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Tony Akoak 

Joelie Kaernerk 

Mila Kamingoak 

Adam Lightstone 

John Main, Chair 

Simeon Mikkungwak 

Margaret Nakashuk 

Patterk Netser 

Emiliano Qirngnuq 

Paul Quassa 

Allan Rumbolt 

Cathy Towtongie, Co-Chair 
 

Staff Members: 

Alex Baldwin 

Stephen Innuksuk 

 

Interpreters: 

Andrew Dialla 

Mary Nashook 

Philip Paneak 

Blandina Tulugarjuk 

 

Witnesses: 

Bruno Pereira, President of the Qulliq 

Energy Corporation 

 

>>Committee commenced at 13:36 

 

Chairman (Mr. Main)(interpretation): Good 

day. We will open the meeting with a prayer. 

Mr. Netser. 

 

>>Prayer 

 

Chairman (interpretation): Thank you, Mr. 

Netser. Does the committee agree with the 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2016-17-ᒥ 

ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᐅᓂᒃᑳᖓᓂᒃ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᓯᑎᐱᕆ 27, 2018 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᑑᓂ ᐋᖁᐊᖅ 

ᔪᐃᓕ ᖃᐃᕐᓂᖅ 

ᒦᓚ ᖃᒥᓐᖑᐊᖅ 

ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ 

ᐋᕐᓗᒃ ᒪᐃᓐ, ᐃᒃᓯᕙᐅᑕᖅ 

ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 

ᒫᒡᒍᓚ ᓇᑲᓱᒃ 

ᐸᑎᖅ ᓇᑦᓯᖅ 

ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ 

ᐹᓪ ᖁᐊᓴ 

ᐋᓚᓐ ᕋᒻᐴᑦ 

ᖄᑕᓂ ᑕᐅᑐᓐᖏ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

 

ᑐᓵᔩᑦ: 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᒥᐊᓕ ᓇᓱᒃ 

ᐱᓕᑉ ᐸᓂᐊᖅ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᐳᕉᓅ ᐳᕆᐅᕋ, ᐊᖓᔪᖅᑳᖅ ᖁᓪᓕᖅ 

   ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓄᑦ 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 13:36ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ): ᐅᓐᓄᑦᓯᐊᖅ. ᑐᒃᓯᐊᕐᓂᒃᑯᑦ 

ᐅᑯᐃᖅᓯᓂᐊᕋᑉᑕ ᑲᑎᒪᓂᐅᓂᐊᖅᑐᒥᒃ, ᒥᔅᑐ ᓇᑦᓯᖅ. 

 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᒃᓴᕗᑦ ᑕᕝᕙ 

ᓇᓗᓇᐃᔭᖅᓯᒪᖕᒪᑕ ᓈᒻᒪᒋᔭᐅᕚᑦ? 
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agenda as outlined? 

 

Some Members: Agreed. 

 

Chairman: Okay. (interpretation) We will 

now proceed and I will make my opening 

comments.  

 

Good day. (interpretation ends) I am pleased 

to begin by welcoming everyone to this 

meeting of the Legislative Assembly’s 

Standing Committee on Oversight of 

Government Operations and Public 

Accounts.  

 

We have convened today on the occasion of 

the Standing Committee’s televised hearing 

on the 2016-17 Annual Report and 2017-

2021 Corporate Plan of the Qulliq Energy 

Corporation. 

 

I would now like to introduce my Standing 

Committee colleagues:  

 

 Simeon Mikkungwak, (interpretation) 

Member for Baker Lake; 

 Allan Rumbolt, Member for Hudson Bay; 

 Tony Akoak, Member for Gjoa Haven; 

 Patterk Netser, Member for Aivilik;  

 Joelie Kaernerk, Member for Amittuq; 

 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

 Paul Quassa, Member for Aggu; 

 Mila Kamingoak, Member for 

Kugluktuk; 

 Emiliano Qirngnuq, Member for Netsilik; 

 Margaret Nakashuk, Member for 

Pangnirtung; 

 Cathy Towtongie, Member for Rankin 

Inlet North-Chesterfield Inlet; and 

 Pauloosie Keyootak, Member for 

Uqqummiut. 

 

(interpretation ends) Today’s televised 

hearing constitutes the second time the 

Qulliq Energy Corporation has been invited 

 

ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐆᑭ. ᐱᒋᐊᑐᐃᓐᓇᒥᐊᓕᖅᐳᒍᑦ 

ᐅᒃᑯᐃᖅᓯᓂᐊᓕᖅᑎᓪᓗᖓ.  

 

ᐅᑉᓗᑦᓯᐊᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐊᓕᐊᓇᐃᒍᓱᑉᐳᖓ 

ᐱᒋᐊᕈᑎᖃᕐᓗᖓ ᐃᓘᓐᓇᓯ ᑐᓐᖓᓱᖁᓪᓗᒋᑦ 

ᑲᑎᒪᓂᑦᑎᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑲᑎᒪᔨᕋᓛᖑᓪᓗᑕ 

ᖃᐅᔨᓴᐃᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂᒃ 

ᑮᓇᐅᔭᖏᓐᓂᓪᓗ. 

 

ᑲᑎᒪᔾᔪᑎᖃᖅᐳᒍᑦ ᐅᓪᓗᒥ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑯᑦ 

ᑐᓵᑎᑦᑎᓚᐅᕐᓂᖏᓐᓂᒃ 2016−17 ᐊᕐᕌᒍᑕᒫᑦ 

ᐅᓂᒃᑳᓕᐊᖑᓚᐅᖅᑐᒥᒃ ᐊᒻᒪᓗ 2017−21 

ᑎᒥᐅᔪᒧᑦ ᐸᕐᓇᐅᑕᐅᔪᖅ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓄᑦ.  

 

ᑖᒃᑯᐊᓗ ᑲᑎᒪᔨᕋᓛᖁᑎᒃᑲ ᑭᒃᑰᒻᒪᖔᑕ 

ᐅᖃᐅᓯᕆᑲᐃᓐᓇᕐᓂᐊᕋᒃᑭᑦ. 

 

 ᓯᒥᐊᓐ ᒥᑭᓐᖑᐊᖅ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖃᒪᓂᑦᑐᐊᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᐋᓚᓐ ᕋᒻᐴᑦ, ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ; 

 ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᓱᖅᑑᑉ ᒪᓕᒐᓕᐅᖅᑎᐊ; 

 ᐸᑎᖅ ᓇᑦᓯᖅ, ᐊᐃᕕᓕᖕᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᔪᐃᓕ ᖃᐃᕐᓂᖅ, ᐊᒥᑦᑐᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᐋᑕᒻ ᐋᕆᐊᒃ ᓚᐃᑦᓯᑑᓐ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 

ᐃᖃᓗᐃᑦ−ᒪᓂᕋᔭᒻᒧᑦ; 

 ᐹᓪ ᖁᐊᓴ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐊᒡᒍᒧᑦ; 

 ᒦᓚ ᖃᒥᓐᖑᐊᖅ, ᖁᕐᓗᖅᑑᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 

ᓇᑦᓯᓕᒻᒧᑦ; 

 ᒫᒡᒍᓚᑦ ᓇᑲᓱᒃ, ᐸᓐᓂᖅᑑᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᑳᑎ ᑕᐅᑐᓐᖏ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 

ᑲᖏᖅᖠᓂᐅᑉ ᐅᐊᓐᓇᖓᓄᑦ−ᐃᒡᓗᓕᒑᕐᔪᒻᒧᓪᓗ; 

ᐊᒻᒪ 

 ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᐅᖅᑯᕐᒥᐅᓄᑦ ᒪᓕᒐᓕᐅᖅᑎ. 

 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒥ ᑕᓚᕖᓴᒃᑰᖅᑎᑕᐅᓯᒪᓗᑕ 

ᑐᓵᑎᑦᑎᓂᕗᑦ ᑐᓪᓕᕆᓕᖅᑕᖓᓂᒃ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᖃᐃᖁᔭᐅᓯᒪᒻᒪᑕ ᐃᓄᓕᒫᑎᒍᑦ 

ᑭᐅᒋᐊᖅᑐᖁᓪᓗᒋᑦ ᑕᐃᒪᓐᓇᑎᑐᑦ 

ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᐅᓂᒃᑳᓕᐊᖏᑕ ᐃᓗᓕᖏᓐᓂᒃ ᐊᒻᒪᓗ 

ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐊᑐᕐᓂᐊᖅᑕᒥᓂᒃ 

ᐊᑭᓕᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᓪᓗ ᐅᓂᒃᑳᖅᑕᐅᔪᒥ 
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to publicly account in this manner to elected 

MLAs for the contents of its annual reports 

and for the planned activities and 

expenditures that are described in its 

corporate plans.  

 

The Qulliq Energy Corporation’s 2016-17 

annual report indicates that it generated 

approximately $140.7 million in revenue 

during the 2016-17 fiscal year and incurred 

expenditures of approximately $128.7 

million. The corporation has approximately 

200 positions in Nunavut’s 25 communities.  

 

However, the Qulliq Energy Corporation 

differs from the government’s departments 

and other Crown agencies and territorial 

corporations, in that its annual budget is not 

appropriated by the Legislative Assembly 

through the main estimates and capital 

estimates approval process. 

 

Nonetheless, as our territory’s publicly 

owned utility, it is important that the 

corporation accounts to Nunavummiut 

through the elected Members of the 

Legislative Assembly on its performance and 

plans. Consequently, today’s televised 

hearing will provide an opportunity to 

address a number of important themes and 

issues. These include: 

 

 The corporation’s governance framework 

and organizational structure; 

 The corporation’s financial performance 

and capital planning process; 

 The corporation’s management of its 

human resources; 

 The corporation’s contracting, 

procurement and leasing activities; and 

 The corporation’s approach to the 

remediation of containated sites that were 

inherited from the federal Northern 

Canada Power Commission. 

 
A similar televised hearing was held on 

ᑎᒥᖓᑕ ᐸᕐᓇᐅᑎᖏᓐᓂ. 

 

ᖁᓪᓕᒃ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 2016−17−ᒥ 

ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᕗᖅ 

ᐃᓯᖅᓯᓚᐅᕐᒪᑕ $140.7 ᒥᓕᐊᓐᓂᒃ, 2016-2017ᒥ 

ᑮᓇᐅᔭᓕᕆᓐᓇᐅᔪᒥ. ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᓚᐅᖅᑐᑎᒃ $128.7 ᒥᓕᐊᓐᓂᒃ. ᑯᐊᐸᕇᓴᐅᔪᖅ 

ᒫᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᖅᑐᑦ 200ᓂᒃ 

ᓄᓇᓕᓐᓃᑦᑐᓂᒃ 25ᖑᔪᓂ ᓄᓇᕗᒻᒥ. 

 

ᑭᓯᐊᓂ, ᖁᓪᓕᒃ ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᖏᑦ 

ᐊᔾᔨᒋᓐᖏᓚᐃᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ 

ᐊᓯᖏᓐᓂᓪᓗ ᒐᕙᒪᑐᖃᒃᑯᓪᓗ ᑎᒥᖁᑎᖏᓐᓂᒃ 

ᓄᓇᕗᓪᓗ ᑯᐊᐸᕇᓴᖁᑎᖏᓐᓂᒃ. ᐊᒻᒪᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒐᑎᒃ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥᑦ ᒥᑦᓴᐅᓯᖅᑕᐅᕙᑦᑐᑎᒍᑦ 

ᐊᑭᑐᔫᑎᓄᓪᓗ ᒥᑦᓴᐅᓯᖅᑕᐅᓯᒪᔪᑎᒍᑦ 

ᐊᖏᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑎᒍᑦ. 

 

ᑕᐃᒪᐃᒐᓗᐊᕐᓗᓂ, ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᒋᔭᐅᓪᓗᓂ ᐱᒻᒪᕆᐅᕗᖅ ᑖᒃᑯᐊ 

ᑯᐊᐸᕇᓴᒃᑯᑦ ᑭᐅᔪᓐᓇᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑎᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 

ᐱᓇᓱᐊᖅᑎᒋᕙᓐᓂᖓᒍᑦ ᐸᕐᓇᐅᑎᖏᑎᒍᓪᓗ. 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᐅᓪᓗᒥ ᖁᓐᖏᐊᖅᑕᐅᓂᕆᔭᖓ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑕᒪᓐᓇ ᓈᓚᓐᓂᐅᔪᖅ 

ᐱᕕᖃᖅᑎᑦᓯᒍᑕᐅᓂᐊᖅᐳᖅ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ 

ᐅᖃᐅᓯᐅᔪᓐᓇᕐᓗᑎᒃ ᖃᑦᓯᒐᓚᐅᔪᓂᒃ ᐱᒻᒪᕆᐅᔪᓂᒃ 

ᐅᖃᐅᓯᐅᕙᑦᑐᓂᓪᓗ. ᐅᑯᐊᖑᕗᑦ:  

 

 ᑯᐊᐸᕇᓴᒃᑯᑦ ᐊᐅᓚᑕᐅᕙᓐᓂᖓᑕ 

ᐃᓂᓪᓚᖓᐅᑎᖓᓂᒃ ᑎᒥᐅᓪᓗ ᖃᓄᖅ 

ᐃᓂᓪᓚᖓᓂᖓᑕ;  

 ᑯᐊᐸᕇᓴᐅᓪᓗ ᐃᖏᕐᕋᑦᓯᐊᖅᑎᒋᓂᖓᓂᒃ 

ᑮᓇᐅᔭᑎᒍᑦ ᐊᒻᒪᓗ ᐊᑭᑐᔫᑎᓂᒃ ᐸᕐᓇᐅᑎᓄᑦ 

ᐃᖏᕐᕋᓂᕆᓲᖏᓐᓂᒃ;  

 ᑯᐊᐸᕇᓴᐅᓪᓗ ᐊᐅᓚᑦᓯᓂᕆᕙᑦᑕᖏᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ;  

 ᑯᐊᐸᕇᓴᒃᑯᓪᓗ ᒪᓂᒪᑎᑦᓯᓂᕆᕙᑦᑕᖏᓐᓂᒃ 

ᑳᓐᑐᕌᒃᒐᒃᓴᓂᒃ ᓇᕝᕚᕌᖓᑕ ᐊᑐᖅᑐᐊᕌᖓᑕᓗ; 

ᐊᒻᒪᓗ  

 ᑯᐊᐸᕇᓴᒃᑯᑦ ᖃᓄᐃᓕᐅᖅᐸᓐᓂᖏᓐᓂᒃ 

ᓴᓗᒻᒪᖅᓴᐃᒋᐊᖃᕌᖓᑕ ᓱᕈᒃᑕᐅᓯᒪᔪᓂᒃ 

ᓄᓇᐅᔪᓂ ᓄᓇᑖᕆᔭᐅᓯᒪᔪᓂᒃ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᒥᓯᓐᖑᓚᐅᖅᑐᓂᑦ. 
 

ᐊᔾᔨᐸᓗᐊᓂᒃ ᖁᓐᖏᐊᖅᑎᑦᓯᓂᖃᓚᐅᖅᓯᒪᒋᕗᖅ 
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September 23, 2014, four years ago. I note 

that a number of Members who are present 

today also participated in those deliberations. 

As they will recall, the Qulliq Energy 

Corporation’s formal response to the 

recommendations of the Standing Committee 

were tabled in the Legislative Assembly at its 

sitting of May 26, 2015. Today’s televised 

hearing will also provide an opportunity for 

the corporation to publicly account for its 

progress in responding to the 

recommendations of four years ago. 

 
In March of 2018 the Auditor General of 

Canada’s Report on Climate Change in 

Nunavut was tabled in the Legislative 

Assembly. This Standing Committee 

subsequently held a televised hearing on the 

report. Those proceedings included a 

productive dialogue on issues related to the 

Qulliq Energy Corporation’s alternative 

energy initiatives, including hydroelectric 

power, nuclear power, solar power, and wind 

power. Today’s televised hearing will 

provide an opportunity for the corporation to 

update the Standing Committee on its 

progress in these areas, as well as the 

implementation of its new net metering 

program and the development of its new 

Independent Power Producers Policy. 

I will now cover a number of housekeeping 

matters.  

 

I ask all Members, witnesses, and visitors in 

the gallery to ensure that their cellphones and 

other electronic devices do not disrupt these 

proceedings.  

 

In order to assist our interpreters and 

technical staff, I ask that all Members and 

witnesses go through the Chair before 

speaking. 

 

Members of the Standing Committee have 

been provided with a number of reports, a 

high number of reports and other documents 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᒋᕗᖅ ᓯᑎᐱᕆ 

23, 2014ᒥ, ᐅᑭᐅᑦ ᑎᓴᒪᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ. 

ᖃᐅᔨᕗᖓ ᐃᓚᖏᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᑦ 

ᑕᕚᓃᑦᑐᑦ ᐅᓪᓗᒥ ᐃᓚᒋᔭᐅᓚᐅᖅᓯᒪᒋᕗᑦ ᑕᐃᑲᓂ 

ᐅᖃᖃᑎᒌᓐᓂᐅᓚᐅᖅᓯᒪᔪᒥ. ᐊᐅᓚᔨᔪᑦᓴᐅᒻᒪᑕ ᖁ 

ᖁᓪᓕᒃ ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᖏᑦ 

ᑭᐅᒋᐊᓐᖓᐅᑎᒋᓚᐅᖅᓯᒪᔭᖏᓐᓂ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 

ᑲᑎᒪᔨᕋᓛᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᕗᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐃᒃᓯᕙᓂᖃᖅᑎᓪᓗᒋᑦ ᒪᐃ 26, 

2015ᒥ. ᐅᓪᓗᒥ ᖁᓐᖏᐊᖅᑎᑦᓯᓂᐅᔪᖅ 

ᑲᑎᒪᓂᐅᔪᒥᒃ ᐱᕕᖃᖅᑎᑦᓯᒍᑕᐅᓂᐊᕆᕗᖅ 

ᑯᐊᐸᕆᓴᐅᔪᖅ ᑭᐅᒍᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ 

ᐱᕙᓪᓕᐊᓂᕐᖏᓐᓂᒃ ᑭᐅᓇᓱᑦᑎᓪᓗᒋᑦ 

ᐊᑐᓕᖁᔭᐅᓚᐅᖅᓯᒪᔪᓂᒃ ᐅᑭᐅᑦ ᑎᓴᒪᑦ 

ᐊᓂᒍᖅᑐᓂᒃ.  

 

ᒫᑦᓯ, 2018ᒥ, ᑲᓇᑕᐅᑉ ᑮᓇᐅᔭᓂᒃ 

ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂ ᓯᓚᐅᑉ 

ᐊᓯᔾᔨᐸᓪᓕᐊᓂᖓᑕ ᒥᒃᓵᓄᑦ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒋᕗᖅ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. ᑲᑎᒪᔨᕋᓛᖑᔪᐃᑦ ᑭᖑᓂᐊᒍᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᓯᓕᓚᐅᖅᓯᒪᕗᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᔪᓂᒃ 

ᖁᓐᖏᐊᕋᒃᓴᓄᑦ ᑖᒃᑯᓂᖓ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᒃ. 

 

ᑕᐃᒃᑯᐊ ᓈᓚᓐᓂᐅᔪᐃᑦ ᐱᕕᖃᕈᑕᐅᓕᓚᐅᖅᓯᒪᕗᑦ 

ᐱᒻᒪᕆᐅᑎᓂᒃ ᐅᖃᖃᑎᖃᕈᓐᓇᓂᕐᒥᒃ ᑭᑐᓂᒃ 

ᐊᑦᑐᐊᓂᖃᖅᑐᓂᒃ ᖁᓪᓕᒃ 

ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᖏᓐᓂᒃ ᐊᓯᖏᓐᓂᒃ 

ᐃᑯᒻᒪᖅᑯᑎᓕᐅᕈᑎᒃᓴᓂᒃ ᐱᓇᓱᒃᑕᐅᓯᒪᔪᓂᒃ. 

ᐱᖃᓯᐅᖦᖢᒋᑦ, ᑰᓐᓂᒃ ᓯᒥᒃᑎᕆᔪᓐᓇᓂᕐᒥᒃ, 

ᓄᖑᔪᐃᑦᑐᓂᓪᓘᓐᓃᑦ, ᓯᕿᓂᕐᒥᓪᓗ ᓄᑭᓕᐅᕈᑎᓂᒃ 

ᐊᒻᒪ ᐊᓄᕆᒥᒃ ᐱᔪᓂᒃ. ᐅᓪᓗᒥ ᓈᓚᓐᓂᐅᔪᖅ 

ᖁᖏᐊᖅᑕᐅᓪᓗᓂ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᐱᕕᖃᖅᑎᑦᓯᒍᑕᐅᓂᐊᖅᑐᖅ ᑯᐊᐸᕇᓴᒃᑯᑦ 

ᑐᓴᖅᑎᑦᓯᔪᓐᓇᖁᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ 

ᐱᕙᓪᓕᐊᓂᖏᑕ ᑕᒪᒃᑯᓇᓂ ᐊᒻᒪᓗ 

ᑲᔪᓯᑎᑕᐅᓯᒪᓂᕆᓕᖅᑕᖓᑕ ᓄᑖᒥᒃ 

ᖃᐅᔨᒪᐅᑎᐅᕙᓐᓂᐊᓕᖅᑐᒥᒃ ᖃᓄᑎᒋ 

ᐃᑯᒻᒪᖅᑯᑎᒥᒃ ᐊᑐᖅᐸᒋᐊᖏᓐᓂ, ᐊᒻᒪ 

ᐱᕙᓪᓕᐊᔭᐅᓂᕆᓕᖅᑕᖓᑕ ᓄᑖᑉ ᐊᑐᐊᒐᐅᑉ 

ᐃᒻᒥᒃᑯᑦ ᐃᑯᒻᒪᖅᑯᑎᓕᐅᕈᓐᓇᐸᑦᑐᓂᒃ.  

 

ᒫᓐᓇ ᐅᖃᐅᓯᖃᕐᓂᐊᓕᕆᕗᖓ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ 

ᑎᒥᖁᑎᑦᑎᓐᓂ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ. ᕿᓄᕕᒋᔪᒪᕙᒃᑲ 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑕᐅᑐᒃᑐᓪᓗ ᐊᒻᒪ ᐳᓛᕐᕕᖕᒦᑦᑐᑦ 

ᖃᐅᔨᒋᐊᑦᓯᐊᖁᓗᒋ ᐅᖄᓚᐅᑎᕋᓛᒥᓐᓂᒃ 

ᐊᓯᖏᓐᓂᓪᓗ ᐅᐊᔭᒨᖅᑐᓖᑦ 

ᓂᐱᖃᓗᐊᓕᖏᒃᑲᓗᐊᕐᒪᖔᑖ ᑕᒪᑐᒪᓂ 

ᓈᓚᓐᓂᐅᔪᒥ.  
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for their ease of reference during this 

televised hearing. For the benefit of our 

witnesses and interpreters, I ask Members to 

be precise when quoting from or making 

reference to specific documents.  

 

At this point I should mention that although 

we are mainly dealing with the corporate 

plan which is dated 2017 -2021, Members do 

have information from the 2018-2021 

corporate plan and so we may be making 

reference to those separate corporate plans. 

 

This hearing is being televised live across 

Nunavut on community cable stations and 

the direct-to-home satellite services of both 

the Bell and Shaw networks.  

 

Transcripts of the televised hearing will be 

posted on the Legislative Assembly’s 

website at a later date.  

 

In keeping with Parliamentary practice, the 

Standing Committee anticipates reporting its 

findings and recommendations from this 

televised hearing to the Legislative 

Assembly. Under Rule 91(5) of the Rules of 

the Legislative Assembly of Nunavut, the 

government will be required to provide a 

formal response to the Standing Committee’s 

report within 120 days of its presentation.  

 

I now invite the President of the Qulliq 

Energy Corporation to deliver his opening 

statement. (interpretation) Thank you.  

 

Mr. Pereira: Thank you, Mr. Chairman. 

Good a, Mr. Chairman and Members, or 

good afternoon, rather.  

 

I would like to begin by thanking the 

Members of the Standing Committee for 

inviting the Qulliq Energy Corporation to 

appear before you today. I am pleased to 

provide information on the Corporation’s 

activities to both you and the public. 

 

ᐃᑲᔪᕈᓐᓇᖁᓪᓗᑕ ᑐᓵᔨᖁᑎᑦᑎᓐᓂᒃ ᑲᒪᔨᑦᑎᓂᓪᓗ 

ᐅᐊᔭᒨᖅᑐᓂᒃ ᐅᖃᐅᑎᔪᒪᕙᒃᑲ 

ᐊᖅᑯᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᑦᑎᓐᓂ 

ᓂᓪᓕᓚᐅᖏᓐᓂᕐᒥᓂᒃ.  

 

ᑲᑎᒪᕌᓛᓄᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑐᓂᔭᐅᓯᒪᕗᑦ 

ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᒃ, 

ᐅᓄᖅᑐᑲᓪᓚᓂᒃ ᐅᓂᒃᑳᓂᒃ ᐊᓯᖏᓐᓂᓗ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ 

ᓇᓗᓇᐃᒋᐊᕐᕕᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᑐᒪᓂ 

ᓈᓚᓐᓂᐅᔪᒥ ᖁᓐᖏᐊᖅᑕᐅᔪᑎᒍᑦ. ᐃᑲᔪᕈᑎᒃᓴᖏᑕ 

ᑕᐅᑐᒃᑐᖁᑎᑦᑕ ᑐᓵᔨᑦᑕᓗ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑦ 

ᐅᖃᑦᓯᐊᖃᑦᑕᖁᓂᐊᖅᐸᒃᑲ ᐅᖃᓕᒫᑐᐊᕋᐃᒍᑎᒃ 

ᓇᓗᓇᐃᕐᕕᖃᕈᑎᓪᓘᓐᓃᑦ ᓇᓕᖏᓐᓂᒃ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ. 

 

ᒫᓇᐅᔪᖃᐃ ᐅᖃᖅᑐᑦᓴᐅᕗᖓ, 

ᐅᖃᐅᓯᖃᓪᓗᐊᕕᒃᑲᓗᐊᖅᑎᓪᓗᑕ ᑯᐊᐸᕇᓴᒃᑯᑦ 

ᐸᕐᓇᐅᑎᖓᓐᓂᒃ, ᐅᓪᓗᖓ ᑎᑎᕋᖅᓯᒪᓪᓗᓂ 2017-

2021ᒧᑦ, ᒪᓕᒐᓕᐅᖅᑎᑦ ᑐᓴᕋᖅᓯᒪᔪᖁᑎᖃᕆᕗᑦ 

2018−2021ᒧᑦ ᐱᔪᓂᒃ ᑎᒥᐅᔫᑉ ᐸᕐᓇᐅᑎᖓᓐᓂᒃ. 

ᓇᓗᓇᐃᕆᐊᕐᕕᒋᑐᐃᓐᓇᕆᐊᖃᖅᑐᒋᑦ ᑖᒃᑯᐊ 

ᐃᒻᒥᒎᓕᖓᔪᐃᑦ ᑯᐊᐸᕇᓴᐅᑉ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ. 

 

ᑕᒪᓐᓇ ᓈᓚᓐᓂᐅᔪᖅ ᑕᑯᒃᓴᐅᑎᑕᐅᒻᒪᑦ ᑕᖅᑲᐅᓐᖓ 

ᓄᓇᕘᓗᑦᑖᒥ ᓄᓇᓕᓐᓂ ᑕᑯᓐᓇᒐᒃᓴᓕᕆᔨᐅᔪᑎᒍᑦ 

ᓇᒻᒥᓂᒃᑯᓪᓗ ᑕᑯᓐᓇᒍᓐᓇᖅᐸᑦᑐᓄᑦ 

ᐊᓪᓕᕋᐅᔭᖃᐅᖅᑐᓂᒃ ᐱᐅᓪ−ᑯᑎᒍᑦ ᐊᒻᒪ ᓵ 

ᓂᑦᐅᐊᒃ−ᑯᑎᒍᑦ. ᑎᑎᕋᖅᑕᐅᐸᓪᓕᐊᔪᑦ 

ᑕᑯᒃᓴᐅᑎᑕᐅᔪᓂ ᓈᓚᓐᓂᐅᔪᓂ 

ᑐᖅᑯᑕᖅᑕᐅᔪᒫᖅᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑐᑦᑕᕐᕕᖓᓐᓂ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᑭᖑᓂᑦᑎᓐᓂ. 

 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᒪᓕᑦᑕᐅᓲᑦ ᒪᓕᑦᑐᒋᑦ ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐅᓚᐅᕐᒥᔪᐃᑦ 

ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑎᓪᓗ ᓈᓚᓐᓂᖃᓚᐅᖅᑎᓪᓗᒋᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᒪᓕᒐᖅ ᒪᓕᑦᑐᒍ 91(5), 

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᓄᓇᕘᒥ ᒪᓕᒐᖏᓐᓂ 

ᒐᕙᒪᒃᑯᑦᑕᐅᖅ ᑭᐅᔭᕆᐊᖃᓛᕐᒥᔪᑦ ᑎᑎᖅᑲᑎᒍᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 120 ᐅᓪᓗᐃᑦ 

ᐊᓂᒍᓚᐅᓐᖏᓐᓂᖏᓐᓂ. 

 

ᒫᓐᓇᓕ ᑕᐃᒪ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᖁᓪᓕᒃ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖁᓕᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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It is imperative to our success that our 

customers and the Members of the 

Legislature have confidence in our choices 

and actions as a public agency. This 

confidence can only be achieved through 

openness, transparency, and accountability. 

The better informed the public is about our 

activities, the better decisions we can make 

within our corporation. It is also through 

these discussions that we can assure the 

public that the QEC is being prudent in the 

spending of customers’ monies, as well as 

focused on our commitment to protecting the 

environment. 

 

Standing Committee appearances provide us 

with an opportunity to clarify matters of 

interest and receive recommendations that 

will help improve our operations. We 

welcome the chance to identify areas where 

improvement is required and reinforce the 

hard work already being completed by the 

QEC staff across the territory. It is only 

through working together that we can 

achieve and exceed our identified priorities. 

 

Earlier this year, I sat in front of the 

Members of this Standing Committee as we 

discussed climate change in Nunavut. With 

me were representatives from government 

departments and agencies, and together, 

under the Auditor General of Canada, we 

came to a consensus through discussion that 

resulted in a comprehensive document on 

climate change in Nunavut. I use this as an 

example of how collaboration and 

transparency only serve to make positive 

changes for the territory now and in the 

future. 

 

Concerted efforts have been made to engage 

Nunavut’s municipalities and the general 

public. Recently the QEC has participated in 

the Baffin and Kitikmeot Mayors’ Forums 

with plans to attend the Kivalliq’s in the near 

ᐅᓪᓗᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᑲᑎᒪᔩᑦ. 

ᐱᒋᐊᕈᑎᖃᕈᒪᔪᖓ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᖃᐃᖁᔨᓯᒪᓂᖏᓐᓄᑦ ᖁᓪᓕᒃ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᓵᑦᑎᓐᓄᐊᖁᓪᓗᒋᑦ. 

ᖁᕕᐊᓱᑉᐳᖓ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ ᐅᓂᒃᑳᕈᓐᓇᕐᓂᐊᕋᒪ 

ᑎᒥᐅᔫᑉ ᐊᑐᓚᐅᖅᑕᖏᓐᓂᒃ ᐃᓕᔅᓯᓐᓄᑦ 

ᑕᖅᑳᓃᑦᑐᓄᓪᓗ. 

 

ᑲᔪᓯᑦᑎᐊᕈᓐᓇᖁᓪᓗᑕ 

ᑕᑎᒋᔭᐅᔪᓐᓇᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐱᔨᑦᑎᖅᐸᒃᑕᑎᓐᓄᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ 

ᓇᓕᕌᖃᑦᑕᖅᑕᑎᓐᓂᒃ ᐊᒻᒪ ᐊᑐᖅᑕᑎᓐᓂᒃ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᒋᔭᐅᓪᓗᑕ. 

ᑕᑎᒋᔭᐅᔪᓐᓇᑦᑎᐊᕐᓂᕗᑦ ᐊᓐᖑᑎᒍᓐᓇᖅᑕᕗᑦ 

ᑭᓯᐊᓂ ᒪᑐᐃᖓᑦᑎᐊᕐᓂᒃᑯᑦ ᓴᖅᑭᔮᑦᑎᐊᕐᓂᒃᑯᓪᓗ 

ᐊᒻᒪ ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᒃᑯᑦ. ᑐᓴᐅᒪᑦᑎᐊᖅᐸᑕ 

ᑕᖅᑳᓃᑦᑐᑦ ᑕᐃᒪ 

ᐋᖅᑮᔾᔪᑎᖃᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᕋᔭᖅᐳᒍᑦ ᑎᒥᖁᑎᑦᑕ 

ᐃᓗᐊᓐᓂ. 

 

ᐊᒻᒪᓗ ᑕᒪᑐᒨᓇᑎᑐᑦ ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᒍᑦ ᑕᖅᑳᓃᑦᑐᓂᒃ ᖁᓪᓕᒃᑯᑦ 

ᐊᑐᑦᑎᐊᖃᑦᑕᕐᓂᑦᑎᓐᓂᒃ ᐱᔨᑦᑎᖅᑕᑦᑕ 

ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑐᕌᖓᓂᕆᔭᑦᑎᒍᑦ 

ᓴᐳᒻᒥᐅᓴᕈᒪᓂᑦᑎᓐᓂᒃ ᐊᕙᑎᑦᑎᓐᓂᒃ. 

ᑲᑎᒪᔨᕋᓛᒃᑯᓐᓂ ᓵᖓᓄᐊᖅᓯᒪᓂᕆᔭᑦᑎᒍᑦ 

ᓇᓗᓇᐃᕆᔪᓐᓇᖃᖅᑕᖅᐳᒍᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ 

ᑐᓴᐅᒪᔾᔪᑕᐅᔪᒪᓪᓗᓂᓪᓗ ᐊᒻᒪᓗ ᐊᑐᓕᒐᒃᓴᓕᐊᓂᒃ 

ᑎᒍᓯᔪᓐᓇᖁᓪᓗᑕ 

ᐃᓗᐊᖅᓯᕚᓪᓕᕈᑎᒋᔪᓐᓇᑕᑦᑎᓐᓂᒃ 

ᐊᐅᓚᓂᕆᔭᑦᑎᓐᓄᑦ.  

 

ᑐᓐᖓᓴᐃᕗᒍᑦ ᐱᕕᖃᕈᓐᓇᖅᑎᑕᐅᓂᑦᑎᓐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖁᓪᓗᑕ ᓇᐅᒃᑯᑦ 

ᐃᓗᐊᖅᓯᕚᓪᓕᕆᐊᖃᕐᓂᑎᓐᓂᒃ ᐊᒻᒪᓗ 

ᐊᒃᓱᕉᑕᐅᔪᓂᒃ ᖁᓪᓕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 

ᓄᓇᕘᓕᒫᒥ. ᑕᐃᒪᓐᓇᒃ ᑭᓯᐊᓂ ᑲᑐᔾᔨᓂᑦᑎᒍᑦ 

ᑲᔪᓯᒍᓐᓇᕋᑦᑕ ᖄᖏᐅᑎᓗᑕᓘᓐᓃᑦ 

ᓯᕗᓪᓕᐅᑎᑕᐅᓯᒪᔪᖁᑎᑦᑎᓐᓂᒃ. 

 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ ᑲᑎᒪᔨᕋᓛᒃᑯᑦ 

ᓵᖓᓐᓃᓚᐅᕋᒪ ᐅᖃᐅᓯᖃᖅᑐᑕ ᓯᓚᐅᑉ 

ᐊᓯᔾᔨᕐᓂᖓᓂᒃ ᓄᓇᕘᒥ. ᐱᖃᑎᒋᓚᐅᖅᐸᒃᑲ 

ᑭᒡᒐᖅᑐᐃᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖁᑎᖏᓐᓂ 

ᑎᒥᖁᑎᖏᓐᓂᓪᓗ ᐱᖃᑎᒋᓪᓗᑎᒍᓗ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃ ᑲᓇᑕᒥ, 

ᐊᖏᖃᑎᒌᓐᓂᖃᓚᐅᖅᐳᒍᑦ ᐅᖃᖃᑎᒌᓐᓂᑎᒍᑦ 

ᐊᑕᖏᐅᒪᔪᒥᒃ ᑎᑎᖅᑲᒥᒃ ᓯᓚᐅᑉ ᐊᓯᔾᔨᕐᓂᖓᓄᑦ 
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future. Even small changes, like adding 

hamlets to the corporation’s distribution list 

so they receive up to date communications 

items, strengthen the QEC’s openness and 

accountability to the public.  

 

In 2017 and 2018 we completed community 

consultations in all of Nunavut’s regions 

regarding the general rate application. During 

those visits we received many questions 

about current and future corporation plans 

which served as a strong reminder of the 

importance of public engagements. I would 

like to use this occasion to inform listening 

Nunavummiut that our customer care 

department is available to provide support or 

answers through telephone and email in both 

English and Inuktitut. Contact information 

can be found on our website or through a 

government liaison officer. 

 

The QEC is relatively small in size, with 

about 200 employees and annual operating 

revenues of approximately $134 million. 

However, our reach is vast, spanning the 

entire territory through 25 power plants in 

each of Nunavut’s communities. With 

approximately 15,000 customers, our 

operations have a profound impact on the 

lives of Nunavummiut. 

 

It is with this impact in mind that the QEC 

plans for the future. The corporation is 

exploring all sources of alternative and 

renewable energy that can be used to replace 

diesel and mitigate the impact to our 

environment, but without raising customer 

costs. That is something we focus on. 

 

Much progress has been made since the QEC 

last appeared before Standing Committee in 

2014 to review our annual report and 

corporate plan. We’ve seen an expansion of 

our district heating systems, including the 

recently announced projects in Sanikiluaq 

and Taloyoak.  

ᐱᔾᔪᑎᖃᖅᑐᒥᒃ ᓄᓇᕘᒥ. 

 

ᑖᓐᓇ ᐆᑦᑑᑎᒋᑐᐃᓐᓇᖅᑕᕋ ᑲᑐᔾᔨᓂᑦᑎᓐᓂᒃ 

ᓴᖅᑭᔮᕐᓂᑦᑎᓂᓪᓗ ᐱᐅᔪᓂᑦ ᐊᓯᔾᔨᕐᓂᕆᔭᐅᔪᓂᒃ 

ᓄᓇᕘᒥᒃ ᒫᓐᓇᒃᑯᑦ ᐊᒻᒪᓗ ᓯᕗᓂᑦᑎᓐᓂ. 

ᐊᒃᓱᕉᑎᖃᒃᑲᓐᓂᖅᓯᒪᕗᒍᑦ ᓄᓇᕗᒻᒥ ᒐᕙᒪᐃᑦ 

ᐊᒻᒪᓗ ᑕᖅᑳᓃᑦᑐᖅ ᐃᓚᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ. 

ᒫᓐᓇᓵᒃᑯᑦ ᖁᓪᓕᒃᑯᑦ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᐳᑦ 

ᕿᑭᖅᑖᓗᒻᒥ ᒪᐃᔭᐃᑦ ᑲᑎᒪᓂᖏᓐᓂ ᐊᒻᒪᓗ 

ᐃᓚᐅᖃᑕᐅᕕᒃᓴᖃᖅᑐᑕ ᑭᕙᓪᓕᕐᒥ ᓯᕗᓂᒃᓴᑎᓐᓂ 

ᖃᓂᒃᑐᒥ. ᒪᑯᐊᓗ ᒥᑭᔫᑎᑦ ᐊᓯᔾᔨᖅᑐᑦ ᓲᕐᓗ 

ᕼᐋᒻᓚᐃᑦ ᑎᑎᕋᕐᕕᒋᓲᖏᓐᓂᒃ ᓄᑖᖑᓂᖅᓴᓂᒃ 

ᑐᓴᐅᒪᔾᔪᑎᑖᕈᓐᓇᖁᓪᓗᑕ ᐅᓂᒃᑳᕆᓗᒋᓪᓗ 

ᖁᓪᓕᒃᑯᑦ ᒪᑐᐃᖓᓂᖓᓂᒃ ᓴᖅᑭᔮᕐᓂᖓᓂᓪᓗ 

ᑭᐅᔭᕆᐊᖃᕐᓂᖓᓂᓪᓗ ᑕᖅᑳᓂᒥᐅᓄᑦ. 

 

2017−18−ᒥ ᓈᒪᔭᐃᓐᓇᕆᓚᐅᖅᐸᕗᑦ ᓄᓇᓕᓐᓂ 

ᑲᑎᒪᖃᑎᖃᕐᓂᑎᓐᓂᒃ ᓄᓇᕘᓕᒫᒥ ᐆᒻᒪᖁᑎᑦ 

ᐊᑭᒋᔭᖏᓐᓂᒃ ᐋᖅᑮᔪᒪᓂᑦᑎᓐᓂᒃ. 

ᓄᓇᓕᓐᓄᐊᖅᓯᒪᑎᓪᓗᑕ 

ᐊᐱᖅᓱᖅᑕᐅᕈᓘᔭᖅᐸᓚᐅᖅᐳᒍᑦ ᒫᓐᓇ ᐊᒻᒪ 

ᓯᕗᓂᑦᑎᓐᓂ ᑎᒥᖁᑎᑦᑕ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ, 

ᑕᒪᓐᓇᓗ ᐃᖅᑲᐃᔾᔪᑎᒋᒃᑲᓐᓂᑦᑎᐊᓚᐅᖅᑕᕗᑦ 

ᐃᓄᓕᒫᓂᑦ ᐃᓚᐅᑎᑦᑎᓂᑦᑕ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ. 

ᑕᕝᕙᓂ ᐱᕕᖃᕐᓂᓐᓂ ᑐᓴᖅᑎᑦᑐᒪᓪᓗᒋᑦ 

ᓄᓇᕗᒻᒥᐅᑦ ᐱᔨᑦᑎᖅᑕᑦᑕ ᑲᒪᖃᑦᑕᓲᖁᑎᕗᑦ 

ᐊᑐᐃᓐᓇᐅᒻᒪᑕ ᐃᑲᔪᕈᓐᓇᕐᓂᖏᓐᓂᒃ 

ᑭᐅᔾᔪᑎᖃᕐᓗᑎᓪᓘᓐᓃᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ, 

ᖃᕆᓴᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᑎᒍᑦ ᖃᓪᓗᓈᑎᑐᑦ 

ᐃᓄᒃᑎᑐᓪᓗ. ᖃᐅᔨᒋᐊᕐᕖᑦ ᐊᑐᐃᓐᓇᐅᕗᖅ 

ᐃᑭᐊᕐᒥᐅᑕᖁᑎᑦᑎᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᓐᓂ 

ᒐᕙᒪᒃᑯᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖁᑎᖏᑎᒍᑦ. 

 

ᖁᓪᓕᒃᑯᑦᑕᐅᖅ ᒥᑭᐸᓗᒃᑐᖅ 200−ᐸᓗᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑕ ᐊᒻᒪ ᑮᓇᐅᔭᓂᑦ 

ᐃᓯᕐᕕᐅᕙᒃᑐᑕ ᒫᓂᐸᓗᒃ $140 ᒥᓕᐊᓂᒃ. ᑭᓯᐊᓂᓕ 

ᑕᒪᓐᓇ ᐊᕙᓗᐃᕙᒻᒪᑦ ᓄᓇᕘᓕᒫᒥ ᐊᐅᓚᑦᑎᓪᓗᑕ 

25−ᓂᒃ ᐃᑯᒪᓕᐅᕐᕕᓐᓂᒃ ᐊᑐᓂ ᓄᓇᕗᑦ 

ᓄᓇᓕᖁᑎᖏᓐᓂ. ᑕᐃᒪ ᐱᔨᑦᑎᕋᑦᑕ 

15,000−ᐸᓗᓐᓂᒃ, ᐊᐅᓚᓂᕆᔭᕗᑦ 

ᐊᑦᑐᐃᓂᖃᖅᑐᒻᒪᕆᐅᕙᑉᐳᖅ ᓄᓇᕗᒥᐅᑦ 

ᐃᓅᓯᖏᓐᓄᑦ. ᑕᒪᓐᓇᓗ ᐊᑦᑐᐃᓂᕆᕙᒃᑕᕗᑦ 

ᐃᓱᒪᒋᓪᓗᒍ ᖁᓪᓕᒃᑯᑦ ᐸᕐᓇᐅᑎᓕᐅᖅᐸᑉᐳᑦ 

ᓯᕗᓂᒃᓴᒧᑦ.  

 

ᑎᒥᐅᔫᓪᓗᑕ ᐊᓯᖏᓐᓂᒃ 

ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᓇᓱᒃᐸᓪᓕᐊᕗᒍᑦ 

ᑕᐅᖅᓰᔾᔪᑕᐅᔪᓐᓇᕋᔭᖅᑐᓂᑦ 
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In addition to infrastructure advancements, 

the QEC has allocated resources to studying 

a variety of alternative energy initiatives. In 

2016 we completed a wind mapping study 

that identified the communities with the 

highest wind resource potential. More 

recently in 2018 we completed a feasibility 

study on the potential for harnessing 

geothermal heat in all Nunavut communities. 

Also in 2018, we launched the net metering 

program. Net metering allows eligible 

residential customers to generate their own 

electricity using renewable generation 

systems, such as wind or solar. Excess 

electricity produced can be returned to the 

QEC’s grid in exchange for energy credits. 

Correspondingly the corporation is on the 

cusp of amending its legislation that will 

allow us to purchase electricity from 

independent commercial power producers.  

 

Changes like these will assist in reducing the 

territory’s reliance on diesel and carbon 

emissions. The QEC works tirelessly to 

secure federal funding for infrastructure 

improvements and modernization. Since our 

appearance in 2014, we have received over 

$2.5 million from various federal funding 

programs. It is only through our 

collaboration with the Government of 

Nunavut that we were able to identify and 

secure these investment opportunities to 

further pursue alternative energy projects. 

 

Nonetheless, funding capital projects remains 

the corporation’s biggest challenge. Despite 

the recent opening of the Taloyoak and 

Qikiqtarjuaq power plants, as well as the 

ongoing construction of power plants in Cape 

Dorset and Grise Fiord, the QEC still has 11 

remaining power plants that have exceeded 

their lifecycles. This existing burden on 

capital resources means there is a significant 

restriction on the projects we are able to 

pursue. 

ᐅᖅᓱᐊᒻᒧᐊᖓᔪᖁᑎᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ 

ᐊᑦᑐᐃᓂᖃᓐᖏᓂᖅᓴᐅᔪᓐᓇᖁᓪᓗᑕ ᐊᕙᑎᑦᑎᓐᓂᒃ 

ᐊᒻᒪ ᐊᑭᑦᑐᕈᑕᐅᖏᓪᓗᑎᑦ ᐱᔨᑦᑎᖃᑦᑕᑦᑕᑎᓐᓄᑦ. 

ᑕᒪᓐᓇ ᑐᕌᖓᓂᐊᕐᕕᒋᔭᕗᑦ. 

 

ᓯᕗᒧᐊᖅᓯᒪᓂᖃᒻᒪᕆᑉᐳᒍᑦ ᖁᓪᓕᒃᑯᑦ ᑭᖑᓪᓕᕐᒥ 

ᓵᑦᑎᓐᓃᓚᐅᕐᒪᑕ ᑲᑎᒪᔨᕋᓛᓂ 2014 

ᕿᒥᕐᕈᓂᖃᖅᓚᐅᖅᑐᑕ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ 

ᑎᒥᑦᑎᒍᓪᓗ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᑕᐃᔅᓱᒪᓂ. 

ᐃᓚᒋᐊᕆᓂᖃᖅᓯᒪᕗᒍᑦ ᐅᖅᑰᓴᐅᑏᓪᓗ 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐅᖅᑰᑎᑦᑎᒍᓐᓇᖅᑐᐃᑦ 

ᐋᖅᑭᑎᖅᑕᐅᓯᒪᓕᖅᑯᑦ ᓴᓂᑭᓗᐊᕐᒥ ᑕᓗᕐᔪᐊᒥᓗ 

ᐊᒻᒪᑦᑕᐅᖅ ᑮᓇᐅᔭᓂᒃ ᐃᓕᐅᖅᑲᐃᓯᒪᒻᒥᔪᑦ 

ᐅᖅᓱᐊᓘᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕋᓱᐊᕈᑎᒃᓴᓂᒃ. 

 

2016−ᒥ ᐊᓄᕆᒥᒃ ᖃᐅᔨᓴᖅᑎᑦᑎᓚᐅᕐᒥᔪᒍᑦ 

ᓄᓇᓕᓐᓂ ᐊᓄᕆᒧᑦ 

ᐆᒻᒪᖅᑯᑎᓕᐅᕐᕕᐅᓂᖅᐹᖑᔭᖅᑑᔮᖅᑐᓂᒃ. 2018−ᒥᓗ 

ᐱᔭᕇᓚᐅᕐᒥᔪᒍᑦ ᐊᐅᓚᒍᓐᓇᕈᔭᕐᒪᖔᖅ 

ᖃᐅᔨᓴᖅᑐᑕ ᓄᓇᐅᑉ ᐃᑭᐊᖓᓂ ᐅᖅᑰᓇᖅᑐᒥᒃ 

ᐊᑐᕈᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑦᑕ ᓄᓇᕘᒥ ᓄᓇᓕᓐᓂ. 

2018−ᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑕᐃᒪ 

ᐃᓚᓕᐅᑎᒍᓐᓇᓚᐅᕐᒥᔪᐃᑦ ᐆᒻᒪᖅᑯᑎᓕᐅᕈᓐᓇᖅᑲᑕ 

ᐆᒻᒪᖅᑯᑏᑦ ᓄᑭᓚᐅᑎᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᕐᓗᑎᒃ 

ᓴᓇᔭᖏᑦ. ᑕᐃᒫᒃ ᓇᒻᒥᓂᖅ ᐊᓄᕆᒧᑦ 

ᓯᕿᓂᕐᒧᓪᓘᓐᓃᑦ ᐆᒻᒪᖅᑯᑎᓕᐅᓚᐅᕐᓗᑎᒃ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓂᐅᕕᐊᖑᖃᑦᑕᕈᓐᓇᕋᔭᖅᑐᑦ. 

 

ᑕᐃᒫᓪᓕ ᑕᕝᕙ ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᓯᒪᕗᑦ 

ᓂᐅᕕᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᑕᖅᑲᒃᑯᓇᓐᖓᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᓇᒻᒥᓂᓕᓐᓂᒃ. ᐊᓯᔾᔨᖅᑕᕗᑦ 

ᑕᒪᒃᑯᐊ ᐃᑲᔪᕐᓂᐊᖅᑐᑦ ᓄᓇᕘᒥ 

ᑐᕚᖃᕆᐊᖃᕈᓐᓃᕐᔫᒥᓂᐊᕋᑦᑕ ᐅᖅᓱᐊᓗᑦᑐᖅᑐᓂᑦ 

ᐳᔪᖅᑐᐊᓗᓐᓂᓪᓗ. ᑕᐃᒫᓪᓗ ᒐᕙᑐᖃᒃᑯᓐᓂᒃ 

ᑮᓇᐅᔭᓂᑦ ᓄᑖᖑᕆᐅᕈᑎᒃᓴᓂᒃ 

ᐊᖑᒻᒪᑎᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᒐᓱᐊᖏᓐᓇᓂᐊᕐᒥᔪᒍᑦ. 

 

2014−ᒥᓂᒃ ᑕᕝᕙᓃᓚᐅᖅᑐᑕ $2.5 ᒥᓕᐊᓂᒃ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᐱᓯᒪᔪᒍᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ. ᑖᓐᓇ 

ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 

ᑲᑐᔾᔨᖃᑎᖃᕋᓱᐊᖃᑦᑕᖅᑐᑕ 

ᓇᓗᓇᐃᖅᑐᐃᖏᓐᓇᐸᒃᑐᒍᑦ ᐱᒍᓐᓇᐸᑦᑐᒍᓪᓗ 

ᑮᓇᐅᔭᒃᑲᓂᕐᓂᑦ ᐱᒐᓱᐊᕈᑎᒃᓴᓂᒃ 

ᐅᖅᓱᐊᓘᓐᖏᑦᑐᓂᒃ ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑎᒃᓴᓂᒃ. 

 

ᑮᓇᐅᔭᐃᑦ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᖅᑖᕋᓱᓐᓂᖅ 

ᐱᔭᕆᐊᑐᓂᖅᐹᖑᓯᒪᒻᒥᔪᖅᑕᐅᖅ ᑕᓗᕐᔪᐊᕐᒥ 
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We want the public and the Members of the 

legislature to be assured that the QEC is 

committed to its mission of providing safe, 

reliable, efficient and affordable electricity to 

Nunavummiut. Nonetheless, we also want 

those outside our corporation to understand 

the challenges we face as we rebuild critical 

infrastructure and expand our use of 

renewable and alternative energy resources. 

 

Mr. Chairman, this concludes my opening 

comments. I would be please to answer 

questions that Members may have. Thank 

you. 

 

Chairman: Thank you, Mr. Pereira. 

(interpretation) Thank you. (interpretation 

ends) I will now invite Members for any 

general comments you may have regarding 

the opening statement. Just a reminder that 

we have no shortage of time. After the 

general comments, we will move on to a 

more detailed review or thematic areas for 

review. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

would like to begin by applauding the 

ingenuity of the QEC for the number of 

initiatives that you have taken a lead of over 

the years, from paperless billing to adopting 

a new human resource system that enables 

electronic format of the leave function, which 

dramatically differentiates from the GN’s 

own manual paper format for leave, and your 

ability to provide communications by phone 

and email in English and Inuktitut, which the 

GN also seems to struggle with. 

 

With that being said, I look forward to 

finding out more about how the QEC is 

going to lead Nunavut, including our 

government and territorial corporations, in 

catching up with the rest of the world in 

these types of initiatives. That was just my 

general comment. Thank you, Mr. Chairman.  

ᕿᑭᖅᑕᕐᔪᐊᒥᓗ ᐆᒻᒪᖅᑯᑎᓕᐅᕋᓱᒃᑎᓪᓗᑕ. ᓱᓕ 

11−ᖑᒻᒪᑕ ᐆᒻᒪᖅᑯᑎᓕᐅᕐᕖᑦ ᐱᑐᖃᐅᓗᐊᓕᖅᑐᐃᑦ. 

