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>>Committee commenced at 9:02 
 
Chairman (Mr. Arvaluk)(interpretation): 
Good morning. Thank you for coming 
back. Before we start, I would like to ask 
John Ningark to say the opening prayer.  
 
>>Prayer 
 
Chairman (interpretation): Thank you, 
John. During the hearings yesterday, we 
agreed to deal with paragraphs 26 to 33 in 
continuing our review of the Auditor 
General’s report number one.  
 
We dealt with the previous items. Will now 
be reviewing these paragraphs and 
Committee Members will be able to pose 
questions… hold on. We will start with our 
agenda for the day. Let us review the 
agenda that is in front of you.  
 
We will review the 2009 report of the 
Auditor General on the financial 
management practices of the Department of 
Health and Social Services this morning. 
The Deputy Minister of Finance will make 
his opening statements this afternoon. We 
will then review the Auditor General’s 
report for 2009 regarding the financial 
management practices of the Government 
of Nunavut. Agreed? 
 
Some Members: Agreed.  
 
Chairman (interpretation): Thank you. We 
will move on to report number one. You 
can now make comments or ask questions 
on paragraphs 26 to 33. I don’t have any 
names at this time. Are there any 
questions? (interpretation ends) Paragraphs 
26 to 33. Agreed?  
 
Some Members: Agreed.  
 
Chairman (interpretation): Thank you. Are 

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 9:02-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᐊᕐᕚᕐᓗᒃ): ᐅᓐᓄᓴᒃᑯᑦ. ᐊᓕᐊᓇᐃᑦ 
ᖃᐃᒻᒥᒐᑦᓯ. ᐱᒋᐊᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᐊᐱᕆᔪᒪᓪᓗᖓ 
ᔮᓐ ᓂᓐᖓᖅ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᔪᓐᓇᕐᒪᖔᑦ.  
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᔮᓐ. ᑕᐃᒪ ᐃᑉᐸᔅᓴᖅ 
ᑲᑎᒪᓪᓗᑕ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕕᓐᓂᖏᑦ 26-33-ᒧᑦ 
ᑎᑭᓪᓗᒍ ᑲᒪᒋᓂᐊᓕᓚᐅᕋᑦᑎᒍ ᑖᒃᑯᐊ ᕿᒥᕐᕈᐊᖅᑕᕗᑦ 
ᐅᖃᓕᒫᒐᓕᐊᖑᓯᒪᔪᑦ ᑲᓇᑕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᖏᓐᓄᑦ 
ᓇᒻᒪ 1.  
 
ᐱᓕᕆᐊᕆᓚᐅᕋᑦᑎᒍ ᑖᒃᑯᐊ ᐊᐱᖅᓱᕈᓐᓇᓂᐊᖅᑐᑦ 
ᓱᓕ. . . ᐃᓛᒃ ᓯᕗᓪᓕᕐᒥᖃᐃ ᑕᑯᑲᐃᓐᓇᕐᓗᑕ ᐅᓪᓗᒥ 
ᑲᑎᒪᔾᔪᑎᒋᔪᒪᔭᑦᑎᓐᓂᒃ, ᑕᑯᑲᐃᓐᓇᓚᐅᕐᓗᑕ 
ᑎᒍᒥᐊᖅᑕᓯ. ᕿᒥᕐᕈᐊᖅᑕᐅᓂᖏᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᐃᓪᓗ.  
 
 
 
ᑖᒃᑯᐊᓗ Auditor General ᑎᑎᕋᖅᑕᕕᓂᖏᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᓇᓐᖓᑦ ᐋᓐᓂᐊᓯᐅᖅᑎᑯᓐᓂᒃ. 
ᑖᓐᓇ ᐅᓪᓛᖅ ᐱᓕᕆᐊᕆᒍᑦᑎᒍ ᐅᓐᓄᓴ ᐱᒋᐊᕈᒪᔪᒍᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦᑕ ᑐᒡᓕᐊ 
ᒪᑐᐃᖅᓯᒋᐊᕐᓗᓂ ᐊᒻᒪᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐅᖃᓕᒫᕐᒥᓗᑎᒍ 
2009 ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᑲᓇᑕᐅᑉ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᓐᓂᒃ. ᐊᖏᖅᐱᓰ? 
 
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᑖᒃᑯᐊ Report No. 
1. ᑖᒃᑯᓇᓐᖓᑦ ᒪᑉᐱᒐᓕᓐᓂᒃ 26-33-ᒧᑦ 
ᐅᖃᐅᓯᐅᔪᓐᓇᕐᒥᔪᑦ ᐊᐱᖅᓱᕈᒪᔪᖃᑉᐸᓘᓐᓂᑦ. ᒫᓐᓇ 
ᐊᑎᖁᑎᖃᖏᓐᓇᒪ ᐱᔪᖃᕈᒪᒻᒪᖔᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕕᓐᓂᖏᑦ 26-33. ᐊᖏᖅᑕᐅᕚᑦ 
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 26-ᒥᒃ 33-ᒧᑦ?  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐊᒻᒪ ᑖᒃᑯᐊ ᒪᑉᐱᒐᖓᓂ  
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there any questions or comments on 
paragraphs 34 to 39? Mr. Aupaluktuq. 
 
Mr. Aupaluktuq (interpretation): Thank 
you, Mr. Chairman. I would like to direct 
my question to the Office of the Auditor 
General in regard to their audit.  
 
The Department of Health and Social 
Services employs a significant number of 
casual staff and contracted personnel, such 
as agency nurses and consultants. Did your 
audit identify whether payroll funding for 
full-time staff was being reallocated to pay 
for casuals, contractors or consultants? 
Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Sorry about that. I 
can’t see from here. Ms. Swarbrick. 
 
Ms. Swarbrick: Thank you, Mr. 
Chairman. With respect to your question, 
we did note that some of the payroll funds 
would have been allotted towards casuals 
and contractors, but we can’t say whether 
this was systemic because of the 
information that we had. We believe that 
with appropriate budgeting information, it 
would have been easier to identify where 
the money had actually went. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Aupaluktuq. 
 
Mr. Aupaluktuq (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) I 
just want to ask a question to the guests at 
the witness table. 
 
While it would be unreasonable to expect 
the Department of Health and Social 
Services to have the ability to accurately 
predict the occurrence of medical 
emergencies or outbreaks of health 
threatening viruses or diseases, has the 

paragraphs 34-39 ᐊᐱᖅᑯᑎᔅᓴᖃᑦᑐᖃᒻᒪᖔᑦ 
ᐅᖃᐅᓯᖃᑦᑐᖃᕈᒪᒻᒪᖔᕐᓘᓐᓃᑦ? ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ: ᒪ’ᓇᐅᔪᑎᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑮᓇᐅᔭᓕᕆᔨᖅᔪᐊᒃᑯᓐᓂᒃ ᑖᒃᑯᓂᖓ 
ᐊᐱᕆᒍᐊᓚᐅᖅᑐᖓ. ᑖᒃᑯᓂᖓ 
ᖃᐅᔨᕼᐊᓚᐅᖅᑕᖓᓂᒃ ᑖᒃᑯᓂᖓᑦ.  
 
ᐱᓕᕆᐊᒃᓴᑖᖅᑎᑕᐅᔪᑦ Casual-ᖑᓂᕋᖅᑕᐅᔪᓂᒃ 
ᑖᒃᑯᓂᖓ contract-ᑖᖅᑎᑕᐅᕙᒻᒪᑎᒃ ᐆᑦᑑᑎᒋᓗᒋᑦ 
ᑖᒃᑯᐊ ᓇᔭᓐᖑᐊᑦ ᐊᒻᒪᓗ ᐊᕼᐃᐊᓂᒃ ᑕᐃᑉᑯᐊ 
ᑐᑭᒧᐊᑦᑎᑕᐅᖑᓂᕼᐊᒃᑕᐅᑕᖅᑐᑦ ᐃᓛᓐᓂᒃ ᑖᒃᑯᐊ 
ᖃᓪᓗᓈᑎᑐᑦ ᑕᐃᔭᐅᖅᑕᖅᑐᑦ, consultants. ᑖᓐᓇ 
ᖃᐅᔨᕼᐊᓚᐅᖅᑕᐃᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑖᑉᑯᓇᓐᖓᑦ 
ᐱᓕᕆᐊᒃᕼᐊᑖᕋᓱᐊᖅᑐᓂᒃ 
ᐱᓕᕆᐊᒃᕼᐊᒃᑖᓪᓗᐊᕕᒋᐊᖃᑦᑐᓄᑦ full-time-
ᖑᓂᕋᖅᑕᐅᔪᓂᒃ. ᑖᒃᑯᐊ ᓅᑕᐅᓕᖅᑎᓪᓗᒋᑦ 
ᑖᒃᑯᓇᓐᖓᑦ ᐊᑭᓕᖅᑕᐅᓂᕐᒧᑦ casuals 
contractors-ᓄᑦ, ᓇᓗᓇᐃᖅᕼᐃᑎᐊᖅᑑᔭᓚᐅᕐᒪᖔᑦ 
ᐊᐱᕼᐃᒍᐊᓚᐅᖅᑐᖓ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᑖᓐᓇ ᑕᐃᒍᓪᓗᒍ reallocated-ᖑᓂᕋᖅᑕᐅᔪᒥᒃ. 
ᐊᐱᕆᒍᐊᓚᐅᖅᑐᖓ ᑖᑉᓱᒥᖓ 
ᑮᓇᐅᔭᓕᕆᔨᖅᔪᐊᑯᓐᓂᑦ. ᒪ’ᓇᐅᔪᑎᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒥᐊᓇᖅ. 
ᒫᓐᖓᑦ ᑕᑯᒍᓐᓇᓐᖏᓐᓇᒪ. ᒥᔅ ᓱᕗᐊᐳᕆᒃ. 
 
ᓱᕗᐊᐳᕆᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐃᓚᖏᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᑭᓕᐅᑕᐅᒐᔭᓚᐅᖅᑑᒐᓗᐊᑦ 
ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᖃᑦᑕᖅᑐᓄᑦ, ᑳᑦᑐᓛᒃᑎᐅᔪᓄᓪᓗ 
ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᑕᐃᒪᓐᓇᐃᖏᓐᓇᓂᕐᒪᖔᑕ 
ᖃᐅᔨᒪᖏᑦᑐᒍᑦ ᑐᓴᒐᔅᓴᐃᑦ ᐱᓯᒪᔭᕗᑦ ᐱᓪᓗᒋᑦ. 
ᐅᑉᐱᕈᓱᒃᑐᒍᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒡᓴᖏᑦ ᐊᑐᕈᒫᖅᑐᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᖅᐸᑕ ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᓐᖏᓂᖅᓴᐅᒍᔭᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᐃᑦ 
ᓇᒧᓐᖓᐅᑲᓐᓂᕐᓂᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ: ᒪ’ᓇᐅᔪᑎᑦ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᒻᒪ ᐊᐱᖅᑯᑎᒋᔪᒪᒻᒥᔭᕋ ᑕᐃᑲᓃᑦᑐᓄᑦ ᖃᐃᓯᒪᔪᓄᑦ 
ᑕᐃᒃᑯᐊ.  
 
ᓂᕆᐅᒋᐊᔅᓴᖅ ᐊᔪᓐᓇᖏᒻᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᓂᕆᐅᓇᓐᖏᒻᒪᑦ 
ᖃᑦᓯᑖᓚᕌᕋᔭᕐᒪᖔᑕ ᓇᓚᐅᒃᑎᔭᕆᐊᔅᓴᖅ 
ᐃᓅᓕᓴᖅᑕᐅᔭᖅᑐᖅᑐᑦ ᑐᐊᕕᓐᓇᖅᑐᒃᑯᑦ ᐱᓕᕆᕝᕕᓯ 
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department conducted… 
 
Chairman (interpretation): Mr. 
Aupaluktuq, please slow down for the 
benefit of the interpreters. 
 
Mr. Aupaluktuq (interpretation): Thank 
you. Just to go back to my question. 
 
(interpretation ends) … has the department 
conducted any historical analysis of 
medical emergencies or outbreaks 
experienced in Nunavut since 1999, such as 
the RSV outbreak, tuberculosis outbreaks, 
and now the H1N1 virus outbreak, and has 
it analyzed the specific costs associated 
with each one? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
It’s a good question. The department hasn’t 
specifically analyzed the different viruses 
and diseases that we have to deal with on 
an annual basis. Certainly, that’s something 
we could do as a department and follow up 
with some of the recommendations from 
the Committee. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Are 
there any other questions on paragraphs 34 
to 39? (interpretation ends) Agreed? 
 
Some Members: Agreed.  
 
Chairman (interpretation): Are there any 
questions on paragraphs 40 to 41 of the 
Auditor General’s report? (interpretation 
ends) Agreed? 
 
Some Members: Agreed.  
 
Chairman (interpretation): Thank you. We 
will now go to paragraphs 42 to 43 of the 
report. Mr. Okalik.  

ᑕᒪᒃᑯᐊ. . .  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ, ᑲᔾᔫᒪᔾᔫᒥᒋᐊᕐᓗᑎᑦ 
ᑐᓵᔨᖃᕋᑦᑕ ᑕᕝᕙᓂ.  
 
 
 
ᐊᐅᐸᓗᒃᑐᖅ: ᒪ’ᓇᐅᔪᑎᑦ. ᑖᒻᓇ ᐅᑎᕐᕕᒋᓗᒍ. 
 
(ᑐᓵᔨᑎᒍᑦ) . . . ᐱᓕᕆᕝᕕᓯ ᑭᖑᓂᑦᑎᓐᓂ 
ᐊᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᑐᐊᕕᓐᓇᑐᒃᑯᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᑦᑎᓪᓗᒍ ᖃᓂᒪᓇᕐᓗ 
ᓯᐊᒻᒪᖅᓯᒪᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ 1999-ᒥ, ᓱᕈᓰᑦ 
ᖃᓂᒪᓂᖏᑦ ᐳᕙᓪᓗᓃᓪᓗ ᐊᒻᒪᓗ ᒫᓐᓇ 
ᓄᕙᖅᔪᐊᕐᓂᖅ ᐱᓪᓗᒍ. ᐊᒻᒪ ᕿᒥᕐᕈᓇᒃᑕᐅᓯᒪᕙᑦ 
ᐊᑭᖏᑦ ᑖᒃᑯᐊ ᐊᑭᒋᔭᖏᑦ ᐊᑐᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕙᒃ. ᐱᓕᕆᕕᒃ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᓯᒪᖏᑦᑐᑦ ᖃᓄᖅ ᐊᔾᔨᒌᖏᑎᒋᒻᒪᖔᑕ 
ᐊᑭᒋᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐊᑭᓕᐅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᖃᓂᒪᔪᖃᑦᑎᓪᓗᒍ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᐋᓐᓂᐊᓇᓄᑦ 
ᐱᖃᑦᑎᓪᓗᒍ. ᐱᓕᕆᕝᕕᐅᓪᓗᑕ 
ᖃᐅᔨᒋᐊᕈᓐᓇᓂᐊᖅᑐᒍᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖏᑦ 
ᐊᑐᕐᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᑖᒃᑯᓇᓐᖓᑦ ᓱᓕ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐊᕕᓐᓂᖏᑦ 34-39? (ᑐᓵᔨᑎᒍᑦ) ᐊᖏᖅᐱᓯᐅᒃ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕕᓐᓂᖏᑦ 40-41 
ᑖᒃᑯᓇᓂ Auditor General ᐅᓂᒃᑳᕕᓂᖏᓐᓂᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᕐᒪᖔᑦ? (ᑐᓵᔨᑎᒍᑦ) ᐊᖏᖅᐱᓰ?  
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ 42-43 
ᑖᒃᑯᓂᑦᑕᐃᓐᓇᖅ ᐅᓂᒃᑳᓂᑦ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
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Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. In looking at the report, 
they indicate that the Department of 
Finance and the Department of Health and 
Social Services have had their procedures 
and manuals now.  
 
They have developed procedures and 
manuals to provide guidance to managers 
regarding the processing of transactions. 
You note, however, that the procedures do 
not include some important elements. Can 
you describe in more detail what those 
missing elements are? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Ms. Swarbrick. 
 
Ms. Swarbrick: Thank you, Mr. 
Chairman. When we reviewed the new 
manual that was implemented in the 
department, we found that there were a 
couple of items that were lacking, in our 
opinion.  
 
One was that there were no specific 
instructions for dealing with problems. 
Although the manual tells managers how to 
monitor, it didn’t identify what steps to 
take when they encountered a problem.  
 
The second element we felt wasn’t there is 
that there was really no definition with 
respect to what would be a significant 
variance or to what degree demonstrated 
that there was a problem.  
 
Both of those elements, we felt, were 
missing from the manual. Thank you.  
 
Chairman (interpretation): Are there any 
further questions on paragraphs 42 to 43? 
(interpretation ends) Agreed? 
 
Some Members: Agreed.  

ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᖏᓛᒃ 
ᐅᓂᒃᑳᖏᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊᒎᖅ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᑦ ᐋᓐᓂᐊᖃᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ 
ᐃᓗᓪᓕᓱᖅᓯᒪᑦᑎᐊᓕᕐᖓᑕ.  
 
 
ᑖᒃᑯᐊ ᐊᓯᐅᔫᒥᔪᔅᓴᐅᓯᒪᓕᖅᐸᖅᑲᐃ ᑕᒪᒃᑯᐊ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑦ ᐊᓚᒃᑲᖅᐸᓚᐅᖅᑐᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒃᒧᑦ ᓄᐊᑦᑎᖃᑦᑕᕐᓂᖅ 
ᐊᑭᓕᒃᓴᖃᕐᑯᐅᔪᓄᑦ ᑕᒪᒃᑯᓄᖓᒐᓚᒃ ᑖᒃᑯᐊ 
ᑭᐅᓯᒪᑐᐃᓐᓇᕐᖓᑕ ᐊᓪᓚᕕᖏᑦ 
ᐋᓐᓂᐊᖃᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᕕᖃᕕᖏᒡᒎᖅ 
ᓈᒪᓕᕐᖓᑕ. ᑕᐃᒪᐃᓕᖅᑲᑦ, ᖃᓄᕐᓕ ᐊᐅᓚᓕᖅᑲᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓱᕗᐊᐳᕆᒃ. 
 
 
ᓱᕗᐊᐳᕆᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᓄᑖᑦ ᒪᓕᒐᕆᔭᖏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᑦ 
ᑐᑭᒧᐊᕈᑎᖏᑦ ᕿᒥᕐᕈᓇᕐᖢᑎᒍᑦ ᒪᕐᕉᒃ ᑕᐃᒃᑯᐊ 
ᐋᒥᑕᐅᓐᓂᕐᒪᑎᑦ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᖏᑦᑐᑦ.  
 
 
 
 
ᑕᐃᒃᑯᐊ ᑎᓕᓯᓯᒪᖏᒃᖢᑎᑦ ᖃᓄᐃᓘᕈᓐᓇᕐᒪᖔᑕ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᖅᑎᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᒍᑏᑦ 
ᐊᖓᔪᖅᑳᖑᔪᓂᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑑᒐᓗᐊᑦ 
ᐊᔪᕆᖅᓱᐃᔨᓪᓗᑎᑦ ᖃᓄᖅ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᖅᑎᓪᓗᒍ ᐱᔭᕆᐊᖃᕐᒪᖔᑕ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖃᑖ ᑐᑭᖓᓂᑦ ᐱᑕᖃᓚᐅᖏᒻᒪᑦ 
ᖃᓄᑎᒋᑦ ᐊᔾᔨᒋᖏᓐᓂᖃᖅᑎᖃᕋᔭᕐᒪᖔᑕ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ.  
 
 
 
ᑕᒪᒃᑯᐊ ᐃᓗᓕᕆᔭᖏᑦ ᑕᐃᑲᓃᓚᐅᖏᑦᑐᑦ 
ᑐᑭᒧᐊᕈᑎᖏᑕ ᐊᔪᕆᖅᓱᐃᔾᔨᓯᒪᔪᓂᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓱᓕ ᑕᕝᕙᓐᖓᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐊᕕᓐᓂᖏᑦ 42-43 ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᕐᒪᖔᑦ? 
(ᑐᓵᔨᑎᒍᑦ) ᐊᖏᖅᐱᓯᐅᒃ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
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Chairman (interpretation): We will move 
on to paragraphs 44 to 45 from the same 
report. Are there any questions? Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
The question I have is directed towards the 
Office of the Auditor General.  
 
When the Deputy Minister was doing his 
presentation, he announced that the MOU 
has actually been set up between the 
Department of Finance and Health and 
Social Services. In terms of when they 
have these different MOUs set up, in your 
office, do they review those MOUs or do 
you feel it would be wise for them to 
review the MOU? Thank you.  
 
Chairman (interpretation): Thank you. Mr. 
Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. Just to seek clarification on the 
question, I think the question was that they 
would review the MOUs, I just wasn’t 
clear who the Member meant.  
 
Chairman: Thank you. Mr. Elliott, do you 
want to clarify? 
 
Mr. Elliott: Thank you, Mr. Chairman. 
The MOU has been set up and both 
departments are now operating under the 
system that they agreed upon, where the 
Department of Health and Social Services 
is responsible for this and Department of 
Finance is responsible.  
 
After a year, six months, two weeks, or 
whatever, once it is set up, how often do 
you feel they should go back and review 
that to see if it’s actually working and 
functioning the way that it was intended to? 
Thank you. 
 
Chairman: Thank you. Mr. Campbell.  

ᐃᒃᓯᕙᐅᑕᖅ: ᑕᑯᓚᐅᕐᒥᓚᕗᑦ ᐅᓂᒃᑳᓂᑦ ᑕᕝᕙᓂ ᓱᓕ 
ᒪᑉᐱᒐᓕᒃ ᒪᓕᑦᑎᑎᓕᒃ 44-45 ᐊᐱᕆᔪᖃᕈᒪᒻᒪᖔᑦ? 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᕆᓂᐊᖅᑕᕋ ᑎᑎᕋᕐᕕᖓᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ.  
 
ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ ᐅᖃᓚᐅᕐᒪᑦ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᖏᖃᑎᒋᒍᑎᓂᒎᖅ 
ᐊᖏᖃᑎᒌᒍᑎᓕᐅᖅᓯᒪᓕᕐᒪᑕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. ᑖᒃᑯᐊ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ 
ᐊᖏᖃᑎᒌᒍᑎᑕᖃᖅᑎᓪᓗᒍ ᑎᑎᕋᕐᕕᒃᓯᓐᓂ 
ᕿᒥᕐᕈᓇᖃᑦᑕᖅᐱᓰ ᐅᕝᕙᓘᓐᓃᑦ 
ᕿᒥᕐᕈᓇᖅᑕᐅᔭᕆᐊᖃᖅᑰᔨᕙᑦ ᑕᐃᒃᑯᐊ 
ᑐᕿᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑏᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᖅᓯᑎᐊᒃᑲᓐᓂᖁᔭᕋᓗᐊᕋ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ 
ᐊᐱᖅᑯᑎᖃᖅᑐᑦ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᐹᑦ 
ᑐᑭᓯᒪᖃᑎᒋᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ. 
ᓇᓗᓇᐃᑦᑎᐊᑲᓐᓂᓚᐅᕐᓕᐅᒃ ᐊᐱᖅᑯᑎᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ, 
ᓇᓗᓇᐃᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒪᓐᓇ ᐊᐱᖅᓱᕋᒪ ᑐᑭᓯᒪᖃᑎᒋᓐᓂᕐᒧᑦ ᐊᖏᕈᑏᑦ 
ᐋᖅᑭᑦᑕᐅᒻᒪᑎᒃ ᑕᒪᒃᑮᓐᓄᑦ ᐱᓕᕆᕝᕖᓐᓄᑦ ᑕᐃᒃᑯᐊ 
ᐊᖏᖃᑎᒌᒍᑎᒥᓂᑦ ᐊᑐᕐᖢᑎᒃ 
ᐱᓕᕆᖃᑎᒌᖃᑦᑕᓕᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ. 
 
ᐊᕐᕌᒍᒃ ᐊᑕᐅᓯᖅ 6-ᓘᓐᓃᑦ ᑕᖅᑭᑦ ᐱᓇᓱᐊᕈᓯᕐᓘᓐᓃᑦ 
ᒪᕐᕉᒃ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᒃᓯᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᓄᖅ 
ᐊᑯᓚᐃᑎᒋᔪᒥᑦ ᐊᖏᖃᑎᒌᒍᑎᒋᔭᐅᔪᖅ 
ᕿᒥᕐᕈᓇᖅᑕᐅᖃᑦᑕᕆᐊᖃᕋᓱᒋᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
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Ronnie Campbell: Thank you, Mr. 
Chairman. My apologies to the Member for 
not grasping that, that’s a very good 
question.  
 
I think that in light of the fact that there 
have been problems in terms of 
coordination between the two departments 
in the absence of an MOU, I think it makes 
a lot of sense that probably within nine 
months to a year of the implementation of 
the MOU that the departments would sit 
down and ask each other how it was 
working. I don’t know if they plan to do 
that, but they probably will. Thank you. 
 
Chairman: Thank you. We will have Mr. 
Campbell add to that.  
 
Mr. Campbell: Thank you, Mr. Chairman. 
Yes, that’s one of the things that we’re 
going to be doing is meeting on a quarterly 
basis to review the service contract and 
progresses we have made under the MOU, 
sorry. Thanks. 
 
Chairman (interpretation): Thank you. Mr. 
Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
The Deputy Minister must have known that 
I was going to redirect my question to him 
asking that sort of line of questioning.  
 
I was wondering if the DM could sort of 
elaborate on how the process unraveled for 
having Finance work with Health and 
Social Services. Do they sit in a room and 
duke it out? I was just wondering how that 
happened. Thank you. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
As of June 2007, between June and July, 
the transfer of the PYs from the 

ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ ᑖᔅᓱᒧᖓ ᑐᑭᓯᕋᑖᖏᓇᒃᑯ 
ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕚᓗᒃ ᑖᓐᓇ.  
 
 
 
ᑕᐃᒪ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖃᑦᑕᕐᒪᑕ 
ᑐᑭᒧᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᓕᕆᕝᕕᐅᔫᒃ 
ᐊᖏᖃᑎᒌᒍᑎᑕᖃᖏᑎᓪᓗᒍ ᑐᑭᓯᒪᖃᑎᒌᓐᓂᕐᒧᑦ. 
ᐊᑑᑎᖃᓪᓚᕆᒃᑲᔭᖅᑐᖅ ᑕᖅᑭᑦ 9 ᐊᕐᕌᒎᓘᓐᓃᑦ 
ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᑖᒃᑯᐊ 
ᐊᖏᖃᑎᒌᒎᑏᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᐅᔫᒃ 
ᐅᖃᖃᑎᒌᒋᐊᓖᒃ ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᕐᒥᒃ ᑖᒃᓱᒧᖓ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ 
ᐃᓚᓯᒋᐊᕈᒪᕖᑦ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᕝᕙ 
ᐃᓚᖓ ᐱᓕᕆᓂᐊᖅᑕᕗᑦ ᑕᖅᑭᑦ ᐱᖓᓱᑕᒫᑦ 
ᑲᑎᒪᖃᑦᑕᓂᐊᖅᑐᒍᑦ ᑳᑦᑐᓛᒃᑕᐅᓯᒪᔪᓂᒃ 
ᐱᔨᑦᑎᖅᑕᐅᔪᓄᑦ ᕿᒥᕐᕈᓇᒐᓱᓪᓗᑕ. ᐋᒡᒐ ᒪᒥᐊᓇᖅ 
ᑐᑭᓯᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᖏᓕᖓ ᐊᐱᕆᓂᐊᖅᑐᔅᓴᐅᔪᖓ ᖃᐅᔨᒪᖂᕋᑖᕐᒪᑦ.  
 
 
 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒍ 
ᐃᖏᕐᕋᓂᕆᔭᖓᓂᒃ ᑕᒪᑐᒪ ᖃᓄᐃᑦᑑᒻᒪᖔᑦ 
ᓴᖅᑭᑦᑎᓗᓂ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᓂᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ. ᖃᓄᖅ 
ᑕᒪᓐᓇ ᐱᓕᕆᔭᐅᓂᐊᕐᒪᖔᑦ, ᐊᐃᕙᐅᑎᓪᓗᑏᒃ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᔫᓂ 
2007-ᖑᑎᓪᓗᒍ, ᔫᓂ ᔪᓚᐃᒥ ᑕᐃᒃᑯᐊ 
ᓄᑦᑎᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
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Department of Health and Social Services 
went over to the Department of Finance 
and the accounts payable section moved 
over. Before that, the department was 
responsible for all financial management, 
transactions, and expenditures of the 
department.  
 
Right now, our focus is more on the 
management issues, analyzing, and 
variance reporting and trying to focus on 
that and making some recommendations to 
the department, the Minister, and the 
Cabinet on some of our financial 
management issues.  
 
And as we have signed the MOU, as I 
indicated, we will be meeting on a regular 
basis, minimum on a quarterly, to review 
what’s working and what’s not working 
and making some improvements as a 
follow up to the Auditor General’s report. 
And as well, it’s good management 
practice to do that in any case. Thank you, 
Mr. Chairman. 
 
Chairman: Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Could Mr. Campbell expand on some of 
the things that aren’t working that he 
mentioned? I’m thinking ahead in terms of 
if there are things that aren’t working, what 
isn’t working. Thank you. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I believe it’s clear in the Auditor General’s 
report that some of the challenges that we 
do have are accounts payable and accounts 
receivables processes.  
 
We continue to have some challenges in 
those areas; invoices being received on a 
timely basis as well as payments being 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ. ᐊᑭᓕᖅᓱᖅᑕᐅᔭᕆᐊᖃᑦᑐᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔩᑦ ᓄᑦᑎᖅᑕᐅᓪᓗᑎᒃ. ᓯᕗᓐᖓᕐᒍᑦ 
ᐱᓕᕆᕖᑦ ᑲᒪᖃᑦᑕᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᑭᓕᕆᐊᓕᓐᓂᓪᓗ 
ᖃᒪᖃᑦᑕᓚᐅᖅᑐᑦ.  
 
 
 
ᒫᓐᓇᐅᓕᖅᑐᖅ ᐊᐅᓪᓚᔾᔨᓂᖅᓴᐅᓕᖅᑐᒍ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᔪᓂᒃ ᐊᒻᒪ 
ᐊᐅᓗᒃᔨᓇᓱᒃᖢᑕ ᑖᒃᑯᓂᖓ ᐊᒻᒪ ᐱᓕᕆᕕᒻᒧᑦ 
ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᓪᓗᑕ ᒥᓂᔅᑕᒧᑦ ᐊᒻᒪᓗᒃᑕᐅᖅ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᑮᓇᐃᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᔾᔪᑏᑦ ᐱᓪᓗᒋᑦ.  
 
 
ᐊᖏᖃᑎᒌᒍᑏᓪᓗ ᑕᐃᒃᑯᐊ ᐊᑎᓕᐅᓚᐅᖅᖢᑎᒍ 
ᑲᑎᒪᖃᑎᒌᖃᑦᑕᓂᐊᖅᑐᒍᑦ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᕿᒥᕐᕈᓇᑦᑕᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᑭᓱᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐊᐅᓚᓂᖃᒻᒪᖔᑕ ᐃᓚᖏᓪᓗ 
ᐊᐅᓚᑦᑎᐊᖏᒻᒪᖔᑕ ᐊᑐᕐᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᑐᓕᖁᔭᓕᐊᖏᑦ. ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐱᐅᓯᑦᑎᐊᕙᐅᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᑳᒻᐳᓪ ᐅᓂᒃᑳᑲᓐᓂᕈᓐᓇᖅᐹ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖏᑦᑐᐃᑦ ᒥᒃᓵᓄᑦ? ᑭᓱᑦ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖏᑉᐸᑦ ᒫᓐᓇ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᒪᓕᒃᖢᒋᑦ, ᑮᓈᐅᔭᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᑦ 
ᐊᓂᐊᕙᓪᓕᐊᔪᓪᓗ ᑎᑎᕋᖅᑕᐅᔾᔪᓯᖏᑦ ᐱᓯᒪᔪᒍᑦ.  
 
 
 
 
ᐋᖅᑭᒃᓱᐃᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ ᐊᑭᓕᒃᓴᕆᔭᐅᔪᑦ 
ᑕᖅᑲᒃᑯᓄᖓ ᓇᓕᖅᑲᖏᓐᓂᒃ ᐱᓯᒪᐅᖅᖢᑕ. ᑕᐃᒃᑯᐊ 
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made, and then of course, the accounts 
receivables that my department was clearly 
not following up on revenues or 
reimbursements that we should be getting 
on some of our accounts.  
 
So those are kinds of things that I will be 
looking for the Deputy Minister of 
Finance’s advice on and getting their 
support on how clearly we can get those 
things in order. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
was just wondering if we could find out 
when the MOU was actually established. 
Thanks. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: I believe the MOU was 
finally signed off in August this past year. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. So 
I guess with what you had said earlier, the 
first review would be in December of how 
well it’s working or how it’s functioning. 
Thank you. 
 
Chairman: Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
That’s correct, yes.  
 
Chairman: Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
was just wondering too if the department 
would be able to provide the Regular 
Members a copy of that MOU for our 
review. Thank you. 
 

ᑮᓇᐅᔭᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᔅᓴᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊᓗ 
ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓖᑦ ᐅᑎᖅᑎᑕᐅᔭᕆᐊᓖᓪᓗ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  
 
 
 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᓇᓱᓪᓚᕆᒃᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 
ᑐᑭᓯᓇᓱᖃᑦᑕᕐᒥᔭᕋ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 
ᐊᐅᓚᑦᑎᐊᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᑯᐊ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑏᑦ ᖃᖓ 
ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ ᐊᖏᕈᑏᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐋᒋᔅᒥᐅᖅᑰᖅᑐᖏᓐᓇ 
ᑕᒪᑐᒪᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑎᓯᐱᕆᒥᐅᖅᑰᖅᑐᖑᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐊᖏᕈᑎᓕᐊᕆᔭᐅᓯᒪᔪᑦ. 
ᑭᓱᓂᒃ ᑐᑭᓯᓚᐅᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑎᓯᐱᕆᒥᐅᓚᐅᖅᑐᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ  ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ ᑕᐃᒃᑯᐊ ᐊᔾᔨᖏᓐᓂᒃ ᐊᖏᕈᑏᑦ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᔾᔨᖏᓐᓂᒃ ᐱᔪᓐᓇᖅᐱᑖ 
ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᖅᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Yes, we will. Thanks. 
 
Chairman: Thank you. Are you also doing 
something along that line with the accounts 
receivables that you have been having 
problems collecting from the federal 
government for non-insured benefits? Is a 
similar arrangement being done? Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Yes, we will be working with the 
Department of Finance and getting their 
support on how best we can address the 
accounts receivables issue. If you don’t 
mind, I’ll get the executive director to 
answer more specifically on that question. 
Thank you.  
 
Ms. Voth: Thank you, Mr. Chairman. The 
accounts payable processing for the NIHB 
and for out-of-territory hospital payments 
and out-of territory physicians remain 
within the Department of Health and Social 
Services at this time. That’s a processing of 
transactions. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Are 
there any further questions on those 
paragraphs? (interpretation ends) Agreed? 
 
Some Members: Agreed.  
 
Chairman (interpretation): Thank you. Are 
there any questions or comments on 
paragraphs 46 to 56? Mr. Ningark.  
 
Mr. Ningark: Good morning, Mr. 
Chairman. I have a question for the Office 
of the Auditor General.  
 
Paragraphs 46 to 56 of your report note a 
number of problems with the processing of 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᓂᓯᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᓂᒃᑯᐊ 
ᐊᑭᓕᖅᓱᖅᑕᐅᑦᑎᐊᖏᒻᒪᑕ ᒪᑯᓄᖓᓗ 
ᓇᓪᓕᐅᒃᑯᒫᖅᑕᐅᓯᒪᖏᑦᑐᑎᒍᑦ ᑮᓇᐅᔭᑦ 
ᐅᑎᖅᑎᑕᐅᔭᕆᐊᓖᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐊᖏᕈᑎᓕᐅᕈᑎᒋᔭᐅᓯᒪᒋᕚᑦ? ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᒍᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 
ᑕᐃᒃᑯᓄᖓᓗ ᐃᑲᔪᖅᓱᖅᑕᐅᓗᑕ. ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐃᓯᖅᐸᓪᓕᐊᔪᒃᓴᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 
ᖃᓄᖅᑑᕈᑎᒋᓂᐊᖅᑕᕗᑦ. ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᑕᒪᑐᒧᓐᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᕚᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐊᑭᓕᖅᓱᖅᑕᐅᔭᕆᐊᓖᑦ ᓇᓪᓕᐅᒃᑯᒫᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐋᓐᓂᐊᕕᓐᓄᑦ ᑲᒪᒋᔭᐅᔪᑦ 
ᓱᓕ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖃᖅᐸ 
ᓱᓕ ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᕕᓐᓂᖏᓐᓂᑦ? 
(ᑐᓵᔨᑎᒍᑦ) ᐊᖏᖅᐱᓰ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᓇᓂᔾᔪᓯᖏᑦ 46-
56-ᒧᑦ ᑎᑭᓪᓗᒍ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖃᕐᒪᖔᖅ 
ᐅᖃᐅᓯᔅᓴᖃᖅᑐᖃᕐᒪᖔᓪᓘᓐᓃᑦ? ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓄᑦ.  
 
ᓈᓴᐅᑎᓕᒃ 46-56-ᒧᑦ ᐅᓂᒃᑳᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᑦ 
ᐱᔾᔪᑎᓕᓐᓂᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐊᑭᓕᒃᓴᕆᔭᐅᔪᑦ 
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payables, including delays in payments, 
late journal entries, double payments to 
vendors, and invoices remaining 
unprocessed. Based on your audit, which 
aspect of the payment process should be 
addressed as a priority? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. The short response to that is that 
they are all important and we think they 
should all be addressed as a matter of 
priority. I would note that in the 
department’s response to our 
recommendations, they have already 
indicated that they are going to stop the 
practice of photocopying invoices. So I 
think, based on that, that they are already 
taking action to try and prevent double 
payments.  
 
We think all of the other issues are 
important. I think that the key to resolving 
them is to try and improve the process so 
that the person who’s finally approving the 
payment has all of the key documents in 
front of them in a timely fashion so that 
they can see that the expenditures are 
properly authorized and goods and services 
have been received at the appropriate price. 
 
The quicker it can get the information to 
the person who is approving, the better job 
they are going to do in resolving all of 
those issues. Thank you.  
 
Chairman: Thank you. Just for some 
Members, sometimes I ask when a 
paragraph is done if you have agreed. I 
don’t mean that you agree with whatever 
the contents are and things like that. 
 
>>Laughter 
 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓂᖏᑦᑕ 
ᑭᖑᕙᓗᐊᖃᑦᑕᕐᓂᖏᑦ ᑎᑎᕋᖅᑕᐅᓂᖏᑦᑕ 
ᑭᖑᕙᓗᐊᖅᖢᑎᒃ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 
ᒪᕐᕈᐊᖅᑕᖅᖢᑎᒃ ᐊᑭᓕᖅᓱᐃᖃᑦᑕᕐᓂᖏᑦ 
ᓂᐅᕕᕐᕕᓐᓄᑦ ᐊᒻᒪᓗ ᓇᓕᖅᑲᐃᑦ 
ᑲᒪᒋᔭᐅᓐᖏᓗᐊᖃᑦᑕᕐᓂᖏᑦ. ᖃᐅᔨᓴᐃᑎᓪᓗᓯ 
ᓇᓪᓕᐊᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᑎᑕᐅᔭᕆᐊᖃᖅᐸ ᐃᓕᔅᓯᓐᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᐱᕐᔪᐊᖏᓐᓈᓗᐃᑦ, ᑕᒪᕐᒥᐊᓗᒃᓗ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᖢᑎᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᐃᓐᓇᐅᓪᓗᑎᒡᓗ. ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᑭᐅᔭᐅᒐᒥᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᖃᓚᐅᖅᓯᒪᔪᑦ ᑕᕐᕋᓕᐅᖅᑕᐅᓯᒪᔪᓂᑦ 
ᐊᑐᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐊᑭᓕᖅᓯᓂᐊᖅᖢᑎᒃ 
ᑕᐃᒪᐃᓐᓂᖓᓄᓪᓗ ᒪᕐᕈᐊᖅᑕᖅᖢᑎᒃ 
ᐊᑭᓖᓯᖃᑦᑕᕐᓂᖅᖢᑎᒃ. 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐱᕐᔪᐊᖏᓐᓈᓘᒻᒪᑕ ᑕᒪᕐᒥᒃ 
ᑲᒪᒋᔭᐅᔪᐃᓐᓇᐅᔭᕆᐊᓖᑦ, 
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᒃᑲᓐᓂᕐᓗᓂᓗ ᑕᒪᓐᓇ 
ᐊᑭᓕᖅᓱᐃᔾᔪᓯᖅ ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᑦ 
ᓵᖏᓐᓃᓕᕌᖓᑕ. ᑭᓯᐊᓂ ᐊᑭᓕᖅᓯᖃᑦᑕᖅᖢᑎᒃ 
ᐊᖏᖅᑕᐅᓯᒪᑦᑎᐊᕐᓗᑎᑦ ᑲᒪᒋᔭᐅᓂᐊᕐᒪᑕ 
ᑎᑭᓵᕕᓃᓪᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᑕᒫᓂ 
ᑎᑭᓯᒪᓕᕋᓗᐊᕐᒪᖔᖏᑦ.  
 
 
 
ᑕᒪᒃᑯᐊᕈᔪᐃᑦ ᑲᒪᒋᓗᓂᔾᔪᒃ ᑕᒪᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓕᒫᑦ ᐋᖅᑭᑉᐸᓪᓕᐊᓂᐊᕐᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓈᐅᑯᐊ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑕ ᓈᓴᐅᑎᖏᑦ ᐃᓗᓕᖏᑦ 
ᐊᖏᖃᑎᒋᓗᒌᑦ.  
 
 
>>ᐃᓪᓚᖅᑐᑦ 
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So it’s agreeing to move on, that’s what I 
meant. Obviously, it will be clearer next 
time. Mr. Ningark.  
 
Mr. Ningark: Mr. Chairman, are we 
reviewing paragraphs 46 to 56? Is that what 
we’re reviewing right now? Thank you, 
Mr. Chairman.  
 
In Nunavut, we have three regions, Baffin, 
Kivalliq, and Kitikmeot, and we have 
finance offices in each of the regions. I’m 
sure that you have interviewed officials 
from each of the regions. Are these 
problems that we just discussed equally 
present in all regions or is there one distinct 
region that is doing well in its management 
of finances? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. In the course our work, we did 
not notice any noticeable difference 
between the regions. Thank you.  
 
Chairman (interpretation): Thank you. Mr. 
Schell.  
 
Mr. Schell: Thank you, Mr. Chairman. 
This question is for the Deputy Minister of 
Health and Social Services. Paragraph 51 
of the Auditor General’s report notes that 
vendors, such as airlines, now impose 
conditions of payment on the Department 
of Health and Social Services as a result of 
past delays in getting paid.  
 
The department has recently finalized 
medical travel service contracts with 
airlines across Nunavut. What kinds of 
payment conditions were included in those 
contracts? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 

ᑕᐃᒪᓐᓇᒃ ᑐᑭᓯᓇᓐᖏᑦᑐᖅ ᐃᓛᒃ, 
ᐱᐅᒋᓗᒋᐅᓐᖏᑦᑑᒐᓗᐊᖅ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᓈᓴᐅᑎᓕᒃ 46-
56-ᒧᑦ ᑲᒪᕕᑕᐃᓛᒃ? ᐄ, ᒫᓐᓇ ᑖᒃᑯᓂᓐᖓ 
ᕿᒥᕐᕈᓇᒃᐱᑖ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐱᖓᓱᐃᓕᖓᒻᒪᑦ - ᕿᑭᖅᑖᓗᒃ, 
ᑭᕙᓪᓕᖅ ᐊᒻᒪᓗ ᕿᑎᕐᒥᐅᑦ. ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᔨᖃᖅᖢᑕ ᑖᒃᑯᓇᓂ ᐱᖓᓱᐃᓕᖓᔪᓂ 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᐱᖅᓱᖅᑕᖅᓴᕆᓐᓂᖅᐸᓯᐅᒃ ᕿᑭᖅᑖᓗᒻᒥᐅᑦ 
ᑭᕙᓪᓕᕐᒥᐅᑦ ᕿᑎᕐᒥᐅᓪᓗ ᐅᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐊᒻᒪᓗ ᑕᒪᕐᒥᒃ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᖅᐹᑦ, 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᓕᐊᒃ ᐃᖏᕐᕋᑦᑎᐊᖅᐹᖑᕙ 
ᑮᓇᐅᔭᓕᕆᓂᒃᑯᑦ - ᕿᑭᖅᑖᓗᒃ, ᑭᕙᓪᓕᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᕿᑎᕐᒥᐅᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᔾᔨᒌᓐᖏᓐᓇᐸᓗᑦᑎᐊᖑᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑮᓇᐅᔭᓕᕆᔾᔪᓰᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᐊᓪ. 
 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᒥᓂᔅᑕᖓᓐᓄᑦ, ᒥᓂᔅᑕᖓᑦᑕ ᑐᖏᓕᐊᓄᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᐊᑭᓕᖅᓱᐃᑎᑦᑎᖃᑦᑕᕐᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᑭᖑᕙᖅᐸᒃᖢᑎᒃ ᑕᒪᒃᑯᐊ ᐊᑭᓕᖅᓱᖅᑕᐅᔭᕆᐊᓖᑦ.  
 
 
 
 
ᖃᖓᑕᓲᓂᖏᒃᑯᐊ ᑳᑦᑐᓛᒃᓯᖃᑦᑕᕐᒪᑕ, ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓗᓕᖃᐅᓚᐅᖅᐸ ᑮᓇᐅᔭᓕᕆᔾᔪᓯᓐᓂᒃ ᑖᒃᑯᓇᓂ 
ᑳᑦᑐᓛᒃᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Mr. Ma: Sorry, Mr. Chairman. We’re 
having trouble determining what paragraph 
Member Schell is referring to. We have a 
slightly different paragraph 51unless it was 
the translation. 
 
Chairman: Mr. Schell.  
 
Mr. Schell: Thank you, Mr. Chairman. It’s 
in regard to the vendors. The Auditor 
General made a report stating that the 
airlines now impose conditions of payment 
on the department as a result of not being 
paid in time in the past. Basically, I’m just 
asking the question: what kind of 
conditions does the airline put in their 
contract now for getting payment? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I’m going to defer the question to the 
Deputy Minister of Finance. Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. There 
were obviously cases where there were late 
payments. There were a number of reasons 
for them and I won’t get into that here. 
Since that time, there has been no change 
in the payment terms with the airlines that 
I’m aware of. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
The question that I would like to ask is 
directed to the Department of Health and 
Social Services in regard to all of what’s 
been said in this section regarding… I 
guess the average payment is 90 days.  
 
When we have constituents coming to us 
saying that they haven’t received payment, 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ, 
ᒪᒥᐊᓇᖅ, ᓈᓴᐅᑎᓕᒃ ᖃᔅᓯᒥᖑᓇ ᐅᖃᐅᓯᓕᒃ? 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᐊᓪ. 
 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᓂᐅᕕᖅᕕᐅᖃᑦᑕᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᐅᖃᓚᐅᕐᒪᑦ ᐊᑭᓕᖅᑕᐅᖏᑯᑖᒃᑐᐊᓘᖃᑦᑕᕐᒪᑕᒎᖅ 
ᖃᖓᑕᓲᑦ. ᒫᓐᓇ ᑳᑦᑐᓛᒃᑖᕋᒥᒃ ᖃᖓᑕᓲᖅᑏᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᐃᓗᕐᓕᓱᖅᑕᐅᕙᑦ ᑕᐃᒃᑯᐊ ᑳᑦᑐᕌᑦ 
ᐊᑐᖅᑕᐅᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ ᑐᖏᓕᐊᓄᑦ 
ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑭᓕᖅᑕᐅᖏᑯᑖᓚᐅᖅᑐᑦ, ᑖᒃᑯᐊᖏᓛᒃ 
ᐅᖃᐅᓯᕆᓪᓚᕆᔾᔮᖏᑕᕋᓗᐊᒃᑲ. ᓱᕐᕋᑦᑕᐅᖏᑦᑐᑦ 
ᖃᖓᑕᓲᖅᑎᓄᑦ ᐊᑭᓕᖅᓱᐃᔾᔪᓯᕆᖃᑦᑕᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. 
ᑖᒃᑯᐊᕈᓘᔭᐃᑦ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᖢᑎᒃ 90-ᓄᑦ 
ᐅᓪᓗᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ ᐊᑭᓕᖅᑕᐅᔪᒃᓴᑦ.  
 
 
 
 
 
ᖃᔅᓯᑦ ᐅᓪᓗᑦ ᐊᓂᒍᓚᐅᖅᑎᓐᓇᒋᑦ 
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could you give us a timeframe in which we 
should be telling them they will get paid? 
Thank you. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
The Department of Finance does have 
critical dates that invoices should be 
reviewed and paid, so I’ll defer that 
question to the Deputy Minister of Finance. 
Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
would like to make a number of comments 
in response to Member Elliott’s question.  
 
First of all, the testament period or the 
period that the Office of the Auditor 
General looked at in terms of this report 
was the fiscal year of March 31, 2008. It’s 
important to note that because, as my 
colleague beside me has said, the transition 
from Health to Finance was in July of 
2007.  
 
So basically, in that transition period, we’re 
looking at say about nine months. So 
between ourselves and Health, we had to 
sort out a number of issues to provide a 
proper transition. So that’s important to 
note. I would say that since that time, the 
payment times have improved.  
 
I believe yesterday, in response to Member 
Okalik, I noted that northern vendors, those 
vendors that are either on the Inuit owned 
firm list or on our NNI list, get preferential 
treatment in terms of payment.  
 
Under our Financial Administration 
Manual, we are to pay those firms within 
30 days on the later of receipt of goods and 
services or adequate invoice 

ᐊᑭᓕᖅᑕᐅᖃᑦᑕᕆᐊᖃᑉᐸᑦ ᑕᐃᒃᑯᐊ 
ᐊᑭᓕᖅᓴᖃᕝᕕᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᔪᑦ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓖᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᓗᑎᒃ ᐊᑭᓕᖅᑕᐅᓗᑎᓪᓗ. 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦᑕ ᑐᖏᓕᐊᓄᑦ ᑖᓐᓇ 
ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᓪᓕᐅᑎᒋᔪᒪᒐᒃᑭᓄᑯᐊ ᒥᔅᑕ ᐃᐊᓕᐊᑦ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ.  
 
ᓯᕗᓪᓕᕐᒥᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᕿᒥᕐᕈᓚᐅᖅᑕᖓ 
ᐅᑯᑎᒎᓇ ᒫᑦᓯ 31, 2008-ᒧᑦ ᑎᑭᓯᒪᒻᒪᑕ. ᐊᒻᒪ ᐅᓇ 
ᑐᖏᓕᐅᖃᑎᒐ ᐅᖃᖅᑲᐅᒻᒪᑦ ᔪᓚᐃ 2007-ᒥ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᔭᐅᓚᐅᖅᓯᒪᒻᒪᑕ.  
 
 
 
 
 
 
ᑕᐃᑲᓂ ᐊᓯᔾᔨᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ 9-ᓄᑦ ᑕᖅᑭᓄᑦ 
ᐊᑐᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᓄᑦᑎᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᑕᐃᒪᓐᓇ 
ᐱᕕᖃᑦᑎᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ. 
 
 
 
 
ᒥᔅᑕ ᐅᑲᓕᐅᑉ ᓂᓪᓕᐅᑎᒋᖅᑲᐅᔭᖓᓗ ᑭᐅᒋᐊᕐᓗᒍ, 
ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᑉᐸᑕ ᑕᐃᒃᑯᐊ ᑲᑉᐸᓃᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓗᑎᒃ ᐊᑭᓕᖅᑕᐅᓴᕋᐃᓐᓂᖅᓴᐅᓲᑦ.  
 
 
 
 
 
30 ᐅᓪᓗᑦ ᑐᖔᓂ ᑮᓇᐅᔾᔭᔅᓵᑦ ᐊᑭᓕᖅᑕᐅᓗᑎᒃ 
ᐋᓐᓂᐊᖃᓐᓇᖏᒃᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᐸᐃᑉᐹᓂᒃ ᓇᓕᖅᑲᓂᒃ ᐱᓯᒪᒍᑎᒃ.  
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documentation. Since November 1 of last 
year to April 30 of this year, that time 
period is 23 days. So we’re basically about 
three days above where we should be.  
 
I just want to go back very briefly on the 
payment, you know, the later of. If we do 
not get invoices that are adequately in a 
form that allows us to process, it delays the 
process. When I say that, it’s nothing 
against our suppliers. They are critical to 
providing services and goods to the 
government. They also have a 
responsibility to provide invoices to us in 
the appropriate form. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Before I allow Mr. 
Elliott, Mr. Schell was referring to 
paragraph 54 of the Auditor General’s 
report. I would like to advise Members that 
if you have a specific reference to a 
paragraph from the Auditor General’s 
report, please indicate so that the people 
who want to respond can have a specific 
paragraph that they could look at from the 
appropriate report. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
Just so I understand everything that Mr. Ma 
has been saying, he’s saying if they are a 
northern firm or an Inuit-owned company, 
they receive special treatment. From their 
records, they have been getting paid on 
average 23 days from receiving the invoice. 
Is that correct? Thank you.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. Yes, 
the Member is correct in what he’s saying. 
I just want to add a couple other points in 
addition to that.  
 
We also have, I think the Standing 
Committee and the Committee of the 

ᓄᕕᐱᕆ 1 ᐊᕐᕌᓂ ᐊᐃᐳᕈ 30-ᒧᑦ ᑎᑭᖦᖢᒍ, 23-ᓄᑦ 
ᐅᓪᓗᓄᑦ ᐋᖅᑭᒃᓯᒪᓚᐅᖅᓯᒪᔪᑦ. ᓯᕗᕙᓯᒐᓚᒃᑐᒍᑦ 
ᑕᒫᓂ.  
 
 
 
 
ᐊᒻᒪᓗ ᐊᑭᓕᖅᓱᐃᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᖅ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᒐᓛᑲᐃᓐᓇᕐᓗᒋᑦ. ᓇᓕᖅᑲᓂᒃ 
ᐱᑎᑕᐅᖏᑯᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖏᑉᐸᑕ 
ᐊᑭᓕᕋᔭᓐᖏᑕᕗᑦ 
ᐱᔨᑦᑎᖅᑎᐊᖅᑐᔪᐊᕐᒪᕆᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᓇᓕᖅᑲᐃᑦ ᖃᐃᑕᐅᖏᑎᓪᓗᒋᑦ 
ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖏᑦᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ 
ᐊᐱᕆᓚᐅᓐᖏᓐᓂᖓᓂ, ᒥᔅᑕ ᓯᐊᓪ ᐅᓇ 
ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᓐᓃᑦᑐᖅ 54. ᐊᒻᒪᓗ ᐅᖃᐅᑎᒍᒪᔪᖓ ᑭᓱᒧᑦ 
ᑐᕌᖓᔪᒥᑦ ᑕᐃᓯᓂᐊᕈᕕᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑕᓘᓐᓃᑦ 
ᓈᓴᐅᑎᖓᓂᒃ ᑕᕝᕗᖓᓪᓚᕆᒃ ᑐᕌᖓᔪᓂᑦ 
ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕈᔅᓯ ᐊᑏ ᓈᓴᐅᑖ ᑕᐃᖃᑦᑕᕐᓗᒍ 
ᑐᑭᓯᐊᑦᑎᐊᕐᓂᐊᕋᑦᑕ ᓇᒦᓕᕋᓗᐊᕐᒪᖔᑕ. ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᕕᑦ ᒥᔅᑕ ᒫ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂ. 
ᓄᓇᕗᒻᒥᐅᑕᐅᑉᐸᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᓪᓘᓐᓃᑦ 
ᑳᒻᐸᓂᒋᔭᐅᑉᐸᑕ ᓯᕗᓪᓕᐅᔾᔭᐅᓗᑎᑦ 
ᐊᑭᓕᖅᑕᐅᖃᑦᑕᖅᐸᑦ 23 ᐅᓪᓗᑦ 
ᖄᖏᓚᐅᖏᓐᓂᖏᓐᓂ ᑕᐃᒪᖓᓂᑦ ᓇᓕᖅᑲᐃ 
ᐱᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᓱᓕᕚ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒪᐃᓕᖓᔪᖅ. ᐃᓚᒋᐊᒃᑲᓂᕐᓗᒍ.  
 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑐᐃᓐᓇᖅᑎᓪᓗᒋᓪᓗ ᒪᑯᓂᖓ 
ᖃᕆᓴᐅᔭᒃᑰᖅᑐᓂᑦ ᐊᑐᕐᖢᑕ 
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Whole had indicated that the department 
has now also gone towards electronic funds 
transfer. So obviously, that would impact 
the speed to which we can get payments to 
people as well. It’s obviously much faster 
now and a number of vendors have taken 
us up on that offer. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I’m 
just wondering, obviously, you had already 
mentioned that sometimes vendors don’t 
send in accurate information and I’m sure 
sometimes things sort of fall through the 
cracks.  
 
I actually have one instance where a 
constituent was working with Health and 
Social Services and hasn’t been paid in six 
months. If something like that happens, and 
it’s bound to happen when you’re dealing 
with so many people and different 
companies and whatnot, are companies 
compensated for things like that? Thank 
you.  
 
