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>>Committee commenced at 13:32 

 

Chairman (Mr. Main)(interpretation): Good 

day. Mr. Mikkungwak, can you lead us in 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2016-17-ᒥ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᓄᓇᕗᒻᒥ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂᒃ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᐅᑐᐱᕆ 1, 2018 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᑑᓂ ᐋᖁᐊᖅ 

ᔪᐃᓕ ᖃᐃᕐᓂᖅ 

ᒦᓚ ᖃᒥᓐᖑᐊᖅ 

ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ 

ᐋᕐᓗᒃ ᒪᐃᓐ, ᐃᒃᓯᕙᐅᑕᖅ 

ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 

ᒫᒡᒍᓚ ᓇᑲᓱᒃ 

ᐸᑎᖅ ᓇᑦᓯᖅ 

ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ 

ᐹᓪ ᖁᐊᓴ 

ᐋᓚᓐ ᕋᒻᐴᑦ 

ᖄᑕᓂ ᑕᐅᑐᓐᖏ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

 

ᑐᓵᔩᑦ: 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᒥᐊᓕ ᓇᓱᒃ 

ᐱᓕᑉ ᐸᓂᐊᖅ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᔮᓇᑕᓐ ᐃᐊᓪᓯᕘᑦ, ᐊᖓᔪᖅᑳᖅ ᐊᐅᓚᓂᕐᒧᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᒫᑕᓕᓐ ᕆᑦᕘᓐ, ᐃᒃᓯᕙᐅᑕᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᑖᕋ ᑐᑐ-ᕚᑐᕇᖕᕼᐋᒻ, ᐊᖓᔪᖅᑲᐅᑎᓄᑦ 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 13:32ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ)(ᑐᓵᔨᑎᒍᑦ): ᐅᑉᓗᑦᓯᐊᖅ. ᒥᔅᑕ 

ᒥᑭᙳᐊᖅ. ᑐᒃᓯᐊᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᒍᐊᖅᐱᑎᒍᑦ. ᒪ’ᓇ.  
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prayer, please. Thank you. 

 

>>Prayer 

 

Chairman (interpretation): Simeon, I thank 

you. Good day, my colleagues and witnesses.  

 

(interpretation ends) I am pleased to begin by 

welcoming everyone to this meeting of the 

Legislative Assembly’s Standing Committee 

on Oversight of Government Operations and 

Public Accounts.  

 

We have convened today on the occasion of 

the Standing Committee’s televised hearing 

on the 2016-17 Annual Report of the Legal 

Services Board of Nunavut. 

 

(interpretation) I would now like to introduce 

my Standing Committee colleagues: 

 

 Simeon Mikkungwak, Member for Baker 

Lake; 

 Allan Rumbolt, Member for Hudson Bay; 

 Tony Akoak, Member for Gjoa Haven; 

 Patterk Netser, Member for Aivilik; 

 Joelie Kaernerk, Member for Amittuq; 

 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

 Paul Quassa, Member for Aggu; 

 Mila Kamingoak, Member for 

Kugluktuk; 

 Emiliano Qirngnuq, Member for Netsilik; 

 Margaret Nakashuk, Member for 

Pangnirtung; 

 Cathy Towtongie, Member for Rankin 

Inlet North-Chesterfield Inlet; and 

 Pauloosie Keyootak, Member for 

Uqqummiut. 

 

(interpretation ends) Today’s televised 

hearing constitutes the first time since the 

creation of Nunavut that the Legal Services 

Board has been invited to publicly account in 

this manner to elected MLAs for the contents 

of its annual reports and for its planned 

 

>>ᑐᒃᓯᐊᖅᑐᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᓯᒥᐊᓐ ᒪ’ᓇᐅᕗᑎᑦ. ᐅᑉᓕᑦᓯᐊᖅ 

ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᐅᓂᒃᑳᕆᐊᖅᑐᕐᓯᒪᔪᓪᓗ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᕕᐊᓱᑦᑐᖓ 

ᑐᙵᓱᑎᑦᑎᔪᒪᓪᓗᖓ ᑲᑎᒪᓂᕐᒧᑦ ᑕᕝᕗᖓ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑕ ᑲᑎᒪᔨᕋᓛᖏᑦ 

ᓇᐅᑦᑎᓱᖅᑏᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂ 

ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓄᓪᓗ ᑲᑎᒪᑎᓪᓗᒋᑦ.  

 

ᐅᓪᓗᒥ ᑲᑎᒪᒋᐊᓯᔪᒍᑦ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᕋᑦᑎᒍ 

ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᓗᑎᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᕐᒪᑕ 2016/2017 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖏᓐᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 

ᑲᑎᒪᔨᕋᓛᕐᒥᐅᖑᖃᑎᒃᑲ ᐃᓕᑕᕆᐊᓪᓚᖁᐊᕋᒃᑭᑦ:  

 

 ᓯᒥᐊᓐ ᒥᑭᙳᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ 

ᖃᒪᓂᑦᑐᐊᕐᒧᑦ;  

 ᐋᓚᓐ ᕋᒻᐴᑦ, ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᕐᔪᐊᒧᑦ;  

 ᑑᓂ ᐋᖁᐊᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᓱᖅᑑᕐᒧᑦ;  

 ᐸᑎᖅ ᓇᑦᓯᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᕐᒧᑦ;  

 ᔪᐃᓕ ᖃᐃᕐᓂᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᒥᑦᑐᕐᒧᑦ;  

 ᐋᑕᒻ ᐋᕆᐊᒃ−ᓚᐃᑦᓯᑑᓐ, ᒪᓕᒐᓕᐅᖅᑎ 

ᐃᖃᓗᐃᑦ−ᒪᓂᕋᔭᖕᒧᑦ;  

 ᐹᓪ ᖁᐊᓴ, ᒪᓕᒐᓕᐅᖅᑎ, ᐊᒡᒍᒧᑦ;  

 ᒦᓛ ᑲᒥᙳᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᖁᕐᓗᖅᑑᒧᑦ;  

 ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᓇᑦᓯᓕᖕᒧᑦ;  

 ᒫᒍᓚᑦ ᓇᑲᓱᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐸᖕᓂᖅᑑᕐᒧᑦ;  

 ᑳᑎ ᑕᐅᑐᓐᖏ, ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 

ᐅᐊᖕᓇᖓᓄᑦ ᐃᒡᓗᓕᒑᕐᔪᒧᓪᓗ;  

 ᐸᐅᓗᓯ ᕿᔪᑦᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᕐᒥᐅᓄᑦ.  

 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓪᓗᒥ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᓗᑎᑦ 

ᑲᑎᒪᓂᐊᖅᑎᓪᓗᒋᑦ ᓯᕗᓪᓕᐹᑦᑎᐊᒥ 

ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᖅᑐᑦ ᑕᐃᒪᙵᑦ ᓄᓇᕗᑦ 

ᐊᕗᑎᓚᐅᖅᑎᓪᓗᒍ ᒪᓕᒐᕐᓂ ᑐᑭᓯᓂᐊᖅᕖᑦ 

ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᑎᑕᐅᓂᐊᕐᒪᑕ ᐅᓂᒃᑳᓂᐊᕐᒪᑕ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓂᒃ ᐅᖃᐅᓯᖃᕐᓗᑎᑦ 

ᐊᒻᒪ ᐸᕐᓇᒃᓯᒪᔭᖏᓐᓂᒃ ᐊᑭᓕᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ.  
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activities and expenditures. 

 

The Legal Services Board’s 2016-17 annual 

report indicates that it spent approximately 

$11.3 million during the fiscal year. The 

2018-19 main estimates of the Department of 

Justice include approximately $11.8 million 

in direct public funding for the organization. 

 

Today’s televised hearing will provide an 

opportunity to address a number of important 

themes and issues. These include: 

 

 The Legal Services Board’s governance 

framework, including legislation and 

policies for which the board is 

responsible; 

 The Legal Services Board’s 

organizational structure; 

 The Legal Services Board’s management 

of its financial and human resources; and 

 The Legal Services Board’s initiatives in 

the areas of access to justice and public 

education. 

 

I will now cover a number of housekeeping 

matters. 

 

I ask all Members, including myself, 

witnesses, and visitors in the gallery to 

ensure that their cellphones and other 

electronic devices do not disrupt these 

proceedings.  

 

In order to assist our interpreters and 

technical staff, I ask that all Members and 

witnesses go through the Chair before 

speaking. 

 

Members of the Standing Committee have 

been provided with a number of reports and 

other documents for their ease of reference 

during this televised hearing. For the benefit 

of our witnesses and interpreters, I ask 

Members to be precise when quoting from or 

making reference to specific documents. 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖁᑎᒋᔭᖏᑦ 

2016/2017 ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ $11.3 

ᒥᓕᐊᓐᑖᓛᓂᒡᒎᖅ ᐊᑐᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ 

ᐊᕐᕌᒍᐊᒍᑦ. 2018/19 ᐊᑐᕈᒫᖅᑕᖏᑦ ᐱᓕᕆᕕᖓᑦᑕ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᖕᒪᑕ 3$11.8 

ᒥᓕᐊᓐᑖᓚᓂᒃ ᑐᓂᔭᐅᓂᐊᖅᑐᓂᒃ ᑖᒃᑯᓄᖓ 

ᑎᒥᐅᔪᓄᑦ. 

 

ᐅᓪᓗᒥ ᑕᒪᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᓗᑎᑦ ᑲᑎᒪᑎᓪᓗᑕ 

ᑭᐅᔪᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᐅᓄᑲᓪᓚᑦᑐᓂᑦ 

ᐱᔾᔪᑕᐅᔪᓂᑦ ᐅᖃᐅᑕᐅᓯᒪᔪᓂᒡᓗ. ᐅᑯᓂᖓ 

ᐱᖃᓯᐅᔾᔨᓂᐊᖅᑐᖅ:  

 

 ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᑐᑭᓯᓐᓇᕆᐊᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑦᑕ ᒪᓕᒐᖏᑦ ᐱᖁᔭᒃᓴᐃᑦ ᐊᑐᐊᒐᐃᑦ, 

ᐱᖁᔭᖏᑦ ᐊᑐᐊᒐᐃᓪᓗ ᑲᑎᒪᔩᑦ 

ᑲᑎᒪᔨᒋᔭᖏᑦ; 

 ᑲᑎᒪᔩᑦ ᑎᒥᐅᓂᖏᑕ ᐋᖅᑭᒃᓱᖅᓯᒪᔭᖏᑦ;  

 ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᓂᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑦᑕ 

ᒥᐊᓂᕆᕙᑦᑕᖏᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᓪᓗ; ᐊᒻᒪᓗᑦᑕᐅᖅ  

 ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ 

ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᑕᖅᑲᒃᑯᓂᖓ ᐃᓕᓴᐃᓂᕐᒥᑦ.  

 

ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᖅᐳᖓ 

ᐊᑐᕆᐊᖃᕐᓂᐊᖅᑕᖅᑎᓐᓂ.ᒃ 

 

ᐊᐱᕆᕙᔅᓯ ᐅᕙᖓᓘᓐᓃᑦ ᐅᖃᖅᐳᖓ 

ᐅᖃᓪᓚᕆᐊᖅᑐᒃᓯᒪᔪᓪᓗ ᐳᓛᕆᐊᖅᓯᒪᔪᕐᓗ 

ᐅᖄᓚᐅᑎᕋᓛᒦᖕᓂᒃ ᖃᒥᑦᑎᓯᓂᐊᖅᐳᑦ ᑲᑎᒪᓂᕐᒧᑦ 

ᐊᒡᕕᐊᕐᓂᐊᖏᒻᒪᑕ.  

 

ᑐᓵᔩᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᕿᑦᑕᐃᔩᑦ ᐊᑐᕐᓗᒋᑦ ᑲᑎᒪᔩᑦ 

ᑖᒃᑯᐊ ᐃᒃᓯᕙᐅᑕᒃᑰᖃᑦᑕᖁᓂᐊᖅᐸᒃᑲ 

ᓂᒡᓕᓚᐅᓐᖏᓐᓂᖏᓐᓂ.  

 

ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐅᓂᒃᑳᓂᑦ 

ᑐᓂᐅᓯᒪᔪᑦ ᐅᖃᓕᒫᖃᑦᑕᕐᓂᐊᕐᒪᒋᑦ ᓱᓕ 

ᑐᑭᓯᒪᕚᓪᓕᕐᓂᐊᕐᒪᑕ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑐᓵᔩᓪᓗ 

ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ ᐅᖃᓪᓚᒃᑎᓪᓗᒋᑦ 

ᓇᑭᑦ ᐅᖃᐅᓯᖃᕐᒪᖔᑕ 

ᓇᓗᓇᐃᖅᑎᐊᖃᑦᑕᕐᓂᐊᖅᐳᑦ.  

 

ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᒻᒪᑦ ᓄᓇᕗᓕᒫᒥ ᑲᑎᒪᑎᓪᓗᑕ 

ᑕᑯᒃᓴᐅᓪᓗᑎᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᑦ 

ᑕᓚᕖᓴᖃᕐᕕᖏᑎᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᖁᒻᒧᐊᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ bell−ᑯᑦ shaw−ᑯᓪᓗ. 
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This hearing is being televised live across 

Nunavut on community cable stations and 

the direct-to-home satellite services of both 

the Bell and Shaw networks. 

 

Transcripts of the televised hearing will be 

posted on the Legislative Assembly’s 

website at a later date. 

 

In keeping with parliamentary practice, the 

Standing Committee anticipates reporting its 

findings and recommendations from this 

televised hearing to the Legislative 

Assembly. Under Rule 91(5) of the Rules of 

the Legislative Assembly of Nunavut, the 

government will be required to provide a 

formal response to the Standing Committee’s 

report within 120 days of its presentation. 

 

I now invite the Chairperson of the Legal 

Services Board to deliver her opening 

statement. Ms. Redfern, welcome and you 

may proceed. (interpretation) Thank you. 

 

Ms. Redfern: Good morning and thank you, 

Mr. Chairman and Hon. Members of this 

Committee. My name is Madeleine Redfern 

and I am the Chair of the Legal Services 

Board.  

 

To my right is Tara Tootoo-Fotheringham, 

the Kivalliq board member and on our LSB 

board, and to my left is Jonathan Ellsworth, 

our Chief Operating Officer. I send my 

regrets and regards on behalf of Teena 

Hartman, our CEO, but she was unwell and 

medically unable to travel.  

 

The Legal Services Board of Nunavut 

provides eligible Nunavummiut legal 

representation for criminal law, family law, 

and some civil matters related to poverty, 

employment issues, landlord tenancy issues, 

human rights, excessive use of police force, 

and some inquests where there is a 

ᑲᑎᒪᔾᔪᑎᒥᕕᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᒃ ᐃᑭᐊᕐᕆᕕᖓᑕᒍᑦ 

ᐃᓕᔭᐅᓛᕐᒥᔪᑦ.  

 

ᒪᓕᒡᓗᒋᑦ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᒪᓕᒐᖏᑦ ᐊᑐᓕᖁᔭᐅᓯᒪᓕᐊᕆᔭᐅᔪᓪᓗ 

ᐅᓂᒃᑳᓕᐊᓪᓗ ᑲᑎᒪᓂᕐᒥᑦ ᓴᖅᑭᑕᐅᓛᖅᑐᖅ.  

 

ᐊᑐᕐᓗᒍᑦ 95(5) ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦᑕ 

ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᓐᓄᑦ 120 

ᐊᓂᒍᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᐅᓂᒃᑲᐅᑕᐅᓚᐅᖅᑎᓪᓗᒍ  

ᐃᒃᓯᕙᐅᑕᖓᓄᑦ. 

 

ᒪᓕᒐᐃᑦ ᑐᑭᓯᒋᐊᕐᕕᒃ ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᒋᐊᕐᓂᖅ 

ᑲᑎᒪᔨᖏᓐᓂᒃ ᐃᒃᓯᕙᐅᑕᖓᓐᓄᑦ ᒥᔅ ᕆᓐᕘᓐ, 

ᑐᓐᖓᓱᒋᑦ ᐱᒋᐊᕈᓐᓇᖅᓯᕗᑎᑦ. 

 

ᕆᐊᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒃᑯᑦ ᑲᑎᒪᔩᓪᓗ.  ᒫᑕᓖᓐ 

ᐅᕆᓐᕘᓐᖑᔪᖓ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖓ ᑖᒃᑯᓄᖓ 

ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᑕᓕᖅᐱᓐᓂᑦ ᑖᕋ ᑐᑐ−ᕙᑐᕆᖕᕼᖃᒻ 

ᑭᕙᓪᓕᕐᒦᓐᖔᖅᑐᖅ, ᐊᒻᒪᓗ ᓴᐅᒥᓐᓂ ᔮᓇᑕᓐ 

ᐃᐅᔅᕗᑦ, ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ. ᒪᒥᐊᑉᐳᖓ ᑖᒃᑯᐊ 

ᑏᓇ ᕼᐊᑦᒪᓐ ᑎᑎᕋᖅᑎᕗᑦ ᖃᓂᒪᓚᐅᕐᒪᑦ 

ᐊᐅᓪᓚᕈᓐᓇᖏᔾᔪᑎᒋᓚᐅᕐᒪᒍ ᐋᓐᓂᐊᕐᒪᑦ.  

 

ᒪᓕᒐᓂᒃ ᑐᑭᓯᒋᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑦ ᓄᓇᕗᒻᒥᐅᓂᒃ 

ᑭᒡᒐᖅᑐᐃᖕᒪᑕ ᐱᕋᔭᒃᑐᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓄᑦ, ᐃᓚᒌᑦ 

ᐱᖁᔭᕐᔪᐊᖏᓐᓄᑦ, ᐃᓚᒌᓐᓂᓪᓗ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ 

ᐊᔪᖅᓴᓗᐊᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᓪᓗ, ᓄᓇᐃᓪᓗ 

ᐊᐃᕙᐅᑕᐅᓕᖅᑎᓪᓗᒋᑦ ᑭᐅᒃᑯᓕᒫᓪᓗ 

ᐱᔪᓐᓇᐅᑎᖏᑦ, ᐸᓖᓯᒃᑯᓪᓗ 

ᐱᑦᑎᐊᖏᑦᑐᕕᓂᐅᑎᓪᓗᒋᑦ 

ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒍᓪᓗ.  

 

ᐅᑯᐊ ᑕᕝᕙ ᑲᑎᒪᔨᒋᔭᕗᑦ ᑭᒡᒐᖅᑐᐃᔪᑦ 

ᐊᒡᒍᖅᑐᐃᓯᒪᓂᕐᒥᑦ:  

 

 ᐅᕙᖓ, ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᓂᐊᕐᕕᒃ ᑲᑎᒪᔨᖏᑦ 

ᕿᑭᖅᑖᓗᖕᒥ ᑭᒡᒐᖅᑐᐃᔪᖓ;  

 ᔫᓕ ᐱᐅᑦᕗᑦ, ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒃᑯᑦ;  

 ᑎᐅᕋ ᑐᑐ−ᕚᕈᕆᖕᕼᐊᒻ, ᑭᕙᓪᓕᕐᒦᓐᖔᖅᑐᖅ; 

 ᐅᐊᓐᑎ ᑰᑑ ᕗᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ 

ᕿᑎᕐᒥᐅᓃᓐᖔᖅᖢᓂᒃ;  
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connection between the inquiry and our 

mandate.  

 

Presently the board is made up of the 

following individuals who represent the 

respective regions’ organizations: 

 

 Myself, I’m on the Maliiganik board 

representing Qikiqtaaluk; 

 Julie Bedford is the board member for the 

Law Society of Nunavut; 

 Tara Tootoo-Fotheringham is the 

Kivalliq board member; 

 Wendy Kootoo Wood is the board 

member for the Kitikmeot region; and 

 Elijah Pudloo is the member at large. 

 

Currently the Government of Nunavut board 

member position is vacant as is another 

board member at large. 

 

Nunavut’s legal aid plan under the umbrella 

of the LSB is comprised of five employers:  

 

 the LSB territorially, which is ultimately 

responsible for all lawyers and senior 

management; 

 the GN employs Gjoa Haven employees 

seconded to the LSB; and 

 three regional clinics. 

 

The three regional clinics are in Iqaluit, 

Rankin Inlet, and Cambridge Bay. The 

clinics are societies with their own boards 

and have employees that provide 

administrative and community court workers 

to assist our staff lawyers, private lawyers, 

clients, and of course our communities. 

 

The administrative offices of the LSB are 

located in Gjoa Haven, Rankin Inlet, and 

Iqaluit. Accounts payable and receivable, 

client intake management, application 

assessments, and financial eligibility analysis 

are handled in the Gjoa Haven office.  

 

 ᐃᓚᐃᔾᔭ ᐸᓪᓗᒃ ᑲᑎᒪᔨᖓᓐᓂ ᑕᖅᑳᓂ.  

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐃᓄᖃᓐᖏᑦᑐᖅ ᑖᓐᓇ, 

ᐃᓄᖃᓐᖏᒻᒥᔪᖅ ᑖᓐᓇ ᐃᓚᖓ.  

 

ᐸᕐᓇᒃᓯᒪᔭᖏᑦᑕ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓪᓕᒪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᖢᑎᒃ:  

 

 ᑖᒃᑯᐊᓗ ᒪᓕᒐᖏᑦ ᑲᒪᖃᑦᑕᖅᑐᑦ 

ᐃᓘᓐᓇᖏᓐᓄᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᐊᖏᔪᖅᑲᐅᑎᓪᓗ;  

 ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ 

ᐅᖅᓱᖅᑑᒥ ᐊᑐᖅᑐᐊᖅᑕᐅᓪᓗᑎᑦ ᑖᒃᑯᓂᖓ 

LSB ᑲᑎᒪᔨᖏᓐᓂ;  

 ᐱᖓᓱᓪᓗ ᐊᒡᒍᖅᑐᖅᓯᒪᔪᓐᓃᓐᖔᖅᑐᑦ.  

 

ᑖᒃᑯᐊ ᐃᖃᓗᖕᓂ, ᑲᖏᖅᖠᓂᕐᒥ, ᐃᖃᓗᑦᑑᑦᑎᐊᒥᓗ.  

 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏ ᑐᑭᓯᒋᐊᕐᕕᖏᑦ ᓇᖕᒥᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖅᑐᑦ ᐊᒡᓚᕝᕕᖃᐅᖅᖢᑎᒃ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᒪᓕᒐᕐᓂᐊᖅᑏ 

ᐊᒻᒪ ᐱᔨᑦᓯᖅᑕᖏᑦ ᓄᓇᕗᓪᓗ.  

 

ᐊᒡᓚᕝᕕᖏᑦ ᑖᒃᑯᐊ LSB−ᑯᑦ ᐅᖅᓱᖅᑑᒦᑦᑐᑦ, 

ᑲᖏᖅᖠᓂᕐᒥᑦ, ᐃᖃᓗᖕᓂᓗ. ᑮᓇᐅᔭᓕᕆᓂᖏᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ 

ᑐᒃᓯᕋᖃᑦᑕᖅᑐᓪᓗ ᑮᓇᐅᔭᓕᕆᔩᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ 

ᐅᖅᓱᖅᑑᑉ ᑎᑎᕋᕐᕕᖓᓂ.  

 

LSB ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ  ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 

ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ 

ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓇᓕᐊᒃ 

ᐃᑲᔪᖅᑐᐃᖃᑦᑕᕐᓂᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᓪᓗ 

ᓇᓗᓇᐃᖅᑕᐅᓂᖏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᓪᓗ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᖦᖢᒋᑦ 68−ᖑᔪᖅ, 7 

LSB−ᖑᓪᓗᑎᑦ  ᐊᖏᔪᖅᑳᖅ ᒪᕐᕉᒃ 25−ᓗ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑕᐃᓯᕐᒥᒃ ᑎᑎᕋᖅᑎᖃᖅᖢᑎᒃ.  

 

16 ᐱᕋᔭᖅᑐᓄᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᕙᑦᑐᑦ 6 ᐃᓚᒌᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᑎᓪᓗᒋᑦ ᒪᕐᕉᒃ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐊᔪᖅᓴᓗᐊᖅᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᖃᑦᑕᖅᑐᑦ  

ᖁᓕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᐊ ᐊᒡᓚᕝᕕᑦᑎᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.  

 

24−ᖑᔪᖅ ᐃᖅᑲᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑦᑕᖅᑐᑦ  23−ᓂ ᓄᓇᓕᖕᓂ 
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The LSB and the GN Justice with Finance 

and HR are working together to ascertain 

what the true number of the employees are in 

our Gjoa Haven office, including which 

positions were approved through the GN HR 

process, including job descriptions and 

funding. 

 

There are approximately 68 employees in 

total; 7 LSB management positions; 2 

administrative support staff positions; 25 

staff lawyers, which includes our CEO, 16 

who work in criminal law, six in family, and 

two in civil poverty, and approximately 10 

regional clinic administrative staff. There are 

currently 24 court workers within 23 of our 

Nunavut communities.  

 

The board contracts approximately 40 private 

lawyers for criminal, family, and civil 

assignments. These private lawyers help LSB 

deal with conflicts, volume and handle some 

of the more complex matters. Panel lawyers 

also assist with legal coverage, when and 

where there are staff vacancies, leave or 

unanticipated gaps in service delivery. The 

rate for paying these private lawyers is set 

down in legislation and in the regulations of 

the Legal Services Act. These rates have not 

been updated since 2001. The LSB 

recommends to the GN Justice and this 

Standing Committee that these rates should 

be reviewed and increased. 

 

In criminal law, the LSB assisted 2,506 

individuals this past year in respect to 

criminal law matters. In 2017, there were 345 

court weeks versus the 269 court weeks last 

year. There were 204 in the Qikiqtaaluk, 81 

in the Kivalliq and 60 in the Kitikmeot.  

 

In family law, the LSB is currently providing 

services to some 615 clients. A total of 134 

applications were received with 192 

approvals issued; 61 as a direct response to 

state instituted proceedings, including 

ᓄᓇᕗᒥ. 

 

ᑲᑎᒪᔩᑦ ᑲᓐᑐᕌᒃᓯᓯᒪᔪᑦ 14−ᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔪᓂᒃ, ᐱᕋᔭᒃᓯᒪᔪᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᖃᑦᑕᖅᑐᑦ ᐃᓚᒌᖕᓄᓪᓗ ᐊᒻᒪᓗ 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᓂᒃ ᐃᓅᖃᑎᒥᖕᓄᑦ ᐊᒻᒪ 

ᐊᖏᖃᑎᒌᒍᓐᓇᐃᓪᓕᔪᓄᑦ ᑲᒪᖃᑦᑕᖅᑐᑦ 

ᐊᓯᖏᓐᓂᒡᓗ. 

 

ᑖᒃᑯᐊᓕ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᖅᑐᖃᖅᑎᓪᓗᒍ ᐃᓛ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᖃᑦᑕᖅᑐᑦ ᒪᓕᒐᕐᓂᐊᖅᑎ 

ᐃᖅᑲᓇᐃᔭᙱᑲᐃᓐᓇᑎᓪᓗᒋᑦ.  

 

ᐊᑭᖏᑦ ᑕᒪᒃᑯᓄᖓ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔪᑦ ᓇᖕᒥᓂᖅ 

ᓲᕐᓗ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᒻᒥᒃᑰᑎᓪᓗᒋᑦ.  

 

ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐱᖁᔭᕐᔪᐊᖓ ᐱᔨᔅᓯᕐᓂᕐᒧᑦ 

ᒪᓕᒐᕐᓄᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᓕᖅᑐᑦ 

2001−ᖑᑎᓪᓗᒍ. 

 

LSB-ᑯᑦ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᑦ ᓄᓇᕘ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᓪᓗ 

ᐊᑭᑦᑐᕆᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᑭᓕᒃᓱᔾᔭᐅᔾᔪᑎᖏᑦ. 

ᐱᕋᔭᖅᑐᓄᑦ  ᐱᖁᔭᕐᔪᐊᖅ ᐃᑲᔪᖅᓯᒪᔪᒍᑦ 

2,506−ᓂᒃ.  

 

ᑕᒪᒃᑯᓂᖓ ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ 

ᐱᕋᔭᒃᓯᒪᔪᓂᒃ 2017-ᖑᑎᓪᓗᒍ 345−ᖑᓚᐅᖅᑐᑦ 

ᐱᓇᓱᐊᕈᓯᕐᒥ ᐃᖅᑲᖅᑐᐃᔪᑦ, ᐃᖅᑲᖅᑐᐃᓪᓗᑎᒃ 

269−ᓂᒃ.  

 

2016 2017−ᒥ 204−ᒥ ᕿᑭᖅᑖᓗᖕᒥ, 81 

ᑭᕙᓪᓕᕐᒥ, 60−ᓗ ᕿᑎᕐᒥᐅᓂ.  

 

ᐃᓚᒌᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒨᖅᑎᑕᐅᓂᖏᑦ ᐃᓚᖏᓐᓄᑦ  

615−ᖑᓚᐅᖅᑐᑦ ᑲᑎᖦᖢᒋᑦ 134−ᖑᓚᐅᖅᑐᑦ 

ᑐᒃᓯᕋᐅᑎᓕᐊᕆᔭᐅᔪᑦ 192−ᖑᔪᑦ ᐊᖏᖅᑕᐅᓪᓗᑎᒃ 

ᑐᓂᔭᐅᓪᓗᑎᒃ.  

 

61 ᑖᒃᑯᓂᖓ ᑲᒪᓪᓗᑎᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓂᒃ, 

73−ᖑᔪᑦ ᓱᕈᓯᕐᒧᑦ ᐊᖅᓵᖅᓯᔾᔪᑎᐅᓪᓗᑎᒃ. 

 

ᐃᓚᒌᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒨᖅᑕᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ 

ᐃᓚᒋᔭᖏᓐᓄᑦ ᐊᐅᓚᑕᐅᔪᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ 

ᐊᖏᔪᖅᑳᖓᓄᓪᓗ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᖏᔪᖅᑳᖓᓄᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐅᓚᑦᑎᔨ ᐊᖏᔪᖅᑳᖓᓐᓄᑦ, 

ᑮᓇᐅᔭᓕᕆᔨᖏᓐᓄᓪᓗ ᐊᖏᔪᖅᑳᖓᓐᓄᓪᓗ 

ᑎᑎᕋᕐᕕᖕᒥ.  
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responding to 73 child apprehensions. 

 

The civil poverty law practice is co-managed 

between assigned council, the Office of the 

Chief Legal Officer, the chief operations 

officer, the comptroller and the chief 

executive office. There were a total of 155 

applications for civil poverty legal aid 

assistance; 47 in employment law areas, 41 

landlord tenancy, 40 property and poverty, 

sorry, miscellaneous; 14 small claims and 9 

excessive use of force. 

 

Finally, it should be noted that approximately 

90 percent of matters appearing before the 

Nunavut Court of Justice are legally aided. It 

has also been brought to the LSB’s attention 

there are Nunavummiut being subjected to 

guardianship applications with no legal 

representation or assistance. This includes 

individuals who do not appear to be a threat 

to themselves or to anyone else. Some are 

merely low-functioning or homeless and may 

not have met the legal test for public 

guardianship. This may very well be a 

charter infraction regarding the right to legal 

representation if government wishes to 

restrict or remove a person’s freedom to 

make their own decisions, including where 

they live, or what they do, or for how long.  

 

The LSB’s annual budget is approximately 

$12 million, which has more than doubled 

over the last eight years to meet the 

increasing demand for legal aid, especially 

with the increase in the number of court 

weeks, severity of crimes, and cases with 

multiple offenders which files require each 

accused to need their own lawyer.  

 

The LSB has been working hard to increase 

the accuracy and transparency of its financial 

management and its reporting. Since 2010 

the LSB has developed our own budget and 

been independently audited rather than the 

Government of Nunavut’s eight line items. 

 

155−ᖑᓚᐅᖅᑐᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᑦᑎᔪᑦ 

ᐊᔪᖅᓴᕐᓂᕐᒧᑦ 47−ᐸᐅᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯᑦ, 

41−ᖑᔪᑦ ᐃᒡᓗᖃᖅᑎᑕᐅᔪᓄᑦ 40 

ᐊᔪᖅᓴᓗᐊᖅᑐᓄᑦ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 

14−ᒥᑭᑦᑑᑕᐅᔪᓄᑦ ᐊᑭᓕᒃᓴᖃᕐᕕᐅᔪᓄᑦ 9−ᖑᔪᓪᓗ 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᐱᑦᑎᐊᖅᑕᐅᓐᓂᖏᑦᑐᑦ.  

 

ᐃᒻᒪᖄᓗ 90−ᐳᓴᖑᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᓵᖓᓃᑦᑐᑦ 

ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ ᒪᓕᒐᕐᓂᐊᕐᕕᐅᑉ 

ᑐᑭᓯᒋᐊᕐᕕᖏᑎᒍᑦ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ ᑐᓴᖅᑎᑕᐅᓚᐅᕐᒥᖕᒪᑕ 

ᓄᓇᕗᒥᐅᑦ ᐸᖅᑭᒃᖠᓂᕐᒧᑦ ᓱᕈᓯᕐᓄᑦ 

ᑐᒃᓯᕋᐅᑎᓕᐅᕌᖓᑕ ᑭᒡᒐᖅᑐᐃᔭᕆᐊᖃᕐᒪᑕ 

ᑭᒡᒐᖅᑐᐃᔨᖃᕐᓗᑎᒃ ᑖᒃᑯᐊ ᐃᒻᒥᓄᑦ ᐊᑦᑕᕐᓈᕿᒃᐸᑦ 

ᐃᓚᖏᓪᓗ ᐊᖏᕐᕋᖃᖏᑦᑎᐊᒻᒪᕆᒃᑐᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕆᐊᖃᓲᖑᖕᒪᑕ.  

 

ᑕᐃᒪᓐᓇ ᐸᖅᑭᒃᖠᒋᐊᖃᕐᓂᕐᒧᑦ, ᑕᐃᒪᓐᓇ 

ᓯᖁᒥᑦᑎᔪᓐᓇᕐᒪᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖓᓄᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᓪᓕᓕᐅᕈᒪᑉᐸᑕ ᑭᓇᒃᑯᑐᐃᓐᓇᐅᑉ 

ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂ ᐃᓱᒪᖅᓱᕈᓐᓇᐅᑎᓂᒃ 

ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓇᓂ ᓄᓇᕋᕆᐊᖃᕐᒪᖔᑕ ᐊᒻᒪ 

ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᖃᓄᕐᓗ 

ᐊᑯᓂᐅᑎᒋᖕᒪᖔᖅ. 

 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᑦ 12 ᒥᓕᐊᓐ-ᕌᖃᑦᑕᖅᑐᑦ. 

ᒪᕐᕈᐊᖅᑎᓪᓗᐊᖅᖢᒍ ᐅᓄᖅᓯᒋᐊᖅᓯᒪᔪᖅ ᐊᕐᕌᒍ 8 

ᐃᓗᐊᓂ ᐊᖑᒻᒪᑎᓕᕐᓂᐊᕐᒪᑕ ᒪᓕᒐᕐᓂᐊᕐᕕᖕᒥᐅᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓄᑦ ᐅᓄᖅᓯᒋᐊᖃᑦᑕᒥᖕᒪᑕ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐱᓇᓱᐊᕈᓯᕐᒥᓗ 

ᐃᖅᑲᖅᑐᖅᑕᐅᓂᖓ ᐊᑯᓂᐅᓂᖏᑦ ᐊᒻᒪ 

ᐱᕐᔪᐊᕐᓂᖏᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ.  

 

ᑖᒃᑯᐊ ᐊᑐᓂ ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᓇᖕᒥᓂᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕆᐊᖃᕐᒪᑕ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᖏᑦ 

ᐊᒃᓱᕈᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᔪᑦ 

ᓇᓕᖅᑯᑦᑎᓯᒪᓗᑎᒃ ᑕᑯᒃᓴᐅᓯᐊᕐᓗᑎᓪᓗ 

ᑮᓇᐅᔭᖁᑎᒋᔭᖏᓐᓂ ᒥᐊᓂᕆᔭᖏᓐᓂ 

ᐅᓂᒃᓕᐅᖃᑦᑕᖁᓪᓗᒋᑦ . 

 

2010-ᖑᑎᓪᓗᒍ ᓇᖕᒥᓂᖅ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᑦ 

ᐊᑐᒐᒃᓴᖃᓚᐅᖅᑐᒍᑦ ᓈᓴᖅᑕᐅᓯᒪᓪᓗᑎᒃ 

ᒐᕙᒪᒃᑯᓐᓂ 8−ᓂᒃ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂᒃ ᑐᓂᔭᐅᓪᓗᑕ. 

ᑭᓇᑐᐃᓐᓇᖅ ᑲᑎᒪᔩᓪᓘᓐᓃᑦ ᓄᓇᕗᓪᓘᓐᓃᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᑲᑎᒪᔨᖏᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ 

ᖃᐅᔨᒪᒐᔭᓚᐅᙱᑦᑐᑦ ᖃᔅᓯᕌᕋᔭᕐᒪᖔᑦ 
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No one, not the LSB nor the GN, previously 

could have known how much the LSB was 

spending in any area, not in criminal law, 

family law, how much we spent on staff 

lawyers versus private lawyers, the LSB’s 

own budget and financial reports means that 

this organization could better manage its 

finances and know where its forced growth, 

such as increased need or demand in practice 

areas like criminal law or family law or court 

weeks. This has helped the LSB develop our 

business cases because it’s based on real 

information and operational needs.  

 

The last approved LSB business case was in 

2015, resulting in a budget increase to 

$11,818,000. In November 2016 this board 

submitted a business case for $1.9 million 

additional funding to the GN Justice to 

address uncontrollable forced growth factors, 

including implementing the LSB’s strategic 

plan, Inuit Employment Plan, succession 

plan, and the court worker program 

enhancement plan. The LSB was told by GN 

Justice that the business case was not 

approved by the Financial Management 

Board and was therefore not presented to the 

Legislative Assembly. The LSB’s business 

case was resubmitted in 2017 as a partial 

year request of $1.3 million for 

supplementary appropriations and a new 

business case for $1.8 million for the 2018-

19 year.  

 

Even though the LSB had a surplus in 2017, 

this was primarily due to staff shortages and 

efforts by management to ensure that the 

LSB did not run into a deficit position. The 

uncertainty of funding trying to cut other the 

resources to cover uncontrollable growth has 

stretched already critically short resources 

and jeopardized the LSB’s operational 

stability for the last two years. The LSB 

remains underfunded and may have to cut 

services in the near future to avoid deficit.  

 

ᐱᕋᔭᒃᑐᖃᖅᑎᓪᓗᒍ ᐃᓚᒌᓪᓗ 

ᐃᖅᑲᖅᑐᐃᑎᓐᓂᐊᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᒻᒪ ᓇᒻᒥᓂᖅ ᐊᑭᓕᖅᓱᕐᑕᐅᓗᑎᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᕆᔭᐅᔪᓐᓇᖅᑐᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᑦ 

ᐅᓂᒃᑳᖏᓪᓗ ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᓇᖕᒥᓂᕆᔭᐅᓪᓗᑎᑦ 

ᑕᐃᒪᓐᓇ ᑐᑭᖃᖅᑐᑦ ᒥᐊᓂᖅᓯᓗᑎᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒋᔭᖏᓐᓂᒃ ᐊᒻᒪ ᐱᕈᖅᐸᓪᓕᐊᔪᓂᒃ 

ᑲᒪᓗᑎᒃ.  

 

ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓐᓇ 

ᐃᑲᔪᖅᑐᐃᓯᒪᖕᒪᑕ LSB ᑲᑎᒪᔨᖏᓐᓂᒃ 

ᑐᙵᕕᖃᕐᒪᑕ ᐱᓪᓚᑦᑖᓂᑦ ᑐᓴᒐᒃᓴᓂ.  

 

ᑭᖑᓪᓕᖅᐹᒥ ᑖᒃᑯᐊ ᐊᖏᖅᓯᓚᐅᖅᓯᒪᖕᒪᑕ 2015-

ᖑᑎᓪᓗᒍ ᐊᑐᕈᒫᖅᑕᖏᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖃᖅᑎᓪᓗᒋᑦ $11,818,000.00 

ᓄᕕᐱᕆ 2016−ᒥᑦ ᑲᑎᒪᔩᑦ ᑐᓂᓯᓚᐅᖅᓯᒪᔪᑦ 

ᑐᒃᓯᕋᐅᑎᓂᑦ $1.9−ᒥᓕᐊᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐱᔪᒪᓪᓗᑎᑦ ᑲᒪᓂᐊᕐᒪᑕ ᐊᐅᓚᑕᐅᔪᓐᓇᙱᑦᑐᓂᒃ 

ᐱᕈᖅᐸᓪᓕᐊᔪᓂᒃ ᐊᑐᓕᖅᑎᐸᓪᓕᐊᖁᓪᓗᒋᓪᓗ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑐᑭᓯᒋᐊᖅᕖᑦ ᑲᑎᒪᔨᖏᑕ.  

 

ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖏᑦ 

ᐊᓯᖏᓪᓗ ᐸᕐᓇᐅᑎᖏᑦ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐱᓕᕆᔾᔪᑏᑦ ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᓄᓇᕗᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᒪᓕᒐᓕᕆᔨᖓᑦ 

ᐊᖏᖅᑕᐅᓚᐅᙱᒻᒪᑎ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑐᓂᔭᐅᓚᐅᙱᑦᑐᖅ.  

 

ᑖᒃᑯᐊ LSB−ᑯᑦ ᑐᓂᓯᒃᑲᓐᓂᓚᐅᖅᑐᑦ 

2017−ᖑᑎᓪᓗᒍ $1.3−ᒥᓕᐊᓐᓂᒃ ᑐᒃᓯᕋᐅᑎᒃᓴᓂᑦ 

ᑐᒃᓯᕋᐅᑎᐅᓪᓗᑎᑦ ᐃᓚᒋᐊᕈᑎᐅᓂᐊᖅᑐᖅ 

$1.8−ᒥᓕᐊᖑᓂᐊᖅᑐᓂᒃ ᑐᒃᓯᕋᖅᖢᑎᑦ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ 2018/2019 ᐊᕐᕌᒎᑉ ᐃᓱᐊᓄᑦ.  

 

ᑖᒃᑯᐊ 2017−ᒥ ᐊᒥᐊᒃᑯᖃᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᒧᑦ ᑕᐃᒪᓐᓇᐃᓕᓚᕿᓚᐅᖅᑐᖅ 

ᑕᒪᒃᑯᐊ LSB−ᑯᑦ ᐊᑭᓕᒃᓴᓂᖁᓇᒋᑦ. ᑖᒃᑯᐊ 

ᓇᓗᓈᕿᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᐅᓚᑕᐅᔪᓐᓇᙱᑦᑐᓂᒃ 

ᐱᕈᖅᐸᓪᓕᐊᓂᖃᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐊᒃᓱᑦ 

ᑮᓇᐅᔭᑭᒃᓴᓕᕈᑎᖃᓕᓚᐅᕐᒪᑕ 

ᐊᐅᓚᑦᑎᐊᕈᓐᓇᐃᓕᐅᖅᑲᖃᑦᑕᓕᓚᐅᖅᓯᒪᔪᑦ ᐊᕐᕌᒎᒃ 

ᒪᕐᕉᒃ ᐃᓗᐊᓂ.  

 

LSB−ᑯᑦ ᓱᓕ ᑮᓇᐅᔭᑭᒃᓴᖅᑐᑦ ᓯᕗᓂᒃᓴᑎᓐᓂ 

ᐊᑭᓕᔅᓴᖃᖁᓇᙱᑦᑑᒐᓗᐊᖅ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᑦ 

ᑖᒃᑯᐊ ᐱᓇᓱᐊᕈᓯᕐᒥ ᐃᖅᑲᖅᑐᐃᕕᒻᒦᑦᑐᑦ 

6−ᖑᓪᓗᑎᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᑦ 
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The business case is focused on forced 

growth factors, such as increased number of 

court weeks, increased applications for legal 

aid assistance, increased travel and 

operational costs in line with annual 

inflation, transferring administrative duties 

from lawyers to clinic directors to stabilize 

clinic management and enhanced 

management support in the regions, at the 

same time fulfilling our land claim 

obligations under Article 23 and respond to 

increase in crime severity and more complex 

cases, increase in inquest applications, and 

increases in requests for services both in 

family and civil law.  

 

The business case also includes an 

assessment of costs to move forward to the 

next stages in implementing the LSB’s 

strategic plan, Inuit Employment Plan, our 

court worker program enhancement plan, and 

the LSB’s succession plan, including creating 

summer and articling positions for students 

of the Nunavut Law Program, and access to 

justice director position which would 

coordinate and support the court workers and 

public legal education mandates of the LSB. 

 

Finally as it relates to the LSB’s audits, I am 

happy to inform the Committee that the LSB 

and its three regional clinics again 

successfully completed independent audits 

for 2017 and 2018. These audits and annual 

reports are a clear demonstration of the 

development of the organization’s capacity to 

manage and report our services and finances 

responsibly.  

 

I would like to speak to the LSB’s efforts to 

increase Inuit employment. The LSB is a 

government agency and therefore required 

under Article 23 of the Nunavut land claim to 

proportional Inuit representation. The board 

of directors approved our Inuit Employment 

Plan in early 2017 and immediately began 

implementation. The biggest and most 

ᐊᑭᑦᑐᕆᐊᕈᑎᐅᓪᓗᑎᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐃᓄᖕᓂᑦ ᐃᑲᔪᖅᑐᐃᖁᓪᓗᒋᑦ 

ᒥᐊᓂᕆᔭᐅᖁᓪᓗᒋᑦ ᐱᐅᓯᒋᐊᖁᓪᓗᒋᓪᓗ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑏᑦ ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒥᒃ ᐊᑕᐅᑦᑎᑯᓪᓗ 

ᓄᓇᑖᕈᑎᓂᒃ 23 ᐱᓕᕆᐊᒃᓴᕗᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ 

ᑕᒪᒃᑯᐊ ᑭᐅᔪᓐᓇᑦᑎᐊᖁᓪᓗᑕ ᑕᒪᒃᑯᓂᖓ 

ᐱᕋᔭᖃᑦᑕᖅᑐᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᑦ 

ᖃᑕᙳᑎᒌᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐊᒻᒪᓗ, ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᐃᔪᒪᖕᒥᔪᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᒃ ᑖᒃᑯᐊ 

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ ᑐᑭᒧᐊᕈᑏᑦ 

ᐸᕐᓇᐅᑎᖏᓐᓂᒃ.  

 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑏᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐸᕐᓇᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 

ᐃᓇᖏᖅᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑕ ᐃᓚᓕᐅᓪᓗᒋᑦ 

ᐊᐅᔭᒃᑯᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᓕᓴᖅᑏᑦ ᓄᓇᕗᒻᒥ 

ᒪᓕᒐᕐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐃᓕᕙᓪᓕᐊᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 

ᑐᑭᒧᐊᕈᑏᑦ ᐃᑲᔪᖅᓱᐃᑏᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᒻᒪᓗ ᐱᔭᒃᓴᑦᑖᕆᓯᒪᔭᑦᑎᓐᓄᑦ.  

 

ᑭᖑᓪᓕᕐᒥ ᖁᕕᐊᓱᑦᑐᖓ ᑐᓴᖅᑎᑦᑎᔪᒪᒐᒪ ᑖᓐᓇ 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐱᖓᓱᓪᓗ ᐊᓪᓚᕝᕕᖏᑦ 

ᐃᒻᒥᑰᖅᖢᑎᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑐᑦ 

2017/2018−ᒥ.  

 

ᑕᐃᒪᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑦᑕᖅᑐᒍᑦ 

ᐊᕐᕌᒍᑕᒫᖅ ᑕᒪᒃᑯᐊ ᒪᑐᐃᖓᑦᑎᐊᕋᓱᓐᓂᕐᒧᑦ 

ᓵᑕᒃᓴᐅᓂᕗᓪᓗ ᓇᓗᓇᐃᖅᑕᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 

ᑖᒃᑯᐊ ᐱᓇᓱᐊᕋᓱᑦᑕᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᒪᖕᒥᔪᒍᑦ 

ᑲᑎᒪᔩᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᖁᑎᒋᔭᕗᑦ 

ᑕᐃᒪᐃᓕᖓᓪᓗᑎᓪᓗ ᓈᓴᐅᑎᓕᒃ 23−ᒥᒃ ᒪᓕᒃᖢᒍ 

ᐃᓄᐃᓪᓗ ᐅᓄᕐᓂᖏᑦ ᐊᖑᒻᒪᑎᔭᐅᓪᓗᑎᑦ.  

 

ᑲᑎᒪᔩᑦ ᐊᖏᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑏᑦ 2017 

ᐱᒋᐊᕐᓂᖓᓂ ᐊᒻᒪᓗ 

ᐊᑐᓕᖅᑎᑕᐅᑦᓴᐅᑎᒋᓕᖅᖢᑎᒃ. ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ ᓯᓚᑖᓂ 

ᐊᐅᓚᒍᓐᓇᖏᑕᕗᑦ.  

 

ᓄᓇᕗᑦ ᐅᓄᒃᑲᓂᖅᑐᓂᑦ ᐃᓄᖕᓂᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᖃᓪᓗᓈᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᑦ ᐃᓄᐃᑦ ᐊᐅᓚᑦᓯᔨᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐊᐅᓚᑕᐅᓂᖏᓪᓗ.  

 

ᑲᑎᒪᔩᑦ ᒫᓐᓇ 100%−ᓂᑦ ᐃᓄᖕᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᑐᑦ ᐊᓪᓚᕕᖕᒥ ᐃᑲᔪᖅᓱᐃᔩᑦ 
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important factor affecting Inuit employment 

within the LSB is outside of our control.  

 

Nunavut needs more Inuit lawyers. LSB is 

also transferring clinic duties from non-Inuit 

lawyers to Inuit managers. This meant 

lawyers do law work and our clinic managers 

improve and stabilize management at the 

clinics and overall, with the legal aid team.  

 

The LSB now has 100 percent Inuit 

employment in clinic management, 

administration support and court workers. 

The LSB has also hired an Inuk comptroller 

trainee under our Inuit Employment Plan. 

She is receiving intensive education and 

training to assume the position of comptroller 

once she has attained her CPA certification. 

 

LSB is very excited and supportive of the 

Nunavut law program. We work closely with 

its director in supporting the students’ public 

legal education initiatives. In addition, this 

past summer, the LSB employed a student in 

the Iqaluit office.  

 

LSB intends to continue to support these 

students either through work placements to 

give them experience, and also provide 

articling positions and subsequent 

employment for some of the graduates.  

 

The board recognizes that it requires a full-

time dedicated employee; one called an 

access to justice director to provide the court 

workers support but also to work with other 

justice partners with respect to potential and 

improved partnerships as restorative and 

community justice, family abuse intervention 

orders, and public legal education.  

 

To achieve these objectives, the Inuit 

Employment Plan requires additional core 

funding, but sadly the LSB has not secured 

the necessary funding as outlined in our 

business cases.  

ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  

 

ᑲᑎᒪᔩᑦ ᐃᓄᖕᒥᑦ ᑮᓇᔭᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑐᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᑎᒍᑦ.  

 

ᐃᓕᓐᓂᐊᓪᓚᕆᑦᑐᖅ ᑖᓐᓇ ᐊᐅᓚᑦᓯᔨᓐᖑᕐᓂᐊᕋᒥ 

ᓇᓗᓇᐃᒃᑯᑕᖏᑦ ᐱᑐᐊᕈᓂᐅᒃ.  

 

ᑲᑎᒪᔩᑦ ᖁᕕᐊᓱᒃᑐᑦ ᐃᑲᔪᖅᓱᐃᑦᑎᐊᖅᑐᓪᓗ 

ᓄᑖᓂᑦ ᓄᓇᕗᒻᒥ ᒪᓕᒐᕐᓂᐊᕐᓂᓕᕆᓂᕐᒥᑦ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ.  

 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᐊ ᐃᓕᓴᖅᑏ ᐊᒻᒪᓗ  

ᑕᒫᓂ ᐊᐅᔭᐅᓚᐅᖅᑐᒥ ᑲᑎᒪᔩᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐃᓕᓴᖅᑐᒥᑦ ᐃᖃᓗᐃᑦ 

ᑎᑎᕋᕐᕕᖓᓂ.  

 

ᐃᑲᔪᖅᑐᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᖅᖢᑎᒃᑯᑦ ᐱᓕᒻᒪᒃᓯᒪᓂᖏᑦ 

ᒪᓕᒃᖢᒍ ᐊᒻᒪᓗ ᐃᓂᒃᓴᖅᑖᖅᑎᑕᐅᓂᐊᖅᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᓕᕐᓂᐊᖅᖢᑎᒡᓗ ᐱᔭᕇᕈᑎᒃ.  

 

ᑲᑎᒪᔩᑦ ᐃᓕᓴᖅᓯᓯᒪᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᓖᑦ 

ᑕᐃᒎᓯᖃᖅᖢᓂ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᑦ 

ᐊᐅᓚᑦᑎᔨ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᖏᓐᓂ ᐃᑲᔪᖅᑎᖃᕐᓗᑎᑦ 

ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᕐᓗᑎᒃ ᖃᑕᓐᖑᑎᒋᓐᓄᑦ 

ᑎᓕᐅᕈᑏᑦ ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᓄᖓ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ 

ᒪᓕᒐᓕᕆᔪᑦ.  

 

ᑖᒃᑯᐊ ᑐᕌᒐᐃᑦ ᐊᙳᑎᓂᐊᕈᑦᑎᒍᑦ 

ᐋᖅᑭᒃᓯᔭᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 

ᑮᓇᐅᔭᖅᑖᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ. 

ᑮᓇᐅᔭᒃᑲᓂᕐᓂᑦ ᑎᒍᓯᒃᑲᓐᓂᕈᓐᓇᓚᐅᓐᖏᑦᑐᒍᑦ 

ᑖᒃᑯᑎᒎᓇ.   

 

ᒪᑐᓕᕐᓗᒍ ᓄᓇᕗᒻᒥ ᑐᓐᖓᕕᓖᑦ ᓲᕐᓗ ᒪᑯᐊ 

ᖁᒃᓴᓪᓚᒃᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑎᒥᒧᑦ ᐅᐃᕆᔾᔪᑏᑦ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ ᓯᖁᒥᑦᑎᖃᑦᑕᖅᐳᑦ 

ᐱᔪᓐᓇᐅᑎᓂᑦ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᓂᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓕᖅᖢᑎᒃ ᒪᓕᒐᓂᒃ 

ᓯᖁᒥᑦᑎᓂᕐᒧᑦ ᐃᓚᔮᕇᑦ ᒪᓕᒐᖏᓐᓄᑦ, ᐊᒻᒪᓗ 

ᐊᓯᖏᓐᓄᑦ.  

 

ᐱᖁᔭᕐᔪᐊᑦ ᒪᑯᐊᓗ ᐅᒃᐱᕆᔭᑦ ᐊᒻᒪᓗ 

ᐱᓕᒻᒪᒃᓯᒪᑦᑎᐊᖅᑐᑦ ᓄᓇᓖᓪᓗ ᒪᓕᒐᖏᑦ 

ᐱᔭᕆᐊᖃᖅᑕᕗᑦ 
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In conclusion, the lack of Nunavut-based 

treatment facilities for those who have been 

traumatized, the lack of Nunavut-based 

addictions and mental health facilities, the 

lack of resources for families and continued 

violation of rights, means that some of these 

individuals find themselves in need of legal 

aid assistance, whether for criminal law, 

family law, or civil law matters.  

 

Legislative, ethical, moral, professional, and 

community standards demand that we 

provide assistance and we do. The Legal 

Services Board of Nunavut is committed to 

fulfilling our mandate and providing high 

quality legal services to eligible 

Nunavummiut.  

The Legal Services Board continues to 

ensure that our lawyers help and represent 

clients in court in every community of this 

territory. This ensures that the individual 

rights and freedoms of Nunavummiut are 

protected as with every other jurisdiction in 

this country.  

