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>>Committee commenced at 9:00
Chairperson (Ms. Angnakak): Good
morning, everybody. I hope everybody

ᐃᒃᓯᕙᐅᑕᖅ (ᐊᕐᓇᒃᑲᖅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ ᑕᒪᔅᓯ.
ᐅᓐᓄᖃᑦᑎᐊᖅᑐᒃᓴᐅᓚᐅᕋᓗᐊᖅᐳᓯ.

1

had a good night last night. We’re starting
another day with the representative from
the child and youth advocacy office.
Welcome this morning.

ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᓕᕐᒥᒐᑦᑕ ᐱᓕᕆᐊᕆᓂᐊᕐᓗᑎᒍᑦ
ᐃᓅᓱᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐊᔭᐅᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ.
ᑐᓐᖓᓱᒋᑦᑎ ᐅᓪᓛᒥ.

I would like to start off first with the
prayer, so Mr. Mikkungwak, would you
be able to say the prayer for us.

ᐱᒋᐊᖅᑳᕈᑎᖃᕈᒪᔪᖓ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ
ᑐᒃᓯᐊᑎᑦᑎᔪᓐᓇᕈᕕᑦ.

>>Prayer
Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Before we begin, I will
make my opening comments as the Chair
in English.
(interpretation ends) Good morning,
everybody. Before proceeding, I would
like to ask all Members, witnesses, and
visitors to place their cellphones,
BlackBerrys, and other electronic devices
on silent mode.
I would like to formally welcome
everyone present to this meeting of the
Legislative Assembly’s Standing
Committee on Public Accounts,
Independent Officers and Other Entities.

>>ᑐᒃᓯᐊᖅᑐᑦ
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ.
ᐱᒋᐊᓚᐅᖅᑎᓐᓇᑕ ᑕᐃᒪ ᐅᑯᐊ ᐱᒋᐊᕈᑎᒋᓂᐊᖅᑕᒃᑲ
ᐃᔅᓯᕙᐅᑕᐅᓗᖓ ᐅᖃᓕᒫᕐᓂᐊᕋᒃᑭᑦ ᖃᓪᓗᓈᑐᑦ.

(ᑐᓵᔨᒃᑯᑦ) ᐅᓪᓛᒃᑯᑦ. ᐱᒋᐊᓪᓚᕆᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ,
ᐊᐱᕆᔪᒪᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ, ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ
ᐊᒻᒪ ᐳᓛᕆᐊᖅᓯᒪᔪᑦ ᐅᖄᓚᐅᑎᐊᓛᒥᓂᒃ,
ᐅᖄᓚᐅᑎᕋᓛᓂᒃ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ ᐅᐊᔭᓅᖅᑐᓂᒃ
ᓂᐱᖃᕈᓐᓃᖅᑎᑦᑎᖁᓪᓗᒋᑦ.

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᒃ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ,
ᐃᒻᒥᒃᑰᖅᑐᑦ ᑲᒪᔨᖏᓐᓂᒃ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ
ᓇᐅᑦᑎᖅᓱᖅᑎᐅᔪᑦ
ᑲᑎᒪᓂᖓᓐᓄᑦ ᑐᓐᖓᓱᖁᕙᒃᑲ.

I would first like to introduce my Standing
Committee colleagues:

ᓯᕗᓪᓕᖅᐹᒥ ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒃᑲ ᑭᒃᑰᖕᒪᖔᖏᑦ
ᓇᓗᓇᐃᑲᐃᓐᓇᕈᒪᔭᒃᑲ.















Tony Akoak, Member for Gjoa Haven;
Joe Enook, Member for Tununiq;
David Joanasie, Member for South
Baffin;
Pauloosie Keyootak, Member for
Uqqummiut;
Simeon Mikkungwak, Member for
Baker Lake;
Paul Okalik, Member for IqaluitSinaa;
Emiliano Qirngnuq, Member for
Netsilik;
Allan Rumbolt, Member for Hudson
Bay;







ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᓱᖅᑑᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;
ᔫ ᐃᓄᒃ, ᑐᓄᓂᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;
ᑕᐃᕕᑦ ᔪᐊᓇᓯ, ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓄᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᐅᖅᑯᕐᒥᐅᓄᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
ᓯᒥᐊᓐ ᒥᑭᓐᖑᐊᖅ, ᖃᒪᓂᑦᑐᐊᕐᒧᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
ᐹᓪ ᐅᑲᓕᖅ, ᐃᖃᓗᐃᑦ-ᓯᓈᒧᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
ᐃᒥᓕᐊᓄ ᕿᕐᖑᖅ, ᓇᑦᑎᓕᒻᒧᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
ᐋᓚᓐ ᕋᒻᐴᓪᑦ, ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
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Alex Sammurtok, Member for Rankin
Inlet South; and
Tom Sammurtok, Member for Rankin
Inlet North-Chesterfield Inlet.

The terms of reference for this Standing
Committee include the mandate to review
the reports of the independent officers of
Nunavut, including those of the
Representative for Children and Youth.
We are meeting today on the occasion of
our Standing Committee’s televised
hearing on the very first annual report of
Nunavut’s Representative for Children
and Youth.
The responsibilities of the Representative
for Children and Youth are established by
territorial legislation, the Representative
for Children and Youth Act which was
passed on September 17, 2013 by the third
Legislative Assembly of Nunavut.
Ms. Sherry McNeil-Mulak was appointed
as Nunavut’s Representative for Children
and Youth on June 2, 2014 and she
assumed her duties on June 16, 2014. Her
first annual report for the 2014-15 year
was tabled in the House on May 30, 2016.
This is Ms. McNeil-Mulak’s first
appearance before a standing committee
of the Legislative Assembly and I would
like to welcome her and her staff here
today.
The Office of the Representative for
Children and Youth has a number of areas
of responsibility relating to the rights and
interests of children and youth, including
advocacy, advice, and assistance regarding
government services for children and
youth, as well as the administration of the
office.




ᐊᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᑲᖏᖅᖠᓂᐅᑉ ᓂᒋᐊᓄᑦ
ᒪᓕᒐᓕᐅᖅᑎ; ᐊᒻᒪ,
ᑖᒻ ᓴᒻᒧᖅᑐᖅ, ᑲᖏᖅᖠᓂᐅᑉ
ᐅᐊᖕᓇᖓᓄᑦ−ᐃᒡᓗᓕᒑᕐᔪᖕᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ.

ᐅᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐱᔭᒃᓴᖅᑖᕆᖃᓯᐅᑎᓯᒪᔭᖓᑦ
ᐃᓚᖓᑦ ᐅᖃᖅᓯᒪᔪᖅ ᕿᒥᕐᕈᔨᐅᓂᐊᖁᓪᓗᒋᑦ
ᓄᓇᕗᒻᒥ ᐃᒻᒥᒃᑰᖅᑐᑦ ᑲᒪᔨᓂᒃ ᕿᒥᕐᕈᖃᑦᑕᖁᓪᓗᒋᑦ,
ᐃᓚᓕᐅᓪᓗᒍ ᑖᓐᓇ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨ.
ᐅᓪᓗᒥ ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑦ ᑲᑎᒪᓂᖓᑦ
ᑕᓚᕖᓴᒃᑰᑲᐅᑎᒋᑎᑕᐅᓂᐊᖅᑐᖅ, ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥᒃ
ᑲᑎᒪᔾᔪᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ.

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᓄᓇᕗᑦ
ᒪᓕᒐᖓᒍᑦ, ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ
ᒪᓕᒐᖓᒍᑦ, ᑖᓐᓇᓗ ᒪᓕᒐᖅ ᓄᓇᕗᒻᒥ ᐱᖓᔪᐊᓂ
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ
ᓯᑎᐱᕆ 17, 2013−ᒥ.
ᓯᐅᕆ ᒪᒃᓂᐅ−ᒧᓚᒃ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ
ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨᐅᖁᓪᓗᒍ ᔫᓂ 2, 2014−ᒥ, ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᓪᓚᕆᓯᒋᐊᓚᐅᖅᓯᒪᓪᓂ ᔫᓂ 16,
2014−ᒥ. ᓯᕗᓪᓕᖅᐹᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ
ᐊᑐᖅᑐᑦ 2014-2015−ᒧᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᒪᐃ 30, 2016−ᒥ.
ᒥᔅ ᒪᒃᓃᓪ−ᒧᓚᒃ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ
ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᖁᑎᖏᑦᑕ ᓵᖓᓐᓄᐊᖅᑕᖅ
ᐊᒻᒪ ᑐᓐᖓᓱᒃᑎᑦᑐᒪᓪᓗᒍ ᒥᔅᑐ ᒪᒃᓂᐅ−ᒧᓚᒃ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ.
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊ
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᑦ, ᐱᔾᔪᑎᓕᖕᓂᒃ ᓱᕈᓰᑦ ᐊᒻᒪ
ᒪᒃᑯᒃᑐᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪ ᓂᕆᐅᒋᔭᖏᓐᓂᒃ,
ᐃᓚᓕᐅᓪᓗᒍ ᐊᔭᐅᖅᑐᐃᔨᐅᓂᖅ,
ᖃᐅᔨᒪᔨᑕᕆᔭᐅᓂᖅ ᐊᒻᒪ ᐃᑲᔪᖃᑦᑕᕐᓂᖅ
ᐱᔾᔪᑕᐅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕈᑎᓂᒃ
ᓴᖅᑭᔮᖅᑎᑕᖏᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ, ᐊᒻᒪ
ᐊᐅᓚᑦᑎᖃᑦᑕᖅᖢᑎᒃ ᑎᑎᕋᕐᕕᖕᒥᒃ.
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Today, the Standing Committee is pleased
to have the opportunity to discuss issues
relating to the Office of the Representative
for Children and Youth’s mandate and its
activities during the first year of its
establishment. I would note that a full
fiscal year has gone by since the period
covered by the annual report we will be
reviewing and the office did not officially
open to the public until September 30,
2015. Members look forward to hearing
updates on the office’s activities and
ongoing plans.
In keeping with parliamentary practice,
the Standing Committee anticipates
reporting its findings and
recommendations to the Legislative
Assembly during the upcoming fall sitting.

ᐅᓪᓗᒥ, ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑦ ᖁᕕᐊᓱᒃᐳᑦ
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐱᔾᔪᓐᖏᓖᑦ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖕᒥᒍᑦ
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᑦ ᐊᒻᒪ
ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᑕᖏᑦ ᐊᕐᕌᒍᒥ ᓯᕗᓪᓕᕐᒥ
ᐊᐅᓚᑦᓯᓕᖅᑎᓪᓗᒋᑦ. ᐅᔾᔨᕈᓱᖁᔨᔪᖓ
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊ ᐊᑕᐅᓯᓪᓗᐊᖅ ᓈᖕᒪᑦ
ᑕᐃᒪᓐᖓᓂᓂᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ
ᓴᖅᑭᓪᓗᐊᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ
ᕿᒥᕐᕈᓇᖕᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᑎᑎᕋᕐᕕᖕᒥᒃ ᑕᖅᑲᒃᑯᓄᖓ
ᒪᑐᐃᓕᑕᐃᓐᓇᓚᐅᖅᑐᒥᒃ ᓯᑎᐱᕆ 30, 2015−ᒥ.
ᒪᓕᒐᓕᐅᖅᑏᑦ ᓂᕆᐅᒃᐳᑦ ᑐᑭᓯᑎᑕᐅᓂᐊᕐᓂᕐᒥᖕᓂᒃ
ᑎᑎᕋᕐᕕᖕᒥ ᖃᓄᐃᓕᐅᕐᓂᐅᖃᑦᑕᓚᐅᖅᑐᓂᒃ ᐊᒻᒪ
ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ ᐸᕐᓇᐅᓯᐊᕆᓯᒪᔭᖏᓐᓂᒃ.
ᒪᓕᒐᓕᐅᕐᕖᑦ ᐱᐅᓯᕆᒡᒍᔭᖏᓐᓂᒃ ᒪᓕᒡᓗᑕ,
ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑦ ᓂᕆᐅᒃᐳᑦ ᖃᐅᔨᔭᒥᖕᓂᒃ
ᐅᓂᒃᑳᓕᐅᓛᕐᓂᐊᕐᓂᕐᒥᖕᓂᒃ ᐊᒻᒪ
ᐊᑐᓕᖁᔭᓕᐅᓛᕐᓂᐊᕐᓂᕐᒥᖕᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ
ᐅᑭᐊᒃᓵᖅ ᑲᑎᒪᕐᔪᐊᕐᓂᖃᓕᖅᐸᑕ.

I would like to conclude by addressing
some housekeeping matters.

ᒪᑐᓯᓕᕐᓗᖓ ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂᒃ, ᐅᑯᓂᖓ
ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕈᒪᔪᖓ.

This hearing is being televised live across
Nunavut on local community cable
stations and direct-to-home satellite
service. Transcripts of the hearing will be
posted on the Legislative Assembly’s
website.

ᑕᒪᓐᓇ ᓈᓚᖕᓂᒃ ᑕᓚᕖᓴᒃᑰᖅᑎᑕᐅᑲᐅᑎᒋᔪᖅ
ᑕᑯᒃᓴᐅᓪᓗᓂ ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ ᓄᓇᓕᖕᓂ
ᑕᓚᕖᓴᒃᑰᕈᓐᓇᐅᑏᑦ ᐊᖅᑯᑎᒋᔭᐅᓪᓗᑎᒃ ᐊᒻᒪ
ᖁᒻᒧᐊᒃᑎᑕᐅᓯᒪᔪᑦ. ᓈᓚᖕᓂᑦᑎᓐᓂ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ
ᓴᖅᑭᑎᑕᐅᓂᐊᖅᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᖃᕆᓴᐅᔭᒃᑯᑦ
ᐃᑭᐊᖅᑭᕕᖓᑦᑎᒍᑦ.

For the benefit of our recording system, I
ask witnesses to always go through the
Chair when responding to Members’
questions and interventions and to wait
until I invite you to speak before
activating your microphone.

ᓂᐱᓕᐅᕆᕙᓪᓕᐊᔪᑦ ᑕᓚᕖᓴᓕᕆᔪᓪᓗ ᐃᓱᒪᒋᓪᓗᒋᑦ,
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᑦᑐᑦ ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᑕᐃᒪᓐᖓᓕᒫᖅ
ᐊᖅᑯᑎᖃᖃᑦᑕᖁᔭᒃᑲ ᑭᐅᓂᐊᕈᑎᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᐊᐱᖅᑯᑎᖏᓐᓄᑦ ᐊᒻᒪ ᐅᖃᐅᓯᕆᔭᖏᓐᓄᑦ, ᐊᒻᒪ
ᐅᑕᖅᑭᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪ ᓂᓪᓕᓐᖏᓪᓗᑎᒃ ᑭᓯᐊᓂ
ᑐᓐᖓᓱᒃᑎᑦᑎᒍᒪ ᐃᓕᖕᓂᒃ ᐊᒻᒪ ᖃᓂᓐᖒᑏᑦ
ᐃᑭᑦᑐᓐᓇᖅᓯᓂᕋᕈᒃᑯ.

Members of the Standing Committee have
been provided with documents for their
ease of reference during this hearing. For
the benefit of our witnesses and
interpreters, I ask Members to be precise
when quoting from or making reference to
these documents.

ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᑎᑎᖅᑲᓂᒃ
ᑐᓂᐅᖅᑲᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᒋᑦ ᑕᒪᓐᓇ
ᓈᓚᖕᓂᖅ ᐊᑐᖅᑎᓪᓗᒍ. ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᑦᑐᑦ ᐊᒻᒪ
ᑐᓵᔩᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ, ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᖃᓪᓚᖕᓂᐊᕈᑎᒃ
ᐅᖃᓕᒫᒐᑦ ᐊᑐᕐᓗᓂᒋᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ
ᓇᓕᐊᖕᓂᒃ ᐊᑐᕐᒪᖔᖏᑦ.

With that, I will again welcome today’s

ᑕᒪᔾᔭᐅᑎᓪᓗᒋᑦ, ᑐᓐᖓᓱᒃᑎᑦᑎᒃᑲᓐᓂᖅᐳᖓ ᐅᓪᓗᒥ
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witnesses to this hearing and would ask
the Representative for Children and Youth
to introduce her staff and then proceed
with her opening comments. Thank you.
Ms. McNiel-Mulak, you have the floor.

ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓄᑦ ᑐᓐᖓᓱᒃᑎᑕᐅᔪᓂᒃ ᓈᓚᖕᓂᕐᒧᑦ,
ᐊᒻᒪ ᐊᐱᕆᔪᒪᓪᓗᒍ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ
ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑭᒃᑰᖕᒪᖔᖏᑦ
ᐊᒻᒪ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᓂᒃ ᐱᒋᐊᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᑦ, ᓂᓪᓕᕈᓐᓇᖅᓯᕗᑎᑦ.

Ms. McNiel-Mulak: Thank you, Madam
Chairperson, and good morning. Today, I
have with me Sharon Reashore, Director
of Child and Youth Advocacy Services,
and also Christa Kunuk, a child and youth
advocacy specialist with our office.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᐊᒻᒪᓗ ᐅᓪᓛᒃᑯᑦ. ᐅᕙᓃᖃᑎᒋᕚᒃᑲᒃ − ᓯᐅᕋᓐ ᕇᓱᐊᕐ,
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᕗᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑯᕆᔅᑕ ᑯᓄᒃ,
ᐊᓪᓚᕕᑦᑎᓐᓂ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᖅ.

As you know, I was appointed Nunavut’s
first Representative for Children and
Youth (RCY) in June 2014. Since then,
our office, as a completely new
organization in Nunavut, has experienced
many exciting firsts. Today marks another
one: the office’s first ever appearance
before this Standing Committee. I am so
pleased to be here and to share with you
what the office has accomplished over the
2014-15 fiscal year.

ᖃᐅᔨᒪᒐᔅᓯ, ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᓄᓇᕗᒻᒥ
ᓯᕗᓪᓕᖅᐹᖑᓪᓗᖓ ᑭᒡᒐᖅᑐᖅᑎᐅᓪᓗᖓ ᓄᑕᖅᑲᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᔫᓂ 2014-ᖑᑎᓪᓗᒍ. ᑕᐃᒪᓐᖓᓂᑦ,
ᐊᒡᓚᒡᕕᕗᑦ − ᓄᑖᑦᑎᐊᖑᓪᓗᓂ ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᓂ
ᓄᓇᕗᒻᒥ − ᐊᑐᖃᑦᑕᕐᓂᑰᕗᖅ ᓯᕗᓪᓕᖅᐹᕐᒥᒃ
ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᓂᑦ ᖃᓄᐃᑦᑐᕈᓘᔮᓗᓐᓂᒃ.
ᐅᓪᓗᒥᐅᔪᖅ ᑕᐃᒪᐃᔅᓴᐃᓐᓇᕆᕗᖅ: ᐊᓪᓚᕕᑦᑕ
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᐊᐱᖅᓱᖅᑕᐅᑎᓪᓗᑕ ᑲᑎᒪᔨᕋᓛᓄᑦ
ᑕᕝᕙᓂ. ᖁᕕᐊᓱᒃᑐᒻᒪᕆᐅᕗᖓ ᐅᕙᓃᑦᑐᓐᓇᕋᒪ ᐊᒻᒪᓗ
ᐅᖃᐅᓯᖃᕐᓗᖓ ᐃᓕᔅᓯᖕᓄᑦ ᐊᒡᓚᒡᕕᕗᑦ ᑭᓱᓂᑦ
ᐱᕚᓪᓕᖅᓯᒪᓕᕐᒪᖔᑦ 2014-2015 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ
ᐊᕐᕌᒎᖓᓂ.

Our first annual report was an anomaly for
two reasons. The first is that it does not
cover an entire fiscal year, but rather the
nine-month period between my June 2014
appointment and March 31, 2015. The
second is that during this period, the office
was not yet open to work with
Nunavummiut. Instead, only those parts of
the Representative for Children and Youth
Act that supported office development
were in force. As a result, we anticipate
that future annual reports will look quite
different in terms of reportable content.
Our first annual report really tells the story
about the beginning a new venture, a
venture that required in excess of 200
tasks to be completed for our opening in
2015. Our annual report highlights a few
key development pieces, such as:

ᓯᕗᓪᓕᖅᐹᖅ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖅ ᐊᔾᔨᐅᓐᖏᒐᓚᒃᑐᖅ
ᒪᕐᕉᒃ ᐱᔾᔪᑏᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᒃ. ᓯᕗᓪᓕᖅᐹᖅ ᐱᔾᔪᑕᐅᔪᖅ,
ᑕᒪᓐᓂ ᑮᓇᐅᔭᓕᕆᓐᓇᑉ ᐊᕐᕌᒍᓕᒫᖓᓂᒃ
ᐅᓂᒃᑲᐅᓯᖃᓐᖏᑦᑐᖅ ᑭᓯᐊᓂᓕ 9−ᓂᑦ ᑕᖅᑭᓄᑦ
ᖃᓄᐃᓕᐅᕈᑎᒥᓂᑦᑎᓐᓂ ᐅᖃᐅᓯᖃᖅᑐᓂᒃ ᔫᓂ 2014ᒥ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᒐᒪᓂᑦ ᐊᒻᒪᓗ ᑎᑭᑦᑐᒍ ᒫᑦᓯ 31,
2015-ᒧᑦ. ᑭᖑᓪᓕᖅ ᐱᔾᔪᑎᖓ, ᑕᒫᓂ ᑕᖅᑭᖏᓐᓂᑦ
ᐊᒡᓚᒡᕕᕗᑦ ᒪᑐᐃᓚᐅᓐᖏᒻᒪᑦ ᓱᓕ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑎᑦ ᓄᓇᕗᒻᒥᐅᓂᑦ. ᑭᓯᐊᓂᓕ,
ᑕᐃᒃᑯᐊᑐᐊᖅ ᐃᓚᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓄᑕᖅᑲᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᑉ ᒪᓕᒐᖓᓂ
ᐃᑲᔪᖅᑐᐃᓂᖃᖅᓯᒪᓂᕋᐃᔪᑦ ᐊᒡᓚᒡᕕᐅᔪᖅ
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓄᑦ ᒪᓕᒋᐊᖃᓚᐅᕋᑦᑎᒍᑦ.
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᓂᕆᐅᒃᐳᒍᑦ ᓯᕗᓂᑦᑎᓐᓂ ᐊᕐᕌᒍᑕᒫᑦ
ᐅᓂᒃᑳᓕᐊᕗᑦ ᐊᔾᔨᒋᓐᖏᒐᓚᒃᑲᔭᓕᕐᒥᔭᖓ
ᐅᓂᒃᑲᐅᓯᕆᒋᐊᓕᑦᑕ ᐃᓗᓕᖏᑦ.
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᕗᑦ
ᐅᓂᒃᑲᐅᓯᖃᖅᑐᖅ ᓄᑖᕐᒥᒃ ᐊᑐᕆᐅᖅᑕᐅᕙᓪᓕᐊᔪᒥᒃ.
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᒋᐅᖅᑐᖅ 200−ᓂᑦ
ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑕᐅᓪᓗᑕ
ᐱᔭᕇᖅᓯᒪᔭᕆᐊᖃᖅᓯᒪᓪᓗᑎᒍᑦ ᒪᑐᐃᕈᑦᑕ 2015-ᒥ.
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Filling four of the office’s original five
positions by 2014-15.
Researching and planning for an
intensive staff training program for
2015-16, recognizing that once the
office’s staffing was complete, our
new team would require specific
training and professional development.
Creating our office’s logo with the
direct involvement of young
Nunavummiut.
Signing a memorandum of
understanding with the Canadian
Council of Child and Youth Advocates
to ensure young Nunavummiut receive
seamless advocacy services when they
move between provinces and
territories.
Completing a first draft of the office’s
policy and procedure manual to ensure
staff would have clear processes to
refer to in their advocacy work. Since
opening, this manual has been vitally
important to ensuring we provide
advocacy services in a timely and
consistent manner to young
Nunavummiut and their families.
Researching and selecting a case
management software program that
now serves as the information
backbone of our office’s individual
advocacy work and is also
contributing to the development of our
systemic program.

The list goes on.
Having time to dedicate… .
Chairperson: I’m sorry. I think the
interpreters would like you to slow down a
little bit, please. Thank you. Okay, go
ahead.
Ms. McNeil-Mulak: Having time to
dedicate to the office’s foundation has

ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᕗᑦ ᐅᖃᐅᓯᖃᖅᑐᖅ ᑕᒪᒃᑯᓂᖓ
ᐱᕙᓪᓕᐊᒍᑎᒋᓯᒪᔭᑦᑎᓐᓂᑦ ᐃᓚᖏᑦ ᐅᑯᐊᖑᓪᓗᑎᒃ:











ᐃᓐᓄᒃᑐᒋᑦ ᑎᓴᒪᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ ᑕᒪᐃᓐᓂᒃ
ᑕᓪᓕᒪᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᒪᐅᔪᑦ
ᐃᓱᓕᓚᐅᓐᖏᓐᓂᖓᓂᒃ ᑮᓇᐅᔭᓕᕆᓐᓇᑉ ᐊᕐᕌᒍᖓ
2014-2015.
ᖃᐅᔨᓴᖅᑐᑕ ᐊᒻᒪᓗ ᐸᕐᓇᒃᑐᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐱᓕᒻᒪᒃᓴᖅᑕᐅᕐᔪᐊᕐᓂᖏᑦ ᐱᓕᕆᐊᖓᓂᒃ 20152016-ᒧᑦ, ᐃᓕᓴᖅᓯᓪᓗᑕ ᐊᓪᓚᕝᕕᑉ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓐᓄᑦᑐᐃᓐᓇᐅᒍᑎᑦ ᓄᑖᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ
ᐱᓕᒻᒪᒃᓴᖅᓯᒪᑦᑎᐊᖅᑐᑯᓘᔭᕆᐊᖃᕋᔭᕐᒪᑕ ᐊᒻᒪᓗ
ᐱᕙᓪᓕᐊᑎᑕᐅᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓗᑎᑦ.
ᐊᓪᓚᕕᑦᑕ ᓇᓗᓇᐃᒃᑯᑕᖓᓂᒃ ᐋᖅᑮᓪᓗᑕ ᒪᒃᑯᒃᑐᑦ
ᓄᓇᕗᒻᒥᐅᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᑦ.
ᐊᑎᓕᐅᖅᑐᑕ ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᖏᕈᑎᒥᒃ
ᑲᓇᑕᒥ ᑲᑎᒪᔩᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨᖏᑦ ᖃᐅᔨᒪᓇᑦᑎᐊᖁᓪᓗᒍ ᒪᒃᑯᒃᑐᑦ
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑦ ᐊᔭᐅᕆᔾᔪᑎᓂᑦ
ᑭᒡᒐᖅᑐᖅᑕᐅᓗᑎᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ
ᑲᓇᑕᑉ ᐊᕕᒃᑐᖅᓯᒪᔪᖏᓐᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᓗ
ᐊᕕᒃᑐᖅᓯᒪᔪᖏᓐᓂᑦ
ᓇᓕᐊᖕᓄᕋᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ.
ᐱᔭᕇᖅᓯᓪᓗᑕ ᓯᕗᓪᓕᖅᐹᕐᒥᒃ
ᑎᑎᕋᕆᐊᓐᖓᖅᓯᒪᔪᒥᒃ ᐊᒡᓚᒡᕕᑦᑕ ᐊᑐᐊᒐᖏᓐᓂᑦ
ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᕋᓛᖏᓐᓂᑦ
ᖃᐅᔨᒪᓇᑦᑎᐊᖁᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᓱᖅᑯᐃᓇᑦᑎᐊᖅᑐᒃᑯᑦ ᐊᐅᓚᓂᐅᔪᓂᑦ
ᐊᑐᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᑯᓂᐊᕐᓗᑎᑦ ᑭᒡᒐᖅᑐᐃᑎᓪᓗᒋᑦ.
ᒪᑐᐃᔪᒐᑦᑕᓂ, ᑖᒃᑯᐊ ᒪᓕᒐᕋᓛᑦ
ᖃᓄᐃᓕᐅᕆᐊᖃᕈᑏᑦ ᐱᒻᒪᕆᐊᓘᓯᒪᕗᑦ
ᖃᐅᔨᒪᑦᑎᐊᑎᑦᑎᒍᑕᐅᓪᓗᑎᑦ
ᑭᒡᒐᖅᑐᐃᔪᓐᓇᑦᑎᐊᕐᓂᐊᕋᑦᑕ ᑭᖑᕙᓐᖏᑦᑐᒃᑯᑦ
ᐊᔾᔨᒌᒃᑐᒡᒍᑕᐅᔪᑎᒍᓪᓗ.
ᖃᐅᔨᓴᖅᑐᑕ ᐊᒻᒪᓗ ᓂᕈᐊᖅᑐᑕ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ
ᐊᐅᓚᑦᑎᒍᑏᑦ ᖃᕋᓴᐅᔭᒃᑰᖓᔪᒥᒃ ᒫᓐᓇ
ᑐᑭᓯᒋᐊᕈᑎᖃᕐᕕᐅᓪᓚᕆᓕᖅᑐᓂ ᐊᓪᓚᕕᑦᑕ ᐊᑐᓂ
ᐃᓄᖕᓂᒃ ᑭᒡᒐᖅᑐᐃᓗᑎᑦ ᐱᓕᕆᐊᖃᕐᓂᖏᓐᓂᑦ
ᐊᒻᒪᓗ ᐃᑲᔪᕐᓂᖃᖅᑐᓂᓗ ᐋᖅᑭᒃᓱᐃᓪᓗᑕ
ᐊᑐᖅᑕᐅᖃᑦᑕᓲᑦ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᑦ
ᑭᒡᒐᖅᑐᐃᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᒃ.

ᐊᒥᓲᕗᑦ ᓱᓕ ᐱᓕᕆᐊᖃᖃᑦᑕᕐᓂᑯᒋᔭᕗᑦ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᑐᓵᔩᑦ
ᐊᖑᒻᒪᑎᔪᒪᖕᒪᑕ ᑐᒃᑲᐃᔾᔫᒥᖃᐃᓐᓴᕆᑦ. ᖁᔭᓐᓇᒦᒃ,
ᑲᔪᓯᒋᑦ.
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allowed our staff to apply a creative and
thoughtful approach to our work while
tailoring the office to meet the distinct
needs of young Nunavummiut and their
families.
Preparing for today’s appearance has
given me an opportunity to take pause and
reflect back on those first nine months of
office development. It seems as though it
was only yesterday that I walked into an
empty office space holding the sole
document that existed to support the work
I was about to embark on: the
Representative for Children and Youth
Act.
The RCY Act has been touted by UNICEF
Canada as a model in many respects for
other jurisdictions in Canada and
worldwide. It has served as the foundation
for what was built in those early months
and it continues to provide strong
guidance to our work on a daily basis.
In essence, the RCY Act allows our office
to ensure the Government of Nunavut
(GN) is providing children and youth with
the quality services they need to support
their well-being and their rights under the
United Nations Convention on the Rights
of the Child (CRC).
All of our work is guided by the RCY Act,
the United Nations Convention on the
Rights of the Child, Inuit societal values,
national advocacy standards, and the voice
of children and youth. Our work is never
to replace that of government, but instead
its intent is to ensure that government
services, programs, policies, and
legislation that affect children and youth
are working as intended.
The RCY Act has given our office a very
broad mandate, which translates into four

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᑎᑎᕋᕐᕕᕗᑦ ᐊᖑᒻᒪᑎᖁᓪᓗᒋᑦ
ᒪᒃᑯᑦᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᓪᓗ ᐃᓚᒌᓐᓄᑦ.
ᐸᕐᓇᐃᐸᓪᓕᐊᓪᓗᑕ ᐅᓪᓗᒥᒧᑦ ᓵᓯᓐᓄᐊᕐᓂᐊᓂᑦᑎᓐᓄᑦ
ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᓚᐅᕋᑦᑎᒍ ᑕᖅᑭᓄᑦ 9-ᓄᑦ
ᐱᓕᕆᓚᐅᖅᑕᕗᑦ ᐊᓪᓚᕝᕕᕗᑦ
ᓴᓇᕙᓪᓕᐊᓕᖅᑎᓪᓗᒍ. ᐃᒃᐸᔅᓴᐅᖅᑰᔨᑦᑎᐊᖅᑐᖅ
ᐊᒡᓚᕕᒻᒧᑦ ᐃᓯᓚᐅᖅᓯᒪᔪᖓ ᐃᓄᖃᓐᖏᑦᑐᒧᑦ
ᐊᑕᐅᓯᑯᓗᒻᒥᒃ ᑎᑎᕋᐅᒻᒥᒃ ᐱᓯᒪᓪᓗᖓ
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᑕᓐᓂᒃ ᐱᓕᕆᓪᓗᒋ ᑭᒡᒐᖅᑐᐃᔨᐅᓗᖓ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᑎᒍᑦ.

ᑖᓐᓇ ᒪᓕᒐᖅ Unicef Canada -ᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᓯᒪᒻᒪᑦ
ᐆᒃᑑᑎᒋᔭᐅᖃᑦᑕᖅᖢᓂ ᓄᓇᕐᔪᐊᓕᒫᒧᑦ ᐊᑐᖅᑕᐅᓪᓗᓂ
ᑲᓇᑕᒥᓗ. ᑖᓐᓇ ᑐᓐᖓᕕᒋᔭᐅᔪᖅ
ᓴᖅᑭᔾᔪᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ ᑕᖅᑭᓄᑦ
ᐊᒻᒪᓗ ᑲᔪᓯᔪᖅ ᑖᒃᑯᐊ ᑐᑭᒧᐊᒃᑎᑎᔾᔪᑕᐅᓪᓗᑎᑦ
ᖃᐅᑕᒫᖅᓯᐅᑎᑦᑎᓐᓄᑦ.

ᑕᕝᕗᖓ ᐱᓪᓗᒍ ᑖᓐᓇ ᒪᓕᒐᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ
ᓯᕗᒧᐊᒃᑎᑦᑎᔪᓐᓇᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᑦᑐᓄᓪᓗ ᐱᔨᑦᓯᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᐅᔪᓂᒃ
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᕐᓗᑎᑦ
ᐱᔪᓐᓇᐅᑎᖏᓪᓗ ᑕᕝᕙᓂ ᓄᓇᕐᔪᐊᖅᑎᒍᑦ
ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᓂᒃ ᐱᔪᓐᓇᐅᑎᓂᒃ ᓱᕈᓰᑦ
ᐊᑐᖅᑕᐅᖁᓪᓗᒋᑦ.
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᕗᑦ
ᒪᓕᒐᓂᒃ ᒪᓕᑦᑐᑦ ᐊᒻᒪ ᐊᖏᖃᑎᒌᔭᐅᓯᒪᔪᓂᒃ
ᐱᔪᓐᓇᐅᑎᓂᒃ ᓄᓇᕐᔪᐊᕐᒥ ᐃᓄᐃᓪᓗ ᐱᐅᓯᖏᑦᑕ
ᐃᓅᓯᖏᑦᑕ ᐱᐅᓯᑦᑎᐊᕙᖏᓐᓂ ᑲᓇᑕᒥᓗ ᐊᔭᐅᖅᑐᐃᔩᑦ
ᒪᓕᒐᖏᓐᓂᒃ ᐊᒻᒪ ᓂᐱᖃᖅᑎᑦᑎᔨᐅᓪᓗᑎᑦ ᓱᕈᓯᕐᓂ.
ᑭᓯᐊᓂᓕ ᑭᖑᕕᖅᓯᔾᔮᖏᑦᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ
ᑭᓯᐊᓂᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐱᔨᑦᓯᕈᑎᖏᑦ
ᐱᓕᕆᐊᖏᑦ ᐊᑐᐊᒐᖏᑦ ᒪᓕᒐᖏᓪᓗ ᐊᒃᑐᐃᓂᖃᖅᑐᑦ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐊᒃᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪ
ᐊᑑᑎᖃᑦᑎᐊᖁᓪᓗᒋᑦ.

ᒪᓕᒐᖅ ᑖᓐᓇ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᓯᐊᒻᒪᒃᓯᒪᔪᒥᒃ
ᑭᒡᓕᓯᒪᔾᔪᑎᓂᒃ ᑐᓂᓯᒪᒻᒪᑕ ᑎᓴᒪᐅᓕᖅᑲᖓᓪᓗᑎᑦ
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main areas of work for our office:
individual advocacy, systemic advocacy,
reviews of critical injuries and deaths, and
public awareness.

ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. ᐃᒻᒥᑰᖅᑐᓂᒃ
ᐊᔭᐅᖅᑐᐃᓂᖅ ᐊᐅᓚᑦᑎᓂᒃᑯᑦ ᐊᔭᐅᖅᑐᐃᓂᖅ
ᕿᒥᕐᕈᓇᒃᐱᑦ ᐋᓐᓂᖅᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓅᔪᓐᓃᖅᑐᓂᒃ
ᑕᖅᑲᒃᑯᐊᓗ ᐃᓕᓴᕐᓗᒋᑦ.

Individual advocacy is when our office
works one on one with or on behalf of a
child or youth. As we know, the
Government of Nunavut provides many
programs and services to support children
and youth. However, despite best
intentions, sometimes problems occur: a
child can’t access a program he needs; a
youth finds a government service isn’t
supporting her in the way it was intended
to. In such cases, our office can provide a
child or youth individual advocacy
support.

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐊᔭᐅᖅᑐᖅᑕᐅᓂᖏᑦ ᑎᑎᕋᕐᕕᑦᑕ
ᐃᓄᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᖢᑎᒃ
ᑭᒡᒐᑐᖅᑕᒥᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓱᕈᓯᕐᒥᒃ ᒪᒃᑯᑦᑐᒥᓪᓘᓐᓃᑦ.
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐅᓄᖅᑐᐊᓗᓐᓂᒃ ᐱᓕᕆᐊᔅᓴᓂᒃ
ᐱᔨᑦᑎᕈᑎᖃᕐᒪᑕ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᖅᖢᑎᒃ ᓱᕈᓯᕐᓂ
ᒪᒃᑯᑦᑐᓂᓪᓗ ᑭᓯᐊᓂᓕ ᐊᒃᓱᕉᓴᑦᑎᐊᕋᓗᐊᒃᖢᑎᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᑦᑐᖃᖃᑦᑕᕐᒪᑦ ᓱᕈᓯᕐᓘᓐᓃᑦ
ᐱᓕᕆᐊᒧᑦ ᐃᓚᐅᔪᓐᓇᐃᓕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᓄᑦ
ᒐᕙᒪᒃᑯᑦ ᐱᔨᔅᓯᕈᑎᖏᑦ ᐊᑲᐅᓗᐊᕈᓐᓃᑎᓪᓗᒋᑦ.
ᑕᐃᒪᓐᓇᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᑎᑎᕋᕐᕕᕗᑦ ᑕᐃᒪᓐᓇ
ᐊᔭᐅᖅᑐᐃᔾᔪᑎᓄᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᕈᓐᓇᖅᑐᓄᑦ.

What this looks like depends on a young
person’s unique needs and their situation.
We can provide information; coach a
young person to advocate for his or
herself; and work with a child who needs
advocacy intervention.

ᑕᐃᒪᓐᓇ ᑕᐅᑦᑐᖃᕋᒪ ᒪᒃᑯᑦᑐᑦ ᑭᓐᖒᒪᔭᖏᓐᓂ
ᖃᓂᐅᓐᓂᖓᓂᓪᓗ ᒪᓕᒃᓯᒪᓂᐊᖅᑐᖅ ᑐᓴᒐᒃᓴᓂᒃ
ᑐᓂᓯᔪᓐᓇᖅᑐᒍᑦ ᐃᑲᔪᖅᑐᕈᓐᓇᖅᑐᒍᑦ ᒪᒃᑯᑦᑐᓂᒃ
ᐃᒻᒥᓂᒃ ᐊᔭᐅᖅᑎᖁᓪᓗᒍ ᓱᕈᓯᕐᓗ
ᐊᔭᐅᖅᑐᐃᔾᔪᑎᐅᔪᓐᓇᕐᓗᓂ.

Advocacy intervention involves one of our
staff working directly with government
service providers to ensure a young
person’s rights are supported, their
opinions are heard, and ultimately their
needs are met. Some cases are easily and
quickly resolved. Other cases involve an
advocacy specialist working with many
service providers from multiple
departments over several months.

ᐊᔭᐅᖅᑐᐃᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑐᐃᓕᑎᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕗᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ
ᐱᔨᔅᓯᕈᑎᖏᓐᓂ ᑭᒡᒐᖅᑐᐃᓗᑎᑦ
ᓯᕗᒧᐊᒃᑎᑦᑎᒋᐊᕐᓂᐊᕐᒪᔾᔪᒃ ᒪᒃᑯᑦᑐᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ
ᐊᑐᖅᑕᐅᑦᑎᐊᕐᓗᑎᑦ ᐃᑲᔪᖅᑐᑕᐅᑦᑎᐊᕐᓗᑎᓪᓗ
ᑐᓵᔭᐅᑦᑎᐊᕐᓗᑎᓪᓗ ᑭᓐᖒᒪᔭᖏᓪᓗ
ᐊᑐᖅᑕᐅᑦᑎᐊᕐᓗᑎᑦ. ᑕᒪᒃᑯᐊᓕ ᐃᓚᖏᑦ
ᐋᖅᑭᑕᐅᑎᒐᓲᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᒃᑯᑦ
ᐱᓕᕆᔨᐅᔪᑦ ᐱᔨᔅᓯᖅᑎᐅᔪᓂᒃ ᐊᒃᓱᐊᓗᒃ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᑦ ᑕᖅᑭᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ
ᐅᓄᑲᓪᓚᒃᑐᓂᒃ.

Systemic advocacy is another key area of
our work. It begins when our office
identifies a broad issue involving a
Government of Nunavut service, program,
policy, or law that is affecting many
young Nunavummiut.

ᐊᐅᓚᓂᖅᐳᑦ ᐊᔭᐅᖅᑐᐃᓂᖅ ᑖᓐᓇ ᑐᓐᖓᕕᒋᖕᒥᔭᖓ
ᐊᒡᓚᒡᕕᕗᑦ ᑕᒪᒃᑯᓂᖓ ᓇᓗᓇᐃᖅᓯᔭᕌᖓᑕ
ᓯᐊᒻᒪᒃᓯᒪᔪᓂᒃ ᐊᒃᑐᐊᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔭᕌᖓᑕ
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐱᔨᔅᓯᕈᑎᖏᓐᓂᒃ ᐱᓕᕆᐊᖏᓐᓂᒃ
ᐊᑐᐊᒐᖏᓐᓂᓪᓗ ᒪᓕᒐᐃᓪᓗ ᐊᒃᑐᐃᓯᒪᓂᖃᖅᐸᑕ
ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᒃᑐᖏᓐᓂ.

Systemic advocacy can be informal or
formal. Informal mainly uses discussion

ᑖᒃᑯᐊ ᐊᔭᐅᖅᑐᐃᔾᔪᑏᑦ ᑎᑎᕋᖅᓯᒪᔪᑎᒎᕈᓐᓇᖅᑐᑦ
ᑎᑎᕋᖅᓯᒪᔪᑎᒎᓐᖏᑦᑐᕐᓗ ᑖᒃᑯᐊ ᐊᓯᔾᔩᓇᓱᒃᖢᑎᒃ
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and collaboration to bring about change.
Formal systemic advocacy work tends to
be more in-depth and often results in
written reports to government
departments. Our office can then choose
to issue these reviews as public reports.
Our office also has the ability to
investigate when a child or youth
receiving government services dies or
experiences a serious injury. This is our
office’s reviews of critical injuries and
deaths program. Such reviews provide
opportunities to understand what went
wrong and to initiate changes to prevent
similar events in the future. They are often
highly sensitive and require the proper
knowledge and capacity to conduct
thoroughly. For these reasons, we are
currently developing this area of our work
with particular care.
Lastly, the RCY’s office has a very clear
duty to raise Nunavummiut’s awareness
with respect to child rights and the office’s
mandate. Our public awareness work takes
many forms. Some examples include
presentations and outreach activities with
children, youth, youth-serving
organizations, and government service
providers in communities across Nunavut;
the development of resources and contests
that help promote child rights; and the
maintenance of the RCY website.
Our office has now been open to work
with children, youth, and their families
since September 30, 2015. Given the
breadth of our mandate combined with the
newness of the RCY’s office, we continue
to apply a deliberate, phased-in approach
to these four areas of work. In 2014-15,
we focused on our foundational pieces. In
2015-16, we continued this work while
prioritizing the development and launch of
the individual advocacy program as well
as the public awareness program. In 2016-

ᐱᓕᕆᓇᓱᖃᑦᑕᖅᑐᑦ ᐅᖃᖃᑎᒌᒃᖢᑎᒃ
ᐊᔭᐅᖅᑐᐃᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᑎᒍᓪᓗ
ᑐᓂᓯᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ. ᑎᑎᕋᕐᕕᒃᐳᑦ
ᓂᕈᐊᕈᓐᓇᖅᑐᑦ ᑕᒪᒃᑯᐊ ᑐᓂᔭᐅᖁᓪᓗᒋᑦ
ᕿᒥᕐᕈᓇᑦᑕᐅᓂᐊᕐᒪᑕ ᐅᓂᒃᑳᑦ. ᐊᒡᓚᒡᕕᕗᑦ
ᖃᐅᔨᓴᐃᔪᓐᓇᕐᒥᔪᖅ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕈᑎᖏᓐᓂ
ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍᓗ.
ᑎᑎᕋᕐᕕᑎᓐᓂ ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ
ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍᓗ ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᖅᑐ
ᑕᐃᒪᓐᓇᐃᑦᑐᑦ ᑕᐃᒪᐃᑦᑐᒃᑯ ᕿᒥᕐᕈᓇᓪᓗᑎᒃ
ᖃᓄᐃᓕᔪᕕᓂᐅᒻᒪᑕ ᓯᕗᓂᒃᓴᑎᓐᓂ
ᑕᐃᒪᐃᑦᑐᖃᒃᑲᓐᓂᖁᓇᒍ, ᑕᒪᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ
ᐃᑉᐱᓇᕐᓇᕐᒪᑕ ᐊᒻᒪ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᑕ ᑖᒃᑯᐊ
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ. ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᒫᓐᓇ ᓴᓇᕙᓪᓕᐊᓕᖅᑐᒍᑦ ᐅᔾᔨᖅᓱᑦᑎᐊᖅᑐᑕ ᑖᒃᑯᓄᖓ
ᐱᓕᕆᔪᑎᔅᓴᐅᓂᐊᖅᑐᓂᑦ.

ᑭᖑᓪᓕᖅᐹᒥ ᑖᒃᑯᐊ ᒪᓕᒐᖓ ᐊᓪᓚᕝᕕᒃ. ᓄᓇᕗᑦᒥᐅᓂ
ᑐᓴᐅᒪᑦᑎᐊᖁᔨᒧᓂᓛᒃ ᐋᖅᑭᒃᑎᕆᑦᑎᐊᖅᑐᑦ ᑕᐃᒫᒃ.
ᑕᖅᑲᒃᑯᓂᖓᓗ ᑐᓴᐅᒪᑎᑦᑎᓇᓱᓐᓂᕗᑦ
ᐃᓚᖃᖃᑦᑕᕐᒥᔪᖅ ᐅᓂᒃᑳᕆᐊᖅᑐᐸᑦᑐᑕ ᐊᒻᒪᓗ
ᑎᑭᐅᑎᒐᓱᐊᖅᐸᑦᑐᑕ ᑕᖅᑲᒃᑯᓄᖓ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ, ᒪᒃᑯᒃᑐᓕᕆᔨᓄᓪᓗ ᐃᓅᓱᒃᑐᓕᕆᔨᓄᑦ,
ᒐᕙᒪᒃᑯᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ ᓄᓇᓕᓐᓂ ᓄᓇᕗᑦ
ᐃᓗᐊᓂ. ᐊᒻᒪᑦᑕᐅᖅ ᐱᓕᕆᔪᑎᔅᓴᖏᓐᓂ ᐊᒻᒪᑦᑕᐅᖅ
ᐱᒃᑲᐅᓂᑭᓴᐅᑎᑕᐅᖃᑦᑕᖅᑐᑎ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᓱᕈᓰᑦ
ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᐊᓪᓚᕕᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ
ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᖅᑐᑕ, ᖃᕋᓴᐅᔭᒃᑯᓪᓗ
ᐃᑭᐊᖅᑭᕕᖏᑎᒍᑦ.

ᑖᓐᓇ ᐊᓪᓚᕝᕕᕗᑦ ᒪᑐᐃᖓᓕᖅᑐᖅ ᓯᑎᐱᕆ 30, 2015ᒥᓂ ᐃᑲᔪᕋᓱᒃᑐᓂᑦ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ
ᐃᓚᖏᓐᓂᓪᓗ. ᓄᑖᖑᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᓪᓚᕕᕗᑦ
ᑲᔪᓰᓐᓇᕋᓱᐊᖅᑐᒍᑦ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᒐᓱᐊᖅᑐᒍᑦ
ᑎᓴᒪᐅᓕᖅᑲᖓᔪᓂᑦ. 2014-15-ᖑᑎᓪᓗᒍ
ᐱᒋᐊᕈᑎᔅᓴᑎᓐᓂ ᑐᓐᖓᕕᒃᓴᑎᓐᓂ
ᐋᖅᑭᒃᑎᕆᖅᑳᓚᐅᖅᑐᒍᑦ ᐊᒻᒪ 2015-16-ᒥᑦ ᑕᒪᓐᓇ
ᑲᔪᓯᑐᐃᓐᓇᔪᔭᕗ, ᓯᕗᓪᓕᐅᔭᕆᐊᓖᑦ ᐋᖅᑭᑎᖅᑐᑎᒍᑦ
ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᓱᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᒻᒪ ᑕᖅᑲᒃᑯᐊᓗ
ᑐᓴᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᓪᓗᒋᑦ. 2016-17-ᒥᓕ
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17, we are working to reinforce our
foundation by strengthening our individual
advocacy and public awareness programs
while building and launching our systemic
advocacy program. We will also begin
preliminary research and development this
year for our critical reviews and injury
program.
It is not always easy to maintain a phasedin approach due to the sheer volume and
gravity of issues that we know are facing
young Nunavummiut in this territory. As
an office championing children’s rights,
we feel an enormous sense of
responsibility each and every day. Our
work does not leave our minds or our
hearts at 5:00 p.m. At times, it can be
quite difficult not to rush ahead. However,
a phased-in approach is a responsible
approach. It allows us to ensure the office
launches each area of its work in an
effective manner and is well positioned to
provide quality advocacy services that
young Nunavummiut and their families
rightfully deserve.
Our efforts and accomplishments in 201415 will ground our office’s work for years
to come. As such, we have been mindful
that the foundation we began building in
2014-15 required proper planning and
thoughtful rollout in order for the future
structure to hold. We look forward to
discussing our 2014-15 annual report with
you today and we welcome your questions
and feedback as the day progresses. Thank
you.

ᑖᒃᑯᐊ ᑐᓐᖓᕕᓕᐊᕆᓯᒪᔭᕗᑦ ᓴᓐᖏᑦᑎᒋᐊᕋᓱᑦᑕᕗᑦ
ᑕᒪᒃᑯᐊᓗ ᑕᖅᑲᒃᑯᓂᖓ ᐃᑲᔪᖅᓰᔪᓐᓇᕐᓂᕆᖃᑦᑕᖅᑕᕗᑦ
ᑐᓴᐅᒪᑎᑦᑎᓂᕆᒐᓱᑦᑕᕗᓪᓗ ᐱᕈᖅᓴᕆᐊᖅᑐᑎᒍ.
ᐃᑲᔪᖅᓰᓂᕗᓪᓗ ᑖᓐᓇ ᐃᑲᔪᖅᓰᔾᔪᑎᕗᑦ
ᐊᐅᓚᔾᔭᒋᐊᖅᑐᑎᒍ. ᖃᐅᔨᓴᕆᐊᓐᖓᕐᓂᐅᓴᓕᕐᒥᔪᒍᑦ
ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑕ ᐋᓐᓂᖅᑐᖃᕋᐃᒻᒪᑦ ᕿᒥᕐᕈᔾᔪᑎᔅᓴᓂᒃ.

ᑕᐃᒫᖏᓛᒃ ᖃᐅᔨᒪᒐᑦᑕ
ᐱᒋᐊᖅᐸᓪᓕᐊᒐᓛᒐᓱᒋᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ
ᑐᐊᕕᕐᓇᕐᖓᑕ ᒫᓐᓇ, ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ
ᓱᕈᓯᓛᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᓵᖓᔭᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ
ᐃᑲᔪᖅᓰᔨᐅᕗᒍ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ. ᐊᖏᔪᐊᓘᒍᓐᓇᖅᑐᖅ
ᐅᖁᒪᐃᑦᑐᐊᓘᒐᓐᓇᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᕗᑦ ᖃᐅᑕᒫᑦ.
ᑭᓯᐊᓂᓕ 5-ᒨᕋᐃᒐᓗᐊᕐᖓᑦ ᓄᖅᑲᑐᐃᓐᓇᐸᓐᖏᑦᑐᖅ
ᐃᓱᒪᕗᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᐱᒡᒐᓇᖅᐸᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᓯᕗᒧᑦ ᑐᐊᕕᕆᐊᖃᓐᖏᓐᓂᕗᑦᑕᐅᖅ
ᐃᓱᒪᒌᓐᓇᕋᓱᒋᐊᖃᖅᐸᒻᒥᒐᑦᑎᒍ ᐱᐅᔪᓂ
ᐃᑲᔪᖅᓰᒍᑎᔅᓴᓂ ᐱᔨᑦᑎᕋᐅᑎᓂ ᓴᖅᑮᒍᒪᒐᑦᑕ
ᐊᑑᑎᖃᑦᑎᐊᖅᑐᓂᑦ ᓄᓇᕗᑦᒥᐅᓄ ᐃᓚᖏᓐᓄᓪᓗ.

ᑕᕝᕙ ᑖᒃᑯᐊ ᐱᔪᓐᓇᖅᓯᒪᔭᕗᑦ 2014-15
ᐱᔭᕇᕈᓐᓇᖅᓯᒪᔭᕗᑦ ᑐᓐᖓᕕᒋᑦᑎᐊᓂᐊᖅᑕᕗᑦ
ᐊᓪᓚᕝᕕᒃᑕᐃᓛᒃ ᑐᓐᖓᕕᒋᒍᓐᓇᓂᐊᖅᑕᖏᑦ ᐊᕐᕌᒍᓂ
ᐊᒡᒋᖅᑐᓂ, ᑕᐃᒫᓪᓗ ᑖᒃᑯᐊ ᐱᒋᐊᔪᔭᕗᑦ 201415ᖑᑎᓪᓗᒍ ᐸᕐᓇᑎᐊᖅᑐᑕ ᓴᖅᑮᕙᓪᓕᐊᒍᓐᓇᓚᐅᕋᑦᑕ
ᐋᖅᑭᑎᑦᑎᐊᖅᑐᑎᒍ ᑖᓐᓇ ᐊᓪᓚᕝᕕᕗᑦ. ᑖᒃᑯᐊᓕ 201415ᒥᑦ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᐳᑦ ᐅᓪᓗᒥ
ᑕᕝᕙᓃᒍᑎᒋᒐᑦᑎᒍ. ᑐᓐᖓᓱᒃᑎᑎᑦᑎᐊᖅᑯᒍ
ᐊᐱᖅᑯᑎᔅᓯᓐᓂ ᐅᖃᐅᓯᔅᓴᓯᓐᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ.

Chairperson: Thank you very much for
your opening comments. I’m going to
open up the floor to general comments.
Who would like to begin? Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
ᒪᑐᐃᖅᓯᒍᑎᔅᓴᓯᓐᓂ ᐅᓂᒃᑳᕋᕕᑦ. ᒫᓐᓇ
ᒪᑐᐃᑲᐃᓐᓇᖑᓱᓕᕋᒃᑯ ᐅᖃᐅᓯᔅᓴᖃᕐᕕᐅᑉᐸᑕ ᑖᒃᑯᐊ
ᒪᑐᐃᖅᓯᒍᑎᒋᕋᑖᖅᑕᖏᑦ. ᑭᓇ ᐱᒋᐊᖅᑳᕈᒪᕙ? ᒥᔅᑕ
ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. Good morning and

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ ᐊᒻᒪᓗ
ᑐᓐᖓᓱᒋᑦ ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑎᑦ
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welcome, Ms. McNeil-Mulak and your
officials who are here.

ᑕᕝᕙᓃᖃᑕᐅᔪᑦ.

My first question on your opening
comments is just for clarification and it’s
on page 3. I will read it in English.
(interpretation ends) I just want to get
some clarification on how… . You state
on page 3 of your opening comments,
“Systemic advocacy is another key area of
our work. It begins when our office
identifies a broad issue involving a
Government of Nunavut service, program,
policy, or law that is affecting many
young Nunavummiut.” Does it mean that
only when someone comes to your office,
you start looking at your investigation or
do you initiate your investigations prior to
someone coming to you? Are there areas
where the GN’s policies, programs,
services or laws that you’re going to be
looking at without someone going to you?
Thank you, Madam Chairperson.

ᐱᒋᐊᕈᑎᓐᓃᕕᑦ ᐊᐱᖅᑯᑎᒋᖅᑳᕈᒪᔭᕋ
ᑐᑭᓯᒋᐊᕐᕕᒋᒐᓱᐊᕈᒪᓪᓗᒋ ᒪᑉᐱᒐᖅ 3, ᐅᓇᖃᐃ
ᖃᓪᓗᓈᑎᑑᕌᕐᔪᓐᓂᐊᕋᒃᑰᓇ (ᑐᓵᔨᑎᒍᑦ)
ᓇᓗᓇᐃᖅᑐᑦᑎᐊᖅᑕᐅᖁᑐᐃᓐᓇᖅᑕᕋ ᐅᓇ
ᐅᖃᖅᓯᒪᒐᕕᑦ ᒪᑉᐱᒐᖓᓂᑦ 3-ᖓᓂ, ᐊᐅᓚᒃᑎᒍᑕᐅᔪᓂᑦ
ᐃᑲᔪᖅᓰᒐᓱᓐᓂᖅ ᐃᖅᑲᓇᐃᔮᑦᑕ ᐃᓚᓪᓚᕆᒋᒻᒪᒍ ᑕᐃᒫᒃ
ᐊᓪᓚᕕᕗ, ᐱᒋᐊᓲᖅ ᐊᓪᓚᕕᕗᑦ ᓇᓗᓇᐃᖅᓯᒐᐃᒻᒪᑦ
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐱᔨᑦᑎᕋᐅᑎᖓᓂᑦ
ᐱᓕᕆᓂᖓᓂᑦ, ᐊᑐᖓᒐᖓᓂᓪᓘᓐᓃ ᒪᓕᒐᖓᓂᓪᓘᓐᓃᑦ
ᐊᒥᓱᐊᓗᓐᓂ ᓄᓇᕗᑦᒥᐅᓂ ᐃᓅᓱᒃᑐᓂᑦ ᒪᒃᑯᒃᑐᓂ
ᐊᑦᑐᐃᖃᑦᑕᖅᑐᐃᑦ. ᖃᓄᖅ ᖃᐅᔨᓴᕋᐃᓲᕆᕕᓯᐅᒃ
ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᓂᒃ ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ? ᓇᒻᒥᓂᖅ
ᖃᐅᔨᓴᕆᐊᖃᓲᖑᕕᓰ ᐅᖃᐅᔾᔭᐅᓚᐅᓐᖏᓂᔅᓯᓐᓂ?
ᖃᐅᔨᒪᓕᑐᐃᓐᓇᕋᐃᒐᔅᓯ? ᑕᒪᒃᑯᐊᖏᓛᖅ ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᔾᔪᑎᖏᑦ ᐊᑐᐊᒐᖏᑦ ᒪᓕᒐᖏᓪᓘᓐᓃᑦ ᐱᓪᓗᒋᑦ,
ᐅᖃᐅᔾᔭᐅᖅᑳᓚᐅᕋᔅᓰᓛᒃ ᖃᐅᔨᓴᕆᐊᖁᔭᐅᓗᓯ ᓇᒻᒥᓂᖅ
ᖃᐅᔨᒪᓕᑐᐃᓐᓇᕋᐃᒐᔅᓯ ᖃᐅᔨᓴᕆᐊᕈᓐᓇᓲᖑᒋᕕᓯ?
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Joanasie.
Ms. McNeil-Mulak
Ms. McNeil-Mulak: Thank you. The
sources of information that lead into our
systemic program are many. So for
instance, a lot of the systemic issues that
come to our attention come to our
attention through our individual cases so
that’s one source. The other source that
you mentioned is someone coming, not
related to an individual case, but just
because they want to come to talk to us
about what they think is a systemic issue.
This is absolutely another source. Any
person can come to us either with an
individual matter or to talk to us about a
systemic issue.
We also monitor the media on a daily
basis and to see and monitor Legislative
Assembly sessions, look at other reports

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒪ ᖃᐅᔨᕕᒋᓲᕗᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᒐᐃᒐᑦᑕᐃᓛᒃ,
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᒃ ᖃᐅᔨᔾᔪᑎᖃᕈᓐᓇᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ
ᐊᐅᓚᑦᑎᓂᐅᑉ ᒥᔅᓵᓄᑦ ᐃᓱᒫᓘᑎᐅᖃᑦᑕᖅᑐᐃᑦ
ᐅᖃᐅᓯᐅᑐᐃᓐᓇᓲᖑᑦᑕᖅᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐅᖃᐅᓯᕆᖃᑖᕐᒥᔭᐃᑦ. ᐃᓯᖅᑐᖃᑐᐃᓐᓇᖅᑐᓂᓘᓐᓃᑦ
ᐅᖃᕆᐊᖅᑐᕐᕕᐅᑐᐃᓐᓇᕋᐃᒐᑦᑕ, ᐃᒫᖏᒃᑯᐊ
ᐊᐅᓚᑦᑎᔪᐊᓘᓕᕐᓇᕋᐃᓗᑎᒃ. ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ
ᖃᐃᒍᓐᓇᖅᑐᖅ ᐃᒻᒥᓂᒃ ᐱᔾᔪᑎᖃᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᒃ ᐅᖃᐅᓯᖃᕆᐊᖅᑐᕐᓗᓂ.

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᖃᐅᔨᒪᒐᓱᐊᓲᕆᒻᒥᔭᕗᑦ
ᖃᐅᑕᒫᑦ ᖃᐅᔨᓴᕋᓱᑦᑐᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒥᓗ ᐃᔅᓯᕙᔪᓂᒃ
ᖃᐅᔨᒪᒐᓱᐊᓲᖑᔪᒍᑦ. ᑲᓇᑕᐅᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓ
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such as auditor general reports related to
Nunavut as key sources of information for
systemic issues to our office so issues can
come to us in many different ways. Each
issue that comes to us regardless of the
source then gets carried over into systemic
database. Each issue is documented there
and they share our focuses on developing
the systemic program in terms of how then
from this list; to date I believe we’re up to
approximately 24 systemic issues from
different types of sources, how then as an
organization with limited resources do we
then choose what systemic issue we’re
going to focus on?
Part of the development of the program
this year entailed the development of the
tool help guide, a selection process for … .
That’s where we’re currently at right now
and that is working through the final
touches of that tool. What that tool will
allow us to do is two things. I also
mentioned in opening comments that the
investigation can be formal or informal so
the tool actually helps guide us in terms of
the categorization.

ᐅᓂᒃᑳᓕᐅᕋᐃᒻᒪᑦ ᓄᓇᕗᒻᒥ ᐱᔾᔪᑎᖃᖅᑐᓂ
ᖃᐅᔨᓴᓲᕆᒻᒥᔭᕗᑦ, ᑎᑎᕋᕐᕕᑎᓐᓂᓪᓗ ᐱᔾᔪᑎᖃᕋᐃᒻᒪᑦ.
ᖃᐃᑦᑎᔪᖃᕋᐃᒻᒪᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ ᖃᓄᑐᐃᓐᓇᖅ
ᓇᑭᓐᖔᕋᓗᐊᕐᓂᖓ ᐃᓱᒪᒋᓇᒍ, ᑎᑎᕋᖅᑕᐅᖏᓐᓇᓲᑦ
ᖃᕆᓴᐅᔭᖁᑎᑦᑎᓐᓄᑦ ᓄᐊᑦᑕᑎᓐᓄᑦ. ᑕᐃᒫᒃ
ᑎᑎᖅᑕᐅᖏᓐᓇᖅᑐᑎᒃ ᖃᓄᖅ ᐊᐅᓚᑦᑎᔪᓯᖏᓐᓂᒃ
ᖃᐅᔨᓴᕆᐊᕈᓐᓇᓕᓲᖑᔪᒍᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᑕ.
ᐅᓪᓗᒥᖃᐃ 24-ᓂᒃ ᖃᐅᔨᓯᒪᔪᒍᑦ ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᒃ
ᖃᐅᔨᒪᔭᕆᐊᓕᑦᑎᓐᓂᒃ. ᑕᐃᒫᒃ
ᐱᓕᕆᔾᔪᑎᔅᓴᖃᓗᐊᕌᓗᓐᓇᑕ ᓂᕈᐊᖃᑦᑕᕆᐊᖃᓲᖑᔪᒍᑦ
ᓇᓕᐊᒃ ᓵᖓᖅᑳᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦᑎᒍᑦ.

ᐃᓚᖓᑦ ᑕᕝᕙ ᐱᓕᕆᓂᒃᑲ ᐱᕙᓪᓕᐊᑎᓯᒪᒐᑦᑎᒍᐃᓛᒃ
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᒍᑎᔅᓴᑦᑎᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ
ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᓯᒪᒐᑦᑕ. ᐱᔭᕇᖅᐸᓪᓕᐊᓕᖅᑕᕗᑦ
ᐃᒪᐃᒍᓐᓇᑎᑦᑎᓂᐊᖅᑐᑦ ᐅᕙᑦᑎᓐᓂᒃ
ᒪᕐᕉᓕᖅᑲᖓᑎᓪᓗᒍ. ᑕᕝᕙᓂ ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᒃᑯᐊ
ᐊᐅᓚᑦᑎᔾᔪᓯᖏᑦ ᖃᐅᔨᓴᓐᓂᓪᓚᕆᐊᓘᒍᓐᓇᖅᑐᑦ
ᖃᐅᔨᒋᐊᕐᓂᑐᐃᓐᓇᐅᒍᓐᓇᕆᓪᓗᑎᓪᓗ ᐊᒻᒪᓗ
ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᐋᖅᑭᒐᔅᓴᐅᑉᐸᑦ ᐃᒫᒃ
ᑲᑎᒪᐅᑎᓪᓚᕆᐊᓘᖃᑦᑕᖏᓪᓗᓂ ᐋᖅᑭᒍᓐᓇᖃᑦᑕᕐᒥᔭᕗᑦ
ᐃᑲᔪᕐᓂᖃᖅᐸᒻᒥᔪᖅ.

Is this issue resolvable through informal
means or is it more fitted for a formal
review? It helps with that. It also helps us
prioritize and that’s a challenge because
every issue that comes to our attention
regardless of the source is important to
someone and they’re all very important
issues for the people that are raising them.
So in order to help guide that decisionmaking process with us, we have a
component of our tool that does help us
with prioritization of those issues.

ᓇᓗᓇᕈᓐᓃᖅᑎᑦᑎᖃᑦᑕᕐᒥᔪᖅ ᓇᓕᐊᑦ
ᓯᕗᓪᓕᐅᔭᕆᐊᖃᕐᒪᖔᖅ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᕗᑦ ᐊᒻᒪ
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦᑎᐊᓂᒃ ᑐᓴᕋᐃᒐᑦᑕ
ᑕᑯᔭᕆᐊᓕᑦᑎᓐᓂᒃ. ᐱᒻᒪᕆᐊᓘᑎᑕᐃᓐᓇᖅᐳᑦ
ᐊᑕᖏᑦᑎᐊᖅᑐᒋᑦ ᑕᐃᒃᑯᓄᖓ ᐅᖃᐅᓯᓕᓐᓄᑦ
ᐱᒻᒪᕆᐊᓘᑎᑕᐅᒻᒪᑕᑦᑕᐅᖅ. ᑕᐃᒪᓕ ᖃᓄᖅ
ᐃᓱᒪᓕᐅᕋᓱᐊᖅᑐᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᒪᓕᑉᐸᒻᒥᔪᒍᑦ.

Ultimately, according to the Act, it is at
the discretion of the Representative to
select so we’re developing the program in
a way with tools, and in a way that
recognizes that every issue raised is

ᒪᓕᒐᖅ ᑖᓐᓇ ᒪᓕᑦᑐᒍ ᑖᓐᓇ ᑭᒡᒐᑐᖅᑎᐅᓪᓗᖓᐃᓛᒃ
ᐃᓱᒪᖅᓲᑎᖃᕆᐊᖃᕐᒥᒐᒪ ᓂᕈᐊᖃᑦᑕᕐᓗᖓ, ᑕᕝᕘᓇ
ᐱᓕᕆᔾᔪᑎᓕᐅᕋᓱᑉᐳᒍᑦ ᐊᑐᕋᔭᖅᑕᑎᓐᓂᒃ, ᐊᒻᒪᓗ
ᐃᒪᓐᓇᒃ ᐃᓕᑕᕆᓂᖃᖅᑐᒥᒃ ᐃᓱᒫᓗᑎᓕᒫᑦ ᓄᐃᑕᐅᔪᐃᑦ
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important to someone and we’re really
going to lean heavily on that process to
guide us. It will also involve the discretion
of my position and we also will be looking
at getting feedback, as we move forward
into that, from Inuit organizations and
other groups, in terms of their take on
what issues are important to them and to
the territory.
We have to make some hard decisions
when we get into that work. Like I said,
there are a lot of issues for us to look into
and our resources are limited so we’re
going to look to good guidance of the
tools that we’re developing, and on our
own level of expertise. At times we will
be tapping into the expertise of others, as
well, to help us.
Chairperson: Thank you, Ms. McNeilMulak. When you’re finished, if you could
just say “thank you” then we know that
you’re done and the guy doing the mic
will know that you’re finished. Mr.
Joanasie.
Mr. Joanasie: Thank you, Madam
Chairperson and thank you for that very
informative response. I just want to go
back to when you mention about formal
and informal. How do you differentiate
between those two when does an informal
become a formal, that sort of thing? Can
you just clarify that? Thank you, Madam
Chairperson.

ᐱᒻᒪᕆᐅᔪᐃᓐᓇᐅᒻᒪᑕ ᖃᒪᓐᓇᓕ ᐃᓕᖅᑯᓯᖅ
ᐊᑐᕋᓱᓐᓂᐊᖅᑐᑎᒍᑦ ᑐᑭᓕᐊᕈᑎᒋᑦᑎᐊᕋᓱᓪᓗᒍ.
ᐃᓱᒪᖅᓱᕈᓐᓇᕐᓂᕋ ᑕᒪᔾᔭᐅᓂᐊᕐᒥᔪᖅ ᑭᐅᔭᐅᓂᑦᑎᓂᓪᓗ
ᓂᕆᐅᓐᓂᐊᖅᑐᑕ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ
ᑲᑐᔾᔨᖃᑎᒌᑦᑐᓄᑦ ᑭᓱᓂᒃ ᑕᐅᑐᒐᖃᕐᒪᖔᑕ
ᐱᒻᒪᕆᐅᓇᓱᒋᔭᒥᓂᒃ ᓄᓇᕘᒥ.

ᐱᔭᕐᓂᖏᑦᑐᓂᒃ ᐋᖅᑮᖃᑦᑕᕆᐊᖃᖅᐸᑉᐳᒍᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ. ᐅᖃᖅᑲᐅᒐᒪ, ᐊᒥᓲᒻᒪᑕ
ᕿᒥᕐᕈᒋᐊᖃᖅᑕᕗᑦ ᐱᓕᕆᔾᔪᑎᕗᓪᓗ ᑭᓪᓕᖃᖅᑐᑎᐅᒻᒪᑦ
ᑐᑭᓕᐊᕈᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᐳᒍᑦ
ᐋᖅᑭᓱᖅᐸᓪᓕᐊᔭᑦᑎᓐᓂᒃ ᖃᐅᔨᒪᓂᕗᑦ ᒪᓕᓪᓗᒍ.
ᐃᓛᓐᓂᒃ ᐊᓯᑦᑕ ᖃᐅᔨᒪᓂᖓᓂᒃ
ᐊᑐᖃᑦᑕᓂᐊᕐᒥᔪᒍᑦᑕᐅᖅ ᐃᑲᔫᑎᒋᒋᐊᕐᓗᒋᑦ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᐱᔭᕇᑐᐊᕋᐃᒐᕕᑦ “ᖁᔭᓐᓇᒦᖃᑦᑕᕈᕕᑦ”
ᖃᐅᔨᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᑕᐃᒃᑯᐊᓗ ᓇᕿᑦᑕᖅᑏᑦ
ᖃᐅᔨᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᒥᔅᑕ ᔪᐊᓇᓯ.

ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᑦᑎᐊᕋᕕᓐᖓ ᑐᑭᓯᓇᖅᑐᒥ.
ᐅᑎᕆᐊᕌᕐᔪᑲᐃᓐᓇᕈᒪᔪᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓐᓄᑦ. ᑕᐃᒪ
ᖃᐅᔨᒋᐊᕐᓂᓪᓚᕆᐊᓗᑉᐳᑦ
ᖃᐅᔨᒋᐊᕈᔪᑐᐃᓐᓇᓂᒃᑯᓘᓐᓃᑦ ᐱᓲᖑᓂᕋᖅᑲᐅᒐᕕᑦ
ᐃᒫᒃ ᖃᐅᔨᒋᐊᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᑦᑐᐊᓘᓕᓲᖑᕙᑦ
ᖃᓄᐃᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Joanasie.
Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: So in developing the
systemic program; in the Act itself, it
gives us authority to do reviews.
Typically, those reviews tend to be, when
we look other jurisdictions, very formal
reviews.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᒃᑯᐊᓕ
ᐊᐅᓚᑎᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ ᐋᖅᑭᑦᑎᕆᓪᓗᑎᒍ
ᒪᓕᒐᕐᖏᓛᒃ ᑕᕝᕙᓂ ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᓯᒪᒻᒪᑦ
ᕿᒥᕐᕈᔪᓐᓇᑎᑦᑎᓪᓗᓂ ᐃᓱᒫᓗᓇᖅᑐᓂᒃ. ᐊᓯᑦᑎᓐᓂ
ᓂᕈᐊᖅᑕᐅᓯᒪᓂᐅᔪᓂᒃ ᐃᒫᒃ
ᖃᐅᔨᓴᕐᓂᓪᓚᕆᐊᓗᒃᑰᖃᑦᑕᕆᐊᖃᓲᑦ.
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When we looked at it and we had that
period of time where we could transform
our Act into, how this is going to work for
us, how this is going to work for Nunavut,
we really wanted to differentiate between
two types of reviews, two ways that we
can approach it. We wanted to respect
Inuit societal values and the values
coming together and working together for
a common cause. Putting our heads
together on things without always having
to shift into this formal mode. That gave
birth to the concept that systemic reviews,
other than being formal with reports and
whatnot; there are other ways too, that we
can go about that.
We look at such things in that tool. We
look at the severity of the issue. We look
at if there’s opportunity and openness to
work together on a certain issue, which we
hope, always exists. We’re always looking
to see, when we look at an issue, how we
can foster change quickest, fastest, to get
us to where we want to be for kids. If we
can get where we need to be through
collaboration and use a less formal
approach, then we support that. We
absolutely run each issue through that
categorization tool and there are 12
questions in that tool that help guide the fit
in terms of the categorization. Is it
something that is suitable for informal or
is it more a formal type issue? We will
rely on those questions and that tool to
help guide that process.
The issues that we have now and we look
at; we’re just in the process. I mentioned
we have 24 documents to date on systemic
issues. We’re actually just on the cusp of
that process of starting to run all 24 of
those issues through that tool to see where
they land in terms of their categorization,
and then where they fall in terms of their

ᑖᓐᓇ ᒪᓕᒐᕗᑦ ᑕᐃᒫᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᑉᐸᑦ ᓄᓇᕗᒻᒧᑦ
ᑐᕌᖓᑦᑎᐊᕐᓗᓂ ᐱᐅᓂᐊᖅᑐᖅ ᑕᐃᒫᒃ.
ᐃᒪᐃᒍᒪᓪᓚᕆᓚᐅᕋᑦᑕᓕ ᐊᔾᔨᒌᓐᖏᑎᓪᓚᕆᒐᓱᓪᓗᒋᑦ
ᖃᐅᔨᓴᕐᓂᕆᔪᓐᓇᖅᑕᕗᑦ ᐃᒫᒃ ᖃᐅᔨᓴᕐᓂᓪᓚᕆᐊᓗᒃ
ᐊᒻᒪ ᖃᐅᔨᒋᐊᕐᓂᑐᐃᓐᓇᖅ. ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑯᑦ
ᑭᓯᐊᓂᐅᒻᒪᑦ ᑕᕝᕗᖓᔅᓴᐃᓐᓇᖅ ᐱᒐᓱᐊᕐᓗᑕ
ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐱᓕᕆᐊᖃᕋᓱᐊᕐᓗᑕ. ᒪᐅᖓ
ᖃᐅᔨᓴᕐᓂᓪᓚᕆᐊᓗᒻᒧᓂᓛᒃ
ᑐᕌᖏᓐᓇᖃᑦᑕᕆᐊᖃᓂᐊᖅᑑᔮᕐᖓᑦ ᒪᑯᐊᓗ ᖃᓄᖅ
ᐊᐅᓚᑦᑎᒻᒪᖔᑕ ᕿᒥᕐᕈᓃᑦ ᐊᓯᐊᒎᕐᕕᖃᖅᑑᔮᓐᖏᒻᒪᑦ
ᖃᐅᔨᓴᕐᓂᓪᓚᕆᐋᓗᒃᑯᑦ ᑭᓯᐊᓂ
ᑐᑭᓯᒋᐊᕐᓂᑯᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ. ᕿᒥᕐᕈᖃᑦᑕᓲᖑᔪᒍᑦ
ᒪᑯᓂᖓ ᖃᓄᑎᒋ ᐱᒻᒪᕆᐊᓘᑎᒋᔫᔭᕐᒪᖔᖅ
ᐊᑦᑐᐃᓯᒪᔫᔮᕐᒪᖔᖅ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕐᕕᔅᓴᖃᕐᒪᖔᖅ
ᑲᑐᔾᔨᖃᑎᒌᒍᒪᓂᖅᑕᖃᕐᒪᖔᖅ ᐋᖅᑭᒐᓱᓐᓂᐊᕐᓗᒍ ᑖᓐᓇ
ᐃᓱᒫᓗᓇᖅᑐᖅ ᓇᓕᐊᑐᐃᓐᓇᖅ.
ᐃᓱᒫᓗᓇᖅᑐᒥᒃ ᕿᒥᕐᕈᒋᐊᕋᐃᒐᑦᑕ ᕿᒥᕐᕈᐃᓐᓇᓲᖑᔪᒍᑦ
ᖃᓄᑭᐊᖅᑕᐃᒪᐃ ᓱᒃᑲᓕᓂᖅᓴᐅᓗᒍ ᐋᖅᑭᒍᓐᓇᖅᑲᕗᑦ
ᑖᓐᓇ ᐊᒻᒪᓗ ᐋᖅᑮᒍᓐᓇᕋᐃᒐᑦᑕ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑯᑦ
ᐱᐅᓂᖅᓴᐅᓲᖅ ᐃᒫᒃ ᑲᑎᒪᓂᓪᓚᕆᐊᓗᒃᑰᓐᖏᑦᑐᖅ.
ᐃᓛᒃᑯᑦ ᑕᕝᕗᖓ ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ ᐃᓕᓗᑎᒍ
ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᖃᐃᑕᐅᔪᐃᑦ ᐃᓕᖃᑦᑕᖅᑕᕗᑦ 12-ᓂᓗ
ᐊᐱᖅᑯᑎᓂᒃ ᐋᖅᑭᑦᑎᕆᓯᒪᓪᓗᑕ
ᐊᐱᖅᑯᑎᔅᓴᕆᒍᓐᓇᑕᑦᑎᓐᓂ ᐃᒫᒃ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑏᑦ
ᕿᒥᕐᕈᐊᑕᖅᑲᕗᑦ ᐅᓇ
ᖃᐅᔨᓴᕐᓂᓪᓚᕆᐋᓗᒃᑰᔭᕆᐊᓕᖃᐃ ᑲᑎᒪᓂᓪᓚᕆᐊᓗᒃᑯᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᕿᒥᕐᕈᔭᐅᓂᑐᐃᓐᓇᒃᑰᕆᐊᖃᖅᑑᔮᖅᑲ.
ᑕᕝᕘᓇ ᐃᑲᔫᑎᖃᖅᐸᒻᒥᔪᖅ ᐅᕙᑦᑎᓐᓂ ᓇᓕᐊᒍᑦ
ᐱᓕᕆᐊᖑᒋᐊᖃᕐᒪᖔᖅ.