ᓴᓇᒋᐊᖅᑕᐅᓚᐅᕐᒥᔫᒐᓗᐊᖅ ᑭᓐᖓᕐᓂ 

ᖃᐅᓱᐃᑦᑐᒥᓗ. ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕇᓐᓇᕋᓱᓐᓂᐊᖅᑕᕋᓗᐊᕗᑦ. ᑕᖅᑲᒃᑯᐊ 

ᖃᐅᔨᒪᖁᑦᑎᐊᖅᑕᕗᑦ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 

ᐊᖏᖅᓯᒪᓂᖃᑦᑎᐊᕐᒪᑕ ᐱᑕᖃᖅᑎᑦᑎᓂᐊᕐᓗᑎᒃ 

ᐊᑦᑕᓇᓐᖏᑦᑐᒥᒃ ᑐᕚᕆᔭᒃᓴᐅᔪᒥᒃ ᐊᐅᓚᑦᑎᐊᖅᑐᒥᒃ 

ᐊᑭᑐᓗᐊᓐᖏᑦᑐᒥᒃ ᐆᒻᒪᖁᑎᓂᒃ ᓄᓇᕘᒧᑦ. ᑕᐃᒫᒃ 

ᑕᕝᕙ ᑕᖅᑳᓂ 

ᐱᔭᕆᐊᑐᔪᖅᑕᓕᐊᓘᕙᒃᑲᓗᐊᖅᑎᓪᓗᒍ 

ᓄᑖᖑᕆᐊᕆᐊᖃᕕᐅᑎᑦᑐᑎᓪᓗ ᐱᖁᑎᕐᔪᐊᖁᑎᕗᑦ 

ᐊᒻᒪ ᐊᖏᓪᓕᒋᐊᕆᐊᖃᕋᓗᐊᖅᑐᑎᒍᓗ 

ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑎᕗᑦ. 

 

ᑕᕝᕙ ᐃᓱᓕᑉᐳᑦ ᒪᑐᐃᖅᓯᒍᑎᒃᓴᒃᑲ. 

ᑭᐅᔪᒪᑦᑎᐊᕐᓂᐊᖅᑐᖓ ᑲᑎᒪᔩᑦ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᕆᐃᕋ, 

ᒪ’ᓇ. ᑕᐃᒪ ᑲᑎᒪᔩᑦ ᐱᕕᖃᖅᑎᒍᒪᓕᕐᒥᔭᒃᑲ 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖃᕈᒪᑉᐸᑕ ᒪᑐᐃᕈᑕᐅᔪᓄᑦ. 

ᐃᖅᑲᐃᑎᔪᒪᓪᓗᓯᓗ ᐱᕕᑭᓐᖏᑦᑎᐊᕋᑦᑕ. 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐃᑦ ᑭᖑᓂᐊᒍᑦ ᑲᔪᓯᓂᐊᖅᑐᒍᑦ 

ᐅᖃᐅᓯᒃᓴᖃᒃᑲᓐᓂᕐᓂᒃᓴᓄᑦ ᐅᖃᐅᓯᒃᓴᒃᑲᓐᓂᕐᓄᑦ. 

ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᑖᒃᑯᐊ ᖁᕕᐊᓲᑎᔭᒃᑲ ᖁᓪᓕᒃᑯᑦ 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓕᕐᒪᑕ ᐊᕐᕌᒍᓂᒃ 

ᐊᓂᒍᖅᓯᒪᓕᖅᑐᓂ ᐊᒻᒪᓗ ᓄᑖᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐱᒋᐊᖅᑎᓯᒪᓕᕐᒪᑕ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᔪᓂᒃ. 

 

ᑕᒪᓐᓇ ᐊᒃᓱᐊᓗᒃ ᐱᕚᓪᓕᐅᑎᒋᔭᐅᓚᐅᖅᑐᖅ 

ᖁᓪᓕᒃᑯᑦ, ᒐᕙᒪᒃᑯᓪᓕ ᐸᐃᑉᐹᓂᒃ ᐊᑐᕐᒪᑕ 

ᖃᕆᓴᐅᔭᒃᑰᖅᑎᑦᑎᓯᒪᓐᖏᑦᑐᓂᒃ. 

ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᕋᑦᑕᓗ ᐃᓄᒃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓗ, 

ᒐᕙᒪᒃᑯᓪᓕ ᑕᐃᒪᐃᓐᖏᒻᒪᑕ. ᑕᐃᒪᐃᑦᑑᖃᐅᑎᓪᓗᒍ 

ᖁᓪᓕᒃᑯᑦ ᖃᓄᖅ ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓂᐊᕐᒪᖔᑕ 

ᓄᓇᕗᒻᒥ ᑐᑭᓯᒃᑲᓐᓂᕐᓂᐊᕐᓂᓐᓂ ᓂᕆᐅᒃᑐᖓ, 

ᒪᑯᐊᓗ ᐅᓂᒃᑳᒃᓴᕆᔭᐅᒃᑲᓐᓂᕐᓗᑎᒃ 

ᐱᒋᐊᖅᑎᓯᒪᔭᖏᑦ. 

 

ᑖᒃᑯᐊ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ ᐅᖃᐅᓯᒃᓴᐃᑦ 

ᑕᕝᕙᐅᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you, Mr. 

Lightstone. Member Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. Welcome to the president. In 

reviewing your opening comments, you 

stated in the fifth paragraph or you indicated 

that you had to make a slight change. Even 

with small changes like adding hamlets to the 

corporation’s distribution list so that they can 

receive up-to-date communication items, as it 

indicates that, I would like to know if there 

was not enough information going out to the 

communities or if some of the communities 

were not getting any information. That’s 

mainly my question, Mr. Chairman. Thank 

you. 

 

Chairman (interpretation): Thank you, Mr. 

Quassa. Mr. Pereira.  

 

Mr. Pereira: Thank you, Mr. Chairman. We 

believe that communication is extremely 

important. In fact it’s one of the most 

important things that we do. We have been 

focusing on communicating more effectively 

over the last number of years. As an 

example, our vice-president, Jamie Flaherty, 

one of his primary responsibilities is to make 

sure that we maintain positive 

communication with communities, Inuit 

organizations, any groups that really deserve 

to be in the loop and should be in the loop. In 

the past, I think all the utilities were very 

focused on operational issues; so making 

sure the lights were on, if there was an 

outage for example, they would focus all 

their resources on fixing the problem and 

really didn’t focus as much as they should 

have on the communication parts.  

 

I think now, today, we understand the 

importance of both of those parts as a 

corporation that is responsible to our 

customers and other organizations. So, what 

ᐃᒃᓯᕙᐅᑕᖅ: ᐆᑮ, ᒪ’ᓇ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

ᒪᓕᒐᓕᐅᖅᑎ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᓐᖓᓱᑦᑎᐊᕐᓕ. 

ᑕᕝᕙᓂ ᐅᖃᓪᓚᓵᖅᑕᖓᓃᓛᒃ ᐅᑯᐊ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ ᑕᓪᓕᒪᖓᓐᓂ ᑖᓐᓇ 

ᑕᑯᓗᐊᖅᑲᐅᒐᒃᑯ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓂ. 

ᑕᕝᕙᓂ ᐅᖃᓵᖅᑲᐅᖕᒪᑦ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᖃᓪᓗᓇᐅᔮᕐᔪᒡᓗᖓᖃᐃ, ᐃᓄᒃᑎᑑᕌᓪᓚᓚᐅᕐᓗᖓ 

ᓯᕗᐊᓂ. 

 

ᒥᑭᑦᑐᓂᒡᒎᖅ ᐊᓯᔾᔨᐊᕐᔪᒋᐊᖃᖅᓯᒪᔪᐃᑦ, ᓲᕐᓗᒎᖅ 

ᑕᒪᒃᑯᐊ ᕼᐋᒻᓚᖑᔪᐃᑦ ᐃᓚᖏᑦ ᑐᓴᐅᒪᑦᑎᑦᑎᓂᕐᒥᒃ 

ᐃᓚᒋᔭᐅᑎᒃᑲᓐᓂᓕᖅᖢᓂᔾᔪᒃ. ᑖᓐᓇ 

ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᓪᓚᕆᒃᐸᕋ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᓖᑦ ᐃᓚᖏᑦ 

ᑐᓴᐅᒪᑎᑕᐅᓗᐊᓚᐅᓐᖏᓐᓂᕐᒪᑕᖃᐃ? ᓲᕐᓗ ᑕᕝᕙᓂ 

ᑎᑎᕋᖅᓯᒪᖕᒪᑦ ᐃᓚᒋᐊᒃᑲᓐᓂᖅᖢᓂᒡᒎᖅ 

ᕼᐋᒻᓚᒃᑯᓐᓄᑦ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ. ᑖᒃᑯᐊᖃᐃ 

ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᓐᖏᓐᓂᕐᒪᑕ ᐃᓚᖏᑦ ᓄᓇᓖᑦ?. 

ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᖃᓗᐊᖅᑐᖓ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᖁᐊᓵ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᐱᕐᔪᐊᕌᓗᒋᒐᑦᑎᒃᑯᑦ. ᒫᓐᓇ 

ᑐᓴᐅᒪᑎᑦᑎᒃᑲᓐᓂᕋᓱᓐᓂᕐᒧᑦ ᓵᖓᓗᐊᖅᓯᒪᔪᒍᑦ 

ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᓯᒪᔪᓂ. ᔭᐃᒥ ᕕᓕᐅᕆᑎ ᑕᐃᓐᓇ 

ᑲᒪᒋᔭᖓᑕ ᐃᓚᖓᑦ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᒃ ᓄᓇᓕᓐᓂᒃ, 

ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ, ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑕᐃᒃᑯᐊ 

ᑐᓴᐅᒪᔭᕆᐊᓕᑦ, ᑕᐃᒃᑯᐊᓕᒫᖅ 

ᓂᓪᓕᕐᕕᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᐊᒻᒪᓗ ᒪᑯᐊ 

ᐊᐅᓚᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ, ᒪᑯᐊ ᖃᐅᒻᒪᖅᑯᑎᑦ 

ᐃᑯᒪᑦᓯᐊᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ, ᒪᑯᐊᓗ 

ᓴᓇᕐᕈᑎᒋᔪᓐᓇᖃᑦᑕᖅᑕᕗᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓕᕌᖓᓪᓗ 

ᐋᖅᑭᒃᓱᕋᓱᖃᑦᑕᖅᑕᕗᑦ. ᑕᒪᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ 

ᓈᒪᓗᑎᒃ ᐱᓕᕆᐊᕆᓇᓱᖃᑦᑕᖅᑕᕗᑦ. 

 

ᐅᓪᓗᒥ ᑎᑭᖦᖢᒍ, ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᓪᓗᑕ 

ᑐᓴᐅᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐃᓄᐃᓪᓗ ᖃᐅᒻᒪᖅᑯᑎᓂᒃ ᐊᑐᖃᑦᑕᖅᑐᑦ 

ᑐᓴᐅᒪᒐᓗᐊᕐᒪᖔᑕ, ᐅᕙᒍᑦ ᐃᒡᓗᖅᑑᕐᒪᑦ. ᑎᒥᐅᑉ 

ᐃᓗᐊᓂ ᐊᒻᒪ ᑕᖅᑳᓂ. ᑕᐃᒃᑯᐊ ᑐᕌᒐᒃᓴᕗᑦ 

ᐃᓗᐊᓂ ᐋᖅᑭᒃᑐᖅᑕᐅᓯᒪᖕᒪᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒡᓗ ᑕᐃᒃᑯᐊ 

ᑮᓇᐅᔭᖃᖅᑎᑦᓯᖃᑦᑕᖅᑐᑦ. ᑕᐃᒪᓐᓇ 
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we are trying to say here is that we are 

putting a renewed focus on communication, 

both inside and outside of the organization. 

We will be releasing our strategic objectives 

shortly, our revised strategic objectives, and 

one of them is communicating effectively 

with all of our shareholders. 

 

This is an example of the little things we can 

do in the communication and to try and make 

sure that people are included in the decisions 

and the discussions that will ultimately 

impact what happens with our energy future 

in their communities. It’s really a push to 

become more open and instead of waiting for 

people to come to us, for us to go to them 

and share information with them where 

possible. We’re not quite at the point we 

want to be at, but we’re working hard to 

move in that direction. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

Pereira. I don’t see any other hands for 

general comments. Following the agenda, we 

will then proceed. (interpretation ends) We’ll 

move on to our next item which is 

consideration of the 2016-17 Annual Report 

and 2017-2021 Corporate Plan of the Qulliq 

Energy Corporation. Before we get started, 

I’ll just remind the Members that we will 

attempt to group our discussion under a 

number of thematic areas, and so we’ve 

grouped them into about eight different areas, 

and I’ll just read them off for ease of 

reference. 

 

The first one will be Corporate Governance; 

the second one will be Organizational 

Structure and Human Resources; the third 

one will be Power Rates, the Utility Rates 

Review Council and office of the Auditor 

General’s report; the fourth grouping will be 

Environmental Liabilities; the fifth grouping 

will be the Affordable Energy Fund and the 

Qulliq Fuel Corporation; the sixth group will 

ᐋᖅᑭᒋᐊᖅᓯᓚᐅᖅᑐᒍᑦ 

ᐃᓚᐅᓕᐅᕐᔭᐅᓯᒪᔪᐃᓐᓇᐅᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᐊᒃᑐᖅᑕᐅᕙᒃᑐᑦ ᐆᒻᒪᖅᑯᑎᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᓄᓇᓕᖁᑖᑕ ᓯᕗᓂᒃᓴᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

 

ᐅᑕᖅᑭᑐᐃᓐᓇᖏᑦᑐᒍᑦ ᐅᐸᒃᑕᐅᓰᑐᐃᓐᓇᖏᑦᑐᒍᑦ , 

ᐱᒋᐊᖅᑎᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ. ᒫᓐᓇ 

ᑎᑭᐅᑎᓯᒪᒍᒪᔭᑦᑎᓐᓄᑦ ᓱᓕ 

ᑐᖓᐅᔾᔨᓯᒫᕐᔪᒐᓗᐊᖅᖢᑕ ᑕᐃᒪᐃᓕᖓᔪᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᐳᓕᐅᕋ. ᐃᖅᑯᐃᒃᑲ 

ᑕᑯᒃᑲᓐᓂᖏᓐᓇᒪ. ᑲᑎᒪᔾᔪᑎᕗᑦ ᑖᑯᐊ ᒪᓕᒡᓗᒋᑦ 

ᑲᔪᓯᒋᐊᑐᐃᓐᓇᓚᐅᕐᓂᐊᕐᒥᒐᑦᑕ. (ᑐᓵᔨᑎᒍᑦ) ᐊᓯᐊᓄᑦ 

ᓅᖔᕐᓂᐊᓕᖅᐳᖓ ᐆᒧᖓ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓂᖏᑦ 

2016-2017ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓄᑦ ᐊᒻᒪ 2017-2021ᒧᑦ ᑎᒥᐅᔫᑉ 

ᐸᕐᓇᐅᑎᖏᓐᓄᑦ ᖁᓪᓕᖅ 

ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᒃᑯᖏᑕ. ᐱᒋᐊᓚᐅᓐᖏᓂᑦᑎᓐᓂ 

ᐃᖅᑲᐃᑎᑦᓯᒋᐊᑐᐃᓐᓇᕐᒪᖓ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓂᒃ 

ᐊᒡᒍᖅᑐᒐᓱᓐᓂᐊᕋᑦᑕ ᐅᖃᐅᓯᐅᔪᒃᓴᓂᒃ 

ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᐅᓪᓗᐊᑕᒃᓴᐅᔪᓂᒃ, 

ᑎᓴᒪᐅᔪᖅᑑᓕᖓᓪᓗᒋᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᔭᕗᑦ 

ᐅᖃᓕᒫᑐᐃᓐᓇᕐᓂᐊᖅᐸᒃᑲ 

ᓇᓗᓇᐃᕐᕕᐅᔪᓐᓇᑦᑎᐊᕐᓂᐊᕐᒪᑕ. 

 

ᓯᕗᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ ᑎᒥᐅᔪᒧᑦ ᐊᐅᓚᑦᓯᔾᔪᓯᐅᔪᖅ, 

ᑐᒡᓕᐊ ᑎᒥᐅᔪᒧᑦ ᐃᓂᓪᓚᖓᐅᑎᐅᔪᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ, ᐱᖓᔪᖓᑦ 

ᐃᑯᒻᒪᖅᑯᑎᓯᐅᑎᑦ ᐊᑭᖏᑦ, ᐃᑯᒻᒪᖅᑯᑎᓯᐅᑎᓂᒃ 

ᕿᒥᕐᕈᓇᖅᑎᖏᑦ, ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᑮᓇᐅᔭᓂᒃ 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑦ. 

ᑎᓴᒪᒋᔭᐅᓂᐊᖅᑐᑦ ᐊᕙᑎᒥ ᓵᓐᖓᑦᓯᒍᑕᐅᔪᓐᓇᖅᑐᑦ, 

ᑕᓪᓕᒪᖓᑦ ᐊᑭᑐᓗᐊᖏᑦᑐᒧᑦ ᐃᑯᒻᒪᖅᑯᑎᓯᐅᑎᒧᑦ 

ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪᓗ ᖁᓪᓕᖅ ᐅᖅᓱᐊᓗᓕᕆᔨᒃᑯᑦ 

ᑯᐊᐸᕇᓴᖓᑦ, ᐱᖓᓲᔪᖅᑐᖓᑦ ᐱᔾᔪᑎᖃᕐᓂᐊᖅᑐᑦ 

ᐊᑮᑦᑐᓕᐊᖑᓯᒪᔪᓂᒃ ᐊᑭᑐᔫᑎᓂᓪᓗ ᑐᖓᔪᓂᒃ, 

7−ᖓᑦ ᑳᓐᑐᕌᒃᑐᓕᕆᓂᖅ, ᐊᒻᒪ 

ᑎᓴᒪᐅᔪᖅᑐᕆᓗᓂᐅᒃ ᐊᓯᖏᓐᓂᒃ 

ᐃᑯᒻᒪᖅᑯᑎᓕᐅᕆᒍᓐᓇᕐᓂᖅ. 

 

ᑖᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ ᑐᓴᐅᒪᓂᐊᕐᒪᑕ, ᑕᑯᐊ ᒪᓕᒡᓗᒋᑦ 

ᐊᐱᖅᓱᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ. ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᒻᒪᕆᓐᖏᒃᑲᓗᐊᕐᓗᓂ ᐃᓛᓐᓂᑦ 

ᐊᓯᓐᓅᕈᒪᒍᕕᑦ ᑕᐃᒪᐃᑉᐸᖕᓂᐊᖅᐳᑎᑦ. ᑭᓯᐊᓂ, 

ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ ᐅᕙᓃᓐᓂᓐᓂ 

ᐊᐱᖅᓱᖄᕐᓗᑎᑦ. ᒥᔅᑐ ᕋᑉᐴᑦ. 
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be concerning Debt and Capital issues; the 

seventh, Contracting, and the eighth, 

Alternative Energy. That’s just for ease of 

everyone’s reference and hopefully it can 

guide our discussion a little. I will allow 

some jumping around. We don’t have to stay 

within these boundaries rigidly, but as much 

as possible if you can just save your 

questions for the appropriate thematic area. 

(interpretation) Member Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. 

Good afternoon Members and Mr. President. 

I’ll just start off with a few questions to get 

things moving, I guess. Section 8 of the 

Qulliq Energy Corporation Act provides that 

“There shall be a Board of Directors of the 

corporation composed of not fewer than six 

directors and not more than 10 directors.” On 

June 6, 2018 the Minister responsible for the 

Qulliq Energy Corporation announced a 

number of changes to the board of directors, 

including the appointment of a new 

Chairperson of the Board. Can you update us 

today on the makeup of the board of directors 

and whether or not the QEC is actively 

seeking new members at this time? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

Rumbolt. Mr. Pereira. 

 

Mr. Pereira: Thank you very much for the 

question. As you indicated, the Act calls for 

six to 10 members on our board. Currently, 

there are seven members on the board as we 

speak. However, earlier this year, we did put 

in ads to recruit additional members. It was 

focused on Inuit candidates. As a result of 

that action with the advertisement, we went 

through the recruitment process. I and the 

board of governance committee were 

involved with that process. As an outflow of 

that, there will be recommendations made to 

the Minister and then before the cabinet for 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ 

ᐅᓪᓗᒃᑯᑦ ᐃᓘᓐᓇᓯ ᒪᓕᒐᓕᐅᖅᑎᑦ. ᐅᑯᐊ 

ᓯᕗᓪᓕᐅᑎᓂᐊᕋᒃᑭᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ. 

ᓈᓴᐅᑎᓕᒃ 8, ᖁᓪᓕᒃ ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᖏᑕ 

ᐱᖁᔭᕐᔪᐊᖓᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ, ᑲᑎᒪᔨᖃᕐᓂᐊᖅᐳᑦ 6 

ᑐᖔᓂᐅᖏᑦᑐᖅ ᖁᓕᓪᓗ ᐅᖓᑖᓂᐅᖏᑦᑐᖅ. ᔫᓂ 

6, 2018−ᒥ, ᖁᓪᓕᒃ ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᒥᓂᔅᑕᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᖕᒪᑦ ᑲᑎᒪᔨᑦ 

ᐊᓯᔾᔨᖅᑕᐅᓂᖏᓐᓂᒃ ᓄᑖᒥᓪᓗ 

ᐃᒃᓯᕙᐅᑕᖅᑖᖅᖢᑎᒃ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᑦ 

ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᐅᓪᓗᒥ ᐊᒻᒪᓘᓐᓃᑦ ᓄᑖᓂᒃ 

ᑲᑎᒪᔨᒃᓴᓂᒃ ᕿᓂᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕋᒻᐴᑦ. 

ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗ 

ᐊᐱᖅᑯᑎᒋᔭᓐᓄᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᐱᖁᔭᕐᔪᐊᖅ 6−ᓂᒃ 

ᖁᓕᓐᓄᑦ ᑎᑭᒃᖢᒍ ᑲᑎᒪᔨᖃᕈᓐᓇᖅᑐᑦ, 7−ᖑᔪᒍᑦ 

ᒫᓐᓇ ᑲᑎᒪᔨᓄᒃ ᐃᒃᓯᕚᖅᑐᑦ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᔪᖏᖅᓴᐃᒍᑎᓄᑦ 

ᑐᓴᐅᒪᑎᑦᓯᓚᐅᖅᑐᒍᑦ ᕿᓂᒃᑲᓐᓂᖅᑐᑕ ᑲᑎᒪᓴᔨᓂᒃ. 

ᐃᓅᓗᑎᒃ ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐅᕙᖓᓗ 

ᑲᑎᒪᔨᕋᓛᓪᓗ ᑕᐃᔅᓱᒪᓐᖓ ᑎᒃᑯᐊᖅᓯᓚᐅᖅᓯᒪᔪᖅ. 

ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᒥᓂᔅᑕᒧᑦ ᐊᒻᒪᓗ 

ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᓗᖏᓐᓄᑦ 

ᐅᖃᐅᓯᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᐊᖏᖅᑕᐅᓗᓂᓗ. 

ᑕᒪᒃᑯᐊᓕᒫᑦ ᐱᔭᕇᖅᑐᓪᓗ ᖁᓕᐅᓂᐊᓯᔪᑦ 

ᑲᑎᒪᔨᕗᑦ. ᐃᒻᒪᖄ ᑕᖅᑭᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ ᑖᒃᑯᐊ 

ᖁᓕᓐᖑᕐᓗᑎᒃ ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᐅᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᒐᕕᒋᑦ. ᑖᒃᑯᐊ 

ᑲᑎᒪᔩᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐅᑎᓪᓗᒋᑦ, ᐊᕐᕌᒎᑉ 

ᐃᓗᐊᓂ ᖃᔅᓯᐊᖅᑎᖅᖢᑎᒃ ᑲᑎᖃᑦᑕᖅᐸᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. ᐊᐱᖅᑯᑏᑦ 

ᓈᒻᒪᓗᐊᖅᑐᖅ. ᐅᓪᓛᖅ ᑲᑎᒪᖅᑲᐅᔪᒍᑦ 

ᒪᐅᓐᖓᓚᐅᓐᖏᓐᓂᕐᓂ. ᓵᖓᖃᑦᑕᐅᑎᓪᓗᑕ 

ᐱᖓᓱᐊᖅᑕᖅᖢᑕ ᑲᑎᒪᖃᑦᑕᖅᑐᒍᑦ 

ᐋᖅᑭᒃᓯᖅᓯᒪᕙᒌᖅᓯᒪᔪᑦ ᐅᓪᓗᖏᑦ, ᐃᖃᓗᖕᓂ 

ᑲᑎᒪᖃᑦᑕᖅᓚᐳᒍᑦ ᖃᒪᓂᑦᑐᐊᒥᓗᑦ 
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discussion and ultimate approval. At the end 

of that process, assuming that the process 

proceeds as anticipated, we will have ten 

board members at the QEC. We anticipate 

that will happen sometime in the next couple 

of months, generally speaking.  

 

I would be happy to expand on that if I 

missed the intent of the question. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. I 

thank you for that information. When it 

comes to the board of directors, how often do 

they meet each year? If you could fill us in, 

please. Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. A very 

timely question; we just finished off our 

board meeting this morning prior to my 

coming here.  

 

We meet in person on a quarterly basis. 

Three of those times are scheduled normally 

for Iqaluit and once we meet in Baker Lake. 

In between those meetings, there are 

typically numerous teleconference calls to 

address any issues or if there are approvals 

that are required because of changing 

conditions or submissions to cabinet, the 

FMB, etcetera. Four meetings per year in 

person, supplemented by a number of 

teleconferences, both for the full board and 

for the board’s subcommittees. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you. The Qulliq 

ᑲᑎᒪᓚᐅᕐᒥᔪᒍᑦ. ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᒐᔪᒃᑐᒍᑦ, 

ᐅᖃᐅᓯᕆᓪᓗᑎᒃᑯ ᒪᑯᐊ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ 

ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖅᑐᓪᓗ ᒪᑯᐊᓗ ᖃᐃᑕᐅᓯᒪᔪᐃᑦ 

ᒥᓂᔅᑕᖏᑦ. ᑎᓴᒪᐃᖅᓱᖅᖢᑕ ᑲᑎᒪᓪᓗᑕ ᐊᒻᒪᓗ 

ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᒐᔪᒃᑐᒍᑦ, ᐃᓘᓐᓇᖏᑦ 

ᑲᑎᒪᔨᓕᒫᑦ ᐃᓚᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑯᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᓪᓕᒃᑯᑦ ᐆᒻᒪᖁᑎᓕᕆᔨᖏᑦ 2016−17 ᐅᓂᒃᑲᖏᑦ 

ᐅᖃᖅᓯᒪᔪᑦ ᐱᖓᓱᓂᒎᖅ ᑲᑎᒪᔨᕋᓛᓂᑦ 

ᓴᖅᑭᑦᑎᖕᒪᑕ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ, 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑕᒻᒪᖅᓯᔪᖅᓯᐅᕐᓂᕐᒧᓪᓗ 

ᑲᑎᒪᔨᕋᓛᑦ ᐊᒻᒪ ᐆᒻᒪᖅᑯᑎᓕᕆᔩᑦ. ᑭᒃᑯᑦ 

ᐃᒃᓯᕙᐅᑕᕆᔭᐅᖕᒪᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᖑᖦᖤᖅᐳᑦ, 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐆᒻᒪᖅᑯᑎᓕᕆᓂᕐᒧᑦ. ᑖᒃᑯᐊ ᐱᒋᐊᓚᐅᖅᓯᒪᒐᒥᒃ 

ᐱᒋᐊᕈᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ, ᒥᔅᑕ 

ᕕᐅᑕᐃᒥᒃ ᐃᒃᓯᕙᐅᑕᖅᓚᕐᒪᑕ, ᑮᓇᐅᔭᓕᔩᑦ ᐅᕌᓂ 

ᑳᒻᐳᒥᓗᒃ ᑕᐃᓐᓇ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᖃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᐃᒃᓯᕙᐅᑕᓖᑦ 

ᓯᒥᐅᓂ, ᒪᒥᐊᕝᕕᒋᕙᒌᖅᖢᒍᓗ ᐃᖅᑲᐅᒪᓐᖏᓐᓇᒃᑯ 

ᐊᑎᕈᓯᐊ. ᒫᓂ ᐃᖃᓗᖕᓂ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᖅ, 

ᐊᒻᒪᓗ ᐴᑦ ᐅᕉᔅᑕᐅᖅ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᖃᑕᐅᓪᓗᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕕᔾᔪᐊᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᒃᑯᓗᐃᑦ ᖃᓄᖅ 

ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ, ᐊᑕᐅᔅᓯᒃᑰᖃᑎᖃᖅᑐᓂᒃᑯᐊ 

ᑲᑎᒪᔨᐊᓛᓗᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᒃᓱᒧᖓ 

ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ. ᐅᓇ ᒪᕐᕈᐃᓕᖓᔪᖅ. 

ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᓂᕗᑦ, ᐅᖄᓚᐅᑎᒃᑰᓕᕌᖓᑦᑕ 

ᑲᑎᒪᔨᕋᓛᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᑲᑎᒪᔩᑦ ᖃᖓᑐᐃᓐᓇᖅ ᐃᓚᓕᐅᑎᔪᓐᓇᖅᑐᑦ. 
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Energy Corporation’s 2016-17 annual report 

indicates that the board has established three 

committees: a human resource committee, a 

finance and audit committee, and an 

alternative energy committee. Who current 

chairs each of these committees? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

actually have the HR committee, we have the 

finance and audits, and we have a 

governance committee that is since this 

group has been initiated. The HR committee 

is chaired by Kimberly Fairchild. The finance 

and audit committee is chaired by Ronnie 

Campbell, a former auditor with the Auditor 

General of Canada. The alternative energy 

committee is chaired by Simeonie, and I’m 

going to have to apologize to Simeonie 

because I don’t remember his last name off 

the top of my head. He works here in Iqaluit. 

He’s an Iqaluit resident. Our main board 

chair is Bert Rose. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you very much for that 

information as well. With these 

subcommittees, if you can fill us in on how 

they conduct their meetings. Do they meet 

the same time that your main committee 

meets or do they meet at separate times of the 

year? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira.  

 

Mr. Pereira: Thank you for that question. 

I’ll break it into the two parts, the 

teleconference and the in-person meetings.  

 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓃᑦ ᐊᒻᒪᓗ ᐆᒻᒪᖅᑯᑏᑦ. 

ᐅᖃᖅᑲᐅᒐᒪ ᖃᑎᒪᔨᕋᓛᑦ ᖃᖓᑕᐃᓐᓇᑦᑎᐊᖅ 

ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᑯᓗᐃᑦ 

ᑲᑎᒪᓕᕌᖓᑕ. ᓵᓐᖓᖃᑕᐅᑎᓪᓗᑎᑦ 

ᑕᐃᒪᓐᓇᑐᐃᓐᓇᖅ ᐋᖅᑭᒃᓯᕙᒃᑐᑦ. 

 

ᑲᑎᒪᕕᒃᓴᖏᓂᒃᑯᐊ ᐅᓪᓗᓕᖅᓯᒪᒌᖃᑦᑕᕐᒪᑕ, 

ᐊᐃᑉᐱᕐᒥ ᖁᓛᓅᓚᐅᖅᑎᓐᓇᒍ 

ᑲᑎᒪᖦᖤᖅᐳᒎᖅᑲᐅᔪᖅ ᑲᑎᒪᓂᓪᓚᕆᐅᓪᓗᓂ ᑖᓐᓇ 

ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᖃᑕᐅᖕᒥᔪᖅ ᑲᑎᒪᔾᔪᑎᒃᓴᓂ 

ᐃᓕᖃᓯᐅᔾᔭᐅᓯᒪᖃᑦᑕᕐᒥᔪᖅ. ᑲᑎᒪᔨᕋᓛᑯᓗᐃᑦ 

ᑲᑎᒪᓂᕆᓂᐊᖅᑕᖏᑦ ᐱᓕᕆᐊᒃᓴᒥᖕᓂᒃ 

ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑲᑎᒪᖃᑦᑕᖦᖤᖅᐳᑦ ᐊᒻᒪ 

ᐅᓂᒃᑲᐅᓯᕆᔭᐅᖦᖤᓕᖅᐳᑦ ᑲᑎᒪᔨᓪᓚᕆᖏᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᓯᐅᓅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᑕᐃᓯᖅᑲᐅᒐᕕᑦ 

ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᐊᖅᑕᐅᔪᑦ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᓕᕆᔨᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐃᒻᒪᖃ 

ᐅᓂᒃᑲᐅᓯᕆᑲᐃᓐᓇᒃᑭᑦ ᑭᓱᑦ 

ᐃᓱᒪᓕᐅᕈᑕᐅᕙᖕᒪᖔᑕ ᑲᑎᒪᔨᓄᑦ, ᑭᓱᑦ 

ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ ᒥᓂᔅᑕᐃᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔨᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᑕᒪᕐᒥᒃ 

ᐊᑐᓕᖁᔭᐅᔪᑦ ᑮᓇᐅᓕᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ 

ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᕙᒃᑐᑦ 

ᑲᑎᒪᔨᑦᑎᓐᓄᑦ. ᓲᕐᓗ ᑮᓇᐅᔭᖅ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ 

ᓯᕗᓂᐊᒍᑦ ᑐᓂᔭᐅᓚᐅᖏᓐᓂᖏᓐᓂᒃ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᑎᒪᔨᓄᑦ ᕿᒥᕐᕈᔭᐅᖅᑳᓲᑦ 

ᐊᖏᖅᑕᐅᓪᓗᑎᒡᓗ. ᐊᖏᖅᑕᐅᓐᖏᑐᐊᕋᒥᒃ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᔪᓐᓇᓐᖏᑕᕗᑦ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐊᒻᒪᓗ, 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᖏᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐅᓂᒃᑳᖃᕋᑦᑕ ᑲᑎᒪᔨᓄᑦ ᐊᖏᖅᑕᐅᖅᑳᕆᐊᓖᑦ 

ᑐᓐᓂᖅᑯᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᑐᓂᔭᐅᓪᓗᐊᖅᑐᓄᑦ. 

 

ᑕᐃᒪᓐᓇ ᐊᐅᓚᔾᔪᓯᖃᖅᑐᒍᑦ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖅᑐᒍᑦ 

ᑕᖅᑲᐅᖓ ᐊᖏᖅᑕᐅᓂᐊᖅᐸᑕ ᑲᑎᒪᔨᓄᑦ 

ᐊᖏᖅᑕᐅᖅᑳᕆᐊᓖᑦ. ᑕᕝᕙᖃᐃ ᓈᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒫᓐᓇᐅᓂᖓᓂᒃ, 

ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) 
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When it comes to teleconference, the 

committees tend to meet as committee 

members. Now, other board members may 

join in on the teleconference, but those 

teleconferences tend to focus on committee 

activities, so HR, governance, and alternative 

energy issues. As I said, board members are 

free to participate in those committees, but 

they tend to be focused and led by the 

subcommittee chair in those instances.  

 

When it comes to the in-person, the same 

thing happens. As part of our board’s 

schedule, we met this week from Tuesday to 

just before lunch today. That would involve 

the main meeting and we would, as part of 

the regular agenda or schedule, break into the 

subcommittee meetings and they would be 

focused on specific items. Of course the 

subcommittees will make recommendations 

to the main board. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Before we move or 

maybe I’ll just get a clarification. You made 

some reference to submissions to cabinet and 

the FMB. I wonder if you could clarify and 

just maybe explain a bit to us in terms of 

what types of decisions are made by the 

board of directors, and what decisions are 

handed over or have to be made at the 

cabinet-FMB level, if possible? Thank you. 

Mr. Pereira. 

 

Mr. Pereira: Thank you very much. All 

items that the organization recommends to 

either FMB or cabinet, and I’ll list some of 

them, are first approved by the Board of 

Governors. For example, our budget is in the 

process of being submitted, so prior to the 

budget being submitted to FMB for approval, 

it must first be vetted by our boards and be 

approved to move forward. If the budget 

does not get approved by our board, we 

cannot forward it to FMB.  

 

ᑲᔪᓯᐅᔭᓚᐅᕐᓂᐊᕐᒥᒐᑦᑕ ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, 

ᒪᓕᒐᓕᐅᖅᑎ ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑐ 

ᐱᓕᐅᕋᒧᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓯᕗᓪᓕᖅᐹᒥ. 

ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᓯᒪᓕᕐᒪᑎᒃ ᔪᓚᐃᖑᑎᓪᓗᒍ 

2016−ᒥ ᐃᖅᑲᓇᐃᔭᓯᒋᐊᓚᐅᖅᓯᒪᒐᕕᑦ. ᒥᓂᔅᑕᐃᑦ 

ᑐᖏᓕᖏᓐᓄᑦ ᐊᑯᓂᑲᓪᓚᒃ ᑕᖅᑭᓄᑦ 6−ᓄᑦ 

ᐊᕐᕌᒍᓕᒫᒧᓪᓗ ᐃᓕᓐᓂᐊᕋᓱᓲᖑᖕᒪᑕ 

ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ ᑎᒥᖁᑎᒋᔭᐅᔪᓂᒃ ᑲᒪᑎᓪᓗᒋᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ. ᐊᒻᒪᓗ, ᓇᓗᓇᖏᒻᒪᑦ ᖁᓪᓕᒃᑯᓐᓂ 

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᒐᕕᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᑦᓯᐊᕋᕕᒋᑦ 

ᐃᑯᒪᖅᑯᓯᓕᕆᓂᕐᒥᒃ. 

 

ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐊᕐᕌᒍᒥ 

ᑎᒃᑯᐊᖅᑕᐅᒐᕕᑦ 2016−ᖑᑎᓪᓗᒍ, 

ᓂᕆᐅᓇᖏᑦᑐᒥᒃ ᖁᓪᓕᒃᑯᑦ ᒪᓕᒃᓯᒪᖏᑦᑐᓂᒃ 

ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪ ᐱᖅᑯᓯᐅᔪᓂᒃ ᓇᓂᓯᓚᐅᖅᓯᒪᕕᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒫ’ᓇ. ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗᒃ. 

ᓇᓂᓯᓐᓂᕐᒪᖔᕐᒪ ᐊᑐᖅᑕᐅᕙᖏᑦᑐᓂᒃ ᐱᖅᑯᓯᕐᓂᒃ, 

ᐱᔭᕐᓂᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ ᖃᓄᖅ ᑕᐃᑰᓇ 

ᓇᓂᓯᓚᐅᖏᑦᑐᖓ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐃᑯᒻᒪᖅᑯᓯᓕᕆᔨᐅᓪᓗᑎᒃ 

ᐊᑯᓂᐊᓗᒃ ᐆᒻᒪᖅᑯᓯᓕᕆᔨᐅᓯᒪᓕᕋᑦᑕ ᖁᓪᓕᒃᑯᓐᓂ. 

ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᓯᐊᖃᑦᑕᖅᑐᑦ ᒪᓕᒃᖢᒋᑦ 

ᐱᓕᕆᐊᖃᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ ᐱᓕᕆᐊᒃᓴᖅᑕ 

ᐊᖏᖅᑕᐅᓯᒪᔪᐃᑦ ᓯᓚᑖᒍᑦ. ᑕᕘᓇᑐᐊᖅ 

ᐱᔭᕐᓂᖏᑦᑐᑐᐃᓐᓇᕐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᖓ. 

 

ᑎᒥᖁᑎᒋᔭᕗᓪᓕ ᐱᓪᓗᒋᑦ 

ᓯᕗᓕᐅᖅᑎᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐅᓄᕐᒪᑕ ᐊᕐᕌᒍᑦ ᒪᕐᕉᒃ 

ᐃᓗᐊᓂ. ᑖᓐᓇ ᑕᒡᕙ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐊᕐᔫᓯᒪᔪᖅ. 

ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᖓ ᑕᐃᒃᑯᐊ ᐅᓄᖅᑐᐊᓗᐃᑦ 

ᐱᓕᕆᐊᕆᔭᒃᓴᑦ ᐊᓯᔾᔨᑲᑖᓗᒃᑎᓪᓗᒋᑦ 

ᓱᕐᕌᕈᓘᔭᓗᐊᓕᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᒡᕙ 

ᐊᖏᓂᖅᐹᖁᑎᒋᓚᐅᖅᑕᕋ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᖓ 

ᑎᒥᐅᔪᒧᑦ ᑖᒃᓱᒧᖓ. ᑕᒡᕗᖓ ᐃᓱᓕᓐᓂᐊᖅᐸᕋ. 

ᐅᓂᒃᑳᒃᑲᓐᓂᕆᐊᖃᕈᒪ ᐅᓂᒃᑳᒃᑲᓐᓂᕐᓂᐊᖅᐳᖓ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 



 

 16 

Similarly, if we have an annual report, a 

corporate plan; all of those items are first 

approved by the board prior to being 

submitted to the appropriate bodies, and in 

that way, there is that internal governance 

that takes place and then there is the external 

approval for those various items as a part of 

the normal process of business. 

 

Hopefully that is enough information. Thank 

you, Mr. Chairman.  

 

Chairman: Yes, it is for now. Thank you. 

(interpretation) Moving on, following the list 

of names, Member Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Mr. Pereira, my first question is going to be 

that it’s now been two years since you first 

started in July 2016. It is common that it 

takes deputy heads length of time, anywhere 

from six months to over a year, to truly wrap 

their heads around the complexity of the 

entities that they oversee. It’s also clear that 

you have done very well in QEC and have 

extensive knowledge in the industry. 

 

So my first question is: within the first year 

since you were appointed in 2016, were there 

any surprises with QEC's operations that did 

not necessarily conform with industry 

standards and practices? Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. In terms 

of meeting industry standards and practices, 

in terms of the technical part and how we go 

about our business; no. I think that we look 

to the industry for many of the processes that 

we utilize and modify for QEC's internal use.  

 

So in terms of those processes, we were 

good. We weren’t doing anything that was 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᓐᓄᑦ ᐊᐱᕆᒃᑲᓐᓂᕐᓗᖓ 

ᓯᕗᓪᓕᖅᐹᒥ ᐃᖅᑲᓇᐃᔭᓕᕋᑖᖅᑎᓪᓗᑎᑦ 

ᐊᕐᕋᒍᖓᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᓪᓗᑎᑦ ᖁᓪᓕᒃᑯᓐᓂ, 

ᑐᒡᓕᐊᓂ ᐊᕐᕌᒍᐊᓂ ᐊᓯᔾᔩᒻᒪᕆᓚᐅᖅᓯᒪᕕᑦ 

ᐋᖅᑭᒋᐊᕆᓗᑎᓪᓘᓐᓃᑦ ᑎᒥᖁᑎᒋᔭᐅᔫᑉ ᐃᓗᐊᓂ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗᒃ. 

ᓯᕗᓪᓕᖅᐹᖓᓂ ᐊᕐᕌᒍᒥ ᑖᓐᓇ 

ᐋᑭᒋᐊᒃᑲᓐᓂᕋᓱᓕᖅᖢᑎᒍᑦ ᑎᒥᐅᔪᖅ 

ᑕᒡᕙᓂᑦᓴᐃᓐᓈᕈᔪᒃᑐᖅ ᑎᒥᐅᔪᖅ ᐃᓂᒋᔭᕗᑦ 

ᑕᒡᕙᓂ ᑖᒃᑯᓴᐃᓐᓇᐅᓕᖁᓪᓗᒋᑦ ᐊᔾᔨᒌᒥᒃ 

ᓱᖅᑯᐃᖅᓯᓯᒪᖁᓪᓗᑕ ᐊᒻᒪ ᐅᖃᐅᓯᖃᖅᖢᑕ 

ᐊᑭᑐᓗᐊᖏᑦᑐᒥᒃ ᐃᑯᒻᒪᖅᑯᑎᖃᖅᑎᑦᑎᓂᕐᒥᒃ 

ᓇᒧᓐᖓᐅᓂᐊᕐᒪᖔᑕ. ᐃᓚᖏᑦ ᑖᒃᑯᐊ 

ᐊᐅᓚᑦᓯᓐᓂᕆᓚᐅᖅᑕᕗᑦ ᐅᓪᓗᒥ ᑲᑎᒪᔾᔪᑎᒋᔭᕗᑦ 

ᑕᒪᓐᓇ ᑲᑎᒪᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐆᒃᑑᑎᒋᓗᒍ ᓇᓕᐊᒃ 

ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍ ᐃᓗᐊᓂ ᕿᒥᕐᕈᓇᒃᖢᑎᒍᑦ 

ᐱᓕᕆᔾᔪᓯᕆᔭᕗᑦ ᑕᒪᒃᑯᐊ ᑐᓴᒐᒃᓴᐅᓚᐅᕐᒪᑕ 

ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ. ᐊᑦᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᓚᐅᖅᑐᑦ 

26%−ᒥᒃ ᐊᕐᕌᓂᐅᓚᐅᖅᑐᖅ. 

 

ᑐᕌᒐᖃᓕᖅᑐᒍ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᐋᖅᑭᑦᑎᐊᒃᑲᓐᓂᕋᓱᖕᓂᐊᕋᑦᑎᒍᑦ. ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᑕᑯᓇᔭᕈᕕᑦ ᖃᓄᖅ ᐱᕙᓪᓕᐊᓯᒪᖕᒪᖔᑎᒍ 

ᐊᑭᑑᔫᑎᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᑦᑎᓐᓄᑦ ᑕᑯᓇᔭᕋᕕᑦ 

ᓇᓗᓇᐃᖅᓯᒪᓂᖅᓴᐅᓕᕐᒪᖔᑕ 

ᑭᒡᓕᖃᕐᓂᖅᓴᐅᓪᓗᑎᒡᓗ ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᑦᑎᓄᑦ 

ᐋᖅᑭᒋᐊᓐᖓᖅᓯᒪᔭᑦᑎᓐᓄᑦ.  

 

ᑐᑭᖃᖅᑐᖅ, ᐱᓕᕆᑦᓯᐊᓂᖅᓴᐅᓕᕐᓂᑎᓐᓂᒃ 

ᑕᒪᒃᑯᓂᖓ ᑮᓇᐅᔭᖅᑐᕈᑎᒋᔪᒫᕐᓂᐊᖅᓯᒪᔭᑦᑎᓐᓂᒃ. 

ᑕᒪᒃᑯᐊᓕᒫᖅ ᐱᓇᓱᐊᕐᔪᓯᑦ ᑕᒪᐃᓐᓄᓪᓗ 

ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ 

ᑐᑭᓯᐅᒪᖃᑎᒌᒍᑕᐅᓂᖅᓴᐅᓕᖅᖢᑎᒃ 

ᖃᐅᔨᒪᑦᓯᐊᕈᑎᒋᓪᓗᑎᒍ ᑕᐃᑯᖓ 

ᐊᐃᓇᓱᒃᑕᑦᑎᓐᓄᑦ ᑐᕌᖓᑦᑎᐊᕐᓂᑎᓐᓂᒃ. 

ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᐊᒃᓱᑲᓐᓂᖅ 

ᑐᓴᖃᑦᑕᐅᑎᓂᖃᕆᐊᖃᖅᓯᒪᓪᓗᑕ. ᐱᓕᕆᕝᕕᑦᑎᓐᓂ 

ᐊᒃᑐᐊᔪᖅ ᐱᒻᒪᕆᐅᑎᒋᓪᓗᓂ ᓯᓚᑖᓂ ᐱᔪᓂᒃ 

ᑲᔪᓯᑎᑦᑎᑦᑎᐊᖁᓪᓗᑕ ᐱᓕᕆᐊᑦᓴᕆᔭᑦᑎᓐᓄᑦ 

ᑎᒥᐅᔪᒧᑦ. 

 

ᑕᒡᕙ ᐃᓱᒪᒋᒋᐊᖅᑐᒋᑦ ᑐᕌᒐᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ 

ᑎᒥᐅᔪᖁᑎᕗᑦ ᑐᑭᓯᐅᒪᖁᓪᓗᒋᑦ 

ᓇᒧᓐᖓᐅᓕᕐᓂᑦᑎᓐᓂᒃ ᑎᒥᐅᓪᓗᑕ ᑕᒪᑦᑕᓗ 
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outside of the accepted mainstream. I’m 

limiting my comments specifically to 

technical issues. In terms of the organization, 

I think we had come through a rough patch 

with multiple leaders over the previous 

couple of years, and that was really the issue 

that came to the forefront when I started with 

the organization.  

 

There were a lot of good people trying to do 

a lot of good things, but there had been so 

much instability that we needed to get to a 

point where there was some stability, so that 

was the biggest thing that really stood out to 

me when I started with the organization. I’ll 

leave it there. I can expand on that if you 

would care for me to do that, but thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

I’ll follow-up on that question. After the first 

year of fitting in and getting to know your 

organization, what then did you do in your 

second year to sort of make any overhauls or 

any adjustments to the organization? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. The first 

year we spent a bit of time just regrouping as 

an organization and getting us all on the 

same page in terms of where we wanted to 

take the organization. We talk about reliable, 

affordable energy. What are the components 

that go into that? One of the things is: how 

well did we do our job? We started focusing, 

and it’s ongoing today, on how we deliver 

our product. For example, in our current 

report for the year that’s going to be released, 

you will see that through reviewing our 

processes and procedures, our overtime and 

ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᖁᓪᓗᑕ. ᐊᒻᒪᓗ, ᒪᒥᐊᓇ 

ᐃᒃᓯᕙᐅᑕᖅ, ᐅᖃᓗᐊᖅᑰᓕᕋᒪ ᑕᒡᕗᖓ 

ᓄᖅᑲᓚᐅᑲᓕᕐᓚᖓ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᐃᔾᔭᓐᖏᓚᖅ 

ᒪᒥᐊᒋᐊᖃᔾᔭᖏᓚᑎᑦ, ᖃᐅᔨᒪᒐᕕᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦᑕᐅᖅ ᐅᖃᓕᒪᑐᐃᓐᓇᓯᓲᖑᖕᒪᑕ 

ᖃᑯᑎᒃᑯᑦ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓂᓪᓕᐊᓗᐊᕐᓂᐊᓐᖏᓚᖓ ᓇᐃᓈᕐᓂᐊᖅᐸᕋ. 

ᖃᓄᕐᓕ ᖁᓪᓕᒃᑯᑦ ᐃᒃᐱᒋᕕᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᓈᒪᒋᕕᒋᑦ? ᐊᒻᒪᓗ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᓯᔾᔨᖅᐸᒃᑐᑦ ᐱᐅᓯᒋᐊᕈᑎᓂᒃ 

ᑕᑯᓇᓱᒃᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ 

ᓚᐃᑦᓯᑑᓐ. ᐃᖅᑲᐃᑎᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐅᖃᐅᓯᖃᓕᕋᕕᑦ, ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ, ᐊᐅᓚᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ 

ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ, ᓲᕐᓗ 

ᓇᓛᒎᖅᑐᓂᒃ ᐊᐅᓚᑦᑎᖔᕋᓱᖃᑦᑕᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᒪᓐᓇ ᑕᒻᒪᖅᓯᒪᖏᑦᑐᓂᒃ 

ᐱᓕᕆᐊᖃᕈᒪᖕᒪᑕ. ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᕈᒪᒐᑦᑕ ᓄᓇᕗᒻᒥᐅᓂᒃ 

ᐃᑯᒻᒪᖅᑯᑎᑦᓴᖃᖅᑎᑦᑎᓗᑕ. ᓇᓛᒎᖅᑐᓂᒃ 

ᑐᓴᑦᑎᐊᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᐅᔪᓂᒃ. 

ᓇᓗᓇᐃᕋᓱᒃᑕᕗᓪᓗ ᓇᒧᓐᖓᐅᓂᐊᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ 

ᑲᑎᒪᔨᐅᔪᑦ ᑕᐃᒪᓐᓇᐃᓪᓚᑖᖃᑦᑕᕐᒪᑕ 

ᑲᑎᒪᔨᒃᑰᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐃᑲᔪᖅᑐᐃᖃᑎᒌᒃᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗ ᑲᑎᒪᔨᖏᓪᓗ. 

 

ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᓯᒪᖃᑦᑕᕐᒪᑕ, ᑕᐃᒪᓐᓇ 

ᐅᕙᑦᑎᓐᓂᒃ ᖁᕝᕙᕆᐊᖅᑎᑦᓯᔪᒪᒐᑦᑕ ᐃᒻᒥᓂᒃ 

ᐅᐱᒋᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂᑦ 

ᐱᔨᑦᓯᕈᑎᖃᖅᑎᑦᑎᓗᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᓂᒃ. ᑭᓯᐊᓂ, 

ᓄᒃᑎᖅᐸᓪᓕᐊᓕᑕᐃᓐᓇᕋᑦᑕ ᑕᐃᑯᖓ. ᐃᓛᓐᓂᒃᑯᑦ 

ᓄᒃᑎᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ ᑕᐃᒪᐃᓐᓂᒃ 

ᐱᔭᕐᓂᖃᑦᑕᖏᒻᒪᑦ ᐃᓚᖏᓐᓄᑦ.  

 

ᖃᓄᐃᒻᒪᓪᓕ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᖅᑯᖓ ᐅᓇ ᐊᕐᕌᓂ 

ᐅᓂᒃᑳᓕᐅᕆᐊᖃᓚᐅᖏᒃᑲᓗᐊᖅᑐᖓ 

ᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᕐᒪᑕ ᐅᖃᖃᑎᒋᓪᓗᒋᑦ. ᑭᓯᐊᓂ, 

ᑭᐅᓯᒪᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᐊᒻᒪᓗ ᐃᒻᒥᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᓕᕆᔭᕆᐊᖃᕐᒪᑕ 
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standby was reduced by about 26 percent last 

year. We are targeted to have additional 

reductions in that area going forward.  

 

Additionally, if you look at how we have 

started to deliver our capital budget, you will 

see that they are much more defined and 

constrained to the original budget plan, 

meaning that we’re performing better on all 

those budgets. All these processes and it’s 

getting everybody on the same page and 

making sure that we are going in the right 

direction. There’s a lot of internal 

communication. I spoke about 

communication. The internal part is as 

critical as the external for us to deliver 

effectively on our mandate to the 

organization.  

 

It was aligning of direction, getting the 

departments to make sure they understood 

where we were going as an organization, and 

getting everybody aligned. My apologies, 

Mr. Chairman. I could ramble on this for a 

little while, so I’ll stop there. Thank you, Mr. 

Chairman. 

 

Chairman: That’s alright; you don’t have to 

apologize. As you know, MLAs are guilty of 

rambling on at times. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

I’ll do my best not to ramble and I’ll keep 

this one short. How do you feel about the 

QEC’s overall employee satisfaction, and do 

you track the amount of turnover within the 

organization and have you seen any 

improvements? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. I’ll 

just remind you that that is delving into the 

HR side of things, but I’ll allow it. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. As I 

mentioned, we focused our attention in 

ᐱᕙᓪᓕᐊᔾᔪᑎᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᐊᓯᔾᔨᓪᓗᐊᖅᑰᓚᐅᖏᑦᑐᑦ ᐊᕐᕌᓂᓂᑦ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᐊ ᐊᓯᔾᔨᑲᑖᕐᔪᒃᑑᒐᓗᐊᑦ 

ᑭᓯᐊᓂ ᐊᐅᓚᔾᔭᐃᓇᓱᒍᒪᔪᒍᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᑦᑕ 

ᐃᓚᖓᓐᓂᒃ. ᐱᖓᓲᖕᒪᑕ ᐅᐸᓗᖓᐃᔭᐅᑎᕗᑦ. 