 

With the exceptional efforts made by this 

board of directors and staff, and support of 

our funders and justice colleagues, all 

stakeholders have played a role in improving 

access to justice for Nunavummiut, but there 

is more that we can do and should be doing.  

 

The board of directors and staff take their 

responsibilities seriously and recognize that 

while tremendous improvements have been 

made over the past years as a result of 

organizational reviews, there are still many 

areas of improvement.  

 

The Legal Services Act needs to be reformed 

and updated. In its current form it creates 

much inefficiency that the board has tried to 

tackle. Producing independent financial 

audits, capturing and reporting accurate 

statistical information, identifying 

ᐃᑲᔫᑎᒃᓴᖃᖅᑎᑦᑐᓐᓇᕐᓂᐊᕋᖅᑎᒍᑦ.   

 

ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᐳᑦ 

ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᓄᑦ ᐊᙳᑎᓯᒪᓂᐊᕐᒪᑦ ᐱᐅᔪᓂᒡᓗ 

ᒪᓕᒐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕈᑎᓂᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᐊᕐᒪᑕ ᓄᓇᕗᑦ.  

 

ᑲᑎᒪᔩᑦ ᐃᑲᔪᕋᓱᑦᑎᐊᖅᑐᑦ ᐃᖅᑲᖅᑐᐃᕕᓕᒫᓂᑦ 

ᓄᓇᕗᒻᒥ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᐃᓱᒪᖅᓱᕈᓐᓇᕐᓂᖏᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᐊᕐᒪᑕ 

ᑕᐃᒫᑐᐃᓐᓇᖅ ᑲᓇᑕᒥᐅᑕᐅᖃᑎᑦᑎᓐᓄᑦ.   

 

ᐱᙱᑕᑐᐊᕆᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᐊᐅᓚᑕᕕᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔩᑦ ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ 

ᐊᑦᑐᖅᑕᐅᔪᑦ ᐊᒃᓱᕈᖅᐳᑦ 

ᐱᐅᓂᖅᓴᐅᓕᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐊᒻᒪᓗ ᐱᒃᑲᓐᓂᕆᐊᓖᑦ 

ᑕᒪᒃᑯᐊᖑᐃᓐᓇᖅᐳᑦ.  

 

ᑲᑎᒪᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑖᒃᑯᓂᖓ 

ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᓂᒃ ᐱᓇᔪᑦᑎᐊᖅᑐᑦ ᐊᒻᒪᓗ 

ᐊᕐᕌᒍᒐᓴᓂᑦ ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᓪᓚᕆᐅᓕᖅᑐᖅ 

ᑎᒥᖁᑎᕗᑦ ᕿᒥᕐᕈᓇᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ.   

 

ᓱᓖᓛᒃ ᐱᐅᓯᒃᑲᓐᓂᕈᓐᓇᖅᐸᕗᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕈᑏᑦ ᐱᖁᔭᕐᔪᐊᖓᑦ 

ᐋᖅᑭᒋᐊᑲᓐᓂᕆᐊᖃᓪᓚᕆᑦᑐᖅ 

ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓗᓂ.  

 

ᑕᐃᒪᐃᓘᕋᓱᖃᑦᑕᖅᓯᒪᒐᓗᐊᕋᑦᑕ.   

 

ᐃᒻᒥᒃᑰᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓃᑦ ᑕᒪᒃᑯᐊ 

ᓱᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓈᓴᐅᑎᖁᑎᕗᑦ ᐊᒻᒪᓗ 

ᑭᙴᒪᔭᐅᔪᑦ ᒪᑯᐊᓗ ᒪᓕᒐᓕᕆᔾᔪᓰᑦ 

ᐃᑲᔫᑎᖃᕐᓂᖅᓴᐅᓕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᓄᖓ 

ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᓴᖅᑭᔮᕐᓂᖅᓴᓪᓚᕆᐅᔪᒍᑦ ᐊᒻᒪᓗ 

ᑭᐅᑦᑕᕈᓐᓇᖅᖢᑕ ᐱᔨᑦᑎᕐᕕᑦᑎᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᓄᑦ. ᐊᒻᒪᓗ 

ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ.  

 

ᑕᒪᒃᑯ ᐊᐃᓘᓐᓇᖏᑦ ᑐᓐᓂᖅᑯᑕᐅᕗᑦ ᐊᒻᒪᓗ 

ᐊᐱᖅᑯᑎᒋᔭᐅᔪᓐᓇᑦᑎᐊᖅᐳᑦ ᑖᒃᑯᐊ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᕝᕙᐅᕗᖅ ᒪᑐᐃᖅᓯᔾᔪᑎᒃᑲ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪ’ᓇ. 
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organizational needs and legal practice trends 

have all contributed to a more productive and 

efficiently laid plan for Nunavummiut.  

 

This approach has resulted in an organization 

that we believe is not only transparent, but 

responsive to its clients, its staff, and fully 

accountable to its funders and the public at 

large, all of which is respectfully submitted 

and subject to any questions.  

 

Those are my opening comments. Thank 

you. 

 

Chairman: Thank you. (interpretation) 

Thank you. Before we proceed and we go 

into the meat of the details, I would like to 

ask the Members if they have general 

comments to the opening comments. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

First of all, I would just like to welcome Her 

Worship to the Assembly and thank you for 

appearing before us today, as well as Madam 

Tootoo-Fotheringham and Mr. Ellsworth. I 

would also like to express a very warm 

welcome to one of our youngest legislative 

fans, Mr. Liam Ellsworth. Welcome and 

thank you for coming.  

 

I just wanted to first of all thank you for 

putting together such a thorough opening 

statement. I was a bit concerned with some of 

the items that you brought up and expressly 

the rates that are paid to our hard-working 

lawyers that represent those in need, as well I 

was sort of shocked to hear about the 

business case that identified your need and 

which was unfortunately denied. 

 

In order to sort of assist us in our questioning 

over the next day and a half, I was wondering 

if it would be possible to share that business 

case with us so that we can read it over this 

evening and ask further questions on it 

(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᒫᓐᓇ ᑕᐃᒪ ᐱᒋᐊᖅᑳᖅᑎᓐᓇᑕ 

ᑕᒪᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᖃᓗᖕᓂᑦ 

ᐅᖃᐅᓯᖃᕆᐊᖅᑳᖅᑎᓐᓇᑕ ᑲᑎᒪᔩᑦ 

ᐅᖃᐅᓯᒃᓴᖃᕐᓂᕈᑉᓯ ᑕᒪᑦᓱᒪ ᐅᒃᑯᐃᕐᓂᐅᓚᐅᖅᑑᑉ 

ᒥᒃᓵᓄᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᑐᙵᓱᒃᑎᑦᑎᔪᒪᕗᖓ ᑖᒃᑯᓄᖓ 

ᓵᑦᑎᓐᓃᑦᑐᓄᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᐊᑐᐃᓐᓇᐅᒐᕕᑦ 

ᐊᒻᒪᓗ ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᔅ.  

 

ᑐᙵᓱᒃᑎᑦᑐᒪᑦᑎᐊᕐᒥᔭᕗᑦ ᑖᓐᓇ ᒪᒃᑯᖕᓂᖅᐹᖅ 

ᒥᔅᑕ ᓕᐊᒻ ᐃᐊᓪᔅᕗᐊᔅ ᖁᔭᓐᓇᒦᒃ ᖃᐃᔪᓐᓇᕋᕕᑦ.  

 

ᓯᕗᓪᓕᖅᐹᖅ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑲᑎᖅᓱᖅᓯᒪᒐᔅᓯᐅᒃ 

ᐃᓗᓕᖃᐅᑦᑎᐊᖅᑐᑦ ᐅᖃᐅᓯᒃᓴᑦ 

ᒪᑐᐃᖅᓯᔾᔪᑎᒋᖃᐅᔭᑎᑦ.  

 

ᐊᒻᒪᓗ ᐃᓱᒫᑎᖃᖅᑲᐅᖕᒥᔪᖓ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 

ᓂᓪᓕᐅᑎᒋᔭᑎᑦ ᐱᔾᔪᑎᖃᖅᑲᐅᔪᑦ ᑕᒪᒃᑯᓄᖓ 

ᒪᓕᒐᓕᕆᔨᓄᑦ ᑭᙴᒪᔭᖏᑦ.  

 

ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐸᕐᓇᐅᓯᐊᕆᓯᒪᔭᐃᑦ 

ᓇᓗᓇᐃᖅᓯᖃᐅᖓᕕᑦ ᑭᙴᒪᔭᐅᔪᓂᒃ 

ᐋᒃᑳᖅᑕᐅᔪᕕᓂᕐᓗ ᑕᐸᐃᖅᑲᐅᔪᖓ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᒐᖕᓂ. 

 

ᐊᒻᒪᓗ ᐊᐱᖅᑯᓱᑲᑕᖕᓂᐊᕋᑦᑕ ᐅᓪᓗᖅ 

ᓇᑉᐸᖓᓄᓪᓗ ᑕᐃᓐᓇᖃᐃ ᐅᖃᐅᓯᕆᖃᐅᔭᑎᑦ 

ᐱᓕᕆᐊᒃᓴᖅᑖᕆᓯᒪᔭᑎᑦ ᑕᐃᒃᑯᐊ ᐊᔾᔨᖏᓐᓂᒃ 

ᐱᔪᒪᓂᐊᖃᑦᑕ ᖃᐅᒃᐸᑦ 

ᐊᐱᖅᑯᑎᒋᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᕐᒥᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᒪᒃᐱᖅᑐᒐᖅ 

4, ᑮᓇᐅᔭᑦ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᐊᑖᓃᑦᑐᑦ.  

 

ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ ᑎᑎᕋᖅᓯᒪᓂᖓ 

ᐅᓄᓗᐊᕐᓂᖏᓐᓄᑦ ᑕᒪᒃᑯᐊ ᓯᖁᒥᑦᑏᓐᓇᖃᑦᑕᖅᑐᑦ 

ᖃᓄᕐᖑᑯᐊ ᐅᑎᖅᑕᕋᐅᔭᑐᐃᓐᓇᖃᑦᑕᖅᑐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᐲᑦ? ᑕᐃᒪᐃᓕᕕᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ 
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tomorrow. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I just have one clarification 

question on page 4 under the paragraph 

“Budget.” The last sentence states, 

“…severity of crimes and cases with multiple 

offenders.” Multiple offenders, is that 

referring to recidivism cases? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: In some cases there can be 

several people who commit a crime together. 

When that happens, each person is entitled to 

their own legal aid lawyer, even though on 

the other side there will just be one Crown 

lawyer arguing on behalf of the state. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Ms. 

Redfern. (interpretation ends) Returning to 

my colleague’s question regarding the 

business case, would you care to respond to 

that? My apologies, Mr. Lightstone. Ms. 

Redfern. 

 

Ms. Redfern: We do have the business case 

and we would be happy to print them off and 

they are available in English and they were 

translated into Inuktitut by Justice. We will 

have to see if we can get those Inuktitut 

versions as well.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just to streamline things 

for our camera operators, if you can just end 

it with a “thank you” and then that’s their 

queue to switch to the next speaker. Ms. 

Towtongie. 

 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃᓛᓐᓂᒃᑯᑦ ᐃᒃᑯᐊ 

ᐊᑕᐅᑦᑎᒃᑯᑦ ᐃᓚᖏᓂᒃᑯᐊ ᐱᕋᔭᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 

ᑕᐃᒪᐃᑦᑑᔭᕌᖓᑦ.  

 

ᑖᒃᑯᐊ ᐊᑐᓂ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕈᓐᓇᖅᑐᑦ ᐊᑕᐅᓯᕐᒥᒃ, 

ᐊᑕᐅᓯᐅᑎᓪᓗᒍ ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎ 

ᐃᑲᔪᖅᑎᒋᓂᐊᖅᑕᖓ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᕆᓐᕘᓐ 

ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ 

ᐱᓕᕆᐊᕆᓂᐊᖅᑕᑦᓯᓐᓄᑦ ᐊᒻᒪᓗ ᒪᒥᐊᖦᖢᖓ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐᒧᑦ, ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐃ, ᑕᐃᒃᑯᐊ ᐱᓯᒪᔭᕗᑦ 

ᐅᓄᖅᑐᓕᐊᕆᔪᓐᓇᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᒃ 

ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪᓗ ᐃᓄᒃᑎᑑᖅᑐᑦ ᐅᑯᓄᖓ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓄᒃᑎᑑᓕᖅᑕᐅᓚᐅᖅᑐᑦ 

ᐱᓯᒪᔭᕗᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐋᖅᑭᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᑕᐃᒃᑯᓄᖓ ᐊᔾᔨᓕᐅᕆᔪᓄᑦ 

ᐊᑏ ᐅᑕᖅᑭᖃᑦᑕᕐᓂᐊᖅᐳᑎᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ. ᒥᔅ ᑕᐅᑐᓐᖏ. 

 

ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐅᓇᓕ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᓈᓴᐅᑎᓕᒃ 2 ᐅᓇ ᓄᓇᕗᑦ 

ᓴᖅᑭᓯᒪᖕᒪᑦ ᐅᕙᒍᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᒍᑦ 

ᐃᓱᒪᓕᐅᖁᓪᓗᑕ.  

 

ᖃᓄᕐᖑᑯᐊ ᑲᑎᒪᔩᑦ ᐊᑯᓂᐅᑎᒋᔪᒥᒃ ᑲᑎᒪᔨᐅᕙᒃᐸᑦ 

ᐊᒻᒪ ᓲᖅ ᓯᓚᑖᓂᑦ ᓄᓇᕗᑦᒧᑦ 

ᓄᓇᕗᑦᒥᐅᑕᐅᔪᓐᓃᖅᑐᓂᑦ ᑲᑎᒪᔨᖃᖅᐱᑕ ᑕᒡᕙᓂ 

ᐅᒃᑯᐃᕈᑎᒋᔭᖏᓐᓂ ᐅᖃᖅᓯᒪᖏᒻᒪᑦ.  

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐋᖅᑭᒃᓯᒪᖃᑦᑕᖅᑐᒍᑦ ᒥᓂᔅᑕᒧᑦ 

ᑎᒃᑯᐊᖅᑕᐅᓪᓗᑎᒃ. ᐅᑯᐊ ᑲᑎᒪᔩᑦ ᐊᑕᐅᓯᖅ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂᖔᖤᖅᐳᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᒻᒪᓗ  ᒪᕐᕉᒃ ᑕᖅᑳᖓᑦ.  

 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 84−ᐳᓴᓐ 90−ᐳᓴᓐ ᐃᓅᖃᑦᑕᖅᑐᑦ 

ᐊᒻᒪᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᓃᖔᖅᑐᐃᓐᓇᐅᓪᓗᑎᒃ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Ms. Towtongie (interpretation): Thank you, 

Mr. Chairman. I have a question on item 2. 

As Nunavut, we are given rights under 

Article 32. What’s the term of the board of 

directors and do we have anyone from 

Nunavut? I don’t see it identified here in 

your opening comments. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The term is three years as affirmed by the 

minister and the representation of the board 

is one per regional clinic, one Government of 

Nunavut, one law society and two members-

at-large. For the most part, our board has 

tended to be 80 percent to 90 percent Inuit, 

and therefore also from all regions. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’ll just remind 

Committee Members that we’re at general 

comments, in terms of responding to the 

opening address. Ms. Towtongie. 

 

Ms. Towtongie: Thank you. I’ll try to make 

it a general comment. Thank you, for the 

reminder. I don’t see where it states even 

when we are running for an MLA, we have 

to be a resident within Nunavut for a year, 

and are there requirements or criteria to be a 

resident of Nunavut within a certain 

timeframe or is it open right across Canada? I 

don’t see that anywhere, for the board 

members. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

follow the Legal Services Act and the 

Minister follows the Legal Services Act. 

There currently is no residency requirement, 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ 

ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐊᐱᖅᑯᑎᖃᕈᓐᓇᖅᑐᓯ 

ᒫᓐᓇ. ᑖᒃᑯᐊ ᒪᑐᐃᖅᓯᔾᔪᑎᖏᑦ ᒪᓕᒡᓗᒋᑦ. ᒥᔅ 

ᑕᐅᑐᓐᖏ. 

 

ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᓱᑐᐃᓐᓇᕐᒧᑦ 

ᑐᕌᖓᑎᓐᓇᓱᓐᓂᐊᐸᒃᑲ ᐊᐱᖅᑯᑎᒃᑲ, ᑭᓯᐊᓂ 

ᑕᑯᖏᑦᑐᖓ ᓲᕐᓗᖃᐃ ᒪᓕᒐᓕᐅᖅᑎᙳᕋᓱᒃᖢᓂ 

ᓄᓇᕗᒻᒥᐅᑕᐅᔭᕆᐊᖃᕋᕕᑦ ᐊᕐᕌᒍᓪᓗᐊᖅ.  

 

ᑕᐃᒪᓐᓇᖃᐃ ᒪᓕᒐᖃᕆᕕᓯ 

ᓄᓇᕗᒻᒥᐅᑕᐅᔭᕆᐊᖃᖅᐱᑦ ᐊᕐᕌᒍᓄᑦ ᐃᒪᓐᓇ 

ᐅᓄᖅᑎᒋᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑲᓇᑕᓕᒫᒧᑦ 

ᒪᑐᐃᖓᖃᑦᑕᖅᐸ ᑲᑎᒪᔨᙳᕋᓱᓐᓂᐊᕐᓗᓂ, 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇ ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᖃᑦᑕᖅᑕᕗᑦ 

ᐊᒻᒪᓗ ᒪᓕᒃᑕᐅᖃᑦᑕᕆᓪᓗᑎᒃ ᒥᓂᓯᑕᒧᑦ.  

 

ᑕᐃᒪᐃᓕᖓᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑲᑎᒪᔩᑦ 

ᐅᓄᕐᓂᒃᓴᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᖃᑦᑕᖅᑐᑦ, ᐊᒻᒪᓘᓐᓃᑦ 

ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓯᒪᔪᑦ, ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒐᓕᐅᖅᑎ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑐᙵᓱᒋᑦᑎᒃ ᑕᒪᔅᓯ. 

ᑕᒡᕙᓂ ᐊᐱᖅᑯᑎᒋᔪᒪᓵᖅᑕᕋ ᐅᕙᓂ ᐃᓚᒌᖕᓄᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑕᕝᕙᓂ ᒪᒃᐱᒐᖓ 3.  

 

ᐅᖃᖅᓯᒪᖕᒪᑦ, 73 ᕿᑐᕐᙲᖅᑕᐅᓯᒪᔪᑦ, ᐊᒥᓲᖕᒪᑕ 

ᑖᒃᑯᐊ. ᑖᓐᓇᓕ ᐱᔾᔪᑎᒋᑐᐃᖅᓇᖅᖢᒍ 

ᓇᓗᓇᖏᓚᖅ ᐅᖃᖅᑲᐅᒐᕕᑦ ᒐᕙᒪᐅᑉ ᓲᕐᓗ 

ᐊᒃᑐᐊᒻᒪᕆᐊᖕᓄᖏᒃᑲᓗᐊᖢᓂᐅᒃ ᑎᒥᖁᑎᒋᒐᔅᓯᒃ. 

 

ᓇᓗᓇᖏᓚᖅ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

ᒪᓕᒃᑕᐅᓇᓱᑦᑎᐊᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᓄᑕᕋᐃᑦ 

ᐱᔾᔪᑎᒋᓗᐊᖅᖢᒋᑦ ᐊᒻᒪᓗ ᓇᓗᓇᖏᑦᑐᖅ ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔩᑦ ᐃᓚᒌᓄᑦ ᑖᒃᑯᐊ 

ᑲᒪᓗᐊᖅᑰᖃᑦᑕᕐᒪᑕᑦᑕᐅᖅ ᑕᒪᒃᑯᓂᖓ.  

 

ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᙱᑦ 

ᐱᒻᒪᕆᐊᓗᒋᑎᓪᓗᑎᒍᑦ 

ᒪᓕᒃᑕᐅᑦᑎᐊᖃᑦᑕᖅᑐᒃᓴᐅᒐᓗᐊᖅᐳᖅ ᐊᒻᒪᓗ 
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however, the majority of our board are 

residents of Nunavut or have very strong ties 

with Nunavut. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Member Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman, and welcome to the Committee 

Meeting. I had a question on family law and 

it’s on page 3 of your opening comments.  

 

It indicates here that there are 73 child 

apprehensions, which is a very large number, 

and I do know, and you stated earlier that 

you’re an arm’s length entity and I’m sure 

that IQ is followed when there are child 

apprehension cases.  

 

There is also Family Services, who I believe 

have this mandate. I am sure you follow IQ 

and I am sure that there are options available 

instead of apprehending children. Mr. 

Chairman. This has been brought up 

repeatedly by the people of Nunavut. When it 

comes to child apprehensions, there is not 

enough IQ factored in there. We see a lot of 

children apprehended and that’s my question. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

respond, at Legal Services Board to these 

child apprehensions by providing legal aid 

lawyers to the families, in some cases to the 

parent, and where there is a special or 

different interest, sometimes the legal aid 

lawyer is also provided to a child.  

 

We totally understand and appreciate that the 

number of child apprehensions is high. 

Whether or not the apprehension occurs, 

belongs in the realm of the social services 

and Family Services. We merely respond and 

ᒪᓕᒃᑕᐅᓇᓱᒃᑎᓪᓗᒋᑦ ᖃᓄᖅᑑᕈᑎᓂᒃ.  

 

ᐃᓚᖏᓐᓂᖃᐃ ᐃᒻᒪᖄ ᐅᖄᕐᔪᒍᓐᓇᖅᐳᑎᑦ, 

ᑐᓴᕈᒪᑦᑎᐊᕋᒪ.  

 

ᑕᒪᓐᓇᐃᓛ ᐃᒃᓯᕙᐅᑖᖅ ᐅᖃᐅᓯᐅᕐᔪᐊᖃᑦᑕᕐᒪᑦ 

ᓄᓇᕗᑦᒥᐅᑕᓄᑦ ᓄᑕᖅᑲᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐃᓄᒃᑎᑐᑦ ᐊᐅᓚᖏᓗᐊᕐᓂᖓᓂ, ᓄᑕᖅᑲᐃᑦ 

ᑎᒍᔭᐅᕙᒃᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᐊᖅᖢᒍ 

ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᖃᖅᐳᖓ ᐃᒃᓯᕙᐳᑖᖅ, 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒪ’ᓇ. ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓪᓗᑕ ᐃᓛᒃ ᑲᑎᒪᔨᐅᓪᓗᑕ 

ᕿᑐᕐᖓᐃᑦ ᑎᒍᔭᐅᔭᕌᖓᑕ ᐊᖅᓵᖅᑕᐅᔭᕌᖓᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᐊᓈᓇᒃᑯᖏᑦ.  

 

ᐊᔾᔨᒌᖏᑦᑐᑦ ᐃᓛᓐᓃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᑏᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓲᖑᖕᒥᔪᑦ ᓯᕈᓯᕐᓄᑦ. 

 

ᐄ ᑐᑭᑎᑦᑎᐊᖅᑕᕗᑦ ᑖᒃᑯᐊ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ 

ᐊᖅᓵᑕᐅᖃᑦᑕᖅᑐᑦ. ᐊᖅᓵᖅᓯᓐᓂᖅᐸᑕ 

ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐅᕙᖑᓪᓕ ᑖᒃᑯᐊ ᐊᓈᓇᒃᑯᖏᑦ 

ᓱᕈᓯᐅᓪᓗ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᑦᓯᐊᕐᓂᐊᕐᒪᖔᖅ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ 

ᐃᓗᐊᓂ ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):  ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᐄ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐃᓚᒋᐊᒃᑲᓐᓂᐊᕐᔪᑐᐃᓐᓇᕈᒪᓪᓗᒍ.  

 

ᐄᓛᒃ ᒐᕙᒪᐅᓪᓗᑕ ᐅᖃᖃᑦᑕᕋᑦᑕ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᙱᓐᓂ ᑐᙵᕕᒋᒐᑦᑎᒍᑦ ᐊᒻᒪ 

ᓇᓗᓇᖏᓚᖅ ᑐᙵᕕᒋᑦᑎᐊᕐᒥᔭᔅᓯ. ᑖᓐᓇ 

ᑲᔪᓯᒃᑲᓐᓂᖁᑐᐃᓐᓇᖦᖤᖅᐸᕋ. 

 

ᐊᓯᐊᓄᑦᑕᐅᖅ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓂ ᒪᒃᐱᒐᖓ 7−ᒥ 

ᐅᖃᐅᓯᕆᓵᖅᑕᖓᓂᒃ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᓴᓇᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓇᓱᐊᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᑎᒍᑦ. 

ᑕᐃᒪᐃᓛᒃ ᐅᖃᖅᓯᒪᓵᕋᕕᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᖏᖅᑕᐅᓯᒪᓚᐅᖏᓇᔅᓯᒎᖅ. 

 

ᐆᒥᖓ ᐅᖃᒃᑲᓐᓂᐊᕐᔪᒍᒪᑐᐃᓐᓇᖅᐳᖓ, ᑕᐃᒪ 

ᑖᒃᑯᐊ ᒪᑭᒋᐊᖅᑕ ᐃᓄᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᑯᐊᐳᕇᓴ. ᑕᐃᒪ 
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ensure that the rights of those parents and 

those children are represented in court. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. To add on to that, yes, we as a 

government say that our foundation is based 

on Inuit Qaujimajatuqangit and I know that 

is your foundation also. I just want to hear 

that is carrying on.  

 

Another matter, Mr. Chairman, on page 7 in 

your comments on employing more Inuit 

under the Inuit Employment Plan, you stated 

that you just stated that your budget proposal 

was not approved. I just want to add the 

Makigiaqta Inuit Training Corporation and 

their foundation is Article 23. My question 

is: have you applied for funding from them? 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

I’ve had several meetings as has Jonathan 

Ellsworth with NTI and the Government of 

Nunavut. We find ourselves in a situation 

where the Government of Nunavut has said 

that their Inuit employment training funds are 

for their employees, but if there’s space 

available, it might be available for our 

employees. Initially NTI’s position was that 

those funds were not available to government 

or government agencies. We’ve also had 

meetings with both NTI and the GN and 

shared our plans with them. At this point in 

time we hoped that we would get funding 

through the business case. We have yet to 

actually get funds for that in any place we 

have tried. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

ᑕᐃᓐᓇ ᐃᓚᖓ 23−ᒧᑦ ᓈᓴᐅᑎᓕᖕᒧᑦ 

ᑐᕌᖓᓪᓚᕆᒐᓱᖕᒪᑦ ᐊᐱᖅᑯᑎᒋᑐᐃᓐᓇᓕᖅᐸᕋᓕ.  

ᑕᐃᒃᑯᓄᖓᑦᑕᐅᖅ ᐆᒃᑐᖃᑦᑕᔅᓯᒪᕕᓰ? 

ᑖᔅᓱᒥᖓᑐᐊᖅ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᖅ ᔮᓇᓴᓐ ᐃᐅᔅᕗᑦ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᓐᓂᒃ ᑲᑎᖃᑎᖃᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒃ.  

 

ᖃᐅᔨᓯᒪᒐᑦᑕ ᐃᒪᐃᓕᖓᓂᑦᑎᓐᓂᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᑖᓐᓇ ᐃᓄᖕᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑎᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᒡᒎᖅ 

ᑐᕌᖓᖕᒪᑕ ᐃᓂᑕᖃᖅᐸᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ 

ᐱᔪᓐᓇᑐᐃᓐᓇᕆᐊᓕᒃ.  

 

ᑐᙵᕕᒃᑯᓪᓕ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ ᑮᓇᐅᔭᒡᒎᖅ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ 

ᐊᑐᐃᓐᓇᐅᖏᒻᒪᑕ ᐊᒻᒪᓗ 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑐᙵᕕᒃᑯᓐᓂ 

ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᑖᒃᑯᐊ ᐸᕐᓇᐅᑎᕗᑦ ᑐᓂᒋᓪᓗᒋᑦ.  

 

ᒫᓐᓇᓕ ᑕᐃᒪ ᐃᓱᒪᒐᓗᐊᖅᐳᒍᑦ ᐸᕐᓇᐅᑎᑎᒍᑦ 

ᑮᓇᐅᔭᖅᑖᕆᔭᕆᐊᓖᑦ ᑭᓯᐊᓂ 

ᑮᓇᐅᔭᖅᑖᕈᓐᓇᖅᓯᓯᒪᖏᑦᑐᒍᑦ ᓱᓕ ᓇᑭᓕᒫᖅ 

ᐆᒃᑐᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᐃᓛᒃ 

ᒪᑭᒋᐊᖅᑕ ᐃᓄᐃᑦ ᑎᒥᖓ, ᑖᓐᓇ 

ᑐᑭᓯᙱᑦᑎᐊᖅᐳᖓᓖᓛᒃ ᐅᖃᓚᐅᕐᓂᖏᓐᓂ 

ᒐᕙᒪᒃᑯᒡᒎᖅ ᑖᒃᑯᓂᖓ ᐱᔪᓐᓇᖏᑦᑐᐃᑦ ᑭᓯᐊᓂ 

ᐱᔪᓐᓇᓪᓗᐊᕐᒪᑕ ᒪᑐᐃᖓᓪᓗᐊᖅᑐᑦ 

ᐅᖃᕆᐊᖃᖅᑰᖏᑦᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ.  

 

ᖃᐅᔨᒪᓪᓗᖓᓗ ᑖᒃᑯᐊ ᓲᕐᓗ ᓄᓇᕗᒻᒥ 

ᓯᓚᑦᑐᓴᕐᕕᒃᑯᑦ ᐆᒃᑐᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᑖᔅᓱᒧᖓ.  

 

ᐅᖃᐅᑎᔭᐅᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᖕᒪᑦ ᑖᓐᓇ ᐊᔪᖅᑐᓯ 

ᐋᒃᑲ, ᑕᒻᒪᓚᐅᕐᒪᑕ ᑕᐃᒃᑯᐊ ᒪᑭᒋᐊᖅᑕᒃᑯᑦ, 

ᐃᒪᓐᓇᖃᐃ ᐅᖃᕈᒪ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᐊᔪᙱᑎᑕᐅᓯᒪᓕᑐᐊᖅᑑᒐᓗᐊᑦ.  

 

ᑖᔅᓱᒥᖓ ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑲᐅᕗᖓ 

ᐊᔭᐅᖅᑐᑲᓐᓂᑐᐃᓐᓇᐸᒃᑲ ᑖᔅᓱᒥᖓ.  
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Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. I don’t understand why the 

Makigiaqta Inuit Training Corporation said 

that the government can’t apply for the 

funding. They should be able to do so and 

they should be open to that. I don’t think they 

should be saying that about government 

agencies. I’m also aware that Nunavut Arctic 

College has applied for funding under that 

program and they were told that they were 

not eligible. That was a mistake. A mistake 

was made by Makigiaqta. Perhaps I’ll say 

that the government should be eligible for 

that funding and I’m encouraging them to 

apply. They should be able to access that 

funding and I support you in that. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. I 

think that was just a comment. Thank you. 

Moving on. Mr. Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. I also thank the witnesses for 

appearing before the Committee.  

 

This is not really a question. As Inuit, we 

notice either documents or not and we look at 

other people. In your opening comments on 

page 3 under (interpretation ends) private 

lawyers and panels, (interpretation) it says, 

“approximately.” Looking at that and 

thinking about it, the Legal Services Board is 

created under the law. Statutes are very 

important and we would like to see 

something very clear or accurate when 

you’re putting it in your documents. If I’m 

clear, Mr. Chairman. Thank you. 

 

Chairman (interpretation): I think that’s just 

a general comment. (interpretation ends) 

Would you like to respond, Ms. Redfern? 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

 

ᑖᓐᓇᐃᓛᒃ ᑮᓇᐅᔭᐃᑦ ᐊᑑᑎᖃᓪᓗᐊᓪᓚᕆᑦᑐᐃᑦ 

ᑖᒃᑯᓄᖓ ᐱᔭᐅᔪᓐᓇᑦᑎᐊᕋᓗᐊᕐᒪᑦ 

ᐱᔭᐅᒋᐊᖃᕋᓗᐊᕐᒪᑕ. ᑖᔅᓱᒥᖓ ᐃᑲᔪᖅᑐᑎᐊᖅᐸᔅᓯ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 

ᐅᖃᐅᓯᑐᐃᓐᓇᐅᖅᑰᕐᒪᑦ. ᒪ’ᓇ. ᑲᔪᓯᓗᑕ. ᒥᔅᑕ 

ᕿᓐᖑᖅ.  

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒡᓗ 

ᐃᑲᔪᖅᑎᐅᔪᓯ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᐅᔪᑦ ᑲᑎᒪᔭᖅᑐᖅᑐᑦ 

ᐊᒻᒪ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᑐᑦ.  

 

ᐆᒥᖓ ᐅᖃᐅᓯᖃᕈᒪᓪᓗᖓ 

ᐊᐱᖅᑯᑎᔅᓴᒻᒪᕆᐅᙱᑦᑐᖅ, ᐃᓅᓪᓗᑕ 

ᑕᑯᓴᕋᐃᑦᑑᒻᒥᒐᑉᑕ ᓱᓇᑐᐃᓐᓇᕐᒪᑦ ᑎᑎᖅᑲᓂᒡᓘᓐᓃᑦ 

ᑎᑎᖅᑲᐅᙱᑦᑐᓂᓪᓘᓐᓃᑦ ᐃᓅᖃᑎᑦᑎᓄᓪᓘᓐᓃᑦ.  

 

ᐅᕙᓂ ᐅᒃᑯᐃᕈᑎᒋᔮᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᑕᐅᑐᖕᒥᒐᒪ ᒪᒃᐱᖓᖃᖅᑐᖅ 3, ᖃᓪᓗᓈᑑᕐᓗᒍ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑖᓂ ᐅᕙᓂᓗᑦᑕᐅᖅ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓄᑐᐃᓐᓇᕐᓂ ᐊᔪᖅᓴᓂᕐᒧᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑎᑎᕋᖅᓯᒪᖕᒪᑕ. ᑕᒃᑯᐊ 

ᑕᐅᑐᒃᖢᒋᑦ ᐃᓱᒪᒋᓪᓗᒍᓗ ᐅᓇ LSB ᒪᓕᒐᐅᑉ 

ᐊᑖᓃᒻᒪᑕ. ᐅᓇ ᒪᓕᐸᖅ ᐱᒻᒪᕆᐅᖕᒪᑦ 

ᑭᒡᓕᖃᑦᑎᐊᖅᑐᒥᒃ ᑕᑯᔪᒪᓇᔭᖅᑯᒍᑦ ᑎᑎᖅᑲᒥᒃ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥᓪᓘᓐᓃᑦ ᑕᐅᑐᓐᓇᖅᑐᒥᓪᓘᓐᓃᑦ 

ᑕᐅᑐᓐᓇᙱᑦᑐᒥᓪᓘᓐᓃᑦ.  

 

ᑖᒻᓇ ᑐᑭᓯᓐᓇᕐᓂᖅᐸᑦ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐄ, ᐅᖃᐅᓯᑐᐃᓐᓇᖅᑰᕐᒪᑦ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑭᐅᔪᒪᕖᑦ ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᖅᓱᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᑦᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᒪᒃᐱᖁᔭᑦᑎᒍᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ 

ᐊᐅᓚᔪᒥᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕐᒥᒐᑦᑕ ᐱᖁᔭᑎᒍᑦ 

ᐱᔪᓐᓇᖅᑎᑕᐅᓗᓂ.  

 

ᑕᐃᒫᒃ ᑲᑎᖅᓱᖅᓯᒪᔪᖅ ᐅᕙᑦᑎᓐᓄᑦ 

ᑲᔪᓯᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒻᒪᑦ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑦ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᓄ ᐱᓕᕆᔾᔪᑎᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᑐᐊᓗᐊᓂᖅᑕᖃᖅᐸᑦ.  

 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᔮᕇᖅᑐᑎᒍᑦ ᐱᖁᔭᕐᓂᑦ 
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have what we call a mixed model. We have 

staff lawyers, which the legislation provides 

for. We also have private lawyers, which the 

legislation provides for. We hire the private 

lawyers on panels. There’s a panel for 

criminal law. Lawyers that work privately 

but not staff who want to be able to receive 

or work for legal aid and represent clients in 

criminal law. We also have a panel for family 

law and a panel for civil law. A few lawyers 

are actually on more than one panel.  

 

The legislation provides for that model and 

we find that having this mixed model works 

best for us. We’re able to get the private 

lawyers to help cover off staff vacancies, or 

in some cases where there is a conflict where 

in family law, you’re going to have maybe a 

spouse represented by a family law lawyer, 

and then a private law lawyer represents the 

other spouse. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Are 

you done? Okay. Moving on. Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. Welcome, Ms. Redfern. We are 

happy that you are able to appear before us.  

 

Justice or court services touches everybody, 

and as MLAs, we don’t have the knowledge 

to answer some questions and we wonder 

whether we are breaking the law when it 

comes to children, and who family members 

can approach so that we can have a better 

understanding that you’re able to be in front 

of us in this House.  

 

I have a question, or are we just on opening 

comments? Okay. Thank you, Mr. Chairman. 

(interpretation ends) On page 1… . 

(interpretation) This seems to be in two parts. 

You seem to be dealing with poverty through 

the Legal Services Board.  

 

On page 1, it states that the (interpretation 

ᓄᓕᐊᖓᓘᓐᓃᑦ ᐅᐃᖓᓘᓐᓃᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᓗᓂ 

ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ ᐊᐅᓚᔪᖅ ᑕᐃᔅᓱᒥᖓ ᐊᐃᑉᐸᖓᓂ 

ᓄᓕᐊᖓᓂ ᐅᐃᖓᓂᓘᓐᓃᑦ ᑭᒡᒐᖅᑐᐃᓪᓗᓂ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᑐᙵᓱᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᓵᑦᑎᓐᓅᖅᑐᑦ ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᖁᕕᐊᓱᒃᐳᒍᑦ ᓵᑦᑎᓐᓃᑦᑐᓐᓇᕋᔅᓯ. ᒪᓐᓇ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᖅ ᑭᓇᒃᑯᓕᒫᓄᑦ 

ᐊᒃᑐᖅᑕᐅᓐᓇᖃᑦᑕᕐᒪᑦ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐊᒻᒪ ᑐᑭᓯᐊᑦᓯᐊᓐᖏᑦᑐᑕ ᒪᓕᒐᓕᐅᖅᑎᑎᒍᑦ 

ᐊᐱᕆᔭᐅᓕᖅᐸᑲᑦᑕ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᔅᓯ ᐊᒻᒪ 

ᑐᑭᓯᐊᓐᖏᒃᑯᑦᑎᓐᓄᑦ 

ᓯᖁᒥᑦᑎᓕᓐᖏᒃᑲᓗᐊᖅᐱᑕᖃᐃ ᒪᓕᒐᕐᓂᑦ ᓱᕈᓯᐅᑉ 

ᒥᒃᓵᓄᓪᓘᓐᓃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑐᒥᓂᐅᓐᓂᕌᖓ ᖃᑕᓐᖑᑎ or 

ᐊᐃᑉᐸᖓ ᓇᒧᓐᖓᐅᔪᓐᓇᖃᑦᑕᕐᒪᖓᑕ 

ᓇᓗᓇᖅᓯᓲᖑᒻᒪᑦ.  

 

ᑐᑭᓯᕚᓪᓕᕐᓂᐊᕋᑦᑕ ᖁᔭᓐᓇᒦᖅᐳᖓ 

ᓵᑦᑎᓐᓃᑦᓱᓐᓇᕋᔅᓯ ᑕᒡᕙᓂ ᐃᒡᓗᒥ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᕋᓱᐊᖅᑐᖓ ᐅᕝᕙᓗ ᒫᓐᓇ 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᕐᓂᖅ ᐆ, ᐆᑮ.  

 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᒪᒃᐱᒐᖓᓂ 1 

ᒪᕐᕈᐃᓕᖓᖅᑰᔨᖕᒪᑕᐃᓛᒃ ᑕᒪᓐᓇ ᐊᔪᖅᓴᓕᕆᓂᕐᒥᑦ 

ᐊᔪᖅᓴᖅᑐᓕᕆᓂᕐᒥᑦ ᐱᓕᕆᔫᔭᕐᒪᑕ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒃᑯᑦ ᐅᕙᓂ 1 

ᐃᒪᓐᓇᐃᓕᓯᒪᖕᒪᑦ (ᑐᓵᔨᑎᒍᑦ) ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔩᑦ ᑭᒡᒐᖅᑐᐃᔩᑦ ᐱᖁᔭᖅᑎᒍᑦ ᐱᕋᔭᒃᓯᒪᔪᓄᑦ 

ᐃᓚᔮᕇᓄᑦ ᐃᓄᑐᐃᓐᓇᕐᓅᖓᓂᓪᓗ ᐊᔪᖅᓴᕐᓂᖅ 

ᐱᓪᓗᒍ.  

 

(ᑐᓴᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑐᕌᖓᔪᖅ (ᑐᓵᔨᑎᒍᑦ) ᒪᕐᕉᒻᒪᑎᒃ ᐊᔪᖅᓴᕐᓂᕐᓂᕐᒧᑦ 

ᒪᓕᒐᕐᓂᑦ ᐊᐱᕆᔪᒪᑐᐃᓐᓇᖅᑕᕋ ᒥᔅ ᕋᑦᐳᓐ 

ᖃᓄᐃᓕᖃᑦᑕᖅᐱᓯᓕ ᖃᓄᕐᓕ 

ᐱᓕᕆᐊᕆᖃᑦᑕᖅᐱᓯᐅᒃ ᑕᒪᓐᓇ ᐊᔪᖅᓴᓗᐊᕐᓂᖅ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᕐᕉᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖓᑕ ᐃᓄᑐᐃᓐᓇᕐᓄᑦ 
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ends) Legal Services Board of Nunavut 

provides eligible Nunavummiut legal 

representation for criminal law, family law, 

and civil matters related to poverty. 

(interpretation) Also, on page 2, with respect 

to staff, (interpretation ends) there are two 

civil poverty lawyers. I would just like to ask 

Ms. Redfern how you address these poverty 

issues. Thank you. 

 

Chairman (interpretation): Thank you. Mr. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

have two staff civil poverty law lawyers. We 

also have some private law lawyers that can 

help in these matters as it relates to either 

human rights violations, employment law, 

landlord and tenancy issues, police excessive 

use of force, and inquest.  

 

The legislation prohibits us from providing 

some legal services in other areas. If 

someone got injured, medical mal practice; 

we’re not allow to provide legal support in 

those instances. We try as hard as we can to 

make sure that any instance where someone 

might find themselves poor if they lose their 

job and income, then all of a sudden they 

may face poverty, if they have their rights in 

the workplace violated, if they’re disabled 

and can’t get a job, we have a policy that 

defines what areas we provide civil law 

representation, but it is very much in line 

with what the legislation provides. Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) This poverty 

section of the LSB does not relate to helping 

those that are poor into getting them back on 

their feet? Is that what I’m understanding? 

(Interpretation) Thank you.  

ᐱᖁᑎᓄᓪᓗ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑕᐃᒪᓕ ᓇᖕᒥᓂᖅ 

ᐊᐅᓚᔪᓂᑦ ᒪᓕᒐᕐᓂᖅᑎᖃᕐᒥᒐᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ 

ᐊᑦᑐᐊᔭᕌᖓ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐱᖁᔭᐃᑦ ᑕᒪᒃᑯᐊ ᐃᒡᓗᖁᑎᓖᑦ 

ᐊᑐᖅᑐᐊᖅᑐᓂᑦ ᐸᓖᓯᒃᑯᑦ ᐱᓗᐊᖅᑐᕕᓂᐅᑎᒡᓗᒋᑦ 

ᖃᐅᔨᓇᓱᓐᓂᕐᒧᓪᓗ. 

 

ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ ᓄᖅᑲᖓᑎᑦᑎᖕᒪᑕ ᐅᕙᑦᑎᓐᓂ 

ᐃᒪᓐᓇ ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖅᑎᑕᐅᖏᓐᓇᑦᑕ ᐊᓯᖏᑎᒍᑦ. 

ᑕᐃᒪᓕ ᐋᓐᓂᖅᑐᖃᕐᓂᖅᐸᑦ ᐋᓐᓂᐊᕕᒃ 

ᐋᓐᓂᐊᕕᖕᒥ ᑕᐃᑲᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖅᑎᑦᑎᔪᓐᓇᖏᓐᓇᑦᑕ 

ᐊᒃᓱᕉᑕᐅᖃᑦᑕᐱᒃᓯᖕᓇᕋᓗᐊᖅᑐᒍᑦ  

 

ᑕᒪᒃᑯᐊ ᐃᒫᒃ ᐃᒪᐃᑦᑐᒦᓯᑳᓪᓚᓐᓂᕈᑎᒃ 

ᑮᓇᐅᔭᑭᑦᑑᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᓂ ᐊᓯᐅᔨᓐᓂᕈᓂᐅᒃ. 

ᑮᓇᐅᔾᔭᒃᓴᖏᓪᓗᐊ ᐃᒪᓐᓇ 

ᐊᔪᖅᓴᓕᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ.  

 

ᑕᐃᒪ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 

ᓱᕋᖅᑕᐅᔪᕕᓂᐅᑉᐸᑕ ᐃᓕᖅᑯᓯᖅᓱᖏᑉᐸᑕᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔮᖅᓯᐅᕈᓐᓇᐃᓕᒡᓗᑎᑦ ᑕᐃᒪ 

ᐊᑐᐊᒐᖃᖅᑐᒍᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᒥᒃ ᓇᐅᒃᑯᑦ 

ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᐱᖁᔭᖅᑎᒍᑦ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ 

ᑭᓯᐊᓂ ᐱᖁᔭᖅᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑦᑎᓐᓂ 

ᓇᓕᒨᑎᔪᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓇᑦᓱ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 

ᐊᔪᖅᓴᓗᐊᕐᓂᕐᒧᑦ ᑕᕝᕙᓂ ᑲᑎᒪᔩᑦ ᐃᓗᐊᓂ 

ᐊᑦᑐᐊᖏᑦᑐᖅ?  

 

ᑖᒃᑯᐊ ᐊᒃᖢᔪᑦ ᓇᖏᖅᓯᔪᓐᓇᑲᓐᓂᖁᓪᓗᒋᑦ ᑕᐃᒫᒃ 

ᑐᑭᖃᖅᐹᑦ? ᑕᐃᒫᒃ ᑐᑭᓯᕗᖔ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᒐᑦᑕ 

ᐃᓄᓕᕆᔨᒃᑰᖏᓐᓇᑦᑕ 

ᓂᖃᐃᓱᖅᑐᓕᕆᔨᐅᖏᓐᓇᑦᑕ.  

 

ᑕᐃᒪᓗ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐃᓄᐃᑦ 

ᓱᕋᖅᑕᐅᓯᓐᓇᕌᖓᑕ ᑕᐃᒪᓗ ᐊᑑᑎᖃᖅᐸᑕ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑎᑕᐅᒃᐸᑕ ᐃᒪᓐᓇ ᑐᑭᖃᓐᖏᑦᑐᖅ. 

ᐃᖅᑲᖅᑐᐃᕕᒻᒧᐊᖅᓰᓐᓇᐅᔭᓐᖏᓇᑦᑕ ᑕᒪᓐᓇ 

ᒪᓕᒐᓂᐊᖅᑎᓐᖑᖅᑎᑕᐅᔪᖅ ᐃᓚᖓᑎᒍᑦ 
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Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: We’re a legal aid society, 

we’re not family services, or social services, 

so when people’s rights have been violated, 

and if they apply and if they’re eligible, at 

that point in time we can assist them. It 

doesn’t mean necessarily that we always take 

the matter to court. 

 

The assigned legal aid lawyer will basically 

look at what the options are. In some cases it 

is representing them in front of the human 

rights tribunal, but also talking to the 

employer, the entity that might have violated 

the rights and make them aware and see how 

they can receive restitution or they be put in 

the situation where they were beforehand.  

 

It is up to the other departments, in some 

cases outside of, once the rights violation has 

been addressed or corrected, but generally 

poverty issues or housing issues in general 

belong to that of the Government of 

Nunavut. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. My question now is, Ms. Redfern, 

when children are a cause when the parents 

have conflict, I think it’s under Gjoa Haven, 

but sometimes when they don’t get a 

response from Gjoa Haven, when the Legal 

Services Board employees don’t provide a 

proper response, where can they make their 

appeals? When they don’t get the proper 

response from legal aid, who do they 

approach? Thank you. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) It’s a very good 

question and we’re getting into some quite 

detailed discussions, which is understandable 

ᑭᒡᒐᖅᑐᐃᖃᑦᑕᖅᑐᖅ.  

 

ᑖᒃᑯᓂᖓ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᑦᑕ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᖏᓐᓄᑦ 

ᓱᕋᒃᓯᔪᒥᓂᐅᒃᐸᑕ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ 

ᑕᑯᑎᑦᑐᒪᓪᓗᑎᒃ ᐃᒪᓐᓇ ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ 

ᐅᑎᖅᑎᑦᑎᕕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓂᒋᔭᐅᖅᑕᖓᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ.  

 

ᑕᐃᒪᓕ ᐃᓱᒪᖅᓲᑎᒋᔭᐅᔪᖅ ᐊᓯᖏᓐᓄᑦ 

ᐱᓕᕆᕝᕕᖕᓄᑦ ᐃᓚᖏᑦᑎᒍᑦ ᑕᐃᒪ 

ᐱᔪᓐᓇᐅᑎᖏᑦᑕ ᓱᕋᑦᑕᐅᓂᖏᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔭᕆᓖᖅᐸᑕ ᑕᒪᐅᖓ ᐊᔪᖅᓴᕐᓂᕐᒥᒃ 

ᐃᓪᓗᖃᕐᓄᕐᒧᓪᓘᓐᓃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᑎᒍᒥᐊᖅᑕᐅᓕᖃᑦᑕᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᔪᒪᓕᕆᕙᕋ 

ᑖᒃᑯᐊ ᒥᔅ ᐅᕆᓐᕘᓐ. ᓱᕈᓰᑦ ᐃᓛᓐᓂᒃᑯᑦ 

ᐱᑦᑎᐊᖏᔾᔪᑕᐅᓕᖃᑦᑕᕐᒪᑕ ᐊᐃᑉᐸᕇᑦ 

ᐱᑦᑎᐊᖏᑦᑐᕕᓂᐅᓕᕌᖓᒥᑦ ᐅᖅᓱᖅᑑᒥᓂᒃᑯᐊ 

ᑕᓕᕈᕋᓱᖃᑦᑕᖅᑑᖅᑰᖅᑑᖅ ᐅᖅᓱᖅᑑᕐᒥᐅᑕᓂᒃ 

ᑲᒪᒋᔭᐅᕙᓪᓚᐃᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐃᓛᓐᓂᒃᑯᑦ 

ᑕᐃᒃᑯᐊ ᑭᐅᑦᑎᖃᑦᑕᖏᒃᑳᖓᑕ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕕᑦ ᑲᑎᒪᔨᖏᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ.  

 

ᑕᐃᒪᓕ ᓇᒧᑦ ᐅᓂᕐᓗᕕᒃᓴᒥᑦ ᐱᑕᖃᑲᓐᓂᕋᔭᖅᐸ 

ᑖᒃᑯᐊ ᐱᓕᕆᔩᑦ ᑭᐅᑦᑎᐊᖃᑦᑕᓐᖏᓕᕌᖓᑕ? 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. 

ᑕᐃᒪ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐊᐱᖅᓱᓕᖅᐸᑦ 

ᑐᑭᓯᓇᖅᑐᓂᒃ ᑖᒃᑯᐊ ᑐᑭᓯᔪᒥᓇᖅᑑᖕᒪᑕ ᐃᓚᖏᑦ. 

ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᓯᕗᓪᓕᖅᐸᐅᓪᓗᑎᒃ ᐅᐸᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᖕᒧᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᒧᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᒧᑦ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᑕᑕᕆᐊᓕᖕᓂᒃ ᑕᑕᑎᕆᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓕ 

ᑕᑕᑎᕆᐊᓖᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓕᕌᖓᑕ ᐅᖅᓱᖅᑑᒧᑦ 

ᑎᑎᕋᕐᕕᖕᒧᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᑲᓂ 

ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖅᑐᑦ.  
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because there are a number of very 

interesting areas. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Court workers in the communities are often 

the very first point of contact for a person 

who needs legal aid assistance. The court 

workers help individuals fill in the 

applications. Once those applications have 

been filled in and complete, they get sent to 

the Gjoa Haven office. They’re reviewed and 

if there’s missing information, the Gjoa 

Haven staff will work with the court worker 

to get, let’s say, employment verification. If 

they’re on social assistance, they’re 

automatically deemed eligible and they will 

receive a lawyer.  

 

If they’re denied legal aid, there is an appeal 

process. We make sure that that applicant, 

that individual receives information about 

how to appeal. We have an appeals 

committee and we hear those appeals. I can 

tell you that sometimes we choose to provide 

representation even though the staff that 

process the application deemed on the 

criteria in the policy that they were initially 

ineligible. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’m just going to try to 

get through the general comments, Mr. 

Netser, if that’s okay. Mr. Keyootak. 

 

Mr. Keyootak (interpretation): Thank you, 

Mr. Chairman. I would like to ask a question 

on page 3 of your opening comments. In the 

third paragraph, they talk about regional 

matters. There were 60 in the Kitikmeot, 81 

in the Kivalliq. It says Qikiqtarjuaq, 204. Is 

that correct or is that an error? I’m looking at 

the Inuktitut version and they say that there 

were 204 cases in Qikiqtarjuaq, 81 in the 

Kivalliq and 60 in the Kitikmeot. In 

Qikiqtarjuaq it’s 204. Is that correct? Thank 

you, Mr. Chairman. 

ᐃᓚᑰᑉᐸᑕ ᑖᒃᑯᐊ ᐅᖅᓱᖅᑑᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᐱᓕᕆᖃᑎᖃᕐᓂᐊᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑐᒥᒃ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᓪᓚᑖᕋᓗᐊᕐᒪᖔᑦ 

ᖃᐅᔨᒋᐊᕐᓗᑎᒃ. ᑕᐃᒪᓕ ᓂᖃᐃᓲᑎᑖᖃᑦᑕᖅᐸᑕ 

ᐱᔪᓐᓇᖅᑎᑕᐅᑲᐅᑎᒋᖃᑦᑕᖅᑐᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᑦ 

ᑕᑯᔪᓐᓇᕐᓗᓂ.  

 

ᑕᐃᒪᓕ ᐋᒡᒑᖅᑕᐅᒍᑎᑦ ᒪᓕᒐᓐᓂᐊᕐᓂᕐᒧᑦ ᑕᐃᒪ 

ᐅᓐᓂᕐᓗᕕᒃ ᐅᓐᓂᕐᓗᒃᓴᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᖃᕐᒥᔪᑦ 

ᐊᑐᒐᑲᕐᒥᔪᖅ ᑖᓐᓇ ᐃᓄᒃ ᑐᓴᖅᑎᑕᐅᖃᑦᑕᖅᑐᖅ 

ᖃᓄᖅ ᐅᓂᕐᓗᒍᓐᓇᕐᒪᖔᖅ ᑕᐃᒪ ᐅᓂᕐᓗᒃᓴᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᖃᕐᒥᔪᒍᑦ ᑖᑯᓄᖓ.  

 

ᐃᓛᓐᓂᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔪᒪᓲᖑᒐᑦᑕ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᒃᓯᕋᐅᑎᓕᕆᔪᑦ 

ᐱᔪᓐᓇᖏᑑᒐᓄᐊᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᑐᐃᓐᓇᐃᑦ ᐊᓂᒍᕋᓱᑲᐃᓐᓇᕐᓂᐊᕋᒃᑭᑦ ᒥᔅᑕ 

ᓇᑦᓯᖅ ᓱᖁᑎᒃᓴᖏᒃᑯᕕᑦ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ. 

