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>>Committee commenced at 9:08 
 
Chairman (Mr. Schell): Good morning. I 
would like to welcome everybody here 
again, all of the witnesses, Peter Scott and 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ ᑲᓇᑕᒥ ᑮᓇᐅᔭᓂᑦ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᐅᑉ 
2008-ᒥ ᐅᓂᒃᑳᖓ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ 

ᓄᓇᕗᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᒥᒃᓵᓄᑦ  
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᒪᐃ 7, 2009 
 
 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᒨᓯᓯ ᐊᐅᐸᓗᒃᑐᖅ 
ᕌᓐ ᐃᐊᓕᐊᑦ 
ᐋᑕᒥ ᖁᒻᒧᐊᑦᑐᖅ 
ᔮᓂ ᓂᖏᐅᖓᓐ 
ᔮᓐ ᓂᓐᖓᖅ 
ᐹᓪ ᐅᑲᓕᖅ 
ᐋᓚᓐ ᕋᒻᐹᑦ 
ᕗᕆᑦ ᓯᐊᓪ, ᐃᒃᓯᕙᐅᑕᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 
 
ᑐᓵᔩᑦ: 
ᓇᐃᒥ ᕿᓚᕝᕙᖅ-ᐳᕌᓴ 
ᓖᑎᐊ ᔭᐃᓐᔅ 
ᒥᐊᓕ ᓇᓱᒃ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᔫᓕ ᓴᕌᓐ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᐋᓐᑐᓘ ᓕᓇᒃᔅ, ᖃᐅᔨᓴᖅᑎᖅᔪᐊᑉ ᑐᓪᓕᐊ 
ᐹᑐᕆᒃ ᐴᓚᓐ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 
ᐱᐅᓪ ᒑᕝᑕᓐ, ᐊᐅᓚᔾᔪᑎᓂᑦ ᐃᑲᔫᑎᓄᑦ 

ᑐᑭᒧᐊᖅᑎᑦᑎᔨ, ᓄᓇᕗᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
(ᐃᖅᑲᓇᐃᔭᕈᓐᓃᖅᓯᒪᓕᖅᑐᖅ) 

ᐲᑕ ᓯᑳᑦ, ᓄᓇᕗᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ 
ᐃᐊᕆᒃ ᐅᐃᑦᐅᐊᑦ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ, ᓄᓇᕗᒥ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 

 
 
 
>>ᑲᑎᒪᓂᖅ ᐱᒋᐊᖅᑐᖅ 9:08ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᒥᔅᑕ ᓯᐊᓪ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. 
ᑐᓐᖓᓱᑦᑎᒍᒪᓕᕆᕙᔅᓯ ᑖᒃᑯᐊᓗ ᐅᕙᓃᑦᑐᑦ ᐲᑕ ᓯᑳᑦ 
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his staff, and all of the Members here. We 
will ask Johnny to do a prayer. 
 
>>Prayer 
 
Chairman: We will go to No. 2 here. 
Everybody has had a chance to look at the 
agenda. Does everybody approve of the 
agenda? Go ahead, John. 
 
Mr. Ningark: Thank you, Mr. Chairman. I 
would suggest that we approve the agenda. 
Thank you. 
 
Chairman: We will move on to the next 
one. We will do it paragraph-by-paragraph 
and then leave off where we left off 
yesterday. We will start with the Nunavut 
Housing Trust Delivery Strategy, No. 53 
and we will go right up to No. 59.  
 
Some Members: Agreed.  
 
Chairman: Okay. No problem with that 
one?  
 
>>Laughter 
 
Are there any questions? Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
From 53 to 59, it just sort of gives a bit of 
an overview of the Northern Housing Trust 
or the Nunavut Housing Trust, whatever 
you want to call it, and the $200 million. In 
the comment by the Auditor General’s 
office, it mentions that they could only 
report up to a certain date, which was the 
end of the report.  
 
I was wondering if Mr. Scott could give us 
an update as to how the progress of the 
program has been going since that time. 
Are they going to be on target for the 725 
new public housing units? Will they be 
within the $200 million budget? I know we 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓪᓗ. ᔮᓂ 
ᑐᔅᓯᐊᖅᑳᖁᓂᐊᕋᒃᑯ. 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐊᐃᑉᐸᖓᓐᓄᑦ 
ᕿᓂᖁᔅᓯᒪᒐᔅᓯᐅ ᑲᑎᒪᔾᔪᑎᔅᓴᓄᑦ ᐊᖏᖅᐱᓯᐅ? 
ᐊᑏᒎᖅ ᔮᓐ.  
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊᑐᐊᑦ ᐊᖏᕈᒪᔭᒃᑲ ᑲᑎᒪᔾᔪᑎᔅᓴᕗᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕗᖓ ᐃᓛᒃᑯᑎᕐᓗᒋᑦ 
ᓄᖅᑲᓚᐅᕋᑦᑕ ᐱᒋᐊᕈᑎᖃᕐᓗᑕ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᑕᐅᔪᑦ 53-ᒥᑦ 59-ᒧᑦ. 
ᖃᓄᐃᓐᖏᑦᑑᖅ? 
 
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑖᓐᓇ 
ᖃᓄᐃᒋᔭᐅᓐᖏᑦᑐᖅ? 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐊᐱᖅᑯᑎᔅᓴᐃᑦ? ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 53-ᒥᑦ 
59-ᒧᑦ ᐅᓂᒃᑳᖅᓯᒪᓪᓗᐊᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᔭᐅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕗᑦ ᐅᖃᓚᐅᕐᖓᑦ ᑭᓯᐊᓂᒎᖅ 
ᐅᓪᓗᒥᒧᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᒧᑦ ᐅᖃᕈᓐᓇᕐᖓᑕ.  
 
 
 
 
 
 
ᑕᐃᒪᓕ ᖃᐅᔨᒍᒪᔪᖓ ᒥᔅᑐ ᓯᑳᑦ-ᖃᐃ 
ᓇᓗᓇᐃᖅᓯᒋᐊᕈᓐᓇᖅᑯᖅ ᑐᓴᖅᑎᑦᑎᓗᓂ ᖃᓄᑎᒋ 
ᑖᓐᓇ ᐊᐅᓚᓂᖃᖅᓯᒪᓕᕐᒪᖔᖅ ᑕᐃᒪᓐᖓᑦ ᑖᒃᑯᐊ 
ᓈᒻᒪᓈᖅᓯᒪᓂᐊᖅᑲᑦ 725-ᖑᔪᑦ ᐃᓪᓗᔅᓴᐅᔪᑦ ᑕᕝᕙᓂ 
$200-ᒥᓕᐊᑦ ᑮᓇᐅᔭᐃᑦ  
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have been talking about the 50 signed 
apprentices. So if we could get an update as 
to how things are going. Thank you. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. 
Thanks for the opportunity to update 
everybody on the progress on the Housing 
Trust. Since December of 2007, when the 
OAG concluded their fieldwork, first of all, 
at that point, we were still mired in the 
issue regarding the marshalling and the 
missing materials.  
 
Since then I would like to confirm that this 
summer, we will be delivering the last of 
the units under the Housing Trust to bring a 
total of new public housing units into the 
inventory to I think it’s close to 750 units, 
so we have exceeded the original 725. Part 
of that was due to the improvement and 
enhancement to the delivery in Iqaluit by 
an additional 15 units here.  
 
The money from that, we’re utilizing the 
interest that was earned by the Department 
of Finance that was appropriated down to 
us to finance those units. The rationale for 
that, for the interest of the other Members 
outside of Iqaluit, was that Iqaluit lost 23 
mostly three-bedroom public housing units 
to make room for the new units that were 
being built.  
 
So the overall net gain, if they hadn’t 
received additional units, would have been 
less than what the original allocation was. 
So we are on track as far as delivery of the 
units. Financially, we’re on track within the 
$200 million and I mentioned, plus the 
interest that was used for the additional 
units for that, we’re on track there. 
 
As mentioned yesterday and as Mr. Elliott 

ᐊᒻᒪᓗ 50-ᖑᔪᑦ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗᑦᑕᐅ 
ᑐᓴᖅᑎᑎᒃᑲᓂᕐᓂᐊᕋᒪ ᑕᒪᔅᓱᒧᖓ ᑏᓯᐱᕆ 2007-ᒥ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᔪᑦ ᐱᓕᕆᓚᐅᖅᑎᓪᓗᒋᑦ 
ᑕᐃᔅᓱᒪᓂ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᓯᒪᓚᐅᖅᓯᒪᒐᑦᑕ 
ᐴᖅᑲᖅᑕᐅᓂᖏᓐᓄᑦ ᐅᓯᓕᖅᓱᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ.  
 
 
 
 
ᑕᒫᓂᓕ ᐊᐅᔭᐅᓂᐊᖅᑐᒥ ᑭᖑᓪᓕᖅᐹᖑᔪᑦ 
ᑎᑭᑎᑕᐅᓛᓕᕐᖓᑕ ᓄᑕᖑᓂᐊᖅᑐᑎᑦ ᐃᓪᓘᒐᔭᖅᑐᑦ 
750-ᖏᓐᓃᓐᓂᐊᓕᖅᑐᖅ ᐅᖓᑕᐅᓕᓯᒪᓕᖅᑐᒍᑦ 725-
ᖑᓚᐅᖅᑐᑦ ᐱᔾᔪᑎᒋᓕᐊᖅᑐᓂᐅᒃ ᑕᐃᒃᑯᐊ ᐃᖃᓗᓐᓂ 
15-ᑲᓂᕐᓂᑦ ᐱᓂᐊᓚᐅᕐᒪᑕ.  
 
 
 
 
 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ ᕿᑐᕐᖏᐅᕈᑏᑦ 
ᕿᑐᕐᖏᐅᕈᑕᐅᓚᐅᖅᑐᑦ ᐊᑐᖅᑐᒋᑦ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑐᒋᑦ ᑕᐃᒪᓕ ᐱᔾᔪᑎᒋᔭᖓ ᐃᖃᓗᓐᓂ 
ᓯᓚᑕᓂ ᐃᖃᓗᐃᑦ 23-ᖑᔪᓂᒃ ᐱᖓᓱᓂᒃ 
ᐃᓪᓗᕈᓯᓕᒻᒥᑦ ᐃᓂᔅᓴᓕᐅᕋᓱᑦᑐᑎᒃ ᑕᐃᒃᑯᓄᖓ 
ᓄᑖᖑᓂᐊᖅᑐᓄᑦ.  
 
 
 
 
 
ᑕᐃᒪᓕ ᐱᒃᑲᓐᓂᓚᐅᓐᖏᑉᐸᑕ 
ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᒐᔭᓚᐅᖅᓯᒪᔪᑦ ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ 
ᑭᖑᕐᕕᐅᑎᑐᐃᓐᓇᖅᑐᑦ ᐅᖓᑕᐅᓕᒻᒪᕆᑦᑐᑎᒃ. 
ᑮᓇᐅᔭᑎᒍᑦ ᓈᒻᒪᓈᖅᓯᒪᔪᒍᑦ $200-ᒥᓕᐊ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᕿᑐᕐᖏᐅᕈᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᓄᖓ.  
 
 
 
 
ᐊᒻᒪ ᐃᑉᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᒪ ᒥᔅᑕ ᐃᐊᓕᐊᑦᓗ 
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indicated, we have 51 registered 
apprentices currently engaged on Housing 
Trust projects. The majority of those 
apprentices are first-year apprentices, 
mostly in carpentry. We do have a number 
of second and third-year apprentices. These 
would have been individuals who perhaps 
were engaged in the apprenticeship 
program, but when the Housing Trust came 
along, they would have started to work on 
our projects. So they’re continuing on with 
their training. But by far, the majority is 
brand new first year apprentices.  
 
We will have to update later on, I don’t 
have the information here as to how the 50-
some apprentices are lining up with their 
first-year courses and whatnot. That’s 
something that we try to coordinate with 
the Department of Education to ensure that 
they are facilitated in moving forward with 
their training. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott, go ahead. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Thank you for that. I have always thought 
of this project as an amazing opportunity.  
 
Along with what the Member from Coral 
Harbour was talking about in terms of 
successes, it’s nice to provide new houses 
for people in the communities since we 
have a shortage. And it’s also nice to see 
that some of our young people are being 
trained as apprentices, as I guess Mr. 
Ningark was bringing up repairs in the 
community and ongoing… so it’s nice to 
see that something is being done.  
 
I understand everything will be on the 
ground for this sealift, but when do you 
actually expect... Like you said, it’s on 
track in terms of financing and I’m just 
curious to find out. If everything is on the 

ᐅᖃᖅᑲᐅᒻᒪᑦ 51-ᖑᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᖅᑐᑦ ᓇᓗᓇᐃᒃᑯᑕᖅᑕᕋᓱᐊᖅᑐᑦ 
ᑕᐃᒃᑯᐊᓗ ᓯᕗᓪᓕᖅᐹᖓᓐᓂ ᐊᕐᕌᒍᒥ 
ᐃᓕᓐᓂᐊᖅᑐᒡᒍᑕᐅᓪᓗᑎᒃ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ 
ᕿᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊᓗ ᐊᐃᑉᐸᖓᓐᓂ 
ᐊᕐᕌᒍᒥ ᐱᖓᔪᐊᓐᓂᓗ ᑕᐃᒃᑯᐊ ᑕᒪᔅᓱᒧᖓ 
ᐃᓕᓐᓂᐊᓚᐅᖅᓯᒪᔪᖅᑲᐃ ᑕᐃᒃᑯᐊ 
ᑲᔪᓯᒋᐊᑐᐃᓐᓇᓚᐅᖅᓯᒪᔪᑦ ᑲᔪᓯᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑕᖓᓐᓄᑦ ᑭᓯᐊᓂ ᐊᒥᓲᓂᖅᓴᐃᑦ 
ᓯᕗᓪᓕᖅᐹᒥ ᐊᕐᕌᒍᖓᓐᓂ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑐᑦ.  
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂ ᐅᖃᐅᓯᕆᓂᐊᖅᑲᒃᑲ 
ᐱᓯᒪᓐᖏᓇᒃᑭᑦ ᓵᓐᓂ ᑕᐃᒃᑯᐊ 50 ᐅᖓᑕᓃᑦᑐᑦ 
ᐃᓕᓐᓂᐊᕐᒪᖔᑕ ᖃᓄᐃᑦᑐᓂᒃ ᐱᖃᑎᒋᓇᓱᑦᑕᕗᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. ᑖᓐᓇ ᐊᔅᓱᐊᓗᖏᓛᖅ 
ᐱᕕᔅᓴᑦᑎᐊᕙᐅᒻᒪᑦ.  
 
ᐊᒻᒪᓗ ᓴᓪᓕᕐᒥᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 
ᐅᖃᐅᓯᖃᓚᐅᕐᖓᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕐᒪᑦ ᑕᒪᒃᑯᓄᖓᓗ 
ᐃᑲᔪᖅᐹᓪᓕᓂᐊᖅᑐᓂ ᓄᓇᓕᓐᓂ 
ᐊᒥᒐᖅᓰᓐᓇᖃᑦᑕᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᓂᓐᖓ ᐊᔪᓐᖏᑦᑐᓂᑦ 
ᐊᔪᓐᖏᔾᔪᑎᖃᖅᑐᓂᓂᓛᒃ, ᑕᒪᒃᑯᐊᓗ 
ᐃᓅᓱᒃᑐᖁᑎᒋᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓪᓕᐊᓗᑎᒃ 
ᒥᔅᑕ ᓂᓐᖓᐅᑉ ᐅᖃᐅᓯᕆᓚᐅᕐᒥᒻᒪᒍ ᓴᓇᒋᐊᕐᓂᕐᒧᑦ. 
ᐊᒃᓱᐊᓗᒃ ᑕᐃᒫᒃ ᑕᑯᓪᓗᓂ ᐱᐅᒻᒪᑦ.  
 
 
 
 
 
 
ᑐᑭᓯᑦᑎᐊᕈᒪ ᑕᒫᓂ ᐅᒥᐊᖅᔪᐊᒃᑯᑦ 
ᑎᑭᑦᑐᐃᓐᓇᐅᓛᕐᖓᑕ. ᑖᓐᓇ ᑲᔪᓯᓂᐊᖅᐸᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᖓ ᑮᓇᐅᔭᖏᑦ ᓈᒻᒪᓂᐊᖅᑲᑦ? 
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ground, was the money specifically for 
buying materials and having it land on the 
beach? There are all those construction 
costs.  
 
So I guess what I would like to know is 
one, is the construction going to be done by 
December of 2009 or is there an extended 
time period that that’s going to happen? 
And then being within budget, does that 
include the cost of labour? Thank you.  
 
Chairman: Thanks Mr. Elliott. Mr. Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. The 
majority of the units that were brought in 
last year were laid over, but my guess is, to 
add it up, around 170 to 180 of those units 
were laid over for spring start-up.  
 
A number of the projects that were started 
after last sealift, a lot of those projects have 
already opened up and they’re moving 
forward. And very shortly, I think we’re 
going to start seeing some of the 
tradesmen, who have been engaged for the 
new projects, start opening up the crates 
and containers that have been laid over for 
the winter. Those projects will be starting 
up very shortly.  
 
We have to do this in stages because we 
still have a lot of snow on the south of 
Baffin Island, but there’s a ton of snow the 
further north you move, so some of those 
projects may not start to open up until early 
to mid-June. I would certainly anticipate at 
this point that last year’s projects would be 
well underway, if not near completion, by 
the end of the summer and early fall.  
 
The new units coming in this summer are, I 
think, about 213 units. A good number of 
those should start up on construction for 
probably a completion date in the spring of 
2010. In anticipation of the summer of 

ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓂᐊᓚᐅᖅᑳᑦ 
ᓂᐅᕕᕈᑕᐅᓗᑎᒃ ᓂᐅᕋᖅᑕᐅᓗᑎᒃ?  
 
 
 
 
 
ᖃᐅᔨᒍᒪᔪᖓ ᓴᓇᔭᕇᖅᓯᒪᓛᖅᑳᑦ ᑎᓯᐱᕆᒥ 2009, 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖓᑕᐅᓕᕐᓂᐊᕆᕙ? ᐊᒻᒪ ᑮᓇᐅᔭᑎᒍᑦ 
ᓈᒻᒪᓈᖅᓯᒪᑎᓪᓗᒋᑦ ᐱᖃᓯᐅᑎᒋᕚᑦ 
ᓴᓇᔭᐅᓂᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᒡᓗᒃᓴᐅᔪᑦ ᑎᑭᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᕐᕌᓂ 
ᕿᑲᖅᑎᑕᐅᓚᐅᕐᒪᑕ 170 – 180-ᒥ ᐃᒪᐃᑦᑐᖅᑲᐃ 
ᐅᐱᕐᖓᓵᒃᑯᑦ ᐱᒋᐊᖅᑕᐅᔪᒫᓐᓂᐊᖅᑐᑎᒃ.  
 
 
ᐅᒥᐊᕐᔪᐊᖃᕐᓇᐅᓚᐅᖅᑎᓪᓗ ᐱᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐊᒥᓱᓪᓗ ᑕᐃᒃᑯᐊ ᐱᒋᐊᖅᑕᐅᓯᒪᓕᖅᑐᑦ. 
ᑕᑯᕙᓪᓕᐊᓂᐊᓕᕐᒥᔪᒍᖅᑲᐃ ᑕᒪᒃᑯᓂᖓ 
ᐊᔪᓐᖏᑦᑐᓂᑦ ᒪᑐᐃᖅᑎᕆᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
ᑕᐃᒃᑯᓂᓐᖓ ᐃᒡᓗᒃᓴᐅᔪᓂᑦ ᐅᑭᐅᖅ 
ᕿᑲᖅᑎᑕᐅᑐᐃᓐᓇᓚᐅᖅᑐᓂᑦ. ᒫᓐᓇᑦᑎᐊᕈᓗᒃ 
ᓴᓇᔭᐅᕙᓪᓕᐊᓛᓕᕐᒥᔪᑦ.  
 
 
 
 
ᑕᐅᓇᓂ ᐊᐳᑎᓕᐊᓘᒻᒪᑦ ᓱᓕ ᑕᒫᓂ ᕿᑭᖅᑖᓘᑉ 
ᓂᒋᐊᓂ ᑕᑉᐹᓂᓗᑭᐊᖅ ᐅᐊᓐᓇᖓᓂ, ᔫᓂᒥᖃᐃ 
ᑭᓯᐊᓂ ᐱᒋᐊᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᑦ. ᓂᕆᐅᒃᑐᖓᓕ 
ᐊᕐᕌᓂᓂᓴᐅᔪᑦ ᐱᔭᕇᕆᐊᑭᓪᓕᓂᐊᖅᑐᖅᑲᐃ 
ᐊᐅᔭᐅᔪᖅ ᐅᑭᐊᒃᓵᓘᓐᓃᑦ.  
 
 
 
 
 
 
 
ᓄᑖᖑᔪᓪᓕ ᑎᑭᒃᑲᔭᖅᑐᑦ ᐊᐅᔭᖅ 213-ᖑᕙᓪᓚᐃᒻᒪᑕ 
ᐊᒥᓲᓂᖅᓴᐅᔪᑦ ᐱᒋᐊᖅᑕᐅᒐᔭᕐᒥᔪᑦ 
ᐱᔭᕇᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᖅᑲᐃ ᐅᐱᕐᖓᒃᓵᖓᓂ 2010 
ᐅᐱᕐᖔᖓᓂ.  
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2010, on that sealift, an estimated 285 new 
units from the new money then will start 
coming in, so then we just continue to 
rollover and keep moving forward.  
 
Mr. Elliott had multiple questions there, 
but I would like to add one other item. I’ll 
look over Mr. Whitworth’s shoulder, but 
one other item on it is that we request 
reports from our communities and from the 
district offices on a monthly basis on the 
amount of Inuit payroll, though all 
communities reporting were missing 
information from some community.  
 
To date, out of the Housing Trust, we have 
paid out over $14 million in Inuit wages. 
That’s $14 million put in the pockets of 
Inuit, not counting the projects that haven’t 
started up yet and the units that are coming 
in this year. So my estimate from the 
Housing Trust is that we will probably 
exceed over $20 million in Inuit wages as a 
result.  
 
The budget that was appropriated to the 
corporation for this year, there’s a 
supplementary capital appropriation, I 
think, for $7.2 million, which includes the 
material for the units coming in this year 
and the labour for those units. We have 
already been appropriated the labour for the 
units that were started after last sealift and 
will be starting up this spring. That’s it, 
Taima. Thank you.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
think that answered most of them. What I 
want to get at is the fact that the trust is sort 
of coming to an end. You might have 
mentioned it before, but is there a plan in 
place?  
 

ᑕᒫᓂ 2010-ᒥ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐃᓱᒪᒋᓪᓗᒍ 85-
ᖑᔪᖅᑲᐃ ᓴᖅᑭᕋᔭᖅᑐᑦ ᑲᔪᓯᑐᐃᓐᓇᕋᔭᖅᑐᖅ. 
 
 
 
 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒻᒪᑦ ᐊᒥᓱᓂᑦ 
ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᒥᔅᑕ ᕗᐃᑦᐳᑦ ᓄᓇᓕᓐᓂ ᑕᖅᑭᑕᒫᑦ 
ᑐᓴᖅᑎᑕᐅᒍᒪᕙᒐᑦᑕ ᑐᓴᖅᑎᑕᐅᒍᒪᖃᑦᑕᕋᑦᑕᐃᓛᒃ 
ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒐᓗᐊᕐᒪᖔᑕ ᑕᒫᓂ 
ᓄᓇᓕᓐᓂ.  
 
 
 
 
 
ᐅᓪᓗᒥᒧᑦ ᑕᕝᕙᓐᖓᑦ ᐃᒡᓗᓕᕆᔾᔪᑎᓄᑦ $14 
ᒥᓕᐊᖑᔪᓂᑦ ᑮᓇᐅᔾᔭᔅᓵᖑᔪᓂᑦ ᐊᑭᓖᓯᒪᓕᖅᑐᒍᑦ 
ᐃᓄᓐᓄᑦ. ᐱᖃᓯᐅᑎᓐᖏᒻᒥᔪᓪᓕ ᑕᐃᒃᑯᐊ 
ᐱᑉᐱᐊᖅᓯᒪᓐᖏᑦᑐᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᒥᒃᓴᐅᓴᖅᓯᒪᔭᒃᑲᓕ ᑕᕝᕙᓐᖓᑦ 
ᐃᒡᓗᖃᖅᑎᑦᑎᓂᐅᓂᐊᖅᑐᓂᑦ. 
ᐅᖓᑕᐅᒋᓐᓂᐊᖅᑐᒋᔭᕋᓕ $20 ᒥᓕᐊᓐ ᐃᓄᓐᓄᑦ 
ᑮᓇᐅᔭᔅᓵᖑᔪᑦ.  
 
 
 
ᐊᒻᒪ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑐᒃᓴᐃᑦ ᓴᓂᕐᕙᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᐃᓚᒋᐊᕈᑎᐅᔪᓄᑦ 
ᐊᑭᑐᔫᑎᓄᑦ $7.2 ᒥᓕᐊᓐᖑᓚᐅᖅᑐᑦ. ᐱᖃᓯᐅᑎᔪᑦ 
ᐃᒡᓗᒃᓴᐅᔪᓂᑦ ᑕᐃᒃᑯᓄᖓ ᑎᑭᓐᓂᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ 
ᓴᓇᔭᐅᓂᖏᓐᓄᑦ. ᑖᒃᑯᐊ ᓴᓂᕐᕙᐃᒋᐅᒌᖅᓯᒪᓕᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐅᓂᕆᓂᐊᖅᑕᖏᓐᓄᑦ ᐅᐱᕐᖓᓵᕐᓗ 
ᐱᒋᐊᕐᓂᐊᖅᑐᑎᑦ ᐅᑭᐅᒃᓵᖅ ᐱᒋᐊᓚᐅᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔭᐃᓐᓇᕆᕈᔪᒻᒪᒋᑦ. ᑖᒃᑯᐊ ᐃᓱᓕᕐᐸᓪᓕᐊᒍᒫᓕᕐᖓᑕ 
ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᐅᕐᓂᐅᔪᖅ ᑖᒃᑯᓇᓐᖓᑦ $200 
ᒥᓕᐊᓐ. ᑕᐃᒪ ᐸᕐᓇᒍᑎᖃᖅᓯᒪᕚᑦ?  
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With all of the lessons learned and I guess 
with the marshalling contract that went out 
for this sort of review, again, to me, the 
whole process of what we’re doing is to 
sort of learn from our mistakes and take 
what the Auditor General has said and 
move on and hopefully manage programs 
better.  
 
With all of the problems in the $500,000 
that was extra money, we still are putting in 
more houses than we initially said; the 725 
that we were supposed to have and we’re 
up to 750. I’m just thinking if we can better 
manage the $100 million that’s coming, 
then we might actually have more houses 
and maybe have more people trained.  
 
So my question is: is the work plan for the 
new money done and complete or what 
stage is that in? Thank you. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman.  I 
would like to report that I have learned a 
lot of lessons over the last couple of years 
and if anyone would like to see the scars, 
they’re welcome to have a look.  
 
The work plan for the $100 million will be 
going before Cabinet on May 14. One of 
the lessons that we did learn is that longer 
timeframes are necessary for planning 
purposes. With the Housing Trust, we were 
given very short notice of the 
announcement of the funding and to get 
ready for it.  
 
Literally, we were out for tender for 
materials for 20 public housing units with 
the $5 million program and that was an 
open tender that was out. Before that tender 
had closed, we had to increase the amount 
from 20 where we had to add roughly 

ᑕᒻᒪᕐᓂᐅᓚᐅᖅᑐᓂᒃ ᐃᓕᔅᓯᒪᔪᓂᒃ ᐃᓕᑕᐅᓯᒪᔪᓂᒃ 
ᐴᖅᑲᖅᑕᐅᓂᖏᓐᓄᑦ ᑳᓐᑐᓛᖑᓚᐅᖅᓯᒪᔪᖅ? ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔭᕗᑦ ᐃᓕᑉᐸᓪᓕᐊᒐᑦᑕ ᑕᒻᒪᕐᓂᕆᔭᑦᑎᓐᓂ 
ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᑎᐅᔪᖅ. . .   
 
 
 
 
 
ᑖᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᑦ $500,000-ᓗ 
ᑮᓇᐅᔭᒃᑲᓐᓂᐅᓚᐅᖅᑐᑦ ᐃᓪᓗᓕᐅᖅᐸᓪᓕᐊᒐᑦᑕ 
ᐅᖓᑕᐅᓕᒻᒪᑕ 725-ᖑᓂᐊᓚᐅᖅᑐᑦ 750-ᐅᓕᖅᑐᑎᑦ 
ᑖᒃᑯᐊ $100-ᒥᓕᐊᖃᐃ 
ᑲᒪᒋᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᓛᕐᒥᔭᕗᑦ 
ᐃᓪᓗᖃᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᖃᕋᔭᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓕᕐᓗᑕᓗ.  
 
 
 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕈᑕᐅᓂᐊᖅᑐᑦ ᐸᕐᓇᒍᑕᐅᓯᒪᔪᓂᓛᒃ 
ᐱᔭᕇᖅᓯᒪᓕᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑲᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓕᑦᑐᒻᒪᕆᐊᓘᒐᒪᐃᓛᒃ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓐᓂᓘᓐᓃᒃ. 
ᐄ, ᐃᓚᖏᑦ ᑕᒻᒪᓇᖅᑑᒐᓗᐊᑦ.  
 
 
 
 
ᑖᓐᓇ $100 ᒥᓕᐊᓐᓂᒃ ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᖅ 
ᒫᓐᓇᐅᔪᖅ ᒥᓂᔅᑕᓅᖅᑕᐅᓛᖅᑐᖅ ᒪᐃ 14-ᖑᓕᖅᑲᑦ. 
ᑕᐃᒪᓗᑦᑕᐅ ᐃᓕᓚᐅᕐᒥᔪᒍᑦ 
ᐊᑯᓂᐅᓂᖅᓴᐅᔭᕆᐊᖃᕐᓂᐊᕐᖓᑕ ᐸᕐᓇᐸᓪᓕᐊᓂᕐᒧᑦ 
ᑖᒃᑯᓄᖓᓕ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᓯᕗᓂᓪᓗᐊᖓᒍᑦ 
ᖃᐅᔨᒃᑲᖅᑕᐅᓯᒪᓚᐅᓐᖏᓇᑦᑕ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᑦᑎᓐᓂ  
ᐅᐸᓗᖓᐃᔭᖅᐸᓪᓕᐊᓂᐊᕐᓗᑕᓗ.  
 
 
 
ᑳᓐᑐᓛᑦᑕᖅᑎᑦᑎᒐᓱᓚᐅᖅᓯᒪᔪᒍᑦ 20-ᖑᔪᑦ ᐃᓪᓗᓄᑦ 
5-ᒥᓕᐊᕌᖅᑐᓂᒃ ᑖᓐᓇᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᒪᑐᐃᖓᓪᓗᓂ ᑕᐃᒃᑯᐊᓗ ᑳᓐᑐᓛᑦᑕᕈᑎᔅᓴᐅᔪᑦ 
ᒪᑐᓚᐅᖅᑎᓐᓇᒋᑦ ᐊᒥᓱᕈᕆᐊᖃᓚᐅᕐᒥᔭᕗᑦ  
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another 100 units on top of that, which is 
up to basically quadruple or more than the 
original tender, at the last minute and I 
believe that was in May or June of 2006.  
 
So we had no time for planning at that 
point and then we went right into 
developing the Housing Strategy, which 
was then tabled in the House in November 
of 2006. At that point, once the strategy 
was approved, we had to start our planning 
cycle for the next year while we were still 
trying to plan for the units that were 
coming in and everything did get backed 
up.  
 
So the $100 million, we will advise 
Members that at this point, we will not be 
able to or not going to be delivering any 
units this year because we’ve got the last of 
the Housing Trust coming in. This allows 
us the opportunity now to plan for land 
acquisition, land preparation for piling and 
for gravel, and it will allow us to go out 
early for materials as opposed to waiting 
until late in the year after capital plans are 
approved and tendering in December-
January. So we will be able to move 
forward maybe this summer with tendering 
for materials.  
 
That’s one of the lessons that we have 
learned. Because of the lengthy planning 
cycle that we have here for projects, 
especially projects of this magnitude, we 
can’t just jump right into delivery mode of 
that nature without some long-term 
planning. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott. 
 
Mr. Elliott: Thank you Mr. Chairman. For 
point 59, when it speaks about the delivery, 
it was assessed that five-plexes was best 
suited for this first round of money. It’s 

100-ᑲᓂᕐᓂᑦ ᐃᓪᓗᔅᓴᓄᑦ ᐊᒥᓱᕈᖅᑎᑕᒻᒪᕆᒋᓪᓗᒋᑦ 
ᓯᕗᓪᓕᐅᓚᐅᖅᑐᒥᑦ ᓲᕐᓗ ᐃᕐᓃᕐᓇᖅ 
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓕᓚᐅᖅᑐᑎᑦ ᒪᐃᒥ ᔫᒻᒥᓘᓐᓃᑦ 
2006-ᒥ.  
 
ᐱᕕᖃᓚᐅᓐᖏᑦᑐᒍᑦ ᐸᕐᓇᕐᕕᖃᓚᐅᓐᖏᑦᑎᐊᖅᑐᒍᑦ 
ᐊᒻᒪᓗ ᐃᓛ ᐸᕐᓇᒍᑕᐅᓂᐊᖅᑐᓂᒃ ᓴᓇᔭᕆᐊᖃᓕᖅᑐᑕ 
ᑕᐃᔅᓱᒪᓂᐅᓕᖅᑎᓪᓗᒍ ᐱᒋᐊᕆᐊᖃᓚᐅᖅᑐᒍᑦ 
ᑕᐃᒃᑯᐊ ᐊᖏᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᑕ 
ᐸᕐᓇᒋᐊᖃᓕᓚᐅᖅᑐᒍᑦ ᐊᕐᕌᒎᓛᖅᑐᒧᑦ ᑕᐃᒃᑯᐊᓗ 
ᐃᓱᒪᒋᒋᓪᓗᒋᑦ ᑎᑭᑉᐸᓪᓕᐊᓂᐊᖅᑐᑦ.  
 
 
 
 
 
 
$100-ᒥᓕᐊᖑᔪᓄᓪᓗ ᐅᖃᐅᑎᒍᓐᓇᖅᐸᓯ ᒫᓐᓇᐅᔪᖅ 
ᑕᒫᓂ ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥ ᐃᓪᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑕᐃᓐᓇ ᐸᕐᓇᒍᑕᐅᔪᒥᑦ ᑕᕝᕙᓐᖓᑦ ᐱᔭᕇᕐᓂᐊᕋᑦᑕ 
ᓄᓇᑕᕆᐊᖃᕐᓂᒥᓪᓗ ᐅᐸᓗᖓᐃᔭᕐᓗᒋᑦ 
ᑐᓐᖓᕕᓕᖅᓱᕐᓗᒋᑦ. ᐅᑕᖅᑭᓐᖏᖔᕐᓗᑕ 
ᐊᕐᕌᒎᓛᖅᑐᒥᑦ ᐊᑭᑐᔪᖅᑐᕈᑎᓄᑦ ᐊᑐᖅᑐᔅᓴᐅᔪᑦ 
ᐅᑕᖅᑭᖏᓪᓗᒋᑦ ᓯᕗᒧᐊᖅᐸᓪᓕᐊᒍᓐᓇᕐᓂᐊᖅᑐᒍᑦ 
ᑕᒫᓂ ᐊᐅᔭᐅᔪᒥᑦ ᑳᓐᑐᓛᑦᑕᑎᑦᑎᒧᑦ.  
 
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐃᓕᓚᐅᕐᒥᔭᕗᑦ ᐊᒻᒪᓗ ᐊᑯᓂ 
ᐸᕐᓇᒋᐊᖃᓲᖑᒻᒪᑕ ᑕᐃᒫᑎᒋᐊᓗᒃ ᐊᒥᓲᑎᓪᓗᒋᑦ ᐃᒫᒃ 
ᑲᔪᓯᑦᑕᐅᑎᒋᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᑦᑕ ᓯᕗᒧᑦ ᑭᓯᐊᓂ 
ᐸᕐᓇᓯᒪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ, ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ.  
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 59-
ᒦᑦᑐᕐᓕ ᐅᖃᐅᓯᖃᕐᖓᑦ ᑖᒃᑯᓂᖓ ᑲᔪᓯᑎᑕᐅᓂᖏᓐᓂ 
ᑕᓪᓕᒪᐃ ᓯᐊᑦᑐᑦ ᐃᓪᓗᑦᓴᐃᑦ ᓴᓇᔭᐅᓂᖏᓐᓄᑦ 
ᑐᕌᖓᒻᒪᑦ.  
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interesting because a lot of people in the 
community have been questioning and 
wondering when there would be single 
family dwellings built.  
 
I was wondering if Mr. Scott could give us 
an update on the types of houses that are 
going to be coming with the new project. 
It’s supposed to be within this year and 
next year that they do the planning for the 
types of houses that will be built. Thank 
you. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott 
 
Mr. Scott: Thank you, Mr. Chairman. I 
can’t go into a lot of detail about what our 
specific plans are for the $100 million until 
it’s approved by Cabinet.  
 
I’m looking for Mr. Akoak’s pretty 
coloured sheets here to give the Members 
an indication of what type of units we will 
be delivering this year. There are, I think, 
five different building types, including… 
Oh, this is black and white, it’s not 
coloured. That’s why I didn’t see it.  
 
There are five different building types this 
year. Besides the standard two-bedroom 
five-plex, we will be delivering some of the 
two-bedroom duplexes, which is basically 
the five-plex with three units chopped off 
of it, a total of 22 single family dwellings, 
11 seniors’ four-plexes, which are all one-
bedroom senior facilities, and we also have 
a five-plex townhouse design and we will 
be delivering at least eight of those. So 
there’s a greater variety of different units 
being delivered this year. 
 
I agree with Mr. Elliott. Even though our 
waiting list for public housing, the two-
bedroom waiting list, far exceeds any of the 
other bedroom waiting lists combined, 

ᑕᐃᒃᑯᐊ ᐊᒥᓱᑦ ᓄᓇᓖᑦ ᐊᐱᖅᓱᖃᑦᑕᕐᖓᑕ 
ᐃᓄᑐᐊᖅᓯᐅᑎᓂᒃ ᐃᓛᒃ ᐃᒻᒥᒃᑰᖓᔪᓂᒃ 
ᐃᓪᓗᓚᑦᑕᓂᒃ ᓴᓇᔪᖃᓛᕐᒪᖔᑦ, ᓯᐊᑦᑐᓂᐅᓐᖏᑦᑐᖅ 
ᑲᑎᓐᖓᔪᓂᐅᓐᖏᑦᑐᖅ.  
 
 
 
 
ᖃᖓᓕ ᐸᕐᓇᓯᒪᕕᓯ ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᕐᕌᒎᓛᖅᑐᓪᓗ 
ᐸᕐᓇᑕᐅᓯᒪᔫᔮᕐᖓᑕ ᐃᓪᓗᓕᐊᕆᓛᖅᑕᓯ ᖃᖓᒧᑦ 
ᐋᖅᑭᔅᓯᒪᕕᓯᐅ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓕᐊᑦ. ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓗᓕᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᓗᐊᕈᓐᓇᖏᑦᑐᖓ ᒫᓐᓇᒃᑯᑦ 
$100 ᒥᓕᐊᓐ ᐃᓘᓐᓇᑦᑎᐊᑎᒃ 
ᐅᖃᐅᓯᕆᔪᓐᓇᖏᑦᑕᒃᑲ ᐃᓗᓕᒫᖏᑦ.  
 
ᒥᔅᑕ ᐋᑯᐊᒃ ᑕᖅᓴᓕᑯᓗᓐᓂᑦ ᖃᐃᑦᑎᓚᐅᕐᒪᑦ 
ᐅᓂᒃᑳᓂᒃ ᖃᓄᐃᑦᑑᒻᒪᖔᑕ ᐃᓪᓗᐃᑦ 
ᐃᓪᓗᓕᐊᕆᓂᐊᖅᑕᕗᑦ ᐊᕐᕌᒍᑦᑎᓐᓂ.  
ᑕᓪᓕᒪᐅᕙᓪᓚᐃᔪᓂᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐃᓪᓗᔅᓴᐃᑦ 
ᐱᖃᑕᐅᓪᓗᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ, 
ᑕᖅᓴᖃᓐᖏᒻᒥᔪᐊᓗᐃᓪᓕᐅᑯᐊ. ᑕᑯᓐᓂᖏᓐᓇᒃᑯ.  
 
 
ᑕᓪᓕᒪᐅᒻᒪᑕ, ᑕᓪᓕᒪᐅᓕᖓᔪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᐃᓪᓗᓕᐊᖑᓂᐊᖅᑐᑦ ᑕᐃᒃᑯᐊ ᒪᕐᕉᓐᓂᒃ ᐃᓪᓕᕈᓯᓖᑦ 
ᓴᓇᔭᐅᒐᔪᑦᑐᑦ, ᑕᓪᓕᒪᐅᓕᖓᓪᓗᑎᒃ ᓯᐊᔅᓯᒪᔪᑦ ᐊᒻᒪ 
ᒪᕐᕉᒃ ᑲᑎᓐᖓᔫᒃ ᐃᓪᓘᒃ ᒪᕐᕉᓐᓂᒃ ᐃᓪᓕᕈᓯᓖᒃ. ᐊᒻᒪ 
22 ᐃᒻᒥᒃᑰᖓᔪᑦ ᐃᓪᓗᑦ ᐃᓚᔮᕇᓐᓄᑦ ᖃᑦᑏᓐᓇᕐᓄᑦ 
ᓇᔪᒐᐃᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓐᓇᑐᖃᖅᓯᐅᑏᑦ ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᓪᓕᕈᓯᓖᑦ ᓯᐊᔅᓯᒪᒋᓪᓗᑎᒃ ᐃᓐᓇᑐᖃᖅᓯᐅᑏᑦ.  
ᐊᒻᒪᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᖁᓕᕇᑎᑐᑦ, ᖁᓕᕇᖑᒐᓗᐊᑦ 
ᓯᐊᔅᓯᒪᒻᒥᔪᑦ ᐃᓚᒌᓄᑦ ᓇᔪᒐᐃᑦ 8-ᖑᓪᓗᑎᒃ 
ᓯᐊᔅᓯᒪᓂᐊᖅᑐᑦ ᑲᑎᓐᖓᔪᑦ. ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᓂᒃ 
ᐃᓪᓗᓕᐅᓚᖓᔪᒍᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂᑦ 
ᐱᒋᐊᓚᖓᔪᓂᒃ.  
 
 
ᐃᓪᓕᕈᓯᓕᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᐅᑕᖅᑭᔪᑦ 
ᐊᒥᓱᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᓯᓕᒫᖏᓐᓂᑦ 
ᑲᑎᑕᐃᓐᓇᕆᓗᒋᑦ ᑕᑯᓐᓈᕐᓗᒍ ᒪᕐᕉᓐᓂᒃ 
ᐃᓪᓕᕈᓯᓕᓐᓂᑦ ᐱᔪᒪᔪᑦ ᓴᓇᖃᑦᑕᕋᑦᑎᒍ ᑕᐃᒃᑯᐊ 
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there is a preference, a desire, and a 
demand for three-bedroom units that we are 
providing this year. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. I would 
like to just jump in there and ask a 
question. I know from the $200 million 
original trust, in Cape Dorset, we are 
getting a four-plex seniors’ and a five-unit 
townhouse. So is this being repeated in the 
$100 million also? Thank you.  
 
Mr. Scott: I can’t confirm that right now, 
Mr. Chairman. Thank you.  
 
Chairman: Thank you, Mr. Scott. My 
understanding was that most of the units in 
this $100 million are going to be single 
units and that’s the reason why I’m asking, 
but okay. Is there anything else? Mr. 
Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
In my recent visit to Repulse Bay, I can 
certainly say that I can speak from the 
public perspective. I had the privilege of 
attending a meeting with the local housing 
organization and they were talking about 
the type of housing that the community 
should be getting in the future.  
 
They seemed to prefer units with four to 
five bedrooms and the multiplexes seemed 
to be at the bottom of the list of choices in 
the community. When it comes to three, 
four, or five-bedroom multiplexes, their 
complaint was that there should be more 
doors in each of the units in multiplexes for 
exits in case of fires in some of the units.  
 
So my hope will be that perhaps the 
corporation will have their people visit the 
communities, such as Repulse Bay, and 
have their meeting with the local housing 
organizations. That is not a question, but 

ᐱᖓᓱᓂᑦ ᐃᓪᓕᕈᓯᓕᓐᓂᑦ ᑭᓐᖒᒪᓛᑦ ᑕᕝᕙᓂ 
ᐱᒋᐋᕐᓂᐊᖅᑕᕗᑦ ᐊᕐᕌᒍᑦᑎᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᐱᕆᔪᒪᓪᓗᖓ $200-ᒥᓕᐊᓐ ᑕᐃᒃᑯᐊ ᑭᓐᖓᕐᓂᑦ 
ᑎᓴᒪᓂᑦ ᓯᐊᑦᑐᓂᒃ ᑲᑎᓐᖓᔪᓂᒃ ᐃᓪᓗᓕᐅᓚᖓᒻᒪᑕ 
ᐃᓐᓇᑐᖃᕐᓄᑦ ᑖᒃᑯᓇᓂᑦᑕᐅᖅ $100-
ᒥᓕᐊᓐᓃᓐᓂᐊᖅᑑᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓇᐃᕈᓐᓇᖏᑦᑕᕋ ᒫᓐᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᑐᑭᓯᓯᒪᒐᒪ ᐊᒥᓲᓂᖅᓴᐃᑦ ᐃᓪᓗᑦ $100-
ᒥᓕᐊᓃᓐᖔᖅᑐᑦ ᐃᓄᑐᐊᖅᓯᐅᑕᐅᓂᖅᓴᐅᓚᖓᒻᒪᑕ. 
ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐅᔮᓄᑦ ᓂᐅᕐᕈᕋᑖᓚᐅᕐᒥᒐᒪ ᐅᖃᕈᓐᓇᖅᑐᖓ, 
ᐅᖃᕈᓐᓇᕈᑎᒍᓐᓇᖅᑕᒃᑲᐃᓛᒃ ᑕᑯᓐᓇᖅᑕᖏᑦ 
ᓂᕈᐊᖅᑕᐅᕕᒋᓯᒪᔭᒻᒪ. ᒫᓐᓇᕋᑖᖑᔪᔪᖅ ᓄᓇᖓᓐᓂ 
ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐅᐸᖃᑕᐅᔪᒻᒥᒐᒪ 
ᐅᖃᐅᓯᖃᔪᒻᒪᑕ ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓪᓗᔅᓴᖃᖅᑐᔅᓴᐅᒻᒪᖔᑕ ᓄᓇᒥᓐᓂᑦ, ᓄᓇᓕᓐᓂᑦ. 
 
ᓂᕈᐊᕆᔭᖃᕐᓂᖅᓴᐅᓚᐅᕐᒪᑕ ᑎᓴᒪᓂᒃ 
ᑕᓪᓕᒪᓂᓪᓘᓐᓃᑦ ᐃᓪᓕᕈᓯᓕᓐᓂᑦ ᑕᐃᒃᑯᐊ ᓯᐊᑦᑐᐃᑦ 
ᐱᐅᒋᔭᐅᓐᖏᓂᖅᓴᐅᓪᓗᑎᒃ ᑲᑎᓐᖓᔪᑦ. 3, 4, 5-ᓂᒃ 
ᐃᓪᓕᕈᓯᓖᑦ, ᐱᖓᓱᓂᑦ, ᑎᓴᒪᓂᒃ, ᑕᓪᓕᒪᓂᓪᓘᓐᓃᑦ 
ᐃᓪᓕᕈᓯᓖᑦ ᐱᑕᖃᕐᓂᖅᓴᐅᒋᐊᖃᕐᒪᑕ, 
ᐱᑕᖃᓕᖅᑑᒐᓗᐊᓪᓗ ᒪᑐᖃᕐᓂᖅᓴᐅᓗᑎᒃ 
ᐊᓯᒃᑲᓐᓂᐊᒍᑦ ᐊᓂᕕᖃᕈᓐᓇᕐᓗᑎᒃ, 
ᑐᐊᕕᕐᓴᖅᑐᖃᑳᓪᓚᑉᐸᑦ ᐃᑯᐊᓪᓚᑦᑐᒧᑦ 
ᐊᓂᕕᔅᓴᖃᖁᓪᓗᒋᑦ ᐋᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ.  
 
ᓂᕆᐅᒃᑲᓗᐊᖅᑐᖓᓕ ᑯᐊᐳᕋᐃᓴᒃᑯᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐃᓄᖁᑎᒥᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓐᓂᒃ ᓄᓇᓕᓐᓄᑦ ᑕᑯᓂᐊᖁᓪᓗᒋᑦ 
ᓇᐅᔮᓄᑦ ᑕᐃᑯᖓ ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖁᓪᓗᒋᑦ 
ᑭᓐᖒᒪᔭᖏᑦ ᑐᓴᕆᐊᖅᑐᕐᓗᒋᑦ. ᑕᕝᕙᓂ 
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it’s a comment that I would like to make 
under this paragraph. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Ningark. I 
think that is just a comment, is it? Thank 
you. Any other questions, Paul? Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. Good morning. 
(interpretation ends) My question is I 
would like to try and maximize wherever 
we can and learn from our past 
experiences. One area that I found for the 
$100 million announcement for the number 
of units is we have to look at ways to 
stretch this $100 million as much as 
possible for the benefit of our constituents.  
 
From my experience, when we had the 
$200 million, we had originally forecasted 
800 units for Nunavut. Unfortunately, in 
some parts of Nunavut, there was no real 
way of shipping the supplies to the 
communities and so we got stuck with one 
route which was very expensive.  
 
If memory serves, it was about $200,000 to 
$250,000 per unit to be shipped to some of 
the communities. Since that time, some 
shipping routes have opened up that we can 
use to reduce and we are using for other 
purposes to reduce some of the shipping 
costs for the government.  
 
Perhaps I would like to know first if we are 
trying to use more traditional, expensive 
ways to ship supplies to some parts of 
Nunavut or trying to utilize cheaper ways 
to ship our products to the communities 
throughout Nunavut. That’s my first 
question. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Okalik. Mr. 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ ᑕᕝᕙᓂ ᐅᖃᐅᑕᐅᓯᒪᒻᒪᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐅᕋᑖᖅᑐᖅ. ᐊᓯᖏᑦ ᐊᐱᖅᑯᑏᑦ? ᐹᓪ, 
ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ.  
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 
ᖃᓄᓕᒫᑦᑎᐊᖅ ᐊᒥᓲᓛᓂᒃ ᐱᓇᓱᒍᒪᓲᖑᒐᑦᑕ 
ᐃᓕᓐᓂᐊᕈᑎᒋᓗᒋᓪᓗ ᐊᑐᖃᑦᑕᕐᓂᑯᕗᑦ. ᑖᒃᑯᐊ 
$100-ᒥᓕᐊᓐ ᑐᓴᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᑕ ᐃᓪᓗᓄᑦ, 
ᐃᓪᓗᓕᐅᕈᑎᔅᓴᐅᓂᐊᖅᑐᓂᑦ 
ᖃᓄᖅᑑᕆᐊᖃᓪᓚᕆᓕᕋᑦᑕ ᐊᑐᕈᓐᓇᕐᓂᓕᒫᖓᒍᑦ 
ᐊᑐᕈᓐᓇᕐᓗᒍ ᐱᔪᒪᔭᑦᑎᓐᓄᑦ. 
 
