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>>Committee commenced at 8:58

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 8:58-ᒥ

Chairman (Mr. Hickes): Good morning,
everyone. I would like to welcome
everyone back to the hearing on the
Auditor General’s report on corrections
in Nunavut, the Oversight of Government
Operations and Public Accounts
Committee.

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ.
ᑐᓐᖓᓱᒃᑎᑦᑐᒪᕙᔅᓯ ᐃᓗᓐᓇ ᑲᑎᒪᔾᔪᑎᖃᖅᑎᓪᓗᑕ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐅᕕᓂᖏᓐᓂᒃ
ᐃᑲᔪᖅᑕᐅᕖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.

I would like to welcome all Members
back to this glorious Thursday. I would
like to ask Mr. Shooyook to lead us in
prayer, please.
>>Prayer
Chairman: Thank you, Mr. Shooyook.
Just for all Committee Members and
witnesses, we are scheduled to go until
noon today. If I see that we’re going to be
almost done and go a little bit over, I’m
going to use the Chair’s discretion on
time, but I would like to ask everyone to
keep their questions and responses in a
clear, concise manner so that we can
make sure that we get through everyone’s
questions in a timely manner today.
I would also like to ask all Members,
witnesses, and staff to make sure that
their electronic devices are turned off so
that they do not disrupt proceedings.
Where we left off yesterday, we were just
getting started on paragraphs 34 through
69, pages 9 through 17 in the Auditor
General’s report in the English version
and 12 through 25 in the Inuktitut
version. Right now, I have no names on
my list. Are there any questions? Mr.
Mapsalak.
Mr. Mapsalak (interpretation): Thank
you, Mr. Chairman. This question has
been brought up on a number of

ᖁᔭᓐᓇᒦᒃ ᑐᓐᖓᓱᒃᑎᑦᑎᓪᓗᒪᓪᓗᖓᓗ ᐃᓗᓐᓇᔅᓯᓐᓂᒃ
ᑲᔾᔮᕐᓇᖅᑐᐊᓗᑎᓪᓗᒍ. ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᓂᐊᕐᒪᑦ
ᒥᔅᑕ ᓲᔪᖅ.
>>ᑐᒃᓯᐊᖅᑐᑦ
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓲᔪᖅ.
ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᖁᔭᐅᓯᒪᔪᓪᓗ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ
ᖁᓛᓅᖅᓰᓂᐊᖅᑐᒍᑦ, ᐅᖓᑕᐅᔾᔨᕈᑦᑕ
ᐃᓱᒪᖅᓲᑎᒋᓂᐊᖅᑕᕋ ᑖᓐᓇ ᓯᕿᓐᖑᔭᖅ, ᑭᓯᐊᓂ
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᐱᖅᑯᑎᓯ, ᑭᐅᔾᔪᑎᓯᓗ
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᑲᐅᑎᒋᖃᑦᑕᕐᓂᐊᖅᐳᑦ, ᑕᐃᒃᑯᐊ
ᐊᐱᕆᔪᒪᔪᓕᒫᑦ ᑕᒪᕐᒥᑦᑎᐊᖅ ᐊᐱᕆᕕᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ
ᑭᖑᕙᓐᖏᑦᑐᒥ ᐅᓪᓗᒥ.

ᐅᖃᐅᑎᔪᒪᓪᓗᒋᑦ ᑲᑎᒪᔨᓕᒫᑦ ᖃᐃᖁᔭᐅᓯᒪᔪᐃᓪᓗ
ᐃᖅᑲᓇᐃᖅᑎᓪᓗ ᓇᓗᓇᐃᖅᓯᕕᒋᔪᒪᖕᒥᕙᒃᑲ ᑕᐃᒃᑯᐊ
ᐅᖄᓚᐅᑎᕋᓛᓯ ᖃᒥᙶᖅᑎᓪᓗᒋᑦ ᐅᕝᕙᓗᓐᓃᑦ
ᓂᐱᖃᕈᓐᓃᖅᑎᓪᓗᒋᑦ.

ᐃᑉᐸᒃᓴᖅ ᐃᓱᓕᓐᓂᖃᓕᖅᑎᓪᓗᑕ ᐱᒋᐊᓕᓚᐅᖅᐸᕗᑦ
34-ᒥᑦ 69-ᒧᑦ ᑎᑭᓪᓗᒍ ᒪᒃᐱᒐᖅ 9, 17-ᒧᑦ ᑎᑭᓪᓗᒋᑦ
ᖃᓪᓚᓈᑎᑑᖓᔪᒥ 12-ᒥᑦ 25-ᒧᑦ ᐃᓄᒃᑎᑐᑦ
ᐊᑎᖁᑎᖃᓐᖏᖦᖢᖓ ᒫᓐᓇ. ᒥᔅᑕ ᒪᑉᓴᓚᒃ.

ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᐊᐱᖅᑯᑕᐅᕙᒃᑎᓪᓗᒍ, ᐃᓛᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐅᔾᔨᕆᓯᒪᒐᒪ
ᐊᒥᓱᓂᒃ ᑕᑯᓯᒪᓪᓗᖓᓗ ᒪᑯᓂᖓ ᑎᒍᔭᐅᔪᓂᒃ,
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occasions and I have seen inmates who
go home after they have served their
sentence. Usually, those individuals go
back to their community and they live a
totally different life afterwards. Usually,
they are single and they have lost all their
things and end up with nothing at all,
especially the ones who have been sent to
the federal penitentiaries down south.
Are there any support services provided
to inmates who have returned to their
community? The department indicated
that they do follow-up work with these
individuals. My question is: what types
of services are available to the
individuals who return to their
community from southern institutions or
in Nunavut? Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Mapsalak.
Ms. Sanderson.

ᑎᒍᔭᐅᓂᑯᓂᒃ ᐊᖏᕐᕋᕌᖓᑕ ᐃᓅᓯᕐᒥᓂᒃ,
ᐃᓅᓯᕆᓚᐅᖅᑕᒥᓂᒃ ᐊᓯᐅᔨᓪᓚᕆᒃᓯᒪᔪᓂᒃ ᐃᒪᓐᓇ
ᐃᓕᖅᑯᓯᕐᒥᓂᒃ ᐊᑐᕈᓐᓃᑦᑎᐊᒻᒪᕆᒃᖢᑎᒃ ᐃᒪᓐᓇ
ᐊᑐᕈᓐᓃᖅᖢᑎᒃ. ᐱᖃᑎᖃᓚᐅᕋᓗᐊᕐᓂᖅᐸᑕ
ᐱᖃᑎᖃᕈᓐᓃᖅᖢᑎᒃ, ᐱᖁᑎᖃᓚᐅᖅᓯᒪᒐᓗᐊᖅᐸᑕ
ᐱᖁᑎᖃᐱᓪᓛᕐᔪᒍᓐᓃᑦᑎᐊᖅᖢᑎᒃ. ᐱᓗᐊᖅᑐᒥ ᐅᓄᖓ
ᖃᓪᓗᓈᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᑦ.

ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍ ᑕᐅᓄᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᓲᑦ
ᑎᒍᔭᐅᓲᑦ ᐃᑲᔪᖅᑕᐅᓂᖃᓲᖑᕙᑦ?
ᐃᑲᔪᖅᑕᐅᒐᓱᓲᖑᒋᕙᑦᑕᐅᖅ ᑕᐃᒪᓐᓇᑎᑐᑐᐃᓐᓇᖅ
ᐅᖃᐅᓯᖃᐃᓐᓇᖃᑦᑕᓚᐅᕐᒪᑕᐅᑯᐊ
ᐃᑲᔪᖅᑕᐅᖏᓐᓇᕐᓂᒃᑯᑦ ᐅᐸᒃᑕᐅᑎᑦᑎᖃᑦᑕᖅᑐᑦ.
ᑕᐅᓄᖓ ᖃᓪᓗᓈᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᓪᓕ ᖃᓄᖅ
ᐱᓕᕆᐊᖑᓲᖑᕙᑦ ᐅᕝᕙᓗᕝᕙ ᓄᓇᕗᒻᒥᐅᓄᑦ
ᑲᒪᒋᔭᐅᓐᖏᑦᑎᐊᒻᒪᕆᓲᖑᕙᑦ? ᑖᔅᓱᒥᖓ ᓯᕗᓪᓕᖅᐹᕐᒥᒃ
ᑐᑭᓯᔪᒪᓪᓗᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Thank you very much for
the question. I think it’s a really
important notion that we want to
facilitate the return to communities of
inmates who are better, not worse, than
they were went into the facilities.
Obviously, we have no control over the
situation that inmates face in federal
penitentiaries.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕐᔪᐊᕌᓗᒃ ᐃᒃᓯᕙᐅᑕᖅ,
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᖕᒪᑦ. ᑖᓐᓇ
ᐱᕐᔪᐊᕌᓗᒋᒐᒃᑯ. ᐃᒃᑯᐊ ᐅᑎᖅᐸᓪᓕᐊᔪᑦ ᓄᓇᒥᖕᓄᑦ
ᑎᒍᔭᐅᓯᒪᓚᐅᖅᖢᑎᒃ ᐃᑲᔪᖃᑦᑕᕈᒪᓂᐊᖅᑕᕗᑦ
ᐱᐅᓂᖅᓴᒥᒃ ᐃᓅᓯᖃᓕᖁᓪᓗᒋᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᐊᐅᓚᑎᑦᑐᓐᓇᓐᖏᓐᓇᑦᑎᒃᑯᒃ ᑕᐃᒃᑯᐊ ᖃᓪᓗᓈᑦ
ᓄᓇᖏᓐᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᓗᐊᕐᓗᒋᑦ.

However, there is, as we have discussed
yesterday, the programming that we have
in the facilities. Hopefully that works to
make things better for the individual
returning into the community. Sometimes
they return in worse shape. We do have
release plans that we put in place to
facilitate their return to their
communities.

ᑭᓯᐊᓂ ᐃᒃᐸᒃᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᑎᓐᓂ ᑕᐃᒃᑯᐊ
ᐱᓇᓱᐊᒐᕆᕙᒃᑕᕗᑦ ᑎᒍᔭᐅᓯᒪᕕᓐᓂ. ᓂᕆᐅᓇᖅᐳᖅ
ᐱᕚᓪᓕᕈᑕᐅᓂᐊᖅᑐᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐅᑎᖅᐸᓪᓕᐊᓂᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᖁᑎᒥᓐᓄᑦ. ᐃᓛᓐᓂᒃ
ᐊᖏᕐᕋᓲᖑᔪᒃ ᐱᐅᓐᖏᓕᕙᓪᓕᐊᖔᖅᓯᒪᓪᓗᑎᒃ.
ᐊᓂᑎᑕᐅᓂᐊᕐᓂᒃᓴᒧᑦ ᐸᕐᓇᐅᑎᖃᖅᐸᒃᑲᓗᐊᖅᑐᒍᑦ
ᐊᖏᕐᕋᐅᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᓄᓇᒥᓄᑦ.

We have a halfway house whereby
inmates, towards the end of their

ᒫᓂ ᐊᓄᓪᓚᒃᓰᕕᖕᒥᑦ ᐊᓂᑕᐅᕙᓪᓕᐊᓯᔪᑦ
ᐊᑯᓐᓂᖅᓱᕐᕕᖕᒥᖃᐃ ᐃᒡᓗᖃᖅᑎᑕᐅᓲᖑᖕᒪᑕ
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sentencing, can be in a facility that is
supervised, but they can take on jobs as
long as they return to the facility, the
halfway house, to be not controlled, but
supervised by caseworkers that can help
their reintegration into the community.
It’s that halfway house that the Auditor
General’s report recognized had the best
documentation and a case management
system in place.
If they’re still under our custody in the
sense that they’re on probation when they
go into the communities, community
corrections workers continue to work
with them, as they must check in with the
community corrections workers, and then
at a certain point, the individuals are
outside our custody and control. I mean,
legally, they’re outside of the control of
the corrections ambit, the corrections
rules and regulations.

ᐊᐅᓚᑕᐅᒐᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ
ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᖅᑎᑎᑕᐅᓲᑦ ᓄᓇᓕᖕᓄᑦ
ᐅᑎᖅᐸᓪᓕᐊᓂᐊᕐᓂᖓᓐᓄᑦ ᐊᐸᓗᖓᐃᔭᕋᓱᒃᖢᑎᒃᑯᒃ.
ᐃᓛᒃ ᐅᐊᑦᓯᔭᐅᒐᓗᐊᖅᖢᑎᒃ ᓱᓖᓛᒃ ᑭᓯᐊᓂ
ᐃᓱᒪᖅᓱᕐᓂᕐᒥᒃ ᐊᑐᖃᑦᑕᖅᑐᑦ. ᐊᒻᒪ ᑕᐃᒃᑯᐊ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᔾᔪᑎᒃᓴᖏᓐᓂᒃ
ᐋᖅᑭᒃᓱᐃᕙᒌᖅᓯᒪᖃᑦᑕᖅᑐᒍᑦ.

ᐱᓯᒪᒍᑦᑎᒃᑯᒃ ᓲᕐᓗᖃᐃ ᓇᐅᑦᑎᖅᓱᖅᑕᐅᓗᑎᒃ
ᐸᓖᓯᒃᑯᓐᓄᓪᓗᓐᓃᑦ ᑕᑯᔭᖅᑐᖃᑦᑕᕆᐊᖃᖅᑎᑕᐅᒃᐸᑕ
ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᓲᑦ ᓄᓇᖕᒥᓂ
ᐅᖅᑎᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊ
ᐱᓯᒪᔪᓐᓃᕌᖓᑦᑎᒃᑯᒃ ᐃᓱᒪᖅᓱᓕᕌᖓᒥᒃ
ᑲᒪᒋᔪᓐᓃᖃᑦᑕᖅᑕᕗᑦ ᐃᖕᒥᒃᑰᓕᕐᒪᑕᓕᔭ

We have community justice outreach
workers. It’s another part of the
Department of Justice. What we talked a
lot about is needing that continuum of
support as individuals work their way
back into communities. Our community
justice outreach workers are available as
well to support in that process. We have
another division called Community
Justice and they work closely with
corrections.

ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᖅᑐᒍᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ ᐃᑲᔪᖅᓱᐃᔨᐅᔪᓐᓇᖅᑕᓂᒃ
ᑕᐃᒃᑯᓂᖓ ᐃᓄᖕᓂᒃ ᓄᓇᒥᖕᓄᑦ ᐅᑎᖅᑐᕕᓂᕐᓂᒃ.
ᑕᐃᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ ᐃᑲᔪᖃᑦᑕᕐᓂᐊᕐᒪᑕ
ᑕᐃᒃᑯᓂᖓ ᐊᖏᕐᕋᓵᖅᑐᓂᒃ.

Finally, there are other parts of the
Government of Nunavut that work with
individuals that are returning to the
community. I’m thinking in particular of
Family Services that provide support in
certain situations for these individuals.

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᖢᑎᒃᑯᒡᓗ ᑕᐃᒃᑯᐊ
ᐃᑲᔪᖅᑕᐅᕕᖕᓂ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕᐅᖅ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᒥᔪᑦ, ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒥᔪᑦ
ᓄᓇᖕᒥᖕᓄᑦ ᐅᑎᓵᖅᑐᓂᒃ ᐱᓗᐊᖅᑐᓂᒃ ᑕᐃᒃᑯᐊ
ᐃᓄᓕᕆᔨᒃᑯᑎᒎᖃᑦᑕᖅᑐᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐃᑲᔪᖅᑎᒋᔭᐅᖃᑦᑕᕐᒥᔪᑦ.

The very last point I would make is what
I talked about yesterday or the day
before. I’m losing track of time. This
informal mentoring that a lot of our

ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕐᒥᒐᒪ ᐅᖓᓕᐊᓂᓗᓐᓃᑦ ᐃᒃᑯᐊ
ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐊᐅᓚᑦᑎᔩᑦ ᐅᓗᕆᐊᓇᖅᑐᖃᓕᖅᑎᓪᓗᒍ
ᐃᑲᔪᖅᑎᒋᔭᐅᖃᑦᑕᕐᒥᔪᑦ, ᐃᑲᔪᖅᑎᒋᔭᐅᓕᓲᖑᖕᒪᑕ
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caseworkers carry on with individuals
that are finding themselves in situations
of crisis, they check back in informally
with their former guards, if you will.
They become mentors because the
relationship has been positive and the
caseworkers care about their well-being,
so there is some informal mentoring that
goes on as well. Thank you very much,
Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Before I go to Mr. Mapsalak, I’m just
going to ask all Committee Members and
witnesses to try and keep your answers
brief, concise, and direct to the point. Mr.
Mapsalak.
Mr. Mapsalak (interpretation): Thank
you, Mr. Chairman. For those who are
sent down to southern institutions, a lot
of money is expended for those types of
cases. They are from Nunavut. How do
you know what types of services are
available to them? Where do they get the
information to what types of services are
available?
From what I understand, you cannot
control the people who are sent down to
southern institutions and that is out of
your jurisdiction. Is it possible for your
department to return those inmates in
southern institutions earlier so that they
can reintegrate with the community?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Mapsalak.
Ms. Sanderson.

ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᐅᐊᑦᑎᔨᐅᖃᑦᑕᖅᑐᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᓂ,
ᑕᐃᒪᓐᓇ ᒪᓕᒐᖅᑕᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ
ᐃᑲᔪᖅᑐᓪᓚᕆᐊᓘᖃᑦᑕᕐᒥᔪᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᓕᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ
ᓂᓪᓕᒃᑲᓐᓂᓚᐅᓐᖏᓐᓂᖓᓂ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ, ᐅᑯᐊᓗ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ
ᑭᐅᔭᕌᖓᔅᓯ ᓇᐃᓈᕐᔫᒥᖃᑦᑕᕐᓂᐊᖅᐸᓯᐅᒃ.

ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓛᒃ ᑕᒪᒃᑯᐊ
ᑕᐅᓄᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᒥᓲᔪᒃᓴᐅᖕᒥᖕᒪᑕ
ᑮᓇᐅᔭᑲᓪᓚᖕᒥᓗ ᐊᑐᓲᖑᓪᓗᑎᒃ. ᑕᐃᒪᓕ
ᑕᐃᒪᓐᓇᐃᑦᑑᑎᓪᓗᒍ ᖃᓄᖅ ᖃᐅᔨᒪᓲᖑᕙᑦ, ᐃᓛᒃ
ᓄᓇᕗᒻᒥᐅᑕᐅᖕᒪᑕ, ᖃᓄᖅ ᑕᒫᓂ ᓄᓇᕗᒻᒥ
ᖃᐅᔨᒪᔭᐅᓲᖑᕙᑦ, ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᓂᖃᕈᓐᓇᕐᒪᖔᑕ,
ᐃᑲᔪᖅᑕᐅᑎᒋᖕᒪᖔᑕᓗ ᑕᐅᓄᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᒑᖓᑕ
ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ.
ᐆᒥᖓ ᐊᐱᕆᒃᑲᓐᓂᕐᓗᖓᖃᐃ, ᖃᓄᖅ ᖃᐅᔨᒪᔭᐅᓲᖑᕙ
ᑕᐅᓄᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᓲᑦ, ᑐᑭᓯᖅᑲᐅᒐᒪ ᑕᒫᓂᒎᖅ
ᑕᐅᓄᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᑦ ᑲᒪᒋᓗᐊᕈᓐᓇᓐᖏᒻᒪᔾᔪᒃ
ᓄᓇᕗᒻᒥᐅᑕᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓕ ᐊᓂᕝᕕᒃᓴᖏᑦ,
ᖃᓄᐃᓕᐅᓐᖏᑦᑎᐊᖅᐸᑕ ᐊᓂᕝᕕᒃᓴᖏᑦ
ᑎᑭᖅᑳᖅᑎᓐᓇᒋᑦ ᑕᒪᐅᖓ ᓄᓇᕗᒻᒥᓪᓗᓐᓃᑦ
ᐅᑎᖅᑎᑕᐅᓂᖅ ᐊᔪᓪᓚᕆᒃᐳᖅᑲᐃ ᑕᒪᒃᑯᐊ ᑕᐅᓄᖓ
ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᓂᓂᐊᓵᖅᑎᓪᓗᒋᑦ,
ᐊᖏᕐᕋᕐᓂᐊᓵᖅᑎᓪᓗᒋᑦ, ᐅᑎᖅᑎᑕᐅᔪᓐᓇᓐᖏᑦᑐᖅᑲᐃ
ᑕᒪᒃᑯᐊ ᑕᐅᓄᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᑦ? ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᓕᑎᒍᑦ): ᑯᔭᓐᓇᒦᑦ, ᒥᔅᑕ ᒪᑉᓴᓚᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to ask the
director of corrections to answer that
question for us. Thank you very much.

ᓵᓐᑐᓴᓐ (ᑐᓵᓕᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.
ᖁᔭᓐᓇᒦᕌᓗᒃ.

Chairman: Thank you. Monsieur Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᓕᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
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Mr. Deroy: Thank you, Mr. Chairman.
You are correct in saying that any people
in Nunavut getting sentenced to more
than two years become the responsibility
of the federal government, Correctional
Service Canada. We realistically have no
jurisdiction and nothing to do with these
inmates. With that said, we do work with
CSC on release plans sometimes.
We currently have, I believe, four federal
inmates in our halfway house here at
Utaqqivik and we work in conjunction
with the parole officer here in Iqaluit.
They are responsible for them, but we
assist in the release plan. At the end of
their sentence, even sometimes up to a
year or even two years, we’ve had some
federal inmates in our halfway houses
working with parole and then released to
the community.
Working in releasing rather than going
straight from federal pen to the
community, there is this transition and
we work with the federal government to
help out with that. Qujannamiik, Mr.
Chairman.

ᑎᕈᐊ (ᑐᓵᓕᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓱᓕᔪᖅ
ᑭᓇᑐᐃᓐᓇᖅ ᓄᓇᕗᒻᒥᐅᑕᖅ ᒪᕐᕉᒃ ᐊᕐᕌᒍᓄᑦ ᐅᖓᑖᓄᑦ
ᑎᒍᔭᐅᓯᒪᓂᐊᖅᐸᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ
ᐊᓄᓪᓚᒃᓰᕕᖏᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒃᑯᐊᓗ
ᐊᐅᓚᑦᑐᓐᓇᓐᖏᖦᖢᑎᒃᑯᒃ, ᑕᐃᒃᑯᓄᖓᓕ ᑲᒪᒋᔭᐅᖕᒪᑕ,
ᑕᐃᒪᐃᓕᖅᑲᐅᒐᓗᐊᖅᑎᓪᓗᖓ ᐃᖅᑲᓇᐃᔭᖃᑕᐅᓲᖑᔪᒍᑦ
ᐊᓂᓵᓕᓂᐊᓕᕌᖓᑕ.

ᐊᒻᒪᓗ ᐊᓂᓯᒪᓕᖅᑎᓪᓗᒋᑦ, ᒪᐅᖓ
ᐅᑎᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᑯᓐᓂᖅᓱᕐᕕᖕᒦᖃᑦᑕᖅᑐᑦ
ᐃᓱᒪᖅᓱᓕᖅᐸᓪᓕᐊᑎᑕᐅᔪᓐᓇᖅᓯᓂᐊᕐᒪᑕ.
ᐃᑲᔪᖃᑦᑕᖅᑐᒍᑦ ᐃᓱᓕᑦᑎᓂᐊᓕᕌᖓᑕ, ᐊᕐᕌᒍᓪᓗᐊᖃᐃ
ᒪᕐᕉᖕᓂᒃ ᐊᕐᕌᒍᓂᒡᓗᓐᓃᑦ ᐱᓕᕆᖃᑎᖃᑦᑕᖅᑕᕗᑦ
ᑕᐃᒃᑯᐊ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐊᓂᓂᐊᕐᓂᖏᓪᓗ ᑕᒪᒃᑯᐊ ᐸᕐᓈᕆᕙᓪᓕᐊᓪᓗᑎᒃᑯᒃ.

ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᑐᒍᑦ. ᑕᐃᒪᓐᓇ
ᐃᓅᖃᑎᒋᔭᐅᓕᑦᑎᐊᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᓄᓇᒥᖕᓄᑦ
ᐅᑎᕈᑎᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. My first question will be to
the department. The Auditor General’s
report indicates that none of the 14
administrative segregation placements
observed during the audit received
documented authorization from the
warden or disciplinary board. Why did
these placements not receive
authorization? Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑖᒃᑯᓄᖓ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓄᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ
ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᖅᑐᑦ ᐃᓂᖅᑎᕆᔩᑦ
ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ ᓱᖕᒪᑦ ᐃᒃᑯᐊ
ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᓐᖏᖦᖢᑎᒃ
ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖦᖤᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
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Ms. Sanderson: Thank you very much,
Mr. Chairman. I’ll turn that question over
to Mr. Deroy as well. Thank you.
Chairman: Thank you. Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
Again, it goes through documentation.
Unfortunately, things often happen
verbally and often something happens
very quickly. If we have an inmate who
gets in trouble in general population, the
warden will be contacted about this
inmate and a verbal communication will
happen, “Can I place this person in
segregation?”
Our biggest issue, I guess, is
documenting all these commands. The
reviews happen on a regular basis, but we
need to get better at documenting them.
We use segregation very seldomly
because we don’t have a whole lot of
segregation cells. We use them very
sparingly. For us, really, we need to get
better at documenting all these orders.
Thank you, Mr. Chairman.
Chairman: Thank you. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I understand it’s verbal, but
I’m presuming that when you’re going to
put an individual into segregation, there
has to be some form of documented
authorization. Are you now ensuring that
this authorization is being provided
before initiating segregated confinement?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you very much,

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᒪᑕ
ᑕᐃᒃᑯᐊ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᓐᖏᒃᑲᓗᐊᑦᖢᑎᒃᔭ
ᒥᔅᑕ ᑎᕈᐊᑦ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᑕ ᐃᓄᑑᑎᑦᑎᓂᐊᕈᑎᒃ
ᐅᖃᐅᓯᒃᑯᑦ ᐃᒪᓐᓇᑳᓪᓛᓗᒃ ᓴᖅᑭᑦᑐᖃᖃᑦᑕᕐᒪᑦ
ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᑎᓪᓗᓂᓗ ᐊᓯᒥᓂᒃ
ᑎᒍᔭᐅᓯᒪᖃᑎᒋᔭᒥᓂᒃ ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᐅᐸᒃᑕᐅᖦᖤᖅᐳᖅ ᐅᓇ
ᐃᓄᑑᔪᒃᑯᕕᖕᒦᑦᑕᕆᐊᖃᖅᑐᖅ.

ᐱᒻᒪᕆᐅᕙᒻᒥᔪᖅ ᑕᒪᒃᑯᐊ ᑎᓕᐅᕈᑏᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᑕᒫᖅᑕᖅᑐᒥᒃ
ᕿᒥᕐᕈᔭᐅᓂᖃᖅᐸᒃᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑎᑎᕋᖅᑕᐅᓂᖏᑦ
ᐱᐅᓯᒃᑲᓐᓂᕆᐊᓕᒃ ᐅᖃᐅᓯᖅᑯᑦ ᑕᐃᒪᓐᓇ
ᐅᖃᐅᑎᓪᓗᓂᐅᒃ ᕿᒥᕐᕈᓇᑦᑎᐊᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ
ᑕᒪᒃᑯᐊ ᑭᓯᐊᓂ
ᑎᑎᕋᖅᑕᐅᖏᓐᓇᐅᔭᕆᐊᖃᖅᑎᑦᑕᕆᐊᖃᖅᑕᕗᑦ.
ᐃᓄᑑᔪᒃᑯᕕᕗᑦ ᐅᓄᓐᖏᑦᑐᑯᓗᖕᒪᑕ
ᐊᑐᕆᐊᖃᓪᓚᕆᓕᕌᖓᑕ ᑭᓯᐊᓂ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ
ᑕᐃᒪᐃᑦᑐᖃᕌᖓᑦ ᑎᑎᕋᖅᑕᐃᓐᓇᕆᓇᓱᖃᑦᑕᖅᑕᕗᑦ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᓯᒃᑯᑦ
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᑐᓴᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ
ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᖅᓯᓂᐊᕈᔅᓯ ᓇᐅᒃᑯᑦ
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᕆᐊᖃᕋᓱᒋᔭᕋ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓗᓂᓗ.
ᑕᐃᒪᐃᑦᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ ᐊᑎᓕᐅᖅᓯᒪᔪᓂᒃ
ᐱᑕᖃᖅᑳᓱᖑᕙ ᑖᓐᓇ
ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ? ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐃᔅᓯᕙᐅᑕᖅ.
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Mr. Chairman. Just a general comment
and then I’ll turn it again over to Mr.
Deroy.

ᐅᖃᑐᐃᓐᓇᓚᐅᕐᓗᖓ ᑐᓂᓐᖑᓱᒃᑲᒃᑯ ᑑᕌᒧᑦ.

The benefit of having the Auditor
General’s report is the way they were
able to focus attention to specific areas of
our operation. The documentation for
segregation is a very important piece in
that.

ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᐅᓂᒃᑳᖃᕐᓂᖅ
ᑕᑯᓐᓈᕈᓐᓇᖅᓯᑎᑦᑎᓯᒪᒻᒪᓐᐃᓛᒃ ᑖᒃᑯᓂᖓ
ᐊᐅᓚᑕᑦᑎᓐᓂᒃ, ᑖᒃᑯᐊ ᑎᑎᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓪᓗ
ᐃᓄᑑᑎᑕᐅᓂᐅᓴᔪᐃᑦ ᐱᒻᒪᕆᐊᓗᔪᖅ,
ᐸᐃᑉᐹᒨᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ.

Secondly, as we heard yesterday, choices
have to be made as to where workers put
their energies. Quite often we’re in
situations of crisis, so we have to deal
with it at the time with limited resources.
That affects how we are in this situation
with the documentation not being ideal.
With that, I’ll turn it over to Mr. Deroy.
Thank you very much, Mr. Chairman.
Chairman: Thank you. Mr. Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
This is a memo that was sent to all our
facilities and we have only two that use
segregation. As soon as we heard that
there was an issue, we ensured that all
our managers and wardens were
instructed to follow directions and we
sent a memo with the standing orders or
directives attached to ensure it happens.
As we speak, all documentation and
authorization are made appropriately.
Thank you, Mr. Chairman.

ᐊᒻᒪᑦᑕᐅᖅ ᐃᑉᐸᔅᓴᖅ ᑐᓴᓚᐅᕋᑦᑕ
ᓇᓖᕌᖃᑦᑕᕆᐊᖃᓲᖑᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓇᓕᐊᓄᑦ
ᓵᖓᑦᑎᒋᐊᖃᕐᓂᐊᕐᒪᖔᕐᒥᓂᒃ ᐱᔭᔅᓴᖃᓗᐊᕐᓂᑯᒧᑦ.
ᑕᐃᒫᒃ ᑐᐊᕕᕐᓇᖅᑐᖃᓕᕋᐃᒻᒪᓪᓗ
ᐱᔾᔪᑎᔅᓴᑭᓗᐊᕕᐅᑎᑦᑐᑕ. ᑕᒪᓐᓇ ᐊᑦᑐᐃᖏᓐᓇᖃᑦᑕᕐᒪᑦ
ᖃᓄᖅ ᐊᐅᓚᑦᑎᓂᐊᕐᒪᖔᑦᑕ ᑕᒪᓐᓇᓗ
ᑎᑎᕋᑦᑕᐅᑎᒋᖃᑦᑕᖏᓐᓂᖅ ᐱᓪᓗᒍ.

ᒥᔅᑕ ᑎᕈᐊᒧᑦ ᑖᓐᓇ ᐱᔭᕇᖅᑕᐅᖁᒐᒃᑯ ᑭᐅᔾᔪᑎᒐ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᐅᕝᕙᐅᑯᐊ
ᑎᑎᖅᑲᑦ ᖃᐅᑕᐅᔪᔪᑦ ᑎᒍᔭᐅᒪᕕᓕᒫᓄᑦ. ᒪᕐᕈᐃᓐᓈᒃ
ᑎᒍᔭᐅᒪᕖᑦ ᐃᓄᑐᐊᒃᑯᕕᖃᕐᖓᑎᒃ ᐃᓄᑑᑕᐅᕕᖃᕐᖓᑎᒃ.
ᑕᐃᒫᒃ ᐃᓱᒫᓗᓐᓇᖅᑐᖃᓕᕋᐃᒻᒪᑦ ᐊᐅᓚᑦᑎᔨᒫᑦᑎᐊᑦ,
ᐅᐊᑦᑎᓕᒫᑦᑎᐊᑦ ᒪᓕᒋᐊᖃᓲᑦ ᑖᒃᑯᓂᖓ ᑎᑎᖅᑲᓂᒃ
ᖃᐃᑕᐅᔪᔪᓂᒃ ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᓂᒃ. ᑕᕝᕙᓂ
ᐃᓚᖃᖅᑐᑎᒃ. ᑕᐃᒫᒃ ᑕᕝᕙ ᑎᑎᕋᖅᑕᐅᒋᐊᖃᐸᑦᑐᐃᑦ
ᑎᑎᕋᖅᑕᐅᖏᓐᓇᖃᑦᑕᖅᑐᐃᑦ.
ᑎᑎᕋᖅᑕᐅᖏᓐᓇᖃᑦᑕᖅᑑᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I’ll move along here.
My next question will be to the Office of
the Auditor General, paragraph 53, page
13 of the report, and the issue is
contraband. I would like some

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᐊᓯᐊᓄᖔᖅ ᐊᐱᕆᓗᖓ. ᑕᒃᑯᓄᖓ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᖔᖅ ᐊᐱᕆᓗᖓ, ᑕᐃᓐᓇ 53ᖓ ᑲᑎᓐᖓᐅᖅᑐᐃᑦ ᑎᑎᖅᑲᖏᓐᓂ
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂ. ᑖᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒻᒧᑦ
ᐃᓯᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᓂᑦ ᐱᔾᔪᑎᓕᒃ.
ᐱᓯᒪᔭᐅᒋᐊᖃᓐᖏᑦᑐᓂᒃ. 203-ᕌᖅᑎᑦᑐᑎᒃ
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clarification. There were 203 contraband
incidents discovered at BCC during
2012-13 and 2013-14. When you get that
203 figure, is that within the one year or
over the course of the two years? Thank
you, Mr. Chairman.

ᑎᒍᒥᐊᖅᑐᖃᕐᓂᕐᖓᑦ ᑎᒍᔭᐅᒪᔪᓂᒃ
ᑎᒍᒥᐊᕆᐊᖃᓐᖏᑕᒥᓂᒃ 2012-ᖑᑎᓪᓗᒍ ᐊᒻᒪᑦᑕᐅᖅ
2013-2014-ᖑᑎᓪᓗᒍ. 203-ᒥᓂᐅᓪᓗᑎᒃ, ᐊᕐᕌᒍᒥ
ᐊᑕᐅᓯᕐᒥᒃ ᑖᒃᑯᐊ ᐅᒥᓱᐊᖅᑎᖅᑐᐊᓗᓐᓂᖅᑲᑦ
ᐅᕝᕙᓗᓐᓃᑦ ᐊᕐᕌᒍᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᑕᒃᑯᐊ ᑲᑎᓐᖓᕙᑦ?
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Mr. Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. That would be over the course
of the two years, Mr. Chairman. Thank
you.
Chairman: Thank you. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I will turn over to the
department. When you look at
contraband and with all the security in
place and whatnot, 203 contraband
incidents in a two-year span is an
alarming number. How has the
department dealt with this matter? Thank
you, Mr. Chairman.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᐊᕐᕌᒎᓐᓄᑦ
ᑖᓐᓇ ᒪᕐᕉᓐᓄᑦ. ᑖᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᒥᓃᑦ ᐊᕐᕌᒍᓂ
ᒪᕐᕉᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᑖᒃᑯᓄᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᖔᖅ ᓵᓕᕐᒥᓗᖓ. ᑕᐃᒃᑯᐊ
ᑎᒍᒥᐊᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᐃᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᐱᓯᒪᔭᐅᒋᐊᖃᓐᖏᑦᑐᐃᑦ ᐅᐊᑦᑎᔭᕕᔾᔪᐊᕌᓗᒐᓗᐊᖅᑐᑎᒃ
203-ᕋᖅᑎᖅᑐᑎᒃ ᐱᓯᒪᑦᑎᔪᖃᖅᑐᒥᓂᖅ
ᑎᒍᒥᐊᕆᐊᖃᓐᖏᑕᒥᓂᒃ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ
ᐊᓂᒍᕋᓱᑦᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᖁᑦᑎᑐᕕᔾᔪᐊᕌᓗᒻᒪᑦ. ᖃᓄᖅ
ᐱᓕᕆᕕᓯ ᑕᒪᓐᓇ, ᖃᓄᖅ ᓱᒋᐊᖅᓯᒪᕕᓯᐅᒃ?

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. It is an important
question. The starting point when
considering the issue of contraband in
BCC is it goes to the heart of the problem
with BCC. It’s a facility that was never
intended for maximum-security inmates
or inmates who are in need of drugs or
contraband.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᐱᒻᒪᕆᐅᒻᒥᔪᖅ ᐊᐱᖅᑯᑎ. ᐱᒋᐊᕐᕕᖃᓲᖑᒐᑦᑕᓕ
ᑎᒍᒥᐊᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᐃᑦ ᐃᓱᒪᒋᓕᕋᐃᒐᑦᑎᒍᑦ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ, ᐱᒋᐊᓐᖓᕐᓂᖓᓂ ᐃᓱᒪᒋᐊᖃᓲᖑᔪᒍᑦ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᑕᐃᒪᐃᓕᖓᒻᒪᑦ ᑕᐃᓐᓇ
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᐊᑦᑎᔭᐅᒐᐊᖃᕐᓂᖅᐹᓄᑦ
ᓇᔭᖅᑕᐅᔾᔮᓐᖏᓪᓗᓂ, ᑕᐃᒃᑯᓄᖓ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᐋᖓᔮᕐᓇᖅᑐᖃᕆᐊᖃᓲᓄᑦ ᐊᔪᓕᖅᓯᒪᔪᓄᓪᓗ
ᑕᒪᒃᑯᓄᖓ.

It’s a plywood building, essentially, that
can be breached with a bit of ingenuity.
We have seen some of the instruments
they use to do that ingenuity, taking
pieces off the window, creating
instruments that can make holes, number

ᓵᓗᕿᐅᒻᒪᑦ ᐃᓪᓗ, ᑕᐃᒫᓪᓗ ᓱᕋᒋᐊᑭᕕᐅᑎᑦᑐᓂ
ᐃᓱᒪᔅᓴᖅᓯᐅᒐᓛᑐᐃᓐᓇᕐᓗᓂ ᐃᒐᓛᖏᑦ ᐲᕋᔅᓴᐃᑦ
ᒪᑯᐊᓗ, ᐊᒻᒪᖅᑎᕋᔅᓴᐅᓪᓗᑎᓪᓗ ᐊᕙᓗᖏᑦ. ᐃᓪᓗ ᑖᓐᓇ
ᐊᕙᓗᔭᐅᓯᒪᓐᖏᒻᒥᔪᖅ ᓴᐃᒍᕐᒧᑦ ᐳᑐᕐᓛᒧᑦ ᐊᒻᒪᑦᑕᐅᖅ
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one. Number two, the building does not
have a protective perimeter all the way
around. People from the outside can leave
contraband close to the guarded area
where they go out to get fresh air. That
creates a building that is easy to breach,
right?
That said, we have taken measures to
attempt to control, to the extend it is
possible, within the building of that
nature. I’m going to turn to Mr. Deroy,
who can speak to some of the specific
measures we have put in place despite the
nature of that building. Thank you very
much, Mr. Chairman. Mr. Deroy.
Chairman: Thank you. Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
When we speak of contraband, it’s not
always necessary that it’s tobacco or
drugs coming into the centre. It could be
as simple as somebody having in their
possession something they are prohibited
from having. For example, they are not
allowed to have any food in their lockers.
When we do searches, we have pulled the
extra food off their lockers that is
considered contraband. Although it may
seem high, sometimes they are really
simple things.

ᓯᓚᒥ ᑕᖅᑲᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᓐᖏᑦᑐᐃᑦ
ᐸᔪᒋᐊᖅᑐᖃᑦᑕᓲᖑᒻᒪᑕ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ
ᐊᓃᕐᕕᒋᓲᖓᓄᑦ.

ᑕᐃᒫᒃ ᑕᕝᕙ ᓱᒋᐊᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ
ᐊᐅᓚᒋᐊᕋᓱᓯᒪᔭᕋᓗᐊᕗᑦ ᑕᒪᓐᓇ ᐊᐅᓚᒍᓐᓇᕐᓂᓕᒫᕗᑦ
ᒪᓕᑦᑐᒍ. ᑕᕝᕗᖓ ᒥᔅᑕ ᑎᕈᐊᒧᑦ
ᑐᓂᖔᑲᐃᓐᓇᓐᖑᓱᒃᑲᒃᑯ ᖃᓄᓪᓚᑦᑖᖅ
ᐱᒋᐊᕋᓱᔅᓯᒪᒻᒪᖔᑦᑕ ᐅᖃᕈᓐᓇᕐᖓᑦ ᐃᓪᓗ ᑖᓐᓇ
ᖃᓄᐃᓕᖓᓂᖓᐃᓛᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᑲᔪᖅᑕᐅᕕᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᑎᒍᒥᐊᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᓂᒃ ᑕᕝᕚᑲᐃᓐᓇᐅᕙᓐᖏᑦᑐᐃᑦ,
ᐋᖓᔮᕐᓇᖅᑐᐃᓐᓇᐅᕙᓐᖏᑦᑐᐃᑦ ᐃᒪᐃᑦᑑᒍᓐᓇᕐᒥᔪᐃᑦ,
ᑎᒍᒥᐊᖅᑐᖅ ᐱᓯᒪᑦᑎᔪᖅ ᑎᒍᒥᐊᕆᐊᖃᓐᖏᑕᒥᓂᒃ
ᑭᓱᑐᐃᓐᓇᑦᑎᐊᒥᒃ ᑕᐃᒃᑯᐊᓗ
ᓂᕿᖃᕆᐊᖃᖅᐸᓐᖏᒻᒥᒻᒪᑕ ᐊᓐᓄᕌᒃᑯᕕᖏᓐᓂ
ᕿᓂᕋᐃᒐᑦᑕᓗ ᐅᐊᑦᑎᐅᓪᓗᑕ ᐲᔭᓲᕗᑦ ᓂᕿᓂᑦ
ᐃᔨᖅᑐᐊᖃᕐᓂᕋᐃᑉᐸᑕ. ᐱᓗᐊᖅᑑᔮᖅᐸᒃᑐᖅ ᑭᓯᐊᓂ
ᓇᓗᓇᓐᖏᑦᑐᑯᓘᓲᖑᒻᒥᔪᐃᑦ ᐃᓛᓐᓂᒃᑯᑦ.

As far as things coming into the centre,
as Ms. Sanderson is saying, because of
the nature of the centre, it’s easy to
actually either bring it through drilling
holes in the wall or somebody going for
work release outside and coming back
with contraband. You wouldn’t believe
where sometimes they hide the
contraband, places we can really not go.

ᒥᔅ ᓵᓐᑐᓴᓐ ᐅᖃᖃᑖᕐᒪᑦ ᐃᑲᔪᖅᑕᐅᕕᒃ ᑖᓐᓇ
ᓴᓇᓯᒪᓂᖓ ᒪᓕᑦᑐᒍ ᐊᕙᓗᒃᑯᑦ ᐊᒻᒪᖅᑎᑕᖅᓯᓪᓗᑎᒃ
ᐃᓗᐊᓅᖅᓯᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ.
ᑕᐸᐃᓐᓇᖅᑐᖅ ᓇᒥ ᐃᔨᖅᓯᓯᒪᓲᖑᒻᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ
ᕿᓂᕐᕕᒋᔪᓐᓇᖏᑕᑦᑎᓐᓂ ᐊᓪᓛᑦ.

Since then, we are working on an
electronic system that will track all the
type of contraband. Through that, we will

ᑕᐃᒪᓐᖓᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ
ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᒐᓗᐊᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ
ᖃᐅᔨᒍᑎᔅᓴᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᖅᑐᓂᒃ ᑭᓯᐊᓂᓕ ᓄᑖᒥᒃ
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be able to do better analyses.
Realistically, until we have a building
that you cannot penetrate, we are still
going to have a problem. We are keeping
track the best we can with this. Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. When we did the tour and we
looked at the interior and then we also
looked at… . I did. I observed the
exterior and when I looked at the exterior
portion, it puzzles my mind here, as
you’re talking, how it could go into the
building when you have a wired fence a
certain distance from the building and
you are talking about a hole being placed
through the wall and then somehow it’s
getting in there. Is that part of the
security level that is a deficiency? Thank
you, Mr. Chairman.

ᐃᓪᓗᑖᕈᑦᑕ ᐊᕙᓗᖏᑦ ᐊᒻᒪᖅᑎᕋᔅᓴᐅᓐᖏᓪᓗᑎᒃ ᑕᒪᓐᓇ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎ ᔭᒐᓚᐅᖅᓯᒪᔾᔮᕙᓪᓚᐃᓐᖏᑦᑐᖅ
ᑭᓯᐊᓂ ᐅᐊᑦᑎᑦᑎᐊᕋᓱᐊᑐᐃᓐᓇᐸᑦᑕᕋᓗᐊᕗᑦ.
ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᕿᒥᕐᕈᐊᖅᑎᓪᓗᑕ ᑕᐃᑲᓂ ᐳᓛᕆᐊᖅᓯᒪᑎᓪᓗᑕᐃᓛᒃ
ᐃᓗᐊ ᕿᒥᕐᕈᐊᔪᒐᑦᑎᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᕙᖓᓖᓛᖅ
ᓯᓚᑖᑦᑕᐅᖅ ᕿᒥᕐᕈᐊᕆᐊᖅᑐᔪᒐᒃᑯ. ᓯᓚᑖᓕ
ᕿᒥᕐᕈᐊᕋᒃᑯ ᑲᒪᔪᒐᒪ, ᐃᓛᒃ ᐅᖃᐅᓯᕆᒐᕕᐅᒃ ᐃᓛᒃ
ᑲᒪᓇᕐᖓᑦ, ᖃᓄᐊᓗᒃ ᐃᓯᖅᑎᑦᑎᒍᓐᓇᕐᒪᖔᑕ ᐃᓪᓗᑉ
ᐃᓗᐊᓄᑦ ᑖᓐᓇ ᐊᕙᓗᔭᐊᓯᒪᑎᓪᓗᒍ ᐳᑐᕐᓛᓄᑦ
ᐃᓪᓗᒧᓪᓗ ᐊᑦᑐᐊᓇᓂ ᑕᒪᓐᓇ ᐳᑐᕐᓛᖅ. ᐊᕙᓗ
ᐊᒻᒪᑦᑕᐅᖃᑦᑕᕐᓂᕋᕋᑖᕋᕕᒋᑦ ᐃᓯᖅᑎᑦᑎᖃᑦᑕᖅᑐᑎᒃ,
ᐃᓯᐅᖅᑲᐃᓪᓗᑎᒃ. ᑖᓐᓇ ᑕᕝᕙ ᐅᐊᑦᑎᒍᑎᖏᓐᓄᑦ
ᐊᒥᒐᕈᑎᖏᓐᓄᑦ ᐃᓚᒋᔭᐅᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. When we did our tour,
there was only a certain portion of the
building that had that fencing around it
by the exercise area. The entire building
is not [fenced]. There are gaps within that
fencing around the building that would
allow people to approach the actual
physical building itself. Did you have a
further question, Mr. Mikkungwak?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᑭᓐᖑᐊᖅ.
ᕿᒥᕐᕈᐊᕋᑦᑎᒍᑦ ᑕᐃᓐᓇ ᐃᓪᓗ ᐃᓚᐃᓐᓇᖓ
ᐳᑐᕐᓛᖃᔪᔪᖅ ᓴᐳᓗᑕᖃᔪᔪᖅ ᐃᓪᓗᒧᑦ ᑕᕝᕗᖓ
ᓴᓂᑦᑎᐊᑯᓗᐊᓄᑦ ᐱᓱᒃᕕᔅᓴᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ
ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᖅᐱᑦ?