 

ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ ᐅᓇ 

ᐊᐱᖅᑯᓯᕆᔪᒪᓪᓗᒍ ᑕᕝᕙᓂ ᐅᓂᒃᑳᕆᖅᑲᐅᔭᖏᓐᓂᑦ 

ᒪᐱᒐᖓᓂ 3. ᑕᒫᓂ ᑖᒃᑯᐊ 1, 2, 3, 3−ᖓᓂᒃ 

ᑖᒃᑯᐊ ᐅᓇᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕕᑦᑐᖅᓯᔪᓂ 

ᓄᓇᓕᓐᓂ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑖᓐᓇ 

ᖁᐊᖅᓵᕈᑎᒋᒐᓛᕋᒃᑯᒃ ᑭᒡᒐᖅᑐᐃᒐᒪ ᕿᑭᖅᑕᕐᔪᐊᒥᑦ 

ᐅᖃᖅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᐅᕙᖓᑦ ᑖᒃᑯᐊ 

ᐱᓕᕆᐊᖑᔪᒥᓃᒡᒎᖅ ᕿᑎᕐᒥᐅᓂᑦ 60−ᐅᓪᓗᑎᒃ 

ᑭᕙᓪᓕᕐᒥᑦ 81 ᕿᑭᖅᑕᕐᔪᐊᕐᒥ 204. ᑖᓐᓇ 

ᓯᓕᕙᖃᐃ ᐅᕝᕙᓗ ᑕᒻᒪᖅᓯᒪᔪᖅ.  

 

ᕿᑭᖅᑕᕐᔪᐊᒦᓚᔪᖅ ᐃᓄᑦᑎᑑᖓᔪᐃᓐᓇᕐᓂᑦ 

ᑎᒍᒥᐊᕋᒫᓯᑦ 204−ᖑᒻᒪᑕᒎᖅ ᕿᑭᖅᑕᕐᔪᐊᒥᑦ ᐅᑯᐊ 

ᐊᓯᓕᒫᖏᑦ 81−ᖑᓪᓗᑎᒃ  60−ᐅᓂᒃ ᑭᕙᓪᓕᕐᒥᑦ. 

ᑭᕙᓪᓕᕐᒥ 81−ᖑᓪᓗᑎᒃ 60−ᐅᓗᓐᓂ ᑭᑎᕐᒥᐅᓂᑦ 

ᕿᑭᖅᑕᕐᔪᐊᒥᑦ 204−ᖑᓪᓗᑎᒃ ᑖᓐᓇ ᓱᓕᒻᒪᖔᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᕝᕙᓂ 

ᖃᑉᓗᓈᑐᖅᓯᒪᔪᓂᑦ ᕿᑭᖅᑖᓗᓚᓯᒪᔫᒐᓗᐊᖅ. ᒥᔅ 

ᐅᕆᓐᕘᓐ.                                                                                                                                                     

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ’, 

ᓇᓗᓇᖅᑐᖅ ᖃᐅᔨᒪᔪᖓ 52−ᖑᑎᓪᓗᒋᑦ 

ᐱᓇᓱᐊᕈᓰᑦ ᐊᕐᕌᒍᐃᑦ ᐃᖅᑲᖅᑐᐃᕖᑦ 

ᐊᑕᐅᑦᑎᒃᑰᖅᑐᖃᕈᓐᓇᕐᒪᑦ ᐃᖃᓗᖕᓂ 

ᐃᖅᑲᖅᑐᐃᔪᓂᑦ ᒥᑦᑎᒪᑕᓕᖕᒥᓗ ᐊᒻᒪᓗ 
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Chairman (interpretation): Thank you. In 

the English version it does say Qikiqtaaluk. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

know it’s confusing when you think that 

there are 52 weeks in a year, but what 

happens is that there could be multiple courts 

happening. You might have court happening 

in Iqaluit, another court happening in Pond 

Inlet, and another court happening in Clyde 

River. There are actually three courts in 

Iqaluit. They could be all hearing cases at the 

same time. That is why, and it is not a typo, 

there were 204 court weeks in the Qikiqtani 

region in that year. Thank you, Mr. 

Chairman. 

 

Chairman: Just to clarify between the two, I 

believe it was a typographical error. 

(interpretation) Mr. Keyootak, do you have 

another question? Are you done? Thank you. 

Mr. Akoak.  

 

Mr. Akoak: Thank you, Mr. Chairman. 

Good afternoon, Mayor Redfern, colleagues. 

Good to see familiar faces. I just wanted 

clarification on page 3 at the top, of what a 

sentence means. It says “…to ascertain what 

is the true number of employees in the Gjoa 

Haven office.” I just want an explanation on 

that. Thank you.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It’s 

come to our attention that there are multiple 

or different organizational charts for the 

LSB. In some of those charts there are 

positions that have dotted lines. With some 

additional research we found that some of 

those positions may not have actually been 

created because they may not have gone 

through the full GN HR approval process, 

ᑲᖏᖅᑐᒑᐱᖕᒥ ᐃᖅᑲᖅᑐᐃᔪᖃᕐᓂᖓ. ᐱᖓᓲᖕᒪᑕ 

ᐃᖃᓗᖕᓂ. ᐊᑕᐅᑦᑎᒃᑯᑦ 

ᐃᖅᑲᖅᑐᐃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᑕᐃᒫᒃ ᑕᕝᕙ. 

ᑕᒻᒪᖅᓯᒪᖏᑦᑐᑦ 204 ᐱᓇᓱᐊᕈᓯᕐᓂᑦ 

ᐃᖅᑲᖅᑐᐃᓂᖅᑕᖃᓚᐅᖅ ᕿᑭᖅᑖᓗᖕᒥ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓇᓗᓇᐃᑦᑎᐊᕐᓗᒍᐃᓛᖅ ᑖᓐᓇ 

ᓇᕿᑦᑕᑲᓪᓚᒃᓯᒪᕙᓪᓚᐃᖕᒪᑦ  

ᒥᔅᑕ ᕿᔪᑦᑖᑉ ᐅᖃᐅᓯᕆᖃᐅᔭᖓ.  

(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐱᑦ ᓱᓕ? 

ᑕᐃᒫᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐋᖁᐊᖅ. 

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓐᓄᓴᒃᑯᑦ. ᒥᔅ ᐅᕆᓐᕘᓐ ᐃᓕᓴᕐᓇᖅᑯᓯ. 

ᓇᓗᓇᐃᖅᑐᖅᑕᐅᑦᑎᐊᖁᔭᕋ ᑖᓐᓇ ᒪᒃᐱᒐᖅ 3 

ᖁᓛᓂ ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖃᕐᒪᖔᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ, 

ᖃᐅᔨᒐᓱᓪᓗᑎᒃ ᖃᑦᑎᓪᓚᕆᐅᒻᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖅᓱᖅᑑᑉ ᐊᓪᓚᕝᕕᖓᓂ. ᑖᓐᓇ 

ᓇᓗᓇᐃᕆᐊᕈᓐᓇᕿᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒃᑲᖅᑕᐅᓯᒪᒐᑦᑕ ᑕᐃᒪ ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ 

ᐋᖅᑭᑦᑎᖅᓯᒪᓂᖓᑕ ᓇᓗᓇᐃᖅᑐᕈᑏᑦ ᑕᐃᒃᑯᐊ 

ᑭᑉᐹᕆᑦᑐᑯᓗᓐᓃᓲᑦ. ᓇᓗᓇᐃᖅᑐᕈᑎᖏᓐᓂᒃ 

ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐱᔭᕇᖅᓯᒪᔾᔭᖏᓚᑦ 

ᓇᓗᓇᐃᖅᓯᒪᓂᖏᑦ.  

 

ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᓴᖅᑭᖅᑕᐅᓯᒪᕙᓪᓚᐃᖏᒻᒪᕆᒻᒪᑕ 

ᑎᑎᖅᑕᐅᓯᒪᑐᐃᓐᓇᖅᑐᑎᒃ ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖏᑎᒍᑦ ᒪᓕᔅᓱᐊᒐᖏᓐᓂᑦ 

ᒪᓕᑦᑎᐊᖅᐸᓪᓚᐃᓐᓂᖏᒻᒪᑕ ᑕᐃᑰᓇ 

ᐃᖅᑲᓇᐃᔭᓪᓗ ᓇᓗᓇᐃᖅᑐᕈᑎᖏᑦ 

ᐊᖏᖅᑕᐅᓯᒪᕙᓪᓚᐃᓐᓂᕋᑎᒃ ᑮᓇᐅᔭᔅᓴᖏᓪᓗ 

ᐊᖏᖅᑕᐅᕙᓪᓚᐃᓐᓂᕋᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᓗ 

ᐱᓕᕆᖃᑎᖃᕋᓱᐊᓕᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᓇᓗᓇᕈᓐᓃᓂᐊᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒃᑯᑦ 
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where job descriptions may not have been 

developed, and where funding attached to 

those positions may not have been approved. 

We’re still working GN Justice, HR, and 

Finance to figure it out. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. Good day. Welcome. 

(interpretation ends) First of all, I would just 

like to show my support with your plan here. 

Under the Inuit Employment Plan you 

mention restorative justice there, along with 

family abuse intervention, and community 

justice.  

 

Just a question, and I’m supportive of the 

100 percent Inuit Employment in your 

clinics; when it comes to educating the 

public, for those of us who live in the smaller 

communities, I’m just wondering if there is a 

plan that is put in place that you train the 

court workers when it comes to law because 

law is very confusing for those who really 

don’t understand it, especially being Inuk.  

 

Is there a plan that you guys involve court 

workers in educating the public? 

(interpretation) Thank you, Mr. Chairman. 

That’s all.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. In 

our business case we identify the need and 

requirement to have an additional person; the 

access to justice director.  

 

We had done a court worker review, 

interviewed all the court workers, and 

recognized that they need more training. 

They need more support, and even though 

once a year we are able, for the most part 

ᑐᙵᓱᒋᑦᑎ. (ᑐᓵᔨᒃᑯᑦ) ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑳᕈᒪᔪᖓ 

ᐃᑲᔪᖅᓱᐃᔪᒪᓪᓗᖓᓗ ᐸᕐᓇᐅᑎᔅᓯᓐᓂᒃ. ᑕᕝᕙᓂ 

ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᔅᓯᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᐊ ᐋᖅᑮᖃᑎᒋᓐᓂᕐᒧᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒥᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒥ 

ᐱᑯᑦᑐᑦᑐᓂᒃ ᑭᐱᓯᒐᓱᖃᑦᑕᓂᕐᒥᑦ ᓄᓇᓕᖕᓂᓗ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒥᑦ. 

 

ᑖᒃᑯᐊ ᐃᑲᔪᖅᓱᓪᓚᕆᒃᑕᕋᓗᐊᒃᑲ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓇᓱᖕᓂᕆᔭᓯ ᐸᕐᓇᐅᑎᓯ, 

ᐃᓄᓗᒃᑖᓂᒃ ᐃᓕᓴᑎᑦᑎᓇᓱᖕᓂᕐᒧᓪᓕ ᑕᖅᑲᒃᑯᓂᖓ 

ᐅᕙᓪᓕ ᓄᓇᓕᖃᓛᕐᓃᓐᓂᖅᓴᐅᔪᒍᑦ ᑕᐃᒪ 

ᐸᕐᓇᐅᑎᑕᖃᖅᐸᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᒥᒃ ᐃᓕᔅᓯᓐᓄᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᒪᓕᒐᐃᑦ ᐱᓪᓗᒋᑦ ᒪᓕᒐᐃᑦ 

ᑐᑭᓯᔭᕐᓂᖏᑦᑐᕕᒡᔪᐊᕌᓘᖕᒪᑕ. 

 

ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓᓕ ᐸᕐᓇᐅᑎᖃᖅᐱᓯ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᖃᑕᐅᕕᖃᖅᐱᓯ ᐸᕐᓇᒃᑐᓄᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᓕᓴᑎᑦᑎᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ 

ᐃᓄᑐᐃᓐᓇᕐᓂᒃ ᒪᓕᒐᐃᑦ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᕝᕙᓂ ᐱᓕᕆᔪᒪᔭᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᒍᑦ 

ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ 

ᒪᓕᒐᓕᕆᓂᕐᒥ ᐊᐅᓚᑦᑎᔨᐅᖓᔭᕐᒥᔪᒥᒃᑕᐅᖅ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᐱᖅᓱᖅᓯᒪᒐᑦᑎᒍᑦ 

ᖃᐅᔨᓯᒪᓕᖅᑐᒍᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᖃᓪᓚᕆᖕᒪᑕ 

ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᓪᓚᕆᖕᒪᑕ ᐊᒻᒪ 

ᑮᓇᐅᔭᖅᑖᖅᑎᒃᑲᓐᓂᕐᓗᑎᒍᑦ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᓐᓂᒃ. 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᖃᑦᑕᕆᐊᖃᓪᓚᕆᖕᒪᑕ 

ᖃᐅᔨᓯᒪᓕᕋᑦᑎᒍᑦ ᑕᐃᒪᐃᑦᑐᒪᓪᓚᕆᒃᑲᓗᐊᖅᑐᒍᑦ 

ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᒃᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᒍᑦ ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑕ 

ᐊᔪᕈᓐᓃᖅᑎᒃᑲᓐᓂᕐᓗᒋᑦ ᐊᒻᒪ ᓄᓇᖅᑲᑎᒥᓂᒃ 

ᐃᑲᔪᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑕᑕᑎᕆᒋᐊᓕᖕᓂᓗ 

ᐃᑲᔪᖃᖅᑕᐅᔭᕆᐊᓕᖕᓂ 

ᐃᑲᔪᖅᑕᐅᔭᖅᑐᖃᑦᑕᖅᑐᓂᒃ ᐱᐅᓂᖅᓴᒥᒃ 

ᐱᔨᑦᑎᕋᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᒃᑯᑦ) 

ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ 
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with our funding, to be able to bring them for 

training, we know they need more. 

 

It is our hope and desire that we would get 

that funding so that we can not only enhance 

their skill-set, but ultimately be able to help 

our communities and our applicants, the 

people who seek and require legal aid 

representation, better service. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just to clarify a few of 

my colleague’s questions before we move on 

here, do any of the current board members 

live outside of Nunavut? Ms. Redfern. 

 

Ms. Redfern: I can speak to definitely one; 

Tara Tootoo-Fotheringham currently resides 

in Winnipeg. She is originally from Rankin 

Inlet. She continues to work and provide 

services to Nunavummiut through her 

business.  

 

She has been chosen by the Kivalliq board, 

who she is the board member for, to be on 

our legal services board. That appointment 

goes up, or request for appoint goes up to the 

Minister, and the Minister has affirmed it.  

 

Julie Bedford is a recent new addition to our 

board, whom I actually haven’t met or served 

with. I’ve just been informed that she was a 

resident of Nunavut, and no longer a 

resident. Other than that, all the other board 

members are residents. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. I just have one question. On page 

3, (interpretation ends) employees, 

(interpretation) you explained quite well that 

the (interpretation ends) court workers 

(interpretation) are the frontline workers in 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᖓ 

ᑲᔪᓯᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂᒃ ᒫᓐᓇ ᐅᓪᓗᒥ 

ᑲᑎᒪᔨᐅᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᓄᓇᖃᖅᐸᑦ? ᒥᔅ 

ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᖅ ᓇᓗᓇᐃᕈᓐᓇᖅᑕᕋ ᑎᐊᕋ 

ᑐᑐ−ᕙᕈᕆᖕᕼᐊᒻ ᒫᓐᓇ ᕕᐊᓂᒃᐸᐃᒃᒥᐅᑕᐅᔪᖅ 

ᑖᓐᓇ ᑲᖏᖅᓯᓂᕐᒥᐅᔅᓴᔭᔅᓴᕆᐅᖓᓗᐊᖅ ᓱᓕ 

ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᖅ ᐱᔨᑦᑎᕋᖅᐸᑦᑐᓂ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᓇᒻᒥᓂᖃᐅᑎᒥᑎᒍᑦ ᑖᓐᓇ 

ᓂᕈᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᑭᕙᓪᓕᕐᒥ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᑕᐃᑲᓂ ᑲᑎᒪᔨᐅᖃᑕᐅᓕᖅᑐᓂᓗ ᑕᕝᕙᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂ 

ᐱᖃᑕᐅᓂᐊᕐᓗᓂ.  

 

ᑖᓐᓇ ᑎᒃᑯᐊᖅᑕᐅᖁᔭᐅᓯᒪᓂᖓ ᒥᓂᔅᑕᒨᖅᑕᐅᔪᔪᖅ 

ᒥᓂᔅᑕᐅᓪᓗ ᐊᖏᖅᓯᒪᓪᓗᓂᐅᒃ. 

 

ᔫᓕ ᐱᐊᑦᕗᑦ ᑖᓐᓇᑦᑕᐅᖅ ᓄᑖᖅ ᐃᓚᓕᐅᑎᓯᒪᔪᖅ 

ᑲᑎᒪᔨᓄᑦ ᑲᑎᓚᐅᖏᑕᕋ ᓱᓕ, 

ᖃᐅᔨᒃᑲᖅᑕᐅᕋᑖᑦᑎᐊᕐᒥᔪᖓ 

ᓄᓇᕗᒻᒥᐅᑕᒥᓂᐅᒐᓗᐊᕉᖅ ᐊᐅᓪᓛᖅᓯᒪᓕᖅᑐᖅ. 

 

ᐊᓯᖏᓪᓕ ᑖᒃᑯᐊ ᑲᑎᒪᔨᓕᒫᖏᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐅᒍᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑕ 

ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᐄ, ᖁᔭᓐᓇᒦᑦ ᐃᒃᓯᕙᐅᑕᖅ 

ᐊᑕᐅᓯᑐᐃᓐᓇᐸᓘᖅᑰᖅᑐᖅ. ᐅᕙᓂ ᒪᒃᐱᒐᖃᖅᑐᒥᑦ 

3 ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐅᖃᐅᓯᖃᑦᓯᐊᖅᑲᐅᒐᕕᐅᒃ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓯᕗᓪᓕᖅᐹᓪᓚᕆᐅᖃᑦᑕᕐᒪᑕᒎᖅ 

ᓄᓇᓕᑉᓂ ᐱᒋᐊᕐᓂᖅ ᑕᒪᓐᓇ ᐱᓇᓱᓕᕌᖓᑦ. 

ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᓵᕋᕕᑦ 24−ᖑᖕᒪᑕᒎᖅ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᓄᒃᑎᑐᑦ 

ᖃᓄᑭᐊᖅ?  

 

ᐋᓯᑦ ᐃᓄᒃᑎᑑᖅᑐᒥᒃ ᐅᖃᓕᒫᖅᑲᐅᓐᖏᓐᓇᒪ. 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 23−ᓂᒃ 

ᓄᓇᓕᖕᓂᒡᒎᖅ.  

 

ᐊᒥᒐᖅᓯᕕᓰ, ᐅᖃᕋᓱᒃᐱᓰ ᐊᒥᒐᖅᑐᓄᑯᐊ 

ᖃᑦᓯᐅᒋᐊᖃᓪᓚᕆᒃᑲᓗᐊᖅᐸᑦ? ᐃᖃᓗᐃᑦ 

ᐃᓚᐅᓐᖏᒃᖢᓂ 24−ᖑᖕᒪᑕ ᓄᓇᓖᑦ ᐊᑐᓂᓪᓕ 

ᑕᐃᒪᐃᓐᓇᐃᑦᑐᖃᕋᓱᓐᖑᐊᖅᑰᔨᒋᒐᓗᐊᖅᖢᒋᑦ 
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the communities whenever something 

happens and you said there are 24 

(interpretation ends) court 

workers…(interpretation) I’m not quite sure 

what you call them in Inuktitut, but they are 

(interpretation ends) court workers 

(interpretation ends) and you have 24 of them 

in 23 communities. How many are there 

supposed to be? Are you lacking some? Or, it 

is not including the ones here in Iqaluit. 

There are 24 communities, so I would 

imagine that each community would have a 

court worker in each one because they are the 

frontline workers whenever the court circuit 

is going to be in the communities. Do you 

have a full complement of staff in court 

workers? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

currently do not have court workers in the 

communities of Whale Cove, Grise Fiord and 

Chesterfield Inlet. In part, it is because of the 

size of the community, the difficultness of 

securing a part-time worker. In those 

circumstances, what we do is we support 

those communities by having a nearby 

community court worker provide service and 

we also have a travel line item in our budget 

that allows and facilitates those court 

workers to travel into the communities to 

provide support.  

 

I can also say that in those smaller 

communities, the number of courts travelling 

to the community thankfully is quite small, 

but we do regularly assess what the demand 

and need is and try to ensure that those 

communities are appropriately and 

adequately served. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. And just a follow up 

on my colleague’s question; is there a list of 

ᓯᕗᓪᓕᖅᐹᓪᓚᕆᐅᖃᑦᑕᕐᓂᐊᖅᐸᑕ ᓄᓇᓕᖕᓂᑦ 

ᑕᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᓂᖅ ᑕᕝᕙᓂ ᓄᓇᓕᖕᓂᑦ 

ᐊᐱᕆᑐᐃᓐᓇᖅᐳᖓ. ᐊᒥᒐᖅᓯᕕᓰ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᔅᓯᐅᒋᐊᖃᕋᓗᐊᖅᐸᑦ ᑖᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑎᑭᕋᕐᔪᐊᒥ, ᐊᐅᓱᐃᑦᑐᕐᒥ, ᐃᒡᓗᓕᒑᕐᔪᒻᒥᓪᓗ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑦᑐᑦ. ᐅᓪᓗᐃᑦ 

ᐃᓚᐃᓐᓇᖓᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᑎᑦᑎᒐᓱᐊᖅᑐᓃᓛᒃ 

ᐱᔭᕆᐊᑐᖕᒪᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂᒃ. 

ᐃᑲᔪᖅᓰᒐᓱᑉᐸᑦᑕᕗᑦ ᖃᓂᒋᔭᖓᓂ ᓄᓇᓕᐅᑉ 

ᐃᖅᑲᖅᑐᐃᔨᐅᑉ, ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᐃᑲᔪᕆᐊᖅᑐᑦᑎᓲᖑᔪᒍᑦ.  

 

ᑕᒪᒃᑯᐊ ᐊᐅᓪᓚᖃᑦᑕᕈᓐᓇᖅᑎᓲᕆᕋᑦᑎᒍ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑐᑎᒍᓪᓗ ᐊᐅᓪᓚᖃᑦᑕᕈᑎᔅᓴᖏᓐᓂᒃ. 

ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐃᓂᓛ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᓪᓗ 

ᓄᓇᓕᓐᓅᖃᑦᑕᖅᑐᐃᓪᓗ 

ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᕈᓘᔭᕐᖓᑕ.  

 

ᑭᓯᐊᓂ ᕿᒥᕐᕈᓚᐅᖃᑦᑕᖅᑕᕗᑦ ᖃᓄᑎᒋᑦ 

ᐱᑕᖃᕆᐊᖃᕐᒪᖔᖅ, ᖃᓄᑎᒋ 

ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᑕ ᓈᒻᒪᑦᑐᒥᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᒐᓗᐊᕐᒪᖔᑕᓗ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. 

ᐅᐃᒍᒋᐊᑐᐃᓐᓇᕐᓗᒍ, ᑎᑎᕋᖅᓯᒪᒋᕕᓰ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐊᑎᖏᓐᓂ? 

ᖃᐃᑦᑎᔭᐅᒍᓐᓇᖅᑭᑕ ᓄᓇᓕᓐᓂᑦ ᑭᒃᑰᒻᒪᖔᑕ?  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑐᓂᓯᔪᓐᓇᖅᑐᒍᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᕝᕙ 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖃᕐᕕᒋᓂᐊᕋᑖᖅᑕᓯ ᐃᓱᓕᑉᐳᖅ.  

 

ᐱᒻᒪᕆᐊᓗᓐᓂᖏᓛᒃ ᐃᓱᒫᓘᑎᓖᑦ 

ᐊᑦᑐᐃᒐᓛᖃᑦᑕᖅᑐᒍᑦ. ᑕᐃᒪ ᐅᓪᓗᒥᓗ ᖃᐅᑉᐸᓪᓗ 

ᐃᓚᖓᓂ ᐊᒡᒍᖅᓯᒪᓂᐊᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕗᑦ ᑕᓪᓕᒪᐅᓕᖅᑲᖓᓪᓗᑎᒃ 

ᑕᒪᒋᔪᒪᓂᐊᖅᑕᕗᑦ.  

 

ᑖᒃᑯᐊ ᓯᕗᓪᓕᖅᐹᖅ ᑲᑎᒪᔨᓄᑦ ᐊᐅᓚᑕᐅᓂᖓ, 



 26 

court workers that we can access or can you 

commit to providing us with a list of court 

workers in each community? Ms. Redfern. 

 

Ms. Redfern: Yes, Mr. Chairman. We can. 

Thank you. 

 

Chairman: Thank you. That concludes our 

general comments but I think, as is apparent, 

there are some serious and very important 

issues that we’re chomping at the bit to 

discuss with you.  

 

For the purpose of our hearing over the next 

day and a half, we’ve chosen to group things 

thematically, so, there’s five different topics 

that we wish to cover. The first one is board 

governance; the second one will be 

organizational structure, financial 

management and human resources; the third 

one is access to justice and public education; 

the fourth one is policies and legislation; and 

the fifth, contracting and procurement. 

 

We’ll also allow time for members to raise 

other questions that might not fit in in any of 

those categories. So, we’ll begin the 

questions with board governance. Mr. 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. In section 4 of the Legal Services 

Act, it provides that the board shall at its first 

meeting in each fiscal year elect a 

chairperson from among its members. Is that 

being followed? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Yes. Thank you, Mr. 

Chairman. We do that every year. The 

regional boards affirmed their representative 

and the Minister appoints board members for 

a three-year term and the board chooses a 

chairperson every year, and it has been me, 

ᐊᐃᑉᐹ ᐋᖅᑭᑎᖅᓯᒪᓂᖏᑦ ᑮᓇᐅᔭᓂᑦ 

ᐊᐅᓚᑕᐅᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖏᑦ.  

 

ᐱᖓᔪᐊᑦ ᑕᖅᑲᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ 

ᒪᓕᒐᓕᕆᓂᕐᒥᑦ ᐊᒻᒪ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ 

ᑕᓪᓕᒪᖓᑦ ᑳᓐᑐᓛᔅᓯᖃᑦᑕᕐᓂᖅ ᓂᐅᕕᖃᑦᑕᕐᓂᖅ 

ᑳᓐᑐᓛᑦᑖᖃᑦᑕᕐᓂᖅ.  

 

ᐱᕕᖃᖅᑎᑦᑎᓂᐊᕐᒥᔪᒍᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐊᓯᖏᓐᓂ ᐊᐱᖅᑯᑎᔅᓴᖃᑲᓪᓚᓂᖅᑲᑕ ᑕᕝᕙᓂ 

ᐊᕕᑦᑐᖅᓯᒪᓂᐊᖅᑕᑎᓐᓂ.  

 

ᐱᒋᐊᕈᑎᖃᓕᖅᑕ ᑲᑎᒪᔨᓄᑦ ᐊᐅᓚᑕᐅᓂᖓᓂᒃ. 

ᒥᔅᑕ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒡᕙᓃᓛᒃ 

ᐃᓚᖓᓂ 4−ᖓᓂᒃ ᑕᕝᕙᓂ ᒪᓕᐸᑎᒍᑦ 

ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᒪᓕᒐᖅ ᑕᕝᕙᓂ.  

 

ᑕᐃᒪᐃᓛᒃ ᑖᒃᑯᐊ ᓇᓗᓇᐃᔭᖅᓯᒪᖕᒪᑕ ᑲᑎᒪᔩᒡᒎ 

ᑕᐃᒪᓐᖓᓕᒫᖅ ᓯᕗᓪᓕᖅᐹᒥ ᑲᑎᒪᒋᐊᕌᖓᑦᑕ 

ᐊᕐᕌᒍᓄᑦ ᓄᑖᖅ ᐱᒋᐊᕆᐊᖃᓕᕌᖓᑦ 

ᓂᕈᐊᓲᖑᖕᒪᑕ ᐃᒃᓯᕙᐅᑕᒃᓴᒥᓂᒃ, ᑕᒪᓐᓇ 

ᒪᓕᒃᑕᐅᕙ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑖᓐᓇ ᒪᓕᑦᑕᕗᑦ. ᐄ 

ᑕᐃᒪᐃᖃᑦᑕᖅᑐᒍᑦ ᐊᕐᕌᒍᑕᒫᑦ ᓄᓇᕗᑦ 

ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ ᑲᑎᒪᔨᖏᑦ ᓇᓗᓇᐃᖅᓯᓲᑦ 

ᑭᒡᒐᖅᑐᕈᑎᒋᓂᐊᖅᑕᒥᓂᒃ ᐊᒻᒪᓗ ᒥᓂᔅᑕ 

ᑎᒃᑯᐊᓯᑦᑕᓕᖅᑯᑦ ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᐊᑕᓂᐊᕐᓗᑎᒃ ᐊᒻᒪ ᑲᑎᒪᔩᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᐃᔅᓯᕙᐅᑕᒥᑦ ᓂᕈᐊᖃᑦᑕᖅᑐᑦ. ᐅᕙᖓᓗ 

ᐃᒃᓯᕙᐅᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᖓ 

ᐲᑲᐃᓐᓇᖃᑦᑕᖅᓯᒪᓗᖓᓗ. 7-ᓂᖅᑲᐃ ᐊᕐᕌᒍᓂ 

ᐃᒃᓯᕙᐅᑕᐅᓕᖅᑐᖓ. ᖁᓕᓂᑦ ᐊᕐᕌᒍᓂᑦ 

ᑲᑎᒪᔨᐅᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᖓ, ᐃᓛᓐᓂᒃ 

ᑲᑎᒪᔨᐅᓐᖏᑲᐃᓐᓇᖃᑦᑕᓲᖑᔪᖓ ᐊᓯᖏᓐᓂ 

ᐱᔭᔅᓴᖃᓗᐊᕐᓂᑯᒧᑦ 

ᑕᐃᒪᐃᒍᓐᓇᓐᖏᑲᐃᓐᓇᖃᑦᑕᖅᓯᒪᒐᒪ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑲᔪᓯᑐᐃᓐᓇᕐᓗᖓ. 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᓂᓛᒃ ᐃᑲᔪᖅᑐᖅᐹᑦ ᑖᔅᓱᒥᖓ 

ᒪᓕᒐᕐᒥᒃ. ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᖓ ᐅᑭᐅᕐᒧᑦ 
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off and on. I would probably say about seven 

years out of the ten it has been me. I have 

sometimes not been the chair when my other 

work or duties have precluded me from being 

able to be as involved. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa.  

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. I’ll just proceed with that. Does 

the board of directors support amending the 

Legal Services Act to provide for multi-year 

terms for its chairperson? Do you support 

that idea? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: By default, for the last ten 

years, I have held the majority of the position 

of chair, but I understand and appreciate 

where the Member is coming from. It’s 

important to have stability and consistency. I 

did not expect to return this fourth time, but 

given the amount of turnover in the 

organization at the board level, the board felt 

it was important to make me chair again. I 

agree and support that a three-year term 

instead of every year affirming it would 

provide more stability for the organization. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Page 9 of the 2016-17 annual 

report of the Legal Services Board indicates 

that the board of directors held three in-

person meetings during the 2016-17 fiscal 

year in the communities of Cambridge Bay, 

Rankin Inlet, and Iqaluit. How many in-

person meetings did the Board of Directors 

of the Legal Services Board hold during the 

ᐊᑕᐅᓯᑐᐃᓐᓇᒨᖏᑦᑐᖅ ᐋᖅᑭᒃᓯᒪᓕᕐᓗᓂ. ᑖᓐᓇ 

ᐃᑲᔪᖅᑐᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᒎᕐᕕᖃᕋᓂ ᐊᕐᕌᒍᑦ ᖁᓕᑦ ᐊᓂᒍᓕᖅᑐᑦ 

ᐃᔅᕙᐅᑕᐅᓂᖅᐹᖑᓯᒪᒐᒪ ᐊᑯᓂᐅᓛᖅ, ᐄ 

ᑐᑭᓯᒐᓗᐊᖅᑐᖓ ᓱᒻᒪᑦ ᑕᐃᒫᒃ ᐊᐱᕆᔪᖃᕐᒪᖔᖅ. 

ᐱᒻᒪᕆᐊᓘᒻᒪᓂᓛᒃ ᐊᔾᔨᒌᔾᔪᒥᔪᓃ 

ᐊᑕᔪᖃᖃᑦᑕᑎᓪᓗᒎ 

ᐅᑎᕐᓂᐊᖅᑐᒋᓚᐅᖏᒃᑲᓗᐊᕐᒥᔪᖓᓕ 

ᑎᓴᒪᒋᓕᖅᑕᖓᓄᑦ ᐃᔅᓯᕙᐳᑕᐅᓂᕐᓄᑦ ᑭᓯᐊᓂᓕ 

ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᓂᖏᑦ ᑖᑯᓐᓈᖅᑐᒋᑦ ᑲᑎᒪᔩᑦ, 

ᑲᑎᒪᔨᓄᑦ ᐱᒻᒪᕆᐊᓘᓱᒋᑦᑎᓚᐅᕐᒪᑕ 

ᐃᔅᓯᕙᐅᑕᐅᑎᑕᐅᒃᑲᓐᓂᕈᒪ ᐊᓯᔾᔨᓗᐊᕐᓂᐊᖏᒻᒪᑕ. 

ᐃᑲᔪᖅᓱᐃᒐᔭᖅᑐᖓᓕ ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᐋᖅᑭᑦᑕᐅᖃᑦᑕᖅᑲᑕ ᐃᓕᔭᐅᖃᑦᑕᖅᑲᑕ 

ᐊᕐᕌᒍᑕᑐᐃᓐᓇᐅᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

ᒪᑉᐱᒐᖓᓂ 9 2016/17 ᐊᕐᕌᒍᑕᒫᔅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᔨᐅᓪᓗᓯ ᐅᖃᖅᓯᒪᒻᒪᑦ. ᑲᑎᒪᔩᒡᒎᖅ 

ᐱᖓᓱᐊᖅᑎᖅᑐᑎᒃ ᑕᑯᓐᓈᖃᑦᑕᐅᑎᓪᓗᑎᒃ 

ᑲᑎᒪᔪᒥᓂᐅᒻᒪᑕ 2016 2017 ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑦ 

ᐊᕐᕌᒍᖓᓂ. ᐃᖃᓗᑦᑑᖅᑎᐊᕐᒥ ᑲᖏᖅᓯᓂᕐᒥ 

ᐃᖃᓗᓐᓂᓗ.  

 

ᖃᑦᑎᐊᑎᓪᓗᑎᓕ ᑖᒃᑯᐊ ᑕᑯᓐᓈᖃᑦᑕᐅᑎᓪᓗᑎᒃ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓂᖅᑲᑦ? 

ᑲᑎᒪᖃᑎᒌᓪᓚᕆᒃᓱᑎᒃ  2017−2018 

ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᕐᕌᒍᖓᓂ ᐊᒻᒪᓗ 2018−2019 

ᐊᕐᕌᒍᖓᓂ ᑲᑎᒪᓯᒪᒋᕙᑦᑕᐅᖅ ᑕᐃᒫᒃ 

ᑕᑯᓐᓈᖃᑦᑕᐅᑎᓪᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕆᐊᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᐊᐱᖅᑯᑎᖓ. 2017−ᖑᑎᓪᓗᒍ 

ᑲᑎᒪᓛᐅᖅᑐᒍᑦ ᑲᖏᖅᓯᓂᕐᒥ ᔮᓐᓄᐊᓕᒥ ᐊᒻᒪ 

ᑲᑎᒪᒃᑲᓐᓂᕆᓪᓗᑕ ᐋᒡᒌᓯᒥ ᐃᖃᓗᓐᓂ ᐊᒻᒪ 

ᐋᒃᑑᕝᕙᒥ ᐃᖃᓗᓐᓂ.  

 

ᑲᑎᒪᔩᑦ ᐊᖏᖅᓯᒪᓂᖃᖅᑐᑦ 
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2017-18 fiscal year and how many has it held 

to date during the 2018-19 fiscal year? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. If I 

understood the Member’s question correctly, 

in 2017 we held a board meeting in Rankin 

Inlet in January, another one in August in 

Iqaluit, and another one in October in Iqaluit. 

The board of directors is committed to trying 

to alternate our board meetings by the region, 

but sometimes due to operational 

requirements or change in politics even here 

in Iqaluit, we will sometimes change the 

venue.  

 

You asked for this past year, was it? We held 

another meeting here in Iqaluit in 2018 and 

that was in part as a result to try to combine 

it with the CEO candidate interviews. We 

were trying to save money by doing two 

things at once. I believe we may have had 

one of those meetings, and it was probably 

the January one, meeting with the newly 

elected or appointed Minister of Justice. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. In listening to the opening 

comments made by the Chair, it was made to 

be understood and some Members probably 

already know this, the headquarters is 

supposed to be based in Gjoa Haven. Are 

there any plans of holding meetings in person 

within the headquarters community of Gjoa 

Haven? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

ᐊᐅᓪᓛᖅᑎᖃᑦᑕᕐᓂᐊᕋᓱᑦᑐᑎᒃ ᓄᓇᕘ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂ ᑲᑎᒪᒋᐊᖃᓕᕋᐃᒍᑎᒃ ᑭᓯᐊᓂ 

ᐊᓯᐊᒎᕐᕕᖃᖏᑲᐃᓐᓇᕋᐃᒻᒪᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᐃᓪᓗ 

ᐊᓯᔾᔨᖅᑕᕋᐃᒻᒪᑕ ᐃᓛᓐᓂᒃᑯᑦ ᓇᒥ ᑲᑎᒪᓂᐊᕐᒪᖔᑕ 

ᐊᓯᔾᔨᕆᐊᖃᓲᕗᑦ. 

 

ᒫᓐᓇ ᐊᕐᕌᒎᓯᒪᔪᒥ ᑕᕝᕙᓃᓛᒃ ᑲᑎᒪᓚᐅᕐᒥᔪᒍᑦ 

ᐃᖃᓗᓐᓂ 2018−ᖑᑎᓪᓗᒍ. ᑖᓐᓇ ᐃᓚᖓᒍᑦ 

ᐊᑕᐅᑦᑎᒃᑰᑎᔅᓯᒐᓱᓚᐅᕋᑦᑕ ᐊᓪᓚᕕᒻᒥ 

ᐊᖏᔪᖅᑳᔅᓴᒥᒃ ᐊᐱᖅᓱᕆᐊᖃᖅᑐᑕ.  

 

ᑖᓐᓇ ᑲᒪᒋᖃᓯᐅᑎᒐᓱᓚᐅᕋᑦᑎᒍ ᐊᒻᒪ ᔮᓐᓄᐊᓕᒥ 

ᑲᑎᒪᔪᒋᓪᓗᑕ ᓂᕈᐊᖅᑕᐅᕋᑖᖅᓯᒪᔪᐃᑦ. 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᓯᑐ ᐃᓕᕋᑖᒥᓂᐅᑎᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

ᒪᑐᐃᖅᓯᒍᑎᓯ ᐅᖃᐅᓯᖏᑦ ᑐᓵᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᐅᑉ 

ᑐᑭᓯᑎᑕᐅᖃᐅᒐᑦᑕ ᐊᒻᒪ ᒪᓕᒐᓕᐅᖅᑎᓂ ᐃᓚᖏᑦ 

ᖃᐅᔨᒪᔪᔅᓴᐅᒻᒪᑖ ᐊᖏᔪᖅᑳᖃᕐᕕᖓᐃᓐᓇ 

ᐅᖅᓱᖅᑑᒦᒋᐊᖃᓗᐊᕐᖓᑦ.  

 

ᐸᕐᓇᒃᐱᓰ ᑲᑎᒪᑎᒃᓯᖃᑦᑕᓛᕐᓗᓯ 

ᑕᑯᓐᓈᖃᑦᑕᐅᑎᓗᑎᒃ ᑕᐃᑲᓂ 

ᐊᖏᔪᖅᑳᖃᕐᕕᒋᔭᔅᓯᓂ ᐅᖅᓱᖅᑑᒥ? ᖁᔭᓐᓇᒦᒃ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᕆᓐᕘᓐ 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᕐᕌᒎᖅ ᒪᕐᕉᖅ ᐊᓂᒍᖅᓯᒪᓕᖅᑑᒃ ᐊᕐᕙᓪᓗ 

ᑲᑎᒪᖃᑎᒌᓚᐅᖅᓯᒪᔪᒍᑦ.  

 

ᐊᑭᑐᓗᐊᖅᑐᐊᓘᓚᐅᖅᓯᒪᒻᒪᑦ ᑲᖓᑕᓲᒃᑯᑦ 

ᐊᐅᓪᓚᕋᓱᒃᖢᓂ ᑭᓯᐊᓂ ᐊᖏᔪᖅᑳᕆᔭᕗᑦ 

ᐅᖅᓱᖅᑑᒧᐊᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᐊᒻᒪ 

ᐊᖏᔪᖅᑳᖃᕐᕕᒋᔭᕗᑦ ᐅᖅᓱᖅᑑᒦᖏᓐᓇᖅᑐᖅ ᓱᓕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖃᑖ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᕝᕙᓂ.  

 

ᕿᒥᕐᕈᓇᖅᖢᑎᒍ ᑲᑎᒪᔨᖏᑦ ᒪᓕᒐᕐᓂᖅ 
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Ms. Redfern: Thank you, Mr. Chairman. 

Two and a half years ago we did have a 

board meeting in Gjoa Haven. We chartered 

a plane because of the cost and the time that 

it takes. We do have senior management 

regularly go to Gjoa Haven and our 

headquarters is in Gjoa Haven; it remains so. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. The other question I would have 

here is: when we look at the Board of 

Directors of the Legal Services Board, have 

there been any in-person meetings outside of 

Nunavut within the last five years and, if so, 

how many? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

cannot recall any board meetings outside of 

the territory in the last five years. What I can 

recall is we have held some strategic 

workshops in Winnipeg because of cost and 

the facilitators were situated in the south. 

Cost is one of the factors and availability of 

bringing all the board members from 

different regions. I think one board meeting, I 

may correct myself, Mr. Chairman, I can’t 

remember which year, we held in 

Yellowknife because we could not get into 

Cambridge Bay. The flight went mechanical, 

there were weather delays, and as a result the 

board decided to hold the meeting in 

Yellowknife. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) As MLAs, we’re all 

very familiar with delays and mechanicals 

and getting stuck all over the place. Mr. 

Mikkungwak. 

 

ᑐᑭᓯᓂᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑦ ᑕᑯᓐᓇᖃᑦᑕᐅᑎᓪᓗᑎᒃ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᕚᑦ ᐊᕐᕌᒍᑦ  

ᑕᓪᓕᒪᑦ ᐃᓗᐊᓂ? ᑕᐃᒪᐃᓐᓂᖅᐸᑕ 

ᑕᐃᒪᐃᓐᓂᖅᐸᑦ ᓇᒥ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ. (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᐅᒪᖏᑦᑐᖓ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓐᓂᕐᒪᖔᑕ ᓄᓇᕘᑦ 

ᓯᓚᑖᓂ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ ᐃᓗᐊᓂ.  

 

ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᔪᖓ ᐅᐸᓗᖓᐃᔭᐃᓪᓗᑕ 

ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᕙᓂᐱᒡᒥ 

ᐊᑭᑭᓐᓂᖅᓴᐅᓂᖓᓄᑦ ᑕᐃᒃᑯᐊᓗ ᑲᑎᒪᑎᑦᑎᔪᑦ 

ᐃᓕᓐᓂᐊᖅᑎᔪᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓃᒻᒪᑕ ᐊᑭᖏᑦ 

ᑕᒪᒃᑯᐊ ᐊᑭᑐᓂᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᓕᒫᑦ ᐊᒡᒍᖅᑐᓯᒪᔪᓃᖔᕐᒪᑕ 

ᐊᔾᔨᒌᖏᑦᑐᓂ ᐊᑕᐅᓯᐊᖅ ᑲᑎᒪᑎᓪᓗᑕ 

ᑕᒻᒪᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ ᐊᕐᕌᒍ ᐃᖅᑲᐅᒪᖏᑦᑐᖓ 

ᔭᓗᓇᐃᒥ ᑲᑎᒪᓚᖅᓯᒪᒐᑦᑕ 

ᐃᖃᓗᑦᑑᑦᑎᐊᓕᐊᕈᓐᓇᐃᓪᓕᒐᑦᑕ 

ᐊᐅᓚᐅᑎᕐᓗᐊᕿᓚᐅᕐᒪᑦ ᖃᖓᑕᓲᖅ.  

 

ᑕᐃᒪᓐᓇ ᔭᓗᓇᐃᒥ ᑲᑎᒪᓚᕿᓕᓚᐅᖅᓯᒪᔪᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑖᒃᑯᐊ ᖃᐅᔨᒪᑦᑎᐊᕐᒪᑕ ᖃᖓᑕᓲᑦ 

ᐊᐅᓚᐅᑎᕐᓗᓕᕌᖓᑦᑕ ᖃᐅᔨᒪᑦᑎᐊᕐᒥᖕᒪᑕ 

ᐊᔪᓕᖅᐸᒻᒥᒻᒪᑕ ᒥᔅᑕ ᒥᑭᙳᐊᖅ. 

 

ᒥᑭᙳᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᖅ ᕿᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. 

ᑕᐃᒪᓕ ᑕᓪᓕᒪᖓᓐᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᓄᑖᖑᖕᒪᑕ ᓂᕈᐊᖅᑕᐅᓯᒪᓕᖏᑦᑕ 

ᐃᓗᐊᓂ. ᐊᕐᕌᒍᖃᖅᑰᓕᖅᑑᒐᓗᐊᖅ ᐊᑕᐅᓯᕐᒥᑦ.  

 

ᒪᓕᒐᕐᓂᑦ ᑐᑭᓯᓂᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑦ 

ᑲᑎᒪᑎᖃᖅᓯᒪᕚᑦ ᒥᓂᔅᑕᖓᓐᓂᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ? 

ᐃᓲᒫᓗᑎᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᒋᐊᓖᑦ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐊᐅᑦᑎᐊᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
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Mr. Mikkungwak: Thank you, Mr. 

Chairman. Just one last question here, seeing 

that the Fifth Legislative Assembly is pretty 

fairly new into their life here, about a year 

now almost, has the Legal Services Board 

met with the Minister of Justice regarding 

concerns related to the legal aid system in 

Nunavut? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. As 

I indicated earlier, we did meet with the 

Minister of Justice in January 2018. We 

produced a briefing note or a summary of our 

organization and our key issues with the 

Minister. I know that there have also been 

some follow-up letter exchanges on key 

issues and we do also meet quite regularly 

with the Deputy Minister. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Following my list of names, Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My first question is going to be: what would 

be the consequences of the LSB exceeding 

their budget? Would there be an immediate 

cut-off for their expenditures or is the LSB 

able to go in sort of a negative in their bank 

account? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’ll just remind 

Committee Members that we’re on board 

governance right now, so as much as 

possible, if you can frame your questions in 

terms of the board, but if you would like to 

respond, Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

We’re prohibited from going over budget. In 

the past there had been some allowance by 

the former Government of Nunavut that 

ᒥᓂᔅᑕᖓᓐᓂᑦ ᔮᓄᐊᕆ 2018−ᖑᑎᓪᓗᒍ.  

 

ᑲᑎᒪᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐅᓂᒃᑳᕐᕕᒋᓪᓗᑎᒍᑦ 

ᓇᐃᓈᖅᓯᒪᔪᓂᑦ ᐅᓂᒃᑳᕐᕕᒋᓪᓗᑎᒍ 

ᐱᔾᔪᑎᒋᔭᑦᑎᓐᓂᒃ ᖃᐅᔨᒪᔪᒍᑦᑕᐅᖅ ᑭᖑᕐᖓᒍᑦ 

ᑎᑎᕋᖃᑎᒌᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᒻᒪ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 

ᑲᑎᒪᖃᑎᖃᑦᑕᕐᒥᔪᒍᑦ ᑕᐃᒃᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

(ᑐᓵᔨᑰᖐᑦᑐᖅ) ᑎᑎᕋᖅᓯᒪᔭᒃᑲ ᒪᓕᒃᖢᒋᑦ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. ᑭᓱᒥᑦ 

ᐊᑦᑐᐃᓂᖃᕋᔭᖅᐸ ᐊᑐᕈᒫᖅᑕᖏᑦ ᑮᓇᐅᔭᐃᑦ 

ᐅᖓᑕᐅᔾᔨᑉᐸᑕ.  

 

ᐃᕐᖏᕐᓇᖅ ᓇᑲᑎᓕᕆᔭᖅᐹ 

ᐊᑭᓕᕆᐊᖃᖅᑕᖏᓐᓂᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᐊᑭᓕᒃᓴᓂᒃᑲᔭᖅᐸᑦ 

ᑮᓇᐅᔭᒃᑯᕕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᖅᑲᐃᑦᑎᔅᓯᒍᒪᔪᖓ ᒪᓕᒐᖏᓐᓂᒃ ᑲᑎᒪᔪᐃᑦ 

ᑕᕝᕙᓂ ᐊᐱᖅᓱᕋᖔᕕᑦ ᑲᑎᒪᔩᓄᑦ ᒥᒃᓵᓄᑦ 

ᐊᐱᖅᓱᖃᑦᑕᕐᓗᑎᑦ. ᒥᔅ ᐅᕆᓐᕘᓐ. ᑭᐅᔪᒪᒍᕕᑦ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒫᓐᓇ ᐱᔪᓇᖅᑕᐃᑦ ᐅᖃᑐᐅᔾᔨᔭᕆᐊᖃᖏᓐᓇᑦᑕ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᑦᑕ.  

 

ᑭᖑᓂᑦᑎᓐᓂ ᑕᐃᒪᓐᓇ 

ᐱᔪᓐᓇᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᑦ 

ᒐᕙᒪᐅᓚᐅᖅᑐᓂᑦ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑕᐃᒪᓐᓇ ᐊᑭᓖᒐᔭᖅᑎᓪᓗᒋᑦ.  

 

ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᔪᓐᓇᖏᓐᓇᑦᑕ ᑕᒪᒃᑯᓂᖓ 

ᐊᑭᖏᓐᓂᑦ ᖃᓄᐃᑦᑐᓕᒡᓗ 

ᐃᖅᑲᖅᑐᐃᔪᖃᕐᓂᐊᕐᒪᖔᑦ 

ᓇᐅᖅᑎᖅᓱᐊᖃᖃᑦᑕᖅᑐᒍᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᑦᑎᓐᓂ.  

 

ᑖᒃᑯᐊ ᐊᑐᕈᒫᖅᑕᕗᑦ ᑮᓇᐅᔭᐃᑦ ᓄᖑᖃᑦᑕᖏᑦᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᓐᓄᒃᓯᒪᖏᓐᓂᖏᓐᓄᑦ.  

 

ᐃᓐᓄᒃᑐᐃᓐᓇᐅᓂᖅᐸᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 

ᑕᐃᒪᓐᓇᑎᒋ ᐱᔨᔅᓯᕋᓱᐊᕐᓂᐊᕈᑦᑕ 

ᐊᑲᐅᖏᓪᓕᐅᕈᑎᖃᓕᕋᔭᖅᑐᒍᑦ ᑮᓇᐅᔭᑎᒍᑦ 



 31 

would cover any shortfall or deficits. The 

problem is we can’t control the number of 

crimes that are committed, the type of 

crimes, family breakups, or how many 

children are going to be apprehended by the 

state.  

 

We monitor our budget really carefully and 

we have managed, for the most part, to come 

under budget because of some staff 

vacancies. If we were fully staffed, if we 

maintained or tried to maintain the same 

level of service, we would find ourselves in a 

terrible problem. As I have said in my 

opening statements, if the demand of services 

continues and we don’t get an increase in 

budget, we will literally have to figure out 

where to cut services. We would either have 

to lower financial ineligibility. That would 

mean more people would go before the 

courts without a lawyer in criminal law or 

family law or civil law. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

have a question regarding the timeline of the 

business case if I may be permitted to ask at 

this time. I would rather ask it today before 

we receive the business case to read tonight, 

if that’s okay. Thank you, Mr. Chairman. 

 

In your opening statement, you’ve indicated 

that “The last approved LSB business case 

was in 2015 resulting to increasing the 

budget to its current level.” I want to get a 

timeline around the current situation. The last 

time LSB received an increase was in the 

2014-15 fiscal year. So that’s my first 

question, and then after that, on page 4 of 

your opening statements, then you go on to 

identifying that you’ve submitted a business 

case in November 2016 for $1.9 million, 

which was then, on the next page, it states 

ᒪᑐᐃᕈᑎᒃᑲ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑭᖏᓛ ᐃᒪᓐᓇ.  

 

ᐱᔨᑦᑎᖅᑕᐅᔪᒪᔪᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᑐᐊᖅᐸᑕ ᓇᑭᒃ 

ᓇᐅᒃᑯᑦ ᓇᑲᑎᕆᐊᒃᓴᖅ ᕿᓂᓕᕋᔭᖅᑐᒍᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᑦ?  

 

ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᒃᐸᕆᐊᕐᓗᒌᓪᓘᓐᓃᑦ 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕈᓐᓃᕋᔭᕐᒪᑕ ᖃᓄᑐᐃᓐᓇ 

ᐃᖅᑲᖅᑐᖅᑕᐅᒐᓗᐊᖅᐸᑕ ᐱᕋᔭᓐᓂᒃᑯᑦ ᐃᓚᒌᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᖁᑎᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ ᖃᖓᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ 

ᑐᒃᓯᕋᐅᑏᑦ ᐊᐱᕆᔪᓐᓇᕈᒪ ᐅᓪᓗᒥ 

ᐅᓐᓄᓚᐅᖅᑳᖅᑎᓐᓇᒍ ᐊᐱᖅᑯᑎᒋᔪᒪᓚᐅᖅᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᑕᕝᕙᓂ ᒪᑐᐃᕈᑎᓐᓂ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕐᓂᑦ. 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᓕᐊᕆᔭᐅᔪᑦ 2015 

ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᑦ ᐊᑭᑦᑐᕆᐊᖁᓪᓗᒋᑦ 

ᑐᒃᓯᕋᐅᑎᕕᓂᖓ.  

 

ᑖᓐᓇ ᖃᖓᒃᑯᑦ ᐱᕕᒃᓴᓯᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᖅᑐᖓ 

ᑭᖑᓪᓕᖅᐹᒥ ᐊᑭᑦᑐᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 14, 

15 ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖓᓂ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᕐᖓᒍᑦ ᒪᒃᐱᒐᖅ 4−ᒥ 

ᒪᑐᐃᕈᑎᖕᓂ ᐅᖃᖅᓯᒪᒡᓗᑎᑦ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖅᓯᒪᒐᕕᑦ ᓄᕕᐱᕆ 2016−ᒥ $1.9-

ᒥᓕᐊᓂ ᑐᒃᓯᕋᖅᓯᒪᒐᕕᑦ.  

 

ᒪᒃᐱᕈᕕᐅᒃ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᐊᖏᖅᑕᐅᓚᐅᓐᖏᒻᒪᑦ ᑐᒃᓯᕋᖅᑕᐅᔪᖅ ᑖᓐᓇ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᐊᖅᑕᐅᓚᐅᓐᖏᑦᑐᖅ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓂᓪᓕᐅᑎᖃᓕᕆᓪᓗᑎᑦ ᐊᑖᒍᑦ 

ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᓂᐊᕐᓂᕐᒧᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᒃ ᐃᓚᒋᐊᕈᑎᒃᓴᓂᒃ 

ᑐᒃᓯᕋᐅᑎᓕᐅᓚᐅᖅᑐᑦ ᑕᕝᕙᓂᑦᑕᐃᓐᓇᖅ 

ᐊᕐᕌᒍᖓᓂ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ.  

