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>>Committee commenced at 9:07 

 

Chairman (Mr. Main)(interpretation): Good 

morning. (interpretation ends) Welcome 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2016-17-ᒥ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᓄᓇᕗᒻᒥ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂᒃ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᐅᑐᐱᕆ 2, 2018 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᑑᓂ ᐋᖁᐊᖅ 

ᔪᐃᓕ ᖃᐃᕐᓂᖅ 

ᒦᓚ ᖃᒥᓐᖑᐊᖅ 

ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ 

ᐋᕐᓗᒃ ᒪᐃᓐ, ᐃᒃᓯᕙᐅᑕᖅ 

ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 

ᒫᒡᒍᓚ ᓇᑲᓱᒃ 

ᐸᑎᖅ ᓇᑦᓯᖅ 

ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ 

ᐹᓪ ᖁᐊᓴ 

ᐋᓚᓐ ᕋᒻᐴᑦ 

ᖄᑕᓂ ᑕᐅᑐᓐᖏ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

 

ᑐᓵᔩᑦ: 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᒥᐊᓕ ᓇᓱᒃ 

ᐱᓕᑉ ᐸᓂᐊᖅ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᔮᓇᑕᓐ ᐃᐅᔅᕘᑦ, ᐊᖓᔪᖅᑳᖅ ᐊᐅᓚᓂᕐᒧᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᒫᑕᓕᓐ ᕋᑦᕘᓐ, ᐃᒃᓯᕙᐅᑕᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᑖᕋ ᑐᑐ-ᕚᑐᕇᖕᕼᐋᒻ, ᐊᖓᔪᖅᑲᐅᑎᓄᑦ 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 9:07-ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ): ᐅᑉᓛᑦᓯᐊᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᓐᖓᓱᓕᕐᒥᒋᑦᑎ  
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back, Committee Members and witnesses. 

(interpretation) Welcome and good morning. 

(interpretation ends) Welcome back to the 

Standing Committee on Oversight of 

Government Operations and Public 

Accounts’ televised hearing with the Legal 

Services Board.  

 

(interpretation) Mr. Qirngnuq, can you say 

the opening prayer, please. Thank you. 

 

>>Prayer 

 

Chairman (interpretation): Thank you, Mr. 

Qirngnuq. Our meeting will continue from 

yesterday. We had set up the meeting 

thematically. At five o’clock yesterday we 

were still under the Legal Services Board.  

 

(interpretation ends) Before we start off with 

our questioning, the witnesses were kind 

enough to provide us with some additional 

documents. I wonder if you would mind 

briefly summarizing what we have in front of 

us in terms of the documentation here. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Good morning to all the Members of the 

Standing Committee.  

 

What we have distributed upon request you 

should have in front of you is a list of all the 

court workers by community, including by 

positions which are full time versus part 

time. Mr. Chairman, do you want me to read 

that or just table it? Thank you.  

 

You should also have in front of you a copy 

of the Legal Services Board executive travel 

as per audited statements. I just would like to 

highlight that this travel is for four staff 

persons: our chief executive officer, our chief 

operating officer, our comptroller, and 

formerly when we had the position, executive 

assistant and for more recently it’s the 

ᑲᑎᒪᔩᑦ ᐊᒻᒪ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᖅ. ᑐᓐᖓᓱᒋᑦᑎ 

ᑲᑎᒪᔨᕋᓛᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐊᒻᒪ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᒃ 

ᑲᑎᒪᔨᕋᓛᑦ ᑲᒪᔪᑦ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᑎᓪᓗᒋᑦ 

ᑲᑎᒪᑎᓪᓗᒋᑦ.  

 

 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑐ ᕿᓐᖑᖅ, ᑐᒃᓯᐊᕐᓂᒃᑯᑦ 

ᐱᒋᐊᑎᑦᑑᓪᓗᐊᖅᐱᑎᒍᑦ? ᒪ’ᓇ. 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕿᓐᖑᖅ ᒪ’ᓇ. ᑕᐃᒪ ᐃᐸᒃᕼᐊᖅ 

ᐊᑐᓚᐅᖅᑕᕗᑦ ᑲᔪᕼᐃᓂᐊᕐᒪᑦ. ᑕᒪᓐᓇ 

ᑲᑎᒪᓐᓂᐅᔪᖅ ᐋᖅᑭᒃᕼᐃᒪᒋᐊᓚᐅᕋᑉᑎᒍ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᕼᐃᒃᕼᐊᑦ ᐊᕕᒃᑐᕼᐃᒪᒋᐊᕐᓗᒋᒃ. ᐃᑉᐸᒃᕼᐊᖅ 

ᑕᓪᓕᒪᓄᐊᕐᒪᑦ ᐅᖃᐅᕼᐃᖃᓚᐅᕋᑉᑕ ᕼᐅᓕ ᑖᑉᑯᐊᑦ 

ᐱᓕᕆᔩᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᑦᑕᕐᓃ’ᓂᒃ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᑕᒪᕼᐅᒪ ᑎᒥᐅᑉ ᐋᖅᑭᐅᒪᓂᖓᓂᒃ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐱᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂ ᑖᒃᑯᐊ 

ᐊᐱᖅᓱᖅᑕᐅᕕᖕᒦᑦᑐᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ ᐸᐃᑉᐹᓂᒃ 

ᑐᓂᓯᓚᐅᕐᒪᑕ ᐃᓕᑉᓯᓐᓄᑦ. ᓇᐃᓈᕐᓂᐊᖅᐸᕗᑦ 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᓵᔅᓯᓐᓃᑦᑐᑦ ᑭᓲᖕᒪᖔᑕ. 

ᒥᔅ ᕋᑦᕘᓐ.  

 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ 

ᐅᓪᓛᑯᓪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᑦ.  

 

ᑕᕝᕙᓂ ᑐᓂᐅᖅᑲᖅᓯᒪᔭᕗᑦ ᐃᓕᔅᓯᓐᓄᑦ 

ᐱᔪᒪᓚᐅᖅᑕᓯ. ᓵᔅᓯᓐᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᓄᓇᓖᑦ 

ᐱᖃᓯᐅᔾᔨᓪᓗᒋᑦ ᐊᒻᒪ ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓚᐃᓐᓇᖓᓄᑦ ᐅᓪᓘᑉ ᐃᖅᑲᓇᐃᔭᕐᒪᖔᑕ. 

ᐅᖃᓕᒫᖅᑕᐅᖁᕕᐅᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᓴᖅᑭᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓵᔅᓯᓐᓃᒻᒥᔪᑦ ᑕᐃᒃᑯᐊ ᐊᔾᔨᖓᓂᒃ 

ᒪᓕᒐᓂᒃ ᑐᑭᓯᓂᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑕ ᑕᐃᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒃᓯᕙᐅᑖᖅ ᐊᐅᓪᓚᐅᑏᑦ ᑖᒃᑯᐊ 

ᑎᓴᒪᓄᑦ.  

 

ᑎᓴᒪᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐅᓪᓚᖅᑐᑦ 

ᐊᖓᔪᖅᑳᖓ ᐊᐅᓚᑦᑎᔨ, ᑮᓇᐅᔭᓕᕆᔨ 
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comptroller trainee. These are trips that our 

senior management do for board meetings, 

executive meetings, executive management 

meetings, the staff meeting, as well as to 

sometimes our CEO travels to Iqaluit for 

meetings with the Minister or the Deputy 

Minister.  

 

We also have participation on three national 

bodies. One is called the Association of 

Legal Aid Plans. Usually one to two 

representatives will travel down. The 

meetings are usually held in the south. There 

are also two federal-provincial-territorial 

bodies. One is called tri-part working group 

which focuses on legal aid across the 

country. The other one is a permanent 

working group which is with respect to 

aboriginal court workers.  

 

You can see the amounts are listed there for 

the Members. In addition, you should have 

received a copy of the list of regional board 

members by region under each of our 

regional clinic societies. You should also 

have a copy of the business case and a copy 

of the Inuit Employment Plan. Mr. 

Chairman, I believe those were all the 

requested documents. Our apologies if 

anything was not in Inuktitut. Some of these 

we just produced yesterday. Similarly some 

are internal working documents. Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Before we move on, just 

to clarify on this executive travel; these 

figures you’ve provided us, do these figures 

include commuting for staff who live outside 

of Nunavut? Ms. Redfern. 

 

Ms. Redfern: It does, Mr. Chairman, and 

usually that cost is around $500 when you hit 

the regional hub to travel. It’s actually 

cheaper for our comptroller to travel up to 

Gjoa Haven from Winnipeg than it is from 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᔅᓱᒪᓂ ᐊᐅᓚᑦᑎᔩᑦ 

ᐃᑲᔪᖅᑎᖃᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᖕᒪᑦ. ᒫᓐᓇᐅᔪᕐᓕ 

ᒫᓐᓇᕋᑖᖑᔪᖅ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓕᕐᒥᒐᑦᑕ. 

 

ᑖᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑏᑦ ᑖᒃᑯᐊ ᑲᑎᒪᓕᕌᖓᑕ 

ᑲᒪᖃᑦᑕᖅᑐᑦ ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪ 

ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᓕᕌᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᑲᑎᒪᓕᕌᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ ᐊᒡᓚᒡᕕᖕᒥ 

ᐊᐅᓚᑦᑎᔨᒋᔭᕗᑦ ᐃᖃᓗᖕᓄᐊᖃᑦᑕᖅᑐᖅ 

ᒥᓂᔅᑕᖓᓄᑦ ᑐᖏᓕᖓᓄᓪᓗ 

ᑲᑎᒪᔭᖅᑐᖃᑎᖃᖅᖢᓂ. ᐊᒻᒪᑦᑕᐅᖅ ᐱᖓᓱᑦᑕᐅᖅ 

ᐃᓚᐅᖃᑦᑕᕐᒥᖕᒪᑕ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑲᓇᑕᒥ 

ᑲᑐᔾᔨᖃᑎᒌᑦ ᒪᓕᒐᕐᓂᒃ. ᐃᖅᑲᖅᑐᖅᑕᐅᓕᒑᔪᑦ 

ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᕐᓂᕆᔭᖏᑦ ᑲᒪᖃᑦᑕᖅᑐᑦ 

ᖃᓪᓗᓐᓈᑦ ᓄᓇᖓᓂᑦ ᑖᒃᑯᐊ ᑲᑎᒪᕙᒃᑐᑦ. 

 

ᒐᕙᒪᑐᖃᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᓄᓇᕗᒻᒥᑦ ᑕᐃᒃᑯᐊ 

ᐱᔭᕆᐊᑭᒡᓕᑎᑦᑎᔩᑦ ᑲᑎᒪᔨᐅᒋᑲᐃᓐᓇᖅᑕᖏᑦ. 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ ᑲᒪᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᖕᓂ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ ᓵᔅᓯᓐᓃᑦᑐᑦ 

ᑕᑯᔪᓐᓇᖅᑕᓯ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᑐᓂᔭᐅᒐᔭᕐᒥᔪᓯ. ᑖᒃᑯᐊ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᒃ 

ᑲᑎᒪᔨᖏᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᔪᑦ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᓂᐊᕐᕕᖕᒧᑦ 

ᑲᑎᒪᔩᑦ. ᑕᕝᕙ ᓵᔅᓯᓃᑦᑐᑦ ᐊᒻᒪ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᑦ 

ᐊᒻᒪ ᐃᓃᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ.  

 

ᒪᒥᐊᓇᖅ ᐃᓄᒃᑎᑑᖓᔪᖃᕐᓂᖏᑉᐸᑦ ᒪᒥᐊᑉᐳᖓ. 

ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᐃᑉᐸᒃᓴᖅ ᓴᓇᔭᐅᕋᑖᕐᒪᑕ. 

ᐃᓚᖏᑦ ᑖᒃᑯᐊ ᐊᒡᓚᒡᕕᑦᑕ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓅᒋᐊᓚᐅᖏᓐᓂᓐᓂ ᓇᓗᓇᐃᕆᐊᕐᓗᒍ ᑖᒃᑯᐊ 

ᖃᖓᑦᑕᐅᑎᐅᖃᑦᑕᖅᑐᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᖕᒪᑕ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑐᑦ ᓄᓇᕘᒻᒥ 

ᓯᓚᑖᓂᓐᖔᖅᓯᒪᓪᓗᑎᒃ ᑎᑭᐅᑎᖏᑦ 

ᖃᖓᑦᑕᐅᑎᖏᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᕚᑦ? ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ’, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ $500-

ᓂᒃ ᐊᑭᖃᖃᑦᑕᖅᑐᖅ ᐅᐸᒍᑎᑎᓪᓗᒋᑦ. 

ᑮᓇᐅᔭᓕᕆᔨᕗᑦ ᐅᖅᓱᖅᑑᒧᐊᕈᓂ ᕙᓂᐸᐃᒡᒥᑦ 

ᐃᖃᓗᖕᓂᓃᖔᕐᓗᓂ ᐊᑭᑐᓂᖅᓴᐅᖕᒪᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ.  



 4 

Iqaluit. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

According to the list of names I have from 

yesterday, Mr. Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. Good morning to everyone. 

(interpretation ends) You just mentioned and 

we heard a bit about the comptroller trainee, 

which is impressive.  

 

My question just on that first, is: are you 

thinking of doing any of the trainees aside 

from comptroller, and I know that you’re 

trying to focus on the management level, and 

I think this is superb. The only question: are 

you thinking of any other trainees in the 

future? Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Thank you to the Member for the question. I 

also wanted to add an additional point from 

the same Member’s question yesterday. The 

funding program that is managed by both the 

NTI and GN actually has been developed to 

support programs versus individual training 

and that has been a part of our problem in 

accessing those funds. 

 

The comptroller trainee, as explained, we’re 

trying to support to designation of our 

certified provincial accounting designation. 

The three regional directors, we recognize 

need both individual training and also where 

there may be overlap or need between the 

three or two of the clinic directors, but this 

requires additional funding besides just their 

salaries.  

 

We would also like to provide our court 

workers more training. We generally are able 

to offer group training once a year, but the 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. 

ᐃᑉᐸᕼᐊᕐᓂᑕᐅᒐᓗᐊᖅᖢᑎᒃ ᕼᐅᓕ ᑕᕝᕙ ᑲᑎᒪᔩᑦ 

ᐊᑎᓕᐅᕼᐃᒪ’ᒪᑕ. ᕼᐅᓕ ᑲᔪᕼᐃᐅᔭᓚᐅᕐᓗᑕ. ᒥᔅᑕ 

ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ ᑕᒪᔅᓯ 

(ᑐᓵᔨᑎᒍᑦ) ᐅᖃᐅᓯᖃᕋᑖᕐᒪᑦ ᑐᓵᕐᔪᖅᑲᐅᒐᑦᑎᒍ 

ᑮᓐᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑐᖅ ᐃᓕᓴᖅᑕᐅᔪᖅ. 

ᐅᐱᓐᓇᖅᑐᖅ ᑖᓐᓇ.  

 

ᐊᐱᖅᑯᑎᒐ ᑕᕝᕙᓂᓕ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐊᕆᕕᓰ ᑮᓇᐅᔭᓕᕆᔨᐅᑉ 

ᐊᓯᐊᓂᒃ? ᖃᐅᔨᒪᓪᓗᖓᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 

ᐊᖓᔪᖅᑳᖑᓂᕐᒧᑦ.  

 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐊᕆᕕᓯ ᐊᐱᖅᑯᑎᖃᕐᒥᔪᖓ 

ᐊᓯᖏᓐᓂᓕ ᑮᓇᐅᔭᓕᕆᔨᐅᑉ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᒃᓴᒧᑦ ᐸᕐᓇᒃᑭᕕᓰ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. 

ᐃᓚᒋᐊᕈᒪᓪᓗᒋᓪᓗ ᑕᒪᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᖓᓄᑦ ᑲᑎᒪᔪᐃᑦ ᐃᑉᐸᒃᓴᖅ 

ᑖᔅᓱᒪᔅᓴᐃᓐᓇᐅᑉ. ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᐃᑦ ᑖᒃᑯᐊ 

ᒥᐊᓂᕆᔭᐅᔪᑦ ᑐᓐᖓᕕᒃᑯᓪᓗ ᐊᒻᒪ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᑐᑦ ᑕᒪᒃᑯᐊ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᑦ ᓴᓇᔭᐅᓯᒪᔪᑦ 

ᐱᓕᕆᔾᔪᑎᒃᓴᐅᓂᐊᖅᑎᓪᓗᒋᑦ.  

 

ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐅᓇᑎᒃ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᑦᑕᖅᑐᖅ ᑖᓐᓇ. 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᖅ ᑕᐃᓐᓇ 

ᐃᑲᔪᕋᓱᖕᒥᔭᕗᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓗᓂ 

ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᓐᖑᕐᓂᐊᕐᒪᑦ ᐱᖓᓱᓂᒃ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᒃ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑖᒃᑯᐊ. 

ᐃᓕᓴᖅᓯᓯᒪᖕᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒥᓂᒃ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐸᔾᔭᕐᓗᖅᓯᒪᒡᓗᓂ. ᑖᒃᑯᐊ 

ᐱᖓᓱᓐᓃᓐᖔᖅᑐᑦ ᒪᕐᕉᒃ ᑲᑎᒪᔨᐅᖃᑕᐅᔫᒃ ᑭᓯᐊᓂ 

ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦᑕ ᖄᖓᒍᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓕᓐᓂᐊᒃᑲᓐᓂᖁᒐᓗᐊᕋᑦᑎᒍ ᐊᒻᒪᓗ ᐊᕐᕌᒍᒃ 

ᐊᑕᐅᓯᐊᖅᖢᒍ ᑎᑎᕋᖃᑦᑕᕐᒪᑕ ᐃᓛᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᒪᑕ.  
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reality is that the needs of the 23 to 24 court 

workers vary. Some are relatively new and 

some have been in the position for ten years 

or plus. Again, it requires more funding. Our 

Inuit Employment Plan speaks to providing 

those people training.  

 

We also have clinic staff that we would like 

to provide training for, but this again requires 

individual needs assessments. Because some 

of the training that’s available is 

required…what’s on offer requires people 

either to leave the territory for an extended 

period of time whereas most of our staff 

would prefer on-the-job training and support 

and small, distinct training courses. That’s 

what we found has worked best, especially 

with our court workers. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. I want to go back to what was 

stated yesterday regarding Gjoa Haven. First 

of all, I’m sure that you are aware or the GN 

has informed you that the Gjoa Haven office 

is in a decentralized community. How many 

of the Legal Services Board’s positions are 

decentralized? Did the government inform 

you on that? That’s my first question, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Yes, we’re well aware that Gjoa Haven is a 

decentralized community and that we have 

an office. It’s our head office and we have 

Government of Nunavut employees who are 

seconded to the Legal Services Board, 

although no formal contract or secondment 

agreement exists.  

 

23-ᓂᒃ 24-ᖑᓪᓗᑎᒃ ᐃᓛᓐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᓄᑖᖑᓪᓗᓂ. ᐊᕐᕌᒍᓂᒃ 

ᐃᓚᖏᑦ ᖁᓕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓪᓗᑎᒃ. 

ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕆᐊᓕᐅᒐᓗᐊᑦ. ᑖᒃᑯᐊ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ 

ᐅᖃᐅᓯᖃᖅᑐᖅ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᔪᒪᖕᒥᒐᑦᑕ.  

 

ᑭᓯᐊᓂ ᖃᐅᔨᓴᐃᓚᐅᕐᓗᑕ ᑭᓱᓂᒃ 

ᐃᓕᓐᓂᐊᕆᐊᖃᕐᒪᖔᑕ ᐱᖅᑳᕆᐊᖃᕋᔭᖅᑐᒍᑦ. 

ᑕᒪᒃᑯᐊᓕ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ 

ᐃᓚᖏᑦ. ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 

ᐃᓕᓐᓂᐊᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᐃᖅᑲᓇᐃᔭᕈᒪᖃᑦᑕᖅᑐᑦ 

ᐊᐅᓪᓚᖏᓪᓗᑎᒃ. ᑕᕝᕙ ᑕᐃᒪᐃᓐᓇ 

ᐊᑲᐅᓂᖅᐹᖑᖃᑦᑕᕐᒪᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑎᓪᓗᒋᑦ 

ᐊᑲᐅᓂᖅᓴᖅ ᑕᐃᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᐅᑎᐊᕐᔪᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᕐᓗᖓ ᑕᐃᓐᓇ 

ᐅᖅᓱᖅᑑᖅ ᐱᔾᔪᑎᒋᓪᓗᒍᑦ. ᓯᕗᓪᓕᖅᐹᒥᖃᐃ 

ᑖᒃᑯᓇᓐᖓᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐃᓛᒃ 

ᖃᐅᔨᒪᔪᒃᓴᐅᒐᓗᐊᖅᑎᓪᓗᓯ 

ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᖅᐱᓰ? ᑕᐃᑲᓂ ᐅᖅᓱᖅᑑᒥ ᓴᓇᔩᑦ 

ᑕᐃᓐᓇ ᐅᖅᓱᖅᑑᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᖁᑎᐅᖃᑕᐅᖕᒪᑦ.  

 

ᓄᓇᓕᐅᖃᑕᐅᖕᒪᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᓕᖕᓂᕐᒧᑦ 

ᐱᓕᕆᕝᕕᑦ ᑲᑎᒪᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᔪᐃᑦ ᖃᔅᓰᑦ 

decentralized-ᒧᑦ ᑐᕌᖓᖕᒪᖔᑕ decentralized 

position-ᖑᖕᒪᖔᑕ? ᖃᔅᓯᐅᖕᒪᖔᑕ 

ᑐᓴᐅᒪᑎᑕᐅᕕᓰ? ᓯᕗᓪᓕᖅᐹᒥᖃᐃ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔭᕋ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᖃᐅᔨᒪᑦᑎᐊᖅᑕᕗᑦ ᐅᖅᓱᖅᑑᒥ 

ᓯᐊᒻᒪᖅᑎᕆᕕᐅᓯᒪᓪᓗᓂ ᓄᓇᓕᐅᖕᒪᑦ ᐊᒻᒪ 

ᑎᑎᕋᕐᕕᖃᖅᖢᑎᒃ ᐊᖏᔪᖅᑳᖃᕐᕕᐅᖕᒪᑦ ᑕᐃᓐᓇ. 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ 

ᐊᑐᖅᑐᐊᖅᑕᐅᓗᑎᒃ ᑕᐃᒃᑲᖓᑦ ᑭᓯᐊᓂ 

ᑳᓐᑐᓛᒃᑖᓯᒪᔪᓂᒃ ᐊᖏᕈᑎᓂᒃ 

ᐱᑕᖃᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐃᑉᐸᒃᓴᖅ 

ᐅᖃᓚᐅᕋᒪ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᓯᒪᓕᕋᑦᑕ ᓄᓇᕗᑦ 
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As explained yesterday, we have been 

working with the Government of Nunavut, 

different Minister of Justice, different Deputy 

Ministers of Justice, different Finance and 

HR staff, trying to ascertain exactly how 

many positions the Government of Nunavut 

has in Gjoa Haven. We have identified 

absolutely three plus the CEO at one point, 

but it was then former Minister of Justice 

Okalik who supported and agreed for that 

position to be relocated out. That is 

absolutely four.  

 

I appreciate that the Member, Tony Akoak, 

who formally worked at the LSB, says that at 

one point there were six. We’re just trying to 

ascertain what that real number is. There are 

different organizational charts that are in 

existence. There are missing job descriptions 

as well as trying to ensure and assess the 

proper HR process of the GN, documentation 

supports, and state exactly what those 

positions are.  

 

We can’t manage or manufacture positions 

on behalf of the Government of Nunavut. We 

can’t create new GN positions. We can’t 

eliminate GN positions. As a result, we can’t 

even amend a job description without GN 

approval nor fill the job positions either. It’s 

very incumbent on the GN to provide that 

level of support so that we know exactly how 

many positions are in the GN and what they 

are, and then we can proceed from there. 

Thank you, Mr. Speaker. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I think my colleague, 

Mr. Enook, would be insulted if I didn’t 

point out that I’m not the Speaker; I’m the 

Chair. Joe, if you’re watching, that’s your 

chair behind me. Mr. Quassa. 

 

>>laughter 

 

Mr. Quassa (interpretation): Thank you, Mr. 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑑᑎᓂᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᒥᓂᔅᑕᖓᓐᓂᒃ ᐊᒻᒪ ᑐᖏᓕᖏᓐᓂᒃ.  

 

ᒥᓂᔅᑕᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐃᓛᒃ, 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖏᑦᑕ ᑐᖏᓕᖓᓐᓂᒃ. 

ᒥᓂᔅᑕᐃᑦ ᑕᐃᒃᑯᐊ ᐅᖅᑐᓱᖅᑑᒥ ᐱᖓᓱᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐃᓂᒋᔭᖓᓐᓂᒃ. ᑕᐃᒃᑯᐊ ᐅᑲᓕᖅ 

ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᑐᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑐᐃᓚᐅᖅᓯᒪᖕᒪᑦ. ᑕᐃᓐᓇ 

ᓄᒃᑎᖅᑕᐅᖁᔭᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᐃᖅᑲᓇᐃᔮᖅ. 

ᑎᓴᒪᐅᓕᖅᖢᑎᒃ.  

 

ᖁᔭᓕᑦᑎᐊᖅᐳᖓ ᑲᑎᒪᔨᐅᑉ ᑑᓂ ᐋᖁᐊᖅ ᑕᐃᑲᓂ 

ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑦ. ᑐᑭᓯᓂᐊᕐᕕᒃ 

ᒪᓕᒐᕐᓂᒃ 6-ᖑᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ. ᒫᓐᓇ ᑕᕝᕙ 

ᖃᔅᓯᓪᓚᑦᑖᖑᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕ 

ᓇᓗᓇᐃᕐᓂᐊᖅᑕᕗᑦ ᐊᔾᔨᒌᓐᖏᖦᖢᑎᒃ. ᒫᓐᓇ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐋᖅᑭᒃᓱᑦᑎᐊᖅᓯᒪᓂᖏᑦ ᐃᓚᖏᑦ 

ᐋᒥᑕᐅᓯᒪᖕᒪᑕ ᐃᓛᒃ ᑕᐃᑲᓃᓐᖏᒻᒪᑕ. ᐃᓚᖏᓪᓗ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᑭᓱᓕᕆᖕᒪᖔᑎᒃ 

ᓇᓗᓇᐃᖅᑎᖅᑕᐅᔭᕆᐊᖃᖅᖢᑎᒃ.  

 

ᑕᒪᒃᑯᐊᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᑎᑎᕋᖅᐸᓪᓕᐊᔾᔪᑎᖏᑦ ᐃᑲᔪᖅᑐᐃᓯᒪᔪᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᑦᑕ 

ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. ᓄᑖᓂᒃ 

ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᔪᓐᓇᖏᓐᓇᑦᑕ 

ᐲᖅᓯᔪᓐᓇᕋᑕᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ. 

ᐋᖅᑮᒋᐊᕈᓐᓇᖏᑦᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ ᑎᑎᕋᖅᓯᒪᔭᖏᓐᓄᑦ 

ᐊᖏᖅᑕᐅᓯᒪᓐᖏᓪᓗᑕ. ᑖᒃᑯᐊ ᐊᒃᑐᐊᓂᖃᓪᓚᕆᒃᑐᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐃᑲᔪᖅᑐᕆᐊᖃᕌᖓᑦᑎᒍᑦ. 

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᖃᑦᑕᖅᑐᒍᑦ ᖃᔅᓯᐅᖕᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕᓗ. 

ᑕᐃᒃᑲᓐᖔᕐᓗᑕ ᓯᕗᒧᐊᒍᓐᓇᖅᓯᒐᔭᖅᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᒥᔅᑕ ᐃᓄᒃ ᐅᖃᐅᓯᕆᓯᒪᔭᖓ, 

ᐅᖃᖅᑎᐅᖏᓐᓇᒪ ᐃᒃᓯᕙᐅᑕᐅᔪᖓ. ᔫ ᑕᐅᑐᒃᑯᕕᑦ 

ᐃᒃᑲ ᐃᒃᓯᕙᐅᑕᐃᑦ ᑐᓄᓐᓂᑦ. ᐅᖃᖅᑎᐅᖏᓐᓇᒪ. 

ᒥᔅᑕ ᖁᐊᓵ. 

 

>>ᐃᒡᓚᖅᑐᑦ 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
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Chairman. I understand that the LSB does 

not exactly know how many decentralized 

positions they have. I believe that the LSB 

should be fully aware as to how many 

decentralized positions there should be. As 

Member Akoak stated, there were six 

positions in that office in Gjoa Haven. 

Therefore I would like to find out and 

perhaps ask a question on how many 

decentralized positions are geared for Gjoa 

Haven. We know that when you take a 

position out of a decentralized community, 

you have to replace it. They have to follow 

the decentralization policy. Thank you for 

allowing me to understand fully on that. 

Thank you very much, Ms. Redfern. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. I 

didn’t hear a question. Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. Good 

morning to the viewing audience and all 

Nunavummiut. Good morning also to the 

individuals at the witness table.  

 

I would like to know if you can explain how 

much money the LSB spends in defending 

clients. I know there are many clients who 

have to face the court and some of them are 

in higher security matters and some are in 

less security matters. How much money do 

you actually spend in defending these 

clients? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

presume the Member’s question is 

specifically to criminal law in the sense of 

defending clients. I can tell you that in 2017, 

out of an approximately $11 million budget, 

we spent $5,252,751. In 2018 it was just a 

ᐄ, ᑕᐃᒪ ᑐᑭᓯᖅᑰᔨᕗᖓ ᑖᒃᑯᐊ LSB 

ᖃᐅᔨᒪᒻᒪᕆᖏᑦᑐᐃᑦ ᑖᒃᑯᐊ ᖃᔅᓯᒻᒪᕆᐅᖕᒪᖔᑕ 

ᓯᐊᒻᒪᒃᑎᖅᓯᒪᔪᓂᒃ ᐃᓂᐅᔪᐃᑦ ᑲᑎᒪᔨᒧᑦ ᑐᕌᖓᔪᐃᑦ. 

ᑖᓐᓇ ᑕᕝᕙ , ᐃᓛᒃ 

ᑐᑭᓯᐅᒪᑎᑕᐅᔭᕆᐊᖃᓪᓚᕆᒃᑑᒐᓗᐊᑦ 

ᓇᓗᓇᖏᑦᑐᖅ. 

 

ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᐋᖁᐊᒃ 6-

ᖑᓚᐅᖅᓯᒪᒐᓗᐊᕐᓂᖏᓐᓂᒃ ᑕᐃᒪᓐᓇ 

ᐅᖃᑦᑎᐊᖅᑲᐅᖕᒪᑦ. ᖃᐅᔨᔪᒪᑦᑎᐊᕋᔭᖅᑐᖓᓖᓛᒃ 

ᐃᒻᒪᖃ ᐊᐱᖅᑯᑎᒃᓴᓪᓚᕆᐅᒐᔭᖅᑐᖅ 

ᖃᔅᓯᓪᓚᕆᐅᒍᓗᐊᕐᒪᖔᑕ ᑖᒃᑯᐊ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᐃᑦ. 

ᖃᐅᔨᒪᒐᑦᑕ decentralize-ᒧᑦ ᑐᕌᖓᔪᐃᑦ 

ᐃᓂᒋᔭᐅᔪᐃᑦ ᐃᓇᖏᖅᑕᐅᒑᖓᑕ ᓲᕐᓗ 

ᐅᑎᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᕋᓗᐊᕐᒪᑦ ᑖᒃᑯᐊ 

ᐊᒡᓚᒡᕕᓐᓄᑦ ᑖᓐᓇ ᒪᓕᒃᑕᐅᔭᕆᐊᖃᕐᓂᖓ 

ᐱᔾᔪᑎᒋᓗᒍ. ᑖᔅᓱᒥᖓ ᑐᑭᓯᑎᐊᒃᑲᓐᓂᕋᒪ 

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᒥᔅ ᕋᑦᕘᓐ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᒻᒥᒃ ᑐᕼᐊᖏᓐᓇᒪ 

ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᑕᐅᑐᒃᑐᑦ ᐅᑉᓛᑦᑎᐊᑦ 

ᓄᓇᕗᒻᒥᐅᑕᓗᒃᑖᑦ. ᐊᐱᖅᓱᖅᑕᐅᕕᒻᒦᑦᑐᓪᓗ 

ᐅᑉᓛᑦᓯᐊᑦ. ᐆᒥᖓᓕ ᑐᑭᕼᐃᕼᐅᐊᕋᒪ. 

ᓇᓗᓇᐃᔭᐃᔫᓪᓗᐊᖅᐱᕼᐃ ᖃᓄᓪᓚᕆᒃ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 

ᑮᓇᐅᔭᖅᑐᕐᓗᐊᖅᑎᒋᑦᑕᕐᒪᖔᑕ ᕼᐊᐳᓐᓂᐊᖅᖢᑎᒃ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔪᓂᒃ? 

 

ᐃᖅᑲᒃᑐᒐᒃᓴᐅᔪᖅ ᑕᐃᒪ ᓇᓗᓇᖏᒻᒪᑦ 

ᖃᐅᔨᒪᒻᒥᒐᑉᓯ ᐊᓪᓚᒌᒻᒪᑕ ᐃᓚᖏᑦ 

ᐅᓗᕆᐊᓇᓗᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ 

ᐅᓗᕆᐊᓇᐃᓐᓂᖅᕼᐊᓄᑦ ᖃᓄᖅ ᓇᓗᓇᐃᑦᑐᒥᒃ 

ᑮᓇᐅᔭᖅᑐᕐᓗᐊᖅᑕᒋᑦᑕᕐᒪᖔᑕ 

ᓇᓗᓇᐃᔭᐃᔫᓪᓗᐊᓂᖅᐸᑕ. ᒫ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒫ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇᐃᓛᒃ ᐊᐱᖅᑯᑎᖃᖅᑐᖅ ᐱᕋᔭᒃᑐᒥᓂᕐᓂᒃ 

ᐃᖅᑲᑐᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᓴᐳᔾᔭᐅᒋᐊᖃᖅᑐᑎᒃ. 

ᐅᖃᐅᑎᒍᓐᓇᕋᒃᑭᑦ 2017-ᖑᑎᓪᓗᒍ ᑕᒫᖓᑦ $11 

ᒥᓕᐊᓐ ᑮᓇᐅᔭᔅᓴᖃᖅᑐᑕ ᐊᑐᓚᐅᖅᑐᒍᑦ 

ᐅᖃᒃᑲᓐᓂᕋᓱᓪᓚᒍᐊᐃᑦ $5,252,751.00 ᐊᒻᒪ 

2018-ᖑᑎᓪᓗᒍ ᒥᑭᓐᓂᖅᓵᕐᔪᒥᓂᖅ  
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little bit less, it was $5,034,819. That 

includes salaries and benefits for the criminal 

law lawyers. That includes the travel and 

accommodations for staff lawyers. That 

includes the private defence lawyers and 

their travel, relocation fees, professional 

development, disbursements, court and trial 

appeals, client and witness travel, and 

recruitment.  

 

Mr. Chairman, I was speaking from page 10 

of our annual audit from March 31, 2018 for 

the most current information. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Maybe I’ll rephrase my question 

here. The Legal Services Board spends 

money to defend people who are prosecuted 

for indictable offences and/or summary 

convictions. Is the total that you indicated, 

$5,252,751, combined with the indictable 

and summary convictions or is it all 

combined? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It’s 

for all offences under the criminal code. We 

do also provide, as required under our 

contribution agreement, statistical 

information as to the number and type of 

cases or charges and that’s a completely 

separate document. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Moving on, Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. Good morning. Yesterday my 

colleague Mr. Qirngnuq was asking this 

$5,034,819.00. 

 

ᑖᓐᓇ ᐃᓚᖃᖅᑐᖅ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐱᕋᔭᒃᑐᒥᓂᕐᓄᑦ 

ᐊᐅᓪᓚᕈᑎᖏᓐᓄᓪᓗ ᑐᔪᕐᒥᔾᔪᑎᖏᓐᓄᓪᓗ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒻᒥᑰᖅᑐᖅ ᓴᐳᓐᓂᐊᖅᑎᐅᑉ 

ᐊᐅᓪᓚᕈᑎᖏᑦ ᑐᔪᕐᒥᔾᔪᑎᖏᑦ ᐃᓕᓐᓂᐊᕈᑎᒥᓃᑦ 

ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐊᐅᓪᓚᕈᑎᖏᑦ ᐊᐅᓚᔾᔪᑎᖏᑦ. 

 

ᒪᑉᐱᒐᖓᓂ 10-ᒥ ᑕᐃᒍᐃᕋᑖᖅᑐᖓ ᐊᕐᕌᒍᑕᒫᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᒥᓂᑦᑎᓐᓂ 2018-ᓕᓴᖅ, 

ᒫᑦᓯ 31, 2018. ᑖᒃᑯᐊ ᒫᓐᓇᓕᓴᐅᓂᖅᐸᖑᔪᐃᑦ, 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᑦᑎᐊᑲᐃᓐᓇᕈᒪᖃᐃ. ᑲᑎᒪᔨᖁᑎᓯ 

ᑮᓇᐅᔭᐃᔭᑉᐸᒻᒪᑕ ᓴᐳᔾᔨᒐᓱᑦᑐᑎᒃ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓕᐊᖑᓯᒪᔪᓂᒃ ᑕᒪᒃᑯᓄᖓ 

ᐱᕋᔭᒃᑐᒥᓂᐅᓂᕋᖅᑕᐅᔪᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐱᕋᔭᓗᐊᖏᓂᖅᓴᒥᓂᐅᔪᓄᑦ ᐊᒃᑎᓂᖅᓴᒥᒃ 

ᐱᕋᔭᒃᑐᒥᓂᕐᓄᑦ ᑕᕝᕙ 5,252,751.  

 

ᑕᐃᖅᑲᐅᔭᑎᑦ ᑖᒃᑯᐊ ᐊᑕᖏᖅᑐᑏᒃ 

ᐱᕋᔭᓪᓚᕆᑦᑐᒥᓂᐊᓗᐃᑦ ᐊᒻᒪ ᐊᒃᑎᓂᖅᓴᒥᒃ 

ᐱᕋᔭᒃᑐᒥᓂᕐᓄᑦ ᑖᒃᑯᐊ ᑲᑎᓐᖓᕚ, 

ᑲᑎᓐᖓᔪᐃᓐᓇᐅᕙ ᑕᕝᕙᓂ? ᖁᔭᓐᓇᒦᒃ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

ᐊᑕᖏᖅᑐᑎᒃ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᒐᒃᓴᓕᐊᖑᓯᒪᔪᐃᑦ 

ᐱᕋᔭᒃᑐᒥᓂᕐᓄᑦ ᒪᓕᒐᕐᓂᒃ ᓱᕋᐃᔪᒥᓂᕐᓂᒃ. 

ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᑖᒃᑯᐊ ᓈᓴᐅᑎᖏᑦ 

ᖃᑦᑎᐅᓂᖏᑦ ᖃᑦᑏᓪᓗ ᑭᓱᒧᑦ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓕᐊᖑᓐᓂᕐᒪᖔᑕ; ᐃᓛᒃᑯᓪᓕ 

ᐊᓯᐊᒍᖔᖅ ᑎᑎᕋᖅᑕᐅᓯᒪᒻᒪᑕ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᒋᐊᕐᓗᑕ ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᐅᓪᓛᒃᑯᑦ. ᐃᑉᐸᒃᓴᖅ ᑖᓐᓇ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᕿᓐᖑᖅ 

ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᖓᓂ ᒥᒃᓵᓄᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᔩᑦ ᓄᓇᓕᖕᓃᑦᑐᑦ ᐅᑯᐊ 

ᓴᓪᓕᕐᓗ ᑎᑭᕋᕐᔪᐊᕐᓗ ᐃᓪᓗᓕᒑᕐᔪᓪᓗ ᒍᕇᓯ 

ᕕᐅᐊᑦ-ᖏᓐᓇ ᖃᐅᓱᐃᑦᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 
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question about court workers in the 

communities. In Coral Harbour, Chesterfield 

Inlet, Whale Cove, Grise Fiord, and Resolute 

Bay, apparently there are no court workers in 

those communities. Why don’t those 

communities have court workers? That’s my 

first question. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Resolute Bay does have a court worker. The 

other communities that the Member 

mentioned, Whale Cove, Coral Harbour, 

Grise Fiord, and Chesterfield Inlet, are 

served by a neighboring community and their 

court worker. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. Why don’t those communities 

have their own court worker? (interpretation 

ends) Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Mostly because of the small 

number of times that the court actually 

travels into the smaller communities, the 

costs associated with having a court worker 

there, the lack of office space, as well as the 

lack of work. Nonetheless, we try to be 

efficient with the use of resources.  

 

I’ve also forgot to mention that we did 

actually provide the Members the court 

worker report. It was just included in your 

other materials, so we didn’t reprint and 

distribute them. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

ᐊᐅᓱᐃᑦᑐᖅ. ᐊᐅᓱᐃᑦᑑᕙᓪᓚᐃᔪᕐᖏᓐᓇ.  

 

ᐃᒃᑯᐊ ᐱᑕᖃᖏᓐᓂᕋᖅᑕᐅᖕᒪᑕ ᓱᒐᒥᑭᐊᖅ ᑖᒃᑯᐊ 

ᓄᓇᓖᑦ ᑕᐃᒪᐃᑦᑐᖃᓐᖏᓚ? ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᓱᐃᑦᑐᖅ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓖᑦ.  

 

ᐊᓯᖏᑦ ᑖᒃᑯᐊ ᑕᐃᕋᑖᖅᑕᑎᑦ ᓄᓇᓖᑦ ᑎᑭᕋᕐᔪᐊᖅ, 

ᓴᓪᓕᖅ, ᐊᐅᓱᐃᑦᑐᖅ ᐊᒻᒪ ᐃᓪᓗᓕᒑᕐᔪᑦ.  

 

ᑖᒃᑯᐊ ᓴᓂᓪᓕᖏᓐᓄᑦ ᓄᓇᓕᓐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᖓᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᓱᒐᒥᑭᐊᖅ ᑖᒃᑯᐊ ᓄᓇᓖᑦ 

ᐱᓕᕆᔨᖃᖏᓪᓚᑦ?  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐱᔾᔪᑎᖃᓗᐊᖅᑐᑦ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᑕᐃᑯᓐᖓᕋᔪᐃᒻᒪᑕ 

ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓄᑦ ᐊᒻᒪ ᐊᑭᑐᓂᖓ 

ᐃᖅᑲᖅᑐᐃᔨᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑲᑦ 

ᐊᑭᑐᓗᐊᕐᕙᓗᑲᔭᕐᖓᑦ ᐊᓪᓚᕕᓴᒃᑭᓗᐊᖅᑐᓂᓗ 

ᐊᒻᒪᓗ ᐱᔭᔅᓴᑭᓗᐊᕋᔭᖅᑐᓂᓗ.  

 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᐅᓚᑦᑎᐊᖅᑎᒐᓱᑦᑕᕗᑦ 

ᐱᓕᕆᔾᔪᑎᕗᑦ ᐊᑐᖅᑐᒋᑦ.  

 

ᐊᒻᒪ ᐳᐃᒍᕋᑖᕋᒪ ᐅᖃᕆᐊᔅᓴᖅ ᐃᔅᓯᕙᐅᑖᖅ 

ᐃᖅᑲᖅᑐᐃᔩᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᓂᑳᓕᐊᒥᓂᖏᓐᓂᑦ ᑐᓂᓯᖃᓯᐅᔾᔨᓚᐅᕋᓗᐊᕐᒥᔪᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᖅᑕ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᐸᐃᑉᐹᖅ ᐊᐃᑦᑐᖅᑕᐅᕋᑖᖅᑐᖅ ᑖᒃᑯᓄᖓ 

ᕿᒥᕐᕈᓗᐊᓪᓚᒃᓱᒍ ᐅᑯᐊ ᐅᕙᓃᑦᑐᑦ 

ᑲᖏᖦᖠᓂᕐᒥᐅᑕᕐᒧᑦ ᐳᓚᕋᒃᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ 

ᐅᓇ ᓱᒐᒥᒃᑭᐊᖅ ᓇᐅᔮᑦ ᐃᓚᒋᔭᐅᕙ ᐅᕙᓂ?  
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Mr. Netser (interpretation): Thank you, Mr. 

Chairman. I was looking at the documents 

that were just handed to us. A worker from 

Rankin Inlet goes to a neighboring 

community. Why is Naujaat not on the list of 

the communities that don’t have court 

workers? In the handout, it looks like Naujaat 

is one of those communities that don’t have 

court workers. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: I have just been told that that 

information was updated two weeks ago. 

Thank you, Mr. Speaker. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you. 

Naujaat does not a have a court worker in the 

community. That’s what it seems to say, that 

it gets served by the court worker from 

Rankin Inlet. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Yes, I have been informed that 

it was an oversight yesterday, so my 

apologies. Thank you, Mr. Speaker. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you for 

explaining that. Once those communities 

have their own court worker, young people 

coming out of correctional centres… . They 

have to work with parole officers. Sometimes 

they get out on parole and some of them go 

on probation for a certain number of months 

and if you commit another crime, you will be 

put back into prison within those months. 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᔨᖃᖏᑦᑐᐃᑦ 

ᐅᖃᐅᓯᕆᕋᑖᖅᓱᓂᒋᑦ ᓴᓕᕐᓗ, ᒍᕇᔅ ᕕᐅᐊᑦ, 

ᑎᑭᕋᕐᔪᐊᖅ ᐃᒡᓗᓖᒑᕐᔪᒃ.  

 

ᐅᕙᓂᐅᑯᐊ ᐊᐃᑦᑐᖅᑕᖏᓐᓂ ᓇᐅᔮᑦ 

ᐃᓚᒋᔭᐅᔫᔭᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᔭᕋ.  

 

ᐃᒃᓯᕙᐅᑖᖅ: ᒪ’ᓇ ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᔾᔭᐅᕋᑖᑦᑎᐊᖅᑐᖓ ᐱᓇᓱᐊᕈᓰᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ 

ᓄᑖᕈᖅᑕᐅᓚᐅᓯᒪᓐᓂᕐᖓᑕᒎᒃ ᑕᐃᒪᐃᓕᖓᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑕ ᓇᑦᓱ. 

 

ᓇᑦᓯᖅ: ᐱᔨᖃᖏᑦᑑᖅ? ᑕᐃᒫᒃ ᐅᕙᓂ 

ᐅᖃᖅᓯᒪᔫᔭᕐᒪᑦ ᐳᓚᕋᑦᑕᐅᖃᑦᑕᖅᖢᓂ.  

 

ᑖᒃᑯᐊ ᖃᖏᖅᖠᓂᕐᒥᐅᑕᕐᒧᑦ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄ ᐱᓕᕆᔨᖓᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ’, ᐅᖃᐅᔾᔭᐅᕋᑖᖅᑐᖓ ᑖᓐᓇ 

ᐃᑉᐸᔅᓴᖅ ᐊᓪᓗᖅᑕᒥᓂᕆᒐᒃᑯ 

ᐅᖃᓐᖐᓇᖅᑕᒥᓂᕆᒐᒃᑯᑦ ᒪᒥᐊᑉᐳᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ ᑐᑭᓯᑎᒻᒫᖓ. ᐅᓇ ᐃᒻᒪᖄ 

ᐱᓕᕆᐊᖃᓕᖅᐸᑕ ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᒪᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ 

ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐊᓂᔪᐃᑦ ᐅᖃᐅᓯᕗᓄᓇ 

ᐃᓄᖅᓴᖅᑐᑯᓘᔮᖃᑦᑕᕐᒪᑦ parole officers-

ᖑᓂᕋᖅᑕᐅᔪᖅ.  

 

ᐃᓛᒃ ᑕᐃᒃᑯᐊ ᐊᓂᔪᐃᑦ system parole-

ᒨᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐅᑯᐊ ᑕᖅᑭᓂᒃ 

ᐱᕋᔭᒃᑕᐃᓕᒋᐊᖃᖅᑐᑎᒃ. ᑖᒃᑯᐊ ᐃᓗᐊᓂᑦ 

ᐱᕋᔭᖕᓂᑐᐊᕈᕕᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 

ᐅᑎᖅᑎᑕᐅᑐᐃᓐᓇᕆᐊᖃᕋᕕᑦ ᑕᐃᓐᓇ 

ᐱᕋᔭᒃᑕᐃᓕᓂᖅ ᑐᑭᓯᓇᖅᑰᕐᒪᑦ ᐅᓂᒃᑳᕆᔭᕋ.  

 

ᐃᒻᒪᖄ ᐃᒃᓯᕙᐅᑖᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐱᓕᕆᔨᖃᓕᕈᑦᑕ ᓄᓇᓕᖕᓂᑦ ᓄᓇᓕᓕᒫᓂᑦ ᑖᒃᑯᐊ 

ᐊᓄᒃᓛᒃᓰᕕᖕᒥᑦ ᐅᑎᖅᑕᕋᓗᐊᕈᓐᓃᖃᑦᑕᖅᑰᔭᕐᒪᑕ 
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Once we have workers in the community that 

can administer to people like that, this should 

help with recidivism, if we have proper 

workers in the communities. I think some 

people that come out of correctional centres 

don’t have anywhere to go to talk to or turn 

to and they end up recommitting crimes. I 

think the recidivism rates would be lessened 

or there would be fewer. That’s my question. 

Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Thank you to the Member. In part of why we 

would like to have an access to justice 

director is we recognize that there absolutely 

could be more efficiencies and partnerships 

with our organization, including with the 

community justice coordinators as well as 

parole officers, both territorial and federal, 

the wellness coordinators.  

 

There sometimes is a lack of working 

relationship or that there could be shared 

office space, there could be shared training, 

but it does require quite a bit of work to 

implement our Court Worker Enhancement 

Program, not only to improve internal 

efficiencies but to also improve our internal 

relationships and partnerships and better 

serve our communities. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser: Thank you, Mr. Chairman. A 

quite of bit of work should not be an 

impediment to move forward. The 

government is required to do work for its 

people, to serve its people. I encourage the 

Legal Services Board to look into that 

avenue of having parole officers and court 

workers in all communities.  

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᖃᑦᑎᐊᓕᕈᑦᑕ 

ᐅᓂᒃᑳᕆᐊᖅᑐᕐᕕᒃᓴᖃᖏᓪᓗᐊᒧᑦ ᑕᒪᒃᑯᐊ 

ᐊᓂᔪᑯᓗᐃᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐱᕋᔭᖕᓂᕐᒧᑦ 

ᐅᑎᑲᐅᑎᒋᔭᒻᒪᑕ.  

 

ᐃᒻᒪᖄ ᑕᐃᑕᐃᑦᑐᓂᒃ ᓄᓇᓕᓕᒫᑦ ᐱᕋᔭᒃᑕᐃᓕᔪᓄᑦ 

ᑲᒪᔨᖃᓕᕐᓂᖅᐸᑕ ᑕᒪᓐᓇ ᐅᑎᖅᑕᕐᓗᐊᕐᓂᐊᓗᒃ 

recidivism rights-ᖑᓂᕋᖅᑕᐅᔪᖅ 

ᓄᖅᑲᐅᒥᔾᔫᒥᓇᔭᖏᓪᓚᖃᐃ? ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅ ᕋᑦᕘᓐ.  

  

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ. ᑕᐃᒪ 

ᐊᐅᓚᑦᑎᐊᓂᖅᓴᐅᑲᓐᓂᕈᓐᓇᓪᓚᕆᒃᑲᓗᐊᕐᖓᑕ 

ᒪᓕᒐᓕᐅᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᒃᑲᓂᕐᓗᑕ 

ᓄᓇᓕᓐᓂᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᐱᓕᕆᔨᖏᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᓂᓴᕋᐃᑦᑐᓕᕆᔨᖏᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᓐᖏᓗᐊᓲᖑᒻᒪᑕ 

ᑎᒥᐅᔪᑦ.  

 

ᐊᓪᓚᕕᓐᓂᓪᓗ ᑲᑐᔾᔨᖃᑕᕈᓐᓇᕋᓗᐊᕆᓪᓗᑎᒃ 

ᐱᓕᒻᒪᔅᓴᖃᑎᒌᖃᑦᑕᕈᓐᓇᕋᓗᐊᕆᓪᓗᑎᒃ. ᑕᒪᒃᑯᐊ 

ᐱᕙᓪᓕᐊᑎᑕᐅᓗᑎᒃ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑦᑎᓂᖏᑦ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᑐᐃᓐᓇᖏᓪᓗᑎᒃ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᓪᓗᑎᒃᑕᐅᖅ 

ᑲᑐᔾᔨᖃᑎᒋᒍᓐᓇᖅᐸᑦᑕᖏᑦ ᐊᓯᑦᑎᓐᓂ 

ᓄᓇᓕᓐᓂᓪᓗ. ᖁᔭᓐᓇᒥᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒐᕙᒪᒃᑯᓂᓛᒃ ᐱᓕᕆᔾᔪᑎᒋᐊᖃᕐᖓᑕ ᐱᔨᑦᑎᕋᕐᓗᑎᒃ 

ᐃᓄᓐᓂᒃ ᐱᔭᔅᓴᑭᓗᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐱᓕᕆᔨᖃᕆᐊᓖᑦ, ᐱᓕᕆᔨᖃᕆᐊᖃᖅᑐᒋᒐᒃᑭᑦ.  

 

ᑕᒪᒃᑯᐊᓗ ᐊᓂᕙᓪᓕᐊᔪᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᑲᒪᔨᖃᕆᐊᖃᕋᓗᐊᕐᖓᑕ.  

 

ᓄᓇᑦᑎᓂᑦᑕᐅᖅ ᓴᓐᖏᔪᐊᓗᓐᓂᒃ 

ᑲᑎᒪᔨᕋᓛᖃᕐᓗᑎᒃ 

ᐱᕋᔭᓕᖅᑭᖃᑦᑕᖏᓐᓂᖅᓴᐅᖃᑦᑕᕋᓗᐊᕐᖓᑕ.  

 

ᒫᓐᓇ ᐊᒥᓱᐊᓗᐃᑦ ᐱᕋᔭᓕᖅᑭᖃᑦᑕᕐᖓᑕ, 

ᐅᑎᓕᖅᑭᖃᑦᑕᕐᖓᑕ ᑎᒍᔭᐅᒪᔪᓄᑦ. 

ᐅᑎᖅᑕᐅᔭᑐᐃᓐᓇᖃᑦᑕᕐᖓᑕ ᐃᓚᖏᑦ. ᑖᓐᓇ 
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Mr. Chairman, I think, if we had really 

strong justice committee workers in our 

communities, we would see these recidivism 

rates reduced. It’s really high at the moment 

and our prisons are busting through the 

seams. Just going back and forth to the 

prison, it’s a real problem and we must face 

it. (interpretation) Thank you, Mr. Chairman. 

That’s my final comment. 

 

Chairman (interpretation): It’s not an actual 

question; it’s a comment. (interpretation 

ends) Maybe while we’re on the topic of 

court workers, could you explain what the 

relationship is between a court worker when 

the community has one and a community 

justice outreach worker? CJOW is the 

acronym that is used. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

let Jonathan Ellsworth, our Chief Operating 

Officer, speak to that and if need be, 

supplement. Thank you, Mr. Chairman. 

 

Chairman (interpretation) Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman, 

and good morning. The relationship between 

court workers and community justice 

outreach workers isn’t what it could be, in all 

honesty. Again, and if you will refer to our 

court worker report, we need to be able to 

train our court workers to be able to harness 

the necessary skills to be able to be a part of 

those processes.  

 

One of the challenges with the current model 

of the community justice outreach workers is 

that it’s very victim focused, and that is 

good. Victims need to be supported. Victims’ 

rights need to be advanced. It’s our view that 

court workers should have a role when it 

comes to the person who is the offender or 

the party who is accused, perhaps. You will 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓚᕆᐊᓘᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 

ᐅᖃᐅᓯᒃᓴᖃᕈᓐᓃᖅᐳᖓ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐅᖃᐅᓯᑐᐃᓐᓇᐅᖅᑰᕐᒪᑦ 

(ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ ᑕᕝᕙᓃᓐᓂᑎᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  

 

ᖃᓄᖅ ᐱᓕᕆᖃᑎᒌᓐᓂᖃᕆᐊᖃᖅᑲᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᓕᓐᓃᓛᖅ 

ᐱᖃᕋᐃᒻᒪᑕ?  

 

ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᓂᓛᒃ? 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᓐᓂ ᖃᓄᖅ 

ᐱᓕᕆᖃᑎᖃᕆᐊᖃᕐᓂᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᔮᓇᑕᓐ 

ᐃᐅᔅᕘᑦᒧᑦ ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᑦᑎᓐᓄᑦ 

ᑭᐅᔭᐅᖁᓂᐊᕋᒃᑯ, ᐃᓚᒋᐊᖃᕈᒃᑯᓪᓗ ᐃᓚᓂᐊᖅᑲᕋ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕘᑦ. 

 

ᐃᐅᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᑦ 

ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᕐᓂᖅᓴᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ. 

  

ᑕᐃᒃᑯᐊᓗ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐱᓕᒻᒪᓴᖅᑎᖃᑦᑕᕆᐊᖃᕋᑦᑎᒍᑦ 

ᖃᐅᔨᒪᓕᖅᑎᒐᓱᓪᓗᑎᒍᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐊᐅᓚᓂᐅᔪᓂᒃ.  

 

ᒫᓐᓇᓕ ᐋᖅᑭᑦᑐᐃᓯᒪᓂᖏᑦ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᑦ 

ᑕᑯᓐᓈᖅᑐᒋᑦ ᐱᕋᔭᑦᑕᒥᓂᖔᕐᒥᒃ 

ᐋᓐᓂᖅᑕᒥᓂᖔᕐᓂᓪᓕ ᐃᑲᔪᕋᓱᓐᓂᖅᓴᐅᒻᒪᑕ.  

 

ᑕᒪᒃᑯᐊᓗ ᐱᕋᔭᑦᑐᒥᓃᑦ ᐱᔪᓐᓇᐅᑎᖏᑦᑕᐅᖅ 

ᐃᓱᒪᒋᔭᐅᒋᐊᖃᕐᒥᒻᒪᑦ ᓯᕗᒧᐊᖅᑎᑕᐅᒋᐊᖃᕐᒥᒻᒪᑕ. 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐸᓯᔭᐅᓯᒪᔪᖔᓂᒃ 

ᑲᒪᓂᖅᓴᐅᓲᖑᒻᒪᑕ.  

 

ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ ᑕᑯᔪᓐᓇᖅᑕᓯ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ.  

 

ᑖᒃᑯᐊ ᐱᐅᓯᕚᓪᓕᒋᐊᒃᑲᓐᓂᕈᒪᓂᐊᕋᑦᑎᒍ 

ᓄᓇᓕᓐᓂᑦ ᓱᒋᐊᕈᓐᓇᕐᔫᒥᓕᖅᑎᒐᓱᓪᓗᒋᑦ 

ᑖᒃᑯᓂᖓᐃᓛᒃ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕐᓂᑦ 
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see in our court worker report and some of 

our other documents before you today that 

it’s our intention to fully implement our 

program enhancements to be able to see a 

very community level response to some of 

the concerns that the Hon. Member raised 

earlier. We see that community justice is 

significantly important in terms of being able 

to heal those who have been a party to very 

serious incidents. 

 

One of the things that I would like to raise 

with regard to the recidivism rate, if I could 

and this is a little bit outside of the scope of 

this question but I think it’s important to 

note, is that we need to resource our 

community justice outreach workers, our 

court workers, we need to find resources to 

have treatment facilities, to have community-

based healing. It’s my view, Hon. Members, 

that we don’t as a territory put enough 

resources and effort into making sure that 

there is local treatment, local treatment that 

includes values that are important to our 

territory, that incorporates Inuit 

Qaujimajatuqangit.  

 

It’s my view, sir, that there are not adequate 

resources put for those purposes. While the 

LSB is committed to ensuring that our court 

workers are prepared to be a part of those 

processes, it falls back to our main comment 

yesterday. We need resources to be able to do 

these things. We want to be able to do these 

things. We’re not afraid of the work that is 

required, but the work that is required 

requires funding to be able to do that work. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Thank you for 

elaborating on that topic. My next name, Ms. 

Towtongie. 

 

Ms. Towtongie (interpretation): Thank you, 

Mr. Chairman. The Canadian government 

ᒪᓕᒐᓕᐅᖅᑏᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᓐᓂ.  

 

ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂᑦ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᑦᑕᐅᖅ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᒪᒥᓴᐃᖃᑕᐅᔪᓐᓇᖅᑐᑎᒃ. 

ᑕᐃᒃᑯᓂᖓ ᐊᔅᓱᐊᓗᒃ ᐱᕐᕈᓗᐊᕿᔪᒥᓂᕐᓂᒃ ᐃᓛᒃ 

ᐱᔪᒥᓂᕐᓂᑦ.  

 

ᑕᐃᒫᑦᑕᐅᖅ ᓯᓚᑖᓃᕌᕐᔪᒃᑑᒐᓗᐊᖅ ᐊᐱᖅᑯᑎᐅᑉ. 

ᐅᖃᐅᓯᕆᒋᐊᖃᖅᐸᓚᐃᒻᒥᒐᒃᑯ ᓄᓇᓕᓐᓂᑦ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖁᑎᕗᑦ ᓄᓇᓂᓪᓗ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᓕᕆᕕᑦᑖᕆᐊᓖᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᓄᓇᓕᓐᓂᑦ ᒪᒥᓴᕐᕕᑦᑖᕐᔫᒥᔭᕆᐊᓖᑦ.  

 

ᐅᕙᖓᓕ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ ᓄᓇᕗᓐᖑᓪᓗᑕ 

ᐃᓕᐅᖅᑲᐃᓐᖏᓗᐊᖃᑦᑕᕋᑦᑕ 

ᐋᖅᑭᑦᑎᕆᓐᖏᓗᐊᖃᑦᑕᕋᑦᑕ ᒪᒥᓴᐃᕕᔅᓴᓂᒃ 

ᑲᒪᕕᔅᓴᐅᔪᓂᒃ ᑕᒪᒃᑯᓂᖓ.  

 

ᐃᒫᒃ ᐃᓚᖃᖅᑐᓂ ᓄᓇᕗᒻᒥᐅᑕᕐᓄᑦ 

ᐅᑉᐱᕆᔭᐅᔪᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᓪᓗ. 

ᑕᐃᒪᐃᖁᔨᑦᑕᕋᓗᐊᖅᑯᖓᐃᓛᒃ. ᒫᓐᓇ ᑭᓯᐊᓂ 

ᐱᑕᖃᓐᖏᒻᒪᑦ ᐱᑕᖃᓐᖏᓗᐊᕐᖓᑦ ᑕᒪᒃᑯᓂᖓ.  

 

ᑖᒃᑯᐊᓕ ᒪᓕᒐᕐᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓂᓛᒃ ᐃᓚᒋᔭᐅᒐᓱᑦᑑᒐᓗᐊᑦ ᑕᒪᒃᑯᓄᖓ 

ᐱᕙᓪᓕᐊᑎᑦᑎᖃᑦᑕᖅᑐᓄᑦ ᑭᓯᐊᓂ 

ᐱᓕᕆᔾᔪᑎᑖᒃᑲᓐᓂᕆᐊᖃᕋᑦᑕ ᐱᓕᕆᐊᕆᔪᒪᔭᕗᑦ 

ᓴᖅᑭᒍᓐᓇᕐᓂᐊᕋᑦᑎᒍ.  

 

ᐱᓕᕆᐊᕆᒋᐊᓛᓕᖅᐳᓪᓗ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᖃᖅᑐᐃᓐᓈᓘᒻᒪᑕ. ᖁᔭᓐᓇᒥᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. 

ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᑦᑎᐊᕋᑖᕋᕕᐅᒃ ᑕᒪᓐᓇ. 

ᑭᖑᓪᓕᖅ ᒥᔅ ᑕᐅᑐᖏ. 

 

ᑕᐅᑐᖏ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᐊ ᑲᓇᑕᒥ 

ᒐᕙᒪᒋᔭᖅᐳᑦ ᐊᖏᖃᑎᒌᖕᒪᑕ ᐃᒪᓐᓇᒎᖅ ᖃᓄᖅ 

ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᐊᕕᒃᑐᒃᓯᒪᔪᑦ ᓄᓇᑦᓯᐊᖅ, ᔫᑳᓐ, ᐊᒻᒪ 

ᓄᓇᕗᑦ. ᐃᓗᐊᓂᒎᖅ ᒐᕙᒪᒃᑯᑦ ᐊᖏᖃᑎᒌᖕᓂᖅ 

ᐊᖅᑯᑎᒋᔭᐅᓂᐊᕐᒪᑦ ᑖᒃᑯᐊ ᐅᑭᐅᖅᑕᖅᑐᒥ ᖃᓄᖅ 

ᐃᖅᑲᖅᑐᐃᕝᕕᖕᒧᑦ ᐊᑐᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ. 

ᐃᓚᒋᔭᐅᓪᓗᓂ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᐱᓕᕆᔨᐅᔪᑦ 

Indigenous Court Work Services ᑲᑉᓗᓈᑎᑐᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᒋᔭᐅᓪᓗᓂ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᕚᓪᓕᖁᓪᓗᒋᑦ ᐊᐱᖅᓱᖅᑎᐅᑉ ᐃᓗᐊᓂ 

ᖃᓄᐃᓕᐅᓲᖑᖕᒪᖔᖏᑦᑕ.  
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has an agreement with the three territorial 

governments of the NWT, Yukon, and 

Nunavut on how they can efficiently run the 

courts in the north with indigenous court 

services and to help Inuit know what’s 

happening within the court. Some of us are 

quite aware that Inuit don’t understand 

what’s happening during court and because 

they have to wait a long time, many of them 

end up committing suicide. That’s quite 

obvious. Canada gave $2,457,350 for the 

year 2016-17 through an agreement.  

 

The court workers are basically 

administrators or secretaries. They tell the 

community, “This is when the court is 

coming in and these are the people who are 

going to court.” I expect to see the 

paralegals. The paralegals are sort of in 

between the court worker and the lawyer. I 

don’t see anything in the agreement on how 

the paralegals would be trained as court staff 

so that they can be in the middle.  

 

Within the documents that were just handed 

out, I read that court worker training has 

$500,000, or half a million dollars. My 

question is: how much funding was the 

Government of Nunavut given in the 2017-

18 fiscal year? There was $2,457,000 for 

indigenous court services, but what I see on 

the other hand is $500,000. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just for clarification, the 

paralegal reference, and I’ll take that as a 

comment, and the question is regarding this 

access to justice service agreement. Ms. 

Towtongie, okay, I see you nodding. Thank 

you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

believe the Member is referring to the 

information in our business case. It’s a court 

worker additional funding. It’s not all for 

ᐊᒥᓱᑎᒍᑦ ᓇᓗᖅᑰᖏᑦᑐᒍᑦ ᐃᓄᐃᑦ ᑐᑭᓯᓐᖏᒧᑦ 

ᖃᐅᔨᒪᑦᑎᐊᖏᓐᓂᑯᒧᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᓂᕐᒧᑦ 

ᐃᓚᖏᑦ ᐅᑕᖅᑭᑯᑖᒃᓱᑎᒃ ᐃᒻᒥᓃᖅᑕᕐᒪᑕ. ᑖᓐᓇ 

ᓇᓗᓇᖅᑑᔭᓐᖏᑦᑐᖅ. ᐊᒻᒪᑦᑕᐅᖅ ᑮᓇᐅᔭᕐᒥᒎᖅ 

ᑲᓇᑕ ᑐᓂᓯᓚᐅᖅᑐᖅ $2,457,315.00 

ᐅᑭᐅᖑᑎᓪᓗᒍ 2016 ᐊᒻᒪ 2017 ᐊᖏᖃᑎᒌᖕᓂᐅᑉ 

ᐊᑖᓂ.  

 

ᑖᓐᓇᓕ ᑭᓐᖒᒪᒋᔭᕋ ᐅᑯᐊ Court Workers 

ᐃᓄᒃᑎᑐᑦ ᐊᑎᖃᖅᑐᖅ ᑎᑎᕋᖅᑎᐸᓗᑐᐃᓐᓇᐅᖕᒪᑕ. 

ᐃᒻᒪᓐᓇ ᖃᐅᔨᒪᑎᑦᑎᔪᑦ ᐅᑯᐊ ᑎᑭᓐᓂᐊᕐᒪᑕ 

ᐃᖅᑲᖅᑐᐃᔩᑦ ᐅᕗᖓ ᐃᖅᑲᖅᑐᖅᑕᐅᓂᐊᖅᑐᑎᒃ. 

ᐅᑯᐊ ᐳᑭᖅᑕᓕᐅᖕᒪᑕ ᐃᒪᓐᓇ. 

 

ᑕᐃᒪᓕ ᑭᓐᖒᒪᒋᔭᖃᕋᒪ ᕿᑎᐊᓃᑦᑐᑦ 

ᐊᐱᖅᓱᖅᑎᐅᔪᑦ ᐊᑎᖃᖅᑐᑦ Paralegals, ᑖᓐᓇ 

ᑭᓐᖒᒪᒋᒐᒃᑯᒃ. ᑖᒃᑯᐊᓕ Paralegals ᕿᑎᐊᓃᒻᒪᑕ 

ᐊᐱᖅᓱᖅᑎᐅᑉ ᐊᒻᒪ Court Workers. ᑕᑯᖏᓐᓇᒪ 

ᐊᖏᖃᑎᒌᖕᓂᐅᑉ ᐃᓗᐊᓂ ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕐᒪᖔᖏᑦᑕ ᐱᓕᕆᔩᑦ 

ᐃᖅᑲᖅᑐᐃᕝᕕᐅᑉ ᐃᓗᐊᓂ ᑖᒃᑯᓄᖓ 

ᕿᑎᐊᓃᓕᖁᓪᓗᒋᑦ ᐊᐱᖅᓱᖅᑎᑦ ᐊᐱᖅᓱᖅᑎᓄᑦ.  

 

ᑕᑯᒐᓗᐊᖅᑐᖓ ᑎᑎᖅᑲᐅᑉ ᐃᓗᐊᓂ ᑕᕝᕙᓂᒎᖅ 

2019 ᐅᕙᓂ ᑐᓂᔭᐅᓵᖅᑲᐅᔪᒥ ᐅᖃᓕᒫᖅᑐᖓ 

2019, $500,000-ᒥᒎᖅ ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ 

ᐱᓕᕆᔩᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕆᓂᐊᖅᑕᖓ 

$500,000, ᒥᓕᐊᓐ ᓇᑉᐸᖓ.  

 

ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᖃᔅᓯᓂᒃ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ 2017-2018 ᐅᑭᐅᖓ ᖃᐃᔪᓂᒃ 

ᑮᓇᐅᔭᖅᑖᖅᓯᒪᕙᑦ? ᐱᖃᑎᐊ $2,457,000-ᖑᓪᓗᓂ 

ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᑐᕌᕆᐊᖃᖅᑐᖅ ᑭᓯᐊᓂ 

ᑕᑯᔭᒃᑯᑦᑕᐅᖅ ᐱᖃᑎᐊ $5,000-ᖑᖕᒪᑦ. ᖁᔭᓐᓇᒥᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᓇᕆᐊᒃᑲᓐᓂᖁᓪᓗᒍ, ᑖᒃᑯᐊ ᕿᑎᐊᓃᑦᑐᑦ. ᑖᓐᓇ 

ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓪᓗᒍ ᑐᓴᕋᒃᑯ. ᐊᐱᖅᑯᑕᐅᖕᒪᓪᓕ 

ᒫᓐᓇ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ 

ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ. ᐄ, ᐊᖏᖅᑐᑎᑦ ᑕᑯᒐᒪ. ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᐅᓯᖃᖅᑰᖅᑐᖅ. ᐄ, ᑕᕝᕙᓂ 

ᑐᒃᓯᕋᐅᑎᑦᑎᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᖃᑦᑕᒃᑲᓐᓂᕐᓂᖏᑦ ᑐᕌᖓᖏᑦᑐᑦ. 

ᐃᒃᑯᓄᖓᓕᒫᖅ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ ᑭᓯᐊᓂ 
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training per se. I can speak to the fact in our 

business case summary that the additional 

funding that we identified was to increase 

payroll as well as office costs and training, as 

well as the new position for the access to 

justice director to provide support for them 

and to enhance those partnerships that we 

spoke about earlier. That is what that line 

item is. Thank you, Mr. Chairman. I hope 

that answers the question. If not, I’m happy 

for a supplemental. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’ll just add to her 

question. In 2017-18 when the GN received 

funds, did any of that get handed over to the 

Legal Services Board? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

requested $1.8 million and we received the 

$500,000 flowed through from the federal 

government to the territorial government and 

then onto us. There was also an additional 

$170,000 from the federal government to 

increase support for legal aid. Those funds 

were not transferred to the Legal Services 

Board. I believe the rationale behind that is 

that the territorial government has already 

provided significant funding for us, so they 

kept that $170,000. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’ll let you continue, 

Ms. Towtongie. 

 

Ms. Towtongie: Thank you, Mr. Chairman. 

Thank you for that response, Madam Chair. 

Is any of that fund related to court workers’ 

additional training so they can prepare to 

become paralegals? That’s my final question. 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᖓ ᑐᒃᓯᕋᐅᑎᑦᑎᓐᓂ 

ᓇᐃᓈᖅᓯᒪᔪᓂᒃ, ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 

ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ ᐊᖏᒡᓕᒋᐊᕈᓐᓇᖁᓪᓗᒍ 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐊᒻᒪᓗ ᐊᒡᓚᒡᕕᖕᒥ 

ᑮᓇᐅᔭᖅᑐᕐᓂᖏᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᓪᓗ.  

 

ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᐃᓄᒃ ᓄᑖᖅ ᒪᑐᒧᖓ 

ᐃᖅᑲᖅᑐᐃᔨᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ. ᑕᒪᒃᑯᐊᓗ 

ᐱᓕᕆᖃᑎᒌᖃᑦᑕᕐᓂᕗᑦ ᐱᐅᓯᕚᓪᓕᖁᔭᐃᑦ. ᑖᓐᓇᓗ 

ᑕᕝᕙ ᓈᓴᐅᑎᐅᕗᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᒋᑦ ᑭᐅᖏᒃᑯᒃᑯ 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪᓕ 

ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᐊᐱᖅᑯᑎ 2017 2018-

ᖑᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᒐᒥᒃ 

ᐃᓚᖓ ᑐᓂᔭᐅᓚᐅᖅᐸᖃᐃ ᑲᑎᒪᔨᓄᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ? ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᒃᓯᕋᓚᐅᖅᓯᒪᔪᖅ $1.8-ᒥᓕᐊᓐᓂᒃ ᑐᓂᔭᐅᓪᓗᑕᓗ 

$500,000-ᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓃᓐᖔᖅᖢᑎᒃ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑎᒎᖅᖢᓂ ᐅᕙᑦᑎᓐᓄᐊᖅᑕᐅᑕᐅᔪᖅ 

ᐊᒻᒪᓗ $170,000-ᑲᓐᓂᕐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᐊᖏᒡᓕᒋᐊᕐᓗᒋᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᓂᖓ 

ᒪᓕᒐᕐᓂᐊᖅᑕᐅᓂᐊᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 

ᑐᓂᔭᐅᓚᓐᖏᑦᑐᑦ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᒃᑯᖏᓐᓄᑦ. ᐱᔾᔪᑎᒋᖅᑰᖅᑕᖓᓕ ᑖᔅᓱᒪ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐱᑕᖃᖅᑎᑦᑎᕙᒌᕐᒪᑕ 

ᑮᓇᐅᔭᒻᒪᕆᖕᓂᒃ. ᐅᕙᑦᑎᓐᓂ ᑕᐃᓐᓇ $170,000 

ᑎᒍᒥᐊᖅᑕᐅᖏᓐᓇᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐱᔪᒪᕖᑦ ᒥᔅ 

ᑕᐅᑐᓐᖏ ᑲᔪᓯᒋᐊᖅᑎᓐᓂᐊᕋᒃᑭᑦ. 

 

ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ ᐃᒃᓯᕙᐅᑕᖅ 

ᖁᔭᓐᓇᒦᒡᓗ ᑭᐅᔾᔪᑎᖕᓄᑦ. ᐃᒃᓯᕙᐅᑕᖅ, ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᐃᑦ ᐃᓚᖏᖅᑲᐃ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐸᕐᓇᒃᓯᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᕿᑎᖓᓃᖅᑐᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓕᕐᓗᑎᒃ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᓄᓇᕗᒻᒥ ᕿᑎᖓᓂ ᐊᑯᓐᓂᖓᓃᑦᑐᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑦᑕ.  
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Ms. Redfern: Thank you, Mr. Chairman. 

There are currently no paralegals in this 

territory and when we did the review of the 

court workers’ duties and actually 

interviewed every single court worker as to 

what type of training they would want and 

also working with the lawyers and other 

administrative staff, as well as partners were 

interviewed, at this point in time we wanted 

to ensure that they received all the training 

they needed and skill sets to perform their 

current duties. We could look into the future, 

once they have acquired that level of skill set, 

whether or not additional training for 

paralegal designation would be beneficial for 

them and for the court system or the judicial 

system and our communities. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. 

Good morning. I just want to ask a couple of 

questions regarding the documents that were 

provided to us today on the budget briefing 

for the department’s submission for the Legal 

Services Board. When you put forward 

budget requests, is there a cut-off date… ? 

What is the latest cut-off date that you have 

in order to present your budget to the 

Department of Justice? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Usually it’s late August. We have sought and 

requested a number of times to ensure that 

we have the adequate dates and notice so that 

we can prepare all the required information 

to the Department of Justice so that they can 

incorporate it in their budgets and in their 

plans. Thank you, Mr. Chairman.  

 

ᑕᐃᒪ ᕿᒥᕐᕈᒐᑦᑎᒍ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔭᒃᓴᖏᓐᓂᒃ 

ᐊᐱᖅᓱᖅᑕᐃᓐᓇᑦᑎᐊᕆᓚᐅᖅᑕᕗᑦ ᖃᓄᐃᑦᑐᒥᒃ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᔪᒪᖕᒪᖔᑦᑕ.  

 

ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐅᖃᖃᑎᒋᓪᓗᒋᑦ 

ᐊᒡᓚᒡᕕᖕᒥᐅᑕᐃᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᕗᓪᓗ 

ᐊᐱᖅᓱᖅᑕᐅᓚᐅᕐᒥᔪᑦ. ᒫᓐᓇᐅᔪᕐᓕ ᑕᐃᓐᓇ 

ᐱᓕᒻᒪᒃᓴᔭᐅᔭᕆᐊᖃᖅᑐᓕᒫᓂᒃ ᑐᓂᔪᒪᓚᐅᕋᑦᑎᒃᑯᑦ.  

 

ᓯᕗᓂᒃᓴᒧᑦ ᑕᑯᓇᒍᓐᓇᕐᒥᔪᒍᑦ ᑭᓱᓂᒃ 

ᐱᔪᓐᓇᕐᓂᖃᕆᐊᖃᕐᒪᖔᑕ ᐊᑯᓐᓂᖓᓃᑦᑐᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᐃᑲᔫᑎᖃᕋᔭᕐᒪᖔᑦ ᑕᐃᒃᑯᓄᖓ 

ᐊᒻᒪᓗ ᐄ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 

ᓄᓇᓕᖕᓃᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᓪᓛᒃᑯᑦ. ᒪᕐᕉᖕᓂᒃ ᐊᐱᕆᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ 

ᐸᐃᑉᐹᒃ ᖃᐃᑕᐅᖅᑲᐅᔫᒃ ᐅᓪᓗᒥ ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ 

ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑦ ᑐᒃᓯᕋᐅᑕᐅᔪᑦ ᑖᒃᑯᓄᖓ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᑕᐃᒪ ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᓕᕌᖓᔅᓯ 

ᐃᓱᓕᕝᕕᖃᖃᑦᑕᖅᐹᑦ ᐅᓪᓗᖓᓐᓂ? ᖃᖓ 

ᐊᑯᓂᐅᓛᖑᔪᖅ ᐃᓱᓕᕝᕕᖃᖃᑦᑕᖅᐸ ᑮᓇᐅᔭᓂᒃ 

ᑐᒃᓯᕋᐅᑎᔅᓯᓐᓄᑦ ᒪᓕᒐᓕᕆᔩᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᒫᓂ ᐋᒡᒌᔅ ᓄᓐᖑᕈᔪᐊᓃᒐᔪᒃᑐᖅ 

ᑐᒃᓯᕋᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᖃᔅᓯᐊᖅᑎᑲᓪᓚᒃᖢᑕᑭᐊᖅ.  

 

ᑕᒪᒃᑯᐊ ᐅᓪᓗᖏᑦ ᑕᐃᒫᒃ 

ᐱᕙᒌᔭᖅᓯᒪᔪᓐᓇᕐᓂᐊᕋᑦᑎᒍ ᑖᒃᑯᐊ 

ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓖᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᕝᕕᖓᓐᓄᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓂ 

ᐸᕐᓇᐅᑎᖏᓐᓂᒡᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
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Chairman (interpretation): Thank you. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. 

The document you provided us was signed 

by Tara Hartman June 22, 2018. Is this the 

date it was submitted to Justice or is that the 

date you completed it and, if it is the date 

completed, when was this one submitted to 

the Department of Justice? Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The date that it was signed would be likely 

the date that it went in to the Department of 

Justice. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. Chairman. In 

your opening comments on page 4 at the 

bottom, you stated that in November of 2016 

the board submitted its business case to the 

Department of Justice. You go on to say that 

the Legal Services Board was told by the GN 

Justice that the business case was not 

approved by the FMB and was therefore not 

presented to the Legislative Assembly. You 

just stated your cut-off date was August and 

you’re saying that you submitted in 

November 2016. Was one of the reasons that 

your budgets were denied is because you 

were three months late submitting your 

request? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

There’s a difference between submitting a 

budget and submitting a business case. The 

budget, we have been told, to submit is based 

on what we currently receive. The business 

ᐸᐃᑉᐹᑦ ᖃᐃᖅᑲᐅᔭᑎᑦ ᐊᑎᓕᐅᖅᑕᐅᓐᓂᕐᒪᑦ ᑎᐅᕆ 

ᕼᐊᑦᒪᓐᒧᑦ, ᔫᓂ 22, 2018-ᖑᑎᓪᓗᒍ.  

 

ᑕᐃᓐᓇ ᑐᓂᔭᐅᕕᒋᓚᐅᖅᑕᖓ ᐅᓪᓗᖅ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔭᕇᖅᑕᐅᕕᖓ? 

ᑕᐃᒪ ᐱᔭᕇᖅᑕᐅᕕᖓ ᖃᖓ ᑐᓂᔭᐅᓚᐅᖅᐸ 

ᒪᓕᒐᓕᐅᕆᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐅᓪᓗᖅ ᐊᑎᓕᐅᖅᑕᐅᓐᓂᕐᒪᑦ. ᑖᓐᓇ 

ᑐᓂᔭᐅᕝᕕᒋᓚᐅᖅᑕᖓ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᕝᕕᖓᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᕝᕙᓂ 

ᒪᑐᐃᕈᑎᖕᓂ ᒪᒃᐱᒐᖅ 4-ᒥ ᐊᑖᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ 

ᓅᕖᑉᐱᕆ 2016-ᒥᒎᖅ ᑲᑎᒪᔩᑦ ᑐᒃᓯᕋᐅᑎᒥᖕᓂᒃ 

ᑐᓂᓯᓚᐅᕐᒪᑕ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ 

ᐊᒻᒪᓗ ᐅᖃᒃᑲᓐᓂᓕᕆᓪᓗᑎᑦ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐅᖃᐅᔾᔭᐅᖕᒪᑕ ᑐᒃᓯᕋᐅᑎᒋᔭᓯ 

ᐊᖏᖅᑕᐅᓚᐅᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᑕᐃᒫᒃ ᑐᓂᔭᐅᓚᐅᓐᖏᓛᖅ? ᐋᒡᒌᔅᒥᒎᖅ 

ᐃᓱᓕᕝᕕᖃᕐᓂᕋᕕᑦ. ᓅᐲᑉᐱᕆ 2016-ᖑᑎᓪᓗᒍ 

ᑐᓂᓐᓂᕋᔅᓯ ᐱᔾᔪᑎᒋᔭᐅᖃᑕᐅᓚᐅᖅᐸ 

ᐋᒃᑳᖅᑕᐅᓂᖓ ᑕᖅᑭᓂᒃ ᐱᖓᓱᓂᒃ ᑭᖑᕙᕐᓂᕐᒪᑦ 

ᑐᒃᓯᕋᐅᑎᓯ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᑐᑭᓯᕋᐅᑏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ 

ᑐᒃᓯᕋᕐᓂᖅ ᐊᔾᔨᒌᓐᖏᒻᒪᑎᒃ.  

 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᖁᔭᐅᖃᑦᑕᖅᑐᑦ 

ᑐᓐᖓᕕᒋᓪᓗᒋᑦ ᒫᓐᓇ 

ᑮᓇᐅᔭᖅᑖᕆᖃᑦᑕᖅᑕᖏᓐᓄᑦ.  

 

ᑖᓐᓇᓕ ᐱᔭᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ ᐊᔾᔨᒋᓐᖏᑕᖓᓐᓂᒃ 

ᐅᓪᓗᖃᓚᐅᕐᒪᑦ. ᑐᑭᓯᓚᐅᕆᓪᓗᑕᓗ ᑖᓐᓇ ᐱᔭᒃᓴᓄᑦ 

ᑐᒃᓯᕋᐅᑎ ᐃᒪᓐᓇ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᒃ ᐊᔾᔨᒋᓐᖏᑕᖓ ᑖᔅᓱᒪ 

ᑮᓇᐅᔭᓕᕆᒐᔪᒃᑕᑦᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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case, we were offered a different date in 

which we produced. We also understood that 

a business case could always be brought 

forward for a supplementary appropriation 

request separate and different from the 

budgeting process. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

just wanted to return to my questions 

yesterday on summer students. I was curious: 

is the Legal Services Board eligible to take 

advantage of the GN’s Summer Student 

Employment Equity Program funds? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

don’t know. We have not been informed 

whether or not we’re able to. I know that the 

conversations we’ve had with the person 

formally holding the position for developing 

the Inuit employment plans, we had different 

information of whether or not we would be 

able to access GN separate funding for 

summer students or Inuit employment plans. 

We’re still trying to get clarification and 

support for those plans and implementation. 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. Good morning. Thank you for 

providing the documentation. On page 20 

Sivumut Abluqta was introduced by the 

previous government and at the bottom you 

stated that you want to increase the number 

of court worker positions. As my colleague 

from Rankin Inlet said, when I say 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᑎᕐᕕᒋᔪᒪᖅᑲᐅᒐᒃᑯ ᐃᑉᐸᒃᓴᖅ 

ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᕋ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓂᖏᓐᓄᑦ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑎᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔪᓐᓇᖅᑎᑕᐅᕙᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓂ ᐊᐅᔭᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᐅᔨᒪᓐᖏᑕᕗᑦ ᑖᓐᓇ ᑐᓴᖅᑎᑕᐅᓯᒪᓐᖏᓐᓇᑦᑕ 

ᑕᐃᒪᐃᑦᑐᓐᓇᕐᒪᖔᑕ. ᖃᐅᔨᒪᔪᖓ ᑖᓐᓇ 

ᐅᖃᖃᑎᒋᕙᓪᓕᐊᓪᓗᑎᒍ ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔮᖃᖅᑐᖅ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᖏᑦᑕ 

ᐸᕐᓇᐅᑎᓐᓄᑦ ᐊᔾᔨᒋᓐᖏᑕᖏᓐᓂᒃ 

ᑎᒍᓯᔪᓐᓇᕐᒪᖔᑕ.  

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓂ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᖏᓐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑏᓪᓗ ᐊᐅᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᑦ. ᑖᓐᓇ 

ᑐᑭᓯᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ: ᐅᓪᓛᒃᑯᑦ ᖁᔭᓐᓇᒥᒡᓘᒃᑯᐊ ᐸᐃᑉᐹᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᓯᒪᒐᔅᓯᐅᒃ. ᑕᕝᕙᓂ ᒪᒃᐱᖅᑐᒐᖓᓂ 

20-ᒥ, ᓯᕗᒧᑦ ᐊᑉᓗᖅᑕ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ 

ᒐᕙᒪᒋᓚᐅᖅᓯᒪᔭᑦᑎᓐᓂᒃ.  

 

ᑕᐃᒪ ᑕᐅᓇᓂ ᐊᑖᓂ ᐅᖃᖅᓯᒪᒐᔅᓯ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᑲᔪᖅᑏᑦ, ᐃᖅᑲᓇᐃᔮᖏᒡᒎᖅ 

ᖁᕝᕙᕆᐊᒃᑲᓐᓂᕈᒪᒐᔅᓯᐅᒃ.  

 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᑲᖏᖅᖠᓂᕐᒧᑦ ᐅᖃᖅᑲᐅᔪᖅ 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᕋᓛᓚᒍᒪ paralegal, ᑕᒪᓐᓇᖃᐃ 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᑲᔪᖅᑏᑦ ᑕᐃᒪᓐᓇ 

ᐸᕐᓇᐅᑎᒋᓯᒪᕕᓯᐅᒃ? ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᐊᐱᖅᑯᑎᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 



 19 

“paralegal,” are you planning to increase the 

duties as paralegals for the court workers? 

That’s my first question. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you, Mr. 

Kaernerk. It seems like the same question 

that Ms. Towtongie asked, but if you would 

like to respond, Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

let Jonathan Ellsworth, our Chief Operating 

Officer, answer that question. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Just to provide some background information 

for the Members present, court workers are 

similar to paralegals. They do a lot of things 

that paralegals do. The difference, however, 

is that court workers are enshrined in statute, 

so to speak. By an order in council pursuant 

to, I believe…there’s a section in the 

criminal code, 810 or 811, around that area 

that says that a lieutenant governor in council 

can appoint a service delivery agency to 

provide indigenous court worker services. 

Our court worker program has that 

designation.  

 

What’s important to recognize is that every 

individual court worker has different 

aspirations, different skill sets, and different 

desires. Court workers can appear in court. 

Court workers can run bail hearings. Court 

workers can conduct sentencing hearings 

unlike paralegals. Paralegals are not 

authorized in any way to operate in a court 

without a lawyer.  

 

Our plan with regard to the court workers is 

to get them to a place where that is a 

functional program delivery module. What 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒥᔅᑕ ᖃᐃᕐᓂᖅ. ᒥᔅ 

ᑕᐅᑐᓐᖏᐅᑉ ᐊᐱᖅᑯᑎᒋᓚᐅᒐᖓᓂᒃ ᐊᔾᔨᖃᐸᓘᖕᒪᑦ 

ᑭᕼᐃᐊᓂ ᒥᔅ ᕋᑦᕘᓐ ᑭᐅᒃᑲᓐᓂᕈᐊᕐᓂᕈᕕᑦ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᔮᓇᑕᓐ 

ᐃᐅᔅᕘᑦ ᐊᐅᓚᑦᑎᔨᒧᑦ ᐊᖏᔪᖅᑳᕗᑦ 

ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕘᑦ. 

 

ᐃᐅᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑖᒃᑯᐊ ᖃᓄᐃᓘᖃᑦᑕᖅᓯᒪᓂᖏᓐᓄᑦ 

ᖃᐅᔨᒪᔾᔪᑎᒋᓂᐊᕐᒪᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᕙᓃᑦᑐᓄᑦ. 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑯᓐᓂᖓᓃᑦᑐᑦ. 

ᒪᓕᒐᓕᐅᖅᑎ ᐊᔾᔨᑲᓴᒋᖕᒪᒋᑦ ᑭᓯᐊᓂ ᐅᕘᓇ 

ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᒪᑕ, ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᖁᔭᖅᑎᒍᑦ ᐱᑕᖃᕐᒪᑦ.  

 

ᑕᐃᒪᓕ ᐃᓗᓕᖓ 810-ᓗᑭᐊᖅ 811-ᓗᑭᐊᖅ 

ᐱᕋᔭᖕᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ, ᑖᓐᓇ 

ᑲᒥᓴᓇᒋᔭᐅᔪᖅ ᑎᒃᑯᐊᖅᓯᔪᓐᓇᕐᒪᑦ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᖏᓐᓂ. 

ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ ᐱᓕᕆᕕᖕᒧᑦ ᐱᓕᕆᐊᖓ 

ᑖᔅᓱᒥᖓ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ.  

 

ᑕᐃᒪᓕ ᐱᒻᒪᕆᐅᖕᒪᑦ ᖃᐅᔨᒪᒐᒃᑯ. ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔪᒪᔭᖃᕐᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒡᓗ 

ᐱᔪᓐᓇᕐᓂᖃᖅᑐᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ. 

ᐊᓂᑲᐃᓐᓇᕈᒪᔪᓂᒃ ᓈᓚᒃᑎᑦᑎᔪᓐᓇᕐᒪᑕ. ᑕᐃᒃᑯᐊᓕ 

ᐊᑯᓐᓂᖓᓃᑦᑐᑦ ᐱᔪᓐᓇᕐᓂᖃᖏᒻᒪᑕ ᓇᐅᒃᑯᓕᒫᖅ 

ᐊᐅᓚᑦᑎᔭᕆᐊᒃᓴᖅ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᓐᖏᓪᓗᑎᒃ.  