 
 
ᖃᐅᔨᓯᒪᒐᑦᑕ $200 ᒥᓕᐊᓐ ᑮᓇᐅᔭᖅᑖᕋᑦᑕ 800-ᓂᑦ 
ᐃᓪᓗᓕᐅᕐᓂᐊᖅᑑᔮᓚᐅᖅᓯᒪᒐᓗᐊᕐᖓᑕ ᑭᓯᐊᓂ 
ᐃᓚᖏᑦ ᓄᓇᓕᓐᓂ ᓄᓇᕗᒻᒥ, ᓄᓇᕗᒻᒧᑦ 
ᐅᓯᖃᖅᑕᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᐃᓪᓗᓕᐅᕈᑎᔅᓴᐃᑦ 
ᑕᕝᕙᑦᑕᐅᑎᒋᐊᓗᐊᒧᑦ ᐅᓯᔭᐅᔪᓐᓇᖅᓯᒪᐅᖏᒻᒪᑕ 
ᐃᓚᖏᑦ ᑭᖑᕙᓕᖅᑐᑎᑦ.  
 
 
 
ᐃᖅᑲᐅᒪᓂᕋ ᒪᓕᑦᑐᒍ, ᑕᒫᓂ $200,000-$250,000-
ᕌᖅᑐᓂ ᐃᓪᓗ ᐊᑕᐅᓯᖅ ᓄᓇᓕᓐᓄᑦ ᐃᓪᓗᓕᐅᕈᑎᔅᓴᑦ 
ᐅᓯᔭᐅᒋᐊᓖᑦ. ᑕᐃᒪᓐᖓᓂᑦ ᐊᖅᑯᑎ ᐃᒪᒃᑯᑦ, 
ᑕᕆᐅᒃᑯᑦ ᐊᖅᑯᑎᐅᖃᑦᑕᖅᑐᖅ ᐅᒥᐊᖅᔪᐊᓄᑦ 
ᒪᑐᐃᖅᓯᒪᓕᕐᖓᑕ ᓯᑯᐃᒃᓵᕆᖃᑦᑕᓕᕐᓂᖓᓄᑦ 
ᒪᑐᐃᕐᒪᑦ ᐊᑭᑭᓐᓂᖅᓴᐅᔪᓐᓇᓯᒻᒪᑕ ᐊᖅᑯᑎᒋᒍᑦᑎᒍᑦ.  
 
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᑦ ᐊᐱᕆᓄᖓ, ᑕᐃᒫᓪᓕ ᐅᐊᑦᑎᐊᕈᑎᑐᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᒪᐅᖅᑐᓂᑦ ᐊᑭᑐᔪᓂᑦ 
ᐊᑐᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᑦ ᐊᓯᐊᒍᖔᖅ 
ᖃᓄᖅᑑᖅᓯᒪᖏᓚᑦ ᐅᓯᑲᖅᑕᓂᒃᑯᑦ ᐊᖅᑯᑎᒃᓴᓂ 
ᐊᑭᑭᓐᓂᖅᓴᐅᔪᓐᓇᕐᒪᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
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Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. As 
an agency of the GN, we’re tied to the GN 
shipping contract through Community and 
Government Services, so we do utilize 
those services that are under that contract.  
 
Mr. Okalik is correct in that we looked at 
two years ago, one of the shipping 
companies out of Montreal that offered to 
ship our goods to the Kitikmeot at, I think, 
it was roughly $100,000 less per five-plex. 
But because of our requirement to follow 
the GN shipping contract, we continued to 
ship goods through Hay River and up 
through that method into the Kitikmeot 
region. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I was 
hoping that we would try and utilize the 
cheapest ways to reduce some of the 
burden and use more of that money for 
housing purposes. So I remain unconvinced 
and hope that the Housing Corporation will 
try and find ways to reduce costs and use it 
for purposes throughout Nunavut. 
 
My next question, I believe Mr. Chairman 
you asked this yesterday, is that today we 
learned that there will be 750 units being 
built with $200 million and 285 with $100 
million. The other question you asked was: 
are they using the same model as in the 
past?  
 
We think that it would be wise to use the 
same model wherever possible to reduce 
costs. So that’s my question: why aren’t we 
using templates to try and reduce some of 
the costs and stretching the dollars that 
have been provided to us? (interpretation) 

ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑎᒥᐅᓪᓗᑕ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑯᐊᐳᕇᓴᖁᑎᒋᔭᐅᒐᑦᑕ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐊᒻᒪ ᐅᓯᑲᕐᑕᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ 
ᑳᓐᑐᕌᖃᑦᑕᖅᑕᖏᑦ ᐅᓯᖃᑕᖅᑏᑦ ᐅᒥᐊᖅᔪᐊᑎᒍᑦ 
ᐊᑐᕐᓗᑎᒍ ᑭᓯᐊᓂᐅᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑕᒐᑦᑕ. 
 
ᒥᔅᑕ ᐅᑲᓕᖅ ᓱᓕᔪᖅ ᕿᒥᕈᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᐃᔅᓱᒪᓂ 
ᐃᓚᖓ ᐅᓯᖃᕐᑕᖅᑏᑦ ᒫᓐᑐᕆᐅᒥᐅᑕᓐ 
ᐅᓯᖃᑦᑕᕈᒪᔪᒻᒪᑕ ᕿᑎᕐᒥᐅᓄᑦ ᐃᒻᒪᖃ $100,000-
ᖃᐃ ᐊᑭᑭᓐᓂᖅᓴᐅᓪᓗᓂ ᐅᓯᖃᕐᑕᕐᓂᖓ. ᑕᐃᒃᑯᐊ 
ᑕᓪᓕᒪᑦ ᓯᐊᑦᑐᑦ ᑲᑎᓐᖓᔪᑦ ᓴᓇᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ. 
ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐅᓯᑲᕐᑕᓂᕐᒧᑦ ᑳᓐᑐᕌᖓ 
ᐊᑐᕆᐊᖃᕋᑦᑎᒍᑦ ᑕᐃᒪᐃᓕᖓᐃᓐᓇᖅᑯᒍᑦ 
ᐊᑐᐃᓐᓇᖅᑲᕗᑦ ᕿᑎᕐᒥᐅᓂᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ.  (ᑐᓵᔨᑎᒍᑦ) 
ᓂᕆᐅᖅᑲᐅᒐᓗᐊᕋᒪ, ᓂᕆᐅᒃᑲᒪᐃᓛᒃ ᖃᓄᓕᒫᖅ 
ᐊᑭᑭᓐᓂᐹᒃᑯᑦ ᐊᑐᕋᓱᐊᕈᓐᓇᖁᓪᓗᑕ ᑕᐃᒃᑯᐊ 
ᐱᐅᖅᓱᐊᖅᑕᕗᑦ ᐃᓪᓗᓄᑦ ᑐᕌᖓᓂᖅᓴᐅᓗᑎᑦ. 
ᓂᕆᐅᑦᑐᖓ ᐊᒻᒪᓗ ᐅᑉᐱᕆᓪᓗᒋᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᓇᓂᓯᓇᓱᐊᓂᐊᕐᒥᔪᑦ 
ᐊᑭᑭᓐᓂᐹᒃᑯᑦ ᐃᓪᓗᓕᐅᕋᓱᓐᓂᕐᒥᑦ ᓄᓇᕗᒻᒧᑦ 
ᑐᕌᖓᓂᐊᖅᑐᓂᑦ.  
 
 
 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋᓕ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᐱᕆᓚᐅᕋᕕᑦ 
ᐃᑉᐸᒃᓴᖅ, ᐅᓪᓗᒥ 750-ᖑᓂᐊᕐᒪᑕᒎᖅ ᑖᒃᑯᓇᖓᑦ 
$100 ᒥᓕᐊᓂᑦ 285 ᐃᓪᓗᓕᐅᓂᐊᕐᓂᕋᖅᓯᒪᒐᔅᓯ 
ᑕᐃᒪᓐᓇᑎᓄᑦ. ᐊᐱᕆᔾᔪᑎᒋᓕᖅᐸᕋᓕ: ᑖᒃᑯᐊ 
ᒪᕐᕉᓕᖓᒻᒪᑎᒃ ᐃᓪᓗᓕᐅᕈᑎᒃᓴᐃᑦ 
ᑖᒃᑯᓂᖓᒃᓴᐃᓐᓇᖅ ᐊᑐᖅᑭᓰ?  
 
 
 
 
 
ᐃᓪᓗᓕᐅᕈᑏᑦ ᐋᖅᑭᓱᖅᓯᒪᓂᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᐅᓯᖏᓐᓂ ᐃᓪᓗᓕᐊᒃᓴᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ. . . 
ᖃᓄᑑᕈᓐᓇᖅᑭᑖ ᐱᐅᖅᓱᐊᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑕ 
ᐊᑭᑭᓐᓂᓴᒃᑯᑦ ᕿᓂᕐᓗᑕ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
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Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. The 
fact that we’re delivering five different 
models this year will prove to be likely 
more expensive, as Mr. Okalik indicated, 
and certainly, three-bedroom single family 
dwellings are not as cost-effective as two-
bedroom units or multiplex units.  
 
It is anticipated, as you indicated Mr. 
Chairman, that the majority of the units 
next year will likely be single family 
dwellings which are more expensive, but 
we would also like to see the types of 
buildings to be reduced down to basic, to 
either the five-plex configuration and/or a 
single family dwelling to keep it as simple 
as possible.  
 
Hopefully we will get some economies of 
scale as a result of that and further 
efficiencies. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I’ll 
pass for now and then let my colleagues 
have the floor. (interpretation) Thank you.  
 
Chairman: I’ve got just a couple of 
questions here while we’re at it. Next 
week, we’re going to be scrutinizing CGS 
with all of their business plans and 
whatever as to how they’re going to bring 
out these programs. Is there anything that 
you would like us to bring up, like 
concerns you have that would help bring 
this new program into place?  
 
Mr. Scott: In support of Mr. Okalik’s 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑕᓪᓕᒪᓂᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐃᓪᓗᓕᐅᕈᓯᓂᑦ ᐊᑐᕋᑦᑕ, 
ᒥᔅᑕ ᐅᑲᓕᖅ ᐅᖃᕋᑖᕐᒪᑦ ᐊᑭᑐᓂᖅᓴᐅᓂᐊᖅᑐᑦ 
ᑕᐃᒫᒃ ᓴᓇᒪᓂᖏᑦ ᐊᔾᔨᒌᔾᔮᖏᒻᒪᑕ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 
ᐃᓄᑑᓪᓗᑎᑦ ᐃᓪᓗᐃᑦ ᐃᓚᔮᕇᓄᑦ ᐃᓪᓗᒃᓴᐃᑦ 
ᐊᑭᑐᓂᖅᓴᐅᒐᓗᐊᑦ ᓴᓇᔭᐅᓂᐊᕐᒥᔪᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ ᐅᖃᓚᐅᕐᒪᑦ ᑕᐃᒫᒃ ᑕᐃᒃᑯᐊ 
ᐃᓄᑐᐊᖅᓯᐅᑕᐅᓂᐊᖅᑐᑦ ᐅᕝᕙᓗ ᐃᓚᔮᕇᓄᑦ 
ᐃᒻᒥᒃᑰᖓᔪᓂᑦ ᐃᓪᓗᓕᐊᖑᓂᐊᖅᑐᑦ ᐊᕐᕌᒍᒧᑦ 
ᐊᑭᑐᓂᖅᓴᐅᓛᑑᖑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑭᓐᖒᒪᔭᐅᒻᒪᑕ 
ᐊᑭᑭᓐᓂᖅᓴᐅᖁᔭᐅᑉᐸᑕ ᑕᐃᒪ ᑕᓪᓕᒪᐅᓕᖓᔪᑦ 
ᓯᐊᑦᑐᐃᑦ ᑲᑎᓐᖓᔪᑦ ᐊᑭᑭᓐᓂᖅᐹᖑᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐃᓚᔮᕇᓄᑦ ᐃᓪᓗᔅᓴᐃᑦ ᐃᒻᒥᒃᑰᖓᔪᑦ.  
 
 
 
ᖃᓄᖅᑑᕈᑎᒋᔪᓐᓇᕐᒥᔭᕋᓗᐊᕗᑦ 
ᐱᐅᖅᓱᐊᑲᓐᓂᕋᓱᐊᕈᑎᒋᓪᓗᒋᑦ ᐱᐊᓚᑦᓯᐊᕐᓗᑎᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᒫᑲᐃᓐᓇᓕᖅᑐᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 
ᐊᐱᖅᓱᑲᐃᓐᓇᓂᐊᕐᖓᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ 
ᑕᕝᕙᓃᓐᓂᑎᓐᓂ. ᐱᓇᓱᐊᕈᓯᐅᓛᖅᑐᒥᑦ ᓄᓇᓖᑦ 
ᒐᕙᒪᓕᕆᔨᒃᑯᖏᑦ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᖏᓪᓗ 
ᐊᐱᖅᓱᓛᕋᑦᑎᒍ ᑕᐃᑦᓱᒪᓂᐅᓕᖅᑲᑦ ᐊᐱᖅᓱᓕᕈᑦᑎᒍ 
ᐃᓕᑦᓯᓐᓃᓐᖔᖅᑐᒥᑦ ᒐᕙᒪᓕᕆᔨᐅᒻᒪᑕ 
ᐱᔨᑦᑎᑦᓯᐅᒻᒪᑕᓗ ᐅᖃᐅᓯᖃᖁᔨᒐᔭᖅᑭᑦ, 
ᖃᓄᑐᐃᓐᓇᖅ? 
 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᑲᔪᖅᑐᕐᓗᒍ ᒥᔅᑕ ᐅᑲᓕᐅᑉ 
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suggestion, perhaps an exemption of the 
Housing Corporation from the GN policy. 
There is a debate that has been going on for 
a couple of years as to whether that policy 
actually applies to agencies, in particular 
the Housing Corporation, and it might be a 
worthwhile debate to have. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. I do 
have another question. My understanding is 
that over the next... I guess there have 
already been five units bought, like 
Telehandlers or whatever you call them, 
they’re forklifts with booms on them.  
 
My question is number one, where is that 
money coming from? Is that through the 
$200 million trust or the $100 million 
trust? My understanding is that it’s for the 
two-storey townhouses that are being built. 
Thank you. Mr. Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. The 
Telehandlers that were purchased were 
intended to assist in the construction of the 
two-storey townhouses. In communities 
where that type of equipment is not 
available, we haven’t canvassed the entire 
territory yet, but I understand that the 
Telehandlers are available obviously in 
Iqaluit, Cape Dorset, and Arviat. Not too 
many communities, particularly the smaller 
ones, have that capacity. 
 
The money for that would have come from 
some of the interest earned from the $200 
million in support of the delivery of the 
$200 million program. In addition to that, 
we have had discussions with CMHC on 
the $100 million and they have agreed that 
the acquisition of equipment or whatever is 
necessary to be able to deliver the housing 
units under the $100 million is an eligible 
expense under that new program. Thank 
you, Mr. Chairman.  

ᐅᖃᐅᓯᕆᕋᑕᖅᑕᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐊᑐᐊᒐᖃᕐᖓᑕ ᐋᔨᕈᑕᐅᕙᓪᓕᐊᒻᒪᑦ ᐊᑐᐊᒐᖏᑦ 
ᒐᕙᒪᒃᑯᓐᓄ ᐊᑐᐊᒐᖏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᒪᑯᓄᖓ 
ᑯᐊᐳᕇᓴᓄᑦ, ᑯᐊᐳᕇᓴᓄᑦ 
ᐊᑐᖅᑕᐅᔪᔅᓴᐅᒐᓗᐊᕐᒪᖔᖅ ᐅᖃᐅᓯᐅᓕᕐᒥᒻᒪᑦ ᒫᓐᓇ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓯᒪᔭᒃᑯᑦ ᑕᓪᓕᒪᑦ 
ᐃᓪᓗᐃᑦ ᓴᓇᔭᐅᓯᒪᓕᕇᖅᑐᑦ ᐃᓛᒃ 
ᓂᐅᕕᐊᖑᓯᒪᓕᕇᖅᑐᑦ. ᓂᐅᕕᖃᑦᑕᓚᐅᖅᓯᒪᒻᒥᒐᔅᓯ 
ᐃᓪᓗᓕᐊᖑᓯᒪᕙᒌᖅᑐᓂᑦ.  
 
 
 
 
 
 
 
ᓇᑭᓪᓕ ᑮᓇᐅᔭᐃᑦ ᐱᔭᐅᖃᑦᑕᓚᐅᖅᑲᑦ? ᑕᐃᒃᑯᐊᓗ 
ᒪᕐᕉᒃ ᖁᓕᕇᑦ ᐃᓪᓗᐃᑦ ᓴᓇᔭᐅᓂᐊᖅᑐᑦ 
ᓇᑭᓐᖔᖅᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): Telehandlers-ᖑᓂᕋᖅᑕᐅᔪᖅ 
ᐃᑲᔪᕐᓂᐊᓚᐅᕐᒪᑕ ᐃᓪᓗᓕᐅᓕᕈᑦᑕ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᖁᓕᕇᓕᓐᓂᑦ. ᑕᒪᒃᑯᓄᖓ ᐅᓯᑲᖅᑕᐅᑎᔅᓴᓄᑦ 
ᓄᑦᑎᕆᔾᔪᑎᔅᓴᐃᓪᓘᓐᓃᑦ ᓄᓇᓕᓐᓂᑦ 
ᓴᓇᔾᔪᑎᐅᕙᓪᓕᐊᓂᐊᖅᑐᑦ ᓇᓂᒋᐊᖃᒪᐅᕋᑦᑎᒍᑦ 
Telehandlers ᐃᖃᓗᓐᓃᓚᐅᖅᑐᑦ, ᑭᓐᖓᕐᓂᑦ 
ᐊᕐᕕᐊᓂᓪᓗ, ᑕᐃᒫᒃ ᓄᓇᓖᑦ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᐃᑦ 
ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᔪᓐᓇᓗᐊᔾᔮᕙᓪᓚᐃᖏᒻᒪᑕ. 
 
 
 
 
 
ᑕᐃᒃᑯᐊ $200-ᒥᓕᐊᓐᓂᒃ ᕿᑐᕐᖏᐅᕈᑕᐅᓚᐅᖅᑐᑦ 
ᐱᓪᓗᒋᑦ ᐊᑐᓚᐅᕋᑦᑎᒍ ᐅᖃᖃᑎᒋᓚᐅᖅᑐᒋᑦ CMHC-
ᑯᑦ ᑲᓇᑕᒥ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ $100-ᒥᓕᐊᓐᑕᓚᔅ 
ᑖᒃᑯᐊ ᓂᐅᕕᕈᑎᑦᓴᐅᔪᓐᓇᕐᓂᐊᕐᒪᖔᑕ ᓱᓇᒃᑯᑕᕐᓄᑦ 
ᐱᖁᑎᖅᔪᐊᕐᓄᑦ ᐃᓪᓗᓕᐅᕈᑎᔅᓴᐅᓂᐊᖅᑐᓂᒃ ᑕᐃᒫᒃ 
$100-ᒥᓕᐊᓂᒃ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᐱᔭᐅᔪᓐᓇᖏᓐᓂᕋᖅᑕᐅᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Scott. Were 
these units tendered out?  
 
Mr. Scott: It was a request for quotations, 
it wasn’t a public tender. Four companies 
were approached to provide quotations on 
this type of equipment. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. Was the 
NNI Policy used in evaluating the prices?  
 
Mr. Scott: There were two respondents to 
the request for quotations and neither one 
of them were northern, so the NNI was not 
applicable and it wouldn’t have made any 
difference.  
 
Chairman: Thank you, Mr. Scott. My 
understanding is that Toromont Industries 
here in Iqaluit, which is an Inuit company, 
tendered on this and I just don’t understand 
why they wouldn’t have qualified.  
 
Mr. Scott: In this case, Toromont from 
Battlefield, actually out of Ottawa, was one 
of the companies that were approached to 
make a quotation on this. So the NNI was 
not applied to it and I don’t think it would 
have made a difference on the quotation, 
but I can double check on that I guess. 
 
Chairman: Well, from the understanding 
or the prices I got, it definitely would have 
made a difference. Number one and 
number two, apparently these units that 
were bought, the new Holland units, they 
have no outriggers on them and they didn’t 
quote arctic oil in it. If you took that into 
account, it would just about match the 
other price.  
 
And I think it’s definitely a safety feature. 
If you’re going to be putting somebody up 
in a basket over there with no outriggers, I 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᑖᒃᑯᐊ ᐃᓪᓗᐃᑦ ᓇᓚᐅᑦᓵᕐᓂᒃᑯᑦ 
ᑳᑦᑐᓛᑦᑕᖑᓇᓱᐊᓚᐅᖅᐸᑦ? 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᑐᑦᓯᕋᖅᑐᖃᓚᐅᖅᑐᖅ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓚᐅᓐᖏᑦᑐᒍᑦ 
ᓇᓚᐃᑦᓵᕐᓂᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑲᒻᐸᓃᑦ 
ᖃᐅᔨᒋᐊᕐᕕᒋᓚᐅᖅᑕᕗᑦ ᐱᔪᒪᒐᔭᓐᖑᐊᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᑕᐃᓐᓇ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᓂᖅ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᐸ 
ᐊᑭᑦᓴᖏᓐᓄᑦ? 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᒪᕐᕉᓐᓂᒃ ᐅᑦᑐᖅᑐᖃᓚᐅᖅᑐᖅ 
ᖃᑦᓯᑕᓚᑐᕐᓂᐊᕐᒪᖔᖅ ᑕᖅᑲᐅᖓ ᐊᐱᕆᒐᑦᑕ ᐊᒻᒪᓗ 
ᐊᑐᓚᐅᓐᖏᒃᖢᓂ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔫᑏᑦ 
ᐊᑐᐊᒐᖓ ᐊᒻᒪᓗ ᐊᓯᔾᔩᒐᔭᕐᓂᓐᖏᑦᑐᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᑕᐃᒃᑯᐊ Toromont ᒫᓃᑦᑐᑦ 
ᐃᖃᓗᓐᓂ ᐃᓄᓐᓄᓪᓗ ᓇᒻᒥᓂᕆᓚᐅᓪᓗᓂ 
ᐅᑦᑐᓚᐅᖅᑐᒡᒍ. ᑐᑭᓯᓐᖏᑦᑐᖓ ᓱᒻᒪᑦ 
ᐱᑎᑕᐅᓚᐅᓐᖏᒻᒪᖔᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 
ᐃᑲᔫᑎᑎᒍᑦ ᐊᔪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ.  
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ Toromont-ᑯᑦ 
ᐅᑦᑐᖃᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᓄᖓ 
ᖃᑦᓯᑕᓚᑐᕋᔭᕐᒪᖔᑦ ᑕᖅᑲᐅᖓ ᐊᐱᕆᒐᑦᑕ ᓄᓇᕘᒥ 
ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᐊᑐᓚᐅᓐᖏᑦᑐᑦ ᐊᒻᒪᓗ 
ᐊᓯᔾᔨᐅᑎᒋᓇᔭᑦᑕᔅᓴᕋᔭᓐᖏᑦᑐᑦ ᑕᐃᓐᓇ ᐃᑲᔫᑎ 
ᐊᑐᕋᓗᐊᖅᐸᑦ, ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑐᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, 
ᐊᔾᔨᒋᓐᖏᑕᖓᓃᑎᑦᑎᓇᔭᖅᑐᑦ. ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ ᐃᒡᓘᒃ 
ᓂᐅᕕᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᔾᔨᐸᓗᑦᑎᐊᖓᓂ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕋᔭᖅᑐᕕᓃᑦ.  
 
 
 
 
 
 
 
 
ᐃᒃᑯᐊ ᐅᒻᒪᖅᑯᑎᓄᑦ ᖃᒥᑦᑎᒍᑏᑦ 
ᑕᐃᒪᐃᑦᑐᖃᓐᖏᓂᕐᒪᑦ 
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think that could be a liability issue and I 
think somebody should seriously look at it 
and make sure that the right choice was 
made. Thank you. Mr. Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. Yes, 
we will look into that.  
 
Chairman: Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
I’m wondering how the Nunavut Housing 
Corporation determines the type of housing 
to be constructed in the communities across 
Nunavut.  
 
It is obvious to me, Mr. Chairman, that in 
Repulse Bay, the community is not 
consulted as to the type of housing they 
want to see built in their community. How 
is the type of housing determined by the 
corporation to be built in communities 
across Nunavut? Thank you. 
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. In 
preparation and planning for this summer’s 
delivery for the remainder of the Housing 
Trust units, all of the communities were 
consulted and asked for the types of units 
that they wanted; the first, second, and 
third choices for units.  
 
The decision was then made that was 
reviewed by our Corporate Executive 
Committee. The decision was made based 
upon the communities’ desire of what their 
first, second, and third choices were. Not in 
all cases could we comply with their first 
choices, but we tried to ensure that some of 
their preferred options were included in the 
final approval. 
 
Also, the other factor that we took into 

ᐸᓯᔭᔅᓴᐅᔾᔪᑎᒋᑐᐃᓐᓇᕆᐊᖃᖅᑕᓯ. . . ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐄ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᕐᓂᐊᖅᐸᕗᑦ.  
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓄᖑᑯᐊ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᓇᓗᓇᐃᔭᐃᖃᑦᑕᕐᐸᑦ ᖃᓄᐃᑦᑐᓂᑦ ᐃᓪᓗᓂᑦ 
ᓴᓇᓂᐊᕐᒪᖔᑦ ᓄᓇᓕᓐᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓃᑦᑐᓂᑦ.  
 
 
 
 
ᐄ, ᖃᐅᔨᒪᓇᖅᑐᖅ ᓇᐅᔮᓂᑦ, ᓇᐅᔮᕐᒥᐅᑕᑦ 
ᐊᐱᕆᔭᐅᓚᐅᖏᑦᑐᑦ ᖃᓄᐃᑦᑐᒥᑦ ᐃᓪᓗᓂᑦ 
ᓴᓇᔾᔪᑦᔭᐅᔪᒪᒻᒪᖔᖏᑦ. ᖃᓄᐃᑦᑐᓂ ᐃᓪᓗᓂᑦ 
ᓴᓇᓂᐊᓂᕐᒥᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᐱᓯ ᓄᓇᕘᓕᒫᒥᑦ 
ᐃᓪᓗᓕᐅᓂᐊᖅᑎᓪᓗᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐸᕐᓇᐃᕙᓪᓕᐊᓕᕌᖓᑦᑕ ᐊᐅᔭᒃᑯᑦ ᑕᒪᐅᖓ 
ᐊᔾᔭᖅᑐᖅᑕᐅᔪᒃᓴᓂᑦ ᐃᓪᓗᒃᓴᓂᑦ ᓄᓇᓕᓕᒫᑦ 
ᐊᐱᕆᖃᑦᑕᖅᑕᕗᑦ ᖃᓄᐃᑦᑐᓂᑦ ᐃᓪᓗᓂᑦ 
ᓴᓇᔾᔪᔾᔭᐅᔪᒪᒻᒪᖔᖏᑦ ᐃᓱᒪᖅᓲᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ 
ᖃᓄᐃᑦᑐᓂᑦ ᐃᓪᓗᓕᖁᕐᕕᐅᔪᒪᒻᒪᖔᖏᑦ. 
 
 
 
ᐊᒻᒪᓗ ᐃᓱᒪᓕᐅᕈᑎᖏᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᕿᒥᕐᕈᓇᑦᑕᐅᑕᖅᐳᑦ, ᓄᓇᓖᑦ 
ᓇᓖᕌᕐᕕᖃᖅᑎᑕᐅᓪᓗᑎᑦ. ᐃᒪᐃᑦᑐᒥᑦ ᓯᕗᓪᓕᕐᒥᑦ 
ᐱᔪᒪᑦᑕᕐᐳᑦ ᐊᔪᕐᓇᕌᖓ ᑐᒡᓕᖔᖓᓅᖅᑕᐅᕙᑦᑐᑎᑦ 
ᐱᖓᔪᐊᓅᖅᑕᐅᕙᑦᑐᑎᓪᓗ ᐱᑕᖃᖏᑦᑕᕌᖓᑦ. ᑭᓯᐊᓂ 
ᑕᐃᒃᑯᐊ ᓇᓖᕌᕈᑎᒃᓴᓕᐊᕆᓯᒪᔭᖏᑦ 
ᑕᑯᓇᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ. 
 
 
ᐊᒻᒪᓗ ᐃᓱᒪᒋᖃᓯᐅᑎᓲᕆᔭᕗᑦ ᐃᓪᓘᑉ 
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consideration was cost. We knew we 
couldn’t deliver, in this final year, all three 
or four-bedroom units and we had to take a 
look at the cost factor based upon what the 
wish lists were from the communities. 
Thirdly, the waiting list was also used as a 
deciding factor, where the majority of 
applicants in the two-bedroom category by 
far exceed all other categories.  
 
Overall, the waiting list, there are actually 
very few requirements in most 
communities for four-bedroom units or 
larger. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
My next question is: when was this 
community consultation taken; in the 
recent times or in the last two or three 
years? Thank you. 
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. I 
believe it was done in the fall of last year, 
fall of 2008; I’m just trying to think, in 
November-December or November. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark.  
 
Mr. Ningark: Thank you for that answer. 
My next question is: was each community, 
like Repulse Bay, taken into account on 
those visits? Thank you. 
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. Yes, 
it was. Repulse Bay was included in that 

ᑐᓐᖓᕕᒋᓂᐊᖅᑕᖓ ᓄᓇ. ᐊᒻᒪᓗ ᑳᓐᑐᕌᖃᖅᑐᖅ 
ᑕᐃᓐᓇ ᓇᓗᓇᐃᖅᓯᓲᖑᓪᓗᓂ ᖃᓄᐃᑦᑐᓂᑦ ᓄᓇᓂᑦ 
ᐊᑐᐃᓐᓇᖅᑕᖃᕐᒪᖔᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᖃᓯᐅᔾᔭᐅᓪᓗᓂ ᖃᓄᐃᑦᑐᓂᑦ 
ᐃᓪᓗᓕᑦ ᐊᔾᔭᖅᑐᐃᓂᐊᕐᒪᖔᑦ ᑕᐃᒪᐃᓘᖃᑦᑕᖅᑐᒍᑦ. 
ᒪᕐᕉᓐᓂ ᐃᓪᓗᕈᓯᓖᑦ ᑕᐃᒃᑯᐊ ᐱᔭᐅᔪᒪᓂᖅᐹᖑᔪᑦ.  
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐃᓪᓗᓂᑦ ᐅᑕᖅᑭᔪᑦ ᓄᓇᓖᑦ ᐅᓄᕐᓂᖅᓴᐃᑦ 
ᑎᓴᒪᓄᑦ ᑎᑭᓯᒪᓪᓗᒋᑦ ᐃᓪᓗᕈᓯᕐᓂᑦ ᐱᔪᒪᖃᑦᑕᕐᒥᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᓂᐊᖅᑕᕋ ᖃᖓ ᓄᓇᓖᑦ ᑭᓱᓂᑦ 
ᖃᓄᐃᑦᑐᓂ ᐃᓪᓗᓂᑦ ᐱᔪᒪᒻᒪᖔ 
ᐊᐱᕆᔭᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐊᕐᕌᒍ ᒪᕐᕉᒃ ᐱᖓᓱᓂᓪᓗ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᑕᑯᓚᐅᖅᓯᒪᖏᓐᓇᒪ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑭᐊᒃᓵᖅ 
ᐊᕐᕌᓂ ᑐᑭᓯᓇᓱᕝᕕᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ ᓄᓇᓖᑦ 
ᓄᕕᐱᕆᒥ, ᑎᓯᐱᕆᒥᑦ ᑕᒫᓂᕈᔪᒃ, ᓄᕕᐱᕆᒥᑦ 
ᐊᐱᕆᔭᐅᓚᐅᖅᑐᑦ ᓄᓇᓖᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᓂᐊᖅᑕᕋ ᓲᕐᓗ ᓇᐅᔮᑦ 
ᐆᑦᑑᑎᒋᓗᒍ ᐊᐱᕆᔭᐅᖃᓯᐅᔾᔭᐅᓚᐅᖅᓯᒪᕚᑦ 
ᖃᓄᐃᑦᑐᒥᑦ ᐃᓪᓗᑖᕈᒪᒻᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
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consultation. Thank you. 
 
Chairman: Are there any other questions? 
I do have one other question here. In regard 
to marshalling, my understanding is that 
you have changed locations now, it’s in 
Morrisburg. I know they had the 
marshalling contract for one year, or two 
years or whatever, an option for two more 
years.  
 
Has anything changed with the way the 
crating is being done? My understanding is 
that a lot of suppliers now are doing the 
crating, trucking it over to Morrisburg, and 
then they’re just trucking it back over to 
the dock. I’m just wondering if anything 
changed in the contract. Thank you. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. My 
understanding is the only major change in 
crating specs or requirements would 
involve the insulation, whereas our specs 
and our requirements for last year were 
inadequate and there were a lot of 
complaints and concerns about it. So now, 
we’re doing solid crating for all insulation.  
 
If there are any other changes that Mr. 
Gofton might be aware of, are you aware of 
any?  
 
Mr. Gofton: The only thing is the tanks 
coming in crated. That was done the year 
before too.  
 
Mr. Scott: As far as we know, it’s just the 
insulation that was the only major change. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. The 
only reason I asked that was I was told by 
some of the suppliers that last year, the 
marshalling company did fill the containers 
up and got them ready for shipping. Now, 

ᐊᐱᕆᔭᐅᖃᓯᐅᔾᔭᐅᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᓯᖏᑦ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ? 
ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓂᕐᒥᔪᖓ. ᑕᐃᒃᑯᐊ 
ᐴᖅᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᓪᓗᒃᓴᐃᑦ 
ᒧᐊᕆᔅᐴᒡᒦᓕᕐᒪᒎᖅ ᑕᐃᒃᑯᐊ ᐴᖅᑐᐃᔩᑦ 
ᐊᔾᔭᖅᑐᐃᔩᓪᓗ ᐃᓪᓗᒃᓴᓂᑦ, ᐊᕐᕌᒍ ᐊᑕᐅᓯᕐᒥᑦ 
ᑕᐃᒃᓱᒥᖓ ᑳᓐᑐᕌᒥᑦ ᐱᓯᒪᑦᑕᕐᒪᑕ ᒪᕐᕉᓄᓪᓗ 
ᐊᕐᕌᒍᒃᑲᓃᓐᓄ ᐃᓚᔭᐅᔪᓐᓇᕐᖢᓂ.  
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐃᓪᓗᒃᓴᐃᑦ ᐴᖅᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ, ᐃᒃᑯᐊ 
ᐅᓄᕐᓂᖅᓴᐃᑦ ᐃᓪᓗᒃᓴᓂᑦ ᕿᔪᓐᓂᑦ ᑕᒪᒃᑯᓂᖓ 
ᓇᒻᒥᓂᖅ ᐴᖅᑐᐃᓚᐅᖅᑐᑎᑦ ᒧᐊᕆᔅᐴᒡ 
ᐊᔾᔭᖅᑐᐃᖃᑦᑕᕐᓂᕋᖅᑕᐅᓕᕐᒥᔪᑦ ᕼᐃᓛᒃ? ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐊᓯᔾᔨᑕᓪᓚᕆᐊᓘᓯᒪᓕᖅᑐᑦ 
ᕿᔪᕈᔪᐃᑦ ᑕᒪᒃᑯᐊ ᐴᖅᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᒪᓕᒐᓪᓗ 
ᐊᓯᔾᔨᐸᓪᓕᐊᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᔪᑦ 
ᒫᓐᓇ ᐴᖅᑐᖅᑕᐅᓯᒪᖃᑦᑕᓕᖅᑐᑦ.  
 
 
 
 
 
ᐊᓯᖏᓐᓂᓪᓗ ᐊᓯᔾᔨᕐᓂᕐᓂᑦ ᖃᐅᔨᒪᖏᒃᖢᖓ. . .  
 
 
 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᒪᔭᒃᑯᑦ ᒪᑯᐊ ᐃᑭᐊᕐᒥᒃᓴᐃᑦ 
ᑕᐃᒃᑯᐊ ᐴᖅᑐᖅᑕᐅᖃᑦᑕᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓐᓇ 
ᐊᐱᖅᑯᑎᖃᓵᖅᑐᖓ ᐅᖃᐅᔾᔭᐅᓚᐅᕋᒪ ᐃᓚᖏᓐᓄᑦ 
ᓂᐅᕕᖅᐸᑦᑐᓄᑦ. ᐄ, ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖅ 
ᐴᖅᑐᐃᖃᑦᑕᕐᒪᑕ, ᑭᓯᐊᓂ ᑕᒪᑐᒪᓂ  
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this year, apparently, the suppliers have got 
to fill them up.  
 
So there’s obviously a difference in the 
cost involved for the marshalling company. 
I don’t know if that’s true or not and that’s 
the only reason why I’m asking. My 
understanding is that there’s less work for 
the marshalling company to do and that’s 
why I was wondering they’re getting the 
same money. Thank you. Mr. Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. I 
will ask Mr. Gofton if he can provide a 
better response to that. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Gofton. 
 
Mr. Gofton: There has been no change 
really in the way the materials arrive at the 
marshalling yard.  
 
Over the prior years, the mentioning of the 
crating of the fibreglass insulation is 
actually the crating being changed at the 
marshalling yard. There are no containers 
being received and packed by suppliers. All 
of the materials are coming in bulk and it is 
being crated by Illamar Marshalling. Thank 
you. 
 
Chairman: Thanks Mr. Gofton. That was 
just what I have heard and I’ll definitely 
follow-up on it also because this came 
directly from some of the suppliers. Maybe 
they’re just not quite telling the truth there, 
but that’s the reason I asked. Thank you for 
your answer.  
 
Are there any other questions? Mr. 
Rumbolt. 
 
Mr. Rumbolt: Thank you, Mr. Chairman. 
Just a quick question. You mentioned 
earlier that you have 51 apprentices 

ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᔾᔨᒋᒍᓐᓃᖅᑕᖓᑦ.   
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑐᕈᑎᖓ ᐊᓯᔾᔨᖅᑐᔅᓴᐅᓪᓗᑎᒃ. 
ᑕᐃᒪᓐᓇ ᑕᐃᒪᐃᑦᑑᒻᒪᖔᖓ ᐊᐱᕆᕙᒋᑦ 
ᑮᓇᐅᔭᖅᑎᒍᑦ ᐊᓯᔾᔨᕈᑎᓪᓚᕆᐅᓂᐊᕐᓂᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᒑᕝᑕᓐ ᑭᐅᑦᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᕐᒪᑦ ᐅᕙᓐᓂᒃ ᑖᓐᓇ 
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᒑᕝᑕᓐ. 
 
 
ᒑᕝᑕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓯᔾᔨᖅᑐᖃᓐᖏᑦᑐᖅ ᖃᓄᖅ ᑖᒃᑯᐊ ᐃᓪᓗᔅᓴᐃᑦ 
ᐋᖅᑭᑦᑕᐅᖃᑦᑕᕐᒪᖔᑦ ᑕᐃᒃᑯᓇᓂ ᐴᖅᑐᐃᔨᓂᒃ.  
 
ᐊᕐᕌᓂᓂᑦ ᐊᓂᒍᖅᑐᓂᒃ ᐴᖅᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᒪᑯᐊ 
ᐃᑭᐊᕐᒥᔅᓴᐃᑦ ᐴᖏᑦ ᐊᓯᔾᔨᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᑯᖓ 
ᐊᔾᔭᖅᑐᐃᔨᓄᑦ ᑎᑭᑦᑕᕌᖓᒥᒃ. ᐃᓪᓘᓐᓇᖏᑦ 
ᐃᓗᐃᒃᑲᐅᓪᓗᑎᒃ ᑕᐃᑯᓐᖓᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᓄᖓ ᐴᖅᑐᐃᔨᓄᑦ ᐋᖅᑭᔅᓱᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ.  
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒑᕝᑕᓐ. ᐄ, 
ᑕᐃᒪᓐᓇ ᑐᓴᖅᓯᒪᒐᒪ ᑖᓐᓇ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕋᓱᓐᓂᐊᖅᑕᕋ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ 
ᐃᓪᓗᔅᓴᓂᒃ ᕿᔪᕈᔪᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᓂᐅᕐᕈᑎᖃᖃᑦᑕᖅᑐᑦ ᐊᐱᕆᑦᑎᐊᕐᓂᐊᖅᑐᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ.  
 
 
 
ᐃᓯᖏᑦ ᐊᐱᖅᑯᑎᔅᓴᐃᑦ? ᒥᔅᑕ ᕋᒻᐹᑦ. 
 
 
ᕋᒻᐹᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ 51-ᓂᒎᖅ 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᔅᓯ  
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throughout Nunavut. I’m just wondering 
how they are spread out across Nunavut. 
Do we have apprentices in every 
community? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Rumbolt. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. Now 
I have more files up here than I know what 
to do with.  
 
They are fairly well spread out throughout 
the entire territory. I’m assuming that 
we’ve got just about all communities 
covered with apprentices, but it looks like 
there might be a few missing in the 
Kitikmeot.  
 
I can go down the communities to indicate 
which ones actually have registered 
apprentices. There are eight in the 
Kitikmeot, there are nine registered in the 
Kivalliq, and 34 in the Qikiqtaaluk region. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Rumbolt. 
 
Mr. Rumbolt: Thank you, Mr. Chairman. 
Of these 51 apprentices, I’m assuming that 
they would have to attend school at some 
point or another out of their communities. 
I’m just wondering how that is happening 
in conjunction with the construction of the 
units. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Rumbolt. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. 
Obviously, that’s coordinated through the 
Department of Education through the 
apprenticeship board there. Unfortunately, 
there are several different sites where the 
apprentices need to go out for their courses. 

ᓄᓇᕗᒻᒥ. ᓄᓇᕗᒻᒥ ᓄᓇᓕᓕᒫᑦ 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᖅᐹᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐹᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᐊ 
ᐸᐃᑉᐹᖁᑎᐊᓗᒃᑲ ᐅᓄᖅᑐᐊᓘᒪᑕ.  
 
 
 
ᐄ, ᓄᓇᕗᒻᒥ ᓄᓇᓕᓕᒫᐸᓗᓐᓂᑦ ᐱᑕᓕᒃ. 
ᓄᓇᓕᓕᒫᐸᓗᑦᑎᐊᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᖁᑎᖃᖅᑐᑦ 
ᕿᑎᕐᓂᐅᓂᒃ ᐃᓚᖏᑦ ᐱᖃᓐᖏᑦᑐᑐᒃ.  
 
 
 
 
ᓄᓇᓕᖏᑦᑎᒍᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᔭᕈᓐᓇᖅᑕᒃᑲ.  
8-ᖑᑦᑕᖅᐳᑦ ᕿᑎᕐᒥᐅᓃᑦᑐᑦ 9, 
ᐊᑎᓕᐅᖅᑕᐅᖃᑕᐅᓯᒪᓪᓗᑎᒃ ᑭᕙᓪᓕᕐᒥᑦ ᐊᒻᒪᓗ 34-
ᖑᓪᓗᑎᒃ ᕿᑭᖅᑖᓗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᕋᒻᐹᑦ. 
 
 
 
ᕋᒻᐹᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
51-ᖑᒻᒪᑕ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖃᖃᑦᑕᖅᑐᔅᓴᐅᕗᑦ ᓄᓇᖏᑦᑕ ᓯᓚᑖᓄᑦ. 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐋᖅᑭᑦᑕᐅᓯᒪᖃᑦᑕᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐹᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐋᖅᑭᓱᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑐᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᑦ.  
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Iqaluit has a carpentry shop here and most 
of the apprentices come here. Fort Smith 
provides the courses for, I think, electrical, 
plumbing, and HMS housing maintainers. 
And I believe the oil burner mechanic 
apprentices still have to go out to 
Edmundston, New Brunswick. 
Unfortunately, sometimes those courses 
don’t line up as to when we were 
anticipating some of the slower 
construction periods would be.  
 
But if a course is being offered for 
carpentry here in Iqaluit, we would not 
want to see one of our apprentices miss out 
on that opportunity to take their first or 
second year courses just because they were 
on the job site during the busiest of our 
season. So they will be allowed to go to 
their courses for that period of time. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. 
Anybody else? Sorry, Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
One important point in relation to safety 
that was brought to my attention many 
years ago in the NWT, in Nunavut, we live 
in an environment where snowfall is very 
heavy and there are cases whereby the 
snow is piled right up to the roofs of some 
of the dwellings in some communities.  
 
Now, that’s a very important point, not that 
I have ever heard of any complaints where 
the occupants are trapped in a house. The 
important point was that some of the exit 
doors open outwards and there have been 
some cases where the occupants are unable 
to open the door, not that there were any 
fires at all.  
 
As to the design, have you heard about the 
complaint that the doors that open outward 

 
ᐃᖃᓗᓐᓂᑦ ᕿᔪᓕᕆᕕᑦᑕᖃᑦᑕᖅᐳᖅ, ᕿᔪᓕᕆᔨᔅᓴᐃᑦ 
ᑕᒪᐅᓐᖓᖃᑦᑕᖅᑐᑎᒃ. ᕗᐊᑦ ᓯᒥᑦ ᐅᐊᔭᓕᕆᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᕆᐊᕐᕕᐅᖃᑦᑕᑦᑕᖅᐳᑦ ᐃᓪᓗᓂᒃ ᓴᓇᔩᑦ 
ᒪᑯᐊᓗ ᐅᖅᑰᓴᐅᑎᓂᒃ ᑲᒪᔨᐅᔪᔅᓴᑦ ᐃᐊᑦᒪᓐᑕᓐᒧᑦ, 
ᓂᐅ ᕗᕋᓐᓱᐃᒃᒧᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᑦ.  
ᐃᓛᓐᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᑦ, ᐃᓛᒃ ᑲᖐᒍᓱᓲᖑᒐᑦᑕ 
ᖃᖓᐅᓂᐊᕐᒪᖔᖏᑦ ᐃᓚᖏᑦ ᑕᕝᕗᖓ 
ᓈᒻᒪᔅᓯᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᑐᐃᓐᓇᐅᕙᓐᓇᑎᒃ.  
 
 
 
 
 
 
ᓲᕐᓗ ᕿᔪᓕᕆᓂᐊᕈᑎᒃ ᒫᓂ ᐅᐸᖁᖃᑦᑕᖅᑕᕗᑦ 
ᓯᕗᓪᓕᕐᒥ ᐊᕐᕌᒍᒥ ᑐᒡᓕᐊᓂᓘᓐᓃᑦ. ᐊᐅᔭᒃᑯᑦ 
ᐃᓪᓗᓕᐅᕐᓇᐅᑎᓪᓗᒍ ᓄᓇᒥᓐᓃᖃᑦᑕᖁᒐᑦᑎᒃᑯ 
ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᐊᑯᓐᓂᖏᓐᓂ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᕐᓗᑎᒃ 
ᓄᓇᒥᑦᑕ ᓯᓚᑖᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᓯᖏᑦ ᐊᐱᖅᑯᑎᔅᓴᐃᑦ? ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑕᓇᔾᔭᐃᖅᓯᒪᓂᖅ ᑕᒪᓐᓇ 
ᓂᓪᓕᐅᑎᒋᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᓄᓇᑦᑎᐊᕐᒦᓱᖓᖅᑎᓪᓗᑕ. 
ᒫᓂ ᓄᓇᕗᑦᒥ ᐊᑐᖅᔪᐊᖅᑐᐊᓘᖃᑦᑕᕋᑦᑕ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᐃᒡᓘᑉ ᖁᓛᓄᑦ ᑎᑭᓱᖓᖅᖢᑎᒃ ᑕᑉᐸᐅᖓ 
ᐊᐱᕆᖃᑦᑕᕐᒪᑕ ᐃᓚᖏᓐᓂ ᓄᓇᓕᓐᓂ.  
 
 
 
 
ᐅᖃᓗᐱᓘᑎᒋᔭᐅᓚᐅᓐᖏᑦᑑᒐᓗᐊᖅ 
ᐊᔪᖅᓯᑦᑐᖃᓚᐅᖅᓯᒪᓐᖏᖦᖢᓂᓗ. ᐃᓚᖏᓂᒃᑯᐊ 
ᐹᕈᓗᖏᑦ ᓯᓚᒻᒧᖔᖅ ᐅᒃᑯᐃᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᓯᖅᓯᒪᔪᑦ 
ᒪᑐᐃᖅᓯᔪᓐᓇᐃᓪᓕᖃᑦᑕᕐᒪᑕ ᐹᓂᒃ, 
ᐃᑭᑦᑐᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 
 
 
 
ᐃᒡᓗᐃᑦ ᓴᓇᔭᐅᓕᕌᖓᑕ, ᐅᖃᓗᐱᓗᕝᕕᐅᓂᑰᕕᓰ 
ᐹᖏᑦ ᓯᓚᒧᖔᖅ ᒪᑐᐃᖃᑦᑕᕐᓂᖏᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 
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can be very unsafe in case of fire in the 
dwelling? Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. My 
understanding of the building codes, and 
I’m not an expert on it, is that residential, 
particularly single family or small 
residential, the means of egress or the exit 
doors normally are required to swing 
inward with the exception of the possibility 
of the mechanical room, which may swing 
outward.  
 
On public buildings and commercial 
buildings and that, I believe the code calls 
for out-swinging doors where you’ve got a 
panic bar on the inside and the door swings 
out. I can certainly see some concerns with 
the snow drifting that we do get in 
Nunavut. The potential of being trapped 
inside of some of these buildings is there if 
there’s heavy snowfall on the outside. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Rumbolt.  
 
Mr. Rumbolt: Thank you, Mr. Chairman. 
Just to follow up on Mr. Ningark’s 
question, I would like to inform Mr. Scott 
that a lot of doors do swing out.  
 
I own an access house and the doors do 
swing out. I think some of the public 
housing ones, where you’ve got not 
necessarily a porch on the house but a 
double-door where one swings in and one 
swings out, and I know the access houses 
for sure have that. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Rumbolt. Mr. 
Scott.  

ᐊᑦᑕᓇᖅᑐᖅᔪᐊᒻᒪᕆᐊᓘᔪᓐᓇᕐᒪᑦ ᓯᓚᒧᖔᖅ 
ᒪᑐᐃᖃᑦᑕᖅᐸᑕ ᐃᑭᑦᑐᖃᓕᑲᓪᓚᓐᓂᖅᐸᓪᓘᓐᓃᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐊᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐊᒻᒪᓗ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᐃᑦ ᒪᓕᒃᖢᒋᑦ ᐃᒡᓗᑦ ᐃᓄᑐᐊᖅᓯᐅᑏᑦ 
ᐃᓄᒋᐊᓐᖏᑦᑐᖅᓯᐅᑎᓪᓘᓐᓃᑦ ᐃᓗᒻᒧᖔᖅ 
ᒪᑐᐃᕆᐊᖃᖅᑎᑕᐅᔪᑦ ᒪᓕᒐᖅᑎᒍᑦ ᑕᐃᓐᓇ 
ᐅᖅᑰᓴᐅᑎᖃᕐᕕᒃ ᓯᓚᒻᒧᖔᖅ ᒪᑐᐃᖃᑦᑕᖅᖢᓂ. 
 
 
 
 
 
 
 
 
 
ᓯᓚᒻᒧᖔᖅ ᒪᑐᐃᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᐅᓂᖓ 
ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖓ ᐊᐱᔪᐊᓘᖃᑦᑕᕐᓂᕗᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᔪᖅᓯᑦᑐᖃᖅᑐᐃᑦ 
ᐊᓂᒍᓐᓇᐃᓕᔪᖅᑕᖃᑐᐃᓐᓇᕆᐊᖃᖅᖢᓂᓗ 
ᐊᐱᓚᐅᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐹᑦ. 
 
ᕋᒻᐹᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐃᒍᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᒥᔅᑕ ᓂᓐᖓᐅᑉ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ. ᑖᓐᓇ ᒥᔅᑕ ᓯᑳᑦ ᖃᐅᔨᒪᖁᔭᕋ 
ᐅᓄᖅᑐᑦ ᐹᑦ ᓯᓚᒻᒧᖔᖅ ᒪᑐᐃᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
 
ᒪᑯᐊᓗ ᐃᒡᓗᐃᑦ ᐃᓚᖏᑦ ᑐᒃᓲᖃᕐᓇᑎᒃ, ᐱᖃᑖ 
ᓯᓚᒧᑦ ᒪᑐᐃᖦᖤᖅᐳᖅ, ᐱᖃᑖ ᐃᓗᒻᒧᖔᖅ. ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᓄᑖᖑᓂᖅᓴᐃᑦ, ᐄ, ᓯᓚᒻᒧᖔᖅ ᒪᑐᐃᓲᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕋᒻᐴᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
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Mr. Scott: Thank you, Mr. Chairman. 
Maybe Mr. Rumbolt hung his door 
backwards. I’m not sure of that, Mr. 
Chairman.  
 