Chairman: Thank you. Mr. Campbell  
 
Mr. Campbell: Thank you, Mr. Chairman. 
As mentioned by the Deputy Minister of 
Finance, we do get many invoices in the 
department. There are times when invoices 
have to be reviewed and there are times 
when there are some discrepancies on those 
invoices.  
 
There are also times that we are finding, 
more so, commitments are made behalf of 
the government that we need to backtrack 
and find out who made that commitment. 
Was the commitment made in writing? 
Was a contract prepared? When we receive 
invoices without documentation as that, we 
need to do some follow up and do the due 

ᐊᑭᓕᖅᓱᐃᖃᑦᑕᐸᓪᓕᐊᓕᕐᒥᔪᒍᑦ. ᑕᐃᒪᓐᓇ 
ᐊᑭᓕᖅᓱᐃᖃᑦᑕᖅᖢᓂ ᓱᒃᑲᓂᖅᓴᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ 
ᖃᕆᓴᐅᔭᒃᑰᖅᑐᑦ ᐊᑐᖅᐸᓪᓕᐊᓕᕐᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕇᖅᑲᐅᒐᕕᑦ ᐃᓛᓐᓂᒃᑯᑦ ᑕᐃᒃᑯᐊ ᐱᔅᓇᔅᓯᐅᔪᑦ 
ᒪᑯᓂᖓ ᐸᐃᑉᐹᑦ ᓇᓕᖅᑲᕈᓗᖏᓐᓂ 
ᐊᑐᕈᓐᓇᖏᑕᒃᓯᓐᓂᑦ ᓇᔅᓯᐅᔾᔨᖃᑦᑕᕐᒪᑕ 
ᑕᐃᒪᐃᓐᓂᖓᓄᓪᓗ ᐊᑭᓕᖅᑕᐅᔪᓐᓃᕐᖢᑎᑦ.  
 
 
 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑭᓕᖅᓯᓯᒪᖏᑉᐸᑕ 6-
ᓄᑦ ᑕᖅᑭᓄᑦ ᐅᖓᑖᓄᓪᓘᓐᓃᑦ, ᐃᓛᒃ 
ᐅᓄᖅᑐᕈᓘᔪᒃᓴᐅᒻᒪᑕ ᑕᒪᒃᑯᐊ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓖᑦ 
ᐱᓕᕆᕝᕕᓐᓄᑦ. ᑕᐃᒪᓐᓇ ᑭᖑᕙᓗᐊᖅᑐᑎᑦ 
ᐊᑭᓕᖅᑕᐅᖏᑯᑖᓕᕌᖓᑕ ᕿᑐᓐᖏᐅᖅᓯᒪᔪᓂᑦ 
ᐊᑭᓕᖅᑕᐅᑲᑦᑕᖅᐹᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒻᒪᐃᓛᒃ ᑖᓐᓇ ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᓄᖅᑐᐊᓗᓐᓂ ᐊᑭᓕᒐᒃᓴᓂᑦ 
ᐱᑎᑕᐅᖃᑦᑕᖅᑐᒍᑦ ᐃᓛᓐᓂᑯᓪᓗ 
ᕿᒥᕐᕈᔭᕆᐊᖃᓲᕆᓪᓗᑎᒃᑯᑦ ᓇᓕᖅᑲᖏᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᐃᓛᓐᓂᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᓪᓗᑎᑦ 
ᐊᖏᕈᓯᐅᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᑐᑭᓯᔭᕆᐊᖃᓕᕐᑐᑕᓗ 
ᑭᐊᒧᓇ ᑕᐃᒪᓐᓇ ᐋᖅᑭᓚᐅᖅᓯᒪᔭᖓ, ᑭᐊᒧᓇ 
ᐸᕐᓈᕆᓚᐅᖅᓯᒪᔭᖓ ᐊᒻᒪᓗ ᑎᑎᖅᑲᑯᑎᑦ 
ᐱᑕᖃᖏᑎᓪᓗ ᓇᓕᖅᑲᖏᓐᓄᑦ ᖃᐃᑦᑎᔭᐅᒍᑦᑕ 
ᕿᒥᕐᕈᓇᑦᑕᐅᔭᕆᐊᓖᑦ ᐱᓕᕆᕝᕕᓐᓄᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓘᓐᓃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 
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diligence required.  
 
Given the financial management issues we 
are facing in the department, I have 
provided instructions to my senior 
management staff to carefully monitor all 
of these invoices coming in. That’s been 
part of our ongoing problem in the 
department is there are too many, pardon 
the statement, I don’t mean anything to 
myself by this, chiefs out there trying to 
make decisions for the department. So 
we’re trying to streamline this process. 
 
I know exactly what invoice the Member is 
referring to, but I don’t want to get into 
detail on that one. But those are some of 
the issues that we do face and we need to 
clean that up. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I would like to ask a 
question to the Deputy Minister of Finance. 
 
You indicated that you may have been able 
to make payments within 23 days of the 
receipt of an invoice. So you have a 
process or system in place that states how 
many days a vendor can be kept waiting. Is 
there a compiled or variance report of any 
kind where a vendor has received late 
payments? Do you have some kind of 
document referring to that? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Campbell.  
 
Mr. Campbell: Thank you, Mr. Chairman. 
I think the question was for the Department 
of Finance. Thank you, Mr. Chairman.  
 
Chairman: I didn’t quite get that. Do you 
want Mr. Ma to answer that? Mr. Ma.  
 

 
 
 
ᑕᐃᒃᑯᐊ ᓇᓕᖅᑲᐃᑦ ᖃᐃᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓘᓐᓇᖏᑦ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ, ᑕᐃᒪᓐᓇ 
ᐊᖏᖅᓯᒪᒐᑦᑕ ᐱᓕᕆᕕᐅᓪᓗᑕ. ᐄ, ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᐅᓄᓗᐊᖅᑐᐊᓘᒻᒪᑕ ᑕᖅᑳᓃᑦᑐᑦ.  
 
 
 
 
 
 
 
 
ᐄ, ᖃᐅᔨᒪᑦᑎᐊᖅᑕᕋ ᓇᓪᓕᐊᓐᓂᑦ 
ᐅᖃᐅᓯᖃᕐᒪᖔᖅᐱᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑲᐅᔭᒃᑲ ᐊᑐᓚᐅᕐᓗᒋᑦ ᑭᓯᐊᓂᐅᖃᑦᑕᓲᖅ 
ᐃᓛᓐᓂᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᕆᒋᐊᕈᒪᓕᕐᒥᔭᕋ ᑐᖏᓕᕆᔭᐅᔪᖅ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
ᐃᖅᑯᓪᓕᖃᑦᑕᕐᖓᑦ ᐅᓪᓗᓂᒡᒎᖅ 23 ᐃᓗᐊᓂ 
ᐊᑭᓖᒍᓐᓇᖅᓯᖃᑦᑕᖅᓯᒪᓕᕐᖓᑕ. ᑕᐃᒪᐃᑎᓪᓗᒍ 
ᐃᒫᖃᐃ ᖃᐅᔨᓴᐅᑎᖃᓕᕐᖓᑕ ᖃᓄᑎᒋ ᓇᓪᓕᐊ 
ᐅᓪᓗᑦ ᐅᑕᖅᑭᓯᒪᓕᕐᒪᖔᑕ ᐃᓚᖏᓪᓗ 
ᐅᖓᑖᒎᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᑦ 
ᐊᑐᐃᓐᓇᖅᑕᖃᖅᐸᖃᐃ? ᐃᓛᒃ, ᓇᓪᓕᐊ 
ᐅᖓᑖᓅᓗᐊᖅᓯᒪᔪᑦ ᖃᐅᔨᒪᔭᐅᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ 
ᑖᓐᓇ ᐊᐱᕆᔪᒪᓕᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ.  
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑏᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓅᕋᑖᖅᐸᓚᐃᒻᒪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫ ᑭᐅᖁᔭᐃᑦ? ᒥᔅᑕ 
ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. The 
Member’s question was actually directed to 
me, so that’s why I think Mr. Campbell 
then directed the question back to me. 
 
We have just started the process or about to 
institute a process where we actually track 
invoices through a central invoice tracking 
system to improve our quality of service to 
our clients and that means our vendors and 
also the departments that we serve. We 
started keeping statistics and that’s how I 
was able to give some information to 
Members here.  
 
So we will be headed towards a centralized 
system of tracking invoices so that at any 
point in time, we know where an invoice is. 
When a supplier, calls we can say, “Yes, 
it’s gone for approval,” or it’s missing 
information, wherever it is. So that is an 
improvement that we’re working upon at 
this point in time, Mr. Chairman. Thank 
you. 
 
Chairman: Thank you. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. Since you have an invoice 
tracking system, I would appreciate any 
kind of document that refers to tracking 
being made by your department and report 
to the Members from time to time, as well 
as keep diligently tracking these invoices 
so that vendors are paid on a timely basis. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
concur with the Member’s request. 
Actually, this is part of where we’re trying 
head in terms of some of the 
recommendations made by our colleagues 
at the Office of the Auditor General. I think 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᕙᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᕋᑖᕐᒪᒍ ᒥᔅᑕ ᑳᒻᐳᓪ ᐅᕙᓐᓄᑦ 
ᑐᓂᕋᑖᖅᐸᐅᒃ.  
 
 
 
ᑖᓐᓇ ᐋᖅᑭᒃᓱᐃᕋᑖᑦᓯᐊᓚᐅᖅᑐᒍᑦ ᓇᐅᒃᑯᑦ 
ᓇᓕᖅᑲᐃᑦ ᓇᒦᓕᕐᒪᖔᑕ ᖃᐅᔨᓴᕈᑎᒥᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ. 
ᑕᐃᒃᑯᐊ ᐱᔨᑦᑎᕋᖃᑦᑕᖅᑕᕗᑦ ᐊᑭᓕᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ 
ᐃᓘᓇᑦᓯᐊᑎᒃ ᓈᓴᖅᐸᓕᕋᑦᑎᒍ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᑐᓂᓯᔪᓐᓇᓯᖅᑲᐅᕗᒍᑦ ᑎᑎᖅᑲᓂᒃ.  
 
 
 
 
 
 
 
 
ᓇᓕᖅᑲᐃᑦ ᓇᒦᓕᕐᒪᖔᑕ ᖃᐅᔨᒪᖃᑦᑕᕐᓂᐊᕐᕋᑦᑎᒍ. 
ᑖᓐᓇ ᐅᖄᓚᔪᖃᖅᑲᑦ ᓇᒻᒥᓂᓕᕐᒥᒃ 
ᖃᐅᔨᒋᐊᑦᓴᐅᑎᒋᔪᓐᓇᖅᓯᒐᑦᑕ ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᓇᒦᓕᕐᒪᖔᑦ ᐊᑭᓕᖅᑕᐅᔪᒪᔾᔪᑎᖓ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 
ᑕᐃᒪᐃᓕᖅᑎᓪᓗᒍ ᐃᓛᒃ ᖃᐅᔨᓴᖃᑦᑕᖅᑲᑕ 
ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ ᑕᑯᖃᑦᑕᕈᒪᓂᐊᕋᓗᐊᖅᑐᖓ. ᐃᓛᒃ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕋᑦᑕ ᐊᐅᓚᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑦ 
ᐋᖅᑭᒋᐊᖅᕕᖃᒃᑲᓂᖅᑲᑦ ᑐᓴᕈᒥᓇᖃᑦᑕᕐᓂᐊᕋᑦᑕ. 
ᑖᓐᓇᖃᐃ ᑕᐃᒫᒃ ᐊᑐᐃᓐᓂᓇᖃᖃᑦᑕᕈᓐᓇᖅᑲᑕ 
ᓯᕗᓂᑦᑎᓐᓂ ᑕᐃᒫᒃ 
ᐅᑕᖅᑭᑯᑖᓗᐊᖅᑐᖃᖏᔾᔫᒥᖃᑦᑕᓂᐊᖅᑑᒐᓗᐊᖅ 
ᐊᒃᓱᕉᑕᐅᓗᐊᖏᔾᔫᒥᔪᓂᒃ ᑕᑯᔪᒪᒐᓗᐊᕋᑦᑕ 
ᓯᕗᓂᒃᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᑦᓯᐊᖅᑕᕋ ᑐᒃᓯᕋᐅᑎᒋᔭᖓᓂᒃ 
ᒪᓕᒐᓕᐅᖅᑎ. ᑕᕝᕙ ᐊᑐᓕᖁᔨᔾᔪᑎᒋᓚᐅᖅᑕᖏᑦ 
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ 
ᒪᓕᒃᓯᐊᕋᓱᒃᑲᑦᑎᒍ ᐊᑐᓕᖁᓯᒪᔭᖏᑦ ᑕᐃᒫᑦᑕᐅᖅ 
ᑲᑎᒪᔨᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᒫᓐᓇ ᑲᑎᒪᔨᐅᓕᖅᑐᓄᑦ.  
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we have heard it from Cabinet of the last 
government and this government, and also 
from Members, and that’s performance 
measures.  
 
That is something that we will be tracking 
to see how well we’re doing. If we’re not 
doing as well as we think we should be 
doing, obviously, then we will seek 
improvements. So yes, we could provide 
that at some of the Regular Members’ 
Caucus briefings that our Minister does 
with you as Members. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Ma. Maybe for 
expediency’s sake, when a Member is 
asking a question to the department or the 
Auditor General’s staff, that whoever wants 
to answer should put up their hand so that I 
will be able to direct that quickly. There are 
three of you here and three of you there, 
you know, three of you everywhere.  
 
>>Laughter 
 
Mr. Okalik, you’re finished? 
(interpretation) Thank you. Mr. Schell. 
 
Mr. Schell: Thank you, Mr. Chairman. 
This is a question for the Department of 
Finance. I apologize for not being more 
specific where I was getting that article 
there from the Auditor General’s report. 
 
But in that report, it had said that some 
vendors, such as airlines and hospitals, now 
impose conditions of payments. Some 
withhold credit and ask for advance 
payments. So that’s why I asked the 
question.  
 
My question again is: the airlines don’t 
have any specific changes to their 
payments now than what they did before? 
Is this still in place or is it just regular 

 
 
 
 
 
 
 
ᐊᖑᒻᒪᑎᒍᓐᓇᖁᓪᓗᑕ ᑕᒪᒃᑯᓂᖓ 
ᐊᑭᓕᖅᓱᖅᑕᐅᒋᐊᓕᓐᓂᒃ, ᑎᑎᕋᖅᑕᐅᓂᖏᓐᓂᓪᓗ. 
ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᑐᓂᓯᖃᑦᑕᓚᖓᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. 
ᐊᑭᓕᖅᓱᐃᔾᔪᑎᓄᑦ ᐊᒻᒪ ᐊᑭᓕᖅᑕᐅᑦᓵᓕᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐊᐱᖅᓱᖅᑐᖃᓕᕋᐃᒻᒪᑦ ᐱᓕᕆᕝᕕᒧᑦ ᐅᕝᕙᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. 
ᐃᓵᖃᑦᑕᕈᑦᓯᖃᐃ ᓇᓪᓕᐊᒃ ᑭᐅᔪᒪᓂᐊᕈᑦᓯ ᐱᖓᓲᒐᑦᓯ 
ᒫᓂ ᐱᖓᓲᒻᒪᑕ. ᓇᒥᓕᒫᖅ ᐱᖓᓱᐃᓕᖅᑲᖓᒻᒪᑕ.  
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᒥᔅᑕ ᐅᑲᓖᖅ, ᐱᔭᕇᖅᑭᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᐊᓪ. 
 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 
ᓇᒥ ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᖅᑲᐅᖏᓐᓇᒪ.  
 
 
 
 
ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᖅᓯᒪᔪᖃᕐᖓᑦ ᐃᓚᖏᑦ 
ᖃᖓᑕᓲᓕᕆᔩᑦ ᐋᓐᓂᐊᕖᓪᓗ ᐊᑭᓖᖅᑳᓚᐅᕐᓗᓯ 
ᑭᓯᐊᓂ ᑐᓂᓯᔪᓐᓇᖅᓯᔪᒍᑦ ᐊᑐᕈᓐᓇᖅᓯᔪᓯ 
ᐅᕙᑦᑎᓐᓂᒃ ᐃᒪᐃᓕᐅᖅᓯᒪᒻᒪᑕ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᖃᖓᑕᓲᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑕᐃᒪᐃᑐᐃᓐᓇᕆᕙᑦ ᐋᖅᑭᓱᖅᓯᒪᓂᕆᓚᐅᖅᑕᖓᓂᒃ? 
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payment as usual? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. That’s on 
paragraph 54, I believe. Mr. Campbell.  
 
Mr. Campbell: Thank you, Mr. Chairman. 
As the Deputy Minister of Finance outlined 
earlier, there are some specific critical 
dates when we receive invoices.  
 
As a department, we have so many days to 
review them and fire them off to the 
Department of Finance, and then they have 
so many days. The critical date I think 
we’re talking about right now is that for 
our service agreement, it’s a 20-day 
turnaround. That’s our target for most of 
these invoices.  
 
With respect to the airlines specifically, I 
do have a process in the department. I have 
a management committee that reviews the 
contracts that we have with the airlines. 
They meet on a regular basis internally to 
review the contract, invoices, and 
contractual arrangements we have with the 
airlines.  
 
There have been some disputes on the 
amounts owing to the airlines. There will 
be noises made as a result of that. The 
airlines will say, “You owe us this,” and 
we’re saying, “No.” So there are instances 
like that that will come and Members will 
probably hear about those situations. But 
again, we’re trying to do our due diligence 
in the department. We’ve got systems in 
place/established.  
 
In addition, we’re meeting with the airlines 
on a quarterly basis to review their 
contracts. We meet with all airlines that we 
have contract with on a regular basis. 
Thank you, Mr. Chairman. 
 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 54-ᒦᑦᑐᖅ 
ᑎᑎᕋᖅᓯᒪᓂᖓ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᒥᓂᔅᑕ ᑐᒡᓕᐊ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
 
ᓇᓕᖅᑲᓂᒃ ᖃᐃᑦᓯᔭᐅᑐᐊᕋᐃᒐᑦᑕ ᐊᑭᓖᖁᔨᔾᔪᑎᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᓂᖃᑦᑕᕋᑦᑎᒍᑦ ᐅᓪᓗᓂᓪᓗ 
ᐃᓗᐊᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᒃ 
ᐊᑭᓕᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ. ᑖᓐᓇ 20-ᓂᒃ ᐅᓪᓗᓂᒃ 
ᐃᓱᓕᒃᑕᖅᕕᖃᕋᓗᐊᕐᖓᑦ 
ᐊᑭᓕᖅᑕᐅᓴᐅᑎᒋᒋᐊᖃᖅᓱᑎᒃ ᑕᕝᕙᓂ ᐅᓪᓗᑦ 20 
ᐃᓗᐊᓂ, ᐅᕙᖓᓕ ᐱᓕᕆᕝᕕᑎᓐᓂ 
ᐋᖅᑭᒃᓱᐃᓯᒪᒻᒥᔪᒍᑦ.  
 
ᐊᐅᓚᑦᑎᔨᖃᐅᕋᑦᑕ ᐊᖏᔪᖅᑲᐅᑎᓂᒃ 
ᑲᑎᒪᔨᕋᓛᖃᑦᑐᑎᒃ ᕿᒥᕐᕈᖃᑦᑕᖅᑐᑦ 
ᑲᑎᒪᐃᓐᓇᓕᒫᖅᑐᑎᒃ ᑲᑎᒪᒋᐊᖃᓕᕋᐃᒻᒪᑕ 
ᕿᒥᕐᕈᓪᓗᑎᒃ ᑳᑦᑐᓛᓂᒃ ᓇᓕᖅᑲᓂᓪᓗ 
ᐊᑭᓖᖁᔨᔾᔪᑎᓂᒃ ᖃᖓᑕᓲᓕᕆᔨᒃᑯᓃᖔᖅᓯᒪᔪᓂᒃ.  
 
 
 
 
ᐃᓛᓐᓂᒃᑯᑦ ᖃᖓᑕᓲᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᑭᓖᖁᔨᔾᔪᑎᐅᓚᐅᖅᑐᑦ ᓈᒻᒪᒋᔭᐅᖃᑦᑕᓚᐅᖏᒻᒪᑕ 
ᐅᕙᒍᑦ ᓇᓕᖅᑲᖏᓐᓄᑦ ᒪᓕᑦᓯᐊᖏᒻᒪᑕ. ᑕᐃᒫᒃ 
ᑕᐃᒪᐃᑦᑐᖃᕋᐃᒻᒪᑦ ᑐᓴᖃᑦᑕᓂᐊᖅᑐᔅᓴᐅᒐᑦᓯ 
ᑕᖅᑳᓐᖓᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓗᓯ 
ᐱᓕᕆᐊᕆᓇᓱᑦᑎᐊᖅᑕᕋᓗᐊᕗᑦ ᐋᖅᑭᓱᑦᑎᐊᕋᓱᒃᑐᒋᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᕆᓂᐊᖅᑕᖓᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓇᓱᐊᕋᓗᐊᖅᑐᒍᑦ ᐱᓕᕆᕕᑦᑎᓐᓂ.  
 
 
 
 
ᑳᓐᑐᕌᓕᒫᑦᑎᐊᑦ ᖃᖓᑕᓲᓕᕆᔨᓄᑦ 
ᕿᒥᕐᕈᔭᐃᓐᓇᕆᒐᓱᒃᑐᒋᑦ ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ 
ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. My question is in 
reference to paragraph 53. The Auditor 
General’s report indicates that there have 
been cases where companies that provided 
pharmaceutical supplies and medical 
supplies will no longer do business with the 
Department of Health and Social Services 
as a result of frequent payment delays.  
 
In preparation for the second wave of the 
H1N1 virus, many jurisdictions are 
purchasing additional supplies, such as 
hand sanitizers, gloves, and masks. What 
arrangements has the department made to 
purchase extra medical supplies of this type 
and what steps have been taken to ensure 
that the purchase of such supplies will not 
be disrupted by delays in processing 
payments? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Again, we do have an established process. 
In the Auditor General’s report, we have 
taken some corrective actions in that 
respect.  
 
We do have a territorial process of 
purchasing supplies. We do have a regional 
process as well. The regions do some of the 
ordering of supplies and materials for their 
health centres. We also provide some 
authority to the communities, the nurse-in-
charge in most cases, to order supplies. 
 
Since the audit has been done, we’ve had 
some discussions with the pharmaceutical 
companies that were in question regarding 
this paragraph. As of today, I don’t have a 
listing of pharmaceutical suppliers that 
have a problem with our payment methods 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. Paragraph 
53 ᐃᓗᐊᓃᑦᑐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ. 
ᐅᖃᖅᓯᒪᒻᒪᑕᐃᓛᒃ ᑖᒃᑯᐊ ᐋᓐᓂᐊᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐃᑲᔫᑎᒃᓴᓂᑦ ᐱᖁᑎᑖᕐᕖᑦ ᐊᒻᒪ ᐃᓱᐊᖅᓴᐅᑎᑖᕐᕖᑦ 
ᐃᓚᖓᓐᓂᒃ ᓂᐅᕕᕐᕕᐅᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᒥ 
ᐊᑭᓕᖅᑕᐅᓇᓵᖃᑦᑕᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
ᐱᓕᕆᖃᑎᒋᖃᑦᑕᓚᐅᖅᑕᕋᓗᐊᖓᓐᓂ ᓲᕐᓗ 
ᓄᖅᑲᖅᓯᒪᔪᖅᑕᖃᕐᓇᕋᐃᒻᒪᑦ ᐊᑭᓖᓇᓵᓗᐊᖃᑦᑕᕐᓂᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
ᐊᒻᒪᓗ ᒫᓐᓇ ᓄᓇᕗᑦᒥ, ᐃᓛᒃ ᓇᒥᑐᐃᓐᓇᐅᒐᓗᐊᖅ 
H1N1 ᐋᓐᓂᐊᕐᓇᖅ ᐱᔾᔪᑎᒋᓪᓗ 
ᐃᓱᒪᓇᖅᑐᐹᓘᕚᓪᓕᖃᑦᑕᕐᒪᑦ 
ᐊᑐᐃᓐᓇᖅᑕᖃᕆᐊᖃᓪᓚᑦᑖᕐᓂᖓᓂᒃ ᑕᐃᒪᐃᑦᑐᓄᑦ 
ᑎᑭᐅᑎᓪᓗᓂ. ᐃᒃᓯᕙᐅᑖ, ᐊᐱᕆᔪᒪᔭᕋ ᒥᓂᔅᑕᐅᑉ 
ᑐᓪᓕᐊᖑᔪᖅ ᐋᓐᓂᐊᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒫᓐᓇᐅᔪᖅ 
ᐊᑲᐃᓪᓕᐅᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐊᓂᒍᖅᔫᒥᓯᒪᓕᕐᒪᖔᑕ ᐊᒻᒪ 
ᐃᓱᐊᖅᓴᐅᑎᑖᕐᕖᑦ. ᐋᓐᓂᐊᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᓪᓗ 
ᐱᖁᑎᑖᕐᕖᑦ ᑲᔪᓯᑦᑎᐊᖅᓯᒪᓂᖅᓴᐅᓕᕋᓗᐊᕐᒪᖔᑕ 
ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᖅᑭᒃᓱᐃᓯᒪᔪᒍᑦ ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᓐᓂᑦ ᐊᑐᓕᖁᔨᓯᒪᒻᒪᑦ ᐋᖅᑭᒋᐊᖁᔨᓪᓗᑎᑦ.  
 
 
 
ᐊᒻᒪ ᓄᓇᕗᒻᒧᑦ ᐋᖅᑭᒃᓱᐃᓯᒪᒻᒥᔪᒍᑦ ᓇᑭᑦ 
ᓂᐅᕕᖃᑦᑕᑐᒃᓴᐅᒻᒪᖔᑕ ᓱᓇᒃᑯᑎᓂᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔾᔪᑎᓂᑦ. ᑎᑭᓴᐃᖃᑦᑕᕋᑦᑕ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᔾᔪᑎᒃᓴᓂᑦ ᐃᓅᓕᓴᐅᑎᓂᓪᓗ ᓄᓇᓖᑦ 
ᐋᓐᓂᐊᕐᕕᖏᓐᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᑦ. ᑕᐃᒃᑯᐊ 
ᐋᓐᓂᐊᓯᐅᖅᑏᑦ ᐊᖓᔪᖅᑳᖏᑦ ᓄᓇᓕᓐᓂ 
ᑎᑭᓴᐃᑎᖃᑦᑕᕋᑦᑎᒍᑦ ᑭᓐᖒᒪᔭᖏᓐᓂᑦ.  
 
 
 
ᐅᖃᖃᑎᖃᓚᐅᖅᑐᑕ ᑕᐃᒃᑯᓂᖓ 
ᐄᔭᒐᖅᑖᕐᕕᓕᕆᒃᑯᓐᓂᑦ ᐃᓅᓕᓴᐅᑎᓂᑦ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ 
ᐄᔭᒐᖅᑖᕐᕕᒃᓴᓂᑦ ᐃᓅᓕᓴᐅᑎᓂᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖃᓐᖏᑦᑐᒍᑦ ᐊᑲᐃᓪᓕᐅᕈᑎᑦᑎᓐᓂᑦ ᐊᒻᒪ 
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and our relationship with them. As we 
speak, right now, the relationships are 
good.  
 
We are ordering supplies more specifically 
on H1N1 vaccination and the supplies we 
require for the next wave of H1N1. Canada 
is doing mass ordering of supplies for us 
and the Public Health Agency of Canada is 
coordinating that through Public Works 
Canada. We have put in our order to 
through that process and we would be 
getting supplies. I just want to reassure 
Members that we are getting our supplies. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. This is very interesting 
news and it’s good to hear. When I was 
reading paragraph 53, I was concerned 
about the second wave of the H1N1 virus 
that is mentioned.  
 
What efforts have been made to secure 
H1N1 related supplies at the most cost-
effective rates? It’s anticipated that there is 
going to be a second wave of the H1N1 
virus. I would like to get clarification on 
whether the most cost-effective way has 
been looked at. Will we have adequate 
supplies? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Just to start off, we will have adequate 
supplies available for all Nunavummiut for 
the H1N1 vaccination program. We have 
ordered the supplies.  
 
As I said earlier, I have a team working on 
the pandemic planning process and they are 

ᐊᑭᓕᖅᑕᐅᓯᒪᔪᐃᓐᓇᐅᕙᓗᑦᑐᑎᑦ. 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕋᑦᑕ.  
 
 
 
ᐱᓗᐊᖅᑐᒥᓪᓗ ᑖᓐᓇ H1N1 ᐳᕝᕕᕆᓇᖅᑐᖅ 
ᐳᕝᕕᕆᓇᕐᓂᖅ ᓄᕙᓐᓂᒃᑯᑦ ᑕᒪᐅᓐᖓ 
ᑎᑭᓐᓂᐅᓴᓂᖓᓂ ᑕᐃᒫᒃ ᑲᓇᑕᒥ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᑦ ᐅᕙᑦᑎᓐᓂᑦ ᐱᒃᑯᔾᔨᓪᓗᑎᑦ 
ᑎᑭᓴᐃᓯᒪᒻᒪᑕ ᐃᓅᓕᓴᐅᑎᒃᓴᓂᑦ ᑲᐴᒃᑯᑦ. 
ᑕᐃᒃᑯᐊᓘᓐᓃᑦ ᓴᓇᔪᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ 
ᐊᖅᑯᑎᒋᔭᐅᓪᓗᑎᒃ ᑕᒪᐅᓐᖓᑎᑦᑎᓵᕋᓱᐊᖅᑐᐃᑦ 
ᐳᕝᕕᕆᔭᐃᒃᑯᑎᒃᓴᓂᑦ ᑲᐴᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᖏᐅᖓᓐ. 
 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᑐᓵᓪᓗᒍ ᑐᓴᕐᓇᖅᑐᖅ. ᑕᐃᒪᐃᓛᒃ 
ᐃᓱᒫᓗᓐᓇᖅᓯᓚᐅᒻᒪᓂᓛᒃ ᐅᖃᓕᒫᕐᓗᒋᑦ ᑖᒃᑯᐊ 
paragraph 53 ᐃᓗᐊᓃᑦᑐᐃᑦ H1N1 ᒥᒃᓵᓄᑦ.  
 
ᐃᓱᐊᖅᓴᐅᑎᑖᕐᕕᓐᓂᓪᓗ ᑕᒪᒃᑯᓂᓐᖓ 
ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒨᓕᖓᒐᓚᒃᑐᓂᓂᓛᒃ 
ᐱᑕᖃᕆᐊᖃᓪᓗᐊᕕᒃᑲᓐᓂᕐᓂᐊᕐᓂᖓᓂᒃ. ᑕᒪᓐᓇ 
ᓂᕆᐅᒋᓐᓇᓚᐅᕐᒪᓂᓛᒃ 
ᑕᐃᒪᓐᓇᐃᒋᐊᖃᓪᓚᑦᑖᕐᓂᐊᕐᓂᖓᓂᒃ ᐊᒻᒪ ᐅᑭᐊᒃᓵᖅ 
ᒫᓐᓇ ᐱᓗᐊᕆᐊᒃᑲᓂᖅᑐᒃᓴᒪᐅᑕᐅᓇᕋᖅᑕᐅᓯᒪᑎᓪᓗᒍ. 
ᐱᑕᖃᓪᓗᐊᑕᕆᐊᖃᕐᓂᖓᓂᒃ ᐅᔾᔨᕐᓇᖅᑲᐅᒻᒪᑦ ᑕᒪᓐᓇ 
ᑲᔪᓯᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕᐅᖅ ᐅᐸᓗᖓᐃᔭᖅᓯᒪᓂᖅ 
H1N1 ᒥᒃᓵᓄᑦ ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᐅᔭᕈᒪᓪᓗᒍ ᑕᕝᕗᖓ 
ᒥᓂᔅᑕᐅ ᑐᓪᓕᐊᓄᑦ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᖅᑕᕋ 
ᓈᒻᒪᑦᑎᐊᕐᓂᐊᕋᓗᐊᕐᒥᒻᒪᖔᑦ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒋᐊᖅᑳᕐᓗᖓ ᓈᒪᓂᐊᖅᑐᑦ ᓄᓇᕗᒥᐅᓕᒫᓄᑦ 
ᐃᓅᓕᓴᐅᑎᐅᓂᐊᖅᑐᑦ ᑲᐴᑎᒃᑯᑦ 
ᐃᓅᓕᓴᕈᑎᐅᓂᐊᖅᑐᑦ.  
 
 
 
ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᓯᐊᕈ ᑐᐊᕕᓐᓇᖅᑐᖃᑦᑎᓪᓗᒍ 
ᓯᐊᒻᒪᓲᓂᒃ ᐋᓐᓂᐊᓂᒃ ᐱᓕᕆᔨᑕᖃᐅᕋᑦᑕ 
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mobilizing as we speak today. The earliest 
we’re expecting some of the vaccination 
program to start is mid-November. Again, 
that could be earlier, but mid-November is 
the target date we’re looking at right now.  
 
With respect to my comments earlier, there 
is a mass ordering of supplies that’s being 
done by the Public Health Agency of 
Canada through Public Works Canada. 
Through their procurement process, they 
are hopefully finding the best deal that they 
can for a bulk order for all of the provinces. 
 
Having said that, we have an agreement at 
the national level with provinces and the 
territories; Canada will cost share on the 
vaccination program at 60/40 split. Canada 
will pay 60 percent of the cost, the 
provinces and territories are expected to 
pay the full 40 percent of the cost 
associated with that.  
 
At this point, we haven’t figured out what 
that cost is, but that’s another issue that we 
need to deal with as well this year is the 
pandemic planning. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. What’s the 
rationale for having 60/40? I thought that 
through Non-Insured Health Benefits, the 
government pays about 84 percent of the 
total. So you have to get refunds or 
payments from the federal government. 
What’s the rationale behind 60/40 rather 
than 84 percent versus 16 percent? Mr. 
Campbell.  
 
Mr. Campbell: Thank you, Mr. Chairman. 
I’ll start with my preliminary answer and 
then I would like to defer the question to 
Madam Voth to deal with it a little bit 
further.  
 
At the national level, my initial stance was 

ᑲᑎᒪᖃᑦᑕᖅᑐᑎᒃ. ᓂᕆᐅᓇᖅᑐᖅ ᒫᓐᓇᒫᒃᑯᑦ 
ᑲᐴᕆᔪᓐᓇᖅᓯᓂᐊᓕᕐᖓᑕ ᓄᕕᐱᕆᒥ 
ᐊᑐᐃᓐᓇᕈᓐᓂᐊᖅᑐᑦ ᐱᒋᐊᖅᑕᐅᑎᒋᔪᓐᓇᕐᒥᔫᒐᓗᐊᖅ 
ᓯᕗᓂᐊᒍᑦ, ᑭᓯᐊᓂ ᓄᕕᐱᕆ ᕿᑎᕋᓕᖅᑲᑦ 
ᐱᒋᐊᕈᓐᓇᖅᓯᓛᖅᑐᑦ.  
 
ᑲᓇᑕᐅᑉ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 
ᖃᓂᒻᒪᖃᑦᑕᐃᓕᒪᔪᓕᕆᔨᒃᑯᖏᑦ ᑎᑭᓴᐃᓯᒪᓕᕐᒪᑕ 
ᐊᒥᓱᐊᓗᓐᓂᒃ ᓇᒧᑐᐃᓐᓇᖅ ᐊᑐᖅᑐᔅᓴᓂᒃ. ᐊᒻᒪᓗ 
ᐊᒥᓱᓂᒃ ᑎᑭᓴᐃᓂᐊᖅᑎᓪᓗᒋᑦ province-ᓄᑦ 
ᑐᕌᖓᔪᓂᒃ ᐊᑭᑭᓛᒃᑯᑦ ᐱᓇᓱᐊᖅᓯᒪᓪᓗᑎᒃ.  
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᑲᓇᑕᒥᐅᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐊᖏᖃᑎᒌᒃᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ province-ᓰᑦ 
ᐅᑭᐅᖅᑕᖅᑑᓪᓗ ᒐᕙᒪᖏᑦ ᑖᒃᑯᐊ ᑲᑐᔾᔨᓗᑕ 60 
ᐳᓴᓐᑎ, 40 ᐳᓴᓐᑎ ᐊᑭᓖᓂᐊᕐᖓᑕ ᑲᓇᑕᒥᐅᑦ 60 
ᐳᓴᓐᑎᒥᒃ. Province-ᓰᓐ ᐅᑭᐅᖅᑕᖅᑑᓪᓗ ᒐᕙᒪᖏᑦ 
40 ᐳᓴᓐᑎᒥᒃ ᐊᑭᓖᓂᐊᖅᑐᑎᒃ ᐊᑭᖏᓐᓄᑦ 
ᐃᓅᓕᓴᐅᑎᓄᑦ.  
 
 
ᒫᓐᓇᒃᑯᑦ ᖃᑦᓯᑐᓪᓚᑦᑖᕐᓂᐊᕐᒪᖔᑦ 
ᖃᐅᔨᒪᖏᑎᐊᕋᑦᑎᒍ. ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐅᖃᐅᓯᐅᒋᐊᖃᓛᕐᒥᔪᖅ ᐱᓕᕆᐊᖑᓂᖓᓂᒃ 
ᑐᐊᕕᓐᓇᖅᑐᖅ ᑕᒪᓐᓇ ᓯᐊᒻᒪᐸᓪᓕᐊᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᓱᒥᒃ 
ᐱᔾᔪᑎᖃᖦᖢᑎᒃ 60, 40-ᖑᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᓅᓕᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓄᒃ 84-
ᐳᓴᖏᑦ ᑕᐃᒃᑯᐊ ᑲᑎᓪᓗᒋᑦ. ᑮᓇᐅᔭᐃᑦ 
ᐅᑎᖅᑎᑕᐅᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ. 
ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖦᖢᑎᒃ 60-40-ᐅᕙ, 84 
ᐳᓴᐅᖏᒃᖢᓂ, 16-ᖑᖔᖅᖢᓂᓗ? ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒋᐊᕈᑎᒋᓂᐊᖅᐸᕋ ᑭᒡᒍᓯᕋᓂᒃ ᐊᒻᒪ 
ᑭᐅᒃᑲᓐᓂᖁᓂᐊᕐᒥᔭᕋ ᑖᓐᓇ ᒪᑖᒻ ᕚᑦ ᑖᒃᓱᒧᖓ.  
 
 
 
 
ᑲᓇᑕᓕᒫᒥ ᐊᒃᑐᐊᓂᖃᑦᑎᓪᓗᒍ  
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that the Government of Canada should be 
paying 100 percent of the cost associated 
with the H1N1 pandemic planning and the 
vaccination program. However, that didn’t 
go anywhere at the national level. I think 
an agreement was signed off several years 
ago between the provinces where they had 
agreed to a 60/40 split on previous 
arrangements and the precedent was set at 
that time.  
 
We will continue to pursue on a separate 
process with Canada that they recognize it, 
particularly in the northern territories, as a 
unique situation and to try and come up 
with a better split in our favour. That’s our 
hope, but I want to assure the Members that 
my initial stance was 100 percent, but I 
didn’t want to hold up the rest of the nation 
by not signing off in a situation where 
we’re dealing with a pandemic across 
Canada.  
 
Anyway, I would like to defer the rest of 
the question to Madam Voth if I may. 
Thank you, Mr. Chairman.  
 
Chairman: I was going to make some 
more comments on that, but I’ll keep my 
mouth shut. Ms. Voth.  
 
Ms. Voth: Thank you, Mr. Chairman. I just 
wanted to make a comment about the 
vaccination program. It’s considered to be 
an insured service for all Nunavummiut 
and because it is an insured service for all 
Nunavummiut, it would not be covered 
under the non-insured benefits program 
that’s funded by Health Canada. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Can we move on to 
the next paragraphs from the Auditor 
General’s report? Paragraphs 57 to 62. Are 
there any questions or comments on those 
paragraphs? If not, then we will move on to 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᖃᕋᓱᒋᒃᑲᓕ 
ᒐᕙᒪᒃᑯᑦ ᐅᑎᖅᑎᑦᑎᕕᐅᓗᑎᒃ. ᑕᐃᒃᑯᐊ ᑕᐃᒃᓱᒧᖓ 
H1N1 ᓄᕙᖅᔪᐊᕐᓇᕐᒧᑦ ᑲᐱᓯᖃᑦᑕᓂᕐᒧᑦ 
ᓄᕙᖅᔪᐊᕐᔭᐃᑯᑎᔅᓴᓂᒃ. ᑖᓐᓇ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐱᐅᒋᔭᐅᓗᐊᓚᐅᖏᒻᒪᑦ. 
ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐊᑎᓕᐅᕆᓚᐅᕐᒪᑕ ᐊᕐᕌᒎᑦ ᐊᒥᓱᑦ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ 60-40-ᒥᒃ ᐊᑭᓖᖃᑦᑕᓂᐊᕐᓗᑎᒃ 
ᑕᐃᒪᓐᓇ. ᐋᖅᑭᒃᓯᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᐃᒃᓱᒪᓂ 
ᒪᓕᒃᑕᐅᔪᒃᓴᒥᒃ ᑕᐃᓐᓇᐅᑎᓪᓗᒍ.  
 
 
 
ᓱᓖᓛᒃ ᐊᔭᐅᖅᑐᐃᖏᓐᓇᕋᓱᓐᓂᐊᖅᑐᒍᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓄᓇᕗᑦ ᑕᒪᒃᑯᐊ 
ᐅᔾᔨᐅᖏᑦᑐᒥᒃ ᐊᑐᕐᒪᑕ. ᐊᔾᔨᒋᖏᒻᒪᒋᑦ ᖃᓪᓗᓈᑦ 
ᓄᓇᖓᓃᑦᑐᓂᒃ ᐅᕙᑦᑎᓐᓄᒃ 
ᐃᑲᔪᖅᓱᐃᓂᖅᓴᐅᖁᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ 
ᓂᕆᐅᒍᒪᓐᓇᐅᒐᓗᐊᖅ. 100-ᐳᓴᒻᒥᓪᓗ 
ᐊᑭᓕᖅᑕᐅᔪᒪᖃᑦᑕᓚᐅᕋᓗᐊᖅᑐᖓ, ᑭᓯᐊᓂ 
ᐅᑕᖅᑭᑎᑦᑎᔪᒪᓚᐅᖏᓇᑦᑎᒍ ᑲᓇᑕᒥᐅᖃᑎᕗᑦ 
ᐊᑎᓕᐅᖏᒃᑯᒪ. ᑐᐊᕕᓐᓇᖅᑐᖃᑦᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ 
ᐋᓐᓂᐊᓇᐃᑦ ᖃᓂᒪᓇᐃᑦ ᓄᕙᓐᓇᐃᑦ 
ᓯᐊᒻᒪᓕᖅᑎᓪᓗᒋᑦ.  
 
ᑖᓐᓇ ᒪᑖᒻ ᕚᑦ ᑭᐅᖁᓂᐊᖅᑕᕋ ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 
ᓄᓪᓕᐊᑎᖃᒃᑲᓂᕐᓂᐊᕐᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᓂᓪᓕᐅᑎᒋᔾᔮᖏᑕᒃᑲ. ᒥᔅ ᕚᑦ. 
 
ᕚᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᓪᓕᐅᓯᖃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᑲᐴᑎᓂᒃ, ᑕᐃᒃᑯᓂᖓ 
ᑲᐱᓯᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᓄᕙᖅᔪᐊᖅᔭᐃᑯᑎᔅᓴᒥᒃ. ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᐊᑭᓕᖅᑕᐅᔪᓐᓇᕋᔭᓐᖏᒻᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓅᑦᑐᓇᖅᓯᕕᑖ 
ᐱᖃᑖᓄᑦ. ᐅᓂᒃᑳᓕᐊᖓᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ, 
57-ᒥᒃ 62-ᒧᑦ ᓇᓂᑦᑎᓯᓕᓐᓄᑦ. ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᑉᐹ 
ᑕᕝᕙᓂ? ᑖᒃᑯᓇᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓇᓂᑦᑎᓯᖏᓐᓂ.  
ᐊᐱᖅᑯᑎᒃᓴᕐᑕᖃᖏᑉᐸᑦ ᓅᓐᓂᐊᕆᕗᒍᑦ. 
ᑎᑎᕋᖅᓯᒪᓂᖏᑕ ᓇᓂᔾᔪᓯᖏᓐᓄᑦ 
ᑐᓴᒐᒃᓴᖁᑎᖏᓐᓄᑦ 63-ᒥᑦ 69-ᒧᑦ ᓇᓂᔾᔪᓯᖏᑦ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ. 
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paragraphs 63 to 69. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question is for the Office of 
the Auditor General. I’m looking at 
paragraphs 63 to 69.  
 
Your report indicates that there are a 
number of limitations on the quality of 
information used to recover monies for 
health services delivered in Nunavut, 
specifically for reimbursable costs under 
the federal Non-Insured Health Benefits 
program and the Workers’ Safety and 
Compensation Commission. 
 
During your audit, did you have an 
opportunity to meet with and discuss these 
issues with representatives from Non-
Insured Health Benefits as well as the 
WSCC? Thank you, Mr. Chairman. 
 
Chairman: Ms. Swarbrick. 
 
Ms. Swarbrick: Thank you, Mr. 
Chairman. The short answer is we did not 
meet with either NIHB or the WSCC. The 
issue of the information necessary to be 
obtained to reimburse these costs was 
actually identified within the department. 
It’s a challenge that they know and that 
they rely on getting better information. We 
focused our efforts on discussions with the 
department. Thank you. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. During your review, were you 
able to determine how many Non-Insured 
Health Benefits claims were refused 
payment due to incomplete or incorrect 
information? Thank you, Mr. Chairman.  
 
Chairman: Ms. Swarbrick. 
 

 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᓄᑦ ᕿᒥᕐᕈᓇᖅᑐᒋᑦ 63-ᒥᑦ 69-ᒧᑦ 
ᓇᓂᔾᔪᓯᖏᑦ ᑕᐅᑐᖦᖢᒋᑦ.  
 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑐᓴᒐᒃᓴᐃᒡᒎᖅ 
ᐊᒥᓲᖏᓗᐊᖃᑦᑕᕐᒪᑕ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐅᑎᖅᑎᔾᔪᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓅᓕᓴᐅᑎᐅᓚᐅᖅᑐᓄᑦ 
ᓄᓇᕗᒻᒥ. ᐱᓗᐊᖅᑐᒥᑦ ᐅᑎᖅᑎᕝᕕᐅᓂᐊᖅᓗᑎᑦ 
ᐊᑭᖏᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑕ 
ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓄᑦ ᐃᑲᔪᕈᑎᒋᔭᖏᓐᓄᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑕᓇᐃᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᖏᓐᓄᑦ.  
 
ᑕᐃᔅᓱᒪᓂ ᓈᓴᐃᑎᓪᓗᓯ 
ᑲᑎᒪᖃᑎᒋᔪᓐᓇᓚᐅᖅᓯᒪᕕᓯᐅᒃ 
ᐅᖃᖃᑎᒋᔪᓐᓇᕐᓂᐊᕋᒃᓯᐅᒃ ᑕᐃᒃᑯᐊ 
ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓂᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᑦ 
ᐃᓅᓕᓴᐃᔾᔪᓯᐅᖃᑦᑕᖅᑐᑦ ᐊᐅᓚᑕᐅᓂᖏᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓱᕗᐊᐳᕆᒃ. 
 
ᓱᕗᐊᐳᕆᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᒡᒍᓯᖓ ᓇᐃᓈᕐᓗᒍ, ᑲᑎᒪᖃᑎᒋᓚᐅᖏᑕᕗᑦ 
ᑕᐃᒃᑯᓂᖓ ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓄᑦ 
ᐊᑭᓕᖅᓱᐃᔨᐅᖃᑦᑕᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᖏᓐᓄᑦ. ᑖᒃᑯᐊ ᐱᔾᔪᑎᐅᔪᑦ 
ᐅᑎᖅᑎᑦᑎᕕᐅᖃᑦᑕᕐᒪᑕ ᐊᑭᓕᓚᐅᖅᑕᖏᓐᓄᑦ. ᑖᒃᑯᐊ 
ᐱᓕᕆᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒃᓱᕉᓴᖃᑦᑕᕐᒪᑕ ᓵᓐᖓᔭᖏᓐᓂ 
ᑐᓴᒐᒃᓴᓂᑦ ᐱᑦᑎᐊᑲᓐᓂᕋᓱᖃᑦᑕᕐᓗᑎᑦ. ᑖᒃᑯᐊ 
ᐊᐅᓪᓗᔾᔪᓂᖅᓴᕆᓚᐅᖅᑕᕗᑦ ᐅᖃᖃᑎᒋᓪᓗᑎᒍᑦ 
ᐱᓕᕆᕝᑯᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑕᐃᔅᓱᒪᓂ ᕿᒥᕐᕈᓇᑦᑎᓪᓗᓯ ᖃᐅᔨᒋᐊᕈᓐᓇᓚᐅᖅᐱᓰ 
ᖃᑦᓯᑦ ᑕᐃᒃᑯᐊ ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᑦ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐊᑭᓕᐅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐅᑎᖅᑎᑦᑎᕕᐅᔭᕆᐊᖃᕋᓗᐊᖅᑐᑎᑦ ᐋᒡᒑᖅᑕᐅᔪᕕᓃᑦ 
ᐃᖅᑲᓇᐃᖅᓯᒪᖏᓗᐊᕐᓂᑯᖏᓐᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓱᕗᐊᐳᕆᒃ. 
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Ms. Swarbrick: Thank you, Mr. 
Chairman. No, we didn’t identify the total 
amount. That’s again a short answer to that. 
However, we did observe it as a problem 
and wanted to ensure that we reported on it. 
Thank you. 
 
Chairman: Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question is directed towards 
the witnesses. Has the Department of 
Health and Social Services undertaken any 
long-term historical analysis of Non-
Insured Health Benefits payment delays 
and have you identified any specific trends 
that could be addressed? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Voth. 
 
Ms. Voth: Thank you, Mr. Chairman. Prior 
to the year 2007-08, payments of medical 
travel were done manually. Third party 
recoveries were very difficult to identify at 
that time, as well in the case of NIHB. 
During the fiscal year of 2007-08, that was 
the first full year that the department used 
the computerized Client Airline Travel 
System, and we refer to that system as 
CATS for medical travel.  
 
So now, through better identification of 
client information, we found that during the 
year of 2007-08, travel recovery jumped 
from $3 million to $4.5 million with the 
use of the computerized system. This was 
done in a year that there were no significant 
increases to the volumes of medical travel. 
So we know that we’re identifying, for 
example, the biggest one that comes to 
mind would be dental.  
 
We held a meeting in Rankin Inlet where 
all of the regional travel coordinators 
attended for a three-day workshop. It was a 

ᓱᕗᐊᐳᕆᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᑦᓯᑖᓚᕌᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᓚᐅᖏᑦᑐᒎᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᓂᖓᓂᑦ ᖃᐅᔨᒪᓚᐅᖅᑕᕗᑦ 
ᐅᔾᔨᕆᓪᓗᑎᒍᑦ ᑎᑎᕋᖅᑐᑎᒍᓪᓗ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᕐᒥᔭᒃᑲ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. ᐱᓕᕆᕕᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓯᕕᑐᔪᒧᑦ 
ᐊᑐᖅᑕᐅᓂᑯᓂᑦ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᓯᒪᕚᑦ 
ᑭᖑᕙᕆᐊᕈᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂ ᑕᒪᒃᑯᐊ 
ᐊᑭᓕᖅᑕᐅᔭᕆᐊᖃᖃᑦᑕᖅᑐᑦ. ᑕᒪᒃᑯᐊ 
ᐊᓯᔾᔨᐊᓪᓕᐊᔪᓂᑦ ᑭᐅᔭᐅᔭᕆᐊᖃᖅᐹ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕚᑦ. 
 
 
ᕚᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᕐᖓᒍᑦ 
2007-08-ᓚᐅᖅᑳᑎᓐᓇᒍ ᑖᒃᑯᐊ ᐱᓕᕆᔭᐅᓚᐅᖅᓯᒪᔪᑦ 
ᑕᖅᑲᒃᑯᓇᖔᖅᑐᑦ ᐅᑎᕆᐊᓖᑦ 
ᐱᔭᕐᓂᖏᑦᑐᐊᓘᓚᐅᖅᓯᒪᒻᒪᑕ ᐱᔭᕆᐊᒃᓴᖅ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᓇᖔᖅᓯᒪᔪᑦ 
ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓂᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔾᔪᑎᒋᖃᖃᑦᑕᖅᑕᖏᓐᓂ. 2007-08 
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥᑦ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᐊᑐᕆᐅᓕᓚᐅᖅᓯᒪᒻᒪᑕ 
ᖃᖓᑦᑕᐅᑎᔅᓴᖏᓐᓄᑦ.  
 
ᑖᓐᓇ ᐊᑐᖅᑕᐅᓪᓗᑎᑦ ᐃᓅᓕᓴᖅᑕᐅᔭᖅᑐᖅᑐᑦ 
ᖃᖓᑦᑕᐅᑎᒃᓴᖏᓐᓂ ᑕᐃᒪᓐᓇ 
ᑐᓴᒐᒃᓴᖃᑦᑎᐊᓂᖅᓴᐅᓕᖅᑐᒍᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᓂᑦ. 
ᑕᐃᓱᓂ ᐊᕐᕌᒍᐊᓂ 2007-08-ᒥᑦ ᖃᖓᑦᑕᐅᑎᒃᓴᑦ 
ᐅᑎᕆᐊᖃᓚᐅᖅᑐᑦ $3 ᒥᓕᐊᓂᑦ, $4.5 ᒥᓕᐊᓂᑦ 
ᐅᑎᕆᐊᖃᖅᑐᑦ ᐅᓄᖅᓯᒋᐊᓚᐅᖅᑐᑦ ᑕᐃᒪᓐᓇ 
ᖃᕆᓴᐅᔭᓂᑦ ᐊᑐᓕᕐᒪᑕ. ᑖᒃᑯᐊ ᐊᕐᕌᒍᒥᑦ 
ᐅᓄᖅᓯᒋᐊᓚᐅᖏᑦᑑᒐᓗᐊᑦ ᐃᓅᓕᓴᖅᑕᐅᔭᖅᑐᖅᑐᑦ 
ᖃᖓᑦᑕᐅᓯᖅᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᑕ 
ᐊᖏᓂᖅᐹᖑᓚᐅᖅᑐᖅ ᑭᒍᓯᕆᔭᐅᔭᖅᑐᖅᑐᑦ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᖏᖅᖠᓂᕐᒥᑦ ᑲᑎᒪᓚᐅᖅᑐᒍᑦ 
ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒥᑦ ᖃᖓᑦᑕᐅᓯᕆᔩᑦ ᑲᑎᑎᑕᐅᓪᓗᑎᑦ 
ᐱᖓᓱᓄᑦ ᐅᓪᓗᓄᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ 
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workshop to train them to properly code 
the travel warrants so we could identify 
patients that are travelling, especially via 
dental, because that’s sole cost recovery 
from NIHB. So we found that our revenues 
jumped from $3 million to $4.5 million, 
which is significant. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
question is directed to the Department of 
Health and Social Services and it’s in 
regard to page 20, section 69.  
 
The last question was talking and the 
answer was about the Non-Insured Health 
Benefits. I was just going down a little bit 
further and had a question about the 
WSCC, whether or not cases have been 
better accurately reported there and if there 
were more revenues brought in from that. 
Thank you.  
 
Chairman: Thank you. Ms. Voth.  
 
Ms. Voth: Thank you, Mr. Chairman. The 
department has undertaken two main steps 
to address the issues around the billings for 
the Workers’ Safety and Compensation 
Commission cases.  
 
In October 2008, we brought in staff to 
Iqaluit and we trained our staff that we had 
in place currently on medical billings 
procedures and that was to support the 
recovery of funds owing to the GN.  
 
In November 2008, the training that was 
provided in the three-day workshop in 
Rankin Inlet also covered the codings for 
the Workers’ Safety and Compensation 
Commission cases.  
 
Another successful story is the department 

ᑲᑎᒪᑎᑕᐅᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᑦ 
ᓈᓴᐅᑎᖏᓐᓂ ᑎᑎᕋᖅᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ 
ᑕᑕᑎᕆᐊᓕᓐᓂᑦ. ᓴᐃᒃᑯᐊ ᐃᓅᓕᓴᖅᑕᐅᔭᖅᑐᖅᑐᑦ 
ᐊᐅᓪᓚᕆᐊᑐᖅᑐᑦ ᑭᒍᓯᕆᔭᐅᔭᖅᑐᖅᑐᑦ 
ᐅᑎᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐊᑭᓕᐅᑎᒋᔭᐅᔪᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᓐᓂᑦ. $3 ᒥᓕᐊᓐᖑᕙᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ $4.5 
ᒥᓕᐊᓐᖑᖅᖢᑎᑦ ᐊᒃᓱᑲᓪᓚᒃ 
ᐅᓄᖅᓯᒋᐊᓪᓚᕆᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᓯᕗᓪᓕᖅᐹᒥᑦ ᐊᐱᖅᑯᑎᒋᔭᕋ ᑐᕌᖅᑐᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐱᔾᔪᑎᖃᖅᑐᑎᑦ ᒪᑉᐱᒐᖅ 20-ᒦᑦᑐᖅ 69-ᒥᑦ 
ᓈᓴᐅᑎᓕᒃ. 
 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᔭᕋ ᑕᐃᒃᑯᓄᖓ 
ᓇᓪᓕᐅᒃᑯᒫᖃᖏᑦᑐᓄᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔾᔪᑎᖃᖃᑦᑕᖅᑐᓄᑦ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᓇᓕᖅᑯᑦᑎᓯᒪᔪᓂᒃ ᐅᓂᒃᑳᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᓱᒧᖓ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕚᑦ. 
 
ᕚᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᓕᕆᕝᕕᒃ 
ᑖᒃᑯᐊ ᒪᕐᕉᓐᓂᒃ ᐱᓕᕆᓯᒪᔪᑦ ᑖᓐᓇ 
ᐋᖅᑭᒃᑕᐅᓇᓱᒃᖢᓂ 
ᐊᑭᓕᖅᓱᖃᑦᑕᕆᐊᖃᓐᓂᐊᖅᑕᖏᓐᓂᒃ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᐊᒻᒪ 
ᐃᓄᓐᓄᑦ ᐃᓅᓕᓴᖅᑕᐅᕙᑦᑐᓂᒃ.  
 
ᐃᖃᓗᓐᓄᑦ ᑕᒪᐅᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᖅᑐᓚᐅᖅᑐᑦ 
ᖃᓄᖅ ᒪᓕᒐᖃᒻᒪᖔᑕ ᓇᓕᖅᑲᖏᑦ 
ᐊᑭᓕᖅᑕᐅᔾᔪᑎᔅᓴᐅᓂᐊᖅᑐᑦ ᑕᑕᑎᖅᑕᐅᓂᖏᓐᓄᑦ.  
 
 
ᓄᕕᐱᕆ 2008-ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓚᐅᖅᑐᑦ ᐅᓪᓗᓄᑦ ᐱᖓᓱᓄᑦ. 
ᖃᖏᖅᖠᓂᕐᒥ ᓈᓴᐅᓯᖅᓱᐃᓂᕐᒥᒃ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ 
ᑕᐃᒃᑯᓂᖓ ᐅᑎᖅᑎᑦᑎᕕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᖢᑎᒃ.  
 
 
ᐊᒻᒪᓗᒃᑕᐅᖅ ᓯᕗᒧᐊᑦᑎᐊᓚᐅᕐᒥᔪᖅ ᐱᓕᕆᕝᕕᒃ ᑖᓐᓇ 
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was able to staff the medical billings 
service officer position in March 2009. 
That position had been vacant for 18 
months and of course, hampered our efforts 
in recovering of billings related to WSCC. 
The department does recognize that we still 
have more work to do in this area.  
 
We are developing departmental policies 
and procedures on the processing of 
WSCC. Once they are approved by the 
department, we will prepare and deliver a 
training program throughout Nunavut. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. I 
have no more names on my list for 
questions to the Auditor General’s report 
number one. We have completed the 
review of report one. Perhaps the Office of 
the Auditor General or the Deputy 
Ministers would like to make their closing 
remarks.  
 
I would first like to ask the witnesses from 
the Auditor General’s office if they have 
any closing remarks that they would like to 
make. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. As you and your Committee 
Members are aware, the Office of the 
Auditor General conducts audits of this 
nature with a view to bringing issues to the 
attention of management but also to report 
to the Legislative Assembly, and in doing 
so, hopefully to assist your Committee in 
your efforts to hold the government to 
account. So I am very pleased and I know 
the Auditor General is very pleased that 
your Committee decided to have a hearing 
on this report and we thank you for that. 
 
I would just like to make one comment in 
relation to the department’s responses. It 
has been evident to us throughout the 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᓚᐅᖅᑐᖅ ᒫᑦᓯ 2009-
ᖑᓕᖅᑎᓪᓗᒍ ᑕᖅᑭᓄᑦ 18-ᓄᑦ 
ᐃᓐᓄᒃᓯᒪᓚᐅᖏᑦᑑᒐᓗᐊᖅ. ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᓇᓱᒃᑲᓗᐊᖅᖢᑎᒍ ᐅᑎᖅᑎᑕᐅᔭᕆᐊᓖᑦ 
ᑮᓇᐅᔭᐃᑦ ᑕᐃᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᖏᓐᓃᖔᖅᑐᑦ. ᑭᓯᐊᓂᓕ 
ᐱᓕᕆᕝᕕᐅᔪᒍᑦ ᑕᒪᑐᒥᖓ ᐃᓕᓴᖅᓯᕕᐅᓯᒪᔪᒍᑦ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᒻᒪᑕ.  
 
 
ᐊᑐᐊᒐᓕᕆᓂᖅ, ᒪᓕᒐᓕᕆᓂᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᒃᑯᓐᓄᑦ. ᐊᒻᒪᓗᒃᑕᐅᖅ ᑖᒃᑯᐊ 
ᐱᔭᕇᖅᑕᐅᑉᐸᑕ ᓄᓇᕗᓕᒫᒥ 
ᐱᓕᕆᐊᒃᓴᕆᓂᐊᖅᑕᑎᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᓕᖅᖢᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᐊᐱᖅᓱᕈᒪᔪᑦ 
ᐱᐊᓂᒻᒥᒻᒪᑕ ᑖᒃᑯᓇᓐᖓᑦ Auditor General Report, 
Report 1 ᐱᐊᓂᒻᒪᑕ. ᐃᒻᒪᖃ Auditor General’s 
ᑎᑎᕋᕐᕕᖓᓂᓪᓗ ᐊᒻᒪ Deputy Minister 
ᒪᑐᓯᔾᔪᑎᒥᓐᓂᒃ ᐅᓂᒃᑳᕈᒪᒻᒪᖔᑕ.  
 
 
 
 
 
ᐊᐱᕆᖅᑳᕈᒪᔭᕋ, Auditor General’s 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᒪᑐᔾᔪᑎᒥᒃ 
ᐅᖃᖅᑐᖃᕈᒪᒻᒪᖔᑦ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᑎᒪᔨᕋᓛᖑᔪᓯ ᖃᐅᔨᒪᔪᓯᖅ ᑎᑎᕋᕐᕕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓈᓴᐃᖃᑦᑕᕐᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑎᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᒃ 
ᓴᖅᑭᑎᓪᓗᑎᓪᓗ ᐊᖓᔪᖅᑲᐅᑎᐅᔪᓄᑦ, 
ᒪᓕᒐᓕᐅᖅᕕᒧᓪᓗ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᖢᑎᒃ. ᑕᐃᒪᓐᓇ 
ᐃᑲᔪᕈᓐᓇᓂᐊᕐᒪᑕ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐱᓕᕆᐊᖃᑦᑎᓪᓗᒋᑦ 
ᒐᕙᒪᒃᑯᑦ ᑭᐅᔪᓐᓇᑎᐊᖁᓪᓗᒋᑦ. ᖁᕕᐊᓱᒃᑎᐊᖅᑐᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᖅᔪᐊᕐᓗ ᑲᓇᑕᒥ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᒥᒃ ᖁᕕᐊᓱᒃᑐᖅ ᑖᒃᓱᒥᖓ 
ᐅᓂᒃᑳᒥᒃ ᑲᒪᒐᑦᑕ.  
 
 
 
 
ᐊᒻᒪ ᐊᑕᐅᓯᕐᒥᒃ ᓂᓪᓕᐅᑎᖄᔾᔪᒍᒪᔪᖓ ᐱᔾᔪᑎᖃᑦᑐᒥᒃ 
ᐱᓕᕆᕝᕕᐅᑉ ᑭᒡᒍᓯᖏᓐᓄᑦ. ᐅᕙᑦᑎᓐᓄᑦ 
ᓇᓗᓇᕈᓐᓃᕐᒪᑦ ᑕᕝᕙᓂ ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ 
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course of our interactions with department 
officials during the audit that they too are 
committed to making improvements in this 
program. I think you can also see that, Mr. 
Chairman, from the department’s responses 
in the text of the report.  
 
I know that officials have answered the 
Members’ questions today. The key, 
however, is for the department to have the 
qualified staff in positions to actually do 
the things that the officials clearly want to 
do. I think that the whole success going 
forward clearly depends upon that, and I 
hope the department has success in getting 
those positions filled and keeping them 
filled. Thank you very much.  
 
Chairman: Thank you. Mr. Campbell, 
would you like to make some closing 
remarks?  
 
Mr. Campbell: Thank you, Mr. Chairman. 
We do very much appreciate the fact that 
the Members considered it serious. As a 
Deputy Minister, I am also taking this as a 
very serious issue.  
 
We are taking the necessary steps to make 
corrective actions on some of the issues 
that have been mentioned in the Auditor 
General’s report, as well as our own 
identification of issues that need to be dealt 
with in the department.  
 
I just wanted to reaffirm my commitment 
to try and resolve these issues, but as I said 
in my opening remarks, it won’t be an 
overnight success story. The more we 
review a system, the more improvements 
are required. We’re looking at ten years of 
systems that we need to take corrective 
action on.  
 
Certainly, in the past year, we have 
continued to have those challenges in the 

ᐱᓕᕆᕝᕕᒻᒥ ᐊᖏᔪᖅᑲᐅᑏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᐊᖏᖅᓯᒪᑦᑎᐊᕐᒪᑕ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᑯᔪᓐᓇᑕᔅᓴᕆᔭᓯ ᐱᓕᕆᕝᕕᐅᔪᑦ 
ᑭᒡᒍᓯᕆᔭᖏᑦ ᒪᓕᒃᖢᒋᑦ.  
 
 
ᑖᒃᑯᐊ ᑭᐅᖃᑦᑕᕋᑖᕐᒪᑕ ᑲᑎᒪᔨᓄᑦ 
ᐊᐱᖅᑯᑎᒋᔭᐅᔪᓂᒃ. ᑭᓯᐊᓂᓕ ᐅᓇ ᐱᓪᓗᐊᑕᐅᔪᖅ 
ᐱᓕᕆᕝᕖᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᓖᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᐱᓕᕆᔪᓐᓇᓂᐊᕐᒪᑕ 
ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᒃ. ᐱᓕᕆᔪᒪᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ 
ᐊᖏᔪᖅᑲᑎᒋᔭᐅᔪᐃ. ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᑦᑎᐊᓂᐊᖅᐸᑕ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᕝᕕᐅᔪᑦ ᓯᕗᒧᐊᑦᑎᐊᖁᓇᖅᐳᖅ 
ᐃᓐᓄᒃᑕᐅᒐᓱᐊᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐊᒻᒪ 
ᐃᓄᖃᐃᓐᓇᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
ᒪᑐᒋᐊᕈᑎᓂᒃ ᐅᖃᐅᓯᖃᕈᒪᕖᑦ? 
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᕙᖓᑦᑕᐅᖅ ᖁᔭᓕᖅᔪᐊᕐᑐᒻᒪᕆᐊᓘᔪᖓ ᑲᑎᒪᔩᑦ 
ᐊᒃᓱᐊᓗᒃ ᑕᒪᑐᒥᖓ ᐱᕐᔪᐊᖃᒻᒪᑕ ᐱᓕᕆᕝᕕᐅᓪᓗᑕ 
ᑐᖏᓕᕆᔭᐅᓪᓗᖓ ᒥᓂᔅᑕᐅᔪᓄᑦ ᐊᒃᓱᐊᓗᒃ ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᑎᒃᑲᑦᑎᒃᑯ.  
 
ᑖᒃᑯᐊ ᐋᖅᑭᒃᓱᕋᓱᓐᓂᐊᖅᑕᕗᑦ ᐋᖅᑭᒋᐊᓖᑦ 
ᑕᐃᔭᐅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗᒃᑕᐅᖅ ᓇᒻᒥᓂᖅ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒥᔪᒍᑦ ᐱᓕᕆᕝᕕᑦᑕ ᐃᓗᐊᓂ 
ᐱᔾᔪᑕᐅᔪᓂᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖏᓐᓂᒃ.  
 
 
ᑭᓯᐊᓂᓗ ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᓇᓗᓇᐃᖅᓯᒍᒪᔪᖓ 
ᐊᖏᖅᓯᒪᑦᑎᐊᕋᒪ ᐋᖅᑭᒃᓯᔪᒪᓪᓗᖓ ᑕᒪᒃᑯᓂᖓ 
ᐱᔾᔪᑎᐅᔪᓂᒃ ᐅᖃᓚᐅᕋᒪᐃᓛᒃ ᒪᑐᐃᕆᐊᕈᑎᓐᓂ. 
ᐅᓐᓄᐊᖏᓐᓇᖅ ᑖᓐᓇ ᐋᖅᑭᒍᓐᓇᓂᐊᖏᑦᑐᖅ. 
ᕿᒥᕐᕈᓇᕈᓘᔭᖃᑦᑕᕈᑦᑕ ᐃᖏᕐᕋᓂᐅᔪᓂᒃ 
ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ ᐊᑲᐅᓂᖅᓴᐅᒐᔭᕐᒪᑦ ᖁᓕᓄᑦ 
ᐊᕐᕌᒍᓂᒃ ᐊᑐᖅᑕᐅᔪᓂᒃ ᐋᖅᑭᒋᐊᕆᐊᓕᓐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᑲᓐᓂᕆᐊᖃᕋᑦᑕ.  
 
 
ᐊᕐᕌᓂᐅᓚᐅᖅᑐᓂᒃ ᑕᐃᒪᓐᓇ ᐊᒃᓱᕉᓴᐅᑎᖃᐃᓐᓇᕋᑦᑕ 
ᐱᓕᕆᕝᕕᑦᑕ ᐃᓗᐊᓂ ᑕᒪᒃᑯᓂᖓ ᓱᓕ 
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department. We continue to have these 
unique situations, like H1N1 coming up 
that the Department of Health has to deal 
with. The cost of doing business and 
delivering health care is an expensive issue 
for all jurisdictions. It’s particularly costly 
here in Nunavut.  
 
I just wanted to mention that to Members 
and I know they all appreciate and 
understand that as well. So I would like to 
thank you for asking us to appear here and 
we do take the process very seriously, and 
my staff and I will work hard to make these 
corrective actions. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you to both Mr. 
Campbells for your closing remarks and 
your attendance here.  
 
We’re a little bit ahead of our schedule. 
Perhaps our scheduled meeting for twelve 
o’clock can be moved up for this morning. 
Agreed?  
 
Some Members: Agreed. 
 
Chairman: We will take a half an hour 
break and come back at 10:30 a.m., starting 
with Item 4, the Deputy Minister of 
Finance’s opening statements. Agreed? 
 
Some Members: Agreed. 
 
Chairman: Thank you. We will take a half 
an hour break. 
 
>>Committee recessed at 10:01 and 
resumed at 10:33 
 
Chairman (interpretation): Thank you for 
coming back to the Chambers. We will 
now begin the review of report number two 
of the Auditor General of Canada. It’s a 
follow-up to the 2005 report to the 

ᐊᔾᔨᐅᖏᑦᑐᓂᒃ ᐱᓂᐊᕐᓂᖃᖃᑦᑕᖅᑐᒍᑦ ᓲᕐᓗ 
ᓄᕙᖅᔪᐊᕐᓂᖅ H1N1 ᐱᓕᕆᕝᕕᑦᑕ ᑲᒪᒋᔭᕆᐊᖃᒻᒪᑕ. 
ᐊᑭᖏᑦ ᑕᐃᒪᓐᓇ ᐃᓅᓕᓴᐃᖃᑦᑕᑎᓪᓗᒋᑦ 
ᐋᓐᓂᐊᖅᑐᓂᒃ ᐊᑭᑐᔪᒻᒪᕆᐊᓘᒻᒪᑦ. ᐊᑭᑐᓂᖓᓗ 
ᑲᓇᑕᒥ ᒐᕙᒪᐅᔪᓕᒫᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ ᓄᓇᕗᒻᒥ 
ᐱᕐᔪᐊᕆᔭᐅᒻᒪᑦ.  
 
 
 
ᐅᖃᕈᒪᔪᖓ ᐃᓕᒃᓯᓐᓄᑦ ᑲᑎᒪᔨᓄᑦ 
ᖁᔭᓕᑦᑎᐊᕋᓗᐊᖅᑐᖓ ᖃᐅᔨᒪᒐᒪ ᖁᔭᓕᓂᓐᓂᒃ 
ᐃᓕᒃᓯᓐᓄᑦ ᐊᐱᖅᓱᖃᑦᑕᕋᑦᓯ ᓵᒃᓯᓐᓄᐊᖁᔨᓪᓗᓯ 
ᐊᒃᓱᐊᓗᓪᓗ ᐱᕐᔪᐊᕆᓪᓗᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓗ 
ᑕᒪᑐjᖓ ᐱᓕᕆᓂᐅᔪᖅ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᕆᒐᑦᑎᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᖅᐸᒃᑲ ᒥᔅᑕ ᑳᒻᐳᓪ 
ᑕᒪᒃᑮᒃ ᒪᑐᒋᐊᕈᑎᔅᓯᓐᓂᒃ ᐅᖃᐅᓯᖃᕋᑖᕋᑦᓯᒃ 
ᑕᕝᕙᓃᒃᑲᔅᓯᓗ.  
 
ᓯᕗᒧᐊᑦᓯᒫᖅᔪᑲᑦᑕ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᖅᑲᐅᔭᕋᓗᐊᕗᑦ 
ᐃᒻᒪᖃ 12-ᒥ ᐅᓪᓛᒧᖅᑲᐃ ᑲᒪᒋᔪᓐᓇᓂᐊᖅᑕᕗᑦ 
ᐅᓪᓛᖅ. ᐊᖏᖅᐱᓰ?  
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᑲᕐᕋᐅᑉ ᐊᕐᕌᓂᒃ 
ᑕᖄᖅᓯᓂᐊᖅᐳᒍᑦ 10:30 ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 
ᑲᑎᒪᔾᔪᑎᔅᓴᑎᓐᓂ ᑎᓴᒪᖓᓐᓂ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᑐᖏᓕᖓᑕ ᒥᓂᔅᑕᐅᑉ ᒪᑐᐃᕆᐊᕈᑎᖓ 
ᑲᒪᒋᓂᐊᕋᑦᑎᒍᑦ ᐅᑎᕈᑦᑕ. ᐊᖏᖅᐱᓰ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐃᑲᕐᕋᐅᑉᐊᕝᕙᖓᓂᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:01-ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:33-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᐅᑎᕐᒥᒐᔅᓯ ᑲᑎᒪᕝᕕᑦᑎᓐᓄᑦ. 
ᑕᕝᕙᖓᑦ ᐱᒋᐊᕐᓂᐊᓕᕐᒥᔪᒍᑦ ᐅᖃᓕᒫᒐᖅ ᐱᖃᑖ, 
2009 ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᖏᑕ 
ᓇᐅᑦᑎᖅᑐᖅᑎᖓᑦᑕ ᑎᑎᕋᖅᑕᕕᓂᖏᑦ. ᑕᐃᔅᓱᒪᓂ 
2005-ᖑᑎᓪᓗᒍ ᑎᑎᕋᓚᐅᖅᓯᒪᑎᓪᓗᒍ ᑖᓐᓇ 
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Legislative Assembly of Nunavut.  
 
First of all, does the Deputy Minister of 
Finance have any opening comments? Mr. 
Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, I 
do. (interpretation) Good morning, Mr. 
Chairman and (interpretation ends) 
Members of the Standing Committee on 
Oversight of Government Operations and 
Public Accounts.  
 
I welcome this opportunity to engage in a 
dialogue with you on the Report of the 
Auditor General of Canada to the 
Legislative Assembly of Nunavut with 
respect to the follow-up on the 2005 report 
to the Legislative Assembly.  
 
As you no doubt know, the 2005 report was 
tabled in the Second Assembly, and in 
April 2006, the Standing Committee on 
Government Operations and Accountability 
held hearings. Members in June of that 
same year supported a government request 
for supplementary funding to address the 
deficiencies in financial management 
identified in the 2005 report.  
 
Progress has been made in the intervening 
two years. However, not enough progress 
has been made to meet the OAG’s 
requirements. The grading of progress by 
the OAG is a simple pass/fail. There is 
nothing in between.  
 
At times, the planting of a seed in financial 
management requires time before the seed 
begins to grow and then ultimately to bear 
fruit. Many of the initiatives undertaken in 
the last two years are only now slowly 
bearing fruit. For example, an adequate and 
proper framework needed to be put in place 
for the completion of the annual public 
accounts. This is no small task but can be a 

ᑭᖑᓂᖓᒍᑦ ᓴᖅᑭᓯᒪᔪᖅ.  
 
ᐃᒻᒪᖃ ᓯᕗᓪᓕᖅᐹᒥᒃ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᓂᒃ ᐅᖃᕈᒪᑉᐸᑦ. 
ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᖃᐅᓯᒃᓴᖃᖅᑐᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᓪᓛᒃᑯᑦ, 
ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ (ᑐᓵᔨᑎᒍᑦ) ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᔪᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᑦ.  
 
ᑐᙵᓱᑦᑎᑕᕋ ᑕᒪᓐᓇ ᐅᖃᖃᑎᖃᕐᓂᖅ ᐃᓕᑦᓯᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖓᓂᒃ ᑲᓇᑕᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᓄᓇᕗᒻᒥ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑭᖑᓂᐊᒍᑦ 
ᖃᐅᔨᓴᕆᐊᒃᑲᓐᓂᕐᓂᒥᓂᖓ 2005 
ᐅᓂᒃᑳᓕᐊᒥᓂᖓᓂᒃ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. 
 
ᓇᓗᓇᙱᑦᑐᖅ ᖃᐅᔨᒪᒐᑦᓯ, 2005 ᐅᓂᒃᑳᓕᐊᖅ 
ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑐᒡᓕᐊᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ, 
ᐃᐳᕈ 2006-ᒥᓗ, ᑲᑎᒪᔨᕋᓛᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓚᑕᖏᓐᓄᑦ ᓵᑕᒃᓴᐅᓂᖏᓐᓄᓪᓗ 
ᓈᓚᒋᐊᕈᑎᖃᓚᐅᖅᑐᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ ᔫᓂᐅᓕᕐᖓᑦ 
ᑕᐃᑲᓂᑦᓴᐃᓐᓇᖅ ᐊᕐᕌᒍᖓᓂ ᐃᑲᔪᖅᓱᐃᓚᐅᖅᑐᑦ 
ᒐᕙᒪᒃᑯᑦ ᑐᒃᓯᕋᐅᑎᖓᓂᒃ ᐃᓚᒋᐊᕈᑎᑦᓴᓂᒃ 
ᐊᑐᖅᑐᑦᓴᓂᒃ ᑲᒪᒍᑎᐅᓂᐊᕐᓗᑎᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᐅᓚᑦᓯᓂᐅᕙᑦᑐᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ 
2005 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥ. 
 
ᓯᕗᒧᒋᐊᕈᑎᖃᖅᓯᒪᓕᖅᑐᒍᑦ ᐊᕐᕌᒎᓯᒪᔫᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ. 
ᑭᓯᐊᓂᓕ, ᓯᕗᒧᒋᐊᖅᓯᒪᙱᓗᐊᖅᑐᒍᑦ 
ᒪᓕᑦᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᓇᓗᓇᐃᖅᓯᒪᔭᖏᑦ. ᓇᓗᓇᐃᖅᓯᒍᑎᒋᕙᑦᑕᖓ 
ᐱᕙᓪᓕᐊᒍᑎᖃᕐᓯᒪᒻᒪᖔᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᓇᓗᓇᙱᑦᑐᖅ ᑲᔪᓯᑦᓯᐊᖅᑐᑦ/ᖄᖏᐅᑎᙱᑦᑐᖅ. 
ᐊᑯᓐᓂᖓᓂ ᐱᑕᖃᕋᓂ. 
 
ᐃᓛᓐᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑕᐅᒐᓱᐊᖅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᓂᖅ ᐊᑯᓂᐅᓲᖑᒻᒪᑦ 
ᐱᕙᓪᓕᐊᓚᐅᙱᓐᓂᖓᓂ ᑭᖑᓂᐊᒍᓪᓗ, 
ᓴᖅᑭᑕᐃᓐᓇᓕᕐᓗᓂ. ᐊᒥᓱᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᑦ 
ᐊᕐᕌᒎᓯᒪᔫᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᓱᒃᑲᐃᑦᑑᒐᓗᐊᒥᒃ 
ᓴᖅᑭᐸᓪᓕᐊᓕᖅᑐᑦ. ᓲᕐᓗ, ᓈᒻᒪᑦᑐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᙱᑦᑐᓂᓪᓗ ᐸᕐᓇᐅᑎᖃᕆᐊᖃᓚᐅᕋᑦᑕ 
ᐱᔭᕇᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᓂᖏᓐᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ. ᑕᒪᓐᓇ 
ᒥᑭᔪᕈᓘᙱᑦᑐᖅ, ᑭᓯᐊᓂ ᐊᖏᔪᐊᓗᒻᒥᒃ 
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major achievement.  
 
In the last three years, four years of public 
accounts have been tabled, including 
recently the 2007-08 fiscal year. The 
government is now up to date in terms of 
tabling the public accounts. However, we 
did not expect the 2008-09 Public 
Accounts to be tabled before March 2010, 
past the statutory deadline of December 31, 
2009. We need to be realistic in terms of 
what is practically achievable on a 
consistent basis for the public accounts and 
acknowledge that. What I just described is 
achievable on a consistent basis and more 
importantly, provides financial 
accountability to the Legislative Assembly 
on a timely basis. 
 
The Legislative Assembly and 
Nunavummiut should expect and know that 
the government has spent monies for their 
approved and intended purpose. That is the 
purpose of financial accountability. There 
are two aspects to this – the timely tabling 
of the public accounts, which I just spoke 
about, and secondly, the timely approval of 
authority to spend.  
 
The department that has consistently 
overspent its appropriation is the 
Department of Health and Social Services. 
That is why the Legislative Assembly, in 
the Second Assembly, asked the OAG to 
review the financial management practices 
of the Department of Health and Social 
Services. 
 
Yesterday and this morning, you were able 
to discuss the OAG’s findings and 
recommendations in this regard. My 
observation in this regard is the same as the 
one that I made earlier on the public 
accounts, that fruits of our labour 
sometimes take time to be seen. 
 

ᐱᔭᕇᖅᓯᒍᑕᐅᒍᓐᓇᖅᑐᖅ. 
 
ᐊᕐᕌᒎᓯᒪᔪᓂ ᐱᖓᓱᓂ, ᓯᑕᒪᓂᒃ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖏᓐᓄᑦ ᑎᑎᕋᐅᑎᖃᖃᑦᑕᕐᓂᖅ 
ᓴᖅᑭᖅᑕᐅᖃᑦᑕᖅᓯᒪᑎᓪᓗᒋᑦ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ 
ᓴᖅᑭᖅᑕᐅᕋᑖᓚᐅᖅᑐᑦ 2007/08 ᐊᕐᕌᒍᖓᓂ. 
ᒐᕙᒪᒃᑯᑦ ᐅᓪᓗᒥᒧᑦ ᐊᖑᒻᒪᑎᓯᒪᓕᖅᑐᑦ 
ᓴᖅᑭᖅᓯᒋᐊᖃᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᓐᓂᒃ 
ᑎᑎᕋᐅᑎᖃᖃᑦᑕᕐᓂᕐᒧᑦ. ᑭᓯᐊᓂᓕ, ᓂᕆᐅᙱᑦᑐᒍᑦ 
2008/09 ᑎᑎᕋᖅᓯᒪᔪᑦ ᓴᖅᑭᖅᑕᐅᔾᔮᙱᒋᐊᖏᑦ 
ᑐᖔᓂ ᒫᑦᓯ 2010, ᐱᖁᔭᖅᑎᒍᑦ ᒪᓕᒋᐊᓕᓐᓂᒃ 
ᑭᖑᕙᕐᓂᐊᖅᑐᑦ ᐃᓱᓕᑦᑕᕐᕕᖃᕐᖓᑦ ᑎᓯᐱᕆ 31, 
2009. ᓱᓕᔪᓂᒃ ᖃᐅᔨᒪᒋᐊᖃᕋᑦᑕ ᑭᓱᓂᒃ 
ᐱᓕᕆᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦᑕ ᑕᐃᒪᙵᓕᒫᖅ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓄᑦ ᑎᑎᕋᖃᑦᑕᓂᕐᒧᑦ 
ᑕᒪᓐᓇᓗ ᖃᐅᔨᒪᒋᐊᖃᖅᑐᑎᒍ. ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲ 
ᑲᒪᒋᔭᐅᒍᓐᓇᓂᐊᖅᑐᑦ ᑕᐃᒪᙵᓕᒫᖅ ᐊᒻᒪᓗ, 
ᐱᒻᒪᕆᐅᓂᖅᓴᖅ, ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᓵᑕᒃᓴᐅᒍᑎᖃᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 
ᑭᖑᕙᖅᓯᒪᖃᑦᑕᙱᓪᓗᑎᒃ. 
  
ᒪᓕᒐᓕᐅᖅᑏᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ ᓂᕆᐅᒍᓐᓇᖅᓯᓂᐊᖅᑐᑦ 
ᖃᐅᔨᒪᓂᐊᖅᑐᑎᓪᓗ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᖃᖅᓯᒪᓂᖏᓐᓂᒃ ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ 
ᐱᔾᔪᑎᐅᑎᑕᐅᓯᒪᔪᓂᓪᓗ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᐅᔪᖅ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᓵᑕᒃᓴᐅᒍᑎᖃᕆᐊᖃᕐᓂᕐᒧᑦ. 
ᒪᕐᕉᓕᖓᔪᖅ ᑕᒪᓐᓇ - ᑭᖑᕙᖅᓯᒪᙱᑦᑐᓂᒃ 
ᓴᖅᑭᖅᓯᖃᑦᑕᕐᓂᖅ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ, ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕋ, ᐊᒻᒪᓗ ᑐᒡᓕᐊ, 
ᑭᖑᕙᖅᓯᒪᙱᑦᑐᓂᒃ ᐊᖏᖅᓯᖃᑦᑕᕐᓂᖅ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕈᓐᓇᖅᑎᑦᓯᔪᓂᒃ. 
 
ᐱᓕᕆᕕᐅᔪᑦ ᑕᐃᒪᙵᓕᒫᖅ ᐅᖓᑕᐅᔾᔩᓐᓇᖅᑐᑦ 
ᐊᑐᖅᑐᑦᓴᖏᓐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. ᑕᐃᒪᐃᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑐᒡᓕᐊᓂ 
ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᔪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒥᒃ ᕿᒥᕐᕈᐃᖁᓪᓗᒍ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᔾᔪᓯᖏᓐᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. 
 
ᐃᑉᐸᑦᓴᖅ, ᐅᖃᐅᓯᕆᒍᓐᓇᓚᐅᖅᑕᓯ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᔭᒥᓂᖏᑦ 
ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐊᒥᓂᖏᓪᓗ ᑕᒪᓐᓇ ᐱᓪᓗᒍ. 
ᖃᐅᔨᓯᒪᔭᕋ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓄᑦ 
ᑎᑎᕋᖅᓯᒪᔪᓄᑦ - ᓴᖅᑭᑦᓯᐊᕙᑦᓯᒪᔪᑦ 
ᐊᑦᓱᕉᑎᖃᖅᓯᒪᓂᑦᑎᓐᓄᑦ ᐃᓛᓐᓂᒃᑯᑦ ᐊᑯᓂ 
ᖃᐅᔨᔭᐅᕙᙱᑦᑐᑦ. 
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The government is not standing idle. With 
the $23 million that we received from 
Federal Budget 2007, we are continuing to 
increase our financial management and 
networking capacity. The responsibility of 
good financial management is lead by the 
Department of Finance but is the 
responsibility of everyone in the 
government.  
 
Speaking of capacity, the continuing 
challenge is human resource capacity. Any 
significant reduction in human resource 
capacity could set us back in terms of 
progress to date. The challenge of human 
resource capacity is faced not only by this 
government but all governments across 
Canada.  
 
All of you are very aware of the impact of a 
change of a single individual in the ability 
of the government to deliver its programs 
and services. In this regard, I look forward 
to the continuing support and advice of 
Members in building upon the 
government’s financial management 
capability.  
 
I am realistic and recognize that much 
needs to be done to achieve Level 2 of the 
OAG’s Financial Management Capability 
Model despite the progress of the last two 
years. At Level 2, the focus of the control 
level is on compliance, control, and 
safeguarding of assets. In addition, 
statutory and regulatory permits are able to 
be met. We must, as a government, 
continue to strive towards Level 2. 
 
Through the Department of Finance, we 
must continue to provide the tools 
necessary for not just financial managers 
but all levels of the government to make 
sound financial decisions so that public 
monies are spent to maximize the 
efficiency, economy, and effectiveness of 

ᒐᕙᒪᒃᑯᑦ ᕿᑲᑐᐃᓐᓇᙱᑦᑐᑦ. $23 ᒥᓕᐊᓐ 
ᐱᓚᐅᖅᑕᕗᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᑐᖅᑐᑦᓴᖏᓐᓂᒃ 2007-
ᒥ, ᑲᔪᓯᒍᑎᖃᖅᑐᒍᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓪᓗᑕ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᓂᕆᕙᑦᑕᑎᓐᓂᒃ 
ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᑎᓐᓂᒃ. 
ᐱᓕᕆᐊᑦᓴᕆᔭᐅᓂᖓ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᐅᓚᑦᓯᑦᓯᐊᕐᓂᕐᒧᑦ ᓯᕗᒃᑲᑕᖅᑕᐅᔪᖅ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ, ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐱᓕᕆᐊᑦᓴᕆᔭᐅᓪᓗᓂ ᑭᒃᑯᓕᒫᓄᑦ ᒐᕙᒪᒃᑯᓐᓃᑦᑐᓄᑦ. 
 

ᐅᖃᐅᓯᖃᕋᒪ ᐱᔪᓐᓇᕐᓂᖃᕐᓂᕐᒥᒃ, 
ᐊᑦᓱᕈᕐᓇᖅᑐᒃᑰᕈᑎᒌᓐᓇᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᑦᓴᕐᓂᖅ. ᖃᑦᓰᓐᓇᕈᕆᐊᑲᓪᓚᑉᐸᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕗᑦ ᐅᑎᕆᐊᕈᓐᓇᖅᑐᒍᑦ 
ᓯᕗᒧᒋᐊᕈᑎᒋᓯᒪᔭᕋᓗᐊᑦᑎᓐᓂᒃ ᐅᓪᓗᒥᒧᑦ. 
ᐊᑦᓱᕈᕐᓇᖅᑑᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕐᒧᑦ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑑᙱᑦᑐᖅ ᓴᖅᑭᐅᒪᔪᖅ, ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᒐᕙᒪᓕᒫᓄᑦ ᑲᓇᑕᓕᒫᒥ. 
 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᓯ ᐊᑦᑐᐃᓂᖃᕈᓐᓇᕐᓂᖏᓐᓂᒃ 
ᐊᓯᔾᔨᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᑭᓇᑐᐃᓐᓇᕐᒥᒃ 
ᐱᔪᓐᓇᕐᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑦᓯᒍᓐᓇᓂᕐᒧᑦ 
ᐱᓕᕆᐊᓂᒃ ᐱᔨᑦᓯᕋᐅᑎᓂᓪᓗ. ᑕᒪᓐᓇ ᐱᓪᓗᒍ, 
ᓂᕈᑦᓯᐊᖅᑐᖓ ᐃᑲᔪᖅᓱᖅᑕᐅᖏᓐᓇᕐᓂᐊᓂᑦᑎᓐᓄᑦ 
ᐅᖃᐅᔾᔭᐅᒋᐊᖃᑦᑕᕐᓂᐊᕐᓂᑦᑎᓄᓪᓗ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 
ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᑎᓪᓗᑕ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᐅᓚᑦᓯᑦᓯᐊᕈᓐᓇᕐᓂᖏᓐᓂᒃ. 
 

ᓱᓕᓂᖏᓐᓂᒃ ᖃᐅᔨᒪᑦᓯᐊᖅᑐᖓ ᑐᑭᓯᐅᒪᓪᓗᖓᓗ 
ᐊᒥᓱᓂᒃ ᓱᓕ ᐱᓕᕆᐊᖑᔪᖃᕆᐊᖃᕐᖓᑦ 
ᑎᑭᐅᑎᒍᓐᓇᖅᓯᖁᓪᓗᑕ ᖁᑦᑎᓐᓂᓕᒃ II-ᒧᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᐱᔪᓐᓇᕐᓂᖃᕐᓂᕐᒧᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖏᓐᓄᑦ, 
ᓯᕗᒧᒋᐊᕈᑎᖃᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᑕ ᐊᕐᕌᒎᓯᒪᔫᓐᓂᒃ 
ᒪᕐᕉᓐᓂᒃ. ᖁᑦᑎᓐᓂᓕᒃ II-ᒥ, “ᑐᕌᒐᖃᖅᑐᖅ 
ᐊᐅᓚᑦᓯᔾᔪᓯᕐᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᖃᕐᓂᕐᒧᑦ 
ᒪᓕᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦᑕ, ᐊᐅᓚᑦᓯᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦᑕ 
ᓴᐳᒻᒥᒐᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ ᐱᖁᑎᓂᒃ”. ᖄᒃᑲᓐᓂᖓᒍᑦ, 
ᐱᖁᔭᖅᑎᒍᑦ ᐱᖁᔭᕐᓂᓪᓗ ᐊᐅᓚᑦᓯᔾᔪᓯᖅᑎᒍᑦ 
ᒪᓕᑦᑕᐅᒋᐊᖃᖅᓯᓐᓈᕐᒥᔪᑦ. ᒐᕙᒪᐅᓪᓗᑕ, 
ᑲᔪᓯᒍᑎᖃᕆᐊᖃᓪᓚᕆᑦᑐᒍᑦ, ᖁᑦᑎᓐᓂᓕᒃ II-ᒧᑦ. 
 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑎᒍᑦ ᑲᔪᓯᒍᑎᖃᕆᐊᖃᖅᑐᒍᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᓯᖃᑦᑕᓂᕐᒥᒃᐱᓕᕆᔾᔪᑎᑦᓴᓂᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᔨᑐᐃᓐᓇᐅᙱᑦᑐᓄᑦ, 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᓇᐅᒃᑯᑐᐃᓐᓇᓕᒫᖅ ᒐᕙᒪᒃᑯᓐᓂ, 
ᓈᒻᒪᑦᑐᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᓱᒪᓕᐅᕈᑎᖃᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖁᑎᖏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ 
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the government’s programs and services. 
 
In this regard, the relationship that my 
department has with the OAG is an 
important one. I appreciate that at times, 
the OAG will have to be frank in terms of 
the government’s ability to discharge its 
responsibilities. As such, their observations 
and comments are beneficial in providing 
an objective viewpoint. 
 
Mr. Chairman, this concludes my opening 
comments. I would be pleased to answer 
questions that Members of the Standing 
Committee may have. (interpretation) 
Thank you. 
 
Chairman: Thank you, Mr. Ma. 
(interpretation) Are there any questions on 
his opening comments? Before we go back 
to the paragraph-by-paragraph review, do 
you have any responses to his opening 
comments? Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I am perfectly happy with 
the opening comments, but on paragraph 
11, the Deputy Minister stated that “the 
continuing challenge is human resource 
capacity.” I would like to ask what kinds of 
plans they have to address the issue of 
human resource capacity. That is my first 
question. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. There 
are a number of initiatives underway by the 
department. First of all, we’re trying to 
recruit more beneficiaries into our 
department. We have actually identified a 
number of people who we’re aggressively 
pursuing right now that I hope to get into 
an internship program. We have graduated 
interns in the past who are beneficiaries.  

ᐊᑑᑎᖃᑦᓯᐊᕐᓂᕐᐹᒃᑯᑦ, ᐊᑭᑐᓗᐊᙱᑦᑐᒃᑯᑦ, ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᐊᖏᓐᓄᑦ ᐱᔨᑦᓯᕋᐅᑎᖏᓐᓄᓪᓗ. 
 
ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐱᓕᕆᖃᑎᒌᖃᑦᑕᕐᓂᖏᑦ 
ᐱᓕᕆᕕᕗᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᓪᓚᕝᕕᖓᓄᑦ 
ᐱᒻᒪᕆᐅᒍᑎᖃᖅᐳᖅ. ᑐᑭᓯᐅᒪᒐᓗᐊᖅᑐᖓ 
ᐃᓛᓐᓂᒃᑯᑦ ᓱᓕᔪᓂᒃ ᐅᖃᖃᑦᑕᕆᐊᖃᕐᓂᐊᕐᓂᖏᓐᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᐱᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᕈᓐᓇᓂᕐᒧᑦ 
ᐱᓕᕆᐊᑦᓴᖏᓐᓂᒃ. ᑕᐃᒪᐃᒻᒪᑦ, ᐃᓱᒪᒋᔭᖏᑦ 
ᐅᖃᐅᓯᑦᓴᖏᓪᓗ ᐊᑑᑎᖃᑦᓯᐊᖅᑐᑦ ᓯᓚᑖᓃᖔᖅᑐᑎᒃ 
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᓂᖏᑦ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᕝᕗᐅᑯᐊ ᐅᖃᐅᓯᑦᓴᒃᑲ. 
ᖁᕕᐊᓐᓂᐊᖅᑐᖓ ᑭᐅᖃᑦᑕᕐᓗᒋᑦ 
ᐊᐱᖅᑯᑎᑦᓴᖃᕐᓂᖅᑲᑕ ᑲᑎᒪᔩᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᑯᐊ 
ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓃᖔᖅᑐᓂᑦ ᑖᒃᑯᓄᖓ 
ᒪᑉᐱᖅᑐᒐᕐᓄᑦ ᐅᑎᓚᐅᖅᑳᕋᑕ ᑖᒃᑯᓇᖓᑦ 
ᐅᖃᓪᓚᕋᑖᖅᑕᖏᓐᓂ ᐅᖃᖅᑐᖃᕈᒪᒻᒪᖔᑦ? ᒥᔅᑕ 
ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᓂᒃᑳᕆᖅᑲᐅᔭᖓ ᖃᓄᐃᒋᖏᑦᑎᐊᕋᓗᐊᖅᑐᒋᑦ 
ᐃᖅᑯᓕᖅᑲᐅᒻᒪᑦ paragraph 11-ᒥᑦ ᑕᒪᓐᓇᒎᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᒡᒐᕐᓂᖅ ᐊᒃᓱᕉᑕᐅᖏᓐᓇᕐᖓᑦ ᐊᒻᒪᓗ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᒪᖔᑕ ᑐᓴᓚᐅᕐᓇᖓ 
ᖃᓄᒃᑲᓂᕐᓕᑭᐊᖓᐃ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᓂᐊᖅᑲ 
ᓯᕗᓂᑦᑎᓐᓂ? ᐃᒫᒃ ᑕᑯᓐᓈᖑᐊᖅᑐᒍ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᓗᐊᓐᖏᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ. 
ᖃᓄᓕᐅᖅᐊᓪᓕᐊᓇᓱᒻᒪᖔᑕ ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐱᕆᔾᔪᑎᒋᑲᐃᓐᓇᕈᒪᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓕᖅᑐᒍᑦ ᑕᒪᑦᑐᒪ 
ᒥᔅᓵᓄᑦ. ᓯᕗᓪᓕᖅᐹᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᑦ 
ᐅᓄᒃᑲᓂᖅᑐᓂᑦ ᐱᓇᓱᑦᑐᒍᑦ ᐊᒃᓱᕉᑎᒋᓪᓗᑎᒃᑯᓪᓗ 
ᐃᓐᓄᐃᕙᓪᓕᐊᓂᖅ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᓂᑦ. ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓯᒪᔪᒍᑦ ᐱᔭᕇᖅᓯᓯᒪᓪᓗᑎᓪᓗ.  
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Secondly, we are also doing some active 
recruitment down south. We had some of 
our folks go to different career fairs last 
year not just down south but within 
Nunavut. I think the focus has to be 
obviously here as best we can.  
 
There is a shortage of professional 
accountants across Canada, and that’s 
something that came out very clear at the 
recent comptroller’s conference for various 
reasons. We have found that even with the 
recent downturn in the economy, it is still 
difficult to recruit people.  
 
I indicated yesterday that we have lost 
some people in the last few months. But 
conversely, while I was away, maybe my 
staff are better at this than I am, they have 
also recruited some people. So it’s been 
active.  
 
We have a human resource strategy that 
we’re hoping to implement this year. I can 
certainly provide more details to that later 
in this hearing, Mr. Chairman. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. Thank you, Deputy 
Minister. We heard that the federal 
government set aside some funds that will 
be used for training purposes. Is your 
department going to be accessing some of 
these monies to train chartered accountants 
to work within your department?  
 
We don’t have very many beneficiaries 
who are chartered accountants, so I think it 
would be very beneficial if we could use 
those federal funds to train more 
beneficiaries. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 

ᑕᐅᓄᖓᓗ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᖃᑦᑕᖅᖢᑎᒃᑯ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐊᒥᒐᖅᓯᔪᕐᔪᐊᒻᒪᕆᐋᓗᒻᒪᑕ 
ᑮᓇᐅᔭᓕᕆᔨᓪᓚᕆᓐᓂᑦ ᑲᓇᑕᓕᒫᒥ. ᒫᓐᓇ ᑮᓇᐅᔭᑦ 
ᑲᑕᔾᔫᒥᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᔭᒐᐃᖃᑦᑕᖅᓯᒪᔪᒍᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᓄᖅᑲᖅᑐᖃᖃᑦᑕᖅᓯᒪᓪᓗᓂ ᑕᖅᑭᓂᑦ 
ᐊᓂᒍᖅᓯᒪᔪᓂᑦ.  
ᓱᓕ ᕿᓂᖅᑐᒍᑦ ᐊᒃᓱᕉᑎᒋᓯᒪᔭᕗᑦ.  
 
 
ᐊᒻᒪᓗ ᑐᑭᒧᐊᕈᑎᓂᑦ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 
ᐊᑐᓕᖅᑎᑦᑎᔪᒪᓪᓗᑕ ᐅᓄᖅᓯᕙᓪᓕᐊᒍᓐᓇᓂᐊᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᑮᓇᐅᔭᓕᕆᔩᑦ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑐᖏᓕᕆᔭᐅᔪᖅ, 
ᐃᒫᒃ ᑐᓴᕐᓇᓚᐅᕐᖓᑦ ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑮᓇᐅᔭᓂᑦ 
ᓴᓂᕐᕙᐃᒐᓛᓐᓂᓚᐅᕐᖓᑕ 
ᐃᓕᓐᓂᐊᕈᑕᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᖅᑐᓄᒡᒎᖅ. ᑖᓐᓇᖃᐃ 
ᐊᑐᖅᑕᐅᔪᓐᓇᓂᐊᖅᑲ ᑖᒃᑯᓄᖓ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐱᓗᐊᖅᑐᒥᑦ ᑕᒪᒃᑯᓄᖓ ᐸᐃᐹᖅᑲᕆᐊᖃᓲᓄᑦ 
ᐅᐊᑦᑎᔨᓂᑦ ᖃᐅᔨᓴᖅᑎᓂᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
Chartered Accountants-ᖑᓂᕋᖅᑕᐅᓲᓂᑦ?  
 
ᐃᓄᓐᓂᑦ ᑕᐃᒪᐃᑦᑐᖃᓗᐊᓐᖏᓇᑦᑕ ᐊᒻᒪᓗ 
ᐃᑲᔫᑎᖃᕈᓐᓇᕕᔾᔪᐊᖅᑐᑎᑦ ᒐᕙᒪᕆᔭᑦᑎᓐᓄᑦ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ ᑖᔅᓱᒧᖓ Department-ᑯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
not aware of the funds that the Member is 
speaking about, but I will investigate that.  
 
I will say though that we set up the training 
and development fund in the recent budget. 
There was $2 million moved from our 
budget to Human Resources and we will 
use up a portion of that. The Member is 
quite correct; we need to get more 
beneficiaries into the system or people who 
are long-term committed to this territory. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. In regard to the $2 million, I 
would like your department to use some of 
that money to increase the number of 
beneficiaries and to increase the human 
resource capacity in your department. I 
would like your department to review this 
further. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
agree with the Member and we’re working 
towards that. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Maybe I’ll have a 
quick follow-up on Mr. Okalik’s question.  
 
Do you have a training plan in place 
already for accountants and financial 
training programs for beneficiaries? Do 
you have that in place now and when are 
you going to start it? How long is the 
program? Who will be participating from 
other institutions, like they do with the 
nursing programs and teacher education 
programs, etcetera? Mr. Ma. 

 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᑦ ᐅᖃᐅᓯᕆᔭᓯ ᑭᓱᓪᓚᕆᐅᒻᒪᖔᖅ 
ᓇᓗᒐᓗᐊᖅᑕᒃᑲ.  
 
ᑭᓯᐊᓂ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓄᑦ ᓴᓂᕐᕙᐃᓯᒪᔪᒍᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ $2-ᒥᓕᐊᓐᓂᑦ 
ᓴᓂᕐᕙᐃᓚᐅᖅᖢᑕ. ᐄ, ᐅᓄᒃᑲᓂᖅᑐᓂᑦ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᐅᔪᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕆᐊᖃᖅᑐᒍᑦ 
ᐅᓄᖅᓯᕙᓪᓕᐊᒋᐊᖃᕋᓗᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐃᖅᑯᓪᓕᐅᑎᒋᕋᑖᖅᑕᖓ $2-ᒥᓕᐊᓐ. 
ᑭᒃᑯᑐᐃᓐᓈᓅᖓᓗᐊᕐᖓᑦ. ᐃᓄᓐᓄᑦ 
ᐊᓐᖑᑎᓯᒪᓐᖏᕕᔾᔪᐊᑎᓪᓗᑕ ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᑲᓐᓂᖁᔭᕋᓗᐊᕋ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔫᒥᔪᓄᑦ 
ᐃᓄᓐᓄᑦ ᐊᓪᓛᓘᓐᓃᑦ ᒐᕙᒪᒋᔭᑦᑎᓐᓂ 
ᑕᐃᒪᐃᑦᑐᑦᑕᖃᓐᖏᒻᒪᑦ ᐃᓄᓐᓂᑦ. ᑕᐃᒫᒃ ᑖᓐᓇ 
ᐊᓐᖑᑎᔭᕆᐊᖃᕐᓂᕗᑦ ᑕᑯᓐᓈᖅᑐᒍ 
ᑕᕝᕙᓐᖓᑯᓗᑐᐃᓐᓇᖅ ᐱᓇᓱᓪᓗᓂ 
ᐊᔪᕐᓇᐸᓗᑦᑑᔮᕐᓂᐊᑐᔅᓴᐅᒥᒻᒪᑦ ᐃᓄᓐᓄᑦ 
ᑐᕌᖓᔪᖃᖅᑎᓐᓇᒍ ᐃᓄᐃᓐᓇᕐᓄᑦ. ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᑲᓐᓂᖁᓂᐊᖅᑕᕋᓗᐊᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᒋᑦ ᐊᒻᒪᓗ 
ᑕᐃᒪᓐᓇᐃᓕᐅᕋᓱᒃᑲᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐅᐃᒍᒋᐊᕐᓗᒍ ᒥᔅᑕ 
ᐅᑲᓕᐅᑉ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ.  
 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ 
ᐋᖅᑭᔅᓱᐃᓯᒪᕕᓰ ᑮᓇᐅᔭᓕᕆᔨᔅᓴᓄᑦ ᑐᕌᖓᒐᔭᖅᑐᓂᑦ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ 
ᐃᓕᐅᖅᑲᕋᔭᖅᑐᓂᑦ? ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᐋᖅᑭᓯᒪᕙᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ 
ᐃᓕᓐᓂᐊᕐᕕᓂᑦ ᐊᑐᖅᐸᑦ ᓲᕐᓗ, ᐃᓕᓴᐃᔨᔅᓴᓂᑦ 
ᐊᒻᒪᓗ ᐋᓐᓂᐊᓯᐅᖅᑎᔅᓴᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᒪᑕ. 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᐋᖅᑭᓯᓯᒪᕕᓰ? ᒥᔅᑕ ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. There 
have been a number of initiatives 
undertaken by the department and across 
government in the past.  
 
I’ll be quite honest. From my viewpoint, 
they’re maybe not the best things in terms 
of furthering people’s careers. We have 
actually started spending quite a bit of time 
over the last several months of making that 
a more comprehensive training model. 
We’re currently working on that. 
 
One thing that I really want to see is to 
have accreditation and I think my Minister 
concurs with me in this respect. So 
whatever training program we set up, we 
need to be able to have the people who are 
taking it have the ability to move that 
training and be accredited in other 
programs.  
 
There are a number of delivery agents that 
we’re looking at, including the Nunavut 
Arctic College. There are a number of 
types of different professional designations 
and Member Okalik mentioned, I think, 
chartered accountants specifically. We’re 
going to try to get as many people as we 
can; we’re working on a series of training 
modules to get people in it. 
 
As we head into the future, let’s say 
somebody who is a finance officer, they 
will have to have a certain minimum level 
of training before they can actually do that 
job, and then when they get to the next 
level, they have to have other academic 
credentials and experience.  
 
So what we’re going to do is have building 
blocks. We can’t have people go into the 
system or go into Finance without the 
appropriate training and building blocks. 
So that’s something we’re very focused on. 
One of my staff members here is actually 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᓱᓕᑦᑎᐊᕐᓗᖓ ᐅᖃᕆᐊᕐᓂᐊᖅᑐᖓ. 
ᖃᓄᐃᓕᐅᓐᖏᓗᐊᖅᑐᒎᒐᓗᐊᖅ ᐃᓗᐃᒃᑲᐅᓂᖅᓴᓂᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᔪᒍᑦ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᑯᔪᒪᒻᒥᔪᖓ ᒥᓂᔅᑕᐅᑉ 
ᐊᖏᖃᑎᒋᓂᐊᖅᑰᖅᖢᓂᖓᓗ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ 
ᐋᖅᑭᓯᔭᕌᖓᑦᑕ ᖃᐅᔨᓴᐃᔾᔪᑎᔅᓴᖏᓐᓂ 
ᐱᐅᒐᓗᐊᕐᒪᖔᖅ ᐆᒃᑐᕋᐅᑎᓂᑦ 
ᐱᑕᖃᖃᑦᑕᖁᔨᒐᓗᐊᖅᑐᖓ.  
 
 
 
ᐃᓕᓐᓂᐊᕐᕕᓐᓂᑦ ᑕᑯᓐᓇᖅᑐᒍᑦ ᓲᕐᓗ ᐃᓚᓕᐅᒃᖢᒍ 
ᓯᓚᑦᑐᓴᕐᕕᒃ ᐊᒻᒪᓗ ᐊᓯᖏᑦ. ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᐃᒃᑯᑖᖅᑐᐸᓪᓕᐊᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑕᕗᑦ. ᐅᓄᖅᑐᓂᑦ ᐱᓇᓱᒍᒪᒐᓗᐊᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᓪᓗ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓪᓗᑕ.  
 
 
 
 
 
ᓯᕗᓂᔅᓴᖅ ᑎᑭᑉᐸᓪᓕᐊᑎᓪᓗᒍ ᑮᓇᐅᔭᓕᕆᔩᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖃᕆᐊᖃᓛᖅᑐᑦ ᐱᔭᕇᖅᓯᒪᕙᓪᓕᐊᔭᖏᑦ 
ᐃᓱᓕᑦᑕᕐᕕᖃᐅᕐᓗᑎᑦ.  
 
 
 
 
 
 
 
 
 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᓕᔪᓐᓇᖏᒻᒪᑕ 
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᓐᖏᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᒪᔅᓱᒥᖓ ᐱᔭᔅᓴᖃᓪᓗᐊᑕᖅᖢᓂ 
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working on that, that’s his very specific 
task for the next little while. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. So there are a 
number of steps that you will be taking not 
just in chartered accounting but also in 
public administration courses with 
financial included for the SAOs. In the 
past, they became a member of the 
financial clerks of the interior, etcetera, that 
kind of accreditation, so all of that has been 
worked out.  
 
When do we expect to get some 
information so that we know what steps 
you have been taking and what is just about 
to be starting? The Legislative Assembly 
will have to approve the O&M budget to 
allow you to start training. So when do we 
expect to see some kind of concrete plan so 
that it can be approved and ready to go? 
Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. We’re 
a little bit behind where I would like to be, 
but the intention is to have something 
finalized this fall.  
 
With respect to the budget aspect of your 
question, when we set up the $2 million 
training and development fund across 
government, there was an understanding 
that a portion of that would be used by the 
Department of Finance. So we expect that 
we could cover a significant part of it there. 
 
In terms of training other people within or 
outside of Finance, I made reference to the 
$23 million from Federal Budget 2007 in 
my opening comments. So there is some 
provision in there for some training. 
Although it is not a significant amount, 
there is some there. We have also already 
built in some training dollars into our 
budget to accommodate that both in the 

ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᖏᓕᕇᑦᓴᖅᑐᓂᑦ ᐋᖅᑭᔅᓱᐃᓯᒪᔪᓯᖓᐃ? 
ᑮᓇᐅᔭᓕᕆᔨᔅᓴᑐᐃᓐᓇᐅᓐᖏᑦᑐᓄᑦ ᑐᕌᖓᔪᓂᑦ. 
ᒪᑯᐊᓗ ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᑕᒪᒃᑯᐊ ᕼᐊᒻᒪᓚᒃᑯᑦ 
ᑎᑎᕋᖅᑎᖏᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᖏᓐᓄᓪᓗ, 
ᑕᒪᒃᑯᐊᓕᒫᑦ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᓕᖅᑑᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑐᓴᐅᒻᒪᔾᔪᑎᓂᑦ ᐱᔪᓐᓇᓛᖅᐱᑖ 
ᖃᐅᔨᒪᓂᐊᕋᑦᑕ ᖃᓄᐃᑦᑐᓂᑦ ᑐᖏᓕᕇᓱᖅᓯᒪᔪᓂᑦ 
ᐋᖅᑭᓱᐃᓯᒪᒻᒪᖔᔅᓯ? ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᓐᓇ 
ᐱᒋᐊᕐᓂᐊᓕᑕᐃᓐᓇᖅᐸ? ᒪᓕᒐᓕᐅᖅᑎᒃᑯᑦ ᑭᓯᐊᓂ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓂᑦ ᑖᒃᑯᓄᖔᖅᑐᓂᑦ 
ᐊᖏᖅᓯᓚᐅᕐᓗᑎᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ. ᖃᖓ ᑕᐃᒪ 
ᑕᑯᓛᖅᐱᑕ ᐸᕐᓇᐅᑎᓂᑦ ᐊᖏᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐊᒻᒪᓗ ᐱᒋᐊᓕᕐᓗᓂ? ᒥᔅᑕ ᒫ.  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑭᖑᕙᖅᓯᒪᒐᓚᑦᑐᕈᓘᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐅᑭᐊᔅᓵᖅ 
ᐱᔭᕇᕈᒪᔭᕗᑦ.  
 