ᐊᑕᐅᓯᕐᒥᒃ ᐊᐅᓚᔾᔪᑎᖃᕐᓗᑕ ᐱᓕᕆᐊᖃᕈᒪᔪᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓄᖅᑲᖅᑎᑕᐅᓕᒪᕙᓪᓗᒋᑦ 

ᐱᓕᕆᖃᑎᒌᓐᓇᕐᓗᒋᓪᓗ. ᑕᒪᒃᑯᐊ 

ᐃᔨᒋᓂᖅᓴᕆᖃᑦᑕᕋᑦᑎᒍ ᓂᕈᐊᖅᑕᐅᓂᕆᔭᖏᑦ 

ᐊᓯᐊᓂᑦ ᓅᒃᐸᓪᓕᐊᓕᕐᒥᒐᑦᑕ ᑕᐃᑲᓐᖓᑦ 

ᐊᑐᐃᓐᓇᑐᐃᓐᓇᕐᒥᒃ. ᕿᒥᕐᕈᓇᑦᑎᐊᖃᑦᑕᕋᑦᑕ 

ᐃᖅᑲᓇᐃᔮᖅᔭᑕᕈᒪᔪᓂᒃ ᓂᕈᐊᖅᓯᖃᑦᑕᖅᖢᑕᓗ 

ᑕᐃᒃᑯᓂᖓ ᐃᑲᔪᕈᒪᑦᑎᐊᖅᑐᓂᒃ ᓄᓇᓕᖕᓄᑦ 

ᑎᒥᖁᑎᑦᑎᓐᓂᓪᓗ. 

 

ᑖᓐᓇ ᐱᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᖅ 

ᐅᖃᐅᓯᕆᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᖅᐸᕋ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓕᕈᑦᑕ. ᑭᓯᐊᓂ, ᐅᖃᐅᓯᕆᓗᒍ, 

ᓇᓛᒎᖅᑐᒃᑯᑦ ᓯᕗᒧᒃᐸᓪᓕᐊᓂᖃᑦᑎᐊᖅᑐᒍᑦ ᖃᓄᕐᓗ 

ᐃᑲᔪᕈᑎᑦ ᓄᓇᕗᒻᒥ ᐊᑐᖅᑕᐅᓕᕐᒪᖔᑕ. ᐊᒻᒪ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᑲᔪᕋᓱᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᒃᑯᓂᖓ 

ᐱᓕᕆᑎᓪᓗᒋᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᓇ 

ᐃᒃᓯᕙᐅᑖᖅ ᐊᕗᖓᐅᔾᔨᑐᐃᓐᓇᕋᒪ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐊᐱᖅᓲᑎᖃᕐᓂᐊᓕᖅᐳᖓ ᑖᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᖁᓪᓕᒃᑯᑦ ᐸᕐᓇᐅᑎᖏᑦ. 

 

2017-2021−ᒧᑦ ᑎᑭᖦᖢᒍ ᑎᑎᕋᖅᓯᒪᔪᑦ ᒪᒃᐱᖓ 

13−ᖓᓂᑦ ᐸᕐᓇᒃᓯᒪᔪᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᑲᑎᒪᔩᒡᒎᖅ 

ᕿᒥᕐᕈᓇᖕᓂᐊᕐᒪᑕ ᐊᑐᐊᒐᕐᒥᒃ ᑖᑯᐊ ᐊᑐᐊᒐᖏᑦ 

ᖁᓪᓕᒃᑯᑦ ᐃᓕᓴᖅᓯᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 

ᒪᓕᒐᖏᓐᓂ ᐊᒻᒪ ᐊᔪᕐᓇᖏᑦᑕᕌᖓ 

ᒪᓕᒃᓴᖅᑎᓪᓗᒋᑦ ᓄᓇᕘᒥ ᑮᓇᐅᔭᐃᑦ 

ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖏᓐᓄᑦ ᐊᒻᒪ 

ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖏᓐᓄᑦ. 

 

ᑭᓲᕙᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᖁᓪᓕᒃᑯᑦ ᐊᑐᐊᒐᖏᑦ 

ᐊᔾᔨᖃᓐᖏᑎᒋᕙᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖏᑕ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕋᐃᕋ. 
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certain areas and I’ll focus on the positive. I 

think there are a number of employees or 

most of our employees want to do the right 

thing. They want to come to the organization, 

they want to support what happens in 

Nunavut for the benefit of Nunavummiut, 

and we’ve had some positive feedback from 

those employees. They see at the 

organization, we’re trying to define the 

direction. Most people are on boards. That’s 

the reality of the matter. We want to support 

those employees and foster that feeling with 

the organization. 

 

We keep telling ourselves within the 

organization that we want to raise the bar for 

ourselves to make ourselves proud of what 

we do and deliver on our mandates. We’ve 

had that discussion quite a bit, but it is a 

transitional period of time. We’re still in that 

transitional time. Transition can be difficult 

for some people and so you will get 

questions, “Well, why do I have to report on 

this when I didn’t have to report on it last 

year?” And then we have the conversation 

about accountability and we have to set up 

our own processes internally so that we can 

report outside, etcetera.  

 

In terms of the turnover, I think we 

experience the same issues that other 

organizations experience in the north, a 

workforce that turns over a bit more than you 

would like to see, but we’re trying to focus 

on… . One of our strategic objectives is to 

focus on the recruitment and retention of 

people and proper engagement of those folks, 

so making sure that we focus quite a bit of 

attention on the selection. We have moved 

away from just whoever is available to 

discussing with the candidates and making 

sure that the evaluation criteria are effective 

in selecting candidates that really want to 

contribute to the communities and to the 

organization. Again, it’s an evolving focus 

and we can talk a bit more about it when we 

 

ᐳᕆᐃᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᕆᓗᐊᖑᐊᕐᑕᑦ. ᒪᓕᖃᑦᑕᖅᑕᕗᑦ 

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᖏᑦ ᖁᓪᓕᒃᑯᓪᓗ ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᓂᖓᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑦ 

ᒪᓕᖃᑦᑕᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ ᑕᒪᒃᑯᐊ 

ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐱᓕᕆᓪᓗᑎᒍᑦ ᒪᓕᒐᖏᑦ 

ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐅᓂᑳᓕᐅᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᓪᓗ 

ᒪᓕᒐᖏᑦ.  

 

ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓪᓗ ᐅᓂᒃᑳᑦ 

ᑐᓂᖃᑦᑕᖅᖢᑎᒍᑦ ᐊᒻᒪ ᖁᓪᓕᒃᑯᑦ ᐸᕐᓇᐅᑎᖏᑦ 

ᑕᒪᒃᑯᐊ ᐊᓯᖏᓪᓗ ᑎᒥᐅᔪᑦ ᒪᓕᒃᐸᒃᑕᖏᑦ 

ᒪᓕᒃᐸᒃᖢᑎᒍᑦᑕᐅᖅ. ᑕᐃᒪᓐᓇ 

ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᒃᑯᑦᑕᐅᖅ ᒪᓕᖃᑕᖅᑕᕗᑦ 

ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐊᐅᑦᑎᐊᖅ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓄᑦ ᐅᖃᐅᓯᖃᖃᑦᑕᕋᑦᑕ ᑭᓯᐊᓂ 

ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᑮᓇᐅᔭᓂᒃ ᐱᓇᓱᖃᑦᑕᕋᑦᑕ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᒃ ᓴᓇᔨᖃᖃᑦᑕᕋᑦᑕ 

ᐊᐅᓚᔾᔪᑎᒃᓴᑦᑎᓐᓂ ᐊᑭᑐᔪᖅᑐᕈᑎᒃᓴᑦᑎᓐᓂᒃ 19-

20-ᒧᑦ.  

 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ ᐊᕐᕌᒍᕆᔭᖏᓐᓄᑦ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᐱᒐᔭᖅᑕᕗᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᑦᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕗᑦ ᑕᒪᒃᑯᐊ 

ᒪᓕᖃᑦᑕᖅᑕᕗᑦ ᒪᓕᒐᖁᑎᒋᔭᖏᑦ ᓄᓇᕘᑉ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᓗ. ᑕᒪᒃᑯᐊ 

ᐱᐅᓯᕆᔭᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ 

ᒪᓕᖃᑦᑕᕐᒥᔭᕗᑦ. ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᓐᖑᒻᒪᑎᔪᑦ 

ᒪᓕᒃᓯᒪᑦᑎᐊᖅᖢᑎᒃ ᐱᓕᕆᔾᔪᓯᕗᑦ ᐃᒻᒪᖄ 

ᐃᓚᖏᖅᑲᐃ ᐊᑕᐅᑦᑎᑰᖃᑦᑕᖏᒻᒪᑕ 

ᐊᖏᔫᑕᐅᓂᖅᓴᑦ ᐋᖅᑭᖅᓱᖅᑕᐅᓪᓗᑎᒃ. 

ᖃᐅᔨᒪᔪᒃᓴᐅᒐᕕᑦ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᑕ 2014-15 

ᖁᓪᓕᒃᑯᑦ ᐊᓯᔾᔨᒐᓚᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᐃᑲᓐᖓᑦ 

ᐃᔨᒋᓂᖅᓴᐅᓕᓚᐅᕐᒪᑕ ᑭᐅᓂᕐᒧᑦ ᐊᒻᒪ ᑐᓴᒐᒃᓴᓂᒃ 

ᑐᓂᓯᖃᑦᑕᕐᓂᕐᒧᑦ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. 

 

ᐅᓪᓗᒥᓕ ᐅᔾᔨᕈᓱᑦᑎᐊᓕᖅᑐᒍᑦ 

ᑐᓂᓯᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂᒃ ᓄᓇᕘᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑕᐃᒪᓕ ᒪᓕᒃᓴᖅᐸᓪᓕᐊᑎᓪᓗᑕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᓄᓇᕘᒥ, ᐃᒪᓐᓇᐃᓕᖕᒪᑦ “ᐅᕙᒍᑦ 

ᐊᖓᔪᖅᑳᖑᔪᒍᑦ ᐊᐅᓚᑦᑎᔨᐅᔪᒍᑦ ᒥᐅᓂᖅᓯᔨᐅᔪᒍᑦ 

ᕿᒥᕐᕈᓇᒃᑯᑦᑕ ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ 

ᐊᑐᖅᑕᖏᓐᓂᒃ ᐱᐅᓯᖏᓐᓂᑦ ᑕᑯᒐᑦᑕ. ᑕᐃᓐᓇ 

ᐱᐅᓯᒋᐊᕐᓗᒍ ᐃᒻᒪᖄ ᐊᔾᔨᖃᓴᒋᒐᓗᐊᕐᓗᓂᐅᒃ 

ᐱᐅᓯᒋᐊᕐᓗᒍ ᐱᖃᓯᐅᔾᔨᓗᑕ ᐊᓯᐊᓂᒃ 

ᐃᒪᓐᓇᑦᑕᐅᖅ ᑕᐃᒪᓐᓇ ᐊᖑᒻᒪᑎᓗᑕ ᐃᒪᓐᓇ 



 

 20 

get to the HR.  

 

I think, generally speaking, we are making 

positive strides. Most people see why we’re 

doing it and how it benefits the territory. Yes, 

you always have the individual who liked 

things the way they were, but we’re trying to 

support them as well and bring them along 

with us. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone (interpretation): I’m sorry, 

Mr. Chairman, (interpretation ends) I got 

ahead of myself. I’ll stay on track and I’ll 

save my supplementary question until we get 

to the HR portion. 

 

Staying on the theme of corporate 

governance, my next question is going to be 

regarding the QEC’s corporate plan, 

specifically the 2017-2021 document. On 

page 13 the corporate plan indicates that the 

board of directors was to “undertake a policy 

review process to ensure the corporate 

policies recognize QEC’s operational 

requirements and to the fullest extent 

possible align with the Government of 

Nunavut’s Financial Administration Manual, 

Human Resources Manual and all other 

Government of Nunavut policies, as 

applicable.”  

 

My specific question is: what are the most 

significant ways in which the QEC’s current 

policies differ from that of the Government 

of Nunavut’s? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: In a number of key areas we 

are covered or follow the same directives that 

the other corporate agencies or departments 

follow. For example, a number of HR 

ᐱᐅᓂᖅᓴᒥᒃ ᐱᐅᓂᖅᐹᒥᑦ ᕿᓂᕋᓱᖃᑦᑕᖅᑐᒍᑦ 

ᐊᑐᖅᑕᐅᓂᐊᕐᒪᑦ ᐱᔨᔅᓯᕈᑎᖃᖅᑎᓪᓗᑕ 

ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᑦᑎᓐᓂᒃ 

ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᒋᔭᖓᓄᑦ ᑕᐃᒪᓐᓇ 

ᓈᒻᒪᓈᖅᓯᒪᑦᑎᐊᖏᒃᑲᓗᐊᖅᐸᑦ ᐅᕙᒍᑦ ᐱᐅᓂᖅᓴᒥᒃ 

ᐱᒐᓱᒃᐸᒃᑐᒍᑦ.”  

 

ᑕᐃᒪᓐᓇ ᐅᖃᖅᑐᖓ ᐃᒪᓐᓇ ᐱᔪᒪᔭᕗᑦ 

ᓈᒻᒪᓈᖁᓪᓗᒍ ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᒫᑦ 

ᐊᖑᒻᒪᑎᓐᓂᐊᕋᑦᑎᒍ ᐱᖁᔭᐃᑦ ᒪᓕᒡᓗᒋᑦ ᓄᓇᕘᑉ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐱᕙᒃᑕᕗᑦ ᐅᖃᐅᓯᕆᕙᒃᑕᕗᓪᓗ 

ᒪᓕᒡᓗᒋᑦ. 

 

ᑕᒪᒃᑯᐊ ᐸᕐᓇᐅᑎᕗᑦ ᐊᔾᔨᒌᓕᖅᑎᓯᒪᒐᑦᑎᒍᑦ 

ᐸᕐᓇᐅᑎᕗᓪᓗ ᑕᒪᒃᑯᐊ 17-21−ᒧᑦ ᑎᑭᑦᑐᑦ. 

ᑕᐃᒃᑯᐊ ᐱᕕᒃᓴᓕᐊᕆᔭᕗᑦ ᑕᐃᒃᑯᐊ 

ᓇᐃᓈᖅᓯᒪᓕᕋᑦᑎᒍ ᐸᕐᓇᐅᑎᕗᑦ ᓄᓇᕘᑉ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᖑᒻᒪᓕᕐᔫᒥᓂᐊᕋᑦᑕ. ᐋᔾᔨᒌᖏᑦᑐᑦ 

ᑖᓐᓇ ᒥᑭᑦᑑᒐᓗᐊᖅ ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ 

ᐆᒃᑑᑎᑐᐃᓐᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᕐᓗ 

ᑭᐅᒻᒪᓪᓗ ᖁᔭᓐᓇᒦᒃ. ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᑦ ᒫᓐᓇ 

ᐊᑐᐊᒐᕐᒥᓐᓂᑦ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕐᒪᑕ. ᑭᖑᓪᓕᖅᐹᒥ 

ᑕᑯᒋᐊᕋᒪ ᓇᓂᓯᔪᓐᓇᓚᐅᖏᓐᓇᒪ ᐊᑐᐊᒐᖓᓐᓂᒃ 

ᖁᓪᓕᒃᑯᑦ. ᖃᓄᐃᒻᒪᑦ ᐊᑐᐊᒐᖏᑦ 

ᓵᖅᑭᔮᖅᑎᑕᐅᓐᖏᓚᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ? ᐸᕐᓇᒃᓯᒪᕕᓯᓘ 

ᑕᒃᑯᐊ ᓴᖅᑭᑕᐅᓛᕐᒪᑕ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᔩᑦ 

ᐊᑐᐊᒐᖏᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᐊᐅᑦᑎᐊᖅ. 

ᐊᕐᕌᓂᓂ ᑲᑎᒪᔨᕋᓛᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖏᓐᓇᑕ ᓱᓕ 

ᒪᓕᒐᕐᓂᒃ ᑭᒥᕐᕈᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ...ᐊᐅᑦᑎᐊᕈᐃ. 

 

ᒫᓐᓇ ᐸᕐᓇᐃᔭᖅᑎᓪᓗᑕ ᓴᓇᔭᐅᖃᑦᑕᖅᑐᓂᒃ 

ᐊᑐᐊᒐᒃᓴᓂᒃ ᑭᖑᓪᓕᖅᐹᒥ ᐊᑐᐊᒐᐃᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 2008-2009−ᒥᓗᑭᐊᖅ. 

ᐃᒪᒋᑦ ᑕᒪᒃᑯᐊ ᐱᐅᔪᐊᓘᒐᓗᐊᑦ ᐊᑐᖅᑐᑦ ᓱᓕ 

ᑭᓯᐊᓂᓕ ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᓕᒫᑦᑎᐊᒥᓂᒃ 

ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑐᑦ.  

 

ᒫᓐᓇ ᐃᓱᒫᓘᑎᖃᖏᑦᑎᐊᖅᑐᒍᑦ ᑭᓯᐊᓂᓕ 

ᓴᖅᑭᓚᐅᓐᖏᑕᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ. ᑕᐃᒪ 
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directives are applicable to us; reporting 

requirements.  

 

At one time one of the things that have 

changed, for example, is that on the reporting 

of our annual report and corporate plan, we 

were not aligned with the Government of 

Nunavut’s other agencies or corporations. 

We have actually moved to reporting at the 

same time as the GN. For example, I 

mentioned the budget earlier. Typically we 

would do it later on in the year. We would be 

out of sequence with the Government of 

Nunavut. We just completed the budgets at 

this meeting, our capital and O&M budgets 

for 2019-2020. We will be able to include 

that as part of the rollout that the Department 

of Finance at the GN will be able to supply.  

 

In terms of the HR, which we talked about 

earlier, we follow all of the primary, major 

requirements of the GN. For example, the 

priority hiring is at the core of our selection 

process. In terms of all of the major issues, 

we’re aligned. I think sometimes there were 

either mismatches in timing or some of the 

processes. We have reconciled the major 

ones.  

 

As you may be aware, earlier in this decade, 

2014 and 2015, there was a bit of a shift in 

the QEC. As a result of that, there was a 

renewed focus on making sure that we were 

responsive in providing the information that 

we need to our owner, which is the 

Government of Nunavut. In today’s 

environment, we are very conscious at 

providing information that needs to be 

provided.  

 

Now, as we align, we also look at what’s 

happening with the Government of Nunavut. 

If we as managers and I as the manager look 

at a process that the GN is adopting, we may 

actually look to enhance that process. We 

may want to do something that’s a 

ᕿᒥᕐᕈᓇᖅᑳᕈᒪᒐᑦᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᑖᒃᑯᐊ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ. 

ᑕᐃᒃᑯᐊ ᐊᖑᒻᒪᑎᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᐅᓪᓗᒥᓯᐅᑎᓂᒃ. 

ᓄᑖᓐᖑᕆᐊᖅᓱᒪᔪᓂᒃ ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓅᓯᒍᑦ. 

ᑕᐃᒪᓕ ᒪᑐᐃᖓᑦᑎᐊᕈᒪᒐᑦᑕ ᑕᑯᒃᓴᐅᑦᑎᐊᕐᓗᑕ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓯᐊᒻᒪᒃᑎᕆᖃᑦᑕᕐᓂᐊᖅᐳᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᒃᓴᐅᒐᓗᐊᖅᐳᖅ ᑕᕝᕙᓂ 

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᐅᓚᓂᕐᒧᑦ. ᐅᑎᕐᕕᒋᓗᒍ ᑖᒃᑯᐊ 

ᐊᑐᐊᒐᐃᑦ ᒪᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐅᖃᓕᒫᒐᕐᓂᒃ. ᑎᓕᔾᔪᑕᐅᔪᓪᓗ ᖃᐅᔨᒪᔪᖓ 

ᖁᓪᓕᒃᑯᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 

ᐊᑐᐊᒐᖏᓐᓂᒃ ᐊᑐᖅᐹᑦ ᖁᓪᓕᒃᑯᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᐃᒪᓐᓇ ᐊᑐᖃᑦᑕᖏᒃᑯᑎᒃ ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᒡᓗᖏᑦ ᐊᑭᖏᑦ ᖃᓄᖅ ᐋᖅᑭᒃᑕᐅᖃᑦᑕᖅᐸᑦ ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᖅᑲᐃᑎᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ ᓱᒃᑲᐃᔾᔫᒥᖃᑦᑕᕐᓗᑎᑦ 

ᐅᖃᓪᓚᒡᓗᑎᑦ ᑖᒃᑯᓄᖓ ᑐᓵᔨᓄᑦ ᐃᑲᔪᕐᓂᐊᕐᒪᑦ. 

ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᑕᕝᕘᓇ 

ᐊᔾᔨᒌᑦᑎᐊᖏᓐᓇᑦᑕ ᑕᒪᒃᑯᐊ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 

ᐊᑐᐊᒐᐃᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔫᒐᓗᐊᑦ 

ᑐᑭᓯᓐᓇᖅᓯᑎᒋᐊᕐᓗᒍ ᓇᖕᒥᓂᖅ 

ᐃᒡᓗᖃᖅᑎᑦᑎᓲᒍᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓂ ᐃᒡᓗᖃᖅᑎᑕᐅᖃᑦᑕᖏᑦᑐᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓄᑦ.  

 

ᑕᐃᒪ ᐊᑐᐊᒐ ᕿᒥᕐᕈᔭᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ 

2016−ᒥᐅᖅᑰᖅᑐᖅ 15-16−ᒥᓘᓐᓃᖑᖅᑰᖅᑐᖅ 

ᑕᐅᔅᓱᒪᓂ ᐊᑭᑭᓐᓂᖅᓴᕐᔫᓚᐅᖅᓯᒪᔪᖅ ᓄᓇᕘᑦ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᐊᑭᖏᓐᓂᒃ ᐃᒡᓗᖏᑦᑕ ᑕᐃᒪ 

ᐊᑭᑦᑐᕆᐊᖅᐸᓪᓕᐊᓂᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᒪᑯᐊ 

ᐊᑭᑦᑐᕆᐊᖅᐸᓪᓕᐊᓪᓗᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕ 

ᐊᔾᔨᒋᓕᖅᓱᒍ ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓂᖅᐳᑦ. 

2020−ᒨᖓᖅᑰᖅᑐᖅ 2019-ᒧᓗᑭᐊᖅ. ᑖᓐᓇ 

ᖃᐅᔨᒋᐊᑦᑎᐊᕈᓐᓇᕐᓂᐊᖅᐸᕋ. ᑕᐃᒪ ᓄᓇᕘᑉ 

ᒐᕙᒪᒃᑯᖏᑦ ᓇᓕᒨᑎᓕᕐᓂᐊᖅᑐᒍᑦ 

ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓂᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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combination of where we would like to go 

and what the GN is doing in terms of specific 

issues. What I mean by that is we’re looking 

the best possible to serve the mandates. 

We’re not just necessarily always blindly 

following something that is developed for a 

government body that which may not be 

quite as good a fit for the utility.  

 

I say that in this context: our intent, our 

direction is to satisfy and meet all the 

requirements in the spirit of the law that has 

been supplied to us by the GN or the 

discussions we had with the various 

departments. We have aligned in all our 

deliverables, corporate plan. In fact, if you 

see our corporate plan, we had originally the 

2017-2021 plan and it’s now the 2018-2021 

plan. We actually shrunk the time frame to fit 

with the GN time frame they submit their 

corporate plan. We’re trying to align it where 

we can in the various items. I know that is a 

small one, but it’s an example. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman, 

and thank you for that response. The 

Government of Nunavut currently posts and 

makes public all of their policies, and last I 

checked, I couldn’t find any of the policies 

on the QEC’s website. Is there a reason why 

those policies aren’t made public, and is that 

in QEC's plans to make them public? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. In terms 

of the board policies, I think I mentioned 

earlier that we have, as of last year we now 

have a governance subcommittee of the 

board, and currently they are developing a 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᓕᒐᓕᐅᖅᑎ 

ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᐳᕆᐃᕋ ᑐᙵᓱᒋᑦ. ᐃᒃᓯᕙᐅᑖᖅ ᑖᒃᑯᐊ 

ᒪᓕᑦᑎᐊᑯᓗᒍᓐᓇᔾᔮᖅᑰᖏᓐᓇᒃᑭᑦ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᑦ 

ᐊᑐᖅᐸᓪᓕᐊᖁᔭᐅᖅᑲᐅᔪᑦ. ᐊᐱᖅᑯᑎᒃᓴᖃᖏᒃᑯᕕᑦ 

2016-2017 ᐅᓂᒃᑳᖏᓐᓂᒃ 2017-21−ᒧᑦ 

ᐸᕐᓇᐅᑎᖏᓐᓂᑦ ᑖᒃᑯᐊ ᒪᓕᒍᓐᓇᖅᑎᖏᓐᓇᒃᑭᑦ 

ᑭᓯᐊᓂ ᑖᓐᓇ ᐊᐱᖅᓱᖅᑕᖅ ᐊᐱᖅᓱᖅᑕᕗᑦ 

ᑭᐅᔪᓐᓇᑦᑎᐊᖅᑰᕐᒪᑦ ᐊᐱᖅᑯᑕᐅᔪᓂᒃ. ᑕᐃᒪᓕ 

ᓱᖁᑎᒃᓴᖏᒃᑯᕕᑦ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ ᑕᕝᕙᓂ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ ᒫᓐᓇ 

ᐅᖃᐅᓯᐅᔪᒦᓗᐊᖅᑰᖏᑦᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑐ ᓇᑦᓯᖅ. ᓈᒻᒪᒃᑑᒐᓗᐊᖅ, 

ᑐᑭᓯᓐᓇᓐᖏᓚᐅᕐᓂᕈᒪ ᐄᑯᓗᒃ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᖃᐅᓯᖃᕋᓱᒃᑲᑦᑕ ᐅᖃᐅᓯᐅᓪᓗᐊᑕᖁᔭᐅᔪᑦ 

ᒪᓕᒃᖢᒋᑦ ᓇᓕᐊᖕᓄᑐᐃᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. ᐃᒫᒃ 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᑎᒥᐅᑉ ᐊᐅᓚᑕᐅᓂᖓ ᐊᒪ ᒪᑯᓄᖓ 

ᑲᑎᒪᔨᖏᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᐅᕐᓂᖏᓐᓂᒃ. ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐋᖅᑮᓯᒪᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ 

ᑭᖑᓪᓕᐅᓂᐊᕐᒪᑦ. ᖃᖓ ᐊᐱᕆᔪᒪᖕᒪᖔᖅᐱᑦ 

ᐃᓱᒪᖅᓱᖅᑎᓐᓂᐊᕋᒃᑭᑦ. ᑭᓯᐊᓂ, ᖁᓪᓕᒃ 

ᐃᑯᒻᒪᖅᑯᖅᑐᓕᕆᔨᖏᑦ ᓴᓂᕐᕙᐃᓯᒪᒐᑦᑕ 

ᐊᑯᓂᑲᓪᓚᖕᒥᒃ. ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᓕᒫᒃᑲ 

ᐊᐱᕆᔪᓐᓇᕐᓂᐊᕋᑦᓯ, ᐃᓕᖕᓅᒃᑲᓐᓂᕐᓗᒍ, ᒥᔅᑐ 

ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖃ 

ᐅᑕᖅᑭᔪᓐᓇᖅᐳᖓ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᐅᕙᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒋᑦ 

ᐅᖃᐅᓯᐅᓪᓗᐊᑕᐅᖁᔭᐅᔪᑦ. ᐅᒃᑯᐃᕈᓐᓇᕐᓂᐊᕈᕕᒋᑦ 

ᐊᐱᖅᑯᑎᓄᑦ ᐅᑯᐊ ᐊᐱᖅᑯᑎᖃᓕᕐᓂᕈᑦᑕ 

ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐋᕼᐊᐃ, ᒥᔅᑐ ᓇᑦᓯᖅ. 

ᒥᔅᑐ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᓪᓗᓇᐅᔭᓚᐅᐱᓪᓚᒡᓗᖓ ᑭᓯᐊᓂ, 

ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑕᐃᒪ ᐃᓄᒃᑎᑑᖅᑐᑦ ᐊᒥᓱᐃᑦ 

ᑐᓵᖕᒥᖕᒪᑕ. ᑖᓐᓇ ᖁᔭᒋᕙᕋ ᐃᒃᓯᕙᐅᑕᖅ 

ᓱᒃᑲᐃᔾᔫᒥᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓄᒃᑎᑐᑐᐃᓐᓇᖅ 

ᑕᐃᒪ ᑐᑭᓯᐊᔪᐃᑦ ᑐᑭᓯᑦᑎᐊᕈᒪᒐᓗᐊᕐᒥᖕᒪᑕ. 
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work plan to go through all of the board 

policies. The last time the board policies 

were revised were in, I believe the date is 

2008 or 2009. Some of them are still very 

good documents and are applicable, but the 

board will be going through all of those 

policies and we have no issue with sharing 

them.  

 

You are correct; we have not posted them on 

the website. We would prefer to do a review 

before them posting any information on the 

website just to make sure that they are 

current and they are not putting outdated 

information on the website. Our intent is to 

be, again, open and transparent, and share 

any information that we can. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

hope this is going to be my last question on 

the annual report about governance. 

 

Going back to policy alignment, you’ve 

indicated that a number of human resource 

manual directives are applicable. I know that 

QEC doesn’t use the Nunavut Housing 

Corporation’s staff housing, but out of 

curiosity, does the Government of Nunavut’s 

Staff Housing Policy apply to the employees 

of QEC, and if not, what policy does QEC 

use in determining staff housing rates and 

allocation procedures for its employees? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just a reminder to slow 

down a bit when you’re speaking, for the 

benefit of our interpreters. Mr. Pereira.  

 

Mr. Pereira: Thank you very much. That is 

one of the areas where we differ a little bit. 

We are in the process of revising our housing 

ᖃᓪᓗᓇᐅᔭᖃᑦᑕᕈᓐᓇᑦᑎᐊᕋᓗᐊᕋᑦᑕ ᑭᓯᐊᓂ 

ᐃᖅᑲᐅᒪᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 

ᖃᓪᓗᓇᐅᔭᕈᓐᓇᓗᐊᖏᑦᑐᑦ.  

 

ᐆᒥᖓᓕ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᖓ. ᑕᐃᒪ 

2011−ᖑᑎᓪᓗᒍ ᑖᓐᓇ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 

ᒪᓕᒐᖓᑦ ᐊᓯᔾᔨᖅᑕᐅᓇᓱᐊᓚᐅᖅᓯᒪᖕᒪᑦ ᐊᒻᒪ 

ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑕᒡᕙᓂ. 

ᐃᓚᖓ ᑕᐃᒪ ᐊᓯᔾᔨᕈᑕᐅᓚᐅᖅᑐᖅ ᒪᓕᒐᕐᓂᑦ 

ᑖᒃᑯᐊ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᓴᖅᑭᑎᑦᓯᖃᑦᑕᖁᔭᐅᓕᓚᐅᕐᒪᑕ ᖃᐅᔨᓴᖅᑎᓂᒃ.  

 

ᓲᕐᓗ ᑕᒪᓐᓇ ᑖᒃᑯᐊᖏᓛᒃ ᑎᒥᐅᔫᑉ ᐃᓕᖅᑯᓯᖏᓪᓗ 

ᐊᑐᖃᑦᑕᖅᑕᖏᓪᓗ ᓈᒻᒪᑦᓯᐊᖅᑐᒃᑯᑦ 

ᑲᒪᒋᔭᐅᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ. ᐊᒻᒪ ᑕᒡᕙᓂ 2014-

ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ, ᑕᒡᕙᓂ 

ᒪᓕᒐᓕᐅᕐᕕᑦᑕ ᑲᑎᒪᔨᕋᓛᖏᑦ ᑕᑯᒃᓴᐅᑎᓪᓗᒋᓂᓛᒃ 

ᑏᕖᒃᑯᑦ ᒫᓐᓇᓵᐸᓗᒃ ᑕᒪᓐᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᖑᔪᐃᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᐅᓚᓂᐊᕐᓂᖏᓐᓂᒃ 

ᑖᒃᑯᐊ ᖁᓪᓕᒃ ᐃᑯᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ. ᐃᓚᖓ ᑕᐃᒪ 

ᑖᒃᑯᓂᖓ ᑲᑎᒪᔨᕋᓛᓂᑦ ᑕᐃᒪ 

ᐱᒋᐊᖅᑎᑦᓯᖁᔨᓚᐅᕐᒪᑕ ᖁᓪᓕᒃ 

ᐃᑯᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖓ 

ᐊᓯᔾᔨᖅᑕᐅᖁᔭᐅᒋᓪᓗᓂ.  

 

ᓲᕐᓗ ᖃᐅᔨᓴᖅᑎᓪᓚᕆᖕᓂᒃ ᑲᑎᒪᔨᓂᒃ 

ᓴᖅᑭᑎᑦᓯᖁᔨᓪᓗᑎᒃ. ᑕᐃᒪ ᑖᒃᑯᐊ ᑭᐅᓕᓚᐅᕐᒪ 

ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑏᕖᒃᑯᑦ ᑕᑯᒃᓴᐅᑎᓪᓗᒋᑦ. 

ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒥᒡᒎᖅ ᑕᐃᒪ ᒪᓕᒐᒃᓴᒥᒃ 

ᓴᖅᑭᑎᑦᑎᒐᓱᐊᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑕ 

ᑕᕝᕙᓂ ᒪᓕᒐᓪᓚᖅᑖᒥᒃ ᐃᓚᒋᔭᐅᓚᑦᑖᓕᕋᔭᕐᒪᑦ. 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒐ ᐅᓇ, ᓱᖕᒪᑦ ᑖᓐᓇ 

ᐊᓯᔾᔨᕆᐊᖁᔭᐅᓚᐅᖅᑐᖅ ᓱᓕ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᓴᖅᑭᑕᐅᓚᐅᓐᖏᓚᖅ? ᑐᑭᓯᓐᓇᕐᓂᕈᒪ, ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ 

ᖁᔭᓐᓇᒦᒡᓗ. ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᐊᑯᓂᑲᓪᓚᒃ 

ᑕᐃᒃᑯᐊ ᒫᓐᓇ ᐱᖁᔭᒃᓴᓕᐊᕆᓇᓱᒃᑕᕗᑦ ᑖᒃᑯᓂᖓ 

ᒪᓕᒐᓕᐅᕐᕕᐅᖅᑕᐅᓂᕐᓄᑦ ᑖᓐᓇ 

ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓂᐊᖅᑐᖅ ᐱᖁᔭᕐᒧᑦ. ᐱᖁᔭᕐᔪᐊᒧᑦ 

ᑕᒪᓂ ᐅᑭᐅᖑᓂᐊᖅᑐᒥ ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ 12 

ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᐊᖅᑕᐅᒃᐸᑦ. ᑖᒃᑯᐊ ᑕᒫᓂ 

ᐊᕐᕌᒍᒻᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᒻᒪᕆᒃᐳᑦ ᐊᓯᔾᔨᕈᑎᒃ 

ᑕᐃᒪᓕ ᒪᓕᒐᓕᐅᕐᕕᖕᒨᕈᓐᓇᖅᓯᓂᐊᖅᑯᐃᔨᔪᖅ 

ᐊᖏᖅᑕᐅᓇᓱᒡᓗᓂ. ᖃᐅᔨᒪᔪᖓ 
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policy. Just to clarify; we do provide our own 

housing for our staff where applicable, so we 

don’t get housing from the GN for our 

employees.  

 

We did do a review. We’re going through the 

policy again, but we did do a review 

approximately, I’m going to say, around 

2016. It could have been earlier on in 2016 or 

2015, and in terms of the rates at that time, 

what we did was our rates were slightly 

below the GN rates, so we have an escalation 

that has been in place for the last few years to 

bring our rates up to the same level as the 

rates charged by the GN.  

 

I believe we will get there by 2020, or 2019. 

I can confirm that, but the intent is for us to 

be at the same level as the GN in terms of the 

rates that we charge to our employees. Thank 

you, Mr. Chairman. 

 

Chairman: Okay. (interpretation) Thank 

you. Member Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Welcome 

Mr. Pereira.  

 

Mr. Chairman, I going to have a bit of a hard 

time following the thematic suggestion, but if 

it’s okay with you, I would like to ask 

questions from the 2016-17 annual report and 

corporate plan for 2017-2021.  

 

I have a difficult time following the 

thematic… . I think our witness is proficient 

enough to answer all questions that are 

directed to him, so with your permission I 

would like to ask questions from the 16th 

annual report, which might not be from the 

corporate plan, like they’re discussing right 

now. (interpretation). Thank you.  

 

Chairman (interpretation): Thank you, Mr. 

Netser. It’s ok if I didn’t come across clearly 

ᐊᑲᓂᐅᓕᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑕᐃᒃᑯᖓ 

ᑎᑭᐅᑎᑦᑎᐊᓕᖅᑐᖅ ᐃᓱᐊᓄᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᐳᕆᐅᕋ. ᐊᑎᖁᑎᒃᑲ 

ᒪᓕᒃᖢᒋᑦ, ᒪᓕᒐᓕᐅᖅᑎ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᙵᓱᖕᓂᐊᖅᐳᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂᑦ.  

 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒪ ᐃᓚᖓᑦ ᐊᐱᖅᓱᓚᐅᕐᒪᑦ 

ᑕᐃᒪ ᑲᑎᒪᔩᑦ ᒫᓐᓇ ᒪᕐᕉᖕᓂᒃ ᐊᕐᕕᓂᓕᐅᖕᒪᑕ 

ᖁᓕᐅᔫᓪᓗᐊᖅᖢᑎᒡᓗ ᑲᑎᒪᔨᒃᓴᐃᑦ. ᑖᒃᑯᐊ ᐱᖓᓱᑦ 

ᐃᓐᓄᒃᓯᒪᙱᑦᑐᑦ ᐃᓄᖕᓄᐃᓐᓇᖅ ᑐᕌᖓᓂᐊᖅᐹᑦ 

ᑎᐊᑦᓇ ᑐᓵᔨᐅᓕᓚᐅᕋᑉᑯ? ᓯᕗᓕᖅᐹᒥ 

ᑐᑭᓯᒍᐊᖅᑐᖓ, ᑲᑎᒪᔨᒃᓴᓂᒃ ᐱᖓᓱᒃᑲᓐᓂᕐᓂᒃ 

ᕿᓂᕐᒪᖔᑕ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓂᒃ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᐄ, 

ᑭᐅᔪᓐᓇᖅᑐᖓ. ᐄ, ᑖᒃᑯᐊ ᐱᖓᓱᒃᑲᓐᓃᑦ ᐃᓄᖕᓄᑦ 

ᑐᕌᖓᓂᐊᖅᑐᑦ ᐃᓄᖕᓄᑐᐊᖅ. ᑕᐃᒪ ᒫᓐᓇ 

ᐱᔭᕇᑦᑎᐊᓕᖅᑕᕐᓄᑦ ᑖᓐᓇ. ᑕᐃᒪᓕ ᑕᖅᑲᒃᑯᓄᖓ 

ᖃᖓᑦᑎᐊᒃᑯᑦ ᓴᖅᑭᓛᓕᖅᑐᑦ. ᑖᒃᑯᐊ ᐱᖓᓱᑦ 

ᐃᓂᒃᑲᓐᓂᐅᔪᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ 

ᐃᓄᐃᓐᓇᕐᓅᖓᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪ’ᓈᒪᖅᖢᒍ 

ᑭᐅᔾᔪᑎᒋᔮᓄᑦ. ᐃᑲᔪᖅᑐᕐᓇᖅᐳᖅ ᑕᐃᒪ 

ᐱᕕᖃᖅᑎᑕᐅᒐᓗᐊᕐᒪᑕ ᐃᓅᖃᑎᕗᑦ ᑕᖅᑳᓂ 

ᓄᓇᕗᒻᒥ ᐱᔪᒥᓱᒐᔭᕐᓂᖅᐸᑕ.  

 

ᑕᐃᒪᑉᑕᐅᖅ ᑭᐅᔾᔪᑎᒋᔮᓂᑦ ᐅᖃᓚᐅᕐᒪᑦ 

ᐃᓚᖏᑦᑕᐅᖅ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᑲᑎᒪᔨᕋᓛᓂᑦ 

ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᓐᓂᒃ 

ᐊᕕᒃᑐᖅᓯᒪᓪᓗᑎᑦ ᑕᐃᒫᒃ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ. ᐅᓇ 

ᑐᑭᓯᒍᐊᕈᑎᒋᔭᕋ, ᑲᑎᒪᔨᐅᔪᑦ ᑲᑎᒪᔭᖅᑐᔪᒻᒪᑕ, ᑕᐃᒪ 

ᐅᕙᑦᓯᐊᖅ ᓇᓗᓇᐃᔭᐃᓚᐅᕐᒪᑦ, ᑲᑎᒪᑦᑕᕐᓂᑯᒋᔭᐃᑦ 

ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᐅᓕᖅᑐᑦ ᐃᓚᖏᑦ ᐃᖃᓗᖕᓂ ᐊᒻᒪ 

ᐃᓚᖏᑦ ᖃᒪᓂᑦᑐᐊᕐᒥ ᑭᓯᐊᓂᓕᐅᑯᐊ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓄᓇᓖᑦ ᐊᓯᖏᓐᓄᑦ 

ᑲᑎᒪᔭᖅᑐᖅᑕᖅᓯᒪᕙᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓄᑦ 

ᑲᑎᒪᕐᔪᐊᕐᓂᐅᔪᓄᑦ ᓯᓚᕐᔪᐊᒥ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
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(interpretation ends) We’re trying to discuss 

things based on themes, and you can refer to 

whatever documents you’d like.  

 

Right now, we are on the first theme, which 

is Corporate Governance, which is related to 

the board in relationship with the GN, and 

then the next theme will be Organizational 

Structure and HR. So I’ll leave it up to you 

when you would like to ask your questions. 

We do have a lot of time allocated for Qulliq 

Energy Corporation, so we should have 

enough time to allow Members to ask all the 

questions they would like, in short. So, I’ll 

turn it back to you, Mr. Netser. 

 

Mr. Netser: Thank you, Mr. Chairman. 

Maybe perhaps then I could wait until after 

your thematic themes play out, and if you 

could open the floor to questions in general 

on any of the questions that we may have 

with respect to these reports. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Okay, thank you, Mr. Netser. 

Mr. Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. I’ll speak English for a bit but I 

just want to state that there are a lot of Inuit 

listening out there and I thank you Chairman 

to slow down. Unilingual Inuit want to get 

the right information too. I know we can 

speak English but let us remember the Inuit 

who don’t speak English.  

 

My question is: In 2011, amendments to the 

Nunavut Housing Corporation Act were 

approved by the Legislative Assembly. One 

of the amendments required that the Nunavut 

Housing Corporation’s Board of Directors 

establish an (interpretation ends) audit 

committee (interpretation) to ensure that 

critical and objective oversight of the 

corporation’s practices of strategic 

management and financial control.  

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᓄᑦ. 

ᐅᖃᐅᓯᕆᓪᓚᑦᑖᕐᓗᒍ ᑖᒃᑯᐊ ᑲᑎᒪᓂᓕᒫᑦ 

ᓄᓇᕗᒻᒦᑦᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ, ᐃᖃᓗᖕᓂ 

ᑲᑎᒪᒐᔪᒃᑐᑦ. ᓯᕗᓂᑦᑎᓐᓂ ᐊᓯᖏᓐᓄᐊᖃᑦᑕᖅᓯᒪᔪᑦ 

ᐃᖃᓗᒃᑑᑦᑎᐊᖅ ᐃᖅᑲᐅᒪᓪᓗᒍ ᑭᓯᐊᓂᓕ 

ᐋᖅᑭᒃᓯᒪᓂᓕᕆᓕᖅᑕᖓ ᖃᒪᓂᑦᑐᐊᕐᓗ 

ᐃᖃᓗᓐᓂᓘᒐᔪᑦᑐᑦ. ᐅᖃᐅᓯᐅᔭᕆᐊᖃᕋᔭ 

ᐅᖃᖃᑎᒌᒍᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᓄᓇᓖᑦ 

ᐊᓯᐊᓄᐊᕐᓂᐊᖅᐸᑕ ᑲᑎᒪᔾᔪᑎᒃᓴᓂᓛᕆᓪᓗᓂᓗ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᑲᑎᒪᔾᔪᑎᒃᓴᑦᑎᓐᓄᑦ. ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᓂᖏᑦ ᖃᒪᓂᑦᑐᐊᕐᒦᒐᔪᒃᑐᑦ ᑲᑎᒪᔨᓪᓚᑦᑖᖏᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂᖃᑦᑕᙱᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪ’ᓇᕐᓗ 

ᑭᐅᔾᔪᑎᒋᔮᓂᒃ. ᓇᓗᓇᙱᒻᒪᑦ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᑦ ᐊᖓᔪᖅᑳᒃᑯᕝᕕᐊ ᑎᑎᕋᕐᕕᐊ 

ᖃᒪᓂᑦᑐᐊᕐᒦᒻᒪᑦ ᐃᑲᔪᖅᑐᕐᓇᖅᐳᕐᓗ ᑲᑎᒪᔩᑦ 

ᑕᐃᒃᑯᐊ ᐃᓕᔭᐅᓵᖅᑐᑦ ᑎᒃᑯᐊᖅᑕᐅᓂᐊᖅᑐᓪᓗ 

ᒥᓂᔅᑑᔪᒥᒃ ᖃᒪᓂᑦᑐᐊᕐᒥᑦᑕᐅᖅ ᑲᑎᒪᑦᑕᕆᐊᖃᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᐊᖓᔪᖅᑳᑯᕝᕕᐊ ᖃᒪᓂᑦᑐᐊᕐᒦᒻᒪᑦ.  

 

ᑖᒻᓇᐅᑎᓪᓗᒍ, ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᓐᖑᕐᓂᐊᓕᓵᖅᑐᑦ 

ᓯᕗᓪᓕᖅᐹᒥ ᑲᑎᒪᓂᐊᖅᐸᑕ ᖃᒪᓂᑦᑐᐊᕐᒥ 

ᑲᑎᒪᓇᔭᕐᒪᖔᑕ ᑐᑭᓯᒍᐊᓕᖅᐳᖓ. ᒪ’ᓇ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᒻᒧᑦ. 

ᑕᐃᓐᓇᓗ ᑲᑎᒪᓪᓚᑦᑖᕐᓂᒃᑲᓐᓂᕗᑦ ᑲᑎᒪᔨᑦ 

ᑎᒃᑯᐊᖅᑕᐅᒃᐸᑦ ᖃᒪᓂᑦᑐᐊᕐᒦᓛᖅᑐᑦ. ᑕᐃᒪᓐᓇ 

ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᓕᒫᑦ 

ᐱᓕᒻᒪᒃᓴᓂᐊᕋᑦᑎᒍ ᑲᑎᒪᓪᓚᑦᑖᕐᓂᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐱᓕᒻᒪᒃᓴᔭᕇᓚᐅᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᑐᒡᓕᐊ ᑲᑎᒪᓂᖅ 

ᖃᒪᓂᑦᑐᐊᕐᒦᒃᑲᔭᖅᑐᓂ. ᐋᖅᑭᒃᓯᒪᓪᓗᓂ 

ᐊᕐᕌᒎᓂᐊᖅᑐᒧᑦ. ᐊᐅᔭᒃᑯᓪᓚᑦᑖᖏᑦᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᓯᓚ ᓇᓗᓇᙱᓐᓂᖅᓴᐅᓲᖑᖕᒪᑦ ᐊᐅᔭᒃᑯᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᕆᐅᕋ. 

ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
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In 2014, the Standing Committee of the 

Legislative Assembly held a televised 

hearing on the most recent annual report and 

the corporate plan of the Qulliq Energy 

Corporation. One of the committee’s 

recommendations was that the Qulliq Energy 

Corporation Act should also be amended to 

require the establishment of an audit 

committee. In its formal response to the 

Standing Committee’s recommendation 

during the televised hearing, the Qulliq 

Energy Corporation indicated that a 

legislative proposal would be initiated to 

include this as a requirement under the Act. 

My question is: why has this amendment that 

was recommended not been introduced to the 

Legislative Assembly? I hope that was clear, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, for that question. I 

appreciate it. I recognize that it has been 

awhile, but as part of the current legislative 

proposal that is working itself through the 

process and which will come to the 

Legislature, that requirement will be added to 

the Act sometime during this winter as Bill 

12 is brought to the Legislature. So we have 

been working on revising the Act for a good 

portion of this year and we are at the stage 

where it should be coming to this Legislature 

for approval, review, etcetera. I recognize it 

has been a while, but we are almost there 

now. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

Pereira. Following my list of names, Member 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. Welcome to 

the President of the Qulliq Energy 

Corporation.  

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪ’ᓈᒫᖅᖢᒍ 

ᑭᐅᔾᔪᑎᒋᔮᓄᑦ. ᑕᐃᒪ ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᓐᖑᕐᓂᐊᓕᓵᖅᑐᑦ ᑎᒃᑯᐊᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕᓗ 

ᓇᓗᓇᙱᒻᒪᑦ ᒥᓂᔅᑑᔪᒧᑦ. ᒥᓂᔅᑐᒥᒃ 

ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᑲᑎᒪᔨᖑᓪᓚᕆᙱᒻᒪᑦ 

ᓱᓕ. ᑕᐃᒪ ᒥᓂᔅᑑᔪᖅ ᓇᓗᓇᐃᔭᐃᒃᐸᑦ 

ᑎᒃᑯᐊᖅᓯᓯᒪᓕᖅᐸᓪᓗ ᑖᒃᑯᓂᖓ ᑲᑎᒪᔪᓄᑦ 

ᐊᑕᕈᐊᖅᑐᓄᑦ ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᓐᓄᑦ. 

ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓕᕌᖓᒥ ᒥᓂᔅᑑᔪᒧᑦ ᖃᑉᓯᓄᑦ 

ᐊᕐᕌᒍᓄᑦ ᐊᑕᔫᓪᓗᐊᖅᐸᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  

  

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. 

ᐊᑕᓂᖓᑕᓕ ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓅᔾᔮᓲᖅ 

ᐊᕐᕌᒍᓅᕙᒃᑐᖅ. ᓄᑖᑦ ᑲᑎᒪᔩᑦ ᑕᐃᒃᑯᐊ 

ᑎᒃᑯᐊᖅᑕᐅᒐᔭᖅᑐᐃᑦ ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᐊᑕᓂᐊᕐᓗᑎᒃ ᑎᒃᑯᐊᖅᑕᐅᒐᔭᖅᑐᑦ. ᑕᐃᒪᓕ 

ᓯᕗᓪᓕᖅᐹᖓᓂ ᐱᖓᓱᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐊᑕᓚᐅᕐᓗᑎᒃ 

ᒥᓂᔅᑕ, ᐆᒃᑑᑎᒋᑐᐃᓐᓇᖅᑕᕋ, ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᑎᒃᑯᐊᖅᑕᐅᖅᑳᓲᖅ ᑭᖑᓂᐊᒍᓪᓗ 

ᑎᒃᑯᐊᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕆᓪᓗᑎᒃ ᐊᕐᕌᒍᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᕆᐅᕋ. 

ᑕᐃᒪ ᑲᑎᒪᔨᓄᑦ ᐊᐅᓚᑕᐅᓂᖓ ᐱᓪᓗᒍ 

ᐊᐱᖅᑯᑎᒃᓴᖃᕐᕕᐅᕙᓪᓚᐃᔪᓐᓃᖅᑐᖅ. 

ᐃᓛᕐᔪᑲᐃᓐᓇᕐᓚᒍ ᐅᕙᓐᓃᖔᖅᑐᒥᒃ.  

 

ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓪᓕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᒃ ᖃᐃᑦᑎᒐᐃᒻᒪᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᐃᓚᖃᓲᖑᒻᒪᑕ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᓂᒃ ᑲᑎᒪᔨᓄᑦ 

ᐱᓕᕆᐊᒥᓂᕐᓂᒃ ᖃᑦᑎᐊᑎᖅᑐᑎᑦ ᑲᑎᒪᓂᕐᒪᖔᑕ 

ᐊᒻᒪ ᖃᑦᑎᑦ ᑕᑯᓐᓈᖃᑦᑕᐅᑎᓪᓗᑎᒃ 

ᑲᑎᒪᓐᓂᕐᒪᖔᑕ ᖃᑦᑎᐊᑎᕐᓗᑎᓪᓗ ᐅᖄᓚᐅᑎᒃᑯᑦ 

ᑲᑎᒪᓐᓂᕐᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᐃᑦᑐᓂᒃ 

ᖃᑦᑎᓂᓪᓗ ᐱᖁᔨᕗᖔᕈᑎᓂᒃ ᑲᔪᓯᑎᑦᑎᓂᕐᒪᖔᑕ. 

ᑐᓴᕈᒥᓇᕐᖓᑕᐃᓛᒃ. ᖃᐅᔨᒪᔾᔪᑎᔅᓴᐅᓪᓗᑎᓪᓗ 

ᑭᓱᓕᕆᕙᒻᒪᖔᑕ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᖃᓄᕐᓗ 

ᐱᓕᕆᐊᔅᓴᖃᖅᐸᒻᒪᖔᑕ. ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐃᓱᒪᒋᕕᐅᒃ? ᑖᓐᓇ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᕈᓐᓇᓛᖅᑳ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᓪᓚᕆᖃᑦᑕᓛᖅᑕᓯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒐᕕᑦ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 

ᐱᑎᑦᑎᖃᑦᑕᕈᓐᓇᖅᑐᒍᑦ ᖃᖓ ᑲᑎᒪᓛᕐᒪᖔᑕ 
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One of my colleagues had asked a question. 

There are seven board members and it can go 

up to ten board members. Are the three 

vacant positions on the board slated for Inuit 

only? I would like to know: are you looking 

for three additional Nunavut residents for the 

board? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you for the question and 

the answer is yes. The three additional 

positions will be for Inuit only. We are well 

into the process, so the result of that process 

should be public in the not-too-distant future. 

The proposal of the three new members, if 

approved as recommended, would be 

Nunavut Inuit. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. I also thank 

him for his response. We support our fellow 

Inuit to be given an opportunity if they want 

to apply.  

 

In your response you had stated that they 

have people from different regions. I would 

like clarification on the board of the directors 

who attend meetings. He said earlier that the 

board meetings are held in Iqaluit and 

sometimes in Baker Lake. Do the 

subcommittees go to other communities for 

meetings or other parts of the world? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you for the question. 