ᒫᓐᓇ ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᒐᑦᑕᐃᓛᒃ ᐅᖃᖅᑲᐅᒐᒪᓗ 24ᓂ ᐱᓕᕆᐊᔅᓴᑖᖅᑎᑕᐅᓯᒪᒐᑦᑕ. ᑖᒃᑯᐊ 24
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᔭᕗᑦ ᓇᓕᐊᓐᓄᑦ ᑐᓐᓂᐊᕐᒪᖔᑕ
ᑕᐃᒃᑯᓄᖓ ᒪᕐᕉᕋᑖᖅᑑᓐᓄᒃ ᖃᐅᔨᓴᕐᓂᐅᒍᓐᓇᑑᓐᓄᒃ
ᐊᒻᒪ ᓇᓕᐊᒃ ᓯᕗᓪᓕᐅᔭᕆᐊᖃᕐᒪᖔᖅ ᐋᖅᑭᑎᒻᒥᓗᑎᒍᑦ.
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priority.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᔪᐊᓇᓯ, ᓱᓖ? ᒥᔅᑕ ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. Thank you for the
response. I would like to commend you
for giving us your first annual report and it
looks very good. In your opening
statements, you’ve also stated that the
office is just starting off and this is your
first annual report. I’m sure your future
reports will not be the same as this report.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ
ᑭᐅᒋᐊᕐᒪᑦ ᐊᒻᒪᓗ ᖁᕕᐊᒋᔪᒪᔭᒋᑦ ᑕᒪᑦᓱᒪᓐᖓᑦ
ᓯᕗᓪᓕᖅᐹᓯᐅᑎᓐᓃᕕᑦ ᐊᕐᕌᒍᑕᒫᓄᑦ
ᐅᓂᒃᑳᓕᐅᖅᓯᒪᓕᕋᕕᑦ ᑕᑯᒥᓇᖅᑐᖅ ᑖᓐᓇ ᐊᒻᒪ
ᐱᒋᐊᕈᑎᓐᓂᓪᓗ ᐅᖃᖅᓯᒪᖅᑲᐅᑎᓪᓗᑎᑦ
ᐱᒋᐊᖅᐸᓪᓕᐊᓕᑕᐃᓐᓇᑎᓪᓗᑎ ᐅᓂᒃᑳᕋᕕᑦ ᑭᓯᐊᓂ
ᐊᓯᖏᓐᓂ ᓯᕗᓂᓐᓂ ᐅᓂᒃᑳᓕᐊᕆᓛᖅᑕᐃᑦ
ᐊᔾᔨᒌᓛᖅᐸᓪᓚᐃᖏᒻᒪᒋᑦ.

In your opening comments, you stated, at
the beginning of your comments, that your
work is growing every day, the things you
have to do are growing every day, and you
don’t leave your work behind at 5:00.

ᐅᕙᓂ ᐱᒋᐊᕈᑎᓐᓃᕕᑦ ᑭᖑᓪᓕᖅᐹᖓᓐᓂᒃ
ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦ ᓲᕐᓗ ᐱᔭᔅᓴᓯ ᐅᓄᖅᓯᕙᓪᓕᐊᖅᑰᔨᒻᒪᑕ
ᖃᐅᑕᒫᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᔅᓯᓐᓂᒃ ᕿᒪᐃᕙᓐᖏᓇᕕᑦ
5:00-ᒧᐊᖅᑎᓪᓗᒍ.

I would like to know what do you do in
regard to this work. It’s going to be very
mentally difficult. It’s going to be very
hard work. We want to make sure that you
don’t get too tired and you need to rest
when necessary or when your workload
becomes too big, you have to remember to
take care of yourself. You have very
important work ahead of you for the
people of Nunavut. What I would like to
know is: what are your plans in taking
care of yourselves in the office? Thank
you, Madam Chairperson.

ᑭᓯᐊᓂᓕ ᖃᓄᐃᓕᐅᖃᑦᑕᖅᑭᓯ ᑕᒪᓐᓇ
ᐅᖁᒪᐃᑦᑑᖃᑦᑕᓂᐊᖅᑎᓪᓗᒍ ᐱᓕᕆᐊᕆᔭᓯ?
ᖃᓄᐃᓕᐅᖃᑦᑕᕈᒫᕐᓂᐊᖅᐱᓯᑭᐊᖅ ᓲᕐᓗ
ᐃᓱᒫᓗᓗᐊᖁᓇᓯ ᐅᕝᕙᓗ ᑕᖃᐃᖅᓯᕈᓐᓇᕐᓂᐊᖁᓪᓗᓯ
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᓯ ᐅᓄᖅᓯᓗᐊᓕᖅᐸᑕ? ᑖᓐᓇ
ᐃᓱᒫᓗᒋᔭᐅᖁᒥᓇᓐᖏᒻᒪᑦ ᓲᕐᓗ ᐱᔭᔅᓴᓯ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ
ᐅᕙᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦᒥᐅᓄᑦ.
ᖃᓄᐃᓕᐅᖃᑦᑕᕋᔭᕐᒪᖔᔅᓯ ᑕᒪᔅᓱᒪ ᒥᔅᓵᓄ
ᑐᑭᓯᒋᐊᕈᒪᔪᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Joanasie. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. That’s an excellent question.
The work that we do is quite challenging
and there are several things that we deal
with. Our team is very important to us.
Their well-being is very important to us. I
fully recognize the type of work and the
issues that we are helping support

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ
ᐊᒃᓱᕈᕐᓇᖅᑑᒻᒪᑕ, ᖃᑦᑎᑲᓪᓚᐅᒻᒪᑕ ᑖᒃᑯᐊ
ᐱᓕᕆᖃᑎᒌᑦᑐᑎᒍᑦ ᐱᒻᒪᕆᐅᑎᖃᑦᑕᐅᑎᒐᑦᑕ,
ᐱᓕᕆᐊᕗᓪᓗ ᐃᓕᓴᕆᓯᒪᓪᓗᑎᒍᓪᓗ. ᒪᓐᓇ ᐱᔭᔅᓴᕗᑦ
ᑕᒪᒃᑯᐊᓗ ᐃᓱᒪᒋᔭᐅᔪᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᕐᒪᑕ.
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children, youth, and families with are
difficult issues.
One thing that we do in our office is the
obvious. We promote the use of the
employee assistance program on a regular
basis. We also have brought in additional
resources for our staff in terms of training
on vicarious trauma, burnout, stress, and
those types of things. We also make it
known to our staff that if they seem
overwhelmed, there’s always someone in
the office for them to talk to and we
encourage debriefing on difficult cases
with colleagues and supervisors.
We also remain very open as an entire
team. We meet monthly as a full team and
it’s something we explore with our staff in
terms of what they need for us to support
them. One of the national advocacy
standards that we adhere to involves our
team and what they need to do their job.
It’s a discussion that we have together on
a regular basis. We allow the team to
provide input and feedback on that in
terms of what they need. As the
Representative and the person responsible
for the administration of the office, it’s my
responsibility to put those key supports in
place when they’re identified.

ᑕᐃᒪᓕ ᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ ᓇᓗᓇᓐᖏᑦᑐᕐᓕ
ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᑎᔅᓴᖏᓐᓄᑦ
ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐ ᐊᑑᑎᖃᑦᑎᐊᖁᔭᕗᑦ ᐊᒻᒪᓗ ᑕᒫᓂ
ᐱᓕᕆᔾᔪᑎᔅᓴᑲᓐᓂᖏᓐᓂᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ
ᓴᖅᑭᒃᑎᓯᒪᒻᒥᔪᒍᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᒪᓐᓇ
ᐊᒃᓱᕈᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᒃᓱᕈᓗᐊᖅᑐᖃᖅᑎᓪᓗᒍ,
ᑕᖃᔪᖃᖅᑎᓪᓗᒍᓗ ᑕᒪᒃᑯᓄᖓ. ᑕᐃᒪᓕ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᐅᔨᒪᑎᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒪ
ᐊᒃᓱᕈᓗᐊᓕᖅᑐᒥᓂᐅᒍᑎᒃ, ᑕᐃᒪ ᐊᓪᓚᕕᒃᑎᓐᓂ
ᐃᓄᒃᑕᖃᐃᓐᓇᐅᔭᖅᑐᖅ ᐊᒻᒪᓗ
ᐅᖃᓪᓚᖃᑎᖃᕈᓐᓇᕐᓗᑎ ᐊᒃᓱᕈᕐᓇᖅᑐᓕᕆᔭᕌᖓᑕ
ᐃᖅᑲᓇᐃᔭᖃᑎᖏᓐᓄᑦ ᐊᖓᔪᖅᑳᖏᓐᓄᓪᓗ.
ᐊᒻᒪᓗ ᒪᑐᐃᖓᐃᓐᓇᐅᔭᕋᓱᑦᑐᒍᑦ ᐱᓕᕆᖃᑎᒌᑦᑐᑎᒍ
ᑕᖅᑭᑕᒫᑦ ᑲᑎᒪᖃᑦᑕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒍᑦ
ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᕿᒥᕐᕈᐊᖃᑎᒋᕙᑦᑐᑎᒍᑦ.
ᑕᐃᒪᓕ ᑲᓇᑕᓕᒫᒧᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ ᑖᒃᑯᐊ
ᐱᓕᕆᖃᑎᒌᓐᓂᑎᓐᓄᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕋᓱᓪᓗᑎ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ
ᑲᑐᔾᔨᓗᑕ ᐊᒻᒪᓗ ᐅᖃᕈᓐᓇᕐᕕᖃᖅᑎᑕᐃᓐᓇᕆᕙᒃᖢᑎᒍᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑭᐅᔪᓐᓇᖅᑎᐸᒃᑐᑎᒍᓗ. ᑕᐃᒫᒃ
ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᑕ ᐊᒻᒪᓗ ᑖᒃᑯᐊᓗ ᐊᓪᓚᕕᒃᑕ
ᐊᐅᓚᑕᐅᓂᖓᓄᑦ ᑲᒪᒋᔭᖃᕐᒪᑦ ᑕᒪᒃᑯᐊ
ᐋᖅᑭᓱᖅᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᔪᖓ.

We have created a very open and safe
environment for our staff. When I say that
they can debrief, our staff do debrief.
They take full advantage of the
availability of their co-workers and we
talk on a regular basis about how
important it is for our team to stay healthy
in order that we can do our jobs
effectively. Thank you.

ᒪᑐᐃᖓᐃᓐᓇᑦᑎᐊᕋᓱᒃᑐᒍᑦ ᐊᑦᑕᓇᓐᖏᑦᑐᒥᓪᓗ
ᐃᖅᑲᓇᐃᔭᕐᕕᖃᕐᓗᑕ. ᑕᐃᒪᓕ ᐱᓕᕆᓚᐅᕐᓗᑎᒃ
ᐅᖃᖃᑎᖃᕆᐊᖃᖅᐸᑕ ᑕᒪᓐᓇ
ᐊᑐᖅᑕᐃᓐᓇᕆᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᒪᑯᐊ
ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖏᑕ
ᐅᖃᖃᑎᒌᒍᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᖃᑯᑎᒃᑯᑦ ᖃᓄᖅ
ᐱᒻᒪᕆᐅᓂᖓᓂᑦ ᐱᓕᕆᖃᑎᒌᒃᑐᑎᒍ ᑎᒥᒃᑯᑦ
ᖃᓄᐃᓐᖏᑦᑎᐊᕆᐊᖃᕐᓂᕗᑦ ᑕᐃᒫᒃ
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓇᖁᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ.

Chairperson: Thank you, Ms. McNeilMulak. No more? Okay. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᑕᐃᒫ? ᐄ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
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Mr. Mikkungwak (interpretation): Good
morning. Welcome, Ms. Mulak and your
officials. I first want clarification on your
opening comments on page 2. In the last
paragraph, it indicates, “Individual
advocacy is when our office works one on
one with or on behalf of a child or youth.”
The first question I have is: when you
work that way, is the director or
management always involved or does the
management sign off on the work when
you need to do advocacy work for a child
or youth? Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Our individual advocacy
work is led by three individual advocacy
specialists. That’s Christa’s position and
two others. They are very much
empowered to fulfill the duties and
responsibilities under their position. That
being said, there is key support provided
by their director as well as myself when
it’s required. For instance, as a new
organization, if it’s a new situation and an
advocate isn’t quite sure which approach
is best, then there’s a lot of consultation
with the advocate and his or her director.
Also I think it’s important to note that in
our early days; we’re approaching our first
year anniversary and when we first started
and that first case came in, it actually
came in on the day we opened when the
first person sought out our services.
Before we opened, we had identified a
period of time that there would be kind of
a co-share on file between the advocate
and the director. There was an intense
period of coaching when files were
managed collaboratively, and then the
plan was, with time, with experience, and

ᒥᑭᓐᖑᐊᖅ: ᐅᑉᓛᑦᓯᐊᖅ, ᒥᔅᑕ ᒧᓚᒃ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑐᓐᖓᓱᓪᓕ. ᓯᕗᓪᓕᖅᐹᖅ ᑖᓐᓇ
ᑐᑭᕼᐃᕼᐊᕈᑎᒋᔭᕋ ᒪᑉᐱᖓᓂ ᐅᒃᑯᐃᕈᑎᔅᓯᓐᓂ
ᒪᑉᐱᖓᓂ 2, ᐊᓪᓕᖅᐹᖅᓯᐊᒥᐊᖅ. ᑎᑎᕋᖅᓯᒪᒻᒪᑦ
ᐃᒻᒥᒎᖅᑐᓂᒃ ᐅᖃᓗᒍᑎᓂᖅ ᑎᑎᕋᕐᕕᒃᓯᓐᓂ
ᐃᒻᒥᒎᖃᑎᒋᓪᓗᒋ ᑖᓐᓇ ᓄᑕᕋᕐᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ
ᓯᕗᓪᓕᖅᐹᖅ ᑖᓐᓇ ᑐᑭᕼᐃᕼᐊᕈᑎᒋᔭᕋ ᑕᐃᒪᓐᓇ
ᐱᓕᕆᔭᕌᖓᔅᓯ ᐊᖓᔪᖅᑳᑦ ᐃᓚᐅᖃᑕᐅᖏᓐᓇᖅᐸ?
ᐅᕝᕙᓘᕝᕙ ᐊᖓᔪᖅᑳᖅ ᐊᑎᓕᐅᖅᑎᑉᐸᑉᐱᓯᐅᒃ
ᑎᑎᖅᑲᒥᒃ ᐅᖃᓗᖃᑎᒋᔫᓪᓗᐊᕐᓗᒍ ᑖᓐᓇ ᓄᑕᕋᕐᓘᓐᓃᑦ
ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒪᓐᓇ ᐃᒻᒥᒧᑦ ᐃᓄᑐᐊᕐᒥ ᑕᒪᒃᑯᐊ ᐱᓕᕆᔪᒪᔪᒻᒪᕆᖕᓂᒃ
ᑯᕆᔅᑕᐅᑉ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᖓ ᑖᒃᑯᐊ
ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᑦᑎᐊᖅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᐱᔭᒃᓴᖏᓐᓂ
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᓐᓂᓪᓗ ᐱᓕᕆᖁᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ
ᐅᖃᓚᐅᕋᓗᐊᖅᑐᖓ ᑕᐃᒪ
ᐃᑲᔪᖅᓱᐃᔨᖅᑕᖃᐅᑦᑎᐊᕐᒥᔪᖅ ᐊᐅᓚᑦᑎᔨᖓᓐᓄᑦ
ᐊᒻᒪᓗ ᐅᕙᓐᓂᑦ ᐱᔭᕆᐊᖃᕌᖓᑦᑕ ᓲᕐᓗ ᑕᕝᕙᓂ ᓄᑖᒥ
ᓴᖅᑭᖅᑐᖃᖅᐸᑦ. ᑖᓐᓇᓗ ᐊᔭᐅᖅᑐᐃᔨ
ᖃᐅᔨᒪᑦᑎᐊᖏᑉᐸᑦ ᖃᓄᖅ ᐅᐸᒋᐊᖓ, ᑕᐃᒪᓐᓇ
ᐅᖃᖃᑎᒋᑦᑎᐊᖅᑐᒋᑦ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᖏᓪᓗ.

ᑕᐃᒪ ᐱᒻᒪᕆᐅᖕᒪᑦ ᖃᐅᔨᒪᒐᔅᓯᐅᒃ ᒪᑐᒪ ᓯᕗᓂᐊ
ᐱᒋᐊᕐᓂᖓᓂ ᒫᓐᓇ ᐊᕐᕌᒍᓕᒫᕋᓱᓕᑕᐃᓐᓇᕋᑦᑕ ᑕᐃᒪ
ᒪᑐᐃᖅᑐᑕᓗ. ᐅᐸᒃᑕᐅᔭᕇᓚᐅᕋᑦᑕ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨ ᒪᑐᓚᐅᓐᖏᖦᖢᑕ. ᑕᐃᒪ
ᓇᓗᓇᐃᖅᓯᓯᒪᓚᐅᕋᑦᑕ ᒪᑯᐊ ᐱᓕᕆᐊᕆᔭᕗᑦ
ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᐃᒪᓐᓇ
ᐊᔪᕆᖅᓲᔾᔨᖃᑦᑕᐅᑎᑦᑎᐊᕋᓱᖃᑦᑕᓚᐅᖅᑐᒍᑦ
ᐱᓕᕆᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ
ᐸᕐᓇᒃᐸᓪᓕᐊᓪᓗᑎᒍ. ᑕᐃᒪ ᐱᓕᕆᓕᒻᒪᒃᐸᓪᓕᐊᓪᓗᑕ
ᑖᒃᑯᐊ ᐊᔭᐅᖅᑐᐃᔨᑦ ᓈᒻᒪᒃᓴᓕᖅᐸᑦ ᑖᓐᓇᓗ
ᐅᖃᖅᑕᕐᕕᖓ ᓈᒻᒪᒃᓴᓕᖅᐸᑦ ᑎᒍᓯᔪᓐᓇᖅᓯᒍᑦᑕ ᐃᒪᓐᓇ
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when the advocate was comfortable, and
when the supervisor was comfortable, for
them to take on or for that to kind of
splinter a little bit and come apart. That’s
just a natural progression that’s occurred
as more files have to come to our office
and people feel more comfortable in their
new roles in that less support needed but
support is always there.
If there’s a situation, if there’s advice
that’s needed; and there’s still a lot of
collaboration that exists because these
files tend to be quite complicated, it’s
always good to have a second view on
things that are so complicated. So that’s
our approach, working with each other on
these individual advocacy files. Thank
you.

ᐊᕕᒃᑐᒐᓛᒡᓗᒍ ᑕᐃᒪᓐᓇᓕ ᐃᖏᕐᕋᕙᓪᓕᐊᓂᖓᑕ ᑖᓐᓇ
ᐃᓚᒋᑐᐃᓐᓇᕐᒪᒍ. ᑕᐃᒪ ᐊᒡᓚᒡᕕᑦᑎᓐᓅᖅᑐᖃᖅᐸᑦ
ᑖᒃᑯᐊ ᐱᓕᕆᐊᑦᑎᓐᓂ
ᐃᑲᔪᖅᓱᕆᐊᖃᕈᓐᓃᖅᐸᓪᓕᐊᓂᐊᖅᑑᒐᓗᐊᖅ.

ᑭᓯᐊᓂ ᑕᕝᕙᓂ ᐊᑐᐃᓐᓇᐅᖏᓐᓇᖅᑐᑦ ᐃᑲᔪᖅᓱᐃᓂᖅ
ᐃᒪᓐᓇ ᐅᖃᐅᔾᔭᐅᒋᐊᕆᐊᖃᖅᐸᓘᓐᓃᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᖃᑎᒌᖕᓂᖅᑕᖃᕐᔪᐊᕐᒪᑦ ᓱᓕ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᑦ
ᑖᓐᓇ ᐱᔭᕆᑐᔫᓪᓗᑎᒡᓘᖕᒪᑕ ᐊᒻᒪᓗ ᐱᐅᖃᑦᑕᕐᒪᑦ
ᐃᒪᓐᓇ ᖃᓄᕐᓕ ᑕᐅᑐᒃᑕᐅᒃᑲᓐᓂᕐᒪᖔᑦ ᐊᓯᐊᓄᑦ
ᖃᐅᔨᒪᔭᕆᐊᖃᓲᖑᒐᑦᑕ ᐱᓕᕆᖃᑎᒌᒃᑐᑕ ᑖᒃᑯᓄᖓ
ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᕌᖓᔪᒥᒃ ᐱᓕᕆᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ.

Chairperson: Thank you, Ms. McNeilMulak. I think the question Mr.
Mikkungwak would probably like to reask again because I think it didn’t quite go
through what his original question was so
I’ll pass it to you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᑕᐃᒪᓕ ᐊᐱᖅᑯᑕᐅᖅᑰᕐᒪᑦ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ
ᐊᐱᕆᒃᑲᓐᓂᖅᐸᒍᖃᐃ ᑐᑭᓯᓇᑦᑎᐊᖅᑰᕋᑖᓐᖏᒻᒪᑦ
ᐊᐱᖅᑯᑎ. ᐃᓕᖕᓄᑦ ᑐᓂᒃᑲᓐᓂᖅᐸᕋ.

Mr. Mikkungwak (interpretation): Thank
you very much Madam Chairperson. What
I was asking for clarification on was your
office of child and youth advocacy and
you explained the authorizations for
empowerment.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐆᒥᖓ
ᑐᑭᓯᓂᕐᓗᓚᐅᖅᑐᖓᐅᒐᓗᐊᖅ. ᑕᐃᒪ ᑎᑎᕋᕐᕕᔅᓯ
ᒪᒃᑯᑦᑐᓂᓪᓗ ᓄᑕᖅᑲᓂᓪᓗ ᐊᒃᓱᕉᑎᖃᕋᑉᓯ
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᓪᓗ ᑐᑭᓯᐅᒪᑎᑦᑎᑦᓯᐊᓇᔪᒃᑐᓯ.

My question is, if a child or youth is too
young, and they need their parent’s
approval if you’re going to be talking with
a child or youth: is the parent always
present or do you let them sign off a letter
before you do the actual work with a
child? Thank you, Madam Chairperson.

ᑭᓯᐊᓂᓕ ᓯᕗᓪᓕᖅᐹᒥ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᑖᓐᓇ
ᓄᑕᕋᖅ ᒪᒃᑯᑦᑐᕐᓘᓐᓃᑦ ᐅᑭᐅᑭᓗᐊᖅᐸᑦ ᐊᖓᔪᖅᑳᖑᔪᖅ
ᐊᖏᖅᑎᐅᔭᕆᐊᖃᕐᒪᑦ. ᐅᖃᓗᖃᑎᖃᕐᓂᐊᕌᖓᑉᓯ
ᓄᑕᖅᑲᒥᓪᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᒥᓪᓘᓐᓃᑦ ᐊᖓᔪᖅᑳᖑᔪᖅ
ᑕᐃᒪᐅᖏᓐᓇᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑎᓕᐅᖅᑎᑦᑎᕙᑉᓯ
ᑎᑎᖅᑲᒥᒃ ᐊᑎᓕᐅᖅᑎᑦᑎᖄᖅᑐᓯ
ᐱᓕᕆᒋᐊᓪᓗᐊᕕᓕᖅᑳᑎᓐᓇᓯ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson. Thank you for that
clarification. It depends. Our office can
work directly with children and youth
without their families present. It’s always
our preference to work with the family
unit when and where we can.
There are certainly circumstances where it
can’t happen because of the nature of the
issue that’s being presented to us.
There’s also a provision in our Act with
respect to age and children that seek out
our services. The provision states that with
any child less than 12 years old, we must
notify the parent that they’ve come to us,
and there’s another element to that, unless
of course, it’s not in the best interest of
that particular child to notify the parent.
Thank you.
Chairperson: Thank you, Ms. McNeilMulak.
Mr. Mikkungwak (interpretation): Thank
you. It’s clear. You added however, that
the parent doesn’t necessarily have to be
involved. With that being that, do you
work with the Department of Family
Services? Is that the case or are you
independent? Do you independently deal
with it? It states here that you work with
other government departments and the
understanding that they’re trying to
provide benefits to the youth; you seem to
have a lot of government programs in
there. That’s my question, Madam
Chairperson.

ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᕆᐊᕋᕕᐅᒃ. ᑕᐃᒪᓐᓇ ᐊᑐᓂ
ᑕᐅᑐᒃᖢᒋᑦ ᐊᒡᓚᒡᕕᒃᐳᑦ ᐱᓕᕆᖃᑎᑦ ᑖᔅᓱᒧᖓᓪᓚᑦᑖᖅ
ᓱᕈᓯᕐᒥ ᒪᒃᑯᒃᑐᒥᓪᓗ ᑕᐃᒪᓐᓇ ᐱᔪᒪᓂᖅᓴᕆᓲᕗᑦ.
ᐃᒪᓐᓇ ᐃᓚᒌᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᑎᖃᕈᓐᓇᕌᖓᑦᑕ
ᑭᓯᐊᓂᓕ ᐃᓛᓐᓂᒃᑯᑦ ᑕᒪᓐᓇ ᐃᓱᒫᓗᒋᔭᐅᔪᖅ
ᖃᓄᐃᑦᑑᓂᖓᓗ ᐃᓱᒪᒋᓗᒍ ᐊᒻᒪᓗ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ
ᑎᑎᕋᖅᓯᒪᔪᖃᕐᒥᖕᒪᑦ.

ᑖᒃᑯᐊ ᐊᕐᕌᒍᖏᑦ ᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᖕᒪᑦ, ᑖᓐᓇ ᓱᕈᓯᖅ
12 ᑐᖔᓂ ᐅᑭᐅᖃᖅᐸᑦ ᐊᖓᔪᖅᑳᖏᑦ
ᑐᓴᖅᑎᑦᑕᕆᐊᖃᖅᑕᕗᑦ ᐅᐸᒍᑎᔪᕕᓂᐅᓂᕋᕐᓗᒋᑦ.
ᑭᓯᐊᓂᖃᕐᒪᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ ᓱᕈᓯᖅ
ᑐᓴᖅᑎᑦᑕᕆᐊᖃᖅᑰᔨᒃᐸᑦ ᑭᓯᐊᓂ ᐊᖓᔪᖅᑳᒥᖕᓂᒃ.
ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᑐᑭᓯᓇᖅᐹᓪᓕᓕᕐᒪᑦ. ᑕᐃᒪ
ᐅᕙᑦᓯᐊᖅ ᑭᓯᐊᓃᖅᑐᒥᒃ ᓇᓗᓇᐃᔭᐃᒐᕕᑦ
ᐊᖓᔪᖅᑳᖑᔪᖅ ᐃᓚᐅᓐᖏᓯᓐᓇᕆᐊᖃᕐᒪᑦ.
ᑖᒻᓇᐅᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐱᓯ ᑕᒪᑦᓱᒥᖓ
ᑭᓯᐊᓃᖅᑕᖃᕋᔭᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᒎᖅᐱᓯ ᐅᕙᓂ
ᑎᑎᕋᖅᓯᒪᒻᒫᕐᒪᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᓯᖏᓐᓂ
ᐱᓕᕆᖃᑎᖃᒻᒫᖅᖢᓯ ᑐᑭᓯᐅᒪᑉᓗᓯ ᒐᕙᒪᒃᑯᑦ ᒪᒃᑯᑦᑐᓄᑦ
ᓄᑕᖅᑲᓄᓪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂ
ᓴᖅᑭᕈᒪᑎᑦᑎᔪᓐᓇᕐᒪᑕ ᑐᑭᓯᐊᓂᓗᒃᑑᔭᒻᒫᖅᐱᓯ ᐊᒥᓱᓂᒃ
ᒐᕙᒪᓂᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᓂᒃ? ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᕙᕋ. ᒪ’ᓇ,
ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you. Our
office is fully independent from
government. Our role is to ensure that the
government is providing the services and
delivering them and making them

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒡᓚᒡᕕᕗᑦ
ᐊᑐᓃᖓᑦᑎᐊᖅᑐᑦ ᓯᓚᑖᓃᑦᑐᑦ ᒐᕙᒪᒃᑯᓐᓂ.
ᐱᔭᒃᓴᖃᕋᑦᑕ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᔨᑦᑎᕋᖅᑎᓂᒃ
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available to children, youth and their
families in a way that meets their needs.
At times, in a lot of our work, even though
we’re independent in nature, we have a
high level of interaction with government
departments on a daily basis to work
through matters.
We also would, in our individual cases,
like I said, we would be working with
departments on a regular basis. At times
on the individual advocacy side of things
it might mean that it might simply,
depending on the nature of the issue, be us
referring a child, youth or family to a
particular program or services within the
department. Thank you, Ms. Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.
Mr. Mikkungwak (interpretation): Thank
you, Madam Chairperson. On page three,
the second paragraph in your opening
remarks, I would like further clarification
on what it indicates. We as Inuit think of
ourselves as strangers but you have
written out you can provide individual
counselling because you have to be proud
of a youth lifestyle. How do you further
identify that?

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒋᔭᐅᔪᑦ ᒪᑯᓄᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᑕᐅᑐᒡᓗᒋᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᑖᒃᑯᐊ
ᐱᓕᕆᐊᕆᔭᕗᑦ ᐅᓄᖅᑐᑦ ᐊᑐᓃᖓᒐᓗᐊᖅᑐᖅ
ᐃᒻᒥᓃᖓᒐᓗᐊᖅᑎᓪᓗᒍ
ᐱᓕᕆᖃᑎᖃᕐᔪᐊᖏᓐᓇᐅᔭᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᕝᕕᖏᓐᓂ. ᐅᓪᓗᑕᒫᖅ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ
ᑲᔪᓯᑎᒋᐊᕐᓗᒋᑦ ᐊᒻᒪᓗ ᐃᒪᓐᓇᐃᓕᐅᕋᔭᕐᒥᒐᑦᑕ.

ᐃᒪᓐᓇ ᐃᓄᑐᐊᒥᒃ ᐱᓕᕆᖃᑎᖃᕈᑦᑕ, ᐃᓛᓐᓂᑯᓪᓗ
ᑕᕝᕙᓂ ᐃᓄᑐᐊᒥᒃ ᐱᓕᕆᒐᑦᑕ ᐊᔭᐅᕆᔾᔪᑎᖃᕌᖓᑦᑕ,
ᐃᒪᓐᓇ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᑭᓲᓂᖓ ᑕᐅᑐᒡᓗᒍ ᐃᒪᓐᓇ
ᑐᓂᔾᔪᑎᒋᑐᐃᓐᓇᕆᐊᖃᕋᑦᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᕝᕕᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᓱᓖ?
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᒪᒃᐱᖓᓄᓪᓕ
ᐱᖓᔪᐊᓐᓂ ᖁᓪᓕᖅᐹᖅ ᑖᓐᓇ ᑐᒡᓕᖓ
ᐅᒃᑯᐃᕈᑎᒋᔭᕐᓂᑦ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ, ᐅᓇ
ᑐᑭᓯᒍᐊᖃᑕᐅᓯᒪᔭᕋ ᐊᓪᓚᒌᐸᒻᒪᑕ ᓇᓗᓇᓐᖏᒻᒪᑦ.
ᐃᓅᓪᓗᑕ ᐊᓪᓚᒌᓗᒃᑖᖑᒐᑦᑕ ᑭᓯᐊᓂ
ᓇᓗᓇᐃᔭᐃᓯᒪᒐᕕᑦ ᑎᑎᕋᖅᓯᒪᒐᕕᑦ, “ᐃᓚᖏᑦ
ᐃᒻᒥᒎᖅᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑭᐊᖅ ᐃᓅᓯᖏᓐᓂ
ᒪᒃᑯᒃᑑᔪᖅ ᐃᓅᓯᖏᓐᓂ ᐅᐱᒍᓱᑦᑎᐊᕆᐊᖃᕋᑉᓯ.” ᖃᓄᖅ
ᑕᒪᓐᓇ ᑐᑭᖃᖅᑎᒃᑲᓐᓂᖅᐱᓯᐅᒃ? ᒪ’ᓇ,
ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. (interpretation ends)
Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. (ᑐᓵᔨᒃᑯᑦ)
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. I’m not quite clear on the
question. Could we get a little bit of
clarification, please?

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒪ ᐊᐱᖅᑯᑎᖓᓂᒃ.
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᓐᓇᖅᑭᐅᒃ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ?

Chairperson: Thank you, Mulak. Mr.
Mikkungwak, can you clarify your
question, please?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ, ᑐᑭᓯᓇᖅᓯᑎᒋᐊᓚᐅᕈᒃ ᐊᐱᖅᑯᑏᑦ.

Mr. Mikkungwak: Thank you, Madam

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson. On page three of your
openers, the second paragraph, it states,
“what this looks like depends on young
person’s unique needs and situation.” I’m
presuming you have a criteria or some
kind of protocol. Can you elaborate a little
bit on that so that I can have clarity on that
particular paragraph? Thank you, Madam
Chairperson.
Chairperson: Thank you, Mr.
Mikkungwak. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for the
clarification. What that means is every
child, every youth, and every person who
comes to us, that they come to us under
such a unique set of circumstances. How
our individual advocates respond depends
on those circumstances and that situation,
so a very important front-end piece of our
work is to identify and assess what that
situation is.

ᒪᒃᐱᒐᖅ 3-ᒥ ᒪᑐᐃᕐᔪᑎᒋᔭᕐᓂ, ᑐᒡᓕᖓ ᑎᑎᕋᖅᓯᒪᔪᖅ
ᐅᖃᖅᓯᒪᒻᒪᑦ, “ᑕᐅᑦᑐᒋᒐᔭᖅᑕᖓ ᐊᒃᑐᐊᒐᔭᖅᑐᖅ
ᒪᒃᑯᒃᑑᑉ ᐊᑐᓃᖓᓂᖓᓄᑦ ᐱᔪᒪᔭᖏᑦ
ᖃᓄᐃᓕᖓᓂᖓᓄᓪᓗ.” ᑐᑭᓯᖅᑰᕋᒪ ᑐᓐᖓᕕᖃᖅᑐᓯ
ᒪᓕᒋᐊᖃᖅᑕᔅᓯᓐᓂᓪᓘᓐᓃᑦ. ᐅᖃᐅᓯᕆᑦᑎᐊᒃᑲᓐᓂᓚᐅᕈᒃ
ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᒃᑯ, ᑐᑭᓯᓇᖅᓯᑎᒋᐊᓚᐅᕉᒃ
ᑎᑎᕋᖅᓯᒪᓂᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᕕᐅᒃ. ᐃᒪᓐᓇ ᑐᑭᖃᖅᑐᖅ ᓱᕈᓯᓕᒫᑦ
ᐊᑐᓂ, ᒪᒃᑯᒃᑐᓕᒫᓪᓗ ᐊᑐᓂ, ᐃᓄᒡᓘᓐᓃᑦ ᐅᐸᒍᑎᔪᑦ
ᐅᕙᑦᑎᓐᓄᑦ ᐅᖁᒪᐃᑦᑐᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ
ᐅᖁᒪᐃᒃᓴᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑕᐅᓂᐊᕐᓂᖓ
ᐊᒃᑐᐊᒐᔭᖅᐳᖅ ᖃᓄᐃᑦᑐᒃᑰᓂᖓᓄᑦ. ᑕᐃᒪᐃᓐᖓᓄᑦ
ᑕᕝᕙ ᐱᕐᔪᐊᒻᒪᕆᐊᓘᕗᖅ ᐅᐸᒃᑕᐅᖅᑳᕐᓂᕗᑦ
ᐃᖅᑲᓇᐃᔮᑦᑎᒍᑦ ᖃᓄᐃᑦᑐᒃᑰᓂᖓ
ᐃᓅᓕᓴᕋᓱᐊᕐᓂᐊᕐᓗᒍ.

Once we have that conversation and make
that determination of what the individual
is coming exactly for, and what their
circumstances are and what the issue is
they need support on, then we can make
the determination of what type of
advocacy support they need.

ᐅᖃᖃᑎᒌᓚᐅᖅᑳᖅᑎᓪᓗᑕ ᑐᑭᓯᑐᐊᕌᖓᑦᑕ
ᖃᓄᐃᑦᑐᒃᑰᓂᖓᓂᒃ ᑭᓱᒧᓪᓗ ᖃᓄᕐᓗ
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ, ᑕᐃᒪ ᐃᓱᒪᓕᐅᓕᖃᑦᑕᖅᐳᒍᑦ
ᖃᓄᐃᑦᑐᒥᒃ ᐃᑯᔪᖅᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ.

Sometimes for instance, a child, a youth or
a family may come in and they just need
more information. They’re struggling with
an issue. They don’t know where to turn
and they’re finding the web of government
services that are available to them just a
little difficult to navigate. Once we have
that conversation and understand that
that’s what their needs are, the advocate
connects them to the right service or the
right individual. It could be something like
that.

ᐃᓚᒌᒃᑐᓘᓐᓃᑦ ᐃᒪᓐᓇ ᑐᓴᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᒧᓪᓗ
ᓵᕝᕕᒃᓴᒥᖕᓂᑦ ᖃᐅᔨᒪᓐᖏᑦᑕᕌᖓᒥ. ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ
ᐱᔨᑦᑎᕋᕐᓂᖏᑦ ᐊᔾᔨᒌᓐᖏᑯᓘᔭᒃᑐᐊᓘᖕᒪᑕ
ᓇᓕᐊᖕᓅᕐᓂᐊᕐᒪᖔᑦ ᓇᓗᓇᐃᖅ ᑕᐃᒪᓕ ᑐᑭᓯᓯᒪᓕᕈᓂ
ᐱᔭᕆᐊᖃᖅᑕᒥᖕᓂ ᑐᑭᓯᒍᑦᑕ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ ᑕᐃᒪ
ᑎᒃᑯᐊᖅᑎᑦᑐᓐᓇᕋᑦᑎᒍ ᐱᔨᑦᑎᕋᕈᓐᓇᖅᑐᓄᑦ
ᐃᑲᔪᕈᓐᓇᖅᑐᓄᓪᓗ ᑕᐃᒪᓐᓇᐅᔪᓐᓇᑕᕐᒪᑦ.
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It could also be that someone comes to us
and they just want to learn more how to
advocate for themselves. They have this
issue, they need help with it, but they
might not want Christa to come in and
speak on their behalf. They might not even
need Christa to attend a meeting with
them. They just want to develop some
skills in terms of “How can I better do this
myself?” Those unique circumstances
would lead one of our advocates to work
with the child or youth and family, coach
them, provide information, and work with
them to build up their own advocacy skills
so then they can go off, if that’s what they
want, and sort out their issue.
It can also be where a child or youth or a
family may come to us and they might be
having challenges with the service
provider or with a particular service.
Maybe it’s not just one service, but maybe
the child needs are that they need two
services. They need assistance from
Family Services and Health, and maybe
they’re finding that the response they’re
getting is not satisfactory. Maybe it’s not
coordinated, so they’re not getting a good
plan forward from both of these
departments.

ᐊᒻᒪᓗ ᐃᒪᓐᓇᐅᔪᓐᓇᕆᓪᓗᓂ ᐅᐸᒃᑕᐅᒍᑦᑕ ᐃᒪᓐᓇ
ᓇᒻᒥᓂᖅ ᐊᔭᐅᖅᑐᐃᔪᓐᓇᕐᓂᕐᒥᓂ ᐃᓕᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇ
ᐃᑲᔪᖅᑕᐅᔪᒪᑐᐃᓐᓇᖅᑕ. ᐃᒪᓐᓇ ᑯᕆᔅᑕᒧᑦ
ᐅᐸᒃᑕᐅᖏᒃᑲᓗᐊᖅᐸᑦ ᐊᔭᐅᖅᑐᐃᔨᖃᖏᑉᐸᑦ
ᐅᖃᓪᓚᒍᔾᔨᖏᒃᑲᓗᐊᕐᓗᓂ ᑭᓯᐊᓂ
ᑲᑎᒪᖃᑎᒋᓐᖏᑎᐊᒻᒪᕆᒃᑯᓂ ᑭᓯᐊᓂ
ᐱᔪᓐᓇᖅᓯᕚᓪᓕᕈᒪᑐᐃᓐᓇᖅᑐᖅ ᖃᓄᖅ ᐃᒻᒥᓂᒃ
ᑭᒡᒐᖅᑐᕈᓐᓇᖅᐳᖓ. ᑕᐃᒫᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑖᒃᑯᐊ
ᐃᒪᓐᓇ ᐊᔭᐅᕆᔨᑦᑕ ᐃᓚᖏ ᐱᓕᕆᖃᑎᖃᕐᓂᐊᖅᐸ
ᓱᕈᓯᕐᒥ ᐃᓚᒌᒃᑐᓂᓪᓗ ᐃᒪᓐᓇ ᐊᔪᕆᖅᓱᐃᑎᓗᓂᒋ
ᑐᓴᖅᑎᒃᑲᓂᕐᓗᓂᒋᑦ ᖃᓄᖅ
ᐱᕈᖅᑎᑦᑎᕚᓪᓕᕈᓐᓇᕐᒪᖔᑕ ᐃᒻᒥᓂᒃ ᐊᔭᐅᕆᔪᓐᓇᓂᕐᒥᒃ,
ᑕᐃᒪᓐᓇ ᐱᔪᒪᔭᖏᑦ ᒪᓕᓪᓗᒋ ᑖᔅᓱᒧᖓ
ᐃᓱᒫᓗᒋᔭᐅᔪᖅ.

ᐃᒪᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᓘᓐᓃᑦ ᐅᕙᑦᑎᓐᓄᑦ
ᐅᐸᒍᑎᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᐃᓚᒌᒃᑐᓪᓘᓐᓃᑦ, ᐃᒪᓐᓇ
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᐱᔨᑦᑎᕋᕐᓂᐅᔪᒧᑦ,
ᐊᑕᐅᓯᕐᒧᑑᓐᖏᑦᑐᖃᐃ ᐃᒻᒪᖄ ᓱᕈᓯᖃᐃ ᒪᕐᕉᓐᓂᖃᐃ
ᐊᔾᔨᒌᓐᖏᑑᓐᓂ ᐱᔨᑦᑎᖅᑕᐅᔭᕆᐊᖃᖅᑐ ᓲᕐᓗ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᓗ
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓗᑎᒃ ᐅᔾᔨᕈᓱᓕᖅᐸᑦ. ᑖᒃᑯᐊ
ᑭᐅᔾᔪᑕᐅᖃᑦᑕᖅᑑᒐᓗᐊᑦ ᓈᒻᒪᒋᓐᖏᒃᑯᓂᔾᔪᒃ ᐃᒪᓐᓇ
ᐊᔾᔨᒌᑎᑕᐅᓐᖏᓗᐊᖅᐸᑕᓘᓐᓃᑦ ᐱᓕᕆᕕᓂᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᑭᐅᔪᑕᐅᔪᑦ.

If that’s what we see, then our response
then is tailored to their specific
circumstance and then, for instance, you
would see one of our advocates work with
that family and the service providers. You
could see a phone call made on behalf of
the family. You could see a request for a
meeting with the different service
providers, one of our advocates, and the
family to help facilitate their discussion
and resolve the issue.

ᑕᐃᒪᓕ ᑕᐃᒪᓐᓇ ᑭᐅᔭᕗᑦ ᐋᖅᑭᒃᓯᒪᓕᖃᑦᑕᕋᑦᑎᒍ
ᑖᔅᓱᒧᖓ. ᑖᒃᑯᐊ ᐊᔭᐅᕆᔨᑦᑕ ᐃᓚᖓ
ᐱᓕᕆᖃᑎᖃᕐᓗᓂ ᐃᓚᒌᒃᑐᓂ ᐱᔨᑦᑎᖅᑎᐅᔪᓂᓗ
ᐅᖄᓚᕕᐅᑎᓪᓗᓂ ᐃᓚᒌᒃᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᑲᑎᖃᑎᒋᔪᒪᓗᒋᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᓐᓂ
ᐱᔨᑦᑎᕋᖅᑎᐅᔪᑦ ᑕᒪᓐᓇ ᑐᑭᒧᐊᒃᑎᑕᐅᖁᓪᓗᒍ.

What that means is that everyone who
comes to us for individual advocacy
support presents with a different story and

ᐃᓱᒪᒋᔭᖅ ᑕᐃᒪᓐᓇ ᑐᑭᓕᒃ ᑖᒃᑯᐊ ᐅᕙᑦᑎᓐᓄᑦ
ᐅᐸᒍᑎᔪᓕᒫᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ
ᐅᓂᒃᑳᖃᑦᑕᕐᒪᑕ, ᐊᔾᔨᒌᓐᖏᑦᑑᖃᑦᑕᕐᒪᑕ
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they’re very unique and very different. A
big part of our job when people come in is
to listen carefully to understand the nature
of the issue and, when we understand the
nature of the issue, to decide what type of
individual advocacy support that child,
youth, or family may need, and then to
work with them to develop that plan
forward. Thank you.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Akoak, you’re next.
Mr. Akoak: Thank you, Madam
Chairperson. Good morning, Ms. McNeilMulak and officials. My question is on
your opening statement, page 2, third
paragraph from the bottom. You state,
“Our work is never to replace that of the
GN, but instead its intent is to ensure that
GN services…” I’m thinking of the social
services department and they handle
children a lot. In reading that, are you
saying that you oversee how the
department handles a child? Thank you.

ᐊᑐᓃᖓᑦᑎᐊᖅᑐᓂ, ᑕᐃᒪᓕ ᐱᓕᕆᐊᑦᑕ ᐃᓚᖓᓐᓄᑦ
ᓈᓚᑦᑎᐊᕐᓗᒋ ᑐᑭᓯᒃᑎᐊᕐᓗᒍᓗ ᐃᓱᒪᒋᔭᖏᑦ ᐊᒻᒪᓗ
ᑐᑭᓯᑦᑎᐊᕐᓗᒍ. ᑖᓐᓇ ᐃᓱᒪᒋᔭᖓ ᖃᓄᑎᒋ
ᐃᑲᔪᖅᓯᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᖅ ᐃᓚᒌᑦᑐᑦ ᓱᕈᓯᕐᓗ
ᑕᐃᒪ ᐱᓕᕆᖃᑎᒋᓗᒋ ᓯᕗᒧᐊᒋᐊᕈᓱᓪᓗᒍ
ᐸᕐᓇᐅᑕᐅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐋᖁᐊᖅ, ᐃᕝᕕᑦ ᑕᐃᒪ.
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ, ᑐᓐᖓᓱᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓗ.
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒪᑐᐃᕈᑎᒋᔭᕐᓂ ᒪᒃᐱᒐᖅ 2-ᒥᑦ
ᐱᖓᔪᖓᑦ ᑕᐅᓇᓐᖓᑦ ᐊᑖᓂ. ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᕗᑦ
ᑖᒃᑯᐊ ᑭᖑᕕᖅᓯᖃᑦᑕᕆᐊᖃᓐᖏᓇᑦᑕ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓂ ᐱᓕᕆᐊᖓᓐᓂ. ᑭᓯᐊᓂ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᑕ ᐱᔨᔅᓯᕈᑎᖏᑦ ᓈᒻᒪᒃᑎᐊᕐᓗᒋᑦ.
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ ᐊᒃᓱᐊᓗᒃ ᓱᕈᓯᕐᓂᑦ
ᑲᒪᖃᑦᑕᕐᒪᑕ ᐅᖃᓕᒫᖅᑐᒍ ᑖᓐᓇ ᐅᖃᖅᐲᑦ
ᓇᐅᑦᑎᖅᓱᐊᕆᒐᔅᓯᐅ? ᖃᓄᖅ ᐱᓕᕆᕕᒃ ᑖᓐᓇ ᓱᕈᓯᕐᓂ
ᑲᒪᖃᑦᑕᕐᓂᕆᔭᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Akoak. Ms.
McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᖁᐊᖅ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for that question.
Although your question does relate to
social services and I will certainly address
that, the good part about our Act is that
it’s quite broad and so it applies to social
services, education services, as well as to
health services. It applies to any service
related to a child and youth.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᒃᓵᓄᑦ
ᑭᐅᓂᐊᖅᐸᕋ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᔅᓵᓄᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᕗᑦ
ᓯᐊᒻᒪᒃᓯᒪᓪᓚᕆᒃᑐᒥᒃ ᑭᓱᓕᕆᓂᐊᕐᓗᓂ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᓪᓗ ᐊᒃᑐᐊᓪᓗᓂ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ,
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᓪᓗ ᐱᔨᔅᓯᓂᕐᒧᑦ ᐊᒃᑐᐊᓂᖃᖅᑐᖅ.
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᑭᒡᒐᖅᑐᖅᑕᐅᓂᕆᔭᖏᓐᓂᑦ.

No, we don’t oversee. The departments
still have their authorities and mandates.
We’re here to make sure, on behalf of
children and youth, that those are being
followed as they should. Thank you,
Madam Chairperson.

ᐋᒡᒐ ᓇᐅᑦᑎᖅᓱᐊᖃᓐᖏᑦᑐᒍᑦ. ᐱᓕᕆᕕᒃ ᑖᓐᓇ
ᐱᔪᓐᓇᕐᓂᖃᕕᖃᕐᒪᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖃᖅᖢᑎᒡᓗ
ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ. ᑕᕝᕙᓃᑦᑐᒍᓪᓕ ᑭᒡᒐᖅᑐᖅᑐᒋᑦ
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᒪᓕᒃᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᔨᔅᓯᕈᑏᑦ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Ms. McNeilMulak. Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐋᖁᐊᖅ.

Mr. Akoak: Thank you, Madam
Chairperson. With that, if you do see a
problem, you would advise the department
that they’re doing something. If things
aren’t right would you advise them and
give them suggestions? Thank you,
Madam Chairperson.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕗᖓ
ᑎᑭᓪᓗᒍ. ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒥᒃ ᑕᑯᒍᕕᑦ ᐱᓕᕆᕕᖕᒥ
ᐅᖃᐅᔾᔨᒐᔭᖅᐲᑦ ᐊᑲᐅᓐᖏᑦᑐᒥᒃ ᐱᓕᕆᓂᕐᓂᒃ
ᐅᖃᐅᔾᔨᒐᔭᖅᐲᑦ ᖃᓄᐃᓕᐅᖁᔨᖕᒪᖔᕐᒥᓪᓗ
ᐅᖃᐅᑎᓗᒌᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Akoak. Ms.
McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. That’s correct. Typically,
when people come to us, kids or families,
they come to us because they’re at a point
where they tend to be pretty frustrated and
things aren’t working for them. So it’s
correct.
Depending on the situation, our
involvement is tailored but what it often
means is us entering into discussions and
meetings, on behalf of or with that child
and family, with those departments that
are impacted and involved in that issue.
That’s a big piece of our work on a daily
basis. It’s interacting with departments,
letting them know that there’s an issue,
letting them know that we want to work
together, and that we need to resolve the
issue. Working together to come up with
solutions to resolve the issue is a key piece
of what we do on a day to day basis on
behalf of kids and their families. Thank
you, Madam Chairperson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᕐᑯᐊᖅ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᐃᒪᓐᓇ.
ᐃᒪᐃᒐᔪᒃᑐᖅ ᐅᕙᑦᑎᓐᓄᐊᖅᑐᖃᕌᖓᑦ ᓱᕈᓰᑦ ᐃᓚᒌᑦ
ᖃᐃᖃᑦᑕᕐᒪᑕ ᐊᒃᓱᕉᓴᑦᑎᐊᓕᕌᖓᒥ ᑭᓯᐊᓂ ᐊᒻᒪ
ᐊᐅᓚᓂᖃᑦᑎᐊᕈᓐᓃᖃᑦᑕᕐᒪᑕ ᐱᓕᕆᔭᖏᑦ ᐃᒪᓐᓇ
ᒪᓕᒃᖢᒋᑦ ᖃᓄᐃᓐᓂᕆᔭᖏᑦ.

ᐃᓚᐅᓂᕆᔭᕗᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ
ᐃᒪᓐᓇ ᑐᑭᖃᖃᑦᑕᖅᑐᖅ ᑲᑎᒪᖃᑎᒌᖃᑦᑕᖅᖢᑎᒃ
ᓱᕈᓯᖅ ᐃᓚᖏᓪᓗ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᐊᒻᒪ ᐱᓕᕆᕕᒃ
ᐊᒃᑐᖅᑕᐅᓯᒪᔪᖅ ᐱᖃᑕᐅᓪᓗᓂ. ᑖᓐᓇ ᐊᖏᓂᖅᐹᖑᔪᖅ
ᐃᖅᑲᓇᐃᔭᕐᓂᕆᖃᑦᑕᖅᑕᑦᑕ ᖃᐅᑕᒫᖅᓯᐅᑎᓄᑦ
ᐱᓕᕆᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᖢᑕ. ᑐᓴᖅᑎᖦᖢᑎᒍᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᒪᓂᑦᑎᓐᓂ ᐱᔾᔪᑕᐅᔪᕐᓗ
ᐋᖅᑭᒍᒪᓪᓗᑎᒍᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒃᖢᑕ
ᑕᒪᒃᑯᓂᖓ ᐋᖅᑭᒃᓱᕋᓱᒃᖢᑎᒍᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᖅ.
ᑕᕝᕙ ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᐳᒍᑦ ᖃᐅᑕᒫᖅᓯᐅᑎᑎᒍᑦ
ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᐃᓚᒌᑦ ᓱᕈᓰᓪᓗ. ᖁᔭᓐᓇᒦᒃ.

Chairperson: Thank you, Ms. McNeilMulak. Next on my list, Mr. Qirngnuq.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᑑᓂ ᐱᔭᕇᖅᑐᖅ. ᐅᖃᓪᓚᒍᒪᓂᐊᓕᕐᒥᔪᖅ ᒥᔅᑕ ᕿᓐᖑᖅ.

Mr. Qirngnuq (interpretation): Thank
you, Madam Chairperson. I have three
questions from your opening comments.
Welcome Ms. McNeil-Mulak Mulak and

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐱᖓᓱᓂᒃ
ᐊᐱᖅᑯᑎᔅᓴᖃᕐᓂᐊᕋᒪ ᑕᕝᕙᓂ ᐱᒋᐊᕈᑖᓂ. ᒥᔅ ᒪᒃᓃᓪ-
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your officials.

ᒧᓚᒃ ᑐᓐᖓᓱᒋᑦ ᓴᓇᖃᑎᒋᔭᑎᓪᓗ.

My first question is in your opening
comments. On June 2014, since you were
appointed and your office was empty at
that time, I’d like to get clarification. I
know that it’s very difficult to start
something new now that you’ve settled
down in your office.

ᐅᓇ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᕝᕙᓂ
ᐱᒋᐊᕈᑎᒋᔭᕐᓂ ᔫᓂ 2014-ᖑᑎᓪᓗᒍ ᐱᒋᐊᖅᓯᒪᓕᕋᕕᑦ
ᑎᑎᕋᕐᕖᑦ ᐊᑎᖃᓐᖏᑎᓪᓗᒍ ᓱᓇᒥᒃ
ᑕᑯᔭᒃᓴᖅᑕᖃᓐᖏᑎᓪᓗᒍ. ᑕᐃᒪᓕ ᑐᑭᓯᔪᒪᕗᖓ ᖃᓄᖅ
ᐱᒋᐊᓐᖓᖅᖢᓂ ᓇᓗᓇᖅᑑᖃᑦᑕᕐᒪᑦ.

What was the most challenging issue that
you’ve faced as a child and youth
advocacy representative? Are you
collecting legislation from other
jurisdictions? I believe your office is in
Iqaluit and I know that your office is quite
new. With regard to Iqaluit residents, you
represent Inuit. Do you visit Inuit people
and consult with them and get their
suggestions as to how you can improve
your services? Have you consulted with
the Inuit of the community of Iqaluit?
Thank you.
Chairperson (interpretation): Thank you,
Mr. Qirngnuq. Ms. McNeil-Mulak Mulak.

ᑕᐃᒪᓕ ᐱᒋᐊᓐᖓᖅᓯᒪᓕᕋᕕᑦ, ᐆᒥᖓ ᑐᑭᓯᔪᒪᔪᖓ.
ᑕᐃᒃᑯᐊ ᓴᓇᒋᐊᕈᑎᒋᔭᑎᑦ ᑕᐃᑉᓱᒪ ᐃᓅᓱᑦᑐᑦ ᓄᑕᖅᑲᑦ
ᒪᓕᒐᒃᓴᐃᑕ ᒪᓕᒐᕈᑎᒃᓴᐃᑕ ᒥᔅᓵᓄᑦ. ᑲᓇᑕᐅᑉ
ᒪᓕᒐᖏᓐᓂ ᑲᑎᑦᑎᕙᓪᓕᐊᕕᓯ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ
ᓲᖃᐃᒻᒪ? ᐅᓇᓗᒃᑕᐅᖅ ᑕᕝᕙᓂ ᐅᕙᓃᒃᑐᒃᐸᓗᑲᑉᓯ
ᐃᖃᓗᐃᑦ ᐃᓗᐊᓂ ᓴᓇᓗᒃᐸᓗᑲᑉᓯ ᑕᒫᓂ. ᑕᒫᓂᓕ
ᐱᒋᐊᓕᓵᖅᓯᒪᓕᕋᑉᓯ ᑖᒃᑯᐊ ᐃᖃᓗᐃᑦ ᐃᖃᓗᒻᒥᐅᑦ
ᐃᓄᐃᑦ ᓴᓇᕕᒋᒐᑉᓯᐅᒃ ᐳᓛᕆᐊᖅᑕᑉᓯᐅᒃ
ᑐᑭᓯᒋᐊᕐᕕᒋᓪᓗᒋᑦ ᖃᓄᖅ ᐃᖢᐊᖅᑐᒥᒃ
ᐃᖢᐊᖅᓯᕚᓪᓕᕈᑎᔅᓴᒥᒃ ᑐᑭᓯᒋᐊᕐᕕᒋᓪᓗᓯᐅᒃ, ᑖᓐᓇ
ᐊᑐᖅᓯᒪᓕᖅᑭᓯᐅᒃ? ᑖᑉᓱᒥᖓ ᑐᑭᓯᔪᒪᓪᓗᖓ
ᐊᐱᖅᑯᑎᖃᖅᑯᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕿᓐᖑᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson and thank you for that
question. Yeah, it definitely was a big
undertaking, walking in, being alone, and
developing everything from scratch.
That’s for certain. As I mentioned, there
were in excess of 200-plus tasks which
that entailed but it was also an
opportunity. It was a unique opportunity
to create something from the ground up,
and like I said in the opening comments,
to tailor it to the needs of this jurisdiction.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ, ᐊᒃᓱᐊᓗᒃ
ᐱᔭᕐᓂᓚᐅᓐᖏᑦᑐᖅ ᑕᒪᓐᓇ. ᐊᒡᓚᕝᕕᑦᑎᓐᓄᑦ ᐃᓯᖅᖢᑕ
ᐃᓄᑑᓪᓗᑕ ᒪᑐᐃᖅᓯᓇᓱᓕᖅᖢᑕ ᐱᒋᐊᕐᓂᑦᑎᐊᖓᓂᒃ.
ᑖᓐᓇ, ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ, 200 ᐅᖓᑖᓃᑦᑐᓂᒃ
ᐱᓕᕆᔭᕆᐊᖃᓚᐅᕋᑦᑕ ᓯᕗᕐᖓᒍᑦ. ᑭᓯᐊᓂᓕ
ᐱᕕᒃᓴᐅᔪᖅ. ᐱᕕᒃᓴᖃᑦᑎᐊᓚᐅᖅᑐᒍᑦ ᐊᔾᔨᐅᓐᖏᑦᑐᒥᑦ
ᓴᖅᑭᑎᓪᓗᑕ ᐱᒋᐊᕐᓂᖓᓂ. ᐅᖃᖅᑲᐅᒐᒪ
ᒪᑐᐃᕈᑎᑦᑎᓐᓂ ᐋᖅᑭᒃᓱᐃᓚᐅᕋᑦᑕ ᑭᓐᖒᒪᔭᖏᓐᓂ
ᓄᓇᕗᑦ ᐋᖅᑭᒃᓱᓚᐅᕋᑦᑎᒍᑦ.

In terms of other challenges, I think now
that we’re open, one of the challenges is
the sheer volume of work for a small
office that has to be done, so we fully
acknowledge that.

ᑕᐃᒪᓕ ᐊᓯᖏᑦ ᐊᒃᓱᕉᓴᒍᑎᒋᓚᐅᖅᑕᕗᑦ ᒪᑐᐃᖓᓕᕋᑦᑕ
ᐃᓚᖓᑦ ᐊᒃᓱᕉᓴᒍᑎᒋᓚᐅᖅᑕᕗᑦ ᐊᒃᓱᐊᓗᒃ
ᐱᔭᒃᓴᖃᕋᑦᑕ, ᐱᔭᒃᓴᐃᑦ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᑐᓴᕋᓱᐊᕐᓂᖅ ᐃᓄᖕᓂᒃ ᑐᓴᕋᓱᐊᕐᓂᖅ.
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In terms of consultation with Inuit, part of
our work, we are Iqaluit based, and we
recognize that presents some challenges
because we have responsibility for the
entire territory. So a part of our plan is to
visit communities on a regular basis to
make sure that we understand the issues
that communities face because, while
there are some universal issues affecting
children and youth in Nunavut, there are
some very some distinct issues depending
on the community. So absolutely, since
opening we’ve been to 11 communities so
far with plans to complete the remaining
communities in this fiscal year pending
staffing and weather, of course, but it’s
very important to us to work very closely
with communities and to be there on a
regular basis.
What we’ve done in fact, even though all
of our staff is responsible for community
travel, it is a key responsibility of our
three advocacy specialists so we’ve
actually assigned each of our advocacy
specialists a region because we want them
to start to build relationships.
So Christa for instance is the advocate
responsible for Qikiqtani. When Christa
does her initial communities like she did
when she visited Clyde River recently,
then the next community visit will be by
Christa. It’s very important to us that we
build those relationships. When we’re on
the ground in communities as well, we
look for opportunities. Of course when
we’re there, we’re very much focused on
the youth in the communities so we’re in
the schools or meeting with every class or
meeting with service providers who we
often we work with on the phone on a
regular basis letting them know what we
do and how they can contact us. We’re
also very interested in looking for
opportunities to meet the community.

ᐃᖅᑲᓇᐃᔭᕐᓂᕗᑦ ᐃᖅᑲᓗᖕᓃᒻᒪᑦ ᐃᓚᖓ. ᐃᓕᓴᖅᓯᔪᒍᑦ
ᐃᓛᓐᓂᒃᑯ ᑖᓐᓇ ᐊᒃᓱᕈᕐᓇᖃᑦᑕᕐᒪᑦ ᐃᖃᓗᖕᓂ
ᑲᒪᒋᔭᖃᕋᑦᑕ ᓄᓇᕗᑦᓕᒫᑦᑎᐊᒥᐅᓂᑦ
ᐃᖃᓗᖕᓂᑑᓐᖏᑦᑐᖅ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓄᑦ
ᐳᓛᕆᐊᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ ᐊᑯᓚᐃᑦᑐᒃᑯ
ᓱᖅᑯᐃᒪᑦᑎᐊᖁᓪᓗᑎᒍᑦ ᓄᓇᓕᖕᓂ ᐱᔾᔪᑕᐅᔪᑦ,
ᓵᓐᖓᔭᐅᔪᑦ. ᐊᒃᑐᐃᓂᖃᖅᑐᖅ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᓄᓇᕐᔪᐊᕐᒥ ᐊᔾᔨᒌᐸᓗᖕᒪᑕ ᓄᓇᓕᖕᓂᓗ, ᐄᑦᑎᐊᖅ.
ᒪᑐᐃᕋᑦᑕ ᑕᐃᒪᓐᖓᑦ 11-ᓄᑦ ᓄᓇᓕᖕᓄᑦ
ᐳᓛᕆᐊᖅᓯᒪᔪᒍᑦ. ᐸᕐᓇᒃᓯᒪᔪᒍᓪᓗ ᓄᓇᓕᖕᓄᑦ
ᐳᓛᕆᐊᕈᒪᓪᓗᑕ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᑕ ᐃᓗᐊᓂ.
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᑦᑕ ᐊᒻᒪ ᐱᒻᒪᕆᐅᖕᒪᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕆᐊᒃᓴᖅ ᓄᓇᓕᖕᓂ ᖃᓂᒋᓗᒋᑦ ᐊᒻᒪ
ᐊᑯᓚᐃᒃᑐᒃᑯᑦ ᐅᐸᖃᑦᑕᕐᓗᒋᑦ.

ᐃᒪᓐᓇᐃᓕᓯᒪᔪᒍᑦ ᑖᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᖃᑎᒋᓚᐅᖅᑕᕗᑦ.
ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᖕᒪᑦ ᐊᔭᐅᖅᑐᐃᔩᑦ ᐱᖓᓱᐃᑦ ᑲᒪᒋᖕᒪᒍ.
ᐊᑐᓂᓗ ᐊᔭᐅᖅᑐᐃᔩᑦ ᐱᓕᕆᐅᔪᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᑦ
ᐊᑐᓂ ᐃᓂᖃᖅᖢᑎᒃ.

ᑕᐃᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕋᑦᑕ. ᑯᕆᔅᑕ ᑖᓐᓇ
ᐊᔭᐅᖅᑐᐃᔨᐅᖕᒪᑦ ᑲᒪᓪᓗᓂ ᕿᑭᖅᑖᓗᖕᒧᑦ,
ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᑭᖅᑕᓂᓛᒃ ᓄᓇᓕᖁᑎᖏᓐᓄᑦ ᑖᒃᑯᐊ
ᑯᕆᔅᑕ ᑲᒪᓪᓗᓂ. ᑲᖏᖅᖢᒑᐱᖕᒧᐊᓚᐅᖅᓯᒪᔪᖅ
ᒫᓐᓇᕋᑖᖑᔪᖅ ᑭᖑᓪᓕᕐᒥ ᐳᓛᕆᐊᕐᓂᐊᕐᒥᔪᖅ ᑯᕆᔅᑕ
ᐱᒻᒪᕆᐅᖕᒪᑦ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕆᐊᖃᕋᑦᑕ.
ᓄᓇᓕᖕᓄᐊᕌᖓᑦᑕ ᐊᓯᖏᓐᓂᑦ ᕿᓂᖃᑦᑕᕐᒥᔪᒍᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᓱᕈᓯᕐᓄᓪᓗ ᐊᔭᐅᖅᑐᐃᓪᓗᑕ
ᐳᓛᕆᐊᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᕐᕕᖏᓐᓂ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖄᓚᕕᒋᖃᑦᑕᖅᑕᕗᑦ. ᖃᓄᕐᓗ
ᐅᕙᑦᑎᓐᓄᑦ ᐅᖄᓚᔪᓐᓇᕐᒪᖔᑕ ᐱᕕᒃᓴᓂᑦ
ᕿᓂᖃᑦᑕᕐᒥᔪᒍᑦ ᓄᓇᓕᖕᒥᐅᑕᓂᑦ ᑲᑎᖃᑎᖃᕈᒪᓪᓗᑕ.

26

In some of our early community visits, we
had community meet and greet. You’ll see
us when we’re in the community spending
time at Co-Op and Northern stores with a
booth. We need to explore other ways we
can engage with the communities more
effectively when we’re there or on the
ground. We’re looking at things like
community radio and those types of things
so it’s very important to us. A big part of
our work is to listen and learn because
when we do those community visits, we
learn a lot not only about the community
but about the issues and that’s another
source of systemic information for us.
When we go into a community and we
have opportunities to meet with people
and they identify issues, we take those
issues back here to Iqaluit and they go into
our database and then they go through that
tool for consideration and whatnot. Thank
you, Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Qirngnuq.
Mr. Qirngnuq (interpretation): Thank
you, Madam Chairperson. My second
question, on September 30, 2015, your
office officially opened. I know that the
public is aware of that. I know that your
work will be completed. It will just be
starting and it will be the beginning of
your full work since your office is new.
Can you clarify to me or to us, how, in the
future, would you be developing your
office? When will the smaller
communities get advocacy representatives
in the communities or will there be
advocacy representatives only be situated
in Iqaluit? Will they also be spread out to
the other communities? Thank you,
Madam Chairperson.

ᑕᐃᒪᓕ ᓄᓇᓕᖕᓂ ᑕᑯᔭᐅᔪᓐᓇᖅᑐᒍᑦ ᑯᐊᐸᒃᑯᓐᓂᑦ,
ᓂᐅᕕᖅᑎᑯᓐᓃᖃᑦᑕᖅᖢᑕᓗ. ᐊᓯᖏᓐᓂᑦᑕᐅᖅ
ᕿᒥᕐᕈᓇᒋᐊᖃᖅᑐᒍᑦ ᐊᓯᖏᑎᒍᑦ ᓂᐅᕕᕐᕕᐅᑉ ᓲᕐᓗ
ᓄᓇᓕᖕᓂ ᑐᓴᐅᑎᖏᑎᒍᑦ ᓈᓚᐅᑎᖓᑎᒍᑦ
ᐅᖃᓪᓚᒡᕕᒃᑯᑦ ᐅᖃᓪᓚᖃᑦᑕᕈᒪᓪᓗᑕ. ᐱᒻᒪᕆᐊᓘᖕᒪᑦ
ᐅᕙᑦᑎᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᕗᑦ ᓈᓚᒃᑎᐅᓗᑕ,
ᐃᓕᓐᓂᐊᕐᓗᑕᓗ. ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᑦᑕ
ᐊᖏᓂᖅᓴᐅᖕᒪᑦ ᓄᓇᓕᖕᓄᑦ ᐳᓛᕆᐊᕌᖓᑦᑕ
ᐃᓕᑉᐹᓪᓕᖅᑐᐊᓘᖃᑦᑕᕋᑦᑕ ᐱᔾᔪᑎᒋᔭᖏᑕ ᒥᒃᓵᓄᑦ.

ᓄᓇᓕᓐᓄᐊᕌᖓᑦᑕ ᑲᑎᖃᑎᒋᔪᓐᓇᐸᑦᑕᕗᑦ ᐃᓄᖏᑦ
ᓇᓗᓇᐃᕐᕕᐅᓪᓗᑕᓗ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ ᑕᕝᕙᑦᑕᐅᖅ
ᐃᓚᒋᔭᖓᑕ ᑕᒪᒃᑯᐊ ᐊᐅᓚᓂᖏᑕ ᑐᓴᒐᒃᓴᐃᑦ
ᓄᓇᓕᖕᓂ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓗᑎᒃ, ᓇᓗᓇᐃᖅᓯᓗᑎᒃ
ᐱᔾᔪᑎᓂᒃ ᐃᖃᓗᖕᓄᑦ ᐅᑎᖅᑎᖦᖢᑎᒍᑦ ᐱᖃᑦᑕᖅᑐᒍᑦ
ᑖᒃᑯᓂᖓ. ᑕᐃᒪᓐᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓪᓗᑎᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒪᓚᒃ.
ᒥᔅᑕ ᕿᓐᖑᖅ.

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐆᒥᖓ ᐊᐃᑉᐹᓂ
ᐊᐱᕆᔪᒪᓪᓗᖓ. ᑕᕝᕙᓂ ᓯᑎᐱᕆ 30-ᖑᖅᐸᑦ 2015-ᒥ
ᐅᒃᑯᐃᕐᕕᖃᕐᓂᐊᕋᔅᓯ ᒫᓐᓇ ᑐᓴᐅᒪᔭᐅᓕᖅᑑᒐᓗᐊᖅ.
ᑕᒡᕙᓂ ᕼᐊᓇᓂᕆᔭᖅᓯ ᑕᕝᕙᓂ ᐅᓂᓐᓂᐊᖏᒻᒪᑦ,
ᐱᒋᐊᖅᐸᓪᓕᐊᖏᓐᓇᓂᐊᕐᒪᑦ ᒫᓐᓇ ᓄᑖᖑᒐᔅᓯ.

ᖃᓄᕐᓕ ᑐᑭᓯᒃᑲᕈᓐᓇᖅᐱᑎᒍ ᑖᕗᖓ ᓯᕗᓂᒃᓴᒥ
ᐱᕈᖅᐸᓪᓕᐊᓂᐊᕋᔅᓯ ᕼᐊᓇᓂᕆᔭᒃᓯᑉᓂ, ᓄᓇᓖᓪᓕ
ᒥᑭᓂᖅᓴᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᖃᓕᕈᒫᖅᐸ ᖃᑯᒍ?
ᐅᕝᕙᓘᓐᓃᑦ ᑕᒫᓂ ᕼᐊᓇᔪᒃᑎᐅᓂᐊᖅᐸ ᐃᖃᓗᓐᓂ
ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
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Chairperson (interpretation): Thank you,
Mr. Qirngnuq. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕿᓐᖑᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you. Yes,
we’re approaching our big first year
anniversary date in a couple of weeks and
the year has been very busy. The first year
has very much focused in terms of what
we plan to do. The first year has very
much focused on individual advocacy and
public awareness. This year, we continue
to build and strengthen those areas while
completing the systemic program and
launching into that. We will also begin the
preliminary research and development on
the critical injury and death component of
our office. It’s a very deliberate, phased-in
approach.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᐊᕐᕌᒍᑖᕐᓂᐊᓕᕋᑦᑕ ᐊᑕᐅᓯᕐᒥ ᒪᑐᐃᖓᓕᖅᑎᓪᓗᑕ ᒪᕐᕉᒃ
ᐱᓇᓱᐊᕈᓰᒃ ᐊᓂᒍᖅᐸᑎᒃ. ᐊᒃᓱᐊᓗᒃ
ᐱᔭᕆᐊᒃᓴᖃᖃᑦᑕᓚᐅᖅᑐᒍᑦ. ᐊᕐᕌᒍᐊ ᓯᕗᓪᓕᖅᐹᒥ
ᐅᓪᓗᖅᑎᓂᖅᓴᕆᓚᐅᖅᑕᕗᑦ ᐱᓕᕆᐊᒃᓴᕗᑦ.
ᐊᐅᓪᓚᑦᑎᓂᖅᓴᐅᓚᐅᖅᑐᒍᑦ ᐃᓅᖃᑎᑦᑎᓐᓂᒃ
ᐊᔭᐅᖅᑐᐃᔾᔪᑎᖃᕐᓂᕐᒥᒃ ᑕᖅᑲᒃᑯᐊᓗ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᑖᒃᑯᓂᖓ
ᐱᓕᕆᓪᓗᐊᑕᖃᓚᐅᖅᑐᒍᑦ ᐊᒻᒪ ᓴᓐᖏᒃᑎᒋᐊᖅᖢᑎᒍᓪᓗ
ᑕᒪᒃᑯᐊ. ᐃᖅᑲᓇᐃᕋᓱᒃᖢᑎᒍᑦ
ᐊᐅᓚᑦᑎᔾᔪᑎᐅᓂᐊᖅᑐᓄᑦ ᐱᓕᕆᔾᔪᑏᑦ. ᑖᒃᑯᐊ
ᐊᒃᑐᐊᓂᖃᖅᖢᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᖃᐅᔨᓴᐃᕙᓪᓕᐊᓕᖅᑐᒍᑦ ᓴᓇᕙᓪᓕᐊᓕᖅᑐᒍᑦ
ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ.

Even though we opened, development
continues because we are an organization
that is absolutely committed to continuous
quality improvement. Things might have
been done before we opened and then
when we opened, we learn and not the
things we thought before we opened. Now
that we’re open, we may need to tweak
and change. We’re always going back and
updating policies and procedures to make
sure they’re in alignment with how people
should receive good advocacy service.
That’s the plan of where we are and where
we’re going into the future. That phasedin approach is very clearly articulated in
our business plan as well. The
commitment is there in terms of how we
roll this out over the upcoming years.
In terms of whether there will be offices
like this in communities in the future, it’s
hard to say at this point in time. When we
go to communities, we certainly hear
community members ask that same
question. It’s something that as a new
office, it’s definitely on our radar screen

ᖃᐅᔨᓴᐃᔾᔪᑎᒃᓴᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐱᐅᓯᕐᓂᒃ
ᐋᖅᑭᒃᓱᐃᔪᒍᑦ ᒪᑐᐃᓐᖔᓕᕋᓗᐊᖅᑎᓪᓗᑕ.
ᓴᓇᕙᓪᓕᐊᖏᓐᓇᖅᑐᒍᑦ, ᐱᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᒍᑦ.
ᑎᒥᐅᒐᑦᑕ ᐊᖏᖅᓯᒪᑦᑎᐊᕋᑦᑕ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᖁᔨᓪᓗᑕ
ᐃᒻᒪᖄ ᐱᓕᕆᔭᐅᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ
ᒪᑐᐃᖓᓚᐅᖅᑎᓐᓇᑕ. ᒪᑐᐃᖓᓕᕋᑦᑕ
ᐃᓕᑉᐸᓪᓕᐊᑦᓯᐊᕐᓂᖅ ᐃᓱᒪᒋᓚᐅᖅᑕᕋᓗᐊᕗᑦ
ᒪᑐᐃᓐᖔᓕᕋᑦᑎᒍᑦ ᐋᖅᑭᑦᑎᐊᒃᑲᓐᓂᕆᐊᓖᑦ
ᐸᕐᓇᐅᑎᒋᓚᐅᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇ ᐅᑎᖅᑕᐃᓐᓇᐅᔭᕋᑦᑎᒍᑦ
ᓄᑖᕈᕆᐊᖃᑦᑕᖅᖢᑎᒍᑦ ᐊᑐᐊᒐᕗᑦ ᐱᓕᕆᔾᔪᓯᕗᓪᓗ
ᐊᖑᒻᒪᑎᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ ᐃᓄᐃᑦ
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᖃᓄᖅ ᐊᔭᐅᖅᑐᐃᒐᓱᒃᑎᓪᓗᒋᑦ
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ. ᑕᕝᕙ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᑕᐃᒪᓐᓇ
ᐱᐅᓯᖅ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᖅ
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂ.
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᒍᑦ ᖃᓄᖅ ᑖᓐᓇ
ᓴᖅᑭᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᖔᑦ ᐊᒡᒋᖅᑐᓂ ᐊᕐᕌᒍᓂ.

ᐱᔾᔪᑎᒋᓪᓗᒋᓪᓕ ᑕᒪᒃᑯᐊ ᑎᑎᕋᕐᕕᒃᑕᖃᕐᓂᐊᕆᕙᑦ
ᓄᓇᓕᖕᓂ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᑕᐃᒪᐃᑦᑐᓂᒃ
ᐊᔭᐅᖅᑐᐃᔨᓂᒃ, ᑭᒡᒐᖅᑐᐃᔪᓂᒃ. ᒫᓐᓇ ᐅᖃᕆᐊᒃᓴᖅ
ᐱᒡᒐᕐᓇᓐᖏᒻᒪᑦ ᑕᒫᓃᑦᑐᒍᑦ, ᓄᓇᓕᖕᓄᐊᕌᒐᑦᑕ
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that we have definitely discussed. As a
new office trying to establish ourselves in
Iqaluit first, it’s not something at this point
in time that we have thoroughly explored.
Perhaps in the future, if we hear interest
and what that looks like too, “Does it look
like there needs to be the same type of
office in different communities or can
there be some other type of model to
improve outside of our community visits,
to improve the presence in communities?”
It’s on our radar screen. I appreciate the
question. It’s definitely something that we
have heard before directly from
communities. Given where we’re at
currently, it’s certainly noted, but it hasn’t
been something as of yet that we have
been able to explore fully. Thank you,
Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. That’s it? Okay. At this time,
we’re going to take a 15-minute coffee
break. Thank you.
>>Committee recessed at 10:03 and
resumed at 10:23

ᑐᓴᖃᑦᑕᖅᑐᒍᑦ ᐊᐱᖅᓱᖃᑦᑕᖅᑐᓂᒃ. ᖃᐅᔨᒪᔪᒍᑦ
ᐊᒡᓚᒡᕕᖃᓐᖏᑦᑐᑦ ᓄᓇᓕᖕᓂ ᑎᑎᕋᕐᕕᕗᑦ
ᓴᖅᑭᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᐃᖃᓗᖕᓂ ᒫᓐᓇ
ᐸᕐᓇᒃᐸᓪᓕᐊᒐᑦᑕ ᒫᓐᓇ ᕿᒥᕐᕈᓇᓐᖏᑦᑐᒍᑦ ᓄᓇᓕᖕᓄᑦ
ᓯᐊᒻᒪᒃᐸᓪᓕᐊᓂᐊᕐᓂᑦᑎᓂᒃ.

ᑭᓯᐊᓂᖃᐃ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. ᖃᓄᐃᒃᓴᓐᖏᒃᑯᔅᓯ ᖃᓄᕐᓗ
ᑕᐅᑦᑐᖃᕋᔭᕐᒪᖔᑦ ᐱᑕᖃᕆᐊᖃᖅᐸ? ᐊᒡᓚᒡᕕᖕᒥ
ᓄᓇᓕᖕᓂ ᐊᓯᖏᓐᓂ ᑕᐃᒪᓐᓇ ᓄᓇᓕᖕᓂ
ᐱᐅᓯᒋᐊᖁᓪᓗᒋᑦ ᓄᓇᓕᖕᓃᓐᓂᕆᔭᑦᑎᓐᓂ ᑖᒃᑯᐊ
ᐱᓕᕆᐊᒃᓴᑦᑕ ᐃᓗᐊᓃᖃᓯᐅᑦᑐᑦ ᑑᒐᓗ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ
ᖁᔭᒋᑦᑎᐊᖅᑕᕋ, ᑖᓐᓇᓗ ᑐᓴᓚᐅᖅᓯᒪᔭᕗᑦ ᓄᓇᓕᖕᓂ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑕᕗᑦ
ᐅᔾᔨᕆᓯᒪᓪᓗᑎᕗᑦ ᑭᓯᐊᓂᓕ ᑖᓐᓇ
ᖃᐅᔨᒋᐊᓚᐅᓐᖏᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᒪᒃᓃᓪ. ᑕᐃᒪ
ᑕᒪᑐᒪᓂ 15 ᒥᓂᑦ ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᖅᑐᒍᑦ.
ᖁᔭᓐᓇᒦᒃ.
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 10:03ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ
10:23ᒥ

Chairperson: Welcome back, everybody.
I would just like to note that for the record
that our colleagues, Mr. Paul Okalik MLA
for Iqaluit-Sinaa and Mr. Emiliano
Qirngnuq, MLA for Netsilik are also here
with us today. I’m sorry I failed to
mention your names when I did my
opening statements.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᔅᓯ ᐅᑎᕋᔅᓯ.
ᖃᐅᔨᒃᑲᐃᔪᒪᔪᖓ ᑖᓐᓇ ᐹᓪ ᐅᑲᓕᖅ ᒪᓕᒐᓕᐅᖅᑎ
ᐃᖃᓗᐃᑦ ᓯᓈᓄᑦ, ᐃᒥᐊᓕᓐᓄ ᕿᓐᖑᕐᓗ ᓇᑦᑎᓕᖕᒧᑦ
ᒪᓕᒐᓕᐅᖅᑎ ᑕᕝᕙᓃᒻᒪᑎᒃ. ᒪᑐᐃᖅᓯᕙᓪᓕᐊᓕᖅᑐᖓ
ᑖᒃᑯᐊ ᐊᑎᖏᑦ ᑕᐃᓚᐅᓐᖏᓐᓇᒃᑭᑦ ᑕᐃᓕᖅᐸᒃᑲ.

