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Igaluit, Nunavut

Monday, February 24, 2020
Members Present:
Hon. David Akeeagok, Mr. Tony Akoak,
Ms. Pat Angnakak, Hon. Jeannie
Ehaloak, Hon. George Hickes, Hon.
David Joanasie, Mr. Joelie Kaernerk,
Ms. Mila Kamingoak, Mr. Pauloosie
Keyootak, Hon. Lorne Kusugak, Mr.
Adam Lightstone, Mr. John Main, Hon.
Simeon Mikkungwak, Ms. Margaret
Nakashuk, Hon. Patterk Netser, Mr.
David Qamanig, Mr. Emiliano
Qirngnug, Mr. Paul Quassa, Mr. Allan
Rumbolt, Hon. Joe Savikataaq, Hon.
Elisapee Sheutiapik, Ms. Cathy
Towtongie.

>>House commenced at 13:30
Item 1: Opening Prayer

Speaker (Hon. Simeon Mikkungwak)
(interpretation): Before we proceed, |
ask Member Netser to say the opening
prayer, please.

>>Prayer

Speaker (interpretation): Thank you
very much. People of Baker Lake and
Nunavut, those who are following the
proceedings, please feel welcome.

Continuing on with the orders of the day.
Ministers’ Statements. Premier
Savikataag.

Item 2: Ministers’ Statements

Minister’s Statement 367 — 5(2):
Katujjigatigiinnig Protocol

Hon. Joe Savikataaq (interpretation):
Thank you, Mr. Speaker. I say “good
day” to the people of Arviat.

(interpretation ends) Mr. Speaker, | rise
today to highlight a notable step in the
Government of Nunavut’s important
relationship with Nunavut Tunngavik
Incorporated.

Late in [January] our cabinet held a
meeting with the Nunavut Tunngavik
Incorporated Board of Directors to
discuss our shared priorities, goals for
our continued working relationship, and
our vision for Nunavut Inuit.

Mr. Speaker, there was excellent
discussion at the table, with very
positive, inclusive and hopeful

takeaways for everyone involved.

At the end of the meeting, both NTI
President Kotierk and | signed the
Katujjigatigiinniq Protocol, our new
agreement to help shape the work we do
together.

Specifically Katujjigatigiinniq helps
identify:

1. the broad principles, priorities, and
bilateral mechanisms that will
contribute to productive working
relationships and outcomes;

2. making practical commitments about
leadership, oversight, and
administration to enhance outcomes;
and

3. the Government of Nunavut and
Nunavut Tunngavik Incorporated’s
continued implementation of the
Nunavut Agreement, including
Article 32 and the development of an
Article 32 policy and joint
information sharing agreement.

Mr. Speaker, | have always said that the
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Government of Nunavut and Nunavut
Tunngavik Incorporated are more
effective when we work together and use
our common voice. | am excited to
continue our collaborative work to
advance Nunavut’s needs, and I thank
Nunavut Tunngavik Incorporated for
their passion and dedication to
improving the lives of Nunavut Inuit.
Thank you, Mr. Speaker.

>>Applause

Speaker (interpretation): Thank you.
Ministers’ Statements. Minister of
Family Services, Minister Sheutiapik.

Minister’s Statement 368 — 5(2):
Skilled Trades Worker Program

Hon. Elisapee Sheutiapik
(interpretation): Thank you, Mr.
Speaker. Good afternoon.

Mr. Speaker, (interpretation ends) trades
training and apprenticeship are important
mechanisms to assist Nunavut Inuit
make the transition into the wage
economy. Our mandate, Turaagtavut,
reiterates this, noting the importance of
putting our communities first by offering
trades training and reducing dependence
on imported labour.

As such | am pleased to update my
colleagues on the creation of a new
[diploma] program, done in
collaboration with Nunavut Arctic
College, to strengthen trades training and
produce more work-ready, skilled
tradespersons in Nunavut. The new
Skilled Trades Worker Diploma
Program will help Nunavummiut
jumpstart their careers and offer more
opportunities to gain the training and
experience necessary to find work.

The new program will offer an academic
upgrading program, technical training,
and a co-op work placement. Students
will acquire the [foundational]
knowledge and skills for their chosen
trade and, coupled with their co-op
placement, prepare them to work with
minimal supervision. The program will
be able to accommodate up to ten
students in each of the five trades
offered at the Sanatuligsarvik Trade
School in Rankin Inlet: carpenter,
electrician, housing maintainer, oil heat
systems technician, and plumber.

In order to encourage more outside
contractors to hire skilled workers from
the territory, my department will provide
contractors with a list of program
graduates who possess the necessary
skills to immediately start work.
Additionally, should a program graduate
express interest in becoming an
apprentice, their training and work hours
will be laddered into a full
apprenticeship program.

>>Applause

To retain and support students in this
new program, the Department of Family
Services will provide participants with a
training allowance and pay the expenses
for students to travel to and from their
home communities. This new program
also includes additional support to
students who bring their families with
them to Rankin Inlet, and additional
supports for women to encourage more
women to enter trades. A component of
the program will also bring elders to the
campus to provide students with
personal and cultural support during
their studies.
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have been possible without the
cooperation and support of Nunavut
Arctic College. We will continue to
work closely and collaboratively with
the college to monitor and evaluate the
success of this program and to ensure we
are helping more Nunavummiut enter
the wage economy in Nunavut.
(interpretation) Thank you, Mr. Speaker.

>>Applause

Speaker (interpretation): Thank you.
Ministers’ Statements. Minister of
Culture and Heritage, Minister Joanasie.

Minister’s Statement 369 — 5(2): GN
Collections Management
Workshop Series at the WAG

Hon. David Joanasie (interpretation):
Good day, Mr. Speaker, Nunavummiut,
and members.

Mr. Speaker, in January 2020 Culture
and Heritage held weeklong workshops
at the Winnipeg Art Gallery. The
workshops were for Nunavummiut who
work in local museums and heritage
centres across the territory. The
workshops were wide-ranging and
consisted of everything from artefact
conservation to public education.

The GN Fine Art Collection is currently
housed at the Winnipeg Art Gallery on a
five-year loan. This is Culture and
Heritage’s third workshop series done in
conjunction with the Winnipeg Art
Gallery. We have also collaborated on
various exhibits and will start a
travelling exhibit in March that will tour
throughout the territory.

The facilities and communities that were
represented at these workshops were the

Kenojuak Cultural Centre in Cape
Dorset, the Nunatta Sunakkutaangit
Museum in lgaluit, the Baker Lake Inuit
Heritage Centre, the Pitquhirnikkut
Ilihautinig/Kitikmeot Heritage Society,
and the visitor centres in Igaluit, Rankin
Inlet, and Cambridge Bay.

Mr. Speaker, Culture and Heritage is
committed to the conservation,
protection, promotion and enhancement
of our heritage collection. We are proud
to have offered these workshops at the
Winnipeg Art Gallery and to train more
Nunavummiut in heritage collections
management. Thank you, Mr. Speaker.
Nakurmiik, ma 'na, koana.

>>Applause

Speaker (interpretation): Ministers’
Statements. Minister of Human
Resources, Minister Kusugak.

Minister’s Statement 370 — 5(2):
Employee and Family Assistance
Program (EFAP) — New
Confidential Substance Abuse
Expert Remote Treatment
Continuum Counselling Services

Hon. Lorne Kusugak (interpretation):
Good day. Thank you, Mr. Speaker.
Good day, my fellow residents of
Rankin Inlet.

(interpretation ends) Mr. Speaker, as part
of our commitment and focus on
enhancing Government of Nunavut (GN)
employee wellness, it is with great
pleasure that | as the Minister of Human
Resources can announce the new
Substance Abuse Expert Remote
Treatment Continuum (SAERTC). This
confidential GN Employee and Family
Assistance Program (EFAP) counselling
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service was launched on February 10,
2020.

Mr. Speaker, this confidential service
has been developed in consultation with
our Employee and Family Assistance
Program provider Homewood Health to
address the unique counselling needs of
GN employees and their families. The
program is customized to address each
individual’s unique needs and is focused
on preventing substance use issues from
escalating and/or helping a person
achieve and maintain abstinence and
long-term relapse prevention.

Mr. Speaker, this GN employee wellness
service provides the opportunity for our
employees and their families to access
confidential counselling without having
to leave their communities. We are
hoping that by removing the barrier of
having to travel outside their
community, more individuals who
would like to seek substance abuse
counselling are able to do so.

Mr. Speaker, GN employees and their
families can receive confidential
substance abuse assistance by calling the
Homewood Health Client Service Centre
at 1-800-663-1142. Thank you, Mr.
Speaker.

>>Applause

Speaker (interpretation): Ministers’
Statements. Minister of Health, Minister
Hickes.

Minister’s Statement 371 — 5(2):
Tobacco Reduction
Month/National Non-Smoking
Week

Hon. George Hickes: Thank you, Mr.
Speaker. Every January community
health and wellness workers throughout
the territory celebrate Tobacco
Reduction Month and National Non-
Smoking Week by educating and
informing people on the harms
associated with tobacco use. These
harms are very real and have a huge
impact on the health and well-being of
Nunavummiut.

The World Health Organization
estimates that six million people die
from tobacco-related illnesses every
year. That is one death every six
seconds. In Nunavut lung cancer is the
most common type of cancer and more
than 90 percent of these cases are related
to smoking.

Mr. Speaker and members, the
Department of Health is committed to
reducing these harms, among other
things, by minimizing the impact caused
by second-hand smoke. Second-hand
smoke is harmful to the health of both
those who are smoking and those are not
smoking. The toxins in second-hand
smoke are especially harmful to our
children, elders, pregnant women, and
those with chronic health conditions.

Mr. Speaker and members, | would
therefore like to take this opportunity to
reinforce the laws set out in the Tobacco
Control and Smoke-Free Places Act,
which introduced smoke-free places,
including daycares, schools, and health
centres, and increased the buffer zone
around public places to nine metres. |
encourage my fellow members to assist
me in informing Nunavummiut of these
regulations. Education is our biggest
ally, and it’s up to all of us to be leaders
in our communities by following these



Monday, February 24, 2020

Nunavut Hansard 4848

new laws and making sure others are as
well.

Mr. Speaker and members, | would also
like to recognize the exceptional work
undertaken by our tobacco reduction
team. Alongside partners from Argyle
Public Health, the team received Health
Promotion Canada’s Recognition Award
for their work on tobacco prevention,
protection, cessation, and
denormalization. Congratulations and
thank you to the tobacco reduction team
and community health and wellness
workers from around the territory.

Finally, as always, | encourage anyone
who wants to reduce or quit smoking to
talk to a health care professional at their
local community health centre. Thank
you, Mr. Speaker.

>>Applause

Speaker (interpretation): Ministers’
Statements. Minister of Justice, Minister
Ehaloak.

Minister’s Statement 372 — 5(2):
Program for Inuit Correctional
Caseworkers

Hon. Jeannie Ehaloak (interpretation):
Thank you, Mr. Speaker. (interpretation
ends) Good afternoon, Mr. Speaker and
all Nunavummiut.

Mr. Speaker, | rise today to tell you
about a new initiative from the
Department of Justice. We are
committed to the success of our Inuit
Employment Plan to ensure Inuit play an
important and key role in the delivery of
justice services within our territory.

Mr. Speaker, the Department of Justice

has teamed up with Algonquin College
to develop a two-year correctional
caseworker program. This program will
provide individuals with the educational
foundation as well as practical hands-on
experience to be successful within our
corrections services.