Specifically speaking, all of the meetings are 

held in Nunavut. Primarily the meetings are 

ᖃᓄᑦᑐᓂᓪᓗ ᐅᖃᐅᓯᖃᕐᓂᕐᒪᖔᑕ. 

ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖁᔨᑐᐃᓐᓇᖅᑐᖓ ᑲᑎᒪᔨᓂᑦ 

ᐅᖃᖃᑎᖃᕆᐊᖃᕋᔭᕋᒪ ᐋᖅᑮᔾᔪᑎᕕᙱᓇᒃᑭᑦ 

ᑲᑎᒪᔩᑦ ᓴᖅᑭᔮᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ 

ᐅᖃᐅᓯᖃᖅᐸᑲᑦᑕ ᑕᖅᑲᐅᖓᓗ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᓴᖅᑮᖃᑦᑕᕐᓗᑕ ᐊᒻᒪ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. 

ᑲᑎᒪᓕᖅᑲᑕ ᐊᐱᖅᑯᑎᒋᔪᓐᓇᓛᖅᑕᕋ ᑕᒪᓐᓇ. 

ᑲᑎᒪᔨᓄᓪᓗ ᑭᐅᔭᐅᓛᕐᓗᓯ ᑲᑎᒪᔨᓃᖔᖅᑐᓂᒃ 

ᐅᕙᓐᓃᖔᙱᑦᑐᒥᒃ. ᓇᒻᒥᓂᕐᓕ 

ᐃᓱᒫᓗᑎᖃᕐᕕᒋᙱᑕᕋᓗᐊᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᐳᕆᐅᕋ. 

ᑲᔪᓯᒋᐊᓚᐅᙱᓂᑦᑎᓐᓂ ᓱᓕ ᐊᐱᕆᕈᐊᕐᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑎ ᖃᐃᕐᓂᖅ.  

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᙵᓱᒋᑦ. 

ᐊᓯᐊᓄᐊᓚᐅᙱᓂᑦᑎᓐᓂ ᐆᒥᖓᑐᐊᖅ 

ᐊᐱᖅᑯᑎᖄᕐᔪᒍᒪᔪᖓ.  

 

ᑕᐃᒪ ᔫᓐ 14−ᖑᑎᓪᓗᒍ ᐅᐱᕐᖔᖑᓚᐅᖅᑐᖅ 

2018/2019 ᒥᓂᔅᑕᒧᑦ ᑎᑎᖅᑲᖅᑕᖃᓚᐅᖅᓯᒪᖕᒪᑦ 

ᑖᒃᑯᐊ ᓂᕆᐅᒋᔭᔅᓯᓐᓂᒃ. ᑕᕝᕙᓂᓗ ᐃᒡᓗᕐᔪᐊᕐᒥ 

ᑕᕝᕗᖓᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓪᓗᓂ. 

ᑖᓐᓇᖃᐃ ᑎᑎᖅᑲᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 

ᖁᓪᓕᒃᑯᓐᓃᖔᓚᐅᖅᓯᒪᕙ ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᑖᒃᑯᓂᖓ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᓪᓘᓐᓃᑦ? 

ᓇᓕᐊᖕᓃᖔᓚᐅᖅᓯᒪᖕᒪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒻᒪᑦ. ᑖᒃᑯᐊ 

ᑎᑎᖅᑲᑦ ᓴᓇᒪᐅᖏᑦᑕᕗᑦ. ᑎᑎᖅᑲᕐᓂᐊᕐᕕᒻᒥ 

ᑎᑭᒐᐃᒻᒪᑕ ᑕᑯᓲᕗᑦ. ᐃᓛᓐᓂᑯᑦ ᑕᐃᒪ 

ᐅᖃᐅᓯᕆᖃᑦᑕᓲᕗᑦ ᓄᑖᓂᒃ 

ᓴᖅᑮᔪᖃᕋᓱᐃᓕᕋᐃᒻᒪᑦ ᓴᖅᑭᕋᔪᐃᑦᑐᒥᑦ 

ᓂᕆᐅᒋᔭᐅᔪᓂᒥᑦ.  

 

ᓇᒻᒥᓂᖅ ᑎᑎᕋᖅᐸᖏᑦᑕᕗᑦ ᑖᒃᑯᐊ ᖃᓄ 

ᓂᕆᐅᕝᕕᐅᒻᒪᖔᑦᑕ. 

ᑮᓇᐅᔭᓕᕆᒃᑯᓐᓄᕙᓪᓚᐃᔪᖓᑯᐊ ᑎᑎᕋᖅᑕᐅᓲᑦ 

ᑮᓇᐅᔭᓕᕆᒃᑯᖏᒃᑯᐊ ᐅᖃᖃᑎᖃᖅᑳᓚᐅᖅᑐᑎᑦ 

ᑭᒃᑯᓂᒃᑭᐊᖅ ᑎᑎᕋᓲᑦ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓂᐅᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 
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held in Iqaluit. We have gone, in the past, to 

different areas. Cambridge Bay comes to 

mind, but on a regular basis, it’s Baker Lake 

and Iqaluit. Any other communities would 

have to be discussed as part of a specific 

agenda item that would be included in a 

future meeting plan. Committee meetings 

will also happen in Baker Lake as will the 

main board and they do not happen outside 

of Nunavut. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. I also thank 

him for his response. It’s obvious that the 

Qulliq Energy Corporation head office is in 

Baker Lake. I support the new board 

members that will be appointed by the 

Minister. Obviously your staff needs to meet 

in Baker Lake because that’s where their 

headquarters is located. With that being the 

case, would the first meeting of the new 

board members be in Baker Lake? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

Mikkungwak. Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. Our 

second regular meeting after the board 

members come onboard, if you pardon, will 

be in Baker Lake. Once the new board 

members are appointed we will provide some 

training for them, we will have a regular 

meeting sometime after the training, and then 

the second meeting will be in Baker Lake. 

That is scheduled for the coming year.  

 

Typically that would be not just necessarily 

the summer months, but in the months where 

the weather is a bit more conducive to 

predictable travel. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ.  

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᑎᑎᖅᑲᖅ 

ᓴᖅᑭᑕᖃᑕᐅᓚᖅᓯᒪᑎᓪᓗᒍ, ᑖᒃᑯᐊᖃᐃ 

ᓂᕆᐅᒋᔭᖏᑦ ᒥᓂᔅᑕᒧᑦ ᐃᓛ, ᐃᒪᓐᓇᖃᐃ. 

(ᑐᓵᔨᑎᒍᑦ) ᖁᓪᓕᒃᑯᑦ ᐃᑯᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 

ᑎᑎᖅᑲᖅᑎᒍᑦ ᑭᐅᔾᔪᑎᖓ 2018-2019 ᒥᓂᔅᑕᐅᑉ 

ᑎᑎᖅᑲᐱᔭᖓᓄ ᖃᓄᖅ ᓂᕆᐅᒻᒪᖔᑕ 

ᑐᓂᔭᐅᓯᒪᓕᖅᑲᑦ ᒥᓂᔅᑕᒧᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕋᐃᕈ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒻᒪᑦ. ᑐᓂᓯᒪᕙᕗᑦ ᑭᐅᔾᔪᑏᑦ 

ᒥᓂᔅᑕᒧᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓄᓪᓗ. ᑕᐃᒃᑯᐊ 

ᓄᐊᑦᑎᓚᐅᕐᖓᑕ ᑭᐅᔾᔪᑎᒥᓂᕈᓘᔭᕐᓂᑦ ᒐᔭᒪᒃᑯᑦ 

ᑯᐊᐳᕇᓴᖏᓐᓂᑦ ᒪᓕᒐᓕᐅᕐᕕᒨᖅᑕᐅᒋᖃᓛᖅᑐᓂᑦ. 

 

ᒫᓐᓇ ᐃᑦᓯᕙᓐᓇᐅᓕᖅᑲᑦ ᓴᖅᑭᓛᖅᑐᔅᓴᐅᔪᑦ 

ᓱᓕᖏᑐᐃᓐᓇᕆᐊᖃᕋᒪ ᑕᐃᑦᑐᒋᑐᐃᓐᓇᕋᑕ. 

ᒪᓕᖓᓕᐅᕐᕕᒻᒨᖅᑕᐅᒍᓐᓇᖅᓯᓛᖅᐸᓪᓚᐃᓕᖅᑐᖅ 

ᕿᒥᕐᕈᔭᐅᒍᓐᓇᓛᕐᖓᑕ ᑐᓂᔭᐅᓯᒪᓕᖅᑐᖏᒃᑯᐊ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖏᑦ 

ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ. ᑕᐃᓐᓇ ᑭᐅᔾᔪᑎᐅᒐᔭᖅᑐᑦ 

ᑎᑎᖅᑲᖅᑎᒍᑦ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᒋᑦ 

ᐊᐅᓚᑦᑎᔨᖏᓪᓗ ᐃᓱᒫᓗᑎᒥᓂᑦ 

ᐃᓱᒫᓘᑎᖃᖅᓯᒪᕚᑦ ᑎᑎᖅᑲᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᑦ 

ᒥᓂᔅᑕᒧᑦ ᑎᑎᖅᑲᖓᓂᑦ? ᒥᔅᑕ ᐳᕋᐃᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑭᐅᔾᔪᕗᓂᒃᑯᐊ 

ᐃᑲᔪᖅᓰᑐᐃᖏᓐᓇᕐᓂᐅᔪᔪᑦ. ᐊᑲᐅᖏᓕᐅᕈᑎᒥᑦ 

ᐃᓱᒫᓘᑎᒥᑦ ᐱᑕᖃᓗᐊᖏᑦᑐᖅ ᐃᔅᓯᕙᐅᑕᒧᖏᓛ 

ᑐᕌᖓᒻᒪᑦ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦᑕ 

ᐃᔅᓯᕙᐅᑕᖓᓄᑦ. ᕿᒥᕐᕈᓲᕗᑦ ᑲᑎᖓᓪᓗᑕ 

ᕿᒥᕐᕈᓲᕗᑦ ᐅᖃᐅᓯᕆᑦᑕᓕᖅᑲᕗᓪᓗ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)....ᕼᐅᓕ ᑖᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᔫᓪᓗᐊᕐᓂᐊᓕᕐᒥᔭᕼᐃ ᖃᓄᖅ ᖁᓪᓕᖅ 

ᐃᑯᒻᒪᖅᑯᑎᔨᕆᔨᒃᑯᑦ ᐋᖅᑭᐅᒪᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖓᓗ. (ᑐᓵᔨᑎᒍᑦ) ᑎᒥᖁᑎᖓ 
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Pereira. Mr. Mikkungwak.  

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman, and I thank 

him for the response.  

 

The new board members that will be 

appointed by the Minister, they cannot 

become full members of the board before 

they’re appointed by the Minister. After the 

Minister has appointed new board members 

to the Qulliq Energy Corporation, how long 

is their term? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira.  

 

Mr. Pereira: Thank you for the question. 

The initial term is typically three years, so 

the new board members that are being 

proposed for appointment will be appointed 

for a three-year term.  

 

Now, I said “the initial term” because once 

the three year term is up, the Minister does 

have the authority to reappoint for… . It 

doesn’t have to be for another three years; it 

could be two years, as an example, but the 

initial term will be three years. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Thank you, Mr. Pereira. 

In terms of this broad heading, “Corporate 

Governance” I see no further questions, but I 

guess I’ll just add on something of my own.  

 

When the Nunavut Housing Corporation 

provides its annual report to the Assembly, 

they include information regarding the 

board’s activities in terms of how many 

meetings they held and how many were in 

person, how many were on teleconference, 

and they also include information regarding 

the number and types of motions that were 

passed by the housing corporation board.  

ᖃᓄᖅ ᐋᖅᑭᑎᖅᓯᒪᒻᒪᖔᖅ ᐊᒻᒪ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᕙᒻᒪᖔᑕ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᐊᕙᑦᑎᐊᖅ ᐅᖃᓚᐅᕋᒪ ᐊᖓᔪᖅᑳᑯᕝᕕᐊ 

ᑎᑎᕋᕐᕕᐊ ᖃᒪᓂᖅᑐᐊᕐᒦᖕᒪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᕼᐊᑦᓯᓐᓂᖅᕼᐊᒥᑦ 

ᐃᕼᐅᒪᑕᐅᕝᕕᒃᑕᐅᖑᒐᓗᐊᕐᒥᔪᑦᑕᐅᖅ 

ᐊᕕᒃᑐᖅᕼᐃᒪᔪᓄᑦᑕᐅᖅ ᑐᖅᑲᕕᒃ ᑎᑎᕋᕐᕕᒃ 

ᐃᖃᓗᓐᓃᒻᒪᑦ.  

 

ᑖᒃᑯᓇᓂ ᑎᑎᖅᑲᓂᑦ 2017-2021−ᒥ 

ᐸᕐᓇᐅᑎᒋᕼᐃᒪᔭᑉᕼᐃᓐᓂ ᓇᓗᓇᐃᔭᐃᕼᐃᒪᖕᒪᑦ 

ᑖᓐᓇᓗ ᓄᓇᕗᑖᖅᕼᐃᒪᑎᓪᓗᑕ ᑕ ᐃᓇ 

ᐋᖅᑭᑦᑕᐅᓚᐅᕼᐃᒪᔪᖅ ᑕᐃᒫ 

ᐊᑐᖅᑕᐅ...ᐊᖏᖅᕼᐃᒪᑉᓗᕼᐅ ᐊᑐᐊᖅᖦᖢᖦᖠᐅᑉᓗ. 

ᖄᒃᑯᐊ ᑎᑎᖅᑲᑦ ᑕᐅᑐᒃᖢᒋᑦ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖅᐳᑦ ᑎᑎᕋᕐᕕᖏᑦ ᖁᓕᓂᑦ 

ᐊᖓᔪᖅᑳᖑᔪᓂᑦ ᐃᕼᐅᒪᑕᓪᓚᕆᐅᔪᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᒪᑕ. 

 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᕐᓯᐅᕙᑦ ᖃᒪᓂᖅᑐᐊᕐᒥᑦ 

ᑎᑎᕋᕐᕕᓖᑦ ᐊᒻᒪᓗ ᖃᑉᓯᒃᑭᐊᖅ ᐊᖓᔪᖅᑕᐅᑎᐅᔪᑦ 

ᐃᕼᐅᒪᑕᕐᔪᐊᖓᔪᑦ ᐃᖃᓗᓐᓂ ᑎᑎᕋᕐᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᐸᑦ. ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖓᓄᑦ. 

ᖃᒪᓂᑦᑐᐊᕐᒥ ᐊᐅᓚᑦᑎᔩᑦ ᖁᑦᑎᓂᖅᐹᑦ 

ᖃᒪᓂᑦᑐᐊᒦᑦᑐᐃᑦ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᑉᐳᑦ ᐊᒻᒪ 

ᐊᖏᔪᖅᑳᖓᑦ ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᐊᖏᔪᖅᑳᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᒧᑦ. ᑕᐃᒃᑯᐊ 

ᐃᓂᖃᓪᓚᕆᑦᑐᐃᑦ ᖃᒪᓂᑦᑐᐊᕐᒥ.  

 

ᑕᕝᕙᓂᓕ ᐊᐅᓚᑦᑎᕕᖓᓃᓛᒃ ᐊᓪᓚᕝᕕᖓᓂ 

ᐃᖃᓗᓐᓂ ᒪᕐᕉᓪᓕ ᐆᒻᒪᖅᑯᑎᓕᕆᕕᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖓᓃᑦᑕᕆᕗᑦ. ᑕᐃᒪ ᐊᐅᓚᑕᐅᔪᔪᓄᑦ 

ᐊᖏᔪᖅᑳᖅ ᐃᖃᓗᓐᓂ ᐊᓪᓚᕝᕕᖓᓃᑦᑕᖅᑯ 

ᕿᑭᖅᑕᓂ ᐊᐅᓚᑦᑎᔨᖓ ᑕᕝᕙᓃᒃᑭᓪᓗᓂᑦᑕᐅᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᑕᕝᕙᓃᒻᒥᔪᖅ 

ᐆᒻᒪᖅᑯᑎᓕᐅᕐᕕᒻᒥ.  

 

ᑕᕝᕙᓂᓕ ᐊᓪᓚᕝᕕᒻᒥ ᐅᕙᖓ, ᔭᐃᒥ ᕙᓚᐅᕋᑎ, 

ᑐᖏᓕᕋ, ᐊᒻᒪᑦᑕᐅᖅ ᑮᓇᐅᔭᓕᕆᔨᕗᑦ ᐊᒻᒪ 

ᑎᑎᕋᐅᔭᖅᑎᓄᑦ ᐊᖏᔪᖅᑳᖅ ᖃᐅᔨᓴᖅᑎᓄᑦ. 

ᑕᕝᕙᐅᕙᓪᓚᐃᔪᑦ, ᐋᒡᒐᐃ, ᒪᓕᒐᕐᓂᑦᑕᐅᖅ 
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It’s interesting and it can be a broad measure 

of how active the board is or how much they 

have on their plate, so I would be interested 

to hear your thoughts on that. Is that 

something that the QEC would be able to 

include in future annual reports? Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. 

Thank you for the question. We certainly can 

provide information about meeting schedules 

and issues discussed.  

 

I paused there because one of the things that I 

wanted to make sure is that I have a 

discussion with the board about their 

approval to proceed. I don’t tend to make the 

decisions for the board, but we have talked 

about transparency, we share information 

with the Department of Finance at the 

Government of Nunavut, so I would be more 

than happy to raise this specific question at 

our board meeting and provide a response 

directly from the board, versus from myself.  

 

Conceptually, I don’t see an issue with this. 

Thank you, Mr. Chairman. 

 

Chairman: Okay. (interpretation) Thank 

you, Mr. Pereira. (interpretation) While we 

proceed, we have another question from 

Member Kaernerk.  

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. Before we move on to a 

different item, I would like to ask a question. 

 

On June 14, this past summer, in 2018-19 

there was a letter to the Minister about your 

expectations and it was tabled to the 

Legislative Assembly. It’s a Letter of 

Expectation to the Board of Directors of 

QEC.  

 

Are these annual letters prepared by 

employees of the Qulliq Energy Corporation 

ᐃᑲᔪᖅᑎᕗᑦ ᑕᕝᕙᓂ ᐊᓪᓚᕕᒻᒦᒻᒥᔪᖅᑕᐅᖅ 

ᐃᓂᖃᓪᓚᕆᑦᑐᓂ. ᑕᕝᕙᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕆᕙᓪᓚᐃᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᖁᓖᑦ ᖁᑦᑎᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ 

ᐊᓪᓚᕝᕕᒻᒥ ᐊᐅᓚᑦᑎᕕᖓᑦ 

ᖃᒪᓂᑦᑐᐊᕐᒦᒋᐊᖃᕋᓗᐊᕐᖓᑦ. ᐅᕙᖓᓕ 

ᑐᓴᕋᑖᖅᑕᕋ ᑮᓇᐅᔭᓕᕆᔨᖏᑕ ᐊᓪᓚᕝᕕᒻᒥ 

ᐃᖃᓗᓐᓃᑉᐳᕉᖅ. ᑕᐃᒫᒃ ᑐᑭᓯᑎᑕᐅᕋᑖᕋᑦᑕ. 

ᑕᐃᔅᓱᒪᓂᓕ ᒐᕙᒪᒃᑯᑦ ᓯᐊᒻᒪᑎᖅᑕᐅᓕᖅᑎᓪᓗᒋᑦ 

ᐊᖏᔪᖅᑳᖃᕐᕕᖓ ᐃᖃᓗᓐᓃᓚᐅᖅᓯᒪᔪᖅ. 

ᑮᓇᐅᔭᓕᕆᔨᖓᑕ ᐊᖏᔪᖅᑳᖃᕐᕕᖓ 

ᖃᒪᓂᑦᑐᐊᕐᒦᓪᓗᓂ. ᑕᐃᒫᓪᓕ 

ᐊᐱᕆᒋᐊᖃᓕᕋᔭᖅᑯᖓ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᖓᑕ 

ᐊᓪᓚᕝᕕᖓ ᖃᒪᓂᑦᑐᐊᕐᒥ ᖃᑦᑎᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᑕᐃᑲᙵᑦ ᐊᐅᓪᓛᑕᐅᓐᓂᖅᑲᑦ ᐃᖃᓗᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᐅᓪᓛᖅᓯᓯᒪᔫᔭᙱᑦᑐᒍᑦ ᖃᒪᓂᑦᑐᐊᕐᒥ ᐃᖃᓗᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔮᓂᒃ. ᑐᑭᓯᑦᑎᐊᕈᒃᑯᐃᓛᒃ ᐊᐱᖅᑯᑎᖓ. 

45−ᐸᓗᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ 

ᖃᒪᓂᑦᑐᐊᕐᒥ. ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ ᑕᐃᑲᓃᓕᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓᓕ ᑕᐃᑲᓃᖏᓐᓇᖅᑑᔭᖅᑐᑦ. 

ᐊᐅᓪᓛᖅᓯᒪᔪᖃᖅᑑᔭᙱᑦᑐᖅ ᐃᖃᓗᓐᓄᑦ. ᐅᕙᖓᓕ 

ᖃᐅᔨᒪᔭᖓᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒋᓕᕋᔭᖅᑕᕋᓕ, ᑖᒃᑯᐊ 

ᐊᖏᔪᖅᑳᖃᕐᕕᖓᑕ ᑮᓇᐅᔭᓕᕆᕕᖓ 

ᐊᖏᔪᖅᑳᖃᕐᕕᓪᓚᕆᖓ ᖃᒪᓂᑦᑐᐊᕐᒦᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᐸᓗᖏᑦ ᐊᖏᔪᖅᑳᖓᓗ. 

ᓱᒻᒪᓄᑯᐊ ᖃᒪᓂᑦᑐᐊᕐᒦᒍᓐᓇᙱᓚᑦ 

ᐊᖏᔪᖅᑳᖃᕐᕕᖓ ᑕᑲᓇᓃᑦᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. ᒥᔅᑕ ᐳᕆᐅᕋ.  
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itself, or are they prepared by employees of 

the Government of Nunavut’s Department of 

Finance? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira.  

 

Mr. Pereira: I thank you for the question. 

We did not prepare the letters. We typically 

see them when they show up in the mail. 

Sometimes there is a bit of a discussion if 

there is something new that’s being proposed 

that may be outside of the norm for 

expectations. So no, we don’t prepare the 

letter. I believe it may be Finance, but I don’t 

know who actually prepares the letters. I 

know there’s some consultation with the 

Department of Finance but not the QEC. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. That ministerial letter was 

produced. (interpretation ends) Has the 

Qulliq Energy Corporation’s formal response 

to the 2018-19 Ministerial Letter of 

Expectation been submitted to the Minister? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you for the question. We 

have submitted the response to the minister 

and in fact we submitted it to, I think it’s the 

Department of Finance who are gathering all 

of the responses from the various 

corporations and tabling their responses, I 

believe it’s the upcoming session. I may be 

needed to be corrected on that, but they have 

the information and are preparing to table it 

for review. So yes, we have submitted it. 

Thank you, Mr. Chairman. 

 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒧᑦ. ᑕᐃᒪ 

ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐱᖓᓱᑦ ᐊᖏᔪᖅᑲᐅᑎᕗᑦ 

ᑕᐃᑲᓃᑦᑕᖅᑯᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔨᖃᕆᓪᓗᑕ 

ᑕᐃᑲᓂ. ᐊᐅᓚᑦᑎᑦᑎᐊᕋᓱᑦᑐᑕ ᑕᐃᒪᐃᒐᓱᑦᑐᒍᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦᑕᐅᖅ 

ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕆᐊᖃᖅᐸᑲᑦᑕ. ᐊᔅᓱᑲᓪᓛᓗᒃ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᒃ ᐊᓯᖏᓐᓂᑦᑕᐅᖅ 

ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕆᐊᖃᖅᐸᑲᑦᑕ ᐅᕙᖓᑑᙱᑦᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓗ ᐃᖃᓗᓐᓂ 

ᐃᖅᑲᓇᐅᔭᖅᑎᐅᖃᑎᒃᑲ. ᑕᐃᒪᙵᓂᑦ ᑕᒪᓐᓇ 

ᑕᐃᒪᐃᓕᖓᔾᔪᑎᐅᖏᓐᓇᖅᑐᖅ.  

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑉᐸᒃᑲᓗᐊᖅᑐᒍᑦ ᐱᓕᕆᐊᕗᑦ 

ᑕᑯᓐᓈᖅᑐᒋᑦ ᐊᕐᕌᒍᓕᓂᒫᒥ ᓴᓐᖏᔪᐊᓗᒻᒥᒃ 

ᖃᒪᓂᑐᐊᕐᒥ ᓴᖅᑭᔮᕐᓂᖃᕋᓱᐊᖏᓐᓇᖅᑐᒍᑦ. 

ᑖᒃᑯᐊᓕ ᐊᐅᓚᑕᐅᓂᖏᑦ ᐊᓪᓚᕝᕕᖏᑦ ᐃᖃᓗᓐᓂ 

ᐊᒻᒪ ᐊᖓᔪᖅᑳᖃᕐᕕᖅᑐᓂ ᖃᒪᓂᖅᑐᕐᒥ ᑕᐃᒪ 

ᐊᑲᐅᓱᒋᔭᕗᓪᓕ ᐊᐅᓚᒋᐊᖓ ᑖᓐᓇ ᑯᐊᐳᕇᓴᒋᔭᕗᑦ 

ᐃᓚᒃᑲᓐᓂᕈᓐᓇᖅᐸᓪᓚᐃᓐᖏᑦᑕᕋ ᑭᓯᐊᓂ 

ᐊᓯᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᕐᓂᕈᔅᓯ 

ᑭᐅᒍᓐᓇᑦᑎᐊᕋᓗᐊᕐᒥᔪᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᒪᒃᑯᐊ 

ᐃᓂᓪᓚᖅᑎᖅᑕᐅᓚᐅᕼᐃᒪᖕᒪᑕ ᐅᑉᓗᒥᐅᓕᖅᑐᖅ 

ᐃᖦᖢᐃᓪᓕᐅᕈᑏᑦ ᕼᐊᖅᑭᐅᒪᓗᐊᖅᑑᔭᖏᑦᑐᑦ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᐅᖃᓘᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑎᖕᒥᕼᐆᒃᑯᑦ 

ᐊᓪᓚᒌᐊᑎᒍᑦ ᐃᖏᕐᕋᓂᒃᑯᑦ 

ᐊᐅᔭᖅᑑᓪᓗᐊᖅᐸᓕᕐᒪᑕ ᑲᑎᒪᔭᖅᑐᕐᓗᑎᒃ. ᑖᒻᓇᓕ 

ᐃᕼᐅᒪᒋᔭᐅᑦᓯᐊᖁᕙᕋ ᐃᑲᔪᖅᑐᐃᓪᓚᕆᒃᐳᖓᓗ 

ᐊᖓᔪᖅᑳᖑᔪᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂᑦ 

ᑎᑎᕋᕐᕕᖓᓂ ᓇᔫᑎᒋᐊᕐᓗᓂ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 

ᐃᕼᐅᒪᑕᐅᓂᖏᑦ ᖃᒪᓂᖅᑐᐊᕐᒧᑦ 

ᓄᒃᑎᖅᐸᓪᓕᐊᒋᖃᓕᖅᑑᔭᓕᕐᒪᑕ.  

 

ᐄ ᓇᓗᓇᖏᑦᑐᖅ ᓄᓇᕘᓗᒃᑖᕐᒧᑦ ᐊᖓᔪᖅᑳᖑᕝᕕᒃ 

ᐃᖃᓗᖕᓂᒻᒪᑦ, ᑭᕼᐃᐊᓂᑉᑕᐅᖅ ᑕᐃᒃᓱᒪᓕ ᐊᖏᕈᑦ 

ᐋᖅᑮᓚᐅᕼᐃᒪᖕᒪᑦ ᒪᓕᒐᓕᐅᑎᖃᕐᓂᐊᓕᖅᑎᓪᓗᒋᑦ, 

ᑖᒻᓇᐅᑎᓪᓗᒍ ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᐸᕋ.  

 

ᐊᖓᔪᖅᑳᖑᔪᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᕼᐅᒪᑕᐅᓂᖏᑦ 

ᑯᑦᓯᖕᓂᖅᕼᐊᐃᑦ, ᖃᓄᖅ ᓇᓗᓇᐃᑦᑐᒥᒃ 

ᐊᔪᖏᓐᓂᖃᓪᓚᕆᒋᐊᖃᖅᐸᑦ ᑕᒪᒃᑯᓂᖓ 

ᐊᖓᔪᖅᑳᒃᑯᕕᖕᓂᑦ ᐱᓕᕆᐊᓂᑦ ᑎᒍᒻᒥᓂᐊᕐᓗᑎᒃ 

ᓇᓗᓇᖏᒻᒪᑦ ᑖᒃᑯᐊ ᑕᐅᑐᒃᖢᒋ ᑎᑎᖅᑲᓪᓗ 

ᑕᐅᑐᒃᖢᒋᑦ ᖁᓕᐅᖕᒪᑕ, ᑕᐃᒪ ᐊᑕᐅᕼᐃᖅ ᐃᓄᒃ 
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Chairman (interpretation): Thank you. 

(interpretation ends) I guess I’ll follow-up on 

my colleague’s question. In terms of the 

response, the formal response, did the QEC 

board or management express any specific 

concerns in that letter that was provided to 

the Minister? Mr. Pereira. 

 

Mr. Pereira: Thank you for the question. 

No, I think that you’ll find our response is 

supportive. We didn’t think that there was 

anything that was, I’ll say problematic or a 

concern to us, so we are supportive and 

we’ve indicated as much. The letter is, of 

course, to the chair of the board, but we 

review it with me. We had a discussion and 

there were no issues. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. We 

will proceed. The next theme will be the 

(interpretation ends) Qulliq Energy 

Corporation Organizational Structure and 

Human Resources. Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. As I stated 

earlier, headquarters is located in Baker Lake 

with executive and regional offices in Iqaluit. 

In the 2017-2021 corporate plan it states 

when we got Nunavut, something that was 

put together…using the decentralized model 

adopted by the Government of Nunavut.  

 

Reading these documents the Qulliq Energy 

Corporation has a total of 10 executive and 

senior management positions. Which of these 

positions are located at the corporation’s 

headquarters in Baker Lake, and which of 

these executive and senior positions are 

located at the corporation’s executive offices 

in Iqaluit? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

ᑖᑉᑯᓇᓂ ᓇᔫᑎᖕᒪᑦ ᑕᒃᑯᓂᖓ ᐱᓕᕆᐊᓂ 

ᑎᒍᒻᒥᓂᐊᕈᒻᓂ ᐅᓇᓂ ᐊᔪᖏᓐᓂᖃᓪᓚᕆᒋᐊᖃᖅᐸᑦ 

ᖃᓄᕐᓗ ᐃᓕᓐᓂᐊᖅᑎᒋᕼᐃᒪᒋᐊᖃᖅᐸᑦ? ᒪ’ᓇ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑕ ᐳᕋᐃᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕐᔪᐊᖅ. 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔭᕆᐊᓕᒃ. 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᖃᕆᐊᓕᒃ. 

 

ᐅᑯᐊ ᑭᐅᑦᑎᐊᖏᒃᑯᒪ ᒪᒥᐊᑉᐳᖓ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐊᐅᓚᑦᓯᒋᔭᐅᔪᖅ ᒪᑯᓄᖓ ᐊᐅᔭᓕᕆᓂᕐᒧᑦ 

ᐊᐅᓚᑕᐅᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᕆᓴᐅᔭᓕᕆᓕᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᖓᔪᖅᑲᐅᑦ 

ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᖅᑕᖅᑐᖅ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᖅᖢᓂᓗ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒥᑦ 

ᐊᐊᒻᒪᓗ ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᓇᓗᓇᐃᒃᑯᑕᖃᕆᐊᓕᒃ ᐊᒻᒪᓗ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓗᓂ.  

 

ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᖅ 

ᐃᓚᒋᔭᐅᖃᑕᐅᔭᕆᐊᖃᕐᒥᔪᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔩᑦ 

ᑎᒥᖁᑎᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᒃᑯᑦ 

ᐊᖑᑎᓯᒪᓗᓂ ᐱᓕᒻᒪᒃᓯᒪᓗᓂᓗ. ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᐊᐅᓇᑦᓯᔨ ᑕᐃᓴᐃᑦᑐᓕᕆᓂᕐᒥᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᓕᒃ ᐊᑐᐊᒐᓂᕆᔪᓐᓇᕐᓗᓂᓪᓗ 

ᒫᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᓪᓗ ᐱᓕᒻᒪᓴᒃᓯᒪᓗᓂ. 

ᐊᐅᓚᑦᓯᔨᒋᒍᔭᐅᔪᖅ ᐃᓘᓐᓇᖏᓄᑯᐊ 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᑕᐅᑐᖅᑰᖅᑕᒃᑲ ᐊᖓᔪᖅᑳᑉ 

ᑐᖏᓕᐊ ᐃᓘᓐᓇᒐᓗᖏᓐᓂᒃ ᑖᓐᓇ 

ᑲᒪᒋᔭᖃᖅᓯᒪᔪᖅ ᑭᓯᐊᓂ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᐅᖃᑦᑕᖅᑐᖅ ᐊᒻᒪᓗ 

ᐅᖃᓪᓚᒍᓐᓇᕐᓗᓂ ᐃᓄᒃᑎᑑᕈᓐᓇᕐᓗᓂ. ᑖᓐᓇ ᔭᐃᒥ 

ᐱᓕᐅᕆᑎ ᑕᕝᕗᖓ ᐃᓕᔭᐅᓯᒪᔪᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᐊᖅᑐᐊᓗᒃ ᑕᐃᒪᐃᑦᑐᓕᕆᓪᓗᓂ. 

ᑐᑭᒧᐊᕈᑎᑦ ᓄᓇᓕᖕᓄᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ ᑕᐃᓐᓇ 

ᐱᑐᒃᓯᒪᔾᔪᑎᒋᔭᕗᑦ. ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓯᒪᓪᓗᓂᓗ 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, 

ᑎᑎᕋᕐᕕᒥᓪᓗ ᐊᐅᓚᑦᓯᓂᕐᒥᑦ ᑕᒪᒃᑯᓇᓐᖓᓕᒪ 

ᐱᓕᕆᐊᒃᓴᖃᖃᑦᑕᖅᓯᒪᔪᖅ. ᐃᓘᓐᓇᐸᓗᖏᓐᓂ 

ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᖅ. 25−ᓂᒃ ᐊᕐᕌᒍᓂᒃ 

ᑕᐃᒪᐃᑦᑐᓕᕆᓯᒪᔪᖓ ᓇᓗᓇᐃᒃᑯᑎᖃᐅᖅᖢᖓᓗ 

ᐃᓘᓐᓇᖏᑦ ᑕᐃᒃᑯᐊ ᐊᖏᔪᖅᑲᐅᑎᑦ ᑭᓱᓂᒃ 

ᐊᔪᓐᖏᑎᒋᔭᕆᐊᖃᕐᓂᕐᒥᓂᒃ 

ᐱᓕᒻᒪᒃᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂᓪᓗ. ᓈᓯᖅᑯᖅᑐᖓ. 
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Mr. Pereira: Thank you for the question. 

The senior management team that is in Baker 

Lake is our CFO, or chief financial officer, 

our director of IEP, and our director of HR. 

Their permanent locations are in Baker Lake. 

The remainder of our directors are in the 

corporate office here in Iqaluit, except for 

two who are located at the plant. The two 

who are located at the plant are our director 

of operations… . Most of the operating staff 

certainly in the Baffin area is headquartered 

out of that area, so that would make good 

sense. Our director of health and safety and 

environment is also located at the operations 

plant.  

 

In terms of the corporate office, I, Jamie 

Flaherty, our vice-president, our corporate 

affairs director, our director of engineering, 

and our legal counsel are at the head office as 

well permanently. I believe I have covered 

the entire staff. If I haven’t, my apologies 

and I’m willing to fill in the gaps. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. When we look at these ten 

executive positions, corporate headquarters is 

supposed to be located in Baker Lake, not 

from what I just heard, the corporate office in 

Iqaluit, how we were led to be understood 

and at the time when the decentralized 

model, executive and regional office in 

Iqaluit, corporate headquarters in Baker 

Lake. When we look at that, my next 

question here would be: corporate 

headquarters based in Baker Lake, how many 

actual PYs were transferred from that office 

to Iqaluit? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᐄ. ᒪᑦᓇᓪᓗᐊᕕᒃ. ᑕᐃᒪ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᕼᐃᑕᒪᒋᓕᖅᑖᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᑐᓂᒃ ᑕᐃᑉᓱᒪᓂ 

ᐊᐱᖅᓱᖅᑕᐅᑎᑉᓗᒋᑦ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᑦ 

ᓂᕈᐊᖅᑕᐅᒃᑲᓐᓂᖅᕼᐃᒪᓕᖅᑐᖓ. ᑭᕼᐃᐊᓂ 

ᐊᐅᓚᔨᑦᓯᐊᕋᒪ ᕼᐃᑕᒪᒋᓕᖅᑖᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓂᒃ ᐃᕼᐅᓕᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᑖᒻᓇ 

ᕼᐊᖅᑭᑕᐅᖃᑕᐅᓚᐅᖅᕼᐃᒪᖕᒪᑦ ᐃᓄᐃᑦ 

ᕼᐃᕗᓕᖅᑎᓐᖑᖅᐸᓪᓕᐊᓂᒃᓴᖏᓐᓄᑦ 

ᐊᖏᔪᖅᑲᐅᒃᑯᕖᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ 

ᑎᒍᕼᐃᕙᒡᓕᐊᓪᓗᑎᒃ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓚᐅᕐᒪᑦ. 

ᑖᒻᓇᐅᑎᓪᓗᒍᓕ ᑕᐃᒪ ᐅᑉᓗᒥ ᐃᓕᒪᓇᕐᒪᑦ ᕼᐅᓕ 

ᐊᑐᖅᑕᐅᖕᒪᑦ. ᐊᑐᓕᖅᑕᐅᖁᔭᐅᓪᓚᕆᓚᐅᕐᒪᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. ᐊᕼᐃᖏᓐᓄᑦ ᒐᕙᒪᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓄᓗᒃᑖᕐᓗ.  

 

ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ ᐅᓇ ᐊᐱᖅᑯᑎᒋᓕᖅᐸᕋ 

ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᓐᓄᑦ ᐃᓄᐃᑦ 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᖃᔅᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑖᔅᓱᒧᖓ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ 

ᐃᓚᓕᐅᑎᓯᒪᓕᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕕᒡᔪᐊᖅ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᒐᕐᓂ. ᐄ, ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᓕᕌᖓᑦᑕ 

ᐃᓄᖕᓂᒃ ᓯᕗᓪᓕᐅᔾᔨᓯᒪᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ 

ᐃᓛᓐᓂᒃᑯᑦ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᐱᔪᒪᒐᓗᐊᖅᑎᓪᓗᑕ 

ᐊᓐᖑᑎᓯᒪᖃᑦᑕᖏᑦᑐᒍᑦ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ.  

 

ᐊᖏᔪᖅᑲᐅᑕᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 

ᐋᖅᑭᒃᓯᒪᔪᒍᑦ. ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᖅ ᑕᐃᒪ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᓂ. ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᕐᒥᑦ ᐃᓄᖕᓂᒃ 

ᒪᕐᕉᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᖃᖅᑐᖅ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᐋᖅᑭᒃᓱᐃᓯᒪᓪᓗᑎᒃᑯᑦ 

ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᓯᓐᓈᖅᑐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑐᖃᕐᓂᐊᖅᑐᖅ ᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑦᑎᓐᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ.  

 

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓲᕐᓗ 

ᐃᓄᑑᑦᑕᖅᖢᒋᑦ ᐃᓛᒃ ᐊᑐᓂ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᑦ 

ᐋᖅᑭᒃᓲᑎᓯᒪᖃᑦᑕᖅᑕᕗᑦ ᐃᓘᓐᓇᖏᑦ. ᐅᕙᑦᑎᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊᓕᒪᑦ 
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Mr. Pereira: Thank you. I don’t believe that 

we have transferred any PYs from Baker 

Lake to Iqaluit, unless I’m misunderstanding 

the question. We do have approximately 40 

to 45 staff located in Baker Lake. Those 

positions have been there for, well, certainly 

as long as I have been with the organization. 

I don’t believe any have been transferred 

over to Iqaluit. That’s my understanding. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I guess my next line of 

questioning would be: when we look at the 

corporate headquarters being based in Baker 

Lake, most senior employees, including the 

president, why can’t they be located in Baker 

Lake where the corporation’s headquarters is 

located? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you, Mr. 

Mikkungwak. Mr. Pereira. 

 

Mr. Pereira: Thank you for that question. As 

I said, we have three of our senior managers 

there. We have about 40 to 45 staff in Baker 

Lake. I think we tried to balance where the 

location of the corporate headquarters is with 

our ability to effectively manage the 

corporation and interact, for example, with 

the GN. I have quite substantial interaction 

with the other departments in the GN and not 

just me, of course, but the rest of the staff 

that’s located here in Iqaluit. I believe, 

historically, that’s probably one of the 

reasons.  

 

We do try to make sure that, as we’re looking 

at our ongoing activities during the year, we 

have a strong presence in Baker Lake. In 

terms of the organization and the corporate 

offices in Iqaluit versus the corporate 

headquarters in Baker Lake, we believe that 

that’s probably a good way to operate the 

ᐱᔭᕇᖅᑕᐅᓂᐊᖅᖢᑎᒃ ᐊᕐᕌᒍᒥ ᐊᒡᒋᖅᑐᒥᑦ. 

ᐅᖃᖅᑲᐅᒐᒪᓗ ᐃᓄᐃᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᖅᑎᓪᓗᒋᑦ 

ᐃᑲᔪᖅᓱᖃᑦᑕᓚᐅᖅᓯᒪᓪᓗᑎᒃᑯᑦ.  

 

ᑕᐃᒃᑯᐊ ᓯᓚᖅᑐᖅᓴᕐᕕᒡᔪᐊᒥ ᐃᓕᓐᓂᐊᑕᒥᖕᓂᒃ 

ᐱᔭᕇᖅᓯᒪᓕᕐᒪᑦ ᒪᓐᓇ ᖃᕋᓴᐅᔭᓕᕆᔨᒋᓕᖅᑕᕗᑦ 

ᐊᒻᒪ ᐊᖏᔪᖅᑲᐅᑕᐅᓂᕐᒧᑦ ᐃᓕᓛᖅᖢᓂ. ᒪᒃᑯᒃᑲᒥ 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕋᒥ ᐊᓂᒍᐃᑦᑎᐊᖃᑦᑕᖅᑐᖅ. ᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᒪᓐᓇ 

ᖁᕝᕙᖅᐸᓪᐊᓕᑎᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃ ᐊᑐᖅᑕᐅᖃᑦᑕᖁᓇᒃ. ᐃᓛᒃ 

ᐊᖏᔪᖅᑲᐅᑕᐅᓕᕈᓐᓇᕐᓂᐊᕐᒪᑕ. 

ᓄᖅᑲᕕᒃᑐᖃᓚᐅᕐᒥᔪᖅ. ᑕᐃᓐᓇ ᓄᖅᑲᕐᒪᑦ ᐃᓂᒃᓴᖓ 

ᐃᓄᖕᒧᑦ ᐃᓐᓄᒃᑕᐅᖁᔭᕗᑦ. ᑕᐃᓐᓇ ᑖᓐᓇ 6−ᓄᑦ 

ᑕᖅᑭᓄᑦ ᐊᑐᑐᐃᓐᓇᓕᕐᒪᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐅᖅᓯᒪᔪᑐᐊᖑᖅᑰᖅᑐᒍᑦ 

ᖁᕝᕙᖅᐸᓪᓕᐊᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐃᓱᒪᑕᓪᓚᕆᐅᓂᖏᑦ ᐊᐱᖅᓲᑎᒌᓐᓇᕋᒃᑭᑦ. ᑕᐃᒪ 

ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᑕᐅᑐᒃᖢᒋᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᓈᓴᐅᑎᖏᑦ 

ᑕᐅᑐᒐᒃᓴᑦᓯᐊᑐᐊᑐᑦ ᑕᐅᑐᖕᓇᕐᒪᑦ ᒫᓐᓇᐅᔪᖅ 

ᐊᒥᓲᓛᖑᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. 

 

ᐅᓇᓕ ᐊᐃᖅᑯᑎᒋᓕᖅᐸᕋ, ᐃᖃᓗᖕᓂ ᐊᒻᒪᓗ 

ᖃᒪᓂᑦᑐᐊᕐᒥ ᖃᑉᓯᐅᕙᒃᑭᐊᖅ CSA 

ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ ᖃᑉᓯᓪᓚᕆᐅᕙᒃᑭᐊᖅ ᑕᒪᐃᓐᓂ 

ᐃᖃᓗᖕᓂ ᐊᒻᒪᓗ ᖃᒪᓂᑦᑐᐊᒥ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᐅᓇᓘᕝᕙ 

ᐊᐱᖅᑯᑎᒋᕕᐅᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖑᔪᒦᓐᖔᖅᑐᖅ 

ᐃᓗᐊᓃᓚᐅᖅᑐᖅ? ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔭᕐᓂᑦ. ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᐃᖃᓗᖕᓂ ᐊᒻᒪᓗ 

ᖃᒪᓂᑦᑐᐊᕐᒥ ᒪᒥᐊᓇᖅᑐᖅ ᑖᒃᑯᐊ ᓵᓐᓃᖏᒻᒪᑕ 

ᐊᒻᒪᓗ ᑐᑭᓯᒍᒪ ᑕᐃᒃᑯᐊ ᓈᓴᐅᑎᖏᑦ ᐃᓕᖕᓄᑦ 

ᐅᖃᐅᓯᕆᔪᓐᓇᕐᓂᐊᖅᑕᒃᑲ.  

 

ᑖᒃᑯᐊ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ 
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organization as best as we can.  

 

I’m not sure if I can add more beyond that, 

Mr. Chairman, but I’m willing to answer any 

other questions on the subject matter. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. Once we got 

Nunavut and these were spread around 

Nunavut and right now they are connected by 

computers, telephone, and airplanes, and they 

can meet by electronic means now, but I 

really support the President of the Qulliq 

Energy Corporation to make sure… . It looks 

like the senior executive needs to be moved 

to Baker Lake now. I know that the 

headquarters for all of Nunavut… . The 

capital is in Iqaluit, but it was set up so that 

when the Legislative Assembly was formed, 

they would be set up like that.  

 

My question is: what executive and senior 

management positions… ? What specific 

qualifications or skills are required for a 

Qulliq Energy Corporation management 

position? There are ten of them and one of 

them is an Inuk in the executive and senior 

management positions. What specific 

qualifications and skills are required for each 

of the Qulliq Energy Corporation’s executive 

and senior management positions? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. For 

legal counsel, we need a lawyer, so that’s the 

qualifications for that position. I’m going to 

go through and I’ll expand on any of these if 

I haven’t answered the question fully.  

 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᑦ ᓲᕐᓗ ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑲᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕆᒃᐳᑦ ᐋᓐᓂᐊᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᕿᑲᕆᐊᖅᓯᒪᓗᓂ ᑕᐃᑲᓃᑦᑐᓐᓇᙱᑉᐸᑦ. 

ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᓚᐅᑲᖃᑦᑕᖅᑐᑦ. ᓄᓇᕗᓕᒫᖅ 

ᑕᑯᓐᓇᖅᓗᒍ 20−ᓂᒃ ᐊᕙᑎᓂᒃ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑎᑦᑎᔪᒍᑦ. ᑖᓐᓇ 

ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᐱᓗᐊᕐᓗᒍ ᐃᖃᓗᖕᓄᑦ 

ᖃᒪᓂᑦᑐᐊᒧᓪᓗ ᑐᕌᖓᔪᑦ. ᑕᐃᒃᑯᐊ ᑕᐃᔅᓱᒥᖓ 

ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒐᕕᑦ. ᑕᐃᒃᑯᐊ ᐱᓚᐅᕐᓗᒋᑦ 

ᖃᐅᔨᒃᑲᕐᓂᐊᖅᐸᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖄᓗ 

ᑕᐃᒃᑯᐊ ᓈᓴᐅᑏᑦ ᖃᐅᒃᐸᑦ ᐅᓪᓛᒃᑯᑦ ᖃᐃᒍᕕᒋᑦ 

ᐱᐅᓇᔭᖅᑐᖅ. ᓄᖅᑲᖓᓚᐅᑲᐃᓐᓇᖏᓐᓂᑦᑎᓐᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑖ ᐃᓚᒃᑲᓐᓂᕐᓗᒍ.  

 

ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᓯᓐᓇᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑐᖅ 

ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᒃᑲᓐᓂᕐᓂᐊᕐᓂᕋᕋᓂ ᐅᑯᐊ ᐅᓂᒃᑳᑦ 

2009/2010−ᒧᑦ ᐊᑐᖅᑐᑦ ᑖᒃᑯᐊᓗ 

ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᖃᐅᓯᕆᔭᐅᓯᒪᓪᓗᑎᑦ ᑖᒃᑯᓇᓂ. ᑖᓐᓇᖃᐃ 

ᓇᓗᓇᐃᔭᑲᐃᓐᓇᕈᒃ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ. 

ᑕᐃᒪᙵᓕᒫᖅ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ 

ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕋᓱᒃᑕᕗᑦ. ᐆᒃᑑᑎᒋᓗᒍ ᑭᖑᓂᑦᑎᓐᓂ 

ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ 

ᐊᐅᐸᖅᑐᒥᒃ ᑕᖅᓴᖅᑖᕌᖓᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᖃᑦᑕᕆᐊᖃᓚᐅᖅᑐᑦ 

ᖁᓪᓕᒃᑯᑦ ᐃᓗᐊᓃᑦᑐᒥᒃ ᓲᕐᓗ ᑲᖏᖅᖠᓂᕐᒦᒃᑯᓂ. 

ᑐᑭᓯᓇᓱᒃᑲᔭᖅᑐᖅ ᓇᓕᐊᖕᓄᑦ ᐃᓕᔪᓐᓇᕐᒪᖔᑦ.  

 

ᑕᒪᓐᓇ ᐱᐅᓯᒋᐊᕆᐊᖃᓚᐅᕐᒪᑦ ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᓴᖃᖅᐸᒌᖁᒧᑦ 

ᐋᖅᑭᒋᐊᕋᓱᑦᑕᕗᑦ ᑕᒪᓐᓇ ᓲᕐᓗ 

ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑖᓐᓇ 

ᐱᔭᕇᒃᑯᓐᓂ ᐅᕗᙵᓛᖅᑐᑎᑦ. 

ᑐᑭᓯᓇᖅᓯᑦᑎᒋᐊᒃᑲᓐᓂᕋᓱᒃᖢᑎᒃᑯᑦ ᐋᖅᑭᒋᐊᕈᒪᔭᕗᑦ. 

ᓲᕐᓗ ᐃᓕᓐᓂᐊᓚᐅᕐᓗᓂ 

ᐃᖅᑲᓇᐃᔭᒃᓴᖃᖏᓪᓗᓂᓗ ᑕᐃᒪᓐᓇ 

ᐊᑲᐅᒐᔭᙱᒻᒪᑦ. ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᓈᕿᓇᔭᕐᒪᑦ 

ᐸᐃᑉᐹᖃᓕᕋᓗᐊᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᖃᙱᓪᓗᑎᑦ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐃᓚᔮᕇᓪᓗ ᒪᑯᐊᖑᖕᒪᑕ 
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For the director of engineering, it’s a 

professional engineer. For the director of 

operations, it’s a professional engineer or a 

CET. For the director of IEP, it’s training in 

IEP infrastructure, both education and 

experience, obviously. The CFO is required 

to be an accountant, has to be part of the 

accounting body, so has to be a professional. 

The director of HR, again, they’re part of the 

CPHR, I believe, is the professional body 

and that is also education and experience, so 

a formal education and experience. The 

corporate affairs is similarly education in 

policy and process. In our case, we have 

communication as well and experience.  

 

Who have I missed? I believe I have hit all of 

the directors with the potential exception of 

our VP of the organization. The VP of the 

organization is a bit more overreaching and 

his focus has been as of late, on the 

communication with the communities. So in 

that case there was a need to make sure that 

we have somebody that is able to 

communicate effectively in Inuktitut. Jamie 

Flaherty suits that role, quite admirably I 

might add. He’s done a great job in that 

front. He leads the coordination of the 

various communities or different departments 

and external organizations as well.  

 

So there is a need there to have the skill set 

that is very focused on culture, 

communication, and organizational skills 

within the territory. It’s more encompassing. 

In my situation, I was in the industry for 25 

years before coming to the Qulliq Energy 

Corporation and my background is I’m an 

engineer and I have an MBA, and I think I’ve 

covered all of the senior positions within the 

corporation. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak.  

 

Mr. Mikkungwak (interpretation): Thank 

ᐃᑲᔪᖅᓱᒃᑲᓐᓂᕋᓱᒃᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᓯᓐᓈᕐᓗᑎᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᕐᓂᕐᒥᓂᒃ ᖃᐅᔨᒪᓗᑎᑦ.  

 

ᐄ, ᑕᐃᒪᓐᓇ ᐋᖅᑭᒋᐊᕐᓗᒍ ᓴᖅᑭᒃᑲᓐᓂᕈᒪᔭᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᓯᓐᓈ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᖃᔅᓯᐅᕙ ᒫᓐᓇ 

ᐃᓕᔅᓯᓐᓂ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ? 

ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᓈᓴᐅᑏᑦ ᖃᐅᒃᐸᑦ ᒪᐅᙵᐅᑎᓂᐊᖅᐸᒃᑲ 

ᓇᓗᓇᐃᔭᑦᑎᐊᖅᓯᒪᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ 

ᖃᐃᓐᓂᐊᕋᕕᒋᑦ ᑕᑯᔪᒥᓇᕐᓂᐊᖅᑐᑦ. ᒪᑯᐊ 

ᐃᓕᓐᓂᐊᓯᓐᓈᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᓄᐃᑦ ᑕᑯᓪᓗᒋᑦ ᐱᐅᔪᐊᓘᖕᒪᑕ. 

ᐊᓯᐊᓄᑦ ᓄᒃᑎᓚᐅᙱᓐᓂᑦᑎᓐᓂ 10 ᒥᓂᔅᓯᒥᒃ 

ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:07-ᒥ 

ᐊᒻᒪᓗ ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:28-ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇ 

ᐅᑕᖅᑭᒻᒪᕆᓕᕐᒥᒐᑦᑕ ᑲᑎᒪᔩᑦ. ᑕᐃᒪ 

ᑲᔪᓯᐅᔭᓚᐅᕐᓂᐊᕐᒥᒐᑉᑕ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᓐᓂᑦ ᑲᑎᒪᔾᔪᑎᖃᖅᑎᓪᓗᑕ. 