We’re going to go onto Mr. Okalik but
before I give the mic over to Mr. Okalik, I
do want to say that your questions don’t
just have to pertain to the opening
comments of Ms. McNeil-Mulak. You can
also ask any specific questions and I’m
going to open the floor to any specific
questions as well. Okay, Mr. Okalik.

ᒥᔅᑕ ᐅᑲᓕᐅᓂᐊᕐᒪᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᓯᕗᕐᖓᓂ
ᐅᖃᕈᒪᔪᖓ ᑕᐃᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᓯᒪᔭᓯ
ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓄᑐᐃᓐᓇᕆᐊᑐᓐᖏᑦᑐᑦ
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦᑎᐊᕐᓂᒃ ᐊᐱᕆᔪᓐᓇᖅᑐᓯ ᑖᓐᓇ
ᑭᒡᒐᖅᑐᐃᔨᒋᔭᐅᔪᖅ. ᐊᐱᖅᑯᑎᔅᓴᓄᑦ, ᒥᔅᑕ ᐅᑲᓕᖅ.
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Mr. Okalik (interpretation): Thank you,
Madam Chairperson and I would like to
thank you also for recognizing me for my
presence. I would like to welcome the
Representative for Children and Youth
and her officials.
Sometimes it’s quite hard when you’re
setting up an office from scratch as I’ve
gone through that in latter years and I do
feel compassion for you because of all that
you had to do to set up your office. Of
course you have your role and
responsibilities as a representative.
First of all, in your annual report, you
made an indication that you’re going to be
following the five Inuit societal values and
in your opening comments, you indicated
that there’s an international organization
but I didn’t hear anything about Inuit
societal values, which I would like to see
implemented in your office. I’m sure that
the majority of the children and the youth
that you will be working with are mostly
Inuit.
What is your office doing regarding the
implementation of Inuit societal values
and what plans you have regarding the
implementation of those values in your
office?
Chairperson: Thank you, Mr. Okalik.
Ms. Mc-Neil Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson and thank you for that
question. To start, I think it’s important to
share that the Representative for Children
and Youth Act itself includes Inuit societal
values in the preamble and in the Act’s
stated principles. It also goes one step
further in that it supports the
Representative in her work to consult with

ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ
ᐃᓕᓴᕆᒐᕕᖓ ᑕᕝᕙᓃᓐᓂᓂᑦ. ᑖᒃᑯᐊ ᑕᒫᓃᑦᑐᑦ
ᑐᓐᖓᓱᖁᑦᑎᐊᖃᒃᑲ ᐊᒻᒪᓗ ᖃᕿᐊᕆᓇᒋᑦ.

ᓇᓕᐊᑐᐃᓐᓇᖅ ᐱᒋᐊᖅᐸᓪᓕᐊᓪᓗᓂ
ᓇᓗᓇᑲᐃᓐᓇᓲᖑᒻᒪᑦ ᐊᒻᒪᓗ ᖃᓄᖅ
ᐊᑐᓕᖅᐸᓪᓕᐊᓂᐊᖅᑐᑦ ᐃᓕᓯᒪᒃᑕᐅᑎᒋᓇᑎᒃ
ᐱᑐᐃᓐᓇᐅᖏᑦᑎᐊᕐᖓᑕ. ᑕᒪᓐᓇ ᐊᑐᖅᓯᒪᓪᓗᒍ ᐊᒻᒪᓗ
ᓇᓪᓕᒋᒐᓗᐊᖅᑲᔅᓯᒃ. ᑕᐃᒫᒃ ᑕᒪᓐᓇ
ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑎᐊᕐᖓᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑖᒃᑯᐊ
ᐊᑐᕆᐊᓕᓯ ᒪᓕᒐᓱᒋᐊᖃᕐᒥᒐᔅᓯᐅᒃ. ᑕᕝᕘᓇ
ᐊᐱᖅᓱᓗᐊᕐᓂᐊᖅᑐᖓᖃᐃ ᑕᒫᓂ, ᑕᒫᓃᓐᓂᔅᓯᓐᓂ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓲᖑᒻᒪᖔᔅᓯ.
ᓯᕗᓪᓕᖅᐹᒥ ᑕᕝᕙᓂ ᒪᓕᒐᔅᓯᓐᓂ ᐊᑐᕆᐊᓕᔅᓯᓐᓂᒃ
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦ ᑕᓪᓕᒪᐃᕋᖅᑕᐅᓪᓗᓂ
ᐅᖃᐅᓯᐅᓯᒪᒻᒪᑦ ᑕᕝᕙᓂ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ. ᑕᒪᓐᓇᓗ
United Nations-ᓕᕆᓂᖅ ᐊᑕᐅᓯᐊᖅᑐᓂ
ᐃᖅᑯᓪᓚᐅᑎᐃᓯᒪᓪᓗᓂ. ᑖᒃᑯᐊ ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᖏᑦ
ᑖᔅᓱᒪ ᓵᖓᓃᑦᑑᑉ ᐅᕙᑦᑎᓐᓂ ᑖᒃᑯᐊ UN ᓯᓚᕐᔪᐊᒥ
ᑐᕌᕈᑎᓕᐅᖅᑏᑦ ᐃᖅᑯᓪᓕᐅᑕᐅᕕᔾᔪᐊᖅᑐᑎᒃ ᑭᓯᐊᓂ
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓ ᑐᓴᖅᑲᐅᓐᖏᓐᓇᒃᑯ. ᑖᓐᓇ ᒪᓕᒐᖅ
ᒪᓕᑦᑕᐅᒋᐊᒃᑲᓐᓂᕈᒥᓇᕋᓗᐊᕐᖓᑦ ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ.
ᐃᓄᐃᑦ ᐅᓄᖅᑐᒻᒪᕇᑦ ᓱᕈᓯᑯᓗᐃᑦ ᓇᓗᓇᓐᖏᑦᑐᑦ
ᑐᑭᓕᐅᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓ
ᒪᓕᑦᑕᐅᒋᐊᒃᑲᓐᓂᖅᑲᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ
ᐃᑲᔫᑎᖃᕕᔾᔪᐊᕈᓐᓇᖅᑐᖅ.
ᑖᒃᑯᐊᓕ ᐊᓪᓚᕝᕕᖏᑦ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᒪᖔᑕ
ᐃᖅᑯᓪᓕᒐᓛᓯᒪᔫᒐᓗᐊᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᑭᓯᐊᓂ
ᓴᓐᖏᓗᐊᕐᖓᑕᓕ ᐅᕙᓐᓄᑦ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᒪᖔᑕ
ᑐᓴᕆᐊᒃᑲᓐᓂᕈᒪᒐᓗᐅᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᑎᑦ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ.
ᐱᒋᐊᕈᑎᒋᓗᒍᖃᐃ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᒋᔭᐅᔪᖅ
ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐃᖅᑲᓇᐃᔮᖓ ᐃᓚᖃᖅᑐᖅ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑐᓐᖓᕕᖏᓐᓂ ᐊᒻᒪᓗ
ᐃᒪᐃᓕᖓᒃᑲᓐᓂᕐᒥᔪᒍᑦ, ᑭᒡᒐᖅᑐᐃᔨ ᐃᖅᑲᓇᐃᔭᖅᖢᓂ
ᐅᖃᓪᓚᖃᑎᖃᖃᑦᑕᕆᐊᖃᖅᑎᑕᕗᑦ ᐃᓐᓇᕐᓂᒃ.
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elders in the execution of her role and
duties, and also has some reporting
requirements related to Inuit societal
values with respect to the annual report,
which was reported on even in this first
annual report.
In terms of the values and our office, I did
say in the opening comments that it is one
of the guides. Those values are one of the
key things that guide our office so right
from the onset it was important that the
staff in the office received training with
respect to these values and Inuit history.
That training was provided to our team
from QIA.

ᐃᓐᓇᑐᖃᕐᓂᒃ. ᐊᒻᒪ ᐅᓂᒃᑳᓕᖅᑎᓪᓗᑕ ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓗᓕᖏᓐᓃᖃᑕᐅᒋᐊᓖᑦ.
ᓯᕗᓪᓕᖅᐹᓂ ᐅᓂᒃᑳᓕᐊᕕᓂᑦᑎᓐᓂ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᑦ.

ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ
ᐅᖃᖅᑲᐅᒐᒪ ᑖᒃᑯᐊ
ᑐᑭᒧᐊᕈᑎᒋᓕᐊᕆᐊᖃᓯᐅᑎᓯᒪᔭᕗᑦ. ᐱᕐᔪᐊᖑᖕᒪᑦ
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓗᑕ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕈᒪᓯᒪᔪᒍᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ
ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᓂᐊᕐᓗᑎᒃ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ.

In terms of the future, for us that training
and that learning doesn’t stop. We’re now,
in terms of future training and for new
staff coming on board and those staff that
already received the first training initiative
that took place, we’re exploring future
training. We’re consulting with our team
through our staff meetings. Inuit societal
values are actually a standing agenda item
on our monthly team meetings for staff to
discuss what they mean, what they mean
to your work, how they apply, what
additional training do you require, what do
we need, as a team, with respect to Inuit
societal values and history in terms of the
work that we do as an office. So we cover
those discussions. We’re exploring more
training and more learning in that area for
our team through Piruvik here in Iqaluit.

ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᑕᑯᓐᓇᕐᓗᑕ ᑕᒪᓐᓇ ᑕᐃᒪᓐᖓᓕᒫᑦ
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗ
ᒪᑯᐊ ᓄᑖᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᐊᕌᖓᑕ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᑦ. ᒪᑯᑎᒎᓇᖅ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᓂᖏᑎᒍᑦ ᐊᓯᖏᑦᑎᒍᓪᓗ.
ᑕᖅᑭᑕᒫᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᖃᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯᑦ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ
ᑲᑎᒪᔾᔪᑎᒃᓴᓃᖃᑕᐅᖏᓐᓇᐅᔭᖅᑐᑦ ᖃᓄᖅ
ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᐊᕐᒪᖔᓪᓗ.
ᐃᓕᓐᓂᐊᕈᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ,
ᐃᓄᐃᑦ ᖃᓄᖅ ᐱᒋᐊᓚᐅᖅᓯᒪᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ.
ᐃᓕᑉᐸᓪᓕᐊᕝᕕᒌᓐᓇᕈᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐱᕈᕐᕕᒃ ᑕᐃᒃᑯᐊ
ᐊᖅᑯᑎᒋᓗᑎᒃᑯᑦ.

Also I mentioned the RCY Act allows and
encourages the representative and her staff
to work with elders so over the past year,
we have issued formal nomination for
elder advisors for our office and I’m
happy to report to the committee that as of
this past June, we now have five elder
advisors who will be working with our
office starting this fall.

ᐊᒻᒪ ᐅᖃᖅᑲᐅᖕᒥᒐᒪ ᑕᐃᓐᓇ ᒪᓕᒐᖅ ᐊᑐᖅᑕᕗᑦ
ᑲᔪᖏᖅᓴᐃᒃᑲᓐᓂᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓐᓇᑐᖃᕐᓂᒃ. ᑕᒪᑐᒪᓂ
ᐊᕐᕌᒎᓚᐅᖅᑐᒥ ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᓂᐊᖅᑐᑦ
ᓂᕈᐊᒐᒃᓴᓐᖑᖅᑎᑕᐅᑎᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒃᖢᖓ
ᐃᓕᔅᓯᓐᓄᑦ ᐅᖃᕈᓐᓇᕋᒪ ᔫᓐᖑᓚᐅᖅᑐᒥ ᑕᓪᓕᒪᓂᒃ
ᖃᐅᔨᒪᔨᑕᖃᖅᑐᒍᑦ ᐃᓄᖕᓂᒃ ᐃᓐᓇᑐᖃᕐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᓂᐊᖅᑕᕗᑦ ᐱᒋᐊᕐᓗᒍ ᐅᑭᐅᒃᓵᖅ.
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We had our first meeting with them
actually in June where we spent two days
together to orientate the elders to our work
and to do some joint training and
exchange of information in terms of how
we work together. Going forward we’ll
rely on the good support from our elder
advisors as we move forward and it is not
just myself, but any position in the office
is encouraged, through their work, to
consult with elder advisors to support their
work when they feel that it is necessary.
Also through our training, we spent time
looking at the values, talking about Inuit
history and then as a team we really sat
back after that and we said, “well what
does this mean to the work that we do?
How does that translate into the work that
we’re about embark on?” So we took each
of those values that the Government of
Nunavut has adopted and we looked at
those collectively and you’ll see that in
your annual report what it means to our
office to be welcoming and inclusive from
our lens in terms of the work we do.
Also in our policy and procedure and
manual, we look at our workflows, how
we do our work, and how we conduct
ourselves at our work. We’ve taken those
values and we’ve actually applied them
and embedded them right into our policy
and procedure manual in our office. For
instance, when we look at this section in
our policy and procedure manual related
to intake and the procedures of how to
handle someone, how to deal with
someone, how to interact someone when
they come in to the office.
In the policy and procedure manual, you’ll
see the value that’s connected there,
explained and noted. It’s right in the
policy and procedure manual. That it is an

ᐅᓪᓗᖕᓄᑦ ᒪᕐᕉᖕᓄᑦ ᔫᓂᐅᑎᓪᓗᒍ ᑲᑎᒪᖃᑎᒋᓚᐅᖅᑕᕗᑦ
ᐱᓕᒻᒪᒃᓴᕐᓂᐊᕐᒪᑕ ᖃᐅᔨᓂᐊᕐᒪᑕᓗ
ᖃᓄᐃᓕᐅᖅᑎᐅᖕᒪᖔᑦᑕ. ᑕᒪᒃᑯᐊᓗ
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖕᓂᕆᓂᐊᖅᑕᕗᑦ
ᐅᖃᐅᓯᕆᓚᐅᕆᓪᓗᑎᒃᑯᑦ. ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᖅᑐᒍᑦ
ᑕᐃᒃᑯᓄᖓ ᐃᓐᓇᑐᖃᕐᓄᑦ ᖃᐅᔨᒪᔨᑕᕆᔭᑦᑎᓐᓄᑦ.
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐃᓐᓄᒃᑕᐅᔪᖅᑕᖃᖅᐸᑦ ᐃᖅᑲᓇᐃᔮᒥᒃ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖁᓂᐊᖅᑕᕗᑦ ᑕᐃᒃᑯᓄᖓ
ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᓂᒃ.

ᕿᒥᕐᕈᓇᒃᓯᒪᔪᒍᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂ. ᐃᓄᐃᑦ
ᖃᓄᖅ ᐱᒋᐊᓚᐅᕐᒪᖔᖏᓐᓂ ᐊᒻᒪᓗ ᑭᖑᕐᖓᓂ
ᐃᓱᒪᒃᓴᖅᓯᐅᓕᓚᐅᖅᑐᒍᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᐃᓕᐅᖅᑲᖅᑕᐅᓂᐊᕐᒪᖔᖏᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓄᑦ.
ᐅᒃᐱᕆᔭᖏᑦ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖕᒪᑕ ᐊᑐᖅᑕᐅᓪᓗᑎᒡᓗ ᒐᕙᒪᓕᒫᓄᑦ.
ᐅᑯᓇᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ;
ᑐᓐᖓᓇᕆᐊᖃᕐᓂᖅ, ᐃᓚᓕᐅᔾᔨᓯᒪᓂᖅ ᑖᓐᓇ
ᑐᓐᖓᕕᒋᓪᓗᑎᒃᑯ.

ᐊᑐᐊᒐᑦᑎᓐᓂ ᒪᓕᒐᖅᑎᓐᓂᓗ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑐᒍᑦ
ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᑕᑦᑕ ᒥᒃᓵᓅᖓᔪᓂᑦ, ᖃᓄᕐᓗ
ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᕐᓂᐊᕐᒪᖔᖏᑦ. ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᑦ ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᐊᑐᐊᒐᑦᑎᓐᓄᑦ
ᒪᓕᒐᑦᑎᓄᓪᓗ ᐊᒻᒪᓗ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ
ᒪᓕᒐᓕᕆᓂᕐᒧᓪᓗ ᐅᖃᓕᒫᒐᕋᓛᕗᑦ ᕿᒥᕐᕈᓪᓗᒋ ᖃᓄᖅ
ᐃᓄᓕᕆᓂᖅ ᐱᓕᕆᐊᖑᓂᐊᕐᒪᖔᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ
ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐃᓚᓕᐅᔾᔭᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ
ᐅᑉᐱᕆᔭᖏᑦ ᑕᐃᑲᓂ.

ᑕᐃᒃᑯᑎᒎᓇᖅ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᖅ
ᑐᓐᖓᓇᑦᑎᐊᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐃᓚᓕᐅᔨᓯᒪᑦᑎᐊᕐᓗᑕᓗ
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opportunity to practise being welcoming
and inclusive. Those values appear in their
rightful places, where they connect to the
work that we do, right into our policy and
procedure manual, as they do in the RCY
Act, and in the quality assurance
measures.
I also mentioned that Inuit societal values
are a standing agenda item that we talk
about on a regular basis at our team
meetings. Just to give you some examples
of what that looks like when we meet: we
talk about our elder advisors before they
came and trained and we did the
orientation; we talked about what that
work is going to look like to help prepare
us for that training and work with them;
we talk about exploring other ways that
we can improve our knowledge base in the
office with respect to Inuit societal values,
which led us to a conversation and
exploration with Piruvik, in terms of what
they have to offer our team.

ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓄᑦ ᐱᑐᒃᓯᒪᔪᑦ ᐊᑐᐊᒐᕐᓄᓪᓗ
ᒪᓕᒐᕐᓄᓪᓗ ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᓕᖅᖢᑎᒃ.
ᑕᐃᒪᐃᓕᖓᔪᒍᑦ.

ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᖕᒥᔪᖓ ᑲᑎᒪᔾᔪᑎᒃᓴᓄᑦ ᑕᒪᓐᓇ
ᐃᓕᖃᓯᐅᔾᔭᐅᖏᓐᓇᐅᔭᖅᑐᖅ ᑕᖅᑭᑕᒫᑦ.
ᐃᖅᑲᓇᐃᔭᖅᑏᓂᒃᑯᐊ ᑲᑎᒪᖃᑦᑕᕐᒪᑕ ᑕᖅᑭᑕᒫᑦ,
ᑲᑎᒪᔾᔪᑎᒃᓴᓃᖏᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ
ᑕᐃᒃᑯᐊ. ᐃᓐᓇᑐᖃᐃ ᖃᐅᔨᒪᔨᑕᕆᔭᕗᑦ
ᐃᓕᓐᓂᐊᖅᑎᓚᐅᖅᖢᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᑕᖏᑦ
ᖃᓄᐃᑦᑑᒻᒪᖔᑦ ᐅᖃᐅᓯᕆᓚᐅᖅᖢᑎᒃᑯᑦ ᐊᒻᒪᓗ
ᐊᓯᖏᓐᓂᑦ ᓇᓖᕌᕈᑎᓂᒃ ᕿᓈᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᐃᓕᖃᓯᐅᔾᔭᐅᓂᐊᕐᒪᖔᖏᑦ.
ᐱᕈᕐᕕᒃᑯᓐᓂᒃᑯᐊ ᐊᖅᑯᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯᑦ.

We also work with RIAs and identify
when we meet youth in regions, to connect
them to projects in other jurisdictions such
as the important work related to truth and
reconciliation. We talk about Inuit
language month and make sure we just
don’t talk about it, but then we implement
in our office that month. I think the focus
this past year was on clothing and we had
staff take initiative to share words with us
and to learn more words and meanings
and whatnot. So there’s been quite a bit
that’s been done in that area.

ᒪᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᑎᒃᑲ ᒪᒃᑯᒃᑐᑦ
ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᔭᖏᑦ. ᑕᐃᒃᑯᐊᓗ
ᐊᑐᖃᑦᑕᕆᓪᓗᑎᒃᑯᑦ
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᓄᑦ
ᖃᐅᔨᓴᖅᑕᐅᓂᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᕐᕌᒍᑎᓐᓂ.
ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓚᐅᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ.

That being said, it’s not an area for us like
development that has an end date, so it’s
something very much ongoing in our
office. With discussions we’re really
trying to push ourselves and our team to
better understand the values, how they
relate to our work, and what we can do to

ᑐᓴᖅᑎᑕᐅᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ
ᐱᕚᓪᓕᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᒪᓐᓇ
ᐃᓱᓕᑦᑕᕐᕕᖃᓐᖏᑦᑐᖅ. ᑖᕗᖓᓕᒫᖅ, ᑕᐃᒪᓐᖓᓕᒫᖅ
ᑲᒪᒋᔭᐅᖏᓐᓇᕐᒪᑦ ᐅᖃᐅᓯᕆᔭᐅᖏᓐᓇᕐᒪᑦ.
ᐊᒃᓱᕈᖅᓯᒪᔪᒍᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᓐᓂ ᐊᒻᒪᓗ ᖃᓄᖅ
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improve our understanding of how those
values apply to our work. Thank you,
Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Okalik.
Mr. Okalik (interpretation): Thank you,
Madam Chairperson and I would like to
thank the representative for her response.
I’m an Inuk but I’m not a counsellor. I’ve
had a bit of training or counselling by
elders on how to improve lifestyle.
There’s even some who are not elders who
are very capable of counselling others.
Looking at Ilisaqsivik, the cultural school
in Clyde River that teaches Inuit about
how to improve one’s lifestyle by way of
counselling and other avenues, they know
a lot about Inuit and their values and they
can participate in improving the
implementation of Inuit societal values in
your office. How are you going to include
them? Thank you, Madam Chairperson.
Chairperson (interpretation): Thank you,
Mr. Okalik. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. I appreciate that feedback.
We’re always open to exploring new ways
to strengthen our knowledge base in this
area. To date, that wasn’t an organization
that was on our radar screen. I’ll certainly
carry that back to our team meetings and
discussion with our team to explore that a
little bit further. I know there has been
some recent interaction between our staff
that was recently in Clyde River and the
director there. The relationship has
certainly been well-established and we
will carry that good feedback back to our
team. We appreciate it. Thank you,
Madam Chairperson.

ᐃᓕᐅᖅᑲᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᖔᖏᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓄᑦ, ᐃᖅᑲᓇᐃᔮᕆᔭᑦᑎᓐᓄᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐅᑲᓕᖅ.
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᑕᕋ
ᑖᓐᓇ ᑭᐅᒐᓚᒻᒪᑦ ᑖᒃᑯᓂᖓ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᓐᓂᒃ.
ᑕᐃᒪᐃᓛᒃ ᐃᓅᒐᓗᐊᖅᑐᖓ ᐃᓅᓯᓕᕆᔨᐅᓐᖏᓐᓇᒪ
ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᓚᒃᓯᒪᒐᓗᐊᖅᑐᖓ
ᒪᒥᓴᓐᓂᕐᒥᑦ. ᒪᒥᓴᖅᑕᐅᓗᖓ ᑕᒪᒃᑯᓄᖓ
ᐃᓐᓇᐅᓂᖅᓴᓄᑦ ᐊᒻᒪᓗ ᖃᓄᒃᑲᓐᓂᖅ
ᐃᓅᓯᑦᑎᐊᕙᖃᕈᓐᓇᕐᒪᖔᑦᑕ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ
ᐃᓐᓇᐅᖏᑦᑑᒐᓗᐊᓪᓘᓐᓃᑦ ᐃᓚᖏᑦ ᐃᓅᓯᓕᕆᒃᑳᓘᒻᒪᑕ.
ᑖᒃᑯᐊ ᑕᑯᓐᓈᖑᐊᖅᑐᒍ ᐃᓕᓴᖅᓯᕕᒃ ᑲᖏᖅᑐᒑᐱᒻᒥ,
ᑕᐃᒪ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᑐᕌᖓᓪᓚᕆᑦᑐᑯᓗᐃᑦ
ᖃᓄᒃᑲᓐᓂᖅ ᐃᓅᓯᖅ ᒪᒥᓴᕆᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ
ᐊᒻᒪᓗ ᖃᓄᒃᑲᓐᓂᖅ ᐃᓅᓯᖃᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦᑕ.
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᖃᓕᖅᑎᓪᓗᑕ
ᐊᖅᑯᑕᐅᑦᑎᐊᕐᓂᐊᕋᓗᐊᖅᑲᖅᑲᐃ ᑕᐃᒫᒃ
ᖃᐅᔨᒪᑦᑎᐊᕐᖓᑕ ᑕᒪᒃᑯᓂᖓ, ᐊᒻᒪᓗ
ᐱᔪᒥᓇᑦᑎᐊᖅᑐᑎᒃ ᐃᓚᒋᔭᐅᑦᑎᐊᕈᓐᓇᖅᑐᑎᓪᓗ.
ᖃᓄᕐᓕ ᐊᖅᑯᑕᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒪᖔᑕ
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᕈᒪᔪᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᖅᑐᖓ ᑕᐃᒪᓐᓇ ᐅᖃᐅᔭᐅᒐᒪ.
ᒪᑐᐃᖓᑦᑎᐊᖅᑐᒍ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᓇᐅᒃᑯᑐᐃᓐᓇᕐᓗ
ᑕᒪᓐᓇ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒐᑦᑎᒃᑯᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ
ᐊᖅᑯᑎᒋᖃᓯᐅᑎᔪᒪᓪᓗᑎᒃᑯᑦ ᑲᑎᒪᒃᑲᓐᓂᓕᕈᑦᑕ ᑕᒪᓐᓇ
ᓂᓪᓕᐅᑎᒋᓛᖅᐸᕗᑦ ᖃᓄᖅᑑᕈᑎᒋᔪᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ.
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᒃᑯᐊ ᑲᖏᖅᑐᒑᐱᖕᒦᓚᐅᕐᒪᑕ
ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ. ᑲᑎᒪᖃᑎᒋᔭᐅᓚᐅᖅᑐᓂ ᑕᐃᓐᓇ
ᐃᓕᓴᖅᓯᕕᖕᒥ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ. ᑕᒪᓐᓇ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᓂᓪᓕᐅᑎᒋᓂᐊᖅᐸᕗᑦ
ᖃᐅᔨᒪᔮᕆᔭᐅᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ.

34

Chairperson: Thank you, Ms. McNeilMulak. Mr. Okalik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐅᑲᓕᖅ.

Mr. Okalik (interpretation): Thank you,
Madam Chairperson. It would be good to
make some plans. Of course, as a new
office, we have to make some
recommendations in order to improve the
services that you provide. Looking from
the outside, we are being left behind as
aboriginal people. In British Columbia,
Saskatchewan, and Ontario, they are
trying new things to make improvements
for any aboriginal child. With all those
new developments, are you going to be
looking at those new developments in the
other jurisdictions? That’s one of your
responsibilities as an office and I’m sure
that it’s going to improve the services that
are being provided by your office. Thank
you, Madam Chairperson.

ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᑖᒃᑯᐊᖏᓛᖅ
ᑎᒥᐅᔪᑦ ᓄᑖᖑᓂᖏᓐᓂᑦ ᑕᐃᒫᒃ ᑐᕌᕈᑎᔅᓴᓂᒃ
ᑐᓂᓯᕙᓪᓕᐊᒋᐊᖃᕋᑦᑎᒍᑦ ᐱᔪᒥᓇᕐᔫᒥᔪᓂᒃ ᐊᒻᒪᓗ
ᐃᑲᔫᑕᐅᔪᓐᓇᕐᓂᐊᖅᑐᑦ. ᑕᐃᒫᒃ ᑖᒃᑯᐊ ᐅᖃᐅᓯᒃᑲ
ᑐᕌᖓᑎᓐᓇᓱᒃᑕᒃᑲ ᑕᑯᓐᓈᖅᖢᒋᓪᓗ ᓯᓚᑎᑦᑎᓐᓂ
ᕿᒪᒃᑕᐅᕙᓪᓕᐊᒐᑦᑕ ᓄᓇᖃᖅᑳᖅᓯᒪᔫᖃᑎᑦᑎᓐᓄᑦ
ᓯᓚᑎᑦᑎᓐᓂ. ᑕᐃᒪ ᕗᐃᑎᔅ ᑲᓚᒻᕕᐊᒥᑦ, ᓴᔅᑳᑦᐅᐊᓐᒥᑦ,
ᐋᓐᑎᐅᕆᐆᒥᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐆᑦᑐᕋᖅᐸᓕᐊᒻᒪᑕ
ᒪᓕᒐᒃᑯᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ, ᐃᓚᖏᓪᓘᓐᓃᑦ
ᓇᓕᐊᑐᐃᓐᓇᖅ ᓱᕈᓯᑯᓗᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔫᑉᐸᑦ
ᑲᒪᒋᔭᐅᔪᓐᓇᔮᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᒥᓂᕐᒧᑦ. ᑕᒪᒃᑯᐊ ᐊᓚᒃᑲᐸᓪᓕᐊᑎᓪᓗᒋᑦ,
ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᓂᐊᕋᓗᐊᖅᑲᖅᑲᐃ ᑖᒃᑯᓄᖓ
ᑎᒥᐅᔪᓄᑦ, ᑎᒥᐅᓕᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖏᑦ
ᑕᑯᓐᓈᖅᑐᒋᑦ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᓴᕆᐊᖃᕐᒥᒻᒪᑕ. ᑕᐃᒫᒃ
ᑕᒪᒃᑯᐊ ᐊᑐᓕᕐᓂᕈᑦᑎᒍ ᓇᓗᓇᓐᖏᑦᑐᖅ
ᐃᑲᔫᑎᖃᕕᔾᔪᐊᕋᔭᖅᑐᖅ ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᑕᒪᒃᑯᓂᖓ
ᖃᐅᔨᓴᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒋᐊᕈᒪᔪᒍᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Okalik. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, most certainly. The
office is part of the Canadian Council of
Child and Youth Advocates, which is an
alliance of advocates across the country.
We rely heavily on the support of those
advocates in other jurisdictions in our
development phase and as a new office,
they have offered and been a tremendous
source of support for us.
When we get into our systemic work and
start to dive into some of those systemic
issues, as part of the systemic work, even
as part of our individual advocacy, we rely
on the expertise of those organizations and
our partners across Canada. It’s very much
part of the work that we do on a regular
basis to consult with other jurisdictions
and to see if there are any “learnings” that
we can take from their experiences. Thank

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᐄᒻᒪᕆᐊᓗᒃ. ᑲᓇᑕᒦᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐊᔭᐅᖅᑐᐃᔩᑦ ᑲᑎᒪᔨᖓ ᑖᒃᑯᐊ ᑲᓇᑕᓕᒫᒥ
ᑭᒡᒐᖅᑐᐃᔨᖃᖅᖢᑎᒃ ᑲᑎᒪᔨᐅᔪᑦ. ᑕᐃᒃᑯᐊ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᖏᑦ ᐅᔾᔨᖅᓱᑦᑎᐊᖃᑦᑕᖅᑕᕗᑦ
ᐊᒻᒪᓗ ᒐᕙᒪᖃᕐᕕᖕᓂ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓃᑦ ᑕᒪᒃᑯᐊ ᓇᐅᑦᑎᖅᓱᐃᓐᓇᖅᑕᕗᑦ.

ᐱᓕᕆᐊᕆᓕᕈᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᐱᕙᓪᓕᐊᑎᓕᕈᑎᒃᑯ, ᐊᒻᒪᓘᓐᓃᑦ
ᐊᔭᐅᖅᑐᐃᔨᐅᓂᕗᑦ ᒪᓕᒃᖢᒋᑦ ᑕᒪᒃᑯᐊ ᑲᑎᒪᔩᑦ
ᑕᐃᖅᑲᐅᔭᒃᑲ ᐊᓯᖏᓪᓗ ᑐᓐᖓᕕᒋᓪᓚᕆᖕᓂᐊᖅᑕᕗᑦ
ᓴᖅᑭᔮᖅᑎᑕᐅᔪᑦ ᑲᓇᑕᓕᒫᒥ. ᐊᑯᓚᐃᒃᑐᒃᑯᑦ ᑕᒪᒃᑯᐊ
ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ ᒐᕙᒪᖃᕐᕖᑦ
ᑐᑭᓯᕕᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᓇᐅᒃᑯᑦ ᐃᓕᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ
ᐊᑐᖃᑦᑕᖅᓯᒪᓂᖏᑦ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ,
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you, Madam Chairperson.

ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Okalik.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐅᑲᓕᖅ.

Mr. Okalik (interpretation): Thank you,
Madam Chairperson. We have the
freedom to ask any questions about the
annual report, so I would like to turn to
page 13 about the systemic issues and
Inuit societal values, the part that says,
“Avatittinnik.” The office is mainly
geared towards counselling and
advocating for youth. It doesn’t really
have anything to do with the environment.

ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒪᐃᓛᒃ
ᓇᓕᐊᓐᓄᑐᐃᓐᓈᕈᓐᓇᖅᑲᐅᒐᑦᑕ ᐊᐱᖅᓱᕈᒪᓕᕈᑦᑕ ᑕᕝᕙ
ᒪᑉᐱᒐᖏᓐᓄᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ
ᓵᑲᐃᓐᓇᕈᒪᓕᕐᒥᔪᖓ. ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ
ᑐᕌᖓᔪᑦ ᒪᑉᐱᒐᖓ 13, ᑖᓐᓇ ᐃᓚᖓ ᐅᖃᖅᓯᒪᔪᖅ
ᐊᕙᑎᓐᓂ ᑖᒃᑯᐊ ᐊᓪᓚᕕᖏᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ
ᑐᕌᖓᓂᖅᓴᐅᒻᒪᑕ ᓱᕈᓯᑯᓗᓐᓄᑦ ᐱᓗᐊᖅᑐᒥ ᑕᒪᓐᓇ
ᐊᕙᑎᓕᕆᓂᖅ ᐊᑦᑐᐊᓗᐊᖅᑑᔮᓐᖏᒻᒪᑦ
ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ.

Whenever you try to put something
together and you put too many things into
it, you sort of lose perspective. This part
where it says, “Avatittinnik,” why is it
there and part of the work that you have to
do? I feel that you should be turning more
towards advocating for youth instead of
the environment. Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Okalik. Ms. McNeil-Mulak.

ᖃᓄᑐᐃᓐᓈᕋᓱᑦᑐᓂ ᓵᖓᔫᒥᓇᓲᖑᒻᒪᑦ ᑭᓱᑐᐃᓐᓇᕐᓂ
ᐱᔭᔅᓴᓂᒃ ᐃᒫᒃ, ᐊᖅᑭᒋᐊᕋᓱᓪᓗᒍ. ᐅᓄᓗᐊᖅᑎᓪᓗᒋᑦ
ᕿᒥᕐᕈᓇᓱᓪᓗᒋᑦ ᓇᓕᐊᑐᐃᓐᓇᖅ ᐊᓯᐅᔨᔭᐅᓲᖑᒻᒪᑦ.
ᑖᓐᓇ ᑕᕝᕙ ᐊᕙᑎᓕᕆᓂᖅ ᓱᒻᒪᑦ ᑕᒫᓃᒻᒪᖔᖅ ᑖᒃᑯᐊ
ᐱᔭᔅᓴᖏᑕ ᐃᓗᐊᓂ, ᐃᓅᓯᕐᓄᑦ ᑐᕌᖓᓂᖅᓴᓂᑦ ᐃᓄᐃᑦ
ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᓵᖓᔫᒥᑉᐸᑕᖃᐃ
ᐊᑑᑎᖃᕐᓂᖅᓴᐅᒐᔭᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for that comment.
Yes, on these pages, we have taken all of
the Inuit societal values adopted by the
Government of Nunavut. This is where,
when I spoke out before, that we looked at
each of those and we said, “Well how
does this relate to our work?” You’re
correct, where the other ones may seem to
have a little bit more of a direct
relationship to the actual work that we do.

ᒪᒃᓃᓪ-ᒧᓚᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃᑕᐅᖅ
ᑕᐃᒪ ᐅᖃᕋᕕᑦ. ᑖᒃᑯᐊ ᐃᓚᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐃᓛᒃ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑎᖅᑕᐅᓯᒪᔪᑦ
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᕝᕗᖓ ᐃᓕᐅᖅᑲᖅᓯᒪᒐᑦᑎᒍᑦ. ᐃᓛᒃᑯᑦ
ᑖᒃᑯᐊ ᕿᒥᕐᕈᐊᖃᑦᑕᖅᖢᑎᒍᑦ ᖃᓄᖅ ᐅᕙᒍᑦ
ᐃᖅᑲᓇᐃᔮᖓᓄᑦ ᐊᒃᑐᐊᓂᖃᕐᒪᖔᑦ ᖃᐅᔨᓴᓚᐅᖅᑕᕗᑦ.
ᐃᓚᖓ ᐃᓛᒃ ᓱᓕᕋᑖᖅᑐᖅ
ᐊᒃᑐᐊᓂᖃᓪᓚᕆᒃᑐᐊᓘᓐᖏᑦᑐᖅ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓄᑦ.

We also looked at this value and we
looked at it through the lens of a child and
a child’s culture and how important the
relationship is between people and the
land. When we look at a child and their

ᑕᒪᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐅᒃᐱᕆᔭᐅᔪᐃᑦ ᕿᒥᕐᕈᐊᓚᐅᕋᑦᑎᒍᑦ
ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓄᓇᖓ ᖃᓄᖅ ᐊᒃᑐᐊᓂᖃᕐᒪᖔᑦ
ᐃᓄᖏᓐᓄᑦ. ᑕᐃᒫᒃ ᐊᑦᑐᐊᓂᖃᕐᖓᑕ ᐃᓄᐃᓪᓗ ᓄᓇᓗ
ᐊᑦᑎᐊᖃᑎᒌᓐᓂᖃᕐᖓᑎᒃ. ᑕᐃᒪ ᑕᕝᕙ
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best interest, in our work, in our job, we
must consider those ties. Often times we
have to look at many factors. If we take a
holistic approach to the child, one very
important piece is a child’s cultural ties, in
this case, to the land.
This is what we wanted to highlight for
you, how important that is, particularly
when we talk about youth programming
and land-based programming and whatnot,
so that’s why we included it. We really
wanted to acknowledge the importance of
the respect and care for the land and the
child’s and family’s connection, from a
cultural perspective, to the land. Thank
you, Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Okalik.
Mr. Okalik (interpretation): Thank you,
Madam Chairperson. It’s like it was just
implanted there. If you had mentioned
healing in regard to the inclusion of the
environment, then it would look better. It
looks like they were just taken from the
government and just put there. I really
would like you to concentrate on your
advocacy work and really consider the
culture, not just implant words you found
somewhere and put them into a package.
Chairperson: Thank you, Mr. Okalik.
There is no real question but did you want
to further respond, Ms. McNeil-Mulak?
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for your
feedback. I appreciate it and I do
understand your point. It certainly wasn’t
our intention. It was the opposite of what
we were trying to do actually.
What we typically see is a listing of these
values and name only. We wanted to bring

ᓴᖅᑭᔮᖃᑕᐅᑎᓚᐅᖅᑲᕗᑦ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ ᖃᓄᓕᒫᖅ
ᐊᑦᑐᐊᓂᖃᖅᑐᒡᒍᑎᓂᒃ ᕿᒥᕐᕈᖃᑦᑕᕆᐊᖃᕋᑦᑕ.
ᓇᑭᑐᐃᓐᓇᖅ ᐊᑦᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕋᑦᑕ. ᑖᔅᓱᒪ ᓱᕈᓯᐅᑉ
ᐃᓕᖅᑯᓯᕆᓯᒪᔭᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ ᓄᓇᒧᑦ
ᐊᑦᑐᐊᓂᖃᕐᖓᑕ ᐃᓕᖅᑯᓰᑦ.

ᑕᒪᓐᓇᓗ ᐱᒻᒪᕆᐅᓪᓗᓂ. ᐱᓕᕆᐊᔅᓴᓂᒃ ᓴᖅᑮᓕᕋᐃᒐᑦᑕ
ᐊᐅᓚᔾᔭᐅᓯᒪᖃᑦᑕᓂᕐᓂᓪᓗ ᐃᓱᒪᖃᖃᓯᐅᔾᔨᒋᐊᖃᕋᑦᑕ.
ᑕᐃᒪ ᑕᕝᕙ ᐃᓕᓴᕆᖃᓯᐅᑎᒍᒪᓚᐅᖅᑲᕗᑦ ᑕᒪᓐᓇ
ᐱᒻᒪᕆᐊᓗᒻᒥᒻᒪᑦᑕᐅᖅ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᖓ
ᐊᕙᑎᐅᑉ ᓄᓇᐅᓪᓗ. ᓱᕈᓯᓛᑦ ᐃᓚᒌᓪᓗ
ᐊᑦᑐᐊᓂᖃᕐᖓᑕ ᐃᓕᖅᑯᓯᒥᑎᒍᑦ ᓄᓇᒧᑦ. ᖁᔭᓐᓇᒦᒃ
ᐃᔅᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᒪᒃᓃᓪ. ᒥᔅᑕ
ᐅᑲᓕᖅ, ᓱᓕᒃᑲᓐᓂᖅ.
ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ ᐃᓛᒃ ᑖᓐᓇ
ᑕᒫᓂᕐᕆᔫᔮᕐᖓᑦ ᑕᕝᕙᓂ. ᐃᒫᒃ ᐃᓕᒋᔭᐅᓐᓂᖅᑲᓕ
ᒪᒥᓴᕐᓂᖅ ᑕᕝᕙᓃᑉᐸᑦ ᑖᓐᓇ ᐊᑑᑎᖃᕐᓂᖅᓴᐅᔭᕋᔭᖅᑐᓂ
ᓇᓪᓕᐊᑐᐃᓐᓇᖅ ᒪᒥᓴᒐᐃᒐᒥ ᐃᓅᓯᖏᑦ
ᐃᓂᑎᖅᑎᐊᕐᔫᒥᓲᖑᒻᒥᒻᒪᑕ ᑖᒃᑯᐊ
ᓇᕝᕚᖅᑖᖑᑐᐃᓐᓇᖅᑐᑎᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐱᒋᔭᐅᓐᓂᕐᖓᑕ.
ᑕᒪᒃᑯᓄᖓ ᐱᔭᔅᓴᕆᓂᐊᖅᑕᓯᓐᓄᑦ ᓵᓐᖓᔫᒥᖁᔨᒐᓗᐊᕋᒪ
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᐊᓂᒃ ᐊᑐᕐᓂᐊᕈᑦᑕ. ᐊᑏ
ᐊᑐᑦᑎᐊᕋᓱᓪᓚᕗᑦ ᐊᒻᒪᓗ ᓵᖓᔾᔫᒥᓗᑎᒍᑦ ᐃᓕᖅᑯᓯᖏᑦ.
ᑕᒫᓐᖓᕈᓗᑐᐃᓐᓇᖅ ᓄᐊᑦᑎᓐᖏᓪᓗᑕ. ᑖᓐᓇ ᑕᕝᕙ
ᐅᖃᐅᓯᕆᒐᓛᕈᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ,
ᐃᔅᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ.
(ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ.
ᐊᐱᖅᑯᑎᓪᓚᕆᐅᕋᑖᓐᖏᑦᑑᒐᓗᐊᖅ ᑖᒃᑯᐊ
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ ᓂᓪᓕᐊᕕᒋᔪᒪᕕᒋᑦ?
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑕᐃᒫᒃ ᓂᓪᓕᐊᕋᑖᕋᕕᑦ ᒪᓕᒐᓕᐅᖅᑎ.
ᑐᑭᓯᔪᖓ ᖃᓄᐃᓕᒐᓱᒻᒪᖔᖅᐱᑦ.
ᑕᐃᒪᐃᒍᒪᓚᐅᓐᖏᑦᑐᒍᓪᓕ ᑕᕝᕙ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᓯ
ᐃᓪᓗᐊᓄᖔᑦᑎᐊᒻᒪᕆᒃ ᐃᓛᒃ ᐅᖃᐅᓯᕆᒐᕕᒋᑦ ᐅᕙᒍᑦ
ᐱᒐᓱᓚᐅᖅᑕᕗᑦ.
ᑕᒪᒃᑯᐊ ᐅᑉᐱᕆᔭᐅᔪᐃᑦ ᓴᖅᑭᑦᑎᐊᕈᒪᓚᐅᕋᑦᑎᒍᑦ
ᖃᓄᕐᓗ ᐊᑦᑐᐊᓂᖃᕐᒪᖔᑦᑕ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓄᑦ.
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life to these names in terms of our work. It
is something, what we did here, that we
definitely want to share with our elder
advisors just to get this type of good
feedback. If we’ve missed the mark in
certain places, we’re definitely open to
that and I appreciate it and you make a
very good point and it’s something that
we’ll carry back to our team because we
don’t want to seem as though these very
important values are just implanted into a
document. We want them to be present
and we want them to serve, to have
meaning for the type of work that we do,
so I thank you for your feedback.
Chairperson: Thank you, Ms. McNeilMulak. (interpretation): Are you done, Mr.
Okalik? Mr. Okalik.
Mr. Okalik (interpretation): Thank you,
Madam Chairperson. Yes. I’m trying to
support your effort as well because I know
the work that you have in front of you is
not light work and it won’t stop so I’m
here to support you along with the work
that you have to do. I will try to support
that as well. I encourage you to embrace
or use Inuit Qaujimajatuqangit because it
can help you a great deal. Because we
continue losing parts of our culture, we
have to utilize it and it can be very useful.
That’s all for now. Thank you, Madam
Chairperson.
Chairperson: Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson and please feel
welcome. Before I get to my actual
question, I’d just like to request
clarification on what was said earlier. This
morning there were some questions posed
and I’d just like some clarification on
some of your responses.

ᐃᓐᓇᑐᖃᕐᓂ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑎᓐᓂᑦ ᑕᐃᒪ
ᐅᖃᐅᔾᔭᐅᒋᐊᖃᑦᑕᕈᒪᑦᑎᐊᕋᑦᑕ,
ᐅᖃᐅᔾᔭᐅᒋᐊᕐᕕᖃᕐᓗᑕᓗ ᐋᖅᑭᑦᑎᕆᓯᒪᓗᑕ.
ᐱᐅᔪᕕᔾᔪᐊᕌᓗᒻᒥᒃ ᐅᖃᕋᑖᕋᓗᐊᖅᑐᑎᑦ ᑖᓐᓇ
ᓇᔅᓴᓂᐊᖅᑲᕗᑦ, ᒥᓇᕆᓂᐊᖅᑲᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑎᓐᓄᑦ.
ᑕᐃᒫᒃ ᑕᑯᓐᓈᖅᑕᐅᒍᒪᓐᖏᓇᑦᑕ ᒪᑯᐊ ᐱᒻᒪᕆᐊᓗᐃᑦ
ᐃᓄᓐᓄᑦ ᐅᑉᐱᕆᔭᐅᔪᐃᑦ
ᐃᓕᐅᖅᑲᖅᑕᒥᓂᕈᓗᑐᐃᓐᓇᐅᓂᕋᖅᑕᐅᖁᓐᖏᓐᓇᑦᑎᒍᑦ
ᐅᕙᒍᑦ ᐱᓕᕆᐊᔅᓴᖏᓐᓄᑦ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᖅᑲᒋᑦ
ᓂᓪᓕᐊᕋᑖᕋᕕᑦ ᑕᐃᒫᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑕᐃᒫᖅᑮᑦ ᒥᔅᑕ ᐅᑲᓕᖅ? ᒥᔅᑕ ᐅᑲᓕᖅ.

ᐅᑲᓕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐄ, ᑕᐃᒫᑦᑕᐅᖅ
ᐃᑲᔪᕋᓱᑦᑐᖓ ᑖᒃᑯᐊ ᐱᔭᔅᓴᓯ ᐅᕿᓐᖏᒻᒪᑕ ᐊᒻᒪᓗ
ᓄᖅᑲᔾᔮᒐᑎᒃ ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᐃᑲᔪᕋᓱᒍᒪᓪᓗᖓ ᑕᒫᓃᒃᑲᒪ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐱᔭᔅᓴᓯ
ᐃᑲᔪᕋᓱᓐᓂᐊᕆᕙᒃᑲ ᐊᒻᒪᓗ ᐊᔭᐅᒃᑲᓐᓂᖅᑲᓯ ᐃᓄᐃᑦ
ᐃᓕᖅᑯᓯᖏᑦ ᓵᓐᖓᔭᐅᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᑕᒪᓐᓇ
ᐃᑲᔫᑕᐅᕕᔾᔪᐊᕈᓐᓇᕐᖓᑦ. ᐊᓯᐅᔨᕙᓪᓕᐊᖏᓐᓇᕋᑦᑕ
ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ ᑭᓯᐊᓂ ᐊᑐᒃᑲᓐᓂᕈᑦᑎᒍᑦ
ᐃᑲᔫᑕᐅᒃᑲᓐᓂᕈᓐᓇᕕᔾᔪᐊᕋᓗᐊᕐᖓᑦ ᐅᕙᑦᑎᓐᓄᓪᓗ.
ᑕᕝᕙᓗᐊᒃᑲᓐᓂᑐᐃᓐᓇᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ:

ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᑲᓕᖅ. ᒥᔅᑕ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ ᑐᓐᖓᓱᒋᑦᑎ.
ᐊᐱᖅᑯᑎᒃᓴᓪᓚᕆᖕᓅᓚᐅᓐᖏᓐᓂᓐᓂᑦ ᐅᖃᐅᓯᐅᖅᑲᔪᓂᒃ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᓚᐅᕐᓚᖓᐃᑦ. ᑕᐃᒪ ᐅᓪᓛᖅ
ᐊᐱᖅᓱᖅᑐᖃᖅᑎᓪᓗᒍ ᑭᐅᔾᔪᑎᒋᖃᑦᑕᖅᑲᐅᔭᓯ ᐃᓚᖏᑦ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᒋᑦ.
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Although I sort of understand what your
task is and what your job is, if I had
misunderstood, I’m sure you will help me
understand. One of the things that one of
you said was some of the legislation for
services for children and youth services
and you were going to make sure you
follow proper procedures and if there’s a
difference of opinion in what other
departments see and what you see in
services … who’s opinion prevails?
Chairperson: Ms. Sharon Reashore.
Ms. Reashore: Thank you, Madam
Chairperson. As we’ve mentioned earlier,
we help children and youth if they have
concerns with government services. There
are two ways that we can advise
government with respect to those services.
One is with the individual professional,
the service provider, to help and
collaborate with them to sort out the issue.
Then, there’s also, as was mentioned
earlier, the systemic program where we
are looking at policies, procedures, and
legislation of other government
departments under our Representative for
Children and Youth Act. We can then go
back and make recommendations to
government departments on if the policy is
meeting the needs of children and youth.
Thank you, Madam Chairperson.

ᑐᑭᓯᓪᓗᖓ ᑐᑭᓯᐅᒪᓪᖤᖅᑰᖅᖢᖓ
ᑭᓱᓕᕆᔨᐅᓇᓱᖕᒪᖔᔅᓯ, ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᖏᒃᑯᒪᓗ
ᐃᓕᔅᓯᓐᓂ ᑐᑭᓯᑎᑕᐅᓂᐊᕋᒪ. ᐅᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓯ
ᐃᓚᖓ ᐅᖃᖅᑐᖃᖅᑲᐅᒐᔅᓯ ᑕᒪᒃᑯᐊᒎᖅ ᒪᓕᒐᐃᑦ
ᐱᔨᑦᑎᓂᕐᒧᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᑕᖅᑲᓄᓪᓗ ᐱᔨᑦᑎᕈᑏᑦ
ᑕᐃᒃᑯᐊ ᐱᔨᑦᑎᕆᐊᖃᖅᑐᑦ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ
ᐱᓕᕆᐊᕆᖃᓯᐅᑎᓂᐊᕋᔅᓯᐅᒃ ᒪᓕᒃᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ.
ᐅᓇ ᓯᕗᓪᓕᖅᐹᒥ, ᐊᐱᖅᑯᑎᒋᓚᐅᕐᓚᒍ ᑕᐃᓐᓇ
ᐱᔨᑦᑎᕈᑕᐅᔪᖅ ᐱᔪᓐᓇᕈᑕᐅᔪᖅ ᐱᔨᑦᑎᖅᑎᐅᔪᓂ ᐊᒻᒪᓗ
ᐃᓕᔅᓯ ᑐᑭᓯᐅᒪᓂᖓ ᐊᔾᔨᒌᓐᖏᑉᐸᑎᒃ ᑭᐊᑉ
ᑐᑭᓯᐅᒪᓂᖓ ᒪᓕᒃᑕᐅᒐᔭᖅᐸ? ᑐᑭᓯᓇᕐᓂᕈᒪ.
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕇᓱᐊ.
ᕇᓱᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ ᐃᑲᔪᓲᖑᔪᒍᑦ
ᐃᓱᒫᓘᑎᖃᖅᑲᑕ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂ,
ᒪᕐᕉᓕᖅᑲᖓᔪᓐᓇᖅᑐᖅ ᒐᕙᒪᒃᑯᓐᓂᑦ
ᐅᖃᐅᔾᔨᒋᐊᕈᓐᓇᕐᓂᕗᑦ ᒪᕐᕉᓕᖅᑲᖓᔪᖅ. ᑖᓐᓇ
ᐱᔨᑦᑎᕋᖅᑎ ᐃᖅᑲᓇᐃᔭᖅᑎ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᐅᖃᐅᓯᖃᕆᐊᖃᖁᔪᓐᓇᖅᑕᕗᑦ ᐃᓱᒫᓗᒋᔭᖓᓂᑦ
ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᓯᐅᖅᑲᐅᒥᒻᒪᑦ ᐊᐅᓚᒃᑎᔪᓯᐅᔪᓂ
ᕿᒥᕐᕈᑎᓪᓗᑕ ᐊᑐᐊᒐᖏᓐᓂ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ.
ᑕᕝᕙᓂᓕ ᑭᒡᒐᑐᖅᑎᐅᓪᓗᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕈᓐᓇᕋᑦᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄ.
ᐊᑐᐊᒐᐃᓂᓛᒃ ᐱᔨᑦᑎᕋᐅᑎᐅᑎᐊᓐᖏᓗᐊᖃᑦᑕᖅᑲᑕ
ᐱᔨᑦᑎᕋᖅᑕᐅᑎᑦᑎᓐᖏᓗᐊᖃᑦᑕᖅᑲᑕ ᒪᒃᑯᒃᑐᓂ
ᐃᓅᓱᒃᑐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Reashore.
Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕇᓱᐊᕐ. ᒥᔅᑕ
ᐃᓄᒃ ᓱᓕᒃᑲᓐᓂᖅ?

Mr. Enook (interpretation): Thank you,
Madam Chairperson. Let me clarify my
question. So this policy and the way I
understand it from the way you read it so
the provider understands it a certain way
and then you understand it another way –
who’s right?

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕐᓗᒍᐊᐃᑦ. ᑖᓐᓇ ᒪᓕᒐᖅ
ᒪᓕᒐᕋᓛᖅ ᐅᖃᓕᒫᕋᕕᐅᒃ ᐃᒪᓐᓇ ᑐᑭᓯᓪᓗᒍ, ᑖᓐᓇᓗ
ᐱᔨᑦᑎᖅᑐᖅ ᐃᒪᓐᓇ ᑐᑭᓯᓪᓗᓂᐅᒃ. ᑐᑭᓯᐅᒪᓂᖅᓯ
ᐊᔾᔨᒌᓐᖏᑉᐸᑎᒃ ᖃᓄᖅ ᑕᐃᒪ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ
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Mr. Enook. Ms. Reashore.

ᕇᓱᐊᕐᒧᑦ ᑖᓐᓇ ᑭᐅᔭᐅᖔᖁᔭᐃᑦ?

Ms. Reashore: Thank you, Madam
Chairperson. Thank you for the
clarification of the question. When there is
a disagreement on how a policy is being
implemented, the first thing we do is look
at the rights of the child or youth and
whether they’re being supported and
whether their needs are being met. That’s
always the focus and we work with the
provider until those rights are supported
and the needs are met. The disagreement
may come about because of, for example,
insufficient training that the provider has
and once the training happens then the
process goes more smoothly. It may be
that there are a variety of reasons why the
policy isn’t being implemented. When we
talk about who’s right, who’s right is the
child or youth and what they need. In the
end we work together to make sure that
happens. Thank you, Madam Chairperson.

ᕇᓱᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᖁᔭᓐᓇᒦᒃ
ᓇᓗᓇᐃᖅᓯᒋᐊᕋᕕ. ᐊᖏᖃᑎᒌᓐᖏᑦᑐᖃᕋᐃᒻᒪᑦ ᖃᓄᖅ
ᐊᑐᐊᒐᖅ ᐊᑐᖅᑎᑕᐅᓂᐊᕐᒪᖔᖅ
ᑐᑭᖃᖅᑎᑕᐅᓂᐊᕐᒪᖔᖅ, ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓘᓐᓃᑦ
ᐱᔭᕆᐊᓕᖏ ᐱᔭᐅᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᓲᖑᔪᒍᑦ
ᐱᔪᓐᓇᐅᑎᖏᑦ ᑖᔅᓱᒪ ᓱᕈᓯᐅᑉ ᐊᑐᖅᑕᐅᒐᓗᐊᕐᒪᖔᑕ.
ᐃᒫᒃ ᐆᑦᑑᑎᒋᓗᒍ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓐᖏᓗᐊᖅᑲᑕ
ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᓕᕆᔨᐅᒐᓱᑦᑐᑦ, ᑕᐃᒪᓕ
ᑕᐃᒪᐃᑐᐃᓐᓇᖅᑲᑦ ᐋᖅᑭᒐᕐᓂᖅᑐᖅ ᐊᒻᒪ ᐊᑐᐊᒐᖓᓗ
ᐊᑐᖅᑎᑕᐅᓐᖏᑉᐸᑦ ᐊᓯᐊᒍᖔᖑᑦᑕᖅᑯᖅ
ᐱᔭᕆᐊᑐᓂᖅᓴᐅᓪᓗᓂ. ᓇᓕᐊᓪᓕ ᓱᓕᕙ
ᖃᐅᔨᒐᓱᓪᓗᑕ? ᓇᓕᐊ ᑕᕝᕙ ᓱᓕᕙ ᓱᕈᓯᕐᓄᑦ, ᓱᕈᓯᖅ
ᐃᑲᔪᖅᑕᐅᒐᓱᑦᑎᓪᓗᒍ. ᑕᐃᒫᒃ
ᐃᓱᒪᔅᓴᖅᓯᐅᖅᑎᐊᕋᓱᓲᖑᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Reashore.
Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. (interpretation ends)
For the third and final time, if there’s a
disagreement between the program
provider and yourselves, your office, on a
policy statement or an interpretation of a
policy, what happens? Where does it go?
Do you agree to disagree and leave it?
(interpretation): Thank you, Madam
Chairperson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕇᓱᐊᕐ. ᒥᔅᑕ
ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐱᖓᔪᐊᓐᓂ
ᑭᖑᓪᓕᖅᐹᖓᓂ ᑕᐃᒪ ᐊᖏᖃᑎᒌᖏᓂᖅᑕᖃᖅᑲᑦ
ᐱᔨᑦᑎᕋᖅᑎ, ᑕᕝᕙᓂ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎ ᐊᒻᒪᓗ
ᐃᓕᔅᓯ ᐊᓪᓚᕕᔅᓯᓃᑦᑐᓯ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖓᓂᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖓᑕ
ᑐᑭᖃᖅᑎᑕᐅᓂᖓᓂᑦ ᑐᑭᒋᑎᑕᐅᓂᖓᓂᑦ
ᐊᖏᖃᑎᖃᓐᖏᑯᔅᓯ, ᓇᓕᐊᒃ ᓱᓕᓂᖅᓴᐅᒐᔭᑐᖅ?
ᓇᒧᖓᕋᔭᖅᑲᓕ ᑕᒪᓐᓇ? ᖃᓄᖅ
ᐊᖏᖃᑎᒌᓐᖏᑦᑐᒎᓚᑐᐃᓐᓇᕋᔭᖅᑭᓰ,
ᖁᔭᓈᖅᑕᐅᓗᓂᓗ? (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ,
ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson: Ms. McNeil-Mulak.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Oh no. We never leave an
issue when it affects the child or youth.
Typically what happens; we haven’t, to
date, been to a place where there’s a real
difference in interpretation once we’re

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ.
ᖁᔭᓈᖅᓯᑐᐃᓐᓇᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᒥᒃ
ᓱᕈᓯᓂᒃ ᐱᔾᔪᑎᓕᓐᓂᒃ. ᐃᒪᐃᑦᑐᖃᔾᔮᓲᕐᓕ ᐅᓪᓗᒥᒧᑦ ᓱᓕ
ᑕᐃᒪᐃᑦᑐᓕᕆᔭᕆᐊᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᐊᑐᐊᒐᐅᑉ
ᑐᑭᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑐᑭᖃᖅᑎᑕᐅᑎᓪᓗᒍ.
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sitting down and looking at something
together.

ᑕᐃᒪ ᒥᔅ ᕆᓱᐊ ᐅᖃᖅᑲᐅᔫᒐᓗᐊᖅ

It may be, as Ms. Reashore indicated, that
maybe someone that was involved was
misinterpreting it. Generally, we’re able to
get on the same track with respect to that
interpretation. Sometimes that means we
need pull in other people in a department.
So, for instance, if we’re dealing with the
service provider that was having the
difficulty, for instance, with the
interpretation and we’re not able to
resolve that at that level then we may see
that get elevated. We may then see the
advocate that’s working on that file flag
that to the director, and then the director
flag it to the supervisor of that individual.
We keep having the conversation but the
players at the table then may change.

ᑐᑭᓯᑲᒻᒪᔅᓯᒪᔪᖃᕐᓂᖅᑲᑦ ᐊᑐᐊᒐᕐᒥᒃ ᑕᐃᒪ ᑕᕝᕙ
ᖃᐅᔨᓐᓇᑦᑕᐅᑎᒋᓲᖅ
ᑐᑭᓯᑲᒻᒪᔅᓯᒪᑐᐃᓐᓇᖅᑕᖃᕐᓂᕋᐃᒻᒪᑦ. ᐃᓛᓐᓂᑯᓪᓗ
ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖏᓐᓂᒃ
ᖃᐅᖁᔨᒋᐊᖃᓲᖑᔪᒍᑦ. ᑕᐃᒪᓕ ᐱᔨᑦᑎᕋᖅᑎᒥᑦ
ᐱᔭᕆᐊᑐᔅᓴᖅᑐᖃᖅᑲᑦ ᑐᑭᖓᓂᒃ
ᑐᑭᓯᑦᑎᐊᕈᓐᓇᓐᖏᓪᓗᓂ ᐊᑐᐊᒐᐅᑉ. ᑕᐃᒪᓕ
ᖁᑦᑎᓂᖅᓴᖔᒧᑦ ᐃᖅᑲᓇᐃᔮᓕᒻᒧᑦ
ᖃᐅᔨᒋᐊᖅᑕᐅᑎᒐᔭᖅᑕᕗᑦ ᑖᓐᓇ ᐅᕙᑦᑎᓐᓂᒃ
ᑭᒡᒐᑐᖅᑎᐅᖃᑕᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ
ᐊᖓᔪᖅᑳᕆᓂᖅᓴᖔᖓᓄᑦ.

If we’re working on an issue and there
cannot be resolution in terms of the
interpretation, which we haven’t
encountered to date, we have legal counsel
in our office that we rely upon. If need be,
if we’re working on an issue for a child or
youth and we just can’t agree on
interpretation then we would seek out the
services of our legal counsel for support
on that. Thank you.

ᑕᐃᔅᓱᒪ ᑐᑭᓯᑦᑎᐊᖅᓯᒪᓐᖏᑦᑑᑉ ᐅᖃᖃᑎᖃᓕᕋᔭᖅᑐᖅ.
ᑕᐃᒪᓕ ᐃᓱᒫᓗᓐᓇᖅᑐᒥᒃ ᐱᓕᕆᐊᖃᕈᑦᑕ
ᐋᖅᑭᒍᑎᔅᓴᖃᕐᓂᐊᖅᑑᔮᓐᖏᑉᐸᑦ ᐊᒻᒪᓗ ᓇᓕᐊᓐᓄᑦ
ᑐᑭᖃᕐᒪᖔᑦ ᖃᐅᔨᔭᔅᓴᐅᓂᐊᖅᑑᔮᓐᖏᑉᐸᑦ ᒪᓕᒐᕐᓂᒃ
ᐃᑲᔪᖅᑎᓂᒃ ᐱᓕᕆᔨᖃᕐᒥᔪᒍᑦ. ᑐᕌᖃᓲᖑᒻᒥᔪᒍᑦ
ᑕᐃᒪᐃᑦᑐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐃᑲᔪᖅᑐᓂᒃ. ᑐᑭᖏᑦ ᑖᒃᑯᐊ
ᐊᑐᐊᒐᐃᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᒍᓐᓇᖏᑉᐸᑕ ᑕᐃᒃᑯ
ᐃᑲᔪᖔᓕᓲᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. Another thing that
was said earlier that there are areas of
responsibility divided into different
expertise’s and Christa Kunuk is the
Baffin representative for the Qikiqtaaluk
Region. So, if there are three
representatives, three main experts, how
do you differentiate between all three?
Which responsibility that they’ll fall into?

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐊᒻᒪ
ᐅᖃᐅᓯᐊᖅᑲᐅᖕᒥᔪᖅ ᑖᒃᑯᐊᒎᖅ ᐱᓕᕆᔨᒻᒪᕇᑦ
ᖃᐅᔨᒪᔨᑕᒻᒪᕇᑦ ᐊᕕᒃᑐᖅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᕐᒪᑕ
ᑐᓴᖅᑰᖅᑲᐅᓪᓗᖓᓗ. ᑖᓐᓇ ᑯᕆᔅᑕ ᑯᓄᒃ ᕿᑭᖅᑖᓗᖕᒧᑦ
ᓲᕐᓗ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᖅᑰᔨᓪᓗᓂ. ᖃᓄᖅ ᑕᕝᕙ ᑖᒃᑯᐊ
ᐱᖓᓲᒃᐸᑕ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᒻᒪᕇᑦ ᖃᐅᔨᒪᔨᑕᒻᒪᕇᑦ,
ᖃᓄᖅ ᓇᓗᓇᐃᖅᐱᓯᐅᒃ ᓇᓕᐊᖕᓄᑦ
ᐱᓕᕆᕕᖃᕐᓂᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ.
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Chairperson: Thank you, Mr. Enook. Ms.
McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you. There is
one position of Representative in the
office and then there are eight other
positions in the office. All of those
positions have been delegated key
authorities to match with their job
descriptions under the Act. That means
staff can fulfill their roles by taking on
some of the powers and duties that are
under the Act and that’s done through a
very formal delegation of authority
process.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑕᐅᓯᖅ
ᑭᒡᒐᑐᖅᑎ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐅᕙᒍᑦ ᐊᓪᓚᕝᕕᖓᓂ
8−ᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᑲᓐᓃᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ. ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔮᓕᒫᑦᑎᐊᑦ ᐱᓕᕆᐊᔅᓴᖏᓐᓂᒃ ᐊᒡᒍᖅᑕᐅᓯᒪᔪᑦ
ᓇᓗᓇᐃᖅᑐᕈᑎᖃᖅᑐᑎᒃ ᐱᓕᕆᐊᔅᓴᖏᑦ ᒪᓕᒐᐅᑉ
ᐃᓗᐊᒍᑦ. ᑕᐃᒪ ᐃᓛᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐱᓕᕆᐊᖃᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ ᐱᓕᕆᐊᖑᔪᓐᓇᖅᑐᓂᒃ
ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᐊᔅᓴᓂᒃ
ᑐᓂᐅᖅᑲᐃᖃᑦᑕᕈᓐᓇᕐᒥᒐᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓄᑦ.

So what that means is that, in essence, it
allows the staff to do their jobs effectively
and it means that Christa, as a child and
youth advocate, can go into a community,
can meet with service providers, can work
on individual cases on behalf of the office,
and can also do community outreach on
behalf of the office. So, that delegation of
authority that’s in place allows all the
good things that are outlined in Christa’s
job description to come to life and give
her the proper authority to do so. Thank
you, Madam Chairperson.

ᑕᐃᒫᒃ ᑕᕝᕙ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐱᓕᕆᑦᑎᐊᕈᓐᓇᖅᑯᑦ ᑕᒪᓐᓇ ᐊᑐᕐᓗᒍ ᐊᒻᒪ ᑯᕆᔅᑕ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᐅᓗᓂ
ᐃᑲᔪᖅᓱᐃᔨᐅᓪᓗᓂ ᓄᓇᓕᒻᒨᕈᓐᓇᖅᑐᖅ
ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ. ᐃᓛᒃᑯᑦ ᑕᒪᒃᑯᐊ
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᓪᓚᕕᓐᓂ ᐃᑲᔪᕆᐊᖃᑦᑕᕐᓗᓂᒋᑦ.
ᓄᓇᓕᓄᓪᓗ ᑎᑭᐅᑎᒐᓱᐊᕐᓗᓂ
ᖃᐅᔨᒃᑲᐃᖃᑦᑕᕈᓐᓇᕐᒥᔪᖅ. ᑖᓐᓇ
ᐱᔪᓐᓇᐅᑎᑖᕆᓯᒪᔭᕇᖅᑕᕗᑦ ᑕᕝᕙᓂ ᑯᕆᔅᑕᐅᑉ
ᐃᖅᑲᓇᐃᔮᖓᑕ ᓇᓗᓇᐃᖅᑎᕈᑎᖏᓐᓂᒃ
ᓇᓗᓇᐃᖅᑎᖅᓯᒪᑦᑎᐊᖅᑐᑦ
ᐱᔪᓐᓇᐅᑎᖃᖅᑎᑕᐅᑦᑎᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. I don’t think
anybody can understand me today. If I can
restate, my question was, you seem to
state this morning that a specialist that
you’ve divided into the three Nunavut
regions. Ms. Kunuk for the Qikiqtani
Region, I don’t know who for the Kivalliq
and another one for the Kitikmeot.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ.
ᑐᑭᓯᓇᓐᖏᓗᐊᖅᑰᑲᓪᓚᒃᖢᖓ ᐅᓪᓗᒥ.
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕈᒪ ᑖᔅᓱᒥᖓ ᓱᓕ.
ᐅᖃᖅᑰᔨᖅᑲᐅᒐᕕᑦ ᐅᓪᓛᖅ ᐃᓚᖓᓂ ᑖᒃᑯᐊᒎᖅ
ᖃᐅᔨᒪᔨᑕᒻᒪᕇᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓄᑦ
ᑎᓕᐅᖅᓯᒪᒐᕕᒋᑦ. ᒥᔅ ᑯᓄᒃ ᕿᑭᖅᑖᓗᖕᒧᒡᒎᖅ
ᐱᓕᕆᓪᓗᐊᑕᕐᓂᐊᖅᖢᓂ ᑭᓇᑭᐊᖅ ᑭᕙᓪᓕᕐᒧᖅᑲᐃ.
ᑭᓇᑭᐊᖅ ᕿᑎᕐᒥᐅᓄᖅᑲᐃ.

My only question was: what did you base
your decision on? If Ms. Kunuk is for the
Baffin region and other positions are for

ᐅᓇ ᐊᐱᖅᑯᑎᑐᐊᕆᓇᓱᖅᑲᐅᔭᕋ. ᖃᓄᖅ ᑕᕝᕙ
ᑐᑭᑖᓚᐅᖅᐱᑦ? ᑭᓱᒥᒃ ᑐᓐᖓᕕᖃᖅᖢᑎᑦ ᑐᑭᑖᓚᐅᖅᐱᑦ
ᓲᕐᓗ ᒥᔅ ᑯᓄᒃ ᕿᑭᖅᑖᓗᖕᒧᑦ ᐱᓕᕆᓪᓗᐊᑕᖅ ᐅᓇ
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the other regions, what did you base your
decisions on who goes where? Hopefully
I’m finally understandable. Thank you.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for the
clarification, I appreciate it. In terms of
the files that come in, there are two
different pieces. When files come into our
office, it’s done on a rotational basis to
make sure that the caseload is managed
well. They’re not assigned per region.

ᐊᑲᐅᓛᖑᓂᐊᖅᑐᖅ. ᐊᓯᐊ ᐃᑯᖓ ᐱᓕᕆᓪᓗᐊᑕᖅ ᐅᓇ
ᐊᑲᐅᓛᖑᓂᐊᖅᑐᖅ. ᖃᓄᖅ ᑐᑭᑖᓚᐅᖅᐱᑦ ᑖᒃᑯᓂᖓ
ᐋᖅᑭᒃᓱᐃᓇᓱᒃᑎᓪᓗᑎᑦ? ᑐᑭᓯᓇᑕᐃᓐᓇᖅᐳᖓᖃᐃ.
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᕆᐊᕋᕕᐅᒃ ᖁᔭᓐᓇᒦᓪᓗ. ᐱᖓᓱᓂᒃ
ᖃᐅᔨᒪᔨᑕᒻᒪᕆᖃᕋᑦᑕ ᐊᓪᓚᕕᒃᑎᓐᓂ ᑖᒃᑯᐊᓕ
ᐃᓯᖅᐸᓪᓕᐊᔪᖅ, ᑕᐃᒪᓕ ᐱᔭᔅᓴᓂᒃ ᖃᐃᑦᑎᔪᖃᕌᖓ
ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᑎᐊᒍᓐᓇᖁᓪᓗᒋᑦ ᐱᔭᔅᓴᐃᑦ,
ᐊᕕᑦᑐᖅᓯᒪᔪᓄᓪᓕ ᒪᑯᓄᖓ ᓄᓇᓕᓐᓅᑲᑕᑦᑎᓄᑦ.

The regional assignment is for the
community outreach work. How that was
determined was it was determined in
consultation with the three advocates and
their director. Some things they
considered were familiarity with the
region. For instance, good, healthy
discussion took place. Christa was familiar
with some communities in the Baffin.
Another advocate was more familiar with
the Kivalliq and Kitikmeot.

ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ ᑎᓕᐅᕈᑎᐅᕙᑉᐳᖅ ᓄᓇᓕᓐᓂ
ᐱᓕᕆᓂᕐᒧᑦ. ᐃᒫᒃ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᑖᒃᑯᐊ
ᐱᖓᓱᑦ ᐊᔭᐅᕆᔩᑦ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ
ᐋᖅᑭᒃᓯᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐃᒪᓐᓇ ᓲᕐᓗ
ᖃᐅᔨᒪᔭᖃᑦᑎᐊᕐᓗᑎᒃ ᑖᔅᓱᒥᖓ ᐊᕕᒃᑐᖅᓯᒪᔪᒥᑦ
ᑲᒪᒋᓂᐊᖅᑕᒥᓂᒃ. ᐃᒪᓐᓇ
ᐅᖃᖃᑎᒌᑦᑎᐊᑐᒻᒪᕆᐅᓚᐅᖅᑐᒍᑦ. ᑯᕆᔅᑕ
ᖃᐅᔨᒪᓚᐅᖅᑐᖅ ᓄᓇᓖᑦ ᐃᓚᖏᓐᓂᒃ ᕿᑭᖅᑖᓗᖕᒥ.
ᐊᓯᐊᓗ ᐊᔭᐅᕆᔨᒃᑲᓐᓂᖅᑕᐅᖅ ᑭᕙᓪᓕᕐᒥ, ᕿᑎᕐᒥᐅᓂ
ᖃᐅᔨᒪᓂᖅᓴᐅᓪᓗᓂ.

What we decided to do was to assign
based on some relationships that have
already been established by the team with
certain regions over time. That was pretty
much the basis of it. The purpose, of
course, is to make sure we continue to
build on good relationships that existed
and then we provide consistency in terms
of community visits and community
outreach program. Thank you, Madam
Chairperson.

ᑕᐃᒪᓕ ᐋᖅᑭᒃᓯᓕᓚᐅᖅᐳᒍᑦ ᐊᕕᒃᑐᐃᔪᒪᓪᓗᑕ
ᑖᒃᑯᓂᖓ ᐱᓕᕆᖃᑎᖃᕐᓂᕆᕙᒌᖅᓯᒪᔭᖏᓐᓂᑦ. ᑖᒃᑯᐊ
ᐱᓕᕆᖃᑎᒌᒃᑐᑦ ᒪᑯᓄᖓ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ
ᐊᑐᖅᐸᓪᓕᐊᖁᓪᓗᒍ. ᑕᐃᒪᓐᓇ
ᑐᓐᖓᕕᓪᓗᐊᑕᕆᓚᐅᖅᑕᕗᓪᓕ. ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᖃᕐᒪᑦ
ᐃᒪᓐᓇ ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕈᓐᓇᕐᓂᖅᐳᑦ
ᐱᕈᖅᐸᓪᓕᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓇᓕᒧᕐᑎᐊᕐᔫᒥᔪᒥᑦ
ᓄᓇᓕᖕᓄᐊᖃᑦᑕᖅᑏᑦ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. I must have been
understood, so I finally got a good

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᑐᑭᓯᓇᖅᓯᔾᔫᒥᔪᕈᓗᑕᐃᓐᓇᐅᓐᓂᕋᒪ ᑭᐅᔭᐅᑦᑎᐊᕋᒪᓗ
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response. Thank you.

ᖁᔭᓐᓇᒦᒃ.

Madam Chairperson, I know you’ve had a
lot of work because you had to start from
nothing. As my friend would say, zero,
nothing. To date, I commend you and I’m
happy for you that we can have this set up.
With the job that you’re going to do,
MLAs and the public believe in you and it
has to have proper use for children and
youth.

ᐃᔅᓯᕙᐅᑖᖅ, ᐆᒥᖓ ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ ᐊᒻᒪᓗ
ᖃᐅᔨᒪᓪᓗᖓ ᐱᓕᕆᐊᒃᓴᓕᒻᒪᕆᐊᓘᕋᑖᖅᓯᒪᔪᓯ.
ᓲᖃᐃᒻᒪᑦ ᑭᓱᑕᖃᓐᖏᑦᑎᐊᖅᑐᒥᑦ
ᓴᖅᑭᑦᑎᔭᕆᐊᖃᖅᓯᒪᒐᔅᓯ. ᐱᑕᖃᓐᖏᑦᑎᐊᖅᑐᒧᑦ.
ᐱᖃᓐᓇᕆᔭᕋ ᐅᖃᕋᔭᖅᐸᑦ, “couple zero nothing”
ᐅᓪᓗᒥᒧᑦ. ᐱᒃᑯᒋᓪᓗᓯ ᐊᒻᒪᓗ ᖁᕕᐊᒋᓪᓗᓯ ᑕᐃᑲᓐᖓᑦ
ᒫᓐᓇᒧᑦ ᐃᒪᐃᑦᑐᖅᑕᖃᕈᓐᓇᓕᕐᒪᑦ, ᒪᓕᒐᓕᐅᖅᑎᓂᑦ
ᓄᓇᕗᒻᒥᐅᓂᓪᓗ. ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᓯ
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓂᐊᖅᑕᓯᓗ ᐅᒃᐱᕆᔭᐅᖕᒪᑦ
ᐱᒻᒪᕆᐊᓘᒋᔭᐅᓪᓗᓂᓗ, ᐊᑑᑎᖃᑦᑎᐊᕆᐊᖃᖅᖢᓂᓗ
ᓱᕈᓯᖁᑎᑦᑎᓐᓄᑦ ᒪᒃᑯᒃᑐᖁᑎᑦᑎᓐᓄᑦ. ᑖᔅᓱᒥᖓ
ᐋᖅᑭᒃᓱᐃᓇᓱᒃᑎᓪᓗᓯ ᐋᖅᑭᒃᓯᒪᓂᕆᓂᐊᖅᑕᓯᓐᓂ
ᐱᓗᐊᖅᑐᒥᓪᓗ ᐱᓕᕆᐊᕆᔪᒪᔭᔅᓯᓐᓂᒃ ᐅᑯᓇᓂ
ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂ ᖃᓪᓗᓈᑎᑑᖓᔪᓂᑦ.

Your office’s five main objectives are
listed on page 5 of your annual report.
During the initial stages of setting up your
office, some of these objectives were
likely more important than others. Can
you describe how you prioritized your
objectives? Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, on page 5, it outlines
the five objectives that we began with and
these five objectives then are the priorities
of our office that are identified in our
business plan and we support, reflect on,
and are guided by these five objectives.
For instance, objective No. 1 is to
establish the office in a manner that
supports the provision of good quality
advocacy services. That entails a lot of
tasks and a lot of priorities. I’m dedicated
to that, which is why having the
development period was so important.
Things that would fall under there in terms
of what that translates to in terms of
tangible work would be the development,
selection, and implementation of a case
management system, which I indicated is
the backbone of our ability to provide
good, key advocacy services, and the

ᒪᒃᐱᖅᑐᒐᖓ ᑕᓪᓕᒪᖓ, ᓇᓗᓇᐃᖅᓯᓯᒪᒐᔅᓯ, “ᐅᑯᐊᒎᖅ
ᑕᓪᓕᒪᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᓗᐊᓐᖑᐊᖅᑕᓯ
ᐱᓪᓚᕆᒻᒪᕆᐅᓗᐊᕐᒪᑕ, ᐱᓕᕆᐊᒃᓴᓯ
ᐱᓪᓚᕇᓐᓈᓘᒐᓗᐊᑦ. ᐅᑯᐊᒎᖅ ᑕᕝᕙ ᑕᓪᓕᒪᑦ
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᓗᐊᓐᖑᐊᖅᑐᑦ.” ᖃᓄᖅ ᑖᒃᑯᐊ
ᐱᓕᕆᐊᕆᓇᓱᓚᐅᖅᐱᓯᐅᒃ ᓇᓗᓇᐃᕇᕋᔅᓯᐅᒃ ᑖᒃᑯᐊ
ᑕᓪᓕᒪ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᓗᐊᖅᑕᕗᑦ ᖃᓄᖅ ᑕᐃᒪ
ᐱᓕᕆᐊᕆᓕᓚᐅᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᒃᑯᐊ ᒪᒃᐱᖅᑐᒐᖅ 5-ᒦᑦᑐᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ
ᑕᓪᓕᒪᓂᒃ ᑐᕌᒐᕆᔪᒪᔭᑦᑎᓐᓂ, ᑖᒃᑯᐊᓗ ᑕᓪᓕᒪᐅᔪᑦ
ᑐᕌᒐᐃᑦ ᑐᐊᕕᕐᓇᕆᔭᐅᔪᑦ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐱᔭᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ.
ᑖᒃᑯᓄᖓᓗ ᑐᑭᒧᐊᒃᑎᖦᖢᓂᐅ ᓲᕐᓗ ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ
ᓴᖅᑭᑦᑎᓚᐅᕐᓗᑎᒃ ᐊᒡᓚᒡᕕᖕᒥ ᐃᑲᔪᖅᓱᐃᓂᐊᖅᑐᒥᑦ
ᐱᐅᑦᑎᐊᖅᑐᒥ ᐊᔭᐅᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ ᐱᔭᒃᓴᑦ ᐃᓗᐊᓂ
ᐱᔭᒃᓴᖅᑕᓕᒻᒪᕆᐅᓚᐅᕐᒪᑦ.
ᑕᐃᒪ ᑖᓐᓇ ᐱᕕᖃᕐᓂᕆᔭᕆᐊᖃᖅᑕᕗᑦ
ᐱᒻᒪᕆᐅᓗᐊᖅᑐᓂ ᑕᒪᓐᓇ ᖃᓄᕐᓗ ᒪᑯᓄᖓ
ᐃᒃᐱᓐᓇᓚᒃᑖᖅᑐᓄᑦ ᖃᓄᖅ ᐱᓕᕆᓂᑦᑎᓐᓄᑦ
ᓴᖅᑭᑦᑎᕙᓪᓕᐊᑎᓪᓗᓯ ᓂᕈᐊᖅᐸᓪᓕᐊᓪᓗᑕᓗ
ᑲᔪᓯᑎᑦᑎᕙᒡᓗᑕ ᒪᑯᓂᖓ ᑲᒪᔾᔪᑎᔅᓴᑎᓐᓂ. ᑖᓐᓇ
ᑐᓐᖓᕕᒋᔭᐅᔪᒧᑦ ᐊᔭᐅᕆᑦᑎᐊᕋᓱᓐᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ

44

development of a policy and procedure
manual. There are some examples of some
projects or tasked priorities that fit under
that objective to help bring that to light.