It is important to us to ensure we are
recruiting and training individuals who
understand that the delivery of justice
services is to be approached from a
vision of healing and rehabilitation as
opposed to punishment. We want to
ensure that the future of our system
includes individuals who believe in Inuit
societal values as the basis of our justice
system.

Mr. Speaker, there will be a callout for
all interested individuals to apply for this
program. The program will require
students to take a four-month in-
residency semester at Algonquin College
in Ottawa, followed by work placements
within our correctional facilities. We
look forward to welcoming this cohort
into the Department of Justice. Thank
you, Mr. Speaker.

>>Applause

Speaker (interpretation): Continuing on
with the orders of the day. Members’
Statements. Member for Rankin Inlet
North-Chesterfield Inlet, Member
Towtongie.

Item 3: Members’ Statements

Member’s Statement 571 — 5(2):
Addressing Sexual Assault

Ms. Towtongie (interpretation): Thank
you, Mr. Speaker. | want to convey this
in the right context. Nonetheless, Mr.
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Speaker, | wish to speak to this subject.

(interpretation ends) I rise today to
express my concern of the current
approaches to addressing sexual assault.
As a society we must continuously work
to eradicate the illnesses, the negative
and the dangerous behaviours that affect
us all. Societies across the world in all
cultures throughout history have
struggled with some individuals taken
advantage of, abusing, assaulting, and
even killing others.

Mr. Speaker, Inuit culture and the
history of our people is no different.
Sexual assault is not new. The prevailing
authority, the Inuit philosophy, is to find
a balance in our lives. We need to carry
on. We need to live together
harmoniously. (interpretation) Let us
socialize in harmony and treat each other
as equals.

(interpretation ends) Mr. Speaker, it
concerns me when national leaders
immediately jump to side with one
individual who makes a public
accusation against another. Like | said, |
am talking about the current approaches.
As leaders we have a duty to represent
all of those we serve: victims and
abusers, guilty and innocent. We need to
work towards supporting all those who
need to heal.

Mr. Speaker, | recognize that it is not
easy and certainly not popular to defend
someone who has committed a terrible
act against others. However, victims
need our support but so do the
victimizers. They are both suffering.

Mr. Speaker, I would like unanimous
consent to conclude my statement.

Speaker (interpretation): The member is
seeking unanimous consent to conclude
her statement. Are there any nays? There
are no nays. Member Towtongie, please
proceed.

Ms. Towtongie: Thank you to my
colleagues and thank you, Mr. Speaker.

Current generations of Inuit are living
with the legacy of the dog slaughter,
residential schools, children being taken
away from their families, adults being
taken away from their children and never
coming home again. Our society was
profoundly changed by these events. The
past trauma in our history, in our lives
affects how we behave towards each
other today.

Mr. Speaker, there is no excuse for the
abuse of another person. However, there
may be many reasons. As leaders we
need to work harder to address the
reasons that individuals behave badly
towards others. It takes courage for a
person to stand up and say they will no
longer be treated badly, but it also takes
courage for a person to stand up and say
they need help to no longer treat others
badly.

In my own experience, | had elderly
parents. Of course we had family
counselling. Once we let out what our
issues were to another person, our
parents told us only a dog goes back to
its vomit and swallows it. When we let
something out, in the Inuit philosophy,
we have to carry on and get it over with.
As leaders we cannot take one person
against another. We have to treat each
other equally, both victims and
victimizers. Thank you, Mr. Speaker.

>>Applause
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Speaker (interpretation): Members’
Statements. Member for Pangnirtung,
Member Nakashuk.

Member’s Statement 572 — 5(2):
Social Issue Priorities

Ms. Nakashuk (interpretation): Thank
you, Mr. Speaker. Good day to the
people of Pangnirtung who are following
the proceedings.

(interpretation ends) Mr. Speaker, | rise
today to express my disappointment in
what | see as a misplaced priority on the
part of our government.

Mr. Speaker, as my colleagues may
recall, in May 2018 | tabled a copy of
the Hamlet of Pangnirtung’s request for
the implementation of an urgency
intervention plan. Since then the
community has continued to lobby hard
for more mental health supports and
counselling that are culturally
appropriate and linguistically relevant.
The community of Pangnirtung has been
struggling greatly with the aftereffects of
far too many traumatic incidents, many
of them a direct or indirect result of
substance abuse.

Mr. Speaker, | was therefore quite
disappointed by the government’s
announcement earlier last week that
another beer and wine store will be
opening in Nunavut.

Mr. Speaker, we still do not have an
addictions and trauma treatment centre
in Nunavut. We still do not have
adequate mental health and counselling
services in our language. Our Inuit
workforce, specialized in dealing with
addictions and trauma in a culturally
relevant wayi, is still not fully trained or

fully staffed. Mr. Speaker, | feel that
priorities are misplaced.

| recognize that one intent of making
beer and wine more easily available is to
reduce the level of bootlegging, but not
in my community. | appreciate that the
government can demonstrate that the
purchase of hard liquor and possibly the
level of bootlegging have both been
reduced in some areas. However, that
does not mean that we should be making
more alcohol more accessible. We still
have not adequately addressed the
trauma that has resulted from past abuse.
Those who have been traumatized, those
who have been left behind need time and
support to heal and become healthy.
Unless we have addressed those issues,
the cycle will continue, and that should
be our priority.

I will be asking the appropriate minister
as time permits. (interpretation) Thank
you, Mr. Speaker.

>>Applause

Speaker (interpretation): Members’
Statements. Member for Netsilik,
Member Qirngnug.

Member’s Statement 573 — 5(2):
Health Equipment Upgrades

Mr. Qirngnug (interpretation): Thank
you, Mr. Speaker. I say “good day” to
my fellow residents of Netsilik and my
colleagues.

Mr. Speaker, | rise today to bring
forward a concern that has been raised in
the community of Kugaaruk.

Mr. Speaker, when we speak of the
health services for our people, we
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imagine having a safe environment with
safe equipment and up-to-date
technology in our health centre.

Mr. Speaker, we know that doctors,
nurses, and other health professionals
can only perform their duties well if they
have the proper equipment.

Mr. Speaker, without a good work
environment, people will not be or
cannot be happy and healthy.

Mr. Speaker, similar to any other
community in the territory, we need to
ensure that our health centre has up-to-
date and well-functioning equipment for
appropriate medical care.

Mr. Speaker, | ask the Department of
Health to consider this issue. | have
raised it a number of times since being
elected as an MLA and | will continue to
ask about it until we see an improved,
up-to-date health centre environment up
and running. Thank you, Mr. Speaker.

>>Applause

Speaker (interpretation): Members’
Statements. Member for Iqgaluit-
Manirajak, Member Lightstone.

Member’s Statement 574 — 5(2):
Contracting and Procurement
Activities of the GN

Mr. Lightstone: Thank you, Mr.
Speaker. I rise today to renew my efforts
to address the issue of using contractors
which appear to be conducting work
intended for employees in the
Department of Community and
Government Services.

Last year when | brought up the amount

of contracts listed in the 2016-17
Procurement Activity Report, | had
tabled an excerpt listing 65 contracts
with 22 job descriptions totalling over $7
million.

Mr. Speaker, to my dismay, when |
reviewed the 2017-18 Procurement
Activity Report, | had noticed that CGS
had increased those figures to 114
contracts, 31 job descriptions, and over
$12 million. I am very concerned that
this practice is removing jobs that could
potentially be filled by Nunavummiut
and, if not, should be filled by qualified
full-time employees who reside
permanently in the territory and
contribute to the economy.

I will continue to raise my concerns until
this government acknowledges what is
going on and commits to ending the use
of using contractors and allows full-time
employees to fill these positions. | will
continue to raise my raise efforts and |
intend on having many questions on this
topic at the appropriate time. Thank you,
Mr. Speaker.

Speaker (interpretation): Members’
Statements. Member for Amittuq,
Member Kaernerk.

Member’s Statement 575 — 5(2):
Marine Infrastructure

Mr. Kaernerk (interpretation): Thank
you, Mr. Speaker. Good day to my
fellow residents of Amittuq.

| rise today to again raise the issue of a
small craft harbour on behalf of my
fellow Amitturmiut. This request was
made some time ago by the people of
Hall Beach and my fellow Amitturmiut
in Igloolik. When they go caribou
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hunting in the summertime and they pass
through our community, their boats hit
the bottom because it is becoming
shallower and shallower along our coast.

Previous MLAs have raised this issue
since 1999. My constituents have been
expecting a harbour for a very long time.
Once | have the opportunity I will be
asking the minister how much longer we
will have to wait.

Boats and motors are very expensive to
repair when they break down and
hunters have to use their own money for
parts. When the government spends their
money, they don’t mind what the cause,
but as ordinary people, when we aren’t
receiving assistance from the
government, it becomes very
challenging and we give up sometimes
when it comes to buying parts.

At the appropriate time I will be asking
questions on that issue and | will restate
that the minister is aware that for smaller
communities there is an Oceans
Protection Plan fund that expires on
March 31. | will be asking the minister
questions on this issue and how we can
resolve the issue. Thank you, Mr.
Speaker.

Speaker (interpretation): Members’
Statements. Member for Tununig,
Member Qamanigq.

Member’s Statement 576 — 5(2):
Recent Passing of Bonnie
Pewatoaluk

Mr. Qamaniq (interpretation): Thank
you, Mr. Speaker. I say “good day” to
my fellow residents of Tununig.

Mr. Speaker, | would like to express my

deepest condolences to the family of the
late Bonnie Pewatoaluk; to her husband
and her three children who live in
Ottawa, for the tragedy she encountered
that ended her young life in Ottawa; to
her parents who are elders; Annie
Pewatoaluk and Timothy Aksarjuk; and
to her mother-in-law Meeka Atagootak,
including her biological mother, Ruth
Allooloo.

Bonnie was originally from Pond Inlet
and the funeral service was held in the
community this past Saturday. May she
rest in peace and may God be with her
family. Thank you, Mr. Speaker.

>>Applause

Speaker (interpretation): Thank you.
Members’ Statements. Member for
Arviat North-Whale Cove, Member
Main.

Member’s Statement 577 — 5(2):
Nunavut Teachers Deserve the
Best

Mr. Main (interpretation): Thank you,
Mr. Speaker. Good day, my colleagues,
Premier, and ministers.

Mr. Speaker, | rise today to expound on
the importance of education. Indeed,
when education is debated here in the
Chambers, | become quite pleased to
listen. At the least in looking at
Nunavut’s future, it shows the potential
opportunities for all residents of
Nunavut with proper education. It is as if
our future, if we envision it like a door,
is partially closed due to the lack of
proper education opportunities and we
need to see how it is keeping us from
realizing our true potential in Nunavut
today.
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Mr. Speaker, every MLA here may have
a memory of a teacher, whoever it may
be to each of us, but as young people we
may recall a teacher who provided
invaluable assistance in our lessons, a
teacher who provided advice when we
went through stressful situations, or one
who tutored us in the classes we had
difficulties in. I commend all the
teachers and other employees in our
schools that have provided tremendous
support, Mr. Speaker. Even my mother
was an educator and she is here today.

>>Applause

| want to convey this message to every
teacher in Nunavut: thank you! We
appreciate your dedication as we are
aware of the difficulties you face.
However, as the MLA along with this
government, we will strive to provide
support to you as we are aware of your
assistance to our students.

(interpretation ends) Mr. Speaker, our
students deserve great teachers and in
turn our teachers, | feel, deserve great
compensation and benefits. Our teachers
also deserve great and safe working
conditions. Mr. Speaker, we owe these
things to our teachers because they are a
huge part of making sure that our young
people in Nunavut have the bright future
that they deserve.