Mr. Mikkungwak: No.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐ.

Chairman: Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman, and good morning. You
mentioned about mentoring and that. I
think we have been talking about
programs and services over the course of
the last two days.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ
ᐅᓪᓛᒃᑯᑦ. ᐅᖃᖅᑲᐅᒐᕕᑦ ᑕᐃᒪ ᐃᑲᔪᖅᑎᖃᕐᓂᕐᒥᒃ
ᒪᓕᓱᐊᒐᖃᕐᓂᕐᒥᒃ ᐅᓪᓗᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᕆᒐᑦᑎᒍᑦ
ᑕᐃᓐᓇ.

11

The rate in which inmates are reoffending
is quite high. I believe it’s at 75 percent.
It makes me wonder, in terms of
programs, services, and mentoring where
you try and help an inmate go forward in
a positive way in their lives, yet we are
having such a high rate of reoffending.
Has there been any kind of analysis done
on the services that you provide? Have
you really looked at that to see what’s
working and perhaps what’s not
working? Have you looked to see at other
areas, maybe in Canada or outside of
Canada, and what kind programs and
services they use? Thank you, Mr.
Chairman.
Chairman: Thank you. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Thank you very much for
the question. The ultimate goal of the
Corrections Division is the healthy
reintegration of our inmates into the
community and federal inmates as well as
our territorial inmates. That’s our overall
goal. We have regular dealings with other
parts of Canada that have corrections
services. The director goes to annual
heads of corrections services meetings biannually, I believe, and so we do have
that interplay.
As we move forward with a wholesale
review of the Corrections Act and
Regulations and best practices, if you
will, we are doing a wholesale search of
other jurisdictions. What are best
practices in other jurisdictions? What
needs to be put in the overarching
legislation, regulations, or in our practice
manuals? What’s working and what’s
not? We are doing that moving forward.
That said, there is something very unique

ᑕᒪᒃᑯᐊ ᐱᕋᔭᓕᖅᑭᖃᑦᑕᕐᓂᖏᑦ ᑎᒋᔭᐅᔪᒥᓃᑦ
ᖁᑦᑎᑦᑐᕕᔾᔪᐊᕌᓗᒻᒪᑦ ᑕᒫᓂ 75 ᐳᓴᓐ. ᐃᓱᒪᓕᖅᓯᒪᒐᒪ
ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᒐᓱᑉᐸᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ
ᓯᕗᒧᐊᖅᑎᑕᐅᑦᑎᐊᕋᓱᑉᐸᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓅᓯᖏᓐᓂ
ᑭᓯᐊᓂ ᐊᒥᓱᕕᔾᔪᐊᕌᓗᐃᑦ ᐱᕋᔭᓕᖅᑭᖃᑦᑕᖅᑐᐃᑦ
ᐅᑎᖃᑦᑕᖅᑐᐃᑦ. ᖃᐅᔨᓴᖅᑕᐅᓯᒪᕙᑦ ᖃᓄᖅ ᐃᓕᔅᓯ
ᐱᔨᑦᑎᕋᕐᓂᕆᕙᑦᑕᖏᓐᓂ ᖃᐅᔨᓴᖅᑎᑦᑎᓯᒪᕕᓯ ᖃᓄᖅ
ᐊᐅᓚᑦᑎᐊᓐᖏᑦᑐᖃᖅᑲᖅᑲᐃ,
ᐋᖅᑭᑦᑎᐊᓐᖏᔅᓯᒪᔪᖅᑕᖃᖅᑲᖅᑕᐃ? ᑲᓇᑕᒥ ᐅᓇᓂ
ᖃᓪᓚᓈᓂ ᖃᓄᕐᓕ ᐱᕙᒻᒪᖔᑕ ᖃᐅᔨᒐᓱᔅᓯᒪᕕᓯ
ᑲᓇᑕᐅᓪᓗ ᓯᓚᑖᓂ ᖃᓄᖅ ᐱᒐᓱᔅᓯᒪᒻᒪᖔᑕ
ᖃᐅᔨᒐᓱᔅᓯᒪᕕᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐃᔅᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑐᕌᒐᕗᓪᓕ
ᑐᕌᒐᓪᓚᕆᑉᐳᑦ ᑎᒍᔭᐅᒪᓕᕆᔨᐅᓪᓗᑕ
ᖃᓄᐃᓐᖏᔾᔫᒥᓕᕐᓗᓂ ᐅᑎᖅᑎᑦᑎᒐᓱᓐᓂᖅ ᓄᓇᖏᓐᓄᑦ
ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᒻᒧᑦ ᑎᒍᒥᐊᖅᑕᐅᔪᐃᑦ
ᐊᒻᒪᓗ ᐅᕙᒍᑦ ᑎᒍᓯᒪᔭᕗᑦ. ᑲᓇᑕᒥ
ᑎᒍᔭᐅᒪᔪᓕᕆᔨᐅᖃᑎᑦᑎᓐᓂᑦ ᐅᖃᖃᑎᖃᖅᐸᑦᑐᒍᑦ,
ᐱᓕᕆᖃᑎᖃᖅᐸᑦᑐᒍᑦ ᑲᑎᒪᔭᖅᑐᖃᑎᖃᖅᐸᑦᑐᒍᑦ
ᐊᕐᕌᒍᒥ ᒪᕐᕈᐊᑎᖅᑐᑕ, ᑕᐃᒫᒃ ᑲᑎᓐᖓᑲᐃᓐᓇᐸᑦᑐᒍᑦ,
ᑲᑎᖃᑎᖃᑲᐃᓐᓇᐸᑦᑐᒍᑦ.

ᑖᓐᓇ ᑎᒍᔭᐅᒪᔪᓕᕆᓂᐅᑉ ᒪᓕᒐᓕᒫᕌᓗᐊ
ᕿᒥᕐᕈᐊᑦᑕᐅᑉᐸᑦ ᐱᐅᒐᔭᖅᑐᖅ. ᕿᓂᖅᐸᑦᑐᒍᑦ
ᐊᓯᖏᓐᓂᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᓂᒃ ᖃᓄᕐᓕ
ᐱᓕᕆᓂᖏᑦ ᐊᐅᓚᑦᑎᐊᖅᑲᑦ, ᑭᓱᑦ ᐊᐅᓚᑦᑎᐊᖅᑲᑦ
ᑖᕙᓂ. ᐊᒻᒪ ᐅᕙᒍᑦ ᐱᖏᓐᓄᑦ ᐃᓕᐅᖅᑲᕋᓱᑉᐸᑦᑐᑎᒍᑦ
ᑭᓱᓪᓗ ᐊᐅᓚᑦᑎᐊᓐᖏᒻᒪᖔᑕ ᖃᐅᔨᒐᓱᑉᐸᒻᒥᔪᒍᑦ.

ᑕᐃᒪᐃᓕᓚᐅᖅᑐᖓᓕ ᓄᓇᕗᑦ ᐊᔾᔨᒋᔭᐅᓐᖏᓪᓚᕆᒻᒪᑦ
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about Nunavut and we want to make sure
that what we write is not something that
works in British Columbia or Ontario or
NWT. We want to make sure that a new
legal framework will make sense for
Nunavut, that it will reflect the Inuit
societal values and it will reflect the
unique nature of this part of the world to
ensure that there is a grounding there for
our population. Thank you very much,
Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Thank you for your response.
Yes, indeed, I am sure it’s very difficult
to get everything just right because I
think you need to have an equal mix of
making sure that you have… . The core
parts need to be there to assess inmates
and what’s going on in their lives. We’re
all human, so we all need a certain type
of intervention and then on top of that,
you put uniqueness into it. I think you
need to make sure you have that core
assessment tool where you can see what’s
going on and being able to respond to it.
In saying that, you talked about the
process of looking into rewriting your
corrections legislation. During the recent
winter sitting, information provided by
your department during the Committee of
the Whole’s consideration of Bill 11, An
Act to Amend the [Corrections] Act, also
made reference to this review that you
just spoke of. What’s the status of that
review now? Are you almost finished or
what’s going on with that? Thank you,
Mr. Chairman.

ᑕᐃᒪ ᖃᐅᔨᒪᑦᑎᐊᕈᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ
ᑎᑎᕋᑉᐸᑦᑕᕗᑦ ᒪᓕᑦᑕᐅᒋᐊᖃᕐᓂᐊᖅᑐᐃᑦ ᐳᕆᑎᔅ
ᑲᓚᒻᐱᐊᒥ, ᐊᓐᑎᐊᕈᐅᒧᓪᓗᓐᓃᑦ ᑐᕌᖓᑎᒐᓱᐊᕐᓇᒋᑦ.
ᑕᐃᒪ ᓄᑖᒥᑦ ᒪᓕᒐᖅᑎᒍᑦ ᐋᖅᑭᑎᖅᓯᒪᔪᒥᑦ ᓄᓇᕗᒧᑦ
ᑐᑭᖃᑦᑎᐊᖅᑐᒥᑦ ᓴᖅᑭᔮᖅᑎᑎᑦᑎᐊᖅᑐᒥᒃ ᐃᓄᐃᑦ
ᐅᑉᐱᕆᔭᖏᓐᓂᑦ ᑕᐃᒫᓪᓗ ᐊᔾᔨᐅᓐᖏᓐᓂᖓᓂ ᓄᓇᕗᑦ.
ᑕᐃᒫᒃ ᖃᐅᔨᒪᑦᑎᐊᕈᑎᖃᕋᓱᐊᖅᑕ
ᑲᒪᒋᔭᐅᑦᑎᐊᓂᐊᕐᖓᑕ ᓄᓇᕗᒻᒥᐅᑕᖁᑎᕗᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᓐᖓ. ᐄᓛᒃ,
ᐱᒡᒐᓇᖅᑐᕕᔾᔪᐊᕌᓗᔪᔅᓴᐅᒻᒪᑦ ᖃᓄᖅ
ᐋᖅᑭᑦᑎᐊᖅᑕᐃᓐᓇᕆᑯᓗᒐᓱᒋᐊᖏᑕ, ᑕᐃᒪ ᑕᕝᕙ
ᐱᒋᐊᕐᕕᒥᓂᖃᑦᑎᐊᕐᓗᓯ ᑐᓐᖓᕕᖃᑦᑎᐊᕆᐊᖃᕋᔅᓯ
ᖃᐅᔨᓴᕈᑎᒋᔪᓐᓇᓂᐊᖅᑕᓯᓐᓂᒃ ᑎᒍᔭᐅᒪᔪᕕᓂᕐᓂ
ᐃᓅᓯᖏᓐᓂ, ᐃᓄᐃᓐᓈᓗᒐᑦᑕ ᐃᓄᑐᐃᓐᓇᐃᓐᓈᓗᒐᑦᑕ
ᑕᐃᒫᒃ ᐱᑲᒻᒪᓐᓂᖏᑦ ᑭᐱᔭᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᐱᐅᒐᔭᖅᑐᖅ
ᐊᔾᔨᐅᓐᖏᓐᓂᖏᓐᓂᒡᓗ ᖃᐅᔨᒪᔭᐅᖏᓐᓇᕐᓗᑎᒃ.
ᖃᐅᔨᓴᖅᑕᐅᒍᑎᖃᑦᑕᖅᑲᑕ
ᑐᑭᓯᓪᓚᕆᑦᑕᐅᔾᔪᑎᖃᕋᓱᑦᑕᖅᑲᑕ ᓇᑭᙶᕐᒪᖔᑕ
ᑕᐃᒪᐃᓕᐅᖅᑎᑦᑎᓂᖏᑦ.

ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᕋᕕᑦ ᖃᐅᔨᓴᕐᓂᕋᖅᑐᓯ,
ᖃᐅᔨᒋᐊᕐᓂᕋᖅᑐᓯ ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᒪᓕᑉᐸᑕᔅᓯᓐᓂᒃ
ᒪᓕᒐᕋᓛᕆᕙᑦᑕᓯᓐᓂᒃ. ᑕᐃᒃᑯᐊᓕ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ
ᖃᐃᑕᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᐃᑦ? ᐱᖁᔭᒃᓴᖅ 11
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᑎᓪᓗᒍ ᐅᖃᐅᓯᖃᖃᑦᑕᔪᒻᒥᒐᔅᓯ
ᑖᔅᓱᒥᖓ ᕿᒥᕐᕈᓂᐅᕆᒍᒪᔭᔅᓯᓐᓂᒃ ᕿᒥᕐᕈᓂᕆᔭᔅᓯᓐᓂᒃ.
ᖃᓄᐃᓕᖓᓕᖅᑲ ᕿᒥᕐᕈᓂᓯ, ᐱᔭᕇᖅᐸᓪᓕᐊᓕᖅᑲ?
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐃᔅᓯᕙᐅᑕᖅ.
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Mr. Chairman. The challenge is
resources. I would love to be able to say
to you that we are done and we’re ready
to move on, but I simply don’t have the
resources to be able to tell you that.

ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓐᓂᖅ ᑕᕝᕙ ᐱᒡᒐᓇᖅᑎᑎᒻᒪᑦ.
ᐊᑐᐃᓐᓇᐅᒐᓗᐊᖅᑐᒍᑦ, ᑲᔪᓯᒋᐊᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ
ᑭᓯᐊᓂ ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᕋᑦᑕ.

The people here with me are largely the
team that we will move forward with.
Right now, we have been focused on
responding to the Auditor General’s
report. There are very important
recommendations. Moving forward, we
have to do a lot of the capital planning
we have been discussing and then we
have to just simply do the daily job of
dealing with our inmates right now.
There are a lot of challenges coming at
us. We’re not nearly as far ahead as
where we should be.

ᐅᑯᐅ ᐅᕙᓃᖃᑎᒃᑲ ᑕᕝᕙ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᒌᑉᐸᑦᑐᒍᑦ
ᑖᒃᑯᐊᖑᓪᓗᑕ. ᑖᒃᑯᐊᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᑭᐅᒋᐊᕋᓱᐊᖅᑐᒋᑦ
ᓱᒋᐊᕋᓱᐊᖅᑐᒋᓪᓗ. ᐊᒻᒪ ᓯᕗᒻᒧᐊᕋᓱᑦᑐᑕ
ᐊᑭᑐᔪᖅᑐᕈᑎᔅᓴᓄᑦ ᐸᕐᓇᖃᑦᑕᕆᐊᖃᕕᐅᑎᓯᒪᔪᒍᑦ ᐊᒻᒪ
ᖃᐅᑕᒫᓪᓗ ᐊᐅᓚᒋᐊᓕᓐᓂᒃ ᐊᐅᓚᑎᑦᑎᒋᐊᖃᐸᒃᑭᓪᓗᑕ
ᑎᒍᔭᐅᒪᔪᖁᑎᑦᑎᓐᓂᒃ. ᐊᒥᓱᐊᓗᓐᓂᒃ
ᐱᒡᒐᓇᖅᑐᖅᓯᐅᖃᑦᑕᕋᑦᑕ. ᐃᒫᒃ
ᐱᔭᕇᖅᓯᒪᒍᒪᓕᕋᓗᐊᖅᑐᑕ ᑭᓯᐊᓂ
ᐊᖑᒻᒪᑎᓯᒪᓐᖏᓗᐊᖅᑐᒍᑦ ᓱᓕ.

Now, to be honest, I come from a
jurisdiction where we would have about
five policy analysts doing nothing but
doing that review and then setting up the
consultation teams that go out, but we’re
dealing with a reality here that is not the
same.

ᑕᓪᓕᒪᓂᑦ ᐊᑐᐊᒐᕐᓂᒃ ᕿᒥᕐᕈᔨᓂᒃ ᕿᒥᕐᕈᔪᖃᖅᑐᖅ
ᒫᓐᓇ, ᕿᒥᕐᕈᑐᐃᓐᓇᓪᓚᕆᑦᑐᓂᑦ ᑭᓯᐊᓂ
ᐊᐅᓚᑦᑏᓐᓇᕆᐊᖃᖅᑐᑕᓗᒻᒪᑦ. ᑭᓯᐊᓂᓕ ᐱᓕᕆᕙᒃᑲᑦᑕ
ᑕᒫᓂ ᐊᔾᔨᒋᓐᑕᖓᓂᒃ.

Before we do move forward, I want to be
confident that I’m able to pull something
together that makes sense for Nunavut,
have my Minister and Cabinet
comfortable with that. We have to be in a
position to do that properly and that will
take some time.

ᑭᓯᐊᓂ ᓇᓗᓐᖏᑦᑎᐊᖅᑐᖓ ᐋᖅᑭᑦᑎᕆᒍᓐᓇᕐᓂᐊᕋᑦᑕ
ᓄᓇᕗᒧᑦ ᑐᕌᖓᓂᖅᓴᐅᔪᓂᒃ ᐊᒻᒪ ᒥᓂᔅᑕᑦᑎᓐᓄᑦ
ᓯᕗᓕᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᓪᓗ
ᓈᒻᒪᒋᔭᐅᓛᖅᑐᒋᔭᑦᑎᓐᓂᒃ ᑭᓯᐊᓂ
ᓴᖅᑭᑦᑕᐅᑎᒋᔪᓐᓇᔮᓐᖏᒻᒥᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. Just before I ask my next
question, have you submitted that want
list yet to your Minister of what you
actually need to go forward with the
review? Thank you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᓐᖏᓂᓐᓂᒃ, ᑭᓱᓂᒃ ᐱᒍᒪᒐᔭᕐᒪᖔᔅᓯ
ᐱᒋᐊᖃᕋᔭᕐᒪᖔᔅᓯ ᒥᓂᔅᑕᒧᑦ ᑐᒃᓯᕋᖅᓯᒪᕕᓯ? ᖁᔭᓐᓇᒦᒃ
ᐃᔅᓯᕙᐅᑕᖅ.

Chairman: Good question. Ms.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓵᓐᑐᓴᓐ.
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Sanderson.
Ms. Sanderson: Thank you, Mr.
Chairman. I’ve had general discussions
with the Minister about moving forward
and we have a sense of what we have to
do to move forward. Generally, it’s
things like a broad research about other
jurisdictions and what they’re doing,
pulling together a consultation group, an
advisory group, if you will, of elders
from Nunavut so that they can input from
early in the process, and then put together
options for the Minister and for cabinet.
We haven’t got down to the point of
specifics and I don’t want to mislead you
that we will have the resources to do that
quickly. It will take time and I think we
have to take the time to do it properly.
That said, it’s one of my top priorities.
The other top priority is making sure
things are safe and we move on with
capital planning and those other pieces.
It’s right up there.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᐅᖃᖃᑎᖃᑐᐃᓐᓇᖃᑦᑕᖅᓯᒪᔪᖓ ᒥᓂᔅᑕᒥᑦ
ᓯᕗᒧᐊᕋᓱᓐᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᖅᑐᑕ ᐊᒻᒪ ᓱᒋᐊᖃᕐᒪᖔᑦᑕ
ᓯᕗᒧᐊᕋᓱᓂᐊᕐᓂᕈᑦᑕ. ᖃᐅᔨᓴᕆᐊᖃᕋᑦᑕ ᐊᓯᑦᑕ
ᓂᕈᐊᖅᑕᐅᓯᒪᕕᖏᓐᓂ ᖃᓄᐃᓕᐅᖅᐸᒻᒪᖔᑕᓕ
ᑲᑎᑎᕐᓗᒋᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᒐᔭᖅᑐᓂᒃ
ᑲᑎᒪᔨᕋᓛᓕᐅᕐᓗᑕ ᐃᓐᓇᑐᖃᕐᓂᑦ ᐃᓄᓕᓐᓂᑦ, ᑕᐃᒫᒃ
ᐱᒋᐊᓕᕋᑖᕐᓂᑎᓐᓂᒃ ᐱᖃᑕᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ.
ᓇᓖᕌᕋᔅᓴᓂᒃ ᒥᓂᔅᑕ ᑐᓂᓯᓗᑎᒍᑦ ᓯᕗᓕᖅᑏᑦ
ᑲᑎᒪᔨᕋᓛᖏᓐᓅᖅᑕᐅᒐᔭᖅᑐᓂᒃ.

ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᑐᕋᔅᓴᓂᒃ ᐱᑕᖃᓐᖏᑦᑐᖓ ᒫᓐᓇ,
ᓴᖅᑭᑦᑕᐅᑎᒋᔪᓐᓇᔮᓐᖏᒻᒥᒻᒪᑦ
ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᕋᑦᑕᐃᓛᒃ. ᑕᐃᒪᐃᓕᓚᐅᕋᓗᐊᕐᓗᖓ
ᐅᖃᕈᓐᓇᖅᑐᖓ ᑖᓐᓇ ᓯᕗᓪᓕᐅᑎᑕᒪ ᐃᓚᓪᓚᕆᒋᒻᒪᒍ.
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᒪᑎᑦᑎᓂᖅ ᐊᒻᒪ ᐊᑭᑐᔪᖅᑐᕈᑎᔅᓴᓂᒃ
ᐸᕐᓇᓐᓂᖅ, ᑖᒃᑯᐊᖑᒻᒪᑕ ᑕᕝᕙ.

When I came here, I never realized the
extent to which corrections would be my
primary focus. Thank you, Mr.
Chairman.

ᒪᐅᓐᖓᕋᒪᓕ ᖃᐅᔨᒪᓚᐅᖅᓯᒪᓐᖏᓐᓇᒪ ᖃᓄᑎᒋ
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᓵᓐᖓᑦᑎᒋᐊᖃᕐᓂᐊᕐᒪᖔᕐᒪ.
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.

Chairman: Thank you. Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. My next question, during the
Committee of the Whole’s consideration
of Bill 11, a number of concerns
regarding the issue of physical restraint
was raised, if you remember. Can you
confirm with us today that these issues
will be addressed in your department’s
review of the Act? Thank you, Mr.
Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᒋᓂᐊᕐᒥᔭᕋ ᑲᑎᒪᑐᐃᓐᓇᖅᑎᓪᓗᑕ ᐱᖁᔭᒃᓴᖅ
11-ᒥᒃ ᑲᑎᒪᔾᔪᑎᒃᓴᖃᓚᐅᖅᓯᒪᒐᑦᑕ
ᐃᓱᒫᓗᑎᖃᓚᐅᖅᓯᒪᖕᒥᒐᑦᑕ ᑕᐃᒃᑯᐊ
ᐊᑦᑐᖏᖅᑕᐅᓯᒪᖃᑦᑕᕐᓂᖏᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ.
ᐊᑦᑐᖏᐅᑎᒥᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᖏᑦ.
ᐅᓂᒃᑳᕐᕕᒋᔪᓐᓇᖅᐱᖓ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᓯᒪᓕᕐᒪᑕ
ᐱᓕᕆᕝᕕᒃᓯᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.
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Ms. Sanderson: Thank you very much,
Mr. Chairman. Yes, absolutely, no
worries, no question about it, we will.
Those are very important issues both as a
matter of humanity and as a matter of
constitutional law. Thank you, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄᓪᓚᕆᒃ.
ᐃᓱᒫᓗᑎᖃᕐᓇᓐᖏᑦᑐᖅ ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐊᓗᖕᒪᑕ
ᐱᔾᔪᑎᐅᔪᑦ ᐃᒪᓐᓇ ᐱᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᐊᒻᒪ ᐱᖁᔭᕐᔪᐊᑦ
ᑕᐃᓐᓇ ᑐᓐᖓᕕᒡᔪᐊᖓ ᒪᓕᒋᐊᖃᕋᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Sanderson.
Mr. Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓴᕕᑲᑖᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. My first question will be to
the Office of the Auditor General. In
paragraph 26 of your audit, you indicated
that the Rankin Inlet Healing Facility
houses both remand and convicted
prisoners. Did you find out or get any
indication if that was the plan when it
was initially built to house both types of
prisoners? Thank you, Mr. Chairman.

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓯᕗᓪᓕᖅᐹᖅ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᖃᐅᔨᓴᖅᑎᒃᑯᓐᓄᑦ 26-ᒥ
ᓇᐃᓴᖅᓯᒪᔭᔅᓯᓐᓂᒃ ᑲᖏᖅᖠᓂᕐᒥᒎᖅ ᑖᒃᑯᐊ ᒪᒥᓴᕐᕕᒃ
ᐃᖅᑲᖅᑐᒐᒃᓴᓄᑦ ᐅᑕᖅᑭᔪᓄᑦ ᐃᓂᒋᔭᐅᖕᒥᖕᒪᑦ,
ᖃᐅᔨᓚᐅᖅᓯᒪᒋᕕᓯ ᐸᕐᓇᐅᑎᒋᔭᐅᓯᒪᖕᒪᖔᑦ ᑖᓐᓇ
ᓴᓇᔭᐅᑎᓪᓗᒍ ᐊᓄᓪᓚᒃᓰᕕᒃ ᑕᐃᑯᓄᖓ ᒪᕐᕉᖕᓄᑦ
ᐊᔾᔨᒌᓐᖏᑦᑑᖕᓄᑦ ᑎᒍᔭᐅᖅᑲᔫᖕᓄᑦ
ᐃᓂᒋᔭᐅᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᒍ
ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕇᖅᓯᒪᔪᓄᑦ ᐊᒻᒪ ᐃᖅᑲᖅᑐᒐᒃᓴᓄᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Mr. Chairman, I would
ask my colleague, Ms. Schwartz, to
answer that question, please. Thank you.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓱᐊᑦᔅ ᑭᐅᖁᔭᕋ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Absolutely. Ms. Schwartz.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓱᐊᑦᔅ.

Ms. Schwartz: Remanded offenders are
labelled maximum security under the
corrections directives. Given that, we
would assume that the department would
not house them in the minimum and
medium facilities. However, the
department would be able to best
elaborate on what their intentions were
when they built Rankin Inlet in terms of
housing remanded offenders there. Thank
you, Mr. Chairman.

ᓱᐊᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᐅᑕᖅᑭᔪᑦ
ᐊᑦᑕᕐᓇᖅᑐᒦᓐᓂᕋᖅᑕᐅᖕᒪᑕ ᑖᓐᓇ ᐱᓕᕆᕕᖕᒥ
ᐊᑦᑕᕐᓂᓐᖏᓐᓂᖅᐹᓂᒃ ᐃᓂᖃᖃᑦᑕᖁᔭᐅᓐᖏᖦᖢᑕ
ᐅᖃᐅᔾᔭᐅᓯᒪᔪᖅ ᐱᓕᕆᕕᒃ
ᑭᐅᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᖅᑐᖅ
ᖃᓄᐃᓕᖓᑎᑦᑎᖃᑦᑕᕈᓐᓇᕐᒪᖔᑕ ᑲᖏᖅᖠᓂᕐᒥ
ᐊᓄᓪᓚᒃᓰᕕᒃ ᓴᓇᔭᐅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr. Savikataaq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. I think the department has

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖄ
ᐱᓕᕆᕕᒃ ᐅᖃᐅᓯᕆᓚᐅᕐᒪᒍ ᑕᐃᒃᑯᐊ ᐊᑦᑕᕐᓇᕐᓂᖅᓴᓄᑦ
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talked about this maximum security
enough, so I won’t ask on that, but I will
ask the department then. This is before
Ms. Sanderson’s time, so I don’t know if
she will have the answer. The problem
with maximum security has been a long
issue and someone decided to build the
Rankin Inlet healing centre and the
Makigiarvik centre, which neither of
them is for maximum security. Was there
any rationale behind that decision? Thank
you, Mr. Speaker.
Chairman: Thank you, Mr. Savikataaq. I
know we touched on it a little bit
yesterday, Ms. Sanderson, but maybe
overnight, some more information was
presented to you. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. To simply reiterate what
we have said before, that’s part of the
decision-making process. Ministers,
cabinet, and the Legislative Assembly
make those decisions, they make those
choices, and we are not in the position to
be part of that process and to secondguess the choices they have made. We
deal with the situation we’ve got now and
we are moving forward on that basis.
Thank you very much, Mr. Chairman.

ᐊᓄᓪᓚᒃᓰᕕᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ
ᐅᐊᑦᓯᔭᐅᖏᓐᓇᕆᐊᖃᖅᑐᑦ. ᐱᓕᕆᕕᒃ ᐊᐱᕆᔪᒪᓕᖅᑕᕋ
ᓯᕗᕐᖓᒍᑦ, ᒥᔅ ᓵᓐᑐᓴᓐ ᑭᐅᔪᓐᓇᕐᒪᖔᑦ
ᖃᐅᔨᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕋᑦᑕ ᐅᐊᑦᑏᓐᓇᕆᐊᓖᑦ ᑕᐃᒃᑯᐊ
ᐊᑦᑕᕐᓇᕐᓂᖅᓴᐃᑦ ᐃᓂᖃᕆᐊᖃᕐᒪᑕ
ᐃᓱᒪᓕᐅᖅᑐᖃᕐᓂᕐᒪᑦ ᑲᖏᖅᖠᓂᕐᒥ ᒪᑭᒋᐊᕐᕕᒃ ᐊᒻᒪ
ᒪᒥᓴᕐᕕᒃ ᓴᓇᔭᐅᔪᒪᓕᖃᖅᑎᓪᓗᒍ. ᓇᓕᐊᑐᐃᓐᓇᖅ
ᐊᑦᑕᕐᓇᕐᓂᖅᐹᓄᑦ ᐃᓂᒃᓴᐅᓐᖏᑐᐃᓐᓇᕐᒪᑎᒃ. ᑕᐃᒪᓐᓇ
ᐃᓱᒪᓕᐅᕐᓂᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.
ᐅᖃᐅᓯᕆᐊᕐᔪᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᑐᓴᒐᒃᓴᓂᒃ
ᑐᓂᓯᒃᑲᓐᓂᓚᐅᕐᓂᕐᒪᑕ, ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᔭᓐᓂᒃ.
ᑖᒃᑯᐊ ᐃᓱᒪᓕᐅᕈᑎᐅᖃᑦᑕᖅᑐᑦ ᒥᓂᔅᑕᐃᑦ ᑲᒪᔨᖏᓐᓄᑦ
ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᑲᑎᒪᔨᖏᑦ, ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐃᓱᒪᓕᐅᓚᐅᖅᑐᑦ,
ᓂᕈᐊᓚᐅᖅᑐᑦ. ᐅᕙᒍᓪᓕ ᐃᓚᒋᔭᐅᔪᓐᓇᓐᖏᓐᓇᑦᑕ
ᑖᒃᑯᓄᖓ. ᓂᕈᐊᖅᑕᖏᓐᓂᒡᓗ ᓇᓚᐅᑦᑖᕈᓐᓇᓐᖏᖦᖢᑕ,
ᒫᓐᓇ ᐱᓂᐊᕐᓂᕆᔭᕗᑦ ᑲᒪᒋᒐᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: I’m sure Mr. Savikataaq has
a follow-up to that one.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ
ᐅᐃᒍᒃᓴᖃᖅᑐᖅ.

Mr. Savikataaq: Thank you, Mr.
Chairman. No, we have talked about that
a lot, but just another question, Ms.
Sanderson said that they are putting in a
proposal for a new prison and it will be
presented to cabinet. It has been talked
about a lot about the shortage. It has also
been indicated that they are still going to
be lacking 70 beds by 2016. I know it is
not up to her decision, it’s up to the
decision-makers, but will this proposal

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑭᓯᐊᓂ ᐅᓇ ᐊᐱᖅᑯᑎ ᒥᔅ
ᓵᓐᑐᓴᓐ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᓯᒪᓂᖏᓐᓂᒃ
ᐊᒻᒪ ᐅᖃᐅᓯᐅᑲᑕᒃᓯᒪᓪᓗᓂ ᐊᒥᒐᖅᓯᓗᐊᕐᓂᖏᓐᓂᒃ.
70-ᓪᓗᐊᓂᒃ ᓱᓕ ᐃᒡᓕᕐᓂᒃ ᐊᒥᒐᖅᓯᓕᒑᖕᒪᑕ ᐊᒻᒪ
ᑖᔅᓱᒪ ᐃᓱᒪᓕᐅᕈᑎᒋᓐᖏᑕᖓ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ
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achieve which she will be putting
forward make up for the huge lack of
beds of all types for prisoners? Thank
you, Mr. Chairman.

ᐃᒡᓕᑭᒃᓴᓗᐊᓕᒑᔪᐃᑦ ᑲᒪᒋᔭᐅᓗᑎᒃ
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Savikataaq.
As you outlined, the department does
have a role in providing the options to the
decision-makers. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.
ᐃᓱᒪᓕᐅᖅᑎᓄᑦ ᑖᓐᓇ ᑭᐅᔭᐅᖁᓂᐊᖅᑕᕋ, ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Mr. Chairman, our
intention is to ensure that we address this
very issue, so the short answer is yes.
Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. Reading the documents, I
guess my first question will be to the
Office of the Auditor General. In looking
at a lot of the paragraphs and a lot of the
recommendations and in the course of the
last couple of days, it has been indicated
that in a lot of areas, reading throughout
the report, there are things that are not
documented. During the course of your
audit, would that be a breach of directives
or regulations when you are highlighting
that in the report? Thank you, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᐱᔾᔪᑎᖃᓪᓗᐊᑕᖅᑐᒍᓪᓕ ᐊᒥᒐᖅᓯᓗᐊᖅᑐᓄᑦ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐅᖃᓕᒫᖅᖢᒋᑦ ᐊᐱᕆᖅᑳᕈᒪᔪᖓ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᓪᓚᒡᕕᖓᓄᑦ. ᐃᓛᒃᑰᖓᓂᖏᑦ
ᑕᑯᓪᓗᒋᑦ ᐊᒻᒪ ᐅᓪᓗᒥ ᒪᕐᕉᒃ ᐊᓂᒍᓵᖅᑐᓂ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖃᑦᑕᕐᒪᑦ. ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᖅ
ᐅᖃᓕᒫᖅᖢᒋᑦ ᐃᓚᖏᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᖃᓐᖏᒻᒪᑦ.
ᑕᐃᒪᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᓯ ᑎᓕᓯᔾᔪᑎᖏᓐᓂᖃᐃ
ᓱᕋᐃᓂᐅᓐᖏᒃᑲᓗᐊᕐᒪᑦ ᑕᕝᕙᓂ ᑖᔅᓱᒪ ᐅᓂᒃᑳᓕᐊᑉ
ᐃᓗᐊᓄᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr. Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐴᑎᓕᑦ.

Mr. Berthelette: Thank you, Mr.
Chairman. I would ask my colleague, Ms.
Schwartz, to answer that question. Thank
you.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᐱᓕᕆᖃᑎᒋᔭᕋ ᑭᐅᖁᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Absolutely. Ms. Schwartz.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓛᓕ. ᒥᔅ ᓱᐊᑦᔅ.

Ms. Schwartz: Thank you, Mr.
Chairman. Indeed, there are many aspects
of the directives that you require certain
things to be documented. Segregation is
one of those. It has to be authorized,

ᓱᐊᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ
ᐊᒥᓱᓂᒃ ᑎᓕᐅᕈᑕᐅᔪᓃᑦᑐᐃᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᓕᓐᓂᑦ. ᐃᓅᑎᑕᐅᔭᕆᐊᓕᖃᑦᑕᖅᑐᑦ
ᐃᓚᒋᔭᐅᓪᓗᓂ ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᓗ,
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justified, and there are weekly reviews
that need to be done, which is outlined in
Exhibit 3. That is an example of things
that we would have expected to be
documented.
It’s important to note that the department
puts safeguards in place to protect the
inmates. Something like documenting
why someone goes into segregation is an
example of that. In our opinion, it’s an
important thing to document because the
safety of the inmate being put in
segregation should be the utmost of
importance to the department. Thank
you, Mr. Chairman.
Chairman: Thank you, Ms. Schwartz.
Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I’ll transfer it to the
department. When you look at all of the
recommendations, a lot of them are
pointing out that the department is not
documenting authorization, search
reports, placing inmates in segregation,
and in a lot of areas. As a department, are
you guys looking into this present
problem that is occurring and that needs
to be rectified and, if so, how? Thank
you, Mr. Chairman.

ᐱᔾᔪᑎᖃᕆᐊᖃᖅᑐᓂᓗ ᐱᓇᓱᐊᕈᓯᑕᒫᓪᓗ
ᕿᒥᕐᕈᐅᓂᖃᕆᐊᖃᖅᑐᓂ, ᑖᒃᑯᓇᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᓂ
3-ᖓᓂ. ᑕᒪᓐᓇ ᐆᑦᑑᑎᐅᔪᖅ ᓂᕆᐅᒋᔭᕗᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᑦ.

ᐱᒻᒪᕆᐅᔪᖅ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ
ᐊᑦᑕᓇᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᑎᑎᕋᖅᓯᓯᒪᔭᕆᐊᖃᖅᑐᑦ
ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ ᐅᓇᓕ ᐃᓱᒪᒋᓪᓗᒍ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᕆᐊᖃᓐᖏᓐᓂᖏᑦ ᐱᓕᕆᕝᕕᓐᓄᑦ
ᐱᒻᒪᕆᐅᑎᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓱᐊᑦᔅ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐱᓕᕆᕕᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ. ᐊᑐᓕᖁᔨᔾᔪᑏᑦ
ᑕᑯᓐᓇᖅᖢᒋᑦ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᕝᕖᑦ
ᑎᑎᕋᖅᓯᓯᒪᓐᖏᒻᒪᑕ ᕿᓂᕈᑎᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐃᓄᑑᑎᑕᐅᕙᑦᑐᓂᒃ. ᐱᓕᕆᕝᕕᐅᓗᓯ ᑕᒪᓐᓇ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎ ᑕᑯᓇᒃᐱᓯᐅᒃ ᐊᒻᒪ ᑕᐃᒪᐃᑉᐸᑦ ᖃᓄᖅ
ᑕᒪᓐᓇ ᑕᑯᓇᒃᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I think these are very
important observations. As I tried to
indicate earlier, the importance of the
Auditor General’s report is to focus
attention on these failings in our
operations. We have moved to address
these difficulties in how we have
managed our inmate population.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐱᒻᒪᕆᐅᓇᓱᒋᔭᒃᑲ. ᐅᐊᑦᑎᐊᑲᓐᓂᖅ
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᒪ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ
ᐅᓂᒃᑳᖓᑕ ᑐᕌᖓᓂᖓ ᑖᒃᑯᓂᖓ
ᑲᔪᓯᑎᑕᐅᑦᑎᐊᖏᑦᑐᓂᒃ ᐊᐅᓚᑎᔾᔪᑎᓂᒃ ᐱᒻᒪᕆᐅᕗᖅ.
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I’m going to turn again to Mr. Deroy to
indicate some of the things that we have
already put in place to address these
challenges. Thank you very much, Mr.
Chairman. Mr. Deroy.

ᑖᒃᑯᐊ ᐊᔪᕐᓇᕐᓂᖏᑦ ᐊᐅᓚᑕᐅᔭᕆᐊᓖᑦ
ᑎᒍᔭᐅᓯᒪᔪᓅᕐᓂᖏᑦ. ᒥᔅᑕ ᑎᕈᐊ ᑭᐅᔭᐅᖁᓂᐊᖅᑕᕋ
ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Monsieur Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Yet another document, and I have several
of these documents here, and since the
audit, we have reviewed our policy and
we have sent memos to all our wardens to
ensure that they abide by policies and we
do spot checks on a regular basis now to
make sure that we do our own internal
audit, in a sense, to ensure that things are
documented appropriately.
Again, in dealing with crises, often we
lack in certain documentation, but we’re
certainly addressing that on many
different fronts currently. Thank you, Mr.
Chairman.
Chairman: Merci, Mr. Deroy. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. A follow-up to that is: when
you look at documentation, is that in hard
copy or are you using modern technology
documentation type to address the
documentation issue at the current
facility? Thank you, Mr. Chairman.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐅᓄᑲᓪᓚᑦᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ ᐱᓯᒪᓕᕋᒪ ᑕᐃᒪᓐᖓᑦ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᑕ ᐊᑐᐊᒐᕗᓪᓗ
ᕿᒥᕐᕈᓇᒃᓯᒪᓕᖅᖢᑎᒍᑦ ᐊᒻᒪ ᑎᑎᖅᑲᓂᒃ
ᐊᐅᓪᓚᑎᑦᑎᓯᒪᓪᓗᑕ ᐅᐊᔅᓯᔨᑦᑎᓐᓄᑦ
ᖃᐅᔨᓴᐃᖃᑦᑕᖁᓪᓗᖏᑦ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᓇᒻᒥᓂᖅ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᒥᓗᑕ. ᑕᒪᒃᑯᐊ
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ ᑐᐊᕕᕐᓇᖅᑐᓂᒃ
ᐃᓚᖏᑦ ᑎᑎᕋᖅᑕᐅᑲᐅᑎᒋᖃᑦᑕᖏᒻᒪᑕ ᑕᒪᒃᑯᐊᓕ
ᑎᑎᕋᖅᑕᐅᖏᓐᓇᕋᓱᓐᓂᐊᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᕆᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᕿᒥᕐᕈᓇᖅᖢᒋᑦ
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᑕᐃᒃᑯᐊ ᑕᖅᑲᒪᓂ
ᑎᑎᕋᕐᕕᓪᓚᑦᑖᒥᒃ ᑎᑎᕋᖃᑦᑕᖅᐱᓯ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᑐᖅᐱᓯ ᖃᕋᓴᐅᔭᕐᒥᒃ ᑎᑎᕋᖅᐸᓪᓕᐊᔾᔪᑎᖃᖅᐱᓯ
ᐅᕝᕙᓘᓐᓃᑦ ᐊᒡᒐᒻᒧᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᖅᐱᓯ
ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᑕᐃᑲᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn to Mr.
Deroy. I’m not familiar with the
particular form that this documentation
takes. Mr. Deroy. Thank you very much,
Mr. Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖃᐅᔨᒪᓗᐊᕌᓗᓐᖏᓐᓇᒃᑯ ᑖᓐᓇ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᖃᓄᖅ
ᑎᑎᕋᖅᐸᓪᓕᐊᔪᐊᖃᑦᑕᕐᒪᖔᑕ. ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑎᓐᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.
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Chairman: Monsieur Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Realistically, it’s on both fronts. We have
some parts that we record electronically
to our system that we have and that’s
called COMS (Corrections Offender
Management System) and we still have to
do other aspects of it manually because
the system is not yet updated. We
actually also do some of them in both
forms. We do it electronically and we do
it by paper because as we know, all too
often, electronics are not reliable and it
crashes. Some things we need
immediately, we also do in written form.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᒪᓕᒃᓯᒪᑐᐃᓐᓇᖅ ᐊᔾᔨᒌᓂᒃ ᒪᕐᕉᓐᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᓪᓗ
ᐊᑐᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᓐᓇ
ᓄᑖᕈᕆᐊᖅᑕᐅᓯᒪᓐᖏᒻᒪᑦ ᖃᕋᓴᐅᔭᖅ. ᑕᒪᒃᑮᓐᓂᒃ
ᐊᑐᖃᑦᑕᖅᑐᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒡᒐᒻᒧᑦ
ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒪᖓᑦ ᖃᕋᓴᐅᔭᖅ
ᐊᑐᐃᓐᓈᓗᒍᓐᓇᖃᑦᑕᖏᒻᒪᑦ ᖃᒥᖃᑦᑕᖅᑐᓂᓗ
ᖃᕋᓴᐅᔭᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᕐᖐᓐᓇᖅ
ᑎᑎᕋᑲᐅᑎᒋᓂᐊᕌᖓᑦᑕ ᐊᒡᒐᒻᒧᑦ ᑎᑎᕋᖃᑦᑕᖅᑕᕗᑦ.

With that said, we are working with
CG&S and helpdesk to modernize our
current electronic system to be able to
account for a lot of these recordings.
Thank you, Mr. Chairman.

ᑕᐃᒪᓕ ᒫᓐᓇ ᓴᓇᖃᑎᖃᖅᑐᒍᑦ ᓄᓇᓕᓐᓄᑦ
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᓯᖅᑎᒃᑯᓐᓂ ᓄᑖᕈᕆᐊᖅᑕᐅᖁᓪᓗᒋᑦ
ᖃᕋᓴᐅᔭᕗᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. I see that in a
number of the recommendation
responses. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ.
ᐊᑐᓕᖁᔭᓕᐊᓂ ᑕᑯᔭᒃᑲ ᑭᐅᔾᔪᑏᑦ ᐅᓄᖅᑐᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. To meet all your corrections
directives, regulations, and policies that
are in place, I guess my question here
would be: when you look at
documenting, and it’s very lacking,
currently are you going to be providing
training to the current staff or is there a
strategy in place so that a lot of these
recommendations identified by the Office
of the Auditor General are rectified?
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒻᒪᖄ ᐊᐱᖅᑯᓯᑦᑎᓐᓄᑦ ᑭᐅᑎᐊᖁᓪᓗᒋᑦ,
ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᓕᖅᑕᕋ, ᕿᒥᕐᕈᓇᒃᑎᓪᓗᓯ
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔭᕆᐊᖃᖅᑐᓂ,
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᓂᖏᑎᓪᓗᒋᑦ
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ.
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᓕᖅᓯᐱᓰ
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓐᓂ? ᐊᑐᓕᖁᔭᓕᐊᑦ ᑕᒪᒃᑯᐊ
ᐊᖑᒻᒪᑎᔭᐅᓂᐊᕐᒪᑕ ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᓪᓗ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. I’m going to turn that over as

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᒥᔅᑕ ᑎᕈᐊ, ᓇᓗᓇᐃᖅᓯᒪᓪᓚᕆᑦᑐᒥᑦ
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well to Mr. Deroy to give you a very
specific answer, but also, before I do,
keep in mind the issue of resources and
capacity. There is where we would like to
be and where we are. I think we started
with the recommendations of the Auditor
General and I think we have made certain
levels of progress. That’s not where we
want to stay. We want to move ahead and
I think that’s what you’re getting at too.
What would be an ideal state to be? I
think we are on that continuum at this
point. Thank you very much, Mr.
Chairman.
On the specific question of training, I will
turn to Mr. Deroy. Thank you very much,
Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
We do spend a lot of resources training
our staff and certainly, when we received
the Auditor General’s report, we
definitely incorporated a lot of these
problems and issues into our staff
training. We train our staff as best as
possible. As Deputy Sanderson
mentioned, resources are a problem.
Because of that, one of the exercises we
are currently doing is an RFP to review
all our staffing and all our institutions to
see where there are gaps and to see where
we can request for more resources to
assist us in this. Thank you, Mr.
Chairman.