ᓴᖅᑭᑉᐸᓪᓕᐊᓇᓱᒡᓗᒋᑦ ᐊᑐᖅᐸᓪᓕᐊᔭᕆᐊᖃᖅᑕᑦᑎᓐᓄᑦ
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. ᑕᒪᒃᑯᐊᓗ ᐱᔭᒃᓴᐃᑦ ᑐᐊᕕᕐᓇᖅᓯᔪᑦ
ᑕᕝᕙᓂ ᐃᓗᐊᓃᒻᒪᖔᑕ ᓴᖅᑭᑦᑎᔾᔪᑎᒋᓗᒋᑦ.

Similarly, when we look at objective No.
2, which is to build the office’s capacity
by investing in our staff through their
training and development, that’s an
objective because this is a new
organization with staff in new roles so it’s
very important to us to identify as an
objective that we needed to ensure our
staff, when we opened, was able and well
positioned to provide solid advocacy
services to children, youth and their
families. That’s where you then see in the
annual report, the extensive staff training
plan for 2015-16, which we’ve now
completed, right in the investment and all
those important key training areas.

ᐊᔾᔨᑲᓴᖓᓂᒃ 2-ᒥᒃ ᓈᓴᐅᑎᓕᒃ ᑕᑯᒍᑦᑎᒍᑦ ᐊᒡᓚᒡᕕᖕᒥ
ᐱᔪᓐᓇᕐᓂᖏᑦ ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᒃᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᒃᑯᓪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. ᑖᓐᓇ ᓄᑖᖑᖕᒪᑦ ᑎᒥᐅᓪᓗᓂ
ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᑖᒥᒃ ᐱᓕᕆᐊᖃᕐᒪᑕ ᑖᒃᑯᐊ
ᓇᓗᓇᐃᕆᐊᖃᑦᑎᐊᓚᐅᕐᒪᑦ ᑐᕌᒐᕆᔭᕗᑦ. ᐄ, ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᒪᑐᐃᖓᓕᕈᑦᑕ
ᑐᓐᖓᑦᑎᐊᖅᐸᒌᕐᓗᑎᒃ ᐊᔭᐅᕆᔨᐅᓂᐊᕐᓗᑎᒃ ᓱᕈᓯᕐᓂ
ᒪᒃᑯᒃᑐᓂ ᐃᓚᒌᑦᑐᓂᒡᓗ. ᑕᕝᕙᓂ ᑕᐃᒪ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ
ᐅᓂᒃᑳᒥ 2015-16-ᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᒃᓴᖏᓐᓄᑦ ᑕᒪᒃᑯᐊ
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᒃᑯᓪᓗ ᐱᒻᒪᕆᐅᔪᒃᑯᑦ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ.

This morning we spoke a little about Inuit
societal values, Inuit history, training on
the RCY Act, training on child rights
assessment, investing in our team, and
enrolling them in Mount Royal University
for a child rights extension certificate. I’m
happy to report that eight out of nine staff
in our office completed it. That’s the
objective and there are some of the
tangible things and what went behind us.

ᐅᓪᓛᖅ ᐅᖃᐅᓯᖃᓪᓚᐱᖅᑲᐅᔪᒍᑦ ᑕᐃᒪ ᐃᓄᐃᑦ
ᐃᓅᖃᑎᒌᒍᓐᓇᕐᓂᖏᓐᓂ ᐃᒃᐱᒋᔭᖏᓐᓂᒡᓗ ᑖᒃᑯᐊ
ᒪᓕᒐᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᑖᒃᑯᐊᓗ
ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔪᖅᓱᐃᓂᕐᒥᒃ ᒪᐅᓐᑦ ᕈᐃᔪᓪ
ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᖓᓂ ᑕᐃᑲᓂ ᐸᐃᑉᐹᖅᑖᕋᓱᖕᓂᖅ.
ᖁᕕᐊᓱᒃᐳᖓ ᐅᖃᕈᓐᓇᕋᒪ 8 ᑖᒃᑯᐊ 9-ᓂᒃ ᑖᒃᑯᓇᓐᖓᑦ
ᐱᔭᕇᖅᓯᔪᓐᓇᓚᐅᖅᐳᑦ. ᑖᓐᓇ ᑕᕝᕙ ᑐᕌᒐᕆᒐᑦᑎᒍᑦ
ᐃᒃᐱᖕᓇᖅᑐᒥᒡᓗ ᑕᖏᓕᖕᒥᒃ.

Objective three is very important and is to
increase Nunavummiut’s awareness of the
office. Behind that was the development
of a communication plan which initially
targeted the information needs of
government and government service
providers that we were going to work
with. What that translates to is individual
phone calls to every service provider that
works with the children and youth in
Nunavut. We called them to tell them
about us and then we sent them follow-up
letters and follow-up packages.

ᑖᒃᑯᐊ ᑖᓐᓇ ᐱᖓᔪᖓᓪᓗ ᑐᕌᖓᖓ ᓄᓇᕗᒻᒥᐅᑦ
ᖃᐅᔨᒪᓕᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑐᑭᓯᐅᒪᓕᒃᑲᓐᓂᖁᓪᓗᒋᓪᓗ. ᐄ,
ᑖᔅᓱᒧᖓ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥᒃ ᐸᕐᓇᒋᐊᖃᓚᐅᕐᒥᖕᒪᑦ.
ᑖᓐᓇ ᑐᕌᖅᑎᑉᐹᓪᓕᓚᐅᕋᑦᑎᒍᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ
ᒐᕙᒪᒃᑯᓐᓂ, ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᑎᖅᑎᐅᔪᓂᒃ
ᐱᓕᕆᖃᑎᒋᔪᓂᒃ ᑖᓐᓇᓗ ᑐᑭᖃᖅᖢᓂ ᓲᕐᓗ
ᐅᖄᓚᕕᐅᓐᓂᕈᑦᑕ ᐊᑕᐅᓯᕐᒧᑦ ᑖᒃᑯᓄᖓ ᓄᓇᕗᒻᒥ
ᑖᒃᑯᐊ ᐱᔨᑦᑎᖅᑏᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ ᑐᓴᖅᑎᓚᐅᖅᑕᕗᑦ
ᖃᐅᔨᒋᐊᖅᑎᒃᑲᓐᓂᖅᐸᒃᖢᑎᒍᓗ ᑐᓂᒃᑲᓐᓂᖅᐸᒃᖢᒍᓗ.
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It also meant starting to engage with the
public and youth and really set forth a
good communication plan to help build
the territory’s awareness of our office and
what we do.
The fourth one is very important to our
work and is the objective to build a good
relationship with the Government of
Nunavut. A significant investment went
into that. In this development year in
terms of working with the main four
departments: Health, Family Services,
Education and Justice, and to spend time
to meet and talk about what we do, how
it’s going to change what they do, and
how we’re going to work together once
we open and continue to try to foster that
good relationship as we move forward.

ᑕᖅᑲᒃᑯᓂᖓᑐᐃᓐᓇᖅ
ᐱᓕᕆᖃᑎᖃᓕᖅᐸᓪᓕᐊᓚᐅᖅᑐᒍᑦ ᑕᐃᓐᓇ
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑦᑎᐊᕐᓂᖅ ᐱᕈᖅᐸᓪᓕᐊᖁᓪᓗᒍ ᑕᕝᕙᓂ
ᓄᓇᕗᒻᒥ ᖃᐅᔨᒪᔭᐅᓂᖓ ᐅᔾᔨᕆᔭᑦ ᑕᐅᑐᒃᑕᐅᓂᖓ
ᐱᓕᕆᐊᒃᓴᑎᑦ.
ᑖᓐᓇ ᑎᓴᒪᖓᑦ ᐱᒻᒪᕆᐅᖕᒪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᑦᑎᐊᕆᐊᖃᕋᑦᑕ
ᐱᓕᕆᕝᕕᖏᓐᓂ ᐃᒪᓐᓇ
ᑮᓇᐅᔭᖅᑐᖅᑐᒻᒪᕆᐅᓚᐅᖅᖢᓂᓗ ᑖᓐᓇ
ᓴᖅᑭᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᑖᒃᑯᓄᖓ ᐱᓕᕆᕝᕕᖕᓄᑦ.
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ
ᐅᓂᒃᑳᕐᕕᒋᓪᓗᒋᑦ ᑭᓱᓕᕆᔨᓕᐅᖕᒪᖔᑕ,
ᑭᓱᓕᕆᖃᑦᑕᕐᒪᖔᑕᓗ ᖃᓄᖅ
ᐱᓕᕆᖃᑎᒌᒍᓐᓇᕐᒪᖔᑦᑕ. ᑖᓐᓇ ᐊᒡᓚᒡᕕᒃᐳᑦ
ᒪᑐᐃᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕐᓂᖅ
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ.

The fifth one of course is related to the
office’s presence on the national advocacy
scene and just building those networks and
supports that we need so that we can be
supported as a new office from our
counterparts across the country. So we are
signing memorandums of understanding,
obtaining them, and those sorts of things.
Thank you, Madam Chairperson.

ᑖᓐᓇᓕ ᑕᓪᓕᒪᖓᑦ ᐊᒃᑐᐊᓂᖃᕐᒪᑦ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᑦᑕ
ᑲᓇᑕᓕᒫᒧᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᒍᓐᓇᖅ
ᐃᑲᔪᖅᓰᖃᑦᑕᐅᑎᖃᑦᑕᕐᓂᖅᐳᓪᓗ ᑲᓇᑕᓕᒫᒧᑦ. ᑕᒪᒃᑯᐊ
ᑐᑭᓯᒧᐊᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᕐᓂᕐᒧᑦ
ᐊᖏᖃᑎᒌᒍᑎᒋᓚᐅᕋᑦᑎᒍᑦ ᑕᒪᑐᒥᖓ ᐊᔭᐅᕆᓇᓱᒃᖢᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Can I just remind everybody
please that we have interpreter/translators
so just slow down a little bit? Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᑐᓵᔨᖃᕋᑦᑕ ᐃᖅᑲᐃᑎᒋᐊᒃᑲᓐᓂᖅᐸᔅᓯ
ᓱᒃᑲᐃᒡᓕᒋᐊᒃᑲᓐᓂᐊᕐᔪᒃᐸᒋᓗᓯ. ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. I think there are
eight of you in your office, if there are not
nine. You don’t have to go through all of
the detail but can you tell us what exactly
are the roles of those separate positions?
And, out of those positions, how many
Inuit are there able to speak Inuktitut, if I
can ask two questions? Thank you,
Madam Chairperson.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐊᐱᖅᑯᑎᒃᓴᕆᔪᒪᖕᒥᔭᕋ.
8-ᖑᖅᑰᕋᔅᓯ ᐱᓕᕆᕝᕕᖕᒥ 9ᖑᓐᖏᒃᑯᔅᓯ ᐃᕝᕕᑦ
ᐱᓕᕆᕝᕕᐊᑕ ᐃᓗᐊᓂ. ᐅᓐᓃᑦ ᐃᓗᓕᓕᒫᕌᓗᖏᑦ
ᐅᓂᒃᑳᓐᖏᒃᑲᓗᐊᕐᓗᒋᑦ ᓯᕗᓪᓕᕐᒥ ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍᑦ
ᑭᓱᓕᕆᔨᐅᕕᓯ? ᐊᑐᓂ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ. ᐊᒻᒪᓗ
ᑖᒃᑯᓇᓂ ᖃᔅᓯᑦ ᐃᓅᕙᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑦ?
ᒪᕐᕉᖕᓂᒃ ᐊᐱᕆᔪᓐᓇᖅᑎᒃᑯᕕᖓ. ᐃᔅᓯᕙᐅᑕᖅ,
ᖁᔭᓐᓇᒦᒃ.
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Chairperson (interpretation): Thank you,
Mr. Enook. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. For the total of nine
positions, there’s my position and then we
have three child and youth advocacy
specialists who mainly deal with the oneon-one advocacy support provided to
children, youth and their families. They’re
also responsible to do public awareness
work as part of their role.

ᒪᒃᓃᓪ-ᒧᓚᒃ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 9-ᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ. ᐱᖓᓱᑦ ᖃᐅᔨᒪᔨᒻᒪᕇᑦ ᓱᕈᓯᕐᓂᒃ
ᐊᔭᐅᕆᔨᑦ. ᑖᒃᑯᐊ ᐃᒪᓐᓇ ᐃᓄᑑᖃᑎᖃᕐᓗᑎᒃ
ᐱᓕᕆᔨᐅᓪᓗᑎᒃ ᐃᓚᒌᒃᑎᒍᓪᓗ ᑲᒪᒋᔭᖃᒃᑲᓐᓂᕐᓗᓂ
ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᕐᓂᕐᒥᒃ ᑕᖅᑲᒃᑯᓂᖓ.

There is an intake specialist which is a key
position in our office because that’s the
face and voice of our office. That’s where
all calls and all contacts come in. The
intake specialist then makes the
determination, they kind of direct traffic
of where the calls go. Do they go to me;
do they go to a specialist and whatnot.
We also have a manager of
communications and public awareness
whose primary responsibility is the
development of solid communication
planning and execution of that.

ᑕᐃᒪᓗ ᐃᓯᖅᐸᓪᓕᐊᔪᓂᒃ ᖃᐅᔨᒪᔪᒻᒪᕆᒃ. ᑖᓐᓇ
ᐱᒻᒪᕆᐅᖕᒪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. ᑖᓐᓇ ᑮᓇᖓ
ᑕᑯᔭᐅᖅᑳᕐᖓᐅᑕᐅᖃᑦᑕᕐᒪᑦ ᑖᒃᑯᐊ
ᓯᕗᓪᓕᖅᐹᖏᓐᓇᐅᔭᕐᒪᑦ ᐅᖃᕐᕕᓪᓗᓂ ᑕᐃᒪᓕ
ᐋᖅᑭᒃᓯᖃᑦᑕᖅᐳᖅ ᓲᕐᓗ ᓇᒧᑦ ᑐᓂᓂᐊᕐᒪᖔᕐᒥᐅᒃ
ᐋᖅᑭᒃᓱᐃᔪᖅ. ᐅᕙᓐᓄᐊᕐᓂᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᖃᐅᔨᒪᔨᒻᒪᕆᖕᒨᓂᐊᖅᐸ?

ᑕᐃᒪᓕ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᖃᐅᔨᒪᔭᐅᑎᑦᑎᓂᕐᒧᑦ
ᑲᒪᔨᖃᕐᒥᒐᑦᑕ ᑲᒪᒋᔭᖃᖅᑐᓂ ᐃᒪᓐᓇ
ᑐᓴᐅᒪᑎᑦᑎᓂᒃᓴᒥᒃ ᐸᕐᓇᐅᓯᐅᖅᑎᐅᓪᓗᓂ.

We also have two senior systemic
investigators who are dedicated to the
systemic aspect of our office and the
development of the critical injury and
death component of our office.

ᐊᑑᑎᖃᑦᑎᐊᖅᑐᒥᒃ ᒪᕐᕉᖕᓂᓪᓗ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᖃᕋᑦᑕ.
ᑖᒃᑯᐊᓕ ᑎᓕᔭᐅᓯᒪᓪᓗᑎᒃ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᒪᑯᓄᖓ
ᐋᓐᓂᕕᒡᔪᐊᖅᓯᒪᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓅᔪᓐᓃᖅᑐᖃᕐᓂᖅᐸᑦ ᑲᒪᔨᐅᓪᓗᑎᒃ.

Then there’s the director position and the
director is responsible for the oversight of
the systemic and individual advocacy
program. We’ve also, for the past two
summers, had summer students with us as
well. It’s very important and to our office
to employ summer students and, of course,
give them an opportunity to learn about
our office and hopefully see it as a viable
career choice.

ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᖓ ᑲᒪᒋᔭᖃᖅᖢᓂ ᑖᒃᑯᓄᖓ
ᐱᓕᕆᐊᖃᕐᔪᐊᓲᓄᑦ. ᑕᒪᒃᑯᓄᖓᓗ ᐊᔭᐅᕆᔨᐅᔪᓄᑦ
ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐊᐅᔭᐅᕋᑖᖅᑑᖕᓂᒃ ᒪᕐᕉᓂᒃ
ᐃᓕᓐᓂᐊᖅᑏᖕᓂᒃ ᐊᐅᔭᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᓚᐅᕐᒪᑕ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᖕᒪᑦ
ᐊᒡᓚᒡᕕᑦᑎᓐᓄᓪᓗ ᐱᕕᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓗᑎᒃ. ᐊᒡᓚᒡᕕᕗᑦ
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑦ ᑕᐃᒪᓐᓇ
ᓂᕈᐊᕇᑦᑎᐊᖅᓯᒪᓇᓱᒃᖢᑎᒃ.
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Currently of the nine positions, there are
seven that are staffed and two are
beneficiaries. We have one beneficiary
who speaks Inuktitut that being the intake
specialist. There’s a bilingual imperative
on that position. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. Besides those
permanent positions, are there consultants
or specialists from outside of those
positions? For instance, if you need
additional help temporarily or casual
work, do you have those positions? Thank
you, Madam Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Currently, we’re not relying
on any external support other than a little
bit of support for the maintenance from
our case management system and then, of
course, legal services support. We have a
contract in place for them that’s on an asneeded basis.
The initial days of 2014-15, when the
office was under development and there
was less staff in place there were more
contracts that we had to depend on at that
point in time for outside assistance. Thank
you, Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. Madam Chairperson,
I would like to ask my question again. The
majority of children and youth of Nunavut

ᑖᒃᑯᓂᖓ 9-ᓂᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᖑᔪᓂᖅ. 7 ᑖᒃᑯᐊ
ᐃᓄᖃᕐᒪᑕ ᒪᕐᕉᖕᓂᒃ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᖅ. ᐊᑕᐅᓯᕐᒥᑦ
ᐃᓄᒃᑎᑑᓲᒥᑦ ᑕᐃᓐᓇ ᐃᓯᖅᐸᓪᓕᐊᔪᖅ ᐃᒫᒃ, ᒪᕐᕉᖕᓂᒃ
ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᒥᑦ ᐱᑕᖃᕆᐊᖃᒻᒪᕆᖕᒪᑦ ᑕᐃᓐᓇ
ᐃᓯᖅᐸᓪᓕᐊᔪᓂᑦ ᖃᐅᔨᓴᖅᑎ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᑦ ᓴᓂᕌᒍᑦ ᐊᓯᐊᓂᒃ
ᐱᓕᕆᔨᐅᔭᕆᐊᖃᖅᑐᓂᑦ, ᖃᐅᔨᒪᔨᑕᕐᓂᓪᓘᓐᓃᑦ
ᖃᐅᔨᓴᖅᑎᒻᒪᕆᖕᓂᓘᓐᓃᑦ ᐱᑕᖃᕆᕙ ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔮᑦ ᐊᓯᒃᑲᓐᓂᐊᒍᑦ? ᓲᕐᓗ
ᐃᑲᔪᖅᑎᒋᓚᐅᑲᒋᐊᖃᖅᑕᔅᓯᓐᓂ ᐅᕙᓘᓐᓃᑦ
ᐱᓕᕆᓚᐅᑲᒋᐊᖃᖃᑦᑕᖅᑐᓂ ᒫᓐᓇ ᐱᑕᖃᖅᐸ?
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ
ᑐᕚᖃᖃᑦᑕᖏᑦᑐᒍᑦ ᓯᓚᑖᓂ ᐃᑲᔪᖅᓯᖅᑕᐅᓂᕐᒥᑦ ᐃᒫᒃ
ᑭᓯᐊᓂ ᑕᒪᒃᑯᓄᖓ ᑲᒪᓂᕆᖃᑦᑕᖅᑕᑦᑎᓐᓄᑦ
ᐋᖅᑭᒃᓱᖅᓯᒪᔪᓂᑦ ᐃᑲᔪᖅᑎᖃᕆᐊᖃᓲᖑᔪᑦ ᒪᑯᐊᓗ
ᒪᓕᒐᓕᕆᔨᓂᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ
ᑳᑦᑐᕌᖁᑎᖃᖅᑐᒍᑦ. ᒫᓐᓇ ᐱᔭᕆᐊᖃᓕᕌᖓᑕ ᑭᓯᐊᓂ
ᐊᑐᓲᖑᓪᓗᓂ.

ᑖᒃᑯᐊ ᐅᓪᓗᓂᒃ ᓯᕗᓪᓕᖅᐹᒥ 2014-15-ᖑᑎᓪᓗᒍ
ᐊᒡᓚᒡᕕᕗᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓐᓂᖅᓴᐅᑎᓪᓗᑕ ᑳᓐᑐᕌᒃᓂᑦ
ᐊᑐᕐᓂᖅᓴᐅᖃᑦᑕᓚᐅᖅᑐᒍᑦ. ᑖᒃᑯᐊᓕ
ᒥᑭᓪᓕᕙᓪᓕᐊᕋᔮᒃᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, ᐆᒥᖓ
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᓄᓇᕗᒻᒥ
ᐅᓄᕐᓂᖅᓴᐃᑦ ᓄᓇᕗᒻᒥ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓄᑦ
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are Nunavut beneficiaries and we tend to
think that majority of the clients that
you’ll be receiving will be Inuit
beneficiaries. You kept referring all
morning, to Inuit culture and language,
that your office is very proud of them, and
that you will utilize them.
How will you be implementing this so that
Inuit can be provided services using their
mother tongue? How will you be
providing that service to those people?
Thank you, Madam Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for the question.
We fully recognize that this is an issue for
our office. Our number has recently
dropped with the departure of staff in
terms of the number of staff in our office
able to provide services in Inuktitut. We
currently have a few positions that are out
to competition. We’re very hopeful with
that recruitment, we will be successful in
attracting candidates that will be
beneficiaries and allow us to increase the
language capacity in our office because it
is an issue for us.
Given that right now, we only have one
person in our office who speaks Inuktitut,
we do a couple of things. First of all, that
position, in addition to being the intake
specialist, requires under their job
description to help support our staff when
needed in terms of translation or
interpretation. We also recognize that it’s
not ideal, but at times, we need to rely on
interpreters to help support our work. We
also have identified language training as a
priority for our own team and have
enrolled some of our staff in language
training with Pirurvik for the winter/spring

ᐊᑎᖃᖃᑕᐅᔪᖕᒪᑕ, ᐃᓱᒪᓇᖅᖢᓂᓗ ᐅᓄᕐᓂᖅᓴᐃᑦ
ᑕᑯᖃᑦᑕᕋᔭᖅᑕᓯ ᑕᑯᔭᕆᐊᖃᖅᑕᓯᓘᓐᓃᑦ ᐃᓅᒐᔭᕐᒪᑕ.
ᖃᓄᖅ ᑕᕝᕙ ᐊᒻᒪᓗ ᐅᖃᐃᓐᓇᖅᑲᐅᓪᓗᓯ ᐅᓪᓛᓕᒫᖅ
ᐃᓄᐃᒡᒎᖅ ᐱᖅᑯᓯᖏᑦ ᐅᒃᐱᕆᔭᖏᑦ ᐅᖃᐅᓯᖏᑦ
ᐱᒃᑯᒋᔭᒻᒪᕆᐊᓗᒃᓯ ᐊᑐᖅᑕᐅᑎᓐᓂᐊᖅᑕᓯᒎᖅ.

ᖃᓄᖅ ᑕᕝᕙ, ᐱᓗᐊᖅᑐᒥ ᐅᖃᐅᓯᖃᕐᓂᒃᑯᑦ ᑕᒪᓐᓇ
ᑲᔪᓯᑎᓐᓇᓱᖕᓂᐊᖅᐱᐅᒃ ᐃᓄᐃᑦ ᐃᖕᒥᓂᒃ
ᐅᖃᐅᓯᐅᕐᒥᓂᒃ ᐊᑐᖅᑎᓪᓗᒋᑦ ᖃᓄᖅ
ᐱᔨᑦᑎᖃᑦᑕᕐᓂᐊᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒐᕕᑦ. ᑖᒃᑯᐊ ᑖᓐᓇ
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓕᕐᒥᖕᒪᑕ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐊᒡᓚᒡᕕᑦᑎᓐᓂ ᐱᔨᑦᑎᕋᕈᓐᓇᖅᑐᑦ ᐃᓄᒃᑎᑐᑦ. ᒫᓐᓇ
ᐃᓂᒃᓴᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᓴᖅᑭᑕᐅᔪᑦ
ᐃᓐᓄᒃᑕᐅᖁᓇᖅᑑᒐᓗᐊᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ ᑖᒃᑯᐊ.
ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᖁᓪᓗᒋᑦ. ᐃᓛᒃ ᐱᓇᓱᖁᓪᓗᒋ
ᓄᓇᑖᖃᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᑖᖃᑕᐅᓯᒪᔫᖁᓪᓗᒋᑦ
.ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᒐᑦᑎᒍᑦ ᐃᓱᒫᓗᒋᓪᓗᒍ
ᐱᔾᔪᑎᒋᒐᑦᑎᒍᑦ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ.

ᑖᓐᓇ ᐊᑕᐅᓯᑐᐊᖅ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ ᐃᓄᒃᑎᑐᑦ
ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑐᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᒐᑦᑎᒍᑦ
ᐊᑕᐅᓯᖅ. ᒪᕐᕉᖕᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᒍᑦ ᓯᕗᓪᓕᕐᒥ
ᐃᓂᒋᔭᐅᔪᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᑖᓐᓇ ᑲᒪᒋᔭᐅᕙᓪᓕᐊᔪᓂᒃ
ᐊᑎᓕᐅᕆᔨᐅᖃᑦᑕᖅᑐᖅ ᐃᑲᔪᖅᑐᐃᓗᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᒃ ᐱᔭᕆᐊᖃᓕᕌᖓᑦ
ᑐᓵᔨᐅᖃᑦᑕᕐᓗᓂ. ᐃᓕᓴᖅᓯᔪᒍᑦ ᑖᓐᓇ
ᓈᒻᒪᓈᓗᐊᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᑐᓵᔨᓂᒃ
ᐊᑐᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑕ.
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ. ᐊᒻᒪᓗ
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᒍᑦ ᐅᖃᐅᓯᕐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ. ᑖᓐᓇ
ᓯᕗᓪᓕᐅᔾᔭᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕗᓪᓗ ᐃᓚᖏᑦ ᐅᖃᐅᓯᕐᓂᒃ
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sessions.
What we have done recently with some of
our competitions, one competition in
particular in 2014-15, is we cancelled it
due to Article 23 considerations. We
cancelled it because we recognized that
it’s an issue in our organization and that
we want a more representative workforce
to help serve our population well. When
we cancelled it, we then met with the
Department of Finance with their human
resources staff to get their expertise on
how, through the competition process, we
can do things differently and better to help
our recruitment efforts.
When working with them and relying on
their expertise, we changed how we
advertise our jobs, with a little tweak as to
how the advertisement was written and
how we advertise. The result from that
was successful. We had more interest and
we were able to increase the number of
Inuit within our team.
We will continue to do those things.
However, your point is well taken. It is a
challenge for the office and one that we’re
very much aware of and trying through
cancelling competitions and working with
the Department of Finance to try to find
better ways to increase interest in our
positions.
We have also recently, in one of our
positions, under the advisement and
working with the Department of Finance,
advertised it as a term only if an Inuit
beneficiary was not hired, with a plan
behind that to apply for an intern position
with EIA’s Sivuliqtiksat program. An
application has been successful. Right
now, the position is currently held by a
non-beneficiary, but it’s for a term period.
We’re at the final stages of interviewing

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓕᖅᖢᑎᒃ ᐅᑭᐅᒃᑯᑦ.

ᒫᓐᓇᕋᑖᖑᔪᖅ ᑖᒃᑯᐊ ᐊᑭᑦᑐᕋᐅᑎᑎᑦᑎᓪᓗᑕ ᑳᓐᑐᕌᒃᓴᒥᒃ
2014−15-ᒥ ᓈᓴᐅᑎᖓ 23 ᓄᓇᑖᕈᑎᓂᒃ
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓪᓗᑎᒍᑦ ᑖᓐᓇ ᐲᕋᑦᑎᒍᑦ.
ᐃᓕᓴᖅᓯᓚᐅᕋᑦᑕ ᑖᓐᓇ ᐱᔾᔪᑎᐅᖕᒪᑦ ᑎᒥᖁᑎᒋᔭᑦᑎᓐᓂ
ᑭᒡᒐᖅᑐᖅᑎᐅᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑖᒃᑯᐊ
ᐱᔨᑦᑎᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓄᖁᑎᒋᔭᖏᓐᓂᒃ ᓄᓇᕗᑦ.
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᑐᖃᑦᑕᖅᑐᒍᑦ.
ᖃᐅᔨᒋᐊᕐᕕᒋᓪᓗᑎᒍᑦ ᖃᓄᖅ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ
ᓴᖅᑭᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᐱᐅᓂᖅᓴᒃᑯᑦ ᓴᖅᑭᑕᐅᖁᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᑦᑎᓐᓂ.

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑎᒋᔭᕗᑦ ᑕᐃᒃᑯᐊ ᐊᓯᔾᔨᓚᐅᖅᑕᕗᑦ
ᓴᖅᑭᔮᖅᑎᖃᑦᑕᕐᓂᕆᔭᕗᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ
ᑎᑎᕋᖅᓯᒪᔭᖏᑦ ᐊᓯᔾᔨᖅᖢᑎᒍᑦ
ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ ᐊᓯᔾᔨᖅᖢᑎᒍᑦ. ᑕᐃᒪᓐᓇ
ᐃᖅᑲᓇᐃᔭᒃᓴᖅᑖᕈᒪᔪᑦ ᐅᓄᕐᓂᖅᓴᐅᓕᓚᐅᖅᑐᑦ.
ᐅᓄᖅᓯᒋᐊᕈᓐᓇᖅᖢᑎᒍᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐱᓕᕆᕕᑦᑕ ᐃᓗᐊᓂ.

ᑖᒃᑯᐊ ᐱᓕᕇᓐᓇᕋᓱᒃᑕᕗᑦ ᑭᓯᐊᓂᓕ ᐅᖃᐅᓯᕆᔭᐃᑦ
ᑖᓐᓇ ᑎᒍᑦᑎᐊᖅᑕᕗᑦ. ᐊᒃᓱᕈᕐᓇᕐᒪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ
ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍ. ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑎᒍᓪᓗ ᑕᒪᓐᓇ
ᐊᒃᓱᕈᕐᓇᕐᓂᖓ. ᐅᔾᔨᕈᓱᑦᑎᐊᖅᖢᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ
ᓴᖅᑭᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ. ᑮᓇᐅᔭᓕᕈᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖓ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᐱᐅᓂᖅᓴᒥᒃ ᓴᖅᑭᑦᑎᓇᓱᒃᖢᑕ
ᑕᖅᑲᒃᑯᐊ ᐱᔪᒪᓂᖅᓴᐅᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ.
ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᕐᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ
ᑎᓕᖃᑦᑕᕐᒪᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕐᓂᖏᑦ ᐃᓱᓕᕝᕕᒃᓴᖃᖅᖢᑎᒃ,
ᐃᖅᑲᓇᐃᔭᓚᐅᑲᐱᓪᓚᖕᓂᐊᖅᑐᓂᒃ ᐊᐅᓚᑦᑎᔨᒃᑯᑦ
ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᓪᓗ ᕿᒥᕐᕈᓇᒃᑎᖏᑦ ᑖᓐᓇ
ᐱᓇᓱᒃᑐᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ ᐃᖅᑲᓇᐃᔮᖅᑎᑖᕆᔭᐅᔪᖅ
ᓄᓇᑖᖃᑕᐅᓯᒪᓐᖏᑦᑐᒧᑦ ᑭᓯᐊᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᖅᑐᑦ ᐃᓱᓕᕝᕕᒃᓴᖃᖅᖢᓂ ᑖᓐᓇ
ᐃᖅᑲᓇᐃᔮᖅ. ᒫᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᐊᖅᑐᒥᒃ
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for an intern so that they can come in and
train into that position.

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᒥᒃ ᐱᓇᓱᓕᕐᒥᔪᒍᑦ
ᐊᐱᖅᓱᑲᑕᓕᖅᖢᑕᓗ.

Thank you for your comment. It is a
challenge. It’s one we fully acknowledge.
It’s one we are trying to work on and seek
advice on from the Department of
Finance. We’re certainly open to any
feedback and recommendations that come
from this Committee in this area. Thank
you, Madam Chairperson.

ᖁᔭᓐᓇᒦᖅᐸᒋᑦ ᓂᓪᓕᐊᑎᒋᔭᕐᓄᑦ ᐊᒃᓱᕉᓴᕐᓇᖅᑐᖅ
ᑭᓯᐊᓂ ᐅᖃᓪᓚᒃᑕᐅᓯᒪᔪᓂᒃ ᓂᓪᓕᐅᑕᐅᓯᒪᔪᓂᒃ
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᓇᓱᒃᑐᒍᑦ ᒪᑐᐃᖓᓪᓗᑕᓗ
ᖃᓄᖅ ᐃᖅᑲᓪᓕᐅᑎᖃᕈᒪᓐᓂᕐᒪᖔᔅᓯ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᑐᓕᖁᔭᓕᐅᕐᓂᐊᕐᒪᖔᔅᓯ ᖃᓄᑐᐃᓐᓇᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᖅ.

Chairperson: Thank you, Ms. Mulak. Just
before I go to… . I just want clarification
when you said about the number of PYs
that are beneficiaries. You said two. Is that
after you re-advertised the one you were
talking about, Article 23? Do you
currently have two right now? Thank you.
Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ.
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᒃᑲᓐᓂᕈᒪ ᐅᖃᕈᒪ ᐅᓄᕐᓂᕆᔭᖏᑦ
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ
ᒪᕐᕈᐃᓐᓇᐅᓂᕋᖅᑲᐅᒐᕕᑦ. ᑖᒃᑯᐊ
ᓴᖅᑭᑦᑎᒃᑲᓐᓂᓚᐅᖅᑎᓪᓗᑎᑦ ᑕᐃᒃᑯᐊ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ
23 ᐊᖏᕈᑎᖓᓄᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ
ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑑᒃ ᒪᕐᕈᐃᓐᓇᐅᕙᒃ? ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. My apologies for the
confusion; we are straddling three fiscal
years here.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᒫᓐᓇ ᐊᒃᓱᕉᓴᒐᑦᑕ.
ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓅᓕᖓᔪᓂᒃ ᐱᓕᕆᐊᖃᕋᑦᑕ.

If I go back to 2014-15, at the end of
2014-15, we had four of our original five
positions hired and there was one
beneficiary and that’s when we cancelled
the other competition. Then we go into
2016-17 and in 2016-17, as a result of that
cancelled competition, we increased the
number of Inuit beneficiaries working in
our office to two, and then we had another
competition for another position, so then it
went up to three Inuit beneficiaries in our
office. In the current fiscal year, from the
number of three beneficiaries that were
working in our office, we had a
resignation due to relocation of one of
those three individuals so now the current
number is two Inuit beneficiaries
employed at our office.

ᐅᑎᕈᒪ 14-15ᒧᑦ 14-15 ᐊᕐᕌᒍᐊᑕ ᐃᓱᐊᓂ
ᑎᓴᒪᐅᓚᐅᖅᑐᑦ, ᐃᓛᒃ ᑕᓪᓕᒪᐅᓚᐅᖅᑐᑦ ᐃᓂᒃᓴᖏᑦ
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᓐᓄᒃᑕᐅᔪᑦ. ᐊᑕᐅᓯᕐᒥᒃ
ᓄᓇᑖᖃᑕᐅᓪᓗᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 16-17-ᒧᐊᕈᑦᑕ 16-17
ᐃᓗᐊᓂ ᓄᖅᑲᖅᑎᑕᐅᓚᐅᕐᒪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ
ᓴᖅᑭᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᐅᓄᖅᓯᒋᐊᓐᖑᐊᓚᐅᕋᑦᑎᒍᑦ.
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑑᒃ ᒪᕐᕉᓐᖑᖅᖢᑎᒃ. ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ
ᓴᖅᑭᑦᑎᒃᑲᓐᓂᓚᐅᕐᒪᑦ ᐱᖓᓲᓕᖅᖢᑎᒃ ᐃᓄᐃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. ᒫᓐᓇ
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ ᑖᒃᑯᐊ ᐱᖓᓱᐃᑦ
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ
ᓄᖅᑲᖅᑐᖃᓚᐅᕐᒪᑦ ᓄᒃᑎᕋᒥᒃ ᒪᕐᕈᐃᓐᓇᐅᓕᖅᖢᑎᒃ
ᐃᓅᒃ ᒪᕐᕉᒃ ᓄᓇᑖᖃᑕᐅᓯᒪᔫᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ.

Chairperson: Thank you, Ms. McNeil-

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
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Mulak. Mr. Enook.

ᒥᔅᑕ ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. This annual report
has been established because as their
Representative for Children and Youth,
and as you will be aware, section (5) of
the Representative for Children and Youth
Act establishes a number of principles that
are to be applied. When performing your
duties under the legislation, even though
you don’t go into detail, can you describe
how you ensure these principles are
appropriately applied in the course of your
office’s activities? Thank you, Madam
Chairperson.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᑖᓐᓇ ᐱᖁᔭᖅ
ᐃᓕᔅᓯ ᐱᓕᕆᕝᕕᖓᓂ ᓴᖅᑭᓯᒪᔪᖅ ᑕᕝᕙᓂ
ᐱᖁᔭᓪᓚᑦᑖᑉ ᐃᓗᐊᓂ ᑎᑎᕋᖅᓯᒪᓂᖓᓂᑦ (5)
ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᒪᓕᒐᕐᔪᐊᒥ
ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᒪᑦ. ᐅᑯᐊᒎᖅ ᑐᓐᖓᕕᒋᓂᐊᖅᑕᓯ
ᑖᔅᓱᒪ ᐱᓕᕆᕝᕕᒋᔭᓯ, ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᓪᓗ ᐃᒻᒥᒃᑯᑦ
ᐅᖃᐅᓯᕆᓐᖏᒃᑲᓗᐊᕐᓗᒋᑦ ᖃᓄᐃᓕᐅᕋᓱᔅᓯᒪᕕᓯ ᑖᔅᓱᒪ
ᐱᖁᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ ᑎᓕᐅᖅᑐᐃᔪᑦ ᐅᕝᕙ
ᑐᓐᖓᕕᒋᓂᐊᖅᑕᓯ. ᖃᓄᖅ ᐊᑐᖅᑕᐅᑎᓐᓇᓱᐊᖅᐱᓯᐅᒃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Enook. Ms.
McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson and thank you for that
question. Yes. Section (5) of the RCY Act
outlines the principles to be applied and
there are a total of seven principles
indicated there. The first is that decisions
and actions concerning children and youth
must be made in accordance with their
best interests and so how we do that is we
apply a holistic approach when we
consider the best interest of children and
youth. We also need to consider their
unique circumstances and situation.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ ᓈᓴᐅᑎᖓ 5 ᒪᓕᒐᒥ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 7-ᖑᒻᒪᑕ ᑕᐃᒃᑯᐊ ᑐᓐᖓᕖᑦ
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ ᓱᕈᓰᑦ
ᒪᒃᑯᒃᑐᓪᓗ ᑭᒡᒐᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᑲᐅᓂᖅᐹᑦ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᑐᕐᓗᒋᑦ. ᖃᓄᖅ ᑖᒃᑯᐊ ᐃᓗᐃᑦᑑᓈᕐᓗᒋᑦ
ᐱᓕᕆᔭᕆᐊᖃᕋᑦᑎᒍ ᐱᐅᓂᖅᐹᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐊᑐᖅᑕᕗᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᐃᓕᖓᓂᖏᑦ
ᒪᓕᒋᐊᖃᕐᒥᒐᑦᑎᒍ ᐅᔾᔨᕆᓗᑎᒍᓪᓗ.

The culture and traditions play a vital role
in strengthening the resiliency of children
and youth and families so when we apply
that holistic approach in the determination
of best interest; culture, tradition and
families are the key elements under
consideration with the application of the
preceding principle.

ᐃᓕᖅᑯᓰᑦ ᐱᖅᑯᓯᐅᓪᓗ ᑖᒃᑯᐊ ᐊᑦᑐᖅᑕᐅᓯᒪᒻᒪᑕ ᓱᕈᓰᑦ
ᐱᒻᒪᕆᐅᒻᒪᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᑦ
ᐱᕈᖅᐸᓪᓕᐊᑎᓐᓇᓱᓪᓗᑎᒍ ᑖᓐᓇ ᐊᑐᖅᑕᐅᓕᕌᖓ
ᐃᓗᐃᑦᑑᓈᖅᓯᒪᔪ ᐱᐅᓯᐅᔪᑦ ᐊᒻᒪ ᐊᑲᐅᓂᖅᐹᒃᑯᑦ
ᐊᑐᕋᓱᒃᑐᑎᒍ ᐃᓕᖅᑯᓯᖅ ᐱᐅᓯᕐᓗ ᐊᑐᖅᑕᐅᓪᓗᓂ
ᐃᓕᖅᑯᓯᒌᓄᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ ᐃᓗᓕᒋᓪᓗᐊᖃᑦᑕᖅᑕᖏᑦ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᓕᕌᖓᑕ ᑖᒃᑯᓂᖓ
ᑐᓐᖓᕕᐅᔪᓂ.

It also is important that our staff
understand culture, tradition, and principle
of the main population that we serve,

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᓱᖅᑯᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓕᖅᑯᓯᐅᔪᓂᑦ
ᐱᐅᓯᐅᔪᓂᓪᓗ ᐊᒻᒪ ᑐᓐᖓᕕᒋᔭᖏᑦ ᓄᓇᖃᖅᑐᓂᒃ
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which is why there has been and will
continue to be an investment in training
and increasing the knowledge base in this
area of our team. Inuit culture must be
respected and supported in respect of
decisions and actions concerning Inuit
children and youth.
Again, it follows suit with the comment I
made that this is an important
consideration when we are looking at, and
have our conversations with our
stakeholder departments, children and
youth and their future. The issue is
currently on the table and we bring that to
the forefront and in that conversation and
also that as a team, we rely on the good
guidance of elder advisors in this area
when we need to.

ᑖᒃᑯᓂᖓ ᐱᔨᑦᑎᖅᑕᑎᓐᓂ. ᑖᓐᓇ ᐱᓕᕇᓐᓇᕐᓂᐊᖅᑕᕗᑦ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᑕ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ. ᐃᓄᐃᑦ
ᐃᓕᖅᑯᓯᖓ ᐅᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᒪᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓗᓂ
ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓱᕈᓰᓪᓗ ᑖᒃᑯᐊ ᒪᓕᒃᓯᒪᑦᑎᐊᖅᑐᑦ
ᐃᖅᑯᓪᓕᐅᑎᒋᖅᑲᐅᔭᑦᑎᓐᓂ ᐱᒻᒪᕆᐅᒻᒪᑦ.

ᑖᓐᓇ ᐃᓱᒪᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐅᖃᖃᑎᒋᓪᓗᒋ
ᐊᑦᑐᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᕖᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᐃᑦ ᐱᓪᓗᒋᑦ
ᓯᕗᓂᔅᓴᑎᓐᓄᑦ ᒫᓐᓇ ᐱᔾᔪᑎᐅᔪᖅ ᓴᖅᑭᖃᑦᑕᖅᑕᕗᑦ
ᑕᒪᒃᑯᓄᖓ. ᑕᐃᒃᑯᐊᓗ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ
ᐃᓐᓇᐃᑦ ᐅᖃᐅᔨᒋᐊᖃᑦᑕᖅᖢᑎ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ
ᐱᔭᕆᐊᖃᓕᕌᖓᑦᑕ.

The families are the primary source of
care and guidance for children and youth.
This is something that the United Nations
Convention on the Rights of the Child, the
Representative for Children and Youth
Act, Inuit societal values, all of those key
pieces that guide us, stress the important
and vital role of families in a child’s life
and we recognize that given the good
guidance from all of these pieces of
important documents and values that
pertain to our work. When we can, as I
mentioned before, when we’re able to, we
work with family when we work through
these issues.

ᐃᓚᒌᑦ ᑕᒪᒃᑯᐊ ᐸᖅᑭᒃᓯᔨᐅᒻᒪᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ,
ᑖᓐᓇ ᓄᓇᕐᔪᐊᕐᒥ United Nations-ᑯᓐᓂ
ᐊᑐᖅᑕᐅᓯᒪᔪᖅ ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦᑕ ᐃᓕᖅᑯᓯᖏᑦᑕ
ᐱᐅᓯᑦᑎᐊᕙᖓ ᐊᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᑐᑭᒧᐊᒍᑎᒋᓗᒋᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᓪᓗᒋᑦ ᐃᓚᖏᓐᓂᑦ ᓱᕈᓯᐅᑉ
ᐃᓅᓯᖓᓂᑦ, ᑖᓐᓇ ᐃᓕᓴᕆᑦᑎᐊᕐᒥᔭᕗᑦ
ᑐᑭᒧᐊᒍᑎᑦᑎᐊᕙᐅᒻᒪᑦ ᑕᓯᐅᖅᓯᓗᓂ ᑖᒃᑯᐊ
ᐱᒻᒪᕆᐊᓗᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᑑᑎᖃᖅᑐᓪᓗ
ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᑦᑎᓐᓄᑦ.
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐊᔪᓐᖏᑦᑕᕌᖓᑦᑕ ᐃᓚᒌᓐᓂ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᒍ ᑕᒪᒃᑯᓂᖓ ᐱᔾᔪᑎᐅᔪᓂᒃ
ᐱᓕᕆᓕᕌᖓᑦᑕ.

Relationships between children, youth and
their families must be respected and
wherever possible, supported and
strengthened. Absolutely, it goes to the
point before it. The primary source of
support for children and youth should be
from their family. There are times when
things get difficult and things need to
change but there still needs to be good
family support in place and offered by

ᐱᓕᕆᖃᑎᒌᓐᓂᖏᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᑦ ᐃᓚᒌᓪᓗ
ᐅᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᖃᖓᒃᑯᓪᓗ ᐃᑲᔪᖅᑐᖅᑕᐅᓗᑎ
ᓴᓐᖓᑐᖅᑕᐅᓗᑎ ᒪᓕᒐᕐᒥ ᑕᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᒻᒪᑕ,
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑐᐃᔨᐅᔪᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐃᓚᖏᓐᓄᓪᓗ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖅᓴᐅᔭᕆᐊᓖᑦ
ᐃᓛᓐᓂᒃᑯᑦ ᐱᔭᕐᓂᕈᓐᓃᖃᑦᑕᕐᒪᑕ. ᑭᓯᐊᓂ ᐃᓚᒌᑦ
ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᑲᓐᓂᕐᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓗᑎ ᐃᑲᔪᖅᑐᐃᔪᑎᔅᓴᓂ ᐃᓚᒌᓄ
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓕᕌᖓᑕ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ. ᑖᓐᓇ
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government to support families and their
reunification, when appropriate, with
children and youth. Again, this is
something that is clearly outlined in the
Act in how we conduct our work, involve
families in our work when we can and
when it’s in the best interest of the child or
youth to do so, and support our families in
decisions and actions concerning children
and youth. Again, we see a very strong
theme within the principles with respect to
the family and again, it aligns with all the
guiding documents behind our office and
how the staff in our office are expected to
conduct their work.
The last one, concerns respecting children
and youth, must be resolved through
processes that demonstrate cooperation
and respect. When we work with
government departments on issues with
respect to children, youth, and their
families, we always enter into those very
difficult conversations at times in a
respectful and collaborative manner. It’s
challenging sometimes because we’re
talking about difficult issues, but if we
want to accomplish what we need to
accomplish on behalf of an individual
child or youth or a group of children or
youth, then we need to all recognize that
we’re working towards a common cause
and we need to work on that together.
That’s a little bit of an explanation of
those principles and how we see them
guiding our work on a daily basis. Thank
you, Madam Chairperson.

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᖅ ᒪᓕᒐᕐᓂ ᖃᓄᕐᓕ
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕐᒪᖔᑕ ᖃᓄᕐᓗ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕆᐊᖃᕐᒪᖔᑦᑕ ᐃᓚᒌᓂᒃ ᓱᕈᓯᕐᒧᑦ
ᐊᑲᐅᓛᖑᔪᒥᒃ ᐱᓕᕆᔭᕆᐊᖃᖅᑎᓪᓗᑕ. ᐃᑲᔪᖅᑐᐃᓗᑕ
ᐃᓚᒌᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᕌᖓᔪᓂᒃ
ᐃᒃᐱᒍᓱᒃᑐᒍᑦ ᓴᓐᖏᔪᐊᓘᖁᓪᓗᒋᑦ ᑐᓐᖓᕕᕗᑦ
ᐱᓕᕆᔾᔪᑎᐅᔪᑦ ᐃᓚᒌᓄᑦ. ᖃᓄᕐᓗ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᐱᒍᓱᒍᓐᓇᕐᒪᖔᑕ
ᐃᖅᑲᓇᐃᔮᒥᖕᓂᒃ.

ᑭᖑᓪᓕᖅᐹᖅ, ᐃᓱᒫᓗᑏᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᐋᖅᑭᒃᑕᐅᔭᕆᐊᖃᖅᑐᑦ
ᐃᖏᕐᕋᓂᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᑲᔪᖃᑎᒌᖕᓂᕐᒥᒃ ᐊᒻᒪ
ᐅᐱᒍᓱᖃᑎᒌᖕᓂᕐᒥᒃ. ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓂ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔾᔪᑎᐅᔪᓂᒃ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐃᓚᖏᓐᓄᓪᓗ
ᐊᒃᑐᐊᓂᖃᖅᑐᓂᒃ. ᑕᐃᒪᓐᓇ ᐱᔭᕐᓇᓐᖏᑦᑐᐊᓗᖕᓂᒃ
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑐᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ ᐅᐱᒍᓱᖃᑎᒌᒃᖢᑕ
ᐃᑲᔪᖃᑎᒌᒃᖢᑕ ᐊᒃᓱᕈᕐᓇᖅᑐᕈᓗᖃᑦᑕᖅᑐᖅ ᐃᓛᓐᓂᒃᑯᑦ.
ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ ᑭᓯᐊᓂ
ᑎᑭᑦᑐᑦ ᐱᓕᕆᔪᒪᔭᕗᑦ ᑎᑭᐅᑎᓂᐊᕈᑦᑎᒍᑦ ᓱᕈᓰᓪᓗ
ᒪᒃᑯᒃᑐᓪᓗ ᐃᓕᓴᖅᓯᔭᕆᐊᖃᕋᑦᑕ ᑐᕌᒐᒃᓴᕆᔭᑦᑎᓐᓄᑦ
ᑭᓱᒧᑦ ᑐᕌᖃᕐᒪᖔᑕ.

ᑕᕝᕙ ᓇᓗᓇᐃᖅᓯᒐᓛᑐᐃᓐᓇᓯᒐᓛᑐᐃᓐᓇᖅᐳᖓ
ᑐᓐᖓᕕᖓᓐᓄᑦ. ᖃᓄᖅ ᑖᒃᑯᐊ ᑕᓯᐅᖅᓯᖕᒪᖔᑦᑕ
ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ.
ᐃᓄᒃ.

ᒥᔅᑕ

Mr. Enook (interpretation): Thank you,
Madam Chairperson. I would like to
recognize an individual in the gallery. I
would like to welcome Charlie Innuaraq,

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐃᒃᓯᕙᐅᑕᖅ,
ᓈᒻᒪᒋᓚᐅᓐᖓᑐᖅ ᐃᓕᓴᖅᓯᔪᒪᒐᒪ ᑖᓐᓇ ᒥᑦᑎᒪᑕᓕᖕᒥ
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Mayor of Pond Inlet. Welcome to the
House.

ᒪᐃᔭᒋᔭᕗᑦ ᓵᓕ ᐃᓄᐊᕋᖅ, ᑐᓐᖓᓱᒋᑦ ᑲᑎᒪᕝᕕᐅᑉ
ᐃᓗᐊᓄᑦ.

Madam Chairperson, all the principles
listed under section 5 of the
Representative for Children and Youth Act
fully supported the family and
strengthening the family relationship.
Most of them are stating, “supporting and
strengthening family relationships.”
Do you anticipate encountering situations
where you’re supporting the rights and
interests of families? Since you’re the
Representative for Children and Youth,
how would you deal with that? Do you
anticipate encountering situations where
supporting the rights and interests of
families will make it difficult to address
the rights and interests of the individual
children and youth? If they differ so much,
how do you propose to resolve these
conflicting rights and interests?

ᐃᔅᓯᕙᐅᑕᖅ, ᑖᒃᑯᐊ ᐅᓂᒃᑳᖅᑕᖏᑦ ᑎᑎᕋᖅᓯᒪᓂᖓᑕ 5
ᐃᓗᐊᓃᑦᑐᑦ ᐊᑕᖏᐸᓗᒃᖢᑎᒃ ᐅᖃᐅᓯᖃᕐᒪᑕ ᐊᒻᒪᓗ
ᑐᑭᖃᖅᖢᑎᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ ᐊᒻᒪᓗ
ᓴᓐᖏᒃᑎᑦᑎᒋᐊᕐᓂᕐᒥᒃ ᐃᓚᔮᕇᑦ ᐃᓚᒌᖕᓂᖏᓐᓂᒃ.
ᑖᒃᑯᐊ ᑕᐃᒪᐃᓕᐅᖅᑐᐃᓐᓇᐅᐸᓗᖕᒪᑕ. ᐃᒻᒪᖄ
ᐊᑐᓚᐅᖅᓯᒪᓐᖏᑕᓯ ᓱᓕ ᐊᒻᒪᓗ ᓂᕆᐅᒃᖢᖓ
ᐊᑐᓚᐅᖅᓯᒪᑦᑕᐃᓕᓯᐅᒃᑐᖅ. ᑭᒡᒐᖅᑐᖅᑎᐅᒐᕕᑦ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ. ᖃᓄᐃᒃᑲᔭᖅᐸ ᐅᕝᕙᓗ ᖃᓄᖅ
ᐱᓕᕆᐊᕆᓇᓱᒃᑲᔭᖅᐱᐅᒃ ᑭᒡᒐᖅᑐᖅᑕᕕᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ
ᐊᔪᓐᖏᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᖏᓪᓗ ᐃᓚᔮᕇᖕᓂᖓᑕᓗ
ᐋᖅᑭᒃᓯᒪᓂᖓ ᐊᔾᔨᒌᓐᖏᓗᐊᓚᔭᓕᖅᐸᑎᒃ?
ᖃᓄᕐᓕᑭᐊᖅ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᔅᓴᐅᒐᔭᖅᐸ.

You said that your priority is to use Inuit
traditional knowledge and societal values
and you believe that the family has to stay
together. You also work to address the
rights and interests of individual children
and youth. If there was no agreement
between the two, how would you resolve
these conflicting rights and interests?
Perhaps you can’t respond, but that might
occur. I know that you have considered
this ahead of time, so if you can explain
further on that. Thank you, Madam
Chairperson.

ᐅᖃᐃᓐᓇᕋᕕᑦ ᐃᓄᐃᒡᒎᖅ ᐱᖅᑯᓯᖓ ᐅᒃᐱᕆᔭᖏᓪᓗ
ᓯᕗᓪᓕᐅᑎᑕᐅᔭᕆᐊᓖᑦ. ᕼᐃᓖ, ᐅᖃᐃᓐᓇᖅᑐᑎᑦ.
ᐅᒃᐱᕆᔭᖃᖅᖢᑎᒡᓗ ᐃᓚᔮᕇᑦ
ᑲᑎᓐᖓᑎᑕᐅᓇᓱᐃᓐᓇᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᐊᖃᖅᖢᑎᑦ ᐃᒻᒥᒃᑯᑦ ᐱᔪᓐᓇᐅᑎᖃᕆᐊᖃᕐᓂᖓ
ᐱᔪᓐᓇᕐᓂᖃᕐᓂᖓᓗ ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓗᓐᓃᑦ
ᐊᑲᐅᔪᒦᑦᑐᓐᓇᖁᓪᓗᒍ. ᑖᒃᑯᐊᒡᓕ
ᐱᑦᑎᐊᖃᑦᑕᐅᑎᓐᖏᑦᑐᐊᓗᐃᑦ
ᐊᖏᖃᒌᓐᖏᑦᑐᐊᓗᒃᐸᑎᒃ ᖃᓄᕐᓕᑭᐊᖅ ᑕᒪᓐᓇ
ᐋᖅᑭᒐᓱᒃᑲᔭᖅᐸ? ᐃᒻᒪᖄ ᑭᐅᔭᒃᓴᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ
ᑕᐃᒪᓐᓇᐃᑦᑐᒧᑦ ᑎᑭᐅᑎᑐᐃᓐᓇᕆᐊᖃᕋᕕᑦ
ᐃᓱᒪᒋᓯᒪᕙᒌᖅᑕᐃᓪᓗ ᖃᐅᔨᒪᑦᑎᐊᒻᒪᕆᒃᑲᒪ
ᐊᔪᕆᖅᓲᑎᓚᐅᓐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ.

Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for that question.
It’s a difficult question. You’re right; it’s
one we have talked about quite a bit at our
office. It’s not one that we have
encountered to date. The approach to what

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ.
ᐱᔭᕐᓂᓐᖏᑦᑐᖅ. ᐄ, ᓱᓕᔪᑎᑦ ᑕᒪᓐᓇ
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᑕᐅᓯᐊᕐᓇᒍ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ.
ᒫᓐᓇᒧᑦ ᓱᓕ ᑕᒪᓐᓇ ᐊᑐᖅᓯᒪᓐᖏᑕᕗᑦ. ᒫᓐᓇ
ᐱᓕᕆᐊᖃᕋᑦᑕ ᒪᑯᐊ ᐃᓚᔮᕇᑦ

55

we do is very pro family. Will we
encounter a situation like this in the
future? It’s quite a possibility.

ᑲᑎᓐᖓᑏᓐᓇᕋᓱᒃᖢᑎᒃᑯᑦ. ᓯᕗᓂᒃᓴᑦᑎᓐᓂ
ᐊᑲᕐᕆᓇᓐᖏᑦᑐᒧᑦ ᑎᑭᓐᓂᕈᑦᑕ.
ᐊᑐᕆᐊᖃᓛᖅᑕᒃᓴᕆᔭᕗᑦ.

One thing I want to state is that our Act
doesn’t give us jurisdiction to interfere
with private family matters. How we
apply the rights and a child’s rights relates
specifically to the provision of
government services. Not all times but
most times, a child and their family tend
to be on the same page in terms of what
the issue is, their needs, and what they’re
hoping for from a particular government
program or service.

ᐅᓇ ᐅᖃᕈᒪᔭᕋ ᒪᓕᒐᑦᑎᓐᓂ ᑲᒪᒍᓐᓇᖅᑎᑕᐅᓐᖏᓇᑦᑕ
ᐃᓚᔮᕇᑦ ᓇᒻᒥᓂᖁᑎᖏᓐᓂᒃ. ᖃᓄᕐᓕ
ᐱᔪᓐᓇᐅᑎᓕᕆᕙᑉᐱᑕ ᐊᒻᒪᓗ ᓱᕈᓯᐅᑉ ᐱᔪᓐᓇᐅᑎᖏᑦ
ᑐᕌᖓᕙᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕈᑎᖃᕐᓂᖏᓐᓄ.
ᑕᒫᒍᓐᖏᒃᑲᓗᐊᖅᑐᓂ ᐊᒥᓱᑎᒎᖓᕙᑦᑐᖅ, ᓱᕈᓯᖅ
ᐃᓚᖏᓪᓗ ᑐᑭᓯᐅᒪᖃᑎᒌᑉᐸᑦᑐᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒥᖕᓂᒃ ᑭᓐᖒᒪᔭᒥᓂᒡᓗ
ᓂᕆᐅᒋᔭᒥᓂᒡᓗ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᐅᑏᑦ
ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑎᒍᑦ.

The concept of child rights is different and
new for Nunavut and many countries and
places and cultures across the world. It
shifts us away a little bit from what we’re
used to in terms of kids and how they’re
viewed in society. It recognizes that kids
being kids are vulnerable and are in a
vulnerable position due to their age and
their dependence on adults, so it sets forth
a specific set of rights to guarantee their
protection and their wellbeing in society.
In recognition of this very valid concern,
although we haven’t come across it yet,
we have absolutely spoken about it and
we’ve created space, for instance, on our
website that addresses this type of thing
for parents that might have concerns about
child rights versus parental rights. We
encourage people to take a look at that
information because, in fact, a child
having rights and what it is does for the
child and the family can really serve as a
source of empowerment for that family; to
know their rights, to understand their
rights, so they can advocate for
themselves with respect to government
programs and services. Thank you,
Madam Chairperson.

ᓱᕈᓯᐅᑉ ᐱᔪᓐᓇᐅᑖ ᐊᔾᔨᐅᖏᑦᑐᑦ ᐊᒻᒪᓗ ᐱᖅᑯᓯᑐᖃᐃᑦ
ᓄᓇᕐᔪᐊᓕᒫᒥ ᐊᔾᔨᐅᖏᒻᒪᑕ ᓱᕈᓰᑦ ᓱᕈᓯᐅᒐᒥᒃ
ᒪᒃᑯᖕᓂᕐᒥᓄᑦ ᓄᑕᕋᐅᓂᕐᒥᓄᓪᓘᓐᓃᑦ ᒪᑐᐃᖓᖃᑦᑕᕐᒪᑕ
ᑕᒪᒃᑯᓄᖓ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓄᑦ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ
ᑭᒡᒐᖅᑐᐃᔨᖃᖅᐳᑦ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ.

ᐊᑲᐅᓐᖏᓕᐅᕈᒻᒧᑦ ᑎᑭᓚᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᑕ
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐊᒻᒪᓗ
ᖃᕆᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖏᑎᒍᑦ. ᑕᒪᒃᑯᐊ
ᓇᓗᓇᐃᔭᖅᓯᒪᔭᕗᑦ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ
ᓴᖅᑭᔮᖅᑎᖦᖢᑎᒃᑯᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᖔᑦ
ᑖᓐᓇ ᓱᕈᓯᖅ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᖅ. ᓱᕈᓯᖅ
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᕗᖅ ᑖᒃᑯᐊ ᐃᓚᒌᑦ. ᐃᓚᔮᕇᑦ
ᓴᓐᖏᓂᖅᓴᒥᒃ ᑐᓐᖓᕕᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᖃᐅᔨᒪᓗᑎᒡᓗ
ᖃᓄᐃᑦᑐᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᖔᖏᑦ. ᑕᒪᒃᑯᐊ
ᐱᔨᑦᑎᕈᑏᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. A lot of people from
Nunavut also say, especially today, that
family services should be responsible for
individuals and people of Nunavut and the
services that are provided. They provide
services for families or for anybody who
needs access to these services.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓇ ᓄᓇᕗᒻᒥᐅᓂᒃ
ᐅᓄᖅᑐᓂᑦ ᐅᖃᐅᓯᐅᓲᖑᖕᒥᖕᒪᑦ ᒫᓐᓇᒧᑦ ᐱᓗᐊᖅᑐᒥᒃ.
ᐃᓄᓕᕆᔨᐅᓂᖅᐹᖑᖕᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ.
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᑰᓈᖅᖢᑎᒃ ᓄᓇᓕᖕᓃᑦᑐᑦ ᐊᒻᒪᓗ
ᐃᓚᔮᕇᓄᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓄᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᔨᓪᓗᐊᑕᐅᖕᒪᑕ ᒫᓐᓇ.
ᑕᐃᒪᐃᖏᓐᓇᕐᓂᐊᖅᖢᓂᓗ.

I know that your office representing
children and youth and what rights the
child and the youth have, and that you’re
also available to the public who would
like more information on the rights of the
child.
You indicated that Inuit societal values are
going to be a priority in your office, which
is very nice. Our government keeps saying
that they have implemented Inuit societal
values but it is not practised. They have
that in writing because it looks very good
to the public out there but they don’t
practise it as a government.
Since this government was elected, Mr.
Shooyook has been very vocal about how
the Inuit societal values can be
implemented within the government. They
are in writing but we keep saying that it’s
not being practised or put to use or it’s
always placed as a last priority. We have
read all government documents and
officers papers saying that their
foundation is based on Inuit societal
values but it’s not in practice. It’s not
being practised in the offices. We hear of
children being apprehended and families
being broken up. You indicated here on
No. 5 that you’re basing your principles
on the family staying together.
Something that I would not like to see is

ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᓯ. ᑕᒪᒃᑯᐊ
ᐱᔨᑦᑎᕈᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ
ᑲᔪᓯᑎᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ
ᖃᐅᔨᒪᔨᑕᐅᓇᓱᖕᓂᐊᖅᑐᓯ ᐊᒻᒪᓗ
ᑐᑭᓯᒋᐊᕐᕕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓯ ᑕᒪᒃᑯᓂᖓ.

ᑭᓯᐊᓂ, ᐅᖃᐃᓐᓇᖅᑎᓪᓗᑎᑦ ᐃᓄᐃᒡᒎᖅ ᐅᒃᐱᕆᔭᖏᑦ
ᑐᓐᖓᕕᒋᔭᖏᓪᓗ ᓯᕗᓪᓕᐅᑎᓇᓱᐃᓐᓇᐅᔭᕐᓂᐊᕋᔅᓯᐅᒃ.
ᑖᓐᓇ ᐱᐅᖕᒪᑦ. ᒐᕙᒪᒋᔭᕗᑦ ᑕᐃᒪᐃᓕᐅᓯᓐᓈᖅᖢᑎᒃ
ᐊᑐᓐᖏᑦᑎᐊᕐᓂᕋᖃᑦᑕᕋᑦᑎᒍᑦ ᐃᓛᑎᒍᑦ. ᐃᓛᑎᒍᑦ
ᐅᖃᖃᑦᑕᕋᑦᑕ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔭᐅᓂᕋᖅᖢᑎᒎᖅ
ᑐᓴᕈᒥᓇᕐᒪᑕ ᐊᑐᖅᑕᐅᖏᑦᑎᐊᒻᒪᕆᒃᖢᑎᑦ.

ᖃᐅᔨᒪᔾᔪᑎᑦ ᑕᐃᒪᓐᖓᑦ ᑎᓴᒪᒋᔭᖓᓐᓂᒃ
ᒪᓕᒐᓕᐅᕐᕕᖕᒦᓕᓚᐅᕋᑦᑕ. ᒥᔅᑕ ᓲᔪᖅ
ᐊᒃᓱᕈᐃᓐᓇᓪᓚᕆᒃᑐᖅ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᖃᓄᖅ
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑕ ᒐᕙᒪᑦᑕ ᐃᓗᐊᓂ.
ᑎᑎᕋᖅᓯᒪᑲᓪᓚᒃᑲᓗᐊᖅᖢᑎᑦ
ᐊᑐᖅᑕᐅᖏᑦᑎᐊᒻᒪᕆᖃᑦᑕᕋᑦᑎᒍᑦ ᐃᓛᑎᒍᑦ.
ᐊᑐᖅᑕᐅᖅᑰᔨᖏᑦᑎᐊᖃᑦᑕᕐᒪᑕᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᑭᓱᑕᖃᕌᖓᑦ ᑭᖑᓪᓕᐅᑎᑕᐅᖏᓐᓇᐅᔭᖅᑰᔨᖃᑦᑕᕐᒪᑕ.
ᑎᑎᕋᖅᓯᒪᔪᓕᒫᕌᓗᐃᑦ ᐅᖃᖅᓯᒪᐅᔭᑲᓪᓚᒃᖢᑎᒃ
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᒡᒎᖅ, ᑐᓐᖓᕕᒋᔭᐅᔭᕆᐊᓖᒡᒎᖅ ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᓪᓗ ᑐᓴᒐᔪᓐᓇᖃᑦᑕᖅᐳᖅ
ᐱᓗᐊᖅᑐᒥ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖏᑎᒍᑦ. ᓲᕐᓗ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᐊᑐᓐᖏᑎᐊᒻᒪᕆᒃᖢᑎᒃ ᓲᕐᓗ
ᓱᕈᓯᕐᓂᑦ ᑎᒍᓯᑐᐃᓐᓇᕐᓂᕋᖅᑕᐅᓕᖅᐸᒃᖢᑎᒃ. ᓲᕐᓗ
ᐃᓚᔮᕇᓂᒃ ᐊᕕᒃᑐᐃᔩᑦ. ᐅᖃᓪᓚᖅᑲᐅᓪᓗᑎᓪᓗ ᐅᑯᐊᓗ
ᑕᓪᓕᒪᖓᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐅᖃᖅᖢᑎᒃ ᐃᓚᔮᕇᒡᒎᖅ
ᖃᓄᖅ ᐃᓚᒌᖕᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᖓᓂᒃ
ᑐᓐᖓᕕᖃᖅᑐᑦ.
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖔᓚᐅᕐᓚᒍ, ᐃᒻᒪᖃ
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Family Services approaches your office to
make a complaint or ask for further
information. Of course, the Department of
Family Services has their own policies,
regulations, and other laws. For example,
if the youth rights were violated, you
would use the policies of your office. How
do you determine whether Inuit cultural
and societal values are being practised,
supported, and applied in your duties and
responsibilities? Thank you, Madam
Chairperson.

ᐊᑐᓚᐅᖅᓯᒪᑦᑕᐃᓕᓕᑐᖅ. ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᐊᖓᓐᓄᑦ ᐅᐸᒃᑕᐅᒍᔅᓯ ᖃᐅᔨᒋᐊᖁᔭᐅᒍᔅᓯᓘᓐᓃᑦ
ᐅᓐᓂᕐᓗᒡᕕᐅᒍᔅᓯᓘᓐᓃᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖃᕐᒥᖕᒪᑕ
ᐊᑐᐊᒐᖃᖅᖢᑎᓪᓗ. ᓲᕐᓗ ᑐᓐᖓᕕᖃᖅᐸ ᑖᓐᓇ
ᐅᖃᐅᓯᐅᔪᖅ ᐃᓅᓪᓗᖓ ᐅᒃᐱᕆᔭᒃᑲ, ᑐᓐᖓᕕᒋᔭᒃᑲ
ᓱᕈᖅᑕᐅᓚᐅᕐᒪᑕ ᐅᑯᓇᓐᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᒪᒃᑯᒃᑐᖅ
ᖃᐃᒃᐸᑦ ᐃᓕᔅᓯᓐᓄᑦ. ᐃᓕᔅᓯᓗ ᐅᖃᐃᓐᓇᖅᑐᓯ
ᑐᓐᖓᕕᖃᖅᖢᓯᓗ ᐃᓄᐃᒡᒎᖅ ᐱᖅᑯᓯᖏᑦ
ᐅᒃᐱᕆᔭᖏᓪᓗ ᑐᓐᖓᕕᒋᔭᕆᐊᖃᖅᑕᓯ. ᖃᓄᕐᓕ ᑕᕝᕙ
ᑖᓐᓇ ᐃᓗᐊᓐᖏᔾᔪᑕᐅᓯᑲᐅᑎᒋᖕᒪᑦ,
ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᔪᑎᑦ ᖃᐅᔨᒪᔪᖓ ᖃᓄᖅ
ᐋᖅᑭᒐᓱᒃᑲᔭᖅᐸᒃᑭᐊᕐᖓᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. There’s a provision in our
Act that allows us to actually report just
on that, the government’s application of
Inuit societal values with respect to the
delivery of child and youth services.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᓕᒐᖅ ᐃᓗᓕᖏᓐᓃᑦᑐᖃᖅᑐᖅ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᑐᕌᖓᑐᐃᓐᓇᖅᑐᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᒪᕈᓐᓇᕐᓂᕋᖅᑲᐅᓪᓗᑕ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔨᑦᑎᕈᑏᑦ ᓴᖅᑭᔮᖅᑎᖃᑦᑕᖅᑎᒍᑦ.

As a new organization and this being our
2014-15 annual report where we weren’t
opened, we haven’t offered any comment
on that, but it is something that we could
offer comment on as an organization in
the future, offer comment on and
recommendation in terms of asking that
very question to government departments
how, outside of a listing on a page, do
government departments bring these
values to light through their work.

2014-15 ᐅᓂᒃᑳᖏᓐᓂ ᒪᑐᐃᓵᓚᐅᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ
ᓂᓪᓕᐅᑎᒋᓚᐅᓐᖏᑕᕗᑦ ᒪᑐᐃᓵᑦᑎᐊᓚᐅᖅᓯᒪᖕᒪᑦ
ᑎᑎᕋᕐᕕᕗᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑐᒍᑦ ᑕᒪᓐᓇ
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒃᑯᐊᓗ ᐅᓂᒃᑳᑦ
ᐊᑐᓕᖁᔭᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓂᐊᖁᓪᓗᒋᑦ.
ᐊᐱᖅᑯᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᒐᕙᒪᒃᑯᓪᓗ ᐱᔨᑦᑎᖅᑎᖏᑦ ᖃᓄᖅ ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᐃᓕᐅᖅᑲᐃᖃᑦᑕᖅᐸᑦ
ᑕᐃᒪᐃᓕᒍᓐᓇᖅᑐᒍᑦ.

Although we have that provision in our
Act that we can report on that, in future
annual reports, you likely will see
comment from us in this report. We
haven’t been in a position to do that just
yet. Thank you, Madam Chairperson.

ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ ᐸᕐᓇᐅᓯᐅᖅᓯᒪᕙᑦ
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᕐᒪᑕ. ᑕᒪᒃᑯᐊ
ᐅᒃᐱᕆᔭᕗᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔪᓐᓇᖅᑐᒍᑦ ᐅᓂᒃᑳᑎᒍᑦ
ᐊᑐᓕᖁᔭᖅᑎᒍᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ
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Madam Chairperson. I’m sure that there
will be an improvement in your next
reporting timeline. You’re currently just
setting up an office from scratch. Now I’m
even asking questions about Inuit societal
values and so on that I’m sure have not
been implemented in your office yet, but I
look forward to seeing next year’s report. I
try to keep my focus on the 2014-15
annual report, but I keep asking questions
that are based on the future.
I’m sure your office hasn’t applied it yet,
but I believe that the United Nations
Convention on the Rights of the Child is
one of your foundations in your office. I
do know and I can say I’m quite sure that
the United Nations Convention on the
Rights of the Child doesn’t contain
anything about Inuit societal values. I
don’t even know if there’s an Inuk
representative on that United Nations
entity. It’s one of the foundations of your
office. I’m not saying whether or not I like
that.
What if there’s an Inuit societal value that
is totally opposite on the rights of the
child? There is the Inuit
Qaujimajatuqangit and the United Nations
convention where there might be conflict
in their beliefs.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. McNeil-Mulak.

ᐊᑲᐅᓂᖅᓴᐅᓕᓛᖅᑑᒐᓗᐊᖅ ᐱᓕᕆᐊᑦᓯᓐᓂᒃ
ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᑎᓪᓗᓯ ᐅᕗᓐᖓᕐᒥᒍᔅᓯ.
ᖃᐅᔨᒪᒐᓗᐊᖅᖢᓂ ᓴᖅᑭᓐᓇᓱᒃᓯᒪᑐᐃᓐᓇᕋᔅᓯ ᒫᓐᓇᐅᔪᖅ
ᐱᑕᖃᓐᖏᑦᑎᐊᒻᒪᕆᓚᐅᕋᔅᓯ. ᑭᓯᐊᓂ ᓂᕆᐅᒨᖅᑰᖅᑐᖅ
ᐱᓕᕆᐊᓚᐅᓐᖏᑕᔅᓯᓂᓪᓘᓐᓃᑦ ᓱᓕ
ᐊᐱᖅᓱᔪᓐᓇᖃᑦᑕᕐᒪᑦ ᓂᕆᐅᒋᔭᖃᕐᓂᑯᒧᑦ
ᐱᓕᕆᐊᒃᓴᕆᓂᐊᖅᑕᔅᓯᓐᓂᒃ. ᐊᓕᐊᓇᐃᑦ
ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᑎᓪᓗᓯ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂ
ᓴᖅᑭᓛᖅᑐᓯ. ᐅᑯᐊ ᑐᓐᖓᕕᒋᓇᓱᒃᑲᓗᐊᖅᖢᒋᑦ
ᖄᖏᔭᖅᑰᔨᖃᑦᑕᕋᑦᑎᒍᑦ ᓂᕆᐅᒋᔭᖃᕐᓂᑯᒧᑦ
ᐱᓕᕆᐊᕆᓂᐊᖅᑕᔅᓯᓐᓂᒃ. ᐆᒥᖓ
ᐊᐱᕆᒃᑲᓐᓂᓚᐅᕐᓚᖓ.
ᐅᔾᔨᕈᓱᒃᖢᖓ ᐱᓕᕆᐊᕆᓚᐅᖅᑰᓐᖏᑕᓯ ᓱᓕ,
ᑐᓐᖓᕕᒋᔭᔅᓯ ᐃᓚᖓ ᐃᓚᖃᖅᑰᕐᒪᑕ ᑖᒃᑯᐊ ᓄᓇᕐᔪᐊᕐᒥ
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᖏᖃᑎᒌᒍᑎᖓ ᓱᕈᓯᐅᑉ
ᐱᔪᓐᓇᕐᓂᖓᓄᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖓᓄᑦ. ᑕᐃᓐᓇ
ᑐᓐᖓᕕᒋᖃᓯᐅᑎᒐᔅᓯᐅᒃ ᐱᓕᕆᐊᔅᓯ ᐃᓗᐊᓂ.
ᖃᐅᔨᒪᑦᑎᐊᒻᒪᕆᑦᑐᖓᓗ ᑕᐃᓐᓇ ᐃᓄᐃᑦ
ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᐃᓱᒪᖃᓐᖏᑎᐊᒻᒪᕆᒃᑐᖅ,
ᖃᐅᔨᒪᓐᖏᑐᒃᓴᐅᔪᓪᓘᓐᓃᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ
ᑕᐃᒃᑯᐊ ᑖᔅᓱᒥᖓ ᑎᑎᕋᖅᑐᕕᓃᑦ
ᐃᓄᒃᑕᖄᕐᒪᖔᓪᓘᓐᓃᑦ ᖃᐅᔨᒪᔪᒃᓴᐅᓐᖏᑦᑐᑦ ᑖᔅᓱᒥᖓ
ᑎᑎᕋᖅᑐᕕᓃᑦ. ᐅᓇ ᑐᓐᖓᕕᐅᖕᒪᑦ ᓱᕈᓯᐅᑉ
ᐱᔪᓐᓇᐅᑎᖓᓂ ᐃᓕᔅᓯᓗ ᒪᓕᖃᓯᐅᑎᓪᓗᓯᐅᒃ
ᐊᑲᐅᒋᔭᕋ. ᐃᓛᒃ ᐊᑲᐅᒋᓐᖏᓗᒍ ᐊᑲᐅᒋᓗᒍ
ᐅᖃᓐᖏᑦᑐᖓ.
ᖃᓅᒐᔭᖅᐸᓕ ᑕᕝᕙ ᑕᕝᕙᓃᑦᑐᖅ ᐃᓕᔅᓯ ᐅᒃᐱᕆᔭᖓᓂᒃ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᑐᓐᖓᕕᒋᔭᖏᓐᓂᓪᓗ
ᐊᖏᖃᑎᖃᓐᖏᑎᐊᒻᒪᕆᒃᑐᖃᖅᐸᑦ ᑕᕝᕙᓂ. ᑖᒃᑯᐊ
ᒪᕐᕉᒃ ᐸᐃᑉᐹᒃ ᐱᖃᑖ ᓄᓇᕐᔪᐊᕐᒥ ᐊᖏᖃᑎᒌᒍᑦ
ᓱᕈᓯᐅᑉ ᐱᔪᓐᓇᐅᑖᓂᒃ ᐱᖃᑖ ᑐᓐᖓᕕᐅᓂᐊᖅᑐᑦ
ᐃᓗᓕᖃᖅᖢᑎᒃ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for that comment.
The United Nations Convention on the
Rights of the Child, the Representative for
Children and Youth Act, and Inuit societal
values are very much pro-family
documents and there are key rights
outlined in the convention that support the
key role family plays in a child’s life and
how governments should support that so

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᒐᓐᖕ. ᑖᒃᑯᐊ ᓄᓇᕐᔪᐊᕐᒥ
ᑲᑐᔾᔨᖃᑎᒌᑦ ᓱᕈᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ ᑭᒡᒐᖅᑐᐃᔩᑦ
ᐊᒻᒪᓗ ᒪᓕᒐᕗᑦ, ᐃᓄᐃᓪᓗ ᐅᒃᐱᕆᔭᑐᖃᖏᑦ
ᖃᑕᓐᖑᑎᒌᓐᓂᒃ ᑲᑎᓐᖓᑎᑦᑎᓂᕐᒥᒃ. ᑖᒃᑯᐊ
ᑕᒪᕐᒥᑦᑎᐊᖅ ᑐᓐᖓᕕᖃᖅᑐᑦ. ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᓄᖓ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ
ᓄᓇᕐᔪᐊᕐᒥ. ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑏᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ.
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that’s a very important right under the
convention.
There’s also key rights outlined in the
convention with respect to the importance
of a child’s culture in their life. In that
regard, the convention, RCY Act, and
Inuit societal values are very much in
alignment with each other which is a very
good thing in terms of a potential conflict
or clash with all these things that guide us.
We certainly haven’t encountered any so
far. That’s not to say it might not happen
but the articles, the rights, the values, the
provisions, and the Act are, overall, very
much in alignment and support of what
each piece says.