 

ᓇᓗᓇᐃᖅᓯᖁᔨᒐᓗᐊᖅᐳᖓ ᑖᒃᑯᓂᖓ ᒪᕐᕉᖕᓂᒃ 

ᓇᓗᓇᐃᖅᑕᕐᓂᒃ ᐅᓂᒃᑳᕈᓐᓇᕐᒪᖔᖅᐱᑦ 

ᖃᓄᐃᓘᕐᓂᕐᒪᖔᑦ ᑕᕝᕘᓇ? ᖁᔭᓐᓇᒦᒃ. 
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“LSB was told by Justice that the business 

case was not approved by FMB and was 

therefore not presented to the Legislative 

Assembly.”  

 

Then the next sentence, “LSB’s business 

case was resubmitted in 2017 for a 

supplementary appropriation and a new 

business case for the 2018-19 fiscal year.” I 

just want to seek some clarification on those 

two paragraphs and give us an idea of the 

background behind all of that. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Before you respond I just want to remind you 

to respond without abbreviations and also 

remember we have interpreters.  

 

Ms. Redfern: Okay. Thank you, Mr. 

Chairman. The Member is correct. The last 

increase was in 2015. We felt that we had 

sufficient funds for 2016, but we did develop 

a business case to be presented for the next 

fiscal year of approximately $1.8 million.  

 

We were told that it would not go before the 

Legislative Assembly. We knew from in the 

past that we could request for supplemental 

appropriations throughout the year if we 

thought we were going to come into a deficit. 

That is why there was a supplemental 

appropriation. That is always why we knew 

that we needed to and wanted to re-present 

the same business case with some adjusted 

numbers for the following fiscal year.  

 

We also have a business case in for the next 

fiscal year. We’re trying really hard to come 

in budget, but it does mean that we’re not 

able to proceed with some things like the 

Inuit Employment Plan or hiring the access 

to justice director. We do have to sometimes 

be very aware and try to manage the staff 

positions because we’ve only managed to 

come under budget because we don’t have all 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. 

(ᑐᓴᔨᑎᒎᖏᑦᑐᖅ) ᐃᖅᑲᐃᑎᐊᓪᓚᓚᑉᑎᒋᑦ 

ᑐᓵᔨᖃᕋᑉᑕ. ᖃᑉᓗᓇᐅᔭᕌᖓᑉᑕ 

ᐅᖄᓪᓚᓵᖃᑦᑕᓐᖏᓪᓗᑕ ᐱᐅᓂᖅᓴᓇᔭᖅᑑᒐᓗᐊᖅ. 

ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᒻᒪᖏᑦᑐᖅ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ. ᑖᒃᑯᐊ 2015−ᒥ 

ᐊᑭᑦᑐᕆᐊᓚᐅᖅᑐᑦ ᑭᖑᓪᓕᖅᐹᒥ. 

ᐃᒃᐱᒍᓱᓚᐅᖅᓯᒪᒐᑦᑕ ᑮᓇᐅᔭᕗᑦ ᓈᒻᒪᒋᓱᒋᓪᓗᒋᑦ 

2016−ᒥ ᑭᓯᐊᓂ ᑐᒃᓯᕋᐅᑎᓕᐅᓚᐅᖅᑐᒍᑦ 

ᑐᓂᔭᐅᓂᖅᑐᓂᑦ ᐊᕐᕌᒎᓛᖅᑐᒧᑦ ᐊᑐᒐᒃᓴᐃᑦ. ᐃᒻᒪᖄ 

$1.8 ᒥᓕᐊᓂᑦ ᑐᒃᓯᕋᓚᐅᖅᓯᒪᔪᒍᑦ.  

 

ᐊᒻᒪᓗ ᐅᖃᐅᑎᔭᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᓵᖓᓄᐊᔾᔮᖏᓐᓂᑦᑎᓐᓂ ᖃᐅᔨᒪᔪᒍᑦ ᑭᖑᓂᑦᑎᓐᓂ 

ᒪᓕᓪᓗᒍ ᐃᓚᒋᐊᕈᑎᓂᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᒃ 

ᑐᒃᓯᕋᐅᑎᓕᐅᕈᓐᓇᖅᑐᒍᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ. 

ᐊᑭᓕᒃᓴᓂᖕᓂᐊᕋᓱᒋᓕᕈᑦᑕ. 

 

ᑕᐃᒪᐃᒻᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓚᒋᐊᕈᑎᖃᓚᐅᖅᑐᖅ 

ᑐᑭᓯᕋᐅᑎᓕᐅᓚᐅᖅᑐᒍᑦ ᐃᓚᒋᐊᕈᑎᒃᓴᓄᑦ 

ᑕᐃᒪᓐᓇ, ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓇᖅ ᑐᒃᓯᕋᐅᑎᓕᐅᕈᒪᒡᓗᑕ 

ᓈᐃᓴᐅᑏ ᐊᓯᔾᔨᐊᕐᔪᕐᓗᒋᑦ ᐊᕐᕌᒍᑉᐸᑦ 

ᑮᓇᐅᔭᓕᕆᓐᓇᖅ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᒃᓯᕋᐅᑎᓕᐅᓚᐅᖅᓯᒪᒻᒥᔪᒍᑦ ᐊᕐᕌᒍᑦ 

ᑮᓇᐅᔭᓕᕆᓐᓇᖅ ᐊᕐᕌᒍᐊᓂ ᑕᐃᒪᓐᓇ 

ᐊᖑᒻᒪᑎᑦᑎᐊᕋᓱᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᑎᓐᓄᑦ ᓲᕐᓗ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᑖᕐᓂᖓ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᓪᓕᕆᓂᕐᒧᑦ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᑖᕆᐊᖃᕋᓗᐊᖅᖢᑕ 

ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᒥᐊᓂᕆᑦᑎᐊᕐᓗᑎᒍᓪᓗ 

ᐃᖅᑲᓇᐃᔭᒐᒃᓴᐃᑦ.  

 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᒪᓐᓇ 

ᑮᓇᐅᔭᖅᑐᖏᓐᓂᖅᓴᐅᔪᓐᓇᕋᑦᑕ ᑕᒪᒃᑯᐊ 

ᐃᓐᓄᒃᓯᒪᓐᖏᓐᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ.  

 

ᑭᐅᒐᓗᐊᖅᐸᒋᒃᑲᐃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᔩᑦ 

ᒪᓕᒐᖏᓐᓄᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

27−ᒥ ᓈᓴᐅᑎᖓ ᐱᖁᔭᖓᓂ ᒪᓕᒐᕐᓂᐊᖅᑏ 
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positions filled.  

 

I hope that answers your question. Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Further on board 

governance, Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Section 27 of the Legal Services Act allows 

for an advisory committee to be established. 

It is intended to make recommendations… . 

Sorry. The advisory committee makes the 

recommendations to the Minister of Justice, I 

believe, and I guess my first question is: does 

this advisory committee currently exist? Are 

there members on this advisory committee, 

and if so, have they provided 

recommendations to the Minister of Justice? 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

have one territorial board, and we have the 

three regional boards.  

 

It was decided and determined that it would 

be very unwieldy to have an advisory 

committee in addition. As a result, what we 

do is we’ve had those organizational reviews 

or strategic workshops. We have sometimes 

brought in other individuals in those 

circumstances to help determine where the 

needs are for legal aid in the territory and by 

region and to incorporate those in the 

strategic plan. We consider ourselves one and 

the same. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Page 24 of the 2016-17 Annual Report of the 

ᑖᒃᑯᓂᖓ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ ᑲᑎᒪᔨᕋᓛᓂᒃ 

ᓴᖅᑭᑦᑎᔪᓐᓇᕐᒪᑕ.  

 

ᐊᒻᒪ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕐᓂᐊᕐᓗᑎᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑏ ᑲᑎᒪᔨᖏᑦ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᖅᑐᑦ 

ᒥᓂᔅᑕᖓᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ.  

 

ᐊᐱᖅᑯᑎᒐ ᐅᓇ, ᑖᒃᑯᐊ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ 

ᑲᑎᒪᔨᕋᓛᖏᑦ ᑭᒃᑰᖕᒪᖔᑕ, 

ᐊᑐᓕᖁᔭᓕᐅᓯᒪᓕᕆᕚᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᑕᐅᓯᕐᒥᑦ ᑲᑎᒪᔨᖃᖅᑐᒍᑦ ᓄᓇᕗᓕᒫᓂᒃ 

ᐊᒡᒍᖅᑐᖅᓯᒪᔪᖓᓐᓄᑦ ᐱᖓᓱᓂᒃ 

ᑲᑎᒪᔨᖃᐅᕆᓪᓗᑎᒃ.  

 

ᐃᒪᓐᓇ ᐃᓱᒪᓕᐅᓚᐅᖅᑐᑦ ᐊᑲᐅᓗᐊᕋᔭᓐᖏᒻᒪᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᐱᑕᖃᖅᐸᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ. ᑕᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᒪᓐᓇ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᑖᒃᑯᐊ 

ᐅᐸᓗᖓᐃᔭᑎᓚᐅᕐᓂᒃᑯᑦ ᑲᑎᒪᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ 

ᐊᓯᖏᓐᓂᒃ ᑎᑭᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ 

ᐃᑲᔪᖅᑐᐃᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᓱᐃᓇᓱᒃᑎᓪᓗᒋᑦ 

ᓇᐅᒃᑯᑦ ᑭᙴᒪᑦᑕᕐᒪᖔᑕ ᓇᐅᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᖃᕐᒪᖔᑦ 

ᐱᖃᓯᐅᑎᔭᐅᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ ᐅᐸᓗᖓᐃᔭᐅᑎᑦᑕ 

ᐸᕐᓇᐅᑎᖏᑕ ᐃᓗᐊᓂ. ᑖᒃᑯᓴᐃᓐᓇᐅᓪᓗᑕ 

ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᐅᔪᒍᑦ ᑕᐃᒪᐃᓕᐅᖅᑎᐅᒋᓪᓗᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒃᐱᒐᑦᑕ 24-ᒥ 2016−17 ᐅᓂᒃᑳᔅᓯᓐᓂᒃ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᐅᖃᐅᓯᖃᕐᒪᑕ ᓄᓇᕗᒻᒥ ᒪᓕᒐᕐᓂᒃ 

ᐊᑲᐅᑦᑎᐊᖅᑐᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ.  

 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᓂᐊᖅᑐᓂᒃ ᐃᑲᔪᖅᑎᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᐊᖅᑐᑦ 

ᐊᐅᓚᑦᑎᔾᔪᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᕿᓂᖃᑦᑕᕐᓂᐊᕐᒪᑕ 

ᑮᓇᐅᔭᐃᓪᓗ ᐊᑐᖅᑕᐅᑦᑎᐊᕐᓗᑎᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᑦ ᖃᓄᖅ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖃᑦᑕᕐᓂᕆᔭᖓᑦ 
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Legal Services Board makes reference to the 

work of the Nunavut Justice Efficiency 

Committee, which is now referred to as the 

Court Users Committee. The annual report 

indicates that the role of this committee is to 

“examine systemic issues with a view of 

finding ways to increase efficiencies, 

maximizing value for dollars and make the 

experience for Nunavummiut navigating 

court processes less cumbersome and 

difficult.” My question is: what specific 

recommendations did this body make during 

the 2016 fiscal year and the 2017-18 fiscal 

year? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

will actually allow the member of that 

committee to speak to that answer, Jonathan 

Ellsworth, our Chief Operating Officer. 

 

Mr. Ellsworth (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) Basically 

I just want to give you guys a little bit of a 

lay of the land that does clearly articulate 

what the role of that committee was. 

However, that was an ad-hoc committee 

established for the purposes of, as it says, 

reducing systemic inefficiencies. How it 

worked was that I, members, Deputy 

Ministers, and other officials of government 

departments would strike an agenda and 

would meet to discuss how we can internally 

reduce inefficiencies so that the outcome is 

better when it gets to the court.  

 

To answer your question directly, sir, there 

are no recommendations per se that came out 

of the work of that committee, rather actions 

that were taken to address what we could 

internally and by working together 

collaboratively if there was an issue that we 

could identify perhaps at the Crown’s office 

or perhaps at Child and Family Services or 

ᐱᔭᕐᓂᕐᔫᒥᓂᖅᓴᐅᓂᐊᕐᒪᑦ.  

 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕕᓯ ᐃᓕᔅᓯ 

ᑎᒥᖁᑎᒋᔭᓯ 2016 ᐊᒻᒪ 2017−18 

ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᑲᑎᒪᔨᕋᓛᖓᑦ ᐃᓚᒋᔭᐅᔪᖅ ᑕᐃᒃᑯᓄᖓ 

ᓂᓪᓕᐅᑎᖃᕐᓂᐊᖅᐳᖅ, ᔮᓇᓴᓐ ᐃᐅᔅᕗᐊᑦ, 

ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᖕᒥᔪᖅ ᐊᖓᔪᖅᑳᖓᑦ. 

 

ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓂᒃᑳᒐᓛᑲᐃᓐᓇᕐᓗᖓ ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᖅᓯᒪᑦᑎᐊᕐᒪᑕ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ 

ᑲᑎᒪᔨᕋᓛᖑᔪᑦ.  

 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᑲᐃᓐᓇᑐᐃᓐᓇᓚᐅᖅᑐᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᑖᒃᑯᓄᖓ ᐊᐅᓚᑦᑎᐊᖏᑦᑐᓂᒃ 

ᑲᒪᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐊᐅᓚᑦᑎᐊᕐᔫᒥᓕᖁᓪᓗᒋᑦ 

ᐅᕙᖓᓗ.  

 

ᑐᖏᓕᖏᓪᓗ ᒥᓂᔅᑕᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᕕᖕᒥ 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᑲᑎᒪᔾᔪᑎᒃᓴᓂᑦ ᐋᖅᑭᒃᓱᐃᓗᑕ 

ᑲᑎᒪᖃᑦᑕᖅᑐᒍᑦ ᐅᖃᐅᓯᖃᖅᖢᑕ ᐱᓕᕆᕕᐅᑉ 

ᐃᓗᐊᓂ ᖃᓄᖅ ᐊᑲᐅᓯᔾᔫᒥᔪᓐᓇᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᔭᐅᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑕᐅᑎᓪᓗᒋᑦ. 

 

ᑭᐅᑦᑎᐊᕐᓗᑎᑦ ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ ᐊᑐᓕᖁᔭᓕᐊᓂᑦ 

ᐱᑕᖃᙱᑦᑐᖅ ᑕᕝᕙᓂ ᑲᑎᒪᔨᕋᓛᓂ ᑖᒃᑯᓇᙵᑦ 

ᑭᓯᐊᓂᓕ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ 

ᑭᒡᒍᓯᐅᓂᐊᖅᑐᓂᒃ ᐊᓪᓚᕕᑦᑕ ᐃᓗᐊᓂᖔᖅᑐᑦ.  

 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒃᑎᓪᓗᑕ ᐱᓕᕆᖃᑎᒌᓪᓗᑕ 

ᐃᓱᒫᓗᓐᓇᖅᑐᖃᕐᓂᖅᐸᑦ ᓇᓗᓇᐃᖅᑕᐅᓐᓂᖅᐸᑦ 

ᒐᕙᒪᒃᑯᓃᖔᖅᑐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓘᓐᓃᑦ 

ᐱᓕᕆᕕᖓᑕ ᐃᓗᐊᓂ.  

 

ᑕᒪᒃᑯᐊ ᑕᕝᕙ ᐊᖓᔪᖅᑲᐅᑎᐅᔪᑦ ᑭᐅᒐᔭᖅᑕᑎᑦ 

ᐱᓕᕆᐊᒃᓴᒥᒃ.  

 

ᑭᓯᐊᓂ ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ ᐊᖓᔪᖅᑳᖏᑦ 

ᐃᖅᑲᖅᑐᐃᕖᑦ ᐊᓯᔾᔨᑲᑕᓕᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᖃᑕᐅᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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otherwise those officials would then take the 

necessary steps to address them.  

 

Unfortunately, during the changeover of our 

senior justices at the Nunavut Court of 

Justice, this committee was dissolved. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) If an 

advisory committee has been established 

under section 27 of the Legal Services Act, 

how often does it meet? (interpretation) 

Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. As 

I previously indicated, there is no such 

advisory committee. One interpretation is 

that if the board became defunct, an advisory 

committee might be established. The board 

of directors meets approximately three times 

a year. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Redfern. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. How are the members of the 

executive committee chosen, how many 

members comprise that committee, and how 

does the board choose the members? Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The Legal Services Board usually has three 

of its board members on the executive, me as 

chair and the other two board members are 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᕈᑏᑦ ᓴᖅᑭᑕᐅᓯᒪᖕᒪᑕ 

ᐃᓚᖓ 27 ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐱᖁᔭᕐᔪᖓ 

ᐊᑐᖅᑕᐅᓪᓗᓂ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᖅᖢᑎᓪᓗ 

ᑲᑎᒪᔨᖏᓐᓄᑦ. ᖃᖓᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐅᓂᐊᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᖃᐅᔾᔨᒋᐊᕈᑏᑦ 

ᑲᑎᒪᔨᕋᓛᖅᑕᖃᙱᒻᒪᑦ ᐃᒪᓐᓇ ᑲᑎᒪᔨᑦ ᑖᒃᑯᐊ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑦᑎ ᑕᐃᒪᓐᓇ ᓴᖅᑭᑦᑎᔪᒪᒍᑎ 

ᓴᖅᑭᑦᑎᔪᓐᓇᖅᑐᑦ.  

 

ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᐊ ᑐᑭᓯᓂᐊᖅᕖᑦ ᑲᑎᒪᔨᖏᑦ 

ᐱᖓᓱᐊᖅᑎ ᐊᕐᕌᒍᒥ ᑲᑎᒪᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᓕ 

ᖁᑦᑎᑦᑐᐃᑦ ᑲᑎᒪᔩᑦ, ᖃᓄᖅ ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᐸᑦ 

ᓯᕗᓕᖅᑎᑦ ᑲᑎᒪᔨᕋᓛ−ᖑᓂᕋᖅᑕᐅᔪᑦ ᖃᑉᓗᓈᑎᑐᑦ? 

ᖃᓄᑭᐊᖅ ᑖᒃᑯᐊ ᖃᑦᓯᐅᖃᑦᑕᖅᐸᓪᓗ ᐊᒻᒪ ᖃᓄᖅ 

ᓂᕈᐊᖅᑕᐅᓲᖑᕙᑦ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᐅᖃᑎᒥᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕗᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖓᓱᓂᒃ 

ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᓂᖓ ᐊᐅᓚᑦᑎᔪᑦ ᑲᑎᒪᔨᖏᓐᓃᑦᑐᑦ 

ᐅᕙᖓ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ ᐊᒻᒪᓗ ᒪᕐᕉᒃ 

ᑲᑎᒪᔨᐅᖃᑕᐅᔫᒃ ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑑᒃ 

ᑲᑎᒪᔨᓕᒫᓄᑦ. ᒫᓐᓇ ᑎᐅᕋ ᑐᑐ−ᕚᑐᕆᖕᕼᐊᒻ ᑖᓐᓇ 

ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᓐᓃᖃᑕᐅᔪᖅ ᐱᔾᔪᑎᓪᓗᒍ 

ᐊᓯᔾᔨᕋᑖᓚᐅᕐᒪᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ 

ᑭᒡᒐᖅᑐᖅᑏᑦ ᑲᑎᒪᔩᑦ ᑕᐃᓐᓇ 

ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᐊᐅᓚᑦᑎᔨᓂ ᑭᓯᐊᓂ 

ᑲᑎᒪᓕᕈᑦᑕ ᑎᒃᑯᐊᖅᓯᔭᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐱᖓᔪᖓᓐᓂᒃ ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᓐᓂ 

ᐃᓚᒋᔭᐅᓂᐊᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓇᑦᓯᖅ.  
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chosen by the full board. Currently Tara 

Tootoo-Fotheringham is on the executive, 

but because of the recent change in the Law 

Society of Nunavut representative, we just 

lost that board member on our executive. We 

have yet to have a board meeting to appoint a 

third member to our executive. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): The executive 

committee makes (interpretation ends) 

recommendations (interpretation) to the 

(interpretation) board of directors. Are the 

recommendations discussed in the Legal 

Services Board’s next annual report? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

What we do is the executive, or I as the chair 

of the executive, report to the full board 

when and how many meetings the executive 

have met since the last board meeting, any 

decisions that we have made in the interim, 

and any recommendations that we would like 

the board to consider.  

 

They generally are not included in the annual 

report. What is included are the activities that 

we undertook rather than the specific 

recommendations or decisions of the 

executive on their own. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Before I move I would 

just like to get a clarification. With regard to 

that business case which you had mentioned, 

and the board, did the board receive any 

specific reasons as to why that business case 

was turned down? Ms. Redfern. 

 

ᓇᑦᓯᖅ: ᑖᒃᑯᐊ ᖁᑦᑎᒃᑐᐃᑦ ᑲᑎᒪᔩᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᓄᖓ 

ᑲᑎᒪᔨᓕᒫᖏᓐᓄᑦ.  

 

ᑖᒃᑯᐊᖃᐃ ᐃᓱᒪᒋᔭᖏᑦ ᐋᔩᒍᔾᔭᐅᖃᑦᑕᖅᐸᑦ 

ᑲᑎᒪᔾᔪᑕᐅᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒪᐃᓕᖓᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔩᑦ 

ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓ ᐅᓂᒃᑳᖅᑕᖃᑦᑕᖅᑐᖓ 

ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪᓗ ᖃᖓᑐᐃᓐᓇᖅ ᑕᐃᒃᑯᐊ 

ᐃᓱᒪᓕᖓᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᓕᖁᔭᓪᓗ 

ᕿᒥᕐᕈᓇᒃᑕᐅᖁᔭᕗᑦ ᑲᑎᒪᔨᓄᑦ.  

 

ᐃᓚᓕᐅᔾᔭᐅᓯᒪᖃᑦᑐᖏᑦᑐᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᓐᓄᑦ.  

 

ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ 

ᐅᖃᐅᓯᕆᖔᖃᑦᑕᖅᑕᕗᑦ ᐊᑐᓕᖁᔭᐃᑦ ᑕᐃᒃᑯᐊᓗ 

ᐃᓱᒪᓕᐊᕆᔭᐅᔪᑦ ᑖᒃᑯᐊᖑᒐᓗᐊᖅᑎᓪᓗᒋᑦ.  

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᓯᐊᓄᑦ 

ᓅᓚᐅᖏᓐᓂᓐᓂ ᑐᑭᓯᒋᐊᑲᓐᓂᕈᒪᔪᖓ ᑕᐃᓐᓇ 

business case-ᖑᓂᕋᖅᑲᐅᔭᐃᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ.  

 

ᑲᑎᒪᔩᑦ ᖃᓄᖅ ᑕᐃᓐᓇ ᐋᒃᑳᖅᑕᐅᓚᐅᕐᒪᖔ ᑭᓱᓂᑦ 

ᐱᔾᔪᑎᖃᖅᖢᓂ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᔪᒪᔭᕗᑦ 

ᑖᒃᑯᑎᒎᓇ ᓄᑖᖑᖕᒪᑕᒎᖅ ᐊᒻᒪᓗ 

ᐃᓐᓄᑉᐹᓪᓕᑲᓪᓚᓂᕐᒥᑦ ᐱᔾᔪᑎᖃᖏᓐᓂᕋᖅᑕᐅᓪᓗᓂ.  

 

ᐅᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᑖᒃᑯᐊ ᐋᖅᑮᐅᒪᔾᔪᑎᖏᑦ ᐊᒻᒪᓗ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒋᔭᕗᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ ᐱᓕᕆᐊᒃᓴᓂᑦ 

ᑐᓂᕐᕈᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᐊᑲᐅᖏᓕᐅᕈᑕᐅᓪᓗᓂ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑏᓂᒃᑯᐊ ᐊᑭᑐᔪᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑕ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖏᑦ 

ᐃᑲᓇᐃᔮᖃᑦᑎᐊᕐᑎᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ 
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Ms. Redfern: Thank you, Mr. Chairman. We 

were told that the activities that we had 

proposed in the business case were new and 

not as a result of forced growth. We 

explained that changing the model from 

having lawyers have an add-on work 

overseeing the clinic began to be problematic 

in so much as that lawyers are very 

expensive, and that the demand of law work 

really meant the best and most efficient use 

was for lawyers to do law work. 

 

We also found with a growth of our legal 

team that only having three managers was 

inadequate. Also with the lawyers being 

clinic directors and the turnover of lawyers, 

especially in the Kitikmeot, meant that every 

time we lost the lawyer who was a clinic 

director, those clinic staff had no supervisor, 

the court workers in those regions had no 

supervisor support. We were also told that 

for the Inuit Employment Plan, that was a 

new initiative. We explained that we were 

bound by the land claim agreement and the 

fact that previously we didn’t have an Inuit 

Employment Plan and we should have, the 

fact that we want to fulfill our modern land 

claim obligations, our legal obligations, we 

are argued that it wasn’t new, or it should not 

be new.  

 

I think that we’ve tried to explain this to 

Justice that these activities, like the access to 

justice director, again from the review, we 

know and we need to support our court 

workers better. The status quo is not 

acceptable especially when there is continued 

demand for more legal aid. 

We need to keep up with the quality of 

service and ensure that we serve our 

communities well and our clients well, but I 

would hazard a guess that that was a 

difference of opinion or a difference of a 

perspective.  

 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ.  

 

ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑖᒃᑯᐊ 

ᐅᓄᖅᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐱᖓᓱᐃᓐᓇᕐᓂᑦ 

ᐊᐅᓚᑦᓯᔩᑦ ᐊᐅᓚᑦᓯᔨᓖᑦ ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᐊᒻᒪᓗ ᐊᓯᔾᔨᖅᑕᕐᓂᖏᑦ ᐱᖢᐊᖅᖢᒋᑦ ᑭᑎᕐᒥᐅᓂ.  

 

ᑕᐃᒪᖓᑦ ᓄᖅᑲᖅᑐᕌᖓᑦ ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᔪᒥᑦ 

ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᖃᕈᓐᓃᖃᑦᑕᖅᑐᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥᓗ ᐃᑲᔪᖅᑏᑦ 

ᐊᖓᔪᖅᑳᖃᕈᓐᓃᖦᖢᑎᒃ.  

 

ᐃᓄᖕᓄᑦ ᐸᕐᓇᐅᑏᑦ ᑖᒃᑯᐊ ᓄᑖᖑᖕᒪᑕ 

ᐅᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᑎᒍᑦ 

ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ 

ᐸᕐᓇᐅᑎᖃᓚᐅᖏᓐᓇᑦᑕ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖅᑎᒍᑦ 

ᐊᑐᕆᐊᖃᖅᑕᕗᑦ ᐊᑐᖃᑦᑕᕋᓱᒃᓯᒪᒐᑎᒍᑦ.  

 

ᑕᒪᓐᓇ ᐅᓂᒃᑕᐅᓯᕆᓇᓱᒃᑎᐊᓚᐅᖅᑕᕗᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᓄᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᐊᕆᔪᒪᔭᕗᑦ ᓲᕐᓗ ᐊᑐᐃᓐᓇᖃᕐᓂᑦ 

ᒪᓕᒐᓕᕆᓕᕐᒧᑦ ᐊᐅᓚᑦᓯᔨᒧᑦ ᐊᒻᒪᓗ 

ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 

 

ᒫᓐᓇ ᐊᓯᔾᔨᕐᓗᓂ ᑭᓯᐊᓂᐅᓕᕐᒪᑦ ᑕᐃᒪᖓᓕᒫᖅ 

ᒪᓕᒐᖅᑎᒍᑦ ᒪᓕᒐᕐᓂᑦ ᐃᑲᔪᖅᑎᓂᒃ 

ᐅᓄᖅᓯᕙᓪᓕᐊᑐᐃᓐᓇᕐᒪᑦ ᐱᐅᔪᓂᑦ ᐱᔨᑦᑎᕈᑎᓂᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᔪᒪᔪᒍᑦ.  

 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᓱᐃᑦᑎᐊᕈᒪᓪᓗᑕ ᓄᓇᓕᖕᓂ ᑭᓯᐊᓂ 

ᐃᓱᒪᖃᑎᒌᖏᓐᓂᕐᒥᑦ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᑦ ᑕᐃᒃᑯᐊ 

ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒋᑦ ᐊᓯᖏᓪᓗ. 

 

ᐅᓄᖅᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᒪᓕᒐᕐᓂᑦ ᓯᖁᒥᑦᑎᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᓄᕐᓂᖏᑦ 

ᐊᙳᑎᓯᒪᔭᕆᐊᖃᖅᑐᑦ ᑕᐃᒪᓐᓇ ᐊᒥᒐᓗᐊᓕᕌᖓᑦᑕ 

ᐱᔨᑦᑎᕈᑏᑦ ᐱᐅᔪᓐᓃᖅᐸᓪᓕᐊᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᓕᖕᓂ ᑕᐃᒪ 

ᓄᓇᓖᑦ ᑕᒪᕐᒥᐅᔪᒃᓴᐅᔪᖅ ᑕᒪᒃᑯᓂᖓ ᑕᐃᔭᐅᕙᒃᑐᑦ 

ᖃᓪᓗᓈᑎᑐᑦ Community Justice Committees 

− ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ.  

 

ᑕᒪᒃᑯᐊ ᓲᕐᓗ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂ 
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When you have more clients, and more 

crime, and more family law applications, you 

need to be able to have the right amount of 

staff doing the right amount of work 

otherwise the quality of service degrades. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. In some or all of the communities 

we have (interpretation ends) community 

justice committees (interpretation) that have 

been established. They follow traditional 

laws or Inuit Qaujimajatuqangit. I’m not 

sure what they are called in Inuktitut, but 

most of the communities have those 

committees. How do you work with those 

committees that are established in the 

communities? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’m 

glad the member brought up the community 

justice or the restorative justice committees. 

We know they exist. Our court workers often 

work with their coordinator or the 

committees.  

 

What’s important for the members to 

understand is that the police can refer a 

matter to the community justice or the Crown 

prosecutor, or the judge. Legal aid lawyers 

actually have no ability to refer a matter to 

the community justice. We do believe that 

many, or some of the lesser matters, 

especially when we’ve heard a child who has 

stolen a chocolate bar in Sanikiluaq going to 

the court, should have gone to a community 

justice committee. We’ve had meetings with 

community justice.  

 

In part, that’s also why we would like the 

ᒪᓕᖕᓇᓱᓐᓂᖅᓴᐅᓪᓗᑎᒃ ᓲᕐᓗ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖑᓂᕋᖅᑕᐅᖅᑰᖅᑐᓂᒃᑯᐊ 

ᖃᓄᒻᒪᕆᑭᐊᖅ ᐃᓄᒃᑎᑐᑦ ᑕᐃᔭᐅᔫᒐᓄᐊᑦ ᑭᐊᓯᓂ 

ᑕᐃᒪᓐᓇᐃᑐᖃᐅᕐᒪᑕ. 

 

ᑕᐃᒃᑯᐊᓕ, ᓯᕗᓪᓕᑦᐹᒥᖃᐃ ᖃᓄᖅ ᑕᐃᒃᑯᐊ 

ᖃᓄᕐᓕ ᐊᒃᑐᐊᓂᖃᖅᐱᓯ ᑕᐃᒃᑯᓄᖓ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᖅᑐᐃᔨᐊᓛᑦ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒐᕕᒋᑦ.  

 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ  

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᑦ ᑐᑭᒧᐊᒃᑎᓂ 

ᐊᖅᑯᑎᒋᓪᓗᓂᔾᔪᒃ. ᑐᑭᓯᑦᑎᐊᕆᐊᖃᖅᑐᓯ ᑕᐃᒃᑯᐊ 

ᐸᓖᓯᒃᑯᑦ ᐸᓖᓯᒃᑯᓐᓅᖅᓯᔪᖃᕐᒪᑦ.  

 

ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐸᓯᒃᓯᔨ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᑐᐃᔨ 

ᐱᓪᓗᒍ ᒪᓕᒐᓕᕆᔨᒃᑯᓂᒃᑯᐊ 

ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᙱᑦᑐᑦ 

ᐃᖅᑲᖅᑐᐃᔨᐊᓛᓅᖅᓯᓂᐊᕐᓂᕐᒥᒃ. 

 

ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᒥᑭᓐᓂᖅᓴᐃᑦ ᐱᓗᐊᖏᑦᑐᑦ, ᓲᕐᓗ 

ᓱᕈᓯ ᓴᓂᑭᓗᐊᕐᒥ ᑯᑯᖕᒥᒃ ᑎᒡᓕᖕᓂᖅᐸᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑕᐅᖏᖔᕐᓗᓂ ᐃᖅᑲᑐᐃᔨᐊᓛᑦ  

ᓵᖓᓐᓃᖔᕋᔭᖅᑐᑦ.  

 

ᐄ, ᐊᒻᒪᓗ ᑕᐃᖕᓇ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᖏᔪᖅᑳᖅ 

ᑕᐃᓐᓇ ᐱᔪᒪᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᓗᓂ 

ᑕᐃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᓴᙱᓂᖅᓴᐅᓕᕈᓐᓇᓂᐊᕐᒪᑕ.  

 

ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᑲᔪᖅᓱᖅᑕᐅᑲᓐᓂᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐃᖅᑲᑐᐃᔨᐊᓛᑦ 

ᑕᒪᒃᑯᓂᖓ ᐱᓗᐊᖏᓂᖅᓴᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᓗᑎᒃ, 

ᐃᓚᐃᓐᓇᖓᒎᖏᑦᑐᖅ.  

 

ᐊᒻᒪᓗ ᐱᕕᖃᕐᓂᖅᓴᐅᓕᖅᑎᑕᐅᔪᓐᓇᖅᖢᑎᒃ 

ᐸᓖᓯᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᔩᓪᓗ. ᐅᓄᒃᑲᓂᖅᑐᓂᒃ 

ᑕᑯᔪᒪᒐᓗᐊᖅᑐᒍᑦ ᐃᖅᑲᑐᐃᔨᐊᓛᓂᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐊᑎᖁᑎᖃᕈᓐᓃᖅᖢᖓᓗ ᒫᓐᓇ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᒪᕐᕉᖕᓂ ᐃᒻᒪᖄ.  

 

ᐅᑯᐊ ᑎᒥᒋᔭᐅᔪᑦ ᐅᑯᐊ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᕝᕕᑦ ᑲᑎᒪᔨᖏᑦ ᐊᑖᓂᓯᐅᖅᑐᑦ ᐱᖓᓲᖕᒪᑕ.  
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access to justice director position filled in 

order to strengthen those working 

relationships, not only at the territorial level, 

but on the ground, providing our court 

workers more support.  

 

We believe that we might be able to see those 

lesser matters, which clog up the court 

system, are not an efficient and effective use 

of not only of our time but of the court’s 

time, of the police time, of the Crown’s time, 

we would love to see a robust community 

justice in all our communities. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Are 

you done? I have no other names on my list 

but I do have two questions regarding the 

entities under the (interpretation ends) Legal 

Services Board. (interpretation) You have a 

board of directors for the Qikiqtaaluk region, 

Kivalliq region, and for the Kitikmeot region. 

Who are the board members of these regional 

boards? (interpretation ends) Director board 

members; who are the board members of the 

regional Legal Services bodies? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

can speak to my board but I will have to get 

back to the members with respect to who the 

members are of the other boards. Here for the 

Maliiganik Tukisiiniakvik board; myself, 

Noah Papatsie, Caroline Anawak, Joanne 

Ashley, currently are the board members. I’ll 

let Tara Tootoo-Fotheringham speak to who 

are the members on her Kivalliq board, if 

you’d permit, Mr. Chairman. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Tootoo. 

 

Ms. Tootoo-Fotheringham: Thank you. We 

actually just had some new board members 

appointed just recently, so I may, without 

having the list in front of me, have omitted 

somebody, but I can assure you that we now 

 

ᑎᒥᑕᖃᖅᖢᓂ ᑲᑎᒪᔨᖃᖅᖢᓯ ᑕᒫᓂ ᕿᑭᖅᑖᓗᖕᒥ 

ᑭᕙᓪᓕᕐᒥ ᕿᑎᕐᒥᐅᓂ. 

 

ᑭᑐᓪᓕ ᑕᐃᒪ ᑕᐃᑲᓂ ᑲᑎᒪᔨᐅᕙᑦ? (ᑐᓵᔨᑎᒍᑦ) 

ᑭᒃᑰᒻᒪᑕᐅᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑲᑎᒪᔨᓂᒃ? ᒥᔅ 

ᐅᕆᓐᕘᓐ 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᔨᓅᖓᔪᓂᒃ ᒥᒃᓵᓅᖓᔪᓂᒃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᐊᓯᒃᑲᓕ ᓇᖕᒥᓂᖅ 

ᑲᑎᒪᔨᒥᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒪᑕ.  

 

ᑕᕝᕙᓂ ᒪᓕᒐᓂ ᑐᑭᓯᓂᐊᕐᕕᒃ ᐅᕙᖓ, ᓄᐊ ᐸᐸᑦᓯ, 

ᑭᐅᕈᓚᐃᓐ ᐊᓇᕈᐊᖅ, ᔪᐊᓐ ᐋᔅᓯᓕ. ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᐅᖦᖤᖅᐳᑦ.  

 

ᑭᐅᕈ ᑑᑑ ᓇᓗᓇᐃᖅᓯᓂᐊᖅᐳᖅ ᑭᕙᓪᓕᕐᒥ ᑲᑎᒪᔩᑦ 

ᑭᒃᑰᖕᒪᖔᑦ ᐱᕕᖃᖅᑎᑦᑐᓐᓇᕈᕕᐅᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  

 

ᑐᑐ-ᕚᑐᕆᖕᕼᐊᒻ (ᑐᓵᔨᒃᑯᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓄᑖᑦ ᑲᑎᒪᔨᑖᓵᐅᓚᐅᕋᑦᑕ ᒫᓐᓇᕈᓗᒃ ᑖᒃᑯᐊ 

ᓵᓐᓃᖏᖦᖢᑎᒃ ᑭᑭᑦᑎᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ ᑭᓯᐊᓂ 

ᓈᔪᑦ ᑲᑎᒪᔨᖏᑦ ᐃᓐᓄᒃᑕᐅᔪᑦ. 

ᐊᔪᕐᓇᑐᐸᓘᓚᐅᖅᑐᖅ. ᒫᓐᓇᐅᔪᖅ ᐸᐃᔾ ᐴᑦ 

ᐃᒃᓯᕙᐅᑕᐅᔪᖅ ᑭᕙᓪᓕᕐᒧᑦ.  

 

ᐊᑐᓂ ᑲᑎᒪᔨᓄᑦ ᐃᒃᓯᕙᐅᑕᕆᔭᕗᑦ ᑭᕙᓪᓕᕐᒥ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᒧᐊᕋ ᑯᑉᓛᓕᒃ, ᕌᓐᑎ, 

ᐋᒃᑲᓕᐊᓰᑦ, ᐊᑎᕈᓰᑦ ᐳᐃᒍᖅᑕᕈᓗᒋᒐᒃᑯ 

ᕌᓐᑎᐅᒐᓗᐊᖅ ᐊᒻᒪ ᑐᐊᑎ ᑑᑑ ᒪᕐᕈᒃᑲᓐᓃᒡᓗ  

ᐊᖏᖅᑕᐅᑦᓰᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᖏᖅᑕᐅᔭᕇᖅᐸᑎᒃ ᑕᐃᔪᒫᖅᑖᒃᑲᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕐᓗᒍ; ᑕᐃᒃᑯᐊ ᐊᑎᖏᑦ 

ᑎᑎᕋᖅᓯᒪᓗᑎᒃ ᑲᐃᑦᑐᓐᓇᖅᐱᒌᑦ? ᒥᔅ ᐅᕆᓐᕘᓐ? 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᒃᑯᑦ) ᖁᔭᓐᓇᒦᒃ. ᐄ, ᐄᓗᐊᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᓄᖅ ᑖᒃᑯᐊ 

ᑲᑎᒪᔩᑦ ᑖᒃᑯᓇᓂ ᐱᖓᓱᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᖔᖅᑐᑦ.  
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have a full complement. It’s been quite the 

struggle. We currently have Paige Burt as our 

Chairperson for Kivalliq services and we 

have Mora Kublalik, we have Randy… . I’m 

forgetting the last name right now, pardon 

me. We have Dorothy Tootoo and we have 

two other people that are waiting to get 

approval from their GN employers before I 

can release their names. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) So, just to clear that up; 

can you commit to providing us a list of the 

board members? Ms. Redfern. 

 

Ms. Redfern: Yes, I can, Mr. Chairman. 

Thank you. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) So, what is the process 

or how do you find the board members for 

these three different boards because I know 

it’s quite difficult to find people with specific 

experience in this type of area. Use the 

Kivalliq or use the Kitikmeot Board, for 

example; how do you find those directors to 

go on those boards? Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The society is required to advertise our 

annual general meeting. We do so. I can tell 

you usually for the Maliiganik Tukisiiniakvik 

it is posted around town, it’s advertised on 

Facebook. We would love to have more 

people attend our AGM. Unfortunately I can 

say that legal aid is not one of the boards that 

a lot of people want to be on, but thankfully 

we do have people who do show up and are 

committed to providing direction to those 

clinics, and that we have that relationship of 

a representative to the territorial board. We 

bring our issues up to the LSB, and then we 

report back the LSB activities to our regional 

boards.  

 

ᖃᐅᔨᒪᒐᒪ ᑲᑎᒪᔨᒃᓴᓂ ᐃᒪᓐᓇᑎᒋ ᐱᓕᒻᒪᒃᓯᒪᔪᓂᒃ 

ᕿᓂᖅᖢᓂ ᐱᔭᕐᓂᖏᑦᑐᐊᓘᖕᒪᑦ ᑭᕙᓪᓕᕐᒥ 

ᐅᕝᕙᓘᓐᓃᑦ ᕿᑎᕐᒥᐅᑦ ᑲᑎᒪᔨᖏᑦ  

ᐆᒃᑑᑎᒋᓗᒋᖅᑲᐃᑦ.  

 

ᖃᓄᖅ ᑲᑎᒪᔨᒃᓴᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ ᐱᓇᓱᖃᑦᑕᖅᐱᓯ, 

ᖃᓄᐃᓕᐅᖅᖢᓯᓘᓐᓃᑦ ᕿᓂᖃᑦᑕᖅᐱᓯ? ᒥᔅ 

ᕆᐊᕘᓐ  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᓱᓴᐃᔭᑏ ᑲᔪᖏᖅᓴᐅᑎᑎᒎᖃᑦᑕᕆᐊᓖᑦ 

ᑕᐃᒪᐃᓘᖃᑦᑕᖅᖢᑕᓗ ᐊᒻᒪᓗ ᒪᓕᒐᓂᒃ 

ᑐᑭᓯᓂᐊᕐᕕᒃᑯᑦ ᒪᑯᓄᖓ ᐊᑭᕐᖓᒥᐅᓄᑦ 

ᐃᓕᐅᖅᑲᐃᖃᑦᑐᖅᑕᒍᑦ 

facebook−ᑎᑕᐅᖃᑦᑕᖅᖢᑎᒡᓗ.  

 

ᐊᒻᒪᓗ ᐅᓄᖅᑑᒃᑲᓐᓂᖅᑐᓂᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖃᖅᖢᑕ 

ᐅᓄᖅᑑᖃᑦᑕᕈᒥᓇᖅᑑᒐᓗᐊᑦ 

ᐃᓄᓕᒫᖅᑎᑦᑎᓕᕌᖓᑕ ᑭᓯᐊᓂ 

ᐃᓕᔪᒪᔪᖅᑕᖃᕋᔪᓐᖏᒻᒪᑦ.  

 

ᐄ, ᑕᐃᒃᑯᐊᓕ ᑲᑎᒪᔭᖅᑐᖅᑐᑦ ᑕᐃᒃᑯᓄᖓ 

ᑕᐃᒃᑯᓇᓐᖓᑦ ᑐᑭᓯᓇᓱᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ 

ᓄᓇᕗᒻᒥ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪ ᐱᓕᕆᐊᕆᔭᕕᓂᖏᑦ 

ᐅᓂᒃᑲᐅᓯᕆᖦᖤᖅᐸᕗᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᐅᓇ ᐃᒃᓯᕙᐅᑕᖅ ᐱᕕᖃᖅᑎᒍᓐᓇᕈᕕᓐᖓ 

ᖃᓄᐃᓕᐅᓚᐅᕐᒪᖔᖏᒃᑯᐊ ᓂᓪᓕᐅᑎᒋᔭᐅᒃᐸᑕ 

ᐱᐅᓇᔭᕐᒥᔪᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑐᑐ. 

 

ᑐᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑲᔪᖏᖅᓴᐅᑎᑎᒎᖃᑦᑕᕐᒥᔪᒍᑦ ᓈᓚᐅᑎᒃᑯᓪᓗ ᐊᒻᒪ 

ᐃᓕᐅᖅᑲᐃᖃᑦᑕᖅᖢᑕ ᐃᓐᓄᒃᑕᖅᑐᓄᑦ ᐊᒻᒪᓗ 

ᐊᐱᕆᓪᓗᑕ ᑭᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᓐᖑᕈᒪᔪᑦ ᐊᑏᒃ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᑲᑎᒪᓂᑦᑎᓐᓄᑦ ᐅᐸᖕᓂᐊᖅᐳᑦ.  

 

ᖃᐃᖁᔨᕈᓘᔭᖅᖢᑕᓗ ᒪᑐᐃᖓᑎᑦᑎᓲᖑᒻᒥᔪᒍ  

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐅᐸᒍᒪᔪᑦ ᐅᐸᒃᓗᒋᑦ ᐊᒻᒪᓗ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑎᑭᓯᒪᔪᑦ ᑕᕝᕗᓐᖓᖃᑕᐅᒡᓗᑎᑦ.  

 

ᐅᖃᐅᓯᖃᖅᖢᑕ ᒪᑯᐊ ᐃᓅᔪᓐᓃᖅᖢᑎᒃ ᐃᑯᖓ 

ᕿᒪᐃᔪᒪᔪᖔᖅᓯᒪᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᐃᒪᐃᑦᑐᓅᖓᔪᓂᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ.  
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I can let my colleague speak to what efforts 

they just recently took to increase their board 

and to get the full complement, at your 

pleasure, Mr. Chairman. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Tootoo. 

 

Ms. Tootoo-Fotheringham: Thank you, Mr. 

Chairman. We do an advertisement on the 

radio, we do an advertisement around town 

requesting any members who would be 

interested in coming out to our annual 

general meeting. At that time we also 

actually make it an open house in which we 

have in the past had lawyers that are in town 

with certain different levels of skills offer 

information on such things as pardons, such 

things as wills. We actually do open it up to 

be fairly extensive over about a day and a bit 

so that even members who are questioning 

their involvement with the society can get 

some information on some parts of law. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) My final question is: we 

know that your organizational structure is 

very complex at a staff level, but I’m not 

asking about that. Not right now anyway. 

 

At a board level, when you have this one, I’ll 

call it the “super-board” and then you have 

your three regional boards underneath it; that 

must make things incredibly complicated in 

terms of your finances, in terms of trying to 

make changes.  

 

I’m interested in what are some of the issues 

that you run into at the board level because 

it’s so complicated with running these 

separate boards within the one organization? 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

You’re absolutely right. It takes a lot of work 

 

ᒪᓕᒐᐃᑦ ᐃᓗᓕᖏᓐᓅᖓᔪᓂᑦ 

ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᑕᕋ.  

 

ᑖᓐᓇ ᑎᒥᖁᑎᓯ ᐋᖅᑭᒃᓯᒪᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓪᓚᕆᐅᖕᒪᑕ ᑭᓯᐊᓂ ᑲᑎᒪᔩᑦ 

ᑖᓐᓇ ᑲᑎᒪᔨᐅᖦᖤᖅᐳᖅ ᐊᑎᑦᑎᐊᖓᓂ 

ᐱᖓᓲᖦᖤᖅᐳᖅ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᖏᑦ.  

 

ᑕᐃᒪᓐᓇᖃᐃ ᐱᔭᕐᓂᖏᑦᑐᐊᓘᕗᖅ 

ᑮᓇᐅᔭᓕᕆᓇᓱᒃᖢᓂ ᐊᓯᔾᔨᖅᓯᓇᓱᒃᖢᓂ 

ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ.  

 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᐳᖅᑕᐅᑎᑖᖃᑦᑕᖅᐱᓯ ᑲᑎᒪᔩᑦ 

ᐅᑯᐊ ᐅᓄᖅᑑᖕᒪᑕ ᑎᒥᐅᑉ ᐊᑕᐅᓯᐅᑉ ᐊᑖᓃᑦᑐᑦ? 

ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ 

ᓱᓕᑦᑎᐊᖅᑐᖅ.  

 

ᐊᒻᒪᓗ ᐊᒃᓱᕉᑎᒋᓗᒍ ᑭᓯᐊᓂᐅᖃᑦᑕᖅᑐᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᖏᑦᑕ ᑭᒡᒐᖅᑐᐃᔨᖏᑦ 

ᐃᒃᓯᕚᖃᑦᑕᕐᒪᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᓇᓂᓕᒫᖅ 

ᖃᓄᐃᓘᓕᕐᒪᖔᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒪᑯᓂᖓ 

ᑐᒃᓯᕋᐅᑎᒃᓴᓂᑦ ᐋᖅᑭᒃᓱᐃᖃᑦᑕᖅᑐᑦ 

ᐊᑐᐊᒐᒃᓴᓂᓪᓘᓐᓃᑦ.  

 

ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᐅᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᓄᐃᓕᖓᖕᒪᖔᖅ ᑲᑎᒪᔨᖏᓪᓗ 

ᐋᖅᑭᒋᐊᓚᐅᖅᓯᒪᕗᑦ.  

 

ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓯᓐᓈᖅ ᑲᑎᒪᔾᔪᑎᒋᓚᐅᖅᖢᑎᒍ 

ᓄᓇᕗᒻᒧᑦ ᑲᑎᒪᔨᐅᓪᓗᑕ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᑐᓴᐅᒪᓂᐊᕐᒪᑖ.  

 

ᑭᖑᓂᐊᒍᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅ ᑲᑎᒪᒃᑲᓐᓂᕐᓂᐊᕐᒥᔪᒍᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔩᑦ ᐃᓚᐅᓪᓗᑎᒃ. 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᖕᒥ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓚᐅᖕᒥᓗᓂ.  

 

ᑕᐃᒪᐃᓐᓂᐊᖅᑎᓪᓗᒍ ᑐᑭᒧᐊᒍᑎᒃᓴᐃᑦ 

ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒋᐊᖃᖅᑕᕗᖅ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕐᓗᑕ 

ᐊᒻᒪᓗ ᓴᓇᕐᕈᑎᖃᑦᑎᐊᕐᓗᑕ.  
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and effort to make sure that the regional 

board representative that goes out to the LSB 

as I indicated earlier, brings those regional 

issues up so that the whole territorial board 

can be aware of them. 

 

Those regional boards, with the assistance of 

their clinic staff, will develop business cases 

or policy that they may need support with. 

That is also why we did the organizational 

reviews and implemented the 

recommendations from them. That is why we 

did a strategic workshop as a territorial board 

and shared that with our regional boards. We 

have committed to a follow-up workshop 

with representatives of the regional boards; 

not just the one board member, but actually 

three regional board members and their 

regional clinic director to participate in how 

we implement the strategic plan together.  

 

It requires coordination, it requires a lot of 

good communication, but it also requires 

resources to have three representatives from 

the regional boards come together to ensure 

that we develop a work plan so that everyone 

is on the same page, and that we achieve the 

desired outcomes. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) That was going to be 

my last question on this but something that 

you just mentioned; would you support a 

move to amend the Act and remove the 

regional boards? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It 

actually was identified in a former 

organizational review that we had done. The 

interesting or strange situation is that those 

regional clinics and their societies have their 

own bank accounts. Probably the biggest 

hurdle for us to implement that new model is 

actually the LSB as a territorial board does 

not…we can’t actually buy stamps unless 

you buy it and get refunded from the 

 

ᐱᖓᓱᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᖃᖅᖢᓂ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓐᓃᓐᖔᖅᖢᓂ 

ᐊᑕᐅᓯᕐᒨᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᑕᑦᑕ 

ᐸᕐᓇᐅᑎᖏᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᑭᓱᓂ 

ᑕᖏᓕᖕᓂ ᓴᖅᑭᑦᑐᖃᕐᓂᐊᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᑲᐅᔭᕋᓗᐊᕋ ᐅᖃᖅᑕᐃᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᓯᐊᓂᒃ ᐊᐱᖅᑯᑎᖃᓕᕐᒥᒐᒪ.  

 

ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓇᔭᖅᐹ ᐅᑯᐊ 

ᐲᖅᑕᐅᓇᔭᕐᒪᑕ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ ᑲᑎᒪᔨᕋᓛᑦ? ᒥᔅ 

ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑎᒃᑯ 

ᑎᒥᖁᑎᕗᑦ.  

 

ᑕᐃᓐᓇ ᐋᒡᓚ ᑕᐃᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ ᓴᓴᐃᔭᑎ 

ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᖁᑎᖃᕐᒪᑕ, ᑮᓇᐅᔭᒃᑯᕕᖕᒥ.  

 

ᑕᐃᓐᓇ ᓄᑖᖅ ᐊᑐᓕᖅᐸᑦ ᑲᑎᒪᔩᑦ ᓲᕐᓗ 

ᓂᐱᓐᖓᑕᕐᓂᓪᓘᓐᓃᑦ ᓂᐅᕕᕈᓐᓇᖏᑦᑐᒍᑦ 

ᑮᓇᐅᔭᓂᒃ ᐅᑎᕐᕕᐅᓗᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ.  

 

ᐊᐅᓚᑎᔾᔪᑎᕗᑦ ᓴᓐᖏᔪᐊᓗᐃᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 

ᓴᓐᖏᓪᓗᑎᓪᓗ ᐊᐅᓚᑦᑎᔨᐅᑦᑎᐊᖅᖢᑕᓗ ᐊᒻᒪ 

ᐊᐳᖅᑕᐅᑎᑦ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᐅᕙᑦᑎᓐᓂ ᐊᐅᓚᑦᑎᔪᖅ.  

 

ᐃᓛᒃ ᐃᓱᒪᖅᓱᖏᑦᑐᒍᑦ ᓲᕐᓗ ᑎᓴᒪᐃᖅᑕᐃᓪᓗᑕ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᐃᓐᓇᐅᒃᐸᑕ 

ᐅᖃᐅᓯᕆᓕᑕᐃᓐᓇᕐᓗᒍ.  

 

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑭᖑᕙᕆᐊᕆᔮᓗᒋᖃᑦᑕᖅᑕᕗᑦ 

ᑮᓇᐅᔭᖅᑐᑦᑐᓪᓚᕆᐅᖃᑦᑕᖅᖢᓂᓗ ᖄᒃᑲᓐᓂᐊᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ 

ᑐᓴᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᖅᑐᑦᑎᐊᓐᖏᓐᓂᖏᑦ. ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕐᓄᑦ ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ.  
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Government of Nunavut.  

 

We have very strong governance. We’ve got 

very strong financial systems in place. We 

have very good management in place. 

Despite the challenges that the Act itself 

imposes on us, as I said, our biggest hurdle is 

the fact that we don’t have the level of 

independence to bring about that efficiency. 

We have four audits and we can’t actually 

complete or submit our annual report on time 

until those three regional audits are done. 