At the appropriate time | will be asking
questions around teachers to the
appropriate minister. (interpretation)
Thank you, Mr. Speaker.

>>Applause
Speaker (interpretation): Members’

Statements. Member for Aivilik,
Member Netser.

Member’s Statement 578 — 5(2): Ice
Bridge from Coral Harbour to the
Mainland

Hon. Patterk Netser (interpretation):
Thank you, Mr. Speaker. | send my
regards to the people of Coral Harbour
and Naujaat.

Mr. Speaker, we inhabit an island called
Southampton Island where Coral
Harbour is situated and on rare occasions
we go upland to the other side. Currently
there are hunters there, where | recall my
father used to go caribou hunting while
he was still alive. The elders used to say
that it was very seldom that a caribou
would be caught.

Around 1972 or 1973 the government at
that time transplanted 50 reindeer or
caribou to Southampton Island. From
those 50 animals it quickly ballooned to
35,000, but this is not what | want to
speak to, Mr. Speaker.

At this time there are hunters in that area
we call llluillaqg that I participated in
crossing towards when | was a young
man and as a child, where I would ride
the gamutik with my father driving.
When we would cross to the area we call
Iluillag it was like going to a totally
different world with wondrous scenery
and that area is called Qaummaarvik.
There are wolves, caribou, although we
rarely hunted wolves in those days, as
the people of Coral Harbour craved
caribou meat.

Now, as we prepared to cross into the
interior, we would become quite ecstatic
as everyone would prepare their rifles
and ammunition and that would make it
quite memorable. At times it was like
going to paradise while still being in this
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world and after harvesting caribou from
that area, we would then become rather
homesick and hunters would rush to get
home to share their catch, sometimes
without bothering to sleep over in order
to get home.

At this time there is a hunting party
being organized for that area, so | ask
the hunters to prepare well and have a
safe travel up to that area. If | were home
at this time, | too would be preparing to
partake in this trip. Thank you, Mr.
Speaker.

>>Applause

Speaker (interpretation): Members’
Statements. Member for Quttiktuq,
Member Akeeagok.

Member’s Statement 579 — 5(2):
Recreational Activities in Arctic
Bay

Hon. David Akeeagok (interpretation):
Thank you, Mr. Speaker. Last week in
Arctic Bay there was a sport camp
sponsored by the (interpretation ends)
Recreation and Parks Association of
Nunavut.

(interpretation) Quentin Sala, Zach
Crooks, and Christina Branch came to
Arctic Bay to do various sport activities
as camp coaches for Inuit games,
basketball, volleyball, and various
sports.

Our wonderful local recreational staff
also helped with Dale Aola as the main
person in the recreation department
helping with the sport camp.

Mr. Speaker, activities such as this
cannot be successful without our local

volunteers. | would like to acknowledge
Mike Akumalik in basketball and
Gideon Allurut in Inuit games and all
those who participated.

On behalf of the Arctic Bay recreation
department, | thank everyone, including
the participants and funders during the
exciting week of sport. Thank you, Mr.
Speaker.

>>Applause

Speaker (interpretation): Members’
Statements. | have no more names on my
list. Continuing on. Returns to Oral
questions. There are none. Item 5.
Recognition of Visitors in the Gallery.
Member for Arviat North-Whale Cove,
Member Main.

Item 5: Recognition of Visitors in the
Gallery

Mr. Main (interpretation): Thank you,
Mr. Speaker. (interpretation ends) |
would like to recognize my mother,
Martha Main, who is in the gallery
today.

>>Applause

Mr. Speaker, | would like to say that
anytime on a nice day if [’'m being a nice
person, it’s probably because of my
mother, and if ’'m being a bad person,
it’s probably because of my brother.

>>| aughter

Just kidding.

Just a short story, when | was a teenager
| was very hard to wake up in the

morning, and if it had been up to me, |
would probably have slept through about
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50 percent of my schooling. I just want
to say big thanks to my mom for waking
me up and you are a big reason why | am
here today. I love you.

>>Applause

Speaker (interpretation): Recognition of
Visitors in the Gallery. Premier of
Nunavut, Premier Savikataag.

Hon. Joe Savikataaq: Thank you Mr.
Speaker. | would like to recognize our
Senator who is in the House here today,
Mr. Dennis Patterson. He is not a
stranger to politics and in his golden
years he’s still in it, and he works hard
and tirelessly for Nunavut. I’ve had good
productive meetings with him and I look
forward to working with him for our
common goals for the betterment of
Nunavut and Nunavummiut. Thank you,
Mr. Speaker.

>>Applause

Speaker (interpretation): Member for
Rankin Inlet North-Chesterfield Inlet,
Member Towtongie.

Ms. Towtongie (interpretation): Thank
you, Mr. Speaker. |1 would also like to
recognize Mr. Dennis Patterson. He
went to Coral Harbour 42 years ago. My
uncle Mike Panika has always thanked
you because at that time he broke the
law and got a bird that was protected and
he didn’t even have to go to court.

My uncle Mike Panika wanted you to
stay at my house and I didn’t even know
how to cook. I would make macaroni
with corn, macaroni with luncheon meat,
or macaroni with beets, so | think he was
very tired of macaroni at that time.

>>| aughter

My family thanks him and for helping
my uncle Mike Panika. Thank you,
Dennis Patterson.

Speaker (interpretation): Recognition of
Visitors in the Gallery. Member for
Aggu, Member Quassa.

Mr. Quassa (interpretation): Thank you,
Mr. Speaker. This individual was
already recognized, | would again like to
recognize and tell a story about our
Senator, Mr. Patterson.

Most of us can recall back when we
were part of the Northwest Territories,
where he was a cabinet member and
while the territory was still singular, he
became the Premier of the GNWT,
right? These are just examples of the
experience he gained as Nunavut came
into being.

If he can recall, I think | was about 21
years old when | first met Mr. Patterson
in lgaluit, 1 believe, when he recently
arrived from BC. | think he was one of
the first lawyers to start Maliiganik
Tukisiiniakvik back when I was 21 and
now [’m 68, but it feels like yesterday as
I recall it.

Always feel welcome when you travel to
Nunavut, as he is from here. Thank you,
Mr. Speaker.

>>Applause

Speaker (interpretation): Welcome to
the gallery. To the visitors who were
recognized, please feel welcome.
Recognition of Visitors in the Gallery.
Minister Sheutiapik.
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Hon. Elisapee Sheutiapik
(interpretation): Thank you, Mr.
Speaker. This individual was already
recognized, but | would like to also
recognize our Senator. | would like to
thank him very much for driving all day
while | was campaigning. | would very
much like to thank Mr. Patterson for the
support he provided to me. Thank you,
Mr. Speaker.

>>Applause

Speaker: Welcome to the gallery.
Recognition of Visitors in the Gallery. |
have no more names on my list.
Continuing on to our agenda. Oral
Questions. (interpretation) Member for
Amittug, Member Kaernerk.

Item 6: Oral Questions

Question 787 — 5(2): Marine
Infrastructure

Mr. Kaernerk (interpretation): Thank
you, Mr. Speaker. My questions are for
the Minister of Economic Development
regarding the breakwater that the
residents of Amittug have been
clamouring for in my constituency
community of what was known as Hall
Beach but is now Sanirajak.

As the minister will recall, in the coming
month... . I'll say this in English.
(interpretation ends) As the minister is
aware, the federal government’s Safety
Equipment and Basic Marine
Infrastructure in Northern Communities
Initiative under its Oceans Protection
Plan provides funding for such things as
community breakwaters. The minister is
aware that the submission for the
proposals...the deadline is March 31,
2020.

My question for the minister is very
clear: will the minister commit to
including Hall Beach’s, known as
Sanirajak now, proposal for a new
community breakwater in its package of
submissions to the federal government
under its Basic Marine Infrastructure in
Northern Communities Initiative?
(interpretation) Thank you, Mr. Speaker.

Speaker (interpretation): Minister of
Economic Development and
Transportation, Minister Akeeagok.

Hon. David Akeeagok (interpretation):
Thank you, Mr. Speaker. | also want to
thank my colleague for the invitation to
go to Hall Beach. | was able to go there
and he showed me the need for a
breakwater. It was quite easy to see the
need for the breakwater.

The proposals were first identified
within the initiative with the deadline for
submissions being March 31 where
requests for proposals were sought that
we could submit for funding, including
how it would be presented for funding,
but the process hasn’t been finalized,
especially allocations to specific
community projects or how funding is
allocated.

| believe there was $64 million listed in
the letter that will have to be used within
the two-year period entirely. We know
that we can’t build infrastructure in the
north within a two-year period.
Therefore I don’t know which
community will be getting funding under
this initiative, but we will keep everyone
up to date. Thank you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member
Kaernerk.
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Mr. Kaernerk (interpretation): Thank
you, Mr. Speaker. As | voiced earlier
during my member’s statement, this
initiative was begun many years ago and
it has been kept as a priority. My
predecessors since the year 1999 have
strived to bring about this project.

Now this other question is one | would
like to ask directly to the minister. Can
you confirm how many communities
have submitted marine infrastructure
proposals under this infrastructure
funding amount? Thank you, Mr.
Speaker.

Speaker: Minister Akeeagok.

Hon. David Akeeagok (interpretation):
Thank you, Mr. Speaker. We haven’t
received any applications yet. However,
we are in the midst of community visits
that I referred to last fiscal year to begin
mapping in the communities. The
contract was given to Advisian, Worley
Canada Services and they are touring the
communities, and during this month they
will be visiting six communities. There
is more work identified for the next
month but not the number of
communities to be visited. Thank you,
Mr. Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Kaernerk.

Mr. Kaernerk (interpretation): Thank
you, Mr. Speaker. | really want to see
my fellow Amittuq residents benefit
from this marine infrastructure initiative
because this breakwater is what we have
wanted for many years. In light of this
continuing request for marine
infrastructure from our community, |
would like to find an answer for my

constituents and | would like to point out
to the minister a letter from the hamlet
was submitted requesting such an
initiative for a breakwater.

(interpretation ends) In December of
2018 the federal government announced
$2,185,000 in funding for the
Government of Nunavut to undertake a
comprehensive community scoping
study concerning marine infrastructure.
Will the minister commit to tabling the
results of this study in the Legislative
Assembly during our upcoming sitting?
(interpretation) Thank you, Mr. Speaker.

Speaker: Minister Akeeagok.

Hon. David Akeeagok (interpretation):
Thank you, Mr. Speaker. I don’t know if
it will actually be done. I will look into it
and I will submit it and table it only
when it is actually done. I don’t want to
submit something that’s not completed.
Thank you, Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Uggummiut,
Member Keyootak.

Question 788 — 5(2): Status of Furs
Sent to Southern Canada

Mr. Keyootak (interpretation): Thank
you, Mr. Speaker. I say “good day” to
the people of Qikigtarjuaq who are
following the proceedings, as well as the
people of Clyde River and my
colleagues.

Mr. Speaker, | would like to direct my
question to the Minister of Environment.

This is an ongoing matter | have queried
the minister on many occasions
regarding pelts sent out to market which
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have never sold for many years.
Previously the minister stated that the
repatriation of unsold furs would
eventually be commenced.

| would like to say that in my
community a majority of the people are
unemployed and depend on the fur to
supplement what income they have. For
some hunters, this is their sole source of
income. | would like the minister to
provide a response today on what the
status is on these unsold furs that he said
would be sent back to Nunavut. Thank
you, Mr. Speaker.

Speaker (interpretation): Minister of
Environment, Minister Savikataag.