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐊᓘᓪᓗᓂ ᐱᔪᓐᓇᐅᑎᐅᔪᖅ.
ᑕᒪᒃᑯᐊ ᐱᔪᓐᓇᐅᑏᑦ ᐱᕐᔪᐊᒻᒪᕆᐊᓘᔪᑦ ᑖᒃᑯᑎᒎᓈᖅᑐᑦ
ᐊᒻᒪᓗ ᐃᓗᓕᖃᖃᓯᐅᑎᓯᒪᖕᒥᔪᖅ. ᑖᓐᓇ ᓱᕈᓯᐅᑉ
ᐃᓕᖅᑯᓯᑐᖃᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐱᖅᑯᓯᑐᖃᖓ, ᑖᓐᓇ
ᐃᓱᒪᒋᔭᐅᖏᓐᓇᖃᑦᑕᖁᓪᓗᒍ. ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ, ᐄ,
ᑕᕝᕙ ᐱᖅᑯᓯᑐᖃᕆᔭᐅᖕᒪᑦ. ᑕᕝᕘᓇ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒌᖅᑐᖅ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑎᒪᔨᓄᑦ. ᑭᓱᓂᒃ
ᐊᐳᖅᑕᐅᑎᑕᖃᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᐳᖅᑐᖃᖅᐸᑦ
ᑭᓱᑐᐃᓐᓇᕐᓂ ᐊᑲᐃᓪᓕᐅᑕᐅᔪᓐᓇᖅᑐᓂᒃ
ᐱᑕᖃᓯᑲᓪᓚᖕᓂᖅᐸᑦ. ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑏᑦ
ᐅᒃᐱᕆᔭᑦ ᒪᓕᒐᓪᓗ ᒪᓕᒐᖅ ᐃᓗᓕᖏᓐᓃᑦᑐᑦ
ᒪᓕᒃᓯᒪᑦᑎᐊᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᒐᕆᔭᒥᖕᓄᑦ.

If there is ever to be a conflict or a clash,
which there’s a potential for, that then our
office would really need as we do on a
daily basis with all of our work, go back to
each of those pieces, look at the intent and
the meaning, look at the child, the unique
circumstances of the child, and also take
advantage of the good advice of our elder
advisors and whatnot. So overall, all of
these things are very much in alignment,
very supportive of family, very supportive
of culture, and the importance of culture in
the child’s life. Thank you, Madam
Chairperson.

ᐊᐳᖅᑕᐅᑎᑕᖃᓕᕐᓂᖅᐸᑦ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᕐᓂᐊᕐᓂᖓᓂᒃ
ᓂᕆᐅᒋᔭᖃᐃᓐᓇᐅᔭᖅᑐᒎᒐᓗᐊᖅ. ᑭᓯᐊᓂ
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓕᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ
ᐅᖃᓕᒫᒃᑲᓐᓂᖃᑦᑕᖅᑕᕗᑦ ᓱᕈᓯᐅᑉ ᐱᔪᓐᓇᐅᑖ ᑭᓱᒥᒃ
ᐱᔾᔪᓯᖃᖅᖢᑎᒃ ᐃᖢᐅᓐᖏᓕᐅᕈᑎᖃᓕᕐᒪᖔᑦ ᐊᒻᒪᓗ
ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᑲᑎᒪᔨᐅᓂᕋᖅᑲᐅᔭᒃᑲ
ᐊᖅᑯᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᖃᐅᔨᒪᔨᑕᕆᒐᑦᑎᒃᑯᑦ. ᑕᒪᒃᑯᐊ
ᐃᑲᔪᖅᓯᑎᐊᖅᑐᑦ ᐃᓚᔮᕇᓂᑦ ᐃᓄᐃᑦ
ᐱᖅᑯᓯᑐᖃᖏᓐᓂᒃ ᐱᕐᔪᐊᖑᓂᖓᓂᓗ
ᐊᑐᖅᑕᐅᓪᓚᕆᖕᒪᑦ ᓱᕈᓯᕐᒧᑦ ᑕᐃᔅᓱᒧᖓ
ᑭᒡᒐᖅᑐᖅᑕᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. The reason why I’m
asking questions on Inuit societal values
and the application of it in the office is
that you would know that the people of
Nunavut, on more than one occasion have
stated that Inuit societal values, I believe
there’s nine guiding principles, are to be
applied in the office.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ
ᐊᐱᖅᓲᑎᒋᓗᐊᓐᖑᐊᖅᑕᕋ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ
ᐊᑐᖅᑕᐅᓂᕆᔭᖓᓗ. ᖃᐅᔨᒪᕙᒌᕐᓂᐊᕋᕕᐅᒃ ᓄᓇᕗᒻᒥ
ᐃᓄᐃᑦ ᐅᖃᕋᓱᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐅᒃᐱᕆᔭᖏᑦ
ᐊᑐᖅᑕᐅᖁᓪᓗᒋᑦ. 9-ᖑᖅᑰᖅᑐᓂᒃᑯᐊ, Societal
Values-ᖑᓂᕋᖅᑕᐅᔪᑦ.
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The reason why I’m asking questions on
this subject is that whenever anything is
created, an entity is created, and the
government when it was created, stated
that the Inuit societal values would be the
guiding principle of the government and
then when a piece of legislation is
implemented, Inuit societal values always
gets taken out if there’s a clash or a
dispute on the meaning of the legislation
and when it comes to applying Inuit
societal values. If there’s a conflicting
legislation enacted, then the legislation
always wins and Inuit societal values is
taken out. It always happens as Mr.
Shooyook has indicated on more than one
occasion in the House.
Inuit societal values always take the
backburner. I keep asking questions on
that because your office is brand new, just
recently established, and you have an
opportunity to apply Inuit societal values
in your office as a representative of
children and youth. This, as a government,
Inuit societal values is one of the basic
foundations. It’s something for you
consider it and to apply it. Thank you.
Chairperson (interpretation): Thank you,
Mr. Enook. According to my list, Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation): Thank
you, Madam Chairperson. This morning, I
asked some questions and I’d like to
expand on those questions to get it clearly.
Now you will help the people of Nunavut
understand what your role is as child and
youth representative and their rights.
My question is: what have you done to
that end before you’ve had a full staff
complement in your office and there are
25 communities in Nunavut? That is my
first question. Thank you, Madam

ᐃᒪᐃᖅᑰᔨᖃᑦᑕᕐᓂᖓᓄᑦ ᐊᐱᖅᓲᑎᒋᓗᐊᖅᐸᕋᐃ.
ᑭᓱᑐᐃᓐᓇᖅ ᓴᖅᑭᑕᐅᒐᒥ ᐅᖃᐃᓐᓇᐅᔭᖅᑐᒍᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐅᖃᐃᓐᓇᐅᔭᖅᑐᑦ ᐃᓄᐃᒡᒎᖅ
ᐅᒃᐱᕆᔭᖏᑦ ᐱᖅᑯᓯᖏᓪᓗ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᑦ
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᐊᓯᐊᑕ
ᒪᓕᒐᕐᒥᒃ ᓴᖅᑭᑦᑐᖃᕌᖓᑦ ᑖᒃᑯᐊ
ᐊᖏᖃᑎᒌᖕᓂᓕᕌᖓᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᑦ
ᐅᒃᐱᕆᔭᖏᓪᓗ ᓵᓚᐅᑎᑕᐅᖏᓐᓇᐅᔭᕐᒪᑕ. ᓱᓕᔪᖓ.
ᐅᖃᒃᑳᕐᔫᒐᓗᐊᖅᑐᒍᑦ ᓴᓐᖏᓂᖃᖅᑎᒋᔪᒡᒎᖅ
ᐊᑑᑎᖃᖅᑎᒋᔪᓪᓗ. ᐊᓯᖏᑎᒍᑦ ᑕᕝᕙᒻᒪᕆᐅᓕᕌᖓᑦ
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᐊᑐᖅᑕᐅᖁᔭᖏᓪᓗ
ᓵᓚᐅᖏᓐᓇᐅᔭᖅᑐᑦ ᐊᑐᕈᓐᓃᖅᑎᑕᐅᖏᓐᓇᐅᔭᖅᑐᑦ.
ᐅᖃᕋᓱᒃᑳᐱᐅᒍᓗᐊᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᓂᐊᖅᑐᒡᒎᖅ.
ᐱᒻᒪᕆᒃᑕᖃᓕᕌᖓᑦ ᑭᖑᓪᓕᐅᑎᑕᐅᖏᓐᓇᐅᔭᖅᑐᑦ. ᒥᔅᑕ
ᓲᔪᖅ ᑕᐃᒪᐃᓕᐅᖏᓐᓇᖅᑐᖅ. ᑕᐃᒪᐃᒻᒪᑦ.

ᐅᖃᕈᑎᒋᓗᐊᖅᑕᕋ ᐃᓕᖕᓄᑦ ᑕᒪᓐᓇ ᐃᖅᑲᐅᒪᓂᐊᕋᕕᐅᒃ
ᐊᒻᒪᓗ ᓴᓐᖏᔫᑎᓐᓂᐊᕋᕕᐅᒃ. ᐱᕕᖃᕋᕕᑦ ᒫᓐᓇ
ᓄᑖᑦᑎᐊᒥᒃ ᐱᓕᕆᒋᐊᕋᔅᓯ ᐱᕕᖃᑦᑎᐊᕋᕕᑦ.
ᐱᓕᕆᕝᕕᐅᔪᑦ ᑭᒡᒐᖅᑐᖅᑐᑦ ᐱᔨᑦᑎᖅᑐᑦ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐃᖅᑲᐃᓯᖃᑦᑕᕐᓂᐊᕋᕕᒋᑦ. ᐃᒪᓐᓇ
ᐅᖃᖅᓯᒪᔪᒍᑦ ᐆᒥᖓ ᑐᓐᖓᕕᖃᖅᑐᓯ ᒐᕙᒪᐅᓪᓗᓯ
ᐅᕙᒍᓪᓗ ᐅᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ ᑐᓐᖓᕕᖃᖅᑐᒍᑦ
ᑕᐃᒪᓐᓇ. ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓂᐊᕋᕕᐅᒃ ᑕᕝᕗᖓ
ᓄᖅᑲᓚᐅᑲᒃᑐᖓ. ᖁᔭᓐᓇᒦᒃ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᐊᑎᖁᑎᒃᑲ
ᒪᓕᓪᓗᒋᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᐅᑉᓛᖅ
ᑕᐃᒪ ᐊᐱᖅᓱᒋᓪᓚᓚᐅᕋᒪ ᐃᓚᒋᐊᒃᑲᓂᕐᓗᒍᓕ
ᑐᑭᓯᒍᐊᖅᑐᖓ. ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᓪᓗ ᓄᑕᖅᑲᓪᓗ
ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᑐᑭᓯᑎᑦᑎᕚᓪᓕᕐᓂᓗᖕᓂᐊᕋᑉᓯ
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓄᑦ.

ᑖᓐᓇᓕ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒐ. ᖃᓄᖅ ᑕᒪᓐᓇ
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓯᒪᓕᖅᐱᓯᐅᒃ ᒫᓐᓇᒧᑦ ᑎᑭᓪᓗᒍ
ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐃᓗᐃᒃᑲᐅᓕᓐᖏᑎᓪᓗᒋᑦ ᓱᓕ ᐊᒻᒪᓗ
ᓄᓇᓖᑦ 25-ᖑᓪᓗᐊᕐᒪᑕ ᓄᓇᕗᒻᒥ? ᓯᕗᓪᓕᖅᐹᖅ ᑖᓐᓇ
ᐊᐱᖅᑯᑎᒐ. ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.
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Chairperson.
Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. I’m not certain if the
question is translating 100 percent so
could I get some clarification on it,
please?

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑏᑦ ᑖᓐᓇ ᑐᑭᓯᑦᑎᐊᕋᑖᓐᖏᓐᓇᒃᑯ
ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓇᖅᑭᐅᒃ?

Chairperson: Mr. Mikkungwak,
clarification please.
Mr. Mikkungwak (interpretation): I
understood my question but I’ll try and
make it clearer. In Nunavut, there are 25
communities in total. As a child and youth
advocate, you’re going to be trying to
teach the people of Nunavut about their
rights. What have you done to that end
even before you’ve had a full staff
complement in your office? What have
you done to teach the people of Nunavut
that you have an office? Thank you,
Madam Chairperson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ, ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕉᒃ?
ᒥᑭᓐᖑᐊᖅ: ᑐᑭᓯᓇᑦᓯᐊᖅᖢᒍ
ᐊᐱᖅᓱᖅᑰᖅᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᑐᑭᓯᓐᓇᕆᐊᒃᑲᓐᓂᕐᓗᒍ. ᓄᓇᕗᒻᒥ ᓄᓇᓖᑦ 25-ᖑᖕᒪᑕ
ᑕᒪᒃᑭᖅᖢᒋᑦ, ᒪᒃᑯᒃᑐᓂᑦ ᓄᑕᖅᑲᓂᓪᓗ
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐊᕐᓗᓯ,
ᑐᑭᓯᕚᓪᓕᖅᑎᑦᑎᓂᓗᒃᑎᓪᓗᓯ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓄᑦ,
ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᐱᓯᐅᒃ ᒫᓐᓇᒧᑦ
ᑎᑭᖦᖢᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐃᓗᐃᒃᑲᐅᓐᖏᑎᓪᓗᒋᑦ ᓱᓕ
ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ ᖃᓄᖅ ᑕᒪᓐᓇ
ᑐᓴᐅᒪᑎᑦᑎᒋᐊᖅᐱᓯ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson and thank you for the
clarification. It’s a big task to reach the
entire territory and we fully recognized
that there’s barrier that we face being
Iqaluit based.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ. ᐊᖏᔪᐊᓗᒃ ᑖᓐᓇ
ᐱᓕᕆᐊᔅᓴᖅ ᓄᓇᕗᒻᒥᐅᑕᓕᒫᕌᓗᐃᑦ
ᑎᑭᐅᑎᒐᓱᓐᓂᐊᕐᓗᒋᑦ ᖃᐅᔨᒃᑲᕋᓱᓐᓂᐊᕐᓗᒋᑦ
ᐱᔭᕆᐊᑐᔪᖅ ᖃᐅᔨᒪᔭᕗᑦ. ᐊᐳᖅᑕᕈᑎᑕᓕᒃ ᐃᖃᓗᓐᓂ
ᑐᓐᖓᕕᖃᑐᐃᓐᓇᖅᑐᓂ.

With respect to getting that important
message out about our office that we’re
here, what we do and how you can seek
out our services. We have barriers such as
geography access to communities, time
zones, internet speeds, all that type of
stuff, so we’ve taken all that into
consideration in the development of our
communication plan. Some things that we
have done, especially in that initial

ᑕᖅᑲᒃᑯᐊ ᑐᓴᖅᑎᒐᓱᐊᕐᓗᒋᑦ ᐊᓪᓚᕝᕕᖃᓕᕋᑦᑕ
ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕᓗ ᐱᔨᑦᑎᕋᖅᑕᐅᒍᒪᓐᓂᖅᑲᑕ
ᐱᑕᖃᕋᑦᑕ. ᐊᐳᖅᑕᕈᑎᖃᕈᓘᔭᖅᑐᕐᖏᓛᒃ ᓄᓇ
ᐊᖏᔪᐊᓘᓪᓗᓂᓗ ᓯᕿᓐᖑᔭᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑑᓪᓗᑎᓪᓗ
ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᒃᑭᐊᖅᓯᕕᖓ ᐊᔾᔨᒌᓐᖏᑦᑑᓪᓗᑎᑦ
ᐃᓛᒃ ᓴᖅᑭᕈᓐᓇᕐᓂᖏᑦ. ᑕᐃᒪ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅᐳᑦ
ᐋᖅᑭᑎᖅᑐᒍ ᑕᒪᓐᓇ ᐃᓱᒪᒋᒋᐊᖅᓯᒪᔭᕗᑦ
ᐃᒪᐃᓕᐅᖅᓯᒪᔪᒍᑦ ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᑕ.
ᑐᓴᖅᑎᑦᑎᒋᐊᓪᓚᕆᓚᐅᖅᓯᒪᒐᑦᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ
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development period, is a targeted
information campaign. That was first and
foremost and that’s where we reached out
across the territory to every service
provider. Our team at our office, the staff
that we currently had on board, and new
staff when they come in; they join on to
that campaign.
It was about reaching out to every service
provider across Nunavut that provides a
program or service to children and youth.
There were a great number of phone calls
made. It was about sharing information
but it was about starting to build a
relationship as well so those phone calls
entailed us introducing ourselves, talking a
little bit about our office, what we do, and
what changes that meant for the service
provider on the frontline.

ᑐᕌᖓᓪᓚᕆᑦᑐᓂ ᓄᓇᕗᓕᒫᒥ ᑕᐃᒃᑯᓄᖓ
ᐱᔨᑦᑎᕋᖅᑎᓕᒫᓄᑦ ᑐᕌᖓᑎᑦᑐᑎᒍᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᐊᑐᖅᑐᑎᒍᑦ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᕆᐊᖅᐸᓪᓕᐊᔪᐃᑦ
ᐱᒋᐊᖅᑎᖃᑕᐅᓕᕆᐊᖃᖅᐳᑎᑦ.

ᑕᖅᑲᐅᖓ ᑎᑭᐅᑎᒐᓱᐊᓚᐅᖅᑐᒍᑦ
ᐱᔨᑦᑎᕋᖅᑎᓕᒫᖑᔪᓄᑦ ᓄᓇᕗᒻᒥ ᐱᔨᑦᑎᕋᖃᑦᑕᓲᓄᑦ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ. ᑕᐃᒪ ᐊᒥᓱᐊᖅᑎᖅᑐᐊᓘᓪᓗᑕ
ᐅᖄᓚᖃᑦᑕᖅᐸᔪᕗᒍᑦ ᑐᓴᖅᑎᑦᑎᒋᐊᖃᑦᑕᖅᑐᖓ
ᑐᓴᐅᒪᔭᖏᓐᓂᓪᓗ ᑐᓴᕋᓱᐊᖅᑐᑕ.
ᐅᖄᓚᖃᑦᑕᕈᓘᔭᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ. ᑭᒃᑰᒻᒪᖔᑕᓗ
ᓇᓗᓇᐃᖅᑐᖅᑐᑕ ᐅᖃᐅᓯᖃᒐᓛᖃᑦᑕᖅᑐᑕ
ᐊᓪᓚᕕᑦᑎᓐᓂ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕᓗ. ᖃᓄᕐᓗ
ᐊᓯᔾᔨᓂᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᖏᑦ ᐱᑕᖃᓕᖅᑎᓪᓗᑕ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑎᑎᖅᑲᒃᑯᑦ ᑎᑎᖅᑲᓂᒃ
ᐊᐅᓪᓚᑎᑦᑎᖃᑦᑕᕈᓘᔭᔪᒻᒥᔪᒍᑦ.

What followed as well was a mail-out
campaign where every person that we
talked to representing every organization
then received an information package. The
information package contained a letter and
the letter re-stated all of the good points
we made during that phone call, and that
included things like questions and answers
for service providers. It included
information for them to start to share with
the public, the members in their
community, for instance, posters,
pamphlets, and that type of thing.

ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒋᓯᒪᔭᕗᑦ ᑎᑎᖅᑲᓂᒃ
ᐊᐅᓪᓚᑎᑦᑎᕕᒋᔪᔭᕗᑦ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᓂᒃ.
ᑎᑎᕋᖅᓯᒪᑐᐃᓐᓇᖅᑐᖃᑦᑕᖅᑯ ᐅᖃᖅᓯᒪᑐᐃᓐᓇᖅᑐᓂᒃ
ᐅᖄᓚᖃᑎᒌᑦᑐᑕ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᑎᓐᓂᒃ
ᑎᑎᕋᖅᓯᒪᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᑐᖅᑐᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᑭᐅᔾᔪᑎᖏᓐᓂᓪᓗ
ᑕᑯᔅᓴᐅᑎᑦᑎᓪᓗᑕ ᖃᐅᔨᒪᓕᕐᓂᐊᕐᖓᑕ ᐊᒻᒪᓗ
ᖃᐅᔨᑎᑦᑎᕙᓪᓕᐊᒍᓐᓇᓂᐊᕐᖓᑕ ᐃᓄᖁᑎᒥᓂ
ᓄᓇᖏᓐᓂ. ᒪᐅᖓᓗ ᐊᑭᓐᓇᒧᓪᓗ ᐊᕙᓗᒧᑦ ᐋᖅᑭᒐᕐᓂᑦ
ᐊᔾᔨᓐᖑᐊᓕᓐᓂᒃ ᐅᖃᓕᒫᒐᕐᓂᑦ ᐋᖅᑭᑦᑎᕆᓯᒪᒋᓪᓗᑕ.

Our campaign focused beyond just service
providers as well because we recognize
the important role that hamlets play in
communities and regional Inuit
organizations and whatnot. It also
extended to those organizations as well,
the mail-out component of that campaign
and the encouragement to start to
disseminate some of our information.
That’s what we focused on in those early
days before our office opened. It also

ᑕᐃᒃᑯᓄᖓ ᐱᔨᑦᑎᕋᖅᑎᓄᑦ ᑐᕌᖓᓗᐊᖅᑐᑎᑦ ᐊᒻᒪᓗ
ᕼᐋᒻᓚᒃᑯᑦᑕᐅᖅ ᐱᖃᑕᐅᓂᕆᓲᖏᑦ ᓄᓇᓕᓐᓂ
ᐊᐅᓚᑎᑦᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᐃᓕᓴᕆᓯᒪᒐᑦᑎᒍᑦ
ᐱᖃᑕᐅᑎᓯᒪᒻᒥᔭᕗᑦ ᑎᑎᖅᑲᒃᑯᑦ ᐊᐅᓪᓚᑎᑦᑎᖃᖅᑐᑕ
ᑎᑎᖅᑲᓂᐊᕐᕕᒃᑯᑦ.
ᑕᐃᒫᒃ ᓯᐊᒻᒪᐸᓪᓕᐊᒋᐊᓕᓚᐅᖅᓯᒪᔭᕗᑦ
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᐃᑦ ᐅᕙᑦᑎᓐᓂ ᐱᔾᔪᑎᓖᑦ.
ᐊᓪᓚᕝᕕᕗᑦ ᒪᑐᐃᓪᓚᕆᑦᑐᐊᓘᓚᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ
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meant meeting with key stakeholder
groups.

ᑕᐃᒪᐃᓚᐅᖅᓯᒪᔪᒍᑦ ᒪᑯᐊᓗ ᑎᒥᖁᑎᕈᓘᔭᐃᑦ
ᑎᒥᕈᓘᔭᐃᑦ ᑲᑎᒪᖃᑎᒋᕙᔪᒋᓪᓗᑎᒍ.

Since we opened and we have staff, the
next step is to get out into the
communities and to have a presence in
communities. Our staff has been very busy
with communities. It’s 11 to date and the
plan is to try to visit the remaining
communities within the current fiscal year.
There are plans extending for fall travel
and then we have to look beyond that for
winter travel to complete the rest of the
communities. Ideally, we would like to
have one of our staff in each community
once a year. That’s ambitious and we
recognize that, but that’s the target right
now for us to get back once a year to the
communities for our staff.

ᑭᖑᓪᓕᕐᒥᓗ ᑕᐃᒪ ᓄᓇᓕᓐᓄᑦ
ᑐᓪᓚᕆᖃᑦᑕᕋᓱᐊᓛᓕᕋᑦᑕ ᓴᖅᑭᓪᓚᕆᖃᑦᑕᕋᓱᓪᓗᑕ.
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᔭᔅᓴᓕᐊᓘᖃᑦᑕᖅᓯᒪᔪᑦ ᓄᓇᓕᓐᓄᑦ
ᐳᓚᕋᕆᐊᖅᓯᒪᓕᕋᑦᑕ 11-ᓄᑦ ᐳᓛᕆᐊᖅᓯᒪᓪᓗᑕ.
ᑕᐃᒃᑯᐊᓗ ᐳᓛᕆᐊᖅᓯᒪᓐᖏᑕᕗᑦ ᐳᓛᕆᐊᕋᓱᓛᖅᑕᕗᑦ
ᐊᕐᕌᒍᓂᑦ ᐊᒡᒋᖅᑐᓂ ᐅᑭᐅᔅᓵᕐᓗ ᒫᓐᓇ
ᐃᖏᕐᕋᔭᒐᕈᓘᔭᕐᓂᐊᕐᓗᑕ ᐸᕐᓇᒃᓯᒪᔪᒍᑦ ᐅᑭᐅᕐᓗᒍ
ᐱᔭᕇᕋᓱᐊᕐᓗᒋᑦ ᓄᓇᓖᑦ ᐅᐸᒋᐊᓕᕗᑦ.
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᐃᓚᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᑕᐅᓯᖅ
ᓄᓇᓕᒻᒧᑦ ᐅᐸᖃᑦᑕᑕᖅᑲᑦ ᓄᓇᓕᓕᒫᓄᑦ ᑕᐃᒫᒃ
ᓈᒻᒪᒋᒐᔭᕋᑦᑎᒍᑦ ᐊᕐᕌᒍᒥ ᐊᑕᐅᓯᐊᖅᑎᖃᑦᑕᕐᓗᑕ
ᓄᓇᓕᒻᒧᑦ ᓄᓇᓕᓕᒫᓄᑦ.

In terms of our organization recognizing
the challenges we have in terms of
geography and that we’re Iqaluit-based,
we made sure… . Our phone number is a
toll-free phone number, so you can contact
us regardless of your community, inside or
outside of Canada. There’s a lot of
thinking about how we reach just beyond
the borders of Iqaluit in the upcoming
years. It’s definitely high on our priority
list.
There’s also a lot of follow-up when visits
happen in terms of maintaining those
relationships. When we’re in
communities, we’re also available, our
advocates, to take intakes and work with
children and youth individually.
Sometimes it means that our office is
contacted by a community to extend our
business hours. At times, we have our
advocates working after hours to offset the
time zone differences and accommodate
the needs of a family. Thank you, Madam
Chairperson.

ᐊᒻᒪᑦᑕᐅᖅ, ᐋᖅᑭᑎᖅᓯᒪᓂᕗᑦ ᖃᐅᔨᒪᓇᕐᖓᓂᓛᒃ
ᐃᖃᓗᓐᓃᑲᑦᑕ ᑖᓐᓇᓗ ᐅᖄᓚᐅᑎᕗᑦ
ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖁᓪᓗᑎᒍ ᐊᑭᖃᕋᓂᓗ ᐅᖓᓯᑦᑐᒥ
ᐅᖄᓚᕕᔅᓴᐅᓪᓗᓂ ᑲᓇᑕᒦᒃᑲᓗᐊᕈᕕᑦ
ᓯᓚᑖᓃᒃᑲᓗᐊᕈᕕᓪᓗ ᐊᑭᖃᓐᖏᑦᑐᖅ.
ᐃᓱᒪᕈᓘᔭᖅᓯᒪᔪᒍᑦ ᖃᓄᖅ ᑎᑭᐅᑎᒐᓱᐊᕈᓐᓇᕐᒪᖔᑦᑕ
ᐃᖃᓗᓐᓃᒃᑲᓗᐊᖅᑎᓪᓗᑕ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓃᑦᑐᓄᑦ
ᖃᓄᖅ ᑎᑭᐅᑎᒐᓱᐊᕈᓐᓇᕐᒪᖔᑦᑕ ᐋᖅᑭᑦᑎᕆᓯᒪᔪᒍᑦ.

ᐳᓛᕆᐊᖅᑐᖃᕋᐃᑉᐸᑦ ᐳᓛᕆᐊᕋᐃᒍᑦᑕᓗ ᑭᖑᓂᐊᒍᑦ
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖃᑦᑕᓲᖑᒻᒥᔪᑦ ᐊᒻᒪ ᐃᓅᓱᑦᑐᐃᓪᓗ
ᒪᒃᑯᑦᑐᐃᓪᓗ ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ.
ᓄᓇᓕᓐᓄᓪᓗ ᐃᓛᓐᓂᒃᑯᑦ ᓄᓇᓕᖏᓛᑦ ᓯᕿᓐᖑᔭᖓ
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᐃᓛᓐᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᐃᖅᑲᓇᐃᔭᕐᓇᐅᒍᓐᓃᕋᓗᐊᖅᑎᓪᓗᒍ ᑕᕝᕙᓂ
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Ms. Mulak.
Before I go to Mr. Mikkungwak, we’re
going to take a lunch break. We will be
back at 1:30 and we will continue with
further questioning by Mr. Mikkungwak.
Thank you.
>>Committee recessed at 11:47 and
resumed at 13:30
Chairperson: Good afternoon,
unnusakkut. (interpretation) Mr.
Mikkungwak, you can now ask questions.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒧᓚᒃ.
ᑕᐃᒪᓕ ᒥᔅᑕ ᒥᑭᓐᖑᐊᕐᒨᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᒫᓐᓇ ᖁᓛᓂ
ᓂᕆᑲᐃᓐᓇᓐᖑᓱᒃᑲᑦᑕ 1:30 ᐱᒋᐊᒃᑲᓂᕐᓂᐊᕐᓗᑕ.

ᖁᔭᓐᓇᒦᒃ.
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 11:47ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ
13:30ᒥ
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ)
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, ᐃᕝᕕᑦ ᑕᐃᒪ. ᐊᐱᖅᓱᕈᓐᓇᖅᓯᔪᑎᑦ.

Mr. Mikkungwak (interpretation): Thank
you very much, Madam Chairperson. My
first question on your annual report will be
on page 9. It states that you will be
working on systemic issues. If there are
any policies or procedures that need to be
changed, you will be identifying them. My
question on that is: with that being in your
report, do you have full authority to be
able to urge or get different departments to
do what you’re asking of them? Do you
have the full authority? Thank you,
Madam Chairperson.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᐅᑯᓇᓂ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕋᒪ
ᒪᒃᐱᖓᓂ 9, ᑖᑉᑯᓇᓂ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓂᒃ
ᐱᓕᕆᐊᑉᓯᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑎᓪᓗᓯ
ᑖᒃᑯᓂᖓ Systemic Issues-ᓂᒃ. ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ
ᖃᐅᔨᓴᖅᓯᓐᓇᕆᐊᖃᖅᑐᓯ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᒥᒃ
ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᐊᑐᐊᒐᒃᓴᖏᑦ
ᒪᓕᒐᖏᓪᓘᓐᓃᑦ ᐊᓯᔾᔨᕆᐊᖃᕋᔭᕐᓂᖅᐸᑕ
ᓇᓗᓇᐃᖅᑐᐃᑕᕐᓂᐊᕋᑉᓯ. ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔭᕋ ᑕᒪᑦᓱᒪ
ᒥᔅᓵᓄᑦ ᑎᐊᑦᓇ ᑎᑎᕋᖅᑎᓪᓗᓯ, ᐱᔪᓐᓇᐅᑎᒥᒃ
ᑎᒍᒻᒥᓪᓚᕆᑉᐱᓯ ᑎᓕᐅᖅᑐᐃᔫᓪᓗᐊᕐᓗᓯ
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓄᑦ ᒐᕙᒪᓄᑦ ᐊᐃᖏᓐᓄᑦ
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᔪᓄᑦ ᐊᒃᑐᐊᔪᓄᑦ? ᐱᔪᓐᓇᐅᑎᓪᓚᕆᒻᒥᒃ
ᑎᒍᒻᒥᕕᓰ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, under the
Representative for Children and Youth
Act, our office does have authority to
make recommendations to Government of
Nunavut departments that pertain to
changes that are necessary to policies,
programs, services, and legislation for
children and youth. Thank you, Madam
Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑕᕝᕙᓂ ᑭᒡᒐᖅᑐᐃᔪᒧᑦ ᓱᕈᓯᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ ᒪᓕᒐᐅᑉ
ᐊᑖᒍᑦ, ᑎᑎᕋᕐᕕᒃᐳᑦ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᕕᖏᓐᓄᑦ ᐊᓯᔾᔨᕆᐊᓕᓐᓄᑦ ᐊᑐᐊᒐᕐᓄᑦ,
ᐱᓇᓱᐊᒐᕐᓄᑦ, ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᒪᓕᒐᓄᓪᓗ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation): Thank

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇᓪᓗᐊᕕᒃ,
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you very much, Madam Chairperson. You
said that you have authority. When you
make a recommendation, how long do you
give them to implement the
recommendation? How long would you
wait for government entities or
departments to implement those
recommendations? Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. We haven’t yet launched into
the systemic advocacy component of our
office, so there haven’t been any formal
systemic recommendations that have
resulted to date and therefore no specific
timelines that I can speak to.
What I can say is that each
recommendation and the timeline that will
be associated with it will be specific to
that recommendation. There won’t be a
defined period of time that will apply to
every recommendation that we make. It
will be very specific to the issue and to the
recommendation that is being made.
Thank you, Madam Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation): Thank
you very much, Madam Chairperson. I
already asked a question on your opening
comments, but I would like to ask a
question on page 4, middle paragraph. It is
obvious that you have a difficult job ahead
of you and some will take time and there
are many issues to deal with in relation to
our youth and children in Nunavut. With
that being the case, right now, your office
is settling in and you will be hearing
concerns regarding children and youth.

ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᐄ, ᑕᐃᒪ ᑭᐅᔾᔪᑎᒋᔭᐃᑦ
ᑎᓕᐅᖅᑐᐃᔫᓪᓗᐊᕐᓂᕋᕋᕕᑦ, ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᒥᒃ
ᐋᖅᑭᒋᐊᕈᑕᐅᔪᒥᒃ ᑎᓕᐅᖅᑐᐃᓂᐊᖅᑎᓪᓗᓯ
ᐅᑕᖅᑭᖃᑦᓯᓇᔭᖅᐱᓯ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᒥᒃ ᑕᐃᓐᓇ
ᐊᑐᓕᖁᔭᐅᔭᓯ ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᓕᒃ ᖃᓄᖅ
ᐊᑯᓂᐅᑎᒋᔪᒥᒃ ᐅᑕᖅᑭᓂᖃᕋᔭᖅᐱᓯ ᑕᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ
ᒐᕙᒪᐅᔪᓪᓘᓐᓃᑦ ᐱᓕᕆᐊᕆᔫᓪᓗᐊᓂᐊᕐᒪᑐ? ᒪ’ᓇ,
ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒪᑐᒥᖓ ᓱᓕ ᐃᖏᕐᕋᓯᒋᐊᓚᐅᓐᖏᓇᑦᑕ ᐊᔭᐅᕆᓂᕐᒧᑦ
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. ᑕᐃᒪᓐᓇ
ᐊᑐᓕᖁᔨᕗᖔᕈᑎᖃᓚᐅᓐᖏᑦᑐᒍᑦ ᓱᓕ. ᑕᐃᒪᐃᒻᒪᑦ
ᒫᓐᓇ ᐅᖃᐅᓯᖃᕈᓐᓇᖏᑦᑐᖓ ᖃᓄᖅ
ᐊᑯᓂᐅᑎᒋᔭᕆᐊᖃᕐᒪᖔᑕ.

ᐅᖃᕈᓐᓇᖅᑐᖓᓕ ᑖᒃᑯᐊ ᐊᑐᓂ ᐊᑐᓕᖁᔭᐅᔪᑦ ᐊᑐᓂ
ᐋᖅᑭᒃᓯᒪᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᑖᔅᓱᒧᖓ ᐊᑐᓕᖁᔭᐅᔪᒧᑦ
ᐊᑐᓂ ᑐᕌᖓᖃᑦᑕᖅᑕᓂ. ᐃᒪᓐᓇ
ᓇᓗᓇᐃᖅᓯᒪᔪᖃᔾᔮᓐᖏᑦᑐᖅ ᖃᖓᒃᑯᑦ ᐱᔭᕇᖅᓯᒪᔭᕆᐊᒃ
ᐃᒪᓐᓇ ᐊᑐᓕᖁᔭᐅᔪᓕᒫᓄᑦ ᑐᕌᖓᔪᒥᒃ ᑕᐃᒫᒃ
ᐊᑐᓃᖓᔪᒥᒃ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᒥᒃ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ
ᒪᓕᒡᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. ᐅᑯᓇᓂ
ᐅᒃᑯᐃᕈᑎᖏᓐᓂ ᐅᑉᓛᖅ ᐊᐱᖅᓱᓚᐅᖅᑐᖓᐅᒐᓗᐊᖅ
ᑭᓯᐊᓂ ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᐱᖅᓱᕐᓂᐊᕋᒪ
ᑐᑭᓯᑲᓐᓂᕈᐊᖅᖢᖓ. ᒪᒃᐱᖓᓂ 4 ᑖᓐᓇ ᐊᑯᓪᓕᖅᐹᓂ
ᑎᑎᖅᑲᐅᔪᖅ ᓇᓗᓇᓐᖏᒻᒪᑦ ᐱᓕᕆᐊᔅᓴᓯ ᐱᔭᕐᓂᖏᒻᒪᑦ
ᐃᓚᖏᓪᓗ ᐱᔭᕆᐊᑐᓂᐊᖅᑐᑎᑦ ᐊᒥᓲᓪᓗᑎᓪᓗ
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᐊᒃᑐᐊᓂᖃᖅᑐᖅ ᒪᒃᑯᒃᑐᕆᔭᑉᑎᓐᓄᑦ
ᓄᑕᖅᑲᓄᓪᓗ ᓄᓇᕗᒻᒥ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᔅᓯ ᒫᓐᓇᐅᔪᖅ
ᐃᓂᓪᓚᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ
ᑐᓴᖅᐸᓪᓕᐊᖅᑕᕐᓂᐊᖅᑎᓪᓗᓯᓗ ᐊᒃᓱᕉᑎᒋᔭᐅᔪᓄᑦ
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᓄᓇᕗᒻᒥ. ᖃᓄᖅ
ᓇᓗᓇᐃᔭᐃᓂᐊᖅᐱᓯ ᓱᓇ ᓯᕗᓪᓕᐅᓪᓚᕆᒋᐊᖃᕐᒪᖔᑦ
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How will you identify priority areas or
areas that are not so much a priority?

ᐅᓇ ᑭᖑᓪᓕᖅᐸᐅᓗᓂᓘᓐᓃᑦ? ᖃᓄᖅ
ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᓂᐊᖅᐱᓯ?

For example, in the news, education is a
real concern right now, but as regular
MLAs, the children who are sent down
south and they use a lot of money, will
you be identifying where that area will be
concentrated on? Thank you, Madam
Chairperson.

ᐆᒃᑑᑎᒋᓗᒍ ᒫᓐᓇ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᑦᑕᖅᑎᓪᓗᒍ.
ᑭᓯᐊᓂᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᖅᑎᒍᑦ
ᐅᖃᓗᒃᑕᖅᓯᒪᑎᓪᓗᑕ ᖃᓪᓗᓈᑦ ᓄᓈᓄᑦ
ᐊᐅᓪᓚᖅᑎᑕᐅᑦᑕᖅᑐᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᑦ
ᑮᓇᐅᔭᖅᑐᕐᓗᐊᕐᓂᖓ ᑕᒪᒃᑯᐊᕋᓘᖕᒪᑕ.
ᑕᐃᒪᓕ ᖃᓄᖅ ᕼᐅᓇ ᐱᓕᕆᐊᕆᓪᓚᕆᖄᓂᐊᕐᒪᖔᔅᓯᐅ
ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᑕᕐᓂᐊᖅᐱᓯ? ᒪ’ᓇ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. It was touched upon
this morning. You can respond to that if
you want, Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᑖᓐᓇ
ᐅᖃᐅᓯᕆᔭᐅᒐᓚᖅᑲᐅᒐᓗᐊᕐᒥᔪᖅ ᐅᓪᓛᖅ ᑭᓯᐊᓂ
ᑭᐅᒋᐊᕈᒪᒍᕕᑦ ᑭᐅᒋᐊᕈᓐᓇᖅᑕᐃᑦ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. For those issues that have
been classified as systemic issues, we’re
currently in the process, as I mentioned, in
just finalizing a tool that will help guide
the selection and prioritization process of
those issues. That, combined with the
expertise of the office staff and other input
from other organizations, like I mentioned
this morning, like Inuit organizations will
help guide the selection process in terms
of the priority of all those important issues
that we have noted in our current database.
Thank you, Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. (interpretation) Anything else,
Mr., Mikkungwak?
Mr. Mikkungwak: Thank you, Madam
Chairperson. Moving along. Social media
is an important means of reaching the
public, especially with today’s children
and youth. Having a website that is
accessible to anyone with a computer is a
key communication tool. What is the
current status of your website’s
development and what features are in
place to measure how often it is accessed?
Thank you, Madam Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᓇᐃ ᐱᒻᒪᕆᐅᓂᖏᑦ ᒫᓐᓇ
ᐱᓕᕆᕙᓪᓕᐊᔪᒍᑦ ᐱᔭᕇᔭᖅᐸᓪᓕᐊᓪᓗᑎᒍᓗ
ᐱᓕᕆᔾᔪᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂ ᑐᐊᕕᕐᓇᕐᓂᖅᓴᐅᔪᓂᑦ
ᓇᓗᓇᐃᖅᓴᐃᔾᔪᑎᑦ. ᑖᒃᑯᐊ ᑲᑎᓯᒪᓪᓗᒋᑦ ᑖᒃᑯᐊ
ᐊᔪᓐᖏᓐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᖏᓐᓂᓪᓗ ᑎᒥᐅᔪᑦ.
ᐅᖃᐅᓯᕗ ᐅᓪᓛᖅ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ
ᑕᓯᐅᕆᖃᑦᑕᕐᓂᐊᕐᒥᖕᒪᑕ ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᓂᒃ ᒫᓐᓇ
ᑎᑎᕋᖅᐸᓪᓕᐊᕕᒋᓯᒪᔭᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ ᓱᓕ?

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑲᔪᓯᒋᐊᕐᓗᖓ. ᒪᑯᐊ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓄ
ᑐᓴᕈᑎᑦᑎᐊᕙᐅᓕᕐᒪᑦ, ᐱᓗᐊᖅᑐᒥ ᐅᓪᓗᒥ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ. ᑕᐃᒪ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖃᕐᓂᖅ
ᖃᕋᓴᐅᔭᖃᖅᑐᓄᑦ. ᑖᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᒻᒪᕆᐅᓕᕐᒪᑦ.
ᖃᓄᐃᓕᖓᕙ ᐅᓪᓗᒥ ᒫᓐᓇ ᐃᑭᐊᖅᑭᕕᓐᓄᑦ ᑭᓱᓗ
ᐃᓕᓯᒪᕙᒌᓕᖅᐸᑦ ᖃᓄᕐᓗ ᐊᑐᖅᑕᐅᑎᒋᖃᑦᑕᕐᒪᖔ
ᖃᐅᔨᒪᔪᑎᖃᕐᓂᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Our website is fully
launched. We actually launched that on
November 20, 2015, to coordinate that
with National Child Day. Our website
contains a significant amount of
information, and you’ll see on it two
features that we think are quite unique.
There is a portal where we direct children
and youth, and there is a portal for
families and the public.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᓐᓇ ᐃᑭᐊᖅᑭᕕᒃᐳᑦ ᒫᓐᓇ ᓴᖅᑭᔮᑦᑎᐊᓕᖅᑐᖅ
ᓴᖅᑭᑦᑎᓚᐅᖅᑕᕗᑦ ᓄᕕᐱᕆ 20, 2015-ᒥᑦ
ᓴᖅᑭᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᑕᐅᑦᑎᒃᑰᖃᑎᒋᓇᓱᒃᑐᒋᑦ
ᑲᓇᑕᓕᒫᒥ ᓱᕈᓰᑦ ᐅᓪᓗᖓ, ᐃᓗᓕᖃᕐᒪᑦ
ᐃᓗᓕᖃᐅᖅᑐᒻᒪᕆᐅᖕᒪᑦ ᑐᓴᐅᒪᔪᑎᒃᓴᓂ. ᒪᕐᕉᖕᓂᒃ
ᑕᐃᒪ ᐊᔾᔨᐅᓐᖏᔪᑎᖃᕐᒪᑎᒃ ᑕᐃᒪ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐅᐸᒐᒃᓴᖅᑕᖃᑦᑕᖅᐳᖅ ᐊᒻᒪᓗ ᐃᓚᒌᒃᑐᓄᑦ
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᓪᓗ.

So there’s quite a bit of information
contained on that website and some of it,
certainly, overlaps between those two
portals. Some was written distinctly for
the needs of those two different audiences
and user groups. Our website is also
updated by our communications manager
on a very regular basis to keep it up-todate and relevant to our users. Thank you,
Madam Chairperson.

ᑕᐃᒪ ᑐᓴᐅᒪᔪᑎᔅᓴᓂᒃ ᐃᓗᓕᖃᐅᖅᑐᒻᒪᕆᒃ ᐊᒻᒪᓗ
ᐃᓚᖏᑦ ᐊᔾᔨᒌᑦᑑᒐᓗᐊᑦ ᐃᓚᖏᑦ ᑕᕝᕙᓂ ᒪᕐᕉᖕᓂᒃ
ᑭᓯᐊᓂ ᒪᕐᕉᖕᓂᒃ ᐱᔭᕆᐊᖃᖅᑐᓂ
ᑐᓴᐅᒪᔭᕆᐊᖃᖅᑐᓂᓗ ᐊᔾᔨᒌᓐᖏᒻᒪᑎᒃ ᑖᒃᑯᐊ
ᐃᑭᐊᖅᑭᕕᒃᐳᑦ ᑐᓴᐅᒪᔪᓕᕆᔨᑦᑎᓐᓂ
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐅᓪᓗᒥᒧᑦ
ᐊᖑᒻᒪᑎᔾᔫᒥᑎᑕᐅᓇᓱᒃᑎᑕᐅᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. With social media being
worked on and completed, and maybe
from time to time, being updated, have
you notified the Department of Education,
or all the respective schools across the
territory so that more of the youth and the
children could be aware of that particular
website? Thank you, Madam Chairperson.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᖃᕋᓴᐅᔭᖅᑎᒍᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᑎᓪᓗᒍ ᐱᔭᕇᖅᓯᒪᑎᓪᓗᒍᓗ
ᐃᓛᓐᓂᓚᐅᓱᖓᒃᑯᓪᓗ ᐊᖑᒻᒪᑎᒋᐊᖅᑎᑕᐅᓪᓗᓂ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᓴᖅᑎᓯᒪᕕᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓕᓐᓂᐊᕐᕖᑦ ᑕᒫᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ
ᓱᕈᓰᓪᓗ ᖃᐅᔨᒪᔭᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᑖᔅᓱᒥᖓ
ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. I do believe that when we
issued a statement on National Child Day

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᐅᒃᐱᕈᓱᒃᑐᖓ ᑕᐃᒃᑯᐊ ᓴᖅᑭᑎᓪᓗᑕ ᑲᓇᑕᒥ ᓱᕈᓯᕐᓄᑦ
ᐅᓪᓗᒋᔭᐅᑎᓪᓗᒍ ᑕᒪᒃᑯᓂᖓ ᐃᑭᐊᖅᑭᕕᑦᑕ
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in November, it also contained
information about the launch of our
website at that point in time. Thank you,
Madam Chairperson.

ᓴᖅᑭᑎᓂᑦᑎᓐᓂ ᑕᐃᒪᐃᓕᐅᖅᑰᓚᐅᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you. One of
your major projects for 2014-15, was to
begin to create a comprehensive inventory
of child and youth services, programs, and
facilities provided by the government. Can
you describe how you initially proposed to
collect this inventory information, and
what specific challenges you faced?
Thank you, Madam Chairperson.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
2014-15 ᐱᓕᕆᐊᒃᓴᒻᒪᕆᓚᐅᖅᑐᖅ ᑕᒪᒃᑯᓂᖓ
ᖃᐅᔨᒐᓱᑦᑐᒻᒪᕆᐅᓂᐊᓚᐅᕋᔅᓯ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑕᒪᒃᑯᐊᓗ ᐃᒡᓗᐃᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓂ.
ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᖃᓄᖅ ᑖᒃᑯᓂᖓ ᖃᓄᖅ
ᓄᐊᑦᑎᒋᐊᕐᓂᐊᕐᒪᖔᔅᓯ, ᖃᓄᕐᓗ
ᐊᒃᓱᕈᕐᓇᖅᑐᖅᑕᖃᓂᐊᖅᑰᔨᕙ ᑕᐃᒪᐃᓕᐅᕋᓱᒃᑎᓪᓗᓯ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, that was one of the
projects that took place in 2014, when we
were under a period of development. It
was a very important foundational piece of
work for us, because we needed to get an
overview of what programs and services
existed for children and youth in the
territory. In order to collect that
information, a few different things
happened.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑖᒃᑯᐊ ᑕᕝᕙ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᑦ 2014-ᒥ
ᓴᖅᑭᑉᐸᓪᓕᐊᓇᓱᒃᑎᓪᓗᑕ ᑖᓐᓇ ᐱᒻᒪᕆᐅᓚᐅᕐᒪᑦ
ᑐᓐᖓᕕᒋᓪᓗᒍ ᐱᓕᕆᐊᑦᑎᓐᓂ ᐅᕙᑦᑎᓐᓄᑦ
ᐱᔭᕆᐊᖃᒪᐅᕋᑦᑕ ᑖᓐᓇᓕᒫᖅ ᑕᐅᑐᓪᓗᒍ ᐱᓕᕆᐊᖑᔪᖅ
ᐱᔨᑦᑎᓂᕐᓗ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᓄᓇᕗᑦᒥ. ᑕᐃᒪ
ᓄᐊᑉᐸᓪᓕᐊᓪᓗᑎᒍᑦ ᑕᐃᒃᑯᐊ
ᐃᒪᓐᓇᐃᓕᐅᖅᑐᖃᓚᐅᕐᒪᑦ.

First and foremost, a letter of introduction,
which included a request to government of
Nunavut departments, with respect to
detailing their programs and services, and
providing that information back to us, was
sent. Secondly, it was under one of the
contracts that we had underway, to also do
a scan of what was out there, in terms of
programs and services, and to feed that
information back to us to then compare it
to the information we received from the
departments.

ᓯᕗᓪᓕᖅᐹᒥ ᑎᑎᖅᑲᓂᒃ ᖃᐅᔨᒋᐊᕈᑎᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ ᐱᓪᓗᒍ
ᓇᓗᓇᐃᔭᑦᑎᐊᖅᐸᓪᓕᐊᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ
ᐊᑐᐃᓐᓇᐅᑎᑕᖏᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᖁᓪᓗᒋᑦ
ᓇᒃᓯᐅᔾᔭᐅᓚᐅᖅᑐᑎᒃ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᑕᐃᒃᑯᐊ
ᑳᓐᑐᕌᒃᒋᓚᐅᖅᑕᕗᑦ ᑲᔪᓯᕙᓪᓕᐊᖕᒥᔪᖅ ᕿᒥᕐᕈᐊᕐᓂᕐᒥᒃ
ᑭᓱᑦ ᐊᑐᐃᓐᓇᐅᕙᒌᕐᒪᖔᑕ ᐱᓕᕆᐊᒃᓴᓄᑦ
ᐱᓕᕆᐊᖑᔪᓄᑦ ᐱᔨᑦᑎᕐᓂᕐᓗ ᐅᕙᑦᑎᓐᓄᑦ
ᐅᑎᖅᑎᑕᐅᖕᒪᑕ. ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᖕᓂᑦ ᑎᒍᓚᐅᖅᑕᕗᑦ.
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Additionally, our staff found when all that
information was provided, there were gaps
in information. So that work also
consisted of our own team doing work to
fill in those gaps. It’s something that we’re
continuously actually working on. What
we thought was completed project; we’re
constantly, now that we’re open, and
working on cases, always discovering new
bits and pieces of information that we feed
into that.
One of the biggest challenges was the
collection of information. It was the first
request our office had made to
government departments. So we
experienced some delays along the way.
That wasn’t a challenge, that was a
surprise to us and we worked our way
through that nicely with those
departments.

ᓴᓂᓕᕇᒃᑎᖦᖢᒋᑦ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᖃᐅᔨᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ ᑐᓴᕐᕕᒋᒐᑦᑎᒍᑦ
ᐊᑯᓐᓂᖃᐅᓚᐅᕐᒪᑕ ᐃᓚᑰᓂᖃᐅᓚᐅᕐᒪᑕ. ᑕᐃᒪ ᐅᑯᐊ
ᐱᓕᕆᖃᑎᒌᒃᑐᑎᒍᑦ. ᑖᒃᑯᐊ ᑕᑕᑎᕋᓱᓚᐅᕋᑦᑎᒍᑦ
ᐃᓚᑰᓂᖏᑦ ᑭᓯᐊᓂ ᐃᓱᒪᒋᓚᐅᕋᑦᑎᒍᑦ. ᑕᒪᒃᑯᐊ
ᐱᔭᕇᖅᓯᒪᔪᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᖏᓐᓇᖅᑕᕗᑦ
ᒪᑯᐃᖓᑕᐃᓐᓇᖅᑐᑎᒍᑦ. ᐱᓕᕆᐊᖃᓕᕌᖓᑦᑕᓗ
ᖃᐅᔨᕙᓪᓕᐊᖏᓐᓇᕋᑦᑕ ᖃᐅᔨᒪᓚᐅᓐᖏᑕᑦᑎᓐᓂᒃ
ᑕᕝᕗᖓ ᐃᓚᓕᐅᑎᕙᓪᓕᐊᓪᓗᒋᑦ.

ᑖᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᕐᓂᖅᐹᖑᖃᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᓐᓇ
ᓄᐊᑦᑎᓂᖅ ᑐᓴᐅᒪᔾᔪᑎᖓᑦ ᑕᐃᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ
ᑐᒃᓴᕋᐅᑎᒋᔭᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᕝᕕᖕᒧᑦ
ᑭᖑᕙᖓᕈᔪᓚᐅᖅᑑᒐᓗᐊᖅ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ. ᑖᓐᓇ
ᖁᐊᖅᓵᕐᓇᕈᔪᓚᐅᖅᑐᖅ ᑭᓯᐊᓂ
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕈᓐᓇᓚᐅᖅᑕᕗᑦ.

The other challenge is that it’s just
challenging to collect that type of
information in Nunavut. Like I said, we
collected it through three different
avenues, and still it’s something that we
continuously needing to work on. Thank
you, Madam Chairperson.

ᐊᒃᓱᕈᕐᓇᖃᓯᐅᑎᓚᐅᕐᒥᔪᖅ ᐃᒪᓐᓇ ᓄᐊᑦᑎᓇᓱᖕᓂᖅ
ᓄᓇᕗᒻᒥ ᐊᒃᓱᕈᕐᓇᕐᒪᑦ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ
ᓄᐊᑦᑎᓚᐅᕋᑦᑕ ᐱᖓᓱᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᓄᐊᑦᑎᕕᖃᓚᐅᕋᑦᑕ. ᑖᓐᓇ ᑕᐅᕗᖓᓕᒫᖅ
ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᐱᓕᕆᐊᕇᓐᓇᐅᔭᕆᐊᖃᖅᑕᕗᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒧᓚᒃ, ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. It is noted that when
inquiries were made to your office in
2014-15, you weren’t then in a legal
position to provide services. Since your
office opened in September of 2015, what
efforts have been made to revisit those
inquiries that were made to your office in
2014-15? Thank you, Madam
Chairperson.
Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᒥᑭᓐᖑᐊᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ
ᑎᑎᕋᕐᕕᔅᓯᓐᓄᑦ 2014-2015-ᒥ ᑐᒃᓯᕋᕐᕕᐅᑎᓪᓗᓯ
ᐃᒪᓐᓇ ᒪᓕᒐᑎᒍᑦ ᓱᓕ ᐃᓕᓴᕆᔭᐅᓯᒪᓐᖏᓐᓇᔅᓯ
ᐱᔨᑦᑎᓄᑦ ᑕᐃᒪ ᓯᑎᐱᕆ 2015-ᒥ ᒪᑐᐃᓚᐅᖅᑎᓪᓗᒍ
ᐊᒡᓚᒡᕕᓯ, ᖃᓄᐃᓕᐅᖅᓯᒪᕕᓯ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᓯ
ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᕐᓂᕆᔭᓯ ᖃᓄᐃᓕᐅᕐᕕᒋᓯᒪᕕᓯᐅᒃ
ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ 2014−15-ᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒧᓚᒃ.
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Ms. McNeil-Mulak: Thank you, Madam
Chairperson. It was very important to our
office, even during that development
phase in 2014-15, where we didn’t have
legal authority to provide service that we
captured all the information that was
coming into our office and took each and
every one of those calls. The information
related to some of those requests that we
would define as systemic advocacy. That
group, that information was then fed over,
where it was captured in the temporary
database, and then fed over into the
systemic database, so none of that
information has been lost. That was a key
message when we spoke to people that
were raising those issues to us. At that
time, we guaranteed even though we
weren’t open, that the information would
be well documented and would be
revisited at a later date.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓚᐅᕐᒪᑦ ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ
ᓴᖅᑭᑉᐸᓪᓕᐊᑎᓪᓗᒍ 2014-15 ᒪᓕᒐᑎᒍᑦ
ᐱᔪᓐᓇᕐᓂᖃᓐᖏᒃᑲᓗᐊᖅᖢᑕ ᐃᒪᓐᓇ ᐱᔨᑦᑎᕐᓂᐊᕈᑦᑕ.
ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᐃᑦ ᓄᐊᑕᐃᓐᓇᕆᓪᓗᒋᑦ
ᑎᑎᕋᕐᕕᑦᑎᓐᓅᖅᐸᓪᓕᐊᔪᑦ. ᐅᖄᓚᓯᒪᔪᓕᒫᓪᓗ
ᑲᒪᒋᓇᓱᒃᖢᒋᑦ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᐃᑦ ᐊᒃᑐᐊᔪᑦ
ᑐᒃᓯᕋᐅᑕᐅᓚᐅᖅᑐᑦ ᐃᒪᓐᓇ ᐊᔭᐅᕇᓐᓇᖃᑦᑕᕐᓂᕐᒧᑦ
ᑕᐃᓐᓇ ᐊᑐᑲᐃᓐᓇᖅᑕᑦᑎᓐᓂ ᑎᑎᕋᖅᐸᓪᓕᐊᕕᖕᒥ
ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐊᑐᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ
ᐃᓕᐅᖅᑲᖅᐸᓪᓕᐊᔪᑦ. ᑖᒃᑯᐊ ᐊᓯᐅᔪᖃᓚᐅᓐᖏᑦᑐᑦ.
ᑖᒃᑯᐊᓗ ᑐᓴᐅᒪᔭᒃᓴᒻᒪᕆᐅᓚᐅᕐᒪᑕ ᐃᓄᐃᑦ
ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ ᐃᒪᓐᓇ ᒪᑐᐃᖓᓐᖏᒃᑲᓗᐊᖅᖢᑕ
ᓱᓕ ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ
ᕿᒥᕐᕈᐊᖅᑕᐅᒃᑲᓐᓂᕐᓂᐊᕆᓪᓗᑎᒃ ᑭᖑᓂᖓᒍᑦ.

Other requests pertained to events,
presentations, and that type of thing,
where we could attend. We did at the time,
but there were other ones that we weren’t
able to attend at the time. The time has
passed for those and it wasn’t an
opportune time, during the development
phase, to take part in, say, a research
request, and whatnot. So those requests
had to be denied.

ᑖᒃᑯᐊᓗ ᑐᒃᓯᕋᐅᑏᑦ ᐊᒃᑐᐊᓂᖃᓚᐅᕐᒪᑕ
ᖃᓄᐃᓕᐅᕐᓂᐅᔪᓄᑦ ᑕᒪᒃᑯᓄᖓᓗ
ᓴᖅᑭᔮᖅᑎᑦᑎᔾᔪᑕᐅᔪᑦ ᑕᐃᔅᓱᒪᓂ ᐆᒃᑐᕋᓱᒍᓐᓇᓗ
ᐊᓯᖏᓪᓗ ᐱᓕᕆᐊᕆᔪᓐᓇᓚᐅᓐᖏᑕᕗᑦ. ᑕᐃᒃᑯᐊ
ᓈᒻᒪᓈᓚᐅᓐᖏᒻᒪᑕ ᒪᑯᓄᖓ ᖃᐅᔨᓴᕈᒪᓯᒪᔪᓄᑦ. ᑖᒃᑯᐊ
ᐋᒃᑳᖅᑕᐅᔭᕆᐊᖃᓚᐅᕐᒪᑕ.

Individual advocacy cases were all of a
nature that they were time sensitive, so
that work didn’t carryover. It wasn’t
necessary to carryover those cases when
we opened. Even though we didn’t have
legal authority to request information to
really engage with departments, on the
individual advocacy files that came across,
we did what we could do for people, given
our limitations. For instance, we would
share information, make referrals, and
whatnot. Thank you, Madam Chairperson.

ᑖᒃᑯᐊ ᐃᓄᑐᐊᖑᔪᒧᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᖅ
ᐱᔭᕇᕐᕕᖃᑦᑎᐊᕆᐊᖃᓚᐅᕐᒪᑕ
ᑲᔪᓯᑎᑐᐃᓐᓇᓚᐅᓐᖏᑦᑐᑦ ᐃᒪᓐᓇ
ᑲᔪᓯᑎᑐᐃᓐᓇᕆᐊᖃᓚᐅᓐᖏᑦᑐᖅ ᐊᕐᕌᒎᓂᐊᖅᑐᒧᑦ
ᒪᑐᐃᖓᓕᖅᖢᑎᒃ. ᒪᓕᒐᑎᒍᑦ
ᐱᔪᓐᓇᐅᑎᖃᓐᖏᒃᑯᓗᐊᖅᖢᑎᒃ ᑐᒃᓯᕋᐅᑎᑦᑎᓐᓄᑦ.
ᑖᒃᑯᓄᖓ ᐃᓄᑐᐃᓐᓇᕐᒧᑦ ᖃᐅᔨᕙᓪᓕᐊᔭᕗᑦ
ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ. ᑕᒪᒃᑯᐊ ᐃᓱᓕᑦᑕᕐᓂᖏᑎᒍᑦ
ᐱᔪᓐᓇᕐᒪᑕ. ᑕᐃᒪ ᐊᒥᖅᑳᖃᑎᖃᕈᓐᓇᓚᐅᕋᑦᑕ ᑐᓴᐅᒪᔪᒃ
ᑕᒪᒃᑯᓄᖓᓗ ᐊᓯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. When we’re talking about
systemic advocacy, whether it be informal
or formal or individual advocacy, and with
the number of inquiries that your office
has received, is there a timeline when you
feel you have satisfied that inquiry or is
there a protocol timeline for each, whether
it would be informal or formal or
individual advocacy? Is there a timeline
when you feel the inquiry has been
satisfied? Thank you, Madam
Chairperson.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ.
ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕ ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᒃ ᐃᑲᔪᖅᓰᓂᖅ
ᑕᒪᐅᓇ ᑎᑎᖅᑲᖅᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐅᖃᖃᑎᖃᑐᐃᓐᓇᕐᓂᖅᑎᒍᑦ ᐅᖃᐅᓯᕆᒐᐃᒐᑦᑎᒍ,
ᑕᒪᒃᑯᐊᓗ ᖃᐅᔨᒋᐊᖃᑦᑕᕆᐊᖃᕐᓂᕆᓂᐊᖅᑕᓯ
ᐊᓪᓚᕕᔅᓯᓐᓂ. ᖃᖓᒃᑰᖅᑕᕐᓂᕆᒋᐊᓕᖏᓐᓂ
ᐋᖅᑭᒃᑎᕆᓯᒪᕕᓰ? ᐃᒫᒃ ᑕᕝᕙ
ᖃᐅᔨᒋᐊᓪᓗᐊᑲᓪᓚᒃᓯᒪᓕᕈᑦᑎᒍ ᓈᒻᒪᒃᓯᒐᔭᖅᑐᖅ,
ᖃᓄᑎᒋ ᑕᒪᑐᒥᖓ ᐋᖅᑭᑎᕆᓯᒪᕕᓯ ᖃᓄᖅ ᐊᑯᓂ
ᖃᐅᔨᒋᐊᕐᕕᖃᖅᑎᓪᓗᓯ ᑎᑎᖅᑲᖅᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐅᖃᐅᓯᑐᐃᓐᓇᖅᑎᒍᑦ ᐃᑲᔪᖅᓰᒐᓱᒃᑎᓪᓗᓯ,
ᐋᖅᑭᒃᑎᕆᓯᒪᕕᓰ ᖃᖓᒃᑰᖅᑕᕆᐊᖃᕐᒪᖔᑕ? ᑕᐃᒪᓕ
ᖃᖓᒃᑯ ᓈᒻᒪᒃᓯᓂᕋᓲᖑᕕᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓂᐅ ᒧᓚᒃ.

Ms. McNeil-Mulak: When it comes to
individual advocacy, it’s very situation
specific and so the timeline is very
situation specific and we’re not satisfied
as an office until the issue that’s presented
itself has resolved itself. So we don’t say
after 30 days if it hasn’t resolved then it’s
closed. It remains opened until it’s
resolved. We do have some quality
assurance measures that we have set for
ourselves in our policy and procedure
manual, in terms of our individual
advocacy work in terms of our systemic
work.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓛᒃᑯᓪᓕ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐱᓪᓗᒋᑦ
ᐊᔾᔨᒌᓐᖏᑐᒍᑕᐅᒻᒪᑕ, ᐊᔾᔨᒌᓐᖏᑦᑑᔭᕆᐊᖃᖅᑐᑎᓪᓗ
ᖃᖓᒃᑰᖅᑕᕆᐊᖃᕐᓂᖏᑦ. ᓈᒻᒪᓴᓕᓲᖑᔪᒍᓪᓕ ᑭᓯᐊᓂ
ᐋᖅᑭᒃᑑᔮᕋᐃᒻᒪᑕ, ᐱᔭᕇᖅᑑᔮᕋᐃᒻᒪᑕ. ᐃᒫᒃ
ᐅᖃᖅᐸᖏᑦᑐᒍᑦ ᐅᓪᓗᐃ 30 ᓈᑉᐸᑕ ᐋᖅᑭᒃᓯᒪᓐᖏᑉᐸᑦ
ᑕᐃᒪᓕ ᐋᖅᑭᒐᔅᓴᐅᓐᖏᓚᖅ, ᒪᑐᐃᖓᑏᓐᓇᓲᕗᑦ
ᐋᖅᑭᒃᑕᐅᒐᓱᓐᓂᓕᒫᖓᓂᑦ, ᐊᒻᒪᑦᑕᐅᖅ ᐋᖅᑭᒃᑑᔮᕐᒪᖔᑕ
ᖃᐅᔨᒪᔪᑎᔅᓴᓂᒃ ᓇᓗᓇᐃᖅᑐᐃᓯᒪᒻᒥᔪᒍᑦ. ᑕᕝᕙᓂ
ᐊᔪᕆᖅᓱᐃᔪᑎᑦᑎᓐᓂ ᐅᖄᓕᒫᒐᑦᑎᓐᓂ ᐃᓛᒃᑯᑦ ᑕᒪᒃᑯᐊ
ᐃᑲᔪᖅᓯᖅᑕᐅᔭᕆᐊᓖᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᐅᓚᒃᑎᔾᔪᓰᑦ
ᕿᒥᕐᕈᔭᐅᓂᖏᑦ.

They were all set prior to the office
opening. Now that we’re open and we see
what this work actually entails as an
operational office, all those quality
assurance measures do need to be reexamined but what they give us is they set
times, for instance, around individual
advocacy. I’ll just give an example. If
you’re a child or youth that contacts our
office, you receive a call back within 24

ᑕᐃᒫᒃ ᒪᑐᐃᖓᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᒪᑐᐃᖓᓕᖅᑐᑕᓗ,
ᑕᐃᒫᓪᓗ ᐊᐅᓚᓪᓚᕆᑦᑐᒦᓛᒃ ᐊᓪᓚᕝᕕᖃᓕᖅᑐᑕ
ᐊᐅᓚᒃᑎᔪᓯᕗᑦ
ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᖃᑦᑕᕆᐊᖃᐃᓐᓇᓐᖑᓱᑦᑐᑦ. ᐃᒫᒃ
ᐱᕕᖃᖅᑎᒐᓱᐊᓲᖑᔭᕗᑦ ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᓂᐊᖅᑐᐃᑦ,
ᓱᕈᓰᓪᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᐃᓪᓘᓐᓃᑦ
ᐊᓪᓚᕝᕕᑎᓐᓅᖅᑐᖃᕋᐃᑉᐹ ᐃᑲᕐᕋ 24
ᓈᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑎᑕᕗᑦ,
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hours from one of our staff. If you are a
parent or a family member, then the
standard is two business days. That’s in
terms of responsiveness. In terms of
completion, it very much depends on the
nature of the issue and the success point
for us in terms of closure or issue
resolution. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Just before I hand it back over to
Mr. Mikkungwak, I just want to ask a
quick question about your 24 hours. So if
a child calls on a Friday night, is there
somebody manning the phones during the
weekends, Ms. McNeil-Mulak?
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. No. Our office is open
Monday to Friday during regular business
hours. It’s not an emergency service that
we offer and if a call comes to our
attention and someone happens to be
working late Friday night and takes the
call, then they absolutely will stay to deal
with it. If a call comes in and someone is
working Friday or even on a Saturday for
another reason, they will assess the issue.
If it’s of an urgent nature and requires a
duty to report to kick in or something of
that nature, then there is the expectation
that prompt follow-up is to occur but the
normal business hours for us are Monday
to Friday 8:30 to 5 p.m. Thank you.

ᐃᓚᒋᔭᐅᑐᐃᓐᓇᕈᕕᓪᓘᓐᓃᑦ ᐅᓪᓘᓐᓂ ᒪᕐᕉᓐᓂᒃ
ᐱᒋᐊᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᕕᖃᖅᑎᓲᕗ
ᓱᒋᐊᖅᑕᐅᓪᓚᕆᒐᓱᓪᓗᓂ ᖃᓄᐃᑦᑑᓂᖓᐃᓛᒃ ᒪᓕᓪᓗᒍ
ᐊᔾᔨᒌᓐᖏᑦᑑᑕᐅᖃᑦᑕᕐᖓᑕ ᐱᔭᕇᕋᓱᐊᓲᕗᑦ
ᒪᑐᔭᐅᑎᓪᓗᒍᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᕐᒧᑦ ᑐᓂᒃᑲᓐᓂᓚᐅᓐᖏᓂᓐᓂ
ᐊᐱᕆᑲᐃᓐᓇᕈᒪᒐᒃᑭ 24-ᓂᑦ ᐃᑲᕐᕋᓂ ᐅᖃᕋᑖᕋᕕᑦ,
ᑕᐃᒪ ᐅᓪᓗᑐᐃᓐᓇᐅᑎᓪᓗᒍ ᐅᓐᓄᒃᑯᑦ ᐅᖄᓚᕕᐅᒍᔅᓰ
ᑕᐃᒪᓕ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑎᓐᓇᒍ ᖃᓅᒐᔭᖅᑲᑕ
ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᓐᖑᐊᓂ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ?

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᓪᓚᕕᕗᑦ ᓇᒡᒐᔭᐅᒥᑦ ᐅᓪᓗᑐᐃᓐᓇᕐᒧᑦ, ᐃᑲᕐᕋᖏᑦ
ᑕᐃᒫᒃ ᐊᓪᓚᕕᑎᑑᖓᑐᐃᓐᓇᖅᑐᑎᒃ.
ᑐᐊᕕᕐᓇᑐᖅᓯᐅᑎᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒍᓐᓇᐸᑦᑐᒍ
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖅᑎᓪᓗᒍ ᐅᓪᓗᑐᐃᓐᓇᕐᒥᑦ ᐅᓐᓄᒃᑯ
ᐅᖄᓚᕕᐅᔪᖃᕐᓂᖅᑳᑦ ᑲᒪᒋᔭᐅᒐᓱᒋᐊᖃᕋᔭᖅᑐᖅ
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᕐᓂᖅᑲ ᑭᓯᐊᓂ. ᓯᕙᑖᕐᕕᒻᒥᓘᓐᓃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖅᑎᓪᓗᒍ ᓇᓚᐅᒃᑕᐅᔪᖃᕐᓂᖅᑲᑦ
ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᒋᐊᕈᓐᓇᕋᔭᖅᑐᑦ ᑐᐊᕕᕐᓇᖅᑲᑦ.
ᑕᕝᕙᑕᐅᑎᒋ ᐅᓂᒃᑳᕆᔭᐅᑦᑕᐅᑎᒋᔭᕆᐊᖃᕐᓂᖃᕐᓘᓐᓃᑦ
ᑕᐃᒪᐃᑦᑑᓂᖅᑲᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓂᕆᐅᒋᔭᐅᔪᐃᑦ
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᓗᑎ. ᓇᒡᒐᔭᐅᒥ ᐅᓪᓗᑐᐃᓐᓇᕐᒧᑦ
ᐊᓪᓚᕝᕕᕗᑦ ᒪᑐᐃᖓᖃᑦᑕᖅᑐᖅ 8:30-5:00. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson and thank you for that
question which gave me another question
in mind. When you look at your hours of
operation and when we’re talking about
children and youth across Nunavut, we
really want them to be aware of your

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᖅᑯᒻᒥᑦ ᑕᐃᓯᕋᑖᕋᕕᑦ
ᐊᐱᕆᓚᕿᒐᒪ. ᐃᑲᕐᕋᓯ ᒪᑐᐃᖓᓂᕆᖃᑦᑕᖅᑕᓯ
ᑕᑯᓐᓈᖅᑐᒋᑦ ᐊᒻᒪ ᓱᕈᓰᓪᓗ ᒪᒃᑯᒃᑐᐃᓪᓗ ᓄᓇᕗᑦᓕᒫᒥ
ᐅᖃᐅᓯᕆᓪᓗᑎᒍ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᖁᓪᓚᕆᒃᑲᑦᑎᒍ

ᐊᓪᓚᕕᖃᓕᕋᔅᓯ ᑎᑎᕋᕐᕕᖃᕋᔅᓯ ᐱᔨᑦᑎᕋᐅᑎᔅᓯᓐᓂᓗ.
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office and the services that you provide.
But, during your hours of operation, we
surely expect our children and youth to be
in school so how do you reach out further
to the children and youth in Nunavut when
your hours of operation are during school
hours? Thank you, Madam Chairperson.
Chairperson: Thank you, Mr.
Mikkungwak. That’s an excellent
question, I think. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: First of all, when
we’re working on a file and if it requires
us to work after hours, like I mentioned
earlier this morning because of different
time zones at the Iqaluit office and a child
in a community, then we’re absolutely
working after hours at our office.

ᑕᕝᕙᓂ ᒪᑐᐃᖓᑎᓪᓗᓯ ᐅᓪᓗᒃᑯ ᓂᕆᐅᒃᑲᔭᖅᑐᒍᓪᓖᓛ
ᓱᕈᓯᖁᑎᕗᓪᓕ ᑕᐃᒪ ᒪᒃᑯᒃᑐᖁᑎᕗᓪᓗ
ᐃᓕᓴᕕᒻᒦᓂᐊᖅᑐᒋᓪᓗ, ᖃᓄᕐᓕ ᑕᐃᒪ
ᑎᑭᐅᑎᒐᓱᐊᒃᑲᓐᓂᓲᕆᕕᓯᐅᒃ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᐃᓪᓗ
ᓄᓇᕗᑦ ᐊᓪᓚᕕᓯ ᒪᑐᐃᖓᓂᖓ ᐃᓕᓴᕕᒻᒦᑎᓪᓗᒋᑦ
ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᖅᐸᒻᒪ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕚᓗᒃ
ᑭᐅᔪᓐᓇᖅᑭᐅ?
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᓪᓕᖅᐹᒥ ᐱᓕᕆᐊᔅᓴᖅᑖᕋᐃᒐᑦᑕ ᐊᒻᒪ 5ᒨᕇᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᐱᔭᕆᐊᕿᒋᐊᖃᕈᑦᑎᒍ
ᐱᓕᕆᐊᕆᓲᕗ. ᐊᒃᑯᐊ ᓄᓇᕗᑦ ᓯᕿᓐᖑᔭᖏᑦ
ᐊᔾᔨᒌᓐᖏᑐᒡᒍᑕᐅᒻᒪᑕ ᐃᖃᓗᐃᑦ, ᐊᕙᓂᓗ ᕿᑎᕐᒥᐅᓂᑦ
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᐃᑲᕐᕋᕗᑦ.

Another key point that I want to make
when I said that we’re not an emergency
service, we need to remember that all
those emergency services that exist for
children and youth in Nunavut are
required to have emergency hours and we
need to rely on them for after hours in
emergencies for children and youth, such
as child protection services and whatnot.
We don’t replace those services through
our office.

ᐊᒻᒪᑦᑕᐅᖅ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᐅᓐᖏᓇᑦᑕᐃᓛᒃ
ᐅᖃᕋᑖᕋᒪ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᖃᕇᕐᖓᑕ ᓱᕈᓰᑦ
ᐃᓅᓱᒃᑐᐃᓪᓗ ᓄᓇᕗᑦᒥ, ᑕᐃᒪᓕ ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᕐᓇᐅᒍᓐᓃᑎᓪᓗᒍᓕ ᒪᑐᐃᖓᒋᐊᖃᓲᖑᒻᒪᑕ,
ᑕᒃᑯᐊ ᑐᕚᕆᖔᓲᕗᑦ ᐊᑕᒌᕐᖓᑕᓕ ᐊᓪᓚᕕᑎᑎᒍᑦ
ᐊᔾᔨᒌᓂᒃ ᓴᖅᑮᒐᓱᐊᖅᐸᖏᓐᓇᑦᑕ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔪᓂ.

Your point about children and youth and
being in school, a couple of things that I
will add with respect to that very good
point is we work closely with schools and
we share a lot of information with school
administrators and to tell them about our
office and the duties that they have as an
operator of a child and youth facility
under our Act. One is that they share
information with children and youth in
their care and they share it with their
parents.

ᑕᐃᒪ ᐃᓕᓴᕕᒻᒦᑎᓪᓗᒋᓂᓛᒃ ᒪᑐᐃᖓᖃᑦᑕᕋᑦᑕ
ᐅᖃᕋᑖᕋᕕᑦ ᑖᓐᓇᐃᓛᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᖅ. ᐃᓕᓴᕕᓐᓂ
ᖃᓂᔅᓴᕋᓱᑦᑐᑕ ᐱᓕᕆᖃᑎᖃᖅᐸᑦᑐᒍ ᐃᓕᓴᕕᓐᓂ
ᐊᐅᓚᒃᑎᔨᐅᔪᓂ ᐅᖃᐅᑎᖃᑦᑕᖅᑕᕗᑦ ᐊᓪᓚᕕᕗᑦ
ᑭᓲᒻᒪᖔᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊᓗ ᓱᕈᓯᓕᕆᔨᐅᓪᓗᑎ
ᑭᓱᓕᕆᔭᕆᐊᖃᕐᒪᖔᑕ ᒪᓕᒐᖁᑎᑦᑕ ᐊᑖᒍᑦ,
ᖃᐅᔨᒪᑎᒐᓱᐊᓲᕗᑦ ᐱᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᓱᕈᓯᓛᑦ
ᐱᓯᒪᔨᖏᑦ.

If a child expresses the desire to contact

ᑕᐃᒃᑯᐊ ᓱᕈᓯᓛᖅ ᖃᐅᔨᒃᑲᐃᒍᒪᓐᓂᖅᑲᑦ ᐅᕙᒍᑦ
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our office, then operators of child and
youth facilities such as schools are
required to make a space available and to
facilitate that phone call, that email, a
letter being written to our office. Thank
you, Madam Chairperson.

