
ᐅᐊᑦᑎᔭᐅᔭᕆᐊᓖᑦ ᓇᓃᑎᑕᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Over the years, the
Corrections Division has been forced into
this situation of using a minimum- to
medium-security facility of the Baffin
Correctional Centre and using it to house
our maximum-security inmates. We have
been forced into this situation, even
though the building was never intended
for maximum security. We have also
been able to send some of our maximumsecurity inmates to other jurisdictions
under memorandums of understanding
with other jurisdictions.
In order to use a facility that’s not
appropriate for maximum security, we’ve
had to increase staff levels, employee
levels. We’ve had to increase overtime or
casual support. We’ve also had to adapt
the building by making alterations within
the building to house these inmates, even
though the building itself was never
appropriately addressed. Some of the
things we have talked about already, the
plywood walls that repeatedly get
penetrated, have to be renovated and that
sort of thing.
They have done what they can with the
facility, but ultimately, the cost both in
terms of staff level and the cost of having
to move maximum-security inmates out
of the territory have been a heavy burden,
as well as the toll in terms of trying to
keep the facility safe and secure. Thank
you, Mr. Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᑦ
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᕕᕗᑦ ᐃᒪᓐᓇ
ᐊᔭᐅᖅᑕᐅᓯᒪᖕᒪᑦ ᐊᑐᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᒃᐸᓯᖕᓂᖅᐹᒃᑯᑦ
ᑎᒍᔭᐅᖅᑲᕕᖕᒥ ᖁᕝᕙᓯᖕᓂᖅᐹᒥ ᐊᑦᑕᕐᓇᕐᓂᖃᖅᑐᓄᑦ
ᑎᒍᔭᐅᖅᑲᕕᐅᓕᖅᖢᓂ. ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐃᓂᖃᕐᕕᐅᓕᖅᖢᓂ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ. ᑕᐃᒪᓐᓇ
ᐱᑎᑕᐅᓂᑰᖕᒪᑦ, ᐃᒡᓗᔪᐊᖅ ᑖᓐᓇ ᑕᐃᒪᓐᓇ
ᓴᓇᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓚᖏᑦ
ᐊᐅᓪᓚᖅᑎᑕᐅᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ.
ᐊᑦᑕᕐᓇᕐᓂᖅᐹᖑᔪᑦ ᓯᓚᖅᑲᑎᑦᑎᓐᓄᒃ
ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᖅᖢᖓ
ᒐᕙᒪᐅᔪᓂᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᒃ.

ᑕᐃᒪᓕ ᐊᑐᖅᑕᐅᓂᐊᕌᖓᑕ ᐊᓄᓪᓚᒃᓰᕖᑦ,
ᐅᓗᕆᐊᓇᖅᑐᓄᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᖑᔪᓄᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᖢᑎᒡᓗ.
ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐅᓄᖅᓯᒋᐊᕆᐊᖃᓚᐅᖅᑕᕗᑦ,
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᐱᓪᓚᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐃᒡᓗ ᑖᓐᓇ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᓂ ᐃᓂᖃᕈᓐᓇᖅᓯᓂᐊᕐᒪᑦ
ᑎᒍᔭᐅᖅᑲᔪᓂᒃ. ᑖᓐᓇ ᐃᒡᓗᔪᐊᖅ
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᖁᕝᕙᓯᖕᓂᖅᐹᓄᑦ
ᐊᑦᑕᕐᓇᕐᓂᖃᖅᑐᓄᑦ ᑎᒍᔭᐅᖅᑲᔪᓄᑦ. ᐊᒃᐸᓯᖕᓂᖅᐹᓄᑦ
ᑐᕌᖓᑎᓪᓗᒍ ᓄᑖᕈᕆᐊᖅᑕᐅᔭᕆᐊᖃᕋᓗᐊᖅᖢᓂ.

ᐱᓕᕆᔪᓐᓇᕐᓂᕐᒥᓂᒃ ᐱᓕᕆᓯᒪᔫᒐᓗᐊᑦ ᑭᓯᐊᓂᓕ
ᐊᑭᑐᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐅᑉ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᓄᒃᑎᖅᑕᐅᓂᖏᑦ ᑕᐃᒃᑯᐊ ᐅᐊᔅᓯᔭᐅᖏᓐᓇᕆᐊᓖᑦ
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ
ᐃᓂᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᑭᑐᔪᒻᒪᕆᐊᓘᖕᒪᑦ
ᐊᒻᒪᓗ ᐊᓄᓪᓚᒃᓰᕖᑦ
ᐊᑦᑕᕐᓇᖏᑦᑐᒦᑎᓐᓇᓱᒃᑲᓗᐊᖅᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I’ll rephrase my
question. Basically I just want to know,
when you look at maximum-security
inmates, maximum-security inmates are
sentensed, I believe, that’s two years plus
or two years less, and if they’re two years
less, where are they being sent right now?
I understand that you have a
memorandum of understanding in place.
Are they going to our neighbouring
territory or are they going to southern
facilities? Basically I just want to know.
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᓯᐊᒍᑦ ᑕᐃᓗᒍ ᑕᐃᒃᑯᐊ ᖃᐅᔨᔪᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ.
ᑖᒃᑯᐊ ᑕᐅᑐᒃᖢᒋᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᐹᒦᑦᑐᑦ
ᐊᐅᔅᓯᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕇᕌᖓᑕ.
ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓄᑦ ᑐᖔᓄᓪᓘᓐᓃᑦ
ᑎᒍᔭᐅᖅᑲᓂᐊᖅᑎᓪᓗᒋᑦ, ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᑐᖔᓄᑦ. ᓇᓂ
ᐃᓂᖃᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ? ᒫᓐᓇ ᓱᖅᑯᐃᖅᓯᖅᑲᐅᔪᖓ
ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᕋᔅ.
ᖃᓂᒋᔭᑦᑎᓐᓄᑦ ᓄᓇᑦᑎᐊᕐᒨᖓᐅᕙ ᖃᓂᒋᔭᑦᑎᓐᓄᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᓇᒧᖓᐅᔾᔭᐅᖃᑦᑕᖅᐸᑦ?
ᖃᐅᔨᔪᒪᑐᐃᓐᓇᖦᖤᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Right now, a large
number of our maximum-security
inmates are being housed outside the
territory, but we do have some here in
Iqaluit in BCC. It’s not because of the
sentence, two years plus a day or two
years minus a day, but it’s because of
their level of assessment, especially for
individuals who are on remand. They
haven’t yet been sentensed, but they’re
high risk. They are in BCC if they’re in
the judicial process, if they’re in court, in
their trial, for instance. We are required
to house some of our maximum-security
inmates in Iqaluit as we speak. Thank
you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. With these maximum-security
inmates and according to the Office of
the Auditor General’s report, seeing that