Hon. Joe Savikataaq (interpretation):
Thank you, Mr. Speaker. Yes, these are
furs or pelts that were sent out locally to
markets for sale and this includes wolf
skins, foxes, and wolverines. Furs in that
category generally sell faster. However,
with respect to polar bear skins, the
market has dried up and there are way
too many skins saturating the market.

With respect to the furs that haven’t sold
at all, those are what we are dealing with
firstly. However, what happens after
they are returned to Nunavut and who
gets them and how the process will work
haven’t been determined yet, so that will
need work. Thank you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member
Keyootak.

Mr. Keyootak (interpretation): Thank
you, Mr. Speaker. | also thank the
minister for that response. There are
quite a number of people in my
constituency who sent out polar bear

skins and they know at the local level
whose skins were sent out. | would like
to know if they will be informed as to
what is happening with their skins and
whether or not they will be returned to
Nunavut. Will the individuals in the
communities who sent out skins be
provided with information on the status
with their skins? Thank you, Mr.
Speaker.

Speaker: Minister Savikataag.

Hon. Joe Savikataaq (interpretation):
Thank you, Mr. Speaker. The polar bear
skins that are returned to Nunavut still
belong to the hunters. However, a lot of
them received an initial payment that
was to be returned to the government
upon sale of the fur. If we look at it, the
skins still belong to the hunters and if the
hunters return the initial payment
amount, the skin would be returned to
the hunters. We haven’t determined it
yet, but the skins are still legally the
hunter’s property as they tried to sell the
skins through this process. Yes, each
hunter would be informed in Nunavut
and an agreement would have to be
reached on the final status of the skin
when the government gets the skin and
whether it would be donated or given
back. Thank you, Mr. Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Keyootak.

Mr. Keyootak (interpretation): Thank
you, Mr. Speaker. | also thank the
minister for that response. As you
mentioned, the furs belong to the hunter
and when they were sent out, they did
receive an initial payment. For
repayment purposes, many hunters are
not employed today, as obviously no



Monday, February 24, 2020

Nunavut Hansard 4859

work is available in the community for
the hunters to receive any income from
to repay the amounts they were initially
paid when they sent out the skin to
market to sell the skin. Now, | wonder if
the hunters who own the skins who have
received an initial payment would then
receive an invoice demanding payment,
or how will they determine the
repayment of the amounts if the furs
aren’t saleable? Thank you, Mr. Speaker.

Speaker: Minister Savikataaq.

Hon. Joe Savikataaq (interpretation):
Thank you, Mr. Speaker. The member is
correct as that is the case. However, we
are not too worried about those funds
initially paid as being misused or not
repayable even as the member said,
many hunters have no incomes.
However, if the hunter who owns the
polar bear skin agrees, then yes, that
initial amount will be for the skin and
the hunter reclaims the skin. That is what
we are looking to do instead.

The need for an agreement is because
the government incurred expenses when
many polar bear skins were sent out to
market and shipping costs were also
incurred. This was quite large as well
and as it turned out, the market crashed
for polar bears and the prices dropped
precipitously. Some pelts were returned
when the market crashed, but we need to
determine what we will use the skins for.

However, | want to inform my colleague
that due to the amounts incurred, hunters
will most likely not get any further
monies but may get their skins back
upon signing the agreement. Yes, it will
most likely be an agreement stating that
the initial payment amount is sufficient.
Hopefully that clears up the polar bear

skin issue. Thank you, Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Rankin Inlet
North-Chesterfield Inlet, Member
Towtongie.

Question 789 — 5(2): Administration of
the Building Code Act

Ms. Towtongie (interpretation): Thank
you, Mr. Speaker. My question is for the
Minister of Community and Government
Services.

As the minister is aware, Nunavut’s new
Building Code Act was passed by the
Legislative Assembly in 2012 and came
fully into force in September 2018.
Detailed Building Code Regulations
were published in the April 2018 edition
of the Nunavut Gazette.

(interpretation ends) Mr. Speaker, when
it comes to major construction projects
in the territory, I fully recognize and
respect the requirements for rigorous
rules to ensure safety.

However, | have received a number of
concerns from constituents who have
indicated that certain new regulatory
requirements under the legislation are
overly restrictive and unsuited to our
circumstances, especially in the area of
technical requirements for plans and
applications for small-scale projects. It is
my understanding that the minister has
received similar concerns. Can the
minister indicate what his department
has been doing to address these
concerns? Thank you, Mr. Speaker.

Speaker (interpretation): Minister of
Community and Government Services,
Minister Kusugak.
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Hon. Lorne Kusugak (interpretation):
Thank you, Mr. Speaker. | also thank my
colleague for talking about that. Yes,
when we are going to be constructing
houses and putting up infrastructure,
there is legislation in Canada that we
have to follow. It’s called the
(interpretation ends) Canada Building
Code Act. (interpretation) It is true that
our government included that into our
legislation so that it can be followed. All
houses and buildings need to be safe for
its occupants and users. There is a need
to have architectural drawings that deal
with safety.

However, with regard to the question,
for people who build small homes or
shacks within the community, there are
no rules about that right now. Homes
under 220 square feet cannot be built or
if the building is going to be like a little
shack and cost less than $40,000 to
construct the whole thing, including
painting the walls and the stairs, the
whole cost, then they’re not really
looking for architectural drawings.

Whenever we look at things like that, we
check with the hamlet first and look at
the municipal by-laws within the
community to make sure they are
followed. Thank you, Mr. Speaker. |
hope that made sense.

Speaker (interpretation): Your first
supplementary question, Member
Towtongie.

Ms. Towtongie (interpretation): Thank
you, Mr. Speaker. As the minister is
aware, the role of the Building Advisory
Committee established under section 23
of the Building Code Act is to make
recommendations concerning matters
that fall under the legislation, including

building standards. Section 46 of the
Building Code Regulations prescribes
the membership of the advisory
committee. Can the minister update the
House on who the current members of
the advisory committee are? Thank you,
Mr. Speaker.

Speaker: Minister Kusugak.

Hon. Lorne Kusugak (interpretation):
Thank you, Mr. Speaker. There is a need
for these regulations to be reviewed and
followed, so the advisory committee was
struck to do that. I don’t have the names
of the committee members in front of
me. Once | get the names, | will provide
them to the member. Thank you, Mr.
Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Towtongie.

Ms. Towtongie (interpretation): Thank
you, Mr. Speaker. | also thank the
minister for clarifying that. As | noted in
the preamble to my questions, the
Building Code Act has been fully in
force since September 2018. Can the
minister indicate what recommendations
for amendments to the legislation have
been submitted by the Building
Advisory Committee? Thank you, Mr.
Speaker.

Speaker: Minister Kusugak.

Hon. Lorne Kusugak (interpretation):
Thank you, Mr. Speaker. After the
committee was put together, there were
consultations and meetings with a bunch
of homeowners or businesses that do that
kind of work in Nunavut. They were
included in the meetings to see how this
will work in real life and looked for any
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need for amendments. Even tonight in
Rankin Inlet they’re having a meeting
about that and they will have
discussions.

It’s starting to be understood that we
have to follow these regulations now and
there have been 873 things that they
have looked at that need to be built and
262 permits have been given out. Up to
now they have reviewed 240 buildings.
We will keep the building constructors
informed about these regulations.

We will do more work to inform people
who build shacks and small homes if
these regulations apply to them or not.
Thank you, Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Hudson Bay,
Member Rumbolt.

Question 790 — 5(2): Heavy Fuel Oil
Ban in the Arctic

Mr. Rumbolt: Thank you, Mr. Speaker.
Good afternoon to the people of
Sanikiluag and my condolences to the
Arragutainag family.

Mr. Speaker, my questions today are for
the Minister of Economic Development
and Transportation.

On Tuesday of last week the federal
Minister of Transport announced that the
Government of Canada formally
supports a ban on heavy fuel oil in arctic
waters, and our minister subsequently
made a statement on this issue during
Friday’s sitting of the House.

The federal announcement indicated that
it will “be seeking a phased-in approach
to the ban as Canada discusses...ways to

help balance the environmental benefits
with the economic realities of northern,
indigenous and Inuit communities.”

Can the minister provide some more
specifics today on the anticipated
timeline for the phasing-in of this ban?
Thank you, Mr. Speaker.

Speaker (interpretation): Minister of
Economic Development and
Transportation, Minister Akeeagok.

Hon. David Akeeagok (interpretation):
Thank you, Mr. Speaker. (interpretation
ends) Thank you for the question. For
the phasing-in, the discussions that we
have been having with the Government
of Canada are that it’s projected and
leading up to 2024 as the phased-in
timeline. Thank you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member
Rumbolt.

Mr. Rumbolt: Thank you, Mr. Speaker.
Recent reports on the issue have
indicated that this ban will result in
increases to Nunavut’s cost of living,
including the cost of shipping goods by
sealift. The minister’s statement of last
Friday confirmed this concern. | assume
that the Government of Nunavut has also
examined the numbers in detail. Can the
minister indicate what cost estimates the
Government of Nunavut has developed
concerning the impact that this ban will
have on our communities? Thank you,
Mr. Speaker.

Speaker: Minister Akeeagok.
Hon. David Akeeagok: Thank you, Mr.

Speaker. The Government of Canada’s
submission to the International Marine
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Organization estimated that the cost of
banning heavy fuel would be between
$250 and $680 per year for every
Nunavut household. That translates as
low as a $2 million increase in a year for
our sealift. In addition, if we look at the
mining industry, that is an additional $10
million that they are anticipating. These
are the figures that we have been
working with in terms of consulting with
the Government of Canada. It is through
these that we have been asking that we
need to design measures to offset the
economic impacts of these changes for
Nunavut. It could either be through
taxes, fiscal relief to customers, and/or
our sealift operations. Thank you, Mr.
Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Rumbolt.

Mr. Rumbolt: Thank you, Mr. Speaker.
In the minister’s statement last Friday
the minister indicated that he had
conveyed Nunavut’s concerns to his
federal counterparts at a recent
intergovernmental meeting. Can he
indicate what the federal minister’s
response was to our concerns? Thank
you, Mr. Speaker.

Speaker: Minister Akeeagok.

Hon. David Akeeagok: Thank you, Mr.
Speaker. His initial response was very
positive from my perspective. They are
looking at ways of how to reduce this
burden that’s going to take place for
Nunavut in terms of trying to figure out
how best to do this as they are trying to
balance the environmental side and the
financial side. The initial discussions
that I had with him were positive. There
is ongoing consultation between our

government and the Government of
Canada on this and we will continue to
press on these to make sure that there are
measures that these are not borne by our
Nunavummiut. Thank you, Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Kugluktuk,
Member Kamingoak.

Question 791 — 5(2): Status of
Kugluktuk’s Men’s Shelter

Ms. Kamingoak: Koana, Mr. Speaker.
Good afternoon, colleagues and
Nunavummiut. | send condolences to my
community. | am thinking of you all.

Mr. Speaker, | would like to direct my
questions to the Minister of Family
Services.

Mr. Speaker, the Department of Family
Services provides funding for the
operations of shelters across Nunavut.
Communities often need support and
assistance in order to be able to take the
first steps to opening much-needed
facilities like shelters.

Can the minister clarify how her
department supports hamlets when they
would like to open a shelter in their
community? Koana, Mr. Speaker.

Speaker: Hon. Minister of Family
Services, Minister Sheutiapik.

Hon. Elisapee Sheutiapik
(interpretation): Thank you, Mr.
Speaker. Thank you for that question.
The department is always involved in
making considerations and they join the
(interpretation ends) poverty reduction
roundtable (interpretation) meetings and
they always have a presentation.
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If a small community comes to us today
saying that they want to open a shelter,
there is an application process and we
try to come to an agreement as to how
we can help them financially. Thank
you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member
Kamingoak.