The access units that I have seen or have 
been into have all had inward-swinging 
doors, but it is possible that if an enclosed 
wind porch had been added, it could have 
an outward-swinging door. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. Are 
there any other questions? Mr. Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. In regard to your question 
on Inuit employees, I would like to know 
why the bid was not open to the public and 
why it was awarded to one contractor. I 
would also like to know how the contract 
was awarded and get that information prior 
to the session because we have to apply our 
policies and we have to make sure that bids 
are open to anyone in Nunavut.  
 
I would like to have that information prior 
to the upcoming session. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. I 
didn’t catch which project that the Member 
was referring to, it didn’t come through in 
the translation. Thank you.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. It’s in regard to the question 
that was posed by the Chairman. The 
project that I’m referring to is under a sole 

 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 
ᑕᒻᒪᖔᖅᖢᓂ ᐃᓕᓯᓐᓂᕐᒪᑦ ᐹᒥᒃ. ᐄ, ᑕᒪᓐᓇ 
ᖃᐅᔨᒪᓐᖏᑕᕋ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᓄᑖᖑᓂᖅᓴᐃᑦ ᑕᑯᓯᔭᒃᑲ ᐃᓘᓐᓇᖏᑦ 
ᐃᓗᒻᒧᖔᖅ ᒪᑐᐃᔭᑦᑐᑦ, ᐃᓚᖏᓪᓗ ᓯᓚᒻᒧᖔᖅ 
ᒪᑐᐃᓲᖑᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᓯᖏᑦ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ? ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᖔᓯᑦ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᑕᐃᒃᑯᓄᖓ ᐃᒡᓗᓄᑦ 
ᓴᓇᕙᑦᑐᓄᑦ ᑰᑕᔾᔪᑏᑦ ᑖᒃᑯᐊ ᓄᓇᓯᐅᑏᑦ. ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᖁᔭᕋ ᖃᑦᑎᕌᓐᓂᖅᑲ ᐊᒻᒪᓗ ᓱᒻᒪᑦ 
ᒪᑐᐃᖓᑎᓚᐅᓐᖏᓕᓯᐅᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᐆᑦᑐᕈᒪᔪᓄᑦ ᑖᔅᓱᒥᓐᖓ ᑳᓐᑐᕌᒃᒥᒃ ᐱᔪᒪᔪᒥᒃ. 
ᐊᒻᒪᓗ ᖃᓄᖅ ᑖᒃᑯᐊ ᑐᓂᔭᐅᓂᖅᑲᑦ ᑳᓐᑐᕌᒃᒥᒃ. 
ᑕᐃᒫᒃ ᐅᓂᒃᑳᕐᕕᐅᔪᓐᓇᕈᑦᑕ 
ᑲᑎᒪᕕᔾᔪᐊᒃᑲᓐᓂᓕᕐᒥᒍᑦᑕ ᑕᐃᒫᒃ ᑐᓴᕈᒪᓂᐊᖅᑐᖓᓕ 
ᖃᓄᖅ ᒪᓕᒐᕗᑦ ᐊᑐᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ 
ᐆᑦᑐᖅᑎᑦᑎᔪᓐᓇᕆᐊᖃᕋᑦᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᓄᓇᕗᒻᒥ.  
 
ᑖᓐᓇ ᓂᕈᒪᔭᕋ ᐅᖃᐅᔾᔨᖅᑐᒍ ᐊᖏᕐᓂᐊᕐᒪᖔᑦ ᑕᐃᒫᒃ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓛᕐᒪᖔᑦᑎ ᑲᑎᒪᕕᔾᔪᐊᓕᕈᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓇᓕᐊᓐᓂᒃ 
ᐅᖃᐅᓯᖃᕐᒪᖔᑦ ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔭᒋᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐃᕝᕕᑦ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖏᑦ ᒪᓕᑐᐃᓐᓇᖅᑐᖓ. ᑕᐃᔅᓱᒧᖓ 
ᑳᓐᑐᕌᒃᖑᓇᕋᖅᑕᐅᖅᑲᐅᔪᒧᑦ ᒪᑐᐃᖓᓗᐊᕐᓂᖏᑦᑐᖅ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ. ᑖᓐᓇ ᖃᐅᔨᒪᑦᑎᐊᖅᑕᐃᑦ 
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source contract and it was not open to the 
public. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. 
Under the GN contracting regulations and 
guidelines, there are a number of different 
options that are available to acquire goods 
and services by way of contracting; public 
tender is one, invitational tenders, sole 
source, and requests for quotations.  
 
In this case, a request for quotations was 
utilized whereby four manufacturers of 
heavy equipment were approached with 
only two respondents to the request. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. We have not been provided 
any responses on why they just sent out 
quotations and not RFPs. I would like to 
receive a report on how much it costs and 
why they selected this company during the 
next session. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. 
That’s no problem and that can be provided 
to the Members before the next session. 
Thank you. 
 
Chairman: Thank you, Mr. Scott. I totally 
agree. My understanding is Battlefield 
Equipment is a part of Toromont and 
Toromont is a local company. If the 
Housing Corporation uses the NNI Policy, 
it should have been used here and we need 
to know that. Thank you. 

ᐃᔅᓯᕙᐅᑖᖅ ᐅᖃᐅᓯᒋᖅᑲᐅᔭᖓ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᓄᓇᕗᑦ ᑳᓐᑐᓛᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᓕᒐᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑐᑭᒧᐊᕈᑎᖏᓪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᓇᓖᕌᕈᑎᓂᒃ ᐱᑕᖃᐅᓲᖑᒻᒪᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᑕᖅᑳᓐᖓᑦ ᓂᐅᕕᕐᓂᐊᖅᑎᓪᓗᑕ ᑕᖅᑲᐅᖓ 
ᒪᑐᐃᖓᔪᑦ. ᑐᓐᖓᓱᑦᑎᑦᑎᔪᓪᓘᓐᓃᑦ ᐊᑕᐅᓯᕐᒧᓪᓘᓐᓃᑦ 
ᐃᓕᔭᐅᔪᑦ ᖃᑦᓯᑕᓚᑐᕐᓂᐊᕐᒪᖔᓪᓗ ᑕᒪᒃᑯᐊ 
ᐊᑐᕈᓐᓇᖃᑦᑕᕋᑦᑎᒃᑯᑦ.  
 
ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᖃᑦᓯᑕᓚᑐᕐᒪᖔᖅ ᑕᐃᒃᑯᓇᓐᖓᑦ 
ᖃᐅᔨᒋᐊᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ ᐅᖁᒪᐃᑦᑐᓂᒃ 
ᓄᓇᓯᐅᑎᓖᑦ ᑕᐃᒪᐃᑦᑐᑦ ᑲᒻᐸᓂ 
ᐊᐱᕆᓚᐅᖅᓯᒪᓪᓗᑎᒃᑯᑦ ᐱᔪᒻᒪᒻᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃ 
ᑭᐅᔭᐅᓚᐅᓐᖏᓇᑦᑕ ᓱᒻᒪᑦ ᒪᑐᐃᖓᓚᐅᓐᖏᒻᒪᖔᖅ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᖃᑦᑎᕌᓚᐅᖅᑲ? ᐊᒻᒪᓗ ᓱᒻᒪᑦ 
ᑕᐃᒃᑯᐊ ᓂᕈᐊᖅᑕᐅᓚᐅᕐᒪᖔᑕ 
ᐅᓂᒃᑳᖅᓯᒪᑦᑎᐊᖅᑐᓂ ᑕᑯᑎᑕᐅᔪᒪᓂᐊᕋᓗᐊᖅᑐᖓ 
ᑲᑎᒪᒃᑲᓐᓂᓕᕐᒥᒍᑦᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓐᖏᑦᑎᐊᖅᑐᑦ 
ᑕᐃᒪᐃᓐᓇᐃᑦᑐᓐᓇᑦᑎᐊᕐᓂᐊᖅᑐᒍᑦ 
ᑐᓂᔪᓐᓇᑦᑎᐊᕐᓂᐊᖅᑕᕗᑦ ᑲᑎᒪᔨᓄᑦ. ᓯᕗᕐᖓᒍᑦ 
ᑲᑎᒪᖅᔪᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᖏᖃᑎᖃᑦᑎᐊᖅᑐᖓ ᐅᖃᕈᒪᓪᓗᖓᓪᓗ ᑐᑭᓯᒪᒐᒪ 
ᑖᒃᑯᐊ ᑕᐃᓐᓇ ᑲᒻᐸᓂᐊᔪᖅ ᓄᓇᕐᓃᓐᖔᖅᓯᒪᒻᒪᑦ 
ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓂᑦ 
ᐃᑲᔪᕈᑎᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᐸᑕ 
ᐊᑐᖅᑕᐅᒐᔭᖅᑐᒥᓂᐅᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
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I don’t think there are any more questions 
here. Oh, Adamee, sorry. Mr. Komoartok. 
 
Mr. Komoartok (interpretation): Thank 
you, Mr. Chairman. I would like to ask for 
some clarification. What does Nunavut 
Housing Trust really mean? Why is it 
called that when the federal government 
didn’t provide immediate funding to the 
Nunavut government and disbursed the 
funds this way instead?  
 
I would like to get clarification on this 
from the Office of the Auditor General. 
Paragraphs 53 to 55 (interpretation ends) of 
your report notes that the federal 
government provided $200 million to 
Nunavut in 2006 for the construction of 
new housing. This funding was provided to 
the Nunavut or Northern Housing Trust. 
 
Your office recently submitted a report to 
the Parliament of Canada on federal 
transfers to provinces and territories. Can 
you give the outline of how a trust operates 
and explain why the federal government 
uses this mechanism to transfer funds to 
provinces and territories? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Komoartok. 
Mr. Lennox. 
 
Mr. Lennox: Thank you, Mr. Chairman. 
Without getting into a lot of explanations 
of accounting, which I’m sure most 
Members would not want to get into, the 
main driver by the federal government is in 
order for the federal government to be able 
to expense the amounts in the year they 
announced the trust.  
 
In essence, what happens is the federal 
government creates a trust and they transfer 
legal ownership of their cash. They send 

 
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᖅᑯᕈᓐᓃᕐᒪᑦ ᑕᒡᕙᓂ. ᐋᑕᒦ, 
ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᖁᒻᒧᐊᑦᑐᖅ. 
 
ᖁᒻᒧᐊᑦᑐᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐅᑯᐊᖏᓐᓇᐃᑦ 
ᓂᓪᓕᐊᓯᒪᑦᑎᐊᕐᖓᑕ ᐅᓇᐃᓛᒃ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑦᑎᐊᕋᒃᑯᑦ ᑖᓐᓇ Nunavut Housing 
Trust ᖃᓄᖅ ᑐᑭᖃᓪᓚᑕᖅᓯᒪᒻᒪᖔᑦ ᐊᒻᒪᓗ ᓱᒻᒪᑦ 
ᑕᐃᒪᐃᓕᖓᑦᑕᒻᒪᖔᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᑐᓂᓯᑦᑕᐅᑎᒋᓐᓂᖏᒻᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᑕᕝᕗᖓ ᐃᓕᔭᐅᖔᖅᑐᓂ.  
 
 
ᑕᒪᓐᓇ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑕᕋᓕ ᐃᒃᑯᓄᖓ 
ᐊᑭᑦᑎᓃᑦᑐᓄᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑖᓐᓇ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᓯ ᓈᓴᐅᑎᓕᑯᓗᒃ 53 to 55 
(ᑐᓵᔨᑎᒍᑦ) ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ $200-ᒥᓕᐊᓐ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑐᓂᓯᓚᐅᕐᒪᑕ 2006-ᓂᑦ 
ᓴᓇᓂᐊᖅᑎᓪᓗᒋᑦ ᓄᑕᕐᓂᑦ ᐃᒡᓗᒃᓴᓂᒃ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐃᒡᓗᔅᓴᓄᑦ ᓴᓇᔾᔪᑕᐅᓂᐊᕐᒪᖓᑕ.  
 
 
 
ᑎᑎᕋᕐᕕᔅᓯ ᐅᓂᒃᑳᓚᐅᕐᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐱᖁᔭᓕᐅᖅᑎᔾᔪᐊᖏᓐᓂᓪᓗ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᑦ 
ᒐᕙᒪᐅᑉ ᐱᒡᓗᒋᑦ ᐅᓂᒃᑳᖁᓐᓇᖅᐱᓯ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐸᐸᑕᐅᔪᑦ ᐊᐅᓚᓲᖑᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᓗᓯᓗ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᒥᑦ 
ᐊᑐᖃᑦᑕᕐᒪᖔᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 
ᖁᒻᒧᐊᑦᑐᖅ. ᒥᔅᑕ ᓚᓂᒃᔅ 
 
ᓚᓂᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓗᓕᑯᓘᔮᓗᖏᑦ ᐅᖃᐅᓯᕆᓐᖏᑲᐃᓐᓇᕐᓗᒋᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᐅᔪᑦ ᐃᓗᓕᑯᓘᔭᖏᑦ 
ᐅᖃᐅᓯᕆᔪᒪᓐᖏᓇᒃᑭᑦ ᑭᓯᐊᓂᓕ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᑐᑦ.  
 
 
 
 
 
ᐃᒪᓐᓇᐃᑦᑐᒪᒻᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐸᐸᑕᐅᔪᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᔪᒫᖅᑐᓂᒃ 
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the cash to an independent trustee, a 
financial institution where the trust is 
located, and that, in essence, takes those 
monies away from the control of the 
federal government. They no longer have 
access to the cash once they transfer that 
cash to the trust. That allows the federal 
government to be able to expense those 
amounts in the year they announce the 
trust.  
 
A lot of these trusts have come late in the 
fiscal year in the past and that’s because the 
federal government, knowing in essence 
where their surplus is in the last number of 
years and knowing how much they could 
afford to transfer, has done so through the 
creation of multiple trusts. 
 
The Member is correct that we, I think it 
was in December of 2008, did a report, as 
part of the Auditor General’s report, 
federally on the use of trusts by the federal 
government. More details can be obtained 
in that report, but I guess the essence of it, 
the main reason being, is to allow the 
federal government to expense those 
amounts in the year they announce the new 
program. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Lennox. I 
guess you’ve got one more question there, 
Mr. Komoartok. Go ahead. 
 
Mr. Komoartok (interpretation): Thank 
you, Mr. Chairman. I appreciate your 
response, it clarified that for me.  
 
I would like to ask a question to the 
Nunavut Housing Corporation. 
(interpretation ends) This question is pretty 
well for Housing Corporation. There are 
many units to be delivered under the $200 
million in federal funding that was 
provided to Nunavut in 2006 and scheduled 
to be constructed during the 2009-2010 

ᐃᒪᐃᓐᓇᐃᓕᖃᑦᑕᕐᒪᖓᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 
ᓴᓇᒡᓗᑎᒃ ᐸᐸᑕᐅᔪᓂᒃ ᑮᓇᐅᔭᓂᒃ ᓄᑦᑎᖅᑕᐅᓪᓗᑎᒃ 
ᑖᒃᑯᐊ ᓇᒻᒥᓂᕆᔭᐅᓂᖏᑦ ᒪᓕᒐᖅᑎᒍᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᖦᖤᖅᐳᑦ ᑕᐃᒃᑯᓂᖓ ᐸᐸᑦᑎᔨᐅᔪᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᓄᑦ ᑕᐃᒃᑯᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᓪᓗᑎᒃ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᑮᓇᐅᔭᐃᑦ ᐱᔭᐅᒐᒥ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑎᒍᒥᐊᖅᑕᐅᔪᓐᓃᖅᖢᑎᒃ ᑮᓇᐅᔭᐃᑦ 
ᓄᑦᑎᖅᑕᐅᒻᒪᑕ ᑕᐃᒃᑯᓇ ᐸᐸᑕᐅᔪᓄᑦ ᑕᐃᒪᓕ 
ᒐᕙᒪᒃᑯᑦ ᐊᑐᕈᓐᓇᖅᓯᓪᓗᑎᒃ ᑮᓇᐅᔭᓂᑦ ᐊᕐᕌᒍᒥ 
ᑕᕝᕙᓂ ᑐᓴᖅᑎᑦᑎᔾᔪᑎᒋᓚᐅᖅᑕᖓᓐᓂ.  
 
 
ᑕᐃᒪᓕ ᑭᖑᕙᖅᐸᑕ ᑮᓇᐅᔭᐃᑦ 
ᑭᖑᕙᖃᑦᑕᖅᓯᒪᒻᒪᑕᐃᓛᒃ ᑭᖑᓂᑦᑎᓐᓂ 
ᑐᓂᔭᐅᑎᓪᓗᒋᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᖃᐅᔨᒪᒻᒪᑕ 
ᐊᒥᐊᒃᑯᖃᕐᓂᐊᕐᒪᖔᑕ ᑮᓇᐅᔭᐃᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᒪᒡᓗᑎᓪᓗ ᖃᑦᓯᑕᓚᓂᒃ ᑐᓂᓯᔪᓐᓇᕐᒪᖔᕐᒥᑦ 
ᑕᐃᒪᐃᓐᓇ ᐱᓕᕆᖃᑦᑕᕐᒪᑕ ᐸᐸᑕᐅᔪᐃᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐃᓕᔭᐅᒡᓗᑎᒃ.  
 
ᑖᓐᓇ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᓱᓕᔪᖅ ᑕᐃᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 
ᐊᒻᒪᓗᑦᑕᐅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ 
ᑲᒪᒋᔭᐅᑦᑎᐊᓚᐅᖅᑐᑦ ᐸᐸᑕᐅᔪᓂᖏᓛᖅ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᓱᓕ 
ᐱᒋᐊᖃᕐᓂᐊᕐᒪᑕ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑕᒪᒃᑯᐊ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᕆᐊᖃᕐᒪᖓᑕ ᐊᕐᕌᒍᒥ 
ᑐᓴᖅᑎᑦᑎᔾᔪᑎᒋᔭᖓᑕ ᐊᕐᕌᒍᐊᑕ ᐃᓗᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓚᓇᒃᔅ. 
ᐊᐱᕆᓂᐊᖅᐳᖓ. ᒥᔅᑕ ᖁᒻᒧᐊᑦᑐᖅ 
ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᖅᐲᑦ? ᐊᑏ. 
 
ᖁᒻᒧᐊᑦᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᑭᐅᑦᑎᐊᕋᕕᑦ ᑐᑭᓯᑦᑎᐊᖅᑐᖓ.  
 
 
 
ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ ᑖᒃᑯᓄᖓ ᐅᕙᓂ 
ᐃᔅᓯᕚᖔᖅᑐᓄᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᖔᔪᖅ. ᐃᓪᓗᔅᓴᐃᑦ $200-
ᒥᓕᐊᓂᒃ ᑕᕝᕙᓐᖓᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔭᕆᐊᓖᑦ 
ᓄᓇᓕᓐᓄᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᓯᒪᔪᑦ 
ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥ 2006-ᒥ ᑖᒃᑯᐊ 
ᓴᓇᔭᐅᔪᒫᕐᒪᑕᒎᖅ ᓇᑉᐸᖅᑐᖅᑕᐅᓗᑎᒃ ᐃᓪᓗᔅᓴᐃᑦ 
2009-2010 ᐊᕐᕌᒍᐊᓂ.  
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fiscal year.  
 
When will a final audited report on the total 
expenditures incurred by the Nunavut 
Housing Corporation to implement the 
Nunavut Housing Trust be prepared and 
tabled at the Legislative Assembly? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Komoartok. 
Mr. Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. I’ll 
take my best guess at this point as to when 
that might happen. Based on some of the 
timelines, the last of the units will be 
delivered this summer of 2009. The 
construction of some of those units may not 
even start until the spring of 2010 and 
some of those units may not be finished 
before the fall of 2010.  
 
My guess would be is that once those are 
all completed and done... the audit can’t be 
done until then. So the audit may be started 
in the fall of 2010 and possibly completed 
by the spring of 2011. It would be about 
two years before the final report would be 
available. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Komoartok. 
 
Mr. Komoartok: I just want to move on to 
the next question.  
 
Sorry about that. Yes, I understood your 
answer there, Mr. Scott. From what I 
gather, it’s going to be a couple of years 
before we get a final report to be tabled in 
the Legislative Assembly. That is expected 
under the timelines that we have to work 
with.  
 
Mr. Scott, paragraphs 60 to 61 in the 
Auditor General’s report notes that short-

 
 
ᖃᖓᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᑦ ᖃᑦᑎᑦ 
ᖃᑎᓐᖓᓗᑎᒃ ᖃᑦᑎᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓂᕐᒪᖔᑕ 
ᓄᓇᕗᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᑯᐊᐳᕋᐃᓴᖓᓄᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᔪᓐᓇᖅᐹᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᖁᒻᒧᐊᑦᑐᖅ. ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᓇᓱᓐᓂᐊᖅᐳᖓ ᓇᓚᐅᑦᑖᕐᓗᖓ ᖃᖓᒃᑯᑦ 
ᑕᐃᒪᐃᓕᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦᑕ. ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᕝᕕᔅᓴᐅᔪᑦ ᑭᖑᓪᓕᖅᐹᑦ ᐊᐅᓪᓛᖅᑎᑕᐅᓂᐊᖅᑐᑦ 
ᓄᓇᓕᓐᓄᑦ 2009-ᒥ. ᐃᓚᖏᓪᓗ ᐃᓪᓗᔅᓴᐃᑦ 
ᓇᑉᐸᖅᑐᖅᑕᐅᔾᔮᓐᖏᑦᑐᑦ 2010-ᖑᓕᖅᐸᑦ ᑭᓯᐊᓂ 
ᓇᑉᐸᖅᑎᕆᒋᐊᕐᓂᐊᕐᒥᔪᑦ, ᓇᑉᐸᖅᑎᖅᑕᖏᖅᑲᐃ 
ᑕᐃᒃᑯᐊ ᐃᓪᓗᔅᓴᐃᑦ ᐃᖅᑲᓇᐃᖅᑕᐅᔾᔮᓐᖏᑦᑐᑦ 
ᐅᑭᐊᔅᓵᖑᓕᖅᐸᑦ.  
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᔪᐃᓐᓇᐅᑉᐸᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᓐᓇᖅᓯᔾᔮᓐᖏᑦᑐᑦ ᐃᒻᒪᖃ 
ᐅᑭᐊᔅᓵᖓᓂᖃᐃ 2010 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓕᕐᓗᑎᒃ, ᓈᓴᖅᑕᐅᓕᕐᓗᑎᖏᓛᒃ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᑦ. ᐊᕐᕌᒎᖅᑲᐃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᑑᒃ, 
ᐊᓂᒍᓚᐅᕐᓗᑎᒃ ᑭᓯᐊᓂ ᐊᑐᐃᓐᓇᕈᓛᖅᑐᖅ ᑕᐃᓐᓇ 
ᐅᓂᒃᑳᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᖁᒻᒧᐊᑦᑐᖅ. 
 
ᖁᒻᒧᐊᑦᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᓯᐊᓄᑦ ᓄᑦᑎᕐᓂᐊᕋᒪ 
ᐊᐱᖅᑯᒻᒧᑦ.  
 
ᒪᒥᐊᓇᖅ. ᑐᑭᓯᑦᑎᐊᖅᑕᕋ ᑭᐅᔾᔪᑏᑦ ᒥᔅᑕ ᓯᑳᑦ. 
ᑐᓴᖅᓯᒪᔭᓐᓂᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᐸᑎᒃ ᑭᓯᐊᓂ 
ᐅᓂᒃᑳᕐᒥᒃ ᓴᖅᑭᑦᑎᔪᒫᕋᔅᓯ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᐄ, 
ᓂᕆᐅᒋᔭᐅᔪᖅ ᑕᒪᓐᓇ ᐱᓕᕆᕝᕕᔅᓴᐅᔪᑦ ᐱᓗᒋᑦ.  
 
 
 
 
 
ᓈᓴᐅᑎᖓ 56, 60-61 ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᓚᐅᕐᒪᑦ 
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term staffing at your department has 
contributed to a lot of the problems that we 
have faced in implementing the Nunavut 
Housing Trust Delivery Strategy. 
According to the GN’s own quarterly 
employment records reports, 25 of the 
Nunavut Housing Corporation’s 88 
positions were vacant as of December 31, 
2008; 25 out of 88.  
 
That, from what we hear, has contributed to 
a lot of delays here and there with the 
delivery of housing units in the past few 
years. How does the Nunavut Housing 
Corporation intend to address that 
situation? 
 
Chairman: Thank you, Mr. Komoartok. 
That is in the next section that we’re 
dealing with, but we will let him answer it 
this time. Yes, go ahead and answer it, Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. I’ll 
go back a little bit to maybe assist the 
Members in understanding some of the 
struggles or some of the challenges that 
we’ve had.  
 
When the strategy was being developed, 
we had identified a need or a requirement 
for at least 12 additional technical staff, 
everything from inspectors to contract 
coordinators to even technical clerks, to 
assist with the workload. As you’re aware, 
in reading the delivery strategy, those 
positions were not approved to go into the 
strategy and only four approved positions 
came out as a result of that.  
 
As a result of not getting particularly the 
technical support that the corporation felt 
that it needed in order to deliver on the 
program, we have tried to fill some of those 
gaps with either casual or contract 
employees to some degree of success but 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᒡᒎᖅ ᐊᒥᒐᓗᐊᕐᒪᑕ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓕᓚᐅᖅᑐᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓇᓱᒃᑲᓗᐊᖅᑐᑎᒃ ᐃᓪᓗᓕᐅᕈᑎᔅᓴᓂᒃ 
ᐸᐸᑕᐅᔪᓄᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᓄᑦ. ᒪᓕᑦᑐᒋᑦ ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐅᓂᒃᑳᓕᐊᖏᑦ 
ᐃᖅᑲᓇᔭᐃᖅᑎᖏᑕ. 25-ᖑᔪᒡᒎᖅ ᓄᓇᕗᑦ 
ᐃᓪᓗᓕᕆᖅᔪᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 88-ᖑᔪᓂᒃ 
ᐃᓄᖃᓚᐅᓐᖏᒻᒪᑕ ᑎᑭᓪᓗᒍ ᑎᓯᐱᕆ 31, 2008-ᒥ.  
 
 
 
 
 
ᑕᕝᕙᒎᖅ ᑭᖑᕙᕆᐊᕈᑕᐅᕈᓘᔭᖃᑦᑕᓚᐅᕐᒪᑕ. ᖃᓄᕐᓕ 
ᑖᓐᓇ ᓄᓇᕗᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᖏᑦ ᑖᔅᓱᒥᖓ 
ᑭᐅᓂᐊᖅᐸᑦ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᖁᒻᒧᐊᑦᑐᖅ. ᑖᓐᓇ ᑭᖑᓪᓕᕐᒥ ᐱᓕᕆᓂᐊᖅᑕᕋᓗᐊᕋ 
ᒫᓐᓇ ᓯᕗᒧᐊᑲᐅᖅᑐᕋᑦᑕ. ᐊᑏ ᑭᐅᑎᓐᓂᐊᖅᐸᕋ 
ᑖᔅᓱᒥᖓ ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᕐᕕᒋᐊᖅᔪᓐᓂᐊᖅᐸᕋ ᐃᖅᑲᐃᑎᓪᓗᒋᓪᓗ 
ᑲᑎᒪᔨᐅᔪᑦ ᑖᒃᑯᐊ ᐊᔅᓱᕉᓴᐅᑎᒋᖃᑦᑕᖅᑕᑦᑎᓐᓂ 
ᓵᓐᖓᔭᑦᑎᓐᓂᒃ.  
 
 
 
ᑕᐃᔅᓱᒪᓂ ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᓴᓇᔭᐅᓕᖅᑎᓪᓗᒋᑦ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᑐᕆᐋᖃᖅᑕᑦᑎᓐᓂᑦ 12-
ᓂᒃ ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᓂᒃ ᐃᖅᑲᓇᔭᖅᑎᑖᕆᐊᖃᕋᑦᑕ 
ᖃᐅᔨᓴᖅᑎᔅᓴᓂᒃ ᐃᓪᓗᔅᓴᓂᒃ, 
ᑳᓐᑐᕌᑦᑕᐅᖃᑦᑕᖅᑐᑎᓪᓗ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᓪᓗ ᑕᒪᒃᑯᐊ 
ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓪᓗᑖᖅᑎᑦᑎᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᔭᐃᑏᑦ 
ᐊᖏᖅᑕᐅᓚᐅᓐᖏᒻᒪᑦ ᐃᓗᐊᓄ ᐅᐸᓗᖓᐃᔭᐃᑏᑦ 
ᐃᓕᔭᐅᖁᓪᓗᒋᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ.  
 
ᑕᐃᒪᐃᒻᒪᓕ, ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᓄᑦ 
ᐃᑲᔪᖅᑕᐅᓐᖏᓗᐊᕋᑦᑕ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑰᓪᓗᑕ 
ᐃᑉᐱᒍᓱᓚᐅᕋᑦᑕ ᐱᔨᑦᓯᖁᓪᓗᑕ ᑕᒪᑐᒧᖓ 
ᐱᓕᕆᐊᓂᒃ. ᐃᓐᓄᒃᓯᓇᓱᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ ᓲᕐᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᑲᓪᓚᑦᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑲᐃᓐᓇᐸᑦᑐᑕ. ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᑦᑎᐊᒐᓚᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ  
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I’m not 100 percent that’s for sure.  
 
On the staffing side for regular positions 
and functions or approved functions, PYs 
that we have, we worked through the 
Department of Human Resources. They 
provide our staffing services to us and 
we’ve got a number of challenges as a 
result of that and we discussed them 
yesterday.  
 
As a result of, previously, a very strong job 
market in the south during the early years 
of the Housing Trust, when a lot of our 
competitions went out and were advertised, 
we would get very few resumes and very 
few qualified people applying. We are 
seeing a stronger base of applicants for the 
positions.  
 
So in short, to address the Member’s 
question, we have used a number of casuals 
and contract employees to fill some of 
those gaps. Thank you Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Like I 
say, we will have one more question here 
that I have and then we will go for a break. 
One is just kind of a statement here. It’s 
kind of convenient, but I guess it looks like 
the final report for that trust won’t be here 
until the next election, which is kind of 
neat there.  
 
There is one question I do have for you. 
The $200 million trust, and this is a 
different mechanism that’s being used for 
the $100 million, are you happy with the 
new mechanism or would you rather have 
had it as a trust? 
 
Mr. Scott: Thank you, Mr. Chairman. 
Obviously, our preference would have been 
to have it as a trust. The trust works very 
well for the GN and for us. The only 
change to the trust that I would have 

ᑕᐃᒪᐃᓪᓚᕆᒻᒪᖔᑦ ᓇᓗᔪᖓ. 
 
ᓯᕗᒧᐊᑦᑎᐊᖅᓯᒪᓂᕆᔭᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᐸᓪᓕᐊᓂᕐᒧᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑕᒪᒃᑯᓄᖓ ᐊᖏᖅᑕᐅᓯᒪᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ 
ᐊᕐᕌᒍᒧᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑎᒍᖃᑦᑕᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᐅᕙᑦᑎᓐᓂᑦ 
ᐱᔨᑦᓯᕐᐸᑦᑐᑦ. ᐊᒃᓱᕉᓴᓐᓇᖅᑐᓂᑦ ᓵᓐᖓᓯᒪᖃᑦᑕᕋᑦᑕ 
ᑕᕝᕙᓐᖔᖅᑐᓂᑦ ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᕐᒥᔭᕗᑦ.  
 
 
 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐊᒃᓱᐊᓗᒃ 
ᑎᒍᔭᐅᒍᒪᓕᕐᒥᒻᒪᑕ ᒫᓐᓇ. ᐸᐸᑕᐅᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᓪᓗᓕᐅᕈᑎᔅᓴᓄᑦ ᑮᓇᐅᔭᐃᑦ ᑕᐃᔅᓱᒪᓂ 
ᐱᔭᐅᑎᓪᓗᒋᑦ ᐅᓄᖏᑦᑐᑯᓗᐃᑦ ᐱᔪᓐᓇᕐᓂᖃᖅᑐᑦ 
ᐃᓕᓐᓂᐊᕐᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒥᑦ ᐱᓇᓱᖃᑦᑕᓚᐅᕐᒪᑕ, 
ᐱᓕᕆᔪᓐᓇᑎᐊᓂᖅᓴᓂᑦ ᑐᒃᓯᕋᕐᓗᑕ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑐᖃᓚᐅᖏᒻᒪᑦ.  
 
 
ᓇᐃᑦᑐᒥᒃ ᑭᐅᓗᒍ ᑲᑎᒪᔨᐅᔪᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᓪᓚᑦᑐᓂᑦ ᑕᐃᒃᑯᓂᖓ 
ᐃᓐᓄᒃᓱᐃᑲᐃᓐᓇᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᐱᖅᑎᒃᓴᖃᑲᐃᓐᓇᓂᕋᒪ ᐊᑕᐅᓯᕐᒥᑦ ᕿᑲᕐᓂᐊᕋᑦᑕ 
ᑭᖑᕐᖓᒍᑦ ᐅᖃᐅᓯᕆᓚᐅᑲᓪᓗᒍ ᐅᓇ. ᑭᓯᐊᓂ 
ᑭᖑᓪᓕᕐᐹᖅᓯᐅᑎ ᐅᓂᒃᑳᖅ, ᑭᓯᐊᓂ 
ᓂᕈᐊᕕᒃᔪᐊᓕᖅᐸᑕ ᑭᖑᓪᓕᕐᒥᑦ ᓴᖅᑭᓛᖅᑐᖅ.  
 
 
 
 
 
 
ᐊᐱᖅᑯᑎᒃᓴᕋ ᐊᑕᐅᓯᖅ ᑖᓐᓇ $200 ᒥᓕᐊᓐ 
ᐸᐸᑕᐅᔪᖅ ᐃᖏᕋᓂᖓ ᐊᑐᖅᑕᐅᓂᖏᑕ ᑖᒃᑯᐊ 
ᐊᔾᔨᒋᖏᒻᒪᒍ ᓈᒻᒪᒋᕕᓯᐅᒃ? ᐅᕝᕙᓘᓐᓃᑦ 
ᐸᐸᑕᐅᓯᒪᔪᒃᑰᖔᖅᑲᑦ ᐊᑲᐅᓂᖅᓴᐅᓇᓱᒋᑯᐅᒃ?  
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒪᓐᓇᐃᖁᔨᒐᔭᖅᑐᖓᓕ ᑖᒃᑯᐊ 
ᐸᐸᑕᐅᔪᓃᓐᖔᖅᓯᒪᖔᕐᓗᓂ ᐸᐸᑕᐅᔪᑦ. ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᑎᒍᓯᕕᒋᖃᑦᑕᖅᑐᒋᑦ 
ᓯᕗᒧᐊᑦᑎᐊᖅᓯᒪᓂᖃᕐᑐᕐᔪᐊᒻᒪᕆᐊᓘᒻᒪᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐊᓯᔾᔨᑕᖁᖁᒐᔭᓐᖑᐊᖅᑕᕋ ᐸᐸᑕᐅᔪᑦ 
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recommended was that it be directed to the 
corporation as opposed to having to 
constantly go back for supplementary 
appropriations to draw the money down, 
but that’s neither here nor there.  
 
The arrangement with the Canada 
Mortgage Housing Corporation, although 
they are trying to exercise as much 
flexibility as they can, but because they are 
delivering their various programs that were 
approved under the federal government, 
pan-Canadian, the same rules have to apply 
to us that apply to BC and other 
jurisdictions.  
 
I guess everybody knows here, what works 
in BC or works in Ontario usually doesn’t 
work up here. So it’s going to create some 
additional challenges and difficulties for 
us, but we will continue to work through 
CMHC on that.  
 
I would like to add one more thing about 
the audit. The formal audit of the program 
will probably not be ready or available for 
two years, but we are in the process of 
updating the study that was done and 
finished last year. Last year’s study that 
was done by the Aarluk Consulting firm on 
the Housing Trust is available or approved 
for tabling, so it is available right now.  
 
Aarluk Consulting is updating and 
basically doing chapter 2 of that report to 
take an outside look at progress made from 
May of 2008 through to April of 2009. 
That report could be available by the next 
session in June, but I haven’t seen the final 
draft of that yet. So if it’s not available in 
time for the Members at that sitting, it 
certainly will be approved for tabling in the 
fall.  
 
It’s anticipated that Aarluk would also do a 
third report, although it’s not an official 

ᑕᐃᒃᑯᐊ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᑯᓐᓄᑦ ᑐᓂᔭᐅᖔᕐᓗᑎᑦ 
ᐅᑎᖅᑕᕋᐃᓐᓈᓗᖃᑦᑕᓂᐊᖏᓇᑦᑕ ᑕᐃᒃᑯᓂᖓ 
ᑮᓇᐅᔭᓂᑦ ᑐᒍᓯᓇᓱᑦᑎᓪᓗᑕ. 
 
 
 
 
ᐋᖅᑭᓱᖅᓯᒪᓂᕆᔭᐅᔪᖅ ᑲᓇᑕᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᑯᓐᓂᑦ 
ᐃᓱᒪᖅᓱᕐᓂᖅᓴᐅᑎᑦᑎᓇᓱᑦᑑᒐᓗᐊᑦ, 
ᐅᓄᖅᑐᒻᒪᕿᐊᓗᐃᑦ ᐱᔨᑦᓯᕈᑎᖃᕐᒪᑕ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 
ᐱᓕᕆᐊᒃᓴᓂᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᓂ ᑲᓇᑕᒥᐅᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᓕᒫᖏᓐᓂ ᑕᐃᒪᓐᓇ 
ᒪᓕᒐᖃᖅᑐᐃᓐᓇᐅᒻᒪᑕ ᐊᔾᔨᒌᑦᑐᒥᑦ ᑕᐃᒪᓐᓇ.  
 
 
 
 
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᑦᑎᐊᖅᑐᒍᑦ ᐋᓐᑎᐅᕆᔪᒥᑦ, ᐲᓰᒥᓗ 
ᐊᔪᖏᑦᑐᑦ ᐊᐅᓚᔾᔪᑎᑦᑎᐊᕙᐃᑦ ᒫᓂ ᐅᑭᐅᑕᖅᑐᒥᑦ 
ᐊᐅᓚᑎᑦᑎᑦᑎᐊᕆᐊᒃᓴᖅ ᐊᔪᕐᓇᓂᖅᓴᐅᒻᒪᑕ ᐃᓛᒃ, 
ᓯᕗᒧᐊᒍᓐᓇᖏᓐᓂᓴᐅᒻᒪᑕ, ᑭᓯᐊᓂᓕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓇᓂᐊᖅᑕᕗᑦ ᑲᓇᑕᒥ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓚᓯᒋᐊᕐᓗᖓ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᔾᔪᑎᕕᓃᑦ ᓈᓴᖅᑕᐅᓂᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖏᑦ ᐊᕐᕌᒎᖅᑲᐃ ᒪᕐᕉᒃ ᑭᓯᐊᓂ 
ᐊᓂᒍᖅᐸᑎ ᐊᑐᐃᓐᓴᐅᓕᕈᒫᖅᑐᑦ 
ᖃᐅᔨᓴᕈᑎᐅᖃᑦᑕᖅᑐᖅ ᓄᑖᕈᕆᐊᖅᑕᐅᓪᓗᓂ ᐊᕐᕌᓂ, 
ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᓪᓗ ᐊᕐᕌᓂ, ᐋᕐᓗᑯᓐᓄᑦ 
ᐃᓪᓗᑖᕈᑎᒃᓴᓂᑦ ᐸᐸᑕᐅᔪᐃᑦ ᒥᒃᓵᓄᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓂᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᑐᐃᓐᓇᐅᓪᓗᓂ.  
 
 
ᒫᓐᓇᐅᔪᖅ ᑕᐃᒃᑯᐊ ᐋᕐᓗᒃᑯᑦ 
ᓄᑖᕈᕆᐊᖅᑎᑦᑎᕙᓪᓕᐊᔪᖅ chapter 2-ᖓᓂ 
ᐅᐃᒍᖓ 2-ᖓᓂ ᕿᒥᕈᓇᕐᓂᐊᒻᒪᑕ 2008 ᐃᐳᕈ 
2009-ᒧᑦ ᑎᑭᓪᓗᒍ ᖃᓄᐃᓕᓯᒪᓕᕐᒪᖔᑕ. ᐅᓂᑳᖅ 
ᑕᐃᓐᓇ ᐊᑐᐃᓐᓇᐅᓕᕈᒫᖅᑐᖅ ᑭᖑᓪᓕᕐᒥᑦ 
ᑲᑎᒪᖅᔪᐊᓕᕈᔅᓯ. ᑕᑯᓚᐅᖏᑕᕋ 
ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᖓᓐᓄ ᐆᑦᑐᖃᐅᑎᐅᔪᖅ. ᑭᓯᐊᓂ 
ᐊᑐᐃᓐᓇᐅᖏᑉᐸᑦ ᑕᐃᔅᓱᒪᓂ ᑲᑎᒪᕐᔪᐊᓕᖅᑎᓪᓗᓯ 
ᐊᑐᐃᓐᓇᕈᓛᖅᑐᖅ ᑭᖑᕐᖓᒍᑦ ᐅᑭᐊᒃᓵᖅ 
ᓴᖅᑭᑕᐅᔪᓐᓴᕐᖢᓂᓗ.  
 
ᐋᕐᓗᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑲᒻᐸᓂᖓ ᐱᖓᔪᖓᓐᓂᑦ 
ᐅᓂᒃᑳᓕᐅᓂᐊᕐᒥᔪᖅ ᑭᓯᐊᓂ ᑖᓐᓇ ᐱᓕᕆᐊᓄᑦ 
ᖃᓄᐃᑦᑑᓂᕐᒪᖔᑕ ᓈᓴᐃᔾᔪᑎᐅᖏᒃᑲᓗᐊᖅᑐᑎᑦ 
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audit of the program but a third report, 
probably in the vicinity of December of 
this year just to continue to update progress 
on the trust. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. We will 
take a 15-minute break. 
 
>>Committee recessed at 10:09 and 
resumed at 10:34 
 
Chairman: I welcome everybody back. I 
hope you had a good little break there. 
We’re going to move on to paragraph 60 to 
78 and it has to do with shipping and 
marshalling. If you read through it and if 
you’ve got any questions, paragraph 60 to 
78. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. Has the materials that were 
sent erroneously been properly reshipped to 
their rightful destinations? The employees 
at that time in Clyde River had a difficult 
time and I want to know how they are 
doing in regard to that. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. Just 
to give the Members a quick update, after 
the marshalling contract was cancelled with 
the original company, the corporation did 
enter into a contract with Illamar 
Marshalling. It’s a two-year contract with 
options for I think one and one renewals 
after that.  
 
Since then, the marshalling of materials 
and that has gone I wouldn’t say perfectly 
but it was just about perfect, I mean it has 
gone very well. Last year’s sealift, which 
was the first one that Illamar did, went 
well. Everything got on the ships, on the 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕈᑎᐅᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 
ᐊᑐᐃᓐᓇᕈᕐᓂᐊᖅᑐᖅ ᐅᓂᒃᑳᑦ ᑎᓯᐱᕆᒥ 
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᑕᐃᒃᑯᐊ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᑦ 
ᐸᐸᑕᐅᔪᓂᑦ ᑎᑎᕋᖅᑕᐅᖏᓐᓇᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. 
ᕿᑲᑲᐃᓐᓇᓚᐅᑲᓐᓂᐊᕋᑦᑕ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:09ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:34ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᔅᓯ. 
ᓄᖅᑲᖓᑲᐃᓐᓇᑐᔅᓴᐅᕋᑖᕋᓗᐊᖅᑯᓯ. 60-ᒧᑦ 78-ᒧᑦ 
ᐅᓯᔭᐅᓂᕐᒧᑦ ᐴᖅᑲᐃᓂᕐᒧᑦ ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᖅᐸᑦ. 
60-ᒥᑦ 78-ᒧᑦ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐊᓂᒍᖅᓯᒪᑦᑎᐊᓕᕋᓗᐊᖅᑲᖅᑲᐃ ᑕᐃᒃᑯᐊ ᓯᕗᓪᓕᕐᒥ 
ᑕᐃᒃᑯᐊ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᔭᕆᐊᓕᓐᓂᑦ ᓄᓇᓕᓐᓄᑦ? 
ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᑲᒪᒋᔭᐅᓇᓱᓚᐅᕐᖓᑕ. ᑕᐃᒃᑯᐊ 
ᑲᖏᖅᑐᒑᐱᒻᒥᐅᑕᑯᓗᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᑦ 
ᐃᒫᒃ ᐊᔪᕐᓇᑐᔅᓯᐅᑲᐃᓐᓇᓚᐅᕐᖓᑕ. ᑖᒃᑯᐊᓕ 
ᖃᓄᐅᓕᖓᓕᕐᒪᖔᑕ ᓯᕗᓪᓕᖅᐹᒥ ᑕᒃᑯᓂᖓ 
ᐊᐅᓪᓚᑎᑦᑎᖃᑦᑕᓂᕐᒥᑦ ᐊᐱᖅᑯᑎᒋᑲᐃᓐᓇᕈᒪᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᓴᖅᑎᑦᑎᖅᑳᕐᓗᖓ ᑕᐃᒃᑯᐊ 
ᑲᓐᑐᓛᑦᑕᐅᓯᒪᓚᐅᖅᑎᓪᓗᒋᑦ ᖁᔭᓈᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᑳᓐᑐᓛᓕᓚᐅᖅᓯᒪᔪᑦ ᐃᓕ 
ᒫᒃᑯᓐᓄᑦ ᐴᖅᑲᐃᔨᐅᔪᓄᑦ ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ. 
ᓄᑕᓐᖑᖅᑎᑕᐅᒋᐊᕈᓐᓇᕆᓪᓗᑎᒃ ᑭᖑᓂᐊᒍᑦ.  
 
 
 
 
ᑕᐃᒪᓐᖓᓪᓕ ᑕᐃᒃᑯᐊ ᐊᐅᓪᓚᖅᑎᑕᐅᒋᐊᓖᑦ 
ᑕᒻᒪᖏᓪᓗᑎᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ ᑲᔪᓯᑦᑎᐊᖅᓯᒪᔪᑦ 
ᐊᕐᕌᓂ ᓯᕗᓪᓕᖅᐹᒥ ᐃᓕᒫᒃᑯᓐᓂ 
ᑲᒪᒋᔭᐅᓚᐅᖅᓯᒪᔪᖅ. 
ᐅᓯᓕᖅᓱᖅᑕᐅᑦᑎᐊᖅᑐᒥᓂᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᑎᑭᑦᑐᑎᒃ 
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boats, and everything arrived pretty well in 
good condition. So we are very pleased 
with the efforts of Illamar and the services 
that they have provided.  
 
I don’t think there have been any 
substantial issues associated with the new 
contract. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. The reason why I wanted to 
ask that question was because of the 
complaints from Clyde River. What has 
happened to the company in Clyde River? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. The 
dispute between the Housing Corporation 
and Aarruja Development Corporation in 
Clyde River was dealt with through an 
arbitrator and we did reach a settlement 
agreement with Aarruja through that 
process. The company, as far as I 
understand, continues to operate out of 
Clyde River as a community or local 
development corporation. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark.  
 
Mr. Ningark (interpretation): Thank you, 
Mr. Chairman. In Peter Scott’s opening 
comments, we heard that there are 25 
vacancies and the Auditor General also 
gave that comment in her findings. Those 
positions are very important, but they are 
presently vacant within the Housing 
Corporation. 
 

ᖃᓄᐃᓕᓗᐊᖅᓯᒪᓇᑎᑦ ᖁᕕᐊᒋᑦᑎᐊᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓕᒫᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᖏᑦ.  
 
 
 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓗᐊᕌᓗᒻᒥᑦ ᐱᑕᖃᖅᓯᒪᓐᖏᑦᑐᑦ 
ᑕᐃᒪᓐᖓᑦ ᑳᓐᑐᓛᓚᐅᖅᓯᒪᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐄ ᑕᐃᒃᑯᐊ 
ᐊᐱᖅᑯᑎᕆᓗᐊᖅᑲᐅᔭᒃᑲ ᓯᕗᓪᓕᐅᓗᐊᓚᐅᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᐊᑯᓂ ᐃᒫ ᐅᓐᓂᖅᓯᐅᓚᐅᕐᖓᑕ. 
ᖃᓄᐃᓕᖓᓕᖅᑲᓪᓕ ᑕᐃᒃᑯᐊ ᑲᖏᖅᑐᒑᐱᒻᒥ 
ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᓯᒪᔪᑦ ᑕᒪᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ); ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑲᖏᖅᑐᒑᐱᒻᒥᐅᑦ ᑲᒪᒋᔭᐅᓚᐅᖅᓯᒪᔪᑦ 
ᓈᓚᑦᑎᖃᖅᑐᑎᑦ ᐊᖏᖃᑎᒌᒍᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ 
ᐊᑭᓖᓂᕐᒧᑦ ᑕᐃᔅᓱᒧᖓ ᐊᑐᖅᑐᑕ ᑐᑭᓯᐅᒪᔭᒃᑯᓪᓕ 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ ᑲᖏᖅᑐᒑᐱᒻᒥ 
ᐊᐅᓪᓚᓂᖃᖅᑑᒐᓗᐊᑦ ᓱᓕ ᓄᓇᓕᓐᓂ 
ᐱᕙᓪᓕᐊᓂᖃᖅᑐᓂᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ ᐲᑕ ᓯᑳᑦ 
ᑲᑎᒪᒋᐊᕋᑦᑕ ᐲᑕᐅᒎᖅ ᐃᓕᓴᖅᑎᑕᐅᓚᐅᕋᑦᑕ 25-
ᖑᔪᐃᑦ ᓴᓇᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᓴᓇᔨᑦ ᐃᓂᒃᓴᕋᓗᐊᖏᑦ 
ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐃᓗᐊᓂ 25-ᓂᒃ ᐊᒥᒐᕐᒪᑦ ᐊᒻᒪ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓄᑦ Auditor General ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᓚᐅᕐᒥᒻᒪᒍ ᖃᐅᔨᔭᒥᒍᑦ. ᐱᓪᓚᕆᐅᓪᓗᓂᓗ 
25 ᑕᐃᒃᑯᐊ ᓴᓇᓂᐊᖅᑐᒋᔭᐃ ᓱᓕ ᐃᓂᒃᓴᖃᓐᖏᒻᒪᑦ. 
ᐃᓂᒃᓴᐅᔫᒐᓗᐃᑦ ᓴᓇᒡᕕᐅᓐᖏᒻᒪᑕ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᑉ 
ᐃᓗᐊᓂ.  
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As Peter Scott mentioned yesterday, 
sometimes they have to contract people out 
because they are short on staff. I would like 
him to answer this: how much has the 
Housing Corporation spent to date on 
contract employees? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Ningark. I 
think they sort of answered that question 
earlier, but if you could elaborate on that, 
Mr. Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. We 
provided the Chairman, in a written 
response, a list of individuals who had been 
contracted and I don’t have the numbers 
right now as to what the total cost would 
be. We can come up with those numbers 
and provide them to the Members if that’s 
the desire. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Go 
ahead, Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. I 
would like to apologize to the Chairman. 
Perhaps I was taking a note or doing 
something else, it was an oversight on my 
part. Sorry about that. Thank you. 
 
Chairman: No problem. Johnny from 
Nanulik.  
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
The Auditor General’s report identifies a 
number of problems that have risen during 
the implementation of the Nunavut 
Housing Trust Delivery Strategy, including 
lack of interest from contractors in doing 
the construction work and workers not 
showing up to construction sites.  
 