 
$2-ᒥᓕᐊᓐ ᓴᓂᕐᕙᖅᑕᐅᒻᒪᑕ ᒐᕙᒪᑯᓐᓄᑦ. ᐃᓚᖏᑦ 
ᑖᒃᑯᓇᓐᖔᖅᑐᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᒃᑯᓄᖓ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓂᐊᕐᒪᑕ.  
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᖅ ᑮᓇᐅᔭᓕᕆᓂᐅᑉ 
ᐃᓗᐊᒍᑦ, $23-ᒥᓕᐊᓐ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑕ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓃᖔᖅᑐᓂᑦ 2007-ᒥᓂᑦ. 
ᐅᓄᓐᖏᑦᑑᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑎᒍᔭᕗᑦ 
ᑎᒍᓂᐊᖅᑕᕗᓪᓗ ᐃᓚᔭᐅᒐᔭᖅᑐᑦ ᑮᓇᐅᔭᖅ 
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current year and going forward. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Are there any more 
general comments or questions on the 
opening remarks? Thank you. Can we go to 
report number two?  
 
Some Members: Agreed. 
 
Chairman: I ask the Members again to try 
to stay within the paragraphs that we are 
dealing with like last time so that we could 
progress along.  
 
Right now, we will do an introduction of 
report number two, paragraphs 1 to 5. Are 
there any comments or questions on that? 
We will then go to paragraphs 6 to 8. Are 
there any comments or questions? I think 
that was also dealt with a lot in the opening 
comments already anyways. Let’s go to 
paragraphs 9 to 19. Are there any 
comments or questions on that? Mr. 
Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
My question is to the Office of the Auditor 
General. Paragraph 13 of your report 
indicates that the government has 
continued to spend money before getting 
approval from the Legislative Assembly.  
 
Exhibit 1 in your report indicates that over 
$27 million has been requested by the 
government in recent years to cover 
overspending already incurred during the 
fiscal year, most of which were undertaken 
by the Department of Health and Social 
Services.  
 
Mr. Chairman, my question is: was your 
audit able to determine why this specific 
department is primarily responsible for the 
government’s overspending? Why are we 
overspending in that one department? 

ᐊᑐᕈᒫᕐᓂᐊᖅᑐᖁᑎᑦᑕ ᐃᓗᐊᓃᖔᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᓱᑐᐃᓐᓇᕐᓄᑦ 
ᑐᕌᖓᔪᖅ ᐊᐱᖅᑯᑏᑦ ᐅᖃᐅᓯᔅᓴᐃᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ.  
ᐅᓂᒃᑳᖅ ᓈᓴᐅᑎᓕᒃ 2-ᒨᕈᓐᓇᓕᖅᐱᑖ?  
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᕆᒃᑲᓂᖅᐳᖓ ᑕᐃᒃᑯᐊ 
ᓈᓴᐅᑏᑦ ᑕᐃᔭᒃᑲ ᒪᓕᑦᑕᐅᑦᑎᐊᕐᓂᐊᖅᐳᑦ 
ᐱᕙᓪᓕᐊᑎᐊᕐᓂᐊᕋᑦᑕ.  
 
 
ᒫᓐᓇ ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᑐᒍᑦ ᐱᒋᐊᕈᑎᖏᑦ ᓈᓴᐅᑏᑦ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦ 1-ᒥᑦ 5-ᒧᑦ. ᐅᖃᐅᓯᔅᓴᐃᑦ 
ᐊᐱᖅᑯᑎᔅᓴᐃᓘᓐᓃᑦ? ᐃᓚᖓ 6-ᒥᑦ 8-
ᒨᕐᓂᐊᓕᕐᒥᔪᒍᑦ. ᐅᖃᐅᓯᔅᓴᑦ ᐊᐱᖅᑯᓯᔅᓴᑦ? 
ᐅᖃᐅᓯᕐᖓᐅᑎᓂᑦ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᑦ 
ᑲᒪᒋᔭᐅᒌᖅᑲᐅᒻᒪᑕ ᐃᓚᖏᑦ. 9-ᒥᑦ 19-ᒨᓕᕐᒥᑕ. 
ᐅᖃᐅᓯᔅᓴᑦ ᐊᐱᖅᑯᓯᔅᓴᓘᓐᓃᑦ? ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐃᓚᖓᓂ ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 13-ᒥ ᐅᓂᒃᑳᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ, 
ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᓐᖓᑦ ᑮᓇᐅᔭᖅᑐᖃᑦᑕᕐᖓᑕ, ᐃᓛᒃ 
ᐊᑭᓖᖃᑦᑕᕐᖓᑕ ᐊᖏᖅᑕᐅᓚᐅᖅᑳᕋᑎᒃ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ.  
 
ᓲᕐᓗ ᓴᖅᑮᓯᒪᒻᒪᑦ 1-ᒥ ᑎᑎᖅᑲᓂᒃ ᐅᓂᒃᑳᓚᐅᕐᒪᑕ 
$27 ᒥᓕᐊᓐ ᐅᖓᑖᓃᑦᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑐᔅᓯᕌᖑᖃᑦᑕᓚᐅᖅᑐᑦ ᐅᖓᑕᐅᔾᔨᓯᒪᓂᖏᓐᓄᑦ 
ᐊᑭᓕᕇᖅᑕᒥᓂᖏᓐᓄᑦ ᐊᑭᓕᐅᑎᐅᓂᐊᕐᖓᑕ. ᑕᕝᕙᓂ 
ᐊᕐᕌᒎᓚᐅᖅᑐᒥᒃ ᐊᑐᕐᓂᖅᐹᖑᓚᐅᖅᑐᑎᒃ ᐱᓗᐊᖅᑐᒥᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ.  
 
 
ᐃᔅᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᒋᔭᕋ ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇ 
ᐱᓕᕆᕝᕕᖓᓐ ᒐᕙᒪᒃᑯᑦ ᐅᖓᑕᐅᔾᔨᓯᒪᓂᖏᓐᓄᑦ 
ᑖᒃᑯᓇᓐᖔᓗᐊᕐᓂᖅᐹᖑᖃᑦᑕᖅᑲᑦ? ᓇᐅᒃᑯᑦ, ᑭᓱᒧᓪᓗ 
ᐅᖓᑕᐅᔾᔨᖃᑦᑕᖅᐸᑦ?  
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Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 
Ronnie Campbell: Thank you, Mr. 
Chairman, for the question. I think, as we 
discussed in the discussion on the previous 
report, that a big reason in that department 
is the lack of good budget information and 
good expenditure information throughout 
the year.  
 
The question as to why this department in 
particular, we haven’t done a comparison 
with other departments, but I think it is 
worthwhile to note that this is a very large 
department. I think that the fact that they 
account for 25 percent of the expenditures 
of the Government of Nunavut is probably 
the immediate reason as to why, on the 
over-expenditures, they’re represented so 
much. Thank you. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
To the Auditor General’s office, in your 
opinion, how important do you think the 
Financial Administration Manual is and 
how closely should the government be 
working with what is prescribed in the 
Financial Administration Manual? Thank 
you. 
 
Chairman: Thank you. Mr. Campbell. 
 
Ronnie Campbell: Thank you, Mr. 
Chairman. As an auditor, I would 
obviously believe that following the 
Financial Administration Manual is 
absolutely vital in any set of circumstances. 
We want employees to do things accurately 
and we would always want them to do 
them consistently. I think it’s probably 
even more important, if I may say so, in the 
context of the Government of Nunavut.  

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᑦᑎᒍ, 
ᐅᖃᐅᓯᕆᓚᐅᕋᑦᑎᒍ ᐅᓂᒃᑳᖑᓚᐅᖅᑐᓂ ᓯᕗᓪᓕᕐᒥ 
ᐱᔾᔪᑎᓪᓗᐊᑕᐅᓚᐅᕐᒪᑦ ᐱᓕᕆᕝᕕᖓᓐᓂ ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᓐᓂᐊᖅᑐᑦ ᑎᑎᖅᑲᑦᑕᖏᓐᓂ 
ᐱᑕᖃᓗᐊᖃᑦᑕᓚᐅᖏᒻᒪᑦ ᐊᑐᓪᓚᑖᖅᑐᒥᓃᓪᓗ.  
 
 
 
ᐊᒻᒪᓗ ᐱᓕᕆᕝᕕᖓᓐ ᖃᓄᑎᒋ ᐊᔾᔨᒌᖏᑎᒋᒻᒪᖔᑕ 
ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᕝᕕᐅᔪᓂ ᒐᕙᒪᒃᑯᓐᓂ 
ᖃᐅᔨᓴᓚᐅᖏᓇᑦᑎᒍ ᓱᓕ. ᑭᓯᐊᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ 25-
ᐳᓴᓐᑎᓪᓗᐊᖏᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᖏᑕ ᒐᕙᒪᒃᑯᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓅᖓᒻᒪᑕ. ᑕᐃᒫᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᖃᓂᒪᓯᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐅᖓᑕᐅᔾᔨᖃᑦᑕᖅᐳᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᓪᓚᒡᕕᖓᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐃᓱᒪᒋᔭᒃᑯᑦ ᑕᐃᒪ 
ᑮᓇᐅᔭᓂᒃ ᐊᐅᓚᔅᓯᓂᕐᒧᑦ ᐅᖃᓕᒫᒐᑦ 
ᐊᔪᕆᖅᓱᐃᔾᔨᒍᑏᑦ ᐱᑕᖃᕆᐊᖃᒻᒪᖔᑕ. ᖃᓄᑎᒋᓪᓗ 
ᒐᕙᒪᒃᑯᑦ ᐅᖃᓕᒫᒐᔅᓴᓂᒃ ᐊᔪᕆᔅᓱᐃᔾᔨᒍᑎᓂᒃ 
ᐱᑕᖃᕆᐊᖃᑦᑎᒋᕙᐃᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᓈᓴᐃᔨᐅᓪᓗᖓ ᑕᒻᒪᖅᓯᒪᔪᓂᒃ ᖃᐅᔨᓴᖃᑦᑕᖅᑐᑕ 
ᑮᓇᐅᔭᕐᓂᒃ ᐊᐅᓚᔅᓯᓂᕐᒧᑦ ᐅᖃᓕᒫᒐᐃᑦ 
ᐊᔪᕆᔅᓱᐃᔾᔨᒍᑏᑦ ᐱᑕᖃᕆᐊᖃᓪᓚᑦᑖᕐᒪᑕ. ᑕᐃᒫᑦᓯᐊᖅ 
ᐊᑐᐊᕆᐊᖃᖃᑦᑕᕐᖓᑕ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ 
ᑕᐃᒫᑦᓯᐊᖅ ᐱᓕᕋᓗᐊᕐᒪᖔᑕ. ᒪᓕᑦᑎᒌᑦᓯᐊᖅᑐᒥᒃ 
ᑮᓇᐅᔭᓕᕆᔪᓐᓇᖁᓪᓗᒋᑦ ᐊᓪᓛᑦ 
ᐱᒻᒪᕆᐅᓂᖅᓴᐅᓱᒋᔭᕋᓕ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ.  
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As we have talked about turnover earlier, 
where we have so many people changing 
positions and so many people are very 
often new in their positions, having a very 
clear and up-to-date manual of procedures 
that they can follow I think is probably 
even more important. So I would say very 
important. Thank you. 
 
Chairman: Thank you. Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
Again, to the Auditor General, I’m asking 
for your opinion only. Do you feel that the 
Department of Finance is kind of 
neglecting to follow a very important tool, 
the Financial Administration Manual? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Campbell. 
 
Ronnie Campbell: Thank you, Mr. 
Chairman. I would not use the word 
“neglect,” I think it supposes motivation 
there that I don’t think would be fair. I 
think that in many cases, they don’t follow 
it. The reasons for why they don’t follow it, 
I think there are many reasons - lack of 
training, lack of supervision, lack of 
expertise, and in some cases, the manual 
itself needs to be updated.  
 
I certainly agree with the Member that it’s 
not happening as often as we would like, 
following the manual, but I wouldn’t use 
that particular word. Thank you. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
The Office of the Auditor General, I 
suppose, if I understand him correctly, 
stated that the manual needed to be 
upgraded. Could you expand a little bit on 
that? Thank you. 
 

ᐅᖃᖃᑦᑕᖅᑲᐅᒐᑦᑕ ᐊᓯᔾᔨᖅᑕᓗᐊᖃᑦᑕᕐᖓᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᓱᒥᖓᑦᓴᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔮᒥᒃ. 
ᐊᒻᒪᓗ ᓄᑖᖑᓂᖅᐹᓂᒃ ᐋᖅᑭᓱᖅᓯᒪᔪᓂᒃ 
ᐅᖃᓕᒫᒐᖁᑎᖃᕆᐊᓖᑦ ᐊᔪᕆᔅᓱᐃᔾᔨᒍᑎᓂᒃ 
ᑮᓈᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᒻᒪᕆᐊᓘᔫᑎᒋᔭᕋᓕᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓱᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᐃᓱᒪᒋᑐᐃᓐᓇᑕᓐᓂᒃ 
ᑐᑭᓯᓇᓱᒃᑲᒪ. ᐃᓱᒪᕖᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖓᓐ ᓲᕐᓗ ᑲᒪᒋᒋᐊᓕᒐᓗᐊᒥᓂᒃ 
ᑲᒪᓯᒪᖃᑦᑕᓐᖏᓛᑦ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᐅᖃᓕᒫᒐᕐᓂᒃ ᐊᔪᕆᔅᓱᐃᔾᔨᒍᑎᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓲᕐᓗ ᐃᔅᓯᓇᐃᓯᒪᖏᑦᑐᑦ, ᑕᐃᒫᒃ ᐅᖃᕈᓐᓇᖅᑐᖓᓕ 
ᐃᓚᓐᓂᖅᓱᐃᖕᖏᑦᓱᖓ ᑕᒪᒃᑯᐊ ᐊᒥᓱᓂᒃ 
ᐱᔾᔪᑎᖃᑦᑐᑎᒃ ᒪᓕᒃᑕᐅᒍᓐᓃᖃᑦᑕᕐᖓᑕ 
ᐱᓕᒻᒪᓴᔅᓯᒪᑦᑎᐊᕐᕋᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓪᓛᓘᓐᓃᑦ 
ᑕᐃᒃᑯᐊ ᐅᖃᓕᒫᒐᑦ ᐊᔪᕆᔅᓱᐃᔾᔨᒍᑏᑦ 
ᑮᓈᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᑐᖃᐅᓗᐊᓕᖃᑦᑕᕐᖓᑕ.  
 
 
 
 
 
ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ ᒪᓕᒍᒪᒐᔪᓐᖏᒻᒪᑕ 
ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ ᒪᓕᒃᑲᑕᐅᒋᐊᓕᒐᓗᐊᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓪᓚᒡᕕᖓᓐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑐᑭᓯᑦᑎᐊᕈᒃᑭᓐ 
ᐅᖃᖅᑲᐅᒐᕕᓐ ᑕᐃᒃᑯᐊ ᐊᔪᕆᔅᓱᐃᔾᔨᒍᑏᑦ 
ᐅᖃᓕᒫᒐᖏᑦ ᕿᒥᕐᕈᒍᓐᓇᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you. Mr. Apt. 
 
Mr. Apt: Thank you, Mr. Chairman. Yes, 
our understanding is that the manual is 
currently being updated and is part of the 
action plans, I believe, that we have seen 
from the Department of Finance. They are, 
in fact, working on those right now as we 
speak. So I would perhaps suggest that you 
ask the other witness on the status of those 
manuals. Thank you. 
 
Chairman: Thank you. Mr. Ma, if you 
want to verify that. 
 
Mr. Ma: Thank you, Mr. Chairman. I will. 
Mr. Apt is quite correct. The Financial 
Administration Manual update was 
something that was undertaken in the 
Second Assembly. That was one of the 
things that were in our action plan in 2006 
in response to the OAG’s 2005 report. 
 
I can give you the current status. There 
were 113 directives that we have been 
working on, 94 of those have been 
completed and approved by the Financial 
Management Board, and there are a series 
of regulations that we’re also working on. 
Off the top of my head, I think there are 
nine more regulations that we have to 
complete, so we’re close to being done.  
 
I might state to Member Ningark that it is 
imperative that we update the Financial 
Administration Manual. Both you and the 
Chairman, obviously, were in the 
Northwest Territories when we inherited 
this some time ago. Things have changed 
significantly in the time that was originally 
drafted.  
 
We made some comments earlier in report 
one when we were up with respect to HSS 
about the importance of the manual. So I 
think it’s something that’s very crucial as a 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᑉ. 
 
ᐋᑉ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᑭᓯᓯᒪᔭᒃᑯᑦ ᑕᐃᓐᓇ ᓄᑖᓐᖑᕆᐊᖅᑕᐅᕙᓪᓕᐊᔪᕉᖅ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᔪᕆᖅᓱᐃᔾᔪᑎ ᐅᖃᓕᒫᒐᖓᑦ. 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ ᒫᓐᓇ ᐅᖃᓕᒪᑎᓪᓗᑕᓘᓐᓃᑦ 
ᑲᒪᒋᔭᐅᔪᖅ. ᐃᒻᒪᖃ ᐊᐱᕆᒍᕕᐅᒃ ᑕᐃᒃᑯᐊ 
ᐊᐱᖅᓱᖅᑕᐅᒋᐊᖅᑐᖅᓯᒪᔪᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 
ᓇᒦᓕᕐᒪᖔᑕᓗ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ., 
ᓇᓗᓇᐃᕈᒪᕕᐅᒃ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᒥᔅᑕ ᐋᒃᔅ 
ᓱᓕᔪᖅ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᔪᕆᕐᓱᐃᔾᔨᒍᑏᑦ 
ᐅᖃᓕᒫᒐᖏᑦ ᓄᑖᖑᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᐃᑉᐹᓂᑦ 
ᒪᓕᒐᓕᐅᖅᑎᖃᖅᑎᓪᓗᒋᑦ 2006-ᒥᑦ ᑕᐃᒪ 2005-ᒥᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᕿᒥᕐᕈᓚᐅᖅᑎᓪᓗᒋᑦ.  
 
 
 
113-ᓂᑦ ᑎᓕᓯᔾᔪᑎᓂᑦ ᐱᓕᕆᐊᖃᓚᐅᖅᑐᒍᑦ 94 
ᑲᔪᓯᓯᒪᓕᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᔾᔪᑎᒃᓴᓂᑦ 9-
ᖑᕙᓪᒪᐃᔪᑦ ᓱᓖᒃᑯᐊ ᑕᐃᒃᑯᐊ ᐱᔭᕇᕆᐊᓕᕗᑦ, 
ᐱᔭᕇᐸᓗᓕᖅᑐᑦ.  
 
 
 
 
 
 
ᒥᔅᑕ ᓂᓐᖓᖅ ᐅᖃᐅᑎᒍᒪᓪᓗᒍ ᐱᒻᒪᕆᐊᓗᓪᓚᕆᒃ 
ᑖᒃᑯᐊ ᓄᑖᓐᖑᕆᐊᖏᓐᓇᕆᐊᖃᕐᖓᑕ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᔪᕆᖅᓱᐃᔾᔨᒍᑏᑦ ᐅᖃᓕᒫᒐᖏᑦ. 
ᑕᐃᒪ ᑕᐃᔅᓱᒪᓂ ᐊᓯᔾᔨᓚᐅᖅᑎᓪᓗᒋᑦ ᒥᓂᔅᑕᕗᑦ 
ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᓯᒪᔪᒻᒪᕆᐅᓕᕐᖓᑕ ᐱᓕᕆᐊᕆᔭᕗᑦ.  
 
 
 
 
 
 
ᐱᓗᐊᖅᑐᒥᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑮᓇᐅᔭᓕᕆᔾᔪᓯᒋᖃᑦᑕᖅᑕᖏᓐᓄᑦ. 
ᐱᓪᓚᕆᐊᓘᒻᒪᑕᐅᓛᒃ ᐃᑲᔫᑎᓪᓚᕆᐅᖃᑦᑕᕐᒪᑕ 



 43

guide to people who are coming into the 
system. Thank you, Mr. Chairman. 
 
Chairman: Thank you. I don’t have 
anyone on the list right now for paragraphs 
9 to 19. Mr. Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. Paragraph 14 of your 
report indicates that signing authority 
violations “are a serious concern because 
they represent significant control 
weaknesses and, as such, increase the risk 
of fraud or error.” Have any of your audits 
to date identified cases of fraud, 
embezzlement, or other illegal or unethical 
conduct? Have you noticed any of these 
indications? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Campbell. 
 
Ronnie Campbell: Thank you, Mr. 
Chairman. I understood the question to be 
speaking to our audit report. I thought the 
question was directed in relation to: did we, 
as auditors, find any of those things? If 
that’s not the question, then I’ll shut up. 
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. I was trying to direct 
this to the Deputy Minister of Finance. 
After the audit, have they been able to 
make sure that there is a process to prevent 
fraud and embezzlement? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Ma, if you would like to respond to the 
question. 
 
Mr. Ma: Thank you, Mr. Chairman. It is 
the responsibility of the Department of 
Finance to ensure that there is adequate 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑎᑎᕋᖅᓯᒪᔪᖃᕈᓐᓃᕐᖓᑦ ᐊᑎᕐᓂᑦ 9-ᒥᑦ 19-ᒧᑦ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. Paragraph 
14-ᒥᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒥᒻᒪᑕ ᐱᔪᓐᓇᕐᓂᕐᒥᒃ 
ᑐᓂᔭᐅᓯᒪᖏᑦᑐᑎᑦ ᐊᑎᓕᐅᕈᓐᓇᖃᑦᑕᖅᓯᒪᕈᔪᑦᑐᐃᑦ 
ᐱᑦᑎᐊᖏᓐᓂᕐᒧᑦ 
ᓯᕗᓕᖃᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᑦ 
ᐅᖃᐅᑎᐅᓯᒪᒻᒪᑕ Auditor General-ᑯᑦ 
ᖃᐅᔨᓴᒪᐅᖅᑳᖅᑎᓪᓗᒋᑦ. ᐊᐱᕆᔪᒪᔪᖓ ᒥᓂᔅᑕᐅᑉ 
ᑐᒡᓕᐊᓄᑦ ᑮᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ 
ᐊᑲᐃᓕᐅᕈᑕᐅᓚᐅᖅᑐᖅ 
ᐋᖅᑭᓱᖅᑕᐅᒋᐊᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ 
ᐱᑦᑎᐊᖏᓐᓂᕐᒧᑦ ᑲᔪᓯᔭᐅᒐᓱᓇᒐᔭᖅᑐᐃᑦ 
ᐋᖅᑭᑦᑕᐅᒋᐊᖅᑎᐊᖅᓯᒪᓕᕐᒪᖔᑕ ᑖᓐᓇ 
ᑐᓴᕐᓇᒪᐅᖅᑳᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᕋᑖᖅᑕᕋ ᐅᕙᒍᑦ ᐅᓂᒃᑳᑎᓐᓅᖓᕋᑖᕐᒪᑦ 
ᐊᐱᖅᑯᑎᖓ ᐅᕙᒍᑦ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑕ ᑕᐃᒫᒃ 
ᓇᓂᓯᓐᓂᕐᒪᖔᑦᑕ ᑕᐃᒪᐃᖏᑉᐸᑦ 
ᓂᓪᓕᑲᓐᓂᓂᐊᖏᓚᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ Deputy Minister-ᖓᓐᓄᑦ 
ᑐᕌᖅᑎᒐᓱᕋᑖᖅᑕᕋᓗᐊᕋ ᑖᓐᓇ 
ᐋᖅᑮᒋᐊᖅᓯᒪᓕᕐᒪᖔᑕ 
ᑕᐃᒪᐃᓐᓇᐃᑐᖅᑕᖃᑳᓪᓚᖁᓇᒍ Auditor General-
ᑯᑦ ᓇᓗᓇᐃᓚᐅᖅᑖᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ, ᑖᓐᓇ ᑭᐅᔪᒪᕕᐅᒃ? 
 
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒪ 
ᐊᓪᓚᕕᐅᑉ ᐃᓗᐊᓂᑦ ᐊᐅᓚᑦᑎᒍᑎᒃᓯᐊᕙᒃᓴᓂᑦ 
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what we call internal controls across 
government to prevent things like fraud 
and theft.  
 
However, even when you have the best 
controls in any organization whether it’s 
government or not, if people are in 
collusion or working together to willfully 
or purposely intending to defraud the 
government, it’s difficult to detect that.  
 
There have been minor instances of people 
violating the Financial Administration 
Manual or the Financial Administration 
Act. Our government has been taking the 
appropriate steps to deal with those 
situations. 
 
As I mentioned yesterday, there were some 
things that were brought into the House by 
way of sup bills that we spoke about in the 
House in that regard. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you. I would like to 
carry on from my colleague, Mr. 
Ningeongan, on his line of questioning. 
Deputy Minister, would you explain a bit 
about your Internal Audit Branch, how it 
works to… how often is it, bi-yearly and so 
on? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. Prior 
to 2006, the Internal Audit Division of our 
department was under what I would 
consider a significant factor in the overall 
financial management of the government. 
Since that time, we have made it a more 
active component of financial 
administration. They actively engage in a 
number of internal audits throughout the 
year. I can give you numbers and statistics 

ᐋᖅᑭᑦᑐᐃᓇᓱᐊᖃᑦᑕᖃᑕ.  
 
 
 
 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕖᖓᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 
ᑕᐃᒃᑯᐊ ᐃᓄᑦᑕᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑐᔾᔨᖃᑎᒌᓪᓗᑎᑦ 
ᐊᓯᖏᓐᓂ ᓯᓚᐃᕐᕆᔭᐃᓂᒃᑯᑦ ᑎᓪᓕᒐᓱᑉᐸᑕ 
ᐱᓂᕐᓗᒐᓱᐊᑉᐸᑕ.  
 
 
 
ᓯᖁᒥᑦᑎᒻᒪ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ 
ᒪᓕᒐᖏᓐᓂ ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᓂᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ 
ᖃᓄᐃᓕᑦᑎᖃᑦᑕᖅᓯᒪᔪᑦ ᑕᒪᑐᒧᖓ.  
 
 
 
 
 
ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᐋᓐᓂᐊᕕᒻᒧᑦ ᐊᑭᓖᖁᔨᔾᔪᑏᑦ 
ᑖᒃᑯᓂᖓᒃᓴᐃᓐᓇᖅ ᐊᑭᓖᑎᑦᑎᒐᓱᐊᖅᑐᖃᕐᓂᖅᐸᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᒍᒪᒐᒪ ᑖᒃᑯᐊ 
ᒥᔅᑕ ᓂᖏᐅᖓᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ ᒪᓕᓪᓗᒍ. 
ᐅᓂᒃᑳᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᑕᕝᕙᓂ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ 
ᐃᒻᒥᓂᒃ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᖏᑦ ᑮᓇᐅᔭᖅᑐᐸᓪᓕᐊᔪᓂᒃ 
ᐊᕐᕌᒍᑕᒫᑦ. ᐃᔅᓯᕙᐅᑖᖅ, ᖃᓄᐃᓕᐅᖃᑦᑕᖅᑭᓯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2006-
ᖑᓚᐅᖅᑎᓐᓇᒍ ᐱᒻᒪᕆᐅᓚᐅᕐᖓᑦ ᐊᓪᓚᕕᒃᑕ 
ᐃᓗᐊᓂ ᓇᒻᒥᓂᖅ ᓈᓴᐃᖃᑦᑕᕐᓂᕆᔭᖏᑦ. ᑕᐃᒫᒃ 
ᐱᔭᕆᐊᖃᓕᕋᐃᒻᒪᑕ ᑲᔪᓯᖃᑦᑕᔪᓐᖏᒻᒪᑕ ᒫᓐᓇᒥᒃ 
ᐱᒋᐊᖅᓯᒪᓕᕐᒥᔪᒍᑦ ᒫᓐᓇᕋᑖᖅ ᖃᐅᔨᓴᖃᑦᑕᖁᔨᓪᓗᑕ 
ᖃᐅᔨᓴᕆᐊᖃᓕᕋᐃᒍᑎᒃ.  
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later if you want.  
 
Prior to 2006, we did not really develop an 
audit plan. We annually now sit down and 
develop an audit plan. That audit plan is 
not just developed within the Department 
of Finance but it involves all of my other 
colleagues who are committed toward 
some good financial management practices. 
We had the support at the time of the 
Cabinet of the Second Assembly to go 
forward in that respect.  
 
There are a number of audits that they 
conduct. Primarily what they conduct are 
what we call compliance audits, which I 
think is what you’re making reference to, to 
make sure that we’re complying with what 
we’re supposed to be doing. A second 
component of what they also do is we have 
to sometimes ensure that we are following 
certain agreements that we have signed. 
They do a lot of work in that area as well.  
 
We do some special investigations, but 
that’s a small component of what they do 
overall. Thank you, Mr. Chairman.   
 
Chairman (interpretation): Thank you. I 
have no other names on my list. I have a 
question for the Auditor General’s 
witnesses.  
 
Paragraph 16 of your report indicates that 
“on average, 19 percent of the transactions 
we tested contained authority violations.” 
What has been the approximate dollar 
value of these transactions? Mr. Campbell. 
 
Ronnie Campbell: Thank you, Mr. 
Chairman. No, I apologize; we do not have 
a dollar figure representing that 19 percent. 
 
But I would want to stress the fact that the 
19 percent is almost one in five of every 
transaction that goes through the 

 
 
 
2006-ᒥ ᐋᖅᑭᒃᓱᐃᓗᐊᓚᐅᖏᓇᑦᑕ ᖃᓄᖅ 
ᖃᐅᔨᓴᖃᑦᑕᓂᐊᕐᒪᖔᑦᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖃᖏᒃᑲᓗᐊᕐᒪᖔᑦ. ᑕᐃᒫᓪᓕ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᓯᖏᓐᓂᒃ, ᐊᓯᖏᓐᓂᒃ 
ᐱᓕᕆᕝᕕᐅᔪᓂᒃ ᒥᐊᓂᕆᔨᐅᖃᑦᑕᖅᑐᓂᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᖃᑦᑐᑎᒃ ᓯᕗᒧᐊᒋᐊᒃᓯᒪᔪᑦ.  
 
 
 
 
 
 
 
ᑕᐃᒫᓪᓕ ᐅᖃᐅᓯᕆᕙᓪᓚᐃᔭᐃᑦ ᑕᐃᒃᑯᐊ 
ᓈᓴᐃᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓗ 
ᖃᐅᔨᓴᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᖔᑦᑕ ᒪᓕᒃᑕᕆᐊᓕᒻᒥᓂᒃ. 
ᑕᐃᒫᒃ ᐃᓛᓐᓂᒃᑯᑦ ᒪᓕᔅᓯᐊᓕᕋᓗᐊᕐᒪᖔᑕ 
ᐊᖏᖃᑎᒌᒍᑎᓂ ᐊᑎᓕᐅᖅᓯᒪᔭᑦᑎᓐᓂ.  
 
 
 
 
ᖃᐅᔨᓴᕆᐊᖃᖃᑦᑕᕐᒥᒐᑦᑕ, ᑕᒪᓐᓇᑦᑕᐅᖅ 
ᐊᔅᓱᖏᒃᑲᓐᓂᕋᓱᐊᖅᑕᕗᑦ ᑕᐃᒫᑦᑎᐊᖁᓪᓗᒍ 
ᒥᑭᑦᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. 
Auditor General ᑎᑎᕋᕐᕕᖓᓃᖔᖅᑐᑦ Paragraph 
16-ᒥ ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᔪᖓ.  
 
ᐅᓂᒃᑳᖅᓯᒪᒐᕕᓂᓛᑦ ᑕᕝᕙᓂ Paragraph 16-ᒥ 
ᖃᐅᔨᓴᖅᑕᓯᒎᖅ ᑖᒃᑯᐊ ᖃᐅᔨᓴᕋᑦᓯᐅᒃ ᑕᒫᓂ 19 
ᐳᓴᓐᑎᒐᓚᒻᒥ ᒪᓕᑦᑎᐊᖏᑦᑐᓂᒃ ᓴᖅᑭᓯᒪᔪᖃᒻᒪᑦ.  
ᐅᖃᐅᑎᔪᓐᓇᕐᒪᖔᑎᒍᑦ ᑮᓇᐅᔭᑦ ᐊᑐᕐᓗᒋᑦ, $ value-
ᖃᐃ ᐊᑐᕐᓗᒍ ᑮᓇᐅᔭᖅ ᒪᓕᓪᓗᒍ, ᖃᔅᓯᑐᖅᑐᓂᒃ 
ᑕᐃᓐᓇ 19 ᐳᓴᓐᑎ ᐅᖃᐅᓯᕆᔭᐃᑦ 
ᐃᓗᓕᖃᕋᔭᕐᒪᖔᑦ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᖃᔅᓯᓚᑦᑖᖑᒻᒪᖔᑕ 19-ᐳᓴᓐᑎᖏᑦ ᐱᑕᖃᖏᒻᒪᑦ.  
 
 
ᑭᓯᐊᓂ ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ 19-ᐳᓴᓐ ᓲᕐᓗ ᐊᑕᐅᓯᖅ 
ᑕᓪᓕᒪᓂᒃ ᓇᓕᖅᑲᓂᒃ ᐊᑭᓖᖁᔨᔾᔪᑎᓂᒃ 
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Government of Nunavut. I think it should 
be a source of concern that in one in five 
cases, there is an authority violation. I think 
that we should all be concerned about that, 
but I don’t have a dollar figure. Thank you. 
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
This question is actually directed to the 
Office of the Auditor General and it’s 
related to paragraph 14. It’s something that 
has been sort of bothering me in terms of 
when it talks about “serious concern 
because they represent significant control 
weaknesses and, as such, increase the risk 
of fraud or error.”  
 
Now, the audit was originally done in 
2005, but then the review was done in 
2008. They’re saying that nothing has 
changed significantly and we still have 
problems in the way we handle our 
finances.  
 
When the federal government sees this, and 
the bulk of our funding comes from the 
federal government, does this have a 
negative effect on how the federal 
government looks at us in terms of 
expending those funds to us? Thank you.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. As legislative auditors, we do 
not discuss issues of Nunavut with the 
federal government. Even though we audit 
the federal government, we’ve never had 
that discussion with the federal 
government.  
 
I would maybe just add two points to my 
answer. One is that the Member is halfway 
correct, these are really serious issues, and 
he is also correct that this is a follow-up 

ᒐᕙᒪᒃᑯᑎᒎᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᐃᓕᖓᖃᑦᑕᕐᒪᑕ 
ᐊᖏᖅᑕᐅᖅᑳᓚᐅᕐᕋᑎᒃ ᐊᑎᓕᐅᕆᖃᑦᑕᕐᓂᑯᕕᓃᑦ. 
ᐃᓱᒪᓗᓇᓪᓚᕆᑦᑐᖅ ᑕᒪᓐᓇ ᐊᑕᐅᓯᖅ ᑕᓪᓕᒪᓂᒃ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 14-ᒧᐊᖓᒐᓚᒃᑐᖅ. 
ᐅᖃᐅᓯᖃᕋᑦᑕᐃᓛᒃ ᐱᒻᒪᕆᐊᓘᔪᒥᒃ ᓲᕐᓗ 
ᐊᐅᓚᔅᓯᑎᐊᖏᓐᓂᖏᓐᓂᒃ ᓴᖅᑮᒻᒪᑦ, 
ᑕᕐᒪᓐᓂᑰᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
2005-ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᓯᒪᒐᔅᓯ ᐊᒻᒪ 
ᕿᒥᕐᕈᔭᐅᓪᓗᑎᒃ 2008-ᒥ ᑕᐃᒪᓐᖓᑦ 
ᐊᓯᔾᔨᖅᓯᒪᓗᐊᖏᒻᒪᑕ ᑕᐃᒪᓐᖓᑦ. ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᓱᓕ ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᖅᕕᖃᒻᒪᑕ.  
 
 
 
ᒐᕙᒪᒃᑯᑦ ᑕᐃᒫᒃ ᖃᐅᔨᑐᐊᕋᒥᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑖᕆᕙᑦᑕᕗᑦ ᐊᒥᓲᓛᖑᖃᑦᑕᑎᓪᓗᒋᑦ. ᖃᓄᖅ 
ᒐᕙᒪᒃᑯᑦ ᐅᕙᑦᑎᓐᓂᒃ ᐱᔪᓐᓇᔅᓯᐊᖏᑦᑐᕈᓘᔪᑎᑐᑦ 
ᐱᖃᑦᑕᖅᐸᑦ ᑕᐃᒫᒃ ᐊᑭᓖᖃᑦᑕᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑕᐃᒫᒃ ᒪᓕᒐᓕᕆᕝᕕᓐᓂ ᖃᐅᔨᓴᖅᑎᓪᓗᑕ ᓄᓇᕗᒻᒥ 
ᐱᔾᔪᑎᓕᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 
ᐃᖅᑯᓪᓕᐅᑎᖃᓚᐅᖅᓯᒪᖏᓇᑦᑕ 
ᓂᓪᓕᓚᐅᖅᓯᒪᖏᑦᑐᒍᑦ ᖃᓄᐃᓕᐅᕐᒪᖔᑦᓯ.  
 
 
 
 
 
 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᒪᕋᑖᕐᒥᔭᕋ ᒪᓕᒐᓕᐅᖅᑎ ᓱᓕᔪᖅ 
ᐃᓚᖓᒍᑦ ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ  
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from 2005. They were serious then and 
they are serious now. Many times, we can 
say that they’re serious and we should all 
be very concerned about that.  
 
The other thought that springs to mind in 
terms of how that might impact on relations 
with the federal government may be a 
question that the Deputy Minister of 
Finance might be in a better place to 
answer. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Ma, do you want 
to add to that?  
 
Mr. Ma: Thank you, Mr. Chairman. In my 
time as Deputy Minister, it has never been 
raised at the table. But obviously, if I was 
on the other side of the equation, it would 
raise a few eyebrows. It has never been a 
topic of discussion in any sort of 
meaningful way. Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Thank you for that answer from the 
Auditor General. I was going to redirect 
my question over there as well. So thank 
you, Mr. Ma. I think I look at it from the 
way you do as well.  
 
We’re constantly going back to the federal 
government asking for more funding to be 
able to do projects that we need to do, 
building replacement health centres or 
whatever, so we’re always asking. If we 
can’t show the federal government that we 
can manage our money properly, then 
they’re going to continue to say no. Until 
we can handle the money they give us 
already properly, they’re not going to give 
us more.  
 

2005-ᒥᓂᒃ ᖃᐅᔨᓴᓕᕐᒥᒐᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖃᒻᒪᖔᑦ.  
ᑖᒃᑯᓴᐃᓐᓇᐃᑦ ᓴᖅᑭᕐᒪᑕ ᐱᒻᒪᕆᐊᓘᓗᒍ 
ᐃᓱᒪᒋᒋᐊᖃᖅᑕᕗᑦ.  
 
 
 
ᐊᒻᒪᓗ ᐃᓱᒪᓯᑳᓪᓚᒻᒥᔪᖓ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᖅ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᓂᒃᑯᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᒻᒪᖃ ᑖᓐᓇ ᐋᖅᑭᒋᐊᕐᕕᓕᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᒫ, 
ᐃᓚᒋᐊᕈᒪᕕᐅᒃ?  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᖏᓕᕆᔭᐅᑎᓪᓗᖓ ᑖᓐᓇ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᑭᓯᐊᓂᓕ ᐃᓪᓗᐊᓃᖔᕈᒪ 
ᐄ, ᐃᓱᒫᓗᓕᕋᔭᖅᑐᖓ. ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᓱᓕ ᑕᒪᓐᓇ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋ ᑖᒃᑯᓄᖓ 
ᑐᕌᖅᑎᓂᐊᖅᑲᐅᔭᕋᓗᐊᕋ ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ ᑭᐅᒐᕕᑦ. 
ᑖᓐᓇ ᑕᐅᑐᒻᒥᔭᕋ ᐃᓕᑦᑐᑦᑕᐅᖅ.  
 
 
 
ᑕᐃᒪᓐᖓᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᑮᓇᐅᔭᓂᑦ 
ᐱᒃᑲᓃᓐᓈᓗᒍᒪᓪᓗᑕ ᐱᓕᕆᔾᔪᑎᔅᓴᕆᓂᐊᖅᑕᑦᑎᓐᓂ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑕᑎᓐᓂ. ᑕᐃᒪᓐᓇ 
ᐋᓐᓂᐊᕕᓕᐊᕈᑕᐅᔭᕆᐊᖃᖅᑐᓪᓗ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐱᔭᕆᐊᖃᖅᖢᑎᒎᕙᒃᑲᑦᑎᒍ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 
ᑮᓇᐅᔭᓂᑦ ᒥᐊᓂᖅᓯᑦᑎᐊᖃᑦᑕᖏᑦᑐᒍᑦ ᖃᐅᔨᔭᐅᒍᑦᑕ 
ᑮᓇᐅᔭᓂᑦ ᑐᓂᔭᑦᑎᓐᓂ ᑲᒪᑦᑎᐊᖃᑦᑕᖏᓐᓇᔅᓯ 
ᑯᔅᓴᓱᓐᓂᖅᓴᐅᓂᐊᕋᓱᒋᓪᓗᒋᑦ.  
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Thank you for those responses. That’s just 
a comment. Thank you. 
 
Chairman: Thank you. (interpretation) 
Thank you. We’re done with those 
paragraphs. We will move on to other 
paragraphs. (interpretation ends) 
Paragraphs 20 to 23. (interpretation) Are 
there any questions? Mr. Schell. 
 
Mr. Schell: Thank you, Mr. Chairman. 
This is a question for the Deputy Minister 
of Finance. Ottawa had given the GN $23 
million to strengthen its financial 
management practices and systems. My 
question is: how much of that $23 million 
has been spent to date? Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
actually going to defer this question to my 
Assistant Deputy Minister, Chris D’Arcy. 
While I was away, he filed the most recent 
report to the government. So he’s a little 
more up to date on the file than I am. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. D’Arcy.  
 
Mr. D’Arcy: Thank you, Mr. Chairman. 
This initiative, the $23 million, is actually a 
Vote 4/5 initiative, Mr. Chairman. It runs 
the same way as all of the other Vote 4/5s. 
It’s not working the way the boutique, one-
shot funding goes or the $200 million from 
the Northern Housing Trust. This comes 
through a contribution agreement and is 
paid on a monthly basis, and then we have 
quarterly reports back to actually DIAND 
in order to continue with the funding, as 
you would imagine.  
 
So the schedule for last year was $2.5 
million for fiscal 2008-09. We signed the 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ Paragraphs 
ᐱᐊᓂᖅᑰᕐᒪᑕ. ᐊᓯᖏᓐᓄᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᓇᓂᑎᓯᖏᓐᓂ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 20-ᒥᑦ 23-ᒧᑦ 
ᑎᑭᓪᓗᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᐊᐱᖅᑯᓯᔅᓴᖃᕐᕕᐅᒻᒪᖔᑦ? ᒥᔅᑕ ᓯᐊᓪ. 
 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐸᖅᑯᓴᐅᑎᒋᓂᐊᖅᑕᕋ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᑐᖏᓕᖓᓐᓄᑦ ᒥᓂᔅᑕᒧᑦ. ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑐᓂᔭᐅᓚᐅᕐᒪᑕ $23 ᒥᓕᐊᓐᓂᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᓯᖏᓐᓄᑦ ᐱᐅᓯᕆᔭᖏᑦ 
ᓴᓐᖏᖅᑎᒋᐊᖁᓪᓗᒋᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋ: $23 
ᒥᓕᐊᓐᓂᑦ ᖃᔅᓯᑦᑖᓚᒥᑦ ᐊᑐᖅᓯᒪᓕᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᐅᔪᖅ ᑐᖏᓕᕆᔭᓐᓄᑦ ᑯᕆᔅ ᑖᓯᒧᑦ 
ᑭᐅᓂᐊᕐᒪᑦ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐅᕋᑖᓚᐅᕐᒪᑦ ᖃᐅᔨᒪᓂᖅᓴᐅᒻᒪᑦ ᑕᒪᑐᒧᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑖᓯ. 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
$23-ᒥᓕᐊᓐ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑎᓴᒪᓂᑦ ᑕᓪᓕᒪᓂᓪᓗᑭᐊᖅ 
ᐃᓗᓕᖃᖅᖢᓂ. ᑕᐃᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐊᑕᐅᓯᐊᕐᓗᒍ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᑦ $200 ᒥᓕᐊᓐ ᐱᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖏᑦᑐᑦ ᐃᓪᓗᓕᑖᕐᓂᕐᒥᑦ. ᑖᒃᑯᐊ 
ᐃᑲᔫᓯᐊᕆᔭᐅᔪᑦ ᐊᖏᖃᑎᒌᒍᑎᒃᑰᖅᓯᒪᓪᓗᑎᑦ 
ᑕᖅᑭᑕᒫᑦ ᑮᓇᐅᔭᓂᒃ ᑐᓂᔭᐅᕙᒃᖢᑕ ᐊᕐᕌᒍᓗ 
ᑎᓴᒪᐃᕋᖅᖢᒍ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᖢᑕ.  
 
 
 
 
 
ᑖᒃᑯᐊ 4-ᖑᔪᖅ $2.5 ᒥᓕᐊᖑᓚᐅᖅᓯᒪᔪᖅ ᐊᕐᕌᓂ 
2008-09 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ 
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agreement only on September 28 of 2008, 
but fortunately for us, it was retroactive to 
April 10. From the $2.5 million, we 
actually expended $2.1 million. So we 
lapsed a little bit of that that we will pick 
up this year.  
 
For this year, mind you, the cash flow is 
scheduled to be $10.3 million. That, for the 
benefit of Members, is spread over seven 
different initiatives with it broken down 
between the soft side, on the financial side 
for financial processes, and the hard side, 
with our Department of Community and 
Government Services with respect to 
upgrading the network through the wide 
area network, our community-based 
networks, and our own buildings. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Are there any other 
questions on those? Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
questions are sort of along the same lines 
as Mr. Schell’s.  
 
In terms of the money that was spent, the 
$2 million, what does that get us? I seem to 
remember when we were doing O&M, it’s 
a computer program or something that you 
guys were working on or whatnot. Thanks. 
 
Chairman: Thank you. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Mr. Chairman. 
The seven projects, as I just mentioned, are 
broken down between the review and 
revision of financial policies and 
procedures. That would be the Financial 
Administration Manual that we have just 
virtually completed and it has been 
approved by FMB. Along with that, there’s 
a development in this current year of a 
training manual for financial managers. 
That is currently in development and 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᖅ ᓯᑎᐱᕆ 28, 2008-ᖑᑎᓪᓗᒍ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂ 
ᐅᑎᕐᔭᕆᐊᖅᓯᒪᓗᑎᑦ ᐊᐅᐳᕈ 10-ᒧᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ. ᑕᕝᕙᓐᖓᑦ $2.5 ᒥᓕᐊᓐᓂᑦ 
ᐊᑐᓚᐅᖅᑐᑦ $2.1 ᒥᓕᐊᓐᓂᑦ. ᑕᐃᒪᓐᓇ 
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᐃᓚᖓ ᐊᑐᒃᑲᓂᕐᓂᐊᖅᑕᕗᑦ.  
 
 
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᑮᓇᐅᔭᐃᑦ $10.3-ᒥᓕᐊᓐᖑᓂᐊᖅᑐᑦ 
ᐃᓯᖅᐸᓪᓕᐊᔪᑦ ᑮᓇᐅᔭᐃᑦ. 7-ᖑᔪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᐱᒋᐊᖅᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖃᑖ 
ᓄᓇᓕᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᒋᔭᖓᓄᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᖢᑎᑦ ᓄᑖᕈᕆᐊᖅᑕᐅᔾᔪᑎᒋᓂᐊᖅᑕᖓ 
ᖃᕆᓴᐅᔭᒃᑰᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᓕᑦᑎᒍ 
ᐃᓪᓗᖁᑎᑦᑎᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᒃᑲᓂᖅᐹ? ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᕋ ᒥᔅᑕ ᓯᐊᓪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ 
ᐊᔾᔨᑲᓴᒋᓪᓗᓂᐅᒃ.  
 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ $2-ᒥᓕᐊᓐ 
ᐊᑭᓕᐅᑎᒋᔭᐅᓚᐅᖅᑐᑦ ᑭᓱᒥᑦ ᖃᔅᓯᓂᓪᓕ 
ᐱᑎᑕᐅᒐᔭᖅᐱᑕ ᐊᐅᓚᔾᔪᑎᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᓄᑦ 
ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑏᑦ. ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᓂᖅᐹᑦ 
ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑖᓯ. 
 
 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 7-
ᖑᔪᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᑦ ᑕᕝᕙᓂ ᐊᒡᒍᑐᖅᑕᐅᓯᒪᒻᒪᑦᑕ 
ᕿᒥᕐᕈᓇᖅᑕᐅᓪᓗᑎᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᑎᓪᓗ 
ᐊᑐᐊᒐᖏᑦ ᒪᓕᒐᖏᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᕆᔭᖏᑦ ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᐃᖅᑲᓇᐃᖅᑕᐅᕋᑖᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓚᒋᔭᖏᑦ 
ᓴᓇᒻᒥᒻᒪᑕ ᒫᓐᓇ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ 
ᐃᓕᓐᓂᐊᕐᑎᑦᑎᔪᑎᒋᔭᐅᖃᑦᑕᓂᐊᖅᑐᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᓄᑦ ᒫᓐᓇ ᓴᓇᔭᐅᕙᓪᓕᐊᓕᖅᑐᑦ 
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should be done by the end of March of this 
fiscal year.  
 
The Public Accounts Strategy is our project 
number two and that strategy, as one may 
think, is how we are going to get to deliver 
the public accounts to the Legislative 
Assembly by December 31 of any given 
year. That’s got two or three different 
components to it, Mr. Chairman, and we 
have been working along with those.  
 
We’re actually firing on all cylinders with 
respect to these projects. So I would say 
that as we’re moving along through them. 
Project number three has four or five 
components to it and it’s the Nunavut 
Financial Information System, which has to 
deal with, starting out, documenting all of 
the processes in all of the departments of 
our government so that we start from an 
even keel.  
 
What we found in the first go around when 
we were looking at this and looking at 
upgrading our system was that there was no 
consistency and more importantly than 
that, not an awful lot of documentation as 
to how people were pushing paper, for lack 
of a better word, for analyzing and 
producing proper financial results through 
the financial information system. So we’re 
currently documenting all of the processes 
in all of the departments.  
 
From there, another aspect of the NFIS 
project, project number three, will be to 
standardize those projects across 
government. That’s going to happen 
probably in fiscal year 2010-11 at this point 
in time. We may defer that project a bit, 
which is okay because we can do that under 
the arrangement. We want to make sure 
that we get those documents and processes 
documented properly on the first go around 
so that, in terms of standardization, that 

ᐃᖅᑲᓴᐃᖅᑕᐅᓂᐊᖅᑐᕉᖅ ᒫᑦᓯᐅᓕᖅᐸᑦ 
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ. 
 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑎᑎᕋᖅᓯᕙᓪᓕᐊᔪᑦ ᐱᓕᕆᐊᖅ 
2 ᑖᓐᓇ ᐅᐸᓗᖓᐃᓕᐊᕈᑕᐅᓯᒪᔪᖅ ᐋᖅᑭᔅᓯᒪᓗᑎᑦ 
ᖃᓄᖅ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓃᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓗᑦ ᖃᓄᖅ 
ᒪᓕᒐᓕᐅᖅᑎᑯᓐᓄᑦ ᖃᓄᖅ ᑐᓂᓂᐊᖅᐱᑎᒋᑦ ᐱᕗᒍᑦ. 
ᒪᓕᒐᓕᐅᖅᑎᑯᓐᓄᐊᓂᐊᖅᐱᑎᒍᑦ ᒪᕐᕉᓘᓐᓃᑦ 
ᐱᖓᓱᓂᓪᓘᓐᓃᑦ ᐃᓗᓕᖃᖅᖢᓂ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᐅᔪᑦ.  
 
 
 
ᐊᑕᐅᑦᑎᒃᑯᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᑦ 
ᑲᒪᒋᔭᐅᕙᓪᓕᐊᔪᑦ. ᐱᓕᕆᐊᒃᓴᖅ 3, ᑎᓴᒪᓂᑦ 
ᑕᓪᓕᒪᓂᓪᓗ ᐃᓗᓕᓕᒃ, ᓄᓇᕗᒻᒥ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᑐᓴᒐᒃᓴᖁᑏᑦ ᐊᐅᓚᓂᕆᔭᖓ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖃᖅᑐᖅ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓪᓗᑎᑦ 
ᐱᓕᕆᐊᒃᓴᓕᒫᑦ ᐱᓕᕆᕝᕕᓐᓂᖔᖅᓯᒪᔪᑦ ᒐᕙᒪᑦᑎᓐᓂ 
ᓲᕐᓗ. ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕐᕕᖃᑦᑎᐊᕐᓗᑎᑦ.  
 
 
 
 
 
ᑕᕝᕗᖓ ᓯᕗᓪᓕᖅᐹᒥᑦ ᐱᓕᕆᑎᓪᓗᑎᒍᑦ 
ᓄᑖᕈᕆᐊᕋᓱᑦᑐᑎᒍᓪᓗ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᕗᑦ 
ᖃᕆᓴᐅᔭᕗᑦ. ᑭᓯᐊᓂ ᐊᔾᔨᒌᑦᑐᖃᖃᑦᑕᓚᐅᖏᒻᒪᑕ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᐅᓄᖏᓗᐊᖅᖢᑎᑦ ᖃᓄᖅ 
ᐸᐃᑉᐹᑎᒍᑦ ᑎᑎᕋᖅᐸᓕᐊᒻᒪᖔᑕ 
ᕿᒥᕐᕈᓇᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᑦ 
ᐱᑕᖃᕈᓐᓇᓂᐊᕐᒪᑦ ᒫᓐᓇ ᑎᑎᕋᕐᐊᓪᓕᐊᓕᖅᑕᕗᑦ 
ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᑦ ᐱᓕᕆᕕᓕᒫᓂᑦ.  
 
 
 
 
 
 
 
 
 
ᑕᕝᕙᓐᖓᑦ ᐱᓕᕆᐊᔅᓴᓂᑦ ᐱᖓᔪᖏᓐᓃᖔᖅᑐᓂᑦ 
ᐊᔾᔨᒋᓕᖅᑎᑕᐅᓗᑎᑦ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᐃᒻᒪᖃ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ 10, 11 ᐊᑐᖅᑕᐅᔪᒫᖅᑐᖅ. 
ᖃᓄᐃᖏᑦᑐᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᑦ ᑭᓯᐊᓂᓕ ᑎᑎᖅᑲᑦ 
ᑕᒪᒃᑯᐊ ᐃᖏᕋᓂᐅᔪᓪᓗ ᑎᑎᕋᑦᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ 
ᓯᕗᓪᓕᖅᐹᒥᑦ. ᑕᐃᓐᓇ ᑭᖑᕐᖓᒍᑦ 
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will roll out more smoothly.  
 
Along with that, there’s a desperate need 
for getting current and timely information 
out of the system. So what we’re doing 
during fiscal 2008-09 and 2009-2010 is we 
have a separate team that’s putting together 
a set of reports that can be generated from 
the free balance and the Personality 2000, 
or P2K, systems. Those are going live in 
the next month or two so that departmental 
managers and service delivery people in the 
departments will be able to go to the free 
balance system and extract a report that’s 
meaningful.  
 
This gets to what people have been talking 
about for quite a long time, people in the 
bureaucracy and the administration having 
to develop their own spreadsheets and 
things on pieces of paper because they 
can’t get the information from the system. 
So another aspect of the whole of the NFIS 
is to get that together and get our act 
together in reporting, and that’s going 
along quite nicely.  
 
The next four projects are all hardware 
related. The first one is the wide area 
network. This is the latency issue, the 
timing issue that people in communities in 
particular are concerned with - push a 
button, go for a cup of coffee, and then 
come back. Right now, we’re dealing with 
that even as we speak.  
 
There is a team in Yellowknife with our 
proponent, I’m sure Members, Mr. 
Chairman, have seen in the paper that we 
have a most favoured proponent for the 
wide area network.  I think the paper 
reported it as we’re under contract with 
those people. We’re almost there but not 
yet.  
 