 

ᑕᐃᒪᓕ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐸᕐᓇᒃᓯᒪᔭᕗᑦ. ᐃᒪᓐᓇ ᐃᓂᑖᖁᓪᓗᒋᑦ 

ᐊᐅᓚᔪᓐᓇᖅᑐᒥᒃ ᐱᓕᕆᑎᑦᑐᓐᓇᕐᓗᒋᑦ 

ᑎᑎᕋᖅᓯᒪᔪᒃᑯᑦ. ᑖᓐᓇ ᓄᓇᓕᖕᓂ ᐱᑕᖃᕆᐊᖃᕐᒪᑦ.  

 

ᑕᐃᒪᓐᓇ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᓄᓇᓕᖁᑎᑦᑎᓐᓂᒃ. 

ᐃᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐊᐅᓚᑦᑎᐊᕈᑎᒋᑐᐃᓐᓇᖅᑕᖓ ᑭᓯᐊᓂ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᓄᑦ ᐱᓕᕆᐊᖏᓐᓅᖓᒐᔭᕐᒪᒋᑦ 

ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᐊᖅᑐᒥᑦ ᑯᐃᑉ ᑭᒡᒐᖅᑐᖅᑎᖏᓐᓂ.  

 

ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᖃᐅᔨᒪᔾᔪᑎᒋᓂᐊᕋᔅᓯᐅᒃ 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑎᒥᖁᑎᖓ ᐸᓖᓯᒃᑯᓐᓂᒃ, 

ᐃᒪᓐᓇ ᑭᓱᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᑕ 
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that requires at the community level to be 

able to conduct those services in our 

communities would not only be a functioning 

court worker program, but would also require 

a functioning Justice of the Peace program. It 

would also require functioning prosecutorial 

programs.  

 

Recently, just for your information, 

Members, the law society took a position 

with respect to the RCMP members 

conducting show cause hearings as 

prosecutors. Their position is that they’re not 

lawyers. They’re not authorized to practise 

law or prosecute even in bail hearings. 

Historically RCMP officers did all of that. 

Historically court workers would be doing all 

of the bail hearings in the communities at the 

community level.  

 

Because people’s liberty is at stake during a 

bail hearing, it is very important that the plan 

that is prepared to see their release realized is 

a plan that is meaningful and is something 

that is attainable. Sometimes people who are 

in bail hearings need sureties, they need 

people to stand up and say, “Yes, I’ll make 

sure this individual goes to court,” or what 

have you. My point being is that, again, we 

want to see our court workers realize their 

full potential. It is incumbent on us as well as 

incumbent on the government to see that 

happen.  

 

I’ll fall back again to one our overarching 

narratives and throughout all these 

proceedings, and that is we need funding. We 

are quite prepared and capable. We have 

court workers that do go to court, we have 

court workers that do sentencing, and we 

have court workers that do bail hearings. 

They attend all proceedings of the court. 

Court workers are our backbone. If it weren’t 

for the court workers, we would fail. We 

would not be able to provide services that are 

meaningful to Nunavummiut, which is why 

ᓈᓚᑦᑎᑦᑎᖃᑦᑕᕐᓂᖏᑦ ᑕᐃᒫᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᖏᓐᓇᒥᒃ ᐱᔪᓐᓇᖅᑎᑕᐅᓇᑎᒃ, 

ᐱᖁᔭᑦᑎᓐᓂ ᐃᒫᒃ ᐊᓃᑲᐃᓐᓇᕈᒪᔪᓄᓪᓘᓐᓃᑦ 

ᓈᓚᑦᑎᓄᑦ.  

 

ᐸᓖᓯᒃᑯᑦ ᑕᐃᒪᐃᓐᓇᐃᖃᑦᑕᕐᓂᑰᒐᓗᐊᕐᒪᑕ 

ᐃᖅᑲᖅᑐᐃᕕᖕᓂ. ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐊᓂᑲᐃᓐᓇᕈᒪᔪᓂᒃ ᓈᓚᒍᓐᓇᕐᒪᑕ 

ᓲᖃᐃᒻᒪ ᐃᓄᐃᑦ ᐃᓱᒪᖅᓱᕐᓂᖓ 

ᐃᓗᕆᐊᓇᖅᑑᖕᒪᑦ. ᐅᓗᕆᐊᓇᖅᑐᒦᒻᒪᑦ.  

 

ᓈᓚᒃᑎᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ ᐊᓂᑲᐃᓐᓇᕐᒪᑦ ᑖᓐᓇ 

ᐸᕐᓇᐅᑦ ᐱᕙᒌᔭᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᒪᑯᐊ. ᒪᑯᐊ 

ᐊᓂᑲᐃᓐᓇᐃᓐᓇᕈᓐᓇᖅᑎᑕᐅᒃᐸᑦ ᐸᕐᓇᐅᑎᒧᑦ 

ᑐᑭᖃᑦᑎᐊᖅᑐᓂ ᐊᒻᒪᓗ ᐊᑐᒐᒃᓴᐅᓪᓗᓂ.  

 

ᑕᒪᒃᑯᐊ ᐊᓂᑲᐃᓐᓇᕈᒪᔪᑦ ᓈᓚᒃᑎ ᓱᓕᓂᕋᖅᑐᓂᒃ 

ᓇᖏᖅᓯᖁᔨᖕᒪᑕ. ᐄ, ᑖᓐᓇ ᐃᓄᒃ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒧᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑦ 

ᖃᐅᔨᒪᒋᐊᕐᓂᐊᖅᐸᕋ.  

 

ᐅᖃᐅᓯᕆᓇᓱᒃᑕᕋ ᐅᓇ ᑕᑯᔪᒪᒐᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᔪᓐᓇᕐᓂᓕᒫᒥᓄᑦ ᐱᔪᓐᓇᖁᓪᓗᒋᑦ. ᐅᕙᑦᑎᓐᓄᑦ 

ᑎᒍᒥᐊᕋᑦᑎᒍ ᒐᕙᒪᒃᑯᓂᓪᓗ ᑎᒍᒥᐊᖅᑕᐅᓪᓗᓂ 

ᑕᐃᒪᐃᖁᓪᓗᒍ.  

 

ᑕᐃᒪᓕ ᐅᖃᐅᓯᕇᓐᓇᐅᔭᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᓂᖃᖅᑎᓪᓗᒋᑦ ᑮᓇᔭᖃᕆᐊᖃᕋᑦᑕ. 

ᐱᕙᒌᔭᖅᓯᒪᔪᒍᑦ ᒪᑯᐊᓗ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᖅᑐᐃᔨ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒧᐊᖃᑦᑕᖅᑐᑦ ᐊᓂᑲᐃᓐᓇᕈᒪᔪᓂᓪᓗ 

ᓈᓚᒃᑎᑦᑎᕙᒃᑐᓂᒃ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐊᐅᓚᓂᓕᒫᖏᑦ ᑖᒃᑯᐊ 

ᕿᒥᕐᕈᒐᑦᑎᒍ. ᐱᔪᓐᓇᕐᓂᖏᑉᐸᑕ 

ᐱᔨᑦᑎᕋᕈᓐᓇᕋᔭᓐᖏᓇᑦᑕ ᑐᑭᖃᑦᑎᐊᖅᑐᒥᒃ 

ᓄᓇᕗᒻᒧᑦ.  

 

ᑕᐃᒫᒃ ᐱᓪᓗᒍ ᑖᓐᓇ ᐸᕐᓇᐅᑎᒋᒃᑲᓐᓂᕋᑦᑎᒍ 

ᐊᓯᖏᓐᓂ ᐸᕐᓇᐅᑎᓄᑦ ᑕᐃᒪᐃᓘᕈᓐᓇᖁᓪᓗᑕ. 

ᑕᒪᒃᑯᐊ ᑐᑭᖃᑦᑎᐊᖅᑐᒥᒃ ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ.  

 

ᑖᓐᓇᓕᒫᖅ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᖅ ᐃᓱᒪᒋᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᖑᖅ. 
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it’s one of our fundamental sub-plans of our 

other plans to ensure that we can do that so 

that Nunavummiut can have a meaningful 

experience traversing the justice system. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. The reason why I stated this 

is yesterday I said was proud of you, that 

under your Inuit Employment Plan, that’s 

why I just stated what I said, that the court 

workers provide essential services.  

 

As I stated yesterday, some smaller 

communities get confused and reach to the 

point of suicide. That’s why I tried to say that 

maybe the court workers can provide training 

or education. What are the procedures? What 

is our goal? When young people are charged, 

they automatically think that they will go to 

prison and this is worrying to them. You 

worry about it especially as the date becomes 

closer. They get more frustrated because they 

have no idea that they can have defence 

lawyers who can assist them. That’s why I 

tried to say perhaps they can provide 

assistance to defence. Can they give 

assistance to Inuit in that route? Looking at 

your plan, yes, it’s good. I wish that you will 

carry that forward.  

 

As you stated earlier, the community justice 

outreach workers provide more assistance to 

the victims and they don’t concentrate so 

much on the offender. With that being the 

case, when a Justice of the Peace has 

hearings, maybe the court workers can 

provide defense during the hearing. For 

example, for the Family Abuse Intervention 

Act, perhaps they can provide defence 

through training. Is that a part of your plans? 

Thank you, Mr. Chairman. 

 

 

ᖃᐃᕐᖑᖅ: ᓂᓪᓕᕈᑎᒋᓵᖅᑕᕋ ᑕᐃᒪ ᐃᑉᐸᒃᓴᖅ 

ᑕᐃᒪ ᐅᐱᒋᓂᕋᖅᖢᓯ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒋᔭᓯ. ᑕᕝᕙᓂ 

ᓂᓪᓕᒍᑎᒋᓵᖅᐸᕋ ᐃᒃᓯᕙᐅᑕᖅ. ᒪᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᑲᔪᖅᑐᐃᔨᒡᒎᖅ, ᐄ, 

ᐃᑲᔪᖅᑎᐅᓂᕋᖃᑦᑕᕐᒪᑕ. ᑕᐃᒪ ᐅᖃᓚᐅᕐᒥᒐᒪ 

ᐃᑉᐸᒃᓴᖅ, ᑕᒪᓐᓇ ᒪᓕᒐᓕᕆᓂᖅ ᐃᓚᖏᓐᓂ 

ᓄᓇᓕᕋᓛᖑᔪᓂ ᓇᓗᓕᐅᖅᑲᖃᑦᑕᕐᒪᑕ. 

ᓇᓗᓕᕌᖓᒥᒃ ᓯᕘᕋᓕᕋᒥᒃ ᐅᖃᖅᑐᖃᖅᑲᐅᕗᖅ ᐄ, 

ᐃᒻᒥᓃᕐᓂᕐᒧᑦ ᑎᑭᖃᑦᑕᖅᖢᑎᒃ.  

 

ᑕᒪᓐᓇ ᑕᐃᒪ ᑖᒃᑯᐊ ᐅᖃᕋᓱᖅᑲᐅᕗᖓ ᒪᑯᐊᓕᖃᐃ 

ᐃᖅᑲᖅᑐᐃᕕᒥ ᐃᑲᔪᖅᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᒪᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᔪᓐᓇᖅᑐᐃᑦ. ᒪᓕᒐᐅᑉ 

ᖃᓄᕐᖑᓇ ᐃᖏᕐᕋᓂᖃᖅᐸ? ᓇᐅᒃᑯᑦ 

ᓇᒧᓐᖓᐅᓇᓱᒃᐸ? ᐃᖅᑲᖅᑐᒐᒃᓴᓐᖑᕌᖓᒥᒃ 

ᒪᒃᑯᒃᑐᐃᑦ, ᐅᐊ! ᑕᐃᒪ ᑎᒍᔭᐅᓂᐊᖅᓕᖅᐳᖓ. 

ᑕᐃᒪᓐᓇ ᐃᓱᒪᖃᑦᑕᕐᒥᖕᒪᑕ. ᑕᒪᓐᓇ 

ᓯᕘᕋᓇᖅᐸᒃᖢᓂ.  

 

ᐱᓗᐊᖅᑐᒥᒃ ᓯᕘᕋᓇᖃᑦᑕᕐᒪ ᑖᓐᓇ ᐅᓪᓗᖅ 

ᖃᒡᓕᕙᓪᓕᐊᓪᓗᓂ ᓴᐃᒪᓇᕈᓐᓃᐸᓪᓕᐊᖅᑰᖃᑦᑕᕐᒪᑦ 

ᓲᖃᐃᒪ ᓇᓗᓇᕋᒥ. ᐃᒪᓐᓇ ᓴᐳᓐᓂᐊᖅᑎᖃᕐᒥᔪᐃᑦ 

ᐃᑲᔪᕈᓐᓇᖅᑐᒥᒃ. ᑖᒃᑯᐊ ᑕᐃᒪ ᐅᕙᓂ 

ᐅᖃᕋᓱᓵᖅᐳᖓ. ᒪᑯᐊᓕᖃᐃ ᓴᐳᓐᓂᐊᓂᕐᒧᓇᐃᑦ 

ᓴᐳᓐᓂᐊᖅᑎᐅᓂᕐᒧᑦ ᐅᖃᖅᑲᐅᔪᑎᑦ 

ᐃᑲᔪᕈᓐᓇᖅᑐᐃᑦ. ᑕᐃᒪᓐᓇᖃᐃ 

ᐃᑲᔪᕈᓐᓇᕋᓗᐊᖅᐳᓇᐃᑦ ᐃᓄᖕᓂᒃ? ᑖᓐᓇ 

ᐸᕐᓇᐅᑎᒋᔪᒪᔭᓯ ᕿᒥᕐᕈᓪᓗᒋᑦ ᐄ, ᑕᑯᒥᓇᖅᑐᖅ. 

ᑕᐃᒪᑐᖅ ᑖᓐᓇ ᑲᔪᓯᑐᐃᓐᓇᕐᓂᐊᖅᐸᓯᐅᒃ.  

 

ᐅᓇᑦᑕᐅᖅ ᑕᕝᕙ ᐅᖃᖅᑲᐅᖕᒥᒐᕕᑦ ᒪᑯᐊᒎᖅ 

ᓄᓇᓕᖕᓂ ᒪᓕᒐᑎᒍᑦ ᐃᑲᔪᖅᑏ-Community 

Justice Outreach Workers, ᑕᐃᒪ 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᐱᓂᕐᓗᒃᑕᐅᓯᒪᔪᒧᑦ 

ᐃᑲᔪᕐᓂᖅᓴᐅᖕᒪᑕ. ᐅᓇ ᐱᑦᑎᐊᓐᖏᑦᑐᖅ 

ᐃᓱᒪᒋᔭᐅᓐᖏᓐᓂᖅᓴᐅᓪᓗᓂ.  

 

ᑕᐃᒪᖃᐃ ᑕᐃᒪᐃᓐᓇᐅᑎᓪᓗᒍ 

ᐃᖅᑲᖅᑐᐃᕕᕋᓛᖅᑎᒍᑦ ᓈᓚᖕᓂᖃᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐃᒻᒪᖃ 

ᓴᐳᓐᓂᐊᖅᑎᐅᖃᑕᐅᔪᓐᓇᖃᑦᑕᐅᒐᓱᒍᓐᓇᖅᑲᐅᕗᖃ

ᐃᑦ ᑕᕝᕙᓂ ᑐᓵᔨᓂᖃᖅᑎᓪᓗᒍ? ᐋᓐᓂᐊᖅᑐᐃᓂᕐᒧᑦ 

ᑎᑭᓐᓂᕈᑎᒃ. ᐆᒃᑑᑎᒋᓗᒍ ᖃᑕᓐᖑᑎᒌᖕᓂᕐᒧᑦ 

ᐋᓐᓂᖅᓱᖅᑕᐃᓕᒪᓂᕐᒧᑦ Family Abuse 

Intervention Act. ᑕᐃᒪᓐᓇᐅᓂᖃᖅᑎᓪᓗᒍ 

ᑕᐃᒪᖃᐃ ᐃᑲᔪᖅᑎᐅᒍᓐᓇᖃᑕᐅᕗᑦ 
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Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Thank you for the questions and comments, 

Member. We know ultimately that our court 

workers need more support and training. This 

includes providing them the ASIST, which is 

the applied suicide intervention training. 

There’s an opportunity for shared training 

with the community justice outreach workers 

or the community justice restorative 

coordinators. We also know that the clients 

are at risk, but also that in some cases our 

own court workers, because of the difficulty 

and the stress of providing services and the 

explanation about the court system, we need 

to ensure that they also have wellness 

support.  

 

Ultimately, when we provide them all that 

training and support, then yes, they will have 

the skill sets to fulfill their full job 

responsibilities. Yes, we absolutely would 

love to then be able to proceed with the fact 

that they could, as Jonathan Ellsworth, be in 

court and provide defence support, but we 

can’t leapfrog without building these other 

supports in place and skill sets. If we try to 

put them too quickly into positions or duties 

without those skills and confidence, they 

would fail. They have told us very clearly 

that they want and need that incremental 

development individually and together as a 

group. That’s why we have a robust court 

worker enhancement program plan that we 

would love to implement. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. I also thank you for clarifying 

that. Also, Inuit are very capable of going to 

law school. Also, we set up the Turaaqtavut 

ᐊᔪᕈᓐᓃᖅᓴᖅᐸᓪᓕᐊᓗᑎᒃ ᓴᐳᓐᓂᐊᖅᑎᐅᓂᕐᒧᑦ? 

ᑕᐃᒪᓐᓇᖃᐃ ᑕᐃᒪᓐᓇᕈᔪᒃᑕᐅᖅ ᐸᕐᓇᒃᓯᒪᒋᕕᓯᐅᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖓᓄᑦ. ᖃᐅᔨᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᐱᖃᓯᐅᑎᓪᓗᒍ 

ᐊᑐᐃᓐᓇᖃᖅᑎᓪᓗᒋᒃ ᑖᔅᓱᒥᖓ 

ᐃᒻᒥᓃᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ.  

 

ᐄ, ᐊᒻᒪᓗ ᐱᕕᖃᕐᒪᑕ ᐊᑕᐅᑎᒃᑯᑦ 

ᐱᓕᒻᒪᒃᓴᕈᓐᓇᖅᑐᐃᑦ ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᓂᒃ ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓯᓇᓱᓐᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᖃᐅᔨᒪᓪᓗᑕᓗ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒻᒪᑕ ᑭᓯᐊᓂᓗ 

ᐃᓚᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᒪᓐᓇ 

ᐊᔪᕐᓇᕐᓂᖓᓄᑦ ᐊᒃᓱᕈᓐᓇᕐᓂᖓᓄᓪᓗ. ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᔪᑦ 

ᖃᐅᔨᒪᑎᑦᑕᕆᐊᖃᕋᑦᑎᒍ ᐃᒪᓐᓇ 

ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᖁᓪᓗᒋᑦ.  

 

ᑕᐃᒪᓕ ᐅᐹᕆᓗᒋᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐱᓕᒻᒪᒃᓴᖃᑦᑕᖅᑕᕗᑦ ᐱᓕᒻᒪᒃᓯᒪᓂᖃᕐᓂᐊᖅᑐᓂᒃ 

ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᕆᐊᓕᓕᒫᓂᒃ. ᐄ, 

ᖁᕕᐊᒋᑦᑎᐊᕋᔭᖅᑕᕗᓪᓕ ᑲᔪᓯᔪᓐᓇᕈᑎᒃ ᔮᓇᑕᓐ 

ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᐃᒪᓕ ᓴᐳᓐᓂᐊᖅᑎᐅᔪᓐᓇᕐᓗᑎᒃ 

ᐃᑲᔪᖅᑐᐃ... ᑭᓯᐊᓂ ᐊᓪᓗᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᑦᑕ.  

 

ᑕᒪᒃᑯᐊ ᐊᓯᖏᑦ ᐃᑲᔪᖅᑐᐃᓃᑦ 

ᐋᖅᑭᒃᓱᓐᖏᓪᓗᑎᒍᑦ ᐱᓕᒻᒪᒃᓯᒪᓂᕗᑦ. ᑕᐃᒪᓕ 

ᑕᐃᑯᖓ ᐃᓕᑲᐅᑎᒋᓗᐊᕋᓱᒃᑯᑦᑎᒍ ᐃᖅᑲᓇᐃᔮᓄᑦ 

ᐱᔭᒃᓴᓄᓪᓗ ᑕᒪᒃᑯᓄᖓ ᐱᓕᒻᒪᒃᓯᒪᑎᓐᓇᒋᑦ, ᑕᐃᒪ 

ᐅᖃᖅᓯᒪᖕᒪᑕ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᖑᔮᕐᔪᒃᑐᒥᒃ 

ᐱᓕᒻᒪᒃᓴᕈᒪᖕᒪᑕ ᑲᑎᒪᑎᓪᓗᑎᒃ. ᑕᐃᒪᓐᓇ ᑕᕝᕙ 

ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᒥᑦ ᐱᔪᓐᓇᖅᓯᒃᑲᓐᓂᕐᒥᓂᒃ 

ᑲᔪᓯᑎᑦᑐᒪᔭᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖃᐃᓂᖅ. 

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒡᓗ 

ᓇᓗᓇᐃᔭᑦᑎᐊᕋᕕᑦ. ᑕᒪᓐᓇ ᒪᑯᐊᑦᑕᐅᖅ ᐃᓄᐃᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕆᐊᕈᑎᒃ ᐃᒻᒪᖃ 

ᐊᔪᓐᖏᒻᒥᖕᒪᑕ. ᑖᓐᓇᓗ ᐅᒃᐱᕆᓪᓗᒍ. ᑕᐃᒪ ᐅᕙᓂ 

ᐋᖅᑭᒃᓯᓚᐅᖅᓯᒪᖕᒥᒐᑦᑕ “ᑐᕌᖅᑕᕗᑦ” ᐃᓄᐃᑦ 
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mandate where they include Inuit traditional 

knowledge. The government wanted to use 

traditional knowledge more at that time 

during the development of the mandate.  

 

In your plans of using Inuit traditional 

knowledge, if I smile like you, I’m receptive 

to you and I’m welcoming. Perhaps in your 

workplace, we have to be receptive. Is your 

office friendly to the offenders as well? I 

believe I can keep saying that for those of us 

living in the smaller communities, we don’t 

know the justice system and we don’t know 

the details. No wonder we get scared if we 

get charged and have to go to court. We get 

really scared.  

 

As I have stated before, the court workers 

have to be friendly and to make sure that the 

client is supported, to make sure that the 

client is not scared, and these are three things 

that the court worker could use. I believe that 

the funding you’re requesting can be used 

and I hope that this program comes up very 

shortly using our traditional ways.  

 

This is not a comment. This is just a 

suggestion to help you move forward. I just 

wanted to urge you and express my support 

with your plans. Thank you for allowing me 

to speak. That’s all.  

 

Chairman (interpretation): Thank you. Part 

of it seems like a question. I now give you 

the floor, Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Thank you for the Member’s support. We 

hope, we desire to hire an Inuk lawyer to be 

the access to justice director so that they have 

that knowledge both of the legal system but 

also of our culture, our values, and to provide 

that really necessary support for the court 

workers, but also that important relationship 

that exists between the court workers and our 

staff and private lawyers that go into the 

ᖃᐅᔨᒪᔭᑐᖃᖓᓂᒃ, ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂ 

ᑕᕝᕙᓂ ᒐᕙᒪᒃᑯᑦ ᐊᑐᕐᓂᖅᓴᐅᔪᒪᓕᓚᐅᖅᓯᒪᖕᒪᑕ, 

ᑕᒪᓐᓇ ᑕᐃᒪ ᐸᕐᓇᐅᑎᒋᔭᔅᓯᓐᓂ ᑕᕝᕙᓂ.  

 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂ, ᑐᓐᖓᓇᕈᓐᓇᕐᒥᒐᑦᑕ. 

ᖁᖓᒃᑯᒪ ᑕᕝᕙ ᐄ, ᐊᓕᐊᓇᐃᑦ ᑐᓐᖓᓇᖅᐳᖓ. 

ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᔅᓯᓐᓂᖃᐃ 

ᓴᖅᑭᔮᖅᑎᑦᑎᐊᖅᐱᓯᐅᒃ ᑕᒪᓐᓇ. ᐄ, 

ᑐᓐᖓᓇᕆᐊᖃᕋᑦᑕ ᓲᖃᐃᒻᒪ ᐃᑲᔪᕋᓱᒃᑲᑦᑎᒍ ᑖᓐᓇ 

ᐸᓯᔭᐅᓯᒪᔪᖅ ᖃᓄᑐᐃᓐᓇᖅ.  

 

ᑕᐃᒪ ᐅᖃᐃᓐᓇᕈᓐᓇᖅᑰᕋᒪ 

ᓄᓇᓕᕋᓛᕐᓂᕐᒥᐅᑕᐅᔪᑎᒍᑦ ᑕᐃᒪᓐᓇ ᒪᓕᒐᓕᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓗᐊᓐᖏᑦᑐᑎᒍᑦ ᓲᖃᐃᒻᒪ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓐᖑᕋᑦᑕ ᑲᑉᐱᐊᓱᓕᖅᖢᑕ, ᐊᐃᑦᑖ 

ᑕᐃᒪ ᐃᒪᓐᓇᐃᓚᐅᓐᖏᒃᑯᒪ. ᑕᐃᒪ ᑕᒪᒃᑯᐊ 

ᐅᖃᖅᑲᐅᒐᒪ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᑲᔪᖅᑎᐅᔪᐃᑦ, 

ᑐᓐᖓᓇᕐᓂᕐᒥᒃ ᓯᕘᕋᓵᖏᓐᓂᕐᒥᒃ, ᐃᑲᔪᕋᓱᖕᓂᕐᒥᑦ 

ᐱᖓᓱᐃᓐᓇᑯᓗᐃᑦ. ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᐊᑐᕈᒪᔭᓯ 

ᑖᒃᑯᓄᖓ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᑲᔪᖅᑎᓄᑦ 

ᑕᑯᒥᓇᑦᑎᐊᖅᑐᖅ.  

 

ᐊᑏᑐᖅ ᑕᒪᓐᓇ ᖃᓂᑦᑐᒃᑯᑦ ᓴᖅᑭᑎᒋᐊᓛᖅᐸᓯᐅᒃ 

ᑖᓐᓇ ᐃᓕᖅᑯᓯᕗᑦ ᐊᑐᖅᑎᓪᓗᒍ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒃᓴᐅᓐᖏᑦᑐᖅ ᐃᑲᔫᑎᒃᓴᑐᐃᓐᓇᖅ. 

ᑕᐃᒪᓐᓇ ᐅᖃᕈᒪᓕᓵᕋᒪ ᑕᕝᕙᓃᓐᓂᑦᑎᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅ ᐸᕐᓇᐅᑎᒋᔪᒪᔭᔅᓯᓐᓂ. ᑕᐃᒪᓐᓇ 

ᐅᖃᕈᒪᑐᐃᓐᓇᓕᓵᕋᒪ ᖁᔭᓐᓇᒦᒡᓗ 

ᐱᕕᖃᖅᑎᓵᕋᕕᓐᖓ. ᑕᐃᒪᓗ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐱᕕᖃᖅᑎᓕᖅᐸᒋᑦ ᒫᓐᓇ ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐃᑲᔪᖅᑐᐃᖕᒪᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ. 

ᓂᕆᐅᒍᒪᒐᓗᐊᖅᑐᒍᑦ ᐱᔪᒪᑦᑎᐊᖅᖢᑕ ᐃᓄᖕᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᒪᓪᓗᑕ ᑕᐃᒃᑯᓂᖓ 

ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᓕᕐᓂᐊᕐᒪᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ. 

ᑕᐃᒪᓐᓇ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᓂ ᒪᓕᒐᐃᑦ ᖃᓄᖅ 

ᐊᑐᖅᑕᐅᕙᖕᒪᖔᑕ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐊᒻᒪ 

ᐊᓐᓂᕆᔭᕗᑦ ᐃᓕᖅᑯᓯᑦᑎᓐᓂ ᑕᐃᒪᓐᓇ 

ᐊᑑᑎᖃᓪᓚᕆᒃᑐᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᖃᑦᑕᕐᓗᓂ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᖅᑐᐃᕕᖕᒥᓗ 

ᐃᖅᑲᖅᑐᐃᕖᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᐃᒪᓐᓇ 

ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᖅᑐᐃᔭᖅᑐᖅᖢᑎᒃ. 

ᐅᖃᕈᓐᓇᕐᒥᔪᖓ ᐃᓕᔅᓯᓐᓄᑦ 
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community that serve our clients.  

 

I can tell you also the change from having 

non-Inuit lawyers manage the clinics and 

having Inuit clinic directors who work 

closely with the court workers has been 

extremely beneficial, but they too need 

training and support. It’s very new. They’re 

learning the area of law. They’re learning the 

much-needed management skills also 

required to run those clinic offices, but to try 

to provide that outreach support to the court 

workers who live in our communities. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) This is my opportunity 

to throw in a couple of questions of my own 

here. Right in your annual report here on the 

tenth page it says that your organizational 

structure is a mess, basically. That’s my 

interpretation of what it says in here. It also 

says that because that it’s not set up in the 

best way, it says on the tenth page, “There 

are many unnecessary redundancies in 

respect of payroll, accounts payable and HR 

practices.” You’re running all of these 

separate systems because it’s set up in this 

way. It says, “…the structure is not as 

efficient as it could or should be and leads to 

many operational inefficiencies…”  

 

At the same time as we’re hearing that you 

need additional funding, it says right here in 

your annual report that this is costing you 

money. Do you have an estimate or an idea 

of how much money you could save if 

changes were made to make your structure 

more sensible, I’ll say, or better? How much 

money do you stand to save under a better 

structure? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Some of those savings we could calculate 

ourselves quite easily. Having one audit 

instead of four would be an immediate 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓕᕐᒥᖕᒪᑕ ᖃᓪᓗᓈᓂᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᑕ ᑕᐃᒪᐃᓐᓇ 

ᐃᓅᓪᓗᑎᒃ ᐊᖏᔪᖅᑳᖃᓕᕐᓗᑎᒃ ᐃᓄᖕᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑎᒃ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᐃᑲᔪᖅᑐᒻᒪᕆᐊᓘᖃᑦᑕᖅᑐᑦ 

ᑕᐃᒪᓐᓇ.  

 

ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒡᓗ. ᑕᒪᑐᒥᖓ ᐱᓕᕆᓂᐅᔪᖅ 

ᓄᑖᖑᖕᒪᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖏᔪᖅᑳᖑᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᖅᑐᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐊᐅᓚᑦᑎᓂᐊᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᔭᕆᐊᖃᕐᒪᑕ 

ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒡᓗ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᓕᖕᓃᑦᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓕ ᒫᓐᓇᐅᔪᖅ 

ᐊᐱᖅᑯᑎᒃᓴᖃᓕᕋᒪ ᒪᕐᕉᖕᓂᒃ ᐱᕕᒃᓴᖃᕐᓂᓐᓂᑦ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓐᓂ ᐅᓂᒃᑳᔅᓯᓐᓂ ᑕᕝᕙᓂ 

ᖁᓕᒋᓕᖅᑕᖓᓂ ᐅᖃᖅᓯᒪᖕᒪᑦ ᑎᒥᓯ 

ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖓ ᑖᓐᓇ ᑐᑭᖃᑦᑎᐊᖏᒻᒪᑦ. 

ᑕᐃᒪ ᑐᑭᓕᐊᕆᔭᕋ ᑕᐃᒪᓐᓇ ᑖᓐᓇ ᐅᖃᓕᒫᖅᖢᒍ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖏᓐᓂᖓᓐᓄᑦ ᑖᓐᓇ ᐱᐅᓂᖅᐹᒃᑯᑦ 

ᐋᖅᑭᒍᓐᓇᖅᑑᒐᓗᐊᖅ.  

 

ᖁᓕᒐᓚᐃᑦ ᒪᒃᐱᒐᐃᑦ ᐅᓄᖅᑐᐊᓗᐃᑦ 

ᑖᒃᑯᐊᔅᓴᐃᓐᓇᐃᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᕐᒪᑕ 

ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓖᑦ. 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᐊᓗᖕᓂᒃ ᐊᐅᓚᑦᑎᓪᓗᓯ, 

ᑕᐃᒪᓐᓇ ᐋᒃᑭᒃᓱᖅᓯᒪᖕᒪᑦ. ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓᓗ 

ᐊᐅᓚᑦᑎᐊᕈᓐᓇᖏᒻᒪᑦ, 

ᐊᐅᓚᑦᑎᐊᖏᔾᔪᑎᖃᐅᖃᑦᑕᕐᒪᑦ. ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓᓂ ᐊᑕᐅᑦᑎᒃᑯᓄᑦ, ᐊᑕᐅᖅᑎᒃᑯᑦ 

ᑮᓇᐅᔭᖅᑖᕆᐊᖃᒃᑲᓐᓂᖅᖢᑎᒃ ᐅᖃᖅᓯᒪᓪᓗᑎᒃ 

ᐊᕐᕌᒍᑕᖅᓯᐅᑎᓄᑦ ᐅᓂᒃᑳᔅᓯᓐᓄᑦ ᐅᖃᖅᓯᒪᓪᓗᓂ.  

 

ᐊᑭᖃᓕᕐᒪᑦ ᐃᓕᔅᓯᓐᓂ ᐊᑭᓕᕆᐊᖃᓕᕐᒪᑦ. ᑕᐃᒪᓕ 

ᒥᒃᓴᐅᓴᒃᓯᓯᒪᒐᔅᓯ ᖃᐅᔨᒪᒡᓚᒃᖢᓯ ᖃᔅᓯᑖᓚᓂᒃ 

ᐊᑐᓐᖏᓐᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᔅᓯ ᐊᓯᔾᔩᔪᓐᓇᖅᐸᑕ 

ᑖᒃᑯᐊ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᑲᑎᒪᔩᑦ. ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ 

ᐋᖅᑭᑦᑎᐊᖅᑕᐅᒃᐸᑦ. ᖃᔅᓯᑖᓚᓂᓪᓕ 

ᐊᑐᓐᖏᓐᓂᖅᓴᐅᒐᔭᖅᐱᓯ ᐋᖅᑭᒃᓱᒃᓯᒪᑦᑎᐊᓕᖅᐸᑦ 

ᑖᓐᓇ ᑎᒥᖁᑎᒋᔭᓯ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖓ? ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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savings. Approximately $25,000 per clinic 

audit and approximately $40,000 for the LSB 

audit, so there could be efficiencies there.  

 

Similarly having financial systems, that we 

have five because we’ve got our own LSB 

financial systems, the three regional clinics 

have financial systems, and then there are the 

GN financial systems, it would be more 

efficient if the LSB had one financial system 

for ourselves and our three regional clinics 

under our umbrella. We wouldn’t be able to 

speak to the savings that the Government of 

Nunavut might save.  

 

I can tell you, for the recruitment and 

replacement of the Member Tony Akoak in 

Gjoa Haven, the two and a half years was 

filled with…there were hours on a weekly 

basis trying to liaise with Government of 

Nunavut HR process to recruit. I can tell you, 

thank god, we don’t have to do that for the 

LSB, our own employees. Our HR processes 

are more streamlined and faster. There are 

many savings that could be had internally 

just between the LSB and our three clinics, 

but there are also savings to be had between 

the LSB and the GN based on that.  

 

I just got an estimate that even just for 

folding in the territorial audit with the three 

regional audits from the clinics would be 

instantly $40,000 in savings. We would love 

to have those savings to put into programs 

and services. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) If we see a problem here 

and we have an idea on how to fix it, what is 

holding us or what is the timeline to fix this? 

What is the soonest that the Legal Services 

Board could see this issue being fixed in 

terms of your organizational structure? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

ᐃᓚᖏᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖏᓐᓂᖅᓴᐅᒐᔭᖅᑐᑦ 

ᐱᔭᕐᓂᖅᑐᕈᓘᒐᔭᖅᑐᑦ ᖃᑦᓯᑖᓚᐅᒐᔭᕐᒪᖔᑕ 

ᐊᑕᐅᓯᐊᕐᓗᑎᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᓈᓴᐃᓪᓗᑎᒃ 

ᑎᓴᒪᐅᓐᖏᓪᓗᑎᒃ ᐃᒻᒪᖃ $35,000-ᓂᒃ ᐊᑐᓂ 

ᐊᑭᖃᖃᑦᑕᕐᒪᑦ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ. $14,000-ᓂᒃ 

ᐊᑐᓐᖏᓐᓂᖅᓴᐅᓇᔭᖅᑐᑦ.  

 

ᑖᒃᑯᐊ LSB-ᑯᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ ᑕᕝᕘᓇ 

ᐊᑐᓐᖏᓂᖅᓴᐅᔪᓐᓇᕐᒥᔪᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ ᑕᓪᓕᒪᐅᖕᒪᑕ ᑖᒃᑯᐊ 

LSB-ᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᕆᔭᖏᓐᓂ. ᑕᐃᒪᓐᓇ 

ᑮᓇᐅᔭᓕᕆᔨᔾᔪᓯᖃᕐᒥᖕᒪᑕ ᐊᑐᓂ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᓂᒃ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᑮᓇᐅᔭᓕᕆᔾᔪᓯᖃᖅᖢᑎᒃ ᐊᓯᐊᓂᒃ. ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᖏᑦ ᐊᑕᐅᓯᕐᒥᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒥᒃ 

ᐱᑕᖃᖅᐸᑕ ᐊᑲᐅᒐᔭᖅᑐᖅ ᐅᕙᑦᑎᓐᓄᑦ ᑐᕌᖓᔪᒥᒃ.  

 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᒡᓗ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᖏᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑕᖅᑐᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᖃᔅᓯᑖᓚᓂᒃ 

ᐊᑐᓐᖏᓐᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑕ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ 

ᑭᓯᐊᓂᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᕐᒧᑦ ᑕᐅᓇᓂ 

ᐸᓐᑯᕌᒻ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᐅᖅᓱᖅᑑᒥ ᐊᕐᕌᒎᒃ 

ᒪᕐᕉᒃ ᐊᕝᕙᓪᓗᐊᕐᓗ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖃᑦᑕᓚᐅᖅᑐᒍᑦ 

ᐃᑲᕐᕋᒐᓵᓗᖕᓄᑦ.  

 

ᐊᓕᐊᓇᐃᒍᓱᓕᖅᑐᖓ ᑕᐃᒪᓐᓇ ᐃᑲᕐᕌᓗᖕᓄᑦ 

ᐅᓄᖅᑐᐊᓗᖕᓄᑦ ᐱᓕᕆᓇᓱᒋᐊᖃᕈᓐᓃᕋᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᕐᒥᒃ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ 

ᓱᒃᑲᓂᖅᓴᐅᓕᕐᒪᑦ ᑕᐃᔅᓱᒪᓂᓂᑦ. ᐅᓄᖅᑐᒻᒪᕆᐊᓗᐃᑦ 

ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑲᑎᒪᑎᑦᑎᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ ᓄᓇᕗᓪᓗ 

ᒐᕙᒪᒃᑯᖏᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓐᖏᓐᓂᖅᓴᐅᔪᓐᓇᕐᒥᔪᑦ. 

ᑕᐃᒪᐃᒻᒪᑦ ᒥᒃᓴᐅᓴᒃᖢᑎᒃ ᐃᒻᒪᖃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑕ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓂᓪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑦᑕᓕᖅᐸᑕ ᐊᑕᐅᓯᕐᒧᑦ 

$40,000-ᓂᒃ ᐊᑐᓐᖏᓐᓂᖅᓴᐅᒐᔭᖅᑐᑦ. 

ᐱᔨᔅᓯᕈᑕᐅᓕᕈᓐᓇᕐᒪᑕ ᑕᐃᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᓕ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒥᑦ ᑕᐃᒪ ᑕᑯᕗᒍᑦ 

ᐋᖅᑭᒍᓐᓇᕋᓱᒋᓪᓗᑎᒍᓪᓗ. ᑭᓱᒥᒡᓕ 

ᓄᖅᑲᖓᔾᔪᑎᖃᖅᐱᑕ ᖃᖓᓕ, ᖃᖓᓕ ᑖᓐᓇ 

ᐋᖅᑭᒍᓐᓇᕋᔭᖅᐸ ᕿᓚᒻᒥᐅᓂᖅᐹᖑᔪᓐᓇᖅᑐᒃᑯᑦ? 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᖏᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᓕᕆᓂᕐᒧᑦ 
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The priority would have to be to amend the 

Legal Services Act. We have identified some 

key areas that would allow us some 

operational efficiency. Because the Legal 

Services Board doesn’t even have its own 

bank account, we have to flow everything 

through a GN Justice and then Finance 

process. Having more autonomy, we would 

still be a public agency, we would still be 

fully accountable, we would still fall under 

many aspects of the Public Administration 

Act, but we are confident that we have the 

financial systems in place and management 

in place that could transform us to be much 

more effective and much more efficient with 

resources. I would suspect, to ensure we did 

it well and properly, it would probably take 

up to five years, but the only thing holding us 

back immediately from being able to 

undertake the most effective changes would 

be the Legal Services Act. It’s the structure 

itself. Thank you, Mr. Chairman. 

 

Chairman: Thank you. In terms of 

amending the legislation, that’s where we 

come in and maybe as MLAs we can be 

useful. 

 

>>Laughter 

 

That wasn’t a joke. Has the board made any 

specific recommendation to the Minister for 

amendments to the Act? In terms of when 

those recommendations were put in and 

whatnot, if you could elaborate. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would say that we began in earnest over five 

years ago with our structural organizational 

review to ascertain what our actual structure 

was and how and why we were operating the 

way we were, and made as many of the 

possible adjustments to make us more 

efficient.  

 

The legislation, the Legal Services Act, was 

ᐋᖅᑭᒃᑕᐅᖁᔨᐅᓐᓂᖅᐸᑕ ᑖᓐᓇ ᑎᒥᖁᑎᒋᔭᓯ 

ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖓ ᖃᖓ ᐋᖅᑭᒍᓐᓇᖅᐸ? ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒻᒪᖃ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᓕᒃ ᐱᖁᔭᕐᔪᐊᖓ ᒪᓕᒐᕐᓂᒃ 

ᑐᑭᓯᓂᐊᕐᕕᐅᑉ ᑲᑎᒪᔨᖏᑦᑕ. ᐃᓛᒃ ᒪᓕᒐᖅᑎᒍᑦ 

ᐱᔨᔅᓯᕈᑎᓄᑦ ᐱᖁᔭᕐᔪᐊᖓ ᑕᐃᓐᓇ ᑕᐃᒪᓐᓇ 

ᐊᐅᓚᑦᑎᐊᕐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᖏᑦ 

ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖅ ᑮᓇᐅᔭᒃᑯᕕᖃᕆᐊᖃᕐᒥᖕᒪᑦ. 

LSB-ᑯᑦ ᑕᐃᒪᓐᓇ ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑎᒍᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐄ, 

ᑮᓇᐅᔭᒃᑯᕕᖃᓐᖏᒻᒪᑕ ᒐᕙᒪᒃᑯᑎᒎᕆᐊᖃᖅᑐᑦ, 

ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᓗᓂᐅᒃ ᒪᓕᒐᖅᑎᒍᓪᓗ 

ᑭᐅᔪᓐᓇᕆᐊᖃᕐᓗᓂ ᐊᑖᓂᒃᑲᓗᐊᕐᓗᑎᑦ 

ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᑕ 

ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ.  

 

ᑭᓯᐊᓂ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ 

ᐊᑐᖅᑕᐅᖁᒐᓗᐊᖅᐸᒃᑲ ᒥᐊᓂᕆᔭᐅᓗᑎᓪᓗ 

ᑕᐃᒪᓐᓇ ᐋᖅᑭᓯᔪᓐᓇᖅᑐᑦ 

ᐊᐅᓚᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒐᑦᑕ ᓇᒻᒥᓂᖅ 

ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖃᓕᕈᑦᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᑦᑎᐊᓚᐅᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᐃᒻᒪᖃ ᐊᕐᕌᒍᓄᑦ 

ᑕᓪᓕᒪᓄᑦ ᑕᐃᒪᓐᓇ ᐱᓇᓱᒃᑲᓗᐊᖅᑐᒍᑦ. ᑖᓐᓇ 

ᑭᓯᐊᓂ ᑐᓗᑦᑕᐅᑎᑐᐊᕆᓕᖅᑕᕗᑦ 

ᑕᐃᒪᓐᓇᐃᓕᐅᕈᓐᓇᖏᔾᔪᑎᒋᔭᕗᑦ ᒫᓐᓇᐅᔪᖅ 

ᐊᓯᔾᔨᖅᑕᐅᒐᔪᑦᑐᖅ. ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ 

ᑐᓗᖅᑕᕈᑎᐅᒻᒪᑦ ᐋᖅᑭᓱᐃᓯᒪᔪᖅ ᑎᒥᖁᑎᒋᔭᐅᔪᒥᒃ 

ᑖᔅᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ, 

ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖓᓄᑦ, ᐅᕙᒍᑦ 

ᑕᕝᕙ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᒍᑦ ᑖᒃᑯᐊ 

ᐊᑑᑎᖃᕈᓐᓇᑐᔅᓴᐅᕗᒍᑦ ᑕᕝᕘᓇ.  

 

>>ᐃᓪᓚᖅᑐᑦ 

 

ᖁᖓᓐᓇᑐᐃᓐᓇᕋᓱᓐᖏᑦᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᑲᑎᒪᔩᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᓕᖅᐹᑦ ᒥᓂᔅᑕᒧᑦ ᖃᖓᒃᑯᑦ 

ᐊᑐᓕᖁᔭᓕᐊᑦ ᖃᖓᒃᑯᑦ ᑐᓂᔭᐅᓂᐊᕐᒪᖔᑕ? 

ᐅᓄᒃᑳᕈᓐᓇᕐᒪᖔᖅᐱᑦ, ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 

ᐊᒃᓱᕉᓴᐅᑎᒋᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᕐᕌᒍ ᑕᓪᓕᒪᑦ 

ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᖁᓪᓗᒍ 

ᑎᒥᖁᑎᒋᔭᑦᑕ ᐋᖅᑭᓱᖅᓯᒪᓂᕆᔭᖓ. ᖃᓄᖅ ᐃᒪᓐᓇ 

ᐋᖅᑭᓱᖅᓯᒪᓪᓚᑦᑖᓂᕆᔭᖓ ᑕᒪᓐᓇ 
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clearly identified as needing to be amended. 

We shared that strategic organizational 

review with Justice. We’ve requested I would 

say on an annual basis, that the Legal 

Services Act be put on the list of legislation 

to be amended.  

 

Interestingly enough, we identified before the 

Northwest Territories legal aid plan. They’ve 

amended their Act in the interim and we still 

wait to get our legislation put on the list or 

prioritized higher up. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. It’s sad to hear that 

things have dragged out for so long and 

hopefully we can make some changes and fix 

at least some of the issues that you’re facing. 

 

In terms of your opening comments, and 

keeping on the topic of money here, page 5, 

around the middle of the page it says “The 

uncertainty of funding while trying to cut 

other resources to cover uncontrollable 

growth has stretched already critically short 

resources and jeopardized LSBs operational 

stability for the last two years.” 

 

Later on you say “LSB remains underfunded 

and may have to cut services in the near 

future to avoid deficits.” In the unfortunate 

event that you do have to cut services, what 

will you cut first? Has that discussion taken 

place at the board level? Ms. Redfern. 

  

Ms. Redfern: Thank you, Mr. Chairman. We 

try extremely hard to come in on budget 

every year. We have our finance staff and 

senior management monitor it very, very 

closely. Maybe I would just like to point out 

that, as I said yesterday in my opening 

comments, in 2016-17, there were 269 court 

weeks. In 2017-18 it jumped up to 345.  

 

That is a significant increase. That means 

more staff and private lawyers who have to 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᖁᓪᓗᒍ ᐊᐅᓚᓂᕆᓚᐅᖅᑕᕗᑦ 

ᐋᖅᑭᓱᖅᓯᒪᓂᖓ.  

 

ᑕᒪᒃᑯᐊ ᐋᖅᑭᒋᐊᕋᓱᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ 

ᐋᖅᑭᑎᐊᖅᓯᒪᓕᕐᓂᐊᕐᒪᑕ 

ᐊᐅᓚᓂᖃᑦᑎᐊᓂᖅᓴᐅᓕᕐᓂᐊᕐᒪᑦ ᐱᖁᔭᕐᔪᐊᖓ 

ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂ ᐱᔨᔅᓯᕈᑎᖃᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ. 

ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓚᕆᒋᐊᖃᖅᑐᖅ 

ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᔭᕗᑦ 

ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖏᑦ ᑐᓂᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᔭᕗᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᕐᕌᒍᑕᒫᑦᑎᐊᖅ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖃᑦᑕᖅᑐᒍᑦ ᐱᖁᔭᕐᔪᐊᖓ ᑖᓐᓇ 

ᒪᓕᒐᕐᓂ ᐱᔨᔅᓯᓂᕐᒧᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑕᕗᑦ ᑭᓯᐊᓂᓕ 

ᑐᓴᕈᒥᓇᖅᑐᖅ.  

 

ᓄᓇᑦᑎᐊᕐᒥᐅᑦ ᑕᐃᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᖁᑎᒥᓂᒃ 

ᑐᒃᓯᕋᐅᑕᐅᓐᖏᑎᓪᓗᒋᓪᓕ ᑐᒃᓯᕋᓕᓚᐅᖅᑐᒍᑦ 

ᑕᐃᒃᑯᐊ ᓱᓕ ᐊᓯᔾᔩᓯᒪᓕᕐᒪᑕ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ ᓱᓕ 

ᐅᑕᖅᑭᒐᑦᑕ ᐅᕙᒍᑦ ᐃᓕᔭᐅᖁᓪᓗᒍ 

ᐊᓯᔾᔨᕆᐊᖃᖅᑐᖅ ᐱᖁᔭᕐᔪᐊᖅ ᑎᑎᕋᖅᓯᒪᓂᖏᑕ 

ᐃᓗᐊᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᑐᓴᕋᒪ ᐊᑯᓂᐊᓗᒃ ᑕᒪᓐᓇ 

ᑭᑦᑎᔭᐅᓯᒪᒻᒪᑦ. ᐃᒻᒪᖃ ᐊᓯᔩᖁᓇᕐᓂᐊᖅᑐᖅ 

ᐋᖅᑭᑦᑕᐅᖁᓗᒍ ᐃᓚᖏᑦ ᐃᓱᒫᓗᑎᒋᔭᓯ ᑕᒪᒃᑯᐊ 

ᓵᓐᖓᔭᓯ.  

 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᓯ ᐃᓗᐊᓄᑦ 

ᑖᒃᑯᓇᓂ ᑮᓇᐅᔭᓕᕆᓂᐅᑉ ᐃᓱᐊᓄᑦ ᐅᖃᐅᓯᖃᕋᒪ 

ᒪᒃᐱᒐᖅ ᑕᕝᕙᓂ ᕿᑎᐊᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ 

ᓇᓗᓈᖅᑭᒻᒪᑕ ᑮᓇᐅᔭᖅᑖᕆᖃᑦᑕᖓ ᐊᓯᖏᓐᓂ 

ᐱᓇᓱᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 

ᐊᕗᖔᓗᔾᔨᓗᐊᓐᖏᓐᓂᖓᓂ ᐊᑭᓕᖅᓱᐃᒋᐊᓖᑦ 

ᐊᒻᒪ ᐊᒥᒐᖅᓯᓕᓚᐅᓐᖏᓐᓂᖓᓂ ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᖏᑦᑕ ᐊᐅᓚᔪᓐᓇᐃᓕᒃᖤᓐᓂᐊᕐᒪᑕ ᐊᕐᕌᒎᑉ 

ᒪᕐᕉᒃ ᐃᓗᐊᓂ. ᐊᒻᒪᓗ ᐃᓗᐊᓂ ᐅᖃᕆᓪᓗᑎ 

ᑲᑎᒪᔨᒃᑯᒎᖅ ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᑦ 

ᐊᒥᒐᐃᓐᓇᐅᔭᕐᒪᑕ ᐱᔨᔅᓯᕈᑎᖏᑦ 

ᓇᑲᑎᖅᑕᐅᔭᕆᐊᖃᑐᐃᓐᓇᕆᐊᓖᑦ 

ᐊᑭᓕᔅᓴᓂᖁᓇᒋᑦ. 

 

ᑕᐃᒪᓕ ᒪᒥᐊᓇᖅ, ᑕᐃᒪᓐᓇ ᐱᔨᔅᓯᕈᑎᓯ 

ᓇᑲᑎᕆᕆᐊᖃᓕᖅᐸᑕ ᑭᓱᑦ ᓇᑲᖅᑳᕋᔭᖅᐱᓯ? 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᕕᓯᐅᒃ ᑲᑎᒪᔨᐅᓪᓗᓯ? ᒥᔅ 

ᕋᑦᕘᓐ.  
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also travel, and yet we find ourselves having 

to figure out how and where do we save 

money to be able to cover those costs. We 

have only been able to do so because we 

have not had all the staff positions filled, but 

if we had all staff positions filled, we would 

face a deficit.  

 

We would have to decide to release or 

terminate the clinic directors. That is not set 

funding. We made that commitment because 

it was operationally efficient to do so, but we 

know that we literally would lose clinic 

stability. We would lose the much-needed 

support that those administrative staff need. 

We would be forced to look at having to go 

back to using lawyers as administrators, 

which is even more expensive and they come 

and go too quickly. We would see long 

periods of time without actually management 

in those clinics. We would be very worried.  

 

The last time we faced this situation, we 

went to the Minister at that point, to the 

Deputy Minister of Justice as well and said, 

“Tell us where to cut because we don’t know 

where to cut. Do we cut the eligibility 

amount so that there are people who have 

been charged with crimes who have to self-

represent in court?” I can tell you that would 

actually result in more court time and more 

court cost. If you cut in one area, it’s going to 

result in a higher crease somewhere else.  

 

Do we decide to cut services in human rights 

violations? Do we cut services in tenancy 

issues where people are being evicted 

wrongfully? Do we cut police force where 

people have been subjected to excessive 

police force and provide them no support? 

Do we cut in providing support to families or 

individuals in the inquest process? It’s almost 

like saying in health care, “Well, we’re not 

going to treat people with stage 1 cancer; we 

will wait until you have stage 4 cancer.” We 

don’t know where to cut.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒃᓱᕈᑦᑎᐊᒃᖢᑕ ᑮᓇᐅᔭᖅᑐᕈᑎᕗᑦ 

ᐊᖑᒻᒪᑎᑦᑎᐊᕋᓱᖃᑦᑕᖅᑕᕗᑦ ᐊᕐᕌᒍᑕᒫᑦ. 

ᑮᓇᐅᔭᓕᕆᔨᕗᑦ ᐊᖓᔪᖅᑲᐅᑏᓪᓗ 

ᓇᐅᑦᑎᖅᓱᐊᖏᖃᐃᓐᓇᐅᔭᖅᑐᑦ 

ᑮᓇᐅᔭᖁᑎᒋᔭᑦᑎᓐᓂ. ᐃᒻᒪᖃ ᐅᖃᕈᒪᓪᓗᖓ 

ᐃᒃᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᒪ ᒪᑐᐃᕈᑎᓐᓂ, 2016/2017 

ᐊᕐᕌᒍᐊᓂ 269 ᐃᖅᑲᑐᖅᑕᐅᔪᑦ ᐱᓇᓱᐊᕈᓯᖏᓐᓂ. 

2017/2018, 345-ᖑᓚᐅᖅᑐᑦ ᐅᓄᖅᓯᒋᐊᖅᖢᑎᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔪᑦ ᐱᓇᓱᐊᕈᓯᖏᑦ ᐃᖅᑲᖅᑐᐃᔪᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐊᐅᓪᓚᑲᑕᒃᑲᓐᓂᕆᐊᖃᓕᖅᖢᑎᒃ 

ᓱᓖᓪᓛᒃ ᕿᓂᖃᑦᑕᓕᓚᐅᖅᑐᒍᑦ ᖃᓄᕐᓕ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᓐᖏᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᑖᒃᑯᐊ ᐊᑭᑦᑐᕐᒪᑕ.  

 

ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᖅᓯᓚᐅᓐᖏᓐᓇᑦᑕ ᑕᐃᒪᓐᓇ 

ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 

ᑕᒪᒃᑯᐊ ᐃᓐᓄᑐᐃᓐᓇᐅᓯᒪᓐᖏᒻᒪᑕ.  

 

ᐃᓐᓄᑐᐃᓐᓇᐅᓯᒪᓕᖅᐸᑕᓕ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 

ᑕᐃᒪᓐᓇ ᐊᒥᒐᖅᓯᓗᐊᓕᕋᔭᖅᑐᒍᑦ ᓇᑲᑎᖅ 

ᐃᓱᒪᓕᐅᕋᔭᕆᐊᖃᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖏᑦ. 

ᑖᓐᓇ ᑮᓇᐅᔭᖅᑐᕈᑎᑦᑕ ᐃᓗᐊᓃ 

ᐊᖏᖃᑎᒋᓚᐅᕋᒃᑯ ᐊᐅᓚᑦᑎᐊᕆᐊᖃᕐᓂᖅᐳᑦ 

ᒪᓕᒃᖢᒋᑦ.  

 

ᑭᓯᐊᓂᓕ ᖃᐅᔨᒪᔪᒍᑦᑕᑦ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᒃᑐᖅᑕᐅᒐᔭᓪᓚᕆᒃᑐᑦ ᓇᓛᒎᓐᖏᑐᒃᑯᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒡᓚᒡᕕᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᓈᓛᒍᓐᖏᑦᑐᖅ 

ᐊᒃᑐᖅᑕᐅᒐᔭᕐᒥᔪᖅ ᐊᑐᕐᓂᖅᓴᖅ. 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᓪᓗ ᐊᓪᓚᕝᕕᓕᕆᔨᖃᓕᕐᓗᑕ 

ᑕᐃᒃᑯᐊ ᐊᓯᔾᔨᑲᑕᑦᑐᐊᓘᖃᑦᑕᕐᒪᑕ. ᑕᐃᒪᓕ 

ᐊᑯᓂᐊᓗᓪᓗ ᐊᖓᔪᖅᑳᖃᕋᔭᓐᖏᑦᑐᑦ 

ᐃᓕᓴᐃᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐱᒐᔭᕐᒥᔪᖅ. ᑐᖏᓕᖓᓄᑦ 

ᒥᓂᔅᑕᖓᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓂᓛᒃ 

ᐊᐱᕆᒐᔭᖅᑐᒍᑦ ᓇᐅᒃᑯᑦ ᓇᑲᑎᕆᒋᐊᖃᖅᐱᑕ 

ᖃᐅᔨᒪᓐᖏᓇᑦᑕ ᑭᓱᓂ ᓇᑲᑦᑎᔭᕆᐊᖃᕐᒪᖔᑦᑕ.  

 

ᑕᐃᒃᑯᐊ ᐃᓚᐅᔪᓐᓇᖅᑐᑦ ᑭᒡᓕᖓ ᓇᑲᓪᓗᒎ? ᑕᐃᒃᑯ 

ᐱᕋᔭᓐᓂᒃᑯᑦ ᐃᖅᑲᑐᖅᑕᐅᒐᓱᒋᐊᓕ ᐃᒻᒥᓂᒃ 

ᓴᐳᓐᓂᐊᕐᓂᐊᕐᒪᑖ? ᑕᐃᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᕕ 

ᐊᑯᓂᐅᓂᖅᓴᖅ ᐃᖅᑲᖅᑐᐃᓂᓕᕋᔭᕐᒪᑕ 

ᐊᑭᑦᑐᕆᐊᕐᓗᑎᓪᓗ ᐃᖅᑲᖅᑐᐃᓂᕆᔭᖓ 

ᐊᕗᖓᐅᔨᒃᐸᑦ ᐊᑭᑦᑐᖅᑐᐊᓘᒐᔭᖅᑐᖅ ᓇᐅᒃᑯᒃᑭᐊᖅ.  
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Savings on operational efficiency would help 

boost some extra funding, but we cannot 

control the number of people who commit 

crimes or the type of crimes they commit or 

if there are multiple offenders in those 

crimes. We could only provide one lawyer to 

one defendant of a crime and tell the other 

two, “You can’t get a lawyer or you would 

have to share a lawyer,” and they have 

different interests.  

 

Mr. Chairman, it’s something that we would 

really rather not face. We don’t know where 

to cut. We would seek the political direction 

of the Minister of Justice and this House to 

tell us where to not provide services. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. I think the 

Committee can appreciate the difficulty of 

that discussion given that, as you mentioned, 

it is an essential service that you’re 

providing, similar to health care or any other 

essential service for Nunavummiut.  

 

I don’t have any further questions under this 

heading. I have two more names and then we 

will move on in terms of our thematic 

discussion. Mr. Quassa. 

 

Mr. Quassa (interpretation): Thank you, Mr. 

Chairman. I just have one question. 

(interpretation ends) I think we mentioned 

this earlier, the federal government signed 

the access to justice services agreements with 

each of the three territories. My question here 

is: when does Nunavut’s current access to 

justice services agreement with the federal 

government expire and to what extent is the 

Legal Services Board involved in its 

negotiations? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

ᑕᐃᒪᓕ ᐃᓱᒪᓕᕋᔭᖅᐱᑖ ᓇᑲᑎᖅᑎᕆᓂᐊᖅᐱᑖ 

ᐱᔨᔅᓯᕈᑎᓂᒃ ᓲᕐᓗ ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᓇᑲᑎᕆᒐᔭᖅᐱᑕ 

ᐱᔨᑦᑎᕈᑎᖃᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᓂᖓ? ᐊᓂᑕᐅᔪᕕᓃᑦ 

ᐃᒡᓗᒥᓂᒃ ᑕᒻᒪᖅᖢᑎᒃ ᐊᓂᑦᑎᔪᕕᓂᖅ 

ᐸᓖᓯᒃᑯᓘᓐᓃᑦ ᐸᓖᓯᒃᑯᓐᓂ 

ᐱᑦᑎᐊᖅᑕᐅᓐᖏᓐᓂᑯᐃᑦ ᐃᑲᔪᖅᑕᐅᖏᓪᓗᑏᑦ? 

ᓇᐅᒃᑯᓪᓗ ᐃᑲᔪᖅᑐᐃᔭᕆᐊᖃᕐᓂᐊᖅᐱᑕ ᐃᓚᒌᑦ 

ᑕᒪᒃᑯᐊ ᐃᓚᖓ ᐃᓄᐊᖅᑕᐅᔪᕕᓂᐅᑎᓪᓗᒍ 

ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᓲᕐᓗ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᔾᔨᖃᖅᑐᖅ 

ᐃᓅᓕᓴᐃᒐᔭᓐᖏᑦᑐᒍᑦ ᑳᓐᓱᖃᓕᖅᑲᑕ Stage 1-ᒥ 

Stage 4-ᒦᓕᕈᕕᑦ ᐃᓅᓕᓴᖅᑕᐅᓂᐊᖅᐳᑎᑦ. 

ᖃᐅᔨᒪᓐᖏᑎᐊᒻᒪᕆᑦᑐᒍᓪᓘᓐᓃᑦ ᓇᐅᒃᑯᑦ 

ᓇᑲᑎᕆᓂᐊᕐᒪᖔᑦᑕ ᐊᐅᓚᑦᑎᐊᓂᖅ ᑕᒪᒃᑯᐊ 

ᐊᓪᓚᕝᕕᒻᒥ ᐊᑐᓐᖏᓂᖅᓴᐅᑉᐸᑦ 

ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ.  

 

ᑭᓯᐊᓂᓕ ᐊᐅᓚᑦᑐᓐᓇᖏᓐᓇᑦᑎᒍ ᖃᔅᓯᑦ 

ᐅᓄᕐᓂᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ 

ᖃᓄᐃᑦᑐᓂᓪᓗ ᐱᕋᔭᖃᑦᑕᕐᓂᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ 

ᐊᐅᓚᑦᑐᓐᓇᓐᖏᓐᓇᑦᑎᒍ. ᐃᒪᓐᓇ ᐊᑕᐅᓯᕐᒥᒃ 

ᐊᑕᐅᓯᕐᒧᑦ ᐱᔨᔅᓯᕋᐃᕈᓐᓇᓐᖏᓐᓇᑦᑕ ᐱᕋᔭᔅᓯᒪᓂᑯᒥ 

ᐊᓯᖏᑦ ᑕᒪᒃᑯᐊ ᐱᕋᔭᒃᓯᒪᔪᑦ ᐊᑕᐅᓯᕐᒥ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕐᓗᑎᑦ ᐃᒪᓐᓇ ᐱᔪᓐᓇᖏᒻᒪᑦ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᓵᖓᔪᒪᒐᔭᓐᖏᑕᕗᑦ 

ᓇᑭᑎᕆᔭᕆᐊᒃᓴᖅ. ᖃᐅᔨᒪᓐᖏᑦᑎᐊᒻᒪᕆᒃᑲᑦᑕ 

ᓇᐅᒃᑯᑦ ᓇᑲᑎᕆᒐᔭᕐᒪᖔᑦᑕ. ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᓂᕈᐊᖅᑕᐅᓯᒪᔪᒥᒃ ᐊᐱᖅᓱᓕᕋᔭᕋᑦᑕ ᑭᓯᐊᓂ 

ᓇᐅᒃᑯᑦ ᓇᑲᑦᑎᔭᕆᐊᖃᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᑲᑎᒪᔩᑦ 

ᑖᒃᑯᐊ ᑐᑭᓯᔪᑦ ᑕᒪᑐᒪᐃᓛᒃ ᐱᔭᕆᐊᑐᒋᒐᔭᖅᑕᖓᓂ 

ᐊᒻᒪ ᐊᓯᐊᒎᕐᕕᖃᕋᓂᓗᑦᑕᐅᖅ 

ᐱᔨᑦᑎᕋᕆᐊᖃᓪᓚᕆᑦᑎᓪᓗᓯ ᓴᖅᑭᔮᕆᐊᖃᖅᑐᒥ 

ᐱᔨᑦᑎᕋᐅᑎᖃᕋᔅᓯ ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

ᐊᐱᖅᑯᑎᒃᓴᖃᕈᓐᓃᖅᑐᖓᓕ ᑕᕝᕙᓂ. ᒪᕐᕉᖕᓂᒃ ᓱᓕ 

ᐊᑎᖁᑎᖃᖅᑐᖓ. ᑲᔪᓯᒋᐊᕐᓂᐊᖅᑯᒍᑦ ᑖᒃᑯᐊ 

ᐊᐱᕆᓚᐅᖅᑎᓪᓗᒋᒃ ᑭᖑᓪᓕᕐᒧᑦ. ᒥᔅᑕ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᑐᐃᓐᓇᐸᓗᖕᒥᒃ ᐊᐱᖅᑯᑎᖃᖅᐳᖓ.  

(ᑐᓵᔨᑎᒍᑦ) ᒐᕙᒪᑐᖃᒃᑯᑦ ᑕᐃᒪ, 

ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᕋᓗᐊᕗᓄᓇ, ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐊᑎᓕᐅᖅᓯᒪᒻᒪᑕ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ 
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Ms. Redfern: Thank you, Mr. Chairman. I 

can tell you that it expires in 2022, but I’ll let 

Jonathan Ellsworth speak to the negotiations. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Ms. Redfern earlier referred to our 

participation in the permanent working group 

for court workers ammalu the tripartite 

working group on legal aid.  

 

As a part of the access to justice agreement 

that you mentioned, sir, it dictates that we, 

the Legal Services Board, being the delivery 

agency and an agent of the government, the 

Department of Justice participate in these 

negotiations. The extent to which we are 

involved with the negotiation of these 

agreements is simply that we are an 

informant of sorts for the Government of 

Nunavut. Basically the Government of 

Nunavut is the authority that negotiates on 

behalf of the government with regard to this 

agreement, but we are there to provide 

support and to provide information that 

would assist in negotiating a higher amount 

of funding for Nunavummiut. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Are 

you done? Okay. Ms. Towtongie. 

 

Ms. Towtongie (interpretation): Thank you, 

Mr. Chairman, for permitting me to ask 

another question. When Jonathan Ellsworth 

was talking about the court workers, he 

spoke about what powers they have with 

criminal law. However Inuit know that there 

are other laws, like civil law that have to do 

with property and also family law. They 

don’t get represented. If a person dies and if 

they owned their own house, if they didn’t 

ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐱᖓᓱᓄᑦ 

ᐊᕕᑦᑐᖅᓯᒪᓂᕋᓛᖏᓐᓄᑦ ᑲᓇᑕᐅᑉ. ᖃᖓᓕ ᑕᐃᒪ 

ᓄᓇᕗᑦ ᐊᕿᖃᑎᒌᒍᑎᖓ ᐃᓱᓕᕝᕕᔅᓴᖃᖅᑲ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᓂᓛᒃ ᐊᖏᖃᑎᒌᒍᑎᖓ? ᐊᒻᒪᓗ 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᖃᓄᑎᒋ ᐱᖃᑕᐅᓂᖃᖃᑦᑕᖅᑲᑦ 

ᐊᖏᖃᑎᒌᒐᓱᐊᓕᕋᐃᒻᒪᑕ ᒐᕙ.ᒪᑐᖃᒃᑯᓐᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᑎᒍᓐᓇᕆᒃᑭᑦ 2022-ᖑᓕᖅᑲᑦ ᐃᓱᓕᕝᕕᔅᓴᓕᒃ 

ᐊᒻᒪ ᐱᖃᑕᐅᒐᔭᕐᒥᔪᒍᑦ ᐊᖏᖃᑎᒌᒐᓱᐊᓕᖅᑲᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐃᐅᔅᕘᑦ.  

 

ᐃᐅᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 

ᕋᑦᕘᓐ ᐅᖃᐅᓯᕆᖅᑲᐅᒥᒻᒪᒍ ᐱᖃᑕᐅᖃᑦᑕᕋᑦᑕ 

ᑲᑎᒪᔨᕋᓛᖑᔪᓂᒃ ᐱᓕᕆᖃᑎᒌᑦᑎᓪᓗᒋᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ ᒪᓕᒐᕐᓂ 

ᑐᑭᓯᓂᐊᕐᕕᓕᕆᔨᒃᑯᑦ. ᑕᐃᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ 

ᑕᐃᕋᑖᖅᑕᐃᑦ ᐱᓪᓗᒍ ᑕᐃᒪ ᒪᓕᒋᐊᖃᖅᐸᑦᑕᕗᑦ. 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᔨᐅᓗᑎᑦ ᒐᕙᒪᒃᑯᓪᓗ 

ᒪᓕᒐᓕᕆᔨᖏᑦ ᐊᖏᖃᑎᒌᒐᓱᑦᑐᓂᒃ 

ᐱᖃᑕᐅᒋᐊᖃᕐᓗᑎᑦ. ᐱᖃᑕᐅᖃᑦᑕᖅᑐᒍᑦ 

ᐊᖏᖃᑎᒌᒐᓱᑦᑎᓪᓗᒋᑦ ᑕᒪᐅᓇ 

ᖃᐅᔨᒃᑲᐃᔨᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᐃᕙᔨᐅᓪᓗᑎᑦ ᐊᖏᖃᑎᒌᒐᓱᐊᖅᑎᓪᓗᑎᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓪᓗᒋᑦ. ᑖᓐᓇᐃᓛᒃ ᐊᖏᖃᑎᒌᒍᑎ 

ᐱᓪᓗᒍ. ᐅᕙᒍᓪᓕ ᐃᑲᔪᓰᔨᐅᔪᒍᑦ 

ᑐᑭᓯᑎᑦᑎᕚᓪᓕᖅᑎᑦᑎᔨᐅᔪᒍᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐊᖏᖃᑎᒌᒐᓱᐊᕈᑎᖃᖅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᓇᒃᑲᓂᕐᓂᑦ 

ᓄᓇᕗᒻᒧᑦ ᐊᖏᓂᖅᓴᓂᓂᓛᒃ ᑮᓇᐅᔭᓂᒃ 

ᓄᓇᕗᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒫᖅᐱᑦ? ᐆᑭ. ᒥᔅ ᑕᐅᑐᓐᖏ. 

 

ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᑎᑦᑎᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᔮᓇᓴᓐ ᐃᐅᓪᕗᑦ 

ᐅᖃᓪᓚᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔩᑦ ᒪᓕᒐᐅᑉ 

ᐊᑖᓂ ᐱᔪᓐᓇᕐᓂᖏᓐᓂ ᐅᔾᔨᕈᓱᖅᑲᐅᒐᒪ ᑖᓐᓇ 

ᐱᕋᔭᑦᑐᓄᑦ ᒪᓕᒐᖅ Criminal Law ᐊᑐᖅᑕᐅᔪᖅ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᓄᐃᑦ ᒪᑯᓂᖓ ᒪᓕᒐᐅᑉ ᐊᓯᐊᓂ 

Civil Law -ᖑᓂᕋᖅᑕᐅᔪᖅ ᐱᖁᑎᓄᑦ ᐃᒡᓗᕐᔪᐊᓄᑦ 

ᖃᑕᓐᖑᑎᒌᓄᑦ ᑭᒡᒐᑐᖅᑕᐅᖃᑦᑕᓐᖏᒻᒪᑕ. 
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have a will stating who inherits the house, 

buildings end up just being left behind. It’s 

not under the responsibility of the court 

worker program. 

 

Those court workers generally deal with 

criminal law, but the paralegals can do that 

work for civil law, family law, and property 

law. They are taught how to deal with those 

things. It’s a different kind of court, so what I 

am saying is I support more training of those 

workers because they have an agreement 

between Canada and Nunavut. The fact that 

indigenous people have to be served in the 

court and to teach the public about legal 

education… . 

 

My question is, and I’ll keep it short, and I 

want a response, right now, the way it’s run 

by finances, how is it set up for Nunavut? 

Nunavut can get more funding from the 

federal government under agreements with 

the federal government. (interpretation ends) 

My question is: what is the current formula 

for determining Nunavut’s funding under its 

Access to Justice Service Agreement with the 

federal government? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would like to first of all just speak to the 

Member’s first comment.  

 

Our court workers do provide support in civil 

matters in the areas that we cover. However, 

legislatively we are prevented from providing 

support in the areas of matters respecting 

estates of living or deceased persons. We’re 

prevented from providing assistance in real 

property transactions, the dissolution or 

formation of companies or corporations, 

societies or partnerships, anything related to 

real estate, arbitrations and conciliations in 

ᐆᒃᑑᑎᒋᓗᒍ ᑐᖁᔪᖃᖅᐸᑦ, ᑐᖁᔪᖅ ᐃᒡᓗᕐᔪᐊᖃᕐᐸᑦ 

ᑎᑎᕋᖅᓯᒪᓐᖏᓐᓂᖅᐸᑦ ᑭᓇᒧᑦ ᐃᒡᓗᕐᔪᐊᖓ 

ᑐᕌᕋᔭᕐᒪᖔᖅ. ᑕᐃᒃᑯᐊ ᐃᒡᓗᕐᔪᐊᑦ ᓄᓇᕗᓕᒫᖅ 

ᓄᓇᕗᒻᒥ ᐃᑦᑎᓇᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᕐᒪᑕ.  

 

ᑖᓐᓇᓕ ᐊᑖᓃᓐᖏᒻᒪᑦ ᒪᓕᒐᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᓕᕆᐊᖓᑕ. ᐊᑖᓃᓐᖏᑦᑐᖅ 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᕋᔭᒃᑐᓄᑦ ᒪᓕᒐᕐᒥ 

ᐊᑖᓂ ᐱᔪᓐᓇᐅᑎᖃᖅᑐᑦ Criminal Law. ᑖᒃᑯᐊᓕ 

Paralegals ᐊᐳᖅᓱᖅᑎᖏᑦ ᑕᒪᒃᑯᓄᖓ 

ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖅᑐᑦ ᐃᓗᐃᑦᑐᕈᖅᓯᒪᔪᓂᒃ Civil 

Law-ᒧᑦ ᐊᒻᒪᓗ ᖃᑕᓐᖑᑎᒌᓄᑦ ᒪᓕᒐᐃᑦ ᐊᒻᒪ 

ᐱᖁᑎᓄᑦ ᒪᓕᒐᐃᑦ. ᐃᓕᓐᓂᐊᑎᑕᐅᓲᑦ 

ᐊᔾᔨᒋᓐᖏᒻᒪᒍᓕ ᑖᓐᓇ ᐱᕈᔪᖏ. ᑖᓐᓇ 

ᐅᖃᕈᒪᖅᑲᐅᔭᕋ ᐃᑲᔪᖅᑐᐃᒐᒪ 

ᐃᓕᓐᓂᐊᑎᑦᑎᑲᓐᓂᖁᔨᔪᖓ ᑕᐃᒃᑯᓂᖓ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᖏᖅᓯᒪᔪᒡᒎᖅ ᑲᓇᑕᓗ ᓄᓇᕗᓪᓗ 

ᓄᓇᖃᖅᑳᖅᑐᑦ ᐱᔨᑦᑎᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ 

ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒡᓛᑦ ᐃᓄᓕᒫᒡᒎᖅ 

ᖃᓄᖅ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᓂᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᕐᓗᑎᑦ 

ᖃᐅᔨᒪᑎᑕᐅᑦᑎᐊᕐᓗᑎᒃ, ᑕᖅᑲᒃᑯᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒥᒃ.  

 

ᑖᓐᓇ ᐅᖃᖅᑳᕐᓗᒍ, ᐊᐱᖅᑯᑎᒋᓕᖅᐸᕋᓕ 

ᓇᐃᓈᕐᓗᒍ ᑭᐅᔭᐅᔪᒪᓪᓗᖓ ᒫᓐᓇ ᑮᓇᐅᔭᒃᑯᑦ 

ᐃᖏᕐᕋᓂᕆᔭᐅᔪᖅ ᖃᓄᖅ ᐋᖅᑭᓱᖅᓯᒪᕙ 

ᓄᓇᕗᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕐᓂᕆᔭᖓᑦ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᑎᖅᑕᐅᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ 

ᐊᖏᖃᑎᒌᓐᓂᐅᑉ ᐃᓗᐊᓂ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ? 

(ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᒐᓕ ᑕᕝᕙ, ᖃᓄᖅ 

ᐋᖅᑭᑦᑎᕆᓯᒪᕕᓯ ᖃᑦᑎᓂᒃ ᑮᓇᐅᔭᓂᑦ 

ᐱᖃᑦᑕᓂᐊᕐᒪᖔᑕ ᓄᓇᕗᑦ ᑕᕝᕙᓂ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒋᔭᐅᔪᒥᒃ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓪᓕᖅᐹᒥ ᓯᕗᓪᓕᖅ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ 

ᑭᐅᖅᑳᕐᓗᒍ, ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᑲᔪᖅᓰᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᒃᑯᓂᖓ ᐃᓅᖃᑎᒥᓂᒃ 

ᐃᖅᑲᑐᖅᑕᐅᑎᑦᑎᒐᓱᐊᖅᑐᓂ 

ᐊᑭᓖᑎᑦᑎᒐᓱᐊᖅᑐᓂᒃ.  

 

ᑭᓯᐊᓂ ᐃᑲᔪᖅᓰᒋᐊᖃᖅᑎᑕᐅᕙᓐᖏᑦᑐᒍᑦ 

ᕿᒪᒃᑲᑰᔪᓂᒃ ᐃᓅᒍᓐᓃᖅᑐᒥᓂᕐᓄᑦ ᐊᒻᒪᓗ 

ᐃᑲᔪᕆᐊᖃᖅᑎᑕᐅᓐᖏᒻᒥᔪᒍᑦ ᐃᒡᓗᓂᒃ 
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respect to any matter, also proceedings 

related to elections, and then any other 

prescribed matter under the regulations. 

Therefore there is no access to justice for 

people who have an issue with wills or 

estates or issues with property. They would 

have to self-fund or in most cases where they 

cannot, they have no access to justice.  

 

With respect to the negotiations on the access 

to justice agreement between the territory 

and the federal government, as explained 

earlier, we can assist in informing those 

negotiations, but we do them ourselves. We 

do not have access immediately to the 

formula. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Are 

you done? (interpretation ends) Just when I 

think I’m at the end of my list, questions 

make more questions, as I’m sure you’re 

familiar with the legal area. Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman, for recognizing me again. I’m 

asking about the court workers and the 

response. I represent Coral Harbour and 

Naujaat and they don’t have a court worker 

and I asked why they don’t have a court 

worker in those communities that I represent. 

The response was that the communities are 

too small and they get administered by the 

court worker from Rankin Inlet.  

 

I would like to ask this question, Mr. 

Chairman. We are the voice of the people 

that we represent in our communities and 

they are very small communities like 

Kimmirut, Sanikiluaq, Hall Beach…not 

Sanikiluaq, sorry. Sanikiluaq is quite big 

now. Hall Beach, Kimmirut, Clyde River, 

Resolute Bay, Arctic Bay, and Kugaaruk are 

smaller than my two communities. Why 

aren’t we treated the same? Thank you, Mr. 

Chairman. 

 

ᓂᐅᕕᖅᑐᖃᕋᓱᖕᓂᐊᖅᑎᓪᓗᒍ, ᑭᓱᑐᐃᓐᓇᕐᓂ 

ᐱᖁᑎᒋᔭᐅᔪᓂ ᓂᐅᕕᖅᑐᖃᕐᓂᐊᖅᑎᓪᓗᒍ ᐊᒻᒪ 

ᑎᒥᖁᑎᐅᔪᐃᓪᓗ ᑕᒪᒃᑯᐊ ᑲᒪᒋᒋᐊᖃᓐᖏᒻᒥᔭᕗᑦ. 

ᐃᓪᓗᓕᕆᔪᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖏᖃᑎᑎᑕᐅᒐᓱᓐᓃᑦ 

ᑲᒪᒋᔭᐅᒋᐊᖃᓐᖏᒻᒥᔪᑦ, 

ᓂᕈᐊᖅᑐᓕᕆᒋᐊᖃᓐᖏᒻᒥᔪᑦ, ᐊᑖᓃᑦᑐᐃᓪᓗ 

ᓂᕈᐊᖅᑐᓕᕆᓂᐅᑉ ᑲᒪᒋᔭᐅᒋᐊᖃᓐᖏᒻᒥᔪᐃᑦ.  

 

ᑕᐃᒪᐃᒻᒪᑦ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᐃᑲᔪᕈᓐᓇᓐᖏᒻᒥᔭᕗᑦ 

ᐃᓅᒍᓐᓃᖅᑲᑕ ᐱᖁᑎᖏᑦ ᓇᒧᓐᖓᓛᕐᒪᖔᑕ 

ᑎᑎᕋᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᕕᖃᓐᖏᑦᑐᑦ 

ᑕᕝᕘᓇ. ᐊᖏᖃᑎᒌᒐᓱᒃᑎᓪᓗᑕᓕ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ 

ᑕᐃᒃᑯᐊ ᓄᓇᖃᖅᑳᕐᑐᓂᓖᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᐅᑎᖏᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᓇᓗᓇᐃᖅᑕᐅᖅᑲᐅᖕᒪᑦ ᐅᐊᑦᑎᐊᕈ 

ᐃᑲᔪᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᐊᖏᖃᑎᒌᒐᓱᐊᖅᑎᓪᓗᒋᑦ 

ᑭᓯᐊᓂ ᐊᐃᕙᖃᑕᐅᕙᓐᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᓕ 

ᐃᓱᐊᓃᑦᑐᒋᓕᕋᑖᕋᓗᐊᕋᒪ ᐊᐱᖅᑯᑎᓐᓂ 

ᓴᖅᑭᖅᑐᖃᑉᐸᓪᓕᐊᖏᓐᓇᓐᖑᓱᒻᒪᓂᓛᒃ 

ᒪᓕᒐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ. ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐃᓕᑕᕆᒃᑲᓐᓂᕋᖕᒪ. 

ᑕᐃᒪᐃᓛᒃ ᐊᐱᖅᓱᖅᑐᒍᑦ ᑖᒃᑯᓄᖓ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᔨᖏᓐᓂ 

ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖏᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒌᓐᓇᕋᒃᑯ. 

ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑖᒃᑲ ᓇᐅᔮᓪᓗ, ᓴᓪᓕᕐᓗ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᖃᓐᖏᒻᒪᑕ ᑭᐅᖅᑲᐅᖕᒪᖓ ᓱᒐᒥ 

ᐃᓛᒃ ᐊᐱᕆᒐᒃᑯ. ᓲᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐱᓕᕆᔨᖃᓐᖏᓚᑦ ᑖᒃᑯᐊ ᓄᓇᓖᒃ ᑭᒡᒐᖅᑐᖅᑖᒃᑲ 

ᑭᐅᖅᑲᐅᖕᒪᑦ ᓄᓇᓕᕋᓛᖑᓗᐊᕐᒪᑎᒡᒎᖅ 

ᑲᖏᖅᖠᓂᕐᒧᑦ, ᑲᖏᖅᖠᓂᕐᒥᐅᑕᕐᒧᑦ 

ᐳᓚᕋᑦᑕᐅᖃᑦᑕᖅᐳᒍᑦ.  

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᖅᐸᕋ, ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓛᒃ 

ᓂᐱᐅᒐᑦᑕᐃᓛᒃ ᑭᒡᒐᖅᑐᐃᒐᑦᑕ ᓄᓇᓕᑦᑎᓐᓂ, 

ᐅᓇᓕ ᓄᓇᓕᕋᓛᒻᒪᕆᐊᓗᐃᑦ ᐅᑯᐊ ᑭᒻᒥᕈᑦ, 

ᓴᓂᑭᓗᐊᖅ, ᓴᓂᕋᔭᖅ, ᓴᓂᑭᓗᐊᖑᓐᖏᑦᑐᖅ 

ᓴᓂᑭᓗᐊᕐᖑᓇ ᐊᖏᔪᒐᓚᐅᓕᖅᑐᖅ. ᓴᓂᕋᔭᒃ, 

ᑭᖕᒥᕈᑦ, ᑲᖏᖅᑐᒑᐱᒃ, ᐊᐅᓱᐃᑦᑐᖅ, ᐃᒃᐱᐊᕐᔪᒃ, 

ᑕᒪᒃᑯᐊ ᑰᒑᕐᔪᒡᓗ, ᑖᒃᑯᓂᖓ ᓄᓇᓕᑦᑎᓐᓂ 

ᒥᑭᓐᓂᖅᓴᐅᖂᕐᒪᑕ ᓱᒐᒪᓕᑭᐊᖅ ᓱᒐᒥᑭᐊᖅ 

ᐊᔾᔨᒌᑎᑕᐅᓐᖏᑉᐱᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕆᐊᑦᕘᓐ.  
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Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would like to ensure that my answer really 

was understood. It wasn’t just because the 

community was small; it was also based on 

the number of times the court goes into the 

communities. In those communities the court 

usually only goes once, if most twice, a year. 

It’s actually in some ways a good problem to 

have because you’re not having as many 

criminal problems or family problems.  

 

We do see value in having an assessment 

with the Community Justice Program and 

that coordinator to see whether or not there 

could be some shared duties, but currently 

because there’s only once or twice a year the 

court goes into those communities, it makes 

it a challenge to fund or resource a court 

worker. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I would like to echo my 

colleague’s concerns on behalf of the 

residents of Whale Cove. Unfortunately 

Whale Cove just also lost its community 

justice outreach worker. I know that’s not 

under your jurisdiction.  

 

Just before the break, I have a very short 

question. What is the salary range for your 

CEO? Understanding that it’s a very 

specialized position, they have to be a lawyer 

and then they have to have all the 

management skills underneath that, what’s 

the salary range on that position? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

recently did a salary review. It has been, 

since my term as chair, from $125,000 up to 

$175,000. I currently believe that it’s in the 

$150,000 to $175,000 range plus benefits 

because, as you said, they have to be a 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᕋᐃᓛᒃ ᑐᑭᓯᔭᐅᑦᑎᐊᖁᔭᕋ 

ᒥᑭᓂᑐᐃᓐᓇᕆᓐᖏᑕᖏᓐᓄᑦ ᓄᓇᓕᐅᑉ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᑦᑎᐊᑎᖅᑐᑎᑦ ᐃᖅᑲᖅᑐᐃᔩᑦ 

ᑕᐃᑯᓐᖓᕆᐊᖃᓲᖑᒻᒪᖔᑕ ᓄᓇᓕᓐᓄᑦ 

ᐊᑕᐅᓯᐊᑐᐃᓐᓇᖃᑦᑕᓲᖑᒻᒪᑕ ᒪᕐᕈᐊᑎᖅᑐᑎᓪᓘᓐᓃᑦ 

ᐊᕐᕌᒍᒥ. ᐃᓚᖓᒍᓂᓛᒃ ᐱᐅᔪᖅ ᑖᓐᓇ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᒋᐊᖓ ᖃᑦᑏᓐᓇᕈᔪᑯᓘᒻᒪᑕᓕ 

ᐃᖅᑲᑐᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑦ ᐃᓚᒌᓪᓗ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᖅᐸᑦᑐᑦ.  

 

ᐊᑑᑎᖃᖅᑐᒋᔭᕗᑦ ᓄᓇᓕᓐᓂ ᑕᐃᒫᒃ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᖅᑲᑕ ᑲᑐᔾᔨᔨᐅᓗᑎᖅᑲᐃ 

ᐱᓕᕆᐊᔅᓴᖏᑦ. ᑭᓯᐊᓂᓕ ᑕᐃᒪ 

ᐊᑕᐅᓯᐊᑐᐃᓐᓇᖅᑐᑎᑦ ᒪᕐᕈᐊᑎᖅᑐᑎᓪᓘᓐᓃᑦ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᑎᑭᑉᐸᒻᒪᑕ ᑕᐃᒫᒃ 

ᑮᓇᐅᔭᖃᖅᑎᒐᓱᒋᐊᖓ ᐱᓕᕆᔾᔪᑎᖃᖅᑎᒐᓱᒋᐊᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑎᒐᓱᒋᐊᖓ ᐱᔭᕆᐊᑐᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐃᓱᒫᓘᑎᖓ ᐅᖃᒃᑲᓂᕈᒪᕙᕋ 

ᑎᑭᕋᕐᔪᐊᕐᒥᐅᑕᐃᑦ ᐱᔾᔪᑎᓗᒋᑦᑕᐅᖅ ᑖᒃᑯᐊᑦᑕᐅᖅ 

ᐃᖅᑲᖅᑐᐃᔨᖓ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖓᑦᑕᐅᖅ ᓄᖅᑲᕋᑖᓚᐅᕐᒥᒻᒪᑦ. 

ᑖᓐᓇᐃᓛᒃ ᑲᒪᒋᓐᖏᑕᕋᓗᐊᓯᓕ ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑕᕋ.  

 

ᓄᖅᑲᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᐊᐱᕆᑲᐃᓐᓇᕐᓗᖓ. 

ᖃᓄᑎᒋ ᑮᓇᐅᔾᔭᓴᑎᑉᐸᑉᐱᓯ ᐊᖏᔪᖅᑳᓯ 

ᐊᓪᓚᕝᕕᒻᒥ ᐊᖏᔪᖅᑳᓯ ᑖᓐᓇ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔭᕆᐊᖃᖅᑐᓂᓗ 

ᐊᐅᓚᑦᑎᔨᐅᔪᓐᓇᕆᐊᖃᖅᑐᓂᓗ, ᖃᓄᑎᒋᓕ 

ᑮᓇᐅᔾᔭᔅᓴᕙ ᐊᖏᔪᖅᑳᖅ ᐊᓪᓚᕕᒻᒥ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 

ᕆᐅᓐᕗᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᕿᒥᕐᕈᐊᕋᑖᓚᐅᕐᒥᔭᕗᑦ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ 

ᐃᒃᓯᕙᐅᑕᐅᓕᖅᑎᓪᓗᖓ $125-ᒥ $175-

ᒨᖓᓕᖅᑐᖅ. $150,000-ᒥᑦ 175,000-

ᒦᒋᐊᖃᖅᑐᒋᔭᕋ ᐃᑲᔫᓯᐊᖏᓪᓗ ᖄᖓᒍᒃᑲᓐᓂᖅ. 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔭᕆᐊᖃᕐᖓᓂᓛᒃ ᐅᖃᕋᑖᕐᒥᒐᕕᑦ. 

ᑕᐃᒫᑦᑕᐅᖅ ᐊᐅᓚᑦᑎᔨᐅᒍᓐᓇᕆᐊᖃᕆᓪᓗᓂᑦᑕᐅᖅ 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓪᓗᐊᑲᓪᓚᑦᑐᐋᓗᓗᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓪᓚᕆᐅᓗᓂ. ᑕᒪᒃᑯᐊᓗᑦᑕᐅᖅ 

ᐃᒻᒥᒃᑰᖅᑐᐃᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᐃᑉᐱᒍᓱᑦᑎᐊᕈᓐᓇᕐᓗᑎᑦ ᑖᔅᓱᒥᖓ 

ᐃᖅᑲᓇᐃᔭᑯᑖᔅᓯᒪᓂᖓᓂ. ᐃᒫᒃ 

ᖃᐅᔨᒪᓪᓚᕆᑦᑑᔮᕐᓗᓂ ᐊᐅᓚᑦᑎᔨᐅᒋᐊᖃᕋᔭᕐᖓᑦ 
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lawyer. They have to also have the additional 

management skill sets, not all lawyers do, 

and ideally senior enough that the lawyers, 

especially the staff and private lawyers, feel 

enough ability to respect and take direction 

from a senior, well-skilled manager, lawyer. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. We 

will now take a 10-minute break and when 

we return, we will get on to our next agenda 

item. (interpretation ends) When we come 

back, we will be talking about access to 

justice and public education. Ten-minute 

break. (interpretation) Thank you. 