The Nunavut Housing Corporation’s 2008-
09 corporate business plan indicates that 

ᐊᒻᒪᓗ ᐲᑕ ᓯᑳᑦ ᐅᖃᓚᐅᕐᒪᑦ ᐃᒃᐸᒃᓴᖅ ᐃᓚᖏᓐᖒᖅ 
ᑳᓐᑐᓛᒧᑦ ᐊᒥᒐᓗᐊᕐᓂᖏᓐᓄᑦ ᑳᓐᑐᓛᒧᑦ 
ᓴᓇᔪᖃᖃᑦᑕᕐᒪᑦ ᑕᔅᓱᒪ ᐃᓗᐊᓂ ᑕᕝᕙᓂ 
ᑭᐅᔪᓐᓇᖅᐸᖓ ᑐᓴᕈᒪᒃᖤᕋᓗᐊᖅᐳᖓ 
ᑭᐅᔪᓐᓇᖏᑉᐸᖓ ᖃᓄᐃᓐᖏᒃᑲᓗᐊᖅᖢᓂ. ᑖᒃᑯᐊ 
ᑳᓐᑐᓛᑦᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒥᒐᓗᐊᕐᓂᖏᓐᓄᑦ ᓴᓇᔨᑦ 
ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐃᓗᐊᓐᓂ ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ 
ᖃᑉᓯᓂᑦ ᑮᓇᐅᔭᓂᒃ ᑕᔅᓱᒧᖓ ᑳᓐᑐᓛᑦᑎᑕᐅᔪᑦ 
ᐊᑐᖅᓯᒪᔅᓴᓕᑉᐸᑦ? ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᑭᐅᕙᓪᓚᐃᖅᑲᐅᔭᕋᓗᐊᑦ ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᓚᐅᕐᒥᐅᒃ 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᑐᐃᓐᓇᒡᒋᖅᓯᓚᐅᖅᓯᒪᒻᒥᔪᒍᑦ ᐃᔅᓯᕙᐅᑕᐅᔪᒥᑦ 
ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᑳᓐᑐᓛᑦᑕᐅᓯᒪᔪᑦ ᑭᓯᐊᓂ 
ᓈᓴᐅᑎᖏᑦ ᓵᓪᓕᓪᓚᕆᓐᖏᑦᑑᒐᓗᐊᑦ ᖃᓄᓪᓚᕆᒃ 
ᐊᑭᖏᓐᓂᑦ ᑭᓯᐊᓂ ᒫᓐᓇᑲᐅᑎᒋᐅᓐᖏᑦᑑᒐᓗᐊᖅ 
ᑐᓂᔪᓐᓇᖅᑕᕗᑦ ᑕᐃᒪᐃᒍᒪᑐᐊᖅᑲᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ ᐃᒃᓯᕙᐅᑖᕐᓗᒍ. ᐅᕙᖓ ᖃᐅᔨᓐᓂᖏᓐᓇᒃᑯ, 
ᖃᐅᔾᔩᑦᑑᓐᓂᕋᒪ ᒪᒥᐊᒃᑲᓗᐊᖅᑯᖓ ᑖᔅᓱᒧᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᔮᓂ ᓇᓗᓕᒻᒥᐅᖅ.  
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᕆᔭᖓ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᖓᑕ ᐊᒥᓱᑲᓪᓚᐅᔪᓂᒃ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᒍᑕᐅᔪᒥᒃ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᑳᓐᕌᑦᑖᕋᓱᐊᕈᒪᓐᖏᑦᑐᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᑦᑕᖏᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑑᒐᓗᐊᑦ.  
 
 
 
ᓄᓇᕗᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 2008-09-ᒥ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᕈᑎᖏᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᓚᐅᕐᖓᑦ 
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one of its priorities was to “Look at 
developing an LHO construction arm 
where there is no community contracting 
base and developing an established local 
workforce for construction.”  
 
As of today, what is the status of this 
initiative and how does the Nunavut 
Housing Corporation plan to address these 
issues with respect to the construction of 
the 285 housing units that are planned for 
the next three years? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Johnny. Mr. Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. One 
of the underlying objectives in the strategy 
was to develop a local community 
contracting base where there wasn’t a local 
base. Initially, I would say the local 
housing organizations were involved in 
half of our construction. 
 
There has been a shift particularly in the 
last year with more private sector 
involvement in our contracts. I would say 
especially in the Kivalliq, I think for this 
year, we’re looking at probably all seven 
communities, if I’m not mistaken, to be 
delivered the construction. No? Six out of 
the seven; he’s sending me hand signals. 
Six out of the seven will be done by the 
private sector.  
 
If it’s the private sector, then we would 
prefer to deal with the private sector on the 
construction of the houses. Where there is 
no private sector that’s community based, 
then to stimulate that, as the first steps, we 
wanted to look at developing a construction 
division or section as part of the LHOs.  
 
Now, primarily in the Qikiqtani region, I 
believe there are seven out of the 
communities that are being constructed 

ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐋᖅᑮᓂᕐᒧᑦ 
ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᓴᓇᔨᐅᓂᐊᖅᑐᓂᒃ ᓄᓇᓕᓐᓂ 
ᑳᓐᑐᕌᑦᑕᐅᕕᖃᓐᖏᑦᑐᓂᒃ ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᓄᓇᓕᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒍᓐᓇᕋᔭᕐᖓᑕ ᓴᓇᔨᐅᓗᑎᒃ.  
 
ᐅᓪᓗᒥᒧᓪᓕ ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᑲ 
ᐱᒋᐊᖅᑕᐅᔪᒫᕐᓂᐊᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᖃᓄᖅ ᑲᒪᓇᓱᓐᓂᐊᖅᑲᑦ 
ᑕᒪᒃᑯᓂᖓ ᓴᓇᔭᐅᓂᖏᓐᓄᑦ ᓄᑖᖑᔪᑦ 285 
ᐃᓪᓗᔅᓴᐅᔪᑦ ᐸᕐᓇᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᔮᓂ. ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᕌᒐᕆᔭᐅᓪᓗᐊᑕᖅᑯᖅ ᑕᕝᕙᓃᓚᐅᖅᑐᖅ ᓄᓇᓕᐅᔪᑦ 
ᑳᓐᑐᕌᒍᓐᓇᖁᓪᓗᒋᑦ ᑕᐃᒪᓕ 
ᓄᓇᓕᓐᓃᓐᖔᖅᓯᒪᔪᖃᓐᖏᑉᐸᑦ ᐱᒋᐊᕐᖓᓚᐅᖅᓯᒪᔪᖅ 
ᓇᑉᐸᓪᓗᐊᖏᖅᑲᐃ ᓴᓇᔪᑦ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᑐᑦ. 
 
 
ᐊᓯᔾᔨᐊᖅᔪᔅᓯᒪᓕᕐᒥᔪᖅ ᓇᒻᒥᓂᖅ ᐱᓕᕆᕕᖃᖅᑐᑦ 
ᑳᓐᑐᕌᖃᕐᓂᖅᓴᐅᓕᖅᑐᑎᒃ ᐱᓗᐊᖅᑐᓂ ᑕᐅᕙᓂ 
ᑭᕙᓪᓕᕐᒥ. 7-ᖑᔪᖅᑲᐃ ᑕᒪᕐᒥᑦᑎᐊᖅ 6-ᖑᔪᓂᑦ 
ᑕᕝᕙᓐᖓᑦ 7-ᓂᒃ ᑳᓐᑐᕌᑦᑕᐅᓯᒪᔪᑦ. ᓇᒻᒥᓂᖅ 
ᐱᓕᕆᕕᖃᖅᑐᓄᑦ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᑦᑕᐅᓂᐊᖅᑐᑦ.  
 
 
 
 
 
 
 
ᓇᒻᒥᓂᖅ ᐱᓕᕆᕕᖃᖅᑐᖃᖅᑲᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᖔᕈᒪᒐᔭᕋᑦᑎᒍ. ᑕᐃᒪᓕ 
ᐱᓕᕆᕕᑦᑕᖃᓐᖏᑉᐸᑦ ᐱᕙᓪᓕᐊᒐᓱᐊᕈᒪᓪᓗᑕ  
ᐋᖅᑮᓪᓗᑕ ᐃᓪᓗᓕᐅᕐᓂᕐᒥᒃ ᑕᕝᕙᓂ ᐃᓚᒋᓗᓂᐅᒃ 
ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᓄᑦ.  
 
 
 
 
ᕿᑭᖅᑕᓂᓪᓕ 7-ᖑᔪᖅᑲᐃ ᓄᓇᓖᑦ 
ᐃᓪᓗᓕᐅᖅᑕᐅᒻᒥᔪᑦ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ 
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through the local housing organization. We 
have been working with them to develop 
their capacity to continue to develop those 
skills by assisting in identifying and 
recruiting tradesmen and foremen to work 
on the projects that they’re responsible for, 
assisting with their payroll requirements 
and that sort of thing.  
 
The end result, this is not a short-term, this 
is probably going to be a long-term 
initiative for these communities, that 
eventually, as those skills develop, as our 
apprentices become journeypersons and 
can be able to take on some of these 
projects themselves, this would spin off 
into the private sector.  
 
But this is not something that’s going to 
happen quickly or overnight, it’s probably 
a five to ten-year goal in order to achieve 
that in some of the communities. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Are 
there any other questions? That was pretty 
short there. I do have a couple of 
comments. I do agree that for the first year 
Illamar did the marshalling, they did a 
fairly good job.  
 
One complaint I had, which of course they 
have corrected now, was they would have a 
list of the stuff that was in a container but it 
wouldn’t say where it was and they didn’t 
put it in order. It seems like every time they 
needed something, it was in the back of the 
container.  
 
But I’ve got to admit, this last time here, 
they have done a lot better job. They 
actually have a map of it, stating exactly 
where it is in the containers. So I do 
compliment them on the improvements. 
Thank you. Mr. Scott. 
 

ᑲᑎᒪᔨᖏᓐᓂ ᐱᓕᕆᖃᑎᒋᓯᒪᔭᕗᑦ ᐋᖅᑮᓇᓱᑦᑐᑕ 
ᐊᔪᕈᓐᓃᖅᓴᖁᓪᓗᒋᑦ, ᐃᓛᒃ ᐊᔪᓐᖏᒍᓐᓇᖁᓪᓗᒋᑦ 
ᐱᔪᓐᓇᓯᑦᑎᐊᖁᓪᓗᒋᑦ. ᐃᑲᔪᖅᑐᒋᑦ 
ᓇᓗᓇᐃᖅᓱᖅᑕᐅᓪᓗᑎᒃ ᑕᒪᒃᑯᓄᖓ 
ᓴᓇᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔾᔭᔅᓴᓂᖏᓐᓄᑦ. 
 
 
 
 
 
ᑖᓐᓇ ᕿᓚᒥᒨᓐᖏᑦᑐᖅ ᓯᕕᑐᔪᒧᓪᓕ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᓄᓇᓕᐅᔪᓂᑦ ᐃᓕᑦᑕᐅᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᐊᔪᕈᓐᓃᖅᐸᑕ 
ᑲᒪᔪᓐᓇᖅᓯᒐᔭᕐᖓᑕ ᐃᒻᒥᓂᒃ. ᑕᐃᒃᑯᐊ ᐃᒻᒥᓂᒃ 
ᐱᓕᕆᕕᑦᑖᕈᓐᓇᖅᓯᒐᔭᖅᑐᓂᒃ.  
 
 
 
 
 
ᐃᕐᖐᓐᓇᖅ ᑕᐃᒪᐃᔾᔮᓐᖏᑦᑑᒐᓗᐊᑦ ᐊᕐᕌᒍᖅᑲᐃ 
ᑕᓪᓕᒪᓂᓪᓘᓐᓃᑦ ᖁᓕᓂᓪᓘᓐᓃᑦ 
ᑕᐃᒪᐃᒍᓐᓇᖅᓯᒐᔭᖅᐳᑦ ᓄᓇᓕᓐᓂᑦ ᐃᓚᖏᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᓱᓕᒃᑲᓐᓃᖅ? ᐅᖃᐅᓯᔅᓴᖄᖅᔪᒻᒥᔪᖓ. ᑕᐃᒃᑯᐊ 
ᐃᐅᓪᒫᒃᑯᑦ ᑳᓐᑐᕌᒋᓚᐅᖅᑕᖓ ᐱᑦᑎᐊᖅᓯᒪᔪᑦ.  
 
 
 
 
ᑕᐃᒃᑯᐊᓗ ᑎᑎᕋᖅᓯᒪᖃᑦᑕᓚᐅᕐᖓᑕ ᐃᒫᒃ 
ᐱᔭᕆᐊᖃᓕᕋᐃᒻᒪᑕ, ᓲᕐᓗ 
ᓇᓂᔭᔅᓴᐅᖃᑦᑕᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ.  
 
 
 
 
 
 
 
 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᑦᑎᐊᓕᓚᐅᖅᐳᑦ ᑕᐃᒃᑯᐊ 
ᐋᖅᑭᒋᐊᕆᒪᐅᕐᓂᖏᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑳᑦ. 
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Mr. Scott: Okay.  
 
Chairman: I guess if there are no other 
questions, we will move on to the next 
section, which is 78 to 83, and it’s in regard 
to training. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. I 
think it is wonderful to have apprenticeship 
training taking place as part of trying to 
eliminate some of the housing issues that 
we have in our communities. The money 
that is given to the housing program in our 
communities stays in the communities.  
 
My understanding is that as of March 2009, 
there were over 50 Inuit apprentices 
working on the Nunavut Housing Trust, on 
the job site. My question is: at the end of 
the year, how many do we expect to be 
graduated under this program? Thank you. 
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. In 
case you didn’t notice, Mr. Gofton isn’t 
here anymore. I brought up Mr. Akoak, 
Vice-President of the Housing Trust 
Implementation. He has been extensively 
involved in liaising with the Department of 
Education and the Arctic College on 
coordinating some of the training 
apprenticeships as well.  
 
When the delivery strategy was developed, 
we put in a goal of 35 to 40 apprentices in 
that strategy. To be honest, in the first year 
of the implementation of the strategy, I did 
not expect any more than 15 to 18 
apprentices to come on board in that first 
year and at the end of that first year, we 
had 27. Granted, it was short of the original 
goal of 35 or 40 and since then, basically in 
the second year of construction, we have 
increased that to 51.  

ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᐆᑮ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᒃᑲᓂᓐᖏᑉᐸᑦ, ᑭᖑᓪᓕᕐᒧᑦ. 78-ᒥᑦ 
83-ᒧᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ. 79-ᒥᑦ 83-ᒧᑦ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐱᐅᔪᒻᒪᕆᐅᒻᒪᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓯᓐᓈᖅᑐᓂᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ 
ᐱᓗᐊᖅᑐᒥ. ᑕᒪᒃᑯᐊᓗ ᑮᓇᐅᔾᔭᔅᓵᕆᔭᐅᕙᑦᑐᑦ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᓄᓇᑦᑎᓐᓂ, ᓄᓇᑎᓐᓃᖃᑦᑕᕐᖓᑦ 
ᐊᓂᕙᓐᖏᒻᒪᑦ.  
 
 
ᑐᑭᓯᐅᒪᔭᒃᑯᓪᓕ ᒫᑦᓯ 2009-ᒥᓂᑦ ᐅᖓᑖᓃᓚᐅᕐᖓᑕ 
50 ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᓈᖅᑐᑦ 
ᐊᔪᕈᓐᓃᖅᓴᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ. ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᓕ, ᐊᕐᕌᒍ 
ᓄᓐᖑᐊᓂ ᖃᑦᑎᓂᒃᑭᐊᕐᖓᐃ ᐱᔭᕇᖅᑐᖃᕈᒫᕐᓂᐊᖅᑲ 
ᑕᐃᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓈᖅᑐᓂᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᓐᓂᖏᒃᑯᔅᓯ ᒥᔅᑕ ᒑᕝᑕᓐ ᐅᕙᓃᒍᓐᓃᕐᖓᑦ. ᒥᔅᑕ 
ᐋᖅᑯᐊᖅ, ᑐᖏᓕᕆᔭᖓ, 
ᐃᓚᐅᖃᑕᐅᖃᑦᑕᖅᓯᒪᑦᑎᐊᕐᖓᐃᑦ ᑕᒪᔅᓱᒧᖓ 
ᐃᓕᓐᓂᐊᓂᕐᓂᖓᓄᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥᓗ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᑕᐃᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᑕᐅᓂᐊᖅᑐᓂᑦ.  
 
 
 
 
 
 
ᑖᓐᓇ ᐋᖅᑭᑦᑕᐅᓕᖅᑎᓪᓗᒍ ᐅᐸᓗᖓᐃᔭᕈᑕᐅᔪᖅ, 
ᑐᕌᒐᖃᓚᐅᕋᑦᑕ 35-ᓂᑦ 40-ᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑖᕈᒪᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᓯᓈᖅᑐᓂᑦ. 
ᓯᕗᓪᓕᖅᐹᖓᒥ ᐊᕐᕌᒍᒥ ᐊᑐᓕᖅᑎᑕᐅᓕᖅᑎᓪᓗᒍ, 
ᓂᕆᐅᓚᐅᓐᖏᑦᑐ 15 ᐅᖓᑖᓂ 20-ᓪᓘᓐᓃᑦ 
ᐱᑖᕐᓂᐊᕆᐊᔅᓴᖅ ᐃᓕᓐᓂᐊᕋᔭᖅᑐᓂᑦ ᐊᕐᕌᒍᒥ, 
ᑭᓯᐊᓂᓕ 27-ᖑᓚᐅᖅᑐᑦ. 35-ᓂᑦ 40-ᓄᑦ 
ᓂᕆᐅᓚᐅᖅᑎᓪᓗᑕ, ᑕᐃᒪᓐᖓᓂᓪᓗ ᐊᕐᕌᒍᖓᓂᖃᐃ 
ᓴᓇᑎᓪᓗᒋᑦ 51-ᒧᑦ ᑎᑭᒻᒪᕆᑦᑐᑦ.  
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An apprenticeship program, especially in 
the North, takes an average of eight years 
to complete, largely because of the short 
construction period and sometimes long 
gaps in work and projects to work on. 
Going into the strategy, we were well 
aware, probably by the end of the delivery 
of the $200 million, that we wouldn’t have 
any journeymen coming out of it. At least 
we would have a substantial number of 
apprentices rooted into the apprenticeship 
program.  
 
By the end of the $200 million, when the 
last of these units are done, I don’t expect 
that any of the first year apprentices that 
signed up, even in their first year, will have 
completed their apprenticeships. This 
wasn’t meant to try to deceive people who 
were interested in getting into an 
apprenticeship, but if they had known 
upfront that it was going to take eight years 
to become a journeyman carpenter, it 
would have been very discouraging at the 
beginning.  
 
But now we’ve got 51 that are actively 
engaged on the sites, they’re registered, 
they’ve got their blue books or red books, 
blue books I guess they are, and now 
they’re into a process. We assume, now 
that they’re committed to it, that they will 
at least carry through most of their journey 
towards becoming journeypersons.  
 
I have to be careful of that because we do 
have two female registered apprentices 
right now on the list. So they are no longer 
journeymen, they are now journeypersons. 
I think that’s it. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Any 
more? 
 
Mr. Ningark: I’ll let somebody else ask 

 
 
ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, ᐱᓗᐊᖅᑐᒥ 
ᐅᑭᐅᖅᑕᖅᑐᒥ, ᐊᕐᕌᒍᓂᑦ 8-ᖑᔪᓂᑦ ᐱᓇᓱᓲᖑᔪᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓪᓗᓕᐅᕐᓇᐅᔪᖅ ᓯᓚᖓ 
ᕿᓚᒻᒥᐅᓂᖓᓄᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔮᔅᓴᖅᑕᖃᐃᓐᓇᑎᓐᓇᒍ.  
ᑖᒃᑯᓇᓂᓕ ᐅᐸᓗᖓᐃᔭᐅᑎᑦᑎᓂᐅᖅᑐᑕ 
ᖃᐅᔨᒪᑦᑎᐊᓚᐅᖅᑐᒍᑦ $200-ᒥᓕᐊᓐ 
ᓄᖑᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ, ᓴᖅᑭᖅᑐᖃᕋᔭᓐᖏᑦᑐᖅ 
ᐸᐃᑉᐹᖃᖅᑐᒥᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ.  
 
 
 
 
ᓄᖑᑎᓪᓗᒋᑦ $200-ᒥᓕᐊᓐ ᐃᓱᓕᑦᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ 
ᓯᕗᓪᓕᖅᐹᒥᖅᑲᐃ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑦ 
ᐱᔭᕇᖅᓯᒪᓂᐊᖅᑐᒋᓐᖏᑕᕗᑦ. 
ᓯᓚᐃᕐᕆᑦᑎᓇᓱᓚᐅᓐᖏᑦᑐᒍᑦ ᑕᖅᑲᒃᑯᓇᓐᖓᑦ 
ᐱᓇᓱᐊᕈᒪᔪᓂᑦ ᐃᓕᓐᓂᐊᕈᒪᔪᓂᑦ, 
ᖃᐅᔨᒪᓐᓂᖅᑲᑕᖃᐃ ᐊᕐᕌᒍᓂᖅᑲᐃ 8-ᖑᔪᓂᑦ 
ᐃᓕᓐᓂᐊᕋᔭᖅᑐᑦ. ᐱᓇᓱᑦᑐᑦ 
ᐊᒥᓲᒐᔭᓗᐊᖅᐸᓚᐃᓐᖏᑦᑐᑦ.  
 
 
 
 
 
ᑭᓯᐊᓂ 51-ᖑᔪᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᒫᓐᓇ, 
ᐊᑎᓕᐅᖅᓯᒪᓗᑎᑦ ᐊᒻᒪᓗ ᐸᐃᑉᐹᖃᑦᑎᐊᖅᑐᑎᑦ 
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂ. ᑕᐃᒪᓕ ᑕᕝᕗᖓ 
ᐊᖏᖅᓯᒪᑦᑎᐊᕋᒥ ᑲᔪᓯᑦᑎᐊᓂᐊᖅᑐᔅᓴᐅᓕᕋᓗᐊᖅᑯᑦ 
ᐸᐃᑉᐹᑖᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᐅᑎᒥᑦ.  
 
 
 
 
ᒪᕐᕉᓐᓂᒃ ᐊᕐᓇᖅᑕᖃᕐᒥᒻᒪᑦ ᑕᕝᕙᓂ ᐃᓕᓐᓂᐊᖅᑐᓂᑦ. 
ᐊᖑᑏᓐᓇᕐᓂᑦ ᐅᖃᐅᓯᕆᔭᐅᒍᓐᓃᖅᑐᑦ. 
ᑕᐃᒫᖑᕙᓪᓚᐃᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. 
ᓱᓕᒃᑲᓐᓃᖅ? 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓚᒃᑲ ᐊᐱᕆᑎᖔᕐᓂᐊᕋᒃᑭᑦ. 
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questions. 
 
Chairman: Okay. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. Supplementary to the 
Member for Akulliq’s question, it’s nice to 
hear that there are apprentices, but on the 
other hand, we don’t hear very much of 
what progress they are making. We just 
hear that they’re taking on-the-job training. 
 
In the south, it normally takes four years to 
complete a trades program or a 
journeyperson program. But up here, you 
have to take on-the-job training for eight 
years. What’s the progress of these 
trainees? Have they moved onto the next 
level of the apprenticeship program? Are 
they getting ahead? And I would like to 
hear from you where these trainees are at 
right now in terms of their training. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. I’ll 
have to be a little general in my response 
because the majority of the apprentices are 
in their first year. We don’t have the 
information with us to determine whether 
they have done their first course in the first 
year or not and when the next course is 
lined up.  
 
We do have, as I mentioned earlier, a 
number of second and some third-year 
apprentices that are working and engaged 
on our sites. So we know that the Housing 
Trust has given them the opportunity to 
continue with their apprenticeships.  
 
But the actual scheduling of courses and 
that, that’s more the Department of 
Education’s and the apprenticeship board’s 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐃᓚᒋᐊᕈᒪᔭᕋ 
ᐊᐱᖅᑯᑎᑯᓗᐊ ᐊᑯᓪᓕᕐᒧᑦ. ᑖᒃᑯᐊ ᐃᒫᒃ ᑐᓴᕐᓂᐸᑦᑐᖅ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᐸᓪᓕᐊᔪᑯᓗᐃᑦ ᑭᓯᐊᓂ 
ᑐᓴᕐᓇᓗᐊᖅᐸᖏᒻᒪᑦ ᓇᒦᓪᓚᕆᓕᕋᓗᐊᕐᒪᖔᑕ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᓂᑯᓗᖏᑦ ᐃᒫᒃ ᐃᓕᓐᓂᐊᖅᑐᒡᒍ.  
 
 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᖃᓪᓗᓈᓃᑉᐸᑕ ᑎᓴᒪᓂᒃ ᐊᕐᕌᒍᓂᒃ 
ᐃᓕᓐᓂᐊᕋᔭᕐᖓᑕ ᑐᓴᕋᑕᖅᑐᑕᓗ ᑕᒫᓂᒎᖅ 8-ᓂᒃ 
ᐊᕐᕌᒍᓂᒃ ᐱᔭᕇᕈᓐᓇᕋᔭᖅᑐᑦ. ᐊᕐᕌᒍᑦ ᖃᑦᑎᑲᓪᓚᓐᓂᒃ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᓕᕐᖓᑕ, ᐃᓚᖏᖅᑲᐃ 
ᖁᑦᑎᓂᖅᓵᔪᒻᒧᑦ ᓅᑉᐸᓪᓕᐊᓯᒪᓕᖅᑲᑦ ᑕᐃᒫᒃ 
ᐅᓂᒃᑳᕐᕕᐅᔪᓐᓇᕈᑦᑕ ᓅᑉᐸᓪᓕᐊᓂᖏᑦ 
ᑐᓴᕐᓂᖅᑎᐊᕋᔭᕋᓗᐊᕐᖓᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᑯᓗᐃᑦ 
ᑐᓴᖅᑳᑲᐃᓐᓇᕈᒪᒐᓗᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᐃᓐᓅᖓᔪᓂᒃ 
ᐅᖃᑲᐃᓐᓇᕐᓂᐊᕋᒪ ᐊᒥᓲᓂᖅᓴᐃᑦ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᑦ ᓯᕗᓪᓕᖅᐸᒥ ᐊᕐᕌᒍᒥ ᐱᕙᓪᓕᐊᒻᒪᑕ. 
ᒫᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᐅᓐᖏᒻᒪᑦ 
ᐃᓕᓐᓂᐊᖅᑕᖏᓐᓂ ᖃᓄᑎᒋ 
ᐱᔭᕇᖅᐸᓪᓕᐊᑎᒋᒻᒪᖔᑕ ᐊᕐᕌᒍᒥ ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᓂᒍᐃᕙᓪᓕᐊᔪᑦ ᐅᓂᒃᑳᕆᒋᐊᖃᓛᕋᒃᑭᑦ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐊᐃᑉᐹᓂ ᐱᖓᔪᐊᓂᓗ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᓕᕇᖅᑐᑦ ᐊᕐᕌᒍᓂ ᒪᕐᕉᓐᓂᒃ ᐱᖓᔪᐊᓂᓗ 
ᐃᓕᓐᓂᐊᕐᓂᐊᖅᑐᑦ ᑲᔪᓯᓚᖓᒻᒪᑕ ᖁᕝᕙᓱᓐᓂᖅᓴᒧᑦ 
ᐃᓕᓐᓂᐊᖃᑦᑕᓐᖑᓱᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᕐᓗᑎᑦ 
ᐸᐃᑉᐹᖁᑎᑕᕋᓱᐊᖅᑐᑦ.  
 
 
 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᖅ ᐱᓕᒻᒪᔅᓴᐃᔨᑦ ᑲᑎᒪᔨᑦ 
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area. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. Yes, I would like a follow-
up on that at a later time. As you 
mentioned, there are 50 apprentices, but if 
you can provide information as to their 
progress and their development process at a 
later time.  
 
Usually, an apprentice will be paid 
according to their level of education and 
their wage is increased as they learn and 
develop their skills. Definitely, I would like 
to have some numbers and updates on their 
progress at some time in the future.  
 
There are also social issues that are related 
to the training programs. Those types of 
things will be nice to hear about, if they are 
actually making progress or are running 
into personal problems and stuff like that. I 
would like to get an update on that at a later 
time.  
 
Perhaps you can update us with some 
numbers and their progress with the 
apprenticeship program at the next session. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. I think 
that was just kind of a comment. Are there 
any more? Go ahead.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I would like to get 
information from the Housing Corporation 
when we meet the next time. Will you be 
able to provide an update on the progress 
of the apprentices? I would like to get a 
response from you. Thank you, Mr. 
Chairman. 
 

ᐱᓕᕆᔨᐅᖃᑦᑕᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᓴᕆᐊᒃᑲᓐᓂᕈᒪᓂᐊᖅᑕᕋ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 
ᑐᓴᖅᑐᒍᑦ 50-ᑎᐅᔪᒡᒎ ᐃᓕᓐᓂᐊᖅᑐᑦ ᑭᓯᐊᓂ 
ᓇᒦᓪᓚᕆᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑭᓯ ᓯᕗᓂᑦᑎᓐᓂ 
ᑐᓴᕈᒪᒐᔭᖅᑐᖓ.  
 
 
 
 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᓕᖅᐸᓪᓕᐊᓂᖏᑦ ᑮᓇᐅᔭᓕᐅᖅᑕᖏᑦ 
ᒪᓕᑉᐸᒻᒪᑕ ᐊᖏᓪᓕᕙᓪᓕᐊᒐᓛᑦᑐᑎᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ. ᑕᐃᒫᒃ ᑖᓐᓇ ᐃᑲᔫᑎ 
ᓄᓇᓕᓐᓄᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖓ ᑕᑯᒥᓇᕐᖓᑦ ᑕᐃᒫᒃ 
ᐅᓂᒃᑳᕐᕕᐅᔪᓐᓇᕈᑦᑕ ᓯᕗᓂᑦᑎᓐᓂ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᑯᓗᐃᑦ.  
 
ᑐᓴᕈᒪᑦᑎᐊᕐᓂᐊᖅᑐᖓ ᖃᓄᕐᓗ 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐃᓕᓐᓂᐊᕆᐊᕋᓱᑦᑎᓪᓗᒋᑦ ᐃᓛᓐᓂᒃᑯᑦ 
ᐊᔅᓱᕈᓐᓇᖅᑐᔅᓯᐅᑲᐃᓐᓇᐸᒻᒥᒻᒪᑕ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᐃᓕᓐᓂᐊᕐᖓᑕ. ᑖᒃᑯᓄᖓ 
ᑐᓴᕆᐊᒃᑲᓐᓂᕈᒪᓂᐊᖅᑐᖓ ᐃᒫᒃ 
ᐅᓂᒃᑳᑐᐃᓐᓇᖏᑦᑐᒥᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᔪᒍᑦ ᑕᕝᕙ. 
ᑕᐃᒫᒃ ᑐᓴᕐᓂᖅᑐᑯᓘᒐᓗᐊᕐᖓᑦ ᑭᓯᐊᓂ ᐃᓪᓗᓕᖏᑦ 
ᑐᓴᖅᑎᐊᖅᑐᒋᑦ ᐃᑲᔫᑎᒃᑲᓂᕐᓂᑦ 
ᐊᓚᒃᑲᐃᑲᓐᓂᓲᖑᒐᑦᑕ ᖃᓄᒃᑲᓐᓂ.  
 
ᑖᓐᓇ ᑲᑎᒪᓕᕈᑦᑕᓘᓐᓃᑦ ᑭᖑᓪᓕᕐᒥ 
ᑐᓴᖅᑎᑕᐅᔪᒪᓛᕋᓗᐊᖅᑐᖓ ᑕᒪᑐᒪᑉ ᒥᔅᓵᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᐅᖃᐅᑎᑦᓴᑐᐃᓐᓇᐅᕋᑕᖅᐸᓪᓚᐃᒻᒪᑦ. ᐊᐱᖅᑯᓯᒃᓴᐃᑦ 
ᓱᓕ? ᐊᑏ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᓴᖅᑎᑕᐅᔪᒪᔪᖓᐃᓪᓛᒃ ᑖᒃᑯᓄᖓ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ ᑲᑎᒪᑎᑕᐅᓕᕐᒥᒍᑦᑕ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᑯᓗᐃᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᑖᒃᑯᓄᖓ 
ᑭᐅᔭᐅᔪᒪᒐᓗᐊᖅᑐᖓ ᑕᐃᒫᒃ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓛᕐᒪᖔᑕ ᑖᒃᑯᐊ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᑯᓗᓐᓂᑦ ᖃᓄᐃᓕᖓᓪᓚᕆᒻᒪᖔᑕ 
ᓇᒦᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Okalik. Sorry 
about that, I didn’t realize that you wanted 
an answer on it. Go ahead, Mr. Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. Not 
a problem. We will ask the Department of 
Education to provide more detail on the 
progress on the apprentices and to ensure 
that there’s no breach of privacy in the 
information provided. But we will ensure 
that additional information is given to the 
Members for the next session. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I completely support the 
apprentices because if either one of them is 
going through personal problems, I would 
definitely encourage support for them 
through their apprenticeship programs.  
 
That was just a comment and I have no 
doubt that my colleagues have more 
questions. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. Are 
there any other questions? Go ahead, Mr. 
Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. I 
don’t want to waste my question, so it’s 
going to be an appropriate question to the 
witness. In Kugaaruk, we have construction 
under the Hamlet of Kugaaruk 
Development Corporation building homes 
as we speak.  
 
A number of young people who work on 
the project have come to me saying, “Do 
we get living allowance or northern 
allowance here? Our technical people are 
getting paid northern allowance and we are 
not getting paid this allowance.” What do 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒪᒥᐊᓇᖅ ᑭᐅᔭᐅᔪᒪᓱᒋᕋᑕᓐᖏᓇᒃᑭᑦ. ᐊᑏ, ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐄ 
ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒋᐊᕐᕕᒋᓂᐊᖅᑲᕗᑦ ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᔭᖅᓯᒪᒃᑲᓂᖅᑐᓂᑦ ᖃᐃᑦᑎᖁᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑐᑦ ᓇᒦᓕᕐᒪᖔᑕ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᑲᓐᖑᓇᕆᐊᓖᑦ ᑲᓐᖑᓇᖅᑐᒦᑦᑎᓪᓗᒋᑦ ᕿᓄᒋᔭᖏᑦ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑐᓴᕈᒪᔭᖏᑦ ᖃᐅᔨᒋᐊᕐᓂᐊᖅᑲᕗᑦ 
ᑐᓴᖅᑕᐅᓛᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᑲᔪᖅᑎᐊᕋᒪᐃᓛᒃ ᑕᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᕋᓱᑦᑐᑯᓗᓐᓂᑦ 
ᑕᐃᒫᒃ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᒪᔪᖓ ᓇᓕᐊ 
ᐊᔅᓱᕈᓐᓇᖅᑐᖅᓯᐅᖅᐸᑕ ᖃᓄᒃᑲᓐᓂ ᐃᑲᔫᑎᓂᒃ 
ᐊᓚᒃᑲᐃᔪᓐᓇᕐᒪᖔᑕ ᕿᓂᕋᓱᒍᒪᒧᑦᑕᐅ ᑕᐃᒫᒃ 
ᐊᐱᕆᓗᐊᕋᑕᖅᑐᖓ.  
 
ᑕᐃᒫᒃ ᑖᓐᓇ ᐅᖃᐅᓯᑐᐃᓐᓇᑲᐃᓐᓇᖅ ᒫᓐᓇ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᓂᕈᐊᖅᑕᐅᖃᑎᒋᓯᒪᔭᒃᑲ 
ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔪᔅᓴᐅᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᐊᓯᖏᑦ ᐊᐱᖅᑯᑎᑦᓴᐃᑦ? ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᑲ ᑕᐃᒫᑦᑎᐊᖑᒐᓗᐊᕐᒪᖔᑦ 
ᖃᐅᔨᒪᒍᒪᓪᓗᖓᐅᒐᓗᐊᖅ ᐊᐱᖅᓱᑕᑦᑎᓐᓄᑦ. ᑕᐃᒪ 
ᐃᓪᓗᓕᐅᖅᑐᖃᕐᓂᐊᑎᓪᓗᒍ ᑰᒑᖅᔪᒻᒥ 
ᐃᓪᓗᓕᐊᖑᓂᐊᖅᑐᓂᑦ ᑰᒑᕐᔪᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ 
ᐃᓪᓗᓕᐅᖅᑎᖏᓐᓄᑦ.  
 
 
 
ᑕᐃᑲᓂ ᐃᓪᓗᓕᐅᕐᕕᒻᒥ ᐃᓪᓗᓕᐅᖃᑕᐅᓚᐅᖅᑐᖅ 
ᐅᕙᓐᓅᖃᑦᑕᓚᐅᕐᒪᑕ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ 
ᐃᑲᔫᓯᐊᓲᖑᒻᒪᑕ ᓄᓇᒥᐅᑕᐅᓕᖏᓐᓄᑦ ᓄᓇᓕᓐᓃᑦᑐᑦ 
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ 
ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᓪᓚᑖᖅᑐᑦ ᐱᔭᕆᐊᑐᔪᓂᑦ 
ᐸᐃᑉᐹᖁᑎᓪᓕᓐᓂᒃ ᐃᑲᔫᓯᐊᑑᑎᑐᑦ. 
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we do here? Are they not paid northern 
allowance as an incentive to stay in the 
training program? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. A 
number of the units, I think it was at least 
three of the five-plexes in Kugaaruk, were 
built under an Infrastructure Canada 
program and through a capital 
authorization agreement with the hamlet. 
There are no provisions in that and 
basically, the hamlet then hired and 
engaged their workers and employees. 
 
The units being built under the Housing 
Trust, as Members may be aware, we 
incorporated minimum standards and 
requirements for payment to labourers, pre-
trades employees, the first, second, and 
third year apprentices, which did include a 
requirement to pay the northern allowance 
to those employees based on whatever the 
community’s northern allowance limit was. 
 
So if they are working on the Housing 
Trust buildings, they should be receiving 
some sort of northern allowance from the 
municipality. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark.  
 
Mr. Ningark: I will be answering to some 
of these young people that I know in the 
communities, so the answer was that they 
should be getting some kind of allowance 
at the community level. Was that the 
answer? Thank you.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 

ᐊᐱᕆᔪᒪᒐᓗᐊᖅᑐᖓ ᐃᓕᓐᓂᐊᖅᑐᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑕᐅᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᕈᑎᔅᓴᖏᓐᓂ 
ᐱᓪᓗᐊᖏᒃᑲᓗᐊᕐᒪᑖ ᑲᔪᖏᒃᑲᓐᓂᖁᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ.  
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᖃᑦᑎᑲᓪᓚᐃᖅᑲᐃ ᐃᓪᓗᐃᑦ ᑕᓪᓕᒪᑦ ᓯᐊᑦᑐᑦ 
ᓴᓇᔭᐅᓚᐅᖅᑐᑦ ᑲᓇᑕᒥ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑎᒍᑦ 
ᐋᖅᑭᓱᖅᑕᐅᓚᐅᕐᒪᑕ ᕼᐊᒻᒪᓚᒃᑯᖏᑦ 
ᐊᖏᖃᑎᒌᖃᑎᒋᔭᐅᓯᒪᓪᓗᑎᑦ ᓇᒻᒥᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᐊᖅᑕᒥᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᑎᑦ.  
 
 
 
 
ᑕᐃᒃᑯᐊᓕ ᐃᓪᓗᓕᐊᖑᔪᑦ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ 
ᐸᐸᔅᓯᕕᒃᑯᑦ ᒪᓕᒐᓕᐅᓚᐅᕋᑦᑕ ᐋᖅᑭᓱᐃᓯᒪᓪᓗᑕᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐸᐃᑉᐹᖁᑎᑖᕋᓱᐊᖅᑐᓄᑦ 
ᐊᒻᒪᓗ ᓯᕗᓪᓕᖅᐹᖓᓂ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄ 
ᐃᑲᔪᕆᐊᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑕᐅᖃᑕᐅᓂᖏᓐᓄᑦ 
ᐃᑲᔫᓯᐊᕈᑕᐅᕙᑦᑐᓂᑦ.  
 
ᐱᓪᓗᐊᓕᖅᑑᒐᓗᐊᑦ ᑕᐃᒃᑯᑎᒎᓇ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐸᐸᔅᓯᕕᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᐊᕈᑎᑦ 
ᓄᓇᓕᓐᓂ ᒐᕙᒪᖏᓐᓄᑦ ᑕᐃᒃᑯᑎᒎᓇᖅ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓪᓗᐊᓕᖅᑐᑦ ᐃᑲᔫᓯᐊᖑᕙᑦᑐᑎᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐃᓅᓱᑦᑐᖁᑎᕗᑦ 
ᓄᓇᓕᓐᓃᑦᑐᑦ ᐱᓪᓗᒋᑦ ᑭᐅᔪᓐᓇᕐᓂᐊᓕᖅᑕᒃᑲᖃᐃ 
ᐃᑲᔫᓯᐊᕈᓐᓇᖅᓯᓂᐊᓕᖅᑑᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᑦ 
ᑮᓇᐅᔾᔭᔅᓵᖏᑎᒎᑦ? ᑭᐅᔪᓐᓇᑕᒃᑲ ᑕᐃᒫᒃ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ.  
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Mr. Scott: Thank you, Mr. Chairman. The 
answer is they should be receiving it if they 
are working on the Housing Trust units 
over there. We can follow up through the 
district office in Cambridge Bay and they 
could go through the reports and payroll 
records being submitted by the hamlet to 
verify or confirm. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. I 
would appreciate the president following 
up my question and getting back to all of 
the communities so that these young people 
will know what is happening. Like I said, 
there has to be some type of incentive to 
make sure these young people succeed in 
the program. Thank you. 
 
Chairman: Thank you. I think that was 
just basically a comment. I do have one 
question for you. There’s a new trade 
school that’s being built in Rankin Inlet 
and my question is: how is the Housing 
Corporation going to work with the new 
trade school? Thank you. 
 
Mr. Scott: Thank you, Mr. Chairman. 
Obviously, the new trade school falls under 
Education and Arctic College. We 
obviously will be one of the main providers 
of candidates who will be engaged at the 
trade centre.  
 
I understand, in particular, one of the core 
programs that the trade centre is going to 
be offering will be the housing 
maintenance serviceman journeyman 
program. It will be one of their core 
programs and it hasn’t been offered in the 
Nunavut settlement area before. They have 
always had to go to Fort Smith to get their 
HMS journeyman certification.  

ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐱᓪᓗᐊᓕᖅᑑᒐᓗᐊᑦ ᑕᕝᕘᓇ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐸᐸᔅᓯᕕᒃᑯᑦ ᐃᓪᓗᓕᐅᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐅᔭᕈᑎ ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᑦ. ᑕᐃᒃᑰᓇ 
ᐃᖃᓗᒃᑑᑦᑎᐊᖅᑎᒍᑦ ᐊᖅᑯᓵᖅᑕᓛᕐᒥᒻᒪᑕ 
ᐱᓕᕆᐊᖑᖃᑦᑕᕐᓂᖏᑦ ᐱᓕᕆᔨᖃᕋᑦᑕ ᑕᐃᑲᓐᖓᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓕᔅᓯᐊᕋᔭᖅᐳᖓ 
ᖃᐅᔨᒋᐊᖅᑕᐅᔪᓐᓇᖅᐸᑦ ᐊᐱᖅᑯᑎᒐ 
ᑭᐅᔭᐅᓛᕈᒪᓪᓗᖓ ᐅᕝᕙᓗ ᓄᓇᖅᑲᑎᒃᑲ 
ᖃᐅᔨᒃᑲᖅᑕᐅᓛᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ 
ᐅᖃᐅᓯᕆᔭᓐᓃᕕᑦ ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᐊᑐᕆᐊᓕᖏᓐᓂ. ᐱᓗᐊᖅᑐᒥ ᐃᓅᓱᑦᑐᖁᑎᕗᑦ 
ᒪᒃᑯᑦᑐᐃᑦ ᓄᓇᓕᓐᓂᒥᐅᑦ ᖁᕝᕙᐸᓪᓕᐊᖁᓪᓗᒋᑦ 
ᐱᓕᕆᐊᒥᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐅᕋᑖᕐᖓᑦ. ᑕᐃᓐᓇ ᑲᖏᖅᓯᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᓂ ᐱᓕᒻᒪᓴᕐᕕᔅᓴᖅ 
ᐸᐃᑉᐹᖅᑯᑎᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᓇᒦᓕᖅᐸ, 
ᖃᓄᐃᓕᖓᓕᖅᐸ? ᖁᔭᓐᓇᒦᒃ.  
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᓯᓈᕐᓗᓂ 
ᐸᐃᑉᐹᖁᑎᑖᕋᓱᐊᕐᕕᐅᓂᐊᖅᑐᖅ ᓯᓚᑦᑐᓴᕐᕕᒃᑯᑦ. 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᖅᐹᖑᓂᐊᕐᒪᑕ.  
 
 
 
 
ᑐᑭᓯᔭᒃᑯᓪᓖᓛᒃ ᐃᓕᓐᓂᐊᖅᑎᐅᓂᐊᖅᑐᓂᑦ ᑕᐃᒃᑯᐊᓕ 
ᐊᐅᓚᓂᕆᓪᓗᐊᑕᕐᓂᐊᖅᑕᖏᓇᐃ ᐃᓕᓐᓂᐊᖅᑐᑦ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ ᐊᐅᓚᐅᓯᕆᕈᔪᓐᓂᕐᒧᑦ, 
ᕿᔪᓕᕆᓂᕐᒧᑦ, ᐅᐊᔭᓕᕆᓂᕐᒧᑦ ᒪᑯᐊ 
ᐸᐃᑉᐹᖁᑎᑖᕋᓱᐊᕈᑏᑦ ᑕᐃᒃᑰᓇ 
ᐃᓕᓐᓂᐊᕕᒃᑰᖃᑦᑕᓚᖓᒻᒪᑕ. ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐅᐊᑦᑎᐊᕈ ᐃᓕᓐᓂᐊᖅᑕᐅᖃᑦᑕᓚᐅᓐᖏᑦᑐᓂᑦ ᑕᒫᓂ 
ᓄᓇᖏᓐᓂ Fort Smith-ᓕᐊᕆᐊᖃᖃᑦᑕᔪᒻᒪᑕ 
ᐸᐃᑉᐹᖁᑎᑖᕋᓱᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑎᑦ.  
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What we have found over the past number 
of years is that a lot of the HMS 
journeymen that had been working 
particularly for housing, some of them for 
hamlets and municipalities, are getting old. 
Mr. Akoak’s dad just retired after 74 years 
of age. He finally retired as an HMS 
journeyman.  
 
There needs to be a whole new generation 
of HMS journeymen going through the 
trade school to continue to work with 
housing and providing the maintenance 
services. Hopefully, we will be able to 
provide all of these apprentices who will be 
going to the trade school with the 
opportunity for on-the-job training on our 
sites. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. We are looking at 
innovative ideas for our apprentices. The 
auditors mentioned earlier that a majority 
didn’t have the required hours to go to the 
next level of training. In view of that, I 
would like to ask if you can reconsider that 
situation.  
 
In some communities, there is construction 
taking place almost all year round and 
workers are imported from the south. 
Perhaps we could start looking at finding 
people in the communities and bring them 
here to Iqaluit instead. It would be a much 
needed boost for trainees so that they can 
accumulate the required hours. I want to 
ask if this has been considered by the 
Housing Corporation. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  

 
ᑕᐃᒃᑯᐊ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᐅᓯᕆᔩᑦ ᓴᓇᔩᑦ 
ᐸᐃᑉᐹᖁᑎᑖᖅᓯᒪᔪᑦ ᐊᖅᑯᑎᖃᖅᑐᑎᒃ 
ᐃᓪᓗᓕᕆᔨᒃᑯᑎᒍᑦ ᐃᓕᓐᓂᐊᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐃᓐᓇᑐᖃᐅᓕᕐᒪᑕ ᐃᓚᖏᓪᓘᓐᓃᑦ ᑕᕝᕙᐅᔪᓐᓃᖅᑐᑦ 
ᐊᓂᕐᓂᖃᕈᓐᓃᖅᓯᒪᔪᑦ 74-75-
ᖑᕙᓪᓚᐃᔪᒻᒪᕆᓐᓂᖏᓐᓇ ᐅᑭᐅᓕᒃ ᑕᐃᓐᓇ 
ᐸᐃᑉᐹᖁᑎᖃᓪᓚᑦᑖᖅᑐᖅ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ.  
 
 
ᑕᒪᒃᑯᐊ ᐊᓂᒍᐃᕙᓪᓕᐊᓂᐊᕐᒥᒻᒪᑕ ᐃᓕᓐᓂᐊᕐᓗᑎᒃ 
ᑕᐃᑰᓇ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᒃ 
ᐸᐃᑉᐹᖁᑎᑖᕋᓱᐊᕐᕕᒻᒥ. ᓂᕆᐅᑦᑐᒍᑦ ᑖᒃᑯᐊ 
ᐊᑦᑐᐃᓐᓇᖃᑦᑐᐊᓛᖁᒍᒥᓇᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᒃ 
ᐃᓕᓐᓂᐊᕐᑯᑎᒍᑦ ᐱᓕᒻᒪᔅᓴᓚᐅᕐᓗᑎᒃ 
ᐸᐃᑉᐹᖁᑎᖃᓕᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᓛᕐᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, 
ᕿᓂᕋᓱᒃᑲᑦᑕᐃᓛᒃ ᐃᑲᔫᑎᒃᑲᓐᓂᕐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᖃᐅᔨᓴᖅᑎᖅᔪᐊᒃᑯᑦ ᑖᒃᑯᐊᒎᖅ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐃᒫᒃ 
ᐃᑲᕐᕋᖃᓐᖏᓗᐊᖅᑐᒥᓃᑦ 
ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᓐᓇᖏᑦᑐᑦ. ᓯᕗᓂᒃᑲᓐᓂᖓᓄᑦ 
ᐊᓐᖑᑎᔪᓐᓇᓛᕐᖓᑕ ᐃᑲᕐᕋᖏᑦ. ᑖᒃᑯᐊ 
ᑕᑯᓐᓈᓐᖑᐊᖅᑐᒋᑦ ᑕᐃᒫᒃ ᕿᒥᕐᕈᕙᓪᓕᐊᒍᓐᓇᕐᒪᖔᑕ 
ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ.  
 
ᐃᓚᖏᑦ ᓄᓇᓖᑦ ᐊᕐᕌᒍᓕᒫᐸᓗᒃ ᓴᓇᔨᖃᖅᐸᒻᒪᑦ 
ᐃᓪᓗᒥᒃ ᐊᒻᒪᓗ ᖃᓪᓗᓈᓂᒃ ᑎᑭᓴᐃᕙᑦᑐᑕ  
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᒃ ᖃᓪᓗᓈᓃᓐᖔᖅᑐᓂᒃ. ᐃᒫᖃᐃ 
ᑕᒫᓐᖓᑦ ᓄᓇᓕᒻᒧᑦ ᐊᓯᖏᓐᓄᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓄᑦ 
ᑕᒪᐅᖓ ᐃᖃᓗᓐᓄᑦ ᑕᑯᓐᓈᓐᖑᐊᖅᑐᒍ 
ᐊᐅᓪᓚᑎᑦᑎᖔᖃᑦᑕᖅᑲᑕ 
ᐃᑲᔫᑎᒃᑲᓐᓂᐅᒐᔭᖅᑑᒐᓗᐊᖅ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐃᑲᕐᕋᓂᒃ ᐊᓐᖑᑎᓇᓱᑦᑐᑯᓗᓐᓂᑦ ᑕᐃᒫᒃ ᑖᓐᓇ 
ᕿᒥᕐᕈᔭᐅᓯᒪᒻᒪᖔᖅ ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ ᑖᒃᑯᓄᖓ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ.  
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Mr. Scott: Thank you, Mr. Chairman. One 
of the things that we have done is to allow 
some flexibility in the working hours or 
when a job site can be active. As Members 
recall in the strategy, we set a limit of 45 
hours per week of work in an active 
worksite.  
 