However, we have seven tests that we’re 

ᐊᐅᓚᓂᖃᑦᑎᐊᓂᐊᕐᒪᑦ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᓐᖒᒪᒃᖠᓪᓚᕆᒃᑲᑦᑕ ᑕᐃᒃᑯᓂᖓ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓄᑦ ᑐᓴᕋᒃᓴᓂᑦ 
ᐱᑲᐅᑎᒋᖃᑦᑕᕆᐊᖃᖅᖢᑕ ᑮᓇᐅᔭᓕᕆᓐᓴᐅᑉ ᐊᕐᕌᒍ 
2008, 2009, 2010 ᑖᒃᑯᐊ 
ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᓕᖅᑐᑦ ᑕᐃᑲᓐᖓᑦ ᖃᕆᓴᐅᔭᒥᑦ 
ᑎᑎᕋᕐᕕᒋᔭᐅᖃᑦᑕᖅᑐᒥᑦ P2K-ᖑᓂᕋᖅᑕᐅᔪᒥᑦ ᑖᒃᑯᐊ 
ᑕᖅᑭᐅᓛᖅᑐᖅ ᒪᕐᕉᓗᑎᑦ ᐊᓂᒍᖅᐸᑕ ᐱᓕᕆᕝᕕᓐᓂᑦ 
ᐊᖏᔪᖅᑲᐅᑏᑦ ᐱᔨᔅᓯᖅᑏᓪᓗ ᐱᓕᕆᕕᐅᑉ 
ᐃᓗᐊᓃᑦᑐᑦ. ᑕᐃᑯᖓ ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓄᑦ ᑕᐃᒃᑯᓂᖓ 
ᑎᒍᓯᒍᓐᓇᖅᓯᓂᐊᓕᖅᑐᑦ ᑕᐃᒪᓐᓇ.  
 
 
 
 
ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᑕᒪᓐᓇ ᐅᖃᐅᑕᐅᓯᒪᓕᖅᑐᖅ 
ᒐᕙᒪᒃᑯᑦ ᐸᐃᑉᐹᓕᕆᒋᔭᖏᑦ ᓴᓇᕆᐊᖃᕐᒪᑕ  
ᓇᒻᒥᓂᖅ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ 
ᖃᕆᓴᐅᔭᒃᑰᖅᑐᓂᑦ ᐱᔪᓐᓇᐃᓕᐅᖅᑲᑲᑦᑕᕐᓂᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑖᓐᓇ ᑐᕌᒐᒃᓴᕆᔭᕗᑦ 
ᐋᖅᑭᑕᐅᑦᑎᐊᕐᓗᓂ ᒫᓐᓇ ᑕᕝᕙ 
ᓯᕗᒧᐊᑉᐸᓕᐊᑦᑎᐊᖅᑐᖅ ᑕᒪᓐᓇ. 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᐊᒃᓴᐃᑦ ᑎᓴᒪᐃᑦ ᓲᕐᓗ 
ᐱᖁᑎᓪᓚᑦᑖᓄᑦ ᖃᕆᓴᐅᔭᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ 
ᑖᒃᑯᐊ ᑭᖑᕙᖃᑦᑕᖅᓯᒪᓂᖏᓐᓄᑦ ᐱᓪᓗᒋᑦ. 
ᓄᓇᓕᓐᓃᑦᑐᑦ ᑐᓂᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᐃᓱᒫᓘᑎᒋᔭᕗᑦ 
ᓲᕐᓗ ᓇᕿᑦᑎᑐᐃᓐᓇᕐᓗᑎᑦ ᑳᐱᕆᐊᕐᓗᑎᑦ ᐅᑎᕋᒥᑦ 
ᒫᓐᓇ ᐱᓕᕆᐊᕆᔭᕗᑦ ᒫᓐᓇ ᐅᖃᓪᓚᑎᓪᓗᑕ.  
 
 
 
 
ᔨᐊᓗᓇᐃᕝᒦᑦᑐᖃᕐᖓᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 
ᐃᔅᓯᕙᐅᑕᐅᑉ ᑕᑯᓯᒪᔭᒃᓴᕆᔭᖓ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ 
ᐊᑐᕐᒪᑕ. ᐊᑐᖅᑕᐅᔪᖅ ᑖᓐᓇ ᖃᕆᓴᐅᔭᖅ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᐅᔪᖅ ᐱᐅᒋᔭᐅᓪᓗᓂ 
ᑳᓐᑐᕌᖅᑕᐅᓯᒪᔪᓄᑦ. ᐃᖅᑲᓇᐃᖅᑕᐅᓕᖅᑑᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᐱᔭᕇᖅᑕᐅᓯᒪᑦᑎᐊᖏᒻᒪᑦ.  
 
 
 
7-ᖑᒪᑕ ᓱᓕ ᐆᑦᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᒫᓐᓇ ᔨᐊᓇᐃᕝᒥᑦ 
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doing right now in Yellowknife to ensure 
that the idea that the proponent came up 
with works. They have gone through seven 
of those nine tests yesterday and the day 
before, all of them are working perfectly 
well.  
 
Mr. Chairman, this is all brand new 
equipment, brand new satellites, brand new 
positioning of these satellites to point them 
away from Yellowknife and have the two-
hub syndrome that Members have probably 
heard about into a single point of contact 
with Ottawa and with Iqaluit. All of that is 
moving along.  
 
The materials will be purchased this year 
and ready for a spring 2010 start-up if not 
before because we’re still targeting the 
main hubs of Iqaluit and Ottawa to be done 
this year. That’s going to be fluid 
depending upon our final contract with the 
proponent.  
 
From there, we are going to do what’s 
called a metropolitan area network. That’s 
not as exciting as people might think it is. 
It’s really just stringing a whole bunch of 
fibre optic cable on the existing power pole 
system into each government building in 
each of the 25 communities.  
 
The planning is complete on that with 
respect to which buildings we have to do 
and how we’re going to roll it out. We’re 
buying the fibre optic cable this year and 
we’re going to be moving forward during 
this year and next year to finalize that and 
physically attach these buildings to the 
satellite dishes and the people’s 
workstations.  
 
And then finally, in the next year or two, 
we’re going to be taking all of that and 
reconfiguring the buildings so that they are 
completely up to date for working within a 

ᐆᑦᑐᕋᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ ᓴᖅᑭᓯᒪᔭᖓᑦ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ 7-ᓱᖅᖢᑎᑦ ᖃᐅᔨᓴᐃᓕᖅᑐᑦ 
ᐃᑉᐸᒃᓴᖅ 9-ᖏᖅᓱᕐᓗᑎᑦ ᖃᐅᔨᓴᕆᐊᓖᑦ ᐃᓘᓐᓇᖏᑦ 
ᑕᐃᒃᑯᐊ ᐊᐅᓚᓂᖏᑦ ᓯᕗᒧᐊᑦᑎᐊᖅᑐᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ ᓄᑖᑦᑎᐊᖑᒻᒪᑦ ᖃᕆᓴᐅᔭᑦ ᑖᒃᑯᐊ 
ᖁᒻᒧᐊᑦᑎᑕᐅᓯᒪᔪᒃᑯᓪᓗ ᐊᑐᖅᖢᑎᒃ 
ᖁᒻᒧᐊᑦᑎᑕᐅᓯᒪᔪᒥᑦ ᔨᐊᓗᓇᐃᕝᒥᑦ ᑐᕌᖏᒃᖢᑎᑦ 
ᑖᒃᑯᐊ ᑐᓴᖅᓯᒪᔭᒃᓴᕆᔭᓯ. ᒪᕐᕉᓚᐅᖅᖢᑎᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐃᖃᓗᓐᓄᓪᓗ, ᐋᑐᕚᒧᑦ ᐱᑐᒃᓯᒪᑲᐅᑎᒋᔪᓐᓇᖅᖢᑎᑦ.  
 
 
 
 
ᑕᐃᒃᑯᐊᓗ ᐃᓗᓕᕆᓂᐊᖅᑕᖏᑦ ᖃᕆᓴᐅᔭᐅᑉ 
ᓂᐅᕕᖅᑕᐅᓂᐊᖅᑐᑦ 2009-2010-ᒥᓗ ᑖᒃᑯᐊ 
ᐃᖃᓗᒻᒥᐅᓂᑦ ᐋᑐᕚᒥᓗ ᖃᕆᓴᐅᔭᓄᑦ 
ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᓕᕐᒪᑕ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᑕᕝᕙ 
ᑭᖑᓪᓕᖅᐹᖓᓂᑦ ᑳᑐᕌᕆᔭᐅᔪᖅ ᑕᐃᔅᓱᒧᖓ 
ᐱᔨᑦᓯᖅᑐᒧᑦ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᕝᕙᓐᖓᑦ ᑖᒃᑯᐊ ᓄᓇᓕᕐᔪᐊᓂᑦ 
ᐱᓕᕆᔾᔪᑎᑦ ᐱᑐᒍᑏᑦ ᕿᒥᕐᕈᓇᓐᓂᐊᖅᑕᕗᑦ.  
ᑖᒃᑯᐊ ᐅᐊᔮᓗᐃᑦ ᐋᖅᑭᓱᖅᑕᐅᓗᑎᒃ ᖃᕆᓴᐅᔭᑦ 
ᐅᐊᔭᒋᔭᖏᓐᓄᑦ ᑕᒪᒃᑯᓂᖓ ᐱᑐᕝᕕᒋᔭᖏᓐᓄᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᓪᓗᖁᑎᖏᓐᓂᒃ ᑎᑎᕋᕐᕕᖁᑎᖏᓐᓄᑦ 
ᐃᓕᐅᖅᑲᑦᑕᐅᓂᐊᖅᑐᑦ ᐱᑐᑦᑕᐅᓗᑎᒃ 25-ᓂ 
ᓄᓇᓕᐅᔪᓂ.  
 
 
ᒫᓐᓇ ᐸᕐᓇᒃᑕᐅᕙᓪᓕᐊᓂᖓ ᐋᖅᑭᒃᑕᐅᓯᒪᓕᖅᑐᖅ 
ᐃᖅᑲᓇᐃᖅᑕᐅᓯᒪᓕᖅᑑᒐᓗᐊᕐᓕ. ᑕᐃᒃᑯᐊ ᐅᐊᔮᓗᐃᑦ 
ᖃᕆᓴᐅᔭᐅᑉ ᓱᒃᑲᓕᒋᐊᕈᑎᒋᔭᖏᑦ 
ᓂᐅᕕᖅᑕᐅᓂᐊᕐᒥᔪᑦ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂᒃ ᐊᒻᒪ 
ᐊᕐᕌᒎᓛᖅᑐᖅ ᐱᑐᖅᑐᖅᑕᐅᓂᐊᕐᒪᑕ ᐅᐊᔭᐃᑦ 
ᖃᕆᓴᐅᔭᓯᐅᑏᑦ ᐃᓪᓗᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᕕᐅᔪᓄᑦ.  
 
 
 
 
 
 
ᐊᕐᕌᒍ ᐅᖓᑖᒍᓘᓐᓃᑦ ᐃᓘᓐᓇᑦᑎᐊᖏᑦ 
ᕿᒥᕐᕈᓇᓚᐅᕐᓗᒋᑦ ᐋᖅᑭᓱᕐᓗᒋᑦ ᐃᓪᓗᕐᔪᐊᑦ ᑕᒪᒃᑯᐊ 
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network and totally “optimized” would be 
the word that we call it. And that should 
get rid of virtually all of the latency and 
make sure that everybody is working as 
quickly and as efficiently as possible with 
the financial information system.  
 
Lastly, we’ve got what we sometimes refer 
to as an add-on; Internet, 
videoconferencing, telephony, and federal 
links. We’re ensuring that as we build the 
network, we’re going to be able to make 
the best use of all of those tools as is 
possible.  
 
There are significantly more technical 
details, Mr. Chairman, as you can imagine 
and if Members are interested, we can talk 
offline about that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
The other part of the question, Mr. 
Chairman, is I don’t know if it’s a concern 
but maybe I just don’t understand. You had 
mentioned something and if you could just 
sort of clarify.  
 
The contribution agreement was signed in 
September but went back until April. How 
does that work? We spend money before 
we know we’re getting it and then sign it 
later. To me, that was one of the things that 
the Auditor General’s report said we 
shouldn’t be doing. Thank you. 
 
Chairman: Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Mr. Chairman. 
Absolutely, and one of our challenges in 
putting together the whole of this program 
was finalizing an arrangement with 
DIAND and not wanting to spend money 
prior to the contribution agreement being 

ᐊᖑᒻᒪᑎᓕᓂᐊᕐᒪᑕ ᖃᕆᓴᐅᔭᑎᒍᑦ 
ᐊᑐᑦᑎᐊᕈᓐᓇᖅᓯᓂᐊᕐᒪᑕ. ᑕᐃᒃᑯᐊ ᑭᖑᕙᕆᖃᑦᑕᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᑭᖑᕙᖏᓐᓂᖅᓴᐅᓕᓛᕐᒪᑕ ᐃᕐᖐᕐᓇᖅ 
ᐃᖅᑲᓇᐃᖅᑕᐅᓂᖅᓴᐅᖃᑦᑕᕐᓗᑎᒃ ᑐᓴᒐᔅᓴᐃᑦ 
ᑮᓈᐅᔭᓕᕆᔨᓂᒃ ᐱᔭᐅᑲᐅᑎᒋᖃᑦᑕᕐᓗᑎᒃ.  
 
 
 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᑲᑎᒪᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᑦ ᐱᑐᒃᕕᒋᓯᒪᓪᓗᑎᒍ. ᑖᒃᑯᐊ ᖃᕆᓴᐅᔭᐃᑦ 
ᐋᖅᑭᓱᖅᑕᐅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᐊᑐᖅᑕᐅᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓴᓇᕐᕈᑎᖏᑦ 
ᐃᓗᐊᓃᑦᑐᑦ ᖃᕆᓴᐅᔭᓂ.  
 
 
 
ᐊᒻᒪ ᐱᔭᕐᓂᖏᑦᑐᑯᓘᔭᐃᑦ ᐃᓗᐊᓂ 
ᐅᖃᐅᓯᕆᔪᓐᓇᕋᓗᐊᕐᒥᔭᒃᑲ ᑐᓴᕈᒪᑦᑎᐊᕐᕈᑦᓯ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᖃᑖᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᒋᔭᒪ ᐃᓱᒫᓘᑎᐅᔫᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᑐᑭᓯᑦᑎᐊᕐᕈᒪᒐᒪ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ.  
 
 
 
 
ᐃᑲᔪᕈᑎᓄᑦ ᐊᖏᕈᑏᑦ ᑮᓈᐅᔭᖃᑦᑎᑦᑎᓂᕐᒧᑦ 
ᓯᑎᐱᕆᒥᒎᖅ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᖅ ᑭᓯᐊᓂ ᐃᐳᕈᒧᑦ 
ᐅᑎᖅᔭᖅᓯᒪᓪᓗᑎᒃ. ᖃᓄᖅ ᑮᓈᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᐱᑖ 
ᑮᓈᐅᔭᖅᑖᓂᐊᕐᓂᑎᓐᓂᒃ ᖃᐅᔨᒪᓐᖏᐊᓗᒃᑲᓗᐊᖅᖢᑖ? 
ᐱᓕᕆᔭᕆᐊᖃᖏᑕᑦᑎᓂᖅᑲᐃ ᐱᓕᕆᓕᓐᓂᖅᐱᑕᐃ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᑖᓯ. 
 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓚᖏᑦ ᐊᒃᓱᕉᓴᐅᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ ᑲᑎᑎᑕᐅᓇᓱᒃᖢᑎᒃ 
ᐋᖅᑭᓱᖅᑕᐅᑎᓪᓗᒍ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᖓ 
ᐋᖅᑭᓱᖅᑕᐅᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓄᑦ. ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᕈᒪᓚᐅᖏᒻᒪᑕ ᓯᕗᓐᖓᒍᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓕᐅᓚᐅᖅᑳᑎᓐᓇᒋᑦ ᐃᑲᔪᕈᓯᐊᓂᒃ 
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signed.  
 
However, we did understand that we 
couldn’t just sit on our heels and do 
nothing. So we elected to fund some 
information or some expenses, some small 
expenses I might add, internally so that we 
can move forward, particularly with respect 
to finalizing the Financial Administration 
Manual and the delivery and not 
distribution but the creation of a new way 
to do the public accounts.  
 
Now, this was money that ourselves, we 
had been appropriated within the 
Department of Finance. So it wasn’t really 
spending money that wasn’t appropriated 
or anything that wasn’t within the 
contribution, it was money that we were 
able to recapture through the best 
intentions of ourselves, the federal 
Department of Finance, and the 
Department of Indian and Northern Affairs. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
didn’t mean to put you on the spot there, 
but in some of the work that I have done 
with non-profit groups, one of the things I 
was trying to get at is whether this was a 
common practice.  
 
I know that sometimes, in dealing with 
Canadian Heritage, Industry Canada, and 
Health Canada, it could take forever to 
actually get your funding and you’re 
always asking the question, “How do I 
operate the program properly when they’re 
thinking of starting on April 1 but they 
don’t actually accept everything or have all 
of the information that they want until 
November?” 
 
So I guess the question I have is: is this a 

ᑮᓇᐅᔭᓂᒃ.  
 
ᑭᓯᐊᓂᓕ ᑐᑭᓯᔪᒍᑦ ᑕᐃᒪᓐᓇ 
ᓄᖅᑲᖔᑐᐃᓐᓇᕈᓐᓇᓚᐅᖏᓇᑦᑕ 
ᓂᕈᐊᓕᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᓚᖏᓐᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᑭᑭᓐᓂᖅᓴᓂᒃ ᐊᑭᓖᔪᒪᓪᓗᑕ ᐊᓪᓚᕕᒃᑕ ᐃᓗᐊᓂ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᔪᓐᓇᕐᓂᐊᕐᕋᑦᑕ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐋᖅᑭᓱᖅᑕᐅᑎᓪᓗᖏᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᒪᓕᒐᐃᑦ ᑐᑭᒧᐊᒍᑏᑦ. ᐱᔨᔅᓯᕈᑏᑦ 
ᑐᓂᐅᖅᑲᐃᓂᐅᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᓴᖅᑭᑦᑎᓂᖅ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᕕᓂᕐᓂᒃ ᑎᑎᕋᕈᑎᐅᖃᑦᑕᓂᐊᕐᒪᑕ 
ᓄᑖᖑᓗᑎᒃ.  
 
 
ᑖᒃᑯᐊ ᑕᕝᕙ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ 
ᐱᓕᕆᕝᕕᖓᑕ ᐃᓗᐊᓂ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ. ᑮᓈᐅᔭᓂᒃ 
ᑐᓂᔭᐅᓚᐅᖏᓪᓗᑎᒃ ᑕᐃᒪᓐᓇ ᐱᓚᐅᖏᑦᑑᒐᓗᐊᑦ 
ᑭᓯᐊᓂᓕ ᑮᓇᐅᔭᓂᒃ ᐊᑐᕈᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᓂᐊᕐᒪᑕ. ᑕᒪᒃᑮᒃ ᐱᓕᕆᓇᓱᓐᓂᖏᑦ 
ᒪᓕᓪᓗᒋᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐅᕙᒍᓪᓗ, ᐅᕙᒍᓪᓗ 
ᐱᓕᕆᕕᑦᑎᓐᓂᒃ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᒃᑲ 
ᑮᓈᐅᔾᔭᔅᓵᕋᓱᐊᖏᑦᑐᑦ ᑎᒥᐅᔪᑦ ᐱᐅᓯᖃᖃᑦᑕᓚᐅᕐᒪᑕ.  
 
 
 
 
 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓂᓪᓗ 
ᐱᓕᕆᖃᑎᖃᑦᑎᓪᓗᒍ ᐊᑯᓂᐊᓗᒃ ᑮᓈᐅᔭᓂᒃ 
ᐅᑕᖅᑭᓇᓱᓐᓇᕐᒪᑦ ᑕᐃᒃᑯᓇᓐᖔᖅᑐᓂᒃ 
ᐱᓕᕆᔾᔪᑕᐅᓂᐊᕐᓗᑎᒃ ᐱᓕᕆᑦᑎᐊᕐᓂᐊᕐᕋᓗᐊᕐᓗᑎᒃ. 
ᐊᖏᖅᓯᑲᐅᑎᒋᓲᖑᖏᒻᒪᑕᐃᒃᑯᐊ ᑐᓴᒐᔅᓴᓂᒃ 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᐱᓯᒪᔭᐅᓯᒪᖏᑦᑕᕌᖓᒥᒃ 
ᓅᕕᑉᐱᕆᐅᓕᕌᖓᑦ.  
 
 
 
ᑭᓯᐊᓂ ᐱᐅᓯᕆᔭᐅᒐᔪᑉᐹ 
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common practice for a lot of our 
agreements with the federal government? 
Thank you. 
 
Chairman: Thank you. Mr. D’Arcy. 
 
Mr. D’Arcy: Thank you, Mr. Chairman. 
No, it’s not a common practice and we 
certainly took extreme pains this time, 
especially on the networking side, not to 
get ahead of ourselves just in case 
something happened and that the 
contribution agreement could not be 
signed.  
 
However, having said that, there are some 
things in terms of strengthening financial 
management that the Department of 
Finance thought was particularly necessary 
to continue on that we funded through our 
own resources. They had always been a 
part of what we wanted to achieve and they 
were part of what the Government of 
Canada wanted us to achieve too. So 
because of that, we were able to refocus 
some of those funds after we signed the 
agreement.  
 
But absolutely not, we wouldn’t put the 
department or the government at risk 
through spending funds that we didn’t 
think would get appropriated or had no 
firm commitment in terms of an 
appropriation. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. I 
have no more names on my list. We will 
then move on to paragraphs 24 to 26. Are 
there any questions on those paragraphs? If 
there are none, (interpretation ends) 
paragraphs 27 to 30. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question is directed to the 
Office of the Auditor General.  
 

ᐊᖏᖃᑎᒌᒍᑎᖃᓐᓂᖏᑎᒍᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑖᓯ. 
 
ᑖᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᐅᓯᕆᔭᐅᓲᖑᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᑖᓐᓇ 
ᐊᔅᓱᕉᓴᑦᑐᐊᓘᓕᕋᑦᑕ ᖃᕆᓴᐅᔭᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ 
ᐅᕙᒍᑦ ᓯᕗᒧᐊᓗᐊᕋᓱᓐᖏᒃᑲᓗᐊᖅᖢᑕ 
ᖃᓄᐃᓕᑲᓪᓚᓂᖅᐸᑦ ᐊᖏᖃᑎᒌᒍᑎᐅᔪᖅ ᑕᐃᓐᓇ 
ᑮᓈᐅᔭᖅᑖᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᑎᓕᐅᖅᑕᐅᔪᓐᓇᓂᓐᖏᑉᐸᑦ.  
 
 
 
 
ᑭᓯᐊᓂᓕ ᓴᓐᖓᑦᑎᒋᐊᖅᑎᑦᒃᑎᓂᖅ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᐅᑉ ᐃᓗᐊᓂ 
ᓯᕗᒧᐊᒋᐊᖃᓚᐅᕋᑦᑕ ᓇᒻᒥᓂᖅ 
ᑮᓈᐅᔭᖃᑦᑎᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 
ᐃᓚᒌᓐᓇᐅᔭᖅᐸᓚᐅᕐᒪᒍ ᐱᔪᒪᔭᑦᑕ. ᑲᓇᑕᐅᓪᓗ 
ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᔪᒪᓚᐅᕐᒥᒪᔾᔪᒃ ᑕᒪᓐᓇ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᐊᖏᖃᑎᒌᒍᑎᓕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐃᓕᔭᐅᓚᕿᓕᓚᐅᖅᑐᑦ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐱᓕᕆᕝᕕᒃ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑎᑦᑕᐃᓕᒪᓪᓗᑎᒍ ᑮᓇᐅᔭᓂᑦ 
ᐅᑎᖅᑎᑕᐅᔾᔮᖏᑦᑐᓂᑦ ᐊᑐᕋᓱᐊᕐᓇᑕ 
ᑐᓂᐅᖅᑲᐃᖃᑦᑕᓂᒃᑯᑦ ᑮᓇᐅᔭᐃᑦ ᒪᓕᑦᑐᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐊᑎᓕᐅᖅᓯᒪᔪᖃᕈᓐᓃᕐᒪᑦ. 
ᐊᑎᓘ ᐃᑳᓚᐅᕐᒥᑕ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᖅᓯᒪᔪᑦ Auditor 
General–ᑯᓐᓂᑦ Paragraph 24-26. 
ᐊᐱᖅᑯᓯᔅᓴᖅᑕᖃᕈᒪᒻᒪᖔᖅ ᑕᑯᓇᓐᖔᖅᑐᓂᑦ. 
ᐱᑕᖃᓐᖏᑉᐸᑦ. ᐱᑕᖃᓐᖏᑉᐸᑦ Paragraph 27-30. 
ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ.  
 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ.  
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Paragraph 28 of your report indicates that 
previous audits have identified problems in 
the government’s collection of student 
loans, overpayments, and defaulted loans 
issues by the Nunavut Business Credit 
Corporation. In what other areas is the 
government not collecting receivables in a 
timely manner? Thank you. 
 
Chairman: Mr. Apt. 
 
Mr. Apt: Mr. Chairman, collection of 
receivables has been something that’s been 
noted in almost all the audits that we have 
done with respect to auditing entities and 
the Government of Nunavut. I believe the 
Deputy Ministers had mentioned today 
some of the efforts that they have taken to 
move that collection process forward and 
we welcomed to see the results of those.  
 
It has been systemic, I think, in almost all 
organizations we have looked at in 
Nunavut where we’ve had problems with 
the timely collection and management of 
accounts receivables. That’s all. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) A 
similar question directed to our guests over 
here at the witness table.  
 
The Nunavut Business Credit 
Corporation’s August 2008 status report on 
its response to the 2007 Report of the 
Auditor General indicated that the 
corporation was working on a new 
operational procedures manual that would 
address such issues as loan monitoring and 
collections.  
 
To date, what is the status of this initiative 
and how successful has the NBCC been in 
collecting on defaulted loans? Thank you, 

ᐱᔾᔪᑎᓕᒃ ᓈᓴᐅᑎᓕᒃ 28 ᐃᒪᐃᓕᖓᒻᒪᑦ ᐅᓂᒃᑳᓯ 
ᓇᓗᓇᐃᖅᓯᓯᒻᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᒃᑯᑦ 
ᖃᐅᔨᖃᑦᑕᖅᓯᒪᒐᔅᓯ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 
ᐊᑭᓕᖅᓴᕆᔭᐅᔪᓂᑦ ᐊᑭᓖᑎᑦᑎᓂᖅ ᐃᓕᓴᖅᑎᓄᑦ 
ᐊᑐᖅᑕᕕᓃᑦ ᐅᖓᑕᐅᔾᔭᕕᓃᑦ ᐊᒻᒪᓘᓐᓃᑦ NBCC-
ᑯᓐᓄᑦ ᐊᑐᖅᑐᐊᖅᑕᕕᓃᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐋᑉ. 
 
ᐋᑉ (ᑐᓵᔨᑎᒍᑦ): ᐃᔅᓯᕙᐅᑖᖅ, ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᑭᓕᔅᓴᕆᔭᐅᔪᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᐅᖏᓐᓇᐅᔭᖅᑐᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᐅᓪᓗᒥ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᒪᓐᓇᒎᖅ 
ᑲᒪᒋᔭᐅᓇᓱᓕᖅᑐᖅ ᑕᐃᒃᑯᐊ ᐊᑭᓕᔅᓴᕆᔭᐅᔪᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᔫᒥᓂᐊᕐᒪᑕ.  
 
 
 
 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᐃᒪᓐᖓᓕᒫᖅ ᑎᒥᓐᖑᖅᑎᑕᐅᔪᓕᒫᑦ 
ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᕿᒥᕐᕈᓇᒃᑲᒃᑯ ᑕᒪᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᐅᖏᓐᓇᐅᔭᖅᑐᖅ 
ᐊᑭᓕᔅᓴᐃᔭᐃᑎᑦᑎᓂᖅ ᑕᖅᑲᒃᑯᓂᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ: ᒪ’ᓇᐅᔪᑎᑦ ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐅᑯᓄᖓ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  
 
 
NBCC-ᑯᑦ ᐊᐅᒎᓯ 2008-ᒥ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᑦ 
ᑭᐅᓯᒪᓚᐅᕐᒪᑕ 2007-ᒥᑦ ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂᑦ ᐊᒻᒪᓗ 
ᐅᖃᖅᓯᒪᓚᐅᖅᖢᑎᑦ ᓄᑖᓂᒎᖅ ᑎᑎᕋᕐᕕᒻᒥ 
ᐊᑐᖅᑕᐅᔪᔅᓴᓂᑦ ᒪᓕᒐᓂᑦ ᐋᖅᑭᔅᓱᐃᓂᐊᕋᒥ 
ᑲᒪᒋᔭᐅᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ ᓇᐅᑎᓱᖅᑕᐅᔾᔪᓯᖏᑦ 
ᐊᑐᖅᑐᐊᖅᑕᑦ ᐊᒻᒪᓗ ᐊᑭᓕᔅᓴᕆᔭᐅᔪᑦ.  
 
 
 
ᐅᓪᓗᒥ ᑕᒪᓐᓇ ᐱᒋᐊᖅᑕᐅᔪᒪᓚᐅᖅᑐᖅ 
ᖃᓄᐃᓕᖓᓕᖅᐸ ᐊᒻᒪᓗ ᐊᑭᓕᔅᓴᐃᔭᐃᑎᑦᑎᓕᖅᐹᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
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Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. As the 
former chairperson of NBCC, I can speak 
to this one. The board, when I left on 
holidays, was pretty close to finalizing the 
operational procedures manual. In that, of 
course, is what you just spoke about, the 
collection issue.  
 
I might just say that the number of 
outstanding loans or the dollar amount 
involved is a small portion of the overall 
portfolio. There is about $18 million out in 
loans with NBCC. I think the amount that’s 
on the books that’s possibly uncollectible is 
about $2.5 million or $3 million, I don’t 
remember for sure. Significant efforts have 
been made.  
 
A large component of that ability to collect 
is what the OAG has already mentioned 
and that’s the human resources capacity 
issue. When NBCC was relocated Cape 
Dorset to Iqaluit, I think that certainly 
helped in terms of getting some staff. If 
you don’t have people there to pester other 
people about what they owe, it doesn’t 
happen. I think I spoke a bit about that 
yesterday too in terms of our collection 
efforts overall across government. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Can you tell us 
also, since you’re not there anymore, who 
is the new Nunavut Business Credit 
Corporation chairman? Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
never going to take a holiday again; a lot 
happens when you’re away.  
 
I suspect Minister Taptuna’s office will be 
issuing a press release. The new 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᕕᓂᐅᓪᓗᖓ NBCC-ᑯᓐᓄᑦ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔩᑦ ᐃᓱᓕᑦᑎᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᓂᖓ 
ᒪᓕᒐᓕᐊᕐᒥᓐᓂᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᐊᑭᓕᔅᓴᐃᔭᐃᑎᑦᑎᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᑐᖅᑐᐊᖅᑕᕕᓃᑦ ᖃᓯᑖᓚᐅᓂᖏᓪᓗ 
ᐅᓄᓐᖏᑦᑐᑯᓘᒻᒪᑕ ᐃᓘᓐᓇᖏᑦ ᐱᓕᕆᐊᔅᓴᖏᑦᑕ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ $18-
ᒥᓕᐊᓐᖑᕙᓪᓚᐃᔪᓂᒃᑯᐊ $2-3-ᒥᓕᐊᓐ ᐊᑯᓐᓂᖓᓂᓗ 
ᑕᐃᒃᑯᐊ ᐊᑭᓕᔅᓴᕆᔭᐅᓪᓗᑎᑦ.  
 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓂᕐᒧᑦ ᑕᐃᒪᐃᓕᖓᔪᒍᑦ ᐊᒻᒪᓗ 
ᐃᑲᔫᑎᓕᓪᒪᕆᐋᓘᓚᐅᖅᑐᑦ ᑭᓐᖓᕐᓂᑦ ᐃᖃᓗᓐᓄᑦ 
ᓅᑕᐅᒻᒪᑦ ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᖓᑦ ᐊᒻᒪᓗ 
ᐊᑭᓕᔅᓴᐃᔭᐃᑎᑦᑎᓂᖅᓴᐅᓕᖅᖢᑕ. ᐃᒃᐸᔅᓴᖏᒃᑯᐊ 
ᐅᖃᐅᓯᕆᒌᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᑕᐃᒪᓕᖓᓂᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑕᐃᑲᓂᑦᑐᓐᓃᕋᕕᑦ ᑭᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓕᕐᒪᖔᖅ NBCC-ᑯᓐᓄᑦ?  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᕼᐋᓕᑕᐃᓚᐅᖅᓯᒪᔾᔮᖂᓐᖏᑦᑐᖓᓕ.  
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chairperson is Alex Buchan, who was the 
vice-chair previously. He was with the 
board since 2005, I believe, so he’s a good 
choice, I think, as the chairperson. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I would like to ask the 
Deputy Minister a question in regard to the 
two individuals that you hired to take care 
of collections and so on. You usually have 
to make collections from the Housing 
Corporation, the credit corporation, the 
Department of Education, and other 
departments. Are these two individuals 
doing collections for all departments? 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. Our 
department is doing the collections for a 
significant number of departments and 
territorial corporations. Obviously, we 
wouldn’t be doing QEC, NDC, or NBCC. I 
can’t speak for sure for housing and I doubt 
that we’re doing it for them, but we do the 
rest of the government departments. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. If that is the case, then there 
are different organizations or departments 
out there. How do they do collections on 
behalf of the government? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Ma.  
 

ᑭᓯᐊᓂᓕ ᐋᓕᒃᔅ ᐸᑭᓐ ᑐᖏᓕᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᑕᐃᓐᓇ. 2005-ᒥᓃᓐᓇ ᑖᒃᑯᓄᖓ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓯᒪᓕᖅᑐᖅ 
ᐃᒃᓯᕙᐅᑕᖅᑖᕆᔭᐅᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᕆᔪᒪᓕᕐᒥᔭᕋ Deputy. ᑖᒃᑯᐊ ᑭᐅᔾᔪᑕᐅᓯᒪᔪᑦ 
ᒐᕙᒪᒃᑯᓃᓐᖔᖅᑐᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᒪᕐᕉᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓐᓂᒃ ᐃᓕᓯᓯᒪᓕᕐᖓᑕ ᑕᒪᒃᑯᓂᖓ 
ᐊᑭᓕᔅᓴᖃᖅᑐᓂᑦ ᓄᐊᑎᔨᐅᓂᐊᖅᑐᓂᑦ. ᑖᒃᑯᐊᓕ 
ᓇᓕᐊᓐᓂᒃ ᓄᐊᑦᑎᕙᑉᐸᑦ, ᐊᔾᔨᒌᓐᖏᑦᑐᒐᓛᓘᒻᒪᑕ 
ᐊᑭᓕᒃᓴᖃᕐᕕᑦ ᒐᕙᒪᒃᑯᓃᓐᖔᖅᑐᑦ ᑕᒫᓐᖓᑦ 
ᐃᓪᓗᓕᕆᔨᖅᔪᐊᓂ ᑕᒪᐅᓐᖓ credit corporation-
ᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. 
ᑖᒃᑯᓄᓐᖓᓕᒫᖃᐃ ᑖᒃᑯᐊ ᓄᐊᑦᑎᔨᐅᕙᑉᐸᑦ ᒪᕐᕉᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑭᓕᖅᓱᐃᑎᑦᑎᔪᒍᑦ NBCC ᐃᒡᓗᓕᕆᔨᖅᔪᐊᒃᑯᑦ 
ᐅᖃᐅᓯᕆᔪᓐᓇᖏᑕᕋᓗᐊᒃᑲ, ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᑕᐃᒃᑯᐊ ᑲᑎᖅᓱᐃᕕᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐊᑭᓕᒃᓴᕆᔭᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒪᐃᑦᑎᓪᓗᒍ 
ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᒐᓚᐃᑦ ᑎᒥᐅᔪᑦ 
ᐊᑭᓕᔅᓴᖃᕐᕕᐅᕙᒻᒥᒻᒪᑕ. ᖃᓄᕐᓕ ᑖᒃᑯᐊ 
ᓄᐊᑦᑎᔪᓐᓇᐸᑉᐸᑦ ᑕᒪᒃᑯᓂᖓ ᐊᑭᓕᒃᓴᖃᖅᑐᓂᑦ 
ᑎᒥᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑕᓯᓐᓈᕋᓗᐊᕐᖓᑕ 
ᑕᒪᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. I 
should also just clarify that there are some 
departments that we don’t do collections 
for. FANS is one example, the Financial 
Assistance for Nunavut Students.  
 
I could be wrong in saying this, but Mr. 
D’Arcy informs me that the efforts to 
collect first are with the department and if 
they fail in their efforts to collect, then it 
would be turned over to our department to 
pursue the collection of accounts 
receivables, Mr. Chairman. Thank you. 
 
Chairman: Thank you. Mr. Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. The ones who owe money 
owe money to Nunavut and if we don’t 
make collections, then we’re losing out on 
dollars that are urgently needed. You have 
the right to collect what is owed.  
 
My question then to the department is if 
this government would consider using 
collection agencies as other jurisdictions 
do. Is that one of the possibilities you may 
consider? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I 
believe I touched upon this question a bit 
yesterday as well. When we revised the 
Financial Administration Manual directive 
for collections, we included in there a 
provision to use outside collection 
agencies. To date, we have not engaged 
that, although that is something we are 
considering.  
 
I did indicate yesterday as well that we 
have signed a letter of intent with the 
Canada Revenue Agency to use their right 
of set-off on provisions. So we hope to 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖏᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏ.ᑦ 
 
 
 
 
 
 
 ᑕᒻᒪᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ, ᑭᓯᐊᓂ ᐱᓕᕆᕕᓐᓂ 
ᐊᑭᓕᖅᓱᐃᑎᑦᑎᓇᓱᖦᖤᖅᐳᒍᑦ, ᖃᐃᑕᐅᖦᖤᖅᐳᑦ 
ᐊᑭᓖᑎᑦᑎᓂᐊᕋᑦᑕ ᐅᕙᑦᑎᓐᓄᑦ ᐊᑭᓕᒃᓴᕆᔭᐅᔪᓄᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑖᒃᑯᐊ 
ᐊᑭᓕᔅᓴᖃᖅᑐᑦ ᓄᓇᕗᒻᒧᓂᓛᒃ ᐊᑭᓕᔅᓴᖃᕐᖓᑕ. 
ᓇᑭᓐᖔᑐᐃᓐᓈᕋᓗᐊᖅᑐᑎᑦ ᑕᒪᒃᑯᐊ 
ᐊᑑᑎᖃᕈᓐᓇᖅᑐᑦ ᐊᓯᐅᑐᐃᓐᓇᐸᒻᒪᑕ 
ᓄᐊᑕᐅᓐᖏᒐᐃᒻᒪᑕ.  
 
ᑕᐃᒫᒃ ᑖᓐᓇ ᐊᐱᕆᓗᐊᕈᒪᔭᕋ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᑕᕝᕘᓇᒎᖅ ᓄᐊᑦᑎᔨᐅᒍᓐᓇᖅᑐᓂᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕋᓗᐊᕐᖓᑕ, ᑭᓯᐊᓂ 
ᐊᑐᖅᑕᐅᓯᒪᓕᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ ᓄᐊᑦᑎᔪᓐᓇᐸᑦᑐᑦ 
ᐊᐱᕆᔪᒪᓕᕐᒥᔭᕋ ᐱᓕᕆᕕᓐᓃᖔᖅᑐᑦ, ᐃᓛ 
ᓯᓚᑎᑦᑎᓐᓂ ᒐᕙᒪᐅᔪᑦ ᐊᑐᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᓄᐊᑦᑎᔨᓂᑦ ᐊᑭᓕᔅᓴᖃᖅᑐᓂᑦ. ᑕᐃᒫᒃ ᑕᒪᓐᓇ 
ᐊᑐᖅᑕᐅᓯᒪᓕᕐᒪᖔᖅ ᐊᒻᒪᓘᓐᓃᑦ 
ᐸᓐᓇᑦᑕᐅᕙᓪᓕᐊᕐᒪᖔ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓂᓪᓕᐅᑎᒋᒐᓛᓚᐅᖅᑕᕋ ᐃᑉᐸᒃᓴᖅ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑦ 
ᐊᐅᓚᑕᐅᔾᔪᑎᖏᑕ ᒪᓕᒐᖏᓐᓂᑦ ᐋᖅᑭᕆᐊᕋᑎᒃᑯᑦ 
ᐃᓕᓯᓚᐅᖅᑐᒍᑦ ᐊᑐᕈᓐᓇᖅᓯᑎᑦᑎᓚᐅᖅᑐᒍᑦ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᑭᓕᖅᓱᐃᔨᐅᑎᑦᑎᔨᐅᖃᑦᑕᖅᑐᓂᑦ 
ᑲᒻᐸᓂᐅᔪᓂᑦ. 
 
 
 
 
 
 
 
ᐃᓐᑲᒻ ᑖᒃᓯᓕᕆᔨᒃᑯᑦ ᑕᐃᒫᒃ ᐊᖏᕈᑎᓂᑦ 
ᐊᑎᓕᐅᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᐊᖅᑯᑎᒋᓗᑎᒃᑯ 
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have that agreement signed off some time 
before the end of the calendar year.  
 
So we will monitor progress in terms of 
whether we should or should not use an 
outside collection agency. At this point, 
because we do have staff finally in there 
collecting. We have, I think, a manager and 
three individuals, but we are making 
progress in that regard.  
 
So certainly, the possibility is there to use 
an outside collection agency if we choose 
to do so. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Okalik.  
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I would like to urge your 
department to consider the possibility of 
using collection agencies because the 
people out there who owe the government 
owe that money to the people of Nunavut. 
I’m sure that you will have to do a report 
on financial transactions and how much is 
owed to the government. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): I don’t hear a 
question and I’m sure that was just a 
comment. Thank you.  
 
Mr. Okalik made comments on 
recommendation 30 of the Auditor 
General’s report and the government’s 
response is just underneath. The 
Government of Nunavut agrees with the 
recommendation that “If resources are not 
available, the Government should consider 
engaging the services of a third party to 
collect accounts receivable.”  
 
Is that what you stated, Mr. Ma? Can you 
rephrase your statement so that we will be 
sure what you said in regard to engaging 
the services of a third party? Mr. Ma. 

ᐊᑭᓕᓴᐃᑎᑦᑎᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᑕᐃᒃᑯᓄᖓ 
ᐊᑭᓕᒃᓴᓕᓐᓂᑦ.  
 
 
ᐄ, ᒫᓐᓇ ᑕᐃᒃᑯᓂᓐᖓ ᑲᒻᐸᓂᐅᔪᓂᑦ 
ᐊᑐᖃᑦᑕᖏᑦᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕᖃᕋᑦᑕ 
ᑕᒪᑦᑐᒥᓐᖓ ᐱᓕᕆᐊᓕᒻᒥᒃ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᐊᑐᕆᐊᖃᕈᑦᑕ ᐊᑭᓕᒃᓴᐃᔭᐃᑎᑦᑎᓂᖅ 
ᑕᐃᒪᐃᑦᑐᓐᓇᖅᓯᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇᐃᓛᒃ 
ᕿᒥᕐᕈᑲᓐᓂᖁᓂᐊᖅᑕᒃᑲ ᑕᒪᒃᑯᐊ ᐊᑭᓕᔅᓴᖃᖅᑐᑦ 
ᓄᓇᕘᓕᒫᒧᑦ ᐊᑭᓕᔅᓴᖃᕐᖓᑕ ᑕᐃᒫᒃ ᑕᒪᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᖁᓂᐊᖅᑕᕋ ᐊᒻᒪᓗ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐅᓂᒃᑳᕆᐊᖃᓛᕐᒥᒻᒪᑕ ᑕᒪᒃᑯᓂᓐᖓ 
ᓄᐊᒍᓐᓇᓐᖏᑕᒥᓂᕐᒥᓄᑦ ᑲᑎᒪᕕᑦᑎᓐᓄᑦ ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᓛᕐᒥᔪᖅ ᓯᕗᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐊᐱᕆᔪᒥᒃ ᑐᓴᑦᑎᐊᓐᖏᓐᓇᒪ, 
ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
ᑖᓐᓇᑦᑕᐅᖅ ᒥᔅᑕ ᐅᑲᓕᐅᑉ ᐅᖃᐅᓯᕆᔭᖓ 
ᑕᕝᕙᓂᖃᐃ ᐊᑐᓕᖁᔭᓂᑦ 30-ᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᓯᒪᓇᕋᕐᒪᑕ. ᐅᓇᓕ ᐊᑖᓃᑦᑎᐊᖅᑐᒥᒃ 
ᐅᖃᖅᓯᒪᒻᒪᑦ, “ᒐᕙᒪᒃᑯᒡᒎᖅ ᑎᓕᓯᓚᐅᖅᑐᑦ 
ᐊᑐᖃᑦᑕᕐᓂᐊᕐᓇᕋᓕᖅᖢᑎᒃ ᓄᐊᑦᑎᔨᓂᑦ ᓲᕐᓗ 
ᐊᑭᓕᒃᓴᐃᖅᑎᑦᑎᓇᓱᒃᑎᓂᒃ”. ᑕᒪᒃᑯᐊ 
ᐊᑭᓕᒃᓴᕆᔭᐅᔪᑦ ᐱᔭᐅᓇᓱᐊᖅᑎᓪᓗᒋᑦ.  
 
 
 
ᑕᐃᓐᓇ ᒥᔅᑕ ᒫ ᐅᖃᕋᑖᖅᐲᑦ? 
ᐅᖃᑦᑎᐊᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ ᑖᓐᓇ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐱᓕᓐᓂᓯᓐᓃᒃ ᐅᖃᕋᑖᖅᐲᑦ, ᒥᔅᑕ ᒫ? 
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Mr. Ma: Thank you, Mr. Chairman. Yes, 
we are considering the possibility of 
engaging the services of an outside 
collection agency. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. (interpretation) I 
have no other questions. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. I 
don’t know if this question was asked 
either yesterday or today. Recognizing the 
effort of the department to collect money 
on the overall receivable accounts, my 
question to the Finance people is: what did 
the department’s efforts determine and 
approximately how much money is 
currently owed to the government? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Who wants to 
answer that one? Mr. Ma. 
 
Mr. Ma: Mr. Chairman, I don’t have the 
number in front of me, so I will provide 
that information to all Members of the 
Standing Committee. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. (interpretation) We 
will now move on. Are there any questions 
on paragraphs 31 to 34? Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I’m looking at paragraphs 
31 to 41 in the reports and the responses 
that were made by the government. I 
apologize if I went over, but this is in 
regard to the independent organizations.  
 
Looking at this portion, it’s not really 
focusing on finances but on management. 
Some of the organizations and the contracts 
that are awarded were of a concern to some 
and it has an affect on the budget. What is 
the procedure for awarding contracts to 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᕗᑦ ᐊᑐᕈᓐᓇᕐᒪᖔᑦᑕ ᑕᐃᒃᑯᓂᖓ 
ᑲᑉᐸᓂᐅᔪᓂᒃ ᐊᑭᓕᒃᓴᐃᔭᐃᑎᑦᑎᔨᐅᖃᑦᑕᖅᑐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑕᐅᒻᒪᖔᓪᓘᕐᓃᓐᓄᓇ ᓇᓗᔪᖓ. ᐃᑉᐸᔅᓴᖅ 
ᐅᓪᓗᒥᓘᓐᓃᑦ ᐊᒻᒪᓗ ᑮᓈᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐊᑭᓕᒃᓴᐃᔭᐃᑎᑦᑎᓇᓱᓐᓂᕐᒥᒃ ᐊᔅᓱᕉᑎᖃᑦᑎᓪᓗᒋᑦ. 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᐅᓇ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᔅᓯᓂᒃ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑭᓕᒃᓴᖃᕝᕕᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᓇ 
ᑭᐅᔪᒪᒻᒪᑦ? ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᓈᓴᐅᑏᑦ 
ᓵᓐᓃᖏᑦᑑᒐᓗᐊᑦ ᓈᓴᐅᑏᑦ ᐱᒍᒃᑭᑦ 
ᓇᓗᓇᐃᓂᐊᖅᐸᒃᑲ ᐃᓕᒃᓯᓐᓄᓕᒫᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓅᓚᐅᕐᒥᑕ. ᑖᒃᑯᐊ ᓇᓂᑦᑎᓯᓖᑦ 
31 to 34 ᐊᐱᖅᑯᑎᔅᓴᖃᑦᑐᖃᒻᒪᖔᑦ ᑖᒃᑯᐊ 
ᐃᓗᐊᓃᑦᑐᓂᒃ? ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 31 to 41-
ᒧᑦ ᑕᑯᓐᓇᕋᒃᑭᓪᓕ ᑖᒃᑯᐊ ᐅᓂᒃᑳᒐᐃᑦ ᐊᒻᒪᓗ 
ᑭᐅᔾᔪᑎᒥᓃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᒪᒥᐊᓇᖅ 
ᐅᖓᑖᒎᒐᓛᓐᓂᕈᒪ ᑖᒃᑯᐊ ᑲᑎᓐᖓᔪᐃᓐᓇᕈᔫᔮᕐᖓᑕ. 
ᑎᒥᐅᔪᓄᑦ ᒐᕙᒪᐅᑉ ᓯᓚᑎᖔᖓᓃᑦᑐᑦ ᓇᒻᒥᓂᖅ 
ᐊᐅᓚᑦᑐᑦ ᑲᑎᔨᖃᐅᑦᑐᑦ.  
 
ᑖᒃᑯᐊ ᕿᒥᕐᕈᓪᓗᒋᓂᓛᒃ ᑮᓈᐅᔭᐃᓐᓇᒧᓪᓕ 
ᑐᕌᖓᓗᐊᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐊᐅᓚᔾᔪᓯᖏᓐᓄᑦ 
ᐃᒫᒃ ᑐᓴᕐᓇᖅᐸᓚᐅᕐᖓᑦ ᐃᓚᖏᑦ ᑎᒥᐅᔪᑦ 
ᑕᒪᒃᑯᓂᖓ ᑳᑦᑐᓛᒃᓯᓂᒃ ᑐᓂᓯᖃᑦᑕᕐᓂᖏᑦ 
ᐃᓱᒫᓗᒋᔭᐅᓕᖅᑐᑎᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᓄᑦ 
ᐊᑦᑐᐊᒐᓛᒻᒥᒻᒪᑕ ᖃᓄᕐᓕ 
ᐅᐊᑦᑎᔭᐅᑦᑎᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ. 
ᑕᒪᒃᑯᐊ ᐊᐅᓚᔾᔪᓯᕆᕙᑦᑕᖏᑦ ᑳᑦᑐᓛᒃᓯᓂᒃ 
ᑐᓂᐅᖅᑲᐃᓕᕋᐃᒻᒪᑕ ᑐᓴᕐᓇᓚᐅᕐᖓᑦ.  
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individuals?  
 
There are some people who are using farm 
equipment. My question is: is the 
government keeping an eye on the 
transactions that are made or the contracts 
that are awarded to those organizations? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): You asked if 
you could pose questions with respect to 
paragraphs 31 to 41. What was your 
question to the Chair?  
 
We agreed yesterday that we would go 
from a paragraph and limit it to a particular 
paragraph, like 31 to 34. So I need to ask 
the Members if they don’t mind you asking 
a question regarding paragraphs 31 to 41. I 
would like to get direction from the 
Standing Committee before proceeding. 
(interpretation ends) Agreed?  
 
Some Members: Agreed. 
 
Chairman: Paragraphs 31 to 41. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m a 
little unclear as to what the Member’s 
question is, so if he could repeat it again to 
me, please. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I was 
going to wait until the main session, but 
since we started talking about computers 
and all of that wonderful stuff that aren’t 
totally related to a lot of finance issues that 
we’re facing, I thought… 
 
We have encountered issues in the last 
session in particular, where some of these 
entities’ contracting practices were 

 
ᐃᓛᓪᓘᓐᓃᑦ Farming equipment, 
ᐱᕈᖅᑐᖅᓯᐅᑎᓂᒃ ᐊᑐᓕᕐᖓᑕ ᐃᓚᖏᑦ. ᑖᒃᑯᐊ 
ᐊᐅᓚᔾᔪᓯᖏᑦ ᕿᒥᕐᕈᔭᐅᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑕ 
ᑖᒃᑯᓄᖓᑦ ᑎᒥᐅᔪᓄᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᑎᒥᐅᔪᓂᒃ ᖃᐅᔨᓴᖃᑕᐅᕙᒻᒪᑕ. ᑕᒪᓐᓇ ᖃᓄᖅ 
ᐱᐅᓯᖃᓕᕐᒪᖔᑦ ᖃᐅᔨᒋᐊᕈᒪᓕᕐᒥᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓯᕗᓪᓕᕐᒥ ᐊᐱᕆᖅᑰᕋᑖᕋᕕᑦ, 
ᐊᐱᕆᔪᓐᓇᖅᐳᖔᖅ 31-ᒥᑦ 41-ᒧᑦ ᑎᑭᓯᒪᔪᓂᒃ, 34-
ᒧᑐᐃᓐᓇᐅᖏᑦᑐᖅ. ᑕᐃᒪᐃᓕᕋᑖᖅᐲᑦ ᐅᕙᓐᓄᑦ? 
ᐊᐱᕆᔭᕆᐊᖃᕋᔭᕋᒪ.  
 
ᐊᖏᖃᑎᒌᓚᐅᕋᑦᓯ ᑖᒃᑯᐊ Paragraphs 
ᐅᖂᑕᓐᖑᐊᓕᖅᓯᒪᔭᕗᑦ ᐊᖏᖅᑕᐅᓚᐅᕐᒪᑕ 
ᑕᐃᒪᐃᓕᖓᖁᔭᐅᓪᓗᑎᒃ. ᐊᐱᕆᔭᕆᐊᖃᕐᓂᐊᕐᕋᒪ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ ᑖᒃᑯᐊ ᑲᑎᑎᑦᑎᒐᓗᐊᕐᕈᕕᑦ 
31-ᒥᑦ 41-ᒧᑦ Paragraphs ᖃᓄᐃᔅᓴᖏᒻᒪᖔᑕ 
ᐊᐱᕆᔭᕆᐊᖃᕋᔭᕋᒪ. ᖃᓄᐃᔅᓴᖅᐱᓯ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕐᕆᒍᑦᑎᒍ Paragraph 31-ᒥᑦ 41-ᒧᑦ 
ᑎᑭᓪᓗᒍ, ᐊᐱᖅᑯᓯᕆᔭᖓ ᑭᐅᔭᐅᑎᓇᓱᓚᐅᖅᑳᓐᓇᒍ. 
(ᑐᓵᔨᑎᒍᑦ) ᐊᖏᖅᐱᓯ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): Paragraphs 31 to 41. 
ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖓ ᑐᑭᓯᔅᓯᐊᕋᑖᖏᓇᒃᑯᑦ 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᖃᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᓕᖅᐸᑕ 
ᐅᖃᐅᓯᕆᓂᐊᓚᐅᖅᑕᕋᓗᐊᕋ 
ᖃᕆᓴᐅᔭᓕᕆᓯᑳᓪᓚᖅᑲᐅᒐᑦᑕ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᓂᑦ ᓂᓪᓕᕈᒪᓕᖅᑲᐅᒐᒪ.  
 
ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᑲᐃᓪᓕᐅᕈᑎᓂᒃ 
ᑭᖑᓪᓕᖅᐹᒥ ᑲᑎᒪᓂᖃᖅᑐᑕ ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᑦ 
ᑳᓐᑐᕌᑕᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᐱᖅᑯᑎᒋᔭᐅᖃᑦᑕᓚᐅᕐᖓᑕ ᖃᓄᖅ ᐱᓐᓂᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ 
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questioned. I know that the Department of 
Finance is very active in monitoring these 
agencies. These are expenditures of money 
that aren’t always visibly accountable.  
 
So I’m asking, through your agency that 
you are active in: is there a process in place 
to make sure that the contracting practices 
in particular are within guidelines that are 
acceptable of public agencies throughout 
the territory? I would like to see how that’s 
being monitored to date. (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
thank the Member for rephrasing his 
question, I understand his question now.  
 
There is not, at this point, an active way of 
ensuring compliance. I think that’s really 
the question he’s asking. However, one 
way to do that is through the internal audit 
process. So that is something I and the 
department will give consideration to in 
developing an internal audit plan for that 
for the next fiscal year. I understand what 
his question is. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. As soon as issues such as 
that come up, we have to backtrack as to 
what happened. So I would like to have 
some kind of report in writing on what the 
contract process is for these Crown 
corporations or agencies of the 
government. I would like to see a 
document verifying what kinds of contracts 
were awarded from these Crown 
corporations. Thank you, Mr. Chairman.  
 
Chairman: Mr. Ma. 

ᓇᐅᓯᑐᖅᑎᓪᓚᕆᐅᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᓂᖓ ᑎᒥᐅᔪᑦ 
ᑳᓐᑐᕌᑖᖅᑎᑦᑎᖃᑦᑕᖅᑐᓂᑦ ᐊᒻᒪ 
ᑭᐅᓚᐅᖅᓯᒪᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕᓘᓐᓃᑦ 
ᐊᐱᕆᔭᐅᒐᐃᒐᓗᐊᕐᖓᑕ ᖃᓄᐃᓕᖓᓐᓂᕐᒪᖔᑦ.  
 
ᑕᐃᒃᑯᐊ ᑎᒥᖁᑎᒋᔭᔅᓯ ᐃᓕᔅᓯᓗ ᐱᓕᕆᖃᑎᒋᔭᓰᓛᒃ 
ᑎᒥᐅᔪᑦ, ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ, 
ᑳᓐᑐᕌᑖᑎᑦᑎᔾᔪᓯᒋᕙᑕᖏᑦ ᐱᐅᓯᕆᕙᑦᑕᖏᑦ 
ᐊᐅᓚᓂᖓᑦᑕ. ᑕᐃᒫᔅᓯᐊᖑᒐᓗᐊᖅᑳ, 
ᐋᖅᑭᑎᐊᖅᓯᒪᒐᓗᐊᖅᑳᑦ? ᐃᓕᖅᑯᓯᒋᒋᐊᓕᓯᓐᓂᒃ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕋᑖᕋᕕᐅᒃ ᐊᐱᖅᑯᑏᑦ.  
 