ᑭᐅᔭᕆᐊᖃᕐᒪᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᐅᓚᐅᓐᖏᓐᓂᖓᓂ
ᐃᖅᑲᐅᒪᔭᕆᐊᖃᖅᑐᓯ ᑮᓇᐅᔭᑭᔅᓴᕋᑦᑕ,
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᖅᑐᑕᓗ. ᐅᐸᒍᒪᔭᕗᑦ
ᓇᒦᓐᓂᕆᔭᕗᓪᓗ ᐊᑐᓕᖁᔭᓕᐊᑦ ᑕᒪᒃᑯᐊ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑯᓐᓄᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐱᕙᓪᓕᐊᓂᕆᔭᕗᑦ ᑕᐃᒪᓐᓇ ᓯᕗᒧᐊᒍᒪᑦᑎᐊᕋᑦᑕ.
ᑖᔅᓱᒧᖓ ᐊᐱᖅᑯᑎᖃᖅᑐᔅᓴᐅᕕᑦ, ᑕᐃᑲᓂ
ᑲᔪᓯᕙᓪᓕᐊᓕᖅᑐᒍᑦ ᑖᔅᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᑭᓯᐊᓂᓕ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑖᓐᓇ ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑎᓐᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑮᓇᐅᔭᓂᑦ
ᐊᑐᖃᑦᑕᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑕ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᖃᐅᔨᓴᕈᑎᒋᓚᐅᖅᑕᖓ ᐅᓂᒃᑳᖅ
ᐱᒐᑦᑎᒍ ᐊᑐᓕᖅᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᐅᓄᖅᑐᓂᑦ,
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑲᑕᑦᑐᑕᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ.
ᑐᖏᓕᖓ ᓵᓐᑐᓴᓐ ᐅᖃᕋᑖᕐᒪᑦ ᑮᓇᐅᔭᑭᔅᓴᖃᑦᑕᕐᓂᖅ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᒐᑦᑎᒍ. ᒫᓐᓇ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑐᒍᑦ
ᑳᓐᑐᕌᒃᒐᔅᓴᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓕᒫᑦ
ᐃᓐᓄᑦᑕᐅᖁᒐᓗᐊᖅᑐᒋᑦ. ᑮᓇᐅᔭᑲᓂᕐᓂᓪᓗ ᐱᔪᒪᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Merci. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. I guess I will divert back to
the Office of the Auditor General now.
When you look at a lot of your
recommendations and a lot of the

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᑎᐅᑏᑦ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᐊᐱᕆᓕᕐᒥᔪᖓ.
ᐅᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ ᑕᑯᓪᓗᒋᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ.

22

paragraphs, which are clearly focusing on
matters that are not documented, when
would your office consider or has your
office identified when it becomes a red
flag or a critical state if the department is
not meeting corrections directives,
regulations, or legal policies that are in
place? Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Mr. Berthelette.
Mr. Berthelette: Thank you, Mr.
Chairman. The department has put
directives, policies, and practice
procedures in place for a reason.
Generally, these can be in place for
health and safety issues and can be in
place for administrative reasons. Our
position is and the position we took when
we began this audit was to take a look at
what the department required and we
audited whether or not they met that
requirement. In the case of
documentation, it is required in a number
of very important areas like segregation.
We found that it was lacking and because
it is lacking, it puts the department in a
bit of a risky situation if anything serious
were to happen.

ᐱᔾᔪᑎᖃᕐᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ, ᑎᑎᕋᕐᕕᓯ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᖅᐹ ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᖏᑦ
ᓴᖅᑭᑎᑕᐅᔭᕌᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅᑕ ᐴᑎᓕᑦ.
ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᑐᓐᖑᕕᒋᔭᕗᓪᓗ ᑖᒃᑯᓂᖓ ᐱᔾᔪᑎᓖᑦ,
ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐊᓪᓚᕕᑎᓐᓄᑦ, ᐱᓕᕆᕕᒻᒥ.
ᑖᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐅᓄᖅᑐᐃᖅᓱᖅᑐᑎᒃ
ᐃᓛᒃᑰᖅᑕᐅᓕᕌᖓᑕ, ᐃᓄᑑᑎᑕᐅᓕᕌᖓᑕ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓂᖏᒻᒪᑕ. ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐱᓕᕆᕕᖃᐃ ᐊᑦᑕᕐᓇᖅᑐᒦᓕᓚᐅᖅᑐᖅ
ᑖᓐᓇ ᐊᓄᓪᓚᖅᓰᕕᒃ, ᐊᒃᓱᐊᓗᒃ ᐱᔾᔪᐊᖅᑐᒥᑦ
ᓴᖅᑭᖅᑐᖃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ.

We’ve got this documentation that is
used to prove that the department
followed through on its practices and
procedures. In our opinion, because it is a
serious matter, we think documentation
should always be done when required.
Thank you, Mr. Chairman.

ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ
ᐊᑲᐅᓂᖅᓴᐅᒐᔭᕐᒪ, ᒪᓕᒐᖏᓪᓗ
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓗᑎᑦ. ᐃᓱᒪᒐᑦᑕᓕ ᐃᓱᒪᒋᔭᕗᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐃᒃᓯᕙᐅᑖᖅ,
ᑎᑎᕋᖅᑕᐅᑎᐊᖏᓐᓇᐅᔭᖃᑦᑕᕆᐊᓖᑦ
ᑕᐃᒪᖓᓕᒫᑦᑎᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that response.
Mr. Keeyootak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. ᒥᔅᑕ
ᕿᔪᑦᑖᖅ.

Mr. Keeyootak (interpretation): Thank
you, Mr. Chairman. I would like to ask a
question in regard to inmates. In my
constituency, we had a problem because

ᕿᔪᑦᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᔪᒪᔪᖓ
ᑎᒍᔭᐅᖃᑦᑕᖅᑐᑦ ᒥᔅᓵᓄᑦ. ᑕᐃᒃᑯᐊ, ᐃᓛᒃ
ᑭᒡᒐᑐᖅᑕᓐᓂᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᓚᐅᕐᖓᑦ ᑖᔅᓱᒥᖓ.
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some people are incarcerated and the
inmates have parents and they have
families and siblings who would like to
know how the inmate is doing. Also, the
families of inmates would like to know
how the inmate is doing and sometimes
the family worries about the inmate,
especially the parents.
Just recently, a family tried to ask a
question in regard to the inmate, their
child, and how their child is doing. They
wanted to hear how the child is doing in
corrections. This individual was a
unilingual Inuktitut-speaking person and
that person didn’t even know where to go
or who to approach.

ᑎᒍᔭᐅᓯᒪᔪᖁᑎᖃᖃᑦᑕᕐᖓᑕ ᐃᓄᐃᑦ
ᐊᖏᔪᖅᑳᖃᖅᐸᒻᒪᑕ ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ
ᐊᓈᓇᖃᖅᑐᑎᓪᓗ, ᐊᑖᑕᖃᖅᑐᑎᓪᓗ ᖃᑕᖑᑎᖃᖅᑐᑎᒃ.
ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᖃᑦᑕᕐᖓᑕ ᑎᒍᔭᐅᖃᔨᐊᖃᖅᑐᑦ
ᑎᒍᔭᐅᖅᑲᔨᐊᕆᔭᖏᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ, ᖃᓄᕐᓗ
ᑐᑭᓯᒃᑲᓐᓂᖅᑕᐅᔪᒪᖃᑦᑕᕐᖓᑕ ᐊᖏᕐᕋᕆᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᖃᑦᑕᕐᖓᑕ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᖅᑲᔨᐊᕆᔭᖏᑦ
ᖃᓄᐃᓕᖓᒻᒪᖔᑕ ᐱᒋᖓᖃᑦᑕᕐᒥᒻᒪᑕ ᐅᐱᓐᓇᕋᓂ
ᑕᒪᒃᑯᐊ ᐊᖓᔪᖅᑳᖑᔪᑦ.
ᑕᐃᒪ ᐊᐱᕆᓇᓱᑦᑐᖃᓚᐅᕋᓗᐊᕐᖓᑦ ᒫᓐᓇᕈᓗᒃ
ᓄᓇᑦᑎᓐᓂ ᑎᒍᔭᐅᖅᑲᔨᐊᕆᔭᖓ ᑕᐃᓐᓇ ᕿᑐᕐᖓᕆᖓ
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ ᐅᕝᕙᓗ ᑐᓴᕈᒪᒐᓗᐊᕐᖓᒍ ᖃᓄᖅ
ᐃᓕᖅᑯᓯᖃᕐᒪᖔᑦ. ᑕᐃᓐᓇ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᓐᖏᑦᑐᓂᓗ
ᑐᓴᕈᒪᔪᖅ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓪᓚᕆᓚᐅᕐᖓᑦ ᓇᐅᒃᑯᑦ
ᐊᖅᑯᑎᖃᕆᐊᔅᓴᖅ ᖃᐅᔨᒪᓇᓂ.

Could you inform me of where unilingual
Inuktitut-speaking family members of the
inmates can contact corrections and also
let me know if you have Inuktitutspeaking receptionists who answer the
phones so that they could provide
services to them? Thank you, Mr.
Chairman.

ᐅᖃᐅᔾᔭᐅᔪᓐᓇᖅᑯᖓᖃᐃ ᓇᐅᒃᑯᑦ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ
ᑎᒍᔭᐅᖅᑲᔨᐊᖃᖅᑐᑦ ᐊᒻᒪᓗ ᑎᒍᔭᐅᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐃᓄᑦᑎᑐᑦ
ᐅᖃᕈᓐᓇᖅᑑᖃᑦᑕᕐᒪᖔᑕ ᐅᕝᕙᓗ ᐃᓄᑦᑎᑐᑦ
ᐅᖃᕈᓐᓇᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᓂᒃ ᑭᐅᔨᑕᖃᖃᑦᑕᕐᒪᖔᑦ?
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you very much, Mr.
Keeyootak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕿᔪᑦᑖᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. It’s a really important
question. Thank you. I’m going to turn to
Mr. Deroy to provide that information.
Thank you. Mr. Deroy.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐱᒻᒪᕆᐅᔪᖅ ᑖᓐᓇ ᐊᐱᖅᑯᑕᐃᑦ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.

Chairman: Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
We can provide to everybody in writing
all the numbers available for the Baffin
Correctional Centre and the Rankin Inlet
facility. At the reception at BCC, Rankin
Inlet, and pretty much all our centres, we
have Inuktitut-speaking staff and there’s
even a website, perhaps, that we can

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ
ᑐᓂᔪᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐃᓘᓐᓇᓯᓐᓄᑦ ᑎᑎᖅᑲᑦ
ᓈᓴᐅᑏᓪᓗ ᐅᖄᓚᐅᑏᑦ ᓈᓴᐅᑎᖏᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ,
ᕿᑭᖅᑖᓗᖕᒥ, ᑲᖏᖅᖠᓂᕐᒦᑦᑐᓄᓪᓗ ᐅᖄᓚᐅᑎᖏᓐᓂᒃ.
ᑖᒃᑯᐊ ᐃᓗᓐᓇᑦᑎᐊᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ
ᐃᓄᒃᑎᑑᕈᓐᓇᑦᑎᐊᖅᖢᑎᒃ. ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᐱᑐᒡᕕᖕᒥᒃ
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provide or an email address that we can
provide. If people can write to that email,
we check it on a regular basis. Before we
end today, we will get all these numbers
together and provide them. Thank you,
Mr. Chairman.

ᑐᓂᓯᔪᓐᓇᕐᒥᔪᒍᑦ, ᖃᕋᓴᐅᔭᒃᑯᑦ
ᑎᑎᕋᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᖃᐅᔨᓴᐃᓐᓇᖃᑦᑕᕐᒥᔭᕗᑦ
ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ. ᑕᒪᒃᑯᐊ ᐅᖄᓚᐅᑏᑦ
ᓇᓴᐅᑎᖏᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑐᓂᓂᐊᖅᑕᕗᑦ
ᐱᔭᕇᓚᐅᓐᖏᓐᓂᖓᓂᒃ ᑲᑎᒪᓂᖅ. ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman (interpretation): Mr.
Keeyootak, are you done? Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕿᔪᑦᑖᖅ, ᑕᐃᒫᖅᐱ?
ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I would just like to get
further clarification on my colleague’s
questions in regard to recommendations
on having to document everything,
especially at the Baffin Correctional
Centre. If I understood correctly, you
have directives that you follow and I
understand that the directives are not
always followed. My question is: how
come these directives are impossible to
follow at times and, if they’re impossible
to follow, why are these directives
established? Is it due to lack of
employees that they can’t follow the
directives or is it that the directives are
not effective enough? I would like
clarification on that, Mr. Chairman.
Thank you.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ,
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᐊᕐᔪᒍᐊᕈᒪᓪᓗᖓ ᑲᑎᒪᔨᐅᖃᑎᒪ
ᐊᐱᖅᓲᑎᒋᖅᑲᐅᔭᖏᑦ, ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ
ᐅᕝᕙᓗ ᐊᑐᖁᔭᐅᔪᑦ. ᑕᐃᑲᓂ ᐱᓗᐊᖅᑐᒥᖃᐃ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. ᑐᑭᓯᑦᑎᐊᕈᒪ ᑐᑭᓯᓪᓗᖓ ᒪᓕᒐᖃᐅᕋᔅᓯ
ᐊᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ ᑎᓕᐅᕈᑎᓂᒃ. ᑐᑭᓯᓪᓗᖓᓗ
ᑎᓕᐅᕈᑎᑦ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᖏᓐᓇᖃᑦᑕᓐᖏᑦᑐᑦ
ᐅᕝᕙᓗᓐᓃᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖃᑦᑕᓐᖏᑦᑐᑦ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᖃᓄᐃᒻᒪᑦ ᑕᐃᒃᑯᐊ ᑎᓕᐅᕈᑎᑦ
ᐊᑐᒐᒃᓴᐅᖃᑦᑕᓐᖏᓚᑦ? ᐊᒻᒪᓗ ᐊᑐᒐᒃᓴᐅᓐᖏᑉᐸᑕ
ᖃᓄᐃᒻᒪᑦ ᑎᓕᐅᕈᑕᐅᓯᒪᕙᑦ?
ᑐᑭᓯᑦᑎᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ.
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓗᐊᕐᓂᑯᒧᑦ ᐊᑐᕈᓐᓇᖃᑦᑕᓐᖏᓚᓯ
ᓇᖕᒥᓂᖅ ᑎᓕᐅᕈᑎᓯ? ᐅᕝᕙᓗᓐᓃᑦ
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓐᖏᓗᐊᕐᓂᑯᒧᑦ. ᑖᔅᓱᒥᖓ
ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. The Auditor General
recognized that we had failings in our
documentation and I think the major
challenges are around resources. Do we
have enough resources to properly do all
the aspects of good corrections practices
reflected in the legislation, directives, and
policies? We have to address that.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑦᑯᑦ ᐃᓕᓴᖅᓯᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ
ᑎᑎᕋᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ ᑎᑎᕋᖃᑦᑕᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂᒃ
ᐊᒃᓱᕉᓴᐅᑎᒋᓚᐅᖅᓯᒪᔪᒍᑦ ᑮᓇᐅᔭᑭᒃᓴᕐᓂᖅ.
ᑮᓇᐅᔭᑭᒃᓴᕋᑦᑕ ᑕᐃᒃᑯᐊ
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᕈᓐᓇᕋᓗᐊᖅᐸᑕ ᐱᐅᓯᕆᔭᐅᔪᑦ
ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ, ᐊᑐᐊᒐᖏᑦ,
ᐱᖁᔭᕐᔪᐊᑦ ᑖᒃᑯᐊ ᑭᐅᔭᐅᔭᕆᐊᖃᕐᒪᑕ. ᐃᓚᖏᓪᓗ
ᑭᐅᔭᐅᕚᓪᓕᖅᓯᒫᕐᔪᒃᑲᓗᐊᖅᖢᑎᒃ.

Now, we have started to address it
through some of the instructions that the
director of corrections has put out with

ᑕᒪᒃᑯᐊᓗ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖏᑕ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ
ᑐᓂᓯᓯᒪᓕᖅᖢᓂ ᑐᑭᒧᐊᕈᑎᐅᓂᐊᖅᑐᓂᒃ, ᒫᓐᓇ
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his team, but we have to move forward as
well. We are putting an emphasis on
getting authority to fund and staff a
compliance-oriented person in our
division so that the whole focus is on
ensuring that we’re complying with these
directives.
Also, we’re going through a process of
requests for proposals for a variety of
other analyses, such as “Do we have the
right staffing levels for the right
functions?” We’re looking at the program
reviews and we’re also, in partnership
with Health, looking at appropriate
medical services, especially with a focus
on mental health. Moving forward, we
are looking to increase our capacity, but
before we do that, we have to have the
analyses to ensure we’re increasing that
capacity in the right areas. Thank you
very much, Mr. Chairman.
Chairman: Thank you, Ms Sanderson.
Mr. Enook.

ᐊᔭᐅᖅᑐᐃᒐᑦᑕ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᖁᓪᓗᑕ ᐱᓕᕆᕕᑦᑕ
ᐃᓗᐊᓂ. ᒪᓕᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑎᓕᓯᔾᔪᑏᑦ.

ᑐᒃᓯᕋᐅᑎᓕᐅᖅᓯᒪᒻᒥᔪᒍᑦ ᑳᓐᑐᕌᒃᒐᔅᓴᓄᑦ ᐱᔪᒪᔪᑎᔅᓴᓄᑦ
ᕿᒥᕐᕈᓇᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᓄᖓ
ᐱᓕᕆᐊᒃᓴᒥᓄᓐᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᑖᒃᑯᓂᖓᓕᕆᔪᓐᓇᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᐊᔅᓴᖏᓐᓂᑦ
ᖃᐅᔨᓴᐃᓪᓗᑕ, ᐱᓕᕆᖃᑎᖃᖅᑐᑕ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ
ᐃᓅᓕᓴᖅᑕᐅᔪᑎᖏᓐᓄᓪᓗ, ᐃᓱᒪᓕᕆᔭᐅᔪᑎᖏᓐᓄᓪᓗ
ᕿᒥᕐᕈᓇᓕᖅᑐᒋᑦ. ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᕋᓗᐊᖅᑐᒍᑦ
ᐊᔪᕈᓐᓃᖅᓴᖁᓪᓗᒋᑦ ᓯᕗᕐᖓᒍᑦ. ᑭᓯᐊᓂ
ᑕᐃᒪᐃᓕᐅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᖃᐅᔨᓴᐃᑦᑎᐊᕆᐊᖃᕋᑦᑕ,
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖁᓪᓗᑕ ᑕᒪᒃᑯᓇᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I want clarification on
directives which I know must be
followed. What I don’t understand, as
you have been saying the last two days, is
due to fact that the department is
understaffed or under-housed, not all
directives get met. Why do you make
directives knowing that the staff doesn’t
have the right resources to deliver it?
(interpretation ends) If you don’t have the
resources, why are you making these
directives?

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᑐᑭᓯᒋᐊᑲᓐᓂᓚᐅᕐᓚᒍ, ᑎᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᖅᑎᖃᑦᑕᕋᔅᓯ
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓕᖅᑎᑦᑐᓯᐅᒃ. ᑖᓐᓇ ᑐᑭᓯᒃᑎᐊᖂᑕᕋᒃᑯ.
ᑭᓯᐊᓂ ᐅᓇ ᑐᑭᓯᓐᖏᑕᕋᖃᐃ, ᐅᓪᓗᒥ, ᐃᑉᐸᔅᓴᕐᓗ
ᐅᖓᑖᓂᓗ ᐅᖃᐃᓐᓇᕋᔅᓯ ᐱᓕᕆᔨᑯᓗᐊᕋᔅᓯᒎᖅ,
ᐅᕝᕙᓘᓐᓃᖅ ᐱᓕᕆᔪᑎᓯ ᐃᓚᑰᓗᐊᕐᓂᑯᖏᓐᓄᑦ
ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᓐᓃᖃᑦᑕᕐᒪᑕ ᑎᓕᐅᕈᑎᒋᓯᒪᔭᓯ.
ᖃᓄᐃᒻᒪᓪᓕ ᑎᓕᐅᕈᓯᐅᖃᑦᑕᖅᐱᓯ ᖃᐅᔨᒪᓪᓗᓯ
ᐱᓕᕆᔪᑎᑕᖃᓐᖏᑦᑐᖅ? (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᐃᒻᒪᓪᓕ
ᑮᓇᐅᔭᖃᓐᖏᑦᑐᓯ, ᐊᔪᖅᓴᖅᑐᓯ ᓱᒻᒪᑦ
ᑎᓕᐅᕆᖃᑦᑕᖅᐱᓯ?

(interpretation) If I’m going to give
directives, I would think they would have
the required resources, so I assign them
this work or at least I shall give them the
required resources to carry out my
assignments to them. The department

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓲᕐᓗ ᑎᓕᐅᕆᓂᐊᕈᒪ, ᐃᓱᒪᒐᒪ
ᐱᓕᕆᔪᑎᖃᕐᒪᑕ ᑎᓕᐅᖅᐸᒃᑲ,
ᐱᓕᕆᔪᑎᖃᖅᑎᓐᓂᐊᕋᒃᑭᓘᓐᓃᒃ, ᑖᓐᓇ ᑎᓕᐅᕈᑎᒐ
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ. ᐅᖃᐃᓐᓇᖅᑐᓯᓗ
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keeps saying they are short-staffed, but
they still give directives. Please make this
understandable for me. Thank you, Mr.
Chairman.

ᑎᓕᐅᕆᔪᑎᖃᕋᓗᐊᖅᑐᓯᒎᖅ, ᐱᓕᕆᔪᑎᖃᕋᓯᓗ,
ᑖᔅᓱᒥᖓ ᑐᑭᓯᑎᑕᐅᑎᐊᑲᓐᓂᓚᐅᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. The legislation, directives,
and policies: these things evolve over
time. They provide a framework for our
operations and it’s an evolving process.
We saw that in the winter session, we
fixed the most egregious parts of our
corrections legislation because
constitutional case law told us that those
were unacceptable provisions, right? That
is just an example of how these directives
and policies evolve.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐱᖁᔭᖅᔪᐊᖅ, ᑎᓕᓯᔪᑏᑦ ᐊᑐᐊᒐᐃᑦ ᑕᒪᒃᑯᐊ
ᓴᓇᔭᐅᕙᓪᓕᐊᖃᑦᑕᕐᒪᑕ ᓴᐅᓂᕆᔭᐅᓪᓗᑎᓪᓗ
ᐊᐅᓚᒃᑎᔪᑎᖓᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᐅᑉ,
ᐱᕙᓪᓕᐊᖏᓐᓇᐅᔭᕐᒪᑕ ᑕᑯᓚᐅᕋᑦᑕ ᐅᑭᐅᒃᑯᑦ
ᑲᑎᒪᒃᔪᐊᖅᑎᓪᓗᑕ, ᑕᐃᒃᑯᐊ ᐊᖏᖃᑎᖃᓚᐅᖅᓯᒪᒐᑦᑕ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᑖᓐᓇ. ᐅᖃᐅᔾᔭᐅᓯᒪᒐᑦᑕ
ᒪᓕᒐᑎᒍᑦ ᓯᖁᒥᒃᑎᓕᕐᒪᒎᖅ ᑕᕝᕙ ᑖᓐᓇ
ᐆᑦᑑᑎᑐᐃᓐᓇᖅ ᑖᒃᑯᐊ ᑎᓕᓯᔪᑏᑦ ᐊᑐᐊᒐᐃᓪᓗ
ᐱᕙᓪᓕᐊᓲᖑᒻᒪᑕ.

The work of the Auditor General has
focused attention on failings in our
documentation of our legal framework,
policies, and directives. Ideally, they
would work together, the development of
policies and directives, and then the
capacity resources to support that, but
these things evolve over time. To get the
resources and capacity, we’re back into
the internal Government of Nunavut and
the Legislative Assembly process. We
have to do business cases to justify
getting the additional resources and it’s
quite a process we have to go through.

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑕᖏᑦ ᑖᑯᓂᖓ
ᐃᔨᒋᓂᖅᓴᐅᒻᒪᑕ, ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ ᓲᕐᓗ
ᓴᐅᓂᖓᑎᒍᑦ ᓴᓇᔭᐅᖃᑦᑕᕐᒪᑕ ᐊᑐᐊᒐᖅᑎᒍᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑎᓕᓯᔪᑏᑦ ᐊᑐᐊᒐᐃᑦ ᓴᓇᔭᐅᓂᕆᔭᖏᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᖅ
ᑮᓇᐅᔭᖃᑦᑎᐊᕆᐊᖃᕐᓂᕐᓗ ᑖᒃᑯᐊ ᐱᒻᒪᑕ.
ᐊᕗᖓᐅᔨᕙᓪᓕᐊᑎᓪᓗᑕ ᑕᐃᒪᐃᒃᑐᓐᓃᖅᐸᓪᓕᐊᖃᑦᑕᕐᒪᑦ
ᑕᐃᒃᑯᓂᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐅᑎᕐᕕᒋᓗᒋᑦ.
ᒪᓕᒐᓕᐅᕐᕕᓪᓗ ᐅᑎᕐᕕᒋᓪᓗᒍ, ᑖᒃᑯᐊ ᐊᖅᑯᑎᐅᒻᒪᑕ.

We want to get a compliance-oriented
officer, a compliance officer to do the
very things that the Auditor General has
told us we should do: better
documentation. Well, in order to get that
position, we have to go through a process
within the GN. These things evolve over
time. That is what we are doing moving
forward, putting in place the justifications
to get the positions, staffing the positions,

ᑕᐃᒪᓐᓇ ᐃᒪᓐᓇᐃᑦᑐᒥ ᐱᔪᒪᔪᒍᑦ ᓱᓕᔪᑎᓂᒃ
ᓇᓗᓇᐃᖅᓯᔪᑎᓂᑦ ᓴᓇᖃᑦᑕᕆᐊᖃᕋᑦᑕ. ᑖᓐᓇ
ᐊᖅᑯᓯᐊᕆᐊᖃᕐᓂᖅᐳᑦ ᒪᓕᑦᑐᒍ ᒪᓕᑦᑎᐊᕆᐊᖃᕐᒪᑕ.
ᑕᐃᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓱᓂᐅᓴᑎᑦᑎᖃᑦᑕᕐᓗᑎᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎ,
ᑎᑎᕋᖅᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ. ᑕᒪᒃᑯᐊ ᐃᖏᕋᓃᑦ
ᐊᖅᑯᓵᖅᑎᖃᑦᑕᕆᐊᖃᕋᑦᑎᒍ,
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᑎᓪᓗ, ᑕᕝᕙ ᑕᐃᒪᓐᓇ
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᖅᑐᒍᑦ, ᐋᖅᑭᒃᓱᐃᓪᓗᑕ
ᐱᔾᔪᑎᒋᔭᖏᓐᓂᑦ ᐃᓂᒋᔭᖏᓐᓂᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ,
ᐃᖅᑲᓇᐃᔮᔅᓴᐃᓪᓗ ᐃᓐᓄᒃᐸᓪᓕᐊᓗᒋᑦ ᑕᐃᒪᓐᓇ
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and then better supporting the legal
framework. Thank very much, Mr.
Chairman.

ᐋᖅᑭᒃᓱᖅᑕᐅᓪᓗᑎ ᐱᖁᔭᖅᑎᒍᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖓ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson. I
have no more names on my list under this
section. I think I will save my follow-up
questions. In the recommendations, there
are some reviews and reports that have
some timetables attached to them. I think
I will wait until the action plan comes out
and maybe ask the Minister for some
updated questions at the end of the
month.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐅᑯᐊ
ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᕋᒃᑭᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᕕᓃᑦ,
ᐱᔭᕇᖅᑕᐅᕕᔅᓴᓕᐅᖅᑕᐅᓯᒪᓪᓗᑎᓪᓗ ᑖᒃᑯᐊ
ᐊᐅᓚᒃᔭᐃᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᖅᑲᐃ ᓴᖅᑭᖅᐸᑕ ᑖᒃᑯᐊ
ᐊᐱᖅᑯᑎᒋᒃᑲᓂᕐᓂᐊᖅᐸᒃᑲ.

We will move along to the next section,
paragraphs 70 through 87, those are
pages 17 through 21 in the English
version and 25 through 32 in the Inuktitut
version of the report. Right now, I have
no names on my list. I’ll give everyone a
moment to get to those pages. Mr. Enook.

ᐊᒻᒪᓗ ᐊᓯᐊᓄᑦ ᓅᓪᓗᑕ. ᓈᓴᐅᑎᓕᒃ 70, 87-ᒧᑦ
ᑎᑭᓪᓗᒍ ᒪᑉᐱᒐᖅ 17-21ᒧᑦ ᖃᓪᓗᓈᑎᑐᑦ, ᐊᒻᒪ 2532ᒧᑦ ᐃᓄᒃᑎᑐᑦ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᑕᐃᒃᑯᓄᖓ
ᒪᑉᐱᒐᕐᓄᑦ ᒪᑉᐱᕋᓱᒐᔮᕐᓂᓯᓐᓂ
ᐱᕕᖃᖅᑎᓚᐅᑲᓐᓂᐊᕋᔅᓯ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. I have a question
regarding the Rankin Inlet Healing
Facility that was recently opened. The
Auditor General’s report indicates that, at
the time of its opening, the facility did
not have a full complement of trained
staff. Could your department remind us
why you opened this facility before it
was fully staffed and employees were
fully trained to deliver services? I would
like to know why your department did
this without fully training the staff that is
going to be working there. Thank you,
Mr. Chairman.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᑯᖓ
ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ ᑲᖏᖅᖠᓂᕐᒥ ᒪᑐᐃᕋᑖᓚᐅᖅᓯᒪᔫᑉ
ᒥᔅᓵᓄᑦ. ᑕᐃᒃᑯᐊ ᑲᓇᑕᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ
ᐅᓂᒃᑳᖓᑦ ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑕᐃᔅᓱᒪᓂ
ᒪᑐᐃᕋᒥ ᑕᐃᓐᓇ ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᕐᒪᒡᒎᖅ ᐱᕙᒌᔭᖅᓯᒪᓐᖏᓗᐊᖅᑐᓂᒃ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕙᒌᖅᓯᒪᓐᖏᓗᐊᖅᑐᓂᒃ.
ᐃᖅᑲᐃᑎᑲᐃᓐᓇᖅᑎᒎᑦ ᖃᓄᐃᒻᒪᓄᓇ
ᒪᑐᐃᓚᐅᖅᓯᒪᕕᓯᐅᒃ ᐸᕐᓇᒌᖅᓯᒪᓐᖏᓗᐊᖅᑎᓪᓗᒍ
ᑕᐃᔅᓱᒪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ
ᐸᕐᓇᒌᖅᓯᒪᓐᖏᓗᐊᖅᑐᑎᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᖅᑕᒥᓐᓂᓪᓗ
ᐊᔪᕈᓐᓃᖅᓴᓯᒪᔭᕆᐊᖃᖅᑕᖏᓪᓗ
ᐱᔭᕇᖅᓯᒪᓐᖏᑎᐊᖅᑐᑦ? ᖃᓄᐃᒻᒪᓄᓇ
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᒪᑐᐃᕆᐊᖃᓕᓚᐅᖅᓯᒪᕙ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I will make a general
comment and then turn it over to the
director of corrections, who may be able

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᑭᐅᒐᓛᓚᐅᕐᓗᒍ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᒧᑦ ᑖᓐᓇ
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to add more specifics.

ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕋᒃᑯ ᐊᐱᖅᑯᑦ.

The Rankin Inlet Healing Facility was the
focus of a lot of resources and attention
both in Rankin Inlet and in Iqaluit
because it was a way forward in terms of
dealing with our inmate population and it
represented a wonderful way forward.
There was a lot of expectation and
pressure to move on it and get it open so
that we could start getting the benefit of
that. It’s not unusual when there is a new
initiative and there is a public expectation
around that.

ᑲᖏᖅᖠᓂᕐᒥ ᑕᐃᓐᓇ ᒪᒥᓴᕐᕕᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᓄᓪᓚᔅᓰᕕᒃ ᒪᑯᓂᖓ ᑲᖏᖅᖠᓂᕐᒥᐅᑕᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᖅᑐᑦ ᐊᒻᒪ ᒫᓂᕐᒥᐅᑕᓂᒃ ᐊᒻᒪᓗ
ᑕᐃᓐᓇ ᓯᕗᒧᐊᐸᓪᓕᐊᔾᔪᑎᒋᑦᑎᐊᓚᐅᖅᖢᑎᒃᑯᑦ
ᓂᕆᐅᒋᔭᕗᓪᓗ ᐅᓄᓚᐅᖅᖢᑎᑦ ᑕᐃᓐᓇ
ᒪᑐᐃᕐᓂᐊᖅᑎᓪᓗᒍ ᒪᑐᐃᖅᓴᕋᐃᒍᒪᓚᐅᖅᑕᕗᑦ
ᐊᑐᖅᑕᐅᓂᐊᕐᒪᑦ. ᓄᑖᒥᒃ ᓴᖅᑭᑦᑐᖃᕌᖓᑦ
ᓂᕆᐅᓐᓂᖃᓲᖑᒐᑦᑕ ᑖᓐᓇ ᐃᓕᖅᐹᓪᓕᕐᕕᒋᓚᐅᕐᒥᔭᕗᑦ
ᐅᐸᓗᖓᐃᖅᓯᒪᑦᑎᐊᓕᕈᑦᑕ ᑭᓯᐊᓂ
ᒪᑐᐃᖅᓯᖃᑦᑕᕈᒪᓂᐊᓯᒪᓕᖅᑐᒍᑦ.

The lesson learned from that experience
is that we have to ensure that we are
ready before we succumb to the pressure
to open a new facility. Now, taking that
lesson learned to Makigiarvik, we were
in a crisis situation because of the mould
remediation at BCC, so we have moved
some of our low-risk offenders into
Makigiarvik before we ideally would
have wanted to. That was as a result of a
health crisis in BCC. In terms of
Makigiarvik, the excitement about the
unit and the expectation about opening
the unit caused additional pressures on us
to open the centre before we were
properly prepared for it.

ᑖᓐᓇ ᐃᓕᔾᔪᑎᒋᓚᐅᕋᑦᑎᒃᑯᑦ
ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᓐᖏᑦᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑎᒃᖢᑎᒃᑯᑦ ᒪᑐᐃᓚᐅᕋᑦᑕ. ᐃᓚᖏᑦ
ᑕᐃᒃᑯᐊ ᐅᓗᕆᐊᓇᓐᖏᓂᖅᓴᐃᑦ ᐅᕗᖓ
ᓄᑦᑎᖅᑕᐅᓯᒪᓕᖅᑐᑦ
ᐅᐊᑦᑎᔭᐅᓐᖏᓐᓂᖅᓴᐅᔭᕆᐊᖃᖅᑐᑦ. ᑕᐃᓐᓇ ᒪᑭᒋᐊᕐᕕᒃ
ᐅᖃᐅᓯᕆᓪᓗᒍ ᓂᕆᐅᒋᔭᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᓐᓇ
ᒪᑐᐃᖅᓴᕋᐃᓚᐅᖅᓯᒪᔭᕗᑦ
ᐅᐸᓗᖓᐃᔭᖅᓯᒪᑦᑎᐊᖏᒃᖢᑕ.

With that, I will turn it to Mr. Deroy, who
could give us specifics. Thank you very
much, Mr. Chairman.

ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕋᒃᑯ ᒥᔅᑕ ᑎᕈᐊᒧᑦ
ᑭᐅᑦᑎᐊᑲᓐᓂᕈᓐᓇᓂᐊᕐᒪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Monsieur Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
In Rankin Inlet, as Deputy Sanderson is
saying, there was a lot of pressure to
open as soon as that centre was open. As
soon as the construction was done, the
pressure was on, “Open it, open it, open
it.” The reality of opening a new

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑲᖏᖅᖠᓂᕐᒥ ᒥᔅ ᓵᓐᑐᓴᓐ ᑕᐃᒪᐃᓕᒻᒪᑦ
ᒪᑐᐃᖅᓴᕋᐃᖁᔭᐅᓚᐅᖅᓯᒪᔪᕐᖏᓐᓇ ᓴᓇᔭᐅᕌᓂᑐᐊᕋᒥ
ᒪᑐᐃᓕᕐᓖᓚᕕᐅᓚᐅᖅᓯᒪᒐᑦᑕ. ᑕᐃᒪᓐᓇ ᐱᔭᕇᖅᑕᐅᓗᓂ
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correctional centre is that you cannot all
of a sudden, within the space of weeks,
put inmates in there and staff in there all
together without the appropriate training.

ᐃᓐᓄᑦᑕᐅᔪᐃᓐᓈᓘᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᓕᕐᓗᓂᓗ
ᑕᒪᓐᓇᑲᐅᑎᒋ ᐱᔭᕆᐊᖃᓐᖏᓐᓂᖅ ᐅᔾᔨᕆᓚᐅᖅᑕᕗᑦ.

An additional challenge was, when the
Rankin Inlet facility was ready, the
housing wasn’t ready in Rankin Inlet, so
we couldn’t even start hiring staff
without housing being ready. The centre
is ready, but housing is not ready. If we
hire staff, where do they live? That was
part of the delay over there.

ᑲᖏᖅᖠᓂᕐᒥ ᑕᐃᓐᓇ ᓴᓇᔭᐅᕌᓂᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ
ᐃᒡᓗᔅᓴᓂᒃ ᐱᑕᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ. ᑕᐃᓐᓇ
ᐊᑐᐃᓐᓇᐅᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕈᑦᑕ
ᓇᓂᓕ ᐃᒡᓗᖃᕐᓂᐊᕐᒪᑕ. ᑕᒪᓐᓇ
ᑭᖑᕙᕆᐊᕈᑎᒋᔭᐅᓚᐅᖅᓯᒪᔪᖅ.

Once housing was ready, the process of
hiring 45 staff took a while, it took
months, and we were really trying to
focus on bringing people from the region.
That took a while. Once we hired all the
staff, there was a matter of moving a lot
of people because some were hired from
the communities, and housing them and
then start training them.

ᐃᒡᓗᔅᓴᖃᓚᐅᖅᓯᒪᓐᖏᓇᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 45ᖑᔪᓂᒃ ᐊᑐᖅᑕᐅᔪᔅᓴᐅᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐅᓄᖅᑐᓂᒃ
ᑎᑭᑎᑦᑎᔭᕆᐊᖃᓚᐅᖅᖢᑕ ᑕᐃᑲᓂ
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᓂᒃ. ᐃᓐᓄᒻᒪᑕ ᑕᕝᕙ
ᑲᖏᖅᖠᓂᕐᒥᐅᑕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᖤᖅᐳᒍᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓕᖅᑐᑎᓪᓗ ᒪᑐᐃᖓᓕᖅᑎᓪᓗᒍ ᑖᓐᓇ.

To train, in an ideal world, it would have
taken a year before we even considered
taking offenders in there. It would have
taken a year to shake down the building,
to test all the systems, but every time the
legislation met, in a sense, it was always
a question, “Why are you not open? How
come you’re not open?” We were a little
under pressure and under the gun to open
as soon as possible, so we did open as
soon as possible with the constraints that
we had.

ᓄᓇᔪᐊᖅ ᐱᐅᔪᐃᓐᓈᓘᓐᓂᖅᐸᑦ ᐊᕐᕌᒍᓪᓗᐊᒥ
ᐅᑕᖅᑭᒐᔭᖅᑐᒍᑦ, ᐃᓄᒃᑕᐅᓐᖏᓪᓗᒍ, ᐆᑦᑐᕐᓗᑎᒍᓪᓗ
ᑭᓱᓗᑦᑖᑦ ᑕᐃᑲᓂ ᓴᓇᓯᒪᔪᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᑲᑎᒪᒃᔪᐊᓕᕋᒥ ᐊᐱᖅᑯᑎᒋᔭᐅᓯᑲᐅᑎᒋᓚᐅᖅᓯᒪᔪᖅ
ᓱᒻᒪᓂᓐᓇ ᒪᑐᐃᖅᑕᐅᓯᒪᓐᖏᓚᖅ ᓱᓕ?
ᐱᔭᕇᖅᑕᐅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ. ᑕᐃᒪᓐᓇ
ᐅᖁᒪᐃᔅᓴᖅᑎᑕᐅᔪᕈᓘᓕᓚᐅᖅᓯᒪᒐᑦᑕ,
ᕿᓚᒥᐅᔪᓐᓇᖅᑐᒃᑯᑦ ᒪᑐᐃᕋᓱᓕᓚᐅᖅᐳᒍᑦ.

The other part was that even with our
staff trained, rather than bringing 48
inmates all in one shot, because a lot of
these staff never had any experience with
inmates before, we introduced inmates to
the facility slowly. We started with 15,
training people with these inmates now,
they got the basic training, and now
you’re training with inmates, but not 48,

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑐᒥᓇᖅ 48
ᐅᓄᖅᑐᐊᓘᒻᒪᑕ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᓂᐊᖅᑐᑦ ᑕᐃᑲᓂ.
ᑕᐃᒃᑯᓄᖓ 15-ᓂᑦ ᐱᒋᐊᓚᐅᖅᑐᑕ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ,
ᐃᓕᓐᓂᐊᖅᓯᒪᓕᕐᒪᑕ ᑖᒃᑯᓂᖓ 48-ᒍᓐᖏᑦᑐᓂᑦ,

30

15. Once they were comfortable with
that, then we increased it and we
increased it until we reached the 45 to 48
mark, but that took a while too. It took
about a year to happen.

15-ᓂᓪᓕ. ᐊᑕᐅᑦᑎᒃᑯᐊᓗᒃ ᑕᐃᑯᓐᖓᖅᑕᐅᓪᓗᑎ
ᐅᐊᑲᓪᓚᓗᐊᖑᒻᒪᑦ. ᐃᒪᓐᓇᐅᔪᒥᓇᖅᑑᒐᓗᐊᖅ
ᐅᓄᓐᖏᑦᑐᑦ ᑕᐃᑯᓐᖓᖅᑕᐅᓗᑎ, ᐃᓕᓐᓂᐊᖅᓯᒪᔭᒥᓂᒃ
ᐊᑐᓕᕐᓗᑎ, ᐅᓄᖅᓯᕙᓪᓕᐊᓕᕐᓗᑎ.

Realistically, if we’d had the time we
needed, we would have opened a year
later. We did reasonably well, I think,
with the resources available. Thank you,
Mr. Chairman. I hope this answers the
question.

ᐱᕕᖃᖅᑎᑕᐅᓐᓂᕈᑦᑕ ᐊᕐᕌᒍᓪᓗᐊᒥ
ᒪᑐᐃᓐᖏᓪᓗᑎᒃᑰᓇᔭᓚᐅᖅᑐᖅ,
ᐅᐸᓗᖓᐃᔭᖅᓯᒪᑦᑎᐊᓕᕐᓗᑕ, ᐊᑐᐃᓐᓇᐅᓕᕐᓗᑕ
ᐊᑐᖅᑕᐅᓕᓛᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. If you would allow me, I
would like to ask two questions at the
same time. My first question is in regard
to the staffing of the facility. Are all the
positions filled? That’s my first question.
Even though they’re working there, I’m
sure that there is ongoing training
provided to your current staff. What
orientation and on-the-job training do
you provide to staff at the Rankin Inlet
Healing Facility? Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, ᒪᕐᕉᓐᓂᒃ
ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᐱᕆᔪᓐᓇᖅᑎᒃᑯᕕᖓ ᐊᐱᕆᒋᐊᕐᓂᐊᕋᒪ.
ᓯᕗᓪᓕᕐᒥ ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓚᒍ, ᑕᐃᑲᓂ ᑲᖏᖅᖠᓂᕐᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕆᐊᖃᖅᑕᓯ, ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ
ᐃᓄᖃᖅᑐᐃᓐᓇᐅᓕᖅᐹᑦ? ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅ, ᐊᒻᒪᓗ
ᓲᖃᐃᒻᒪ ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᕋᓗᐊᖅᑐᑎ
ᐊᔪᕈᓐᓃᖅᓴᕙᓪᓕᐊᔪᖃᐃᓐᓇᐅᔭᕆᐊᖃᕐᒪᑦ
ᐃᖅᑲᓇᐃᔮᒥᓄᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᐸᓪᓕᐊᓗᑎᓪᓘᓐᓃᒃ.
ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐊᐅᓚᓂᖃᖅᐸ ᑲᖏᖅᖠᓂᕐᒥᑦ ᑕᐃᑲᓂ
ᐱᓕᕆᕕᐅᔪᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Yes, right now, Rankin
Inlet is fully staffed and we have a good
team working with the inmates and the
training is ongoing. I’m going to turn to
Mr. Deroy again to give you the specifics
about the training that is provided to the
Rankin Inlet staff. Thank you very much,
Mr. Chairman. Mr. Deroy.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ
ᑲᖏᖅᖠᓂᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓂᖏᑦ
ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᐅᓕᖅᑐᑦ, ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᖅᑐᑎ. ᐃᓕᓐᓂᐊᕐᓂᖅ
ᑕᐃᒪᓐᖓᓕᒫᖅ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᖃᑦᑕᖅᑐᖅ. ᒥᔅᑕ
ᑎᕈᐊ ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᑐᓐᓂᖁᑎᒋᓂᐊᕋᒃᑯ
ᐅᓂᒃᑳᑎᐊᒃᑲᓂᕐᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Monsieur Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
Yes, all 45 positions in Rankin Inlet are

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ
45 ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᐃᓐᓇᐅᓕᖅᑐᑦ ᑕᐃᑲᓂ
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full with indeterminate [staff]. As far as
training, training in corrections is
continuous. We will never stop. There is
no choice because our turnover is fairly
high.

ᑲᖏᖅᖠᓂᕐᒥ. ᐃᓕᓐᓂᐊᕐᓂᖅ ᑕᒪᓐᓇ
ᓄᖅᑲᓚᐅᖅᓯᒪᔮᓐᖏᑦᑐᖅ ᐊᓯᐊᒎᕐᕕᒃᓴᖃᓐᖏᓇᑦᑕ.

I can give you a list of some of the
training we’re giving, which includes
JIBC, which is basic correctional officer
training provided by the Justice Institute
of British Columbia. They currently train
all our officers in all our facilities. Circle
North has given communication training.
They provide training in areas of healing,
restoring relationships and taking
responsibility, and effective control.
Underwood Systems is a self-defence
firm that we use from Ottawa that trains
our staff to defend themselves if there’s
any violence to deal with it appropriately.