That was largely to make construction jobs 
more attractive and apprenticeship more 
attractive to local residents where they 
would be more conducive to working a 
standard 8:30 to 5:00 job on the job site 
and then be able to participate in family 
activities and on the weekends, hunting, 
fishing, and camping and that sort of thing. 
Where the workforce has requested to work 
longer hours, we have allowed it.  
 
Where the outside journeymen that we 
brought in to provide the training have 
wanted to work 60 to 70 hours a week, we 
have not allowed it. It has to come from the 
workforce. If they want to work 60 to 70 
hours a week, we will allow them to do 
that. But what we did not want was the 
outside trainers, the journeymen, driving 
employees off the worksite because they 
were demanding that the apprentices would 
be working 60 to 70 hours a week.  
 
So we have allowed that flexibility and that 
will allow the apprentices to get more of 
their hours. We have also provided some 
flexibility in the shutdown period that was 
originally in the strategy. Where it was 
anticipated the job sites would be shut 
down for three to four months, we’re 
allowing more sites.  
 
If the workforce is available locally, more 
sites could start up again by the end of 
January or February. That’s extending the 
construction season and allowing for a 
provision of more hours. Thank you, Mr. 

 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖓᑦ, 
ᐃᓱᒪᓯᒪᒐᑦᑕ ᓇᓕᐊᓐᓄᑐᐃᓐᓈᖓᒍᓐᓇᕐᓂᖅ ᐃᑲᕐᕋᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᓂᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᐃᖅᑲᐅᒪᔪᔅᓴᐅᒻᒪᑕ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ 
ᖃᓄᖅᑑᓕᖅᑎᓪᓗᑕ 45-ᓂᒃ ᐃᑲᕐᕋᓂᒃ ᐊᑦᑎᓛᓂᒃ 
ᓄᐊᑦᑎᔪᓐᓇᕆᐊᖏᑦ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᒃ 
ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ 45-ᓂᒃ ᐃᑲᕐᕋᓂᒃ 
ᐊᑐᕐᓗᑎᒃ.  
 
ᐋᖅᑭᑦᑕᐅᓚᕿᓚᐅᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᐃᓪᓗᓕᕆᓂᕐᒥᒃ 
ᐃᓪᓗᓕᐅᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕈᒪᒐᔭᖅᑐᓄᑦ 
ᑲᔪᖏᒃᑲᓐᓂᕈᑕᐅᔪᒪᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᕈᒪᒐᔭᓐᖑᐊᖅᑐᓄᑦ ᓄᓇᓕᓐᓂᑦ. 
ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐊᓯᕙᕈᒻᒪᐅᒻᒥᒻᒪᑕ ᓄᓇᓕᓐᓃᑦᑐᑦ 
ᐊᒻᒪᓗ ᐃᓚᔮᕇᑦ ᐊᐅᓪᓚᕈᒪᓕᖃᑦᑕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᕐᓇᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓴᓱᐊᕈᓯᐅᑉ 
ᓄᓐᖑᐊᓂ ᑕᐃᒪ ᖃᓄᖅᑑᕈᑎᒋᒐᓱᐊᖅᑐᒋᑦ ᑕᐃᒃᑯᐊ.  
 
 
 
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᐃᑦ ᐱᓕᒻᒪᔅᓴᐃᓚᖓᔪᑦ 
ᐅᖃᐅᑎᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒫᒃ 60-70 ᐃᑲᕐᕋᓂᒃ ᑕᐃᒫᒃ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕆᐊᖃᖅᑎᓐᖏᓪᓗᒋᑦ ᐱᔪᒪᓂᖏᑦ 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 60-70-ᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᒪᔪᑦ 
ᐊᔪᖅᑎᖏᒃᑲᓗᐊᕐᓗᒋᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
ᐊᐅᓪᓚᖃᑦᑕᕈᒪᓂᖏᑦ ᐃᓱᒪᖅᓱᕐᕕᖃᕐᓂᖅᓴᐅᓗᑎᒃ. 
ᐅᐱᓐᓇᕋᓂ ᓄᖅᑲᖓᐅᑕᐅᖃᑦᑕᓚᐅᕐᒪᑦ ᐃᑲᕐᕋᓂᒃ 
ᐊᒥᓲᓗᐊᖅᑐᓂᒃ ᐱᓕᕆᒋᐊᖃᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 
ᐊᓯᐊᒍᑦ ᓱᕕᔅᓴᖃᕋᑎᒃ.  
 
 
 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᓇᓪᓕᐊᓐᓄᑐᐃᓐᓈᖓᓂᖅᓴᐅᑎᒐᓱᐊᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᑭᓪᓕᖃᕐᒥᒻᒪᑕ ᒪᑐᒋᐊᖃᕐᓂᖏᑦ, ᓄᖅᑲᕆᐊᖃᕐᓂᖏᑦ 
ᐃᓪᓗᓕᐅᖅᑎᓪᓗᒋᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 
ᓄᖅᑲᖅᑎᑕᐅᑲᐃᓐᓇᓲᖑᒻᒪᑕ.  
 
 
 
 
 
ᔮᓐᓄᐋᕆ-ᕕᕝᕗᐋᕆᒥ ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᕋᓗᐊᕆᓪᓗᑎᒃ 
ᐃᓪᓗᓕᐊᖑᔪᑦ. ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᑲᕐᕋᖏᑦ 
ᐋᖅᑭᔅᓱᕋᓱᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᓄᖓ 
ᒪᓕᓐᓂᖅᓴᐅᒐᓱᐊᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I didn’t get a response I was 
looking for.  
 
Using Iqaluit as an example, usually the 
people who are going to be building the 
houses are brought in from the south. I 
would like to see more support given to the 
apprentices instead of importing these 
people so that they get their hours. I do 
know that most of the communities face the 
same problem, but many construction 
projects are too small, few, and close early. 
 
Before we spend the $100 million, is it 
possible to set up new contracts to make 
sure that the apprentices are trained and get 
their hours and to make sure that we get 
trainers from up here? It’s very important 
for the apprentices to get enough hours to 
go to the next level and not see them drop 
out. We want apprentices from all across 
Nunavut to get the training they need. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. 
Where we can, we’re maximizing the 
number of hours available for the 
construction of these units. I can give the 
Member the number of hours that it takes, 
but I don’t have it with me here, I do have 
it at the office.  
 
The number of hours by trade for the 
construction of let’s say a three-bedroom 
single family dwelling for example, I don’t 
remember the hours off the top of my head, 
but there are a set number of hours that it 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖃᓄᖅ 
ᑭᐅᔭᐅᔫᔮᓐᖏᓐᓇᓚ.  
 
 
ᐃᒫᒃ ᐅᓄᖅᑐᒐᓚᐃᑦ ᑕᑯᓐᓈᓐᖑᐊᖅᑐᒍ ᐃᖃᓗᓐᓂ 
ᖃᓪᓗᓈᓃᓐᖔᖅᑐᓂᒃ ᑎᑭᑦᑐᖃᖅᐸᒻᒪᑦ 
ᐃᓪᓗᓕᐅᖃᑕᐅᓂᐊᖅᑐᓂᒃ. ᑕᒪᓐᖔᑦ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᐃᓕᓐᓂᐊᕋᓱᑦᑐᑯᓗᓐᓂᑦ 
ᐃᑲᕐᕋᖃᓐᖏᓗᐊᖅᑐᓂᒃ ᐃᑲᔪᖔᒃᑲᓐᓂᕈᒪᒐᓗᐊᕋᒪ 
ᑕᒫᓂ ᐊᕐᕌᒍᓂᑦ ᐃᒫᐸᓗᒃ ᓴᓇᔪᖃᖅᐸᒻᒪᑦ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐊᓯᖏᑦᑕᐅᖅ ᓄᓇᓖᑦ 
ᑕᐃᒪᐃᑦᑐᔅᓴᐅᒻᒥᔪᑦ, ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑭᓯᐊᓂ 
ᐃᓚᖏᑦ ᐃᓪᓗᓕᐅᖅᑐᑦ ᒥᑭᔪᑯᓘᒻᒪᑕ, ᐅᓄᓗᐊᕋᑎᒃ. 
ᐄ, ᒪᑐᓴᕋᐃᓐᓂᖅᓴᐅᕙᑦᑐᑦ ᓴᓇᓂᖏᓐᓄᑦ.  
 
ᑭᓯᐊᓂ ᖃᓄᖅ ᑖᒃᑯᐊ $100 ᒥᓕᐊᓐ 
ᐊᑐᖅᑕᐅᓚᓐᖏᓐᓂᖓᓂ ᑕᐃᒫᖃᐃ ᑳᓐᑐᕌᓂᑦ ᓄᑖᓂᑦ 
ᐊᓚᒃᑲᐃᓂᐊᖅᑲᑕ ᑖᒃᑯᐊ ᐊᕐᕌᒍᓕᒫᐸᓗᒃ ᓴᓇᓂᐊᖅᑐᑦ 
ᑎᓕᔭᐅᑉᐸᑕ ᓄᓇᕗᒻᒦᖔᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃ.ᔭᖅᑎᖃᕆᐊᖃᖅᑐᓯ, 
ᐃᓕᓐᓂᐊᑎᑦᑎᑲᓐᓂᕆᐊᖃᖅᑯᓯ ᓇᑭᑐᐃᓐᓇᖅ. 
ᒪᑐᐃᖅᑎᑲᓐᓂᕈᒪᒐᓗᐊᕋᒃᑯ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ. ᑖᒃᑯᐊᓕ 
ᐃᑲᕐᕋᖃᓐᖏᓗᐊᖅᑲᑕ ᐃᓕᓐᓂᐊᕐᓂᑯᓗᖏᑦ 
ᓄᖅᑲᑐᐃᓐᓇᐸᒻᒪᑕ ᐱᔭᕇᖅᐸᓪᓕᐊᖁᒐᓗᐊᕋᑦᑎᒍ 
ᓇᑭᑐᐃᓐᓇᓕᒫᖅ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᔪᕐᓇᖏᑦᑕᕌᖓᑦ ᐃᑲᕐᕋᖏᑦ 
ᓈᒻᒪᓯᓕᖅᓯᒪᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᐃᓪᓗᓕᐅᓕᕌᖓᑦᑕ. 
ᐊᒻᒪᓗ, ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ ᑐᓂᔪᓐᓇᕐᒥᔭᕋ ᖃᔅᓯᓂᑦ 
ᐃᑲᕐᕋᓂᑦ ᐊᑐᖃᑦᑕᕐᒪᖔᑕ, ᓈᓴᐅᑎᑦ 
ᐱᓯᒪᓐᖏᑦᑕᕋᓗᐊᒃᑲ ᒫᓐᓇᐅᔫᒐᓗᐊᖅ.  
 
 
 
 
ᑭᓯᐊᓂ ᐃᑲᕐᕋᓕᐅᖅᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᕈᖅᑎᒍᓐᓇᑕᒃᑲ ᓱᕐᓗ ᐃᓪᓗᓕᐅᕐᓂᐊᑎᓪᓗᒋᑦ 
ᐱᖓᓱᓂᑦ ᐃᓪᓗᕈᓯᓕᓐᓂᑦ. ᐃᑲᕐᕋᖏᑦ 
ᐃᒪᓐᓇᑎᒋᐅᓪᓗᐊᖅᑐᑦ  
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should take to build a three-bedroom single 
family dwelling. So we can provide that 
information to the Member. 
 
Presently, we still have to bring in a lot of 
journeymen and a lot of tradesmen to 
provide the training to the apprentices. We 
do have some local journeymen, who are 
either our local journeymen contractors, 
who are also providing the training and 
they’re able to sign off the apprentices’ 
hours.  
 
As we move further through this program, 
the Housing Trust and the new federal 
funding, it’s expected that there will be 
more and more second and third year 
apprentices who are currently engaged on 
the site. Maybe by the end of the $100 
million delivery, some of those will then be 
journeymen and they will be able to take 
on apprentices, and that’s the ultimate goal. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. It indicates here that they 
have to accumulate 800 hours in order to 
go to the next phase. We would like to give 
enough support required by these 
apprentices.  
 
If we are going to be setting up new 
contracts, then I want to make sure that 
there is a clause in there where they 
provide training for Nunavummiut in any 
given construction year. Fly them in just 
long enough so that they can get the hours 
they wouldn’t get otherwise and then they 
would be able to go up to the next phase.  
 
It’s going to be beneficial to all of the 
Nunavut communities. Any individual in 
Nunavut who has a solid job is a benefit to 

ᓴᓇᓂᐊᕈᑦᑕ ᐱᖓᓱᓂᑦ ᐃᓪᓗᕈᓯᓕᒻᒥᑦ. ᑕᒪᒃᑯᐊ 
ᑐᓴᐅᒻᒪᔾᔪᑏᑦ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ 
ᑐᓐᓂᖅᑯᑎᒋᔪᓐᓇᓂᐊᖅᑕᒃᑲ. 
 
 
ᒫᓐᓇᐅᔪᖅ ᐸᐃᑉᐹᓕᓐᓂᑦ ᑕᖅᑳᖔᖅᑐᓂᑦ ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓃᖔᖅᑐᓂᑦ ᒪᐅᓐᖓᑎᑦᑎᒋᐊᖃᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᓄᓇᓕᓐᓂᑦ ᐸᐃᑉᐹᖃᖅᑐᓂᑦ ᐱᑕᖃᐅᕐᒥᔪᖅ. 
ᑳᓐᑐᕌᖅᑎᐅᓪᓗᑎᑦ ᑕᐃᒃᑯᐊ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᑎᑦ ᑕᐃᒃᑯᓂᖓ 
ᐃᓕᓐᓂᐊᓯᓐᓈᖃᑦᑕᖅᑐᓂᑦ.  
 
 
 
ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ ᐊᒻᒪᓗ ᓄᑖᓂᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑮᓇᐅᔭᖅᑖᕈᑦᑕ ᐊᕐᕌᒍ ᓯᕗᓪᓕᖅᐹ, 
ᑐᒡᓕᐊ, ᐱᖓᔪᐊᓐᓂᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᑦ ᐅᓄᖅᓯᑲᓐᓂᓂᐊᕋᓱᒋᔭᕗᑦ 
ᐃᓚᖏᓪᓗ ᐸᐃᑉᐹᑖᕈᑎᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᐅᓂᐊᕐᒥᔪᑦ ᐃᓕᓴᐃᓗᑎᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᖏᓛ 
ᐅᖃᖅᓯᒪᒻᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᑦ 800-ᓂᑦ ᐃᑲᕐᕋᓂᑦ 
ᐊᓂᒎᕐᔨᒋᐊᖃᕐᖓᑕ ᐃᒫᒃ, ᑕᑉᐸᐅᖓ ᐃᓕᓐᓂᐊᖅᑕᓂ 
ᖁᕝᕙᓯᒋᐊᕐᓂᐊᖅᑲᑕ. ᑕᐃᒫᒃ ᑖᒃᑯᐊ 
ᐃᑲᔪᕈᒥᓇᑦᑎᐊᕋᓗᐊᕐᖓᑕ ᓇᒥᓕᒫᖅ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᐊᓐᖑᑎᓐᖐᓇᖅᐸᑦᑐᑦ ᓴᓇᔭᔅᓴᖏᑦ 
ᒥᑭᓗᐊᕋᐃᒻᒪᑕ. 
 
ᑕᐃᒫᒃ ᑖᒃᑯᐊ ᓄᑖᑦ ᑳᓐᑐᕌᑦ ᐃᓕᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ 
ᒪᑐᐃᖓᖁᑦᑎᐊᕋᓗᐊᖅᑲᒃᑲ 
ᐃᓕᓐᓂᐊᑎᑦᑎᑲᓐᓂᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᓂᑦ 
ᓇᒥᑐᐃᓐᓇᖅ ᓇᓕᐊᑐᐃᓐᓇᖅ ᐊᕐᕌᒎᑉ ᐊᑯᓂᑲᓪᓚᒃ 
ᓴᓇᓂᐊᖅᑲᑕ ᑕᕝᕗᖓ 
ᐊᐅᓪᓚᖅᑎᑕᐅᑲᐃᓐᓇᕐᓗᑎᖑᓐᓃᑦ ᐃᑲᕐᕋᖏᑦ 
ᐊᓐᖑᑎᑎᑕᐅᓇᓱᓪᓗᑎᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ 
ᓄᖅᑲᓂᐊᓐᖏᒻᒪᑕ, ᐃᒫᒃ  ᐱᕈᖅᐸᓪᓕᐊᓂᐊᕐᖓᑕ 
ᐃᓕᓐᓂᐊᕈᑎᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐊᕆᓂᐊᖅᑕᖏᑦ 
ᐱᕈᒃᑲᓂᕐᓂᐊᒥᒻᒪᑕ.  
 
ᐃᑲᔫᑎᐅᒃᑲᓂᕐᓗᑎᑦ ᓄᓇᓕᓐᓄᑦ, ᓇᒥᓕᒫᖅ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ. ᓇᓕᐊᑐᐃᓐᓇᖅ ᓄᓇᕗᒻᒦᖔᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᓕᕋᐃᒻᒪᑦ ᑮᓇᐅᔭᓕᐅᑦᑎᐊᓕᕋᒥ 
ᓄᓇᕗᓕᒫᖅ ᐃᑲᔪᖅᑕᐅᕙᒻᒪᑦ ᑕᐃᒫᒃ ᑖᒃᑯᐊ 
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the communities and to the people of 
Nunavut. Looking at Iqaluit, I would like to 
see more Nunavummiut get these jobs. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. In 
addition to the construction sites under the 
Housing Trust or the new federal delivery, 
we will be doing other work in the 
communities that these apprentices can be 
engaged in as well. 
 
We put $11 million to $12 million into 
renovations on public housing units and 
hours worked on those projects also count 
toward their apprenticeships. We deliver a 
number of home repair program projects 
every year that these apprentices could be 
engaged in as well to enhance their hours. 
So there are other opportunities besides the 
actual new construction sites.  
 
We have seen some intercommunity 
movement as well over apprentices 
between Kugaaruk and Taloyoak where 
labour forces have migrated or moved over 
to assist and to get extra hours as well. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. That was the reason why I 
asked that question. I would like to see 
more intercommunity movement just like 
your Kugaaruk example.  
 
So we have to look at other options in order 
to have these apprentices accumulate 
enough hours. We have to make sure that 
training and apprenticeship programs are 
implemented to allow more Nunavummiut 

ᐊᕐᖑᔾᔪᑎᒋᔪᒪᓐᖏᑎᐊᖅᑕᒃᑲ. ᑕᒫᓂ ᐃᖃᓗᓐᓂ 
ᑕᑯᓐᓈᖅᑐᒋᑦ, ᓄᓇᕗᒻᒦᖔᖅᑐᓂᓪᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑕᑯᔪᒪᑦᑎᐊᕋᓗᐊᕋᒪ. ᑕᐃᒫᒃ 
ᓯᕗᓂᑦᑎᓐᓂ ᑕᒪᓐᓇ ᑕᑯᒃᑲᓐᓂᕈᒪᔭᕋᓗᐊᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ.  
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐃᓪᓗᓕᐅᕐᕕᒋᔭᕗᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓃᖔᖅᑐᓂᑦ 
ᑮᓇᐅᔭᓂᑦ ᐊᑐᖅᖢᑕ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᖃᑦᑕᓂᐊᕐᒥᔪᑦ ᐊᓯᖏᓐᓂ 
ᐃᖅᑲᓇᐃᔮᔅᓴᖅᑕᖃᓕᕌᖓᑦ.  
 
 
$11-12-ᒥᓕᐊᓐ ᐃᓕᓯᔪᒪᓂᐊᖅᑐᒍᑦ ᐃᓪᓗᓂᑦ 
ᓄᑖᓐᖑᑎᑦᑎᕙᓪᓕᐊᓂᐊᕋᑦᑕ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᖏᓐᓇᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᓄᖓ 
ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓐᓇᓂᐊᖅᑐᑦ 
ᐊᒻᒪᓗ ᐃᓪᓗᓂᑦ ᓄᑖᓐᖑᕆᐊᖅᑎᑦᑎᓂᕐᒥᑦ 
ᐱᑕᖃᐃᓐᓇᐅᔭᕐᒪᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑕᐃᒃᑯᓄᖓ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑦ ᐃᓕᔭᐅᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᑦ.  
ᐊᓯᖏᓐᓂ ᐃᖅᑲᓇᐃᔮᖃᖅᑎᑕᐅᖃᑦᑕᓂᐊᕐᒥᔪᑦ 
ᐱᕙᓪᓕᐊᓂᐊᕐᒪᑕ.  
 
ᐊᒻᒪᓗ ᓄᓇᓖᑦ ᐃᒃᑯᐊ ᐃᓚᖏᑦ 
ᓄᓇᒋᓐᖏᑕᒥᓅᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᐸᑕ ᓲᕐᓗ ᑯᒐᖅᔪᒻᒥᐅᑕᐃᑦ 
ᑕᓗᖅᔪᐊᕐᒧᐊᖅᖢᑎᒃ. ᐅᑎᖅᑕᖅᓱᑎᒡᓘᓐᓃᑦ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᑦ ᐃᑲᕐᕋᑦᑕᒃᑲᓐᓂᕋᓱᒃᖢᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐄ ᑖᓐᓇ ᑕᕝᕙ 
ᐊᐱᖅᑯᑎᒋᓗᐊᖅᑲᐅᔭᕋ ᑰᒑᕐᔪᒃ ᓲᕐᓗ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑕᑯᒃᑲᓐᓂᕈᒪᑦᑎᐊᕋᒪ ᓯᕗᓂᑦᑎᓐᓂ ᑖᓐᓇ ᑮᓇᐅᔭᖅ 
ᐊᑐᕐᓂᐊᖅᑐᖅ ᐊᑑᑎᖃᑦᑎᐊᖁᓪᓗᒍ 
ᓄᓇᕗᒻᒥᐅᑕᓕᒫᓄᑦ.  
 
 
 
ᑖᓐᓇ ᕿᒥᕐᕈᔭᐅᑦᑎᐊᖁᕙᕋ ᑕᐃᒪᐃᖃᑦᑕᖅᑲᑕ ᐊᒻᒪᓗ 
ᒪᑐᐃᒃᑲᓂᕐᓗᒍ ᑭᒃᑯᓕᒫᓄᑦ. ᑖᓐᓇ $100-ᒥᓕᐊᓐ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ ᐃᒫᒃ ᑕᓯᑦᑎᒋᐊᖃᕋᑦᑎᒍ 
ᐃᓕᓐᓂᐊᕈᑕᐅᑦᑎᐊᓯᓐᓈᕐᓗᓂ. ᑖᓐᓇ 
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to fill those types of positions. I wanted to 
throw that out there.  
 
I would appreciate it if the Housing 
Corporation could let us see the plans they 
have prepared. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Okalik. I think 
that was a comment there. If you want to 
comment on that? No, okay. Are there any 
other questions? Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
We want the projects in Nunavut to 
succeed in the delivery of the housing 
programs, especially in the area of 
employing local apprentices.  
 
I understand that one of the setbacks is that 
some of the apprentices are not earning 
enough hours on the job. What other 
factors does the president see that keeps the 
apprentices from succeeding other than not 
earning extra hours on the job? Thank you.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. I 
think one of the biggest challenges for 
apprentices as they move towards getting 
the journeyman certification is the fact that 
they have to leave their home community 
for an extended period of time in order to 
take their courses.  
 
As I mentioned, oil burner mechanics, 
they’re in Edmundston, New Brunswick, 
where they have a hard time ordering a Big 
Mac in English down there because it’s in 
the francophone section of New 
Brunswick.  
 
I have the greatest respect for any 
individual who is prepared to go out six to 
eight weeks every year outside of their 

ᑎᓕᓯᒋᐊᕈᑎᒋᑐᐃᓐᓇᖅᑕᕋ.  
 
 
 
ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᐸᕐᓇᓯᒪᔭᖏᑦ ᑕᑯᔪᓐᓇᕈᑦᑕ 
ᖁᕕᐊᓇᕋᔭᕆᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᓂᒡᓕᐅᑎᔅᓴᑐᐃᓐᓇᐅᖅᑲᐅᒻᒪᑦ ᑖᓐᓇ 
ᓂᒡᓕᕐᕕᒋᔪᒪᑐᐊᕈᓐᓂ. ᐊᐱᖅᑯᑎᒃᓴᐃᑦ? ᒥᔅᑕ ᓂᕐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᒻᒥ ᓄᑕᓂᒃ ᓴᖅᑭᐸᓪᓕᐊᔪᓂᒃ ᑲᔪᓯᑦᑎᐊᖅᑐᓂᒃ 
ᑕᑯᔪᒪᔪᒍᑦ ᐃᒡᓗᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ ᐱᒋᐊᕐᓗᒍ 
ᑕᒡᕙᓂ ᓄᓇᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᕐᓗᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ.  
 
 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᒻᒥᔪᖓ ᐃᓚᖏᑦ 
ᐃᑲᕐᕋᓕᐅᕆᐊᖃᖅᑕᒥᓂᒃ ᑐᖓᐅᔾᔨᓯᒪᖃᑦᑕᕐᒪᑕ 
ᑭᓱᓂᒃ ᐱᒡᔪᑎᖃᖅᖢᑎᒃ, ᐊᓯᖏᓐᓂ ᑭᓱᓂᒃ 
ᐱᒡᔪᑎᖃᖅᖢᑎᒃ ᑲᔪᓯᓐᖏᑦᑑᖃᒃᖤᖅᐸᑦ ᐅᒡᕙᓘᓐᓃᑦ 
ᖁᕝᕙᓯᓐᓂᖅᓴᒧᑦ ᓅᖃᑦᑕᓐᖏᓚᑦ ᐃᑲᕐᕋᔅᓯᐅᑎᖏᑦᑕ 
ᐊᓯᐊᒍᖔᖅ. ᑖᓐᓇ ᐊᐱᖅᑯᓯᕆᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᓇᐃᓗᑕᕆᓂᖅᐹᕆᔭᕗᑦ ᑖᒃᑯᐊ 
ᐸᐃᑉᐹᖅᑕᕋᓱᑦᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᑯᓗᐃᑦ 
ᐊᖏᕐᕋᒥᓐᓂᒃ ᐊᐅᓪᓛᖅᓯᒪᖃᑦᑕᕆᐊᓖᑦ 
ᐃᓕᓐᓂᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ.  
 
 
 
 
 
ᓲᕐᓗ ᒪᑯᐊ ᐅᖅᑯᓴᐅᑎᓕᕆᔨᑦ ᐃᐊᑦᒪᓐᓯᑕᓐ, ᓂᐅ 
ᐳᕋᓐᓱᐃᒃᒧᑦ ᐊᐅᓪᓚᕆᐊᖃᖃᑦᑕᖅᑐᑦ. ᓂᐅ ᐳᕋᓐᓱᐃᒃᒥ 
ᐅᐃᕖᕌᓘᒻᒪᑕ ᐃᓛᓐᓂᑯᓪᓘᓐᓃᑦ ᓂᕿᓂᑦ 
ᑎᑭᓴᐃᖃᑦᑕᖅᖢᑎᒃ ᐊᔪᓕᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
ᐊᐅᓪᓚᖅᓯᒪᖃᑦᑕᕆᐊᖃᖅᖢᑎᓪᓗ 6-ᓯᓄᑦ 8-ᓄᑦ 
ᑎᑭᒃᖢᒍ ᐱᓇᓱᐊᕈᓯᕐᓂᑦ  
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home community and be separated from 
their families. If they were able to be 
successful at that, that is a tremendous 
accomplishment.  
 
We had an employee, one of our technical 
officers in Cape Dorset, who is now, I 
think, working for the hamlet. Ashevak 
Taukie went through that and took his 
courses in Edmundston and passed. I have 
the greatest respect for him as a result of 
that. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark.  
 
Mr. Ningark: Thank you. I guess one 
other problem that we see here under the 
program is a language barrier. What 
language of instruction is given through 
these apprenticeships, is it English, 
Inuktitut, or both? Thank you.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. I can 
guess at that, but it’s more of an education 
type of question. My guess is that the 
majority of the language of instruction at 
this point is in English.  
 
I know that a number of years ago, under 
the Housing Maintenance Serviceman 
Program, a lot of the material were 
translated into Inuktitut. A lot of 
mechanical items were referred to as 
Imaittuit. There was a lot of Imaittuit in a 
boiler system, but it is definitely a 
challenge. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Are 
there any other questions? If not, we will 
move on to the next section which is 84 to 
89, there needs to be more complete 
reporting on the strategy. 

ᐃᓚᒥᓐᓂᒃ ᕿᒪᐃᓯᒪᓪᓗᑎᒃ ᑲᔪᓯᑦᑎᐊᕐᓂᐊᕈᑎᒃ ᑖᓐᓇ 
ᐊᔪᕐᓇᓂᖅᐹᖑᔪᖅ ᐊᐅᓪᓚᖅᓯᒪᑯᑕᖃᑦᑕᕆᐊᖃᕐᓂᖅ.  
 
 
 
 
 
 
ᑭᓐᖓᕐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᐃᓚᖓ ᕼᐊᒻᒪᓚᒃᑯᓐᓄ 
ᐃᖅᑲᓇᐃᔭᖅᐸᓪᓚᐃᓕᖅᑐᖅ 
ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᓚᐅᖅᑐᖅ ᐃᐊᑦᒪᓐᓯᑕᓐᒥ ᐊᒻᒪᓗ 
ᑕᐃᓐᓇ ᐅᐱᒋᑦᑎᐊᖅᑕᕋ ᐱᔭᕇᖅᓯᒍᓐᓇᓚᐅᖅᓯᒪᒻᒪᑦ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓂ 
ᐅᑯᑎᒎᓐᓈᖅᑐᖅ ᐅᖃᐅᓯᖃᑎᒌᓐᖏᓐᓂᖅ ᑖᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᖃᑦᑕᕐᒪᑦ. ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓄᒃᑎᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᒃᑭ ᐅᖃᐅᓰᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓕᖅᑯᖅᑎᓇᓱᕈᓗᑐᐃᓐᓇᕈᓐᓇᖅᑐᖓ. ᒫᓐᓇ 
ᖃᓪᓗᓈᑦ ᐅᖃᐅᓯᖓᓐᓂ ᐊᑐᖅᑐᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ.  
 
 
 
ᐊᒻᒪᓗ ᐊᕐᕌᒍᒐᓴᐅᓕᖅᑐᓂᒃ ᐃᒡᓗᓂᒃ ᓴᓇᔨᑦ 
ᐃᒻᒪᑲᒡᓚᓪᓖ ᒪᑯᐊ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᑦ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ. ᒪᑯᐊᓗ ᐃᓚᖏᑦ 
ᐃᒪᐃᑦᑐᒋᔭᐅᑐᐃᓐᓇᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᐊᔪᕐᓇᕈᑎᒋᔭᐅᓂᖅᐹᖑᓲᖅ ᖃᓪᓗᓈᑉ ᐅᖃᐅᓯᖏᓐᓂ 
ᐊᑐᖅᖢᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᓯᖏᑦ ᐊᐱᖅᑯᑎᔅᓴᐃᑦ? ᑖᓐᓇ ᐱᔭᕇᖅᐸᑦ ᐊᓯᐊᓐᓄᑦ 
ᓅᓐᓂᐊᓕᖅᐳᒍᑦ 84-ᒥᑦ 89-ᒧᑦ, ᑖᒃᑯᐊ ᑐᑭᒧᐊᕈᑏᑦ 
ᐅᓂᒃᑲᐅᓯᕆᔭᐅᑦᑎᐊᖃᑦᑕᕆᐊᖃᖅᑐᑦ.  
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I guess I’ll start off with one there for you, 
Peter. Just to reaffirm there, when are you 
going to have this new strategy put 
together? 
 
Mr. Scott: Thank you, Mr. Chairman. I’m 
assuming for the new $100 million, I 
believe the framework for that strategy will 
be going to Cabinet on May 14. So I would 
assume that shortly thereafter, the Minister 
will be able to make some sort of 
announcement of who, what, when, and 
how we’re going to proceed with this new 
delivery. Thank you. 
 
Chairman: Are there any other questions? 
If not, I guess we will move on to the next 
section, 90 through 108, that’s planning 
and reporting. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
question is in regard to page 23, No. 94, 
and I guess it’s directed to the Nunavut 
Housing Corporation.  
 
It says, “We expected the Corporation to 
have a strategic plan in place...” I guess this 
strategic plan goes back to the overarching 
strategy, not just the Nunavut Housing 
Trust delivery but a strategy for all of 
Nunavut. Could you just review when this 
strategy is going to be done? Thank you. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. 
We’re currently engaged in developing 
three different strategies. The main one, the 
primarily one, is one that we have been 
trying to get to and complete, which is the 
Nunavut Housing Strategy. We have an 
update on that.  
 
We did go for an RFP in, I believe, August 

 
 
ᑖᓐᓇ ᐱᒋᐊᕈᑎᒋᓗᒍ ᐃᓕᓐᓄᑦ, ᐲᑕ. ᖃᖓᐅᑯᐊ 
ᐱᔭᕇᖅᑕᐅᓛᖅᑐᑦ ᑐᑭᒧᐊᕈᑏᑦ? 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᓄᖓᖃᐃ $100-ᒥᓕᐊᓄᑦ ᐊᑐᖅᑐᑦ. ᑖᒃᑯᐊ 
ᑐᑭᒧᐊᕈᑏᑦ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᖏᓐᓅᖅᑕᐅᓂᐊᖅᑐᑦ ᒪᐃ 
14-ᖑᓕᖅᐸᑦ, ᑭᖑᓂᑦᑎᐊᖓᓂᖃᐃ ᑕᐃᓐᓇ ᒥᓂᔅᑕ 
ᓇᓗᓇᐃᖅᓯᓂᐊᖅᑐᒃᓴᐅᔪᖅ ᖃᓄᖅ ᑭᒃᑯᑦ, ᖃᓄᕐᓗ 
ᑖᒃᑯᐊ ᑲᔪᓯᑎᑕᐅᓂᐊᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᓯᖏᑦ ᐊᐱᖅᑯᑎᔅᓴᐃᑦ. ᐱᑕᖃᓐᖏᑉᐸᑦ ᐊᓯᐊᓄᑦ 
ᓅᓐᓂᐊᓕᖅᐳᒍᑦ. 90-ᒥᑦ 108-ᒧᑦ. ᐸᕐᓇᐃᓂᖅ 
ᐅᓂᒃᑳᖅᑕᕈᓰᓪᓗ. ᒥᔅ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒪᑉᐱᒐᖅ 23, 94-ᒥᑦ ᓈᓴᐅᑎᓕᒃ. 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑐᒍ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ.  
 
ᖃᖓ ᑕᐃᒪ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑐᑭᒧᐊᕈᑏᑦ 
ᐸᕐᓇᐅᑎᖏᓐᓂᑦ ᓴᖅᑭᑦᑎᓂᐊᖅᐸᑦ? ᐅᑯᐊ 
ᐱᔾᔪᑎᖃᓗᐊᖅᑐᑦ ᓄᑖᓄᑦ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ 
ᐃᓪᓗᓕᐊᕆᕙᓪᓕᐊᔭᖏᓐᓄᑦ, ᖃᖓᐅᑯᐊ ᑐᑭᒧᐊᕈᑏᑦ 
ᐱᔭᕇᓛᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᔪᒍᑦ ᐱᖓᓱᓂᒃ ᑐᑭᒧᐊᕈᑎᓂᒃ 
ᐊᖏᓂᖅᐹᖅ ᑕᐃᓐᓇ ᐱᔭᕇᕋᓱᑦᑕᕗᑦ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᕐᓂᕐᒧᑦ ᑐᑭᒧᐊᕈᑏᑦ.  
 
 
 
 
 
ᐄ, ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᔅᓴᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ 
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of last year. We awarded the contract to 
prepare the housing strategy to a company 
called Nuna Burnside and they have been 
working on it since then.  
 
Now, I will also add to that that I’m not 
satisfied with the results that I have been 
getting, the drafts from that and it is about 
four months overdue from their scheduled 
completion date. I’m at the point of 
cancelling that contract and having to 
reissue the RFP.  
 
So I will have a difficult time advising the 
Member of when that strategy will be 
completed. It’s been a very frustrating 
exercise for the corporation in trying to 
move this initiative forward. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott 
 
Mr. Elliott: Thank you, Mr. Chairman. It 
says on page 24, No. 95, “In his 2005 
and 2006 letters of expectations, the 
Minister tasked the President of the 
Corporation with developing an overall 
housing strategy for Nunavut...” And I’m 
assuming this is what he’s talking about 
with the Nuna Burnside contract and that 
was leading up to some of the other 
questions that I had.  
 
I realize that there have been some capacity 
problems and I guess hiring people has 
been a problem. I was going to ask why the 
government hasn’t contracted out, so that 
sort of answers that question. 
 
Maybe the president could give us some 
background on why it has taken four years 
to actually produce nothing. Maybe it’s not 
that nothing has been produced, but maybe 
in the background, you could I guess help 
us out. I know that working as an adult 

ᐊᕐᕌᓂ ᐋᒋᓯᒥ ᐊᒻᒪᓗ ᑳᓐᑐᕌ 
ᑐᓐᓂᖅᑯᑎᒋᓚᐅᖅᑐᑎᒃᑯᑦ ᓄᓇ ᕘᓐᓴᐃᑦᒥᑦ 
ᐊᑎᖃᖅᑐᑎᒃ ᑕᐃᒃᑯᐊ, ᑕᐃᒃᑯᓂᖓ ᑕᐃᒪᓐᖓᓂᑦ 
ᐱᓕᕆᐊᖃᖅᓯᒪᔪᑦ ᑐᑭᒧᐊᕈᑎᓂᒃ. 
 
ᐊᒻᒪᓗ ᓴᖅᑭᑕᖏᓐᓂᑦ ᐱᐅᔅᓴᓚᐅᓐᖏᑦᑐᖓ 
ᑭᖑᕙᖅᓯᒪᔪᖅᔪᐊᒻᒪᕆᐊᓘᓕᕐᖓᑦ 
ᐱᔭᕇᖅᑕᐅᔭᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᑦ ᑎᓴᒪᑦ ᑕᖅᑭᑦ 
ᐊᓂᒍᖅᓯᒪᔪᓂᒃ, ᑳᓪᑐᕌᓗ ᑕᐃᓐᓇ 
ᓄᖅᑲᖅᑎᑦᑎᐊᒻᒪᕆᒍᒪᓕᖅᑐᒍ ᑕᖅᑲᐅᖓ 
ᑳᓐᑐᕌᔅᓴᓐᖑᖅᑎᒃᑲᓐᓂᕐᓂᐊᕋᑦᑎᒃᑯᑦ.  
 
 
 
ᖃᖓ ᐱᔭᕇᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᓇᓗᔪᒍᑦ.  
ᓂᓐᖓᓐᓇᒐᓚᒻᒪᕆᑦᑐᕐᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᑦᑏᑦ 
ᐱᔭᕇᖅᓯᔪᓐᓇᐃᓕᐅᖅᑲᒻᒪᑕ 
ᐱᔭᕇᖅᓯᒪᔪᑐᖃᐅᔭᕆᐊᖃᓕᖃᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᑉᐱᒐᖅ 24 ᓈᓴᐅᑎᓕᒃ 95. 2005-06-ᖑᑎᓪᓗᒍ 
ᑎᑎᖅᑲᑦ ᓂᕆᐅᓐᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᒥᓂᔅᑕᒦᓐᖔᖅᑐᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᔪᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᔅᓴᐃᑦ, ᐅᖃᐅᓯᕆᔭᔅᓴᑎᑦ ᓄᓇ ᕘᓐᓴᐃᑦ 
ᑳᓐᑐᕌᒃ ᐱᔭᐅᓚᐅᕐᒪᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᐊᐱᖅᑯᑎᖃᕈᒪᓂᐊᕆᓪᓗᖓ.  
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᖅᐸᓪᓕᐊᓂᕐᓗ ᑕᒪᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ, ᓱᒻᒪᓪᓕᑭᐊᖅ 
ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᑎᑕᐅᑦᑕᓕᕐᓂᕆᕙᑦ. 
 
 
 
 
 
ᐃᒻᒪᖃ ᑖᓐᓇ ᐊᖓᔪᖅᑳᖅ ᑖᔅᓱᒪ ᒥᔅᓵᓄᑦ 
ᐱᒋᐊᕈᑎᒋᓚᐅᖅᑕᖏᓐᓂᓪᓗ ᐅᓂᒃᑲᐅᓯᖃᕈᓐᓇᕐᒪᑦ. 
ᑎᓴᒪᑦ ᑎᓴᒪᑦ ᐊᕐᕌᒍᑦ ᑭᓱᒥᑦ ᓴᖅᑭᖅᑐᖃᓚᐅᓐᖏᒻᒪᑦ. 
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educator in Arctic Bay, if I was tasked to 
teach a program and it took me four years 
to teach it, I think they would be hiring 
another adult educator to do this.  
 
Could you give us some background as to 
what the holdups are or what the 
frustrations were? Was it government 
pressure that was allowing you not to finish 
this? Was it a Minister not allowing you 
the freedom? Was it resources? Was it the 
Premier at the time? Thank you.  
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. It 
was a number of different factors that were 
involved.  
 
I think, as you can understand and 
appreciate, starting in the middle of 2006, 
we had high pressures and competing 
priorities. We had a $2 million program 
that we had to get on the ground and move 
forward. Again, lack of resources; the 
corporation has one full-time PY for policy 
development. It has a half-time policy and 
a half-time communication position as 
well.  
 
On something as large as the Nunavut 
Housing Strategy, somebody needs to take 
the lead role basically to champion that 
along with a contractor. It wasn’t until this 
past summer in July-August of last year 
that we were able to identify somebody 
who was capable and available to take that 
lead role in seeing that the strategy moves 
forward. So at that point, we went out for 
an RFP and engaged a contract employee 
and a consultant to take the lead on it.  
 
So it has been a combination of different 
things and competing pressures, and the 
lack of resources. Thank you, Mr. 

ᐃᒃᐱᐊᕐᔪᒻᒥ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓚᐅᕋᒪ 
ᑭᓱᓕᕆᓐᖏᑦᑑᓚᓐᖏᓗᖓᖃᐃ, ᐃᓐᓇᕐᓂᑦ 
ᐃᓕᓴᐃᔨᐅᓗᖓ ᐃᓕᓐᓂᐊᑎᑦᑎᖁᔭᐅᒍᒪ ᑎᓴᒪᓄᑦ 
ᐊᕐᕌᒍᓄᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᒐᓱᒃᑯᒪ ᐊᓂᑕᐅᒐᔭᕋᒪ.  
 
 
ᑭᓱᓂᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᑦ ᑭᖑᕙᖅᓯᒪᔾᔪᑎᖃᖅᐸᑦ? 
ᒐᕙᒪᒃᑯᑦ ᐱᔭᕇᖅᓯᖁᔨᓐᖏᒻᒫᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑖᓐᓇ 
ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᐃᓱᒪᖅᓱᖅᑎᑦᑎᓐᖏᓗᐊᖅᐸᒪᖔᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓕᖅᑎᒋᔭᐅᓚᐅᖅᓯᒪᔪᖅ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ.  
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓄᑲᓪᓚᑦᑐᓂᑦ ᐱᔾᔪᑎᖃᐅᕈᓘᔭᓚᐅᕐᒪᑦ.  
 
 
ᑐᑭᓯᓯᒪᔪᔅᓴᐅᔪᑎᑦ ᐱᒋᐊᓕᓵᓚᐅᖅᓯᒪᒐᑦᑕ, 2006 
ᕿᑎᐊᓂᑦ, ᐊᒃᓱᕉᓴᒃᑐᐋᓘᓕᖅᖢᑕ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᐱᓕᕆᔭᐅᓪᓗᑎᑦ $2-
ᒥᓕᐊᕌᖅᑐᓂᓪᓗ ᐱᓕᕆᔾᔪᑏᑦ ᑕᖅᑲᒪᓃᒃᖢᑎᑦ 
ᐱᓕᕆᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑮᓇᐅᔭᑭᔅᓴᓂᕐᒧᑦ. 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐊᑕᐅᓯᕐᒥᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᕐᒪᑕ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ 
ᐊᑐᐊᒐᐃᑦ ᓴᓇᔭᐅᓂᖏᓐᓄᑦ ᑲᒪᔪᒥᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔮᖅ ᐊᕝᕙᖓᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᖃᕆᓪᓗᓂ 
ᑕᒪᑐᒧᖓ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕗᒻᒥ ᐃᓪᓗᑖᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᑕᐃᒃᑯᐊ ᓯᕗᒃᑲᑕᖅᑎᖃᕆᐊᖃᕐᒪᑕ 
ᑳᓐᑐᕌᑎᑕᐅᓯᒪᔪᖅ ᐱᖃᑎᒋᓗᒍ. ᐊᐅᔭᐅᕋᑖᖅᑐᖅ 
ᔪᓚᐃ ᐋᒌᓯ ᐊᓂᒍᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᒥᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᓂᐊᖅᑐᒍᑦ ᐊᑐᐃᓐᓇᐅᔪᒥᑦ 
ᓯᕗᒃᑲᑕᖅᑎᐅᓂᐊᕐᒪᑦ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒍ ᑕᒪᑐᒧᖓ 
ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᓯᕗᒧᐊᒃᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ . ᑳᓐᑐᕌᖅᑕᐅᓯᒪᔪᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑖᓐᓇ ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᓗᓂ 
ᑕᒪᑐᒧᖓ.  
 
 
ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᓂᑦ ᐱᔾᔪᑎᖃᐅᓚᐅᖅᑐᖅ 
ᐊᑭᑦᑐᕋᐅᑎᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᑭᔅᓴᓂᕐᓗ 
ᑕᐃᒪᐃᔾᔪᑎᖃᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
Just a question about when you mentioned 
human resources and positions not being 
filled. I understand that there are 89 
positions and 25 of those are vacant. At the 
time of the audit, there were 23. How many 
contracted staff do you have? Thank you.  
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. 
Today, our approved PYs are actually 88 
PYs, so you will see that number thrown 
around as well. The 89th one was a term 
position that we had to drop off of our 
organizational chart.  
 
We do have quite a number of contract 
employees off and on. Some of them are on 
a pretty regular steady basis and are almost 
considered full-time. I can provide a list of 
those to the Member. We provided those I 
think it was through a response to written 
questions in the last sitting. No, it was 
provided after that, but it was provided to 
the Chairman.  
 
There is quite a list there. They perform 
different functions. Some of them are 
definitely related to the Housing Trust 
Delivery Program and other related to other 
priorities that we needed to address as we 
moved along.  
 
I’ll make one further comment on contract 
employees. The costs of those are directly 
charged out to each and every project. So 
that’s one of the factors that have increased 
the direct cost of delivering specific units. 
We’ve had to engage contract employees to 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ.  
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ 
ᐊᒻᒪᓗ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ. 89-
ᖑᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᓂᑦ, 25-ᖑᔪᑦ ᐃᓐᓄᔅᓯᒪᓐᖏᒻᒪᑕ. 
ᑕᐃᔅᓱᒪᓂ ᓈᓴᖅᑕᐅᒻᒪᑕ 23-ᖑᓚᐅᕐᒪᑕᒎᖅ. ᖃᔅᓯᑦ 
ᑳᓐᑐᕌᑎᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᐱᓯ ᑕᐃᑲᓂ? 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᐊ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 88-ᖑᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓈᓴᐅᑏᑦ ᑖᒃᑯᐊ. 89-ᖑᔪᖅ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖅ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᑦ ᑕᐃᑲᓂ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ 
ᐊᖓᔪᖅᑲᐅᑏᓪᓗ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖏᑦᑕ ᐃᓗᐊᓂ.  
 
 
ᐅᓄᑲᓪᓚᑐᓪᓗ ᑳᓐᑐᕌᖅᑕᐅᓯᒪᓪᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐃᓚᖏᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖏᓐᓇᖅᖢᑎᑦ. ᑕᒪᒃᑯᓂᖓ 
ᑎᑎᖅᑲᓂᑦ ᑐᓂᓯᔪᓐᓇᖅᑐᖓ ᐃᓕᔅᓯᓐᓄᑦ. ᑕᒪᒃᑯᓄᖓ 
ᑭᐅᔭᐅᔪᓐᓇᓂᐊᕐᒪᑦ ᑖᒃᑯᓂᖓ ᑐᓂᓯᓚᐅᖅᑐᑦ 
ᑭᖑᕐᖓᒍᑦ.  
 
 
 
 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᓕᕆᐊᖃᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐃᓪᓗᑖᕈᑎᔅᓴᓄᓪᓗ ᑐᓂᓯᐅᖅᑲᐃᓪᓗᑎᑦ ᐃᓚᖏᓐᓄᑦ 
ᐊᓯᖏᓐᓄᑦ.  
 
 
 
 
 
 
ᐊᑕᐅᓯᕐᒥᑦ ᐅᖃᐅᓯᖃᕐᓗᖓ, ᑳᓐᑐᕌᖅᑕᐅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᐊᑭᖏᑦ ᐊᑐᓂ ᐱᓕᕆᐊᓄᑦ 
ᐊᑭᓕᖅᓱᐃᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓚᖏᑦ 
ᐊᑭᑦᑐᕆᐊᖅᓯᒪᓪᓗᑎᑦ ᐊᑭᖏᑦ ᐱᔨᑦᓯᕈᑏᑦ, 
ᓄᓇᓕᓐᓄᐊᖅᑲᐃᔾᔪᑏᑦ, ᑳᓐᑐᕌᖅᑕᐅᓯᒪᔪᓪᓗ 
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do inspection services and contractors to do 
material takeoffs and other necessary 
functions as part of the Housing Trust.   
 
If these positions had been approved as 
full-time person years for the corporation, 
they would not have added to the additional 
cost of delivering these housing units. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
guess that brings me to the other question 
in terms of what we have been talking 
about for the last little while, understaffed, 
underresourced contract workers and trying 
to fill positions and trying to get the work 
done.  
 
Again, I think the whole idea of the audit is 
to, like you said, learn from mistakes and 
hopefully have those scars healed in the 
sense that, I guess getting to what Mr. 
Okalik was saying, we want to make sure 
that we can build as many houses as we can 
to help out our constituents.  
 
Does the corporation feel strong in the 
terms of the number of people that they 
have in the planning that they have for this 
new project that’s coming in with the $100 
million? Are we going to get everything 
that we’re supposed to be getting and do 
you feel comfortable with that? Thank you. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. I 
feel comfortable in that we can deliver the 
285 units. I’m optimistic that maybe we 
can deliver more than that, but it’s too 
difficult to tell at this point. 
 

ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᑎᑦ ᐃᓪᓗᔅᓴᓂᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᓪᓗᔅᓴᓂᑦ ᑎᑭᑎᑕᐅᕙᓪᓕᐊᔪᓂᑦ, ᐊᓯᖏᓐᓂᓪᓗ 
ᐱᓕᕆᐊᔅᓴᓂᑦ ᐃᓪᓗᔅᓴᓄᑦ ᐸᐸᑕᐅᔪᓄᑦ 
ᐱᓕᕆᔾᔪᑕᐅᓪᓗᑎᑦ.  
 
ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖏᓐᓇᓂᐊᕐᓗᓂ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᑭᓕᖅᓱᔾᔪᑎᓂᑦ ᐱᑕᖃᓐᖏᑦᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᕆᓂᐊᓕᕐᒥᔭᕋ ᐅᖃᐅᓯᕆᕋᑕᖅᑕᑦᑎᓐᓄᑦ 
ᐃᒻᒪᖃ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᖅᖢᑎᒃ ᑮᓇᐅᔭᑭᔅᓴᖅᖢᑕᓗ 
ᑕᒪᒃᑯᓂᖓ ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᖅᓴᓂᓱᒃᖢᑎᒃ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᓈᓴᖅᑕᐅᒡᓗᑎᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᒡᓗᑎᒃ 
ᑕᒻᒪᖅᑕᒥᓂᖅᑎᓂᒡᓗ ᐃᓕᑉᐹᓪᓕᕐᓗᑕ. ᒥᔅᑕ ᐅᑲᓕᖅ 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᐃᒡᓗᓂᒃ ᐅᓄᕐᓂᖅᐹᖑᔪᓂᒃ 
ᓇᖅᐸᖅᑎᕆᔪᒪᒐᑦᑕ ᐃᑲᔪᖅᑐᕐᓗᑎᒍ 
ᓂᕈᐊᖅᑎᒋᓯᒪᔭᕗᑦ.  
 