 
 
ᖃᓄᖅ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᒋᐊᓕᓐᓂᒃ 
ᓇᐅᓯᑐᕈᑎᔅᓴᖃᑦᑎᐊᖏᓐᓇᑦᑕ ᑭᓯᐊᓂ ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᓕᖅᐸᑕ ᖃᐅᔨᓴᖅᑕᐅᑎᒃᑲᔭᖅᑲᕗᑦ 
ᐊᕐᕌᒎᓂᐊᖅᑐᒥ. ᑐᑭᓯᔭᒋᑦ ᐊᐱᖅᑯᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃ, 
ᖃᓄᓕᒫᖏᓛᖅ ᖃᐅᔨᓴᕆᐊᖃᓕᓲᖑᒐᑦᑕ ᑕᒪᒃᑯᐊ 
ᐊᓚᒃᑲᕋᐃᒻᒪᑕ ᑖᓐᓇ ᐃᓚᒋᔭᐅᒍᓐᓇᖁᓪᓗᒍ 
ᓯᕗᓂᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᑦ 
ᑕᑯᖃᑦᑕᕈᒪᓂᐊᕋᓗᐊᖅᑐᖓ ᓄᓇᕗᑦ ᑮᓇᐅᔭᖏᓐᓂᑦ 
ᐊᑐᕐᖓᑕ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ 
ᑎᒥᐅᔪᓄᑦ. ᑖᓐᓇ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒃᑲᓐᓂᐅᒋᐊᖃᕐᓂᐊᖅᑐᖅ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᓯᕗᓂᑦᑎᓐᓂ. 
ᖃᐅᔨᒋᐊᖅᑕᐅᔪᓐᓇᓂᐊᕐᒪᖔᖅ ᖃᓄᖅ 
ᐅᓂᒃᑳᕐᕕᐅᔪᒪᓂᐊᖅᑐᖓ ᑲᑎᒪᓕᕈᑦᑕ ᑭᖑᓪᓕᕐᒥ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓛᕐᒪᖔᑕ ᑖᒃᑯᐊ Department-ᑯᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫ.  
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Mr. Ma: Thank you, Mr. Chairman. This 
may be a matter that may have to be 
referred to the Department of Community 
and Government Services. They’re the ones 
that actually issue the government contracts 
and reports every year, and I believe they 
tabled the 2007-08 report at the last sitting.  
 
In any case, the Member raises a good 
point which I will discuss with my 
colleague. If I may, I can get back to the 
Standing Committee in that regard, Mr. 
Chairman. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. I would like to see a report 
or some kind of an answer in the near 
future, but I know you can’t answer it at 
this point. Perhaps at the next meeting, we 
will expect a report from you on how the 
contract process is being done within these 
departments and agencies. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Did 
you understand the comment? Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, I 
did. Thank you. 
 
Chairman: Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I’m 
just making sure that I’m in the right spot. 
My questions are on the section from 35 to 
41. So we are asking questions from there, 
is that correct? Thank you. My question is 
directed to the Office of the Auditor 
General.  
 
Your report states that “the underlying 
cause of the Government’s lack of progress 
on our previous recommendations is its 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ ᑖᓐᓇ 
ᓄᓇᓕᓐᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕝᕕᖓᓄᑦ 
ᑐᓂᒋᐊᖃᖅᐸᓪᓚᐃᔭᕗᑦ ᐊᕐᕌᒍᑕᒫᖅ 
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᓲᖑᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ.  
 
 
 
 
 
 
 
ᑖᓐᓇ ᐱᐅᔪᓪᓚᕆᐋᓗᒃ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐃᓚᖏᑦ 
ᑖᒃᑯᓂᖓ ᐃᔅᓯᕙᐅᑖᖅ, ᑭᐅᓛᕈᓐᓇᕈᒪ ᐅᐊᑦᑎᐊᕈ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᓯᕗᓂᑦᑎᓐᓃᓛᒃ 
ᑕᑯᔪᒪᓂᐊᖅᑐᖓ ᑭᐅᔾᔪᑎᔅᓴᓂᑦ ᑖᓐᓇ ᖃᐅᔨᒪᔭᕋ 
ᑭᐅᔪᓐᓇᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐃᓚᒋᔭᐅᑦᑎᐊᕐᖓᑦ 
ᑕᕝᕙᓂ ᑎᒥᐅᔪᒥᑦ. ᑖᒃᑯᐊ ᑲᑎᒪᒃᑲᓐᓂᓕᕈᑦᑕ 
ᐅᓂᒃᑳᕐᕕᐅᔪᒪᓛᕋᓗᐊᖅᑐᖓ ᖃᓄᖅ 
ᐋᖅᑭᓯᕙᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᖃᖓ 
ᑭᓐᖒᒪᔪᓐᓇᓛᕐᒪᖓᑕ ᐅᓂᒃᑳᒐᑦᑎᐊᓂᑦ 
ᐊᐅᓚᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ ᑳᓐᑐᕌᓂᑦ 
ᑐᓂᓯᖃᑦᑕᕐᓂᖅ ᓯᕗᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᑦᑎᐊᖅᑰᕐᒪᑦ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑐᑭᓯᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᕐᒪ ᓇᓗᓇᐃᒃᑲᓂᕐᓗᒍ 
ᐊᐱᖅᑯᑎᒋᒋᐊᖃᖅᑲᐅᔭᑦᑎᓐᓂ. 35-41-ᒦᓕᕋᑦᑕ. ᐄ.  
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ.  
 
 
 
 
 
 
ᐅᓂᒃᑳᓯ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᑲᐃᓪᓕᐅᕈᑎᒋᓯᒪᔭᖏᓐᓂ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓗᐊᕐᓂᑯᒧᑦ 
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limited human resource capacity. Simply 
put, there are not enough qualified financial 
staff to properly carry out basic financial 
functions.” Paragraph 39 of your report 
indicates that “there are significant human 
resource gaps, particularly for technical 
positions such as professional 
accountants.”  
 
In your department’s opinion, 
approximately how many professional 
accountants or other staff does our 
government require to reach that basic level 
of capacity? Thank you.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. We unfortunately don’t have a 
specific number at this point but I would 
add two comments that I hope would be 
helpful to the Member.  
 
One is that in all of the audit work that we 
do, everywhere we turn, there is financial 
expertise that you would normally expect 
to be in place but it’s not in place. So there 
is no sort of one area across government 
where there’s a gap in financial expertise, it 
shows up in every audit we do in every 
department and agency that we’re in. So I 
would say that it’s pervasive, it’s very 
broad, and I don’t think anyone would 
disagree with that.  
 
As Members are aware, the Auditor 
General will be tabling a report on human 
resource capacity in March of 2010 and I 
would hope that there would be a greater 
level of detail in that report that might be 
helpful to Members. Thank you.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. My 
question is directed back to the Office of 

ᐊᔪᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ 
ᐱᓕᕆᑦᑎᐊᕈᓐᓇᖅᑐᓂᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᓯᓂᑦ. 39-ᒥᑦ ᐅᓂᒃᑳᓐᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᖃᕆᐊᓖᑦ ᒪᑯᓄᖓ 
ᐱᔭᕆᑎᐅᔪᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᔅᓴᐅᔪᓂᑦ 
ᐱᑕᖃᓐᖏᓗᐊᕐᖓᑦ.  
 
 
 
 
ᖃᔅᓯᐅᕙᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕇᑦ 
ᐸᐃᑉᐹᖁᑎᖃᐅᖅᑐᑦ ᐊᒻᒪᓗ ᖃᑎᓯᓂᑦ 
ᐱᒋᐊᖃᕋᔭᖅᐱᑕ ᐊᖑᒻᒪᑎᑦᑎᐊᖁᓪᓗᑕ? ᖁᔭᓐᓇᒦᒃ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ ᓈᓴᐅᑏᑦ ᐱᓯᒪᖏᓇᑦᑎᒍᑦ 
ᒫᓐᓇᒃᑯᑦ. ᒪᕐᕉᓐᓂᒃ ᐅᖃᕈᒪᓪᓗᖓ 
ᐃᑲᔪᕐᓂᖃᕐᓂᖃᑐᒃᓴᐅᕗᑦ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ.  
 
ᑕᐃᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ ᖃᐅᔨᓴᖅᑎᓪᓗᑕ 
ᑮᓇᐅᔭᓂᑦ ᓇᒥᑐᐃᓐᓇᔅᓯᐊᖅ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕇᑦ 
ᖃᐅᔨᒪᓪᓚᕆᑦᑐᑦ ᑕᒪᒃᑯᓂᖓ ᑮᓇᐅᔭᓕᕆᓂᐅᑉ 
ᐊᐅᓚᓂᖏᓐᓂᑦ, ᐃᓚᖏᓐᓂ 
ᐱᑕᖃᓐᖏᒪᐅᓪᓚᓲᖑᒻᒥᒻᒪᑕ ᓇᒥᑐᐃᓐᓇᑦᓯᐊᖅ.  
ᓈᓴᐃᓕᕋᐃᒐᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕋᐃᒐᑦᑕ 
ᑕᐃᒫᒃᓴᐅᓇᖅᑕᐅᖅ ᐃᓚᖏᑦ ᑕᐃᑲᓂ 
ᐃᓂᖓᓃᒋᐊᓕᐅᒐᓗᐊᑦ 
ᐱᑕᖃᖏᓚᐅᓪᓚᖃᑦᑕᖏᒻᒥᒻᒪᑕ ᐊᓯᖏᓐᓂ ᓄᓇᓕᓐᓂ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᐅᔨᒪᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐊᔪᖏᓐᓂᖏᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒥᓂᑦ 2010-
ᖑᓕᖅᑲᑦ ᐅᓂᒃᑳᕆᔭᐅᓛᕐᖓᑕ 
ᐃᑲᔪᕐᓂᖃᓛᖅᐸᓪᓚᐃᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
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the Auditor General in response to what he 
was talking about, the next report that’s 
coming up. Will that audit look at the 
success of specific training programs and 
educational programs that are being 
delivered by Nunavut Arctic College? 
Thank you.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. I wouldn’t want to get into too 
much detail in terms of the audit work 
that’s being conducted. 
 
I can tell you just to be clear that it’s not an 
audit of only the human resources 
department, it’s a government-wide audit. 
So we’re looking at a multitude of 
departments across government and we 
will be looking at HR planning, we will be 
looking at staffing across government, and 
we will also be looking at training.  
 
So I hope that will be helpful to Members 
when we table that. Thank you.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. My 
next question is directed towards the 
Government of Nunavut.  
 
One of the things that we have been talking 
about is human capacity issues. In terms of 
the opening comments by the Department 
of Finance, in the 11th bullet, he was 
talking about, “Speaking of capacity, the 
continuing challenge is human resource 
capacity. Any significant reduction in 
human resource capacity could set us back 
in terms of progress to date.”  
 
Now, in comments and discussions we’ve 
had over the last couple of days, Mr. Ma 
mentioned that the Department of Finance 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. ᑖᓐᓇ ᐅᓂᒃᑳᕆᔭᐅᓛᖅᑐᖅ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᖃᐅᔨᓴᒪᐅᖅᓗᓯ 
ᐱᖃᓯᐅᔾᔨᓯᒪᓛᖅᐱᓯ ᓄᓇᕗᑦ ᓯᓚᑦᑐᓴᕐᕕᖓᑕ 
ᑲᔪᓯᑎᑦᑎᐊᖅᓯᒪᔮᓗᖏᓐᓂ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᑦ 
ᐱᓕᒻᒪᑦᓴᐅᑎᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓗᐊᓅᓗᐊᕈᒪᖏᑦᑐᖓ ᖃᐅᔨᓴᓛᖅᑕᑎᓐᓂ 
ᑭᖑᓪᓕᕐᒥᑦ.  
 
 
ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᑐᐃᓐᓇᐅᓚᖓᖏᒻᒪᑦ. ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐃᓗᓕᒫᑦᑎᐊᖏᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ ᕿᒥᕐᕈᓛᕋᑦᑕ, 
ᖃᐅᔨᓴᓛᕋᑦᑕ ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐸᕐᓇᐅᑎᖏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᒐᕙᒪᒃᑯᓐᓂᓕᒫᖅ ᖃᓄᕐᓗ ᐱᓕᒻᒪᒃᓴᕆᐊᖃᕐᒪᑕ 
ᖁᕙᐹᓪᓕᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᖏᓐᓂ.  
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓅᖓᔪᖅ.  
 
 
ᐅᖃᐅᓯᕆᖃᑦᑕᕋᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐃᓐᓄᒋᐊᓖᑦ ᐊᒻᒪᓗ ᐊᔪᖏᓐᓂᐅᒋᐊᓖᑦ. 
ᐅᖃᐅᓯᕐᖓᐅᑎᖏᑦ ᒪᑐᐃᖅᓯᒍᑕᐅᖅᑲᐅᔪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ 11-ᒋᔭᖓᓂ ᐊᔅᓱᕈᓐᓇᕐᒪᑦ 
ᓱᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐊᓪᓕᐊᓂᖅ 
ᐃᓄᒋᐊᔅᓯᕙᓪᓕᐊᑎᑦᑎᓇᓱᓐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ 
ᐱᔭᕆᐊᑐᐃᓐᓇᕐᒪᑦ ᕿᓃᓐᓇᖃᑦᑕᕆᐊᖃᕋᑦᑕ. 
 
 
 
 
 
 
ᒥᔅᑕ ᒫ ᐅᖃᖃᑦᑕᖃᐅᒻᒪᑦ ᐅᓪᓘᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ  
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usually runs at 70 percent capacity and they 
have now dropped down to about 60 
percent capacity. Going along with what 
the Auditor General and her office have 
been saying, we do have serious human 
capacity issues.  
 
Now, you said that things are running fine 
and we’re on track as long as things don’t 
change in terms of people who are working 
and now, you’ve dropped down by 10 
percent. Are you actually saying that things 
are going to get a little bit worse? Thank 
you.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. Yes, 
the possibility is there, I won’t deny that.  
 
I will say this though, I’m very fortunate as 
the Deputy Minister to have very good 
people behind me. Any Deputy Minister 
would tell you, unless he or she has a good 
team of dedicated people behind them, it’s 
very difficult to do their jobs. I’m very 
fortunate in that regard, I have very 
dedicated people that put long hours in and 
work very hard to make sure that the 
government and the department runs.  
 
However, the concern is burnout, 
obviously. I don’t want to burn people out. 
They have family lives, they have personal 
lives, and their entitled to that and they 
should have that. So as a responsible 
deputy, it’s my job to make sure that the 
work still gets done without burning out 
my people. Yes, I am concerned at this 
point. Thank you, Mr. Chairman. 
 
Chairman: Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I’m 
just wondering if the Deputy Minister 
could expand on how he or his office is 

70-ᐳᓴᓐᑎᖏᓐᓂ ᐃᓐᓄᒃᓯᒪᖃᑦᑕᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ. 60-ᐳᓴᓐᒨᖃᑦᑕᖅᑐᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓪᓗ 
ᐅᖃᖅᑲᐅᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᔅᓯᒪᒋᐊᓕᐅᒐᓗᐊᑦ 
ᐃᓄᒃᓯᒪᖏᓗᐊᖃᑦᑕᕐᖓᑕ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐅᕝᕙᓗ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 10-
ᐳᓴᓐᑎᒥᑦ ᖃᔅᓰᓇᕈᖅᐹᓕᖅᓯᒪᓂᕋᓕᖅᑲᐅᒻᒥᒐᑦᓯᐅᒃ 
ᖃᓄᖅᑑᖅᓯᒪᕕᓰ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒪᐃᑦᑐᓐᓇᖅᑐᖅ ᓴᓪᓗᔾᔮᖏᓐᓇᒪ.  
 
 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᕆᓪᓗᓂᖓ ᑕᐃᒪ ᐊᔪᐃᓐᓇᖦᓯᐊᖅᑐᓂᑦ 
ᐱᓂᐊᕐᓂᖃᑦᑎᐊᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᒥᒐᑦᑕ ᖁᕕᐊᓇᖅᑐᖅ 
ᖁᔭᓕᓇᖅᑐᖅ ᑕᐃᒫᒃ ᐊᔪᐃᓐᓇᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᑯᑖᖃᑦᑕᒻᒪᕆᑦᑐᓂᑦ ᐱᒃᑯᔾᔨᒍᒪᑦᑎᐊᕈᒪᒧᑦ. 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᖃᓗᐊᒧᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᓗᐊᒧᑦ 
ᓴᐱᓕᖁᖏᓇᑦᑎᒍᑦ ᑕᖃᑐᐃᓐᓇᖁᖏᓇᑦᑎᒍᑦ. ᑕᐃᒪ 
ᑐᒡᓕᕆᓪᓗᓂᖓ ᒥᓂᔅᑕᐅᑉ ᐱᔭᔅᓴᖏᑦ 
ᐊᕗᖔᓗᓗᐊᕌᓗᒃ ᑐᓂᓯᒍᒪᖃᑦᑕᖏᓐᓇᒃᑭᑦ 
ᓴᐱᓕᑐᐃᓐᓇᑦᑕᕈᐊᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᐹ ᖃᓄᖅ 
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going to work towards that.  
 
Again, I think it’s what we were talking 
about with the health care professions and 
whatnot is they’re working one or two jobs 
and they’re working really hard. He’s 
talking about burnout and I think in 
Finance, it’s the same way for you guys to 
be able to keep up the way you are. But 
again, we can only keep doing this for so 
long.  
 
So my question is: how does his 
department plan on either filling the 
positions or getting the work done? Thank 
you. 
 
Chairman: I don’t know, Mr. Ma. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. There 
are a number of things that we’re working 
on. First of all, I’ve got really good people. 
We have given them experience in different 
areas, so in some respects, if you will, we 
have cross training. I’m very fortunate to 
have people who are very good and can go 
to different areas and fill in when they have 
to, so that’s one aspect of it.  
 
Number two is the recruitment part of it. 
We’re aggressively recruiting and as I said, 
it is a challenge right now even though the 
recession is there. In that respect, I might 
add that we are actually in discussions with 
my colleague across the way there of 
possibly seconding some people from the 
OAG, which I think would be great. So 
that’s something we’re working on.  
 
Thirdly, I guess, is… I lost my train of 
thought here. I completely forgot what my 
third point was. We have the ability 
because people have to be somewhat 
flexible. In the intervening time while I 
was away, we did actually manage to hire 
some people. So there are other 

ᐊᓪᓚᕝᕕᖓ ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᒪᖔᑕ ᐱᓕᕆᕝᕕᓂᑦ.  
 
ᐱᓗᐊᖅᑐᒥᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᑕᐅᓯᖅ ᒪᕐᕉᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖃᖃᑦᑕᓕᕋᐃᒻᒪᑕ ᓴᐱᓕᖃᑦᑕᕐᒪᑕ 
ᑕᖃᓗᐊᕐᓂᑯᒧᑦ ᐅᖁᒪᐃᔅᓴᒧᑦ. ᑭᓇᑐᐃᓐᓇᖏᓛᒃ 
ᑕᐃᒫᒃ ᐱᔭᒃᓴᖃᓗᐊᕐᓗᓂ ᐊᖑᒻᒪᑏᓐᓇᕈᖏᒻᒥᒻᒪᑕ 
ᑖᕗᓐᖓᓕᒫᖅ.  
 
 
 
 
 
 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐋᖅᑭᒃᓱᕋᓱᐊᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᔪᖓ, ᒥᔅᑕ ᒫ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᔅᓯᑲᓪᓚᓐᓂᒃ ᐱᓕᕆᐊᖃᕋᓱᐊᖅᑐᒍᑦ. ᑕᐃᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔮᓂᑦ 
ᐱᓕᒻᒪᔅᓴᐃᔾᔪᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᐃᓗᓕᖏᓐᓂ. ᓇᒥᑐᐃᓐᓇᖅ 
ᐃᖅᑲᓇᐃᔮᕈᒥᓇᕆᔭᖏᓐᓂᑦ, ᐱᓕᒻᒪᓴᖅᑐᒋᑦ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᐊᕐᒪᑕ. 
 
 
 
 
 
ᐊᐃᑉᐹ, ᕿᓃᓐᓇᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ. ᐊᐳᖅᑕᐅᑎᓪᓚᕆᐊᓘᖃᑦᑕᕋᑦᑕ 
ᐊᒃᓱᕈᕐᓇᖃᑦᑕᕐᒪᑦ ᓱᓕ ᑕᒪᓐᓇ. ᐱᓕᕆᖃᑎᒋᔭᕋ 
ᑖᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑯᓐᓂ ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᖅ 
ᐊᑐᓕᖁᔾᔪᑎᐊ ᐋᖅᑭᑦᑐᒪᓂᐊᖅᑕᕗᑦ. 
 
 
 
 
 
 
 
 
ᐳᐃᒍᕐᒥᒐᒪ ᐅᖃᐅᓯᕆᓂᐊᖅᑲᐅᔭᕐᓂᒃ. ᐱᖓᔪᐊ 
ᐳᐃᒍᑦᑎᐊᕐᒥᒐᒃᑯ. ᑖᒃᑯᐊ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ 
ᐃᖅᑲᓇᐃᔮᒧᑦ ᐱᔪᓐᓇᖅᑐᕈᓘᔭᐅᓕᕐᒪᑕ 
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opportunities to move people around.  
 
I don’t want to sort of steal, either, from 
my colleagues but we can also do transfer 
assignments. I’m very reluctant to steal 
from other people, if you will. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: I have other questions, but I’ll 
wait for other Members. 
 
Chairman: Thank you. We will take a 
lunch break right now and when we come 
back, we will go to Mr. Ningark and Mr. 
Okalik at 1:30 p.m. See you at 1:30 p.m. 
 
>>Committee recessed at 11:47 and 
resumed at 13:30 
 
Chairman (interpretation): Thank you for 
coming back. Before lunch, there were a 
couple of Members who wanted to speak, 
Mr. Ningark and Mr. Okalik. Before we 
start, Peter Ma would like to make a 
supplementary to his response earlier this 
morning. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. There 
are two items I just want to add to from this 
morning. I shouldn’t take holidays because 
my mind is not as fresh as it should be.  
 
The first one related, I think, to a question 
from Member Ningark. I think he asked 
what the total amount of the accounts 
receivable balance was for the Government 
of Nunavut. I have the number in front of 
me now from my staff and it is $129 
million as of August 30, 2009. Let me 
clarify what’s in that $129 million.  
 
Of that $129 million, $100 million is what 
we call advances and those are temporary 
in nature. So for example, if I was given an 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.  
 
ᑕᐃᒫᒃ ᐊᓯᖏᓐᓂᑦ ᐱᓕᕆᕕᓐᓂᑦ 
ᑎᒍᓯᑐᐃᓐᓇᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ, ᑭᓯᐊᓂ ᓲᕐᓗ 
ᑎᓪᓕᕝᕕᒋᖔᖅᑐᒋᑦ ᐃᓛᓐᓂᒃᑯᑦ 
ᑲᔪᖏᖅᓴᐃᒋᐊᖃᖃᑦᑕᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐊᓯᖏᓐᓂᑦ 
ᐊᐱᖅᑯᑎᑕᖃᕋᓗᐊᖅᑐᖓ ᐅᑕᖅᑭᓂᐊᖅᐳᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 
ᐅᓪᓗᒥᓴᕆᐊᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ, ᐅᑎᕈᑦᑕ 
ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᒥᔅᑕ ᓂᓐᖓᖅ ᐊᐱᖅᓱᕐᓗᓂ 
ᒥᔅᑕ ᐅᑲᓕᕐᓗ. 1:30-ᒥ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:47-ᒥ ᐊᒻᒪ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:30-ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᐅᑎᕐᒥᒐᑦᑕ. 
ᑲᑎᒪᕕᒃᓴᑦᑎᓐᓄᑦ ᑖᒃᑯᐊ ᓄᖅᑲᓕᖅᑎᓪᓗᑕ ᐅᓪᓛᖅ 
ᓂᕆᔭᖅᑐᕐᓂᐊᓕᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ 
ᐅᖃᓪᓚᒐᒃᓴᖃᖅᑐᖃᖅᑲᐅᕐᒪᑦ, ᒥᔅᑕ  ᓂᓐᖓᕐᒥᓪᓗ, 
ᐅᑲᓕᕐᒥᓪᓗ, ᐃᐊᓕᐊᑦᒥᓪᓗ. ᐱᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂ 
ᐲᑕ ᒫ ᐃᓚᒋᐊᖅᓯᒃᑲᓐᓂᕈᒪᖅᑲᐅᖕᒪᑕ ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒥᓂᒃ ᐃᓚᖏᓐᓂᒃ, 
ᐃᓚᒋᐊᖅᓯᒃᑲᓐᓂᒐᓛᒍᒪᖅᑲᐅᖕᒪᑦ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᑕ. 
ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᒃ 
ᑕᐃᒃᑯᐊ ᐃᓚᒋᐊᕈᑎᒋᔪᒪᔮᒃᑲᒃ 
ᕼᐊᓚᑕᐃᖃᑦᑕᕆᐊᖃᖅᑰᖏᑦᑐᖓ ᕼᐊᓚᑕᐃᕋᑖᓚᐅᕋᒪ 
ᐃᖅᑲᐅᒪᓗᐊᖃᑦᑕᖏᓐᓇᒪ.  
 
ᒥᔅᑕ ᓂᓐᖓᖅ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᐸᓪᓕᐊᔭᕆᐊᓖᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐱᓯᒪᔭᒃᑲ ᓈᓴᐅᑏᑦ $129 
ᒥᓕᐊᓐᑖᓚ ᐊᐅᒎᓯ 30, 2009-ᒥ. ᓇᓗᓇᐃᖅᓯᒍᒪᔪᖓ 
$129 ᒥᓕᐊᓐ ᐃᓗᐊᓃᑦᑐᑦ.  
 
 
 
 
ᑕᕝᕙᓂ $129 ᒥᓕᐊᓐ, $100 ᒥᓕᐊᓐ ᓯᕗᕐᖓᒍᑦ 
ᑮᓇᐅᔭᖅᑖᕈᑎᒋᔭᐅᔪᑦ. ᓲᕐᓗ ᐆᒃᑑᑎᒋᔭᐅᔪᑦ ᓯᕗᕐᖓᒍᑦ 
ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᑦ ᖃᖓᑦᑕᐅᑎᒋᔭᐅᓂᐊᖅᑐᑦ. 
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advance to go travel, I would clear that 
eventually. So it’s not really a true 
receivable, it’s what we call transitory. The 
second component of that $129 million is 
what we call actual receivables and those 
are the amounts that we’re trying to collect. 
So $29 million is roughly the number at 
August 31, 2009. 
 
The second point I would like to provide 
additional information on, and I think it 
might have been Member Elliott that asked 
the question about human resource capacity 
in my department, and it’s about three 
approaches we were taking to deal with 
some of those issues.  
 
The third part of that I just couldn’t 
remember it at the time is to hire outside 
consultants and that’s in the OAG’s report. 
If we don’t have capacity, obviously, it’s 
good to go out and get people who have the 
skills that we don’t have who can provide 
that service to us. Thank you, Mr. 
Chairman, for the indulgence.  
 
Chairman: Thank you. Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
For the record, I would like to state that I 
know the Deputy Minister, Mr. Ma, is 
working and I know he is more than 
capable of doing the job. My understanding 
is that he’s doing the work of two or three 
people. If he could assign some of the 
responsibilities, I’m sure he would, but we 
do not have qualified people in the system. 
 
Mr. Chairman, I know that he attempts to 
improve things in the finance department 
that have been made prior to my joining 
this House back in 1999-2000. I feel for the 
department. I know they are doing what 
they could, but my understanding is that we 
just don’t have the qualified people to do 
the job. We also know that we need to 

ᐊᑐᖅᑕᐅᓚᐅᑲᑐᐃᓐᓇᖅᑐᑦ ᒫᓐᓇᐅᓂᖓᓂ, 
ᐅᑎᖅᑎᑕᐅᓂᐊᑐᐃᓐᓇᕐᓗᑎᒃ $129 ᒥᓕᐊᓐ 
ᐃᓗᐊᓃᑦᑐᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐱᔭᐅᓪᓚᑦᑖᕐᓂᐊᖅᑐᑦ. 
ᑕᕝᕙ $29 ᒥᓕᐊᓐᑖᓚ ᑖᒃᑯᐊ ᐊᐅᒎᓯ 31, 2009-ᒥ 
ᑕᐃᒪᐃᓚᐅᖅᑐᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᑐᓴᒐᒃᓴᑲᓐᓂᐅᖕᒥᔪᑦ 
ᑕᕝᕙᓃᑦᑐᑦ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ-ᖑᖅᑰᖅᑐᖅ 
ᐊᐱᖅᓱᖂᖅᑲᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᐅᑉ 
ᐱᓕᕆᕝᕕᑦᑕ ᐃᓗᐊᓂ ᐱᖓᓱᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᐅᓕᖅᑐᑦ ᑖᒃᑯᓄᖓ ᐱᔾᔪᑎᐅᔪᓄᑦ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖓᔪᖓᑦ ᐃᖅᑲᐃᔪᓐᓇᖅᑲᐅᖏᓐᓇᒃᑯ 
ᖃᐅᔨᒪᔨᑕᓂᒃ ᐅᓂᒃᑳᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᐃᓗᐊᓃᖃᓯᐅᑎᔫᒐᓗᐊᑦ. ᒫᓐᓇ ᐱᓯᒪᖏᓐᓇᑦᑕ 
ᐱᔨᑦᑎᖃᑦᑕᕐᒥᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᕈᓐᓇᖅᑎᒃᑲᕕᓐᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᐱᓕᐅᖅᑕᐅᓯᒪᓂᐊᕐᒪᑦ ᐅᖃᕈᒪᒐᒪ, ᖃᐅᔨᒪᓪᓗᖓᓗ 
ᑐᖏᓕᕆᔭᖓ ᒥᓂᔅᑕᐅᑉ ᒥᔅᑕ ᒫ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ. 
ᖃᐅᔨᒪᔪᖓ ᐱᓕᕆᔪᓐᓇᑦᑎᐊᕐᓂᐊᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᒪᕐᕉᒃ, ᐱᖓᓱᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᑦ. ᐃᓚᖏᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ 
ᑎᓕᓯᔾᔪᑎᖃᕐᓂᐊᕐᒪᖔᕐᒥ ᐊᓯᖏᓐᓄᑦ 
ᒥᒃᖠᒋᐊᕈᓐᓇᕐᒪᑕ ᐱᓕᕆᐊᒃᓵᓗᖏᑦ. ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᖏᓐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖏᑦᑐᑦ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᐅᔨᒪᔪᖓ 
ᐱᓕᕆᓇᓱᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᑕᒪᒃᑯᓂᖓ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᕝᕕᖓᓐᓂ.  
ᓯᕗᕐᖓᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᓐᖑᓚᐅᖅᑳᖅᑎᓐᓇᖓ 2000-
ᒧᑦ ᐊᕐᕌᒍᒧᑦ ᐅᑎᖅᖢᒍ ᐃᒃᐱᒋᒐᒃᑯ ᐱᓕᕆᕝᕕᓯ. ᐄ, 
ᐱᓕᕆᔪᓐᓇᖅᑕᒥᓂᒃ ᐱᓕᕆᓇᓱᒃᑐᑦ 
ᖃᐅᔨᒪᔪᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᓱᖅᑯᐃᖅᓯᒐᒪ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕋᑦᑕ 
ᑮᓈᐅᔭᓕᕆᕝᕕᖕᒥ ᐱᓕᕆᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᕆᐊᖃᑦᒥᒐᑦᑕ ᑮᓇᐅᔭᓕᐅᖁᓪᓗᑕ, 
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spend money to make money or rather, 
collect money from our clients.  
 
I also know that across the territory, across 
the country, we have chartered accountants, 
banks, and insurance companies that do 
hire qualified people. Mr. Chairman, 
perhaps if we connect and make an 
attractive package to attract people… 
perhaps we are not looking in the right 
places to hire the right people for our 
system.  
 
If there is a need to train accountants in 
Nunavut, then I think that we should be 
starting training today. That’s very critical 
if there is a need and we know there is a 
need in the system. We have initiatives 
here. The incentive is to hire those people 
once they are qualified as soon as they 
graduate. 
 
Mr. Chairman, we used to say that if there 
is a political will, there is a way to do it, 
and that is let’s start acting now before the 
next Auditor General’s office report. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
agree wholeheartedly with the comments 
made by Member Ningark. He has touched 
on a number of areas, I think, 
philosophically that we, as a department 
and I, as an individual, agree with.  
 
It all starts when people are young and I 
think he mentioned that in the last part of 
his comments. We need to get our students 
engaged in math skills and other analytical 
skills when they’re in high school so that 
when they graduate, they can go on and 
pursue professional accounting careers if 
that’s their wish.  
 

ᓄᐊᑦᑎᖁᓪᓗᑕ ᑮᓇᐅᔭᓂᒃ ᐃᓯᖅᐸᓪᓕᐊᔭᕆᐊᓕᖕᓂᒃ 
ᐊᑭᓕᒃᓴᕆᔭᐅᔪᓂᒃ ᐱᔨᑦᓯᖃᑦᑕᖅᑕᑦᑎᓐᓂ.  
 
ᐊᒻᒪ ᓄᓇᕘᑦ ᐃᓗᐊᓂ ᖃᐅᔨᒪᔪᖓ ᑲᓇᑕᒥᓗ 
ᑮᓇᐅᔭᓕᕆᔨᖃᕋᑦᑕ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ. 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᒃᑯᕕᖃᖅᖢᑕ 
ᓇᓪᓕᐊᒃᑯᒫᓕᕆᔨᖃᐅᖅᖢᑕᓗ ᑲᒻᐸᓂᐅᔪᓂᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓲᑦ ᑕᐃᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᒻᒪᖃ ᐱᔪᒥᓇᖅᓯᓗᓂ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ. ᐱᔪᒥᓇᖅᓵᖅᑕᐅᖃᑦᑕᖅᐸᑕ 
ᑕᖅᑲᒃᑯᓇᓐᖓᑦ ᐱᔪᒪᓂᖅᓴᐅᒐᔭᖅᑑᒐᓗᐊᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ.  
 
 
ᐱᑕᖃᕆᐊᖃᕐᓂᖅᐸᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᕈᑦᑕ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓂᐊᖅᑐᓂᑦ ᓄᓇᕗᒻᒥ 
ᐱᒋᐊᖅᐸᓪᓕᐊᔭᕆᐊᖃᕋᓱᒋᖅᑰᓕᖅᑐᒍᑦ ᐅᓪᓗᒥ. ᑖᓐᓇ 
ᐱᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑦ ᑭᓐᖒᒪᒃᖠᕈᑦᑕ ᖃᐅᔨᒪᒍᑦᑎᒍᓗ 
ᑭᓐᖒᒪᒃᖠᕐᓂᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᐅᓗᑎᑦ ᐄ, ᐱᒋᐊᕈᑎᒃᓴᓂᑦ ᓵᑦᑎᓐᓃᑦᑐᖃᕐᒪᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓗᑎᑦ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓕᕐᓂᕐᒥᓂᒃ ᐱᔭᕇᖅᐸᑕ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᖅᐸᓚᐅᖅᓯᒪᒐᑦᑕ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ 
ᐱᔪᒪᓂᖃᖅᐸᑕ ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᑦᑎᐊᕐᒥᔪᑦ. ᐊᑏᒃ 
ᒫᓐᓇ ᐱᒋᐊᓚᐅᖅᑕ ᐊᐅᓚᔾᔭᐃᒋᐊᓚᐅᖅᑕ ᑭᖑᓪᓕᕐᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑮᓇᐅᔭᖅᑐᕈᕕᓂᕐᓂ ᑎᑎᕋᕐᕕᖓ 
ᐅᓂᒃᑳᓕᐅᓚᐅᓐᖏᓐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ ᐅᖃᐅᓯᕆᔭᖓ ᑲᑎᒪᔨᐅᖃᑕᐅᔫᑉ 
ᓂᓐᖓᐅᑉ. ᐅᖃᐅᓯᖃᕋᑖᕐᒪᑦ ᑕᐃᒃᑯᓂᖓ 
ᐱᓕᕆᕝᕕᐅᓪᓗᑕ ᐅᕙᖓᓗ ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕗᑦ.  
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᒃᑯᒃᑑᑎᓪᓗᒋᑦ ᐱᒋᐊᖅᑎᑕᐅᑎᓪᓗᒋᑦ 
ᐊᑲᐅᖃᑦᑕᕐᒪᑕ. ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᖁᑎᕗᑦ 
ᑕᐃᒪᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᕐᒪᑕ 
ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ, ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐱᔭᕇᖅᓯᒍᑎ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᑕ.  
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Now, I realize not everybody wants to be a 
boring accountant like myself, so they will 
attain different levels. Hopefully we will 
move enough people to the top ranks so we 
have a bureaucracy of people who are 
professional accountants.  
 
Member Ningark also mentioned benefits. 
How do we make an attractive 
compensation package to get people into 
our government? He’s very perceptive in 
that regard. Within the bureaucracy, we 
have worked on trying to change some 
things.  
 
For example, in my own department, last 
year, Minister Tapardjuk stood up in the 
House and congratulated the efforts of two 
young people in my department who got 
their CGA designation. But the sad part of 
that is I had to work around our own 
system to get them to their graduation 
ceremony in Yellowknife because our 
policies currently in HR don’t provide for 
that.  
 
So fortunately, at the same time as that 
graduation ceremony, there was some 
professional development that was 
happening around that same time, so we 
did it under professional development. So 
that’s an example of some of the things that 
we need to change.  
 
The Member is also quite correct. At this 
point, in the short term, we simply don’t 
have enough beneficiaries or people within 
Nunavut who will take an interest in having 
a career in accounting. So the reality is 
we’re going to have to recruit people from 
the south.  
 
Having said that, he’s quite correct in 
saying we need to then attract people who 
are going to make Nunavut their long-term 
home; I have some of those people in my 

ᖃᐅᔨᒪᔪᖓ ᐃᓘᓐᓈᓗᖏᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᐃᓐᓇᐅᔪᓐᓇᖏᒻᒪᑕ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ 
ᐋᖅᑯᓵᖅᑎᖃᑦᑕᕆᐊᖃᖅᑕᖏᑦ 
ᑮᓇᐅᔭᓕᕆᔨᖑᖅᐸᓪᓕᐊᓗᑎᑦ ᖁᕝᕙᓯᖕᓂᖅᐹᒧᑦ 
ᑎᑭᓐᓇᓱᒃᑎᓪᓗᒋᑦ.  
 
 
ᑲᑎᒪᔨ ᓂᓐᖓᖅ ᐅᖃᕋᑖᕐᒥᖕᒪᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐱᔪᒥᓇᖅᓯᑎᑦᑐᓐᓇᖅᐱᑎᒍ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᑦ. ᒐᕙᒪᒃᑯᑦ ᐸᐃᑉᐹᓕᕆᔨᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᕐᒪᑕ ᐊᓯᔾᔩᓇᓱᒃᖢᑎᑦ.  
 
 
 
 
 
ᐆᒃᑑᑎᒋᓪᓗᒍ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᐊᕐᕌᓂ ᒥᓂᔅᑕ ᑕᐹᕐᔪᒃ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓂᑯᕕᓚᐅᖅᓯᒪᔪᖅ ᐅᐱᒋᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᐱᖓᓱᑦ ᒪᒃᑯᒃᑐᑦ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᓕᕐᒪᑕ ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᑦ.  
ᐊᐃᑖᖑᔪᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᐱᔭᕇᖅᓯᔭᖏᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐱᔭᕇᖅᓯᔭᒥᖕᓂᒃ 
ᐅᐸᒍᑎᔭᐅᓂᐊᖁᓪᓗᒋᑦ ᔭᓗᓇᐃᕝᒧᑦ ᐊᑐᐊᒐᕗᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓐᓇᖅᑎᑦᑎᖕᒪᑕ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᔨᒻᒪᕆᐅᔪᑦ 
ᐃᓕᓐᓂᐊᑲᓐᓂᕆᐊᖅᑐᖅᑎᓪᓗᒋᑦ 
ᐊᑕᐅᑎᒃᑰᖃᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ. ᑖᓐᓇ 
ᐊᓯᔾᔨᕆᐊᖃᕆᓪᓗᓂ.  
 
 
 
 
 
ᐊᒻᒪ ᑲᑎᒪᔨ ᓱᓕᑦᑎᐊᕆᓪᓗᓂ ᒫᓐᓇᐅᓂᖓᓂ 
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᓄᓇᕗᒥ ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦ 
ᐊᒥᒐᓗᐊᕐᒪᑕ ᓲᕐᓗ ᐅᕙᖓ ᐅᕙᖓᑎᑐᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᓂᑦ. ᐱᔪᒥᓇᖅᑎᓐᓇᓱᒋᐊᖃᓕᕋᑦᑎᒍᑦ 
ᓯᕕᑐᔪᒥᑦ ᑕᒫᓃᓐᓂᐊᕐᒪᑦ ᑕᐃᒪᓐᓇ ᐱᑕᖃᖅᑑᒐᓗᐊᖅ.  
 
 
 
 
 
ᐃᓚᒌᓪᓗ ᑕᒫᓃᖏᓐᓇᕐᓂᐊᖅᑑᒐᓗᐊᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑕᐃᒪᓐᓇ ᑮᓇᐅᔭᓂᑦ 
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system who have started families and I 
think will stay here. We need that kind of 
commitment because there’s no point in us 
investing and training a bunch of people 
who are simply going to leave us.  
 
I don’t mind losing people to another 
department or to a territorial corporation 
because at least they’re somewhere in our 
bureaucracy, which I think is a good thing. 
So I wholeheartedly agree with him. If the 
will is there, the effort will happen. My 
opening comments touched a bit on that 
and I’m very happy with what Member 
Ningark had just said. I wholeheartedly 
agree with you, Member. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
If, in Nunavut, we are not ready to recruit 
or attract people because they’re not 
qualified, let’s go beyond Nunavut; let’s 
bring people in from the south. We will 
then have people waiting once they 
graduate from school in Nunavut, 
beneficiaries, and we will hire them. Thank 
you, Mr. Chairman. 
 
Chairman: I didn’t hear any questions, but 
if you care to answer, Mr. Ma. No? Thank 
you. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) This 
morning, I raised the issue of learning more 
about the procurement practices of 
agencies and had a chance to look over 
some more documents over the lunch hour. 
 
In the government’s 2008 responses to the 
Auditor General’s audit of the Nunavut 
Business Credit Corporation, it stated that 
the Crown Agency Council will direct all 
territorial corporations to provide 

ᐃᓕᓐᓂᐊᑎᑦᑎᑐᐃᓐᓇᖃᑦᑕᕐᓗᑎᑦ 
ᕿᒪᐃᑐᐃᓐᓇᕐᓂᐊᖅᑐᓂᑦ ᐊᐃᑦᑖᖑᖕᒪᓂᓛᒃ.  
 
 
 
 
 
ᖃᓄᐃᒃᓴᖏᒃᑲᓗᐊᖅᖢᖓ ᓇᔪᐃᓐᓇᐃᖃᑦᑕᖅᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒋᓚᐅᖅᑕᒥᖕᓂᒃ. ᐊᖏᖃᑎᒋᑦᑎᐊᖅᖢᒍᓗ 
ᑖᓐᓇ ᐱᔪᒪᓂᖅᑕᖃᖅᐸᑕ ᐄ, ᓯᕗᒧᐊᒍᓐᓇᕐᓂᐊᖅᑐᑦ.  
ᒪᑐᐃᕆᐊᕈᑎᒃᑲ ᐅᖃᐅᓯᕆᔭᒃᑲ ᓇᓗᓇᐃᖅᓯᖅᑲᐅᔪᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᑦ. ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ ᑖᓐᓇ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᒥᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖏᒃᑯᑦᑕ 
ᐊᑐᐃᓐᓇᐅᔪᓂᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓗᐊᖅᑐᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖃᓪᓗᓈᑦ ᓄᓇᖓᓃᒻᒪᑕᓕ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ. ᐅᑕᖅᑭᖃᑦᑕᕐᒥᔪᑦᑕᐅᖅ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓂᒃ ᐱᔭᕇᖅᓯᔪᑦ ᓄᓇᕗᒻᒥ 
ᐅᑕᖅᑭᖃᑦᑕᕐᒪᑕ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒥᖕᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑖᑎᑕᐅᖁᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒥᒃ 
ᑐᓴᕋᑖᓐᖏᓐᓇᒪ. ᒥᔅᑕ ᒫ ᑭᐅᔪᒪᕖᑦ? ᒥᔅᑕ ᐅᑲᓕᖅ.  
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᖃᖅᑲᐅᒐᒪ ᑕᐃᒃᑯᓂᖓ ᑳᓐᑐᕌᑕᐅᓯᒪᔪᓄᑦ 
ᐊᐱᖅᓲᑎᖃᖅᑲᐅᒐᒪ ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑲᓐᓂᕈᓐᓇᕋᑖᕋᒃᑭᑦ ᐸᐃᑉᐹᑦ ᐅᓪᓗᒥ 
ᓂᕆᓐᓇᐅᑎᓪᓗᒍ.  
 
 
 
 
ᒐᕙᒪᒃᑯᑦ 2008-ᒥ ᑭᐅᔾᔪᑎᒋᔭᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ 
NBCC-ᑯᑦ ᐅᖃᓚᐅᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᑎᓕᓯᓂᐊᖅᑐᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ ᑎᒥᐅᔪᑦ 
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information for tabling in the Legislative 
Assembly on their procurement, 
contracting and leasing activities.  
 
So I would like to know, as the finance 
department, from what I understand, was 
the lead department on this agency, where 
this is at and what we can expect in the 
next session. (interpretation) Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. 
Member Okalik is quite correct. As the 
staff person to the Crown agency… I guess 
it’s now the Public Agency Council. I have 
the lead responsibility to provide 
information and advice to the Public 
Agency Council.  
 
At this point, we have not made much 
progress and I accept that responsibility. 
However, now that we’re back here in the 
fall, I’ll be calling a meeting of the Public 
Agency Council to move this file along. So 
hopefully, when we get into the November 
session, my Minister can report more fully 
to the House. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I look 
forward to some activity reports.  
 
We’re hearing reports from different 
sectors. The latest I have is tourism and 
some contracts in question. So it’s piling 
up and it’s not going to get better if we 
don’t track it closer. So that’s a heads-up 
for the agency and hopefully they will have 
some good reports for us and see what’s 
happening with these various agencies.  
 
My next question is on the Business Credit 

ᑕᐃᒃᑯᐊ ᑐᓴᒐᒃᓴᓂᑦ ᑐᓂᓯᖃᑦᑕᖁᓪᓗᒋᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓴᖅᑭᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᓂᐅᕕᖅᑕᕕᓂᖏᓐᓄᑦ ᑳᓐᑐᕌᑕᒥᓂᖏᓐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑐᐊᖅᑕᕕᓂᖏᓐᓄᑦ.  
 
ᑕᐃᒪᓕ ᐊᐱᕆᔪᒪᓕᖅᐸᕋ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᑭᓯᒪᔭᒃᑯᑦ ᑖᓐᓇ ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓚᐅᖅᓯᒪᖕᒪᑦ 
ᑖᔅᓱᒧᖓ ᑎᒥᖁᑎᒋᔭᐅᔪᖅ ᐱᓪᓗᒍ. ᓇᓃᓕᖅᐸᓪᓕ, 
ᑭᓱᒥᒡᓕ ᑕᑯᔪᓐᓇᓛᖅᐱᑕ ᑭᖑᓪᓕᕐᒥ ᑲᑎᒪᓕᕈᑦᑕ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔨ 
ᐅᑲᓕᖅ ᓱᓕᑦᑎᐊᖅᑐᖅ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ 
ᑎᒥᐅᔪᓄᑦ ᑲᑎᒪᔨᖃᑎᒋᔭᖏᓐᓄᑦ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐅᕙᖓ ᐊᒃᓱᐊᓗᒃ ᐊᖏᔪᒥᒃ 
ᐱᓕᕆᐊᒃᓴᕋᒪ ᑕᖅᑲᒃᑯᓄᖓ ᑎᒥᖁᑎᒋᔭᐅᔪᓄᑦ 
ᐅᓂᒃᑳᓕᐅᕆᐊᒃᓴᖅ.  
 
 
 
ᑖᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᖅᓯᒪᑎᓐᖏᑕᕋ 
ᐱᒃᑲᖅᑎᑕᒃᓴᐅᓪᓗᖓᓗ ᐊᒻᒪ ᐅᑭᐊᒃᓵᖑᔪᖅ 
ᑲᑎᒪᖃᑎᒋᓂᐊᕋᒃᑭᑦ ᑕᐃᒃᑯᐊ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 
ᑲᑎᒪᔨᖁᑎᒋᔭᖏᑦ. ᓄᕕᐱᕆᒥ ᓴᖅᑭᑦᑎᔪᓐᓇᓛᖅᑐᑦ 
ᒥᓂᔅᑕᒐ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᑕᑯᔪᒪᓐᓇᓛᖅ.  
 
ᐅᓂᒃᑳᓂᒃ ᑐᓴᑲᑕᒃᖢᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓃᓐᖔᖅᑐᓂᑦ - 
ᐳᓚᕋᑦᑐᓕᕆᓂᖅ ᐱᓯᒪᔭᕋ, ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᓪᓗ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᖢᒋᑦ. ᑖᒃᑯᐊ ᐅᓄᖅᓯᕙᓪᓕᐊᓕᕐᒪᑕ 
ᐱᐅᓯᕙᓪᓕᐊᔾᔮᓐᖏᑦᑐᖅ. ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᐅᑦᑎᐊᓐᖏᑉᐸᑕ ᐅᔾᔨᕈᓱᖁᔭᕋ ᑖᓐᓇ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᓂᑦ 
ᐱᐅᔪᓂᑦ ᓴᖅᑭᑦᑎᖁᓐᓇᐅᒐᓗᐊᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᑦ.  
 
ᐊᐃᑉᐸᖓ ᐊᐱᖅᑯᑎᒃᓴᕆᓂᐊᖅᑕᒪ, ᐱᓕᕆᕝᕖᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᔨᐅᖃᑦᑕᖅᑐᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᑭᖑᓂᑦᑎᓐᓂ. 



 75

Corporation. It encountered some problems 
in the past and we had to make some 
difficult choices in relocating it to Iqaluit. I 
would like to know how that has gone to 
date and where it’s at, if it has improved 
from where it was at before we relocated it. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I think 
progress has been made. Again, like other 
things that we’re working on in 
government, it’s a bit slower than what we 
would obviously like.  
 
The move from Cape Dorset to Iqaluit, we 
have, out of that move, two people who 
came over and are now indeterminate 
employees. They were temporary or casual 
employees at the time, so that’s some 
success.  
 
We did, in fact, recruit a CEO, but he left 
late in the fall of last year because of 
family reasons. His family didn’t want to 
move up, so there really wasn’t much of a 
choice for him but to return. Since that 
time, we have tried to recruit a CEO. We 
did make an offer to an individual, I 
believe, in late April. That individual, in 
the end, decided not to accept the offer.  
 
Because I have the responsibility for the 
Public Agency Council, I tasked one of my 
individuals last year some time or early this 
year to act as the interim CEO and he’s still 
there at the current time. 
 
In terms of moving ahead on the financial 
part of it, we have a contractor that’s 
working on it. The accounts are up to date 
and they are doing things on the collections 
side and trying to deal with some of the 
issues that the OAG had identified in the 
past. Progress is slow, but I think we are 

ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ 
ᐃᓱᒪᓕᐅᕆᐊᖃᓚᐅᕐᒥᒐᑦᑕ ᐃᖃᓗᖕᓄᑦ 
ᐅᑎᖅᑎᑕᐅᓗᓂ. ᑕᐃᓐᓇ 
ᐱᕙᓪᓕᐊᔪᓕᕆᕝᕕᐅᖃᑦᑕᖅᑐᖅ. ᖃᓄᖅ ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᖅᓯᒪᓕᕐᒪᖔᑦ ᓇᓃᓕᕐᒪᖔᑦ 
ᐱᐅᓯᒋᐊᖅᓯᒪᓕᖅᐸᓘ ᑕᐃᔅᓱᒪᓂᓴᕐᓂᑦ 
ᓄᒃᑎᕆᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᐊᓯᐊᓄᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᒧᐊᒃᓯᒪᓕᖅᑐᑦ ᑕᒪᑐᒧᖓ, ᐄ, ᓱᒃᑲᐃᓐᓂᖅᓴᐅᒐᑦᑕ 
ᒫᓐᓇ ᓱᒃᑲᓂᕆᔪᒪᔭᑦᑎᓐᓂᑦ.  
 
 
 
ᑭᓐᖓᕐᓂᑦ ᐃᖃᓗᖕᓄᑦ ᓄᒃᑎᖅᑕᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᕐᕕᒃ 
ᑕᐃᓐᓇ ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᖏᓐᓇᓕᖅᑑᒃ ᑕᐃᔅᓱᒪᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᐱᓪᓚᑐᐃᓐᓇᓚᐅᖅᓯᒪᖕᒪᑎᒃ, 
ᑖᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᖅᖢᓂ. 
  
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᕐᒥᔪᒍᑦ ᑎᑎᕋᖅᑎᐅᔪᒥᒃ ᐅᑭᐊᒃᓵᖅ 
ᐊᐅᓪᓚᓚᐅᖅᑐᖅ ᐃᓚᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᒪᐅᓐᖓ 
ᐃᓄᐃᑦ ᓄᓇᖓᓐᓄᑦ ᓄᒃᑎᕈᒪᓚᐅᓐᖏᒻᒪᑕ ᐃᓚᖏᑦ, 
ᐅᑎᕐᓗᓂ ᑭᓯᐊᓂᐅᓕᓚᐅᕐᒪᑦ. ᑕᐃᔅᓱᒪᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓚᐅᕐᒥᔪᒍᑦ ᑎᑎᕋᖅᑎᐅᓂᐊᖅᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓂᐊᖅᑐᒥᒃ 
ᑐᓂᓯᓇᓱᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᑕᐃᓐᓇ 
ᑎᒍᓯᔪᒪᒍᓐᓃᓚᐅᕐᒪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒃ ᐊᐃᐳᕉᑎᓪᓗᒍ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
 
ᑲᒪᒋᔭᕆᐊᖃᕋᒪ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᐊᕐᕌᓂ ᐊᒻᒪ ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ. ᑖᓐᓇ 
ᐅᖃᖃᑎᒋᔭᕆᐊᖃᖅᖢᒍ 
ᑎᑎᕋᕐᕕᒋᔭᐅᑲᐃᓐᓇᓚᐅᑲᒃᑐᖅ.  
 
 
 
 
 
ᓯᕗᒧᐊᖕᓂᐊᖅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ ᑕᐃᒃᑯᐊ 
ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ ᑲᑎᒪᔩᑦ 
ᑳᓐᑐᕌᒃᓯᓯᒪᓪᓗᑎᒃ. ᐱᓕᕆᐊᖃᖅᖢᑎᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᓴᖅᑭᓯᒪᔭᖏᓐᓂᑦ 
ᐃᓱᒫᓘᑎᓂᑦ. ᓱᒃᑲᐃᑦᑐᕈᓘᒐᓗᐊᖅ, ᑭᓯᐊᓂ 
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making progress.  
 
In terms of the board itself, there are a 
number of very good board members on 
the board now. Two of the individuals are 
retired individuals and so they dedicate 
quite a bit of their own time to providing 
strategic direction to the board.  
 
I am, as I indicated this morning, away 
from that board now. I understand my 
appointment was revoked while I was on 
holidays. So I think I’m happier, that’s a 
lighter load. I shouldn’t say that too loudly, 
I guess.  
 
So I think progress is being made, but it’s 
not as quick as we obviously would like it 
to be, Mr. Chairman. Thank you. 
 
Chairman: Thank you. Mr. Okalik. 
 
Mr. Okalik (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) It 
sounds like, unfortunately, it hasn’t 
progressed past the point where it was in 
terms of trying to recruit the person in 
charge of the entity. So I wish you all of 
the luck in trying to get that done.  
 
That was one of the main reasons why we 
had to relocate it here to Iqaluit - you 
couldn’t find candidates that wanted to 
relocate to Cape Dorset, unfortunately. So 
that doesn’t sound like a lot of progress to 
me, unfortunately, and I hope that will 
change.  
 
Perhaps we should look at the existence of 
this fair body. There are other very 
competent agencies that do this type of 
work in Nunavut. So it may be time to 
review the operations of this entity and 
perhaps amalgamate it with an existing 
body that can save us these headaches and 
at the same time, save us some money in 

ᓯᕗᒧᐊᒃᐸᓪᓕᐊᕋᐅᔭᖅᑐᖅ. 
 
 
ᑲᑎᒪᔩᓪᓕ ᑕᐃᒃᑯᐊ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᑲᓃᒻᒪᑕ 
ᐅᓄᑲᓪᓚᓕᖅᑐᑦ ᒪᕐᕉᒃ ᑕᐃᒃᑯᐊ ᕿᑲᖅᓯᒪᓕᖅᖢᑎᒃ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓂᒃ ᑕᐃᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ 
ᐃᑲᔪᕐᓂᖃᕋᓱᒃᑐᖅ ᐅᐸᓗᖓᐃᔭᐅᑎᓪᓗᒋᑦ 
ᑲᑎᒪᔨᐅᔪᓄᑦ. 
 
 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᓪᓛᖅ ᑕᐃᑲᓂ ᐋᒃᑳᖅᑕᐅᓐᓂᕋᒪ 
Hᐋᓕᑕᐃᖅᑎᓪᓗᖓ ᑲᑎᒪᔩᑦ ᓱᒃᑲᐃᓗᐊᖅᑰᕐᓂᕋᒪ..  
 