Ms. Kamingoak: Koana, Mr. Speaker.
The Hamlet of Kugluktuk put together a
proposal to begin the process of opening
a much-needed men’s shelter in the
community. The proposal was submitted
to the department last year. We are
getting close to the end of this fiscal year
and they still have not received a reply.
Can the minister confirm whether the
Hamlet of Kugluktuk will receive a reply
to their proposal to open a men’s shelter
before the end of this fiscal year? Thank
you, Mr. Speaker.

>>Applause
Speaker: Minister Sheutiapik.

Hon. Elisapee Sheutiapik
(interpretation): Thank you, Mr.
Speaker. Unfortunately I haven’t seen
the proposal. | will ask my department
about it. We are looking at starting three
shelters. Unfortunately we didn’t see that
proposal, so I will ask my department
about it. Thank you, Mr. Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Kamingoak.

Ms. Kamingoak: Koana, Mr. Speaker. |
recognize that we will shortly be
reviewing the proposed 2020-21 budget
for the Department of Family Services,

which will again include dedicated
funding for the operation of men’s
shelters, women’s shelters, and other
such facilities.

Will the minister commit to ensuring
that requests for funding to establish and
operate shelters in Nunavut’s
communities in the upcoming fiscal year
will be reviewed and responded to in a
timely manner? Thank you, Mr. Speaker.

>>Applause
Speaker: Minister Sheutiapik.

Hon. Elisapee Sheutiapik
(interpretation): Thank you, Mr.
Speaker. (interpretation ends) | do
believe we have three upcoming shelters
in the budget this year. (interpretation)
Thank you, Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Iqgaluit-
Niaqunnguu, Member Angnakak.

Question 792 — 5(2): Leave Provisions
for Government of Nunavut
Employees

Ms. Angnakak: Thank you, Mr.
Speaker. My questions are for the
Minister of Human Resources.

Mr. Speaker, in May 2019 the federal
government reached what has been
described as an “historic” agreement
with the Professional Institute of the
Public Service of Canada that provides
for ten days of paid leave for victims of
domestic violence who are employees
covered by the collective agreement
between the two parties.

Mr. Speaker, although the Nunavut
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Employees Union has proposed similar
provisions to cover employees of the
Government of Nunavut, it is my
understanding that the government has
not agreed to this idea.

In light of the Minister of Family
Services’ minister’s statement last week
in the House regarding the high level of
family violence in Nunavut, can the
minister clearly explain what the
government’s position is on the issue of
providing paid leave for employees who
become victims of domestic violence?
Thank you, Mr. Speaker.

Speaker: Hon. Minister of Human
Resources, Minister Kusugak.

Hon. Lorne Kusugak: Thank you, Mr.
Speaker. In light of the ongoing
negotiations happening right now with
the union, I don’t believe I can be
discussing that file at this time. Thank
you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member
Angnakak.

Ms. Angnakak: Thank you, Mr.
Speaker. | kind of figured that might be
the answer.

A number of constituents have raised
concerns with me regarding the need to
look at our current leave provisions for
employees who are single parents. Their
concerns surround the issue of how
much special leave is available to be
used for dealing with child care
situations and the apparent inequity
between single-parent families and two-
parent families, especially in cases
where both parents work for the
government. Can the minister indicate if

the government is willing to consider
enhancements in this area that would
make life a little bit easier for single
parents? Thank you, Mr. Speaker.

Speaker: Minister Kusugak.

Hon. Lorne Kusugak: Thank you, Mr.
Speaker. Not to tread water where |
shouldn’t be treading because of the
negotiations that are going and in full
respect to both parties, | think | could
say that this government is very mindful
of the hardships the families face, both
single and non-single parents in
Nunavut. In our deliberations and our
work, we are very mindful of that and
respect the hardships that single parents
go through in our territory. Thank you,
Mr. Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Angnakak.

Ms. Angnakak: Thank you, Mr.
Speaker. | am very happy to hear the
response, that the government is very
mindful. Hopefully that will equal good
negotiations over that kind of leave.

Mr. Speaker, although I believe that we
should provide an attractive salary and
benefits package to our employees, |
also believe that it is important for
employees to be held accountable for
their actions and that deliberate abuse of
paid leave entitlements should not be
tolerated.

Can the minister provide a clear
description of how the government is
currently addressing the issue of
absenteeism across the government, and
will he commit to ensuring that next
year’s Public Service Annual Report



Monday, February 24, 2020

Nunavut Hansard

4865

includes detailed information on this
subject? Thank you, Mr. Speaker.

Speaker: Minister Kusugak.

Hon. Lorne Kusugak: Thank you, Mr.
Speaker. As | said in my previous
comment, you kind of tread water, and
the very reason why I don’t want to say
anything is because comments come out
there that we will use this in the
negotiations in terms of this and that.
Mr. Speaker, I can’t speak to those
issues at this time. Thank you.

Speaker (interpretation): Oral
Questions. Member for Netsilik,
Member Qirngnug.

Question 793 — 5(2): Health Centre
Upgrades

Mr. Qirngnug (interpretation): Thank
you, Mr. Speaker. (interpretation ends) |
would like to direct my question to the
Minister of Health.

Mr. Speaker, | have spoken about the
concern regarding the space and future
lifespan of Kugaaruk’s health centre.
Can the minister provide an update on
the status of Kugaaruk’s health centre
and elaborate on his department’s plan
for the future of this facility? Thank you,
Mr. Speaker.

Speaker: Hon. Minister of Health,
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Speaker. We do recognize that as our
health centres age and the communities
grow, they can become over-utilized and
therefore when we’re looking at,
specifically with Kugaaruk, it was built
in 1984 and we’re looking at planning to

be started in the fiscal year 2022-23.
Thank you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member

Qirngnug.

Mr. Qirngnug: Thank you, Mr.
Speaker. We know that simply putting
new health facilities in our communities
will not automatically improve the
health of our residents. However, we do
know that working in a new, safe
environment is happier and healthier for
everyone. Can the minister update this
House on what plans are in place to
build a new health facility in the
community of Kugaaruk?
(interpretation) Thank you, Mr. Speaker.

Speaker: Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Speaker. Like I had mentioned, we are
looking at initiating the planning phase
in 2022-23, but in the meantime we do
assessments of the facilities and of
course the equipment in it. We have
made recent updates and upgrades to the
radiology equipment across the territory
in addition to a number of telehealth
equipment updates as well too. | do look
forward to the day when we can
announce the continued replacement of
our aging infrastructure. Thank you, Mr.
Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Qirngnug.

Mr. Qirngnug (interpretation): Thank
you, Mr. Speaker. (interpretation ends) |
appreciate that the capital planning
process is a long one. | also appreciate
that there are some very old health
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facilities in Nunavut that may be a
higher priority for replacement than
others. However, knowing that a new
health centre for Kugaaruk is on the list
would be a good start. Will the minister
commit to including a new health centre
project for the community of Kugaaruk
on his department’s capital planning list?
(interpretation) Thank you, Mr. Speaker.

Speaker: Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Speaker. Like the member stated, we do
have a list of priorities of health centre
replacement or expansions and
obviously we will be bringing forward
Kugaaruk’s planning process into that at
the earliest possible time. Thank you,
Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Iqgaluit-
Manirajak, Member Lightstone.

Question 794 — 5(2): Information
Technology and Management

Mr. Lightstone: Thank you, Mr.
Speaker. My questions today are for the
Minister of Community and Government
Services and are in relation to my
member’s statement.

As the minister will recall, an issue that |
have raised on a number of occasions in
the Assembly is that of the government’s
overreliance on contractors to perform
work in the area of information
technology and management. Mr.
Speaker, this is not my own view on this
issue. It is also the government’s official
position. In June 2019 the minister of the
department issued a request for
proposals for an independent review and
analysis in the area of information

management and information
technology. One of the stated objectives
of the review was to “reduce dependency
on contract resources to staff full- time
positions.”

Mr. Speaker, | was very glad to see that
the government shares my concern on
this issue as when we raised concerns
last year, the initial response was denial,
followed by defensive and deflective
tactics. |1 would like to ask: can the
minister update the House today on the
status of the independent review and will
he commit to sharing its findings with all
Members of the Legislative Assembly?
Thank you, Mr. Speaker.

Speaker: Hon. Minister of Community
and Government Services, Minister
Kusugak.

Hon. Lorne Kusugak: Thank you, Mr.
Speaker. | think our department is
working diligently to deal with
information technology in our
department. It is one of the hardest
divisions in our department to fill
because of some of the very technical
and highly educated in IT work that they
need to have. Some of the work that we
look for is you need at least 20 years’
experience in working and developing
software and so on in information
technology. That is an ongoing
challenge, Mr. Speaker. In fact we’re
working hard to train up people in
Nunavut to be able to take some of the
positions that my colleague and all of us
here, | believe, are concerned about, Mr.
Speaker.

In terms of the report that my colleague
is asking about, when it’s ready to be
shared with my colleague, I’ll be more
than happy to do that, Mr. Speaker.
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Thank you.

Speaker (interpretation): Your first
supplementary question, Member
Lightstone.

Mr. Lightstone: Thank you, Mr.
Speaker. | understand that these
specialized positions do require high
levels of expertise, but | do believe that
these positions are hard to fill because
they have not been advertised.

I’ll move on to my next question, Mr.
Speaker. We have heard much from the
government this sitting concerning the
ransomware incident that occurred last
fall. Although I recognize that
information accompanying last week’s
Budget Address indicated that the
government expects to submit a total
cost to the Legislative Assembly this
spring, | would like to ask the minister if
he could update the House today on
what expenditures the GN has incurred
to date in dealing with the ransomware
incident. 1 would like to ask him to also
describe how the lessons learned from
the incident will impact how his
department approaches the issue of
staffing and contracting in information
technology and management functions.
Thank you, Mr. Speaker.

Speaker: Minister Kusugak.

Hon. Lorne Kusugak: Thank you, Mr.
Speaker. Our department has been
working very hard with our client
departments in dealing with the
“traumas” and the urgent needs that we
had when the ransomware hit the
government. Those were very trying
times and a lot of hard work. It’s not that
long ago; it has only been a couple of
months. Already we have installed new

computers, thousands of them, across the
territory to get them running.

| have provided my colleagues, they
should be getting them any day now,
detailed information on that that | said |
would provide through the committee
chair and I will follow through with that.
It’s just going through that process right
now in detail. We are working on it. We
are learning lessons from it. We are
looking at and have changed the way we
store our software. [ don’t want to get
into too much detail in that here, but |
have committed to providing the
information with my colleagues on that.
There are lessons to be learned from this,
Mr. Speaker.

I think one of the more important lessons
in this that we learned is that we need to
train up with all the employees of the
Government of Nunavut who do use the
government email system and browse on
non-government items or government
items that they need to be very mindful
of what it is that they are clicking, Mr.
Speaker. We need to be more mindful of
what it is we’re doing on the Internet and
we are putting training plans and
reminders to the staff throughout the
government that be careful of what it is
you’re clicking and what you’re doing
with your computer because, again,
ransomware is only one click away and
we’re working on those. Thank you, Mr.
Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Lightstone.

Mr. Lightstone: Thank you, Mr.
Speaker. Later today at the appropriate
time | will be tabling information from
the Procurement Activity Report
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concerning the government’s
expenditures on contractors in the field
on information technology and
management.

As | previously mentioned, numbers
reveal the government’s expenditures
increased from just over $7 million in
2016-17 to just over $12 million in
2017-18. Can the minister confirm when
the government’s 2018-19 annual
procurement and contracting reports will
be ready for tabling in the Legislative
Assembly? Thank you, Mr. Speaker.