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒫᓐᓇᐅᔪᖅ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐅᔪᑦ
ᑎᒍᔭᐅᖅᑲᓯᒪᔪᑦ ᐃᓂᖃᖅᑎᑕᐅᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ
ᑭᓯᐊᓂ ᐃᓚᖏᑦ ᐃᖃᓗᖕᓃᑦᑐᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ.
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᖅᑲᖅᑐᖅᑕᐅᑎᓪᓗᒋᑦ ᖃᓄᖅ
ᐊᑯᓂᐅᑎᒋᔪᑦ ᑎᒍᔭᐅᓯᓂᖅ ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ
ᒪᓕᒃᑕᐅᑐᐃᓐᓇᖅᖢᑎᒃ. ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ.
ᑎᒍᔭᐅᖅᑲᔪᑦ ᐱᓗᐊᖅᑐᒥᒃ ᑕᐃᒃᑯᐊ ᐅᑕᖅᑭᔪᑦ
ᐃᖅᑲᖅᑐᖅᑕᐅᓂᒃᓴᒥᓂᒃ ᐊᑦᑕᕐᓈᕿᔪᑦ ᑕᐃᑲᓂ
ᐃᑲᔪᖅᑕᐅᕕᖕᒦᑦᑐᑦ, ᐅᑕᖅᑭᓂᕐᒥᓂᒃ
ᐃᖅᑲᖅᑐᖅᑕᐅᓂᒃᓴᒥᖕᓂᒃ. ᑕᐃᒪᐃᓐᓇᐃᒻᒪᑦ
ᐃᓂᖃᖅᑎᑦᑕᕆᐊᖃᕋᑦᑎᒍᑦ ᑕᐃᒃᑯᐊ
ᐊᑦᑕᕐᓇᖅᓂᖅᐹᖑᔪᑦ ᐃᖃᓗᖕᓃᑎᓪᓗᒋᑦ.
ᑕᐃᒪᓐᓇᐃᓕᖓᖕᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᑲᒪᒋᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ
ᐅᓂᒃᑳᓕᐊᖓᑦ ᒪᓕᒃᖢᒍ, ᑎᒍᔭᐅᓯᒪᕝᕖᑦ ᓄᓇᕗᒻᒦᑦᑐᑦ
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there are all these deficiencies with the
facilities that we have within our territory
which cannot house maximum-security
inmates, even with the new ones that we
have in Rankin Inlet and Makigiarvik,
which, according to the report, identify
that these two new infrastructures… . As
my colleague was asking, the consultant
and whatnot did a study and probably a
design and all these expenditures
happening.
My question to the department is this:
seeing that the Office of the Auditor
General has identified, observed, and
clearly put it in black and white that our
facilities cannot house maximum-security
inmates and that being the case, why are
we housing maximum-security inmates
when it’s in breach of codes, regulations,
and legislation? Thank you, Mr.
Chairman.

ᑕᒪᕐᒥᒃ ᑲᒪᒋᔭᐅᖏᓐᓇᕆᐊᓖᑦ
ᐃᓂᒃᓴᖃᖅᑎᑕᐅᔪᓐᓇᖏᖦᖢᑎᒃ. ᐅᓂᒃᑳᓕᐊᑦ ᒪᓕᒃᖢᒍ
ᓇᓗᓇᐃᖅᓯᖕᒪᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑎᒍᔭᐅᓯᒪᕝᕖᑦ ᓄᑖᑦ ᐊᒻᒪ
ᐱᓕᕆᖃᑎᒋᔭᕐᒪ ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᖓ
ᐅᖃᖃᑎᒌᒍᑕᐅᓚᐅᖅᑐᑦ ᐊᓯᖏᓪᓗ ᖃᐅᔨᓴᕐᓂᐅᑉ
ᒥᒃᓵᓄᑦ ᐋᖅᑭᐅᒪᓂᖓᓄᓪᓗᑦ ᑮᓇᐅᔭᓄᓪᓗ.

ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ ᐱᓕᕆᕝᕕᖕᓄᑦ. ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ
ᑕᕐᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᑦ ᓇᓗᓇᐃᖅᓯᒪᔭᖏᑦ
ᑕᑯᒃᓴᐅᑦᑎᐊᖅᖢᑎᒃ. ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐃᓂᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᖃᓄᐃᒻᒪᑦ
ᖃᐅᔨᓴᖅᑕᐅᖏᓐᓇᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. Again, the Corrections
Division essentially has had to deal with
a very problematic situation, which is the
core of the Auditor General’s report. On
the one hand, we do not have a core
facility in Nunavut to appropriately house
maximum-security inmates. On the other
hand, we have a requirement to house
some maximum-security inmates,
especially those ones on remand that
have to be involved with the court
process. They must be here in Iqaluit.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᒃᑲᓐᓂᕐᓗᒍ ᑎᒍᔭᐅᓯᒪᕕᓕᕆᔩᑦ
ᐱᔾᔪᑎᖃᓗᐊᖃᑦᑕᕐᒪᑕ ᑕᕐᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᖓᓃᑦᑐᒥᒃ ᓄᓇᕘᒥ.
ᐃᓂᖃᖅᑎᑦᑎᑦᑎᐊᕆᐊᖃᖅᐳᑦ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓂᒃ ᐃᓚᖏᓪᓗ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᐃᓚᒋᔭᐅᔭᕆᐊᖃᖅᖢᑎᒃ
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔪᓄᑦ. ᑕᒫᓃᑦᑕ4ᕆᐊᖃᖅᑐᑎᓪᓗ
ᐃᖃᓗᓐᓂ.