 
 
 
ᑖᒃᑯᐊ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᖅᑑᒐᓗᐊᑦ, ᑭᓯᐊᓂ 
ᓱᒃᑲᐃᓐᓂᖅᓴᐅᖕᒪᑕ ᓱᒃᑲᓂᕆᖁᓚᐅᖅᑕᑦᑎᓐᓂᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᑲᓕᖅ. 
 
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᕙᓕᑦᑎᖏᑦᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑲᓗᐊᖅᖢᑎᒃ ᑎᒥᐅᔪᓄᑦ 
ᑕᐃᒃᑯᓄᓐᖓ ᑲᒪᓂᐊᖅᑐᓂᑦ. ᓯᕗᒧᐊᑦᑎᐊᖁᓂᐊᖅᐸᒋᑦ 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᖅᑕᐅᖁᓪᓗᒍ.  
 
 
 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ ᓄᒃᑎᖅᑕᐅᔭᕆᐊᖃᓕᓚᐅᖅᑐᖅ 
ᐃᖃᓗᖕᓄᑦ ᑭᓐᖓᕐᓂᑦ ᓇᓂᓯᔪᓐᓇᓐᖏᓐᓇᑦᑕ 
ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓂᑦ ᑭᓐᖓᕐᓂ. ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ, 
ᐊᐃᑦᑖ. ᓯᕗᒧᐊᒃᓯᒪᕙᓪᓕᐊᕙᓕᑦᑎᖏᑦᑐᕐᓕ ᐅᕙᓐᓄᑦ. 
ᐊᓯᔾᔨᖁᓇᖅᑐᖅ ᑕᒪᓐᓇ.  
 
 
 
 
 
ᐃᒻᒪᖃ ᕿᒥᕐᕈᓇᕆᐊᖃᓕᖅᑐᒍᑦ ᑎᒥᐅᔫᑉ ᒥᒃᓵᓄᑦ. 
ᐊᓯᖏᑦ ᑎᒥᐅᒻᒥᔪᑦ ᐊᔪᓐᖏᑎᐊᕐᒥᔪᑦ ᑕᐃᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᓲᖑᒻᒪᑕ ᓄᓇᕗᒻᒥ ᐃᒻᒪᖃᖃᐃ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᓕᖅᑐᖓᐃ. ᐊᐅᓚᑕᐅᓂᖏᑦ ᑖᒃᓱᒪ 
ᑎᒥᐅᑉ. ᑲᑎᑎᑕᐅᓗᑎᒃ ᐊᑕᐅᓯᕐᒧᑦ ᑎᒥᐅᔪᒧᑦ 
ᓴᖅᑭᔮᓕᕇᖅᑐᒧᑦ. ᑕᐃᒪᓐᓇ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖏᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ 
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the long run. (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I have 
two quick comments. The Member is quite 
correct. As late as last September, I believe 
it was, we did increase the compensation 
package for the CEO. Again, like I said, we 
tried to make an offer in late April and we 
were not successful, so the Member is quite 
correct in saying that.  
 
With respect to the future direction of the 
Nunavut Business Credit Corporation, 
that’s not a decision to be made by myself, 
that’s a decision that Cabinet would have to 
obviously make. I’ll have to just leave it at 
that. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
was hoping to go back to some of the 
human resource capacity issues in terms of 
my lines of questioning and my question 
was for the Office of the Auditor General. 
Am I speaking too low? 
 
Chairman: Can you refer us to the 
particular paragraph that you are alluding 
to now under human resources? You want 
to go back somewhere, but can you tell us 
what paragraph it is in? Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
guess I’ll try it. It’s in this section. Mr. 
Okalik was asking questions about the 
development corporation. I’m asking 
questions about human resource capacity.  
 
I know that the Auditor General is 
reviewing other governments and from 
what we have been hearing today, it sounds 
like it’s not just finding qualified people 

ᐊᑐᓐᖏᓂᖅᓴᐅᔪᓐᓇᓂᐊᕐᒪᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᒃ 
ᐅᖃᐅᓯᒃᓵᒃ, ᓱᓕᓪᓗᓂ ᐅᖃᖅᑐᖅ ᑖᓐᓇ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ. ᓯᑎᐱᕆᐅᓚᐅᖅᑐᒥᒃ 
ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᓂᐊᖅᑕᖏᑦ ᑎᑎᕋᖅᑎᐅᑉ 
ᐱᓚᐅᖅᑐᒍᑦ ᑕᐃᒃᑯᐊ 
ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᓂᐊᖅᑕᖏᑦ ᐊᐃᐳᕈᒥ ᐃᒪᓐᓇᑎᒋ 
ᐱᓂᐊᖅᐳᑏᓚᔭᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᐊᖏᓚᐅᖏᒻᒪᑦ.  
 
 
 
ᑭᓯᐊᓂ ᓄᓇᕗᑦ Business Credit Corporation-ᑯᑦ 
ᑕᐃᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑕᒪᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᖅᑳᕆᐊᖃᕋᔭᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐊᐱᖅᓲᑎᖃᕈᒪᖅᑲᐅᒐᓗᐊᖅᑐᖓ. ᐊᐱᖅᑯᑎᒐ 
ᑎᑎᕋᕐᕕᒋᔭᖓᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. 
ᓱᒃᑲᐃᓗᐊᖅᐳᖔ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᓯᔪᓐᓇᖅᐲᑦ 
ᓇᓂᑦᑎᓯᖓᑕ ᓇᐃᓴᐅᑎᖓᓂᒃ ᐅᖃᐅᓯᕆᔭᕕᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᕌᖓᔪᒥᒃ, ᐅᑎᒃᑲᓐᓂᕈᒪᕖᑦ 
ᓇᒧᒃᑭᐊᖅ? ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐆᑦᑐᑲᓐᓂᓂᐊᖅᐳᖓ ᑕᕝᕙᓃᑦᑑᒐᓗᐊᖅ 
ᐅᖃᑐᐃᓐᓇᕋᑖᖅᑐᖓ Nunavut Development 
Corporation-ᑯᓐᓄᑦ ᒥᔅᑕ ᐅᑲᓕᖅ ᐊᐱᖅᓲᑎᖃᕋᑖᕐᒪᑦ 
ᐱᕙᓪᐊᓕᔪᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓂᒃ. 
ᐊᐱᖅᑯᑎᒐᓕ ᐅᓇ. . .   
 
ᖃᐅᔨᒪᔪᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᕿᒥᕐᕈᓇᓚᐅᕐᒪᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᓯᒪᔭᖏᓐᓂᒃ ᐅᓪᓗᒥᒧᑦ ᑐᓴᖅᖢᒋᑦ 
ᐱᓕᕆᐊᒃᓴᕗᑦ ᕿᓂᕐᓂᕐᒥᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
ᓇᓂᓯᓂᕐᒥᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ. 
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within Nunavut, there are other provinces 
and territories that are having the same 
problem that we have in terms of human 
capacity issues.  
 
If you want the exact one, it’s on page 14 
of line 40. “We will further explore the 
human resources capacity issues that the 
Government faces in our next report to the 
Legislative Assembly.” In other provinces 
and territories, are there any other training 
programs or mentorship programs that 
maybe we could sort of champion here in 
Nunavut? Is there any advice you could 
give us? Thank you.  
 
Chairman: Thank you. Mr. Ma. 
(interpretation) Wait a moment. 
(interpretation ends) Your light is off. Mr. 
Campbell.  
 
Ronnie Campbell: Okay. Take two.  
 
>>Laughter 
 
Thank you for the question. I think I want 
to refer back to something that Mr. Ma had 
said earlier this morning in an answer to a 
question saying that down south, it’s 
difficult sometimes to find accountants. I 
think we’re talking specifically about 
accountants.  
 
To be quite honest, I don’t think that I have 
personally ever encountered a situation 
such as the one that the Government of 
Nunavut currently faces, where the 
Department of Finance has 40 percent of its 
positions vacant. I know of no other 
jurisdiction in Canada that has that degree 
of difficulty, so I don’t think that there are 
any other jurisdiction that I know of that’s 
in a similar situation.  
 
I think that with the economic downturn, 
there are some professions that are more 

Province-ᖑᔪᑦ ᑲᓇᑕᐅᑉ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᒻᒥᒻᒪᑕ ᕿᓂᖅᑎᓪᓗᒋᑦ 
ᓇᓂᓯᓇᓱᒃᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ 
ᑮᓇᐅᔭᓕᕆᔨᓂᒃ.  
 
ᒪᑉᐱᒐᖅ 14-ᒦᑦᑐᖅ ᓇᐃᓴᐅᑎᖓ 40-ᒦᖦᖢᓂᒃ, 
ᓇᓂᑦᑎᔾᔪᓯᖓᓂ ᕿᓂᒃᑲᓂᕐᓂᐊᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᑭᓐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑭᖑᓪᓕᕐᒥ 
ᒪᓕᒐᓕᐅᖅᕕᒻᒥ ᐅᓂᒃᑳᓕᐅᓛᕐᓗᑕ. ᐊᓯᖏᓐᓂᒃ 
ᐊᒡᒍᑐᖅᓯᒪᓂᕐᓂ ᒐᕙᒪᐅᔪᓂ ᑲᓇᑕᒥ ᑕᐃᒪᓐᓇ 
ᐃᓕᓐᓂᐊᕐᕈᑎᓂᒃ ᐃᑲᔪᕈᑎᓂᓪᓗ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ 
ᐱᑕᖃᐅᑉᐹ, ᓄᓇᕗᒻᒥ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ. 
ᐅᖃᐅᔾᔨᒋᐊᕈᓐᓇᕐᒪᖔᖅᐱᓘᓐᓃᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᑯᒻᒪᖅᑯᑏᑦ ᖃᒥᓐᖓᒻᒪᑦ. 
(ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᑳᒻᐴᓪ.  
 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᐆᑦᑐᒃᑲᓐᓂᕐᓚᖓᐃ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᑕᐃᔅᓱᒧᖓ ᒥᔅᑕ ᒫ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᓄᑦ ᐅᓪᓛᖅ ᐅᑎᒃᑲᓂᕐᓗᖓ 
ᐊᐱᖅᑯᑕᐅᔪᒧᑦ ᑭᐅᑎᓪᓗᒍ. ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂ 
ᐃᓛᓐᓂᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᓪᓚᕆᓐᓂᒃ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔾᔪᑎᖃᑦᑐᓂᒃ ᓇᓂᓯᔭᕆᐊᔅᓴᖅ.  
 
 
 
 
ᓱᓪᓕᓪᓗᖓ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᕙᖓᓕ 
ᑕᑯᓚᐅᖅᓯᒪᖏᓐᓇᒪ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᓵᓐᖓᔭᖓᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᑕ 40-
ᐳᓴᖏᑦ ᐃᓐᓄᒃᓯᒪᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ. ᐊᓯᐊᓂᒃ 
ᑲᓇᑕᒥ ᐊᒡᒍᑐᖅᓯᒪᔪᓂᒃ ᑕᐃᒪᓐᓇᑎᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᓂᒃ ᓇᓂᓯᔪᓐᓇᐃᓕᐅᖅᑲᔪᓂᒃ 
ᐱᑕᖃᖏᒻᒪᑦ. ᖃᐅᔨᒪᔭᒃᑲᓕ ᑲᓇᑕᒥ 
ᑕᐃᒪᑦᑐᖅᑕᖃᒐᓚᒃᑲᓗᐊᖅᖢᓂ.  
 
 
 
ᐄ, ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ 
ᑎᒍᔭᐅᔪᓐᓇᓂᖅᓴᐅᕙᓪᓚᐃᓕᖅᑐᑦ 
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accessible now than they were before. We 
do hear that in internal audit, the federal 
government has difficulty finding internal 
auditors. In the Office of the Auditor 
General, we have taken it upon ourselves to 
second some of our auditors to the federal 
government.  
 
It was in the sprit of those types of 
secondments that we thought that it would 
be equally or more useful if we could try 
and achieve that with the Government of 
Nunavut also. So Mr. Ma and I have had 
several discussions and will be moving 
forward with that to try and find a small 
number of people who could perhaps come 
up and be seconded to the Government of 
Nunavut. 
 
As to the broader question of other 
jurisdictions facing a similar difficulty, I 
really think that the Government of 
Nunavut is in a unique situation in terns of 
the human resource vacancies at this point. 
Thank you. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
next question is directed towards the 
Government of Nunavut’s Department of 
Finance. I’m curious to find out if they 
could give us an update if we’re looking at 
trying to train people.  
 
I know that in your 2009-2010 business 
plan, there was an indication that one of the 
priorities was to “work with the 
Department of Human Resources to 
develop a comprehensive Human 
Resources Strategy that includes specific 
elements that will enhance financial 
training opportunities for all 
Nunavummiut.” I was wondering if Mr. 
Ma was able to update us on that. Thank 
you. 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖃᑦᑐᑦ ᑕᒫᓂᓕ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᒃ 
ᓇᓂᓯᔪᓐᓇᐃᓕᐅᖅᑲᖃᑦᑕᕐᒪᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᔪᓂᒃ ᐱᓕᕆᕝᕕᐅᑉ ᐃᓗᐊᓂ.  
ᑎᑎᕋᕐᕕᑎᓐᓂᓕ ᐅᕙᒍᑦ ᐊᑐᖅᑐᐊᑲᑕᖃᑦᑕᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  
 
 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐊᑐᖅᑐᐊᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᑑᑎᖃᕋᔭᖅᑐᖃᐃ 
ᑕᐃᒪᓐᓇᐃᓇᓱᒻᒥᒍᑦᑕ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  
ᒥᔅᑕ ᒫᓗ ᐊᑕᐅᓯᐊᕋᓄᑦ ᐅᖃᖃᑎᒌᖃᑦᑕᖅᓯᒪᓕᖅᑐᒍᒃ 
ᑕᒪᑐᒧᖓ ᐋᖅᑭᒃᓯᓇᓱᖦᖢᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᒃ 
ᕿᓂᕋᓱᖦᖢᓄᒃ. ᐃᓛᒃ ᐱᔪᓐᓇᐅᑎᖃᑦᑐᓂᒃ 
ᐊᑐᖅᑐᐊᖅᑕᐅᔪᓐᓇᓂᐊᖅᑐᓂᒃ ᓄᓇᕘᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  
 
 
ᑭᓯᐊᓂᓕ ᐋᐱᖅᑯᑎᒋᔭᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᓯᖏᑦ 
ᑕᒪᒃᑯᐊ ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒦᒻᒥᔪᑦ ᑲᓇᑕᒥ 
ᑕᐃᒪᓐᓇᓪᓚᒃᑕᐅᖅ ᐱᒻᒥᒻᒪᑕ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᖏ 
ᐊᔾᔨᐅᖏᑦᑐᒥᒃ ᐊᑐᖅᑐᑦ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᕐᒥᔭᕋᐅᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᓐᓄᑦ. 
ᑐᑭᓯᒍᒪᖦᖤᓕᕐᒥᒐᒪ ᐅᓂᒃᑳᖅᕕᐅᔪᓐᓇᕐᒪᖔᑦᑕ 
ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᐅᑉ ᒥᒃᓵᓄᑦ.  
 
 
 
2009-2010 ᐸᕐᓇᐅᑎᖏᓐᓂ ᐅᖃᓚᐅᖅᓯᒪᒐᔅᓯ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓂᐊᕐᕋᔅᓯᒎᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓂᒃ ᐃᓕᓐᓂᐊᕐᕈᑎᔅᓴᓕᐅᕐᓗᓯ 
ᑮᓇᐅᔭᓕᕆᔨᔅᓴᓂᒃ ᓄᓇᕗᑦᒥ. ᐊᒻᒪᓗ ᐃᓘᓐᓇᖏᑦ 
ᑕᐃᒃᑯᐊ ᑭᒃᑯᓗᒃᑖᑦ ᑖᒃᑯᓂᖓ ᐆᑦᑐᕈᒪᓪᓗᑎᒃ. 
ᑖᒃᑯᐊᓕ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ. 
ᖁᔭᓐᓇᒦᒃ. 
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Chairman (interpretation): Thank you. Mr. 
Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’ve 
touched on different elements of it 
throughout the hearings. One of the 
components that we’re working on is 
training modules, very specific modules to 
get people to different levels within 
government. Earlier this morning, I spoke 
about if you’re a finance officer, you 
should have specific skills and as you move 
up, these are the other skills you need. 
 
Member Ningark mentioned some other 
things in terms of benefits. So to get people 
even interested in being an accountant, 
we’ve got to make sure that we have an 
attractive compensation package. So those 
are the things that we’re also working on.  
 
Across government, sometimes the job 
classification and the ratings for the same 
or similar position are different from 
department to department. So we need to 
work on those kinds of consistent job 
ratings and that’s something that we’re 
working with Human Resources on.  
 
Another thing that we’re working with 
Human Resources on is salary surveys to 
see whether or not we’re in line with other 
jurisdictions and if we’re not, how we can 
make that better.  
 
Some of the compensation type issues that 
I am talking about were addressed during 
the last round of negotiations with the 
NEU, things like staff housing and 
retention bonuses. Those kinds of things 
were addressed during that time.  
 
That’s sort of a general picture, it is 
coming. Like I said, I hope that by this fall, 
we will have something concrete that we 
can move forward on. The pressure that 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᔾᔨᒋᖏᑕᖏᓐᓂᒃ ᐅᑯᐊ ᓂᓪᓕᐅᑎᖃᒐᓛᓐᓂᐊᕐᕋᒪ. 
ᐃᓕᓐᓂᐊᕐᕈᑎᔅᓴᓂᒃ ᒫᓐᓇ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒍᑦ 
ᖁᕝᕙᐸᓪᓕᐊᔪᓂᒃ ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔭᕆᐊᓕᓐᓂᒃ 
ᐊᒻᒪᓗ ᐱᓕᒻᒪᓴᖅᑕᐅᖏᓐᓇᕐᓗᑎᒃ ᑕᐃᒪᖓᓕᒫᖅ 
ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂ.  
 
 
 
 
ᓂᓐᖓᖅᑕᐅᖅ ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒥᒻᒪᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᓂᐊᕐᒪᖔᑦᑕ ᐊᒻᒪᓗ 
ᑮᓇᐅᔾᔭᔅᓴᑦᑎᐊᕐᓗᑎᒃ ᐱᔪᒥᒋᔭᐅᓂᐊᕐᒪᑕ.  
 
 
 
 
 
 
ᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓕᐊᕆᓯᒪᔭᖏᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ ᑐᕌᖓᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᒻᒥᔭᕗᑦ 
ᑐᑭᓯᓇᓱᖦᖢᑕ ᐊᖑᒻᒪᑎᒐᓗᐊᓗᕐᒪᖔᑦᑕ 
ᑲᓇᑕᒥᐅᑕᐅᖃᑎᑦᑎᓐᓄᑦ.  
 
 
 
ᐋᔩᖃᑎᒌᓐᓂᒃᑰᖃᑎᖃᑦᑐᒍᑦ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᕈᓯᐊᖃᑦᑕᕐᓗᑎᒃ ᑕᐃᒃᑯᐊ 
ᐊᑕᐃᓐᓇᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ. ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ 
ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ.  
 
 
 
 
ᐊᒻᒪᓗ ᐅᑭᐊᒃᓵᖅ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᑕᑯᖅᑯᔾᔨᔪᒪᓂᐊᖅᑐᒍᑦ ᐱᓗᐊᕐᓗᒍ ᒪᑯᐊ 
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we’re facing is obviously the time pressure. 
The sooner we can get this done, the sooner 
we can get more people into the system to 
be accountants to alleviate the capacity 
issues. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
thank Mr. Ma for that answer. Again going 
back to training and trying to have more 
qualified accountants within the 
Government of Nunavut, there was the $2 
million that was announced by Minister 
Peterson when we were in session the last 
time. Is this part of what you’re talking 
about or is this separate? Can we get an 
update on that as well, please? Thanks. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, it 
is part of that $2 million training and 
development fund that will be used for the 
Department of Finance. I made some 
reference to it this morning.  
 
There was an understanding that Finance 
would use part of that $2 million. We 
anticipate that over the next several years, 
we will probably need anywhere from 
$800,000 to $1 million each year to move 
forward with the training. We’re refining 
these numbers, so it is subject to some 
change.  
 
So the answer is yes to Mr. Elliott’s 
question. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. Is 
it possible to get some more specific 
information about this program? Are we 
talking about training five people? Are we 
talking about training Inuit and land claims 

ᐱᔭᕇᖅᑕᕕᔅᓴᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᖑᒻᒪᑎᔭᕆᐊᖃᕐᓂᖅᐳᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ 
ᐅᑎᖅᕕᒋᒃᑲᓂᕐᓗᒍ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᓪᓚᕆᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᓪᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. ᐃᒃᑯᐊ 
$2 ᒥᓕᐊᓐ ᓴᓂᖅᕙᒃᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᒥᔅᑕ ᐲᑕᓴᒧᑦ. 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᑉᐱᑖ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑖᒃᑯᐊ ᒥᒃᓵᓄᑦ 
ᐅᓂᒃᑲᐅᔾᔭᐅᔪᓐᓇᖅᐱᑕ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᐃᓚᖓᓐ, 
$2 ᒥᓕᐊᓐ ᑕᐃᒃᑯᐊ ᓴᓂᖅᕙᒃᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᓚᖏᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᐊᖅᑐᑦ 
ᐱᖃᑕᐅᓂᐊᖅᖢᑎᓪᓗ $2 ᒥᐊᓕᓐᓃᖔᖅᑐᓂᒃ.  
ᒫᓂᖃᐃ $800,000-ᒥᒃ $1 ᒥᓕᐊᓐᓄᑦ ᑎᑭᓪᓗᒍ 
ᑮᓈᐅᔭᖃᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᐊᕐᕈᑦᑕ ᐊᓯᔾᔨᖅᓯᕙᓪᓕᐊᓂᐊᕈᑦᑕᓗ.  
 
 
 
 
ᐄ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᐊᐱᖅᑯᑎᖏᒃ ᐊᖏᖅᐹᒃᑲ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ ᐅᓂᒃᑲᐅᔾᔭᐅᒃᑲᓐᓂᕈᓐᓇᖅᐱᑖ? 
ᖃᔅᓯᓂᒃ ᐃᓕᓐᓂᐊᕐᑎᑦᑎᓂᐊᖅᐱᑕ ᑕᓪᓕᒪᓂᒃ 



 82

beneficiaries? Are we bringing people up 
from the south and training them? Could 
you maybe just be more specific as to what 
that $800,000 or $2 million will give us? 
Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. There 
are a number of components to the plan 
that we’re hoping to embark upon.  
 
One of the first things that we’re hoping to 
embark upon is get a number of beneficiary 
interns. I think I spoke briefly about that 
either yesterday or today. That’s something 
that we’re aggressively pursuing. 
 
The second thing is that we do have people 
in the bureaucracy who can do the job and 
perhaps would like the opportunity to 
enhance their ability to do their jobs better 
or to move up. So part of that will to 
enhance their skills.  
 
Thirdly is to get people into the system. 
Once we get them into the system, we’ve 
got to give them the right tools to begin 
with. There’s no point in having people 
come into our system that learn all of the 
wrong things and then we have to retrain 
them. Quite honestly, that’s been part of 
the problem, we need to do that.  
 
Fourthly, there are existing people in the 
system that really need to break their bad 
habits. So hopefully we can train them to 
break some of those bad habits and learn 
some of the good habits, like some of the 
signing authority issues that we spoke 
earlier about during this hearing. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 

ᐃᓄᓐᓂᒃ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓂᒃ ᖃᓪᓗᓈᓃᓐᖔᖅᑐᓂᒃ. 
ᑖᒃᑯᐊᖃᐃ ᓇᓗᓇᐃᔭᒃᑲᓂᒃᑭᓐ $800,000-ᒥᒃ $2 
ᒥᓕᐊᓐᒧᑦ ᑎᑭᓪᓗᒍ ᑮᓇᐅᔭᖅᑐᕐᓂᐅᓂᐊᖅᑐᖅ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓗᓕᖃᐅᒻᒪᐃᒃᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ.  
 
 
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓂᒃ ᐃᓕᓐᓂᐊᕐᓯᓐᓈᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᓂᒃ ᕿᓂᕈᒪᔪᒍᑦ ᑕᒪᓐᓇᓗ 
ᐊᔅᓱᕉᑎᒋᓗᑎᒃᑯ ᐊᒻᒪᓗ ᒐᕙᒪᐃᑦ ᐃᓗᐊᓄᑦ 
ᐃᓕᓯᔭᕆᐊᖃᓂᐊᕐᒥᔪᒍᑦ.  
 
 
ᐃᒻᒪᖃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᒫᓐᓇ 
ᐃᓕᓐᓂᐊᖅᑎᒃᑲᓐᓂᕐᓗᑎᒃᑯᑦ ᐊᔪᕈᓐᓃᑲᓐᓂᓂᐊᕐᒪᑕ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᐸᑕ 
ᓴᓇᕐᕈᑎᒃᓴᖅᑖᖅᑐᖅᑎᑕᐅᔭᕆᐊᓖᑦ. 
ᐃᓕᓐᓂᐊᕆᐊᖃᖏᑕᖏᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑉᐸᑕ 
ᑕᐃᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᓗᐊᖅᑕᖏᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓕᕋᔭᖅᐸᑦ.  
 
 
 
 
 
 
 
 
ᑕᐃᒫᒃ ᓄᑖᓂᑦ ᐱᐅᓯᕐᓂᑦ ᐊᑐᓕᕐᓗᑕ ᐱᔪᒪᒐᔭᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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would like to direct my next question over 
to the Office of the Auditor General.  
 
After hearing the explanation that the 
Government of Nunavut just gave in terms 
of where they’re heading with the training 
and whatnot, do you think the Government 
of Nunavut is on the right track or do we 
need to refocus? Thank you.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you for the 
question. Again, I think that there are 
elements in what Mr. Ma was saying that 
make perfect sense. As always, the proof is 
in the pudding, if you like, and actually 
finding the people and getting them in there 
and keeping them in there long enough to 
get some traction. That’s where the 
difficulty always is.  
 
I speak to many people in the Government 
of Nunavut and you know, many times, 
they are just about to hire somebody or 
they have just hired somebody and life is 
good, and then you come back in six 
months and life’s not so good because 
either the person didn’t accept the offer or 
they didn’t stay. So I think these are worthy 
initiatives, but again, it’s just getting the 
people to come and to stay and do the job.  
 
Maybe if I could just sort of take this 
opportunity to make one distinction in 
much of this discussion, the distinction 
between training and education. Mr. 
Chairman, I think it’s important for 
Members to see these differences when 
we’re discussing issues like this because 
there are some tasks for which people can 
be trained for. They can be given a few 
weeks training and they can do their jobs a 
little bit better or they can do another job.  
 
But there are other tasks that the 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓄᑦ 
ᐊᐱᕆᔪᒪᓕᕆᓄᖓ.  
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔭᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
ᑕᐃᒫᑦᑎᐊᖑᓕᕋᓗᐊᖅᐱᑖ ᒐᕙᒪᐅᓪᓗᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᖏᓐᓄᑦ ᓵᑦᑕᕆᐊᖃᖅᐱᑕ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ, 
ᑕᐃᒫᑐᐃᓐᓇᖅ ᒥᔅᑕ ᒫ ᓂᓪᓕᐅᑎᒋᔭᖏᑦ, ᐄ, ᑐᑭᓖᑦ. 
ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᓂᑦ ᑭᓯᐊᓂ ᓇᓂᓯᓗᑎᑦ 
ᑕᒪᓐᓇ ᐱᒋᐊᑦᑎᐊᓕᕋᔭᖅᑐᖅ.  
 
 
 
 
 
. . . ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖦᖤᕈᑎᒃ ᐱᐅᓯᖤᖅᐳᖅ 6 ᑕᖅᑭᖅᑲᐃ 
ᐊᓂᒍᑦᑕᕐᐳᑦ ᐱᐅᑦᑎᐊᕈᓐᓃᕆᓪᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᔪᒪᓚᐅᖅᑐᖅ 
ᐱᔪᒪᔪᓐᓃᑳᓪᓚᒻᒪᑦ. ᐄ, ᑕᒪᒃᑯᐊ ᐱᐅᔫᑕᐅᒐᓗᐊᑦ 
ᑭᓯᐊᓂ ᑕᐃᒪ ᐃᓐᓄᑦᑕᐅᑉᐸᑕ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓗᑎᓪᓗ ᑕᐃᒪᓐᓇ 
ᐱᐅᓯᕙᓪᓕᐊᓕᕋᔭᖅᑐᖅ.  
 
 
 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕐᓂᖅ, 
ᐱᓕᒻᒪᔅᓴᐃᓂᕐᓗ ᑕᒪᔾᔭᐅᒻᒪᑕ ᐊᔾᔨᒌᖏᓐᓂᖏᓪᓗ 
ᑐᑭᓯᔭᐅᑦᑎᐊᕆᐊᖃᖅᖢᑎᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᖅᐳᑦ ᐱᓇᓱᐊᕈᓯᒐᓴᓐᓄᑦ 
ᐱᓕᒻᒪᒃᑲᓐᓂᕐᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᓂᑦ 
ᐃᖅᑲᓇᐃᔮᒥᑦ ᑎᒍᓯᒃᑲᓐᓂᕈᓐᓇᖅᖢᑎᑦ.  
 
 
 
 
 
 
 
ᑭᓯᐊᓂᑦᑕᐅᖅ  
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᖓᑦ 
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Government of Nunavut really needs to do 
and do well that require a very high degree 
of technical accounting training. We get the 
financial statements to audit for all of those 
Crowns. The degree of knowing the 
accounting rules takes many years to gather 
professional accountants. They go through 
high school, they get their university 
degree, they study for two years, they write 
their final exams, and they have to article 
for a couple years.  
 
So some things can be done in the short 
term, but I want to sort of, not to put you 
down during the conversation, but just a 
sense of realizing that some of the things 
that the Government of Nunavut needs are 
not going to be resolved by a two-month 
training program. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Elliott.   
 
Mr. Elliott: Thank you, Mr. Chairman. 
Thank you for that answer. You saved me 
asking a whole bunch of other questions 
because that’s where I was trying to go. I 
was going to start asking questions about 
what types of qualifications your office 
actually takes before you start taking 
people into training programs, mentoring 
programs, or hire.  
 
Coming from an education background, 
there is a big distinction between training 
and education. Honestly, that’s where we 
need to go with the long-term planning. So 
thank you very much for bringing that out 
because my next question is to the 
Government of Nunavut in terms of: what 
are your long-term plans?  
 
I know it mentions in the Auditor General’s 
report about short-term and long-term 
plans. A lot of the planning that we seem to 
be doing, not just in Finance but in Health 

ᐱᓇᓱᓪᓚᕆᔭᖅᑕᖓᓪᓘᓐᓃᑦ ᐱᓕᒻᒪᒃᓯᒪᑦᑎᐊᖅᑐᓂᑦ 
ᐊᔪᖏᑎᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᕐᓗᑎᑦ.  
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᐃᑦ ᑕᐃᒃᑯᐊ ᐊᑯᓂᐊᓗᒃ 
ᐃᓕᑕᐅᓇᓱᖃᑦᑕᕐᒪᑕ ᓯᓚᑦᑐᓴᕐᕕᕐᔪᐊᒻᒧᐊᕐᓗᑎᑦ 
ᐊᕐᕌᒍᒃ ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᖤᖅᐳᑦ ᑎᑎᕋᖦᖤᖅᐳᑦ 
ᑐᑭᓯᔭᐅᓂᐊᕐᒪᑕ ᖃᓄᑎᒋ ᖃᐅᔨᒪᒻᒪᖔᑦ 
ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓂᖦᖤᖅᐳᑦ.  
 
 
 
 
 
 
 
ᐊᑯᓂᐊᓗᒃ ᐊᕐᕌᒍᒐᓴᓐᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᓪᓚᕆᕋᓱᓲᖑᒻᒪᑕ. ᓄᓇᕗᑦ ᐃᓚᖏᑦ 
ᑭᓐᖒᒪᔭᖏᑦ ᓴᖅᑭᔾᔮᖏᑦᑐᑦ ᑕᖅᑭᒐᓴᐃᓐᓇᑯᓗᓐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑐᐃᓐᓚᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᐃᒪᓐᓇ ᑭᐅᒐᕕᑦ. ᐊᓯᖏᓐᓂᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᐅᕈᓘᔭᖅᑲᐅᒐᓗᐊᕋᒪ ᑕᐃᒃᑯᐊᓕ 
ᑭᐅᒌᖅᐸᑎᑦ. ᐊᐱᕆᓂᐊᖅᑲᐅᒐᒪ ᖃᓄᐃᑦᑐᓂᑦ 
ᐊᔪᖏᓐᓂᖃᕆᐊᖃᓲᖑᕙᑦ ᑎᑎᕋᕐᕕᓯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, ᑎᑎᕋᕐᕕᓯᓐᓂ ᐃᖅᑲᓇᐃᔭᓂᐊᖅᑐᑦ. 
 
 
 
 
 
 
 
ᐄ, ᑕᐃᒪᐃᓘᕆᐊᖃᓪᓚᕆᑦᑐᒍᑦ ᐊᕗᖓᐅᔨᓯᒪᔪᓂᑦ 
ᐸᕐᓇᐅᓯᐅᕐᓗᑕ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖦᖢᒋᑦ ᑕᐃᒪᓐᓇ 
ᑭᐅᒐᕕᑦ. ᒐᕙᒪᒃᑯᑦ ᐊᐱᕆᔪᒪᔭᒃᑲ ᐊᕗᖓᐅᔨᓯᒪᔪᒥᑦ 
ᖃᓄᐃᑦᑐᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐋᖅᑭᒃᓱᐃᓯᒪᒻᒪᖔᖏᑦ, 
ᒪᐅᖓᑦᑎᐊᕐᓗ ᖃᓄᐃᑦᑐᓂᑦ ᐸᕐᓇᐅᓯᐅᖅᓯᒪᒻᒪᖔᖏᑦ.  
 
 
 
 
 
ᑕᑯᕈᓘᔭᖃᑦᑕᕋᑦᑎᒃᑯᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑐᐃᓐᓇᐅᖏᑦᑐᓂᑦ ᐊᓯᖏᓐᓂᓪᓗ 
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and Social Services and what we saw with 
the Nunavut Housing Corporation, they’re 
short-term fixes and we’re going to be here 
for the long haul.  
 
So what are the long-term plans in terms of 
where you see this going and how we can 
get those people with training with the 
university education, the mentoring, and 
the experience to be able to get away from 
unsatisfactory reports from the Auditor 
General? Thank you.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I want 
to thank Mr. Campbell for raising the 
distinction between training and education. 
Member Elliott is quite correct in terms of 
longer term. It is very important to 
recognize that because we can do some 
short-term things to make progress, but the 
longer term issue gets back to education.  
 
I think earlier today, I mentioned that this 
has to start in the high schools. We need to 
give our kids the skills in high school 
because when they walk into our system 
and if they can’t add one and one equals 
two, they’re not going to be good 
accountants. So they’ve got to learn the 
basic skills in school. So once they have 
done that, they then have to make the 
commitment to post-secondary education 
and moving ahead.  
 
For example, to be a chartered accountant, 
you actually have to have a university 
degree. So at a minimum, you’ve got to 
take another four years of schooling after 
you have finished your high school 
diploma, then you’ve actually got to write 
what we call a uniform final examination 
and article with an accounting firm. So you 
can invest, after high school, seven to eight 
years after that.  

ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᒪᐅᖓᑦᑎᐊᑯᓗᒃ ᐋᖅᑭᒃᓯᒪᔪᓂᑦ 
ᐸᕐᓇᐅᓯᐅᖅᓯᒪᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
 
 
ᐊᐱᕆᔪᒪᔭᒋᑦ ᖃᓄᐃᑦᑐᓂᑦ ᐊᕗᖓᐅᔨᓯᒪᔪᓂᑦ 
ᐸᕐᓇᐅᓯᐅᖅᓯᒪᒻᒪᖔᒃᓯ ᐱᐅᓂᖅᓴᓂᑦ 
ᐅᓂᒃᑳᖃᑦᑕᓂᐊᕐᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᖁᔭᓐᓇᒦᖅᖢᒍᓗ ᒥᔅᑕ ᑳᒻᐳᓪ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ 
ᓂᓪᓕᐅᑎᖃᖅᑲᐅᖕᒪᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ. ᒪᐅᖓᑦᑎᐊᖅ 
ᐸᕐᓇᐅᓯᐅᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ.  
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 
ᕿᑐᕐᖓᕗᑦ. ᐃᓕᓐᓂᐊᖅᑎᐊᖃᑦᑕᕆᐊᓖᑦ 
ᓈᓴᐅᓯᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐊᒻᒪᓗ 
ᖁᕝᕙᓯᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᕐᓗᑎᒃ.  
 
 
 
 
 
 
ᐆᒃᑑᑎᒋᓗᒍ ᑮᓇᐅᔭᓕᕆᔨᐅᓂᐊᕈᕕᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᐊᒥᒃ ᐃᓕᓐᓂᐊᕆᐊᖃᖅᑐᑎᑦ. 
ᐱᔭᕇᕈᕕᐅᒃ ᑎᓴᒪᒃᑲᓐᓂᕐᓄᑦ ᐊᕐᕌᒍᓄᑦ 
ᐃᓕᓐᓂᐊᖦᖤᖅᐳᑎᑦ, ᖃᐅᔨᓴᖅᑕᐅᖦᖤᖅᐳᑎᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓯᓂᔅ-ᖁᑖᓂ ᐃᖅᑲᓇᐃᔭᖦᖤᖅᐳᑎᑦ.  
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For myself, I was fortunate. I managed to 
do it in six years, but I mean I really 
pushed myself because I didn’t want to go 
to school for the rest of my life. So 
anybody facing that, it’s a daunting task.  
 
Because some of our people have young 
families, it’s a challenge to go to school, to 
have the support of your family, to keep 
your kids in line and where to balance. Part 
of whatever we do in the long term has to 
recognize the fact that we’re going to have 
to support these people not just to go to 
school but in terms of their family life. So 
that’s something we have to really think 
about. 
 
I know that, certainly for the time I am the 
Deputy Minister of Finance, that whatever 
steps I take now, I won’t see the results of 
that until I’m probably having 
grandchildren. So hopefully my kids aren’t 
starting kids, but… 
 
Member Elliott is quite correct. This will 
take time to happen and as these people go 
to school, we have to provide the emotional 
support that they’re going to need, the 
financial support, so it’s a huge 
commitment on the part of government and 
then within the bureaucracy, the people 
who are going to mentor them and 
whatever else.  
 
Earlier, I mentioned that we’re hoping to 
bring some people on as interns, but that’s 
a commitment on their part and our part to 
time, emotion, work… I mean all of those 
things have to be balanced and it’s very 
difficult to do all of those things. So it’s 
easy to talk about it, but it’s hard to do, I 
guess is really what I’m trying to get at.  
 
It’s a huge commitment on everybody’s 
part to ensure that we have the success to 
move forward. We can’t, as Member 

ᐅᕙᖓᓕ 6-ᓄᑦ ᑕᖅᑭᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᓐᖑᕈᓐᓇᖅᓯᓚᐅᖅᑐᖓ ᐃᓅᓯᓕᒫᕌᓗᒃ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒦᑦᑐᒪᓚᐅᖏᓐᓇᒪ.  
 
 
 
 
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᕿᑐᕐᖓᓛᓖᑦ ᐃᓕᓐᓂᐊᖦᖤᖅᐳᑦ 
ᕿᑐᕐᖓᖃᐅᖦᖤᖅᐳᑦ ᐃᑲᔪᖅᓱᕆᐊᖃᑦᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᒪᒃᑯᒃᑐᑦ ᐃᓱᓕᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐃᑲᔪᓯᓐᓈᕐᓗᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ ᕿᑐᕐᖓᓖᑦ. 
 
 
 
 
 
 
 
ᐄ, ᖃᐅᔨᒪᔪᖓ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ 
ᑐᖏᓕᕆᔭᐅᖦᖤᓕᖅᐳᖓ. ᐊᑯᓂᐊᓗᒃ 
ᐃᓕᓐᓂᐊᓚᐅᕐᓗᑎᒃ ᑭᓯᐊᓂᐅᓲᑦ. . . 
 
 
 
 
 
. . . ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᒃ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᓂᐊᖅᑐᑦ 
ᐃᓚᖏᓪᓗ ᐃᓕᓴᐃᔨᒋᓂᐊᖅᑕᖏᓪᓗ.  
 
 
 
 
 
 
 
 
 
 
ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᐸᓪᓕᐊᔪᒪᔪᒍᑦ. ᐃᓘᓐᓇᖏᓪᓗ 
ᐃᓅᓯᖓᓄᑦ ᑐᕌᖓᔪᑦ ᑕᒪᒃᑯᐊ, ᐃᓛᒃ ᑕᒪᒃᑯᓄᖓ 
ᑐᕌᖓᔪᓂᒃ ᐃᑲᔪᖅᓱᕐᒥᓗᒋᑦ. ᐄ, ᐅᖃᐅᓯᕆᓪᓗᒋᑦ 
ᐱᐅᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᓴᖅᑭᑎᓪᓚᕆᒐᓱᒃᖢᒍ 
ᐱᔭᕆᐊᑐᔪᖅ.  
 
 
ᐃᑲᔪᖃᑎᒌᑦᑎᐊᕐᓗᑕ ᑭᓯᐊᓂ ᐱᔭᕆᐊᖃᕋᔭᖅᑐᒍᑦ. 
ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᓐᓇ ᐱᒋᐊᕆᐊᖃᓕᖅᑕᕗᑦ. 
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Ningark says, sit and not do anything, and I 
think I said it in my opening comments. 
We have to get cracking on this thing. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Thank you for that explanation. It does feel 
like that a lot of times, that’s what we are 
doing. We seem to be playing catch-up and 
it would be nice to have some really long-
term planning.  
 
But as I was asking, you know, how many 
people we are looking at being trained, you 
mentioned things like some people and a 
few people you had in mind. These people 
that you’re referring to, are they university 
graduates already? How are you 
distinguishing between who gets chosen for 
this type of training program? Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. We 
would like everybody to be interested to be 
an accountant, but that’s simply not reality. 
 
When we choose a candidate… I guess I 
have taken a personal interest in the 
candidates that we’re choosing because I 
don’t want people to feel either right now 
and I don’t want people to have a setback. 
So we’re really careful of who we’re 
selecting as interns. You have touched on 
some of that, Member.  
 
We want to make sure they have a solid 
academic background. One of the 
individuals is an NS graduate, the Nunavut 
Sivuniksavut program, and I think 
everybody knows the success of the NS 
program. Almost everybody who has ever 
graduated from NS has a job and is doing 
well.  

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕌᓗᒃ ᐅᓂᒃᑳᑦᑎᐊᓵᕋᕕᑦ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ. ᐄ, ᐊᓐᖑᑎᓇᓱᒡᒐᖅᑐᕈᓘᖃᑦᑕᕋᑦᑕ ᒪᑯᓂᖓ 
ᐊᕗᖓᐅᔨᓯᒪᔪᓂᒃ ᐸᕐᓇᐅᑎᓂᒃ ᑕᑯᔪᒥᓇᖅᑐᖅ.  
 
 
 
 
 
 
ᖃᔅᓯᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᒪᒐᑦᑕ. ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᑎᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᕐᒥ 
ᐱᔭᕇᖅᓯᒪᓕᕇᖅᐹᑦ? ᖃᓄᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐊᖅᑐᑦ ᓂᕈᐊᖅᖠᖅᑕᐅᖃᑦᑕᖅᐸᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑮᓇᐅᔭᓕᕆᔨᓐᖑᖁᔨᑐᐃᓐᓇᕋᓗᐊᖅᑐᖓᓕ ᑭᒃᑯᓕᒫᓂᒃ.  
 
 
ᓂᕈᐊᖅᓯᓲᖑᔪᒍᑦ. . . ᓂᕈᐊᖅᖠᑦᑎᐊᕋᓱᓲᖑᔪᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑐᒃᓴᓂᒃ, ᐃᓚᖏᓪᓗ ᑕᐃᖅᑲᐅᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐊᔪᓐᖏᑉᐸᒌᒋᐊᖃᑦᑕᖏᑦ 
ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥᒃ ᐱᔭᕇᖅᓯᒪᓗᑎᒃ, 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒻᒥᓪᓗ ᐃᓚᖓᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᓐᓇᐅᓪᓗᑎᒡᓗ 
ᑕᐃᑯᖓ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᑦ.  
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At some point in time, and I’m probably 
out of my league in this regard, we need to 
look at how we expand the NS program 
beyond the first year. I think, in the longer 
term, that’s something the government has 
to consider, but that’s really not my area of 
expertise. What I am interested in as the 
Deputy Minister of Finance is taking some 
of those people who have that academic 
background and the discipline of having to 
study and motivate yourself and all of that 
as a step forward.  
 
Some of our candidates have families, so 
we have to have really frank discussions 
with individuals. “How are you going to 
handle the family side? Is your family 
comfortable with you having to put the 
time and commitment for two things - one, 
to go to work every day and two, to study 
in the afternoons?” We, on my part, have to 
provide support through myself or other 
people in that regard.  
 
The other thing we look for is people who 
have a solid work record and have made 
advancements. Some of these people 
started as the most junior person and now 
they’re managers and they’re ready to take 
the next step as a director. Others are 
maybe only at a senior finance officer 
position, but they have the potential to be a 
manager.  
 
So really what I’m looking for is attitude, 
commitment, willingness to work hard, 
some dedication, a sense of self, and a 
sense of where they want to head in their 
life. Those are intangibles that you have to 
kind of sense from talking to the 
individual. Quite honestly, I have had a lot 
of discussions with people and if I don’t 
think they’re going to have the fortitude to 
move forward, I’m just going to be honest 
with them. Thank you, Mr. Chairman. 
 

ᐅᖓᑕᐅᔾᔨᔪᒃᓴᐅᔪᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᖁᕝᕙᓯᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ ᐱᔪᒪᓇᔭᖅᑐᒍᑦ 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓇᓱᖃᑦᑕᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᕈᒪᑦᑎᐊᖅᑐᓂᒃ ᐱᔪᒥᔅᓱᒃᑐᓂᒃ.  
 
 
 
 
 
 
 
 
 
 
 
 
ᐃᓚᖏᓪᓗ ᓂᕈᐊᖅᓯᒪᔭᕗᑦ ᕿᑐᕐᖓᖃᐅᖅᐸᑕ 
ᑐᑭᓯᑦᑎᐊᖅᐸᒌᕋᓱᓲᖑᔪᒍᑦ ᖃᐅᑕᒫᑦᑎᐊᖅ 
ᐅᐸᒍᓐᓇᕐᓂᐊᕐᒪᖔᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᕿᓂᖃᑦᑕᕐᒥᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᓯᒪᔪᓂᑦ. 
ᐃᓚᖏᑦ ᐊᑦᑎᖕᓂᖅᐹᓂᑦ ᐱᒋᐊᕈᑎᖃᖦᖤᕐᓂᖅᐳᑦ 
ᐊᑦᑎᖕᓂᖅᐹᓂᑦ ᖁᕝᕙᖅᐸᓪᓕᐊᖑᔭᖅᖢᑎᒃ 
ᐱᓕᒻᒪᑉᐸᓪᓕᐊᔪᓐᓇᖅᑐᑦ.  
 
 
 
 
 
ᐊᖏᖅᓯᒪᑦᑎᐊᕐᓗᑎᒃ ᐊᒃᓱᕈᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓗᑎᑦ ᓇᒧᓐᖓᐅᔪᒪᖕᒪᖔᑦ 
ᑐᑭᓯᐅᒪᓗᑎᑦ. ᑕᒪᒃᑯᐊᓕᒫᑦ 
ᐃᓱᒪᒋᖃᓯᐅᑎᖃᑦᑕᖅᑕᕗᑦ ᓂᕈᐊᖅᖠᕐᓂᐊᕌᖓᑦᑕ 
ᐃᓕᓐᓂᐊᖅᑐᒃᓴᓂᑦ ᑮᓇᐅᔭᓕᕆᔨᓐᖑᕈᒪᔪᓂᑦ. 
ᑕᐃᒫᑦᑎᐊᒻᒪᕆᒃ ᑭᓯᐊᓂ ᐅᖃᐅᑎᖃᑦᑕᕐᓗᒋᐅᒻᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 



 89

Chairman: Thank you, Mr. Ma. I would 
like to add to your question, maybe just a 
couple of supplementary questions, I 
suppose.  
 
As you know, there are other people who 
have BAs in arts but have not majored in 
accounting. These are the ones who we 
probably already know; they are apt in 
completing their four year courses. We just 
graduated quite a few in masters in 
education, over 20 anyways. There are 
some other bachelors of education 
graduates too.  
 
Can we get some interns again to take 
maybe financial courses or accounting 
courses? We already know that they are 
able to graduate from the courses they have 
taken. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
actually glad you raised the recent masters 
of education graduates. To answer your 
question, I don’t know if we could get them 
interested, but we can certainly have a talk 
with them. One of them is my sister-in-law 
and I know she doesn’t want to be an 
accountant.  
 
>>Laughter 
 
I’m glad you raised that because that is a 
good model. We know that we have 
successes in government with things like 
the NTEP program and the Akitsiraq 
program, so we know there are successes. 
If we can build that kind of same type of 
success within finance for accountants, 
then we’re starting down that path.  
 
I think, in the OAG’s 2005 report, there is a 
reference to the Akitsiraq type of program. 
What we haven’t done in the intervening 
two years between the OAG’s report and 
today is work on developing the strategy 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᖃᑖᖅᑕᐃᑦ.  
 
 
 
ᖃᐅᔨᔪᒃᓴᐅᒐᑦᓯ ᐊᓯᖏᓐᓂᑦ ᐃᓄᒃᑕᖃᐅᕐᒪᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓂᖏᓛᒃ B.A.-ᖃᐅᖅᑐᓂᑦ, ᒪᑯᓂᓐᖓ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐱᔭᕇᖅᓯᒪᔪᓂᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᑦᓴᐅᓐᖏᑦᑑᒐᓗᐊᑦ. ᑭᓯᐊᓂ ᐊᕐᕌᒍᓂᑦ 
ᑎᓴᒪᓂᑦ ᐱᔭᕇᖅᓯᒪᔪᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ, ᖁᑦᓯᓂᖅᐹᓂᑦ 
ᐃᓱᓕᓯᒪᔪᐃᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ Master-
ᑖᖅᓯᒪᔪᑦ ᖁᑦᓯᓛᒥᒃ ᐸᐃᑉᐹᖁᑎᑖᖅᓯᒪᔪᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᑕᐃᒃᑯᐊ Bachelor of Education-ᑖᖅᓯᒪᒋᓪᓗᑎᑦ 
ᐃᓕᓴᐃᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ.  
 
ᑕᐃᒃᑯᐊ ᑲᔪᖏᖅᓴᕈᓐᓇᖅᑲᕗᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕈᒪᓐᓂᕋᔭᖅᐸᑕ ᐃᓱᒪᖅᓴᖅᓯᐅᖅᑎᓪᓗᒋᑦ? 
ᖃᐅᔨᒪᒌᕋᑦᑎᒍ ᐃᓕᓐᓂᐊᕇᖅᓯᒪᔪᑦ ᐱᔭᕇᖅᓯᒪᔪᑦ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᖁᑦᓯᓂᖅᐹᒧᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᓯᒪᔪᑦ ᑲᔪᖏᖅᑐᕈᒥᓇᕋᔭᕐᒪᑦ ᑕᐃᓐᓇ 
ᐊᐃᒐ ᑮᓇᐅᔭᓕᕆᔨᐅᔪᒪᓐᖏᑦᑐᖅ 
ᓇᓗᓇᓐᖏᑦᑑᒐᓗᐊᖅ ᐱᔭᕇᖃᑕᐅᔪᒻᒥᔪᖅ.    
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
 
 
ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᑲᔪᓯᑦᓯᐊᖅᓯᒪᒻᒪᑦ ᐊᔪᕆᑦᑐᕈᒥᓇᕐᒪᑦ 
ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔨᑦᓴᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ ᐊᒻᒪ 
ᐊᑭᑦᓯᕋᕐᒥ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᓚᐅᖅᑐᖅ 
ᓴᐳᓐᓂᐊᖅᑎᑦᓴᓄᑦ. ᑕᒪᒃᑯᐊ ᑲᔪᓯᑦᓯᐊᖅᓯᒪᔪᑦ 
ᓯᕗᓂᑦᑎᓐᓂ ᐊᔪᕆᑦᑐᒥᓇᕋᔭᕐᒪᑕ.  
 
 
 
 
 
 
ᐊᑭᑦᓯᕌᑎᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᓯᓚᑦᑐᓴᕐᕕᖃᕐᓗᓂ. 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᒻᒫᕐᔪᒻᒪᕇᑦ 
ᒐᕙᒪᒃᑯᓪᓗ. ᖃᓄᖅᑑᖃᑎᒋᔪᒪᓂᐊᕋᑦᑎᒍ ᐅᑭᐊᒃᓵᖅ 
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and that’s what we’re hoping to get done 
this fall.  
 
All of those things like Aktisiraq and the 
masters in education program… I mean, 
quite honestly, maybe people aren’t going 
to like what I said. In selecting the 
candidates, they, in effect, profile people 
who have all of the factors or the attributes 
to be successful. I think that’s what we 
have to do as well here. Thank you, Mr. 
Chairman. 
 
Chairman: That was going to be my next 
question because I raised that issue in the 
House several times on the NTEP 
programs, especially later on with the 
nursing programs, if they have a better 
condition for taking those important 
courses.  
 
These courses are not just for getting our 
students to graduate in Nunavut; these are 
the programs the population needs as a 
service, like health, education, and good 
government. The question is: if you have 
raised the issue of having them like the 
Akitsiraq Law School program, have you 
considered that they may come under a 
similar situation? Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I have 
and I’ll be honest. People again probably 
don’t or will not like this answer.  
 
In order to get professional accountants, I 
think it would be very difficult to do an 
Akitsiraq type program. The skills that you 
need to be an accountant are very different 
than the set of skills you need to be a 
lawyer, and I’m not putting down lawyers. 
I have friends who are lawyers and the 
skills are just different.  
 
To be a good professional accountant, you 
have to have a solid academic background. 

ᖃᓄᒃᑲᓐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᒪᖔᑕ.  
 
 
 
ᓲᕐᓗ ᐊᑭᑦᓯᕌᑎᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑐᖃᕐᓗᓂ ᑕᐃᒃᑯᐊ ᑲᔪᓯᑦᓯᐊᕈᓐᓇᖅᑐᐃᑦ 
ᐃᓕᓐᓂᐊᕈᒪᔪᑦ ᐱᓂᐊᕐᓂᖃᖅᑐᓪᓘᒋᐊᖃᓚᖓᒻᒪᑕ 
ᑲᔪᓯᑎᓐᓂᐊᕈᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᒻᒥᒐᒃᑯ 
ᑖᓐᓇ ᐊᒥᓱᐊᖅᓯᖅᑐᖓ ᐊᐱᖅᑯᑎᒋᖃᑦᑕᔪᒻᒥᒐᒃᑯ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ, ᐆᑦᑑᑎᒋᓪᓗᒍ 
ᐋᓐᓂᐊᓯᐅᖅᑎᑦᓴᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᐅᖃᑦᑕᖅᑐᖅ. 
ᐃᓗᓕᖃᐅᕐᖓᑕ ᐃᑲᔪᖅᓰᒃᑲᓐᓂᕈᑎᒃᓴᓂᑦ 
ᐃᓕᓐᓂᐊᖏᓐᓇᕈᒪᒍᑎᑦᓴᓂᑦ. 
 
 
 
ᑖᒃᑯᐊ ᐅᕙᒍᑦ ᐃᓄᒋᐊᑦᓯᕙᓪᓕᐊᓪᓗᑕ ᐃᓅᖃᑎᒌᑦᑐᑕ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᐃᑲᔪᖅᑎᖃᕆᐊᖃᕋᑦᑕ 
ᐱᓕᕆᔨᖃᕆᐊᖃᕋᑦᑕ ᓲᕐᓗ ᑮᓇᐅᔭᓕᕆᔨᑦᓯᐊᕙᓐᓂᑦ 
ᐃᓂᓪᓚᑦᓯᒪᑦᓯᐊᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᓂᑦ 
ᑕᒫᓃᖏᓐᓇᕐᓂᐊᖅᑐᓂᑦ. ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ 
ᐊᑭᑦᓯᕌᑎᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᑕᖃᖅᐸᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᑕᐃᒫᒃ ᐊᐅᓚᓂᖓ ᐊᔾᔨᐸᓗᒋᓗᓂᐅᒃ ᑕᐃᒫᒃ 
ᐃᓱᒪᖅᓴᖅᓯᐅᖅᓯᒪᕕᓰ? ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓱᒪᒋᓯᒪᔭᕋ. ᐃᒻᒪᖃ ᑭᐅᓂᕋ 
ᐱᐅᒋᔭᐅᔾᔮᔪᒃᓴᐅᓐᖏᑦᑑᒐᓗᐊᖅ.  
 
ᑭᓯᐊᓂ ᐊᑭᑦᓯᕌᑎᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 
ᐱᔭᕆᐊᑐᔪᒻᒪᕆᐊᓘᒻᒪᑦ. ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᓪᓗ 
ᑕᐃᒃᑯᐊ ᓴᐳᑎᑐᐃᓐᓇᕋᓱᓐᖏᑕᒃᑲ ᓴᐳᓐᓂᐊᖅᑏᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᓕᕆᔩᑦ, ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᒻᒪᕆᐅᒋᐊᓖᑦ 
ᐱᔭᕇᖅᓯᒪᑦᓯᐊᕆᐊᖃᕐᒪᑕ.  
 