 
 
 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᑉᐱᒍᓱᑉᐹᑦ ᓴᓐᖏᔪᒥᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᖏᑦ ᒪᓕᒃᖢᒋᑦ ᐸᕐᓇᐃᕕᒋᔭᖏᓐᓄᑦ 
ᓄᑕᕐᓂᒡᓗ ᐱᓕᕆᐊᒃᓴᖃᐅᖅᖢᑎᒃ $100-
ᒥᓂᐊᓐᑕᓚᓂᒃ. ᐱᔭᕆᐊᖃᖅᑕᓕᒫᑦᑎᐊᕗᑦ 
ᐱᓂᐊᖅᐱᑎᒍᑦ? ᑕᐃᒪᓐᓇ ᐃᓱᒪᕕᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ, 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓛ ᐃᑉᐱᒍᓱᑦᑐᖓ 
285-ᓂᒃ ᐃᒡᓗᓕᐅᕈᓐᓇᕐᓂᐊᖅᑐᒍᑦ 
ᓂᕆᐅᓐᓂᖃᑦᑎᐊᖅᑐᖓ ᐅᓄᕐᓂᖅᓴᓂᒡᓗ 
ᓴᓇᓂᐊᕋᓱᒋᓪᓗᖓ ᓇᓗᓇᒡᓚᖅᖢᓂ ᑭᓯᐊᓂ ᒫᓐᓇ. . 
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One of my concerns with the $100 million 
investment is that it is a two-year program 
and that’s it. Anything that is not 
committed by March of 2011, if you don’t 
use it, you lose it. The federal government 
has made it very clear.  
 
So we have to be very careful to ensure that 
one, we don’t overextend ourselves and 
overspend on the $100 million because the 
federal government won’t make it up. And 
if you underspend onto it, then we’re going 
to lose the money and we will lose out on 
the opportunity. So it’s gong to take an 
extreme amount of organization to continue 
to monitor this in order to ensure that we’re 
going to be on track, particularly 
financially.  
 
I’m certainly not satisfied with the level of 
resources that we have available to the 
corporation to the deliver not just on our 
capital construction but in all of the other 
areas, as indicated in the report from the 
Auditor General. We will continue with our 
requests to try to enhance the corporation’s 
ability to continue to deliver programs and 
services as best as possible.  
 
This year alone, Members should be aware 
that the corporation’s capital budget is in 
the vicinity of $120 million. There is $60 
million to $70 million appropriated from 
the Housing Trust, $50 million from the 
new funding, and roughly $18 million 
approved in the capital plan. That is almost 
more than the entire capital budget of the 
GN and that’s what our budget is for this 
year. We are delivering that with the 
contingency of 88 approved PYs, some 
contract employees and some casual 
employees.  
 
We also have, as indicated in the Auditor 
General’s report, a $120 million public 
housing program. What’s not included in 

$100-ᒥᓕᐊ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ 
ᕿᑐᕐᖏᐅᖅᑎᑕᐅᓇᓱᒡᓗᑎᒃ ᐊᕐᕌᒎᒃ ᒪᕐᕉᓐᓄᒃ ᑕᐃᒃᑯᐊ 
ᒫᑦᓯ 2011-ᒥᑦ ᐊᑐᖅᑕᐅᖏᓐᓂᑯᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᓯᐅᔨᑐᐃᓐᓇᕐᓂᐊᕋᑦᑎᒍ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 
ᑕᐃᒪᐃᓐᓇᐃᓕᓚᐅᕐᒪᑕ.  
 
 
 
ᐅᔾᔨᖅᓱᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᑮᓇᐅᔭᓂᒃ 
ᐅᖓᑕᐅᔾᔨᓗᐊᖁᔨᓐᓇᑕ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 
ᐊᑐᓐᖏᓗᐊᕈᑦᑕ ᐅᑎᖅᑎᑕᐅᓂᐅᓴᒻᒪᑕ 
ᐊᓯᐊᔨᑐᐃᓐᓇᕆᐊᖃᕋᑦᑎᒍ ᑮᓇᐅᔭᐃᑦ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒃᓱᐊᓗᒃ 
ᐋᖅᑭᓱᒃᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᓇᐅᑦᓯᖅᓱᖅᑕᐅᖁᓪᓗᒋᑦ.  
 
 
 
 
 
ᓈᒻᒪᒋᓐᖏᑕᒃᑲ ᒫᓐᓇ ᑮᓇᐅᔭᐃᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ 
ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᐃᒡᓗᓕᐅᕈᑕᐅᓂᐊᕐᓗᑎᒃ 
ᐊᑭᑐᔪᖅᑐᕈᑎᔅᓴᑐᐃᓐᓇᐅᓐᖏᑦᑐᓄᑦ 
ᐊᓯᖏᓐᓄᒡᓗᒃᑕᐅ. ᓇᓗᓇᐃᓚᐅᖅᑕᖏᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑕᐃᒃᑯᐊ ᑐᔅᓯᕋᐅᓐᓇᕐᓂᐊᖅᐳᒍᑦ ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᐱᕚᓪᓕᖁᒡᓗᒋᑦ ᐱᔨᑦᓯᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 
ᐱᓕᕆᔾᔪᑎᓂᒃ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑎᓂᒃ 
ᐱᐅᓂᖅᐹᖑᔪᒃᑯᑦ.  
 
ᐊᒻᒪᓗᑦᑕᐅ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᖃᐅᔨᒪᔭᕆᐊᓖᑦ ᑲᑎᒪᔨᑦ 
ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐊᑭᑐᔪᖅᑐᕈᑎᔅᓴᖓ 120-
ᒥᓕᐊᖏᓐᓃᒻᒪᑕ. 60-70-ᒥᓕᐊᓐᑕᓚ 
ᐸᐸᑕᐅᔪᓃᓐᖔᖅᖢᑎᒃ ᐃᒡᓗᓕᐅᕈᑎᒃᓴᓂᑦ 50-ᒥᓕᐊᓐ 
ᓄᑕᑦ, 18-ᒥᓕᐊᓐᑕᓚ ᐊᑭᑐᔪᕈᑎᒃᓴᐃᑦ 
ᐊᖏᖅᑕᐅᔭᕆᐊᓖᑦ. ᑖᒃᑯᐊ ᑕᒡᕙ ᐅᓄᖅᑐᐃᖅᓱᖅᖢᑎᒃ 
ᐅᓂᖅᑑᓂᖅᓴᐅᔪᑦ ᐊᑭᑐᔪᕈᑎᒃᓴᕆᕙᓚᐅᖅᑕᑎᓐᓂ 
ᑖᓐᓇᓗ ᐱᔨᑦᑎᕈᑎᒋᓪᓗᑎᒍ ᐊᒻᒪᓗ 
ᐅᐸᓗᖓᐃᔭᐃᑎᖃᖅᖢᑎᒃ 88-ᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᑎᓐᓂ ᐃᓚᖏᒡᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑳᓐᑐᓛᑦᑕᐅᓯᒪᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᐱᒡᓚᑦᑐᒡᓗ.  
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ 120-ᒥᓕᐊᓂᒃ 
ᐱᓕᕆᔾᔪᑕᐅᔪᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ  
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the report is another $38 million staff 
housing program and on top of that, we’re 
throwing a few million dollars here and 
there for a variety of home repair and 
homeownership type of programs.  
 
It’s absolutely staggering that our small 
group of dedicated housing practitioners 
can keep on top of everything that we are 
involved and engaged in. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. In 
response to your comments about the lack 
of resources and the comfort that you feel 
with delivering the programs that you have, 
I guess the question that comes from that in 
terms of our job of holding the government 
accountable for what they’re doing and 
again with a consensus government, 
working with the government to make sure 
that these programs are delivered properly, 
what resources do you need? What is it that 
you need to get the job done? Thank you. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. We 
would need to almost double the resources 
that are currently considered as community 
development officers in the fields of 
finance, technical and maintenance, and 
program delivery in order to fulfill some of 
the concerns in the OAG report and to 
address some of the programming delivery 
requirements and needs of Nunavummiut.  
 
In addition, I think we had mentioned 
yesterday, we had identified a minimum of 
12 technical positions that would be 
required to deliver on the Housing Trust. 
We were approved for four positions and 

38-ᒥᓕᐊᓐᑕᓚᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᔅᓴᖏᓐᓂ 
ᐱᓕᕆᔾᔪᑕᐅᒋᒡᓗᑎᒃ ᖄᒃᑲᓐᓂᐊᒍᒡᓗ ᒥᓕᐊᒃᑲᓂᕐᓂᑦ 
ᐃᓕᓯᐅᖅᑲᐃᒃᑲᓐᓂᕆᒡᓗᑎᒃ ᐊᖏᕐᕋᓄᑦ 
ᓱᕋᔅᓯᒪᔪᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᓄᑦ ᓇᒻᒥᓂᑕᕈᑕᐅᒡᓗᑎᒡᓗ.  
 
 
 
ᑖᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ ᐊᑭᑐᔪᐊᓘᒻᒪᑕ ᑮᓇᐅᔭᕐᔪᐊᕌᓘᒻᒪᑕ 
ᐅᓄᓐᖏᑦᑐᑯᓗᐃᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᒡᓗᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᖑᒻᒪᑎᑦᑎᐊᕈᓐᓇᖅᑐᑦ 
ᐱᓕᕆᕐᔪᐊᖏᓐᓈᓗᒃᑯᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᔅᓱᒧᖓ ᑭᒡᒍᓯᕆᕋᑕᖅᑕᕐᓄᑦ ᑮᓇᐅᔭᑭᔅᓴᓂᕐᒧᒡᓗ 
ᐱᔨᑦᑎᕈᑕᐅᔭᕆᐊᖃᖅᑯᑦ ᐊᐱᖅᑯᑎᒐ ᑕᒡᕙᓐᖔᖅᑐᖅ. 
ᐃᖅᑲᓇᐃᔮᕆᒐᑦᑎᒍ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔪᓐᓇᖁᒡᓗᒋᑦ 
ᐱᓂᐊᕐᓂᕆᔭᖏᓐᓂᒃ. ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒡᓗᑎᒍ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕈᑕᐅᑦᓯᕈᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᑮᓇᐅᔭᓂᒃ ᐱᔭᕆᐊᖃᖅᐱᓯ? ᑭᓱᓂᒃ ᐱᔭᕆᐊᖃᖅᐱᓯ? 
ᐃᖅᑲᓇᐃᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᓯ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕈᐊᖅᑎᕐᓗᐊᕐᓗᒋᖅᑲᐃ ᑮᓇᐅᔭᐃᑦ ᐱᖃᑦᑕᖅᑕᕗᑦ 
ᐱᔭᕆᐊᖃᖅᑕᕗᑦ. ᓄᓇᓕᓐᓂ ᓲᕐᓗ 
ᐱᕙᓪᓕᐊᑎᑦᑎᒋᐊᖃᕐᓗᑎᒃ ᐱᔭᕐᓂᖏᑦᑐᓄᓪᓗ 
ᓴᓇᔨᐅᕐᓗᑎᒃ ᐱᓕᕆᔾᔪᑏᓪᓗ ᐱᔨᑦᑎᕈᑕᐅᓗᑎᒃ 
ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔾᔪᑎᖏᑦ. ᑖᒃᑯᐊ 
ᐊᖑᒻᒪᑎᖁᓪᓗᒋᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᑭᐅᔪᓐᓇᖁᓪᓗᒋᓪᓗ 
ᐃᓚᖏᓐᓄᑦ ᑕᒪᒃᑯᓄᖓ ᐱᓕᕆᔾᔪᑎᐅᔪᓄᑦ 
ᐱᔨᑦᑎᕈᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ. 
 
ᖄᒃᑲᓐᓂᐊᒍᓪᓗ ᐅᖃᓚᐅᕐᒥᒐᑦᑕ 
ᐃᑉᐸᔅᓴᐅᖅᑰᖅᑐᕐᖏᓐᓇ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᑦᑕ 
ᒥᑭᓐᓂᖅᐹᖑᔪᓂᒃ 12-ᓂᒃ 
ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᖃᕆᐊᖃᕐᓂᐊᕋᑦᑕ ᐃᖅᑲᓇᐃᖅᑎᓂᒃ 
ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᓴᓇᓕᖅᑎᓪᓗᒋᑦ. ᑎᓴᒪᓄᑦ 
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one was added later on, the VP next to me 
here. Now, those were field/technical 
positions and even 12 additional technical 
positions would have still put us, as far as 
I’m concerned, fairly thin on the ground. 
 
The volume of construction is not going to 
diminish. This year, we’re delivering 213 
units plus staff housing units in a number 
of communities, I think 18 staff housing 
units on top of that which need to be 
constructed and inspected, and contracts 
need to be managed for those as well.  
 
Next year, we’re building 285 units and it’s 
getting to be more and more difficult to 
manage those types of volumes with the 
number of staff that we currently have right 
now. On top of that, it’s not just the lack of 
resources and I’m hesitant to bring it up at 
this point, but I mean we need to take a 
look at I think the decentralized model that 
the corporation is involved in.  
 
The Technical Services Division is 
headquartered in Arviat and right now, all 
of those technical services positions are 
vacant. Some of them have been vacant for 
up to two years and the maintenance 
coordinator position, my guess is four to 
five different attempts to staff the position. 
I think we need to take a look at that.  
 
My chief financial officer is sitting next to 
me, but all of his support staff is in Arviat. 
We do have some, on the Housing Trust, a 
finance position assisting us in Iqaluit to 
process payments and to report on the 
financial part of the Housing Trust, but it’s 
not enough and it’s too difficult to do 
where you’ve got your main support 
mechanism operating at such a distance.  
 
So those are some of the issues and some 
of the requirements that we would need. 
Thank you, Mr. Chairman.  

ᐊᖏᖅᑕᐅᓚᐅᖅᑐᖅ ᐅᐊᑦᑎᐊᕈᒧᐊᒃᑲᓐᓂᖅᑎᓪᓗᒍ 
ᐊᑕᐅᓯᒃᑲᓐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᒃᑲᓐᓂᕐᒥᒃ 
ᐃᓚᓯᓚᐅᖅᑐᑦ. ᑕᐃᒃᑯᐊ ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔩᑦ 
ᐃᓂᔅᓴᐃᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 12-ᑲᓐᓂᕐᓂᒃ ᐱᒐᓗᐊᕈᑦᑕ 
ᓱᓕ ᐊᒥᒐᖅᓯᓂᐊᖅᑐᒍᑦ.  
 
ᑭᓯᐊᓂ ᐅᓄᕐᓂᖏᑦ ᐃᓪᓗᐃᑦ ᓇᑉᐸᖅᑎᖅᑕᐅᔪᑦ 
ᒥᒃᖠᒋᐊᔾᔮᓐᖏᑦᑐᑦ, ᓱᕐᕋᔾᔮᓐᖏᑦᑐᑦ. 213-ᓂᒃ 
ᐃᓪᓗᓕᐅᕐᓂᐊᖅᑐᒍᑦ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᓪᓗ 
ᐃᓚᖃᕐᓗᑎᓂᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓪᓗᔅᓴᖏᓐᓂᑦ. 
ᑖᒃᑯᐊ ᓇᑉᐸᖅᑎᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ 
ᖃᐅᔨᓴᖅᑕᐅᓗᑎᓪᓗ ᑳᓐᑐᕌᒋᔭᐅᔪᓪᓗ 
ᒥᐊᓂᕆᔭᐅᑦᑎᐊᕆᐊᖃᖅᑐᑎᒃ.  
 
ᐊᕐᕌᒎᓛᖅᑐᖅ 285-ᓂᒃ ᐃᓪᓗᓕᐅᕐᓂᐊᕋᑦᑕ 
ᐱᔭᕐᓂᕈᓐᓃᖅᐸᓪᓕᐊᑐᐃᓐᓇᕐᒪᑦ ᒥᐊᓂᕆᔭᕆᐊᔅᓴᖅ 
ᑕᐃᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐊᑦᑎᒋᔪᐊᓗᓐᓂᑦ ᐊᖏᔫᑎᐊᖅᑏᑦ 
ᐱᓕᕆᐊᔅᓴᖃᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᐱᔅᓯᓐᓇᕐᓗᑕᓗ. ᖄᒃᑲᓐᓂᐊᖑᓪᓗ 
ᑮᓇᐅᔭᑭᔅᓴᕐᓂᕐᒧᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ. ᒫᓐᓇ 
ᐅᖃᐅᓯᕆᓗᐊᕈᒪᓐᖏᑕᕋᓗᐊᕋ ᕿᒥᕐᕈᓇᒋᐊᖃᕐᒥᒐᑦᑎᒍ 
ᓯᐊᕐᒪᖅᑎᕆᓂᕐᒧᑦ ᐋᖅᑭᓱᖅᓯᒪᔪᖅ ᑖᓐᓇ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᖅᑑᒐᓗᐊᖅ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᕈᑎᖏᑦ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᔅᓴᖅ ᐊᕐᕕᐊᓃᒻᒪᑦ 
ᐊᖓᔪᖅᑳᒃᑯᕕᖃᖅᑐᓂ ᒫᓂ, ᑕᐃᒃᑯᐊ 
ᐱᔭᕐᓂᖏᑦᑐᓕᕆᔩᑦ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᑦ. 
ᐃᓚᖏᓪᓗ ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ 
ᐃᓐᓄᑦᑕᐅᖏᓴᐃᓐᓇᕐᓂᑯᐃᑦ ᑐᑭᒧᐊᑦᑎᑎᔩᑦ 
ᐃᓂᒋᔭᖏᑦ. ᐃᒻᒪᖃ ᑎᓴᒪᓄᑦ ᑕᓪᓕᒪᓄᓪᓗ. 
 
 
ᐊᖓᔪᖅᑳᖓᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᓴᓂᑦᑎᐊᓐᓃᑦᑐᖅ 
ᐅᕙᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐊᕐᕕᐊᓃᑦᑐᑎᒃ. 
ᐃᓪᓗᓕᐅᕈᑎᔅᓴᐃᑦ ᑕᐃᒃᑯᐊ ᐸᐸᑕᐅᔪᑦ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᖁᑎᒋᔭᖏᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒋᔭᕆᐊᖃᖅᑑᒐᓗᐊᑦ 
ᐊᑭᓕᖅᓱᐃᖃᑦᑕᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐅᕐᓗᑎᒃ ᑭᓯᐊᓂ 
ᐊᒥᒐᓗᐊᕐᒪᑦ, ᐱᔭᕐᓂᓐᖏᓗᐊᖅᑐᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ ᐊᐅᓚᑦᑎᓪᓗᒋᑦ ᐅᖓᓯᑦᑐᐊᓗᒻᒥᑦ.  
 
 
 
 
 
ᑕᒪᔾᔭ ᐃᓚᖏᑦ ᐱᔾᔪᑏᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᓪᓗ 
ᐋᖅᑭᑦᑕᐅᔭᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Scott. I would 
like to ask a question here in regard to the 
NHC’s 2008-09 annual letter of 
expectation from the Minister responsible 
for the Housing Corporation.  
 
The corporation’s president said that the 
time is right for the Housing Corporation to 
undergo a full organizational review in 
order to determine if the Housing 
Corporation’s current organizational 
structure and operating framework is still 
suitable to meet the housing needs of 
Nunavummiut.  
 
As of today, what is the status of this 
initiative and are there any plans to amend 
the Nunavut Housing Corporation Act 
during the life of the Third Legislative 
Assembly? Mr. Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. The 
organizational review was initiated last fall 
again roughly around the same time as the 
Nunavut Housing Strategy was. Both of 
these initiatives were put on parallel 
streams because one, particularly the 
organizational review will feed into the 
Northern Housing Strategy.  
 
Some of the initial drafts on the 
organizational review have been provided 
to the corporation, but it’s not final. Mr. 
Whitworth has taken the lead on that 
particular initiative and I believe we would 
probably be looking at some time in June is 
my guess to provide a final draft report.  
 
Secondly, there are no immediate plans that 
I’m aware of to review the Nunavut 
Housing Corporation Act at this time. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. There is 
one other question. A few years ago, NTI 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᐱᕆᔪᒪᒐᒪ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 2008-09-ᒥ 
ᑎᑎᖅᑲᑦ ᓂᕆᐅᒋᔭᐅᕝᕕᖏᓐᓄᑦ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ.  
 
 
ᑕᐃᒃᑯᐊ ᒫᓐᓇᒎᖅ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᒫᓐᓇ 
ᐋᖅᑭᔅᓱᐃᑦᑎᐊᕐᓗᑎᒃ ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᕐᒪᑕ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᒫᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᓂᕆᔭᖓ 
ᐊᐅᓚᓂᕆᔭᖓᓗ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᖅ 
ᐊᖑᒻᒪᑎᒐᓗᐊᕐᒪᖔᕐᓘᓐᓃᑦ 
ᐃᓪᓗᔅᓴᖅᑖᕆᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᑭᓐᖒᒪᔭᖏᓐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᑦ.  
 
 
 
 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᑕᒪᓐᓇ 
ᐸᕐᓇᐃᓯᒪᕚᑦ, ᐋᖅᑮᒋᐊᖃᕐᓂᐊᖅᐹᑦ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᐱᖓᔪᖓᓐᓂᑦ 
ᓂᕈᐊᖅᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ? ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᓕ 
ᐋᖅᑭᔅᓯᒪᓂᖏᓐᓄᑦ ᐋᖅᑭᑦᑕᐅᓚᐅᖅᑐᑦ ᐅᑭᐊᔅᓵᖅ 
ᓄᓇᕗᒻᒥ ᐸᕐᓇᒍᑕᐅᔪᑦ ᐱᓕᖅᑎᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓛᒃᑰᖓᓪᓗᑎᒃ ᐋᖅᑭᔅᓯᒪᓂᖓᑕ ᕿᒥᕐᕈᔭᐅᓂᖓᓄᑦ 
ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑎᐅᔪᑦ.  
 
 
 
 
ᑕᐃᒃᑯᐊᓗ ᑎᑎᕋᕆᐊᓐᖓᖅᑕᐅᓯᒪᔪᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᒥᔅᑕ 
ᐅᐃᑦᕗᑦ ᑕᒪᒃᑯᓂᖓ ᑲᒪᓪᓗᐊᑕᖅᑐᖅ 
ᐱᔭᐅᕙᓪᓕᐊᔪᒥᒃ ᔫᓂᐅᓕᖅᑲᖅᑲᐃ 
ᕿᒥᕐᕈᔭᐅᒋᐊᕋᔭᖅᑐᖅ ᑭᖑᓪᓕᖅᐹᖏᓐᓂ 
ᑎᑎᕋᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ.  
 
ᒫᓐᓇᐅᔪᕐᓕ ᐸᕐᓇᓯᒪᓐᖏᑦᑐᒍᑦ ᕿᒥᕐᕈᓂᐊᕆᐊᖏᑕ 
ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐱᖁᔭᖓ 
ᒫᓐᓇᐅᔪᖏᓛᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. 
ᐊᐱᖅᑯᑎᔅᓴᑲᓐᓃᑦ. ᐊᕐᕌᒍᑦ ᐊᒥᓱᑲᓪᓚᐅᓕᖅᑐᑦ 
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and the government and the Housing 
Corporation were looking at the 
seriousness of the housing situation in 
Nunavut.  
 
Has anything been done as far as trying to 
get NTI online there in getting some 
housing units? NTI is going to be getting a 
lot of the royalties and stuff from some of 
these mines and there will be money 
around. Are there any discussions about 
dealing with the housing situation in 
Nunavut?  
 
Mr. Scott: Thank you, Mr. Chairman. Not 
recently, at least not at this level. I’m not 
sure if there has been between... usually, 
there are monthly meetings between the 
Premier and the President of NTI.  
 
I don’t want to speak for NTI, but my 
understanding in the past is that they have 
taken the position that the responsibility for 
the provision of housing to Inuit in 
Nunavut still rests with the federal 
government. So I think that any future 
investment in housing will likely come 
primarily from the federal government. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
Again, working along the lines of 
strategically planning and I guess next 
week, we will be doing O&M and whatnot, 
and just by doing some of the 
calculations...  
 
In the report, it talks about $19 million 
being spent on the care and maintenance of 
4,000 housing units. When you quickly do 
the math, it works out to about $4,750 per 
unit if you just sort of roughly average it 
out. And again, I’m assuming that some of 

ᓄᓇᕗᒻᒥ ᑐᓐᖓᕕᒃᑯᑦ ᕿᒥᕐᕈᓚᐅᖅᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᑭᔅᓱᓂᕐᒥᑦ.  
 
 
 
 
 
ᑕᐃᒪᓕ ᖃᓄᐃᓘᖅᓯᒪᓕᖅᑲᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᑐᓐᖓᕕᒃᑯᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᒻᒥ ᑐᓐᖓᕕᒃᑯᑦ 
ᓂᖏᖅᑕᖃᑦᑕᓛᕐᖓᑕ ᐅᔭᕋᕐᓂᐊᕐᕕᐅᔪᓂᒃ, 
ᐅᖃᐅᑕᐅᓯᒪᕚᑦ ᐃᓪᓗᓕᕆᓂᐅᑉ ᒥᔅᓵᓅᖓᔪᒥᑦ 
ᓄᓇᕗᒻᒥ? 
 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᐅᖏᑦᑐᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᒫᓐᓇᐅᔪᖅ 
ᑕᖅᑭᑕᒫᑦ ᑲᑎᒪᓲᖑᒐᓗᐊᕐᖓᑕ ᓯᕗᓕᖅᑏᑦ ᐊᒻᒪᓗ 
ᐊᖓᔪᖅᑳᖓ ᑐᓐᖓᕕᒃᑯᑦ.  
 
 
ᑐᓐᖓᕕᒃᑯᑦ ᐅᖃᐅᑎᒍᒪᓐᖏᑕᒃᑲ, ᑭᓯᐊᓂ 
ᐃᓪᓗᖃᖅᑎᑦᑎᓂᐅᔪᑦ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᑲᒪᒋᔭᐅᒻᒪᑦ ᒐᕙᒪᑐᖃᒃᑯᓂᑦ ᓱᓕ. ᑕᐃᒪᓕ 
ᓯᕗᓂᑦᑎᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒨᖓᔪ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓃᓐᖔᖃᑦᑕᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑳᑦ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂ ᐅᐸᓗᖓᐃᔭᐃᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᓯᐅᓛᖅᑐᒥ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᒪᑭᒪᓂᖏᓐᓄᑦ ᒥᔅᓴᐅᓴᑦᑐᒍᑦ.  
 
 
 
 
 
 
 
 
ᐅᓂᒃᑳᖑᔪᓂᒃ 19-ᒥᓕᐊᖑᔪᓂᒃ ᐊᑐᕐᓂᐊᕐᖓᑕ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ. 4,000-ᖑᔪᑦ ᐃᓪᓗᐃᑦ ᑲᑎᓪᓗᒋᑦ 
$4,750 ᐃᓪᓗ ᐊᑕᐅᓯᖅ ᐃᒫᒃ ᒥᔅᓴᐅᓴᑦᑐᒍ. ᐊᒻᒪᓗ 
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the older units that are over 25 years will 
require more and the new housing units 
will not require as much maintenance.  
 
But if you just continue with that sort of 
mathematical formula, there’s going to be 
an added $3.5 million needed to maintain 
houses in the next year. Is that part of the 
forced growth that you were talking about 
before? Is that included in the upcoming 
budgets or has that been factored in? Thank 
you.  
 
Chairman: Thank you, Mr. Elliott. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. The 
impact that the Housing Trust will have on 
the GN’s budget as a result of forced 
growth, just the Housing Trust alone, will 
be in the vicinity of $14 million to $15 
million per year.  
 
There is no provision for that funding 
directly from the federal government as a 
result of the trust agreement or as a result 
of the agreement with CMHC for the new 
money. The impact of the trust and the new 
money coming in, and we’re looking at 
over a thousand new public housing units 
when they’re all done, will be over $20 
million per year and this is included as part 
of the forced growth.  
 
When we go forward with our forced 
growth request as part of the main estimate 
process, we estimate how many units are 
going to come on stream and at what time 
during the year, and that constitutes our 
forced growth in that area. As an average, 
it’s a little over $20,000 per unit that we 
include as part of that. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott.  

ᑕᒪᒃᑯᐊ ᐃᓪᓗᑐᖃᐅᓂᖅᓴᐅᔪᑦ 25 ᐊᕐᕌᒍᑦ ᐅᖓᑕᓄᑦ 
ᐅᑭᐅᖃᖅᑐᑦ ᐱᔭᕆᐊᑐᓂᖅᓴᐅᒐᔭᖅᑐᔅᓴᐅᕗᑦ.  
 
 
 
 
ᑕᒪᓐᓇ ᑲᔪᓯᓂᐊᖅᑲᑦ ᐃᓛᒃ ᖃᐅᔨᓴᕐᓗᒋᑦ 
ᓈᓴᐅᑎᖏᑦᑎᒍᑦ 3.5-ᒥᓕᐊᒃᑲᓐᓂᐅᓂᐊᕐᖓᑕ 
ᐃᓪᓗᓂᑦ ᒪᑭᒪᑎᑦᑎᓂᕐᒧᑦ ᐊᕐᕌᒍᓂᑦ ᑖᓐᓇ 
ᐃᓄᒋᐊᔅᓯᓂᖏᓐᓄᑦ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᕙ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓂᒃ ᑖᒃᑯᐊ ᐃᓱᒪᒋᖃᓯᐅᔾᔭᐅᓯᒪᕙᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᓕ 
ᐃᑉᐱᓇᕐᓂᕆᓂᐊᖅᑕᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᔅᓴᓂᒃ ᑖᒃᑯᐊ ᐃᓪᓗᖃᕐᓂᕐᒧᑦ 14-
15-ᒥᓕᐊᓐᕈᓂᐊᕐᖓᑦ ᐊᕐᕌᒍᑕᒫᑦ.  
 
 
 
ᐱᕕᖃᓐᖏᑦᑐᖅ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐱᑎᑕᐅᓂᐊᕐᓂᑎᓐᓂ 
ᑲᓇᑕᒥ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ ᑕᐃᒃᑯᐊᓕ ᑮᓇᐅᔭᐃᑦ 
ᓄᑕᖑᔪᓪᓗ ᑎᑭᓐᓂᐊᖅᑐᑦ 1,000 ᐅᖓᑕᓂᖅᑲᐃ 
ᐃᓪᓘᒐᔭᖅᑐᑦ ᐊᕐᕌᒍᑕᒫᑦ $20 ᒥᓕᐊᓐᕋᔭᖅᑐᑎᒃ ᑖᓐᓇ 
ᐱᖃᓯᐅᔾᔭᐅᓯᒪᔪᖅ ᐃᓄᒋᐊᔅᓯᕙᓪᓕᐊᓂᖏᓐᓄᑦ.  
 
 
 
 
 
 
 
 
 
ᐃᓛᒃ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ ᓄᓇᓕᐅᔪᑦ 
ᒥᔅᓴᐅᓴᔅᓯᓯᒪᔪᒍᑦ ᖃᑦᑎᓂᒃ ᐃᓪᓗᖃᕆᐊᖃᓛᕐᒪᖔᖅ 
ᖃᖓᒃᑯᑦ ᑕᐃᒫᒃ ᑕᕝᕘᓇ ᓂᕆᐅᒍᑎᒋᓯᒪᔭᕗᑦ 20,000 
ᐅᖓᑎᑦᑎᐊᖓᓃᑦᑐᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐱᖃᓯᐅᑎᓯᒪᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
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Mr. Elliott: No, thank you. I’m done.  
 
Chairman: Are there any other questions? 
I’m sorry, go ahead, Mr. Okalik.  
 
Mr. Okalik (interpretation): My apologies, 
Mr. Chairman, I thought you saw me. To 
add on to the questions that were raised 
with respect to the operation of the 
Nunavut Housing Corporation, it seems 
clear that there needs to be a lot of 
improvement and we haven’t received 
adequate responses.  
 
When are you going to do the 
organizational review? There are 
organizations with boards of directors and 
they regulate themselves. As well, the 
Nunavut Housing Corporation seems to be 
running by itself without proper 
management. It’s now clear that mistakes 
are being made and a lot of times, they’re 
not accountable, just sort of blaming 
others.  
 
Maybe there should be an organizational 
review by an independent body so that we 
can pinpoint where we can make 
improvements to deal with the problems. 
That was a good question and no adequate 
response was made. I just want to know 
where we can make improvements with the 
Nunavut Housing Corporation. Thank you. 
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott. 
 
Mr. Scott: Thank you, Mr. Chairman. 
That’s part of the process that is going on 
now with the organizational review that I 
indicated. It should be completed in June 
and if that’s not correct, Mr. Whitworth 
will let me know because he has taken the 
lead on that. 
 

 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᐃᓐᖏᑦᑐᖅ. ᐱᔭᕇᖅᑐᖓ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓱᓕᒃᑲᓂᖅ 
ᐊᐱᖅᑯᑎᔅᓴᑲᓐᓃᑦ? ᒪᒥᐊᓇᖅ, ᐊᑏ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᓵᔅᓯᒪᓱᒋᖅᑲᐅᒐᒪ ᓇᕿᑦᑕᐅᑎᖏᓐᓂ. ᐄ 
ᑖᒃᑯᐊ ᐃᓚᒋᐊᕈᒪᔭᒃᑲᐃᓛᒃ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᓯ. ᐃᒫᒃ 
ᐊᐅᓚᓐᓂᖓ ᑖᒃᑯᐊ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᓇᓗᓇᑦᑎᐊᕈᓐᓃᕐᖓᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᓕᕐᖓᑕ 
ᐅᓄᖅᑐᓂ. ᖃᓄᕐᓗ ᑭᐅᔭᐅᓪᓚᕆᓚᐅᕋᑕ.  
 
 
 
ᖃᖓᓕ ᕿᒥᕐᕈᒋᐊᓛᕋᓗᐊᖅᑭᓯ ᐊᐅᓚᔾᔪᓯᒋᕙᑦᑕᓯᓐᓂ? 
ᐃᒫᒃ, ᐊᓯᖏᑦ ᑎᒥᐅᔪᑦ ᓇᒻᒥᓂᖅ ᐊᐅᓚᔪᑦ 
ᑲᑎᒪᔨᖃᐅᖅᑐᑎᑦ ᐅᐊᑦᑎᐅᓯᓐᓈᖅᑐᑦ. ᑖᒃᑯᐊ 
ᑕᒫᓂᖅᑭᔫᔮᕐᖓᑕ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐃᒫᓪᓗ 
ᐅᐊᑦᑎᖃᓗᐊᕋᑎᑦ ᐃᓱᒪᖅᓱᓂᖅᓴᐅᔮᖅᑐᑎᑦ. 
ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓃᖅᑐᓂᓗ ᐃᓛᓐᓂᒃᑯᑦ ᑕᒻᒪᖃᑦᑕᖅᑐᑦ 
ᑕᒻᒪᕋᐃᒻᒪᑕᓗ ᓵᓚᔅᓴᐅᓚᐅᖅᓯᒪᒐᑎᑦ ᐅᑯᐊ ᑕᕝᕙ 
ᑕᒻᒪᐅᑎᕗᑦ ᐊᕙᓃᑦᑐᑦ ᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ. ᐃᒫᒃ 
ᓵᑕᔅᓴᐅᖑᐊᖅᑑᔮᓐᖏᒻᒪᑕ.  
 
 
 
ᐃᒫᖅᑲᐃ ᐊᐅᓚᔾᔪᓯᖏᑦ ᕿᒥᕐᕈᔭᐅᑦᑎᐊᖅᑲᑕ 
ᓯᓚᑎᑦᑎᓃᓐᖔᖅᑐᒥᑦ ᖃᐅᔨᒪᓇᖅᓯᔫᒥᒐᔭᖅᑑᒐᓗᐊᖅ 
ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᑦᑎᐊᕙᐅᖅᑰᒐᓗᐊᕐᖓᑦ 
ᑭᐅᔭᐅᓚᐅᖅᑑᔮᖅᑲᐅᓐᖏᓇᑦᑕ ᓇᓗᓇᐃᒃᑲᓐᓂᕈᒪᔭᕋ 
ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᒪᖔᑕ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ.  
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᒫᓐᓇᐅᔪᖅ ᑕᐃᒪᐃᓕᐅᖅᐸᓪᓕᐊᒐᓱᒃᑲᓗᐊᖅᑐᒍᑦ 
ᐋᖅᑭᔅᓯᒪᓂᕆᔭᖓᓄᑦ ᐱᔭᕇᖅᑕᐅᔪᒫᕐᓂᐊᖅᑐᖅ 
ᔫᓂᒥᖃᐃ. ᒥᔅᑕ ᕕᑦᕗᑦ ᐅᖃᐅᑎᒍᓐᓇᕌᖓ ᑕᒻᒪᖏᒃᑯᒪ 
ᑖᓐᓇ ᑲᒪᒋᓪᓗᐊᑕᕐᖓᒍ.  
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Some of the things that will be looked 
through both the Nunavut Housing Strategy 
and the organizational review will be our 
current management structures, for 
example, the Corporate Executive 
Committee, which has been brought out in 
the report from the Auditor General.  
 
The fact that the decision-making body 
within the corporation probably needs to be 
strengthened, the terms of reference for that 
committee probably would need to be 
updated and enhanced in the future. 
Perhaps to address the Member’s concerns 
to provide more transparency in decisions 
made by the corporation, those are things 
that will probably come out as a result of 
the review.  
 
The corporation as well, and I think that all 
of the Members are aware, is an active 
participant in both the capital and the main 
estimate planning processes, the same as 
any other department. We meet with the 
Committee of the Whole, we meet with the 
Legislative Assembly, we get performance 
audits done on us, and we have the 
opportunity to have these kinds of 
discussions.  
 
We work closely with the central agencies, 
the Department of Finance on financial 
matters and the Department of Executive 
and Intergovernmental Affairs on policy 
matters. So we are very tightly linked with 
the rest of the Government of Nunavut. As 
a result of that, we operate very similar to 
what a department operates as.  
 
So these issues and concerns, if they are 
serious issues and concerns, can be 
addressed either through the housing 
strategy or the organization review. Thank 
you very much. 
 
Chairman: Thank you, Mr. Scott. Mr. 

ᕿᒥᕐᕈᔭᐅᓂᐊᕐᒥᔪᑦ ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑕᐅᓯᒪᔪᑦ, ᐊᖏᔪᖅᑲᐅᑕᐅᔪᑦ 
ᐋᖅᑭᓯᒪᓂᖏᓐᓂ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ, ᓴᖅᑭᑕᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᖑᓯᒪᔪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓂ.  
 
 
 
 
ᐊᒻᒪᓗ ᐃᓱᒪᓕᐅᖅᑎᐅᖃᑦᑕᖅᑐᑦ ᑕᕝᕙᓂ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᑯᓐᓂ, ᓴᓐᖓᑎᒃᑲᓐᓂᕆᐊᖃᖅᑯᑐᖃᐃ 
ᑕᐃᒃᑯᓄᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓄᑖᕈᖅᑎᑕᐅᒋᐊᕐᓗᓂ 
ᐱᐅᓯᒋᐊᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᖅ ᓯᕗᓂᑦᑎᓐᓂ.  
ᐅᖃᐅᓯᕆᓪᓗᒋᓪᓗ ᐃᓱᒫᓗᒍᑎᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᓇᓐᖓᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᕙᑦᑐᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ. ᑕᒪᒃᑯᐊ 
ᑕᕝᕙ ᓴᖅᑭᕋᔭᖅᑐᔅᓴᐅᕗᑦ ᕿᒥᕐᕈᓇᖃᓚᐅᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, ᖃᐅᔨᒪᔪᐃᓐᓇᐅᓪᓗᓯᓗ, 
ᐃᓚᒋᔭᐅᑦᑎᐊᖃᑦᑕᕐᖓᑦ ᐊᑭᑐᔪᖅᑐᓕᕆᓂᕐᒧᑦ, 
ᐊᑭᑐᔫᑎᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᑎᓪᓗᒋᑦ. 
ᑲᑎᖃᑎᖃᖃᖅᐸᑦᑐᒍᑦ ᑲᑎᒪᑐᐃᓐᓇᑎᓪᓗᒋᑦ, 
ᒪᓕᒐᓕᐅᕐᕕᒥᓪᓗ, ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᔭᐅᑦᑎᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ, ᑕᐃᒫᒃ ᐅᖃᖃᑎᖃᕈᓐᓇᐸᑦᑐᒍᑦ.  
 
 
 
 
 
ᐱᓕᕆᖃᑎᖃᖅᐸᒻᒥᔪᒍᑦ ᑐᑦᑕᕐᕕᓪᓗᐊᑕᐅᔪᑦ, 
ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᕕᐅᔪᓂᑦ ᐊᐅᓚᑦᑎᔨᒃᑯᓐᓂ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ ᑮᓇᐅᔭᐃᑦ ᒥᔅᓵᓄᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᓐᓄᑦ.  
ᐊᑦᑐᐊᓂᖃᑦᑎᐊᕋᓗᐊᖅᑐᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. 
ᐊᐅᓚᓂᖃᖅᐸᑭᓪᓗᑎᑦ ᐊᐅᓚᓂᖃᕆᓪᓗᑕᓗ ᑕᐃᒫᒃ 
ᐱᓕᕆᕕᒋᔭᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖃᖅᐸᒻᒪᑕ.  
 
 
ᑖᒃᑯᐊ ᐃᓱᒫᓗᒍᑕᐅᔪᑦ, ᑲᒪᒋᔭᐅᒋᐊᕈᓐᓇᖅᑐᑦ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᐅᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᖅᑭᓯᒪᓂᖏᓐᓄᑦ ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 

 62 



Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. We often hear that the 
Nunavut Housing Corporation is short-
staffed, we constantly hear that. I wonder if 
the Housing Corporation can identify 
where they are short-staffed.  
 
You said that there are 89 positions. Which 
25 positions are vacant and causing 
difficulties for the corporation? It seems 
they are unable to identify which positions 
are chronically vacant. They keep saying 
that they’re short-staffed.  
 
If those positions are very important, how 
come they’re not being filled? You keep 
repeating that you are short-staffed and we 
can talk about this on and on. Which 
positions are they and how come there is a 
high turnover rate in those positions? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. I can 
provide the Members here with a list of our 
vacant positions, the status of them as far 
as competitions go, and how many times 
we have gone to competition and tried to 
recruit or fill the positions.  
 
There are a number of key functions within 
the corporation on the list of 25 vacancies, 
including positions like the maintenance 
coordinator and the architectural 
technologist positions in Arviat; several 
finance and budgeting positions, I think 
there are three of the key finance functions 
in Arviat that are vacant and they have 
been for long extended periods of time and 
we do have some contract functions filling 
those in; the district comptroller position is 
vacant in Arviat; we have just now filled 

ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇᓗ 
ᑕᕝᕘᓇᖃᐃ ᐅᓂᒃᑳᖑᒐᓚᐃᓐᓇᖅᑐᖅ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᕋᑦᑕ.  
ᑕᐃᒪᐃᑎᓪᓗᒍ, ᓇᓗᓇᐃᖅᓯᓚᐅᕐᓕᑦᑐᖅ ᓇᓕᐊᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᕐᒪᖔᑕ.  
 
 
ᐃᒫᒃ 89-ᖑᔭᕆᐊᖃᖅᑐᑎᒡᒎᖅ 25-ᓂᑦ ᐃᓚᑰᒻᒪᑕ. 
ᓇᓕᐊᖏᒃᑯᐊᑭᐊᕐᖓᐃ 25-ᖑᒻᒪᑕ 
ᐊᔪᕐᓇᖅᑐᒦᑦᑎᐊᖅᑲᑦ ᐅᓪᓗᒥ? ᐃᒫᒃ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᖑᓐᖑᐊᕈᓐᓇᖅᑑᔮᕋᑎᑦ ᑭᓱᓂᑦ ᐃᓚᑰᒻᒪᖔᑕ. 
ᐱᒡᒐᕐᓂᕋᐃᓐᓇᖅᑐᑎᑦ ᐱᔭᔅᓴᒥᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᕋᑦᑕ.  
 
ᓇᓕᐊᖑᒻᒪᑕᐃᒃᑯᐊ ᐱᒻᒪᕆᐊᓘᕚᑦ, ᓱᒻᒪᑦ 
ᐃᓗᓪᓕᓱᖅᑕᐅᓚᐅᓐᖏᓚᑦ? ᑕᐃᒫᒃ 
ᐅᓂᒃᑳᕐᕕᐅᑦᑎᐊᕈᑦᑕ ᑖᓐᓇᖃᐃ 
ᐅᑉᐱᓇᖅᓯᔫᒥᒐᔭᖅᑑᒐᓗᐊᖅ ᓯᕗᓂᑦᑎᓐᓂ 
ᓵᓚᔅᓴᐅᖏᓐᓇᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᕋᑦᑕ ᑖᓐᓇ 
ᑕᐅᕗᖓᓕᒫᖅ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑑᔮᕋᑦᑎᒍ ᑕᒪᓐᓇ. 
ᑭᓯᐊᓂ ᓇᓕᐊ ᓇᓕᐊᖑᒻᒪ ᑕᐃᒃᑯᐊ 
ᓄᖅᑲᕈᑎᐊᓘᕙᑦᑐᑦ ᐱᔭᔅᓴᖏᓐᓂ 
ᖃᐅᔨᒋᐊᕈᒪᒐᓗᐊᖅᑐᖓ ᓯᕗᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐅᑲᓕᖅ. ᒥᔅᑕ 
ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖑᔪᓂᒃ ᖃᓄᐃᓕᖓᓂᖏᓐᓄᑦ 
ᐱᔭᐅᓇᓱᑦᑐᑦ ᖃᓄᖅ ᐊᒻᒪᓗ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒐᓱᒃᑲᓗᐊᕐᒪᖔᑦᑕ.  
 
 
 
 
ᑖᒃᑯᐊ ᐊᐅᓪᓚᑦᑎᓪᓗᐊᑕᖅᑐᑦ ᑖᒃᑯᐊ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ 25-ᖑᒻᒪᑕ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᑦ 
ᐱᖃᓯᐅᑎᓪᓗᒍ ᑕᒪᒃᑯᓄᖓ ᓴᓇᔨᐅᕙᑦᑐᓄᑦ 
ᐊᐅᓚᑦᑎᔨᐅᔪᑦ, ᑎᑎᕋᐅᔭᖅᑎᐅᔪᑦ, ᐊᕐᕕᐊᓐᓂ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓪᓗ ᐱᖓᓱᓪᓗᐊᑕᐅᔪᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒨᖓᔪᑦ ᐊᕐᕕᐊᓂ ᐃᓐᓄᔅᓯᒪᓐᖏᒻᒥᔪᑦ 
ᐊᑯᓂᓗ ᐃᓐᓄᓚᐅᖅᓯᒪᒐᑎᑦ. 
ᑳᓐᑐᓛᓯᓯᒪᑲᐃᓐᓇᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐊᕐᕕᐊᓂᑦ ᑖᓐᓇ 
ᐃᓐᓄᕋᑕᓚᐅᖅᑕᕋᓗᐊᕗᑦ  
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the technical manager’s position there and I 
think, today, the offer will be made on that 
position.  
 
These things are in constant movement; 
positions being filled and people moving 
on and it’s not just the Housing 
Corporation. I think you will find that a lot 
of this is happening throughout the entire 
government system up here within 
government departments.  
 
There are other departments that are in 
worse shape than we are as far as the 
percentage of capacity. I think we’re 
operating at about 73 percent capacity and 
there are other departments, I think, that are 
even worse than that. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I’m getting tired of hearing 
that the other departments are in a similar 
position. Now, it seems clear that we’re 
hearing like a broken record with the 
Nunavut Housing Corporation. If you’re 
going to open competitions, how are they 
going to be filled in the future? I would like 
to ask that question. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Okalik. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. It 
probably is a more appropriate question for 
the Department of Human Resources 
because they do provide all of the staffing 
requirements for us and for the 
Government of Nunavut. 
 
There are processes and procedures in 
place for staffing through the competition 

ᐱᔭᕆᐊᑐᓂᖅᓴᐅᔪᓄᑦ ᑲᒪᔨᐅᒐᔭᖅᑐᖅ ᐅᓪᓗᒥᐅᔪᖃᐃ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᓄᖅᑲᓱᐃᑦᑑᒻᒪᑕ ᐃᓐᓄᐸᒃᑲᓗᐊᖅᑐᑎᑦ 
ᐊᓯᐊᓅᖅᐸᑦᑐᑎᓪᓗ. ᐃᓪᓗᓕᕆᔨᒃᑯᑑᕙᓪᓚᐃᖏᑦᑐᑦ 
ᐊᒥᓱᑦ ᐱᓕᕆᕕᖏᓐᓂ ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᐃᓘᕐᖓᑕ.  
 
 
 
 
ᐃᓚᖏᑦᑕᐅᖅ ᐃᒫᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᒻᒪᕆᐅᒻᒥᔪᑦᑕᐅ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ 
ᐱᓕᕆᕕᐅᔪᑦ ᐳᓴᓐᑎᖏᑎᒍᑦ, 73-ᐳᓴᓐᑎᖏᓐᓂᖅᑲᐃ 
ᐊᐅᓚᓂᖃᖅᑐᑦ ᐃᓚᖏᑦ 
ᐃᓐᓄᔅᓯᒪᓐᖏᓂᖅᓴᑎᐊᒻᒪᕆᐅᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑳᑦ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇᐃᓛᒃ 
ᑐᓴᓐᖑᑎᐊᕋᒃᑯ ᐊᓯᖏᑦ ᒐᕙᒪᐃᑦ ᑕᕝᕙ ᐱᒡᒐᑐᖅᑕᐅ 
ᑭᓯᐊᓂ ᓵᓚᔅᓴᕐᕕᖏᓪᓕ ᑕᒃᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒐᓐᓂᕐᒥᑦ ᓵᑐᐃᓐᓇᐸᓐᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᑕᒪᓐᓇ ᓇᓗᓇᕈᓐᓃᕐᔫᒥᔫᔮᕐᖓᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ ᓂᐹᕈᑎᑯᓘᔮᑐᐃᓐᓇᕐᖓᑦ 
ᑖᒃᑯᓄᖓ. ᑕᐃᒪ ᑕᐃᒪᐃᑦᑎᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᒃᑲᓐᓂᕋᓱᒍᒪᓂᐊᖅᑲᑕ 
ᖃᓄᕐᓕᑭᐊᖓᐃ ᐃᓗᓪᓕᓱᕐᓂᐊᖅᑲᖏᑦ ᓯᕗᓂᑦᑎᓐᓂ? 
ᑖᓐᓇ ᐊᐱᕆᔪᒪᔭᕋ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᒥᔅᑕ ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᖃᐃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᓪᓗᐊᑕᖃᑦᑕᕐᖓᑕ 
ᑕᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂ ᐋᖅᑭᔅᓯᓯᒪᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑭᑦᑐᕋᐅᑎᑦᑎᓂᒃᑯᑦ 

 64 



process, through other means, through 
secondments, transfer assignments, and 
whatnot. The Department of Human 
Resources would probably be in a better 
position to answer those types of questions 
as to what this government as a whole is 
going to do in order to fill all of the vacant 
positions.  
 
Just in Iqaluit alone, there is somewhere in 
the vicinity of 370 vacant positions being 
reported to us as part of our monitoring of 
our staff housing program here in Iqaluit, 
370 positions just here in Iqaluit and I think 
overall, the government is somewhere 
between 700 to 800 vacant positions.  
 