ᑕᐅᕗᖓᓕᒫᖅ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ
ᐃᓕᓐᓂᐊᕐᓂᖅ ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓄᑦ.
ᐃᓚᖏᑦ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ ᑖᒃᑯᐊ
ᓇᓗᓇᐃᔭᕈᓐᓇᖅᑕᒃᑲ. ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᑕᐃᒃᑯᐊ
ᐅᐊᑦᑎᔩᑦ, ᑖᓐᓇ ᐊᑐᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᖅᑐᖅ,
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᓪᓗ ᐳᕆᑎᔅ ᑲᓚᒻᕕᐊᒦᙶᖃᑦᑕᖅᑐᑦ.
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᖅᑕᑉᐳᑦ,
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒥᒃ, ᒪᒥᓴᕐᓂᖅ,
ᑎᒍᓯᓂᖅ ᖃᓄᐃᓕᐅᕐᓂᕆᓚᐅᖅᑕᒥᒃ, ᑕᒪᒃᑯᓂᖓ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᐊᒻᒪᓗ ᓲᕐᓗ
ᐱᒋᐊᖅᑕᐅᓐᓂᕈᑎᒃ ᓄᖅᑲᖓᑎᑦᑎᓂᕐᒥᒃ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᕐᒥᔪᑦ ᐋᑐᕚᒥ, ᓲᕐᓗ
ᐅᓇᑕᖅᑐᖃᖅᑐᐊᓘᓕᕐᓂᖅᐸᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᕐᒥᒃ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ.

Employee orientation, cultural
orientation, First Aid CPR, WHIMIS,
Mental Health First Aid, even driver’s ed.
for those who need a class 5 driver’s
licence, case management, and of course,
our offender management system, which
is the electronic system that we talked
about earlier, and that’s to name a few.
We have a wide variety of training and
we always adapt to new techniques. If we
see that we need additional training on
new techniques, we will incorporate them
as well. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. I would like to ask
another question on the same facility.
(interpretation ends) In your response to
the Auditor General’s recommendation,
the department has indicated that “Direct
admissions to the Rankin Inlet Healing
Facility will be made eligible based on

ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᑦ ᐃᓱᒪᒃᑯᑦ ᐃᓗᓯᕐᓗᖅᑐᓂᒃ
ᑕᒪᒃᑯᓂᖓ ᑲᒪᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᒻᒥᔪᑦ,
ᒪᑯᐊᓗ ᖃᕋᓴᐅᔭᓕᕆᓃᑦ. ᑖᒃᑯᐊ ᐃᓚᐃᓐᓇᑯᓗᖏᑦ
ᑕᐃᔭᒃᑲ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ,
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᒃ ᐱᑕᖃᕌᖓ, ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᖃᕌᖓ ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ
ᐋᖅᑭᒋᐊᖅᑐᒋᑦ ᑕᕝᕗᖓ ᐃᓕᖅᑭᖢᒋᑦ
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᑕᐃᑲᓂ,
ᑕᐃᔅᓱᒥᖓ ᓱᓕ ᐅᖃᐅᓯᖃᕐᓂᑎᓐᓂ, ᐅᓇ
ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓚᒍ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᐊᑐᓕᖁᔭᖓᓄᑦ ᑭᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᖕᒥ
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the presence of a recent assessment
classification or in the circumstance of
being held in transit to Baffin
Correctional Centre for initial
assessment.” Can you clarify how many
of your division staff in the Kivalliq are
trained to determine and assign
assessment classifications?
(interpretation) Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson, did you want me to go
directly to Monsieur Deroy?
Ms. Sanderson: Yes.
Chairman: Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
When we talk about direct admissions,
when we first opened the Rankin Inlet
facility, because we had to focus on basic
training for our people, to do an
assessment is quite an intensive type of
training. You don’t need to be a
psychologist, but pretty close. The people
who are selected to do this assessment
have to have extensive training.
We have these people trained at the
Baffin Correctional Centre and they do
all assessments. It’s similar to, if we were
in a big centre, and we are getting into a
big centre, in other provinces and
territories, you have an admission centre.
Through the admission centres, all the
assessments are done and they determine,
through there, where the offender or the
inmate is going to go.
Eventually, we do plan to have some
people in Rankin Inlet trained in
assessment to be able to take direct
admission, but we are not there yet. It’s
part of the training that’s ongoing and

ᑕᐃᑯᓐᖓᕐᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᒃᓯᓂᖅᑐᑦ
ᓇᓗᓇᐃᒃᑯᑦᑎᖅᑕᐅᓗᑎᒡᓗᓐᓃᑦ ᓲᕐᓗ ᐅᕙᓐᖓᑦ
ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᖕᓂᙶᖅᑐᑦ ᑕᐃᑯᖓ
ᓄᒃᑎᖅᑕᐅᓂᐊᖅᐸᑕ
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑳᕐᓗᑎᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ. ᑕᐃᑲᓂ
ᑭᕙᓪᓕᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᖅ ᑕᐃᒪᐃᑦᑐᓕᕆᓂᕐᒥᒃ ᖃᔅᓯᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ, ᐃᒻᒪᖄ ᑎᕈᐊᒧᑦ ᑖᓐᓇ
ᑐᓐᓂᖅᑯᑎᒋᖃᐅᑎᒋᓗᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑦ?
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᓯᐅ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐃᓯᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ,
ᐊᓄᓪᓚᒃᓯᐊᖑᔭᕆᐊᓕᒃ ᑕᐃᑯᖓ ᐃᓯᖅᑎᑕᐅᓂᐊᖅᐸᑦ
ᓯᕗᕐᖓᓂ ᖃᐅᔨᓴᖅᑕᐅᖅᑳᖃᑦᑕᕆᐊᓖᑦ.
ᐃᓱᒪᓕᕆᔨᐅᓐᖏᒃᑲᓗᐊᕐᓗᓂ
ᑕᐃᒪᐃᑦᑐᓕᕆᒍᓐᓇᕐᓇᖅᑐᖅ ᐃᓕᓐᓂᐊᖅᓯᒪᒐᒥᒃ
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕆᐊᒃᓴᖅ.

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᓕᖕᓂᒃ ᐅᕙᓂ ᕿᑭᖅᑖᓗᖕᒥ
ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐱᑕᓕᒃ. ᓲᕐᓗᖃᐃ ᐊᓄᓪᓚᒃᓰᕕᐊᓗᖕᒥ
ᐃᖅᑲᓇᐃᔭᕐᓂᕈᑦᑕ ᓇᓂᓕᒫᖅ ᑲᓇᑕᒥ ᐊᓄᓪᓚᒃᓯᐊᖅ
ᐅᕗᓐᖓᕐᓂᐊᕐᓂᖓᓄᑦ ᐸᐃᑉᐹᓕᕆᔭᕆᐊᖃᕐᓇᕐᒪᑦ
ᖃᐅᔨᒪᓂᐊᕋᑦᑕ ᓇᓕᐊᖕᓄᑦ ᐃᓯᖅᑕᐅᓂᐊᕐᒪᖔᑦ.

ᑕᐃᒪᐃᑦᑐᓂᒃ ᓯᕗᕐᖓᓂ ᖃᐅᔨᓴᖃᑦᑕᖅᑐᒍᑦ. ᓱᓕ
ᑕᐃᒪᐃᑦᑐᓕᕆᔾᔪᑎᓂᒃ ᐱᓕᕆᐊᖃᖅᑐᒍᑦ ᒫᓐᓇ
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that’s going to be coming up. Thank you,
Mr. Chairman.

ᐱᓕᒻᒪᒃᓴᐃᕙᓪᓕᐊᓪᓗᑕᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Deroy. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I will
direct my question to the Office of the
Auditor General.

ᐃᓄᒃ: ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᑐᕌᖅᑎᓐᓂᐊᕋᒃᑯ.

In paragraph 81 of your report, you have
indicated that “…the Rankin Inlet
Healing Facility did not have its own
standing orders when it opened” and that
“…it operated with, and eventually
adopted, the standing orders in place” for
BCC. You also indicate that “This could
limit opportunities for new approaches
and training specifically for a healing
facility.”
Can you describe any examples of how
the facility’s use of BCC standing orders
has limited it from its potential as a
healing facility? Thank you, Iksivautaaq.
Chairman: Thank you, Mr. Enook. Ms.
Schwartz.
Ms. Schwartz: Thank you, Mr.
Chairman. We do not have any specific
examples, but given that the facility was
built as a healing facility, we expected it
to have its own unique procedures.
Without aspects to how it will operate, it
is unclear to us how it will live up to its
goal of being a healing facility and
differentiate itself from BCC. Thank you,
Mr. Chairman.

81-ᒥᒃ ᓈᓴᐅᑎᓕᒃ ᐅᓂᒃᑳᔅᓯᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ
ᑲᖏᖅᖠᓂᕐᒥᒎᖅ ᑕᐃᓐᓇ ᑎᒍᔭᐅᒪᕕᒃ. ᓇᖕᒥᓂᖅ
ᒪᓕᒐᕐᒥᓂᒃ ᐱᑕᖃᓚᐅᓐᖏᑦᑐᑦ, ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᖏᓐᓂᒃ.
ᑕᐃᒃᑯᓂᖓ ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
ᐊᐅᓚᔾᔪᑎᖏᑦᑕ ᒪᓕᒐᖏᓐᓂᒃ ᑎᒍᓯᓪᓗᑎᒃ ᑕᐃᒪᓐᓇ
ᒪᑐᐃᓚᐅᖅᓯᒪᖕᒪᑕ. ᑕᐃᓐᓇ ᒪᒥᓴᕐᕕᐅᑎᓪᓗᒍ
ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᕙᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.

ᐊᒻᒪᓗᓐᓃᑦ ᐆᒃᑑᑎᓕᐅᕈᓐᓇᖅᐱᑦ ᖃᓄᖅ ᑖᓐᓇ ᒪᒥᓴᕐᕕᒃ
ᐊᑐᖃᑦᑕᕐᒪᖔᑦ ᕿᑭᖅᑖᓗᖕᒥ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ
ᐊᑐᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᒃᑐᐃᓂᖃᖅᐸ
ᒪᒥᓴᐃᕝᕕᐅᓂᖓᓂᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓱᐊᑦᔅ.
ᓱᐊᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᐆᒃᑑᑎᖃᓪᓚᕆᓐᖏᑦᑐᒎᒐᓗᐊᖅ
ᑭᓯᐊᓂ ᑖᓐᓇ ᒪᒥᓴᕐᕕᐅᓯᓐᓈᖅᖢᓂ ᓴᓇᔭᐅᓚᐅᖅᓯᒪᔪᖅ,
ᓇᖕᒥᓂᕐᓗ ᒪᓕᒐᕐᓂᒃ ᐱᖃᕆᐊᖃᖅᖢᓂ. ᓇᓗᓇᖅᑐᖅ
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᒪᓕᒐᖏᓐᓂᒃ
ᒪᓕᒃᑎᓪᓗᒋᑦ ᒪᒥᓴᕐᕕᐅᔭᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒍ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Schwartz.
Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. Perhaps if I ask the

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖄ ᐱᓕᕆᕝᕕᖕᒧᑦ
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department, in your response, you
indicated that “The Department has
scheduled a management conference for
early 2015, during which the Rankin Inlet
Healing Facility’s vision and mission
statements will be developed and
defined.” When did you do this and what
did you decide after you put it together?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. My initial response to
your question is that healing and helping
inmates addresses the challenges that
they have in their lives aren’t limited to
Rankin Inlet or Makigiarvik. It is part of
our overall objective. I think we have to
keep that in mind. The intention with
Rankin Inlet was to have a facility for
low- or medium-risk offenders where we
have a focused attention on healing those
aspects of their behaviour so that they can
be healthy members of the community.
Just to be clear, we want to have healing
as part of all our facilities.
In terms of the Rankin Inlet facility, I’m
going to turn to Mr. Deroy to answer that
aspect of your question. Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Sanderson.
Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
We recently met with all the managers in
Iqaluit of all the facilities to speak of
visions, not only for the facilities but also
for all of corrections, what our vision in
corrections is overall. Again, this vision
is not particularly attached just to one
facility; it covers all facilities.

ᐊᐱᕆᒍᒪ ᑖᔅᓱᒪ ᓱᓕ ᐃᓚᖓᓄᑦ. ᑭᐅᔾᔪᑎᔅᓯᓐᓂ
ᐅᖃᖅᓯᒪᒐᔅᓯ ᑕᒪᓐᓇᒎᖅ ᐅᖃᕈᑎᒌᒍᑎᒋᓛᕋᔅᓯᐅᒃ 2015
ᐱᒋᐊᕐᓂᖅᐸᓯᐊᓂ ᓴᖅᑭᑦᑎᓇᓱᒡᓗᓯ ᑕᐃᑲᓂ
ᑲᖏᖅᖠᓂᕐᒥ ᐱᓕᕆᕝᕕᐅᔫᑉ ᑐᕌᒐᕆᓂᐊᖅᑕᖓᓂᒃ
ᐊᒻᒪᓗ ᑐᓐᖓᕕᒋᓂᐊᖅᑕᖓᓂᒃ. ᑖᓐᓇ
ᐱᓕᕆᐊᕆᓂᐊᕐᓂᕋᖅᓯᒪᔭᓯ ᖃᖓ ᑕᐃᒪᐃᓕᐅᓚᐅᖅᐱᓯ
ᐊᒻᒪᓗ ᑭᓱᒥᒃ ᑐᑭᑖᓚᐅᖅᐱᓯ ᑕᐃᒪᐃᓕᐅᕇᕋᔅᓯ?
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᑭᐅᖅᑳᕐᓗᒍ ᑖᓐᓇ ᒪᒥᓴᕐᓂᖅ ᐃᑲᔪᕐᓂᖅ ᑎᒍᔭᐅᒪᔪᓂᑦ
ᐃᓅᓯᖏᓐᓂᒃ ᐊᔅᓱᕈᕈᑎᖏᓐᓂᒃ ᐃᑲᔫᑎᖃᕋᓱᑦᑐᓂ
ᑲᖏᖅᓯᓂᕐᒧᑐᐊᖑᓐᖏᒻᒪᑦ, ᒪᑭᒋᐊᕐᕕᒻᒧᑐᐊᖑᓐᖏᒻᒪᑦ
ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᑐᕌᒐᖏᑕ ᐃᓚᓪᓚᕆᒋᒻᒪᒍ.
ᑕᐃᓐᓇᓕ ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ ᓴᓇᔭᐅᒻᒪᑦ
ᑐᕌᖓᑎᑕᐅᓂᐊᓚᐅᖅᓯᒪᔪᖅ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓗᐊᓐᖏᑦᑐᓄᑦ ᒪᒥᓴᕐᓂᕐᒧᑦ
ᑐᕌᖓᓂᖅᓴᐅᓂᐊᕐᓗᓂ. ᒪᒥᓴᕐᓂᖅ ᐃᓚᒋᔭᐅᖁᒐᑦᑎᒍᑦ
ᖃᐅᔨᒪᔭᐅᖁᔭᕗᑦ ᑎᒍᔭᐅᒪᕕᓕᒫᑦᑎᓐᓂ.

ᑲᖏᖅᖠᓂᕐᒥ ᑐᒍᔭᐅᓯᒪᕕᐅᑉ ᒥᒃᓵᓄᑦ, ᒥᔅᑕ ᑎᕈᐊᒧᑦ
ᑐᓂᑲᐃᓐᓇᖔᓐᖑᓱᓕᕐᒥᒐᒃᑯ ᑭᐅᒋᐊᕐᓂᐊᕐᖓᒍ.
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᑕᐃᒪ
ᑲᑎᒪᖃᖃᑎᖃᕋᑖᔪᔪᒍᑦ ᐊᐅᓚᑦᑎᔨᓕᒫᖏᓐᓂᒃ
ᐃᖃᓗᓐᓂ, ᑎᒍᔭᐅᒪᕕᓕᒫᑦ ᐊᐅᓚᑦᑎᔨᖏᓐᓂᑦ ᖃᓄᖅ
ᑐᕌᒐᖃᕐᓂᖓᕐᒪᖔᑦᑕ ᐅᖃᐅᓯᖃᖅᑐᑕ ᑐᑭᓯᑎᑦᑐᑎᒍᓪᓗ
ᑭᓲᒻᒪᖔᑕ ᑐᕌᒐᕗᑦ ᑎᒍᔭᐅᒪᔪᓕᕆᕕᓐᓂ. ᐊᑦᑕᖏᖅᑐᒋᑦ
ᑖᒃᑯᐊ ᑎᒍᔭᐅᒪᕕᓕᒫᑦ.
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As far as the standing orders for the
Rankin Inlet facility, you are correct. We
did adapt the BCC standing orders for
Rankin Inlet and we are in the process of
rewriting them for the Rankin Inlet
facility. That is currently in process.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. I think we are all aware
that healing is necessary everywhere and
it is used everywhere, not just in Rankin
Inlet and in correctional centres. We
know that.
I’m mentioning the facility in Rankin
Inlet because the goal of the building was
to be more of a healing facility and that’s
why I’m directing my questions to that.
I’m aware that all correctional centres
need healing facilities, but you have
indicated and our government has
indicated that the Rankin Inlet facility
would be used more for healing purposes.
That is why I am asking these questions.
Because of the way it was planned, I
thought that there would be plans to
make it into a healing facility.
(interpretation ends) I had envisioned that
it was going to be a special place on its
own and that is why I am directing my
questions just to that facility. Because it’s
a facility on its own with a specific
purpose in life, I thought it would have to
have its own unique set of procedures
and vision. I just don’t quite understand
why that can’t happen. (interpretation)
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᑕᒪᒃᑯᐊᓕ ᒪᓕᒐᖏᑦ ᐊᑐᐊᒐᖏᑦ ᑲᖏᖅᓯᓂᖅ ᐱᓪᓗᒍ
ᐊᑐᑐᐃᓐᓇᔪᒐᑦᑕ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐊᑐᐊᒐᖏᓐᓂᒃ,
ᑲᖏᖅᖠᓂᕐᒨᖅᓯᑐᐃᓐᓇᖅᑐᑕ ᒫᓐᓇᓕ
ᓄᑖᕈᕆᐊᖅᑎᐸᓪᓕᐊᔭᕋᓗᐊᕗᑦ ᑲᖏᖅᖠᓂᕐᒥ ᑕᐃᒃᑯᐊ
ᐊᑐᐊᒐᖏᑦ ᒫᓐᓇ ᐱᓕᕆᐊᖑᔪᑦ. ᖁᔭᓐᓇᒦᒃ
ᐃᔅᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᐃᓄᒃ.
ᐃᓄᒃ: ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖅᑰᖅᑐᒍᑦ ᑕᒪᓐᓇ
ᒪᒥᓴᕐᓂᕐᓗᓐᓃᑦ ᓇᓂᓕᒫᖅ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᑦ,
ᐊᑐᖅᑕᐅᓲᖑᓪᓗᓂᓗ. ᑲᖏᖅᖠᓂᕐᒥᑑᓐᖏᑦᑐᖅ
ᐃᑲᔪᖅᑕᐅᕝᕕᖕᒥᑑᓐᖏᑦᑐᖅ ᐅᖃᕋᔅᓯ, ᖃᐅᔨᒪᔪᒍᑦ
ᓲᖃᐃᒻᒪ.

ᑭᓯᐊᓂ ᑲᖏᖅᖠᓂᕐᒦᑦᑐᒥᒃ ᐃᒡᓗᒥᒃ
ᐅᖃᐅᓯᖃᕈᑎᒋᓗᐊᖅᐸᕋ ᑕᐃᓐᓇ ᑐᕌᒐᖃᖅᓯᒪᖕᒪᑦ ᓲᕐᓗ
ᑖᓐᓇ ᐃᒡᓗ ᒪᒥᓴᕐᕕᐅᓂᖅᓴᐅᓂᐊᖅᖢᓂ.
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑕᐃᔅᓱᒧᖓ ᓲᕐᓗ ᑐᕌᖓᔪᒥᒃ
ᐊᐱᖅᓱᖅᐳᖓ, ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᑕᒪᕐᒥᓕᒫᑦ
ᑎᒍᔭᐅᒪᕖᓪᓗᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᖃᕆᐊᓖᑦ ᑭᓯᐊᓂ ᐃᓕᔅᓯ
ᐅᖃᖅᓯᒪᒐᔅᓯ ᒐᕙᒪᒋᔭᕗᓪᓗ ᐅᖃᖅᓯᒪᓪᓗᑎᒃ ᑖᓐᓇᒎᖅ
ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ ᒪᒥᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᓂᖅᓴᐅᓂᐊᕐᒪᑦ.
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐊᐱᖅᓲᑎᒋᕙᕋ ᐊᒻᒪᓗ
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᖕᒥᒃᑯᑦ ᑐᕌᒐᖃᕋᓱᒋᓚᐅᕋᓗᐊᖅᖢᒍ
ᑕᐃᒪᐃᑦᑐᓕᕆᕝᕕᓪᓚᑦᑖᖑᓂᖅᓴᐅᓇᓱᖕᓂᖓᓄᑦ.
(ᑐᓵᔨᑎᒍᑦ) ᑕᑯᓐᓇᓐᖑᐊᓚᐅᖅᓯᒪᒐᓗᐊᕋᒪᓕ
ᐊᔾᔨᐅᓐᖏᑦᑐᑯᓗᓪᓗᓂ ᐃᓪᓗᓗᓂ ᐃᒻᒥᒃᑰᕐᓗᓂ
ᐊᐅᓚᓗᓂ ᐱᓂᐊᖅᑐᒋᔪᒐᒃᑯ ᑕᐃᓐᓇ ᐃᓪᓗ. ᒪᒥᓴᕐᕕᒃ.
ᐃᒻᒥᒃᑰᕐᖓᑦ ᐃᒻᒥᒃᑯᑦ ᐱᔾᔪᑎᖃᖅᑐᓂ ᓴᖅᑭᔮᕈᑎᖃᖅᑐᓂ
ᐃᒻᒥᒃᑯᑦᑕᐅᖅ ᐊᔾᔨᐅᓐᖏᑦᑐᒥᒃ
ᒪᓕᒐᖃᕆᐊᖃᕐᓂᐊᖅᑐᒋᔪᒐᒃᑯ ᐊᑐᐊᒐᖃᕐᓗᓂ
ᑕᑯᓐᓇᓐᖑᐊᖅᑕᖃᕐᓗᓂᓗ ᑭᓱᒥᒃ ᓴᖅᑮᒐᓱᒻᒪᖔᑕ
ᑕᕝᕙᓂ, ᑐᑭᓯᓐᖏᑦᑐᖓ ᓱᒻᒪᑦ ᑕᐃᒫᒃ
ᓴᖅᑭᑕᐅᓐᓂᓐᖏᒻᒪᖔᑦ, ᓴᖅᑭᑕᐅᓐᖏᒻᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ.
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Ms. Sanderson: Thank you very much,
Mr. Chairman. The Rankin Inlet Healing
Facility is operating in a very unique and
healing way. The starting point for that
reality is the facility itself. It’s intended
for inmates whose behavioural risks are
limited or low. The space allows for that,
that we take in these low-risk inmates.
The current leadership and the staff there
have this orientation and training towards
making the inmates better.
The programming we have in place, the
one-on-one counselling, not just with
elders but also with specialized
employees that have the counselling,
anger management, and having inmates
understand what went wrong in their
lives to get them to this stage. There is a
spiritual centre right in the middle of the
facility that inmates have access to.
There’s a free flow of personnel and
inmates that allows for ongoing
discussions between employees and
inmates and amongst inmates. It’s a
facility that allows for people with low
risk of inappropriate behaviour to go
through this various programming.
The last thing I would say about Rankin
Inlet is that there’s a lot of interaction
between the facility and the community
on an ongoing basis. The elders, I think
yesterday Mr. Deroy referred to [them],
it’s hard to keep them away. They come
in and they volunteer. It’s very much part
of the process, starting with the facility
and ending with the interaction with the
community and very much the training
and focus on that sort of healing. Thank
you very much, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Mr. Berthelette also made notice that he
would like to respond to a portion of that
question as well. Mr. Berthelette.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ ᐊᐅᓚᓕᖅᑐᖅ ᒫᓐᓇ
ᐊᔾᔨᐅᓐᖏᑦᑐᒥᑦ. ᒪᒥᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᒃ, ᒪᒥᓴᐃᓂᕐᒧᑦ
ᑐᕌᖓᔪᒥᒃ. ᐃᓪᓗ ᑖᓐᓇ ᐱᑕᖃᓕᕐᖓᑦ
ᐱᒋᐊᖅᑎᑦᑎᒍᓐᓇᓚᖅᓯᒪᕗᒍᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ ᑕᐃᒃᑯᐊ
ᐅᓗᕆᐊᓇᓗᐊᓐᖏᑦᑐᐃᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ ᐊᓯᒥᓄᑦ
ᐅᓗᕆᐊᓇᓗᐊᓐᖏᑦᑐᐃᑦ. ᐃᒫᒃ ᐊᑦᑕᓇᓗᐊᓐᖏᑦᑐᐃᑦ.
ᑕᐃᒪᐃᑦᑐᓄᑦ ᐃᓂᒋᔭᐅᖃᑦᑕᓂᐊᕐᓗᓂ. ᑕᐃᒃᑯᐊ
ᐊᓯᒥᓄᑦ ᐅᓗᕆᐊᓇᓗᐊᓐᖏᑦᑐᐃᑦ ᐃᓂᖃᕐᓂᐊᕐᖓᑕ.
ᒫᓐᓇ ᓯᕗᓕᖅᑎᖏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ
ᑐᑭᓯᕚᓪᓕᖅᑎᑕᐅᓯᒪᔪᑦ ᐱᓕᒻᒪᔅᓴᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᒐᓱᓐᓂᐊᕐᓗᑎᒃ.
ᐋᖅᑭᒋᐊᖅᑕᐅᒐᓱᓐᓂᐊᕐᓗᑎᒃ.
ᐃᓐᓇᑐᖃᕐᓄᑐᐊᖑᓐᖏᑦᑐᖅ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓕᓐᖓᓪᓚᕆᑦᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ
ᓂᓐᖓᐅᒪᔪᓕᕆᒍᓐᓇᖅᑐᓄᑦ ᑐᑭᓯᓯᒪᔪᓄᑦ
ᑐᑭᓯᑎᑦᑎᒍᓐᓇᖅᑐᓂᒃ ᑎᒍᔭᐅᒪᔪᓂᒃ ᐃᓅᓯᖓᓂ
ᓇᐅᒃᑯᑦ ᐱᐅᓐᖏᑦᑐᒧᑦ ᓴᖑᕙᓪᓕᐊᓕᕐᓂᕐᒪᖔᑕ
ᐊᒻᒪᑦᑕᐅᖅ ᐅᑉᐱᖅᑐᓕᕆᓂᖃᕆᓪᓗᓂ ᕿᑎᓪᓗᐊᑯᓗᐊᓂ
ᑖᔅᓱᒪ ᒪᒥᓴᕐᕕᐅᑉ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᐃᓯᖅᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᒥ.
ᐅᑎᖅᑕᕋᐅᔭᑦᑎᐊᖅᑐᐋᓘᖃᑦᑕᖅᑐᐃᑦ
ᐅᖃᖃᑎᖃᖃᑦᑕᕆᐊᖅᑐᖃᑦᑕᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ
ᑎᒍᔭᐅᒪᔪᐃᓪᓗ ᐅᖃᖃᑎᒌᖃᑦᑕᕈᓐᓇᕆᓪᓗᑎᑦ. ᑕᐃᓐᓇ
ᐃᓪᓗ ᐊᑐᖅᑕᐅᒍᓐᓇᓕᖅᑐᖅ
ᐱᑯᑦᑐᓗᐊᕐᓂᐅᓴᔪᐋᓘᓐᖏᑦᑐᓄᑦᑑᔮᖅᑐᓄᑦ
ᐃᑲᔪᖅᑕᐅᔪᒍᓐᓇᖅᑑᔮᖅᑐᓄᑦ ᑕᕝᕘᓇ.

ᐊᒻᒪᑦᑕᐅᖅ ᑲᖏᖅᖠᓂᕐᒥ ᑖᓐᓇ ᒪᒥᓴᕐᕕᒃ
ᑲᖏᖅᖠᓂᕐᒥᐅᑦ ᒪᒥᓴᕐᕕᓕᕆᔩᓪᓗ
ᐱᓕᕆᖃᑎᒌᕈᓘᔭᖅᑐᕕᔾᔪᐊᕌᓘᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪᑦᑕᐅᖅ
ᐃᓅᓱᑦᑐᐃᓪᓗ ᐃᑲᔪᕆᐊᖅᑎᑕᐅᖃᑦᑕᕆᓪᓗᑎᑦ
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ. ᐃᓪᓗᖓᓂ ᐱᒋᐊᕈᑎᖃᖅᓯᒪᑦᑕᖅᑯᑦ ᐊᒻᒪ
ᓄᓇᓕᓐᓂ ᐱᓕᕆᖃᑎᖃᓕᑦᑎᐊᖅᓯᒪᑦᑕᖅᑯᑦ
ᑐᕌᒐᖃᖅᑐᓂᒃ ᒪᒥᓴᕐᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᐴᑎᓕᑦ ᑭᐅᒍᒪᕙᓪᓚᐃᕋᑖᕐᒥᒻᒪᑦ ᑖᔅᓱᒥᖓ. ᒥᔅᑕ ᐴᑎᓕᑦ.
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Mr. Berthelette: Thank you, Mr.
Chairman. The understanding of the team
with respect to the goal of the Rankin
Inlet Healing Facility is the same as that
of the Members. Consequently, using the
BCC directives struck the team as being
inconsistent with the goal behind the
Rankin Inlet Healing Facility. Thank you,
Mr. Chairman.
Chairman: Thank you, Mr. Berthelette.
Mr. Enook.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᒍᓪᓕ
ᑐᑭᓯᓯᒪᔭᕗᑦ ᑲᖏᖅᓯᓂᕐᒥ ᑐᕌᒐᖓᑦ ᒪᒥᓴᕐᕕᐅᑉ
ᑐᕌᒐᖓᑦ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᑐᑭᓯᓯᒪᒐᑦᑎᒍ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᑐᑭᓯᓯᒪᔭᖓᑎᒍᑦ. ᑐᕌᒐᕆᔪᔭᖓᓂ ᐃᑲᔪᖅᑕᐅᕕᐅᓪᓕ
ᑐᕌᒐᖓ ᐊᔾᔨᒋᓐᖏᑎᐊᕐᖓᒍ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᐅᑉ
ᑐᕌᒐᕆᔪᔭᖓᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. That’s why I’m asking
these questions. I believe the two
facilities have to be very different and
they should be different with the way
they work and what they do.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙ ᑕᐃᒪᐃᒻᒪᑦ
ᐊᐱᖅᓲᑎᒋᕙᕋ
ᐊᔾᔨᒌᓐᖏᑦᑎᐊᒻᒪᕆᒐᓱᒋᒐᓗᐊᕐᒥᒐᑭᑦᑕᐅᖅ
ᐊᔾᔨᒌᒋᐊᖃᕋᓱᒋᓇᒋᓪᓗ ᐱᓕᕆᓂᖏᑎᒍᑦ
ᖃᓄᐃᓕᐅᕐᓂᖏᑎᒍᑦ.

Mr. Chairman, I would like to request
more clarification. I believe I got partly
responded to, but part of it was not
responded to. With respect to the
question I had, they had discussions with
the facility and other facilities and what
the vision will be for the healing facility
or the standing orders. That’s what I
understood.

ᑭᓯᐊᓂᓕ, ᐃᒃᓯᕙᐅᑖᖅ, ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑎᒃᑯᕕᖓ
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ ᑭᐅᔭᐅᖅᑰᖅᑲᐅᒐᓗᐊᖅᑐᖓ
ᐃᓚᖓᒍᑦ ᐃᓚᖓᒍᓪᓗᑭᐊᖅ ᑭᐅᔭᐅᖅᑰᖅᑲᐅᖏᓐᓇᒪ.
ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᐊᓱᐃᓛᒎᖅ
ᐅᖃᖃᑎᒌᓚᐅᖤᖅᐳᑦ ᐱᓕᕆᕝᕕᒻᒥᐅᑦ. ᑖᓐᓇ
ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ ᖃᓄᖅ ᑐᕌᒐᖃᕐᓂᐊᕐᒪᖔᑦ ᖃᓄᖅ
ᑐᓐᖓᕕᖃᕐᓂᐊᕐᒪᖔᑦ ᑕᐃᒪᐃᓕᐅᖅᑲᐅᓂᕋᖅᑰᖅᖤᕋᔅᓯ
ᑐᑭᓯᑦᑎᐊᖅᑲᐅᒍᒪ.

What was the result of those meetings?
What did you decide as this is what we’re
going to do now in the Rankin Inlet
Healing Facility and this is our new
vision and mission for the Rankin Inlet
Healing Facility? Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn the
question over to Mr. Deroy in a second,
but I do want to pull back and reiterate.

ᑭᓱᒥᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᐱᓯ? ᑭᓱᒥᒃ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐱᓯ
ᐃᒪᐃᓕᐅᕐᓂᐊᓕᖅᐳᒍᑦ ᑕᕝᕙ ᐅᕝᕙᓘᓐᓃᑦ ᐅᕝᕙ
ᑐᕌᒐᕆᓂᐊᖅᑕᕗᑦ ᑕᐃᔅᓱᒧᖓ ᑲᖏᖅᖠᓂᕐᒥ
ᐅᐸᔅᓯᒪᔭᐅᖃᑦᑕᖅᑐᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᒥᔅᑕ ᑎᕈᐊᒧᖔᖅ ᑐᓂᑲᐃᓐᓇᓐᖑᓱᑦᑕᕋ ᑭᓯᐊᓂ
ᓇᓗᓇᐃᖅᓯᖄᕐᓗᖓ. ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᖓᑎᒃ
ᑕᑯᓐᓇᖑᐊᖅᑕᖏᑦ ᓯᕗᒧᓂᓛᒃ ᑎᒍᔭᐅᒪᕕᓕᕆᓪᓗᓂ
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There is a distinction between the vision
for our corrections and the vision for
corrections at the heart of it is healing,
healing through programming,
interfacing with the respectful workforce,
and the rest of it. Mr. Deroy will get into
it.

ᑎᒍᔭᐅᒪᔪᓕᕆᓪᓗᓂ. ᒪᒥᓴᕐᓂᖅ ᑖᓐᓇ ᕿᑎᖓᓃᑦᑕᖅᑯᑦ,
ᒪᒥᓴᕐᓂᖅ ᐱᓕᕆᓂᒃᑯᑦ ᐃᑉᐱᒋᖃᑦᑕᐅᑎᑦᑎᐊᓂᒃᑯᓪᓗ,
ᒥᔅᑕ ᑎᕈᐊ ᐅᖃᐅᓯᕆᑦᑎᐊᓂᐊᖅᑕᖓ.

The operations of the facility are distinct
because one has high-risk offenders and
the operations and interaction with those
offenders have to necessarily be different.
There have to be greater protections in
place for the staff and for other inmates,
for their interaction.

ᑖᓐᓇ ᐊᐅᓚᑕᐅᓂᖓ ᐊᔾᔨᒋᔭᐅᓐᖏᒻᒥᔪᖅ
ᐊᔾᔨᒌᓐᖏᒻᒥᔪᐃᑦ ᑖᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐊᑦᑕᓇᕐᓂᕋᖅᑕᕕᔾᔪᐊᕌᓗᓐᓄᑦ ᓇᔪᖅᑕᐅᒍᓐᓇᑕᖅᑯ.
ᐊᔾᔨᒌᖏᒋᐊᖃᕐᖓᑎᒃ ᒪᑯᐊ ᐃᑲᔪᖅᑕᐅᕕᒻᒦᑦᑐᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑲᒪᑦᑎᐊᓂᖅᓴᐅᒋᐊᖃᕐᖓᑕ
ᓱᒋᐊᖅᑕᐅᓂᐊᖏᓐᓂᑯᒧᑦ.

Rankin Inlet is in-taking low-risk
offenders where behavioural issues are
less of a problem and we’re trying to get
at their life issues. In large measure, the
vision remains the same but with a focus
on providing programming and services
that will focus on their low-risk
behaviour resulting from their issues
unlike the high-risk offenders whose
issues are much more profound, at least
as reflected in their behaviour.

ᑲᖏᖅᖠᓂᕐᒥᓕ ᐊᑦᑕᓇᓐᖏᓂᖅᓴᐃᑦ
ᐅᐊᑦᑎᔭᐅᒋᐊᖃᓐᖏᓂᖅᓴᐃᑦ
ᑕᑲᓄᖓᖅᑕᐅᖃᑦᑕᕈᒪᓯᒪᒻᒪᑕ ᐃᓅᓯᕐᒥᓂᒃ
ᐋᖅᑭᒋᐊᖅᑕᐅᕌᕐᔪᑐᐃᓐᓇᕆᐊᓖᑦ. ᑎᒍᔭᐅᒪᕖᓐᓇᐅᒐᓗᐊᒃ
ᑭᓯᐊᓂ ᐊᔾᔨᒌᓐᖏᑦᑑᒃ ᐱᓕᕆᕝᕕᐅᓂᖏᑦ
ᐱᔨᑦᑎᕋᐅᑎᖃᖃᑦᑕᓂᐊᕐᓗᑎᒃ ᑕᐃᒃᑯᓇᖓ
ᐅᓗᕆᐊᓇᓗᐊᓐᖏᑦᑐᓄᑦ ᑎᒍᔭᐅᒪᖃᑦᑕᓲᓄᑦ. ᑕᐃᒃᑯᐊᓕ
ᐅᓗᕆᐊᓇᓪᓚᕆᑦᑐᐋᓗᐃᑦ ᑎᒍᔭᐅᒪᖃᑦᑕᖅᑐᐃᑦ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᖄᖓᒍᑲᓐᓂᖅ, ᐊᒃᓲᓂᖅᓴᒻᒪᕆᐊᓗᒃ
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᖓᑕᓕ.

With that, I’m going to turn the question
over to Mr. Deroy. Thank you very
much.

ᑖᔅᓱᒧᖓ ᒥᔅᑕ ᑎᕈᐊᒧᑦ ᑐᓂᒋᐊᑎᐊᒻᒪᕆᒍᒪᑲᐃᓐᓇᕋᒃᑯ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Before I go to Mr. Deroy, Mr. Enook
would like to just make a clarification in
his question.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊᒨᓚᐅᓐᖏᓂᓐᓂ ᒥᔅᑕ ᐃᓄᒃ
ᓇᓗᓇᐃᖅᓯᒋᐊᑲᓐᓂᕈᒪᒻᒪᑦ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. (interpretation ends) The
thing is we know that already. We know
that. That’s, again, why I’m asking the
questions because we know that the
Rankin Inlet facility is a healing facility,
we know that, and it can’t be the same as
BCC. That’s why I’m trying to find out:
when you had those discussions about the

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᖃᐅᔨᒪᔭᕇᕋᑦᑎᒍ ᑕᒪᓐᓇ, ᖃᐅᔨᒪᒐᑦᑎᒍ ᑕᐃᒫᒃ
ᐊᐱᖅᓱᓕᖅᑭᑦᑖᕗᖓ ᖃᐅᔨᒪᒐᑦᑕ ᑲᖏᖅᖠᓂᕐᒥ ᐃᓪᓗ
ᒪᒥᓴᕐᕕᐅᓂᐊᓚᐅᖅᓯᒪᒻᒪᑦ, ᒪᒥᓴᕐᕕᐅᒻᒪᑦ. ᕿᑭᖅᑖᓗᒻ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐊᔾᔨᒋᔪᓐᓇᖏᒻᒪᒍ. ᑕᐃᒫᒃ ᑕᕝᕙ
ᖃᐅᔨᒐᓱᐊᕋᓗᐊᖅᑯᖓ ᑲᑎᒪᖃᑎᖃᕐᓂᕋᖅᓯᒪᒐᔅᓯ
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vision and mission for the Rankin Inlet
Healing Facility, what were the
outcomes? Can you give me at least some
general idea of what the outcome was?
(interpretation) Thank you, Mr.
Chairman.

ᓯᕗᓂᕆᓂᐊᖅᑕᖏᓐᓂᒃ, ᑐᕌᒐᕆᓂᐊᖅᑕᖏᓐᓂᒃ
ᐋᖅᑭᑎᕆᓪᓗᓯ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒻᒧᑦ. ᖃᓄᖅ
ᓴᖅᑮᓂᖅᑭᓯ? ᑭᓱᒥ ᐃᓱᒪᑖᕐᓂᖅᑭᓯ? ᑲᑎᒪᓗᓯ ᖃᓄᖅ
ᓴᖅᑮᓂᖅᑭᓯ? ᐅᖃᐅᓯᖃᒐᓛᒍᓐᓇᖅᑮᑦ? (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ)
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Enook. Mr.
Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
It’s still in development, realistically. The
new mission and vision statement that we
developed lately was based on the
philosophy of corrections.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕ
ᓴᓇᔭᐅᕙᓪᓕᐊᔪᖅ. ᑖᓐᓇ ᓯᕗᒧᑦ ᑕᑯᓐᓇᖑᐊᖅᑕᕗᑦ,
ᑐᕌᒐᕗᑦ, ᐅᖃᐅᓯᖅᑕᓪᓗᐊᑕᕆᓂᐊᖅᑕᕗᑦ ᓱᓕ
ᓴᓇᔭᐅᕙᓪᓕᐊᔪᖅ.

I understand that the Rankin Inlet facility
is mainly healing, but realistically, BCC
was called the Baffin Correctional Centre
in the ‘80s. If we could rename it today,
we would call it the Baffin Correctional
Healing Facility as well because if we
could do the healing program at BCC, we
would. Rankin Inlet is allowing us to
actually do the work we want to do. If we
have a bigger facility in the future, we
will be able to do that work as well. It’s
just the facilities that allow us to do the
work.

ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕐᒥᒃ ᑐᓐᖓᕕᖃᕐᖓᑦ, ᑖᓐᓇ
ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᐅᓂᐊᕋᓗᐊᕐᓗᓂ. ᑕᐃᓐᓇᓕ
ᐃᑲᔪᖅᑕᐅᕕᒃ, ᑎᒍᔭᐅᒪᕕᐅᓂᐊᖏᓪᓗᓂ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᐊᑦᑎᖅᑕᐅᓚᐅᖅᓯᒪᒻᒥᔪᖅ. ᑕᐃᒫᒃ ᑕᕝᕙ
ᒪᒥᓴᖅᑎᑦᑎᒍᓐᓇᕈᑦᑕ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐱᐅᒐᔭᕐᒥᔪᖅ.
ᑭᓯᐊᓂᓕ ᑲᖏᖅᖠᓂᕐᒥ ᓴᖅᑮᓯᒪᑦᑎᐊᖅᑐᐊᓗᐃᑦ ᐅᕙᒍᑦ
ᐱᓕᕆᐊᕆᒍᒪᓯᒪᔭᖏᓐᓂᑦᑕᐅᖅ,
ᐱᓕᕆᐊᕆᒍᓐᓇᕋᓗᐊᕐᒥᒐᑦᑎᒍᑦᑕᐅᖅ, ᑭᓯᐊᓂ
ᐃᓪᓗᖃᓕᖅᑐᓂ ᑕᐃᒪᐃᑦᑐᒧᑦ ᑐᕌᖓᔪᓂᑦ
ᑕᐃᒪᐃᑦᑐᓕᕆᒍᓐᓇᑎᐊᕐᓂᖅᓴᐅᔪᒍᑦ ᑕᑲᓇᓂ.

I have seven pages here of programs that
are dedicated for the Rankin Inlet facility.
Although we’re not done writing the
standing orders and we’re not done doing
the work and documentation we need to
do, we do treat our inmates over there
differently. We do put them through
different programs, including the men’s
group that I was talking about the other
day, including all the Inuit cultural stuff
that’s going on, and the counselling in
life skills.
Even as recently as in the last month, we
have been working with Arctic College
over there, the trades centre, and we have

ᑕᕝᕙᓂᑦᑕᐅᖅ ᑲᖏᖅᖠᓂᕐᒧᑐᐊᖅ ᑐᕌᖓᔪᓂᑦ
ᐱᓕᕆᔾᔪᑎᐅᓂᐊᖅᑐᓂᑦ ᐋᖅᑭᒃᑎᕆᓯᒪᒻᒥᔪᒍᑦ
ᒪᑉᐱᒐᓕᓐᓂᒃ 7-ᓂᒃ. ᐱᔭᕇᓐᖏᑦᑑᒐᓗᐊᑦ
ᒪᓕᒐᕆᓂᐊᖅᑕᖏᑦ, ᐊᑐᐊᒐᕆᓂᐊᖅᑕᖏᑦ ᑭᓯᐊᓂᓕ
ᑎᒍᓯᒪᔭᕗᑦ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᑦ ᐊᐅᓚᑉᐸᑦᑕᕗᑦ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐊᐅᓚᑕᐅᕙᒻᒪᑕ. ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᐃᑦ
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᐊᑐᖅᑎᑦᑎᕙᑦᑐᑕ,
ᐅᖃᖃᑎᖃᖅᑎᑕᐅᕙᑦᑐᑎᓪᓗ ᐃᑲᔪᖅᑎᓄᑦ.

ᐊᒻᒪ ᑕᖅᑭᕆᓚᐅᖅᑕᑎᓐᓂ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ
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six of our inmates that are actually going
to take the equipment operator certificate
[program]. Those are real concrete things
that will help our inmates to actually give
them some way to support themselves
and their families when they’re out of
here. Is it going to work? Well, we’re
hoping so.
Rankin Inlet really is experimenting with
different things to see if we can change
the way we’re doing things in corrections
throughout this rehabilitation. We are
trying different things. What we’re doing
over there is not carved in stone. We are
working on developing the standing
orders, but we certainly are doing things
differently. Thank you, Mr. Chairman.
Chairman: Thank you. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Mr. Chairman. According to your
response, do I understand that the vision
or goal is still in the works at this time?
When will you be able to table the goals
and objectives for the Rankin Inlet
Healing Facility? When can we expect to
see the written goals or documentation?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Enook. Ms.
Sanderson.

ᐱᓕᕆᖃᑎᖃᖅᓯᒪᒻᒥᔪᒍᑦ ᑕᐃᒃᑯᓇᓐᖓᑦ
ᓴᓇᔨᕈᕆᐅᖅᓴᔨᓂᑦ. 6 ᑎᒍᔭᐅᒪᔪᖁᑎᕗᑦ ᐅᖁᒪᐃᑦᑐᓄᑦ
ᓄᓇᓯᐅᑎᓄᑦ ᐃᓕᓴᖃᑕᐅᓕᕐᒥᔪᑦ. ᑕᒪᔾᔭ ᐱᐅᔪᑦ
ᐃᑲᔫᑎᒋᔭᕗᑦ ᑎᒍᓯᒪᔭᑦᑎᓐᓄᑦ. ᐃᒻᒥᓂᒃ
ᐱᓯᒪᒍᓐᓇᖅᓯᓛᕐᖓᑕ ᐊᓂᓯᒪᓕᕈᑎᒃ. ᐊᐅᓚᑦᑎᐊᖄ?
ᐊᐅᓚᑦᑎᐊᖁᓇᖅᑑᒐᓗᐊᖅ.