 

>>Committee recessed at 10:25 and 

resumed at 10:44 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Welcome back, 

everyone, as we continue our hearing with 

the Legal Services Board of Nunavut. 

Following our themes, our next theme for our 

hearing is access to justice and public 

education. The first name on my list is Mr. 

Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Before I begin my line of questioning, I 

would like to make a comment. First of all, I 

would like to say that I am extremely grateful 

for the role that the Royal Canadian Mounted 

Police play in keeping our communities safe. 

I also recognized how difficult it must be for 

the RCMP with our high rates of poverty and 

substance abuse, as well as the rates of 

violence that may be associated with it. I’ll 

do what I can to encourage our youth to 

consider a career in law enforcement and 

corrections in their futures.  

 

With that being said, I have some concerns 

given the high rates of stress on our officers, 

the numerous references in the Legal 

Services Board’s annual report to excessive 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓗᓂᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒪ ᓄᖅᑲᖓᓚᐅᓐᓈᕐᓂᐊᕋᑦᑕ 

10 ᒥᓂᔅᓯᒥᒃ. ᐅᕙᑦᑎᐊᕈ ᐅᑎᕈᑉᑕ ᐃᒪᓐᓇ 

ᐅᖃᐅᓯᕆᒋᐊᕐᓂᐊᕋᑉᑎᒍ ᑲᑎᒪᔾᔪᑎᑦᑕ ᐃᓚᖓ. 

(ᑐᓵᔨᑎᒍᑦ) ᐅᑎᕈᑦᑕ ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑐᒍᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑎᑭᐅᑎᒍᓐᓇᕐᓂᖅ ᐊᒻᒪ 

ᑕᖅᑲᒃᑯᓂᖓ ᑭᒃᑯᓕᒫᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ. 

ᖁᔭᓐᓇᒦᒃ. 10 ᒥᓂᔅᓯᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᒍᑦ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:25-ᒥ 

ᐊᒻᒪᓗ ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:44-ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑐᓐᖓᓱᒋᑦᑎ 

ᑲᔪᓯᑎᓪᓗᑕ ᓈᓚᑦᑎᓪᓕ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᓐᓂ ᓄᓇᕗᒻᒥ. ᑖᒃᑯᐊ ᒪᓕᑉᐸᓪᓕᐊᔭᕗᑦ 

ᐊᑐᕐᓗᒋᑦ ᑖᓐᓇ ᐊᑐᐊᕐᓂᐊᓕᕐᒥᔭᕗᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 

ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ. 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᑎᖁᑎᒐ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᒋᐊᓚᐅᓐᖏᓂᓐᓂ ᐊᐱᖅᓱᓂᓐᓂ ᐅᖃᐅᓯᖃᕈᒪᒐᒪ. 

ᐅᖃᕈᒪᓪᓗᖓ ᖁᔭᓕᔪᒻᒪᕆᐅᕗᖓ ᑖᒃᑯᓄᖓ 

ᐸᓖᓯᒃᑯᑦ ᓄᓇᓕᓐᓂ ᐊᑦᑕᓇᖅᑕᐃᓕᑎᑦᑎᒻᒪᑕ 

ᐊᒻᒪᓗ ᐃᓕᓴᖅᓯᓪᓗᖓ ᐊᔪᕐᓇᖅᑐᒻᒪᕆᐅᖕᒪᑦ 

ᐸᓖᓯᓂᒃ ᐊᔪᖅᓴᕐᓂᖃᖅᑎᓪᓗᑕ ᐊᑐᕐᓂᕐᓗᖕᒥᓗ 

ᐋᓐᓂᖅᓯᖃᑦᑕᐅᑎᓂᖅ. ᑕᐃᒪ ᐊᔭᐅᕋᓱᖕᓂᐊᐳᖓ 

ᒪᒃᑯᒃᑐᑦ ᐸᓖᓯᖑᖅᐸᓪᓕᐊᓇᓱᖁᓪᓗᒋᑦ 

ᑎᒍᔭᐅᒪᕕᓕᕆᓂᕐᒥᓗ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. 

 

ᑭᓯᐊᓂ ᐅᖃᓚᐅᕈᓗᐊᖅᑐᒍᑦ ᑖᓐᓇ 

ᐃᓱᒫᓘᑎᖃᐅᕋᒪ ᑕᒪᒃᑯᐊ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖃᑦᑕᕐᓂᖏᑦ ᐸᓖᓯᑦ 

ᐅᖃᐅᓯᐅᖃᑦᑕᕐᓂᖏᓪᓗ ᒪᓕᒐᖕᓂᐊᕐᓂᕐᒧᑦ 

ᐅᓂᒃᑳᖏᓐᓂ ᐱᓗᐊᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐸᓖᓯᒃᑯᑦ 

ᐱᓂᕐᓗᖃᑦᑕᕐᓂᖏᓪᓗ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ 

ᑐᓴᐅᑎᑎᒍᑦ ᐅᓂᒃᑳᖑᖃᑦᑕᕐᓂᖏᑦ ᐸᓖᓯᒃᑯᑦ 

ᐱᓗᐊᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᓄᓇᕗᒥ. 

 

ᑕᐃᒪᐃᓕᑎᓪᓗᖓ, ᐅᖃᓚᐅᕈᓗᐊᖅᑐᖓ ᑎᒍᒥᐊᕋᒪ 

ᑎᑎᖃᒥᒃ ᓂᕈᐊᖅᑕᐅᕕᒋᓯᒪᔭᓐᓂ ᑎᑎᖅᑲᒥᒃ 

ᑎᒍᓯᓚᐅᕐᒪᑦ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᐱᔭᕕᓂᕐᒥᓂᒃ, ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᓐᓂ ᑎᑎᕋᖅᑕᕕᓂᖅ 

ᒥᓂᔅᑕᖓᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐸᓖᓯᒃᑯᑦ 

ᐱᓕᕆᖃᑦᑕᕐᓂᖏᑦ ᐱᓗᐊᖃᑦᑕᕐᓂᖏᓐᓂᒃᓗ. 

ᐊᔾᔨᖏᓐᓂᒃ ᑐᓂᐅᖃᐃᖅᑲᐅᔪᖓ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ ᑖᒃᑯᓄᖓᓗ 
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use of force and police misconduct, as well 

as a number of news articles on RCMP use 

of excessive force in Nunavut.  

 

With that being said, I have here a letter. A 

constituent of mine accessed this letter 

through an access to information request and 

the letter is written by the Legal Services 

Board to the Minister of Justice regarding 

concerns relating to RCMP instances of 

excessive use of force. I have distributed 

copies of this letter to the Members today as 

well as the witnesses.  

 

I ask that the Legal Services Board read the 

letter and explain paragraph by paragraph the 

intent of what exactly the LSB is doing and 

requesting. As well, if possible, I would like 

the Legal Services Board to provide us with 

more background that led up to this letter and 

what has happened since the letter was 

submitted on March 23, 2015. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. The 

letter is three pages long, so I would request 

that the witness not read the letter, but if you 

would summarize it, lead us through it, and 

along the lines of his question, give us some 

background in terms of what led to this 

matter. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The letter is quite clear insomuch as it began 

to come to our attention as a board through 

our staff lawyers that some of our clients 

were showing visible injuries, allegedly by 

the client’s assertion, that the injuries were 

resulting from RCMP use of force and in 

some cases excessive use of force. The letter 

outlines that we were monitoring these 

issues, that we have our criminal law lawyers 

in the case of if the client had been charged, 

assessing together with our client, the best 

approach in which the client would like to 

proceed.  

ᐊᐱᖅᓱᖅᑕᐅᕕᖕᒦᑦᑐᓄᑦ. 

 

ᑎᓕᒋᐊᒃᑲᓐᓂᖅᐸᒃᑲᓗ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔩᑦ ᐅᖃᓕᒫᖁᓪᓗᒋᑦ ᑎᑎᖃᓂᒃ ᑖᒃᑯᓂᖓ 

ᐊᑐᓂ ᐱᔾᔪᑎᒋᔭᓂᒃ ᖃᓄᓪᓚᑦᑖᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᕐᒪᖔᑕ ᖃᓄᕐᓗ ᑐᒃᓯᕋᕐᒪᖔᑕ.  

 

ᐊᔪᕐᓇᖏᑉᐸᓪᓗ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 

ᐅᕙᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑖᔅᓱᒪ 

ᑎᑎᕋᖅᑕᐅᑎᑕᕕᓂᖏᑦᑕ ᒥᒃᓵᓄᑦ 

ᖃᓄᐃᓕᐅᖅᑐᖃᖅᓯᒪᓕᕐᒪᖔᓪᓗ ᑖᔅᓱᒪ 

ᑎᑎᕋᓚᐅᖅᑕᖓᑕ ᑭᖑᕐᖓᓂ, ᑎᑎᖃᐃᑦ 

ᑐᓂᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᒫᔾᔨ 23, 2015-ᖑᑎᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᑖᓐᓇ ᑎᑎᕋᖅᑕᕕᓂᖅ ᐱᖓᓱᓂᒃ 

ᒪᒃᐱᒐᖃᕐᒪᑦ. ᑎᓕᒋᐊᕋᔭᖅᐸᑎᑦ ᑖᒃᑯᐊ 

ᐅᖃᓕᒫᖏᒃᑲᓗᐊᕐᓗᒋᑦ ᓇᐃᓈᕆᐊᕐᓗᒍ 

ᐊᑐᐊᒐᓛᒍᓐᓇᕈᕕᒋᑦ ᐅᕙᑦᑎᓐᓄᑦ ᖃᓄᖅ 

ᓴᖅᑭᔾᔪᑎᖃᕐᓂᕐᒪᖔᖅ. ᒥᓯᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃ, 

ᑖᓐᓇ ᑎᑎᕋᖅᑕᕕᓂᖅ ᑐᑭᖃᑦᑎᐊᕐᒪᑦ 

ᑐᑭᓯᓇᑦᑎᐊᕐᒪᓪᓗ ᐃᒪᓐᓇ ᐱᒋᐊᓚᐅᕐᒪᑦ ᑲᑎᒪᔨᕗᑦ 

ᑐᓴᖅᑎᑕᐅᓚᐅᕐᒪᑕ ᐃᑲᔪᖃᑦᑕᖅᑕᕗᑦ. ᐃᓚᖏᑦ 

ᓴᖅᑭᔮᖅᑐᓂᒃ ᑕᑯᒃᓴᐅᔪᓂᒃ ᐋᓐᓂᖅᓯᒪᖃᑦᑕᕐᒪᑕ 

ᑖᒃᑯᐊᓗᒎᖅ ᐸᓖᓯᒧᑦ ᐋᓐᓂᖅᑕᐅᓚᐅᕐᒪᑕ, 

ᑎᒍᔭᐅᓕᖅᑎᓪᓗᒋᑦ ᐃᒻᒪᓐᓇᓗᐊᕌᓗᒃ 

ᐱᓗᐊᖅᑕᐅᓂᑰᓪᓗᑎᒃ. 

 

ᑖᓐᓇ ᑎᑎᖃᖅ ᐅᖃᐅᓯᖃᕐᒪᑦ ᑖᓐᓇ 

ᓇᐅᑦᑎᖅᓱᕐᓂᐊᓕᕋᑦᑎᒍᑦ ᐃᓱᒫᓗᖕᓇᖅᓯᓂᖓᓄᑦ 

ᑖᒃᑯᐊᓗ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ ᐱᕋᔭᒃᑐᕕᓂᕐᓄᑦ 

ᑎᓕᔭᐅᓯᒪᖕᒪᑕ ᖃᐅᔨᓇᓱᖁᔭᐅᓪᓗᑎᒃ ᖃᓄᖅ 

ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑕᕗᑦ ᐃᑲᔪᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ 

ᑲᔪᓯᔪᒪᖕᒪᖔᑕ.  

 

ᑕᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍᓕ ᐱᓗᐊᖅᑐᕕᓂᐅᑎᓪᓗᒋᑦ 

ᐸᓖᓯᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᓴᖅᑭᑕᐅᒐᔭᖅᑐᖅ. 

ᐃᓚᖏᑎᒍᓪᓗ ᐸᓖᓯᒃᑯᑦ ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔾᔪᑎᓂᒃ 

ᐲᖅᓯᔪᓐᓇᖅᑐᑦ ᐊᒻᒪᓘᓐᓃᑦ ᓵᑕᒃᓴᐅᓂᖏᓐᓂ 

ᐲᖅᓯᓗᑎᒃ.  

 

ᑕᐃᒪ ᒥᓂᔅᑕᒧᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᖅᓯᒪᔪᑦ 

ᑕᐃᓐᓇ ᒪᓕᒐᖕᓂᐊᖅᑎᖓᓗ ᐃᑲᔪᖅᑕᖓᓗ 

ᑲᓐᖑᓇᖅᑐᒦᑦᑕᕆᐊᖃᕐᒪᑕ ᐊᑎᕐᓂᒃ 

ᑐᓂᔪᒪᓚᐅᖏᓚᕗᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᔪᕕᓂᐅᑎᓪᓗᒋᑦ 



 36 

 

In those instances where excessive use of 

force may be used, it will be brought up in 

court proceedings. In some cases the RCMP 

may decide to drop the charges or the Crown 

withdraw the charges. We explained to the 

Minister of Justice that because of solicitor-

client privilege, we were not in a position to 

share with them specific clients’ names or 

cases. Only by the time it goes to court can 

that information be made public.  

 

We extended our Civil Poverty Policy to 

allow clients to be able to seek a civil 

remedy. Civil remedies either in the way of 

“I am making a complaint” to the 

Commission for Public Complaints against 

the RCMP or seek redress and compensation. 

Pretty much what the letter states is that we 

decide or we support that the client and their 

lawyer are best situated to ensure that the 

rights and interests of the individual are 

protected but that the individual has the 

options and we support those options to the 

best of our ability.  

 

Primarily we were not in a position as the 

Minister requested to be able to share the 

clients information because that would be a 

breach that we are not allowed by law to ever 

break without a court order or without the 

client’s express permission. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

In the letter the Legal Services Board has 

identified a trend or an increase in such 

instances of police misconduct or use 

excessive force. Can the LSB please provide 

us some background on the statistics showing 

that trend up to March 2015, and has that 

trend continued to this date? Thank you, Mr. 

Chairman. 

 

ᑭᓯᐊᓂᓕ ᐃᖅᑲᖅᑐᐃᕕᖕᒨᖅᐸᑦ ᑕᖅᑲᐅᖓ 

ᓴᖅᑭᑕᐃᓐᓇᕈᓐᓇᕐᒪᑕ.  

 

ᐅᐃᒍᒋᐊᓚᐅᖅᑕᕗᑦ ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᐊᒐᖅᐳᑦ 

ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᕗᑦ ᕿᓂᕈᓐᓇᖁᓪᓗᒋᑦ 

ᐋᖅᑭᒃᓯᔾᔪᑎᒃᓴᒥᒃ ᓲᕐᓗ ᓈᒻᒪᒃᓴᖏᔾᔪᑎᒥᓄᑦ 

ᐅᖃᕐᓗᑎᒃ ᑖᒃᑯᓄᖓ ᑲᒥᓴᓐᑯᓐᓄᑦ 

ᐅᓐᓂᕐᓗᒃᓴᕐᕕᐅᔪᒧᑦ ᐸᓖᓯᒃᑯᓐᓅᖓᔪᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒃᓯᒋᐊᕈᑎᒥᒃ ᕿᓂᕐᓗᑎᒃ 

ᑮᓇᐅᔭᖅᑖᕈᒪᓗᑎᒃᓘᓐᓃᑦ, ᑖᓐᓇ ᑕᕝᕙ ᑎᑎᖃᖅ 

ᑕᐃᒫᒃ ᐅᖃᕋᓱᒃᑐᖅ. 

 

ᐃᑲᔪᖅᓱᐃᒐᑦᑕ ᑖᓐᓇ ᐃᑲᔪᖅᑕᐅᔪᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖓᓗ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᖁᓪᓗᒋᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᐱᔪᒪᔭᖏᓪᓗ ᑭᒡᒐᖅᑐᖅᑕᐅᔫᑉ 

ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᑭᓯᐊᓂᓕ ᐃᓄᒃ 

ᓇᓖᕌᒐᒃᓴᖃᕐᓗᓂ ᐃᑲᔪᖅᓱᖅᑐᓪᓗ 

ᓇᓖᕌᒐᒃᓴᖃᕐᒥᓗᑎᒃ ᐱᔪᓐᓇᕐᓂᓕᒫᑦᑎᓐᓂ. 

 

ᑕᐃᒪᓕ ᐅᖃᕈᓐᓇᓚᐅᖏᓐᓇᑦᑕ ᒥᓂᔅᑕ 

ᑐᒃᓯᕋᖅᑎᓪᓗᒍ ᑖᒃᑯᓂᖓ ᑐᓴᕈᒪᑎᓪᓗᒍ, 

ᓱᕋᐃᓂᐅᖕᒪᑦ ᐱᖁᔭᖅᑎᒍᑦ, ᐱᖁᔭᕐᔪᐊᑎᒍᑦ 

ᓱᕋᒋᐊᖃᖏᓪᓚᕆᖕᒪᑦ ᓱᕋᓱᐃᑦᑑᖁᔭᐅᖕᒪᑦ, 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᑎᓕᔭᐅᖏᓪᓗᓂ, ᐃᑲᔪᖅᑕᐅᔫᓪᓗ 

ᑐᒃᓯᕋᖏᑐᐊᖅᐸᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑎᑎᖅᑲᐅᑉ ᐃᓗᐊᓂ, ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᐅᔪᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ ᐱᕙᓪᓕᐊᓂᖏᓐᓂ 

ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᓐᓂᓗ ᐸᓖᓯᒃᑯᑦ 

ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕐᓂᖏᑦ ᐱᓂᕐᓗᒃᖢᑎᒃ. ᑕᒪᒃᑯᐊᖃᐃ 

ᒪᓕᒐᖕᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᑐᓂᓯᔪᓐᓇᖅᐳᖃᐃ 

ᐅᕙᑦᑎᓐᓄᑦ ᓈᓴᐅᑎᖁᑎᖏᓐᓂᒃ ᖃᓄᑎᒋ 

ᐱᕙᓪᓕᐊᓯᒪᑎᒋᖕᒪᖔᑕ ᐸᓖᓯᑦ 

ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕐᓂᖏᑦ ᒫᔾᔨ 2015 ᐱᒋᐊᕐᕕᒋᓪᓗᒍ 

ᐅᓪᓗᒥᒧᓪᓗ ᐊᖏᒡᓕᕙᓪᓕᐊᓯᒪᖕᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᓯᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ) : ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᔭᓇᑕᓐ 

ᐃᐅᔅᕘᑦ ᐅᖃᓪᓚᒃᑎᓐᓂᐊᕋᒃᑯ ᓈᓴᐅᑎᓂᒃ 

ᐱᓯᒪᑦᑎᖃᑦᑕᕐᒪᑕ ᓈᓴᐅᑎᖁᑎᓂᒃ ᑕᒪᒃᑯᓄᖓ 

ᐱᕋᔭᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

let Jonathan Ellsworth speak to it because we 

do keep some statistics as it relates to the 

civil matter, but also to incorporate in some 

of the criminal matters. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

The LSB operates its criminal portfolio very 

carefully. Communications strategies are 

implemented so that information is shared 

with regard to the frequency within which we 

see issues such as this and others trending in 

our operations. 

 

In addition to that we also keep statistics with 

regard to the actual number of applications 

received by legal aid to pursue the civil 

remedies that Ms. Redfern just described. 

The information that led to our letter was 

such that the lawyers in the criminal portfolio 

advised, and we saw a trend with regard to 

the number of litigation matters where we’ve 

advised the Crown that we intend to bring the 

charter application for rights violation 

because of the behaviour that is alleged on 

the part of the RCMP.  

 

At such times there are a number of avenues 

that the Crown may or may not take. 

Following the review of the evidence, they 

may choose to stay the charges; they may 

choose to not prosecute the matters. In that 

regard, this is how we started to see a trend. 

We started to see a rise in the number of 

charter applications with regard to excessive 

use of force.  

 

This is problematic in many ways. One way 

that I find is particularly problematic is that 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᔅᕘᑦ. 

 

ᐃᐅᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑖᒃᑯᐊ ᒪᓕᒐᖕᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᑦ ᐊᐅᓚᓂᖃᕐᒪᑕ 

ᐱᕋᔭᖕᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐅᔾᔨᖅᓱᑦᑎᐊᕋᓱᒃᖢᒋᑦ 

ᑲᒪᑦᑎᐊᕋᓱᒃᖢᑎᒡᓗ. ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᕆᐊᓖᑦ 

ᐱᒻᒪᕆᐅᒋᓪᓗᑎᒍᑦᑕᐅᖅ ᑕᒪᒃᑯᐊᓗ ᖃᓄᑎᒋ 

ᑕᒪᒃᑯᐊ ᐃᓱᒫᓗᓇᕈᔪᒃᑐᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᑎᒋᖕᒪᖔᑕ 

ᐱᑕᖃᖅᑎᒋᕙᖕᒪᖔᑕᓗ ᐊᐅᓚᓂᕆᔭᑦᑕ ᐃᓗᐊᓂ. 

ᖄᒃᑲᓐᓂᐊᒍᑦᑕᐅᖅ ᓈᓴᐅᑎᓂᒃ ᐱᓯᒪᑦᑎᖃᑦᑕᕆᕗᒍᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ ᖃᑦᓯᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᓄᑐᐃᓐᓇᐃᑦ 

ᐱᓂᐊᕐᓂᖃᑦᑎᐊᕆᐊᖃᕈᑎᖏᑎᒍᑦ 

ᐊᑭᓕᒻᒪᐃᑦᑑᔪᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᑎᒋᖃᑦᑕᕐᓂᖏᑦ 

ᑖᔅᓱᒪ ᒥᔅ ᕋᑦᕘᓐ ᐅᖃᐅᓯᕆᕋᑖᑦᑎᐊᖅᑕᖓᑎᑑᖅᑐᑦ. 

 

ᑎᑎᕋᕈᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᐱᔾᔪᑎᖃᓗᐊᓚᐅᖅᑐᑦ 

ᒪᓕᒐᖕᓂᐊᖅᕗᑦ ᐅᔾᔨᕈᓱᓕᓚᐅᖅᓯᒪᖕᒪᑕ 

ᖃᐅᔨᒃᑲᐃᓪᓗᑎᒡᓗ ᑭᒡᒐᖅᑐᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᑎᒍᑦ 

ᒐᕙᒪᒃᑯᓐᓂ ᓵᓐᖓᑦᑎᔭᕆᐊᖃᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ 

ᐃᓄᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐱᓪᓗᒋᑦ ᐱᖁᔭᕐᔪᐊᕐᒥ 

ᓯᖁᒥᑕᐅᔭᕆᐊᖃᖏᑦᑐᓂᒃ ᐱᔪᓐᓇᐅᑎᓂᒃ 

ᓯᑯᒥᑦᑎᓯᒪᔪᖃᕐᓂᖓᓂᒃ, ᑕᐃᒫᒃ 

ᐱᓂᕐᓗᒃᓯᒪᓂᕋᖅᑕᐅᑎᓪᓗᒋᑦ ᐸᓖᓯᒃᑯᑦ. 

 

ᐃᓛᓐᓂᒃᑯᑦ ᐱᕕᖃᓲᖑᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᕿᒥᕐᕈᓚᐅᖅᑎᓪᓗᒋᑦ ᓴᖅᑭᑕᒃᓴᓂᒃ, 

ᑲᔪᓯᓐᖏᑎᑦᑎᔪᓐᓇᖅᑐᑦ ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔾᔪᑎᓂᒃ, 

ᐃᖅᑲᖅᑐᐃᕕᒃᑑᖏᓪᓗᑎᒃ ᐱᔪᓐᓇᓲᖑᖕᒥᔪᑦ, 

ᑕᐃᒪᐃᓕᐅᕐᓂᒃᑯᑦ ᐅᔾᔨᕐᓇᓕᓚᐅᖅᓯᒪᖕᒪᑦ 

ᐱᑕᖃᖅᐸᓪᓕᐊᑐᐃᓐᓇᓕᕐᓂᖏᓐᓂᒃ 

ᑕᑯᕙᓪᓕᐊᓚᐅᕋᑦᑎᒍᑦ. 

 

ᐃᓗᐊᖏᔾᔪᑎᖃᕐᒪᑦ ᐅᓄᖅᑐᓂᒃ, ᖃᐅᔨᓯᒪᔭᕋᓕ 

ᐃᓗᐊᖏᔾᔪᑎᐅᓗᐊᖃᑦᑕᖅᑐᖅ ᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍ, 

ᐸᓖᓯᑦ ᐱᓗᐊᒪᔮᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓕ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔪᓐᓃᖅᑎᑕᐅᓕᑳᓪᓚᓲᖑᖕᒪᑕ. 

ᐱᓪᓚᑦᑖᒥᒃ ᐱᕋᔭᒃᓴᐅᔪᖃᖅᐸᑦ ᑕᐃᒪ ᐸᓖᓯᒃᑯᑦ 

ᖃᐃᖁᔭᐅᔾᔪᑎᒋᓚᐅᖅᑕᖓ ᐱᕋᔭᒍᑎᒋᔭᐅᓚᐅᖅᑐᒧᑦ 

ᐋᖅᑭᒍᑕᐅᖏᒻᒪᑦ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔪᓐᓃᖅᑎᑕᐅᑎᓪᓗᒍ. 

 

ᑖᒃᑯᐊ ᑕᕝᕙ ᐃᓕᓴᖅᓯᔾᔪᑎᒋᓚᐅᖅᑕᑦᑕ ᐃᓚᖓ, 

ᖃᓄᐃᓕᑉᐸᓪᓕᐊᓂᖏᑦ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔪᓐᓃᖅᑎᑕᐅᕙᓪᓕᐊᑐᐃᓐᓇᖅᑎᓪᓗᒋᓪ

ᓗ ᑕᐃᒪᓐᓇ ᐸᓖᓯᒃᑯᑦ 

ᐱᓂᕐᓗᖕᓂᕋᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. 

ᑕᑯᕙᓪᓕᐊᑐᐃᓐᓇᓕᓚᐅᕋᑦᑕᑦᑕᐅᖅ 
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when there are situations where police 

officers perhaps use excessive force during 

their conduct, and it results in a stay of 

proceedings, then where there was a real 

victim during the course of the incident that 

brought the RCMP to come to address, that 

victim does not get justice because those 

charges are stayed because of the behaviour 

of the enforcement department.  

 

Those are some of the things that brought us 

to recognize the trend that there were a 

number of stay applications brought by our 

lawyers, we’re starting to see requests for 

assistance with regard to complaints against 

the commission, or complaints against the 

RCMP, sorry, and so as a responsible public 

agency we felt it important to advise the 

appropriate department at the time that we 

saw this trend and that we wanted to see 

some changes occurring because this affects 

justice as a whole. 

 

As a stakeholder in these situations, it creates 

additional resource needs. Lawyers need to 

work more to get a good outcome for their 

client, where had the police not behaved in 

such a fashion that would not necessarily be 

the case.  

 

Victims don’t get justice when police behave 

this way because they never get their day in 

court. If you can think of the police being the 

face of justice in many communities, and the 

fact that our communities must be able to 

trust the police and to rely on them, and to 

feel safe to go to them when there are issues. 

Don’t get me wrong. I know the police have 

a very challenging job to do, but it 

jeopardizes the whole face of justice when, 

for example, brothers, sisters, aunts, or 

uncles are being potentially victimized by 

them.  

 

All of that cumulatively were the reasons for 

our letter and bringing it to the attention of 

ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ ᐸᓖᓯᒃᑯᓐᓂ 

ᐅᓐᓂᕐᓗᒍᑎᖃᖅᑎᓄᑦ. 

ᑕᐃᒪᓐᓇ ᑲᒪᑦᑎᐊᕋᓱᒃᑎᐅᑎᓪᓗᑕ ᐃᓄᓕᒫᓂᒃ 

ᐱᔨᑦᓯᖅᑎᐅᓪᓗᑕ, 

ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒋᔭᕆᐊᖃᕋᓱᒋᓕᓚᐅᕋᑦᑎᒍᑦ 

ᐸᓖᓯᓄᑦ ᑲᒪᓲᓄᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᑕᑯᕙᓪᓕᐊᑐᐃᓐᓇᓕᕐᓂᑦᑎᓐᓂᒃ. ᑕᒪᓐᓇᓗ 

ᐊᓯᔾᔨᖅᑕᐅᓇᓱᒋᐊᖃᕐᓂᐊᕐᓂᖓᓂᒃ ᓲᖃᐃᒻᒪ 

ᒪᓕᒐᓕᕆᓂᕐᒨᖓᔪᓕᒫᓄᑦ ᐊᒃᑐᐃᕙᖕᓂᖓᓄᑦ. 

 

ᐱᖃᑕᐅᑎᓪᓗᑕ ᐊᒃᑐᖅᑕᐅᖃᓯᐅᔾᔭᐅᓲᖑᒐᑦᑕ 

ᑕᒪᒃᑯᓂᖓ ᑭᓐᖒᒪᓇᖅᑐᓂᒃ 

ᐱᑕᖃᒃᑲᓐᓂᕆᐊᓕᖕᓂᓗ ᓴᖅᑭᑦᑎᕙᖕᒪᑦ. 

ᒪᓕᒐᖕᓂᐊᖅᑎᖁᑎᕗᑦ ᐱᔭᒃᓴᖃᒃᑲᓐᓂᓕᓲᖑᖕᒪᑕ 

ᐊᒃᓱᕈᒃᑲᓐᓂᕆᐊᖃᓕᖅᖢᑎᒡᓗ ᓈᒻᒪᒃᑐᒥ 

ᐋᖅᑭᒍᑎᒃᓴᖅᑕᖃᖁᓪᓗᒍ ᓴᐃᒻᒪᕈᑕᐅᔪᓐᓇᖅᑐᒥᒃ, 

ᐸᓖᓯᒃᑯᑦ ᑕᐃᒪᐃᓕᐅᓚᐅᖏᑉᐸᑕ 

ᑕᒪᐅᓈᖏᑦᑐᓐᓇᓚᐅᕈᓗᐊᖅᑎᓪᓗᒋᑦ. 

 

ᐱᓂᕐᓗᒃᑕᐅᒋᐊᕐᖓᖅᑐᕕᓃᑦ ᓴᐃᒻᒪᕈᑎᒃᓴᖏᓐᓂ 

ᐊᓂᒍᐃᔪᓐᓇᕐᕕᖃᖅᑎᑕᐅᔪᓐᓃᓱᖑᖕᒪᑕ ᐸᓖᓯᒃᑯᑦ 

ᑕᐃᒪᐃᓕᐅᖅᑐᕕᓂᐅᔭᕌᖓᑕ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒨᖐᓐᓇᕈᓐᓇᕐᒪᑕ ᖁᔭᓈᖅᑕᐅᒃᐸᑕ 

ᐱᕋᔭᖕᓂᐅᓚᐅᖅᑐᖅ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐅᖄᓚᔾᔪᑕᐅᓚᐅᖅᓯᒪᔪᖅ, ᐸᓖᓯᒃᑯᑦ 

ᐱᓂᕐᓗᖕᓂᖏᓐᓄᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᒃᓴᑦ 

ᖁᔭᓈᖅᑕᐅᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ. ᐱᓗᐊᖅᑐᒥᒃ ᐸᓖᓯᒃᑯᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᕋᔭᒃᑐᓄᓪᓗ ᓴᐳᔾᔨᔨᐅᓪᓗᑎᒃ 

ᑕᑯᓐᓈᖅᑕᐅᓂᖏᓐᓄᑦ ᓯᕗᓪᓕᖅᐹᖑᓲᖑᓪᓗᑎᒡᓗ 

ᓄᓇᓕᖕᓂ. ᓄᓇᓕᖕᓂᓗ ᐸᓖᓯᓂᒃ ᑕᑎᖃᑦᑎᐊᕐᓗᑎᒃ 

ᑐᕚᖃᑦᑎᐊᕆᐊᖃᓲᖑᓂᖏᓐᓄᑦ ᐃᓱᒫᓗᖏᓪᓗᑎᒃ 

ᐱᑦᑎᐊᖅᑕᐅᓂᐊᕐᓗᑎᒃ 

ᐅᓗᕆᐊᓇᖏᑦᑐᒦᓐᓂᐊᕐᓗᑎᒡᓗ, 

ᑐᑭᓯᔭᐅᑲᒻᒪᒍᒪᖏᑦᑐᖓ ᖃᐅᔨᒪᑦᑎᐊᕋᒪ ᐸᓖᓯᒃᑯᑦ 

ᐅᖁᒪᐃᑦᑐᒥᒃ ᐱᔭᒃᓴᖃᓲᖑᖕᒪᑕ. 

 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᖕᓂᐊᕐᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᓕᒫᓂᒃᓗ ᐱᐅᖏᑦᑑᓕᕈᓐᓇᕐᒪᑕ 

ᖃᑕᓐᖑᑎᒌᑦ ᐃᓚᓐᓈᕆᔭᐅᔪᓪᓗ 

ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓄᖓ 

ᓴᐳᔾᔨᔨᒋᔭᕆᐊᖃᖅᑕᕋᓗᐊᖏᓐᓄᑦ. ᑕᒪᒃᑯᐊ 

ᓄᐊᑉᐸᓪᓕᐊᓪᓗᑎᒃ ᐱᔾᔪᑎᒋᖕᒪᒋᑦ 

ᑎᑎᕋᕈᑎᒋᓕᓚᐅᖅᑕᕗᑦ ᒥᓂᔅᑕᒧᑦ 

ᑐᓴᖅᑎᑦᑎᔾᔪᑎᒋᓕᓚᐅᕋᑦᑎᒍ.  

 

ᑕᒪᓐᓇ ᐱᖅᑯᓯᕐᒧᑦ ᐊᓯᔾᔨᖁᓪᓗᒋᑦ ᐸᓖᓯᒃᑯᑦ 

ᖃᐅᔨᒪᖁᓪᓗᒋᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐃᔨᖅᑕᐅᔭᕆᐊᖃᓐᖏᒻᒪᑦ ᑕᒪᓐᓇ ᑖᒃᑯᐊ 
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the Minister’s office so that a cultural change 

could be affected within the ranks of the 

RCMP to know that this behaviour is not to 

be tolerated. It’s not to be swept under the 

carpet, so to speak. Even though those 

accused may have done something 

inappropriate or a criminal act, it doesn’t 

negate from the fact that the police must use 

reasonable force when apprehending an 

individual. I’m no expert on the use of force. 

I do know there is a use of force continuum. I 

do know that there are policies within the 

RCMP that dictate when and how force is 

used, but I’m also aware that the Minister is 

responsible for the policing contract. In our 

view, as the contracting authority with regard 

to the police, we felt that if there was any 

change to the affected, that change would or 

could be directed by the Minister.  

 

I’m just going to speak really briefly on one 

more topic, sir, if I may. The resultant effect 

of excessive use of force of course creates 

additional resource needs not only for legal 

aid because we have to invest more into a 

file, but also for courts because those 

applications do take court time that may not 

necessarily be required had those behaviours 

not been present. If our client chooses to sue 

the RCMP or the Government of Nunavut is 

named as a party, generally speaking, if that 

is the case, which of course requires 

additional resources on the part of the 

government to defend those matters, we 

wanted to avoid all of that because we know 

how scarce our resources are as a justice 

department.  

 

Of course, as you have heard, we need more 

resources, but we see opportunities for other 

divisions to create efficiencies within their 

ranks to avoid situations such as the one 

mentioned in our letter. Those are my 

comments, Mr. Chairman. Thank you. 

 

Chairman: Thank you. You have something 

ᐱᕋᔭᑦᑐᕕᓂᖅ ᑕᒻᒪᖅᑐᒥᓂᐅᒐᓗᐊᖅᐸᑦ 

ᐱᕋᔭᑦᑐᕕᓂᐅᒐᓗᐊᖅᐸᑦ ᐸᓖᓯᒃᑯᑦ 

ᓇᐅᑦᓯᖅᑐᖅᑎᐊᕆᐊᖃᕐᒪᑕ ᐃᓕᖅᑯᓯᕐᒥᓂᒃ. 

ᖃᐅᔨᒪᔭᕐᔪᐊᖏᒃᑲᓗᐊᕐ.... ᑭᓯᐊᓂ ᑲᔪᓰᓐᓇᕐᓂᖓ 

ᖃᐅᔨᒪᔪᖅ ᐊᑐᐊᒐᖅᑕᖃᖅᖢᓂᓗ ᐸᓖᓯᒃᑯᓐᓂ 

ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᑦ ᖃᖓᒃᑯᑦ ᐊᒃᓱᕈᓐᓂᕐᒥ 

ᐊᑐᕆᐊᖃᕐᒪᖔᑕ. ᑭᓯᐊᓂᓗ ᖃᐅᔨᒪᒋᓪᓗᖓ ᒥᓂᔅᑕ 

ᑲᒪᒋᔭᖃᕐᒪᑦ ᐸᓖᓯᒃᑯᑦ ᑳᓐᑐᓛᖓᓐᓂ 

ᑕᐅᑐᑦᑕᑦᑎᒍᓪᓕ ᑳᓐᑐᓛᖃᖅᑎᐅᓪᓗᑎᒃ ᐸᓖᓯᒃᑯ 

ᐱᓪᓗᒋᑦ ᐃᓱᒪᒋᓚᐅᕋᑦᑎᒍ ᐊᓯᔾᔨᖅᑐᖃᕐᓂᐊᖅᐸᑦ 

ᑕᐃᓐᓇ ᐊᓯᔾᔨᕈᑎᒋᔪᖅ ᑐᕌᖅᑎᑕᐅᔪᓐᓇᕐᒪᑦ 

ᒥᓂᔅᑕᒧᑦ. ᓇᐃᓈᕐᓗᒍ ᐅᖃᐅᓯᖃᒃᑲᓐᓂᕈᒪ 

ᐱᔪᓐᓇᕈᒪ?  

 

ᑖᓐᓇ ᓴᖅᑭᑦᑐᖅ ᑕᔅᓱᒧᖓ ᐱᓗᐊᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ 

ᓴᖅᑭᑦᑎᓲᑦ ᐃᖅᑲᓇᐃᔭᐅᑎᒃᓴᑲᓐᓂᕐᓂᑦ ᐱᑕᖃᕐᒪᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑑᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᐸᐃᑉᐹᖅᑎᒍᑦ 

ᐱᓕᕆᒃᑲᓐᓂᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᓐᓄᑦᑕᐅᖅ 

ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑦᑏᑦ ᐱᕕᖃᕐᕕᐅᔭᕆᐊᖃᕐᖓᑕ 

ᐃᖅᑲᖅᑐᐃ....  

 

ᑖᓐᓇ ᑕᕝᕙᓂ ᑕᑯᒃᓴᐅᔪᒦᓐᖏᑉᐸᑦ ᑕᐃᒪᓕ 

ᐃᑲᔪᖅᑕᕗᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒨᖅᑎᑦᑎᔪᒪᑉᐸᑦ 

ᐸᓖᓯᒃᑯᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ, ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᓚᐅᖃᑕᐅᑉᐸᑦ ᑕᐃᒪᐃᒻᒪᑦ ᑖᒃᑯᐊᓗ 

ᐃᖅᑲᓇᐃᔭᐅᑎᖃᒃᑲᓐᓂᕆᐊᖃᕐᒥᖕᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᓴᐳᓐᓂᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᒻᒥᖕᓂᒃ. ᑕᒪᒃᑯᐊ 

ᐊᑐᓐᖏᑦᑐᒪᒐᑦᑎᒍ ᓲᖃᐃᒻᒪ ᐃᖅᑲᓇᐃᔭᐅᑎᒃᓴᕗᑦ 

ᐊᒥᒐᕐᒪᑕ ᐱᖃᒃᑲᓐᓂᕆᐊᖃᕋᓗᐊᕋᑦᑕ ᑕᐃᒪ 

ᐱᕕᒃᓴᑲᓐᓂᕐᓂᑦ ᑕᑯᖃᑦᑕᕋᑦᑕ 

ᐋᖅᑭᑦᑎᐊᒃᓯᒪᑲᓐᓂᕈᓐᓇᓂᕐᓂᑦ 

ᑕᐃᒪᐃᓕᐅᖅᑐᖃᖅᑕᐃᓕᖁᓪᓗᒋᑦ ᑎᑎᖅᑲᓂᒃ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕐᓂᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ ᐅᖃᐅᓯᒃᑲ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᓚᒋᐊᕈᒪᔭᐃᑦ ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪᓕ 

ᑕᕝᕙᓂ ᓈᓴᐅᑎᓂ ᐅᓂᒃᑳᑎᓐᓂ ᐸᓖᓯᒃᑯᑦ 

ᐱᓂᕐᓗᕐᓂᖏᑦ ᐃᓗᑕᖃᓐᖏᒻᒪᑦ. 2013-2014 

ᓯᕗᓂᖓᒍᓪᓘᓐᓃᑦ 2014-2015 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓕᖅᑐᑕ ᐃᓅᖃᑎᒌᓐᓂᑦ 

ᐋᖅᑭᒍᑎᒃᓴᓂᑦ ᐸᓖᓯᒃᑯᑦ ᐱᓕᕐᓄᕐᓂ.... 9-

ᖑᓚᐅᖅᐸᑦ 2015-16 7-ᖑᓪᓗᑎᒃ, 2016-17 9 -

ᖑᓚᐅᖅᑐᑦ, 2017-2018 11-ᖑᓚᐅᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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you would like to add, Ms. Redfern? 

 

Ms. Redfern: Thank you, Mr. Chairman. In 

our statistical report we have for police 

misconduct, there’s no information at 2013-

14 or prior. In 2014-15, when we began to 

offer civil remedy for police misconduct, 

there were nine. In 2015-16 there were seven. 

In 2016-17 there were nine. In 2017-18 there 

were 11. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

You have mentioned the statistics for the last 

four fiscal years with regard to police 

misconduct. Would you be able to explain to 

us what police misconduct means? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Police misconduct is where 

the police have potentially acted out, acted 

beyond their legal authority. As Jonathan 

Ellsworth explained, the police are allowed 

to use force in certain circumstances. As he 

explained, there’s actually a continuum of 

what is permissible to the point at what is 

impermissible and possibly even to the point 

of what is criminal.  

 

Where an individual who has allegedly 

committed a crime is being arrested and they 

resist arrest, and depending on how 

forcefully they resist arrest, injuries can 

occur. In some instances it was justified. In 

circumstances where the injuries were very 

significant, where bones may have been 

broken, then it may be excessive use of force 

and police misconduct.  

 

The facts vary from case to case. They have 

to be carefully assessed. In some cases where 

a complaint has been made, usually you will 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᖃᐅᓯᖃᖅᓯᒪᒐᕕᑦ ᓈᓴᐅᑎᓂ ᐊᕐᕌᒍᓄᑦ 

ᑎᓴᒪᐅᕋᑖᖅᑐᓄᑦ ᐱᓪᓗᒍ ᐸᓖᓯᒃᑯᑦ 

ᐱᓂᕐᓗᕐᓂᖏᓐᓂ. ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍᖅᑲᐃ ᖃᓄᖅ 

ᐸᓖᒃᑯᑦ ᐱᓂᕐᓗᖕᓂᖓ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐸᓖᓯᒃᑯᑦ ᐱᓂᕐᓗᕐᓂᖓ 

ᐃᒪᓐᓇᐅᑉᐸᑦ ᐸᓖᓯᒃᑯᑦ ᐅᖓᑖᓄᑦ ᐱᖁᔭᖅᑎᒍᑦ 

ᐱᔪᓐᓇᐅᑎᖓᑕ ᐅᖓᑖᒍᑦ ᐱᓕᕆᓂᖅᑕᐃᑦ ᔮᓂᑕᓐ 

ᐃᐅᔅᕘᑦ ᐅᓂᒃᑳᕈᑎᖏᑦ ᐸᓖᓯᒃᑯᑦ 

ᐊᑐᕈᓐᓇᖅᑎᑕᐅᖕᒪᑕ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ  

 

ᑕᐃᒪ ᐅᓂᒃᑳᕋᑖᕐᒧᑦ ᐃᒪᓐᓇ ᑲᔪᓰᓐᓇᕈᑎᖃᕐᒪᑦ ᑭᓱᑦ 

ᐊᔪᕐᓇᖏᒻᒪᖔᑕ ᓇᒧᓪᓗ ᓄᖅᑲᑕᕐᕕᖃᕐᒪᖔᖅ 

ᐃᒪᓐᓇᓗᖃᐃ ᖃᓄᖅ ᐱᖁᔭᐅᓂᕐᒧᑦ 

ᑎᑭᐅᑎᔭᒻᒪᖔᑦ.  

 

ᑕᐃᒪᓕ ᐃᓄᒃ ᐱᕋᔭᒃᑐᕕᓂᐅᓂᕋᖅᑕᐅᔪᖅ 

ᑎᒍᔭᐅᑉᐸᑦ ᑎᒍᔭᐅᑦᑕᐃᓕᒪᓗᑎᒡᓗ ᐊᒻᒪᓗ 

ᑐᓐᖓᕕᒋᓗᒍ ᖃᓄᑎᒋᑦ ᐋᓐᓂᖅᑐᖃᕈᓐᓇᕐᒪᑦ 

ᑎᒍᔭᐅᑦᑕᐃᓕᒪᑎᓪᓗᒋᑦ ᐃᓚᖏᑎᒍᑦ ᑖᓐᓇ 

ᐱᔾᔪᑎᖃᑦᑎᐊᓚᐅᖅᑐᖅ.  

 

ᑕᐃᒪᓕ ᐋᓐᓂᖅᑐᖃᖅᑐᖃᒻᒪᕆᒥᓂᐅᒃᐸᑦ 

ᓴᐅᓂᖏᓪᓘᓐᓃᑦ ᓱᕋᑦᑕᐅᓐᓂᖅᑲᑕ ᓇᑲᑕᐅᓐᓂᖅᐸᑦ 

ᑕᐃᒪᓕ ᐅᖓᑖᓅᓗᐊᖅᑐᖅ ᐸᓖᓯᒧᓪᓗ 

ᐱᓂᕐᓗᕐᓂᐅᓕᕐᓗᓂ.  

 

ᐊᔾᔨᒌᖏᒻᒪᑕ ᐊᑐᓂ 

ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ ᐃᓚᖏᑎᒍᑦ 

ᓈᒻᒪᒃᓴᖏᑦᑐᒥᑦ ᐅᖃᖅᑐᖃᖅᓯᒪᑉᐸᑦ. ᑖᒃᑯᐊ 

ᐃᒻᒥᖕᓂᒃ ᑕᑯᒐᔭᖅᑐᑦ ᑕᐃᒪᓕ 

ᐅᒃᐱᕐᓇᑦᑎᐊᖅᑰᔨᓐᖏᑉᐸᑦ ᐱᓗᐊᖅᑐᖃᖅᑑᔫᑉ 

ᓯᓚᑖᓂ ᐸᓖᓯᒃᑲᓂᕐᓂᑦ ᖃᐅᔨᓴᖅᑐᖃᕈᓐᓇᖅᑐᖅ. 

ᐋᖅᑭᒃᓯᓗᑎᒡᓗ ᐃᓚᓐᓂᒃᑯᑦ ᑖᒃᑯᐊ 

ᑕᐃᒪᐃᓘᖅᑐᖃᕐᓂᕋᐃᓯᒪᔪᐃᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒨᖅᓯᒪᑉᐸᑕ ᐃᖅᑲᖅᑐᐃᔨᓪᓕ ᑕᐃᒪ 

ᐋᖅᑭᒃᓯᔨᐅᒐᔭᖅᐳᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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have the force internally review it first. If it’s 

deemed that it’s questionable or potentially 

excessive use of force, sometimes an outside 

police agency will come in and do an 

investigation and make a determination. 

Sometimes the evidence comes before the 

court in the criminal matter and then the 

judge makes the determination. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My next question is on page 2 of the letter 

from the Minister of Justice and under the 

heading “Current Approach.” The LSB 

indicates that “For every client that is 

prepared to proceed with formal civil action 

seeking damages for the harm suffered 

during an excessive use of force incident, it is 

our experience that there are five clients who 

advised that they have no interest in pursuing 

civil relief due to fear of possible 

recrimination.”  

 

There is currently one out of every six 

instances of police misconduct that is only 

being reported. As you have identified, in 

2017-18, there were 11 instances. Are those 

11 the only individuals that wanted to 

proceed, so you can actually times that 

amount by five to get the true figure? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

very much take the view that the clients have 

to choose. The individuals have to choose 

whether or not they wish to proceed.  

 

The lawyers will advise them based on their 

facts whether or not they potentially have an 

excessive use of force application that they 

could choose to apply for, and also whether 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᒪᑉᐱᒐᖅ 2-ᒦᑦᑐᖅ ᑕᕝᕙᓂ 

ᑎᑎᖅᑲᓂ ᒥᓂᔅᑕᒧᑦ ᑎᑎᕋᖅᑕᐅᔪᕕᓂᕐᒧᑦ.  

 

ᑖᒃᑯᐊ ᒫᓐᓇ ᐱᐅᓯᕆᔭᐅᔪᑦ ᐱᓕᕆᔾᔪᑎᒋᔭᐅᔪᑦ 

ᐊᑖᓂ ᒫᓐᓇ ᐃᓘᓐᓇᖏᑦ ᐱᔨᑦᓯᖅᑕᐅᔪᑦ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᒪᔪᑦ ᐸᓖᓯᒃᑯᓐᓂ 

ᐋᓐᓂᖅᓱᖅᑕᐅᓚᐅᓚᐅᕐᓂᕆᔭᖏᓐᓄᑦ 

ᐱᑦᑎᐊᖅᑕᐅᓂᖏᓪᓗᑎᒃ ᐊᒃᓱᕉᓴᐅᑕᐅᓗᑎᒃ  

ᑕᓪᓕᒪᐃᒡᒎᖅ.  

 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᒪᓐᖏᒻᒪᑕᒎᖅ 

ᑲᑉᐱᐊᓱᓐᓂᑯᒧᑦ. ᒫᓐᓇᐅᔪᖅ ᐊᑕᐅᓯᖅ 

ᐱᖓᓲᔪᖅᑐᓂᒃ ᐊᕐᕕᓂᓕᓐᓂᑦ ᐅᓄᕐᓂᖃᖅᑐᓂᑦ 

ᐸᓖᓯᒃᑯᓐᓂ ᐱᓂᕐᓗᖅᑕᐅᖃᑦᑕᕐᒪ ᐃᓛᒃ 

ᐅᖃᐅᓯᐅᖃᑦᑕᕐᒪᑕ ᐱᑦᑎᐊᖅᑕᐅᖏᑦᑐᕕᓃᑦ.  

 

17-18-ᖑᑎᓪᓗᒍ ᐊᕐᕌᒍᖓᓂ 11-ᓚᐅᕐᒪᑕ 

ᑕᐃᒪᐃᓐᓇ ᐸᓖᓯᒃᑯᓐᓂ ᐱᑦᑎᐊᖅᑕᐅᓐᓂᖏᑦᑐᑦ 

ᑕᒪᒃᑯᐊ ᑲᔪᓯᑎᑦᑎᓂᐊᖅᐹᑦ? ᑕᓪᓕᒪᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᖏᑦ ᑕᓪᓕᒪᐃᕋᕐᓗᒋᑦ 

ᐋᖅᑭᒍᓐᓇᕋᔭᖅᐸᑦ ᓇᓕᖅᑯᖅᑎᒐᔭᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᒃᑯᐊ 

ᐱᔨᖅᓯᖅᑕᐅᔪᑦ ᓂᕈᐊᕆᐊᓖᑦ ᐃᒻᒥᓂᒃ. 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᒍᒪᒍᑎᒃ 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᒍᒪᓐᖏᒃᑯᑎᓪᓘᓐᓃᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑉ ᐅᖃᐅᑎᑦᑎᐊᕋᔭᖅᑕᖏᑦ.  

 

ᐱᑦᑎᐊᖅᑕᐅᓐᓂᖏᑉᐸᑕ ᑐᒃᓯᕋᐅᑎᓕᐅᕈᓐᓇᕐᒪᑕ 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᒪᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᓯᕗᒧᐊᑦᑎᐊᕐᓂᐊᖅᐸᑕ ᐃᖅᑲᖅᑐᐃᑎᑦᑎᓂᕆᔭᖓ 

ᐅᔾᔨᕈᓱᖁᔨᒐᔭᖅᑐᖓ ᑲᑎᒪᔨᒥᑦ 11-ᐅᓐᓂᖅᐸᑕ 55-

ᖑᓚᐅᕐᓂᕋᕐᓗᒍ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ ᑕᐃᒪᓐᓇ.  

 

11 ᑐᒃᓯᕋᐅᑎᓕᐅᓚᐅᖅᑐᑦ ᐃᖅᑲᖅᑐᐃᔪᒪᓪᓗᑎᑦ 

ᐸᓖᓯᒥᑦ ᐃᓛᒃ, ᐸᓖᓯᐅᔪᒥᒃ.  

 

ᑕᐃᒃᑯᐊ ᐃᓚᖏᓪᓗ ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᒪᓐᖏᒃᖢᑎᒃ 

ᐃᒪᓐᓇ 2017-ᒥ 55-ᖑᓚᐅᖅᑐᓚᔪᓐᓇᖏᑦᑐᖓ.  

 

ᓈᓴᕆᐊᑐᓐᖏᓇᑦᑎᒍ ᑕᐃᒃᑯᐊ 

ᐅᓂᒃᑲᐅᓯᕆᒋᐊᑐᒋᓇᑎᒍᓪᓗ ᐅᓐᓂᕐᓗᖅᓴᖅᑐᕕᓃᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
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or not they would likely be successful. I 

would caution the Member immediately 

“timesing” 11 to mean that there were 55 

excessive use of force.  

 

Eleven made the application. Again, there are 

those individuals that choose not to apply. I 

wouldn’t say it would be necessarily fair that 

in 2017 there were 55. We’re not required to 

track that number and report that number. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

In your last sentence that I read in the letter, 

it indicates that only a small amount of 

clients choose to pursue civil relief and that 

is due to fear of possible recrimination. What 

exactly do they fear? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. And I guess, what is 

your understanding without speaking for 

those individuals? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Yes, I can only speak in general terms. What 

we have heard is that clients are fearful that 

they may be targeted by police in the future 

for charging them with other criminal 

behaviours, that their family may be put at 

risk as well because they have made that 

complaint. They fear if they do any further 

wrong, that the police might hurt them again. 

I think these are quite legitimate fears in 

some cases because of that individual’s 

repeat experience possibly with the police.  

 

Again, the choices of the individual whether 

to proceed with a civil remedy or not, I can 

assure you in more cases that it will be 

brought up in criminal proceedings unless the 

proceedings have been dropped by the 

RCMP or the Crown on the basis that there 

was excessive use of force and chose not to 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᖑᓪᓕᖅᐹᒥ ᑎᑎᖅᑲᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᐅᖃᖅᑐᖅ, 

ᐅᓄᓐᖏᑦᑐᑯᓗᐃᑦ ᐱᔨᑦᓯᖅᑕᓯ 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᒪᖃᑦᑕᕐᒪᑕ ᑲᑉᐱᐊᓱᒻᒪᑕ 

ᓱᒋᐊᖅᑕᐅᓂᐊᕋᓱᒋᓪᓗᑎᒃ. ᑭᓱᒥᒃ ᑲᑉᐱᐊᓱᖃᑦᑕᕐᒪᑕ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᕐᓕ 

ᓱᖅᑯᐃᒪᕕᐅᒃ ᑕᐃᒃᑯᐊ 

ᐅᖃᐅᓪᓚᒍᑎᒋᓐᖏᓪᓗᒋᐅᒐᓗᐊᖅ ᑭᒃᑯᓕᒫᑦ? ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓗᓕᑯᓘᔭᖏᓐᓂ ᐅᖃᐅᓯᖃᕈᓐᓇᖏᓐᓇᒪ ᑭᓯᓂᓕ 

ᑐᓴᓚᐅᖅᑐᒍᑦ ᑲᑉᐱᐊᓱᖕᒪᑕᒎᖅ ᐸᓖᓯᒃᑯᓐᓂ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᐱᔭᐅᕐᔪᐊᕐᓂᐊᕋᓱᒋᓪᓗᑎᒃ 

ᐊᓯᖏᓐᓂᒡᓗ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓐᖑᖅᑎᑕᐅᓂᐊᕋᓱᒋᓪᓗᑎᒃ ᐱᕋᔭᖕᓂᖅ 

ᐃᓚᖏᓪᓘᓐᓃᑦ ᐃᓚᒋᔭᖏᓐᓂ 

ᑲᑉᐱᐊᓱᓕᖅᑎᖦᖤᕐᓂᐊᕐᒪᑕ ᐅᓐᓂᕐᓗᓚᐅᕐᓂᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᑕᒻᒪᒃᑲᓐᓂᕈᑎᒡᓘᓐᓃᑦ ᑲᑉᐱᐊᓱᖕᒪᑕ ᐸᓖᓯᒃᑯᓐᓂ 

ᐋᓐᓂᖅᑎᑕᐅᓂᐊᒃᑲᓐᓂᕋᓱᒋᓪᓗᑎᒃ. ᑕᒪᒃᑯᐊ 

ᐱᓪᓚᑦᑖᖑᖅᑰᖅᑐᑦ ᑲᑉᐱᐊᓱᖕᓂᖏᑦ 

ᓯᕘᕋᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᐱᓪᓗᒋᑦ ᑕᐃᔅᓱᒪ 

ᐊᑐᖅᓯᒪᔭᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᐸᓖᓯᒃᑯᓐᓂ ᖃᓄᐃᖃᑎᒌᖃᑦᑕᖅᓯᒪᓂᕆᔭᖏᑦ. 

ᐊᒻᒪᐃᓛᒃ ᐃᓅᑉ ᑖᑉᓱᖓ ᐃᓱᒪᖅᓲᑎᒋᓂᐊᖅᑕᖓ 

ᐃᖅᑲᖅᑐᐃᑎᑦᑎᔪᒪᖕᒪᖔᑦ ᐋᒃᑲᓘᓐᓃᑦ. 

  

ᐅᓄᕐᓂᖅᓴᐃᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᑰᑎᑦᑎᓐᓂᖅᓴᐅᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐃᓛᒃ ᐸᓖᓯᒃᑯᓐᓂᓪᓘᓐᓃᑦ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔾᔪᑎᖓ ᓴᒃᑯᑕᐅᓐᓂᖅᐸᑦ 

ᐊᓯᖔᖏᓐᓂ ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᖃᖔᓕᕐᓂᖏᑉᐸᑕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᖑᓕᕐᒥᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒪᒃᐱᒐᖅ 2-ᒦᑦᑐᖅ 

ᑎᑎᖅᑲᒥ. ᐅᖃᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ 

ᐅᓐᓂᕐᓗᒍᑎᒋᔭᐅᔭᕌᖓᑕ ᑭᒡᒐᖅᑐᖅᑕᐅᓪᓗᑎᒃ 

ᐱᔨᑦᑎᖅᑕᖓ ᑕᒪᑐᒧᖓ ᐅᓐᓂᕐᓗᒃᓴᕐᓂᕐᒧᑦ 

ᐃᖏᕐᕋᓂᐅᖃᑦᑕᖅᑐᖅ ᐊᑲᐅᓗᐊᕌᓗᓐᖏᒻᒪᑦ 
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actually proceed with the other criminal 

charges that the individual faced. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My next question is also related to page 2 of 

the letter. It states in the second paragraph 

that “The LSB has filed complaints with the 

Commission for Public Complaints against 

the RCMP on behalf of the clients. The 

complaint process has proven frustrating due 

to the amount of time it takes to receive a 

determination and the most recent decision 

from a complaint to the commission arrived 

in writing last week after the complaint was 

filed in the fall of 2013.” At that time it 

would have been a year and a half later.  

 

I have two questions about that and the first 

is: to date, how many times has the LSB filed 

complaints with this commission and is that 

year and a half process time about average or 

has it increased or decreased? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

would have to take that question into 

advisement to know exactly how many 

complaints went to the commission versus 

any other civil remedy. I would say that a 

year, a year and a half, two years is probably 

the time frame in which a response is usually 

received once a complaint has been 

submitted. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My next question about the letter is also on 

ᐊᑯᓂᐅᖃᑦᑕᕐᒪᑕᓗ.  

 

ᐊᒻᒪ ᐅᓐᓂᕐᓗᒃᑕᖅᓴᖅᑐᕐᓗ ᐊᑯᓂᐊᓗᒃ 

ᐅᑕᖅᑭᔭᕆᐊᖃᖅᑐᓂ ᑎᑎᕋᖅᓯᒪᓪᓗᑎᒃ 

ᐊᑲᖅᓴᖏᑦᑐᑎᒃ. ᑕᐃᒪᓐᓇ ᐊᕐᕌᒍ ᐊᕝᕙᕐᓗ 

ᐊᑯᓂᐅᑎᖏᖃᑦᑕᕐᒪᑦ ᑎᑎᕋᓚᐅᖅᑎᓪᓗᒍ 

ᐅᓐᓂᕐᓗᒃᓴᐅᑎᒥᓂᒃ.  

 

ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓯᒃᓴᖃᖅᑐᖓ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ 

ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐱᑦᑐᓂᓯᖃᑦᑕᖅᓯᒪᕙᑦ ᑕᐃᒃᑯᓄᖓ 

ᐸᓖᓯᒃᑯᓐᓂᒃ ᐱᑦᑎᐊᖅᑕᐅᖏᑦᑐᒥᓂᐅᓂᕋᕐᓗᑎᒃ 

ᐅᓐᓂᕐᓗᒃᓴᕐᕕᖕᒧᑦ. ᐊᕐᕌᒍ ᐊᕝᕙᕐᓗᐊᕐᓗ 

ᐊᑯᓂᐅᓂᕆᔭᖓ ᑕᐃᒪᓐᓇ ᐊᑯᓂᐅᓂᖃᕋᔪᒃᐹ 

ᐊᑯᓂᐅᓂᖅᐹᓪᓕᖅᐸᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑦ ᖃᐅᔨᒋᐊᕈᑎᒋᔭᕆᐊᖃᓪᓚᕆᖕᓂᐊᖅᑕᕗᑦ 

ᖃᔅᓯᐊᖅᑎ ᐅᓐᓂᕐᓗᒍᑕᐅᓯᒪᖕᒪᖔᑕ ᑲᒥᓴᓇᒃᑯᑦ 

ᐊᓯᐊᒎᖅᑐᖃᕐᓂᖏᑉᐸᑦ.  

 

ᐅᖃᕈᓐᓇᖅᑰᖅᑐᖓ ᐃᒻᒪᖄ ᐊᕐᕌᒍᒥᒥᒃ 

ᓇᑉᐸᖓᓂᓪᓗ, ᒪᕐᕉᒡᓗᑭᐊᖅ ᑕᐃᒪᐃᔭᖃᑦᑕᖅᑐᖅ 

ᑭᐅᔭᐅᓚᐅᖅᑎᓐᓇᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒐ ᑐᓪᓕᐊ ᑕᐃᓐᓇ ᑎᑎᖅᑲᒃ ᒪᑉᐱᒐᖅ 2-

ᖓᓃᑦᑐᖅ, ᐅᖃᓕᒫᕐᕕᖓ ᐊᐃᑉᐸᖓᓂ 

ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒥᒃ ᒫᓐᓇ.  

 

ᐅᖃᖅᓯᒪᒻᒪᑦ, “ᓱᒡᒐᓗᐊᕐᓂᐊᓗᒃ 

ᐱᕋᕋᔭᒃᑐᖃᖅᑎᓪᓗᒍ ᐱᓕᕆᐊᖑᖁᓪᓗᓂ, 

ᒪᓕᒐᓕᕆᔩᑦ ᑐᒃᓯᕋᓯᕗᑦ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ 

ᐊᔾᔨᓕᐊᒥᓃᑦ ᓴᖅᑭᖅᑎᑕᐅᑲᐅᑎᒋᖃᑦᑕᖁᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᐅᔨᑐᐊᖄᖓᑕ 

ᓱᒡᒑᓗᐊᖅᑐᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ ᑎᒍᔭᐅᓯᒪᑎᓪᓗᒋᑦ. 

ᐱᔭᕆᐊᖃᕌᖓᑦ, ᐃᒪᐃᑦᑐᒪᓲᖑᔪᒍᑦ ᑕᒪᓐᓇ 

ᐊᔾᔨᓕᐊᒥᓂᖅ ᑐᓵᑎᑦᑎᓂᕐᒥ 

ᓴᖅᑭᖅᑎᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᓴᐳᓐᓂᐊᖅᑏᑦ 

ᐃᓱᒫᓘᑎᖃᕐᓂᖏᓐᓂᒃ ᓱᒡᒑᓗᐊᖅᑕᒥᓂᐅᓂᖏᓐᓂᒃ 

ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ.” 

 

ᐊᐱᖅᑯᑎᒐ ᐃᒪᐃᓕᖓᕗᖅ: ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
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page 2, the second paragraph under the 

current approach. It states, “To address 

excessive use of force in the criminal law 

context, staff lawyers are now requesting that 

cell footage be disclosed as soon as possible 

once our staff become aware of an allegation 

of excessive use of force after detention. 

When required, it is our intention to admit 

this footage at bail hearings of detained 

individuals to ensure the court is aware of 

defence concerns about the amount of force 

used on the detained individuals in the cell.”  

 

My question there would be: is the LSB 

finding it difficult, are the staff lawyers 

finding it difficult to access this footage and 

do they receive it in a timely manner? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

The disclosure rules apply, but I can also 

speak that there is value in having cameras in 

all detachments and we have had staff 

lawyers who have, in some instances, found 

it difficult to obtain that video footage. The 

letter speaks to the need of being able to 

access it immediately because some of the 

detachments have a process in which the 

video footage was cleared. In our experience 

and from our research, having those video 

cameras on the vehicles, on the police 

themselves does often change the behaviour 

of the police but also sometimes changes the 

behaviour of the accused. It’s important that 

that type of technology be considered and be 

made available in this territory. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

completely agree with the fact that an 

ᑲᑎᒪᔨᖏᑦ ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖅᐸᑉᐹᑦ, 

ᒪᓕᒐᓕᕆᔩᑦ ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖅᐸᒃᐹᑦ 

ᐊᔾᔨᓕᐊᒥᓂᕐᒥᒃ ᐱᑎᑕᐅᒐᓱᒋᐊᒃᓴᖅ ᐊᒻᒪ 

ᑭᖑᕙᓐᖏᑦᑐᒥᒃ ᐱᑎᑕᐅᕙᑉᐹᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᕐᒧᑦ ᒪᓕᒋᐊᓖᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ, ᑭᓯᐊᓂ ᐊᑲᐅᓇᔭᖅᑐᖅ 

ᐊᔾᔨᓕᐅᕈᑎᖃᖅᐸᑕ ᐸᓖᓯᖃᕐᕕᓕᒫᓂᑦ ᐊᒻᒪ 

ᒪᓕᒐᓕᕆᔨᖃᖅᑐᑕ ᐃᓛᓐᓂᒃᑯᑦ 

ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖅᐸᓐᓂᖏᓐᓂᒃ ᐊᔾᔨᓕᐊᒥᓂᕐᓂᑦ 

ᐱᑎᑕᐅᔪᒪᒑᖓᑕ.  

 

ᑎᑎᖅᑲᑦ ᐅᖃᐅᓯᖃᖅᐳᖅ 

ᐊᑐᐃᓐᓇᐅᑲᐅᑎᒋᔭᕆᐊᖃᖃᑦᑕᕐᓂᖓᓂᒃ 

ᐊᔾᔨᓕᐊᒥᓃᑦ ᐃᓚᖏᑦ ᐸᓖᓯᖃᕐᕕᒃᑯᑦ 

ᐃᓕᖅᑯᓯᖃᓲᖑᒻᒪᑕ ᐊᔨᓕᐊᒥᓃᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑕᐅᔪᓐᓇᕐᓂᖏᓐᓂᒃ. ᖃᐅᔨᓯᒪᔭᑦᑎᒍᑦ 

ᖃᐅᔨᓴᐃᓂᑦᑎᑦᑎᒍᓪᓗ ᑕᒪᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ 

ᓄᓇᓯᐅᑎᖏᑦ ᐊᔾᔨᓕᐅᕈᑎᖃᖅᑎᓪᓗᒋᑦ 

ᐊᓯᔾᔨᕐᓂᐅᓴᓲᖑᒻᒪᑦ ᐸᓖᓯᒃᑯᑦ 

ᖃᓄᐃᓘᕐᓂᕆᔭᖏᓐᓂᒃ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐸᓯᔭᐅᔪᐃᑦ 

ᐃᓕᖅᑯᓯᖏᑦᑕᖅ ᐃᓛᓐᓂᒃ ᐊᓯᒡᒋᖅᐸᒥᒻᒪᑦ. ᑕᒪᒃᑯᐊ 

ᐊᔾᔨᓕᐅᕈᑏᑦ ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᓪᓚᕆᑦᑐᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓗᑎᓪᓗ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖏᖃᑎᖃᑦᑎᐊᖅᑐᖓ ᑭᓇᑐᐃᓐᓇᖅ 

ᐊᔾᔨᓕᐅᖅᑕᐅᓕᕈᓂ ᐊᓯᔾᔨᕋᔭᕐᒪᑦ 

ᖃᓄᐃᓘᕐᓂᕆᔭᖓᓂᒃ.  

 

ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ: ᐸᓖᓯᖃᕐᕕᓕᒫᑦ 

ᐊᔾᔨᓕᐅᕈᑎᖃᖅᑐᐃᓐᓇᐅᕕᑦ 

ᓂᐱᓕᐅᕆᔪᓐᓇᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑐᑭᓯᐊᔪᖓᓕ 

ᐊᔾᔨᓕᐅᕈᑎᖃᖅᑐᐃᓐᓇᐅᓐᖏᒻᒪᑕ ᐸᓖᓯᖃᕐᕕᓕᒫᑦ 

ᓄᓇᕗᒻᒥ, ᑭᓯᐊᓂ ᖃᓄᑭᐊᖅ ᐃᓱᒪᒋᔭᖃᖅᐱᑦ 

ᐸᓖᓯᖃᕐᕖᑦ, ᖃᐅᔨᒪᕕᖅᑲᐃ ᖃᔅᓯᑦ ᐸᓖᓯᖃᕐᕖᑦ 

ᓄᓇᕗᒻᒥ ᐊᔾᔨᓕᐅᕈᑎᖃᕐᒪᖔᑕ? ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
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individual is being recorded would influence 

their behaviour. My next question is: do all 

RCMP detachments have surveillance 

equipment installed and do they have audio 

capabilities? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) It’s my understanding 

that they don’t have video in all detachments 

across the territory, but if you would care to, 

do you have any feeling of the numbers of 

detachments, do you have any understanding 

of how many detachments across Nunavut 

have video capability? Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

That should be verified. It is our 

understanding that not all the video footage 

has the audio as well. Even in the 

detachments where there is video, it’s not in 

all areas. Often it’s just in the cells. Instances 

can happen outside of the cells and so we 

would support video and audio equipment be 

in all detachments and preferably in all the 

public areas. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

My next question is going to be regarding 

page 3 of the letter. In the first paragraph, the 

final sentence states “The Legal Services 

Board also captures the names of individual 

members which appear on files where 

allegations of excessive use of force have 

been raised to identify instances where the 

same officers appear in more than one file.  

 

My question is: in the LSB’s view, are there 

some officers that are exhibiting a pattern of 

being involved in allegations of police 

misconduct or excessive use of force? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

ᓇᓗᓇᐃᖅᑕᐅᔭᕆᐊᓕᒃ. ᑐᑭᓯᔭᑎᒍᓪᓕ 

ᐊᔾᔨᓕᐅᕈᑎᓕᒫᑦ ᓂᐱᓕᐅᕈᓐᓇᖅᑐᐃᓇᐅᖏᒻᒪᑕ. 

ᐸᓖᓯᖃᕐᕖᑦ ᐊᔾᔨᓕᐅᕈᑎᓕᐅᒐᓗᐊᓂ 

ᐊᕙᓗᐊᕙᓐᖏᒻᒪᑕ ᐸᓖᓯᖃᕐᕕᒻᒥᒃ.  

 

ᑎᒍᔭᐅᓯᒪᕕᑐᐊᖑᐃᓐᓇᐅᔭᖅᑐᑦ ᐊᔾᔨᓕᐅᕈᑎᖃᖅᑐᑦ. 

ᑎᒍᔭᐅᓯᒪᕖᑦ ᓯᓚᑎᑦᑎᐊᖓᓂ 

ᖃᓄᐃᓘᑦᑐᖃᕈᓐᓇᕐᒥᔪᖅ ᐊᒻᒪ ᐃᑲᔪᖅᑐᕋᔭᖅᑐᒍᑦ 

ᐊᔾᔨᓕᐅᕈᑎᓂᒃ ᓂᐱᓕᐅᕈᓐᓇᖅᑐᓂᓪᓗ 

ᐸᓖᓯᖃᕐᕕᒻᒥ. ᑕᐃᒪᓐᓇ ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ 

ᑕᐃᒪᐃᓕᐅᕈᓐᓇᕐᓗᑎᒃ ᐸᓖᓯᒃᑯᑦ 

ᐱᓕᕆᕕᓕᒫᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᖃᑖ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐱᖓᔪᖓᓐᓂ 

ᒪᑉᐱᖅᑐᒐᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ, 

“ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᐊ ᐊᑎᖏᓐᓂᒃ 

ᐱᓯᒪᖕᒥᒻᒪᑕ ᐃᓗᐊᓃᒻᒪᑕ ᐱᑦᑎᐊᖅᑕᐅᓐᖏᑦᑐᕕᓃᑦ 

ᐸᓖᓯᒃᑯᓐᓂᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ 

ᑕᐃᓐᓇᓴᐃᓐᓇᐅᓐᓂᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ 

ᐱᑦᑎᐊᓐᖏᑦᑐᕕᓂᖅ.”  

 

ᐊᐱᖅᑯᑎᒐᓕ ᐅᓇᐅᕗᖅ: ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᐅᓪᓗᓯ 

ᐃᓱᒪᒋᔭᓯ ᒪᓕᒃᑐᒋᑦ, ᐸᓖᓯ ᑖᓐᓇᑦᑕᐃᓐᓇᖅ 

ᐱᑦᑎᐊᓐᖏᑉᐸᒃᑐᕕᓂᕐᒥᒃ ᐅᔾᔨᕈᓱᒃᓯᒪᕕᓰ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒪᓐᓇᐃᖃᑦᑕᖅᑐᖅ: ᐸᓖᓯ ᐃᓚᐅᖃᑦᑕᖅᓯᒪᔪᖅ 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒧᑦ ᐸᓯᔭᐅᓯᒪᓪᓗᓂ 

ᐱᑦᑎᐊᓐᖏᑦᑐᕕᓂᐅᓂᖓᓂᒃ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᐃᑎᑦᑐᒪᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐅᓄᖅᑐᑦ ᐸᓖᓰᑦ ᑕᒫᓂ ᐊᕐᕌᒍᓄᑦ 

ᐅᓄᓐᖏᑦᑐᑯᓗᖕᓄᑦ ᓄᓇᓕᖕᓃᖃᑦᑕᕐᒪᑦ.  

 

ᒫᓐᓇ 2018-ᖑᓕᖅᑐᖅ ᒫᓃᓛᒃ 

ᐸᓖᓯᒋᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐊᓯᐊᓂᑦ 

ᓄᓇᕗᒥ ᕿᒪᐃᓯᒪᓕᕐᒪᑕ.  

 

ᐱᒻᒪᕆᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ ᑎᑭᖃᑦᑕᖅᑐᑦ 

ᓄᓇᑦᑎᓐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᖅᓯᒪᖃᑦᑕᕆᐊᖃᖅᑐᑦ 

ᐃᓕᖅᑯᓯᑦᑎᓐᓂᑦᑑᓐᖏᑦᑐᖅ, 
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Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

There have been instances where an officer 

may have been involved in more than one 

allegation of excessive use of force. I would 

like to remind the Members that many of our 

RCMP officers are only stationed here for a 

few years, so by the time… . We’re now 

2000 and even ‘18. A number of those 

officers and actually a majority of the police 

officers may have actually already left the 

territory.  

 

It’s important to ensure that the RCMP that 

come to work in our communities get good 

orientation, not just about our culture and our 

way of life, the history of the RCMP in our 

communities, but also that excessive use of 

force is something that management will not 

tolerate and accept. That is I think a directive 

that management must have to their members 

and I believe it’s something that the 

Department of Justice, through the contract 

with the RCMP could make a clearer and 

stronger message in that respect. Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) In the interest of moving 

things along, Mr. Lightstone, I’ll allow you 

one more question on this, and then we’re 

going to move to the next Member. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman, 

for allowing me one further question. I do 

find it a bit concerning that once… . It 

sounds like once RCMP officers are rotated 

out of the territory, they’re beyond the 

Nunavut court’s authority to proceed with 

such allegations, but that’s not my final 

question.  

 

My final question that I would like to pose: 

there has been discussion in the Legislative 

ᐃᓅᓯᑦᑎᓐᓄᑑᓐᖏᑦᑐᖅ, ᐸᓕᓰᒃᑯᓪᓗ ᖃᓄᖅ 

ᐱᕙᓚᐅᕐᒪᖔᑕ ᑭᖑᓂᑦᑎᓐᓂ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᑦᑎᐊᖃᑦᑕᓐᖏᓐᓂᖏᑦ ᐸᓖᓯᒃᑯᑦ 

ᐊᖓᔪᖅᑳᖏᓐᓄᑦ ᑕᒪᓐᓇ 

ᐃᒃᓯᓐᓇᖅᑕᐅᓯᒪᑐᐃᓐᓇᕐᓂᐊᓐᖏᒻᒪᑦ ᐊᖓᔪᖅᑳᓪᓗ 

ᑎᓕᔭᐅᓯᒪᑦᑎᐊᕐᓗᑎᒃ, ᐸᓖᓯᒃᑯᓐᓄᑦ ᑕᐃᒪᓐᓇ 

ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᕐᓗᑎᒃ ᐃᒻᒪᖄ ᒪᓕᒐᕐᓂᐊᖅᑎᒃᑯᑦ, 

ᐱᓕᕆᕕᖏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᑕᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᓗᑎᒃ ᑳᓐᑐᕌᒥᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᓯᕗᒧᐊᒃᐸᓪᓕᐊᖁᓪᓗᑕ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ 

ᐊᑕᐅᓯᐊᒃᑲᓐᓂᕐᓗᑎᑦ ᐊᐱᕆᑎᓐᓂᐊᖅᐸᒋᑦ ᐊᓯᖕᓄᑦ 

ᑲᑎᒪᔨᓄᑦ ᓅᓐᓂᐊᓕᕐᒥᒐᑦᑕ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐊᐱᖅᓱᕈᓐᓇᖅᑎᒃᑲᓐᓂᕋᕕᓐᖓ. ᐃᓱᒫᓘᑎᖃᕐᓚᒃᑲᒪ. 

ᑖᓐᓇ ᐸᓖᓯᒃᑯᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᖕᓄᑦ ᐊᓯᐊᓄᑦ 

ᓄᑦᑎᕌᖓᑕ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ 

ᑲᒪᒋᔭᐅᔪᓐᓇᐃᓪᓕᖃᑦᑕᓐᖏᒻᒪᑕ ᓄᓇᕗᒥ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔾᔮᓐᖏᑕᕋ.  

 

ᑭᓯᐊᓂ ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋᐅᓇ: 

ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ 

ᖃᓄᐃᑦᑐᓂᒃ ᐃᔾᔪᐊᒐᒃᓴᒥᒃ ᐊᑐᕈᓐᓇᕐᒪᖔᑕ 

ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᐱᕐᔪᐊᖅᑐᐊᓗᖕᒥᒃ 

ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ ᐸᓖᓯᒃᑯᑦ 

ᐱᑦᑎᐊᓐᖏᑦᑐᕕᓂᐅᑎᓪᓗᒋᑦ.  

 

ᐳᕌᕖᓐᓯᐅᔪᓂᒃ ᐃᒻᒥᒃᑰᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ 

ᑎᒥᐅᔪᓂᒃ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᑕᐃᒪᓐᓇ 

ᐱᕐᔪᐊᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᐸᓖᓯᒃᑯᑦ 

ᐱᓕᕆᖃᑕᐅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᖃᕐᒪᑕ ᖃᐅᔨᓴᐃᔨᓂᒃ.  

 

ᐊᒻᒪ ᔫᑳᓐ ᒐᕙᒪᒃᑯᖏᑦ ᐊᓯᐊᓂᒃ ᒐᕙᒪᐅᖕᒥᔪᓂᒃ 

ᐋᓪᐴᑕᒥ ᑕᐃᒃᑯᐊ ᑭᐅᔨᐅᖃᑦᑕᖅᑐᑦ, ᑲᒪᕙᒃᑐᑦ 

ᐱᑦᑎᐊᖅᑕᐅᓐᖏᑦᑐᕕᓂᕐᒥᒃ ᑲᒪᕙᖕᒪᑕ ᑕᐃᒃᑯᐊ 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᐱᑦᑎᐊᖅᑕᐅᓐᓂᓐᖏᑦᑐᕕᓂᕐᓄᑦ 

ᖃᐅᔨᓴᐃᔩᑦ.  

 

ᐊᐱᖅᑯᑎᒐᓕᐅᓇ: ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕙᑦ ᑲᑎᒪᔨᐅᔪᓯ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕋᓱᖕᓂᕐᒧᑦ ᐱᔨᔅᓯᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᑖᑦᓱᒪ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 
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Assembly concerning the issue of what 

model to use in Nunavut with respect to 

investigating serious incidents or deaths that 

result from interactions with the Royal 

Canadian Mounted Police. A number of 

provinces established a number of 

independent civilian oversight bodies to 

conduct reviews after such incidences.  

 

Also, the Yukon government has an 

agreement with another jurisdiction, with 

Alberta’s Serious Incident Response Team to 

conduct investigations attending any serious 

incidences involving the Royal Canadian 

Mounted Police.  

 

My question is: what recommendations does 

the Board of Directors of the Legal Services 

Board have with respect to this issue? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would also like to remind the Member that 

several inquests have had the RCMP 

reviewed for incidences especially where 

there was a death in custody or a death 

during an arrest.  

 

It is important that those recommendations 

for those inquests be reviewed and 

implemented. I believe that there is no 

process currently to ensure that those 

recommendations are fulfilled. That is 

something that we would recommend to this 

Standing Committee with respect to making 

that recommendation to the Department of 

Justice, especially with the RCMP. 

 

The specific question about what our 

recommendation is with respect to what is 

the preferred model approach, we actually 

haven’t had that conversation. I’m going to 

speak from more of a personal perspective. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᐃᑎᒍᒪᒻᒥᔭᕋᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ ᑕᐃᒪ 

ᖃᐅᔨᓴᖅᑐᖃᖃᑦᑕᖅᓯᒪᖕᒪᑦ ᐸᓖᓯᒃᑯᓐᓂᑦ 

ᐃᓅᒍᓐᓃᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᑎᒍᔭᐅᖅᑲᔪᒥᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᔭᐅᒐᓱᒃᑐᒥᒃ 

ᐃᓅᒍᓐᓃᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ.  

 

ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔪᐃᑦ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᐃᑦ 

ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕆᐊᖃᓪᓚᕆᒃᑐᐃᑦ 

ᐊᑐᓕᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ, 

ᐊᑐᓕᖅᑎᑕᐅᓪᓚᕆᖃᑦᑕᕐᓗᑎᒃ.  

 

ᑕᒪᓐᓇ ᐊᑐᓕᖁᒐᔭᖅᑕᕗᓪᓕ ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ 

ᐃᓕᔅᓯᓐᓄᑦ ᑕᐃᒫᒃ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᕈᔅᓯ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐸᓖᓯᒃᑯᑦ ᐱᓪᓗᒋᑦ.  

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᖅ ᖃᓄᖅ 

ᐊᑐᓕᖁᔭᓕᐅᕆᒐᔭᕐᒪᖔᑦᑕ ᑕᒪᒃᑯᐊ ᐱᓪᓗᒋᑦ 

ᖃᓄᖅ ᑲᒪᒋᔭᐅᖁᒻᒪᖔᔅᓯᐅᒃ ᐸᓖᓰᑦ,  

ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᓐᖏᑦᑎᒍ ᓱᓕ ᑕᒪᓐᓇ.  

 

ᓇᒻᒥᓂᕐᓕ ᑕᑯᓐᓈᖅᑕᑎᒍᑦ ᐊᑑᑎᖃᕈᓐᓇᖅᑐᖅ 

ᖃᐅᔨᓴᕐᓗᒋᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐊᖅᑯᑎᐅᒍᓐᓇᖅᑐᑦ.  

 

ᐊᑲᐅᓛᖅ ᖃᐅᔨᒐᓱᓪᓗᒍ ᓈᒻᒪᓛᖅ ᓄᓇᕘᒧᑦ. 

ᑭᓇᑐᐃᓐᓇᖅ ᑎᒥᐅᔪᖅ ᐱᑯᑦᑐᓂᖅᑲᑦ ᐃᒻᒥᓂᒃ 

ᖃᐅᔨᓴᖃᑦᑕᑎᓪᓗᒋᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓲᖑᒻᒪᑕ 

ᓯᓚᑖᓃᓐᖔᖅᑐᓄᑦ. 

 

ᑎᒥᐅᔪᓄᑦ ᑕᐃᒫᑦᑕᐃᓐᓇᖅ ᐱᓕᕆᔨᐅᔪᓄᑦ 

ᖃᐅᔨᓴᖅᑕᐅᑉᐸᑕ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕈᓐᓇᓲᖑᒋᓪᓗᓂ 

ᐃᒻᒥᑰᖅᑐᓄᖔᖅ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᓂ 

ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᑐᐃᓐᓇᕐᓂᒃ ᐃᓚᖃᖅᑐᓄᑦ 

ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖅᐸᑕ ᑕᐃᒫᒃ ᑕᑯᒍᒪᒐᔭᖅᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᕋᒃᑯ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᑦ ᖃᓄᐃᓘᖅᓯᒪᒻᒪᖔᖅ ᑕᒪᓐᓇ ᐱᓪᓗᒍ. 

ᑎᑎᕋᓚᐅᖅᓯᒪᒻᒪ ᑖᔅᓱᒧᖓ 2015-ᖑᑎᓪᓗᒍ ᖃᓄᖅ 

ᑭᐅᔭᐅᓐᓂᖅᐸᑦ ᑖᒃᑯᐊ? ᑕᐃᔅᓱᒪᓂ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᒥᓂᔅᑕᐅᓚᐅᖅᓯᒪᔪᒧᑦ? ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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There is value in researching the various 

models, ascertaining what works best and 

what is possibly more appropriate for our 

region.  

 

Generally speaking, if a body has done 

wrong investigating oneself, it can be 

problematic. Having a similar outside agency 

with similar attitudes and mindset can also be 

problematic. Ideally independence with 

civilian inclusion, which ideally would 

include members of our public, would 

participate in such a potential review of what 

model we would like to see in Nunavut. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just to get a better 

understanding of what the Department of 

Justice has done on this issue, this letter was 

written in 2015. What was the response at the 

time from the then Minister of Justice? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’m 

just seeing if we can pull up what the 

response was, but going from recollection, 

the then Deputy Minister recognized that the 

requirement of the Legal Services Board not 

to disclose the names of the clients or the 

cases, despite the fact of their position, it 

would be a serious breach. It’s not one that 

we would be permitted to do. I recollect that 

there was a desire or a request to start 

providing some statistical reporting on it. We 

began to do that as it relates to just numbers 

versus client information. As it relates to the 

criminal matters, those are before the courts 

and that information is available to the 

Department of Justice if they so choose to 

monitor what is happening in the courts. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Thank you for trying 

to summarize. I know it’s complicated and 

it’s hard to speak on behalf of your boss, I 

ᕿᓂᖅᑕᐅᑲᐃᓐᓇᕐᒪᑦ ᑖᓐᓇ ᖃᓄᖅ 

ᑭᐅᓚᐅᖅᓯᒪᒻᒪᖔᖅ.  

 

ᐃᖅᑲᐅᒪᔭᒃᑯᓪᓕ ᑕᐃᔅᓱᒪᓂ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᕆᓚᐅᖅᓯᒪᔭᖓ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓴᖅᓯᓚᐅᖅᓯᒪᒻᒪᑦ ᖃᐅᔨᓚᐅᖅᓯᒪᒻᒪᑦ.  

 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ ᐃᑲᔪᖅᑕᖏᑕ 

ᐊᑎᖏᓐᓂᒃ ᓴᖅᑮᖃᑦᑕᕆᐊᖃᓐᖏᒻᒪᑕ. 

 

ᑕᐃᒫᒃ ᓱᕋᐃᓂᓪᓚᕆᐅᒐᔭᕐᒪᑦ ᐊᑎᖏᑦ 

ᑕᐃᔭᐅᖃᑦᑕᖅᐸᑕ ᑕᐃᒪᐃᒍᓐᓇᖅᑎᑕᐅᒐᔭᓐᖏᑦᑐᒍᑦ 

ᐊᔪᓐᖏᓇᑦᑕ.  

 

ᐃᖅᑲᐅᒪᒐᓗᐊᖅᑐᖓ ᑐᒃᓯᕋᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ 

ᓈᓴᐅᑎᖏᑦ ᓴᖅᑭᖅᑕᐅᖃᑦᑕᖁᔭᐅᓪᓗᑎᒃ 

ᑕᐃᒪᐃᑉᐸᓪᓕᐊᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᖃᔅᓯᐅᕙᒻᒪᖔᑕ 

ᐊᑎᖏᑦ ᑕᐃᒍᓐᖏᖔᖅᑐᒋᑦ ᐃᑲᔪᖅᑕᒥᓂᕗᑦ.  

 

ᐱᕋᔭᒃᑐᒥᓃᑦ ᐃᖅᑲᖅᑕᐃᕕᒃᑰᕆᐊᓖᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᓛᒃ ᐊᑐᐃᓐᓇᐅᔪᑦ 

ᑕᑯᔭᐅᔪᒪᓐᓂᖅᐸᑕ ᖃᓄᐃᓘᖅᑕᐅᕙᓪᓕᐊᒻᒪᖔᑕ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᑕᑯᔭᐅᒍᒪᓐᓂᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᐃᓈᖅᑐᒍ 

ᑖᓐᓇ ᓇᓗᓇᐃᒐᓱᖃᑖᕋᕕᐅᒃ 

ᐅᖃᐅᓯᕆᔭᕐᓂᖏᑦᑑᖅ?  

 

ᐊᖓᔪᖅᑳᓪᓚᕆᓐᖏᑕᕋᓗᐊᓯ ᑕᐃᒃᑯᐊ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᓯ ᐅᖃᐅᓯᕆᑲᒻᒪᕆᐊᖏᑕᐃᓛᖅ 

ᐱᒡᒐᓇᕐᒪᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᖏᓂᐊᖅᑕᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 

ᐊᐱᖅᑯᑎᒋᖃᑖᖅᑕᖓᓄᑦ ᐅᐃᒍᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ. 

ᒪᑉᐱᒐᖓ 1, 2016-17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᔅᓯᓐᓂ, ᑲᑎᒪᔨᓯ 

ᐅᓂᒃᑳᓪᓕᐊᒥᓂᓐᖏᓐᓂ. ᐅᖃᖅᓯᒪᒻᒪᑦ, 

“ᐃᑲᔪᕐᓂᕐᒪᑕᒎᖅ ᐱᖓᓱᐃᓂᒃ ᐃᓚᒌᓂᒃ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᖃᐅᔨᓴᖅᑐᖃᖅᑎᓪᓗᒍ 

ᐃᓅᒍᓐᓃᕐᓂᕐᒪᖔᑕ ᓱᒻᒪᑦ ᐱᖃᑕᐅᓪᓗᓂ 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᑎᒍᔭᐅᖅᑲᔪᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᒻᒥᓃᖅᑐᒥᓂᖅ ᓱᒻᒪᑦ ᐃᓅᒍᓐᓃᓂᕐᒪᖔᑕ 

ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ.” 

 

ᑖᓐᓇ ᑎᒥᖁᑎᓯ ᐱᖃᑕᐅᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᖓᓂᓛᒃ 

ᑕᒪᒃᑯᓄᖓ ᖃᐅᔨᓴᕐᓂᐅᔪᓄᑦ. ᑕᒪᒃᑯᐊᓗᑦᑕᐅᖅ 
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guess, in this case, not your boss but the 

agency that’s funding you. Mr. Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. My line of questions will be a 

follow-up to my colleague’s last question 

here. Page 1 of the 2016-17 Annual Report 

of the Legal Services Board indicates that it 

“assisted three families in different type of 

inquests, including death within police 

custody and suicide inquest…The 

organization has become increasing involved 

in a number of inquests, which has posed 

some challenges, especially inquests that 

may or may not fall within the organization’s 

mandate.” What specific challenges have 

been identified and how are they being 

addressed? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Our organization was approached when there 

was a first death here in Iqaluit, a woman 

who was intoxicated who fell down the stairs 

and was taken by the police into custody. 