But the Department of Human Resources 
would be able to respond better to that. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Okalik.  
 
Mr. Okalik (interpretation): Even though 
that is the case, other departments try and 
get the work done despite being short-
staffed. I get tired of hearing them 
complain that they’re short-staffed, but 
maybe they’re going through harder times 
in some cases. I would want to look at how 
we can improve this. This is merely a 
comment. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. Like 
you said, it was merely a comment. Any 
more questions, Mr. Okalik, no? Mr. 
Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
My question is to the Auditor General’s 
office. Recognizing that we need to keep 
the central agencies strong, functional and 
remain functional, and recognizing that we 
are told that there are 25 vacancies in the 
corporation, we also recognize that there is 

ᐃᖅᑲᓇᐃᔮᖅᑕᕋᓱᐊᕐᓂᒃᑯᑦ ᑖᒃᑯᐊᓕᖃᐃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒐᔭᖅᑯᑦ 
ᑕᒪᒃᑯᓂᖓ. ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓘᕐᓂᐊᕐᒪᖔᑕ 
ᐃᓐᓄᔅᓯᓇᓱᓪᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᓂᑦ.  
 
 
 
 
 
ᐃᖃᓗᓐᓂᑐᐊᕐᓕ 370-ᖑᕙᓪᓚᐃᒻᒪᑕ 
ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ. 
ᐅᔾᔨᓱᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᓪᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐃᖃᓗᓐᓃᓐᓇᑲᓪᓚ 370 ᑕᒪᒃᑯᐊ 800-ᒦᑦᑐᖅᑲᐃ 
ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᑦ.  
 
 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓕ 
ᑭᐅᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒐᔭᖅᑐᔅᓴᐅᒐᓗᐊᑦ ᑕᔅᓱᒧᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᐅᓇ ᖃᓄᒃᑲᓐᓂ ᐊᓯᐊᓄᑦ ᑕᐃᒪ ᓵᓕᕐᒥᒐᑦᑕ 
ᓱᓇᔅᓴᖃᑦᑑᔮᕋᑦᑕ. ᑭᓯᐊᓂ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍᓗ 
ᐊᓯᖏᑦ ᒐᕙᒪᒦᓐᖔᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᕋᓗᐊᖅᑐᑎᒃ ᑲᔪᓯᓇᓱᑉᐸᒻᒪᑕ 
ᐊᒻᒪᓗ ᐱᔭᔅᓴᒥᓐᓂᒃ ᐱᔭᕇᕋᓱᒡᒐᐸᑦᑐᑎᒃ ᑕᐃᒫᒃ 
ᑐᓴᕐᓇᓗᐊᖅᐸᖏᒻᒪᑕᓕ. ᓵᑐᐃᓐᓇᖅᑐᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᓂᕐᒧᑦ. 
ᐊᔅᓱᕈᕐᓇᑐᖅᓯᐅᓂᖅᓴᐅᒐᓗᐊᖅᑐᑦ ᐃᓛᓐᓂᒃᑯᑦ. ᑕᐃᒪ 
ᑖᓐᓇ ᑐᓴᓐᖑᐸᓗᑦᑎᐊᕋᒃᑯ ᐅᓪᓗᒥᒧᑦ 
ᐅᓂᒃᑳᕆᔭᐅᓐᖑᐊᖃᑦᑕᖅᑐᖅ. ᐊᓯᖏᓐᓄᓪᓕ 
ᓵᒋᐊᕈᒪᒐᓗᐊᕋᒪ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᑦ ᑖᓐᓇ 
ᐅᖃᐅᓯᑐᐃᓐᓇᖅ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ. ᐊᐱᖅᑯᓯᔅᓴᖃᒃᑲᓐᓂᖅᐲᑦ, ᒥᔅᑕ 
ᐅᑲᓕᖅ, ᐋᒡᒑ? ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᖃᐅᔨᓴᖅᑏᑦ 
ᐊᓪᓚᕝᕕᖓᓄᑦ. ᑖᒃᑯᐊ ᑐᖅᑲᑕᕐᕖᑦ ᑎᒥᐅᔪᑦ 
ᓄᓇᓕᓐᓃᑦᑐᑦ ᓴᓐᖏᔫᖏᓐᓇᖁᓪᓗᒋᑦ, 
ᒪᑭᒪᑦᑎᐊᖁᓪᓗᒋᑦ, ᐊᐅᓚᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ. 
ᐅᖃᐅᔾᔭᐅᖃᑦᑕᕋᑦᑕ 25-ᖑᒻᒪᑕ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᑦ ᑐᑭᓯᓪᓗᑕᓗ 
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a decentralized model within the 
corporation.  
 
In your professional opinion, do you think 
decentralization in the corporation is a 
good thing to go given that we need to fill 
25 vacancies in the system? Thank you. 
 
Chairman: Thank you, Mr. Ningark. Mr. 
Lennox.  
 
Mr. Lennox: Thank you, Mr. Chairman. 
As the Auditor General mentioned I believe 
yesterday, our next audit is indeed focusing 
on the overall HR capacity area and I 
believe that that aspect will be part of the 
considerations for that. My suggestion 
would be we’re in the progress of doing 
that audit now.  
 
And I believe that the Auditor General 
mentioned that by March of next year, our 
report in that area will be complete and I 
would suggest that, as part of that audit 
process, it will include what the Member is 
suggesting. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Lennox. Mr. 
Ningark. 
 
Mr. Ningark: Thank you. My question 
now is directed to the President of the 
Housing Corporation.  
 
We are told that some of the decision-
making was such that the headquarters is 
decentralized to other communities in 
Nunavut. In your opinion, Mr. President, 
how does it impact the corporation’s 
operations, negatively, or positively, or 
otherwise? Thank you.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. I can 

ᑖᒃᑯᐊ ᓄᓇᓕᓐᓄᑦ ᐱᓕᕆᕝᕕᓂᑦ ᓄᑦᑎᖅᑎᕆᓯᒪᒐᑦᑕ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑎᒍᑦ.  
 
ᐃᓕᔅᓯ ᖃᐅᔨᒪᔪᒻᒪᕆᐅᓪᓗᓯ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ, 
ᐃᓱᒪᕕᓰ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ 
ᓄᓇᓕᓐᓄᑦ ᓅᑕᐅᓯᒪᓂᖓ ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᖅᐸ 
ᐃᓂᔅᓴᐃᑦ ᐃᓐᓄᒋᐊᓖᑦ ᐃᖅᑲᓇᐃᔮᑦ 
ᐃᓐᓄᔅᓯᒪᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓕᓇᒃᔅ. 
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᖅᔪᐊᖅ ᑕᐃᓐᓇ ᐅᖃᓚᐅᕐᒪᑦ, 
ᑭᖑᓪᓕᕐᒥ ᕿᒥᕐᕈᓂᐊᓕᕐᒥᒐᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᓐᓂᓕᒫᑦᑎᐊᖓᓂᑦ 
ᐃᒻᒪᖃ ᑕᐃᒃᑯᐊ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᔾᔭᐅᓂᐊᓕᖅᑐᑦ 
ᕿᒥᕐᕈᓕᕈᑦᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ.  
ᑕᐃᒫᑦᑕᐅᖅ ᐃᓱᒪᖃᕐᒥᔪᖓ ᖃᐅᔨᓴᕐᓂᐊᖅᑕᕗᑦ.  
 
 
 
ᒫᓐᓇᒫᒃᑯᑦ ᐊᕐᕌᒎᓛᖅᑐᒥ ᒫᑦᓯᒥ ᐱᔭᕇᖅᓯᒪᓗᑎᑦ 
ᐅᓂᒃᑳᓕᐅᕈᑦᑕ ᖃᐅᔨᓴᖅᑕᑎᓐᓂ ᐅᓂᒃᑳᕆᓛᖅᑕᕗᑦ 
ᖃᐅᔨᓴᖅᑕᒥᓂᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ. 
ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᕐᕕᖃᕐᒪᖔᑦ ᐅᖃᖅᓯᒪᓛᖅᑐᖅ 
ᐊᑐᓕᖁᔨᔾᔪᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓕᐊᓂᒃᔅ. 
ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒐ 
ᐊᖓᔪᖅᑳᖓᓄᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ.  
 
 
ᐅᖃᐅᔾᔭᐅᖃᑦᑕᕋᑦᑕ ᐃᓚᖏᑦ 
ᐃᓱᒪᓕᐅᖅᑎᐅᖃᑦᑕᖅᑐᑦ ᐋᖅᑭᔅᓱᐃᔨᐅᖃᑦᑕᖅᑐᑦ 
ᑐᖅᑲᑕᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖃᕐᕕᒻᒥ, ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᓄᓇᓕᓐᓄᑦ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᓄᑦ ᐊᐅᓪᓛᖅᑎᑕᐅᓯᒪᒻᒪᑕ. 
ᐊᖓᔪᖅᑳ, ᐃᓱᒪᒋᔭᒃᑯᑦ, ᖃᓄᖅ ᐊᒃᑐᐃᓯᒪᕙ ᑕᒪᓐᓇ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐊᐅᓚᓂᖓᓂ, ᐱᐅᕙ? 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᐸ? ᐅᕝᕙᓗ ᐊᓯᐊᒍᑦ? 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓯᑳᑦ.  
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒥᓂᒃ 
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give my opinion of that for what it’s worth 
here, but it does create some difficulties in 
communication and being able to have 
resources that we need to utilize, or either 
talk to or meet with, to have them readily 
available.  
 
One of the features of the Housing 
Corporation, the three district offices that 
they do have, is that each of the three 
district offices does operate with a high 
level of autonomy and decision-making 
authority, particularly when it comes to 
delivering programs and services out there.  
 
So that model seems to work okay for the 
corporation and as long as there are, again 
I’ll say it, sufficient resources available in 
order to be able to pull together all of the 
information from the various offices to the 
time they bring it in and consolidate it 
together into one. 
 
As it’s indicated, I think, in the OAG 
report, the primary decision-making body 
within the corporation is the Corporate 
Executive Committee. There are four 
people on that and one of the positions is 
currently vacant, so it’s the Vice-president 
of Operations Patsy Owlijoot, the Chief 
Financial Officer Eric Whitworth, and the 
president, me.  
 
Having particularly Patsy and the other 
position that sits on the CEC in Arviat does 
create some difficulties. We can’t sit face-
to-face on a bi-weekly basis or once a 
month unless Patsy comes over here or we 
go over there. So that does create some 
additional challenges for the corporation. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Scott. Are 
there any other questions? I know Mr. 
Scott would probably love it if I close it off 
here, but I’ll leave it open until the 

ᐃᓱᒪᒋᔭᕐᓂ ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ 
ᐊᑑᑎᖃᕐᓂᐊᖏᒃᑲᓗᐊᕐᒥᓗᓂ ᑕᕝᕙᓂ.  
ᐊᑲᐃᓪᓕᐅᕈᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᐱᓗᐊᖅᑐᒥ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ. ᑕᐃᒃᑯᐊ ᐱᓕᕆᔨᒋᔭᕗᑦ 
ᐃᑲᔪᖅᑎᒋᒋᐊᖃᓕᕋᐃᒐᑦᑎᒍ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᑎᖃᑎᒋᒋᐊᖃᓕᕋᐃᒐᑦᑎᒍ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᐸᓐᖏᒥᒻᒪᑕ.  
 
ᑕᕝᕙᓕ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ 
ᐱᖓᓱᓂᑦ ᑐᖅᑲᑕᕐᕕᖃᐅᖅᑐᑎᑦ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ 
ᐱᖓᓱᐃᓕᖓᔪᒥᑦ ᖁᑦᑎᑐᒻᒪᕆᒻᒥᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒋᒋᐊᓕᒻᒥᑦ ᐱᔭᕆᐊᖃᓲᖑᒻᒪᑕ 
ᐱᓕᕆᔾᔪᑎᔅᓴᓄᑦ ᐱᔨᑦᓯᕈᑎᓄᓪᓗ.  
 
 
 
ᑖᓐᓇ ᐊᐅᓚᓂᖃᑦᑎᐊᖃᑦᑕᖅᑐᖅ ᐅᕙᑦᑎᓄᓪᓖ 
ᐃᑲᔫᑎᖃᑦᑎᐊᖅᑐᖅ ᑕᐅᕙᓃᑦᑎᓪᓗᒋᑦ ᑐᖅᑲᑕᕐᕕᓐᓂ 
ᐊᐅᓚᓂᕗᑦ ᐃᓚᖏᑦ. ᑭᓯᐊᓂ ᐃᓐᓄᒐᓱᐊᕐᓂᖅ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐱᔭᕆᐊᑐᓂᒋᖃᑦᑕᖅᑕᖓ ᑕᐃᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐊᓪᓚᕝᕕᕗᑦ ᑐᖅᑲᑕᕐᕕᓃᑦᑐᑦ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐊᑐᕆᐊᖃᓕᖅᐸᑦᑐᒋᑦ ᐊᓯᐋᓄᑦ 
ᓅᑎᑲᐃᓐᓇᓚᐅᖅᑐᒋᑦ. ᑕᐃᒫᒃ ᑭᓯᐊᓂᐅᕙᒻᒪᑕ.  
 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᐅᓂᒃᑳᖏᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑕᐃᒫᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓯᕗᓕᖅᑎᖏᑕ ᑲᑎᒪᔨᕋᓛᖏᑦ. 
ᑎᓴᒪᓂᑦ ᑲᑎᒪᔨᖃᕐᒪᑕ ᐃᓚᖓᑦ 
ᐃᓐᓄᔅᓯᒪᒋᐊᓕᐅᒐᓗᐊᖅ ᐃᓄᖃᓐᖏᒻᒥᔪᖅ, ᑖᓐᓇ 
ᐊᖓᔪᖅᑳᑉ ᑐᖏᓕᐊ, ᐹᑦᓯ ᐊᐅᓕᔾᔪᑦ, 
ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆ ᐊᐅᓚᑦᑎᔨᖓ ᐃᐅᕆᒃ ᕕᑦᕗᑦ, 
ᐅᕙᖓᓗ.  
 
 
 
ᐹᑦᓯᓗ ᐊᓯᖏᓪᓗ CEC-ᑯᑦ ᑲᑎᒪᔨᕋᓛᖏᓃᑦᑐᑦ, ᐃᓛᒃ 
ᑲᑎᒪᔨᖏᓐᓃᑦᑐᑦ ᑕᐅᕙᓂ ᐊᕐᕕᐊᓃᖃᑦᑕᕐᒪᑕ 
ᐃᓛᓐᓂᒃᑯᑦ ᑲᑎᒪᐃᓐᓇᐅᔭᕈᓐᓇᖏᒻᒥᒐᑦᑕ 
ᓵᓐᖓᓪᓘᑎᓗᑕ ᑕᐅᕗᓐᖓᕆᐊᖃᖅᑐᑕ ᑳᑎ 
ᒪᐊᓐᖓᕆᐊᖃᖅᑐᓂᓘᓐᓃᑦ ᑕᕝᕘᓇ ᑕᕝᕙ 
ᓱᒃᑲᐃᓪᓕᕈᑎᒋᕙᑦᑕᖓ 
ᐊᑲᐃᓪᓕᐅᕈᑎᐊᕐᔫᖃᑦᑕᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᖏᑦ 
ᐊᐱᖅᑯᑏᑦ. ᒥᔅᑕ ᓯᑳᑦ ᖁᔭᓕᒐᔭᖅᐸᓪᓚᐃᔪᖅ ᒫᓐᓇ 
ᓄᖅᑲᕈᑦᑕ, ᑭᓯᐊᓂᓕ ᐅᓐᓄᓴᒧᑦ ᐊᐱᖅᓱᕐᓂᖅ 
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afternoon because we’re done a bit early. If 
any of the Members can think of any 
questions they missed and then we will do 
our conclusion after lunch. We will meet 
back here at 1:30 p.m. 
 
>>Committee recessed at 11:55 and 
resumed at 13:36 
 
Chairman: I would like to welcome 
everybody back here and we were on 
paragraph 90 to the end there. Just a last 
kick at the cat, if anybody has got any more 
questions for Peter Scott or for the Auditor 
General’s staff, you can ask them now. Mr. 
Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. So 
we’re right up into 115, right into the 
conclusion as well?  
 
Chairman: Yes, right to the end.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
have a question to the Office of the Auditor 
General.  
 
On page 28, point 112, in the conclusions 
that the Auditor General made, it says that 
they are concerned that with the given 
increase of the housing units to be built in 
the coming years, there are definite 
concerns in terms of arranging the delivery 
and ensuring that the apprentices are all 
trained.  
 
I know that the report was completed with 
information up to December of 2007. After 
the last day and half listening to all of the 
changes that have been made and some of 
the comments made by the president, 
would your office still hold the same 
conclusion or has the conclusion changed? 
Thank you.  
 
Chairman: Thank you, Mr. Elliott. Mr. 

ᒪᑐᐃᖓᑎᓐᓂᐊᖅᐸᕋ ᓄᖅᑲᓵᓗᐊᕋᑦᑕ ᒫᓐᓇ. ᑲᑎᒪᔩᑦ 
ᐃᖅᑲᐅᒪᓂᐊᖅᑐᒃᓴᐅᕗᑦ ᐊᐱᖅᑯᓯᕆᒍᒪᓚᐅᖅᑕᒥᓂᒃ 
ᐊᒻᒪᓗ ᐱᔭᕇᖅᐸᓪᓕᐊᓂᐊᕆᕗᒍᑦ ᓂᕆᔭᖅᑐᔭᕇᕈᑦᑕ. 
ᐅᑎᕐᓂᐊᖅᑯᒍᑦ 1:30ᒥ. 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:55ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:36ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᐅᑎᓐᖑᐊᑕᖅᓯᓇᕐᒥᒐᔅᓯ 90-ᖏᓐᓃᓕᖅᑲᐅᔪᒍᑦ 
ᐃᓱᐊᓄᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᔅᓯ ᐃᓪᓗᓕᕆᔨᕐᒧᐊᑯᓐᓄᑦ 
ᐲᑕ ᓯᑳᑦᒧᑦ ᐅᕝᕙᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ 
ᐊᐱᕆᒍᓐᓇᖅᓯᔪᓯ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 115-
ᒨᖅᑐᒎᑦ ᐱᔭᕇᕈᑏᓪᓗ ᐅᖃᐅᓯᕆᓚᖓᕙᕘᑦ? 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᓱᑦᑎᐊᒻᒪᕆᐊᓄᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐊᓪᓚᕕᖓᓐᓄᑦ.  
 
ᒪᑉᐱᒐᖅ 28, 112 ᓈᓴᐅᑎᖓ, ᑕᕝᕙᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᖃᐅᓯᖃᓚᐅᕐᖓᑕ 
ᐃᓱᒫᓘᑎᒋᔭᖏᓐᓂ ᑖᒃᑯᐊ 
ᐊᒥᓱᕈᖅᐸᓪᓕᐊᓂᐊᕐᓂᖏᓐᓂᑦ ᐃᓪᓗᐃᑦ 
ᓴᓇᔭᐅᓂᐊᖅᑐᑦ ᐊᕐᕌᒍᓂᑦ ᐊᒡᒋᖅᑐᓂᑦ, 
ᐱᔭᕆᐊᑐᓚᖓᒻᒪᑦ ᑐᕌᒐᒃᓴᓕᐊᖑᓯᒪᔪᖅ ᓄᓇᕗᑦ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐸᐸᑦᑎᕕᖓᑕ ᐸᕐᓇᐅᑎᖏᓐᓃᖔᖅᑐᑦ 
ᐱᔭᕆᐊᓱᖑᓱᒻᒪᑕ ᑲᔪᓯᑎᓐᓇᓱᒋᐊᖏᑦ 
ᓈᒻᒪᓈᖅᑕᖅᓯᒪᓗᑎᑦ.  
 
ᑎᓯᐱᕆ 2007-ᒥᑦ ᑕᐃᒃᑲᓂ ᐱᔭᕇᕆᐊᖃᓚᐅᖅᑐᑦ 
ᐃᓚᖏᑦ ᐱᔭᕇᕆᐊᖃᓚᐅᖅᓯᒪᒻᒪᑕ ᐅᓪᓘᓐᓂ ᒪᕐᕉᓐᓂ 
ᓈᓚᓚᐅᖅᑐᑕ. ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖏᓪᓗ ᐊᖓᔪᖅᑳᑉ 
ᐃᓪᓗᓕᕆᔨᒃᑯᓐᓄᑦ ᓈᓚᓚᐅᖅᑐᒋᑦ ᑕᑯᓐᓇᖅᑕᓯ 
ᑕᒪᑐᒥᖓ ᐊᓯᔾᔨᖅᑲ? ᐊᓯᔾᔨᓂᐊᖅᑑᔮᓕᕐᐸ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
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Lennox.  
 
Mr. Lennox: Thank you, Mr. Chairman. 
Being auditors, we tend to hold our 
conclusions based on our audit evidence.  
 
Given the fact that we haven’t gone back 
in, that’s not to say, in any shape or form, 
that what had been heard over the last two 
days is inaccurate. Unless we actually do 
the audit work, we do not conclude based 
on hearing things, we conclude based on 
detailed audit work.  
 
As such, I can’t make a comment with 
respect to that unless we actually did 
detailed audit work to follow up and 
confirm evidence on that. So unfortunately, 
at this stage, we have not done any follow-
up work and I cannot make a comment on 
that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Lennox. Mr. 
Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
thank you for that answer and I realize 
where you’re coming from on that.  
 
I guess I will then direct the question now 
to the president of the housing association. 
In his opinion, was he concerned with this 
conclusion that the Auditor General’s 
office had? Thank you.  
 
Chairman: Thank you, Mr. Elliott. I don’t 
think Peter got demoted or something. I 
think it’s the Housing Corporation, not the 
association, but go ahead.  
 
Mr. Scott: Thank you, Mr. Chairman. I 
have been demoted before. Based on the 
observations up to December of 2007, we 
obviously have agreed with the 
recommendations and the concerns raised 
by the OAG and staff.  

ᒥᔅᑕ ᓕᓇᒃᔅ. 
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ ᓈᓴᐃᖃᑦᑕᖅᑐᑕ ᖃᐅᔨᓴᖅᑐᑕᓗ 
ᐃᓱᒪᓕᐅᓕᑕᐃᓐᓇᐸᒃᑲᑦᑕ ᐃᓱᐊᒍᑦ.  
 
ᑭᓯᐊᓂ ᕿᒥᕐᕈᐊᑕᐃᓐᓇᕆᓚᐅᖅᑐᒋᑦ 
ᖃᐅᔨᒋᐊᓕᖅᑭᒍᓐᓇᕐᒥᔭᕋᓗᐊᕗᑦ ᐅᓪᓘᓐᓂ ᒪᕐᕉᓐᓂ 
ᑐᓴᖅᑕᕗᑦ ᑕᐃᒫᖑᖏᑦᑑᓚᒍᓐᓇᖏᓐᓇᑦᑕ. ᑕᐃᒃᑯᐊ 
ᑭᓯᐊᓂ ᖃᐅᔨᓴᓚᐅᖅᑕᕗᑦ ᑕᑯᔭᕗᑦ ᕿᒥᕈᐊᓚᐅᖅᑐᒋᑦ 
ᐅᓂᒃᑳᕆᔪᓐᓇᕋᑦᑎᒍᑦ ᐊᒻᒪ ᓈᓚᒪᐅᖅᑐᑕ ᐃᓕᔅᓯᓐᓂ 
ᖃᐅᔨᓴᓚᐅᕐᓗᒋᓪᓗ ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑲᐅᔭᓯ 
ᑭᖑᓂᐊᒍᑦ ᐅᖃᐅᓯᕆᑕᐃᓐᓇᕈᓐᓇᕋᑦᑎᒍᑦ.  
 
ᒫᓐᓇ ᐅᖃᑦᑕᐅᑎᒋᔪᓐᓇᖏᑦᑐᖓ ᖃᓄᖅ ᑐᑭᓯᔭᓐᓂ 
ᐅᕙᓂ ᐅᖃᐅᓯᐅᖃᑦᑕᓚᐅᖅᑐᓂᑦ 
ᓂᓪᓕᕐᕕᒋᒍᓐᓇᖏᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓕᓇᒃᔅ. 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᐃᖑᑉᐸᑦ ᖁᔭᓐᓇᒦᒃ ᑭᐅᓐᖑᐊᑕᖅᓯᓐᓇᕋᕕᑦ 
ᑐᑭᓯᓪᓗᑎᓪᓗ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᒋᐊᖃᕐᒪᖔᖅᐱᑦ.  
 
 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᐸᕋ ᑕᕝᕙ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᑖᓐᓇ. ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᐃᕝᕕᑦ 
ᐃᓱᒫᓘᑎᒋᕕᐅᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᖃᐅᔨᓴᓚᐅᖅᑐᑎᑦ ᐅᓂᒃᑳᕆᓯᒪᔭᖏᑦ? ᖁᔭᓐᓇᒦᒃ.  
  
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ 
ᑲᑐᔾᔨᖃᑎᒌᑐᐃᓐᓇᐅᕙᓪᒪᐃᖏᑦᑐᖅ 
ᑯᐊᐳᕇᓴᒃᑰᕙᓪᒪᐃᔪᓄᑯᐊ. ᒥᔅᑕ ᓯᑳᑦ. 
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑦᑎᓂᖅᓴᒨᖅᑕᐅᓯᒪᔪᖅᐹᓘᕗᖓᓕ ᐃᖅᑲᓇᐃᔮᓄᑦ. 
ᑕᐃᒪ 2007-ᖑᑎᓪᓗᒍ ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓚᐅᖅᑐᑦ 
ᕿᒥᕐᕈᔭᐅᓚᐅᕐᖓᑕ ᐊᖏᖃᑎᒋᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᕿᒥᕐᕈᔭᒥᓂᖏᓐᓂᑦ. 
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I feel comfortable that we have been able to 
move forward, particularly in light of the 
quagmire that we found ourselves in after 
the marshalling, for lack of a better word, 
fiasco of 2007. My only wish was the 
timing of the performance audit had been 
slightly later when we’ve had a chance to 
the react to some of the issues that were 
created in 2007, and that’s fine.  
 
This allows us to have some open dialogue 
and discussion about some of these issues 
and to discuss some of the things that we 
have done and move forward, and for this 
new Assembly, the new Members to 
provide us with some input, feedback, 
suggestions, and recommendations.  
 
So I’ll thank the OAG for their 
recommendations and for the audit, and I 
thank the Members for their comments 
back. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
would like to thank the President of the 
Housing Corporation for that. I didn’t want 
to demote him; I hear he is retiring, so I 
wouldn’t want him to go down before he 
goes up.  
 
I think it’s more of a statement because I 
know when the Northern Housing Strategy 
or the Nunavut Housing Strategy, whatever 
you want to call it, first came, I thought it 
was an amazing opportunity and I was 
really optimistic about the number of 
people we could actually have trained in 
the trades.  
 
As an adult educator, I saw it as an 
opportunity for a lot of people in the 
community who maybe don’t want to 

 
ᐅᖃᕈᓐᓇᖅᑐᖓᓕ ᐊᑲᐅᒋᔭᑦᑎᒍᑦ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᓯᒪᔪᒍᑦ ᑕᐃᑲᓐᖓᑦ. ᐅᒥᐊᖅᔪᐊᒃᑯᑦ 
ᐅᓯᑲᑦᑕᖅᑕᐅᒋᐊᓖᑦ ᐅᓯᔭᑦᑎᐊᖑᒋᐊᓚᐅᖅᓯᒪᔪᑦ 
2007-ᒥ ᑕᐃᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓚᕆᐊᓘᓚᐅᖅᑎᓪᓗᒋᑦ ᑭᖑᓂᐊᒍᑦ 
ᖃᐅᔨᕚᓪᓕᕈᑎᒋᔪᒐᑦᑎᒍ ᓇᐅᒃᑯᑦ 
ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒪᖔᑦ 2007-ᒥᓕᓴᐃᑦ. 
ᖃᓄᐃᓐᖏᑦᑐᖅ ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᕈᑎᒋᓚᐅᕋᑦᑎᒍ.  
 
 
ᐅᖃᖃᑎᒋᔪᓐᓇᖅᓯᓪᓗᒋᑦ, ᐅᖃᖃᑎᒋᑦᑎᐊᒻᒪᕆᑦᑐᒋᑦ 
ᐱᓇᐃᔪᑕᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑲᐃᓪᓕᐅᕈᑎᓂᒃ 
ᓯᕗᔪᐊᒋᐊᕈᓐᓇᖅᓯᓯᒪᒐᑦᑕ. ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᐅᖅᑎᑖᖅᑲᐅᖑᔪᑦ ᑲᑎᒪᔨᖏᑦ 
ᑐᓴᕈᓐᓇᕐᕕᒋᓯᒪᓪᓗᑎᒍ ᐃᓱᒪᒋᔭᖏᓐᓂᑦ 
ᐊᑐᓕᖁᔨᔾᔪᑎᓂᓪᓗ ᐃᖅᑲᐅᒪᓂᐊᕋᑦᑎᒍ.  
 
 
 
ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓃᓐᖔᖅᑐᑦ 
ᖁᔭᓐᓇᒦᕕᔾᔪᐊᕌᓗᒃ ᖃᐅᔨᓴᓚᐅᕋᔅᓯ 
ᑭᐅᔭᐅᔪᓐᓇᖅᓯᒪᒐᑦᑕᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ.  
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ 
ᓄᖅᑲᓛᖅᐸᓪᓚᐃᓕᕐᒪᓪᓕᐅᓇ ᐃᖅᑲᓇᐃᔮᖓᓂ; 
ᒪᒥᐊᓇᖅ ᐊᑦᑎᓂᖅᓴᐅᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᕋᕕᑦ.  
 
 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᕐᖏᓛᒃ ᑖᓐᓇ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑦ ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᖅ, ᐃᓛᒃ ᖃᓄᑐᐃᓐᓇᖅ 
ᐊᑎᖃᖅᑎᑕᐅᕙᒻᒪᑦ ᐱᒋᐊᖅᑎᑕᐅᒻᒪᑦ, ᐊᒃᓱᐊᓗᒃ 
ᐱᕕᔅᓴᐃᑦ ᓴᖅᑭᓚᐅᕐᒪᑕ. ᑖᒃᑯᐊ ᐱᓕᒻᒪᔅᓴᐃᓂᖅ 
ᑲᔪᓯᒋᐊᕈᓐᓇᖅᓯᒪᓪᓚᕆᒻᒪᑦ ᑕᕝᕘᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓂᒃ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᓂᓪᓕᕈᑎᓗᒋᑦ ᓄᓇᓖᑦ ᑕᐃᒃᑯᐊ ᓄᓇᖏᑕ 
ᓯᓚᑖᓄᑦ ᐊᐅᓪᓚᕈᒪᖃᑦᑕᖏᓐᓄᑦ ᐊᔅᓱᓪᓕ ᓄᓇᒥᓐᓂᑦ 
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travel outside of the community to Iqaluit 
to get the hours that they need commit to 
the 900. I think it’s quite complicated in 
how people go through the process to 
become an apprentice and there are always 
stumbling blocks.  
 
The 50 people who are signed up as 
apprentices, I’m assuming and we will find 
this out in June when you report back to us 
on the statistics and whatnot, are actually at 
the first stage, which is one of the first 
stumbling blocks in terms of passing the 
pre-trades entrance exam and then from 
there, the next stumbling block is usually 
finding employment.  
 
With the Housing Trust project, it actually 
provides meaningful employment for 
people within the communities. So that’s 
an amazing opportunity as well and then 
after that, sometimes finding employment, 
you have to have someone qualified 
working above you and in the 
communities, that’s always a stumbling 
block too.  
 
So I was really hopeful when the program 
first started because if you saw the way it 
was set out and whatnot, it was like year 
one, people pass and they go through the 
four years, and then you have qualified 
carpenters or oil burner mechanics and that. 
I think the conclusion is that’s not 
happening and it won’t be happening at the 
end of this first part. Whether anyone 
actually makes it through, we will find out 
in June I guess, but I would guess that the 
numbers aren’t going to be the 35 or 40 
like it says.  
 
So with that said and with being optimistic, 
I think what I would like to see is really 
good planning for the next phase because 
we probably have another three or four 
years with the new $100 million. It’s also 

ᐱᕕᔅᓴᖃᓕᕐᒪᑕ. ᐄ, ᐱᒻᒪᕆᐊᓘᒻᒪᓂᓛᒃ 
ᓅᑲᐃᓐᓇᕐᓗᓂ ᓄᓇᒥᑦ 
ᐃᓕᓐᓂᐊᕆᐊᑐᐃᓐᓇᕋᓗᐊᖅᑐᓂ ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᑦ 
ᐱᓕᒻᒪᓴᕐᓗᓂ. 
 
 
 
ᑕᐃᒃᑯᐊ ᐱᖃᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᑐᑎᒃ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᑦ ᖃᐅᔨᔭᐅᓚᐅᕐᓗᑎᒃ ᓈᓴᐅᑎᖏᑦ 
ᔫᓂᒥ ᐅᓂᒃᑳᓛᕐᒥᒐᕕᑦ ᑐᓴᕈᒥᓇᓛᖅᑐᑦ. ᑖᓐᓇ 
ᓯᕗᓪᓕᖅᐹᖅ ᑕᐃᒃᑯᐊ ᐃᓯᕆᐊᕈᑏᑦ 
ᐃᓕᓐᓂᐊᔅᓯᓐᓈᕐᓗᓂ ᐱᓕᒻᒪᔅᓴᕐᓂᐊᕐᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᑯᑖᓐᓂᐊᓕᕐᓗᓂ ᑕᐃᒪ ᐋᖅᑭᑉᐸᑕ 
ᑲᔪᓯᒋᐊᓚᖓᔪᑦ ᓇᓗᓇᓐᖏᒻᒪᑕ.  
 
 
 
 
ᐃᖅᑲᓇᐃᔮᔅᓴᒥᓪᓗ ᑲᔪᖏᓐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 
ᓇᓗᖅᑯᑎᓐᖏᓂᖅᓴᐅᓕᕈᓐᓇᕐᖓᑕ ᐃᖅᑲᓇᐃᔮᔅᓴᒥᒃ 
ᐱᑕᖃᕐᓂᐊᖅᑐᒥᒃ ᖃᐅᔨᒪᓕᕈᑎᒃ. ᑖᒃᑯᐊᓗ 
ᖁᑦᑎᓂᖅᓴᒧᑦ ᐱᕙᓪᓕᐊᒍᓐᓇᕐᓗᑎᒃ ᐃᓕᔅᓯ 
ᐱᓕᕆᕕᖏᑕᑦᑕᐅᖅ ᐊᓯᐊᒎᖓᒍᓐᓇᕐᒥᒻᒪᑕ.  
 
 
 
 
 
 
 
ᐊᕐᕌᒍ 1-ᒥᑦ ᐊᓂᒍᐃᑦᑕᖅᑯᑦ, ᐱᔭᕇᑦᑕᖅᑯᑦ 
ᐊᐃᑉᐹᓂᓪᓗ ᐱᖓᔪᐊᓂᓪᓗ, ᑎᓴᒪᖓᓂᓗ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑕᖏᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ 
ᐸᐃᑉᐹᖁᑎᑖᕆᐊᖃᕋᓗᐊᕐᒪᑕ 
ᐃᓕᓐᓂᐊᕆᐅᖅᐸᓪᓕᐊᔭᖓ ᒪᓕᓪᓗᒍ. ᑭᓱᑐᐃᓐᓇᖅ 
ᐅᖅᑰᓴᐅᓯᕆᔪᑦ, ᐅᐊᔭᓕᕆᔨ, ᕿᔪᓕᕆᔨ, ᑕᒪᒃᑯᐊ ᓱᓕ 
ᖃᐅᔨᓐᖏᓇᑦᑎᒍ ᐱᒋᐊᓕᓵᓗᐊᕐᓂᖓᓄᑦ 
ᖃᐅᔨᓛᑕᐃᓐᓇᖅᑕᕋᓗᐊᕗᑦ ᑭᖑᓂᐊᒍᑦ, 35-40 
ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑖᒃᑯᓴᐃᓐᓇᐅᔾᔮᔪᔅᓴᐅᓐᖏᒻᒥᒻᒪᑕ.  
 
 
 
 
 
ᑭᖑᓂᐊᒍᑦ ᑭᓯᐊᓂ ᖃᐅᔨᓛᑕᐃᓐᓇᕋᑦᑎᒍ 
ᐊᐅᓚᓂᕆᓚᐅᖅᑕᖓ ᐃᒻᒪᖃ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ 
ᑎᓴᒪᓪᓘᓐᓃᑦ ᓱᓕᐅᒻᒪᑕ ᐊᕐᕌᒍᑦ ᐱᕕᒋᓂᐊᖅᑕᕗᑦ 
ᑖᒃᑯᐊ $100-ᒥᓕᐊᓂᑦ.  
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another opportunity to get people within 
the community through the trades so we 
can fill those gaps in human resources that 
we keep talking about and have local 
people hired instead of having people from 
outside come up and do contract work.  
 
So I think that’s one of the things I’ll 
commit to keep pushing and I’m hoping 
that’s something that the Nunavut Housing 
Corporation will push as well because 
again, I realize there are obstacles, people 
not wanting to show up for work, the 
education people going away. Coming 
down to Iqaluit for the training is even a 
problem, or whether they come into 
Edmonton or Quebec like you were saying, 
there are those obstacles as well.  
 
So we have a real opportunity and it would 
be a disservice, I think, to the people and 
our constituents if we don’t get that 35 or 
40 people through. Thank you.  
 
Chairman: Thank you, Mr. Elliott. I 
believe that was just kind of a comment 
there, Peter. Are there any other questions? 
Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
Recognizing that we are moving towards 
the conclusion of the findings of the 
Auditor General and the questioning of the 
President of the Nunavut Housing 
Corporation, Mr. Chairman, I want to ask 
the president.  
 
With his knowledge of the business that 
we’re dealing with today, what will you do 
next? Now that you have heard all of the 
Members’ concerns and stuff, what’s your 
next move from here? Thank you.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Scott.  
 

ᐱᕕᒋᓂᐊᖅᑕᕗᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓄᑦ 
ᐃᓪᓗᓕᐅᕈᑎᔅᓴᓄᑦ. ᑖᒃᑯᓇᓂ ᐊᕐᕌᒍᖓᓂ, ᐊᕐᕌᒍᓂᑦ 
ᖃᐅᔨᕙᓪᓕᐊᓂᐊᕋᑦᑎᒍ ᐅᖃᐅᓯᖃᐃᓐᓇᓲᖑᒐᑦᑕ 
ᐳᐃᒍᖅᑕᐅᔪᕕᓂᕐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑯᓐᓈᕿᔾᔪᑎᓂᒃ 
ᐊᕝᕕᐊᕈᑎᓂᒃ.  
 
 
 
ᑕᒪᒃᑯᐊ ᑕᕝᕙ ᖃᐅᔨᕚᓪᓕᕈᑕᐅᓂᐊᖅᑐᔅᓴᐅᔪᑦ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ ᐊᔭᐅᕆᒋᐊᓪᓚᓕᖅᑲᑕ 
ᐱᔭᔅᓴᖏᓐᓂᑦ. ᐃᓚᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑑᒐᓗᐊᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᑦ ᐅᐸᓐᖐᓐᓇᖃᑦᑕᖅᑐᑦ 
ᑕᒪᔾᔭᐅᒻᒪᑕ, ᐊᐅᓪᓚᕆᐊᓖᓪᓗ ᐊᓯᐊᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ 
ᑯᐸᐃᒧᓪᓘᓐᓃᑦ, ᖃᓪᓗᓈᓄᓪᓘᓪᓃᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᑦ ᐊᕝᕕᐊᕈᑎᖃᐃᓐᓇᐅᔭᕐᖓᑕ 
ᓄᓇᒥᓐᓂᑦ ᓅᒋᐊᖃᖅᑐᑎᒃ.  
 
 
 
 
 
ᑕᐃᒪ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 35-40 
ᑕᐃᒪᐃᓕᑐᐃᓐᓇᕐᓂᐊᕐᒥᔪᑦ ᑲᔪᓯᑦᑎᐊᓐᖏᒃᑯᑦᑎᒍ 
ᐱᓕᕆᐊᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᐅᖃᐅᓯᑦᓴᑐᐃᓐᓇᐅᕋᑕᖅᑐᖅ. ᐊᓯᖏᓐᓂ ᐊᐱᖅᑯᑏᑦ? 
ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔪᖓ ᐱᔭᕆᐅᖅᐸᓪᓕᐊᒐᑦᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᓴᓚᐅᖅᑕᖏᓐᓂᑦᑕᐅ 
ᐅᓂᒃᑳᖏᓐᓂ. ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᐊᖓᔪᖅᑳᖓ ᑕᕝᕙᓃᓐᓂᖓᓐᓂ ᐃᔅᓯᕙᐅᑕᖅ 
ᐊᐱᕆᔪᒪᒐᒃᑯ ᐊᖓᔪᖅᑳᖅ.  
 
 
ᖃᐅᔨᒪᔭᖓᒍᑦ ᐱᓕᕆᐊᕆᔭᑦᑕ ᐅᓪᓗᒥ ᒥᔅᓵᓄᑦ 
ᖃᓄᖅ, ᖃᓄᐃᓕᒋᐊᕐᓂᐊᓕᖅᑭᓯᓕ, ᖃᓄᖅ 
ᐊᓪᓗᕆᐊᕐᓂᐊᖅᑭᓯ? ᑕᒃᑯᓂᖓ ᒪᓕᒐᓕᐅᖅᑎᓂᒃ 
ᑐᓴᓚᐅᕐᓗᓯ ᐃᓱᒫᓘᑎᓂᒃ 
ᖃᓄᐃᓕᒃᑲᓐᓂᕆᐊᕐᓂᐊᓕᖅᐱᑦ? ᑕᕝᕙᓐᖔᕈᕕᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑳᑦ. 
 
 

 72 



Mr. Scott: Thank you, Mr. Chairman. I 
think that you may have noticed that there 
has been some reluctance on my behalf to 
make any sort of long-term commitments 
on initiatives on behalf of the corporation. 
I’ll allow my successor to see how those sit 
into the long-term vision plan of the 
corporation.  
 
We will continue on with some of the 
initiatives that we started, particularly 
focusing on getting our maintenance 
divisions, maintenance shops, and 
maintenance training done. I think we are 
making very good strides in ensuring that 
our maintenance activities or our 
maintenance management systems and that 
are all up to date and the local staff are 
trained to use them. I think it’s a very key 
and important function that needs to be 
addressed. We have made some good 
movement in that direction and I want to 
keep that momentum going.  
 
As Mr. Elliott indicated, I think one of the 
most important components of the Housing 
Trust Strategy was the introduction of 
apprenticeships. We have to keep that 
momentum going. We have to continue to 
lobby as a corporation and as the 
government for additional investment into 
housing so that this type of activity that we 
are seeing right now at the community 
level continues for a long time to come. We 
do not want the $100 million to be the last 
investment into our communities and into 
our apprentices.  
 
Part of the reason why we picked the 35 
apprentices as a target under the Housing 
Trust Strategy is because once all of these 
units come online, we will need roughly an 
additional 35 journeymen or second and 
third year apprentices to be employed 
directly by the local housing organizations. 
These additional units will increase the 

ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
ᐅᔾᔨᕈᓱᑦᑐᑦᓴᐅᕗᑎᑦ ᐱᓂᐊᕐᓂᕋᕈᑎᓂᒃ ᐊᑯᓂᐅᔪᒧᑦ 
ᐅᖃᖃᑦᑕᖏᑦᑎᐊᕋᒪ ᐅᔾᔨᕈᓱᑦᑐᑦᓴᐅᔪᓯ 
ᑕᕙᓃᑯᑕᔾᔮᕈᓐᓃᕋᒪᐃᓛᒃ ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᑕᐃᓐᓇ 
ᑭᖑᕐᕕᑦᑎᕆᓂᐊᖅᑕᕋ ᐊᖓᔪᖅᑳᕈᓐᓂᐊᖅᑐᖅ 
ᐊᓯᖏᓐᓂ ᑐᕌᒐᔅᓴᖃᕐᓂᐊᖅᑐᑦᓴᐅᒥᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔮᕐᒥᓂᒃ.  
 
 
 
ᑭᓯᐊᓂ ᐱᒋᐊᖅᑎᓚᐅᖅᑕᕗᑦ ᑲᔪᓯᑎᓐᓂᐊᖅᑕᕗᑦ 
ᐱᓗᐊᖅᑐᒥᑦ ᑖᒃᑯᐊ ᓴᓇᔨᑦ ᓴᓐᓇᔨᕗᑦ ᐃᒡᓗᓄᑦ 
ᓴᓇᔨᒋᖃᑦᑕᖅᑕᕗᑦ ᐋᖅᑭᐅᒪᐃᓐᓇᕆᐊᓕᓐᓄᑦ ᐊᒻᒪᓗ 
ᓱᕋᑦᓯᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᑦ.  
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖏᓐᓇᕆᐊᖃᕐᓂᖏᑦ ᓴᓇᔭᕆᐊᓖᑦ 
ᐊᒻᒪ ᐊᐅᓪᓚᑦᓯᔨᑦ ᓴᓇᔨᓄᑦ ᐊᐅᓚᑦᓯᔾᔪᑏᑦ ᓄᑕᖑᒻᒪᑕ, 
ᓄᑕᐅᑏᓐᓇᐅᒻᒪᑕ ᐊᐅᓪᓚᓪᓗᐊᑕᕆᐊᖃᖅᑕᑎᓪᓗ 
ᓴᓇᐃᓐᓇᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐃᒡᓗᓂᑦ. ᑖᓐᓇ 
ᑲᔪᓯᖁᑐᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑕᐃᒪᐃᓕᖓᓂᖓ.  
 
 
 
 
 
 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᐱᒻᒪᕆᐅᓂᖅᐹᖑᖃᑕᐅᔪᖅ ᑕᒡᕙᓂ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐸᐸᑦᓯᕕᑎᒍᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓴᐅᒐᔭᖅᑐᓂᒃ 
ᐸᐃᑉᐹᖁᑎᑕᕋᓱᐊᖅᑐᓂᒃ. ᑕᐃᒪ ᑲᔪᓯᖁᒐᑦᑎᒍ 
ᑯᐊᐳᕇᓴᐅᓪᓗᑕ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᖑᓪᓗᑕ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᖁᓛᒍᒃᑲᓐᓂ 
ᐊᑭᓕᖅᓱᐃᖃᑦᑕᕋᓗᐊᕐᓗᑕ ᑖᒃᑯᓄᖓ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᓚᖓᒻᒪᑦ ᐃᑲᔫᑎᐅᔪᒫᕐᖓᑦ ᑕᕗᖓ 
ᓯᕗᓂᑐᖃᖅᑎᓐᓄᑦ ᑖᒃᑯᐊ $100 ᒥᓕᐊᓐ 
ᐃᓱᒋᔭᐅᖁᓐᖏᑲᓗᐊᕋᑦᑎᒍ ᐱᓪᓗᑎᒍ ᐃᓱᓕᑉᐸᓪᓗ 
ᑕᒡᕙᐅᓕᖅᑲᑦ ᐊᕗᖓᑲᓐᓂ ᐃᑲᔫᑎᕕᓃᑦ 
ᓴᖅᑭᓛᖁᒐᓗᐊᕋᑦᑎᒍ ᓯᕗᓂᑦᑎᓐᓂ ᑕᒃᑯᓂᓐᖔᖅᑐᑦ.  
 
 
 
 
 
ᑕᒡᕙ 35-50 ᐃᓕᓐᓂᐊᖅᑐᑦ ᐸᐃᑉᐹᖁᑎᑕᕋᓱᐊᖅᑐᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᓕᖅᐸᑕ ᐃᓱᓖᓯᒪᓕᖅᐸᑕ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓂᑦ ᐸᐃᑉᐹᖁᑎᖃᓕᕐᓗᑎᒃ 
ᐃᓪᓗᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᒐᔭᕐᖓᑕ 
ᓄᓇᓕᓐᓂ ᐃᒡᓗᓕᕆᔨᓄᑦ ᓴᓇᔨᐅᓕᕐᓗᑎᒃ ᐊᒻᒪᓘᓐᓃᑦ 
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funding levels to our community partners 
to the point where they will need to and 
will be able to hire additional staff.  
 
When they’re looking for new maintainers 
and new tradespeople, they can look to 
some of the employees of the Housing 
Trust, which means then that we’ve got to 
continue promoting pre-trades and pre-
trades training to continue to backfill our 
community residents who have been 
working on the Housing Trust. This will be 
a continuous cycle that we can start going 
through.  
 
So those are some of the real key initiatives 
or things that we’ve got to keep moving on. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Scott. Mr. 
Ningark.  
 
Mr. Ningark: Thank you. Before I move 
on to asking at least one question to the 
Auditor General’s office, I wanted to, for 
the record, acknowledge and recognize the 
positive steps forward made by the 
Nunavut Housing Corporation. We have to 
give credit where credit is due, so I wanted 
to state that for the record.  
 
Now, my question to the Auditor General 
is: based on your findings from the 
documentation provided by the Housing 
Corporation and also recognizing the steps 
forward they made, what weak points can 
you share with us that you find in the 
Nunavut Housing Corporation’s business? 
Thank you.  
 
Chairman: Thank you, Mr. Ningark. Mr. 
Lennox.  
 
Mr. Lennox: Thank you, Mr. Chairman. I 
guess I’ll make one comment. I would 
suggest to the corporation to continue and 

ᑮᓇᐅᔭᖏᑦ ᐊᑭᑦᑐᕆᐊᖅᑕᐅᔪᓐᓇᖅᓯᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᒃᑲᓂᕐᓗᑎᒃ ᐸᐃᑉᐹᖁᑎᖃᓕᖅᑐᓂ 
ᓄᓇᒥᓐᓂᒥᐅᑕᓂᒃ.  
 
ᕿᓃᓐᓇᐅᔭᕐᖓᑕ ᓴᓇᔨᒃᓴᓂᒃ ᐅᖅᑯᓴᐅᓯᕆᔨᓂᒃ 
ᓱᓪᓗᓕᕆᔨᓂᒃ ᒪᑯᓂᒐᓚ ᕿᓃᓐᓇᕐᖓᑕ 
ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᑕᕝᕙ ᑕᕝᕘᓇ ᐸᐸᑦᓯᕕᒃᑯᑦ 
ᐃᒡᓗᓕᐅᕐᓂᒃᑯᑦ ᐊᓐᖑᑎᒐᓱᐊᖅᑯᒍᑦ 
ᐃᓕᓐᓂᐊᑎᑦᓯᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᓯᓈᖅᑐᓂᑦ 
ᐸᐃᑉᐹᖁᑎᑕᕋᓱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑐᑎᒍ 
ᓴᓇᔨᕈᓛᖅᑐᑦ. ᑖᓐᓇ ᑕᕗᓐᖓᓕᒫᖅ 
ᐃᖏᕐᕋᖁᒍᒥᓇᕐᓂᐊᕐᖓᑦ ᐊᐅᓪᓚᔾᔭᔅᓯᒪᓕᑐᐊᖅᐸᑦ 
ᓄᖅᑲᑎᑦᑕᐃᓕᒪᒍᒪᒐᑦᑎᒍ.  
 
 
 
ᐱᓪᓗᐊᑕᐅᓂᖏᑦ ᑕᕝᕙ 
ᑲᔪᓯᐅᒻᒪᐃᓐᓇᖅᑎᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᐊᐱᕆᓂᐊᕋᒪ ᑕᖅᑲᒃᑯᓄᖓ 
ᑐᓴᖅᑕᐅᓂᐊᕐᒪᑦ. ᒪᑯᐊ ᐱᐅᔪᑦ ᓴᖅᑭᐸᒡᓕᐊᖃᑦᑕᒥᒻᒪᑕ 
ᐊᒻᒪᓗ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᒡᓗᑎᒃ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᐅᐱᒋᔭᕆᐊᖃᖅᑕᕗᑦ. 
ᐅᖃᕈᒪᑐᐃᓐᓇᓵᖅᑐᖓ ᑕᐃᒪᓐᓇ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ.  
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᐅᑯᐊᓗ 
ᑐᑭᓯᓚᐅᖅᑕᑎᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑐᑎᑦ ᓄᓇᕗᒻᒥ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᑦ ᐃᓱᒪᒋᒍᑦᑎᒃᑯᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ ᑭᓱᓂ ᑐᑭᓯᓯᒪᓕᖅᐱᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖃᓚᐅᖅᑎᓪᓗᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
ᒥᔅᑕ ᓕᓇᒃᔅ.  
 