ᑖᒃᑯᐊ ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, ᒥᓯᔅ ᑕᐅᑐᙱ. 

 

ᑕᐅᑐᙱ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 

QEC-ᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ, ᑐᙵᓱᒋᑦ ᐱᓕᕆᓕᕋᕕᑦ 

ᖃᐅᔨᖃᑦᑕᖅᓯᒪᒐᒪ ᐃᓄᐃᑦ ᐱᕚᓪᓕᑦᑎᐊᖅᑐᑦ 

ᑕᐃᑲᓂ ᖃᐅᒻᒪᖅᑯᑎᓂᒃ ᐱᓕᕆᔨᐅᔪᑦ.  

 

ᐊᒻᒪᓗ ᐅᓇ ᐃᓱᒫᓗᒋᑐᐃᓐᓇᖅᑕᕋ, ᐅᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᔪᑦ ᖁᑦᑎᓂᖅᓴᕐᒥ 

ᐊᑕᐅᓯᕐᒥᒃ ᐃᓄᖕᒥᒃ ᐱᓕᕆᔪᖃᓪᓗᐊᕐᒪᑦ. ᑕᐃᒪᖃᐃ 

ᐊᑐᐃᓐᓇᕈᖅᑎᖅᓯᒪᕙᑦ ᑖᒃᑯᐊ ᖁᓪᓕᒃᑯᑦ ᖃᓄᖅ 

ᐃᓄᐃᑦ ᖁᑦᑎᖕᓂᖅᓴᒧᑦ 

ᐃᓕᕙᓪᓕᐊᒍᓐᓇᕐᒪᖔᖏᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖏᑦᑕ.  

 

ᖃᐅᔨᒪᔭᖃᓕᕋᒪᓕ ᐃᓄᐃᑦ ᒪᓕᒐᓕᕆᔨᐅᔪᑦ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᓕᖅᓱᖓ ᒪᒃᑯᒃᑐᐃᑦ ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦ 
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you, Mr. Chairman. I was a Member of the 

Fourth Assembly, and at that time we had a 

public hearing on the Qulliq Energy 

Corporation’s annual report, but I do 

remember during that time, a number of 

training programs to improve the 

corporation’s level of Inuit employment, 

including its Inuit Leadership Development 

Program.  

 

With the development of that program, and 

as of today, it was something that we wanted 

to see. My question to the Qulliq Energy 

Corporation is: (interpretation ends) In terms 

of the Inuit Leadership Development 

Program, as of today, how many employees 

are participating in this program as of today. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman (interpretation): And thank you, 

too. Mr. Pereira.  

 

Mr. Pereira: Thank you very much for the 

question. We do apply a priority hiring to our 

organization, yet we sometimes don’t attract 

the representative level that we’re striving to 

achieve.  

 

What we have done is we have a manager of 

Inuit Employment Program. He is originally 

from Baker Lake. He is Inuk, and he has an 

administrative assistant that is also from 

Baker Lake, so they’re both Inuit and they’re 

heading up the program to putting additional 

programs to attract and train.  

 

For example, there will be a re-launch of an 

apprenticeship program that is focused on the 

lifecycle employment of the employee. For 

existing employees, they are developing 

individual career planning documents for 

employees. So we have a number of them 

completed to date, and the effort is 

continuing, and our goal is to have an 

employment plan for all of our Inuit 

employees in the next year or so.  

ᐊᒻᒪᑦᑕᐅᖅ ᒪᑯᐊ engineer-ᒥᒃ ᐃᓄᖕᒥᒃ 

ᖃᐅᔨᒪᔭᖃᓕᖅᓱᖓ ᐃᓂᖅᓯᓂᐊᓕᖅᑐᒥᒃ. 

ᑕᒪᒃᑯᐊᖃᐃ ᕿᒥᕐᕈᐊᖅᑕᐅᕙᑦ ᖃᓄᖅ ᐃᓄᖕᓂᒃ 

ᒪᒃᑯᒃᑐᓂᒃ ᐳᖅᑐᓂᖅᓴᕐᒧᑦ 

ᐃᓕᓯᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖏᑦᑕ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. 

ᐊᒃᓱᐊᓗᒃ ᒫᓐᓇ ᐅᔾᔨᕈᓱᑦᑎᐊᖅᑐᒍᑦ ᑖᔅᓱᒥᖓ 

ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᐅᓄᖅᓯᒋᐊᕈᓐᓇᕐᒪᖔᑕ ᖁᕝᕙᕆᐊᖅᑕᐅᓗᑎᑦ 

ᐊᖓᔪᖅᑲᐅᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔭᓕᕆᔩᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᐊᐅᓚᐅᓯᕆᔩᑦ ᑕᒪᒃᑯᓄᖓ 

ᐱᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᓕᓴᕆᐅᔾᔪᑎᖃᕆᐊᓖᑦ. 

 

ᕿᒥᕐᕈᓇᒃᑐᒋᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᓄᑖᑦ 

ᐃᓕᓐᓂᐊᕇᕋᑖᖅᑐᑦ ᐊᑐᐃᓐᓇᕈᖅᐸᑕ ᖃᓄᖅ 

ᐃᓕᔭᐅᔪᓐᓇᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ 

ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᑐᒍᑦ 

ᐅᖃᐅᓯᖃᖅᑰᑐᒍᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ ᖁᓪᓕᒃᑯᑦ 

ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᕐᒧᑦ ᐆᒃᑑᑎᒋᓗᒋᑦ 

ᐃᓚᖏᑦ ᐊᒃᓱᕈᕐᓇᖅᑑᖕᒪᑦ. ᐅᕙᒍᑑᖏᑦᑐᖅ ᓄᓇᕘᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓯᔨᑑᖏᓐᓇᑦᑕ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑎᓪᓗᑕ ᖁᕙᓯᖕᓂᖅᓴᒧᑦ 

ᐊᖓᔪᖅᑲᐅᑎᓄᑦ.  

 

ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔪᒪᔭᒥᖕᓅᖃᑦᑕᕐᒪᑕ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ 

ᖃᓄᖅ ᑕᒪᓇ ᐱᐅᓯᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ ᒫᓐᓇᓗ 

ᕿᓂᖅᑐᒍᑦ ᐃᓛ ᓇᐅᑦᑎᖅᓱᐊᖃᑦᑕᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᒪᖔᑦᑕ ᑕᒪᒃᑯᓂᖓ 

ᐃᓕᐅᔪᓐᓇᕋᔭᖅᑐᓂᑦ ᐊᖓᔪᖅᑳᖑᓂᕐᒧᑦ 

ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐊᖓᔪᖅᑲᐅᑎᖃᖅᑐᒍᑦ ᒫᓐᓇᐅᔪᖅ. 

ᖃᕆᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᓪᓗᑎ 

ᐊᖓᔪᖅᑳᖑᓂᕐᒧᑦ ᐃᓕᔭᐅᓇᓱᖃᑦᑕᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᐃᓚᖏᓪᓗ ᐊᖏᓂᖅᓴᐅᔪᓄᑦ 

ᖁᓕᒃᑯᓐᓂ ᐃᓕᔭᐅᖁᓇᖅ. 

 

ᒫᓐᓇ ᐅᔾᔨᕆᖅᔪᐊᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᖓᔪᖅᑲᐅᑎᓂ ᐃᓅᓪᓗᑎᒡᓗ ᐃᓚᖏᑦ 

ᐃᓄᓪᓚᕆᐅᖏᑑᒐᓗᐊᑦ ᑭᓯᐊᓂᓕ ᑭᓯᐊᓂ 

ᓂᕆᐅᑦᑎᐊᖅᑐᒍᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᒪᓪᓗᑎᒃ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓚᐅᕋᑦᑕ ᒫᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑖᕆᐊᒃᓴᖅ ᒫᓐᓇ ᑭᓯᐊᓂ 

ᕿᓂᕋᓱᖃᑦᑕᖅᑐᒍᑦ ᓴᓇᓇᓱᖃᑦᑕᖅᑐᒍᓪᓗ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓂᒃ 

ᐱᔭᕇᖅᓯᒪᔪᓂᑦ ᐊᒻᒪ ᑲᔪᖏᖅᓴᐃᖃᑦᑕᕐᒥᔪᒍᑦ 
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We are, as I mentioned before, applying 

priority hiring. We have this very same 

manager, we supported them as they went to 

university and completed that course 

successfully and is now in a development 

ITA to progress and become a full-time 

manager. He is a relatively young man, and 

we want to give him the exposure and the 

support to be successful.  

 

We have also participated in the GN's greater 

plan which is the objectives and the goals for 

the Inuit employee in our organization. 

We’re very focused on that, and we’re 

hoping to see the program getting 

increasingly more success as we move 

[forward.] 

 

This Inuit employment manager; this 

position was re-profiled earlier this year. We 

had an organizational development manager 

who retired. When that manager retired, we 

saw an opportunity to focus exclusively on 

the Inuit employment, and so this position is 

just a couple, six months old, but we’re 

hoping to do something significant with it 

and we’re proud that we are the only 

organization or the only agency that has so 

far gone on that route and we think it’s a 

good model to follow. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. I have been 

focusing on questions on the corporate, 

executive and senior management positions. 

Qulliq Energy Corporation has a very good 

focus on Inuit training. They have the highest 

level of Inuit employees. In Iqaluit and Baker 

Lake, how many are CSAs, which are 

(interpretation ends) casual staffing actions 

(interpretation) are there in Iqaluit and in 

Baker Lake? Thank you, Mr. Chairman. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓇᓱᒃᓗᑕ ᑕᒪᒃᑯᓂᖓ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅ ᐳᕆᐃᕋ (ᑐᓵᔨᑎᒍᑦ) ᒥᓯᔅ 

ᑕᐅᑐᙱ. 

 

ᑕᐅᑐᙱ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 

ᐊᓕᐊᓇᐃᒍᓱᖃᖅᑕᖅᑐᖓ ᒥᔅᑕ ᐳᕋᐃᕋ ᑕᐃᒪᖓᑦ 

ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᒍ ᐃᓕᖅᑯᓯᕆᔭᖓᑦ 

ᐊᓯᔾᔨᖅᐹᓪᓕᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᐱᓗᐊᖅᑐᒥᑦ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ 

ᑭᓯᐊᓂ ᐃᓱᒫᓘᑎᖃᕋᒪ ᐅᑉᐱᕈᓱᒃᑲᒪ 

ᐱᒻᒪᕆᐅᓇᓱᒋᓪᓗᒍ ᖁᓪᓕᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕐᓂᖓᑦ 

ᐊᔾᔨᒌᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᒪᑕ ᐃᓚᐃᓐᓇᕆᖏᓪᓗᑎᒡᓗ. 

 

ᐊᐱᖅᑯᑎᒋᓕᖅᑕᕋᓕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᓐᓂᑦ 

ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᓐᓄ 06-ᒧᑦ ᑕᒪᒃᑯᓄᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᖏᓐᓄᑦ. 

ᖃᓄᑎᒋᓕ ᖁᓪᓕᒃᑯᑦ ᒪᓕᖃᑦᑕᖅᑲᑦ ᓄᓇᕘᑦ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓕᕐᒧᑦ 

ᒪᓕᒐᖏᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᖕᓂᑦ. 

ᑕᐃᒪᓐᓇ ᐅᖃᖅᐳᖓ ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ 

ᖁᓪᓕᒃᑯᑦ ᑕᑯᓪᓗᒋᑦ ᑕᐃᔅᓱᒪᓂ ᐊᓯᐊᓂ 

ᐱᓕᕆᐊᖃᖅᑎᓪᓗᖓ ᑕᐃᒃᑯᓂᖓ ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐱᐅᓯᒋᒃᑲᓐᓂᕈᓐᓇᖅᑐᓂᒃ ᑕᑯᓯᒪᒐᒪ 

ᐃᒻᒪᖄ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᖕᓂᒃ ᐱᓕᕆᔨᖃᕐᓂᒧᑦ 

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑕ ᐃᓗᐊᓃᒻᒪᖔᑦ. ᑭᖑᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒐ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᓯᔅ ᑕᐅᑐᙲ. 

ᒥᔅᑕ ᐳᕋᐃᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ, 

ᑖᒃᑯᐊ ᑕᒪᒃᑯᓂᖓ ᒪᓕᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᕘ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 

ᒪᓕᒐᕆᔭᖏᓐᓂ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᑎᑖᕐᒧᑦ 

ᒪᓕᒐᕆᔭᖏᓐᓂᑦ ᐊᒻᒪ ᒪᓕᖃᑦᑕᕐᒥᔪᒍᑦ 

ᐊᑐᐃᓐᓇᕆᐊᕈᑕᐅᖃᑦᑕᖅᑐᓂ ᓄᓇᕘᑉ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᐊᑐᖃᑦᑕᖅᑕᖏᑦᑕ.  

 

ᐄ, ᐅᔾᔨᕆᑦᑎᐊᖅᑕᕗᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᓂᖓᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐃᓄᖕᓂᒃ 

ᐃᓘᓐᓇᖏᓐᓂ ᐊᑐᕋᓱᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓄᓇᓕᖕᓂ ᓴᖅᑭᖃᑦᑕᕋᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ. 

ᓄᓇᓖᑦ ᑖᒃᑯᐊ ᐱᔨᔅᓯᖅᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᖃᖅᑐᓄᑦ 

ᐃᓄᖕᓄᑦ ᑕᐃᒪᓐᓇ ᑐᑭᖃᑦᑎᐊᓪᓚᑦᑖᕐᒪᑦ. ᑕᐃᒪᓐᓇ 
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Chairman (interpretation): Thank you. Are 

you asking questions using the (interpretation 

ends) annual report? Yes. Okay, Mr. Pereira. 

 

Mr. Pereira: Thank you for the question. In 

terms of the casuals specifically in Iqaluit 

and in Baker, unfortunately I don’t have 

those numbers off the top of my head. I can 

comment generally, and I can come back and 

provide those numbers. Generally speaking, 

throughout the organization, we typically use 

casuals for different areas. For example, in 

the communities we will use community 

casuals to support our plant staff in the case 

of vacation, or medical issues, or if there is a 

vacancy in the plants. Similar issues; if we 

have vacancies in any of the other hubs or 

offices, we will use casuals. I believe that 

currently throughout Nunavut we are in 

excess of 20 casuals, as of today. I can follow 

up if you’d like and get you the information 

specifically for Iqaluit and Baker, but I 

believe that was your question. I’d be more 

than happy to provide that information. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Pereira. Maybe 

if you could you bring those figures back for 

tomorrow morning when we reconvene. 

Before we break, I’d just like to follow up on 

my colleague’s question. Mr. Pereira, you 

referred to a re-launch of the Apprenticeship 

Program. We all know that QEC has had 

success with apprenticeship in the past. I 

have the report here from 2009-10 and those 

are apprentices right on the front cover of the 

report. Can you elaborate on this re-launch of 

apprenticeship? Thank you. Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. I 

should’ve characterized that a bit differently. 

We’re not re-launching the apprenticeship 

program. We’re reformatting the program 

about how we deal with apprenticeships. Let 

me give you an example; in the past, we 

ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔭᕈᒪᔪᑦ, ᐄ, ᒪᓕᖃᑦᑕᖅᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᖅᑳᕆᐊᖃᕐᓂᖏᑦ ᐃᓄᐃᑦ 

ᒪᓕᒐᖏᑦᑕ ᒐᕙᒪᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖄ 

ᓇᓗᓇᐃᑲᐃᓐᓇᕐᓚᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᐃᖅᑯᑎᖓ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᖕᒪ ᐊᐱᖅᑯᑎᖓ ᒥᔅ ᑕᐅᑐᓐᖏ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 206−ᒥ ᑕᐃᔭᐃᔪᖅ ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᒪᐃᑦᑐᓂᒃ ᐱᓂᖅᓴᐅᖁᓪᓗᒋᑦ. 

ᓲᕐᓗ ᐅᖃᐅᓯᖃᖅᓯᒪᖕᒥᖕᒪᑕ ᐃᕐᖐᕐᓇᖅ 

ᐃᓚᒋᔭᐅᔪᑦ, ᐃᓚᒋᔭᐅᔪᓪᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕋᒥᒃ ᑖᓐᓇ 

ᓇᓗᓇᐃᒃᑲᓐᓂᐊᕐᔪᒍᓐᓇᕈᕕᐅᒃ ᑲᑎᒪᔨᓄᑦ, 

ᑲᑎᒪᔨᕋᓛᓄᑦ.  

 

ᖁᓪᓕᒃᑯ ᒪᓕᖃᑦᑕᖅᐹᑦ ᑖᒃᑯᓂᖓ 

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᐅᖃᑦᑕᖅᑐᓄᑦ 

ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᕐᓂᕐᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑐᓂᒃ? 

ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᕐᓂᕐᒥᑦ. ᒪᒥᐊᓇᖅ 

ᑐᑭᓯᑦᑎᐊᖅᑲᐅᓐᖏᓐᓇᒪ. ᑐᑭᓯᕐᓂᕐᓗᖅᑲᐅᒐᒪ. 

ᑕᐃᒃᑯᐊ ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᑦ ᐃᓄᖕᓂᒃ ᒪᓕᒐᖏᑦ 

ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᕐᓂᕐᒥᒃ ᐊᑐᖃᑦᑕᖅᓯᒪᓐᖏᑦᑐᒍᑦ 

ᖃᐅᔨᒪᔭᒃᑯᑦ, ᖃᐅᔨᒋᐊᕐᓂᐊᖅᐸᕋ 

ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓂᐊᕋᒃᑯ.  

 

ᑕᐃᒃᑯᐊ ᑎᓕᓯᔾᔪᑎᑦ ᖁᓪᓕᒃᑯᓐᓄᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᐸᑦ ᐃᓄᖕᓂᒃ 

ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᑕᒪᓐᓇ 

ᑲᒪᒋᓂᐊᖅᐸᕗᑦ ᓇᓗᓇᐃᕐᓂᐊᖅᐸᕋ ᑕᒻᒪᕈᒪ 

ᐅᖃᐅᓯᓂᐊᖅᐸᔅᓯ ᐅᑎᒃᑲᓐᓂᕈᒪ ᑕᒻᒪᕐᓂᕋᕐᓗᖓ 

ᐅᖃᕈᓐᓇᕐᓂᐊᖅᑐᖓ ᑕᒻᒪᑲᓪᓚᒃᑯᒪ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᐃᒻᒪᖃ ᐊᐱᕆᓗᑎᓇᐃ 

ᐱᔭᕐᓂᖅᑐᒥᒃ ᐊᐱᖅᑯᒻᒥᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᐱᓪᓚᒃᑐᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑖᕈᒪᔪᑦ 

ᖁᓪᓕᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᒃᑐᓄᑦ 

ᐆᒃᑑᑎᒋᓗᒍ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᓂᐊᖅᑐᖅ 

ᐊᐅᓚᐅᑎᖃᕐᕕᖕᒥ ᓄᓇᕗᑦ ᓄᓇᓕᖏᓐᓂ 

ᖃᐅᔨᒪᒍᕕᑦ holiday−ᑐᖃᕐᓂᐊᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᖕᓂᐊᖅᑐᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᕕᑦ ᑭᓇᒃᑯᓐᓄᓪᓕ 

ᑐᓂᓯᖃᑦᑕᕐᓂᐊᖅᐸᑦ ᑕᐃᒪᓐᓇ ᑭᖑᕐᕕᖅᑕᐅᓗᑎᑦ 

ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᖃᑦᑕᕈᒪᔪᑦ?.  
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would have apprenticeship programs but 

once the apprentice came to the point of 

being a journeyperson or technician, they 

would have to look for a job within the 

corporation.  

 

If they were based out of Rankin Inlet, they 

would have to wait and see where that would 

leave them once they finished the 

apprenticeship program. We need to be a bit 

better at that. We want to give certainty to 

that apprenticeship in terms of what’s 

happening. We’re restructuring the program 

and we’re looking to focus on Inuit 

apprenticeships, by the way, and we want to 

say, “Okay, as we go through the program, 

after the apprenticeship, here’s the next step 

within the corporation.” We’re reforming the 

program to give greater clarity.  

 

I think there’s nothing worse than coming 

through the program… . I might be 

overstating that. It’s not desirable to come 

through the program and you get to the end 

of your apprenticeship, but there’s 

uncertainty about what’s happening with 

those qualifications and perhaps you’re not 

able to work where you would prefer for 

family reasons or other reasons. We’re trying 

to be more supportive in those areas. 

Hopefully that means that we get more 

apprentices who are willing to complete the 

program and continue to work with the QEC.  

 

“Re-launching” was a bad word, Mr. 

Chairman. Thank you, Mr. Chairman.  

 

Chairman: Thank you. In terms of the 

apprenticeship program, which is ongoing, as 

you mentioned, how many apprentices does 

the QEC currently have working for you? 

Mr. Pereira. 

 

Mr. Pereira: Mr. Chairman, if it’s 

acceptable, I can bring that information back 

tomorrow and present it at that time. Thank 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖃᕐᒪᑕ 

ᖁᓪᓕᒃᑯᓐᓂ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑎᓪᓗᒋᑦ ᓄᐊᑦᑎᖃᑦᑕᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᑦ ᐱᓕᕆᔪᓐᓇᕐᓂᖏᑕ 

ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖏᓐᓂ.  

 

ᒪᐃᑯ ᕿᒥᕐᕈᓇᖃᑦᑕᕋᑦᑎᒍ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᑦ 

ᑭᓱᓕᕆᔨᐅᓂᕕᓂᖏᓐᓂ ᑎᑎᖅᑲᖁᑎᖏᓐᓂ ᑖᒃᑯᐊ 

ᐊᑕᐅᓯᕐᒧᐊᖅᑕᐅᓪᓗᑎᒃ ᐱᔭᐅᖃᑦᑕᕐᒪᑕ 

ᓄᐊᑕᐅᓪᓗᑎᒃ ᐊᑕᐅᓯᕐᒥᑦ ᑎᑎᕋᕐᕕᖕᒥᑦ ᑕᐃᒃᑯᐊ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 

ᖃᐅᔨᓴᖅᑕᐅᔪᕕᓃᑦ ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᓪᓗ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᑦ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑭᒡᒐᖅᑐᖅᑕᐅᔪᓂᑦ 

ᐊᐱᖅᓱᖅᑕᐅᓪᓗᑎᑦ. ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᑦ 

ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ ᑎᑎᖅᑲᖁᑎᖏᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᑦ ᐅᕙᒍᑦ 

ᐱᓕᕆᕕᒋᔭᖏᓐᓄᑦ ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᓂᐊᕐᒪᑕ. 

ᐅᒃᐱᕈᓱᒃᑐᖓ, ᑕᐃᒪᓐᓇᖃᐃ ᐊᐱᕆᔪᑎᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕆᐅᓚ. 

 

ᐳᕆᐅᓚ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑖᔅᓱᖓ 

ᑑᔭᓕᕆᔪᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑕᐃᒪᓕ ᑐᓂᔭᐅᒡᓗᑎᑦ 

ᐊᑕᐅᓯᕐᒧᐊᖅᑕᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑖᕈᒪᔪᑦ 

ᑭᓱᓕᕆᔨᐅᖃᑦᑕᕐᓂᖏᑦ ᑎᑎᕋᖅᓯᒪᔭᖏᑦ ᖁᓪᓕᒃᑯᑦ 

ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᖅᐸᑦ ᓄᓇᓕᖕᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ? 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇ ᐱᓕᕆᕕᖓ 

ᐱᓕᕆᖃᑦᑕᕐᒪᑕ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᑲᐱᓪᓚᖕᓂᐊᖅᑐᓂᒃ 

ᐱᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᑕᖅᑲᒃᑯᓄᖓ ᑕᐃᒪᓐᓇ 

ᑐᓴᖅᑎᑦᑎᖃᑦᑕᖅᐱᓰ? ᐅᕝᕙ ᐅᑯᓄᖓ 

ᑐᓂᔪᓐᓇᕐᓂᐊᖅᑕᓯ, ᖃᐅᔨᒪᖃᑦᑕᓐᖏᓐᓇᑦᑕ 

ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᖕᓂᐊᖅᑐᒥᑦ 

ᑭᖑᕐᕕᑦᑎᐅᒐᔭᖅᑐᒥᑦ ᕿᓃᓐᓇᐅᔭᕋᑦᑕ ᖃᖓᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕌᖓᑦᑕ ᖃᐅᔨᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᑕ 

ᑕᖅᑲᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕈᒪᔪᑦ ᖃᓄᕐᓕ ᐃᓕᔅᓯᓐᓂ 

ᑐᓂᓯᖃᑦᑕᕈᒪᒐᔭᖅᐸᑦ ᑎᑎᖅᑲᖁᑎᖏᓐᓂ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. 

ᐅᓄᖅᑐᐃᖅᓱᓂᖅᓴᐅᓪᓗᓂ ᓄᓇᓕᖕᓂᑦ 
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you, Mr. Chairman. 

 

Chairman: Okay. Thank you for offering to 

bring those figures back. It will be 

interesting. I think we would all agree that 

apprenticeship and particularly apprenticing 

Nunavut Inuit is very important for the 

corporation going forward.  

 

Before we move on, I’m going to call a 10-

minute break. Thank you. 

 

>>Committee recessed at 15:07 and 

resumed at 15:28 

 

Chairman (interpretation): Thank you for 

coming back, Members. We will now 

proceed with our meeting on the Qulliq 

Energy Corporation. Following my list of 

names, Ms. Towtongie. 

 

Ms. Towtongie (interpretation): Thank you, 

Mr. Chairman. I also thank the QEC 

president. Welcome. Ever since you started 

working, I have seen the number of Inuit 

being hired at the QEC. One thing that I’m 

concerned about is there is one Inuk who is 

working with the senior staff. Did the Qulliq 

Energy Corporation make any plans to make 

sure that Inuit employees can be put on the 

senior managerial level or do you have any 

training programs?  

 

I know that we now have Inuit lawyers and I 

know that young people are into accounting 

and who are also accountants also. I know 

Inuit who will be completing their 

engineering studies. Are you looking into 

these kinds of aspects of how you can put 

more Inuit in the senior managerial level? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you for the question. 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᓕᕐᓂᕈᑎᑦ ᖁᓪᓕᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᑲᐱᓪᓚᒋᐊᖃᖅᑐᑦ, 

ᑭᖑᕐᕕᑦᑎᒃᓴᐅᖃᑦᑕᖅᑐᓂᓪᓗ ᐊᑐᖃᑦᑕᖅᑐᒍᑦ 

ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑕᕗᑦ ᐱᔪᒪᔪᖃᓚᐅᖅᑎᓪᓗᒍ 

ᑕᐃᒃᑯᐊ ᖁᓪᓕᒃᑯᑦ ᓄᓇᓕᖕᓄᐊᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ 

ᑕᕝᕙ ᐃᓚᖓ ᐱᓕᕆᐊᒃᓴᑦᑕ ᐃᓗᐊᓃᑦᑐᖅ. ᑕᐃᒪᓐᓇ 

ᓴᖅᑭᔮᑦᑎᐊᕐᓂᖅᓴᐅᓕᖁᒐᑦᑎᒍ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᑦᑐᑦ ᓄᓇᓕᖕᓂᑦ 

ᑐᓴᖅᑎᑦᑎᓇᓱᖃᑦᑕᕐᓂᐊᓕᖅᑐᒍᑦ ᓈᓚᐅᑎᖏᑎᒍᑦ 

ᑐᓴᐅᑎᖏᑎᒍᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᖃᓄᖅ 

ᐱᓕᕆᔭᐅᓲᖑᖕᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᑦ, ᑕᒪᓐᓇ 

ᐱᓕᕆᔭᐅᓇᓱᑦᑐᖅ ᒫᓐᓇ. ᐃᓚᒋᔭᖓ 

ᓴᖅᑭᔮᑦᑎᐊᕋᓱᖕᓂᖅ ᐃᓗᐊᓂ. ᑖᒃᑯᐊ 

ᒪᑐᐃᖓᑎᖃᑦᑕᖅᑕᕗᑦ ᑕᖅᑲᒃᑯᐊ ᑐᓴᖅᑎᖦᖢᑎᒍ 

ᐊᒻᒪ ᓂᕈᐊᕋᓱᓕᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᒥᒃ. 

ᑕᐃᒪᓐᓇ ᐱᐅᓯᖃᓲᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᓕᒐᓕᐅᖅᑎ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᒃᑲ ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ. 

ᓯᕗᓪᓕᕐᒥ ᑎᑎᕋᖅᓯᒪᖕᒪᑕ ᑎᓕᓯᔾᔪᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᐃᑭᐊᖅᑭᕕᐊᓃᒻᒪᑕ. ᑐᓴᕈᒪᓪᓗᖓ ᓇᓕᐊ 

ᑎᓕᓯᔾᔪᑏᑦ ᖁᓪᓕᒃᑯᑦ ᑲᑎᒪᔨᖏᑕ ᒪᓕᖃᑦᑕᖅᑕᖏᑦ 

ᓇᓕᐊᒡᓗ ᐊᖏᖃᑎᒋᙱᓚᔾᔪᒃ? ᓯᕗᓪᓕᐅᔾᔭᐅᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᔪᑦ ᐊᑐᐊᒐᖏᑦ 

ᑖᓐᓇᑑᙱᑦᑐᖅ. ᑐᓴᕈᒪᓪᓗᖓ ᓇᓕᐊ 

ᑎᓕᓯᔾᔪᑎᐅᔪᒥᒃ ᓇᓕᐊᖕᓂᒃ ᑎᓕᓯᔾᔪᒻᒥᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᐊᑐᖅᑕᖏᓐᓂᒃ ᖁᓪᓕᒃᑯᑦ 

ᐊᑐᖃᑦᑕᖅᐸᑦ ᖃᓄᐃᒻᒪᓪᓗ ᐊᖏᖃᑎᖃᙱᓚᑦ 

ᓱᖕᒪᓪᓗ? ᑐᓂᓯᔪᓐᓇᖅᐳᖃᐃ ᖁᓪᓕᒃᑯᑦ ᑖᒃᑯᓂᖓ 

ᐅᕙᑦᑎᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓂᓯᔪᓐᓇᖅᑐᒍᑦ ᑖᒃᑯᐊ ᑎᓕᓯᔾᔪᑏᑦ ᐃᓚᖏᑦ 

ᓇᓖᕌᕈᑎᖃᙱᒻᒪᑕ ᐊᑐᕆᐊᖃᖃᑦᑕᕋᑦᑕ 

ᖁᓪᓕᒃᑯᓐᓄᑐᐊᖅ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᓕᕆᕕᖏᑦᑕ 

ᑎᓕᓯᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑲᖓᑦ. ᑕᐃᒪ 

ᐅᖃᓪᓚᑦᑎᓪᓗᖓ ᐃᓚᖏᑦ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᙱᑦᑐᖅ 

ᖁᓪᓕᒃᑯᑦ ᐃᓚᖏᓐᓂᑦ ᓲᕐᓗ ᐋᓐᓂᐊᕆᐊᖅᑐᖅᑐᑦ 

ᐊᐅᓪᓚᐅᔾᔭᐅᖃᑦᑕᕐᓂᖏᓐᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᐊᑐᐊᒐᖏᓐᓂ ᑖᒃᑯᓄᖓ ᐃᓚᐅᙱᓇᑦᑕ. 

ᐅᑎᕈᓐᓇᖅᑐᒍᑦ ᑎᑎᕋᕐᓗᒋᑦ ᑖᒃᑯᐊ 
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We’re actually very aware, very conscious of 

that very issue. We are looking at any way 

that we can bolster the number in those 

ranks. In the accounting, the engineering, or 

any of those areas that require professional 

degrees and accreditation and bodies, we are 

looking at how we can facilitate the 

development of those new graduates once 

they become available and then move them 

into the senior management roles.  

 

I talked about the employment plan for Inuit 

employees as an example. One of the 

challenges we do have is that we’re not the 

only employer in Nunavut and we’re trying 

to become an attractive employer for those 

professionals to look at us as a preferred 

employer. We are looking at how we can 

improve in that area. We are actively 

seeking… . I shouldn’t say actively seeking. 

We’re actually keeping our eyes open to see 

those potential candidates that we may be 

able to entice and bring into a program that 

will lead into senior management roles. 

 

We have a number of managers, a few 

managers currently who are in developmental 

ITAs as a way of facilitating them obtaining 

the permanent positions in managers and 

hopefully some of them will go onto bigger 

things within the corporation. Yes, we’re 

acutely aware of the numbers in the senior 

management team and how we have the one 

Inuk and the rest are not. We look forward to 

changing that as soon as we can.  

 

We have encountered problems in being able 

to recruit those individuals, but we will 

continue to try to see what we can do to 

develop those who have the qualifications 

and want to move into those positions, as 

well as attracting qualified candidates that 

fall into that category. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

ᑐᒃᓯᕋᐅᑎᒋᕋᑖᖅᑕᑎᑦ ᑮᒡᒍᓯᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ 

ᐊᐱᖅᑯᓯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᑭᓯᓇᖅᓯᓂᐊᕐᒪᑦ ᓯᕗᒧᖅᐸᐃᓂᐊᖅᑎᓪᓗᑎᑦ 

ᐱᔪᓐᓇᖅᑕᓯ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓪᓚᑦᑖᕐᓂᐊᖅᐱᓯ? 

ᐱᔪᓐᓇᕐᓂᕋᖅᖢᑎᑦ ᐅᖃᖅᑰᕋᑖᖅᑐᑎᑦ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᕈᒥᓇᖅᑐᖅ ᑕᒪᓐᓇ ᖁᔭᓐᓇᒦᒡᓗ ᑭᐅᒐᕕᑦ. 

ᑐᓴᒐᒃᓴᓂᒃ ᑐᓂᓯᓛᕐᒥᒐᕕᑦ. ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᓐᓄᑦ 

ᐅᑎᕐᓗᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖃᑦᑕᕐᓂᖏᑦ 

ᖁᓪᓕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ.  

 

ᖃᐅᔨᒪᕕᑦ ᖃᓄᖅ ᐅᓄᖅᑎᒋᒻᒪᖔᑕ ᖃᔅᓯᐅᕙᑦ 

ᐊᓯᔾᔨᖃᑦᑕᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᕐᓗ 

ᐊᑯᓂᐅᑎᒋᔪᖅ ᐃᖅᑲᓇᐃᔭᖃᖃᑦᑕᖅᐸ? 

ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ ᖁᓪᓕᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ 

ᐅᓂᒃᑳᖏᑦ 8−ᓄᑦ ᐊᕐᕌᒍᓄᑦ ᑕᐃᒪᓐᓇᐃᒻᒪᑕᓕᒎᖅ 

ᒐᕙᒪᒃᑯᑦ ᖃᓄᕐᓕ ᖁᓪᓕᒃᑯᑦ ᐱᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓐᓇᑎᒋ ᓇᐅᑦᑎᖅᓱᐊᖃᖃᑦᑕᖏᓐᓇᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᓴᓇᖁᒐᔭᖅᑕᕗᑦ 

ᓴᓇᔾᔪᔾᔭᐅᓂᐊᕋᕕᑦ. ᓴᓇᖁᓂᐊᖅᑕᒃᑲ ᑖᒃᑯᓂᖓ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᔪᒪᔭᐃᑦ ᒪᓕᒡᓗᒍ. ᑕᐃᒃᑯᐊ 

ᓇᓃᒻᒪᖔᑦᑕ ᐃᓐᓄᒃᓯᒪᙱᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 

ᒫᓐᓇᐅᔪᑦ ᕿᒥᕐᕈᓇᓚᐅᕋᒃᑯ ᐃᒻᒪᖃ 12% 

ᐃᓐᓄᔅᓯᒪᓚᐅᙱᑦᑐᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ. 

ᑭᐅᓗᐊᙱᒃᑲᓗᐊᖅᑐᖓ ᐅᑎᕐᕕᒋᓛᖅᐸᒃᑲ ᑕᐃᒃᑯᐊ 

ᑐᓴᒐᒃᓴᓂᑦ ᐱᔪᒪᓗᖓ. ᑕᐃᒪᓐᓇ 

ᐱᓕᕆᐊᖃᖃᑦᑕᙱᓐᓇᑦᑕ. 

ᐊᐅᓪᓗᔾᔨᓂᖅᓴᐅᔭᒃᑲᑦᑕᓕ ᑕᐃᒃᑯᓂᖓ 

ᐃᓐᓄᒃᓯᒪᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᒋᑦᑎᐊᖅᐸᒋᑦ 

ᐊᓕᐊᓇᐃᒍᓱᒃᑲᔭᖅᑐᖓ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 

ᑐᓴᒐᒃᓴᐃᑦ ᐱᒍᑦᑎᒍ ᐊᑑᑎᖃᓪᓚᕆᖅᑰᕐᒪᑕ 

ᑎᒥᖁᑎᒋᔭᐅᔪᖅ ᑖᓐᓇ ᑐᕌᒐᒃᓴᖏᓐᓂᒃ 

ᐱᓕᕆᑦᑎᐊᖁᓪᓗᒋᑦ.  
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Pereira. Ms. Towtongie.  

 

Ms. Towtongie (interpretation): Thank you. 

(interpretation ends) Thank you, Mr. 

Chairman. I have been pleasantly surprised 

and gladly surprised, since Mr. Pereira took 

over, about the corporate culture changing 

and being proactive in hiring Inuit, especially 

the apprenticeship program. However, I am 

concerned because I believe it is import for 

the QEC hiring practices to be fair and 

impartial.  

 

I do have the directive from the GN, 

Directive 206, Preferential Treatment. To 

what extent does the QEC follow the GN’s 

Human Resources Manual concerning 

preferential treatment? I say that because, 

over the course of the years, looking at the 

QEC, I’ve had dealings with it in my former 

role. I have seen a lot of strides. That’s to 

your credit as president, but it can also 

become better, do better. I’m wondering 

about preferential treatment, if it has been in 

their directive. Thank you, Mr. Chairman. 

That’s my final question. 

 

Chairman (interpretation): Thank you, Ms. 

Towtongie. Mr. Pereira.  

 

Mr. Pereira: Thank you very much for that 

question. Yes, we absolutely follow the 

priority hiring practices that the GN also 

follows. We actually are subject to appeals to 

the GN for review in our practices when that 

does happen, but yes, we’re very conscious 

and the priority hiring practices are applied in 

every single instance. We often run restricted 

competitions in communities because we 

want to make sure that those communities 

are served by local Inuit. It makes a lot of 

sense to us to have somebody who is 

entrenched in the community, who has a 

desire to serve their community, to be in 

those positions. Yes, we do follow the 

priority hiring in every instance. Thank you, 

 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐱᖃᑖ, ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒥᒃ ᐸᕐᓇᐅᑎ, ᐳᓈᑦ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᖁᓪᓕᒃᑯᒡᒎᖅ ᐅᓄᑲᓪᓚᒃᑐᓂᒃ 

ᐱᓕᕆᔾᔪᑎᖃᕐᒪᑕ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖁᓪᓗᒋᑦ. ᐅᐱᒋᔪᒪᓪᓗᒍ ᖁᓪᓕᒃᑯᑦ 

ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᖃᖅᓯᒪᖕᒪᑕ ᐊᒻᒪᓗ ᑕᑯᔪᒪᓐᓇᖅ 

ᑖᒃᑯᓂᖓ ᒪᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᐃᓕᓐᓂᐊᓯᓐᓈᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ.  

 

2016-17 23 ᒪᒃᐱᒐᖓᓐᓂ ᐅᖃᖅᓯᒪᖕᒪᑕ ᐃᓄᐃᑦ 

ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᑦ ᐅᒃᐱᕆᓱᒃᑐᖓ 

ᒪᕐᕉᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑏᖕᓂᒃ ᒪᔾᔨ 31, 

2017−ᖑᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᖃᓚᐅᕐᒪᑕ 

ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᕐᒥ 

ᐃᓕᓐᓂᐊᖅᑕᐅᔪᖅ ᐱᔭᕇᖅᑕᐅᓂᐊᖅᖢᑎᒃ. ᑖᒃᑯᐊ 

ᒪᕐᕉᒃ ᐱᔭᕇᖅᐸᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓂᐊᕐᒪᑕ ᒪᔾᔨ 31, 

2017−ᒥ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ 

ᐱᔭᕇᖅᓯᓯᒪᓕᕐᒪᑎᒃ ᑖᒃᑯᓂᖓ ᐱᓕᕆᕕᖕᓂ 

ᐃᖅᑲᓇᐃᔭᓕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᑦᓇ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ. 

ᐃᓕᓐᓂᐊᖅᑎ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᑕᐃᓐᓇ ᐊᐃᑉᐸᖓ 

ᐃᓕᓐᓂᐊᖅᑐᖅ ᐊᓯᖔᖏᓐᓂᒃ 

ᐱᓕᕆᐊᖃᕈᒪᓕᓚᐅᕐᒪᑦ ᐃᓱᒪᒋᔪᖓ 

ᐃᓕᓐᓂᐊᖅᑎᐅᖅᑰᕈᓐᓃᖅᑐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓂᒃ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂ. ᑕᐃᒪ ᐊᖏᔪᖅᑲᐅᓂᕐᒧᑦ 

ᐱᓕᒻᒪᒃᓴᔭᐅᓕᖅᖢᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᑦ ᖁᓪᓕᒃᑯᖅᑲᐃ 

ᐃᓕᓐᓂᐊᕆᐊᑲᐃᓐᓇᕈᒪᔪᓄᑦ ᐊᑐᐊᒐᖃᖅᐸ? 

ᑕᐃᒪᐃᑉᐸᑦ ᐊᔾᔨᒋᕙᐅᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖓᓂ ᐊᔾᔨᖓᓂ ᐊᑐᐊᒐᓕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 
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Mr. Chairman. 

 

Chairman: Thank you. Maybe just to clarify 

my colleague’s question, Ms. Towtongie was 

referring to the Human Resources Manual 

Directive 206, which refers to preferential 

treatment. Basically it’s referring to cases 

when immediate family members or there is 

an intimate relationship between persons 

within the GN. Maybe if you could just 

clarify for the Committee Members: does the 

QEC follow this directive on preferential 

treatment? Mr. Pereira.  

 

Mr. Pereira: Thank you, Mr. Chairman. I 

apologize for misinterpreting the question. 

That was obviously my error.  

 

In terms of the preferential treatment… . 

Sorry, the hiring, we follow the priority 

hiring requirements. We have not been doing 

preferential treatment that I am aware of, but 

I will double check and confirm that.  

 

The directive, if it’s applicable to the QEC, 

we would be subject to that directive in terms 

of its application. I will confirm what I’ve 

just said and if I need to correct myself, I will 

bring that back to this body and correct 

myself. Thank you, Mr. Chairman. 

 

Chairman: Thank you. I’ll just ask for a 

very simple question. When it comes to 

casual positions, when it comes to getting 

resumes of people who are interested in 

casual work with the QEC, and I can use the 

example of a casual worker at one of the 

plants across Nunavut, if you know someone 

is going to go on holidays and you need a 

casual, where do people submit their resumes 

to if they’re interested in that causal work? 

Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

have an HR department that has, as a part of 

that HR department, one of the functions is 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓱᒪᒋᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 

ᐱᒋᐊᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᐊᖏᔪᖅᑳᖃᐃ ᖃᐅᔨᒪᕙ 

ᖃᔅᓯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᐃᓕᓐᓂᐊᕆᐊᑲᐃᓐᓇᖅᓯᒪᕙᑦ 

ᓄᖅᑲᖓᑲᐃᓐᓇᖅᖢᑎᒃ. ᑕᒫᓂ ᐳᖅᑐᓂᖅᓴᓄᑦ 

ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒫᓐᓇ ᐱᑕᖃᓐᖏᑦᑐᒍ ᐳᖅᑐᓂᖅᓴᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓂᒃ. ᐃᒃᓯᕙᐅᑕᖅ 

ᐊᔾᔨᒋᑦᑎᐊᓐᖏᑕᖓᓐᓂ ᑭᐅᔪᓐᓇᖅᑐᖓ ᐊᕐᕌᒍᑦ 7, 

8-ᓂᓪᓗ ᐊᕐᕌᒍᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᒐᔪᒃᑐᖅ 

ᖁᓪᓗᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᖅᓯ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᖃᐅᔨᔪᒪᒐᒪ ᖃᔅᓯ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᐃᒡᓗᖏᓐᓄᑦ ᑖᒃᑯᐊᖃᐃ ᐱᓯᒪᕕᓯᐅᒃ ᖁᓪᓕᒃᑯᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᓚ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᒃᑯᐊ 

ᐱᓯᒪᔭᕋᓗᐊᕗᑦ ᓈᓴᐅᑎᓄᑦ ᐱᓂᐊᖅᐸᒃᑲ ᖃᔅᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖏᓐᓃᑉᐸᑦ 

ᑕᕝᕗᖓ ᐅᖃᐅᓯᕆᓂᐊᖅᐸᕋ ᑲᑎᒪᔨᕋᓛᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ. 

ᐱᓂᐊᕐᓂᕋᓪᓚᑦᑖᕋᕕᑦ. ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᕈᒪᔪᒍᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ ᒥᔅᑕ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒪᕐᕉᖕᓂᒃ 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᐆᕗᑕᐃᑉ ᒥᒃᓵᓄᑦ. ᑕᐃᒃᑯᐊ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓂᒃ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 

ᐅᖃᖅᓯᒪᖕᒪᑕ ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᒡᒎᑦ 

$6−ᒥᓕᐊᓐᑲᓴᖕᓂᒃ ᐆᕗᑕᐃᓂᒃ ᑮᓇᐅᔭᐃᔭᕐᒪᑕ 

2016-2017 ᐊᕐᕌᒍᐊᓂ, ᐊᒡᒍᖅᑐᖅᓯᒪᔪᓂᖅᑲᐃ 

ᐱᓯᒪᕕᓯ ᑖᒃᑯᐊ ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑕᖅᑳᓂ 
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the recruitment. So we will collect resumes 

and we have a centralized process for 

evaluating resumes and interviewing, and 

then awarding the position.  

 

What I mean by “centralized” is that the 

paperwork is kept in one place so that we 

have an audit trail of those processes. The 

interview will involve members from the 

trades as well as an HR representative, but all 

of the resumes, which I believe was your 

question, should be sent to our HR 

department so that they process accordingly, 

and so to make sure that the process is 

followed is what I’m saying.  

 

I believe that was the question, and if so, 

thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Pereira. I don’t 

want to drag this out too much, but so, the 

resumes are held centrally. Does the QEC 

advertise or communicate across the different 

communities, similar in the way that the 

Department of Finance does that “from time 

to time we will need casuals?” Is that being 

communicated to the public in terms of 

“Here is where you send your resume. We 

never know when we’re going to need a 

casual operator. We’re looking for this type 

of person.” How do you get people to submit 

their resumes to your HR department? Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much for that 

question. Quite often there is a reference that 

is made. So in the communities individuals 

are aware of the fact that the QEC will hire 

casuals or relief staff, actually. We do both; 

we do casuals and relief staff, and they will 

follow-up with us and submit their interest.  

 

In terms of communicating that to the 

communities, that is one of the things that is 

on our plate. We want to be able to make that 

process a bit more transparent. One of our 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᒪᑯᓄᖓ ᓱᕋᒃᓯᒪᔪᓂᒃ 

ᖃᒥᙵᔪᓂᓪᓘᓐᓃᑦ ᐱᓕᕆᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᖃᔅᓰᒃᑭᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒡᓚᒡᕖᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᑐᒧᖓᓕ ᓈᓴᐅᑎᖏᓐᓄᑦ ᑖᒃᑯᐊ 

ᐋᖅᑭᒋᐊᑲᐃᓐᓇᕐᓂᐊᕋᒃᑭᑦ ᓱᖁᑎᒃᓴᖏᒃᑯᕕᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕆᐊᑐᐃᓐᓇᕆᐊᓕᖕᓂᑦ ᐅᑕᖅᑭᔪᓂᒃ 

$5.9−ᒥᓕᐊᓐ ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪ, $800-$900-

ᑕᐅᓴᓄᑦ ᐅᑕᖅᑭᑐᐃᓐᓇᖅᑐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕆᐊᕐᕕᒃᓴᖏᓐᓂᒃ.  

 

$5.1-$5.2−ᒥᓕᐊᖏᓐᓃᑦᑑᒐᓗᐊᖅ. ᐊᒡᒍᖅᑐᕐᓗᒋᓪᓖ 

ᑕᐃᒪ ᐃᓚᖓᑦ ᐱᓕᕆᐊᖑᓐᓂᖅᐸᑦ ᑕᐃᒪ ᒪᑯᓂᖓ 

ᐊᐅᓚᑦᑎᔨᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᒡᕕᖕᒥᐅᐃᑕᕐᓂᒃ. 

ᑕᐃᒪ ᑕᑯᒃᓴᐅᑦᑎᐊᒃᑲᓐᓂᕈᑎᒃᓴᖏᓐᓂᒃ 

ᐱᓕᕆᒐᓗᐊᖅᑐᒍᑦ ᑕᐃᒪᓗ ᐆᕙᑕᐃᖅᑐᕕᓂᐅᒃᐸᑕ 

ᒪᑭᒪᑎᑦᑎᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔪᓄᑦ 

ᓈᓴᐅᓯᕈᓐᓇᖅᓯᔪᒪᒐᑦᑎᒍᑦ ᑕᒪᒃᑯᐊ ᐃᓗᓕᑯᓘᔭᖏᑦ. 

 

ᒫᓐᓇ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐱᓯᒪᖏᒃᑲᓗᐊᖅᑐᒍᑦ 

ᐱᓕᕆᐊᕆᔭᕗᑦ ᑭᓯᐊᓂᓕ ᐊᑲᐅᓂᖅᓴᒃᑯᑦ ᑖᒃᑯᐊ 

ᐆᕙ ᑕᐃᒻᒧᑦ ᑮᓇᐅᔭᐃᔭᕈᑎᕗᑦ ᐱᕙᒌᕋᑖᖅᑕᒥᖕᓂᒃ 

26%−ᒥᑦ ᐊᑉᐸᕆᐊᖅᓯᒪᓚᐅᖅᑐᖅ. ᑕᐃᒪᖓ ᐅᕙᖓᑦ 

ᑕᒪᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᓯᐅᖅᑎᓄᑦ 

$4.1−ᒥᓕᐊᓐᒦᕈᔪᖅᑰᓕᖅᑐᖅ ᐆᕙ ᑕᐃᒻᒧᑦ 

ᑮᓇᐅᔭᐃᔭᕈᑎᕗᑦ ᐊᑖᓂ ᖃᔅᓰᓐᓇᐅᓂᖅᓴᐅᓕᖅᑐᖅ 

ᐊᕐᕌᓂᓂ ᑕᒫᓂ ᐊᕐᕌᒍᒥ. ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒃᓴᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 

ᐊᑐᑦᑎᐊᕈᓐᓇᕐᓂᓕᒫᖏᓐᓂᒃ ᐊᑐᕋᓱᒃᑕᕋᓗᐊᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᕋᒻᐳᑦ. 

 

ᕋᒻᐳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᔅᓱᒪᖓᓗ ᖁᔭᓐᓇᒦᖅᐸᕋ ᖃᐅᔨᒪᔭᖃ 

ᐃᑯᒻᒪᖅᑯᑎᕗᑦ ᐃᑯᒪᐃᓐᓇᐅᔭᕐᒪᑕ 

ᐱᑕᖃᕆᐊᖃᐃᓐᓇᐅᔭᕐᓂᐊᖅᖢᓂᓗ ᐆᕙ ᑕᐃᒻᒧᑦ. 

ᑕᐃᒪ ᑐᑭᓯᓂᕐᓗᒃᑕᐅᔪᒪᖏᑦᑐᖓ. ᐄ, ᐃᒪᓐᓇ ᐆᕙ 

ᑕᐃᒻ ᐱᔭᕆᐊᖃᐃᓐᓇᐅᔭᕐᓂᐊᕐᒪᑦ. 

ᐊᐱᖅᑯᑎᒃᑲᓐᓂᓗ...ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 

2017-2021 ᐸᕐᓇᐅᑎᖏᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ 

ᓯᕗᓪᓕᐅᑎᑕᖏᑦᑕᒎᖅ ᐃᓚᒋᖕᒪᒍ. ᑕᒪᒃᑯᐊ ᐆᕙ 

ᑕᐃᒻᓂᐅᖃᑦᑕᖅᑐᑦ ᓈᓴᐅᓯᓕᖅᑕᐅᑦᑎᐊᖃ....ᑕᕝᕙᓂ 

ᑮᓇᐅᔭᐃᑦ 
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plans is to start communicating locally 

through the local stations both in English and 

Inuktitut, where applicable, to make sure that 

people are aware of our processes. It’s 

something that we’re working on and it’s 

part of what we’re trying to do in terms of 

transparency and being open through 

different applications from different 

employees. We’re going to open up those 

channels and make people aware, and then 

have the ability to select the candidates from 

that pool. Thank you, Mr. Chairman. 

 

Chairman: Thank you. (interpretation) 

Following my list of names, Member 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

would like to continue with my previous 

questions. First, there’s a long list of human 

resource directives that are listed on the GN’s 

website. I’m curious which of those 

directives that the QEC board has decided to 

currently follow and which ones that they 

disagree with, not just the Priority Hiring 

Policy but all of the human resource 

directives. I’m curious to find out exactly 

which directives QEC follows and which 

they don’t and which human resource 

directives they differ and why. Would the 

QEC be able to provide us with that 

information? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

can provide that information.  

 

I’ll just add a note that many of the directives 

are not optional for us. What I mean by that 

is they’re applicable equally to the QEC as to 

the rest of the GN departments or agencies. 

Now, more broadly speaking outside of the 

HR directives, in some cases they 

ᖃᓄᐃᓕᖓᓂᖅ−ᖃᓄᐃᓕᐅᓪᓚᑖᖅᓯᒪᕕᓯ ᑕᒪᓐᓇ 

ᓯᕗᓪᓕᐅᔾᔨᓂᖅ ᐱᓕᕆᐊᓇᓱᒃᖢᒍ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕕᔅᔪᐊᖅ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒫᓂ ᐊᕐᕌᒎᕋᑖᖅᑐᒥ ᑕᒪᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᑲᑎᒪᓂᖏᓐᓂ ᐅᓂᒃᑳᕆᐅᖃᑦᑕᕋᑦᑕ 

ᓇᓗᓇᐃᔭᐃᓯᒪᔪᓂᒃ ᐊᒡᒍᖅᑐᖅᓯᒪᔪᓂᒃ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦ ᖃᔅᓯᓂᒃ ᐆᕙ ᑕᐃᓂᒃ 

ᑮᓇᐅᔭᐃᔭᖃᑦᑕᕐᒪᖔᑕ.  