Speaker: Minister Kusugak.

Hon. Lorne Kusugak: Thank you, Mr.
Speaker. We are preparing the latest
procurement contract report to be tabled
as soon as it’s ready; I am hoping during
this sitting.

Mr. Speaker, our department is working
diligently to improve our numbers in
contracting, not improving in terms of
increasing them but to decrease them.
Mr. Speaker, let me highlight a couple of
the things that our department is doing.
We are working on Inuit internship
where we are recruiting Inuit into CGS-
specific internship programs. We are
working through direct appointment
programs to direct appoint casuals into
positions.

In terms of internship with our IT
computer department, we are working
with entry-level internships and training
them up into full-time work in IT in our
department. We are also working jointly
with Nunavut Arctic College to put out a
technical program, hopefully this fall, so
that Inuit in Nunavut or anybody who
wants to apply for training in computer
work will get that at Nunavut Arctic

College and work from there and work
our way up through the system, Mr.
Speaker.

We are also working with other
departments in terms of trying to get IT
up and more active within different
departments, Mr. Speaker. We take this
seriously. We do want to decrease our
reliance on contractors as much as we
can, Mr. Speaker. We hope that in the
coming years this work that we are
working on now will improve the
numbers. Thank you, Mr. Speaker.

Speaker (interpretation): Oral
Questions. Member for Arviat North-
Whale Cove, Member Main.

Question 795 — 5(2): Compensation
and Benefits for Nunavut Teachers

Mr. Main (interpretation): Thank you,
Mr. Speaker. | rise to direct my question
to the Minister of Education.

Earlier | made a statement about teachers
in Whale Cove and Arviat, and teachers
working in the other schools in Nunavut.

My first question to the minister is: for
the teachers in Nunavut, are their
salaries at par with rest of Canada? Does
the government provide (interpretation
ends) competitive (interpretation)
salaries compared with the rest of
Canada? Thank you, Mr. Speaker.

Speaker: Hon. Minister of Education,
Minister Joanasie.

Hon. David Joanasie (interpretation):
Thank you, Mr. Speaker. | also thank
you for the question. Mr. Speaker, there
are different scales of income for
teachers, but if we look at the other
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jurisdictions and their salaries, Nunavut
has the (interpretation ends) second
highest salaries, (interpretation) and the
Northwest Territories pays the highest. It
does not include the (interpretation ends)
northern allowance (interpretation) and
other benefits. | am citing the base
salary. Thank you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member Main.

Mr. Main (interpretation): Thank you,
Mr. Speaker. (interpretation ends) |
asked a written question to the
department on the specific issue of
security and violence in schools. My
next question for the minister is: does
the department conduct exit surveys of
teachers who are leaving the Nunavut
government and, if so, is there any
evidence to indicate whether security
and/or violent incidents are contributing
to retention issues within the teacher
workforce? (interpretation) Thank you,
Mr. Speaker.

Speaker: Minister Joanasie.

Hon. David Joanasie (interpretation):
Thank you, Mr. Speaker. (interpretation
ends) | thank the member for his
question. With regard to exit surveys, |
do believe there are exit surveys that are
conducted. It’s not a mandatory thing
that any teacher exiting our
system...they don’t need to provide that
survey when they leave. However, some
of the challenges that we have heard
specifically from member
representatives from the Nunavut
Teachers Association, violence has been
a topic that they attributed could be a
factor for retention purposes that it’s
hard for teachers to want to remain due
to many factors, but violence is included.

Thank you, Mr. Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Main.

Mr. Main (interpretation): Thank you,
Mr. Speaker. Thank you, minister.
(interpretation ends) I fully support the
department’s efforts to address the
security and violence issue in the schools
and | note in the response to a written
question that there are a number of
things the department is working on.

My final question is about recruiting
from other parts of Canada. Mr. Speaker,
| have noticed in the media that in
Ontario there’s a large number of
possible job cuts coming and
considerable unrest regarding working
conditions and/or pay and benefits. Will
the Department of Education be
targeting Ontario as a possible source of
recruitment for Nunavut teachers for the
upcoming fiscal year? (interpretation)
Thank you, Mr. Speaker.

Speaker: Minister Joanasie.

Hon. David Joanasie: Thank you, Mr.
Speaker. | thank the member for his
question. Yes, we are looking at
different opportunities that are outside of
the territory and currently that’s one of
the things that are on the radar in
Ontario. Specifically there’s a teacher
shortage right across the country,
especially rural areas of BC and a few
other jurisdictions. Manitoba,
Saskatchewan, Quebec, even Nunavik is
experiencing a teacher shortage, but we
want to try to see where we can gain
some where others are losing. Thank
you, Mr. Speaker.
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Speaker (interpretation): Oral
Questions. Member for Pangnirtung,
Member Nakashuk.

Question 796 — 5(2): Social Issue
Priorities

Ms. Nakashuk (interpretation): Thank
you, Mr. Speaker. My question this
afternoon is for the Minister of Health.

In my member’s statement | spoke of the
priority of addressing social issues that
affect communities and their residents
following traumatic and violent
incidents, many of which are related to
substance abuse. We make a lot of
statements about traumatic and violent
incidents in the house and what can be
made available to the people.

My first question: can the minister
provide an update on what progress has
been made to date in developing an Inuit
workforce with Inuit-specific counsellor
education and training as described in
the report on Addictions and Trauma
Treatment in Nunavut which was tabled
in November 2018? Can the minister
give us an update? That’s my first
question. Thank you, Mr. Speaker.

Speaker (interpretation): Minister of
Health, Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Speaker. | appreciate the member raising
the question. Realistically it’s an
exciting time for this field of study and
field of profession. With the recent
announcement from the federal
government, there’s very positive
wording in helping us develop along
with Nunavut Tunngavik Incorporated
an addictions and trauma centre in the
territory. Part of that proposal and study

was to make sure that we started before
the facility is built to work on educating
and developing a larger workforce.

With our Inuit counselling, one of our
main supporters is the llisagsivik Society
out of Clyde River that we have
continued to support and, through these
discussions, have got a commitment that
when the project comes forward, there
will be an accelerated focus on
developing more counsellors. Thanks
you, Mr. Speaker.

Speaker (interpretation): Your first
supplementary question, Member
Nakashuk.

Ms. Nakashuk (interpretation): Thanks
you, Mr. Speaker. (interpretation ends)
The addictions and trauma treatment
report includes the three pillars of a
made-in-Nunavut approach to treatment
and healing, the development of an Inuit
workforce, community-based on-the-
land programs, and the establishment of
a Nunavut recovery centre. Can the
minister provide an update on the current
progress towards the establishment of
the Nunavut Recovery Centre?
(interpretation) Thanks you, Mr.
Speaker.

Speaker: Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Speaker. I'm happy to say that I have
had these discussions with the federal
finance minister as well as the Minister
responsible for Indigenous Services.
They are very supportive in this project
and are working through their approval
process to secure their portion of the
funding for this project. I'm looking
forward to an announcement coming
very soon. | will continue to follow up
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with my federal colleagues on how
important this initiative is. Thank you,
Mr. Speaker.

Speaker (interpretation): Your second
and final supplementary question,
Member Nakashuk.

Ms. Nakashuk (interpretation): Thank
you, Mr. Speaker. (interpretation ends)
As | noted earlier, the Hamlet of
Pangnirtung has been lobbying very hard
for comprehensive, culturally relevant
mental health counselling and support to
be provided in Inuktitut to help address
the devastating aftereffects of an
ongoing series of traumatic events. Will
the minister commit to working with the
Hamlet of Pangnirtung to increase
services in this area? (interpretation)
Thank you, Mr. Speaker.

Speaker: Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Speaker. Absolutely. As recently as two
weeks ago the mayor and SAO met with
officials from the Government of
Nunavut, Health Canada, and Nunavut
Tunngavik Incorporated to discuss what
types of supports can be provided and
working together. | would like to thank
the mayor and SAO for taking the
initiative and for accepting the offer to
participate in those discussions so we
can work together.

Mr. Speaker, | have sent my deputy
minister into Pangnirtung to speak to
staff. We’ve had our chief of staff attend
the community in the last month, |
believe. We are very cognizant of some
of the challenges that Pangnirtung is
going through. We’re working with the
community. That’s one thing that [ can’t
stress enough and | applaud the member

for raising this as an issue. When we
work with the communities, we will
accomplish a lot more. Thank you, Mr.
Speaker.

>>Applause

Speaker (interpretation): Members,
please note that the time for question
period has expired. Member Quassa.

Mr. Quassa (interpretation): Thanks
you, Mr. Speaker. Pursuant to Rule
39(7), I move, seconded by the Member
for lgaluit-Sinaa, that question period be
extended. Thank you, Mr. Speaker.

Speaker (interpretation): Member for
Igaluit-Sinaa, do you agree to be the
seconder? Member Sheutiapik.

Hon. Elisapee Sheutiapik: For an
extension for question period, no, |
didn’t.

Speaker (interpretation): With her not
agreeing to second the motion, the
motion is out of order. (interpretation
ends) The motion is out of order.
(interpretation) Member Joanasie.

Hon. David Joanasie: Thank you, Mr.
Speaker. | would like to rise on a point
of privilege as per Rule 20(1), Mr.
Speaker.

Speaker (interpretation): Please
proceed, Member Joanasie.
(interpretation ends) Please proceed with
your personal matter. (interpretation)
Member Joanasie.

Point of Privilege

Hon. David Joanasie (interpretation):
Thank you, Mr. Speaker.
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(interpretation ends) I rise on a point of
privilege on a personal matter regarding
recent advertisements in the media that
misrepresent the Department of
Education’s goals around Inuktut
language of instruction delivery.

| would like to make a point of
clarification to my fellow members as
well as Nunavummiut about the Inuktut
language of instruction timelines
proposed in Bill 25.

Recently there have been advertisements
in a local newspaper and online stating
that some of the amendments found in
Bill 25 will “block” Inuktut language of
instruction for 20 years. This could not
be further from the truth, Mr. Speaker.

Mr. Speaker, the Department of
Education has been consistently
developing Inuktut language curricula
and resources for the last 20 years,
including Aulajaaqgtut 10 through 12
health and wellness curriculum,
Nunavusiutit grade 10 social studies, and
Inuktut Language Arts units for 7
through 9, as well as high school units in
Sustainable Tourism, Entrepreneurship,
Communications, and Applied Physics.
Additionally more than 800 Inuktut
learning resources have been produced
and are in our schools today.

Mr. Speaker, my department is
delivering Inuktut language instruction
in Nunavut classrooms and will continue
to do so. My department has already
begun the process of creating new
curriculum for health, physical
education, and social studies for
kindergarten through 6, and will soon
undertake a similar process for
mathematics and science. As new
curricula and resources are completed

between now and 2039, they will be
implemented into classroom instruction.

Mr. Speaker, my department is making a
commitment in Bill 25 that is backed up
by a well-thought-out plan to have
Inuktut language of instruction available
to all students from kindergarten to
grade 12 by 2039. The proposed
timelines in the bill will not delay
Inuktut language instruction until 2039.

In fact, under Bill 25’s proposed
schedule, my department will be
required to produce the curricula and
resources as soon as possible, not just by
the end of the deadlines. Mr. Speaker, to
further clarify this issue, during the
Standing Committee on Legislation
hearings this fall, my department
committed not only to the timelines
proposed in Bill 25 for Inuktut language
arts curricula but also for all core
courses, such as social studies and
health.