ᐊᓪᓚᕕᖓᓂ ᑕᐃᒃᑯᐊᓗ ᐃᓅᓱᒃᑐᓕᕆᔩᑦ ᐃᓕᓴᕖᓪᓗ
ᐱᕕᑖᖅᑎᑦᑎᔭᕆᐊᖃᖅᑯ ᐃᑲᔪᕋᓱᒋᐊᖃᖅᑯ
ᐅᖄᓚᑎᓪᓗᒍ ᑖᓐᓇ ᓱᕈᓯᖅ ᖃᕋᓴᐅᔭᒃᑯᓘᓐᓃᑦ
ᑎᑎᕋᕐᓂᐊᖅᑲᑦ ᐃᑲᔪᕐᓗᓂᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. In addition to an operational
policy and procedures manual, a case
management system and a system to track
incoming requests and enquiries, has any
specific system been established by your
office to measure, track, and monitor the
office’s progress in achieving its
objectives? Thank you, Madam
Chairperson.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᑖᒃᑯᓂᖓ ᐊᔪᕆᖅᓱᐃᔪᑎᔅᓴᓂᖏᓛᒃ
ᐅᖃᓕᒫᒐᖃᕐᓂᕋᖅᑲᐅᒐᕕᑦ ᖄᖓᒍᒃᑲᓐᓂᖅ
ᖃᐅᔨᒪᔪᑎᔅᓴᓂᒃ ᐃᓯᖅᐸᓪᓕᐊᔪᓄᑦ
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᐋᖅᑭᑎᕆᓯᒪᒋᕕᓰ? ᐃᒫᒃ
ᖃᐅᔨᒪᔪᑎᔅᓴᓂᒃ ᒪᓕᒃᓱᐊᕈᑎᔅᓴᓂᑦ ᑭᖑᓂᐊᒍᓪᓗ
ᖃᐅᔨᒪᔪᑎᔅᓴᓂ ᐊᓪᓚᕕᓯ ᑐᕋᒐᖏᓐᓂ
ᑎᑭᐅᑎᕙᒃᑲᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᔪᑎᔅᓴᓂ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. A couple of things. In the
upcoming year, our advocacy team, when
working with clients, will be asking their
permission to conduct a survey once the
file closes to measure the level of
satisfaction with the advocacy service that
they received. That very much feeds into
one of our key objectives in providing
quality advocacy services to children,
youth, and their families. Plans for that are
underway.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ ᑭᐅᔪᑎᔅᓴᖃᖅᑐᖓ. ᐊᕐᕌᒍᒥ ᑕᐃᒪ
ᐊᒡᒋᖅᑐᒥ ᐃᑲᔪᖅᓰᔨᐅᓪᓗᑕ ᐊᐱᖅᓱᖃᑦᑕᓛᖅᑐᒍᑦ
ᑕᐃᒃᑯᓂᖓ ᐃᑲᔪᖅᑕᑎᓐᓂ ᐊᐱᖅᑯᑎᓂᒃ
ᑭᐅᑎᒐᓱᐊᖃᑦᑕᕐᓗᒋᑦ ᖃᓄᑎᒋ ᓈᒻᒪᓴᖅᑎᒋᒻᒪᖔᑕ
ᐃᑲᔪᖅᑕᐅᓯᒪᓂᕆᔭᒥᓂᒃ, ᑖᒃᑯᓄᖓ ᐃᑲᔪᖅᓰᔨᓄᑦ ᑖᓐᓇ
ᑐᕌᒐᖃᓯᐅᑎᓪᓚᕆᑦᑕᕗ. ᑕᐃᒪ ᐃᑲᔪᖅᓰᖃᑦᑕᕈᒪᓪᓗᑕ
ᓱᕈᓯᕐᓂᑦ ᐃᓚᒌᓂᓪᓗ ᑕᒪᓐᓇ ᐱᒋᐊᖅᓯᒪᔪᖅ.

In terms of measuring, another key
objective of ours, which is the
effectiveness of our public awareness
work, when I mentioned earlier all that
initial contact with service providers
before we opened to tell them about our
office, they have all been re-contacted
over the past little while. We’re now in the
process of working through all the

ᖃᐅᔨᓴᕋᓱᓪᓗᒍᓕ ᐊᓯᐊ ᑐᕌᒐᕆᒻᒥᔭᕗᑦᑕᐅᖅ
ᐊᑑᑎᖃᑦᑎᐊᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑕᖅᑲᒃᑯᓂᖓ
ᖃᐅᔨᒪᑎᑦᑎᔪᑎᒋᕙᑦᑕᕗᑦ, ᐃᒪᐃᑦᑐᖃᖅᑐᒍᑦ
ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᒃᑯᐊ ᓱᕈᓯᕐᓂᑦ ᐱᓯᒪᒃᑎᔨᓕᒫᑦ
ᐅᖃᖃᑎᒋᒐᐃᒐᑦᑎᒍ ᑭᖑᓂᐊᒍᑦ
ᐅᖃᖃᑎᒌᒃᑲᓐᓃᓐᓇᖃᑦᑕᕐᒥᔭᕗᑦᑕᐅᖅ
ᖃᐅᔨᒋᐊᒃᑲᓂᕐᕕᒋᑲᓐᓂᖅᑐᑎᒍ. ᑕᐃᒃᑯᐊ
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information from those follow-up calls.
During those calls, we ask them, “Were
the information packages helpful? What
areas can we improve in with respect to
our communications with service
providers?”
We also ran a child and youth writing
contest last year on National Child Day
and we followed up with a sample of
principals from across the territory to get
information on how that worked for
everyone. Actually their good feedback
will now help advise and change a bit the
type of contest that we launch this
November 20 for children and youth.
There are definitely some things that have
happened and some future plans to
measure our progress against the stated
objectives, along with seeing how we’re
doing in our individual cases in terms of
our response rates. The case management
system helps us track a lot of really good
information that we can then go back to
and look at and compare against the
quality assurance measures that we have
established in our policy and procedures
manual. Thank you, Madam Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.
Mr. Mikkungwak: Thank you, Madam
Chairperson. Looking back, would you
say that your first year of operation in
setting up your office for the years to
come has provided you with a solid
foundation from which to work and evolve
over the remainder of your term? Thank
you, Madam Chairperson.
Chairperson: Thank you, Mr.
Mikkungwak. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam

ᐅᖄᓚᖃᑎᒋᕙᑦᑐᒋᓪᓗ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᕕᒋᕙᑦᑐᒋᓪᓗ,
ᑕᐃᒃᑯᐊᓗ ᐊᐅᓪᓚᖅᑎᖃᑦᑕᓲᕗᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ
ᖃᓄᐃᒋᔭᐅᓐᓂᕐᒪᖔᑕ, ᐃᓚᑰᓱᒋᔭᐅᓐᓂᕐᒪᖔᑕᓘᓐᓃᑦ
ᐃᓚᒋᐊᖅᑕᐅᖁᔭᐅᓐᓂᕐᒪᖔᑕᓘᓐᓃᑦ?

ᓱᕈᓯᕐᓄᑦ ᐃᓅᓱᒃᑐᓄᑦ ᑎᑎᕋᕐᓂᑭᓴᐅᑎᑎᑦᑎᔪᒻᒥᔪᒍ
ᑲᓇᑕᓕᒫᒥ ᓱᕈᓰᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓕ ᓄᓇᕗᒻᒥ
ᑐᓐᖓᕕᒋᔭᐅᔪᓂᑦ ᐅᖃᐅᓯᖃᖅᑎᑦᑎᓚᐅᖅᑐᒍᑦ,
ᐅᖃᐅᓯᖃᖅᑎᑦᑎᓪᓗᑕᐃᓛᒃ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒋᔭᖏᓐᓂ,
ᐱᓂᑭᓴᐅᑎᑎᑦᑎᓪᓗᑕ ᒫᓐᓇ ᓄᕕᐱᕆ 20-ᒥᑦ.

ᑕᐃᒪᐃᓕᐅᖅᑎᑎᒃᑲᓐᓂᓛᕋᑦᑕ ᖃᓄᐃᑦᑐᓂ
ᐱᓂᑭᓴᐅᑎᒍᒪᒻᒪᖔᑕ ᐊᐱᕆᓯᒪᒻᒥᔭᕗᑦ ᓯᕗᓂᑦᑎᓐᓂᓪᓗ
ᐸᕐᓇᒻᒥᔪᒍ ᐊᐅᓚᑦᑎᑎᐊᕐᒪᖔᑦᑕ ᖃᐅᔨᓴᕈᑎᔅᓴᓂᒃ
ᐋᖅᑭᒃᑎᕆᒋᐊᔅᓴᖅ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓛᒃᑯᑦ
ᐃᑲᔪᖅᐸᑦᑕᕗᑦ ᐊᒻᒪᓗ ᑭᐅᒐᓱᐊᕐᓂᕆᕙᑦᑕᕗ
ᖃᓄᑎᒋᐅᕙᒻᒪᖔᑕ. ᑕᐃᒪᓕ ᑕᐃᒫᒃ
ᑎᑎᕋᖅᓯᒪᓕᕋᔭᓕᕐᖓᑕ ᐅᑎᕆᐊᕐᕕᒋᖃᑦᑕᕈᓐᓇᕋᔭᕋᑦᑎᒍ
ᑕᐃᒃᑯᐊᓗ ᐊᐅᓚᑦᑎᑎᐊᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᕗ
ᒪᓕᓐᓂᕐᒪᖔᑦᑎᒍ ᖃᐅᔨᖃᑦᑕᕈᓐᓇᕋᔭᕋᑦᑎᒍ ᑭᖑᓂᐊᒍᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᖑᒧᑦ ᑕᑯᓐᓈᕐᓗᓂ ᐅᖃᕈᓐᓇᖅᑮ ᓯᕗᓪᓕᖅᐹᒥ
ᐊᐅᓚᑦᑎᓂᓯ ᐊᓪᓚᕕᒃᓯᓐᓂ ᐋᖅᑭᒃᑎᕆᓪᓗᓰᓛᒃ
ᐊᕐᕌᒍᒐᓛᓗᓐᓄᑦ ᐊᑐᖅᑕᐅᓂᐊᓕᖅᑐᒥᒃ
ᑐᓐᖓᕕᑖᑦᑎᐊᖅᓯᒪᓱᒋᕕᓰ ᐃᖅᑲᓇᐃᔭᕆᐊᕐᕕᔅᓴᒥᒃ?
ᐊᒻᒪᓗ ᑕᐃᒫᒃ ᐊᓯᔾᔨᐸᓪᓕᐊᒐᓗᐊᕐᓗᓂ ᑕᕝᕙᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑎᑦ ᐊᑐᕋᔅᓴᐅᓂᐊᖅᑐᓂ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson. Overall, yes. We had 15
months of development before September
30, 2015. During that period of time, the
whole goal was to establish a very strong
foundation for this office and create a
structure that would hold for the future.
That being said, developments will
continue.
There remains a lot of work to do as a new
office both in terms of our future planning
and phasing in the remaining components
of our office, but also going back to those
components that we initially launched,
such as individual advocacy,
communication, and public awareness. By
doing the surveys and by comparing, now
that we’re open, the data from our case
management system compared to the
standards that we assessed, we’re going
forward. It’s important for us to continue
to invest and strengthen that foundation. It
requires continuous work and investment
in order to make sure that what we created
will serve us well, and well into the future.
Thank you, Madam Chairperson.

ᐃᓘᓐᓇᖓᒍᑦ ᐄᐸᓗᒃ. 15-ᓂᑦ ᑕᖅᑭᓂᒃ
ᐱᕙᓪᓕᐊᕕᖃᖅᓯᒪᒐᑦᑕ ᓯᑎᐱᕆ 2015-ᕈᕋᓱᐊᕐᓂᖓᓂᑦ
ᐱᕕᖃᓚᐅᕋᑦᑕ. ᑐᕌᒐᖃᐃᓐᓇᓚᐅᖅᑐᒍᑦ ᓴᓐᖏᔪᒥᑦ
ᑐᓐᖓᕕᓕᐅᑦᑎᐊᕈᒪᓪᓗᑕ ᐊᓪᓚᕕᒻᒧᑦ ᓯᕗᓂᑦᑎᓐᓄᑦ
ᐊᑕᒍᓐᓇᓂᐊᖅᑐᒥᑦ. ᓱᓖᓛᒃ ᐱᕙᓪᓕᐊᑐᐃᓐᓇᖅᑯᒍᑦ.

ᓱᓕ ᐱᔭᕇᓐᖏᑦᑐᕕᔾᔪᐊᕌᓘᔪᒍᑦ ᑕᒪᒃᑮ ᓯᕗᓂᑦᑎᓐᓄᑦ
ᐸᕐᓇᓂᑦᑎᓐᓂ ᐊᒻᒪ ᐊᐅᓚᔭᒐᓱᓐᓂᑎᓐᓂ ᐊᓪᓚᕕᑎᓐᓂ
ᐊᒻᒪᓗ ᐅᑎᒧᑦ ᐃᓱᒪᒋᒋᐊᕐᓗᒍ. ᑕᐃᒃᑯᐊ
ᐱᒋᐊᕈᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᐃᓱᒪᒋᒃᑲᓂᖅᐸᑭᓪᓗᑎᒍ
ᐃᓛᒃᑯᑦ ᐃᓄᓐᓂᑦ ᐃᑲᔪᖅᑎᐅᓂᖅ ᑐᓴᐅᒪᑎᑦᑎᔨᐅᓂᖅ,
ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᐃᓱᒪᒋᒋᐊᓐᖓᔪᔭᕗᑦ
ᕿᒥᕐᕈᑲᓐᓂᖅᐸᓕᕐᒥᔭᕗᑦ ᒫᓐᓇ ᐃᖏᕐᕋᓯᓯᒪᓕᖅᑎᓪᓗᑕ
ᑕᐃᒫᑦᑎᐊᖅ ᐃᓱᒪᓐᓂᕋᓗᐊᕐᒪᖔᑦᑕ ᖃᐅᔨᒐᓱᐊᖅᑐᑕ
ᓯᕗᒧᐊᕆᐊᕋᓱᓪᓗᑕᐃᓛᒃ ᑕᐃᒫᒃ ᑐᓐᖓᕕᒃᑎᓐᓂᑦ
ᓴᓐᖏᓕᖅᑎᑦᑎᒋᐊᖏᓐᓇᐃᓐᓇᕆᐊᖃᕐᓂᐊᕋᑦᑕ
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓐᓂᐊᕈᑦᑕ ᑖᒃᑯᐊ ᐋᖅᑭᑎᑦᑕᒥᓂᖅᐳᑦ
ᐃᑲᔫᑎᖃᑦᑎᐊᓂᐊᕐᕋᓗᐊᕐᒪᖔᑕ ᓯᕗᓂᑐᖃᑦᑎᓐᓄ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. (interpretation) Mr. Mikkungwak,
any more?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. You attended the Legislative
Assembly’s Youth Parliament in
November of 2014, and had the
opportunity to hear firsthand some of the
issues raised by youth from across the
territory. How did that experience help to
inform you, as you began to establish your
office? In addition to that, do you
anticipate being in attendance in the next
Youth Parliament? Thank you, Madam
Chairperson.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᒪᒃᑯᒃᑐᐃᑦ
ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᖅᑎᓪᓗᒋᑦ 2014-ᒥᑦ
ᑕᕝᕙᓃᖃᑕᐅᔪᒐᕕᑦ ᑕᑯᓐᓇᒻᒪᕆᒍᓐᓇᔪᒐᕕᑦ
ᐃᓱᒫᓘᑎᓂᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᖏᓐᓂ ᓄᓇᕗᑦᒥᐅᑕᐃᑦ
ᒪᒃᑯᒃᑐᐃ, ᐃᓅᓱᒃᑐᐃᑦ. ᖃᓄᖅ ᑖᓐᓇ ᐃᑲᔪᕐᓂᖃᕐᓂᖅᑲ?
ᐋᖅᑭᒃᑎᕆᑎᓪᓗᑎᑦ ᐃᕝᕕ ᐊᓪᓚᕕᖓᓂ. ᐊᒻᒪᓗ
ᓂᕆᐅᑉᐲ ᐅᐸᒃᑲᓐᓂᓛᕐᓂᐊᖅᑐᒋᓪᓗᑎᑦ ᒪᒃᑯᒃᑐᐃᑦ
ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᓕᕐᒥᑉᐸᑕ ᑭᖑᓪᓕᕐᒥ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
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Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, we were in attendance
for the last Youth Parliament that took
place. It was very early on when that
occurred after my appointment. We were
very excited about that opportunity and
that we were able to participate. We took
what was said from the Youth Parliament,
and we visit it often. We visited it when
we developed our annual report when you
see a little section in there, I don’t have
the page marked, but it says what matters
most to youth. We’ve pulled out a
transcript from Youth Parliament and
reflected what was important to youth
during that session in this annual report to
share with the public. We also tasked
those issues that were raised to go into our
systemic database for future consideration.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ
ᐅᐸᒃᓯᒪᔪᔪᒍᑦ ᑭᖑᓪᓕᖅᐹᖓᓂᑦ ᒪᒃᑯᒃᑐᑦ
ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᑎᓪᓗᒋᑦ.
ᐱᒋᐊᓕᕋᑖᑦᑎᐊᑎᓪᓗᑕᐅᓚᐅᖅᓯᒪᔪᖅ
ᑎᒃᑯᐊᖅᑕᐅᕋᑖᒥᓂᑦᑎᐊᖑᑎᓪᓗᖓ.
ᖁᕕᐊᓱᒃᑐᕕᔾᔪᐊᕌᓘᓚᐅᖅᓯᒪᔪᖓ ᐱᖃᑕᐅᒍᓐᓇᓂᓐᓂ.
ᐅᖃᐅᓯᖏᑦ ᑎᑎᕋᖅᐸᔪᔭᕗᑦ ᒪᒃᑯᒃᑐᐃᑦ
ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ
ᐅᑎᕐᕕᒋᖃᑦᑕᖅᑕᕗᑦ ᐅᖃᓕᒫᖃᑦᑕᓚᐅᖅᑕᕗᑦ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᓪᓗ ᐅᓂᒃᑳᓕᐅᖅᑐᑕ
ᑕᑯᒋᐊᖅᐸᓚᐅᖅᑕᕗᑦ, ᑕᕝᕙᓂ
ᐃᓗᐊᓃᖃᑕᐅᒻᒪᕆᒻᒥᔪᐃᑦ ᓇᓕᐊᓐᓂᐅᒐᓗᐊᑭᐊᖅ
ᒪᑉᐱᒐᖓᓐᓂ. ᑕᐃᔅᓱᒪᓂ ᑲᑎᒪᓂᐅᑉ ᐃᓗᐊᓂ
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᑐᒥᓃᑦ ᑕᕝᕗᖓ ᐃᓚᖏᑦ
ᐃᓕᒐᓛᓚᐅᖅᑕᕗᑦ, ᑭᓱᓂ ᐱᒻᒥᕆᐅᑎᑦᑎᒻᒪᖔᑕ ᒪᒃᑯᒃᑐᑦ
ᐅᖃᐅᓯᕆᔪᔭᖏᓐᓂ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ
ᐅᓂᒃᑳᓕᐊᑎᓐᓂ ᑭᒃᑯᓕᒫᓄᑦ ᑕᑯᔭᐅᔪᓐᓇᖅᑐᓂᒃ
ᐱᑕᖃᖅᑐᑦ. ᑕᐃᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᖃᑦᑕᔪᔭᖏᓪᓗᑦᑕᐅᖅ
ᐃᓱᒫᓗᒋᖃᑦᑕᔪᔭᖏᑦ ᐊᐅᓚᑦᑎᔪᑏᑦ ᒥᔅᓵᓄᑦ
ᑎᑎᕋᖅᓯᒪᒻᒥᔭᕗᑦ ᖃᕋᓴᐅᔭᓅᖅᑲᖅᓯᒪᒻᒥᔭᕗᑦ.

In terms of the upcoming Youth
Parliament session, we, very much look
forward to it, and we’ll be, hopefully,
having an active role and participating in
that, in collaboration with the Office of the
Legislative Assembly.

ᑭᖑᓪᓕᕐᒥᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᓕᕐᒥᑉᐸᑕ
ᐱᖃᑕᐅᒍᒪᓛᕐᒥᔪᒍᑦᑕᐅᖅ ᑲᔪᖏᑦᑎᐊᖅᑐᒍᑦ ᑕᐃᒫᒃ.
ᑕᐃᒪ ᐃᖏᕐᕋᖃᑎᖃᑦᑎᐊᕐᓗᓃᓛᒃ ᑭᒡᒐᑐᖅᑏᑦ
ᐊᓪᓚᕕᖓᓂ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. A number of jurisdictions
across Canada have offices dedicated to
providing advocacy services and programs
for children and youth. As you have begun
to establish your office in Nunavut, as you
indicated, you have a website now. In the
remote communities, in the other parts of
Nunavut, I’ll use Baker Lake as an
example; we have a drop-in centre and a
youth group. How has your office
contacted them to be aware of the
programs and services that you provide, or
to any of the other communities in
Nunavut? Thank you, Madam

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ
ᑲᓇᑕᒥ ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᐃᑦ ᐊᓪᓚᕕᖃᐅᕐᖓᑕ
ᐃᑲᔪᖅᓰᔨᐅᔪᓂ ᐱᔨᑦᑎᕋᕐᕕᐅᔪᓂᓪᓗ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ. ᑕᐃᒪᓕ ᐱᒋᐊᖅᓯᒪᑦᑕᓕᕋᕕᑦ ᐊᓪᓚᕝᕖᑦ
ᓄᓇᕗᑦᒥ ᐋᖅᑭᑎᖅᓯᒪᓪᓗᒍ ᐅᖃᖅᑲᐅᒐᕕᑦᑕᐅᖅ
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᓯᕕᖃᐅᓕᕋᔅᓯ, ᑕᐃᒪ
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂᑦᑕᐅᖅ
ᖃᒪᓂᑦᑐᐊᖅ ᐆᑦᑐᑎᒋᓗᒍ, ᑕᐃᒪ ᓱᕈᓯᕐᓄᑦ
ᐃᓯᖃᑦᑕᕐᕕᑕᖃᕐᖓ ᐳᓚᕋᒃᕕᒃᑕᕐᖓᑕ
ᐳᓛᕆᐊᕐᕕᑦᑕᖃᕐᖓᑦ, ᖃᓄᕐᓕ ᑕᐃᒪ ᐃᓕᔅᓯ ᐊᓪᓚᕝᕕᓯ
ᑕᐃᒃᑯᓂᖓ ᖃᐅᔨᒃᑲᐃᓯᒪᕕᓰ? ᖃᐅᔨᒃᑲᖅᑐᒋᑦ
ᐱᔨᑦᑎᕋᐅᑎᒋᓕᖅᑕᓯᓐᓂ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᑦ
ᓄᓇᓕᓐᓂ ᐃᓅᓱᒃᑐᓕᕆᕕᓐᓂ ᑕᐃᒫᒃ ᐅᖃᐅᔨᓯᒪᕕᓯ?
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Chairperson.

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. I’ll go back to the targeted
information campaign, where we
contacted all the service providers in every
community.
This was followed up with information
packages and materials, and follow-up
calls again to all the service providers in
all those communities, and community
visits. Like I mentioned this morning, now
that we’re open, it is key to get into the
communities and now put a face to the
voice and a signature that went behind
those calls and letters.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓗᖓ ᑕᐃᔅᓱᒪᓃᓛᒃ
ᑐᓴᖅᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᑕ ᐊᑐᔪᔭᑦᑎᓐᓂ,
ᐃᓅᓱᒃᑐᓕᕆᔨᓕᒫᑦᑎᐊᑦ ᓄᓇᓕᓐᓂ
ᒪᒃᑯᒃᑐᓕᕆᔨᓕᒫᑦᑎᐊᑦ ᐊᐅᓪᓚᑎᑦᑎᕕᒋᔪᒐᑦᑎᒍ
ᐅᖃᓕᒫᕋᔅᓴᕈᓘᔭᕐᓂ ᑐᑭᓯᕚᓪᓕᕈᑎᔅᓴᓂ ᑭᖑᓂᐊᒍᓪᓗ
ᐅᖄᓚᕕᒋᖃᑦᑕᑕᐃᓐᓇᕆᓪᓗᑎᒍ ᓄᓇᓕᓕᒫᑦᑎᐊᓂ
ᒪᒃᑯᒃᑐᓕᕆᔨᐅᔪᐃᑦ. ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒻᒥᒐᒪ
ᒪᑐᐃᖓᓕᕋᑦᑕ ᓄᓇᓕᓐᓄᓪᓗ
ᐅᐸᒍᑎᖃᑦᑕᓂᖅᓴᐅᓂᐊᓕᕋᑦᑕ. ᓂᐱᓐᓇᕐᓂᑦ
ᑐᓴᖅᐸᓚᐅᕐᖓᑕ ᑮᓇᕋ ᖃᓄᐃᑦᑑᒻᒪᖔᕐᓗ
ᑕᑯᔭᐅᓛᕐᖓᑦ.

When we’re in communities, we meet
with students. We go class to class. We
meet with all government service
providers. And very importantly, we look
for key partners in the communities. So
we will meet with hamlets. We will meet
with youth committees, if one exists in the
community. We will hang out at youth
centres. When we’re there, we’re very
much engaged with the community, not
just from a Government of Nunavut
service perspective, but the community, as
a whole. Thank you, Madam Chairperson.

ᓄᓇᓕᓐᓃᓕᕋᐃᒍᑦᑕᓗ ᑲᑎᖃᑎᖃᖃᑦᑕᓲᖑᔪᒍᑦ
ᐃᓕᓐᓂᐊᖅᑎᖏᑦ ᐃᓪᓗᕈᓯᖏᑦ ᐳᓚᕋᒃᑐᑎᒍ ᐃᓕᓴᕕᒻᒥ,
ᐃᓅᓱᒃᑐᓕᕆᔩᑦ ᒪᒃᑯᒃᑐᓕᕆᔩᑦ ᐳᓛᕆᐊᖅᑐᑎᒍ ᑕᐃᒃᑯᐊ
ᐊᐅᓚᒃᑎᔨᐅᓪᓚᕆᖃᑦᑕᖅᑐᐃᑦ, ᕼᐋᒻᓚᐃᓪᓗ
ᑲᑎᒪᖃᑎᒋᓲᕗ ᐊᒻᒪ ᐃᓅᓱᒃᑐᐃᑦ ᑲᑎᒪᔨᖏᑦᑕᐅᖅ
ᑲᑎᒪᔨᖃᖅᑲᑕ ᑲᑎᒪᖃᑎᒋᓲᕆᒻᒥᔭᕗᑦ ᐊᒻᒪᑦᑕᐅᖅ
ᐃᓅᓱᒃᑐᐃᑦ ᐅᐸᒐᖏᓐᓂᑦᑕᐅᖅ ᐳᓛᕆᐊᕐᕕᖏᓐᓂᑦ
ᐃᓯᖅᓯᒪᖃᑦᑕᓲᖑᒻᒥᔪᒍᑦ ᐳᓛᖃᑕᐅᓪᓗᑕ, ᓄᓇᓕᓐᓂ
ᐱᖃᑕᐅᒐᓱᓪᓚᕆᓲᖑᔪᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ
ᐱᔨᑦᑎᕋᖅᑎᑐᐊᓐᖑᖏᑦᑐᓄᑦ ᓄᓇᓕᓕᒫᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak: Thank you, Madam
Chairperson. Compared with other
jurisdictions across Canada, are there any
ways in which you consider Nunavut’s
legislation with respect to child and youth
advocacy to be inadequate or in need of
amendment, as we are unique in Nunavut?
Thank you, Madam Chairperson.

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ ᑲᓇᑕᒥ ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᑎᑦ
ᓄᓇᕗᑦᒥ ᒪᓕᒐᖏᑦ ᒪᓕᔅᓴᕈᓐᓇᖅᐹ, ᓈᒻᒪᒃᑲᔭᖅᐹ
ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᕋᔭᖅᐸ ᓄᓇᕗᑦᒥ
ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Nunavut is, you mentioned
earlier, there are lots of jurisdictions
across Canada that have this type of
independent advocacy office for children
and youth. There is one in every
jurisdiction now, except Prince Edward
Island and Northwest Territories. So
Nunavut is the newest kid on the block.
The good part about being the newest kid
on the block is that we had an opportunity
in developing the Representative for
Children and Youth Act to review all the
pieces of legislation from all those
jurisdictions.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓄᓇᕗᖏᓛ ᐊᔾᔨᒌᓐᖏᑦᑑᒥᒻᒪᑕ ᒐᕙᒪᖃᕐᕖᑦ ᑲᓇᑕᒥ

In doing that review, we could take all
those bits and pieces that were agreeable
to Nunavut. So I would say the result is a
very strong piece of made-in-Nunavut
legislation that we have behind our office.
There is certainly an opportunity to review
that five years after the opening of the
office. Our office has actually identified
our submission for feedback into that
process as a priority for our office when
that time comes due. That’s reflected in
our business plan.
So we will have input in terms of how to
strengthen or change the Act in certain
areas. We’re starting with a very, very
firm piece of legislation that will serve
children and youth in the territory very
well. Now that the Act is in place, and it’s
actually being used, we will absolutely
have some feedback when that time
comes. Right now, it’s a little premature,
but it’s something on our radar screen, as
identified in a business priority for
upcoming years to feed into that process.
Thank you, Madam Chairperson.

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐃᒻᒥᒃᑰᖅᑐᓂᒃ ᑎᑎᕋᕐᕕᖃᖅᑐᓂ
ᑭᒡᒐᖅᑐᐃᔨᓂᑦ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ.
ᒐᕙᒪᖃᕐᕕᓕᒫᑦᑎᐊᑦ ᐱᖃᓕᖅᑐᑦ, ᓄᓇᑦᑎᐊᕐᓗ ᐊᒻᒪ
ᐳᕆᓐᔅ ᐃᐊᑦᕗᕐᑦ ᐊᐃᓚᓐᑦ ᐱᖃᓐᖏᑦᑐᑐᐊᖅ. ᓄᓇᕗᑦ
ᑖᓐᓇ ᓄᑖᑦᑎᐊᖑᒻᒪᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᑎᓪᓗᒋᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᑖᖑᒐᑦᑕ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ
ᑭᒡᒐᖅᑐᖅᑎᕗᑦ ᒪᒃᑯᒃᑐᓪᓗ ᒪᓕᒐᖏᑦ ᑖᒃᑯᐊ
ᑭᒡᒐᒃᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑕ ᒪᓕᒐᓕᐊᖏᑦ.

ᕿᒥᕐᕈᓇᒃᑐᑎᒍ ᑎᒎᖅᑲᕈᓐᓇᖅᑕᕗᑦ ᓄᓇᕗᒻᒧ
ᐊᑐᕈᓐᓇᕐᓂᖏᑦ. ᓴᖅᑭᑦᑐᖅ ᑕᒪᒃᑯᐊ ᓴᓐᖏᔫᓪᓗᓂ
ᓄᓇᕗᒻᒥ ᒪᓕᒐᕐᒥ ᓴᓇᓚᐅᖅᓯᒪᔪᒍᑦ ᐱᕕᔅᓴᖃᕐᒥᔪᖅ
ᕿᒥᕐᕈᓇᒃᕕᔅᓴᖃᕐᒥᔪᒍᑦ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪ ᐊᓂᒍᖅᐸᑕ
ᑎᑎᕋᕐᕕᑦᑕ ᒪᑐᐃᖅᑕᐅᓂᖓᑕ ᑭᖑᓂᐊᒍᑦ.
ᓇᓗᓇᐃᖅᓯᓯᒪᒌᖅᐳᒍᑦ ᑭᐅᔭᐅᔪᒪᓂᐊᕐᓂᑎᓐᓂ ᑕᒪᑐᒪᓂ
ᐱᕕᔅᓴᖓ ᓈᒻᒪᓯᑉᐸᑦ. ᑕᒪᓐᓇ ᐱᖃᓯᐅᑎᓯᒪᔪᖅ
ᐊᐅᓚᓂᕆᓂᐊᖅᑕᑦᑕ ᐸᕐᓇᐅᑎᖓᓂ.

ᐄ, ᑐᓴᖅᑎᑕᐅᓂᐊᖅᑐᒍᑦ ᖃᓄᖅ ᒪᓕᒐᖅ
ᓵᖑᑎᒋᐊᕈᓐᓇᕐᒪᖔᑦᑎᒍ ᐊᓯᔾᔨᕐᓗᒍᓘᓐᓃᑦ ᐃᓚᖏᓐᓂ.
ᐱᒋᐊᕈᑎᖃᖅᑐᒍᑦ ᓇᓗᓇᓐᖏᓯᐊᖅᑐᒥᒃ ᒪᓕᒐᕐᒥᒃ
ᐊᑐᑦᑎᐊᕐᓂᐊᖅᑐᒥᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᓄᓇᕘᒧᑦ.
ᒫᓐᓇ ᒪᓕᒐᖅ ᐋᖅᑭᔅᓯᒪᓕᕐᒪᑦ ᐊᑐᖅᑕᐅᓪᓚᑦᑖᓕᖅᑐᓂᓗ,
ᑐᓴᖅᑎᑕᐅᓪᓚᕆᓐᓂᐊᖅᑐᒍᑦ ᐱᕕᔅᓴᖅ ᓈᒻᒪᓯᑉᐸᑦ.
ᒫᓐᓇᓕ ᓯᕗᕋᓯᓗᐊᒐᓛᒻᒪᑦ, ᑭᓯᐊᓂ
ᓯᕗᓂᔅᓴᕆᓂᐊᖅᑕᑎᓐᓄᑦ ᐋᖅᑭᓱᖅᓯᒪᕙᕗᑦ,
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᓂ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᓂᖓ
ᐊᕐᕌᒍᓄᑦ ᐊᒡᒋᖅᑐᓄᑦ ᑕᒪᑐᒪᐅᑉ ᐃᓕᖅᑯᓯᐅᑉ
ᐃᓚᒋᓗᓂᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Ms. McNeilMulak. (interpretation ends) Mr.
Mikkungwak, any more? Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᔪᐊᓇᓯ, ᐃᕕ ᑕᐃᒪ.

Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. Good afternoon.
First of all, on page 4, if we can go to your
annual report, I would like to ask a
question in regard to that page where you
have a square there under Our Mission
and Our Vision. Let me read the vision,
“All children and youth in Nunavut know
their potential value, their identities, and
feel supported and empowered to express
their views in matters that affect them.”

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ. ᓯᕗᓪᓕᕐᒥ
ᒪᑉᐱᒐᖅ ᓯᑕᒪᖓᓐᓅᕈᓐᓇᕈᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᑦ.
ᐊᐱᖅᑯᑎᒋᖅᑳᕈᒪᔭᕋ ᐅᕙᓂ ᑎᑦᑕᓐᖑᐊᕈᓗᒻᒥ
ᑎᑎᕋᖅᓯᒪᒐᔅᓯᐅ ᐱᓇᓱᐊᖅᑕᓯ ᐊᒻᒪᓗ ᑕᐅᑐᓐᖑᐊᖅᑕᓯ.
ᑖᓐᓇ ᑕᐅᑐᓐᖑᐊᖅᑕᓯ ᐅᖃᓕᒫᓴᐅᖅᑐᕐᓚᒍᐊᐃ
ᐃᒪᐃᓕᖓᒻᒪᑦ, ‘ᓄᑕᖅᑲᓕᒫᑦ ᒪᒃᑯᒃᑐᓪᓗ ᓄᓇᕗᑦᒥ
ᖃᐅᔨᒪᓗᑎᒃ ᑎᑭᐅᑎᒍᓐᓇᖅᑕᒥᓂᒃ
ᐊᑑᑎᖃᖅᑎᑦᑎᐊᕐᓗᑎᒃ ᑭᓇᐅᓂᕐᒥᓂᒃ
ᐃᑲᔪᖅᑐᖅᑕᐅᓂᕐᒥᓂᓪᓗ ᐃᑉᐱᒋᔭᖃᑦᑎᐊᕐᓗᑎᒃ
ᓴᓐᖏᓂᖅᑖᓯᒪᓗᑎᓪᓗ ᐅᖃᐅᓯᖃᕈᓐᓇᓂᕐᒧᑦ
ᐃᓱᒪᒋᔭᒥᓐᓂ, ᐊᒻᒪᓗ ᓱᓇᐃᓐᓇᕐᓄ ᐊᑦᑐᐊᔪᓄᑦ ᐃᒻᒥᒧᑦ’,

I just want to get clarification on what is
your vision. Have you started working on
that? How did you set this vision up? Can
you elaborate on how this vision was
developed and what it means for children
and youth in Nunavut? Thank you,
Madam Chairperson.
Chairperson (interpretation): Thank you,
Mr. Joanasie. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Both the mission and vision
statements are reflecting back, taking
feedback from communities into
consideration before the Act was even
established. It took into consideration
history. It took into consideration those
early views that we heard during office
development of what mattered most to
children and youth, some of which
surfaced through the model parliament
discussion.
We then took all that great information
and we came together as a team at the
office and we spent two days at our retreat
talking about these things, talking about
our mission statement, talking about our
vision, talking about how we translate

ᑐᑭᓯᒋᐊᖅᑳᕈᒪᔪᖓ ᖃᓄᕐᖑᓇ ᑕᒪᓐᓇ ᑕᐅᑐᓐᖑᐊᖅᑕᓯ
ᐱᕙᓪᓕᐊᓂᖅᑭᓯᐅ ᖃᓄᖅ ᐋᖅᑭᐸᓪᓕᐊᓂᖅᑭᓯᐅᒃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᒃᑯᐊ ᑕᐅᑐᓐᖑᐊᖅᑕᐅᔪᑦ ᐊᒻᒪ ᑐᕌᒐᔅᓴᕆᔭᐅᔪᑦ
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᐱᖃᓯᐅᔾᔭᐅᓪᓗᑎᒃ
ᐃᓱᒪᒋᖃᓯᐅᔾᔭᐅᓪᓗᑎ ᒪᓕᒐᖅ ᑖᓐᓇ
ᓴᓇᔭᐅᓚᐅᖅᑳᖅᑎᓐᓇᒍ. ᓄᓇᓕᓐᓄ
ᑐᓴᕆᐊᕈᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ
ᐃᓱᒪᔅᓴᖅᓯᐅᖃᓯᐅᔾᔨᓯᒪᓚᐅᖅᓯᒪᔪᖅ ᑭᖑᓂᑦᑎᓐᓂ
ᐊᑐᖅᓯᒪᔪᓂᒃ. ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᓚᐅᖅᓯᒪᒻᒥᔪᖅ ᑕᒪᒃᑯᐊ
ᑐᓴᓚᐅᖅᑕᕗᑦ ᑎᑎᕋᕐᕕᓕᕆᑎᓪᓗᑕ ᑭᓱᐅᐃᑦ
ᐱᒻᒪᕆᐅᓛᖑᒻᒪᖔᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ, ᐃᓚᖏᓪᓗ
ᓴᖅᑭᓯᒪᓪᓗᑎᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓐᖑᐊᑲᐃᓐᓇᓂᕐᒥᒃ
ᐅᖃᖃᑎᒌᒍᑕᐅᓂᑎᒍᑦ.

ᑕᒪᒃᑯᐊ ᑐᓴᖅᑕᕗᑦ ᑲᑎᓕᓚᐅᖅᐸᕗᑦ ᑲᑐᔾᔨᓗᑕᓗ
ᑎᑎᕋᕐᕕᒻᒥ ᐅᓪᓘᓂᓪᓗ ᒪᕐᕉᓐᓂᒃ ᑲᑎᒪᔾᔪᑎᒋᓪᓗᑎᒍ,
ᐅᖃᐅᓯᕆᖃᓯᐅᑎᓪᓗᑎᒍᑦ ᐱᓕᕆᓂᐊᖅᑕᑦᑕ
ᐅᓂᒃᑳᖓᓂᒃ, ᑕᐅᑐᒐᑦᑎᓐᓂᒃ, ᖃᓄᖅ ᒪᓕᒐᐅᑉ
ᐃᓗᓕᖏᑦ ᑐᑭᑖᖅᑦᑎᓂᐊᕐᒪᖔᑦᑎᒍ ᐋᖅᑭᓐᓇᓱᒡᓗᒍ
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provisions in an Act to what that looks
like when a child or youth or family walks
through the door of our office.

ᓱᕈᓯᐅᑉ ᒪᒃᑯᒃᑑᑉᓘᓐᓃᑦ ᐃᓚᔮᕇᓪᓘᓐᓂᑦ
ᑕᑯᓐᓇᖅᑕᖓᓄᑦ ᐃᓯᑐᐊᕌᖓᑕ ᑎᑎᕋᕐᕕᑎᓐᓄᑦ. ᑕᒪᓐᓇ
ᑕᐅᑐᒐᖅ ᖃᓄᐃᑦᑑᓕᕐᓂᐊᕐᓂᖓᓂᒃ, ᐃᓚᖓᑦ

Essentially in terms of how we see this
vision coming to be, one important thing
is the respect of children’s rights in the
delivery of government programs and
services. That’s key to the success of our
vision. That’s a key job of our office.
Thank you, Madam Chairperson.

ᐱᒻᒪᕆᐅᕗᖅ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᒪᑯᑎᒎᓇ ᒐᕙᒪᒃᑯᑦ
ᐃᑲᔫᑎᖏᓐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᓪᓗ. ᑕᒪᓐᓇ
ᐱᓪᓗᐊᑕᐅᓂᐊᖅᐳᖅ ᑕᐅᑐᒐᖁᑎᑦᑕ
ᑲᔪᓯᑦᑎᐊᕈᑎᔅᓴᖓᓄᑦ ᐱᔭᔅᓴᓪᓗᐊᑕᕆᓪᓗᑎᒍᓗ
ᑎᑎᕋᕐᕕᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Joanasie.
Mr. Joanasie: Thank you, Madam
Chairperson. Thank you for that response.
I also wanted to ask, because it has been
nine months since your establishment, and
looking back on the structure of how the
organization has panned out, are there
changes that you want to see moving
forward? It’s early on in your
organization’s life, but just looking back,
are there any changes that you would want
to see? Thank you, Madam Chairperson.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᔪᐊᓇᓯ.
ᔪᐊᓇᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ
ᑭᐅᒐᕕᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐱᕆᔪᒪᓪᓗᖓ
ᐊᐅᓚᓂᖃᖅᓯᒪᓕᕋᔅᓯ ᕿᒥᕐᕈᓇᒃᑐᒋ ᑖᒃᑯᐊ
ᐋᖅᑭᓱᖅᓯᒪᔭᕆᐊᖏ ᑎᑎᕋᕐᕕᓯ
ᑐᓂᐅᖅᑲᖅᑕᐅᓚᐅᖅᑐᓪᓗ ᐅᕙᑦᑎᓐᓄ ᐱᓪᓗᒋ,
ᐊᓯᔾᔨᕆᐊᓖᓪᓗ ᑕᐃᒃᑯᐊ ᑕᐅᑐᒍᒪᔭᑎᑦ ᑕᑯᔪᒪᔭᑎᑦ.
ᐱᒋᐊᓕᓵᖅᑐᓯ ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᑭᖑᒧᑦ ᕿᒥᕐᕈᓇᒃᑕᓯ
ᑭᓱᓂ ᑕᑯᔪᒪᒐᔭᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Joanasie.
Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Building a new office that
came with five positions, when I walked
in that office on my first day, there were
five empty blanks and so there had to be a
thorough assessment done right away on
the mandate of the office. There had to be
consultations with other similar
organizations in terms of their mandates,
their organizational structure, and their
position type. I think what resulted works
well for us.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᓂ ᑕᓪᓕᒪᓂ
ᐃᖅᑲᓇᐃᔭᕆᐅᓕᓵᖅᑐᖓ ᐃᓄᖃᓐᖏᑦᑎᐊᖅᑐᑎ,
ᑭᓱᑕᖃᓐᖏᑦᑐᓂ ᐃᕐᖐᓐᓇᖅ ᐱᓕᕆᔭᕆᐊᖃᓕᓚᐅᕋᑦᑕ
ᑎᓕᔭᐅᓯᒪᔪᑎᖓᓂᑦ ᑎᑎᕋᕐᕕᑦᑕ ᑐᓴᕋᓱᐊᕆᐊᖃᕋᑦᑕ
ᐊᓯᖏᓐᓂ ᑎᒥᐅᔪᓂᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᔪᓂ.
ᑎᓕᔭᐅᓯᒪᔪᑎᒋᔭᖏ ᓴᖅᑭᓚᐅᖅᓯᒪᔪᖅ ᐅᕙᑦᑎᓐᓄ
ᑕᐃᓐᓇ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᖅ.

We identified in our annual report that as
an office, we identified early on that it
wasn’t enough positions and so the office

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᒻᒥᒐᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ
ᐊᓪᓚᕕᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᑲᐅᖅᑐᓚᐅᖅᑐᒍ
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asked for additional positions, which was
identified here. We recognized that with a
total of five positions, that we were
initially allocated six, including my own
position, that that would not carry this
mandate and therefore would not serve
children and youth in this territory well.
There was that assessment early on, even
before we opened, which resulted in three
more positions. We’re now at a total of
nine positions in our office.
In this first year, we see a tremendous
demand for our service on the individual
advocacy file. We see a mounting list of
systemic issues coming to our attention.
As a result of that, now that we’re open
and we’re seeing this, we’ve had to shift
some resources around and we have done
that. We’re going to be taking a closer
look at how this carries us forward into the
future at the end of this fiscal year and
even closer over the next fiscal year.
I think we’re off to a good start if demand
increases, and we anticipate the demand
may increase as public awareness
increases about our office. Thank you,
Madam Chairperson.

ᑮᓇᐅᔭᑭᔅᓴᓗᐊᕋᑦᑕ. ᖄᒃᑲᓐᓂᐊᒍᑦ ᐃᓛᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓗᐊᖅᑐᑕᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᑲᓐᓂᕐᓂᒃ ᐱᔪᒪᓚᐅᖅᑐᒍᑦ
ᐃᓕᓴᖅᓯᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᓪᓕᒪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓗᑕ
ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᓪᓕᒪᐅᓗᑕ
ᑎᓕᔭᐅᓯᒪᔪᑎᑦᑎᓐᓂᒃ, ᑲᒪᔪᓐᓇᕋᔭᓚᐅᓐᖏᓇᑦᑕ
ᐊᒥᒐᓗᐊᒧᑦ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᕿᒥᕐᕈᓇᑲᐅᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ
ᒪᑐᐃᖅᑕᐅᓚᐅᖅᑳᖅᑎᓐᓇᒍ ᑖᓐᓇ ᑎᑎᕋᕐᕕᕗᑦ. ᒫᓐᓇᓕ
ᑲᑎᑦᑐᒋᑦ 9-ᖑᓕᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐊᓪᓚᕕᒃᑎᓐᓂ
ᐃᓂᔅᓴᖏᑦ.
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᓯᕗᓪᓕᖅᐹᖓᓂ ᐱᔨᑦᑎᓕᑕᐃᓐᓇᕋᑦᑕ
ᐊᔭᐅᖅᑐᐃᔪᑎᐅᖃᑦᑕᓂᐊᖅᑐᓂ
ᐃᑲᔪᖅᓱᐃᔪᑎᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ
ᐊᐅᓚᒃᑎᔪᑎᐅᖃᑦᑕᖅᑐᓂ ᕿᒥᕐᕈᓇᖁᔭᐅᓪᓗᑕ
ᐃᖅᑯᕐᓕᕐᕕᐅᓪᓗᑕ ᒪᑐᐃᖓᑦᑎᐊᓕᕋᑦᑕ ᑮᓇᐅᔭᐃᑦ
ᓄᑦᑎᕋᕈᓘᔭᕆᐊᖃᓚᐅᖅᑐᑦ. ᖃᓄᕐᓗ ᑖᓐᓇ
ᓯᕗᓂᔅᓴᑎᓐᓄᑦ ᑎᑭᓐᓂᐊᕐᒪᖔ ᑮᓇᐅᔭᓕᕆᓐᓇ ᐊᕐᕌᒍᐊ
ᐃᓱᓕᑉᐸᑦ ᐊᒻᒪᓗ ᐊᕐᕌᒍᒃᑲᓐᓂᐅᓛᖅᑐ ᐃᓗᐊᓂ.

ᓯᕗᒧᐊᒃᑎᐊᕐᓂᖃᕐᓂᐊᖅᑰᖅᑐᒍᑦ. ᐅᓄᖅᓯᒋᐊᖅᐸᑕ
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ ᑕᖅᑲᒃᑯᐊᓗ
ᖃᐅᔨᕚᓪᓕᕈᒪᑉᐸᑕ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕆᐊᖃᓕᕋᔭᖅᑐᒍᑦ ᐋᖅᑭᓱᖅᓯᒪᓂᕆᔭᖓ
ᑎᒥᖁᑎᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. Thank you for your
response to my question. This morning
after we heard the questions and responses
by some Members and the representative,
I just want to get clarification on the nine
PYs in your office. If I heard correctly,
one of the PYs has to be an Inuit
beneficiary who can speak Inuktitut. They
are required to be bilingual, according to
the position.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ
ᑭᐅᒋᐊᕐᒪᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕋ. ᑕᐃᒪᑦᑕᐅᖅ
ᐅᓛᖅ ᓈᓚᖃᑦᑕᖅᑲᐅᑎᓪᓗᑕ ᐊᐱᖅᑯᑎᓂᑦ ᐊᒻᒪᓗ
ᑭᐅᔾᔪᑎᓐᓃᕕᑦ ᐃᓚᖏᓐᓂᒃ ᑐᑭᓯᒋᐊᕈᒪᒐᓗᐊᕐᒥᔪᖓ.
ᐅᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓯᑕᒪᐅᔪᖅᑑᕙᓪᓕᐊᔪᓄᑯᐊ 8
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᑐᑭᓯᑦᑎᐊᖅᑲᐅᒍᒪ
ᑐᓴᑦᑎᐊᖅᑲᐅᒍᒪ ᐃᓚᖓᒎᖅ ᐃᓄᑦᑎᑐᑦ
ᐅᖃᕈᓐᓇᕆᐊᓕᒃ ᐱᓕᕆᔨᓯ ᓲᕐᓗ ᑕᐃᒪᐃᑦᑐᒥᒃ
ᐃᖅᑲᓇᐃᔮᖓ ᒪᓕᓪᓗᒍ ᐃᓄᑦᑎᑑᕈᓐᓇᕆᐊᓕᒃ.

Have you identified which position is

ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᕕᓯᐅᒃ ᓇᓕᐊ
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required to be a bilingual position? Let me
ask that question first. There are nine
positions in your office. Have you
identified one position required to be
bilingual? Are there any other positions
that require the position to be bilingual?
Thank you, Madam Chairperson.

ᑕᐃᒪᐃᑦᑑᔭᕆᐊᖃᕐᒪᖔᑕ ᐅᕝᕙᓗ ᐊᒻᒪᓗ ᑖᔅᓱᒪ
ᐃᓚᖓᒍᑦᑕᐅᖅ, ᐃᓛᒃ ᑖᓐᓇᖃᐃ
ᐊᐱᖅᑯᑎᒋᖅᑳᓚᐅᕐᓚᒍ. ᑖᒃᑯᐊ ᓯᑕᒪᐅᔪᖅᑐᑦ
ᐃᖅᑲᓇᐃᔮᑦ ᓇᓗᓇᐃᖅᓯᒪᕕᓯᐅᒃ ᐃᒻᒪᖃ ᐊᑕᐅᓯᖅ
ᐅᖃᐅᓯᕆᖅᑰᖅᑲᐅᔭᐃᑦ ᐃᓄᑦᑎᑑᕈᓐᓇᕆᐊᓕᒃ?
ᑕᐃᓐᓇᑑᕙ ᐅᕝᕙᓗ ᐊᓯᖏᑦᑕᐅᖅ ᑕᐃᒪᐃᓕᖓᓛᕆᕙᑦ?
ᑐᑭᓯᒋᐊᕋᓱᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Joanasie. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ
ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Currently, that’s the only
position in our office that has a bilingual
imperative on it. It’s the intake specialist.
So that’s the first point of contact with our
office. It’s very important in the initial
point of contact, that the position’s holder,
is able to speak Inuktitut, and able to
identify with the rest of the team. If
services in Inuktitut are necessary, then
we can put the supports in place to
endeavour to provide Inuktitut services for
our client when they call. Right now it’s
the only position. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Joanasie.
Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. On page 16 of your
annual report under child advocate offices,
there are two offices that have been
opened and the other one, Nunavut
Resident Youth and Advocacy Specialist,
we spoke to this issue. The positions in
your office, for example, for Article 23, in
order for the position to follow Article 23,
will you be also using that? Thank you,
Madam Chairperson.
Chairperson (interpretation): Thank you,
Mr. Joanasie. Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ
ᑕᕝᕙ ᑕᐃᓐᓇ ᐊᒡᓚᕕᑦᑎᓐᓂ ᒪᕐᕉᓐᓂᒃ
ᐅᖃᐅᓯᖃᕈᓐᓇᕆᐊᓕᒃ ᐃᓄᑦᑎᑑᕈᓐᓇᕆᐊᓕᒃ ᑕᐃᒃᑯᐊ
ᐃᓯᖅᐸᓪᓕᐊᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᕙᓪᓕᐊᔪᓂᒃ
ᐅᐸᑦᑕᐅᖄᐅᕐᖔᑦᑖᕐᒪ ᑕᐃᓐᓇ ᐱᒋᐊᕐᓂᖓᓂ ᐃᓄᑦᑎᑐᑦ
ᐅᖃᕈᓐᓇᕆᐊᖃᕐᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓗᓂ ᐱᔨᑦᓯᕈᑎᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ
ᐃᓄᑦᑎᑐᑦ ᑐᓂᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᓄᖓ ᐃᓄᑦᑎᑐᑦ
ᐱᔨᑦᑎᕋᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᕆᐊᖃᖅᑕᖏᓐᓂ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᔪᐊᓇᓯ.
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ, ᑕᕝᕙᓂ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᒪᒃᐱᒐᖅ 16-ᒥ, ᑖᓐᓇᑦᑕᐅᖅ
ᑎᑎᕋᖅᓯᒪᒐᕕᐅᒃ ᐅᓇ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ
ᓂᐱᒋᔭᐅᓂᕐᒥ ᑲᒪᔨ, ᒪᕐᕉᒃ ᒪᑐᐃᖓᔪᒥᓂᐅᓐᓂᖅᓱᑎᑦ
ᐊᐃᑉᐸᖓᓗ ᓴᖅᑭᑕᐅᑲᓐᓂᕐᓂᑯ ᐱᔾᔪᑕᐅᓪᓗᓂ
ᐃᓛᒃᑰᖅᑐᖅ 23 ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᓂᐊᕐᒪᑦ. ᑖᓐᓇ
ᐅᖃᐅᓯᕆᒐᓛᖅᑲᐅᒐᕕᐅᒃ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ
ᐊᓪᓚᕝᕕᓯᓐᓃᑦᑐᖅ ᓇᓗᓇᐃᖅᐸᓪᓕᐊᖃᑦᑕᓂᐊᖅᐱᒌᑦ
ᓲᕐᓗ ᑕᐃᓐᓇ ᐃᓛᒃᑰᖅᑐᖅ 23
ᐊᓐᖒᒪᑎᒐᓱᐊᕈᓐᓇᓂᐊᖁᓪᓗᒍ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ
ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᐃᓲᖑᒻᒪᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᓅᖅ.
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Chairperson. I’m going to have to ask for
clarification. I’m not quite sure clear on
how the question came across. Thank you.

ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᑲᐃᓐᓇᕉᒃ
ᑐᑭᓯᑦᑎᐊᓵᓐᖏᓐᓇᒃᑯ. ᖁᔭᓐᓇᒦᒃ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Joanasie, can you clarify your
question please?

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᔪᐊᓇᓯ,
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᒃ?

Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. I’m on page 16 of
your annual report. I am looking at the
staffing of original office positions. There
are Nunavut Land Claim beneficiaries,
Nunavut residents, non-residents, total
applicants, and start date. There is one for
the Director of Child and Youth Advocacy
Services. I have a question regarding
Article 23. In Article 23, do you currently
have any plans in implementing Article 23
in your office?
Chairperson: Thank you, Mr. Joanasie.
Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson and thank you for the
clarification. As I mentioned this morning,
it’s very important to us to have a
representative workforce and we’ve
realized we aren’t there yet so part of the
plan for our office has entailed things like
cancelling competition, changing how we
present our advertisements and how we
advertise to try to increase our recruitment
efforts.
It’s also entailed in the plan, in addition to
cancelling competition; it’s also changed
how we advertise in terms of advertising
as a term position if an Inuit beneficiary
was not successful. It has also entailed
applying to the Government of Nunavut’s
Sivuliqtiksat program and creating a space
in our office for an internship opportunity
to train into a position. It’s definitely
something that has been noticed by our

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᒪᒃᐱᒐᖅ 16-ᖓᓃᑦᑐᖓ, ᐅᑯᐊ
ᖃᓄᐃᓕᖓᔪᖅ ᑕᐅᑐᑦᑕᕋ, ᐊᕕᑦᑐᖅᓯᒪᑦᓱᓂ
ᐃᖅᑲᓇᐃᔮᑦ ᐆᒃᑐᕋᖅᑕᐅᖃᑦᑕᖅᑐᕕᓃᖅᑲᐃ ᒪᓕᑦᓱᒋᑦ
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓄᓇᕗᒻᒥᐅᖑᓐᖏᑦᑐᑦ,
ᑖᓐᓇ ᕿᑎᖓᓃᑦᑐᖅ ᒪᒃᑯᑦᑐᓄᑦ ᓄᑕᖅᑲᓄᓪᓗ
ᐃᒃᐱᒋᔭᐅᓂᕐᒥ ᑲᒪᔨ ᒪᕐᕉᒃ ᒪᑐᐃᖓᓂᑰ ᐊᐃᑉᐸᖓ
ᓴᖅᑭᑕᐅᒃᑲᓐᓂᖅᑐᕕᓂᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ ᐃᓛᒃᑰᖅᑐᖅ 23.
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓱᐊᖅᑕᕋ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦᑕ
ᑖᔅᓱᒪᖓᑦ ᐃᓛᒃᑰᖅᑐᖅ 23-ᒥ
ᒪᓕᑉᐸᓪᓕᐊᒐᓱᐊᖏᓐᓇᓂᐊᖅᑲᑦ ᓲᕐᓗ ᐸᕐᓇᐅᑎᖃᕐᓗᑎ?
ᒫᓐᓇ ᐸᕐᓇᐅᑎᑕᖃᖅᑳ? ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ,
ᐃᑦᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᑐᑭᓯᓇᖅᓯᒻᒪᑦ.
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᖅ ᐅᓪᓛᖅ ᐊᒃᓱᐊᓗᒃ ᐱᒻᒪᕆᐅᑎᒃᑲᑦᑎᒍ
ᐃᓄᒋᐊᓂᒃ ᓇᓕᒧᐊᖓᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᔅᓴᖅ
ᐅᔾᔨᕈᓱᒃᑐᑕᓗ ᓱᓕ ᑎᑭᐅᑎᓐᖏᓇᑦᑕ. ᑕᐃᒪ ᐸᕐᓇᐅᑎᑦᑕ
ᐃᓚᒋᕙᐅᒃ ᑎᑎᕋᕐᕕᑎᓐᓄᑦ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔮᒥᒃ
ᐱᓇᓱᒃᑕᐅᔪᒥᒃ ᖁᔭᓈᖅᓯᓂᕐᒥᒃ, ᐊᓯᔾᔨᖅᑐᒋᑦ ᑐᓴᕈᑎᕗᑦ
ᒪᑐᐃᖓᔪᓄᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᑐᓴᖅᑎᑦᑎᓲᖑᒻᒪᖔᑦᑕ
ᐊᒥᓱᕈᕆᐊᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᓂᒃ
ᐱᓇᓱᓐᓂᕆᔭᕗᑦ

ᐸᕐᓇᐅᑎᒦᒻᒥᔪᖅ ᑕᒪᒃᑯᐊ ᐱᓇᓱᒃᑎᑕᐅᔪᑦ
ᖁᔭᓈᖅᑕᐅᓂᖏᑕ ᐃᓚᒃᑲᓂᕐᓗᒍ; ᐊᓯᔾᔩᓯᒪᒻᒧᔪᒍᑦ
ᑐᓴᖅᑎᑦᑎᒍᑎᓕᐊᕆᕙᑦᑕᑎᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᒥᒃ ᐃᓄᒃ
ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᖅ ᐱᔪᒥᓂᐅᓐᓂᖏᒃᑯᓂ.
ᐱᖃᓯᐅᑎᒻᒥᔪᖅ ᒐᕙᒪᒃᑯᑦ ᓯᕗᓕᖅᑎᒃᓴᑦ ᐱᓇᓱᐊᒐᖓᓂᒃ
ᐱᕕᖃᖅᑎᑦᑎᓪᓗᑕᓗ ᑎᑎᕋᕐᕕᑎᓐᓂᒃ
ᐃᓕᓐᓂᐊᕋᔭᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᒧᑦ. ᖃᐅᔨᓯᒪᓪᓚᕆᑦᑐᒍᑦ
ᑎᒥᐅᓪᓗᑕ ᑕᒪᓐᓇ ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓇᓱᒃᑐᑎᒍ
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organization and it’s definitely something
that our organization is trying to work on
with partners like the Department of
Finance and EIA, to help increase interest
and our recruitment efforts in our
positions within our office. Thank you,
Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Joanasie.
Mr. Joanasie (interpretation): Thank you,
Madam Chairperson and I would like to
thank you for your response. Moving on to
another subject if I can go back to page 10
in your annual report. Some of your
responsibilities include your office having
to do some reviewing. For example, if a
child or youth dies or is injured while
under the care of the government, your
office has the ability to review such cases.
How will such reviews conducted by your
office differ from medical professionals
and what are you going to be doing before
the Representative for Children and Youth
Act comes into force and where can you
turn to? Thank you.

ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑕ ᓲᕐᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪ
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐱᔪᒪᓂᖅᑕᖃᒃᑲᓐᓂᖁᓪᓗᒍ
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕗᑦ
ᐊᕗᓐᖓᕆᐊᒃᑲᓐᖁᓪᓗᒍ ᐃᖅᑲᓇᐃᔮᔅᓴᖁᑎᑦᑎᓐᓂ
ᑎᑎᕋᕐᕕᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᔪᐊᓇᓯ.
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ
ᑭᐅᒋᐊᒃᑲᓂᕐᒪᑦ. ᐊᓯᖓᓅᒃᑲᓂᕐᒥᓗᖓᖃᐃ
ᐅᑎᕆᐊᕈᓐᓇᕈᒪ ᒪᒃᐱᒐᖅ 10 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ. ᑖᓐᓇ
ᐃᓚᖏᓐᓂ ᐱᓕᕆᐊᕆᖃᑦᑕᕋᔭᖅᑕᓯᓐᓂ ᐃᓛᒃ
ᕿᒥᕐᕈᓇᖃᑦᑕᕋᔭᓲᖑᒐᓗᐊᕐᒪᑦ ᐊᓪᓚᕝᕕᒋᔭᓯ ᓲᕐᓗ
ᓄᑕᕋᖅ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᐱᔨᑦᓯᖅᑕᐅᓗᓂ ᐃᓅᒍᓐᓃᖅᑐᕕᓂᐅᓐᓂᖅᐸᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᑐᒻᒪᕆᐅᓗᓂ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ
ᐱᖁᔭᑎᒍᑦ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓐᖏᒻᒪᑦ ᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ
ᒪᒃᐱᐸᓪᓕᐊᑎᓪᓗᓯ. ᑐᑭᓯᒐᓱᐊᕈᒪᔪᖓ ᖃᖓᓕᑭᐊᖅ
ᑕᒪᓐᓇ ᐋᖅᑭᒍᒫᖅᐱᓯᐅᒃ ᐊᒻᒪ ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᕈᒪ,
ᐃᓛᒃ ᑕᒪᓐᓇ ᖃᖓ ᐊᑐᓕᕈᒫᕐᒪᖔᖅ ᐊᒻᒪ ᑕᐃᓐᓇ
ᐱᖁᔭᖅ ᐊᑐᓕᓚᐅᖅᑳᖅᑎᓐᓇᒍ
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᓂᐊᖅᐸᑦ ᓇᒧᑦ ᑐᕌᖃᑦᑕᕈᓐᓇᖅᐸᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

Chairperson: Thank you. Ms. McNeilMulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil Mulak: Thank you, Madam
Chairperson. The critical injury and death
review component of our office is, when
we talk about that phased-in approach, it
will be the final component of our office
that we phase in.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᐋᓐᓂᖅᑐᖃᑲᓪᓚᓂᖅᐸᑦ ᕿᒥᕐᕈᓇᒋᐊᖃᕐᓂᐊᕈᑦᑕ
ᑎᑎᕋᕐᕕᑦᑎᒍᑦ ᖃᓄᕐᓗ
ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᓂᐊᕐᒪᖔᖓᑦ.

There has to be a lot of care taken in
developing that area of our work because
of the sensitive nature of the subject
matter and because we are a new office
which is why it falls in the order that it
does in terms of the phases. We haven’t
yet begun our work in this area. It’s a
priority for our office to begin the

ᑎᑎᕋᕐᕕᕗᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᓂᐊᕈᑎᑦ
ᑲᒪᑦᑎᐊᖅᑐᐋᓘᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ. ᑕᒪᓐᓇ
ᐱᑐᐃᓐᓇᐅᖏᓐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᑲᒪᒋᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᐱᒋᐊᕐᕕᖓᓄᑦ ᐃᓱᐊᓄᑦ.
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preliminary research and development
piece for that component of our office this
year.

ᓱᓕ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᒋᐊᖅᓯᒪᓐᖏᑕᕗᑦ
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ.

It would be a little bit premature for me to
delve too far into our response. What I can
say is that as part of the preliminary
research and development phase, a key
part of that is looking to what’s currently
being done in the territory, for instance,
the Office of the Coroner and how that’s
going to be different than what we’re
going to do. There are some key
differences. The Coroners Act, for
instance, there are specific parameters
around what the coroner must do. Our Act
is a little bit different from that. Intent, at
times, will be a little different.

ᐋᖅᑭᓱᖅᐸᓪᓕᐊᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ
ᕿᒥᕐᕈᓇᕐᓂᖅᑕᖃᕆᐊᖃᖅᐸᑦ ᐊᑐᖃᑦᑕᓂᐊᖅᑕᑦᑎᓐᓂᒃ
ᐊᕐᕌᒍᑦᑎᓐᓂ. ᑭᐅᓗᐊᕈᓐᓇᓐᖏᑕᕋ ᑭᓯᐊᓂ
ᐃᒪᐃᓕᔪᓐᓇᖅᑐᖓ, ᓯᕗᕐᖓᓂ ᖃᐅᔨᓴᐃᓂᖅᐳᑦ ᑕᒪᓐᓇ
ᐃᓚᒋᔭᐅᖃᑕᐅᓂᐊᖅᑐᖅ ᑕᒫᓂᓗ ᓲᕐᓗ
ᑐᖁᖓᔪᓕᕆᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᑦ ᓇᐅᒃᑯᓪᓗ
ᐊᔾᔨᒌᔾᔮᖏᒻᒪᖔᖏᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᓕᕐᔪᐊᖑᒻᒪᑦ
ᐊᑐᕐᓂᐊᑦᑕᑦᑕ ᓴᓂᐊᒍᑦ. ᐃᓚᖓᒍᑦ ᐊᔾᔨᐅᖏᓐᓂᖃᕐᒪᑦ.
ᑕᐃᓐᓇ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖓ, ᐅᑦᑑᑎᒋᓗᒍ,
ᑎᓕᐅᕆᓂᖃᕐᒪᑦ ᑐᖁᖓᔪᓕᕆᔨᐅᑉ
ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᖓᓂᒃ. ᒪᓕᒐᖁᑎᕗᑦ
ᐊᔾᔨᐅᓐᖏᒐᓛᑦᑐᖅ ᑕᒪᑐᒪᓐᖓᑦ. ᑐᕌᖅᑕᕗᑦ ᐃᓛᓐᓂᒃᑯᑦ
ᐊᔾᔨᐅᓐᖏᐊᕐᔪᓚᖓᒻᒥᔪᖅ.

The Coroner, in the Coroners Act, states
the cause of death, and we won’t be doing
that type of thing. Our program is more
aimed at looking at death or a critical
injury that a child encountered while
receiving government services and
dissecting it, in terms of did anything go
wrong with respect to the delivery of
government service for this child or youth
and taking what went wrong and learning
from it, and making recommendations as a
result for change.

ᑐᖁᖓᔪᓕᕆᔨ, ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓᓂ,
ᐅᖃᐅᖅᓯᒪᒻᒪᑦ ᑐᖁᔾᔪᑕᐅᔫᑉ ᐱᔾᔪᑎᖓᓂᒃ,
ᑕᐃᒪᐃᑦᑐᓕᕆᔾᔮᓇᑕᓗ. ᑐᕌᖓᓂᖅᓴᐅᕗᒍᑦ
ᑐᖁᔪᖃᖅᑐᒥᒃ ᖃᐅᔨᔪᖃᖅᐸᑦ ᓱᕈᓯᕐᒥᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ
ᐱᔨᑦᑎᖅᑕᐅᑎᓪᓗᒍ ᑐᑭᓯᓇᓱᒃᑐᒍᓗ ᖃᓄᖅ
ᑕᐃᒫᒍᓐᖏᑦᑐᖅ ᐱᔪᖃᓕᕐᓂᕐᒪᒪᖔᖅ ᑖᔅᓱᒪᐅᑉ ᓱᕈᓯᐅᑉ
ᒪᒃᑯᒃᑑᑉᓘᓐᓃᑦ ᐱᔨᑦᑎᖅᑕᐅᓂᖓᓂᒃ
ᐊᑐᓕᖁᔭᐅᓕᐅᓕᕐᓗᒍᓗ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᖓᓂᒃ.

So there will be definitely some key
differences in the work. Our program has
no intention to duplicate efforts that are
currently underway in the territory. Our
resources are too scarce to use them in that
way. Like I mentioned, a good chunk
initially of the preliminary research and
development work that we need to do is
understand the current environment in
Nunavut with respect to the coroner’s
work and, if there is any medical
paediatric review committee that exists,
what are the parameters around our work,
and how do how we fit in with that and to

ᐄ, ᐃᖅᑲᓇᐃᔮᕗᑦ ᐊᔾᔨᒌᔾᔮᖏᑦᑐᑦ. ᒪᑯᓂᖓ ᒪᕐᕉᓐᓂᒃ
ᐊᔾᔨᒌᓐᓂᒃ ᐱᓕᕆᐊᕆᔭᐅᔪᓂᒃ ᐊᑐᔾᔮᖏᑦᑐᒍᑦ
ᐊᑐᕈᒪᓐᖏᑦᑐᒍᓂᓛᒃ. ᐅᖃᖅᑲᐅᒐᒪ ᑖᒃᑯᐊ ᓯᕗᕐᖓᓂ
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᕆᐊᓖᑦ ᐅᓄᖅᑐᑦ ᑐᑭᓯᓇᓱᓪᓗᑕᓗ
ᓄᓇᕗᒻᒥ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᑕᐃᓐᓇ
ᑐᖁᖓᔪᓕᕆᔨ ᐊᒻᒪᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᒥ
ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ ᖃᐅᔨᓴᖅᑏᑦ. ᓇᐅᒃᑯᑦ

87

not duplicate it. Thank you, Madam
Chairperson.

ᐃᓕᖅᑭᓂᐊᕐᒪᖔᖅ ᓴᖅᑭᔮᖅᐸᒌᖅᑐᓂᒃ
ᓴᖅᑭᑦᑎᒃᑲᓐᓂᕈᒪᓐᖏᓇᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Before I hand it over to Mr.
Joanasie, I just want clarification again.
When you say you don’t want to
duplicate, but the things that you were
saying seems to me, and maybe I’m
wrong, is exactly what a coroner would
do. They would look at the programs and
services. Can you get to me to understand
that just a little bit better? Thank you. Ms.
McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᔪᐊᓇᓯᒨᒃᑲᓐᓂᓚᐅᓐᖏᓐᓂᖓᓂ
ᑐᑭᓯᑎᑕᐅᒃᑲᓐᓂᕈᒪᔪᖓ. ᐊᔾᔨᒌᓐᓂᒃ
ᐱᓕᕆᐊᖃᕈᒪᓐᖏᓐᓂᕋᕋᕕᑦ ᑐᓴᖅᑑᔮᕆᓪᓗᖓᓗ
ᑕᒻᒪᖅᑐᖓᓕᑭᐊᖅ, ᑭᓱᓕᕆᓪᓚᕆᒐᔭᕐᒪᖔᖅ
ᑐᖁᖓᔪᓕᕆᔨ. ᑕᑯᓇᕋᔭᕐᒪᑕ ᐃᑲᔫᑎᓂᒃ
ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ. ᑕᒪᓐᓇᖃᐃ
ᐅᓂᒃᑲᐅᓯᕆᒃᑲᓐᓂᑲᐃᓐᓇᕈᓐᓇᖅᐱᑯᒃ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. The coroner has a clear duty
under the Coroners Act and by us having
this program, it doesn’t supersede that.
That still needs to happen. So the coroner
and the work of the coroner’s office, for
instance, and I’m speaking a little bit in
hypothetical terms here, our office would
really look at the work resulting from the
coroner’s office.
We would look to see if there is anything
through our view and lens, which is a
childlike lens, that we feel was missed. Is
there anything of significant value that we
think we can add by taking another and a
different look through a different lens at
this particular situation?

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᖁᖓᔪᓕᕆᔨᐅᑉ ᒪᓕᒐᖓᒍᑦ ᓇᓗᓇᐃᔭᑦᑎᐊᖅᓯᒪᔪᖅ
ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖓ. ᐱᓕᕆᓂᕗᑦ ᖄᖅᓯᖏᑦᑐᖅ
ᑕᒪᑐᒥᖓ ᓱᓕ ᓴᖅᑭᒋᐊᖃᕐᒪᑦ. ᑕᐃᒪ ᑐᖁᖓᔪᓕᕆᔨ
ᑎᑎᕋᕐᕕᖓᓂᓗ ᐱᓕᕆᐊᖑᔪᓂ, ᓲᕐᓗ, ᑎᑎᕋᕐᑯᕗᑦ
ᕿᒥᕐᕈᓇᒐᔭᕐᒪᑦ ᐱᓕᕆᐊᖑᓕᖅᑐᓂᒃ ᑐᖁᖓᔪᓕᕆᔨᐅᑉ
ᑎᑎᕋᕐᕕᖓᓃᓐᖔᖅᑐᓂᒃ.

ᖃᐅᔨᓇᓱᒐᔭᖅᑐᒍᑦ ᑕᐅᑐᑦᑕᑎᒍᑦ
ᐊᓪᓗᐃᓯᒪᑐᐃᓐᓇᕆᐊᖃᖅᑕᑎᓐᓂᒃ. ᓱᓇᑕᖃᖅᐸᖃᐃ
ᐱᒻᒪᕆᐅᔪᒥᒃ ᐃᓚᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑕᑎᓐᓂᒃ ᐊᓯᐊᓂᒃ
ᑕᐅᑐᒍᑦᑕ ᑖᔅᓱᒥᖓ?

Another part that I want to stress as well is
that in the Coroners Act, the coroner
reviews death. Our Act allows us to
review both death and critical injuries. So
that’s another key difference that will
eventually define our program as well.
Thank you, Madam Chairperson.

ᐊᓯᐊᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᔪᒪᓗᐊᖅᑕᕋ ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ
ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ, ᑐᖁᖓᔪᓕᕆᔨ ᕿᒥᕐᕈᓇᑉᐸᒻᒪᑦ
ᑐᖁᔾᔭᑕᐅᔪᓂᒃ. ᒪᓕᒐᖁᑎᑦᑎᒍᑦ
ᕿᒥᕐᕈᒍᓐᓇᖅᑎᑕᐅᕗᒍᑦ ᑐᖁᔭᔾᔪᑕᐅᔪᒥᒃ ᐊᒻᒪ
ᐋᓐᓂᕈᑕᐅᔪᓂᒃ. ᑕᕝᕘᓇ ᐊᔾᔨᐅᖏᓐᓂᖃᕆᕗᖅ
ᐱᓕᕆᓂᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you and for the raise
too for being Speaker. << Laughter>>
Thanks very much. Okay, Mr. Joanasie,
over to you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ
ᐃᒃᓯᕙᐅᑕᖅ ᐊᖅᑯᑎᒋᖃᑦᑕᕐᓗᒍ. <<ᐃᒡᓚᖅᑐᑦ>>
ᖁᔭᓐᓇᒦᕐᔪᐊᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ.
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Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. Thank you for your
response to my question. Moving on to
another subject again referring to your
annual report, on page 20 of the annual
report, it indicates here that on August to
November 2014, you worked with the
council, the CCYA, to urge the federal,
provincial, and territorial governments to
immediately take actions to reduce the
number of aboriginal children in care
across Canada. I make reference to a
paragraph in your annual report. How are
you going to include that in your office so
that actions can be taken to reduce the
number of aboriginal children in care in
Nunavut? What is your suggestion or
recommendation so that we can reduce the
number? Thank you, Madam Chairperson.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒻᒪᑦ
ᑖᔅᓱᒥᖓ ᐊᒻᒪᑦᑕᐅᖅ ᐊᓯᖓᓂᑦᑕᐅᖅ ᐊᐱᕆᒍᒪᒻᒥᒐᒪ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ, ᒪᒃᐱᒐᖅ 20, ᑖᒃᑯᐊ
ᐅᖃᖅᓯᒪᒐᔅᓯ ᐅᕙᓂ ᐋᒌᓯᒥᒎᖅ ᓅᕖᕝᕙᒥᓗ 2014ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐅᑯᐊᖃᐃ ᑲᓇᑕᒥ ᓄᑕᖅᑲᓄᑦ
ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᖃᑕᐅᔪᑦ ᑲᑎᒪᔨᖏᑦ,
ᐃᒪᐃᓕᖓᒍᒃᑯᖃᐃ, CCCYA, ᑎᓕᐅᕆᔪᔪᑦ
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᕐᔪᐊᕐᓂᓗ ᒐᕙᒪᖏᑦ
ᐊᐅᓚᔾᔭᒋᐊᕈᑎᖃᖅᓴᐅᑎᒋᖁᔨᑦᓱᑎᑦ ᐃᓅᓴᕐᓕᒋᐊᕐᓗᑎᑦ
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐸᐸᑕᐅᖃᑦᑕᖅᑐᑦ ᑲᓇᑕᒥ. ᑖᓐᓇ
ᐅᔾᔨᕆᓯᒪᒐᒃᑯ ᐅᓂᒃᑳᖏᓐᓂ. ᑖᓐᓇ ᖃᓄᖅ ᑕᐅᑐᑉᐱᓯᐅᒃ
ᓄᓇᕗᒻᒥ ᓲᕐᓗ ᖃᓄᖅ ᐊᑐᖅᑕᐅᓕᖅᐸᓪᓕᐊᒐᔭᖅᑲ
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑎᒍ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᓄᑕᖅᑲᐃᑦ
ᐃᓅᓴᓪᓕᒋᐊᖅᑕᐅᒐᔭᕐᓂᖏᑦ ᑎᒍᐊᖑᐊᓂᒃᑰᖅᐸᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑎᒍᑦ? ᖃᓄᐃᓕᐅᖁᔨᒐᔭᖅᐱᑦ
ᓯᕗᒧᐊᒍᑎᔅᓴᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Joanasie. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for that question.
As I have mentioned throughout the day,
the office is part of the Canadian Council
of Child and Youth Advocates and this is
a collection of independent advocates
across the country that have
responsibilities similar to mine to
advocate for the interests and rights of
children and youth. This has been a
priority and a longstanding priority for the
council is the overrepresentation of
aboriginal children and youth in care. It
has been a priority on their agenda before
I entered on the scene and it remains a
priority.
In terms of here in Nunavut, what I can
comment on currently with almost a year
of being open under our belts and with the
observations that we have made with
respect to our individual advocacy files is

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᓐᓂ.
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᑲᑎᒪᔨᖏᓐᓄᑦ
ᐃᓚᒋᔭᐅᖃᑕᐅᒐᑦᑕ. ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐊᔭᐅᖅᑐᐃᔨᐅᒻᒪᑕ
ᓴᐳᒻᒥᐅᓯᖅᓯᒪᔨᐅᒻᒪᑕᓗ ᓱᕈᓯᕐᓂ ᐱᔭᔅᓴᖃᐅᖅᖢᑎᓪᓗ
ᐃᖅᑲᓇᐃᔮᕐᒪ ᐊᔾᔨᐸᓗᖏᓐᓂᒃ. ᑕᒪᓐᓇ
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᕗᑦ ᑲᑎᒪᔨᐅᔪᓄᓪᓗ ᑖᒃᑯᓄᖓ
ᑕᐃᖅᑲᐅᔭᓐᓄᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᓪᓗᓂ
ᐅᓄᕈᓐᓃᖅᐹᓪᓕᑎᒃᑲᓐᓂᕈᒪᒐᑦᑎᒃᑯᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ
ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᔪᑦ ᐃᓄᐃᓴᓪᓕᑲᓐᓂᖁᓪᓗᑎᒃᑯᑦ.

ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐃᒪᐃᓕᒍᓐᓇᖅᑐᖓ, ᒫᓐᓇ
ᐊᕐᕌᒍᓪᓗᐊᖅ ᒪᑐᐃᖓᓯᒪᓕᕋᑦᑕ ᐱᓕᕆᓯᒪᓕᖅᖢᑕᓗ.
ᑕᐃᒃᑯᐊ ᐅᔾᔨᕆᓯᒪᔭᕗᑦ ᐱᔾᔪᑎᓖᑦ ᐊᔭᐅᖅᑐᐃᔨᐅᑎᓪᓗᑕ
ᓄᓇᕗᒻᒥ ᐃᓚᔮᕇᑦ ᐃᑲᔪᖅᑎᒃᓴᖃᒃᑲᓐᓂᕆᐊᓖᑦ ᓱᕈᓰᑦ
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that families in this territory need more
support. When we talk about a child
protection system, it’s in place and it’s in
place for a reason. There are times when a
child does become a permanent ward and
parental rights are relinquished. There are
times that may be necessary and we
depend on the good judgment of those
professionals in that sector to make that
determination.
However, there are lots of opportunities as
well for family reunification in these
circumstances. One thing that we see in
our first year of operation is that the
family support that is required to help with
the reunification process isn’t as strong as
it needs to be. The result is a system
oftentimes that removes children and
rightfully so in many cases, but a system
that is very weak in terms of providing
families with the good support they need
to be able to get things on track and move
towards reunification.
If I had one message and one key
observation from where I sit at this point
in time with respect to the number of
children in care in Nunavut, that would be
it, that the Government of Nunavut
absolutely needs to provide stronger, more
robust services to families. Thank you,
Madam Chairperson.

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔭᐅᓯᒪᔪᑦ
ᓱᕈᓰᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᓱᕈᓯᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᑲᒪᒋᔭᐅᖏᓐᓇᓕᓲᖑᒻᒪᑦ ᐃᓛᓐᓂᑯᓪᓗ ᓴᒃᑯᑕᐅᕙᒃᖢᑎᑦ
ᐃᓱᒪᓕᐊᕆᔭᐅᔪᑦ ᒪᓕᒃᖢᓂᔾᔪᒃ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ
ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒍᒥᐊᖅᑕᐅᔪᑯᓗᐃᑦ
ᐅᑎᖅᑎᓇᓱᒍᒪᔭᕗᑦ ᐃᓚᒥᓐᓄᑦ
ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᐃᓚᔮᕇᑦ
ᐅᑎᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒪᑕ.