ᐊᕐᕌᓂ ᑕᑯᓐᓈᖅᖢᒍ ᐊᑯᓂᐅᓂᖏᓐᓄᑦ ᖃᓄᖅ 

ᐱᓕᕆᕝᕕᒃᐳᑦ ᐱᓕᕆᑎᒋᖕᒪᖔᑕ, ᑕᐃᒪ 

ᐅᖃᖅᑲᐅᒐᒪ ᐊᐅᑦᑎᐊᖅ 

ᐱᔪᓐᓇᖅᓯᓂᖃᒃᑲᓐᓂᕋᓱᒃᑐᒍᑦ ᖃᓄᖅ ᐆᕙ ᑕᐃᒻ 

ᑲᒪᒋᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ ᐊᒡᒍᖅᑐᕐᓗᒍ 

ᐅᖃᐅᓯᖃᓪᓚᑖᕈᓐᓇᕈᒪ ᐅᖃᖅᑲᐅᒐᒪ.  

 

ᑕᐃᒪ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓚᐅᖅᐹ 

ᐊᒡᓚᒡᕕᖕᒥᐅᑕᐅᓚᐅᖅᐹ ᑕᕗᖓ 

ᑎᑭᐅᑎᑦᑎᐊᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑕᐃᑯᓐᖓᕋᓱᒃᑐᒍ 

ᑭᓯᐊᓂ ᑕᐃᒫᒃ ᐅᓂᒃᑳᕈᓐᓇᖅᑕᑦᑎᓐᓂ 

ᐅᓂᒃᑳᕋᓱᖃᑦᑕᖅᑐᒍᑦ ᐱᓕᕆᕝᕕᒃᐳᑦ 

ᑕᖅᑭᐅᓚᐅᖅᑐᒥᒃ ᐊᕐᕌᓂᓴᕐᓂᒃ ᑕᑯᓐᓈᖅᖢᒋᑦ 

ᖃᓄᕐᓗ ᑲᑎᓐᓂᖏᑦ ᐊᕐᕌᓂ ᑕᑯᓐᓈᑐᒍᑦ, ᒫᓂᓗ 

ᐊᕐᕌᒍᒥᑦ. 

 

ᑮᓇᐅᔭᐃᑦ ᖃᓄᐃᓕᖓᓂᖏᑕ 

ᐃᓗᐊᓃᖃᑦᑕᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐅᓂᒃᑳᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 

ᑲᑎᒪᔨᖁᑎᑦᑎᓐᓄᑦ. ᑕᒪᒃᑯᓄᖓ ᐳᖅᑐᔫᑕᐅᓂᖅᓴᓄᑦ 

ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑕᐅᕗᖓ ᑲᔪᓯᑐᐃᓐᓇᖅᑐᒍᑦ, 

ᑕᐃᒪ ᑕᒪᐅᖓᑦᑕᐃᓐᓇᖅ ᐃᖏᕐᕋᔪᓐᓇᖁᓪᓗᑕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᕋᒻᐳᑦ. 

 

ᕋᒻᐳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᔫᓂ 18, 2018, ᑕᖅᑭᓄᑦ ᐱᖓᓱᓄᑦ 

ᐅᓂᒃᑳᖓ ᐅᖃᖅᓯᒪᔪᖅ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᒎᖅ ᑲᑎᓐᓂᖏᓐᓄᑦ 203 

ᐃᖅᑲᓇᐃᔮᓂᒃ ᐃᖅᑲᓇᐃᔮᓄᑦ. ᑖᓐᓇ ᓂᕆᐅᒋᕕᓯᐅᒃ, 

ᑖᓐᓇ ᐅᓄᖅᓯᒋᐊᕐᓂᐊᕐᒫᖔᑦ 2019-2020−ᒥᑦ 

ᐅᕝᕚᓘᓐᓃᑦ ᐊᔾᔨᒌᖏᓐᓇᑐᐃᓐᓇᕐᓂᐊᖅᐸ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  
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exclusively exclude the QEC. Medical travel 

comes to mind. We are expressly excluded 

from the GN Medical Travel Policy.  

 

We can go back and put together, I think, the 

list that you have asked for that may answer 

your question. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just for clarity, going 

forward, I’ll ask you to be clear in terms of 

we can do this or we will do this. I interpret 

your answer to be a “will.” We will move on. 

Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

That’s interesting. I thank you for that 

response and look forward to receiving the 

information. 

 

I would like to return to my previous 

question regarding the turnover rates of QEC 

employees. Do you know what the current 

ratio of turnover is within the corporation 

and the average length of service? In the 

GN’s Public Service Annual Report, they 

have identified that the average length of 

service of employees within the GN is 

currently eight years. I was wondering what 

the equivalent would be with the QEC. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

don’t track that statistic directly. I would 

have to ask our staff to generate it for you. I 

will go back and ask them to generate the 

stats if, I believe, that’s what you’re asking 

for. In terms of where we stand right now in 

terms of vacancies, I believe, currently and 

the last time I looked at it, we have a 12 

percent vacancy rate currently. I recognize 

that doesn’t answer your length of service, 

but I will go back and ask for that 

information to be generated. It’s not 

something we capture in that way. We focus 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᐱᓕᕆᐊᕆᓇᓱᖕᓂᖅᓴᕆᓕᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 

ᓈᓴᐃᓂᕆᖃᑦᑕᖅᑕᓄᑦ ᖁᓪᓕᒃᑯᓐᓂᒃ. ᑕᐃᒪ 

ᑕᑯᓇᖕᓂᐊᕈᑦᑕ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓂᖏᓐᓂᒃ ᓇᓕᐊᒃ 

ᐃᖅᑲᓇᐃᔮᖅ ᐱᑕᖃᕆᐊᖃᖅᑰᔨᒃᐸᑦ 

ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᓇᓱᒃᑕᕗᑦ. ᐊᒃᓱᕈᖃᑦᑕᖅᑐᒍᑦ 

ᖃᔅᓯᐅᓂᖏᓐᓂᒃ ᐃᓂᐅᔪᑦ ᑎᒦᑦ.  

 

ᑕᐃᒪ ᐱᒋᐊᓚᐅᖅᑎᓪᓗᖓᓕ ᐊᓯᔾᔨᓗᐊᖅᓯᒪᙱᑦᑐᖅ 

ᐃᒪᓐᓇ ᐊᓯᔾᔨᕐᓂᕋᓗᐊᖅᐸᑦ ᐊᑕᐅᓯᕐᒥᓘᓐᓃᑦ 

ᒪᕐᕉᖕᓂᓪᓘᓐᓃᑦ ᓯᕗᒧᓪᓗ ᑕᐅᑐᒃᖢᖓ 

ᑕᐃᒪᐃᓕᖓᔪᓂᒃ. ᐅᓇ ᑕᐃᒪᓕ 

ᑕᐅᑐᒃᑕᑐᐊᕆᖅᑰᔨᔭᕗᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᓂ 

ᐃᓚᖓ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᐆᒻᒪᖅᑯᑎᓕᕆᓂᕐᒧᑦ ᑲᔪᓯᒃᐸᑕ ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᐊᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᑦ ᐸᕐᓇᒃᓯᒪᓂᑎᒍᑦ 

ᐅᓄᖅᓯᒋᐊᕐᓂᐊᕆᐊᖓ ᑕᒫᓂ ᖃᓂᑦᑐᒥ 

ᓯᕕᑐᔪᒥᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᑭᓯᓇᕆᐊᒃᓐᑲᓂᕐᓗᒍ, ᒪᑯᓄᖓ ᐅᖃᐅᓯᖅᑕᖏᓐᓂᒃ 

ᐊᑐᕐᓂᖅ ᐅᖓᑕᐅᔾᔨᔪᑦ−ᒥᒃᓵᓄᑦ ᐊᓯᔾᔨᒌᙱᓐᓂᖓ 

ᐅᖃᐅᓯᕆᔪᓐᓇᖅᐱᐅᒃ ᒪᑯᐊ ᐆᕙᑕᐃ−ᑐᐃᓐᓇᐃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᕆᐊᕆᐊᖃᕐᓂᕐᒥᓂᒃ ᖃᓄᖅ 

ᐊᔾᔨᒌᖏᒻᒪᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒋᓪᓗᓂᐅᒃ ᐱᔭᔅᓴᑦᑕ ᓄᓇᓕᓐᓂ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ ᐅᐸᑲᐅᑎᒋᔪᓐᓇᖅᑐᓂᒃ 

ᖃᓄᐃᑦᑐᖃᖅᐸᑦ. ᑕᐃᒪ ᐅᖄᓚᕕᒋᒍᑦᑎᒍ 

ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑎᓐᓇᒍ ᐅᐸᑲᐅᑎᒋᔪᓐᓇᖅᑐᖅ 

ᑕᕝᕙᖓᑦᑕᐅᑎᒋ.  

 

ᑖᔅᓱᒪ ᐃᓚᒋᓪᓗᓂᐅᒃ ᑳᓐᑐᕌᓪᓗ ᐃᓚᒋᓪᓗᓂᐅᒃ 

ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᕐᓇᑕ ᐅᑕᖅᑭᓂᖏᓐᓂᒃ 

ᐅᐸᑐᐃᓐᓇᕆᐊᖃᖅᑐᑎᑦ. ᑕᐃᒪᐃᓕᖓᓂᖓ ᑕᕝᕙ 

ᐅᑕᖅᑭᔪᑦ ᑐᑭᓕᐅᑎᓗᒍ ᐆᒃᑑᑎᒋᓗᒍ, ᑖᒃᑯᐊ 

ᐅᐊᔭᓕᕆᔩᑦ ᑕᐃᒃᑯᐊ ᐅᑕᖅᑭᔭᕆᐊᖃᖅᑐᑦ 

ᖃᒥᑦᑐᖃᑳᓪᓚᓂᖅᐸᑦ ᐅᐸᒍᑎᑲᐅᑎᒋᔪᓐᓇᖅᑐᑦ. 

ᐃᒪᓐᓇ ᕿᓂᖃᓱᒋᐊᖃᕐᓂᐊᖏᓐᓇᑦᑕ ᑭᓇ 

ᐊᑐᐃᓐᓇᐅᒻᒪᖔᖅ ᐅᐸᒍᓐᓇᓂᐊᕐᒪᖔᓪᓘᓐᓃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ. ᒪᓕᒐᓕᐅᖅᑎ ᓇᑲᓱᒃ.  
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more on the vacancy rate. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

would appreciate if that information could be 

provided to us. I feel that that type of 

statistical information is definitely key in 

ensuring that the organization meets its 

objectives in the long run. 

 

My next question is going to be regarding the 

Inuit Employment Plan. As Bruno had 

mentioned, the QEC does have a number of 

programs specifically designated to ensure 

Inuit employment is achieved. I once again 

applaud the QEC for that initiative. I am 

looking forward to finding more about your 

current apprentices. 

 

In the 2016-17 annual report, on page 23, 

you’d mentioned that the Inuit Leadership 

Program, as of March 31, 2017, had two 

students enrolled in Human Resources 

Management and Accounting in university 

programs, and following their graduation in 

2017, both students would join the 

Departments of Human Resources and 

Finance. I was wondering if since March 31, 

2017, these two students or employees had 

graduated and are now actually working in 

those two departments. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you for the question. 

One of the students is the gentleman I 

referred to earlier who is now on an ITA as 

the Inuit Employee Manager. The other 

student decided to pursue other courses of 

study. In fact I believe they may have left 

school. The one that’s completed the 

program is employed with QEC and in a 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 

ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒥᔫᒐᓗᐊᖅ ᖁᑦᑎᓂᖅᐹᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ 10−ᖑᑦᑕᖅᑯ, ᐊᑕᐅᓯᕐᒥ 

ᐃᓄᒻᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑎᑦ ᐅᑯᐊᓗ 

ᐸᕐᓇᐅᑎᕐᔪᐊᖅᓯ 2017-2021, ᒪᒃᐱᖅᑐᒐᖓᓂ 9 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᓱᐊᕐᓂᖅ 

50%−ᒦᑦᑕᓂᖅᑯ ᒫᑦᓯ 2017, ᒫᓐᓇ ᔪᓚᐃᖑᑎᓪᓗᒍ 

ᐅᓂᒃᑳᖅᑕᖃᑦᑕᖅᑯᖅ ᔫᓐ 2018−ᖑᑎᓪᓗᒍ 

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖓ 52%−ᒦᑦᑕᖅᑯ. 

ᐸᕐᓈᕆᔭᐅᓯᒪᑦᑕᖅᑯᖅ 61%−ᒧᑦ 

ᑎᑭᓛᕋᓱᐊᕈᒪᓂᕋᖅᑐᑎᑦ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕐᒧᑦ.  

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ, 

ᐊᐅᓚᐅᓯᕆᓂᖅ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᖅᑲᐃ, ᑖᒃᑯᐊ ᖃᓄᖅ 

ᐊᔅᓱᕉᑎᐅᒻᒪᖔᑕ ᐃᓄᓐᓂᒃ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓯᓐᓈᕐᓗᑎᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᖃᓄᖅ ᒫᓐᓇ 

ᑲᒪᒋᔭᖃᖅᑭᓯ ᑕᐃᒪᐃᑦᑐᒧᑦ ᑖᒃᑯᐊ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ 

ᖁᕝᕙᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᒻᒧᑦ. 

ᐃᓚᖏᑦ ᓂᕈᐊᕆᔭᖃᕈᓐᓇᖃᑦᑕᖏᓐᓇᑦᑕ 

ᐱᓕᒻᒪᒃᓴᐃᔭᕆᐊᔅᓴᖅ. ᑕᒪᒃᑯᓂᖓ 

ᐊᐃᑉᐹᖃᕆᐊᓕᓐᓂᒃ ᑕᐃᒪᓕ ᐊᐅᓚᐅᓯᕆᔨᐅᒍᕕᑦ 

ᑮᓇᐅᔭᓕᕆᔨᐅᒍᕕᑦ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔪᒻᒪᕆᐅᔭᕆᐊᖃᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓗᑎᓪᓗ. ᑕᐃᒪ ᒫᓐᓇ 

ᑕᐃᒪᐃᓕᐅᕈᑎᖃᓐᖏᓇᑦᑕ.  

 

ᓲᕐᓗ ᖃᕋᓴᐅᔭᓕᕆᔨᒃᑯᓪᓕ 

ᐱᔪᓐᓇᓂᖅᓴᐅᖃᑦᑕᖅᑐᓄᒍ ᑕᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓂᖓ ᐱᓕᒻᒪᒃᓴᖅᓯᓂᖅ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖓᓗ ᑲᑎᑦᑐᒋᑦ ᑕᐃᒃᑯᐊ 

ᐊᖏᔪᖅᑲᖑᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᔪᑦ 

ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑲᒪᔩᑦ ᑕᐃᒪ 

ᐸᕐᓇᐅᓯᐅᖅᓯᒪᔭᕗᑦ. ᑖᓐᓇ ᐃᓄᒃ ᒪᓐᓇ 

ᑲᒪᔨᐅᓕᖅᑐᑲᐃᓐᓇᖅᑐᒐᓗᐊᖅ ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ 

ᑕᐃᒪ ᐸᕐᓇᐅᓯᐅᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᓪᓗ ᐊᖑᒻᒪᑎᒐᓗᐊᕐᒪᖔᑕ 

ᖁᕝᕙᕆᐊᖅᑎᓯᓐᓇᓕᓛᕐᓗᒍ ᒪᑯᓄᖓ 

ᐳᖅᑐᔫᑕᐅᓂᖅᓴᓄᑦ ᐊᖏᔪᖅᑲᐅᑎᓄᑦ ᑕᑯᔪᒪᒐᑦᑎᒍ.  

 

ᑕᐃᒪ ᐳᖅᑐᓂᖅᓴᓄᑦ ᑖᒃᑯᐊ ᐊᖏᔪᖅᑲᐅᑎᐅᔪᑦ 
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training program for management. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Regarding human resource policies, I was 

curious: would you happen to know if QEC 

currently has an Education Leave Policy, and 

if so, is it the same that the GN uses? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Yes, we use the GN equivalent. 

It’s the same policy. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Considering that this is the beginning of an 

academic school year, is the President aware 

of how many employees are currently out on 

education leave and enrolled in a post-

secondary institutions? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much, Mr. 

Chairman. We don’t have any students right 

now in post-secondary education, but Mr. 

Chairman, I might be able to answer a 

slightly different question: seven years and 

eight months is our average tenure for an 

employee at QEC. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

ᐅᖃᐅᓯᕆᔭᕗᑦ ᑕᐃᒪ ᐱᔪᓐᓇᕐᓂᖃᖅᑐᒍᑦ 

ᑕᐃᒪᐃᑦᑐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᔪᓐᓇᖅᑐᑕ ᐃᓄᐃᑦ 

ᑕᑉᐸᐅᒐ ᖁᕝᕙᕆᐊᕈᓐᓇᕐᓗᒋᑦ ᐆᑦᑑᑎᒋᓗᒍ 

ᑕᒪᐅᖓ ᓴᓇᓯᒪᓂᓕᕆᔨᒧᑦ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕆᔭᕆᐊᖃᖅᑕᖏᑦ ᐊᒻᒪᓗ 

ᐃᓚᒋᔭᐅᓗᑎᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᑎᒥᖁᑎᖏᓐᓂ. 

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᖃᓚᐅᕋᓗᐊᕋᑦᑕ.  

 

ᑭᓯᐊᓂ ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᓄᑦᑎᓚᐅᕐᒪᑦ. ᑭᓯᐊᓂ ᐊᔅᓱᕈᕋᓱᐃᓐᓇᖅᑐᒥᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ 

ᐱᔪᒥᓇᖅᓴᐃᓕᖅᑐᑕ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕐᓂᕆᓯᒪᔭᕆᐊᖃᖅᑕᖏᑦ ᑕᐃᒃᑯᓄᖓ 

ᐃᖅᑲᓇᐃᔮᓄᑦ. ᑕᒪᓐᓇ ᐊᒃᓱᕈᕈᑎᒌᓐᓇᖅᑕᕋᐊᓗᕗᑦ 

ᐊᒃᓱᕈᓐᓇᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐱᓇᓱᑦᑕᕋᓗᐊᕗᑦ ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᓇᓗᒋᓐᖏᑕᕋ 

ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑕᕋᓕ. ᐱᓕᕆᓲᖑᒻᒥᒻᒪᑕ ᑕᐃᒃᑯᐊ 

ᐊᕕᒃᑐᖅᓯᒪᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒍᒥᐊᖅᑕᐅᔪᐃᑦ 

ᐱᓕᒻᒪᒃᓴᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᒃᓴᖅᑖᕆᔪᒪᓛᖅᑕᒥᓄᑦ 

ᑕᑯᓐᓇᖅᑐᒍ ᐃᓄᓱᑦᑐᓂᓪᓘᓐᓃᑦ 

ᐃᓕᓴᕕᒃᑯᑎᒍᓪᓘᓐᓃᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᑦ 

ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᕙᓪᓕᐊᓂᖅ 

ᐊᔅᓱᕉᑎᒋᔭᐅᖏᓐᓇᕐᖓᑦ ᑕᒪᓐᓇᓗ 

ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑕᕋᓕ.  

 

ᐊᒻᒪᓗ ᐅᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ 

ᐱᓕᕆᐊᒃᓴᖅᑖᕕᒪᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖏᓐᓃ−ᑦᑐᖅ 

ᑕᕝᕙᓂ ᓱᓕ ᒪᑉᐱᒐᖅ 27, ᓯᕗᓪᓕᐅᔾᔭᐅᔪᓂ 2018-

2019-ᒥ ᐸᕐᓈᕆᔭᐅᔪᒥᓂᖅ (ᑐᓵᔨᑎᒍᑦ) ᐃᓄᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᖃᕐᓂᐊᕐᓂᕐᖓᑕ ᖃᓄᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᒐᓱᑉᐸᒻᒪᖔᑕ 

ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᕐᓇ. ᒥᔅᑕ 

ᐳᕆᐅᓚ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ. 

ᐊᐱᖅᑯᑎᑎᐊᕚᓗᒃ. ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓪᓕ 

ᒫᓐᓇ ᐊᖏᖅᓯᒪᓂᕋᖅᑐᒋᑦ ᐸᕐᓇᐅᑎᖃᕐᓗᑎᒃ 

ᐃᓄᓕᒫᑦᑎᐊᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂ ᐸᕐᓇᐅᑎᖃᐅᖅᑐᑦ, 
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My next line of questions is going to be 

regarding your staff housing policies. I am 

curious to find out how many employees are 

currently in staff housing. I was wondering if 

the QEC currently has that information. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

do have that information and I will get the 

current number in terms of how many staff 

are in staff housing and provide it to the 

Committee. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Thank you for using 

the correct language in terms of “I will.” 

That’s the kind of language we like to hear 

here in the House. My next name; Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. I 

just have a couple questions regarding 

overtime. Information that was publically 

tabled in the Legislative Assembly earlier 

this year indicates that the Qulliq Energy 

Corporation incurred a total of nearly $6 

million in overtime expenditures during 

2016-17. Do you have a breakdown of 

approximately how much of this was 

incurred by frontline staff performing repairs 

to power infrastructure during outages or 

emergency situations? And, how much was 

incurred by staff performing administrative 

functions? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. In 

terms of the numbers, I’ll actually address a 

couple of points there if you don’t mind.  

 

That number reflects stand-by overtime, so of 

that, there is about approximately $5.9 

million if I remember correctly. 

ᐸᕐᓇᐅᑎᖃᐅᖅᑎᒐᓱᑦᑕᕗᑦ. ᑲᔪᓰᓐᓇᖅᑐᓂᓗ ᑕᒪᓐᓇ 

ᐃᓚᖏᓂᓛᒃ ᐱᔭᕇᖅᓯᒪᓐᖏᑕᕋᓗᐊᕗᑦ 

ᒫᓐᓇᒃᑰᓯᒪᔪᖅ ᑕᖅᑭᓂᒃ ᐱᖓᓱᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ.  

 

ᐄ ᑕᒪᓐᓇ ᓯᕗᓕᐅᕋᒃᑯᐃᓛᒃ ᐊᐅᓚᑦᑎᒍ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐊᐅᓚᑦᑎᔨᕈᕋᓱᑦᑐᐃᑦ 

ᐱᕙᓪᓕᐊᓂᖓ ᑕᑯᓐᓈᖅᑐᒍ, ᑐᕌᒐᖃᕋᑦᑕᐃᓛᒃ 

ᐊᕐᕌᒍᑕᒪᑦ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᖃᕐᓂᐊᕐᓗᑕ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᒥ, 

ᐃᓄᐃᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᖅᑯᑎᖃᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 

ᐱᕙᓪᓕᐊᒍᓐᓇᕐᒪᖔᑕ. ᐊᓪᓚᕕᒻᒦᓚᐅᕐᓗᑎᒃ 

ᐊᐅᓚᑦᑎᔨᒧ ᐃᖅᑲᓇᐃᔮᖅᑖᐸᓪᓕᐊᒍᓐᓇᕋᔭᕐᒪᖔᑕ.  

 

ᑕᐃᒪᐃᓐᓂᐊᖅᑲᑕᓗ ᖃᓄᐃᓘᖅᑲᕆᐊᖃᕋᔭᕐᒪᖔᑕ 

ᐊᒻᒪᓗ ᓴᓇᔨᕈᖅᐸᓪᓕᐊᔪᐃᑦ ᐊᓪᓚᕕᒻᒥᓗ 

ᐊᐅᓚᑦᑎᔨᕈᖅᐸᓪᓕᐊᔪᐃᑦ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᔭᐅᒍᓐᓇᕐᒪᖔᑕ. ᑕᒪᓐᓇ 

ᐃᓚᒋᔭᐅᓂᐊᖅᑐᖅ ᐅᖃᖃᑎᒌᖃᑎᖃᖃᑦᑕᑎᓪᓗᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᓐᓂ. ᐃᓛᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐸᕐᓇᐅᓯᐅᖅᑕᐅᕙᒻᒪᑕ 

ᐊᑕᐅᖅᑎᒃᑯᐊᓘᓐᖏᑦᑐᖅ ᐃᓛᒃᑯᑦ 

ᐅᖃᖃᑎᐅᕙᑦᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ. ᑭᓱᓂᓪᓗ 

ᖃᓄᐃᓘᕋᓱᒍᒪᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᖏᓐᓂ 

ᐊᐱᖅᓱᑕᐅᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᒋᐊᕐᓗᑕ. 

ᒥᔅᑕ ᕿᓐᖑᖅ.  

 

ᕿᓐᖑᖅ: ᑐᙵᓱᓪᓕ ᒥᔅᑕ ᐳᕆᐅᕈ ᑕᒫᓂ 

ᐊᐱᖅᓱᖅᑕᐅᕕᒻᒥᓃᑎᓪᓗᒍ. ᐅᓇ ᒪᕐᕈᐃᓈᓐᓂᒃ 

ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᑖᑉᓱᒪ ᑮᓇᐅᔭᐃᑦ 

ᐃᓪᓚᖅᓯᓗᐊᕐᓂᖓᑕ ᒥᔅᓵᓂᒃ. ᒪᒃᐱᒐᖅ 47, ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 2016/2017 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᖅ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᑭᓖᓐᓂᕐᖓᑕᒎᖅ 

$33−ᒥᓕᐊᓐᓂᒃ $223,000−ᓂᒃ ᑮᓇᐅᔭᔅᓵᓄᑦ 

ᐃᑲᔫᓯᐊᓄᓪᓗ. ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 2016/2017 

ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᕐᕌᒍᖓᓂ, ᓄᓇᕗᓪᓗ ᒐᕙᒪᖓ 

ᔫᓐ 2018−ᖑᑎᓪᓗᒍ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᒡᒎᖅ 

ᑯᐊᐳᕇᓴᖓ ᐃᖅᑲᓇᐃᔮᖁᑎᖃᓕᕐᓂᖓᑕ 

203.4−ᓂᒃ.  

 

ᑖᓐᓇ ᑕᕝᕙ ᑐᑭᖃᖅᑯᖅ $163,584−ᕌᖃᑦᑕᖅᑐᑦ 

ᐊᑕᐅᓯᖅ ᐃᖅᑲᓇᐃᔮᖅ ᑮᓇᐅᔾᔭᔅᓵᓂᒃ 

ᐃᑲᔫᓯᐊᓂᓪᓗ. ᓴᓂᓕᖃᖅᑎᓪᓗᒍᓕ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ 

ᑮᓇᐅᔾᔭᔅᓵᕆᕙᑦᑕᖏᓐᓂ 
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Approximately $800,000 or $900,000 of that 

is stand-by, so the actual overtime is closer to 

the $5.1 or $5.2 million range.  

 

In terms of the breakdown, you can pull out, 

if it was done by operating staff or 

administrative staff. We are trying to 

implement some codes that would be able to 

give us further resolution. If overtime was 

done for maintenance purposes versus an 

emergency, we want to be able to capture 

that so we can better quantify those details. 

We don’t have that clarity as of yet, but 

we’re working towards it.  

 

On a positive note, our overtime for this year 

that was just completed, and stand-by was 

reduced by 26 percent, so without stand-by, 

we went from approximately $5.1 million to 

approximately $4.1 million in terms of 

overtime, and we are below last year’s 

numbers again at this present time in this 

calendar year.  

 

So we have been making this a focal point of 

the organization to make sure that we have 

good reasoning and the ability to ensure 

we’re spending the money as prudently as 

possible. Thank you, Mr. Chairman.  

 

Chairman: Thank you. (interpretation) 

Member Rumbolt.  

 

Mr. Rumbolt: Thank you, Mr. Chairman. I 

thank Bruno for the information he has given 

us. I know our power plants are operated 

24/7 year round and there is always going to 

be a need for overtime out in the 

communities. I don’t want anyone to get the 

impression that we want to see overtime 

eliminated because there is always going to 

be a need for it.  

 

With my next question, the Qulliq Energy 

Corporation’s 2017-2021 Corporate Plan 

indicates that one of its priorities has been to 

ᐃᑲᔫᓯᐊᖅᑖᕆᕙᑦᑕᖏᓐᓂᓪᓗ ᑖᒃᑯᐊᓕ 

ᑕᒫᓂᐸᓘᕙᒻᒪᑕ $110,000. ᓱᒻᒪᓄᑯᐊ 

ᐊᔾᔨᒌᙱᑦᑐᕕᔾᔪᐊᕌᓗᕙᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐊᐱᕆᒻᒪᑦ 

ᑕᐃᒫᒃ. ᖃᐅᔨᒪᓪᓚᕆᙱᑦᑐᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᖃᓄᐃᓕᐅᖅᐸᒻᒪᖔᑕᓕ. ᕿᒥᕐᕈᐊᕆᐊᓐᖑᓱᑦᑕᕗᑦ 

ᖃᓄᖅ ᐊᔾᔨᒌᙱᑎᒋᒻᒪᖔᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ ᑮᓇᐅᔾᔭᔅᓵᖑᑎᑉᐸᑦᑕᕗᑦ 

ᓴᓂᓕᕇᑦᑎᓪᓗᒋᒃ. ᐅᖃᐅᓯᖃᕈᒪᔪᖓ 

ᐊᖏᖃᑎᒌᒍᑎᖃᕐᖓᑕ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑕᐃᓐᓇᓗ ᐊᖏᖃᑎᒌᒍᑎ 

ᐊᖏᖃᑎᒌᑉᐸᑦᑐᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᐃᕙᖃᑕᐅᕙᒃᑲᓗᐊᕐᒥᔪᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᐊᖏᖃᑎᒌᒍᑎᖃᖅᐸᑦᑐᑦ ᒪᓕᑦᑐᑎᒃ 

ᒪᓕᑦᑕᐅᒋᐊᖃᖅᑎᑕᐅᔪᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᕋᓛᖏᓐᓂᒃ.  

 

ᑕᐃᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᒦᑦᑐᖁᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᖏᖃᑎᒌᒍᑎᒃᑰᖃᑦᑕᕐᖓᑕ. ᖃᓄᐃᔅᓴᙱᒃᑯᕕᑦ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎ ᑎᒍᑐᐃᓐᓇᑲᐃᓐᓇᕐᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᖃᐅᔨᓴᕆᐊᖅᑎᑲᓐᓂᖁᓪᓗᒋᑦ 

ᖃᐅᔨᓴᒃᑲᓐᓂᖁᓗᒋᑦ ᓈᓴᐅᑎᖏᓐᓂ ᑖᒃᑯᓂᖓ. 

ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓᐃᓛᒃ ᕿᒥᕐᕈᒐᑦᑎᒍ 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᐊᓪᓚᕕᑦᑕ ᐃᓗᐊᓂ ᖃᓄᐃᒻᒪᖔᑦᑕ 

ᑮᓇᐅᔾᔭᓴᑎᑦᑎᓂᕗᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕᓗ 

ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᐅᑎᓖᑦ 

ᑮᓇᐅᔾᔭᓴᑎᑦᑎᓂᕆᕙᑦᑕᖏᑦ ᐆᒻᒪᖅᑯᑎᓕᕆᔩᑦ. 

ᖃᐅᔨᒐᓱᑦᑐᑕ ᐊᑭᓕᖅᓱᐃᔨᕗᑦ 

ᑮᓇᐅᔾᔭᓴᑎᑉᐸᑦᑕᕗᓪᓗ ᐱᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑦᑎᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕿᓐᖑᖅ.  

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑐᑭᓯᑎᑦᑎᕚᓪᓕᕈᒫᕐᒪᑦ ᒥᔅᑕ ᐳᕆᐅᕋ ᑖᒃᑯᐊ 

ᒥᒃᓵᓄᑦ.  

 

ᐅᓇᑦᑕᐅᖅ ᐊᐱᖅᑯᑕᐅᔫᒐᓗᐊᖅ 

ᐃᓚᒋᐊᖅᐹᓪᓕᕈᒪᓪᓗᒍ ᑐᑭᓯᑦᑎᐊᕈᒪᓪᓗᖓ 

ᐆᕙᑕᐃᒻ ᒥᒃᓵᓄᑦ. ᑖᓐᓇ ᐅᖄᓪᓚᑦᑐᖃᕋᓗᐊᖅᑯᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᑦᑕ ᐃᓚᖓ ᓲᖃᐃᒻᒪ ᑕᐃᓐᓇ 

ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑦ 

ᐅᖓᑖᓂᑦ, ᑕᐃᓕᓂᕆᑕ ᐊᔪᕐᓇᕐᒪᑕ 

ᓴᓇᔨᖁᑎᒋᔭᐅᔪᑦ ᑕᐃᔅᓱᒪ ᖃᐅᒻᒪᖅᑯᑎᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᖃᖃᑦᑕᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᓗᓂ 
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“…ensure employee overtime is more 

effectively measured and reflected in the 

corporate financial statements.” 

 

What specific actions have been taken to 

accomplish this priority? Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much, Mr. 

Chairman. For the last, over a year now, as a 

part of our regular board meetings, we have a 

report that details how each department is 

doing in the overtime area.  

 

Compared to last year, for a given time 

period, how have the departments performed; 

we are trying to, as I indicated earlier, get 

some additional ability to capture the details 

of the overtime so that we can break it down 

and be able to talk specifically about, as I 

said before, was it an emergency, or was it 

maintenance, or was it administrative.  

 

We’re not quite there yet, but that’s where 

we want to head to. Failing that, we report at 

the level we can, which is what is the 

department doing this month compared to 

last month of this year, what is happening in 

total to this point in the year versus the last 

year, and it’s not part of the financial 

statements. I need to clarify that, but it’s a 

part of the reporting that we do on an 

ongoing basis to our board, which gets 

reviewed by senior management, again, on 

an ongoing basis to ensure that we’re all 

pushing in the same direction. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. 

The Government of Nunavut’s June 2018 

quarterly employment report indicates that 

ᑭᓯᐊᓂᐅᒻᒪᑦ, ᐃᒃᓯᕙᐅᑕᓖᒃ ᑕᓐᓇ $5−ᒥᓕᐊᓐ 

ᐃᓚᖃᖅᑐᖅ ᐊᖏᔫᒻᒪᑦ. ᑖᓐᓇᓕ ᐃᓗᐊᓃᖃᑕᐅᕙ 

ᐅᕝᕙᓘᓐᓃᑦ ᖃᑯᒍ ᕿᓂᖁᑎᒋᔭᐅᒋᐊᖃᕈᒫᖅᐸ 

ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᐊᓂᒎᑎᔭᐅᔪᕕᓂᖅ ᐊᑐᖅᑕᐅᓂᖓᑕ 

ᒥᔅᓵ? ᑐᑭᓯᓐᓇᕐᓂᕈᒪ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ. 

ᑮᓇᐅᔭᖅᑖᕆᖃᑦᑕᖅᑕᕗᑦ ᐃᒫᒃ ᐊᐅᓚᓲᑦ. 

ᑐᔅᓯᕋᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᑭᑦᑐᕆᐊᕆᖁᔨᓪᓗᑕ 

2014−ᖑᑎᓪᓗᒍ. ᑕᐃᒪᓕ 

ᐊᑭᑦᑐᕆᐊᒃᑲᓐᓂᖁᔨᑦᑕᓕᓚᐅᖅᓯᒪᒋᕗᒍᑦ ᑕᕝᕙᓂ 

ᐊᕐᕌᒍᑦᑎᓐᓂ 2018−ᒥ ᐊᑐᓕᕆᐊᖅᑐᓂᒃ. ᑕᐃᒪᓕ 

ᐊᖏᖅᑕᐅᒻᒪᑕ ᐊᑭᑦᑐᕆᐊᕆᓂᕗᑦ 

ᐋᖅᑭᑦᑕᐅᓲᖑᒻᒪᑕ ᑮᓇᐅᔭᓂᒃ 

ᑐᔅᓯᕋᒃᑲᓐᓂᕈᓐᓇᐃᓕᓲᖑᒐᑦᑕ.  

 

ᐊᑯᓐᓂᖓᓂ 2014 ᐊᒻᒪ 2018 ᑖᒃᑯᐊᑐᐊ ᑕᐃᒪ 

ᑮᓇᐅᔭᖅᑖᕆᓲᕆᐸᑦᑎᒍ, ᑮᓇᐅᔾᔭᔅᓵᔅᓴᓄᑦ 

ᐃᑲᔫᓯᐊᔅᓴᓄᓪᓗ ᐆᕗᑕᐃᓄᓪᓗ ᐊᑭᓕᐅᑎᔅᓴᕗᑦ. 

ᐊᖏᓪᓕᒋᐊᕈᓐᓇᕋᓐᖏᓇᑦᑎᒍᑦ 

ᑮᓇᐅᔾᔭᔅᓴᕆᓂᐊᖅᑕᕗᑦ ᑕᕝᕙᐅᓕᖅᑎᓪᓗᒋᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓲᑦ. ᑮᓇᐅᔾᔭᔅᓵᑐᐊᓂᓂᓛᒃ 

ᐃᓗᓕᖃᓐᖏᑦᑑᒐᓗᐊᖅ ᑮᓇᐅᔭᖅᑖᕆᕙᑦᑕᕗᑦ. ᑖᓐᓇ 

ᐊᒥᒐᖅᓯᓂᒥᓂᐅᓪᓗᓂ ᓇᓗᓇᐃᖅᑕᐅᒐᔭᖅᑐᖅ 

ᐊᕐᕌᒍᑕᒪᓪᓗ ᐅᓂᒃᑲᓕᐊᑦᑎᓐᓂ ᑕᐃᒪᒃ 

ᓇᓗᓇᐃᖅᓯᒪᒋᐊᖃᓕᕋᔭᖅᑐᖅ. ᐋᒡᒐᐃ, ᑮᓇᐅᔭᓂᒃ 

ᑐᔅᓯᕋᒃᑲᓐᓂᖅᐸᖏᑦᑎᐊᖅᑐᒍᑦ, ᑮᓇᐅᔭᑦ ᑕᐃᒪ 

ᐊᕐᕌᒍᑕᒪᑦ ᐊᑐᕐᓂᐊᖅᑕᕗᑦ 

ᒪᓕᒐᓱᐊᑐᐃᓐᓇᖃᑦᑕᓲᕗᑦ ᐊᕐᕌᒍᑕᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓕᒃ. ᐄ ᖁᔭᓐᓇᒦᓪᓗ 

ᑭᐅᑦᓱᐊᕐᒪᒍ ᑖᓐᓇᓗ ᕿᒥᕐᕈᑎᒃᓴᐅᓂᐊᓐᖏᒻᒪᑦ 

ᕼᐃᕗᓂᒃᕼᐊᒥ ᓇᒥᑐᐃᓐᓇᖅ, ᑭᕼᐃᐊᓂᒡᓕ 

ᐊᕼᐃᔨᑦᑕᐃᓕᓂᖓᓄᑦ ᓄᖅᑲᕐᓂᖃᕐᓂᐊᕐᒪᑦ 

ᓇᓗᓇᖅᑯᔨᓐᖏᓪᓗᓂ ᑖᒻᓇ ᐅᖃᐅᕼᐃᑐᐃᓐᓇᖅ. 

ᐊᕼᐃᐊᓂ ᐊᐱᖅᑯᑎᕼᐊᖃᓐᖏᓐᓇᒪ ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᕼᐃᕙᐅᑕᓕᒃ ᖁᔭᓐᓇᒦᒡᒐᓗ ᒥᔅᑕ ᐳᕆᐅᕋ 

ᑭᐅᔪᓐᓇᕐᒪ. 

 

ᐃᒃᓯᕙᐅᑕ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕿᕐᖑᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᑎᖁᑎᖃᕈᓐᓃᕐᒥᒐᒪ ᑕᕝᕙᓃᑎᓪᓗᑕ ᓇᒻᒥᓂᖅ 

ᐊᐱᖅᓱᑎᔅᓴᖄᕐᔪᒻᒥᒐᒪᑕᐅ. ᑕᐃᒃᑯᐊᓕ 

ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᖅ ᐃᓕᓐᓂᐊᐸᑦᑐᑦ 
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the Qulliq Energy Corporation has a total of 

approximately 203 positions. Is this number 

anticipated to increase during the upcoming 

2019-2020 year or do you expect it to remain 

stable? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

have put a strong focus on the body counts 

that we have at the QEC. If we are going to 

look at a new position, we look at that in the 

context of which other position is it that’s no 

longer required as we refine our processes. 

We’re trying very hard to maintain our body 

count. Since I have started, there has been no 

appreciable change in number. If it has been, 

it has been one or two. Going forward, we 

expect the same type of thing. In fact the 

only thing that is on the horizon is partially 

funded by the federal government once the 

agreement goes through for the Arctic 

Energy Fund for deploying those projects. In 

terms of permanent, indeterminate positions, 

we have no plans to increase that count in 

short or medium term. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Maybe just to clarify 

on the terminology you’re using regarding 

overtime, can you just explain the difference 

for us between regular overtime and standby 

overtime? Thank you. Mr. Pereira. 

 

Mr. Pereira: Thank you very much, Mr. 

Chairman. As part of our mandate to make 

sure that there’s reliable energy in the various 

communities, we have staff that are required 

to be ready to respond to events. They need 

to make sure that, if we call them on off-

hours, they are able to respond immediately. 

As part of that and as part of the contract, 

they are given a standby fee to respond. 

That’s basically the nature of the standby. As 

an example, for our line people, there’s also a 

ᐃᓕᓐᓂᐊᓯᓐᓈᖅ ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᑦ ᐊᖏᖅᓯᒪᒐᕕᑦ 

ᑕᐃᒪ ᓈᓴᐅᑎᓂᑦ ᖃᐃᑦᑎᑲᓐᓂᓂᐊᖅᑲᐅᒐᕕᑦ ᖃᑦᑎ 

ᐃᓕᓐᓂᐊᓯᓐᓈᖅ ᐃᖅᑲᓇᐃᔭᖅᐸᒻᒪᖔᑕ? ᑖᓐᓇᓕ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓕᒪᑦ ᑕᑯᓐᓈᖅᑐᒍᑦ 203−ᓂᒡᒎ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᔅᓯ. ᖃᑦᑎᐅᕙᑦ ᓴᓇᔩᑦ ᑕᕝᕙᓂ 

203−ᓂᒃ?  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᕙᒍᑦ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᖏᓐᓂ 100−ᐸᓗᐃᑦ 

ᐊᐅᓚᑦᑎᔨᓃᑦᑐᑦ, ᐊᐅᓚᑦᑎᔨᐅᔪᑦ. ᑕᕝᕙᓂ 

ᐃᓗᐊᓃᖃᑕᐅᔪᑦ ᐊᒻᒪᓗ ᓴᓇᔩᑦ ᓴᓇᔨᕈᓘᔭᐃᑦ 

ᐱᖓᓱᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓃᑦᑐᑦ. ᐃᖃᓗᑦᑑᑦᑎᐊᕐᒥ, 

ᑲᖏᖅᖠᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂ. ᑖᒃᑯᐊ 

ᓈᓴᐅᑎᓪᓚᑦᑖᖏᑦ ᐱᖓᓱᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ 

ᐱᓂᐊᖅᑲᒃᑲ.  

 

ᑕᕝᕗᖓ ᖃᐅᑉᐸ ᓇᔅᓴᓛᖅᑲᒃᑲ ᐅᕗᓐᖓᑲᓐᓂᕈᒪ. 

ᑕᐃᒃᑯᐊᓕ ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᖅ ᐃᓕᓐᓂᐊᓯᓐᓈᖅ 

ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᑦ ᐅᖃᐅᓯᕆᐊᕐᔪᒍᓐᓇᑕᒃᑲ. 

ᒪᕐᕉᓐᓂᒃ ᐃᓕᓐᓂᐊᓯᓐᓈᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖅᐸᑦᑐᖅ 

ᐱᔭᕇᖅᑐᐃᓐᓇᐅᓯᒪᓪᓗᑎᓪᓗ ᐊᕐᕌᒍᑦ 

ᐱᒋᐊᕐᖓᕐᓂᖓᓂ ᐱᔭᕇᓚᐅᖅᑑᒃ ᐃᖅᑲᓇᐃᔮᒧᓪᓗ 

ᐊᐅᓪᓛᖅᑐᑎᖅ ᐃᖅᑲᓇᐃᔮᓪᓚᕆᒻᒧ, 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂ ᐊᐅᓪᓛᖅᑐᑎᑦ 

ᐃᓕᓐᓂᐊᑐᐃᓇᕈᓐᓃᖅᑑᒃ.  

 

ᒪᓐᓇ ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᓯᓐᓈᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖃᓐᖏᑦᑎᐊᖅᑐᖅ ᒪᓐᓇᐅᔪᖅ. 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋᓗ ᐅᖃᑦᑎᐊᓂᖅᓴᕆᓗᒍ 

ᐊᐃᑉᐸᖃᓕᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᓕᓐᓂᐊᖅᑐᖅ 

ᓱᓖᓪᓛᒃ. ᐱᖓᓲᔪᒐᓗᐊᕐᖓᑕ ᒪᕐᕉᒃ ᐱᔭᕇᖅᑲᐅᔫᒃ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔮᒃᑲ ᐊᑕᐅᓯᒃᑲᓂᖅ ᓱᓕ ᑕᐃᒪ 

ᓇᒻᒥᓂᖃᐅᑎᓕᕆᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᐸᓪᓕᐊᔪᖅ 

ᐃᑲᔪᖅᓰᓯᒪᒻᒥᔭᕗᑦᑕᐅ. ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᐊᖓᓂ 

ᐱᔭᕇᖅᑲᑦ ᐃᖅᑲᓇᐃᔭᖁᓇᖅᑑᒐᓗᐊᖅ ᐅᕙᑦᑎᓄᑦ 

ᑕᐃᒪᔅᓴᐃᓐᓇ ᐹᓪ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᖅᑲᓇᔭᕆᐊᓚᐅᖅᓯᒪᒻᒪᑦ.  

 

ᒪᒥᐊᒃᑲᓗᐊᖅᑐᖓᐃᓪᓛᒃ ᑭᐅᑦᑎᐊᖏᓐᓇᒪ 

ᒪᕐᕉᓂᕋᖅᑲᐅᒐᒃᑭ ᐱᖓᓱᓪᓚᕆᐅᔪᔫᒐᓗᐊᓄᑯᐊ 

ᐃᓕᓐᓂᐊᓯᓐᓈ ᐃᖅᑲᓇᐃᔭᖅᑑᒃ. ᓴᓇᔩᑦ 

ᐊᐱᖅᑯᑎᒋᒃᑲᓂᕐᓗᒋᓂᓛᒃ ᒫᓐᓇ ᑕᐃᒪ 

ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᖅᑐᖃᓐᖏᑦᑎᐊᕐᒪᑦ. 

ᐅᑎᒧᑦ ᑕᑯᒋᐊᕐᓗᑕ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᖏᓐᓂ, ᐅᓇᑭᐊᖅ ᖃᓄᖅ 
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need for some of them to be on standby in 

case there is a power outage and they 

respond immediately as opposed to us trying 

to find one of the employees that’s available 

and can respond. Thank you, Mr. Chairman. 

 

Chairman: Thank you for clarifying that. 

(interpretation) Member Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. 

This was already mentioned, but there are ten 

senior management positions and there is one 

Inuk member. The corporate plan for 2017-

2021 on page 9 on Inuit employment, it was 

50 percent in March 2017 and this July 

there’s a report that in June 2018 it was 52 

percent Inuit employment. They plan to reach 

61 percent Inuit employment.  

 

My question is on finance, accountants, 

engineering, human resource management, 

and information technology. How do you 

work to have Inuit apprentices or training-on-

the-job programs? What present programs do 

you have to increase Inuit employment? 

Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you for that question. In 

some of the areas, we don’t have the option 

of training individuals to meet the 

professional body requirements. If you’re an 

engineer, if you’re an accountant, you must 

have the prerequisite education and 

experience. We don’t have the ability to do 

that. In some of the other areas, for example, 

IEP, we are better able to combine 

experience and training and education.  

 

One of our managers in training is an IEP 

manager. We have put together a 

development plan to provide this individual. 

He is currently acting as the manager on an 

ITA, but we’re providing a development plan 

ᑕᐃᔭᐅᔪᒥᓂᐅᒐᓗᐊᖅ, ᐃᖃᓗᒻᒥᐅᑕᐅᓚᐅᖅᓯᒪᒐᒪ 

ᑕᐃᔅᓱᒪᓂ ᓱᖅᑯᐃᒋᒋᒐᒃᑯᓗ 

ᐅᖃᐅᓯᐅᕈᓘᔭᓚᐅᖅᓯᒪᒻᒪᑦ ᐃᓄᒋᐊᒃᑯᑎᐅᓗᐃᒡᒎᖅ 

ᓄᓇᕗᒥᐅᑕᐃᑦ ᐱᖃᑕᐅᑎᑕᐅᓐᓂᕐᒪᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ 

ᐅᓇᓕᑦᑎᑐᓐᖑᐊᐸᓘᔭᖅᑐᑎᒃ ᓂᕈᐊᕐᕕᐅᓪᓗᑎᒃ. 

 

ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᕚᑦ ᕿᒥᕐᕈᔭᐅᓯᒪᕚᑦ 

ᐊᐅᓚᑦᑎᐊᓕᕐᒪᖔᖅ ᑕᐃᒃᑯᐊ ᐅᓇᓕᒃᑎᑐᓐᖑᐊᐸᓗᒃ 

ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᖅᑎᑕᐅᓪᓗᑎᒃ 

ᑲᑎᒪᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ? ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᕚᑦ 

ᑭᖑᓂᐊᒍᑦ ᐊᐅᓚᑦᑎᐊᓂᕐᒪᖔᖅ, ᐅᕝᕙᐅᑭᐊᖅ 

ᐃᖏᕐᕋᑦᑎᐊᔪᓐᖏᑦᑐᑦ. ᑕᐃᒪᐃᓕᐅᖅᑕᐅᓯᒪᕚᑦ? ᒥᔅᑕ 

ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

54−ᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᓇᔨᓪᓚᕇᑦ ᖁᓪᓕᒃᑯᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 54, ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᒃᓵᓐᓄᑦ ᖃᓄᖅ ᑖᔅᓱᒪ 

ᐋᕿᒃᓯᒪᓂᖓ ᐅᓂᒃᑲᐅᓯᕆᓗᒍ 

ᐱᐅᓯᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕐᓇᕋᖅᑲᐅᒐᒃᑯ. ᑎᓴᒪᓂᒃ 

ᐋᖅᑭᒃᓯᓯᒪᔪᒪᒐᑦᑕ ᐃᓕᓐᓂᐊᖅᑐᒃᓴᓂᒃ ᑎᓴᒪᓂᒃ 

ᑕᑯᔪᒪᔪᒍᑦ. 

 

ᐋᖅᑭᒃᓱᐃᓯᒪᓚᐅᖅᓯᒪᓐᖏᓐᓇᑦᑕ ᑕᐃᒃᑯᐊ 

ᐊᑐᕐᓂᐊᖅᑕᖏᓐᓂᒃ. ᑲᖏᖅᖠᓂᖃᐃ ᐆᒃᑑᑎᒋᒍᒃᑯ 

ᑕᐃᑲᓂ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐱᔭᕇᕋᒥ 

ᐃᖅᑲᓇᐃᔮᒃᓴᖓᓂᒃ ᒪᑐᐃᖅᓯᓯᒪᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ. 

ᑕᐃᒪ ᒫᓐᓇ ᐃᒪᐃᓕᖓᓕᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᒥᓃᑦ ᐱᔭᕇᖅᐸᑕ 

ᐃᓂᖅᓴᖃᖅᐸᒌᖅᑎᓂᐊᖅᑕᕗᑦ. ᐆᒃᑑᑎᒋᓗᒍ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᖓᓐᓂ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖓᓂ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᑕᐃᓐᓇ 

ᐃᓐᓄᒃᓯᒪᓚᐅᕐᓗᓂ ᐃᓱᓕᑉᐸᑦ ᑕᕝᕗᖓ 

ᐃᓕᓇᔭᕐᓗᓂ. 

 

ᑕᐃᒪᓐᓇᒃ ᓇᓗᓈᕿᓐᓇᓐᖏᓂᖅᓴᐅᔪᒥᒃ 

ᐋᖅᑭᒃᓲᑎᓇᓱᒃᑕᕗᑦ. ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ 

ᑎᒥᖁᑎᑦᑕ ᐃᓗᐊᓂ ᓇᓗᓈᕿᓗᐊᕐᓂᖏᓐᓄᓂᒃᑯᐊ 

ᐃᓱᓕᑦᑎᑦᑕᕌᖓᑦ ᐃᖅᑲᓇᐃᔭᖃᖅᐸᒌᓐᖏᓐᓂᕐᒧᑦ 

ᓇᓗᓈᕿᓂᖅ ᑕᒪᓐᓇᐅᓕᓚᐅᖅᓯᒪᒻᒪᑦ 

ᖃᓄᖅᑑᕈᑎᒋᓚᐅᕋᑦᑎᒃᑯ ᑕᐃᒫᒃ 

ᐋᖅᑭᒃᓯᒪᑦᑎᐊᓂᖅᓴᐅᓂᐊᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ, 

ᐊᒻᒪᓗ ᓈᓴᐅᑎᖓᓂᒃ ᖃᐃᔅᓯᒐᕕᑦ 54 ᓴᓇᔨᓪᓚᕇᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᖁᓪᓕᒃᑯᓐᓂ. ᑐᑭᓯᒍᒪᓂᕋ ᒪᓕᒃᖢᒍ 
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to ensure that he has the prerequisite 

experience and development in that area to 

promote them eventually, hopefully up into 

the senior management ranks. That’s what 

we would like to see. By senior management 

ranks, I mean one of the ten senior managers 

that we’re talking about. Where we have that 

ability, we’re trying to go that route, 

providing training to get individuals up to 

that level. 

 

As an example, in the other area, 

engineering, I specifically mentioned how we 

don’t have that ability because there’s a 

legislated requirement for education and 

membership in the professional bodies. 

Unfortunately, in those instances, we had a 

very promising candidate, but he left us and 

went to the GN. Unfortunately that happens 

to us occasionally, but we continue to strive 

to train where possible and to attract 

individuals who have the necessary 

requirements for those professions. It 

continues to be a struggle for us, there’s no 

question. We haven’t been as successful as 

we hoped to be by this point. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. I 

know that’s difficult. I’m just thinking that 

different departments do career development 

and work with youth. Also, they work 

together with the schools in an effort to work 

hard towards getting Inuit employed. This is 

just an idea.  