Our regional audit then has to incorporate 

those audits. It causes delays. It causes 

inefficiencies. It costs more money. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Those are not the 

words that we want to hear, increased cost 

and inefficiency. Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Just to follow 

up on your questions on these regional 

boards, I’m from the Kivalliq and I serve a 

small community. My question is, let’s say 

this person needs to connect with the Legal 

Services Board. Does he go to the regional 

board of the Kivalliq for help? That’s my 

first question. (interpretation) Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: It depends on what type of 

help that individual is seeking. If they’re 

looking for a legal aid lawyer, they would go 

to the court worker. If they’re looking on a 

policy issue that is affecting their 

community, how often the court comes to 

their community or how long the court 

stayed or how often the court put over 

matters, an issue with the quality of their 

lawyer, if it’s an issue with their lawyer, then 

we would recommend that they go to the 

LSB, the territorial board, because we 

 

ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᑭᕙᓪᓕᕐᒥᐅᑕᐅᒐᒪ ᓄᓇᓕᕋᓛᒥᓪᓗ ᑭᒡᒐᖅᑐᐃᓪᓗᖓ.  

 

ᐊᐱᖅᑯᑎᒐᓕ ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᑭᕙᓪᓕᕐᒥᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᐅᐸᒍᑎᖅᑳᓲᖑᕙᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᔪᓇᒦᒃ. ᒥᔅ 

ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᐃᑦᑐᒃᒥ 

ᐃᑲᔪᖅᑕᐅᔪᒪᖕᒪᖔᑦ ᑐᓐᖓᕕᒋᓗᒍ, ᑕᐃᒫᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕆᐊᖃᕈᓂ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖓᓅᕋᔭᕐᓗᓂ.  

 

ᐊᑐᐊᒐᐅᑉ ᒥᒃᓵᓅᖓᒃᐸᑦ ᓄᓇᓕᖕᓄᑦ ᐊᑦᑐᖅᓯᓯᒪᔪᑦ 

ᐃᒪᓐᓇ ᖃᓄᖅ ᐊᒥᓱᐊᖅᑎᑦᑎᒋᓪᓗᑎᒃ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᑎᑭᖃᑦᑕᕐᒪᖔᑕ ᖃᓄᕐᓗ 

ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᐃᑲᓃᖃᑦᑕᕐᒪᖔᑕ?  

 

ᖃᓄᕐᓕ ᑭᖑᕙᕆᐊᖅᑎᑦᑎᓂᕆᖃᑦᑕᖅᑕᖏᓐᓂᒃ 

ᐊᒻᒪᓗ ᒪᓕᖓᕐᓂᐊᖅᑎᖃᑦᑎᐊᕐᓂᕐᓄᑦ.  

 

ᑕᐃᒪᓕ ᒪᑐᒧᖓ ᑕᒫᓂ ᒪᓕᒐᕐᓂᐊᖅᑎᖓᑦᑕ 

ᒥᒃᓵᓄᑦ ᑕᐃᒪᓕ ᑎᓕᒋᐊᓯᐅᖑᔪᑦ ᓄᓇᕗᓕᒫᒧᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᑦᑎᒃᑯᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᐊᑐᐊᒐᕐᓅᖓᒃᐸᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᓕᒫᒧᑦ ᑲᑎᒪᔨᓅᓲᑦ.  

 

ᑭᓯᐊᓂᓕ ᐊᒥᓱᐊᖅᑎᕐᓂᖅᓴᐅᓪᓗᓂ ᐃᒪᓐᓇ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ ᕿᓂᕈᑎᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖓᓐᓅᕋᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ 

ᖃᓄᐃᓕᖓᑯᓘᔭᖅᑐᐊᓘᖅᑰᔨᕙ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᐋᖅᑭᒃᓱᒃᓯᒪᓂᖓ.  

 

ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᓄᖑᑎᖅᑕᐅᓪᓗᑎᒃ 

ᐊᑕᐅᓯᐊᓘᓕᕐᓗᓂ 

ᑮᓇᐅᔭᖅᑐᖏᓐᓂᖅᓴᐅᒐᔭᖅᑑᒐᓗᐊᖅ.  
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employ the lawyers. If it’s a policy issue, 

they could either go to the regional board or 

they could go to the territorial board, but I 

said, more often than not, what the vast 

majority of individuals are seeking is in a 

legal aid lawyer, they would go to the court 

worker. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It sounds like 

it’s a very convoluted system with the way 

the Legal Services Board is set up. Would 

doing away with the other regional boards 

and just having one super board be more cost 

efficient? Yes, the question arises too. 

Nunavut is quite large now and 25 different 

communities with different time zones, three 

time zones, I think it is. Let’s say a client 

wants to speak to a lawyer up in Gjoa Haven 

or Rankin Inlet or Cambridge Bay. How 

would you address that if he cannot connect 

with the family lawyers or civil lawyers for 

that matter? (interpretation) Thank you.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The very first thing that we would 

recommend an individual do is to work with 

their court worker, which is situated usually 

in the community. We also have a 1-800 

number for criminal matters after hours. We 

have a 1-800 number which people can call 

from any community during regular work 

hours. We also have a family law 1-800 

number. They would need to apply to get 

legal aid and, if they are approved, at that 

point in time they would be notified.  

 

It depends on whether it’s criminal law or 

family law or civil. The processes are a little 

bit different. In criminal law, they would 

ᑕᐃᒫᒃ ᐊᐱᖅᑯᑎᑕᖃᒃᑲᓂᕐᒧᑦ ᓄᓇᕗᑦ 

ᐊᖏᔪᒻᒪᕆᐅᖕᒪᑦ 25−ᖑᓗᑎᒡᓗ ᓄᓇᓖᑦ 

ᓯᕿᓐᖑᔭᖏᓪᓗ ᐱᖓᓲᓪᓗᑎᒃ ᐊᔾᔨᒋᓐᖏᑦᑐᓂᒃ 

ᓯᕿᓐᖑᔭᖏᑦ.  

 

ᖃᓄᕐᓕ ᐋᖅᑭᒐᔭᕋᕕᐅᒃ ᒪᓕᒐᓂᐊᖅᑎᒧᑦ 

ᐅᖃᕈᒪᔪᖃᖅᐸᑦ ᐅᖅᓱᖅᑑᒥ ᑲᖏᖅᖠᓂᕐᒥᑦ 

ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥᓘᓐᓃᑦ.  

 

ᖃᓄᕐᓕ ᐋᖅᑭᒋᐊᖅᑕᐅᒐᔭᖅᐸ ᑕᐃᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑏ ᐅᖃᖃᑎᒋᔪᓐᓇᖏᒃᑯᕕᒋᑦ 

ᐃᓚᔮᕇᖑᔪᓪᓘᓐᓃᑦ ᒪᓕᒐᓂᐊᖅᑏᑦ 

ᐃᓄᑐᐃᓐᓇᕐᓄᓪᓘᓐᓃᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ? ᖁᔭᓐᓈᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᓯᔅ 

ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓯᕗᓪᓕᖅᐹᓪᓕ ᐊᑐᓕᖁᒐᔭᖅᑕᕗᓪᓕ ᐃᓅᑉ 

ᐱᓕᕆᖃᑎᖃᖁᓗᒍ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓄᓇᓕᖕᓃᙶᖅᑐᑦ.  

 

ᐊᑭᖃᓐᖏᑦᑐᒥᑦ ᐅᖄᓚᐅᑎᖃᕐᒥᔪᑦ ᒪᑯᓄᖓ 

ᐱᕋᔭᓐᓂᕐᒨᖓᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᒍᓐᓃᖅᑎᓪᓗᒍ 

ᐊᑭᖃᓐᖏᑦᑐᒥᑦ ᐅᖄᓚᐅᑎᖃᕐᒥᔪᑦ ᓇᑭᓕᒫᖅ 

ᐅᖄᓚᕕᐅᔪᓐᓇᖅᑐᑦ ᓄᓇᓕᖕᓂᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᐃᓚᔮᖏᓐᓄᑦ 

ᑐᕌᖓᔪᒥᑦ ᐅᖄᓚᐅᑎᖃᕐᒥᔪᑦ ᑐᒃᓯᕋᕆᐊᖃᕋᔭᖅᑐᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ.  

 

ᑕᐃᒪᓕ ᐊᖏᖅᑕᐅᒍᑎᒃ ᑕᐃᔅᓱᒪᓂᐅᓕᖅᐸᑦ 

ᑐᓴᖅᑎᑕᐅᒍᑎᒃ, ᑐᓴᖅᑎᑕᐅᒍᑎᒃ ᐃᒪᓐᓇ 

ᐱᕋᔭᖕᓂᕐᒧᑦ ᐃᓚᔮᕇᑦᑐᓄᑦ ᐃᓄᑐᐃᓐᓇᕐᓄᓪᓘᓐᓃᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑑᖕᒪᑕ.  

 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᓐᓂᖄᕐᔪᒻᒪᑕ. ᐱᕋᔭᖕᓂᕐᒨᖓᒃᐸᓪᓕ 

ᑖᓐᓇ ᓴᐳᓐᓂᐊᖅᑎᓂᒃ ᑭᓇᐅᖕᒪᖔᑦ ᑕᐃᒪᓕ 

ᒪᓕᒐᕐᓂᐊᖅᑎ ᐅᐸᒍᑎᒐᔭᖅᐳᖅ. 

 

ᑐᑭᓯᒋᐊᕐᓗᓂᓗ ᐸᓯᔭᒃᓴᕐᖒᕈᑎᓯᒪᔭᖏᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᔮᕇᖕᓂᕐᒨᒃᐸᑦ ᐱᖁᔭᕐᒧᑦ 

ᐊᔪᙱᖅᑎᑕᐅᒃᐸᑕ ᑮᓇᐅᔭᑎᒍᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᓗᒋᑦ.  

 

ᖃᐅᔨᓴᖅᑕᐅᑎᑦᑎᓂᖅ ᑖᓐᓇ ᐱᓕᕆᐊᖑᖁᔭᖓ 

ᐃᒪᓐᓇ ᐃᓚᔮᕇᖕᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᐊᖅᑎ  

 

ᑭᓯᐊᓂᓕ ᐃᑲᔪᖅᑎᖃᖅᑎᑦᑎᓲᖑᔪᑦ ᓱᕈᓯᕐᓂ 
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then learn who their criminal law defence 

lawyer is and that lawyer would reach out to 

them and understand the charges that his 

client has been subjected to.  

 

In the case of family law, once they have 

been deemed financially eligible, the 

assessment about whether or not their matter 

is something that they could a family law 

lawyer. We only provide family law lawyers 

for child support, child custody, adoption, 

child apprehension. So if you had two people 

who were married and wanted a divorce with 

no children, we don’t actually provide a 

lawyer in that circumstance when they are 

dividing property, but if they are talking 

about spousal support, the lawyer would 

have to assess they’ve met the eligibility, 

now do they actually want a lawyer in an 

area of law we can provide. 

 

The same type of thing goes for civil law, for 

human rights or tenancy issues. Once it has 

been deemed that they are eligible, they will 

be contacted and said, you’ve been approved 

for a lawyer, and then that lawyer will 

connect with them. It doesn’t matter if that 

client lives in Coral Harbour, or Gjoa Haven, 

or Chesterfield Inlet. They will be notified 

and told one way or another, and they will be 

told who their lawyer is, and their lawyer 

will contact them. 

 

If they cannot speak English, then we have a 

system in place that actually provides for 

interpretation. Thank you, Mr. Chairman.  

 

Chairman: Thank you. It’s a very complex 

system, and very important to Nunavummiut. 

Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’ll have 

more questions later on, so that’s all for now. 

Thank you.  

 

ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓂᒃ ᑎᒍᔭᐅᖃᑐᐃᓐᓇ ᓱᕈᓰᑦ 

ᑎᒍᔭᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ.  

 

ᑕᐃᒪᓕ ᒪᕐᕉᖕᓂᒃ ᑲᑎᑎᑕᐅᓯᒪᔫᖕᓂᒃ ᐊᕕᑦᑐᒪᓗᑎᒃ 

ᕿᑐᕐᖓᖃᙱᑦᑐᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖅᑎᑦᑎᓲᖑᙱᑦᑐᒍᑦ. ᑕᐃᒪᓕ 

ᐃᒪᓐᓇ ᐱᖁᑎᒥᓂᒃ ᐊᒡᒍᕋᓱᑦᑎᓪᓗ ᓲᕐᓗ 

ᐊᐃᑉᐸᕐᒥᓂᒡᓗ ᐃᑲᔪᕋᓱᒃᐸᑦ ᒪᓕᒐᕐᓂᐊᖅᑎ 

ᖃᐅᔨᓴᕋᔭᖅᑕᖓ ᑮᓇᐅᔭᑎᒍᓪᓕ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᓗᓂ. ᑕᐃᒪ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖅᑎᑐᓐᓇᖅᑕᕗᑦ.  

 

ᑕᐃᒪᓐᓇᓗ ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ ᐱᖁᔭᐃᑦ 

ᑕᐃᒪᐃᒻᒥᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓗᒥ ᐊᑐᖅᑐᐊᖅᑎᓄᑦ. ᑕᐃᒪᓕ 

ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕈᓐᓇᖅᑎᑕᐅᒃᐸᑕ ᑐᓴᖅᑎᑕᐅᔪᑦ 

ᐊᖏᖅᑕᐅᔪᓪᓗ ᒪᓕᒐᕐᓂᐊᖅᑎᑖᖁᔭᐅᔪᓪᓗ. ᑕᐃᒪᓕ 

ᒪᓕᒐᕐᓂᐊᖅᑎ ᐅᖃᖃᑎᒋᓗᒍ ᐃᒪᓐᓇ 

ᐃᑲᓂᕐᒥᐅᑕᐅᒐᓗᐊᖅᐸᑦ ᐃᑲᔪᖅᑕᐅᔪᒥᒃ 

ᓴᓪᓕᓂᓘᓐᓃᑦ ᐅᖅᓱᖅᑑᒥᓘᓐᓃᑦ 

ᐃᒡᓗᓕᒑᕐᔪᒥᖕᓘᓐᓃᑦ ᑐᓴᖅᑎᑕᐅᒐᔭᖅᑐᖅ 

ᖃᓄᑭᐊᖅ ᖃᓄᑐᐃᓐᓇᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᖓ 

ᑭᓇᐅᖕᒪᖔᑦ. ᒪᓕᒐᕐᓂᐊᖅᑎᖓᑕᓗ ᐅᖃᕐᕕᒋᓗᒍ. 

 

ᖃᓪᓗᓇᐅᔭᕈᓐᓇᙱᑉᐸᑕ ᐋᖅᑭᒃᓱᖅᓯᒪᖕᒥᔪᑦ 

ᑐᓵᔨᖃᑎᕈᓐᓇᖅᑎᑦᑎᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 

ᓇᓗᓇᕈᔪᖕᒪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᒻᒪᕆᐅᖕᒪᑦ. ᒥᔅᑕ 

ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕐᓂᐊᕋᒪ 

ᐅᐊᑦᑎᐊᕈ ᒫᓐᓇ ᑕᐃᒪᑲᓚᐅᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᓕ 10 

ᒥᓂᑦᓯᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ.  

 

 

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:12ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 

15:325ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐅᑎᖅᓯᒪᓕᕐᒥᒐᑉᑕ. ᐅᕙᑦᓯᐊᖅ 

ᓄᖅᑲᖓᒋᐊᖄᖅᑎᓐᓇᑕ ᑲᑎᒪᔨᖃᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 

Board Governance ᐊᐱᖅᓱᖅᑕᐅᓚᐅᕐᒪᑕ 

ᑲᑎᒪᔩᑦ. ᑲᔪᓯᓂᐊᖅᑰᖅᑐᓂᓗ ᓱᓕ ᑕᒪᓐᓇ. 

ᐊᐱᖅᓲᑎᒃᓴᖃᕐᒪᑦ ᓱᓕ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
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Chairman: Coral Harbour Thank you. At 

this point I’ll call 10-minute break.  

 

>>Committee recessed at 15:12 and 

resumed at 15:32 

 

Chairman (interpretation): We’re now back. 

Before our break, the Members were asking 

questions on board governance and we will 

continue with questions on that. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. I have 

questions about the board. They are the Legal 

Services Board. You read about defence 

lawyers and conflict of interest or on the 

need to declare conflict. It’s not in the annual 

report. Is that given to the Legal Services 

Board members? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just for clarity, I believe 

my colleague is referring to conflict of 

interest specifically. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Yes, board members do have to declare 

conflict at our meetings if there is a matter 

that they have a personal stake or interest in. 

There have been occasions primarily when a 

Law Society of Nunavut board member has 

declared conflict. If we’re discussing 

something that is going to affect their 

organization or the members, sometimes 

we’ve had to discuss whether a conflict really 

does exist or does not exist, but we take that 

seriously and we will tend to err on the side 

of caution if there’s a perception of conflict. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): If this 

were presented to the board members, who 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔩᑦ 

ᒥᒃᓵᓄᑦ ᐊᐱᖅᑯᓯᒃᓴᖃᕐᓂᐊᕋᒪ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔨᐅᖕᒪᑕ. ᓴᐳᓐᓂᐊᖅᑎᐅᔪᓂᒡᓗ ᑕᒪᒃᑯᐊ 

ᑎᑎᕋᖅᑕᐅᕙᖕᒪᑕ ᐃᖕᒥᖕᓄᑦ ᐊᒃᑐᐊᓗᐊᖅᑐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᓇᐃᔭᕆᐊᖃᕐᓂᖅ. ᑕᒪᓐᓇ 

ᐅᑯᓇᓂ ᐊᓪᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᑎᑎᕋᖅᓯᒪᖏᖦᖢᓂ. 

ᑕᒪᓐᓇ ᓴᖅᑭᐅᒪᕙ ᑲᑎᒪᔨᐅᔪᓄᑦ ᑖᒃᑯᓄᖓ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑐᑭᓯᓇᑦᑎᐊᕐᓂᐊᕋᕕᑦ ᑖᓐᓇ 

ᐊᒃᑐᐊᓗᐊᖃᑦᑕᐅᑎᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᖅᑰᖅᑐᖅ 

ᒪᓕᒐᓕᐅᖃᑎᒐ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑲᑎᒪᔨ ᐅᖃᐅᓯᖃᕋᑦᑕ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕆᐊᓖᑦ 

ᐊᒃᑐᐊᓗᐊᕐᓂᕐᒥᓂᒃ ᐱᓕᕆᐊᖑᔪᖃᖅᐸᑦ ᓇᖕᒥᓂᖅ 

ᐊᒃᑐᐊᕝᕕᒋᔭᖏᓐᓂᒃ.   

 

ᐃᓛᓐᓂᒃᑯᑦ ᐱᓗᐊᖅᑐᒥ ᑖᒃᑯᐊ ᒪᒃᐱᖁᔨᓕᕆᓂᕐᒧᑦ 

ᑎᒥᖓ ᑲᑎᒪᔨ ᐅᖃᐅᓯᖃᖅᐸᑦ ᐊᒃᑐᐊᓂᕐᒥᓂᒃ 

ᑕᐃᔅᓱᒪᓂ ᑎᒥᖁᑎᖏᓐᓂ 

ᑲᑎᒪᔨᖁᑎᖏᓐᓂᓪᓘᓐᓃᑦ ᐊᒃᑐᐊᒃᐸᑦ 

ᐅᖃᐅᓯᕆᔭᕆᐊᖃᑦᑕᕋᑦᑎᒍ ᐊᒃᑐᐊᓗᐊᕐᒪᖔᑦ 

ᐋᒡᒐᓘᓐᓃᑦ.   

 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᑎᒃᑲᑦᑎᒍ. ᑕᐃᒪᓕ 

ᐱᑦᑕᐃᓕᒪᓂᖅᓴᐅᓲᖑᔪᑦ ᐃᒪᓐᓇ 

ᑕᐅᑦᑐᐃᓐᓇᕋᓗᐊᖏᒍᑦ ᐊᒃᑐᐊᖅᑰᔨᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᐄ, ᑕᐃᒪ ᑕᒪᓐᓇ ᓴᖅᑭᓐᓇᔭᖅᐸᑦ 

ᑲᑎᒪᔨᐅᔪᓂᒃ, ᑭᓇ ᑕᐃᒪ ᑭᖑᓪᓕᖅᐹᒥᒃ 

ᓇᓗᓇᐃᔭᐃᑦᓯᐊᕋᔭᖅᐸ ᓇᓗᓇᐃᔭᕆᐊᖃᕐᓂᖓᓂᒃ? 

ᐃᒃᓯᕙᐅᑕᐅᔪᖅ ᐅᕝᕙᓘᕝᕙ ᑲᑎᒪᔨᑉᓯᓐᓂᒃ 

ᓴᐳᓐᓂᐊᖅᑎᒋᔭᐅᔪᖅ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᓇᖅᓯᑎᑦᑎᒋᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᒪᕐᕉᖕᓂᒃ. 

ᓯᕗᓪᓕᖅ.  

 

ᑕᐃᒪᓗ ᐱᓕᕆᐊᒃᓴᒥ ᑐᓂᔭᐅᒍᑦᑕ ᑲᑎᒪᔨᐅᓪᓗᑕ 

ᐊᑐᐊᒐᕐᒨᖓᒐᓗᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 
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makes the final decisions? Is it the chair or 

the defence lawyer? Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

just want to clarify two things. One is that if 

there’s a matter that is before us as a board of 

directors, whether it’s policy related or a 

decision that is going to affect someone who 

is at the board level, then it is the full board 

that makes the decision.  

 

When it comes to issues around criminal 

defence, the board does not get to decide who 

gets a lawyer or who does not get a lawyer. 

That’s why we have a policy we have a 

policy. The staff basically do that 

assessment. First is financial eligibility, and 

second, is it an area that we would provide 

coverage?  

 

In criminal law we absolutely provide 

coverage where someone’s life and liberty is 

at stake. The only time a matter would come 

up to the board is if there has been a denial of 

legal aid coverage, and then there is a 

committee of board members.  

 

It has happened where that person is related 

to a board member. In that case they would 

have to declare conflict and remove 

themselves and not participate in the 

discussion or the decision. That has 

happened. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak.  

 

Mr. Mikkungwak (interpretation): Thank 

you, Mr. Chairman. My last question is: 

before I was an MLA I was on the hamlet 

council. We were asked in the Kivalliq to 

appoint board members for the Kivalliq 

ᐋᖅᑭᒃᓯᔾᔪᑎᐅᔪᖅ ᐊᒃᑐᖅᓯᓂᐊᖅᐸᑦ ᑲᑎᒪᔨᐅᑎᒍᑦ 

ᑖᓐᓇ ᑲᑎᒪᔨᓕᒫᑦ ᐋᖅᑭᒃᓰᓲᑦ.  

 

ᑕᐃᒪᓕ ᒪᑯᓄᖓᐅᖕᐸᑦ ᐱᕋᔭᖕᓂᕐᒧᑦ 

ᓴᐳᓐᓂᐊᓐᓂᕐᒥᑦ ᐋᖅᑭᒃᓯᓲᖑᖏᑦᑐᑦ ᑭᓇ 

ᒪᓕᒐᕐᓂᐊᕐᑎᑖᕐᓂᕐᒪᖔᑦ ᐊᒃᑲᓘᓐᓃᑦ.  

 

ᑕᐃᒪ ᐊᑐᐊᒐᖃᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓇᖕᒥᓂᖅ 

ᑲᐅᔨᓴᓲᑦ ᒪᓐᓇ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ 

ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐱᕋᔭᖕᓂᒃᑯᑦ ᐱᖁᔭᕐᓂᒃ.  

 

ᑕᒪᒃᑯᐊ ᐃᓅᓯᖓᑦ ᐃᓱᒪᖅᓱᕐᓂᖓᒍᑦ 

ᐅᓗᕆᐊᓇᖅᑐᒦᑉᐸᑦ ᑕᐃᒪᓕ ᑲᑎᒪᔨᓄᑦ 

ᑎᑭᐅᑎᑕᐃᓐᓇᕋᔭᖅᑐᑦ ᐋᒃᑳᖅᑕᐅᔪᖃᕐᓂᖅᐸᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᔪᒥᒃ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ.  

 

ᑲᑎᒪᔨᕋᓛᖅᑕᓕᑦ ᑕᕝᕙᖓᑦ ᑲᑎᒪᔨᓃᖔᖅᑐᓂᑦ 

ᐃᒪᐃᖃᑦᑕᖅᓯᒪᖕᒥᖕᒪᑦ ᑕᐃᓐᓇ ᐃᓄᒃ ᐃᓚᔮᖃᖅᐸᑦ 

ᑲᑎᒪᔪᒥᒃ ᑕᐃᒪᓕ ᐊᒃᑐᐊᓗᐊᕐᓂᕐᒥᓄᑦ 

ᓇᓗᓇᐃᖅᓯᒋᐊᖃᓕᕐᓗᓂ.  

 

ᑲᑎᒪᔪᓂᓪᓗ ᐅᖃᖃᑕᐅᖏᓪᓗᓂ 

ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇᓕ ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒋᓂᐊᒐᕋ ᑕᐃᑉᓱᒪᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖅᑳᓚᐅᖅᑎᓐᓇᖓ ᕼᐊᒻᓚᒃᑯᓐᓂᑦ 

ᑲᑎᒪᔨᐅᕙᓚᐅᕋᒪ.  

 

ᐊᐱᕆᔭᐅᕙᓚᐅᕋᑉᑕ ᑭᕙᓪᓕᕐᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑎᒃᑯᐊᖅᓯᒍᐊᕋᔭᖏᒻᒪᖔᑉᑕ ᑲᑎᒪᔨᒃᓴᐅᓇᔭᖅᑐᒥᒃ 

ᑖᒃᑯᓄᖓ ᑭᕙᓪᓕᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔨᒃᓴᖏᓐᓄᑦ. 

 

ᑕᒪᓐᓇᓕ ᐅᑉᓗᒥᐅᓕᖅᑐᖅ ᐊᕐᕌᒍᑦ ᐊᒥᓱᑦᔫᓕᕐᒪᑕ 

ᓈᒑᓂᒃᓯᒪᔪᑦ.  

 

ᑲᑎᒪᔨᒃᓴᐅᒍᐊᕋᔭᖅᑐᓄᑦ ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐱᔫᒥᓵᕈᑦ 

ᓴᖅᑭᐅᒪᔭᐅᑦᑕᖅᐸ ᐆᒃᑑᑎᒋᓗᒍ ᑭᕙᓪᓕᕐᒥᑦ 

ᒪᓪᕉᖕᓂᒃ ᐊᕐᕙᓂᓕᐅᖕᒪᑕ ᓄᓇᓖᑦ. ᒪ’ᓇ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 



 48 

Legal Services Board.  

 

Today, many years have passed. We were 

looking for board members. Do you advertise 

for the position? For example, there are 12 

communities in the Kivalliq. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

With respect to trying to get board members, 

you’re absolutely right. There used to be 

attempts to try to get board members from 

other communities, and I understand on the 

Kivalliq board that it does have some.  

 

Here in Iqaluit we have residents that come 

from all communities. All 24 of the 

communities have people who live here. The 

challenge was, especially in the Kitikmeot, 

that the regional board, not the LSB board, 

the regional board would try to request board 

members from the hamlets and councils and 

often those boards wouldn’t get a response.  

 

Eventually they would struggle and not get 

quorum. There was also as tremendous cost 

in trying to bring representatives from all the 

communities to a regional clinic meeting and 

over time, as the growth and demand of 

services grew for our regional clinics and our 

territorial board, one of the areas, for cost 

cutting measures, we stopped getting board 

members from the other communities but 

also, as I said, in some cases they just 

stopped responding and stopped sending 

representatives. There would be no quorum 

and there would be no meetings as a result. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just to wrap this up, 

with regard to those regional boards, what 

type of person are you looking for to sit on 

ᐱᓪᓗᒍᓕ ᑲᑎᒪᔨᑖᕋᓱᖕᓂᖅ ᐄ, ᓱᓕᑦᑎᐊᖅᑐᑎᑦ.  

 

ᑕᐃᒪ ᑲᑎᒪᔨᑖᕋᓱᒃᐸᓚᐅᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 

ᓄᓇᓕᖕᓂ ᐊᒥᖏᓐᓂᑦ ᑭᕙᓪᓕᕐᒥᑦ ᑕᐃᒪᐃᓲᑦ 

ᑐᑭᓯᐅᒪᔭᕋ.   

 

ᐃᖃᓗᖕᓂᓕ ᓄᓇᖃᖅᑐᖁᑎᖃᕋᑦᑕ 

ᓇᑭᖔᕈᓗᔭᖅᓯᒪᔪᐊᓗᖕᓂ ᑕᕝᕙᖓᑦ 24−ᓂᑦ 

ᐃᖃᓗᖕᒥᐅᑕᐅᓕᖅᑐᓂᑦ. 

 

ᐊᒃᓱᕈᕐᓇᕐᓂᕆᖃᑦᑕᓚᐅᕐᒪᒎᓕ ᐱᓗᐊᑐᒥ 

ᕿᑎᕐᒥᐅᓂ ᐱᓗᐊᖅᑐᒥ ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 

ᑲᑎᒪᔩᑦ ᑐᒃᓯᕋᕋᓱᖃᑦᑕᓚᐅᖅᑐᑦ ᕼᐊᒻᓚᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂᑦ ᑕᐃᒪ ᑭᐅᔭᐅᖃᑦᑕᓚᐅᖏᒻᒪᑕ 

ᑲᑎᒪᔩᑦ.  

 

ᑕᐃᒪ ᑲᑎᒪᔪᓐᓇᐃᓪᓕᖅᑲᕙᑦᑐᑎᒃ ᑕᒪᓐᓇᓗ 

ᑮᓇᐅᔭᖅᑐᖅᑐᒻᒪᕆᐅᖕᒪ ᑲᑎᒪᔩᑦ ᓄᓇᓕᖕᓂ 

ᑕᕝᕗᖓ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ 

ᑲᑎᒪᔭᖅᑐᖅᑎᑦᑎᓐᓂᓇᓱᒡᓗᓂ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ 

ᑕᐃᒪ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᕆᐊᖃᕐᓂᕗᑦ 

ᐱᕈᖅᐸᓪᓕᐊᔪᒪᕆᖅᑐᓪᓗ.  

 

ᑖᓐᓇ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᓄᓇᕗᓕᒫᒧᓪᓗ 

ᑲᑎᒪᔨᑦᑎᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᖏᓐᓂᖅᓴᐅᓇᓱᒡᓗᑕ 

ᓄᖅᑲᖅᑎᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᑲᑎᒪᔨᑖᕋᓱᖕᓂᖅ 

ᓄᓇᓕᖕᓂ ᐊᓯᖏᓐᓂᒃ. 

 

ᐃᓛᓐᓂᒃᑯᑦ ᑭᐅᖃᑦᑕᕈᓐᓂᑦᑎᐊᒻᒪᕆᓚᐅᕐᒪᑕ 

ᑭᒡᒐᖅᑐᐃᔨᖃᕈᓐᓇᐃᓪᓕᔭᕌᖓᑦᑕᓗ 

ᑲᑎᒪᔪᓐᓇᐃᓪᓕᖃᑦᑕᓚᐅᕐᒪᑕ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 

ᐱᔭᕇᔭᖅᐸᓪᓕᐊᓗᒍ ᐱᓪᓗᒍᓕ ᑖᒃᑯᐊ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᖃᓄᐃᑦᑐᓂᒃ 

ᕿᓂᓲᖑᒐᔅᓯ ᐃᒃᓯᕚᖃᑕᐅᓂᐊᖅᑐᓂᒃ? 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔭᕆᐊᖃᖅᐹᑦ, ᐃᖅᑲᖅᑐᐃᔨᓂᒃ 

ᐱᓕᕆᓯᒪᔭᕆᐊᖃᖅᐸᑦ ᑕᐃᑲᓂ 

ᑲᑎᒪᔨᐅᖃᑕᐅᓂᐊᖅᑐᓂᒃ ᐊᕕᒃᑐᖅᒪᔪᓂᒃ. ᒥᔅ 

ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᓂ ᐊᔪᕈᑎᖃᖏᑦᑐᑦ ᑭᓯᐊᓂ 

ᑖᒃᑯᓄᖓ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᑲᑎᒪᔨᖏᓐᓃᖏᑐᐊᕈᕕᑦ.  

 

ᐃᓗᐊᓐᖏᓕᐅᕈᑎᑕᖃᖃᑦᑕᖅᓯᒪᖕᒪ ᑖᓐᓇ 



 49 

those boards? Do they have to be a lawyer; 

do they have to be experienced in the courts, 

in terms of the people to serve on those 

regional boards? Ms. Redfern. 

 

Ms. Redfern: Thank you. For the regional 

boards there are no disqualifications except if 

you work for the LSB. If you are a staff 

lawyer you are not allowed to be on our 

board. There have been issues sometimes 

where someone is a client. That again has 

posed sometimes a problem, sort of being a 

client and then trying to oversee the delivery 

of legal services.  

 

For the most part, we are happy to get 

anyone who shows up at the AGM. We 

sometimes have joked that if you have a 

family member or a friend who has driven 

you to the meeting, guess what? You’re also 

on the board.  

 

Anyone who has an interest and access to 

justice, anyone who wants to ensure that 

legal aid services are delivered to 

Nunavummiut, we’ve rarely had the need or 

requirement for an election because anyone 

who shows up is pretty much acclaimed as 

long as they’ve accepted the nomination. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I think we can all relate. 

It can be very challenging to get people to 

serve on boards of different societies across 

Nunavut.  

 

With that, we’re ready to move on to our 

next thematic area, which is organizational 

structure, financial management, and human 

resources.  

 

If you would like to start us off, Ms. 

Towtongie.  

 

Ms. Towtongie (interpretation): Thank you, 

ᐃᑲᔪᖅᑕᐅᔪᖅ. ᑖᓐᓇ 

ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᑦ.  

 

ᑕᐃᒫᒃ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᖢᑕ 

ᓇᐅᑦᑎᖅᓱᐃᓇᓱᒃᖢᓂᓗ ᑕᒪᒃᑯᓂᖓ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒥᑦ ᐱᔨᑦᑎᕐᕕᖕᒥ.  

 

ᐄ, ᖁᕕᐊᓱᒃᑲᑦᑕ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᒥᒃ ᓴᖅᑭᑦᑐᒥᒃ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑕᐃᒪ 

ᐃᓚᐅᖅᑲᐅᕋᕕᑦ ᐱᖃᓐᓇᕆᔭᖃᕋᕕᑦ 

ᑲᑎᒪᔨᓅᕐᓗᑎᑦ.  

 

ᑭᓇᑐᐃᓐᓇᓕᒫᖅ ᐊᒃᑐᐊᔪᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ 

ᒪᓕᒐᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᖅ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

ᑕᐃᒫᒃ ᓂᕈᐊᕆᐊᖃᖃᑦᑕᓚᐅᖏᑦᑐᖅ 

ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ ᐅᐸᒃᑐᖅ 

ᓂᕈᐊᖅᑕᐅᑲᐅᑎᒋᓲᖑᖕᒪᑦ ᐊᖏᖅᓯᑐᐊᖅᐸᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 

ᑐᑭᓯᔭᐃᓐᓇᕆᖅᑰᕋᑦᑎᒍᑦ ᐊᒃᓱᕈᕐᓇᕐᓂᖓ 

ᑲᑎᒪᔨᓐᖑᖅᑎᑦᑎᓇᓱᖕᓂᖅ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᑎᒥᐅᔪᓂᒃ ᓄᓇᕗᓕᒫᒥ.  

 

ᑖᓐᓇᐅᑎᓪᓗᒍ ᑲᔪᓯᔪᓐᓇᖅᓯᖕᒥᒐᑦᑕ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦ ᑎᒥᐅᑉ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ 

ᑮᓇᐅᔭᓕᕆᓂᖅ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ.  

 

ᐱᒋᐊᕈᒪᒍᕕᑦ ᒥᔅ ᑕᐅᑐᓐᖏ ᐱᒋᐊᖅᑎᓚᐅᖅᑎᒍᑦ 

ᐊᑏᒃ.  

 

ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᓯᕗᓪᓕᖅ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ.  

 

ᓲᖅ ᑖᒃᑯᐊ ᑎᒥᕐᑯᑎᒋᔭᐅᔪᑦ ᑲᑎᒪᔨᐅᔪᑦ 

ᒪᓕᒐᓕᐅᖅᑎᒧᑦ ᓇᖕᒥᓂᖅ ᐸᕐᓇᐃᖃᑦᑕᙱᓚᑦ 

ᓴᖅᑭᑎᑦᑎᖃᑦᑕᙱᓚᑦ ᐅᑭᐅᕐᒧᑦ 

ᐃᖏᕐᕋᔾᔪᑎᒋᓂᐊᖅᑕᒥᖕᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐸᕐᓇᓐᓂᕆᖃᑦᑕᖅᑕᓕᒫᐸᓗᑉᐳᑦ ᓇᒻᒥᓂᖅ 

ᓴᓇᓯᒪᔭᕗᑦ 2010 ᓯᕗᓂᐊᒍᑦ ᐅᑯᐊᓕ ᑲᑎᒪᔩᑦ 

ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᒥᓂᒃ ᐊᓪᓛᑦ 
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Mr. Chairman. I would like to ask my first 

question. Why does the LSB board not do 

their own planning and not make any plans 

on their own? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Actually, most of all of our plans we have 

developed ourselves. Prior to 2010 though, 

this board did not even develop its own 

budget and couldn’t actually get the financial 

information that helped us develop the 

business case, so I’m happy to report that the 

organizational reviews, the strategic plan, the 

Inuit Employment Plan, the court worker 

enhancement plan are ours. 

 

The business case plan that we produce, we 

provide to Justice, and then we hope that 

they will champion our business case at the 

Financial Management Board, and that it will 

get approved so that it could come before the 

Legislative Assembly.  

 

I understand that not so long ago, we had the 

opportunity to represent our own interests. 

Lately, however, it’s had to go through 

Justice. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Towtongie. 

 

Ms. Towtongie (interpretation): Thank you, 

Mr. Chairman. Have they planned for 

changes in the future in their organization to 

have a whole decision coming from the 

committee? I’m very concerned about the 

Kivalliq committee. They are too closely 

related and some of their family is 

incarcerated and I’m concerned about that. 

I’ll say it in English. (interpretation ends) 

There needs to be checks and balances. I’m 

concerned. What specific organizational 

changes to the Legal Services Board were 

ᐋᖅᑭᑦᑎᕆᕙᓚᐅᙱᑦᑐᑦ. ᐊᓪᓛᑦ ᑮᓇᐅᔭᓂᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᐱᒍᓐᓇᖅᐸᓚᐅᙱᑦᑐᑦ 

ᐱᕙᓪᓕᐊᒍᑎᔅᓴᓂ.  

 

ᖁᕕᐊᓱᑦᑐᖓᓕ ᐅᖃᕈᓐᓇᕆᐊᔅᓴᖅ ᑖᓐᓇ 

ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᕗᑦ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᕗᑦ ᐊᓪᓚᕕᑦᑕᓗ 

ᓯᕗᒧᐊᒋᐊᕈᑎᔅᓴᖓ ᐸᕐᓇᐅᑎᖓ ᓇᒻᒥᓂᖅ 

ᓴᓇᓯᒪᔭᕗᑦ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᓂᓲᕗᑦ ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᕗᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᖁᓇᓲᖑᒐᓗᐊᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᕋᓛᖏᓐᓂ.  

 

ᑕᐃᒪᓕ ᐊᖏᖅᑕᐅᑉᐸᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 

ᐊᖏᖅᑕᐅᒍᓐᓇᖅᓯᒐᔭᕐᖓᑕ. ᑕᐃᒪ ᒫᓐᓇᕈᓘᔪᔪᖅ 

ᓇᒻᒥᓂᖅ ᐱᒍᒪᔭᑦᑎᓐᓂ ᐸᕐᓇᒍᓐᓇᔪᒐᑦᑕ ᑭᓯᐊᓂᓕ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑎᒎᖏᓐᓇᕆᐊᖃᖅᓯᒪᔪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 

 

ᑕᐅᑐᓐᖏ: ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᒫᓐᓇᐅᓕᖅᑐᒥ 

ᓇᖕᒥᓂᖁᑎᖃᖅᑐᒧᑦ ᐃᓂᓪᓚᒃᓴᐅᑎᒋᓯᒪᔭᖓᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᖓᑦ 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ. ᑖᒃᑯᐊ 

ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᐊᐱᖅᓱᖅᑎᓄᑦ ᑲᑎᒪᔨᖏᑦ 

ᐸᕐᓇᐃᓯᒪᖕᒪᑕ ᖃᓄᖅ ᓯᕗᓂᕆᓂᐊᖅᑕᖏᓐᓂ 

ᑎᒥᖁᑎᖏᑦᑕ ᐊᓯᔾᔩᓂᕆᓂᐊᖅᑕᖏᑦ 

ᐃᓗᐃᑦᑐᕈᖅᓯᒪᔪᒥᒃ ᑲᑎᒪᔩᑦ ᑐᕌᖅᑕᖓᓂᒃ. 

 

ᐃᓱᒫᓗᒋᔭᖃᕋᒪ ᑕᐃᒃᑯᐊ ᑭᕙᓪᓕᕐᒥ ᒫᓐᓇ 

ᑲᑎᒪᔨᐅᔪᑦ ᖃᑕᙳᑎᒌᓗᐊᖅᓱᑎᒃ ᐊᒻᒪᓗ ᐱᖃᑎᐊ 

ᑲᖏᖅᖠᓂᕐᒥᐅᑕᒥᓗᒃᑖᖅ ᑎᒍᔭᐅᓯᒪᖕᒪᑕ. ᑖᓐᓇ 

ᐃᓱᒫᓗᒋᒐᒃᑯ. ᑖᓐᓇ ᖃᑉᓗᓇᐅᔭᕐᓗᖓ checks 

and balances (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖃᐅᔨᒪᔾᔪᑎᑕᖃᕋᓗᐊᖅᑳ ᐃᓱᒫᓗᒃᑲᒪ ᖃᓄᖅ 

ᑎᒥᖓᑕ ᐊᓯᔾᔨᖅᑕᐅᓂᕐᒪᖔᖅ ᑲᑎᒪᔨᖏᑕ 

ᐋᖅᑭᑎᖅᓯᒪᓂᖓ 2016−17 ᐊᕐᕌᒍᖓᓐᓂ 

2017−18−ᓗ ᐊᕐᕌᒍᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᐊᐱᖅᑯᑎᖓ ᐃᓱᒫᓗᑎᖏᑦ. ᒪᕐᕉᒃ 

ᐃᓚᒌᒃ ᑲᑎᒪᔨᐅᖃᑕᐅᑉᐸᑎᒃ 

ᖃᓄᐃᙱᔾᔪᑎᖃᕈᓐᓇᕐᒥᔪᐃᑦᑕᐅᖅ ᓄᓇᓕᓐᓂ 

ᐃᑲᔪᕈᒪᓂᖃᖅᑲᑎᒃ.  
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made during the 2016-17 and 2017-2018 

fiscal years? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. If I 

understand the Member’s question and 

concerns correctly, is that having two family 

members on a board of directors does not, in 

and of itself, disqualify them. They are acting 

in the best interests of the community and the 

region.  

 

If there was ever a conflict where they 

themselves were trying to personally benefit 

from the board and their organization, then 

they would not be able to participate. The 

fact is also that if you have someone on a 

regional board and a family member is being 

represented by legal aid or has a criminal 

conviction, our regional boards never ever 

get to review those applications, even at our 

territorial board where we provide the staff 

and the private lawyers, we don’t review 

those applications.  

 

The only time we will review an individual 

applicant would be when they’ve appealed. 

As I stated earlier, if there was a committee 

member or a board member whose family 

member has appealed a decision, they would 

have to declare conflict, and I can personally 

attest that in one application I am aware of, 

there was that personal connection and they 

did declare conflict. They did not participate 

in the decision. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Towtongie.  

 

Ms. Towtongie: Thank you, Mr. Chairman. 

My question in English was: looking at the 

regional services board selection process, 

there appears to be no checks and balances 

because I see more than one family member 

 

ᑕᐃᒪᓕ ᐊᐳᕈᑎᖃᖅᑐᖃᕋᐃᑉᐸᑦ ᓇᒻᒥᓂᖅ 

ᑲᑎᒪᔨᓄᑦ ᐱᕕᒋᒐᓱᐊᖅᑲᒋᑦ ᐱᖃᑕᐅᒋᐊᖃᕋᔭᙱᑦᑐ 

ᑲᑎᒪᔨᐅᖃᑕᐅᒋᐊᖃᕋᔭᙱᑦᑐᑦ.  

 

ᑕᐃᒪᓕ ᓄᓇᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ 

ᑲᑎᒪᔨᑕᖃᖅᑲᑦ ᐃᓚᖓᓗ ᒪᓕᒐᕐᓂᒃ 

ᑐᑭᓯᓂᐊᕐᕕᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᓗᓂ ᑲᑎᒪᔨᕗᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᕿᒥᕐᕈᐊᕆᐊᖃᙱᓪᓚᕆᑦᑐᑦ 

ᐃᑲᔪᖅᑕᐅᒍᒪᔾᔪᑎᓂᒃ ᑐᔅᓯᕋᐅᑎᓂᒃ.  

 

ᕿᒥᕐᕈᐊᓲᕆᙱᑎᐊᖅᑕᕗᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᔾᔪᑎᖏᑦᑎ 

ᑕᑕᑎᖅᑕᒥᓂᖏᑦ ᕿᒥᕐᕈᓲᕗᑦ ᑭᓯᐊᓂ 

ᐋᒡᒑᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᐊᔪᐃᓐᓇᕆᐊᕋᐃᒻᒪᑕ.  

 

ᑕᐃᒪᓕ ᐅᖃᖅᑲᐅᒐᒪ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᓃᖃᑕᐅᔪᕐᓘᓐᓃᑦ ᐃᓚᖓ 

ᐅᕐᓂᓗᔅᓴᕋᓱᑉᐸᑦ ᐊᔪᐃᓐᓇᕋᓱᑉᐸᑦ 

ᓇᓗᓇᐃᖅᓯᒋᐊᖃᕋᔭᖅᑐᖅ ᖃᓂᔅᓴᓗᐊᙳᓱᒃᑲᒥ 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓂᒃ.  

 

ᐊᑕᐅᓯᑐᐊᖅ ᑕᐃᒪ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓚᐅᖅᓯᒪᔪᖅ. 

ᑲᑎᒪᔨ ᓇᓗᓇᐃᖅᓯᔪᔪᖅ ᖃᓂᔅᓴᓗᐊᕐᓂᐊᕋᒥ 

ᐋᖅᑮᔪᖃᖅᑎᓪᓗᒍᓗ ᐱᖃᑕᐅᔪᙱᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ.  

 

ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓪᓗᓈᑎᑐᑦ ᐊᐱᕆᒐᓱᕋᑖᖅᑐᖓ.  

 

ᓄᓇᕗᒻᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᑲᑎᒪᔨᖏᑦ 

ᑲᑎᒪᔨᑖᕋᓱᒃᑎᓪᓗᒋᑦ.  

 

ᑕᕝᕙᓂ ᖃᐅᔨᓴᕈᑎᒃᓴᖃᖏᑦᑑᔮᑦᑎᐊᕐᖓᑦ 

ᑕᑯᖃᑦᑕᕋᒪ ᐊᑕᐅᓯᐅᖏᑦᑐᒥ ᐃᓚᖐᑦᑐᓂ 

ᐊᑕᐅᓯᕐᒥ ᑲᑎᒪᔨᓃᑦᑐᑦ 

ᑲᖏᖅᓯᓂᕐᒥᐅᑕᐃᓐᓇᐅᓪᓗᑎᒃ, ᐊᑕᐅᓯᖅ 

ᓯᓚᑖᓂᐅᒥᐅᑕᐅᒐᓗᐊᖅ.  

 

ᐊᐱᕆᕋᑖᖅᑐᖓ ᖃᓄᖅ ᑎᒥᖁᑎᓯ 

ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᓂᐅᓴᕙ ᖃᐅᔨᒪᒍᓐᓇᕐᓂᐊᕋᔅᓯ 

ᑭᕙᓪᓕᕐᒥ ᓇᑭᕈᓘᔭ ᑲᑎᒪᔨᑖᕐᓂᖅᓴᐅᒍᓐᓇᕐᓂᐊᕋᔅᓯ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᓐᓇ 

ᐅᖃᖅᑲᐅᔫᒐᓗᐊᖅ ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖅᓯᒪᒐᒥᒡᒎᖅ 

ᑲᑎᒪᔨᖅᓯᐅᕋᓱᒃᑐᑎᒃ ᓄᓇᕘᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂ. 
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on the board and they’re all from Rankin, and 

one outside of the region.  

 

My question was: what specific 

organizational changes are currently in the 

process of being made to ensure there is a 

wide spectrum of selection of board members 

from right across the Kivalliq region? Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) The witness did mention 

earlier that they have had difficulty in getting 

board members on the regional boards, but if 

you would like to reiterate that, or add 

anything further, Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman, and 

thank you to the Member for the question. It 

is up to those individuals in the community 

who have shown up at an annual general 

meeting to nominate anyone who is present 

to be on the board, as long as they’re eligible, 

as long as they are a Canadian citizen, over 

the age of 18, and as I stated earlier, not 

disqualified because they are a staff member, 

or that they themselves are a current client 

with a matter before the courts.  

 

I am pretty certain that those persons who 

attended the recent Kivalliq AGM, which 

was as explained, widely advertised by radio, 

posters around town, probably also on social 

media, or Facebook, and anyone is eligible to 

run, and the people in the room who attended 

decided.  

 

There is no inherent benefit of either of two 

family members being on the board getting 

benefit from the services that we inherently 

provide to Nunavummiut. If we had more 

money, we would love to be able to fly in 

people from the other communities to be on 

the board, but we do have the members-at-

large which anyone can apply from the 

territory.  

ᑖᓐᓇ ᐅᖃᕆᐊᒃᑲᓐᓂᕈᒪᕕᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᕕᐅᒃ ᒥᔅ ᐅᕆᓐᕘᓐ? 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒻᒪᑦ. ᑕᐃᒃᑯᐊ ᐃᓱᒪᖅᓱᓲᑦ 

ᓄᓇᓕᓐᓃᑦᑐᑦ ᐅᐸᔅᓯᒪᔪᐃᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ 

ᑲᑎᒪᕕᔾᔪᐊᑎᑦᓯᑎᓪᓗᑕ ᓂᕈᐊᕋᔅᓴᓕᐅᕈᓐᓇᖅᑐᑦ 

ᑭᓇᑐᐃᓐᓇᒻᒥᒃ ᑲᑎᒪᔭᖅᑐᖃᑕᐅᓯᒪᔪᒥᑦ.  

 

ᐱᒍᓐᓇᖅᑎᑕᑲᐅᑦᑕᑐᐊᖅᑲᑕ ᑲᓇᑕᒥᐅᑕᐅᑉᐸᑕ 

18−ᕈᖅᓯᒪᓗᑎᓪᓗ ᐊᒻᒪ ᐅᖃᖅᑲᐅᒻᒥᒐᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖏᑦᑕᑐᐊᖅᑲᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓕᕆᔨᒃᑯᓐᓄᑦ.  

 

ᐊᒻᒪᓗ ᒫᓐᓇ ᐃᖅᑲᖅᑐᑕᐅᔭᕆᐊᖃᕐᓗᓂ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᖃᙱᑦᑕᑐᐊᖅᑲᓂᓛᒃ.  

 

ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᐅᐸᔅᓯᒪᓚᐅᖅᑐᐃᑦ ᑭᕙᓪᓕᕐᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᑲᑎᒪᕕᔾᔪᐊᑎᑦᑎᓪᓗᑕ. 

ᓇᓗᓇᐃᖅᑐᐃᕕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪ 

ᑲᑎᒪᕕᔾᔪᐊᓂᐊᕐᖓᑕᓗ 

ᓴᖅᑭᔮᖅᑎᑕᐅᕖᙵᖅᐸᓚᐅᖅᑐᑦ ᓈᓚᐅᑎᒃᑯᑦ 

ᑎᑎᖅᑲᒃᑯᑦ ᐅᐸᑦᑕᐅᒐᔪᑦᑐᓄᑦ ᐊᒻᒫ ᖃᕆᑕᐅᔭᒃᑯᓪᓗ 

ᐳᓚᐅᑎᕕᒃᑯᑦ facebook. 

 

ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ ᓂᕈᐊᕋᔅᓴᐅᒍᓐᓇᖅᑐᖅ 

ᑕᐃᒃᑯᐊᓗ ᐅᐸᑦᑐᐃᑦ ᑲᑎᒪᕕᔾᔪᐊᕆᐊᖅᑐᖅᑐᐃᑦ 

ᐋᖅᑮᓲᑦ ᓂᕈᐊᓲᑦ. ᒪᕐᕉᒃ ᐃᓚᒌᒃᑲᓗᐊᖅᑲᑎᒃ 

ᐱᓂᖅᓴᐅᔪᖃᕈᓐᓇᖏᑦᑐᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 

ᐊᑐᐃᓐᓇᑎᓲᑦᑎᓐᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

ᑮᓇᐅᔭᖃᕐᓂᓴᐅᓐᓂᕈᑦᑕ 

ᑎᑭᑎᑦᑎᖃᑦᑕᕈᒪᕕᐅᑎᒃᑲᔭᕋᓗᐊᖅᑐᒍᑦ ᓄᓇᓕᓐᓂ 

ᐊᓯᖏᓐᓃᖔᖅᑐᓂᒃ.  

 

ᑕᐃᒪ ᑲᑎᒪᔨᖁᑎᖃᕐᒥᒐᑦᑕ ᑕᒫᖓᑐᐃᓐᓈᖅᑐᓃ 

ᑭᓇᑐᐃᓐᓇᑦᑎᐊᒧᓪᓗ ᐃᓕᕕᔅᓇᓪᓗᓂ ᐊᕐᕕᐊᒥᐅᒥᒃ 

ᑲᑎᒪᔨᖁᑎᖃᕐᒥᔪᒍᑦ ᕿᒻᒥᕈᒥᐅᓂ 

ᑲᑎᒪᔨᖃᖃᑦᑕᖅᓯᒪᔪᒍ. ᓱᖅᑯᐃᓱᒻᒥᔪᖓ 

ᐅᖅᓱᖅᑑᒥᐅᒥᓪᓗ ᑲᑎᒪᔨᑕᖃᓚᐅᖅᓯᒪᒻᒥᔪᖅ, 

ᐸᓐᓂᖅᑑᒥᓗ ᐱᒐᓱᐊᖅᑐᖃᓚᐅᖅᓯᒪᒋᓪᓗᓂ. 

ᒥᓂᓯᑕᓕ ᐋᖅᑮᓱᖑᒻᒪᑦ ᑭᓇ 

ᑎᒃᑯᐊᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᑲᑎᒪᔨᓄᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᖃᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᒥᔅ ᑕᐅᑐᖏᐅᑉ 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᐱᔾᔪᑎᖃᕋᑖᕐᖓᑦ 
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We’ve had members from Arviat on our 

board, we’ve had from Kimmirut, I 

remember from, I think Gjoa Haven once. 

We’ve had members… . Pangnirtung had 

applied, but ultimately the Minister decides 

the representation on our territorial board. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’ll just reiterate Ms. 

Towtongie’s question, which was regarding 

organizational changes to the Legal Services 

Board. She had asked: what specific 

organizational changes were made during the 

2016-17 and 2017-18 fiscal years? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Organizational changes as it relates to the 

board, I’m not aware of any to the board. 

There were staff changes, but given that the 

topic is on board governance, Mr. Chairman, 

would you like me to speak to staff changes?  

 

We stopped having our lawyers do the work 

of the regional clinic management. They 

were all non-Inuit. They often would change, 

especially in the Kitikmeot region, almost 

every two years or less, and given the 

demand of legal services, we thought it was 

best for lawyers to law work. We hired Inuit 

regional clinic directors to do the 

management and administration and the 

support of the court workers.  

 

That was the biggest change. The other one is 

we hired an Inuk comptroller trainee because 

we value the Inuit Employment Plan. For 

many years we had hired at least six over 

four years; finance trainees. We decided to 

up the qualifications and requirement, and so 

this was a person who had completed school 

in finance, and we’re helping them to get 

their CPA accreditation.  