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑕᐅᓯᕐᒥᖃᐃ ᓂᓪᓕᐅᑎᖃᒐᓛᑲᐃᓐᓇᖁᒪ ᐊᒻᒪᓗ 
ᖃᓄᖅᑑᕈᑎᔅᓴᓕᐅᕐᓗᒍ ᐅᓇ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ 
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update its action plan with what still 
remains to be done to fully implement our 
recommendations and identify a timeframe 
of what remains to be done can be done 
given the resources they have, etcetera.  
 
So I think a clear articulation of what 
remains to be done and by when would be 
helpful. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Lennox. I 
would like to follow up on that statement 
that you just made now and I would like to 
ask Peter Scott this.  
 
In the 2008-09 letter of expectation of the 
Nunavut Housing Corporation, it instructed 
the corporation to table in the Legislative 
Assembly at the session subsequent to the 
tabling the Auditor General’s report a plan 
of action addressing all observations or 
recommendations of the Auditor General 
pertaining to the corporation.  
 
The Auditor General’s report was tabled on 
May of 2008 and the NHC prepared an 
updated action plan in December of 2008. 
Will the NHC action plan formally be 
tabled in the Legislative Assembly next 
month, in June? Thank you. Mr. Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. Yes, 
we can commit to tabling it next month.  
 
Chairman: Thank you. Are there any other 
questions? Moses from Baker Lake.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I respect the time and effort of 
the NHC and I appreciate the difficulty of 
such a sensitive issue as housing, and I 
understand it’s very difficult to ensure that 
we provide the best quality services to all 
Nunavummiut.  
 
I want to ask the president or his officials 

ᐊᐅᓚᔾᔭᒃᑕᐅᓂᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᖏᑦ ᑕᐃᒃᑯᐊ 
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᕐᓗᑎᑦ ᓱᓕ ᐅᓄᖅᑐᑦ 
ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐅᑯᑎᒎᓇᖅ 
ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᓚᐅᖅᑎᓪᓗᑕ. 
ᐱᔭᕇᖅᑕᐅᕕᔅᓴᖏᓪᓗ ᓇᓗᓇᐃᖅᑕᐅᓗᑎᑦ. 
ᑲᒪᒋᔭᐅᒍᓐᓇᕈᑎᑦ ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᕕᓃᑦ.  
ᑭᓱᑦ ᓱᓕ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᔭᕇᖅᑕᕐᕕᖏᓪᓗ 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᑉᐸᑕ.  
 
ᑕᒪᔾᔭ ᐱᓕᕆᐊᖑᔪᓐᓇᖅᑐᖅ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᑯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓕᐊᓂᒃᔅ. 
ᑖᓐᓇ ᐅᐃᒍᒋᐊᕐᓗᒍ ᓂᓪᓕᐅᑎᒋᔭᐃᑦ, ᐲᑕ ᓯᑳᑦ 
ᐊᐱᕆᔪᒪᓕᖅᖢᒍ.  
 
2008-009-ᒥ ᓂᕆᐅᓐᓂᕐᒧᑦ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ ᑎᓕᓯᓚᐅᖅᓯᒪᔪᑦ 
ᐅᓂᒃᑳᖁᔭᐅᓪᓗᑎᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᐸᕐᓇᐅᑏᑦ ᐅᔾᔨᕆᔭᕕᓃᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᕕᓃᑦ.  
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᑖᒃᑯᐊ ᒪᐃ 2008-ᒥᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ. ᖃᓄᐃᓕᐅᕐᓂᐊᕈᑏᑦ 
ᐸᕐᓇᐅᑎᖏᓐᓂ ᐋᖅᑭᓯᔪᓐᓇᓛᖅᐱᓰ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
2009-2010 ᑎᑎᖅᑲᖏᑦ ᐊᒻᒪᓗ ᖃᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᑕᐅᓛᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓯᑳᑦ. 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᖅᑭᐅᓂᐊᖅᑐᒥ ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᓂᐊᖅᐸᕗᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᖏᑦ 
ᐊᐱᖅᑯᑎᔅᓴᐃᑦ? ᒨᓯᓯ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓕᕆᔨᖅᔪᐊᒻᒪᕆᐋᓘᒻᒪᑕ 
ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐱᑐᐃᓐᓇᐅᖏᒻᒪᑦ. ᐱᐅᓂᖅᐹᓂᓪᓗ 
ᐱᔨᑦᑎᕈᑎᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᒪᒐᑦᑕ 
ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ.  
 
ᑖᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᓯᐊᓛᖏᑦ 
ᐊᐱᕆᔪᒪᔭᒃᑲ,  
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to see, I’m not very familiar and perhaps he 
can educate me on this, whether or not 
NHC has a mandate or in such a sense, a 
vision or mission statement. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Moses. Mr. Scott.  
 
Mr. Scott: Thank you, Mr. Chairman. Yes, 
we do. It’s in the front of our business 
plans that will be provided as part of the 
main estimate discussions. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Scott. I guess 
over the next week, we will have the 
pleasure of looking at them when we get 
into the meetings. Go ahead, Moses from 
Baker Lake.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. Just a final comment as well. 
The reason why I asked is because vision 
and mission statements are in place to 
ensure that policies place directives to the 
territory, to the corporation, regions, local 
managers, administration, and employees 
to have a sense of structure and have a 
sense of enforcing accountability.  
 
It’s a significant statement that the audit 
finds that employees don’t want to show up 
for work. Perhaps it’s an indicator that 
there are weak relationships between local 
managers and staff or board of directors. I 
understand it’s very difficult to manage 
such a sensitive issue, but it’s also a crisis 
in every community. What relationships 
need to be mended so that a fundamental 
right to Nunavummiut is entrenched to 
ensure that we have proper access to 
adequate housing?  
 
Perhaps there are indicators that local 
managers need clarity in their roles to have 
better working/professional relationships 

ᖃᐅᔨᒪᑦᑎᐊᖏᓐᓇᒪ ᖃᓄᖅ ᐊᐅᓚᐅᓯᖃᕐᒪᖔᑦ. 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᒻᒪᑕ 
ᖃᓄᐃᑦᑐᓂᓪᓕ ᑕᑯᓐᓇᓐᖑᐊᒐᖃᐅᖅᐸᑦ 
ᑐᒑᕋᖃᖅᐸᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑳᑦ.  
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐸᕐᓇᐅᑎᑦᑕ ᓵᖓᓐᓃᑦᑐᖅ, ᓵᖓᓐᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᑕᐃᒃᑯᐊ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 
ᓴᖅᑭᑕᐅᖃᓯᐅᔾᔭᐅᓂᐊᖅᑐᓂ ᑕᐃᓐᓇ ᒪᐃᒥ 
ᑲᑎᒪᖅᔪᐊᕈᑎᒋᔭᐅᓕᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᐱᓇᓱᐊᕈᓯᐅᓂᐊᖅᑐᒥᖃᐃ ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᓇᕐᓂᐊᖅᐸᕗᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓄᑦ 
ᑐᕌᒐᓕᐊᕆᔭᐅᓯᒪᔪᑦ. ᐊᑏ, ᒨᓯᓯ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᖅ.  
 
 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᓇ ᐊᐱᕆᔪᖓ, ᒪᑯᐊ ᑐᕌᒐᐃᑦ ᒪᓕᑦᑕᐅᔪᔅᓴᓪᓗ 
ᒪᑭᒪᐅᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᓄᓇᕗᓕᒫᒧᑦ 
ᐱᔨᑦᑎᖅᑎᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑎᑦ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᓪᓗ ᐊᒻᒪᓗ ᓵᑕᔅᓴᐅᓂᖅ.  
 
 
 
 
ᑕᒪᓐᓇ ᐱᑕᖃᐃᓐᓇᐅᔭᕐᒥᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᕈᒪᓐᖏᑦᑐᑦ ᑕᒪᔾᔭᐅᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᓐᖏᓗᐊᕐᓂᖅ ᑕᒪᓐᓇ 
ᑐᑭᓯᓇᖅᓯᓲᖑᕗᖅ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᐃᖢᐊᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 
ᓄᓇᕗᒻᒥᐅᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑕ ᐃᓪᓗᖃᑦᑎᐊᓂᕐᒥᑦ.  
 
 
 
 
 
 
 
 
 
ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᓂᐊᖅᐸᑕ 
ᐃᓪᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐊᒻᒪᓗ 
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and performance with their staff and also a 
sense of accountability. I don’t mean to say 
that to embarrass anyone in particular but 
because I understand the fact that it’s very 
difficult to ensure that everything is in 
working order. In a perfect world, it would 
be such.  
 
But in this sense as well, I just want to 
comment that I appreciate the fact that you 
guys are here and that you guys are open-
minded. I am really impressed with that 
fact because it’s a difficult situation to take 
to task. The reason why I say that in 
particular is that there are responses from 
management from NHC on the audit and 
it’s very encouraging.  
 
I understand the fact that it is very sensitive 
to a lot of people and I understand the 
workload is difficult. And in that sense, I 
just want to say as a final remark that I 
appreciate the work that you guys do and I 
appreciate the fact that you guys are here to 
listen and also share some ideas. In that 
sense, Mr. Chairman, that concludes my 
statement.  
 
Chairman: Thank you, Moses. I believe 
that’s a compliment and a comment to you. 
Are there any other questions? Paul, Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I, too, would like to move 
forward. These findings are indicators of 
what improvements can be made within the 
organization. It has been very beneficial for 
all of us here and it’s also a learning 
experience. I would like you to keep in 
mind that we have a mandate to fulfill.  
 
We identified further details that we want 
to go over at the upcoming session and I 
urge the Housing Corporation to ensure 
those items will be there. I’m sure that it 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑲᓐᖑᓵᕆᓐᖏᑐᖓᐅᒐᓗᐊᖅ 
ᑭᓇᑐᐃᓐᓇᕐᒥᑦ ᑭᓯᐊᓂᓕ 
ᐊᔪᕐᓇᑐᖅᔪᐊᕐᒪᕆᐋᓘᓲᖑᔪᖅ ᑭᓱᓗᑦᑖᑦ 
ᐃᖏᕐᕋᑎᐊᕐᓂᐊᕐᒪᑕ.  
 
 
 
 
 
ᖁᔭᓕᔪᖓ ᑕᒡᕙᓃᒃᑲᔅᓯ ᐊᒻᒪᓗ ᒪᑐᐃᖓᑦᑎᐊᕋᔅᓯ 
ᐅᕙᑦᑎᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᐅᒋᔭᕋ ᐱᔭᕆᐊᑐᒻᒪᑦ 
ᓵᑦᑎᓐᓃᑦᑕᕆᐊᖃᖅᑎᒡᓗᓯ ᐊᒻᒪᓗ ᑭᐅᔭᐅᔪᑦ 
ᑖᒃᑯᓄᖓ ᐊᖏᔪᖅᑲᐅᑎᓄᑦ ᐅᑯᓄᖓᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓄᑦ ᑲᔪᖏᖅᓴᐅᑎᑦᑎᐊᕚᓘᒻᒪᑕ.  
 
 
 
 
 
 
 
ᐅᓄᖅᑐᓂᒃ ᐃᓄᓐᓂᒃ ᐊᑦᑐᐃᓂᖃᖃᑦᑕᕐᒪᑦ 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᒪᑐᔾᔪᑎᒋᓕᒡᓗᒍ ᖁᔭᓐᓇᒦᕈᒪᔭᓯ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖃᑦᑕᕋᔅᓯ ᐊᒻᒪᓗ ᓈᓚᒋᐊᖅᑐᕋᔅᓯ 
ᐃᓱᒪᑎᔅᓴᖅᓯᐅᖃᑕᐅᒐᒃᓯᓗ. ᑕᒪᔾᔭᐅᕗᑦ ᐅᖃᐅᓯᔅᓴᒃᑲ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒨᓯᓯ. 
ᖁᔭᓐᓇᒦᖅᑕᐅᕗᓯ ᐅᐱᒋᔭᐅᕗᓯ, ᐊᓯᖏᓐᓂ 
ᐊᐱᖅᑯᑎᒃᓴᐃᑦ? ᐸᐅᓗᓯ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒫᖏᓛᖅ 
ᓯᕗᒧᑦ ᐊᐅᓚᖃᑕᐅᔪᒪᒐᒪ ᑖᒃᑯᐊ ᐅᖃᐅᓯᐅᓯᒪᔪᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᑦ ᓇᓗᓇᐃᒃᑯᑕᐅᒻᒪᑕ ᐊᒻᒪ ᖃᓄᖅ 
ᐋᖅᑭᒋᐊᒍᑕᐅᒃᑲᓐᓂᒍᓐᓇᕐᒪᖔᑕ ᑕᒪᓐᓇ 
ᐃᓱᐃᓗᑕᖃᑦᑎᐊᖅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕈᑕᐅᒃᑲᓂᖅᑐᓂ ᐅᕙᑦᑎᓐᓄᓕᒫᖅ 
ᑭᓯᐊᓂᑦᑕᐅ ᑖᒃᑯᐊ ᐱᔭᔅᓴᐃᑦ 
ᐳᐃᒍᖅᑕᐅᖁᑐᐃᓐᓇᖏᑦᑕᒃᑲ.  
 
ᐊᒻᒪᓗ ᑎᓕᓯᒋᐊᕈᑎᓂᒃ ᓇᓗᓇᐃᖅᓯᑲᓐᓂᓚᐅᕋᑦᑕ 
ᑲᑎᒪᕕᒋᓛᖅᑕᑎᓐᓂ ᑖᒃᑯᐊ ᐊᔭᐅᕆᐊᒃᑲᓂᖅᑲᒃᑲ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᑲᑎᒪᕕᔾᔪᐊᓕᕈᑦᑕ ᑕᒃᑯᓇᓐᖓᑦ 
ᐃᓗᓕᔅᓴᖏᓐᓂ ᐃᓚᑯᓚᐅᖅᑐᓂ ᑕᑯᔪᒪᑦᑎᐊᕋᑦᑕ 
ᑕᐃᑲᓂ ᑲᑎᒪᒃᑲᓐᓂᓕᕈᑦᑕ ᑖᓐᓇ 
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will be brought up again at that time and 
we will be looking forward to seeing 
improvements. 
 
I would like to thank the officials of the 
Office of the Auditor General and also the 
Housing Corporation for presenting their 
findings. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Okalik. I 
believe that’s just a comment there. Are 
there any other comments? Go ahead, Mr. 
Komoartok. 
 
Mr. Komoartok (interpretation): Thank 
you, Mr. Chairman. I would also like to 
take this time to make a few comments. I 
would like to thank the Office of the 
Auditor General for taking the time to 
come to this meeting.  
 
This is just the first step in making 
improvements. This is not the end; this is 
just the beginning of making 
improvements. Some of them seem to be 
quite easy to implement, but we found 
yesterday and today that there are 
inadequate human resources within the 
department and that there are delays due to 
that fact. 
 
There have to be more improvements and 
closer working relationships with the local 
housing organizations and the Housing 
Corporation, and we will want to move 
forward and make improvements. I thank 
the Office of the Auditor General for 
presenting their report and their 
recommendations. I would also like to 
thank the Housing Corporation officials. 
 
We know that there are going to be new 
housing units coming up in the near future 
and training programs provided, but we are 
also aware that there is room for 
improvement and we will be urging the 

ᐅᖃᐅᑕᐅᒃᑲᓐᓂᓛᖅᑐᖅ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᑭᓐᖒᒪᓕᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕈᑏᑦ ᓱᒻᒪᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᑦᑎᐊᕙᒃᑲᓐᓃᑦ ᑕᑯᔪᒪᓛᖅᑕᕗᑦ.  
 
ᖁᔭᓐᓇᒦᑐᐃᓐᓇᓕᖅᑲᒃᑲ ᑖᒃᑯᐊ Auditor General-
ᑯᓐᓂ ᐊᒻᒪᓗ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓃᓐᖓᖅᑐᑦ 
ᐅᓂᒃᑳᖅᓯᒪᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. 
ᑖᓐᓇ ᓂᓪᓕᐅᑎᒃᓴᑐᐃᓐᓇᖅ. ᐊᓯᖏᑦ ᐅᖃᐅᓯᒃᓴᐃᑦ? 
ᒥᔅᑕ ᖁᒻᒧᐊᑦᑐᖅ. 
 
ᖁᒻᒧᐊᑦᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᐃᔅᓯᕙᐅᑕᖅ 
ᐅᕙᖓᑦᑕᐅ ᑭᖑᓪᓕᖅᐹᕈᔪᒻᒥ ᓂᓪᓕᕈᒪᑐᐃᓐᓇᕐᒥᔪᖓ. 
ᑕᕙᒃᑯᐊ ᖃᐃᓯᒪᔪᑦ ᐅᓇᓐᖓᑦ ᖃᐅᔨᓴᕆᐊᓚᐅᖅᑐᑦ 
ᖁᔭᓐᓇᒦᕈᒪᑦᑎᐊᖅᑐᒋᑦ ᐊᒻᒪᓗ 
ᑐᑭᓯᒃᑲᓐᓂᑎᒋᑦᑎᐊᕋᑦᑎᒍ.  
 
ᐊᒻᒪᓗ ᐱᒋᐊᕈᑎᒋᑐᐃᓐᓇᓐᖑᓱᑦᑕᕗᑦ ᑖᓐᓇ 
ᑐᑭᓯᔫᔮᓕᕋᑦᑎᒍᓪᓕ ᑕᒪᒌᓐᓇᖅᑕᐅᓂᐊᖅᑐᖅ ᑕᒫᓂ 
ᐊᐱᖅᑯᑎᒋᔫᒦᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐃᒫᑐᐃᓐᓇᖅ 
ᕿᒪᔾᔮᖏᑕᕗᑦ. ᐱᓕᕆᐊᕆᔪᒥᔭᕐᖓᑕᐃᓪᓛᒃ ᑖᒃᑯᐊ 
ᑕᑯᓪᓗᒋᑦ ᓴᖑᔭᕆᐊᑐᓗᐊᖅᑑᔮᓐᖏᒃᑲᓗᐊᕐᖓᑕ ᐃᓚᖏᑦ 
ᑕᕝᕘᓇ ᐋᖅᑭᒋᐊᕈᑕᐅᖁᔭᐅᓯᒪᔪᑦ ᒫᓐᓇᒧᑦ ᓱᓕ 
ᖃᐅᔨᓚᐅᕋᑦᑕ ᐅᓪᓗᒥᒧᓗ ᖃᐅᔨᒃᑲᓂᕐᒥᔪᒍᑦ ᐃᓚᖏᑦ 
ᐊᓯᖏᓐᓂ ᐱᔭᔅᓴᖃᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 
ᐊᒥᒐᖃᑦᑕᖅᑐᑎᑦ ᑕᒪᒃᑯᐊ ᐊᐅᓚᐃᓐᓇᓚᐅᖅᑑᒐᓗᐊᑦ 
ᐊᓯᔾᔨᖅᓯᒪᓕᕐᓂᕐᖓᑕ ᑭᖑᕙᖅᑐᑎᓪᓗ ᒫᓂ 
ᓄᓇᓕᓐᓂᒥᐅᑕᐃᑦ ᐱᓗᐊᓐᖑᐊᖅᑐᖅ.  
 
ᑲᑎᒪᔨᕋᓛᑯᓗᐃᑦ ᐊᐅᓚᑦᑎᔨᐅᓪᓚᕆᑉᐸᑦᑐᑦ ᓄᓇᑦᑎᓐᓂ 
ᐃᓚᖓᒍᑦ ᑖᒃᑯᐊ ᐊᑦᑐᐊᓐᖏᒐᓛᑦᑑᔮᒻᒪᕆᓕᕐᓂᕐᖓᑕ 
ᑕᕝᕗᖓ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ ᑖᓐᓇ 
ᐅᒡᒍᐊᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑭᖑᕙᓐᖏᓇᑦᑕ 
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᑎᔅᓴᖔᕐᒥᑦ ᕿᓂᕐᓂᐊᕋᑦᑕ 
ᑲᔪᓯᑦᑎᐊᕈᒪᓂᐊᕋᑦᑕ. ᑭᓯᐊᓂ ᐃᒪᓐᓇᓂᒃ 
ᐅᓂᒃᑳᓕᐅᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᖃᐅᔨᒃᑲᓂᐅᑎᒋᕙᒃᑲᑦᑎᒍ. ᖁᔭᓐᓇᒦᑦᑎᐊᖅᑕᒃᑲ ᑕᐃᒃᑯᐊ 
ᑕᒪᐅᓐᖓᖅᓯᒪᔪᑦ ᐱᔭᕆᐊᑐᔪᖅᓯᐅᓚᐅᕐᒥᔪᑦ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᑖᔅᓱᒥᖓ ᐋᖅᑭᔅᓱᐃᒐᓱᑦᑐᑎᒃ. ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᖃᐃᓯᒪᔪᑦ ᐊᕙᓂ ᐃᔅᓯᕚᖃᑦᑕᖅᑐᑯᓗᐃᑦ 
ᖁᔭᓐᓇᒦᕆᓪᓗᒋᑦᑕᐅᖅ.  
 
ᖃᐅᔨᒪᔪᒍᑦ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᐱᓕᕆᔨᑦ ᑖᒃᑯᐊ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᓄᑕᕐᓂᑦ ᐱᓪᓗᓂ ᓴᖅᑭᓇᓱᑦᑐᑎᒃ 
ᐊᑭᑭᓛᒃᑯᕋᓱᑦᑐᑎᓪᓗ ᐊᒥᓲᓂᖅᓴᓂᑦ ᐱᖁᔨᓪᓗᑎᒃ 
ᓄᓇᓕᓐᓂᒥᐅᑕᕐᓂᑦ ᑕᕝᕘᓈᕋᓱᔅᓯᒪᔫᒐᓗᐊᑦ ᑭᓯᐊᓂᓕ 
ᐃᓚᖓᒍᑦᑕᐅ ᑐᑭᓯᒻᒪᔭᕗᑦᑕᐅ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ 
ᐱᑕᖃᒃᑲᓂᖅᑐᖅ ᕿᒥᕐᕈᑲᓐᓂᕆᐊᖃᑦᑎᐊᓐᖑᓱᑦᑐᑦ. 
ᐊᒻᒪᓗ ᐅᕙᒍᑦ ᑕᕝᕙᓃᑦᑐᑕ ᓄᓇᕗᒻᒥᐅᑕᓕᒫᓪᓗ 
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Housing Corporation to make sure that 
they keep Members and Nunavut 
communities updated.  
 
The findings of the Auditor General will be 
the initial step in making improvements. 
This is not the end of the process. We will 
be asking questions to the government as to 
what kinds of improvements they will be 
making for the benefit of the people of 
Nunavut.  
 
Again, after Committee meetings and after 
sessions, it’s up to Members to go back to 
their communities and inform their 
constituents about what the government is 
doing.  
 
There are local housing organization staff 
and other entities that have to know what’s 
happening within the government to do 
their work at home. I would like to inform 
the Housing Corporation that we need to 
work together and we will do so.  
 
It seems like there are better programs 
being provided now if we look at what was 
made available in the past. We weren’t 
shocked at the Report of the Auditor 
General, but the only way we could make 
improvements is by working together as a 
government and having a close working 
relationship with Nunavut communities 
and also at the regional level.  
 
There will be disagreements at times, but 
it’s up to us to work together and make 
progress. The communities know exactly 
what is required or needed, so there has to 
be a close working relationship. 
 
This past week has been a learning 
experience. James Arvaluk is usually with 
the Committee, but due to unavoidable 
circumstances, he wasn’t able to attend. 
 

ᑐᓴᖅᑎᑕᐅᔪᒪᓯᒪᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 
ᖃᓄᐃᓕᖓᕙᓪᓕᐊᓕᕐᒪᖔᑦᑕ.  
 

ᑖᒃᑯᐊ ᓇᓗᓇᓐᖏᑦᑐᖅ ᐱᓕᕆᕙᓪᓕᐊᑐᐃᓐᓇᓐᖑᓱᑦᑐᑦ 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᓪᓗᒥ ᐱᔭᕇᕋᓗᐊᖅᑲᑦ ᑕᕝᕙᓂᓗ 
ᑕᖅᑭᕆᓂᐊᖅᑕᑎᓐᓂ ᐃᔅᓯᕚᕐᓂᐊᕐᒥᒐᑦᑕ ᑕᒫᓂ ᑖᒃᑯᐊ 
ᐃᖏᕐᕋᓯᒋᐊᕆᐊᖃᖅᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ 
ᒥᓂᔅᑕᖓᓄᑦ ᑕᐃᓐᓇ ᓵᓐᖓᖔᓕᓛᕐᒥᒐᑦᑎᒍ ᑕᕝᕙ 
ᑭᓯᐊᓂ ᐃᒪᐃᓕᔪᒪᔭᒃᑲ ᑕᕝᕙᓂ ᐃᔅᓯᕚᖅᑐᑦ ᑖᒃᑯᐊ 
ᓴᒃᑯᔮᓐᖏᑕᕗᑦ. ᒫᓂ ᐃᔅᓯᕚᖅᑐᑕ 
ᐋᖅᑭᒋᐊᕆᐊᖁᔭᐅᓯᒪᔪᑦ 
ᐊᐱᖅᑯᑎᒋᔫᒥᔭᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᖃᐅᔨᒪᒐᑦᑎᒍ ᐋᖅᑭᒋᐊᕈᑎᒋᓂᐊᕐᒥᒐᑦᑎᒍ 
ᓄᓇᑦᑎᓐᓂᒥᐅᑕᕐᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ 
ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑕᕐᓄᑦ ᑎᓕᔭᐅᔾᔪᑎᒌᓐᓇᕐᓂᐊᕐᒥᔭᕗᑦ 
ᑕᕝᕙ.  
 

ᑭᓯᐊᓂ ᐱᓕᕆᐊᕗᑦ ᓄᓇᓕᕋᓛᕐᓂᒥᐅᑕᐅᓪᓗᑕ 
ᐊᖏᕐᕋᕆᐊᖃᓛᕐᒥᒐᑦᑕ ᑕᒪᒃᑯᓄᖓ ᐅᓂᒃᑳᕆᐊᖃᖅᐸᑲᑦᑕ 
ᐃᓄᑐᐃᓐᓇᐃᑦ ᑕᒫᓂ ᐃᖃᓗᓐᓂ ᑐᓴᖅᑕᑎᓐᓂ ᑖᓐᓇᑦᑕᐅ 
ᑭᓯᐊᓂ ᐅᓂᒃᑲᐅᑎᓪᓗᒍ ᑭᓯᐊᓂᐅᓛᕐᒥᒻᒪᑦ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᒥᑦ ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓂ ᓂᕆᐅᖔᖅᑐᒍᑦ.  
 

ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᑕᑯᔪᒪᑦᑎᐊᖅᑕᕗᓪᓕ ᒫᓂ ᐃᔅᓯᕚᖔᖅᑐᑕ 
ᓄᓇᑦᑎᓐᓂᒥᐅᑕᐃᑦ ᑲᑎᒪᔨᑯᓗᐃᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᑐᐊᒐᕆᔭᕆᐊᓕᒻᒥᓂᒃ ᑐᑭᓯᓯᒪᑦᑎᐊᖃᑦᑕᕐᓗᑎᑦ ᑭᓯᐊᓂ 
ᐊᒻᒪᓗ ᖃᐅᑕᒫᖑᓐᖏᑦᑑᒐᓗᐊᖅ ᑖᒃᑯᓇᓐᖓᑦ 
ᐊᖓᔪᖅᑳᕆᔫᔮᖅᑕᖓᓂᑦ ᓄᓇᕗᑦ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᑭᓯᐊᓂᐅᒻᒪᑕ. 
ᑕᕝᕙᓃᒃᑲᓐᓂᖁᑦᑎᐊᖃᒃᑲᓕ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂ ᐃᑲᔪᕈᓐᓇᕐᓗᑎᑦ. 
ᐅᑎᕐᕕᒋᒃᑲᓂᐊᖅᔪᓪᓗᒋᑦ ᑖᒃᑯᐊ ᓄᓇᓖᑦ, ᑕᐃᔅᓱᒪᓂ 
ᐃᑲᔪᖅᑕᐅᖏᓐᓇᓂᖅᓴᐅᖃᑦᑕᓚᐅᕋᓗᐊᕐᖓᑕ ᑭᓯᐊᓂ 
ᐊᓯᐊᓄᑦ ᓵᖓᕈᔪᖃᑦᑕᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᓚᖓᒍᑦ 
ᑐᓴᓚᐅᕋᑦᑕ ᑕᐃᒫᑦᑎᐊᖑᓐᖏᒐᓛᔅᓯᒪᔪᖅ 
ᐊᐅᓚᖃᑦᑕᖅᓯᒪᓕᖅᑐᒥᓃᑦ, ᑖᓐᓇ ᑐᓴᖅᑐᒍ.  
 

ᖃᐅᔨᒪᒐᑦᑎᒍ ᓄᓇᑦᑎᓐᓂ ᐱᓕᐅᔾᔭᐅᖏᓐᓇᕋᑦᑕ 
ᑕᐃᒪᐃᓕᖓᓕᓚᐅᕐᖓᑦ, ᖁᐊᖅᓵᓂᕐᒥᑦ 
ᐱᑕᖃᓗᐊᓚᐅᓐᖏᑦᑐᖅ, ᐃᒫᒃ ᑐᓴᕋᓗᐊᕋᑦᑕ. 
ᑐᓵᖏᓐᓇᕋᑦᑎᒍ ᑕᒪᓐᓇ ᓄᓇᑦᑎᓐᓃᑦᑐᑕ ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ 
ᑲᑐᔾᔨᓗᑕ ᑭᓯᐊᓂ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᒥᑦ ᐊᖏᔫᒻᒪᑦ ᑖᓐᓇ 
ᓄᓇᕗᓕᒫᕐᒥᐅᑕᕐᓄᑦ ᐋᖅᑭᓯᓂᐊᕋᑦᑕ ᐅᕙᒍᑐᐊᖅ 
ᐃᓄᑑᓗᑕ ᓄᓇᓖᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐱᔪᓐᓇᔮᓐᖏᓇᑦᑕ, 
ᐅᕙᒍᓕᒫᖅ ᑭᓯᐊᓂ ᓄᓇᕗᒻᒥᐅᑕᓕᒫᑦ.  
 

ᐊᖏᖃᑎᒌᒍᓐᓇᔮᓐᖏᒃᑲᓗᐊᕐᒥᔪᒍᑦ ᑕᒪᒃᑯᓂᖓ 
ᓴᖅᑭᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᐅᖃᐅᓯᖃᖅᑐᖃᖅᑎᓪᓗᒍ.  
ᑭᓯᐊᓂ ᑐᓐᖓᕕᒋᔭᕗᑦ ᑖᒃᑯᐊ ᓂᕈᐊᖅᑎᒋᓯᒪᔭᕗᑦ 
ᐅᑎᕐᕕᒋᒐᐃᒐᑦᑎᒍ ᖃᐅᔨᒪᑦᑎᐊᖃᑦᑕᕋᑦᑕ 
ᐅᖃᐅᔾᔭᐅᒋᐊᖃᑦᑕᖅᑐᑕᓗ ᖃᓄᖅ 
ᐱᓕᕆᔭᕆᐊᖃᕐᒪᖔᑦᑕ. ᑖᓐᓇ 
ᓇᓗᓇᕈᓐᓃᖅᑎᑕᐅᓂᐊᕐᒥᒻᒪᑦ.  
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I would also like to take this time to thank 
Paul Okalik and also the staff of the 
Legislative Assembly. They were fully 
prepared with their paperwork and 
everything was ready for this hearing.  
 
I would especially like to thank the 
interpreters who are invaluable in our 
proceedings. That concludes my 
comments. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Komoartok. 
Are there any other comments? If not, I 
would like to ask the Committee: does the 
Committee agree that we have concluded 
the paragraph-by-paragraph review of the 
Auditor General’s report?  
 
Some Members: Agreed.  
 
Chairman: I’ll just make a small closing 
statement here. I would like to thank the 
Housing Corporation, Peter Scott and his 
employees there for showing up and I wish 
you the best in the future, and of course, 
the Office of the Auditor General for 
showing up and answering the questions.  
 
Now, I’ll give the opportunity for the 
Auditor General Office, Mr. Lennox, to 
make a closing statement.  
 
Mr. Lennox: Thank you, Mr. Chairman. I 
just want to thank the Committee for 
holding a hearing and echoing the Auditor 
General’s comments the other day for 
holding the hearing. I think these hearings 
are an invaluable part of the overall 
accountability process and I want to thank 
everybody for that.  
 
I also want to thank publicly the 
cooperation from Mr. Scott and all of his 
staff over the last, well, I was going to say 
the last number of months but it’s been a 
year since the report, but during the course 

ᐃᓕᒃᑲᓂᓪᓗᐊᑲᓪᓚᑲᑦᑕ ᑕᒫᓃᑦᑐᒍᑦ ᑕᒫᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 
ᐃᓚᒋᓪᓗᐊᖃᑦᑕᖅᑕᕋᓗᐊᕗᑦ ᓯᕗᓕᖅᑎᕗᑦ, 
ᐱᖃᓯᐅᑎᔭᕗᑦ ᔭᐃᒥᓯ ᐊᕐᕚᕐᓗᒃ ᑕᒫᓃᓐᖏᒻᒪᑦ, 
ᐃᓚᖓᒍᑦ ᐅᕙᒍᑦ ᐃᒻᒥᓂᕈᔪᒃ ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐅᓚᕈᔪᒃᑑᔮᕋᑦᑕ.  
 

ᑖᓐᓇᑦᑕᐅᖅ ᓯᕗᓕᖅᑎᒋᒻᒥᔭᕋᓗᐊᕗᑦ ᒪᓕᒐᓕᐅᖅᑎ 
ᐃᖃᓗᓐᓂᒥᐅᑕᖅ, ᐹᓪ ᐅᑲᓕᖅ, 
ᖁᔭᓐᓇᒦᖅᔪᐊᕐᒥᔭᕗᑦᑕᐅᖅ. ᑕᐃᒪᓕᐅᑐᐃᓐᓇᓕᖅᑐᖓ 
ᑕᒫᓃᖃᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑕᑉᐱᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᕙᑦᑐᑦ. ᑎᑭᓚᐅᕋᑦᑕᓂᐊᓯᑦ 
ᖃᓄᑐᐃᓐᓇᖅ ᐸᕐᓇᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᑐᓂᔭᐅᑐᐃᓐᓇᐸᒃᑲᑦᑕ 
ᐱᔭᕆᐊᑐᔪᒥᓂᖅᓯᐅᖅᑑᔮᕐᓇᑎᑦ.  
 

ᖁᔭᓐᓇᒦᒃᑲᓐᓂᕆᓪᓗᒋᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐊᒻᒪᓗ ᑐᓵᔩᑦ 
ᐱᓗᐊᓐᖑᐊᕆᓪᓗᒋᑦᑕᐅᖅ ᑕᕝᕙᐅᑎᓐᓇᒋᑦ 
ᐃᖏᕐᕋᔪᓐᓇᐸᓐᖏᓇᑦᑕ. ᑖᓐᓇ ᐱᔭᕇᑲᐃᓐᓇᖅᑐᖓ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᔅᓴᓄᑦ. ᖁᔭᓐᓇᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᖁᒻᒧᐊᑦᑐᖅ. ᐊᓯᖏᑦ ᐅᖃᐅᓯᔅᓴᐃᑦ. 
ᐅᖃᐅᓯᔅᓴᖃᕈᓐᓃᖅᐸᑕ. ᑲᑎᒪᔨᕋᓛᑦ ᐊᖏᖅᐹᑦ ᐅᑯᐊ 
ᑕᒻᒪᖅᓯᐅᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦᑕ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦ ᕿᒥᕐᕈᐊᓂᒃᑲᑦᑎᒃᑯ? ᐊᖏᖅᑐᑦ?  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᐃᓈᕐᓗᒍᑦ 
ᒪᑐᓯᕙᓪᓕᐊᒍᒪᓕᕋᒪ ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ, ᐲᑕ ᓯᑳᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ 
ᖃᐃᔪᓐᓇᓐᖑᐊᑕᔅᓯᓐᓇᖅᑲᐅᒻᒪᑕ. 
ᓯᕗᓂᔅᓴᑦᑎᐊᖃᕐᓂᐊᖅᐳᓯ. ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑭᐅᑦᑕᕈᓐᓇᖃᐅᒻᒪᑕ.  
 
ᐊᒻᒪᓗ ᐱᕕᖃᕐᓂᕐᓂ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᒥᔅᑕ ᓕᓇᒃᔅ, ᒪᑐᓯᔾᔪᑎᓂᒃ 
ᓂᓪᓕᖁᓂᐊᓕᕆᕙᕋ.  
 
ᓕᓇᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᔪᖓ ᑲᑎᒪᔨᕋᓛᓂᑦ ᓈᓚᑎᑦᑎᔪᓐᓇᖅᐸᑕ 
ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᔅᓴᖏᓐᓂ 
ᒪᓕᓚᐅᕐᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᑕᒪᓐᓇ 
ᐱᕚᓪᓕᐅᑎᒋᔭᐅᖃᑦᑕᕐᒪᑦ, ᖁᔭᓐᓇᒦᑦᑎᐊᐸᔅᓯ 
ᐃᓘᓐᓇᓯ.  
 
ᐊᒻᒪᓗ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᒥᔅᑕ 
ᓯᑳᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᕐᕌᒍᓪᓗᐊᖃᐃ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖃᖅᑎᓪᓗᑕ 
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of the audit and we had excellent 
cooperation. Thank you and your staff. 
Thank you very much, Mr. Chairman.  
 
>>Applause  
 
Chairman: Thank you, Mr. Lennox. I’ll 
give Peter Scott the last opportunity to get 
his comments across. Thank you.  
 
Mr. Scott: Thank you, Mr. Chairman. Just 
a couple of housekeeping items before I 
conclude.  
 
You had asked yesterday for copies of the 
manuals. I do have one copy of the board 
of directors manual and it’s the only one I 
could find in town. I’ll turn it over to Mr. 
Baldwin and his photocopy abilities, and he 
could possibly provide them. Anybody 
interested could get a copy of it, I would 
like the original back though, Mr. Baldwin. 
 
There’s also a copy of the personnel 
manual or human resource manual that we 
finished I think in 2007. I also believe the 
Minister at the time tabled that, so I think 
Mr. Baldwin might have a copy of it 
upstairs. We also have a number of copies 
of it in English and Inuktitut over at our 
directorate office just across the parking 
lot. 
 
Mr. Chairman, you also asked yesterday if 
I would report back on the oil burner 
contract that was going on in the 
Qikiqtaaluk region. There was a contract 
with M&V Mechanical and it was an as 
and when contract with the GN 
Community and Government Services that 
was entered into on March 26 of this year.  
 
The Qikiqtani District Office in Cape 
Dorset facilitated ten of the local housing 
organizations to utilize that as and when 
contract to engage this company to perform 

ᐃᑲᔪᖅᑎᐊᑐᖅᔪᐊᒻᒪᕆᐋᓘᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓕᐊᓂᒃᔅ. 
ᒥᔅᑕ ᓯᑳᑦ ᑭᖑᓪᓕᐅᓪᓗᓂ ᒪᑐᔾᔪᑎᒻᒥᓂᒃ 
ᓂᓪᓕᐅᑎᖃᕈᓐᓇᓯᒻᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᓯᑳᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ ᓂᓪᓕᐅᑎᖃᒐᓛᑲᐃᓐᓇᕈᒪᔪᖓ.  
 
ᐃᒃᐸᔅᓴᖅ ᐊᐱᕆᔭᐅᓚᐅᕋᑦᑕ, ᐃᒃᑯᐊ ᐅᖃᓕᒫᑦ, 
ᐊᑕᐅᓯᑯᓗᒻᒥᑦ ᐱᓯᒪᒐᒪ ᑕᐃᓐᓇᑐᐊᑦᑎᐊᖅ 
ᓇᓂᔪᓐᓇᖅᑲᐅᒐᒃᑯᑦ ᑲᑎᒪᔨᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ. 
ᑕᐃᒃᑯᐊ ᒥᔅᑕ ᕙᕝ ᐅᐃᓐ ᑐᓐᓂᖅᑯᑕᐅᓂᐊᖅᑐᑦ 
ᐅᓄᖅᓯᑎᔾᔪᓐᓇᓂᐊᕐᒪᒋᑦ. ᑭᓇᑐᐃᓐᓇᖅ ᑕᐃᒃᑯᐊ 
ᐊᔾᔨᖏᓐᓂ ᐱᔪᒪᔪᑦ ᐱᔪᓐᓇᖅᑐᑦ ᑭᓯᐊᓂ ᑕᐃᓐᓇ 
ᑐᓐᓂᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᐅᑎᖅᑎᑕᐅᖁᓂᐊᖅᑕᕋ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐅᖃᓕᒫᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᑲᑎᒪᔨᓄᑦ, 
2007-ᒦᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᕙᓪᓚᐃᓚᐅᖅᓯᒪᔪᑦ 
ᒥᓂᔅᑕᕆᔭᐅᔪᕐᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᖅᑎᓚᐅᖅᓯᒪᓪᓗᓂ. ᐊᔾᔨᖏᓐᓂ ᐱᖃᖅᑐᒍᑦ 
ᐊᒻᒪᓗ ᖃᓪᓗᓈᑎᑑᖅᑐᓂᑦ ᐊᒻᒪᓗ 
ᐃᓄᑦᑎᑑᖅᓯᒪᔪᓂᓪᓗ ᐱᓯᒪᒋᓪᓗᑕ. ᓄᓇᓯᐅᑏᑦ 
ᓄᖅᑲᖓᕕᖓᑕ ᐊᑭᑦᑎᐊᑯᓗᐊᓂ ᐃᑲᓂ 
ᑎᑎᕋᕐᕕᖃᖅᑐᒍᑦ.  
 
 
ᑕᐃᒃᑯᐊ ᐅᖅᑰᓴᐅᑎᓕᕆᓂᕐᒧᑦ ᑳᓐᑐᕌᖅᑕᖃᕐᒪᑦ ᑕᒫᓂ 
ᕿᑭᖅᑕᓂ, ᑭᐅᓯᒪᔭᕗᑦ M&V Mechanical-ᑯᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᖅᑏᑦ ᑭᒍᖅᑐᑦ ᒫᑦᓯ 26-ᒧᑦ 
ᑎᑭᓯᒪᔪᑦ.  
 
 
 
 
 
 
 
ᑭᓐᖓᕐᓃᑦᑐᖅ ᑎᑎᕋᕐᕕᕗᑦ ᖁᓕᓂᑦ ᐃᓪᓗᓕᕆᔨᖏᑦ 
ᑳᓐᑐᕌᖃᖅᑎᑦᑎᔪᑦ ᑖᒃᑯᓂᖓ M&V-ᑯᓐᓂ 
ᐱᔨᑦᑎᕈᑎᓂᑦ ᑲᒪᖃᑦᑕᓂᐊᕐᖓᑕ. ᓄᓇᓕᓐᓂ 
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certain services. I don’t have the details of 
what those services are, that would be 
largely between the local housing 
organization and M&V Mechanical.  
 
But that was a mechanism that was used to 
engage this outside firm. They already had 
an as and when contract with the GN and if 
there’s any further information on that, Mr. 
Chairman, from yourself or any of the 
other Members, please let me or the 
minister know and will provide that.  
 
In my closing comments, of course, I want 
to thank the Chairman for being such a 
gentleman and all of the Members of the 
Committee here. And I appreciate the 
constructive discussions and suggestions 
that have been put forward.  
 
I also want to thank the staff of the Office 
of the Auditor General; they have been a 
true bunch of professionals throughout this 
whole process. This was my first and my 
last performance audit, so I won’t have to 
go through it again with you guys. But it 
has been a pleasure and I know that their 
learning curve on some of this audit was 
probably as steep as mine was throughout 
it. So it has been, I think, a rewarding 
experience all around.  
 
I want to thank my staff, the ones here, Mr. 
Akoak, Mr. Whitworth, Ms. Owlijoot, and 
the retired Bill Gofton, who came to assist 
with this. I also want to extend thanks out 
to all of the Housing Corporation staff out 
there who are a true bunch of dedicated, 
hard-working professionals that are mostly 
out in the field working and trying to 
deliver programs and services for the 
benefit of Nunavummiut. I am very proud 
to be associated with them and to have 
been associated with them for most of my 
last 24 years.  
 

ᐃᓪᓗᓕᕆᔨᒃᑯᑦ M&V-ᑯᑦ ᑳᓐᑐᕌᖅᓯᒪᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
ᑕᖅᑳᖔᖅᑐᓂᑦ ᐊᑐᕈᓐᓇᕐᓂᐊᕋᑦᑕ 
ᑲᓐᑎᑐᕌᖃᑎᒌᓕᕆᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ. 
ᑐᓴᐅᒪᔾᔪᑎᒃᓴᖅᑕᖃᒃᑲᓂᕐᓂᕐᐸᑦ ᐊᓯᖏᓐᓂ 
ᓂᓪᓕᐅᑎᒃᓴᖃᕈᔅᓯᓘᓐᓃᑦ 
ᖃᐅᔨᒃᑲᖅᑕᐅᖃᑦᑕᓂᐊᖅᐳᖓ ᐊᒻᒪᓗᓐᓃᑦ 
ᐃᓪᓗᓕᕆᕆᔨᖅᔪᐊᑯᓐᓄᑦ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ. 
 
ᒪᑐᓯᒋᐊᓕᕐᓗᒍ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᐃᒃᓯᕙᐅᑕᖅ 
ᐃᓄᑦᑎᐊᕚᓘᑲᐃᓐᓇᖃᐅᒻᒪᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᐃᓘᓐᓇᖏᑦ ᑕᕝᕙᓃᑦᑐᑦ ᖁᔭᓐᓇᒦᕐᖢᒋᓪᓗ 
ᓂᓪᓕᐅᑎᒃᓴᖏᑦ ᖃᓄᖅᑑᕈᑎᔅᓴᓪᓗ ᑕᒪᒃᑯᐊ 
ᓂᓪᓕᐅᑎᒋᔭᐅᖃᑦᑕᖃᐅᒻᒪᑕ.  
 
 
 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᒋᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒃᓱᐊᓗᒃ ᑖᒃᑯᐊ 
ᐱᓕᒻᒪᑦᓯᒪᑦᑎᐊᕐᒪᑕ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᑦ 
ᑭᖑᓪᓕᐹᑦᑎᐊᒥᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᖓ. 
ᐊᒻᒪᓗ ᖁᕕᐊᓇᓪᓚᕆᓚᐅᖅᑐᖅ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦᑎᐊᕙᐅᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᓚᐅᖅᑕᖏᑦ. ᐊᒃᓱᐊᓗᒃ 
ᐱᕚᓪᓕᐅᑎᐅᖂᖅᑐᖅ ᐃᓘᓐᓇᑎᓐᓄᑦ.  
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᑕᒫᓃᑦᑐᑦ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᒥᔅᑕ 
ᐋᖁᐊᖅ, ᒥᔅᑕ ᕗᐃᑦᕘᑦ ᐊᒻᒪᓗ ᒥᔅ ᐊᐅᓚᔾᔫᑦ 
ᐃᑲᔪᕆᐊᓐᖑᐊᑕᖅᓯᓇᕐᒥᒻᒪᑕ ᐊᒻᒪᓗ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᑦ 
ᑕᖅᑳᓃᑦᑐᑦ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᐊᒃᓱᕈᑦᑎᐊᕐᖢᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᒪᑕ ᐱᓗᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᓄᓇᓕᓐᓃᑦᑐᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᑦ 
ᐱᔨᑦᑎᕈᑎᓂᓪᓗ ᓴᖅᑭᔮᖅᑎᑦᑎᔨᐅᖃᑦᑕᖅᑐᑦ 
ᓄᓇᕗᒻᒥᐅᓄᑦ. ᖁᕕᐊᒋᓯᒪᔭᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᖅᓯᒪᒐᒃᑭᑦ 24-ᓄᑦ ᐊᕐᕌᒍᓄᑦ.  
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I hope that my successor will enjoy a 
greater level of support for housing and I 
get that sense from the Members today and 
from what the corporation has received 
from previous Assemblies.  
 
I find it encouraging that this Assembly 
does appear to be willing to listen to 
concerns and issues of departments and 
there’s a willingness to work together 
towards finding solutions. I think we all 
have a common purpose in that and we are 
working towards the betterment of the lives 
of all Nunavummiut. I am very encouraged 
and I think that that will continue.  
 
With that, I want to thank you all and we 
will see you a week from today.  
 
Chairman: Thank you, Mr. Scott. I guess 
I’ll find out from the Committee if the 
Committee would like to reconvene at 
about 2:15 p.m. in the Nanuq Room to do 
what we were going to tomorrow morning 
in camera. Does the Committee agree?  
 
Some Members: Agreed.  
 
Chairman: So I guess this meeting is 
adjourned then and we will meet up there at 
2:15 p.m.  
 
>>Committee adjourned at 14:09 
 
 

ᑕᐃᓐᓇ ᑭᖑᕐᕕᑦᑎᒐ ᐃᑲᔪᓱᖅᑕᐅᑎᐊᖁᓂᐊᖅᑕᕋ 
ᐊᒻᒪᓗ ᐃᑲᔪᓱᖅᑕᐅᓂᐊᕈᒥᓇᕐᖢᓂ 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑲᐅᔪᑦ ᒪᓕᑦᑐᒋᑦ.  
 
 
 
 
ᑕᒪᓐᓇ ᑲᔪᖏᖅᓴᐅᑎᑦᑎᐊᓪᓚᕆᒃ ᓈᓚᑦᑕᐅᔪᓐᓇᕋᑦᑕ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᒪᓂᕐᒥᑦ 
ᖃᓄᖅᑑᕈᑎᒃᓴᖅᓯᐅᖃᑦᑕᓂᐊᕐᓂᒥᓪᓗ ᐱᔪᒪᑦᑎᐊᕐᖓᑕ. 
ᐊᑕᐅᓯᕐᒥᑦ ᐱᔾᔪᑎᖃᕋᑦᑕ ᐃᓅᓯᖏᓐᓂ 
ᐊᑦᑐᖅᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ ᑕᖅᑲᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᓕᒫᑦ 
ᑕᒪᓐᓇ ᑲᔪᓯᑦᑎᐊᕈᒪᔭᒃᑲ.  
 
 
 
 
ᖁᔭᓐᓇᒦᕌᓘᔪᓯ ᐃᓘᓐᓇᓯ ᐱᓇᓱᐊᕈᓯᐅᓂᐊᖅᑐᒥᑦ 
ᑕᑯᓛᕆᕗᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑳᑦ. 
ᑲᑎᒪᔨᕋᓛᑦ 2:15-ᒧᐊᕐᐸᑦ ᒪᐅᖓ ᐅᑎᕐᓂᐊᖅᐳᒍ 
ᖃᐅᑉᐸᑦ ᑲᒪᒋᓂᐊᖅᑕᕋᓗᐊᕗᑦ ᒪᑐᓯᒪᓗᑕ 2:00-
ᒦᓐᖔᖅ ᑲᒪᒋᓂᐊᖅᐸᕗᑦ. ᑲᑎᒪᔨᕋᓛᑦ ᐊᖏᖅᐹᑦ? 
 
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ ᑲᑎᒪᓂᖅ 
ᐱᔭᕇᖅᐳᖅ ᐹᓂ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᕝᕕᖓᓂ 
ᑲᑎᓐᓂᐊᕆᕗᒍᑦ 2:15-ᒧᐊᕐᐸᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 14:09-ᒧᐊᖅᑎᓪᓗᒍ 
 

 