ᐆᑦᑐᕋᑐᐃᓐᓇᕋᑦᑕ ᒫᓐᓇ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᑲᖏᖅᖠᓂᕐᒥ.
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕗᑦ ᐊᓯᔾᔨᕈᓐᓇᕐᒪᖔᑦᑎᒍ ᑕᑲᓇᓂ
ᐆᑦᑐᕋᖅᓯᓐᓈᕋᑦᑎᒍᑦ. ᐃᒫᒃ ᐊᓯᔾᔨᕋᔅᓴᐅᓐᖏᑦᑐᐊᓘᓪᓗᒍ
ᐋᖅᑭᓐᖏᑕᕗᑦ, ᓴᓇᕙᓪᓕᐊᔭᕗᑦ ᑖᒃᑯᐊ
ᒪᓕᑦᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᐃᑦ, ᐊᔾᔨᒋᓐᖏᑕᖓᒍᑦ
ᐊᐅᓚᒐᓱᑲᑦᑕ ᑕᑲᓇᓂ ᖃᐅᔨᒪᒋᔅᓯ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᕗᖓᖃᐃ
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᒪᓕᓪᓗᒍ, ᑐᑭᓯᕗᖓ ᑖᓐᓇ
ᑐᕌᒐᕆᓂᐊᖅᑕᖓ ᐱᓕᕆᐊᕆᓇᓱᒃᑲᓯᐅ ᓱᓕᒎᖅ,
ᖃᖓᑭᐊᕐᖓᐃ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᓴᖅᑭᖅᑐᖃᓕᕐᓂᐊᖅᐸ
ᑐᓐᖓᕕᒋᔭᖓᓂᒃ, ᐊᒻᒪᓗ ᑐᕌᒐᕆᓇᓱᐊᖅᑕᖓᓂᑦ
ᑲᖏᖅᖠᓂᖅᒦᑦᑑᑉ? ᖃᖓᒃᑯᑭᐊᕐᖓᐃ
ᑎᑎᕋᖅᓯᒪᓕᖅᑐᓂᒃ ᓂᕆᐅᒋᔭᖃᕈᓐᓇᖅᐱᑕ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. In my opening statement,
I provided the mission and values
statement for corrections in Nunavut and
I can repeat that if you want, but they’re
in my opening statement.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᑐᐃᕆᐊᕈᑎᔅᓴᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖓ,
ᐅᖃᐅᓯᖃᓚᐅᕋᒪ ᑕᐃᒃᑯᓂᖓ ᑐᕌᒐᒃᓴᕆᔭᖏᓐᓂᑦ
ᐊᓄᓪᓚᒃᓰᕖᑦ ᓄᓇᕗᑦᒥ, ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᑲᓐᓂᕈᓐᓇᑕᒃᑲ
ᑭᓯᐊᓂ ᒪᑐᐃᕆᐊᕈᑎᒪ ᐃᓗᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ.

As the Deputy Minister of Justice
responsible for corrections, I think it is
important that we have a unified vision
for all of our correctional services, what
are we about and what do we want to

ᑭᓯᐊᓂᓕ ᑐᖏᓕᖓ ᒥᓂᔅᑕᖓᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑲᒪᒻᒪᑦ
ᑕᐃᒃᑯᓂᖓ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ. ᐱᒻᒪᕆᐅᖅᑰᖅᑐᖅ
ᐊᔾᔨᒌᑦᑐᒥᑦ ᑕᐅᑐᓐᖑᐊᖅᑕᖃᕐᓗᑕ, ᐊᓄᓪᓚᒃᓰᕕᒻᒥ
ᐱᔨᒃᑎᕈᑎᒋᓂᐊᖅᑕᑎᓐᓄᑦ ᐃᓘᓐᓇᖏᓐᓃᑦᑐᓂᑦ. ᑭᓱᒥᒃ
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achieve.

ᑎᑭᐅᔾᔨᔪᒪᕕᑕ.

The word in the ‘80s, as Mr. Deroy
pointed out, was “corrections.” Today,
we all talk about healing and healing
depends very much on the nature of the
individual inmates you’re dealing with
and the nature of the facilities, but our
goal remains the same and, that is, to
support Nunavut, the protection of our
public, the protection of our inmates, and
the protection of our staff so that
ultimately, we can work with inmates so
that they can be in a better place, healing.
That is a unified vision for all of the
correctional services.

1980-ᖏᓐᓂ ᒥᔅᑕ ᑎᕈᐊ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐊᓄᓪᓚᒃᓰᕕᒃ
ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒍ ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᖃᑦᑕᕋᑦᑕ
ᒪᒥᓴᕐᓂᕐᒥᒃ. ᒪᒥᓴᕐᓂᖅ ᑐᓐᖓᕕᖃᖅᑐᖅ ᑭᓱᓂᒃ
ᐃᓗᓕᖃᕐᒪᖔᑦ ᑖᓪᓇ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᐊᑐᓂ
ᑕᑯᓪᓗᒍ ᐊᒻᒪ ᐃᒡᓗᑉ ᓴᓇᒪᓂᖓ ᐊᓄᓪᓚᒃᓰᕕᐊᑉ.
ᑐᕌᒐᕗᑦ ᓱᕐᕋᓐᖏᑦᑐᖅ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒍ ᓄᓇᕗᑦ
ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᓪᓗ ᑕᖅᑲᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ
ᑎᒍᔭᐅᖅᑲᔪᓪᓗ ᐅᕙᒍᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ,
ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ ᐱᐅᓂᖅᓴᒦᓪᓗᑎᒃ ᒪᒥᓴᐃᓗᑎᒃ. ᑕᕝᕙ
ᑕᐃᒪᓐᓇ ᑕᐅᑐᓐᖑᐊᒐᖃᖅᐳᒍᑦ ᐃᓗᓐᓇᖏᓐᓄᑦ
ᐊᓄᓪᓚᒃᓰᕕᖕᒥ.

Within Rankin Inlet itself, we are able to
do targeted programming, targeted
training, and targeted actions so that we
can make progress with those low-risk
offenders and happily, the facility
provides the space in order to do that in a
healthy way. Thank you very much, Mr.
Chairman.
Chairman: Thank you, Ms Sanderson. I
think we all understand the overarching
vision of the division of corrections, yet I
believe what the Member is getting to is:
when is the standing order… ? If they are
currently operating under BCC’s standing
orders, as the Office of the Auditor
General stated, the focus of those
standing orders is different than what a
true healing facility’s standing orders
would be.
I believe that what the Member is trying
to get to is: when are those revised
standing orders going to be offered and
available to us to see how the Rankin
Inlet Healing Facility is directed to work?
When you’re training employees, if they
are looking at their standing orders and
it’s differing from what the scope of

ᑲᖏᖅᖠᓂᕐᒥᓕ ᑕᐃᒃᑯᐊ ᑐᕌᒐᒃᓴᖃᑦᑎᐊᖅᖢᑎᒃ
ᐱᓕᕆᔾᔪᑎᑎᒎᖅᖢᒋᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ
ᐊᑦᑕᕐᓇᖏᓐᓂᖅᓴᐃᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ. ᑕᐃᓐᓇᓗ
ᐊᓄᓪᓚᒃᓰᕕᒃ ᖁᔭᓇᖅᑐᖅ ᐃᓂᖅᑎᑦᑎᑦᑎᐊᕐᒪᑦ
ᑕᐃᒪᓐᓇᐃᓕᐅᕈᓐᓇᖅᑎᑦᑎᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓵᓐᑐᓴᓐ.
ᓱᖅᑯᐃᖅᓯᔪᓐᓈᓗᔪᒍᑦ. ᑕᐃᒃᑯᓂᖓ
ᑕᐅᑐᓐᖑᐊᖅᑕᔅᓯᓐᓂᒃ ᐱᓕᕆᕕᖓᑦᑕ
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕕᖓᓄᑦ. ᐅᓇ
ᐊᐱᖅᓱᕈᑎᖃᖅᑰᖅᑐᖅ ᒪᓕᒐᓕᐅᖅᑎᑦ ᖃᖓᓕ ᑕᐃᒃᑯᐊ
ᑎᑎᖅᑲᑦ ᐊᑐᕋᔅᓯᐅᒃ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᒪᓕᒐᖏᓐᓂᒃ
ᒪᒥᓴᐃᕕᖓᓄᑦ ᑲᖏᖅᖠᓂᕐᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ
ᐅᖃᖅᑲᐅᖕᒪᑦ ᑖᒃᑯᖕᓂᖓ ᐊᔾᔨᒌᓐᖏᒻᒪᑎᒃ ᑐᕌᒐᕆᔭᖏᑦ
ᒪᒥᓴᕐᕕᐅᓪᓗ ᐊᒻᒪᓗ ᐊᓄᓪᓚᒃᓰᕕᓪᓚᑦᑖᑉ.

ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᕋᓱᖅᑰᖅᑐᖅ ᐆᒥᖓ: ᖃᖓᓕ
ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᖅᐸᑦ? ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓗᑎᒡᓗ?
ᑲᖏᖅᖠᓂᕐᒥᐅᑦ ᒪᒥᓴᕐᕕᒃ ᖃᓄᖅ ᑐᕌᒐᖃᕐᒪᖔᑦ, ᑖᒃᑯᐊ
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ ᐊᔾᔨᒌᕋᑦᑕᓐᖏᒻᒪᑕ
ᐃᓗᓕᕆᔭᖏᓪᓗ ᒪᒥᓴᕐᓂᐅᑉ. ᐃᖅᑲᓇᔭᐃᖅᑎᑦᑎᓪᓗ
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healing is within that facility, it’s going
to confuse your employees as well too.

ᐅᐃᒻᒪᒃᑎᑕᐅᓂᐊᖅᑐᑦ ᑕᐃᒪᓐᓇ
ᐋᖅᑭᕈᓗᔭᖅᓯᒪᑐᐃᓐᓇᖅᐸᑕ ᑕᑯᔪᒪᔪᒍᓪᓗ.

I understand it was rushed to open the
facility and I understand maybe some of
this should have been done beforehand,
but when is it going to be done? Ms.
Sanderson.

ᑐᑭᓯᐊᔭᕋ ᑐᐊᕕᖅᖢᑎᒃ ᒪᑐᐃᖅᓯᓚᐅᖅᓯᒪᖕᒪᑕ
ᓯᕗᕐᖓᒍᑦ ᐱᓕᕆᔭᐅᔭᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᑦ ᑕᒪᒃᑯᐊ
ᑎᑎᕋᖅᓯᒪᔪᑦ, ᖃᖓᓕ ᐱᔭᕇᖅᑕᐅᓂᐊᖅᐸᑦ? ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thanks very much, Mr.
Chairman. That is a very helpful
clarification. In my mind, there is a
distinction between a vision and things
like standing orders that you are referring
to. In my mind, the vision is like a
“whereas” clause or “This is what we are
about.” You’re asking about specific,
targeted standing orders for Rankin Inlet,
if I understand correctly, and I’m going
to turn that part of the question to Mr.
Deroy. Thank you very much.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ
ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ. ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᒃᑯᓪᓕ
ᐊᔾᔨᒌᓐᖏᒻᒪᑎᒃ ᑕᐅᑐᓐᖑᐊᖅᑕᕗᑦ, ᑎᓕᓯᔾᔪᑏᓪᓗ
ᑕᐃᔭᒃᑲ ᑖᒃᑯᐊ ᑕᐅᑐᓐᖑᐊᖅᑐᖅ ᐃᒪᓐᓇ ᐃᒪᐃᒻᒪᑦ ᓲᕐᓗ
ᑕᐅᑐᓐᖑᐊᖅᑕᕗᑦ ᑕᐃᒪᐃᒻᒪᑕ. ᑐᕌᒐᒃᓴᕆᔭᐅᔪᖅ
ᑲᖏᖅᖠᓂᕐᒧᑦ ᒪᒥᓴᐃᕕᖓᓄᑦ ᑖᓐᓇ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ,
ᒥᔅᑕ ᑎᕈᐊ.

Chairman: Thank you. Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
We have been working on these standing
orders and when we talk about standing
orders, it is something like this, it’s a big
document. I would say we are probably
halfway there as far as the standing
orders. We need to understand too that in
the standing orders, it talks about
everything, including when you go to
bed, when you open certain doors, how
do you deal with certain incidents, and
how do you deal with segregation.
The bulk of it, I would say, 75 percent of
it, is similar in all our institutions. We
continue to work on the part that has to
do with healing and programming. I can’t
give you date at this point, so I would
have to confer with the people who are
helping us writing this, but we are in the
middle of writing them. Thank you, Mr.
Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ
ᑎᓕᓯᔾᔪᑏᑦ ᓴᓇᕙᓪᓕᐊᔭᕗᑦ ᐃᒪᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᑦ
ᐃᔾᔪᔪᐊᓗᐃᑦ ᑕᐃᒪᓐᓇ ᐃᔾᔪᑎᒋᓪᓗᑎᒃ, ᐃᒻᒪᖄ
ᐊᕝᕙᓪᓗᐊᖓᓃᓕᖅᑐᒍᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᖓᓂ
ᓱᖅᑯᐃᖅᓯᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᑖᒃᑯᐊ ᑎᓕᓯᔾᔪᑏᑦ
ᐅᖃᐅᓯᖃᕐᒪᑕ ᐃᓗᓕᑯᓗᔮᓗᖏᓐᓂᒃ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ.
ᖃᖓᒃᑯᑦ ᓯᓂᒋᐊᖃᕐᒪᖔᑕ, ᖃᖓᒃᑯᑦ ᒪᑐᐃᕆᐊᖃᖅᐸᑦ,
ᖃᓄᕐᓗ ᖃᓄᐃᑦᑐᖃᖅᐸᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᒥᒃ
ᖃᓄᐃᓕᐅᕈᑕᐅᕗᖅ. ᖃᓄᐃᓕᐅᖅᖢᑎᒡᓗ
ᐃᖕᒥᒃᑰᖓᓕᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᑐᐊᒃᑯᕕᖕᒧᑦ.

ᐊᖏᓂᖓᖃᐃ, ᐃᒻᒪᖄ 75 ᐳᓴᖓ ᐊᔾᔨᒌᑦᑐᖅ
ᑎᒍᔭᐅᓯᒪᕕᓕᒫᑦᑐᓐᓂ. ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕕᒃ
ᒪᒥᓴᐃᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑏᓪᓗ ᑖᒃᑯᐊ ᓴᓇᕙᓪᓕᐊᔭᕗᑦ
ᓱᓕ. ᐅᓪᓗᖓᓂᒃ ᖃᐃᑦᑎᔪᓐᓇᓐᖏᓐᓇᒪ, ᐃᑲᔪᖅᑐᑦ
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑐᑦ ᐅᖃᖃᑎᒋᖅᑳᓚᐅᓗᒋᑦ ᒫᓐᓇ
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ᑎᑎᕋᖅᐸᓪᓕᐊᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Deroy. Mr.
Enook.

ᐃᒃᓯᕙᐊᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Mr. Chairman. To remind our witnesses,
in paragraph 82, which we didn’t reach
yet, the Office of the Auditor General
recommends that the department “should
ensure that there is a documented
vision…”

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒃᓯᕙᐊᑕᖅ,
ᐃᖅᑲᐃᓯᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᑕᑲᒃᑯᐊ ᐊᐱᖅᓱᖅᑕᔪᑦ ᑕᕝᕙᓂ
ᑕᐃᓐᓇ ᑎᑎᕋᖅᓯᒪᓂᖓᓂ 82, ᐅᐸᓚᐅᓐᖏᑕᕋᓗᐊᕗᑦ
ᓱᓕ. ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ
ᐊᑐᓕᖁᔨᒐᓗᐊᕐᒪᑕ ᐅᖃᖅᖢᑎᒃ
ᑎᑎᕋᖅᓯᒪᔪᖃᑦᑎᐊᕆᐊᖃᕐᒪᒡᒎᖅ ᑕᒪᑐᒥᖓ.

My questioning has to do with the fact
that you agree with this finding. As I
mentioned earlier, you have indicated
that “The Department has scheduled a
management conference for early 2015,
during which the Rankin Inlet Healing
Facility’s vision and mission statements
will be developed and defined. As we
move forward, these statements will be
reviewed to ensure they reflect the needs
of the territory.”

ᐊᐱᖅᓱᓪᓚᑲᐅᔭᐅᑎᒋᔭᒪ ᐃᓚᖓ ᐅᖃᖅᓯᒪᒐᓗᐊᔭᖃᔅᓯ
ᐊᖏᖅᑐᓯᒎᖅ. ᑕᒪᓐᓇᒎᖅ ᑕᐃᒪᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᓪᓗᒍ
ᑕᕝᕙᓂᓗ ᐅᖃᖅᓯᒪᒐᔅᓯ 2015-ᒥᒎᖅ ᑕᒪᓐᓇ
ᐱᒋᐊᕐᓂᖓᓂ ᐱᓕᕆᐊᖑᓯᑲᐅᑎᒋᒋᐊᕐᓂᐊᖅᑐᖅ
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᕐᓗᓂᓗ ᑎᑎᕋᖅᑕᐅᑦᑎᐊᕐᓗᓂᓗ.
ᑖᒃᑯᐊᓗᒎᖅ ᑲᔪᓯᕙᓪᓕᐊᓂᖃᕐᓂᐊᖅᑎᓪᓗᒍ
ᑕᑯᓇᒃᑕᐅᓂᐊᖅᖢᑎᒃ ᑐᓐᖓᕕᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ
ᓄᓇᕗᒻᒥ ᑕᑯᔭᐅᔪᒪᔪᓂᒃ.

That’s why I’m asking those questions.
When can we expect to see the facility’s
mission statement? You have agreed to
that recommendation. That’s why I’m
asking. When can we expect to see a
completed one? Thank you, Mr.
Chairman.

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐊᐱᖅᓱᓪᓚᑲᐅᔭᐅᑎᒋᕙᕋ, ᑖᒃᑯᐊ
ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᖓ ᐱᔭᕇᖅᓯᒪᓕᕐᓂᐊᖅᐸᑦ?
ᐊᖏᖅᓯᒪᓕᕋᓗᐊᕋᔅᓯᐅᒃ
ᐱᒋᐊᑲᐅᑎᒋᓂᐊᕐᓂᕋᖅᖢᓯᐅᒡᓗ. ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr. Enook. The
department has said that they don’t have
a defined date at this time, that they are
working on it, so I think it’s maybe
something we can follow up with the
Minister in a couple of weeks when we’re
sitting back in the House to see if there
has been an update at that point. Is that
sufficient for your answer, Mr. Enook?
(interpretation) Is that all?
Mr. Enook (interpretation): Yes. Thank
you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐱᓕᕆᕕ
ᑭᐅᖃᐅᔪᖅ ᐅᓪᓗᕐᒥᒎᖅ ᑐᓂᓯᓯᒪᓐᖏᒻᒪᑕ ᓱᓕᒎᖅ
ᓴᓇᔭᐅᒻᒪᑦ. ᐃᒻᒪᖄ ᐊᐱᖅᓱᒃᑲᓐᓂᕈᑎᒋᒍᓐᓇᓛᖅᑕᕗᑦ
ᒥᓂᔅᑕᒧᑦ ᐱᓇᓱᐊᕈᓯᖅ ᒪᕐᕉᒃ ᐊᓂᒍᖅᐸᑎ
ᑲᑎᒪᔪᐊᓕᕈᑦᑕ. ᒥᔅᑕ ᐃᓄᒃ ᑭᒡᒍᓯᖓ ᓈᒻᒪᑉᐹ?
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑕᐃᒫᖅᐲᑦ?

ᐃᓄᒃ: ᐄ. ᖁᔭᓐᓇᒦᒃ.
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Chairman: Mr. Shooyook, if you don’t
mind, we will take a 10-minute break and
return with your question. At this time,
we will take a 10-minute break. Thank
you.
>>Committee recessed at 10:30 and
resumed at 11:00
Chairman: Thank you again, everyone.
For all our viewers who are watching, I
apologize for the extended break. The
Deputy Minister had to deal with
something with her department. It just
shows the awareness that all of us realize
that the Department of Justice has
emerging issues that happen that we can’t
control.
At this time, I would like to recognize
Mr. Shooyook, who was next in line for
questions on this category. Mr.
Shooyook.
Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I don’t want to keep
going back and forth, but very briefly, I
do have a concern in regard to the lack of
capacity at the Baffin Correctional
Centre. The Committee, I believe, is now
preparing to make a business case. Have
you made a request to increase the
number of staff and to build up your
capacity so that you can run all the
programs for the inmates? Have you
made a decision on that or have you
already requested funding so that you can
provide that funding? Thank you.
Chairman: Thank you, Mr. Shooyook.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I thank you for your
patience in extending the break. Thank
you very much.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᒥᔅᑕ ᓲᔪᖅ ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ,
ᕿᑲᑲᐃᓐᓇᕐᓗᑕ 10 ᒥᓂᔅᓯᒥᒃ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕋᕕᑦ
ᐅᑎᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ.

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:30-ᒥ ᐊᒻᒪᓗ
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 11:00-ᒥ
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖑᔪᓯ ᓈᓚᒃᑐᓪᓗ,
ᑕᐅᑐᑦᑐᓪᓗ ᒪᒥᐊᕐᐳᖓ ᐊᑯᓂᑲᓪᓚᐅᓂᖅᓴᖅ
ᓄᖅᑲᖓᑲᐃᓐᓇᕆᐊᖃᕋᑖᕋᑦᑕ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ
ᐱᓕᕆᐊᓴᖃᑲᐃᓐᓇᕐᖓᑦ ᐱᓕᕆᕕᖓᓂᑦ. ᑕᒪᓐᓇᓗ
ᖃᐅᔨᒃᑲᓐᓂᕈᑎᒋᓪᓗᑎᒍ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᕕᒋᔭᖓ ᐱᔭᔅᓴᖃᓕᖃᑦᑕᕐᖓᑕ ᐃᓚᖏᓐᓂᑦ
ᐊᐅᓚᒍᓐᓇᓐᖏᑕᑦᑎᓐᓂᒃ.

ᒫᓐᓇᐅᔪᒥᑦ ᒥᔅᑕ ᓲᔪᖅᒨᕐᓂᐊᓕᕐᒥᔭᕋ
ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑲᐅᒻᒪᑦ ᑖᔅᓱᒥᖓ ᐱᔾᔪᑎᓕᒻᒥᒃ. ᒥᔅᑕ
ᓲᔪᖅ.

ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐅᑎᖅᑕᑐᐃᓐᓇᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑕᕝᕘᓇ
ᐱᓕᕆᐊᑦᑎᓐᓄᑦ, ᓇᐃᑦᑐᒥᒃ ᐋᓯᑦ ᐃᓱᒫᓗᒋᔭᖃᕋᒪ
ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᒥᒃᓵᓄᑦ. ᑕᒪᑐᒥᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕐᒥᒃ ᐃᓱᒫᓗᒋᔭᖃᓪᓚᑦᑖᕋᒪ.
ᑕᐃᒃᑯᐊ ᐸᕐᓇᐃᔨᐅᔪᑦ ᑐᑭᑖᖅᓯᒪᕗᖅᑲᐃ ᑕᐃᒃᑯᐊ
ᑲᑎᒪᔨᕋᓛᓪᓗᑯᐊᕐᐃᒃᑯᐊ ᑭᒃᑯᒃᑭᐊᖅ ᑕᒪᑐᒥᖓ
ᐸᕐᓇᒃᐸᓪᓕᐊᖕᒪᑕ, ᑕᒪᑐᒥᖓᖃᐃ ᑮᓇᐅᔭᒥᒃ
ᑐᒃᓯᕋᖅᓯᒪᒃᑲᓐᓂᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᖅᑐᑦ
ᐃᑲᔪᖅᑕᐅᓂᖏᑦ ᐱᓕᕆᐊᖑᓪᓚᑦᑖᓕᖅᐸᑕ ᐃᓅᓯᖏᑦ
ᐋᖅᑭᒃᐹᓪᓕᕈᓐᓇᕋᔭᕐᒪᖔᑕ ᑕᒪᑐᒥᖓᖃᐃ
ᑐᑭᑖᖅᓯᒪᓐᖏᓚᑦ, ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᖅᓯᒪᓐᖏᓚᖅᑲᐃ
ᑕᒪᑐᒧᖓ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᕿᓂᐅᓵᕋᕕᑦ ᕿᑲᑲᐃᓐᓇᖅᑎᓪᓗᑕ
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ᐊᑯᓂᑲᓪᓚᒃ.

In terms of staffing levels, we have to be
very careful in what we request of the
government in terms of resources because
we are very mindful that the territory has
competing priorities: education, health,
and family services. We must be very
careful about our requests. We must also
make the business case and provide that
to the Department of Finance so that
these requests can then be fed into the
overall operational requests of the
Government of Nunavut.

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᐅᔾᔨᖅᓱᖅᑎᐊᕆᐊᖃᕋᑦᑕ ᑐᒃᓯᕋᖅᑕᑦᑎᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ
ᑮᓇᐅᔭᓂᒃ ᐱᔪᒪᓗᑕ ᐃᖅᑲᐅᒪᔭᕆᐊᖃᕋᑦᑕ ᓄᓇᕗᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓯᕗᓪᓕᐅᔾᔨᓯᒪᖕᒪᑦ.
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᐋᓐᓂᐊᕐᓂᓕᕆᓂᖅ,
ᐃᓚᒌᒃᑐᓕᕆᓂᖅ, ᐅᔾᔨᖅᓱᑦᑎᐊᕆᐊᖃᕋᑦᑕ
ᑐᒃᓯᕋᖅᑎᓐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ
ᓇᓗᓇᐃᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍᑦ ᐱᔪᒪᔭᕗᑦ
ᐃᓗᓕᑯᓗᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᒃᑯᖓᓐᓄᑦ
ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓗᑕ ᐊᐅᓚᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᑦᑕ.

We have some positions that we are still
staffing and we have those approved, but
we have other positions, for instance, the
compliance-oriented position that we
were talking about earlier that has not yet
been approved. That is getting the
positions. After you get the positions, we
have to go through the process of
staffing.

ᑕᐃᒪᐃᒻᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ
ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐃᓐᓄᒃᑕᐅᓂᐊᕐᓗᑎᒃ, ᐆᒃᑑᑎᒋᓗᒍ
ᒪᓕᒃᓯᒪᑦᑎᐊᕆᐊᖃᕐᓂᖅ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ,
ᓲᕐᓗ ᑕᐃᒃᓯᕋᐅᑎᕗᑦ ᑖᒃᑯᓄᖓ ᓱᓕ
ᐊᖏᖅᑕᐅᓚᐅᓐᖏᒻᒪᑕ. ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ
ᐃᓐᓄᒃᑕᐅᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ
ᒪᑐᐃᖅᑎᓚᐅᕐᓗᒋᑦ ᐃᓐᓄᒃᑐᖅᑕᐅᔭᕆᐊᖃᕐᒥᖕᒪᑕ.

Staffing the positions, filling the
positions, recruiting the positions is a
delicate process because not everybody
wants to be a corrections worker. It takes
a skill set that is unique. You can’t just
bring somebody off the street and say,
“Stand and guard these individuals.” We
are looking for people who have the
appropriate skills and the appropriate
interests to be trained to be an appropriate
corrections worker.

ᒪᑐᐃᖅᑎᖅᑕᐅᓚᐅᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᖅ
ᑕᒪᓐᓇ ᐱᓕᕆᔭᐅᓂᖓ ᐱᔭᕐᓂᖅᑐᑯᓗᓐᖏᒻᒪᑦ
ᐃᓗᓐᓈᓗᖏᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ
ᐅᐊᑦᓯᔨᐅᔪᐃᓐᓇᐅᔪᒪᓗᑎᒃ. ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᒡᓗ
ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᖅᑕᖏᑦ. ᐃᒪᓐᓇ
ᐅᖃᕈᓐᓇᓐᖏᓐᓇᑦᑕ ᐊᖅᑯᑎᑐᐃᓐᓇᕐᒥᒃ ᑎᒍᓯᓗᑕ
ᐅᐊᑦᑎᔨᓐᖑᓚᐅᕆᓚᔪᓐᓇᓐᖏᓐᓇᑦᑕ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔭᕆᐊᖃᕐᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ
ᐅᐊᑦᑎᔨᐅᓐᖑᕈᓐᓇᕐᒪᑕ ᐊᓄᓪᓚᒃᓴᖅᑕᐅᔪᓄᑦ.

There are various steps along the way
that we have to go through, but we are
constantly mindful of the delicate balance
of making sure we have the right staffing
levels and making the requests for
additional staff as we’re part of the bigger
Government of Nunavut system. Thank
you very much, Mr. Chairman.

ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᐊᖅᑯᑏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ
ᐊᖅᑯᓵᖅᑕᖅᑕᐅᓪᓗᑎᒃ. ᑕᐃᒪᓐᖓᓪᓗ
ᐃᖅᑲᐅᒪᐃᓐᓇᕋᓱᖃᑦᑕᖅᖢᑕ ᐃᒡᓗᒌᑦᑎᐊᕆᐊᖃᕐᒪᑕ
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕐᓂᖅ ᑐᒃᓯᕋᐅᑎᕗᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕋᓱᖕᓂᖅ ᐃᓚᒋᖕᒪᒍ
ᐊᖏᔪᒃᑲᓐᓂᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᓇᓱᒡᓗᑕ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Sanderson.
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Mr. Shooyook.
Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I would also like to
thank you for your elaboration and for
giving me a better understanding. I know
that we need to have full capacity at the
Baffin Correction Centre.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᓲᔪᖅ.
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ
ᑐᑭᓯᒃᑲᓐᓂᕋᒪ ᐃᓛᒃ ᑖᓐ ᐊᒃᓱᕈᕐᓇᓪᓚᕆᖕᒪᑦ ᑕᐃᓐᓇ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖓᓄᑦ.

I know that we have programs running at
Nunavut Arctic College. There are
various programs being made available
there. We have seen people who have
gone through the correctional system and
they go out and they have the experience
of being incarcerated. When they come
out, they learn that they can help other
people. If one can overcome these issues,
they will be able to provide support and
help other people.

ᒪᑯᓂᖓᖃᐃ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ
ᐃᓕᓐᓂᐊᖅᑐᖃᖅᐸᓪᓕᐊᖕᒪᑦ ᖃᓄᑐᐃᓐᓇᖅ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ, ᑕᐃᒃᑯᐊ ᐱᔭᕇᖅᓯᓐᓇᕈᑎᒃ
ᓂᕈᐊᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕈᒫᕐᒪᑕ, ᐅᓇᓕᑦᑕᐅᖅ
ᐃᓱᒪᒋᓯᒪᓐᖏᓚᓯᐅᒃ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᐊᓂᒍᐃᓯᒪᔪᓂᑦ
ᐱᑕᖃᐅᕐᒪᑦ, ᐊᓂᒍᐃᓯᒪᓪᓚᑦᑖᖅᑐᓂ ᐃᒪᓐᓇ
ᐃᓅᖃᑎᒥᓄᑦ ᐃᑲᔪᕈᓐᓇᖅᓯᒪᔪᓂᑦ. ᑕᐃᒃᑯᐊ ᐅᕙᓐᖓᑦ
ᐊᓂᒍᐃᓯᒪᔪᑦ ᐃᓅᓯᕐᒧᑦ, ᐅᕙᑦᑎᓐᓂ ᐱᔪᓐᓇᕐᓂᖅᓴᐅᒻᒪᑕ
ᑐᑭᓯᓯᒪᔪᖓ. ᐊᓄᓪᓚᒃᓰᕕᒻᒦᓐᓂᑰᒐᓗᐊᕈᓂ
ᐊᓂᒍᐃᓯᒪᒍᓂ ᐃᑲᔫᑎᔅᓴᖅᔪᐊᕌᓗᒻᒥᑦ ᑎᒍᒥᐊᕐᒪᑦ.

Have you ever considered hiring previous
inmates who have changed their lives,
not just elders? I know that you talk
about elders, but we need to also train
youth to work in the corrections field. I
was wondering if you have ever
considered hiring a person who has gone
through the correctional system to help
the inmates out. Thank you, Mr.
Chairman.

ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ, ᑕᐃᒪᐃᑦᑐᒥᓪᓖ ᐊᓂᒍᐃᓯᒪᔪᒥᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᓗᓯ ᐃᓱᒪᖃᖅᓯᒪᓐᖏᓚᓰ,
ᐃᓐᓇᑐᖃᐅᑐᐃᓐᓇᖏᑦᑐᒥᑦ, ᐃᓐᓇᑐᖃᐃᑦ ᑕᒪᒃᑯᐊ
ᑕᐃᖃᑦᑕᕋᑦᑎᒍ, ᒪᒃᑯᑦᑐᓪᓗᑦᑕᐅᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ
ᐱᑕᖃᓪᓚᑦᑖᕐᒪᑕ. ᑕᒪᑐᒥᖓᓕᖃᐃ ᐃᓱᒪᖃᖅᓯᒪᓐᖏᓚᓯ
ᐊᓂᒍᓯᒪᔪᒥᑦ ᐊᓄᓪᓚᒃᓰᕕᒻᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒫᕐᓂᓯᓐᓂ ᓯᕗᓂᔅᓴᖅᑎᓐᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Excellent question, Mr.
Shooyook. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕚᓗᒃ, ᒥᔅᑕ
ᓲᔪᖅ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I thank the Member. It’s a
very useful question and useful reminder.
A lot of the individuals that have gone
through this life experience can be very
helpful in moving the current inmates
forward. A couple of comments and then
I’ll turn the floor over to Mr. Deroy.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᖅᐸᕋ. ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒋᔭᖓ, ᐃᖅᑲᐃᑎᑦᑎᓗᓂᓗ ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ
ᐃᓅᓯᕐᒥᑦ ᐊᑐᖅᓯᒪᔪᑦ ᐃᑲᔪᕐᓂᖃᕈᓐᓇᓪᓚᕆᒻᒪᑕ.
ᒫᓐᓇᐅᔪᖅ ᓯᕗᒧᐊᒃᑎᑕᐅᓇᓱᒃᑎᓪᓗᒋᑦ. ᒪᕐᕉᒃ
ᐅᖃᐅᓯᕆᑲᓂᐊᕐᔪᓪᓗᒋᑦ, ᑖᓐᓇ ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.

We have thought about some ideas for
Arctic College, for instance. We have

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᓘᔭᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ
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discussed the idea possibly of having a
program focused from community justice
workers to constables supporting the
RCMP and probably being closer to the
communities and supporting the
communities that way, to court workers,
sheriffs, and then ultimately to
corrections workers. We could see a
wonderful program for that range and as
the need is needed, we could divert the
graduates to the various parts of
corrections and then provide the
additional training. That, again, is a
lovely idea and a lovely vision, but it is
confronted with the reality of capacity at
Arctic College and the challenge of
providing the resources.
Now, in terms of former inmates, just a
small comment on what we confront. In
an ideal world and in other parts of
Canada, anybody who has a criminal
record, so you have been charged and
sentenced, is normally not welcomed into
the corrections system because it seems
contrary to the whole notion of having
people who haven’t broken the law
working within the administration of
justice. However, within the GN, we
have made a concerted effort to revise
that thinking to ensure that a criminal
record doesn’t get in the way of having
appropriate employees come into the
system. I think we are making progress in
that regard. There was recently a new
policy in regard to criminal records
checks.
That said, there are certain limits that we
can’t go past. If an inmate has been
sentenced for a serious assault, it would
have to be an incredibly unusual case for
that individual to be brought in as a
corrections worker when some of the
context creates difficulties, especially a
place like BCC, for controlling

ᐆᑦᑐᑎᒋᓗᒍ. ᐅᖃᖃᑎᒋᓯᒪᓪᓗᑎᒍᓪᓗ ᑕᒪᒃᑯᐊ
ᐃᔨᒋᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᒪᓕᒐᓕᕆᕕᒻᒥ ᐃᖅᑲᖅᑐᐃᔩᓪᓗ,
ᐸᓖᓯᓄᓪᓗ ᐃᑲᔪᖅᑏᑦ, ᓄᓇᓕᓐᓄᑦ
ᐃᑲᔪᖅᑎᐅᓂᖅᓴᐅᖁᓗᒋᑦ. ᐃᖅᑲᖅᑐᐃᕕᒻᒥᓗ
ᓴᓇᔪᓐᓇᕐᓗᑎᑦ ᐊᒻᒪ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᓴᓇᔪᓐᓇᕐᓗᑎ.
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᑦᑎᐊᕚᓘᒐᔭᕐᒪᑕ ᑕᐃᒪᓐᓇ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᓚᐅᕐᓗᑕ, ᐃᓕᓐᓂᐊᕇᖅᑐᑦ
ᑕᒪᒃᑯᓂᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᐊᕐᒪᑕ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑲᓐᓂᐊᕌᓪᓚᓪᓗᑎᑦ. ᑖᓐᓇ ᐃᓱᒪᒋᔭᖅ,
ᑕᐅᑐᓐᖑᐊᖅᑕᕗᑦ ᐱᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᑐᓗᖅᑕᕈᑎᖃᕐᒥᒻᒪᑦ, ᓯᓚᑦᑐᖅᓴᕐᕕᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖓᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᑮᓇᐅᔭᑭᔅᓴᕐᓂᖏᓐᓄᑦ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᖅ.

ᑕᐃᑯᐊᓕ ᑎᒍᔭᐅᖅᑲᔪᕕᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋ
ᓂᓪᓕᐅᑎᒋᐊᕐᔪᓪᓗᒍ, ᓄᓇᔪᐊᒥᓕ ᐱᐅᔫᑎᓪᓗᒍ ᑲᓇᑕᒥ
ᑭᓇᑐᐃᓐᓇᖅ ᐱᕋᔭᒃᓯᒪᓂᑯ ᑎᑎᕋᖅᑕᐅᓯᒪᒻᒪᑦ
ᐃᖅᑲᑐᖅᑕᐅᓂᑯ ᑎᑎᕋᖁᑎᖃᕐᒪᑦ, ᑕᐃᒃᑯᐊ
ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᐱᕋᔭᒃᓯᒪᓂᑯᐃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᔪᓐᓇᖏᒻᒪᑕ ᒪᓕᒐᕐᒥᑦ
ᑐᓗᖅᑕᕈᑎᖃᖅᑐᑎᑦ, ᓯᖁᒥᑦᑎᓂᑯᐃᑦ ᒪᓕᒐᕐᒥ
ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᓕᕈᓐᓇᖏᒻᒪᑦ. ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᐱᓕᕆᓇᓱᖃᑦᑕᖅᑐᒍᑦ
ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ ᐃᓱᒪᒋᔭᐅᔪᖅ ᑕᒪᓐᓇ, ᑕᐃᒃᑯᐊ
ᐱᕋᔭᒃᓯᒪᓂᖓᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕝᕕᐊᕈᑕᐅᖁᓇᒋᑦ.
ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓯᕗᒧᐊᐸᓪᓕᐊᔾᔪᑎᒋᔭᕋᓗᐊᕗᑦ
ᑕᒪᓐᓇ ᐊᑐᐊᒐᓄᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ ᑎᑎᕋᖁᑎᖏᑦ
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.

ᐅᖓᑖᓅᕈᓐᓇᖏᓐᓇᑦᑕ ᑎᒍᔭᐅᖅᑲᔪᑦ ᑕᒪᒃᑯᐊ
ᐱᕐᔪᐊᕌᓗᒻᒧᑦ ᐱᑦᑎᐊᕐᓂᖏᓪᓗᑎᑦ ᓯᖁᒥᒃᑎᓂᖅᐸᑕ
ᑎᒍᔭᐅᓯᒪᓗᑎ, ᑕᐃᒪᓐᓇ ᐃᑲᔪᖅᓯᔪᓐᓇᕐᒪᖔᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᖑᕐᓗᓂ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ ᑕᐃᒪᓐᓇ
ᐱᔪᓐᓇᖏᒻᒪᑕ, ᐃᓚᖏᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓕᖃᑦᑕᕐᒪᑕ
ᓲᕐᓗ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐱᓗᐊᖅᑐᒥ
ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐱᐅᓯᕆᔭᖏᑦ
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behaviour. We have to be very careful,
it’s a careful balance.

ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ. ᐅᔾᔨᖅᓱᖅᑎᐊᕆᐊᖃᕋᑦᑕ
ᐃᓪᓗᒌᑦᑎᐊᕆᐊᖃᕐᒥᒻᒪᑦ.

We do have some examples of where
former inmates are now working with us,
so I’m going to turn the question over to
Mr. Deroy. Thank you, Mr. Chairman.

ᐆᑦᑑᑎᖃᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᒪᑯᓂᖓ ᑎᒍᔭᐅᖅᑲᔪᕕᓃᑦ
ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᕐᒪᑕ ᑖᒃᑯᐊ ᑕᕝᕙ. ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.

Chairman: Thank you, Ms. Sanderson.
Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
Of course, we can’t name them for
privacy issues, but just off the top of my
head, we do have at least six former
inmates who are actually working in
different facilities in our organization.
We also invite former inmates on a
regular basis. He hasn’t come yet, but
I’m sure everybody seen the video, Tony,
Back from the Brink. I have known Tony
since he was in the youth system and I
talk with Tony on a regular basis. When
he comes to Iqaluit, I meet with him. He
is a little shy right now, but at some
point, he has agreed that he will come to
our centre and talk with some of our
inmates.
There are other inmates whom I have
known over the years that we talk to on a
regular basis that we welcome. They are
always welcome to come and do some
counselling with our current inmates.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Shooyook.
Mr. Shooyook (interpretation): Thank
you, Mr. Chairman. I know this is not
easy and I am very concerned about this.
Today, there is a barrier as to people in
custody. Even an person who has been
incarcerated or has been in a holding cell,

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅᑕ
ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓲᖃᐃᒻᒪ
ᑭᒃᑰᒻᒪᖔᑕ ᑖᒃᑯᐊ ᑕᐃᒍᓐᓇᓐᖏᑕᕗᑦ
ᑲᖑᓇᖅᑐᒦᑎᓪᓗᒋᑦ. ᐃᖅᑲᐅᒪᔭᒃᑯᓪᓕ 6-ᖑᔪᑦ
ᑎᒍᔭᐅᓯᒪᓚᐅᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑐᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᓕᕆᕕᐅᔪᓂᑦ, ᐅᕝᕙᓘᓐᓃᑦ
ᑲᑐᔾᔨᖃᑎᒌᓂᑦ.
ᐊᒻᒪᓗ ᑎᒍᔭᐅᓯᒪᓚᐅᖅᓯᒪᔪᖅ ᐅᕗᓐᖓᓚᐅᓐᖏᒻᒪᑦ
ᑕᐃᓐᓇ ᐊᔾᔨᓕᐅᖅᑕᐅᓯᒪᔪᖅ ᑑᓂ, ᑖᓐᓇ ᑑᓂ
ᖃᐅᔨᒪᓯᒪᓕᖅᑕᕋ ᑕᐃᑲᓐᖓᓂᑦ
ᐃᓅᓱᒃᑐᒃᑯᕕᒻᒦᖃᑦᑕᓕᓚᐅᖅᓯᒪᒻᒪᓂ ᐊᒻᒪᓗ
ᐅᖃᕐᕕᒋᕙᑦᑐᒍ. ᐃᖃᓗᓐᓃᕋᐃᒻᒪᓪᓗ ᑲᑎᖃᑎᒋᕙᑦᑕᕋ
ᐊᒻᒪᓗ ᒫᓐᓇ ᑲᖑᓱᐸᓗᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐊᖏᖅᓯᒪᔪᖅ
ᐃᑲᔪᖅᑕᐅᕕᒻᒨᕐᓂᐊᕐᓗᓂ ᐅᖃᖃᑎᖃᕆᐊᖅᑐᕐᓗᓂ
ᑎᒍᔭᐅᖅᑲᔪᓂᑦ ᒫᓐᓇ.

ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑎᒍᔭᐅᓯᒪᓚᐅᖅᓯᒪᔪᒥᓃᑦ
ᐅᖃᖃᑎᒋᕙᒻᒥᔭᒃᑲ. ᑐᓐᖓᓱᑦᑎᐸᑦᑕᕗᑦ,
ᑐᓐᖓᓱᒃᑎᓪᓚᕆᑦᑕᕗᑦ ᐅᖃᖃᑎᖃᕆᐊᖅᑐᕐᓗᑎᑦ
ᒫᓐᓇᐅᔪᒥᑦ ᐃᓚᖏᓐᓄᑦ ᑎᒍᔭᐅᒪᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᓲᔪᖅ.
ᓲᔪᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ. ᐃᓛᒃ
ᑖᓐᓇ ᐊᒃᓱᕈᓐᓇᓪᓚᑦᑖᕐᒪᑦ ᐅᕙᖓ ᐊᒃᓱᕉᑎᒋᔭᕋ ᑕᕝᕙᓂ
ᐃᔅᓯᕚᕐᓂᓐᓂ ᐊᓂᒍᐃᓯᒪᓪᓗᖓᓗ ᑕᒪᑐᒥᖓ. ᑖᓐᓇ
ᑐᓗᖅᑕᕈᑎᒋᔭᐅᒃᖤᖅᐳᖅ ᐅᓪᓗᒥ ᐸᓖᓯᒃᑯᑦ
ᑎᒍᔭᐅᓯᒪᕖᑦ ᑕᒪᒃᑯᐊ ᑎᑎᕋᖏᑦ ᒪᓕᒃᖢᒋᑦ
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some time in their life, has a hard time
reintegrating back to the community.

ᐱᕋᔭᓚᐅᖅᓯᒪᔪᖅ ᑕᐅᕗᖓᓕᒫᖅ ᐃᓅᓯᖓᓄᑦ ᑖᓐᓇ
ᑐᓗᖅᑕᕈᑎᒃ ᒪᓕᒃᖢᒍ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᖓ ᒪᓕᒃᖢᒍ
ᑖᔅᓱᒧᖓ ᓵᒃᓯᒪᓂᑦᑎᓐᓄᑦ ᐃᓅᓯᕗᑦ ᐋᖅᑭᒍᓐᓇᐃᓕᒻᒪᑦ.

I would like to see a change made some
time in the future, possibly not in this
lifetime, but I would like to make sure
that there is full support provided to the
people who are trying to reintegrate back
to their community and to get their lives
started. It is something that’s totally
opposing Inuit traditional knowledge
where you hold the individual guilty
forever.

ᐃᓄᒃ ᐊᓂᒍᐃᓯᒪᓪᓚᑦᑖᖅᑐᖅ ᐅᖃᖅᐳᖓ
ᐊᓂᒍᐃᓯᒪᓪᓚᑦᑖᓕᕈᓂ ᐊᒻᒪᓗ ᑕᐃᓐᓇ
ᐱᕋᔭᔅᓯᒪᓂᕆᔭᖓ ᐲᖅᑕᐅᓗᓂ ᑕᑯᔪᒪᓛᕈᑎᒋᒐᓗᐊᖅᐸ
ᑕᐅᕙᓂ ᐃᓅᓐᖏᓕᕋᓗᐊᖅᑎᓪᓗᑕ. ᑕᒪᑐᒥᖓ ᐃᓄᐃᑦ
ᐊᓂᒍᐃᔭᕌᖓᒥᒃ ᐃᑲᔫᑎᔅᓴᒥᒃ ᑎᒍᒥᐊᖅᑐᑦ ᑕᑯᔭᐅᔪᑦ
ᐱᕋᔭᒃᓯᒪᓂᖓ ᒪᓕᒃᖢᒍ ᑎᑎᕋᖅ ᐅᓇ ᓈᒻᒪᖏᑦᑐᖅ.
ᑖᓐᓇ ᑕᐃᒪᐃᖏᒻᒪᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖓᑦ
ᒪᓕᒃᖢᒍ.