Over the years, the Corrections Division
has done what is necessary to ensure that
we keep the inmates safe and secure and
we make sure that our staff is at the right
level to be able to house these inmates. In
some cases, we have been able to take the

ᑎᒍᔭᐅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᓯᒪᕗᑦ ᐱᔭᕆᐊᖃᖅᑐᓂᒃ
ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᑕᐃᓕᓗᒋᑦ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᓂᖓ ᐃᓂᖃᖅᑎᑦᑎᐊᕈᓐᓇᕐᓗᑎᑦ.
ᐃᓚᖏᓂᒡᓕ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᓄᓇᕗᑦ
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inmates out of the territory at great cost, I
would add, because it’s the cost of both
transporting them there and paying the
bill of housing them in these other
facilities. That is an expensive
alternative, as is the cost of additional
casuals and overtime employees at BCC
to properly supervise the inmates that are
levelled at maximum security.
The Auditor General’s report recognizes
that Makigiarvik and Rankin Inlet
relieved some of the pressure with the
pullout of the low-risk offenders, but it
still doesn’t come to terms with the hard
truth for this territory, that this territory
does not have a core facility that is
constructed and intended for maximumsecurity inmates or maximum-security
individuals on remand. That problem
remains. Thank you, Mr. Chairman.

ᓯᓚᑖᓄᐊᖅᑎᓯᒪᔭᕗᑦ ᐊᑭᑐᔪᒃᑯᑦ.
ᑕᐅᓄᓐᖓᐅᑎᓐᓇᓱᒃᖢᒋᑦ ᐊᒻᒪ ᐃᓂᖏᑦ
ᐊᑭᓕᖅᓱᕆᐊᖃᖅᖢᒋᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᓴᓇᓐᓇᐅᓐᖏᑎᓪᓗᒍ ᓴᓇᕙᒃᑐᑦ ᐊᑭᓕᖅᓱᕆᐊᓖᑦ ᐊᒻᒪᓗ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ.

ᑕᒻᒪᖅᓯᒪᔪᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖓᓂ ᐅᖃᖅᓯᒪᖕᒪᑦ
ᒪᑭᒋᐊᕐᕖᑦ ᐃᓚᖏᑦ ᐊᒃᓱᕈᕐᓇᓚᐅᖅᑐᑦ ᐲᖅᑕᐅᖁᓪᓗᒋᑦ
ᑭᓯᐊᓂ ᓱᓕᔪᒃᑯᓪᓕ ᑕᒫᓂ ᓄᓇᕗᒻᒥ
ᐃᓂᒃᓴᖅᑕᖃᓐᖏᒻᒪᑦ ᓴᓇᔭᐅᓯᒪᔪᒥᒃ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓂᒃ ᑐᕌᖓᔪᓂᒃ ᐃᓄᖕᓄᑦ ᐊᒻᒪ
ᑕᒪᓐᓇ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᖏᓐᓇᖅᖢᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak, does that get to your
question? Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ, ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ ᑎᑭᐅᑎᕚ? ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you. Now
diverting back to the Office of the
Auditor General, when you look at the
minimum-security level, the mediumsecurity level, and the maximum-security
level of facilities and seeing that the
department has a consultant and we are
spending a substantial amount of money
on a particular consultant who is doing a
study or designs or whatever, I’m
assuming or if you can clearly identify,
when you look at the three levels,
minimum, medium, and maximum levels,
is there a code or regulation in place that
could be provided to the department so
that they could meet the particular
classifications or is that the responsibility
of the department to get to that certain
level? Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓄᑦ ᑐᕌᒃᑲᓐᓂᕐᓗᖓ. ᐊᑯᓐᓂᖅᓱᖅᑐᑦ
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪ ᒥᑭᓐᓂᖅᐹᒥ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ
ᑎᒍᔭᐅᓯᒪᕝᕖᑦ ᐊᒻᒪ ᐅᖃᖃᑎᒌᒍᑕᐅᓯᒪᔪᑦ. ᐊᒻᒪ
ᑮᓇᐅᔭᖅᑐᕈᑎᕐᔪᐊᖅᓯᒪᓪᓗᑎᒍᑦ ᖃᐅᔨᓴᕈᑎᓄᑦ
ᐋᖅᑭᐅᒪᔾᔪᑎᓄᓪᓗ ᐊᓯᖏᓐᓄᓪᓗ.
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖁᒐᓗᐊᖅᐸᒋᑦ ᑖᒃᑯᐊ ᐱᖓᓱᑦ
ᒥᑭᓐᓂᖅᐹᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᑦ ᐊᒻᒪ
ᖃᐅᔨᓴᖅᑕᐅᖏᓐᓇᕆᐊᓖᑦ. ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐱᑕᖃᖅᐹ
ᒪᓕᒐᕐᓂᒃ ᐱᓕᕆᕝᕕᖕᓄᑦ ᓴᖅᑭᑦᑐᔾᔭᐅᔪᓐᓇᖅᑐᓂᒃ
ᐋᖅᑭᒃᓱᖅᓯᒪᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑖᓐᓇ ᐱᓕᕆᕕᖕᒧᑦ
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᐸ ᑕᐃᑯᓐᖓᖅᓯᓇᓱᖕᓂᐊᕐᓗᒍ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Mr.
Mikkungwak. I’ll allow Mr. Berthelette
to answer the question, but it would be a
question best directed to the department.
Mr. Berthelette, if you wanted to
elaborate a little bit on that.
Mr. Berthelette: Thank you, Mr.
Chairman. Your response, Mr. Chairman,
would be the response I would give.
The department has the experts in terms
of the housing of inmates. They have
their directives in place, they know the
fire codes, and they know what the
National Building Code says. They’re
well positioned as an organization to be
able to provide direction to the consultant
in terms of what is required and in turn,
for the consultant to take that information
and provide it back in a form that can be
used by the department so that they can
make their case to the decision-makers
with respect to the need for either the
renovations to BCC, a renovation plus
addition, or a new building to allow the
department to deal with not only the
maximum-security inmates issue, which
we have been talking about quite a bit,
but also going into the future and dealing
with what is probably going to be a fact
that in 2026, the territory is going to need
268 beds.
The department has a complex bit of
work it has to do and I think they’re well
equipped in terms of having the
information at hand to be able to do it. I
suspect that, working with the consultant,
they should be able to pull together a plan
that they could bring to the decisionmakers and ultimately to the [Legislative
Assembly]. Thank you, Mr. Chairman.
Chairman: Thank you for that
clarification, Mr. Berthelette. Mr.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᐴᑎᓕᑦ ᑭᐅᑎᓂᐊᖅᐸᕋ, ᑭᓯᐊᓂ ᑖᓐᓇ
ᐱᓕᕆᕝᕕᖕᓄᑦ ᐊᐱᖅᑯᑕᐅᔭᕆᐊᖃᕈᒥᓇᖅᑐᖅ. ᒥᔅᑕ
ᐴᑎᓕᑦ, ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᐅᔾᔪᑎᒋᔭᐃᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᑭᐅᔾᔪᑎᒋᒐᔭᕐᒥᔭᕋ
ᑕᐃᒪᓐᓇ.