 

ᐋᖅᑭᔅᓯᒪᓂᓯ ᐊᓯᔾᔨᓂᐊᕐᒪᖔᔅᓯᐅᒃ. ᖃᓄᖅ 

ᐊᓯᔾᔨᕐᓂᐊᖅᑭᐅᓯᐅᒃ, ᑎᒥᓯ ᐊᓯᔾᔨᓂᖅᑭᓯᐅᒃ 2016 

2017 ᐊᕐᕌᒍᖓᓂ 2016 17 18 ᐊᕐᕌᖑᖏᓐᓂ. ᒥᔅ 

ᐅᕋᑦᕘᓐ.  

 

ᐅᕋᑦᕘᓐ (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐋᖅᑭᑎᒃᓯᒪᓂᑦᑕ ᐊᓯᔾᔨᖅᑕᐅᓂᖏᑦ ᑲᑎᒪᔨᑦᑕ, 

ᖃᐅᔨᒪᙱᑦᑐᖓᓂ ᑲᑎᒪᔨᕗᑦ 

ᐊᓯᔾᔨᖅᑕᐅᓯᒪᒻᒪᖔᑕ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖅᑎᖅᑕᐅᔪᔫᒐᓗᐊᑦ ᑭᓯᐊᓂᓕ 

ᑲᑎᒪᔩᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᑕᕐᓂᖏᓐᓂ 

ᐅᖃᐅᓯᖃᖔᖁᔭᐅᕗᖔ? 

 

ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᓄᓇᕘᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂ 

ᐊᓪᓚᕝᕕᓕᕆᖃᑕᐅᑎᖃᑦᑕᕈᓐᓃᔪᔭᕗᑦ ᑕᐃᒃᑯᐊ 

ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕕᐅᑎᓲᖑᒻᒪᑕᐃᓛᒃ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᕿᑎᕐᒥᐅᓂ ᐊᕐᕌᒎᒃ ᒪᕐᕈᑕᒫᑦ ᕿᓪᓚᒻᒥᐅᓂᖅᓴᕐᓗ 

ᐊᓯᔾᔨᖅᑕᖃᑦᑕᔪᒻᒪᑕ ᐊᒻᒪ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᐊᓗᐃᑦ 

ᐊᒥᓲᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᒪᓕᒐᓕᕆᑐᐃᓐᓇᖃᑦᑕᖁᔪᒐᑦᑎᒍ ᐊᒻᒪ 

ᐊᓪᓚᕕᒻᒥᐅᑕᕗᑦ ᐸᐃᑉᐹᓕᕆᖃᑦᑕᕐᓗᑎᒃ 

ᐃᑲᔪᖅᓰᓗᑎᒃ ᐃᖅᑲᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂ.  

 

ᐃᓄᒻᒥᑦᑕᐅᖅ ᑮᓇᐅᔭᓕᕆᔨᔅᓴᒥᒃ 

ᐃᓕᓐᓂᐊᓂᐊᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᑎᑦᑎᓯᒪᒻᒥᔪᒍᑦ 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖓ ᐸᕐᓇᐅᑎ 

ᐅᑉᐱᕆᒐᑦᑎᒍ. ᐊᕐᕌᒍᒐᓚᑲᓪᓚᒻᒥᕆᓐᓂ 6−ᓂᖅᑲᐃ 

ᐊᕐᕌᒍᓂᒃ ᑎᓴᒪᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᓂᐊᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᖅᓯᒪᔪᒍᑦ.  

 

ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐱᔭᕇᖅᓯᒪᓚᐅᖅᓯᒪᔪᖅ 

ᐊᒻᒪ ᐃᑲᔪᕋᓱᓚᐅᖅᑕᕗᑦ ᓯᓚᑦᑐᓴᕝᕕᔾᔪᐊᒥ 

ᐱᔭᕇᕋᓱᐊᖅᑎᓪᓗᒍ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐊᖏᔪᖅᑳᖅᑖᖅᑎᓚᐳᕐᒥᔭᕗᑦ ᒪᓕᒐᕐᓕᐊᖅᑏᑦ 

ᒪᓕᒐᐃᑦᑕᐅᖅ  

ᐊᖏᔪᖅᑳᖃᕆᐊᖃᕐᒥᒻᒪᑕ 

ᐊᐅᓚᑦᑎᔨᖃᕆᐊᖃᕐᒥᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒻᒪ 

ᐃᒻᒥᑰᖅᑐᐃᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ. ᑕᕝᕙ ᑖᒃᑯᐊ 

ᑕᓪᓕᒪᖅᑲᐃ ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓐᓄᑦ ᐋᖅᑭᓯᒪᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᐋᖅᑭᓯᒪᓂᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᑕᐅᑐᓐᖏ.  

 

ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑕ ᐱᓪᓗᒍ, ᓄᓇᓖᓐᓂ ᒪᕐᕉᓐᓂᒃ 

ᑭᒡᒐᖅᑐᐃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑭᕙᓪᓕᕐᒥᒎᖅ 
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This year we added a chief legal officer 

because again, the need to manage lawyers, 

both the staff lawyers and the private law 

lawyers, those are the five, I would say, 

changes to the organizational structure that 

we made. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Towtongie. 

 

Ms. Towtongie: Thank you, Mr. Chairman. 

With respect to the chair, Madeleine Redfern, 

having represented two communities in the 

Keewatin, she spoke about it was widely 

advertised, it went on radio, it went on social 

media. For myself, and I do try to keep up 

with the latest trends, I did not get the 

information, so did a large majority of the 

individuals throughout the Keewatin. I just 

wanted to make that as a comment.  

 

The other one, I’m interested in the current 

business plan of the Government of 

Nunavut’s Department of Justice. That 

implementation of key pieces of the change 

management plan has been on hold as the 

government continues to assess the board’s 

business plan first submitted in 2016.  

 

My last question is: what specific differences 

are there between the legal services change 

management plan and its strategic plan? 

Thank you, Mr. Chairman, and that is my 

final question.  

 

Chairman (interpretation): Thank you. Mr. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

have Jonathan Ellsworth, our chief operating 

officer, speak to the differences between the 

plans. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

ᓴᖅᑭᔮᖅᑎᑕᕕᔾᔪᐊᕌᓗᕙᓐᓂᕐᖓᑦ ᓈᓚᐅᑎᒃᑯᓪᓗ 

ᐳᓚᐅᑎᕕᒃᑯᓪᓗ ᓴᖅᑭᔮᖅᑎᑕᕕᔾᔪᐊᕌᓗᕙᓐᓂᕐᖓᑦ.  

 

ᐅᕙᖓᓖᓛᒃ ᑕᒪᒃᑯᓂᖓ ᑐᓴᐅᒪᒐᓱᐊᙱᓐᓇᓲᖑᒐᒪ 

ᑐᓴᐅᓚᐅᖅᓯᒪᓚᐅᙱᓐᓇᒪ ᑖᒃᑯᓂᖓ ᐊᒻᒪᓗ 

ᐊᒥᓲᓂᖅᓴᒻᒪᕆᐋᓗᐃᓪᓗ ᑭᕙᓪᓕᕐᒥᐅᑦ 

ᑐᓴᓚᐅᖅᓯᒪᓚᐅᙱᑦᑐᑦ ᑕᒪᔅᓱᒥᖓ 

ᐅᖃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᑕᐃᒫᒃ. 

 

ᐊᒻᒪᓗ ᐊᐃᑉᐹ, ᐱᓕᕆᐊᔅᓴᓄᑦ ᐸᕐᓇᐅᑎᔅᓯᓐᓂ 

ᑕᑯᔪᒪᕕᐅᑎᒃᑲᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐸᕐᓇᐅᑎᖓᓂ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓪᓗ ᐃᓗᓕᖏᑦ 

ᓄᖅᑲᖓᑎᑕᐅᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᖃᐅᔨᓴᕋᓱᐊᙱᓐᓇᑎᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ 

ᐱᓕᕆᐊᔅᓴᖏᓐᓂ ᐸᕐᓇᐅᑎᒋᓚᐅᖅᓯᒪᔭᖏᓐᓂ 

2016−ᒥ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᔪᒥ.  

 

ᑭᖑᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒋᓕᖅᑲᕋᓕ, ᖃᓄᓪᓚᑦᑖᖅ 

ᐊᔾᔨᒌᙱᓐᓂᖃᖅᑲᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ 

ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ ᐊᓯᔾᔩᒐᓱᓐᓂᖏᓐᓄᑦ ᐊᒻᒪ 

ᑐᑭᒧᐊᕈᑎᔅᓴᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᑦᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᔮᓇᑕᓐ ᐃᐅᔅᕗᑦ, ᐊᓪᓚᕕᒻᒥ ᐊᖏᔪᖅᑳᖑᒻᒪᑦ 

ᓇᓗᓇᐃᖅᓯᓂᐊᖅᑯᖅ ᖃᓄᖅ ᐊᔾᔨᒌᙱᒻᒪᖔᑎᒃ 

ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ ᒪ’ᓇ. ᒥᔅᑕ ᐃᐅᔅᕗᑦ.  

 

ᐃᐅᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᔭᕆᐊᑐᓪᓗᐊᑲᓪᓚᑦᑐᐋᓗᒻᒥᒃ ᓵᖓᑦᑎᒐᑦᑕ 

ᐊᑐᓕᖅᑎᒐᓱᑦᑐᒋᑦ ᐃᓚᖏᑦ ᐸᕐᓇᐅᑎᕗᑦ.  

 

ᐅᓂᒃᑳᑎᓪᓗᒍ ᐃᖅᑲᐅᒪᔪᔅᓴᐅᒐᔅᓯ, 

ᐸᕐᓇᐅᑎᓕᐊᕆᕙᑦᑕᕗᑦ 

ᑮᓇᐅᔭᖃᒃᑲᓐᓂᕆᐊᖃᖅᑐᒐᓛᓗᒻᒪᑕ ᑮᓇᐅᔭᓪᓗ 

ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓯᒪᒐᑎ.  

 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍᓕ ᐊᑭᑭᑦᑐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᓗᐊᙱᑦᑐᓂᒃ 

ᐊᓯᔾᔩᒍᓐᓇᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᖃᓄᖅ 

ᐊᐅᓚᐸᒻᒪᖔᑕᐃᓛᒃ.  

 

ᐅᑯᐊ ᑲᑎᒪᔩᑦ 

ᓇᓗᓇᐃᖅᑐᐃᖁᔨᓂᖅᓴᐅᓂᐊᖅᑐᔅᓴᐅᔪᑦ 
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We’re up against quite a challenge with 

regard to actually affecting and implementing 

some of our plans. As we discussed earlier in 

our presentation, you will recall that a lot of 

our plans require additional funding and that 

funding has not yet been forthcoming.  

 

Notwithstanding that, we’ve managed to 

implement a number of low cost or low-cost 

changes to the way we operate. I’m sure this 

committee will get into more detail with 

regard to our structural and organizational 

review and our strategic plan, but I can 

advise that of the 26 recommendations of the 

organizational review, we’ve managed to 

implement a number of them with little to no 

cost. 

 

However, and notwithstanding our 

advancements in that regard, one of our 

largest challenges is that our legislation 

requires us to operate in this inefficient 

model. As my chair, Madam Chair Redfern 

mentioned earlier, we’ve done our best to try 

to incorporate regional versions, regional 

voices, from every community of the 

territory, but like she also said, it is very 

challenging to get people interested in the 

work that we’re doing for various reasons.  

 

I recognize that we have for a number of 

years indicated in the Government of 

Nunavut’s business planning process that we 

want to move forward with our 

organizational change that is based largely 

originally in the structural and organizational 

review, but also following that review of the 

strategic plan which highlights very high 

level changes to make our work more 

efficient and more effective, and to ensure 

that the voices of Nunavummiut, not only 

those who we serve, but those who have an 

interest in positive outcomes for our clients, 

are collated within those processes.  

 

Again, we’ve had a consultation with the 

ᕿᒥᕐᕈᓂᕆᓯᒪᔭᑦᑎᓐᓂ ᑐᑭᒧᐊᕈᑎᔅᓴᒧᓪᓗ 

ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ 26 

ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔪᐃᑦ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑎᓪᓗᑕ. 

ᐊᑐᓕᖅᑎᔅᓯᒪᒐᑦᑎᒍ ᐃᓚᖏᑦ 

ᑮᓇᐅᔭᖅᑑᑎᑦᑎᐊᖏᓪᓚᕆᑦᑐᒋᑦ. ᑕᒪᐅᓇ 

ᐱᕙᓪᓕᐊᓯᒪᔪᒍᑦ.  

 

ᐃᓚᖓᑦ ᑕᕝᕙ ᐱᒡᒐᓇᓛᖑᓯᒪᔪᖅ ᒪᓕᒐᐃᑦ 

ᐊᐅᓚᒋᐊᖃᖅᑎᑎᒻᒪᑕ ᑕᐃᒫᒃ ᑮᓇᐅᔭᑭᓪᓗᑕ. 

ᐅᕙᖓᓕ ᐃᒃᓯᕙᐅᑕᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᐱᑦᑎᐊᓂᖅᐹᖑᒐᓱᔅᓯᒪᔪᒍᑦ ᐱᓕᕆᔾᔪᑎᕗᑦ ᒪᓕᑦᑐᒋᑦ 

ᓄᓇᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ ᑐᓴᕋᓱᐊᖅᑐᑕ 

ᓄᓇᓕᓕᒫᓂᑦ ᓄᓇᕗᒻᒥ.  

 

ᑭᓯᐊᓂ ᐱᒡᒐᓇᓪᓚᕆᖃᑦᑕᖅᑐᖅ 

ᐱᖃᑕᐅᒍᒪᓕᖅᑎᑦᑎᒐᓱᒋᐊᔅᓴᖅ 

ᑕᖅᑲᒃᑯᓂᖓᑐᐃᓐᓇᖅ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ 

ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᑎᑦ. 

 

ᐃᓕᓴᖅᓯᓯᒪᔪᖓ ᐊᕐᕌᒍᓄᑦ ᖃᑦᑎᒻᒪᕆᓐᓄᒃᑭᐊᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐸᕐᓇᐅᓯᐅᖅᑐᖃᖅᑎᓪᓗᒍ 

ᓯᕗᒧᐊᕆᐊᕈᑎᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑎᒥᕗᓪᓗ 

ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕈᒪᓪᓗᑎᒍ ᑕᐃᒪᐃᓕᖓᐃᓐᓇᕐᖓᑦ.  

 

ᐊᒻᒪ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑎᓪᓗᒍ ᑐᑭᒧᐊᕈᑎᔅᓴᓂᑦ 

ᐸᕐᓇᐅᑎᓂᒃ ᐊᓯᔾᔩᓪᓚᕆᒍᒪᔭᑦᑎᓐᓂ 

ᓴᖅᑮᒐᓱᐊᖃᑦᑕᖅᓯᒪᒐᓗᐊᕋᑦᑕ ᑕᐃᒫᓪᓗ 

ᓄᓇᕗᒻᒥᐅᑦ ᓂᐱᖏᑦ ᑕᐃᒃᑯᐊᑑᖏᑦᑐᕐᖏᓛᖅ 

ᐱᔨᑦᑎᕋᖅᐸᑦᑕᕗᑦ.  

 

ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᖃᐅᔨᑦᑎᐊᕈᒪᔪᐃᑦ 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᑲᔪᖅᐸᑦᑕᕗᑦ 

ᐱᖃᑕᐅᓗᑎᑦᑕᐅᖅ ᖃᓄᖅ ᐱᖃᑕᐅᒍᓐᓇᕐᒪᖔᑕ.  

 

ᖃᐅᔨᒋᐊᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᑲᑎᒪᔨᓂᑦ ᓄᓇᕗᑦ 

ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂᒃ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑕ 

ᓇᓗᓇᐃᖅᑐᐃᖁᓪᓗᒋᓪᓗ ᖃᓄᖅ 

ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᓂᒃ ᐊᑲᐅᓛᖑᒐᔭᕐᒪᖔᖅ. 

ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦ ᕿᑭᖅᑖᓗᒻᒧᑦ 

ᐊᔾᔨᒋᑦᑎᐊᕋᔭᙱᒥᒻᒪᒍ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ 

ᕿᑎᕐᒥᐅᑦ ᐸᕐᓇᐅᑎᖓ ᑭᕙᓪᓕᕐᒥᓗᐃᓛᒃ 

ᐸᕐᓇᐅᑎᖏᑕ ᐊᔾᔨᒋᑦᑎᐊᕋᔭᙱᒥᒻᒪᒍ.  

 

ᓄᐊᑦᑎᒐᓱᑦᑐᓂ ᑲᑎᑦᑎᒐᓱᑦᑐᓂᓗ ᖃᓄᕈᓗᔮᓗᒃ 

ᑕᑯᓐᓈᑕᐅᒻᒪᑕᐃᓛᒃ ᒪᓕᒐᕐᓂᐊᕐᓂᖅ ᓄᓇᓕᓐᓂ 

ᖃᓄᕈᓗᔮᓗᒃ ᓴᖅᑭᖅᑕᐅᒍᓐᓇᖅᑐᓂᓗ.  

 

ᑮᓇᐅᔭᖅᑎᒍᓪᓕ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᑐᑕ 
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regional boards to gather and to identify the 

best communication strategies. What we 

have to recognize is a communications 

strategy for Qikiqtaaluk will be very different 

potentially from a communications strategy 

in Kitikmeot, and one in Kivalliq.  

 

Trying to gather, and harness, and collate all 

of these views and visions for how legal 

services can best be provided in our 

communities, again, is a challenge, but it’s a 

challenge that requires funding and support 

from our legislators and from this House in 

fact. I hope that answers your question. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Redfern, you 

have something else you would like to add?  

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would just like to be a little bit more specific 

to ensure that the Member’s question is 

answered.  

 

The change management plan; I spoke to 

some in change in management, adding the 

Inuit clinic directors, adding the comptroller, 

adding the chief legal officer. The strategic 

plan, however, speaks more to than that. It’s 

speaks to reviewing, evaluating, and making 

necessary adjustments to improve 

organizational efficiencies and program 

delivery.  

 

It speaks to reviewing and developing new 

policies to ensure that they fulfill our desire 

to provide high quality services in areas that 

we’re currently serving or new areas that we 

currently have identified.  

 

In the strategic plan it speaks to developing 

and implementing the public legal education 

initiative with partners. This is also why we 

want the access to justice director position. 

To make changes on the Case Change 

Management Plan, I already discussed that, 

ᒪᓕᒐᓕᕆᔨᑦᑎᓐᓄᑦ ᑕᒪᔾᔭᒐᓛᓗᖃᑦᑕᕐᖓᑕ 

ᐃᓱᒪᒋᒋᐊᓕᕗᑦ. ᑭᐅᒐᓗᐊᖅᑭᒋᖅᑲᐃ?  ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ 

ᐃᓚᒋᐊᕈᒪᔭᐃᑦ?  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᑐᐃᓂᖅᓴᐅᔪᒪᑐᐃᓐᓇᖅᑐᖓ 

ᑭᐅᔭᐅᑦᑎᐊᓂᐊᕐᖓᑦ ᒪᓕᒐᓕᐅᖅᑎ.  

 

ᐊᓯᔾᔨᕋᓱᖕᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᕗᑦ ᐊᐅᓚᑦᑎᔨᕗᑦ 

ᐊᓯᔾᔨᕋᓱᒃᑕᕗᑦ ᐃᓄᓐᓂᒃ ᐊᖓᔪᖅᑳᑕᕐᔪᒥᓗᑕ 

ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᑖᕐᓗᑕᓗ.  

 

ᑖᓐᓇᓕ ᐃᓗᖃᒃᑲᓐᓂᓂᖅᓴᐅᒻᒪᑦ ᐸᕐᓇᐅᑎᒻᒪᕆᑉᐳᑦ. 

 

ᕿᒥᕐᕈᒋᐊᖃᕐᓗᑕ ᐊᐅᓚᑦᑎᐊᕐᒪᖔᑦ 

ᖃᐅᔨᓴᓚᐅᕐᓗᑕ ᐋᖅᑭᒋᐊᓕᕐᓗᒋᓪᓗ 

ᐊᐅᓚᑦᑎᓂᕆᕙᑦᑕᕗᑦ ᐱᓕᕆᓂᕆᕙᑦᑕᕗᓪᓗ.  

 

ᐅᖃᐅᓯᖃᕐᒥᔪᖅ ᕿᒥᕐᕈᓗᑕ ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑕ 

ᓄᑖᓂᒃ ᐊᑐᐊᒐᕐᓂᑦ ᖃᐅᔨᒪᔾᔪᑎᒋᓂᐊᕋᑦᑎᒍ 

ᐱᐅᔪᓂ ᐱᔨᑦᑎᕋᐅᑎᖃᕈᒪᓂᑦᑎᓐᓂᒃ 

ᐱᔨᑦᑎᕋᖅᑎᑎᓪᓚᕆᒍᓐᓇᓂᐊᖅᑐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᒪᔭᑦᑎᓐᓂᒃ.  

 

ᐅᖃᐅᓯᖃᕐᒥᔪᖅ ᑐᑭᒧᐊᕈᑎᔅᓴᓂ ᐸᕐᓇᐅᑎᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ ᑕᖅᑲᑯᓂᖓ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᒋᐊᖅᑎᑕᐅᒍᓐᓇᖅᑐᓂᑦ 

ᑕᐃᒫᑕᕝᕙ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᑦ 

ᑲᒪᒋᖃᓯᐅᑎᒍᒪᒐᓗᐊᖅᑲᕗᑦ.  

 

ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐸᕐᓇᐅᑏᑦ 

ᐅᖃᐅᓯᕆᑦᑕᕋᖅᑲᕋ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᑲᔪᖅᓰᖃᑦᑕᕐᓗᑎᒃ ᓄᓇᕗᒻᒥ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓂᑦ.  

 

ᑕᕝᕘᓇ ᐃᑲᔪᖅᓯᕈᑦᑎᒍᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕈᒪᓂᖅᓴᑐᓴᐅᒻᒪᑕ ᐱᔭᕇᖅᑲᑕ ᐃᓄᓐᓂᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ 

ᐊᑐᓕᖅᑎᒍᒪᑦᑕᖅᑲᕗᑦ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐸᕐᓇᐅᑎᖓ 

ᐊᑐᓕᖅᑎᑕᐅᖁᑦᑕᕆᕙᕗᑦ.  

 

ᑖᓐᓇ ᑐᑭᒧᐊᕈᑎᒃᓴᖅ ᐸᕐᓇᐅᑎ 

ᐊᑐᓕᖅᑎᑦᑎᒍᑎᒋᕙᓪᓕᐊᓕᖅᑕᕗᑦ ᐊᐅᓚᑦᑎᔨᑦᑕ 

ᐊᐅᓚᑦᑎᔨᕗ ᐊᓯᔾᔨᕙᓪᓕᐊᒍᑎᖏᓐᓂᒃ. 
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and also providing support to the Nunavut 

Law Program.  

 

We want to effectively, also through 

supporting that, become the employer of 

choice for the graduates. We want to 

implement the Inuit Employment Plan. We 

want to implement the Court Worker 

Enhancement Plan.  

 

The Strategic Plan incorporates the Change 

Management Plan and we are beginning to 

implement the Change Management Plan 

because we know that we needed to. Without 

doing it, it posed too many operational risks, 

but it has come at a cost in so much as that if 

we were fully staffed with all the lawyer 

positions, we would find ourselves in a short-

fall. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just for clarity, how 

many different plans do you currently have? 

There is the Strategic Plan, the Change 

Management Plan. Are there additional plans 

that you are working under? Ms. Redfern. 

 

Ms. Redfern: The Strategic Plan is the big 

one, and under that plan there are sub-plans. 

The Inuit Employment Plan is one, the Court 

Worker Enhancement Plan is another. The 

Case Management Plan is one, and the 

Succession Plan. It’s really the Strategic Plan 

is the master plan, but in order to affect the 

other areas, they have more detailed work 

plans. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Kamingoak. 

 

Ms. Kamingoak: Thank you, Mr. Chairman. 

Welcome witnesses. Good afternoon, 

Nunavummiut.  

 

My questions concern the role of elder 

advisors in the justice system, including their 

 

ᐃᓱᒫᓗᓐᓇᖅᑐᖅᑕᓕᐅᒐᓗᐊᖅ ᐊᑭᖃᖅᓯᒪᒻᒥᒻᒪᑦ 

ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕌᓗᑉᐳᑦ ᐃᖅᑲᓇᐃᔮᓕᒫᕗᑦ 

ᐃᓐᓄᑦᑕᐅᑉᐸᑕ ᒪᓕᒐᓐᓂᐊᖅᑎᓕᒫᕌᓗᐃᑦ 

ᑮᓇᐅᔭᕗᑦ ᐊᒥᒐᕋᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. 

ᓇᓗᓇᐃᑦᑎᐊᑲᓪᓂᖁᓪᓗᒍ ᖃᔅᓯᐅᕙᑦ ᐸᕐᓇᐅᑎᓯ 

ᒫᓐᓇ?  

 

ᐱᓯᒪᔭᓯ ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᐊᓯᔾᔨᖅᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑏᑦ 

ᐊᓯᖏᓐᓂᑦ ᐸᕐᓇᐅᑎᖃᒃᑲᓐᓂᕆᕕᓰ? ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᑖᓐᓇ 

ᐸᕐᓇᐅᑎᖓ ᐊᖏᓂᖅᐹᖑᔪᖅ ᑖᒃᑯᐊ ᐃᓗᐊᓂ 

ᑕᕝᕙᓂ ᐸᕐᓇᐅᑎᑕᖃᕐᒥᔪᖅ ᐅᐸᓗᖓᐃᔭᐅᑏᑦ 

ᐃᓗᐊᓂ. ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᐅᓯᒋᐊᖅᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᒪᔾᔪᑎᒋᔭᖏᑦ. ᑖᒃᑯᐊ ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᑖᓐᓇ 

ᐸᕐᓇᐅᑎᖓ ᐊᖏᓂᖅᐹᖑᔪᖅ. ᑕᐃᒪᓕ ᐊᓯᖏᑦ 

ᑕᐃᒃᑯᐊ ᐊᒃᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᐸᕐᓇᒃᓯᒪᔪᑦ 

ᐃᓗᓕᑯᓘᔭᖃᕐᓂᖅᓴᐅᓪᓗᑎᒃ 

ᖃᓄᐃᓕᐅᕈᑕᓂᐊᕐᒫᖔᑕ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᑲᒥᙳᐊᖅ.  

 

ᑲᒥᙳᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓐᓄᓴᒃᑯᑦ ᓄᓇᕗᒻᒥᐅᑦ.  

 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ ᐃᓐᓇᑐᖃᐃᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᑲᒪᖃᑦᑕᖏᒻᒪᑕ 

ᐃᓐᓇᑐᖃᐃᑦ ᐅᖃᐅᔾᔨᒌᐊᖅᑏᑦ ᑕᐃᒃᑯᐊ ᐅᓪᓗᒥ 

ᓇᓗᓇᐃᖅᓯᖁᔭᒃᑲ ᖃᓄᑎᒋ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑐᑭᓯᒋᐊᕐᕕᖓᑦ ᑲᑎᒪᔨᖓᑦ ᐃᓐᓇᑐᖃᕐᓂᑦ 

ᐅᖃᖃᑎᖃᓲᖑᒻᒪᖔᑕ.  

 

ᐊᒻᒪᓗ ᐅᖃᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᖔᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐃᓐᓇᑐᖃᐃᑦ ᐅᖃᐅᔾᔨᒌᐊᖅᑏᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ 

ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 
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role in such proceedings at sentencing 

hearings. I understand and recognize that the 

legal services board is not directly 

responsible for elder advisors, however I 

would like the witnesses to describe today 

the extent to which the Legal Services Board 

works with elder advisors and I would like 

the witnesses to indicate what specific 

recommendations, if any, they have with 

respect to the role of elder advisors in our 

justice system. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Thank you to the Member for asking that 

question. We are thrilled to have Elijah 

Padluk return back to our territorial board. 

We greatly missed the need and the wisdom 

that having an elder board member provided. 

Elijah had been on our board previously, and 

having served with him, I can tell you that 

while he may not have spoken often, when 

he did, it was wise, measured, and greatly 

appreciated. 

 

We recently Tommy Owlijoot from Arviat 

serve on our board, and I know that when 

Elijah was on our board there had been 

another elder. There was maybe less than a 

year where there was not an elder on our 

board, and you’re absolutely right; they bring 

a perspective that is much needed and much 

appreciated. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Maybe just to 

supplement my colleague’s question, when it 

comes to actual involvement in the courts, 

(interpretation) how do the elders take part in 

the court system in the communities? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Unfortunately we have little say as to how 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᑲᑎᒪᔨᑦᑎᓐᓄᑦ 

ᐊᒃᓱᐊᓗᒃ ᐃᓐᓇᐃᑦ ᕿᖑᓂᖃᓈᕆᔭᕗᑦ ᑕᐃᓐᓇ 

ᑭᖒᒪᓪᓚᕆᒃᑕᕗᑦ ᓯᓚᑐᓂᕆᔭᖏᑦ ᐃᓐᓇᑐᖃᐃᑦ 

ᖃᑎᒪᔨᐅᖃᑕᐅᑎᓪᓗᒋᑦ.  

 

ᐃᓚᐃᔾᔭ ᐸᓪᓗᖅ ᑲᑎᒪᔨᐅᖃᑦᑕᖅᓯᒪᖕᒪᑦ 

ᐅᕙᑦᑎᓐᓄᑦ ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᐅᖃᑎᒋᓯᒪᓪᓗᒍ 

ᓂᓪᓕᖃᑎᒋᕐᔪᐊᖃᑦᑕᓚᐅᖏᑕᕋᓗᐊᑦ 

ᓂᓪᓕᓗᐊᖃᑦᑕᓚᐅᖏᒃᑲᓗᐊᖅᖢᓂ 

ᓂᓪᓕᑕᐃᓐᓇᕌᖓᒥ ᓯᓚᑐᔪᒥᑦ ᓂᓪᓕᖃᑦᑕᓚᐅᖅᑐᖅ 

ᐆᒃᑐᕋᖅᑕᐅᔪᓐᓇᖅᑐᒥᑦ ᐊᒃᓱᐊᓗᒡᓗ 

ᖁᔭᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᖅ. 

 

ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅᑕᐅᖅ ᑖᒥ ᐊᐅᓕᔾᔪᑦ 

ᐊᕐᕕᐊᕐᒥᐅᑕᖅ ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᕐᒥᒻᒪᑦ 

ᖃᐅᔨᒪᔪᖓ ᐃᓚᐃᔾᔭ ᑲᑎᒪᔨᐅᑎᓪᓗᒍ 

ᐃᓐᓇᖅᑕᖃᓚᐅᖅᓯᒪᖕᒥᖕᒪᑦ ᐊᓯᐊᓂᒃ. ᑕᐃᔅᓱᒪᓂ 

ᐃᒻᒪᖃ ᐊᕐᕌᒍ ᑐᖔᓂ ᐃᓐᓇᑐᖃᕐᒥᒃ ᑲᑎᒪᔨᓂᒃ 

ᐱᑕᖃᓚᐅᙱᑦᑐᖅ ᑭᓯᐊᓂ ᓱᓕᑦᑎᐊᖅᑐᑎᑦ. 

ᐊᒃᓱᐊᓗᒃ ᐃᓱᒪᒋᔭᐅᙱᑦᑐᒥᒃ ᑭᙴᒪᔭᐅᔪᓂᒃ 

ᖁᔭᒋᔭᐅᑦᑎᐊᖅᑐᓂᒡᓗ ᐃᓱᒪᒋᔭᖃᖃᑦᑕᕐᒪᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᓚᒋᐊᕈᑎᓕᒍ ᑖᔅᓱᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 

ᐊᐱᖅᑯᑎᖓ. ᑕᐃᒪᓕ ᐃᓚᐅᑎᑕᐅᑎᓪᓗᒋᑦ 

ᐃᖅᑲᖅᑐᐃᕖᑦ ᐃᓗᐊᓂ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᑯᐊ 

ᐃᓄᑐᖃᐃᑦ ᖃᓄᖅ ᐃᓚᒋᔭᐅᑦᑕᖅᐸᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᖅ ᓄᓇᓕᖕᓂ ᑕᐅᑐᒃᖢᒍ? ᒥᔅ 

ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ ᓂᓪᓕᐅᑎᖃᓗᐊᕈᓐᓇᙱᓐᓇᑦᑕ 

ᖃᓄᖅ ᐃᖅᑲᖅᑐᐃᕕᒃ ᓂᕈᐊᕈᓐᓇᕐᒪᖔᑕ 

ᐋᖅᑭᓱᐃᔭᐅᓯᒪᔪᓂᒃ. ᐃᖅᑲᐅᒪᔪᖓ ᕕᐊᕗᓕ ᐳᕋᐅᓐ 

ᑕᐃᓐᓇᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᐃᔨᐅᑎᓪᓗᒍ ᐃᓐᓇᑐᖃᕐᒥᒃ 

ᐱᖃᑎᖃᒐᔪᓚᐅᕐᒪᑦ ᐱᖃᑎᖃᓲᖑᓚᐅᖅᑐᖅ 

ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᔭᖅᑐᑎᓪᓗᒍ ᑕᑯᓚᐅᙱᑦᑐᖓ 

ᓱᓕ ᐃᖅᑲᖅᑐᐃᔨᓂᒃ ᑕᐃᒪᐃᓕᐅᖅᑐᓂᒃ ᐊᕐᕌᒍᓄᑦ 

ᐅᓄᖅᑐᓄᑦ.  

 

ᓂᕆᐅᒃᑲᓗᐊᖅᑐᖓ ᓄᓇᓕᖕᓂ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐱᖁᓇᐅᒐᓗᐊᖅ. ᐊᑑᑎᖃᓪᓚᕆᒃᑐᐊᓗᖕᒦᒻᒪᑕ. 

ᑕᐃᒃᑯᐊ ᑭᓱᐊᓂ ᐊᐅᓚᙱᓇᑦᑎᒍ. ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ 

ᐃᓐᓇᑐᖃᐃᑦ ᐃᓚᐅᖁᓪᓚᕆᑦᑕᕋᓗᐊᕗᑦᑕᐅᖅ 
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the court choses to organize itself. I recall 

when we had Beverly Brown, she often 

would have elder advisors as a part of her 

court whatever community she attended.  

 

I haven’t seen that happening for many years. 

I would hope and trust that the community 

justice committees would have elders. Again, 

it’s something that we see much value, but 

it’s not within our control. We want to have 

elders participate, especially at the 

community level, they often know us best. 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. If I 

understood you correctly, it’s at the 

discretion of the judge to include elder 

advisors in the court system, or does the 

Minister approve the elder advisor? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

will actually let Jonathan Ellsworth, our chief 

operating officer, answer the question. 

  

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

don’t believe that you will find anywhere in 

legislation where it dictates how an elder 

advisor is appointed through the court 

system.  

 

It is my understanding that the resident 

senior judge, Justice Neil Sharkey, has taken 

steps to reinvigorate the process by which 

elders are used in sentencing hearings and in 

other perhaps less serious matters.  

 

As my colleague has mentioned, we can’t 

overstate the importance of infusing Inuit 

Qaujimajatuqangit within those proceedings. 

However, as I mentioned, there is no 

legislative authority found in the Criminal 

Code or otherwise for these types of 

ᓄᓇᓕᖕᓂ ᐃᖅᑲᖅᑐᐃᔪᖃᖅᑎᓪᓗᒍ. 

ᖃᐅᔨᒪᓂᖅᐹᖑᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑐᑭᓯᑦᑎᐊᕐᓂᕈᒪ ᑖᒃᑯᐊᓘᕝᕙ 

ᐃᖅᑲᖅᑐᐃᔨᒋᔭᐅᔪᑦ ᐃᓱᒪᖅᓱᓪᓚᕆᓐᓂᐊᖅᐸᓘᕝᕙ 

ᐃᓄᑐᖃᓂᒃ ᐃᓚᐅᑎᑦᑎᒍᐊᕌᖓᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᐃᑲᓂ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᑖᓐᓇᓘᕝᕙ ᒥᓂᔅᑕ 

ᐃᓱᒪᑕᐅᓇᔭᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐃᖕᒥᑰᖅᑐᑦ 

ᐃᖅᑲᖅᑐᐃᔨᐅᔪᑦ ᐃᓱᒪᖅᓱᖅᐸᑦ? 

ᑐᑭᓯᒃᑲᓐᓂᕈᐊᖅᖢᒍ ᑕᒪᓐᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᔮᓇᑕᓐ ᐃᐅᔅᕗᑦ ᑭᐅᖁᓂᐊᖅᑕᕋ 

ᐊᓪᓚᕝᕕᑎᓐᓂ ᑲᒪᔨᐅᖕᒪᑦ ᑭᐅᖁᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᑦ.  

 

ᐃᐅᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᕝᕙᓂ ᐱᖁᔭᕐᐊᓂ ᐱᑕᖃᙱᑦᑐᖅ ᖃᓄᖅ 

ᐃᓐᓇᑐᖃᖅ ᑎᒃᑯᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ 

ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ. ᓱᖅᑯᐃᖅᓯᒪᔭᕋᓕ ᐃᒪᓐᓇ 

ᐃᖅᑲᖅᑐᐃᔨ ᐊᖓᔪᖅᑳᖓᑦ ᓄᑖᖅ ᐃᖅᑲᖅᑐᐃᔨ 

ᐊᖓᔪᖅᑳᖓ ᓂᐅᓪ ᓵᑭ ᑕᒪᑐᒥᖓ 

ᐱᓕᕆᐊᖃᓕᖅᑐᖅ ᐆᒻᒪᖅᑎᑕᐅᑲᓐᓂᖁᓪᓗᒍ ᑕᒪᓐᓇ 

ᐃᓐᓇᑐᖃᐃᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ 

ᐃᖅᑲᖅᑐᐃᔪᖃᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᓂᖓ ᐅᕿᓐᓂᖅᓴᓂᒃ 

ᐱᕋᔭᒃᓯᒪᔪᓄᑦ.  

 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᐃᒪᓐᓇ 

ᐅᖃᕋᓱᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ ᐱᒻᒪᕆᐊᓘᓂᖓᓂ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ ᐊᑐᖅᑎᓪᓗᒋᑦ 

ᐃᖅᑲᖅᑐᐃᔪᖃᖅᑑᑉ ᐃᓗᐊᓂ.  

 

ᑭᓯᐊᓂᓕ ᐅᖃᖅᑲᐅᒐᒪ ᐱᖁᔭᖅᑕᖃᙱᑦᑐᖅ 

ᐃᓐᓇᑐᖃᕐᓂᒃ ᐃᓚᐅᖁᔨᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ 

ᐃᓗᐊᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑕᒫᓃᓐᓂᖏᓐᓂ ᐅᖃᕈᒪᔪᖓ ᐃᖅᑲᐅᒪᔪᒃᓴᐅᕗᓯ 

ᒐᕙᒪᐅᓚᐅᖅᑐᓂᒃ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᖕᒪᑦ 

ᐃᓐᓇᑐᖃᐃᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕈᓐᓇᕐᒪᖔᑕ 

ᐃᖅᑲᖅᑐᐃᔨᐅᓂᐊᕐᓗᑎᑦ ᑖᓐᓇ ᐃᓄᒃ ᐊᑕᐅᓯᖅ 

ᐃᓐᓇᑐᖃᖅ ᐃᒪᓐᓇ 

ᐅᖃᐅᔾᔭᐅᒋᐊᖅᑐᐃᓐᓈᓗᒍᓐᓇᙱᒻᒪᑕ 

ᐅᐱᒋᔭᐃᓐᓈᓗᒋᒐᓗᐊᖅᖢᑎᒍ.  

 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᙱᑦᑐᖓ ᑕᒪᑐᒧᖓ 

ᐱᓕᕆᐊᔾᔪᑎᐅᔪᖅ ᑲᑎᒪᓂᐅᑉ ᓯᓚᑖᒍᑦ 

ᑲᒪᒋᔭᐅᓐᓂᕐᒪᖔᖅ ᑭᓯᐊᓂ ᑎᓕᐅᕆᕗᒍᑦ 
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situations. 

 

I would also add, for the benefit of this 

House, you may recall that under previous 

governments there was some discussion 

about actually having an elder certification 

process. You might appreciate that just 

because one person is old, doesn’t make 

them an elder or someone who is wise from 

whom we should take advice from, and I 

respect that. However, I don’t know whether 

or not that process had ever gotten past the 

debate stage.  

 

Certainly we would encourage elders to be 

participating not only in the Nunavut Court 

of Justice, but also in Justice of the Peace 

Court perhaps as residential tenancy 

hearings, perhaps in the context of the 

Human Rights Tribunal. There is significant 

opportunity for elders to be involved in these 

processes and it’s my view that if the 

government took the necessary steps to either 

legislate that within current framework of 

legislation, or otherwise instruct their 

departments to do so, that it might be 

something that could become a reality for our 

territory. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My first question is going to be regarding the 

business plans. I’m sort of curious: to what 

extent does the Department of Justice review 

and approve the Legal Services Board’s 

annual business plans? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

produce the business plan and submit it to 

ᐃᓐᓇᑐᖃᐃᑦ ᐃᓚᐅᖁᑦᑎᐊᖃᑦᑕᕐᒥᔭᕗᑦ. ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᖅᑐᐃᓕᓂᕐᒧᑑᙱᑦᑐᖅ ᐃᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᓂᓗ ᐃᓚᐅᖁᖃᑦᑕᕐᒥᔭᕗᒐᓗᐊᖅ.  

 

ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᖅᑐᐃᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᑭᒡᓕᓯᓂᐊᖅᑏᑦ 

ᐃᖅᑲᖅᑐᐃᑎᓪᓗᒋᑦ ᐃᓐᓇᑐᖃᐃᑦ 

ᐃᓚᐅᔪᓐᓇᑎᐊᒥᒻᒪᑕ ᑕᒪᒃᑯᓄᖓᓕᕆᑎᓪᓗᒋᑦ. 

ᐃᓱᒪᒋᔭᕋᓕ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᐱᓕᕆᐊᖃᕐᓂᖅᐸᑕ ᐱᖁᔭᓕᐅᕐᓗᑎᓪᓘᓐᓃᑦ 

ᐱᖁᔭᒃᓴᐅᓘᓐᓃᑦ ᐃᓗᐊᓄᑦ ᐋᖅᑭᓱᖅᑕᐅᓗᓂ 

ᐃᓐᓇᑐᖃᐃᑦ ᐃᓚᐅᖁᔭᐅᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑎᓕᓗᒋᑦ ᐱᓕᕆᕕᒃ, ᑖᒃᑯᐊ ᐃᓐᓇᑐᖃᕐᓄᑦ 

ᐃᓚᐅᑎᑦᑎᖃᑦᑕᖁᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᔪᖃᖅᑎᓪᓗᒍ 

ᑕᐃᒪᐃᑦᑐᓐᓇᖅᓯᓛᕐᒪᑦ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓯᕗᓪᓕᖅᐹᖅ ᐱᓕᕆᐊᒃᓴᑦ 

ᐸᕐᓇᐅᑎᖓᓐᓂ.  

 

ᖃᐅᔨᔪᒪᙳᐊᐱᓕᕋᒪ: ᖃᓄᑎᒋ ᐱᓕᕆᕕᖓ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᓯᖃᑦᑕᖅᐸᑦ ᑲᑎᒪᔨᖏᑕ 

ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᕈᒫᖅᑕᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ ᑐᓂᓯᖃᑦᑕᖅᑐᒍᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ ᑐᓂᖃᑦᑕᖅᑕᕗᑦ 

ᑭᓯᐊᓂ ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓯᕗᕐᖓᒍᑦ 

ᖃᓄᐃᓕᐅᕈᒪᓂᕗᑦ ᓇᓗᓇᐃᖅᖢᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᖃᓄᐃᓕᐅᕈᒪᖕᒪᖔᑕ 

ᑮᓇᐅᔭᖅᑖᑲᓐᓂᕈᑎᒋᓂᐊᖅᑕᕗᑦ 

ᓇᓗᓇᐃᕐᕕᒋᓪᓗᑎᒍ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᖕᒥᔪᒍᑦ 

ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᑐᖏᓕᖓᑕ ᐃᑲᔪᖅᑎᐊ ᒥᓂᓯᑕᐅᑉ.  

 

ᑕᒪᒃᑯᐊ ᐊᖑᒻᒪᑎᓕᕐᓂᐊᕐᒪᑕ ᐱᓕᕆᐊᒃᓴᕗᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒃᑯᑦ ᐱᓕᕆᕕᖏᑎᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖏᑎᒍᑦ. 
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Justice, but we will have had meetings or 

discussions with them beforehand letting 

them know that we intend to do so and what 

areas where we intend to request additional 

funding. We have also worked sometimes 

with the Department of Finance, especially 

the Deputy Minister, so that our cases meet 

their requirements both by Justice and 

Finance.  

 

Before the final version goes to the FMB, we 

will usually have a follow-up meeting to 

discuss it and explain our rationale. There 

will sometimes be follow-up questions for us 

to prove that we need those funds and that 

they are based on forced growth or the best 

use and efficient of our resources.  

 

Once we have handed it over to Justice to 

give to the FMB, it’s out of our hands for the 

most part. I think there was once where we 

were allowed or invited to attend the meeting 

with Justice, but it has only happened once in 

all the business case submissions. Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

Member Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for that information. I’m going to 

continue on with the business case. The 

current business plan for the Department of 

Justice indicates that the amount of funding 

for the Legal Services Board is not projected 

to increase from the $11.8 million over the 

next two fiscal years. Would you be able to 

reiterate to us once again what sort of 

implications that would have on the Legal 

Services Board and specifically meeting the 

growing demand? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’m 

 

ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎ ᑲᑎᒪᔨᖏᓐᓅᖅᑲᓚᐅᕋᓂ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᒃᑲᓐᓂᖃᑦᑕᖅᑐᒍᑦ 

ᑲᑎᒪᔾᔪᑎᒋᖅᑳᓚᐅᖅᖢᑎᒍ ᓇᓗᓇᐃᖅᖢᑎᒍ 

ᐱᔾᔪᑎᒋᔭᕗᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᐱᖅᓱᖅᑕᐅᑲᑕᓚᐅᖅᖢᑕ ᓇᓗᓇᐃᖅᓯᖁᔭᐅᓪᓗᑕ 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᖃᓄᐃᒻᒪᑦ ᐱᔭᕆᐊᖃᕐᒪᖔᑦᑎᒍ 

ᑕᐃᒪᓐᓇ ᐱᖃᑦᑕᖅᑐᒍᑦ, ᖃᓄᕐᓕ 

ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ ᑮᓇᐅᔭᖁᑎᕗᑦ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᓂᔭᕌᖓᑦᑎᒍ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓐᓄᑦ ᑲᒪᒋᔪᓐᓇᐃᓕᖃᑦᑕᕋᑦᑎᒍ. 

ᐊᐅᑕᓯᐊᖅᑰᖅᖢᑕ ᖃᐃᖁᔭᐅᓚᐅᖅᓯᒪᔪᒍᑦ 

ᑲᑎᒪᔪᕗᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄ ᑭᓯᐊᓂ 

ᐊᑕᐅᓯᐊᖅᖢᑕ ᖃᐃᖁᔭᐅᓚᐅᖅᓯᒪᔪᒍᑦ. ᑕᒪᒃᑯᓄᖓ 

ᑐᒃᓯᕋᑎᓕᒫᑦᑎᓐᓄᑦ ᑐᓂᓯᒪᔭᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ 

 

ᓚᐅᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑐᓴᕋᒃᓴᒥᒃ ᖃᐃᑦᑎᒐᕕᖓ. 

ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ. ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓂᖅ 

ᐸᕐᓇᐅᑎᓕᐅᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᐅᖃᖅᓯᒪᒻᒪᑎᒃ ᑮᓇᐅᔭᖁᑎᖏᑦ ᑲᑎᒪᔨᖏᑦᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑭᑦᑐᕆᐊᔾᔮᖏᒻᒪ 11.8 

ᒥᓕᐊᖑᓪᓗᑎᒃ ᐊᕐᕌᒎᑉ ᑮᓇᐅᔭᓕᕆᓐᓈᒃ ᒪᕐᕉᒃ.  

 

ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᑦᑐᓂ 

ᐊᒃᑐᐃᓂᖃᕈᓐᓇᕐᒪᖔᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐊᒻᒪ ᐱᔭᐅᔪᒪᔪᑦ ᒪᓕᒡᓗᒋᑦ 

ᑮᓇᐅᔭᐃᑦ. ᖁᔭᓐᓇᒦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᔮᓂᑕᓐ ᐃᐅᓪᓱᕗᐊᔅ ᑭᐅᖁᓂᐊᖅᑕᕋ ᑖᔅᓱᒥᖓ 

ᐊᒻᒪ ᐃᓚᒋᐊᕈᓐᓇᕐᓂᐊᖅᑕᒃᓴᕆᔭᕋ ᑭᒡᒍᓯᖓ 

ᒪᓕᒡᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐃᐅᓪᓯᕗᐊᔅ. 

 

ᐃᐅᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒪᓐᓇᐃᒻᒪᑦ ᑖᒃᑯᐊ ᐊᑭᑦᑐᕆᐊᖅᓯᒪᖏᒻᒪᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑕ 

ᕿᒥᕐᕈᓇᑦᑎᐊᕆᖃᕐᓂᐊᖅᑐᑦ 

ᐱᔨᔅᓯᕈᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂ ᐊᒻᒪ ᖃᐅᔨᒋᐊᕐᓗᑎᒃ 

ᑐᓴᕋᓱᐊᕐᓂᒃᑯᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐱᔨᔅᓯᕈᑎᖃᕆᖃᕐᒪᖔᑕ.  
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going to let Jonathan Ellsworth speak to 

some of it and I may supplement it 

depending on how some of his answer is. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

The reality if those values are not increased 

is that the Legal Services Board will have to 

take a really close look at the services we are 

providing and determine, through 

consultation, what of those services need to 

be reduced. However, having said that, that’s 

the reality of government across the board. I 

think we’re all aware of that, but I think, 

based on our submissions with regard to our 

enhanced budgets over the course of the last 

six years or more and the fact that our 

statistics show nothing but growth, we would 

have the support of the necessary department 

to see those realities come to light.  

 

I’m not sure whether or not or why those 

cases have never been put past the FMB. I 

know the FMB is challenged with many 

competing priorities that the government is 

trying to respond to, but the reality for the 

Legal Services Board is that we have built 

something that responds to Nunavummiut’s 

legal needs. These legal needs have huge 

impact on the lives of not only our clients but 

their families, their family’s family, the 

whole community.  

 

It would be completely inappropriate, in my 

view, to see our budget sort of be maintained 

at its current level and the LSB forced to 

reduce services. We don’t see a trend that 

there are less files or less work or less need 

for our services. We see the exact opposite in 

fact. In my view, as I mentioned, the negative 

implications of not seeing an enhanced 

allocation for our mandated services will 

result in an unfortunate cut in services that 

 

ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ 

ᐃᒪᓐᓇᐃᓕᖓᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓘᓐᓇᖏᑦ 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒃᓴᐅᒻᒪᑕ.  

 

ᑐᙵᕕᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᓕᐊᕆᖃᑦᑕᖅᑕᕗᑦ 

ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᕗᑦ 

ᐊᕐᕌᓂᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᕈᖅᐸᓪᓕᐊᓪᓚᕆᑦᓯᒪᒐᑦᑕ 

ᐅᓂᒃᑳᕗᑦ ᒪᓕᒡᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᒍᑦ 

ᐱᓕᕆᕕᒻᒧᑦ ᑖᒃᑯᐊ ᐱᓪᓚᑦᑖᖑᖁᓪᓗᒋᑦ.  

 

ᖃᐅᔨᒪᓪᓗᐊᙱᒃᑲᓗᐊᖅᑐᖓ 

ᖃᓄᐃᒻᒪᓪᓘᓐᓃᒃᑭᐊᖅ ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᖏᓐᓅᖅᑕᐅᓚᐅᖅᓯᒪᖏᒻᒪᖔᑕ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᔾᔨᒌᖏᑦᑐᓂ 

ᐊᑭᑦᑐᕋᐅᑎᖃᑎᒌᑦᑐᓂᒃ ᑲᒪᕙᖕᒪᑕ ᑖᒃᑯᐊ. 

 

ᑭᓯᐊᓂ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᐊ 

ᓄᓇᕗᒻᒥᐅᓂ ᑭᒡᒍᓯᔅᓯᐊᕙᓐᓂᒃ 

ᐋᖅᑭᒃᓯᓇᓱᓚᐅᖅᑐᒍᑦ ᐊᒃᑐᐃᓂᖃᓐᓚᕆᑦᑐᖅ 

ᐱᔨᒃᓯᖅᑕᐅᔪᓄᑦ ᐃᓚᒋᔭᖏᓐᓄᓪᓗ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓚᒌᓕᒫᑦᑎᐊᓄᑦ 

ᓄᓇᓕᓕᒫᑦᑎᐊᓄᓪᓗ ᐊᒃᑐᐃᓂᖃᕐᒪᑦ 

ᓈᒻᒪᓈᖏᑦᑐᖅ ᐃᓱᒪᒋᔭᒃᑯᓪᓗ ᐊᑐᕈᒫᖅᑕᕗᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᐃᑦ ᓱᕐᕋᑕᐅᖃᑦᑕᖏᖢᑎᒃ ᑖᒃᑯᐊᓗ 

ᑲᑎᒪᔨᖏᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᔅᓯᕈᑎᒋᔭᖏᑦ 

ᐃᓄᐃᓴᓪᓕᒋᐊᖅᑕᐅᓪᓗᑎᒃ. 

 

ᑕᐃᒪᓐᓇ ᐃᓄᐃᓴᓪᓕᕙᓪᓕᐊᕐᒪᑕ 

ᐱᔨᑦᓴᕋᑦᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐃᒡᓗᖔᖓᓅᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ 

ᐅᓄᖅᑐᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓇᓛᒎᖏᑦᑐᒃᑯᑦ 

ᐊᒃᑐᐃᓂᖃᓪᓚᕆᓐᓂᐊᖅᑐᖅ 

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᒐᓗᐊᕐᓗᑎᒍ ᑕᒪᑐᒧᖓ 

ᐱᔨᔅᓯᕐᓂᐅᔪᖅ.  

 

ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ ᓇᑲᑎᖅᑕᐅᓯᒪᖕᒪᑕ 

ᐊᒃᑐᐃᓂᖃᓪᓚᕆᖕᓂᐊᖅᑐᖅ ᐃᓅᓯᕆᔭᐅᔪᓄᑦ 

ᐅᓄᖅᑐᐊᓗᖕᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᐅᒐᕕᑦ ᐊᒻᒪ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᐊ 

ᓇᑲᑎᖅᑕᐅᖁᓇᖏᑦᑐᑦ.  

 

ᒪᒃᐱᒐᖅ 43 ᐅᓂᑳᖓᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᑖᒃᑯᐊ 

ᐊᒃᑳᖅᑕᐅᔪᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᖕᒪᑕ 
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will have a direct impact on many lives in 

this territory. Thank you, Mr. Speaker. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for that response. Hopefully the 

Legal Services Board will not have to reduce 

their services.  

 

I’m looking at page 43 of the annual report 

and it lists the number denials or those whom 

the LSB was able provide service to, and I 

see that there are a total of 22 individuals that 

had income over the guideline threshold, and 

a total of 43 individuals in total that were 

denied LSB services. Of those individuals 

that were denied, are you aware of how many 

were forced to self-represent in court? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It 

really depends on also what area of law that 

they were applying for. Our eligibility grid 

that can be found in both our criminal law, 

family law, and civil, attempt to ensure that 

people who have a reasonable income, but 

probably insufficient to pay for a lawyer, can 

get coverage. 

 

If it’s in the area of family law, it would 

likely mean that they’re not going to proceed 

with getting child support, or child custody. 

If it’s in the area of civil law, it means that 

the will probably not proceed with a human 

rights tribunal or a landlord tenancy issue.  