While the review of Bill 25 is still
underway and in the hands of Standing
Committee on Legislation, it is
important that Nunavummiut understand
that there is no intention of “blocking
Inuktut” in our education system in any
way.

Mr. Speaker, ensuring our students learn
Inuktut is critical. Language preservation
is one of the main goals of the
Government of Nunavut. We are
committed to the Inuit language. We
need more teachers, more resources, and
more parents and community members
to help us foster bilingual Nunavummiut.

Mr. Speaker, we care. We’re moving
language forward with a clear plan.
We’re committed to Inuktut and we are



Monday, February 24, 2020

Nunavut Hansard 4873

here to work together to make it happen.
Thank you, Mr. Speaker.

>>Applause

Speaker: Thank you, Minister Joanasie.
No debate is permitted. Back to the
orders of the day. Item 7. Written
Questions. (interpretation) Member for
Igaluit-Manirajak, Member Lightstone.

Item 7: Written Questions

Written Question 060 — 5(2): Use of
Contract Services to Perform
Functions Intended for
Indeterminate Employees in 2016-
17

Mr. Lightstone: Thank you, Mr.
Speaker. | have two written questions
that | would like to submit today. My
first written question is to the Minister of
Community and Government Services
and is regarding the use of contract
services to perform functions intended
for indeterminate employees in the fiscal
year 2016-17.

Mr. Speaker, as | previously stated, | am
very concerned about the practice of
using contract services to fill the role
intended for indeterminate employees. |
believe this practice is removing jobs
that could be potentially filled by
Nunavummiut and, if not, should be
filled by qualified full-time employees
who reside permanently in the territory
and most importantly is contributing to
our economy.

Mr. Speaker, 1 would like to request
detailed information on the following
contract services in the 2016-17
Procurement Activity Report to identify
the scope of the issue and to determine if

it is still ongoing.

Mr. Speaker, my question is detailed and
| request that it be entered into the
Hansard as read. Thank you, Mr.
Speaker.

Speaker: Thank you. Do members agree
that Mr. Lightstone’s written questions
be entered into the record as read?

Some Members: Agreed.

Speaker: Thank you. There is
agreement. (interpretation) Member for
Igaluit-Manirajak, Member Lightstone.

Written Question 061 — 5(2): Use of
Contract Services to Perform
Functions Intended for
Indeterminate Employees in 2017-
18

Mr. Lightstone: Thank you, Mr.
Speaker. My second written question
today is also for the Minister of
Community and Government Services
and is in relation to contract services to
perform functions intended for
indeterminate employees in the 2017-18
fiscal year.

Once again my question is quite detailed
and | ask that it be entered into the
record as read. Thank you, Mr. Speaker.

Speaker: Thank you. Do members agree
that Mr. Lightstone’s written questions
be entered into the record as read?
Agreed?

Some Members: Agreed.

Speaker: Thank you. There is
agreement.

*See Appendix for full text of Written Questions 60 —5(2) and 61 — 5(2).
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Item 7. Written Questions.
(interpretation) Member for Tununig,
Member Qamanig.

Mr. Qamaniq (interpretation): Thank
you, Mr. Speaker. | seek unanimous
consent to return to Item 5, Recognition
of Visitors in the Gallery. Thank you,
Mr. Speaker.

Speaker (interpretation): The member is
seeking unanimous consent to return to
Item 5.Are there any nays? There are no
nays. Let’s go back to Item 5.
Recognition of Visitors in the Gallery.
Member Qamanigq.

Revert to Item 5: Recognition of
Visitors in the Gallery

Mr. Qamaniq (interpretation): Thank
you, Mr. Speaker. My fellow residents
of Tununiq are in the gallery right across
from me. Emanuel Maktar, welcome to
the gallery.

>>Applause

Also to the left, my fellow community
member, Bernard Maktar, please stand

up.
>>Applause
Also, Daniel Quassa.
>>Applause

Welcome to the gallery. Thank you, Mr.
Speaker.

Speaker (interpretation): Welcome to
the visitors in the gallery as we are
meeting. When the Legislative
Assembly is in session, please feel
welcome, Nunavummiut.

Continuing on with the orders of the day.
(interpretation ends) Item 8. Returns to
Written Questions. (interpretation)
Continuing on. (interpretation ends) Item
9. Replies to Opening Address. Item 10.
Replies to Budget Address. Item 11.
Petitions. Item 12. Responses to
Petitions. (interpretation) Minister of
Justice, Minister Ehaloak.

Item 12: Responses to Petitions

Response to Petition 020 — 5(2):
Minimum Wage

Hon. Jeannie Ehaloak (interpretation):
Thank you, Mr. Speaker. (interpretation
ends) Petition 20 — 5(2), minimum wage.
Mr. Speaker, the Department of Justice
is responsible for the review of
minimum wage as it falls under the
Labour Standards Act. The last
amendment to the minimum wage was in
April 2016. Last year the department
committed to reviewing and amending
the minimum wage which is currently
set at $13 per hour in the territory.

The Department of Justice conducts a
review of the minimum wage annually
and tables an annual report. The last
report on minimum wage was tabled in
the Legislative Assembly on May 30,
2019. These were the 2017 and 2018
minimum wage annual reports. The
department is currently in the process of
finalizing the 2019 annual report.

Mr. Speaker, the petitions received by
the minister indicate both minimum
wage and living wage. In order to
address minimum wage versus living
wage in our territory, it is important to
understand their differences.

The following is an excerpt from the
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2018 annual report of the minimum
wage. “The minimum wage rate is a
basic labour rate that sets the lowest rate
an employer can pay an employee
working on an hourly basis that falls
within territorial jurisdiction. A main
purpose of establishing a minimum wage
IS to protect non-unionized workers in
unskilled jobs. The minimum rate
requires review and adjustments from
time to time to take into account
changing economic and social
conditions. The minimum wage rate in
Nunavut is set out in section 12 of the
Act, which may be revised by regulation.

On the other hand, living wage as
defined by Living Wage Canada is:

“A living wage is not the same as the
minimum wage, which is the legal
minimum all employers must pay. The
living wage sets out a higher test - a
living wage reflects what earners in a
family need to bring home based on the
actual costs of living in a specific
community.

The living wage is calculated as the
hourly rate at which a household can
meet its basic needs, once government
transfers have been added to the family’s
income and deductions have been
subtracted. The living wage gets families
out of severe financial stress by lifting
them out of poverty and providing a
basic level of economic security.”!

The living wage in Nunavut has not been
reviewed nor calculated. Although the
dollar amount of $26 presented by the
members may be accurate, it would need
to be reviewed and understood in the
context of all programs and services
provided by the government.

The Government of Nunavut provides
Nunavummiut with a variety of social
assistance programs that help support
individuals and their families. This
includes programs such as social
housing and income support. Minimum
wage is one of many contributing factors
in providing financial or in-kind support
needed to support a family. For the
Department of Justice to make a
considerable increase to the minimum
wage, the government as a whole would
be required to review and reconsider
how income assistance and financial
supports that are provided to
Nunavummiut. Individuals who are
currently supporting their families while
working jobs that only pay a minimum
wage are still eligible for government
financial support.

If we were to raise the minimum wage, it
would increase income of individuals
and therefore decrease the funding they
would be eligible for through income
support programs. This means we are
simply shifting the burden of financial
support to primarily small private
businesses who pay minimum wage
salaries. This would likely create unfair
hardship on those businesses and likely
affect the viability of small businesses in
our territory.

The Department of Justice conducted a
survey with businesses and the public in
October 2019. We have received the
results of this information as well as the
review of the minimum wage. | commit
to reviewing all information related to
minimum wage in our territory to make
an informed decision that is consistent
with minimum wage practices across the
country and fits within the income
support regime that exists within our
territory.

1“What is a Living Wage,” Living Wage Canada
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Until more work is done around the
living wage in Nunavut, we cannot
commit to using it as a tool to determine
government services and programming.
Our department commits to being
involved in any government-wide
discussions regarding the living wage.
Thank you, Mr. Speaker.

Speaker (interpretation): Thank you.

Continuing on with the orders of the day.

Reports of Standing and Special
Committees on Bills and Other Matters.

Continuing on with the orders of the day.

Tabling of Documents. Member for
Igaluit-Manirajak, Member Lightstone.

Item 14: Tabling of Documents

Tabled Document 254 — 5(2): Analysis
of Contracting and Procurement
Activities of the Department of
Community and Government
Services

Mr. Lightstone: Thank you, Mr.
Speaker. As | noted during my oral
questions today to the Minister of
Community and Government Services,
my analysis of the department’s
procurement and contracting activities
indicates that it continues to be heavily
dependent on contractors to perform
essential information technology
functions and continues to spend
significant amounts in this area.

Mr. Speaker, the information that I’'m
tabling today is extracted from the
government’s own annual reports on its
contracting and procurement activities. |
encourage all members to review it with
care. Thank you, Mr. Speaker.

Speaker (interpretation): Thank you.
(interpretation ends) Item 14.

Tabling of Documents. (interpretation)
Continuing on. Notices of Motions.
There are none. Continuing on. Notices
of Motions for First Reading of Bills.
Continuing on. Motions. Continuing on.
First Reading of Bills. Continuing on.
Second Reading of Bills. Minister of
Justice, Minister Ehaloak.

Item 19: Second Reading of Bills

Bill 41 — An Act to Amend the
Guardianship and Trusteeship Act
— Second Reading

Hon. Jeannie Ehaloak (interpretation):
Thank you, Mr. Speaker. (interpretation
ends) Let’s try this again.

>>| aughter

Mr. Speaker, | move, seconded by the
Hon. Member of Iqgaluit-Sinaa, that Bill
41, An Act to Amend the Guardianship
and Trusteeship Act, be read for the first
time.

An Hon. Member: Second time.

Hon. Jeannie Ehaloak: Or second time,
sorry.

Mr. Speaker, this bill amends the
Guardianship and Trusteeship Act by
removing references to specific ministers
and by changing the regulation-making
authority. Thank you, Mr. Speaker.

Speaker (interpretation): The motion is
in order. To the motion.

An Hon. Member (interpretation):
Question.

Speaker (interpretation): All those in
favour. Opposed. The motion is carried.



Monday, February 24, 2020

Nunavut Hansard 4877

Bill 41 is referred to the Standing
Committee on Legislation.

Second Reading of Bills. Continuing on.
Consideration in Committee of the
Whole of Bills and Other Matters. Bills
39 and 40 with Member Rumbolt in the
Chair.

Before we proceed to the Committee of
the Whole, we will take a 20-minute
break.

Sergeant-at-Arms.

>>House recessed at 15:40 and
Committee resumed at 16:02

Item 20: Consideration in Committee
of the Whole of Bills and Other
Matters

Chairman (Mr. Rumbolt): Good
afternoon, members. 1 would like to call
the committee meeting to order. In
Committee of the Whole we have the
following items to deal with: Bills 39
and 40. What is the wish of the
committee? Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) We
wish to continue with the review of Bill
39 and the 2020-21 Main Estimates for
the Department of Health, followed by
the Department of Community and
Government Services. (interpretation)
Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Main. Are
we in agreement that we first deal with
Bill 39?

Some Members: Agreed.

Bill 39 — Appropriation (Operations&
Maintenance) Act, 2020-2021 -
Health — Consideration in
Committee

Chairman: Thank you. Now I ask
Minister Hickes: do you have officials
that you would like to appear before the
committee? Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. Yes, please. Thank you, Mr.
Chairman.

Chairman: Thank you. Does the
committee agree for the witnesses to go
to the witness table?

Some Members: Agreed.

Chairman: Thank you. Sergeant-at-
Arms, if you could please escort the
witnesses in.