There she suffered injuries. She was not 

taken to the hospital and as a result, she died 

in police custody. That was the first inquest 

we had participated in. As a result of the 

parties involved in the inquest from the 

coroners and the community, there was a 

further request for our participation to assist. 

In the end we developed our own policy 

about when, where, and why we would 

provide legal resources.  

 

A lawyer is often only assigned if an 

application has been made and is now limited 

to inquest support if it relates to our mandate. 

If it is outside of our mandate insomuch as 

it’s not a person who died in police custody 

or under the state care, such as a child who 

may have died in foster care, we don’t 

participate in inquests where the person has 

ᓱᒻᒪᑦ ᑐᖁᓐᓂᕐᒪᖔᖅ ᖃᐅᔨᓴᕐᓂᐅᔪᐃᑦ ᐃᓕᔅᓯ 

ᑐᓐᖓᕕᖏᑕ ᐊᑖᓃᓪᓚᕆᓐᖏᑦᑐᐃᑦ? ᖃᓄᖅ 

ᑕᒪᒃᑯᐊᓕ ᐱᒡᒐᓇᖅᑑᑕᐅᓂᖏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑎᒥᖁᑎᕗᑦ ᐅᐸᑦᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 

ᐊᐱᕆᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐃᖃᓗᓐᓂ 

ᐃᓅᒍᓐᓃᖅᑐᖃᖃᑖᖅᑎᓪᓗᒍ ᒪᔪᕋᐅᑎᒃᑯᑦ 

ᐃᔪᒃᑳᔪᖃᓚᐅᖅᑐᓂ ᐊᕐᓇᒥᒃ 

ᐃᓅᒍᓐᓃᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ 

ᐸᓖᓯᒃᑯᓐᓅᕈᔾᔭᐅᑦᑕᓂᖅᐳᕉᖅ ᑎᒍᔭᐅᓪᓗᓂ 

ᐋᓐᓂᖅᑐᒥᓂᐅᓪᓗᓂ ᑕᐃᑲᓂ 

ᐋᓐᓂᐊᕕᓕᐊᕈᔾᔭᒥᓂᐅᒐᓂ. 

 

ᑕᐃᒪᓕ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑎᒍᔭᐅᖅᑲᓪᓗᓂ 

ᐃᓅᒍᓐᓃᖅᑐᒥᓂᐅᒻᒪᑦ. ᑖᓐᓇ ᑕᕝᕙ 

ᐱᖃᑕᐅᕕᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᑐᖁᕐᓂᕐᒪᖔᖅ ᓱᒻᒪᑦ 

ᖃᐅᔨᓴᖅᑐᖃᖅᑎᓪᓗᒍ. ᑕᐃᒃᑯᐊᓗ ᐱᖃᑕᐅᔪᔪᐃᑦ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᒻᒥᐅᑕᐃᓪᓗ.  

 

ᐱᖃᑕᐅᖃᑦᑕᒃᑲᓐᓂᖁᔭᐅᖃᑦᑕᔪᒐᑦᑕ ᑕᐃᒪᓕ 

ᐋᖅᑭᕆᓕᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᑐᐊᒐᕆᓂᐊᖅᑕᑎᓐᓂᒃ 

ᖃᖓᒃᑯᑦ ᓱᒻᒪᓪᓗ ᐱᖃᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦᑕ 

ᒪᓕᒐᕐᓄᑦ ᐃᑲᔪᖅᑕᐅᑎᑦᑎᖃᑦᑕᓂᐊᕐᒪᖔᑦᑕ. 

ᒪᓕᒐᓂᐊᖅᑏᑦ ᑎᓕᔭᐅᓲᖑᒻᒪᑕ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᑭᓯᐊᓂ 

ᑕᑕᑎᕈᔪᖃᓚᐅᖅᑎᓪᓗᒍ.  

 

ᑕᐃᒪᓕ ᐅᕙᒍᑦ ᑐᕌᒐᖏᓐᓄᑦ 

ᐃᓕᑦᑎᐊᕈᓐᓇᕋᐃᑉᐸᑕ ᐱᖃᑕᐅᒍᓐᓇᕐᓗᑕ, 

ᓯᓚᑖᒎᕋᐃᑉᐸᓪᓕ ᐃᒫᒃ ᐸᓖᓯᒃᑯᓐᓂᑦ ᑎᒍᔭᐅᖅᑲᒐᓂ 

ᐃᓅᒍᓐᓃᑐᐃᓐᓇᖅᑐᒥᓂᐅᔪᖃᕋᐃᑉᐸᑦ 

ᒐᕙᒪᒃᑯᓐᓄᓘᓐᓃᑦ ᐱᓯᒪᔭᐅᓗᓂ ᓱᕈᓯᓛᖅ 

ᑎᒍᐊᓐᖑᐊᒃᑯᖏᓐᓃᓪᓗᓂ ᐃᓅᒍᓐᓃᖅᑐᒥᓂᐅᑉᐸᑦ 

ᐱᖃᑕᐅᕕᒋᕙᓐᖏᑕᕗᑦ. ᒪᑯᓄᖓᓕ ᑭᓯᐊᓂ 

ᐃᓅᒍᓐᓃᖅᑐᖃᕐᓂᕋᐃᒻᒪᑦ ᓘᑦᑖᒧᑦ 

ᐱᓚᑦᑐᖅᑕᐅᑲᒻᒪᑦᑐᒥᓂᐅᑉᐸᑦ, 

ᐱᓕᕆᔾᔪᑎᔅᓴᖃᓐᖏᓇᑦᑕ ᑕᒪᒃᑯᓂᖓ ᑲᒪᔾᔪᑎᔅᓴᓂᒃ 

ᐊᑭᑐᔪᕐᔪᐊᕌᓘᒐᔭᕆᓪᓗᑎᓪᓗ ᑎᒥᖁᑎᑦᑎᓐᓄᑦ. 

ᑕᐃᒫᒃ ᑕᕝᕙ ᐅᕙᒍᑦ ᑐᕌᒐᖏᓐᓂᑦᑐᐊᖅ 

ᐃᓕᒍᓐᓇᖅᑐᓂᒃ ᐃᑲᔫᑎᖃᕈᒪᓕᔪᒐᑦᑕ. 

ᐊᑑᑎᖃᕈᓐᓇᕐᓂᖓ ᑕᑯᔭᐅᓯᒪᔪᖅ ᐱᖃᑕᐅᓂᑦᑕ, 

ᑭᓯᐊᓂ ᐃᓕᓴᖅᓯᒋᐊᖃᖅᓯᒪᔪᒍᑦ.  
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died as a result of medical malpractice 

because the doctor didn’t perform the surgery 

well. We simply don’t have the resources to 

do that. We don’t have the expertise and that 

would be a tremendous cost to the 

organization. That’s why we also felt it 

important to limit it to our mandate.  

 

The families in the communities do see value 

in our participation, but we also recognize 

that the coroner’s office could and should do 

more to help the communities understand 

what an inquest is, what the process is about, 

and that there can and should be better 

follow-up about the coroner’s 

recommendations to ensure that they are 

implemented. I hope that answers your 

question, Member. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I understand that some inquests 

fall within the mandate of the Legal Services 

Board, as indicated, and a policy has been 

created by the Legal Services Board. One of 

the things that you indicated that you guys do 

not provide or do an inquest on is medical 

malpractice. For the viewing audience so that 

they could understand more what legal 

services provides regarding inquests, what 

other types of inquests do not meet the Legal 

Services Board? I understand it’s application 

based, but what types of inquests are not 

approved? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

That list would be exhaustive. Let’s say 

someone died riding an ATV, someone died 

out hunting and the search and rescue party 

didn’t come soon enough, the plane crash in 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦᑕᐅᖅ 

ᐱᓕᕆᒃᑲᓐᓂᖃᑦᑕᕆᐊᖃᕐᖓᑕ ᓄᓇᓕᓐᓂ 

ᑐᑭᓯᑎᑦᑎᓗᑎᒃ ᑕᒪᓐᓇ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ ᓱᒻᒪᑦ 

ᑐᖁᓐᓂᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᓂᖅ. ᑕᐃᒫᓪᓗ 

ᑭᖑᓂᐊᒍᓪᓗ ᐊᑐᓕᖁᔭᓕᐊᖏᑦ 

ᓴᖅᑭᑕᐅᑦᑎᐊᓂᖅᓴᐅᖃᑦᑕᕐᓗᑎᒃ 

ᐊᑐᓕᖅᑎᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ. ᑭᐅᒐᓗᐊᖅᑲᒋᖃᐃ 

ᒪᓕᒐᓕᐅᖅᑏ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᔪᖓ ᐃᓚᖏᑦ ᖃᐅᔨᓴᕐᓃᑦ ᐃᓕᔅᓯ ᑐᕌᒐᖏᑕ 

ᐃᓗᐊᓅᑦᑎᐊᓲᖑᒐᓗᐊᑦ. ᑕᐃᒪᐃᓕᕋᑖᕋᕕᑦ, 

ᐊᑐᐊᒐᓕᐅᖅᓯᒪᓪᓗᓯᒎᖅ ᑲᑎᒪᔨᐅᓪᓗᓯ. ᐃᓚᖓᑦ 

ᑖᓐᓇ ᐅᖃᕋᑖᖅᑕᐃᑦ ᑲᒪᒋᓲᕆᓐᖏᑕᓯᒎᖅ, 

ᐃᑲᔪᕐᕕᒋᓲᕆᓐᖏᑕᓯ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒥᓃᑦ 

ᓘᑦᑖᒧᑦ ᐱᑲᒻᒪᑦᑕᒥᓂᐅᓱᒋᔭᐅᒐᐃᒻᒪᑕ. ᑕᖅᑲᒃᑯᐊ 

ᑐᓵᑎᓪᓗᒋᑦ ᖃᐅᔨᒪᓂᐊᕐᖓᑕ, ᑐᑭᓯᓂᐊᕐᖓᑕ 

ᖃᓄᖅ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 

ᐱᖃᑕᐅᓂᖃᓲᖑᒻᒪᖔᑕ ᑐᖁᖓᔪᓕᕆᔪᖃᖅᑎᓪᓗᒍ. 

ᖃᓄᐃᑦᑐᒃᑲᓐᓂᕐᓂᒃ ᐃᓅᒍᓐᓃᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ 

ᖃᐅᔨᓴᕐᓂᐅᔪᓂᑦ 

ᐱᖃᑕᐅᕕᖃᕆᐊᖃᓐᖏᓐᓂᕕᓯᑦᑕᐅᖅ? 

ᖃᐅᔨᒪᒐᓗᐊᖅᑕᖓᐃᓛᒃ ᑐᔅᓯᕋᐅᑎᒃᑯᑦ ᑭᓯᐊᓂ 

ᐱᖃᑕᐅᓲᖑᒐᔅᓯ. ᖃᓄᐃᑦᑐᓂᓪᓕ 

ᖃᐅᔨᓴᕐᓂᖅᑕᖃᖅᑎᓪᓗᒍ 

ᐱᖃᑕᐅᒋᐊᖃᓐᖏᕝᕕᖃᖅᑭᓯᑦᑕᐅᖅ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐊᒥᓱᐊᓘᒐᔭᖅᑐᐃᑦ ᑎᑎᕋᕈᑦᑎᒍ ᑐᖁᔪᖃᕐᓂᖅᑲᑦ 

ᐱᓲᒻᒦᓪᓗᓂ, ᑎᓴᒪᓕᒻᒦᓪᓗᓂ, 

ᐃᓅᒍᓐᓃᖅᑐᖃᕐᓂᖅᑲᑦ ᐊᖑᓇᓱᓪᓗᓂ ᐊᒻᒪ 

ᐸᖅᓴᖅᑕᐅᓴᕋᐃᓐᖏᓗᐊᕐᓂᖅᑲᑦ. ᑲᑕᑦᑐᖃᕐᓂᔪᔪᖅ 

ᖃᐅᓱᐃᑦᑐᒥ.  

 

ᑖᓐᓇᐅᒍᓐᓇᑦᑕᕆᕗᖅ. ᐊᒥᓱᕐᔪᐊᕌᓘᒍᓐᓇᕐᖓᑕ 

ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓗᐃᑦ ᐃᓅᔪᓐᓃᕐᓂᐅᔪᓐᓇᖅᑐᑦ. 

ᑖᒃᑯᐊᓗ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ 

ᖃᐅᔨᒋᐊᖃᓕᓲᖑᓪᓗᑎᒃ ᓱᒻᒪᑦ 

ᐃᓅᒍᓐᓃᖅᑐᖃᕐᓂᕐᒪᖔᑦ, ᖃᓄᐃᑦᑐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᑎᒃ, ᖃᓄᐃᓕᐅᖅᑐᑎᒃ ᓯᕗᓂᑦᑎᓐᓂ 

ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐃᓅᒍᓐᓃᖅᑐᖃᖁᓇᒍ?  

 

ᑭᐅᔭᕆᐊᑭᓐᓂᖅᓴᖅ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑦᑕ 
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Resolute Bay, the list is so exhaustive that 

manner and types of deaths where it’s 

deemed that the coroner or on an application 

to the coroner, who then approves it, let’s 

learn why and how this accident happened 

and how someone or people died, and how 

do we ensure that future deaths of a similar 

kind do not occur?  

 

It’s actually easier to answer the question 

more in the affirmative of what we would 

provide, inquest support. As it relates to our 

mandate, if someone died in the custody of 

state care or such as in police custody or 

when they are being arrested, or where a 

child died in the care of the state rather than 

the death of a child that happened in family 

circumstances where we simply don’t have 

the resources neither do I think most 

provinces or territories could extend it to that 

level because, as I said, it would be quite 

costly. The list is exhaustive. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much for clarifying that. It makes a 

lot more sense now. You stated previously 

that this involves the coroner’s office. As the 

LSB, what sort of encouragement did you put 

out there or suggestions for improvement of 

the way the government has laws about 

inquests or changing the laws of inquests? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

When our staff lawyer has been assigned to 

an inquest, they’re there to support usually 

the individual or the family and the 

community through that process and it 

includes possibly developing questions that 

ᑭᐅᒐᓱᖔᕐᓗᓂ ᑐᖁᖓᔪᓕᕆᓂᕐᒥᒃ 

ᐃᓅᒍᓐᓃᖅᑐᖃᕐᓂᖅᑲᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓯᒪᔭᐅᔪᒥᑦ, 

ᐸᓖᓯᒃᑯᑦ ᐊᓄᓪᓚᓰᕕᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᑎᒍᔭᐅᒐᓱᑦᑎᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᓱᕈᓯᓛᖅ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓯᒪᔭᐅᓗᓂ ᐃᓅᒍᓐᓃᓂᖅᑲᑦ, 

ᐊᔾᔨᒋᓐᖏᒻᒥᔭᖓ ᓱᕈᓯᓛᖅ ᐃᓅᒍᓐᓃᓂᖅᑲᑦ 

ᐃᓚᒥᓐᓃᑐᐃᓐᓇᕐᓗᓂ. ᑲᒪᒋᔪᓐᓇᓐᖏᒻᒥᔭᕗᑦ. 

ᑲᓇᑕᐅᑉ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᕋᓛᖏᓪᓗ 

ᓯᐊᒻᒪᐃᒋᐊᕈᓐᓇᑐᔅᓴᐅᔫᒐᓗᐊᑦ ᑕᒪᒃᑯᐊᓗᑦᑕᐅᖅ 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᓕᕐᓗᑎᒃ, ᑭᓯᐊᓂ 

ᐊᑭᑐᓂᖅᓵᓘᒐᔭᖅᑐᑦ ᐊᒥᓱᕐᔪᐊᕌᓘᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᑐᑭᕼᓐᓇᖅᐹᓪᓕᓕᕐᒪᑦ. 

ᑕᐃᒪᓗ ᐅᕙᑦᓯᐊᖅ ᐅᖃᓚᐅᕋᕕᑦ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᒪᓐᓇ ᐊᒃᑐᐊᕐᒫᕐᒥᒻᒪᑦ.  

 

ᑕᐃᒪ ᑲᑎᒪᔨᐅᑉᓗᕼᐃ ᑎᓕᐅᖅᑐᐃᔾᔪᑎᓂᒃ 

ᕼᐅᓇᓂᒃ ᓇᓗᓇᐃᔭᐃᓚᐅᖅᐱᕼᐃ 

ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐅᓇᔭᖅᑐᓂᒃ ᑖᑉᑯᓄᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓᓂᒃ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪᓕ 

ᒪᓕᒐᓐᓂᐊᖅᑎᕗᑦ ᐱᖃᑕᐅᓯᒪᖁᔭᐅᓕᕌᖓᑕ ᓱᒻᒪ 

ᑐᖁᔪᖃᓐᓂᕐᒪᖔᑦ ᖃᐅᔨᓴᖅᑐᖃᖅᑎᓪᓗᒍ 

ᓄᓇᓕᓐᓂ.  

 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᒥᓂᒃ ᑭᐅᔭᐅᖁᔭᒥᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓲᖑᔪᑦ, ᐊᑎᓕᖁᔭᓕᐊᕆᔭᒥᓐᓂᓪᓗ 

ᑎᑎᕋᓲᑦ.  

 

ᑖᓐᓇᓕ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᑐᑭᓯᑦᑎᐊᕈᒃᑯ 

ᑐᖁᖓᔪᓕᕆᔨᐅᑉ ᐱᓕᕆᐊᒃᓴᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐋᖅᑭᑦᑕᐅᓲᖑᒻᒪᑕ ᐱᓕᕆᐊᕆᔪᓐᓇᖅᑕᖏᑦ. 

ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓯᒪᑦᑎᐊᓲᖑᓪᓗᑎᒃ. 

ᐃᑲᔪᖅᓰᑐᐃᓐᓇᓲᖑᒐᑦᑕᓕ. 

 

ᑕᒪᓐᓇ ᐱᓪᓗᒍ 

ᐊᑐᓕᖁᔨᓪᓚᕆᓕᐅᖅᑎᐅᓲᖑᖏᑦᑐᒍᑦ. 

ᑕᐅᒪᐅᓇᑐᐃᓐᓇᖅ ᑭᓯᐊᓂ ᐃᑲᔪᓲᖑᒐᓗᐊᖅᑐᒍᑦ 

ᐃᓚᒌᓂᒃ ᑐᑭᓯᑎᑦᑎᐊᕋᓱᑦᑐᑎᒍ 

ᖃᓄᐃᓕᐅᖅᑐᖃᕐᒪᖔᑦ.  
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they would like to have answered and a 

development of recommendations that they 

would like to have seen.  

 

With respect to the Member’s question, if I 

understand him correctly, the model or the 

role of the coroner is dictated by the 

Government of Nunavut. Their powers and 

authorities are clearly stated. We play a 

support role and as a result, it’s not often or 

really in our place to provide 

recommendations except, as I said, to help 

the families and the communities better 

understand the process.  

 

We recognize we could have a better 

relationship with the coroners and to clearly 

define our respective roles. We identified that 

at the board of directors and directed our 

staff so that when the coroners represent the 

fact that we exist to the communities, they 

don’t set up wrongful expectations that they 

can and will get legal aid support for all 

inquests. That’s important messaging 

because we have had applications which 

were denied and it upsets people, but as I 

said, we do have to stay within our mandate. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) On behalf of my 

colleague, I believe he was trying to ask 

regarding specific recommendations that you 

might have for amendments to the Coroners 

Act. Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

have not specifically looked at the Coroners 

Act for the purpose of developing 

recommendations. As I explained, we 

recognize we need to be clear about what 

inquests we might provide support and which 

ones we won’t. I don’t know if that needs to 

be stated within the Act itself but rather more 

of an awareness of what our policy is and a 

proper sharing of that information of our 

ᓇᓗᓇᐃᑦᑎᐊᕐᓗᒋᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᖁᒐᔭᖅᑕᕗᑦ 

ᑭᓱᓕᕆᔨᓪᓚᑦᑖᖑᒻᒪᖔᑕ ᐊᓯᕗᓪᓗ 

ᑭᓱᓕᕆᔨᓪᓚᑦᑖᖑᒻᒪᖔᑕ .  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᐅᔨᒪᑦᑎᐊᓂᐊᕐᖓᑕᑦᑕᐅᖅ. 

ᐊᒻᒪᓗ, ᑐᖁᖓᔪᓕᕆᔨ ᑎᑭᓐᓂᐅᓴᑎᓪᓗᒍ 

ᖃᐅᔨᒪᔭᐅᖃᑦᑕᕐᓗᑕ. ᐊᒻᒪᓗ, ᒪᓕᒐᕐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᖏᓐᓇᓂᐊᖅᑐᐊᓘᓱᕆᖃᑦᑕᕆᐊᖃᖏᒻᒪᑕ 

ᐃᓅᒍᓐᓃᖅᑐᖃᑐᐊᕋᐃᑉᐸᑦ.  

 

ᑐᒃᓯᕋᐅᑏᓪᓗ ᐃᓚᖏᑦ ᐋᒡᒑᖅᑕᐅᓲᖑᒻᒪᑕ, 

ᐋᒡᒑᖅᑕᐅᔪᖃᕋᐃᒻᒪᓪᓗ ᓈᒻᒪᒃᓴᖏᑦᑐᖃᓲᖑᓪᓗᓂ. 

ᑕᐃᒪᐃᓕᖓᒻᒪᑦ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᐅᖃᕈᑎᓗᒍ, 

ᐊᐱᕆᒐᓱᕋᑖᖅᐸᓪᓚᐃᔫᒐᓗᐊᖅ ᖃᓄᖅ 

ᐊᑐᓕᖁᔭᓕᐅᕋᔭᕐᒪᖔᑦᓯ? ᐊᓯᔾᔨᖅᑕᐅᖁᒍᑦᓯᐅᒃ 

ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᕿᒥᕐᕈᐊᓪᓚᕆᒃᓯᒪᓐᖏᑕᕗᑦ ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᖅ ᐊᑐᓕᖁᔭᓕᐅᔭᕆᐊᑦᓴᖅ. 

ᐃᓱᒪᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍ ᓱᓕ. 

 

ᖃᐅᔨᒪᒐᓗᐊᖅᑐᒍᑦ ᑕᖃᒃᑯᐊ 

ᑐᑭᓯᑎᑦᓯᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ ᖃᓄᐃᑦᑐᓂᒃ ᓱᒻᒪᑦ 

ᑐᖁᔪᖃᓐᓂᕐᒪᖔᑦ ᖃᐅᔨᓴᕐᓂᐅᔪᓂᒃ 

ᐱᖃᑕᐅᔪᓐᓇᕐᒪᖔᑦᑕ, ᖃᓄᕐᓗ ᐊᑐᐊᒐᖃᐅᕐᒪᖔᑦᑕ 

ᑕᒪᓐᓇ ᐱᓪᓗᒍ.  

 

ᑕᖅᑲᒃᑯᓄᖓ ᑐᓴᖅᑕᐅᑦᓯᐊᖁᕋᔭᖅᑕᕗᑦ 

ᐊᑐᓕᖁᔭᓕᐊᒧᑦ ᐃᓚᒋᔭᐅᓗᓂ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖓᑎᒍᑦ ᑐᑭᓯᑲᒻᒪᒃᑐᖃᕐᓂᐊᖏᒻᒪᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᐄ, ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᑦᓯᕙᐅᑕᖅ. ᐅᓇ 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓂᕋ ᐊᐱᖅᑯᑎᒐ. ᑕᐃᒪ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓐᓂᑦ ᓄᓇᓕᖕᓂ ᐱᑕᖃᐅᕐᒪᑕ 

ᓄᓇᕘᒥ. ᓄᓇᓕᑦ ᐸᓚᒃᑐᓗᒃᑖᖑᓐᓇᓪᓕᐊᕋᓗᐊᕐᒪᑕ 

ᐃᓕᒪᓇᕐᒪᑦ ᑕᒡᕘᓇ. 

 

ᑖᒃᑯᐊ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᕼᐊᖅᐸᖕᒪᑕ 

ᐃᓅᔪᓐᓃᖅᑐᖃᕌᖓᑦ ᓱᓇᒥᒃ ᐱᔾᔪᑎᖃᓐᓂᕐᒪᖔᑦ 

ᑐᑭᓯᑦᓯᐊᕐᓂᓗᒃᑐᑎᒃ ᐃᓚᒌᖑᔪᓪᓗ 
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policy. That’s a recommendation that we 

strongly want to provide to the coroner’s 

office so that there’s no misinformation. 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Mr. Chairman. This will be 

my final question. Each community has a 

coroner and I believe each community is 

supposed to have their own coroner. 

Coroners do an investigation whenever 

someone dies. They try to find out what 

happened so that the family can be notified 

properly. That’s the situation. Do you work 

with the coroner’s office in terms of training 

and informing the people of Nunavut if a 

person dies in police custody or somewhere 

else and an inquest is necessary? How do you 

promote this information to the public? 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

Having any opinion or let alone making 

recommendations on what coroner training 

should be would be outside of our mandate, 

except to say that ensuring that the chief 

coroner has the information about what our 

inquest policy is and ensure that that 

information is disseminated to the coroners 

in the communities. We do have our inquest 

policy, I believe, on our website and it is 

available. Excuse me. 

 

Thank you. I’ve just had a correction that we 

do have a policy, but the new amended 

policy needs to be ratified by the full board. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I don’t have any more 

ᑐᕼᐊᖅᑎᑕᐅᔭᕆᐊᖃᖅᓱᑎᐅᒻᒪᑕ. ᑖᒻᓇᐅᑎᓪᓗᒍ 

ᑕᐃᒪ ᐱᓕᕆᖃᑎᖃᑦᑕᖅᐱᕼᐃ ᑖᑉᑯᓄᖓ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᕼᐅᓇᓂ ᑐᑭᕼᐃᕚᓪᓕᕆᐊᖃᕐᒪᖔᑕ.  

 

ᐅᕝᕙᓘᓐᓂᑦ ᐃᓄᓐᓄᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓄᑦ ᖃᓄᖅ 

ᑖᒪᒃᑯᐊ ᕼᐊᖅᑭᐅᒪᔪᑦ, ᐆᒃᑑᑎᒋᓗᒍ, 

ᐅᖃᐅᕼᐃᕆᕼᐋᒃᑲᕗᑦ ᑖᒻᓇ 

ᐃᓅᔪᓐᓃᖅᑐᖃᕋᔭᓐᓂᖅᐸᑦ 

ᐊᓐᓄᓪᓚᒃᕼᐄᕕᖕᒥᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓂᑭᐊᖅ 

ᖃᐅᔨᕼᐊᖅᑕᐅᖏᓐᓇᕐᒪᑦ. ᑕᒪᓐᓇᓕ ᖃᓄᖅ 

ᑐᕼᐊᐅᒪᑎᑦᓯᒋᐊᒃᑲᓂᖅᐱᓯ ᑕᒪᑦᓱᒪ ᒥᓵᓄᑦ? ᒪ’ᓇ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐃᒡᕕᓗ ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᓄᑐᐃᓐᓇᖅ ᐃᓱᒪᒋᔭᒥᓂᒃ ᓴᖅᑮᓗᓂ 

ᑐᖁᖓᔪᓕᕆᔨᓪᓗ ᐱᓕᒻᒪᓴᖅᑕᐅᓂᖏᑦ ᐱᓪᓗᒋᑦ, 

ᓯᓚᑖᓃᒃᑲᔭᖅᑐᐃᓪᓕ ᐅᕙᒍᑦ ᐱᓕᕆᐊᑦᑕ. ᑖᓐᓇ 

ᑐᖁᖓᔪᓕᕆᔨᒻᒪᕆᒃ ᑐᑭᓯᓯᒪᒐᓗᐊᕐᒪᖔᑦ ᐅᕙᒍᑦ 

ᐊᑐᐊᒐᖏᓐᓂᒃ, ᓄᓇᓕᓐᓄᓪᓗ ᓄᓇᓕᑦ 

ᑐᖁᖓᔪᓕᕆᔨᖏᓐᓄᓪᓗ ᓯᐊᒻᒪᒃᑕᐅᓯᒪᓗᓂ 

ᐅᖃᐅᓯᕗᑦ ᓇᓕᐊᓐᓂᒃ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑦᑕ. 

ᐃᑭᐊᖅᓯᕕᑦᑎᓐᓂ ᐊᑐᐃᓐᓇᐅᒻᒥᔪᐃᑦ ᖃᓄᖅ 

ᐃᑲᔪᕈᓐᓇᕆᐊᒃᓴᑎᓐᓂᒃ, ᖃᕋᓴᐅᔭᑎᒍᑦ 

ᐃᑭᐊᖅᓯᕕᑦᑎᓐᓂ. ᐅᐊᑦᑎᐊᕈᐃ.  

 

ᖁᔭᓐᓇᒦᒃ ᑕᒻᒪᕐᓂᕋᒪ ᐊᑐᐊᒐᖃᕋᓗᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᐊᖏᖅᑕᐅᔭᕆᐊᓖᑦ ᑲᑎᒪᔨᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ, 

ᐊᐱᖅᑯᑎᖃᑲᐃᓐᓇᕐᓂᐊᕋᒪ. ᐱᓪᓗᒍ ᑕᒪᒃᑯᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕐᒧᑦ 

ᑕᖅᑲᒃᑯᓄᖓ, ᑖᓐᓇᓗ ᐊᐅᓚᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᖏᓐᓃᑦᑐᑎᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᓱᖅᑯᐃᖅᑎᑕᐅᔪᒪᒐᓗᐊᖅᑐᖓ ᐃᓕᓐᓄᑦ.  

 

ᑕᒪᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ ᐊᓯᑦᑕ 

ᑲᓇᑕᒦᑦᑐᑦ ᓴᓂᐊᑎᒍᑦ, ᖃᓄᖅ ᐅᔾᔨᕈᓱᒃᑎᒋᕙᑦ 

ᓄᓇᕗᒥᐅᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᒥᓂᒃ, ᖃᓄᖅ 

ᑐᑭᓯᐊᓂᖃᑦᑎᒋᕙᑦ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒥᒃ, 

ᐱᕋᔭᓐᓂᕐᒨᖓᑉᐸᑦ ᐱᕋᔭᓐᓂᒃᑰᖏᑦᑐᕐᓘᓐᓃᑦ? ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᔾᔨᒌᖃᑦᑕᖏᑦᑐᑦ ᖃᐅᔨᒪᓂᕆᔭᐅᔪᐃᑦ 
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names at this point. I’ll throw in a few 

questions of my own. Regarding public legal 

education initiatives, it’s something that is in 

the current business plan at the Department 

of Justice. I’d like to understand better from 

your point of view, you look at 

Nunavummiut compared to the rest of the 

country. How aware are Nunavummiut of 

their legal rights, or how good is their 

understanding of the legal system, whether it 

be criminal, civil; those different areas? Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It 

varies. The knowledge or awareness varies 

by individuals or even by communities. It is 

important that Nunavummiut understand 

what their rights are, especially with respect 

to when their rights are violated and what are 

the legal options or remedies might be 

available if they found themselves being 

wrongfully evicted or wrongfully terminated 

from their employment or excessive use of 

force by police.  

 

We do our best. We would love to see our 

court workers be trained and skilled up to be 

able to deliver public legal education in the 

communities. What we’ve done is often had 

our staff lawyers, when they’re travelling in 

for court, add on time to actually do a public 

session about rights. 

 

Sometimes it’s on a specific topic. 

Sometimes it advertises if you have any 

questions regarding the law, a lawyer is 

available to answer your questions and 

inform them whether it falls within our 

services or it would be under some other 

entity, whether it’s the Human Rights 

Tribunal, or that there is a list of lawyers 

available through the law society.  

 

If you don’t know what those rights are and 

your rights are violated, then those abuses 

not only has done harm to that individual, but 

ᐃᓛᒃᑰᖅᑐᑎᒍ ᓄᓇᓕᑦᑎᒍᓪᓘᓐᓃᑦ.  

 

ᑭᓯᐊᓂ ᓄᓇᕗᒥᐅᑦ ᑐᑭᓯᐊᔭᕆᐊᖃᓪᓚᕆᑦᑐᑦ 

ᐱᔪᓐᓇᐅᑎᒋᔭᒥᓂᑦ, ᐱᓗᐊᖅᑐᒥᒃ ᓯᖁᒥᑕᐅᔭᕌᖓᑕ 

ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔭᐅᓂᒃᑯᑦ ᖃᓄᖅᑑᕈᓐᓇᕐᒪᖔᑕ 

ᑕᐃᒫᒍᓐᖏᑦᑑᖅᑕᐅᓕᕈᑎᒃ ᓲᕐᓗ 

ᓄᖅᑲᖅᑎᑕᐅᓐᓂᕈᑎᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᑎᒍᔭᐅᓯᒪᓂᕐᒧᓄᑦ ᐸᓖᓯᒃᑯᓐᓂ. 

 

ᖃᓄᓕᒫᕋᓱᓲᖑᔪᒍᑦ, ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑦᑎᐊᖁᔭᕋᓗᐊᕗᑦ ᐊᒻᒪᓗ 

ᐊᔪᕈᓐᓃᕈᑎᖃᑦᑎᐊᕐᓗᑎᑦ ᑕᖅᑲᒃᑯᓄᖓ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᓕᓐᓂ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᒪᓕᒐᓕᕆᔩᑦ 

ᓄᓇᓕᓐᓄᐊᖅᓯᒪᑎᓪᓗᒋᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔪᖃᕐᓂᐊᖅᑎᓪᓗᒍ 

ᐱᕕᖃᒃᑲᓐᓂᕋᓱᑦᑎᑉᐸᑦᑕᕗᑦ ᓄᓇᓕᓐᓂ ᑲᑎᒪᓂᒃᑯᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖁᓪᓗᒋᑦ ᐱᔪᓐᓇᐅᑎᓂᑦ. ᐃᓛᓐᓂᒃᑯᑦ 

ᐃᓛᒃᑰᖓᓪᓚᕆᑦᑐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓲᑦ, ᐃᓛᓐᓂᒃᑯᑦ 

ᑐᓴᖅᑎᑦᑎᓂᐅᖃᑦᑕᖅᑐᖅ. 

 

ᐊᐱᖅᑯᑎᖃᖅᐸᑕ ᑭᓱᓕᒫᑦᑎᐊᒥᒃ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑭᐅᔪᓐᓇᖃᑦᑕᖅᑐᑦ ᒪᓕᒐᓕᕆᔩᑦ ᖃᐅᔨᑎᓪᓗᒋᓪᓗ 

ᐱᔨᑦᑎᕈᑎᒋᕙᑦᑕᑦᑕ ᐃᓚᒋᒻᒪᖔᒍ 

ᐊᓯᑦᑎᓐᓄᓪᓘᓐᓃᑦ ᑎᒥᐅᔪᒧᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᐸᑦ, 

ᓲᕐᓗ ᑭᒃᑯᓕᒫᓄᑦ ᐱᔪᓐᓇᐅᑎᓕᕆᔨᐅᑉᐸᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᓕᕆᔨᓂᑦ ᐊᑎᖏᓐᓂᑦ 

ᐊᑐᐃᓐᓇᖅᑕᖃᖅᐸᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑎᖓᓂ.  

 

ᓇᓗᒍᕕᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᕐᓂᑦ ᐊᒻᒪ 

ᓯᖁᒥᑕᐅᓐᓂᖅᐸᑕ ᑖᕗᓐᖓᓕᒫᕈᓐᓇᓲᕌᓘᒻᒪᑕ 

ᐱᓂᕐᓗᖅᑐᓄᑦ. ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ ᐃᓄᓕᒫᓂᑦ 

ᐃᓕᓴᐃᓂᖃᒃᑲᓐᓂᖅᑎᑦᑎᖁᔨᔪᒍᑦ ᓄᓇᓕᓐᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓛᒃᑰᖓᓂᖅᓴᒥᒃ 

ᐅᖃᐅᓯᖃᕆᐊᕈᑦᑕ ᖃᓄᐃᑦᑐᓂᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓯᒪᕕᓯ ᐸᕐᓇᐃᓯᒪᕕᓯᓘᓐᓃᑦ 

ᐃᓄᓕᒫᓂᒃ ᐃᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ? ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᑕᖅᑲᒃᑯᐊ ᓱᖅᑯᐃᒪᓂᖅᓴᐅᔭᕆᐊᖃᕐᓂᖅᓴᐅᒻᒪᑕ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᐅᔪᒥᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖅᑲᐅᒐᒪ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᓄᓇᓕᓐᓄᐊᖃᑦᑕᕐᒪᑕ ᓈᒻᒪᓈᓪᓗᐊᑦᑎᐊᕋᔭᖅᑐᑦ 

ᐃᓄᓕᒫᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ, ᐱᓗᐊᖅᑐᒥ 
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unfortunately can be perpetuated by the 

abuser. We really value, and would love to 

see a more public legal education in our 

communities. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) If we try to get a bit 

more specific, what specific initiatives do 

you have planned or are underway in terms 

of this public legal education initiative 

heading because, as you mentioned, it is 

important for people to have a better 

understanding of the system. Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. As 

I said, since many of the court workers live 

in the majority of our communities, they 

would be really well situated to deliver 

public legal education, especially in 

Inuktitut, in a manner that people can 

understand. I will let Jonathan speak to some 

additional initiatives that we’ve identified 

that we would like to undertake. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

PLE is something that we’ve wanted to 

enhance for a number of years. Of course… 

My apologies; public legal education and 

information is something that we wanted to 

enhance over a number of years, and of 

course, as the capacity of our organization to 

actually provide our court services enhances, 

so does our capacity to assess how we can do 

things better.  

 

Over the course of the last year we have 

developed a Public Legal Education Strategy 

document which determined what exists 

already, where there are gaps in themes. For 

example, we have looked at all public legal 

education material that is out, not only from 

the Legal Services Board but the law society, 

the Department of Justice, and other 

ᐃᓄᒃᑎᑐᑦ ᐃᒪᓐᓇᓗ ᑐᑭᓯᓇᖅᑐᒥᒃ ᑕᖅᑲᒃᑯᓄᖓ.  

 

ᑭᓯᐊᓂ ᔮᓇᑕᓐ ᐅᓂᒃᑳᖁᔭᕋᓗᐊᕋ ᐊᓯᖏᓐᓂᒃ 

ᐱᒋᐊᖅᑎᓯᒪᔭᑦᑎᓐᓂᒃ ᐱᓕᕆᐊᕆᔪᒪᔭᑦᑎᓐᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᔅᕘᑦ. 

 

ᐃᐊᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐊᕗᓐᖓᐅᔾᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᕈᒪᓯᒪᔭᕗᑦ ᐃᓄᓕᒫᓂᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᓪᓗ.  

 

ᑕᐃᒪ ᐱᓕᕆᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᕗᑦ ᒪᓕᓪᓗᒍ 

ᐃᓚᒋᐊᕆᔪᓐᓇᖅᓯᕙᓪᓕᐊᕗᒍᑦ ᐃᓕᓴᐃᓂᕐᒥᒃ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᖃᓄᖅ 

ᐱᐅᓂᖅᓴᐅᑎᒋᐊᕈᓐᓇᕐᒪᖔᑦᑎᒍ.  

 

ᑕᐃᒪ ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ ᐃᓄᓕᒫᓂᒃ ᐃᓕᓴᐃᓂᕐᒧᑦ 

ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᖅᐸᓪᓕᐊᓯᒪᕗᒍᑦ 

ᑐᑭᑖᖅᑎᒋᐊᖅᑐᒋᑦ ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᓱᓇᑕᖃᑲᐅᑎᒋᒻᒪᖔᖅ, ᓇᐅᒃᑯᑦ ᐊᒥᒐᖅᓯᒻᒪᖔᑦᑕ, 

ᓲᕐᓗ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᒪᓕᒐᓕᕆᔩᑦ 

ᑎᒥᖁᑎᖓᑦᑕᐅᖅ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ 

ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑕᐃᑦ. 

 

ᓇᓗᓇᐃᕆᓯᒪᕗᒍᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓂ ᓇᐅᒃᑯᑦ 

ᑖᒃᑯᐊ ᐊᔾᔨᖐᓐᖏᑦᑐᑦ ᑐᓴᐅᒪᔾᔪᑎᑦ ᐃᓂᖃᕐᒪᖔᑕ 

ᐊᒻᒪᓗ ᐃᓚᑰᔾᔪᑎᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ 

ᓇᐅᒃᑯᑦ ᐃᓚᑰᓂᖃᕐᒪᖔᑕ.  

 

ᖃᐅᔨᓯᒪᔭᕗᓪᓗ ᓇᓕᐊᒃᑯᑦ ᑐᓴᐅᑎᑎᒍᑦ 

ᓈᒻᒪᑦᑎᐊᕐᓂᖅᓴᐅᖅᑰᔨᕙ 

ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᑕᑦᑎᓐᓂᒃ ᐱᐅᓛᒃᑯᑦ.  

 

ᑕᐃᒪᓕ ᒫᓃᓕᖅᑐᒍᑦ ᒫᓐᓇ ᕿᓂᕈᒪᒐᑦᑕ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐱᖁᔭᐃᑦ ᒥᒃᓵᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᐅᓇᓐᖓᖔᖅ.  

 

ᑕᐃᒪ ᓄᓇᕗᒥ ᑎᒥᐅᓪᓗᑕ “ᐅᕝᕙ ᑕᕝᕙ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ” 

ᑖᓐᓇ ᓈᒻᒪᖅᑰᓐᖏᒻᒪᑦ.  

 

ᑕᐃᒪᓕ ᐃᒪᐃᓕᐅᖔᕈᒪᒐᑦᑕ ᓯᕗᓂᒃᓴᒥ ᖃᓂᑦᑐᒥ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕐᓗᑕ, ᑲᑎᒪᔨᕋᓛᖏᓐᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕐᓗᑕ, ᕼᐋᒻᓚᒃᑯᓪᓗ ᑲᑎᒪᔨᖏᓐᓂᒃ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓂᓪᓗ ᓇᓗᓇᐃᔭᐃᓗᑎᒃ ᑭᓱᓂᒃ 
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divisions of the government. We have 

identified themes with regard to where those 

different informational packets fit within one 

another. We have discussed and conducted a 

gap analysis to determine where there are 

gaps. We have made findings with regard to 

which media seems to suit our stakeholders 

best.  

 

Right now we’re at a place where we want to 

look at ways to develop public legal 

education that is built from the ground up. 

Rather than the LSB board as a territorial 

organization saying, “Here, this is the public 

legal education we’re going to provide 

today,” we don’t think that’s an appropriate 

approach. The approach that we intend to 

undertake in the near future is to work with 

the court workers, to work with their justice 

committees, to work with their hamlet 

councils, to work with the public to define 

what information do they want and then to 

see that information come up, to work with 

our colleagues at the law society and other 

stakeholder institutions to develop 

meaningful public legal education. It’s one 

thing for government to throw information at 

individuals. It’s quite a different thing when 

individuals say, “This is what we need,” and 

this is what the government provides or the 

Legal Services Board provides.  

 

There are a number of options with respect to 

how we can deliver public legal education. 

Ms. Redfern mentioned earlier that there are 

opportunities for clinics when the court 

travels to communities. There are 

opportunities for radio pieces. There are 

opportunities for community feasts. All of 

these have been really meaningful. We have 

brochures. We have all kinds of different 

things.  

 

You will note in the annual report that we put 

on approximately 22 different public legal 

education and information sessions over the 

ᑐᓴᕈᒪᒻᒪᖔᑕ.  

 

ᑕᐃᒪᓗ ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ, 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕗᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑎᒥᖏᓐᓂᒃ 

ᓴᖅᑭᑦᑎᖁᓪᓗᒋᑦ ᑐᑭᖃᑦᑎᐊᖅᑐᒥᒃ ᑕᖅᑲᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᑦ ᐃᒪᓐᓇ ᑐᓂᓯᑐᐃᓐᓇᕐᓂᖅ 

ᐊᔾᔨᒋᓐᖏᒻᒪᒍ. ᑕᐃᒪᓕ ᐃᓄᒃ “ᑖᓐᓇ ᐱᔪᒪᔭᕋ,” 

ᒐᕙᒪᒃᑯᓪᓕ ᑭᓱᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᕙᑦ.  

 

ᖃᔅᓯᐅᓚᐅᕐᒪᑕ ᓄᓇᓕᕋᓛᒃᓴᐃᑦ ᑕᐃᒪᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᓐᓇᖅᑐᑦ. ᒥᔅ ᕋᑦᕘᓐ ᐅᖃᖅᑲᐅᖕᒪᑦ 

ᐱᕕᖃᖅᑕᖃᕐᒪᑦ ᑖᒃᑯᐊ ᐃᑲᔪᕐᕕᒃᑯᑦ.  

 

ᓈᓚᐅᑎᒃᑯᓪᓘᓐᓃᑦ ᐱᕕᒃᓴᖃᕐᒪᑦ, ᓈᓚᐅᑎᒃᑯᑦ 

ᐅᖃᐅᓯᒃᓴᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ 

ᓂᕆᕕᔾᔪᐊᖅᑎᓪᓗᒋᓪᓘᓐᓃᑦ.  

 

ᑕᒪᒃᑯᐊ ᑐᑭᖃᑦᑎᐊᖅᑑᓯᒪᖕᒪᑕ. 

ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᓂᒃ ᐱᓯᒪᔪᒍᑦ.  

 

ᑕᐃᒪ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᐅᓂᒃᑳᒥᒃ ᑕᑯᓂᐊᕋᔅᓯ 22 

ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔾᔪᑎᖏᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᖅ 

ᐃᓗᐊᓃᑦᑎᓪᓗᒍ. ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᖅᓯᒪᓂ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕋ.  

 

ᑕᐃᒪ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᖃᓄᐃᓕᐅᖃᑕᐅᔪᑦ, ᐅᖃᖅᑲᐅᒐᒪ, ᑕᐃᒪ 

ᑐᑭᖃᑦᑎᐊᖅᑐᒥᒃ ᑲᔪᓯᑎᑦᑎᓂᖅ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐱᖁᔭᐃᑦ ᒥᒃᓵᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪᓕ ᒪᑯᓄᖓ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 

ᐊᖏᓛᖑᖃᑕᐅᔪᖅ ᐃᓱᒪᒋᔭᐅᔪᖅ 

ᐅᑕᖅᑭᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᑐᐃᔨᒃᑯᓐᓂᒃ.  

 

ᑕᐃᒪ ᑕᑯᖅᑲᐅᒐᒪ ᐃᓚᖓᓂᒃ ᐸᐃᑉᐹᖁᑎᔅᓯ 

ᑕᒪᒃᑯᐊ ᑐᐊᕕᖅᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᓂᖅᓴᐅᖕᒪᑕ. 

ᑕᕝᕙᓂ ᑎᑎᖅᑲᒦᑦᑐᒃᓴᐅᔫᒐᓗᐊᖅ ᐱᓪᓗᒍ ᐸᓖᓯᒃᑯᑦ 

ᒥᒃᓵᓄᑦ. ᐅᖃᖅᑲᐅᒋᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᓃᑦ ᐊᒥᓱᕈᕆᐊᖅᓯᒪᖕᒪᑕ.  

 

ᐄ, ᑖᓐᓇ ᐱᐅᔫᓪᓗᓂ ᑕᑯᓪᓗᒍ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᖏᑦ 

ᐱᓕᕆᐊᖑᔭᕆᐊᓖᑦ. ᑕᐃᒪᓕ ᐃᖅᑲᖅᑐᐃᖃᑦᑕᕐᓂᐅᑉ 

ᐱᓇᓱᐊᕈᓯᖏᑦ ᐊᒥᓱᕈᕆᐊᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ.  

 

ᑖᓐᓇ ᐊᒥᓱᕈᕆᐊᕐᓂᖅ ᐊᖑᒻᒪᑎᓐᓇᓱᑐᐃᓐᓇᖅᑐᖅ 
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course of that reporting period. Indeed we 

intend to enhance that under the model I just 

previously discussed. We hope that in 

working with the stakeholders, like I said, 

it’s a meaningful deployment of public legal 

education and information. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) When it comes to access 

to justice, one of the biggest issues is the 

people who have to wait for justice. I saw in 

one of your documents here, it says that 

justice favours the swift. That might have 

been in that letter regarding the RCMP. You 

mentioned that court weeks have gone up. I 

would imagine that that is a good thing in 

terms of dealing with the caseload. Given 

that there are more court weeks or that’s the 

trend, is that increase just keeping pace with 

forced growth because we have more people 

and more cases or has it reduced wait times 

in terms of the average time it takes to deal 

with a case or deal with a file? Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

let Jonathan Ellsworth answer the question. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

don’t know that I could anecdotally speak to 

the case processing time for matters before 

the Nunavut Court of Justice. I can say with 

some confidence based on research and 

reports that are out there that Nunavut does 

have one of the most expedient case 

processing times in Canada’s justice system.  

 

I believe that the result of more court weeks 

is that people are getting through the system 

and that is a good thing and certainly it 

enhances their access to justice to be able to 

do so. However, I will say that it is 

ᐃᓄᒋᐊᖕᓂᖅᓴᐅᓕᕋᑦᑕ ᐃᖅᑲᖅᑐᒐᒃᓴᐃᓪᓗ 

ᐅᓄᖅᓯᕙᓪᓕᐊᓪᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᑕᖅᑭᓂᐅᖃᑦᑕᖅᑐᓄᑦ ᓇᐃᒡᓕᒋᐊᖅᓯᒪᕙᑦ 

ᐅᑕᖅᑭᓂᐅᒐᔪᒃᑐᖅ ᑲᒪᒋᔭᐅᓇᓱᒃᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐱᓕᕆᐊᖑᔾᔪᑎᖏᑦ? ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᔮᓇᑕᓐ 

ᐃᐅᔅᕘᑦ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᐊᐱᖅᑯᒻᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐃᐅᔅᕘᑦ. 

 

ᐃᐅᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᐅᓂᒃᑳᕆᔪᓐᓇᕐᒪᖔᒃᑯ 

ᐊᑯᓂᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ 

ᓵᖓᓐᓃᑦᑐᑦ.  

 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᓂ 

ᐅᓂᒃᑳᓕᐊᓂᓪᓗ ᓄᓇᕗᑦ ᓱᒃᑲᓂᖅᐹᖑᖃᑕᐅᔪᒥᒃ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᖃᕐᒪᑕ ᑲᓇᑕᐅᑉ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᖓᑕ ᐃᓗᐊᓂ. 

 

ᐃᓱᒪᔪᖓᓕ ᑖᒃᑯᐊ ᐱᓇᓱᐊᕈᓰᑦ 

ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᑦ ᓱᒃᑲᓂᖅᓴᒥᒃ 

ᐱᓕᕆᐊᖑᖃᑦᑕᕐᓂᖏᑦ ᑖᓐᓇ ᐱᐅᔪᖅ ᐊᒻᒪᓗ 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᓕᖅᑐᑎᒃ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒥᒃ.  

 

ᑭᓯᐊᓂᓕ ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᒪᓐᓇ 

ᐊᔪᕐᓇᕈᑎᖃᐅᔭᕐᒪᑦ ᐃᒪᓐᓇ ᑕᖅᑭᓂᒃ ᐱᖓᓱᓂᒃ 

ᐱᖓᓲᔪᖅᑐᓂᓪᓘᓐᓃᑦ ᐅᑕᖅᑭᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒧᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ.  

 

ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎ ᐃᓚᖓᑦ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᒪᓐᓇ 

ᐊᒃᓱᕉᑕᐅᓕᖃᑦᑕᕐᒪᑦ ᖀᓕᓐᖏᔾᔪᑕᐅᓕᖅᐸᒃᑐᓂᓗ.  

 

ᑭᐅᓗᒍ ᐊᐱᖅᑯᑎᑦ, ᐄ, ᐅᒃᐱᕆᔪᒪᔭᕋᓗᐊᕋ 

ᓱᒃᑲᓂᖅᓴᐅᓂᑦᑎᓐᓂᒃ, ᑭᓯᐊᓂ 

ᐱᔪᓐᓇᕐᓂᖃᓐᖏᓐᓇᒪ ᐅᓪᓗᒥ ᐅᖃᐅᓯᕆᓇᓱᓪᓗᒍ 

ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎ 

ᑖᓐᓇ ᐱᐅᓂᖅᓴᐅᒐᔭᖅᑰᖅᑐᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖓᓐᓄᑦ, ᑭᓯᐊᓂ ᓈᓴᐅᑎᑕᖃᖅᐹ 

ᖃᐅᔨᒪᕙᓪᓕᐊᔭᑦᑎᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ, “ᐅᕝᕙ ᐃᒪᓐᓇ 

ᐊᑯᓂᐅᑎᒋᔪᒥᒃ ᐱᓕᕆᐊᕆᔭᐅᓇᓱᖃᑦᑕᖅᑐᖅ”?  

 

ᓇᓗᓇᐃᒃᑯᑕᖅᑕᖃᐅᖅᐹ ᒪᓕᒐᒃᓴᓂᒃ 
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challenging for our clients to sometimes have 

to wait three to six months to have their 

matter go to court. As one of the Members of 

this House mentioned earlier, it causes 

unnecessary anxiety and frustration among 

other things.  

 

To answer your question directly, I would 

like to believe that yes, we are processing 

things faster, but I don’t have any authority 

today with me to say confidently that that is 

the case. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) This question might be 

better for the Department of Justice, but is 

there a number that they can track and 

compare year to year, “Here’s our average 

time to deal with a case”? Are there 

indicators that they follow to see if things are 

getting better, staying the same, or getting 

worse? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

pass that answer onto Jonathan Ellsworth. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

understand that the annual report of the 

Nunavut Court of Justice used to track such 

information. However, I am not aware 

whether or not a) that annual report is 

actually necessary under any statute or 

otherwise and/or b) the publication of said 

report is ongoing under the new 

administration at the court. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Thank you. Mr. 

Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

ᐱᐅᓯᕙᓪᓕᐊᖕᒪᖔᑦ, ᐊᔾᔨᒋᖕᒪᖔᒍ, 

ᐱᐅᔪᓐᓃᖅᐸᓪᓕᐊᒻᒪᖔᓪᓘᓐᓃᑦ? ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑐᓂᓂᐊᕋᒃᑯ ᔮᓇᑕᓐ ᐃᐅᔅᕘᑦ ᑭᐅᖁᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐃᐅᔅᕘᑦ. 

 

ᐃᐅᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑐᑭᓯᓯᒪᔪᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ 

ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᓇᐅᑦᓯᖅᑐᖅᐸᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ. ᑭᓯᐊᓂ, 

ᖃᐅᔨᓯᒪᖏᓐᓇᒪ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ 

ᑕᐃᒪᐃᒋᐊᑐᒻᒪᖔ ᓇᓕᐊᒍᑐᐃᓐᓇᐅᒐᓗᐊᖅᐸᑦ 

ᒪᓕᒐᐅᔪᓂᒃ ᑭᑐᓂᓪᓘᓐᓃᑦ.  

 

ᐊᒻᒪᓗ ᐊᓪᓚᑕᐅᕙᓐᓂᖏᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐅᓂᒃᑳᓂᒃ 

ᑲᔪᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᑦ ᓄᑖᒥᒃ ᐊᓪᓚᕝᕕᓕᕆᓂᐅᔪᒥ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᑲᔪᖅᑐᐃᓯᒪᒋᐊᒃᓴᕐᓂᒃ 

ᐱᖓᓱᓂᒃ ᐃᓚᒌᖑᔪᓂᒃ, ᐊᒻᒪᓗ 2017-ᒥ 

ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ ᐃᑲᔪᖅᑐᐃᓯᒪᓂᕐᓂᒃ ᐱᖓᓱᓂᒃ 

ᐃᓚᒌᖑᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᓂ ᓇᓕᐊᒍᑦ.  

 

ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᓯᒪᔪᑦ ᓇᓕᐊᖕᓂᒃ 

ᓄᓇᓕᖕᓂ ᑲᔪᓯᓚᐅᖅᓯᒪᕙᑦ? ᐊᒻᒪᓗ, 

ᐅᓂᒃᑳᕈᓐᓇᕈᕕᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᑲᔪᖅᑐᐃᓚᐅᕐᓂᕐᒪᖔᔅᓯ? ᑖᓐᓇ ᐊᐱᖅᑯᑎᒪ 

ᐃᓚᒋᑐᐃᓐᓇᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᑎᕕᑦ ᑐᒡᓕᐊᓄᑦ ᑭᐅᓗᖓ, ᔮᓂᓴᓐ 

ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒍ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᑲᔪᖅᑐᐃᓯᒪᖕᒪᖔᑦᑕ. 

 

ᐃᑲᔪᖅᑐᐃᒍᑎᒋᓯᒪᔭᕗᑦ, ᒪᓕᒐᓕᕆᔨᐅᔪᒥᒃ 

ᑎᒃᑯᐊᖅᑕᐅᔪᖃᑐᐊᕋᒥ ᐊᒻᒪ, ᑭᓯᐊᓂ, 

ᑎᒃᑯᐊᖅᑕᐅᒐᔪᒃᖢᑎᒃ ᑭᖑᕙᖅᓯᒪᓕᖅᑎᓪᓗᒍ, 

ᑐᒃᓯᕋᐅᑎᐅᔪᑦ ᑭᖑᕙᖅᐸᖕᓂᖏᓐᓄᑦ; ᑕᒡᕙ 

ᒪᓕᒐᓕᕆᔨᐅᔪᖅ ᑐᐊᕕᕆᐊᖃᓯᕙᒃᑐᖅ ᓱᖕᒪᑦ 

ᖃᓄᕐᓗ ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᑲᔪᓯᓐᓂᕐᒪᖔᑦ, 
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Mr. Chairman. (interpretation ends) Earlier 

you mentioned that you have assisted three 

families and your 2017 report, you 

mentioned that you assisted three families in 

different types of inquests. In which 

communities did these inquests occur, and if 

you can describe what types of supports that 

you provide? That is one of my questions. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I’ll 

speak to the second part of your question 

while Jonathan ascertains what communities 

we provided support in.  

 

The type of support is that a lawyer, once 

assigned, and unfortunately often is assigned 

late because the application comes in late, so 

our lawyer has to scramble to understand 

why and how this inquest has happened to 

get the documentation to adequately prepare 

and then travels usually into the community 

to meet with the applicant and usually their 

family because it’s one person has applied 

but it’s a family interest of course for usually 

the person who is deceased, who wants 

support, information explaining about what 

an inquest is, why an inquest has been 

ordered in this particular case, who’s going 

to participate, how long an inquest may take, 

how the proceedings in the inquest actually 

happen with a coroner and the lawyers, and 

what type of evidence comes before the 

court.  

 

To correct often the presumption that it is a 

court, it functions like a court, but it’s not a 

court. No one is going to be found guilty, and 

what the outcome of that inquest is. They can 

help the family or the applicant develop 

questions that they would like to be asked, 

especially if they’re not asked by any of the 

other parties, and help the family or the 

ᑎᑎᕋᖅᓯᒪᔭᕆᐊᓕᒃ 

ᐅᐸᓗᖓᐃᔭᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓄᑦ, 

ᓄᓇᓕᖕᒧᓪᓗ ᐊᐅᓪᓚᕆᐊᖃᓕᖅᖢᓂ 

ᑲᑎᖃᑎᒋᔭᖅᑐᖅᑐᓂᒋᑦ ᑐᐱᖅᓱᓯᒪᔪᑦ ᐊᒻᒪᓗ 

ᐃᓚᒌᖑᔪᓂᒃ ᐱᓗᐊᖅᑐᖅ, ᐊᑕᐅᓯᕐᒧᑦ 

ᑐᐱᖅᓱᖅᑐᖃᕐᓂᕋᓗᐊᖅᑎᓪᓗᒍ ᑭᓯᐊᓂ ᐃᓚᒋᑦ 

ᑐᑭᓯᔪᒪᒐᒥᑦᑕᐅᖅ ᐱᓗᐊᖅᑐᒥᒃ ᐃᓚᒥᓂᒃ 

ᐃᓅᔪᓐᓃᖅᑐᒥᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ. 

ᐃᑲᔪᖅᑕᐅᔪᒪᒐᒥᒡᓗ. 

 

ᑐᓴᕋᒃᓴᑦ ᐅᖃᐅᓯᖃᖅᑐᑦ ᑭᑑᖕᒪᖔᑦ 

ᖃᐅᔨᓴᕐᓂᐅᔪᖅ, ᓱᖕᒪᓪᓗ ᑕᒪᑐᒧᖓ 

ᑎᓕᓯᔪᖃᓐᓂᕐᒪᖔᑦ ᖃᐅᔨᓴᕐᓂᖃᖁᓪᓗᒍ, ᑭᒃᑯᓪᓗ 

ᐃᓚᐅᓂᐊᕆᐊᒃᓴᖏᓐᓂᒃ, ᖃᓄᑎᒌᕋᔭᖅᑰᕐᓂᖓᓂᓪᓗ 

ᖃᐅᔨᓴᕐᓂᖅ, ᖃᓄᕐᓗ ᐱᐅᓯᖃᓪᓚᑖᖅᐸᖕᒪᖔᑕ 

ᖃᐅᔨᓴᓐᓂᕐᒥᒃ ᑖᒃᑯᐊ ᑐᖁᖓᔪᓕᕆᔨ 

ᒪᓕᒐᓕᕆᔨᓪᓗ, ᐊᒻᒪᓗ ᑭᑐᑦ ᓄᐃᑕᐅᓯᒪᖕᒪᖔᑕ 

ᓇᓗᓇᐃᖅᓯᒍᑎᐅᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᓵᖓᓄᑦ.  

 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕐᓗᒍ ᐃᓱᒪᒋᔭᐅᒡᒍᔪᓐᓂᖓ 

ᐃᖅᑲᖅᑐᐃᕕᐅᓂᕋᖅᑕᐅᓂᖓ, ᐄ, ᐃᖅᑲᖅᑐᐃᕕᑎᑐᑦ 

ᐊᐅᓚᓂᖃᓲᖑᔪᑦ, ᑭᓯᐊᓂ ᐃᖅᑲᖅᑐᐃᕕᐅᖏᒻᒪᑦ. 

ᑭᓇᒥᒃ ᐸᓯᔭᒃᓴᐅᓂᕋᐃᔪᖃᔾᔮᖏᑦᑐᖅ ᐊᒻᒪᓗ ᑭᑐᑦ 

ᓄᐃᒃᑲᔭᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᑦ. ᑕᒡᕘᓇ 

ᐃᑲᔪᕈᓐᓇᓲᖑᔪᑦ ᐃᓚᒌᖑᔪᓂᒃ 

ᑐᒃᓯᕋᖅᑐᒥᓂᕐᒥᓘᓐᓃᑦ 

ᐊᐱᖅᓲᑎᓕᐅᕈᓐᓇᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᐱᕆᔪᒪᓐᓂᕈᑎᒃ 

ᐱᓗᐊᖅᑐᒥᒃ ᐊᐱᖅᑯᑕᐅᓐᓂᖏᒃᑯᑎᒃ ᐊᓯᖏᓐᓄᑦ 

ᐊᑦᑐᐊᖃᑕᐅᔪᓄᑦ. ᐊᒻᒪᓗ, ᐃᑲᔪᖅᑐᓂᒡᔪᑦ ᐃᓚᒋᑦ 

ᑐᒃᓯᕋᖅᓯᒪᔪᓪᓘᓐᓃᑦ ᓴᖅᑮᕙᓪᓕᐊᔪᓐᓇᖁᓪᓗᒍ 

ᐊᑐᓕᖁᔭᒥᖕᓂᒃ ᑐᖁᖓᔪᓕᕆᔨᑦ ᓈᓚᑦᑎᖏᓐᓂᒃ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᒥᖕᓄᒃ 

ᐃᓚᓕᐅᑎᑦᑎᓂᒃᓴᖏᓐᓄᓪᓗ. 

 

ᑕᐃᒪᓐᓇᓪᓗᐊᑯᓗᒃ ᐱᐅᓯᖃᖅᐸᖏᑦᑐᑦ 

ᐃᖅᑲᖅᑐᐃᕕᑎᒍ ᒪᓕᒐᓕᕆᔨᑎᑐᑦ 

ᓴᐳᓐᓂᐊᖅᑎᐅᔾᔮᖏᓐᓇᒥᒡᓕ ᑐᒃᓯᕋᖅᓯᒪᔪᓂᒃ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔾᔮᖏᒻᒪᑕ ᑐᒃᓯᕋᐅᑎᖃᖅᓯᒪᔪᑦ. 

ᐊᒻᒪᓗ, ᑭᓇᒥᒃ ᐃᓚᐅᔪᒥᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐸᓯᔭᒃᓴᐅᑎᑕᐅᔪᖃᔾᔮᕋᓂ. ᐊᑐᓕᖁᔭᐅᔪᑦ 

ᒪᓕᓪᓗᐊᑕᖅᐸᒃᑐᑦ ᓇᐅᒃᑯᑦ ᓇᓂᓯᓐᓂᕈᑎᒃ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓂᒃ ᐅᕝᕙᓗ 

ᐱᐅᓯᐅᕆᐊᖃᕐᓂᖏᑦᑐᓂᒃ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ 

ᑐᖁᔪᖃᕋᔭᖁᓇᒍ ᑭᖑᓂᑦᑎᓐᓂ. ᑕᒡᕙ 

ᑕᐃᒪᓐᓇᐃᑦᑑᕗᖅ ᐱᐅᓯᐅᓇᔭᖅᑐᑦ. 

ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᓪᓕ ᐱᓪᓗᒍ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐃᓚᐅᕝᕕᒋᓯᒪᔭᖓ, ᐊᕐᕌᒍᐃᑦ ᒪᓕᒃᑐᒋᑦ 

ᐊᒡᒍᑐᖅᑕᐅᕙᖏᑦᑐᑦ, ᑭᓯᐊᓂ ᐃᓚᐅᓚᐅᖅᓯᒪᕗᒍᑦ 
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applicant develop recommendations for the 

coroner jury to consider and to incorporate. 

They don’t in many ways act in the same 

way that they would in court to be a lawyer 

because they are not the applicant’s lawyer. 

The applicant or the family has not been 

charged and no one will, as a result of 

participating in an inquest, be found “guilty.” 

The recommendations are focused on 

ensuring that where there were identified 

problems or actions that should not have 

happened to prevent similar types of death in 

the future. That is what our lawyer will do.  

 

With respect to the inquests that the LSB has 

participated in, it’s not broken down by year, 

but we did participate in a suicide inquest in 

Iqaluit, Ujarasuk inquest in Igloolik, the 

Angulianuk inquest in Hall Beach, the death 

of a baby in Cape Dorset, the Taqqaugak 

inquest in Igloolik…we didn’t do that one? 

Okay. Kaludjak inquest in Rankin Inlet and 

another baby death here in Iqaluit, those are 

the inquests that we have participated in. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Are 

you finished? Mr. Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. Thank you for your clear 

response. Just to supplement my question, it 

seems like every application is all in English. 

When they’re applying for a hearing, like the 

elders for example, who are unilingual 

Inuktitut-speaking people, and I’m very 

pleased that you guys provide assistance to 

the elders and you show them which 

procedures to go by.  

 

Do you provide the same assistance to the 

smaller communities? If you’re going to have 

that kind of hearing, could you involve the 

elders? There are quite a few communities as 

well. Can you make sure that you involve 

Inuit to educate them more? When you want 

ᐃᒻᒥᓃᖅᑐᒥᓂᕐᒥ ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᒍ ᐃᖃᓗᖕᓂ, 

ᐃᒡᓗᓕᖕᒥᓪᓗ, ᐊᖑᓕᐊᓐᓄᓪᓗ ᐱᓪᓗᒍ ᓴᓂᕋᔭᖕᒥ, 

ᐃᓅᒍᓐᓃᖅᑐᒥᓂᕐᒥᓗ ᓄᑕᖅᑲᒥᒃ ᑭᓐᖓᓂ, 

ᑕᖅᑲᐊᒐᖅ ᐃᒡᓗᓕᖕᒥ, ᑕᐃᑲᓃᓚᐅᖏᑦᑐᒍᑦ, 

ᖃᓗᔾᔭᕐᓗ ᐱᓪᓗᒍ ᑲᖏᖅᖠᓂᕐᒥ, ᐊᒻᒪᓗ 

ᐃᓅᒍᓐᓃᖅᑐᒥᓂᕐᒥᑦᑕᐅᖅ ᓄᑕᖅᑲᒥᒃ ᑕᒫᓂ 

ᐃᖃᓗᖕᓂ. ᑕᒪᒃᑯᐊᖑᑦᑕᖅᐳᑦ ᐃᓚᐅᕝᕕᒋᓯᒪᔭᕗᑦ. 

ᖁᔭᓐᓇᒦ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒫᖅᐱᑦ? ᒥᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒡᓗ 

ᓇᓗᓇᐃᑦᑎᐊᕋᑖᕋᕕᑦ, ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕐᓄᑦ 

ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 

ᑕᐃᒪᓐᓇ ᐱᔪᖃᕈᒪᓕᕌᖓᑦ, ᒫᓐᓇ 

ᖃᓪᓗᓈᑑᖓᔪᒃᓴᐅᔪᓐᓇᖃᑦᑕᕐᒪᑕ ᑕᑕᑎᕆᐊᓖᑦ, 

ᑕᐃᒪᓐᓇ ᓈᓚᖕᓂᖃᖅᑐᖃᓕᕌᖓᑦ.  

 

ᑕᐃᒪ ᒪᑯᐊ ᐃᓐᓇᐅᓂᖅᓴᐃᑦ 

ᖃᓪᓗᓇᐅᔭᕈᓐᓇᓐᖏᑦᑐᑦ, ᐅᐱᒋᕋᑖᖅᐳᖓ 

ᐃᑲᔪᖃᑦᑕᕋᕕᑦ ᐃᑲᔪᖃᑦᑕᕋᔅᓯᐅᒃ ᐃᒪᓐᓇ 

ᓇᐅᒃᑰᕆᐊᖃᕐᒪᖔᔅᓯ ᑭᒃᑯᓐᓅᕆᐊᖃᕐᒪᖔᔅᓯ, ᑕᐃᒪ 

ᒪᑯᐊ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᐃᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᑖᒃᑯᐊ.  

 

ᐅᑏᓐᓇᕐᓂᐊᕋᒪ ᐃᑲᔪᖅᑎᔅᓯᓐᓄᑦ, ᑕᒪᒃᑯᐊ 

ᐊᑐᕐᔫᒥᔪᓐᓇᖃᑦᑕᕐᓂᐊᖅᐱᓯᐅᒃᑕᐅᖃᐃ ᑕᐃᒪᓐᓇ 

ᐱᑕᖃᓕᕌᖓᑦ ᓈᓚᖕᓂᖅᑕᖃᕐᓂᐊᓕᕌᖓᑦ ᑕᒪᓐᓇ 

ᐊᒃᑐᐃᓐᓇᕐᒪᑦ.  

 

ᐊᒥᓱᑲᓪᓚᐅᓪᓗᑎᒃ ᓄᓇᓖᑦ ᑕᒪᓐᓇ 

ᐱᕕᒡᔪᐊᖑᓂᖅᓴᐅᑎᒍᓐᓇᖅᐱᓯᐅᒃ ᐃᓄᖕᓄᑦ 

ᑕᐃᒪᓐᓇ ᖃᐅᔨᑎᑦᑎᒃᑲᓐᓂᕈᒪᓕᕌᖓᔅᓯ 

ᑭᒃᑯᓐᓅᖅᑲᕆᐊᖃᖅᐸᑦ? ᑕᐃᒪᓐᓇ 

ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᑎᒍᖅᑲᐃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ ᑕᒪᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔭᕋ ᑭᖑᓪᓕᖅᐹᖑᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ 

ᓄᓇᓕᓕᒫᓂ ᑕᐃᒃᑯᐊ ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑎᐊᖦᖤᖅᐳᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑕᒪᒃᑯᓄᖓ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑎᓪᓗᒋᑦ ᖃᓪᓗᓈᑎᑐᑦ 

ᐃᓄᒃᑎᑐᓪᓗ ᑐᒃᓯᕋᕈᓐᓇᖅᑐᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, 

ᒪᓕᒐᕐᓂ ᑕᐃᒪᓐᓇ ᐱᖃᑦᑕᕈᓐᓇᕋᔭᖅᑐᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ ᐃᑲᔪᕐᓗᓂᐅᒃ.  
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to have education clinics in the communities, 

can you inform the elders in the smaller 

communities so that you can hold those kinds 

of training clinics in the smaller 

communities? That’s my last question. Thank 

you. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

have the court workers in the majority of the 

communities. They’re all Inuit. They speak 

Inuktitut. The processing for application can 

be done in English or Inuktitut. When the 

lawyer comes into the community for an 

inquest, one of the first people they will be 

meeting with and having the support of is 

actually the court worker. 

 

With respect to the elders regarding an 

inquest, it’s usually the family, which 

includes extended family and elders, 

grandparents often participate. The 

recommendation with respect to having 

elders participate in the more broader coroner 

process is a very good one and one that we 

would recommend be brought to the 

Department of Justice and directly to the 

chief coroner. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk (interpretation): I’m happy 

that you indicated that. Thank you, Mr. 

Chairman. Hall Beach and Igloolik are both 

smaller communities. If the elders could be 

utilized if there’s going to be an inquest 

application… . For example, prior to 

Nunavut being a territory, how far can you 

go back to request for an inquiry? Can you 

go back to all the way to the 1960s or before 

the creation of the Nunavut territory? Thank 

you. Hopefully I’m making sense, Mr. 

Chairman. 

 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓐᓇᑐᖃᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑐᒃᓯᕋᖅᑐᖅ ᑖᓐᓇ ᖃᐅᔨᓴᐃᖁᔨᓗᓂ ᐃᓚᒌᓪᓗ 

ᐃᓚᔮᖏᓪᓗ ᐃᓐᓇᑐᖃᐃᓪᓗ ᐃᑦᑐᖏᑦ 

ᐊᓈᓇᑦᑎᐊᒃᑯᖏᓪᓗ ᐃᓚᐅᒐᔪᖕᒪᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔪᑦ ᐃᓐᓇᑐᖃᐃᑦ 

ᐃᓚᐅᔪᓐᓇᕐᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ 

ᐃᓅᔪᓐᓃᖅᑐᖃᓕᖅᓯᒪᓕᖅᑎᓪᓗᒍ 

ᖃᐅᔨᓴᐃᖁᔨᓚᐅᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓄᑦ 

ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᐳᖓ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ 

ᐊᖓᔪᖅᑳᖓᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ.  

 

ᖃᐃᕐᓂᖅ: ᐊᓕᐊᓇᐃᑦ ᑕᒪᓐᓇ ᓇᓗᓇᐃᔭᕐᒥᒐᕕᐅᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᓴᓂᕋᔭᒃ ᐃᒡᓗᓕᒃ 

ᑕᒪᔾᔭ ᓄᓇᓕᕋᓛᖑᖕᒪᑕ. ᑕᐃᒪ ᑖᒃᑯᐊ 

ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓗᑎᑦ ᒪᑯᐊ 

ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᑕ.  

 

ᑕᐃᒪᓕ ᑕᐃᒪᓐᓇ ᓈᓚᓐᓂᖅᑕᖃᕈᒪᒍᓂ, ᐅᓇ 

ᐆᒃᑑᑎᒋᓗᒍ ᓄᓇᕗᖃᓚᐅᖅᓯᒪᓐᖏᒃᖢᑕ ᓄᓇᕗᑦ 

ᐱᓐᖑᖅᑎᑕᐅᓚᐅᓐᖏᑎᓪᓗᓂ ᖃᓄᑎᒋ 

ᐅᑎᕈᓐᓇᖅᐸ? 1960 ᐅᕝᕙᓘᓐᓃᑦ ᓇᒧᑦ ᖃᓄᖅ 

ᑕᒪᓐᓇᓕ ᑕᑯᒋᐊᖅᓯᒪᕕᓯ? ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᓇᕈᒪ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓱᖅᑯᐃᖂᖅᑕᕋ 

ᐊᐱᖅᑯᑎᒋᔭᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᔭᖃᓐᖏᑦᑐᖓ ᑕᐃᒪᓐᓇ 

ᑭᒡᓕᖃᖅᑎᑦᑎᖕᒪᖔᑕ ᑕᐃᒪᓐᓇ ᐱᖁᔭᖏᓐᓂᖅᑲᐃ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ ᑕᐃᒪᓐᓇ 

ᐃᓗᐊᒍᑦ ᑭᐅᔭᐅᔪᓐᓇᖅᑐᒃᓴᐅᕗᑎᑦ.  

 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᕙᒍᑦ ᑐᒃᓯᕋᐅᑎᓕᐅᕌᖓᑦᑕ ᑭᓯᐊᓂ 

ᑐᖁᖓᔪᓕᕆᔩᑦ ᑕᐃᒪᓐᓇ ᑐᒃᓯᕋᐅᑎᓕᐅᖃᑦᑕᕐᒪ 

ᒪᓕᒐᕐᓂᓪᓗ ᑐᑭᓯᒋᐊᕐᕕᒃᑯᑦ ᐱᓕᕆᖃᑦᑕᖅᑕᖏᑦ 

ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᖅᑎᓪᓗᒋᑦ.  

 

ᑐᓐᖓᓱᒃᑎᑦᑎᑦᑎᐊᖅᐳᖓ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 

ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᐃᖁᔪᓐᓇᕋᔭᕐᒪᖔᑦ 

ᑐᓴᕈᒪᒐᔭᕐᒥᔪᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Yes, I believe I understand the 

Member’s question. Thank you, Mr. 

Chairman. I’m not aware of whether or not 

there’s a statute of limitation. I would 

presume it would be in the Coroners Act and 

the coroner is probably best situated to 

answering that question.  

 

With respect to our applications, it’s only 

once a coroner has initiated an inquest, when 

someone has applied and seeks legal aid, 

then we can participate. We’re a responsive 

agency, but I do welcome the Member’s 

question about the length of time. It would be 

interesting to know. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk, are you done? Okay. Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. We do lose our family members 

and parents or someone dies suddenly. What 

about the estate of the deceased? Usually the 

Public Trustee takes the estate, which is 

totally different of our tradition and heritage 

of the Inuit way of life. When a family 

member passes away, the estate is taken on. 

In the past the eldest child would distribute 

the estate and we would listen to the elders. 

We do have a very good tradition that we 

have been using. Once the Nunavut territory 

was created, it would be more Inuit-friendly 

regarding traditions and culture.  

 

Family members get totally confused 

sometimes when the Public Trustee takes 

over the estate of the deceased. How can you 

provide more support? The Public Trustee is 

not very visible to the public. How can we 

provide more assistance to individuals who 

have lost a loved one? Thank you, Mr. 

Chairman.  

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ, ᑕᐃᒫᖅᐲᑦ? ᐆᑭ. 

ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᐊᓂᒋᔭᐅᖅᑰᕐᒪᑦ 

ᒪᑯᐊ ᐃᓚᐃᖃᑦᑕᕋᑦᑕᐃᓛᒃ ᐊᖓᔪᖅᑳᕗᓪᓘᓐᓃᑦ 

ᐃᓅᔪᓐᓃᑳᓪᓚᓲᑯᓘᖕᒪᑕ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ.  

 

ᑕᒪᒃᑯᐊ ᐱᖁᑎᖏᑦ ᕿᒪᒃᑕᖏᓂᓛᒃ ᑕᐃᒃᑯᐊ 

Public Trustee ᑕᐃᒃᑯᓄᖓ ᑎᒍᔭᐅᒐᔪᖕᒪᑕ. 

ᐃᓕᖅᑯᓯᕆᓐᖏᑖᓗᑦᑎᓐᓂ 

ᐃᓕᖅᑯᓯᖃᖅᑎᑕᐅᖃᑦᑕᓕᕋᑦᑕᓕ.  

 

ᑕᐃᔅᓱᒪᓂᐅᓚᐅᖅᑐᕐᓕ ᑖᓐᓇ ᐃᓅᔪᓐᓃᖅᑐᓚᐅᖅᑑᑉ 

ᐊᖓᔪᑦᑎᖅᐹᖁᑎᖓ 

ᐃᒪᓐᓇᐃᓕᖓᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑦ ᐆᒪ ᐱᖁᑎᖏᑦ 

ᐃᒃᓱᒪ ᐱᓚᖓᔭᖏᑦ, ᓈᓚᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ 

ᑕᐃᒪᓐᓇ. ᐃᓕᖅᑯᓯᑦᑎᐊᕆᑦᑐᐊᓘᒐᓗᐊᕋᑦᑕ 

ᓄᓇᕗᑖᕋᑦᑕᓗ ᐃᒪᓐᓇ ᑐᓴᓚᐅᖅᓯᒪᒐᒪ 

ᐃᓕᖅᑯᓯᐊᓐᓄᑎᓐᓂᒡᒎᖅ ᐊᑐᕐᓗᑕ ᒐᕙᒪᓚᖓᖃᕋᑦᑕ 

ᓇᖕᒥᓂᑦᑎᓐᓂ.  

 

ᑕᐃᒪᓐᓇᐃᔮᖏᒻᒪᑦ. ᑕᒪᒃᑯᐊ ᕿᒪᒃᑕᐅᔨᐊᖃᖅᑐᐃᑦ 

ᓇᓗᓕᖃᑦᑕᓕᕐᒪᑕ ᑖᒃᑯᐊ Public Trustee 

ᑐᖁᖓᔪᓄᑦ ᐱᖁᑎᖏᓐᓂ ᑎᒍᓯᖃᑦᑕᖅᑐᐃᑦ.  

 

ᖃᓄᕐᓕᑭᐊᖅ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᐸᑦ 

ᓴᖅᑭᔮᓪᓚᕋᑎᓪᓗ ᑕᐃᒃᑯᐊ ᐃᖅᓯᓇᖅᑑᓪᓗᑎᒡᓗ? 

ᖃᓄᑭᐊᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᕈᓐᓇᕋᔭᖅᐸᑦ ᑕᒪᒃᑯᐊ 

ᑕᐃᒪᐃᑦᑐᒃᑰᖅᑐᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕆᐅᑦᕗᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᓂᐊᕐᕕᒃ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ 

ᐃᑲᔪᐃᔪᓐᓇᖅᑎᑕᐅᓐᖏᓐᓇᑦᑕ ᕿᒻᒪᑯᓄᑦ 

ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ.  

 

ᑖᓐᓇ ᐱᖁᔭᓕᐅᖅᑎᐅᔪᓯ ᑖᒃᑯᓂᖓ 

ᐋᖅᑭᒋᐊᕆᒍᒪᒍᔅᓯ ᑕᐃᒪᓐᓇ ᑕᕝᕘᓇ Legal Aid -

ᑎᒍᑦ ᒪᓕᒐᕐᓂᒃ 

ᑐᑭᓯᓂᐊᕐᕕᒃᑰᖃᑦᑕᕈᓐᓇᖅᓯᔪᓐᓇᖅᑯᒍᔅᓯᐅᒃ ᑕᐃᓐᓇ 

ᐱᖁᔭᕐᔪᐊᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᖅᑐᖅ.  

 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᒋᔭᐅᒐᔪᒻᒪᑕ. 

ᐃᑲᔪᕋᓱᑦᑎᐊᕈᓐᓇᖃᑦᑕᓂᐊᖅᑐᑦ 

ᓇᒧᓐᖓᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᓇᐅᒃᑯᑦ ᑐᓴᒐᒃᓴᓂᑦ 

ᐱᔪᓐᓇᕐᒪᖔᑕ. ᑭᓯᐊᓂ ᐃᓚᒃᑰᓂᖃᕐᒪᑦ ᑕᕝᕙᓂ 

ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᑖᓐᓇ.  
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Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. We 

are prohibited by the Legal Services Act to 

provide any legal aid assistance in respect to 

wills or estates. If this legislature so chose to 

amend the Legal Services Act to provide that 

through the Legal Aid Program, we would be 

mandated and we would step up and be 

happy to do so.  

 

I know that in some of our clinics this 

question comes up quite regularly. Our 

lawyers, to the best of their ability, will try to 

help and direct them where information 

maybe exists, but it is a gap in access to 

justice in this territory. You’re absolutely 

right, a lot of people know little about that 

process and that process often is not in line 

with our culture and our values. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. I will be able to ask this question 

to the Minister of Justice during this 

upcoming session, and I believe that it would 

be a good question to make sure we amend 

the legislation because we can probably 

amend and improve it. That’s why we’ve 

been elected. 

 

One of the things I would like to ask is: when 

hunters go out hunting and their life ends 

accidentally, the spouse gets totally confused 

as to what to do, and if the deceased has a 

job, they have insurance, how can you 

provide assistance to the widow or widower 

who needs support? Perhaps you can give us 

a step-by-step description on what they’re 

supposed to do when they are requesting for 

support. Thank you. 

 

ᓱᓕᑦᑎᐊᖅᑐᑎᑦ ᐅᓄᖅᑐᐋᓗᐃᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᖃᑦᑕᓐᖏᒻᒪᑕ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ ᖃᓄᖅ 

ᕿᒻᒪᑯᓂᒃ ᐱᔪᓐᓇᕐᒪᖔᑕ ᐃᓅᔪᓐᓃᖅᑐᓄᑦ. ᑖᓐᓇ 

ᒪᓕᒃᓯᒪᓐᖏᒻᒪᑦ ᐃᓕᖅᑯᓯᑦᑎᓐᓂ ᐊᓐᓂᕆᔭᑦᑎᓂᓪᓗ 

ᐱᐅᓯᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᑕᒪᓐᓇᖃᐃ 

ᐃᒻᒪᖄ ᐊᐱᖅᓲᑎᒋᔪᓐᓇᓛᖅᑕᕗᑦ ᑕᐃᑯᖓ ᒥᓂᔅᑕ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᒃᓯᕚᓕᕈᑦᑕ. 

ᐊᐱᖅᑯᑎᑦᑎᐊᕙᐅᔪᒫᖅᑐᖅ ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᕈᓐᓇᕋᔭᓐᖏᒻᒪᖔᑦᑎᒍᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᒐᑦᑕ. ᑕᒪᒃᑯᐊ ᐃᓱᐊᓐᖏᓗᐊᖅᑐᐃᑦ 

ᐋᖅᑭᒋᐊᕈᓐᓇᖅᑐᒃᓴᒪᐅᑕᐅᓗᑎᒃ 

ᐅᕗᓐᖓᖅᑕᐅᓯᒪᒐᓗᐊᕋᑦᑕ.  

 

ᐅᓇᓕ ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐅᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᓚᖏᑦ 

ᐊᖑᓇᓱᒋᐊᖅᓯᒪᔪᐃᑦ ᐃᓅᔪᓐᓃᑲᓪᓚᓲᖑᖕᒪᑕ 

ᐱᓂᕐᓗᒃᓱᑎᒃ. ᑖᓐᓇᓗ ᕿᒪᒃᑕᐅᔪᑯᓗᐃᑦ ᖃᓄᖅ 

ᐱᓕᕆᓇᔭᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᓂᓛᒃ 

ᓇᓪᓕᐅᒃᑯᒫᖃᖃᑦᑕᕐᒪᑕ. ᖃᓄᕐᓕᑭᐊᖅ ᑕᒪᒃᑯᐊ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕆᕙᑦ ᑕᐃᒃᑯᐊ ᕿᒪᒃᑕᐅᔪᐃᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓪᓕᕆᓲᖑᖕᒪᑕᐃᓛᒃ.  

 

ᖃᓄᑭᐊᖅ ᐅᓂᒃᑳᕐᕕᐅᔪᓐᓇᖅᐱᑕᖃᐃ 

ᐃᒪᓐᓇᐃᓕᐅᕈᑎ ᐅᕘᓇᕈᑎ ᐊᑐᕈᑎᒃ ᑕᒪᓐᓇ 

ᓴᖅᑮᒍᓐᓇᕋᔭᖅᐱᓯ ᐃᑲᔪᖅᑕᐅᔪᒪᓂᕆᔭᓯ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕆᐅᑦᕗᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᖁᔭᖅᑎᒍᑦ 

ᐊᔪᖅᑎᑕᐅᒐᑦᑕ ᐃᑲᔪᕈᓐᓇᓐᖏᓐᓇᑦᑕ ᐱᖁᔭᖅᑎᒍᑦ 

ᐊᒃᑐᐊᓂᖃᖅᑐᓄᑦ ᕿᒻᒪᑯᓄᑦ ᐃᓅᔪᓐᓃᖅᑐᓄᑦ 

ᑖᓐᓇ ᐱᖁᔭᖃᕐᒥᒻᒪᑦ ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᒃᑯᑦ.  

 

ᑕᐃᒪᓕ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓯ ᐋᖅᑭᒋᐊᕈᒪᒍᔅᓯᐅᒃ 

ᐱᖁᔭᕐᔪᐊᔅᓯᓐᓂ ᑕᐃᒪᓐᓇ 

ᐱᔨᔅᓯᕋᐃᔪᓐᓇᖅᓯᑎᑕᐅᔪᒪᖁᔭᐅᒍᑦᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑕᒪᒃᑯᓂᖓᓕᕆᔪᒪᔪᑦ. 

ᐃᖅᑲᓇᔭᖃᑎᒋᔪᓐᓇᕋᔭᖅᑕᕗᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 

ᐱᔨᔅᓯᕋᕈᓐᓇᕐᒪᑕ. ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᒻᒪᕆᐋᓗᒻᒪᑦ 

ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᔾᔪᑎᖓ. ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᐱᔨᔅᓯᖅᑎᐅᔪᑦ 

ᓱᖅᑯᐃᖅᓯᓯᒪᑦᑎᐊᕆᐊᓖᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᑐᖃᖏᑦ 
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Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Unfortunately we simply are legislatively 

prohibited from providing any legal 

assistance for any matter related to estates. 

It’s a specialized area of law. If this 

legislature chose to amend the Act and 

require us to provide that service, we would 

and we would actually have to probably have 

lawyers who are familiar with this area of 

law, or become familiar with this area of law 

to provide that service. It is very specialized, 

but we would also want to ensure that those 

lawyers who would be providing that service 

really also understand what Inuit cultural 

laws are with respect to working with the 

families to ensure that the appropriate 

outcome is sought and agreed to. There is 

more support needed, but unfortunately we 

cannot provide it. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, Mr. 

Chairman. It’s almost lunchtime and I can 

hear my stomach growling.  

 

When I was working for the federal 

government I used to help elders with their 

pensions and the elders would come to us 

and we would make them sign a permission 

form so that I could represent the elder or 

individual. Would it be possible for the 

government to use such a procedure? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

There are other areas of service that we 

identify over time where there is need and 

ᒪᓕᒐᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓚᒌᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑎᑦ ᑕᒪᒃᑯᐊᓗ ᐱᔪᒪᔭᖏᑦ 

ᓴᖅᑭᖁᓪᓗᒋᑦ ᐊᖏᕈᑕᐅᖁᓪᓗᒋᓪᓗ. 

ᐃᑲᔪᖅᑐᖅᑕᐅᑲᓐᓂᕆᐊᖃᕋᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 

ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ ᑕᐃᒪᐃᓕᐅᕈᓐᓇᓐᖏᓐᓇᑦᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᓂᕆᓐᓇᖅᓯᓕᕐᒪᑦ ᐊᕿᐊᕈᕋᐅᓇ 

ᓂᐸᖏᕈᓐᓇᐃᓕᕐᒪᑦ.  

 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᖓ 

ᐅᖃᖅᑎᒋᓚᐅᖅᑕᑎᓐᓄᑦ ᑕᒪᒃᑯᐊ 

ᐃᓇᐅᔾᔪᓯᐊᕆᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᑭᖑᕙᓯᓗᐊᓕᕌᖓᑕ 

ᑖᓐᓇ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓐᑲᒻ ᑖᒃᓯ-

ᖏᓐᓄᑦ ᐱᑦᑎᐊᖅᑕᐅᔪᓐᖏᑦᑐᕕᓂᐅᓯᕆᓕᕌᖓᑕ 

ᐅᕙᑦᑎᓐᓄᖓᐅᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ 

ᐊᑎᓕᐅᖅᑎᔅᓱᑎᒍᑦ ᐅᕙᒍᑦ ᐱᓕᕆᖔᓕᖅᓱᑕ ᑖᓐᓇ 

ᐅᕙᑦᑎᓐᓂ ᐊᖏᕈᑎᖃᖅᓱᓂ ᐅᕙᓐᓂ 

ᑭᒡᒐᖅᑐᕈᓐᓇᓚᖓᔪᖅ ᐅᑯᓂᖓ ᐊᓕᓚᔩᑦ ᒥᔅᓵᓄᑦ. 

ᑕᐃᒪᐃᑦᑐᖃᓐᖏᑦᑐᑦ ᒐᕙᒪᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕆᐅᑦᕗᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᖏᑎᒍᑦᑕᐅᖅ ᐱᔨᔅᓯᕈᑎᐅᖃᑦᑕᕐᒥᔪᑦ 

ᓇᓗᓇᐃᖃᑦᑕᖅᑕᕗᑦ ᑭᓐᖒᒪᔭᐅᔪᑦ ᐱᖁᔭᖅᑎᒍᑦ 

ᓄᖅᑲᖔᖅᑎᑦᑎᓂᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 

ᐃᑲᔪᖅᑐᐃᔪᓐᓇᓂᑦᑎᓐᓄᑦ. 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᒐᔭᖅᑕᕗᑦ ᐅᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᓄᑖᒥᒃ ᓴᖅᑭᑦᑎᔪᒪᓕᕌᖓᑦᑕ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓂᑦ ᓲᕐᓗ 

ᐸᖅᑭᒃᖠᔨᐅᖃᑦᑕᕋᔭᖅᑐᓂᒃ ᑕᖅᑲᒃᑯᐊ 

ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ ᕿᒻᒪᑯᖏᓐᓂᒃ.  