ᐅᑯᐊ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ ᐃᓂᒃᓴᖓᓂ ᖃᐅᔨᒪᑦᑎᐊᕐᒪᑕ
ᐊᒻᒪ ᐃᑭᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᓇᑕᒥ ᒪᓕᒋᐊᓕᖏᓐᓂᒃ
ᐋᖅᑭᒃᓯᓯᒪᑦᑎᐊᖅᖢᑎᒃ. ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑎᑦ
ᐊᑐᕆᐊᓖᑦ ᐱᔾᔪᑎᒋᓪᓗᖏᑦ ᐊᒻᒪ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ. ᐱᓕᕆᕝᕕᖕᓄᑦ
ᐃᓱᒪᓕᐅᕆᔪᓂᒃ ᑐᕌᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ
ᓄᑖᕈᕆᐊᖅᑕᐅᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒋᐊᖅᑕᐅᓗᓂ
ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓗᓂᓗ. ᐱᓕᕆᕝᕖᑦ ᐱᕕᖃᖁᓪᓗᒋᑦ
ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓕᖕᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ
ᑭᓯᐊᓂᑦᑕᐅᖅ ᓯᕗᓂᒃᓴᒧᑦ ᑐᕌᖓᔪᓂᒃ. 2026-ᒥ
ᐊᑐᓕᑐᐃᓐᓇᕆᐊᖃᓛᖅᑐᒥ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ 268-ᓂᒃ
ᐃᒡᓕᖅᑖᕆᐊᖃᓛᕐᒪᑕ ᐱᖁᑎᖃᑦᑎᐊᕋᓱᒋᔭᒃᑲ.

ᐱᓕᕆᕕᒃ ᓇᓗᓇᕈᔪᒃᑐᒐᓚᓐᓂᑦ ᐱᔭᒃᓴᖅᑕᖃᖅᐳᑦ
ᑐᓴᕈᑎᖃᑦᑎᐊᕋᓱᒋᕙᒃᑲᓗ ᑲᔪᓯᔪᓐᓇᖁᓪᓗᒋᑦ. ᐃᓱᒪᔪᖓ
ᑕᐃᓐᒪ ᖃᐅᔨᒪᔨᒋᔭᖅ ᐱᓕᕆᖃᑕᐅᓗᓂ
ᐸᕐᓇᐅᑎᔨᐅᕈᓪᓚᓕᐊᒻᑐᑦ ᐸᔪᒍᑎᒋᔪᓐᓇᓂᐊᖅᑕᒥᓂᒃ
ᐋᖅᑮᔨᐅᔪᓄᑦ ᑭᖑᓂᐊᒍᓪᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᑎᓕᑦ
ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ. ᒥᔅᑕ
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Mikkungwak.

ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you. I
understand what has just been said, but
basically what I guess I’m asking here is
if we are going to ensure that these
facilities meet the security level codes.
The Office of the Auditor General
identified and validated, seeing that they
validate it with all the paragraphs and
recommendations, and seeing that the
department has all that information, the
question that I have here is: considering
the two brand-new facilities that I’m
targeting here, in order for them to go to
the maximum-security level, is your
office indicating that a design study has
to be redone or additional material has to
be placed on the walls in these facilities
to meet the security level? Thank you,
Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᔪᖓ
ᐅᖃᐅᓯᐅᓵᖅᑐᒥᒃ. ᑭᓯᐊᓂᓕ ᐆᒥᖓ ᐊᐱᖅᑯᑎᖃᖅᑐᖓ,
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᖕᓂᐊᕈᑦᑕ ᑎᒍᔭᐅᓯᒪᕖᑦ
ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᔾᔪᑎᖏᑕ ᒪᓕᒐᖏᑦ ᐊᒻᒪ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᖅ ᑎᑎᕋᕐᕕᖓ ᓇᓗᓇᐃᖅᓯᓗᓂ.
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓛᒃᑰᖓᓂᖏᓐᓂᑦ ᐊᒻᒪ ᐱᓕᕆᕕᐅᔪᑦ
ᑖᒃᑯᓂᖓᓕᒫᖅ ᑐᓴᖅᑕᐅᔭᕆᐊᓕᖕᓂᑦ ᐱᓯᒪᓗᑎᒃ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᔭᕋ, ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᕝᕖᑦ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᓪᓗᒋᑦ ᒫᕐᕉᒃ ᑎᒍᔭᐅᓯᒪᕖᒃ ᓄᑖᒃ,
ᓄᑖᑦᑎᐊᒃ ᓴᓇᔭᐅᓵᓚᐅᖅᑑᒃ. ᐅᐊᑦᑎᔭᐅᖏᓐᓇᕆᐊᓖᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᐹ
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᑭᓐᓇᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Through our
discussions, if I may jump in here, those
facilities have not been designed to be
modified to a maximum-security facility.
What they’re stating is that either the
current BCC needs to be retrofitted, a full
renovation with an addition built on, or a
new facility. The two new facilities that
have been built are not or anticipated will
not be intended to be maximum-security
facilities. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᓕᒪᓂᑦᑎᓐᓂ
ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᕖᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ
ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒫᓐᓂᐊᕐᓗᑎᒃ
ᐊᓂᕕᒃᓴᐅᓐᖏᓂᖅᐹᖑᑎᑕᐅᓂᐊᓕᕐᓗᑎᒃ. ᐅᖃᕋᓱᒃᑐᐃᑦ
ᒫᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒃ ᕿᑭᖅᑖᓗᖕᒦᑦᑐᖅ ᐊᑕᖏᖅᑐᒥᒃ
ᓴᓇᔭᐅᒃᑲᓐᓂᕆᐊᖃᕋᔭᖅᑐᖅ ᐃᓚᔭᐅᓗᓂᓗ,
ᓄᑖᑦᑎᐊᒻᒪᕆᒻᒥᓘᓐᓃᑦ ᓴᓇᔭᐅᔪᖃᕐᓗᓂ. ᑖᒃᑯᐊ ᓄᑖᒃ
ᑎᒍᔭᐅᓯᒪᕖᒃ ᒪᕐᕉᒃ ᓴᓇᔭᐅᓯᒪᔫᒃ ᓂᕆᐅᒋᔭᐅᓐᖏᓚᒃ
ᐸᕐᓇᐅᑕᐅᓇᑎᓪᓗ ᐊᓂᕕᒃᓴᐅᓐᖏᓂᖅᐹᖑᓂᐊᕐᓗᑎᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: I understand as the
Chairman is indicating, but I would like
to hear that from the two departments.
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑐᑭᓯᔭᕋ ᐃᒃᓯᕙᐅᑕᖅ
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᖕᒪᑦ. ᑭᓯᐊᓂ ᑖᒃᑯᓇᓐᖓᑦ ᒪᕐᕉᖕᓂᒃ
ᐱᓕᕆᕕᒋᔭᐅᔪᓂᒃ ᑐᓴᖅᑎᑕᐅᔪᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Mr. Berthelette, if you would
like to start.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐴᑎᓕᑦ
ᐱᒋᐊᕈᒪᒍᕕᑦ.