ᐱᕕᔅᓴᖅᑕᖃᐃᓐᓇᓲᖑᒻᒥᔪᖅ ᐃᓚᒌᑦ
ᑲᑎᒃᑲᓐᓂᕈᑎᔅᓴᖏᓐᓂᒃ ᑕᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍ.
ᓯᕗᓪᓕᖅᐹᖓᓂ ᐊᕐᕌᒍᒥ ᐊᐅᓚᓂᑦᑎᓐᓂ ᑕᑯᓚᐅᖅᑐᒍᑦ
ᐃᓚᔮᕆᔭᓄᑦ ᐃᑲᖅᑐᖅᑕᐅᓂᖅᑕᖃᕆᐊᖃᖅᐸᒻᒪᑦ
ᑲᑎᒪᒃᑲᓐᓂᕐᓂᐊᕐᓂᖏᓐᓄᑦ ᓲᖑᓂᖃᓐᖏᓗᐊᖅᐸᒻᒪᑦ
ᐃᓛᓂᒃᑯᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᓚᒌᑦ ᕿᑐᕐᖓᒥᓂᒃ
ᐋᖅᓵᖅᑕᐅᓚᕿᓯᕙᑉᐳᑦ ᐊᒥᓱᑎᒍᓪᓗ
ᑕᐃᒫᖑᑦᑎᐊᕋᓗᐊᖅᑐᓂ, ᑭᓯᐊᓂᓕ ᐃᓚᒌᑦ
ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖃᓐᖏᓗᐊᖅᑎᓪᓗᒋᑦ
ᑲᑎᒃᑲᓐᓂᕈᑎᔅᓴᖏᓐᓄᑦ ᐊᒥᒐᓗᐊᖃᑦᑕᕐᒪᑦ.

ᐃᔅᓯᕚᕐᕕᒋᔭᖓᕐᓂᒃ ᐅᓇ ᐊᑕᐅᓯᐅᓂᐊᕈᓂ ᑕᑯᓐᓇᖅᑕᕋ
ᑕᒪᒃᑯᐊ ᐱᓯᒪᔭᐅᔪᐃᑦ ᕿᑐᕐᖓᕆᔭᐃᑦ ᓄᓇᕘᒥ,
ᐅᓇᐅᕗᖅ ᒐᕙᒪᒃᑯᑦ ᓲᖑᓂᖅᓴᒥᒃ
ᐱᔨᑦᑎᕐᓂᖅᓴᐅᔭᕆᐊᓖᑦ ᐃᓚᔮᕇᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Joanasie.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᔪᐊᓇᓯ.

Mr. Joanasie (interpretation): Thank you,
Madam Chairperson. I also thank her for
the response. The government is probably
listening to what you’re saying.

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒻᒪᑦ.
ᒐᕙᒪᒃᑯᑦ ᑐᓵᔪᔅᓴᐅᔪᖅ ᐅᖃᑦᑕᕐᓃᕕᑦ.

In closing, I would just like to thank you.
With concerns in Nunavut about children
and youth, you have a big responsibility
and you will be providing a benefit. I

ᐊᒻᒪ ᓄᖅᑲᕈᑎᒋᓗᒍ, ᓇᑯᕐᒦᕈᒪᑐᐃᓐᓇᖅᑕᔅᓯ
ᐱᓕᕆᐊᕆᔭᓯᓐᓂᒃ. ᒪᑯᐊ ᓄᓇᕗᒻᒥ
ᐃᓱᒫᓗᓇᖅᑐᒦᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᓄᑕᕋᐃᑦ ᒪᒃᑯᑦᑐᑦ
ᐱᓕᕆᐊᕆᔭᓯ ᐊᖏᔫᒻᒪᑦ ᐊᒻᒪ ᑕᐅᑐᒻᒥᒐᒃᑯᑦᑕᐅᖅ
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would like to work with you and guide
you, and you can also work with me in
support of what you’re doing. Thank you,
Madam Chairperson.

ᐃᑲᔪᕐᓂᖃᕐᓂᐊᕐᓂᖓᓂ. ᑕᓯᐅᕈᒪᔭᔅᓯ ᖃᓄᑐᐃᓐᓇᖅ
ᐃᑲᔪᕈᓐᓇᕈᒪ ᐊᖅᑯᑎᒋᔭᐅᒍᓐᓇᖃᑦᑕᓂᐊᕐᒥᔪᖓ
ᐱᓕᕆᐊᕆᔭᓯ ᐃᑲᔪᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Joanasie. (interpretation ends) Next
on my list is Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ.
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᑎᖁᑎᓐᓂ, ᒥᔅᑕ ᐋᖁᐊᖅ.

Mr. Akoak: Thank you, Madam
Chairperson. Good afternoon. It is noted
on page 8 of your annual report that
individual advocacy involves a specialist
from your office working directly with a
child, youth, or family to address a child’s
or youth’s needs. Can you describe how
individual advocacy cases are typically
handled? How do you allocate resources
and personnel to each case? Thank you,
Madam Chairperson.
Chairperson: Thank you, Mr. Akoak. I
think Ms. McNeil-Mulak did go over that
this morning but she may still want to
respond. I’ll give it to you, Ms. McNeilMulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson.
It’s a great question and I’m going to ask
our director of child and youth advocacy
services, Sharon Reashore, to give a
picture of what it looks when a child or
youth or family contact our office, from
contact to working on a case with one of
our specialist.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᓐᓄᓴᒃᑯᑦ. ᑕᕝᕙᓂ ᒪᒃᐱᖅᑐᒐᖅ 8-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒥ
ᐅᓂᒃᑳᖏᓐᓂ ᐃᒪᓐᓇ ᖃᐅᔨᒪᔭᒻᒪᕆᓐᓂ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ
ᐱᓕᕆᖃᑎᖃᓪᓚᑦᑖᖅᑐᒥ ᓱᕈᓯᕐᓂᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ
ᒪᒃᑯᑦᑐᓪᓘᓐᓃᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ. ᐅᖃᕈᓐᓇᖅᐲᑦ
ᖃᓄᖅ ᐊᑐᓃᖓᔪᒥᒃ ᑎᑎᕋᕐᕕᔅᓯ ᖃᓄᕐᓗ
ᐱᓕᕆᔾᔪᑎᔅᓴᓂᒃ ᓴᓂᖅᕙᐃᓲᖑᕕᓯ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ.
ᑖᓐᓇ ᐅᖃᐅᓯᕆᒋᖅᑰᖅᑲᐅᔭᖓ ᐅᓪᓛᖅ. ᒫᓐᓇ
ᑭᐅᔪᒪᑐᐃᓐᓇᕈᕕᐅᒃ. ᒥᔅ ᒧᓚᒃ, ᐃᓕᓐᓄᑦ ᑐᓂᓚᒍ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐄ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᕗᑦ ᓯᐊᕋᓐ
ᕇᓱᐊᔅ ᑭᐅᖁᓂᐊᕋᒃᑯ ᑕᐅᑐᓐᖑᐊᕈᓐᓇᑎᑦᑎᔪᒥᒃ ᑖᒃᑯᐊ
ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓘᓐᓃᑦ ᐊᒡᓚᕕᑦᑎᓐᓂ ᐅᖃᕌᖓᑕ
ᑖᒃᑯᓄᖓ ᐱᓕᕆᔨᒻᒪᕆᑦᑎᓐᓄᑦ ᖃᓄᐃᓚᐅᓲᖑᒻᒪᖔᑕ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕆᓱᐊ.

Chairperson: Ms. Reashore.
Ms. Reashore: Thank you, Madam
Chairperson. First of all, I’ll describe the
process in general and then give an
example.
In general, when something is brought to

ᕆᓱᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐅᓂᒃᑳᕆᓚᐅᑲᓪᓗᒍ ᑐᑭᓕᐅᑎᓂᐊᖅᐳᖓ. ᑕᐃᒪᓕ
ᐅᖃᖅᐹᓪᓗᒌᔪᖅ ᐅᕙᑦᑎᓐᓂ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ.

ᑕᐃᒪ ᑐᓴᕋᓱᓲᖑᔪᑦ ᐋᖅᑭᓯᓗᑎᑦ ᓇᓕᐊᓐᓂᒃ
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our attention, our intake specialist talks
with the person bringing the matter to the
office, gets some information and decides
which advocacy specialist will be assigned
to the situation. Once that’s decided, the
advocacy specialist makes phone calls to
start investigating, to figure out what the
situation is. They talk to the child or youth
at the heart of the matter, they talk to
whatever service providers are involved,
they talk to anyone that might be able to
help them understand the situation, and
then they start to figure out the next steps
in figuring out a plan and what the child or
youth needs.
So if I may, I’d like to give an example
that the concerns of a very young child
who, for eight months, was living in pain
due to poor communication among health
care professionals. This child had
damaged teeth because of an accident and
the dentist was in the community, saw the
child, and made a referral for surgical
treatment. It was the type of surgery that
can only be done out of the territory so
when this referral is made, there are four
health care professionals that become
involved: the regional dental coordinator,
the medical travel coordinator, the clinic
out of territory where the surgery is going
to be for the child, and the health care
centre in the child’s community because
an assessment needs to be made for the
medical travel. All of these four
coordinators have to speak with each
other, pass information back and forth,
and somebody also has to keep the parents
in the loop. The parents need to know
what’s going on
When this case was brought to our
attention, four months had passed and the
parents hadn’t heard a word from anyone
so they didn’t know whether the surgery
had been approved by Health Canada,

ᑕᑯᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥ. ᑕᐃᒪᓕ ᑖᓐᓇ
ᐊᔭᐅᕆᓂᕐᒧᑦ ᐱᓕᕆᔨᒻᒪᕆᒃ ᖃᐅᔨᓴᕆᐊᓕᕋᔭᖅᐳᖅ
ᑎᓕᔭᖓ ᑖᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᕐᓘᓐᓃᑦ ᑖᓐᓇ
ᕿᑎᖓᓃᑎᑕᐅᔪᖅ ᐊᑯᓐᓂᖓᓃᑎᑕᐅᔪᖅ ᖃᓄᖅ
ᐱᔨᑦᑎᕐᓂ ᐃᓚᐅᑎᑕᐅᓂᐊᖅᐸᑦ ᖃᓄᕐᓗ
ᑐᑭᓯᑎᑦᑎᑲᓐᓂᕈᓐᓇᖅᑐᓂᓪᓗ ᑭᓱ ᖃᓄᐃᑦᑐᒥᓐᓂᖓ
ᖃᓄᓕᐅᒃᑲᓂᕐᓂᐊᕐᒪᖔᑕᓗ ᐸᕐᓇᐸᓪᓕᐊᓕᖅᑐᒍᑦ ᑖᓐᓇ
ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᓘᓐᓃᑦ.

ᑕᐃᒪ ᑐᑭᓕᐅᔾᔨᒍᓐᓇᕈᒪ. ᑕᐃᒪ ᓱᕈᓯᓛᑯᓗᒻᒥᐅᑉᐸᑦ ᓲᕐᓗ
ᑕᖅᑭᓂᒃ 8-ᓂᒃ ᐋᓐᓂᐊᖅᑐᕕᓂᐅᓗᓂ ᐃᒪᓐᓇ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔩᑦ
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑦᑎᐊᖏᓗᐊᕐᓂᖏᑦ ᑖᓐᓇ ᓱᕈᓯᖅ ᓲᕐᓗ
ᑭᒍᑎᖏᑦ ᓱᕋᖅᓯᒪᔪᒥᓂᐅᑉᐸᑕ ᐱᕐᕈᐊᕿᓂᒃᑯᑦ ᑕᐃᒪᓕ
ᑕᑯᔭᐅᓐᓂᕈᓂ ᑐᓐᓂᖅᑯᑕᐅᓂᕐᓗᓂ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ ᓄᓇᕗᑦ ᓯᓚᑖᓂ
ᑭᓯᐊᓂ ᐱᓕᕆᐊᖑᔪᓐᓇᕐᓗᓂ. ᑕᐃᒪ ᑎᓴᐅᒪᒻᒪᑕ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒧᑦ ᐱᓕᕆᖃᑕᐅᓲᑦ. ᑖᓐᓇ
ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑖᓐᓇ ᖃᖓᑦᑕᐅᑎᓕᕆᔨ
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐱᓚᒃᑐᐃᔩᑦ ᐊᒻᒪ ᓄᓇᓕᓐᓂ
ᐋᓐᓂᐊᕕᒃ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᒪᑦ
ᐊᐅᓪᓚᖅᑎᑕᐅᔪᓐᓇᖅᓯᔪᒥᓂᖅ. ᑖᒃᑯᐊ ᑕᕝᕙ ᑎᓴᒪᑦ
ᑐᑭᒧᐊᒃᑎᑦᑎᔩ ᐅᖃᖃᑎᒌᖃᑦᑕᕆᐊᖃᕐᒪᑕ
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕐᓗᑎᓪᓗ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ
ᐊᓯᐊᓄᑦᑕᐅᖅ ᐊᖓᔪᖅᑳᖏᑦ
ᑐᓴᐅᒪᑎᑕᐅᔭᕆᐊᖃᕐᒥᒻᒪᑕ.

ᑕᐃᒪᓕ, ᑐᓴᖅᑎᑕᐅᒐᑦᑕ ᑕᖅᑭᓂᑦ ᑎᓴᒪᓂᒃ
ᐅᑕᖅᑭᔪᕕᓂᐅᒻᒪᑕ ᐊᖓᔪᖅᑳᖏᑦ ᖃᐅᔨᒪᓚᐅᓐᖏᒻᒪᑕ
ᐃᒪᓐᓇ ᐊᖏᖅᑕᐅᓯᒪᓐᓂᕋᓗᐊᕐᒪᖔᓪᓘᓐᓃᑦ
ᐱᓚᒃᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᐋᖅᑭᓱᖅᑕᐅᓐᓂᕋᓗᐊᕐᒪᖔᑦ

92

whether arrangements had been made, or
whether there was a date. So our advocacy
specialist started to talk to people to track
it down and had to piece together this
process of what happens when. The
specialist found out that things had fallen
through the cracks and the date hadn’t
been set yet for surgery. During the four
months, at this point in the story, the child
had been living with serious mouth pain,
had not been able to eat solid foods, had
developed infections, and hadn’t done any
teeth brushing at all because it hurts.
Once the specialist pieced together the
process and started to persistently follow
up, let’s get an appointment made, let’s
get this moved along; now eight months
in, finally there’s an appointment and
there’s going to be surgery. So all during
this time, the child’s right to timely, good
quality health care was not being
supported, but with persistent follow-up,
now we consider that a success once the
child gets the surgery that the child needs.
That’s an example of what our advocates
do when the matter comes into our office.
Thank you, Madam Chairperson.
Chairperson: Thank you very much. It
was very informative. I think it gives us a
really good picture. It’s a good example. I
know it’s a true example of what your
work entails. Mr. Akoak.

ᖃᖓᒃᑰᕐᓂᕋᓗᐊᕐᒪᖔᖅ. ᐊᔭᐅᕆᔨᖁᑎᕗᑦ
ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᓕᓚᐅᕐᓚᒪᑕ ᑖᒃᑯᐊ
ᑲᑎᖅᓱᖅᐸᓪᓕᐊᓪᓗᑎᒋᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᕕᓂᖓ
ᖃᐅᔨᓪᓗᓂᓗ ᑖᓐᓇ ᐳᐃᒍᖅᑕᐅᔪᕕᓂᐅᓂᖓᓂ.
ᐅᓪᓗᖓᓗ ᐋᖅᑭᑦᑕᐅᓂᑰᓐᖏᒃᖢᓂ
ᐱᓕᓚᑦᑕᐅᕕᔅᓴᖓᓄᑦ. ᑖᒃᑯᐊ ᑕᖅᑭᑦ ᑎᓴᒪᑦ ᐃᓗᐊᓂ
ᑖᓐᓇ ᓱᕈᓯᑎᖅ ᐋᓐᓂᐊᖏᓐᓇᖅᑐᕕᓂᐅᓪᓗᓂ ᖃᓂᖓᒍᑦ
ᑎᓯᔪᓂᓪᓗ ᓂᕆᔪᓐᓇᐃᓕᓪᓗᓂ
ᑭᒍᑎᓯᐅᕈᓐᓇᐃᓕᓐᓂᖅᑐᕕᓂᐅᓪᓗᓂ ᐋᓐᓂᐊᒐᒥ.
ᑕᐃᒪᓕ ᑖᓐᓇ ᖃᐅᔨᒪᔨᒻᒪᕆᒃ ᐋᖅᑭᓱᐃᑎᓪᓗᒍ
ᖃᐅᔨᒋᐊᖅᐸᓪᓕᐊᖃᑦᑕᓕᕐᓗᓂ ᑖᓐᓇ ᑲᔪᓰᓐᓇᖅᐸᓪᓗ
ᑲᔪᓯᒋᐊᑦᑎᐊᖁᓪᓗᒍ. ᑕᖅᑭᑦ 8-ᖑᓕᖅᑎᓪᓗᒋᑦ
ᐃᓂᔅᓴᓕᐅᖅᑕᐅᑦᑎᐊᓕᓚᐅᖅᓯᒪᔪᖅ ᐱᓚᒃᑕᐅᕕᔅᓴᖓᓄᑦ.
ᑕᐃᒪᓐᓇᐃᑦᑐᒥ ᑕᒪᓐᓇ ᓱᕈᓰᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ
ᐱᔨᑦᑎᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᐃᑲᔪᖅᓯᖅᑕᐅᓚᐅᓐᖏᑦᑐᖅ.
ᐃᒪᓐᓇ ᖃᐅᔨᒋᐊᖏᓐᓇᕐᓗ ᑕᐃᒪᓕ
ᑲᔪᓯᑦᑎᐊᖅᑐᕕᓂᐅᓂᖓ ᖃᐅᔨᒪᓕᓚᐅᖅᑕᕗᑦ. ᑖᓐᓇ
ᑐᑭᓕᐅᑎᓗᒍ ᑖᒃᑯᐊ ᐊᔭᐅᕆᔨᕗᑦ ᑐᓂᔭᐅᔭᕌᖓᑕ
ᖃᓄᐃᓕᐅᕐᓂᕆᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᒃ. ᑖᓐᓇ
ᑐᑭᓯᔾᔪᑎᑦᑎᐊᕙᒃ. ᑕᐅᑐᑦᑎᐊᓇᖅᑐᓂᓗ
ᑐᑭᓕᐅᑎᑦᑎᐊᕙᒃ. ᖃᐅᔨᒪᔭᕋᓗᐊᕋ ᓱᓕᔪᖅ
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᔅᓯᓐᓂ. ᒥᔅᑕ ᐋᖁᐊᖅ.

Mr. Akoak: Thank you, Madam
Chairperson. Thank you for the answer.
We always want the best for
Nunavummiut. We all do. What would
you do if your specialist is not able to help
the child or youth in your office? Would
you go out and ask someone? Or what
would you do? Thank you, Madam
Chairperson.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᓐᓄᑦ. ᓄᓇᕗᒻᒥᐅᓂ ᐱᐅᓂᖅᐹᓂ
ᐱᔪᒪᓲᖑᒐᑦᑕ. ᑕᐃᒪᓕ ᖃᓄᐃᒃᑲᔭᖅᐸᑦ ᑖᒃᑯᐊ
ᐱᓕᕆᔨᒻᒪᕇᑦ ᐃᑲᔪᕈᓐᓇᓂᓐᖏᑉᐸᑕ ᓱᕈᓯᕐᓂ
ᒪᒃᑯᑦᑐᓂᓘᓐᓃᑦ. ᑭᒃᑯᓐᓂ ᐊᐱᖅᓱᖔᕋᖅᑭᓯ
ᖃᓄᐃᓕᐅᕋᔭᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Akoak. Ms.
McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ
ᒧᓚᒃ.
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Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Our job is to never give up.
So if for some reason a specialist that’s
assigned is encountering difficulty, there
are support systems in place in our
organization. There are policies and
procedures. It’s just the way we work that
we rely on each other so that specialist
would turn to their supervisor and seek
advice and assistance. Then they would
just try.
If one route was failing, they would try
another route. We never give up. Our job
is not to give up. Our job is to find a
solution and our job is not to close a case
until a solution is found. Sometimes that’s
not always what people want when they
come in. Sometimes what it means is
finding and reaching the closure point.
Sometimes it was just that bad
communication was shared with people.
While the person involved may still not
get the outcome, they may understand
why at least. They deserve that. That’s a
right to information.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓴᐱᓕᓚᐅᖅᓯᒪᓐᖏᑦᑕᕆᐊᖃᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ.
ᑕᐃᒪᓕ ᖃᓄᑭᐊᖅ ᐱᔾᔪᑎᖃᕐᓗᓂ ᑖᓐᓇ ᐱᓕᕆᔨᒻᒪᕆᒃ
ᑐᓂᔭᐅᔪᕕᓂᐅᑉᐸᑦ ᐱᔭᒃᓴᒥᒃ ᐊᒃᓱᕈᓐᓇᖅᑑᒃᑰᓕᖅᐸᓪᓗ.
ᑕᐃᒪᓕ ᑎᒥᖁᑎᑦᑎᓐᓂ ᐃᑲᔪᖅᓱᐃᔨᓂ ᐱᑕᓕᒃ
ᐊᑐᐊᒐᖅᑕᐅᖃᐅᖅᖢᓂ ᐊᑐᐊᒐᐸᓕᐊᔪᓄᓪᓗ ᐃᒻᒥᓂᓪᓗ
ᑐᕚᕆᕚᒃᖢᑕ. ᐃᒪᓐᓇ ᐅᖃᖅᑕᕐᕕᒻᒥᓄᑦ
ᐅᖃᐅᔾᔭᐅᒋᐊᕋᓱᓲᖑᓪᓗᓂ.

ᑕᐃᒪᓕ ᐅᕘᓇ ᐊᔪᕐᓇᖅᑐᒥᓂᐅᑉᐸᑦ ᐊᓯᐊᒍᑦ
ᐱᓕᕆᖔᕆᐊᓕᒃ. ᓴᐱᓕᓲᖑᓐᖏᑦᑐᒍᑦ
ᐃᖅᑲᓇᐃᔮᕆᒐᑦᑎᒍ ᓴᐱᓕᖅᑕᐃᔨᔨᐅᓪᓗᑕ
ᐋᖅᑮᒍᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᕿᓂᕆᐊᖃᕋᑦᑕ ᑖᓐᓇ
ᒪᑐᔾᔮᖏᒻᒪᑦ ᐱᓕᕆᐊᕗᑦ ᐃᒪᓐᓇ ᓲᕐᓗ
ᑐᒃᓯᕋᐅᑕᐅᔪᕕᓂᐅᖏᔭᐃᓐᓇᔾᔮᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᑖᓐᓇ ᐱᔭᕇᔭᖅᐸᓪᓕᐊᓕᖅᑎ ᐃᒪᓐᓇ
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑦᑎᐊᖏᓐᓂᖅ ᑖᓐᓇ ᐱᔾᔪᑕᐅᓲᖑᒻᒪᑦ.
ᑖᓐᓇ ᐱᔪᒪᓚᐅᖅᑕᒥᓂᒃ ᐱᔭᐃᓐᓇᕆᓐᖏᒃᑲᓗᐊᕐᓗᓂᐅᒃ
ᑐᑭᓯᒐᔭᖅᑐᔅᓴᐅᒻᒪᑦ ᖃᓄᐃᒻᒪᑦ ᐱᔾᔪᑎᖏᓐᓂᒃ.

There are always and mechanisms in our
organization and it is our job, absolutely,
not to give up on kids when they come
looking for assistance. We elevate things.
We work with different people. We have a
lot of different tools in our toolkit that we
rely on every day. Thank you, Madam
Chairperson.

ᐃᒪᓐᓇ ᖃᓄᖅᑑᕐᕕᖃᐃᓐᓇᐅᔭᕐᓂᐊᖅᑐᖅ ᐃᒪᓐᓇ
ᓱᕈᓯᕐᓂ ᓴᐱᓕᔾᔮᖏᑦᑐᒍᑦ. ᑕᐃᒪ
ᖁᕝᕙᖅᑎᑉᐸᓪᓕᐊᓕᖅᑐᒋᑦ ᐃᓄᓐᓂᓪᓗ
ᐱᓕᕆᖃᑎᖃᓕᕈᑦᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓪᓗ
ᐱᓕᕆᔾᔪᑎᔅᓴᖃᐅᕋᑦᑕ ᐅᓪᓗᑕᒫᖅ ᐊᑐᖃᑦᑕᑕᑦᑎᓐᓂ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐋᖁᐊᖅ.

Mr. Akoak: Thank you, Madam
Chairperson. In remote communities we
rarely have specialists visit our
communities. How would you deal with
that? Recommendations, or fixed date
visits? Thank you, Madam Chairperson.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒫᓂ
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂ ᐅᖓᓯᑦᑐᓂ ᐱᓕᕆᔨᒻᒪᕆᓐᓂᒃ
ᐳᓛᕆᐊᖅᑕᐅᒐᔪᓐᖏᓇᑦᑕ. ᖃᓄᕐᓕ ᑕᒪᓐᓇ
ᑲᒪᒋᒐᔭᕋᔅᓯᐅᒃ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᖅ ᐅᓪᓗᒥ
ᐋᖅᑭᓱᖅᓯᒪᕙᒌᖅᑐᓂᒃ ᐳᓚᕋᖃᑦᑕᕐᓂᖅ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Mr. Akoak. Ms.
McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ
ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. The issue that you raised was
the lack of availability of specialty
services, particularly in the communities,
would most definitely be classified as a
systemic issue. In fact, it’s a systemic
issue that’s already noted in our database.
Particularly, when we talk about specialty
issues that have caught our attention is the
lack of dental services, for which Sharon
provided an example. The lack of ENT,
ears, nose, and throat specialty, and
audiology; those three definitely, in our
early work over this first year, have stood
out for us. So that’s classified as a
systemic issue. It’s definitely noted in our
database.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖏᓐᓂᖏᑦ ᐱᓕᕆᔨᒻᒪᕆᓐᓂ
ᓄᓇᓕᕋᓛᓐᓂ ᐱᓗᐊᖅᑐᒥ. ᑖᓐᓇ ᑕᕝᕙᓂ
ᑎᑎᕋᖅᐸᓪᓕᓯᒪᔭᑦᑎᓐᓂ ᑎᑎᕋᖅᓯᒪᓕᕇᖅᑐᖅ ᒪᑯᓂᖓ
ᐱᓕᕆᔨᒻᒪᕆᒻᒧᑦ ᐱᓕᕆᐊᖑᔭᐅᔪᓂᒃ. ᐅᔾᔨᕆᔭᑎᑦ ᑕᒪᓐᓇ
ᑭᒍᓯᕆᔨᖃᓐᖏᓗᐊᕐᓂᖅ, ᓯᐊᕋᓐ ᑕᑯᔭᐅᑎᕋᑖᖅᑕᖓ,
ᑕᒪᒃᑯᓄᖓ ᓯᐅᑎᓕᕆᔨᓄᑦ, ᐃᒡᒋᐊᓂᓕᕆᔨᓄᓪᓗ
ᓯᐅᑎᓕᕆᔩᓪᓗ. ᑖᒃᑯᐊ ᑕᕝᕙ ᑕᒫᓂ ᐊᕐᕌᒍᒥ
ᓯᕗᓪᓕᖅᐹᖑᕋᑖᖅᑐᒥ ᑖᒃᑯᐊ ᐅᔾᔨᕐᓇᓗᐊᖅᓯᒪᒻᒪᑕ.
ᑖᓐᓇ ᑕᐃᒪᓐᓇᐃᖏᓐᓇᓕᖅᑐᕕᓂᐊᓘᓐᓂᖓᓂᒃ
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ ᑕᕝᕙᓂ ᑎᑎᕋᖅᐸᓪᓕᐊᕕᑦᑎᓐᓂ
ᐅᖃᓚᐅᕋᓗᐊᕐᓗᒍ ᑖᓐᓇ.

That being said, we need now, as an
organization, to apply that prioritization
tool. We have many competing priorities
of issues in that database. That’s why that
tool was developed to provide some sound
guidance to selection. Like I said earlier
this morning, every issue in there is
important and we have limited resources.

ᑕᐃᒪ ᑎᒥᐅᓪᓗᑕᓕ ᐊᑐᓕᖅᑎᑦᑎᔭᕆᐊᖃᕋᑦᑕ ᑕᒪᓐᓇ
ᑐᐊᕕᕐᓇᕐᓂᖅᓴᐃᑦ ᑐᐊᕕᕐᓇᖅᑐᖁᑎᖃᐅᒐᑦᑕ
ᐅᓄᖅᑐᓂᒃ. ᐃᒪᓐᓇ ᐱᓕᕆᔾᔪᑎᔅᓴᖅ ᑖᓐᓇ
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᓂᕈᐊᕈᔾᔭᐅ. ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒐᒪ
ᑖᒃᑯᐊ ᐱᒻᒪᕇᓐᓇᐅᒐᓗᐊᑦ ᐃᓗᐊᓃᑦᑐᑦ ᑭᓯᐊᓂ
ᐱᓕᕆᔾᔪᑎᔅᓴᕗᑦᑕᐅᖅ ᑕᐅᑐᒋᐊᖃᕐᒥᒐᑦᑎᒍ. ᒫᓐᓇ

I can’t say what my recommendation
would be at this point. I can say that we’ve
noted that there is clear lack of services on
the ground for children and youth in
Nunavut. That’s stating the obvious, and
the lack of specialty healthcare services is
certainly one of the key areas that caught
our attention.

ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᐅᖃᕈᓐᓇᓐᖏᑦᑐ ᑭᓱᒥ
ᐊᑐᓕᖁᔨᕗᖔᕋᔭᕐᒪᖔᕐᒪ. ᐅᔾᔨᕆᖅᑲᐅᒐᓗᐊᖅᖢᒍ
ᐃᒪᓐᓇ ᐱᔨᑦᑎᕐᓂᒃ ᐱᑕᖃᓐᖏᓗᐊᖅᑐᒻᒪᕆᒃ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᑦᑐᓄᓪᓗ ᓄᓇᕕᒻᒥ. ᒪᑯᐊᓗ ᐱᓕᕆᔨᒻᒪᕆᓐᓂᓪᓗ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑖᓐᓇ
ᐅᔾᔨᕆᓪᓚᑦᑖᖅᓯᒪᔭᕗᑦ.

If that became a systemic issue that we
investigated, the recommendations that
would result would result from the
investigation. We haven’t investigated that
systemic issue or any systemic issue just
yet, but the recommendations will be very

ᑕᐃᒪᓕ ᑖᓐᓇ ᑕᐃᒪᓐᓇᐃᖏᓐᓇᓕᖅᑐᕕᓂᐅᑉᐸᑦ
ᖃᐅᔨᓴᕋᔭᖅᑕᕗᑦ. ᑕᐃᒪᓕ ᐊᑐᓕᖁᔨᕗᖔᕈᑕᐅᒐᔭᖅᑐᑦ
ᑕᐃᒪᓐᓇᐃᓕᐅᖏᓐᓇᐅᔭᓕᕐᓂᑯ ᖃᐅᔨᓴᖅᓯᒪᓐᖏᑦᑐᖅ
ᑭᓯᐊᓂ ᐊᑐᓕᖁᔨᕗᖔᕈᑎᒋᔭᕗᑦ
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much connected to the investigation and
the story that has resulted from that
investigation in terms of what we were
looking into. Thank you, Madam
Chairperson.

ᐊᒃᑐᐊᓂᖃᑦᑎᐊᕋᔭᖅᑐᖅ ᑖᔅᓱᒧᖓ ᖃᐅᔨᓴᕐᓂᒥᒃ
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᐊᓚᐅᖅᑕᑦᑕ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐋᖁᐊᖅ.

Mr. Akoak: Thank you, Madam
Chairperson. Pages 8 through 11 of your
2014-15 annual report provide an
overview of your office’s core services,
individual and systemic advocacy, reviews
of critical injuries and deaths, and
communications and public awareness.
Can you provide a rough estimate of how
much of your office’s resources were
dedicated to each of these services in
2014-15? Thank you, Madam
Chairperson.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒫᓂ
2014-15, 8-ᒥ 11-ᒧᑦ ᒪᒃᐱᖅᑐᒐᖏᓐᓂ,
ᐱᑕᖃᖅᑎᑎᒻᒪᑕ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᔅᓯ
ᐱᓕᕆᐊᕆᓪᓗᐊᑕᖅᑕᖏᓐᓂᒃ. ᐃᓄᑐᐃᓐᓇᕐᒥ ᐃᑲᔪᕐ
ᒪᑯᐊᓗ ᐋᓐᓂᖅᓯᒪᔪᒻᒪᕇᑦ ᑐᖁᔪᓪᓘᓐᓃᑦ ᒪᑯᐊᓗ
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᓴᐅᒪᑎᑦᑎᔭᕆ ᖃᐅᔨᒪᔭᐅᑎᓂ.
ᒥᔅᓴᐅᓴᔅᓯᒪᒍᓐᓇᖅᐲᑦ ᐱᓕᕆᔾᔪᑎᓯ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ
ᑐᕌᖓᑎᑕᐅᓚᐅᕐᒪᖔᑕ ᑖᒃᑯᓄᖓ ᐱᔨᑦᑎᕈᑎᓄᑦ 201415-ᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Akoak. Ms.
McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ
ᒧᓚᒃ.

Ms. McNeil-Mulak: Because we weren’t
open in 2014-15, it was strictly a
development year. Things looked a little
bit different in terms of resource
allocations. The majority of our resources
were very much focused on the
development and pretty much evenly
distributed, primarily focusing, of course,
on individual advocacy and
communications and public awareness
because we knew that when we opened
that they would be our first two key top
priority areas. We knew that we opened
we had made a commitment that would
have our robust individual advocacy
program in place so a lot of our resources
really invested in the development of that
piece. We also knew when we opened,
people needed to know and have some
idea of who we were and what we did. A
lot of the resources were invested also in

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒪ 2014-15-ᒥ ᒪᑐᐃᖓᓚᐅᓐᖏᒻᒪᑦ ᓱᓕ ᐊᒡᓚᕝᕕᖓ
ᐱᕙᓪᓕᐊᑐᐃᓐᓇᓚᐅ ᐊᔾᔨᒋᑦᑎᐊᖑᓚᐅᓐᖏᒻᒪᒋᑦ
ᐱᓕᕆᔾᔪᑎᔅᓴᓂᒃ ᓴᓂᕝᕙᐃᖃᑦᑕᕐᓂᖅ. ᑕᒪᒃᑯᐊ
ᐅᓄᕐᓂᖅᓴᐃᑦ ᐱᓕᕆᔾᔪᑎᔅᓴᑦᑎᓐᓂ ᐊᕗᖓ
ᑐᕌᒐᖃᓚᐅᕐᒪᑕ ᐱᕙᓪᓕᐊᓂᑦᑎᓐᓄᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ.
ᑕᐅᑐᒐᖃᓚᐅᓗᐊᕋᑦᑕ ᐃᓄᑐᐃᓐᓇᕐᒥ
ᐊᔭᐅᕆᔾᔪᑐᐃᓐᓇᕐᒥ ᑐᓴᐅᒪᓂᕐᒥ ᖃᐅᔨᒪᔭᐅᑎᑦᑎ. ᑕᐃᒪ
ᒪᑐᐃᖅᓱᑕ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑖᒃᑯᐊ
ᑐᐊᕕᕐᓇᕐᓂᖅᓴᐅᓕᓚᐅᕐᒪᑎ ᒪᑐᐃᖅᑎᓪᓗᑕ
ᐱᓕᕆᓂᖃᕈᒪᓯᒪᓚᐅᕋᑦᑕ ᑕᒪᒃᑯᐊ ᐊᔭᐅᕆᔾᔨᑎᓐᓂᕐᒧᑦ
ᐋᖅᑭᓯᓯᒪᔪᒐᑦᑕ. ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᓴᕗᑦ ᑕᐅᕗᖓᓗᐊ
ᑐᕌᖓᓚᐅᕐᒪᑕ. ᖃᐅᔨᒪᓚᐅᕐᒥᒐᑦᑕ ᒪᑐᐃᖓᑎᓪᓗᒍ
ᑕᐃᒃᑯᐊ ᑭᒃᑰᒻᒪᖔᑕ. ᑖᒃᑯᐊᓗ ᐱᓕᕆᔾᔪᑎᔅᓴᐃᑦ
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the public awareness and communication
side of things.

ᓴᓂᕝᕙᖅᑕᐅᓯᒪᓚᐅᕐᒥᒻᒪᑕ ᑕᖅᑲᒃᑯᓄᖓᑐᐃᓐᓇᖅ
ᖃᐅᔨᒪᔭᐅᑎᑦᑎᓂᕐᒧᑦ.

Since opening, our resource allocation
really followed suit with respect to our
phase-in and how we’re prioritizing the
role out of our office overall. This year
you see resource allocation supporting the
individual advocacy component because
that’s in play. There is a continuation of
resource allocation into the area of public
awareness and now what you see are more
resources being dedicated to systemic
because we want to finalize that this year
and launch that. Then comes the critical
injury and death component so that’s, I
guess, kind of a snapshot of where we’ve
been investing our resources over the past
little while, but that being said, every area
of our office is absolutely getting
attention, some in a little bit different way
in terms of resource allocation based on
that roll-out of the entire office. Thank
you, Madam Chairperson.

ᑕᐃᒪᖓ ᒪᑐᐃᓚᐅᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᔅᓴᑦ
ᓴᓂᕝᕙᐃᓂᖅ ᒪᓕᑦᑎᓯᒪᑦᑎᐊᓕᓚᐅᕐᒪᑕ ᖃᓄᕐᓗ
ᐃᓚᓕᐅᑎᕙᓪᓕᐊᓂᐊᕐᒪᖔᑦᑎᒍ ᑖᒃᑯᐊ ᐊᒡᓚᕕᑦᑎᓐᓂ.
ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᑕᑯᓂᐊᕋᕕᑦ ᐱᓕᕆᔾᔪᑎᔅᓴᓂ
ᓴᓂᕝᕙᐃᓂᖅ ᐃᑲᔪᖅᓱᐃᓂᖅ ᐱᔨᑦᑎᓂᕐᒧᑦ
ᐊᔭᐅᕆᔾᔨᑎᓂᕐᒥ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᔅᓴᐃᑦ
ᓴᓂᕝᕙᖅᑕᐅᓂᖏᓐᓄᑦ ᒪᑯᓄᖓ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ
ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓄᑦ ᐱᓕᕆᔾᔪᑎᔅᓴᐃᓪᓗ
ᓴᓂᕝᕙᖅᓯᒪᑦᑎᐊᕐᓗᑎᑦ. ᑖᒃᑯᐊ ᐱᔭᕇᖅᓯᒪᔪᒪᒐᑦᑎᒍ
ᐊᕐᕌᒍᒥ. ᑕᒪᒃᑯᐊᓗ ᐋᓐᓂᖅᓯᒪᕐᔪᐊᖅᑐᓄᑦ ᑐᖁᔪᓄᓪᓗ
ᐱᓕᕆᓂᖅ ᒪᓕᓐᓂᐊᕐᓗᓂ. ᑖᓐᓇ ᓇᐃᓈᖅᑐᒍ
ᑕᕝᕙᐅᔪᔅᓴᐅᕗᖅ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᔅᓴᕗᑦ ᓇᒧᑦ
ᓵᖓᑎᖃᑦᑕᕐᒪᖔᑦᑎᒍ. ᑕᐃᒪ ᐅᖃᓚᐅᕋᓗᐊᖅᑐᖓ
ᑖᒃᑯᐊ ᐊᒡᓚᕕᑦᑎᓐᓂ ᐱᓕᕆᕕᓕᒫᕗᑦ
ᑕᐅᑐᑦᑎᐊᖅᑕᐃᓐᓇᕆᒐᓱᑦᑕᕗᑦ ᐃᓚᖏᑦ
ᐊᔾᔨᒋᑦᑎᐊᓐᖏᑕᕋᓗᐊᖏᓐᓂ ᐱᓕᕆᔾᔪᑎᔅᓴᓄᑦ
ᓴᓂᖅᕙᐃᓂᕐᒧᑦ ᑖᓐᓇᓗ ᑎᑎᕋᖅᐱᕝᕗᑦ
ᐊᑐᓕᖅᐸᓪᓕᐊᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Akoak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓈᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐋᖁᐊᖅ.

Mr. Akoak: Thank you, Madam
Chairperson. This will be my last
question. In the annual report on page 10,
reviews of critical injuries and deaths, you
state that, “our office also has the ability
to review when a child or youth receiving
government services dies or experiences a
serious injury. These reviews provide
meaningful opportunities to learn from
mistakes”. Are you talking about mistakes
of the government or mistakes from your
office? Thank you, Madam Chairperson.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᖑᓪᓕᖅᐹᖑᓂᐊ. ᑕᕝᕙᓂ ᒪᒃᐱᖅᑐᒐᖅ 10-ᒥ
ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ ᒪᑯᓄᖓ ᐋᓐᓂᕐᔪᐊᖅᑐᓄᑦ ᑐᖁᔪᓄᓪᓗ.
ᕿᒥᕐᕈᔪᓐᓇᕋᔅᓯᒎᖅ ᒐᕙᒪᒃᑯᓐᓂ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ
ᐱᔨᑦᑎᖅᑕᐅᔪᖅ ᑐᖁᓐᓂᖅᐸᑦ
ᐋᓐᓂᕐᔪᐊᖅᑐᕕᓂᐅᖅᐸᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓃᑦ
ᐱᕕᖃᕐᕕᐅᑦᑎᐊᕈᓐᓇᕐᒪᑕ ᐃᓕᕕᐅᔪᓐᓇᕐᓗᑎᑦ
ᑕᒻᒪᖅᑐᕕᓂᕐᒥ. ᐅᖃᓪᓚᑉᐲᑦ ᒐᕙᒪᒃᑯᑦ
ᑕᒻᒪᖅᑕᕕᓂᖏᓐᓂ ᐊᓪᓚᕕᔅᓯᓘᓐᓃᑦ ᑕᒻᒪᖅᑕᕕᓂᖏᓐᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr. Akoak. Ms.
McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. It would relate to mistakes

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ
ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᐅᖃᐅᓯᖃᖅᑐᖅ ᑕᒻᒪᖅᑕᐅᔪᓂᒃ
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that were made in the provision of service
to that child or youth by the Government
of Nunavut. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. I think that was your last one so
we’re going over to Mr. Alex Sammurtok.
Mr. Alexander Sammurtok
(interpretation): Thank you, Madam
Chairperson. (interpretation ends) In your
opening remarks, you indicated that the
individual advocate is when your office
works one on one with a child or youth,
but if you get the request from outside of
Iqaluit, in a different community, how do
you handle that? Thank you, Madam
Chairperson.

ᐱᔨᑦᑎᖅᑕᐅᓇᓱᒃᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ.
ᑭᖑᓪᓕᖅᐹᕆᖅᑰᕋᑖᕋᕕᐅᒃ. ᒥᔅᑕ ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ.

ᐊᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᕝᕙᓂ ᒪᑐᐃᖅᓯᒍᑦᑎᓐᓂ ᐅᖃᐅᓯᕐᓂ
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᓛᒃᑯᒡᒎᖅ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᓯᖅᑕᐅᔪᑦ
ᐃᓛᒃᑯᑦ ᐃᓄᑑᖃᑎᖃᖅᑐᓰ ᓱᕈᓯᕐᒥ ᒪᒃᑯᑦᑐᒥᓪᓘᓐᓃᑦ
ᐃᑲᔪᖅᓰᓲᖑᒐᔅᓯ. ᑐᒃᓯᕋᕐᕕᐅᒐᐃᒐᔅᓯᓕᑭᐊᖅ
ᐃᖃᓗᓐᓂᐅᖏᑦᑐᖅ ᓄᓇᓕᐅᑉ ᐊᓯᐊᓃᖔᖅᑐᓂ, ᖃᓄᖅ
ᑲᒪᒋᓲᕆᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Sammurtok. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅᑕ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. If a request for individual
advocacy support came in from another
community, it would be handled in the
same manner as if one came in from
Iqaluit. Surprisingly, most of our contacts
that are from Iqaluit or from the
communities are done by phone or by
email, so then they get handled and
managed exactly the same way.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᔅᓯᕋᖅᑐᖃᖃᑦ ᑕᐃᒪ ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖃᓪᓗᓂ
ᓄᓇᓕᓐᓂ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᑲᒪᕙᒃᑲᑦᑕ ᑲᒪᒋᒐᔭᖅᑕᕗᑦ
ᐃᖃᓗᓐᓂ ᐃᓯᖅᑕᐅᓐᓂᕈᑦᑕ ᑕᐃᒫᒃ ᑲᒪᓲᖑᒐᑦᑕ. ᐄᓛᒃ,
ᑲᒪᓇᕈᔪᑦᑐᖅ ᐃᖃᓗᓐᓂᓘᓐᓃᑦ ᓇᑭᑐᐃᓐᓇᖅ
ᖃᐅᔨᒃᑲᖅᑕᐅᒐᐃᒐᑦᑕ ᐅᖄᓚᐅᑎᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᓘᓐᓃᑦ
ᑎᑎᖅᑲᒃᑯᑦ ᖃᐅᔨᒃᑲᑕᐅᔾᔮᓲᖑᒐᑦᑕ.
ᑕᐃᒫᔅᓴᐃᓐᓇᑐᐃᓐᓇᖅ ᑲᒪᒋᓲᕗᑦ
ᓄᓇᓕᓐᓃᖔᕋᓗᐊᖅᑲᑦ.

Sometimes what that means, of course, is
we have an opportunity in Iqaluit to meet
face to face with clients here, although
that’s not always necessary, but when we
can do that and people are comfortable,
it’s certainly something we want to do.
We tend to do all of the management of
the files with community members
through phone and email.

ᑭᓯᐊᓂᓕ, ᐃᖃᓗᓐᓃᑦᑐᐃᑦ ᑕᑯᓐᓈᕐᓗᒋᑦ
ᑲᑎᖃᑎᒋᓪᓚᕆᓪᓗᒋᑦ ᑲᑎᖃᑎᒋᒍᓐᓇᓲᕋᓗᐊᕗᑦ
ᐊᑲᐅᔅᓴᕋᐃᒻᒪᑕ ᑲᑎᖃᑎᖃᕈᒪᒐᐃᒻᒪᑕ
ᑕᐃᒪᐃᒍᓐᓇᓲᕋᓗᐊᕗᓪᓕ. ᒪᑯᐊᓕ ᐸᐃᑉᐹᓕᕆᓂᕗᓪᓗ
ᓄᓇᓕᓐᓃᖔᖅᑐᐃᓂᓛᒃ ᐱᓪᓗᒋᑦ ᐅᖃᓚᐅᑎᒃᑯᐃᓐᓇᕈᔪᒃ
ᐱᓲᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᑎᑎᕋᖃᑦᑕᐅᑎᓂᒃᑯᑦ. ᑕᐃᒪᓕ
ᐱᓕᕆᐊᔅᓴᖃᕈᑦᑕ ᐃᓛᒃᑯᑦ ᐱᓕᕆᐊᖑᔭᕆᐊᓕᒻᒥ
ᓄᓇᓕᓐᓃᖔᖅᑐᒥᒃ.

Also, if there’s ever a file that we’re
working on, an individual advocacy file in

ᐊᒻᒪ ᐱᔭᕆᐊᑐᓂᐊᖅᑑᔮᖅᑲᑦ
ᐋᖅᑭᑦᑕᐅᑎᒋᔭᔅᓴᐅᖏᑦᑐᖅᔫᔮᖅᑲᑦ ᐃᖃᓗᓐᓂ
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a community that is complex, has
complications to it that makes it difficult
to manage from here, then one of our
specialists would go to the community, off
the regular community visit cycle. They
would go particularly for that file and visit
with the child, youth, family, and other
people who may be involved that are
based out at the community. Thank you,
Madam Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Sammurtok.

ᐊᐅᓚᒐᕐᓂᓂᐊᖅᑑᔮᓐᖏᓪᓗᓂ ᑕᐃᒪᓕ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᐃᓚᖓᑦ ᓄᓇᓕᓐᓅᖅᑎᒃᑲᔭᖅᑕᕗᑦ
ᐳᓛᕆᐊᑐᐃᓐᓇᖏᓪᓗᓂ ᐅᐸᒋᐊᖃᖅᑕᐅᔪᖃᓕᖅᑲᑦ
ᐅᐸᔅᓯᒐᔭᖅᑐᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓅᓱᑦᑐᓕᕆᔨᖓᓂ
ᐃᓚᖏᓐᓂᓘᓐᓃᑦ ᐱᓕᕆᖃᑎᒋᒋᐊᓕᖏᓐᓂ ᑕᐃᑲᓂ
ᐱᓕᕆᖃᑎᖃᕆᐊᖅᑐᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.

Mr. Sammurtok: Qujannamiik, Madam
Chairperson. On page 26, on your travel
budget in 2014-15, you used less than 1
percent of the budget. One of my
colleague’s questions this morning that if
you want to go travelling once a year to
the communities. You’ve got only six
months now before the next fiscal year.
Do you plan to do any travelling? Thank
you, Madam Chairperson.

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᒃᐱᒐᖓᓂ 20-ᖓᓂ ᑕᕝᕙᓂ ᐊᐅᓪᓚᕈᑎᔅᓴᓯᓐᓂ
ᑮᓇᐅᔭᖏᓐᓂ 2015-16-ᒥ 1 ᐳᓴᖑᓐᖏᒻᒪᕆᑦᑕᖓᓂᒃ
ᐊᐅᓪᓚᕈᑎᔅᓴᓯᓐᓂ ᐊᑐᓚᐅᕋᔅᓯ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᖓᓂ
ᐃᓚᖓᑦᑕ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ
ᐅᖃᖅᑲᐅᒻᒪᑦ ᐊᕐᕌᒍ ᐊᑕᐅᓯᐊᕐᓗᑎᒡᒎᖅ ᓄᓇᓕᓕᒫᑦ
ᐳᓛᕆᐊᖃᑦᑕᕈᒪᒐᔅᓯᐅᒃ. 6-ᑐᐃᓐᓇᐅᓕᕐᖓᑕ
ᐱᖓᓲᔪᖅᑐᑐᐃᓐᓇᐅᓕᕐᖓᑕ ᑕᖅᑮᑦ ᒐᕙᒪᒃᑯᑦ
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖓ ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ, ᐸᕐᓇᓯᒪᕕᓰ
ᐊᐅᓪᓚᖃᑦᑕᑲᓐᓂᕐᓂᐊᕆᐊᔅᓴᖅ ᓄᓇᓕᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Sammurtok. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, and just to clarify the
expenditure from 2014-15, it was during
nine months of office development, so
there was very little staff and we were
very focused on case management system
selection and writing policies and
procedures. We weren’t at a point yet of
being open and really getting out into the
communities. Now that all changed once
we opened as of September 30, 2015. Our
expenditures in travel that year were low
and we anticipate a much different
expenditure related to that line item in
future years because community travel is
such an important part of the work that we
do.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᓇᓗᓇᐃᕆᐊᑦᑎᐊᑐᐃᓐᓇᕐᓗᒋᑦ ᑖᒃᑯᐊ
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓃᑦ 2014-15-ᒥ ᐊᕐᕌᒍᖓᓂ. 9 ᑕᖅᑮᑦ
ᐊᓂᒍᓚᐅᖅᑐᐃᑦ ᐊᓪᓚᕕᒻᒥ ᐋᖅᑭᑦᑎᕋᓱᑦᑎᓪᓗᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᑎᓐᓇᑕ. ᐃᒫᒃ ᖃᓄᖅ
ᐊᐅᓚᑦᑎᖃᑦᑕᓛᕐᒪᖔᑦᑕ ᖃᓄᖅ ᑲᒪᒐᓱᖃᑦᑕᓛᕐᒪᖔᑦᑕ
ᐋᖅᑭᑎᕆᒐᓱᑐᐃᓐᓇᔪᒐᑦᑕ ᒪᑐᐃᖓᔪᓐᖏᓇᑦᑕ
ᑕᖅᑲᐅᖓ. ᓄᓇᓕᓐᓂ
ᑐᓴᖅᑎᑦᑎᕙᓪᓕᐊᒋᐊᓕᑐᐃᓐᓇᔪᒐᑦᑕ. ᓯᑎᕝᕙ 30-ᒥᓕ,
2015 ᒪᑐᐃᕋᑦᑕ ᑕᒪᓐᓇ ᐊᓯᔾᔨᔪᔪᖅ. ᑕᐃᑲᓂ ᑕᐃᒪ
ᐊᐅᓪᓚᕈᑎᒥᓂᕗᑦ ᐊᑦᑎᒃᑲᓗᐊᖅᑯ. ᑕᐃᒪᓕ
ᓂᕆᐅᖁᔨᔪᒍᑦ ᐊᔾᔨᒋᓐᖏᒻᒪᕆᑦᑕᖓᓂᒃ
ᑮᓇᐅᔭᖅᑐᓂᖅᓴᐅᒻᒪᕆᑦᑐᒥᒃ ᑭᖑᓂᑦᑎᓐᓂ
ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ. ᓂᕆᐅᖁᒋᔅᓯ. ᐃᖅᑲᓇᐃᔮᑦᑕ
ᐃᓚᖓᑦᑕ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐋᓘᒻᒪᑦ ᐳᓚᕋᖃᑦᑕᕐᓂᖅ.
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In 2015-16, we did travel to seven
communities. In 2016-17 so far, we have
travelled to five communities. I might
have my numbers a little bit wrong. Sorry,
six in 2015-16 and five in 2016-17. We
have plans for upcoming community
travel to five more communities for the
fall months and, then over the fall months,
planning for the remaining community
visits will take place because the goal is to
complete them all within the current fiscal
year. In the first year and a half of
opening, we have done a complete cycle
of one visit per community and then
starting the next fiscal year, we aim to get
into every community once a year.
There’s lots of travel that has taken place
since we have opened and certainly more
plans for the fall and more planning to do
for the winter months. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Sammurtok.
Mr. Sammurtok: Thank you, Madam
Chairperson. Page 26 of your 2014-15
annual report provides a summary of your
budget and expenditures for that fiscal
year. While it is noted that you expended
less than 50 percent of your annual budget
for 2014-15, the Standing Committee
appreciates that your office had only been
in existence for nine months and a number
of staff positions had yet to be filled. In
your view, is your office’s budget
adequate and, if not, in what expenditure
areas would you like to see changes?
Thank you, Madam Chairperson.
Chairperson: Thank you, Mr.
Sammurtok. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. You’re correct and thank you
for acknowledging that 2014-15 in terms

2015-16-ᒥ ᐅᐸᔅᓯᔪᒐᓗᐊᖅᑐᒍᑦ 7-ᓂᑦ ᓄᓇᓕᓐᓂ ᐊᒻᒪ
2016-17-ᒥ ᑕᓪᓕᒪᓂ ᓄᓇᓕᓐᓂ ᐅᐸᔅᓯᓯᒪᔪᒍᑦ.
ᐱᑦᑎᐊᕈᑭᓂᓛᒃ ᐋᒡᒐᐃ ᐱᖓᓲᔪᖅᑐᖔᑦ 6, ᑕᓪᓕᒪᓂᒃ
2016-17 ᐊᕐᕌᒍᖓᓂ. ᐸᕐᓇᑲᓐᓂᕐᒥᔪᒍᑦᑕᐅᖅ
ᑕᓪᓕᒪᒃᑲᓂᕐᓂᑦ ᐳᓛᕆᐊᕐᓂᐊᕐᓗᑕ ᐅᑭᐊᔅᓵᖅ ᐊᒻᒪ
ᐅᑭᐊᔅᓵᖑᓂᖓ ᑕᐃᒃᑯᐊ ᐅᐸᔅᓯᒪᓐᖏᑕᕗᓪᓗ
ᐅᑭᐊᔅᓵᖑᔭᕇᖅᑲᑦ ᐱᔭᕇᓛᕐᓂᐊᕐᓗᒋᑦ.
ᐱᔭᕇᕈᒪᓂᐊᕋᑦᑎᒍ ᑕᕝᕙᓂ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ
ᐊᑐᖅᑕᕗᑦ ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ. ᐊᕐᕌᒍ ᐊᕐᕌᒍ ᐊᕝᕙᖓᓗ
ᒪᑐᐃᖓᓕᖅᑎᓪᓗᑕ ᐳᓛᕆᐊᖅᑕᐃᓐᓈᓗᒐᓱᐊᕐᓂᐊᕋᑦᑎᒍ.
ᑕᐃᒪᓕ ᑭᖑᓪᓕᕐᒥ ᑮᓇᐅᔭᓕᕆᔾᔪᑎ ᐊᕐᕌᒍᖓ
ᐱᒋᐊᕐᒥᑉᐸᑦ ᑖᓐᓇ ᐱᒋᐊᓕᖅᑭᑎᒃᑲᓐᓂᓛᕐᒥᒐᑦᑎᒍ
ᐳᓛᕆᐊᕆᐊᖃᓕᕐᓗᑕ ᓄᓇᓕᓕᒫᓄᑦ. ᑕᐃᒪ
ᐳᓚᕋᖃᑦᑕᕕᐅᑎᓛᖅᑯᒍᑦ ᐸᕐᓇᓯᒪᕕᐅᑎᒃᑲᑦᑕ ᐅᑭᐊᔅᓵᖅ
ᐳᓚᕋᓐᓂᖅᓴᐅᒋᐊᔅᓴᖅ ᐅᑭᐅᕐᓗ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᒪᒃᐱᒐᖓᓂ 26, 2014-15 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᓇᓗᓇᐃᖅᑐᐃᓯᒪᒐᔅᓯ ᑮᓇᐅᔭᔅᓯ
ᐋᖅᑭᑎᖅᓯᒪᓂᕆᒐᔭᖅᑕᖓᓂ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᓯᓐᓂᓗ
ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ. ᑕᐃᒪ ᐊᕝᕙᕆᓐᖏᒻᒪᕆᑦᑕᖏᓐᓂᒃ
ᑮᓇᐅᔭᔅᓴᓯ 2014-15-ᒥ ᐊᑐᖅᓯᒪᒐᔅᓯ. ᑖᒃᑯᐊ
ᑲᑎᒪᔨᕋᓛᓂᓛᒃ ᑐᑭᓯᓯᒪᔫᒐᓗᐊᑦ ᒪᑐᐃᖓᓕᕋᔅᓯ 9ᑐᐃᓐᓇᕐᓂ ᑕᖅᑭᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ
ᐃᓐᓄᑐᐃᓐᓇᐅᓯᒪᒐᑎ ᐃᖅᑲᓇᐃᔮᔅᓴᖁᑎᓯ.
ᐃᓱᒪᒋᔭᔅᓯᒍᓪᓕ ᐊᓪᓚᕕᔅᓯ ᑮᓇᐅᔭᔅᓴᖏᑦ
ᓈᒻᒪᑦᑐᒋᕕᓯᐅᒃ? ᓈᒻᒪᑦᑐᒋᓐᖏᑯᔅᓯᐅᒃ ᓇᐅᒃᑯᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᓯ ᐊᓯᔾᔨᖅᑕᐅᖁᒐᔭᓐᖑᐊᖅᑭᓯᐅᒃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅ ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᓱᓕᔪᑎᑦ. ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑐᑭᓯᒐᕕᐅᒃ 2014-15-ᒥ
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of our office’s expenditures was an
anomaly year in that we were just getting
started. There was a significant surplus, as
we expected, for that year.
The following year, which we have now
completed, the following fiscal year,
2015-16, we still found ourselves in a bit
of a unique situation in that exactly half of
that year, we were still not open and under
development and in the other half, we
were open. Our expenditures for the 201516 fiscal year still won’t truly reflect what
our office’s expenditures will look like as
an office that has been open for a full year.
It will be actually this current year, 201617, the first full year that our budget gets
put to the test as an open office. We’re
very interested to see how this budget is
going to carry us. The plans and priorities
that we have set have been set within the
confines of the budget that we have been
given. However, this is the first year, like I
said, that we’re really putting that to the
test.
We anticipate that it will take about not
just this year but a good three years at
least to look at how our budget is carrying
us and to provide some feedback in terms
of the adequacy of that budget. We
anticipate at this point in time that maybe
there needs to be some shifting in terms of
dollars attached to line items. It would be
premature for me at this point in time to
make an overall, general comment on the
adequacy of the budget given that this is
only our first true year being operational.
Thank you, Madam Chairperson.
Chairperson: Thank you, Ms. Mulak.
(interpretation) Do you have another
question, Mr. Sammurtok?
Mr. Sammurtok: Thank you, Madam

ᑮᓇᐅᔭᖅᑐᕈᑎᒋᔪᔭᒃᑲᐃᓛᒃ ᐊᔾᔨᐅᔪᓐᖏᒻᒪᑕ
ᐱᒋᐊᓕᕋᑖᑕᐃᓐᓇᔪᒐᑦᑕ ᐊᒥᐊᒃᑯᓪᓗᐊᑲᓪᓚᔪᒐᑦᑕ.
ᑕᐃᒫᖏᓛᒃ ᓂᕆᐅᓇᔪᒻᒪᑦ ᑕᐃᑲᓂ ᐊᕐᕌᒍᒥ.

ᐊᕐᕌᒍᒻᒪᓪᓕ ᑕᐃᒪ ᐊᓂᒍᖅᓯᒪᓕᕋᑦᑎᒍ ᑖᓐᓇ 2015-16
ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦ ᓱᓕ ᐊᔾᔨᒋᔭᐅᓐᖏᑦᑐᒥᒃ ᐊᑐᕋᑦᑕ
ᐊᕝᕙᓪᓗᐊᖓᓂ ᐊᕐᕌᒍᖓᓂ ᓱᓕ ᒪᑐᐃᓚᐅᔪᓐᖏᓇᑦᑕ
ᐊᕐᕌᒍ ᐊᕝᕙᖓᓂ ᐊᕐᕌᒍ ᐊᕝᕙᑲᓐᓂᖓᓂ
ᒪᑐᐃᖓᓕᔪᒐᓗᐊᖅᑐᑕ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖅᐳᑦ
2015-16-ᒥ ᑕᑯᔅᓴᐅᑎᑦᑎᒻᒪᑕ
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓪᓚᕆᖃᑦᑕᓛᖅᑕᑦᑕ ᐊᔾᔨᒋᓐᖏᑕᖏᓐᓂᒃ
ᒪᑐᐃᖓᓪᓚᕆᓕᕈᑦᑕ.

ᑕᕝᕙ ᐅᓇ ᐊᕐᕌᒍ 2016-17 ᐊᕐᕌᒍᓕᒫᑦᑎᐊᖅ
ᒪᑐᐃᖓᓐᖑᓱᓕᑕᐃᓐᓇᕋᑦᑕ ᐊᓪᓚᕕᓪᓚᕆᐅᓪᓗᑕ. ᑕᐃᒫᒃ
ᑕᕝᕙ ᖃᐅᔨᒍᒪᓂᐊᕐᒥᔪᒍᑦᑕᐅᖅ ᑮᓇᐅᔭᑦ ᑖᒃᑯᐊ ᖃᓄᖅ
ᓈᒻᒪᓂᐊᖅᑑᔮᕐᒪᖔᑕᓘᓐᓃᑦ ᓯᕗᓪᓕᐅᖁᔨᓯᒪᔭᕗᓪᓗ
ᐋᖅᑭᑎᖅᓯᒪᓕᕋᑦᑎᒍ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᓱᓕᑦᑕᕐᕕᖏᑦ
ᒪᓕᑦᑐᒋᑦ. ᐊᕐᕌᒍᖓᓂ ᓯᕗᓪᓕᖅᐹᖓᓂ ᒪᑐᐃᖓᑎᓪᓗᑕ
ᒪᑐᐃᖓᓪᓚᕆᑦᑎᓪᓗᑕ ᐆᑦᑐᕋᕐᓂᐊᕋᑦᑎᒍ.

ᐆᒥᖓᑐᐊᖅ ᐊᕐᕌᒍᒥ ᐃᓱᒪᖃᓐᖏᓇᑦᑕ. ᐊᕐᕌᒍᓂᖅᑲᐃ
ᐱᖓᓱᓂᒃ ᕿᒥᕐᕈᐊᕆᐊᖃᕋᔭᖅᑐᒍᑦ ᐊᑐᕇᕈᑦᑎᒍ
ᑮᓇᐅᔭᕗᑦ ᓈᒻᒪᖃᑦᑕᓂᐊᖅᑑᔮᒻᒪᖔᖅ. ᑕᐃᒫᒃ
ᓂᕆᐅᒃᑲᓗᐊᖅᑐᒍᑦ ᒫᓐᓇ. ᑮᓇᐅᔭᐃᑦ
ᓇᒧᓐᖓᑕᖅᓯᒪᓂᖏᑦ
ᐊᐅᓪᓛᖅᑕᕆᐊᖃᒐᓛᖅᑑᔮᖅᑑᒐᓗᐊᑦ. ᑭᓯᐊᓂᓕ ᒫᓐᓇ
ᐅᖃᖅᓴᕋᐃᓗᐊᑲᓱᒃᑲᔭᖅᑐᖓ ᓈᒻᒪᑦᑐᒋᒻᒪᖔᒃᑯ
ᓈᒻᒪᑦᑐᒋᓐᖏᑯᒃᑯᓘᓐᓃᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᔅᓴᕗᑦ
ᓯᕗᓪᓕᖅᐹᒥ ᐊᕐᕌᒍᓕᒫᒥ ᐊᐅᓚᓂᐊᓕᑕᐃᓐᓇᕋᑦᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓯ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 2014-15-ᒥ
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Chairperson. Your annual report for 201415 was tabled on May 30 of 2016. When
do you anticipate tabling your 2015-16
annual report? Thank you, Madam
Chairperson.

ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᒪᐃ 2016ᖑᑎᓪᓗᒍ. ᑕᐃᒪᓕ 2015-ᒥ 2016-ᒧᑦ
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᖃᖓ
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᕈᓐᓇᓛᖅᑐᒋᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Sammurtok. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. The Representative for
Children and Youth Act outlines the
provision in terms of when annual reports
for the office are due. They are due six
months after the end of the fiscal year, so
that brings us to September 30, 2016 that
our next one is due.
We have had now preparation of one
annual report under our belts and we do
find that timeline quite challenging. We
find it challenging for several reasons,
because of the demand on our office and
that always remains our first priority, to
deal with our clients. It also pulls off of
writing at times. We also find it a
challenging timeline due to some of the
factors that we face in Nunavut in
producing such reports, such as
translation, proofreading, relying on cargo
to ship product, and printing outside the
territory. Those are all factors that
definitely impact our timeline to have that
available. We will get certainly underway
on the next annual report.
We have noted our concern with the board
with respect to the difficulty in achieving
that timeline. We have also looked at the
timelines that other advocacy offices
across the country have in making their
reports available and ours does tend to be
one of the strictest in terms of producing it
or turning it over rather quickly. All those
things combined creates a bit of a
challenge, we feel, for our office to

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᐃᑲᔪᖅᑎᐅᔪᖅ ᑭᒡᒐᑐᖅᑎᐅᔪᖅ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᖅ ᖃᖓᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 6
ᑕᖅᑮᑦ ᓈᒐᐃᑉᐸᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᕐᕌᒍᖓ
ᐃᓱᓕᓚᐅᖅᑎᓪᓗᒍ ᓴᖅᑭᖃᑦᑕᕆᐊᖃᕋᒃᑭᑦ. ᑕᐃᒪ
ᓰᑏᕝᕙᒥ ᓴᖅᑮᖃᑦᑕᕆᐊᖃᖅᑯᖓ. ᑭᖑᓪᓕᕐᒥ ᑕᐃᒪ
ᐊᕐᕌᒍ ᓰᑏᕝᕙᐅᓕᖅᑲᑦ ᓂᕆᐅᓛᕆᕗᓯ.

ᐊᒻᒪᓗ ᒫᓐᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᑦ ᐱᔭᕇᖅᓯᒪᓕᕋᑦᑕ
ᐊᑕᐅᓯᕐᒥᒃ ᐊᒻᒪ ᖃᐅᔨᔪᒍᑦ ᖃᓄᑎᒋ
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᕐᓂᖓ ᐊᖏᔪᐋᓗᒃ ᐃᒫᒃ
ᐱᒡᒐᓇᖅᑐᓂᓗ ᐊᒥᓱᑲᓪᓚᓐᓂ ᐱᔾᔪᑎᖃᖅᑐᓂ.
ᐊᓪᓚᕕᒻᒥᐅᑕᕗᑦ ᑖᒃᑯᓄᖓ ᓵᖓᑦᑎᒋᐊᖃᕕᐅᑎᔪᒻᒪᑕ
ᐃᑲᔪᒐᑕᖃᕋᓗᐊᕆᓪᓗᑎᑦᑕᐅᖅ ᐃᓄᓐᓂᑦ. ᐃᓄᓐᓂᒃ
ᐃᑲᔪᕆᐊᖃᕋᐃᒐᑦᑕ ᑎᑎᕋᑐᐃᓐᓇᖃᑦᑕᕈᓐᓇᐸᓐᖏᒻᒥᒐᑦᑕ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓴᓂᒃ. ᑕᐃᒫᒃ ᑕᕝᕙ ᐱᕕᖃᕋᓱᓐᓂᕗᑦ
ᑕᕝᕙ ᐱᔭᕆᐊᑐᓇᖅᓯᒪᔪᖅ ᐊᒻᒪ
ᐃᓄᑦᑎᑑᓕᖅᑕᐅᒋᐊᖃᕆᓪᓗᑎᑦ. ᐃᓄᑦᑎᑑᖅᑕᐅᒌᕐᖓᑕ
ᐅᖃᓕᒫᖅᑕᐅᓕᖅᑭᒋᐊᖃᕆᓪᓗᑎᑦ
ᐱᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ
ᐊᒥᓱᓕᐅᖅᑕᐅᑎᒋᐊᖃᕆᓪᓗᑎᒍ ᓄᓇᕗᑦ ᓯᓚᑖᓂ.
ᑭᖑᓪᓕᕐᒥ ᐊᕐᕌᒍᑕᒫᖅ ᐅᓂᒃᑳᔅᓴᕗᑦ
ᐱᒋᐊᖅᓯᒪᓕᕇᖅᑕᕗᑦ.

ᐃᓱᒫᓗᓇᖅᑐᐃᓪᓗ ᑎᑎᕋᖅᓯᒪᓪᓗᑎᒍ. ᑕᐃᒃᑯᐊ
ᐱᔭᕇᕐᕕᔅᓴᕆᔪᔭᕗᑦ ᐱᔭᕇᕐᕕᒋᑦᑎᐊᕋᓱᑦᑐᒌᓛᒃ
ᐱᒡᒐᓇᖅᓯᒪᒻᒪᑦ ᐊᒻᒪ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᑲᓇᑕᒥ
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᖃᑦᑕᑐᐃᓐᓈᓘᒻᒪᑕ ᐅᕙᒍᓪᓗ
ᐅᓂᒃᑳᕆᐊᖃᖅᑎᑕᐅᓂᖅᐹᖑᖃᑕᐅᒐᑦᑕ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ. ᑖᒃᑯᐊᓕᒫᕋᓗᐃᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ
ᐱᒡᒐᓇᖅᓯᒪᔪᖅ ᐊᓪᓚᕝᕕᒻᒥ 6-ᓂᒃ ᑕᖅᑭᑦ ᐊᓂᒍᕋᐃᑉᐸᑕ

ᓴᖅᑮᒐᓱᒋᐊᔅᓴᖅ ᐊᕐᕌᒍ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ
ᐃᓱᓕᓚᐅᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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produce within six months after the end of
the fiscal year. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. Mulak. I
didn’t quite hear a commitment to when
you’re going to be tabling the annual
report. I know you noted all the problems
about meeting your deadline, but are you
meeting your deadline for September
2016, this month? Thank you. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. No, it would be difficult for
us to meet that timeline for this month. It’s
very much underway, but it will not meet
that timeline.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᖃᖓ
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑮᓛᕐᓂᐊᕐᒪᖔᖅᐱᑦ ᑐᓴᕋᑖᓐᖏᓐᓇᒪ
ᐅᖃᕋᑖᕋᓗᐊᖅᑐᑎᑦ ᐱᔭᔅᓴᓕᕕᔾᔪᐊᕌᓘᒐᔅᓯᒎᖅ.
ᓰᑏᕝᕙᐅᓕᖅᑲᑦ 2016, ᑕᕝᕙᓂ ᑕᖅᑭᒥ,
ᓴᖅᑮᒍᓐᓇᓛᖅᑭᓯ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ
ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᕙᓂ ᑕᖅᑭᒥ ᓴᖅᑮᒍᓐᓇᔾᔮᓐᖏᑦᑐᒍᑦ
ᐅᐸᓗᓐᓂᐊᖅᑑᔮᖅᑐᒍᑦ ᖄᖏᐅᑎᓂᐊᖅᑐᒍᑦ.

Chairperson: Thank you, Ms. Mulak. Do
you have an idea of when you’re going to
be able to table the report, what month?
Thank you. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ.
ᖃᐅᔨᒪᕈᔪᑉᐲᑦ ᖃᖓ ᐱᔭᕇᕈᓐᓇᓛᕐᒪᖔᖅᐱᐅᒃ
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᕈᓐᓇᓛᕐᒪᖔᖅᐱᐅᒃ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ? ᑭᓲᓕᖅᑲᑦ ᑕᖅᑭ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ
ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. We’re hoping to have the
annual report finalized by December.
Thank you, Madam Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᕗᑦ ᐱᔭᕇᖅᓯᒪᖁᓛᖅᑕᕋᓗᐊᕗᑦ
ᑎᓯᕝᕙᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak.
Before I go to the next person on the list,
we’re going to take a 20-minute coffee
break. Thank you.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ.
ᑭᖑᓪᓕᕐᒨᓚᐅᓐᖏᓂᕐᓂ 20 ᒥᓂᔅᓯᒥᓂᒃ
ᑳᐱᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ.

>>Committee recessed at 14:56 and
resumed at 15:19

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 14:56ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ
15:19ᒥ

Chairperson: Good afternoon. Welcome
back after the break. I just want to remind
everybody, looking at the clock and the
number of people on my list, if we can
keep the preambles and questions short
and if we can get the answers a little
shorter too. We don’t have a lot of time
left and I’m sure there are a lot more
questions that people want to ask and we
want to hear the answers. If you can all

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ.
ᑐᓐᖓᓱᒃᑲᓐᓂᓕᕐᒥᒋᔅᓯ ᑕᖅᑲᐃᖅᓯᑲᐃᓐᓇᓚᐅᖅᑎᓪᓗᑕ.
ᓯᕿᓐᖑᔭᖅ ᑕᑯᓐᓈᖅᑐᒍ ᐊᒻᒪᓗ ᐅᖃᕈᒪᔪᐃᑦ
ᑕᑯᓐᓈᖅᑐᒋᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑐᐃᒍᑎᓯ ᓯᕗᓂᐊᒍᑦ
ᓇᐃᓈᕆᐊᖅᔫᒥᖃᑦᑕᕈᔅᓯᐅᒃ ᐊᐱᕆᓂᐊᓕᕋᐃᒍᔅᓯ ᐊᒻᒪ
ᑭᐅᔾᔪᑎᓯ ᓇᐃᓈᕆᐊᖅᔫᒥᖃᑦᑕᕐᓗᒍ ᐱᕕᑭᓕᕋᑦᑕ ᓱᓕ
ᐊᒥᓱᓂ ᐊᐱᖅᓱᕈᒪᕙᓪᓚᐃᒻᒪᑕ ᑭᐅᔭᖏᓐᓂᓪᓗ
ᑐᓴᕈᒪᓪᓗᑕ. ᑕᒪᓐᓇ ᖃᐅᔨᒪᒋᐊᕐᓂᐊᖅᑲᓯ ᐊᒻᒪᓗ
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just keep that in mind and also that we
have interpreters, just to try and not talk
too fast. I know I’m really guilty of that.

ᑐᓵᔨᖃᕋᑦᑕ ᖃᐅᔨᒪᐃᓐᓇᓂᐊᖅᑯᓯ
ᓱᒃᑲᓕᓗᐊᓐᖏᔾᔫᒥᔪᓂᒃ ᐅᖃᖃᑦᑕᓂᐊᖅᑯᓯ.
ᓱᒃᑲᓕᓗᐊᓲᖑᒐᒪᑦᑕᐅᖏᓛᒃ.

The next person on my list is Mr.
Qirngnuq.

ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ ᒥᔅᑕ ᕿᓐᖑᖅ.

Mr. Qirngnuq (interpretation): Thank
you, Madam Chairperson. (interpretation
ends) My question is on the consolidation
of the Representative for Children and
Youth Act. Under page 10, the first
paragraph, 19(1), “The Director of Child
and Family Services, appointed under the
Child and Family Services Act shall report
to the representative, the death or critical
injury of a child or youth if at the time of
the death or injury are within one year
before the death or the injury.” Can you
clarify for me “within one year or before
the death or the injury?” Thank you,
Madam Chairperson.
Chairperson: Thank you, Mr. Qirngnuq.
Ms. McNeil-Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. That provision specifically
puts onus on the Director of Child and
Family Services to report over to our
office critical injury and death related to
children and youth. So the timeframe
means that at the current time, or within a
one-year period prior to the current time.
Thank you, Madam Chairperson.

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒐᓕ
ᐱᔾᔪᑎᓕᒃ ᑖᓐᓇ ᑲᑎᖅᓱᖅᑕᐅᑎᓪᓗᒍ ᒪᓕᒐᖓ
ᒪᒃᑯᑦᑐᓄᑦ ᐊᒻᒪ ᓱᕈᓯᕐᓄᑦ ᒪᓕᒐᖓ ᒪᒃᐱᒐᖓ 10-ᖓᓂᒃ
ᓯᕗᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ ᑲᑎᓐᖓᐅᖅᑐᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 191. ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖓᒎᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᖅ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᓂᐊᕐᖓᑦ
ᑭᒡᒐᑐᖅᑎᐅᔪᒧᑦ ᐋᓐᓂᖅᑐᖃᓪᓚᕆᒐᐃᑉᐸᑦ ᐃᓅᓱᑦᑐᒥᒃ
ᓱᕈᓯᕐᒥᓘᓐᓃᑦ ᑕᐃᑲᓂ ᐃᓅᒍᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᕐᕌᒍ
ᐃᓅᒍᓐᓃᕐᕕᒥᓂᖓ ᐊᕐᕌᒍᖓ ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ.
ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᐊᕐᕌᒍᓪᓗᐊᒥ ᐊᕐᕌᒍ
ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ ᐋᓐᓂᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ
ᐃᓅᒍᓐᓃᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍᓘᓐᓃᑦ
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᖓᑕᒎᖅ? ᑐᑭᑖᖅᑎᒍᓐᓇᖅᑭᐅᖅ?
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕿᓐᖑᖅ. ᒥᔅ
ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᐃᓕᔭᐅᓯᒪᔪᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖏᔪᖅᑳᖓᓐᓄᑦ
ᑐᕌᖓᓪᓗᓂ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᖓᑦ ᐅᕙᒍᑦ
ᐊᓪᓚᕝᕕᖓᓄᑦ ᐋᓐᓂᖅᑐᖃᓪᓚᕆᒐᐃᑉᐸᑦ
ᐃᓅᔪᓐᓃᖅᑐᖃᕋᐃᑉᐸᓪᓗ ᓱᕈᓯᕐᒥ ᒪᒃᑯᑦᑐᓂᓪᓗ. ᑕᐃᒫᒃ
ᑖᓐᓇ ᐱᕕᖃᖅᑎᑕᐅᓂᖓ ᒫᓐᓇ ᑕᕝᕙᑦᑕᐅᑎᒋ
ᖃᐅᔨᒃᑲᐃᒋᐊᖃᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍ
ᐃᓱᓕᓚᐅᓐᖏᓐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. (interpretation) Mr. Qirngnuq, is
that it? Mr. Tom Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᕿᓐᖑᖅ, ᑕᐃᒫ? ᒥᔅᑕ ᑖᒻ ᓴᒻᒧᖅᑐᖅ, ᐃᕝᕕᐅᓕᕐᒥᔪᖅ.

Mr. Tom Sammurtok (interpretation):
Thank you, Madam Chairperson.
(interpretation ends) This is a short
follow-up to an item that one of my
colleagues brought up earlier regarding
specialists in your staff. I was wondering

ᑖᒻ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕋᓱᑐᐃᓐᓇᖅᑐᖓ
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓂ. ᒪᑯᐊ
ᖃᐅᔨᑕᐅᓂᕋᖅᑕᐅᓲᑦ, ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ
ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓄᑦ ᐸᕐᓇᓯᒪᒻᒪᖔᔅᓯ?
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at some future date; do you have any plans
to place specialists in the other regions
throughout Nunavut? (interpretation)
Thank you, Madam Chairperson.