 

ᑐᒃᓯᕋᐅᑎᓕᐅᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᓄᑖᓂᒃ 

ᓴᓇᔪᓐᓇᖏᓐᓇᑦᑕ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᓐᓇᕋᑕᓗ 

ᐱᓕᕆᔾᔪᑎᓂᒃ ᑭᓯᐊᓂ ᑭᐅᔪᓐᓇᑐᐃᓐᓇᕋᑦᑕ 

ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓂᐅᑉ ᒥᔅᓵᓄᑦ.  

 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᑭᓐᖒᒪᔪᖃᖅᑎᓪᓗᒍ ᐅᕙᒍᑦ 

ᑲᑎᒪᔨᐅᓪᓗᑕ ᕿᒥᕐᕈᓇᒍᓐᓇᕐᒥᔪᒍᑦ 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐃᓚᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ 

ᑕᐃᓐᓇ ᖃᐅᔨᒪᔪᖓ ᑖᒃᑯᐊ ᑖᒃᓰᔭᐃᔾᔪᑎᓂᒃ 

ᑲᒪᔪᓐᓇᖅᑎᑕᐅᓐᖏᓇᑦᑕ. ᑖᒃᑯᐊ ᑐᑭᓕᐊᖅᑕᐅᓂᖏᑦ 

ᐱᖁᔭᐃᑦ ᒪᓕᒃᓯᒪᒐᔭᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᓂᒃ 

ᓯᖁᒥᑦᑎᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
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where we’re not legislatively prohibited from 

providing support. A problem that we have 

faced, especially more recently, is any time 

that we want to develop a new area of legal 

support like public guardianship, when we 

put it in our business case, we have been told 

that we’re not allowed to develop any new 

programs or enhance any existing programs 

and that we can only respond to forced 

growth. In that case where there is that type 

of need, we as a board could look at being 

able to provide it.  

 

Again, I think the one that you spoke of, I 

know that we’re not allowed to deal with tax. 

It would be a question of interpretation 

whether or not we’re not doing tax law but 

support or we would try to identify: is there a 

different entity that’s out there that could 

provide that support like the accountants or 

bookkeepers? We have not provided support 

in that area and we suspect that if we try to, 

our business case for new and enhanced 

programs would not meet the test or 

requirement of Justice or the Financial 

Management Board. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Netser. 

 

Mr. Netser: Thank you, Mr. Chairman. It 

was just an example that I put forth on the 

table. When we had to deal with constituency 

issues when I worked for the federal 

government, we made them sign a waiver 

that gave us the authority to act on his or her 

behalf to a certain file. If the Government of 

Nunavut would follow down that path, I 

think we would remove a lot of obstacles in 

terms of serving our constituencies. That’s 

my comment. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you for that comment. 

Just moving along, we have time for a 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑕ ᐊᔾᔨᒌᓐᖏᑕᖓᓂᒃ ᑎᒥᒥ 

ᓴᖅᑭᑦᑎᓗᑎᑦ ᐱᔨᔅᓯᖃᕈᓐᓇᖅᑐᑦ 

ᑮᓇᐅᔭᓕᕆᔨᐅᓗᑎᓪᓘᓐᓃᑦ.  

 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᓯᒪᓐᖏᑦᑐᒍᑦ 

ᐊᒻᒪ ᓂᕆᐅᑦᑐᒍᑦ ᑕᐃᒪᓐᓇ ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓂᕈᑦᑕ 

ᓄᑖᓂᒃ ᐱᐅᓯᒋᐊᕈᑎᔅᓴᐅᔪᓂᒃ ᐱᓕᕆᐊᔅᓴᓄᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᓂᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑎᒎᕆᐊᖃᕐᒪᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 

ᑲᑎᒪᔨᖏᑎᒍᑦ ᐊᖅᑯᓵᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐆᒃᑑᑎᒋᑐᐃᓐᓇᖅᑲᐅᔭᕋ ᐃᓕᓐᓄᑦ ᑖᓐᓇ 

ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᑦ ᓂᕈᐊᖅᑎᒋᓯᒪᔭᕗᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ ᑕᐃᒪᓐᓇ 

ᐊᑎᓕᐅᖅᑎᖃᑦᑕᓚᐅᕋᒃᑭᑦ ᑖᓐᓇ ᑭᒡᒐᑐᕐᓗᒍ 

ᑲᒪᔪᓐᓇᕐᓂᐊᕋᑦᑕ.  

 

ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑕᐃᒪᓐᓇ 

ᒪᓕᓕᖅᐸᑕ ᑕᐃᒪᓐᓇ ᑐᓗᖅᑕᐅᑎᐊᓗᐃᑦ 

ᐲᔭᕋᔭᖅᑐᑦ ᐱᔨᔅᓯᖅᑎᓪᓗᑕ ᐃᓄᖁᑎᑦᑎᓐᓂᒃ. ᑕᕝᕙ 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓂᓪᓕᕋᕕᑦ. 

ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓗᑕ ᐊᑕᐅᓯᒃᑲᓂᕐᒥᒃ 

ᒪᕐᕉᓐᓂᓪᓘᓐᓃᑦ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᔨᐅᔪᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᒻᒪᑕ 

ᐱᑦᑎᐊᖅᑕᐅᓐᖏᓐᓂᖏᓐᓄᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᕚᑦ 

ᐊᓯᖏᓐᓂᓪᓗ ᐃᔾᔪᐊᒐᒃᓴᓂᑦ ᑕᑯᖃᑦᑕᖅᓯᒪᕕᓰ? 

ᑐᑭᓯᕋᕈᒪᓪᓗᖓ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᕿᒥᕐᕈᓇᑦᑎᐊᖁᓪᓗᒋᑦ.  

 

ᓄᓇᖅᑲᑎᒋᓐᖏᑕᑦᑕ ᒐᕙᒪᐅᔪᑦ ᑲᓇᑕᒥ 

ᐊᑐᖃᑦᑕᖅᑕᖏᓐᓂ ᐊᑐᓕᖁᔭᓕᐅᕐᓗᒋᓪᓗ 

ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ ᐊᖏᕈᓐᓇᖅᐱᓰ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕆᐅᑦᕗᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ 

ᑲᑎᒪᔨ ᐊᑐᓕᖁᔭᓕᐅᓐᖑᐊᖁᕙᕋ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓐᓄᑦ ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᔅᓴᑦᑕ 
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question or two before lunch. Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Given the amount of time and work that the 

LSB has put into the issue of police 

misconduct, I’m a bit surprised that the board 

hasn’t formally discussed or looked into 

other models. I would like to request that the 

Legal Services Board conduct a thorough 

review of the models that are currently in 

place in other jurisdictions and provide 

recommendations to this Committee once it’s 

completed. Would the LSB commit to that? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would suggest that the Member make that 

recommendation to the Department of 

Justice. It really would fall potentially 

outside of our mandate to dictate how an 

oversight body of the police should be 

modelled upon. We would be happy to 

provide input in that process, but it would be, 

I think, quite outside of our mandate to be the 

lead department or organization making that 

recommendation. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Mr. Lightstone, you 

have time for one brief question. Go ahead. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

will be putting forward a similar 

recommendation or request to the 

Department of Justice, but I do think it is 

important that an outside body also provide 

their input and recommendations. I 

understand that it’s not really in your 

jurisdiction to dictate to the Department of 

Justice, but I believe that it would be in your 

mandate to provide recommendations to this 

House and this Committee. Thank you, Mr. 

Chairman. 

ᓯᓚᑖᓃᒃᑲᔭᕐᒪᑦ.  

 

ᑖᒃᑯᐊ ᓇᐅᑦᑎᓱᖅᑏᑦ ᐸᓖᓯᒃᑯᓐᓂ ᖃᓄᖅ 

ᐃᔾᔪᐊᖅᓯᓯᒪᓗᑎᒃ ᓇᐅᑦᑎᓱᖅᑎᖃᕆᐊᖃᕋᔭᕐᒪᖔᑕ 

ᑭᓯᐊᓂᓕ ᓂᓪᓕᕐᕕᒋᔪᓐᓇᑎᐊᖅᑕᕗᑦ.  

 

ᐃᒻᒪᖃ ᓯᓚᑖᓃᒃᑲᔭᖅᑐᖅ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᑦᑕ. 

ᓯᕗᒃᑲᑕᖅᑎᐅᔪᓐᓇᕋᔭᓐᖏᑦᑐᒍᑦ ᐱᓕᕆᕕᒃ 

ᐊᑐᓕᖁᔭᓕᐅᖔᕋᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓚᐃᑦᓯᑑᓐ, 

ᐊᑕᐅᓯᑯᓗᒻᒥᒃ ᐊᐱᖅᑯᑎᖃᓚᐅᕐᒥᒋᑦ ᓇᐃᓈᕐᓗᒍ 

ᐱᕖᕈᓕᕋᑦᑕ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᕐᓂᐊᕐᒥᔪᖓ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓄᑦ ᑭᓯᐊᓂᓕ 

ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ ᓯᓚᑖᓃᑦᑐᖅ ᑎᒥᐅᔪᖅ ᑕᐃᒪᓐᓇ 

ᐊᑐᓕᖁᔭᓕᐅᕐᒥᓗᓂ.  

 

ᓱᖅᑯᐃᑎᐊᖅᑕᕋ ᑲᒪᒋᒋᐊᓪᓚᔅᓯᐅᒃ ᐱᓕᕆᐊᔅᓴᓯ 

ᐃᓗᐊᓃᓐᖏᒻᒪᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦᑕ 

ᐃᓗᐊᓃᒻᒪᑦ. ᑎᓕᔭᐅᓯᒪᔾᔪᑎᕕᑦ ᐃᓗᐊᓃᖅᑰᖅᑐᖅ 

ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᕋᕕᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐊᒻᒪ 

ᐅᕗᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓂᓪᓕᐅᑎᔅᓴᑐᐃᓐᓇᖅ. ᑕᕝᕗᖓ ᐃᓱᓕᓪᓗᖓ 

ᐅᓪᓗᕈᕐᒥᑕᕐᒥᐊᖅᐳᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐅᕙᑦᓯᐊᕈ ᐅᑉᓗᕈᕐᒥᑖᓂᒃᑯᑦᑕ 1:30 

ᐅᑎᕆᐊᕐᓂᐊᕆᕗᒍᑦ. ᐅᕙᑦᓯᐊᕈᑦᑕᐅᖅ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:59-ᒥ 

ᐊᒻᒪᓗ ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:31-ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑕᐅᑐᓐᖏ): ᐅᓐᓄᓴᒃᑯᑦ 

ᑐᓐᖓᓱᑦᑎᐊᕆᑦᑎ ᑕᐃᒃᑯᓄᖓ ᑏᕖᒃᑯᑦ ᑕᐅᑐᒃᑐᓄᑦ 

ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᖏᓕᕆᖕᒫᖓ. ᑖᓐᓇ 

ᐃᒃᓯᕙᐅᑕᕆᓪᓚᑦᑖᖅᑕᕗᑦ ᔮᓐ ᒪᐃᓐ, ᐊᕐᕕᐊᑦ 

ᐊᒻᒪᓗ ᑎᑭᕋᕐᔪᐊᑉ ᒪᓕᒐᓕᐅᖅᑎᖓ. 

ᓄᓇᖃᖅᑲᑎᖏᓐᓄᑦ ᐋᕐᓘᓚᔭᐅᕙᖅᑐᖅ.  

 

ᑕᐃᒪ ᐅᑎᕐᓗᑕ ᑲᑎᒪᔾᔪᑎᒋᔭᖅᑎᓐᓄᑦ ᑖᒃᑯᐊ 

ᖃᓄᖅ ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ 

ᐅᒃᑯᐃᓐᖔᕐᕕᐅᖕᒪᖔᖏᑦᑕ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐃᓕᑎᑕᐅᓯᒪᖔᖏᑦᑕ. ᐃᓄᐃᑦ ᓄᓇᕗᑦᒥᐅᑕᑦ 
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Chairman: Thank you. I’ll just take that as a 

comment. With that, we will break for lunch. 

(interpretation) We will return after lunch. 

See you later. 

 

>>Committee recessed at 11:59 and 

resumed at 13:31 

 

Chairperson (Ms. Towtongie) 

(interpretation): Good afternoon. Welcome. 

To the people watching the televised 

proceedings, I am the Co-Chair. Our Chair, 

John Main, who is the Member for Arviat 

and Whale Cove, is called “Aarluk” by his 

fellow residents.  

 

Let’s get back to the business at hand on 

access to justice and public education 

initiatives. The first one will be MLA John 

Main. 

 

Mr. Main (interpretation): Thank you, 

Madam Chairperson. Good day. 

(interpretation ends) I’m interested in the 

topic of recidivism in terms of we know 

anecdotally that we tend to see a lot of the 

same faces in the criminal justice system. 

Does the Legal Services Board have any way 

to track recidivism or is there a trend that the 

Legal Services Board has noticed? 

(interpretation) Thank you, Madam 

Chairperson.  

 

Chairperson (interpretation): Thank you, 

Member John Main. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. The Legal Services Board 

doesn’t track recidivism. We don’t have a 

mechanism or a system, but we agree that it’s 

important data that probably should be 

tracked. Not all charges that the police lay at 

one level sometimes get dropped. You would 

want to look at a particular individual, how 

often they have been charged, what kind of 

ᐃᓄᓕᒫᑦ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖅ 

ᒪᓕᒐᓕᐅᖅᑎ ᔮᓐ ᒪᐃᓐ.  

 

ᒪᐃᓐ: ᒪ’ᓇ. ᐃᒃᓯᕙᐅᑕᖅ. ᐅᑉᓗᑦᓯᐊᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᓴᕈᒪᒐᒪ ᖃᐅᔨᒋᐊᕈᒪᒐᒪ, 

ᑎᒍᔭᐅᓕᖅᑭᖃᑦᑕᖅᑐᓂᒃ 

ᐃᖅᑲᖅᑐᖅᑕᐅᓕᖅᑭᖃᑦᑕᖅᑐᓂ, ᑐᓴᐅᒪᒐᑦᑕ 

ᑕᖅᑳᓐᖓᑦ ᑕᑯᓲᖑᒐᑦᑕᒎᖅ ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ 

ᐃᖅᑲᖅᑐᐃᕕᓕᐊᖅᑐᓂᑦ.  

 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ 

ᖃᐅᔨᒪᒐᓱᐊᕈᑎᖃᕋᓱᓲᖑᕚᑦ ᑎᑎᕋᖅᓯᖃᑦᑕᓱᖑᕙᑦ 

ᐱᕋᔭᓕᖅᑭᑦᑖᖃᑦᑕᓲᓂᑦ ᑕᒪᒃᑯᓂᖓ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᒪᓕᒐᓕᐅᖅᑎ ᔮᓐ ᒪᐃᓐ. ᒥᔅ 

ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᐱᕋᔭᓕᖅᑭᑦᑖᖃᑦᑕᖅᑐᓂᒃ 

ᖃᐅᔨᒪᒐᓱᐊᖅᐸᖏᑦᑐᑦ ᑎᑎᖅᑲᖅᑎᒍᑦ ᑭᓯᐊᓂ 

ᐊᖏᖃᑎᖃᕋᓗᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᖃᕋᓗᐊᕐᖓᑕ 

ᒪᓕᔅᓴᖅᑕᐅᓗᑎᒃ.  

 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᕋᔅᓴᓕᒫᑦᑎᐊᑦ 

ᐱᔭᐃᓐᓇᕆᕙᓐᖏᓇᑦᑎᒍᑦ ᐃᓛᒃᑯᓐᓂᒃ 

ᐃᖅᑲᖅᑐᕋᔅᓴᓕᐊᖑᓚᐅᕋᓗᐊᖅᑐᑎᑦ 

ᖁᔭᓈᖅᑕᐅᓲᖑᒻᒪᑕ ᐊᒻᒪ ᖃᑦᑎᐊᖅᑎᖅᑐᑎᑦ 

ᐱᕋᔭᖃᑦᑕᖅᓯᒪᒻᒪᖔᑕᓗ ᐊᒻᒪᓗ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐱᕋᔭᖃᑦᑕᕐᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᒻᒪᕆᐊᓗᕈᖅᐸᓪᓕᐊᒻᒪᖔᑕ 

ᐱᕋᔭᖃᑦᑕᖅᓯᒪᔭᖏᓐᓂᑦ ᐃᓅᓯᖏᓐᓂ. ᑕᒪᒃᑯᐊ 

ᐱᓪᓗᒋᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓᐃᓛᒃ 

ᐱᕋᔭᓕᖅᑭᑦᑐᖃᖃᑦᑕᓲᖑᒻᒪᑦ ᐱᔾᔪᑎᖃᖅᐸᓪᓚᐃᔪᖅ 

ᐱᓕᕆᔾᔪᑎᔅᓴᓂᑦ ᐃᑲᔫᑎᔅᓴᓂᒃ ᐱᑕᖃᓐᖏᓗᐊᕐᖓᑦ.  

 

ᑲᓇᑕᒥᓗ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐊᕐᕌᒎᓐᓄᑦ 

ᒪᕐᕉᓗᐊᖅᑑᓐᓄᒃ ᑎᒍᔭᐅᒐᐃᒻᒪᑕ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑎᒍᔭᐅᒪᕕᖏᓐᓅᖅᑕᐅᑦᑕᐅᑎᒋᓲᖑᒻᒪᑕ.  

 

ᐃᓚᖏᓪᓗ ᐊᓄᓪᓚᔅᓰᕖᑦ ᐱᓕᕆᔾᔪᑎᖃᑦᑎᐊᖅᑐᑎᑦ 

ᐃᑲᔫᑎᖃᑦᑎᐊᖅᑐᑎᑦ ᐃᓚᖏᓪᓗ 

ᐃᑲᔫᑎᖃᓪᓚᕆᒻᒥᓇᑎᑦ ᓈᓯᒪᓐᖏᑦᑐᓂᑦ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓄᑦ ᖃᓪᓗᓈᓄᑦ ᑐᕌᖓᔪᓂᑦ 

ᐱᓕᕆᔾᔪᑎᓕᐊᓘᒐᓗᐊᑦ ᐃᓄᓐᓄᑦ ᐃᖅᑭᓕᓐᓄᓪᓗ 

ᑐᕌᖓᔪᓂᑦ ᐱᖃᓗᐊᖏᒻᒪᑕ.  

 

ᑕᐃᒪ ᐊᓂᓴᕋᐃᒍᓐᓇᕐᓂᖃᓲᖑᒻᒪᑕᐃᓛᒃ 
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crimes, is there an increase in crime and 

severity in their life.  

 

I can speak to one of the reasons we believe 

that recidivism happens is because of the lack 

of programs and services. I’ve had meetings 

with Corrections Services Canada and 

offenders who have committed crimes where 

the sentences are two years plus a day end up 

in federal institutions and that some of the 

institutions have programming, some of them 

don’t, some of them the programming is not 

deemed appropriate because it either is 

western based or is First Nations based but 

not Inuit based.  

 

Also, there are six opportunities often for 

early release and often some of our people 

are not afforded that opportunity because we 

don’t have the programs and services in our 

home communities or even in the territory 

for them to be able to return. It has been 

proven time and time again that providing 

persons with those supports even in the 

institution can be extremely beneficial, but 

also providing an incentive to behave well in 

the institution and to take those programs 

that then allows them early release with 

programming in the territory would be 

greatly supportive.  

 

One of our community organizations, 

Uquutaq Men’s Society, is working on 

getting a new facility and they have worked 

with Corrections Services Canada to 

incorporate beds and programming. That is a 

model that we greatly support. It’s the start 

of something that we think which will be 

better and good, but the main thing is that we 

can and should be reducing recidivism if we 

had the programs and supports in place. The 

data is not there, unfortunately, or we don’t 

have that data. Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ 

ᑕᒪᒃᑯᓄᖓ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑕᐅᓐᖏᓂᖅᓴᐅᖃᑦᑕᖅᑐᐃᑦ 

ᓄᓇᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᒻᒪᑕ 

ᐃᑲᔪᕋᔭᖅᑐᓂᑦ ᐅᑎᖅᓴᕋᐃᓐᓂᖅᑲᑕ.  

 

ᑕᐃᒪ ᑕᕝᕙ ᐃᑲᔪᖅᓰᒍᑎᖃᖃᑦᑕᕈᑦᑕ ᑎᒍᔭᐅᒪᕕᐅᑉ 

ᐃᓗᐊᓂ ᐃᑲᔫᑎᖃᓪᓚᕆᒍᓐᓇᕐᖓᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᒫᒃ ᐱᑦᑎᐊᕋᓱᐊᕈᒪᓕᖅᑎᑦᑎᓲᑦ 

ᐃᓕᓐᓂᐊᕋᔅᓴᖅᑕᖃᖅᑎᓪᓗᒍ 

ᐃᑲᔫᑎᔅᓴᖅᑕᖃᖅᑎᓪᓗᒍ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐃᓗᐊᓂ.  

 

ᑕᒪᒃᑯᓂᖓ ᐃᑲᔪᖅᓰᓪᓚᕆᒃᑲᔭᖅᑐᒍᑦ. ᓄᓇᓕᓐᓂ 

ᑕᐃᒫᒃ ᐅᖁᑕᒃᑯᑦ ᐊᖑᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖓ 

ᑎᒥᖁᑎᑦᑕ ᐃᓚᖓ ᑎᒍᔭᐅᒪᔪᓂᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ 

ᑕᐅᓇᓂ ᖃᓪᓗᓈᓂ.  

 

ᑖᓐᓇ ᐃᑲᔪᖅᓯᓪᓚᕆᑦᑕᕗᑦ ᐃᑲᔪᕈᓐᓇᖃᑦᑕᕐᖓᑕ. 

ᑕᕝᕙᓕ ᐱᕋᔭᓕᖅᑭᑦᑖᖃᑦᑕᖅᑐᓂᒃ 

ᖃᑦᑏᓐᓇᕈᖅᑎᑦᑎᕙᓪᓕᐊᒐᓱᒋᐊᖃᕋᓗᐊᖅᑐᒍᑦ 

ᐱᓕᕆᔾᔪᑎᖃᕐᓗᑎᑦ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔾᔪᑎᖃᓐᖏᓇᑦᑕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ. 

ᒪᓕᒐᓕᐅᖅᑎ ᔮᓐ ᒪᐃᓐ. 

 

ᒪᐃᓐ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᑐᑭᓯᑎᑦᑎᒐᕕᑦ. ᐃᓛᒃ ᐅᒡᒍᓇᓪᓚᕆᑦᑑᒐᓗᐊᖅ 

ᖃᐅᔨᒪᔾᔪᑎᖃᖅᐸᖏᓐᓇᓯ 

ᐃᖅᑲᖅᑐᖅᑕᐅᓕᖅᑭᖃᑦᑕᖅᑐᓂᒃ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᑕᐃᒪᐃᑦᑐᓂᑦᑕᐅᖅ 

ᑎᑎᖅᐸᖏᒻᒥᔪᒡᒎᖅ.  

 

ᑖᓐᓇ ᑐᓴᕈᒥᓇᖅᑑᒐᓗᐊᖅ. ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᐱᒻᒪᕆᐅᓗᒻᒧᒡᒎ ᐱᓕᕆᔾᔪᑎᑕᖃᖅᑲᑦ ᐊᓄᓪᓚᔅᓯᕖᑦ 

ᐃᓗᐊᓂ ᐊᓂᕋᑖᖅᑐᖃᖅᑎᓪᓗᒍᓪᓗ, 

ᐊᓂᕋᑖᖅᑐᖃᖅᑎᓪᓗᒋᓪᓗ ᐊᖏᕐᕋᑎᓪᓗᒋᑦ 

ᐱᓕᕆᔾᔪᑎᔅᓴᓂᑦ, ᐃᑲᔫᑎᔅᓴᓂᒃ.  

 

ᑎᑭᕋᕐᔪᐊᖅ ᐆᑦᑑᑎᒋᓗᒍ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔾᔭᓐᖏᓚᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᑕᖃᔾᔭᖏᓚ. ᑕᐃᒪᓕ ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᓇᒥ 

ᐃᑲᔪᖅᑎᖃᖅᑲᑦ?  

 

ᐅᖃᐅᓯᖃᕈᓐᓇᕿᖅᑲᐃ ᓇᓗᓇᐃᓪᓚᕆᓪᓗᒍ. 
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(interpretation) Member John Main. 

 

Mr. Main (interpretation): Thank you, 

Madam Chairperson. (interpretation ends) 

Thank you for that information. It’s 

disappointing that you don’t have a measure 

of recidivism because that’s the same 

question that is put to the Department of 

Justice and they don’t have a measure of 

recidivism. Anyways it’s an interesting area.  

 

You mentioned how important it is to have 

programming. When people come from jail 

or come from a correctional facility, they 

come home. I’ll use Whale Cove for 

example, where there’s no justice, there’s no 

court worker, there’s no community justice 

outreach worker. If you just returned from 

serving time, where are the supports? I 

wonder if you could talk about specifically, 

and you don’t have to answer this if this is 

beyond your responsibilities, but when it 

comes particularly to sex offenders, I wonder 

if you could talk about how important it is to 

have that support network once they are 

released back into the community to make 

sure that they get the programming to 

hopefully lead a better life. (interpretation) 

Thank you, Madam Chairperson. 

 

Chairperson: Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Even if the Legal Services 

Board tried to track recidivism, I just want to 

remind the Members that not all persons who 

have been charged with a crime would 

actually come to our attention. Some of those 

individuals might be referred to the 

community and restorative justice committee 

and therefore actually be dealt with a 

different process. The RCMP is probably the 

best area to track recidivism numbers rather 

than anyone else.  

 

With respect to sex offender programming, 

ᐱᓕᕆᔅᓯ ᐅᖓᑖᓃᑉᐸᑦ ᑭᐅᓐᖏᑲᓗᐊᕈᕕᐅᒃ 

ᖃᓄᐃᓐᖏᑦᑐᖅ. ᑕᒪᒃᑯᐊᓕᑭᐊᖅ 

ᖁᓄᔪᓐᓂᐊᖅᓯᒪᓂᕈᔪᐃᑦ ᖃᓄᖅ ᐱᒻᒪᕆᐊᓘᒻᒪᖔᖅ 

ᐅᖃᐅᓯᕆᒍᓐᓇᖅᑭᐅᖅ ᐃᑲᔪᖅᓯᖅᑕᐅᔾᔪᑎᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓯᒪᒋᐊᖃᕐᓂᖅ ᐊᓂᕋᑖᖅᑎᓪᓗᒋᑦ 

ᓄᓇᖏᓐᓄᑦ.  

 

ᐃᑲᔪᖅᑕᐅᔾᔪᑎᔅᓴᖃᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐃᓅᓯᑦᑎᐊᕙᐅᓂᖅᓴᒧᑦ ᑐᕌᕈᓐᓇᕐᓂᐊᕐᖓᑕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᓪᓚᒃ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ ᖃᐅᔨᒪᒐᓱᐊᕐᓂᖅᑲᑕ 

ᐱᕋᔭᓕᖅᑭᑦᑖᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᐃᑎᒋᐊᕈᒪᒋᔅᓯ 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᕋᔅᓴᓕᐊᓕᒫᕌᓗᐃᑦ 

ᑐᓴᖅᐸᖏᓐᓇᑦᑎᒍ.  

 

ᐃᓚᖏᓪᓗ ᓄᓇᓕᓐᓂᑦ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᖏᓐᓄᑦ 

ᑐᓂᔭᐅᖃᑦᑕᓲᖑᒻᒥᒻᒪᑕ. ᐊᔾᔨᒋᓐᖏᑕᖓᒍᓪᓕ 

ᑲᒪᒋᔭᐅᑦᑕᓕᖅᑯᑦ.  

 

ᑕᐃᒪᓕ ᐸᓖᓯᒃᑯᑦ ᐱᐅᓂᖅᐹᖑᕙᓪᓚᐃᔪᑦ 

ᑎᑎᕋᖅᓯᒪᔭᖏᓐᓂ ᑎᒍᔭᐅᓕᖅᑭᑦᑖᖃᑦᑕᖅᓯᒪᔪᓂᑦ. 

ᑕᒪᒃᑯᐊᓗ ᖁᓄᔪᓐᓂᐊᖅᓯᒪᔪᒥᓃᑦ ᐃᑲᔪᖅᑕᐅᓂᖏᑦ 

ᐄᓪᓚᕆᖏᓛᒃ ᐱᒻᒪᕆᐅᒻᒥᔪᑦᑕᐅᖅ. ᑕᐃᑯᐊ 

ᐊᓱᕈᕈᑎᓖᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᑯᑦᑐᓐᓂᐅᔪᓂᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᖃᑦᑕᕐᖓᑕᑦᑕᐅᖅ.  

 

ᑕᐃᒪᐃᓕᖅᑭᖃᑦᑕᖁᓇᒋᑦ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐱᕋᔭᖃᑦᑕᖁᓇᒋᑦ. ᐋᓐᓂᖅᓯᒍᓐᓇᕐᓂᖓᐃᓛᒃ 

ᐋᓐᓂᖅᑕᐅᔪᓐᓇᕐᓂᖏᑦ ᑕᐃᒪᐃᓘᖅᑕᐅᓚᐅᖅᑐᓂᒃ 

ᐃᓅᓯᓕᒫᑦ ᐊᔾᔭᖅᑕᐅᓕᓲᖑᒻᒪᑕ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓱᕋᐃᓪᓚᕆᓲᖑᓪᓗᑎᑦ ᑖᔅᓱᒪᓗ 

ᐃᓅᓯᖓᓂ, ᐃᓅᓯᑦᑎᐊᕙᕆᓂᐊᓚᐅᖅᑕᖓᓂ 

ᓱᕋᐃᓲᖑᒻᒪᑦ ᐊᒻᒪ ᐋᖏᔮᕐᓇᖅᑐᒧᓪᓗ 

ᐃᒻᒥᓃᕐᓂᒧᓪᓗ ᑎᑭᑕᐅᓲᖑᓪᓗᑎᑦ.  

 

ᐃᓚᖏᑦ ᑎᒍᔭᐅᖅᑲᔪᐃᑦᑕᐅᖅ ᑕᐃᒫᒃ 

ᐊᔅᓱᕈᕈᑎᕐᒥᔪᑦ ᐊᔾᔨᖏᓐᓂ.  

 

ᑕᒪᒃᑯᐊ ᓄᓇᓕᒃᑯᑦ ᐊᑦᑕᓇᖅᑐᒦᖁᓐᖏᓇᑦᑎᒍ 

ᓈᒻᒪᑦᑐᓂᒃ ᐃᑲᔪᖅᓰᔾᔪᑎᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓯᒪᔪᖃᕆᐊᓕᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ. 
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absolutely it’s important that persons who 

struggle with that type of behaviour get the 

support that they need to ensure that they do 

not repeat those types of offences. The sheer 

type of harm that an individual, a victim has 

as a result of that act or activity done on them 

is something that they carry with them for 

life and is extremely damaging and reduces 

the full potential of what that individual 

could have done in their life and results often 

in addictions and suicide.  

 

You’ve both got to help the victims but you 

also have to help the offender and some 

offenders, they’re both. It’s complicated and 

we really want to ensure that our 

communities are safe. We need to have the 

right amount of support services. Thank you, 

Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member John Main. 

 

Mr. Main: Thank you. I guess it’s my last 

question for now. It was in the letter that on 

the RCMP excessive use of force, you 

mentioned that it is something that is 

underreported. Like you said, there’s a 

number in there or an estimate that for every 

one person that takes it through the civil 

route, there are another five or there are other 

people there in the shadows who were 

victims but choose not to press charges or do 

anything. What other types of crimes in 

Nunavut are underreported? Any estimations 

that you might have on how underreported 

they are, I would be interested. 

(interpretation) Thank you, Madam 

Chairperson. 

 

Chairperson (interpretation): Thank you, 

John Main. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Even though I would say that 

that question probably falls outside of our 

ᒪᓕᒐᓕᐅᖅᑎ ᒥᔅᑕ ᒪᐃᓐ. 

 

ᒪᐃᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒋᓕᖅᑕᕋ. ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ ᑎᑎᖅᑲᒥᒃ 

ᑎᑎᕋᖅᓯᒪᒐᔅᓯ, ᐸᓖᓯᒃᑯᓐᓂᑦ 

ᐊᔅᓱᐊᓘᓗᐊᖅᓯᖃᑦᑕᕐᓂᖏᓐᓂᖅ ᑎᒍᓯᒐᓱᑦᑐᑎᒃ, 

ᐅᓂᒃᑳᕆᔭᐅᓐᖏᓗᐊᖃᑦᑕᕐᓂᕋᖅᑲᐅᒐᕕᒋᑦ 

ᒥᔅᓴᐅᓯᓯᒪᑐᐃᓐᓇᕐᖓᑕᒎᖅ.  

 

ᐊᑕᐅᓯᕉᖅᑕᐃᒪ ᐱᓗᐊᖅᑕᐅᑉᐸᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐅᓐᓂᓗᖅᓴᕆᐊᕈᒪᓗᓂ ᑕᐃᒪᓕ ᑕᓪᓕᒪᒃᑲᓐᓃᑦ 

ᐅᖃᕐᓂᓐᖏᓚᑦ. ᓱᒋᐊᕈᒪᓐᓂᓐᖏᓚᑦ 

ᐱᑯᑦᑐᑦᑕᒥᓂᐅᒐᓗᐊᖅᑐᑎᑦᑕᐅ.  

 

ᖃᓄᐃᑦᑐᓂᒃ ᐱᕋᔭᓐᓂᐅᔪᓂᑦ ᓄᓇᕗᒻᒥ 

ᐃᔨᕋᖅᑑᑎᖃᖅᐸᑉᐸ 

ᐅᖃᐅᓯᐅᓐᖏᓗᐊᖅᑑᔮᖅᑐᖃᖅᐸᑉᐸ? 

ᐅᓂᒃᑳᖑᓐᖏᓗᐊᖃᑦᑕᖅᑐᓂᒃᑯᐊ ᖃᓄᐃᑦᑐᑦ 

ᐱᕋᔭᓐᓃᑦ? ᑐᓴᕈᒪᒐᔭᕐᒥᔭᒃᑲᑦᑕᐅᖅ. ᐃᒃᓯᕙᐅᑖᖅ, 

ᒪ’ᓇ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᔮᓐ ᒪᐃᓐ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑦ ᑭᐅᔪᓐᓇᕋᔭᖅᐸᓪᓚᐃᓐᖏᑕᕋᓗᐊᕗᑦ 

ᐱᓕᕆᐊᕗᓂᓛᒃ ᑕᑯᓐᓈᖅᑐᒋᑦ.  

 

ᓯᕗᓕᖅᑎᐅᖃᑕᐅᓪᓗᖓᓕ ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᒪᒃᑯᐊ 

ᖁᓄᔪᕐᓂᐊᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ ᐊᕐᓇᓄᑦ ᓱᕈᓯᓛᓄᓪᓗ 

ᐅᓂᒃᑳᕆᔭᐅᓐᖏᓗᐊᖃᑦᑕᖅᑐᐃᑦ. ᐸᐅᒃᑑᑎᒃᑯᓪᓗ 

ᑲᓇᑕᓕᒫᒧᓪᓗ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᐊᔪᕈᑎᖃᖅᓯᒪᔪᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 90 

ᐳᓴᒻᒪᕆᖏᖅᑲᐃ ᖁᓄᔪᕐᓂᐊᖅᑕᒥᓃᑦ 

ᐸᓖᓯᒃᑯᓐᓅᖅᐸᖏᑦᑐᑦ. 

 

ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᓂᖏᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᑲᑉᐱᐊᓇᖅᑐᐊᓘᒻᒪᑕᒎᖅ ᐃᓕᕋᓇᖅᑐᐊᓘᒻᒪᑕ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑭᒋᐊᖅᑕᐅᓂᐅᓴᖃᑦᑕᖅᑐᑎᒃ 

ᐃᓚᖏᓐᓄᑦ. ᑕᐃᒫᒃ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐅᖃᓐᖏᓚᕿᖃᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ. ᐸᓯᑦᑎᔨᒃᑯᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖓ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐸᓯᑦᑎᒐᓱᒐᐃᒐᓗᐊᕐᒪᑦ ᖁᓄᔪᕐᓂᐊᓂᕐᒧᑦ 

ᐃᖅᑲᖅᑐᕋᔅᓴᓕᐊᓕᐅᖅᑐᑎᑦ. 

 

ᑕᐃᔅᓱᒪᓂ ᐸᓯᑦᑎᔩᓪᓕ 

ᒥᑭᓪᓕᒋᐊᕇᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᔪᐃᑦ ᐃᒫᒃ 

ᑎᒍᔭᐅᒍᓐᓇᕋᓗᐊᖅᑐᓂ ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ 

ᐅᓪᓗᒥᓗ ᐊᑕᐅᓯᕐᒧᑦ, ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᖏᑦᑑᓐᓄᖔᖅ 
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mandate, as an Inuk woman leader, I can 

speak to the fact that sexual-based offences 

on women, especially children, are 

underreported. The research done by 

Pauktuutit and other national women 

organizations, including indigenous 

organizations, have indicated that it can be as 

high as 90 percent of sexual assault victims 

do not go to the police. The process is very 

scary. In some cases the backlash of family 

members on both sides prevents the victim 

from speaking out.  

 

I remember when I worked at the Crown’s 

office, even when someone did go forward 

with a sexual assault and had charges 

pressed, the Crown’s office at that point in 

time would often reduce from an indictable 

offence, which is where the sentence could 

be two years plus a day more, to a summary 

offence on the basis that when it’s an 

indictable offence, the offender can choose to 

have a jury by trial or be judged alone. The 

Crown’s experience is that a lot of those 

indictable offences would actually not result 

in a conviction and so they went for a lesser 

charge.  

 

Sexual-based offences are severely 

underreported, especially where the victims 

are so vulnerable because of the family 

situation, the community situation, and the 

lack of support services for them. Thank you, 

Madam Chairperson.  

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Patterk, Member for Aivilik, 

Patterk Netser. 

 

Mr. Netser (interpretation): Thank you, 

Madam Chairperson. (interpretation ends) 

Good afternoon. On page 14 of the Legal 

Services Board of Nunavut’s annual report 

for 2016-17 (interpretation) states, 

(interpretation ends) “Regional clinics 

situated in Iqaluit, Rankin Inlet and 

ᑎᒍᔭᐅᒍᓐᓇᖅᑐᒧᑦ 

ᐃᖅᑲᖅᑐᕋᔅᓴᓕᐊᖑᖅᑎᑕᐅᖔᖃᑦᑕᖅᑐᑎᒃ ᐊᒻᒪᓗ 

ᓈᓚᒃᑎᖃᕐᓗᑎᑦ ᐃᖅᑲᖅᑐᐃᔨᒧᓪᓗ 

ᐃᖅᑲᑐᖅᑕᐅᒍᒪᒐᐃᑉᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᖅᑐᐃᔨᑐᐊᒧᑦ. ᐸᓯᑦᑎᔨᐅᓪᓗᑎᓪᓕ 

ᖃᐅᔨᖃᑦᑕᖅᓱᒪᔪᑦ ᐊᕐᕌᒍᓄᑦ ᒪᕐᕉᓗᐊᖅᑑᓐᓄᑦ 

ᐃᖅᑲᖅᑐᕋᔅᓴᕈᖅᑎᑕᐅᒐᓱᒐᐃᒐᓗᐊᕐᒪᑕ 

ᐲᑐᐃᓐᓇᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᒥᑭᓂᖅᓴᖔᒧᑦ 

ᐃᖅᑲᖅᑐᕋᔅᓴᕈᖅᑎᑕᐅᓕᖃᑦᑕᖅᓯᒪᕗᑦ. 

 

ᑕᐃᑯᐊᖏᓛᖅ ᐊᒥᓲᓂᖅᓴᕐᔪᐊᕌᓗᐃᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᒥᓃᑦ ᐅᓂᒃᑳᖃᖃᑦᑕᖏᑦᑐᑦ 

ᐸᓖᓯᒃᑯᓐᓄᑦ. ᐃᓚᖏᓪᓗ ᓄᓇᖅᑲᑎᖏᓪᓗ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᑲᔪᖅᑎᒃᓴᖃᓐᖏᓐᓂᖏᑦ 

ᐱᔾᔪᑕᐅᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐸᑎᖅ. 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᑦ, ᐸᑎᖅ 

ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᓐᓄᓴᒃᑯᑦ. ᒪᑉᐱᒐᖅ 14 (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) 

ᐅᕙᓐᖓᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᓄᓇᕘᒥ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑲᖓᓂ 

ᐅᖃᖅᓯᒪᖕᒪᑦ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐃᓕᓐᓂᐊᕐᕖᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ 

ᑲᖏᖅᖠᓂᕐᒥ, ᐃᖃᓗᑦᑑᑦᑎᐊᒥ ᐃᖃᓗᓐᓂᓗ 

ᑎᑎᕋᖅᑕᐅᓂᖏᓐᓄᑦ ᓈᒻᒪᓐᖏᒪᑕᒎᖅ.  

 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑖᒃᑯᓄᖓ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓄᑦ 

ᑮᓇᐅᔭᑲᖅᑎᑕᐅᓯᒪᖃᑦᑕᖅᐳᖅᑲᐃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒫᑦᓕᓐ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑮᓇᐅᔭᖃᖅᑎᓲᕗᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂ ᐃᓕᓐᓂᐊᕐᓃᑦ. ᑕᐃᒃᑯᐊᖏᓛᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑐᓂᒃ ᐸᐃᑉᐹᑎᒍᑦ 

ᐃᑲᔪᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᑲᔪᖅᑎᐅᔪᓂᒃ ᐅᕙᒍᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 

ᐊᒻᒪ ᑎᑭᓯᒪᔪᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔪᓂᒃ 

ᐃᑲᔪᖃᑦᑕᓂᐊᕐᓗᑎᒃ. 

 

ᑖᓐᓇᐃᓛᒃ ᖃᓕᕇᕈᓘᔭᖅᑐᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓯᒪᓂᕋᖅᑲᐅᒐᒃᑯ ᑖᒃᑯᐊ ᐱᔾᔪᑕᐅᓪᓗᑎᒃ 
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Cambridge Bay are societies pursuant to the 

Societies Act and are in good standing with 

the registrar.” (interpretation) Are the 

regional clinics funded by legal aid? Thank 

you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

Madeleine Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Yes, we provide the funding to 

the regional clinics. The responsibilities of 

those regional clinics are to hire clinic staff 

that provide administrative support services 

both for the court workers and the staff 

lawyers who work out of their offices and the 

visiting private lawyers. As explained earlier, 

the structure is convoluted and complex, 

more so than it need be, but we provide the 

funding to them for that purpose. Thank you, 

Madam Chairperson. 

 

Chairperson (interpretation): Thank you, 

Ms. Redfern. Patterk, Member. 

 

Mr. Netser (interpretation): Thank you, 

Madam Chairperson. If I understood 

correctly, the societies are able to request for 

funding from anywhere. Is that the case? 

Thank you, Madam Chairperson. 

 

Chairperson: Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Yes and sometimes they have. 

They have sometimes applied for funding for 

training. They have sometimes received 

funds directly from the federal government 

for the court worker training. The challenge 

is, like many smaller societies, having the 

staff who can write the proposals and do all 

the additional reporting. They tend to be so 

busy doing the work supporting our lawyers 

and our communities and clients that it has 

posed a challenge or an issue. For the most 

part, they will provide us business cases and 

ᑮᓇᐅᔭᖃᖅᑎᓲᕗᑦ. ᑯᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. ᐸᑎᖅ, 

ᒪᓕᒐᓕᐅᖅᑎ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 

ᓴᓴᐃᔭᑎᔅ ᑐᑭᓯᐅᒪᓐᓂᕈᒪ ᓇᑭᑐᐃᓐᓇᑦᑎᐊᖅ 

ᑮᓇᐅᔭᕐᒥᒃ ᑐᒃᓯᕋᕈᓐᓇᓲᖑᕙᓗᒻᒪᑕ. ᑕᐃᒪᐃᑉᐹ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑕᐃᒪᐃᑦᑐᑦ ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ ᑐᒃᓯᕋᖃᑦᑕᖅᓯᒪᔪᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒍᑎᒃᓴᓂᒃ ᐱᓕᒻᒪᖅᓴᐃᒍᑎᒃᓴᓂᒃ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ 

ᑮᓇᐅᔭᖅᑖᖃᑦᑕᖅᓯᒪᒻᒥᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒍᑎᒃᓴᖏᓐᓂᒃ.  

 

ᑕᒪᒃᑯᐊᓗ ᒥᑭᔫᑕᐅᓂᖅᓴᐅᒐᐃᒻᒪᑕᐃᓛᒃ ᑎᒥᐅᔪᑦ 

ᐱᔭᒃᓴᓕᕕᔾᔪᐊᑯᓗᐊᐱᐅᓪᓗᑎᒃ 

ᑐᒃᓯᕋᐅᑎᓕᐅᕈᓐᓇᖅᓯᓗᐊᖃᑦᑕᖏᒻᒪᑕ. ᑖᓐᓇ 

ᐱᔭᕆᐊᑐᒋᔭᐅᓯᒪᔪᖅ.  

 

ᑭᓯᓂᐊᓕ ᖃᐃᑦᑎᖃᑦᑕᓲᑦ 

ᑐᒃᓯᕋᐅᑎᓕᐊᕆᓯᒪᔭᕐᒥᓂᒃ ᓈᒻᒪᑦᑐᒋᒐᐃᒐᑦᑎᒍᓗ 

ᑮᓇᐅᔭᒃᑲᓂᕐᓂᒃ ᐅᕙᒍᓪᓗ ᐱᓕᕆᐊᒃᓴᑎᓐᓄᑦ 

ᓈᒻᒪᑎᐊᖅᐸᑦ ᐱᑎᒃᑲᓐᓂᓲᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᕿᐱᓗᓐᖏᑦᑎᐊᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ 

ᖃᐅᔨᒪᔨᑕᕆᔭᓂᑦ ᕿᓂᓕᕌᖓᒥᒃ 

ᐃᑉᐱᐊᕐᔪᖅᑯᖅᑐᔪᐊᓘᓪᓗᑎᒃ ᑮᓇᐅᔭᓂᑦ 

ᐊᔪᖅᓴᖏᑦᑎᐊᖃᑦᑕᕐᒪᑕ.  

 

ᑖᒃᑯᐊᖃᐃ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ 

ᐊᐱᖅᓱᖃᑦᑕᓐᖏᓚᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᑮᓇᐅᔭᕐᒥᒃ 

ᑖᒃᑯᓄᖓ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᓄᑦ? 

ᐱᓕᕆᔪᕐᔪᐊᕌᓘᔮᕐᕙᓗᖃᑦᑕᕐᒪᑕ. ᑖᒃᑯᐊ 

ᑎᓕᖔᕐᓗᓂᒋᑦ ᑮᓇᐅᔭᕐᒥᒃ ᑐᒃᓯᕋᖅᑎᐅᓕᕐᓗᑎᒃ. 

ᑖᒃᑯᓄᖓ ᐆᑦᑐᖅᓯᒪᓐᖏᓚᑦ? ᑐᑭᓯᓇᕐᓂᕈᒪ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᓇᑦᓯᖅ. ᒥᔅ ᕋᑦᕘᓐ. 
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we incorporate, where we feel prudent, their 

request for additional funding as part of our 

business case and bring it forward to the 

Government of Nunavut. Thank you, Madam 

Chairperson. 

 

Chairperson: Mr. Netser. 

 

Mr. Netser (interpretation): Thank you, 

Madam Chairperson. The government has no 

trouble paying money for consultant funds 

and they seem to have a deep pocket for 

consultants. Does the Legal Services Board 

ask the GN for money for consultants? It 

sounds like the government does a lot of 

work with consultants. Have you ever 

thought of doing that? Thank you, Madam 

Chairperson.  

 

Chairperson (interpretation): Thank you, 

Mr. Netser. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. We do incorporate where we’ve 

identified particular activities that we’d like 

additional funding for in our budget or in our 

business case. For the strategic planning, that 

was a consultant that was hired to facilitate 

that. The structural organizational review 

was another one where we outsourced 

support for that. It was an independent 

review with our participation and with our 

partners, but we also sometimes do it 

ourselves.  

 

The Inuit Employment Plan was written by 

me with the help of the staff. The Court 

Worker Enhancement Program was written 

by a former board member and the business 

cases we produced as a team, people from 

our board and our senior management, so we 

only tend to go to the outside source when 

we know that it is a specialty or where an 

independent assessment would be 

worthwhile facilitating.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᓯᓯᒪᒐᐃᒐᑦᑕ ᐱᓕᕆᐊᕆᒍᒪᔭᑦᑎᓐᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᒋᐊᖃᖅᑑᔮᖅᑕᑎᓐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᓲᖑᔪᒍᑦ ᑐᔅᓯᕋᐅᑎᑦᑎᓐᓄᑦ 

ᐃᓚᓕᐅᔾᔨᓪᓗᑕ.  

 

ᑐᑭᒧᐊᕈᑎᔅᓴᒧᓪᓗ ᐸᕐᓇᐅᑎ ᑖᓐᓇ 

ᖃᐅᔨᓴᖅᑎᒧᑦᑕᐅᖅ ᐱᓕᕆᐊᖑᑎᓚᐅᖅᑕᕗᑦ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᕿᒥᕐᕈᓂᕆᓚᐅᖅᑕᕗᑦ ᑕᖅᑲᓐᖓᑦ 

ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒋᓚᐅᕐᒥᔭᕗᑦ. ᐃᒻᒥᒃᑰᖓᔪᒧᑦ 

ᕿᒥᕐᕈᔭᐅᑎᓚᐅᕋᑦᑎᖑ ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ ᐃᒻᒥᓂᒃ 

ᐱᓲᕆᒻᒥᔭᕗᑦ.  

 

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᕗᑦ 

ᓇᒻᒥᓂᖅ ᓴᓇᔪᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ. ᑖᒃᑯᐊᓗ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔾᔪᑎᔅᓴᕗᑦ ᑲᑎᒪᔨᐅᓚᐅᖅᓯᒪᔪᒧᑦ 

ᓴᓇᔭᐅᓚᐅᖅᓯᒪᒻᒥᔪᖅ.  

 

ᑕᒪᒃᑯᐊ ᑐᔅᓯᕋᐅᑎᓕᐊᕗᑦ ᑲᑐᔾᔨᓪᓗᑎᒍ 

ᓴᓇᕙᑦᑕᕗᑦ, ᑲᑎᒪᔨᓃᓐᖔᖅᑐᐃᑦ 

ᐊᐅᑦᑎᔨᓃᓐᖔᖅᑐᐃᓪᓗ ᑲᑎᑉᐸᑦᑐᑦ.  

 

ᓯᓚᑎᑦᑎᓐᓄᑦ ᑐᔅᓯᕋᓕᓲᖑᔪᒍᑦ ᖃᐅᔨᒪᓕᕋᐃᒐᑦᑕ 

ᐊᔾᔨᐅᓐᖏᑦᑐᒥᒃ ᓴᖅᑮᒋᐊᖃᓕᕋᐃᒐᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᒃᑰᖅᑐᒃᑯᑦ 

ᕿᒥᕐᕈᔭᐅᑎᑦᑎᒋᐊᖃᓕᕋᐃᒐᑦᑕ.  

 

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓚᕆᑉᐸᑦᑐᒍᑦ ᓯᓚᑎᑦᑎᓐᓂᑦ 

ᐊᑐᓗᐊᖅᑕᐃᓕᒪᓪᓗᑕ ᑮᓇᐅᔭᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. ᒪᓕᒐᓕᐅᖅᑎ 

ᒥᔅᑕ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓕᖅᑕᕋᐅᓇ. ᖃᓄᐃᑦᑐᑦ 

ᑎᒥᐅᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 

ᑐᒃᓯᕋᕐᕕᖃᖃᑦᑕᖅᐸᑦ ᓇᑭᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒐ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑎ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᒃᑯᐊ ᐊᐅᓚᔾᔪᑎᖏᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.  
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We’re very cautious about how much we go 

to outside sources and how much it’s going 

to cost. Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you, 

Ms. Redfern. Member Netser. 

 

Mr. Netser (interpretation): Thank you, 

Madam Chairperson. (interpretation ends) 

What entities from the federal government 

have the regional clinics requested money for 

their operations? Thank you, Madam 

Chairperson. (interpretation) That is my last 

question.  

 

Chairperson (interpretation): Thank you, 

Member. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. The operational costs are 

covered by the Legal Services Board. The 

distinct funding that they have sometimes 

applied for or received is usually around 

court worker training. Especially if the 

Department of Justice at the federal level has 

identified that they are going to surplus, they 

will sometimes contact the regions as they 

have done with us and said, “Could you use 

this money?”  

 

It’s faster sometimes to flow to the regional 

clinics than to have it flow through to the 

Government of Nunavut, through to the 

Legal Services Board, then to the regional 

clinics. In those cases, to expedite those 

funds, they’ll go directly to the clinic because 

they are able to receive them. Thank you, 

Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member Qirngnuq.  

 

Mr. Qirngnuq (interpretation): Thank you, 

Madam Chairperson. I would like to ask first 

of all, what is being discussed about the 

RCMP and the excessive use of force? With 

ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᑐᒃᓯᕋᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᑕᒫᓂ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐱᓕᒻᒪᒃᓴᐅᑎᖏᓐᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᓐᓂᖅᐸᑕ 

ᐊᒥᐊᒃᑯᓂᐊᕌᖓᒥᒃ, ᐅᖃᐅᔾᔪᐃᖃᑦᑕᖅᑐᑦ ᐃᓛᓐᓂᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓐᓄᑦ ᐅᕙᑦᑎᓐᓄᓪᓘᓐᓃᑦ, 

“ᑮᓇᐅᔭᐃᓄᑯᐊ ᐊᑐᕈᓐᓇᖅᐱᓯᐅᒃ?” 

 

ᐃᓛᓐᓂᒃᑯᑦ ᑕᐃᒪ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᐊᑲᐅᑎᒋᓗᓂ 

ᓱᒃᑲᓂᖅᓴᐅᖃᑦᑕᕐᒪᑦ ᒐᕙᒪᒃᑯᑎᒎᓐᖏᖔᕐᓗᓂ 

ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑎᒍᑦ ᑕᐃᒃᑯᐊ 

ᓱᒃᑲᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑕᐃᑯᓄᖓ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ 

ᑮᓇᐅᔭᑦ ᑐᓂᔭᐅᔪᓐᓇᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐃᒥᓕᐊᓄ 

ᕿᓐᖑᖅ ᓇᑦᓯᓕᖕᒧᑦ, ᐃᒥᓕᐊᓄ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐆᒥᖓ 

ᐊᐱᕆᔪᒪᓪᓗᖓ ᓯᕗᓪᓕᕐᒥᒃ ᑖᒻᓇ ᐅᖃᐅᓯᐅᔪᖅ 

ᐳᑭᖅᑕᓖᑦ ᐋᓐᓂᖅᑎᑦᑎᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐃᓄᖕᓂᒃ 

ᑎᒍᔭᐅᔪᒪᐃᖅᑐᓂᒃ.  

 

ᐅᓇ ᖃᓪᓗᓈᑑᕐᓗᒍ, young offenders. ᑖᒻᓇᓕ 

ᐃᓄᓕᕆᔨᑎᒍᑦ ᑐᓴᐅᒪᕕᓯᐅᒃ ᓱᓇᒧᑦ 

ᑎᐊ’ᓇᐃᓕᐅᖃᑦᑕ’ᒪᑕ ᐃᖢᐊᓐᖏᑦᑐᓕᐅᖃᑦᑕ’ᒪᑕ 

ᑕᐃᑉᑯᐊ ᐃᓄᐃᑦ ᐃᓅᓱᒃᑐᓪᓘᓐᓃᑦ? ᑐᑭᓯᔪᒪ’ᓗᖓ 

ᐊᐱᕆᕙᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ ᑐᒃᓯᕋᕌᖓᑕ, 

ᐊᖏᖅᑕᐅᔭᕌᖓᑕ, ᒪᓕᒐᕐᓂᐊᖅᑎᒥᓪᓗ 

ᑎᒃᑯᐊᖅᓯᓗᑎᒃ.  

 

ᑕᐃᒪᓕ ᐅᖃᖃᑎᒋᕙᓪᓕᐊᓕᕐᓂᐊᖅᐹ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔾᔪᑎᖓ, ᐃᒫᒃ ᐃᒻᒥᒃᑰᖓᔪᒥᒃ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓗ ᐃᑲᔪᖅᑕᖓᓗ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔾᔪᓯᖏᑦ, ᖃᓄᐃᒻᒪᑦ ᐱᕋᔭᖕᓂᕐᒪᖔᑦ. 

ᐱᔾᔪᑎᖏᑦ ᑕᒪᒃᑯᐊ ᐱᓗᐊᓐᖏᔾᔪᑎᖏᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓂᒃ ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᖔᑦ 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᔨᓗ 

ᑐᑭᓯᖁᓪᓗᒋᑦ ᐃᒪᓐᓇ ᐃᒻᒥᒨᖓᔪᑦ ᓲᕐᓗ 

ᐊᔪᖅᓴᓗᐊᕐᓂᕐᒥᒃ, ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᕐᓂᕐᒧᑦ 

ᓱᕈᓯᐅᓗᑎᒃ, ᐊᔪᓕᐅᑎᖃᖅᓯᒪᒃᐸᑕᓘᓐᓃᑦ. ᑕᐃᒫᒃ 

ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᓃᖓᓪᓗᑎᒃ 
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young offenders, do you ever get information 

from social services on the reasons why Inuit 

commit crimes, or young people? That is my 

question. Thank you.  

 

Chairperson: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. When an individual applies for 

legal aid and is approved and is assigned a 

lawyer, at that point in time the lawyer will 

begin to discuss the charge and the reasons, 

privately, a solicitor-client privilege, why and 

how the crime may have been committed.  

 

Often these reasons, especially in law they’re 

called “mitigating factors” things that the 

court should consider possibly as to make the 

judge and the court understand that they may 

have had personal factors like poverty, being 

abused as a child, dealing with addictions. 

That is how it’s dealt with on a case-by-case 

basis in front of the courts, but I think if I 

understood the Member’s question, is that 

everyone I think, appreciates and understands 

that if you live in poverty, if you live in 

overcrowded housing, if you have dropped 

out of school… .  

 

There are quite a number of social factors 

that reduce someone’s life opportunities and 

put them in potential risk of behaviours or 

choices that can get them into trouble with 

the law. What we would like to see is way 

more investment made in preventing these 

crimes where individuals not only hurt 

themselves or their families, but lead a much 

healthier lifestyle that is beneficial for 

everyone. Thank you, Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Madam Chairperson. I also thank you for 

your proper response. If they can provide 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ. 

 

ᑕᐃᒪ ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ 

ᐊᐱᖅᑯᑎᖓ, ᑖᒃᑯᐊᓕᒫᑦ ᖁᔭᓕᖃᑦᑕᖅᑑᒐᓗᐊᑦ 

ᑐᑭᓯᓪᓗᑎᒡᓗ ᐊᔪᖅᓴᕈᕕᑦ, ᐸᖕᒥᐅᖅᑐᓂᒃ 

ᐃᒡᓗᖃᖃᑕᐅᒍᕕᑦ, ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᓄᖅᑲᕐᓂᑰᒍᕕᒡᓘᓐᓃᑦ. . . .  

 

ᖃᔅᓯᑲᓪᓚᐅᖕᒪᑕ ᐃᓅᓯᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐱᔾᔪᑎᒋᔭᐅᔪᑦ 

ᐃᒪᓐᓇ ᐃᓅᓯᕐᒥᒃ ᖃᓄᐃᓕᐅᕈᓐᓇᕐᓂᖏᑦ 

ᐃᓱᓕᑦᑎᐊᓕᖃᑦᑕᕐᒪᑕ 

ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑎᑕᐅᓪᓗᑎᒡᓗ ᐃᓕᖅᑯᓯᖏᒍᑦ 

ᓂᕈᐊᖅᑕᖏᑎᒍᓪᓘᓐᓃᑦ ᑕᐃᒫᒃ ᒪᓕᒐᑎᒍᑦ 

ᐱᓕᕆᐊᖑᑎᒋᔭᖏᓐᓂᒃ. ᑕᑯᔪᒪᒐᓗᐊᖅᑐᒍᓪᓕ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒃᑲᓐᓂᕐᓗᓂ 

ᑕᐃᒪᐃᓕᐅᖅᑎᑕᐅᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᑖᒃᑯᐊ 

ᐃᒻᒥᓂᑐᐊᖅ ᐋᓐᓂᖏᒻᒪᑕ ᐃᓚᔮᒥᓂᒡᓗ 

ᐋᓐᓂᖅᓯᖃᓯᐅᑎᒻᒪᑕ. ᑭᓯᐊᓂ ᐃᒪᓐᓇᒃ ᑎᒥᒃᑯᑦ 

ᐊᑲᐅᑦᑎᐊᓂᖅᓴᐅᔪᒥᒃ ᑖᓐᓇ ᐃᑲᔫᑎᒋᒻᒪᑦ 

ᑭᒃᑯᓕᒫᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

ᒥᔅᑕ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒡᓗ 

ᑕᐃᓐᓇ ᑭᐅᑦᑎᐊᕈᓐᓇᕐᒪᑦ ᑕᐃᑉᓱᒥᖓ 

ᐃᑲᔪᖅᐹᓪᓕᕈᓐᓇᖅᐸᑕ ᐃᓄᐃᑦ ᓄᓇᓕᖕᓂ ᑕᐃᑉᓱᒪ 

ᒥᔅᓵᓄᑦ ᑕᐃᑉᑯᐊ ᐊᖏᔪᑦᑏᑦ 

ᐃᑲᔫᑎᖃᑦᑎᐊᕈᓐᓇᕐᒪᑕ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ 

ᒥᔅᓵᓄᑦ.  

 

ᐅᓇᑦᑕᐅᖅ ᐊᐃᑉᐹ ᐊᐱᖅᑯᑎᒋᔪᒪᑉᓗᒍ 

ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᕐᕕᐊᒧᑦ ᑏᐊᐅᔭᕐᒧᓪᓗ 

ᐅᖃᐅᓯᕆᔮ ᑭᐅᓂᐊᕐᒪᓪᓗ ᖃᑯᒍᑦᑎᐊᖅ ᒥᔅ ᕋᑦᕘᓐ 

ᑭᐅᒐᓗᐊᕐᒪᒍ. 

 

ᖃᑉᓗᓈᑐᕐᓗᒍ (ᑐᓵᔨᑎᒍᑦ) ᐅᓂᒃᑲᐅᓯᐅᓐᖏᓗᐊᖅᑐᑦ 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑖᑉᑯᐊ ᐱᕋᔭᓐᓂᕆᔭᐅᔪᑦ. 

ᓱᒻᒪᒋᐊᖅᓴᕐᓕ ᑕᐃᒻᓇ ᑐᖓᐅᑕᐅᓯᒪᕙ: 

ᐱᕋᔭᖅᑕᐅᔪᕕᓃᑦ? ᖃᐅᔨᒪᔭᐅᕙ ᖃᓄᖅ 

ᑭᐅᔪᓐᓇᖅᐸᑦ ᑭᐅᒍᓐᓇᖏᑉᐸᓪᓗ ᖃᓄᐃᓐᖏᓪᓗᓂ 

ᖃᓄᖅ ᓇᓕᐊᒃᑯᑦ ᐊᐱᖅᑯᑕᐅᕚᓪᓕᕈᒫᖅᑐᒃᓴᐅᕗᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕿᓐᖑᖅ, ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᓕᒪᓗᖓᓗ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
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more assistance in the Inuit community on 

this matter or issue, the older people can 

provide good counsel. My second question 

is, the Member for Arviat and Whale Cove… 

. It was responded to earlier by Ms. Redfern 

regarding underreported crimes. Why are 

they underreported? Are there reasons why 

they’re underreported? The question will 

probably come up. Thank you, Madam 

Chairperson. 

 

Chairperson (interpretation): Thank you, 

Mr. Qirngnuq. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Again, speaking mostly not 

with my Legal Services Board chair hat on 

but as someone who cares deeply about 

what’s happening in our communities and 

having worked closely with either Pauktuutit 

or the Qulliit Status of Women, when a 

person is vulnerable because of either age or 

their status within the family or in the 

community, they may be subjected to abuse 

and because of their already vulnerable 

situation, they find it hard to report that 

abuse.  

 

If it is your father who is sexually abusing 

you, it is extremely hard to face that, let 

alone share it with possibly your mother or 

others and to bring in the police and bring in 

the whole court system. We see that even as 

an adult woman, you may find that if the 

person who has abused you is in a position of 

power and can influence whether you lose 

your job and if your housing is associated 

with your work, then that makes it very hard 

to report because all of a sudden you have 

lost everything that your family needs.  

 

Another area of vulnerability is persons who 

are subjected to public guardianship 

applications. What a public guardianship 

means is that the public guardian, who is a 

state official, has determined or decided to 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓃᖏᓪᓗᖓ. ᐃᑉᐱᒋᓪᓚᕆᒃᑲᒪ 

ᖃᓄᐃᑦᑐᖃᓕᕐᒪᖔᖅ ᓄᓇᓕᖁᑎᑦᑎᓐᓂ ᐊᒻᒪ 

ᐱᓕᕆᖃᑎᖃᖅᓯᒪᓪᓗᖓ ᐸᐅᒃᑑᑎᒃᑯᓐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᖁᓪᓕᖅ ᐊᕐᓇᐃᑦ ᖃᓄᐃᓐᓂᖏᓐᓄᑦ 

ᑲᑎᒪᔨᐅᔪᓂᒃ ᑭᓇᑐᐃᓐᓇᖅ ᐊᑦᑕᓇᕆᔭᐅᒍᓂ 

ᐅᑭᐅᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᑕᐅᓂᖏᑦ 

ᐃᓚᔮᖏᓐᓄᑦ ᓄᓇᓕᓐᓂ, 

ᐱᑦᑎᐊᖅᑕᐅᓐᖏᑐᐃᓐᓇᕆᐊᓕᒃ ᐊᒻᒪᓗ 

ᐊᑦᑕᓇᕆᔭᐅᓂᖏᓐᓄᑦ, ᐊᒃᓱᕉᓴᓗᐊᕈᑎᖃᓯᕙᑉᐳᑦ 

ᐅᓂᒃᑳᕆᒐᓱᒋᒃᑕᖓᒥᒃ, 

 

ᑕᐃᒪᓕ ᐊᑖᑕᒥᒃ ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᐸᑕ ᑖᓐᓇ 

ᐊᔪᕐᓇᖅᑐᒻᒪᕆᐅᒻᒪᑦ ᐅᖃᐅᓯᕆᔭᕆᐊᒃᓴᖅ 

ᐊᓈᓇᒥᓄᓪᓗ ᐊᔪᕐᓇᖅᑐᓂ ᐸᓖᓯᒃᑯᓐᓂᓪᓗ 

ᑕᕝᕗᖓᖅᑎᓪᓗᓂ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓂᓪᓘᓐᓃᑦ 

ᑕᑯᖃᑦᑕᕋᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓐᓇᐅᒐᓗᐊᕐᓗᓂ 

ᐊᕐᓇᖅ ᑕᐃᒫᒃ ᐱᓂᕐᓗᖅᑕᐅᖃᑦᑕᖅᐸᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᐃᖅᑲᓇᐃᔮᓪᓘᓐᓃᑦ ᐃᒡᓗᓂᓘᓐᓃᑦ 

ᐊᑦᑐᐊᑉᐸᑦ ᐃᖅᑲᓇᐃᔮᕐᓂᖅ ᑕᐃᒪ 

ᐊᔪᕐᓇᖅᑐᒻᒪᕆᐅᒻᒪᑦ ᐅᖃᐅᓯᕆᔭᕆᐊᒃᓴᖅ. 

 

ᑭᓱᓕᒫᓂᑦ ᐃᓚᔮᑏᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ 

ᐃᓚᒋᒻᒥᔭᖓ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᕆᔭᖓ ᐃᒪᓐᓇᒃ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐸᖅᑭᔭᐅᓕᖅᑐᓂ ᑐᑭᖃᕐᒪᑦ.  

 

ᑖᓐᓇ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ 

ᐋᖅᑭᔅᓱᐃᓐᓂᖅᐸᑦ ᓇᒻᒥᓂᖅ 

ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᖃᕐᓂᐊᖏᒻᒪᑦ ᓇᒻᒥᓂᖅ 

ᐋᖅᑭᒃᓯᔪᓐᓇᕋᓂ ᐃᒻᒥᓂᒃ ᐋᓐᓂᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ 

ᑎᒥᓂᓪᓘᓐᓃᑦ ᐋᓐᓂᖅᓯᓗᓂ. 

 

ᐃᓚᖏᑎᒍᑦ ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᖃᑦᑎᐊᖃᑦᑕᓐᖏᓚᑦ 

ᑕᐃᒫᒃ ᐃᓅᓯᖏᑦ ᐃᖏᕐᕋᑦᑎᐊᖏᓐᓂᖓᓄᑦ.  

 

ᐊᒻᒪᓗ ᖃᐅᔨᒋᐊᖅᐹᓪᓕᕈᑎᒋᓚᐅᖅᑕᑦᑎᓐᓂ ᑕᐃᒪ 

ᐃᓄᒃᑕᖃᐅᑐᐃᓐᓇᕆᐊᓕᖅᑐᖅ ᐃᓅᓯᕐᒥᓂᒃ 

ᐊᓃᕐᕕᖃᓐᖏᑦᑐᓪᓘᓐᓃᑦ ᐃᓄᒃ ᑖᓐᓇ ᑕᐃᒫᒃ 

ᑐᒃᓯᕋᐅᑎᓂᑦ ᒪᓕᒐᑎᒍᑎᑦ 

ᐊᔪᖅᑎᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᓐᖏᓪᓗᓂᓗ 

ᐃᖅᑲᖅᑐᐃᕕᓕᐊᕐᓗᓂ. 

 

ᑖᒃᑯᐊᓗ ᒐᕙᒪᒃᑯᑦ ᐅᑯᓂᖓ ᓴᖅᑭᑦᑎᓗᑎᒃ 

ᖃᓄᐃᓘᕈᑎᕕᓂᖏᓐᓂᒃ ᐃᒪᐃᓕᐅᖅᑰᕐᒪᑕ. ᑕᐃᒪᓕ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐋᖅᑮᑦᓯᓕᓲᖑᒻᒪᑕ ᑖᓐᓇ 

ᐸᕐᕆᖁᔭᐅᓪᓗᓂ.  

 

ᑕᐃᒫᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ 
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proceed that someone is a risk, cannot 

function, cannot make decisions for 

themselves, may harm themselves or may 

harm others. In some cases those are 

legitimate applications because the person 

clearly is not functioning.  

 

In our view and from our initial assessment, 

we’re concerned that there may be 

individuals who are just simply low-

functioning or homeless and Inuk that 

applications are being brought forward and 

may not meet the legal test and they’re going 

to court with no legal aid lawyer or no lawyer 

assistance, and the state is presenting all this 

evidence. To give people an idea of what 

happens, if the court then decides to grant the 

guardianship, then that public official gets to 

decide where that person lives.  

 

It has come to my attention at least twice 

recently, even in my own community, that 

people who were living at the shelter posed 

no risk to themselves, posed no risk to others, 

simply low-functioning but able to go and 

from into the shelter now all of a sudden is 

being flown to a group home in the south and 

has no choice where they live. One person 

did so voluntarily and said, “Well, now I 

want to go home,” and they said, “No. Now 

we’re applying the public guardianship. 

You’re going to stay here.” They’re supposed 

to be reviewed every five years and it’s 

coming to our attention that the review every 

five years is not even happening.  

 

If someone has a mental health issue, we 

know that sometimes that that state can 

fluctuate or can be greatly assisted with 

medication or counselling. We’re really 

concerned. And my forgiveness to Madam 

Chairperson. There are also times when the 

court orders a particular type of counselling 

or service that is not available in our 

community, and then the individual can’t 

comply with the court order or the judges 

ᓇᓪᓕᕐᒥᐅᑕᐅᓂᐊᕐᒪᖔᖅ ᐋᖅᑭᒃᓯᕗᖅ 

ᒪᕐᕈᐊᖅᑎᖅᑐᓂ ᒫᓐᓇᖃᑖᖅ ᑕᕝᕙᓂ ᓄᓇᑦᑎᓐᓂ 

ᑖᒃᑯᐊ ᐊᖏᕐᕋᖃᓐᖏᑦᑐᒃᑯᕕᒻᒦᑦᑐᑦ ᕿᒫᕕᒻᒦᑦᑐᑦ 

ᐃᒻᒥᓂᒃ ᐅᓗᕆᐊᓇᖅᑐᒦᑎᖏᑦᑐᓂᒃ ᐃᒪᓐᓇᒃ 

ᐱᓕᕆᔪᓐᓇᑦᑎᐊᓐᖏᑐᐊᕐᒪᑕ ᑖᔅᓱᒪ ᕿᒫᕕᒻᒧᑦ 

ᐊᖏᕐᕋᖃᓐᖏᑦᑐᓄᓪᓘᓐᓃᑦ ᖃᓪᓗᓈᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᓯᑳᓪᓚᓪᓗᓂ ᓂᕈᐊᔾᔮᓇᓂᓗ ᓇᓂ 

ᐊᖏᕐᕋᖃᕐᓂᐊᕐᒪᖔᖅ.  

 

ᑕᐃᒪ ᐊᖏᕐᕋᕈᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐊᖏᕐᕋᕈᒪᓕᕋᓗᐊᕐᖓᑕ ᐋᒡᒑᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᒫᓂᖏᓐᓇᕐᓂᐊᓕᖅᑐᑦ.  

 

ᑖᒃᑯᐊ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ 

ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕆᐊᓕᐅᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 

ᑲᔪᓯᖃᑦᑕᖏᒻᒪᑦ.  

 

ᑕᐃᒪ ᐃᓱᒪᒥᒍᓪᓘᓐᓃᑦ 

ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖅᑐᖃᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᐃᖏᕐᕋᓂᖃᓲᖑᒻᒪᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᓪᓚᔾᔭᐅᑎᑕᐅᔪᓐᓇᓐᖏᓪᓗᓂ.  

 

ᑕᒪᓐᓇ ᐃᓱᒫᓗᒋᓪᓚᕆᑦᑕᕗᑦ. ᐱᓪᓗᒍᓕ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᒪᒥᐊᓇᐅᒐᓗᐊᖅ, ᑕᐃᒪ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᑎᓕᓯᓲᖑᒻᒥᒻᒪᑕ ᐃᒪᓐᓇ 

ᐅᖃᓪᓚᐅᔾᔭᐅᑎᑦᑎᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᑎᑦᑎᓂᕐᒥᒃ ᐊᑐᐃᓐᓇᐅᖏᑦᑐᒥ 

ᓄᓇᓕᓐᓂ.  

 

ᑕᐃᔅᓱᒥᖓ ᐃᓄᒃ ᒪᓕᒍᓐᓇᐃᓕᑉᐸᑦ 

ᑎᓕᔾᔪᑕᐅᓯᒪᔪᒥᒃ ᐃᖅᑲᖅᑐᐃᔪᓂᒃ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᔪᓯᑎᑕᐅᖁᔪ. ᐱᑕᖃᓐᖏᒻᒪᑦ 

ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ ᑕᐃᒪᐃᑦᑐᒥᒃ. 

ᐱᒋᐊᖅᑎᑐᓐᓇᓐᖏᑦᑐᒍᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᕗ 

ᐱᓕᕆᔾᔪᑎᓗᒋᑦ.  

 

ᐳᐃᒍᖅᑕᕕᓂᕋᓗᐊᕋᓕᑭᐊᖅ ᐊᐱᖅᑯᑏᑦ 

ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᑭᐅᓐᓂᖏᒃᑯᒃᑯ ᐊᐱᖅᑯᑏᑦ. 

ᓇᓗᓇᓐᖏᑦᑎᐊᒃᑲᓐᓂᕋᓱᓐᓂᐊᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐊᒡᒍᒧᑦ, ᐹᓪ 

ᖁᐊᓴ. ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, 

ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᖅᐱᑦ ᓱᓖ? ᒪᒥᐊᓇᖅ, 

ᐅᑎᕐᕕᒋᕙᒋᑦ.  

 

ᓯᕗᓪᓕᖅᐹᒥ ᐅᑯᐊ ᐃᑎᓵᑦᑎᐊᖅᑐᑦ 
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think it’s incumbent on the legal aid lawyer 

to make it happen. Well, if no such service 

exists, we can’t make it happen on behalf of 

our clients.  

 

I think I may have forgotten your question or 

gone off on tangent. My apologies and if I 

didn’t answer your question, I’ll try to make 

sure I am much more succinct and stay on 

point. Thank you, Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member for Aggu, Paul 

Quassa. Emiliano Qirngnuq, you have 

another question? My apologies. I’ll get back 

to you. First of all, the people just coming in, 

welcome to the House. We are asking 

questions to the board members and the 

chair. Member Emiliano Qirngnuq for 

Netsilik. 

 

Mr. Qirngnuq (interpretation): Thank you 

for recognizing me, Madam Chairperson. I 

think we are dealing with (interpretation 

ends) policies and legislation. (interpretation) 

Madam Chairperson, are we in that theme 

area now? I will have questions when we get 

to that that area. That’s it for now, Madam 

Chairperson. Thank you. 

 

Chairperson (interpretation): Thank you. 

We’re not there yet. Member Tony Akoak 

for Gjoa Haven. 

 

Mr. Akoak: Thank you, Madam 

Chairperson. Good afternoon, guests.  

 

I might just have one question here on your 

opening statement on page 3. They talked 

about this already, 345 circuit weeks as 

opposed to the 2016-17. I’m just curious. I 

know not all of the people going to court get 

seen. The whole list will never be used up. 

Do they have the numbers where it shows 

how many people have to wait until the next 

circuit? If you understand where I’m going 

ᑐᓐᖓᓱᑦᑎᐊᕆᑦᑎ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᐊᐱᖅᓱᐃᔪᒍᑦ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᑲᑎᒪᔨᐅᔪᒥᒃ ᐃᒃᓯᕙᐅᑕᖓᓂᓪᓗ 

ᑖᒃᑯᓂᖓ. ᒪᓕᒐᓕᐅᖅᑎ ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, 

ᓇᑦᓯᓕᖕᒧᑦ.  

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᓕᑕᕆᔪᓐᓇᕋᒪ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐅᕙᓃᖅᑰᓕᕋᑉᑕ 

ᖃᓪᓗᓈᑐᕐᓗᒍ Policy and Legislation, 

ᐃᒃᓯᕙᐅᑕᓖᒃ ᑕᒫᓂᓕᖅᐱᑖ? ᑖᓐᓇ ᑎᑭᑉᐸᑦ 

ᐊᐱᖅᑯᑎᔅᓴᖃᕐᕕᒋᓂᐊᕋᑉᑯ. ᒪ’ᓈᓕᖅᑯᖓ ᑕᕝᕙ. 

ᐃᒃᓯᕙᐅᑕᓖᒃ, ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐄ, ᑕᕝᕗᖓᓐᖏᓇᑦᑕ ᓱᓕ. 

ᒪᓕᒐᓕᐅᖅᑎ ᑖᓐᓇ ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᓱᖅᑑᒧᑦ.  

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

ᐅᓐᓄᓴᒃᑯᑦ.  

 

ᐊᑕᐅᓯᕐᒥᒃ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕋᒪ ᑕᕝᕙᓂ 

ᒪᑐᐃᕈᑎᓐᓂ ᒪᒃᐱᒐᖅ 3-ᒥ, 

ᐅᖃᐅᓯᕆᔭᕇᖅᓯᒪᔭᕋᓗᐊᕗᑦ 345 ᐃᖅᑲᖅᑐᐃᓂᕐᒧᑦ 

ᐱᓇᓱᐊᕈᓯᖓ 2016-17 ᑐᓴᕈᒪᑐᐃᓐᓇᖅᑐᖓ,  

ᖃᐅᔨᒪᔪᖓ ᑖᒃᑯᐊ ᐃᖅᑲᑐᖅᑕᐅᔪᓕᒫᑦ.  

 

ᑕᐃᒃᑯᐊ ᐊᑐᕆᐊᖅᑕᐅᔪᑦ ᓈᓴᐅᑎᖁᑎᖃᖅᐱᓯ 

ᑕᑯᔅᓴᐅᑎᑦᑎᔪᓂᒃ ᖃᔅᓯᑦ ᐃᓄᐃᑦ 

ᐅᑕᖅᑭᑎᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᑭᖑᓪᓕᕐᒥ 

ᐃᖅᑲᖅᑐᐃᓇᔅᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᑑᓂ 

ᐋᖁᐊᖅ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑐᓕᖁᔨᒐᔭᖅᑐᖓᓕ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ ᑖᒃᑯᓄᖓ 

ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒌᑦᑐᓂ ᐃᖅᑲᖅᑐᐃᕕᒃ 

ᑭᐅᔪᓐᓇᑎᐊᕐᓂᖅᓴᐅᒐᔭᖅᑐᑦ ᑖᔅᓱᒥᖓ. ᐄ, 

ᐊᖏᖃᑎᒋᒋᒃᑭᑦ ᑕᐃᒪᐃᖃᑦᑕᕐᓂᖅ 

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ. ᑕᒪᒃᑯᐊ ᐃᖃᖅᑐᒐᒃᓴᐃᑦ 

ᓴᖅᑭᑕᐅᑕᖃᑐᖓ ᐱᔭᕇᖅᑕᐅᔪᓐᓇᕐᒪᑕ.  

 

ᑕᐃᒪᓕ ᐃᓄᐃᑦ ᐅᑕᖅᑭᔭᕆᐊᖃᓕᖅᑐᑎᒃ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᒪᓐᓇ ᑕᕐᕆᒐᓴᐃᑦ 

ᐊᓂᒍᕈᓐᓇᕐᒪᑕ. ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎ ᒪᐃᓐ 

ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᓂᖅ ᓱᒃᑲᔫᒻᒪᑦ 

ᑖᒃᑯᐊ ᐊᒃᓱᕉᑕᕆᔭᒻᒪᕆᐅᖃᑦᑕᖅᑐᑎᒃ 

ᑮᓇᐅᔭᖅᑐᑲᓐᓂᖅᑐᑎᓪᓗ ᐅᑕᖅᑭᑎᑕᐅᔪᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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at. Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you, 

Member Tony Akoak. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. I would recommend to the 

Members of the Standing Committee that it’s 

probably court would be best to answer that 

question, but I agree with you that it does 

happen. It’s unfortunate that the full docket, 

as developed, doesn’t always get through, 

which means individuals have to wait until 

the next time the court comes back and that 

can be many months later. As I think 

Member Main said, ideally justice is swift 

because these delays cost so much stress and 

additional cost to the court. Thank you, 

Madam Chairperson. 

 

Chairperson (interpretation): Thank you, 

Ms. Redfern. Member Tony Akoak. 

 

Mr. Akoak: Thank you, Madam 

Chairperson. Thank you for the response. 

Yes, I do agree. It does cost stress when you 

have to wait another two to three months for 

that person. It usually causes mental 

instability and that’s when everything else 

happens and we don’t want to see that, but I 

do agree it’s not good.  

 

Going to the annual report on page 16 which 

says, “A Board approved eligibility scale 

defines the criteria for accessing legal aid….” 

What happens in a case when the person is 

charged and he has a lot of people living in 

there but they’re couch-surfing? Do you or 

people consider that situation? Thank you, 

Madam Chairperson. 

 

Chairperson: Ms. Redfern.  

 

Ms. Redfern: Thank you, Madam 

Chairperson. The reason we have a scale in 

our eligibility chart is to ensure that we 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. ᒪᓕᒐᓕᐅᖅᑎ 

ᑑᓂ ᐋᖁᐊᖅ.  

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᖕᓄᑦ. ᐄ, ᐊᖏᖃᑎᒋᒋᒃᑭᑦ. 

ᑕᒪᓐᓇ ᐊᒃᓱᕉᑕᐅᓕᖃᑦᑕᕐᖓᑕ ᑕᖅᑭᓂᒃ ᒪᕐᕉᓐᓂᒃ 

ᐱᖓᓱᒃᑲᓂᕐᓂᓘᓐᓃᑦ ᐅᑕᖅᑭᓕᖅᐸᑦ ᑖᓐᓇ ᐃᓄᒃ 

ᐊᒻᒪᓗ ᐃᓱᒪᒥᒍᓪᓗ ᐱᔪᓐᓇᐃᓪᓕᕚᓪᓕᖅᐸᑦ. ᑕᐃᒪᓗ 

ᖃᓄᐃᓕᐅᓛᖓᑕ ᖃᐅᔨᖃᑦᑕᓐᖏᓐᓇᑦᑎᒍ. ᑭᓯᐊᓂ 

ᐊᖏᖃᑎᒋᒋᒃᑭᑦ. ᐱᐅᓐᖏᑦᑑᒐᓗᐊᖅ.  

 

ᑖᔅᓱᒧᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᒥᒃ ᒪᑉᐱᒐᖅ 16-

ᒥ ᑲᑎᒪᔨᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ 

ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑐᑦ.  

 

ᖃᓄᐃᑦᑐᖃᖃᑦᑕᖅᐸᓕ ᑖᓐᓇ ᐃᓄᒃ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓕᐊᖑᔪᖅ ᐃᓄᒋᐊᒃᑐᒥᐅᑕᐅᓗᓂ 

ᐃᒃᓯᕙᐅᑖᓗᒻᒥᓗ ᓯᓂᒃᐸᓪᓗᓂ? ᑖᓐᓇ 

ᐃᓱᒪᒋᖃᓯᐅᔾᔭᐅᖃᑦᑕᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓕ ᐅᓄᓐᖓᖅᐸᓪᓕᐊᔪᓂᒃ 

ᐊᖏᖅᑕᐅᔪᓅᖅᑐᓂᒃ ᑎᑎᕋᖅᓯᒪᕗᒍᑦ ᑕᐃᒫᒃ 

ᐃᓕᓴᕆᔭᐅᔪᓐᓇᖁᓪᓗᒍ ᐃᒡᓗᒥᐅᖃᑎᒌᑦ ᐊᒥᓱᑦ 

ᓄᓇᕗᒥ ᖁᓕᐅᔪᓐᓇᕐᒪᑕ ᐅᖓᑖᓂᓪᓘᓐᓃᑦ 

ᐃᓄᖏᑦ. ᐃᒃᓯᕙᐅᑖᓗᖕᒥᐅᑕᐅᑉᐸᑕᓕ ᐊᒻᒪᓗ 

ᑐᒃᓯᕋᖅᑐᖅ.  

 

ᑖᓐᓇ ᐅᖃᖅᐸᑦ 11-ᕌᓗᓐᓂᒎᖅ ᐃᓄᖃᕐᒪᑦ ᑖᓐᓇ 

ᑕᐃᒪ ᐊᑕᐅᓯᕐᒥᒃ ᐃᒡᓗᕈᓯᕐᒦᑦᑐᑦ ᑕᓪᓕᒪᑦ, ᐄ, 

ᑕᒪᒃᑯᐊ ᓈᓴᖃᓯᐅᔾᔭᐅᖃᑦᑕᖅᑐᑦ.  

 

ᐃᒪᓐᓈᓗᒃ ᑐᑭᓕᐅᖅᓯᒪᓪᓚᕆᒃᑐᑯᓗᖕᒥᒃ 

ᐊᑐᖃᑦᑕᓐᖏᑦᑐᒍᑦ ᐃᒪᓐᓇ 

ᐃᒡᓗᖃᖅᑐᑐᖃᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐃᒡᓗᖃᕐᓂᕐᒥᓪᓘᓐᓃᑦ ᐊᑎᖃᖃᑕᐅᓐᖏᒃᑯᕕᑦ 

ᐃᒪᓐᓇ ᑮᓇᐅᔭᖅᑐᕈᑎᒋᖕᒪᒍ ᑕᐃᔅᓱᒧᖓ 

ᐃᒡᓗᖃᖅᑎᐅᔪᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᑑᓂ ᐋᖁᐊᖅ. 

 

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 
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recognize that in many households in 

Nunavut, there can easily be ten people or 

more. If they’re couch-surfing and the 

applicant declares that they have 11 people in 

their house because they have counted the 

person who is couch-surfing or the family of 

five living in one bedroom of their two-

bedroom unit, they are counted. We do not 

use a narrow definition that they need to be 

permanent residents or they do not need to be 

named on the tenancy because we recognize 

that they will bear a cost to the family or the 

applicant who lives there. Thank you, 

Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member Tony Akoak. 

 

Mr. Akoak: Thank you, Madam 

Chairperson. My last question is I just want 

an explanation of what an excessive use of 

force is. I know that you talked about it 

earlier on where a force as being able to 

break limbs or stuff like that, but what I’m 

thinking about is when people use those 

pepper sprays. Is that an excessive use of 

force? If they used that electronic gun or 

whatever they call it, is that also considered 

an excessive use of force? Thank you. Taser. 

Thank you, Madam Chairperson.  

 

Chairperson: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Excessive use of force really is 

determined by the facts of a situation and that 

each case has to be carefully reviewed 

insomuch as the police are allowed to use 

force and in some case quite significant force 

and, as I explained earlier, especially in the 

case of resisting arrest. If the person is 

particularly large and strong and powerful, 

intoxicated, they themselves may actually be 

causing injury and harm to the officers or 

other members of the public and family.  

 

ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒍ ᑭᓱᑦ ᑕᐃᒪᓐᓇ ᑐᑭᖃᕐᒪᖔᑦ 

ᐊᒃᓱᕈᐊᓗᒃᖢᑎᒃ ᐸᓖᓯᒃᑯᑦ ᐱᑲᒻᒪᔪᒃᑐᑦ ᖃᓄᓪᓚᕆᒃ 

ᑐᑭᖃᕐᒪᖔᑦ.  

 

ᑕᐃᒪᓐᓇᐃᑦᑐᖅᑕᖃᖅᑎᓪᓗᒍ ᐃᒪᓐᓇᓕ ᐃᓱᒪᒋᔭᕋ 

ᐅᓇ ᐊᑐᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ ᑎᖕᒥᑳᕈᑎᕈᓗᐃᑦ 

ᐸᐸᖃᖅᖢᑎᒃ ᖃᓯᓕᓇᖅᑐᑦ. ᑕᐃᒃᑯᐊᓕ 

ᓱᑲᓐᓇᖅᑐᐃᑦ ᑕᐃᒪᓐᓇ ᐱᑦᑎᐊᓐᖏᓐᓂᕋᖅᑕᐅᓗᑎᒃ 

ᐊᑐᖅᑕᐅᓂᕋᖅᑕᐅᔪᓐᓇᖅᐹ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖅ ᐊᒃᓱᕉᖅᑕᐅᓪᓗᑎᒃ ᓲᕐᓗ 

ᐱᑦᑎᐊᓐᖏᓐᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐊᑐᓂ 

ᖃᓄᐃᓐᓂᐅᔪᖅ ᒪᓕᒃᑕᐅᖃᑦᑕᖅᑐᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᑐᓂ ᖃᓄᐃᓐᓂᐅᔪᖅ ᐅᔾᔨᖅᓱᑦᑎᐊᕐᓗᑎᒃ 

ᕿᒥᕐᕈᓇᒃᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᐸᓖᓯᒃᑯᑦ 

ᐊᑐᕈᓐᓇᕐᒪᑕ ᐃᒪᓐᓇ ᐊᒃᓱᕉᕐᓗᑎᒃ ᐱᔪᓐᓇᖅᑐᑦ.  

 

ᓲᕐᓗ ᑎᒍᓯᓇᓱᒃᑎᓪᓗᒋᑦ, ᐅᒃᑑᑎᒋᓗᒋᑦ ᓲᕐᓗ 

ᑎᒍᔭᐅᑦᑕᐃᓕᒪᓐᓂᖅᐸᑦ. ᑖᓐᓇ ᐊᖏᔪᐊᓘᓗᓂ, 

ᐃᓄᒃ ᓴᓐᖏᔪᐊᓘᓗᓂ ᐋᖓᔮᕌᓗᒡᓗᓂᓗ ᑕᐃᒪᓐᓇ 

ᐃᒻᒥᖕᓂᒃ ᐋᓐᓂᕈᓐᓇᕐᒥᖕᒪᑕ ᐸᓖᓯᒃᑯᓐᓂᒡᓘᓐᓃᑦ 

ᐋᓐᓂᖅᓯᕆᓗᑎᒃ, ᐋᓐᓂᖅᓯᔪᓐᓇᕐᒪᑕ 

ᐃᓚᒌᓂᒡᓘᓐᓃᑦ.  