 

In our experience, more often than not, when 

people are denied legal aid they don’t 

proceed with their matter. The only one that 

they have no choice with is in criminal law. 

The court is going to force them to come 

ᑐᒃᓯᕋᖅᑐᕕᓂᐅᒐᓗᐊᑦ ᐱᔨᒃᓯᖅᑕᐅᔪᒪᔫᒐᓗᐊᑦ 

ᑲᑎᖦᖢᒋᑦ 22−ᖑᖕᒪᑕ ᑕᐃᒃᑯᐊ 

ᑮᓇᐅᔭᓕᐅᖅᑐᕕᓃᑦ ᑭᒡᓕᓕᐊᕆᔭᐅᒪᔪᑦ ᐅᖓᑖᒍᑦ.  

 

ᑲᑎᖦᖢᒋᑦ 43−ᖑᔪᑦ ᑖᒃᑯᐊ ᐊᖏᖅᑕᐅᓚᐅᖏᑦᑐᑦ. 

ᐃᑲᔪᖅᑕᐅᔪᒪᔫᒐᓗᐊᑦ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑐᑭᓯᓂᐊᕐᕕᖓᑦᑕ. ᑕᐃᒃᑯᐊ 

ᐋᒃᑳᖅᑕᐅᔪᕕᓃᑦ ᖃᐅᔨᒪᕕᒋᑦ ᐃᒻᒥᓂᒃ 

ᑭᒐᖅᑐᐃᔭᕆᐊᖃᓚᐅᖅᑐᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᑎᓪᓗᒋᑦ 

ᖃᔅᓯᐅᖕᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

ᒪᓕᒃᓯᒪᓂᐊᖅᑐᖅ ᑭᓱᒥᑦ ᑐᒃᓯᕋᐅᑎᖃᕐᓂᕐᒪᖔᑕ 

ᒪᓕᒃᓯᒪᒐᔭᕐᒥᔪᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᔪᓐᓇᖅᑎᑕᐅᔪᑦ 

ᒪᓕᒐᖏᑦ ᑕᐅᒃᑯᐊ ᐱᕋᔭᒃᑐᓄᑦ ᐃᓚᒌᒃᑐᓄᓪᓗᒍ 

ᐃᓛ ᐃᓅᖃᑎᒥᒡᓗ ᐃᖅᑲᖅᑐᖅᑕᐅᑎᑦᑎᔪᐃᑦ 

ᐃᓗᐊᒍᑦ ᑮᓇᐅᔾᔭᒃᓵᑦᑎᐊᖅᑐᖅ ᐃᒻᒪᖄ ᑮᓇᐅᔾᔭᒃᓴᖅ 

ᐊᑭᓖᔪᓐᓇᖅᑎᑦᑎᓐᓂᖏᓪᓗᑎᒃ. 

 

ᒪᓕᒐᕐᓕᓂᐊᖅᑎᖏᓐᓄ ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᑉᐸᑕ ᑕᐃᒪᓕ ᑲᔪᓯᒐᔭᖏᑦᑐᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᓂᕆᔭᖓ.  

 

ᓲᕐᓗ ᕿᑐᕐᖓᕆᔭᖓᓄᑦ ᐊᑖᑕᒋᔭᐅᔪᖅ 

ᐊᓈᓇᒋᔭᐅᔪᕐᓘᓐᓃᑦ ᐊᑭᓖᑎᑕᐅᖃᑦᑕᕐᓗᓂ 

ᐃᓛᒌᑦᑐᑦ.  

 

ᓲᕐᓗ ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᒥᑦ 

ᐱᔾᔪᑎᖃᕐᓗᑎᒃ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑦᑎᓐᓂᖅᐸᑕ 

ᐊᒃᑳᖅᓯᔭᕌᖓᑕ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᔾᔪᑎᓂᑦ ᓯᕗᒧᐊᖃᑦᑕᖏᒻᒪᑕ.  

 

ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ ᐊᓯᖅᑰᕝᕕᖃᕈᓐᓃᖃᑦᑕᕐᒪᑕ 

ᐱᕋᔭᑦᑐᖃᖅᑎᓪᓗᒍ ᐃᖅᑲᖅᑐᐃᕕᒃ 

ᓵᖓᒍᐊᕆᐊᖃᕋᔭᕐᒪᑦ.  

 

ᐱᓗᐊᕐᓗᒍ ᐅᓄᖅᑐᑦ ᐸᓯᔭᒃᓴᙳᖅᑎᑕᐅᓯᒪᔪᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᑦ ᐊᑐᐊᓐᓇᕈᐃᕕᐅᒍᔪᑦ. 

ᑮᓇᐅᔭᓕᐅᕐᔪᐊᕋᓗᐊᖅᐸᑦ ᐅᕝᕚᓘᓐᓃᑦ ᐋᒡᒐ ᐊᒻᒪᓗ 

ᐃᖅᑲᐃᑦᑎᑦᒋᐊᖅ ᐅᑯᐊ 

ᐃᖅᑲᐃᑦᑎᑦᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ.  

 

ᐃᓄᑑᒍᕕᑦ ᐊᒻᒪᓗ $50,000 ᐅᖓᑖᓄᑦ 

ᑮᓇᐅᔭᓕᐅᕈᕕᑦ. ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖃᐅᕈᕕᑦ 

ᑎᓴᒪᐅᒍᔅᓯ ᐃᒡᓗ ᐊᑕᐅᓯᕐᒥᑦ $96,000 
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before them.  

 

I would have to say with confidence that 

most people who have been charged will get 

legal aid, unless you make a significantly 

sufficient and high income. The rates… . I’m 

just taking a look at to remind and familiarize 

the Members is; if you’re a single person and 

you make more than $50,000 or if you’re in a 

household with four individuals, you would 

need to make more than $96,000, or if you’re 

in a household of eight persons, you would 

need to make more than $124,800.  

 

We are also very aware that even though we 

have the highest financial eligibility rates in 

the country, that it is extremely expensive to 

live in Nunavut unless you live in subsidized 

housing, unless you have a spouse who also 

makes good money, you’re going to find 

yourself before the courts or not proceeding 

with a legal matter. We’re very aware and we 

think access to justice is incredibly 

important.  

 

When we faced the same situation back in 

2014, I think, with a business case that had 

not been put forward by Justice, we met with 

the Minister and the Deputy Minister and 

asked them “Could you tell us where you 

want to make those cuts? Are you going to 

tell us to reduce the amount of the financial 

eligibility so that the cut off is lower? Are 

you going to tell us that we don’t represent 

people if their human rights have been 

violated? Please tell us because as far as 

we’re concerned, every person that we’ve 

represented had a good reason to have a 

lawyer assist them.”  

 

I’ve probably answered more than what you 

asked, and the courts are a scary place. The 

tribunals are very hard to navigate. That’s 

why we actually starting participating in the 

inquest is because families in the 

communities said “We don’t understand that 

ᐅᖓᑖᓅᕆᐊᕋᖃᔭᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 8−ᖑᑉᐸᑕ 

ᐃᓪᓗᒥᐅᑕᐃᑦ $124,800 ᐅᖓᑖᓅᕋᔭᖅᑐᑦ. 

 

ᑕᐃᒪᓐᓇ ᐅᓄᓛᓂᑦ 

ᑮᓇᐅᔭᖅᑕᕈᓐᓇᖅᑎᑦᑎᔪᓐᓇᒐᓗᐊᖅᑎᓪᓗᑕ 

ᐊᒃᓱᐊᓗᒃ ᐊᑭᑐᔪᖅ ᑕᒫᓂ ᓄᓇᕗᒻᒥᐅᑕᐅᓗᑎᑦ 

ᑭᓯᐊᓂ ᐊᐃᑉᐸᖃᕈᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᒥᑦᑕᐅᖅ. 

ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒎᖅ.  

 

ᐄ’, ᖃᐅᔨᒪᑦᑎᐊᖅᑐᒍ ᒪᓕᒐᓕᕆᓂᖅ ᑕᒪᓐᓇ 

ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕐᒪᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐊᒻᒪᓗ 

ᑕᑯᖃᑦᑕᖅᓯᒪᓚᐅᕐᒥᔭᕗᑦ ᑕᒫᓐᓇ 2002−ᒥᐅᖅᑰᖅ.  

 

ᓯᕗᒧᐊᒃᑕᐅᔪᖃᖅᑕᖃᖏᑎᓪᓗᒍ ᐊᒻᒪᓗ ᒥᓂᔅᑕ 

ᐊᒻᒪᓗ ᑐᖏᓕᐊ ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ 

ᐊᐃᕆᓪᓗᑎᒃᑯᑦ ᓇᐅᒃᑯᑦ ᓇᑲᑎᕆᐊᖃᖅᐱᑕ? 

ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑐᑦ 

ᐅᓄᕈᓐᓃᖅᑎᒃᑲᓐᓂᕆᐊᖃᖅᐸᕘᓐ? 

 

ᑕᐃᒪᐃᑦᑑᑉᐸᑦ ᓲᕐᓗ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦᑎᒍᑦ ᓱᖁᒥᑕᐅᓂᕐᐸᑦ ᖃᓄᖅ ᑕᐃᒪ. 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑭᒡᒐᖅᑐᐃᑦ 

ᑭᒡᒐᖅᑐᐃᔨᖃᕈᓐᓇᑦᑎᐊᕆᐊᓖᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋᓗᐊᑦ 

ᐊᕗᖓᐅᔨᑲᓐᓂᖦᖢᒍ ᑭᐅᕙᕋ.  

 

ᐃᖅᑲᖅᑐᐃᕖᑦ ᖃᑉᐱᐊᓇᖅᑐᐊᓘᖕᒪᑕ ᑕᐃᑦᑯᐊᓗ 

ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒍᑦ ᐊᐅᓚᔪᑦ ᑲᑉᐱᐊᓇᖃᑕᐅᒋᓪᓗᑎᒃ 

ᑕᐃᒪᓐᓇ.  

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᓄᓇᓖᑦ ᐃᓚᔮᕇᓪᓗ 

ᐅᖃᓲᖑᖕᒪᑕ ᖃᓄᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᕐᒪᖔᑦ, 

“ᓇᓗᒐᑦᑕ ᐃᑲᔪᕈᓐᓇᖅᐱᖔ” ᑕᐃᒪᐃᓕᖃᑦᑕᕐᒪᑕ. 

ᐃᑲᔪᕋᓱᐊᒃᑲᓐᓂᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᑕᒪᓐᓇ ᐱᕐᔪᐊᕌᓗᒃ 

ᐊᒻᒪᓗ ᐃᓗᓕᑯᓘᔭᖏᓐᓄᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᒍᑦ 

ᐱᓕᕆᐊᖃᓕᕈᑦᑕ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᑦᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᖕᓂᒃ.  

 

ᒪᓕᒐᖅ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 

ᐊᑐᐊᓐᓇᖃᑦᑕᕆᐊᒃᓴᖅ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒃᐱᖅᑐᒐᖅ 10 ᑖᒃᑯᓇᓂ 2016−17, ᐅᓂᑳᖏᓐᓂ 

ᐅᖃᖅᓯᒪᖕᒪᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 67−ᓂᒎᖅ 

ᐃᑲᓇᐃᔮᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᓯᒪᔪᑦ.  
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process. We need your help.” And we 

stepped up. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) It is a very important 

issue, and I anticipate getting quite deep into 

it when we get to our next thematic area, 

which is access to justice and public 

education.  

 

On organizational structure, financial 

management, and human resources, Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Page 10 of the 2016-17 annual report 

indicates that the Legal Services Board has a 

total of 67 positions. As of today, which of 

these positions are filled, how many are filled 

with permanent employees, how many are 

casual, how many are contract, and for those 

that are truly vacant, how long have these 

positions been vacant? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

believe that there are currently five criminal 

law staff positions that are vacant that 

actually, I have just been updated, have been 

reduced down to three because we just signed 

some contracts, so yay. For family law, there 

are six lawyers and no vacancies. Both civil 

law staff lawyers are filled. All 

administrative staff positions in the clinics 

are filled. All the court worker positions are 

filled except for those communities that get 

served by their follow-up communities, but 

they don’t actually have a position in them. 

That means that there are only three staff 

positions, the criminal law, that are currently 

not filled.  

 

For the most part, we don’t use casuals. We 

 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᑖᒃᑯᓇᖔᖅᑐᑦ ᖃᔅᓯᑦ 

ᐃᓐᓄᑦᑕᐅᓯᒪᕙᑦ ᖃᔅᓯᓪᓗ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓂᒃ 

ᐃᓐᓄᒃᑕᐅᓯᒪᕙᑦ ᖃᔅᓯᑦ ᐃᓕᓯᒪᑲᐃᓐᓇᖅᑐᑦ 

ᐃᓚᖏᓪᓗ ᑳᓐᑐᕌᓄᑦ ᐊᒻᒪᓗ ᖃᓄᑎᒋ ᑕᐃᒃᑯᐊ 

ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᓐᓃᖅᐸᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᓪᓕᒪᐅᖅᑰᖅᑐᓂᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᐅᖦᖤᖅᐳᑦ 

ᐱᖓᓱᐃᓐᓇᐅᓕᖅᑐᑦ ᑳᓐᑐᕌᑦ ᑕᐃᒃᑯᐊ 

ᐃᓱᓕᑉᐸᓪᓕᐊᓂᖏᑦ ᒪᓕᒃᖢᒋᑦ ᐊᒻᒪᓗ ᐃᓚᔮᕇᖕᓄᑦ 

ᒪᓕᒐᐃᑦ 6−ᖑᔪᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᙱᑦᑐᑦ.  

 

6 ᒪᓕᒐᓕᕆᔩᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᔪᐃᓐᓇᐅᓗᑎᑦ ᐊᒻᒪᓗ 

ᐊᒡᓚᕕᓕᕆᓂᕐᒨᖓᔪᑦ ᑐᕌᖓᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᐃᓐᓇᐃᑦ 

ᐱᙱᑕᑐᐊᕆᓪᓗᒋᑦ ᓄᓇᓖᑦ ᐊᒥᖅᑳᖃᑦᑕᖅᑐᑦ 

ᓄᓇᓕᐅᖃᑎᒥᖕᓂᒃ.  

 

ᐱᖓᓱᐃᓐᓇᐃᑦ ᑕᐃᒪ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑉᐳᑦ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᒃ ᐊᑐᖃᑦᑕᙱᑦᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖃᑦᑕᖅᑐᒃᓴᓂᒃ ᐃᓐᓄᐃᖃᑦᑕᖅᑐᒍᑦ.  

 

ᐊᒻᒪᓗ ᓲᕐᓗ ᐃᓐᓄᒃᑕᐅᖅᓯᒪᔪᖅᑕᖃᕈᓐᓃᖅᐸᑦ 

ᑲᔪᖏᖅᓴᐅᑎᑎᒍᑦ ᓴᖅᑭᖃᑦᑕᖅᑕᓄᑦ ᐊᒻᒪᓗ 

ᐃᑲᔫᓯᐊᖅᑖᖅᑐᐃᓐᓇᐅᖃᑦᑕᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒻᒪ ᐊᒃᓱᕉᑎᒋᕙᑦᑕᕗᑦ ᑕᒪᓐᓇ.  

 

ᑕᐃᓐᓇ ᐃᓐᓄᒃᑕᐅᖅᓯᒪᔫᒐᓗᐊᖅ ᐊᓯᐊᓂᒃ 

ᕿᓂᖅᑐᒍᑦ ᐊᒡᓚᒡᕕᖕᒥ ᐊᖓᔪᖅᑳᖅ.  

 

ᑖᓐᓇ ᐃᓐᓄᒃᑕᐅᓇᓱᒃᓯᒪᓕᖅᑐᖅ ᐊᕐᕌᒍ ᓇᑉᐸᖓᓗ. 

ᑕᐃᓐᓇᓗ ᐱᕋᔭᒃᑐᓄᑦ ᒪᓕᒐᕐᓂᐊᖅᑎ.  

 

ᑕᐃᓐᓇ ᐃᓐᓄᒃᑕᐅᓇᓱᒃᑎᓪᓗᒍ ᐃᓛᓐᓂᒃᑯᑦ 

ᕿᓚᒥᐅᓪᓗᑎᒃ ᑕᖅᑭᒐᓴᐅᕙᒃᖢᑎᒃ 

ᕿᓚᒻᒥᐅᕙᒃᖢᑎᒃ ᐊᕐᕌᒍᓪᓗᐊᒧ ᑎᑭᖦᖢᒍ.  

 

ᑕᐃᒪᙵᓕᒫᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ 

ᕿᓃᓐᓇᐅᔭᖅᑐᒍᑦ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᐅᓪᓚᕐᓂᐊᕌᖓᑕ ᑕᐃᒪᐃᑦᑑᕗᖅ 

ᑕᕝᕙ ᐅᓄᙱᑦᑑᕗᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ 

ᐱᓕᕆᕝᕕᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 



 66 

hire full-time positions. We see a need and a 

value to ensure that the positions are 

advertised and people get their full 

entitlements and their full benefits, and we 

make tremendous efforts. I think the one 

position that’s not unfilled but we are in the 

process of trying to recruit is a new CEO, a 

new chief executive officer, and we have 

been trying to fill that position for the last 

year and a half.  

 

The criminal law positions, the length of time 

for recruitment can vary from several months 

to over a year. We’re in pretty much a 

constant recruitment mode for lawyers 

because we know some lawyers are going to 

be leaving. That’s why it’s such a low 

vacancy rate in our organization. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) If you will allow me, 

Mr. Lightstone, where is the CEO position 

located? Ms. Redfern. 

 

Ms. Redfern: The CEO position is situated 

in Rankin Inlet. Over the years it had moved 

from Rankin Inlet with the Minister’s 

knowledge and approval, that was Minister 

Peterson, to Iqaluit and that was under the 

former Minister Okalik, and then before that, 

it had been in the Gjoa Haven office. The 

reason why it moved out of the Gjoa Haven 

office is that after three recruitment processes 

over a period of three years, we couldn’t fill 

it and with the Minister’s full knowledge and 

approval, it got moved outside of Gjoa 

Haven. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Thank you for clarifying 

that. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Other than the rates paid to the lawyers, are 

the salary ranges for the Legal Services 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ)ᐱᕕᖃᖅᑎᒃᑯᕕᖓ. 

ᑕᐃᓐᓇ ᐊᒡᓚᒡᕕᖕᒥ ᐊᖓᔪᖅᑳᖅ ᓇᓃᒻᒪᑦ? ᒥᔅ 

ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᑖᔅᓱᒪ ᐃᓂᐊ 

ᑲᖏᖅᖠᓂᕐᒦᑦᑐᖅ. ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 

ᑲᖏᖅᖠᓂᕐᒦᓚᐅᖅᖢᓂ ᒥᓂᔅᑕᒧᑦ 

ᖃᐅᔨᒪᔮᕆᔭᐅᓪᓗᓂ.  

 

ᐊᖏᖅᑕᐅᓯᒪᓪᓗᓂᓗ ᒥᔅᑕ ᐲᑕᓴᓐ−ᒧᑦ ᐃᖃᓗᖕᓄᑦ 

ᓄᑦᑎᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᒥᔅᑕ ᐅᑲᓕᖅ 

ᐊᖓᔪᖅᑳᖑᑎᓪᓗᒍ ᐊᒻᒪ ᐅᖅᓱᖅᑑᕐᒦᖦᖤᓕᖅᐳᖅ.  

 

ᐅᖅᓱᖅᑑᕐᒥ ᐊᐅᓪᓚᓚᐅᖅᑐᖅ ᐱᖓᓱᐃᖅᖢᑎᑦ 

ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᐃᓐᓄᐃᔪᓐᓇᐃᓪᓕᒐᒥ.  

 

ᒥᓂᔅᑕ ᖃᐅᔨᒪᓪᓗᓂ ᐊᖏᖅᖢᓂᐅᓪᓗ ᐅᖅᓱᖅᑑᕐᒥ 

ᐊᐅᓪᓚᖅᑎᑕᐅᓕᓚᐅᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ 

ᑐᑭᓯᓇᖅᓯᑎᒃᑲᖕᓂ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓂᖏᑦ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓄᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᖃᑦᑕᖅᐸᑦ 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ.  

 

ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐋᖅᑭᑦᑕᐅᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᐳᑦ ᖃᔅᓯᓐᓂᒃ 

ᑮᓇᐅᔾᔭᔅᓴᖃᑦᑕᓂᐊᕐᒪᖔᖅ.  

 

ᓯᕗᓪᓕᖅᐹᒥ ᐊᕐᕌᒍᒥ ᑐᒡᓕᐊᓂ ᐱᖓᔪᐊᓐᓂ 

ᑕᑉᐸᐅᖓᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᐊᕐᕌᒍᓄᑦ 12−ᓄᑦ 

ᐋᖅᑭᑦᑕᐅᓯᒪᓪᓗᓂ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ 

ᕿᒥᕐᕈᓇᑦᑕᐅᓕᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐊᑕᙱᑦᑐᓄᑦ.  

 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐃᑲᔫᑏᓪᓗ ᓄᓇᕗᒻᒥ ᐊᒻᒪ ᑲᓇᑕᒥ 

ᖃᔅᓯᓂᒃ ᑮᓇᐅᔭᓕᐅᖃᑦᑕᕐᒪᖔᑦ 

ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᑦ.  
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Board’s permanent positions determined by 

the board itself or the Job Evaluation 

Division of the Department of Finance? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The board of the legal services determines 

the range of pay for first year, second year, 

third year call, and all the way, actually, past 

up to 12 years. We recently undertook a staff 

lawyer salary review. We hired an 

independent firm that looked at not only 

lawyer salaries plus benefits in this territory 

but also with other legal aid plans across the 

country. We wanted to remain competitive. 

We wanted to ensure that we retain the 

lawyers that we hire and that they don’t leave 

us. That’s why we undertook that process. I 

think we pay our lawyers well and our 

benefits are good because we recognize the 

value of the work that they do. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

The Legal Service Board determines its own 

salary. Alright. Thank you. My next 

question, in the annual report there were a 

number of references to how the Legal 

Services Board supports the law students in 

the law program itself. You had previously 

mentioned that the LSB had one summer 

student last summer. Was that because all of 

the other summer students were able to find 

their own work, or was that due to budget 

constraints? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

believe that we would have been very 

 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᕗᑦ 

ᐱᓯᒪᐃᓐᓇᒐᓱᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᑕᒪᓐᓇ 

ᐱᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑭᓕᖅᓱᑎᑦᑎᐊᖅᑕᕗᑦ 

ᐃᑲᔫᓯᐊᖏᓪᓗ ᐱᐅᓪᓗᑎᑦ ᖃᐅᔨᒪᒐᑦᑕ ᐊᒃᓱᐊᓗᒃ 

ᐱᓕᕆᖃᑦᑕᕐᓂᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ ᓇᖕᒥᓂᖅ ᐋᖅᑭᒃᓯᖃᑦᑕᖅᑐᓇᐃᑦ? 

ᐃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕐᓗᒍ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓂᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᓱᐃᖃᑦᑕᕋᔅᓯ 

ᐃᓕᓴᖅᑎᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᐅᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓂᒃ.  

 

ᐊᑕᐅᓯᖅ ᐊᐅᔭᐅᓚᐅᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓚᐅᕐᒪᑦ ᐊᓯᓕᒫᖏᑦ ᐊᓯᖏᓐᓄᑦ 

ᓇᖕᒥᓂᖅ ᓇᓂᓯᔪᓐᓇᓚᐅᕐᒪᑖ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓄᑦ ᕿᓗᖅᑭᑖᖅᐸ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᖁᕕᐊᓱᒃᑐᓪᓛᓘᓇᔭᖅᑐᒍᑦ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ 

ᐃᓕᓴᖅᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᕈᑦᑕ.  

 

ᐱᔾᔪᑎᒋᓗᐊᖅᑕᕗᑦ ᑮᓇᐅᔭᑦ ᐊᒻᒪᓗ ᐱᔭᕐᓂᖏᖦᖢᓂ 

ᐃᓱᒪᓕᐅᕈᑎᒋᓇᓱᒃᖢᒍ ᐊᓯᖏᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᑦ 

ᑕᒪᔾᔭᐅᖕᒥᖕᒪᑕ. 

 

ᐄ, ᐅᓄᒃᑲᓐᓂᕈᒥᓇᖅᑑᒍᓗᐊᑦ 

ᐃᑲᔪᖅᓱᓪᓚᕆᒃᑲᑦᑎᒍᑦ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑐᑦ ᑕᐃᒃᑯᓄᖓ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᓪᓗ 

ᐃᓕᓴᖅᑎᓄᑦ ᐅᖃᓪᓚᒋᐊᖅᑐᖃᑦᑕᖅᑐᑦ 

ᐃᑲᔪᕈᒪᖃᑦᑕᕋᑦᑎᒍᑦ. 

 

ᐊᑐᕈᒫᕐᓂᐊᖅᑕᕗᑦ ᐊᕐᕌᒍᓄᑦ ᒪᕐᕉᖕᓄᑦ 

ᐊᑭᑦᑐᕆᐊᖅᑕᐅᔾᔮᖏᒻᒪᑦ ᖃᐅᔨᒪᒐᑦᑕ 
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pleased to have more than the one and that 

budget constraints was the primary factor. It 

is a challenge to make the decision or the 

determination whether you proceed because 

you’ve got other vacancies. We would have 

loved to have more and we’d love to support 

the Nunavut Law Program more than we are 

currently. 

 

We do lectures, we have quite a number of 

lawyers go in and speak to the students. 

We’d love to participate in more public legal 

education with them, mentorship, and the 

fact that our budget is not going to increase 

in the next two years will continue to limit 

our ability to do more because we recognize 

how important their work placements are in 

their legal education. We’d love to see one of 

the students being able to get work 

placements in the Kitikmeot and one in the 

Kivalliq, but there are costs associated with 

it. That’s salary, and that’s also travel, and 

accommodation. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

On the topic of summer students, how many 

law students had expressed interest in being a 

summer student last year, and how many 

summer students would you like to hire next 

summer? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Two students had expressed interest. I think 

we would have been a little bit more 

assertive if we knew that we could offer 

three. We would love to be able to commit 

three work placements in the summer next 

year and the year after until they graduate, 

and we have talked as a board and with 

senior management of even offering three to 

ᐃᖅᑲᓇᐃᔭᕐᓂ ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᑯᓐᓂᖏᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃ.  

 

ᐊᑕᐅᓯᕐᓘᓐᓃᑦ ᐃᓕᓯᒪᒃᐸᑦ ᐱᐅᓇᔭᖅᑐᖅ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑮᓇᐅᔭᖅᑐᕈᑏᑦ ᑮᓐᓇᐅᔾᔭᒃᓵᖏᑦ 

ᖃᖓᑦᑕᐅᑎᖏᑦ ᓯᓂᒃᑕᐅᑎᖏᓪᓗ ᑕᒻᒪᔾᔭᐅᖕᒥᖕᒪᑕ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐅᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ 

ᐃᓕᓴᖅᑏᑦ ᖃᔅᓯᑦ ᒪᓕᒐᖕᓂᐊᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑐᑦ 

ᐊᕐᕌᓂ ᐃᓕᔅᓯᓐᓄᑦ ᐆᒃᑐᓚᐅᖅᐸᑦ?   

 

ᐊᒻᒪᓗ ᖃᔅᓯᓂᒃ ᐊᐅᔭᐅᓂᐊᖅᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑲᐃᓐᓇᕈᓐᓇᕐᓂᐊᖅᐱᓯ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᒃ 

ᐱᓇᔪᒍᒪᓚᐅᖅᑑᒃ ᐊᒻᒪᓗ ᐱᖓᓱᓂᒃ ᐱᐅᓇᔭᖅᑐᖅ.  

 

ᐊᒻᒪᓗ ᐱᖓᓲᒃᐸᑕ ᐱᐅᓂᖅᐹᖑᓇᔭᖅᑐᖅ ᐊᕐᕌᒍ 

ᐅᖓᓕᐊᒍᓪᓗ ᐃᓱᒪᑦᑎᓂᖓᓄᑦ ᑎᑭᓪᓗᒍ.  

 

ᑲᑎᒪᔾᔪᑎᒋᖃᑦᑕᓕᖅᑕᕗᑦ ᐱᖓᓱᓂᒃ ᑕᓪᓕᒪᓄᑦ 

ᑎᑭᓪᓗᒍ ᑭᓯᐊᓂ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ 

ᖁᐊᖅᑎᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᑕᐃᒪᐃᑦᑐᓐᓇᔾᔮᖏᑦᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᓐᓄᑦ ᓅᑉᐸᓪᓕᐊᓕᖅᐳᖓ 

ᐃᓕᓴᖅᑏᑦ ᒥᒃᓵᓄᑦ.  

 

ᐱᖓᓱᓂᒃ ᑕᓪᓕᒪᓅᓚᖅᑲᐅᒐᕕᑦ 

ᓇᓗᓇᐃᑦᑎᐊᒃᑲᓐᓂᕈᒃ ᑭᓱᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᔭᕐᒪᖔᖏᑦ?  

 

ᖃᔅᓯᓪᓗ ᐃᓱᓕᑦᑎᔪᑦ ᑕᐃᑲᓂ 

ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓂᐊᖅᐸᑦ ᐱᓕᒻᒪᒃᓴᕐᓗᑎᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 
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five potential articling positions, but without 

that budget increase we wouldn’t be in a 

situation to do so. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

You sort of led into my next question, and 

that’s regarding the articling of the students.  

 

You sort of mentioned three or five, but can 

you expand a little bit on the topic of 

articling and what exactly that means, and 

how many grads will actually be articling? 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

There are 25 students in the Nunavut Law 

Program. Ideally, all 25 will graduate, and 

ideally all 25 will want to be able to article in 

Nunavut. It will pose a challenge without 

good planning and without sufficient 

resources of all the potential employers to 

accommodate 25 articling students at the 

same time. 

 

So what articling is, for those who may not 

know, is that after you finish law school, in 

order to become a lawyer you have to work 

at a law firm or something similar to it, like 

the Department of Justice, or the court. You 

submit an articling plan to the law society 

with your perspective employer that says 

they will expose you and support you to be 

able to get legal experience in particular 

areas.  

 

If you work at the Crown’s office, you will 

get exposure to the court and that area of 

criminal law, but if you’re interested in 

working as a justice government lawyer, you 

get exposure to that. If you were interested in 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

25−ᖑᖕᒪᑕ ᐃᓕᓴᖅᑏᑦ ᐅᕙᓂ ᓄᓇᕗᒻᒥ 

ᒪᓕᒐᖕᓂᐊᖅᑎᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑐᑦ.  

 

ᐱᐅᓂᖅᐹᖑᓇᔭᖅᑐᖅ ᑕᒪᕐᒥᑦᑎᐊᖅ ᐃᓱᓕᑦᑎᒃᐸᑕ 

ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃᑕᐅᖅ ᑕᒫᓂ ᐱᓕᒻᒪᒃᓴᕈᒪᒐᔭᕐᒪᑕ 

ᒪᓕᒐᕐᓂᐊᕐᓂᓕᕆᓂᕐᒥᑦ.  

 

ᐸᕐᓇᐅᓯᐅᖅᓯᒪᑦᑎᐊᕆᐊᖃᕋᔭᖅᑐᒍᑦ 

ᓴᓇᕐᕈᑎᒃᓴᐃᓪᓗ ᑕᒪᒃᑯᐊ ᓈᒪᓗᑎᒃ ᑖᒃᑯᐊ 25 

ᓄᐃᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᑕᐅᑦᑎᒃᑯᐊᓗᒃ. 

 

ᑕᐃᒪ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᑎᓪᓗᒋᑦ 

ᐃᓱᓕᑦᑎᒍᕕᑦ ᐃᓕᓐᓂᐊᖅᑕᕐᓂᒃ ᐊᒻᒪᓗ 

ᒪᓕᒐᓕᕆᔨᖑᕐᓂᐊᕈᕕᑦ.  

 

ᒪᓕᒐᕐᓂᐊᕐᕕᐅᑉ ᑎᑎᕋᕐᕕᐊᓂ 

ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑐᑎᑦ ᒪᓕᒐᓕᕈᕕᖕᒥ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥᓘᓐᓃᑦ ᒪᓕᒐᖕᓂᐊᖅᑎᐅᓂᕐᒧᑦ 

ᐱᔪᓐᓇᐅᑎᑖᕈᑎᑖᖁᓪᓗᑎᒃ. 

 

ᐸᕐᓇᐅᓯᐅᕆᐊᖃᖤᕆᕗᖅ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᒪᓪᓗᓂ 

ᐃᑲᔪᖅᓱᐃᓂᐊᖅᐳᒍᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᐊᕐᒪᑦ.  

 

ᓲᕐᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᓕᓐᓂᐊᕋᔭᖅᖢᑎᒃ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒥᒃ ᐱᕋᔭᒃᓯᒪᔪᓂᒃᓗ ᑕᒪᒃᑯᓂᖓ  

ᑲᒪᖃᑦᑕᓕᕐᓄᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒋᔭᐅᓗᑎᒃ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᕋᔭᖅᖢᑎᒃ.  

 

ᐊᕐᕌᒍᓪᓗᐊᖅ ᐃᖅᑲᓇᐃᔮᓂᒃᑲᕕᑦ 

ᐱᓕᒻᒪᒃᓴᖅᓯᒪᓕᕋᕕᑦ 

ᒪᓕᒐᓐᓂᐊᖅᑎᓪᓚᙳᕐᕈᑎᒃᓴᓂᒃ 

ᖃᐅᔨᓴᖅᑕᐅᖦᖤᓕᖅᐳᖅ ᒪᕐᕉᕙᒃᖢᑎᒃ ᑕᐃᒃᑯᐊ 

ᖃᐅᔨᓴᐅᑏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᑦ 

ᐃᓗᓕᖏᓐᓅᖦᖤᖅᐳᑦ ᐱᖃᑖᓗ ᐃᕝᕕᑦ ᖃᓄᖅ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᖕᒪᑦ ᒪᓕᒐᖅᑎᒍᑦ.  

 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖦᖤᓕᖅᐳᖅ ᐊᒻᒪᓗ 

ᓲᕐᓗ ᖁᕕᐊᓲᑎᒋᔭᐅᓪᓗᓂ ᐃᓕᓴᕆᔭᐅᖦᖤᖅᐳᖅ 

ᒪᓕᒐᓐᓂᐊᖅᑎᓪᓚᕆᙳᕐᓂᕐᒥᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ 

ᐃᓚᓕᐅᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᖦᖤᖅᐳᖅ.  

 

ᒪᓕᒐᕐᓂᖅ ᑐᑭᓯᓂᐊᕐᕕᒃ ᒐᕙᒪᒃᑯᓪᓗ ᐊᒻᒪᓗ 

ᐃᖅᑲᖅᑐᐃᕖᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᒻᒥᑰᖅᑐᑦ ᒫᓂ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ ᒪᓕᒐᓐᓂᐊᖅᑏᑦ ᑲᑎᓲᖑᕗᑦ 

ᑲᑎᓐᓂᐊᖅᑐᑦ ᐊᕐᕌᒍᓪᓗᐊᖃᐃ 
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working in legal aid, you would work for a 

legal services board.  

 

After a year of working and you’ve got real 

work experience and it’s not just theory 

anymore, you will be required to take usually 

what’s called a bar exam. There are usually 

two exams, one that focuses on a number of 

pieces of legislation and another one that 

focuses on your ethical and professional 

requirements and duties as a lawyer. When 

you pass that, then you get to go to the court 

and they will do effectively a passing of the 

bar, which is like a ceremony, and then you 

get to practise as a lawyer.  

 

It’s incredibly important that the Government 

of Nunavut and the Legal Services Board 

plus the Crown’s office plus Nunavut 

Tunngavik Incorporated plus the private law 

firms in this territory come together soon in 

the next two years, ideally one year before 

graduation and ensure that we have 25 

articling opportunities because without that 

they will be forced to leave the territory and 

they will not be able to be called to the bar 

and become lawyers that practise in Nunavut. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) As much as possible, 

I’ll just ask if you can keep your answers a 

bit shorter and also please try to keep our 

interpreters in mind. I know I have that same 

problem myself sometimes, so it’s a 

reminder for myself as well. Mr. Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. If I can backtrack to the 

board, the question asked earlier by Rankin 

Inlet North MLA’s question, I would like 

clarification, Mr. Chairman, if it’s okay. 

When they become board members, it was 

mentioned earlier that some people watch 

them, not only here but when families start 

working together and it has to be the last 

ᐃᓱᓕᑦᑎᓚᐅᖏᓐᓂᖓᓂᑦ 25 ᐱᓕᒻᒪᒃᓴᖅᑐᓂᒃ 

ᐱᑕᖃᕐᒪᑦ. 

 

ᑕᐃᒪ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᐊᐅᓪᓇᕆᐊᖃᓕᕋᔭᖅᐳᑦ 

ᐃᓂᒃᓴᖃᖏᒃᑯᑎᑦ ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 

ᐃᓚᓕᐅᔾᔨᒍᓐᓇᕋᔭᖏᑦᑐᑦ ᑕᐃᒪᐃᓕᖓᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

   

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. 

ᐱᔪᓐᓇᕌᖓᕕᑦ ᑖᒃᑯᐊ ᑭᐅᔾᔪᑎᑎᑦ 

ᓇᐃᓈᕐᔪᒥᓇᓱᖃᑦᑕᕈᕕᒋᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑐᓵᔨᕗᑦ 

ᐊᖑᒻᒪᑎᓇᓱᒡᔫᒥᓗᑎᒃ.  

 

ᖃᐅᔨᒪᔪᖓ ᐃᓗᐊᓐᖏᓕᐅᕈᑎᒋᖃᑦᑕᕐᒥᒐᒃᑯᑦᑕᐅᖅ 

ᓇᖕᒥᓂᖅ ᐃᖅᑲᐃᑎᒻᒥᔪᖓᑦᑕᐅᖅ ᐅᕙᓐᓂᒃ. ᒥᔅᑕ 

ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐅᕗᖓ 

ᐅᑎᓐᓄᐊᕈᓐᓇᕈᒪ ᓯᕗᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᒥᒃᓵᓄᑦ ᐅᕙᑦᓯᐊᖅ ᐊᐱᖅᑯᑕᐅᔪᖅ.  

 

ᐃᓱᒪᓐᓇᖅᓯᖕᒥᖕᒪᑦ ᑲᖏᖅᖠᓂᐅᑉ ᓂᒋᐊᓄᑦ 

ᑲᑎᒪᔨᐅᖃᑎᒃᑯᑦ ᐊᐱᖅᑯᑎᒋᔮᑕ ᐃᓛ 

ᑐᑭᓯᑦᑎᐊᖅᐹᓪᓕᕈᒪᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᑉᑯ 

ᐃᒃᓯᕙᐅᑕᓖ ᖃᓄᐃᒋᖏᑯᓂ. 

 

ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᙳᕌᖓᒥᑦ ᐅᕙᑦᓯᐊᖅ 

ᐅᖃᐅᓯᐅᕙᓚᐅᖅᑯᖅ. ᐃᓚᖏᑦ ᑕᐅᑐᒐᐅᓕᖃᑦᑕᕐᒪᑕ 

ᓱᓇᑐᐃᓐᓇᖅ ᓇᒥᑐᐃᓐᓇᖅ ᑕᒡᕙᓂ 

ᑭᓯᐊᓂᐅᖏᑦᑐᖅ ᓄᓇᑉᑎᓐᓂᓗ ᐃᓚᒌᑦ 

ᑲᑎᑕᐅᓕᕌᖓᑕ ᑕᐅᑐᒐᐅᓕᖃᑦᑕᕐᒪᑕ.  

 

ᑖᒻᓇᓕ ᓱᖃᐃᒻᒪ ᑐᑮᖅᑐᖅᑕᐅᕈᒐᓗᐊᖅ  

ᑐᒃᓯᖅᑕᐅᖏᓕᕌᖓᑦ ᑭᖑᓪᓖᑦᑑᓕᖅᑐᖅ ᑕᒻᓇ 

ᐊᑐᕐᓗᒍ ᑭᓯᐊᓂᐅᓕᖃᑦᑕᕐᒪᑦ.  

 

ᐅᑭᐅᓪᓕ ᖃᑉᓯᓄᑦ ᑖᒃᑯᐊ ᑲᑎᒪᕆᒃᓴᐃᑦ 

ᐃᓪᓗᐊᖅᓯᔭᐅᑉᖃᖃᑦᑕᖅᐸᑦ ᑐᓴᒐᒃᓴᒧᓪᓗ 

ᓇᒃᓯᐅᔨᕕᐅᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᒥᑭᓐᓂᖅᓴᑦ 

ᓇᒧᓪᓗ ᑐᕌᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᐊ 

ᑐᕌᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ? ᐃᒃᓯᕙᐅᑕᓖᑦ ᑐᑭᓯᓐᓇᕐᓂᕈᒪ. 

 

ᐃᒃᓯᕙᐅᑕᖅ:  ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓲᖃᐃᒻᒪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑲᑎᒪᔩᑦ 

ᑮᓇᐅᔭᖃᖏᒻᒪᑕ ᑲᑎᒪᔨᑖᕋᓲᑎᓂᒃ ᐊᓯᖏᓐᓂᒃ 

ᓄᓇᓕᖕᓂ ᓇᕐᕈᓂᖅᑕᖃᖃᑦᑕᖏᑦᑐᖅ.  
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resort. How long are the terms? Are the 

smaller communities sent information and 

who is that information direct to in the 

smaller communities? Mr. Chairman, I hope 

I’m clear. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Because the regional boards do not have a 

budget to have board members from the other 

communities, there’s no travel, which can be 

quite costly between the communities. The 

majority of board members in the Kivalliq 

and the Kitikmeot and here in Iqaluit at 

Maliiganik reside in Iqaluit, but because 

they’re also regional centres, the board 

members often have come from other home 

communities. In the case of Noah Papatsie, 

long-time resident in Iqaluit but home 

community of Pangnirtung, remains in close 

ties to… . One of the Kivalliq board 

members is from Whale Cove.  

 

If we had more money, we would be able to 

have board members from the other 

communities. We simply do not have that 

additional budget, but we see value in having 

those regional perspectives. We’re very 

fortunate to have the court workers in all the 

communities and so we know what’s 

happening in the communities because of 

those court workers and because our staff 

lawyers and private lawyers travel into the 

communities for court. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) When you’re referring 

to those court workers being in all 

communities, I have to point out, 

representing Whale Cove, they’re not in all 

communities; they’re in most communities. 

It’s one word. Mr. Qirngnuq. 

 

 

ᑕᒪᓐᓇ ᑮᓇᐅᔭᖅᑐᖅᒻᒪᕆᐅᖕᒪᑦ ᓄᓇᓕᖕᓂ 

ᓄᓇᓕᖕᓄᑦ ᓇᕉᖃᑦᑕᕐᓂᖅ. ᐅᓄᕐᓂᖅᓴᐃᑦ ᑖᒃᑯᐊ 

ᑲᑎᒪᔩᑦ ᑭᕙᓪᓕᕐᒥᑦ ᕿᑎᕐᒥᐅᓂᓗ ᐊᒻᒪᓗ ᐅᕙᓂ 

ᐃᖃᓗᓐᓂ ᒪᓕᒐᕐᓖᒃᑯᓐᓂ ᐃᖃᓗᒻᒥᐅᑕᐃᑦ. 

 

ᑭᓯᐊᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐊᒡᓚᒡᕕᖃᐅᕐᒥᖕᒪᑕ ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᐊᓯᖏᓐᓂᖔᓲᑦ ᓄᓇᓕᖕᓂ.  

 

ᑕᐃᒪᓕ ᐃᓱᒪᒋᓪᓗᒍ ᓄᐊ ᐸᐹᑦᓯ 

ᐃᖃᓗᒻᒥᑕᑐᖃᐅᓗᓂ ᐸᓐᓂᖅᑑᕐᒦᖔᓂᑯᒃᓴᔭᐅᓪᓗᓂ 

ᑕᐃᓐᓇᓗ ᓄᓇᒋᓪᓗᓂᐅᒃ ᑭᕙᓪᓕᕐᒥᓗ ᑲᑎᒪᔨᖓ 

ᑎᑭᕋᕐᔪᐊᕐᒥᐅᑕᐅᔪᖅ.  

 

ᑮᓇᐅᔭᖃᑲᓐᓂᕐᓂᕈᑦᑕ ᑲᑎᒪᔨᖃᕈᓐᓇᕋᔭᕋᓗᐊᕐᒥᔪᒍᑦ 

ᓄᓇᓕᖕᓂ ᑭᓯᐊᓂ ᑮᓇᐅᔭᑲᓐᓂᖃᖏᓐᓇᑦᑕ. ᑭᓯᐊᓂ 

ᐊᑑᑎᖃᕐᓂᖓᓂᒃ ᑕᐅᑐᖃᑦᑕᖅᑕᕋᓗᐊᕗᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᓄᓇᓕᓐᓃᑦᑐᑦ ᖃᐅᔨᒪᓂᐊᕋᑦᑕ ᓄᓇᓕᖕᓂ 

ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒫᖔᑕ ᑕᐃᒃᑯᓇᖓᑦ 

ᐃᑲᓇᐃᔮᓕᖕᓂᒃ ᑕᐃᒪ ᒪᓕᒐᕐᓂᐊᖅᑎᑕᖃᐅᕐᒥᖕᒪᑦ 

ᓄᓇᓕᖕᓅᖅᐸᖕᒥᖕᒪᑕ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᓄᓇᓕᖕᓅᖅᐸᖕᒥᖕᒪᑕ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᓄᓇᓕᓕᒫᓃᓐᓂᕌᖓᕕᒋᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑎᑭᕋᕐᔪᐊᕐᒥᑦ ᑭᒡᒐᖅᑐᐃᔪᓪᓗ 

ᐅᓄᕐᓂᖅᓴᓃᑦᑐᑦ. ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ ᖁᔭᓐᓇᒦᒡᓗ 

ᑕᐃᒻᓇ ᑐᑭᓯᓇᖅᑎᕚᓪᓕᕈᓐᓇᕐᒪᒍ. ᐅᕗᖓ ᑕᐅᓄᖓ 

ᑎᑭᓵᖅᑕᑉᑎᓐᓅᖓᕐᓗᖓ ᐋᖅᑭᒃᓯᒪᓂᖏᓐᓂᒃ 

ᐊᐅᓚᑕᐅᓂᖓ ᑮᓇᐅᔭᓂᒃ ᑲᒪᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ. ᑕᕝᕙᓃᓕᖅᑐᒃᐸᓗᑲᑉᑕ 

ᐆᒥᖓ ᐊᐱᖅᑯᑎᖃᕈᒻᒪᓪᓗᖓ ᖃᑉᓗᓈᑑᕐᓗᖓ 

ᑐᑭᓯᓐᓇᑦᒥᐊᕐᓂᐊᕐᒪᑦ. (ᑐᓵᔨᑎᒍᑦ) 

ᖃᓄᐃᓕᐅᓪᓚᑦᑖᖅᓯᒪᕙᑦ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔩᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᓇᓱᒡᓗᒍ/ᐃᑲᔪᖅᓱᐃᓗᑎᒡᓗ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᑐᓵᑦᑎᐊᕋᓗᐊᕐᒪᖔᒃᑯ 

ᖃᐅᔨᒪᖏᑦᑐᖓ ᒪᓕᒐᓕᐅᖅᑎ ᖃᓄᐃᓕᐅᕋᓱᒃᐱᑦ 
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Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. I also thank you for 

explaining that. Going to the organizational 

structure, I just wanted to mention human 

resources. I’ll ask my question in English so 

that it’s clear. (interpretation ends) What 

specific actions is the Legal Services Board 

currently taking to enhance support for court 

workers? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Sorry, I don’t know if I 

completely heard the Member’s question. 

What are we doing to enhance the court 

workers by our board, we provide annual 

training to our court workers, but we know 

we want to do more. We want to have the 

access to justice director provide more 

support for them and develop an 

individualized training plan and develop 

regional training plans. We know those court 

workers want more help and we want to give 

them more assistance, but we can’t do so 

without additional funding. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) As of 

today, which court worker positions are 

vacant? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Sorry, Mr. Chairman. I had 

my headset on and it was Inuktitut on 

channel 2, so I completely only heard the 

Inuktitut. Could I have the question repeated, 

please, Mr. Chairman. Thank you. 

ᐱᐅᓯᕚᓪᓕᖅᑎᓐᓇᓱᒡᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᕕ`ᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᕐᕋᒍᑦᒫᑦ ᐱᓕᒻᒪᒃᓴᐃᓲᖑᔪᒍᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ.  

 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᒍᑦ ᐱᓕᕆᒃᑲᓐᓂᕈᒪᔪᒍᑦ ᑕᒪᓐᓇ 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ 

ᐊᑐᓃᖓᔪᓂᒃ ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑎᒃᓴᓂᒃ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂᓗ.  

 

ᐸᕐᓇᐅᑎᓂᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᒪᒐᑦᑎᒍ.  

 

ᐃᑲᔪᖅᑕᐅᔪᒪᒃᑲᓐᓂᕈᒪᔪᒍᑦ ᐊᒻᒪᓗ 

ᐃᑲᔪᒃᑲᓐᓂᕈᒪᓪᓗᑎᒍᓗ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖏᓐᓇᑎᒍ ᑮᓇᐅᔭᖅᑖᑲᓐᓂᖏᒃᑯᑦᑕ 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒡᓗ ᐃᒃᓯᕙᐅᑖᓖᒃ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ ᓇᓕᐊᖑᕙᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᓄᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᓯᒪᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ,  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑐᓵᔾᔪᑎᒐ ᐊᑐᕋᑖᕋᒃᑯ 2−ᒥᑦ 

ᐃᓄᒃᑎᑑᕋᑖᕐᒪᑦ.  

 

ᑕᐃᒪ ᐃᓄᒃᑎᑐᑐᐊᖅ ᑐᓴᕋᑖᖅᑖᕋ 

ᐊᐱᕆᒃᑲᓐᓂᑲᐃᓐᓇᕐᓖ ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᓇᓕᐊᒃ 

ᐃᖅᑲᖅᑐᐃᕕᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓂᖏᑦ 

ᐃᓄᖃᓐᖏᓚᑦ? ᑐᑭᓯᓇᑦᑎᐊᕋᓗᐊᖅᐳᑭᐊᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒫᓐᓇ ᐃᓄᖃᖏᑦᑐᖅᑕᖃᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
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Chairman (interpretation): Thank you. Mr. 

Qirngnuq.  

 

Mr. Qirngnuq: As of today, which court 

worker positions are vacant? (interpretation) 

I hope that was clear. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

There are no current vacant positions. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq.  

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) As of 

today, which communities do not have 

resident court worker positions? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

Grise Fiord, Whale Cove, Chesterfield Inlet, 

and Coral Harbour. Okay, sorry, there were 

four. I didn’t realize that and missed that one 

before. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. I also thank you for the 

response. (interpretation ends) How are court 

worker services being provided to 

communities which do not have resident 

court worker positions? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒡᓗ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᓇᓕᐊᑦ ᓄᓇᓖᑦ ᑕᐃᑲᓂ 

ᓄᓇᖃᖅᑐᒥ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖏᓚᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ 

ᐃᓂᖃᖏᓚᑦ?    

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐅᓱᐃᑦᑐᖅ, ᑎᑭᕋᕐᔪᐊᖅ, ᐃᒡᓗᓕᒑᕐᔪᒃ ᐊᒻᒪᓗ 

ᓴᓖᑦ. ᒪᒥᐊᓇᖅ. ᑎᓴᒪᐅᓐᓂᕐᒪᑕ ᐊᔾᔨᕆᓐᓂᖏᓐᓇᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒡᓗ ᑖᑉᓱᒥᖓ ᑭᐅᑦᑎᐊᕈᓐᓇᕐᒪᑦ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᖃᓄᖅ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐱᔨᑦᑎᕋᕐᓂᖅ 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᖅᐸᑦ ᓄᓇᓕᖕᓄᑦ ᑖᒃᑯᓄᖓ 

ᓄᓇᖃᖅᑐᓂᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᖅᑎᖃᖏᑦᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ 

ᐃᓄᖃᖏᑦᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪ ᐃᒪᐃᓕᐅᓲᖑᔪᑦ.  

 

ᑕᐃᒪ ᓄᓇᓕᒻᒥᑦ ᖃᓂᒋᔭᖓᓂᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖓᑦ ᐃᑲᔪᖅᓱᐃᒐᔭᖅᑐᖅ 

ᓄᓇᓕᒃᑲᓐᓂᕐᒥᑦ.  

 

ᐊᑎᖏᑦ ᐅᖄᓚᐅᑎᖏᓪᓗ ᓴᖅᑭᔮᖅᑎᖃᑦᑕᖅᑕᕗᑦ 

ᑕᐃᓐᓇᓗ ᐊᑭᖃᖏᑦᑐᖅ ᐅᖄᓚᕕᐅᔪᓐᓇᖅᑐᖅ 

ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ.  

 

ᓄᓇᓕᓐᓂ ᑕᐃᒪᓕ ᐃᑯᖓ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᖅᓇᐃᔭᖅᑐᒧᑦ ᖃᓂᓛᒧᑦ ᑐᓂᔭᐅᒐᔭᕐᖓᑦ 

ᐊᒻᒪᓗ ᓇᕈᔾᔪᑎᖃᕐᒥᒐᑦᑕ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᑐᐃᕕᒻᒧᑦ ᓄᓇᓕᓐᓄᑦ 

ᓄᓇᒋᖏᑕᒥᓄᑦ ᐃᑲᔪᖅᓱᐸᑕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑕ ᕿᓐᖑᖅ. 
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Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

What we do in these circumstances is that the 

court worker of a community nearby will 

provide support to the other community. We 

have their name and telephone number 

advertised. We have the 1-800 number that 

people call too from any community and they 

will be directed to the appropriate court 

worker which is nearby and has been 

assigned to them. We also have a travel 

budget for those court workers to be able to 

go into the communities that they don’t 

reside in but are supporting. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. I also thank her for clarifying 

that. (interpretation ends) As of today, how 

many court worker positions are filled on an 

indeterminate basis and how many are filled 

on a casual basis? (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

They’re all indeterminate positions. 

However, some are part-time positions 

because of the workload. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Qirngnuq.  

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. In which communities are the 

court workers located? I think she mentioned 

four communities. Perhaps the court workers 

are in those communities. Thank you, Mr. 

Chairman. 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 

ᑕᐃᑉᓱᒧᖓ ᑐᑭᕼᐃᖅᑎᖅᐹᓪᓕᖅᑎᕼᐃᔨᒋᒐᑉᑯ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᓱᒍᑦ ᖃᔅᓯᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓂᖏᑦ 

ᐃᓐᓄᒃᓯᒪᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᖃᔅᓯᑦ ᐃᓐᓄᒃᑕᐅᖃᑦᑕᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓄᑦ? (ᑐᓵᔨᑎᒍᑦ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᑕᐃᒃᑯᐊ ᐃᖅᑕᓇᐃᔭᐃᓐᓇᖅᑐᓕᒫᑦ ᑭᓯᐊᓂ ᐃᓚᖏᑦ 

ᐅᓪᓘᑉ ᐃᓚᐃᓐᓇᖓᓂ ᐃᖅᑲᓇᐃᔭᓲᑦ 

ᐱᔭᒃᓴᖃᖏᓐᓂᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. ᑖᒃᑯᐊᓕ 

ᓇᓕᓇᐊᓐᓂ ᓄᓇᓕᓐᓃᑉᐸᑦ?  

 

ᑖᑉᑯᐊᑦ ᑕᐃᒍᖅᑕᒃᓴᕆᕙᐃᑦ ᓄᓇᓖᑦ ᓯᑕᒪᐃᑦ 

ᑖᑉᑯᐊᖑᔪᒃᓴᐅᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐅᕆᓐᕘᓐ.  

 

 

 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᓕᓕᒫᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ ᑭᓯᐊᓂ 

ᐃᒡᓗᓕᒐᕐᔪᖕᒥᑦ, ᐊᐅᓱᐃᑦᑐᖅ, ᑎᑭᕋᕐᔪᐊᖅ ᐊᒻᒪ 

ᓴᓪᓖᑦ.  