ᐸᕐᓇᐅᑎᖃᕐᒪᖔᔅᓯᓘᓐᓃᑦ ᑕᒪᒃᑯᓂᖓ
ᐃᓕᓐᖓᓪᓚᕆᑦᑐᓂᒃ ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐃᓕᐅᖅᑳᓕᐊᕆᐊᔅᓴᖅ ᓄᓇᕗᑦ
ᓄᓇᓕᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Sammurtok. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. It’s currently a topic that’s
presented itself today. As I mentioned
earlier this morning, it’s a topic that’s
come up from community members in
some of our community travels. As a
brand new office, that’s just in its infancy
stages, trying to get established in Iqaluit,
it would be premature for me to say what
the plans are with respect to that in the
future. However, moving forward, it is
something that we need to think about. We
need to assess, as we move forward, and
get more years under our belt, how
effective we are being as an Iqaluit-based
organization, and how well we’re serving
communities across Nunavut.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ
ᐅᓪᓗᒦᓛᒃ ᑖᓐᓇ ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᔭᐅᓯᒪᔪᖅ
ᓴᖅᑭᖃᑦᑕᖅᑐᖅ. ᓄᓇᓖᖔᖅᑐᓂᑦᑕᐅᖅ
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒥᔪᖅ ᓄᓇᓕᓐᓄᑦ ᐳᓚᕋᑦᑎᓪᓗᑕ
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᖅ. ᑕᐃᑲᓂ
ᐊᓪᓚᕕᑦᑖᖃᐅᑦᑎᐊᑎᓐᓂ ᐱᒋᐊᓕᕋᑖᑦᑎᐊᑎᓪᓗᑕ
ᐃᖃᓗᓐᓂ, ᐅᖃᖅᓴᕋᐃᓗᐊᕋᔭᖅᐸᓪᓚᐃᔪᖓ ᖃᓄᖅ
ᐸᕐᓇᐅᑎᖃᕐᒪᖔᑦᑕ ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓄᑦ. ᑭᓯᐊᓂ
ᑲᔪᓯᒋᐊᕐᓗᑕ ᑖᓐᓇ ᐃᓱᒪᒋᒋᐊᖃᕐᓂᐊᕋᑦᑎᒍ
ᖃᐅᔨᒪᔪᖓ.ᑕᐃᒪ ᐊᐅᓚᓕᕈᑦᑕ ᐊᕐᕌᒍᒥ
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᖅᑲᐃ ᑕᒪᓐᓇ ᐃᓱᒪᒋᒋᐊᕆᐊᖃᕋᔭᖅᑐᖅ
ᖃᓄᕐᓗ ᐋᖅᑭᑐᖅᓯᒪᓂᕗᑦ ᕿᒥᕐᕈᐊᕆᐊᕐᓗᒍ ᖃᓄᑎᒋᓗ
ᐱᔨᑦᑎᕋᕐᓂᕗᑦ ᕿᒥᕐᕈᒋᐊᓕᕈᑦᑎᒍ
ᐅᖃᕋᔅᓴᐅᒐᔭᖅᐸᓪᓚᐃᔪᖅᔭ

So it’s a bit premature, at this point in
time, to make any form of commitment
with respect to response on that question.
It’s a very good question, and one that we
will definitely be taking a look at, in terms
of how we serve the entire community in
the future. Thank you, Madam
Chairperson.

ᒫᓐᓇ ᖃᓄᖅ ᐱᓂᐊᕐᓂᕋᕐᓗᖓ
ᐅᖃᖅᓴᕋᐃᓗᐊᕋᔭᖅᐸᓪᓚᐃᔪᖓ.
ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕚᓘᒐᓗᐊᖅ ᑖᓐᓇ ᑭᓯᐊᓂ
ᕿᒥᕐᕈᓪᓚᕆᓛᖅᑕᕗᑦ ᖃᓄᖅ ᓄᓇᓖᑦ
ᐱᔨᑦᑎᕋᕈᓐᓇᓛᕐᒪᖔᑦᑎᒍ ᓯᕗᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.

Mr. Sammurtok (interpretation): Thank
you, Madam Chairperson. (interpretation
ends) One of your key activities in 201415, as described in pages 18 and 19 of
your annual report was to begin building
your office’s relationship with the
Government of Nunavut and its various
departments. What challenges did you

ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ)
ᐃᓚᖓᑦ ᑕᕝᕙ ᐱᓕᕆᐊᓪᓚᕆᒥᓂᖅᓯ
ᐱᓕᕆᐊᓪᓚᕆᒥᓂᕋᔅᓯᐅᒃ 2014-15-ᒥ ᒪᒃᐱᒐᖓᓂ 1819-ᖓᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂ. ᐊᓪᓚᕝᕕᓯ
ᐱᓕᕆᖃᑎᖃᕐᓂᖓᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ
ᐱᓕᕆᕕᕈᓘᔭᖏᓐᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᓂᐊᕐᓂᕋᔅᓯ. ᑭᓱᑦ
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face in the initial stages of developing this
relationship? (interpretation) Thank you,
Madam Chairperson.

ᑕᐃᒪ ᐱᒡᒐᓇᖅᑐᓯᐅᕈᑎᒋᓐᓂᖅᑭᓯᐅᒃ ᑖᒃᑯᓂᖓ
ᐋᖅᑭᑦᑎᕆᒐᓱᑦᑐᓯ ᐱᓕᕆᖃᑎᖃᓐᓂᓴᔅᓯᓐᓂ?
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Sammurtok. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Overall, the response and the
interactions with our office have been
quite positive with the Government of
Nunavut. That’s not to say that there
haven’t been challenges. The very nature
of the work that we do is challenging.
These are difficult discussions, at times,
that we need to enter into. The type of
information that we request and receive is
a change for government departments to
have to provide.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓘᓐᓇᖓᓕ ᑕᑯᓐᓈᖅᑐᒍ ᑕᒪᒃᑯᐊ ᐊᓪᓚᕕᑦᑎᓐᓂ
ᐊᑐᕋᓱᖃᑦᑕᕐᓂᐅᔪᐃᑦ ᐱᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓃᖔᖅᑐᓄᑦ. ᐱᒡᒐᓇᖅᓯᒪᒐᓗᐊᕆᓪᓗᓂ
ᐃᖅᑲᓇᐃᔮᕗᓂᓛᒃ ᐱᒡᒐᓇᑦᑕᐅᑎᒋᒻᒪᑦ. ᐃᓛᓐᓂᑯᓪᓗ
ᐱᒡᒐᓇᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᕆᐊᖃᖅᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ
ᑐᔅᓯᕋᖅᑕᕗᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᐃᑦ ᖃᓄᐃᑦᑑᓂᖏᑦ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪ
ᖃᐃᑦᑎᔭᕆᐊᖃᓕᑲᓪᓚᔅᓯᒪᔪᐋᓘᒻᒪᑕ
ᖃᐃᑦᑎᔭᕆᐊᖃᖅᐸᔪᓐᖏᒃᑲᓗᐊᖅᑐᑎᑦ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ.

So we move forward in a very positive
fashion. We don’t look back and dwell on
those challenges. Each one that we came
across, we anticipated, given the newness
of our office and the changes that our
office being on the scene now in Nunavut
entails and what that means for these
departments. So overall, it’s been quite
positive. Definitely, some challenges, with
respect to just the newness of our office.
Like I said, most of those have been
anticipated and, with good discussion and
collaboration, have been easily navigated.
Thank you, Madam Chairperson.

ᐱᐅᔪᒃᑯᑦ ᑭᓯᐊᓂ ᐃᖏᕐᕋᓯᓯᒪᔪᖅ ᐊᒻᒪ
ᐱᒡᒐᓇᖅᑐᖅᓯᐅᖅᑐᒥᓃᑦ
ᓄᖅᑲᖓᔾᔪᑎᐋᓗᑐᐃᓐᓇᕆᕙᓐᖏᓇᑦᑎᒍ
ᓯᕗᒧᐊᕆᐊᕋᓱᐃᓐᓇᐸᒃᑲᑦᑕ
ᐊᓯᔾᔨᕆᐊᖃᖅᑐᖃᓕᕋᐃᒻᒪᓪᓗ ᐊᓯᔾᔩᕙᑦᑐᑕ. ᒫᓐᓇ
ᖃᐅᔨᒪᑎᑕᕗᑦ ᐊᓪᓚᕝᕕᕗᑦ ᑭᓲᒻᒪᖔᖅ ᖃᓄᕐᓗ
ᑐᑭᖃᕐᓂᐊᓕᕐᒪᖔᖅ ᐱᑕᖃᖅᑎᓪᓗᒍ.
ᐊᐅᓚᑦᑎᐊᖏᓐᓇᕈᔪᔅᓯᒪᔪᖅ
ᐱᒡᒐᓇᖅᑐᖅᓯᐅᑲᐃᓐᓇᐸᒃᑲᓗᐊᖅᑐᑕ ᓄᑖᖑᓂᕗᖅᑲᐃ
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑭᓯᐊᓂ ᓂᕆᐅᓇᖅᑐᐃᓐᓇᐅᔪᔪᑦ
ᓂᕆᐅᓇᖅᑐᐃᓐᓇᕈᔫᔪᔪᑦ ᐱᒡᒐᓇᖅᑐᔅᓯᐅᕈᑎᒋᕙᑦᑕᕗᑦ.
ᑭᓯᐊᓂ ᐊᓂᒍᕈᓐᓇᑎᐊᖅᓯᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᒧᓚᒃ.
ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.

Mr. A. Sammurtok (interpretation):
Thank you, Madam Chairperson.
(interpretation ends) Comparing with
other jurisdictions across Canada, are
there any ways in which you consider
Nunavut’s legislation with respect to child
and youth advocacy to be inadequate or in
need of amendment?

ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ
ᓴᓂᓕᖃᖅᑎᓪᓗᒍ ᐊᓯᖏᓐᓂ ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᓂᒃ
ᑲᓇᑕᒥ, ᑕᐃᒪ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐊᒥᓂᕆᓯᒪᔭᖏᑦ ᓱᕈᓰᑦ
ᒪᒃᑯᑦᑐᐃᓪᓗ ᐃᑲᔪᖅᓯᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᒥᒐᖅᑐᒋᕕᓯᐅᒃ
ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᖃᖅᑐᒋᕕᓯᐅᓪᓘᓐᓃᑦ?
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Chairperson: Thank you, Mr.
Sammurtok. I think that was touched upon
this morning but I’ll give it to Ms.
McNeil-Mulak to respond if she wants to.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᑖᓐᓇ ᐅᓪᓛᖅ ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ ᒥᔅ
ᒧᓚᒃ-ᒨᕐᓂᐊᖅᐸᕋ ᑭᐅᓂᐊᖅᐳᖅ ᑭᐅᔪᒪᒍᓂ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. We did a draft of that
question earlier on and I think the key
point that I would highlight is that we
have a very robust Act here in Nunavut.
There will be an opportunity at the fiveyear mark to take a look at the
Representative for Children and Youth Act
and we have noted, as a priority for our
office, to submit feedback into that
process. Thank you, Madam Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑭᐅᖅᑲᐅᔭᕗᑦ ᐅᐊᑦᑎᐊᖅ ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᐅᖃᐅᓯᕆᓪᓗᐊᑕᖅᑲᐅᔭᒃᑲ. ᒪᓕᒐᖅ ᑖᓐᓇ ᓄᓇᕗᒻᒥ
ᐊᒃᓱᐋᓗᒃ ᐊᑑᑎᖃᕐᒪᑦ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ ᐊᓂᒍᖅᐸᑕ
ᕿᒥᕐᕈᓇᒃᑕᐅᓛᖅᑐᖅ ᑖᓐᓇ ᑭᒡᒐᑐᖅᑎᐅᑉ ᓱᕈᓯᕐᓄᑦ
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᖅ ᐃᖅᑯᓪᓕᐅᑎᒋᓛᕋᑦᑎᒍ
ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. McNeilMulak. Mr. Sammurtok.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ.

Mr. A. Sammurtok: Thank you, Madam
Chairperson. This may have been touched
upon as well, however on top of page 19
of your report, it’s noted that there’s
currently no national children’s
commissioner. Can you elaborate on how
having such a position at the national level
could impact Nunavut’s Office of the
Representative of Children and Youth?
Thank you, Madam Chairperson.

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐅᖃᐅᓯᕆᔭᐅᔪᔅᓴᐅᔪᕕᓂᐅᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᒪᒃᐱᒐᖅ
19-ᖓᓂ ᖁᓛᓂ ᐅᓂᒃᑳᕐᓂ ᒫᓐᓇᐅᔪᖅ ᑲᓇᑕᓕᒫᒥ
ᓱᕈᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᖃᓐᖏᒻᒪᑦ. ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ
ᖃᓄᐃᑦᑐᒥᒃ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᑲᒥᓯᓇᖃᓕᕐᓗᓂ
ᑲᓇᑕᓕᒫᒧᑦ ᐊᒃᑐᐃᔪᓐᓇᕐᒪᖔᖅ ᐃᓕᔅᓯ ᓄᓇᕗᒻᒥ
ᐊᒡᓚᕝᕕᖓᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Sammurtok. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. You’re correct. Currently in
Canada, there is no national representative
or national advocate or spokesperson for
children and youth. It is an issue that the
Canadian council of child and youth
advocates across the country has been
quite vocal on over the years and
continues to this day. The advantages in
terms of Nunavut and all jurisdictions
across the country is that without that, we

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᓱᓕᔪᖅ. ᒫᓐᓇᐅᔪᖅ ᑲᓇᑕᒥ ᑲᓇᑕᓕᒫᒧᑦ ᑐᕌᖓᔪᒥᒃ
ᑭᒡᒐᖅᑐᐃᔨᑕᖃᓐᖏᒻᒪᑦ ᓱᕈᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᔪᓂᒃ
ᓱᕈᓯᓕᕆᓂᕐᒧᑦ ᒪᒃᑯᑦᑐᓕᕆᓂᕐᒧᓪᓗ. ᑲᑎᒪᔨᖏᑦ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑐᓪᓗ ᑭᒡᒐᑐᖅᑎᖏᑕ ᑖᒃᑯᐊ
ᓂᓪᓕᐊᔾᔪᑎᒌᓐᓇᖃᑦᑕᖅᓯᒪᔭᖓ ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓄᑦ
ᐅᓪᓗᒥᒧᑦ ᑎᑭᒃᖢᒍ ᐊᑑᑎᖃᕐᓂᕆᔭᖓ ᓄᓇᕗᒻᒧᑦ
ᐃᓘᓐᓇᖏᓪᓗ ᑲᓇᑕᒥ ᒐᕙᒪᖃᖅᕖᑦ
ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂ. ᐱᑕᖃᓐᖏᑎᓪᓗᒍ ᑖᓐᓇ
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have no national voice for our country’s
children. We each have our own
jurisdictional voices and some
jurisdictions like I mentioned before don’t
currently have a provincial or territorial
advocate, so we don’t have a national
voice. We don’t have a person in a
position from a national perspective
applying a child rights lens to national
issues so it’s certainly something that, as a
council member, we will continue to
advocate for.
With a national advocate position, it will
allow all of us in our respective
jurisdictions and the country as a whole, to
promote a more enabling environment for
children and youth, and child rights.
Thank you, Madam Chairperson.
Chairperson: Thank you, Ms. McNeilMulak. Mr. Sammurtok, are you done?
Mr. Mikkungwak.

ᑲᓇᑕᓕᒫᒧᑦ ᑐᕌᖓᔪᒥᒃ ᓂᐱᑕᖃᓐᖏᑦᑐᖅ. ᐊᑐᓂ
ᒐᕙᒪᖃᕐᕕᑎᓐᓄᑦ ᓂᓪᓕᕐᕕᖃᖅᑐᒎᒐᓗᐊᖅ ᑭᓯᐊᓂ
ᐅᖃᖅᑲᐅᒐᓗᐊᕋᑦᑕ ᒫᓐᓇ ᑲᓇᑕᒥ
ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓄᓪᓗ ᐊᔭᐅᖅᑐᐃᔨᖃᓐᖏᓇᑦᑕ
ᑭᒡᒐᖅᑐᐃᔨᖃᓐᖏᓇᑦᑕ. ᑲᓇᑕᓕᒫᒥ ᑐᕌᖓᔪᒥᒃ
ᓂᐱᑕᖃᓐᖏᑦᑐᖅ ᑲᓇᑕᓕᒫᒧᑦ ᑐᕌᖓᔪᓂᒃ
ᐱᑕᖃᓐᖏᑦᑐᖅ ᓱᕈᓯᓕᕆᔾᔪᑎᐅᓂᐊᖅᑐᓂᒃ. ᑕᐃᒪᓕ
ᑖᓐᓇ ᑲᑎᒪᔨᐅᓪᓗᑕ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᒌᓐᓇᓂᐊᖅᑕᕗᑦ
ᑲᓇᑕᓕᒫᒧᑦ ᐃᓂᖃᖁᓪᓗᒍ ᑐᕌᖓᔪᒥᒃ ᑲᓇᑕᓕᒫᒥ.
ᑲᔪᖏᖅᓴᐃᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐊᔪᓐᖏᓂᖅᓴᐅᓂᐊᕐᒪᑕ
ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑲᒪᑎᓪᓗᑕ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᓴᒻᒧᖅᑐᖅ, ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation): Thank
you, Madam Chairperson. The legislation
on your Representative for Children and
Youth Act on page 2, 1(b)(2), (3) gives the
Representative for Children and Youth the
authority to provide support and services
to children and youth who may be
receiving services under the criminal code
or the youth criminal justice Act. You
have spoken about getting information to
children and youth in schools.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ.
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᓕᒐᖅ ᑭᒡᒐᑐᖅᑎᓄᑦ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᒃᐱᒐᖅ 2-ᒥ, 1-B (2), (3)-ᓗ. ᒪᓕᒐᖅ
ᒪᓕᒐᖅ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔪᓂᒃ ᑐᓂᓯᖃᑦᑕᕐᒪᑕ
ᓴᓐᖏᓂᕐᒥᒃ ᑭᒡᒐᑐᐃᔾᔪᑎᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ.
ᐃᒻᒪᖃ ᐱᔨᑦᓯᖅᑕᐅᔪᓄᑦ ᒫᓐᓇ ᓯᖁᒥᑦᑎᑕᐅᓯᒪᑎᓪᓗᒋᑦ
ᓯᖁᒥᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᒪᓕᒐᐃᑦ, ᑐᓴᒐᒃᓴᓂᑦ
ᐅᖃᐅᓯᖃᕋᑦᑕ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ
ᐃᓕᓐᓂᐊᕐᕕᒻᒥᓗ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ.

How do you work with children and youth
who may be in correctional facilities?
Thank you, Madam Chairperson.

ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐱᑦ ᓱᕈᓯᕐᓂ ᐊᒻᒪ
ᐊᓄᓪᓚᔅᓰᕕᒻᒦᑦᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Mr.
Mikkungwak. Ms. McNeil-Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. As part of our mandate on
our public awareness work, it extends far
beyond the reach of children in schools.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓚᖏᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᕗᑦ ᑕᖅᑲᒃᑯᓄᖓ
ᓱᖅᑯᐃᓯᑎᑦᑎᓇᓱᓪᓗᓂ ᐱᓕᕆᐊᕗᑦ ᑭᓲᒻᒪᖔᑦ
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With respect to that work, you will see our
office visit young offenders’ facilities.
You will see our office visit youth centres
and youth committees. Anywhere any
child or youth facility in Nunavut is
covered under our area of jurisdiction, so
then it is very much part of our public
awareness campaign and targeted groups
to visit all those facilities across the
territory. Thank you, Madam Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation): Thank
you very much, Madam Chairperson. I
know that you are consulting with the
communities to make sure that they know
about the RCY Act. What about the young
people from down south that have been
apprehended and moved out of Nunavut?
What about these children and youth who
have been apprehended and are housed
outside of Nunavut? Are you responsible
for those children and youth too? Thank
you, Madam Chairperson.
Chairperson: Thank you, Mr.
Mikkungwak. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. That’s an excellent question.
First and foremost, children who are under
the care of the director of child and family
services and are placed out of territory,
any administrator of a program, whether
it’s a principle, the director has a
requirement to share information about
our office with children and youth in
receipt of their services. We share that
obligation out with service providers. We
would hope that information about our
office gets to children and youth in
Nunavut or outside of Nunavut.
Also, we have a memorandum of

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑕᕗᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ
ᐱᓕᕆᔭᐅᓂᐊᖅᑐᖅ ᒪᒃᑯᑦᑐᓄᑦ ᐊᓄᓪᓚᔅᓰᕕᒃ ᑕᐃᓐᓇ
ᐅᐸᑦᑕᐅᖃᑦᑕᕐᓗᑎ ᐊᒻᒪ ᒪᒃᑯᒃᑐᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ
ᖃᖓᑐᐃᓐᓇᖅ ᒪᒃᑯᒃᑐᒃᑯᕖᑦ ᓱᕈᓯᒃᑯᕖᓪᓘᓐᓃᑦ ᓄᓇᕗᑦᒥ
ᐱᓕᕆᔪᓐᓇᑕᑦᑕ ᐃᓗᐊᓃᑐᐊᖅᐸᑦ ᐃᓚᒋᕙᐅᑉ
ᑕᖅᑲᒃᑯᓂᖓ ᐃᓕᓴᐃᓇᓱᓪᓗᑕ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ
ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ: ᒪ’`ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᑕᐃᒪ
ᒪᒃᑯᒃᑐᓂᓪᓗ ᓄᑕᖅᑲᓂᓪᓗ ᑐᕼᐅᒪᑎᑦᓯᒋᐊᓂᓗᒃᑐᑎᑦ
ᐅᓂᕐᓗᒃᑐᑎᑦ ᐅᕐᓂᕈᑎᑦᑕᕐᒪᑕ. ᑕᐃᒃᑯᐊᓕ ᖃᓪᓗᓈ
ᓄᓈᓂ ᓄᓇᕗᑦᒦᓐᖔᖅᓯᒪᔪᑦ ᒪᒃᑯᒃᑐᑦ
ᐊᖅᓵᖅᑕᐅᓯᒪᓐᓂᑰᔪᑦ ᑕᐃᒃᑯᐊᓕ ᒪᒃᑯᒃᑐᓪᓘᓐᓃᑦ
ᓄᑕᖅᑲᓪᓘᓐᓃᑦ ᐊᖅᓵᖅᑕᐅᓯᒪᔫᔪᑦ ᓄᓇᕗᑦ
ᓯᓚᑖᓃᑦᑐᓪᓕ ᖃᓄᕐᓕ ᐃᕼᐅᒪᒋᕙᒃᐱᓯᐅᒃ? ᒪ’ᓇ,
ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕚᓗᒃ. ᑕᐃᒪᐃᒻᒪᑦ
ᐱᒻᒪᕆᐅᓂᖅᐹ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᔪᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ
ᐱᓕᕆᕕᖓᓐᓂ ᐸᖅᑭᔭᐅᓕᖅᐸᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ
ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᐱᓕᕆᐊᒥ ᐊᖓᔪᖅᑳᕐᓘᓐᓃᑦ
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓗᓂ ᑐᓴᒐᒃᓴᓂ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ ᒥᔅᓵᓄᑦ
ᑐᓴᖅᑎᑦᑎᓇᓱᑉᐸᑦ ᐱᔨᑦᑎᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂ ᑐᓴᒐᒃᓴᐃᑦ
ᑕᒪᒃᑯᐊ ᐊᒥᖅᑳᖃᑦᑕᖅᑕᕗᑦ ᐱᔨᑦᑎᖅᑎᐅᔪᓄᑦ. ᑖᓐᓇ
ᐃᓚᖓ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᑕᕗᑦ ᑐᓴᒐᒃᓴᐃᑦ ᐊᓪᓚᕕᒃᑕ
ᒥᔅᓵᓅᖓᔪᓂᑦ ᓄᓇᕗᑦᒥ ᓯᓚᑖᓃᖓᔪᓄᑦ
ᑐᓴᖅᑎᑦᑎᖃᑦᑕᕐᒥᔪᒍᑦ.

ᑐᑭᓯᐅᒪᖃᑎᒌᒍᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᑕᖃᕐᒪᑦ ᑲᓇᑕᒥ
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understanding that is signed with the
Canadian council, which allows us to
work with other advocacy offices when
children and youth are placed out of
territory. While our law can’t extend
beyond borders, our children often do.
They often move outside of the
geographical boundaries of Nunavut,
which is why we have that agreement in
place.
We can go about that two ways. We can
work with the departments here in
Nunavut that are delivering services to
children and youth outside of Nunavut, for
instance, children in care. We can work
with the departments on this end. We can
also work with other advocacy offices in
that jurisdiction and join forces, if you
will, to make sure quality advocacy
services are extended to children and
youth outside of the territory. Thank you,
Madam Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation): Thank
you very much, Madam Chairperson. If
you can respond to my next question, I
would appreciate it. In Nunavut, we are
quite passionate about our mother tongue
in Inuktitut. When you receive a phone
call at your office from either a child or
youth, which language do they use the
majority of the time? I would like to have
an understanding on that. Thank you,
Madam Chairperson.

ᑲᑎᒪᔨᖏᓐᓂ ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕋᑦᑕ
ᐃᑲᔪᖅᑎᐅᔪᓂᑦ ᐅᔭᐅᖅᑎᐅᔪᓂ ᓱᕈᓯᓐᓄᑦ ᓄᓇᕗᑦ
ᓯᓚᑖᓃᑦᑐᓂᒃ. ᑕᐃᒪᐃᒻᒪᑦ ᒪᓕᒐᕗᑦ ᑖᓐᓇ ᓄᓇᕗᑦ
ᓯᓚᑖᓂ ᐊᑐᖅᑕᐅᔪᓐᓇᖏᒻᒪᑦ ᓱᕈᓰᓪᓗ ᓄᓇᕗᑦ ᓯᓚᑖᓂ
ᐸᖅᑭᔭᐅᓪᓗᑎᒃ ᐊᖅᓵᖅᑕᐅᓂᑯ ᓄᑦᑎᖅᑕᐅᖃᑦᑕᕐᒪᑕ
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᖏᖃᑎᒌᒍᑎᒃᑰᖃᑦᑕᖅᑐᒍ.

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᑐᒍ ᒪᕐᕉᓕᖅᑲᖓᓗᓂ
ᐱᓕᕆᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᑐᒍ ᐱᔨᔅᓯᖅᑐᓂᒃ
ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᓯᓚᑖᓃᑦᑐᓂ ᓄᓇᕗᑦ, ᐊᒻᒪᓗ
ᐱᓕᕆᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕐᒥᔪᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐊᔭᐅᖅᑐᐃᔨᓂᑦ ᓱᕈᓯᕐᓂ ᐃᑲᔪᖅᑐᐃᔨᐅᖃᑦᑕᖅᑐᓂ
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᒍ ᑲᑐᔾᔨᖃᑎᒌᑦᑐᑕ
ᑕᐱᕇᕌᓪᓚᒃᑐᑕ ᑖᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᐱᐅᑦᑎᐊᖁᓪᓗᒋᑦ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔨᑦᑎᕈᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ
ᓄᓇᕗᑦ ᓯᓚᑖᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ. ᐅᓇᓕ
ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒐ ᑭᐅᔭᐅᔫᓪᓗᐊᕈᒪ ᐃᓚᒃᓯᔨᓪᓚᕆᑉᓯᓐᓂ
ᓯᕙᓂᖅᑕᐅᓵᕌᖓ ᑎᑎᕋᕐᕕᒋᔭᔅᓯ ᑭᐅᔫᓪᓗᐊᕋᔭᖅᐸᕗ
ᖁᕕᐊᓇᕋᔭᖅᑐᖅ. ᓄᓇᕗᑦᒥ ᑕᐃᒪ ᐅᖃᐅᓯᑦᑎᓐᓂ
ᐃᓄᒃᑎᑐᑦ ᐊᒃᓱᕉᑎᖃᐃᓐᓇᖅᐸᕋᑦᑕ
ᓯᕙᓂᖅᑕᐅᔭᕌᖓᔅᓯᓕ ᑎᑎᕋᕐᕕᓯᓐᓄᑦ ᓄᑕᖅᑲᒥᓪᓘᓐᓃᑦ
ᒪᒃᑯᒃᑐᒥᓪᓘᓐᓃᑦ ᓇᓕᐊᓐᓂ ᐅᖃᐅᓯᕐᓂ
ᐊᑐᕆᐊᓪᓚᖅᓯᓐᓇᑕᖅᐸ? ᑐᑭᕼᐃᕼᐊᕈᑎᑐᐃᓐᓇᕋ. ᒪ’ᓇ,
ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Most of our interactions that
come in from clients are in English. Thank
you, Madam Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᒃᑯᐊ ᐅᖃᐅᓯᖅ ᐅᖃᖅᑭᒌᖃᑦᑕᖅᑕᕗᑦ
ᖃᓪᓗᓇᐅᔭᐃᓐᓇᐅᔭᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.

Mr. Mikkungwak (interpretation): Thank
you very much, Madam Chairperson. I’ll
ask another question. You have consulted
with youth who are in correctional
facilities or youth who are incarcerated on
the roles and responsibilities of your
office. What kinds of advocacy programs
do you have to serve the youth who are
incarcerated in regard to rules and
legislation? How do you provide support
to them? Thank you, Madam Chairperson.

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐊᐱᕆᒃᑲᓂᕐᓂᐊᖅᐳᖓ ᑕᐃᒪ ᑕᒪᒃᑯᐊ
ᑎᒍᔭᐅᓯᒪᕝᕕᒻᒦᑦᑐᑦ ᒪᒃᑯᒃᑐᑦ ᒪᒃᑯᒃᑑᓪᓗᐊᖑᓇᔭᖅᑐᑦ,
ᓄᑕᖅᑲᓪᓘᓐᓃᑦ ᑎᒍᔭᐅᓯᒪᕕᒻᒦᑦᑐᑦ ᒫᓐᓇᐅᔪᖅ
ᒪᒃᑯᒃᑑᕼᐃᕕᖕᓂᑦ ᑐᓴᐅᒪᓕᕐᒪᑕ, ᑐᓴᐅᒪᑎᑦᑎᓯᒪᓕᕋᔅᓯᐅᒃ
ᖃᓄᖅ ᐱᓕᕆᐊᖃᖅᐸᒻᒪᖔᔅᓯ. ᖃᓄᒃᑲᓐᓂᖅ
ᐃᑲᔪᖅᕆᐊᒃᑲᓐᓂᖅᐸᔪᕕᓯᐅᒃ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑑᔪᑦ
ᑎᒍᔭᐅᓯᒪᕕᒻᒦᑦᑐᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᐱᖁᔭᐃᑦ ᒪᓕᒐᐃᑦ
ᒥᔅᓵᓄᑦ ᖃᓄᖅ ᐃᑲᔪᕆᐊᒃᑲᓐᓃᖅᑑᓪᓗᐊᖅᐱᓯᐅᒃ? ᒪ’ᓇ,
ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, we do visit those
facilities. For instance, the young
offenders’ facility here in Iqaluit, we
certainly visit there and share information
with individuals who are in that facility.
They are offered the exact type of
advocacy service that any child or youth
would be provided from our office. Our
office does not have legal authority,
however, to provide any type of legal
services to children and youth who are
incarcerated. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Mikkungwak.
Mr. Mikkungwak (interpretation): Thank
you very much, Madam Chairperson. In
order for Nunavummiut to get a better
understanding of the roles and
responsibilities of your office, do you
have any strategy or plan? If I heard
correctly, there are two positions. The
staff need vacation. Do you have
vacations alternating between your staff?

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᐳᓛᕆᐊᖃᑦᑕᖅᑐᒍᑦ ᐊᓄᓪᓚᒃᓰᕕᓐᓄᑦ ᒪᒃᑯᒃᑐᑦ
ᐃᖃᓗᓐᓂ ᑎᒍᔭᐅᓯᒪᕝᕕᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᓂᓪᓗ
ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇ ᐊᔾᔨᑦᑎᐊᖓᓂᑦ
ᐱᔨᑦᑎᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᔪᑎᖏᓐᓂ
ᐊᓪᓚᕕᑎᓃᓐᖔᖅᑐᓂ ᐊᓪᓚᕕᕗᑦ ᐱᔪᓐᓇᕐᓂᖃᓐᖏᒻᒪᑦ
ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᖅᑎᒍᑦ ᐱᔨᑦᑎᕈᑎᖃᕈᓐᓇᖏᒻᒪᑕ
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ.
ᓄᓇᕗᑦᒥᐅᑕᐃᑦ ᐱᕚᓪᓕᖁᓪᓗᒋᑦ ᑐᑭᓯᐅᒪᕚᓪᓕᖁᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᔅᓯᓐᓂ ᒥᔅᓵᓄᑦ ᐸᕐᓇᓯᒪᐃᓐᓇᑕᖅᐱᓯ
ᑕᐃᒪ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐅᓪᓛ ᑐᓵᑦᑎᐊᕐᓂᕈᒪ
ᒪᕈᓘᕝᕙ ᐱᖓᓲᒻᒪᑕᑭᐊᖅ ᒥᕐᖑᐃᓯᖅᑕᕐᓂᖏᑦ
ᐊᕐᕌᒍᑕᒫᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᒥᕐᖑᐃᓯᓚᐅᔪᒻᒪᑕ
ᑭᐳᔮᖅᑐᒋᑦ ᒥᕐᖑᐃᓯᕐᓂᖏᑦ ᐋᖅᑭᐅᒪᕙᒃᐱᓯᐅᒃ? ᒪ’ᓇ,
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Thank you, Madam Chairperson.

ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Mikkungwak. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᒪᒃᓃᓪᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, vacation scheduling is
something that is well thought out and
discussed in advance. There’s always
adequate coverage at our office for
children and youth at all times throughout
the year. Thank you, Madam Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᕿᑲᕆᐊᖅᑐᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᑦᑎᐊᖃᑦᑕᖅᑕᕗᑦ
ᐅᖃᐅᑕᐅᖃᑦᑕᖅᑐᑎᓪᓗ ᓯᕗᕐᖓᒍᑦ. ᑕᐃᒪᓐᖓᓕᒫᖅ
ᑭᖑᕝᕕᖅᑎᑕᖃᑦᑎᐊᖃᑦᑕᖅᑐᖅ ᑕᐃᒪᓐᖓ
ᕿᑲᕆᐊᖅᑐᖅᑐᖃᕌᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak.
(interpretation) Are you done? Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. I would like to get
back to some questions that were posed to
get clarification. We spoke about positions
that are required to be filled by bilingual
people because a majority of the
population in Nunavut are Inuktitutspeaking people and a majority of the
youth and children that you represent are
Inuit.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ.
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑦᑕ ᐃᓚᖏᓐᓄᑦ
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ. ᐃᒃᑯᐊ
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑲᐅᒐᑦᑕ ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᓂᒃ
ᐱᑕᖃᕆᐊᖃᕐᓂᕋᖅᖢᑎᓗᑦ ᓲᖃᐃᒻᒪᑦ ᐃᓄᒃᑎᒍᑦ
ᐅᓄᕐᓂᖅᐹᖑᒐᑦᑕ ᑕᕝᕙᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ
ᑭᒡᒐᖅᑐᖅᑕᓯᓗ ᐅᓄᕐᓂᖅᐹᑦ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ ᐃᓅᖕᒪᑕ.

With that, there are also French services.
What if there was a request to provide
advocacy services in French? Do you have
a plan and strategy in place or do you
already have a program where you can
provide services in French? Thank you,
Madam Chairperson.

ᑖᓐᓇᐅᖦᖤᐱᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᒻᒪᑦᑕᐅᖅ ᐱᑕᖃᕐᒥᖕᒪᑦ
ᑕᑦᑕᖅᑐᑎᑐᑦ ᐅᖃᓲᓂᒃ ᐅᐃᕖᑎᑐᑦ, ᑖᒃᑯᐊᓕ
ᑕᕝᕙᓐᖔᖅᓯᒪᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖃᕐᓂᖅᐸᑦ
ᐅᕙᓘᓐᓃᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᓇᓱᐊᕈᔅᓯ ᑕᒪᑐᒧᖓ
ᐸᕐᓇᒃᓯᒪᒋᕕᓯ? ᐃᑲᔪᑲᐅᑎᒋᔪᓐᓇᖅᐱᓯᐅᒃ ᐅᕝᕙᓗ
ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕋᔭᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, our office is able to
provide services in French. Thank you,
Madam Chairperson.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑎᑎᕋᕐᕕᕗᑦ ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᑎᕋᕈᓐᓇᖅᑐᖅ
ᑕᑦᑕᖅᑐᑎᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Ms. Mulak. Mr. Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
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Mr. Enook (interpretation): Thank you.
The description for the receptionist says
that it is required to be bilingual. Can you
consider that these advocacy
representatives for youth and children,
either all or some of them, are required to
be bilingual or to be able to speak
Inuktitut? Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Thank you for that comment.
I would have to explore that with the
Department of Finance and get some
expert advice from Human Resources on
that. I know there are some Inuit
beneficiaries who don’t speak Inuktitut, so
I don’t know how applying that across the
board to multiple positions in a small
office would impact recruitment efforts,
but it’s certainly something that I take
note of and I can certainly explore and ask
the question. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. Through you as the
Chairperson, perhaps I could urge the
representative. We have been saying from
this morning on that you have to include
Inuit societal values. If that’s the belief of
your office, then you automatically think
that there has to be some Inuktitut
language being used in the office. Madam
Chairperson, I would like to make sure
that this is considered by your office.
Ms. Mulak, you indicated in one of your
responses that you are looking at the
Department of Family Services and their

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇᒎᖅ ᑭᐅᔨᒋᔭᓯ
ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ
ᐅᖃᖅᓯᒪᔪᑐᐊᖑᖅᑰᕐᒪᑦ ᐃᓄᒃᑎᑑᕈᓐᓇᕆᐊᓕᒃ.
ᐃᓱᒪᒃᓴᖅᓯᐅᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᑖᒃᑯᐊ
ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᒃᔅᓴᖏᑦ
ᑕᒪᕐᒥᓘᓐᓃᑦ ᐃᓚᖏᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᑉ
ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖓᓂᑦ ᐃᓄᒃᑎᑑᕈᓐᓇᕆᐊᓕᒃ
ᐃᒪᐃᓕᖓᔪᖃᕈᓐᓇᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᓐᓂ. ᑕᒪᓐᓇ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᕋ ᐊᒻᒪᓗ
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ
ᐅᖃᖃᑎᒋᓚᐅᖅᑳᕐᓗᒋᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᖓ.
ᖃᐅᔨᒪᔪᖓ ᐃᓄᓐᓂᒃ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓂᑦ
ᐃᓄᒃᑎᑑᕈᓐᓇᖏᑦᑐᓂᑦ ᖃᐅᔨᒪᔭᖃᐅᕋᒪ ᑕᐃᒃᑯᐊ
ᐃᖅᑲᓇᐃᔮᑦ ᑎᑎᕋᕐᕕᐊᓛᖃᖅᑎᓪᓗᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᓴᓯᐅᕐᓗᓂ ᐊᑦᑐᐃᓂᖃᓪᓚᕆᓐᓂᐊᖅᑐᖅ
ᑕᐃᒪᐃᓕᖓᔪᖅᑕᖃᖅᐸᑦ. ᑕᒪᓐᓇ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔪᓐᓇᕐᓂᐊᖅᑕᕋ ᐊᒻᒪᓗ
ᐊᐱᖅᑯᑎᒋᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ
ᐊᖅᑯᑎᒋᓗᑎᑦ ᑎᓕᐅᒃᑲᓐᓂᕈᓐᓇᕈᒃᑯ ᑖᓐᓇ
ᑲᒪᔨᒻᒪᕆᐅᔪᖅ ᐊᑲᐅᑐᐃᓐᓇᕋᓗᐊᕐᒪᑕ.
ᐅᖃᖃᑦᑕᖅᑲᐅᒐᑦᑕ ᐅᓪᓛᖅ ᐅᖃᖃᑦᑕᖅᑲᐅᒐᔅᓯ
ᐅᓪᓗᓕᒫᖅ ᐃᓄᐃᒎᖅ ᑐᓐᖓᕕᒋᔭᖏᑦ ᐅᒃᐱᕆᔭᖏᓪᓗ
ᐃᓚᐅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ, ᑕᐃᒪᓐᓇ ᐅᒃᐱᕆᔭᖃᕈᔅᓯ
ᐃᓱᒪᓇᑲᐅᑎᒋᖂᔨᒐᓗᐊᕐᒪᑦ ᐱᑕᖃᕐᓗᓂ ᑭᓯᐊᓂ
ᑕᐃᒪᓐᓇ. ᐄᖑᖅᑰᔨᒐᔭᕋᓗᐊᕐᒪᑦ. ᐃᒃᓯᕙᐅᑖᖅ,
ᑎᓕᐅᕆᔪᓐᓇᕈᒪ ᑖᓐᓇ
ᑕᑯᓇᒃᑕᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᓪᓚᑦᑖᖁᔭᕋᓗᐊᕋ. ᐊᒻᒪ,
ᐃᔅᓯᕙᐅᑖᖅ, ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ.

ᒥᔅ ᒧᓚᒃ ᐅᖃᖅᑲᐅᒐᕕᑦ ᑭᐅᔾᔪᑎᕕᑦ ᐃᓚᖓᓐᓂ,
ᑕᑯᓇᒃᐸᓪᓕᐊᓪᓗᓯᒎᖅ ᐅᔾᔨᕈᓱᒃᓯᒪᖕᒥᒐᔅᓯ ᓲᕐᓗ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔭᕆᐊᑭᓈᖅᓯᓯᒪᔪᐊᓘᖃᑦᑕᕐᒪᑕ
ᓱᕈᓯᕐᓂᑦ ᑎᒍᓯᔭᕆᐊᒃᓴᖅ,
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easy way of apprehending children. I’m
sure that it best applies in certain cases,
but one thing I noticed was that when a
child is apprehended and you also
indicated that you wanted to see the
children go back to their family. We have
talked about this issue in the House and it
seems like it’s very easy to apprehend the
children, but it seems almost impossible to
bring them back to their family.
This is just for clarity. You noticed that it
was easy to apprehend a child. It’s very
hard to get them back to their family. You
indicated that you noticed that and you see
a need so that there would be proper
services provided to their children. I know
that’s a little bit out of your
responsibilities, but you said that you did
notice it, so I’m asking the question.
Thank you, Madam Chairperson.

ᑕᐃᒪᐃᑦᑕᕆᐊᖃᖅᑕᖢᑎᓪᓗᒎᖅ ᐃᓛᓐᓂᑦ,
ᐅᖃᖅᑲᐅᒐᕕᑦ. ᐊᖏᖃᑎᒋᒋᒃᑭᑦ
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᖃᑦᑕᖅᑐᔅᓴᐅᔪᖅ ᐃᓛᓐᓂ. ᐅᓇ
ᐅᔾᔨᕆᓗᐊᖅᑲᐅᔭᕋ, ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍᒎᖅ
ᐱᑕᖃᓗᐊᓐᖏᓐᓂᖅᓴᐅᖂᔨᖕᒪᑦ ᐱᓕᕆᔾᔪᑎᓂᒃ
ᐱᔨᑦᑎᕈᑎᓂᓪᓘᓐᓃᑦ ᖃᓄᖅ ᑖᓐᓇ ᓱᕈᓯᖅ
ᐅᑎᕈᓐᓇᑦᑎᐊᓂᐊᕐᒪᖔᖅ ᐃᓚᔮᒥᓄᑦ, ᑕᐃᒪᓐᓇ
ᐅᖃᓪᓚᖅᑲᐅᒐᕕᑦ. ᑖᓐᓇ ᐅᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ
ᐃᓗᐊᓂ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍᑦ ᑕᐃᒪᓐᓇᑦᑎᐊᖅ,
ᐃᓚᔮᕇᓂᒃ ᐊᕕᒃᑐᐃᔭᕆᐊᒃᓴᖅ
ᐱᔭᕆᐊᑭᑦᑐᑯᓘᖅᑰᔨᓪᓗᓂ ᐅᑎᖅᑎᑕᐅᕋᓱᖕᓂᖓ
ᐱᔨᑦᑎᕈᑎᑕᖃᖏᓐᓂᖅᓴᐅᖅᑰᔨᓂᕋᖅᖢᒍ ᐅᕙᓂ
ᐅᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐅᓄᖅᑐᐊᓘᓪᓗᑕ, ᑕᐃᒪᐃᖅᑰᔨᖕᒪᑦ.
ᑖᓐᓇᓕ ᑕᕝᕙ ᑐᑭᓯᒋᐊᕋᓱᑐᐃᓐᓇᖅᐳᖓ ᐊᔾᔨᕆᒐᕕᐅᒃ
ᖃᓄᖅᑑᓕᕋᔭᖅᐱᑦ ᐱᕕᖃᖅᐲᑦ ᐅᓂᒃᑳᕈᓐᓇᖁᓪᓗᑎᑦ
ᑭᓇᒧᒃᑭᐊᖅ ᑕᒪᓐᓇ ᐋᖅᑭᒋᐊᕆᐊᓕᒃ ᓱᕈᓯ ᒪᒃᑯᒃᑐᖅ
ᑭᒡᒐᖅᑐᖅᑕᐅᑦᑎᐊᕐᓂᐊᖅᐸᑦ? ᐅᔾᔨᕈᓱᒃᑐᖓ
ᖃᐅᔨᒪᓪᓗᖓᓗ ᓱᓕ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᐊᕆᓯᒪᓐᖏᑕᕋᓗᐊᓯ ᑭᓯᐊᓂ
ᐅᔾᔨᕆᓯᒪᕙᒌᕐᓂᕋᖅᑲᐅᒐᕕᐅᒃ ᐊᐱᖅᑯᑎᒋᓯᑳᓪᓚᒃᐸᕋ.
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖃᖅᑑᖅ.

Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. First of all, I think maybe
some of it might be getting lost in
translation, but I want to clarify that the
apprehension of a child is never an easy
decision that social workers have to make.
There are absolutely times where that is
required for the safety and well-being of a
child.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᓪᓕᕐᒥ ᓯᕗᓪᓕᖅᐹᒥ ᑎᒍᔭᐅᑎᓪᓗᒋᑦ ᐃᓛᒃ
ᐊᖅᓵᖅᑕᐅᑎᓪᓗᒋᑦ ᐃᓄᒃᑎᑑᓕᖅᑕᕐᓄᒎᖅ ᐃᓛᒃ
ᑐᓵᔨᖃᐃ ᑕᐃᒫᑦᑎᐊᖑᓐᖏᑦᑐᖅ ᐅᖃᕐᒪᑦ.
ᐃᓄᓕᕆᔨᒃᑯᓂᒃᑯᐊ ᐃᓱᒪᓕᐅᖅᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ
ᕿᑐᕐᖓᐃᑦ ᐊᖅᓵᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ
ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓲᖑᓪᓗᑎ
ᐊᑦᑕᓇᖅᔭᐃᖅᑕᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ.

What we have noticed from our cases to
date is that oftentimes, with respect to
child protection services, there is a lack of
family support services in place to help
support the reunification of those families
that can and should be reunified. Thank
you, Madam Chairperson.

ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ
ᐃᑲᔪᖅᓯᖅᑕᐅᑦᑎᐊᓐᖏᓗᐊᕐᒪᑕᐃᒃᑯᐊ ᐃᓚᔮᕇᑦ
ᑲᑎᒃᑎᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᕿᑐᕐᖓᕇᑦ
ᑕᐃᒪᐃᓕᖓᔪᖅᑕᓕᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
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Mr. Enook (interpretation): Thank you.
You said that there seems to be no
services so that the child can reunite with
their family. As the children and youth
representative, could you make
recommendations or make a directive to
make it easier for the children to reunite
with their parents? Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.
Ms. McNeil-Mulak: Thank you. One of
the representative’s roles is to make
recommendations. This type of
recommendation is really touching on
what we would consider a systemic issue.
It’s an issue that we already have noted in
our database, which is that services and
supports to families in Nunavut are
inadequate. There is absolutely that
potential.
I do want to caution though that, like I
said, there are many issues on our table for
consideration. I hear this issue today as
being resurfacing and so we take that back
with us. When we consider that issue and
we apply that tool, we take this source of
information that is provided to us today
into our consideration. It certainly is a
systemic issue. It’s certainly an issue that
has already been flagged and noted by our
office. I hear the importance that it
signifies to this Committee and our
deliberations today.
As an organization just getting into that
area of our work, we need to apply a good
tool to help us select what we’re going to
focus on. We haven’t done that just yet. Is
there potential for this systemic issue and
other systemic issues for us to make very
strong recommendations to government
and public recommendations to

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᖃᕋᕕᑦ
ᐱᑕᖃᖅᑰᔨᓐᖏᓐᓂᖓᓂᒃ ᑕᒪᒃᑯᐊ ᐃᓚᔮᕇᑦ
ᑲᑎᑦᑎᐊᕈᓐᓇᖅᓯᕙᓪᓕᐊᖁᓪᓗᒋᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᕙᕋ.
ᐱᕕᖃᖅᐲᑦ ᑭᒡᒐᖅᑐᖅᑎᐅᓪᓗᑎᑦ ᓄᑕᖅᑲᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑖᓐᓇ ᖃᓄᖅ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᓪᓘᓐᓃᑦ
ᐊᑐᓕᕋᔭᓐᖑᐊᖅᑐᓂᓪᓘᓐᓃᑦ ᑎᑎᕋᕆᐊᒃᓴᖅ,
ᐅᕝᕙᓘᓐᓃᑦ ᑎᓕᐅᖅᑐᐃᔾᔪᑎᖃᕆᐊᒃᓴᖅ. ᑕᐃᒪᓐᓇ
ᐱᔪᓐᓇᕐᓂᖃᖅᐲᑦ ᐅᔾᔨᕆᓯᒪᓕᕋᕕᐅᒎᖅ
ᐱᑕᖃᓐᖏᓗᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᒪᒃᓃᓪ-ᒧᓚᒃ.
ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕋᑦᑕ ᑕᐃᒪᐃᑦᑐᒥᒃ
ᐊᑐᓕᖁᔭᓕᐅᕐᓂᐊᕈᑦᑕ ᐊᒃᓱᐊᓗᒃ, ᐃᓛᒃ
ᐅᔾᔨᕆᓯᒪᓕᕇᖅᑕᕗᑦ ᐃᓚᔮᕇᓐᓄᑦ ᑐᕌᖓᔪᑦ ᐱᔨᑦᑎᕈᑏᑦ
ᐊᒥᒐᓗᐊᖅᑐᑦ ᑕᒫᓂ ᓄᓇᕗᑦᒥ.

ᑕᐃᒪᐃᑦᑐᓐᓇᖅᑐᖓ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᔾᔨᕈᓱᒃᑎᐊᖁᔨᔪᖓ
ᐅᓄᖅᑐᓂᒃ ᑕᒪᓐᓇ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ
ᐅᓄᖅᑑᒻᒪᑕ ᒫᓐᓇ ᐊᒻᒪᓗ ᑖᓐᓇ
ᓴᖅᑮᓐᓇᐅᔭᖃᑦᑕᖅᖢᓂ. ᑲᒪᒋᔭᐅᓕᖅᐸᑦ ᖃᐃᑕ ᑖᒃᑯᐊ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᑕᕗᑦ, ᐅᓪᓗᒥ
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑲᑕᐅᔪᑦ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᑕᕗᑦ.

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᕇᖅᑐᖅ ᑖᓐᓇ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ
ᐊᒻᒪᓗ ᐱᕐᔪᐊᖑᓂᖓ ᐅᔾᔨᕆᓪᓗᒍ. ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ
ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᓂᕆᔭᐅᔪᖅ ᐅᔾᔨᕆᔭᕋ.
ᑕᐃᒪᐃᑦᑐᓕᕆᕙᓪᓕᐊᓂᐊᓕᖅᑎᓪᓗᑕ
ᓴᓇᕐᕈᑎᑖᑦᑎᐊᕆᐊᖃᖅᑐᒍᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ
ᑲᔪᓯᔪᓐᓇᓂᐊᕐᒪᑦ. ᓴᓐᖏᔪᒥᒃ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑐᒍᑦ
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government on certain key issues that are
really impacting the lives of children and
youth? Yes, that’s a big part of our job and
what we do. Thank you, Madam
Chairperson.

ᐅᕗᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓱᕈᓰᑦ
ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. I believe you said
that there are three child and youth
advocacy specialists in your office. I now
realize that you’re just in the beginning of
your planning process so that you have a
properly functioning office. Looking at the
work plan of the three advocacy
specialists, have you already done that
type of work before? Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.
Ms. McNeil-Mulak: Thank you. I’m
going to request a little bit of clarification
on the question, please.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᓄᑕᖅᑲᓄᓪᓗ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᑦ
ᐱᓕᕆᕝᕕᔅᓯᓐᓂ ᐱᖓᓲᓂᕋᖅᑰᖅᑲᐅᒐᕕᒋᑦ.
ᖃᐅᔨᒪᒐᓗᐊᖅᖢᖓ ᐅᔾᔨᕈᓱᒃᖢᖓᓗ ᒫᓐᓇᒧᑦ
ᐸᕐᓇᐃᓐᓇᓗᐊᒥᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᒐᔅᓯ. ᑖᓐᓇ ᑎᑎᕋᕐᕕᔅᓯ
ᐱᓕᕆᕝᕕᔅᓯ ᑐᖅᑲᖅᑕᕐᕕᓐᖑᖁᓪᓗᒍ
ᐊᐅᓚᑦᑎᐊᓕᖁᓪᓗᒍ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐱᖓᓲᔪᑦ
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᔪᑦ ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᑦ. ᑖᓐᓇ
ᐱᓕᕆᐊᒃᓴᑎᑦ ᐊᑐᖅᖢᒍ
ᑕᐃᒪᐃᑦᑐᓕᕆᖃᑦᑕᖅᓯᒪᕙᒌᓕᖅᑐᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ,
ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᕐᓕ?

Chairperson: Mr. Enook, can you clarify
your question, please.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ,
ᓇᓗᓇᐃᒃᑲᓐᓂᑲᐃᓐᓇᕈᒃ ᐊᐱᖅᑯᑏᑦ?

Mr. Enook: But it’s already clear.

ᐃᓄᒃ: ᑐᑭᓯᓇᖅᓯᒌᕐᒪᑦ.

(interpretation) You stated that there are
three advocacy specialists working in your
office. I believe that’s what you stated. I
know that to date, you are in the planning
stages so that you have a properly
functioning office. Your office has been
open for a little over a year, but regarding
these specialists and following their job
descriptions, have they already done that
type of work? Have they already provided
those types of services to the children and
youth? Thank you, Madam Chairperson.

ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕋᖅᑲᐅᒐᕕᑦ.
ᖃᓪᓗᓈᑎᑐᑦ “Advocacy Specialists” ᐱᖓᓲᖅᑰᕐᒪᑕ
ᐱᖓᓱᓃᖅᑰᖅᑲᐅᒐᕕᑦ. ᖃᐅᔨᒪᓪᓗᖓ ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ
ᐸᕐᓇᒃᐸᓪᓕᐊᑐᐃᓐᓇᖅᓯᒪᒐᔅᓯ. ᑖᓐᓇ ᐱᓕᕆᕕᒋᔭᓯ
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓕᖁᓪᓗᒍ ᓲᖃᐃᒻᒪ ᐊᕐᕌᒍ
ᐅᖓᑎᐊᕐᔪᑐᐃᓐᓇᖓᓂᓗᑭᐊᖅ ᐱᓕᕆᐊᖃᖅᓯᒪᒐᔅᓯ.
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ, ᑖᒃᑯᐊᓕ
ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᖓᑕ job
description-ᓂ ᒪᓕᒃᖢᒍ ᐃᖅᑲᓇᐃᔮᖓ,
ᑕᐃᒪᐃᑦᑐᓕᕆᖃᑦᑕᖅᓯᒪᕙᒌᓕᖅᐸᑦ?
ᑕᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᕙᒌᓕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
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Chairperson: Thank you, Mr. Enook. Ms.
Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ
ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you. Thank
you for the clarification; I appreciate it.
There is a representative, which is me, and
then three advocacy specialists. They are
very different roles. The advocacy
specialists in our office have a diversity of
background and skills that they bring.
They have experience working in different
fields related to children and youth, such
as social work, education, and public
health.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ

From day one, when we opened close to a
year ago, because we focused on the
advocacy specialists first and their
positions on the individual advocacy
program, they took on case files from day
No. 1, which is when the first people
contacted our office. They were well
equipped to do so, given their
qualifications for the positions and their
past experiences in different sectors
working with children and youth.
We also recognized that for the entire
team, there was some training that needed
to take place given we’re talking about a
new subject matter. It’s a new office. In
conjunction with the skills and
qualifications that they brought to the
table when they arrived, we supplemented
that with a pretty intensive staff training
schedule. Thank you, Madam
Chairperson.

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑲᓐᓂᕐᒪᑦ.
ᐅᕙᖓᒃᖤᖅᐳᖅ ᐊᒻᒪᓗ ᐱᖓᓱᑦ ᑕᐃᒃᑯᐊ ᒪᒃᑯᑦᑐᓕᕆᔩᑦ
ᐊᔾᔨᒌᓐᖏᑐᓪᓚᕆᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᐅᕐᒪᑕ. ᑕᐃᒃᑯᐊ
ᐊᔭᐅᖅᑐᐃᔩᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐱᓕᒻᒪᒃᓯᒪᓂᖏᑦ
ᐊᔾᔨᒌᓐᖏᑦᑑᑏᑦ ᒪᒃᑯᑦᑐᓕᕆᔨᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒦᓯᒪᓂᑰᓪᓗᑎᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᓗ.

ᑖᒃᑯᐊ ᐊᔭᐅᖅᑐᐃᔩᑦ ᑖᒃᑯᐊ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᖃᑦᑕᖅᑐᑦ
ᐊᒻᒪᓗ ᐱᓕᐊᔅᓴᓂᑦ ᑎᒍᓯᓚᐅᖅᖢᑎᒃ
ᐅᖄᓚᕕᐅᑐᐊᕌᖓᑕ ᑕᐃᒃᑯᐊ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.

ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ
ᑲᒪᒋᔭᐅᔪᓐᓇᖅᓯᖃᑦᑕᖅᑐᑦ.
ᐃᓕᓐᓂᐊᕐᓂᖅᑕᖃᕆᐊᖃᓚᐅᕐᒥᔪᖅ ᑎᑎᕋᕐᕕᑖᓵᖑᒐᑦᑕ.
ᑕᐃᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᖏᑦ ᒪᓕᒃᖢᒋᑦ ᒪᐅᓐᖓᓵᕐᒪᑕ
ᐃᓕᓐᓂᐊᖅᑎᑲᐃᓐᓇᓚᐅᖅᓯᒪᔭᕗᑦ
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᓐᓂᓪᓗ ᐋᖅᑭᓱᐃᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.

Chairperson: Thank you, Ms. Mulak. Mr.
Enook.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐃᓄᒃ.

Mr. Enook (interpretation): Thank you,
Madam Chairperson. If you can allow me,
Madam Chairperson, we have the
Representative for Children and Youth
here and I would like to ask her what

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ,
ᐊᖏᕈᓐᓇᕈᕕᖓ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᐅᓃᑦ ᓈᒻᒪᒋᓗᒍ
ᐊᔪᓐᖏᑎᑦᑐᓐᓇᕈᕕᖓ ᑖᒃᑯᐊ ᐅᕙᓃᑦᑐᑦ ᐃᓚᖃᕐᒪᑕ
ᑭᒡᒐᖅᑐᖅᑎᖕᒪ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᒥᒃ ᐃᓚᖃᕐᒪᑕ.
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᒻᒪᕆᒃ ᐊᐱᕆᔪᒪᔭᕋᓗᐊᕋ
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types of cases she has taken on. I know
that your office is new and you just
started, but that’s my question to the
Representative for Children and Youth.
Thank you, Madam Chairperson.
Chairperson: Thank you, Mr. Enook. Ms.
Christa Kunuk.
Ms. Kunuk: As a specialist, I can say that
before being a specialist.... I would like to
focus on the word “advocate” rather than
“specialist.” I know that it’s frilly. Before
I was a specialist, I feel like I need to
speak and let you know that for many
years, I was a school community
counsellor at Nakasuk Elementary School.
I have done my education in mental health
and also under George Brown’s assaulted
women’s advocacy program. I am not a
specialist. I am learning, just like our
office has stated.
Presently, we are up to, I would say, 74
cases and those are various cases. We
have ones that go from the basic “Who do
I call to get a referral?” We work with
them to get that information. Then we can
go to the next step where “I’m not getting
my hearing aids in and I have been
waiting for over a year.” We look at that
as to why there is a wait and how we can
get those services to the child quicker. We
will work with the Department of Health,
the family, and the child. Then it can get
broader where we will have a child who is
under, let’s say, the care of the director but
also has mental health and justice, having
to work with those three departments,
bringing those three departments together
along with the child or youth and talking
about what some of the issues are, what
the youth needs, and what that youth
wants.
I don’t go forward with any case saying,

ᐱᕕᖃᖅᑎᒃᑯᕕᖓ ᓈᒻᒪᒋᒍᕕᐅᒃ. ᐅᓂᒃᑲᐅᑦᑎᐊᕐᔪᑦᑎᒍᑦ
ᑭᓱᒥᒃ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓪᓗᑎᒃ ᑭᓱᓂᒃ
ᐱᓕᕆᐊᖃᖃᑦᑕᖅᓯᒪᒐᓛᒃᐱᑦ? ᖃᐅᔨᒪᓪᓗᖓ ᓄᑖᖑᔪᓯ
ᐱᓕᕆᓕᓵᕐᓂᑰᔪᓯᓪᓗ? ᑕᐃᒪᐃᑦᑐᓕᕆᔨᒻᒪᕆᖕᒧᑦ
ᑭᐅᔭᐅᑎᑦᑐᓐᓇᕈᕕᖓ ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᓱᒃᑲᔭᖅᑐᖓ.
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ.
ᑯᕆᔅᑕ ᑯᓄᒃ.
ᑯᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᐊᔭᐅᖅᑐᐃᔨᐅᖃᑕᐅᓪᓗᖓ,
ᑕᐃᒪᐃᑦᑐᕈᓚᐅᓐᖏᓂᓐᓂ, ᐊᔭᐅᖅᑐᐃᔨ ᑖᓐᓇ ᑐᑭᖓ
ᓇᓗᓇᐃᑲᐃᓐᓇᕈᒪᒐᒃᑯ. ᐊᔭᐅᖅᑐᐃᔨᐅᓚᐅᓐᖏᓂᓐᓂᓂ
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐃᓄᓯᓕᕆᔨᐅᖃᑦᑕᖅᓯᒪᔪᖓ
ᐊᕐᕌᒍᒐᓴᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ
ᐃᓕᓐᓂᐊᖅᓯᒪᓪᓗᖓ ᑖᒃᑯᓄᖓᓚᐅᖅᓯᒪᔪᖓ
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᖓ.

ᒫᓐᓇ 74-ᓂᒃ ᑲᒪᒋᔭᖃᖅᓯᒪᓕᖅᑐᒍᑦ
ᐊᔾᔨᒌᓐᖏᑦᑑᓪᓗᑎᑦ. ᑕᐃᒃᑯᐊ ᐅᕙᑦᑎᒎᖅᑎᑕᐅᖁᔭᐅᔪᑦ
ᑲᒪᒋᖃᑦᑕᖅᑕᕗᑦ. ᓲᕐᓗ ᑐᓵᔾᔪᑎᑖᕈᓐᓇᐃᓕᓐᓂᖅᐸᑦ
ᐅᕙᑦᑎᒎᖅᑎᑕᐅᖃᑦᑕᓲᑦ ᐃᑲᔪᕐᓂᐊᕋᑦᑎᒃᑯᑦ.
ᐋᓐᓂᐊᖃᕐᓇᖏᑐᓕᕆᔨᒃᑯᑦ ᑖᔅᓱᒥᖓ ᓱᕈᓯᕐᒥ ᐊᒻᒪᓗ
ᐃᓚᔮᕇᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᑦ.
ᑲᒪᒋᔭᖃᖅᓯᒪᒻᒥᔪᒍᑦ ᐃᓱᒪᒃᑯᑦ ᐃᖢᐊᓐᖏᔾᔪᑎᓖᑦ
ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ ᐊᖅᑯᑎᖃᖅᖢᑕ.
ᑖᒃᑯᐊ ᑲᑎᑦᑎᖃᑦᑕᖅᑕᕗᑦ ᐱᖓᓱᑦ ᐱᓕᕆᕝᕖᑦ ᐊᒻᒪᓗ
ᑖᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᕐᓘᓐᓃᑦ ᑲᑎᒪᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ
ᑭᓱᒥᒃ ᑭᖒᒪᔭᖃᕐᒪᖔᖅ ᑖᓐᓇ.

ᓈᓚᓲᖑᔪᖓ ᐃᓛᓐᓂᒃᑯᑦ ᒪᒃᑯᑦᑐᖅ ᓱᕈᓯᕐᓘᓐᓃᑦ
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“This is what you’re going to do.” For me,
I listen. Sometimes I’ll have to say to the
youth or child, “I understand what you’re
saying, but that’s maybe not in your best
interest. Let’s work together to find a
better outcome for you.” Sometimes youth
want one thing and it’s not always in their
best interest. Working with them, keeping
them at the table with, let’s say for
example, Justice, Mental Health, and
Family Services, working with them so
that at the end of the day, that youth goes
away feeling like “Okay, I have been
heard. The things that I wanted, I may not
have gotten all of it, but at least I have
been heard and people are starting to work
with me.”
A lot of my cases are not just quick and
done with. There will be months of work,
follow-up, ensuring that as the child or
youth is growing, their services are being
met and their families are satisfied and
they’re satisfied. Yes, there’s a variety.
We have pretty much a case within every
department in terms of when people come
to our door. It depends. We have children
who want, like I said, help either with
their hearing or with a referral to get an
assessment.

ᐅᖃᐅᑎᖃᑦᑕᖅᑕᕋ, ᐄ ᑐᑭᓯᔭᒋᑦ, ᐅᕝᕙᓘᓐᓃᑦ
ᖃᓄᖅᑑᖃᑎᒋᒍᒪᓲᕋ. ᒪᒃᑯᑦᑐᑦ ᖃᓄᐃᓕᐅᕈᒪᓂᖏᑦ
ᐃᓛᓐᓂᒃᑯᑦ ᐃᖢᐊᖃᑦᑕᖏᒻᒪᑕ. ᑖᒃᑯᐊ ᐃᓱᒪᓕᕆᔨᒃᑯᑦ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑖᓐᓇ ᓱᕈᓯᖅ
ᒪᒃᑯᑦᑐᕐᓘᓐᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᓐᓇ
ᐃᓱᒪᒋᔭᖃᓕᕋᔭᖅᑐᖅ ᒪᒃᑯᑦᑐᖅ ᐄ, ᓈᓚᑦᑕᐅᖅᑲᐅᔪᖓ
ᓇᓗᓇᐃᖅᑕᐅᖅᑲᐅᔪᖓ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓕᖅᑐᖓ.
ᐅᓄᖅᑐᑦ ᐊᓂᒍᐃᕈᓗᑐᐃᓐᓇᐅᑎᒋᖃᑦᑕᖏᑦᑕᕗᑦ
ᐃᖅᑲᓇᐃᔮᕆᓪᓚᕆᓲᕗᑦ ᐊᒻᒪᓗ
ᖃᐃᖃᑦᑕᕈᓐᓃᕋᓗᐊᖅᑎᓪᓗᒍ ᑕᑯᔭᖅᑑᔭᖃᑦᑕᖅᑕᕗᑦ
ᑲᒪᒋᒃᑲᓐᓂᕈᓐᓇᓂᐊᕋᑦᑕ ᐱᔨᑦᑎᕈᑎᓂᒃ
ᐊᑐᐃᓐᓇᖃᑦᑎᐊᒻᒪᕆᕋᓗᐊᕐᒪᖔᖏᑦ.

ᐃᓚᖏᑦ ᓈᒻᒪᓴᕐᒪᖔᖏᑦ ᐊᑐᓕᖅᑕᖏᓐᓂᒃ.
ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᓗᒃᑐᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᒍᑦ
ᑕᒪᕐᒥᐊᓗᓪᓗ ᑕᐃᔪᓐᓇᖏᒃᖢᒋᑦ. ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓲᕆᔭᕗᑦ ᑖᓐᓇ
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖅ ᐱᔪᒪᔭᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.
ᓱᕈᓯᖅᑕᖃᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᑐᓵᔾᔪᑎᒥᒍᑦ
ᐅᕝᕙᓘᓐᓃᑦ ᑭᓇᒧᑦ ᐅᕙᑦᑎᓐᓅᖅᑎᑕᐅᔪᑦ.
ᒪᒃᑯᑦᑐᖅᑕᖃᓚᐅᕐᒥᔪᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔭᐅᓯᒪᓐᓂᕐᒥᓂᒃ
ᐊᖏᕐᕋᓯᖅᐸᑦ ᐃᑲᔪᓲᕆᔭᕗᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ
ᓯᓚᑖᓂᓘᓐᓃᑦ.

We have situations where we will have a
youth who requested more time with their
family if they’re under the care of the
director or if they want to go home
because sometimes, like one of the
Members stated, out of territory or within
territory in a group home, they want the
option to go home to see their family and
not understanding why or what’s the holdup.

ᐃᒃᑯᐊ ᐃᓚᖏᑦ ᐊᖏᕐᕋᖅᓯᓕᕋᓗᐊᖅᑐᑎᑦ
ᑕᑯᔭᖅᑐᕈᒪᓕᕋᓗᐊᖅᓱᑎᓪᓗ ᐃᓚᒥᓐᓂᒃ
ᒪᓕᒐᐅᓐᖏᑦᑕᕌᖓᒥᒃ ᓇᓗᓲᖑᒻᒪᑕ ᑭᓱᒥᒃ ᐱᔾᔪᑕᐅᓪᓗᓂ
ᐋᒡᒑᖅᑕᐅᒻᒪᖔᑦ.

With Justice, working with a young
offender who sometimes can just kind of
flip through the gaps and then just be put
into BCC, working with them and

ᒪᒃᑯᑦᑐᑦ ᐃᓛᓐᓂ ᐅᔾᔨᕆᔭᐅᓐᖏᑲᓪᓚᒃᖢᓂ
ᐃᑲᔪᖅᑕᐅᕕᓕᐊᖅᑎᑕᐅᓕᓲᖑᒻᒪᑕ. ᑕᒪᒃᑯᐊ
ᐱᓕᕆᐊᕆᕙᑦᑕᕗᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᓗ

119

working with the people that are
surrounding them, that’s the core group,
working with them to get the services that
they deserve and need. Education, having
an assessment to find out what sort of
delays or sort of what’s going on with the
child’s life or what’s lacking.
There’s a variety and challenging, but it’s
rewarding work. We’ve had some very
good, positive outcomes and we will
continue to work for children and youth.
Chairperson: Thank you, Christa Kunuk.
Mr. Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. I also thank you for
allowing her to respond. Thank you for
clarifying that. There are three advocacy
specialists. I think Ms. Mulak mentioned
that they have different responsibilities
and they have different knowledge
requirements. When you came up with the
job descriptions for the three positions or
when you advertise them, do they have the
same job description even though they
have different types of duties? I just want
that clarified. Thank you, Madam
Chairperson.

ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᒍᑦ ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᑦ
ᑭᖑᕙᖅᓯᒪᒻᒪᖔᖅ ᑖᓐᓇ ᓱᕈᓯᖅ ᑭᓱᒥᒃ
ᑭᑭᑦᑎᓯᒪᔪᖅᑕᖃᕐᒪᖔᖅ.

ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᐊᓗᐃᑦ ᑕᒪᒃᑯᐊᖑᖃᑦᑕᖅᑐᑦ.
ᐱᔭᕐᓂᖏᑦᑐᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ ᖁᕕᐊᓇᖅᑐᐋᓗᒃ
ᐱᔭᕇᖅᓯᓪᓗᓂ. ᐱᐅᔪᓂᒃ ᑕᑯᖃᑦᑕᕋᑦᑕ ᐊᒻᒪᓗ ᓱᕈᓰᑦ
ᒪᒃᑯᑦᑐᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᕇᓐᓇᓂᐊᖅᑕᕗᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑯᕆᔅᑕ ᑯᓄᒃ.
ᒥᔅᑕ ᐃᓄᒃ.
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ
ᑭᐅᑎᑦᑎᔪᓐᓇᖅᑲᐅᒐᕕᑦ. ᖁᔭᓐᓇᒦᒃ
ᓇᓗᓇᐃᒃᑲᓐᓂᕋᕕᐅᒃ ᑖᓐᓇ. ᑕᐃᒃᑯᐊ
ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᐅᖃᑕᐅᔪᑦ ᐱᖓᓲᖕᒪᑕ.
ᐅᖃᐱᓪᓚᖅᑰᖅᑲᐅᖕᒪᑦ ᒥᔅ ᒧᓚᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒡᒎᖅ
ᐱᓕᕆᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᖃᐅᔨᒪᓂᖃᕆᐊᖃᖅᖢᑎᑦ. ᑖᒃᑯᐊᓕ ᐱᖓᓲᔪᑦ
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᑦ ᓴᖅᑭᑕᐅᒐᒥᒃ
ᐃᖅᑲᓇᐃᔮᒃᓴᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᖏᑦ
ᐊᔾᔨᒌᖑᒐᓗᐊᖅᐹᑦ? ᑖᒃᑯᐊ ᐱᖓᓱᑦ? ᐃᓗᓕᖏᑦ
ᐱᓕᕆᓂᖏᑦ ᐊᔾᔨᒌᓐᖏᖃᑦᑕᕐᓂᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ
ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

Chairperson (interpretation): Thank you,
Mr. Enook. Ms. Mulak.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ
ᒧᓚᒃ.

Ms. McNeil-Mulak: Thank you, Madam
Chairperson. Yes, the three child and
youth advocacy specialists all have the
same job description and they serve the
same role, which is different than mine.
All three of those individuals are focused
specifically on the individual advocacy
component of our office. Based on
Christa’s experience in the education
system, Christa doesn’t necessarily get all
the education cases. We work that on a
rotational basis because we want to

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ,
ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᓱᕈᓯᕐᓂ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐱᓕᕆᔨᒻᒪᕇᑦ
ᐊᔾᔨᒌᒥᓪᓗ ᐱᔭᒃᓴᖃᖅᑐᑎᑦ. ᐊᔾᔨᒋᓐᖏᑕᖏᓪᓕ ᐅᕙᓂ.
ᑖᒃᑯᐊᓕ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᑦ ᐱᖓᓱᑦ ᑖᔅᓱᒧᖓ ᐃᓄᒻᒧᑦ
ᐊᑕᐅᓯᕐᒧᑦ ᐃᓄᑐᐊᕐᒧᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒧᑦ. ᑕᐃᒪᓐᓇ
ᑯᕆᔅᑕ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᓂᖓᓄᑦ
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒨᖓᔪᓕᒫᓂᒃ
ᐱᖃᑦᑕᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᓇᓕᐊᓐᓄᑦ
ᑐᓂᔭᐅᖃᑦᑕᒥᒻᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
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increase the skill set and knowledge base
of our entire team. Thank you, Madam
Chairperson.
Chairperson: Thank you, Ms. Mulak. Mr.
Enook.
Mr. Enook (interpretation): Thank you,
Madam Chairperson. Thank you for that
clarification. Madam Chairperson, I just
want to mention to Ms. Mulak and her
staff that as MLAs, we wanted to see this
and it had to be established because the
children and youth, who are most
vulnerable, had no place to go and they
can’t really take care of themselves. In
that case, I would like to repeat what Mr.
Joanasie said. I would like to be here and
support you and please keep that in mind.
I would like to be involved with anything
that will improve your services when
you’re advocating for children and youth.
I probably will not always approve, but I
would like to give you my support in
identifying them. Thank you, Madam
Chairperson.
Chairperson (interpretation): Thank you,
Mr. Enook. (interpretation ends) I think
that what you said, all of us would feel the
same way, where we would want to
support the initiatives of your office. I am
very pleased that you’re here today
especially to talk about some of the work
that you have already done in such a short
time period.
I don’t have anybody else on my list,
unless somebody decides that they want to
have a go at some questioning. No? Okay,
with that in mind, I would ask you to do
your closing comments, Ms. Mulak.
Ms. McNeil-Mulak: Thank you, Madam
Chairperson. I would like to thank
everyone here for their time today and

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒧᓚᒃ. ᒥᔅᑕ
ᐃᓄᒃ.

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᓐᓇ
ᓇᓗᓇᐃᕆᐊᕋᕕᐅᒃ. ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ
ᒥᔅ ᒧᓚᒃ-ᒧᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᑎᑦ, ᐅᕙᒍᑦ
ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᑕᒪᓐᓇ ᓴᖅᑭᖁᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ
ᐊᒻᒪᓗ ᓴᖅᑭᑦᑕᕆᐊᖃᓚᐅᕐᒪᑦ. ᑖᒃᑯᐊ
ᐊᑦᑕᕐᓇᖅᑐᒦᓐᓂᖅᐹᖑᔪᓐᓇᖅᑐᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ
ᐅᖃᕐᕕᖃᖏᓐᓂᖅᐹᖑᖃᑕᐅᓲᖑᖅᑰᔨᖕᒪᑕ ᐃᓛᓐᓂᑦ
ᓇᒧᓐᖓᕐᕕᖃᓐᖏᓛᖅᑰᔨᓲᖑᖕᒪᑕ. ᐃᒻᒥᓂᒡᓗ
ᐸᖅᑭᔪᓐᓇᓐᖏᓗᐊᔭᖃᑦᑕᖅᖢᑎᒃ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᒥᔅᑕ
ᔪᐊᓇᓯᑐᑦ ᐅᖃᕈᒪᓪᓗᖓ, ᐅᕙᓃᖃᑕᐅᔪᒪᔪᖓ ᐃᓕᔅᓯ
ᐱᓕᕆᐊᖏᓐᓂ ᐃᑲᔪᖅᑐᐃᓗᖓ. ᑖᔅᓱᒥᖓ
ᖃᐅᔨᒪᓂᐊᖅᐳᓯᑦᑕᐅᖅ. ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᐊᔅᓯ
ᐊᑲᐅᓯᕚᓪᓕᕐᓂᐊᖅᐸᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᑦ
ᐃᑲᔪᖅᑐᐃᓐᓇᓱᐊᖅᑎᓪᓗᓯ ᐃᓚᐅᖃᑕᐅᔪᒪᔪᖓ.
ᐊᖏᖃᑕᐅᖏᓐᓇᔾᔮᖅᑐᒃᓴᐅᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ
ᑐᑭᒋᔭᖓᓂᒃ ᐃᓚᐅᖃᑕᐅᔪᒪᔪᖓ ᑕᒪᓐᓇ
ᑲᔪᓯᕙᓪᓕᐊᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)
ᑕᐃᒪ ᐊᑕᖏᕐᓗᑕ ᑕᐃᒪᐃᒃᑲᔭᖅᑰᖅᑐᒍᑦ
ᐃᑲᔪᖅᓱᐃᔪᒪᔪᐃᓐᓇᐅᖅᑰᖅᑐᒍᑦ ᑖᒃᑯᐊ
ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᓪᓚᕕᔅᓯᓐᓂ. ᑕᐃᒪᓐᓇ
ᐅᕙᓃᒃᑲᕕᑦ ᑕᕝᕙ ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖅᑐᑎᑦ
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᑎᑦ ᐃᒪᓐᓇ ᐱᕕᑭᓚᐅᕋᓗᐊᖅᑐᑎᑦ.

ᐊᑎᖁᑎᒃᑲ ᐱᑕᖃᕈᓐᓃᕐᒪᑕ.
ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᑐᖃᓐᖏᑉᐸᑦ. ᑖᒃᑯᓂᖓ ᐃᓱᒪᒋᓗᒋ
ᑕᐃᒪ ᒪᑐᐃᔾᔪᑎᓐᓂ ᐅᖃᐅᓯᖃᖁᓕᖅᐸᒋᑦ, ᒥᔅ ᒧᓚᒃ.

ᒪᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᕈᒪᔭᐃᓐᓇᕆᓪᓗᓯ ᑕᕝᕙᓃᑦᑐᓐᓇᕋᔅᓯ ᐅᓪᓗᒥ
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spending the full day with us. I certainly
appreciate your questions. I appreciate
your feedback. We have made some good
notes of some very good points raised here
today and we carry that back with our
team.
It’s clear that we share an interest in
supporting Nunavut’s children and youth,
and my staff and I value the role that you
play in connecting your constituents to our
office. We encourage all of you to
continue to share information about our
office. Our door is always open to pay us a
visit. We thank you for your time today.
Thank you, Madam Chairperson.
Chairperson: Thank you very much to
you, Ms. Mulak, and your staff. Thanks
for being here. With that, this meeting is
adjourned.
>>Committee adjourned at 16:01

ᐅᓪᓗᓕᒫᕐᓗ ᑕᕝᕙᓃᖃᑎᒋᒐᔅᓯ. ᐱᐅᒋᔭᒃᑲ ᐊᐱᖅᑯᓯᕆᔭᓯ
ᐊᒻᒪᓗ ᖁᕕᐊᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑭᐅᒪᔾᔪᑎᒋᔭᓯ. ᑖᒃᑯᐊ
ᑎᑎᕋᖅᑕᕗᑦ ᐅᖃᐅᓯᐅᑦᑎᐊᖅᑲᐅᔪᓄᑦ ᑖᒃᑯᐊᓗ
ᐅᑎᕈᑎᒋᓂᐊᖅᐸᕗᑦ ᐱᓕᕆᖃᑎᑦᑎᓐᓄᑦ.

ᓇᓗᓇᓐᖏᒻᒪᑦ ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᐱᔪᒪᔭᖃᕋᑦᑕ
ᐃᑲᔪᖅᓱᐃᔪᒪᓪᓗᑕ
ᓄᓇᕗᒻᒥ ᓱᕈᓯᖏᓐᓂ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ
ᑕᒪᓐᓇ ᐃᒃᐱᒋᑦᑎᐊᕋᑦᑎᒍ ᐱᓕᕆᖃᑕᐅᓂᕆᖃᑦᑕᖅᑕᓯ
ᓂᕈᐊᖅᑎᒋᓯᒪᔭᔅᓯᓐᓄᑦ. ᑕᐃᒪ ᐊᔭᐅᖅᑎᑦᑎᐊᕈᒪᕙᔅᓯ
ᐅᕙᑦᑎᓐᓂ ᑐᓴᐅᒪᑎᑦᑎᓐᓇᖁᔨᓪᓗᑕ ᐊᒡᓚᕕᑦᑎᓐᓄᑦ
ᐹᕗᑦ ᒪᑐᐃᖓᐃᓐᓇᐅᔭᖅᑐᖅ ᐳᓛᕆᐊᕈᒪᒍᔅᓯ. ᖁᔭᓐᓇᒦᒃ
ᑕᕝᕙᓃᑦᑐᓐᓇᕋᔅᓯ ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᑦᑕᐅᖅ
ᐃᓕᓐᓄᑦ ᒥᔅ ᒧᓚᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓗ. ᖁᔭᓐᓇᒦᒃ
ᐅᕙᓃᑦᑐᓐᓇᕋᔅᓯ. ᑕᐃᒪ ᑲᑎᒪᓂᖅ ᒪᑐᔪᖅ.

>>ᓄᖅᑲᖅᑐᑦ 16:01ᒥ
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