 

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᕙᒍᓪᓕ 

ᐃᖅᑲᓇᐃᔮᕆᓐᖏᓐᓇᑎᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᑐᖃᑦᑕᕐᒥᔪᑦ ᑕᐃᒃᑯᐊ ᓱᑲᓐᓇᖅᑐᑦ 

ᐊᑐᖅᑕᐅᓲᖑᒻᒥᖕᒪᑕ ᐊᑑᑎᖃᓪᓚᑦᑖᖅᑐᒃᑯᑦ.  

 

ᐊᒻᒪ ᑎᖕᒥᑳᖅᑎᑦᑕᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ ᐸᐸᖃᖅᑐᑎᒃ 

ᓴᓇᕐᕈᑎᒋᔭᐅᒻᒪᑕ ᐸᓖᓯᒃᑯᓐᓄᑦ, ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐊᑐᖅᑕᐅᔪᑦ ᓴᓇᕐᕈᑎᒋᔭᐅᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 

ᐱᑦᑎᐊᖅᑕᐅᖃᑦᑕᕐᓂᓐᖏᒻᒪᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑕᐃᒃᑯᐊ ᐋᓐᓂᖅᓯᕆᔭᕆᐊᖃᓐᖏᑦᑐᑦ ᐸᓖᓯᓄᑦ 

ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᓇᓱᒃᑐᑦ ᐸᓖᓯ ᑕᐃᒪᓐᓇ 

ᐊᑐᕈᒪᓯᑳᓪᓚᖕᓂᖅᐸᑦ ᐱᑦᑎᐊᖅᑕᐅᒐᓗᐊᕐᓗᓂ 

ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᐱᓗᐊᕐᓂᕋᖅᑕᐅᒐᔭᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐸᖕᓂᖅᑑᒧᑦ, 

ᒫᒡᒍᓚ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ. 
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It’s not our place to be able to say that in 

some cases a Taser has been deemed to be 

justified. In some cases pepper spray or 

mace, which are part of the police tools, the 

reason why they have them is they know that 

in some cases they are needed and necessary. 

However, if the accused is very compliant, 

causing no threat to the police officers, but 

the police officers choose to exert 

unnecessary force and based on those facts, 

then it would be deemed excessive. Thank 

you, Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member for Pangnirtung, 

Margaret Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you, 

Madam Chairperson. (interpretation ends) In 

your report you had stated in the public 

guardianship, I’ll just read this paragraph. It 

states, “It has been brought to the LSB’s 

attention that there are Nunavummiut being 

subjected to guardianship application with no 

legal representation and assistance.” I know 

you had already stated this earlier. “This 

includes individuals who do not appear to be 

a threat to themselves or anyone else. Some 

are merely low-functioning and/or homeless 

and may not have met the legal test of public 

guardianship. This may very well be a 

charter infraction regarding the right to legal 

representation and the government wishes to 

restrict or remove a person’s freedom to 

make their own decision, including where 

they live and what they do and for how 

long.”  

 

My question regarding this is: can the LSB 

clarify the extent in which it is involved with 

public guardianship matters? (interpretation) 

Thank you, Madam Chairperson.  

 

Chairperson: Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓂᒃᑳᔅᓯᓐᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ ᑕᐃᒃᑯᐊ 

ᕿᒻᒪᑯᓂᒃ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ, ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᒃᑲ. ᑲᑎᒪᔨᓄᑦ 

ᑐᓴᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥᐅᒡᒎᖅ 

ᑕᐃᒃᑯᓂᖓ ᑐᒃᓯᕋᐅᑎᓕᐊᖃᑦᑕᕆᐊᖃᕐᒪᑕ 

ᕿᒻᒪᑯᕕᓂᕐᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᓐᖏᑦᑎᐊᖅᖢᑎᒃ. 

ᐄ, ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ 

ᖃᐅᔨᒪᑦᑎᐊᖅᑕᒃᑲᑦᑕᐅᒐᓗᐊᖅ.  

 

ᐱᖃᓯᐅᔾᔨᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ ᐃᒻᒥᓄᑦ 

ᐊᑦᑕᓇᑐᐃᓐᓇᕆᐊᖃᖅᖢᑎᒃ. 

ᐊᑦᑕᕐᓇᓐᖏᑦᑑᔪᓐᓇᖅᖢᑎᒡᓗ ᐊᓯᖏᓐᓄᑦ, 

ᐊᖏᕐᕋᖃᓐᖏᑦᑑᔪᓐᓇᖅᖢᑎᒃ 

ᐸᖅᑭᒃᖠᓂᐊᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ 

ᓯᖁᒥᒃᑎᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕆᐊᖃᕐᒪᑕ 

ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ ᑭᒡᓕᓕᐅᕈᒪᒍᑎᒃ, ᑎᒍᓯᔪᒪᒍᑎᒃ 

ᓇᖕᒥᓂᖅ ᐃᓱᒪᓕᐅᕐᓂᐊᕐᓗᑎᑦ ᓇᓂᓗ 

ᓄᓇᖃᕐᓂᖏᑦ ᒪᓕᒡᓗᒋᑦ ᓇᓂᓗ 

ᐱᓕᕆᖃᑦᑕᕐᒪᖔᑕ. ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ 

ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ. ᑕᐃᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹ ᖃᓄᑎᒋ ᐃᓚᐅᖃᑦᑕᕐᒪᖔᑕ 

ᐃᓚᐅᓕᖃᑦᑕᕐᒪᖔᑕ ᕿᒻᒪᒃᑯᖏᓐᓂ 

ᐃᓅᔪᓐᓃᖅᑐᕕᓃᑦ ᑲᒪᒋᔭᐅᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᖃᐅᔨᕋᑖᑦᑎᐊᓚᐅᖅᑕᕗᑦ. 

ᐅᓄᓐᖏᑦᑐᑯᓘᒐᓗᐊᑦ ᑖᒃᑯᓂᖓ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖃᑦᑕᕆᐊᖃᓚᐅᕐᒪᑕ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑐᑎᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᒪᓪᓗᑎᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ.  

 

ᐊᔪᐃᓐᓇᕆᐊᖅᑐᖃᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ 

ᖃᐅᔨᓚᕿᓚᐅᖅᑕᕗᑦ ᑕᐃᓐᓇ ᓇᖕᒥᓂᖅ ᓄᓇᕗᒻᒥ 

ᕿᒪᐃᔪᕕᓂᐅᓪᓗᓂ ᐃᓄᓕᕆᔨᒃᑯᑎᒋᑦ ᑕᐃᒪᓐᓇ 

ᐃᑲᔪᖅᑕᐅᓂᐊᕐᒪᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂ ᐊᒻᒪ 

ᐅᑎᕈᒪᓕᕐᓂᖅᖢᑎᑦ ᑕᒪᐅᖓ. ᐅᑎᕋᒥ ᓄᓇᒥᓄᑦ 

ᑕᐃᔅᓱᒪᓂᐅᓕᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐊᔪᖅᓴᓗᐊᖅᑐᓄᑦ 

ᐱᖁᔭᕐᔪᐊᖏᑦ ᑕᒪᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐸᖅᑭᔭᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒍᒥᐊᖅᑖᖏᓐᓄᑦ ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᐃᔪᒪᓕᓚᐅᕋᑦᑕ ᑲᑎᒪᔩᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᖃᑎᒋᓗᒋᑦ 

ᐃᓅᔪᓐᓃᖅᑐᕕᓂᕐᒧᑦ ᕿᒻᒪᑯᓂᒃ ᑎᑎᕋᕐᕕᖓᓂ 

ᑲᒪᕝᕕᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᖁᔭᕐᔪᐊᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ 
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Chairperson. It’s something that has only 

recently come to our attention insomuch as 

that there have been very few individuals 

who were being subjected to these 

applications who made an application to the 

Legal Services Board for legal aid 

representation. In fact the first time it came to 

the board’s attention was because of an 

appeal. An individual who had voluntarily 

left the territory on the recommendations of 

social services to get programming and 

support, they did so and then decided they 

wanted to come back home. Because at that 

point in time our Civil Poverty Policy did not 

extend to public guardianships, the board felt 

that we now need to examine this.  

 

It is also having had our staff meet with the 

public guardian’s office that there are over 

200 individuals who have had these orders 

since before Nunavut. It has also come to our 

attention that there are individuals whose 

cases, despite the fact legislation requires that 

they must be reviewed every five years, these 

orders are not being reviewed. We are 

spending hundreds of thousands, if not 

millions, of dollars for over 200 individuals 

being separated from their communities, 

separated from their families, possibly and 

often without any legal aid representation or 

lawyer support because we haven’t provided 

it. We know we haven’t provided it. We 

weren’t asked to.  

 

We’re really concerned about these 

individuals, not only the new ones that come 

before the court but actually all the ones that 

have been subjected to public guardianship. 

We would like to see a complete review of 

that program and ensure that only those who 

absolutely meet the test because they cannot 

function without a public guardian making 

those decisions, but just because you’re low 

functioning or you’re homeless really 

doesn’t, as far as we’re concerned, meet the 

test of having the state decide where you live, 

ᕿᒥᕐᕈᓇᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᕋᖅᑕᐅᓪᓗᑎᑦ 

ᐱᖁᔭᐃᑦ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍ ᐊᓂᒍᑕᒫᑦ.  

 

ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᑦᑕᐅᖃᑦᑕᕈᓐᓃᕐᒪᑕ. ᑕᐃᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ $100,000 ᑮᓇᐅᔭᕐᔪᐊᕌᓗᓐᓂ 

ᐊᑐᖃᑦᑕᖅᑐᒍᑦ 200-ᓂ ᐅᖓᑖᓃᑦᑐᑦ ᓄᓇᓕᖏᓐᓂ 

ᕿᒪᐃᑎᑕᐅᓯᒪᓪᓗᑎᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᓪᓗᑎᑦ. 

ᐃᓛᓐᓂᒃᑯ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᓐᖏᑎᐊᖅᖢᑎᒃ. 

ᑕᐃᒪᓐᓇ ᑐᓂᓚᐅᓐᖏᓇᑦᑎᒍ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖅᑎᖏᓐᓇᑦᑎᒍ 

ᐅᖃᐅᑎᔭᐅᓚᐅᓐᖏᓇᑦᑕ.  

 

ᑖᓐᓇ ᐃᓱᒫᓗᑎᒋᓪᓚᕆᒃᑲᑦᑎᒍᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 

ᓄᑖᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᓵᖓᓄᐊᖃᑦᑕᖅᑐᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ, ᑕᐃᒃᑯᐊ ᑕᐃᒪᓐᓇ 

ᑕᐃᒃᑯᑎᒎᓈᖃᑦᑕᕆᐊᖃᓚᐅᖅᑐᑦ 

ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᒻᒪᕆᖁᓕᖅᑕᕋᓗᐊᕗᑦ ᑕᔅᓱᒧᖓ 

ᐃᓅᔪᓐᓃᖅᓯᒪᔪᓄᑦ ᕿᒻᒪᑯᓄᑦ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ 

ᑎᑎᕋᕐᕕᖓ ᑲᒪᒋᔭᐅᑦᑎᐊᖁᓕᖅᑕᕗᑦ 

ᕿᒥᕐᕈᓇᒃᑕᐅᓂᐊᕐᒪᑦ.  

 

ᑕᐃᒃᑯᐊ ᐊᐅᓚᔪᓐᓇᓐᖏᒻᒪᑕ ᑕᐃᒪᓐᓇ 

ᐃᓱᒪᓕᐅᕈᔾᔨᖃᑦᑕᒥᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᐃᓱᒪᖃᑦᑎᐊᖏᒃᑯᑎᑦ ᐊᖏᕐᕋᖃᓐᖏᒃᑯᑦ ᑕᐃᒪᓐᓇ 

ᐱᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓱᒫᓗᖕᓇᕐᒥᖕᒪᑕ. 

ᐊᖑᒻᒪᑎᑦᑎᐊᕆᐊᖃᕐᒥᒻᒪᑕ ᑕᐃᒪᓐᓇ.  

 

ᓇᓂ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᓕᐅᕐᓂᐊᕐᒪᖔᑕ 

ᐊᖏᕐᕋᖃᕐᓂᐊᖅᑐᑦ ᐋᖅᑭᑦᑕᐅᓂᐊᖅᑐᖅ ᓲᕐᓗ 

ᐃᒪᓐᓇ ᐃᓚᒥᓂᒃ ᐱᖃᑎᖃᓐᖏᑎᐊᖅᖢᑎᒃ 

ᓇᔪᒐᕐᒦᑎᓪᓗᒋᑦ ᐃᓕᖅᑯᓯᕐᒥᓂᓪᓗ ᔭᒐᐃᓯᒪᓪᓗᑎᒃ. 

ᐅᕙᒍᓪᓕ ᑕᐃᒪᐃᓐᖏᓇᑦᑕ ᑕᐃᒪᓐᓇ.  

 

ᓇᖕᒥᓂᖅ ᐃᓱᒪᓕᐅᕆᐊᖃᓐᖏᒻᒪᑕ ᐃᓚᖓ 7-ᒥ 

ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᐊᑦᑕᕐᓇᓐᖏᑦᑐᓂᒃ 

ᐃᓱᒪᖅᓱᕐᓗᑕ ᐃᓅᔪᓐᓇᕆᐊᖃᕋᓗᐊᕋᑦᑕ.  

 

ᑭᓯᐊᓂ ᐱᕐᔪᐊᖅᑐᐊᓘᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓪᓗ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐸᖅᑭᔭᐅᓂᐊᓕᕐᒪᖔᑦ ᑖᓐᓇ ᐃᓄᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

ᒪᓕᒐᓕᐅᖅᑎ ᒪᒍᕋᑦ ᓇᑲᓱᒃ.  

 

ᓇᑲᓱᒃ: ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ ᓱᓕᑦᑎᐊᖅᑐᖅ ᐊᒻᒪᓗ 

ᐃᓱᒫᓘᑎᐅᔪᐃᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᖁᕝᕙᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
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including being out of territory, living in a 

group home with no access to family or your 

community, your language, your culture, to 

the activities and freedoms that we all enjoy. 

They have no right to make their choices.  

 

It’s a section 7 Charter Right, is the right to 

security, liberty, and freedom. It has to be 

extreme when the state and the court has 

decided and determined that the state will 

make those decisions. Thank you, Madam 

Chairperson.  

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member Margaret Nakashuk.  

 

Ms. Nakashuk (interpretation): With regard 

to your comment, it’s true. That is exactly 

what is occurring and I know that individuals 

are sent out of the territory and I feel that 

number is increasing. That’s why I was 

asking that question. There was a concern 

that was brought to me by one of my 

constituents that there was an elder who was 

sent out of the territory. The elder was under 

public guardianship. It is very concerning for 

the family members. I don’t want to go into 

the details, but I do have a question. Can the 

LSB support Nunavut residents or a family 

member if they have been providing support 

through public guardianship issues? Thank 

you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. I can tell you that as a result of 

that appeal, we did approve it, which meant 

that the individual is granted a legal aid 

lawyer to represent them in court 

proceedings. 

 

The board feels that this is so serious that 

we’re working with the staff to look at 

amending our Civil Poverty Policy to 

ᑖᓐᓇ ᓴᖅᑭᐸᓪᓕᐊᖏᑦᑑᔭᓐᖏᒻᒪᑦ.  

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓗᐊᖅᑕᕋ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑭᒡᒐᑐᖅᑕᓐᓂ ᐃᓱᒫᓘᑎᐅᔪᒥᒃ ᖃᐃᑕᐅᓯᒪᓚᐅᕋᒪ 

ᐃᓐᓇᕐᒥ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑲᒪᒋᔭᐅᓕᖅᑐᒥ Public 

Guardianship-ᖓ ᑲᒪᒋᔭᐅᕕᖓᓄᑦ ᐱᔭᐅᓕᖅᑐᓂ. 

ᑕᓐᓇ ᐃᓱᒫᓗᓐᓇᖅᑑᒻᒪᑦ ᐃᓚᒌᓄᑦ. 

 

ᐃᓗᓕᖏᑦ ᐅᖃᐅᓯᕆᓗᐊᕈᒪᓐᖏᑕᒃᑲ ᑭᓯᐊᓂ ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, LSB-ᑯᑦ ᐃᑲᔪᕈᓐᓇᓲᖑᕙᑦ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᔮᕆᓐᓂᒃ 

ᐃᑲᔪᖅᑕᐅᔪᒪᑉᐸᑕ ᑕᕝᕘᓇ Public Guardianship-

ᒧᑦ ᑐᕌᖔᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᐃᓐᓇ 

ᐊᔪᐃᓐᓇᕆᐊᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᐊᖏᓚᐅᖅᓯᒪᒐᑦᑕ 

ᑕᐃᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕐᓗᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐸᖅᑭᔭᐅᔪᕕᓂᖅ ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐃᓗᐊᒍᑦ.  

 

ᑖᒃᑯᐊᓗ ᑲᑎᒪᔩᑦ ᐃᑉᐱᒍᓱᒻᒪᑕ ᑖᒃᑯᐊ 

ᐱᕐᔪᐊᕌᓗᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ.  

 

ᑖᒃᑯᐊ ᐊᑐᐊᒐᖁᑎᕗᑦ ᑖᓐᓇ  

ᒪᓕᒐᖁᑎᕗᑦ ᑖᓐᓇ ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ 

ᐊᑐᐊᒐᖁᑎᒋᔭᕗᓂᓛᒃ ᑖᓐᓇ ᐱᔪᓐᓇᓂᐊᕐᒪᑦ ᐊᒻᒪ 

ᑮᓇᐅᔭᑎᒍᑦ ᐊᒃᑐᐃᔪᓐᓇᒥᒻᒪᑦ ᖃᔅᓯᑲᓪᓚᓂᓪᓗ 

ᑭᓇᐅᔭᓂᒃ ᐱᔭᕆᐊᖃᕐᓂᐊᖅᐱᑕ.  

 

ᓄᑖᓂᒃ ᑐᒃᓯᕋᖅᑐᓅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ 

ᖃᐅᔨᓕᕈᑦᑕ ᖃᐅᔨᓕᖅᐸᑕ ᑕᖅᑲᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑐᒃᓯᕋᐅᑏᑦ ᐸᖅᑭᔭᐅᔪᒧᑦ ᑕᐃᒪᓐᓇ ᐱᔭᐅᓚᐅᕋᒪ 

ᐊᓂᒐᑦᑕᐅᖅ ᑕᐃᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ 

ᕿᒥᕐᕈᔭᐅᖁᒐᓗᐊᕋᒃᑯ ᑎᓕᓯᔾᔪᑎᐅᖃᑦᑕᖅᑐᖅ. 

ᑕᐃᒪᓐᓇ ᐅᖃᕈᓐᓇᒥᒻᒪᑕ ᐊᑭᖃᕐᒥᒻᒪᑕ.  

 

ᐃᒃᐱᒍᓱᒃᑲᑦᑕᓕ ᑕᐃᒪᓐᓇ ᐃᑲᔪᕈᒪᓇᕈᒪᓪᓗᑕ 

ᐃᓱᒫᓗᑎᒋᒐᑦᑎᒍᓪᓕ ᑖᓐᓇ ᓴᖅᑭᓚᐅᓐᖏᓇᑦᑎᒍᑦ 

ᓱᓕ ᑐᒃᓯᕋᐅᑎᑦᑎᓐᓂ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 

ᐱᓕᕆᕕᖓᑦᑕ ᐱᐅᓯᒋᐊᕐᓗᒍ ᑖᔅᓱᒪᖓ 

ᐱᓕᕆᔾᔪᑎᓕᐅᕈᓐᓇᒥᔫᒐᓗᐊᑦ ᐋᖅᑭᑦᑕᐅᓗᓂ.  

 

ᐃᒃᐱᒍᓱᒃᑲᑦᑕᓕ ᑖᔅᓱᒧᖓ ᐊᔅᓱᕉᓴᐅᑎᖃᖅᑎᓪᓗᑕ 

ᑕᐃᒪᓐᓇ ᐱᔨᔅᓯᕋᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᓄᖓ 
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expressly include it and to also assess what 

the resource implications, how many more 

resources we might need to meet that 

particular need and demand, not just for the 

new applications but also, once we make it 

aware and publish it, someone can apply for 

legal guardianship because they’re in that 

kind of state or a family member who says, 

“You know, that happened to my brother. I 

want to make sure that my brother actually 

has his case reviewed or the order reviewed.” 

We know it comes at a cost and we feel that 

we need to provide that support.  

 

Our concern is that we have yet to put it in a 

business case. This might be considered by 

the Department of Justice and Finance as a 

new or enhanced program and decide on that 

basis that it should be struck out. We feel 

quite passionate and compelling that we 

should actually be providing services in this 

area. Nothing in the legislation precludes it, 

but it absolutely would be a new area of 

service. Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Member 

Margaret Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. 

This is very interesting to hear about the 

increasing number of people who are 

requesting for support and I know that it’s 

going to need some resources. All of these 

services are not provided in Nunavut and we 

don’t usually have that opportunity. 

 

My last question is on page 7 of the 2016-17 

Annual Report of the Nunavut Human Rights 

Tribunal indicates that… . Perhaps I’ll say it 

in English. (interpretation ends) “the mandate 

of the Tribunal does not include public 

education, nor should it. Public education 

and outreach is the responsibility of the 

Legal Services Board. Education is the 

backbone of any human rights code.” To 

what extent does the Legal Services Board 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐸᖅᑭᔭᐅᔪᓄᑦ. ᑖᓐᓇᓗ 

ᓄᑖᖑᒐᔭᕆᓪᓗᓂ ᑲᒪᒋᔭᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪᓕᒐᓕᐅᖅᑎ ᒪᒍᕋᑦ ᓇᑲᓱᒃ.  

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑐᓴᕈᒥᓇᖅᑑᓪᓗᒍ 

ᑐᓴᐅᑎᑦᑕᖅᑲᕋᓕ ᑕᒪᓐᓇ. ᐊᒥᓱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 

ᑕᐃᒫᒃ ᕿᓄᐃᔪᐃᑦ ᐃᑲᔪᖅᑕᐅᑲᓐᓂᕈᒪᔪᐃᑦ 

ᑮᓇᐅᔭᖅᑐᓂᐊᕐᓂᖓᓂᓪᓗ ᐃᓱᒪᓇᕐᖓᑦ. ᑕᒪᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᒪᔪᐃᓐᓇᐅᖃᑦᑕᖏᒻᒪᑕ ᓄᓇᕗᒻᒥ 

ᐃᑲᔪᕐᕕᐅᔪᐃᑦ.  

 

ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑭᖑᓪᓕᖅᐹᒥ ᒪᒃᐱᒐᖅ 7, 

2016-17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᖅ 

ᓄᓇᕘᒥ Human Rights Tribunal-ᑯᓐᓄᑦ 

ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ ᖃᓪᓗᓇᐅᔭᖔᕐᓗᒍᖃᐃ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑦ ᑭᒡᓕᓯᓂᐊᖅᑏᑦ 

ᑲᑎᒪᔨᖏᓐᓂᒃ ᑕᖅᑲᒃᑯᓂᖓ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ ᑕᒪᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑲᒪᒋᖕᒪᒍ.  

 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ ᐊᑲᐅᓂᖅᐹᖑᖕᒪᑦ, 

ᖃᓄᑎᒋ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᑭᒡᓕᓯᓂᐊᖅᑎᖏᓐᓂᒃ ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᑕ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᓄᖓ 

ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖃᕋᑦᑕ 

ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᑕ.  

 

ᐅᕙᒍᑑᓐᖏᑦᑐᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᐱᔪᓐᓇᖅᑐᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕆᐊᓖᑦ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᑲᒪᕙᑦᑐᑦ ᐱᓕᕆᔨᐅᕙᑦᑐᑦ.  

 

ᔮᓇᑕᓐ ᐃᐅᔅᕘᑦ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑖᒃᑯᐊ 

ᑐᑭᒧᐊᒃᑎᑕᐅᑦᑎᐊᕐᓗᑎᒃ ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ 

ᑕᖅᑲᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕆᔭᖏᑦ. 

ᑭᓇᑐᐃᓐᓇᖅ ᖃᐃᔭᕌᖓᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᖢᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᒪᓪᓗᓂ ᐊᔪᖅᓴᓗᐊᖅᑐᑦ 
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work with the Human Rights Tribunal on 

public education initiatives related to human 

rights? (interpretation) Thank you, Madam 

Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. We do have the express 

mandate to provide public legal education in 

this territory, but we are not the only entity. 

The Department of Justice can do it. The 

Human Rights Tribunal can and should do it 

in their area. The Law Society of Nunavut 

also does it. Jonathan Ellsworth spoke earlier 

about the need to coordinate public legal 

education.  

 

When an individual comes to the Legal 

Services Board and applies under the civil 

poverty policy for a human rights 

application, they would first of all need to 

meet the financial eligibility requirement. If 

the issue is deemed to have merit, then a 

legal aid lawyer will be assigned to them. 

Once that legal aid lawyer meets and 

discusses the case or the infraction with the 

client, they may together decide different 

courses of action.  

 

Sometimes an application or the lawyer, on 

their client’s behalf, will make an application 

to the Human Rights Tribunal to be 

represented and the person or the entity that 

may have violated their rights will be named. 

Other times the lawyer may decide to work 

directly with the entity that has been named 

in the violation and sometimes they’re able 

to negotiate an outcome without having to go 

through the tribunal where it has been 

acknowledged, “Yes, we did wrong. Yes, 

we’re prepared to correct that.”  

 

The process and timelines for a Human 

Rights Tribunal matter to be heard is often 

ᐊᑐᐊᒐᖏᓐᓄᑦ ᐊᑐᖅᖢᑎᒃ.  

 

ᑖᓐᓇ ᐱᔪᓐᓇᖃᑕᐅᖕᒪᖔᖅ ᑮᓇᐅᔭᓂᒃ 

ᖃᐅᔨᓴᓚᐅᕐᓗᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᑎᓂᒃ ᐱᔾᔪᑎᖃᑦᑎᐊᖅᐸᑦ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐃᑲᔪᖅᑎᒋᓂᐊᖅᑕᖓ ᑕᐃᑯᖓ 

ᑐᓂᔭᐅᓗᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᖃᑎᒋᓚᐅᕐᓗᓂᐅᒃ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᒃᓴᖓ ᐃᖅᑲᑐᖅᑕᐅᔾᔪᑎᒋᔭᖓ 

ᑕᐃᒪᓐᓇ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐃᓱᒪᓕᐅᖃᑎᒋᒍᓐᓇᖅᑐᖅ 

ᖃᓄᐃᓕᐅᕈᑎᒋᔭᐅᓂᐊᕐᒪᖔᑦ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᑐᒃᓯᕋᐅᑎᓕᐅᕋᔭᖅᑐᖅ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᑭᒡᓕᓯᓂᐊᖅᑎᖏᓐᓄᑦ 

ᑭᒡᒐᑐᖅᑕᐅᖁᓪᓗᒍ ᑕᐃᑲᓂ.  

 

ᑕᐃᓐᓇ ᑎᒥᐅᔪᖅ ᓯᖁᒥᑦᑎᔪᕕᓂᖅ ᑖᔅᓱᒧᖓ 

ᐊᑎᖓ ᐃᓄᖕᒧᑦ ᑕᐃᔭᐅᒐᔭᕆᓪᓗᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓚᖏᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᑲᑕᐅᓲᖑᖕᒪᑕ ᑎᒥᐅᔪᓂᒃ 

ᓇᓗᓇᐃᖅᑕᐅᔪᓂᒃ ᓯᖁᒥᑦᑎᔪᕕᓂᕐᒥᒃ ᐊᒻᒪᓗ 

ᐋᔨᖃᑎᒌᒍᓐᓇᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑰᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 

ᐃᓱᒪᖏᑦ ᐋᖅᑭᑦᑕᐅᖃᑦᑕᖅᑐᑦ.  

 

ᒪᒥᐊᖦᖢᑎᒃ ᐋᖅᑭᒋᐊᕈᑕᐅᓪᓗᓂᓗ ᑖᓐᓇ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎ ᐱᔭᕕᓂᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑏᑦ 

ᓈᓚᒐᓱᐊᖃᑦᑕᕐᒪᑕ ᐊᑯᓂᐊᓗᒃ 

ᐱᓕᕆᔭᐅᓇᓱᖃᑦᑕᕐᒪᑕ ᑕᐃᑰᓇ ᐊᕐᕌᒍᒐᓴᖕᓄᑦ. 

ᑕᐃᑰᓇᓗ ᐊᖅᑯᓵᖅᑐᐃᓐᓇᐅᔪᒪᒐᓗᐊᓐᖏᖦᖢᑎᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

ᖃᐅᔨᒪᓂᐊᖅᐳᑎᑦ ᑐᓵᔨᖃᕋᕕᑦ 

ᓱᒃᑲᐃᔾᔫᒥᒋᐊᖅᐸᒡᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ. ᑖᔅᓱᒥᖓ 

ᐊᑕᐅᓯᐅᕐᒥᒃ ᑭᖑᓪᓕᖅᐹᒥ ᐅᖃᓪᓚᖕᓂᐊᖅᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᑦ, 

ᐸᑎᖅ ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐃᓕᑕᕆᒃᑲᓐᓂᕋᖕᒪ. ᒪᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑦᑕᖅᑐᐃᑦ 

ᐱᑦᑎᐊᖅᑐᐅᓐᖏᖦᖢᑎᒃ ᓄᖅᑲᖅᑎᑕᐅᓲᖑᖕᒪᑕ, 

ᑕᒡᕗᖓᓗ Human Rights Tribunal-ᑯᓐᓄᑦ 

ᐅᓂᕐᓗᒡᕕᐅᖁᔭᐅᖃᑦᑕᖅᓱᑎᐅᒐᓗᐊᖅ ᐃᓚᖏᑦ 

ᐃᓕᕋᓱᓕᖅᐸᖕᒪᑕ, ᑕᒡᕗᖓᕆᐊᖅ ᑖᒃᑯᓄᖓ 

ᐃᓱᒪᑕᖏᓐᓄᑦ ᓱᐊᒃᑕᐅᒐᔭᕆᐊᖅ 
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years and that of course is not what most 

individuals want. Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. Just 

be conscious of the interpreters and slow 

down. Thank you. On this topic of access and 

public education, I have one last speaker. 

(interpretation) Member for Aivilik, Patterk 

Netser. 

 

Mr. Netser (interpretation): Thank you, 

Madam Chairperson, for recognizing me 

again. Sometimes public servants are 

wrongfully dismissed and they have to go 

through a human rights tribunal. Sometimes 

they get scared to go through that tribunal 

because they fear there will be repercussions. 

Does the Legal Services Board provide 

assistance to individuals in these situations?  

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. That is why Legal Services 

Board includes human rights as an area that 

people can apply for. An individual can make 

an application directly to the Human Rights 

Tribunal by themselves and try to self-

represent, but you’re right, it’s a daunting 

and scary process.  

 

Having the assistance of a lawyer definitely 

helps those individuals. That is why we do 

provide that support, but sometimes also it is 

possible to maybe get the right kind of 

outcomes, not necessarily through the 

tribunal because it can take so long. Those 

are discussed and decided by the individual 

with their legal aid lawyer. Thank you, 

Madam Chairperson.  

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Netser.  

 

ᐅᓗᕆᐊᓇᖅᑑᖕᒪᑕ ᐃᓚᖏᑦ ᐃᓱᒪᑕᕆᓪᓗᒋᑦ 

ᐅᐱᓐᓇᕋᓂ. ᑖᒃᑯᐊᓕ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ 

ᑕᒪᒃᑯᓂᖓ ᐃᑲᔪᓲᖑᓐᖏᓛᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᑦᑎᐊᖅᑕᐅᓐᖏᑦᑐᕕᓂᕐᓂᒃ, ᐃᒃᓯᕙᐅᑖᖅ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᒋᔭᖏᑦ 

ᐱᖃᓯᐅᔾᔨᓯᒪᕗᑦ ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 

ᑕᐃᒃᑯᑎᒎᓇ ᐃᑲᔪᖅᑕᐅᔪᒪᓗᑎᒃ 

ᑐᒃᓯᕋᐅᑎᓕᐅᕈᓐᓇᕐᒪᑕ. ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᑐᒃᓯᕋᐅᑎᓕᐅᕈᓐᓇᖅᑐᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᖏᓐᓄᑦ. 

ᓇᖕᒥᓂᖅ ᑕᐃᒃᑯᓄᖓ ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 

ᓯᖁᒥᑦᑎᔪᕕᓃᑦ ᖃᐅᔨᓴᖅᑎᓄᑦ 

ᑲᑉᐱᐊᓇᖅᑐᐊᓘᒻᒪᓂᓛᒃ ᓱᓕᔪᑎᑦ.  

 

ᑕᐃᒪᓐᓇ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕐᓗᓂᓕ ᐃᑲᔪᖅᑕᐅᓗᓂ 

ᐃᑲᔪᖅᓯᓪᓚᕆᒍᓐᓇᖅᑐᖅ ᐃᓅᖃᑎᒥᓂᒃ ᐃᓄᖕᒥᒃ. 

ᑕᐃᓐᓇ ᑕᕝᕙ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐃᓛᓐᓂᒃᑯᑦᑕᐅᖅ 

ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᕐᓂᕐᒪᑕ. ᐱᔪᒪᔭᖓ ᓴᖅᑭᑦᑎᐊᕐᓗᓂ 

ᐱᓕᕆᓚᐅᕐᓗᒍ ᑕᐃᑰᓇ 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑰᓐᖏᓪᓗᓂᐅᒐᓗᐊᖅ 

ᐊᑯᓂᐊᓘᖃᑦᑕᕐᒪᑕ ᑭᒡᓕᓯᓂᐊᖅᑐᒃᑯᑎᒎᖅᖢᑎᒃ, 

ᕿᒥᕐᕈᔭᐅᓚᐅᖅᖢᑎᒃ, ᐅᖃᖃᑎᒌᒡᓗᑎᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖓ ᐱᖃᑎᓗᓂᐅᒃ ᐋᖅᑭᒃᓯᔪᓐᓇᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐸᑎᖅ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓱᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓᓕ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔩᑦ ᑎᑎᕋᖅᓯᒪᖕᒪᖔᑕ ᖃᑦᑎᑦ 

ᑐᔅᓯᕋᖅᓯᒪᖕᒪᖔᑕ ᐃᑲᔪᖅᑕᐅᒍᒪᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔮᖓᑕ ᒥᒃᓵᓄᑦ ᐊᕕᑕᐅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ. ᖃᓄᕉᕐᖏᓐᓇ? ᐱᔾᔪᑎᒃᓴᖃᕋᑎᒃ 

ᐊᕕᑕᐅᓂᑯᒥᓃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓈᓴᐅᑎᓂᒃ ᐱᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ. 2014-

15 ᐊᕐᕌᒍᖓᓂ ᑎᑎᕋᖅᐸᓪᓕᐊᓕᓚᐅᖅᓯᒪᒐᑦᑎᒍ 

15 ᑐᒃᓯᕋᖅᑐᒥᓂᐅᔪᔪᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᔪᑦ ᐊᒻᒪ 
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Mr. Netser: Thank you, Madam 

Chairperson. I was just wondering if the 

Legal Services Board has any numbers on 

how many people have applied for help in 

terms of being excused from their positions 

or wrongful dismissal. (interpretation) Thank 

you, Madam Chairperson. 

 

Chairperson: Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. We do capture in general terms 

statistics with respect to employment. In 

2014-15, when we began to track it, we had 

16 applications and clients. In 2015-16 it was 

22. It 2016-17 it was 47. In 2017-18 it was 

17. I don’t have it broken down for wrongful 

dismissal. Those employment matters could 

be everything from that to not receiving the 

benefits as per the contract. They may not 

have been paid their overtime, or they may 

not have been given vacation time, or 

maternity or paternity leave, so it’s all 

captured under that.  

 

We also do have statistics as it relates to 

human rights. Some cases, the rights 

violation may be in more than one area, so it 

could be an employment rights violation, but 

it could also be a human rights violation. 

Sometimes the lawyer will pursue with their 

clients, or advice or direction, both remedies 

against the violator. Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Netser. 

 

Mr. Netser (interpretation): Thank you, 

Madam Chairperson. (interpretation ends) I 

just have one final question relating to the 

Human Rights Tribunal office and perhaps 

the Legal Services Board. Do these entities 

cover employees from the federal 

government? Thank you.  

 

2015-16-ᒥ 22, 2016-17-ᒥ 27, ᐊᒻᒪ 2017-18-

ᖑᑎᓪᓗᒍ 17-ᒥᓃᑦ.  

 

ᑖᒃᑯᐊ ᐊᒡᒍᖅᓯᒪᓐᖏᓐᓇᒃᑭᑦ 

ᐊᕕᑕᐅᑲᒻᒪᑦᑐᒥᓂᐅᓂᕋᖅᑕᐅᓱᒋᔪᑦ ᑕᕝᕙ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᓕᕆᔪᐃᑦ ᒫᓐᖓᑦ ᐊᕕᑕᒥᓃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔫᓯᐊᓐᖏᓗᐊᖅᑎᑕᒥᓃᑦ ᑳᓐᑐᕌᖓ 

ᒪᓕᑦᑐᒍ, ᐆᕙᑕᐃ-ᑯᓪᓘᓐᓃᑦ 

ᑮᓇᐅᔾᔭᔅᓴᑎᑕᐅᓐᖏᓗᐊᖅᑐᒥᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᕿᑲᕆᐊᕈᓐᓇᖅᑎᑕᐅᓐᓂᓐᖏᑦᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓇᔾᔨᓪᓗᑎᒃ ᓄᖅᑲᖓᑎᑕᐅᒍᓐᓇᕐᓂᓐᖏᑦᑐᐃᑦ, 

ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓈᓴᐅᑎᓂᒃ ᐱᓯᒪᒻᒥᔪᒍᑦ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓱᕋᑦᑕᐅᓂᕋᐃᔪᒥᓂᕐᓂᒃ. 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒻᒪᕆᒻᒥᑦᑕᐅᖅ 

ᓱᕋᐃᔪᖃᕈᓐᓇᖅᓯᒪᒻᒥᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥᑐᐊᖑᓐᖏᑦᑐᖅ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓅᖃᑎᒌᑦᑕᐅᖅ ᐱᒃᑯᑦᑐᖃᑦᑕᐅᑎᓪᓗᑎᒃ 

ᓱᕋᐃᓲᖑᒻᒥᒻᒪᑕ ᑕᕝᕘᓇ ᐅᖃᐅᔾᔭᐅᒋᐊᕈᒪᓯᒪᔪᐃᑦ 

ᓵᖓᑦᑎᒐᓱᐊᖅᑐᑎᒃ ᑕᐃᒃᑯᓂᖓ 

ᐱᑯᑦᑐᑦᑐᒋᔭᒥᓂᕐᒥᓂᒃ, ᐱᕋᔭᑦᑐᒋᔭᒥᓂᕐᒥᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐸᑎᖅ ᓇᑦᓯᖅ. 

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᑕᐅᓯᑑᓕᖅᑐᖅ ᐊᐱᖅᑯᑎᒐ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᓪᓚᕝᕕᖓᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᖅ. 

ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 

ᑲᒪᓲᖑᒋᕚᑦ? (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐄᖑᔪᓐᓇᕐᒥᔪᖅ. ᐱᔭᐅᓐᖏᔾᔪᑎᔅᓴᖃᓐᖏᑦᑐᑦ 

ᑕᐃᒃᑯᐊ. ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ 

ᐊᖏᖃᑎᒌᓯᒪᔪᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐊᖏᖃᑎᒌᒍᑎᖓᒎᕐᓂᖅᑲᑦ ᑕᐃᒃᑯᐊ 

ᐊᖅᑯᑕᐅᒋᐊᖃᕋᔭᖅᑐᑦ ᑭᓱᓂᒃ ᒪᓕᒋᐊᖃᕋᔭᕐᒪᖔᑕ. 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓪᓕ ᐅᖃᖅᓯᒪᔪᑦ ᑕᐃᒫᒃ 

ᐊᖅᑯᑎᖃᖅᑳᖃᑦᑕᖁᔨᓪᓗᑎᒃ.  

 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᓚᐅᓐᖏᓐᓂᖏᓐᓂ 

ᐋᖅᑮᖃᑎᒌᑎᑦᑎᖅᑳᖁᔨᓲᑦ. 

ᐋᖅᑮᖃᑎᒌᒍᓐᓇᓐᖏᒐᐃᒻᒪᑕ ᑕᐃᑰᖓ ᑭᒃᑯᓕᒫᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑲᑎᒪᐅᑕᐅᒍᓐᓇᖅᓯᒐᔭᖅᑐᖅ.  
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Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. It could. I don’t believe 

anything that precludes it except that if the 

federal government employee is part of a 

collective bargaining agreement, you have to 

look to that to see what is required or 

dictated as a potential process or remedy.  

 

For the most part, the courts have said that 

you have to go through those processes first 

and try to get a just remedy, and if you’re not 

satisfied at that point in time, you may be 

able to go to the Human Rights Tribunal. If 

you’re not satisfied at that level, you may be 

able to go to court.  

 

You have to carefully assess what type of 

employee and whether they are in 

management or they’re in a collective 

bargaining agreement before you can decide 

which route that you go. Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member for Arviat and 

Whale Cove, John Main. 

 

Mr. Main (interpretation): Thank you, 

Madam Chairperson, for recognizing me 

again. I have just one more question on this. 

There was a (interpretation ends) business 

case (interpretation) handed to me about 

languages. It states that one of the members 

of the board, your elder, was concerned about 

language in court, looking at the language 

used in court. He says there is no 

terminology for court. What I would like to 

find out is: who deals with the terminology? 

Is this the Inuit Language Authority or is it 

the courts? I would like to know who deals 

with that. Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

 

ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᕆᐊᓕᕗᑦ ᐃᓛᒃᑯᑦ 

ᖃᓄᐃᑦᑑᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᐅᓚᑦᑎᔨᐅᓐᓂᕐᒪᖔᑕᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 

ᐊᖏᖃᑎᒌᖃᑕᐅᓯᒪᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. ᑕᐃᒪ 

ᒪᓕᒐᓕᐅᖅᑎ ᐊᕐᕕᐊᓄᑦ ᑎᑭᕋᕐᔪᐊᕐᒧᓪᓗ, ᔮᓐ ᒪᐃᓐ.  

 

ᒪᐃᓐ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ ᐃᓕᑕᕆᒃᑲᓐᓂᕋᒻᒪ. 

ᐊᑕᐅᓯᓐᓈᒥ ᐊᐱᖅᑯᑎᒃᓴᖃᕋᓗᐊᖅᑐᖓ. ᐅᕙᓂ 

ᖃᐃᑕᐅᓚᐅᖅᑐᒥ ᑎᑎᖅᑲᒥᑦ Business case 

ᐃᓗᐊᓂ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ.  

 

ᐅᖃᖅᓯᒪᔪᖅᑕᖃᕐᒪᑦ ᑖᒃᑯᓇᓂ ᑲᑎᒪᔨᐅᔪᖅ ᑕᐃᖕᓇ 

ᐃᓐᓇᕆᔭᓯ ᐃᓱᒫᓗᑎᖃᕐᓂᕋᖅᓯᒪᖕᒪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑕᒪᓐᓇ ᒪᓕᒐᓕᕆᓂᖅ 

ᐃᖅᑲᖅᑐᐃᕝᕕᓕᕆᓂᖅ ᐱᖦᖢᒍ ᐃᓛᒃ ᑕᐅᑐᒃᓗᒍ 

ᓇᓗᓇᐃᖅᓯᒪᔪᖅᑕᖃᓐᖏᓐᓂᕋᐃᓪᓗᓂᐅᒃ 

ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᒐᐅᔭᕆᐊᓕᖕᓂᒃ ᓄᐊᓯᒪᔪᓂᒃ 

ᐅᖃᐅᓯᕐᓂᒃ.  

 

ᖃᐅᔨᒍᐊᖅᓯᓐᓇᓕᖅᐳᖓ ᑕᐃᒪ ᑭᑐᑦ ᐃᓱᒪᑕᐅᕙᑦ 

ᑕᒪᑉᓱᒥᖓ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 

ᑕᐅᒎᓯᐅᓕᖅᑎᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᖅᑐᐃᕝᕕᓕᕆᔨᒃᑯᑦ ᑕᒪᑦᑐᒥᖓ ᐃᓱᒪᑕᐅᒻᒪᖔᑕ 

ᑐᑭᓯᒍᐊᖅᑐᖓ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᕐᕌᒍᑦ ᖃᑦᑎᒃᑭᐊᖅ ᐊᓂᒍᓕᖅᑐᑦ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ 

ᑲᑎᒪᔩᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᑲᑎᒪᓪᓗᒋᑦ 

ᑕᐃᒎᓰᑦ ᒥᔅᓵᓄᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂ ᑕᐅᒎᓯᓕᐅᖅᑎᑯᓐᓄᑦ 

ᑲᑎᒪᑎᑕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᔪᔪᒍᑦ 

ᑕᒪᒃᑯᐊᒎᖅ ᐅᖃᐅᓰᑦ ᐊᑐᖅᑕᐅᓲᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐊᔾᔨᐅᓐᖏᑦᑐᒻᒪᕆᐊᓗᒻᒪᑕ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐅᖃᓕᒫᒐᓕᐊᖑᓯᒪᔪᐃᑦ ᐃᓄᑦᑎᑐᑦ ᑐᑭᖏᓐᓂ 

ᓇᓗᓇᐃᖅᑐᐃᒍᑏᑦ ᐱᑲᒻᒪᔅᓯᒪᐅᕐᓂᕐᖓᑕ.  

 

ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᐅᓯᖏᑦ ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᑦ 

ᖃᓪᓗᓈᑎᑐᑦ ᑐᑭᖏᑦ ᐱᑲᒻᒪᑦᑕᐅᓯᒪᓐᓂᕐᖓᑕ. 

ᑕᐃᒪᓕ ᐱᑲᒻᒪᔅᓯᒪᔪᓂᒃ 

ᐃᓄᑦᑎᑑᓕᕆᖃᑦᑕᓕᕐᓂᖅᑯᑦ. ᐆᑦᑑᑎᒋᓐᖑᐊᕐᓗᒍ 

ᖃᐅᔨᒪᒐᑦᑕ ᓱᓕ ᐃᓚᖏᑦ ᐅᖃᐅᓰᑦ 
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Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. A few years back the Legal 

Services Board participated in a workshop 

around legal terminology. It was organized 

by the Inuit Language Authority. We brought 

it to their attention that this area of language 

is so specialized. The previously published 

Inuit language terminology book was very 

problematic insomuch as that even in 

English, a legal term explained in English 

was wrong. If an English term is defined or 

explained incorrectly and then you have it 

provided to an interpreter/translator, you’re 

just compounding the error.  

 

To give you an idea, we still know that 

certain terms like “not guilty” are not 

properly defined. In English “not guilty” 

means that I am not prepared to state whether 

or not I have committed the crime that I am 

accused of and it is up to the state to prove 

beyond a reasonable doubt that I committed 

the crime. That’s what not guilty is in 

English. The Inuktitut word for not guilty in 

most of the dialects is “I did not do it.” 

That’s not the same.  

 

We would highly recommend that the 

Inuktitut legal terminology be more than just 

a half day of a language workshop. A 

significant amount of work needs to be done 

to ensure that proper Inuktitut terminology is 

used in court because people’s rights and 

their freedoms are at stake. Thank you, 

Madam Chairperson. 

 

Chairperson: Thank you. Ms. Redfern. Just 

a comment as Chair, I think the terminology 

itself is separate, but an understanding of the 

concept has to be worked at. I’ll give you an 

example. An elder was asked to swear on a 

bible, “Do you swear to tell the whole truth 

and nothing but the truth?” And that elder 

said, “No. I can only tell you what I know.” 

ᐸᓯᔭᔅᓴᐅᖏᓐᓂᕋᕈᑎᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓐᖏᓗᐊᕐᖓᑕ ᖃᓪᓗᓈᑎᑐᓪᓕ 

ᐸᔅᓯᔭᔅᓴᐅᖏᓐᓂᕋᕐᓗᓂ. ᑕᐃᒪᓕ ᑐᑭᖃᖅᑯᖅ 

ᒫᓐᓇᓕ ᑕᐃᒪ ᐱᕋᔭᔅᓯᒪᓂᕋᕐᓗᖓ 

ᐅᖃᕈᓐᓇᓯᓐᖏᓚᖓ. ᑕᐃᒫᒃ ᑐᑭᖃᕐᖓᑦ 

ᖃᓪᓗᓈᑎᑐᑦ. ᑕᐃᒪᓕ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ 

ᖁᓚᕐᓇᖏᓪᓚᕆᓪᓗᓂ ᑖᓐᓇ ᐱᕋᔭᑦᑐᒥᓂᐅᒻᒪᑦ 

ᓇᓗᓇᐃᖅᓯᔨᐅᔪᖅ ᐸᔅᓯᔭᔅᓴᐅᓂᕋᐃᔪᖅ. 

ᐃᓄᑦᑎᑐᓪᓕ ᐸᔅᓯᔭᔅᓴᐅᖏᓐᓂᕋᕐᓗᓂ ᓇᒥᓕᒫᐸᓗᒃ 

ᐱᔪᓐᖏᑕᕋᓕ. ᐊᔾᔨᒌᓐᖏᒻᒪᒍ ᖃᓪᓗᓈᑎᑐᑦ 

ᑐᑭᖓᑕ.  

 

ᑕᐃᒫᓪᓕ ᑕᕝᕙ ᐊᑐᓕᖁᔭᓕᐅᓪᓚᕆᒃᑲᔭᖅᑐᑦ 

ᑕᒪᒃᑯᐊ ᑕᐃᒎᓰᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐅᓪᓗ 

ᐊᕝᕙᐃᓐᓇᑯᓗᖓᓂᒃ 

ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᓐᖏᓪᓗᑎᑦ. ᐊᔅᓱᑲᓪᓛᓗᒃ 

ᐱᓕᕆᐊᖑᒋᐊᖃᖅᑐᒋᔭᕗᑦ ᐱᑦᑎᐊᖅᓯᒪᓪᓚᕆᑦᑐᓂᒃ 

ᐃᓄᑦᑎᑐᑦ ᑐᑭᖏᓐᓂ ᐊᑐᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ. ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᐃᓱᒪᖅᓱᕈᓐᓇᐅᑎᖏᑦ ᑕᕝᕙ ᓂᕕᖓᒻᒪᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

ᐃᒃᓯᕙᐅᑕᐅᓗᖓ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᕐᓗᒍ, ᑕᒪᒃᑯᐊ 

ᑕᐃᒎᓯᓕᕆᓂᖏᓛᒃ ᐃᓛᒃᑰᖓᕙᓪᓚᐃᓱᒋᒐᒃᑯᓕ. 

ᑐᑭᓯᓂᖅ ᐅᖃᐅᓯᕐᒥ ᑕᕝᕙᐅᒻᒪᑦ.  

 

ᐆᑦᑑᑎᖃᕐᓚᖓᐃ, ᐃᓐᓇᑐᖃᖅ 

ᐊᐱᕆᔭᐅᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ ᐸᐃᑉᐹᖁᑎᓄᑦ 

ᐊᖏᖁᔭᐅᓗᓂ ᓱᓕᔪᓂᒃ ᐅᖃᕐᓂᐊᕐᓂᕋᖅᑮᑦ 

ᓱᓕᔪᐃᓐᓈᓗᓐᓂᑦ ᓱᓕᔪᐃᓐᓇᑦᑎᐊᓂᒃ 

ᐅᖃᕐᓂᐊᖅᑮᑦ? ᐃᓐᓇᑐᖃᖅ ᐅᖃᓚᐅᖅᓯᒪᔪᖅ ᐋᒡᒐ. 

ᐅᖃᐅᑎᒍᓐᓇᕆᒃᑭᓪᓕ ᐅᕙᖓ ᖃᐅᔨᒪᔭᑐᐊᖏᓐᓂ. 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᓂᖅ ᑐᑭᓕᕆᓂᖅ ᖃᓄᖅ 

ᑐᑭᖃᕐᒪᖔᑕ ᐅᖃᐅᓰᑦ ᑐᑭᖃᕐᖓᑦ.  

 

ᑕᕝᕙᓂ ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᑭᖑᓪᓕᕐᒧᑦ 

ᓅᒋᐊᓚᐅᕐᒥᑕ ᐊᑐᐊᒐᐃᑦ ᐊᑐᐊᒐᓕᕆᓂᖅ ᐊᒻᒪ 

ᒪᓕᒐᓕᕆᓂᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑐᐊᒐᐃᑦ 

ᐊᒻᒪ ᒪᓕᒐᐃᑦ ᐱᖃᑎᐊ. ᐊᑎᖃᖅᑐᖃᕈᓐᓃᕐᒪᑦ 

ᓯᕗᓪᓕᖅᐸᐅᖅᑲᐅᔪᖅ ᕿᓐᖑᖅ ᑕᕝᕙᓂ 

ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑲᐅᒻᒪᑦ. ᒪᓕᒐᓕᐅᖅᑎ ᕿᓐᖑᖅ 

ᓇᑦᓯᓕᒻᒧᑦ.  

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ 

ᐃᓕᑕᕆᔪᓐᓇᕋᒪ ᑖᔅᓱᒧᖓ. ᐅᓇ ᖃᓪᓗᓈᑑᕐᓗᒍ 

ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒃᑯ.  
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The terminology is a separate concept of the 

understanding of what the meaning is.  

 

I no longer have any names for questions 

under this heading. We will now move on to 

the next theme, which is policies and 

legislation. (interpretation) There are no 

more names on the list from the previous 

theme. Mr. Qirngnuq is the first one for this 

theme on policies and legislation. Member 

Qirngnuq for Netsilik. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Madam Chairperson, for recognizing me to 

ask a question. I’ll ask it in English. 

(interpretation ends) There are currently a 

total of eight formal board-approved policies 

that are publicly available on the Legal 

Services Board’s website: the 

Poverty and Civil Law Coverage and 

Eligibility Policy, the Appealing Your Denial 

of Legal Aid Policy, the Family Law 

Coverage and Eligibility Policy, the Resident 

Counsel Policy, the Policy for Nunavut Panel 

Application, the Criminal Choice of Counsel 

Policy, the Criminal Law Coverage and 

Eligibility Policy, and the Policy on Funded 

Criminal Appeals. These policies were 

approved or updated in September of 2014. 

What other formal policies has the board of 

directors approved and when will these 

policies be made publicly available? 

(interpretation) Thank you, Madam 

Chairperson.  

 

Chairperson: Thank you. Ms. Redfern.  

 

Ms. Redfern: Thank you, Madam 

Chairperson. Thank you for the question. We 

are undergoing a policy review of many of 

our existing policies. When I started on this 

board, I can tell you that there were no 

policies in place.  

 

Through the application of such policies as 

even financial eligibility through a number of 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒥ ᑕᐃᒪ ᑲᑎᑦᑐᒋᑦ 8-ᖑᒻᒪᑕ 

ᑲᑎᒪᔨᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᐊᒐᐃᑦ. ᓴᖅᑭᔮᖅᑐᑦ 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑕ 

ᐃᑭᐊᕐᕆᕕᖓᓂ: ᑖᒃᑯᐊ ᐊᔪᖅᓴᓗᐊᖅᑐᓄᑦ ᐊᒻᒪ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᐅᑏᑦ ᐊᒻᒪᑦᑕᐅ 

ᑮᓇᐅᔾᔭᔅᓴᓗᐊᓐᖏᑦᑐᓂᑦ ᐃᑲᔪᖅᑕᐅᒍᓐᓇᐅᑏᑦ ᐊᒻᒪ 

ᐊᔪᐃᓐᓇᕆᐊᕈᑏᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑎᑕᐅᓐᓂᖏᒃᑯᕕᑦ ᐊᒻᒪ ᐃᓚᒋᓐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᒍᓐᓇᐅᑎᑦ. ᓄᓇᖃᖅᑐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᒍᓐᓇᐅᑎ ᐊᒻᒪ ᐊᑐᐊᒐᖓ ᑲᑎᒪᔨᖏᑦ 

ᕿᒥᕐᕈᐊᖅᑕᐅᓂᐊᕐᓗᓂ ᐊᒻᒪ ᓂᕈᐊᕈᓐᓇᕐᓂᖓ 

ᒪᓕᒐᕐᓂᐊᖅᑎᕆᒍᒪᔭᒥᓂᒃ ᐱᕋᔭᑦᑐᒥᓂᓪᓚᕆᐅᑉᐸᑦ 

ᐊᒻᒪᑦᑕᐅ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᓂᑦ ᓂᕈᐊᕈᓐᓇᖅᑐᒋᓂᖓ 

ᒪᑯᓄᖓ ᐊᔪᐃᓐᓇᕆᐊᕋᓱᑦᑎᓪᓗᒋᑦ 

ᐃᖅᑲᖅᑐᕈᔅᓴᐅᓂᕋᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊᒎᖅ 

ᐊᑐᐊᒐᐃᑦ ᐊᖏᖅᑕᐅᓂᕐᖓᑕ 

ᓄᑖᕈᕆᐊᖅᑕᒥᓂᐅᑎᓪᓗᒋᓪᓘᓐᓃᑦ ᓰᑏᕝᕙ 24-

ᖑᑎᓪᓗᒍ. ᖃᓄᐃᑦᑐᑲᓐᓂᕐᓂᖅ ᐊᑐᐊᒐᕐᓂᑦ 

ᐊᖏᖅᓯᒪᒋᕙᑦ ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ? ᐊᒻᒪᓗ ᖃᖓ 

ᑖᒃᑯᐊ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᔮᓕᖅᑕᐅᓛᖅᑲᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐃᒃᓯᕙᐅᑕᖅ 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒐᕕᑦ. ᐊᑐᐊᒐᕗᑦ ᒫᓐᓇ 

ᕿᒥᕐᕈᐊᕋᑦᑎᒍ ᐊᑐᐊᒐᖁᑎᕈᓘᔭᖅᐳᑦ, ᐱᒋᐊᕋᒪᓕ 

ᑲᑎᒪᔨᖏᑦ ᐊᑐᐊᒐᖃᓐᖏᑦᑎᐊᒻᒪᕆᓚᐅᖅᓯᒪᔪᑦ 

ᐋᖅᑭᒃᓯᒪᔪᓂᑦ. ᑕᒪᐅᓇ ᐊᑐᖅᑎᑦᑎᓂᒃᑯᑦ 

ᑮᓇᐅᔭᑎᒍᑦ ᑮᓇᐅᔭᓕᐊᖑᔪᓐᓇᖅᑐᓂᒃ 

ᑮᓇᐅᔭᓕᐅᕐᓂᐅᒋᐊᓖᑦ ᐃᑲᔪᖅᑕᐅᓐᓂᐊᕐᓗᓂ 

ᐊᑐᐊᒐᓕᐅᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᒻᒪ 

ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒥᔪᐃᑦᑕᐅ ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᕗᑦ.  

 

ᐊᑑᑎᓕᕕᔾᔪᐊᕌᓘᒐᓗᐊᑦ ᑭᓯᐊᓂ ᖃᐅᔨᕕᐅᒐᑦᑕ 

ᓈᒻᒥᓂᖅ ᐊᖏᕐᕋᕆᔭᐅᔪᒥᑦ ᐃᓪᓗᖃᖅᑐᖃᖅᑲᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᖃᒃᑲᓐᓂᓲᖑᓐᖏᒻᒪᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᐊᑐᕋᔅᓴᓂᑦ. ᐊᒻᒪᑦᑕᐅ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᓱᒻᑦᒪ ᑐᖁᔪᖃᕐᓂᕐᒪᖔᖅ 

ᖃᐅᓯᔭᕈᑏᑦ.  

 

ᑭᖑᓪᓕᖅᐹᒥ ᑕᕝᕙᓂ ᐋᖅᑭᑦᑕᐅᓂᐊᖅᑐᑦ 

ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᒻᒪᑦᑕᐅ ᓇᒻᒥᓂᖅ ᐃᒻᒥᑰᖅᑐᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕐᓂᖅ ᐊᑐᐊᒐᖓ 

ᕿᒥᕐᕈᔭᐅᑦᑕᕆᕗᖅ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ 

ᐱᑯᑦᑐᑦᑕᐅᖃᑦᑕᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᓄᑦ 

ᐊᑐᐊᒐᖅ ᑕᐃᒪᓕ ᐋᖅᑭᑦᑕᐅᓚᐅᕐᓗᑎᑦ 

ᐃᓄᑦᑎᑑᓕᖅᑕᐅᑕᖅᑯᑦ 
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appeals, it has come to our attention that 

these need to be amended. The chart for the 

financial eligibility is useful, but in some 

cases it has come to our attention that if 

someone is living in private accommodation, 

they have no money left over for a lawyer.  

 

The additional current policies that are under 

development are a funded inquest policy, 

which I spoke to earlier, which is expected 

final ratification this year; a Nunavut private 

panel lawyer policy is also under review and 

reassessment; and a workplace harassment 

policy. When these have been ratified by the 

board, they then go out for translation and 

then we put them on our website and we 

distribute them to our clinics and our court 

workers. We also want to now do a public 

campaign so that people are aware of it.  

 

I would also like to add, even though it’s not 

on this list, the public guardianship 

component to our Civil Poverty Policy will 

almost certainly be added. Thank you, 

Madam Chairperson.  

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Madam Chairperson. Thank you, Ms. 

Redfern, for the very clear answer. The 

reason why I’m asking that is so that I can 

understand the Legal Services Board. What 

Act does the Legal Services Board fall 

under? Do you fall under the federal 

government legislation or the Nunavut 

government legislation? I just want that 

really clear and that’s why I’m asking that 

question, Madam Chairperson. 

 

Chairperson (interpretation): Thank you, 

Member Qirngnuq. These are just policies 

that we’re talking about and the board can 

change them at any time. However, 

legislation cannot be changed by the LSB, 

ᐃᑭᐊᖅᓯᕕᑦᑎᓐᓄᖅᑕᐅᑕᖅᑯᑦ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᓯᐊᕐᒪᓲᕆᓪᓗᑎᒍᑦ. 

ᑕᖅᑲᐅᖓᓗ ᑐᓴᖅᑕᐅᑎᒐᓱᐊᓲᕆᒻᒥᔭᕗᑦ 

ᖃᐅᔨᒪᔭᐅᓂᐊᕐᖓᑕ. ᐅᕙᓂ 

ᑎᑎᕋᖅᓯᒪᖃᑕᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᕿᒪᒃᑲᑯᓄᑦ 

ᐃᑲᔪᖅᑎᓄᑦ ᐊᑐᐊᒐᖅ. ᓱᕈᓯᓛᑦ 

ᐊᓈᓇᒃᑯᖃᕈᓐᓃᖅᑎᓪᓗᒋᑦ ᑲᒪᔨᖏᓐᓄᑦ ᐊᑐᐊᒐᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᕋᑦᐳᑦ 

ᑭᐅᑦᓯᐊᕈᓐᓇᕈᓐᓇᕐᒪᑦ ᑕᐃᑉᓱᒧᖓ.  

 

ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᕙᕋ ᐆᒥᖓ ᑐᑭᓯᔪᒪᑉᓗᖓ ᑖᑉᑯᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᒪᔨᖏᑕ ᓲᕐᓕ 

ᐊᑖᓃᑉᐸᑦ?  

 

ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᓲᖅ ᐊᑖᓃᑉᐸᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᒪᓕᒑᑕ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᒃᑯᑦ ᒪᓕᒑᑕ? ᑕᐃᒻᓇ 

ᑭᐅᔪᓐᓇᖅᐸᒍ ᑐᑭᓯᑦᑎᐊᕈᒪᑉᓗᒍ ᐊᐱᖅᑯᑎᒋᕙᕋ. 

ᐃᒃᓯᕙᐅᑕᓕᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ ᕿᓐᖑᖅ. 

ᐅᑯᐊ ᒪᕐᕉᖕᒪᑎᒃ ᐅᓇᓕ ᐊᑐᐊᒐᑐᐃᓐᓇᖅ. 

ᖃᑯᒍᑐᐃᓐᓇᖅ ᑕᑲᒃᑯᐊ ᑲᑎᒪᔨᖏᑦᑕ ᐊᓯᕈᕈᓐᓇᖅᑖ. 

ᐅᓇᓕ ᒪᓕᒐᖅ ᐆᒪ ᐃᓗᐊᓃᖅᑐᖅ 

ᐊᓯᕈᖅᑕᐅᔪᓐᓇᖏᑦᑐᖅ ᑭᓯᐊᓂ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ 

ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᒪᓕᒐᑎᒎᖓᔪᒍᑦ. 

ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᒍᑦ.  

 

ᑲᑎᒪᔨᓂᑦ ᓴᖅᑮᒍᓐᓇᖅᓯᒪᔪᒍᑦ ᑕᕝᕘᓇ ᐊᒻᒪᑦᑕᐅᖅ 

ᓄᓇᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ ᑎᒥᓂᒃ 

ᓴᖅᑮᒍᑎᒋᒍᓐᓇᖅᓯᒪᔭᕗᑦ.  

 

ᓇᓗᓇᐃᖅᑐᐃᓯᒪᔪᖅ ᖃᓄᖅ ᐱᔨᑦᑎᕋᐅᕈᓐᓇᕐᒪᖔᑕ 

ᖃᓄᕐᓗ ᐱᔨᑦᑎᕋᕆᐊᖃᓐᖏᒻᒪᖔᑦᑕ ᑲᑎᒪᔩᓪᓗ 

ᑲᑎᒪᔨᕈᕈᓐᓇᕐᒪᖔᑕ ᖃᓄᕐᓗ ᐊᑯᓂ 

ᑲᑎᒪᔨᐅᓂᐊᕐᒪᖔᑕᓗ ᐊᒻᒪᓗ ᒪᓕᒐᖅᑎᒍᑦ 

ᐋᖅᑭᔅᓯᒪᔪᓂᑦ ᒪᓕᑉᐸᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. ᐅᕙᓂ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᔨ ᕿᓐᖑᖅ. 

 

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐃᒃᓯᕙᐅᑕᓖᒃ 

ᖁᔭᓐᓇᒦᒡᓗ ᑕᐃᑉᓱᖓᑦ ᐃᓪᓚᓯᒋᐊᕈᓐᓇᕋᒪ 



 92 

but as Chairperson, I would like Ms. Redfern 

to explain.  

 

Ms. Redfern: Thank you, Madam 

Chairperson. We fall under a territorial 

legislation that’s called the Legal Services 

Act. It creates our board and allows the 

existence of regional entities. It clearly 

defines what services we can and cannot 

offer. It speaks to the board composition, 

how we’re appointed, our length of terms, 

our requirements as determined by this 

Legislative Assembly. Thank you, Madam 

Chairperson. 

 

Chairperson (interpretation): Member Mr. 

Qirngnuq. 

 

Mr. Qirngnuq (interpretation): Thank you, 

Madam Chairperson. I also thank you for 

helping me understand that. Sometimes when 

you are under stress, you end up asking a 

different question than you were intending to 

ask. This will be my final question.  

 

The policies that we were looking at, we can 

see them, but I don’t see anything about Inuit 

Qaujimajatuqangit or if there’s a policy 

about Inuit Qaujimajatuqangit. Have you 

made any thoughts on this matter on how it 

can be put into our communities like 

references to Inuit Qaujimajatuqangit? I 

hope I was clear, Madam Chairperson. Thank 

you. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. You’re absolutely right. That 

piece of legislation does not speak to Inuit 

values whatsoever. It’s from 1988. We 

inherited it from the NWT. The only 

amendment that I’m aware of was made in 

2001 with respect to how much private law 

lawyers can get paid for representing our 

ᐊᒃᓱᕈᓕᖅᑐᓂ ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᐱᖅᑯᑎᒃᓴᖃᕆᐊᖃᖅᐸᒻᒪᑦ ᐃᓛᓐᓂᓪᓘᓐᓃᑦ 

ᐊᐱᖅᑯᑎᒃᓴᐅᓇᔭᖅᑐᖅ ᖄᖏᖅᖢᒍ ᐊᐱᕆᔭᕐᓇᕐᒪᑦ. 

ᐃᓐᓇᑉᑕᐅᖅ ᑭᖑᓪᓖᑉᑐᒋᓗᒍ ᐊᐱᕆᔪᒪᑉᓗᖓ.  

 

ᑖᑉᑯᐊ ᐊᑐᐊᒐᐃᑦ ᑎᑎᕋᖅᓯᒪᐅᖅᑐᑦ ᐅᕙᑦᓯᐊᖅ 

ᐅᓐᓂᖅᑐᓵᖅᑐᑦ ᑕᐅᑐᖕᓇᕐᒪᑕ. ᐅᓇ ᑕᑯᖏᓐᓇᑉᑯ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑕ ᐊᑖᓂ ᒪᓕᒐᖅ, 

ᒪᓕᒐᖅᑕᖃᕐᒥᒻᒪᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑕ 

ᐊᑖᓂ.  

 

ᑕᐃᑦᓱᒪᓂ ᒥᒃᓵᓄᑦ ᖃᓄᖅ 

ᐃᓱᒪᓂᐅᖅᓯᒪᔭᖃᓐᖏᓚᓯ ᖃᑯᒍ 

ᐊᑐᒐᐅᓕᕈᓐᓇᕋᔭᖅᑐᒥᒃ ᓄᓇᓕᑉᑕ ᐃᓗᐊᓂ? 

ᑐᑭᓯᓐᓇᕐᓂᕈᒪ ᐃᒃᓯᕙᐅᑕᓕᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓱᓕᑦᑎᐊᓪᓚᕆᑦᑐᑎᑦ ᑖᓐᓇ ᒪᓕᒐᖅ 

ᑕᐃᓯᓯᒪᓐᖏᑦᑐᖅ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂ 

ᖃᓄᓕᒫᑦᑎᐊᖅ. 1988-ᓕᓴᐅᒻᒪᑦ 

ᑎᒍᑐᐃᓐᓇᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᓄᓇᑦᑎᐊᕐᒥ.  

 

ᐊᓯᔾᔨᖅᓯᒪᔭᑐᐊᖅᑎᐊᕗᑦ ᑕᕝᕙ 2001-ᖑᑎᓪᓗᒍ 

ᑕᐃᓐᓇᐅᓚᐅᖅᓯᒪᔪᖅ ᖃᓄᑎᒋ ᑕᐃᒃᑯᐊ 

ᐃᒻᒥᒃᑰᖅᑐᐃ ᒪᓕᒐᕐᓂᐊᖅᑏᖅ ᖃᓄᑎᒋ 

ᑮᓇᐅᔾᔭᔅᓴᑎᒍᓐᓇᕐᒪᖔᑦᑎᒍᑦ.  

 

ᑕᑯᔪᒪᓪᓚᕆᑦᑕᕗᑦ ᑖᓐᓇ ᐋᖅᑭᒋᐊᖅᑕᐅᓗᓂ 

ᐱᖁᔭᖅ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑦ ᐃᓚᓕᐅᔾᔭᐅᓗᑎᑦ.  

 

ᐅᕙᒍᓪᓕ ᑎᒥᐅᓪᓗᑕ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂ 

ᑲᑎᒪᐅᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐃᓚᓕᐅᑎᒐᓱᐊᖅᑐᒋᓪᓗ 

ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ. 

ᖁᔭᓐᓇᒦᒃ ᐃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ. ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᒡᒍᒧᑦ ᐹᓪ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᓪᓗᓇᐅᔭᑐᐃᓐᓇᕐᓂᐊᕋᒪ ᒪᕐᕉᖕᓂᖅᑲᐃ 

ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᖓ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ ᖃᑦᑎᒻᒪᕇᑦ ᑕᕝᕙᓂ 

ᐅᖃᐅᓯᖃᕋᑦᑕᐃᓛᒃ ᐊᑐᐊᒐᕐᓂᑦ ᖁᔭᓕᓪᓗᓯᓗ 

ᐅᖃᐅᓯᕆᔪᓐᓇᕋᑦᑎᒍᑦ. ᑭᐅᔾᔪᑎᑎᓪᓗ ᖁᕕᐊᒋᔭᒃᑲ. 

ᑕᐃᒪ ᖃᑦᑎᒻᒪᕇᒃᑭᐊ ᑖᒃᑯᐊ 
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clients.  

 

We would love to see this legislation 

amended and incorporate our Inuit values. So 

far, as an organization, we have gone through 

the Inuit values exercise and incorporated it 

in our Inuit Employment Plan. Thank you, 

Madam Chairperson. 

 

Chairperson (interpretation): Thank you, 

Ms. Redfern. Member for Aggu, Paul 

Quassa. 

 

Mr. Quassa (interpretation): Thank you, 

Madam Chairperson. I’ll be speaking in 

English. I may have two questions.  

 

(interpretation ends) Again, we’re talking a 

lot about the policies and I appreciate what 

you have given to the Members here. A 

number of the Legal Services Board’s 

policies include a financial eligibility grid 

and this is used to help determine an 

applicant’s eligibility for legal aid. How were 

the current income thresholds determined and 

when were they last updated? (interpretation) 

Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Prior to this policy, as I 

indicated earlier, there were none. There 

were ad-hoc, sort of unwritten down policies 

and I recollect one where one staff member 

said, “Anyone who makes $75,000 or less 

would get a legal aid lawyer.” One other 

lawyer said that it was $100,000. The 

problem with that approach is that in our 

eyes, especially for households with lots of 

people, it would shut out people who should 

have a legal aid lawyer.  

 

When we developed this grid, we looked at 

all the eligibility of legal aid across Canada. 

ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑕ ᐊᑐᐊᒐᖏᑦ 

ᑮᓇᔭᓕᐊᖑᔭᕆᐊᓖᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᓯᓂᐊᕐᓗᓂ, ᐃᑲᔪᖅᑕᐅᒍᒪᔪᐃᑦ 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ 

ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᖃᐃᓐᓇᓲᖑᒻᒪᑕ. ᖃᓄᖅ 

ᐋᖅᑮᕙᑉᐱᓯ ᖃᑦᑎᑦᑖᓚᓕᐅᕆᐊᖃᕐᒪᖔᑕ 

ᐃᑲᖅᑕᐅᔪᓐᓇᖅᓯᓂᐊᕐᓗᑎᑦ ᐊᒻᒪᓗ ᖃᖓ 

ᓄᑖᕈᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᓐᓂᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ . 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐊᑐᐊᒐᖅ ᐱᑕᖃᓚᐅᓐᖏᑎᓪᓗᒍ ᐅᖃᖅᑲᐅᒐᒪ 

ᐱᑕᖃᓚᐅᓐᖏᒃᑲᓗᐊᕐᒪᑦ ᑕᐃᒪ ᓴᓂᕌᓃᖅᑰᔨᔪᓂᒃ 

ᑎᑎᕋᖅᓯᒪᓐᖏᑦᑐᓂᑦ ᐊᑐᐊᒐᖃᓚᐅᕐᒪᑕ 

ᐃᖅᑲᐅᒪᓪᓗᖓ ᐊᑕᐅᓯᕐᒥᑦ ᐃᖅᑲᓇᐃᖅᑎ ᐊᑕᐅᓯᖅ 

$75,000-ᓕᐅᖅᑐᖅ ᑐᖔᓂᓘᓐᓃᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᓐᓇᖅᑐᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᑦ 

ᐅᖃᖅᑐᖃᔪᒋᓪᓗᓂ $100,000-ᒥᑦ.  

 

ᑖᓐᓇ ᐃᓗᐊᓐᖏᔾᔪᑎᒋᓚᐅᕐᒪᒍ ᑕᒪᓐᓇ 

ᑕᐅᑐᑦᑕᑦᑎᓐᓂ ᐃᓄᒋᐊᒃᑐᓂᒃ ᐃᓪᓗᖃᖅᑐᓂᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᑕᐃᒪ ᒪᓕᒐᕐᓂᐊᖅᑎ ᖃᐃᔫᒐᓗᐊᑦ 

ᐊᔪᖅᑎᑕᐅᖃᑦᑕᓚᐅᕐᒪᑦ ᑕᐃᒪᓕ ᑖᓐᓇ 

ᑮᓇᐅᔾᔭᔅᓵᖏᓐᓂ ᑎᑎᕋᖅᐸᓪᓕᐊᓪᓗᑎᑦ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑐᓄᑦ ᑲᓇᑕᓕᒫᒥ 

ᑮᓇᐅᔾᔭᔅᓵᕆᔪᓐᓇᖅᑕᖏᑦ.  

 

ᐊᐅᐴᑕ ᑕᐃᑦᓱᒪᓂ ᐊᒥᓲᓛᖑᓚᐅᕐᓂᕐᒪᑦ 2013-

ᖑᑎᓪᓗᒍ ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᓯᒪᒐᑦᑕ 2012-ᒥ 

ᖃᐅᔨᓴᖅᑎᓯᒪᔭᕋᓗᐊᕗᑦ ᐋᖅᑭᒍᑎᒋᓚᐅᕋᑦᑎᒍ 

ᖃᐅᔨᒪᔭᕗᑦ ᐊᑐᖅᑐᒋᑦ.  

 

ᑕᒪᓐᓇ ᐃᓅᓇᓱᓐᓂᖅ ᑮᓇᐅᔭᖅᑐᕐᓂᖅ 

ᑎᓴᒪᐃᖅᓱᒻᒪᕆᓪᓗᒍ ᐊᐅᐴᑕᒥ ᓈᓴᐅᑎᖁᑎᒋᔭᐃᑦ 

ᐊᑲᐅᓂᖅᓴᐅᖅᑰᖅᑐᖅ ᓄᑖᕈᕆᐊᖅᑎᓯᒪᓐᖏᑦᑕᕗᑦ 

ᑖᒃᑯᐊ ᓈᓴᐅᑎᖏᑦ 2014-ᒥᓂᑦ.  

 

ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᑦᑕ ᐊᑕᐅᒐᕐᓂᑦ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ 

ᑕᐃᒫᒃ ᐅᓐᓂᕐᕕᐅᓚᐅᕋᑦᑕ ᒪᕐᕉᓐᓂᒃ ᐃᓚᖏᑦ 

ᐋᒃᑳᖅᑕᐅᓯᒪᒻᒪᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ 

ᑮᓇᐅᔭᓕᐅᓗᐊᕐᒪᑕᒎᖅ.  

 

ᑮᓇᐅᔾᔭᔅᓴᓂᖅᓴᐅᓚᐅᕐᒪᑕ ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ 

ᑕᐃᒪᓕ ᖃᐅᔨᒃᑲᖅᑕᐅᔪᓐᓇᓚᐅᕋᑦᑕ 

ᓇᓗᓇᓐᖏᑦᑎᐊᕐᒪᑦ ᑮᓇᐅᔭᓂᒃ 

ᐊᒥᐊᒃᑯᖃᑦᑕᖏᓐᓂᐊᕐᓂᖏᓐᓂ ᒪᑯᓄᖓ 
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The highest rates were in Alberta. At that 

point in time it was probably around 2013, 

but we had done the research actually in 

2012 and based on what we knew was the 

cost of living, we thought that four times the 

Alberta rate would probably be most 

appropriate.  

 

We have not updated the amounts in that grid 

since 2014. We do know, as I indicated from 

a policy review because of a couple of 

appeals that came to us, some persons were 

denied legal aid because they would have 

deemed to have made too much. They had 

more income than what the grid provided, 

but in the appeal, they were able to provide 

us information that was clear that they had no 

spare money because of the cost of living to 

hire a lawyer. That’s why that policy is under 

review.  

 

There’s also, if you look in our policy, an 

allowance where someone who makes too 

much falls outside of the grid, we may be 

able to negotiate with them that they help 

cost share for a lawyer. In some cases we 

have entered into those contribution 

agreements. The only problem with that, 

Madam Chairperson and to the Member who 

asked the question, is that the person then 

pays the money to the Government of 

Nunavut because we do not have our own 

separate account. It goes into the 

Government of Nunavut’s general fund. If 

there’s no guarantee, and it does not happen 

as far as I’m aware, that then that money 

flows to us.  

 

There’s really no net gain or benefit for us to 

enter into those contribution agreements 

other than to make the individual aware that 

the cost of a lawyer is very high, but we felt 

they’re in a position were able to contribute. 

Thank you, Madam Chairperson.  

 

Chairperson: Thank you, Ms. Redfern. 

ᐃᓅᓇᓱᓐᓂᕐᒧᑦ ᐊᑭᑐᓂᖓ ᐱᓪᓗᒍ 

ᒪᓕᒐᕐᓂᐅᖅᑎᑖᕈᓐᓇᕐᓇᑎᒃ.  

 

ᑕᐃᒫᒃ ᑕᕝᕙ ᐊᑐᐊᒐᖅ ᕿᒥᕐᕈᔭᐅᕗᖅ ᐊᒻᒪᓗ 

ᐊᑐᐊᒐᑦᑎᓐᓂ ᑕᑯᒍᕕᑦ ᑖᓐᓇ ᑮᓇᐅᔭᓕᐅᓗᐊᖅᑐᖅ 

ᐊᖏᖅᑕᐅᔪᓐᓇᖏᑉᐸᑦ 

ᐋᔩᖃᑎᒋᑐᐃᓐᓇᕈᓐᓇᕆᓪᓗᓂ ᐃᒪᓐᓇ ᑮᓇᐅᔭᓂᑦ 

ᐊᑭᓕᖅᓱᐃᖃᑎᒋᓗᒍ ᐃᓚᖏᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕋᓱᓐᓂ....  

 

ᑕᐃᒫᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐊᖏᖃᑎᒌᒍᑎᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 

ᐃᓗᐊᓐᖏᔾᔪᑎᒋᒻᒪᒍᓕ ᒪᓕᒐᓕᐅᖅᑎᒧᓪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᐃᕐᓗᓂ ᓇᒻᒥᓂᖅ 

ᑮᓇᐅᔭᖃᒃᑯᕕᖃᖏᒻᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑮᓇᐅᔭᖁᑎᑐᐃᓐᓇᖏᑦ ᐃᒪᓐᓇ 

ᓇᓗᓇᐃᖅᓯᒪᓐᖏᒻᒪᑦ ᑮᓇᐅᔭᓪᓗ ᐅᕙᑦᑎᓐᓄᑦ 

ᑐᓂᔭᐅᓕᑕᐃᓐᓇᖅᑐᑎᑦ.  

 

ᐃᒪᓐᓇ ᐃᑲᔫᑕᐅᓐᖏᑦᑎᐊᕐᒪᑦ ᑖᓐᓇ ᑕᐃᒫᒃ 

ᐊᖏᖃᑎᒌᒍᑎᑖᕋᓗᐊᕈᑦᑕ ᐆᒪ ᐊᓯᐊᒍᑦ ᑕᐃᒪ 

ᑖᓐᓇ ᐃᓄᒃ ᖃᐅᔨᒃᑲᑐᐃᓐᓇᕐᓗᒍ ᐊᑭᑐᔪᒻᒪᕆᐅᒻᒪᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑕᐃᒪ ᐃᑲᔪᕈᓐᓇᖅᑐᒋᓚᐅᕐᒪᑕ 

ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᖁᐊᓴ. 

 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔪᒪᓗᐊᖅᑲᐅᒐᒃᑯ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑖᓐᓇᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ 

ᖁᕐᓗᖅᑐᕐᒧᑦ, ᒦᓚ ᑲᒥᓐᖑᐊᖅ. 

 

ᖃᒥᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓐᓄᓴᒃᑯᑦ ᓄᓇᕗᒻᒥᐅᑦ.  

 

ᑖᓐᓇ ᒫᓐᓇ ᐸᕐᓇᐅᑎᖏᑦ ᐱᔭᒃᓴᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᐅᑉ ᑖᒃᑯᐊᒎᖅ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᖃᐅᔨᒋᐊᕐᓂᕐᒧᑦ 

ᐃᓚᐅᖃᑦᑕᕈᓐᓇᕐᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ 

ᐱᑯᑦᑐᒋᐊᖃᓐᖏᓐᓂᕐᒥᒃ ᐊᑐᐊᒐᖃᖅᑑᔪᐃᑦ 2017-

18 ᐊᕐᕌᒍᐊᓂ.  

 

ᖃᖓᒃᑯᓪᓕᑕᐃᒪ ᐊᑐᐊᒐᐃᑦ ᑕᖅᑲᒃᑯᓄᖓ 

ᓴᖅᑭᓐᓂᐊᕐᒪᑕ, ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓂᐊᖅᐸᑦ, ᐊᒻᒪᓗ 

ᑭᓱᓂᒃ ᐃᓗᓕᖃᓪᓚᕆᒃᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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(interpretation) Member Quassa. 

 

Mr. Quassa (interpretation): Thank you, 

Madam Chairperson. That’s all I wanted to 

ask.  

 

Chairperson (interpretation): Thank you. 

Ms. Kamingoak. 

 

Ms. Kamingoak: Thank you, Madam 

Chairperson. Good afternoon, Nunavummiut.  

 

The current business plan of the Government 

of Nunavut’s Department of Justice indicates 

that the Legal Services Board “formalized an 

inquest participation policy” and drafted a 

non-harassment policy during the 2017-18 

fiscal year. When will these policies be made 

publicly available and what are the main 

elements? Thank you, Madam Chairperson. 

 

Chairperson: Thank you. Ms. Redfern. 

 

Ms. Redfern: I’m surprised that they stated 

that they were completed because we 

indicated to the Department of Justice that 

we were undertaking that work and that 

policy development. The inquest policy is 

ready for board ratification once we meet as 

a full board, which will likely happen this 

year, probably before Christmas.  

 

With respect to the workplace harassment 

policy or the harassment policy, it is under 

development. We saw that most of the 

harassment policies in this territory are very 

old and outdated and inadequate and as a 

result, we would like to see the harassment 

policy be strengthened and potentially be the 

model that could be adopted by many of the 

employers or workplaces in this territory. 

Thank you, Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Lightstone.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᐊᖅᓵᖅᑐᖓ 

ᐱᔭᕇᖅᑕᐅᓯᒪᓂᕋᖅᑕᐅᔪᑦ ᑕᐃᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖓᓂ ᐱᒋᐊᓕᑕᐃᓐᓇᕐᒪᑕ 

ᐊᑐᐊᒐᓕᐅᕋᓱᖕᓂᕐᒥᒃ. ᑖᓐᓇ ᖃᐅᔨᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ 

ᑲᑎᒪᔨᓄᑦ ᐊᖏᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᓕᖅᑐᖅ, ᑕᒫᓂ 

ᐊᕐᕌᒍᒥ ᑲᔪᓯᓂᐊᖅᑐᒃᓴᐅᓗᓂ 

ᖁᕕᐊᓱᕝᕕᐅᓚᐅᖅᑎᓐᓇᒍᖃᐃ.  

 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᐱᑯᑦᑐᖃᑦᑕᕐᓂᕐᒥᒃ, 

ᐸᕝᕕᓴᖅᓯᖃᑦᑕᕐᓂᕐᒥᒃ ᐊᑐᐊᒐᖅ ᒫᓐᓇ 

ᓴᓇᔭᐅᕙᓪᓕᐊᔪᖅ. ᖃᐅᔨᓚᐅᕋᑦᑎᒍ ᑖᒃᑯᐊ 

ᐱᑯᑦᑐᖕᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᑦ ᑕᒫᓂ 

ᐱᑐᖃᒡᒍᑎᐊᓘᖕᒪᑕ, ᐱᑐᖃᐅᓗᐊᓕᖅᑐᑎᒃ 

ᓈᒻᒪᒍᓐᓃᖅᑐᑎᒃ.  

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑕᑯᔪᒪᒐᓗᐊᖅᐳᒍᑦ ᑖᓐᓇ 

ᐸᕝᕕᓴᖕᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᓴᓐᖐᑦᑎᒋᐊᖅᑕᐅᖁᓪᓗᒍ 

ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᓯᓪᓗᓂ, 

ᐊᑐᖅᑕᐅᓕᕈᓐᓇᕐᓗᓂ ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓄᑦ 

ᐅᓄᖅᑐᓄᑦ ᑕᒫᓂ ᓄᓇᕗᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ 

ᐃᖃᓗᐃᑦ-ᒪᓂᕋᔭᖕᒧᑦ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒥᔅᑕ ᖁᐊᓴ ᐊᐱᖅᑯᑎᖃᖅᑲᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ 

ᑮᓇᐅᔭᖅᑎᒍᑦ ᐊᔪᓐᖏᑦᑐᓐᓇᖅᑎᑕᐅᔪᓂᒃ. 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᕐᖓᒡᒎᖅ 2013-

ᖑᑎᓪᓗᒍ ᑐᓐᖓᕕᒋᓪᓗᒍ 

ᑎᓴᒪᐃᖅᓲᑎᓗᐊᕆᓪᓗᓂᒋᑦ ᐋᓪᐴᑕᒥ 

ᐊᑭᓕᖅᓱᐃᔪᓐᓇᕐᓂᖏᑦᑕ.  

 

ᒫᓐᓇᐅᔪᖅ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᖏᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᖏᑦᑕ ᐱᓕᕆᕕᐊᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐅᖃᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᒋᐊᕖᑦ 

ᑲᑎᒪᔨᖏᑦ “ᑎᑎᕋᖅᓯᒪᓂᖏᓐᓂᒃ 

ᐸᒡᕕᓴᒋᐊᖃᓐᖏᓐᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ ᐊᑐᖅᑎᓪᓗᒍ 

2017-18 ᐊᕐᕌᒍᐊ. ᖃᖓ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 

ᓴᖅᑭᑎᑕᐅᓂᐊᖅᐸᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐊᒻᒪ ᑭᓱᓂ 

ᐃᓗᓕᖃᓗᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 
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Mr. Lightstone: Thank you, Madam 

Chairperson. Mr. Quassa had asked about the 

financial eligibility criteria and you had 

indicated that it was set in 2014 based on 

four times Alberta’s rates.  

 

The current business plan of the Government 

of Nunavut’s Department of Justice indicates 

that the Legal Services Board “amended the 

legal aid financial eligibility policy and 

guidelines to improve assessment capacity 

and updated financial guidelines” during the 

2017-2018 fiscal year. When will this 

amended policy be made publicly available 

and what are its main elements? Thank you, 

Madam Chairperson.  

 

Chairperson: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. As I indicated, we saw that 

there were shortcomings in the original 

policy, and the biggest challenge or hurdle 

was to amend the form regarding the 

people’s sources of income and to ensure that 

the process for obtaining all of that 

information was something that our court 

workers could handle. The biggest delay in 

legal aid application approvals is because of 

people not providing all of the information 

and usually income.  

 

We want to ensure that we have the internal 

processes that can verify all that information, 

and that it is a smooth as possible because we 

want to make that people legal aid where we 

believe they are entitled.  

 

I’ll give you one example where assets were 

not on the original form, yet one of the 

applicants that was denied was on the basis 

that they held over $1 million in assets. That 

is an important piece of information as to 

whether or not someone can afford a lawyer, 

and in that case when it was appealed, the 

board upheld the appeal because they could 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᐅᖃᖅᑲᐅᒐᒪ ᖃᐅᔨᒋᐊᕈᑦᑎᒍ ᑖᒃᑯᐊ 

ᐃᓱᓕᑦᑎᓚᐅᕐᒪᑕ ᐊᑐᐊᒐᑐᖅᑲᐃᑦ. ᑖᓐᓇ 

ᐊᒃᓱᕉᕐᓇᓛᖑᓚᐅᖅᑐᖅ, ᑐᓗᖅᑕᓐᓇᓛᖑᓚᐅᖅᑐᕐᓕ.  

 

ᑕᐃᓐᓇ ᑎᑎᕋᕆᐊᓕᒃ ᐋᖅᑭᒋᐊᕐᓗᒍ ᐱᔾᔪᑎᖃᖅᑐᓂ 

ᐃᓄᐃᑦ ᑮᓇᐅᔾᔭᒃᓴᕐᕕᒋᔭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᐊᑐᐊᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᑖᒃᑯᓂᖓ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᓄᐊᑦᑎᓐᓇᓱᕐᓂᖅ. ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᑲᒪᒋᔪᓐᓇᖅᑕᖏᑦ.  

 

ᑭᖑᕙᕆᐊᖑᓛᖑᔾᔪᑕᐅᖃᑦᑕᖅᑐᕐᓕ ᑮᓇᐅᔭᓂᒃ 

ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑐᓂᓯᖃᑦᑕᓐᖏᒻᒪᑕ 

ᓲᕐᓗ ᑮᓇᐅᔾᔭᒃᓵᓂᕐᒥᓂᒃ.  

 

ᑕᐃᒪ ᖃᐅᔨᔪᒐᑦᑕ ᐃᒻᒥᒃᑯᑦ ᐅᕙᑦᑎᓐᓂᒃ ᑖᒃᑯᓂᖓ 

ᖃᐅᔨᒪᔾᔪᑎᓕᒫᑦ ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ ᐃᒪᓐᓇ 

ᐃᖏᕐᕋᑦᑎᐊᕈᓐᓇᖁᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ.  

 

ᑐᑭᓕᐅᔾᔨᓂᐊᕋᒪ ᐱᖁᑏᑦ ᑕᕝᕙᓂ 

ᑎᑎᕋᕆᐊᓕᓐᓃᓚᐅᓐᖏᒻᒪᑕ, ᑭᓯᐊᓂᓕ 

ᐋᒡᒑᖅᑕᐅᓚᐅᖅᑐᖅ ᑕᐃᓐᓇ ᐃᓚᖓᑦ 

ᑐᓐᖓᕕᖃᓚᐅᕐᒪᑕ  

 

$1 ᒥᓕᐊᕌᓗᐊᖅᑐᓂᒎᖅ ᐱᖁᑎᖃᓚᐅᕐᒪᑦ. ᐄ, 

ᑖᓐᓇ ᐱᒻᒪᕆᐅᖕᒪᑦ ᐃᒪᓐᓇ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒥᒃ 

ᐊᑭᓖᔪᓐᓇᖅᑰᔨᒐᓗᐊᕐᒪᑦ. ᑕᐃᒪᓕ ᐅᓐᓂᕐᓗᒃᑕᐅᖕᒪᑦ 

ᑲᑎᒪᔨᓂᑦ ᐅᓐᓂᕐᓗᒃᑐᖅ ᐊᖏᖅᑕᐅᓚᐅᖅᖢᓂ. 