Mr. Berthelette: Mr. Chairman, I would
concur with the answer that you provided
the Hon. Member. I think it would be
very difficult, but I’ll leave the details to

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑭᐅᒐᓱᒋᐊᖓ ᑖᓐᓇ
ᐱᔭᕆᐊᑐᔫᒐᓗᐊᖅ ᑖᒃᑯᓄᖓ
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the department. I think it be very difficult
to take a facility that was designed to be a
healing facility with minimum- and some
medium-security beds and to renovate it
to include maximum-security beds. I
think that would probably be an
expensive undertaking. I’m not sure that
it would necessarily resolve the issue
going forward in the longer term and a
need for beds going out as far as 2026,
which is only 11 years from now.
Again, I’ll leave this to the department
officials or my colleagues to answer, but
the Rankin Inlet Healing Facility has a
different mission than the BCC facility
has. I think that mixing maximumsecurity inmates in with minimum- and
medium-security inmates who are
committed to the healing facility mission
or trying to get themselves healed
according to the programs there could
ultimately undermine the mission of that
particular facility. Thank you, Mr.
Chairman.

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᖔᖃᐃ ᑭᐅᔭᐅᔪᓐᓇᖅᑐᖅ. ᑕᐃᒪᐃᑦᑐᒥ
ᒪᒥᓴᕐᕕᖕᒥ ᓴᓇᔪᖃᓚᐅᕐᓗᓂ ᐊᓯᕈᖅᑕᐅᓂᐊᖅᑲᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᑦᑎᐊᓐᖏᑦᑐᓄᑦ, ᕿᑎᖓᓂᓪᓘᓐᓃᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᓕᖕᓄᑦ. ᐊᒻᒪ ᓴᓇᒋᐊᖅᑕᐅᓂᐊᕐᓂᖅᑲᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓄᑦ
ᐊᑭᑐᔪᕐᔪᐊᕌᓘᒐᔭᖅᐸᓪᓚᐃᔪᖅ. ᐊᒻᒪᓗ
ᐋᖅᑮᒍᑎᒃᓴᐅᒐᔭᖅᐸᓪᓚᐃᓐᖏᑦᑐᖅ ᐃᓱᒫᓘᑎᓂᒃ
ᓯᕗᓂᑐᖃᑦᑎᓐᓄᑦ. 2026-ᒧᑦ ᑕᑯᓐᓈᖅᖢᒋᑦ, 11ᑐᐃᓐᓇᐃᑦ ᐊᕐᕌᒍᐃᑦ ᐊᓂᒍᖅᑲᑕ ᑎᑭᓛᕋᑦᑎᒍᑦ
ᓯᓂᒡᕕᑖᒃᑲᓐᓂᕆᐊᖃᓛᕋᑦᑕ ᑕᐃᒪᓐᓈᓗᓐᓂᒃ.

ᑖᒃᑯᐊᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑭᐅᔭᐅᒍᓐᓇᐸᓪᓚᐃᔫᒐᓗᐊᑦ.
ᑭᓯᐊᓂ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᓪᓕ
ᑕᑯᓐᓇᓐᖑᐊᖅᑐᑎᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᒻᒪᑦ. ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
ᐊᔾᔨᒋᓐᖏᑎᐊᖅᑕᖓᓄᑦ ᐃᓱᒪᖃᖅᓯᒪᒻᒪᑕ. ᑕᐃᒃᑯᐊ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ, ᐅᐊᑦᑎᔭᐅᑦᑎᐊᕆᐊᖃᓐᖏᑐᓪᓗ
ᒪᒥᓴᕐᕕᒻᒥ ᐱᓕᕆᐊᖑᓇᓱᑦᑐᓄᑦ ᐊᖏᖅᓯᒪᓂᖃᖅᑲᑕ.
ᑕᕝᕘᓇᖃᐃ ᒪᒥᓴᕐᕕᐅᓂᐊᕐᓂᒥᓂᖓᓂᑦ
ᐊᓯᕈᐃᔪᐊᓘᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ. ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Berthelette.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I think that we’re all
saying the same thing. BCC was never
intended to be a maximum-security
facility. It will be extremely costly to turn
it into a maximum-security facility. We
must go through the process of trying to
identify the nature of the building and the
appropriate design so that we can move
forward, not just for today but for 2026,
and I suspect it will be beyond that. It
will take the necessary planning.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐅᖃᖅᑐᐃᓐᓇᐅᔮᖅᑐᒍᑦ. ᐃᑲᔪᖅᑕᐅᕕᒃ
ᑕᐃᒃᑯᓄᖓ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓄᑦ
ᐃᓂᒋᔭᐅᓂᐊᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ. ᐊᑭᑐᔪᕐᔪᐊᕌᓘᒐᔭᖅᑐᖅ
ᑕᐃᒪᐃᑦᑐᕈᖅᑎᑕᐅᒐᓱᓐᓂᐊᓂᖅᑲᑦ. ᑕᐃᒫᓪᓕ ᑕᕝᕙ
ᓇᓗᓇᐃᖅᓯᒋᐊᖃᖅᑯᒍᑦ ᖃᓄᐃᑦᑐᒥᒃ
ᐃᓪᓗᑖᕆᐊᖃᕋᔭᕐᒪᖔᑦᑕ, ᖃᓄᖅ
ᑎᑎᕋᐅᔭᖅᓯᒪᒐᔭᕐᒪᖔᕐᓗ ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕐᓗᑕ.
ᐅᓪᓗᒥᒧᑐᐊᖑᓐᖏᑦᑐᖅ. ᑖᕗᖓᓗ 2026-ᒧᑦ ᐊᕐᕌᒍᒧᑦ.
ᑕᐃᒫ ᑕᕝᕙ ᐸᕐᓇᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᐸᕐᓇᑕᐅᓚᐅᕐᓗᓂ.