 

ᐱᑖᖅᑎᓐᓂᐊᕐᓂᕋᖅᓯᒪᔭᕗᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑕᐃᒃᑯᐊ ᐊᑎᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᖅ 

ᖃᐅᒃᐸᑦ ᑐᓂᓂᐊᖅᐸᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᓇᖅᓯᑎᑦᑎᐊᕆᐊᖅᑐᕐᓗᒍ 

ᐱᖃᓯᐅᔾᔨᓯᒪᔪᓐᓇᕐᒥᑦ ᓇᓕᐊᒃ ᐅᓪᓗᓕᒫᖅ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᒪᖔᑕ ᐅᓪᓘᒡᓕ ᐃᓚᐃᓐᓇᖓᓂᒃ 

ᓇᓕᐊᒃ ᐃᖅᑲᓇᐃᔭᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑐᓴᕈᒥᓇᕋᔭᕐᒥᔪᑦ. 

ᒥᔅᑕ ᕿᓐᖑᖅ. 
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Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: We have court workers in all 

the communities except Chesterfield Inlet, 

Grise Fiord, Whale Cove, and Coral 

Harbour. We have committed to providing 

the Members a list of all the court workers 

and we will do so tomorrow morning. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Maybe just for clarity, it 

could also include which ones are full time 

and which ones are half time. That would be 

useful information. Mr. Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Mr. Chairman. I also thank her for that 

information. This will be my last question. 

(interpretation ends) What is the salary range 

for a court worker position? (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

just wanted to verify it. The range in salary 

for court workers is $30 an hour to 

approximately $55 an hour. If they are part 

time and depending on their workload and 

their level of experience, this can range 

between $50,000 and $60,000 at the lower 

end to approximately $90,000 at the top end. 

Thank you, Mr. Chairman. 

 

Chairman: Maybe just to add onto my 

colleague’s question, what type of benefits 

package do these court workers get? Is it just 

a straight, bare minimum or is it more similar 

to what’s offered in the public service? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. As 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒡᓗ 

ᑐᑭᓯᒃᑲᖅᑎᒋᒐᑉᑯᑦ. ᐅᓇ ᑭᖑᓪᓖᑦᑐᕆᕐᓕᓗᒍ 

ᐊᐱᖅᑯᑎᒋᓂᐊᕋᑉᑯ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐅᕙᓂ ᐊᕗᖓ 

ᖃᓄᐃᓕᖓᕙᑦ ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᕈᒪᑐᐃᓐᓇᕋᑖᖅ ᑖᒃᑯᐊ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ 

ᐃᖅᑲᑐᖅᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ $30 ᐃᑲᕐᕋᒧᑦ 

ᒪᐅᖓᖃᐃ $55 ᐃᑲᕐᕋᒧᑦ.  

 

ᐅᓪᓘᑉ ᐃᓚᐃᓐᓇᖓᓂ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᐸᑕ 

ᐊᒻᒪᓗ ᐱᔭᒃᓴᖏ ᑕᑯᓐᓈᖅᑐᒋᑦ ᐱᓕᕆᓯᒪᓂᖏᓪᓗ.  

 

ᐅᕙᙶᖓᔪᓐᓇᖅᑐᖅ $50−ᒥᑦ $60−ᑕᐅᓴᓐᒧᑦ 

ᐊᑦᑎᓛᖏᑦ ᑕᒪᐅᖓ $90−ᑕᐅᓴᓐᒧᖅᑲᐃ ᑖᓐᓇ 

ᐳᖅᑐᓛᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒻᒪᖄ 

ᐃᓚᓕᐅᑎᑐᐃᓐᓇᕐᓗᒍᖃᐃ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 

ᐊᐱᖅᑯᑎᖓ. ᖃᓄᕐᓕ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖃᖃᑦᑕᕐᒪᑕ 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ?  

 

ᐃᒪᓐᓇ ᐊᑦᑎᓛᒦᖕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᒋᕙᐃᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦᑕ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒫᓐᓇ ᐱᔭᕇᖅᓯᕋᑖᓚᐅᖅᖢᑕ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 

ᐊᑐᓕᖁᔨᕗᖔᖁᔨᕈᑎᑕᖃᓚᐅᕐᒪᑦ ᐊᔾᔨᒌᓕᖁᓪᓗᒋᑦ 

ᐊᔾᔨᒌᖏᑦᑐᑦ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖕᒪᑕ ᐊᕕᒃᑐᖅᓯᔪᓂᒃ 

ᐊᒡᓚᒡᕕᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᒪᑕ ᐅᕙᑦᑎᓐᓅᖏᑦᑐᖅ 

ᑭᓯᐊᓂ ᐃᓕᓴᕆᓯᒪᒐᑦᑎᒍ ᐊᔾᔨᒌᒋᐊᖃᕐᓂᖓ.  

 

ᐃᑲᔫᑎᒋᔭᐅᔪᑦ ᒪᕐᕉᖕᓄᒃ ᐅᖃᐅᓯᖃᖅᐸᑕ 

ᐱᓗᐊᖅᑐᒥᒃ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑐᓵᔭᐅᖃᑦᑕᖅᐸᑕ ᐃᓄᒃᑎᑑᓕᕆᔨᐅᕙᒃᐸᑕᓗ 

ᐃᒪᖏᓪᓗ ᐅᑭᐅᖅᑕᖅᑐᕐᒥᐅᑕᓯᐅᖃᑦᑕᓐᖏ...ᒪᑯᐊᓗ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒻᒧᑦ ᐃᑲᔫᑎᕗᑦ ᐃᓚᖏᓪᓗ 

ᑖᒃᑯᐊᓗ ᓴᐃᓂᕐᕙᐃᕙᓪᓕᐊᖃᑦᑕᖅᑐᑦ.  
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a result of having recently completed a court 

worker review program, there were also 

some recommendations to attempt to bring 

harmony between the different court worker 

payments. The court workers are employees 

of the clinics and not of the Legal Services 

Board. Nonetheless, we recognize the need 

for consistency.  

 

On average some of the benefits include 

bilingual bonuses, especially where court 

workers are providing interpretation and 

translation. Some of the court workers get a 

northern living allowance and extended 

health benefits. Some have the ability for 

RSP if they’re working full time.  

 

Part of having the access to justice director 

position filled would basically attempt to 

ensure that the court workers right across the 

territory receive the same benefits, but again, 

without sort of additional funding, we 

struggle to ensure that there is harmony and 

consistency across the board. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Thank you for providing 

that. Mr. Akoak. 

 

Mr. Akoak: Thank you, Mr. Chairman. The 

current business plan of the Government of 

Nunavut’s Department of Justice indicates 

that the Legal Services Board’s “Succession 

Plan has been implemented for senior 

management positions.” For my colleagues 

and the viewing public, where do the board’s 

chief executive officer, chief operating 

officer and comptroller live? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

do have a succession plan, and the rationale 

ᐃᒪᓐᓇᓗ ᐆᒃᑐᕋᓱᖃᑦᑕᕐᒥᔪᖓ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᒃᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᕗᓕᒫᒥᑦ 

ᑐᓂᔭᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᔾᔨᒌᓂᒃ ᐃᑲᔫᑎᓂᒃ.  

 

ᑭᓯᐊᓂ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᑦᑕᓗ ᑭᓯᐊᓂ  

ᐊᒃᓱᕈᖃᑦᑕᕋᑦᑕ ᑖᒃᑯᐊ ᐊᔾᔨᒌᒃᑎᓐᓇᓱᒃᑲᓗᐊᖅᑐᒋᑦ 

ᐅᕙᑦᑎᓐᓂᓕᒫᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᖁᐊᖅ.  

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔭᒃᓴᓄᑦ ᐱᔭᒃᓴᖏᑦ 

ᐅᖃᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᑖᓐᓇ ᑐᓂᕙᓪᓕᐊᓂᖏᑦ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᖕᒪᑦ 

ᐳᖅᑐᔫᑕᐅᓂᖅᓴᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.  

 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ ᑕᐅᑐᒃᑐᓄᓪᓗ ᑕᖅᑳᓂ.  

 

ᓇᒦᑉᐸ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖓᔪᖅᑳᖓᑕ ᐊᒡᓚᒡᕕᖓ? 

ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍᑦ ᑕᑯᓐᓈᖅᑐᑦ ᑕᒃᑯᐊ 

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᒃ ᑮᓇᐅᔭᓕᕆᔨᕐᓗ ᓇᒥ 

ᓄᓇᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪ ᑭᖑᕝᕕᐅᑎᖃᑦᑕᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖃᖅᑎᓄᑦ 

ᐱᔾᔪᑎᒋᔭᖓᓕ.  

 

ᑖᓐᓇ ᐱᑕᖃᖁᓪᓗᒍ ᐊᑯᓐᓇᖃᓗᐊᖃᑦᑕᕐᓂᐊᖏᒻᒪᑦ 

ᐊᐅᓪᓚᖅᑐᖃᖅᐸᑦ ᓄᑖᒥᒡᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓕᕈᑦᑕ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᖓᔪᖅᑳᖓᑦ ᓄᓇᖃᖅᑐᖅ ᓂᐅ ᐳᕋᔅᐳᕆᒃᒥᑦ. 

ᑕᐃᒪ ᓄᖅᑲᐅᑎᓯᒪᔭᖓᑦ ᐊᕐᕌᓂᖃᐃ ᐅᖓᓪᓕᕐᒥ 

ᑎᑎᕋᓚᐅᖅᑐᖅ.  

 

ᑕᐃᒪ ᐅᖃᖅᓯᒪᒐᑦᑕ ᑖᒃᑯᐊ ᐃᒪᓐᓇ 

ᓄᖅᑲᖓᑎᑕᐅᖁᓇᒍ ᐊᖓᔪᖅᑳᖅ, ᑕᐃᒪ 

ᐊᐱᕆᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᑲᔪᓯᔪᓐᓇᕐᒪᖔᑦ.  

 

ᒫᓐᓇ .ᐃᒪᓐᓇ ᐃᓘᑉ ᐃᓚᐃᓐᓇᖓᓂ 

ᐃᑲᔪᖅᓱᐃᖃᑦᑕᖅᑐᖅ ᐊᖓᔪᖅᑲᐅᑎᑦᑎᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᑦᑎᓐᓂ. 

 

ᐊᖓᔪᖅᑳᖃᕋᔭᖏᓐᓇᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑕᐃᒪ 

ᐃᑲᔪᖅᓱᐃᖃᑦᑕᖅᑐᖅ. ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᕗᑦ 

ᓄᓇᖃᖅᑐᖅ ᒫᓂᑑᕝᕙᒥᑦ ᐱᓕᒻᒪᒃᓴᖅᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔪᖅ.  



 77 

behind it was to ensure that there would be 

no large gap between senior management 

when one leaves and a new one is hired. 

 

The chief executive officer currently resides 

in New Brunswick. She offered and tendered 

her resignation with the organization about a 

year and a half ago. Because we commit to 

ensuring that there is the littlest disruption in 

our senior management, we asked her that 

she continue on, and she continues to provide 

support, primarily on a part-time basis to our 

senior management while we are in 

recruitment mode, otherwise we would have 

no CEO. She provides support.  

 

Our comptroller resides in Manitoba. We 

have hired a comptroller trainee because 

again, the goal always was to have that 

position filled not only with someone who 

lives in Nunavut, but also who is Inuk. The 

first six finance trainees have come and gone 

in less than four years. We are happy and 

pleased to say that the trainee that we have is 

at a higher qualification resides in Rankin 

Inlet and is being trained and supported so 

that she will get her CPA designation and 

that she will work for the Legal Services 

Board, and there will be no need for a 

comptroller that resides outside of the 

territory. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Akoak. 

 

Mr. Akoak: Thank you, Mr. Chairman. 

Thank you for the response. How much has 

been spent on travel and related expenses 

over the past five years for the board’s senior 

management positions? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

will have to come back to the committee 

 

ᑖᓐᓇ ᑐᕌᒐᒌᓐᓇᕋᓗᐊᕋᒃᑯᑦ. ᑖᓐᓇ 

ᓄᓇᕘᒻᒥᐅᑕᑐᐃᓐᓇᐅᖏᓪᓗᒋᑦ ᑭᓯᐊᓂ ᐃᓅᖕᒥᓗᓂ.  

 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᓕᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᓄᑦ 

ᓄᖅᑲᖅᓯᒪᓕᕐᒪᑦ ᑎᓴᒪᑦ ᑐᖔᓂᑦ ᑭᓯᐊᓂ 

ᖁᕕᐊᓱᑉᐳᒍᑦ ᐅᖃᕈᓐᓇᕋᑦᑕ ᑖᓐᓇ 

ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅᓴᐅᖕᒪᑦ ᑲᖏᖅᖠᓂᕐᒥᐅᑕᐅᓪᓗᓂ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓪᓗᓂᓗ ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᓂ.  

 

ᑕᐃᒪ ᐸᐃᑉᐹᖅᑖᓛᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ 

ᒪᓕᒐᓕᐊᑎᒧᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᑲᑎᒪᔨᓂᒃ 

ᐃᖅᑲᓇᐃᔭᓕᒑᖁᓪᓗᒍ ᑮᓇᐅᔭᓕᕆᔨ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ ᑮᓇᐅᔭᓕᕆᔨᖃᖁᓇᑕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᖁᐊᖅ.  

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑭᐅᔾᔪᑎᖕᓄᑦ. ᑕᐃᒪ ᖃᑦᑎᑖᓚᓂᒃ 

ᑮᓇᐅᔭᐃᖅᓯᒪᓕᖅᑭᓯ ᖃᖓᑦᑕᐅᑎᓄᑦ ᑕᒪᐅᖓᓗ 

ᑮᓇᐅᔭᐃᔭᕈᑎᓄᑦ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ 

ᐊᓂᒍᕋᓱᒃᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᕆᑦᕘᓐ.  

 

ᐅᕆᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᑭᐅᔾᔪᑎᖓ ᖃᐅᒃᐸᑦ ᓇᒃᓴᕆᐊᖃᓛᖅᑕᕗᑦ 

ᖃᑦᑎᑖᓚᓪᓗᐊᒥᒃ ᐅᖃᕈᓐᓇᓛᕋᑦᑕ. 

ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒃᐳᑦ ᖃᖓ 

ᐊᐅᓪᓚᕈᑎᔅᓴᖃᖅᑎᓲᕗᑦ ᐊᖓᔪᖅᑳᒻᒪᕆᒃᐳᓪᓗ 

ᑲᑎᒪᔭᖅᑐᓕᕋᐃᒐᑦᑕ ᐱᖃᑕᐅᑎᓲᕆᒐᑦᑎᒍ 

ᑮᓇᐅᔭᓕᕆᔨᕗᓪᓗ ᐃᓛᓐᓂᑯᓪᓗ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒃᐳᑦ ᑲᑎᒪᔭᖅᑐᖃᑕᐅᓲᖑᓪᓗᓂ. 

 

ᑮᓇᐅᔭᓂᕆᔨ ᐅᖅᓱᖅᑑᓕᐊᖃᑦᑕᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓂᒃ ᐃᑲᔪᕆᐊᖅᑐᓂ ᐃᓚᖏᓪᓗ 

ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂᑦ ᐊᐅᓚᑦᑎᔨᖁᑎᕗᑦ ᐊᕐᕌᒍᑦ 

ᐊᑕᐅᓯᐊᖅᑐᑎᒃ ᑲᑎᒪᔭᖅᑐᖃᑦᑕᓲᖑᒻᒥᒪᑕ 

ᐃᑲᔪᖅᓰᒐᓱᐊᖅᑐᑎᑦ ᐃᒻᒥᓂᒃ 

ᐃᑲᔪᖅᓰᖃᑕᐅᑎᒐᓱᒃᑐᑎᑦ.  

 

ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖅ ᐊᓯᐊᒎᕐᕕᖃᕋᓂ 

ᑮᓇᐅᔭᐃᔭᕈᑎᒋᒋᐊᖃᖅᐸᑲᑦᑎᒍᑦ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᑉᐳᑦ ᑲᑎᖃᑎᖃᖃᑦᑕᕆᐊᖃᖅᐸᒻᒪᑕ 

ᓄᓇᕘᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂᒃ 
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tomorrow with an exact number, but I can 

tell you that we do pay for our senior 

management to travel; the chief executive 

officer to attend our board meetings 

wherever they may be, along with our 

comptroller, and sometimes with our chief 

operating officer. 

  

We also have the comptroller often go to 

Gjoa Haven every year to assist in the audit. 

We also have some of the regional clinic 

director/managers come once a year usually 

to meet and plan and support each other.  

 

Travel is an important and necessary 

expenditure to ensure that our senior 

managers meet with their regional clinic 

staff, but also for the purposes of our board 

meetings and working on our business case, 

or implementing our strategic plan. 

 

Thank you, Mr. Chairman, and I commit to 

finding what those numbers are and 

providing them to the Committee tomorrow. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Akoak.  

 

Mr. Akoak: Thank you, Mr. Chairman. The 

current business plan of the Government of 

Nunavut’s Department of Justice makes 

reference to the “imminent departure” of the 

Legal Services Board’s current chief 

executive officer and the 2016-17 Annual 

Report of the Legal Services Board indicates 

that “The CEO informed the Board of her 

plans to leave the territory within the next 

year…” When will the current chief 

executive officer leave the position and what 

is the status of hiring a new chief executive 

officer? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

Akoak. She already spoke to that, but maybe 

she would like to provide a clarification. Ms. 

Redfern. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐊᒻᒪ ᑲᑎᒪᒋᐊᖃᓕᕋᐃᒐᑦᑕ 

ᐅᐸᒋᐊᖃᖅᑐᑎᒃ ᐊᒻᒪ ᐱᓕᕆᐊᒃᓴᓂᒃ 

ᐋᖅᑭᑦᑎᕆᒐᓱᑦᑎᓪᓗᑕᓗ 

ᐊᑐᓕᖅᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᑕᓗ ᐸᕐᓇᐅᑎᑦᑎᓐᓂᒃ. 

ᑕᐃᒃᑯᐊ ᓈᓴᐅᑏᑦ ᓇᓂᔭᐅᑎᓚᐅᕐᓗᒋᑦ 

ᓇᔅᓴᓛᖅᑲᒃᑲ ᖃᐅᑉᐸᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐋᖁᐊᖅ.  

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 

ᐱᓕᕆᐊᔅᓴᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᒋᔭᖓ ᓄᓇᕘᑦ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᒪᓕᒐᓕᕆᔨᖏᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᕕᖓᑕ ᓇᓗᓇᐃᖅᓯᓯᒪᒡᒪᒎᖅ 

ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᖓᑦ ᓄᖅᑲᓕᒑᒻᒪᒡᒎᖅ 2016-2017 

ᐊᕐᕌᒍᑖᖅᒪᓯᐅᑎᖏᓐᓂᒃ.  

 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᓂᕐᖓᒎᖅ 

ᑕᐃᑲᓂ ᐊᖓᔪᖅᑳᒻᒪᕆᖓᑦ ᖃᐅᔨᒃᑲᐅᔪᒥᓂᐅᒻᒪᑦ 

ᑲᑎᒪᔨᓂᒃ ᓄᖅᑲᕐᓂᐊᓕᕋᒥ ᐊᐅᓪᓚᓛᓕᕋᒥ 

ᓄᓇᕘᒥᑦ ᐊᕐᕌᒎᓛᖅᑐᒥᒃ.  

 

ᑖᓐᓇᓕ ᒫᓐᓇ ᐊᓚᕝᕕᐅᓐᖏᓛᖅ ᐊᖓᔪᖅᑳᕆᔭᖓ 

ᓄᖅᑲᓛᖅᑳ ᐊᐅᓪᓚᓛᖅᑲ ᐊᒻᒪᓗ ᐊᓯᐊᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᓯ ᖃᓄᐃᓕᖓᓕᖅᑲ 

ᑖᔅᓱᒧᖓ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐋᖁᐊᖅ. 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᐱᓗᕆᓚᐅᕋᓗᐊᖅᖢᓂᐅᒃ 

ᑐᑭᕼᐃᓐᓇᕼᐃᑎᑦᓯᐊᑲᓐᓂᕈᖕᓂ ᒥᔅ ᐅᕆᐊᕘᓐ. 

 

ᐅᕆᐊᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᕗᓂᓛᒃ 

ᐊᐅᓪᓚᓂᐊᕐᓂᕋᓕᓚᐅᖅᓯᒪᒻᒪᑦ ᓄᓇᕘᒥ ᑲᑎᒪᔩᑦ 

ᑳᓐᑐᓚᒃᑖᕋᓱᐊᕋᔅᓴᒥᑦ ᒪᓂᒪᑎᑦᑎᒍᑎᒃᓴᒥᒃ 

ᓴᖅᑮᑦᑕᐅᑎᒋᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪ ᐱᒐᓱᐊᖅᑐᒥᒃ 

ᓂᕈᐊᖅᑐᒥᓂᐅᓪᓗᑎᒃ ᓇᒻᒥᓂᖃᐅᑎᓕᒻᒥᑦ.  

 

ᑕᐃᒪ ᓇᐃᓪᓕᒋᐊᓚᐅᖅᑕᕗᑦ ᐱᒐᓱᐊᖅᓯᒪᔪᐃᑦ 

ᐱᖓᓱᓄᑦ ᐃᖃᓗᓐᓂ ᐃᖃᓗᒻᒥᐅᑕᕐᓄᑦ 

ᐱᒐᓱᐊᖅᑕᐅᔪᒻᒪᑦ.  

 

ᐊᕐᕌᒍᓪᓗᐊᐸᓗᒃ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᖅ ᐊᒻᒪ ᐊᑕᐅᓯᖅ 

ᓄᓇᕘᑦ ᓯᓚᑖᓂᓐᖔᔪᓪᓗᓂ.  

 

ᑕᐃᒪᓕ ᓇᓂᓯᓚᐅᖅᓯᒪᖏᓐᓇᑦᑕ ᓱᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᑎᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑲᓐᓂᓕᓚᐅᕐᒥᔪᒍᑦ.  
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Ms. Redfern: Thank you, Mr. Chairman. 

When our chief executive officer informed us 

of her intention to leave the territory, the 

board of directors immediately issued an 

RFP to seek a professional recruitment firm. 

That firm was hired a few months later. They 

then undertook the process of advertising and 

trying to get us candidates. We did go 

through the process of shortlisting and 

interviewing three individuals here in Iqaluit 

almost about a year ago and one additional 

person outside of the territory.  

 

As a result of not finding a successful 

candidate, we hired a new recruitment firm 

and they have done extensive searches. I’m 

happy to report to the Standing Committee 

that this month the hiring committee will be 

interviewing three candidates who are 

eligible. They have to be lawyers and be able 

to be called to the bar and have the senior 

management skill sets that we feel are 

necessary to oversee this organization. If that 

interview is successful in identifying one 

individual, then we would be hopeful that 

they will start work in the new year.  

 

Our chief executive officer is actually doing 

us a tremendous favour for staying on in the 

interim and providing that extra help. I can’t 

say that I think there’s one single member of 

our staff out of the 68 that feels otherwise. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Akoak. 

 

Mr. Akoak: Thank you, Mr. Chairman. With 

that, any plans on bringing the position back 

into Gjoa Haven? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Ms. Redfern, if you 

could clarify where the intention is where to 

put the CEO, please. Ms. Redfern.  

ᒫᓐᓇ ᐅᖃᕈᓐᓇᖅᓯᔪᖓ ᑕᖅᑭᕆᓂᐊᖅᑕᑎᓐᓂ 

ᑕᖅᑭᑎᓐᓂ ᐱᖓᓱᓂᒃ ᐊᐱᖅᓱᒐᔅᓴᖃᓕᕐᒥᔪᑦ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔭᕆᐊᖃᕐᖓᑕᐃᓛᒃ 

ᐱᔭᕇᖅᓯᒪᒋᐊᖃᖅᑐᑎᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔭᒥᓂᒃ ᐊᒻᒪ 

ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᒃ ᖃᐅᔨᒪᒋᐊᖃᕆᓪᓗᑎᑦᑕᐅᖅ 

ᑎᒥᐅᔪᒥᒃ ᐊᐅᓚᑦᑎᒍᓐᓇᕆᐊᖃᕐᒥᒻᒪᑕ. 

 

ᑕᐃᒪᓕ ᐊᐱᖅᓱᖅᑕᐅᓂᖏᓐᓂᒃ 

ᐊᓂᒍᐃᑦᑎᐊᖅᑳᖅᑕᒥᓐᓂᒃ ᐃᓚᖏᓪᓗ 

ᓂᕈᐊᖅᑕᐅᔪᓐᓇᖅᑲᑦ ᐱᒋᐊᕈᓐᓇᖁᓛᖅᑑᒐᓗᐊᖅ 

ᐊᕐᕌᒍ ᓄᑖᖅ ᐱᒋᐊᕋᑖᖅᑎᓪᓗᒍ. 

 

ᑖᓐᓇ ᐊᖓᔪᖅᑳᒻᒪᕆᑉᐳᓂᓛᖅ 

ᓄᖅᑲᕈᒪᓕᕋᓗᐊᖅᑐᓂ ᓄᖅᑲᖏᕈᓘᔭᖅᓯᒪᒻᒪᑦ 

ᐃᑲᔪᖅᓯᒪᓪᓚᕆᑦᑐᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕗᑦ 68 

ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐃᓱᒪᓖᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐋᖁᐊᖅ.  

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐸᕐᓇᒃᓯᒪᒋᕕᓰ ᑖᓐᓇ ᐅᖅᓱᖅᑑᒧᑦ 

ᐅᑎᖅᑎᑕᐅᓛᕆᐊᖓ ᐃᖅᑲᓇᐃᔮᖅ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕋᒻᐴᑦ 

ᓇᓗᓇᐃᕈᓐᓇᖅᑭᐅᒃ ᑖᓐᓇ ᐊᖓᔪᖅᑳᒻᒪᕆᒃ ᓇᒧᑦ 

ᐃᓂᑖᕋᔭᕐᒪᖔᑦ ᓄᓇᕘᒥᑦ? ᒥᔅ ᐅᕆᐊᑦᕘᓐ. 

 

ᐅᕆᐊᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᓄᓇ ᑲᑎᒪᔨᓄᑦ 

ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑲᖏᖅᖠᓂᐅᓚᐅᖅᓯᒪᒻᒪ 

ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ ᐱᒐᓱᐊᖅᑐᐃᑦ ᐃᓱᒪᖅᓱᖅᑎᑕᕗᑦ 

ᑲᖏᖅᖠᓂᕐᒥᐅᑕᖅ ᐃᖃᓗᑦᑑᖅᑎᐊᕐᒥᐅᑕᐅᒍᒪᑉᐸᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᖅᓱᖅᑑᒥᐅᑕᐅᒍᒪᑉᐸᑕ. ᐃᖃᓗᐃᑦ 

ᓇᓖᕌᕋᔅᓴᐅᑎᑕᐅᖏᑦᑐᖅ.  

 

ᑲᑎᒪᔩᑦ ᐊᖏᖅᓯᒪᓂᖃᓪᓚᕆᒻᒪᑕᐃᓛᒃ. ᑕᐃᓐᓇ 

ᐊᖓᔪᖅᑳᒻᒪᕆᖓᑦ ᑐᑭᓯᓯᒪᒋᐊᖃᕐᓂᖓᓂᒃ ᐃᓅᓯᖅ 

ᖃᓄᐃᑦᑑᒻᒪᖔᖅ ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᖃᓄᐃᑦᑑᒻᒪᖔᖅ 

ᐃᖃᓗᐃᑦ ᐊᖓᔪᖅᑳᖃᕐᕕᐅᑦ ᓯᓚᑖᓂᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐋᖁᐊᖅ. 

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᖓ. 

ᑖᓐᓇᓴᐃᓐᓇᖅ ᐅᖃᐅᓯᕆᓗᒍ ᐊᖓᔪᖅᑳᒻᒪᕆᓯ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ 
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Ms. Redfern: Thank you, Mr. Chairman. 

The priority community that the board has 

determined is for Rankin Inlet. However, we 

are offering the candidates the option to live 

either in Rankin Inlet, Cambridge Bay, or 

Gjoa Haven. Iqaluit is not actually being 

offered as a location for them to work or 

reside because the board is so committed to 

ensuring that the CEO understands what life 

and work is like outside of the capital. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Akoak. 

 

Mr. Akoak: Thank you for the response. Is it 

the same idea with the COO? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

There are currently no plans to relocate the 

COO. When and if our COO decides to move 

on, at that point in time the board will assess. 

It has worked out well to this date to have 

senior management located in different parts 

of our territory, with the ability to 

communicate by email and by telephone and 

having three-times-a-year board meetings. 

We can provide the good-quality senior 

management.  

 

We’re the only legal partner in this territory 

that has as much of our legal staff in the three 

regions and in the majority of our Nunavut 

communities. You can’t say that for court. 

You can’t say that for the Crown. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Akoak. 

 

Mr. Akoak: Thank you for the response. 

You mentioned this already when I asked 

ᐅᕆᐊᑦᕘᓐ. 

 

ᐅᕆᐊᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐸᕐᓇᓯᒪᖏᑦᑐᒍᑦ ᑖᔅᓱᒪ ᐊᖓᔪᖅᑳᒻᒪᕆᐅᑉ ᐃᓂᖓ 

ᐊᐅᓪᓛᖅᑎᓛᕆᐊᖓ. ᐊᐅᓪᓛᕈᒪᓕᓚᐅᖏᓐᓂᖓᓂᓕ 

ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᒋᐊᕋᔭᖅᑐᑦ.  

 

ᐅᓪᓗᒥᒧᑦ ᑕᐃᒫᒃ ᐋᖅᑭᑎᐊᖅᓯᒪᔫᔭᕐᖓᑦ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᖃᖅᑐᑕ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᓄᓇᕘ 

ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ ᐊᒻᒪ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᑎᑎᕋᖃᑦᑕᐅᑎᒍᓐᓇᕐᖓᑕ ᐅᖄᓚᐅᑎᒃᑯᓪᓗ 

ᐅᖃᖃᑦᑕᐅᑎᒍᓐᓇᖅᑐᑎᒃ ᐱᖓᓱᐊᖅᑎᖅᑐᑎᓪᓗ 

ᐊᕐᕌᒍᒥᑦ ᑲᑎᒪᖃᑦᑕᕈᓐᓇᖅᑐᑎᒃ. 

 

ᑕᐃᒫᒃ ᐱᐅᔪᓂᒃ ᐊᐅᓚᑦᑎᔨᖃᑎᕈᓐᓇᐸᓪᓚᐃᔪᒍᑦ. 

ᓯᕗᓪᓕᑉᐹᑦᑎᐊᖑᒐᑦᑕ ᒪᓕᒐᖅᑎᒍᑦ 

ᐱᓕᕆᖃᖅᑎᐅᔪᒍᑦ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᑕᒫᓃᑦᑐᐃᓐᓇᕈᔫᓪᓗᑎᒃ 

ᐊᒥᓲᓂᖅᓴᐃᑦ ᓄᓇᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ. 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓪᓕ ᐸᓯᑦᑎᔩᓪᓗ ᑕᐃᒫᒃ 

ᐅᖃᕈᓐᓇᕋᔭᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐋᖁᐊᖅ 

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᖓ. 

ᐅᖃᐅᓯᕆᒋᐊᖅᑲᐅᔭᕋᓗᐊᑦ ᐊᐅᑦᑎᐊᕈ 

ᓇᓗᓇᐃᑦᑎᐊᑲᓐᓂᖁᑐᐃᓐᓇᖅᑕᕋ. ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᐊᓯᐅᔪᖃᕐᓂᐊᖅᑐᕐᔫᖅᑲᐅᒻᒪᑦ ᐅᖅᓱᖅᑑᑉ 

ᐊᓪᓚᕝᕕᖓᓂ. ᑖᓐᓇ ᑐᓴᕈᒪᓇᕆᖅᑲᐅᖏᓐᓇᒃᑯ. 

ᒪᑉᐱᒐᖓᓂ 3 2016-17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᑳᓕᐊᒥᓂᖏᓐᓂ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑕ 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᖃᐅᔨᓴᐃᓐᓇᕆᐊᖃᕐᖓᑕ ᐅᖅᓱᖅᑑᑉ 

ᐊᓪᓚᕝᕕᖓᑕ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᓂᖓᓂ. 

 

ᑕᐃᒪᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔮᖁᑎᖏᑦ 

ᐊᖏᖅᑕᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑎᒥᐅᑉ ᐋᖅᑭᑎᖅᓯᒪᓂᖓᑕ 

ᓴᖅᑭᔮᖅᑎᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᒐᕙᒪᒃᑯᑦ 

ᒪᓕᓲᖏᓐᓂᒃ ᐊᐅᓚᑦᑎᓪᓗᑎᓪᓗ 

ᐋᖅᑭᑎᖅᓯᒪᓂᕆᓲᖏᓐᓂᒃ.  

 

ᐅᓪᓗᒥᓕ ᑖᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᓯᒪᓐᓂᕐᖓᑦ 

ᖃᓄᖅ ᖃᐅᔨᓯᒪᓕᕐᓂᖅᑭᓯ ᐊᐅᓚᑦᑎᓪᓚᕆᑎᓪᓗᓯ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐅᕆᓐᕘᓐ.  
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about your comments earlier, but I just want 

more clarification. It seemed like there were 

going to be some jobs lost at the Gjoa Haven 

office and I didn’t like that very much.  

 

Page 3 of the 2016-17 Annual Report of the 

Legal Services Board indicates that “The 

Board and the GN continue to investigate 

and assess the Gjoa Haven office 

structure…ascertaining which GN positions 

were properly approved and to ensure that 

there is a proper organizational chart that 

reflects both formal government ratification 

and operational reality.” As of today, what is 

the status of this assessment and what is 

meant by the term “operational reality”? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

have been working with the different 

Ministers of Justice and the different Deputy 

Ministers of Justice for a number of years, 

including with GN Finance and HR staff, to 

get to the bottom of how many Gjoa Haven 

GN employees there are. These are not LSB 

positions that we created and as a result, we 

rely heavily on the GN for their assistance to 

figure out how many positions there were or 

are in Gjoa Haven.  

 

As I indicated earlier, there are a number of 

different organizational charts in existence, 

including some with dotted lines around 

certain positions. One of the charts shows 

that two Akitsiraq law students are graduates 

in that position. Having spoken previously to 

Minister Peterson, who was both Minister of 

Justice and HR and Finance, he explained to 

us that the detailed process in which the GN 

itself goes through to ensure that new staff 

positions are created and that we rely on the 

GN HR-Finance to do some more research 

and to get back to us. That is the status. We 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 

ᒥᓂᔅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᑐᖏᓕᕆᓯᒪᔭᖏᓐᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔮᓗᓐᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ 

ᑮᓇᐅᔭᓕᕆᔨᕈᓘᔭᖏᓐᓂᒃ.  

 

ᑐᑭᓯᒐᓱᐊᖅᑐᑕ ᖃᑦᑎᓚᒃᑖᑦ ᐅᖅᓱᖅᑑᒥᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒻᒪᖔᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑯᓐᓅᖏᑦᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ.  

 

ᑕᐃᒫᓪᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐃᑲᔪᖅᑎᒐᓱᒋᐊᖃᓪᓚᕆᑉᐸᑉᐸᕘᑦ 

ᖃᐅᔨᒐᓱᓕᕋᐃᒐᑦᑕ ᖃᑦᑎᓚᑦᑖᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᒫᖔᖅ ᐅᖅᓱᖅᑑᒥᑦ.   

 

ᑕᐃᒪ ᐊᑕᐅᓯᐅᖏᒻᒪᕆᑦᑐᒥᓂᓛᒃ 

ᓇᓗᓇᐃᖅᑐᕈᑎᑕᖃᕐᖓᑦ ᐋᖅᑭᑦᑎᖅᓯᒪᓂᑦᑕ 

ᐃᓚᖓᓪᓗ ᓴᑭᔮᖅᑎᑎᓪᓗᓂ ᒪᕐᕉᒎᖅ ᐊᑭᑦᓯᕌᒃ 

ᐃᓕᓐᓂᐊᖅᑐᒥᓃᑦ ᐱᔭᕇᖅᑐᒥᓃᑦ ᑕᕝᕙᓂ 

ᐃᖅᑲᓇᐃᔭᕐᖓᑎᒡᒎᖅ ᐊᒻᒪ ᒥᓂᔅᑕ ᐲᑐᓴᓐ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᔪᒻᒪᑦ ᓇᓗᓇᐃᖅᑐᐃᔪᔪᖅ 

ᖃᓄᖅ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᖅᑯᑎᖃᓲᖑᒻᒪᖔᑕ.  

 

ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑮᒐᓱᒃᑐᑎᒃ ᐊᒻᒪ 

ᐅᕙᒍᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑐᕚᖃᕋᓱᒋᐊᖃᑉᐸᑦᑐᒍᑦ 

ᑮᓇᐅᔭᓕᕆᔨᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᐊᖅᑐᒋᑦᑎᓪᓗᑕ 

ᐅᕙᑦᑎᓐᓂ ᐅᖃᐅᔾᔩᓂᐊᖅᑐᒋᑦᑎᓪᓗᑕᓗ.  

 

ᑕᕝᕙ ᑕᐃᒪᐃᓕᖓᕙᑦᑐᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 

ᐊᐱᕆᒍᓐᓇᖅᑕᕗᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 

ᐊᐱᕆᕙᑦᑕᕗᑦ. ᕿᒥᕐᕈᓂᐅᔪᔫᑦ ᒥᔅᓵᓄᑦ ᑭᓯᐊᓂ 

ᐅᓪᓗᒥᒧᑦ ᑭᐅᔪᖃᓪᓚᕆᓚᐅᖅᓯᒪᖏᑦᑐᖅ ᐊᒻᒪ 

ᒪᒥᐊᓇᖅ ᐃᔅᓯᕙᐅᑖᖅ ᐃᒫᒃ ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ 

ᐊᐅᓚᑦᑎᓪᓚᕆᓐᓂᐅᑉ ᒥᔅᓵᓄᑦ.   

 

ᐱᖓᓱᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐅᖅᓱᖅᑑᒥ ᐱᖓᓱᓄᑦ 

ᐱᖓᓱᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑕᖃᖅᑯᖅ ᐅᖅᓱᖅᑑᒥᑦ 

ᑕᐃᒃᑯᐊᓗ ᖁᔭᒋᓪᓚᕆᑦᑕᕗᑦ ᑕᐃᑲᓃᒍᓐᓇᕐᖓᑕ. 

ᐊᕐᕌᒍᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᐊᕝᕙᒥᓪᓗ 

ᐃᓐᓄᒐᓱᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᒥᔅᑕ ᐋᖁᐊᖅ. 

 

ᐃᖅᑲᓇᐃᔮᒥᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦᑕᐅᖅ 

ᐊᓯᐅᔨᑲᓴᔪᒻᒥᔪᒍᑦ ᐅᖅᓱᖅᑑᒥᑦ ᐃᓪᓗᑭᔅᓴᕐᓂᖅ 

ᐱᔾᔪᑕᐅᓪᓗᓂ. ᐱᔭᕆᐊᑐᓯᒪᔪᕐᖏᓛᒃ 

ᐃᑲᔪᖅᓯᒍᒪᔭᕋᓗᐊᕗᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ 

ᑕᐃᑲᓃᔪᔪᐃᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᖁᔭᕗᑦ. ᑭᓯᐊᓂ ᓄᓇᕗᑦ 
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will ask the Deputy Minister where things 

are at on that review, but I don’t think there 

has been a definitive answer provided to 

date. Thank you.  

 

Sorry, Mr. Chairman. What I can speak to is: 

what is operational reality? The reality is 

right now there are three positions in Gjoa 

Haven and we’re extremely appreciative of 

those positions. It took two and a half years 

to fill your vacancy, Mr. Akoak, and we 

almost lost another Gjoa Have staff member 

in that process because they lacked housing. 

It really is a challenge and we want to 

support them and we want to see those 

positions, whatever ones that exist, filled, but 

it is reliant and incumbent on the GN. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Akoak. 

 

Mr. Akoak: Thank you, Mr. Chairman. Just 

a comment, yes, I have constituents in the 

communities that do want to work. I don’t 

want to lose the staff with that office. When I 

used to work there, we had six people 

working in that office. We’re just down to 

three, so I’m hoping it will never decrease. 

It’s just a comment. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa.  

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) As we were 

hearing earlier, there are a lot of reports and 

strategic plans that are underway. First of all, 

when will the Legal Services Board’s current 

strategic plan and the Inuit Employment Plan 

be published or released? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐱᔭᐅᔭᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐋᖁᐊᖅ. 

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐅᓕᖅᑐᖅ. ᓂᕈᐊᖅᑎᒋᓯᒪᔭᒃᑲ 

ᑕᐃᒪ ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔭᕈᒪᒐᓗᐊᕐᖓᑕᐃᓛᒃ 

ᐃᖅᑲᓇᐃᔮᓂᒃ ᔭᒐᐃᖁᔨᖏᒻᒪᑕ ᑕᐃᑲᓂ ᐊᓪᓚᕕᒻᒥ. 

ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᒻᒥᒐᒪ 

6−ᖑᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᖓᓲᔪᖅᑑᓚᐅᖅᓯᒪᒻᒪᑕ 

ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.  

 

ᐱᖓᓱᐃᓐᓇᐅᓕᖅᑐᑦ 

ᖃᑦᑏᓐᓇᕈᒃᑲᓐᓂᖁᓇᖏᑦᑑᒐᓗᐊᑦ 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᓴᖃᑦᑕᖅᑲᐅᒐᑦᑕ ᑕᐃᒪ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅᑕᖃᕈᓘᔭᕕᐅᑎᒻᒪᑦ 

ᑐᑭᒧᐊᒍᑎᔅᓴᓂᓪᓗ ᐸᕐᓇᐅᑎᑕᖃᖅᑐᓂ. 

ᓯᕗᓪᓕᖅᐹᒥᓕ ᖃᖓᓕ ᑕᐃᒪ ᒪᓕᒐᕐᓂᐊᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑦ ᐅᓪᓗᒥ ᑐᑭᒧᐊᓐᓂᕐᒧᑦ  ᐸᕐᓇᐅᑎᖓ 

ᐊᒻᒪ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᖓᑦ ᑕᖅᑲᐅᖓ ᓴᖅᑭᖅᑕᐅᒐᔭᖅᑲ 

ᑭᒃᑯᓕᒫᓄᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᐊᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᓐᓄᑦ ᑕᑯᑎᓯᒪᔭᕗᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᑐᙵᕕᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᑕᑯᑎᓯᒪᒻᒥᔭᕗᑦ 

ᓯᕗᓕᖅᑎᓂᒃ ᒐᕙᒪᐅᖃᑎᒌᓂᒃ 

ᐱᓕᕆᐊᖃᖅᑎᐅᔪᓄᑦ ᑕᐃᒃᑯᐊ ᑕᐃᒪ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᒪᔨᐅᒻᒪᑕ.  

 

ᓴᖅᑭᓐᖏᒍᑎᒃᓴᖅᑕᖃᖏᑦᑐᖅ 

ᐱᔾᔪᑎᒃᓴᖅᑕᖃᕋᔭᖏᑦᑐᖅ ᓴᖅᑭᖏᔾᔪᑎᒃᓴᒥᒃ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᓄᓪᓗ ᑕᑯᑎᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ 

ᐃᓗᐊᓂᓗ ᐸᕐᓇᐅᑎᐅᑉ ᑲᓐᖑᓇᖅᑐᖅᑕᖃᖅᑑᔭᕋᓂ 

ᑕᑯᔭᐅᖏᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᑐᑭᒧᐊᒍᑎᒃᓴᑐᐃᓐᓇᐅᒻᒪᑕ 

ᐸᕐᓇᐅᑏᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᒃ ᑐᙵᕕᒋᓲᕗᑦ ᑭᓱᑐᐃᓐᓇᕐᒥᒃ 

ᑐᒃᓯᕋᓕᕋᐃᒐᑦᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Ms. Redfern: Thank you, Mr. Chairman. We 

have shared the Inuit Employment Plan with 

the Government of Nunavut Department of 

Justice. I also think we’ve shared it with NTI. 

We shared it also with EIA; Executive and 

Intergovernmental Affairs, because they were 

responsible for the Inuit Employment Plans.  

 

There’s no reason why it can’t be shared and 

with respect to the Strategic Plan, again, that 

has been shared with Justice. There’s nothing 

in the plan that, I think, poses any problems 

for it to be shared. For the most part, 

especially the Strategic Plan and internal 

operational document, often, it forms the 

basis of our business case which will be 

shared with the members. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Just on that 

same level…the court worker assessment; 

when is that going to be made publically 

available? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

shared it with the Department of Justice, and 

again, there’s no reason why it couldn’t be 

shared more widely.  

 

It identifies some key areas of improvement 

and need. One is more training, one is more 

support and oversight; that’s why the Access 

to Justice Director is recommended to be 

hired, plus we recognize that there were 

some issues regarding office space and 

equipment. We’ve tried to address those to 

the best of our ability.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑖᓐᓇᑐᐊᖅ ᑕᕝᕙᓂᒃᓴᐃᓐᓇᖅ. ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ.  

 

ᖃᖓᓕ ᖃᐅᔨᔭᒥᓂᖅᓯ ᓴᖅᑭᓛᕆᕕᓯᐅᒃ ᑕᖅᑲᐅᖓ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᖁᐊᓴ. 

ᒥᔅ ᐅᕆᓐᕘᓐ. 

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᑯᔭᐅᑎᓯᒪᒻᒥᔭᕗᑦ ᐃᓛᒃ 

ᑐᓂᓯᒪᒻᒥᔭᕗᑦ.  

 

ᓯᐊᒻᒪᒋᐊᑲᓐᓂᕈᓐᓇᑕᔅᓴᕆᒻᒥᔭᕋᓗᐊᕗᑦ 

ᖃᓄᐃᒍᑎᖃᖅᑑᔭᖏᑦᑐᖅ. ᓇᓗᓇᐃᖅᑐᐃᓯᒪᔪᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕐᓂᑎᓐᓂᒃ 

ᐱᓕᒻᒪᔅᓴᐃᒃᑲᓐᓂᕆᐊᖃᕐᓂᑎᓐᓂᒃ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᑲᔪᖅᓯᑕᐅᑲᓐᓂᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ 

ᓇᐅᑦᓯᑐᖅᑕᐅᑲᓐᓂᕆᐊᖃᕐᓂᑎᓐᓂᒃ ᐊᒻᒪᓗ 

ᐃᓕᓴᖅᓯᓯᒪᔪᒍᑦ ᐊᓪᓚᕝᕕᑭᖅᓱᕐᖓᑕ 

ᓱᓇᒃᑯᑖᑭᓗᐊᙳᐊᖅᑐᓪᓕᓪᓗ.  

 

ᑖᒃᑯᐊᖏᓛᒃ ᓱᒋᐊᕋᓱᒃᐸᕋᓗᐊᕗᑦ 

ᐱᓕᕆᐊᕆᒐᓱᒃᐸᓚᐅᖅᑕᕗᑦ ᓄᓇᓕᓐᓂ ᐃᓚᖏᓐᓂᑦ 

ᐊᓪᓚᕕᔅᓴᖅᓯᐅᕋᓱᒃᑐᓂ ᐱᒡᒐᓇᓪᓚᕆᒻᒪᑦ.  

 

ᕼᐊᒻᓚᓂᒃ ᐱᓕᕆᖃᑎᖃᕋᓱᒃᐸᑦᑐᒍᑦ ᐊᓯᖏᓐᓂᓪᓗ 

ᓄᓇᓕᓐᓂ ᑲᑐᔾᔨᖃᑎᔅᓴᐅᔪᓂᒃ ᐃᓂᔅᓴᒧᑦ. 

 

ᐃᖅᑲᖅᑐᐃᔩᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᖏᕐᕋᖓᓂᒃ ᑲᒪᒐᓱᐊᖁᓲᕆᖏᓐᓇᑦᑎᒍᑦ ᑕᒪᓐᓇ 

ᓈᒻᒪᖏᓗᐊᕐᖓᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 

ᑕᒪᑐᒥᖓ ᑐᑭᓯᑦᑎᐊᕋᑦᑕ ᓱᓇᐅᕝᕙ 

ᐊᑐᐃᓐᓇᔫᒐᓗᐊᖅ ᐅᕙᑦᑎᓐᓄᐊᖅᑰᓚᐅᖏᒻᒪᑕ ᓱᓕ.  

 

ᑕᒡᕙᓃᓛᑦ ᒪᒃᐱᕋᖓᓂᑦ 2-ᖓᓂ ᑕᒡᕙᓂ 2016-17 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖅᓯᒪᓂᖏᓐᓂᒃ 

ᑎᑎᕋᖅᓯᒪᖕᒥᖕᒪᑦ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒥᒃ 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᒐᓚᒃᑐᑦ.  
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As you will note, in some communities, 

finding office space is very challenging. 

We’ve tried working with hamlets or other 

potential community partners to share space 

because we acknowledge it’s not appropriate 

for clients or community members going into 

community court worker’s homes. That’s not 

appropriate. It is a real challenge and 

problem though. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. And thank you for that response. 

We completely understand that now. So 

apparently, they were available but they 

didn’t reach us yet.  

 

Also, on page 2 of your 2016-17 annual 

report it also states that there was a first ever 

court worker report and I believe that would 

really help the other court workers because 

there’s been a lot of talk about the court 

workers in Nunavut. So when can we expect 

this to be published to the general public? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mrs. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It 

just reminded me that the federal Department 

of Justice actually also did an aboriginal 

court worker program review. That is 

available and it highlighted that we have one 

of the best court worker programs in the 

country.  

 

We did our own review and extensive 

interviews with all court workers, the clinic 

directors, staff lawyers and others, and again, 

that document was made available to the 

Department of Justice and we’re happy to 

share it. It’s just a question of either Justice 

 

ᖃᓄᑭᐊᖅ ᑕᐃᑦᑎᐊᕐᓗᒋᑦ court worker report-

ᒥᑦ ᓴᖅᑭᑦᑐᖃᓛᕐᒪᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᐃᑲᔫᑎᒃᓴᓪᓚᕆᐅᓇᔭᕐᒪᑦ ᑕᒪᒃᑯᓄᖓ 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᐅᖃᐅᓯᐅᕐᔪᐊᖅᓯᒪᖅᑰᕐᒪᑦ ᒫᓐᓇ ᑕᒫᓂ ᓄᓇᕘᑦ 

ᐃᓗᐊᓂ. 

 

ᖃᖓᓕ ᑖᓐᓇ ᐃᒻᒪᖄ ᑕᐃᒪᓐᓇᔅᓴᐃᓐᓇᖅ ᓱᓕ 

ᑭᐅᓂᐊᖅᐹᖓ ᑭᓯᐊᓂ ᖃᖓᓕ ᑖᓐᓇ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑕᑯᔭᐅᔪᓐᓇᖅᓯᓂᐊᓕᕆᕙ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.    

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐅᕆᓐᕘᓐ.  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᐃᑎᑕᐅᑲᐃᓐᓇᕋᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᑦᑕᐅᖅ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓂᒃ ᕿᒥᕐᕈᓚᐅᕐᒥᔪᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ. ᑕᐃᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᒻᒥᔪᑦᑕᐅᖅ.  

 

ᓴᖅᑭᔮᖅᑎᑦᑎᕕᐅᑎᓚᐅᖅᑐᐃᑦ 

ᐱᐅᓂᖅᐹᖑᖃᑕᐅᔪᓂᒡᒎᖅ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖃᕋᑦᑕ ᑲᓇᑕᓕᒫᒥ. 

 

ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖅᑐᑎᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓪᓗ 

ᐊᐱᖅᓱᖅᑕᐅᔪᓪᓗᑎᒃ ᐊᓯᖏᓪᓗ. ᑖᓐᓇ ᑎᑎᖅᑲᖅ 

ᐊᑐᐃᓐᓇᕈᖅᑕᐅᔪᔪᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓯᐊᒻᒪᒍᓐᓇᑦᑎᐊᕐᒥᔭᕗᑦᑕᐅᖅ.  

 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᓄᓪᓘᓐᓃᑦ 

ᓯᐊᒻᒪᑦᑕᐅᒋᐊᖃᖅᑳᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᕙᑦᑎᓐᓂᖔᖅ 

ᓯᐊᒻᒪᑦᑕᐅᖁᔭᐅᑉᐸᑦ ᐃᓕᔅᓯᓐᓄᑦ ᐃᓱᒪᓱᖅᑐᓯ 

ᑲᑎᒪᔨᖑᓪᓗᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᖃᐅᑎᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ 

ᐱᔪᒪᒐᔭᓐᖑᐊᖅᐸᕗᑦ ᐊᖏᕈᓐᓇᕈᕕᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᑐᓂᔭᐅᔪᓐᓇᖅᐸᑦ ᒥᔅ ᐅᕆᓐᕘᓐ?  

 

ᐅᕆᓐᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᓪᓚᕆᑭᐊᖅ ᐃᓄᑦᑎᑑᖓᒻᒪᖔᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ 

ᐱᓕᕆᔭᖅ ᐊᑐᖅᑕᐅᓯᒪᒻᒪᑦ.  

 

ᐄ, ᑐᓂᔪᓐᓇᖅᑕᕋᓗᐊᕗᑦ ᑎᑎᕋᕐᓂᐊᖅᐸᕗᑦ 

.ᐊᑐᐃᓐᓇᕈᕈᓐᓇᓂᐊᖅᑕᕗᑦ ᐊᓯᖏᑦ ᐸᐃᑉᐹᑦ 

ᑕᐃᒃᑯᐊ ᐃᓕᔅᓯᓐᓄᑦ ᑐᓂᓂᐊᖅᑕᕗᑦ ᖃᐅᑉᐸᑦ 

ᐱᖃᓯᐅᑎᓂᐊᖅᐳᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
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doing that chairing on our behalf or if the 

members so wish, that we share the report, 

whatever the committee prefers. Thank you, 

Mr. Chairman. 

 

Chairman: Well, speaking for the 

Committee, we would prefer to get the 

document, if you could commit to sharing 

that with us. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’m 

not sure if it’s in Inuktitut since it’s an 

internal working document and it has been 

shared with Justice, but absolutely we will 

print it and make it available with the other 

documents that we will share with the 

Committee tomorrow. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Recognizing the clock, we are running out of 

time. My colleagues still have a lot of 

questions. I would like to thank the 

individuals at the witness table. I would like 

to remind you that our meeting will resume 

tomorrow at nine o’clock in the morning. 

Enjoy your evening and we will see you 

tomorrow. Thank you. 

 

>>Committee adjourned at 17:01 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒪ ᖃᐅᔨᓴᐅᑦ ᒫᓐᓇ 

ᑕᑯᓪᓗᒍ ᐱᕕᖃᕈᓐᓃᕋᑦᑐᔾᔫᒐᑉᑕ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑑᒐᓗᐃᑦ ᐊᒥᓱᓂᒃ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ. 

ᐊᐱᖅᓱᑕᐅᕝᕕᖕᒦᑦᑐᑦ ᒪ’ᓈᓯᓐᓇᓕᖅᐸᒃᑲ ᐊᒻᒪ 

ᐃᖅᑲᐃᑎᒋᐊᓪᓚᑉᓯ ᐊᖃᒍ ᑕᒪᓐᓇ ᑲᑎᒪᓂᕆᔭᕗᑦ 

ᑲᔪᓯᓂᐊᕐᒪᑦ 9−ᒧᐊᖅᐸᑦ ᐅᑉᓛᒃᑯᑦ. 

ᐅᓐᓄᖃᑦᓯᐊᕐᓂᐊᖅᐳᓯ. ᐊᖃᒍᑦᑕᐅᖅ. ᒪ’ᓇ.  

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 17:01 

 

 