ᑕᒪᒃᑯᓂᖓ ᐃᓱᒪᔭᕆᐊᖃᕋᕕᑦ ᑖᒃᑯᐊ 

ᐃᓗᓕᓕᒫᖏᓐᓂᒃ ᑕᐃᒫᒃ ᑕᒻᒪᖅᐸᓪᓕᐊᓪᓗᓂ 

ᐋᖅᑭᒍᑎᕙᓪᓕᐊᖕᒪᑦ ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᒐᓗᐊᕐᒪᑕ  

ᓄᓇᓕᓐᓂᑦ ᐊᒡᓚᒡᕕᓕᕆᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐅᖅᓱᖅᑑᖅ.  

 

ᐅᖅᓱᖅᑑᒥ ᐃᒪᓐᓇ ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖁᓇᒋᑦ 

ᓄᑖᒥ ᐊᑐᐊᒐᕐᒥᑦ. ᖁᔭᓐᓇᒥᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓇᒦᒃ ᒥᔅ ᕋᑦᕘᓐ. ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᕕᐊᓱᑉᐳᖓ ᑕᑯᔪᓐᓇᕋᒪ ᒫᓐᓇᐅᔪᖅ ᑕᒪᒃᑯᐊ 

ᑮᓇᐅᔾᔭᒃᓴᕐᓃᑦ ᐊᒥᓲᓂᖅᓴᒻᒪᕆᐅᖕᒪᑕ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐊᓯᖏᓐᓂ ᑲᓇᑕᒥ. ᑭᓯᐊᓂ 

ᐃᓱᒫᓗᒋᒐᒃᑯ ᓱᓕ ᐊᒥᓲᓐᖏᓗᐊᖅᑰᔨᖕᒪᑕ ᓱᓕ 

ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ.  

 

ᑕᑯᔭᕌᖓᒃᑯᑦ ᐊᐅᐴᑕᒥ ᒫᓐᓇᐅᔪᖅ ᑮᓇᐅᔭᖅᑎᒍᑦ, 

ᑮᓇᐅᔾᔭᔅᓵᕆᔪᓐᓇᖅᑕᖏᓐᓄᑦ ᐊᑐᐊᒐᖏᑦ ᐄ 
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afford a lawyer.  

 

You have to think of all of these elements 

that have come through usually trial and 

error, and ensure that you have the systems 

in place at the community level, at the 

administrative clinic level, and at the Gjoa 

Haven level so that there are not problems in 

a new policy amendment. Thank you, 

Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. 

(interpretation) Member Adam Lightstone. 

 

Mr. Lightstone: Thank you, Madam 

Chairperson. I’m glad to see that the current 

annual income thresholds are considerably 

higher than that in the other jurisdictions in 

Canada, but I’m still worried that they might 

not be quite high enough to really meet the 

requirements of those who actually need it.  

 

When I look at Alberta’s current financial 

eligibility guidelines, annual income for a 

family size of one person is $20,000 now 

compared to our $50,000. They have 

increased theirs considerably since you did 

your study back in 2012, so I think that it’s 

about time that we probably do the same. 

 

With that being said, during the financial 

criteria or screening of these applicants, you 

mentioned that you take into account assets. 

Can you tell us a little bit more about the 

actual financial eligibility screening process 

and are these annual gross incomes for the 

specific individual or for the household with 

the number of individuals in it? Thank you, 

Madam Chairperson. 

 

Chairperson: Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. I just want to explain and 

caution why just automatically increasing the 

amount at the front end for eligibility can be 

ᐃᒪᓐᓇ ᐃᓄᒃ ᐃᓄᑑᒃᐸᑦ ᐊᑕᐅᓯᖏᓐᓄᑦ $20,000-

ᒦᓕᕐᒪᑦ ᐅᕙᒍᑦ $50,000-ᐅᓪᓗᓂ.  

 

ᐃᓛᒃ ᐅᓄᖅᓯᒋᐊᖅᓯᒪᔪᒻᒪᕆᐅᒻᒪᑕ ᐃᑲᓐᖓᓂ 

2012-ᒥ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᖅᑎᓪᓗᓯ ᑖᓐᓇ 

ᐃᓱᒪᒋᒐᒃᑯ ᑕᐃᒪᐃᓘᕆᐊᖃᓕᕐᒥᔪᒍᑦᑕᐅᖃᐃ?  

 

ᐅᖃᓚᐅᕋᓗᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᐅᖃᖅᑲᐅᒐᑦᑕ ᑕᐃᒪ 

ᑕᒪᒃᑯᐊ ᑮᓇᐅᔾᔭᒃᓵᖏᑎᒍᑦ ᕿᒥᕐᕈᔭᐅᑦᑕᐃᓕᓕᑦ 

ᐱᖃᓯᐅᑎᖃᑦᑕᕋᔅᓯᐅᒃ ᐱᖁᑎᖏᑦ.  

 

ᐅᖃᐅᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᑎᒍᑦ ᑕᒪᒃᑯᐊ 

ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂ ᖃᓄᖅ ᖃᐅᔨᓴᖅᑎᒋᓯᐅᖑᕕᓯ 

ᐊᕐᕌᒍᓕᒫᒧᓪᓗ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐃᓄᖕᒧᑦ 

ᐊᑕᐅᓯᕐᒨᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓗᒥᑦ 

ᑕᕝᕙᓃᑦᑐᓕᒫᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᕆᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᖃᓄᐃᒻᒪᑦ ᑖᒃᑯᐊ ᐅᓄᖅᓯᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ 

ᑮᓇᐅᔾᔭᔅᓵᕆᓂᐊᖅᑕᖏᑦ 

ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᕈᓐᓇᕐᒪᑦ.  

 

ᑕᐃᒪᐃᓕ ᒫᓐᓇ ᐊᑐᐊᒐᕆᔭᕗᑦ 

ᐊᑐᖅᑎᒃᑲᓗᐊᕈᑦᑎᒃᑯᑦ ᐃᒪᓐᓇ 

ᐊᔾᔨᒌᓐᖏᑎᑦᑎᔪᓐᓇᕈᓐᓇᕋᑦᑕ ᑮᓇᐅᔭᓂᑦ ᓲᕐᓗ 

$50,000-ᓕᐅᕈᕕᑦ $50,000-ᓕᐅᕐᓗᖓᓗ 

ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᐃᓚᖏᑦ ᐊᑭᖃᓐᖏᑦᑐᒥ 

ᐃᓪᓗᖃᖅᑎᑦᑎᓲᖑᖕᒪᑕ ᐃᓚᖏᑦ 

ᐃᑲᔫᑎᖃᖅᑎᑦᑎᓲᖑᖕᒪᑕ ᐃᓚᖏᓪᓗ 

ᑕᐃᒪᐃᓲᖑᓐᖏᖦᖢᑎᒃ.  

 

ᑕᐃᒪᐃᒻᒪᑦ ᑖᓐᓇ ᐊᑭᓕᖅᓱᐃᓐᖏᑦᑐᖅ 

ᐃᓱᒪᖅᓲᑎᖃᕐᓂᖅᓴᒻᒪᕆᐅᖕᒪᑦ ᑮᓇᐅᔭᓂᒃ 

ᑖᔅᓱᒪᓐᖓᑦ ᐊᑐᖅᑐᐊᕈᑎᓂᑦ ᐊᑭᓕᖅᓱᐃᓪᓗᓂ 

ᐃᖃᓗᖕᓂᓪᓕ ᒪᕐᕉᖕᓂᒃ ᐃᒡᓗᕈᓯᓖᖕᓂᒃ $3,200-

ᓚᕈᓐᓇᕐᒪᑦ ᑕᖅᑭᒧᑦ.  

 

ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᕕᑦ 

$1,200-ᓂᒃ ᐊᑭᓕᖅᓱᐃᑐᐃᓐᓇᕋᕕᑦ ᑕᐃᒪᓕ 

ᓂᐅᕕᖅᑎᒃᑯᓐᓄ ᐊᑭᖃᓐᖏᑦᑐᒥᑦ ᐃᓪᓗᖃᕈᓐᓇᕋᕕᑦ.  

 

ᑕᐃᒫᑦ ᑕᕝᕙ ᐊᑯᓂᐅᔾᔪᑎᒋᓯᒪᕚ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓇᓱᒃᓱᓂ ᐊᑐᐊᒐᖅ 

ᑐᑭᓯᓇᕐᓂᖅᓴᐅᓕᕐᒪᑦ ᒪᑯᐊ 

ᑮᓇᐅᔭᐃᓐᓇᕐᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᑖᓐᓇ 

ᐊᒥᓱᕈᕆᐊᑐᐃᓐᓇᕐᓗᒍ ᑮᓇᐅᔾᔭᒃᓴᓂᕆᔪᓐᓇᖅᑕᖓ  
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problematic. In applying even the current 

policy, there could be quite big distinctions 

or differences in the expenses of someone 

who makes… . Let’s say you make $50,000 

and I make $50,000. Some employers 

provide free housing, some employers 

provide subsidized housing, and some 

employers do not and therefore, as a result, 

the person who has free housing has 

significantly more disposable income than 

the person who has to pay in the free market.  

 

Here in Iqaluit a two-bedroom can cost 

$3,250, but if you are working for the 

Government of Nunavut, you might be 

paying $1,200. If you are working for 

NorthMart, you might be actually receiving 

free housing. Actually that’s why the policy 

is taking a little bit longer to amend, is that it 

makes more sense now to focus on the 

expense end than simply increasing the 

income side of the eligibility grid. I hope that 

answers your question. Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Madam 

Chairperson. In the annual report you have 

identified 22 individuals who were denied 

eligibility due to income over guidelines. I’m 

curious if that 22 is about average. Have you 

seen years with considerably more denials 

due to income eligibility? Thank you, 

Madam Chairperson. 

 

Chairperson: Thank you, Mr. Lightstone. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. It’s something that I think we 

can and should probably be assessing. For 

the most part, anyone who feels that they 

should have gotten legal aid and didn’t 

because on the basis of financial ineligibility, 

 

ᐃᒡᓗᐊᒍᑦ ᑕᑯᓗᒍ ᑖᒃᑯᓄᖓ ᐊᖏᖅᑕᐅᔪᓐᓇᖅᑐᓄᑦ. 

ᑭᐅᔭᔅᓴᕆᒐᓗᐊᖅᐸᒋᑦ ᐊᐱᖅᑯᑏᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕋᑦᕘᓐ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᓂᑦ ᐅᓂᒃᑳᖏᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ 

22-ᓂᒃ ᐃᓄᓐᓂᒃ ᐋᒃᑳᖅᑕᐅᔪᕕᓃᑦ ᑖᒃᑯᐊ 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ ᐳᖅᑐᓗᐊᕐᓂᖏᓐᓄᑦ ᖃᐅᔨᔪᒪᒐᒃᑯᑦ 

22-ᖃᐃ ᐊᔾᔨᒌᖏᓐᓇᕐᓂᑦ ᐊᕐᕌᒍᑕᒪᖅᓯᒪᕙ 

ᐊᒥᓲᓂᖅᓴᓂᒃ ᐋᒃᑳᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓚᐃᑦᓯᑑᓐ. 

ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᑕᐃᒪ ᖃᐅᔨᓇᓱᒋᐊᖃᖅᑰᖅᑕᕗᑦ ᑭᓇᑐᐃᓐᓇᖅ 

ᐃᓱᒪᔪᖅ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᒋᒐᓗᐊᕐᓗᓂ 

ᐋᒃᑳᖅᑕᕕᓂᐅᓗᓂ ᑮᓇᐅᔾᔭᒃᓵᖏᑎᒍᑦ 

ᐱᔾᔪᑎᖃᕐᓗᓂ ᐋᒃᑳᖅᑕᐅᓂᕐᒥᓂᒃ ᑎᑎᕋᕐᕕᓂᐊᖅᑐᑦ 

ᐅᖃᐅᓯᕆᓯᒪᑦᑎᐊᕐᓗᒋᑦ ᖃᓄᐃᒻᒪᑦ 

ᐋᒃᑳᖅᑕᐅᓂᖏᓐᓄᑦ.  

 

ᐄ, ᐊᒻᒪᓗ ᑕᒪᓐᓇᓗ ᐅᓐᓂᕐᓗᒃᓴᕐᓂᖅ ᖃᓄᖅ 

ᐃᓕᖅᑯᓯᖃᕐᒪᖔᖅ ᐃᓛᓐᓂᒃᑯᑦ ᐃᓄᐃᑦ ᑲᑎᒪᔨᓅᓲᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ ᑲᑎᒪᔩᑦ 

ᕿᒥᕐᕈᓗᑎᒃ ᐋᖅᑭᒃᓯᓂᐊᓕᖅᐳᓪᓕ ᑕᐃᒃᑯᐊ 

ᐃᑲᔪᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᐋᒃᑲᓘᓐᓃᑦ.  

 

ᑖᒃᑯᐊ ᓈᓴᐅᑎᒋᓂᐊᖅᑕᖏᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ 

ᐊᕐᕌᒍᑖᑦ ᑭᓯᐊᓂ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐃᑲᔪᖅᑕᕗᑦ 

ᐊᔪᓐᖏᑎᑕᐅᓲᖑᖕᒪᑕ ᑕᐃᒫᒃ ᓂᖃᐃᓲᑎᖃᑦᑕᖅᐸᑕ 

ᐱᑲᐅᑎᒋᓯᐅᑦ.  

 

ᐊᒻᒪᓗ ᖃᐅᔨᓇᓱᒃᑕᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᔾᔭᒃᓵᓄᑦ 

ᓂᖃᐃᓲᑏᑦ ᐅᖓᑖᓄᑦ 25% ᑐᖔᓂᐅᖅᑰᖅᑐᖅ 

ᑖᒃᑯᓂᖓ ᑐᒃᓯᕋᐅᑎᐅᖃᑦᑕᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕋᑦᕘᓐ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᕗᓐᖓᖔᕈᒪᓕᕐᒥᒐᒪ ᑖᒃᑯᐊ 
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they will receive a denial letter and it will 

explain clearly why and how they were 

denied, and also what the appeal process is. 

In those cases, people can have the board or a 

committee of the board review it and then we 

will determine whether or not they will 

receive legal aid.  

 

The actual numbers, I think, probably vary 

from year to year, but the vast majority of 

our clients are deemed eligible. If they are on 

social assistance, it’s automatic and then for 

the assessment of those who have an income 

outside of social assistance is probably in the 

less than 25 percent range of the applications. 

Thank you, Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Madam 

Chairperson. I would like to move on to tariff 

of rates or rates at which the Legal Services 

Board pays to practising lawyers both 

residing in the territory and outside of the 

territory. In your opening comments, you 

state that the rates for paying panel lawyers 

are set down in the legislation, in the 

regulations of the Legal Services Act, and 

that these rates have not been updated since 

2001. The LSB recommends to the GN 

Justice and the Standing Committee that 

these should be reviewed and increased.  

 

My first question is: why have these rates not 

been changed since 2001 and are they 

comparable to the rates that the GN 

Department of Justice currently pays their 

own lawyers? Thank you, Madam 

Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern.  

 

Ms. Redfern: Thank you, Madam 

Chairperson. The Legal Services Board 

ᐊᑭᓕᖅᓱᐃᓂᐅᖃᑦᑕᖅᑐᑦ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 

ᐊᑭᓕᖅᓱᐃᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᒪᑯᓄᖓ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᓄᓇᕗᒻᒥᐅᖑᔪᓄᑦ 

ᓯᓚᑖᓃᑦᑐᓄᓪᓗ ᐊᒻᒪᓗ ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂᒃ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᐱᖁᔭᖅᑎᒍᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᖕᒪᑦ 

ᒪᓕᒐᕋᓛᖏᑎᒍᑦ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᐱᖁᔭᒥ.  

 

ᑖᒃᑯᐊ 2001-ᒥᓂᑦ ᓄᑖᓐᖑᖅᑎᑕᐅᓚᐅᖅᓯᒪᑎ 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕕᖓᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ 

ᑲᑎᒪᔨᓄᑦ ᐅᓄᖅᓯᒋᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ.  

 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ: ᖃᓄᐃᒻᒪᑦ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᑦ ᓈᓴᐅᑎᖓ ᐊᓯᔾᔨᖅᑕᐅᓚᐅᖅᓯᒪᔪ ᐊᒻᒪᓗ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᓕᕆᓂᕐᒥ ᐱᓕᕆᕝᕕᖓᑕ 

ᐊᑭᓕᖅᓱᐃᔾᔪᑎᒋᖃᑦᑕᖏᓐᓂ ᐊᔾᔨᒋᕙᐃᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ 2012-ᒥᕈᔪᖃᐃ 

ᕿᓂᓚᐅᖅᓯᒪᖕᒪᑕ ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᐅᖁᓪᓗᓂᒋᑦ 

ᓈᓴᐅᑎᖏᑦ ᐊᒥᓱᕈᕆᐊᖅᑕᐅᖁᔭᐅᓪᓗᑎᒃ.  

 

ᑕᒪᓐᓇ ᐊᒃᑐᖅᓯᓯᒪᖕᒪᑦ ᐱᔪᓐᓇᕐᓂᑦᑎᓐᓂ ᐃᒪᓐᓇ 

ᒪᓕᒐᕐᓂᐊᖅ ᒪᑯᓄᖓ ᐱᕋᔭᒃᑎᓄᑦ ᐃᓚᔮᕇᖕᓄᑦ 

ᐃᓄᑐᐃᓐᓇᕐᓄᕐᓗ.  

 

ᑕᒪᓐᓇ ᐊᑭᑦᑐᕆᐊᖅᐸᓪᓕᐊᓂᖅ ᑕᑯᓪᓗᒍ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐱᑕᖃᕐᓂᖏᓐᓄᑦ ᓄᓇᕗᑦ 

ᐊᓯᐊᓂ.  

 

ᑕᒪᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑖᒃᑯᐊ ᐱᓕᕆᑎᑕᕗᑦ. 

ᑕᐃᒫᒃ ᑕᑯᔪᒥᓇᖅᑑᖕᒪᑦ ᐱᖁᔭᓕᕆᕕᒋᓗᒍ 

ᒪᓕᒐᓕᕆᕕᒋᓗᒍ.  

 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ ᐱᔪᒥᓇᖏᓐᓂᖅᓴᐅᓕᕐᒪᑕ 

ᒪᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᖏᓐᓂᑦ 

ᐊᓯᖏᓐᓄᑦ.  

 

ᐊᔾᔨᒋᖏᑦᑎᐊᒻᒪᕆᒃᑕᖏᑦ ᑕᒫᓂ ᓇᖕᒥᓂᖅ 

ᑮᓇᐅᔭᓕᐅᕈᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᒪᓕᒐᕐᓂᐊᖅᑎᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᖏᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
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actually in approximately 2012 sought to 

have these rates re-reviewed with a 

recommendation that they be increased. It 

has affected our ability to have as many 

lawyers on our panels on criminal law, 

family law, and civil law.  

 

With the rate of inflation, with the work that 

is available elsewhere, thankfully 

approximately 40 lawyers who are on our 

panels do so because this is an interesting 

place to do law. I can say that the rates are 

not competitive any longer either with what 

lawyers get paid in other legal aid plans and 

definitely not comparable with what is in the 

private market or the Government of 

Nunavut staff lawyers or the legal services 

staff lawyers. Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Madam 

Chairperson. Would it be possible that the 

Department of Justice is worried of losing 

their lawyers if you end up increasing your 

rates? Sorry, I’m just kidding there.  

 

My next question is going to be regarding the 

honoraria rates to the Chair and the Board of 

Directors of the Legal Services Board. It’s 

my understanding that they’re not compliant 

with the current honoraria rates outlined in 

the Financial Administration Manual. Is that 

correct and why not? Thank you, Madam 

Chairperson. 

 

Chairperson: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. There are a couple of 

conflicting documents that the Government 

of Nunavut has produced over the years. 

There is one policy and designation of the 

Legal Services Board being a high-

responsibility board with a set rate that was 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᖅᑲᐃ ᐃᒻᒪᖃ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 

ᐱᒃᑲᓐᓂᕋᓱᒃᑲᔭᖅᑐᑦ ᑮᓇᐅᔭᖏᑦ ᐊᑭᑦᑐᕆᐊᖅᐸᑕ. 

ᐅᖃᓐᖑᐊᑐᐃᓐᓇᖅᑐᖓ.  

 

ᑲᑎᒪᔨᐅᔾᔪᓯᐊᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐊᒻᒪ ᑲᑎᒪᔨᖏᓐᓄᑦ, 

ᓱᖅᑯᐃᖅᓯᓯᒪᒐᒪ ᒪᓕᒃᓯᓯᒪᒃᒪᑕ 

ᑲᑎᒪᔨᐅᔾᔪᓯᐊᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᑭᖏᓐᓂᒃ 

ᐱᖁᔭᖏᑎᒍᑦ ᒪᓕᒡᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᔩᑦ ᒪᓕᒐᖏᑕ. 

ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᑉᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᕐᕉᓐᓂᒃ ᑐᓗᖅᑕᐅᑎᔫᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑎᑎᕋᖅᓯᒪᓕᕐᒪᑕ ᐊᕐᕌᒍ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ 

ᐊᒥᓱᑲᓪᓚᑦ.  

 

ᐊᑐᐊᒐᖅᑕᖃᕐᒪᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᔨᐅᖕᒪᑕᒎᖅ ᐊᖏᔪᐊᓗᖕᓂᒃ 

ᐸᖅᑭᒃᖠᕆᐊᖃᖅᖢᑎᒃ ᑲᒪᔭᕆᐊᖃᕐᓗᑎᑦ. ᑖᒃᑯᐊ 

ᐅᕙᒍᑦ ᓴᓇᓚᐅᓐᖏᑕᕗᑦ.  

 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪ ᑖᒃᑯᐊ $500-ᑖᖅᑐᖅ 

ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ $250 ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ 

ᐅᓪᓗᓕᒫᖅ.  

 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖓ ᐅᖃᖅᓯᒪᖕᒪᑕ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐃᓱᒪᒋᔭᐅᖕᒪᑕ ᐊᑖᒍᑦ 

ᓇᓕᐊᓃᒻᒪᖔᒃᑲᑦᑕ ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᔪᖁᑎᖏᑕ ᐊᑖᓃᑉᐸ.  

 

ᑭᓯᐊᓂ ᖁᕕᐊᓱᒃᑐᖓ ᑎᑎᕋᖅᓯᒪᔪᖅ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᖅ ᖃᔅᓯᑖᓚᓂᒃ 

ᑮᓇᐅᔭᖃᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖏᓐᓃᓐᓂᐊᕐᒪᑕ.  

 

ᓈᓴᐅᑎᖓ 10 ᒪᓕᒃᖢᓂ ᑲᑎᒪᔨᐅᔾᔪᓯᐊᖏᑦ 

ᑕᐃᒃᑯᐊ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᒪᓕᒡᓗᒋᑦ ᖁᓪᓕᒃᑯᓪᓗ 

ᑲᑎᒪᔨᖏᑕ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖏᑦ ᒪᓕᖃᑦᑕᕋᑦᑎᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. 

ᒪᕐᕈᒃᑲᓐᓃᖕᓂᒃ ᐊᐱᕆᑎᓐᓂᐊᖅᐸᒋᑦ ᐊᓯᖏᑦᑕᐅᖅ 

ᐊᐱᕆᔪᒪᖕᒥᖕᒪᑕ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᔭᕋ ᐱᔾᔪᑎᒋᔭᕋ ᑖᓐᓇ ᑲᑎᒪᔨᐅᔾᔪᓯᐊᕐᓄᑦ 

ᑖᒃᑯᐊ ᒪᓕᒐᕋᓛᖏᑦ 2 ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ 
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not produced or developed by us with a rate 

of, if I recollect correctly, $500 a day for the 

chair, $250 for the regular members for a full 

day. The Financial Administration Act, there 

has also been differences of opinion of us 

falling under what authority. We are an 

arm’s-length public agency.  

 

I’m happy to provide the Members, if they so 

wish, the title of the document which I spoke 

to which set out our rates because it actually 

comes from the Financial Administration 

Manual Directive 810 and it sets out the 

honoraria rates for all the public agencies, 

whether it’s Nunavut Arctic College, the 

Qulliq Energy Corporation. We follow that 

manual. Thank you, Madam Chairperson. 

 

Chairperson: Thank you, Ms. Redfern. I’ll 

allow you two more questions; I have other 

speakers. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Madam 

Chairperson. The reason I was asking that 

question regarding honoraria is because, 

under the Legal Services Regulations, section 

2 identifies the rates at which the board and 

the chair receive for their daily rates, which 

was considerably lower than that of FAM. 

I’m glad that you’re following the actual 

FAM directive on that. Thank you.  

 

Sorry, no further questions, Madam 

Chairperson. 

 

Chairperson: Thank you. Ms. Redfern, do 

you want to respond?  

 

Ms. Redfern: The only thing I would say is 

that it would be good to do some 

housekeeping and get all the documents 

properly aligned with each other with the one 

and correct stated rate so that there is no 

conflict between them. Thank you, Madam 

Chairperson. 

 

ᐊᑭᖏᓐᓂᑦ ᑲᑎᒪᔩᑦ ᐃᒃᓯᕙᐅᑕᐅᓪᓗ 

ᐊᑭᓕᖅᑕᐅᔾᔪᓯᐊᕆᖃᑦᑕᖅᑕᖏᓐᓂ ᖃᐅᑕᒫᑦ.  

 

ᑕᕝᕙᓐᖓᑦ ᐊᑭᑭᓐᓂᖅᓵᓘᓕᖅᑐᑦ 

ᐊᑭᑭᓐᓂᖅᓴᐅᓪᓗᑎᒃ. ᐊᓕᐊᓇᐃᑦ ᒪᓕᒃᑲᔅᓯᐅᒃ 

ᑖᒃᑯᓂᖓ ᑎᓕᓯᔾᔪᑎᓂᒃ. 

 

ᐊᐱᖅᑯᑎᒃᓴᖃᕈᓐᓃᖅᑐᖓ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ 

ᑭᐅᔪᒪᕖᑦ?  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᐊᑲᐅᒐᔭᖅᑐᖅ ᐋᖅᑭᒃᓱᖅᑕᐅᑦᑎᐊᕐᓗᒋᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᒪᓕᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 

ᑐᓗᖅᑕᐅᑎᖃᑦᑕᕐᓂᐊᓐᖏᒻᒪᑕ ᑎᑎᖅᑲᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᓕᒐᓕᐅᖅᑎ 

ᖃᒪᓂᑦᑐᐊᕐᒧᑦ, ᓯᒥᐊᓐ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒃᑲ ᐊᐱᖅᓱᓚᐅᕐᒪᑕ ᑕᐃᒪ 

ᐃᓚᖏᑦ ᐊᖏᖅᑕᐅᑕᓐᖏᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᓕᐊᖏᑦ 

ᑕᐅᑐᑦᑕᐅᓪᓗᑎᑦ ᓴᐳᓐᓂᐊᖅᑎᒃᓴᖅᑖᓂᕐᒥᒃ.  

 

ᑖᒻᓇᓕ ᖃᓄᖅ ᖃᐅᔨᒪᓕᕋᑉᑕᓕ ᓄᓇᓕᖕᓄᑦ 

ᐃᖅᑲᖅᑐᐃᔩᑦ ᐱᖓᓱᑦ ᑕᖅᑭᑦ ᓈᓗᕿᐊᓂᒃᑳᖓᑕ 

ᓄᓇᓕᖕᓄᑦ ᐅᐊᔭᖅᑕᔪᒻᒪᑕ ᐃᓚᖏᓐᓄᑦ.  

 

ᐃᓚᖏᑦ ᐱᖓᓱᑦ ᑕᖅᑭᑦ ᓈᓚᐅᒐᓂᖅᑳᑎᓪᓗᒋᑦ 

ᓄᓇᓕᖕᓄᐊᖅᑕᓯᔪᖕᒪᑕ.  

 

ᑕᒪᓐᓇᓕ ᖃᓄᖅ ᐃᖢᐃᓪᓕᐅᕈᑎᒥᒃ 

ᓴᖅᑭᑎᑦᑕᖅᓯᒪᕙ ᓴᐳᓐᓂᐊᖅᑎᒋᔭᑉᓯᓐᓄᑦ ᐊᒻᒪᓗ 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔩᑦ ᐃᖅᑲᑐᖅᑕᐅᔭᕆᐊᓖᓪᓗ? 

ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᖅᓱᕐᒪᑦ.  

 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᐊᕐᕌᒍᒥ ᐅᖃᐅᓯᕆᔭᓐᓂ 

ᒪᕐᕈᐃᓐᓇᐅᓚᐅᕐᒪᑎᒃ ᑕᐃᒃᑯᐊ ᐋᒡᒑᖅᑕᐅᓯᒪᔪᑦ 

ᑐᒃᓯᕋᖅᑐᐊᓐᓅᒐᓗᐊᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᒐᓗᐊᖅᑐᑎᒃ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑕᐃᒃᑯᐊ 

ᐃᓚᒌᒃᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐱᖁᑎᑦ 
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Chairperson: Thank you. (interpretation) 

Member for Baker Lake, Simeon 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Madam Chairperson. My 

colleagues were asking questions and there 

has been some denial of requests for 

assistance looking at the eligibility 

requirement when they want to get a defence 

lawyer. As we’re aware, when the court 

circuit is going to come into our community, 

sometimes the lawyers go visit the 

communities prior to the court circuit going 

to the community. Usually the lawyers go to 

the communities. What kinds of problems 

have you encountered with the defence 

lawyers and also to the court and the 

offenders? Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Thank you to the Member for 

the question. I can tell you that in the year 

that we are speaking to, there were only two 

criminal law applications that were denied 

because of financial ineligibility. The vast 

majority of financial ineligibility will be in 

the areas of either family law or civil law. 99 

percent of all clients who will appear before 

the court in criminal law will be represented 

by legal aid. Thank you, Madam 

Chairperson. 

 

Chairperson (interpretation): Thank you. 

Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): Thank 

you very much, Madam Chairperson. I’m 

asking an additional question. For those two 

individuals who were denied, as you have 

indicated earlier, for the court circuit travel 

and also for the court judge, and also to the 

offender and the lawyer, was there a problem 

ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᒋᔭᖏᓐᓄᑦ.  

 

99%-ᖏᑦ ᑕᐃᒃᑯᐊ ᐱᔨᔅᓯᖅᑕᕗᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐱᕋᔭᖕᓂᑯᒃᑯᑦ 

ᑭᒡᒐᖅᑐᐃᔨᖃᕐᓂᐊᖅᑐᒃᑯ Legal Aid-ᒧᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕐᓗᑎᑦ ᑕᐃᑲᓐᖔᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 

ᑕᐃᒪᓕ ᐊᐱᕆᓂᓕᓚᐅᕋᒪ ᐊᐱᕆᒋᐊᒃᑲᓐᓂᖅᐳᖓ.  

 

ᑕᐃᒃᑯᐊ ᐊᖏᖅᑕᐅᓐᖏᓚᐅᖅᑑᒃ ᒪᕐᕉᒃ, ᐅᕙᑦᓯᐊᖅ 

ᓇᓗᓇᐃᔭᖅᑕᐅᒻᒪᑕ, ᖃᓄᕐᓕ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ 

ᐃᖏᕐᕋᓂᖏᓐᓂᒃ ᐃᖅᑲᖅᑐᐃᔨᓄᑦ ᐊᒻᒪᓗ ᐸᓯᔨᓄᑦ 

ᐊᒻᒪᓗ ᓴᐳᓐᓂᐊᖅᑎᒋᔭᑉᓯᓐᓄᑦ.  

 

ᑖᒃᑯᐊ ᐊᖏᖅᑕᐅᓐᖏᓚᐅᖅᑑᒃ ᒪᕐᕉᒃ 

ᐃᖢᐃᓪᓕᐅᕈᑎᒥᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᐸᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᓂᕐᒥᒃ ᐅᐊᔭᖅᐸᑦᑎᓪᓗᒋᑦ 

ᓄᓇᓕᖕᓄᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒪᓐᓇ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ 

ᑮᓇᐅᔾᔭᒃᓵᓗᐊᕐᒪᑕ ᐱᖁᑎᖃᓗᐊᕐᒪᑕᓗ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖃᑦᑕᓐᖏᑦᑐᑦ. ᐃᖃᓗᖕᓂ ᑕᒫᓂ 

ᐱᖃᑖ, ᑕᒪᒃᑮᒃ ᐃᖃᓗᖕᓂ, ᐃᖃᓗᖕᓂ ᓇᖕᒥᓂᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᓐᓇᓚᐅᖅᑑᒃ.  

 

ᑎᑎᕋᖅᓯᒪᒻᒥᒻᒪᑕ ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᑎᖁᑎᖃᕐᒪᑕ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 

ᑮᓇᐅᔭᓕᐅᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓲᖑᖕᒥᖕᒪᑕ.  

 

ᐃᓚᖏᑦ ᑕᐃᒪᓐᓇ ᓄᓇᕗᒻᒥ ᐱᐅᓯᐅᖕᒪᑕ ᑭᓯᐊᓂ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᓪᓗ ᑲᑎᒪᔨᖏᑦ 

ᐱᖓᓱᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᖅᑎᑦᑎᓲᖑᔪᑦ 

ᐊᑭᓖᔪᓐᓇᕋᓗᐊᕋᕕᑦ. ᑭᒡᓕᓕᐅᕆᓯᒪᒐᑦᑕ 

ᐊᑐᐊᒐᖃᖅᖢᑕᓗ ᐊᔪᐃᓐᓇᕆᐊᖅᑎᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐃᓚᖏᑦ.  

 

ᑕᐃᒃᑯᐊ $1 ᒥᓕᐊᖏᓐᓂ ᐱᖁᑎᖃᓚᐅᕐᒪᑦ 



 103 

occurring with these two individuals? When 

they were denied, was there a problem with 

the court circuit visiting the communities? 

Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. Usually in those circumstances 

the individual has quite significantly high 

income or assets. I’m aware of one of those 

individuals who live here in Iqaluit and both 

were able to retain private criminal defence 

lawyers. In those circumstances there’s a list 

of lawyers that the Law Society of Nunavut 

has. In some cases people, even with 

significant income or assets, will apply for a 

legal aid lawyers on the basis that that’s what 

you do in this territory, that the Government 

of Nunavut or the Legal Services Board will 

provide you a free lawyer even if you’re 

capable of paying for one.  

 

Because we have our policy and because we 

have the gridline, in those circumstances, as I 

said, even in the appeal, one of those 

individuals had a million dollars in assets, 

property here in Nunavut, property in 

Ontario, property in Florida, and the denial 

said, “You can leverage funding or financing 

to pay for your criminal law lawyer,” but 

because someone else he knew got legal aid, 

he thought that legal aid was eligible for 

everyone. Thank you, Madam Chairperson. I 

do not believe it caused any court problems 

as a result of them having their own private 

defence lawyer. Thank you, Madam 

Chairperson. 

 

Chairperson: Ms. Redfern, just a reminder, 

when you say “thank you” to me, to the 

Chair, it’s a clue for the TV that your mic 

gets cut off. Thank you. I’m just reminding 

you. Mr. Mikkungwak.  

 

ᓄᓇᕗᒻᒥ ᐱᖁᑎᒋᔭᐅᔪᖅ ᐋᓐᑎᐅᕆᐅ-ᒥ 

ᕗᓗᐊᕆᑕᒥᓪᓗ ᐱᖁᑎᖃᖅᖢᓂ.  

 

ᐋᒃᑳᖅᑕᐅᓚᐅᕐᒪᑦ. ᑕᐃᑲᓐᖓᑦ 

ᑮᓇᐅᔭᖅᑖᕈᓐᓇᕈᓐᓇᕋᕕᑦ 

ᐊᑭᓖᔭᕆᐊᖃᕐᓂᐊᓕᖅᑐᑎᑦ ᓇᖕᒥᓂᖅ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᓐᓄᑦ.  

 

ᖃᐅᔨᒪᓚᐅᕐᒪᑦ ᐊᓯᒥᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒥᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎ ᑲᑎᒪᔨᖏᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᑐᓴᖅᓴᐅᓐᖏᒻᒪᑦ. ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ 

ᐊᑲᐅᓐᖏᓕᐅᑎᑕᖃᓚᐅᓐᖏᑦᑐᖅ ᑕᐃᒪᓐᓇ 

ᓇᖕᒥᓂᖅ ᓴᐳᓐᓂᐊᖅᑎᑖᖅᓯᒪᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕋᑦᕘᓐ 

ᖁᔭᓐᓇᒦᕌᖓᕕᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᓪᓗ ᑕᐃᓐᓇ 

ᖃᒥᑕᐅᖃᑦᑕᕐᒪᑕ ᖃᓂᓐᖓᐅᑏᑦ. ᖃᐅᔨᒪᓂᐊᕋᕕᑦ. 

ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕐᖑᓈ. ᑕᐃᒪ ᑐᓴᖅᓯᓐᓇᕈᐊᓚᐅᒐᕋ 

ᖃᓄᖅ ᐃᓱᓕᓚᐅᕈᑎᖃᓪᓚᕆᑦᑕᕐᒪᖔᑦ.  

 

ᐊᒥᓱᑦ ᐃᖅᑲᖅᑐᒐᐅᓂᐊᖅᑐᑦ ᐸᓯᔭᒃᓴᐅᔪᑦ 

ᐅᑕᖅᑭᑦᓯᐊᒥᐊᑦᑐᐊᓕᔪᒻᒪᑕ ᐱᖓᓱᑦ ᑕᖅᑭᑦ 

ᓈᓕᕌᖓᑕ ᐃᓛᓐᓂᑦ ᐃᖅᑲᖅᑐᐃᔩᑦ ᐅᐊᔭᑉᐸᑦᑐᑦ 

ᓄᓇᓕᖕᓄᐊᖅᐸᖕᒪᑕ.  

 

ᐊᓯᐊᓂᓕ, ᑖᒻᓇ ᑕᐃᒪ ᑕᐃᓐᓇ ᐱᖁᔭᖅ ᐊᑐᐊᒃᑲᓯ 

ᒫᓐᓇᐅᔪᖅ ᐊᑐᐊᖅᑕᓯ 

ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᑭᖑᓪᓕᕐᒥ ᓯᑎᕝᕙ 

2013-ᖑᑎᓪᓗᒍ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᓈᓯᒪᓕᖅᑐᑦ.  

 

ᑕᐃᒪᓐᖓᓂᑦ ᓱᓇᒥᓪᓕ ᑎᓕᐅᖅᑐᐃᓐᓇᔭᖅᐱᓯ 

ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᑦ ᐅᕝᕙᓪᓘᓐᓃᑦ ᐃᓚᒋᐊᕈᑎᔅᓴᓂᒃ 

ᐱᕚᓪᓕᖁᑉᓗᒍ ᑖᓐᓇ ᐱᖁᔭᖅ ᒪᓕᒐᖅ ᐊᑐᖅᑕᓯ.  

 

ᒫᓐᓇ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐅᑉᓗᓯ ᐊᒻᒪ 

ᓴᖅᑭᑦᑎᓯᒪᕕᓯ ᒥᓂᔅᑕᐅᔪᒧᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᓈᓯᒪᓂᐊᓕᕐᒪᑕ 

ᓄᑖᓐᖑᕆᐊᕈᑎᓂᒃ ᐱᕚᓪᓕᕈᑎᒃᓴᐅᓇᔭᖅᑐᓂᒃ 

ᑖᓐᓇ ᒪᓕᒐᖅ ᐱᖁᔭᖅ ᐊᖑᒻᒪᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ 

ᐅᑉᓗᒥᐅᓕᖅᑐᒧᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  
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Mr. Mikkungwak (interpretation): Thank 

you very much, Madam Chairperson. This 

will be my final question. I just wanted to 

hear if there were any problems occurring 

with the court docket, but many offenders 

have been waiting for a very long time for a 

court date and sometimes they wait for many 

years or many days for the court circuit to 

come to their community.  

 

On a different topic, the policies or the 

legislation that you are using was amended 

back in September 2015 after five years. 

Since then, what would your 

recommendation be to amend or improve that 

legislation? What kinds of suggestions or 

recommendations would you have as the 

LSB, and also, since it’s been active for five 

years, are you going to be amending or 

reviewing the legislation in order to make 

sure that we follow the provisions of the 

legislation today? Thank you. 

 

Chairperson: Thank you. Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. We strongly recommend that 

the entire Legal Services Act be reviewed for 

the purposes of revision. There are many 

problematic provisions. A few years ago this 

board, through the Department of Justice, 

sought to amend and ratify a number of 

individual provisions.  

 

Some we were successful, and others we 

were not. I forgot to mention earlier, and my 

apologies, is that the rate, if I recall correctly 

for the private law lawyers is $900 for the 

lawyer to be compensated for a day if they 

live in Nunavut and are a resident lawyer, 

and $700 for a day for a non-resident lawyer.  

 

If they have been called to the bar for seven 

or eleven years, in many cases, most lawyers 

make approximately $200 plus an hour, so 

we are not competitive. That is an area we 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓴᓐᖏᔪᒥᒃ ᐊᑐᓕᖁᔭᓕᐅᖅᐳᒍᑦ ᐃᓘᓐᓈᓗᖏᑦ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖓ 

ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ 

ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ.  

 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᕐᒪᑦ ᐃᓗᐊᓂ ᐊᕐᕌᒍᑦ 

ᐊᒥᓲᓐᖏᑦᑐᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ ᑲᑎᒪᔨᑎᒍᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ ᑕᐃᒃᑯᐊ 

ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐊᓯᔾᔩᓇᓱᐊᕐᔪᓚᐅᕋᓗᐊᖅᑐᒍᑦ 

ᐃᓚᖏᑦ ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᓚᐅᖅᑐᑦ 

ᐊᓯᔾᔨᖅᑕᐅᓪᓗᑎᑦ ᐃᓚᖓ 

ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᓚᐅᑎᒻᒪᑕ ᐅᐊᑦᑎᐊᖅ.  

 

ᒪᒥᐊᑉᐳᖓ ᐅᖃᕆᐊᔅᓴᖅ ᐳᐃᒍᕐᓂᕋᒪ ᐊᑭᖓ 

ᓇᒻᒥᓂᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕐᓗᑕ $900-ᕌᖅᑐᖅ 

ᐅᓪᓗᕐᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐊᑭᓕᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᖅ 

ᓄᓇᕗᒻᒥᐅᑕᖅ ᐊᒻᒪ $700 ᐅᓪᓗᕐᒧᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂᒥᐅᑕᕐᒥᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕈᑎᒃ ᐊᕐᕌᒍᓄᑦ 

7-ᓄᑦ 11-ᓄᓪᓗ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓕᖅᑎᓪᓗᒍ.  

 

ᑕᐃᒪᓐᓇ $200-ᖃᑦᑕᖅᑐᑦ ᐃᑲᕐᕋ ᐊᑕᐅᓯᖅ. 

ᑕᐃᒪᓐᓇ ᐊᑭᑦᑐᕋᐅᑎᓂᕐᒧᑦ ᐊᑭᓕᖅᓱᐃᓐᖏᑦᑐᒍᑦ.  

 

ᑖᓐᓇᑦᑕᐅᖅ ᑕᑯᔪᒪᒐᔭᖅᑐᒍᑦ ᐊᓯᔾᔨᖅᑕᐅᖁᑎᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕋᑦᕘᓐ. ᒪᓕᒐᓕᐅᖅ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. ᐅᓇ 

ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᐸᕋᓕ ᑕᒪᔅᓱᒪ 

ᒥᒃᓵᓄᑦ. ᑕᐃᒪ ᓱᓇᑐᐃᓐᓇᐃᑦ ᐱᖁᔭᑦ 

ᒪᓕᑦᑕᐅᖏᒃᑳᖓᑕ ᓄᑖᓐᖑᖅᑎᑕᐅᓕᓐᖏᒃᑳᖓᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᖏᑦᑕᕌᖓᑕ 

ᒪᓕᒃᑕᐅᓐᖏᑦᑎᐊᕌᖓᑕ 

ᐸᔅᓯᔭᒃᓴᖃᖅᑐᖃᖅᓯᓇᕆᐊᖃᕐᒪᑦ.  

 

ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ ᐊᐱᕆᓕᖅᐳᖓᓕ, ᑖᓐᓇ 

ᑭᖑᕙᖅᐸᓪᓕᐊᓗᐊᕆᔭᕐᓂᖅᐸᑦ 

ᓴᐳᓐᓂᐊᖅᑎᑕᖃᕋᑉᓯ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ.  

 

ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᓴᐳᓐᓂᐊᖅᑎᒋᔭᔅᓯ 

ᐃᑲᔪᖅᑎᒋᓗᓯᐅᒃ ᐱᖑᔭᕆᐊᕋᔭᖅᐱᓯ ᐅᕝᕙᓘᕝᕙ 

ᑭᒡᓕᖃᖅᑎᑦᑎᒋᐊᕋᔭᖅᐱᓯ ᐅᑉᓗᕐᒥ ᐅᕙᓂ 

ᓄᑖᓐᖑᖅᑎᓐᖏᑐᐊᖅᐸᑦ ᐃᖏᕐᕋᓂᑉᑎᓐᓂ 

ᐊᒃᑐᐃᓪᓚᕆᓐᓂᐊᕐᒪᑦ.  
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definitely want to see revision. Thank you, 

Madam Chairperson.  

 

Chairperson (interpretation): Thank you, 

Ms. Redfern. Mr. Mikkungwak.  

 

Mr. Mikkungwak (interpretation): Thank 

you, Madam Chairperson. This is my last 

question then. With regard to this issue, if we 

don’t follow the legislation and if they’re not 

updated or amended, they should be held 

accountable.  

 

With that, the question I have, if this is 

getting too late, and if you have lawyers that 

are working, with the help of your lawyers, 

what kinds of recommendations would you 

make for improvements or amendments? Has 

the LSB considered making any 

recommendations or are you waiting for the 

Minister of Justice to make the amendments? 

Thank you, Madam Chairperson. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. We absolutely know that the 

whole Act needs to be revised. Initially we 

had started to tackle just individual 

provisions, and then when we saw that the 

Government of the Northwest Territories had 

completely revised their Act, there are a lot 

of good revisions that they have done.  

 

The Act is really old and outdated. It’s 30 

years old. It predates the creation of Nunavut. 

It doesn’t incorporate Inuit values. We might 

have been able to function a lot more easily 

when our organization was smaller, but as we 

have grown, the structure only makes it more 

and more difficult given the sheer size that 

we are and the services that we are trying to 

provide Nunavummiut. We would love to see 

this Standing Committee make the 

recommendation to the Members that the 

 

ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᐅᔪᑦ ᐃᓱᒪᖃᖅᓯᒪᕙᑦ ᐅᕝᕙᓘᕝᕙ 

ᐅᑕᖅᑭᐅᔭᒥᐊᕐᓂᐊᖅᐱᓯ ᒥᓂᔅᑕᐅᔪᒧᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᓪᓚᕆᑦᑐᒍᑦ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐃᓘᓐᓈᓗᖓ 

ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᖃᕐᒪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓗᐃᓐᓇᑯᓗᖏᓐᓂᒃ ᐊᑕᐅᓯᐅᓈᖅᑎᖅᖢᒋᑦ 

ᐱᓕᕆᒋᐊᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᓄᓇᑦᑎᐊᕐᒥᐅᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᑕᑯᒐᑦᑎᒍ ᐋᖅᑭᒋᐊᕆᓚᐅᕐᒪᑕ 

ᐃᓗᐃᓐᓇᑦᑎᐊᖏᓐᓂᒃ ᐱᖁᔭᕐᔪᐊᖓᑕ 

ᐱᐅᔪᐊᓗᖕᓂᓪᓗ ᐋᖅᑭᒋᐊᕈᑎᖃᖅᓯᒪᓪᓗᑎᒃ.  

 

ᒪᓕᒐᕗᑦ ᐱᑐᖄᓘᓕᕐᒪᑦ ᐊᕐᕌᒍᖃᓕᕐᒪᑦ 30-ᓂᒃ. 

ᓄᓇᕗᓐᖑᓚᐅᖅᑳᑎᓐᓇᑕ ᐱᓐᖑᖅᑎᑕᐅᓚᐅᕐᒪᑦ 

ᐃᓄᐃᓪᓗ ᐊᓐᓂᕆᔭᖏᓐᓂ 

ᐱᖃᓯᐅᔾᔨᓯᒫᕐᔪᒃᑑᒐᓗᐊᖅ ᐃᒻᒪᖃ 

ᐊᐅᓚᓂᖃᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒐᔭᓚᐅᕋᓗᐊᖅᑐᒍᑦ 

ᑎᒥᖁᑎᕗᑦ ᒥᑭᒃᑲᓐᓂᖅᐸᑦ 

ᐱᕈᖅᐸᓪᓕᐊᔪᐊᓗᑐᐃᓐᓇᐅᖕᒪᑦ.  

 

ᑖᓐᓇ ᐱᔭᕐᓂᕈᓐᓃᖃᑦᑕᕐᒪᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ 

ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐊᖏᒡᓕᕙᓪᓕᐊᓂᖓ ᐱᓗᐊᖅᖢᓂ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᐱᔨᔅᓯᕆᐊᖃᖅᑎᓪᓗᑕ.  

 

ᑕᑯᔪᒪᓗᐊᓐᖑᐊᕋᔭᖅᑐᒍᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᔪᓯ 

ᐊᑐᓕᖁᔭᓕᐅᖅᑎᓪᓗᓯ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕐᓂᒃᒥ ᐃᑲᔪᖅᑎᑖᕐᓂᕐᒧᑦ ᐱᖁᔭᖓ 

ᐊᓯᔾᔨᖅᑕᐅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᓯᐊᓅᓚᐅᓐᖏᓂᓐᓂ ᐃᒃᓯᕙᐅᑕᕆᒐᑦᑎᒍᓗ 

ᕿᑲᓚᐅᖅᑎᓪᓗᒍ, ᐃᒃᓯᕙᐅᑕᖅᐳᑦ ᐅᑎᕐᓂᐊᕐᒪᑦ. 

ᐃᒃᓯᕙᐅᑕᐅᑉ ᐱᖃᑖ ᐃᓚᒋᖕᒪᖓ, 

ᐊᐱᖅᑯᑎᖃᖅᑐᖓ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᐱᖅᑯᑎᒐ ᐅᓇ ᒦᓚ 

ᖃᒥᓐᖑᐊᖅ ᒪᓕᒐᓕᐅᖅᑎ ᖁᕐᓗᖅᑑᒧᑦ 

ᐊᐱᖅᓱᖅᑲᐅᖕᒪᑦ ᑕᐃᒃᑯᐊ ᐸᒡᕕᓵᖃᑦᑕᖅᑐᑦ 

ᓯᓚᑖᓂ. ᐃᓗᐊᓂᓕ ᓇᖕᒥᓂᖅ ᐱᓕᕆᔨᖁᑎᒥᓄᑦ 

ᐃᓕᔅᓯ ᐱᖁᔭᓕᕆᔨᐅᔪᓯ ᑲᑎᒪᔨᐅᔪᓯ 

ᐊᑐᐊᒐᖃᖅᐱᓰ ᐱᓕᕆᔨᖁᑎᔅᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
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revision of the Legal Services Act become a 

priority. Thank you, Madam Chair. 

 

Chairperson: Thank you. Before I go to the 

next speaker, I’m looking at the clock, but 

he’s our Chair and after our break, he’s going 

to take over. I’m just the Co-Chair. Before I 

give the question to him, I have a quick 

question. (interpretation) To follow up on 

Mila Kamingoak’s question, Member for 

Kugluktuk, in regard to harassment, what 

about internally? As the LSB, do you have a 

policy for your staff in regard to harassment? 

Thank you. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. The working draft that we have 

is what we would look to in the case of 

harassment. Thankfully, for the most part, 

there have not been too many instances of 

actual harassment within our organization, I 

think in part because we work in the legal 

realm and there are quite a lot of laws 

regarding the fact that harassment is not 

acceptable and not tolerated. We would take 

any instance of harassment very seriously.  

 

I just wanted to confirm because, in the ten 

years that I have been with the organization, I 

am not aware of any harassment complaint 

that required investigation and that’s a good 

thing. Thank you, Madam Chairperson. 

 

Chairperson: Thank you. (interpretation) 

The Member for Arviat North-Whale Cove, 

John Main, you will have the last question 

before you become Chairman again. 

 

Mr. Main (interpretation): Thank you, 

Madam Chairperson. I have a very short 

question that one of my colleagues was 

asking about salaries of lawyers. 

(interpretation ends) You mentioned that the 

tariff of rates isn’t competitive across the 

country. There are different categories; 

student lawyer and based on experience 

ᓴᓇᓇᓱᒃᑕᕗᑦ ᑎᑎᕋᕋᓱᑦᑕᕗᑦ ᑕᐃᓐᓇ ᑕᑯᒐᔭᖅᑕᕗᑦ 

ᐸᒡᕕᓴᐃᓂᕐᒧᑦ ᐊᑐᐊᒐᖁᑎᒋᔭᐅᔪᖅ 

ᐸᒡᕕᓴᐃᔭᕆᐊᖃᓐᖏᓐᓇᒪ.  

 

ᑖᒃᑯᐊ ᐅᓄᓐᖏᑦᑐᕈᓘᖃᑦᑕᖅᓯᒪᖕᒪᑕ 

ᐸᒡᕕᓴᐃᓪᓚᕆᒃᑐᑦ ᑎᒥᖁᑎᑦᑕ ᐃᓗᐊᓂ. ᑭᓯᐊᓂᓕ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕋᑦᑕ ᒪᓕᒐᖃᐅᖅᖢᑎᒡᓗ 

ᐅᓄᖅᑐᐊᓗᖕᓂᒃ. ᑖᓐᓇ ᐸᒡᕕᓴᐃᓂᕐᒧᑦ 

ᐸᒡᕕᓴᐃᔭᕆᐊᖃᓐᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕ 

ᐃᓗᐊᓂ.  

 

ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐸᒡᕕᓴᐃᔪᖃᕐᓂᖅᐸᑦ 

ᐱᕕᒡᔪᐊᕌᓗᒋᒐᔭᖅᑕᕗᑦ. ᐊᒻᒪᑦᑕᐅᖅ, 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᐊᕐᕌᒍᓂᒃ 

ᖁᓕᓂᒃ ᑕᕝᕙᓂ ᐱᖃᑕᐅᓕᖅᑎᓪᓗᖓ 

ᖃᐅᔨᓯᒪᓐᖏᑎᐊᖅᑐᖓ 

ᐅᖃᐅᓯᖃᖅᑐᖃᓚᐅᖅᓯᒪᒻᖕᒪᖔᑦ ᐱᑦᑎᐊᖏᑦᑐᓂᒃ 

ᐊᒡᓚᒡᕕᖕᒥ ᐊᒡᓚᒡᕕᖕᒥᐅᖃᑎᒥᓂᒃ. ᐱᐅᔪᕐᖏᓛᖅ 

ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᕐᕕᐊᓄᑦ ᑎᑭᕋᕐᔪᐊᒧᑦ, ᔮᓐ ᒪᐃᓐ, 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓕᕋᕕᑦ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 

ᐅᑎᕆᐊᖃᕐᓂᐊᕋᕕᑦ ᑐᓂᕙᒋᑦ.  

 

ᒪᐃᓐ: ᐃᒫᒃ, ᐄ, ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐃᑦᑐᒐᔮᒥᒃ 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ. ᐅᕙᑦᓯᐊᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᐊᐱᖅᓱᓚᐅᕐᒪᑦ ᐅᑯᐊ 

ᐊᑭᓕᖅᑕᐅᑕᕐᓂᖏᑦ ᒪᓕᒐᓕᕆᔩᑦ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ ᑕᐃᒪ 

ᑮᓇᐅᔾᔭᔅᓵᖑᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐊᑦᑎᓂᖅᓴᐅᒻᒪᑕ 

ᑲᓇᑕᒥ ᑮᓇᐅᔾᔭᔅᓵᖑᕙᑦᑐᓂᑦ ᐊᔾᔨᒌᒐᑎᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑏᑦ, ᒪᓕᒐᕐᓂᐊᖅᑏᑦ, 

ᐃᖅᑲᓇᐃᔭᐅᓚᐅᖅᓯᒪᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ 

ᖁᕝᕙᐸᓪᓕᐊᓲᖑᒻᒪᑕ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ.  

 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᒪᓕᒐᕐᓄᑦ ᐃᑲᔪᖅᑎᓯ ᒫᓐᓇ ᓇᒥ 

ᖃᓄᖅ ᓱᑯᑦᑎᐊᓃᑉᐸᑦ ᑮᓇᐅᔾᔭᔅᓴᕕᖓᓂ 

ᖁᓕᕇᑦᑐᓂᒃ? ᒪᓕᒐᕐᓂᐊᖅᑎᑐᖃᕐᓂ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᒐᓱᐊᖃᑦᑕᖅᑭᓯ ᐅᕝᕙᓘᓐᓃᑦ 

ᑮᓇᐅᔾᔭᔅᓴᓗᐊᓐᖏᓂᖅᓴᐅᒻᒪᑕ 

ᐃᓅᓱᑦᑑᑕᐅᓂᖅᓴᓂᒃ ᒪᓕᒐᓕᕆᔨᓐᖑᕋᑖᒥᓂᕐᓂᒃ 

ᐱᓂᖅᓴᐅᖃᑦᑕᖅᑭᓯ? ᖃᓄᐃᑉᐸᑦ ᑖᒃᑯᐊ ᒫᓐᓇ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖁᑎᓯ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  
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increasing rates. In terms of the lawyers that 

you have right now, where are they grouped? 

Where do they get paid on the scale? I just 

want to understand: are you attracting 

experienced lawyers or is it because you are 

not competitive, are you getting younger 

lawyers? I would just like it in general terms, 

where are your lawyers grouped in that 

scale? (interpretation) Thank you, Madam 

Chairperson. I am done. 

 

Chairperson (interpretation): Thank you. 

Ms. Redfern. 

 

Ms. Redfern: Thank you, Madam 

Chairperson. I would like to distinguish the 

difference between what we pay our staff 

lawyers, which we recently did a 

remuneration review and to ensure that the 

staff lawyers, which are within our control, 

their salaries and benefits are competitive. 

Because the legislation doesn’t extend or 

dictate what we pay our staff lawyers, the 

tariffs dictate what we pay the private panel 

lawyers and that’s where we see a big 

difference.  

 

For staff, I would say that we are fortunate. 

We’ve got a good complement of lawyers, 

both that are relatively recently called to the 

bar, very young, very eager, we have a good 

number of lawyers that are called to the bar 

with a five- to ten-year sort of experience, 

and we have a few lawyers that are even at 

the 20-year plus call.  

 

The more experienced lawyers are able to 

provide much-needed support and guidance 

to the younger lawyers. I don’t think, for the 

most part, how much we pay the staff 

lawyers has been a deterrent to hiring 

lawyers. It’s a question of: do they want to 

work in Nunavut? Do they want the type of 

work? It’s criminal law, family law, and civil 

law. There’s a lot of travel involved.  

 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᕗᑦ 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ. ᕿᒥᕐᕈᐊᕋᑖᓚᐅᕋᑦᑎᒍ 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᐅᓚᒍᓐᓇᕋᑦᑎᒍᓕ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ 

ᐊᑭᑦᑐᕋᐅᑕᐅᒍᓐᓇᑎᐊᖅᑐᑦ ᑲᓇᑕᒥ.  

 

ᒪᓕᒐᖏᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᓐᖏᒻᒪᑕ ᖃᓄᑎᒋ 

ᑮᓇᐅᔾᔭᔅᓴᑎᑦᑎᒋᐊᖃᕐᒪᖔᑦᑕ. ᑕᐃᒃᑯᐊᖔᕐᓕ ᑕᐃᒪ 

ᐃᒻᒥᑰᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑕᐅᑎᒋᓲᑦ ᖃᓄᖅ 

ᑮᓇᐅᔾᔭᔅᓴᒋᐊᖃᕐᒪᖔᕐᒥᓂᒃ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓕ ᒪᓕᒐᓕᕆᔩᑦ 

ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕᐃᓛᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᕈᕋᑖᒥᓃᓐᓇᕈᔫᓪᓗᑎᑦ 

ᐃᓅᓱᑦᑐᐸᓗᒡᒍᑏᑦ ᐱᒍᒪᓂᖃᑦᑎᐊᖅᑐᐋᓗᐃᑦ ᐊᒻᒪ 

ᖃᑎᒻᒪᕇᒃᑭᐊᖅ ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᓂ ᖁᓕᓂᓪᓘᓐᓃᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓯᒪᓕᖅᑐᑦ ᐃᓚᖏᓪᓗ ᑕᐃᒪ 

ᐊᕙᑎᒻᒪᕆᓐᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓯᒪᓕᖅᑐᑦ. ᑕᐃᒃᑯᐊ 

ᐊᑯᓂᐅᓂᖅᓴᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓯᒪᔪᐃᑦ 

ᐃᑲᔪᖅᓰᒍᓐᓇᐸᑦᑐᑦ ᐊᔪᕆᖅᓱᐃᔾᔨᒍᓐᓇᐸᑦᑐᑎᓪᓗ 

ᐃᓅᓱᓐᓂᖅᓴᓂᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ.  

 

ᑮᓇᐅᔾᔭᔅᓵᖏᓪᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑕᐃᓕᒪᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᒻᒥᔪᑦ. 

ᑖᓐᓇᑦᑕᐅᖅ ᓄᓇᕗᒥ ᓄᓇᖃᕐᓗᓂ 

ᐃᖅᑲᓇᐃᔭᕈᒪᕙᑦ ᓄᓇᕗᒥ ᐱᕋᔭᑦᑐᓕᕆᓂᕐᒥᒃ, 

ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᕈᒪᕙᑦ? 

ᐊᐅᓪᓚᖃᑦᑕᕈᒪᕕᐅᑎᒍᒪᕙᑦ ᖃᖓᑕᓲᒃᑯᑦ?  

 

ᑕᒪᔾᔭᐅᒻᒪᑕ ᐊᑕᖏᐸᓗᑦᑐᑎᒃ ᖃᓪᓗᓈᓂ 

ᓄᓇᖃᓪᓚᕆᑉᐸᑦᑐᑦ ᓄᓇᕗᒥ 

ᐃᖅᑲᓇᐃᔭᕆᐊᑲᐃᓐᓇᑐᐃᓐᓇᐸᑦᑐᑎᒃ, ᑕᐅᓇᓂᓕ 

ᐃᖅᑲᓇᐃᔭᓪᓚᕆᓐᓂᖅᓴᖔᖑᕙᑦᑐᑦ. 

ᐃᓚᐃᓐᓇᑯᓗᖏᓪᓕ ᓄᓇᕗᒥ ᑲᒪᕙᑦᑐᑎᒃ 

ᐃᒻᒥᒃᑰᖅᑐᑦ ᑕᐃᒃᑯᐊ. ᑕᒫᓂ ᖃᑦᑏᓐᓇᑯᓘᒻᒥᔪᑦ 

ᓄᓇᕗᒥ ᓄᓇᖃᓪᓚᕆᑦᑐᐃᑦ ᐃᒻᒥᒃᑰᖅᑐᑎᑦᑕᐅᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔪᑦ. ᑕᐃᒃᑯᐊᓕ ᐊᒥᓲᓂᖅᓴᓂᖅᑲᐃ 

ᐱᓕᕆᐊᖃᓲᑦ ᐅᕙᑦᑎᓃᓐᖔᖅᑐᓂᒃ ᐃᒻᒥᒃᑯᓪᓗ 

ᐱᓕᕆᕙᒃᑲᓗᐊᕆᓪᓗᑎᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖁᑎᕗᓂᓛᒃ 

ᐃᓅᓱᑦᑐᒡᒍᑕᐅᓂᕋᖅᑲᐅᒐᑦᑎᒍ, 

ᓇᓗᖅᑯᑎᓐᖏᑦᑐᓂᓛᒃ ᐃᒻᒥᓂᒃ ᐱᓕᕆᒐᓱᒍᓐᓇᖅᑐᑦ.  

 

ᐊᑕᖏᕐᓗᒋᑦ ᑕᑯᓐᓈᕈᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᒻᒥᒃᑰᖅᑐᖁᑎᕗᓪᓗ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᐃᓅᓱᑦᑑᒐᓗᐊᓂᓛᒃ, 
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For the private panels, the vast majority of 

them live and work in the south. This is a 

tiny portion of their practice rather than the 

main practice, where they receive the 

majority of their income. Then we do have a 

small number of resident lawyers who work 

privately and their practice often is largely 

from legal aid, not usually completely. They 

may supplement it with other legal work. I 

would say that some of them were actually 

legal aid lawyers, sort of relatively young 

and new, got experience and then felt 

confident enough to be able to go out on their 

own and practise law.  

 

If I looked at the overall model between the 

staff lawyers and private law lawyers, 

absolutely we have young ones or not even 

young, recently called to the bar to seasoned 

lawyers in the 25 plus year experience. That 

blended model works well. We’re very 

fortunate. Thank you, Madam Chairperson. 

 

Chairperson: We now have a 10-minute 

break and we also have speakers. I’ll return it 

back to the Chair. I would like to thank our 

Chair for giving me this opportunity. It’s a 

learning experience. Ten-minute break; the 

snacks are here. (interpretation) Thank you. 

 

>>Committee recessed at 15:07 and 

resumed at 15:29 

 

Chairman (Mr. Main)(interpretation): The 

Committee has returned and our witnesses 

haven’t given up yet, which is great. We still 

have a bunch of questions that we would like 

to pose. Before the break, we were looking at 

policies and legislation. Ms. Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. 

We will be finishing up this afternoon and I 

would like to thank them for being able to 

come here and explain things and talk about 

what they do.  

 

ᒪᓕᒐᕐᓂᐊᖅᑎᖑᕋᑖᑦᑎᐊᖅᓯᒪᔪᐃᑦ ᐊᒻᒪᓗ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑐᖄᖑᔪᐃᑦ ᐊᒻᒪ ᐊᕙᑎᓄᑦ 

ᑕᓪᓕᒪᓄᓪᓗ ᐊᕐᕌᒍᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓪᓗᑎᒃ 

ᐃᓚᖏᑦ. ᐱᒋᔪᓐᓇᕋᑦᑎᒍᐃᓛᒃ ᖁᔭᒋᔭᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ 10 ᒥᓂᑦᓯ 

ᑕᖃᐃᖅᓯᑲᐃᓐᓇᓐᖑᓱᒃᑲᑦᑕ. 

ᐊᑎᓕᐅᖅᓯᒪᔪᖃᒃᑲᓐᓂᕐᒥᒻᒪᑦᑕᐅᖅ ᐅᖃᕈᒪᔪᓂᒃ. 

ᐃᔅᓯᕙᐅᑕᖅ ᑕᐃᒪ ᐅᑎᕐᓂᐊᓕᕐᖓᑦ 

ᖁᔭᓕᒍᒪᒻᒥᔭᕋᑦᑕᐅᖅ 

ᐃᔅᓯᕙᐅᑕᐅᑎᑲᐃᓐᓇᕋᑖᕐᖔᖓ. 10 ᒥᓂᑦᓯ 

ᑕᖃᐃᖅᓯᑲᐃᓐᓇᓕᕐᒥᑕ; ᑕᒧᓗᒐᒃᓴᖃᓕᖅᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:07ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:29ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ): ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᑎᖅᕼᐃᒪᓕ’ᒥᖕᒪᑕ ᐅᑯᐊᓗ 

ᐊᐱᖅᕼᐅᖅᑕᐅᕕᖕᒦᑦᑐᑦ ᕼᐊᐱᓕᓐᖏᖦᖢᑎᒃ ᕼᐅᓕ. 

ᒪᐃᑦᓯᐊᖅ. ᑖᒃᑯᐊ ᐅᖃᐅᕼᐃᒃᕼᐊᕗᑦ ᑕᒪᔾᔭᐅᖕᒪᑕ 

ᕼᐅᓕ. ᐅᕙᑦᓯᐊᖅ ᓄᖅᑲᖓᒋᐊᖅᑳᖅᑎ’ᓇᑕ 

ᐅᑯᓂᖓ ᐊᑐᐊᒐᕐᓂᒃ, ᐊᑐᐊᒐᐃᓪᓗ ᒪᓕᒐᐃᑦ. ᒥᔅ 

ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ 

ᐱᔭᕇᔭᖅᐸᓪᓕᐊᓂᐊᓕᕋᑦᑕᖃᐃ. ᖁᔭᓐᓇᒦᖅᑳᕐᓗᒍ 

ᑖᒃᑯᐊ ᖃᐃᒍᓐᓇᓚᐅᕐᖓᑕ ᓇᓗᓇᐃᔭᐃᔭᖅᑐᖅᑐᑎᒃ. 

ᑐᓴᕈᒥᓇᖅᑑᓪᓗᓂ ᑕᒪᒃᑯᐊ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ. ᐅᓇ 

(ᑐᓵᔨᑎᒍᑦ) ᐅᑎᕐᕕᒋᔪᒪᒐᒃᑯ ᐱᓇᓲᑎᒃᓴᐅᔪᓂᒃ 

ᐅᖃᖅᑲᐅᔭᖏᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᒃᑯᑦ 

ᐊᔪᕐᓇᖅᐸᒃᓯᒪᓂᖓᓂᒃ ᓇᕝᕚᒃᑲᓐᓂᕆᐊᒃᓴᖅ 

ᐱᓴᓲᑎᒃᓴᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓᓐᓂᑦ ᓄᑖᓂᓪᓗ 

ᐱᓇᓱᒃᑲᓐᓂᕈᑎᒃᓴᓄᑦ ᑲᒪᒋᔭᒃᓴᓂᒡᓗ. 

 

ᑖᓐᓇ ᒥᔅ ᕋᑦᕘᓐ ᓇᓗᓇᐃᖅᑐᐃᒋᐊᕈᓐᓇᖅᑲᑦ 

ᐱᖓᓱᓂᒃ ᓄᑖᓂᒃ ᐱᒻᒪᕆᐅᔪᓂᒃ 

ᐱᓕᕆᐊᕆᒃᑲᓐᓂᕈᒪᔭᕋᓗᐊᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᐃᒪᓕ ᑖᓇ ᐊᕕᒃᑐᕈᒪᔭᕋ ᑭᐅᔾᔪᑎᒐ. 

ᒪᓕᒐᓕᕆᔨᓂᒃ ᐊᐅᓪᓚᑎᑦᓯᖃᑦᑕᕆᐊᖃᖅᐸᒃᑲᑦᑕ 

ᐃᑲᔪᖅᑕᐅᒋᐊᓕᖕᓂᒃ. ᑕᐃᒫᒃ 

ᐃᓚᒋᐊᕐᓂᕋᖅᑲᐅᒐᒃᑭᓂᓛᒃ ᐱᓇᓱᐊᕈᓯᑦ 
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(interpretation ends) I want to revisit the 

issue of resources. The Legal Services Board 

has indicated that it has been unsuccessful in 

obtaining more resources from the GN to 

take on new initiatives and responsibilities. 

Can Ms. Redfern highlight the three 

important new areas of responsibility that it 

would like to take on? (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

would like to break this down that we have to 

send lawyers to help the clients in all those 

new court weeks. We have no choice, so that 

is absolutely a priority. We would like to 

implement the Inuit Employment Plan to the 

fullest extent for the four management and 

administrative positions plus our court 

workers. We would love to hire the access to 

justice director because we know that that 

position is not only valuable for our own 

operational efficiency but would make a 

huge difference in the support to the court 

workers and the services that they provide to 

the communities. Those are succinctly the 

top priorities of our business case. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. 

The lawyers that you mentioned, are you 

saying that the Legal Services Board is 

responsible for criminal law coverage and do 

you have any other matters that you may be 

able to help with by lawyers or do I totally 

misunderstand your response? Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

ᐃᖅᑲᖅᑐᐃᓂᐅᕙᒃᑐᑦ. ᑖᓐᓇ 

ᓯᕗᓪᓕᐅᓪᓚᕆᒃᑲᔭᖅᑐᖅ. 

 

ᐊᑐᓕᖅᑎᑦᑎᔪᒪᔪᒍᑦ ᐃᓄᖕᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ 

ᐃᓗᓕᓕᒫᖏᓐᓂᒃ. ᑖᒃᑯᓄᖓᓗ ᑎᓴᒪᓄᑦ 

ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ ᐊᒻᒪ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ. 

ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑦᑎᔪᒪᒐᓗᐊᖅᑐᒍᑦ 

ᐊᖏᔪᖅᑳᕆᒐᔭᖅᑕᖓᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ 

ᐃᓯᕈᓐᓇᖅᑐᐃᑦ ᑲᒪᔨᒋᓇᔭᖅᑕᖓᓂᒃ. 

ᐊᐅᓚᑦᑎᓂᑦᑎᓐᓄᑦ ᐃᑲᔪᓪᓚᕆᒃᑲᔭᖅᑐᖅ. 

ᐃᑲᔪᖅᓰᖃᑦᑕᕐᓗᓂ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ ᓄᓇᓕᖕᓂ 

ᐱᔨᑦᑎᕋᖅᑎᓪᓗᒋᑦ. 

 

ᑖᒃᑯᐊ ᑕᒡᕙ ᓯᕗᓪᓕᐹᓪᓚᕆᐅᑎᓇᔭᖅᑕᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᑖᓐᓇ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᐃᖅᑲᖅᑐᐃᔪᓄᑦ 

ᐃᑲᔪᖅᑎᑦ, ᒪᓕᒐᓕᕆᔨᑦ. ᒫᓐᓇ ᓱᓕᖅᑲᐃ 

ᒪᓕᒐᓕᕆᔨᑦ ᑲᑎᒪᔨᖏᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ. 

ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ, ᐱᕋᔭᒃᑐᓕᕆᓂᒃ, 

ᐃᓚᒌᒃᑐᓕᕆᓂᖅ. ᐊᓯᒃᑲᓐᓂᖏᓐᓂᒃ 

ᐃᓱᒪᒋᔭᖃᖅᐱᓯ ᑲᒪᒋᔪᓐᓇᒃᑲᓐᓂᖅᑕᓯᓐᓂᒃ? 

ᒪᓕᒐᓕᕆᔨᓂᒃ ᐅᖃᐅᓯᖃᖅᐱᑦ, 

ᑐᑭᓯᑲᒻᒪᒃᑐᖓᓗᑭᐊᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᓕᕆᒐᓕᕆᓂᕐᒥ ᐃᑲᔪᖅᑎᒋᓲᕗᑦ ᓄᓇᕗᒻᒥ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑎᑕᐅᔪᓄᑦ ᐱᕋᔭᒃᑐᕕᓂᕐᓂᒃ 

ᓴᐳᔾᔨᓇᓱᒃᖢᑕ ᐃᖅᑲᖅᑐᒐᒃᓴᓕᐊᕕᓂᕐᓂᒃ.  

 

ᐃᓚᒌᒃᑐᓕᕆᓂᕐᒥᓪᓕ ᐃᑲᔫᖅᓰᓲᖑᔪᒍᑦ ᑕᐃᒃᑯᓂᖓ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᑎᑕᐅᔪᓂᒃ, ᓱᕈᓯᕐᓂᒃ ᐃᑲᔪᕐᓂᕐᒧᑦ, 

ᓱᕈᓯᕐᓂᒡᓗ ᑎᒍᔭᐅᔪᖃᖅᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᓐᓄᑦ, 

ᐊᒻᒪᓗ ᑎᒍᐊᖅᑐᓕᕆᓂᒃᑯᑦ ᐊᒻᒪ ᓄᓕᐊᕇᖕᓂᒃ 

ᐅᐃᒌᖕᓂᒃ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ. 

 

ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦᑕᐅᖅ, 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᓕᕆᓂᖅ, ᐊᒻᒪᓗ 

ᐊᑐᖅᑐᐊᖅᑐᑦ ᐃᒡᓗᒥᒃ ᐊᑐᖅᑐᐊᕐᓂᕐᒥᒃ, ᐊᒻᒪ 

ᐸᓖᓯᒃᑯᓪᓗᑦᑕᐅᖅ ᐊᒻᒪᓗ ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ. 
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Ms. Redfern: Thank you, Mr. Chairman. 

The main areas of law that we provide legal 

aid assistance to eligible Nunavummiut are in 

criminal law defence when someone has 

been charged. In family law we provide 

support to people who are eligible for child 

support, child custody, child apprehension 

when the state has taken a child into care, 

adoption issues, as well as spousal support. 

Those are the main ones in family law. In 

civil law it is human rights issues, 

employment or labour law, landlord and 

tenancy, police excessive use of force, and 

inquests and we would like to extend it to 

public guardianship. Those are the areas of 

law that we provide assistance currently. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. I 

have another question about that, but I would 

like to ask this first. (interpretation ends) The 

Legal Services Act was most recently 

amended in September 2013, just five years 

ago. What specific recommendations for 

amendments to the Legal Services Act and/or 

the Legal Services Regulations has the board 

submitted to the Minister of Justice for 

consideration within the past five years? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Ms. Redfern, I know 

earlier you mentioned that a complete 

overhaul of the Act is what you would like to 

see at this point, but in terms of specific areas 

that maybe are the priorities within that Act, 

if you may. Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. To 

answer the Member’s specific question, I can 

tell you that when we had sought some 

individual provisions to be amended, one of 

them is called section 40. It provides for a 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᓂᐊᖅᑲᕋ. ᐃᒫᒃ 

ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓗᒍ. (ᑐᓵᔨᑎᒍᑦ) ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᐱᖁᔭᖓ ᐊᓯᔾᔨᖅᑕᐅᔪᒻᒪᑦ 2013-

ᖑᑎᓪᓗᒍ, ᐅᑭᐅᑦ ᑕᓪᓕᒪᑦ ᐊᓂᒍᓕᖅᑐᑦ.  

 

ᑭᓱᓂᒃ ᐊᓯᔾᔩᕈᑎᒃᓴᓂᒃ ᐱᖁᔭᖓᓄᑦ 

ᒪᓕᒐᖏᓐᓄᓘᓐᓃᑦ ᑐᓂᓯᓯᒪᕕᓯ ᑲᑎᒪᔨᐅᓪᓗᓯ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ 

ᐃᓱᒻᒥᕈᑎᒃᓴᖏᓐᓂᒃ ᐅᑭᐅᑦ ᑕᓪᓕᒪᑦ 

ᐊᓂᒍᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ, 

ᐅᖃᖅᑲᐅᒐᓗᐊᕐᒥᔪᑎᖏᓛᒃ ᑖᓐᓇ ᐱᖁᔭᖓ 

ᕿᒥᕐᕈᔭᐅᓂᐊᕐᓂᕋᖅᑐᒍ, ᕿᒥᕐᕈᔭᐅᖁᓪᓗᒍ. 

ᓇᓗᓇᐃᖅᑐᒍᓐᓇᖅᐱᒋᑦ ᐃᓗᓕᖏᑦ 

ᓯᕗᓪᓕᐅᖁᓇᔭᖅᑕᓯ ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᓕᑦ. ᒥᔅ 

ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᐅᒐᓱᓪᓗᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ. ᑕᐃᒪᓕ 

ᐊᓯᔾᔨᖅᑕᐅᖁᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐃᓗᓕᖓ ᓈᓴᐅᑎᓕᒃ 

40. ᓂᕈᐊᕈᓐᓇᑎᑦᓯᔪᖅ ᑕᐃᓐᓇ ᒪᓕᒐᓕᕆᔨᒥᒃ. 

ᐱᒻᒪᕆᐊᓗᖕᒧᑦ ᐃᖅᑲᖅᑐᒐᒃᓴᐅᔪᖃᖅᑎᓪᓗᒍ 

ᐃᓅᓯᓕᒫᖅ ᑎᒍᔭᐅᓯᒪᑐᐃᓐᓇᕆᐊᖃᕈᓂ, 

ᖁᓕᐅᓗᐊᖅᑐᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐃᓅᓯᓕᒫᒧᓪᓘᓐᓃᑦ 

ᑎᒍᔭᐅᓯᒪᓂᐅᓴᑉᐸᑦ. ᐃᓄᐊᓐᓂᕐᒧᑦ 

ᐃᓄᐊᒐᓱᐊᕐᓂᒧᓪᓗ ᐊᒻᒪ ᐊᓐᓂᖅᑎᕆᓗᓂ 

ᖁᓄᔪᓐᓂᐊᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓄᒻᒥᒃ ᑎᒍᓯᓯᒪᓂᕐᒧᑦ. 

ᐱᒡᒐᓇᖅᓯᒪᔪᖅ ᑲᓇᑕᒥ 

ᑕᐃᒪᐃᒃᑐᓕᕆᔪᓐᓇᖅᑐᑑᒐᑦᑕ. 

ᐱᕋᔭᒃᑐᖃᕐᓂᕋᐃᒪᓪᓕ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ 

ᐃᑲᔪᖅᑕᐅᒍᒪᓪᓗᑎᒃ ᓴᐳᓐᓂᐊᖅᑎᑖᖅᑎᓲᕗᑦ.  

 

ᓈᓴᐅᑎᓕᒃ 40 ᑭᓯᐊᓂ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᖓᑦ 

ᐱᔪᓐᓇᕐᓂᓕᒫᑦᑎᒍᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓂᓯᒐᓱᐊᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 

ᐊᔪᓐᖏᑦᑎᐊᖅᑐᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᕋᔭᒃᑐᒥᓂᕐᓂᒃ 

ᑲᒪᒍᓐᓇᖅᑐᓂᒃ. 

 

ᑕᐃᒃᑯᐊᓗ ᐃᑲᔪᕈᒪᓂᖃᐅᖅᑐᑎᒃ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᓂᒃ . ᐊᑯᓂᐊᓗᒃ 

ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᓲᖑᒻᒪᑕ ᐊᑭᑐᔪᐊᓘᓪᓗᑎᓪᓗ. 

ᑕᐃᒃᑯᓄᖓ ᑐᓂᖔᓲᕗᑦ ᐃᒻᒥᑰᖅᑐᓄᑦ 

ᒪᓕᒐᓕᕆᔨᐅᔪᓄᑦ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ 

ᐃᑲᔪᖅᑕᐅᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ 
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choice of counsel for individuals who have 

been charged with a very serious crime 

where their life or liberty is at stake with an 

incarceration of life or more. Those are 

usually offences with respect to murder or 

attempted murder, aggravated sexual assault, 

or kidnapping. It has posed real challenges 

and difficulty. We’re the only region in 

Canada with that provision. 

 

When anyone applies for legal and they 

committed a different crime, what happens is 

they have been deemed eligible, we assign 

them a lawyer. The problem in section 40 is 

that we have tried to the best of our ability to 

provide a list of lawyers who are skilled at 

handling that level of criminal defence, who 

are prepared to act in these types of cases, 

and they take a lot of time and expertise. 

They cost a lot of money. We tend to provide 

them to the private law lawyers and staff 

lawyers to ensure consistency and quality of 

service.  

 

The problem is that when the list of names is 

provided to an individual. Now just imagine 

yourself, for whatever reason, you have been 

alleged to commit this serious crime and you 

are in the holding cells of the RCMP or at the 

Baffin Correctional Centre and you’re told, 

“You have the right to choose your lawyer. 

Choose from this list.” The problem is what 

the client usually says is, “I don’t know any 

of those lawyers. You pick for me.” We say, 

“Well, the legislation doesn’t allow us to 

assign a lawyer unless you give us that 

right.” Well, who’s the best lawyer? Again, 

we’re not allowed to say who the best lawyer 

is. We can say that this lawyer has been 

called to the bar for 15 years. He has handled 

these types of cases before. We find in many 

instances the client waives the right and says, 

“Assign a lawyer for me.” It’s too stressful 

because they really don’t know. If that 

happened to me and I found myself in that 

situation, even as chair of the Legal Services 

ᑐᓂᔭᐅᕙᒃᑐᑦ ᓴᐳᓐᓂᐊᖅᑎᑦ ᓇᓕᖏᓐᓂᒃ 

ᓂᕈᐊᕈᓐᓇᖅᑕᖏᓐᓂᒃ. ᑕᐃᒫᑦ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓕᐊᖑᓯᒪᔪᖃᕈᓂ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ. 

 

ᑎᒍᔭᐅᓯᒪᓪᓗᑎᒃ ᐸᓖᓯᒃᑯᓐᓂ, ᐅᕝᕙᓗ 

ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᐅᑕᖅᑭᕕᖓᓃᑦᑐᑦ 

ᐅᖃᐅᑎᔭᐅᓇᔭᕋᕕᑦ ᓂᕈᐊᕈᓐᓇᑕᓐᓂᒃ ᐃᕝᕕᑦ 

ᓴᐳᓐᓂᐊᖅᑎᒋᔪᓐᓇᖅᑕᖓᓂᒃ, ᐅᕝᕙᐅᑯᐊᖑᕗᑦ 

ᐊᑎᑦ. ᑕᐃᒃᑯᐊᓕ ᑭᐅᒡᔮᓲᖑᔪᑦ 

ᖃᐅᔨᒪᓐᖏᓇᒃᑭᓕᐅᑯᐊ 

ᓂᕈᐊᕈᔾᔭᐅᖔᖅᑐᑦᓴᐅᕗᖓ. ᑕᕝᕙᓕ 

ᓂᕈᐊᕈᔾᔨᒋᐊᖃᕐᒥᓇᑕᓗ. ᑭᓯᐊᓂ, 

ᓂᕈᐊᕈᓐᓇᑎᑦᓯᒐᐃᒻᒪᑕ ᐅᕙᑦᑎᓐᓂᒃ 

ᓂᕈᐊᕈᔾᔨᒍᓐᓇᐸᑦᑐᒍᑦ.  

 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᐃᓐᓇᕋᓱᓲᖑᒋᓪᓗᑕ ᑭᓇ 

ᐱᐅᓛᖑᒻᒪᖔᑦ ᑖᑦᓱᒥᖓ ᐃᑲᔪᖅᑐᒃᓴᒥᒃ. ᒫᓂᖃᐃ 

15-ᓄᑦ ᐅᑭᐅᓄᑦ ᒪᓕᒐᓕᕆᔨᐅᓕᖅᑐᓂᒃ 

ᑕᐃᒪᐃᑦᑐᓕᕆᓕᓂᐅᔪᑦ ᑎᒃᑯᐊᖅᑕᐅᒡᒍᔪᓲᖑᔪᑦ.  

 

ᖃᐅᔨᓲᖑᒐᑦᑕ ᐊᒻᒪ ᐃᓱᒪᖅᓱᕈᒪᒍᓐᓃᓲᖑᔪᑦ ᐊᒥᓱᒃ, 

ᓴᐳᓐᓂᐊᖅᑎᑕᐅᖔᑦᓯᐊᒻᒪᕆᓪᓚᖓ 

ᓂᕈᐊᕈᓐᓇᖏᓐᓇᒪ. ᓇᒻᒥᓂᕐᓗ 

ᑕᐃᒪᐃᓚᐅᖅᓯᒪᒻᒥᔪᖓ.  

 

ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓᑦᑕᐅᖅ ᖃᐅᔨᒪᒐᔭᖏᑦᑐᖓ 

ᐊᑏᓐᓇᕈᓗᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐃᑕᐅᒍᑎᒃ ᓇᓕᐊ 

ᓂᕈᐊᕋᔭᕐᒪᖔᒃᑯ ᐃᑲᔪᖅᑎᒋᔪᒪᓗᒍ. 

 

ᑖᓐᓇᓕ ᑎᑎᕋᖅᓯᒪᓂᖓ ᐲᖅᑕᐅᖁᒐᓱᔪᒐᓗᐊᕗᑦ 

ᑭᓯᐊᓂ ᐋᒡᒑᖅᑕᐅᔪᒐᑦᑕ. ᑭᓯᐊᓂ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑎᑦᑎᓪᓚᕆᓲᖅ 

ᐱᒡᒐᓇᖅᑎᑦᓯᓲᖑᓪᓗᓂᓗ., ᑖᓐᓇ ᓈᓴᐅᑎᓕᒃ 40. 

ᑕᐃᒪᓐᖓᓂᑦ ᐱᖁᔭᖅ ᕿᒥᕐᕈᒋᐊᖅᓯᒪᔭᕗᑦ.  

 

ᐅᓄᖅᑐᒻᒪᕆᐅᒻᒪᑕ ᐃᓗᐊᓃᑦᑐᑦ ᑲᑎᖅᓱᕐᓂᕈᑦᑎᒍ 

ᑐᒃᓯᕋᐅᑎᒧᑦ ᐊᑐᓕᖁᔭᓕᐅᕋᔭᖅᐸᓪᓚᐃᔪᒍᑦ 

ᐊᑕᖐᐸᓗᑦᑎᐊᕐᓗᒋᑦ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ. 

ᑕᐃᒫᑦᓴᐃᓐᓇᐸᓗᒃ ᓄᓇᑦᑎᐊᕐᒥ ᑲᒪᓯᒪᒻᒪᑕᓕ.  

 

ᑕᐃᒪᐃᒍᒪᔪᒍᑦ, ᑕᐃᒪᐃᒍᓐᓇᖅᑐᕆᔪᒍᑦᑕᐅᖅ 

ᓯᕗᓕᖅᑎᐅᒍᓐᓇᒻᒪᕆᑦᑐᒍᑦ ᐊᓯᔾᔩᕆᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ 

ᐱᖁᔭᒃᓴᓂᒃ. ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᓕᕆᔾᔪᑎᖃᕈᓐᓇᓪᓚᕆᑦᑐᒍᑦ ᐱᔭᕆᐊᑐᓂᖏᓐᓂᒃ. 

ᖃᐅᔨᒪᒐᑦᑕ ᐱᔭᒃᓴᖃᕐᒪᕆᖕᒥᒻᒪᑕ, 

ᑕᐃᒪᐃᓕᐅᕈᓐᓇᕐᓂᕋᖅᑐᒍᑦ . ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 
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Board, I wouldn’t know from that list of 

lawyers that is provided to clients who to 

pick and choose from. 

 

We sought to have that provision taken away 

and we were denied, but it does pose a real 

problem and a challenge. Since then we have 

looked at the Act and there are just so many 

areas that if we put together a proposal, we 

would almost be putting through a 

recommendation to amend almost all the 

provisions like what they did in the GNWT. 

We would love to and we were prepared to 

take the lead in amending that Act and doing 

all the heavy lifting for the Department of 

Justice and working with them. We know 

that their workload is so great, but we would 

take that commitment. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nakashuk. 

 

Ms. Nakashuk (interpretation): Thank you. 

The other question that I had about people 

who were mistreated after asking for help, 

can the LSB handle clients who have 

grounds for medical malpractice? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. I 

believe we are absolutely legislatively 

prohibited from providing support in that 

instance. I’m just pulling up the Act 

provision because I did read it out earlier, but 

I understand and appreciate that it’s quite 

lengthy.  

 

Thank you. Having reviewed the legislation 

quite a number of times with respect to this, 

the staff and the board, including with the 

assistance of legislative council, has 

determined that we do not have the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓇᑲᓱᒃ. 

 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᒪ 

ᐃᓚᖓᓂᒃ ᑲᒪᒋᔭᐅᑲᒻᒪᑦᑐᒥᓂᕐᓂᒃ 

ᐃᑲᔪᖅᑕᐅᒍᒪᔪᖃᓐᓂᖅᐸᑦ. ᑖᓐᓇᑦᑕᐅᖅ 

ᐊᐱᖅᑯᑎᒋᓯᓐᓈᕐᓗᒍ. ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ 

ᑲᒪᒍᓐᓇᕆᕙᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᔪᓄᑦ ᐋᓐᓂᐊᕕᑎᒍᑦ 

ᑕᐃᒫᑦᓯᐊᖅᑕᐅᓯᒪᓱᕆᖏᑦᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᓕᒐᑎᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᑲᒪᒋᐊᖃᖏᓪᓚᕆᒃᑎᑕᐅᔪᒍᑦ 

ᐃᑲᔪᖁᔭᐅᖏᓪᓚᕆᒃᑐᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ.  

 

ᐅᓇ ᒪᓕᒐᖅ ᑕᑯᒋᐊᑲᐃᓐᓇᕋᒃᑯ, ᐅᓪᓛᖅ 

ᐅᖃᓕᒫᖅᑲᐅᔭᕋᓗᐊᕋ, ᐃᓛᒃ,  

ᓛᒃ ᑕᑭᔪᑲᓪᓚᕈᓘᖕᒪᑦ ᖃᐅᔨᒪᓂᐊᖅᑯᓯ.  