 

(interpretation ends) Human resources and 

organizational development on page 27, 

priorities 2018-19, (interpretation) that was 

planned, (interpretation ends) career 

development plans for all Inuit employees. 

I’m wondering what the QEC has done to 

ensure that the Inuit employees are getting 

the training they need within their workplace. 

ᑖᒃᑯᐊ ᐱᓕᒻᒪᖅᓯᒪᓪᓚᕆᓐᓂᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 

40 ᐳᓴᑦᑎᓪᓗᐊᑦ ᑖᒃᑯᓇᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐃᓄᐃᑦ.  

 

ᐅᖃᖅᑲᐅᖕᒥᔪᑎᑦ ᑖᓐᓇ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᓇᓗᓇᐃᒃᑯᖅᑖᕈᓂ 

ᐃᓐᓄᒃᑕᒃᓴᖓᓂᒃ ᑐᑭᖃᖅᐸᒌᖃᑦᑕᕐᓂᐊᕐᓇᕋᖅᑕᐃᑦ? 

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᓲᕐᓗᖃᐃ ᐅᓄᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᒃᓴᓂᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓗᑎᑦ 

ᑕᐃᒪᐃᓕᖓᑉᐸᑦ ᐊᔪᕐᓇᕋᔭᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᑦ 

ᐅᓄᓐᖏᓗᐊᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? ᑕᐃᒪᓐᓇᖃᐃ 

ᑐᑭᓯᕗᖓ? ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐱᔭᕐᓂᕋᔭᓐᖏᑦᑐᖅ ᐅᓄᖅᑐᓂᒃ ᒪᑐᐃᖅᓯᓐᓂᕈᑦᑕ. 

ᑕᐃᒪ ᐱᔭᕇᖅᓯᔭᕌᖓᒥᒃ ᖃᓄᐃᓘᖅᐸᑉᐸᑦ? 

ᑐᕌᒐᖃᓐᖏᑦᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᒪᓐᖏᓇᑦᑕ 

ᐅᓄᓗᐊᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐊᒥᒐᖅᓯᓕᕋᔭᕐᒪᑕ. 

ᑕᒪᓐᓇ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᒐᔭᖅᑐᖅ 

ᐱᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓗᑕ ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᓇᒧᑦ 

ᐃᓕᓂᐊᕐᒪᖔᑦ ᐃᓱᓕᑦᑎᒍᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 

ᐊᐱᖅᓱᖅᑎᓪᓗᖓ ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᓕᖅᑲᐅᖕᒪᑦ. 

ᐊᑎᖁᑎᓐᓂ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ 

ᑮᓇᐅᔭᐃᑦ ᒥᒃᓵᓄᑦ ᑕᒪᒃᑯᐊᓗ ᖃᐅᒻᒪᖅᑯᑏᑦ 

ᐊᑭᖏᑦ, ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ. ᐊᓱᐃᓛᒃ ᖁᓪᓕᒃᑯᑦ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖏᑦ ᑮᓇᐅᔭᖅᑖᖃᑦᑕᕆᕚᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ ᐃᒡᓗᓕᖕᓄᑦ ᖃᐅᒻᒪᖅᑯᑎᓄᑦ 

ᐊᑭᓕᖅᓱᖃᑦᑕᖅᑕᖏᑦ 

ᐊᑭᑭᒡᓕᒋᐊᖅᑎᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᑦ. ᐃᖃᓗᐃᑦ ᑕᑯᓐᓇᕐᓗᒍ, 

ᐊᑭᑭᒡᓕᒋᐊᖅᑎᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᓇᑉᐸᓪᓗᐊᖏᓐᓂ. 

ᒫᓂ 56 ᓴᓐᓯ ᐃᖃᓗᖕᓂ ᑕᐃᒪᐃᓕᖓᖦᖤᖅᐳᖅ, 

ᓇᑉᐸᓪᓗᐊᖏᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᑭᓕᖅᑕᐅᓪᓗᑎᒃ, 28 ᓴᓐᓯᓐᖑᖅᖢᓂ ᐊᑭᓖᔪᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒃᑯᓐᓂ ᐊᑭᓪᓕᒋᐊᕈᑎᓂᒃ ᐱᑕᖃᓲᑦ. 

ᑕᐃᒃᑯᐊᓕ ᓇᒻᒥᓂᖁᑎᖃᖅᑐᑦ ᐃᓘᓐᓈᓗᖏᓐᓂᒃ 



 

 56 

(interpretation) Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. Very 

good question. In terms of Inuit employees at 

the workplace, we have committed to having 

an employment plan for every Inuk who is 

within the organization. I believe I mentioned 

earlier that that is ongoing and we have 

completed a number of them over the last 

quarter. The person leading that charge, as I 

mentioned before, is our manager in training 

of the Inuit employment program. Based on 

the progress, as I said, our goal is to have 

every Inuk with an employment plan that 

will detail their objectives and what path they 

could take to achieve those objectives.  

 

For example, potentially from administrative 

to something that’s more management, 

what’s the path they can pursue to achieve 

that? What are the steps that are required or, 

similarly from trades to management, what 

are the possibilities or how can that be 

facilitated? That will happen, of course, as 

part of the discussions between our HR 

people and the individual because they are 

done on an individual basis. They’re not, I’ll 

say, mass produced. It’s done in consultation 

with each individual and what they’re 

looking for as part of their career. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Moving on, Member 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. Welcome, Mr. Pereira, to the 

witness chair. I only have two questions on 

this particular matter.  

 

(interpretation ends) Page 47 of the Qulliq 

Energy Corporation’s 2016-2017 annual 

report indicates that it spent a total of 

ᐊᑭᓪᓕᒋᐊᖅᑕᐅᓯᒪᓐᖏᖦᖢᑎᒃ ᐊᑭᓖᖃᑦᑕᖅᑐᑦ. 

ᑕᐃᒪᐃᓕᐅᖃᑦᑕᓐᖏᑦᑐᒍᑦ. ᒐᕙᒪᒃᑯᓐᓄᓪᓕ 

ᐊᑭᓪᓕᒋᐊᕈᑎᓂᒃ ᑐᒃᓯᕋᕐᓗᑎᒃ ᑭᓯᐊᓂᐅᖃᑦᑕᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐊᒻᒪᓗ ᐊᓯᐊ ᐄ, 

ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖏᑦᑕ ᑎᒥᖁᑖ 

ᐋᔩᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᖏᖃᑎᖃᕐᒪᑕ ᓄᓇᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐊᒻᒪ 2020-

ᒧᑦ ᑖᓐᓇ ᐊᑐᕐᒪᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᔅᓯᑦ 

ᐊᔪᐃᓐᓈᖃᕋᓱᖕᓂᖅᐸᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ 

ᐊᓂᒍᖅᓯᒪᔪᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᒃᑐ-

ᖃᖅᑐᖃᖅᓯᒪᓂᖅ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᑕᓪᓕᒪᐅᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᕋᕕᐅᒃ. ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᑕᓪᓕᒪᑦ 

ᐊᔪᐃᓐᓈᕈᑎᒋᔭᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊᓕᒫᑦ ᑕᓪᓕᒪᑦ 

ᐋᖅᑭᒃᑕᐅᓯᒪᓕᖅᐹᑦ, ᖃᓄᐃᓕᒋᐊᕈᑕᐅᓯᒪᓕᖅᐹᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᒃ ᓱᓕᓚᐅᓐᖏᒻᒪᑎᒃ, ᑖᒃᑯᓇᓂ 

ᑕᓪᓕᒪᑦ ᐃᓚᖓᓃᑦᑑᒐᓗᐊᖅ. ᐋᔩᖃᑎᒌᓐᓂᖅ 

ᑕᐃᒃᑯᐊᓕ ᐊᑐᕈᓐᓃᖅᑎᓚᐅᖅᑕᕗᑦ ᒫᓐᓇ ᑎᓴᒪᑦ 

ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᑦ ᓱᓕ. 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃᑯᓪᓗ ᐊᖏᕈᑏᑦ 

ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᒪᓕᒡᓗᒋᑦ. ᒪᕐᕉᒃ 

ᑲᔪᓯᑎᑕᐅᓐᖏᑦᑑᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᑎᓴᒪᑦ ᐊᖏᕈᑎᐅᓚᐅᖅᓯᒪᔪᓄᑦ ᐊᑐᖅᑐᑦ 
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$33,273,000 on salaries, wages and benefits 

for its employees during the 2016-2017 fiscal 

year. The Government of Nunavut’s June 

2018 quarterly employment report indicates 

that the Qulliq Energy Corporation has a 

total of 203.4 positions. This works out to 

approximately $163,584 per position in 

compensation and benefits. By contrast, the 

average amount paid to an employee of the 

Government of Nunavut in compensation 

and benefits is approximately $110,000. 

What accounts for this difference? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much for the 

question. I’m not sure what’s happening at 

the GN. We will look at what the numbers 

are from the GN and compare them to ours, 

and we can provide a more thorough 

response than what I am doing right now.  

 

But notably I will point out that in terms of 

our collective agreement, as an example, that 

is negotiated by the GN on our behalf. We 

participate as part of the negotiating team, 

and we always obtain mandates from the 

FMB prior to going into negotiations with 

our unionized employees.  

 

If you will permit me, Mr. Chairman, I will 

take this away and I will ask our staff to do a 

bit more of an analysis in terms of the 

numbers. I can say that we are doing a 

review internally as well of where we are 

relative to the GN and other industry 

participants, meaning other utilities, just to 

make sure that in fact we are being fair both 

to our customers and to our employees. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq. 

 

ᖃᓄᖅ ᓄᖅᑲᖅᑎᑕᐅᕚᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᖅᑲᖓᑎᑕᐅᑲᐃᓐᓇᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᖅᑭᒃᓯᒪᓐᖏᓚᑦ ᓱᓕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᐊᒧᔭᐅᔭᕆᐊᖃᓚᐅᖅᑐᑦ. 

ᑕᒪᓐᓇ ᐅᑕᖅᑭᐅᑎᒋᓕᖅᑕᕗᑦ 

ᐅᖃᓪᓚᖃᑎᒌᖕᓂᕆᓚᐅᖅᑕᕗᑦ ᐊᑐᖅᖢᑎᒃᑯᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑕᐅᑐᓐᖏ. 

 

ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᒋᓗᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ 

ᐱᕕᖃᖅᑎᒃᑯᕕᖓ, ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᑦ 

ᐊᖓᔪᖅᑳᖑᓪᓗᖓ $255 ᒥᓕᐊᓐᓂᒃ 

ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ. ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᓪᓗ ᐅᖃᓪᓚᖃᑎᒌᓚᐅᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᖅᓯᒋᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᓪᓗᖓ ᐃᓄᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 

ᐊᑭᑐᓪᓗᓂ. ᐃᓕᔅᓯ ᐃᓕᓐᓂᐊᓯᓐᓈᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕐᓂᓯ ᑲᔪᓯᑦᑎᐊᖅᑐᖅ. 

ᑐᒃᓯᕋᐅᑎᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᓄᖕᓂᒃ 

ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᐃᓕᕙᓪᓕᐊᖁᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ 

ᖃᔅᓯᒥᓕᐊᕌᓗᐃᑦ ᐊᑐᖅᑕᐅᖁᔭᒃᑲ ᐃᓚᖏᑦ 

ᖁᓪᓕᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᑮᓇᐅᔭᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 

ᐱᓇᔪᖃᑦᑕᖅᑐᒍᑦ. ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐃᓱᓕᑦᑎᓚᐅᕐᒪᑕ, ᐃᓚᖓᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᑕ ᐃᓚᖏᓐᓂᒃ 

ᐊᑐᓚᐅᖅᓯᒪᓪᓗᑕ. ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖏᓐᓇᕈᑎᒃᓴᓂᒃ 

ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑐᒃᓯᕋᐅᑏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᓲᕐᓗᖃᐃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐊᕆᓯᒪᔭᖏᑦ ᐊᑐᖃᑦᑕᕐᒥᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ. ᓲᕐᓗ ᑕᐃᓐᓇ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐱᕐᓇᐅᑎᓕᕆᔨ 

ᐊᖓᔪᖅᑲᐅᑕᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖏᓐᓇᖅᑐᖅ 

ᐃᓕᔪᒃᓴᒫᖑᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᒧᑦ. ᐄ, ᑐᒃᓯᕋᐅᑎᓂᒃ 

ᑐᓂᓯᖃᑦᑕᖅᑐᒍᑦ, ᐱᓇᔪᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᓐᓄᖓ 

ᑮᓇᐅᔭᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. ᐊᑕᐅᓯᖅ 

ᑕᐃᓐᓇ ᑐᒃᓯᕋᐅᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓅᕋᓱᒃᑕᕗᑦ 

ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman, and thank you for clarifying 

that for me, Mr. Pereira.  

 

Another question I want to expand on is a 

question that was asked earlier about 

(interpretation ends) overtime. 

(interpretation) One of my colleagues was 

asking about overtime. It’s important. It’s 

impossible to prevent employees from 

having overtime, especially with the power 

corporation. They really need to do that. $5 

million is a lot of money. Is this included in 

the budget or will you be requesting 

additional funding for that? I hope that was 

clear, Mr. Chairman. Thank you.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira.  

 

Mr. Pereira: Thank you, Mr. Chairman. 

Thank you for the question. The way our 

funding works is that, for example, we went 

for application for rates back in 2014, and 

then we once again applied for rates which 

were effective this year, so 2018. Once those 

rates are approved they are locked in. We 

don’t have an ability to go back and get 

additional funding. 

 

So in between 2014 and 2018, that is the only 

revenue that we get to fund salaries, and 

specifically in this case, overtime. We cannot 

go back and increase that, so all of that must 

be accounted within the budgets, and if for 

any reason… . Obviously the budget, there is 

more involved than just salaries, but if for 

any reason we become a shortfall, that would 

actually be tracked as a shortfall and have to 

be displayed in our annual reports.  

 

To answer the specific question: no, we don’t 

ask for ask for additional funds and it’s 

included in the budget that we produce on an 

annual basis. Thank you, Mr. Chairman.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑦ ᐊᓯᐊᓄᑦ ᓅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ, ᐅᑯᐊ 

ᐸᕐᓇᐅᓯᐊᕆᓯᒪᔭᑎᑦ 2017-2021-ᒧᑦ ᒪᑉᐱᖅᑐᒐᖅ 

10-ᒥ ᐅᖃᐅᓯᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᓂᖓ ᐊᕕᒃᓯᒪᓂᑦᑕ 

ᑕᓪᓕᒪᖓᓂᒃ ᐅᖃᖅᓯᒪᖕᒪᑦ ᖁᓪᓕᒃᑯᒡᒎᖅ 

ᐸᕐᓇᐅᓯᐅᖅᓯᒪᔪᑦ ᓴᖅᑭᑦᑎᒃᑲᓐᓂᕈᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᑦ 

ᑲᑎᒪᔨᕋᓛᖏᑦ. ᑖᒃᑯᐊᖃᐃ ᑲᑎᒪᔨᕋᓛᑦ 

ᐱᑕᖃᓐᖏᓚᐅᑲᓚᐅᕐᒪᑕ 

ᐱᓐᖑᖅᑎᑕᐅᒃᑲᓐᓂᕐᓂᐊᕐᒪᑕᒎᓚᓯᒪᖕᒪᑦ. 

ᓇᓗᓇᐃᒃᑲᓐᓇᕉᒃ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ? ᖃᓄᕐᖑᓇ 

ᐃᖏᕐᕋᔪᓐᓃᓚᐅᕐᒫᑦ 

ᐱᓐᖑᖅᑎᑕᐅᒃᑲᓐᓂᕐᓂᐊᖅᑐᒎᖅ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ? 

ᒥᔅᑕ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᓴᖅᑭᑦᑐᒪᔭᕗᑦ ᐃᓄᖕᓄᑦ ᑐᕌᖓᓪᓗᐊᑕᖅᑐᓂᒃ 

ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᓴᖅᑭᓚᐅᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᐊᕐᕌᒍᒐᓴᐅᓕᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᒪᒥᐊᓐᓇᖅᑐᖅ ᑕᐃᒪᐃᑦᑐᖃᓚᐅᓲᖑᒻᒪᑦ. 

ᐃᖅᑲᓇᐃᔮᑦ ᑕᒪᒃᑯᐊᕈᓘᔭᐅᓂᖏᓐᓄᑦ 

ᓵᖓᓐᖏᓗᐊᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ.  

 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐱᓐᖑᖅᑎᒃᑲᓐᓂᕈᒪᔭᕗᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᕈᑎᓂᒃ ᑕᒪᒃᑯᓄᖓ 

ᐱᓕᕆᖃᑕᐅᓗᑎᒃ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᓂᒃᑯᐊ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᖕᒪᑕ ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᒃᑯᐊ 

ᐃᖏᕐᕋᑎᑕᐅᖏᓐᓇᕐᓗᑎᒃ ᐱᓕᕆᑎᑕᐅᓗᑎᒡᓗ. 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐃᓚᐅᓂᖅᓴᐅᖁᔭᕗᑦ. 

ᓄᖅᑲᖓᓚᐅᑲᓚᐅᕐᒪᑕ 

ᐊᑐᖅᑕᐅᓐᖏᓗᐊᓕᑲᐃᓐᓇᓚᐅᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ. ᖁᔭᓐᓇᒦᒃ 

ᑕᒪᓐᓇ ᓇᓗᓇᐃᕋᕕᐅᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᒪᓕᒐᓕᐅᖅᑎ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᔪᒪᓯᓐᓈᓕᕋᑖᕐᒥᒐᒃᑯ, ᒪᕐᕉᓐᓂᒃ 

ᓴᓇᔨᐅᓂᕐᒧᑦ ᐸᐃᑉᐹᖁᑎᖃᖅᑐᓂᒃ 

ᐱᔭᕇᖅᑐᖃᕋᑖᕐᓂᖓ ᐅᐱᓐᓇᕕᐅᑎᑦᑐᖅ. ᓄᓇᕗᒻᒥ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᑭᑦᓐᖒᒪᑦᓯᓇᕐᖓᑦ. ᐊᒻᒪᓗ, 

ᐅᖃᐅᓯᐅᕋᔪᖅᑲᐅᓪᓗᓂ ᖁᑦᓯᓂᖅᓴᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓄᓐᓂᒃ ᐱᒐᓱᐊᓐᓂᖅ. ᐅᓇᓕ 

ᐃᓱᒪᒋᓪᓗᒍ ᓄᓇᕗᒻᒥ, ᐃᓛᒃ ᓄᓇᓕᕋᓛᒻᒦᑦᑐᑎᒍᑦ 

ᑕᐃᒃᑯᐊ ᖁᓪᓕᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑦᑕᖅᑐᐃᑦ 
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Chairman (interpretation): Thank you. Mr. 

Qirngnuq.  

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman, and thank you for the 

response. So we won’t be expecting any 

additional requests for funding. I know that 

it’s unavoidable though. That was just a 

general comment. I don’t have any further 

questions on the matter. Thank you, Mr. 

Chairman, and thank you, Mr. Pereira for 

answer my question.  

 

Chairman (interpretation): Thank you, Mr. 

Qirngnuq. (interpretation ends) I don’t have 

any more names on the current topic. I’ll just 

throw out a few questions of my own at this 

point. 

 

In terms of the apprenticeship program, 

looking at the corporation as a whole, I know 

you’ve agreed to give us some more numbers 

in terms of how many apprentices you have 

right now, so just looking at the corporation 

as a whole, you have 203 employees. How 

many of those are trades people? Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. In 

our corporation, approximately 130 of the 

employees are in the Operations department, 

do they’re a subset of that group, and the 

trades people are located primarily at our 

three hubs; Cambridge Bay, Rankin Inlet, 

and of course, here in Iqaluit.  

 

What I will do is I will get the exact number 

in those three different areas and I will bring 

it back for tomorrow. I can actually comment 

on the apprenticeship as well. I have received 

an update, and we had two [apprentices]. 

Both graduated and are successfully 

employed with QEC. There were 

[apprentices] at the beginning of the year. 

Since the beginning of this calendar year they 

have graduated and have moved on to trades 

positions with QEC. That means that at this 

ᐱᑐᐊᑦᓯᐊᕆᓕᓲᕆᒐᑦᑎᒍ ᓄᓇᓕᑦᑎᓐᓂ 

ᖃᒥᑦᑐᖃᕋᐃᒻᒪᑦ. ᑕᐃᒃᑯᐊᓕ ᖃᓄᐃᑦᑐᒥᒃ 

ᐃᓕᓐᓂᐊᕐᓂᖃᕆᐊᖃᖅᑲᑦ? ᐅᕝᕙᓗ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᖃᓄᐃᑦᑐᒧᑦ ᐃᓕᓐᓂᐊᕕᖕᒧᑦ 

ᖃᓄᐃᑦᑐᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᒋᐊᖃᖅᑲᖏᕝᓚᒃ? 

ᐅᕝᕙᓗ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓪᓕᐊᓕᖃᑦᑕᖅᑲᑦ 

ᖃᓄᐃᑦᑐᓂᒃ ᖁᓪᓕᒃᑯᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪ’ᓇ. ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓛᒃ, 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ, 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᖅᑐᒍᑦ ᑕᐃᒃᑯᓂᖓ 

ᒪᕐᕈᐃᓕᖅᑲᖓᓪᓗᒋᑦ. ᓯᕗᓪᓕᖅ ᑕᐃᒃᑯᐊ 

ᐊᐅᓪᓚᖅᑎᖃᑦᑕᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᐊᖅᑐᓂᒃ 

ᓄᓇᓕᓐᓄᑦ; ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐱᖃᑖ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᓄᓇᓕᖕᕝᓂᑦᑐᑦ ᑎᑭᑎᖦᖢᒋᑦ. ᑲᑎᒃᑐᒋᑦ ᐊᑕᐅᑦᓯᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᒪᓐᓇ 

ᐱᒻᒪᕆᐊᓘᓇᓱᕆᒐᑦᑎᒍ ᐊᐅᓚᐅᓯᕆᔨᐅᖃᑦᑕᖅᑐᑦ 

ᐊᐅᓚᐅᑎᒃᑯᕕᖕᒥ ᐃᑯᒻᒪᖅᑯᑎᓕᐅᕐᕕᖕᒥ ᑕᐃᒪᓐᓇ 

ᐊᑐᖃᑦᑕᖅᑕᒥᓐᓂᒃ ᐃᓕᓐᓂᐊᖃᑎᒌᖃᑦᑕᖅᑐᑎᒃ.  

 

ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓂᑦᑕᐅᖅ ᓄᓇᓕᖕᓂ 

ᐊᓯᖏᓐᓂ ᐃᓕᕝᕚᓪᓕᖃᑦᑕᕐᒥᔪᑦ ᑲᑎᑦᑕᕌᖓᒥᒃ. 

ᐊᕐᕌᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᕐᒥᒻᒪᑕ ᑲᖏᖅᖠᓂᕐᒥ 

ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᓪᓗᑎᒃ ᐃᖃᓗᖕᓂ. ᑖᒃᑯᐊ 

ᑲᔪᓰᓐᓇᖁᔭᕋᓗᐊᕗᑦ ᐃᓕᓐᓂᐊᕐᓂᐅᔪᑦ ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᑲᔪᖅᑐᖅᑕᕗᑦ. ᐊᒻᒪ, 

ᐃᓕᕝᕚᓪᓕᖃᑎᒌᖃᑦᑕᐅᑎᕙᑦᑐᑦ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖃᑦᑕᖅᓯᒪᔭᒥᓐᓂᒃ ᐃᓱᒫᓘᑎᓂᓪᓗ 

ᐅᖃᐅᓯᖃᖅᐸᒃᑐᑦ. ᑕᐃᒪᓐᖓᑦ ᑲᔪᓯᑎᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᑕᑯᓐᓇᖅᑐᒋᑦ ᐸᖕᓂᖅᑑᖅ ᒪᕐᕉᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᑦᑕᖅᑯᖅ, ᒪᕐᕉᓐᓂᒃ 

ᐃᓂᒃᓴᖃᑦᑕᖅᑯᖅ, ᐅᓇ ᔪᓐ 2018. (ᑐᓵᔨᑎᒍᑦ) 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑕᐃᑲᓃᑦᑐᑦ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᑦ? (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) 

ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᐊᖅᑲᑕ (ᑐᓵᔨᑎᒍᑦ) 

ᖃᓄᐃᑦᑐᓂᒃ ᐃᓕᓯᒪᔭᕆᐊᖃᖅᑲᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᐊᕈᑦᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓂᐊᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐱᓕᐅᕋ. 
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time we don’t have any [apprentices] in the 

pipeline.  

 

I will also make a correction to another 

statement that I said. We do actually have a 

second person that is pursuing post-

secondary education. There were three in 

total that we had, not the two that we had 

talked about, and so one person has left us, 

but the second one is a junior business 

analyst and we’re supporting them as they 

get their degree at university and then 

hopefully follows the same path that our IEP 

manager followed and takes up an 

accounting position within QEC.  

 

My apologies for the error. We thought two; 

there were three. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Continuing on that 

line in terms of the trades you mentioned, 

there are no apprentices at the moment that 

you know of.  

 

In terms of looking back on what the QEC 

has done in the past, I don’t know what this 

program was called, but I was living in 

Iqaluit at the time and I recall quite a lot of 

buzz around it. There were large groups of 

young Nunavummiut who were recruited 

into the program and put through a boot 

camp type selection process. Has there ever 

been an evaluation of that program? You can 

correct me. I’ll just call it the boot camp 

apprentice program, but you could provide 

the correct name. Has there ever been an 

analysis or a post-mortem done of that 

program, “Here’s what worked, here’s what 

didn’t work”? Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. As 

a bit of an update, we have 54 tradespeople 

employed by the QEC, 54.  

 

In terms of the apprenticeship trades 

program, I think I suggested earlier that the 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐸᖕᓂᖅᑑᒥ ᐃᓱᒫᓘᑎᒥᒃ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᑦ. ᓄᓇᓕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑲᓗᐊᖅᑎᓪᓗᑕ ᒪᕐᕈᐊᖅᑎ 

ᓴᖅᑭᓚᐅᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ. ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓂᒃ 

ᓄᓇᓕᖕᒥ ᐱᔪᒪᓇᓱᓚᐅᕋᓗᐊᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓂᒃ. ᑕᐃᒪᓐᓇ ᐃᓄᒃᑕᐅᔪᒥᓇᐅᒐᓗᐊᑦ 

ᓄᓇᓕᖕᒥ ᑖᒃᑯᐊ ᓄᓇᓕᒻᒦᓐᖔᖅᑐᓂᒃ. 

ᑭᓇᑐᐃᓐᓇᕐᒥᒃ ᑎᑭᑎᑦᑐᐃᓐᓇᕐᓗᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᒍᒪᓐᖏᓇᑦᑕ 

ᓄᓇᓕᓐᓃᓐᖔᖁᒐᑦᑎᒍ. 

 

ᖃᐅᔨᒪᑦᑎᐊᖅᑕᕋ ᖃᓄᐃᓕᐅᓐᓂᕐᒪᖔᑕ 

ᑕᐃᒪᐃᓕᐅᕋᓱᒃᑎᓪᓗᑕ. ᒫᓐᓇ ᖃᐅᔨᒋᐊᖅᑲᐅᖏᓇᒃᑯ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑲᑎᒪᓯᒋᐊᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ. 

ᑭᓯᐊᓂ, ᓄᓇᖃᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓇᓱᑦᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᓐᓂᐊᖅᑐᓂᒃ ᐱᒍᑦᑕ 

ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᖅ ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᑲᖃᑦᑕᖅᑐᑦ. 

ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕋᓗᐊᕐᒥᔪᒍᑦ. ᑕᒡᕙ ᑐᕌᒐᒃᓴᕆᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᓐᓂᐊᖅᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᓪᓗᑕ ᑕᐃᒃᑯᓇᓂ 

ᐊᐅᓚᐅᑎᖃᕐᕕᖕᓂᒃ ᐊᐅᓚᑦᑎᔪᒃᓴᓂᒃ. ᓄᓇᓕᖕᓂ 

ᑐᓴᒐᒃᓴᓂᒃ ᐱᔪᒪᒍᑎᒃ ᖃᐅᔨᒃᑲᖅᑕᐅᓂᐊᖅᐳᖓ 

ᑐᓴᒐᒃᓴᓂᒃ ᖃᐃᑦᓯᓛᖅᐳᖓ ᑭᓐᖑᑐᐊᕐᓂᕈᑦᓯᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ ᐊᒻᒪᓗ 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᒪ ᐊᐃᑉᐹ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᓯᒪᒋᐊᖃᖅᑕᖏᓐᓂᒃ ᓄᓇᓕᓐᓂ 

ᐃᓐᓄᒃᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓈ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᐃᑯᒪᓕᐅᕐᕕᖕᒥ ᑲᒪᔨᒋᔭᐅᔪᑦ ᖁᑦᑎᖕᓂᓕᒃ 

12−ᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᖅᑎᑦᑎᕗᑦ. 

ᐱᓕᒻᒪᒃᓴᐃᑎᑦᑎᕙᒃᐳᒍᑦ ᐃᑯᒪᓕᐅᕐᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᖁᑦᑎᖕᓂᓕᒃ 

10−ᖃᑐᐃᓐᓇᖅᑐᓄᑦ. ᐊᑕᐅᓯᕐᒥᒃ ᐃᑲᔪᖅᐸᓪᓕᐊᔪᒍᑦ 

ᖁᑦᑎᖕᓂᓕᒃ 12−ᑖᕈᓐᓇᖁᓪᓗᒍ 

ᑲᒪᔨᐅᖃᑕᐅᔪᓐᓇᖅᓯᖁᓪᓗᒍ ᐃᑯᒪᓕᐅᕐᕕᖕᓂ. ᑕᐃᒪ 

ᓄᓇᒋᔭᓃᒃᑲᑦᑕ ᐱᓕᒻᒪᒃᓴᐃᔪᓐᓇᖃᑦᑕᖅᑐᒍᑦ 

ᑐᕌᖓᓪᓗᐊᖅᑐᓂᒃ ᐃᑯᒪᓕᐅᕐᕕᖕᓄᑦ ᑕᐃᒪᓐᓇ 

ᐃᓗᐊᕐᓂᖅᓴᐅᕙᒃᑐᖅ ᓄᓇᓕᖕᓄᑦ 

ᐱᓕᒻᒪᒃᓴᐃᓂᖃᖅᑎᑦᑎᔪᓐᓇᕋᑦᑕ ᓈᒻᒪᓈᕐᓂᖅᓴᒥᒃ. 
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structure of that program needed to be 

improved upon. What I meant by that is that 

we wanted to provide a full career path for 

any of the apprentices that came into the 

program or actually coming to the program 

now. One of the problems with that program 

is that there was not a definitive path for all 

of those apprentices who came into the 

program. You would come into the program, 

and I used Rankin Inlet as the example 

earlier, and you would be an apprentice there, 

but once the apprenticeship was complete, 

there was no clear path for what was next. 

You would have to wait to apply for a 

position as they became open throughout the 

territory. 

 

Now what we are doing is, as new 

apprentices will come in, we will have a plan 

in place. If we have somebody in the 

community, for example, that that apprentice 

is working in, we will hire a term employee 

so that when the apprentice is done, the 

apprentice can slide into a permanent 

position. They have the career path and it’s 

not uncertain once the apprenticeship is done. 

There might be other tools other than the 

term employee, but I’m using that example 

because we have talked about that within the 

organization.  

 

Part of the issue was the uncertainty of where 

the employees would go once they completed 

their apprenticeship. We recognized that was 

a bit of a weakness of the program and we 

have addressed that as we move forward. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you for that response and 

providing some additional numbers. You 

mentioned 54 tradespeople and my 

understanding is that they’re grouped under 

“professional” on the employment summary. 

That professional group currently sits at 40 

percent Inuit employment. You mentioned 

the difficulties of, once an apprentice gets 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᕝᕗᖓ 

ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓄᑦ ᒫᓐᓇ ᐃᓱᓕᑉᐳᒍᑦ, 

ᐅᑎᕐᕕᒋᔪᓐᓇᕋᓗᐊᖅᑐᒍ ᖃᖓᑐᐃᓐᓇᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ. ᐊᓯᐊᓄᓪᓕ ᐆᒻᒪᖅᑯᑎᑦ 

ᐊᑭᖏᑦ ᒪᑯᐊᓗ ᐆᒻᒪᖅᑯᑎᑦ ᐊᑭᖏᓐᓂᒃ ᕿᒥᕐᕈᔩᑦ 

ᐊᑐᓕᖁᔭᖏᑦ ᐊᒻᒪ ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑕᐅᓂᕐᒧᑦ 

ᐋᖅᑭᒃᓯᒪᓂᖏᑦ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ 

ᑲᓇᑕᒥ ᐃᓱᒪᒋᔭᖏᑦ. ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐅᓇ 

ᑐᑭᓯᑦᑎᐊᕈᒪᖦᖤᓕᕐᒥᒐᒃᑯ 7−ᓂᒃ 

ᐃᓕᑦᑕᖅᑭᓕᐅᕈᑎᓂᒃ ᐊᑐᖅᑐᐊᕐᓂᖏᑦᑕ ᐊᖏᓂᖏᑦ. 

ᑖᑉᑯᐊ ᓄᓇᓖᑦ ᑎᑎᕋᖅᓯᒪᒻᒪᑕ ᐊᖏᓂᖏᑦ 

ᓈᓴᐅᑎᖃᐅᒻᒪᑦ ᐅᓇ ᑰᒑᕐᕈᒃ ᑐᓯᕋᖅᓯᒪᓪᓗᓂ 

112.34 ᓴᓐᓯᑦ ᐊᑐᓂ ᑮᓗᐊᑦ ᐃᑲᕐᕋᒧᑦ, ᑖᒻᓇ 

ᑐᑭᓯᓇᓱᒋᓪᓗᒍ ᑕᐃᒪᓐᓇ. ᐊᖏᔫᒻᒪᑦ ᑖᒻᓇ 

ᑕᐅᑐᒃᖢᒍ, ᐃᒃᓯᕙᐅᑕᓖᑦ, ᑰᒑᕐᕈᒃ ᓱᓇᑐᐃᓐᓇᒻᒥᒃ 

ᐋᓪᓚᒋᔭᐅᓚᐃᑦᑑᒻᒪᑦ ᓇᓗᓇᓐᖏᒻᒪᑦ 

ᑐᑭᓯᑦᑎᐊᕈᒪᖦᖤᓕᖅᐸᕋ ᓱᓇᒨᒻᒪᑦ ᑖᒻᓇ ᒥᔅᑐ 

ᐳᕆᐅᕋ ᑭᐅᔪᓐᓇᖅᐸᑦ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑰᒑᕐᕈᒻᒧᑦ ᒫᓐᓇ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐊᑭᒋᔭᐅᕗᖅ 2018 

112.34 ᓴᓐᓯᑦ ᐊᑭᑭᓪᓕᒋᐊᕈᑎᐅᕗᖅ 114.2 

ᓴᓐᓯᐅᓚᐅᖅᑐᒥᒃ 2014−ᒥ. ᑕᐃᒪᓕ 

ᐊᑭᓕᕆᐊᖃᖅᑎᑕᐅᕙᒃᑐᑦ ᐆᒻᒪᖁᑎᖃᖅᑎᑕᐅᔪᓄᑦ, 

ᐃᖅᑲᐅᒪᒍᔅᓯ ᐅᐊᑦᑎᐊᖅ ᐅᓂᒃᑳᕆᖅᑲᐅᔭᕐᓂᒃ, 

ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑕᐅᕙᒃᑐᑦ ᐃᖃᓗᖕᓂ 

ᐊᑭᓕᕆᐊᖃᖅᑎᑕᐅᕙᒃᐳᑦ 56.69 ᓴᓐᓯᐅᖕᒪᑦ. 

ᒐᕙᒪᒃᑯᑦ ᐊᕝᕙᓪᓗᐊᖓᓂᒃ ᐃᑲᔫᑎᖃᖅᐸᒃᐳᑦ, 

ᑕᐃᒪᓐᓇᓗ ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑕᐅᔪᑦ 28 ᓴᓐᓯᐸᓗᖕᓂᒃ 

ᐊᒥᐊᒃᑯᖓᓂᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐊᑭᓖᓪᓗᑎᒃ. 

 

ᐃᒪᐃᓯᕙᒃᐳᑦ ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᓂᖓ 28 ᓴᓐᓯᓂᒃ 

ᐊᑭᓖᓯᕙᒃᑐᑎᓪᓗ ᐊᒥᐊᒃᑯᒋᔭᐅᔪᓂᒃ ᓄᓇᓕᓕᒫᓂ. 

ᐃᓘᓐᓇᖏᑦ ᐊᑭᓖᑎᑕᐅᕙᒃᐳᑦ 28 ᓴᓐᓯᓂᒃ 

ᐊᖏᕐᕋᖃᖅᑎᐅᔪᑎᒍᑦ ᑕᐃᒪᓕ 

ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑕᐅᔪᖅ ᐊᒥᐊᒃᑯᖓᓂᒃ 

ᐊᑭᓕᕆᐊᖃᖅᑎᑕᐅᕙᒃᑐᑎᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ ᑖᒃᑯᐊ 

ᐅᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᓂ ᓴᓂᐊᑎᒍᑦ. 

 

ᕿᓗᖅᑭᑖᕐᓂᖄᕐᔪᒃᑑᒐᓗᐊᖅ ᐅᑯᓂᖓ 

ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐃᑲᕐᕋᖏᓐᓂᒃ 

ᐊᑭᓖᒋᐊᖃᖅᑎᑕᐅᓪᓗᑎᑦ ᑕᖅᑭᑕᒫᑦ. 

ᐃᒪᓐᓇᐃᓇᓱᒃᑐᒍᑦ ᐊᔾᔨᒌᒃᑎᑦᑎᔾᔫᒥᓇᓱᒃᖢᑕ 

ᑕᒪᐃᓐᓄᑦ, ᐊᑭᒋᔭᖏᑦ ᐊᔾᔨᒌᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 
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their ticket, you need to have a position for 

them to go into. Running another boot camp 

type program where you take in a large 

number of people to go through an 

apprenticeship program, does that mean it 

would be difficult because you just don’t 

have enough open positions in the trades? 

Am I correct in my understanding there? Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. It 

would be difficult if we opened it up to a 

large number, as an example, without what’s 

next. I believe it becomes a question of what 

do these apprentices do once they have 

successfully completed the program. I don’t 

think what our goal is to fill position at the 

apprenticeship program and then not have 

something for them after the fact. In that 

context, if I understood what you outlined 

correctly, yes, I think that would be a bit of a 

problem. We would prefer to bring on 

[fewer] apprentices but have a career path for 

them beyond the apprenticeship stage so that 

they know what’s next within the 

organization. Thank you, Mr. Chairman. 

 

Chairman: Thank you. During the time that 

I was asking my questions, some more 

questions appeared. My next name is Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Just a follow-up to my colleague’s 

questioning on your finances on no change of 

rates and what not. I just want to get a 

clarification on this one. Does the Qulliq 

Energy Corporation also receive funds from 

the Government of Nunavut? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much, Mr. 

Chairman. The residential rates that we 

ᓄᓇᓕᖕᓂ, ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑕᐅᔪᓕᒫᑦ ᓲᕐᓗ 100 

ᐃᑲᕐᕋᓄᑦ ᐅᑭᐅᖑᓂᖓ, ᐊᔾᔨᖓᓂᒃ 

ᐊᑭᓖᒋᐊᖃᖅᑎᑕᐅᒐᔭᖅᑐᑦ. ᑐᑭᓯᓇᖅᑐᒃᓴᐅᔫᒐᓗᐊᖅ 

ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᓗᐊᖅᑐᒍ 

ᐱᔭᕆᐊᖃᖅᑎᑕᐅᒍᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᑖᒻᓇ ᓄᓇᓕᒃ 

ᒥᑭᓂᖓᓄᓪᓗᑭᐊᖅ ᐅᕝᕙᓗᑭᐊᖅ ᑕᐃᒃᑯᐊ 

ᐃᓯᖅᑕᖅᑐᓕᐅᑏᑦ ᐃᑯᒪᐃᑦ ᐱᑐᖃᐅᓂᖏᓐᓄᑦ 

ᒪᓕᒃᑕᐅᓪᓗᓂ ᑖᑉᑯᓇᓐᖓᑦ ᓈᓴᐅᑎᓂ 

ᐊᖏᓛᖑᕗᖅ ᑖᑉᑯᐊ ᑰᒑᕐᕈᓪᓗ. ᐅᓇᓗᑦᑕᐅᖅ 

ᑭᒻᒥᕈᑦ 100 ᐅᖓᑖᓃᒻᒪᑕ. ᑐᑭᒑᓂᓪᓘᓐᓃᑦ 

ᑭᐅᔪᓐᓇᖅᐸᑦ ᒥᔅᑐ ᐳᕆᐅᕋ. ᐃᒃᕼᐃᕙᐅᑕᓖᒃ 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. 

ᐊᑭᓕᒫᑦᑎᐊᕗᑦ ᑕᐃᒃᑯᐊ ᖁᓪᓕᒃᑯᑎᒍᑦ 

ᐊᑭᓕᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ 

ᓇᓕᑐᐃᓐᓇᖏᓐᓃᓐᖔᕋᓗᐊᕈᓂ ᓄᓇᓕᖕᒥ 

ᐊᑕᐅᓯᕐᒧᑦ ᐃᓕᔭᐅᖃᑦᑕᕐᒪᑕ. ᐃᒪᓐᓇ ᑐᑭᖃᖅᑐᖅ, 

ᐊᑭᖏᓐᓂᒃ ᐱᖃᓯᐅᔾᔨᖃᑦᑕᖏᑦᑐᑦ ᓄᓇᓕᑦ 

ᐊᑭᓕᕆᐊᖃᖅᑕᖏᓐᓂᒃ. ᑲᑎᑕᐅᑦᑕᕋᒥᒃ ᑖᒃᑯᐊ 

ᓄᓇᕗᓕᒫᒥ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓕᑦ ᖃᑦᓯᓂᒃ 

ᐊᑭᒃᑐᕆᐊᕈᑎᖃᕐᒪᖔᑕ ᕿᒥᕐᕈᓇᒃᖢᑕ 

ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ. ᑕᐃᒪᓕ ᖃᓄᐃᒻᒪᑦ 

ᐊᑭᖏᑦ ᐊᔾᔨᒌᑉᐸᓐᖏᓚᑦ? ᐊᕕᓐᓂᖃᖅᑎᓪᓗᑕ 

ᓄᓇᑦᑎᐊᕐᒥ, ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᑭᖃᐅᓚᐅᕐᒥᔪᑦ 

ᓄᓇᓕᓗᒃᑖᓄᑦ. ᑕᒪᓐᓇᓗ ᐱᐅᓯᐅᕙᒃᓯᒪᔪᖅ 

ᑲᔪᓯᓯᒪᐃᓐᓇᖅᑐᓂ. 

 

ᓄᓇᑦᑎᐊᒥᓪᓕ ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᑕᐅᓯᒪᓕᖅᑑᒐᓗᐊᖅ 

ᒪᕐᕈᐃᓕᖅᑲᖓᔪᒥᒃ ᐊᑭᖃᐅᖅᖢᑎᒃ ᓄᓇᑦᑎᐊᕐᒥ, 

ᑭᓯᐊᓂᓕ ᐅᕙᒍᑦ ᓱᓕ ᑕᒪᓐᓇ 

ᐊᓯᔾᔨᕈᓐᓇᖅᓯᓯᒪᓐᖏᓇᑦᑎᒍ. ᑕᐃᒪᓕ 

ᖃᓄᐃᑦᑐᖃᓲᖑᕙ, ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ, ᐊᑭᓖᓇᔭᕈᑦᑕ 

10%−ᒥᒃ, 10%−ᒥᒃ 

ᖁᕝᕙᕆᐊᖅᓯᕙᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂ 10%−ᒥᒃ 

ᐊᑭᑦᑐᕆᐊᕆᖃᑦᑕᕋᔭᕈᑦᑕ ᑐᕌᖓᑎᑕᐅᓇᔭᖅᑐᑦ 

ᑕᒪᒃᑭᓐᓄᑦ ᐊᑭᓕᐅᑕᐅᕙᒃᑐᓄᑦ. ᑕᒡᕙ ᐅᓪᓗᒥ 

ᐊᑭᑦᑐᕆᐊᕆᓇᔭᕈᑦᑕ ᑕᒪᒃᑯᐊ ᐊᑭᒋᔭᐅᕙᒃᑐᑦ 

ᒪᓕᒡᓗᒋᑦ, ᐳᓴᓐᑎᖏᑎᒍᑦ %, 

ᖁᕝᕙᒋᐊᖅᑐᐃᓐᓇᐅᒐᔭᖅᑐᑦ ᐳᓴᑦᑎᖏᑦ ᒪᓕᓪᓗᒋᑦ. 

ᐊᒻᒪᓗ, ᐊᑭᖏᑦ ᐊᔾᔨᒌᑦᑐᐃᓐᓇᐅᖏᓐᓂᖏᓐᓄᑦ 

ᐊᑭᖏᑦ ᖁᕝᕙᒋᐊᕋᔭᖅᑐᑦ ᐊᑐᓂ ᓄᓇᓕᐅᔪᓂ. ᑕᒡᕙ 
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charge customers are subsidized by the 

Government of Nunavut. For example, if we 

look at the rates in Iqaluit, they were 

subsidized to 50 percent of the value that we 

charge. We charge around 50 cents… It’s 

actually a bit more than that per kilowatt-

hour in Iqaluit. The government subsidizes 

half of that. So the residential customer 

would only pay approximately the 28 cents. 

In that sense, yes we do receive funds from 

the Government of Nunavut.  

 

The residential customer rate, that happens 

automatically as part of every bill, and there 

are certain parameters to how much they can 

use before they have to pay the entire 

amount, but it is automatically calculated as 

part of the bills.  

 

In terms of commercial customers, we don’t 

do that. They have to go directly to the 

government and receive any subsidies 

directly from the GN. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Mikkungwak. 

 

Mr. Mikkungwak: Thank you very much, 

Mr. Chairman, and thank you for that 

response. The other thing that I picked up 

here is: I recognize that the Qulliq Energy 

Corporation’s current collective agreement 

between the Qulliq Energy Corporation and 

the Nunavut Employee’s Union is in place 

until 2020. Can you indicate roughly how 

many formal grievances, if any, were filed by 

the NEU over the past two years? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much, Mr. 

Chairman. In terms of the last couple of 

years, in terms of formal agreements from 

the union, it’s actually a very small number. 

ᐊᑭᖏᑦ ᑕᑯᔭᓯ ᐅᕙᓂ ᑕᑯᑎᑦᓯᓗᐊᖏᒻᒪᑕ 

ᖃᓄᐃᓐᓇᔭᕐᒪᖔᑦ ᓄᓇᓕᖕᓂ ᐊᑐᓂ. 

ᑕᑯᑎᑦᓯᔫᒐᓗᐊᑦ ᓄᓇᕘᓗᒃᑖᒥ ᑲᑎᑦᑐᒋᑦ, ᐊᒻᒪᓗ 

ᓯᕗᓂᐊᓂᒃ ᐊᑭᒋᔭᐅᑎᑕᐅᕙᒃᑐᑐᖃᐃᑦ ᑎᒍᓯᒪᔭᕗᑦ 

ᓄᓇᕘᖑᓕᕋᑦᑕ. 

 

ᑕᒪᑐᒪᓂᓗ, ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᖁᒡᓗᒃᑐᒥᒃ 

ᑕᐃᓯᖅᑲᐅᒐᒪ ᐅᖃᕋᓱᖅᑲᐅᒐᓗᐊᖅᖢᖓ ᑰᒑᕐᔪᒃ, 

ᐊᑭᒋᔭᐅᔪᖅ 112, ᐊᑭᖓ ᖁᑦᓯᑦᑑᓚᐅᖅᓯᒪᓂᖓᓄᑦ 

ᐊᕕᓐᓇᑉᑕ ᓄᓇᑦᑎᐊᕐᒥᑦ, ᐳᓴᑦᑎᖏᓪᓗ 

ᐃᓚᓕᐅᑎᓕᕐᒪᑕ ᕿᒥᕐᕈᓂᖃᓚᐅᖅᑎᓪᓗᑕ 

ᖁᑦᓯᒋᐊᕈᑎᒋᓚᐅᕐᒪᒍ ᐊᑭᒋᔭᐅᔪᒧᑦ, 

ᐱᓕᕆᐊᖑᔭᕆᐊᖃᖅᑐᒥᓂᑦ ᑕᐃᑲᓂ ᓄᓇᓕᖕᒥ 

ᐱᔾᔪᑕᐅᒐᑎᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᐱᓕᐅᕋ. 

ᐅᑎᕐᕕᒋᑐᐃᓐᓇᕐᓗᒍᖅᑲᐃ ᑲᑎᒪᔨᐅᖃᑎᖕᒪ 

ᐊᐱᖅᑯᑎᐊᓄᑦ. ᑕᒡᕙ, ᐊᑭᖏᑦ ᑎᒍᔭᐅᓯᒪᖕᒪᑕ 

ᐊᕐᕌᒍᒐᓴᖕᓂᑦ ᐊᓂᒍᖅᑐᓂ ᐃᓚᖓᓂ. ᑕᑯᓇᔭᕈᑦᑎᒍ, 

ᓲᕐᓗ ᑰᒑᕐᔪᒃ, ᑕᑯᓇᕋᒃᑭᑦ ᐊᑭᖏᑦ, ᐊᖏᕐᕋᒥ 

ᐊᑭᒋᔭᐅᔪᑦ 112 ᓴᓐᓯ, ᐃᑲᕐᕋᖅᓯᐅᑦ 

ᐆᒻᒪᖅᑯᑎᓯᐅᑎᒧᑦ, ᒐᕙᒪᐅᖏᑦᑐ ᒐᕙᒪᐅᔪᓪᓗ 

ᐊᔾᔨᒋᓪᓗᓂᐅᒃ ᐊᑭᖏᑦ. ᐃᓛᒃ? ᑕᑯᓕᕈᕕᓪᓗ 

ᑎᑭᕋᕐᔪᐊᖅ, ᓄᓇᓕᐅᓪᓗᓂ ᑭᒡᒐᑐᖅᑕᕋ, 

ᒐᕙᒪᐅᖏᑦᑐᓄᑦ ᐊᑭᒋᔭᐅᑎᑕᐅᔪᖅ 87 ᓴᓐᓯ, 

ᒐᕙᒪᒃᑯᓄᓪᓗ ᐊᑭᒋᔭᐅᑎᑕᐅᔪᖅ 143 

ᓴᓐᓯ−ᖑᓪᓗᓂ. ᑐᑭᓯᔪᓐᓇᑕᒃᑯᑦ ᖁᑦᓯᓛᕐᒦᑦᑐᓂ 

ᓄᓇᕘᓗᒃᑖᒥ. 

 

ᖃᓄᐃᒻᒪᓪᓕ ᑕᐃᒪ ᐃᓚᖏᓐᓂ ᓄᓇᓕᖕᓂ ᑕᒪᒃᑯᐊ 

ᐊᑭᒋᔭᐅᑎᑕᐅᔪᑦ ᐊᔾᔨᒌᒃᑑᑕᐅᕙᑦ ᒐᕙᒪᐅᒍᕕᑦ 

ᒐᕙᒪᐅᖏᒃᑯᕕᓪᓘᓐᓃᑦ? ᓄᓇᓕᓪᓗ ᐃᓚᖏᓐᓂᒃ 

ᐊᔾᔨᒌᕋᑎᒃ? ᐊᔾᔨᒌᓐᖏᒻᒪᕆᑦᑐᑎᒃ ᐆᑦᑑᑎᒋᓗᒍ 

ᑎᑭᕋᕐᔪᐊᖅ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑐᖃᐃᑦ ᐱᔾᔪᑕᐅᖅᑰᕐᒥᔪᑦ 

ᒪᓕᒃᖢᒋᑦ ᓯᕗᓂᑦᑎᓐᓂ ᐱᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᒥᓂᕐᓂᒃ. 

ᐅᕙᒍᓪᓗ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐃᓱᒪᒋᔭᐅᓂᖅᓴᐅᓐᓂᕋᒥᒃ 

ᐊᑭᓖᓂᖅᓴᐅᔪᓐᓇᕆᐊᖏᑕ 

ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᓚᖏᓐᓂ ᐊᑭᒋᔭᐅᔪᓂᒃ 

ᐊᐅᓚᑦᓯᔾᔪᑎᓅᓕᖓᔪᓂᒃ ᐃᑯᒻᒪᖅᑯᑎᖃᕐᕕᐅᔪᒥ. 

ᐃᓱᒪᔪᖓᓕ ᓯᕗᒧᒃᐸᓪᓕᐊᓕᕈᑦᑕ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᐅᕙᑦᑐᓄᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 

ᓄᓇᖃᖅᑑᓂ ᐊᖏᕐᕋᕆᔭᐅᔪᓄᑦ 

ᕿᒥᕐᕈᔭᐅᒋᐊᖃᕋᔭᖅᑰᖅᑐᖅ ᖃᓄᕐᓗ 

ᓇᓕᒧᒋᐊᕈᓐᓇᕋᔭᕐᓂᖓᓂᒃ ᖃᓄᖅ ᐅᓪᓗᒥ 
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It’s five, Mr. Chairman. There were five 

formal grievances filed over the last couple 

of years. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman, and thank you for that 

information. So when we look at the five 

grievances that were filed, have all those five 

grievances been rectified or resolved? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. 

There were a couple of policy grievances that 

may be part of that five. Now, as part of our 

collective negotiations, they are to be 

rescinded because we addressed the issue as 

part of the collections, but there are currently 

four of those, as I said, characterized 

outstanding, but as I said, it is now at the 

stage where it’s a formality for the Union to 

withdraw them because we had that kind of 

discussion as part of the past collective 

agreement. So there are no ones that we 

believe that the union will be pursuing as a 

part of, as I said, the negotiations. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. So the four from the previous 

agreement, they just became stalemate, or 

stalled, or unresolved? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: There is a bit of a holding 

pattern, but the agreement was that they have 

ᐊᑭᓕᖅᑕᐅᕙᒋᐊᖏᓐᓂᒃ ᐊᑭᒋᔭᐅᑎᑕᐅᔪᐃᑦ. 