I think that we have to look at the justice
system and to incorporate Inuit
Qaujimajatuqangit into the system so
that the individuals reintegrate fully back
to the community. Those are the
additional comments that I wanted to
make. Thank you, Mr. Chairman.

ᐅᕙᒍᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔭᕆᑐᔪᓂᒃ ᐱᓕᕆᓕᕌᖓᔅᓯ
ᑐᑭᓯᒋᐊᕐᕕᐅᖃᑦᑕᑲᓐᓂᓚᐅᖅᑕ ᖃᓄᖅ ᑕᒪᓐᓇ ᒐᕙᒪᐅᑉ
ᐃᖏᕐᕋᓂᕆᔭᖓ ᓈᒻᒪᓯᑦᑎᐊᖁᓪᓗᒍ ᑕᒪᑐᒥᖓ
ᐅᖃᒃᑲᓐᓂᕈᒪᕋᑖᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Shooyook. I
didn’t hear a question in there, but I
would like to hear a comment back from
the Deputy, Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I believe that the Member
is raising a very important question that
is way beyond the question of
corrections. It’s the issue of the
administration of justice, generally, and I
agree at a personal level. I think there are
a lot of individuals that maybe would be
better suited outside the correctional
system, but Bill C-10, for instance, is a
federal law passed by the federal
parliament that tied our hands and we just
simply have to take the individuals that
have been sentenced by the courts and
incarcerate them. It is not always the
most appropriate way, at a human level,
to deal with these individuals and I
understand what the Member is saying. It
requires a rethinking of the

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓲᔪᖅ.
ᐊᐱᖅᑯᑎᒥᒃ ᑐᓴᓐᖏᓐᓇᒪ ᑭᓯᐊᓂ ᑐᓴᕈᒪᒐᓗᐊᖅᑐᖓ
ᒥᔅ ᓵᓐᑐᓴᓐᒥᒃ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᑉᐱᕈᓱᑦᑐᖓ ᑖᓐᓇ ᑲᑎᒪᔨ ᐱᒻᒪᕆᐋᓗᒻᒥ
ᐅᖃᐅᓯᖃᕐᒪᑦ. ᐊᐱᖅᑯᑕᐅᔫᑉ ᓲᕐᓗ ᐅᖓᑖᓄᑦ
ᑎᒍᔭᐅᓯᒪᕝᕕᒻᒥ ᐃᓱᒫᓘᑎᒋᔭᒥᓂᒃ. ᐅᕙᖓᓕ
ᐊᖏᖃᑎᒋᔭᕋ ᓲᖃᐃᒻᒪ ᐃᓄᐃᑦ ᐊᒥᓱᑦ ᐱᖁᔭᒃᓴᖅ C10 ᒪᓕᒃᖢᒍ ᐆᑦᑑᒋᓪᓗᒍ ᐱᔭᔅᓴᖃᕕᔾᔪᐊᕋᑦᑕ ᐊᒻᒪ
ᑖᒃᑯᐊ ᐃᓛᒃᑯᑦ ᐃᓄᐃᑦ ᑎᒍᔭᐅᓯᒪᕙᑦᑐᑦ ᐊᔪᕐᓇᖃᑦᑕᕐᒪᑦ
ᐃᓄᐃᑦ. ᐊᑲᐅᓛᖑᐃᓐᓇᖅᐸᖏᑦᑐᖅ ᐃᓄᑐᐃᓐᓇᖅᑎᒍᑦ
ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᖃᓵᖅᑕᖓ
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administration of justice, more broadly.
Thank you very much, Mr. Chairman.

ᐃᓱᒪᔅᓴᖅᓯᐅᑲᓐᓂᕈᑕᐅᔭᕆᐊᖃᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson. I
have no more names on my list. I just
have two quick questions regarding this
category before we go on to the next one.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐊᐱᖅᑯᑎᔅᓴᖃᑐᐃᓐᓇᖅᑐᖓ
ᒪᕐᕉᓐᓂᒃ ᐊᓯᐊᓅᓚᐅᓐᖏᑎᓪᓗᑕ.

First, I would like to ask the Office of the
Auditor General. I see programming
mentioned a fair bit and the
rehabilitation, specifically with the
Rankin Inlet Healing Facility. Was there
a review of the actual programming that
is being offered to inmates? I understand
it’s an elective process within the
corrections system, but was there an
evaluation of the value to the inmates on
the programming that was offered to
them? Mr. Berthelette.
Mr. Berthelette: Mr. Chairman, I refer
the Committee Members to paragraph
132 of the chapter where we note that we
“found that the Department had not
assessed whether it was addressing the
needs of the overall inmate population
with its programming, nor had it
reviewed the programs that it offers to
see how much they help to rehabilitate
inmates.” Thank you, Mr. Chairman.

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᐱᕆᔪᒪᔪᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ
ᐊᓪᓚᕝᕕᖓ ᑕᑯᒐᒪ ᐱᓕᕆᐊᔅᓴᓂᒃ ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ.
ᐱᓗᐊᖅᑐᒥ ᑲᖏᖅᖠᓂᐅᑉ ᒪᒥᓴᕐᕕᖓᓂ. ᑕᒪᓐᓇ
ᕿᒥᕐᕈᓯᒪᕕᓯᐅᒃ ᐱᓕᕆᐊᔅᓴᖅ ᐃᓕᓐᓂᐊᒐᒃᓴᐅᓇᔭᖅᑐᑦ?
ᑐᑭᓯᓯᒪᒐᒪ ᓂᕈᐊᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ. ᑕᒪᓐᓇ
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᕚ ᓲᕐᓗ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ ᐱᒻᒪᕆᐅᔪᓂᒃ?
ᒥᔅᑕ ᐴᑎᓕᑦ.

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓛᒃᑰᖓᓂᖓ 132-ᖓᓂ ᐅᖃᐅᓯᖃᖅᑲᐅᔪᖓ
ᖃᐅᔨᓚᐅᕋᑦᑕ ᐱᓕᕆᕝᕕᒻᒥᐅᑦ
ᖃᐅᔨᓴᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ.
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᓐᓂ ᐊᑐᐃᓐᓇᐅᑎᖃᑦᑕᖅᑕᖏᓐᓂᒃ
ᑎᒍᔭᐅᓯᒪᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr. Berthelette.
The same question to the Deputy
Minister, Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᑖᓐᓇᑕᐃᓐᓇᖅ ᐊᐱᖅᑯᑎ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. It’s an important question
again. We are developing a request for
proposals to assess the current programs
and services, but that RFP is in
development. Thank you very much, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐊᐱᖅᑯᑎ ᐱᒻᒪᕆᐅᔪᖅ. ᐋᖅᑭᓱᐃᕙᓪᓕᐊᒐᑦᑕ
ᑐᒃᓯᕋᐅᑎᔅᓴᒥᒃ ᒫᓐᓇ ᐱᓕᕆᐊᔅᓴᐅᔪᓄᑦ
ᐱᔨᑦᑎᕋᐅᑎᓄᓪᓗ. ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑖ
ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson. I
look forward to some progress on that.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
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ᓂᕆᐅᑉᐳᖓ ᑕᒪᓐᓇ ᓯᕗᒧᐊᕐᓂᖃᕐᓂᐊᖅᑐᖅ.

I just had a name added to my list, Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman.
My first question is on page 18,
paragraph 78. Regarding the staff at the
Rankin Inlet Healing Facility and BCC in
Iqaluit staffing levels, my first question
is: if an inmate will be transferred from
one facility to another facility, what rules
or regulations apply? Do they need
documentation referring to the inmate
being transferred to the other facility?
Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᑖᓐᓇ ᑎᑎᕋᕆᐊᖃᓵᕋᒃᑯ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᒥ
ᐊᐱᖅᓲᑎᒋᓂᐊᕋᒐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. ᑕᕝᕙᓂ
ᒪᒃᐱᐊᓂ 18, ᓈᓴᐅᑎᖓ 78. ᑖᓐᓇ ᑎᑎᖅᑲᕗᕆᑉᓗᒍ
ᑲᖏᖅᖠᓂᕐᒥ ᒫᓐᓇ ᐊᓄᓪᓚᔅᓯᕈᒻᒥ ᑕᐃᑲᓂ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂ ᐊᓄᓪᓚᔅᓯᕕᒻᒥᑦᑕᐅᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒍ. ᑖᑉᑯᓄᖓ
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᕆᒍᐊᖅᑐᖓᓕ ᑕᐃᒪ ᑎᒍᔭᐅᓯᒪᔪᖅ
ᑖᒻᓇ ᐊᓄᓪᓚᔅᓯᕕᒻᒥ ᐊᑕᐅᓯᕐᒥ ᑕᐃᑯᖓ ᐱᖃᑖᓄᑦ
ᓅᑕᐅᓂᐊᕈᓂ ᒪᓕᒐᖅᑕᖃᖅᐹ ᐱᖁᔭᖅᑕᖃᖅᐹ ᑎᑎᖅᑲᑦ
ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᓅᑕᐅᓂᐊᖅᑳᑎᓐᓇᒍ
ᐊᓄᓪᓚᔅᓯᕕᒻᒥ ᐅᕙᖓᑦ ᐱᖃᑖᓄᑦ ᓅᑕᐅᒋᐊᕈᒥ? ᒪ’ᓇ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn the
question over to Mr. Deroy. Thank you
very much.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐊᐱᖅᑯᑕᐅᔪᖅ ᒥᔅᑕ ᑎᕈᐊᒧᑦ ᑐᓂᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. My apologies.
That question was actually directed to the
Office of the Auditor General. Mr.
Berthelette.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᑖᓐᓇ ᐊᐱᖅᑯᑎ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐊᓪᓚᕝᕕᖓᓄᑦ ᑐᕌᖅᑐᖅ. ᒥᔅᑕ
ᐴᑎᓕᑦ.

Mr. Berthelette: Mr. Chairman, we did
not actually look at the documentation
required with respect to the transfer of
inmates between institutions. I would
hazard a guess that documentation would
be required, but I think that’s a question
that’s best answered by the departmental
officials. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Berthelette.
Mr. Mikkungwak, would you like me to
direct that question? Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
Basically every inmate being transferred
between institutions require what’s called

ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᑎᖅᑲᑦ
ᑕᑯᓇᑦᑎᐊᖅᓯᒪᓐᖏᑕᕗᑦ ᑖᒃᑯᓄᖓ ᒪᕐᕉᓐᓄᒃ
ᑎᒍᔭᐅᓯᒪᕕᓐᓄᑦ ᑭᓯᐊᓂᓕ ᐅᖃᕈᒪᔪᖓ ᑎᑎᕋᖅᓯᒪᔪᑦ
ᑭᐅᔭᐅᔪᓐᓇᑦᑎᐊᕋᔭᕐᒪᑕ ᐱᓕᕆᕝᕕᐅᑉ ᐱᓕᕆᔨᖏᓐᓄᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐴᑎᓕᑦ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑐᕌᖅᑎᑕᐅᖁᕕᐅᒃ
ᐱᓕᕆᕕᒻᒧᑦ? ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑎᒍᔭᐅᓯᒪᔪᓕᒫᑦ ᓅᑎᑕᐅᓂᐊᖅᑐᑦ
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a transfer warrant that is signed by the
director of corrections.

ᑎᒍᔭᐅᓯᒪᕖᑦ ᐊᓯᖏᓐᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓪᓗᑎᑦ
ᑎᒍᔭᐅᓯᒪᕕᐅᑉ ᐊᖓᔪᖅᑳᖓᓄᑦ.

As far as assessment, again, most
assessments are done at the Baffin
Correctional Centre by people who are
trained to do these assessments. They
will determine whether or not they are
suitable for the Rankin Inlet facility.

ᖃᐅᔨᓴᖅᑕᐅᕙᑦᑐᓕᒫᑦ ᕿᑭᖅᑖᓘᑉ ᑎᒍᔭᐅᓯᒪᕝᕕᖓᓄᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᑕᒪᒃᑯᓂᖓ.
ᓇᓗᓇᐃᖅᓯᒐᔭᖅᐳᑦ ᓈᒻᒪᒋᔭᐅᓐᓂᖅᐸᑕ ᑲᖏᖅᖠᓂᕐᒥ
ᑎᒍᓴᐅᓯᒪᕕᒻᒧᑦ ᐋᒡᒐᓘᐋᓐᓃᑦ.

When somebody is fresh into the system
that has never been in custody before, a
full assessment needs to be done before
they can be considered for any institution
other than BCC. Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Deroy. At
this time, just because of the extended
break and I’m seeing the clock tick down,
we were scheduled to end at noon today.
We will likely go a little bit over that, but
I would ask all Members to keep their
questions and all witnesses to keep their
responses clear and concise. Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman. I
would like to ask the department. It has
to be well documented in relation to the
people in custody. Yesterday and this
morning, we heard that there is a lack of
staff working at BCC and they are not
well trained. When they have to deal with
documentation at BCC and the Rankin
Inlet Healing Facility, has the department
considered… ? These documents have to
be written from experienced staff. Have
you considered that your staff has to be
well trained from outside sources? Thank
you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᖃᐅᔨᔭᐅᓇᓱᖃᑦᑕᓂᐊᖅᑐᑦ ᐊᑲᐅᒻᒪᖔᖅ
ᐊᑲᐅᓐᖏᒻᒪᖔᓪᓘᓐᓃᑦ ᑎᒍᔭᐅᓯᒪᓚᐅᖅᓯᒪᓐᖏᑐᒥᒃ ᐊᒻᒪ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ.
ᓄᖅᑲᖓᔅᓲᔭᓗᐊᖃᐅᓂᖅᑎᓐᓄᑦ
ᓄᖅᑲᔅᓵᓕᓂᐊᖅᑲᐅᒐᓗᐊᕋᑦᑕ
ᐊᑯᓂᐅᓂᖅᓴᐅᕌᕐᔪᓂᐊᖅᑐᒍᑦ. ᓇᐃᓈᖅᔫᒥᑲᑕᓪᓗᓯᐅᒃ
ᐊᐱᖅᑯᑎᓯ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ
ᐱᓕᕆᕕᒻᒧᑦ ᐊᐱᕆᓂᐊᓕᖅᑐᖓᓕ. ᑖᒻᓇ
ᐱᔭᕆᐊᖃᓪᓚᕆᒻᒪᑦ ᑎᑎᖅᑲᑦ
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ
ᐊᓄᓪᓚᔅᓯᕕᒻᒦᑦᑐᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.
ᖃᐅᔨᒪᒻᒫᓕᖅᖢᑕ ᐃᑉᐸᔅᓵᓂᓗ ᐃᑉᐸᓴᕐᓗ ᐅᓪᓛᕐᓗ
ᐅᖃᐅᓯᐅᑦᑕᖅᑎᓪᓗᒍ ᐊᒥᒐᓗᐊᖅᑑᔭᕐᒪᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᒫᓐᓇᐅᔪᖅ ᑕᐃᑲᓂ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᐱᓕᕆᔪᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖏᓐᓂᖏᓐᓂ
ᑕᒪᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᕆᐊᖃᕐᓂᖏᑦ
ᓇᓗᓇᐃᑦᑑᔭᓕᕐᒪᑦ ᑕᒪᐃᓐᓂ ᐊᓄᓪᓚᔅᓯᕝᕕᓐᓂ ᑕᐃᑲᓂ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐊᒻᒪᓗ ᑲᖏᖅᖠᓂᕐᒥ ᑎᒍᔭᐅᓯᒪᕝᕕᓐᓂ.
ᑖᒻᓇᐅᑎᓪᓗᒍ ᐱᓕᕆᕕᐅᔪᖅ ᐃᓱᒪᔅᓴᖅᓯᐅᖅᓯᒪᕕᓯ
ᖃᐅᔨᒪᑦᓯᐊᖅᑐᒥᒃ ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂ
ᐃᓕᓐᓂᐊᑎᑦᑎᔫᓪᓗᐊᖅᑐᒥ ᓯᓚᑎᒋᔭᑉᓯᓐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓐᖏᑦᑎᐊᑕᑉᑎᓐᓂ
ᐃᓕᓐᓂᐊᑎᑦᑎᔫᓪᓗᐊᖅᑐᒥ ᐃᓱᒪᔅᓴᖅᓯᐅᖅᓯᒪᕕᓯ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒥᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᒫᓐᓇᐅᔪᖅ
ᐃᓕᓐᓂᐊᑎᐊᖅᓯᒪᒻᒫᖁᓪᓗᒋᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.
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Ms. Sanderson: Thank you very much,
Mr. Chairman. As Mr. Deroy has
indicated, for the assessment of
offenders, they have to be well trained in
that process and my understanding is that
they are trained for purely the process of
assessment. Thank you very much, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ
ᑎᕈᐊ ᐅᖃᖅᑲᐅᖕᒪᑦ ᖃᐅᔨᓴᕈᑕᐅᓯᒪᔪᓂ
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᑐᑭᓯᔭᒃᑯᓪᓗ,
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Sanderson.
Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. Maybe I will rephrase it in
English.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᖃᓪᓄᓈᑎᑐᑦ ᐅᖃᐅᓯᕆᑦᑎᐊᕐᓂᐊᖅᐸᕋ.

The whole paragraph identifies that it
“…did not have a full complement of
trained staff.” That is the very first
sentence, which is reflective of the staff
in both facilities, whether it be in the
Rankin Inlet Healing Facility or the
Baffin Correctional Centre. My question
here is: would the department consider an
external source that is fully qualified to
deliver the training so that all staff are
fully trained to ensure proper assessments
and documentation is met? Thank you,
Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. If I understand your
question correctly, you are asking: would
we consider external staff to augment our
existing staff that we have? The answer is
yes, if it is appropriate, if we are in a
circumstance where that is appropriate,
but at this point, my understanding is that
we don’t have external staff or external
support to do this process. Thank you
very much, Mr. Chairman.

ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᖕᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᓂ.
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᓐᖏᒻᒪᑕᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ
ᑖᒃᑯᓇᓂ ᒪᕐᕉᖕᓂᒃ ᑎᒍᔭᐅᓯᒪᕝᕕᖕᓂ.
ᐱᓕᕆᕝᕕᒋᔭᐅᔪᓪᓕ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᓐᓇᖅᐸᑦ?
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᒪᕐᒥᒃ
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑐᑭᓯᑦᑎᐊᕋᒃᑯ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑕ ᒥᒃᓵᓄᑦ.
ᑭᐅᔾᔪᑎᒐᓕ ᐊᖏᖅᑐᖓ. ᐱᔭᕆᐊᖃᕌᖓᑦ ᑭᓯᐊᓂᓕ
ᒫᓐᓇ ᓯᓚᑖᓂᙶᖅᑐᓂᑦ ᐃᑲᔪᖅᑎᖃᕋᓗᐊᕋᑦᑕ ᒫᓐᓇ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Ms. Sanderson.
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Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation):
Thank you very much, Mr. Chairman.
This will be my last question. At the
Rankin Inlet Healing Facility, it states in
this report that the facility is geared for
healing. The department has stated that
the employees are very much supported
by the elders in Rankin Inlet and by the
residents in Rankin Inlet. Looking at this,
the elders who come to volunteer or
residents who come to the facility, how
are they protected from possible harm?
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ. ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇᓕ
ᑭᖑᓪᓕᖅᐹᕆᔫᔭᕐᓂᐊᓕᒐᕋ ᐊᐱᖅᑯᑎᓂᑦ. ᑕᐃᑲᓂ
ᑲᖏᖅᖠᓂᕐᒥ ᐊᓄᓪᓚᒃᓴᕐᕕᖕᒥ ᓇᓗᓇᐃᖅᑕᐅᕼᐃᒪᖕᒪᑦ
ᐅᕙᓂ ᑎᑎᖅᑲᓂ ᒪᒥᕼᐊᕐᓂᕐᒧᓪᓗ ᑐᕌᖓᑉᓗᓂ.
ᓇᓗᓇᐃᖅᓯᒻᒫᓚᐅᖅᖢᑎᒃ ᐱᓕᕆᕝᕖᑦ
ᐃᑲᔪᖅᑕᐅᓂᓗᑦᓯᐊᒥᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ.
ᑲᖏᖅᖠᓂᕐᒥᐅᑕᕐᓂᒃ ᐃᓐᓇᕆᔭᐅᔪᓂᑦ ᐊᒻᒪᓗ
ᑲᖏᖅᖠᓂᕐᒥᐅᑕᐅᔪᓂᑦ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ
ᐃᑲᔪᕆᐊᖅᓯᒪᔪᑦ ᐃᓐᓇᐅᔪᑦ ᐅᕝᕙᓗᓐᓃᑦ
ᓄᓇᓕᖕᒥᐅᑕᐅᔪᑦ ᖃᓄᕐᓕ ᐅᓗᕆᐊᓇᐃᑦᑐᒥ
ᐱᑦᓯᐊᕋᓗᐊᖅᐸᑦ ᖁᒃᓴᓇᖅᑐᒦᓐᖏᑉᐸᑦ
ᐃᑲᔪᖅᑐᕐᓂᓗᒃᑎᓪᓗᒋᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Sorry, I think there was just a
problem with the translation. Maybe if
you can rephrase it, Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓄᒃᑎᑐᑦ
ᐱᔭᕇᖅᓯᒪᕙᓪᓚᐃᓵᓐᖏᓐᓇᑦᑕ ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. My question was, when you
look at the Rankin Inlet Healing Facility
for the inmates, you are getting outside
help from the community, from the elders
and community people. What reassurance
or guarantees do you have in place to
ensure their security as they are assisting
the department in providing healing for
the inmates? Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᐃᓐᓇ ᑲᖏᖅᖠᓂᕐᒥ
ᒪᒥᓴᕐᕕᐅᖕᒪᑦ ᐃᓐᓇ ᐊᓄᓪᓚᒃᓰᕕᐅᓯᓐᓈᖅᖢᓂ.
ᑕᖅᑳᓐᖓᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᐱᓯ? ᑕᖅᑳᙶᖅᑐᓂᒃ
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᓲᕐᓗ
ᒪᑯᓄᖓ ᐃᓐᓇᕐᓄᑦ? ᖃᓄᐃᑦᑐᓂᒃ ᐸᕐᓇᐅᓯᐅᖅᓯᒪᕕᓯ
ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᐊᓯᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓐᖏᑦᑐᑦ
ᑕᐃᑯᖓ ᐱᓕᕆᔭᖅᑐᕌᖓᑕ
ᐅᓄᕆᐊᓇᖅᑐᒦᓐᓂᐊᓐᖏᒻᒪᑕ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. For efficiency and use of
our time, I’m simply going to turn the
question over to Mr. Deroy.
Chairman: Thank you. Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
The type of inmates, first of all, at the
Rankin facility are medium to low
security, so the risk to start with is a
whole lot lower than if they were at BCC.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᒥᔅᑕ
ᑎᕈᐊᒨᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ
ᓯᕗᓪᓕᖅᐹᒥᖃᐃ ᐅᖃᕈᒪ ᑕᐃᒃᑯᐊ ᑲᖏᖅᖠᓂᕐᒥ
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᑦ ᑲᑉᐱᐊᓇᓐᖏᓐᓂᖅᐹᖑᔪᑦ ᐃᓛᒃ,
ᐱᓂᕐᓗᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ
ᑕᐃᑯᓐᖓᖅᑕᐅᖃᑦᑕᕐᒪᑕ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
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Further, there is always going to be a
corrections staff with anybody within the
facility. They are not alone, in general;
they’re with somebody else from the
facility. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. I
have no more names on my list.
I would like to follow up a little bit with
Mr. Mikkungwak’s question on
paragraph 78 and one of the issues that
came to mind when he was asking this
question is that the Rankin Inlet facility,
right now or in the past, has been
refusing to accept certain inmates, yet
there is no one on that staff that are
trained to carry out inmate assessments.
If the assessment is done here at BCC
and it’s deemed appropriate to send that
individual to Rankin Inlet, under what
basis is Rankin Inlet refusing to accept
those inmates? Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. This is done at a
divisional level. It’s not Rankin Inlet per
se saying, “We’re not taking him.” It’s an
assessment done here in Iqaluit at BCC
and then they’re sent to Rankin Inlet. As
a matter of operations, as a division, we
do not want to send individuals into
Rankin Inlet who could undermine the
core purpose of that facility. Thank you
very much, Mr. Chairman.
Chairman: Maybe you can forgive my
lack of understanding, but maybe could
Mr. Berthelette or Ms. Schwartz
elaborate on what they found under that
section of what type of documentation or
how did they come to the conclusion that
Rankin Inlet was refusing to accept
inmates? Mr. Berthelette, did you want
me to direct that to Ms. Schwartz? Ms.

ᑕᐃᑲᓃᖏᓐᓇᖅᐸᑕ ᑕᐃᑲᓃᖏᓐᓇᐅᔭᖅᑐᑦ
ᐃᓄᑑᑎᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ ᐃᑲᔪᕆᐊᖅᑐᑦ
ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒋᑦ ᐃᓐᓇᐃᑦ. ᑕᐃᒪᐃᓕᖓᖃᑦᑕᖅᑐᒍᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑎᕈᐊ.
ᐊᐱᖅᑯᑎᖃᕈᓐᓃᕋᒪ.
ᑖᓐᓇ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ
ᐅᐃᒍᔪᒪᒐᒃᑯ 17-ᒥᒃ ᓈᓴᐅᑎᓕᒃ ᐊᒪ ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒋᑎᓪᓗᓂᐅᒃ ᐃᓱᒪᓴᑲᓪᓚᖅᑲᐅᒐᒪ ᑕᐃᓐᓇ
ᑲᖏᖅᖠᓂᕐᒥ ᐊᓄᓪᓚᒃᓰᕕᒃ ᐱᖃᑦᑕᖏᒻᒪᑕ ᐃᓚᖏᑦ
ᐱᔪᒪᖃᑦᑕᖏᒻᒪᑕ ᐃᓚᖏᓐᓂ. ᑭᓯᐊᓂ ᑕᐃᑲᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᒻᒧᑦ
ᐃᓯᖅᑕᐅᔪᖃᕐᓂᐊᖅᑎᓪᓗᒍ ᖃᐅᔨᓴᖅᑎᑕᖃᓐᖏᑦᑐᖅ.

ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑲᖏᖅᖠᓂᕐᒦᒃᑯᐊ ᐃᓚᖏᓐᓂ
ᐱᔪᒪᖃᑦᑕᓐᖏᓚᑦ ᐃᓯᖅᑕᐅᔪᒪᔪᓂᐅᒐᓗᐊᖅ
ᐃᓯᖅᑎᑕᐅᔪᒪᔪᓂᐅᒐᓗᐊᖅ? ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᒡᒍᑐᖅᑕᐅᓯᒪᔪᑎᒎᖓᕙᑦᑐᖅ ᑕᒪᓐᓇ ᑲᖏᖅᖠᓂᕐᒥᐅ
ᐋᒡᒑᕐᓂᖏᓐᓄᐊᖓᓐᖏᑦᑐᖅ. ᑕᒫᓂ ᐃᖃᓗᐃᑦ
ᐃᑲᔪᖅᑕᐅᕕᖓᓐᓂ ᖃᐅᔨᓴᐃᓂᖃᓲᖑᔪᖅ
ᐊᐅᓪᓚᖅᑎᑕᐅᓕᖅᑐᑎᓪᓗ ᑲᖏᖅᖠᓂᕐᒧᑦ.
ᐊᒡᒍᑐᓯᒪᔪᓃᑦᑑᓪᓗᑕ ᐊᐅᓪᓚᑎᑦᑎᔪᒪᓐᖏᑦᑐᒍᑦ
ᑲᖏᖅᖠᓂᕐᒧᑦ ᓇᖑᓗᒃᑎᕆᒐᔭᖅᑐᒥᒃ ᑕᐃᔅᓱᒪᐅᑉ
ᐱᔾᔪᑎᓪᓗᐊᑕᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᑐᑭᓯᓐᖏᓐᓇᒪ.
ᒥᔅᑕ ᐴᑎᓕᑦ ᑎᑎᕋᓚᐅᖅᑕᖏᑦ ᒥᔅ ᓱᐊᑦᔅᓗ ᑖᒃᑯᐊᖃᐃ
ᓇᓗᓇᐃᒃᑲᓐᓂᑲᐃᓐᓇᒃᑭ ᖃᓄᖅ ᐅᓇ 78 ᖑᓂᕋᖅᑲᐅᔭᕋ
ᑐᑭᖃᕐᒪᖔᖅ? ᓲᕐᓗ ᐃᒃᑯᐊ ᑲᖏᖅᖠᓂᕐᒥᐅᑕᐃᒡᒎᖅ
ᑲᖏᖅᖠᓂᕐᒥ ᐊᓄᓪᓚᔅᓰᕕᒎᖅ ᐃᓚᖏᓐᓂ
ᐊᓄᓪᓚᔅᓯᐊᖑᔭᕆᐊᓕᓐᓂᒃ
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Schwartz, please.
Ms. Schwartz: Thank you, Mr.
Chairman. From our audit work, it was
our understanding from various
interviews that we conducted that Rankin
Inlet staff were able to say that they
didn’t think that they would be able to
handle certain inmates. We even saw an
example, as part of our audit work, of
where an inmate was sent back to BCC
after being at the Rankin Inlet Healing
Facility. Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Schwartz. In
recognizing the clock, I don’t want to
belabour this point.
If there are no trained people on
assessments at the Rankin Inlet facility,
again it’s an assumption, but they should
be following the recommendation by the
trained people here at BCC that that is the
appropriate facility for them to be sent to,
meaning Rankin Inlet. When an inmate is
sent back in this one circumstance where
the transfer is questioned by the facility’s
management, as is stated in paragraph 78,
under what basis or what experience is
that decision being made?
Ms. Sanderson, did you want me to go
directly to Mr. Deroy?

ᐱᔪᒪᖃᑦᑕᖏᒻᒪᑕ ᖃᐃᒻᒪᒃᑭᐊᖅ? ᒥᔅ ᓱᐊᑦᔅ.

ᓱᐊᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ ᐊᐱᖅᓱᑲᑕᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑲᖏᖅᖠᓂᕐᒥ. ᐃᓚᖏᓐᓂᒃ
ᐱᕋᔭᒃᓯᒪᓂᖓ ᒪᓕᓪᓗᒍ ᑲᖏᖅᖠᓂᕐᒥ ᒪᒥᓴᕐᕕᒃ
ᐱᔪᒪᖃᑦᑕᖏᒻᒪᑕ ᑕᐃᑯᖓᖁᔨᔪᖅᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ
ᒪᒥᓴᕐᕕᐅᒻᒪᑦ ᑕᐃᓐᓇ. ᑕᐃᒪᐃᑦᑑᓂᖓᓄᓂᒃᑯᐊ
ᑕᐃᒪᐃᓕᖓᕙᓪᓚᐃᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓯᕿᓐᖑᔭᖅ ᒪᓕᒃᖢᒍᒐᓗᐊᖅ
ᒪᓕᒃᑲᓗᐊᖅᖢᒍᑦ.

ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᖅᑕᖃᓐᖏᒻᒪᑦ ᑕᐃᑲᓂ
ᑲᖏᖅᖠᓂᕐᒥ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ, ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ,
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ ᒪᓕᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᓲᕐᓗ
ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒻᒥᐅᑉ ᒪᓕᒐᖏᓐᓂ
ᒪᓕᖃᑦᑕᕐᒪᑕ. ᓲᕐᓗ ᑕᐃᓐᓇ ᐊᓄᓪᓚᔅᓯᐊᖅ ᐊᓯᐊᓄᑦ
ᓄᑦᑎᖅᑕᐅᓂᐊᖅᐸᑦ, ᐅᕙᓂ 78-ᒥ ᐅᖃᖅᓯᒪᑎᓪᓗᒍ,
ᑭᓱᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑭᓱᓂᓪᓗ ᐊᑐᖅᓯᒪᓂᓂ
ᒪᓕᒃᖢᑎᑦ ᑕᐃᑯᓐᖓᖁᔨᖃᑦᑕᓐᖏᓚᑦ ᐃᓚᖏᓐᓂ?
ᖁᔭᓐᓇᒦᒃ.

ᒥᔅ ᓵᓐᑐᓴᓐ, ᑐᕌᖅᑎᑕᐅᖁᕕᐅᒃ ᒥᔅᑕ ᑎᕈᐊᒧᑦ?

Ms. Sanderson: No.
Chairman: Ms. Sanderson.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you, Mr.
Chairman. Just quickly, assessments are
not a static process. Individuals can
change their rating depending on things
that may happen. I think we heard
yesterday an example being a phone call
from a spouse that may upset the inmate.
With that change in behaviour that the

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓇᐃᓪᓕᑎᖅᖢᒍ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ ᓲᕐᓗ
ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᕋᖅᑕᐅᔪᑦ ᐊᓯᐊᓂᒃ
ᓇᓗᓇᐃᒃᑯᑎᖅᑕᐅᔪᓐᓇᓲᑦ. ᐃᒃᐸᒃᓴᖅ ᑐᓴᖅᑰᓚᐅᖅᑐᒍᑦ
ᐆᑦᑑᑕᐅᔪᒥᒃ ᐅᖄᓚᔪᖃᖅᑐᒥᒃ ᐊᐃᑉᐸᕆᔭᒥᒃ
ᖁᕕᐊᓇᓐᖏᑦᑐᒥᒃ ᑎᒍᔭᐅᓯᒪᔪᒧᑦ.
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staff in Rankin Inlet is able to observe,
there’s constant communication between
the staff in Rankin Inlet with the staff
here and a conversation between the
wardens.
These decisions about changing a rating
on an assessment of an individual inmate
is not done in isolation by Rankin Inlet or
in isolation by BCC, but it’s part of a
conversation that goes on, “Where is the
best place for the inmate at that point in
time given his behaviour at that time?”
Thank you very much, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
That clarifies it for me.
Just one final question, and I know we’re
at the topic of the Rankin Inlet Healing
Facility, but as admitted by the
department, there were a lot of “speed
bumps,” I guess we will say, on the
opening of that facility and we’ve got a
new facility here in town that has just
recently opened to deal with some of the
minimum-security inmates from BCC
during the mould
remediation/renovations. What
assurances can you provide the
Committee that the staff training is up to
par, for one, that it is staffed
appropriately, and that those “speed
bumps” will not occur for the new
facility here in Iqaluit? Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I will ask Mr. Deroy to
augment or fill in the gaps.
Makigiarvik is this wonderful new space
whose opening has been forced on us
because of the crisis situation with the
mould remediation. We’re dealing as
quickly as possible with the mould
remediation and we opened Makigiarvik.

ᑕᐃᒪᓐᓇ ᐱᐅᓯᖏᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ
ᐃᓚᖏᑦ ᐅᕙᓂ ᐃᑲᔪᖅᑕᐅᕕᒻᒦᑑᒐᓗᐊᑦ ᑕᐃᑯᖓ
ᑲᖏᖅᖠᓂᕐᒧᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ
ᐃᓅᓯᑖᖅᐸᓪᓕᐊᓂᖓᖃᐃ ᒪᓕᓪᓗᒍ.

ᖃᐅᔨᓴᖅᑕᐅᓂᒃᑯᑦ ᓇᓗᓇᐃᒃᑯᑎᖅᑕᐅᓯᒪᓂᖏᑦ
ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᖅᑐᑦ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕇᓐᓇᐅᔭᖅᑕᕗᑦ
ᑕᐃᒪᓐᓇ ᐃᓱᒪᔅᓴᖅᓯᐅᕆᓲᖑᒐᑦᑕ ᑎᒍᔭᐅᒐᒥ
ᐱᕋᔭᓐᓂᕆᓚᐅᖅᑕᖓ ᒪᓕᒃᖢᒍ
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᓇᓕᐊᓐᓄᑦ
ᐊᐅᓪᓚᖅᑎᑕᐅᓂᐊᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᑕᒪᓐᓇ ᑐᑭᓯᓕᖅᐸᕋ.
ᐅᓇ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ ᑲᖏᖅᖠᓂᖅ ᑖᓐᓇ
ᐅᖃᐅᓯᕆᑲᑕᑦᑕᕗᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᒪᑐᐃᖅᑕᐅᓴᕋᐃᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᕙᓂᓗ ᐃᖃᓗᓐᓂ
ᓄᑖᕐᒥᒃ ᓴᓇᒋᓪᓗᑎᑦ ᐸᒻᒥᐅᖏᓐᓂᖅᓴᐅᓂᐊᕐᒪᑕ
ᐊᒻᒪᓘᓐᓃᑦ ᑕᐃᓐᓇ ᐃᑲᔪᖅᑕᐅᕕᒃ ᓴᓇᔭᐅᑎᓪᓗᒍ
ᐃᓂᔅᓴᖃᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ.
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᖅᓯᒪᓂᐊᖅᐹᑦ
ᑕᒪᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᐊᖅᑯᓵᖅᑕᐅᓂᐊᕐᖏᒻᒪᑕ
ᑕᐃᓐᓇ ᓄᑖᖅ ᐅᕙᓃᑦᑐᖅ ᒪᑐᐃᖅᑕᐅᓕᖅᐸᑦ? ᒥᔅ
ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ
ᑎᕈᐊ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᑖᔅᓱᒥᖓ.

ᒪᑭᒋᐊᕐᕕᖏᓐᓇ ᐊᑐᖅᑕᐅᔪᖅ ᒫᓐᓇ ᑕᐃᓐᓇ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᐅᖂᒻᒪᑦ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖓᓗ
ᑕᐃᑲᓃᑎᑕᐅᑲᐃᓐᓇᓂᐊᖅᑐᑦ. ᑐᐊᕕᐅᑎᓇᓱᑦᑕᕗᑦ
ᐅᖁᖃᕈᓐᓃᖅᑎᑕᐅᓇᓱᓐᓂᖓ ᐊᒻᒪ ᒪᑭᒋᐊᕐᕕᒃ
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We do not feel that we’ve actually gone
through a formal opening. We’re dealing
with a crisis situation. We still need to
finish the recruitment of the Makigiarvik
employees and then have them properly
trained so that when we open it for its
intended purposes, we will be properly
ready. Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
I’ll leave that alone for now. It’s probably
something I’m sure one of us will follow
up with the Minister.
That closes off paragraphs 70 through 87.
At the suggestion of one of the
Committee Members, which was a very
good one, Mr. Rumbolt, I’m going to
open up the remaining two categories.
We will go right from paragraph 88
through to paragraph 144, which are
pages 22 to 35 in the English version and
30 to 55 in Inuktitut. The floor is now
open for both of those categories. Ms.
Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. I would like to ask the
department: as of today, how many
permanent and casual employees are
currently employed at each of your
department’s correctional facilities?
Thank you.
Chairman: Thank you, Ms. Angnakak.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. We don’t have those exact
numbers right now, but we can get them
to you as soon as possible. Thank you,
Mr. Chairman.
Chairman: Thank you, Ms. Sanderson.
Ms. Angnakak.

ᒪᑐᐃᖅᓱᑎᒍ. ᐊᓯᖅᑯᕕᔅᓴᖃᕈᓐᓃᕋᑦᑕ ᑭᓯᐊᓂ ᑕᐃᓐᓇ
ᐊᑐᖅᑕᐅᔪᖅ ᐃᑲᔪᖅᑕᐅᕕᒃ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖓᓂ.
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᒪᓂᐊᖅᑐᒍᑦ ᑕᐃᓐᓇ ᒪᑐᐃᖅᐸᑦ
ᐅᐸᓗᖓᐃᖅᓯᒪᑦᑎᐊᕐᓗᑕ ᒪᑐᐃᖅᑕᐅᓪᓚᕆᓛᖁᓇᖅᑐᖅ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᕿᒪᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ.
ᓇᓗᓇᖅᑰᖏᑦᑐᖅ ᒥᓂᔅᑕᒧᑦ ᑲᔪᓯᒋᐊᕈᑎᒋᓂᐊᖅᑕᕗᑦ.

ᑕᒪᓐᓇ. ᓈᓴᐅᑎᓕᒃ 70 - 87-ᒧᑦ ᑕᒪᓐᓇ
ᖁᕕᐊᓇᖅᑐᐋᓘᖃᐅᒻᒪᑦ. ᐅᑯᐊ ᒪᕐᕉᒻᒪᑎᒃ ᓱᓕ
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ 88-ᒥ 144-ᒧᑦ ᑎᑭᓪᓗᒍ. 22ᒥ 35-ᒧᑦ ᖃᓪᓗᓈᑎᑐᑦ 32-55-ᒥ ᐃᓄᑦᑎᑐᑦ. ᑖᒃᑯᐊ
ᒪᑐᐃᖅᑖᒃᑲ ᑕᒪᒃᑮ. ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖃᔅᓯᐅᕙᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖏᓐᓇᑦᑐᑦ
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓪᓗ ᐃᑲᔪᖅᑕᐅᕕᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᓯᔅ ᐊᕐᓇᒃᑲᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ
ᓈᓴᐅᑎᑦ ᓵᑦᑎᓐᓃᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐱᔪᓐᓇᖅᑕᕗᑦ.
ᐱᒍᑦᑎᒃᑯᑦ ᐃᓕᔅᓯᓐᓄᐊᖅᑕᐅᓂᐊᖅᐳᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
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Ms. Angnakak: Thank you, Mr.
Chairman. Perhaps then to add on, I’m
assuming they wouldn’t have this number
either right now, but how many positions
in each of your department’s correctional
facilities are vacant as well, please.
I want to talk a little bit about overtime.
In the department’s response to a written
question posed during the fall of 2014,
the Minister of Finance indicated that
your department spent a little over $2
million in overtime for the 2012-13 fiscal
year and furthermore, a little over $3
million on overtime during the 2013-14
fiscal year. Can you indicate how much
your department has spent on overtime so
far during the 2014-15 fiscal year? Thank
you, Mr. Chairman.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ
ᐅᓇ ᐅᐃᒍᓗᒍ. ᓈᓴᐅᑎᖃᖅᑐᔅᓴᐅᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᐊᐱᕆᔪᒪᔪᖓᐅᒐᓗᐊ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐃᓂᔅᓴᖏᑦ ᖃᔅᓯᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᓚᑦ?

ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑉ ᐃᑲᕐᕋᖏᓐᓂᑦ ᐅᖓᑖᓕᔪᓂᑦ
ᐅᖃᐅᓯᖃᕈᒪᓂᐊᕋᒪ. ᑖᓐᓇ ᐊᐱᖅᑯᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ
ᐅᑭᐊᔅᓵᖅ 2014-ᖑᑎᓪᓗᒍ. ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ
ᐅᖃᓚᐅᖅᓯᒪᔪᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᒡᒎᖅ $2 ᒥᓕᐊᓐ
ᑮᓇᐅᔭᐃᕈᑎᖃᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑉ ᐃᑲᕐᕋᖏᓐᓂᑦ
ᐅᖓᑖᓕᔪᓄᑦ 2012-13 ᐊᕐᕌᒍᐊᓂ, ᐊᒻᒪᓗ $3 ᒥᓕᐊᓐ
ᐅᖓᑎᐊᕐᔪᐊᓂ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑉ ᐃᑲᕐᕋᖏᓐᓂᑦ
ᐅᖓᑖᓕᔪᓄᑦ ᐊᑭᓖᓚᐅᕆᓪᓗᓕᑎᑦ 2013-14
ᐊᕐᕌᒍᐊᓂ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᖃᔅᓯᑖᓚᓂᒃ ᑮᓇᐅᔭᐃᖅᓯᒪᓕᕐᒪᖔᖏᑦ 2014-15
ᐊᕐᕌᒍᖓᓂ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑉ ᐃᑲᕐᕋᖏᓐᓂᑦ
ᐅᖓᑖᓕᔪᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Angnakak.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. That’s another figure that
will come back to you and we will give it
as of today’s date. Those figures change
as we go over the year, but we will get
you a figure for that too. Thank you, Mr.
Chairman.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᓈᓴᐅᑏᑦ ᐱᓯᒪᓐᖏᓇᑦᑎᒃᑯᑦ ᐱᑐᐊᕈᑦᑎᒃᑯᑦ ᐅᓪᓗᒥ
ᐃᓕᔅᓯᓄᐊᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᓯᔾᔨᑕᕐᒪᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᑦ
ᖃᔅᓯᑖᓚᐃᓯᖃᑦᑕᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑉ
ᐃᑲᕐᕋᖏᓐᓂᑦ ᐅᖓᑖᓕᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you. Ms. Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. I appreciate that.
Another thing that has come to my
attention through some of my
constituents who come and visit me from
time to time, some of them have casual
employment in some of your facilities up
there, and the concern of the number of
Inuit who are employed there has been
brought to my attention. Some of my
constituents feel that not enough is being
done to employ Inuit. I’m wondering if

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᓪᓗ
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.
ᑕᐃᓐᓇ ᓂᕈᐊᖅᑎᓄᑦ ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᓯᒪᒐᒪ
ᐳᓛᕆᐊᓚᐅᖅᐸᒻᒪᑕᐃᒃᑯᐊ ᐃᓚᖏᓂᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᓯᒪᓕᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᐊᑯᓂᕈᓗᒃ. ᐃᓱᒫᓘᑎᖃᓚᐅᖅᑐᓂᒃᑯᐊ ᐃᓄᐃᑦ ᑕᐃᑲᓂ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᓯᒪᒻᒪᑦ
ᐅᕙᓐᓄᑦ. ᐃᓚᖏᑦ ᓂᕈᐊᖅᑎᒃᑲ ᐅᖃᖅᓯᒪᒻᒪᑕ
ᐃᓄᓐᓂᒎᖅ ᐱᓇᔪᓐᖏᓗᐊᕐᒪᑕ

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᖏᓗᐊᕐᒪᑕ. ᖃᔅᓯ ᐳᓴᓐᑎᓂᒃ
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you can tell us: what are your target rates
are for Inuit employment? Maybe I’ll
start off with that. Thank you.
Chairman: Thank you, Ms. Angnakak.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. We don’t have a specific
target rate. What we do have is a goal to
do all efforts possible to increase our
Inuit employment. We are all focused on
that very much so and we have a lot of
brain storming amongst ourselves with
the Minister about ideas to enhance Inuit
employment. Most recently, we did a
recruitment effort in one of the regions
that focused on beneficiary employment.
That effort wasn’t as successful as we
had hoped, so we have been
brainstorming about some other ideas to
get at that very focus. Thank you very
much, Mr. Chairman.