 

ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᒪᓕᒐᕐᓂᒃ ᕿᒥᕐᕈᓂᖅ 

ᖃᔅᓯᐊᖅᑎᖅᑐᑕᑭᐊᖅ ᑖᔅᓱᒧᖓ ᐱᓪᓗᒍ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑲᑎᒪᔩᓪᓗ ᐃᑲᔪᖅᑕᐅᓪᓗᑎᒃ 

ᒪᓕᒐᓕᕆᔨᓪᓚᕆᖕᒥᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ ᑕᐃᒪ 

ᒪᓕᒐᑎᒍᑦ ᐱᔪᓐᓇᖅᑎᑕᐅᓐᖏᑦᑐᒍᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᔪᓐᓇᓐᖏᑦᑐᒍᑦ 

ᐋᓐᓂᐊᕕᖕᒥ ᐱᓂᕐᓗᒃᑕᐅᔪᕕᓂᕐᓂᒃ.  

 

ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᔪᑦ ᐊᓯᖏᓐᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ 

ᐃᓕᓴᕆᓯᒪᓪᓗᒍᓗ ᑖᓐᓇ ᒪᓕᒐᖅ ᖃᐅᔨᒪᔪᒻᒪᕆᖕᓂᒃ 

ᐱᔭᕆᐊᖃᕐᒪᑦ ᑮᓇᐅᔭᖅᑐᖅᑐᒻᒪᕆᐅᓪᓗᓂᓗ.  

 

ᐊᑑᑎᖃᓕᕈᓐᓇᕋᔭᖅᑐᖅ ᑖᓐᓇ ᒪᓕᒐᖅ ᖃᓪᓗᓈᓂ 

ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐃᓚᖏᑦ ᐃᓄᑐᐃᓐᓇᖅ ᑖᓐᓇ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑖᕈᓐᓇᕐᓗᓂ ᐅᑕᖅᑭᔪᓂᒃ 

ᐱᑐᐃᓐᓇᕆᐊᓕᒃ ᐃᓚᖏᓐᓂᒃ 

ᐊᑭᓕᖅᑕᐅᑲᐃᓐᓇᕐᓗᓂ ᑲᔪᓯᑦᑎᐊᑳᓪᓚᒃᐸᑦ.  

 

ᑐᑭᓯᐅᒪᔪᖓᓕ ᑖᓐᓇ ᐊᔪᖅᑎᑕᐅᖕᒪᑦ ᑕᕝᕙᓂ 

ᓄᓇᕗᒥ. ᐱᑕᖃᖅᑰᓐᖏᑦᑐᖅ ᑕᕝᕙᓂ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐋᓐᓂᐊᕕᖕᒥ 

ᐱᓂᕐᓗᒃᑕᐅᓱᕆᓯᒪᔪᓄᑦ ᐱᓕᒻᒪᒃᓯᒪᓂᖅ.  

 

ᖃᐅᔨᒪᔭᖃᖅᑐᒃᓴᐅᓪᓗᑎᒡᓕ ᐊᓯᒥᖕᓂᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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legislative authority to provide lawyers in 

medical malpractice, in part because such 

matter could be dealt with by other legal 

professionals.  

 

We also recognize that this whole area of law 

requires extensive expertise and is extremely 

expensive. It would potentially be useful to 

ensure that the legislation would allow, as in 

some other southern jurisdictions, where 

individuals could get a lawyer where they are 

on contingency.  

 

They would receive a portion of the damages 

in the event that they were successful. I 

understand that for the most part that is 

prohibited in this jurisdiction and there is no 

one I believe on the Law Society of Nunavut 

list that specializes in medical malpractice 

themselves, but they probably have firms or 

know individuals who could. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. I guess what my 

colleague was asking about, or trying to 

figure out is: is this an area, this medical 

malpractice, where Nunavummiut are 

inquiring? Is the Legal Services Board at the 

board level, have there been discussions 

regarding this area, or is this not getting that 

much attention? Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

are aware that there are instances which have 

alleged to have been medical malpractice. I 

can say that occasionally I have brought this 

to the attention to the land claim 

organizations to see whether or not they 

might be able to assist individuals. There 

hasn’t been any interest or uptake.  

 

It’s an area where clearly individuals may 

have suffered harm, and that they would have 

a right or an interest to pursue, but it is an 

area where there is virtually no access to 

justice, which means that if you have been 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᐊᐱᕆᓇᓱᖅᑰᖅᑐᖅ, 

ᖃᐅᔨᓇᓱᒃᑐᖅ ᑖᓐᓇ ᐋᓐᓂᐊᕕᖕᒥ ᐱᓂᕐᓗᒃᑕᐅᓂᖅ 

ᑕᒪᓐᓇᖃᐃ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᐳᖃᐃ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑎᒍᑦ ᐅᖃᐅᖃᓯᖃᖃᑦᑕᖅᓯᒪᕚᑦ ᑕᒪᑐᒥᖓ 

ᐅᕝᕙᓘᓐᓃᑦ ᓱᖁᑎᒋᔭᐅᑦᑎᐊᓐᖏᓚᖅ? ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᔪᒍᑦ ᐱᑕᖃᓚᐅᓲᖅ ᐋᓐᓂᐊᕕᖕᒥ 

ᐱᓂᕐᓗᒃᑕᐅᔪᕕᓂᕐᓄᑦ.  

 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᐃᓛᓐᓂᓚᐅᓱᖓᒃᑯᑦ ᑕᒪᒃᑯᐊ 

ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕋ 

ᐃᓄᒃᑕᖃᕐᓂᕋᖅᑐᒍ ᑕᐃᒫᒃ 

ᐱᔪᒪᓂᖅᑕᖃᖅᓯᒪᓐᖏᑦᑐᖅ.  

 

ᓇᓗᓇᓐᖏᑦᑎᐊᕐᒪᑕ ᑖᓐᓇ ᐃᓄᐃᑦ ᐋᓐᓂᖅᑕᐅᔪᑦ, 

ᖃᓄᐃᓕᓂᕐᓗᒃᑕᐅᔪᒥᓂᐅᑉᐸᑕ ᑎᒥᒥᒍᑦ 

ᐱᔪᓐᓇᕐᓂᖃᕐᒪᑕ ᐱᔪᓐᓇᐅᑎᖃᖅᑐᑎᓪᓗ 

ᖃᓄᐃᓕᐅᕈᑎᒃᓴᓂᓪᓗ.  

 

ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 

ᐊᑐᐃᓐᓇᖃᓐᖏᑦᑎᐊᕐᒪᑦ ᐋᓐᓂᖅᑕᐅᓐᓂᕈᕕᑦ 

ᐋᓐᓂᐊᕕᖕᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᔮᕐᓂᑦ 

ᐃᓅᔪᓐᓃᖅᑐᖃᕐᓂᖅᐸᑦ ᐃᒪᓐᓇ 

ᐸᓯᔭᒃᓴᖅᑕᖃᖅᑎᑕᐅᓇᓂᓗ.  

 

ᐃᓛᓐᓂᒃᑯᓪᓕ ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ 

ᖃᐅᔨᒋᐊᖅᑎᑦᑎᓂᖅᑕᐅᖅ 

ᐊᖅᑯᑎᑐᐊᕆᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒡᓗ 

ᐅᖃᐅᓯᕆᔪᓐᓇᕋᕕᐅᒃ. ᑭᖑᓪᓕᖅᐹᒧᑦ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓅᓚᐅᓐᖏᓐᓂᓐᓂ, ᒥᔅ 

ᑕᐅᑐᓐᖏ. 

 

ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐊᐱᖅᓱᖅᑎᒍᓐᓇᕋᖕᒪ. ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᓄᓇᕗᑦᒥ 

ᐅᖃᓲᖑᒻᒪᑕ “ᐊᐱᖅᓱᖅᑎᑖᕐᓂᐊᖅᑐᖓ, 

ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ ᐴᖅᓯᓂᐊᖅᑐᖓ.”  

 

ᐋᓐᓂᐊᕈᑎᒡᓘᓐᓃᑦ 

ᐱᑦᑎᐊᖅᑕᐅᓐᖏᓐᓇᓱᒋᒍᑎᒡᓘᓐᓃᑦ. ᑕᐃᒪᓐᓇ 

ᖃᐅᔨᔪᒪᔪᖓ ᐃᒃᑯᐊ ᐊᐱᖅᓱᖅᑏᑦ, ᐃᒪᓐᓇ 

ᐊᑐᕐᓂᐊᕐᓗᒋᑦ ᓯᕗᓪᓕᖅᐹᕐᒥᒃ ᐊᑭᓖᔭᕆᐊᖃᓲᖑᖕᒪᑦ 

ᐃᓄᒃ ᐊᑕᐅᓯᖅ ᑕᒫᓂᐸᓗᒃ $6,000 retainer fee. 

ᐊᑭᑐᒻᒪᑕ ᐃᓄᐃᓪᓗ ᐊᒥᓱᑦ 
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medically injured, or even a family may have 

died as a result, where no one is being held 

accountable, the best that we usually can get, 

and only in circumstances of death, is an 

inquest. Thank you, Mr. Chairman. 

 

Chairman: Thank you. That is interesting 

and thank you for providing that information. 

We’re just about to move on to our final 

thematic area, but before we do, Ms. 

Towtongie.  

 

Ms. Towtongie (interpretation): Thank you, 

Mr. Chairman for giving me an opportunity 

to ask a question. Many Inuit in Nunavut say 

that “I will get a lawyer and I will take 

somebody to court” if they think they’ve 

been done a wrong.  

 

What I would like to know is if you’re going 

to be using a lawyer a person has to pay a 

retainer fee of around $6,000. That is a lot of 

money, and a lot of Inuit don’t have very 

much money. In this legislation, on page 24, 

the number of hours for a lawyer if he has 11 

years’ experience, it is $153 an hour, and the 

daily rate if he is travelling is $913.50.  

 

For the benefit of the TV audience, if I was 

ill and I was mistreated in the hospital, what I 

want to understand is if I want to hire my 

own lawyer because I was mistreated within 

the hospital, how much of my own money do 

I have to use? If I keep using that lawyer, 

how much would I pay the lawyer on an 

hourly basis in Nunavut? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Even though we do not provide any legal 

support in this area, we have done research 

and I can tell you that it’s one of the most 

expensive practices of law where lawyers can 

ᑮᓇᐅᔭᕐᔪᐊᖃᓐᖏᔅᓱᑎᒃ.  

 

ᑕᐃᒪᓕ ᐅᑯᐊ ᒪᓕᒐᐃᑦ ᐃᓗᐊᓃᑦᑐᖅ 

ᑭᖑᓪᓕᖅᐹᕐᒥᒃ 24 ᐃᑲᕐᕋᕆᔭᖏᓐᓂᒃ ᐊᐱᖅᓱᑎᒎᖅ 

ᐅᑭᐅᓄᑦ 11-ᓄᑦ ᐊᐱᖅᓱᑎᐅᓯᒪᒍᓂ ᐃᑲᕐᕋᖅ 

ᐊᑕᐅᓯᖅ $153 ᐊᒻᒪᓗ ᐅᑉᓗᖅ ᐊᑕᐅᓯᖅ 

ᐃᖏᕐᕋᖃᑕᐅᒍᓂ $913.50.  

 

ᑕᐃᒃᑯᐊ ᑏᕖᒃᑯᑦ ᑕᐅᑐᒃᑐᑦ ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕐᒪᑕ, 

ᓲᕐᓗ ᐋᓐᓂᐊᕐᕕᖕᒧᑦ ᑖᓐᓇ ᐋᓐᓂᐊᕐᓗᖓ 

ᐱᓂᕐᓗᒃᑕᐅᓯᒪᒍᒪ, ᑐᑭᓯᔪᒪᔪᖓ ᓇᖕᒥᓂᖅ  

ᐊᐱᖅᓱᖅᑎᖅᑖᕈᒪᓕᕈᒪ ᐱᑦᑎᐊᖅᑕᐅᖏᓐᓇᒪ 

ᐋᓐᓂᐊᕐᕕᐅᑉ ᐃᓗᐊᓂ ᖃᑦᓯᑖᓚᒥᑦ ᓇᒻᒥᓂᖅ 

ᑮᓇᐅᔭᒃᑲᓂᒃ ᐊᑐᕆᐊᖃᖅᐳᖓ?  

 

ᑖᓐᓇ ᑐᑭᓯᔪᒪᔭᑐᐃᓐᓇᕋ ᐊᒻᒪ ᑭᖑᓂᐊᒍᑦ 

ᐊᐱᖅᓱᖅᑎ ᑖᓐᓇ ᐊᑐᐃᓐᓇᕈᒃᑲ ᐃᑲᕐᕋ ᐊᑕᐅᓯᖅ 

ᖃᔅᓯᑖᓚᐅᓇᔭᖅᐸ ᓄᓇᕗᑦ ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐱᑕᖃᖅᑎᖅᑎᖃᑦᑕᖏᒃᑲᓗᐊᖅᑐᑕ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᑦ ᖃᐅᔨᓴᕐᕕᒋᓯᒪᒐᑦᑎᒍ 

ᐅᖃᐅᑎᔪᓐᓇᖅᖢᑎᓪᓗ ᑖᓐᓇ 

ᐊᑭᑐᓂᖅᐹᖑᖃᑕᐅᔪᖅ ᒪᓕᒐᕐᓂᐊᓂᕐᒥᑦ 

ᒪᓕᒐᕐᓂᖅᑎ ᐃᑲᕐᕋᒧᑦ $500-ᓄᑦ ᐊᑭᓕᒃ ᑖᓐᓇ 

$6,000 ᐊᑭᓕᖅᑕᐃᑦ ᐊᑐᕇᕋᔭᖅ.... ᐃᑲᕐᕋ 10-

ᓐᓇᕐᓂᖅᑲᐃ ᒪᓕᒐᕐᓂᐊᖅᑎ ᑖᒃᑯᐊᓗ 

ᕿᓚᒥᑯᓘᖅᑐᑦ.  

 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᕕᒻᒥ ᐱᓂᕐᓗᖅᑕᐅᓯᒪᔪᑦ ᓘᑦᑖᑦ 

ᐋᓐᓂᐊᓲᖅᑎᓘᓐᓃᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᒻᒪᑕ ᓇᒻᒥᓂᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᑦ ᑕᒪᓐᓇ ᓇᓪᓕᐅᒃᑯᒫᓄᑦ 

ᐊᑭᓕᖅᓱᐃᔭᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔩᓪᓗ 

ᐊᑭᓖᔪᑦ.  

 

ᐃᓚᖏᑦ $100,000-ᖏᓐᓃᑦᑐᑦ ᐅᖓᑖᓄᓪᓘᓐᓃᑦ 

ᒪᐅᖓ ᒥᓕᐊᓐᖏᓐᓅᕈᓐᓇᕐᒪᑦ ᑕᒪᒃᑯᐊ 

ᑕᑯᔅᓴᐅᑎᑦᑎᔭᕆᐊᖃᕐᓂᖏᑦ ᖃᐅᔨᒪᔪᕐᔪᐊᓂᓪᓗ 

ᐊᑐᕆᐊᖃᕐᓂᖏᑦ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑕᒪᒃᑯᐊ 

ᐃᓄᐃᑦ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐱᓂᕐᓗᒃᑕᐅᓯᒪᔪᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓯᒪᔪᑦ ᐋᓐᓂᐊᕕᒻᒥ ᓄᓇᕗᒻᒥ ᑕᐃᒫᒃ 

ᐊᑭᓖᔪᓐᓇᖏᑦᑎᐊᒻᒪᕆᒻᒪᑕ ᑕᐃᒪᐃᑦᑐᒥᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᒋᐊᕐᓗᑕ 
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charge easily $500 an hour. Your $6,000 

retainer would probably be used up within 

only 10 hours of legal work, which is very 

little.  

 

In most medical malpractices, the doctor, the 

nurse, or the medical professional is 

represented by their lawyer. They have to 

pay insurance fees and the insurance 

company steps up. These cases can often cost 

hundreds of thousands of dollars and 

sometimes even more than that, into the 

millions, because of the evidentiary required, 

the experts. As a result, most persons who 

have been harmed allegedly with medical 

malpractice in Nunavut under no 

circumstance can afford to pursue such a 

claim. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Moving on to our final 

area for discussion, contracting and 

procurement, I don’t anticipate we will have 

a ton of discussion around this, but just to let 

the Committee Members know, you will 

have an opportunity to ask questions on any 

other issues that might not have fallen under 

these areas following this. Questions on 

contracting and procurement.  

 

I guess I’ll put this question to you as Chair. 

Most of the Government of Nunavut’s 

agencies and territorial corporations prepare 

a contracting report, a separate stand-alone 

report that includes information regarding 

procurement and leasing. These reports are 

tabled in the Legislative Assembly. Will the 

Legal Services Board be beginning a similar 

practice with regard to its contracting and 

leasing, either tabling a separate report or 

including the information in your annual 

report? Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

haven’t to date. It hasn’t been required of us. 

It’s not in our contribution agreement. I don’t 

ᑭᖑᓪᓕᖅᐹᒧᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᔪᒧᑦ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᖅᑎᓐᓄᑦ ᑳᓐᑐᓛᖃᕐᓂᕐᒧᑦ 

ᓂᐅᕕᕐᓂᕐᒧᑦ ᑖᓐᓇ ᐅᖃᐅᓯᕆᓗᐊᔾᔮᔭᔅᓴᕆᓐᖏᓪᓚᒍ 

ᑭᓯᐊᓂ ᒪᓕᒐᓂᐅᖅᑏᑦ ᖃᐅᔨᒪᑎᒋᐊᕐᓗᒋᑦ 

ᐱᕕᖃᕐᓂᐊᕋᔅᓯ ᐊᐱᖅᑯᑎᒃᓴᓂᑦ ᓇᓕᐊᓐᓂᑐᓐᓇᖅ. 

ᑖᒃᑯᓄᖓ ᐅᖃᐅᑕᐅᓐᖏᑖᑳᓪᓚᑦᑕᕕᓂᕐᓂᑦ 

ᑖᒃᑯᓄᖓ ᐊᒡᒍᖅᑐᖅᓯᒪ... ᑳᓐᑐᓛᖃᕐᓂᕐᒧᑦ 

ᓂᐅᕕᕐᓂᕐᒧᓪᓗ ᐊᐱᖅᑯᑏᑦ.  

 

ᑕᐃᓐᓇ ᐊᐱᕆᓂᐊᕋᒃᑭ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ. ᑖᒃᑯᐊ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 

ᑳᓐᑐᓛᖃᕆᓐᓂᕐᒥᑦ ᐅᓂᒃᑳᓕᐅᓲᖑᒻᒪᑕ 

ᐃᒻᒥᒃᑰᖓᔪᒥᑦ.  

 

ᐱᖃᓯᐅᔾᔨᓯᒪᓪᓗᑎᑦ ᒪᑯᓄᖓ ᓂᐅᕕᕐᓂᕐᒧᑦ 

ᐊᑐᖅᑐᐊᕐᓂᕐᒧᓪᓗ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᑕᐅᓲᖑᒻᒪᑕ.  

 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒥᑦ ᑲᑎᒪᔩᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖃᐃ 

ᐱᓕᕆᖃᑦᑕᓕᕐᓂᐊᕆᕙᑦ ᑳᓐᑐᓛᖃᑦᑕᕐᓂᕐᒧᑦ 

ᐊᑐᖅᑐᐊᕐᓂᕐᒧᓪᓗ ᐊᑐᓃᖓᔪᒥᑦ ᐅᓂᒃᑳᓕᐅᕐᓗᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᖃᓯᐅᑎᓗᒋᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓯᓐᓂ? ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪ 

ᒫᓐᓇᒧ ᑎᑭᖦᖢᒍ ᐋᒃᑲ.  

 

ᑕᐃᒪᐃᓕᐅᕆᐊᖃᖅᑎᑕᐅᓐᖏᑦᑐᑦ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᕐᒧᑦ ᑖᓐᓇ 

ᐱᔭᕆᑐᔪᒻᒪᕆᐅᒐᔭᕐᒪᑦ ᓂᐅᕕᕋᓱᓐᖏᓇᑦᑕ 

ᓂᐅᕕᓗᐊᖃᑦᑕᖏᓐᓇᑦᑕ ᑳᑦᑐᕌᖃᖅᑐᒍᑦ ᓇᕈᓇᕐᒧᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᕐᒧᑦ.  

 

ᐄ, ᐊᒻᒪᓗ ᒫᓐᓇ ᐊᒡᓚᒡᕕᖕᒥ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᖕᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ.  

 

ᐅᖃᕈᓐᓇᖅᑐᖓᓕ ᑕᐃᒪᓕ ᐃᒪᓐᓇ ᐊᑕᐅᓯᐊᕐᓗᑕ 

ᑭᓯᐊᓂ ᓂᐅᕕᓲᑦ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ 

ᐊᓂᒍᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᓂᐅᕕᕈᒪᓐᓇ ᒪᑯᐊ ᓇᕈᓂᕐᒧᑦ 

ᑳᓐᑐᓛᖑᔪᑦ ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ. ᐄ, 

ᑕᐃᒪᐃᑦᑐᓐᓇᕋᓗᐊᖅᑐᑦ ᐊᑯᓂᐅᓗᐊᕋᔭᓐᖏᑦᑐᑦ 

ᐊᒃᓱᕈᓐᓇᓗᐊᕋᔭᓐᖏᒻᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ 

ᓂᕆᐅᒋᖅᑲᐅᖏᓐᓇᒃᑯ ᑕᐃᒪᓐᓇ 

ᐱᑕᓕᒻᒪᕆᐅᒐᔭᕐᒪᖔᑦ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓂᒃ ᑕᐃᒫᒃ 

ᐅᖃᕆᐊᕋᑖᖅᐳᖓ ᐱᖃᓯᐅᑎᓯᒪᔪᓐᓇᕐᒪᖔᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᓐᓂ ᐸᕐᓇᒃᓯᒪᕕᓰ?  
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think it would take an awful lot of work to do 

because we do so little procurement. We 

have procurement or a contract in place for 

travel. We do for our audits and currently for 

our CEO, chief executive officer recruitment. 

I would say, for the most part, it would be 

rare for us to do ever more than one 

procurement a year, probably five 

procurements over five years for some of 

those contracts like travel for a period of 

time, but as I said, we could. It wouldn’t take 

too much time or effort. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. I didn’t anticipate 

that it would be that much information, 

which is why I suggested that it could be 

included in your annual report. Do you plan 

to start including this in your annual report or 

can you commit to taking it to your board for 

consideration? Ms. Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

Absolutely I can commit to taking it to the 

board. I see little or no obstacles of the board 

finding that to be problematic and it would 

just directing the staff to produce probably 

one paragraph within our annual report. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Moving on, we’re 

just at the point of wrapping up our hearing, 

but there are some questions around issues 

that didn’t fall under the other headings. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I have a number of general 

questions. One is federal legislation 

concerning the legalization of cannabis will 

come into force later this month. Does the 

board have any concerns or 

recommendations on this issue as it relates to 

Nunavut? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

 

ᑖᓐᓇ ᐱᖃᓯᐅᑎᖃᑦᑕᓕᕆᐊᖓ ᑕᕝᕙᓂ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᖅᓯᒪᔪᓐᓇᖅᐱᓯ ᑲᑎᒪᔨᔅᓯᓐᓄᑦ ᑐᓂᓗᒋᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄᑦᑎᐊᒻᒪᕆᒃ. ᑕᐃᒫᒃ 

ᑲᑎᒪᔨᑦᑎᓐᓅᕈᓐᓇᖅᑕᕋ. ᑕᐃᒫᒃ ᑐᓗᖅᑕᕈᑎᒃᓴᓂᒃ 

ᖃᐅᔨᒪᖅᑰᔨᓐᖏᓐᓇᒪ ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᒐᔭᕐᒪᖔᑦ 

ᑲᑎᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑎᓕᓯᑐᐃᓐᓇᕋᔭᑦᑐᒍᑦ. 

ᐃᒪᓐᓇᖃᐃ ᐊᑕᐅᓯᑯᓗᖕᒥᒃ 

ᑎᑎᕋᖅᓯᒪᔪᖃᑐᐃᓐᓇᕋᔭᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᔪᓯᒋᐊᕐᓗᑕ. ᑕᐃᒪ 

ᓄᖅᑲᖅᐸᓪᓕᐊᓂᐊᓕᕋᑦᑕ ᓈᓚᒃᑎᑦᑎᓂᕐᒥᑦ ᑭᓯᐊᓂ 

ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᕐᒪᑦ ᑖᒃᑯᓄᖓ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓᑕ ᐃᓗᐊᓃᖅᑲᐅᓐᖏᑦᑐᓂᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᑎᖃᕋᒪ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ ᐊᐱᕈᑎᑐᐃᓐᓇᖅ 

ᒐᕙᒪᑐᖃᒃᑯ ᒪᓕᒐᖁᑎᖏᓐᓄᑦ ᑕᒪᓐᓇ 

ᓱᐴᖅᑐᖅᐸᖅ ᐱᕋᔭᕈᓐᓃᕐᓂᐊᕐᓂᖓᓂᒃ ᑕᒫᓂ 

ᑕᖅᑭᒥ ᐊᑐᓕᕐᓂᐊᖅᑕᑦᑎᓐᓂ. ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᐃᓱᒫᓘᑎᖃᖅᐸᖅᑲᐃ ᐊᑐᓕᖁᔭᖏᓐᓂᒡᓘᓐᓃᑦ 

ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ ᓄᓇᕗᑦ ᑐᕌᖓᔪᒥᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᐃᓐᓇ 

ᖃᔅᓰᓐᓇᕈᖅᐹᓪᓕᑎᑦᑎᕚᓪᓕᑎᑦᑎᓂᐊᖅᑐᖅᓴᐃᔪᖅ 

ᐃᖅᑲᖅᑐᒐᔅᓴᓐᖑᖃᑦᑕᖅᑐᓂ ᒫᓐᓇ ᐱᖁᔭᖅᑎ 

ᐊᒃᑑᑉᐱᕆ 17-ᒥ ᐱᖁᔭᖅ ᐊᓯᔾᔨᕐᓂᐊᕐᒪᑦ.  

 

ᑕᐃᒫᒃ ᖃᔅᓰᓐᓇᖑᓛᕐᓂᐊᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓂᑦ 

ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᓂᒍᑎᒋᓚᐅᖅᓯᒪᒐᑦᑎ ᐃᒪᓐᓇᓗ 

ᐅᔾᔨᕐᓇᖅᑐᒥᑦ ᐊᓯᔾᔨᓗᐊᕐᓂᐊᖅᑐᒋᓐᖏᑕᕗᑦ 

ᑮᓇᐅᔭᖅᑐᕐᓂᖓᓐᓂ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓄᓪᓗ 

ᑖᒃᑯᓄᖓ ᐊᓯᔾᔨᕈᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᑕᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ. ᒫᓐᓇ ᐊᖅᓵᖅᓯᓂᖅ 
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Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It 

will probably reduce a small number of 

persons who have been charged criminally 

under the current law. October 17 the law 

changes. Previously with minimum 

mandatory sentences we were concerned 

about that increasing our workload. We see 

no perceptible big change in costs or 

operations because of the changes. Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak.  

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Thank you for that response. Civil 

Forfeiture was passed during the previous 

Legislative Assembly. However, it is not yet 

in force. Does the board have any concerns 

or recommendations on this issue? Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. 

There is an opportunity potentially for an 

individual to apply for legal aid to assist 

them in representing them when such an 

application is being made by the government 

to seize property and goods that the 

government suspects have been acquired 

through the proceeds of criminal activity. We 

have yet to receive that type of application 

but we think it would fall within our 

mandate. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak.  

 

Mr. Mikkungwak: Thank you. The next one 

I have is: I understand and recognize that the 

pardon process falls under federal 

jurisdiction. Does the board have any 

ᐱᖁᑎᒋᔭᓂᒃ ᐱᖁᔭᖅ ᖄᖏᑦᑎᑕᐅᓚᐅᕐᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᑐᓂᒃ ᑭᓯᐊᓂᓕ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖏᒻᒪᑦ. ᑲᑎᒪᔩᑦ ᐃᓱᒫᓘᑎᖃᖅᐸᑦ 

ᐊᑐᓕᖁᔭᖏᓐᓂᓪᓘᓐᓃᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 

ᐱᕕᑕᖃᕐᒪᑦ ᐃᒪᓐᓇ ᐃᓄᒻᒥᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᒥᑦ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᔪᒪᓪᓗᓂ ᑕᐃᒫᒃ 

ᑐᒃᓯᕋᐅᑎᐅᓪᓗᑎᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐱᖁᑎᖏᓐᓂ 

ᐱᖁᑎᖏᓐᓂ ᐊᖅᓵᖅᑕᐅᔪᓂᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᑎᒍᔭᐅᓯᒪᔪᑦ ᐱᕋᔭᖕᓂᒃᑯᑦ ᐱᑖᕕᓃᑦ.  

 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᓱᓕ ᐱᓚᐅᖅᓯᒪᖏᒃᑲᓗᐊᖅᑐᒍ ᑭᐊᓂ 

ᐱᔭᒃᓴᑦᑕ ᐃᓗᐊᓃᖃᓯᐅᑎᔪᓐᓇᖅᑰᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᕐᓗ 

ᑐᑭᓯᐅᒪᒐᒪ ᐃᓕᓴᖅᓯᐅᓪᓗᖓᓗ ᑖᓐᓇ 

ᐊᓂᓵᓕᑎᑦᑕᓐᓇ ᒐᕙᒪᒃᑯᑐᖃᒃᑯᓐᓂ ᑲᒪᒋᔭᐅᖕᒪᑦ. 

ᑲᑎᒪᔩᖅᑲᐃ ᐃᓱᒫᓘᑎᖃᕐᒪᑦ ᑕᒪᓐᓇ 

ᐊᓂᓵᓕᑎᑦᑎᓂᖅ ᐃᓱᒪᒋᔪᓐᓇᐃᖅᓯᕕᐅᓗᓂ. ᑕᐃᒫᒃ 

ᒪᓕᒐᕐᓂᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᕈᓂ 

ᐊᑐᐃᓐᓇᖅᑕᖃᖅᐸᑦ ᑐᒃᓯᕋᖅᐸᑕ 

ᖁᔭᓈᖅᑕᐅᔪᕕᓂᕐᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓱᒪᒋᔪᓐᓃᖅᑕᐅᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ 

ᑖᓐᓇᑦᑕᐅ ᐃᓱᒪᒋᔭᐅᓪᓚᕆᒃᑐᑦ ᓄᓇᕗᒻᒥ ᐃᓄᖕᓄᑦ. 

ᑕᐃᒃᑯᐊ ᐃᓱᒪᒋᔪᓐᓇᐃᖅᑕᐅᔪᑦ ᐊᓂᑎᑕᐅᔪᑦ ᑕᒪᓐᓇ 

ᐊᑎᖓ ᐊᑐᐊᖅᑕᐅᓂᖓ ᑕᒪᓐᓇ 

ᐊᔪᕐᓇᖅᓯᑎᑕᐅᒃᑲᓐᓂᖅᓯᒪᔪᖅ ᕿᑎᕐᒥᐅᓂᑦ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᓯᓲᖑᖕᒪᑕ ᓄᓇᖅᑲᑎᒥᖕᓄᑦ 

ᐱᐅᒐᔭᖅᑐᖅ ᑕᑯᔪᓐᓇᕈᑦᑕ ᑕᐃᒪᐃᑦᑐᒥᑦ.  

 

ᐊᑐᐃᓐᓇᐅᔪᒥᑦ ᓄᓇᕗᓕᒫᒧᑦ ᑕᒪᓐᓇ 

ᑐᓗᖅᑕᕈᑕᐅᖕᒪᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᖢᓂ. ᐄ, 

ᐃᒪᓐᓇᓘᓐᓂᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᖏᓪᓗᓂ 

ᐱᓕᕆᔪᓐᓇᖅᑐᑦ.  

 

ᑖᓐᓇ $600 ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖅᑑᓂᐊᓕᖅᑐᖅ 
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concerns about the pardon process and can 

the board clarify if legal aid is available to 

residents who need assistance in the planning 

for pardons? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. It 

is absolutely an issue in this territory for 

persons who would be eligible for a pardon. 

The cost, the process, the length required has 

been made that much more difficult. I 

understand the Kitikmeot Inuit Association 

provides such assistance for their residents. It 

would be good to see something available 

territorially because it does cause a barrier 

for employment, or even ability to volunteer. 

The fee of $600 is now beyond the reach of 

some individuals, but the big issue is the 

length of time now required before one can 

even apply, or meeting the criteria to eligible 

for a pardon. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mikkungwak.  

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I recognize that the Legal Services 

Board does not control what people choose 

to post to social media. However, many of 

my constituents have raised concerns about 

potentially libelous and slanderous 

comments. Does the board have any general 

observations or recommendations in this 

area? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern. 

 

Ms. Redfern: Thank you, Mr. Chairman. I 

believe we are legislatively prohibited from 

dealing with matter related to slander or libel. 

We would not be able to represent anyone on 

such a charge.  

 

We, ourselves, I think need to be mindful of 

ᐃᓚᖏᓐᓄᑦ ᑭᓯᐊᓂ ᖃᓄᖅ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 

ᑕᐃᒪᐃᓕᔭᐅᒍᓐᓇᕐᒪᖔᑕ ᐱᔪᓐᓇᖅᑎᑕᐅᓗᓂ. 

ᐃᓱᒪᒋᔪᓐᓇᐃᖅᑕᐅᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓕᓴᕆᔭᕋᓗᐊᕋ ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ 

ᑕᒪᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᑦᑐᒪᔭᖏᓐᓂ 

ᐊᐅᓚᑦᑎᔪᓐᓇᖏᒻᒪᑎᒃ ᑭᓯᐊᓂᓕ ᓂᕈᐊᖅᑕᒃᑲ 

ᐅᓄᖅᑐᑦ ᐃᓱᒫᓘᑎᖃᖅᓯᒪᖕᒪᑎᒃ ᐃᒪᓐᓇ 

ᐱᐅᓐᖏᑎᑦᑎᔪᓂᒃ ᐃᓅᖃᑎᖕᒥᖕᓂᒃ ᑲᑎᒪᔩᖅᑲᐃ 

ᐅᔾᔨᕈᓱᒃᓯᒪᕙᑦ ᐊᑐᓕᖁᔨᒃᐸᑕᓘᓐᓃᑦ ᑕᒪᑐᒪ 

ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 

ᐱᖁᔭᖅᑎᒍᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᑎᑕᐃᓕᑎᑕᐅᔪᒍᑦ ᐃᒫᒃ 

ᐱᐅᔪᓐᓃᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓅᖃᑎᒥᓂᒃ 

ᑭᒡᒐᖅᑐᐃᔪᓐᓇᕋᔭᓐᖏᑦᑐᒍᑦ ᑭᓇᑐᐃᓐᓇᕐᒥᒃ 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᐃᖅᑲᖅᑐᒐᒃᓴᓐᖑᖅᑎᑕᐅᔪᓄᑦ.  

 

ᓇᖕᒥᓂᕐᓕ ᐃᖅᑲᐅᒪᔭᕆᐊᖃᖅᑰᕋᑦᑕ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐅᖃᖅᑕᐃᓕᒪᔪᓐᓇᕐᓗᑕ 

ᐱᐅᔪᓐᓃᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᐃᑦ 

ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᔪᓐᓇᕐᒪᑕ ᐅᖃᐅᓯᖏᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᔪᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 

ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᒃᓴᐅᖕᒥᖕᒪᑦ. ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ.  

 

ᑕᐃᒪ ᓂᕈᐊᖅᑎᓐᓂ ᑐᓴᖃᑦᑕᖅᓯᒪ ᒪᑐᒥᖓ 

ᐊᑐᖅᑕᐅᓲ ᐃᓄ ᓄᓇᓕᖕᓂ ᐊᐅᓪᓚᖁᔭᐅᓪᓗᑎᒃ 

ᐃᖅᑲᖅᑐᒐᒃᓴᐅᓂᕐᒥᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐅᑕᖅᑭᓂᖅ. ᑖᓐᓇ ᐃᖅᑲᐃᒐᒃᑯ ᑖᓐᓇ 

ᐊᐅᓪᓚᖅᑎᑦᑎᓂᖅ.  

 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᐅᔾᔨᕈᓱᒃᓯᒪᕙᑦ 

ᐃᓱᒫᓘᑎᓂᓪᓘᓐᓃᑦ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖑᓂᖓᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕋᑦᕘᓐ.  
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not making statements that are potentially 

libelous or slanderous, and as individuals can 

be held to account when such statements are 

made. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I am aware that my colleagues 

will have questions also, so this one will be 

my last one under general.  

 

I have heard concerns from constituents 

regarding the practice of asking individuals 

to leave the community while they are 

awaiting trial. The word that comes to mind 

is “exile.” Does the Legal Services Board 

have any observations or concerns regarding 

this practice? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. It 

is a problem. It also poses, actually, an issue 

not only for the Legal Services Board when 

our client may have committed a crime in 

their home community and no longer resides 

in the community when the matter is being 

heard before the court in their community. It 

is something that we have identified that 

approximately $100,000 might be needed to 

assist individuals to appear before the court 

in those circumstances.  

 

Right now, if they did not appear because the 

costs are so high to travel to their home 

community and not even knowing if the 

matter is going to be fully heard and 

resolved, it would result in a bench warrant, 

the court ordering that the RCMP find and 

bring the person to court. It would result in 

new charges. It results in additional costs to 

the court, to the RCMP, to the Crown, and to 

legal services.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᔪᖅ ᐊᒻᒪᓗ ᓴᖅᑭᑦᑎᒃᑲᓐᓂᕐᒪᑦ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᓐᓂᑑᓐᖏᑦᑐᖅ. ᑖᓐᓇ 

ᐃᑲᔪᖅᑕᕗᑦ ᐱᕋᔭᒃᑐᕕᓂᐅᖅᑲᐃ ᐊᖏᕐᕋᒥᓂᒃ 

ᑕᐃᑲᓂᓗ ᓄᓇᖃᕈᓐᓃᕐᓗᓂ ᑖᓐᓇ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒦᑎᑕᐅᑎᓪᓗᒍ ᓄᓇᓕᖕᓂ.  

 

ᑖᓐᓇᓕ ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ $100,000 

ᐊᑐᕆᐊᖃᑐᐃᓐᓇᕆᐊᓖᑦ ᑖᒃᑯᐊ ᐃᑲᔪᕈᑎᒋᓗᒋᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᑕᐃᒪᐃᑦᑐᒃᑰᖅᑐᑦ. ᒫᓐᓇᐅᔪᖅ 

ᓴᖅᑭᓐᓂᖏᒻᒪᑕ ᐊᑭᑐᓗᐊᖅᑐᐊᓗᒃ 

ᖃᖓᑦᑕᐅᓯᕆᐊᒃᓴᖅ ᓄᓇ ᐃᒪᓐᓇ 

ᑲᒪᒋᔭᐅᓪᓚᑦᑖᕐᓂᐊᕋᓗᐊᕐᒪᖔᑦ ᓇᓗᓇᕐᓂᕐᓗ.  

 

ᑎᒍᔭᐅᖁᔭᐅᔾᔪᑎᓂᒃ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓂ ᓇᓂᔭᐅᓗᓂ 

ᐃᖅᑲᖅᑐᐃᕕᓕᐊᕈᔾᔭᐅᖁᔭᐅᓪᓗᓂ ᓄᑖᒥᒃ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓐᖑᕈᑎᖃᕋᔭᕐᒪᑦ 

ᑮᓇᐅᔭᖅᑐᒃᑲᓐᓂᓕᕐᓗᓂᓗ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᓄ ᐱᔨᑦᑎᕋᖅᑎᓂ.  

 

ᐊᓯᐊᓄᑦᑕᐅᖅ ᐊᒃᑐᐊᕐᒥᔪᖅ ᐊᐅᓪᓚᖅᑎᑕᐅᓂᕐᒥ 

ᐃᓄᐃᑦ ᑎᒍᔭᐅᖅᑲᓂᕐᒥᓄᑦ ᐃᓱᓕᑦᑎᓯᒪᓕᕌᖓᑕ 

ᑕᕝᕙᓂ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓪᓗᓈᓂ 

ᑎᒍᔭᐅᓯᒪᕕᖕᓂ.  

 

ᐊᒻᒪᓗ ᐅᑎᖅᑕᐃᓕᑎᑕᐅᓪᓗᑎᒃ ᐊᖏᕐᕋᒥᓄᑦ 

ᐃᖃᓗᖕᓃᓕᓲᖑᖕᒪᑕ.  

 

ᐃᓛᓐᓂᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᑐᖅᑲᖅᑕᕐᕕᖏᓐᓂ 

ᑲᖏᖅᖠᓂᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᔪᖅᓯᓯᒪᓗᑎᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᔭᓗᓇᐃᕝ-ᒥ ᐋᑐᕚᒥᓗ ᐊᖏᕐᕋᕈᒪᒐᓗᐊᖅᖢᑎᒃ 

ᑭᓯᐊᓂ ᐊᔪᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ ᐱᔭᕇᖅᐲᑦ? ᑭᓇᒃᑲᓐᓂᖅ 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐸ? ᐊᑕᐅᓯᕐᒥᒃ ᑕᑯᕗᖓ, ᒥᔅᑕ 

ᓇᑦᓯᖅ.  

 

ᓇᑦᓯᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ. ᐅᓪᓗᖅ ᐊᕝᕙᕐᓗ ᑕᒫᓂ 

ᑲᑎᒪᓪᓗᑕ ᑐᓴᒐᒃᓴᖃᑦᑎᐊᖅᑐᒻᒪᕆᐊᓗᒃ 

ᐅᕙᑦᑎᓐᓄᓕᒫᖅ ᑐᓵᔪᒍᑦ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᑎᑦ 

ᑕᒫᓃᖃᑕᐅᒐᕕᒃ. ᐊᑕᐅᓯᕐᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᑐᒃᓯᕋᕈᒪᓪᓗᖓ.  
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The other issue that relates to exile is when 

persons have finished their sentences at 

either the Baffin Correctional Centre or a 

southern correctional institution and are not 

allowed to return to their home community 

and usually end up in Iqaluit or sometimes 

one of the other regional centres like Rankin 

Inlet or Cambridge Bay or they are stuck 

outside of the territory like in Yellowknife or 

Ottawa wishing that they could go home but 

can’t. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mikkungwak, 

you’re finished? Anyone else with further 

questions? Seeing one, Mr. Netser. 

 

Mr. Netser (interpretation): Thank you. 

(interpretation ends) It’s more or less of a 

comment. The last day and a half has been 

very informational for all of us, I think, and I 

would like to thank the witnesses for being 

here with us. Maybe one request, Mr. 

Chairman, is if the Legal Services Board 

could make maybe a little handbook on what 

they can and cannot do and give it to us 

Members, if they have one, so that we can 

share with our constituents. Many times we 

have been asked by our constituents on legal 

matters and just like them, we are in the dark 

most of the time. (interpretation) Thank you. 

(interpretation ends) More work for you. 

 

>>Laughter 

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

The position of the access to justice director 

is so valuable in being able to coordinate the 

public legal education material, to train our 

court workers, to have it in Inuktitut, to 

delivery it on the radio, to have it in the 

communities. We know that our people’s 

rights are being violated because they don’t 

 

ᒪᓕᒐᕐᓂᐊᖅᑎᑦ ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᐊ 

ᑎᑎᕋᕈᓐᓇᕐᒪᖔᑕ ᐅᖃᓕᒫᒐᓄᑦ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ 

ᖃᓄᐃᓕᐅᕈᓐᓇᓐᖏᒻᒪᖔᑕ ᑲᑎᒪᔨᓄᑦ ᑐᓂᓯᔪᑦ 

ᐱᑕᖃᖅᐸ ᓄᓇᖅᑲᑎᑦᑎᓐᓄᑦ ᑐᓂᓯᔪᓐᓇᕐᓂᐊᕋᑦᑕ.  

 

ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᒪᓕᒐᕐᓂᐊᕐᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᓄᓇᖅᑲᑎᑦᑎᓐᓄᑦ ᖃᐅᔨᒪᖃᑦᑕᓐᖏᓐᓇᑦᑕ 

ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂᒃ ᑎᑎᕋᕈᓐᓇᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ. 

ᐃᖅᑲᓇᐃᔭᕈᑎᒃᓴᒃᑲᓐᓂᖅ. 

 

>>ᐃᒡᓚᖅᑐᑦ  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᖓ 

ᐊᑑᑎᓪᓚᕆᑦᑐᐋᓗᒻᒪᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔪᒧᑦ ᑕᖅᑲᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ.  

 

ᐸᐃᑉᐹᓂᑦ ᑎᑎᕋᖃᑦᑕᕆᐊᖃᕐᒪᑦ 

ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᐃᓄᒃᑎᑑᖓᓗᑎᒃ ᓈᓚᐅᑎᒃᑯᑦ 

ᑐᓴᐅᑎᑎᒍᑦ ᐅᖃᐅᑕᐅᖃᑦᑕᓂᐊᕐᒪᑕ.  

 

ᖃᐅᔨᒪᓪᓗᑕᓗ ᐱᔪᓐᓇᐅᑎᖏᑦ ᑭᒃᑯᓕᒫᑦ 

ᓯᖁᒥᑕᐅᖃᑦᑕᕐᒪᑕ ᖃᐅᔨᒪᓐᖏᒧᑦ ᖃᓄᕐᓗ 

ᐋᖅᑭᒋᐊᕈᑎᖃᕈᓐᓇᕐᒪᖔᑕ.  

 

ᑲᑎᒪᑎᓪᓗᒋᑦ ᓈᓚᖕᓂᖃᕐᓗᑎᒃ ᐃᑲᔪᕈᓐᓇᖅᑐᖅᑲᐃ 

ᑭᓯᐊᓂ ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᖅᐸᑕ ᑕᖅᑲᒃᑯᐊ 

ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᕈᑎᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᓗᑎᒃ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑐᒃᓯᕋᖅᑐᑦ 

ᐅᓄᖅᓯᕚᓪᓕᕋᔭᖅᑑᒐᓗᐊᑦ.  

 

ᑭᓯᐊᓂᓕ ᑕᐃᒪᓐᓇ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᕆᐊᖃᕋᑦᑕ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᐱᔪᓐᓇᐅᑎᖏᑦ ᓯᖁᒥᑕᐅᓂᐊᖏᒻᒪᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᑕᖃᖁᓪᓗᒋᑦ 

ᐃᑲᔪᕈᑎᖃᕈᓐᓇᓂᐊᕐᒪᑕ ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑕ 

ᑎᒥᐅᓪᓗᑕ. ᑕᐃᒪᓐᓇ ᐱᐅᓇᓱᒋᕙᕗᑦ 

ᐊᑭᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᑲᔪᖅᓯᓚᐅᑐᐊᖅᐸᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒻᒪ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᓐᓄᑦ 

ᐱᓪᓗᒋᑦ. ᐅᓂᒃᑳᖅᑐᖃᕐᒪᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᐃᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᐅᔪᖅ ᑕᐃᒃᑯᐊ ᐅᖃᓕᒫᒐᓂᑦ 
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know what their rights are and they don’t 

know what the remedies are or the fact that 

we’re here and we can help them.  

 

The more successful you are, the more that 

you make people aware, the more people 

apply to legal aid, and the more resources we 

require to assist them, but ultimately at the 

end of the day providing assistance to 

Nunavummiut to ensure their rights are not 

violated or that they get the appropriate 

remedy is something that we know is 

beneficial as a society. We think that’s a 

good thing, even if it comes at some cost. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) With regard to my 

colleague’s suggestion, you do have this 

PowerPoint presentation on your website. It 

could be a good starting point for a booklet 

or some informational matters. As you have 

mentioned repeatedly over the past day and a 

half, your resources are stretched thin and we 

understand that.  

 

I just have one last thing that I would like to 

understand better. It mentions in your annual 

report, it says on page 16, “Despite the 

decline in actual number of criminal charges, 

there is an increase in the number of severe 

crimes including in some cases, multiple 

offenders of the same offence.”  

 

When it comes to the severe crimes, we see it 

happening all across Nunavut. You’re in the 

courts and you’re dealing directly with the 

persons involved, what is your sense for what 

is driving this increase in severe crimes? Is it 

because we are not providing enough support 

for the repeat offenders and they graduate to 

severe crimes? Is it socio-economic? What 

are your thoughts regarding those severe 

crimes, please. Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. 

ᓴᖅᑭᑦᑎᒍᔅᓯ ᐊᑲᐅᒐᔭᓐᖑᐊᖅᐳᕐᓕ. ᑭᓯᐊᓂᓕ  

ᐅᖃᖅᑲᐅᒐᕕᑦ ᑕᐃᒪᓐᖓᑦ ᐅᖃᖃᑦᑕᕋᕕᑦ ᐅᓪᓗ 

ᐊᕝᕙᕐᓗ ᐃᓗᐊᓂ ᑮᓇᐅᔭᓯ ᐊᒥᒐᕐᒪᑕ. 

ᐊᒥᒐᕐᓂᕋᖅᖢᒋᑦ ᐅᖃᑲᑕᒃᑲᕕᑦ. ᓱᖅᑯᐃᖅᑕᕗᑦ 

ᑕᒪᓐᓇ.  

 

ᐊᑕᐅᓯᕐᒥ ᓱᖅᑯᐃᖅᓯᕚᓪᓕᕈᒪᒐᒪ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᖏᓐᓃᑦᑑᒐᓗᐊᖅ ᒪᒃᐱᒐᖅ 16-ᒥ, 

ᐃᓄᐃᓴᕝᕙᓕᒐᓗᐊᖅᑎᓪᓗᒍ ᐱᕋᔭᒃᓯᒪᔪᑦ 

ᐃᖅᑲᑐᖅᑕᐅᓂᖓ ᐅᓄᖅᓯᒋᐊᕐᒪᑕ ᐊᒃᓱᐊᓗᒃ 

ᐱᐅᓐᖏᑦᑐᓂᒃ ᐱᕋᔭᖃᑦᑕᖅᑐ ᐊᒻᒪ 

ᑖᒃᑯᓂᖓᑦᑕᐃᓐᓇᖅ ᐱᕋᔭᖃᑦᑕᖅᑐᖅ 

ᐅᓄᖅᓯᕙᓪᓕᐊᖕᒪᑕ ᑕᐃᒪᓐᓇ ᐱᕐᔪᐊᕌᓗᖕᒥᒃ 

ᐱᕋᔭᒃᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ 

ᑕᑯᖃᑦᑕᕋᑦᑕ ᑕᐃᒪᓐᓇ ᐊᒻᒪᓗ ᐃᓕᔅᓯ ᑲᒪᒋᓪᓗᓯᐅᒃ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑲᒪᒋᔭᐅᓪᓗᑎᑦ ᑕᐃᒃᑯᐊ ᐱᕋᔭᒃᓯᒪᔪᑦ 

ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᑦ.  

 

ᖃᓄᕐᓕ ᑭᓱᒧᑦ ᐅᓄᖅᓯᒋᐊᖅᐸᓪᓕᐊᓇᓱᒋᕕᓯᐅᒃ 

ᑕᐃᒃᑯᐊ ᐱᕐᔪᐊᕌᓗᓐᓂᒃ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ? ᐃᒻᒪᖃ 

ᐃᑲᔪᖅᑐᐃᓐᖏᓗᐊᓕᕋᑦᑕᐃᑦ? ᑕᐃᒃᑯᓂᖓ 

ᐱᕋᔭᒃᑲᓐᓂᖅᐸᒃᑐᓄᑦ ᐊᖏᓂᖅᓴᓄᑦ 

ᐱᐅᓐᖏᓂᖅᓴᓄᑦ ᐱᕋᔭᒃᐸᒃᐸᑦ ᐃᓅᓯᖏᓐᓂ 

ᐊᒃᓱᕈᓐᓇᖅᑐᖃᖅᑎᓪᓗᒍ? ᑭᓱᒧᑦ ᐱᔾᔪᑎᖃᕋᓱᒋᕕᐅᒃ 

ᐱᕋᔭᒃᑐᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᑦ? ᒥᔅ ᕋᑦᕘᓐ.  

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓄᑲᓪᓚᖕᒪᑕ ᐱᔾᔪᑎᒋᔭᖏᑦ, ᐊᔪᖅᓴᕐᓂᖅ, 

ᓂᕿᑭᒃᓴᕐᓂᖅ ᐊᒃᖢᓂᖅ, ᐸᖕᒥᐅᕐᓂᖅ 

ᐊᖏᕐᕋᖏᓐᓂ, ᐃᖅᑲᓇᐃᔭᑭᒃᓴᕐᓂᖅ ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᓇᐃᔮᒃᓴᖃᓐᖏᓐᓂᖅ, ᐊᔪᓕᕈᑎᖃᕐᒪᑦ 

ᐅᐃᕆᓯᒪᓂᖅ ᑭᖑᓂᑦᑎᓐᓂ ᐊᒃᓱᕉᓴᒃᓯᒪᓪᓗᑎᒃ 

ᖁᐊᖅᓵᑎᑕᐅᓂᑯᐃᑦ, ᐃᑲᔪᖅᑐᐃᔾᔪᑎᑕᖃᓐᖏᒻᒪᑦ 

ᐱᔨᔅᓯᕈᑎᓂᒃ. ᐃᓄᖁᑎᑦᑎᓐᓄᑦ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓂᒃ ᑕᐃᒃᑯᓄᖓ ᐃᓚᖏᓐᓄᑦ 

ᐃᓘᓐᓇᖏᓐᓄᑦ. ᑕᐃᒪᓐᓇ ᐊᒃᓱᕉᓴᒃᑐᖃᓕᖅᑎᓪᓗᒍ 

ᐃᑲᔪᕈᑎᒃᓴᑭᓗᐊᕋᑦᑕ. ᓇᓗᓇᓐᖏᑦᑐᖅ ᐃᒻᒥᓃᖅᑐᑦ 

ᐅᓄᖅᑐᐊᓘᖃᑦᑕᕐᒪᑕ ᐋᓐᓂᖅᑐᑦ ᐃᒻᒥᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒥᖕᓂᒃ ᐋᓐᓂᖅᓯᕆᖃᑦᑕᕐᒪᑕ 

ᓄᓇᖅᑲᑎᒥᖕᓂᓪᓘᓐᓃᑦ.  

 

ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᐅᔪᓄᑦ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕆᐊᖃᖅᐸᒻᒪᑕ 

ᐱᕋᔭᒃᓯᒪᔪᓂᒃ ᐃᓚᒋᔭᖏᓐᓂᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓚᒋᔭᖏᓐᓂ ᐋᓐᓂᖅᑕᐅᔪᕕᓃᑦ ᐱᕋᔭᒃᑕᐅᔪᕕᓃᑦ. 
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There are a number of contributing factors. 

Poverty, not having even enough food, 

overcrowded housing, lack of employment 

opportunities in the community, addictions, 

past traumas, and the lack of support services 

to help people who have found themselves in 

not only just one of those situations, often in 

all of those situations at the exact same time 

is not surprising, which leads to not only the 

high rates of suicide and self-harm or the 

high rates of individuals harming their 

families and harming other community 

members. We see it at the frontline with our 

lawyers and with our court workers who 

have to deal with such individuals and their 

families. Often the victims are family 

members.  

 

We would love to see more resources put in 

to support services because we truly believe 

that while we have sat here for a day and a 

half saying that we need more resources and 

while it is true, we would love to be in a 

situation where our communities got 

healthier, our people got better and more 

support, and we saw the reduction in crime. 

We would welcome the day when we 

actually said that we needed to reduce our 

budget because less people are getting into 

trouble with the law. That’s the type of 

investment that’s absolutely required.  

 

I’m happy to say that I think that the federal 

government has come through with some 

funding in some of those areas and some of 

the funding is being flowed to the territorial 

government. Some of that funding is 

available from the communities or even Inuit 

organizations to apply. It’s incumbent on us 

to ensure that we access every dollar 

available to make our communities safer and 

safer means support services for people. 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Thank you for 

ᑕᑯᔪᒪᒃᑲᓐᓂ ᑕᒪᒃᑯᓂᖓ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑲᓐᓂᕐᓗᑎᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓄᑦ 

ᐱᔨᔅᓯᕈᑏᑦ. ᐅᒃᐱᕈᓱᓪᓚᕆᒃᑲᑦᑕᐃᓛᒃ ᐅᓪᓗᖅ 

ᐊᕝᕙᕐᓗ ᑕᒫᓃᒃᑲᑦᑕ ᑮᓇᐅᔭᕐᓂᒃ 

ᐱᒃᑲᓐᓂᕆᐊᖃᕐᓂᑦᑎᓐᓂ ᐅᖃᖅᖢᑎᒃ ᓱᓕᓪᓗᓂ. 

ᑭᓯᐊᓂᓕ ᐃᒪᓐᓇᐃᖁᓇᖅᑑᒐᓗᐊᖅ ᓄᓇᓕᕗᑦ 

ᖃᓄᐃᓐᖏᑦᑎᐊᓕᕐᓗᑎᑦ ᐃᓄᖁᑎᕗᓪᓗ 

ᖃᓄᐃᓐᖏᑦᑎᐊᕐᓗᑎᑦ 

ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᓂᖅᓴᐅᓗᑎᒃ 

ᐱᕋᔭᓐᖏᓐᓂᖅᓴᐅᓕᕐᓗᑎᒡᓗ. ᑕᐃᒪᓐᓇ 

ᑐᓐᖓᓱᑎᑎᑦᑎᐊᕋᔭᖅᐳᒍᑦ ᐅᖃᕈᑦᑕ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᕗᓄᑯᐊ ᐃᓚᓐᖓᖅᑕᐅᓚᐅᕐᒥᓕᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐅᓄᓐᖏᓗᐊᓕᕐᒪᑕ 

ᐃᒪᓐᓇᐃᓕᓛᕈᒪᒐᓗᐊᖅᐳᒍᑦ. ᑕᐃᒪᓐᓇ ᑕᕝᕙ 

ᑮᓇᐅᔭᓂᒃ ᐱᔭᕆᐊᖃᓪᓚᕆᕈᑎᒋᔭᕗᑦ.  

 

ᖁᕕᐊᓱᒃᑐᖓᓗ ᐅᖃᖅᐳᖓ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᑦᑎᐊᖅᓯᒪᖕᒪᑕ ᐃᓚᖏᓐᓂ ᑕᒪᒃᑯᐊ 

ᐃᓚᖏᓪᓗ ᑮᓇᐅᔭᐃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᑐᓂᔭᐅᓪᓗᑎᒃ ᐃᓚᖏᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ 

ᓄᓇᓕᖕᓂ ᐃᓄᐃᓪᓗ ᑎᒥᖁᑎᒋᔭᖏᓐᓂ 

ᑐᒃᓯᕋᖅᑕᐅᓗᑎᑦ ᐱᔭᐅᔪᓐᓇᖅᑐᑦ. ᐅᕙᒍᓪᓕ ᑭᓯᐊᓂ 

ᑕᐃᒪ ᑕᐃᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ 

ᐱᓇᓱᑦᑎᐊᕆᐊᖃᕋᔭᖅᑐᒍᑦ ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓂᒃᑯᑦ 

ᓄᓇᓕᖁᑎᕗᑦ ᑕᒪᒃᑯᐊ 

ᐊᑦᑕᕐᓇᓐᖏᓐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 

ᐃᑲᔪᖅᑐᑕᐅᑦᑎᐊᓕᕐᓗᑎᓪᓗ ᐃᓄᖁᑎᖏᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ 

ᑕᒪᓐᓇ ᓇᓗᓇᐃᕋᕕᐅᒃ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ.  

 

ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐃᑦᑐᑯᓗᒻᒥᒃ 

ᐅᖄᕐᔪᒍᒪᓪᓗᖓᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐊᔅᓱᐋᓗᒃ ᐅᓪᓘᓐᓂᒃ ᒪᕐᕈᑲᓵᓐᓂᒃ 

ᑐᑭᓯᑎᑕᐅᑦᑎᐊᕋᑦᑕ ᑖᒃᑯᓇᓐᖓᑦ.  

 

ᑭᓯᐊᓂ ᐆᒥᖓᓕ ᐅᖃᐅᓯᖄᕐᔪᒍᒪᓪᓗᖓ, ᑕᐃᒪ 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᑦ ᐱᖓᓱᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒪᑕ ᐊᑐᖃᑦᑕᕆᐊᖃᖅᑕᓄᑦ ᑖᒃᑯᐊ 

ᓄᓇᕗᒻᒥ, ᖃᓪᓗᓈᑎᑐᑦ, ᐃᓄᑦᑎᑐᑦ, ᐅᐃᕖᑎᑐᑦ. 

ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᑕᐃᒪ ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ 

ᐅᓪᓗᒥ ᒫᓐᓇ ᑏᕖᒃᑯᑦ ᑕᑯᔅᓴᐅᑎᓪᓗᑕ ᐃᓄᑦᑎᑐᑦ 

ᑐᑭᓯᐊᓂᖅᓴᐃᑦ ᓈᓚᓐᓂᓴᓪᓚᕆᐅᖃᑦᑕᕐᖓᑕ 

ᑕᐃᒃᑯᐊ ᑐᓴᕈᒪᓪᓚᕆᑦᑐᐊᓘᕙᒻᒪᑕ ᐅᕙᒍᑦ 

ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑦᑕ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᓄᓇᕗᑦ 

ᐃᓗᐊᓂ ᓄᓇᕗᑦ ᐱᕙᓪᓕᐊᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
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elaborating on that topic. Mr. Keyootak. 

 

Mr. Keyootak (interpretation): Thank you, 

Mr. Chairman. Just as a brief comment, I 

would like to thank the witnesses. They have 

given us a lot of information over the day 

and a half.  

 

One thing that I would like to comment on, 

as we’re all aware in Nunavut, we have three 

official languages in Nunavut: English, 

Inuktitut, and French. These languages are 

very important. As we’re all aware, the 

public is watching the proceedings. Many 

unilingual Inuktitut-speaking people are the 

ones who usually follow the proceedings and 

they want to hear what the Legislative 

Assembly of Nunavut is doing during the 

proceedings. We believe that the majority of 

our Inuit constituents watch the proceedings 

of the Legislative Assembly, the unilingual 

Inuktitut-speaking people.  

 

None of the documents that you have 

supplied to us are translated into Inuktitut. If 

I can make a suggestion that these documents 

be translated, perhaps, does the LSB 

recognize Inuktitut as an official of Nunavut? 

Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. All 

our public information is available in three 

languages, if anything, sometimes of course 

also in Inuinnaqtun. We made the 

commitment a long time ago that all the 

public information must be translated. Some 

internal documents or documents that were 

requested and produced as of yesterday were 

not translated. There’s sometimes not value 

in having internal documents translated if 

they’re not going to be for public 

consumption, saving quite significant cost. 

Thank you, Mr. Chairman. 

ᖃᐅᔨᒪᖅᑰᕋᑦᑕ ᑭᒡᒐᑐᖅᑕᑎᓐᓂᑦ ᐃᓄᐃᑦ 

ᑕᑯᓐᓈᓂᖅᓴᓪᓚᕆᐅᒐᑦᑕ ᑏᕖᒥᒃ ᐃᓄᑦᑎᑐᐃᓐᓇᖅ 

ᐅᖃᐅᓯᓖᑦ. ᐅᑯᐊ ᑎᑎᖅᑲᖁᑎᖏᑦ ᖃᐃᑕᐅᓯᒪᔪᑦ 

ᐃᓄᑦᑎᑑᖓᔪᖃᓐᖏᒻᒪᑕ ᒪᓕᒐᐃᓪᓗ 

ᐃᓄᑦᑎᑑᖓᔪᖃᕋᑎᒃ, ᐱᑎᑕᐅᖃᑦᑕᕈᓐᓇᕈᑦᑕ 

ᑕᐃᒪᐃᑦᑐᓂᒃ. ᐅᓇᖃᐃ ᐊᐱᖅᑯᓯᕆᒍᒃᑯᖃᐃ. 

ᑕᒪᓐᓇᖃᐃ ᐃᓕᓴᕆᔭᐅᓯᒪᑦᑎᐊᕋᓗᐊᖅᑯᖅ 

ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᖅ ᓄᓇᕘᒥ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒪ’ᓇ. ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᖅᑲᒃᑯᓄᖓ ᑐᕌᖓᔪᑦ ᑐᓴᒐᒃᓴᐃᑦ ᐱᖓᓱᓄᑦ 

ᐅᖃᐅᓯᕐᓄᑦ ᐊᑐᖅᑐᑦ ᐃᓛᓐᓂᒃᑯᓪᓗ 

ᐃᓄᐃᓐᓇᖅᑑᓚᐅᖅᐸᒃᖢᑎᒃ. ᑕᐃᔅᓱᒪᓂᑐᖃᖅ 

ᐊᖏᓚᐅᖅᓯᒪᒐᑦᑕ ᐃᓘᓐᓇᓕᒫᖏᑦ 

ᑕᖅᑲᒃᑯᓄᓐᖓᐅᔪᑦ ᑐᓴᒐᒃᓴᐃᑦ 

ᐃᓄᒃᑎᑑᓕᖅᑕᐅᔭᕆᐊᓖᑦ.  

 

ᑎᑎᕋᕗᓪᓗ ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ ᑐᕌᖓᑐᐃᓐᓇᖅᑐᑦ 

ᐱᔭᐅᔪᒪᔪᓪᓗ ᐃᑉᐸᒃᓴᖅ ᐱᔭᐅᔪᒪᓚᐅᖅᑐᑦ 

ᐃᓄᒃᑎᑑᓕᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐅᓐᓄᐊᖏᓐᓇᖅ 

ᑎᑎᕋᖅᑕᐅᓚᐅᕐᒪᑕ. ᐃᓛᓐᓂᒃᑯᓪᓗ 

ᑎᑎᕋᖅᑕᐅᒋᐊᑐᖃᑦᑕᓐᖏᑦᑐᑦ 

ᐃᓄᒃᑎᑑᓐᖏᒃᑲᓗᐊᕐᓗᑎᒃ ᐊᒡᓚᒡᕕᑦᑕ ᐃᓗᐊᓂ 

ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᑦ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᓐᖏᓐᓂᖅᓴᐅᓕᕈᓐᓇᕋᑦᑕ ᑕᐃᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ. 

 

ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄᓛᒃ ᑕᒪᓐᓇ 

ᐃᓕᓴᕆᔭᐅᓯᒪᑎᓪᓗᒍ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲ 

ᑎᑎᖅᑲᐃᓪᓗ ᑕᒪᒃᑯᐊ ᐃᓄᒃᑎᑑᖓᔪᑦ 

ᑭᖑᓪᓕᐅᑎᑕᐅᖃᑦᑕᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᖓᑕ, 

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᐅᐱᓐᓇᕋᓂ ᑭᒡᒐᖅᑐᐃᒐᑦᑕ ᓄᓇᕘᒥ 

ᐃᓄᑦᑎᑐᐃᓐᓇᖅ ᐊᒥᓱᐊᓗᐃᑦ ᐅᖃᓕᒫᓲᖑᒻᒪᑕ 

ᐅᕙᖓᑎᑐᑦ. ᐃᓛᒃ ᖃᓪᓗᓈᑎᑐᓪᓗ 

ᐅᖃᓕᒫᓲᕈᓘᒐᓗᐊᖅᑐᖓ, ᑭᓯᐊᓂ 

ᐊᑐᓐᖏᓐᓂᖅᓴᕆᒐᒃᑭᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᓕᒫᖏᓐᓇᕋᒪ. ᐃᓄᐃᑦ ᐊᒥᓱᐊᓗᐃᑦ 

ᐅᖃᓕᒫᕈᒪᖃᑦᑕᕐᖓᑕ ᑐᑭᓯᔪᒪᔪᑦ ᐊᒥᓲᖃᑦᑕᖅᑐᑎᒃ.  

ᑕᒪᓐᓇ ᑭᖑᓪᓕᐅᑎᑕᐅᖃᑦᑕᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᖓᑦ. 

ᑐᑭᓯᐊᓂᖏᑦ ᑭᖑᓪᓕᐅᓕᖃᑦᑕᕐᖓᑕ ᑐᓵᓂᖏᑦ 

ᑕᒪᒃᑯᐊ ᐃᓄᑦᑎᑑᖓᔪᓂᒃ ᐱᖃᑦᑕᓐᖏᑦᑐᑦ. 

ᖃᓪᓗᓈᑎᑑᖓᔪᐃᓐᓇᕐᓂᒃ ᐱᖃᑦᑕᖅᑐᑦ 

ᑐᑭᓯᓐᖏᑦᑎᐊᖃᑦᑕᕐᖓᑕ ᖃᓄᐃᑦᑐᓂᒃ 
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Chairman (interpretation): Thank you. Mr. 

Keyootak. 

 

Mr. Keyootak (interpretation): Thank you, 

Mr. Chairman. Yes, since Inuktitut is an 

official of the territory, the Inuktitut language 

should not be lower; it should be treated 

equally because many Inuit don’t read 

English. Although I do read English, I prefer 

to read syllabics. That’s what I have been 

doing all the time. The majority of Inuit 

would like to read and understand exactly. It 

should be treated as a first priority as English 

and it should be on an equal footing as 

English. When Inuktitut unilingual-speaking 

people don’t get their documents in Inuktitut, 

they will not understand fully, so therefore I 

suggest that you should recognize that and 

use that. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. I 

believe that’s just a comment as I didn’t hear 

a question. I believe there are no further 

comments in this Committee. If you have any 

closing remarks, I’ll give you the opportunity 

to make them, Ms. Redfern.  

 

Ms. Redfern: Thank you, Mr. Chairman. We 

absolutely thank the Standing Committee for 

inviting us to come and appear before you 

the last day and a half. We saw it as a chance 

to let you know what we do, why we do what 

we do, areas of law that we cannot and do not 

cover or provide services for, and the 

challenges we still sometimes face in trying 

to improve our services to the communities 

and Nunavummiut that we serve. 

 

There are just a few recommendations that I 

would like to highlight to this Committee, 

which I think have well been said, but I will 

be brief. We need to review and revise the 

Legal Services Act, the entire legislation, 

including and especially with respect to our 

structure. We’ve got very solid financial and 

ᑎᑎᖅᑲᖅᑕᖃᕋᓗᐊᕐᒪᖔᖅ. ᑕᒪᓐᓇ 

ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕆᐊᖃᓪᓚᕆᒻᒪᑦ ᓄᓇᕘᒥ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑲᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒪ’ᓇ. 

ᐅᖃᐅᕼᐃᒃᕼᐊᑐᐃᓐᓇᐅᖅᑰᕐᒪᑦ ᐊᐱᖅᑯᕐᒥᒃ 

ᑐᕼᐊᓐᖏᓐᓇᒪ. ᐄ. 

ᐅᖃᐅᕼᐃᒃᕼᐊᖃᕈᓐᓃᑕᐃᓐᓇᖅᐳᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑕᕝᕙᓂ ᑲᑎᒪᔨᕋᓛᕐᒥᕼᐃᐅᖅᑐᑦ. ᐅᒃᑯᐊᕈᑎᒃᕼᐊᓂᒃ 

ᐅᖃᐅᕼᐃᒃᕼᐊᖃᕐᓂᕈᕕᑦ 

ᐱᕕᖃᖅᑎᓐᓂᐊᓕᕋᓗᐊᖅᐸᒋᑦ, ᒥᔅ ᕋᑦᕘᓐ. 

 

ᕋᑦᕘᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐳᒍᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᖑᓪᓗᓯ 

ᐃᓇᑦᑎᓚᐅᕋᔅᓯ ᖃᐃᖁᔨᓪᓗᓯ ᐅᓪᓗᖅ ᐊᕝᕙᕐᓗ 

ᑲᑎᒪᑎᓪᓗᑕ. ᑕᕝᕘᓇ ᑐᓴᖅᑎᑦᑎᔪᓐᓇᖅᓯᓚᐅᕋᑦᑕ 

ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑦᑕ ᖃᓄᐃᒻᒪᓪᓗ 

ᐱᓕᕆᖃᑦᑕᕐᒪᖔᑦᑎᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐱᓕᕆᔪᓐᓇᓐᖏᑕᕗᑦ ᐱᔨᔅᓯᕈᑎᒋᔪᓐᓇᓐᖏᑕᕗᓪᓗ 

ᐅᖃᐅᓯᕆᓪᓗᑎᒍ, ᐊᒃᓱᕉᓴᐅᑎᒋᔭᕗᓪᓗ ᑕᒪᒃᑯᐊ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᒃᑲᓗᐊᖅᖢᑕ ᐱᔨᔅᓯᕈᑎᑦᑎᓐᓂᒃ 

ᓄᓇᕗᒥ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

ᐅᓄᓐᖏᑦᑐᑯᓗᖕᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᕈᒪᓪᓗᖓ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᖅᑕᐅᑦᑎᐊᖃᑦᑕᖅᓯᒪᔪᑦ, ᑭᓯᐊᓂ 

ᓇᐃᓈᕐᓂᐊᖅᐸᒃᑲ. ᒪᓕᒐᕐᓂᒃ ᑐᑭᓯᓂᐊᖅᑏᑦ 

ᐱᔨᔅᓯᕈᑎᕈᑎᖏᓐᓄᑦ ᒪᓕᒐᖅ ᑖᓐᓇ 

ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᕆᐊᓕᒃ, ᐱᓗᐊᖅᑐᒥᒃ 

ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᑎᒥᖁᑎᑦᑕ.  

 

ᑐᓐᖓᓪᓚᕆᒃᑐᒥᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖃᕋᑦᑕ, 

ᑮᓇᐅᔭᓂᒃ ᒥᐊᓂᖅᓯᔾᔪᑎᖃᕋᑦᑕ, 

ᐃᑲᔪᕈᓐᓇᑦᑎᐊᕐᒥᔪᑦᑕᐅᖅ 

ᐊᔪᓐᖏᓐᓂᖅᓴᐅᓕᕐᓂᐊᕋᑦᑕ ᑭᐅᔪᓐᓇᑦᑎᐊᕐᓗᑕᓗ 

ᑕᖅᑲᒃᑯᓄᖓ. ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓄᑦ ᑐᒃᓯᕋᐅᑎᒋᔭᕗᑦ 

ᑐᓂᖁᓇᖅᑑᒐᓗᐊᖅ ᑮᓇᐅᔭᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑕᐅᓯᐊᖅᖢᑕ ᑭᖑᓂᑦᑎᓐᓂ 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᑭᒡᒐᖅᑐᖅᑎᖃᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑕ ᑲᑎᒪᔨᖃᖅᖢᑎᒃ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ ᐱᖃᑎᒋᔭᐅᓪᓗᑎᒃ, 

ᑭᐅᖃᑦᑕᕐᓗᑎᒡᓗ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓗᑎᒡᓗ 

ᑐᒃᓯᕋᐅᑎᑦᑎᓂᒃ.  

 

ᐅᒃᐱᕈᓱᒃᑲᑦᑕ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᓕᐊᕆᓯᒪᔭᕗᑦ 

ᒪᓕᒃᓯᒪᖕᒪᑕ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓂᖓᓄᑦ ᓄᓇᕗᑦ 

ᐊᒻᒪ ᐱᔨᔅᓯᕆᐊᓖᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᓪᓗᑎᒃ ᐊᒻᒪ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᐃᖅᑲᖅᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
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management systems in place that we believe 

could facilitate us to be able to act with more 

autonomy but still be very accountable to the 

public.  

 

We would like to see our business case be 

allowed to be submitted to the Financial 

Management Board. We would like to have, 

as we had once in the past, Legal Services 

Board representation with our partner, the 

Department of Justice, to present our 

business case and to answer those questions. 

We believe that the majority of our business 

cases are based on forced growth, the 

demand for extra services to meet the number 

of court weeks and additional applications, 

and that it is not a bad thing or even wrong 

when we identify new areas of service or 

programs that are needed or to enhance 

existing programs like the court worker 

program rather than that being a justification 

to not increase funding. We’re all about 

operational efficiency and effectiveness.  

 

This Committee clearly understands how the 

lack of support services in our community 

affect the number of crimes, the type of 

crimes. We would like to see more support 

services in our communities as well as for 

our actual clients who need it. When the 

court orders it and there are actually no 

support services available to them, it doesn’t 

help because then they’re in violation of an 

order and of no fault of their own.  

 

We would very much welcome an 

independent assessment of what type of 

RCMP complaint process and review of 

potential harms or wrongs that the RCMP 

done. Our participation, though, would be to 

provide input rather than to lead it. We 

recommend that the Standing Committee 

consider stating to the Department of Justice 

to take that on or to contract it out.  

 

We would recommend that the private 

ᐱᓇᓱᐊᕈᓰᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᖕᒪᑕ 

ᐃᖅᑲᖅᑐᐃᔾᔪᑎᒋᕙᒃᑕᖏᑦ. ᑖᓐᓇ 

ᐱᐅᓐᖏᑦᑑᓐᖏᒻᒪᑦ ᑕᒻᒪᕐᓂᐅᓐᖏᒻᒪᓪᓘᓐᓃᑦ 

ᓇᓗᓇᐃᖅᓯᑎᓪᓗᑕ ᓄᑖᓂᒃ ᑕᒪᒃᑯᓂᖓ 

ᐱᔨᔅᓯᕈᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ, 

ᐱᓕᕆᔾᔪᑎᐅᔭᕆᐊᖃᖅᑐᓂᒃ, ᐱᐅᓯᒋᐊᕐᓗᒋᓪᓘᓐᓃᑦ 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ 

ᐱᓕᕆᐊᒃᓴᖏᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑎᖏᓐᓂᒃ ᐃᒪᓐᓇ 

ᐊᒃᑳᖅᓯᑐᐃᓐᓇᓐᖏᓪᓗᑎᒃ. ᐊᐅᓚᑦᑎᐊᕈᒪᓂᕐᒧᑦ 

ᑐᕌᒐᖃᕋᑦᑕ ᐊᑑᑎᖃᖅᑐᒃᑯᑦ.  

 

ᑲᑎᒪᔨᕋᓛᖑᔪᓯ ᓱᖅᑯᐃᓯᑦᑎᐊᖅᑐᓯ 

ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᖏᒃᑯᑦᑕ ᓄᓇᓕᖕᓂ 

ᐊᑲᐅᒐᔭᓐᖏᒻᒪᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᓪᓗ ᖃᓄᐃᑦᑐᓂᒡᓗ 

ᐱᕋᔭᐅᓯᖃᕐᓂᖏᑦ ᒪᓕᒡᓗᒋᑦ. ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓂᒃ 

ᑕᑯᒃᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑕᐃᒃᑯᓄᖓ ᐱᔨᔅᓯᖅᑕᖅᑎᓐᓄ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓄᑦ. ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒍᑦ 

ᑎᓕᓯᔭᕌᖓᑕ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ 

ᐱᑕᖃᓐᖏᑦᑎᐊᖃᑦᑕᕐᒪᑦ ᑕᐃᒃᑯᑎᒎᓇᖅ 

ᐃᖅᑲᖅᑐᖅᑕᐅᔪᓂᒃ ᐃᑲᔪᕈᓐᓇᖃᑦᑕᖏᒻᒪᑦ ᑕᐃᒪᓐᓇ 

ᓯᖁᒥᑦᑎᓕᕐᒪᑕ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᑎᓕᓯᔾᔪᑎᖏᓐᓂ 

ᑕᐃᒪᐃᓕᐅᓐᖏᑦᑕᕌᖓᑕ.  

 

ᑐᓐᖓᓱᒃᑎᑦᑎᓪᓚᕆᒃᑲᔭᖅᑐᒍᑦᑕᐅᖅ ᐃᒻᒥᒃᑰᖅᑐᒃᑯᑦ 

ᕿᒥᕐᕈᒍᓐᓇᖅᑲᑕ ᐸᓖᓯᒃᑯᑦ ᓈᒻᒪᒋᔭᐅᒍᓐᓃᕋᐃᑉᐸᑕ 

ᕿᒥᕐᕈᔨᒃᓴᓂᒃ. ᕿᒥᕐᕈᐊᖃᑦᑕᕈᓐᓇᕋᔭᖅᑐᓂᒃ 

ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᖃᓄᐃᓕᐅᑲᒻᒪᓐᓂᒥᕈᓘᔭᐅᒍᓐᓇᖅᑐᓂᒃ. 

ᐱᖃᑕᐅᓂᕗᓪᓕ ᑐᑭᓯᑎᑦᑎᒋᐊᑎᑐᐃᓐᓇᐅᒐᔭᖅᑐᒍᑦ 

ᓯᕗᓕᖅᑎᐅᖏᓪᓗᑕ. ᐃᒪᐃᖁᔨᔪᒍᓪᓕ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓ ᑲᑎᒪᔨᕋᓛᖏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐅᖃᖅᑲᑕ ᑕᐃᒪᐃᓕᐅᖁᔨᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑳᓐᑐᕌᑎᒍᑦ ᓴᖅᑭᖁᔨᓗᑎᒃ. ᐊᑐᓕᖁᔨᒐᔭᕐᒥᔪᒍᑦ 

ᑕᒪᒃᑯᐊ ᐃᒻᒥᑰᖅᑐᐃᑦ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ ᕿᒥᕐᕈᔭᐅᓗᑎᑦ 

ᐊᖏᓪᓕᒋᐊᖅᑕᐅᒍᓐᓇᖅᑲᑕᓗ.  

 

ᐊᑐᓕᖁᔨᒐᔭᕐᒥᔪᒍᑦ ᐃᑲᔪᖅᑕᐅᓗᑕ ᐃᓄᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓕᐅᕈᑎᔅᓴᓂᒃ 

ᑮᓇᐅᔭᓂᒃ ᓇᑭᑦ ᐱᒍᓐᓇᕋᔭᕐᒪᖔᑦᑕ. ᑮᓇᐅᔭᓂᒃ 

ᑐᔅᓯᕋᒃᑲᓂᕐᓂᑯᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᖏᑦ 

ᐊᑐᕈᓐᓇᕐᓗᑎᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᑮᓇᐅᔭᖁᑎᒋᔭᖏᑦ ᐊᑐᓕᖅᑎᑦᑎᒍᑎᔅᓴᐃᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒧᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᐃᑦ 

ᐃᓄᑐᐊᒡᒍᑎᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐅᓕᕐᓗᑎᑦ 

ᐃᓄᒋᐊᒡᒍᑎᑐᐊᖑᓐᖏᑦᑐᓄᑦ ᐃᓄᑐᐊᒡᒍᑎᓂᒃ 
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lawyer rate review under the regulations be 

assessed and ideally increased. We would 

recommend assisting us to know where we 

could secure the necessary Inuit Employment 

Plan funding to implement our plan, whether 

it’s through additional funding in the 

business case or a commitment to allow us to 

access some of the money that the GN has to 

implement the Inuit employment plans or 

that the criteria for the training trust be 

amended so that individual plans or 

individuals who need training be supported. 

It cannot always be just program based or 

large numbers of people in one cohort.  

 

If the Committee Members are interested in 

having court workers in all the communities, 

we would support that, but that would cost 

approximately $50,000 per community. 

Since that’s five communities, it would be an 

additional $250,000. We could envision that 

while court is not in those communities 

often, by training them and providing them 

those skills, they could do the public legal 

education and work with the community 

partners regarding community justice and 

restorative more.  

 

We absolutely hope that you have heard us 

regarding this new issue that has come to our 

attention regarding public guardianship. If 

we’re going to take that on, our fear of 

course is that we won’t have the resources to 

do it and that any business case that would 

put forward a financial requirement would be 

shut down because it would be deemed a new 

program. It’s a needed program irrespective 

of if it’s new.  

 

We would love also the Standing Committee 

to consider that there be a formal process to 

review the coroner’s inquest 

recommendations and ensure that those 

recommendations are implemented so that it 

can ensure and prevent future similar deaths 

in our communities.  

ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐅᓕᕐᓗᑎᑦ. 

 

ᑲᑎᒪᔩᓪᓗ ᓄᓇᓕᓕᒫᑦᑎᐊᓂ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖁᔨᑉᐸᑕ ᐃᑲᔪᖅᓯᕈᓐᓇᕐᒥᔭᕗᑦ 

ᑭᓯᐊᓂ $50,000-ᕌᕋᔭᖅᑐᖅ ᐊᑕᐅᓯᕐᒧᑦ ᓄᓇᓕᒻᒧᑦ, 

$250,000-ᖑᒐᔭᖅᑐᖅ ᑕᓪᓕᒪᓄᑦ ᓄᓇᓕᓐᓄᑦ 

ᐃᓚᒍᑦᑎᒍ. ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ 

ᓄᓇᓕᓐᓂᒐᔪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓕᓴᑎᑕᐅᑉᐸᑕ 

ᖃᐅᔨᒪᓕᖅᑎᑕᐅᑉᐸᑕ ᑕᖅᑲᒃᑯᓂᖓ 

ᐃᓕᓴᑎᑦᑎᖃᑦᑕᕈᓐᓇᕋᔭᕐᒥᔪᑦ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ, ᓄᓇᓕᓐᓂᓗ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒃᑯᓐᓂ ᐃᑲᔪᖃᑦᑕᕐᓗᓂ 

ᐊᓯᖏᓐᓂᓗ.  

 

ᐃᓛᓪᓕ ᐅᕙᑦᑎᓐᓂ ᑐᓴᖅᑕᐅᒍᒪᓪᓚᕆᑦᑐᒍᓂᓛᒃ 

ᓄᑖᖅ ᐱᓪᓗᒍ ᑖᓐᓇ ᒪᑯᐊ ᓱᕈᓯᓛᒃ ᕿᒪᒃᑲᑯᐃᑦ 

ᐱᓯᒪᑦᑎᔨᒋᓲᖏᓐᓂ ᐊᓈᓇᓐᖑᐊᕆᓕᓲᖏᓐᓂ. 

ᑕᐃᒪᐃᑦᑐᓕᕆᒍᓐᓇᖏᓐᓇᑦᑕ 

ᑕᐃᒪᐃᑦᑐᓕᕆᒍᓐᓇᖅᓯᒍᒪᒐᓗᐊᕋᑦᑕ 

ᑐᔅᓯᕋᐅᑎᓕᐅᕈᑎᒋᔪᒪᓪᓗᑎᒍᓪᓗ ᑮᓇᐅᔭᓄᑦ. 

ᐊᖏᖅᑕᐅᒐᔭᓐᖏᓇᑦᑕ ᓄᑖᖑᓂᕋᖅᑕᐅᒐᔭᕐᖓᑦ 

ᑖᓐᓇ ᓄᑖᖅ ᓴᖅᑭᕐᑕᖅ. ᓄᑖᖑᒐᓗᐊᖅᑲᑦ ᓄᑖᓂᑦ 

ᓴᖅᑮᒍᓐᓇᖅᑎᑕᐅᓐᖏᓇᑦᑕ. ᑲᑎᒪᔨᕋᓛᑦᑕᐅᖅ 

ᐋᖅᑮᑉᐸᑕ ᐱᕙᓪᓕᐊᒍᑎᐅᒍᓐᓇᕋᔭᖅᑐᒥᒃ 

ᐊᑐᓕᖁᔭᓕᐊᓂᒃ ᑲᒪᔾᔪᑕᐅᒐᔭᖅᑐᒥ 

ᑐᖁᖓᔪᓕᕆᔨᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ. 

ᑕᐃᒪ ᓯᕗᓂᑦᑎᓐᓂ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐃᓅᒍᓐᓃᕈᑎᒥᓂᕐᒥᒃ ᐃᓅᒍᓐᓃᖅᑐᖃᖃᑦᑕᖁᓇᒍ 

ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅᐹᕆᓗᒍ ᐊᑐᓕᖁᔨᒐᔭᕐᒥᔪᒍᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᒪᓕᒐᓕᕆᔨᖏᑦ 

ᐅᖃᖃᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒌᒋᐊᓕᒥᓂᒃ.  

 

ᑕᐃᒃᑯᐊᖏᓛᒃ ᐸᓖᓯᒃᑯᑦ ᐱᓪᓗᒋᑦ ᐸᓖᓯᒃᑯᑦ 

ᐃᓕᓴᑎᑕᐅᓂᖅᓴᐅᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐃᓕᖅᑯᓯᖓᓂ ᐃᓕᖅᑯᓯᖏᓐᓂ. 

ᑕᐃᒃᑯᐊ ᐸᓖᓯᖁᑎᕗᑦ ᐱᔨᑦᑎᕋᑦᑎᐊᖅᔫᒥᓂᐊᕐᖓᑕ 

ᓄᓇᓕᖁᑎᑦᑎᓐᓂ. ᓄᓇᓕᑦᑎᓐᓂᑦᑕᐅᖅ 

ᐊᑦᑕᓇᖅᑐᒦᑎᑦᑎᖃᑦᑕᖏᓪᓗᑎᑦ ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 

ᐱᓕᕆᔾᔪᑎᔅᓴᖃᕆᐊᖃᕐᒥᒻᒪᑕ ᓈᒻᒪᑦᑐᓂᒃ 

ᐊᔅᓱᕈᓗᐊᓕᖃᑦᑕᖅᑐᐋᓗᒻᒪᑕᑦᑕᐅᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐸᓖᓯᒃᑯᑦ. ᑕᕝᕙ ᑖᒃᑯᐊ 

ᒪᑐᓯᔾᔪᑎᒃᑲ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓕᓪᓚᕆᒃᑲᑦᑕᐅᖅ 

ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᐱᕕᖃᖅᑎᑕᐅᓯᒪᒐᑦᑕ 

ᐅᕗᓐᖓᕐᓗᑕ. ᓯᕗᓂᑦᑎᓐᓂ 

ᑕᐃᒪᐃᒃᑲᓐᓂᕈᒪᕕᐅᑎᓛᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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Lastly we would recommend that the GN 

Justice, in discussion with its partner or its 

agent, the RCMP, do more police training 

around cultural orientation and ensure that 

our police forces serve our communities well 

and not put our community members at risk 

but that they too have the resources that they 

need to reduce the level of stress that their 

members often face.  

 

Those are my closing remarks. Again, we 

greatly appreciate this opportunity and we 

hope to actually have more of them in the 

future. Thank you, Mr. Chairman. 

 

>>Applause 

 

Chairman (interpretation): Thank you, Ms. 

Redfern. We also thank you for being able to 

come here and answer the questions very 

clearly. We know all the things that we have 

talked about here are very important to the 

people of Nunavut. The court system is very 

important and we know that you work to help 

the people of Nunavut. I encourage you to 

continue to do that and please don’t give up 

because your work is very important.  

 

Our interpreters kept up while we were 

talking in English.  

 

>>Applause 

 

We cannot forget our legislative staff here 

who work for the Standing Committee.  

 

>>Applause 

 

Our hearing is at an end here and the next 

sitting of the House will be on October 23 for 

the fall sitting. Have a good evening. Thank 

you. 

 

>>Committee adjourned at 16:16 

 

>>ᐸᑦᑕᑐᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅ ᕋᑦᕘᓐ. ᒪ’ᓈᖅᑐᒍᑦᑕᐅᖅ 

ᐃᓕᑉᕼᐃ’ᓂᒃ, ᖁᔭᓐᓇᒦᖅᑐᒍᑦ, ᖁᐊᓈᓚ’ᒫᖅᖢᑕ, 

ᒪ’ᓈᖅᑐᒍᑦ ᐊᐱᖅᕼᐅᖅᑕᐅᕕᖕᒥᕼᐃᐅᖅᑎ’ᓗᕼᐃ 

ᑭᐅᑦᓯᐊᕐᓂᓗᒃᑕᓚᐅᕋᑉᕼᐃ. ᖃᐅᔨᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᕼᐃᕆᔭᕗᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᒻᒪᕆᐅ’ᒪᑕ. 

ᑕᒪᓐᓇ ᐱᓪᓗᐊᕕᐅ’ᒪᑦ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᖅ ᐊᒻᒪ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᑲᔪᕐᓂᓗᒃᖢᕼᐃ ᐱᓕᕆᑦᑕᕋᑉᕼᐃ. 

ᐊᑏᓗᒃᑲᓐᓂᖅ ᐊᔭᐅᖅᑐᒃᑲᓐᓂᖅᐸᑉᕼᐃ, 

ᕼᐊᐱᓕᖅᑕᐃᓕᒋᑦᓯ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅ’ᒪᑦ.  

 

ᑖᒃᑯᐊ ᑐᕼᐋᔨᒋᓚᐅᒐᕗᑦ ᐅᖄᓪᓚᖃᑦᑕᖅᑎ’ᓗᑕ 

ᖃᑉᓗᓈᑐᑦ ᐊᖑᒻᒪᑎᑦᑕᓚᐅᕐᒪᑕ. 

 

>>ᐸᑦᑕᑐᖅᑐᑦ 

 

ᐊᒻᒪ ᐳᐃᒍᕆᐊᖃᓐᖏᖦᖢᑎᒍᑦ ᐅᑯᐊ ᐱᓕᕆᔨᕗᑦ. 

ᒪ’ᓈᖅᐸᕗᑦ ᑲᑎᒪᔨᕋᓛᓃᓐᖔᖅᑐᑦ. 

 

>>ᐸᑦᑕᑐᖅᑐᑦ 

 

ᑕᐃᒪ ᑲᑎᒪᓐᓂᕆᔭᕗᑦ ᐃᕼᐅᓕ’ᒪᑦ. ᐅᑐᐱᕆ 23-

ᖑᓕᖅᐸᑦ ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᐅᑎᖅᕼᐃᒪᒍᒫᖅᑐᒍᑦ ᐅᑭᐊᒃᕼᐋᖅᕼᐃᐅᑎᒥᒃ 

ᑲᑎᒪᒋᐊᓕᕈᑦᑕ. ᐅᓐᓄᖃᑦᓯᐊᕐᓂᐊᖅᐳᕼᐃ. ᒪ’ᓇ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 16:16-ᒥ 
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