 

ᑕᒡᕙ, ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᒪ, ᒐᕙᒪᒃᑯᑦ 

ᐃᑲᔪᕈᑎᖃᓲᖑᒻᒪᑕ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᑉ 28 

ᓴᓐᓯ−ᒥᒃ ᐊᑭᒋᔭᐅᕙᒃᑐᓄᑦ ᐃᖃᓗᖕᓂ 

ᐊᖏᕐᕋᕆᔭᐅᔪᓗᑦᑖᓄᑦ ᓄᓇᕘᓗᒃᑖᒥ. ᐊᓯᐊᒍᓪᓕ, 

ᐃᓱᒪᒋᓪᓗᒋᑦ ᓄᓇᑦᑎᓐᓃᓛᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᒃᑯᑦ 

ᒪᓕᒡᓗᒋᑦ ᓱᖅᑯᐃᖅᓯᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᕋᒃᑎᒍ 

ᕿᒥᕐᕈᓇᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕋᔭᖅᑕᕗᑦ ᑕᒪᓐᓇ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒪᒃᑯᐊ 

ᐊᑭᒋᔭᓄᐊᖓᔪᑦ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓂᐊᖅᑰᖅᑕᕗᑦ 

ᑐᒃᓯᕋᐅᑕᐅᔪᒪᔪᖅ ᐊᑕᐅᓯᕐᒥᒃ ᐊᑭᖃᖁᔭᐅᓂᖓᑎᒍᑦ 

ᓄᓇᕘᓕᒫᒧᑦ ᑕᐃᒪᓐᓇᐅᓚᐅᕐᒪᑕ ᓄᓇᑦᑎᐊᒥ. 

ᑲᔪᓯᒋᐊᕐᓗᑕ ᐊᐱᖅᓱᖅᑐᑑᔪᒪᓐᖏᒻᒥᒐᒪ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓯᕗᓪᓕᖅᐹᖅ ᐊᑭᖏᑕ ᒥᒃᓵᓄᑦ. 

ᑐᓴᕈᒪᓪᓗᖓ ᓄᓇᑦᑎᐊᕐᒥ ᐃᑯᒻᒪᖅᑯᑎᓕᐅᖅᑏᑦ 

ᑕᐃᒪᓐᓇᑦᑎᐊᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐊᔾᔨᖓᓂᒃ 

ᐊᑭᓕᖅᓱᐃᑎᑦᑎᖃᑦᑕᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓈ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓱᖅᑯᐃᖅᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᖓ, ᐊᑭᓕᒫᖏᓐᓂᑦ 

ᐅᖃᐅᓯᖃᖅᐲᑦ ᐊᑭᓖᖁᔨᕙᒃᑕᑎᓐᓂ ᓄᓇᕘᒥ 

ᐊᔾᔨᒋᒻᒪᖔᖏᑦ ᐊᓯᑦᑕ ᒐᕙᒪᖃᕐᕕᐅᔪᓂ, 

ᐃᒃᓯᕙᐅᑖᖅ? 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓈ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ 

ᓇᓗᓕᖅᓯᒪᓂᑯᓐᓄᑦ. ᐊᐱᕆᓇᓱᒃᑐᖓ ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓᑦ ᐊᑭᖃᖅᑎᑦᑎᕙᖕᒪᑕ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᒻᒪ 

ᐊᖏᕐᕋᖁᑎᖃᖅᑐᓄᑦ. ᐊᐱᕆᓇᓱᒃᑐᖓ ᑕᒪᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᐊᑭᒋᔭᖏᑦ ᐊᑐᖅᑕᐅᕙᒃᑭᕚᑦ ᐊᓯᖏᓐᓄᑦ 

ᑎᒥᖁᑎᒋᔭᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ 

ᒐᕙᒪᒃᑯᑎᒍᑦ ᑎᒥᐅᔪᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓈ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᐊᑭᒋᔭᐃᑦ ᖃᐅᔨᒪᔭᒃᑲᓕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑭᒋᔭᓂᑦ ᐱᖃᓐᖏᑦᑐᒍᑦ 
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to be rescinded…or sorry, the union has to 

pull back the grievance. We are waiting for 

that step to take place based on discussions. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Towtongie. 

 

Ms. Towtongie: Thank you, Mr. Chairman. 

Just going back to the Inuit employment, if I 

may, I do recall I signed, as president of NTI, 

$255 million for training and employment. 

On that committee, the Premier and the 

Minister of Education actually make 

decisions on proposals of how to increase 

Inuit employment plans. I do know that it’s 

costly to train Inuit, and I have been 

impressed with the QEC training programs. 

It has been successful in certain areas. I’m 

curious if the QEC has submitted a proposal 

so that we could see these Inuit trained into 

higher management and professional 

positions. I would like to see some of those 

millions of dollars used by the QEC. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. We 

do tap into GN funds where we can to further 

the training. For example, I mentioned the 

apprentices who just graduated. At least one 

of them is Inuk and we have used some funds 

from the GN to support their training. We 

also use those funds to support ongoing 

training from the trades.  

 

In terms of proposals, we do use, for 

example, the leadership training that the GN 

has running. We have employees who are 

taking that training. I’ll go back to our IEP 

manager as an example. He’s part of that 

ongoing supervisors’ training. Where 

possible, we try to access those funds to 

develop those individuals. In order to get 

those funds, we do submit formal requests 

ᐊᖏᕐᕋᕆᔭᓄᑦ ᑭᓯᐊᓂ ᑲᒪᒐᑦᑕ ᒫᓐᓇ. ᑕᒪᓐᓇ 

ᐊᑐᖅᑕᐅᓯᒪᓚᐅᖅᑐᓂᒃ ᐱᔪᖅ ᓄᓇᕗᒻᒥ. ᑕᐃᒪ 

ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᖃᕐᕖᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ 

ᑕᒪᓐᓇᐃᖏᑦᑎᐊᖅᑐᖅ. ᐊᑕᐅᓰᓐᓇᖅ 

ᐊᖏᕐᕋᖃᖅᑐᓄᐊᖓᔪᖅ ᑭᒃᑯᓐᓄᑦ 

ᐃᒡᓗᒋᔭᐅᒐᓗᐊᖅᐸᑕ ᐊᔾᔨᒌᑎᑕᐅᔪᑦ. 

ᑐᑭᓯᐊᑦᑎᐊᓐᖏᒃᑯᒪ ᑭᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑐᖓ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ ᐊᐱᕆᓇᓱᕋᑖᖅᐲᑦ ᐆᒃᑐᑎᒋᓗᒍ 

ᓄᓇᕗᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᒐᕙᒪᓪᓚᑦᑖᒍᓐᖏᒻᒪᑕ, 

ᐃᓛᒃᑰᖅᑐᑎᑦ ᑎᒥᐅᒻᒪᑕ. ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ 

ᓇᓪᓕᐊᖕᓂᒃ ᐊᑭᓖᑎᑕᐅᒐᔭᖅᐸᑦ 

ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ? ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐃᓱᒪᓇᖅᑐᖅ, ᑕᐃᒪᓕ 

ᐊᑐᖅᑐᐊᖅᑎᑕᖃᖅᐸᑦ ᐃᒡᓗᒦᑦᑐᒥᒃ, ᐊᑭᓖᖃᑦᑕᖅᑐᑦ 

ᐃᒡᓗᖁᑎᖃᖅᑐᖅᓯᐅᑎᒥᒃ. ᖃᐅᔨᒪᒐᕕᑦ ᐊᒥᓱᒻᒪᕇᑦ 

ᐆᒻᒪᖅᑯᑎᖃᖅᑎᕙᒃᑕᕗᑦ ᐃᓄᓕᒫᖅᓯᐅᑎᓂ 

ᐃᒡᓗᓃᒻᒪᑕ ᐃᒡᓗᖃᖅᑐᖅᓯᐅᑎᒥᒃ 

ᐊᑭᓕᕆᐊᖃᖅᑎᐸᒃᑕᕗᑦ ᐃᑲᔫᑎᖃᖅᑎᑕᐅᓪᓗᑎᑦ 7 

ᓴᓐᓯᓂᒃ ᐃᑲᕐᕋᒧᑦ ᐆᒻᒪᖅᑯᑎᓄᑦ. ᑖᒃᑯᐊᓕ 

ᐃᒡᓗᓕᕆᕐᔪᐊᒃᑯᑦ ᑕᐃᒪ ᐃᒡᓗᒋᔭᖓᓐᓂᒃ 

ᓅᑦᑐᖃᕐᓂᕈᓂ ᓇᒥᓂᖃᖅᑐᖅᓯᐅᑎᒥᖔᖅ 

ᐊᑭᓖᑎᓕᕋᔭᖅᑕᕗᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ. 

ᑐᑭᖃᖅᑐᒃᓴᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ 

ᐊᖏᔫᑕᐅᓂᖅᓴᐃᑦ ᓲᕐᓗ ᓯᓚᑦᑐᕐᓴᕐᕕᒃ 

ᒥᑭᔫᑕᐅᓂᖅᓴᐃᓪᓗ ᒪᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑦ ᐊᓯᖏᓪᓗ ᒪᓕᒐᑎᒍᑦ ᑎᒥᐅᔪᑦ, 

ᑕᐃᒃᑯᐊᓕ ᑭᓲᑉ ᐊᑖᓃᒃᑲᔭᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐳᕆᐅᕋ. 

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᐃᑦᑐᐃᑦ ᑎᒥᐅᔪᐃᑦ 

ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᑭᒋᔭᐅᔪᓄᑦ ᐊᑭᓖᑎᑕᐅᓲᖑᔪᐃᑦ 

ᐊᖏᕐᕋᖃᖅᑐᖅᓯᐅᑎᐅᓐᖏᑦᑐᓂᒃ. ᑭᓯᐊᓂᓕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑭᓕᕆᐊᓕᖏᓐᓄᐊᖓᑉᐸᑕ ᑖᒃᑯᓄᖓ 

ᓇᓪᓕᐊᖕᓄᑦ ᑎᒥᐅᔪᓄᑦ, ᑭᓯᐊᓂ 

ᓇᖕᒥᓂᖃᖅᑐᖅᓯᐅᑕᐅᒐᔭᖅᑰᖅᑐᑦ, 

ᖃᐅᔨᒋᐊᕐᓂᐊᖅᑐᒍᓗ ᐊᒻᒪ ᑕᒻᒪᖅᑐᒥᓂᐅᓐᓂᕈᒪ 
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and paperwork to the GN as to what we’re 

doing with them. In fact I know of at least 

one proposal that we’re trying to get through 

the GN right now that is Inuit based and, 

depending on the process, hopefully we will 

have access. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just a final question 

before we move on to our next thematic area, 

I’m looking at your corporate plan, 2017-

2021, and on page 10, this is talking about 

human resources issues and it says on item 5 

there that “QEC plans to reconvene the IEP 

Committee…” That word, “reconvene,” 

suggests to me that that committee may have 

been inactive for a while. I wonder if you 

could clarify that. Did this committee go 

through a period when it wasn’t functioning, 

or what is the term “reconvene” referring to? 

Mr. Pereira. 

 

Mr. Pereira: Thank you. The committee is 

an excellent opportunity for us to focus 

exclusively on Inuit employment plans and it 

was initially set up many years ago. 

Unfortunately, as it sometimes happens, with 

all the work that’s going on, the 

administration and various focuses, we lost a 

bit of focus on that committee. The intent 

here is that we want that committee to be up 

and running and to participate in our 

employment strategies on a go-forward basis.  

 

One of the mandates of the HR group is to 

make sure that committee is active, up and 

running, and engaged as we look at the Inuit 

Employment Plan on a go-forward basis. In 

that context, we want to make sure it’s more 

active and that’s what that refers to. It went a 

bit stale for a little bit. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Thank you for 

clarifying that. (interpretation) Ms. 

Nakashuk.  

 

ᐅᑎᕐᕕᒋᔪᒫᖅᐸᕋ ᑲᑎᒪᔨᕋᓛᓄᑦ ᖃᐅᒃᐸᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᓄᐊᓚᐅᕐᒥᓚᖓ. ᐊᐱᖅᑯᒻᒪ ᐊᐃᑉᐹᓄᑦ 

ᓅᖔᓕᕐᒥᓗᖓ. ᔪᓂ 1−ᒥ, ᒥᓂᔅᑕᐅᔪᖅ ᖁᓪᓕᑯᓐᓄᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑐᓴᖅᑎᑦᓯᓚᐅᖅᓯᒪᖕᒪᑦ ᑕᐃᒃᑯᐊ 

ᒥᓂᔅᑕᐃ ᑲᑎᔨᖏᑦ ᐋᒡᒑᖅᑐᒥᓂᐅᒋᐊᖏᓐᓂᒃ 

ᖁᓪᓕᒃᑯᑦ ᑐᒃᓯᕋᐅᑎᖏᓐᓂᒃ ᐊᑭᒋᔭᐅᒡᒍᔪᒃᑐᑦ 

ᐊᓯᔾᔨᖅᑕᐅᖁᓪᓗᓂᔾᔪᒃ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑦ 

ᐊᑕᐅᓯᐅᓕᕐᓗᑎᒃ ᓄᓇᕘᓗᒃᑖᒧᑦ ᐃᓕᖓᖔᓕᕐᓗᑎᒃ 

ᐊᑭᖏᑦ. ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᔪᕐᓗᓂ 

ᕿᒥᕐᕈᓂᐅᔪᖅ ᐅᓪᓗᒥ ᐃᑲᔪᕈᑎᐅᕙᒃᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐃᑯᒻᒪᖅᑯᑎᓯᐅᑎᐅᕙᒃᑐᓄᑦ ᐱᔭᕆᐊᖃᕋᔭᕐᓂᖓᓂᒃ. 

ᑕᒪᓐᓇᓗ ᐃᑲᔫᑎᐅᕙᒃᑐᖅ ᐊᐅᓚᑕᐅᓪᓗᓂ 

ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ. 

 

ᐊᐱᖅᑯᑎᒐᓕ ᖃᓄᖅ ᐱᑎᒋᔪᒥᒃ ᖁᓪᓕᒃᑯᑦ 

ᐃᓚᐅᑎᑕᐅᓂᖃᖅᐸᑦ ᑕᒪᑐᒧᖓ ᕿᒥᕐᕈᓂᐅᔪᒧᑦ? 

ᐊᒻᒪᓗ, ᓇᓃᓕᖅᐸ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ ᐃᒃᓯᕙᐅᑕᖅ. ᖃᓄᖅ 

ᐃᓚᐅᑎᑕᐅᕙᒻᒪᖔᑦᑕ ᐃᑲᔪᖅᑐᐃᓲᖑᕗᒍᑦ 

ᑐᓴᕈᑎᓂᒃ ᑐᓂᓯᕙᒃᖢᑎᒍᑦ ᐊᑭᒋᔭᐅᔪᓂᒃ ᖃᓄᕐᓗ 

ᐊᑭᖏᑦ ᐃᓂᓪᓚᖓᖕᒪᖔᑕ, ᓇᓕᖏᓪᓗ ᓄᓇᓕᑦ 

ᐊᔾᔨᒌᖏᑦᑐᑦ ᐊᑭᓖᕙᖕᒪᖔᑕ ᐊᑭᓕᒫᖏᓐᓂᒃ; ᑕᒡᕙ, 

ᐅᖃᕋᔭᕈᑦᑕ ᐅᑯᐊ ᑕᒡᕙ ᓈᓴᐅᑎᐅᕗᑦ ᑕᑯᑎᒃᓯᔪᑦ 

ᓄᓇᓕᐅᔪᓂᒃ ᐊᑐᓂ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ, 

ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᐅᑎᕋᔭᕈᑎᒃ 

ᐃᓕᒃᑲᓐᓂᕈᒪᒍᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᖃᓄᐃᓕᖓᔾᔪᓯᐅᒍᓐᓇᖅᑐᓂᒃ ᐃᑲᔪᖅᑐᕋᔭᖅᐸᕗᑦ 

ᑭᑐᒥᒃ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᖅᑐᖃᕆᐊᖃᖅᐸᑦ 

ᐅᖃᐅᓯᐅᔪᒥᒃ. 

 

ᖃᓄᐃᓕᖓᓂᕗᓪᓕ ᐱᓪᓗᒍ, 

ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᓯᒪᓕᖅᐳᒍᑦ 

ᐱᓕᕆᖃᑎᒌᖕᓂᑦᑎᓐᓂᒃ, ᑖᒃᑯᐊᓕ 

ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐱᓕᕆᓂᖏᓐᓂᒃ ᖃᓄᕐᓗ 

ᐃᓚᐅᓂᖃᕐᒪᖔᑦᑕ, ᑭᐅᒍᓐᓇᓐᖏᓚᕋ 

ᖃᐅᔨᒪᖏᓐᓇᒪ ᖃᓄᑎᒋ ᐱᕙᓪᓕᐊᓯᒪᑎᒋᓕᕐᒪᖔᑕ 

ᑎᒥᖁᑎᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓚᐃᑦᓯᑑᓐ. 
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Ms. Nakashuk (interpretation): Thank you. I 

wanted to ask a question, and I’m very 

pleased that there are 35 tradespeople who 

have successfully completed their training. 

We like to see that in Nunavut.  

 

You were also talking about hiring Inuit at 

the senior management level. One thing that 

I’m concerned about is: in the smaller 

communities we have no choice but to 

depend on Qulliq Energy Corporation 

employees who work at the local level when 

there are no other staff in our community. 

What kind of training do they receive, or are 

do they receive training on an ongoing basis? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira.  

 

Mr. Pereira: Thank you very much for that 

question. We do provide training on a 

continual basis and we do it in two ways; one 

is that we send our training staff out to the 

communities, and the other is that we bring 

the staff from the communities together as a 

group to provide group training. We think 

this is very important because it allows the 

various plant operators, or superintendents to 

share notes, experience, and gain knowledge 

from their members or their counterparts 

from the other communities.  

 

As an example, last year we had a training 

session in Rankin Inlet, as well as a training 

session in Iqaluit. We plan to continue those 

training sessions with the staff from the 

communities as a way of supporting them 

and learning from each other, both on the 

operational experiences, and any issues that 

they may share across communities. The 

training is ongoing. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Nakashuk.  

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᒻᒪ ᐊᐃᑉᐹ ᐱᔾᔪᑎᖃᖅᑐᖅ 

ᐊᑭᒋᔭᐅᒡᒍᔪᒃᑐᓄᑦ ᑐᒃᓯᕋᐅᑎᐅᓚᐅᖅᑐᒧᑦ 

ᑐᒃᓯᕋᐅᑕᐅᓚᐅᕐᒪᑦ 7.6%−ᒥᒃ ᖁᑦᓯᒋᐊᖅᑕᐅᖁᓪᓗᒍ 

ᐅᑭᐅᖕᓄᑦ ᒪᕐᕉᖕᓄᑦ, ᐊᖏᖅᑕᐅᓪᓚᑦᑖᖅᑐᖅ 

ᐊᑭᑦᑐᕆᐊᕈᑎᓄᑦ 6.6%−ᒥᒃ ᐱᑎᓪᓗᒍ ᐅᑭᐅᓄᑦ 

ᒪᕐᕉᖕᓄᑦ. ᑕᒡᕙ ᐊᐱᖅᑯᑎᒐ ᖃᓄᑎᒋ ᑕᒪᓐᓇ 

ᐊᒃᑐᐃᓂᖃᕋᔭᖅᐸ 1% ᖁᓪᓕᑯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐱᓕᐅᕋ. 

 

ᐱᓕᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᑭᒋᔭᐅᖁᔭᑦᑎᓐᓄᑦ ᑐᒃᓯᕋᐅᑎᖃᕐᓂᐊᕌᖓᑦᑕ, 

ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑰᖅᑲᐅᕗᖓ ᑭᖑᓪᓕᕐᒥ ᓄᑖᓂᒃ 

ᐊᑭᒋᔭᐅᐅᓂᐊᖅᑐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᒐᑦᑕ 2014−ᒥ. 

ᑕᒪᒃᑯᐊ ᐊᑭᒋᔭᐅᓕᖅᑐᑦ 

ᐃᓕᖓᐃᓐᓇᒋᐊᖃᖅᓯᒪᖕᒪᑕ ᓄᑖᓂᒃ 

ᓴᖅᑮᒃᑲᓐᓂᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᑐᑦᓯᕋᐅᑎᓂᒃ. 

ᑐᒃᓯᕋᐅᑎᖃᓕᓚᐅᖅᐳᒍᑦ ᑕᒡᕙ 2018−ᒥ. ᑕᒪᓐᓇ 

ᖃᓄᑎᒌᖅᐸᓐᓂᖓ ᐋᖅᑭᒃᓯᒪᒻᒪᕆᓐᖏᑦᑑᒐᓗᐊᖅ, 

ᓯᕗᓂᒃᑲᓐᓂᐊᒍᑦ ᐱᔭᕆᐊᖃᕐᓂᕈᑦᑕ 

ᑕᐃᒪᐃᒍᓐᓇᓚᐅᖅᑐᒍᑦ ᐊᑯᓂᐅᓂᖅᓴᓘᓐᓃᑦ 

ᐅᑕᖅᑭᓗᑕ ᑕᐃᒪᑦᑐᓐᓇᓚᐅᖅᑐᒍᑦ. 

 

ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᕆᓚᕿᔭᕋ, ᑐᒃᓯᕋᐅᑎᖃᕌᖓᑕ 

ᐊᑭᒃᓴᓄᑦ ᐃᓗᓕᖅᑕᖃᕐᒥᖕᒪᑦ ᐅᑎᖅᑐᑦᓴᓂᒃ 

ᐊᑭᒋᔭᓄᑦ. ᑕᒡᕙ ᓲᕐᓗ ᑮᓇᐅᔭᓕᐅᕐᓂᖅᓴᐅᓐᓂᕈᑦᑕ 

ᐊᑭᓕᐅᑎᒋᕙᑦᑕᑦᑕ ᓴᓂᐊᓂ ᐊᐅᓚᔾᔪᑎᓄᑦ 

ᑐᕌᖓᑎᓇᔭᖅᐸᕗᑦ ᑕᒡᕙ ᐊᑭᑐᔫᑎᓄᑦ ᑐᕌᖅᑐᑦᓴᓄᑦ. 

ᐊᒡᓛᑦ, ᑕᒪᒻᒥᑲᓴᒃ ᐊᑭᑐᔫᑎᓅᕈᒫᓐᓂᐊᖅᑐᑦ 

ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᓯᒪᕗᑦ. 

 

ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᐃᕙᓪᓕᐊᓂᕗᑦ ᑕᑯᓇᔭᕈᑦᑎᒍ, 

ᑕᒪᒃᑯᐊ ᖃᑦᓯᐅᓂᖏᑦ ᐅᑎᖅᐸᓪᓕᐊᔪᑦ 

ᓄᖑᑕᐅᕙᓪᓕᐊᓯᕙᖕᒪᑕ ᐊᐅᓚᔾᔪᑎᑦᑕ 

ᑮᓇᐅᔭᖅᑐᕐᓂᖏᓐᓄᑦ, ᑕᒡᕙ ᐃᖏᕐᕋᓂᖃᖅᐸᒃᐳᒍᑦ 

ᐅᑎᕐᕕᐅᑲᓐᓂᓕᖅᑐᑕ ᑮᓇᐅᔭᖄᕐᔪᑲᓐᓂᓕᖅᑐᑕᓗ 

ᐃᒻᒪᖃ ᐊᑭᑐᔫᑎᓂᒃ ᓇᕝᕚᕈᑎᒃᓴᓂᒃ, 

ᐃᑯᒻᒪᖅᑯᑎᓯᐅᑎᓪᓗ ᐊᑭᑦᑐᕆᐊᒃᑲᓂᖅᑐᑎᒃ 

ᐅᑭᐅᓄᑦ ᑎᓴᒪᓄᑦ ᐊᒻᒪᓗ ᐊᐅᓚᔾᔪᑎᓄᑦ 

ᐊᑭᒋᔭᐅᕙᒃᑐᑦ ᖁᑦᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᑎᒃ 

ᓴᓇᒋᓕᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑳᓐᑐᕌᒃᑕᐅᔪᓄᑦ 

ᐊᖏᕈᑕᐅᔪᒥᓂᕐᓄᑦ, ᑭᖑᓂᐊᒍᓪᓗ 

ᐅᑎᕐᕕᒋᒋᐊᖃᒃᑲᓐᓂᓕᖅᑐᒋᑦ 

ᐊᑲᐅᓕᖏᒃᑲᓗᐊᕐᒪᖔᑦ ᐊᑭᑦᑐᕆᐊᕈᑎᒃᓴᓄᑦ 

ᑐᒃᓯᕋᐅᑎᖃᕆᐊᓕᕐᓗᑕ. 
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Ms. Nakashuk (interpretation): Thank you, 

Mr. Chairman. Looking at the staff, there are 

two staff members for Pangnirtung, and two 

vacancies as of June 2018.  

 

(interpretation ends) I am assuming that the 

employees that are working there are casuals. 

If they going to fill those positions, what 

qualifications do they need to ensure that 

those positions are filled indeterminately. 

(interpretation) Thank you. That’s all.  

 

Chairman: Thank you. Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. In 

Pangnirtung we’ve had a bit of an issue 

recruiting from the community. We’ve 

actually advertised the positions in a couple 

of instances. We’re determined to get some 

candidates from the community to fill those 

positions, so that is our goal for that 

community is to hire people from the 

community.  

 

We don’t want to fly anybody in. I’m aware 

of what has happened historically in terms of 

we’re trying to do that. I didn’t check the 

current status before I came to the meeting 

but our goal is to have members from the 

community. On a temporary or casual basis, 

we may need to bring somebody in to, for 

example, to train Inuit employees or fill the 

gaps while we try to do that, but that is our 

goal; to have indeterminate employees from 

the community operating the plant.  

 

If you need more specifics, please let me 

know and I will go back and get that 

information if you do want it. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. (interpretation) Are 

you done? Ms. Nakashuk.  

 

Ms. Nakashuk: Thank you for that answer. 

ᓇᓗᓇᖏᑦᑐᖅ ᐊᑦᑐᐃᕈᑕᐅᔪᑦ 

ᐃᖏᕐᕋᑦᓯᐊᓂᖅᓴᐅᓂᕐᒥᒃ ᑕᑯᕙᓪᓕᐊᕕᑕ 

ᑎᒥᖁᑎᑦᑎᓐᓂ? ᑕᐃᒪᓐᓇᕈᓘᔭᖅ. ᑕᒪᕐᒥᒃ 

ᖃᓄᐃᓐᖏᑦᑕᕌᖓᑕ ᐊᑦᑐᐃᕈᑕᐅᔪᑦ 

ᐃᑲᓂᒃᑲᓐᓂᐅᓂᖅᓴᖅ ᓄᐃᓂᖅᓴᐅᓲᖑᔪᑦ. ᐃᒻᒪᖃ 

ᐅᑎᕆᐊᖃᓕᕐᓗᑕ ᖃᑯᒍ ᑭᖑᓪᓕᕐᒥ 

ᐊᑭᒃᑐᕆᐊᕈᑎᒃᓴᓄᑦ ᑐᑦᓯᕋᐅᑎᖃᕋᔭᓕᕐᒪᖔᑦᑕ, 

ᐃᒻᒪᖃ ᕿᓚᒥᐅᓂᖅᓴᒃᑯᑦ 

ᑮᓇᐅᔭᓕᐅᓐᖏᓗᐊᕐᓂᕈᑦᑕ 

ᐊᑦᑎᒃᓯᒋᐊᖅᓯᒪᓕᕐᓂᖏᓐᓄᑦ ᐊᑭᒋᔭᐅᕙᒃᑐᐃᑦ. 

 

ᒫᓐᓇᐅᔪᕐᓕ ᖃᓄᖅ ᐊᒃᑐᐃᓂᖃᕐᒪᖔᑦ, 

ᐊᒃᑐᐃᓂᖃᓐᖏᓚᖅ ᐱᒋᐊᕐᓂᖓᓃᓕᑕᐃᓐᓇᕋᑦᑕ 

ᐊᕐᕌᒍᓄᑦ ᐊᑐᖅᐸᓪᓕᐊᓯᕙᑦᑕᑎᓐᓂᒃ. ᐃᒻᒪᖃᖃᐃ 

ᐊᒃᑐᐃᔭᐅᓂᖃᕋᔭᕈᑦᑕ ᑕᒪᓐᓇ 

ᑮᓇᐅᔭᖃᓐᖏᓐᓂᖅᓴᐅᓕᕐᓂᕆᓯᒪᔭᕗᑦ ᐊᑭᑐᔫᑎᓄᑦ 

ᑐᕌᖅᑐᑦᓴᓂᒃ ᐊᑐᕆᐊᖃᓕᖅᑐᑕᓗ ᑕᒪᒃᑯᓄᖓ 

ᐊᑭᐅᓯᕙᒃᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒫ’ᓇ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᒻᒪ ᐊᐃᑉᐹ ᐱᔾᔪᑎᖃᖅᑐᖅ 

ᐊᑭᒋᔭᐅᑎᑕᐅᕙᒃᑐᓂᒃ ᑐᓂᔭᐅᕙᒃᑐᓂᒃ ᒪᑯᓄᖓ 

ᐅᖅᑰᓴᐅᑎᖃᖃᑦᑕᖅᑐᓄᑦ ᐊᓯᐊᓂ. ᒫᓐᓇᓕᑭᐊᖅ 

ᖃᓄᖅ ᐊᑭᓕᖅᓯᑐᐃᑦᑎᓐᓂᖃᑦᑕᕐᒪ ᒪᑯᓄᖓ 

ᐃᑯᒻᒪᖅᑯᑏᑦ ᐅᓇᕐᓂᖏᓐᓄᑦ 

ᐅᖅᑰᔾᔪᑕᐅᖃᑦᑕᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒻᒪᕆᒃ. ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᔭᒻᒪᕆᖃᑦᑕᕋᒃᑯ ᑕᒪᒃᑯᐊᓗ ᐅᓇᖅᑐᑦ 

ᐃᑯᒻᒪᖅᑯᑎᓃᖔᖅᑐᑦ ᐊᑐᖅᑕᑦᑎᓐᓂ. ᓄᓇᓕᖕᓂ 

ᐊᑐᖁᔨᖔᖑᖁᔨᓲᑐ ᑕᐃᒃᑯᐊ 

ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓂᖅᐳᑦ ᒫᓐᓇ ᐅᖅᓱᐊᓗᖕᒧᑦ ᓲᕐᓗ 

ᐊᑭᖏᑦ ᐊᑐᖅᑐᒋᑦ. ᐊᑭᑭᒡᓕᒋᐊᖅᑎᑦᑎᓲᖑᔪᒍᑦ 

ᑖᔅᓱᒥᖓ ᒪᒥᐊᓇᖅ, ᑕᐃᒪ 

ᐊᑭᑭᒡᓕᒋᐊᖅᑎᑦᑎᓲᖑᔪᒍᑦ ᐊᑭᓕᖅᓱᐃᓂᖏᓐᓄᑦ 

ᓲᕐᓗ ᓂᐅᕐᕈᑕᐅᔪᓐᓇᕐᓂᖏᑦ ᒪᓕᒡᓗᒋᑦ.  

 

ᑕᐃᒪᓕ ᑖᓐᓇ ᐊᑭᓕᖅᓱᐃᔪᖅ $100−ᒥᒃ 

ᐅᖅᓱᐊᓗᒃᑖᕈᑎᖃᕐᓂᖅᐸᑦ ᒫᓐᓇᒧᓪᓕ ᑕᒪᒃᑯᐊ 

ᑎᒥᐅᔪᓄᑦ ᐃᒡᓗᓄᑦ ᐊᖏᔫᑕᐅᓂᖅᓴᓄᑦ ᑕᐃᒃᑯᐊ 

ᐊᑭᑐᔪᒻᒪᕆᐅᖕᒪᑦ ᐃᒡᓗᐃᑦ ᓴᓇᓇᓱᒃᑐᒋᑦ. ᑖᓐᓇ 

ᐊᑭᓕᖅᓱᐃᔪᖅ 10-15%−ᒧᑦ 

ᑮᓇᐅᔭᐃᙱᓂᖅᓴᐅᖃᑦᑕᖅᑐᖅ ᐅᖅᑰᔾᔪᑎᖏᓐᓄᑦ. 
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The other question I had to that was: what 

qualifications do they need to fill those 

positions at the community level? 

(interpretation) Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you very much. The 

plant superintendent requires a grade 12. We 

provide the training for those plant 

superintendents and the plant operators are 

grade 10. We do have at least one situation 

right now where we are supporting one of the 

employees to get their grade 12 so that they 

can become the successful applicant for the 

superintendent position in the plant. The 

training for this, we’re very fortunate that 

since we are on site, we can provide training 

specific to the plant. It makes the recruitment 

from the communities, if not easy, better 

because we are on site and we can provide 

the training at the home community for the 

potential employees. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. It doesn’t conclude 

all of our talk on this area. We can always go 

back and revisit HR issues, but moving on, 

our next theme is power rates, 

recommendations of the URRC, Utility Rates 

Review Council, terms and conditions of 

service, and the audit opinion of the Office of 

the Auditor General of Canada. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. I just want to get clarification 

on the Utility Rates Review Council. I know 

that there are figures for each community’s 

rate review. For Kugaaruk’s rate, it’s 112.34 

cents per kilowatt hour. I wonder if I 

understand it properly. It seems like a huge 

figure for Kugaaruk. I know that nobody can 

beat the community of Kugaaruk for 

anything. Therefore I would like to get 

ᑖᒃᑯᐊ ᐃᑯᒻᒪᖅᑯᑎᓂ ᐅᖅᑯᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ ᓲᕐᓗ 

ᑕᑯᓐᓈᖔᕐᓗᒍ ᑖᒃᑯᐊ ᐅᖅᓱᐊᓗᖕᒥ 

ᓂᐅᕕᓪᓚᑦᑖᕐᓂᕈᑎᒃ. ᑖᓐᓇ ᐊᑭᓕᖅᓱᐃᔪᒧᑦ 

ᐅᕙᑦᑎᓄᓪᓗ ᑕᒪᕐᒥ ᐱᐅᓂᖅᓴᐅᓪᓗᓂ ᑖᒃᑯᐊ 

ᐅᖅᓱᐊᓗᒃᑯᓐᓂ ᓄᓇᕗᒻᒨᖅᓯᔭᕆᐊᖃᕐᓂᖅ ᐃᒪᓐᓇ 

ᐅᖅᓱᐊᓗᒃ ᐊᑭᖓᓄᑦ ᐊᑕᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓕ ᑐᑭᖓ ᑐᑭᓯ ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓂᖅ ᐅᓇᕐᓂᖓᓄᑦ 

ᐅᖅᑰᔾᔪᑎᖃᖅᑐᒧᑦ. ᑕᐃᒪ ᐃᓱᒪᒋᓪᓗᒍ 

ᐊᔾᔨᒌᙱᑐᐃᓐᓇᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᐃᒪ ᐊᑐᓂ. 

ᑐᑭᓕᐅᑎᓗᒍ ᐆᒃᑑᑎᒋᓗᒍ, ᖃᓄᐃᒻᒪᑦ 

ᒥᒃᓴᐅᓴᒃᑕᐅᓯᒪᕙ ᑮᓇᐅᔭᖅᑐᕐᓂᕆᔭᖓ ᑖᔅᓱᒧᖓ 

ᑲᓱᕈᑎᓐᓂᕈᕕᑦ ᐅᓇᕐᓂᖏᑦ 10-ᒥ 15%−ᒧᑦ 

ᐊᑭᑭᒡᓕᒋᐊᕐᓂᖅᐸᑦ ᖃᓄᖅ ᑮᓇᐅᔭᐃᑦ 

ᐅᑎᖅᑎᓵᓕᑎᒋᔪᓐᓇᖅᐸᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐱᔪᒪᔾᔪᑕᐅᑎᒋᕙ ᑕᒪᒃᑯᓂᖓ ᐃᑯᒻᒪᖅᑯᑏᑦ 

ᐆᓇᕐᓂᖏᓐᓄᑦ ᐅᖅᑰᔾᔪᑎᖃᕐᓂᖅ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕆᐅᕋ.  

 

ᐳᕆᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓕ ᐃᓚᖏ ᑕᐃᒪ ᖃᓄᐃᓕᐅᕐᓂᕆᖃᑦᑕᖅᑐᓂ 

ᑕᒪᒃᑯᐊ ᐅᖅᑰᔾᔪᑎᖃᕐᓃᑦ ᐃᑯᒻᒪᖅᑯᑏᑦ 

ᐅᓇᕐᓂᖓᓄᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑮᓇᐅᔭᓂᑦ 

ᐃᑲᔪᖅᓯᑕᐅᖃᑦᑕᖅᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ ᑕᕝᕙᓂ 

ᐃᖃᓗᖕᓂ ᐊᒻᒪᓗ ᐅᖃᐅᓯᐅᕋᑖᓚᐅᖅᑐᐃᑦ 

ᓴᓂᑭᓗᐊᕐᒥ ᑕᓗᕐᔪᐊᕐᒥᓗ. ᑕᐃᒻᒪᓕ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑖᓐᓇ ᐅᓇᕐᓂᖏᓐᓂ ᐅᖅᑰᔾᔪᑎᖃᕐᓂᖅ ᑖᓐᓇ 

ᐊᑭᑐᔪᖅᑐᖅᑐᓂᒃ ᐊᑐᖅᑐᒻᒪᕆᐅᖕᒪᑦ. ᑮᓇᐅᔭᑎᒍᓪᓕ 

ᐊᑐᑦᑎᐊᕈᓐᓇᕋᔭᙱᑦᑐᖅ ᖁᓪᓕᒃᑯᓐᓄᑦ.  

 

ᑕᐃᒪᓕ ᐃᑲᔪᖅᓰᔾᔪᑎᒋ ᐊᑭᓕᖅᓱᐃᔪᓄᑦ ᑖᓐᓇ 

ᐅᓄᕐᓂᖓᓂ ᐅᖅᑰᔾᔪᑎᖃᖅᑐᓄᑦ ᑕᐃᒪ 

ᐊᔭᐅᖅᑐᕐᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᕐᕕᒋᓗᒋᑦ 

ᐃᑲᔪᖅᑕᐅᔪᑦ ᑕᐃᒃᑯᐊ. ᖃᓄᐃᓕᐅᕐᓂᕆᔭᕗᓪᓕ 

ᐊᓯᔾᔨᖅᓯᒪᓕᕋᑦᑎᒍ ᐊᑐᖅᓯᒪᔭᑦᑎᓐᓂᓕ ᑖᒃᑯᐊ 

ᓇᖕᒥᓂᖅ ᐊᑭᓖᔭᕆᐊᖃᖅᑎᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ 

ᐃᑯᒻᒪᖅᑯᑎᓄᑦ ᐅᖅᑰᔾᔪᑎᖃᕐᒥᓗ. ᑕᐃᒪ 

ᓱᕋᒃᑐᖃᖅᐸᓪᓕ ᓴᓇᔭᕆᐊᖃᖅᑐᓂᒃ ᑕᐃᒃᑯᐊᓕ 

ᑎᒍᒥᐊᖔᓕᕋᑦᑎᒍ ᐊᒻᒪᓗ ᑲᒪᒋᔭᕐᓂ ᑖᒃᑯᐊ 

ᑎᒍᒥᐊᖏᓐᓇᐅᔭᖅᑕᕗᑦ ᑖᒃᑯᐊ 
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clarification as to exactly what that is, if Mr. 

Pereira can respond to that, Mr. Chairman. 

Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. 

Specific to Kugluktuk, the current approved 

rate for 2018 is 112.34 cents. That’s a bit of a 

decrease from 114.16 for 2014. In terms of 

the rates the customers pay, if you recall, 

earlier I made… . Forgive me as I go back to 

some information I presented earlier.  

 

For customers in Iqaluit, their existing rate is 

56.69. The government subsidizes half of 

that. The customers actually pay around 28 

cents and the government pays the 

difference. What happens is the government 

then takes the 28 cents and pays the 

difference for all the communities. 

Everybody is paying 28 cents residentially 

and then the customer pays the difference 

compared to the rates that you have here on 

this schedule.  

 

Now, there are some limitations. They say 

that they only pay for so many kilowatt hours 

per month, but the attempt there is to try to 

be fair to everyone so that everybody, even 

though the rates are different in every 

community, if everybody uses, for example, 

less than 1,000 kilowatt hours in the winter, 

they all pay the same actual rate in terms of 

how much they’re billed. 

 

Hopefully that made sense, but I can 

elaborate on that if required, Mr. Chairman. 

Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. Maybe if it’s a small 

ᐃᑯᒻᒪᖅᑯᑎᖃᕐᕕᖕᓂ ᑲᓱᕈᑎᒋᔭᖏᑦ ᐅᖅᑰᔾᔪᑎᒃᓴᓄᑦ 

ᑖᒃᑯᐊᓗ ᒪᑭᒪᔾᔪᑎᖏᓐᓄᑦ.  

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑖᓐᓇ ᐱᔪᒥᓇᖅᑐᒻᒪᕆᐅᖕᒪᑦ 

ᑕᒪᒃᑯᓄᖓ ᐊᑭᓕᖅᓱᐃᔪᓄᑦ. ᐅᕙᑦᑎᓐᓄᓪᓗ 

ᑮᓇᐅᔭᖅᑎᒍᑦ ᓂᕈᐊᒐᔭᒃᓴᑦᑎᐊᕙᐅᖕᒪᑦ ᑖᒃᑯᓄᖓ 

ᐃᑲᔪᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᖃᒃᑯᑦ ᑕᐃᒪ 

ᒪᓕᒋᐊᖃᖃᑦᑕᕐᒥᔪᑦ ᑕᐃᒃᑯᐊ ᐃᑯᒻᒪᖅᑯᑎᓄᑦ 

ᑮᓇᐅᔭᓕᐅᕈᑎᕗᑦ ᑕᒪᒃᑯᓄᖓ 

ᐊᑭᓖᔾᔪᑎᒋᔪᓐᓇᖏᑦᑐᑦ. ᐃᒪᓐᓇ ᓇᖕᒥᓂᖅ 

ᐊᑭᓕᖅᓱᐃᔪᓄᑦ ᓈᒻᒪᖏᒻᒪᑦ.  

ᑕᐃᒪ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐱᔪᒪᓇᕐᓂᖅᓴᐅᖃᑦᑕᖅᑐᖅ 

ᐅᕙᑦᑎᓐᓄᑦ ᐊᑭᓕᖅᓱᐃᔪᓄᓪᓗ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᑮᓇᐅᔭᖃᕐᓂᒃᑯᑦ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᓕᒫᑦ 

ᐸᐃᑉᐹᓃᑦᑐᑦ ᑖᔅᓱᒥᖓ ᒪᓕᒃᓯᒪᖃᑦᑕᖅᑐᑦ 

ᓈᓴᐅᓯᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᕆᐊᕋ. 

ᒫᓐᓇᓗ ᐅᓪᓗᒥ ᑖᓐᓇ ᓯᕿᓐᖑᔭᖅ ᐃᓕᓴᕆᓂᐊᕋᒃᑯ. 

ᖁᔭᓐᓇᒦᓕᒫᕐᓗ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓕᒫᑦ 

ᐊᖅᑯᑎᑦᑎᐊᕙᕆᕋᑖᖅᑕᖏᓐᓄᑦ. ᑖᓐᓇ ᐅᓪᓗᒥ 

ᐃᓱᓕᓐᓂᐊᓕᕐᒥᖕᒪᑦ ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᐳᒍᑦ 

ᖃᐅᒃᐸᑦ ᐅᓪᓛᒃᑯᑦ 9−ᒧᐊᖅᐸᑦ ᑖᒃᑯᓄᖓ 

ᐊᖓᔪᖅᑳᖅ ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐅᓐᓄᖃᑦᑎᐊᕐᓂᐊᖅᐳᓯ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 17:00-ᒥ 
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community, the generator might be old and 

maybe that’s why the figure is quite large for 

the community of Kugaaruk and Kimmirut. 

It’s over 100 as well. Perhaps Mr. Pereira can 

respond to me. Is it because these 

communities are small that the figure is 

huge? Maybe Mr. Pereira can respond, Mr. 

Chairman. Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira.  

 

Mr. Pereira: Thank you very much. All of 

the costs that we incur at the QEC, regardless 

of which community, go into one bucket. 

What I mean by that is that we don’t capture 

costs by community. We capture the total 

cost that we incur in Nunavut and then we 

look at how much we need to recover 

through our rates to cover those costs.  

 

Why are the rates different? When we went 

through division from the Northwest 

Territories, they had different rates in all of 

the communities and that practice has 

continued. Even though the Northwest 

Territories has changed that to two rates 

throughout the territory, we haven’t had the 

opportunity to change that yet.  

 

What happens is that when we do, for 

example, a 10 percent… . We don’t do 10 

percent increases, but if we were to do a 10 

percent increase, it would be applied against 

all of the existing rates. If we had a rate 

increase effective today based on these rates 

on a percentage basis, they would all go up 

by the percentage. Because the rates are all 

different, they would end up with different 

increases in each community.  

 

The rates that you see here are not reflective 

of what happens in each community. They’re 

reflective of what happens in Nunavut in 

total and the pre-existing rate structure that 

we inherited as we became Nunavut. I 
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apologize, I said Kugluktuk; I meant to say 

Kugaaruk. Their rate, 112, is because the rate 

was high when we separated from the 

Northwest Territories and the percentage 

increases as we do our rate reviews have 

added to that rate, not because of work 

necessarily that was done within that 

community. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Pereira. Maybe 

just to follow up on my colleague’s question, 

the rates are inherited from years ago in some 

ways. If we look at Kugaaruk for example, 

I’m looking at your rates here, the domestic 

rate for Kugaaruk is 112 cents per kilowatt 

hour, non-government and government the 

same rate, right? And then you look at Whale 

Cove, which is a community I represent, the 

non-government rate is 87 cents and the 

government rate is 143 cents, which is, as far 

as I can tell, the highest in the entire territory. 

Why is it that in some communities these 

rates are the same whether you’re 

government or non-government and in some 

communities they’re different, dramatically 

different in the case of Whale Cove? Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. I 

think there’s a historical factor there as well 

based on past practices and part of it was 

because the government was perceived, 

perhaps, to be better able to pay and cover 

some of the costs associated with the 

operation of the utility.  

 

I think, as we moved into subsidies from the 

government directly for the residential rates, 

that is probably something that needs to be 

looked at and reconciled with how the rates 

are paid today. As I mentioned before, the 

government will subsidize the difference 

from the 28 cents that is charged in Iqaluit 

for all the residential customers throughout 

the territory.  
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Beyond that, in terms of the historical 

perspective, I would need to dig a bit deeper 

to get a fuller understanding of how we 

ended up there. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’m sure we will get into 

this rate issue more in terms of the GRA, 

where the idea was to go for one rate for the 

whole territory, which is what‘s been done in 

the NWT, but we’ll keep moving on. I don’t 

want to ask all the questions myself. 

(interpretation) Member Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My first question will be on the rates. I was 

curious if the other territorial corporations 

are charged at the same rates as the 

Government of Nunavut? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. 

May I ask for a clarification please? Are you 

saying are the rates that we charge here in 

Nunavut the same as what you would expect 

in other territories, or did I misunderstand 

that question, Mr. Chairman? 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Sorry for that confusion. 

My question is: you’ve set Government of 

Nunavut rates, which are different than 

domestic, and commercial. My question is: 

do those government rates also apply to other 

territorial corporations and government-

related entities? Sorry, Government of 

Nunavut-related entities. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 
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Mr. Pereira: The rates structure that I am 

familiar with, and again, I’m willing to come 

back if I misunderstood, a lot of the 

restrictions don’t have government rates, 

they just have residential rates. So this is 

something that’s a bit of a historical thing 

that we still have in Nunavut. So if you go to 

some other jurisdictions, this doesn’t exist at 

all. It’s one residential rate, regardless of who 

owns the residential accounts. Hopefully, I 

am understanding your question, but I am 

willing to revisit that if I misunderstood. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, and if you’ll allow 

me; were you asking in terms of the Nunavut 

Housing Corporation, for example? So, use 

them for an example. Technically they are 

not government, they are a corporation, so 

which rate would the Nunavut Housing 

Corporation pay in this case? Mr. Pereira. 

 

Mr. Pereira: That’s an interesting situation 

because it’s when there is a tenant in there, 

they pay the residential rate, and in fact as 

you know, quite a large number of our 

customer base are in public housing so they 

pay… . I actually brought up something. 

They pay the residential rate unless they’re 

subsidized rate at the 7 cents per kilowatt-

hour, which is something different. What 

happens with Nunavut Housing is if 

somebody moves out, then while they are 

waiting for a new tenant to come in, we 

would apply the commercial rate because it’s 

now the institution that’s holding after the 

rate. Hopefully that made sense. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

The other major GN-related entities such as 

Arctic College, and then smaller entities like 

the Legal Services Board and other statutory 
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bodies, which category would they fall 

under? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Those institutions would go 

under the commercial rates as opposed to 

residential, but in terms of if a government 

rate is applicable to any of those, I believe 

it’s the commercial rates. I will confirm that 

and if I am incorrect, I will bring that back to 

this Committee tomorrow. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

I’ll move on to my next question. On June 1 

the Minister responsible for the QEC 

publicly announced in the Legislative 

Assembly that the cabinet had rejected the 

QEC’s request under its GRA application to 

change from a varied rate structure to a 

territorial rate structure. The Minister’s 

announcement indicated that an assessment 

of the existing Nunavut electricity subsidy 

program was required. This program is 

administered by the Department of Finance. 

My question is: to what extent is the QEC 

participating in this review and what stage is 

it at? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. In 

terms of the role we play, we would support 

and we support by providing information in 

terms of the rates, the rate structure, what the 

different communities are paying in terms of 

the total rate. Basically analytics that say 

these are the numbers associated with each 

community and if they, they being the 

finance department, come back to us and ask 

to run some scenarios, we would support 
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them in that as a means of getting some 

clarity on the issue.  

 

In terms of the status, we have had 

preliminary discussions. That’s the joint 

status that I can comment on in terms of the 

finance department’s status internally in 

terms of where we are in that process. I’m 

not able to comment on that because I am not 

aware of how far along they are in their 

process internally to the department. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My next question is regarding the initial 

GRA, which requests an increase of 7.6 

percent over two years, but in the end the 

actual rate increase that was granted was 6.6 

percent over two years. My question is: how 

much of an effect would that 1 percent have 

on the QEC? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Pereira.  

 

Mr. Pereira: Thank you, Mr. Chairman. 

When we get our rate application, I think I 

had mentioned earlier that the last time we 

went for renewal rates was in 2014. Those 

rates needed to last us until the next rate 

application. In this case it was 2018. Now, 

that time period is not necessarily fixed. If 

there was a need to go earlier, we would have 

gone earlier. If we could have gone longer, 

then perhaps we would have gone longer.  

 

The reason I’m framing it that way is that 

when we go for the rates, there is a 

component which is our return on equity. If 

we make more than our operating costs, we 

use that surplus to reinvest in our capital, as 

an example, whereas most of the capital 

would impact our funding through that. As 

we go through the years, the amount of 

return gets eaten up by our operating costs. 
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We have the cycle where we make the return, 

we have enough cash to use some of that, 

perhaps, to fund capital, and then our rates 

don’t increase for four years, the operational 

costs continue to increase, either 

maintenance or contracts or negotiated, I 

guess negotiated, and we get to a point where 

we need to revisit if it’s time for a general 

rate application. 

 

Now, obviously impacting that is do we see 

efficiency increases in organization and this 

sort of thing, but if all things are equal, the 

impact is over the longer term, we may need 

to ask to go back to the, for example, next 

GRA sooner than we may have otherwise 

needed simply because we’re not generating 

as much revenue because of the decrease in 

the rates.  

 

In terms of impact right now, there is no 

impact because we’re at the beginning of the 

cycle. I guess the impact is we don’t have as 

much revenue to be able to throw at our 

capital plan and we need to borrow that 

incremental amount. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My next question is going to be about the 

rates charged to customers that are receiving 

residual heat.  

 

I’m kind of curious: what is the current rate 

for residual heat and how does QEC come up 

with that rate? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Pereira. 

 

Mr. Pereira: Thank you, Mr. Chairman. 

That is an excellent question because we 

spend a lot of time talking about our district 

heating system and the residual heat, and 
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because we have district heating systems in 

some communities, we want to encourage 

people to use it.  

 

So the way we do it is we tie what we charge 

to those customers to the existing fossil fuel 

rate, so the heating fuel rates, and we provide 

the discounts to that rate. My apologies. We 

provide a discount to the rates that they 

would buy on the market.  

 

If a customer was paying $100, as an 

example, to buy the fuel… . And I want to be 

clear, this is, for now, focused on 

institutional customers; the large buildings, 

because it’s quite expensive to bill that to the 

infrastructure to those buildings. So the 

customer can expect a 10 to 15 percent 

savings on their heating bill by using the 

district heating system, as opposed to getting 

the same heat by buying the heating fuel 

directly. We see it as a win-win for the 

customer and us, and it mitigates the need to 

import that additional fuel into the territory.  

 

So we tie it to the existing cost of the heating 

fuel. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

sort of understand the gist of how you come 

about with the rates for the residual heat, but 

I assume that every case is going to be 

drastically different.  

 

For example, what is the estimated cost to 

connect to the district heating system, and 

given that 10 to 15 percent discount, what 

would the payback period be to cover those 

costs, and is that a fair incentive to take 

advantage of the residual heat? Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Pereira. 
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Mr. Pereira: Thank you, Mr. Chairman. One 

of the ways we do this is: all of our district 

heating projects have been done with the 

support of federal funding; for example, the 

pool here in Iqaluit, and then the recently 

announced projects in Sanikiluaq and 

Taloyoak.  

 

What we do is, the district heating system 

infrastructure is quite capital intensive. To do 

it on a standalone basis would not work 

financially for the corporation. So we go out, 

often with the support of the customers who 

potentially will receive the district heating, 

and lobby the federal government for funds 

to deploy these systems. 

 

We’ve changed the way we treat those 

systems. In the past the customers were 

responsible for maintaining the infrastructure 

leading up to the customer’s premises, and if 

that failed, they were responsible for fixing 

it. So we’ve assumed that responsibility, and 

also the responsibility of course, which has 

always been ours, of installing equipment in 

the plant to tap into the heat and maintaining 

the system on a go-forward basis.  

 

As a result, it’s a very attractive option for 

customers, and for us it’s also an economical 

option because we get the subsidy from the 

federal government. One of the requirements 

that we work under is that we can’t use our 

electricity revenue to subsidize those 

projects. They need to be self-sustaining. It’s 

unfair to electricity customers to pay for 

those projects. That’s how we make it 

attractive financially for us and for the 

customers by getting that funding from the 

federal government. All of the projects on the 

books right now follow that formula. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Pereira. At this 



 

 80 

point in the day I’m going to recognize the 

clock and thank all the Committee Members 

for their interesting questions. This will 

conclude the day’s hearings and we will 

reconvene tomorrow morning at 9:00 a.m. 

with the President of the Qulliq Energy 

Corporation. Thank you. Ma’na. Have a 

good evening.  

 

>>Committee adjourned at 17:00 

 

 