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒍᒪᕕᓯ ᐃᑲᔪᖅᑕᐅᕕᓐᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᓴᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓇᓗᓇᐃᖅᓯᓯᒪᓐᖏᑦᑐᒍᑦ ᖃᔅᓯᓂᒃ ᐃᓄᓪᓚᕆᓐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᒻᒪᖔᑦᑕ ᑭᓯᐊᓂ ᐱᔪᓐᓇᕐᓂᓕᒫᖅ
ᐅᓄᖅᓯᕙᓪᓕᐊᑎᓐᓇᓱᑦᑕᕗᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.
ᖃᓄᖅᑑᕈᑎᒋᕈᓘᔭᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᓐᓇ
ᐃᓱᒻᒥᐅᑎᔅᓴᖅᓯᐅᕈᑎᒋᕙᒃᖢᑎᒃᑯᓪᓗ ᐃᓄᓐᓂᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᑲᓐᓂᕈᒪᒐᓗᐊᕋᑦᑕ
ᐅᓄᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᒪᒐᓗᐊᕋᑦᑎᒃᑯᑦ.
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᒃ
ᐱᖓᔪᐃᓐᓇᖅᑕᕗᑦ ᖃᓄᖅᑑᕈᑎᒋᕈᓘᔭᖃᑦᑕᖅᑕᕗᓂᒃᑯᐊ
ᐃᓱᒻᒥᐅᑎᔅᓴᖅᓯᐅᕈᑎᒋᕙᒃᖢᑎᒃᑯᓪᓗ
ᐅᓄᖅᓯᒋᐊᖁᓇᐅᒐᓗᐊᕐᒪᑕ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ
ᐃᑲᔪᖅᑕᐅᕕᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson.
Ms. Angnakak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ. ᒥᔅ
ᐊᕐᓇᒃᑲᖅ.

Ms. Angnakak: Thank you, Mr.
Chairman. I think perhaps that is the
place to start. You need to set some target
goals because then it’s very easy for
everybody to have a difference of opinion
of what you’re trying to reach in terms of
Inuit employment, like what goal you’re
trying to go to, because your target goal
might be in your own head, say 20
percent, somebody else’s could be 50,
and they could be all different. I think
there’s some benefit to having something
written down so that everybody knows
where you’re trying to go to in terms of
Inuit employment.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ
ᐱᒋᐊᕈᑎᒋᓗᒍᖃᐃ, ᐃᒪᓐᓇᑎᒋ ᐅᓄᖅᑎᒋᔪᓂᒃ
ᐃᓐᓄᐃᔪᒪᔪᒍᑦ ᐃᓄᖕᓄᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᓂᒃ,
ᐳᓴᓐᑎᖏᑎᒍᓪᓘᓐᓃᑦ ᐅᕗᖓ ᑎᑭᒃᑯᑦᑕ
ᓈᖕᒪᒃᓯᔾᔫᒥᓂᐊᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓄᐃᑦ. ᓲᕐᓗ
ᐃᓱᒪᓐᖏᑐᐃᓐᓇᕐᓗᓂ ᓇᒧᓐᖓᖅᐸᓪᓕᐊᓂᐊᓐᖏᒻᒪᑦ, 20
ᐳᓴᓐᑎᒧᖃᐃ ᐃᓱᒪᐃᑦ ᐋᖅᑭᒃᓯᒪᑉᐸᑦ, ᐊᓯᐊᓄᑦ 50ᒍᓐᓇᕆᓪᓗᓂ, ᐊᔾᔨᒋᓐᖏᑐᐃᓐᓇᐅᒍᓐᓇᕆᓪᓗᑎᒃ.
ᐃᑲᔪᕐᓂᖃᖅᑰᖅᑐᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖃᖅᐸᑦ
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖁᓪᓗᒋᑦ ᓇᒧᓐᖓᐅᓇᓱᒻᒪᖔᖅᐱᑦ
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ

Most departments, I believe, require a
comprehensive Inuit employment plan.
Does your department have an Inuit

ᐊᒥᓱᑎᒍᑦ ᐱᓕᕆᕕᓐᓂ ᐃᓄᓐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖃᖁᔭᐅᕙᖅᑰᖅᑐᑦ.
ᐱᓕᕕᓯ ᐃᓄᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ
ᐸᕐᓇᐅᑎᖃᖅᐱᓰ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ
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employment plan for your correctional
facilities in Nunavut? Thank you, Mr.
Chairman.
Chairman: Thank you, Ms. Angnakak.
Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I think the idea of a target
is great, but it’s a target and not a
minimum. Ideally, Inuit employment
would be at the same level that is
representative of the population. That
would be ideal, but that is not the only
factor that we have to take into
consideration. We have to take into
consideration things like market
availability and that sort of thing. Ideally,
our rate of Inuit employment would be
high, and that’s my goal, high. That’s
what we’re working towards.
In terms of the Inuit Employment Plan,
I’m going to turn to Mr. Stewart. He’s
going to speak more specifically about
that. Thank you.

ᐃᑲᔪᖅᑕᐅᕕᖕᓂ ᑎᒍᔭᐅᓯᒪᕕᖁᑎᑦᑎᓐᓂ ᓄᓇᕗᒻᒥ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. ᒥᔅ
ᓵᓐᑐᓴᓐ.
ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᕌᒐᖃᕐᓗᓂ ᐱᐅᔫᒐᓗᐊᖅ, ᑭᓯᐊᓂ ᐅᓄᓐᖏᓛᒧᑦ
ᐋᖅᑭᒃᓯᒪᑉᐸᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ
ᐅᓄᕐᓂᖏᑦ. ᐃᓛᒃ ᓄᓇᕐᔪᐊᖅ ᐱᐅᔪᐊᓘᓐᓂᖅᐸᑦ
ᐃᓄᐃᑦ ᐅᓄᕐᓂᖏᑦ ᐳᓴᓐᑎᖏᑦᑎᒎᖅᐸᑕ ᐃᒪᓐᓇ 87
ᐳᓴᓐᑎᒦᑉᐸᑕ, 87 ᐳᓴᓐᑎᑦ
ᑕᐃᒪᓐᓇᐅᒍᒥᓇᓪᓗᐊᖅᑑᒐᓗᐊᖅ. ᓄᓇᕐᔪᐊᖅ
ᐱᐅᔪᐊᓘᑉᐸᑦ ᐅᓄᖅᑐᐊᓘᓇᔭᖅᑐᑦ ᐃᓄᐃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᑕᐃᒪᐃᓕᐅᕋᓱᒃᑐᒍᑦ. ᐃᓄᐃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓇᓱᖕᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑏᑦ ᐅᑯᐊ
ᐅᖃᐅᓯᕆᔭᐅᕙᓪᓕᐊᔪᑦ.

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓇᓱᖕᓂᖏᓐᓄᑦ
ᐸᕐᓇᐅᑎᐅᑉ ᒥᒃᓵᓄᑦ ᒥᔅᑕ ᓯᑑᐊᑦ ᑕᒪᑐᒥᖓ
ᑭᐅᒃᑲᓐᓂᕐᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr. Stewart.
Mr. Stewart: Thank you, Mr. Chairman.
The department does have an Inuit
employment plan in place. However, I
wanted to talk a little bit about the extra
efforts that we’re doing to increase the
amount of beneficiaries in these
positions.
As Deputy Sanderson stated, we did
focused recruitment community type
events in a number of communities in
one of the regions. Part of this was to
generate interest in the new Makigiarvik
facility and another big part of it was
public awareness and informing the
public about what corrections actually
does.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑑᐊᑦ.
ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ
ᐸᕐᓇᐅᑎᓂᒃ ᐱᓯᒪᔪᑦ, ᑭᓯᐊᓂ ᐅᖃᐅᓯᖃᕈᒪᔪᒍᑦ
ᐱᓇᔪᒃᑲᓐᓂᕈᑎᒋᔭᑦᑎᓐᓂᒃ ᐅᓄᖅᓯᒋᐊᕐᓂᐊᕐᒪᑕᑦᑕᐅᖅ
ᑕᐃᒃᑯᐊ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ.

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐅᖃᖅᑲᐅᔪᖅ ᓄᓇᓕᖕᓂᑦ
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕋᓱᒃᑐᒍᑦ
ᐱᔪᒥᓇᖅᓯᑎᖦᖢᒋᓪᓗ ᐃᖅᑲᓇᐃᔮᑦ, ᐃᖅᑲᓇᐃᔭᕐᓂᖅ
ᐃᑲᔪᖅᑕᐅᕕᖕᓂ. ᑕᖅᑲᒃᑯᐊ ᐅᔾᔨᕈᓱᒃᑲᓐᓂᕈᑎᒃᓴᓂᒃ
ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᑐᒍᑦ, ᓲᕐᓗᖃᐃ
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ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.

One of the things we discovered when we
did travel to the regions was that there’s a
really poor reputation of the Baffin
Correctional Centre. When we were
talking about jobs, a lot of people came
and the first question was, “Is this at
BCC?” When we were able to answer,
“These particular jobs are at Makigiarvik
and it’s different because…,” people
suddenly became interested.
As a department, we know that we have
to focus on improving our public image
when it comes to corrections to try to
generate more interest in beneficiaries
applying for these positions. Thank you,
Mr. Chairman.
Chairman: Thank you, Mr. Stewart. Ms.
Angnakak.
Ms. Angnakak: Thank you, Mr.
Chairman. Just in closing, even for your
Inuit employment plan, I think you need
to have some target goals because,
otherwise, those goals can be lost. It’s
very easy, especially if you have a high
turnover rate and that, to get lost in all of
it. I think that if everybody in the position
of authority who can hire, if we were all
on the same page because you could all
have different ideas on what high means.
High target, well, what does that really
mean? I think that would go a long way.
That’s what I would recommend. Thank
you. That’s all for me.
Chairman: Thank you. That was just a
comment. Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. On page 31 of the Auditor
General’s report, I want to touch on
paragraph 128 where it states that
“Department officials informed us that a

ᐊᓯᖏᓂᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᖁᑎᕗᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓃᑦᑐᑦ
ᐅᖃᖅᐸᖕᒪᑕ ᐅᕙᓂ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐱᐅᒋᔭᐅᒐᓂ. ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ ᐅᖃᐅᓯᖃᓕᕌᖓᑦᑕ
ᐊᒥᓱᑦ ᐊᐱᕆᖅᑳᓲᑦ, “ᐃᑲᔪᖅᑕᐅᕕᒻᒦ?” ᑭᐅᔭᕌᖓᑕ,
“ᐅᑯᐊ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᒪᑭᒋᐊᕐᕕᒻᒥ ᐊᔾᔨᐅᒐᓂᓗ
ᓲᖃᐃᒻᒪ…”, ᑐᓴᕈᒪᓯᑳᓪᓚᓲᑦ.

ᐱᓕᕆᕕᐅᓪᓗᑕ ᖃᐅᔨᒪᔪᒍᑦ ᖁᕝᕙᖅᑎᒋᐊᖃᕋᑦᑎᒍ
ᑕᐅᑐᒃᑕᐅᓂᕗᑦ ᑕᖅᑳᓂ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ
ᑕᒪᒃᑯᐊ ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᑦ ᐱᓇᓱᒍᒪᓂᐊᕐᒪᑕ
ᑖᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔮᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᐊᑦ. ᒥᓯᔅ
ᐊᕐᓇᒃᑲᖅ.

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ
ᑭᖑᓪᓕᖅᐹᒥᒃ ᐅᖃᕐᓗᖓᐃᓛᒃ, ᐃᓄᖕᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒥᒃ ᐸᕐᓇᐅᑎᒃ ᐱᓪᓗᒍ,
ᑐᕌᒐᖃᕆᐊᖃᖅᑐᓯ ᖃᑦᑎᐅᖁᓛᕐᒪᖔᔅᓯᐅᒃ.
ᑕᐃᒪᐃᑦᑐᖃᓐᖏᒃᑯᔅᓯ ᒪᐅᖓᑐᐃᓐᓈᕈᓐᓇᕐᓂᐊᕐᒥᒻᒪᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖅᑕᕈᓘᔭᖃᑦᑕᑎᓪᓗᒋᑦ ᑖᓐᓇ
ᑕᑯᓐᓈᖅᑕᐅᒍᓐᓃᕈᓐᓇᕐᖓᑦ ᕿᓚᒥᑯᓗᒃ.
ᑭᒃᑯᑐᐃᓐᓇᑦᑎᐊᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᑎᑦᑎᒍᓐᓇᖅᑐᐃᑦ
ᐊᖏᖃᑎᒌᑦᑎᐊᖅᓯᒪᒍᔅᓯ. ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓗᓐᓂᖏᓛᖅ
ᐃᓱᒪᖃᐅᕋᔅᓯ, ᖁᑦᑎᓐᓂᕋᖅᑕᕗᓪᓗ ᐊᒻᒪᓗ ᐊᓯᑦᑕ
ᖁᑦᑎᓐᓂᕋᖅᑕᖏᑦ ᐊᔾᔨᒌᓐᖏᒻᒥᒻᒪᑕ, ᑕᐃᒫ
ᐊᖏᖃᑎᒌᓪᓗᓯ ᐋᖅᑮᒋᐊᖃᖅᑐᓯ. ᖁᔭᓐᓇᒦᒃ.
ᑕᐃᒫᖅᑐᖓ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐅᕋᑖᖅᑐᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᑉᐱᒐᖅ 31-ᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᑕ
ᐅᓂᒃᑳᓕᐊᒥᓂᖓᓂ ᐅᖃᐅᓯᖃᒐᓛᒍᒪᔪᖓ
ᑲᑎᓐᖓᐅᖅᑐᐃᑦ ᑖᒃᑯᐊ 128.
ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ
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number of factors may limit inmates’
access to programming” at the BCC and
Rankin Inlet Healing Facility. With those
bullets, programs are not being offered
due to overcrowding. In paragraph 125, I
see a number of programs that could be
provided. When you have an
overcrowding situation, can you clearly
identify which programs are not
provided? Thank you, Mr. Chairman.
Chairman: Thank you, Mr.
Mikkungwak. Ms. Sanderson or would
you like to direct it Mr. Deroy? Mr.
Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
Looking at the list of programs over here,
on a calm day, we would be offering
most of the program. On the days where
it is overcrowded and there are a lot of
incidents going on, then the program
usually would be shut down for that day,
so it depends on the mood of the
institution at the time and it is also
depending on types of inmates we
currently have in the facility.
For example, if most of our inmates for
that week or that month are dealing with
anger and emotional management and we
don’t have anybody currently dealing
with substance abuse, then we are not
going to offer the substance abuse
program; we are going to focus on the
types of inmates we currently have. It
depends on the day.
I hope that answers the question. Thank
you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. Maybe I will rephrase. When

ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᐊᑦᑐᐃᔪᓐᓇᕐᖓᑕ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᒪᒥᓴᕐᕕᒻᒥᓗ ᐃᑲᔪᖅᑕᐅᒐᓱᑦᑑᒐᓗᐊᑦ. ᑖᒃᑯᐊ
ᐋᖅᑭᓐᖑᐊᑯᓪᓗᒻᒦᑦᑐᐃᑦ ᐱᓕᕆᓗᐊᖃᑦᑕᓐᖏᑦᑐᐃᒡᒎᖅ
ᐃᓄᒋᐊᓗᐊᕐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᒻᒪᑦᑕᐅᖅ 125-ᖓᓂ
ᓈᓴᐅᑎᓕᒻᒥ ᑖᒃᑯᐊ ᓴᖅᑭᑦᑕᐅᒍᓐᓇᖅᑑᒐᓗᐊᑦ
ᐱᓕᕆᓃᑦ. ᑕᐃᒪᓕ ᐃᓄᒋᐊᓗᐊᖅᑐᐊᓘᖃᑦᑕᑎᓪᓗᒍ
ᑕᑕᓗᐊᖃᑦᑕᑎᓪᓗᒍ ᓇᓕᐊᒃ ᐱᓕᕆᔾᔪᑏᑦ
ᓴᖅᑭᔮᕋᔭᖅᑑᒐᓗᐊᑦ ᓴᖅᑭᔮᓐᖏᓚᖅ ᐃᓄᒋᐊᓗᐊᕐᓂᖓ
ᐱᔾᔪᑎᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᓵᓐᑐᓴᓐ ᐅᕝᕙᓘᓐᓃᑦ ᑐᕌᖅᑎᒍᒪᕕᐅᒃ ᒥᔅᑕ ᑎᕈᐊᒧᑦ?
ᒥᔅᑕ ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᑯᓐᓈᖅᑐᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᒋᕙᑦᑕᕗᑦ ᐅᓪᓗᖅ
ᖃᓄᐃᑦᑎᓐᓇᒍ ᐊᑕᖏᐸᓗᑦᑐᑎᑦ ᐊᐅᓚᒐᔭᖅᑐᑦ. ᑕᐃᒪᓕ
ᐃᓄᒋᐊᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᑕᓗᐊᖅᑎᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐱᑯᑦᑐᕈᓘᔭᖅᑐᖃᖃᑦᑕᑎᓪᓗᒋᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᑦᑕᓲᑦ.
ᖃᓄᐃᑦᑑᔮᕐᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ ᐊᐅᓚᓲᖑᔪᒍᑦ
ᑎᒍᔭᐅᒪᔪᐃᑦ, ᐊᒻᒪᑦᑕᐅᖅ ᖃᑦᑎᐅᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ
ᑎᒍᓯᒪᔭᕗᑦ.

ᑕᐃᒪᓕ ᐊᑕᖏᐸᓗᑦᑐᒋᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ ᑕᐃᑲᓂ
ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᑕᖅᑭᒥᓘᓐᓃᑦ ᓂᓐᖓᐅᒪᔪᐊᓘᖅᑲᑕ,
ᓂᓐᖓᐅᒪᓂᕐᒥᒃ ᑲᒪᒋᔭᐅᑉᐸᑕ ᐊᒻᒪ
ᐋᖓᔮᕐᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖏᒃᑯᑦᑕ
ᑕᐃᒃᑯᓇᓐᖓ ᓂᓐᖓᐅᒪᔪᓂᒃ ᐃᑲᔪᕋᓱᓐᓂᕐᒥᖔᖅ
ᐱᓕᕆᖃᑦᑕᓲᖑᔪᒍᑦ.

ᓂᕆᐅᑉᐳᖓ ᐊᐱᖅᑯᑕᐅᔪᖅ ᑭᐅᔭᕋ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᕆᐊᑦᑎᐊᖔᕈᒃᑯᖃᐃ,
ᑕᐃᒪ 125-ᖓᓃᑦᑐᐃᑦ ᑕᑯᒍᑦᑎᒍ ᑖᒃᑯᐊ
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we look at the programs in paragraph
125, what do you deem as mandatory and
what are optional? Thank you, Mr.
Chairman.
Chairman: Thank you, Mr.
Mikkungwak. In one of the responses
earlier, it was something that even... . I
wish some programs were compulsory
but unfortunately, I will allow the Deputy
Minister to correct me, but from what I
understand, they are all upon initiation by
the inmate. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. Yes, you have correctly
summarized the situation. Thank you.

ᐱᓕᕆᔾᔪᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᓇᓕᐊᒃ ᐊᓯᐊᓅᕐᕕᖃᖏᓪᓗᑎᒃ
ᐱᔭᐅᔭᕆᐊᖃᖅᑲᑦ ᐊᒻᒪ ᓇᓕᐊᒃ ᓂᕈᐊᖅᑕᐅᓗᑎᒃ
ᑎᒍᔭᐅᒪᔪᓂᒃ ᐱᔭᐅᒍᓐᓇᖅᑲᑦ?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᔾᔪᑎᐅᖅᑲᐅᔫᑉ ᐃᓚᖓᓂ
ᐅᖃᖅᓯᒪᔪᖃᖅᑲᐅᒻᒪᑦ ᑕᐃᒫᖏᓛᒃ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ
ᐊᓯᐊᒎᕐᕕᖃᓐᖏᓪᓗᑎᒃ ᑎᒍᔭᐅᒪᔪᓄᑦ
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕆᐊᖃᖅᑐᒋᔭᕋᓗᐊᒃᑲ. ᑭᓯᐊᓂ ᐊᒥᓱᑦ
ᑎᒍᔭᐅᒪᔪᓄᑦ ᑭᓯᐊᓂ ᑐᒃᓯᕌᖑᒐᐃᒻᒪᑕ ᐃᑲᔪᖅᑕᐅᒍᑎᒃ
ᐱᔭᐅᓲᖑᒻᒪᑕ. ᑕᕝᕙ ᑕᐃᒪᐃᓕᖓᕗᖅ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑕᐃᒪᐃᓕᖓᔪᖅ ᓇᓗᓇᐃᓗᐊᖅᑕᐃᑦ ᖃᓄᐃᓕᖓᓂᐅᔪᖅ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. When we look at all those
programs that are available, yet they are
based on the inmates’ discretion and at
the same time, some of the staff are not
qualified to provide those particular
programs, how is that situation dealt with
then? Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐱᓕᕆᔾᔪᑎᓕᒫᕌᓗᐃᑦ ᐊᑐᐃᓐᓇᐃᑦ ᑕᑯᓐᓈᕈᑦᑎᒍ
ᑭᓯᐊᓂ ᑎᒍᔭᐅᒪᔪᑦ ᐱᒍᒪᑉᐸᒋᑦ ᐱᔭᐅᒍᓐᓇᕆᓪᓗᑎᒃ,
ᐃᑲᔫᑎᐅᒍᓐᓇᕆᓪᓗᑎᒃ. ᐃᓚᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᒻᒥᓇᑎᒃ, ᖃᓄᕐᓕ ᖃᓄᖅ
ᑲᒪᒐᓱᓲᖑᕕᓯ ᑕᐃᒪᐃᑦᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Maybe if you could just
clarify the question, Mr. Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. You have about 15 programs
that are available, but when you have an
overcrowded situation, I’m assuming you
eliminate half of them because of the
current situation you are facing. When
you are overcrowded, you start to limit.
Out of those 15 programs that are
available, what would be compulsory or
essential to meet the necessary
corrections directives or regulations?
Thank you, Mr. Chairman.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᒃ
ᐊᐱᖅᑯᑏᑦ, ᑐᑭᑖᖅᑎᒋᐊᒃᑲᓐᓂᕈᒃ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᕝᕙᓂ ᐱᖃᕋᔅᓯ, 15-ᓂᒃ ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ
ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᐃᑲᔪᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ.
ᐃᓄᒋᐊᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᑕᓗᐊᖃᑦᑕᑎᓪᓗᒋᑦ ᑕᐃᒪᓕ
ᑖᒃᑯᐊ ᐊᕝᕙᓪᓗᐊᖏᖅᑲᐃ ᐊᑐᕈᓐᓃᐸᑦᑕᓯ?
ᑕᑕᓗᐊᕐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᑦ, ᑖᒃᑯᐊ ᐃᓚᓐᖓᖅᑎᓕᓲᓰ
ᐃᑲᔫᑎᒋᔭᓱᑦᑕᕋᓗᐊᓯ? ᑕᕝᕙᓂ 15-ᓂᒃ ᖁᓕᓂᒃ
ᑕᓪᓕᒪᓂᓐᓄᑦ ᐱᓕᕆᔾᔪᑎᔅᓴᐅᔪᓂᒃ ᑕᕝᕙᓐᖓᑦ ᖁᓕᓂᒃ
ᑕᓪᓕᒪᓂᓪᓗ ᓇᓕᐊᒃ ᐊᓯᐊᒎᕐᕕᖃᓐᖏᓪᓗᑎᒃ
ᑎᒍᔭᐅᒪᔪᓄᑦ ᐊᑐᖅᑕᐅᒋᐊᖃᖅᑲᑦ ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ
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ᒪᓕᒐᐃᓪᓗ ᐊᑐᕋᓱᓐᓂᐊᕐᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you for that
clarification, Mr. Mikkungwak. None of
them are compulsory, but I think maybe
you’re looking at a priority. Thank you.
Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman. A
lot of these programs, no matter what, if
you are overcrowded or not, are always
available. If we are talking about health
care, it’s always there; we have nurses on
staff. If we are talking about
psychological services, we have a
psychologist and an elder counsellor on
staff. If you are talking about chaplaincy,
we have people coming on regular basis
at the institutions, so those are available.
If I have a difficult situation at BCC
where we limit the amount of people
coming in, for example, then the chaplain
will be told, “I’m sorry, today it’s not
safe. We will need to reschedule.”
With that said, if we have a situation
where we don’t have anybody that
requires certain treatment, then we won’t
include this treatment. Also, as I am
reminded, we need to understand that we
cannot force inmates to take programs.
We can only keep trying. An inmate
today is not in a good mood. He is
scheduled for a program. We go to him
and he says, “No, I don’t want to take the
program today. I’m in a bad mood.”
“Okay, we can’t force you to take a
program.” The following day, staff will
come back and say, “How are you doing
today? Do you want to take the program
today?” And if they’re willing to, then
they will take the program. Every day, we
keep going and we try to encourage them
to take the program.
Since we opened Makigiarvik, we have
seen an increased participation in

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐃᒃ. ᑖᒃᑯᐊ ᐊᓯᐊᒎᕐᕕᖃᖏᓪᓗᑎᒃ
ᐱᔭᐅᒋᐊᖃᖅᑐᖃᖏᑦᑐᑦ. ᒥᔅᑕ ᑎᕈᐊ.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒃᑯᐊ
ᐱᓕᕆᔾᔪᑎᕈᓘᔭᐃᑦ ᓇᓕᐊᑐᐃᓐᓇ ᐃᓄᒋᐊᒃᑯᑦᑕ
ᐃᓄᒋᐊᓐᖏᒃᑲᓗᐊᕈᑦᑕᓘᓐᓃᑦ
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᖅᑑᒐᓗᐊᑦ ᑕᒪᓐᓇ
ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᖅ ᐱᓪᓗᒍ
ᐋᓐᓂᐊᓲᖅᑎᖃᐃᓐᓇᖅᑐᒍᑦ. ᐊᒻᒪ ᐃᓱᒪᓕᕆᓂᒃ,
ᐃᓱᒪᓕᕆᔩᑦ ᐱᓪᓗᒋᑦ ᐃᓱᒪᓕᕆᔨᖃᖅᑐᒍᑦ ᐊᑐᐃᓐᓇᕐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓐᓂᒃ. ᐱᔭᕐᓂᖏᑦᑐᖃᓐᓂᕈᓂ
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᑭᓪᓕᖃᖅᑎᑦᑎᓕᖅᐸᑉᐳᒍᑦ ᐃᓯᖅᐸᒃᑐᓂᒃ,
ᐆᑦᑑᑎᒋᓗᒍ ᐊᔪᕆᖅᓱᐃᔩᑦ ᐅᖃᐅᑎᒍᓐᓇᖅᑕᕗᑦ ᐅᓪᓗᒥ
ᐅᓕᕆᐊᓇᓗᐊᖓᑦ ᖃᐃᒍᓐᓇᖏᑲᐃᓐᓇᖅᑐᑎᑦ.

ᐊᒻᒪᑦᑕᐅᖅ ᖃᓄᐃᓐᓂᖅᑕᖃᖅᑲᑦ
ᐊᑐᐃᓐᓇᖃᖏᑎᐊᕐᓗᑕ,
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑕᐅᑎᒋᔪᖃᖏᓪᓗᓂ
ᑕᐃᒪᐃᑐᐃᓐᓇᕋᔭᕐᒥᔪᒍᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᒪᒋᐊᖃᕋᑦᑕ
ᑎᒍᔭᐅᓯᒪᔪᓂᑦ ᐅᖃᐅᔾᔪᐃᔪᐊᓘᒍᓐᓇᓐᖏᓐᓇᑦᑕ “ᐆᒥᖓ
ᐱᓕᕆᒋᐊᖃᖅᑐᑎᑦ.” ᐱᒍᒪᑉᐸᑕ ᑭᓯᐊᓂ
ᐱᖃᑕᐅᒍᓐᓇᕐᖓᑕ. ᐋᖅᑭᑦᑎᕆᔾᔪᔾᔨᒍᓐᓇᓐᖏᓐᓇᑦᑕ
“ᐃᒪᐃᓕᐅᖃᑦᑕᕐᓂᐊᕐᓗᓯ ᐅᑯᓂᖓ ᐱᓕᕆᓂᑦᑎᓐᓂ,”
ᐃᓚᐅᖃᑦᑕᕐᓂᐊᖅᑐᓰ-ᓚᒍᓐᓇᓐᖏᓐᓇᑦᑕ.
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓕ ᐊᐱᕆᓕᖅᑭᑖᓲᖑᒐᓗᐊᑦ “ᐅᑯᓄᖓ
ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐃᓚᐅᖃᑕᐅᒍᒪᕕᓰ ᖃᐅᑕᒫᑦ?” ᑕᐃᒫᒃ
ᐊᐱᕆᓚᐅᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᓚᐅᒍᒪᓕᕐᒪᖔᑕ
ᐃᓚᐅᒍᒪᓐᓂᓐᖏᑦᑑᒐᓗᐊᑦ.

ᒪᑭᒋᐊᕐᕕᓪᓕ ᒪᑐᐃᓚᐅᖅᑎᓪᓗᒍ ᖃᐅᔨᓯᒪᔪᒍᑦ
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programs, including our carving program.
Our carving program has been closed for
over a year because of the situation at
BCC, but since we have opened
Makigiarvik, we were able to reimplement that. People are now more
willing to take programs being in
Makigiarvik now. Thank you, Mr.
Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. I’ll move on. Paragraph 144,
which I touched on yesterday entitled
“Creating release plans,” “…corrections
directives contain little guidance…” If
you don’t have release plans in place, I’m
presuming that you will have the majority
of your offenders repeating. My question
here is: seeing that it has been identified
by the Office of the Auditor General,
how is the department looking at this
particular issue? Thank you, Mr.
Chairman.
Chairman: Thank you, Mr.
Mikkungwak. You’re getting into one of
my follow-up questions and now I don’t
have to ask it. Ms. Sanderson.
Ms. Sanderson: Thank you very much,
Mr. Chairman. I’m going to turn the
question over to Mr. Stewart. Thank you.

ᐊᒥᓲᓂᖅᓴᐃᑦ ᐃᓄᒋᐊᓐᓂᖅᓴᐃᑦ ᐃᓚᐅᖃᑦᑕᓕᖅᑐᐃᑦ
ᓴᓇᓐᖑᐊᖃᑦᑕᕐᓂᕐᒧᓪᓗ. ᐊᕐᕌᒎᓚᐅᖅᑐᒥ
ᓄᖅᑲᖓᓚᐅᖅᑐᖅ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐱᔭᕆᐊᑐᓂᖓ
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᒪᑭᒋᐊᕐᕕᓪᓕ ᒪᑐᐃᕐᖓᑦ
ᐱᒋᐊᓕᖅᑭᑦᑎᒍᓐᓇᖅᓯᒪᔭᕗᑦ.
ᐃᓚᐅᒍᒪᓂᖅᓴᐅᖃᑦᑕᓕᖅᑐᐃᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ
ᒪᑭᒋᐊᕐᕕᒻᒦᓕᕋᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕐᓗᖓ ᑖᒃᑯᐊ 124-ᒦᑦᑐᐃᑦ ᐃᑉᐸᔅᓴᖅ
ᐊᐱᖅᑯᑎᒋᒐᓛᓚᐅᕐᒥᔭᒃᑲ, ᐊᓂᓂᐊᖅᑐᓄᑦ
ᐸᕐᓇᐅᓯᐅᕈᔾᔩᓂᖅ, ᑎᒍᔭᐅᒪᕕᓐᓂ ᐊᓂᓂᐊᖅᑐᓄᑦ.
ᐊᓂᓂᐊᖅᑎᓪᓗᒋᑦ ᐸᕐᓇᐅᓯᐅᕈᔾᔭᐅᓯᒪᖃᑦᑕᖅᑐᔅᓴᐅᔪᑦ,
ᐸᕐᓇᐅᓯᐅᕈᔾᔭᐅᓯᒪᖃᑦᑕᓐᖏᑉᐸᑕ ᑕᐃᒪ
ᐊᒥᓲᓂᖅᓴᐃᓂᓛᒃ, ᑐᓴᐅᒪᒐᑦᑎᒍ, ᐅᑎᖅᑕᖃᑦᑕᕐᖓᑕ
ᑎᒍᔭᐅᓕᖅᑭᖃᑦᑕᖅᑐᑦ ᑖᓐᓇ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ
ᐊᓪᓚᕝᕕᖓᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑦ. ᖃᓄᕐᓕ ᑖᒃᑯᐊ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᖃᕋᓱᐊᖅᓯᒪᕙᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᔭᕋ ᐊᐱᕆᒐᕕᐅᒃ
ᐊᐱᕆᒋᐊᑐᕈᓐᓃᖅᐸᕋᓕ. ᒥᔅ ᓵᓐᑐᓴᓐ.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᑐᓂᓐᖑᓱᒃᑲᒃᑯ ᒥᔅᑕ ᓯᑑᐊᑦᒧᑦ ᑭᐅᔭᐅᖁᓗᒍ.
ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you. Mr. Stewart.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑑᐊᑦ.

Mr. Stewart: Thank you, Mr. Chairman.
I think the issue of the case plans not
being completed has been well disclosed.
However, we have moved with a process
of updating our case management, which
we have spoken about. We are piloting
this new case management process at the
Makigiarvik facility. We plan to continue

ᓯᑑᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ
ᐸᕐᓇᐅᓯᐅᕈᔾᔨᖃᑦᑕᓐᖏᓐᓂᖅ
ᓴᖅᑭᖅᑕᐅᓪᓚᕆᔅᓯᒪᓕᖅᑐᖅ.
ᓄᑖᕈᕆᐊᖅᑎᕙᓪᓕᐊᒐᓱᑦᑐᒍᑦ
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕆᕙᑦᑕᑎᓐᓂᑦ ᓄᑖᓂᑦ

67

to review how that new case management
practice is going and expect to have a
marked improvement in our practices.
Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Stewart. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Mr.
Chairman. In that particular paragraph, it
also touches on, “Department officials
informed us that community corrections
officers are not currently involved in the
case management of inmates…” When an
inmate is being released, would your staff
not contact the community corrections
officer prior to [the inmate] being
released because then the community
corrections officer… ? I presume the
inmate still has a probation period after
being released from the prison. Thank
you, Mr. Chairman.
Chairman: Thank you. I’m going to go
directly to Monsieur Deroy.
Mr. Deroy: Thank you, Mr. Chairman.
This is all part of what Mr. Stewart was
talking about, about improving our
services for release plans.
As far as I know, probation officers are
contacted prior to the release of an
inmate, assuming there are probation
orders following. There are times where
the court will only impose custody with
no probation to follow. In those cases, we
would contact the community, including
community justice or whatever is
available that is in that community, to let
them know that an inmate is coming their
way.
As far as probation is concerned, yes, we
need to be better in all of our case
management, including the release plans.

ᒪᓕᔅᓱᐊᖅᑕᐅᒋᐊᖃᕐᓂᐊᖅᑐᓂᑦ ᒪᑭᒋᐊᕐᕕᒻᒧᑦ
ᐋᖅᑭᑎᕆᕙᓪᓕᐊᔪᒍᑦ. ᕿᒥᕐᕈᖃᑦᑕᕐᓂᐊᖅᑕᕗᑦ ᖃᓄᖅ
ᑎᒍᔭᐅᒪᔪᓕᕆᓂᕆᓂᐊᖅᑕᕗᑦ ᐊᐅᓚᓕᕐᒪᖔᖅ ᐊᒻᒪ
ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᕐᓂᐊᖅᑐᒋᓪᓚᕆᑦᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑑᐊᑦ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᕝᕙᓂᑦᑕᐅᖅ ᐅᖃᐅᓯᕐᓂᒃ ᑲᑎᓐᖓᐅᖅᑐᓂᒃ
ᐅᖃᖅᓯᒪᒻᒥᒻᒪᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᔾᔭᐅᓯᒐᑦᑕ
ᓄᓇᓕᓐᓂ ᑎᒍᔭᐅᒪᔪᓕᕆᔩᑦ ᐃᓚᐅᖃᑦᑕᓐᖏᒻᒪᑕ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ. ᑕᐃᒪ ᓄᓇᓕᓐᓂ
ᒪᓕᒐᓕᕆᔨᓯ ᖃᐅᔨᒃᑲᐃᒐᔭᓐᖏᒻᒫᑦ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᓛᕐᓂᐊᕐᓂᕋᐃᓕᕐᓗᓂ ᑎᒍᔭᐅᒪᔪᒥᓂᕐᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐱᕋᔭᒃᑕᐃᓕᒪᒋᐊᖃᖅᑎᑕᐅᓂᐊᖅᑐᒥᒃ ᐊᓂᓯᒪᓕᕈᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊᒧᑦ
ᑭᐅᔭᐅᑦᑕᐅᑎᒋᑦᑎᐊᒪᕆᖁᔭᕋ.
ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐃᓚᒋᔭᐅᑐᐃᓐᓇᖅᑐᖅ ᒥᔅᑕ ᓯᑑᐊᑦ
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᓄᑦ ᐋᖅᑭᒋᐊᕆᒐᓱᑦᑎᓪᓗᑕ
ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓂᑦ ᐊᓂᕙᓪᓕᐊᑎᓪᓗᒋᑦ.
ᖃᐅᔨᒪᔪᖓ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔩᑦᑕᐅᖅ ᖃᐅᔨᒃᑲᖅᑕᐅᓲᑦ
ᐊᓃᓚᐅᓐᖏᓐᓂᖓᓂ ᑎᒍᔭᐅᒪᔪᖅ
ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑕᐅᒋᐊᖃᕐᓂᐊᖅᑲᑦ. ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ
ᑭᓯᐊᓂ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑕᐅᑐᐃᓐᓇᕐᓂᐊᖅᑲᑦ
ᑎᒍᔭᐅᓯᒪᒋᐊᖃᕈᓐᓃᕐᓗᓂ ᓄᓇᓕᓐᓂ
ᖃᐅᔨᒃᑲᐃᒐᔭᖅᑐᒍᑦ ᐱᕋᔭᑦᑕᐃᓕᒪᔪᓄᑦ ᑲᒪᔨᓂᑦ
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᖏᓐᓂᓘᓐᓃᑦ ᑕᐃᓐᓇ
ᑎᒍᔭᐅᒪᑲᐃᓐᓇᓚᐅᖅᑑᒐᓗᐊᒧᑦ ᐅᐸᒃᑕᐅᓯᒻᒪᑕ.

ᐊᓂᑎᑕᐅᓵᓕᓂᖅ ᐱᓪᓗᒍ, ᐄ,
ᐊᐅᓚᑦᑎᑦᑎᐊᓂᖅᓴᐅᔭᕆᐊᖃᖅᑐᒍᑦ ᑲᒪᒋᔭᑦᑎᓐᓂᒃ
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From what I understand, the probation
officers are contacted, letting them know
that this person is coming back to their
community. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. Mr.
Mikkungwak.

ᐊᓂᑎᑕᐅᓂᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᖏᑦ ᐃᓚᖃᓯᐅᑎᓗᒋᑦ.
ᐊᒻᒪᑦᑕᐅᖅ ᑐᑭᓯᓯᒪᔭᖓᒍᓪᓕ ᑕᐃᒃᑯᐊ
ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔩᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᖅᑳᓲᑦ ᑎᑭᓛᓕᕐᖓᑦ
ᑕᐃᓐᓇ ᑎᒍᔭᐅᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. As Mr. Deroy indicated
yesterday, once the inmate is released
from prison, you guys are no longer
responsible, as it was verbally indicated
yesterday. Would the case management
of the inmate that has been released from
prison now be the full responsibility of
the community corrections officer and, if
that is the case and seeing that a lot of the
times, you guys are not meeting the
requirements for the documenting of
inmates, how is that transferred to the
community corrections officer in advance
prior to the release of the inmate? Thank
you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᒥᔅᑕ ᑎᕈᐊ ᐅᖃᓚᐅᕐᖓᑦ ᐃᑉᐸᑦᓴᖅ, ᑕᐃᒪ ᑎᒍᔭᐅᒪᔪᖅ
ᐊᓂᑎᑕᐅᒐᐃᒻᒪᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥᑦ
ᐃᑉᐱᒋᒋᐊᖃᕈᓐᓃᓲᕆᒐᔅᓯᐅᒃ. ᑕᐃᒫᒃ ᐅᖃᖅᑕᐅᓚᐅᕐᖓᑦ
ᑕᕝᕙᓂ. ᑕᐃᒪᓕ ᐊᐅᓚᑕᐅᓂᖓᑕ ᑎᒍᔭᐅᒪᔫᑉ ᐊᓂᑉᐸᑦ
ᓄᓇᓕᓐᓂ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᓄᑦ
ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔨᐅᓲᖑᒻᒥᔪᓄᑦ
ᑲᒪᒋᔭᐅᒋᐊᖃᓕᖅᑲᓲᖑᕙᑦ ᐊᒻᒪᑦᑕᐅᖅ
ᑎᑎᖅᑐᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᑎᑎᖅᑐᖅᑕᐅᒋᐊᓕᓕᒫᓂᒃ
ᐊᑕᖐᕙᓐᖏᒻᒥᒐᔅᓯᒎᖅ ᑎᒍᔭᐅᒪᔪᓂᒃ ᐅᖃᐅᓯᓕᓐᓂ.
ᖃᓄᕐᓕ ᑕᕝᕙᓐᖓᑦ ᑎᑎᕋᖅᑕᐅᑎᐊᓯᒪᓐᖏᑦᑐᒥᓂᐅᓪᓗᓂ
ᑕᐃᓐᓇᓗ ᐊᓂᑎᑕᐅᑦᑕᖅᑯ ᓄᓇᓕᖓᓄᑦ? ᖃᓄᖅ
ᒪᓕᔅᓱᐊᑲᓐᓂᕋᓱᑉᐸᑉᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. Monsieur Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman. If
an inmate is sentenced to custody only,
once they are released, they’re not under
our umbrella anymore. If the inmate gets
sentenced to custody with probation
following, community corrections
officers become responsible once they are
released from custody. Community
Corrections is under Corrections, so it is
actually preferable to have a probation
order following custody because it allows
us to actually still have some influence
over the conditions of the inmates.
As far as the probation officer knowing
when the inmate comes in, that’s where
our electronic system comes on line.
Although antiquated and we’re working

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᓂᑎᑕᐅᒐᐃᒻᒪᑕ ᓴᒃᑯᓲᕗᑦ. ᑕᐃᒪᓕ
ᑎᒍᔭᐅᓯᒪᔭᕆᐊᖃᖅᑲᑦ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑕᐅᒋᐊᖃᕐᓗᓂ
ᑭᖑᓂᐊᒍᑦ ᑕᐃᒪᓕ ᓄᓇᓕᓐᓂ
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᑎᒍᔭᐅᖔᓲᖑᕗᑦ
ᐱᓯᒪᔭᐅᒋᐊᖃᓕᖅᑐᑎᒃ ᓄᓇᖓᓃᑦᑎᓪᓗᒋᑦ.
ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑕᐅᖃᑦᑕᑎᓪᓗᒋᑦ
ᐱᐅᓂᖅᓴᐅᓲᑦ ᑎᒍᒥᐊᕌᕐᔪᒍᓐᓇᓲᕆᒐᑦᑎᒍ
ᐊᓂᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐱᕋᔭᑦᑕᐃᓕᒪᔾᔪᑎᖏᑦ
ᒪᓕᑦᑐᒋᑦ.

ᑕᐃᒃᑯᐊᓕ ᓄᓇᓕᓐᓂ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔩᑦ
ᑲᒪᓕᓲᖑᒻᒪᑕ ᐊᓂᓯᒪᓕᖅᑎᓪᓗᒋᑦ.

69

on making it more modern, we have a
system and it’s called Correction
Offender Management System (COMS)
that is available in all institutions and all
community corrections officers that have
access to the GN network. Through their
system, they keep track of how the
inmates are doing in an institution and
they see all their dates. They see all the
dates they are being released. There are
reminders. Through this electronic
system, there’s communication between
the institution and community
corrections. Thank you, Mr. Chairman.
Chairman: Thank you very much, Mr.
Deroy. Mr. Mikkungwak.

ᒫᓐᓇᓕᓴᕈᖅᑎᐸᓪᓕᐊᓂᖅᓴᕆᒐᓱᑦᑕᕋᓗᐊᕗᑦ
ᐊᐅᓚᑦᑎᒍᑎᓂᒃ. ᓇᒥᓕᒫᑦ ᑲᓇᑕᒥ ᑎᒍᔭᐅᒪᕕᓐᓂ
ᐊᑐᖅᑕᐅᓲᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓲᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ
ᐊᑐᐃᓐᓇᐅᓂᐊᕆᓪᓗᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. ᑕᐃᒫᒃ ᖃᐅᔨᒪᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ
ᑎᒍᔭᐅᒪᔪᐃᑦ ᖃᓄᐃᑉᐸᓕᐊᓕᕐᒪᖔᑕ ᑎᒍᔭᐅᒻᒪᓗᑎᑦ
ᐊᒻᒪ ᐊᓂᕕᒋᓛᖅᑕᖏᓐᓂ
ᐃᖅᑲᐃᑎᑦᑎᒋᐊᕈᑎᑕᖃᕆᓪᓗᑎᑦ ᐊᒻᒪᓗ
ᐅᖃᖃᑎᒌᓐᓂᖃᖃᑦᑕᖅᑐᓂᒃ ᓄᓇᓕᓐᓂ
ᐃᖃᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᕈᐊ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Mr.
Chairman. In that particular paragraph, it
also identifies paragraph 124. My
question now to the department is: has
the department responded to the Office of
the Auditor General? Are you satisfied
with your response to the Office of the
Auditor General on paragraph 124?
Thank you, Mr. Chairman.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᕝᕙᓂᑦᑕᐅᖅ ᑎᑎᕋᖅᓯᒪᔪᓂ ᑲᑎᓐᖓᐅᖅᑐᓂ
ᐅᖃᖅᓯᒪᒻᒪᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᓂ 124-ᖓᓂ
ᓈᓴᐅᑎᓕᒻᒥ. ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᒍᒪᓕᖅᑐᖓ.
ᑭᐅᓯᒪᒐᔅᓰ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᑕᐃᒪᓕ
ᑭᐅᔾᔪᑎᒋᓯᒪᔭᓯ ᓈᒻᒪᑦᑐᒋᕕᓯᐅᒃ ᑖᔅᓱᒧᖓ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Mr.
Mikkungwak. That’s on page 43 of the
report. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒪᒃᐱᒐᖓ 43-ᖓᓃᑦᑐᖅ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Very quickly in the
interest of time, we are never satisfied.
We are always working to improve our
processes and it’s not static. As we get
new ideas and new staff, we will be able
to do this even more effectively. We
continue to look to ongoing progress.
Thank you, Mr. Chairman.
Chairman: Thank you, Ms. Sanderson. I
have no more names on my list.
I would just like to follow up with a
question. Under the very last

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᕿᓚᒥᕈᓗᒃ ᑭᐅᓗᒍ ᐱᕕᑭᒃᑲᑦᑕ.
ᓈᒻᒪᓴᖅᑐᐃᓐᓇᖅᑐᑯᓘᓕᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ
ᐋᖅᑭᒋᐊᕆᒐᓱᐊᐸᓪᓕᐊᖏᓐᓇᐸᑦᑐᒍᑦ
ᓄᖅᑲᖓᔪᐋᓗᑐᐃᓐᓇᐅᖏᑦᑐᒍᑦ. ᓄᑖᓂᒃ ᐃᓱᒪᑖᕋᐃᒐᑦᑕ
ᓄᑖᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᕋᐃᒐᑦᑕᓗ ᑕᒪᓐᓇ
ᑲᔪᓯᕙᓪᓕᐊᑎᐊᖏᓐᓇᖃᑦᑕᓂᐊᖅᑐᖅ ᓯᕗᒧᐊᖏᓐᓇᕐᓗᑕ
ᑕᐃᒫᒃ ᐱᕙᓪᓕᐊᖏᓐᓇᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ.
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑭᖑᓪᓕᖅᐹᖓᓂ
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recommendation from the Office of the
Auditor General, it talks about mental
health services. In the department’s
response, and this is under paragraph
142, it says that “The Department has
been specifically working with Mental
Health Services as of March 2014 to
explore integrated levels of service
provided to those who will require
assistance upon release.” That’s a little
over a year ago. Maybe if the department
would be able to update on what progress
has been made since this collaboration
with Mental Health Services has started.
Mr. Deroy.