Just in little brackets, we’re not just
talking about the maximum-security
beds. We’re also talking about the other
parts of the facility to do appropriate

ᑕᐃᒃᑯᐊᑐᐊᖅ ᐅᖃᐅᓯᕆᓐᖏᓇᑦᑎᒍᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ ᓯᓂᒡᕕᖏᑦ. ᐊᓯᒋᒻᒪᒋᑦᑕᐅᖅ
ᑕᐃᒪ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐃᑲᔪᕐᕕᓴᑦᑎᐊᕙᐅᒐᔭᕋᓗᐊᕐᖓᑦ
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programming and appropriate healing so
that we can move forward in all our goals
in the correction facilities. Whether we’re
talking low-, medium-, or maximum-risk
facilities, we have to keep in mind that
same ultimate goal, yes, maximumsecurity beds with appropriate
programming space as well. Thank you,
Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
(interpretation) Mr. Mikkungwak, are
you done? Mr. Joanasie.
Mr. Joanasie: Thank you, Mr.
Chairman. I would just like to ask a few
quick questions. It’s a little bit along the
lines of Mr. Mikkungwak’s. First of all,
to the Office of the Auditor General, in
your report, it indicates the department’s
“inability to separate inmates of different
security levels,” “lack of basic security
requirements for medium-security
inmates,” and “lack of programming
space” is only partially addressed by the
construction of the Rankin Inlet Healing
Facility and Makigiarvik. In your view,
could these facilities potentially be of
more help in alleviating the
overcrowding situation at BCC? Thank
you, Mr. Chairman.

ᐱᕕᖃᕈᑦᑕ. ᑐᕌᒐᓕᒫᕗᓪᓗ
ᑎᑭᒐᓱᐊᕈᓐᓇᖅᓯᒐᔭᕋᓗᐊᕋᑦᑎᒍᑦ ᐱᕕᖃᕐᔫᒥᒍᑦᑕ. ᑖᓐᓇ
ᐃᖅᑲᐅᒪᐃᓐᓇᕆᐊᖃᕋᑦᑎᒍᑦ.
ᐃᓂᑖᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ
ᐊᓯᖏᑦᑕᐅᖅ ᐃᓂᖃᕆᐊᖃᕐᒥᒻᒪᑕ
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ, ᐱᓕᕆᓂᕆᖃᑦᑕᖅᑕᕗᓪᓗ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᑕᐃᒫ? ᒥᔅᑕ
ᔪᐊᓇᓯ.
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓇᐃᑦᑐᕈᓗᓐᓂᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᓐᖑᓱᑦᑐᖓ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ ᐊᔾᔨᐸᓗᖓᓂᑦ.
ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. ᐃᓕᔅᓯ
ᐅᓂᒃᑳᓕᐊᒥᓂᔅᓯᓐᓂᒃ ᐅᖃᖅᓯᒪᒐᔅᓯ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᓖᑦ, ᐊᒡᒍᖅᑕᐅᒍᓐᓇᖅᓯᒪᓐᖏᒻᒪᑕ
ᐊᒻᒪᑦᑕᐅᖅ ᐊᓂᓵᔾᔭᐃᑯᑎᖃᓐᖏᓗᐊᖅᑐᑎᑦᑕᐅᖅ
ᕿᑎᖓᓂᑦ ᑎᒍᔭᐅᒪᓂᓖᑦ. ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ
ᓴᓇᔭᐅᑎᓪᓗᒍ ᒪᑭᒋᐊᕐᕕᓪᓗ ᐱᕚᓪᓕᖅᓯᒪᔫᒐᓗᐊᑦ.
ᐃᕝᕕᓪᓕ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ, ᐃᓱᒪᒋᔭᖓᒍᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ
ᓴᓇᔭᐅᕋᑖᒥᓃᒃ ᐃᑲᔫᑎᖃᕈᓐᓇᓂᐊᖅᑳ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
ᐃᓄᒋᐊᓗᐊᕐᓂᐊᓗᒋᕙᑦᑕᖓᓂᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Joanasie.
Mr. Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. I think, if we look at page 2 of
our report, Exhibit 1, we could see that
the Rankin Inlet Healing Facility had an
average occupancy in 2013-14 of 23
while it has a capacity of 48. There is
additional capacity available in the
Rankin Inlet Healing Facility, so it could
be of more assistance in terms of having
to deal with some of the overcrowding
issues, yes. Thank you, Mr. Chairman.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᑉᐱᒐᖅ
2, ᐅᓂᒃᑳᓕᐊᒥᓂᑦᑎᓐᓂ ᑖᒃᑯᐊ ᑕᑯᔅᓴᐅᑎᑕᕗᑦ 1ᖓᓂᑦ. ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᐃᓄᖃᖃᑦᑕᖅᑐᖅ
ᑕᒫᓂᐸᓗᒃ 2013-14-ᖑᑎᓪᓗᒍ 23-ᓂᑦ ᑎᒍᔭᐅᒪᔪᓂᑦ.
ᐃᓄᖃᕈᓐᓇᕋᓗᐊᖅᑐᑎᑦ ᑎᒍᔭᐅᓯᒪᒍᓐᓇᕋᓗᐊᖅᑐᑎᑦ
48-ᓂᒃ. ᑕᕝᕙᓃᓛᒃ ᒪᒥᓴᕐᕕᒻᒥ ᑲᖏᖅᖠᓂᕐᒥ.
ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᕕᐅᑎᑦᑑᒐᓗᐊᖅ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
ᐃᓄᒋᐊᓗᐊᕐᓂᕆᕙᑦᑕᖓᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Thank you, Mr. Berthelette.
Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᔪᐊᓇᓯ.

Mr. Joanasie: Thank you, Mr.
Chairman. To the department, what
specific actions have you guys at the
department made in trying to level off
these different occupancy rates given the
different capacities in BCC and the
Rankin Inlet Healing Facility? The
average capacity is way over whereas the
other one is about half. Have you guys
tried to balance it out? Thank you, Mr.
Chairman.

ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ, ᖃᓄᐃᓕᐅᓪᓚᕆᔅᓯᒪᕕᓯ?
ᐱᓕᕆᔨᐅᓪᓗᓯ. ᑕᐃᒃᑯᐊ ᐊᔾᔨᒌᓕᐸᓗᔫᒥᑎᒐᓱᓪᓗᒋᑦ
ᐃᓄᖃᕐᓂᕆᕙᑦᑕᖏᑦ ᐃᑲᔪᖅᑕᐅᕖᑦ, ᒪᒥᓴᕐᕖᓪᓗ
ᐃᓄᖃᕈᓐᓇᕐᓂᖏᑦ ᑕᑯᓐᓈᕐᓗᒋᑦ, ᐃᑲᔪᖅᑕᐅᕕᒻᒥ,
ᑲᖏᖅᖠᓂᕐᒥᓗ. ᐊᐃᑉᐸᖓ
ᐃᓄᒋᐊᓗᖅᑐᕕᔪᐊᕌᓘᑦᑕᖅᑯᐃᑦ ᐊᐃᑉᐸᖏᑦ
ᐊᕝᕙᑐᐃᓐᓇᖏᓐᓂᒃ ᐃᓄᖃᕆᓪᓗᑎᒃ. ᐊᕝᕙᖏᑦ
ᐃᓄᖃᓐᖏᑦᑐᑦ. ᖃᓄᖅ
ᓇᓕᕇᑎᔫᒥᒐᓱᐊᕈᓐᓇᖏᓐᓇᔅᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: A good question, Mr.
Joanasie. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ ᑖᓐᓇ,
ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. We want to use Rankin
Inlet to the extent possible as long as the
inmates that come into the facilities are
appropriate to the nature of the facilities.
We do not want to be reproducing a
problem in Rankin Inlet when we’re
discussing today the challenges around
using BCC for maximum-security
inmates. To the extent that we have
inmates that can be properly housed in
Rankin Inlet, we are using them.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᐊᑐᕈᓐᓇᕐᓂᓕᒫᕋᓗᐊᖅᑎᒍᑦ
ᐊᑐᕈᒪᔭᕋᓗᐊᕗᑦ. ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓐᖏᔫᒥᑉᐸᑕ ᑭᓯᐊᓂ ᑕᐃᑯᖓ
ᐃᓕᒍᓐᓇᕐᓗᑎ. ᑲᖏᖅᖠᓂᕐᒥ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕈᓐᓇᕐᖓᓂᓛᒃ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ.
ᐊᑐᖃᑦᑕᕋᑦᑕ ᒫᓐᓇ ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᑦ
ᑕᐃᑲᓃᖃᑦᑕᖅᑐᑎᑦ ᐊᒻᒪ ᑲᖏᖅᖠᓂᒨᖅᑎᒍᓐᓇᖅᑕᕗᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖏᑦ ᓈᒻᒪᑦᑐᑦ
ᑕᐃᑯᓐᖓᖅᑎᐸᑦᑕᕋᓗᐊᕗᑦ.

My colleague has indicated that right
now, the average is around 42 at Rankin
Inlet. That varies from week to week as
inmates are moved into that facility. We
don’t want to undermine our vision as a
low-risk healing facility by moving in
individuals that are not appropriate for
that facility. Thank you very much, Mr.
Chairman.

ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᐅᖃᖃᑖᕐᒪᑦ ᒫᓐᓇ 42-ᖑᕙᓪᓚᐃᔪᑦ
ᑲᖏᖅᖠᓂᕐᒥ. ᑖᓐᓇ ᓯᕗᒧᑦ ᑐᑭᒋᓂᐊᖅᓯᒪᔭᖓ
ᒪᒥᓴᕐᕕᐅᓗᓂ ᐊᓯᔾᔨᖁᖏᓇᑦᑎᒍᑦ ᐊᓯᔾᔨᕋᔭᕐᖓᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᓂᑦ ᑕᐃᑯᖓᑎᑦᑎᖃᑦᑕᓕᕈᑦᑕ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ.
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you. My next question would be to the
Department of Justice in regard to
paragraph 30 in the OAG’s report. It
states that “In this situation, the
Government of Nunavut will have to
continue paying for other jurisdictions to
house some of the territory’s inmates.”
I would just like clarification. Today,
how much money do we use for inmates
that should be housed in Nunavut that are
sent out of the territory? For example,
last year or (interpretation ends) over the
last three years, (interpretation) if you can
give us examples. Are there any figures
on how much we have spent on inmates
that have to be held outside of Nunavut?
Thank you, Mr. Chairman.