 
 
 
ᑮᓇᐅᔭᓕᕆᔨᓐᖑᕈᒪᒍᑎᑦ ᓲᕐᓗ ᐊᑭᑦᓴᕌᑎᑐᑦ 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᔪᒻᒪᑕ. 
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So that could be accomplished much like 
how we did the NTEP program or the 
masters of education program now.  
 
The second thing you need to be a 
successful and a good professional 
accountant is you need experience. You 
really have to have the hands-on experience 
to be a good account. You have to be able 
to go back and forth in terms of the 
numbers and where they come from and 
understand the numbers, the analytical 
skills to be a good accountant. You really 
have to get the hands-on experience of 
actually doing the job versus just sitting in 
a classroom.  
 
While the Akitsiraq Law Program itself, I 
think, was very successful for lawyers, I 
don’t think that we can apply the same 
program for accountants. I think it has to be 
something similar to the M. Ed. program or 
the NTEP program because as you know, 
the teachers have to spend time in the 
classroom, just like accountants have to 
actually spend time reconciling stuff. 
Thank you, Mr. Chairman.  
 
Chairman: Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
Thanks for adding those comments because 
in a way, that’s where I was heading is that 
there is no one answer or fix.  
 
The thing that pops out to me is that’s great 
for someone who’s in Iqaluit and can be 
seen and mentored by you. But again, I 
represent three communities. What about 
someone in Grise Fiord who has been 
working in the hamlet and has a good 
foundation in accounting and they have 
been running it, or housing? 
 
We talked about the NTEP program and 
the law program. Those had options for 

 
 
 
 
 
ᐃᒫᒃ ᑮᓈᐅᔭᓕᕆᓂᐅᒋᐊᖃᕐᒪᑦ ᓇᓕᐊᓐᓄᕌᕈᓐᓇᕐᓗᓂ 
ᓈᓴᐅᑎᑐᐃᓐᓇᑦᓯᐊᓂᒃ ᕿᒥᕐᕈᐊᕈᓐᓇᕐᓗᓂ 
ᖃᐅᑕᒫᑦᓯᐊᖅ ᓇᓕᐊᓐᓄᕋᕈᓐᓇᕐᓗᓂ ᑐᑭᓯᐊᓗᓂᒋᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᓰᑦ ᐱᔭᕆᐊᑐᓂᖏᑦ.  
 
 
 
 
 
 
 
 
 
 
 
ᐊᑭᑦᓯᕌᖅ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᓴᐳᓐᓂᐊᑎᔅᓴᓄᑦ 
ᐃᓕᓐᓂᐊᕐᕕᐅᓚᐅᖅᑐᖅ ᑲᔪᓯᑦᓯᐊᕐᓚᐅᕐᒪᑦ ᑭᓯᐊᓂ 
ᐊᑦᔨᐸᓗᐊᓂᒃ ᑕᐃᒫᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᒍᑦᑕ 
ᑲᔪᓯᑦᓯᐊᑲᓐᓂᕈᓐᓇᕋᔭᖅᐸᓪᓚᐃᔪᖅ ᑭᓯᐊᓂ. 
ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐃᓕᓴᐃᔩᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ 
ᐃᓕᓴᐃᔨᓐᖑᖅᓴᖃᑦᑕᕐᒪᑕ. ᑕᐃᒪᐃᒋᐊᖃᕋᔭᕐᒥᔪᖅ 
ᑮᓇᐅᔭᓕᕆᔩᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᕋᑖᕋᕕᒋᑦ ᑖᓐᓇ ᑕᐃᒫᒃ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᒻᒥᒐᑦᑎᒍ, 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᒻᒥᒐᒃᑯ 
ᐊᐱᖅᓱᑲᑕᒍᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᐊᑕᐅᓯᕐᒥᒃ 
ᑭᐅᔾᔪᑎᑦᓴᓂᒍᓐᓇᖏᒻᒥᒐᑦᑕ.  
 
ᑕᐃᓐᓇ ᐃᖃᓗᓐᓂᒥᐅᑕᐅᑉᐸᑦ, ᐃᖃᓗᓐᓂᒥᐅᑕᐅᓗᓂ, 
ᐃᕝᕕᑦ ᐃᓱᒪᑕᕆᔭᐅᓗᑎᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᔪᓐᓇᕋᕕᑦ. 
ᐅᕙᒍᓪᓕᑭᐊᖅ ᐊᕕᑦᑐᖅᓯᒪᔪᑎᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᒍᑦ 
ᓲᕐᓗ ᐊᐅᓱᐃᑦᑐᒦᖔᖅᓯᒪᔪᖃᖅᑲᑦ ᑕᐃᓐᓇ 
ᐃᓪᓗᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ 
ᐃᓕᓐᓂᐊᖅᓯᒪᒻᒥᒻᒪᑦ.  
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people to sort of self-identify and say, “I’m 
interested in it.” So what way is there for 
people who are in the outlying 
communities to sort of self-identify that 
they want to become involved in this 
process and make our accounting system in 
Nunavut better?  Thank you.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. It is a 
very good question the Member raises. A 
lot of it gets back to awareness and we 
need to somehow get out in the 
communities and tell people that it’s a great 
career in accounting and finance, it’s one of 
the best careers, it’s very rewarding, and 
it’s satisfying. In an indirect way, it’s sort 
of happening.  
 
One of the young individuals that we’re 
looking at is actually from my Rankin Inlet 
office, but he got the opportunity this 
spring to be exposed to our senior 
management committee retreat in Rankin 
Inlet. He’s only a manager at this point and 
time, but he had that opportunity and it 
opened up his eyes and he said, “You know 
what? I think I can become a director.” I 
was very happy to see that out of him.  
 
So it is possible, but you’re right, we need 
to make an effort in the communities. I 
don’t have the ability to go to every 
community, but I do have the ability to go 
to each one of my regional offices, which I 
do on an annual basis. Somehow, if we can 
build some success and start the building 
blocks, it will get out there, is the way I 
feel about it. 
 
It’s like NS. I remember when it started in 
1995. Nobody ever thought it would be 
running as long as it has and it’s been a 
tremendous success. Again, like Member 
Ningark said, at one point, that program 

ᐊᒻᒪ ᐃᒻᒥᓂᒃ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᒃ 
ᕿᓂᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᖏᕐᕋᖅᓯᒪᒐᓗᐊᖅᑐᑎᒃ 
ᐅᖓᓯᑦᑐᒦᒃᑲᓗᐊᖅᑐᑎᒃ. ᑕᐃᒫᓪᓕ ᓇᒧᑦ 
ᕿᓂᕈᓐᓇᖅᐸᑦ ᐃᒻᒥᓂᒃ ᐃᓕᓐᓂᐊᕈᒪᓐᓂᕈᑎᒃ 
ᑕᐃᒪᐃᑦᑐᒐᓚᓐᓂᒃ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᑦᓯᐊᕙᒻᒪᕆᐅᔪᖅ. ᑕᐃᒫᒃ ᐅᑦᔨᕈᓱᒋᐊᖃᕋᑦᑕ, 
ᐅᑦᔨᕈᓱᒃᑎᑦᑎᒋᐊᖃᑦᑐᑕᓗ ᓄᓇᓕᓐᓂᒥᐅᑕᐅᔪᓂᒃ 
ᐊᒃᓱᐊᓗᒃ ᐃᖅᑲᓇᐃᔮᖅᓴᑦᓯᐊᕙᐅᓛᖑᖃᑕᐅᒻᒪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓂᖅ. ᐊᓕᐊᓇᐃᑦᑐᓂᓗ 
ᐃᑲᔪᕐᓂᖃᑦᑑᔮᖅᑐᓂᓗ.  
 
 
 
 
 
 
 
ᑕᐃᓐᓇ ᑲᖏᖅᓕᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᓚᐅᕐᒥᔭᕋᓗᐊᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓈᖅᑐᓂ. ᑕᐃᑯᖓ ᑲᖏᖅᖠᓂᕐᒧᑦ 
ᐊᖏᔪᖅᑲᐅᑎᓄᑦ ᐱᖃᑕᐅᓚᐅᖅᑐᑦ ᓲᕐᓗ 
ᑲᖏᖅᖠᓂᕐᒦᑦᑐᑕ ᑲᑎᒪᓪᓗᑕ ᐅᑦᔨᕈᓱᑦᓯᐊᕐᓚᐅᕐᒪᑦ 
ᒥᐊᓂᕆᔨᑐᐃᓐᓇᐅᓚᐅᕋᓗᐊᖅᓱᓂ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨᓐᖑᕈᓐᓇᕋᒥ ᖁᑦᓯᓂᖅᓴᒧᑦ ᐃᒻᒥᓂᒃ 
ᐊᔪᓐᖏᓂᕐᒥᓂᒃ ᖃᐅᔾᔨᐊᓪᓚᑳᓪᓚᓚᐅᕋᒥᒃ.  
 
 
 
ᑕᐃᒪᐃᑎᑦᑎᒐᓱᐊᕆᐊᖃᑦᑐᒍᑦ. ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ 
ᒐᕙᒪᒃᑯᑎᓐᓄᑦ ᖃᐅᔨᒪᑎᑦᑎᒐᓱᐊᖃᑦᑕᖅᑐᒍᑦ. ᓲᕐᓗ 
ᐊᓪᓗᕆᐊᖅᑕᕈᑎᔅᓴᕗᑦ ᓇᓪᓕᑭᑕᕐᓗᒋᑦ ᑭᓯᐊᓂ 
ᐃᓂᓪᓚᒃᓴᕆᐊᖃᕋᑦᑎᒍ ᐊᖅᑯᓯᕆᓂᐊᖅᑕᑎᓐᓂᒃ.  
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᑲᔪᓯᑦᓯᐊᖅᓯᒪᔪᒻᒪᕆᐊᓘᒻᒪᑕ ᐃᓚᖏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒍᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᓐᓇ ᕿᑭᖅᑕᓂ 
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was going to fail, but I remember I was at 
Qikiqtani Inuit Association at the time and 
our board made a commitment to fund it 
for that year, and it continued and it’s been 
a great success. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Schell.  
 
Mr. Schell: Thank you, Mr. Chairman. My 
question is for the Office of the Auditor 
General.  
 
Back in paragraph 35 of your report, you 
indicated that you issued a denial of 
opinion on the Nunavut Business Credit 
Corporation’s 2005-06 and also 2006-07 
financial statements. Your report to the 
Legislative Assembly in the 2007-08 
Public Accounts indicates that a denial of 
opinion would also be issued on NBCC’s 
2007-08 financial statements.  
 
Do you also anticipate issuing a denial of 
opinion on the corporation’s 2008-09 
financial statements? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. The audit to which the Member 
refers is not yet completed and we will 
issue that opinion at the appropriate time. 
Thank you.  
 
Chairman: Thank you. Mr. Schell. 
 
Mr. Schell: Thank you, Mr. Chairman. 
This question is for Mr. Ma there. In regard 
to the credit corporation, I do remember 
when they moved it from Cape Dorset 
because the issue was they couldn’t get 
anybody to move to Cape Dorset to run the 
corporation. I see they still have the same 
issue here, but I do kind of agree in one 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓃᑎᓪᓗᖓ ᑕᐃᑦᓱᒪᓂ 
ᐊᕐᕌᒍᖓᓂ ᐊᔪᐃᓐᓇᑦᓯᐊᖅᓱᑕ 
ᑮᓇᐅᔭᖅᓯᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᖏᓐᓄᑦ 
ᑲᔪᓯᒍᑎᑦᓴᖏᓐᓄᑦ, ᓇᓂᓯᓪᓗᑕᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᐊᓪ. 
 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑯᓐᓄᑦ.  
 
 
 
35-ᒥ ᐅᖃᓚᐅᕋᕕᑦ ᐅᓂᒃᑳᖅᓯᒪᒐᑦᓯ ᓄᓇᕗᒻᒥ 
ᓇᒻᒥᓂᖃᖅᑐᑦ ᐊᑮᑦᑐᑖᕐᕕᒃ ᑯᐊᐳᕋᐃᓴᖓᓐᓂ 2005-
2006 ᐊᒻᒪ 2006-2007, ᑮᓇᐅᔭᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᐅᓂᒃᑳᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᐃᒫᒃ 
ᐅᖃᖏᑦᑐᒥᓂᐅᓂᕋᖅᓱᑎᒃ ᐅᓂᒃᑳᑎᑦ 
ᒪᓕᒐᓕᐅᖅᑎᑯᓐᓄᑦ 2008-09-ᒧᑦ ᒐᕙᒪᒃᑯᑦ. . .  
 
 
 
 
. . . ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ ᐅᖃᖏᑦᑐᒥᓂᐅᓂᕋᕆᓪᓗᓯ 
ᑯᐊᐳᕇᓴᓐ ᒥᒃᓵᓄᑦ 2008-09-ᖑᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔭᕇᖏᓇᑦᑎᒍᑦ ᓱᓕ ᑕᐃᓐᓇ ᐅᓂᒃᑳᖅ 
ᕿᒥᕐᕈᐊᕋᓱᐊᖅᑕᕗᑦ. ᑕᐃᑦᓱᒪᓂᐅᓕᖅᐸᑦ 
ᐅᖃᐅᓯᕆᓛᖅᑕᕗᑦ ᐱᔭᕇᕈᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᐊᓪ. 
 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᒥᔅᑕ ᒫᒧᑦ. ᑕᐃᓐᓇ Credit 
Corporation-ᖑᔪᖅ ᐊᑮᑦᑐᖅᑖᕐᕕᒃ 
ᓅᑕᐅᓂᐊᔪᒐᓗᐊᕐᖓᑦ ᑭᓐᖓᕐᓄᑦ, ᑭᓐᖓᖅᑑᑦ 
ᑭᓐᖓᕐᓄᑦ ᓅᒍᒪᔪᖏᒻᒪᑕ ᐊᐅᓚᑦᓯᔨᒋᒐᔭᖅᑐᒥᒃ 
ᐊᑮᑦᑐᑖᕐᕕᐅᑉ ᑯᐊᐳᕋᐃᓴᖓᓂᒃ. ᒫᓂᓕᕋᓗᐊᖅᑎᓪᓗᒍ 
ᑕᐃᒪᐃᑐᐃᓐᓇᒥᒻᒪᑦ.  
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way. That is, in a bigger centre, it’s 
probably more accessible by the other 
communities.  
 
I know a lot of the issues about getting 
people in these positions in the government 
is HR seems to take forever to screen 
people and to make decisions. I have heard 
of cases where by the time they got around 
to interviewing this person, they already 
had two or three other jobs.  
 
They seem to be contracting out all of these 
different kinds of jobs over there. Have 
they ever thought of contracting a 
corporation or a company down south that 
does these screening of applications to help 
them out with HR? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
going to have to not answer the Member’s 
question. Obviously, the question is for the 
Department of Human Resources and I 
can’t answer on their behalf, sorry. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Qujannamiik. I 
have one very general question for Mr. Ma. 
 
His department’s 2009-2010 business plan 
indicates that the GN is continuing to look 
at “Further recentralization of transaction 
processing” and developing “a concrete 
action plan to streamline financial 
services.” When will the government make 
a decision on recentralization and when 
will you be tabling the action plan on the 
streamlining of financial services? Mr. Ma    
      
Mr. Ma: Thank you, Mr. Chairman. As 
you know, from the hearings on the OAG’s 
report number one on Heath and Social 
Services in 2007, we recentralized I think 

 
 
 
 
ᖃᐅᔨᒪᔪᒍᑦ ᑖᒃᑯᐊ ᐃᓐᓄᐃᓇᓱᓂᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂ ᐊᑯᓂᐋᓘᖃᑦᑕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᑦ 
ᐃᓱᒪᓕᐅᕋᓱᒃᐸᒻᒪᑕ ᓂᕈᐊᖅᓯᒐᓱᑉᐸᒪᑕ ᐊᑯᓂᐋᓗᒃ.  
ᐊᐱᖅᓱᕐᓂᐊᓕᑕᐃᓐᓇᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᒧᑦ 
ᐊᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᖃᓕᕇᖅᑐᒥᓂᐅᕙᑦᑐᑎᑦ.  
 
 
 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑳᓐᑐᕌᑎᑦᑎᒍᓐᓇᖏᒻᒪᑕ ᑯᐊᐳᕇᓴᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᖃᑦᑕᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑳᓐᑐᕌᑕᐅᒐᔭᖅᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᐅᖅᑎᓪᓗᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᒻᒪᑦ ᒪᒥᐊᓇᖅ 
ᑭᐅᔪᓐᓇᖏᓐᓇᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᒥᔅᑕ ᒫᒧᑦ ᑐᕌᖓᔪᒥᑦ.  
 
 
ᐱᓕᕆᕝᕕᖓ 2009-2010-ᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐊᑕᐅᑦᑎᒧᑦ ᑲᑎᑕᐅᖁᓪᓗᒋᑦ ᐱᓕᕆᕝᕖᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᐅᓚᑕᐅᖃᑦᑕᖅᑐᓂᑦ. ᑳᓐᑐᕌᑎᑦᑎᖃᑦᑕᓂᐊᕐᒪᖔᑦᑎ 
ᐊᒻᒪᑦᑕᐅᖅ ᖃᖓᒃᑯᑦ ᐋᖅᑮᓛᖅᑭᓯ ᐊᑕᐅᑦᑎᒧᑦ 
ᑲᑎᑕᐅᓛᕆᐊᖏᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ? ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᓂᖏᑦᑕ ᑲᒪᔨᔅᓴᖏᓐᓄᑦ? ᒥᔅᑕ ᒫ.  
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔪᔅᓴᐅᒐᔅᓯ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐅᓂᒃᑳᖏᑦ 1-ᒥ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
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about 27 or 24 positions from Heath and 
Social Services to Finance.  
 
In terms of moving forward, there are a 
number of considerations. First of all, we 
have a number of priorities that we have 
spoken about here. The collection of 
accounts receivables, the improvement 
upon the timely processing of payments as 
it is for HSS, and thirdly, the key issue 
that’s in the back of my mind right now is 
our lack of human resource capacity.  
 
So for us to take on recentralization, I 
really need to get comfortable that we’re 
going to have the people who will help 
with the transition. I think that we indicated 
at yesterday’s hearings some of the 
difficulties we encountered during the 
transition process. I’m very reluctant to 
have those same types of transitional 
issues.  
 
In the longer term, I think it is something 
that the government has to do is to 
eventually recentralize many of the 
financial processing type positions. Before 
I get to the reason why, I want to say that 
was a recommendation that was made by 
the Office of the Auditor General in 2005 
and we did act upon that partially, if you 
will.  
 
The reason why I think we need to 
recentralize at least the financial processing 
type functions is that it does freeze up the 
departments to do the other part of 
financial management, which is then to 
monitor their expenditures, to budget 
appropriately… all of the things that we 
spoke about when Health was up there.  
 
If all your people are doing is focusing on 
paying people on time, they’re not going to 
have time to do the analytical work and 
figure out where the budget should be and 

ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕝᕕᖓᓐᓂ 24-27-ᒧᑦ 
ᑎᑭᓯᒪᔪᓂᑦ ᐊᑕᐅᑦᑎᒨᕆᓚᐅᕋᑦᑕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᔪᓂᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ.  
 
ᑖᒃᑯᐊ ᐊᑮᑦᑐᓂᑦ ᓄᐊᑦᑎᒐᓱᐊᖃᑦᑕᕐᓂᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᒐᑦᑎᒍ ᐊᒻᒪᓗ ᓈᒻᒪᓈᖅᑕᖅᓯᒪᔪᓂᑦ 
ᐊᑭᓕᖅᑐᐃᖃᑦᑕᕆᐊᖃᕐᓂᕆᔭᕗᑦ. ᐱᖓᔪᐊᓗ 
ᐃᓱᒪᒋᒻᒥᔭᕋ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓗᐊᖅᐱᑖ?  
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᐊᑕᐅᑦᑎᒧᑦ ᑲᑎᓐᓂᐊᕈᑎᒍ ᑮᓇᐅᔭᓕᕆᔩᑦ 
ᒪᐅᖓ ᐊᑕᐅᑦᑎᒧᑦ ᓅᑦᑎᑐᖅᑕᐅᓂᐊᖅᑲᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖏᑦ ᑕᒪᒃᑯᓂᖓ ᑲᒪᔨᒃᓴᐃᑦ 
ᐱᐅᓯᕆᓂᐊᖅᑕᖏᓐᓂᓪᓗ ᐃᓂᐃᓗᒃᓴᐃᔪᒃᓴᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᑲᓐᓂᐊᕐᒥᒐᑦᑕ.  
ᒫᓐᓇ ᒫᓐᓇᒃᑯᑦ ᑭᐅᔪᓐᓇᖏᑕᕋ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᑦᑎᐊᓚᐅᕐᓗᒍ.  
 
 
 
ᐊᑕᐅᑦᑎᒧᑦ ᑲᑎᑕᐅᔪᒃᓴᐅᒻᒪᖔᑕ 
ᖃᓄᖅᑑᕆᐊᖃᓛᕋᑦᑕ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᓪᓚᕝᕕᖓ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ 2005-ᒥ 
ᐊᑐᓕᖁᔨᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᒪᓐᓇ 
ᑲᔪᓯᑎᑕᐅᒋᐊᖃᕐᓂᖓᓂ.  
 
 
 
 
 
 
ᐱᔾᔪᑎᒋᔭᖓ ᑕᐃᓐᓇ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᐅᔪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᖃᑦᑕᖅᑐᑦ ᓇᐅᖅᑎᓱᐃᔭᕆᐊᖃᕐᒪᑕ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᒥᓐᓂᑦ ᐊᑐᕈᒫᖅᑕᒥᓂᒡᓗ. ᑕᐃᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᑦᑎᐊᖅᐸᑕ.  
 
 
 
 
 
ᐃᓘᓐᓇᑦᑎᐊᖏᑦ ᑕᐃᒃᑯᐊ ᐊᑭᓕᖅᓱᐃᑦᑎᐊᖃᑦᑕᖅᐸᑕ 
ᐊᓯᖏᓐᓂ ᕿᒥᕐᕈᓇᒍᓐᓇᐃᓪᓕᒐᔭᕐᒪᑕ ᐊᑐᕈᒫᖅᑐᓂᑦ 
ᐱᕕᔅᓴᖃᕈᓐᓃᕋᔭᕐᒪᑕ. ᑖᓐᓇ ᐱᓕᕆᕝᕕᖓ 
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what should be happening in five years 
from now, they’re not going to have time 
for all of that. So I think we’ve given the 
Department of Health and Social Services 
that ability now to at least look down the 
road a little bit.  
 
Now, to do this, in my little ideal world, I 
would probably then take on some smaller 
departments. Quite often, I’ve taken on 
Health. While it eventually worked, it was 
very time-consuming and it took a lot of 
energy out of my staff and me to make it 
happen. So if we’re going to move forward, 
I think we would take a couple small 
departments and do them first, and then 
proceed from there.  
 
So to answer the last part of your question, 
I don’t have a definite timeline mainly 
because I think some of these other things 
are a little bit more pressing in terms of 
priorities at this point in time, Mr. 
Chairman.   
          
Chairman: Thank you. We can now go to 
paragraphs 42 and 43. Are there any 
questions or comments on 42 and 43? Mr. 
Schell.   
  
Mr. Schell: Thank you, Mr. Chairman. 
This is a question for the government 
witnesses.  
 
Paragraph 43 of the Auditor General’s 
report indicates that the Department of 
Finance “has indicated that it will now 
provide the Financial Management Board 
with the actual debt relative to the $200 
million debt cap as well as borrowing 
available.”  
 
As of today, what is the government’s debt 
position and does it anticipate needing to 
ask the federal government for an increase 
in its borrowing limit? Thank you, Mr. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᕿᒥᕐᕈᓇᕈᓐᓇᖅᓯᕙᓪᓕᐊᓂᐊᓕᖅᑐᑦ ᓯᕗᓂᒃᓴᒧᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᓐᖏᖔᕐᓗᑎᑦ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᐃᑦ ᐱᓕᕆᕝᕖᑦ ᑲᒪᒋᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᔭᖏᑦ 
ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᐱᓕᕆᔭᐅᓚᐅᕐᒪᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓗ ᐅᕙᖓᓗ ᐊᒃᓱᐊᓗᒃ 
ᐱᓕᕆᐊᒃᓴᖃᓕᓚᐅᖅᓯᒪᒐᑦᑕ ᑖᓐᓇ ᓯᕗᒧᐊᖁᓪᓗᒍ. 
ᑕᐃᒃᑯᐊ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᐃᑦ ᐱᓕᕆᕝᕖᑦ 
ᐱᓕᕆᖅᑳᕐᓗᒋᑦ ᐊᖏᔫᑕᐅᓂᖅᓴᓄᑦ ᑭᖑᓪᓕᕐᒥ 
ᓅᓪᓗᑕ ᑕᐃᒪᓐᓇ.  
 
 
 
 
ᒫᓐᓇ ᖃᖓᒃᑯᑦ ᐱᓕᕆᔭᐅᔪᓐᓇᕐᒪᖔᑦ 
ᑕᐃᓯᔪᓐᓇᖏᒃᑲᓗᐊᖅᑐᖓ ᒫᓐᓇ ᑐᐊᕕᕐᓇᕐᓂᖅᓴᐃᑦ 
ᐅᓄᕐᓂᖅᓴᐃᑦ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 42-43 
ᓇᓂᔾᔪᓯᖓᓅᕈᓐᓇᖅᓯᒋᕗᒍᑦ ᑕᐃᒪ. ᐊᐱᖅᑯᓰᑦ 
ᐅᖃᐅᓯᒃᓴᐃᓪᓗ ᓇᓂᔾᔪᓯᖓᓄᑦ ᑎᑎᕋᖅᓯᒪᓂᖓᓂ 43 
ᐊᒻᒪᓗ 42? ᒥᔅᑕ ᓯᐊᓪ. 
 
ᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᕋ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.  
 
 
 
ᓈᓴᐅᑎᖓ 43 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᑦ 
ᐅᖃᓚᐅᕐᒪᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᒡᒎᖅ ᐅᖃᒪᐅᕐᒪᑕ 
ᒫᓐᓇᐅᔪᖅ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᑲᑎᒪᔨᒃᑯᓂᑦ ᑐᓂᓯᓂᐊᕐᒪᑕ ᐊᑭᓕᒃᓴᖏᓐᓂ $200 
ᒥᓕᐊᓂᑦ ᐊᑐᖅᑐᐊᕈᓐᓇᖅᑕᖏᓐᓄᑦ.  
 
 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒃᖢᑕ ᒐᕙᒪᒃᑯᑦ ᐊᑭᓕᒃᓴᓂᒍᓐᓇᖅᐸᑦ 
ᖃᔅᓯᑦᑖᓚᓂᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ? 
ᐊᐱᕆᔪᓐᓇᕆᕚ ᐊᑭᓕᒃᓴᐅᑎᒍᓐᓇᐅᑎᖏᑦ ᑖᒃᑯᐊ 
ᐊᑭᑦᑐᕆᐊᖅᑕᐅᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. Let 
me just refer to some notes. Generally 
speaking, we’re at about $140 million in 
terms of what we have actually borrowed 
versus the debt cap of $200 million, so we 
have usually about a $60 million ability to 
move around.  
 
I’m just going to see if I actually have that 
information in front of me. As of August… 
sorry, let me try that again. I’m a little 
brain-dead here. As of July 31, the actual 
amount of debt was $119 million, so our 
free capacity was about $81 million, Mr. 
Chairman. Thank you. 
 
Chairman (interpretation): Thank you. We 
have now concluded the review of the 
paragraphs in report number two. Are we in 
agreement that report number one and 
report number two are completed?  
 
Some Members: Agreed.  
 
Chairman (interpretation): I would now 
like to ask Mr. Campbell and Mr. Ma if 
they have any closing remarks. Mr. 
Campbell.  
 
Ronnie Campbell: Thank you, Mr. 
Chairman. I have a few thoughts that I 
thought I might share with you, if you will. 
 
In Mr. Ma’s opening comments, he referred 
to the Auditor General’s sort of standard as 
a pass/fail for follow-ups and that is true. I 
think that in these circumstances, that’s 
entirely appropriate. I think that elected 
Members need and deserve clear 
information from the auditors, and so you 
want to know whether or not we’re 
satisfied or we’re not satisfied. In this case, 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᒫᓐᓇ $140 ᒥᓕᐊᖏᓐᓃᑦᑐᓂᑦ 
ᑎᑭᑦᑐᒍ ᐊᑐᖅᑐᐊᖅᓯᒪᔭᖅᑎᓐᓂᑦ. $200 ᒥᓕᐊᓂᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒋᔭᑦᑎᓐᓂ $60 ᒥᓕᐊᓂᑦ 
ᐊᒥᐊᒃᑯᖃᖅᑰᕋᑦᑕ.  
 
 
 
 
 
ᑐᓴᒐᒃᓴᐃᑦ ᑖᒃᑯᐊ ᐱᓯᒪᔭᒃᑲ ᕿᓂᓚᐅᑲᓪᓚᒃᑲ. 
ᐅᐊᑦᑎᐊᕈᐃ. ᔪᓚᐃ 31-ᒥᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᑭᓕᒃᓴᕆᔭᐅᓚᐅᖅᑐᑦ $119 ᒥᓕᐊᓐ, $81 ᒥᓕᐊᓂᑦ 
ᐊᑐᖅᑐᐊᕈᓐᓇᖅᑐᑕᓱᓕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. Paragraph report # 2-
ᒦᑦᑐᑦ ᓄᖑᒻᒪᑕ. ᐊᖏᖃᑎᒌᑉᐱᑖ ᑖᒃᑯᐊ Report #1, 
Report # 2, ᐱᐊᓂᑦᑕᕗᑦ? 
 
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᑕᐃᒪᐃᒻᒪᑦ ᐊᐱᕆᔪᒪᔭᕋ ᑖᓐᓇ ᒥᔅᑕ 
ᑳᒻᐳᓪ ᐊᒻᒪ ᒥᔅᑕ ᒫ ᒪᑐᓯᔾᔪᑎᖏᓐᓂ ᐅᖃᕈᒪᒻᒪᖔᑎᒃ. 
ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᕌᓂ ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓱᒪᒋᔭᕐᓂᑦ ᐃᖅᑯᓪᓕᐅᑎᖃᕈᒪᒐᒪ ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ.  
 
 
 
 
ᒥᔅᑕ ᒫ ᒪᑐᐃᕆᐊᕈᑎᖏᓐᓂ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂ 
ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑖᒃᑯᐊ 
ᑭᖑᓂᑦᑎᓐᓂ ᐱᐅᓯᕆᖃᑦᑕᓚᐅᖅᑕᖏᑦ 
ᖃᐅᔨᓴᕆᐊᖅᑎᓪᓗᒋᑦ, ᓱᓕᔪᖅ ᑖᓐᓇ ᐱᐅᓯᕆᔭᐅᔪᖅ. 
ᐊᒻᒪᑦᑕᐅᖅ ᑖᓐᓇ ᓈᒻᒪᓈᑦᑎᐊᖅᑐᖅ ᓱᓕᓪᓗᓂ. 
ᑲᑎᒪᔩᑦ ᑐᓴᒐᒃᓴᓂᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᑦ 
ᐱᔪᒪᖃᑦᑕᕐᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓂᑦ 
ᓈᒻᒪᒋᒻᒪᖔᑎᒍᑦ ᓈᒻᒪᒋᖏᒻᒪᖔᑎᒍᓪᓗ, ᑕᕝᕙᓂ 
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we were not satisfied.  
 
I’m sure everyone will agree these are 
fundamentally important issues of basic 
financial controls. When you look at the 
financial reporting section, I think that the 
Legislative Assembly has the right to 
expect timely and accurate information 
from government. Also, I think that the 
Legislative Assembly has the right to 
expect that statutory responsibilities and 
deadlines be met, and so that’s what we 
speak of in this report.    
 
That being said, and I know that the 
Auditor General herself has said this a 
number of times, we do recognize that 
Nunavut and its government are only ten 
years old, and I know the Auditor General 
sort of keeps reminding us of that and it’s 
very much in our mind. All of the things 
that mature over decades in other 
governments, not only having people in 
place but developing a corporate culture 
and all of those other things, are very 
young in Nunavut and we understand that.  
 
I think that there has been a lot of 
discussion over the two reports that speak 
to HR capacity, not just having people in 
the job but having the skills to be able to do 
the job and to do the job well. There are 
many other elements of that that we have 
not touched upon. When you get an 
experienced, trained person who knows 
their job, not only can they do their job but 
they can guide others, they can give advice 
to others.  
 
In any organization when somebody is not 
sure about something, you go and look at 
somebody more experienced and you ask 
them. So those are benefits that the 
Government of Nunavut is not getting fully 
also at this point. As we talked about 
earlier, some of those skills take a very 

ᓈᒻᒪᒋᓚᐅᖏᑕᕗᑦ ᑕᒪᓐᓇ. 
 
ᖃᐅᔨᒪᔪᒃᓴᐅᒐᔅᓯ ᑖᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ 
ᐱᔾᔪᑎᐅᔪᑦ. ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ, ᐊᐅᓚᑦᑎᔾᔪᑏᑦ 
ᑮᓇᐅᔭᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ. ᑮᓇᐅᔭᓄᑦ 
ᐅᓂᒃᑳᓕᐅᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᑯᓐᓈᖅᖢᒍ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᑲᑎᒪᔨᖏᑦ ᐱᔪᓐᓇᕐᓂᖃᖅᑐᑦ. ᑭᖑᕙᖅᓯᒪᖏᑦᑐᓂᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᒻᒪᖅᓯᒪᖏᑦᑐᓂᑦ 
ᐱᔪᒪᓇᓱᖃᑦᑕᕿᐊᓖᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕐᒥᔪᑦ ᓂᕆᐅᒍᓐᓇᓂᕐᒥᑦ ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᖅᑎᒍᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᕆᐊᓖᑦ 
ᐊᖑᒻᒪᑎᔭᐅᔭᕆᐊᖃᕐᖢᑎᑦ ᐅᓪᓗᖏᑦ 
ᑭᖑᕙᖅᓯᒪᖏᓪᓗᑎᑦ ᑕᕝᕙ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓂᑦ 
ᐅᖃᐅᓯᕆᓪᓗᑎᒍᑦ.  
 
 
ᑕᐃᒪᐃᓕᒪᐅᖅᑎᓪᓗᖓ ᖃᐅᔨᒪᔪᖓ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑕᐃᓐᓇ 
ᐅᖃᐃᓐᓇᖃᑦᑕᕐᒪᑦ ᐅᓄᖅᑎᐅᓯᖅᑐᓂ ᐃᓕᓴᖅᓯᔪᒍᑦ 
ᓄᓇᕗᑦ ᑕᒪᓐᓇ ᒐᕙᒪᖓᓗ. ᐊᕐᕌᒍᖃᓕᑐᐃᓐᓇᕐᒪᑕ 
ᖁᓕᓂᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐃᖅᑲᐃᑎᑦᑏᓇᖅᑐᖅ 
ᐅᕙᑦᑎᓐᓂᑦ ᐅᑭᐅᖃᓕᕐᒪᑕ ᖁᓕᓂᑦ ᑕᒪᒃᑯᐊ 
ᐃᓐᓇᕈᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ 
ᐱᑐᖃᕈᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᐃᓂᓪᓚᐸᓪᓕᐊᓂᐊᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ 
ᐃᓕᓐᓇᑎᑉᐸᓪᓕᐊᓂᐊᕐᒪᑕ ᓄᑖᑦᑎᐊᖑᓪᓗᑎᓪᓗ 
ᑕᒪᒃᑯᐊ ᓄᓇᕗᒥ. 
 
ᐅᖃᐅᓯᕆᕈᓘᔭᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᒪᕐᕉᓐᓂᒃ ᐅᓂᒃᑳᑦ 
ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᑦ 
ᐅᖃᐅᓯᐅᖏᓇᖃᑦᑕᑎᓪᓗᒍ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓗᐊᕐᓂᖅ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᓪᓗ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓂᐊᖅᑐᓂᑦ ᑕᒪᒃᑯᓂᖓ 
ᐅᖃᐅᓯᖃᕐᖢᑕ. ᐃᓗᓕᖃᕆᓪᓗᑎᓪᓗ ᐅᓄᖅᑐᐊᓗᓐᓂ 
ᐊᑦᑐᓐᖏᑕᑦᑎᓐᓂᑦ. ᐃᖅᑲᓇᐃᔭᓕᒪᓂᖅ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓗᓂ ᐃᖅᑲᓇᐃᔮᒥᓐᓂ ᑭᓯᐊᓂ 
ᐊᓯᒥᓐᓂᑦᑕᐅᖅ ᐃᑲᔪᕈᓐᓇᕐᒥᓗᓂ 
ᐅᖃᐅᔾᔨᒋᐊᕈᓐᓇᕐᓗᓂᓗ.  
 
 
 
 
 
ᖃᐅᔨᒪᑦᑎᐊᑐᖅᑕᖃᓂᖏᑉᐸᑦ ᖃᓄᐃᓘᕆᐊᒃᓴᖅ 
ᐅᐸᒍᑎᓗᑕ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖅᓴᓄᑦ 
ᐃᖅᑲᓇᐃᔭᓕᒪᓂᖅᓴᓄᑦ ᐊᐱᖅᓱᖅᑕᐅᓗᑎᑦ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖃᑦᑕᕐᓗᑎᒡᓗ. ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒥᒐᑦᑕ 
ᐅᐊᑦᑎᐊᖅ ᑕᒪᒃᑯᐊ ᐊᑯᓂᐊᓗᒃ 
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long time, there’s absolutely no doubt 
about it.  
 
I think that Mr. Elliott’s questions sort of 
took us to an interesting place where I 
think that once you have university 
graduates, once you’ve got a group of 
people with an undergraduate degree, then 
you have options, then you have choices. 
They have choices whether they decide to 
follow a master’s of education, whether 
they decide to get into accounting or 
something else, but that’s the basic 
foundation, I think, in Canada for people to 
enter into professions is to have a 
bachelor’s degree of whatever.  
 
I think that it’s not very often this and me 
speaking personally now. It’s not so much 
what you study in that bachelor’s degree; 
it’s the fact that you were able to do it. That 
speaks volumes to the individual and that 
gives them the confidence to take the next 
step forward, and it gives the government 
the confidence to invest in them and stuff. 
Yes, a lot of those things take a long time, 
but having people with bachelor’s degrees 
would make life an awful lot easier.  
 
There was some discussion also on the time 
that it takes to table the public accounts of 
Nunavut. I think that even though our 
numbers say that’s 17 months late, and that 
is very late and as I’ve said, you have the 
right to expect more timely information 
than that, it is still a significant step 
forward.  
 
Recognizing that everything won’t be 
resolved overnight, I think it’s important to 
recognize where progress is being made 
and to encourage further progress in that 
regard. Certainly in our audit work, we are 
going to be encouraging the Department of 
Finance to try and make even if they’re 
small gains year by year towards more 

ᐃᓕᓐᓂᐊᖅᑕᐅᒐᓱᓲᖑᒻᒥᒻᒪᑕ ᑮᓇᐅᔭᓕᕆᓂᐅᓂᕐᒧᑦ.  
 
 
 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ, ᑕᐃᒪᓕ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᔭᕇᖅᐸᑕ 
ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᕐᒦᓛ. ᐄ, ᓇᓖᕌᕈᑎᒃᓴᖃᓕᖅᐳᑦ 
ᓂᕈᐊᕈᓐᓇᖅᓯᓪᓗᑎᒡᓗ, ᐃᓕᓴᐃᔨᓐᖑᕈᒪᒍᑎᓪᓘᓐᓃᑦ 
ᐊᓯᐊᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑖᕈᒪᒍᑎᓪᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ 
ᑲᓇᑕᒥ ᑐᓐᖓᕕᒋᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᓄᑦ 
ᑭᓱᓕᕆᔨᓐᖑᕋᓱᓐᓂᕐᒧᑦ ᓲᕐᓗ ᑮᓇᐅᔭᓕᕆᔨᖑᕐᓂᕐᒧᑦ 
ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ.  
 
 
 
 
 
 
 
ᐃᓕᓐᓂᐊᖅᑕᓂᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐱᓕᕆᔪᓐᓇᖅᑕᕐᓂᑦ ᑖᒃᑯᓂᓐᖓ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ.  
ᑕᐃᒪᓐᓇ ᐃᒻᒥᓂᒃ ᐅᒃᐱᕈᓱᓕᕐᓂᖅᓴᐅᓲᖑᒻᒪᑕ 
ᑰᒃᓴᓱᓐᖏᓂᖅᓴᐅᓪᓗᑎᒡᓗ ᑕᒪᓐᓇ ᐊᑯᓂᕈᓗᒃ 
ᐃᓂᓪᓚᑦᑎᕋᓱᖃᑦᑕᕐᒪᑦ. ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ 
bachelor’s degree-ᖃᖅᑐᑦ ᐃᓅᓯᑦᑎᓐᓂ 
ᐱᔭᕐᓂᕐᓂᖅᓴᐅᑎᑦᑎᔪᓐᓇᕐᒥᔪᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖅᑲᐅᒥᒻᒪᑦ 
ᓴᖅᑭᖅᑕᐅᔭᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᐅᓂᒃᑳᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓄᑦ ᑭᖑᕙᖃᑦᑕᖅᓯᒪᓂᖏᑦ 17-ᓄᑦ 
ᑕᖅᑭᓂᑦ ᑭᖑᕙᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᐄ, ᐊᒃᓱᐊᓗᒃ 
ᑭᖑᕙᖅᑐᖅ, ᑭᖑᕙᖅᓯᒪᓐᖏᓂᖅᓴᓂᑦ 
ᐱᓕᕆᔭᐅᑎᓪᓗᒋᑦ ᓂᕆᐅᒋᔭᐅᔪᓐᓇᕐᓗᑎᑦ 
ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ.  
 
 
 
 
 
ᐱᒻᒪᕆᐅᖅᑰᕐᒥᔪᖅ ᐃᓕᓴᖅᓯᓗᑕ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᓂᕆᔭᖏᓐᓂᑦ ᑕᕝᕙᓂ. 
ᑎᓕᐅᕆᖃᑦᑕᓂᐊᖅᑐᒍᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓂᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᓯᕗᒻᒧᐊᐸᓪᓕᐊᕌᖅᔪᖃᑦᑕᕐᓗᑎᑦ 
ᑭᖑᕙᖅᓯᒪᓐᖏᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᓴᖅᑭᑕᐅᔭᕆᐊᓖᑦ 
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timely information. 
 
Finally, I just want to state something that 
I’m sure most Members are aware of that 
the individuals in the Department of 
Finance I know for a fact are working 
extremely hard to deliver on their 
responsibilities.  
 
I get emails from the Deputy Minister of 
Finance at some ungodly times of the day, 
evenings and weekends, and stuff like that 
there. It’s certainly not for a lack of effort 
on their part, Mr. Ma and his staff, that 
these problems exist.  
 
That’s my comments. Thank you very 
much.  
 
Chairman: Mr. Ma would like to make 
some closing remarks.  
 
Mr. Ma: Thank you, Mr. Chairman. I’ll try 
to keep them short, but as most of you have 
learned by now, I’m probably the most 
long-winded deputy that you’re ever going 
to run into, so bear with me. 
 
First of all, I would just like to thank my 
staff in preparing me for the Standing 
Committee appearance. I indicated 
throughout the hearings that I was away for 
a month. A month may not mean a lot to 
people, but in this job, it’s the first time I 
have actually been able to take a month off 
without really having to worry about 
things. That speaks volumes of the people 
behind me, so I thank them for preparing 
me for this.  
 
I literally came from holidays into the 
hearings. That tells me that I’ve got a good 
team behind me, so I wanted to 
acknowledge that. 
 
Throughout the hearings and in particular, 

ᐅᓂᒃᑳᑦ.  
 
ᐅᖃᕈᒪᒻᒥᔪᖓ ᑲᑎᒪᔨᓄᑦ 
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒃᓴᐅᔫᒐᓗᐊᖅ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᖓ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒃᓱᐊᓗᒃ 
ᐊᒃᓱᕈᖅᖢᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᒪᑕ ᐱᓕᕆᐊᒃᓴᒥᓐᓂᒃ.  
 
 
 
 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᐅᓯᐊᖃᑦᑕᖅᑐᖓ ᑐᖏᓕᖓᓂᑦ 
ᒥᓂᔅᑕᐅᑉ ᐃᓛᓐᓂᒃᑯᑦ ᐅᓐᓄᐊᓗᒃᑯᓘᓐᓃᑦ 
ᐱᓇᓱᐊᕈᓯᐅᓪᓗ ᓄᓐᖑᐊᓐᓂ. ᐱᓕᕆᓇᓱᑦᑎᓪᓗᒍ ᒥᔅᑕ 
ᒫ-ᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖄᓗᒃᑲᓗᐊᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᒪᑕ.  
 
ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫ, ᒪᑐᒋᐊᕈᑎᔅᓴᑎᑦ.  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐃᓈᕐᓂᐊᖅᐸᕋ. ᑭᓯᐊᓂ ᐊᑯᓂᐋᓗᒃ 
ᐅᖃᓪᓚᒃᑳᓂᖅᐹᓐᖑᖅᑰᓕᕋᒪ ᑐᖏᓕᕆᔭᐅᓪᓗᖓ 
ᒥᓂᔅᑕᓄᑦ.  
 
 
ᓯᕗᓪᓕᖅᐹᒥ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ 
ᑲᑎᒪᔨᕋᐋᓛᒃᑯᑦ ᓵᖓᓄᐊᕐᓂᐊᑎᓪᓗᖓ 
ᐸᕐᓇᐃᓚᐅᕐᒪᑕ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ, ᑕᖅᑭᓕᒫᖅ 
ᐊᐅᓪᓚᖅᓯᒪᓚᐅᕋᒪ ᐃᓚᖏᓐᓄᑦ 
ᑐᑭᖃᑦᑎᐊᑐᔅᓴᐅᖏᑦᑐᖅ. ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ 
ᐃᖅᑲᓇᐃᔭᖅᖢᖓ ᑕᖅᑭᓕᒫᖅ ᕿᑲᕆᐅᖅᑐᖓ 
ᐃᓱᒫᓘᑎᖃᓐᖏᒃᖢᖓ ᑭᓱᓕᒫᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕚᓗᖃᕐᓂᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
 
 
 
 
ᑕᐃᒪᓐᓇ ᑎᑭᓕᓵᖅᖢᖓ ᑕᒪᐅᓐᖓ ᓵᔅᓯᓐᓄᐊᖅᓯᒪᒐᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᐊᒃᓱᐊᓗᒃ ᐱᓕᕆᒃᑲᐅᔪᖅ 
ᓇᓗᓇᕈᓐᓃᖅᑐᖅ.  
 
 
 
ᑕᕝᕙᓂ ᓈᓚᑦᑎᐅᓪᓗᓯ ᑲᑎᒪᑎᓪᓗᓯ 
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this report number two, we have talked 
about finance stuff not just in my 
department but across the GN. It might 
have been Member Elliott that spoke to it. 
Sometimes we beat up on these people and 
it’s not meant in a bad way.  
 
So I just want to acknowledge the fact that 
we do have a lot of people in the system 
that work hard and that are dedicated to 
their jobs. If it wasn’t for them, a lot of 
what we do in Finance in terms of the 
public accounts and bringing sup bills and 
other things forward to this House would 
not be possible. So I want to acknowledge 
people from other departments as well. 
 
I would also want to thank my colleagues 
because in order to move financial 
management ahead in the government, I 
need the support of my colleagues. I can 
tell you that each individual that’s on the 
Deputy Minister team is very supportive 
and have done their part and have made 
every effort to move financial management 
practices forward in this government.  
 
I just want to thank Mr. Campbell for his 
kind words. It’s a difficult job at times 
being the deputy but it’s a rewarding job, 
and I think that’s what makes it 
worthwhile. My home is here. My family is 
here. Some of the things that I’ve talked 
about are from the heart. I’ve had great 
support from the previous Cabinet and the 
current Cabinet in terms of moving some of 
the initiatives forward, so I really much 
appreciate that. 
 
Lastly, I want to thank the Members here. 
A number of you have made very good 
comments and they’re comments I’m going 
to take to heart. We have to have a certain 
level of expectation if we want to move 
forward as a government and as a 
department.  

ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑲᐅᒻᒪᑕ ᑮᓇᐅᔭᓕᕆᓂᖅ 
ᐱᓕᕆᕝᕕᑎᓐᓂᑐᐊᖑᓐᖏᑦᑐᖅ ᓄᓇᕗᓪᓗ 
ᒐᕙᒪᒃᑯᖏᑕ ᐱᓕᕆᕝᕕᖁᑎᓕᒫᖏᓐᓂ. 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᐃᐊᓕᐊᑦ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑐᖅ 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᒃᓱᕉᓴᖅᑎᑖᓗᒋᖃᑦᑕᓕᕋᑦᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.  
 
 
 
ᓇᓗᓇᐃᖅᓯᔪᒪᔪᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᑐᖅ 
ᐅᓄᖅᑐᐊᓗᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᔪᐊᖃᑦᑕᖅᑐᓂᑦ. ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᓐᖏᑉᐸᑕ ᐱᓕᕆᐊᕆᔭᕗᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓵᔅᓯᓐᓄᐊᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑖᒃᑯᓂᖓ 
ᐱᓕᕆᔭᐅᖃᑦᑕᖏᑉᐸᑕ ᓵᔅᓯᓐᓄᐊᕈᓐᓇᕋᔭᓐᖏᑦᑐᑦ.  
 
 
 
ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᑮᓇᐅᔭᓕᕆᔨᐅᖃᑎᒋᔭᕗᑦ ᑕᐃᒃᑯᐊ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᑲᔪᖅᑐᖅᑕᐅᔭᕆᐊᖃᕋᑦᑕ 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓂᐊᖅᑎᓪᓗᑕ. ᐊᑐᓂ ᑕᐃᒃᑯᐊ 
ᑐᖏᓕᕆᔭᐅᔪᑦ ᒥᓂᔅᑕᒧᑦ ᐃᑲᔪᖅᑐᐃᖅᑎᐊᖅᑐᑦ 
ᐊᒃᓱᕈᖅᖢᑎᓪᓗ ᑮᓇᐅᔭᓕᕆᔾᔪᓰᑦ 
ᐊᐅᓚᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᓯᕗᒧᐊᒃᑕᐅᖁᓪᓗᒋᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᒥᔅᑕ ᑳᒻᐳᓪ 
ᓂᓪᓕᐅᑎᖃᑦᑎᐊᕋᑖᕐᒪᑦ. ᐊᒃᓱᐊᓗᒃ ᐱᔭᕐᓂᖏᑦᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ ᑐᖏᓕᕆᔭᐅᓪᓗᓂ ᑭᓯᐊᓂ 
ᐊᒃᓱᐊᓗᒃ ᐱᐅᔪᓂᑦ ᐱᓇᖅᑐᖅ. ᑕᒫᓂᒥᐅᑕᐅᓪᓗᖓ 
ᐃᓚᒃᑲᓗ ᑕᒫᓂᒥᐅᑕᐅᓪᓗᑎᑦ, ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ 
ᐆᒻᒪᑎᓐᓃᖔᖅᑐᑦ ᐃᓚᖏᑦ ᐅᖃᐅᓯᕆᓂᐊᕋᒃᑭᑦ.  
ᐃᑲᔪᖅᑐᖅᑕᐅᖅᔪᐊᖅᓯᒪᒐᒪ ᒥᓂᔅᑕᐃᑦ 
ᑲᑎᒪᒋᓚᐅᖅᑕᖏᓐᓂᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓪᓗᑕ. 
ᖁᔭᒋᑦᑎᐊᑕᒃᑲ ᑕᐃᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ.  
 
 
 
ᖁᔭᓐᓇᒦᕈᒪᔪᖓ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐊᒃᓱᐊᓗᒃ ᐱᐅᔪᓂᑦ 
ᓂᓪᓕᐅᑎᖃᕋᑖᕐᒪᑦ ᐊᒃᓱᐊᓗᒃ ᑕᐃᒃᑯᐊ 
ᓂᓪᓕᐅᑎᒋᔭᖏᑦ ᐱᐅᒋᑦᑎᐊᖅᖢᒋᑦ. 
ᓂᕆᐅᒋᔭᐅᔭᕆᐊᖃᕋᑦᑕ ᐃᒪᓐᓇᒃ ᒐᕙᒪᐅᓪᓗᑕ 
ᐱᓕᕆᕝᕕᐅᓪᓗᑕᓗ.  
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I think that everybody has said that loud 
and clear, we have to have some level of 
expectation to move forward. We can’t 
accept second best if we want to have the 
best. And yes, it would take us time to get 
there and I think we’re down that path.  
 
I just want to touch very briefly on the key 
thing that came out of this report and that’s 
the lack of human resource capacity. It’s 
just not in my department but across the 
government, so it’s a huge issue and the 
OAG will issue a report on that.  
 
There are a number of components to 
human resource capacity. One is the 
vacancy factor, which we obviously know 
we have to work on by recruitment or 
having better compensation packages. The 
other part of that, and it may not have come 
out as clear as I wanted, is the skill 
competency level of people in the 
bureaucracy.  
 
So yes, we might be at, let’s say, 60 
percent capacity, but maybe 10 percent of 
those people don’t have the skills to do 
their jobs properly, so we have to train 
them and I think I kind of talked a bit about 
that.  
 
If we don’t have the support of Members 
and if we don’t have the suggestions of 
Members, it’s hard to move forward. I’m 
very gratified to hear from each and every 
one of you, your commitment and your 
support in terms of moving forward. So for 
that, I really want to thank you from the 
bottom of my heart. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. We may be ahead 
of schedule. That’s news to us. Do we 
agree to convene? We will take maybe a 
half an hour break and then reconvene to 
wrap up upstairs in the Nanuq Room about 

ᐅᖃᐅᓯᕆᔭᐅᑦᑎᐊᖅᑐᑦ ᓂᕆᐅᒋᔭᕆᐊᖃᖅᑕᕗᑦ 
ᑕᒪᒃᑯᐊ ᓴᖅᑭᔮᕆᐊᖃᕐᒪᑕ. ᐃᒪᓐᓇᒃ ᐱᐅᓂᖅᐹᖅ 
ᑐᓪᓕᕆᔭᐅᔪᒪᑐᐃᓐᓇᖏᓪᓗᒍ, 
ᐱᐅᓂᖅᐹᖑᖃᑕᐅᒪᑦᑎᐊᖅᖢᑕ. 
 
 
 
 
 
ᐅᖃᐅᓯᖄᖅᔪᒍᒪᒐᒪ ᑕᐃᒃᑯᓂᖓ ᑕᕝᕙᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐱᓕᕆᕝᕕᓐᓂᑑᓐᖏᑦᑐᖅ ᒐᕙᒪᒃᑯᓐᓂᓕᒫᖅ ᑖᓐᓇ 
ᐊᖏᔪᒻᒪᕆᐊᓘᒻᒪᑦ.  
 
 
 
ᐃᓗᓕᖃᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᐅᑉ 
ᒥᒃᓵᓄᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑐᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓪᓗᑕ. 
ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᖏᓪᓕ ᐱᐅᓂᖅᓴᐅᒋᐊᕐᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᐃᓛᓐᓂᒃᑯᑦ ᑐᑭᓯᓇᑦᑎᐊᕈᒪᓪᓗᖓ 
ᐱᓕᕆᔭᐅᔪᓐᓇᖅᑐᑦ.  
 
 
 
 
ᐄ, 60 ᐳᓴᒥᒃ ᐃᓐᓄᒃᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 10 
ᐳᓴᖏᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᐊᖅᔪᒋᐊᓖᑦ. 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᖅᑕᐅᓐᖏᒃᑯᑦᑕ ᒪᓕᒐᓕᐅᖅᑎᒃᑯᓐᓂ 
ᐱᔭᕐᓂᖏᒻᒪᑦ ᓯᕗᒧᐊᒋᐊᒃᓴᖅ. 
 
 
 
ᖁᔭᓕᕕᔾᔪᐊᖅᑐᐊᓘᔪᖓ ᐃᓘᓐᓇᓯᓐᓂᑦ ᑐᓴᕆᐊᒃᓴᖅ 
ᐊᖏᖅᓯᒪᓂᕆᔭᓯ ᐃᑲᔪᖅᑐᕋᔅᓯᓗ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐆᒻᒪᑎᓐᓃᖔᖅᖢᓂ ᐊᒃᓱᕈᑦᑎᐊᖅᖢᖓ 
ᖁᔭᓐᓇᒦᖅᐳᖓ ᐃᓕᒃᓯᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᓯᕗᒧᐊᒃᓯᒪᔪᒻᒪᕆᐊᓘᒐᑦᑕ ᑖᓐᓇ ᐊᑐᓕᒪᓐᖏᒡᖢᑎᒍ. 
ᐊᖏᖅᐱᑖ ᐃᑲᕐᕋᐅᑉ ᐊᕝᕚᓂ ᕿᑲᑲᐃᓐᓇᓚᐅᑲᓪᓗᑕ 
ᓇᓄᖅ ᐃᓪᓗᕈᓯᕐᒥ ᑲᑎᒪᒋᐊᒃᑲᓐᓂᓂᐊᕋᑦᑕ 
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half an hour from now. Agreed? 
 
Some Members: Agreed. 
 
Chairman: The meeting is adjourned. 
 
>>Committee adjourned at 14:31 
 
 

ᒪᑐᒋᐊᕈᑎᒋᓗᒍ. ᐊᖏᖅᐱᓰ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᐳᖅ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 14:32-ᒧᐊᖅᑎᓪᓗᒍ 
 

 