ᑕᕝᕙᓂ ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔪᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ
ᐊᓪᓚᕝᕕᖓᓃᖔᖅᑐᒥ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ ᐱᔾᔪᑎᓕᒻᒥ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 142-ᒥ ᓈᓴᐅᑎᓕᒃ.
ᐅᖃᖅᓯᒪᒻᒪᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓂ
ᐱᓕᕆᖃᑎᖃᖅᓯᒪᓕᕐᖓᑕ ᒫᑦᓯ 2014-ᒥᓂᒃ ᖃᓄᖅ
ᑲᑎᑎᕆᒍᓐᓇᕐᒪᖔᑕ ᐱᔨᑦᑎᕋᐅᑎᒥᓂᒃ
ᐊᓂᔪᖃᖅᐸᓪᓕᐊᑎᓪᓗᒍ. ᐊᕐᕌᒎᓗᐊᓕᕐᖓᑕ ᑕᐃᒪ
ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓯᒪᓕᕐᒪᖔᖅ
ᓇᓗᓇᐃᖅᑐᐃᒍᓐᓇᖅᑭᓰ ᑕᐃᑲᖓᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓂ
ᐱᓕᕆᖃᑎᖃᕆᐊᓚᐅᖅᓯᒪᒐᔅᓯᓐᓂ? ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: Thank you, Mr. Chairman.
The release of inmates with mental health
[issues] is certainly a very important one.
We have been in communication and
regular negotiation with Health and we’re
definitely still working on developing
different policies.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᓂᑎᑕᐅᓂᖏᑦ ᑎᒍᔭᐅᖅᑲᔪᑦ ᐃᓱᒪᓕᕆᔭᐅᔭᕆᐊᖃᖅᑐᑦ
ᐱᒻᒪᕆᐋᓘᒻᒪᑦ ᑕᒪᓐᓇ. ᐅᖃᖃᑎᖃᖅᓯᒪᓕᖅᑐᒍᑦ
ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᐅᖃᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᐃᑲᔪᖅᑕᐅᓪᓗᑕ
ᐃᖅᑲᓇᐃᔭᖅᖢᑕᓗ ᓴᓇᔭᐅᕙᓪᓕᐊᓪᓗᑎᑦ ᓱᓕ
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐊᑐᐊᒐᐃᑦ.

The other thing we have here is the
Mental Health Strategy for Corrections
in Canada. In fact, in approaching mental
health, we show them what our needs
were in corrections to follow up with
inmates in the facilities and we have been
working based on this document in
developing protocols and policies. It’s
still in development and we’re still
working on it, but we have some very
good cooperation.

ᐱᖃᑖ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᑲᓇᑕᒥ
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᑲᒪᔨᐅᔪᑦ
ᑕᑯᔅᓴᐅᑎᑦᑎᕕᒋᖃᑦᑕᖅᑕᕗᑦ ᑭᓱᓂᒃ ᑭᙴᒪᑦᑕᕐᒪᖔᑕ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᐊᓄᓪᓚᓯᖅᑕᐅᔪᓂᒃ.
ᑕᐃᒪᓐᓇ ᑖᒃᑯᓂᖓ ᓴᓇᖃᑦᑕᖅᑐᒍᑦ ᒪᓕᒐᖏᓐᓂ
ᐊᑐᐊᒐᖏᓐᓂᓪᓗ ᓴᓇᔭᐅᕙᓪᓕᐊᓪᓗᑎᑦ ᓱᓕ ᑭᓯᐊᓂ
ᒫᓐᓇ ᐃᑲᔪᖃᑎᒌᓐᓂᖃᑦᑎᐊᖅᑐᒍᑦ, ᑐᕌᒐᒃᓴᕆᔭᖓᑦ
ᑕᕝᕙᓂ ᐋᒥᑦᑎᖏᓪᓗᑕ ᑭᑭᑦᑎᖏᓪᓗᑕᓘᓐᓃᑦ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ ᑐᕌᖓᔪᖅ
ᑮᓇᐅᔭᑭᔅᓴᖅᑐᒻᒪᕆᐅᒐᒃᑕ ᓄᓇᓕᖕᓂ ᐊᑐᓂ.

The goal at the end is, in a sense, to leave
no one behind, particularly mental health,
where resources are very limited in each
community. We’re certainly working on
ensuring that once they are released, there
is some safety net for them in the
community. Do they have access to
mental health workers? Do they have
medical problems? Do they have
medication for needs? In fact, do they

ᑭᓯᐊᓂᓕ ᓴᓇᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ
ᐊᑦᑕᓐᓇᖏᓐᓂᖅᓴᐅᓕᖁᓪᓗᒍ ᓄᓇᓕᖕᓂ.
ᐱᓕᕆᓪᓚᕆᑦᑐᒍᑦ ᑖᒃᑯᐊ ᐊᓂᑎᑕᐅᑐᐊᕌᖓᑕ
ᓇᒧᓐᖓᐅᕕᒃᓴᖃᖁᓪᓗᒋᑦ ᓄᓇᓕᓐᓂ. ᑕᐃᒪᓐᓇ
ᐃᓱᒪᓕᕆᔨᑕᖃᖁᓪᓗᒍ ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᖅᐸᑕᓗ
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have access to the medication in the
community and, if they don’t, then we
actually provide medication with the
offenders when they get released. There’s
a whole continuum of care that’s going
on right now.
Since the OAG, it certainly has helped us
to actually stop working in silos and
working more with other departments,
but we also need to realize that, as much
as we are short in resources, we have to
be mindful of mental health as well.
Mental health workers are limited
resources as well, so we can’t impose all
our needs onto them. We can only work
with them with the limited resources that
they have, but certainly, it’s a continuing
proposal. Thank you, Mr. Chairman.
Chairman: Thank you, Mr. Deroy. It’s
within the same response. It identifies
that “Any gaps identified to refocus
mental health support that can be
immediately addressed will be
addressed.” Maybe if you could just
educate me and the Committee on what
steps have been taken since this report
has come out to immediately address
some of the concerns. I know that it’s
even an international issue.
I have spoken with constituents that have
family members or friends in the
corrections system that they feel would
be best addressed through mental health
services, not correctional services.
I’m sure you guys would be the first to
agree that you can’t control the court
system that allocates people to your
services, but I would like to get some
type of assurance that when somebody
that needs the help gets the help.
Monsieur Deroy. Sorry. Ms. Sanderson.
Thank you.

ᐃᓅᓕᓴᖅᑕᐅᓗᑎᒃ. ᑕᐃᒪᓐᓇ ᓄᓇᓕᖕᓂ ᐱᔪᓐᓇᕈᑎᒃ
ᓲᕐᓗ ᑕᐃᓐᓇ ᑲᒪᒋᔭᐅᓇᔾᔪᑎᒃᓴᖏᓐᓂᒃ
ᐊᑐᐃᓐᓇᐅᑎᒃᑎᖃᑦᑕᕐᒥᔪᒍ ᐱᕋᔭᒃᑕᐃᓕᒪᓂᐊᖅᑎᓪᓗᒋᑦ.

ᑖᒃᑯᐊ ᑕᕐᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ
ᐃᑲᔪᖅᑕᐅᓪᓚᕆᒃᓯᒪᔪᒍᑦ. ᓴᓇᕙᓪᓕᐊᓕᖅᖢᑕ
ᐱᓕᕆᕕᖕᓂᑦ ᐱᓕᕆᖃᑎᖃᖅᖢᑕ ᐅᔾᔨᖅᓱᕆᐊᖃᕐᒥᒐᑦᑕ
ᑮᓇᐅᔭᑭᒃᓴᕋᓗᐊᖅᑎᓪᓗᑕ ᐱᓕᕆᔾᔪᑎᒃᓴᑭᒐᓗᐊᖅᑎᓪᓗᑕ
ᐃᖅᑲᐅᒪᔭᕆᐊᖃᕋᑦᑕ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓂᒃ
ᐃᖅᑲᓇᔭᖅᑎᒃᑭᒃᓴᒥᖕᒪᑕ ᑮᓇᐅᔭᑭᒃᓴᖅᑐᑎᒡᓗ.
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᑐᐃᓐᓇᕋᑦᑎᒍ
ᐱᓕᕆᔾᔪᑎᒃᓴᒃᑭᒃᑲᑦᑕ. ᑭᓯᐊᓂ
ᑲᔪᓯᔭᕆᐊᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᑐᒃᓯᕋᐅᑎᓕᐊᕆᔭᐅᔪᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐱᖃᑖ
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᑭᒡᒍᓯᕆᔭᕐᓄᑦ, ᑕᐃᒃᑯᐊ
ᐊᑐᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐃᓚᑰᓂᖏᑦ ᐃᕐᖐᓐᓇᖅ
ᑭᐅᔭᐅᖁᓪᓗᒋᑦ, ᑭᐅᔭᐅᑦᓴᐅᑎᒋᖁᓪᓗᒋᑦ.
ᐃᓕᓐᓂᐊᖅᑎᑲᐃᓐᓇᖓ ᐅᕙᒍᑦ ᖃᓄᐃᒃᑐᓂᒃ
ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᐱᓯ, ᐅᓂᒃᑳᑦ ᑖᒃᑯᐊ
ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐃᕐᖐᓐᓇᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ
ᑭᐅᖁᓪᓗᒋᑦ ᓄᓇᕐᔪᐊᕐᒦᓛᒃ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᔭᐅᒻᒥᖕᒪᑦ.

ᐅᕙᖓᑦᑕᐅᖅ ᓂᕈᐊᖅᑎᒋᓯᒪᔭᒃᑲ ᐃᓚᖃᕐᒪᑕ
ᐱᖃᓐᓇᕆᖃᖅᖢᑎᒡᓗ ᐊᓄᒡᓚᓯᖅᑕᐅᔪᓂᒃ. ᐃᒃᐱᒍᓱᖕᒪᑕ
ᖃᓄᕐᓕ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᔨᔅᓯᖅᑕᐅᖔᕈᑎᒃ
ᐊᓄᒡᓚᒃᓰᕕᖕᒥ ᐱᓕᕆᐊᓂᒃ ᐃᓅᓕᓴᖅᑕᐅᖏᖔᕐᓗᑎᒃ.

ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᕋᓗᐊᖅᑎᓪᓗᒋᑦ
ᐊᐅᓚᑦᑐᓐᓇᖏᓐᓇᑦᑎᒍ ᑭᓯᐊᓂᓕ
ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᔪᖓ ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ
ᐃᓱᒪᓕᕆᔭᐅᔭᕆᐊᓖᑦ ᐃᓱᒪᓕᔭᐅᖁᓪᓗᒋᑦ. ᒥᔅ ᓵᓐᑐᓴᓐ.
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ᖁᔭᓐᓇᒦᒃ.

Ms. Sanderson: Thank you, Mr.
Chairman. Let me just make a comment
outside the corrections context. I think
there is something we could do before we
get to corrections to facilitate this issue.
We have heard and we have discussed in
other forums the need for a problemsolving court or a wellness court so that a
lot of these individuals don’t get into the
corrections facilities in the first place.
That remains a very important area.
I know that it’s an important area for the
courts themselves. All of the
conversations I’ve had with the senior
judge of the Nunavut Court of Justice are
very supportive of that. If we could put a
focus on that, we could avoid having
some of these individuals, whose
fundamental problem is either addiction
or a problem of that nature, more
profound mental health issues, and they
can be dealt with outside the corrections
system.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.
ᓂᓪᓕᑲᐃᓐᓇᕐᓗᖓ ᓯᓚᑖᒍᑦ ᐊᓄᒡᓚᒃᓰᕕᓕᕆᓂᐅᑉ,
ᐊᓄᒡᓚᒃᓰᕕᖕᒧᐊᓚᐅᖄᖅᑎᓐᓇᒋᑦ ᑖᒃᑯᐊ
ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑰᕐᒪᑕ ᑐᓴᖅᓯᒪᒐᒃᑕ ᐅᖃᓯᕆᓪᓗᑎᒍᓪᓗ
ᐊᓯᐊᒍᑦ ᐊᑲᐅᓕᐅᕈᑎᒥᒃ ᑕᒪᒃᑯᐊ
ᑎᒍᔭᐅᓯᒪᕕᒻᒧᐊᖅᑕᐅᖏᖔᖃᑦᑕᖁᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᓱᓕ
ᐱᒻᒪᕆᐊᓗᒃ.
ᐱᒻᒪᕆᐊᓘᒻᒥᔪᖅ ᐃᖅᑲᖅᑐᐃᕕᓐᓄᑦ. ᑕᐃᒃᑯᐊ
ᐅᖃᖃᑎᒋᓯᒪᔭᒃᑲ, ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᖁᓪᓕᖅᐹᖅ
ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓐᓂ ᓄᓇᕗᒻᒥ ᑕᒪᑐᒥᖓ
ᐃᑲᔪᖅᓱᖅᑐᖅ.
ᑕᐃᒪᓐᓇ ᐊᐅᓚᔾᔨᖔᕈᓐᓇᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ ᑕᒃᑯᐊ
ᑎᒍᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᑐᑦ ᐃᓱᒪᖏᑎᒍᑦ,
ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓪᓘᓐᓃᑦ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᕐᓂᖅᓴᐃᑦ
ᐃᓱᒪᖏᑎᒍᑦ, ᐃᓗᓯᕐᓗᒃᑐᑦ ᐊᓄᒡᓚᒃᓰᕕᐅᑉ ᓯᓚᑖᒍᑦ
ᑲᒪᒋᔭᐅᖔᖁᓪᓗᒋᑦ.

That is a huge challenge, though, both in
terms of capacity, resources, and making
sure we do it right, but what I’m hearing
from the Yukon, for instance, it has made
a significant difference, setting up
something like that. There are things that
we can do at the front end.

ᑖᓐᓇ ᐊᔅᓱᐊᓗᒃ ᐱᔭᕐᓂᖏᒻᒪᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓂᒃ
ᐱᓕᕆᔾᔪᑎᒃᑭᔅᓴᕐᓂᖅ ᑕᒪᒃᑯᐊᖑᖕᒪᑕ. ᑐᓴᖅᑕᒃᑲᓕ
ᔫᑳᓐᒥ ᐆᒃᑑᑎᒋᓪᓗᒍ, ᐊᒃᓱᐊᓗᒎᖅ ᐃᑲᔪᕐᓂᖃᖅᓯᒪᖕᒪᑦ
ᑕᐃᒪᓐᓇᐃᒃᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᑎᓪᓗᒍ. ᑕᐃᒪᓐᓇ ᓯᕗᕐᖓᒍᑦ
ᐋᖅᑭᓱᐃᔪᓐᓇᕐᒥᔪᑦ.

What we can do while they’re in the
corrections system, I think we’re putting
our fingers on that. I’m just going to turn
it to Mr. Deroy; he may have some
specific initiatives that he can talk to.
Thank you very much, Mr. Chairman.

ᑖᒃᑯᐊ ᐊᓄᒡᓚᒃᓰᕕᖕᒦᓐᓂᕆᔭᖏᑎᓪᓗᒋᑦ
ᑲᒪᒋᔭᐅᔾᔪᑎᖃᕈᓐᓇᕐᒥᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᒥᔅᑕ ᑎᕈᐊ
ᑭᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ
ᐱᑕᖃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ.

Chairman: Thank you, Ms. Sanderson.
Thank you for that response and also, I
would like, Mr. Deroy, some of the
immediate steps that have been
addressed. Thank you. Mr. Deroy.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ
ᑭᐅᒐᕕᑦ. ᒥᔅᑕ ᑎᕈᐊ ᐃᕐᖐᕐᓇᖅ ᑕᒪᒃᑯᐊ
ᑭᐅᔭᐅᓯᒪᓕᖅᐹᑦ ᐱᓕᕆᔭᕆᐊᓖᑦ ᐃᕐᖐᕐᓇᖅ?
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ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑎᕈᐊ.

Mr. Deroy: We have preliminary
reviews of current operations as far as
what kind of mental health services we
offer in our institutions. That’s another
RFP we actually have to formulate.
We’re currently formulating it to be able
to review all of our mental health
services.
We do know that we have gaps, but
realistically, I’m not a psychologist or a
psychiatrist. I need to have experts to
come into my institutions and tell me,
“This is what the problems are.” We’re
currently working on RFPs to evaluate
not only our mental health services, but
our health services in general. Hopefully
that will also be able to give us an idea of
the type of personnel we should be
having. That’s part of starting the
analyses. We’re working on different
fronts to be able to see what type of staff
we need in our facilities.
Of course, we’re working closely with
Mental Health and Mental Health
actually has agreed to provide mental
health and psychological services, that’s
a big word. To review is often a lengthy
and costly process. We are working on
the RFPs to review all these things with
Mental Health. Thank you, Mr.
Chairman.

ᑎᕈᐊ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇᐅᔪᖅ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ
ᐊᐅᓚᓂᕆᔭᑦᑎᓐᓂᒃ ᖃᓄᐃᒃᑐᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ
ᐱᔾᔨᔅᓯᕈᑎᖃᖅᐱᑕ ᑖᓐᓇ ᐱᔪᒪᓇᓱᒍᑎᒃᐳᑦ
ᓴᖅᑭᑕᐅᓛᖅᑐᖅ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓕᑕᐃᓐᓇᖅᑐᖅ,
ᐃᓱᒪᓕᕆᔾᔪᑎᑦ ᑲᒪᒋᔭᐅᓂᐊᕐᒪᑦ.

ᐊᒥᒐᖅᑐᖅᑕᖃᖅᑐᒍᑦ, ᑭᓯᐊᓂ ᐃᓱᒪᓕᕆᔨᐅᓇᖓ
ᑕᐃᒪᓐᓇ ᐃᓱᒪᓕᕆᔨᓪᓚᒃᑖᒥᒃ ᖃᐃᔪᖃᕆᐊᖅᑐᖅ. ᒫᓐᓇ
ᑕᕝᕙ ᓴᓇᕙᓪᓕᐊᓕᖅᑐᒍᑦ ᐱᔪᒪᓇᓱᒍᑎᓂᒃ
ᐱᔨᔅᓯᕈᑎᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐃᓱᒪᓕᕆᔨᐅᔪᑦ,
ᑕᐃᒪᓐᓇᓗᑦᑕᐅᖅ ᖃᐅᔨᒪᓕᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᖃᓄᐃᑦᑐᓂᒃ
ᐱᔨᔅᓯᕈᑎᖃᕆᐊᖃᕐᒪᖔᑕ. ᑕᕝᕙ ᑖᒃᑯᐊ
ᐱᓕᕆᕙᓪᓕᐊᔭᕗᑦ ᐊᓄᓪᓚᒃᓰᕕᑦᑎᓐᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ
ᐱᔨᔅᓯᕈᑎᖃᕐᓂᐊᕐᒪᖔᑦᑕ.

ᐃᓱᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᑦᑎᐊᖅᑕᕗᑦ
ᐊᖏᖅᓯᒪᓪᓗᑎᓪᓗ ᐃᓱᒪᓕᕆᔾᔪᑎᖃᖅᑎᑦᑎᖁᓪᓗᒋᑦ.
ᕿᒥᕐᕈᔭᐅᓂᖓ ᐱᔭᕆᐊᑐᕙᒃᑐᖅ ᐊᑭᑐᔫᓪᓗᓂᓗ.
ᓴᓇᕙᓪᓕᐊᔭᕗᑦ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᓕᐊᕈᑕᐅᓯᒪᔪᑦ
ᕿᒥᕐᕈᓇᒃᑕᐃᓐᓈᓗᒋᓇᓱᒃᖢᑎᒍᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᑦ
ᐱᖃᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you very much for
that response, Mr. Deroy. I don’t envy
your policy office staff with all the work
that they have in front of them right now.
Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ
ᑭᐅᔾᔪᑎᓐᓄᑦ, ᒥᔅᑕ ᑎᕈᐊ. ᑐᓱᒋᓐᖏᑕᒃᑲ ᑕᐃᒃᑯᐊ
ᐊᑐᐊᒐᓕᐅᖅᑎᐅᖃᑦᑕᖅᑐᑦ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. Staff sounds plural. We
have one policy officer within
corrections, which goes to our capacity
issue. Thank you very much, Mr.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᑕᐅᓯᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ ᐊᑐᐊᒐᓕᕆᔨᒥᒃ,
ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᑎᒋᕗᒍᑦ.
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Chairman.

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairman: Thank you, Ms. Sanderson. I
didn’t see any other hands raised while I
was asking my question. At this time, I
would like the Deputy Minister to make
her closing comments. Ms. Sanderson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᓵᓐᑐᓴᓐ.
ᐃᓵᒃᓯᒪᔪᖃᕈᓐᓃᕐᒪᑦ. ᒫᓐᓇᐅᔪᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ
ᒪᑐᒋᐊᕈᑎᓂᒃ ᐅᖃᐅᓯᖃᖁᓪᓗᒍ. ᒥᔅ ᓵᓐᑐᓴᓐ.

Ms. Sanderson: Thank you very much,
Mr. Chairman. I want to say an enormous
“thank you” to the Office of the Auditor
General for their remarkable report. It has
given us a great source of insight and it’s
so helpful to have people who look in at
our operations to be able to determine
where we should focus our limited
resources and attention so that we can
make progress. I think that your staff did
it with enormous dedication and a real
understanding of the challenges that we
face here.

ᓵᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᖓ ᐊᒃᓱᐊᓗᒃ ᑎᑎᕋᕐᕕᖓᑦᑕ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᖃᐅᔨᓴᖅᑎᖏᑦ ᐊᒃᓱᐊᓗᒃ
ᐱᐅᔪᒥᒃ ᐅᓂᒃᑳᓕᐅᖅᓯᒪᖕᒪᑕ ᐃᑲᔪᕐᓂᖃᓪᓚᕆᒃᖢᑎᒡᓗ
ᐊᐅᓚᑦᑎᓂᕆᔭᑦᑎᓐᓂᒃ ᕿᒥᕐᕈᓇᒃᓯᒪᓪᓗᑎᒃ ᑮᓇᐅᔭᕗᓪᓗ
ᓇᒧᓐᖓᕆᐊᖃᕐᒪᖔᑕ ᐱᕚᓪᓕᖁᓪᓗᑕ. ᑕᐃᒪᓐᓇ
ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐊᒃᓱᐊᓗᒃ ᐱᓕᕆᑦᑎᐊᖅᓯᒪᖕᒪᑕ.
ᓱᖅᑯᐃᖅᓯᓯᒪᓪᓗᑕᓗ ᐊᒃᓱᕉᕐᓇᖅᑐᓂᒃ ᓱᖅᑯᐃᖅᓯᒐᔅᓯ
ᓵᖓᔭᑦᑎᓐᓂᒃ.

I also want to acknowledge Ronnie
Campbell, who is now retired, but he
played an important role in that process.
Qujannamiik to the Office of the Auditor
General.

ᕌᓂ ᑳᒻᐳᓪ ᓄᖅᑲᖓᓕᖅᑑᒐᓗᐊᖅ, ᐊᒃᓱᐊᓗᒃ
ᐱᓕᕆᖃᑕᐅᑦᑎᐊᓚᐅᕐᒪᑦ ᖁᔭᓐᓇᒦᖅᐸᕋ ᐊᒃᓱᐊᓗᒃ.
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ.

To this august body, I want to say “thank
you” to each and every one of you. Your
questions and insight have allowed us,
again, to focus in on certain areas that
you’re particularly concerned about and I
can assure you that we take your
questions and comments very seriously.

ᐃᓕᔅᓯᓐᓄᑦ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᖓ.ᐊᑐᓂ ᐃᓛᒃᑰᖓᓗᓯ
ᖁᔭᓐᓇᒦᖅᐸᔅᓯ. ᐊᐱᖅᑯᑎᓯ ᖃᐅᔨᒪᓂᕆᔭᓯᓗ
ᐊᑐᖅᖢᑎᒍ ᐊᐅᓪᓗᔾᔨᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᒐᑦᑕ ᑕᒪᒃᑯᓂᖓ
ᐊᒻᒪᓗ ᐅᖃᕈᓐᓇᖅᖢᖓ ᐊᐱᖅᑯᑎᒋᔭᓯ ᑕᒪᒃᑯᐊ
ᐱᕐᔪᐊᕆᓂᐊᖅᑕᕗᑦ.

At the beginning, in my opening
comments, I made a plea about help.
Corrections are an important part of
making sure that we have a whole and
just society. If we can focus on that
notion of healing together, we can make
progress. I want to thank each and every
one of you for your questions and
comments.

ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᒪᑐᐃᕆᐊᕈᑎᓐᓂ
ᑐᒃᓯᕋᐅᑎᖃᓚᐅᕋᒪ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᖓ.
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᖅ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᖕᒪᑦ
ᐃᓚᒋᓪᓗᓂᐅᒃ, ᐃᓗᐃᑦᑑᓈᑦᑎᐊᖅᓯᒪᔪᓂᒃ
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐃᒡᓗᐃᓐᓈᖅᓯᓯᒪᓐᖏᓪᓗᓂ
ᐊᐅᓚᑦᑎᑦᑎᐊᕆᐊᖃᕋᑦᑕ,
ᓯᕗᒧᐊᒍᑎᒋᔪᓐᓇᕆᓪᓗᑎᒍᓪᓗ. ᑕᐃᒪᐃᒻᒪᑦ
ᖁᔭᓐᓇᒦᕈᒪᔪᖓ ᐃᓘᓐᓇᔅᓯᓐᓄᑦ
ᐃᖅᑯᓪᓕᐅᑎᒋᖅᑲᐅᔭᔅᓯᓐᓄᓪᓗ.
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I just want to paraphrase for a second
Nelson Mandela. He had a big influence
on my thinking in a lot of these areas in
the past and I just want to paraphrase
something that has stayed with me and I
probably got his words wrong, but it was
something to the effect that “It is said that
no one truly knows…” the territory, an
area, or region “…until one has been
inside its jails.” A territory “…should not
be judged by how it treats its…” most
successful citizens, but how it treats its
most vulnerable ones.
The individuals that we’re dealing with in
our facilities are some of the most
vulnerable in our territory. To approach
dealing with these individuals, we will
continue to apply our dedication and
commitment to ensure that we can make
progress and we will ensure that we work
to hear you and to seek your support,
counsel, and advice as we move forward.
Thank you very much for all your
support and comments. Thank you.
Qujannamiik.
Chairman: Thank you very much, Ms.
Sanderson. Mr. Berthelette.
Mr. Berthelette: Thank you, Mr.
Chairman. Thank you, Committee
Members.
The department has stated that their goal
is the successful rehabilitation and
reintegration of inmates back into the
community. This audit had identified two
major factors that work against the
successful reintegration and rehabilitation
of inmates. The first is the BCC facility
and the deficiencies within that facility.
The second is the case management
practices that we saw when we conducted
the audit. The department recognizes
these issues and, as our colleagues from

ᐅᖃᑦᑎᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᓂᐅᓪᓴᓐ ᒫᓐᑎᓚ
ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᔭᖓ ᐊᒃᓱᐊᓗᒃ
ᐃᓱᒪᔾᔪᑎᖃᖃᑦᑕᖅᓯᒪᖕᒪᑦ ᑕᒪᒃᑯᓂᓐᖓᕈᓘᔭᖅ. ᐅᕙᖓ
ᐃᖅᑲᐅᒪᔭᓐᓂᒃ, ᐃᖅᑲᐅᒪᔭᕋ ᐃᒪᓐᓇ ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑦ,
“ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᓐᖏᑦᑎᐊᕐᒪᑕ ᑭᓯᐊᓂ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᓕᕌᖓᑦᑕ ᖃᐅᔨᑦᑎᐊᖃᑦᑕᕋᑦᑕ ᐊᒻᒪ
ᐃᖅᑲᖅᑐᒐᒃᓴᐅᓗᑕ ᐱᒋᐊᖃᓐᖏᑦᑐᒍᑦ
ᐱᒋᐊᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᖃᓄᕐᓗ
ᐱᓂᐊᕐᓂᖃᕐᕕᖃᓲᖑᖕᒪᖔᑕ ᑕᒪᒃᑯᓄᖓ
ᐊᑐᖅᑕᐅᓴᕋᐃᑦᑐᓂᒃ.”

ᑕᐃᒃᑯᐊᓗ ᑎᒍᔭᐅᖅᑲᔪᑦ ᑕᐃᒪᓐᓇ ᐊᑐᖅᑕᐅᓴᕋᐃᑦᑐᒥᒃ
ᐃᓅᓯᖃᕐᒪᑕ, ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᑦ
ᐊᑐᐃᓐᓇᕋᓱᖕᓂᐊᖅᑐᒍᑦ ᐊᖏᖅᓯᒪᓂᕆᔭᑦᑎᓐᓂᒃ,
ᐱᓕᕆᔪᒪᓂᕆᔭᑦᑎᓐᓂᒃ ᓯᕗᒧᐊᒍᑎᖃᑦᑎᐊᖁᓪᓗᒋᑦ
ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕈᒪᓪᓗᑕ
ᐃᑲᔪᖅᑐᖅᑕᐅᖃᑦᑕᕈᒪᓪᓗᑕᓗ ᐃᓕᔅᓯᓐᓄᑦ
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᐃᑲᔪᖅᑐᐃᒐᔅᓯ
ᓂᓪᓕᐅᑎᖃᖃᑦᑕᓚᐅᕋᔅᓯᓗ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᒥᔅ
ᓵᓐᑐᓴᓐ. ᒥᔅᑕ ᐳᑎᓕᑦ.
ᐴᑎᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᔨᕋᓛᑦ.

ᐱᓕᕆᕕᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ ᓯᕗᒧᐊᑦᑎᐊᑎᑦᑎᓂᖅ
ᐋᖅᑭᓱᐃᖃᑦᑕᕐᓂᖅ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ ᓄᓇᓕᓐᓄᑦ
ᐅᑎᑦᑎᐊᖁᓪᓗᒋᑦ. ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᕆᔭᕗᑦ ᒪᕐᕉᓐᓂᒃ
ᐃᓗᓕᖃᕐᒪᑦ ᐱᔾᔪᑎᖃᖅᑑᓐᓂᒃ ᑕᐃᒃᑯᓂᖓ
ᓯᕗᒧᐊᑦᑎᐊᖏᔾᔪᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᓄᓪᓚᓯᖅᑕᐅᔪᑦ
ᐅᑎᑦᑎᐊᖁᓪᓗᒋᓪᓗ. ᑖᓐᓇ ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ
ᐃᓚᑰᒻᒪᑦ ᐊᒻᒪ ᐱᐅᓐᖏᑑᓪᓗᓂ. ᐱᖃᑖ, ᑕᐃᒃᑯᐊ
ᑲᒪᒋᔭᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᖃᐅᔨᓴᕐᓂᑎᓐᓂ
ᑕᑯᓚᐅᖅᑕᕗᑦ. ᐱᓕᕆᕕᒃ ᐃᓕᓴᖅᓯᕗᖅ ᑕᒪᒃᑯᓂᖓ
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the department have stated, they have
begun to address the issues.

ᐊᒻᒪ ᐱᓕᕆᔨᖃᑎᕗᑦ ᐱᓕᕆᕕᒻᒥ ᐅᖃᖅᓯᒪᒻᒪᑕ
ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖃᓕᖅᐸᓪᓕᐊᔪᑦ.

For example, they had the mould
remediation project at BCC underway,
they have the institution of fire
evacuation drills, and they have an RFP
on staffing. These are good steps, but the
department has a lot of work to do. They
have to implement the responses to our
recommendations. They have to address
the issues at BCC. They have to address
the staffing issues.

ᐆᑦᑑᑎᒋᓪᓗᒋᑦ ᐅᖁᐃᔭᖅᑕᐅᓪᓗᓂᒎᖅ ᑕᐃᓐᓇ
ᐃᑲᔪᖅᑕᐅᕕᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓂᓕᒻᒪᒃᓴᖃᑦᑕᕆᐊᖃᕐᒪᑕ
ᐃᑯᐊᓪᓚᑦᑐᖃᓕᕌᖓᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕐᓂᖅ
ᑕᒪᒃᑯᐊ ᐊᓪᓗᕈᑎᑦᑎᐊᕙᐅᔪᑦ. ᐱᓕᕆᕕᒃ ᐊᒃᓱᐋᓗᒃ ᓱᓕ
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑐᖅ. ᑭᒡᒍᓯᕆᔭᖏᑦ
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᑦᑎᓐᓂ. ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒃᑯᐊ
ᐱᔾᔪᑎᐅᔪᑦ ᐋᖅᑭᑦᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦᑎᐊᑲᓐᓂᕐᓗᑎᓪᓗ

They have to take steps to ensure that, it
seems to me, the Rankin Inlet Healing
Facility is, in fact, a healing facility, that
it is, in fact, different from a regular jail.
They’re going to need support in terms of
doing that. As we have written in
paragraph 47, we recognize that this “will
require significant financial resources” in
addition to the human resources that are
going to be required to do this work.
We have received excellent cooperation
from the department during the course of
the audit and I would like to thank the
officials. We recognize that there are not
a lot of them and we have taken up a lot
of their time.
I would also like to recognize my
colleagues here who will no longer be
working on Nunavut issues going into the
future. John Affleck is moving on to
other parts of the office and working on
other audits. Jo Ann Schwartz, who has
been working on Nunavut audits for a
few years now, is going to be moving on
to audit some federal departments now. I
would like to take this opportunity to
acknowledge the work that they have
done and to thank them for that.

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᔭᕆᐊᖃᖅᑐᑦ ᑲᖏᖅᖠᓂᕐᒥ ᓲᕐᓗ
ᒪᒥᓴᕐᕕᒃ ᑕᐃᓐᓇ ᒪᒥᓴᕐᕕᓪᓚᑦᑖᖑᓗᓂ
ᐊᔾᔨᒋᓐᖏᓪᓗᓂᐅᑉ ᐊᓄᓪᓚᔅᓰᕕᓪᓚᑖ.
ᐃᑲᔪᖅᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᓂᖓ
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᑎᑎᕋᖅᓯᒪᓂᖓ 47 ᒪᓕᓪᓗᒍ
ᐃᓕᓴᖅᓯᕗᒍᑦ ᐊᒃᓱᑲᓪᓛᓗᒃ ᑮᓇᐅᔭᖅᑐᕐᓂᐊᕐᒪᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᓪᓚᑦᑖᖅᖢᑎᓪᓗ
ᐅᓄᖅᑐᓂᒃ.

ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᒍᑦ ᐱᓕᕆᕕᒻᒥ
ᖃᐅᔨᓴᐃᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐊᑯᓂᕈᓗᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᓯᒪᒻᒪᑕ.

ᐃᓕᓴᖅᓯᔪᒪᒋᓪᓗᖓ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᖃᑎᒃᑲ
ᓯᕗᓂᔅᓴᑎᓐᓂ ᓄᓇᕗᒻᒧᑦ ᐃᖅᑲᓇᐃᔭᓛᕈᓐᓇᕐᒪᑕ ᔮᓐ
ᐊᕝᓚᒃ ᐊᓯᖏᓐᓄᑦ ᓄᑦᑎᕐᓂᐊᓕᕐᒥᒻᒪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᓂ ᐊᓯᐊᓂ. ᔪᐋᓐ ᓱᐊᑦᔅ ᑖᒃᑯᐊ
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓯᒪᓕᕐᒪᑦ ᐊᕐᕌᒎᓐᓄᑦ ᒪᕐᕉᓐᓄᒃ
ᓄᑦᑎᕐᓂᐊᓕᕐᒪᑦ ᖃᐅᔨᓴᐃᓂᕐᕕᖁᑎᖏᓐᓄᑦ
ᒐᕙᒪᑐᖃᒃᑯᑦ. ᒫᓐᓇ ᖁᔭᓕᔪᒪᓪᓗᖓ
ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓂᖏᓐᓄᑦ ᖁᔭᒋᓗᒋᓪᓗ.

I would like to thank the Committee for
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the work that you have done over the past
few days. You’re an important part of the
democratic process. I say in my own
language, Megwich. Thank you. Thank
you, Mr. Chairman.
Chairman: Thank you very much for
those words, Mr. Berthelette. Thank you,
Ms. Sanderson.
Just for my own closing comments, I
would like to thank Jo Ann and John for
the work that you guys have done for
Nunavut. I haven’t met Jo Ann too many
times, but Jo Ann, we’ve had a number of
discussions and your appearances before
this Committee have been very well
noted. Thank you very much.
Obviously, although we miss Mr.
Campbell, we welcome Mr. Berthelette
with wide-open arms and really
appreciate his engagement with the issues
that are going on in Nunavut.
I would like to thank the department
officials again for taking time out of their
very busy schedules. We realized this
morning due to our extended break that
issues do come up that have to be dealt
with on an immediate basis and I think
we all acknowledge that.
I would like to thank my Committee
Members. There were so many great
questions and great dialogue that I think
will continue.
There were a number of commitments
made from the department on
information that is going to be coming to
us, and I would like to highlight the
action plan. It is a great tool for not only
the department to gauge how they move
forward with meeting the
recommendations from the report, but it

ᑲᑎᒪᔨᕋᓛᓪᓗ ᖁᔭᓐᓇᒦᖅᖢᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᒐᔅᓯ
ᐅᓪᓘᓐᓄᒃ ᐅᓄᓐᖏᑦᑑᒐᓗᐊᓄᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᓪᓗᓯ
ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᔅᓴᓯᓐᓂᒃ ᐱᓕᕋᔅᓯ ᖁᔭᓐᓇᒦᕌᓘᕗᓯ
ᐅᖃᐅᓯᕋ ᐊᑐᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓵᓐᑐᓴᓐ,
ᖁᔭᓐᓇᒦᒃ.

ᒪᑐᒋᐊᕈᑎᑦᑕᓗ ᒪᑐᕐᓗᒋᑦ. ᔪᐋᓐ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᔮᓐ-ᑯ
ᐊᒃᓱᐋᓗᒃ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᓯᒪᒐᔅᓯ ᓄᓇᕗᒻᒧᑦ. ᔪᐋᓐ
ᐅᓄᖅᑐᐃᖅᓱᖅᖢᓄᒃ ᐅᖃᖃᑎᒌᕈᓘᔭᖃᑦᑕᖅᓯᒪᔪᒍᒃ
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓄᐊᖃᑦᑕᖅᑎᓪᓗᑎᑦ ᐊᒃᓱᐋᓗᒃ
ᐅᔾᔨᕆᔭᐅᑦᑎᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᕌᓗᖔ.

ᒥᔅᑕ ᑳᒻᐳᓪ ᑕᕝᕙᓃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᒥᔅᑕ ᐳᑎᓕᑦ
ᖁᔭᓐᓇᒦᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᒋᔪᒪᑦᑎᐊᖅᖢᑎᒍᑦ
ᓄᓇᕗᒻᒥ.

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᐱᓕᕆᕕᖓᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. ᐅᓪᓛᖅ 10 ᒥᓂᔅᓯᒥᒃ
ᕿᑲᕆᐊᕋᓗᐊᓂᐊᖅᑎᓪᓗᑎᑦ ᓴᖅᑭᑦᑐᖃᖃᑦᑕᕐᒪᑦ.
ᐃᓕᓴᖅᓯᔪᐃᓐᓇᐅᕗᒍᑦ.

ᖁᔭᓐᓇᒦᖅᐸᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ
ᐊᐱᖅᑯᑎᔅᓴᖃᐅᑦᑎᐊᑐᒻᒪᕆᐋᓘᒻᒪᑕ.
ᑲᔪᓯᑐᐃᓐᓇᓂᐊᖅᐳᒍᓪᓕ.

ᐅᓄᑲᓪᓚᑦᑐᓂᒃ ᐊᖏᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᕕᒻᒥ
ᐱᓕᕆᔭᐅᓂᐊᖅᑐᑦ ᑐᓴᒐᒃᓴᐃᓪᓗ ᑐᓂᔭᐅᓂᐊᖅᑐᑦ
ᐊᒻᒪᓗ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓄᑦ ᐸᕐᓇᐅᑏᑦ ᑖᒃᑯᐊ
ᐊᒃᓱᐋᓗᒃ ᐊᑑᑎᑦᑎᐊᕙᐅᓚᐅᕐᒪᑕ ᓴᓇᕐᕈᑎᑦᑎᐊᕙᐅᒻᒪᑕ
ᐊᑐᓕᖁᔭᓕᐊᓪᓗ ᐊᓐᖑᒻᒪᑎᔭᐅᖁᓪᓗᒋᑦ. ᐅᕙᒍᑦ
ᑲᑎᒪᔨᕋᓛᖑᓪᓗᑕ ᑭᒡᓕᕆᔭᖏᓐᓂᓪᓗ
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also gives us as Committee Members
benchmarks and information and
timelines so that we can continue to assist
the department in meeting their goals and
obligations.
I would like to thank the research staff
that prepared us for this hearing. From
the level of questions that came out from
Committee Members, I think it shows
how much effort and hard work was put
in by our research staff.
I can’t thank the interpreters enough, as
always, for their work. I would be lost
without them, so I really appreciate the
dedication that all our interpreters do in
keeping us informed in all official
languages.
With that, I would just like to close out
with saying that I appreciate everyone’s
time. I appreciate the audience that is
watching and the interest that they’re
showing in corrections in Nunavut.
Hopefully, together, we can move things
forward in a positive manner.
There’s one last housekeeping item.
According to our agenda, we had a
meeting starting at 1:30 to debrief with
the Office of the Auditor General.

ᕿᒥᕐᕈᓇᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᑕ. ᑐᓴᒐᒃᓴᐃᓪᓗ ᑕᒪᒃᑯᐊ
ᓴᖅᑭᑕᐅᔭᕆᐊᓖᑦ ᐃᓱᓕᑦᑕᕐᕕᔅᓴᖓ ᐊᓐᖑᒻᒪᑎᔭᐅᓗᑎᑦ
ᑎᑭᓇᓱᐊᓐᖏᓐᓇᓂᐊᕋᑦᑎᒍ ᑐᕌᒐᔅᓴᕗᑦ.

ᖃᐅᔨᓴᖅᑏᑦ ᖁᔭᓐᓇᒦᖅᐸᕗᑦ ᑖᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ
ᐸᕐᓇᐅᑎᓕᐅᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᐱᖅᑯᑏᑦ
ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᓂ ᖃᓄᑎᒋ
ᐊᒃᓱᕈᓚᐅᕐᓂᕆᔭᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᓇᓗᓇᓐᖏᓚᖅ.

ᖁᔭᓐᓇᒦᖅᐸᕗᓪᓗ ᑐᓵᔩᑦ ᐊᒃᓱᐋᓗᒃ
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᒪᑕ. ᑐᓵᔨᖃᓐᖏᑯᑦᑕ ᔭᒐᓯᒪᓕᕋᔭᕋᒪ.
ᐊᖏᑦᑎᐊᖅᓯᒪᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ ᑐᓵᔩᑦ
ᖁᔭᓐᓇᒦᖅᐸᕗᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᖃᑦᑕᕐᒪᑕ
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᖅᖢᑎᑦ.

ᒪᑐᔪᒪᓪᓗᒍ ᑲᑎᒪᓂᕆᔭᕗᑦ. ᖁᔭᓐᓇᒦᖅᑕᐃᓇᑦᑎᐊᕆᕙᔅᓯ
ᑕᐃᒃᑯᐊᓗ ᖁᓐᖏᐊᖅᑐᑦ ᑖᔅᓱᒥᖓ ᑕᓚᕖᓴᒃᑯᑦ
ᓄᓇᕗᒥᐅᓂᑦ ᑐᓴᕈᒪᑦᑎᐊᕋᔅᓯ ᖁᔭᓐᓇᒦᒃ.
ᓯᕗᒧᐊᖃᑎᒌᒍᓐᓇᑦᑎᐊᕐᓂᐊᖅᑐᒍᑦ ᓇᓛᒎᖅᑐᒃᑯᑦ.

ᐊᑕᐅᓯᖅ ᐱᓕᕆᐊᒃᓴᕗᑦ ᓱᓕ ᑲᑎᒪᔾᔪᑎᒃᓴᕗᑦ ᒪᓕᒃᖢᒍ
1:30-ᒥ ᑲᑎᒪᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕋᑦᑕ
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐱᓕᕆᕕᖓ ᑲᑎᒪᖃᑎᒋᓗᒍ.

I understand that Mr. Affleck will be
leaving today, so he won’t be
participating in that. I wanted to thank
you very much specifically to yourself,
Mr. Affleck, on the investment that you
have made in Nunavut and I wish you all
the continued success.

ᐅᓪᓗᒥ ᐊᐅᓪᓚᕐᓂᐊᕐᒪᑦ ᒥᔅᑕ ᐋᕝᓕᒃ
ᑕᐃᑲᓃᒍᓐᓇᔾᔮᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᑎᑦ
ᐱᓗᐊᖅᑐᒥᒃ, ᒥᔅᑕ ᐋᕝᓕᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓯ
ᑕᒪᑐᒥᖓ ᓄᓇᕘᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᓴᐃᓪᓗᑎᑦ
ᐱᓕᕆᑦᑎᐊᕋᔅᓯ ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᖃᑦᑎᐊᖁᕙᒋᑦ.

I have decided to move that start time to
two o’clock to give us time to actually
have a proper lunch break, and then we
will continue right on directly from that
point to our next meeting at 2:30. Thank

ᑲᑎᒪᒋᐊᕐᓂᐊᕋᑦᑕ ᐅᓐᓄᓴᒃᑯᑦ 2:00-ᒧᐊᖅᐸᑦ, 1:30ᒥᐅᓐᖏᑦᑐᖅ ᓂᕆᔭᖅᑐᖅᓯᒪᑦᑎᐊᕐᓂᐊᕋᑦᑕ. ᑕᐃᑲᓐᖓᑦ
2:00-ᒧᐊᖅᐸᑦ ᑲᑎᒪᒋᐊᕐᓂᐊᖅᐳᒍᑦ, 2:30-ᒥᓗ ᑕᐃᒃᑯᐊ
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you very much, everyone.
>>Committee adjourned at 12:10

ᑲᑎᒪᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑲᑎᒪᔾᔪᑎᒋᓗᑎᒍᑦ.
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓘᔪᓯ.
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 12:10-ᒥ
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