ᐊᒻᒪ ᑭᖑᓪᓕᕐᒥᖃᐃ ᐊᐱᕆᓗᒍ ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᓈᓴᐅᑎᖓ 30. ᑕᕝᕙᓂ
ᐅᖃᖅᓯᒪᒻᒪᑦ ᐅᕙᓂ ᑭᖑᓂᐊᒍᑦ ᐃᒪᐃᓕᖓᒻᒪᑦ,
ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ
ᐊᑭᓕᖅᓱᐃᖏᓐᓇᕆᐊᖃᖅᑎᑕᐅᒐᔭᖅᑯᑦ ᐊᓯᖏᓐᓂᒃ
ᓄᓇᕗᑦ ᓯᓚᑖᓂᒃ, ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐊᐅᓪᓚᖅᑎᑕᖃᑦᑕᕆᐊᖃᖅᑎᓪᓗᒋᑦ.
ᑖᓐᓇ ᑐᑭᓯᒋᐊᕈᒪᔪᖓ ᐅᓪᓗᒥ ᒫᓐᓇᐅᔪᖅ ᖃᑦᑎᓂᒃ
ᑮᓇᐅᔭᓂ ᐊᑐᖃᑦᑕᕐᒪᖔᑕ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ
ᓄᓇᕗᑦᒦᒋᐊᖃᖅᑑᒐᓗᐊᑦ, ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ
ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᐆᑦᑑᑎᒋᒍᑦᑎᒍᖃᐃ
ᐊᕐᕌᓂ ᐅᕝᕙᓗ ᐱᖓᓱᐃᑦ ᐊᕐᕌᒍ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᐃᑦ
ᓈᓴᐅᑎᑦᑕᖃᖅᐸᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Joanasie.
You’re reading my mind. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ.
ᐃᓱᒪᒐᐅᓇ ᑐᓵᔫᔮᓕᕋᕕᐅᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I think it’s a really important
question. It’s an important piece of the
puzzle that the legislature will have to
address.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑖᓐᓇ ᐊᐱᖅᑯᑎ
ᐱᒻᒪᕆᐊᓘᔪᖅ ᑖᔅᓱᒪ ᐱᓕᕆᐊᑦᑕ ᐃᓚᓪᓚᕆᐊᓗᒋᔭᖓ.
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᓱᒋᐊᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᖅ.

The figure that I’m provided just now by
my colleague is that over four years, we
have spent $15,194,360 for escort and
travel costs to take our inmates out of the
territory. It doesn’t include the additional
cost for escorts, I’m told, including the
RCMP sometimes, to take our inmates
outside of the territory. That’s not a small
figure and that’s over the last four years.
Thank you very much, Mr. Chairman.
Chairman: Thank you very much for
that response. I think we all acknowledge
that the cost of housing inmates and the
travel to bring them outside the territory
is something a number of us, in other
topics, not just corrections, of keeping
our people at home, have brought up in

ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᖃᐃᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᕐᕌᒍᑦ
ᑎᓴᒪᑦ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ ᐊᑭᓖᓯᒪᔪᒍᑦ $15,194,360-ᓂᒃ.
ᑕᐃᒃᑯᓄᖓ ᑕᒪᐅᓇ ᐊᐅᓪᓚᖅᑎᑕᐅᑎᓪᓗᒋᑦ
ᒪᓕᑦᑎᖏᓐᓄᑦ, ᖃᖓᑦᑕᐅᑎᖏᓐᓄᑦ, ᓄᓇᕗᑦ
ᓯᓚᑖᓅᕈᑎᖏᓐᓄᑦ, ᑖᓐᓇ ᐱᖃᓯᐅᔾᔨᖏᒻᒥᔪᖅ
ᐊᑭᒃᑲᓐᓂᕆᕙᑦᑕᖏᓐᓂ ᒪᓕᑦᑎᖏᓐᓄᑦ ᑕᒪᒃᑯᓄᖓᐃᓛᒃ
ᐃᓛᓐᓂᒃᑯᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑕᐅᕗᖓᐅᔾᔭᐅᒋᐊᖃᓲᖑᒻᒪᑕ
ᓄᓇᕗᑦ ᓯᓚᑖᓅᕈᔾᔭᐅᔪᐃᑦ. ᑖᓐᓇ ᐊᖏᔪᐊᓗᒃ
ᑮᓇᐅᔭᓪᓗᐊᑲᓪᓛᓗᒃ ᐊᕐᕌᒍᓄᑦ ᑎᓴᒪᓄᑦ ᑖᓐᓇ
ᐊᑐᖅᑕᐅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᑭᐅᒐᕕᑦ.
ᑐᑭᓯᔭᐅᔪᐃᓐᓇᐅᔪᒍᑦ ᑎᒍᔭᐅᓯᒪᑎᑦᑎᓂᖅ
ᐃᓪᓗᖃᖅᑎᑦᑎᓂᖅ ᐊᐅᓪᓚᑎᑦᑎᓂᖅ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ
ᐊᑭᑐᔪᐊᓘᒻᒪᑦ. ᐊᓯᐊᓂᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ
ᐊᖏᕐᕌᒦᑎᑕᐅᑦᑕᖃᑦᑕᑕᖅᑲᑕ ᓄᓇᖓᓐᓂ
ᐊᑭᑭᓐᓂᖅᓴᐅᓂᐅᓴᑐᐃᓐᓇᕐᖓᑦ.
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this House.
I have no other names on my list under
this section, so I’m going to close off this
section. Tomorrow, we will start with
paragraphs 34 to 69, pages 9 through 17
in the English report and 12 through 25 in
the Inuktitut version of the report.
At this time, I would like to recognize the
clock and we will adjourn until 9:00 a.m.
tomorrow. Thank you very much,
everybody.
>>Committee adjourned at 16:57

ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ ᒫᓐᓇ ᑕᐃᒪ ᓄᖅᑲᑲᐃᓐᓇᕐᓗᑕ.
ᖃᐅᑉᐸ 34-ᒥ 69-ᒧᑦ ᑲᒪᒋᓛᖅᑲᕗᑦ, ᒪᒃᐱᒐᖏᑦ 9-ᒥᒃ
17-ᒧᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪ 12-ᒥ 25-ᒧᑦ ᒪᒃᐱᒐᖏᑦ
ᐃᓄᑦᑎᑑᖏᓐᓂ.

ᒫᓐᓇ ᓯᕿᓐᖑᔭᖅ ᖃᐅᔨᒪᒋᐊᕆᐊᖃᕋᒃᑯ ᖃᐅᑉᐸᑦ 9:00ᒨᕋᓱᓐᓂᖓᓂ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 16:57-ᒥ
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