Thank you. For the record, Minister
Hickes, if you could please reintroduce
your witnesses. Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. To your left, Deputy Minister
Ruby Brown, and to your right, Greg
Babstock, Executive Director of
Corporate Services, Department of
Health. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
When we left off on Friday, we were on
page H-6 for the Department of Health
on health care delivery with a budget of
$387,980,000. I had four names on my
list and first we will go with Mr. Quassa.
Mr. Quassa.

Mr. Quassa (interpretation): Thank you,
Mr. Chairman. Welcome, minister.
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| won’t be making a motion now, but |
have a question. It is with regard to my
community of Igloolik, and I’'m not sure
what it is called in Inuktitut, but the
(interpretation ends) continuing care
centre. (interpretation) First of all, |
would like to explain that not only
people from the Baffin region go to that
centre. People from the Kivalliq and
other communities are also sent to the
(interpretation ends) continuing care
centre (interpretation) in Igloolik. 1
wanted to explain that because | heard
someone say that only Baffin people stay
there, which is not true.

Mr. Chairman, | would just like to ask
this question about the building in our
community. How many PY's are
assigned to work in that building? They
always have too few beds. How many
workers does it have? | am sure it is
written somewhere, but I just haven’t
seen it. That’s my first question. Thank
you, Mr. Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. There are 17 PYs for that
facility and currently, including casuals,
there are 23. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Quassa.

Mr. Quassa (interpretation): Thank you,
Mr. Chairman. Thank you for clarifying
that. | know they are very busy in that
centre. There are people who can’t do
anything for themselves anymore that
just have to lie in bed. | have seen that.
The workers have a lot of things to do
there. They are really busy. Are the staff
members fed there or do they have to go

home for lunch, for example? Are they
able to eat with the people there at the
centre? Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. This was just recently
brought to my attention. I am still
waiting for some further details, but to
the best of my knowledge right now, if
you are working a regular scheduled
shift, you would be permitted to have
your break time. There are people on 12-
hour shifts due to the demand of the
facility and from what I understand,
there is supposed to be food provided, |
believe. Like I said, I am still looking
into the matter that was just recently
brought to my attention. Thank you.

Chairman: Thank you, Minister Hickes.
Mr. Quassa.

Mr. Quassa (interpretation): Thank you,
Mr. Chairman. Thank you, minister.
That’s what I was going to ask. Some of
them work for 12 hours at a time and |
have heard that actually happens. If they
have to work continuously for 12 hours,
you said that they are allowed to eat
there, but I have heard from our
community that they are not fed at the
centre. Can the minister check to see if
they actually are able to eat or are
provided food at the centre, or if some of
the staff not permitted to eat at the
centre? Are they actually fed at the
centre? Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. Yes, | am already looking
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into that, so | will commit to that. Thank
you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Quassa.

Mr. Quassa (interpretation): Thank you,
Mr. Chairman. Thank you, minister, for
looking into this matter. Yes, when |
hear things like that, | hear that some of
the staff are not allowed to eat there even
though they work continuously for 12
hours, so | just wanted to point that out.

I’1l switch to English. (interpretation
ends) The draft 2020-23 business plan
indicates a proposed increase of $2.5
million in funding for the Community
Health Centres Division in 2020-21.
What additional health care and public
services will be provided at the
community level? (interpretation) Thank
you, Mr. Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. I’m just going to clarify
something. Please bear with me.

My apologies, Mr. Chairman. | just
wanted to clarify something. That is an
increase for the entire branch, so it does
cover other things other than just the
long-term care. With regard to long-term
care, the increase is about $432,000 and
that is due to compensation and benefits
increases. As | have mentioned in the
last few days, there has been an
adjustment of the holdback of Nunavut
Employees Union increases being
funded for the positions. We’re using a
total departmentally of $8 million to
catch us up to those incremental
increases. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Quassa.

Mr. Quassa (interpretation): Thank you,
Mr. Chairman. I’ll move on to a
different topic. This will probably be my
final question, Mr. Chairman.

(interpretation ends) The Office of
Patient Relations, as you know | have
brought this up again in this sitting
earlier, plays an important role in
addressing complaints and concerns
regarding medical services provided to
Nunavummiut. How many staff work in
this office and what specific training do
they have to enable them to assist
Nunavut medical clients with their
concerns and complaints?
(interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. If I recall correctly, there are
four PYs in that position and they are
quite technical. An example that the
manager in that does have a Bachelor of
Nursing degree, so it’s very helpful in
continuing to make sure that as people
coordinate or as people have an issue or
want information through the health care
system, people who have that clinical
technical knowledge to be able to
interpret that information and be able to
relay it to the client’s concern is very
important. There is also a nurse in that
division. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Quassa, you had a follow-up
question to that? Please go ahead.
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Mr. Quassa (interpretation): Thank you,
Mr. Chairman. You just said that there
are four PYs. Are there any Inuktitut-
speaking staff? I’'m sure the majority of
the clients speak Inuktitut. Are they
proficient in the Inuktitut language?
Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. | appreciate the question. It is
something that | know the department
worked very hard for to make sure that
we had languages represented in that
division and how important it is. | am
very pleased to say that there are
English, French, and Inuktitut services
available at the Office of Patient
Relations. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Quassa.

Mr. Quassa (interpretation) Thank you,
Mr. Chairman, for recognizing me again
even though I stated that was my last
question. 1 do have one more for sure
this time, honestly.

>>| aughter

(interpretation ends) What are the most
common types of issues dealt with by
this office? (interpretation) Thank you,
Mr. Chairman.

Chairman: Thank you, Mr. Quassa.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. Medical travel concerns are
one of the major contributors to people
bringing forward issues to the patient
relations office, whether it be escorts or

scheduling, making sure of medical
clearance, and that type of thing, and the
care and treatment is another one of
people requesting second opinions or
have concerns about their care and
treatment that are looked into. Thank
you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) I’'m
going to ask questions on the topic of
elder care and long-term care because |
believe there is still not a lot of clarity on
the government’s approach on this file. I
know we had a lot of debate on it in the
fall. I think it is only natural that we
should continue to ask these questions
until we can get the answers that can be
backed up.

On page 155 it mentions priorities for
the upcoming fiscal years, “Continue to
work towards enhanced and appropriate
in-territory medical infrastructure and
clinical care for elders.” Does this
priority include developing a long-term
care strategy? (interpretation) Thank
you, Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. No, it doesn’t. Thank you,
Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) My
colleague, Ms. Angnakak, asked the
minister a question in the House on
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February 19 and she asked for an update
on the government’s long-term strategy
for providing long-term care for elders
and seniors in Nunavut. Looking at the
responses and maybe just to clarify, does
the government currently have a long-
term strategy for providing long-term
care for elders? (interpretation) Thank
you, Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. A few years back we created
the Home and Continuing Care Division
within the Department of Health that is
tasked to look into different programs,
different infrastructure needs, different
care needs, assessment tools, oversight
on contracted facilities that we currently
do use. As far as a one-document, one-
report strategy, we don’t and we’re not
planning on developing one. We have a
number of different resources available
to us from different sources of work that
have been done over the years that we
have integrated into an informal strategy,
if you want to call it that.

We recognize through census
information what level of care needs we
anticipate out to 2035, which we have
based our numbers upon. They
continuously work at making sure that
current assessment tools and current care
needs are recognized and work with the
facilities and families to make sure that
people are in the appropriate level of
care and, if necessary, in the appropriate
facility. | am quite confident in the
technical expertise of that division to
continue to move forward with
initiatives. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.

Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) If
there is an informal strategy in place for
long-term care for elders, where is there
a chance for communities to provide
input, regular MLAs to provide input,
elders to provide input? I’m looking at
this 2015 Continuing Care Report and it
only scratches the surface, | feel, on this
long-term care piece. In the informal
strategy that the government has, how
can individuals or communities provide
input? (interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. The member brings up a very
good issue with the document that he has
in front of him. That is just one part.
Like you said, it doesn’t scratch the
scratch, but combined with the
information and knowledge that we have
gained over the years and through
continual feedback from patients and
client members, we are always looking
at different input from the families, from
the clients. We want to make sure that
people are comfortable with not just the
placements but the level of care.

When we announced and got initial
approval for the facility in Rankin Inlet,
we held a consultation meeting about a
month ago, | believe, in the community
to get feedback on what type of services
that the community wants to see, what
type of infrastructure that the community
wants to see. That’s where people have
an immediate, in that circumstance,
opportunity to bring forward any ideas,
concerns, or suggestions.
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That being said, | know my door is
always open. | have visited both of your
communities that you represent to the
member, and | know his door is always
open. To me, anytime anyone has any
suggestions or wants to provide any
feedback, we will absolutely take a look
at it and see how we can continue to
improve the care for seniors. I think it is
a very important initiative. When | say
informal strategy per se, I’'m going to
say priority number one is care closer to
home. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) |
couldn’t agree more, care closer to
home. Ideally we would have an elders
centre in every community, but decisions
have been made and the current
approach is three regional centres; three
regional facilities. I am concerned
because the current approach ignores the
existing facilities. I am looking at the
report here and it says the number, and
actually it says close to 150 by 2035 will
be required. Why?

We went through this; we spent a lot of
time on it in the fall sitting. It was
mentioned that there were nine different
options. | believe it was the minister who
mentioned it. There were nine different
options that were provided to the
government. On our side of the House,
we haven’t seen what those options
were. Perhaps there were options within
there that would have been a lot more
popular to my constituents and for me. |
can’t speak for my colleagues.

When we’re talking about the existing
elders’ care facilities and how they fit

into this informal strategy, why does the
math not add up? The projection is for
roughly 156 beds that will be needed by
2035. Why are the existing beds not
accounted for in the math?
(interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. I apologize if there continues
to be confusion on this topic. I’'m going
to say again that we’re not looking at
closing any existing facilities. When we
look at developing new facilities and
new infrastructure and having it at more
of a regional approach, near to larger
health centres to have the clinical care
needs that can be met at a higher level of
care, those are the objectives that we are
looking to achieve. The facilities that are
in other communities other than the
regional centres right now, we’re not
looking at changing anything in those
communities.

In fact the centre in Arviat that the
member is talking about, we have been
working on getting a number of
upgrades and renovations done to that
facility. I brought the minister of
housing to that facility when we were
there late last fall to go over some of the
ongoing... . ’'m going to be very careful
with my wording here because it is
taking a lot longer than I had hoped to
get these renovations done. | actually
literally...maybe threatened isn’t the
right word, that | was going to bring a
skill saw on my next visit if some of the
work that hadn’t been done wasn’t done
by the time 1 go in there the next time. |
can assure the member that I’'m very
supportive of the facility that he has in
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the community of Arviat. It’s got a great
reputation of staff and the caring and
we’re not looking at changing anything.

What these newer facilities and larger
facilities will allow us to do is to
leverage higher care needs and to be able
to make sure that we can look at
providing care longer in the facilities.
That being said, you look at a facility
like Arviat or here in Iqaluit where it’s
not a high level of care being provided.
Unfortunately if the level of care goes to
a point where it can’t be met in the
community, then they have to go
elsewhere. Right now that elsewhere is
in Ottawa. Our goal within these
regional centres being a little bit larger is
to provide that care at the very least in
the region where people are from.

| also appreciated the member from
Aggu when he mentioned earlier there
are misconceptions of some of these
facilities that they’re only for local
elders. All of our facilities are territorial
facilities. We work very hard to try to
provide space as needed as close as
possible to home, but there are
situations, like I said, where we will find
a bed or the proper facility to meet the
care needs of the individual. Thank you,
Mr. Chairman. | hope that responds to
this question once and for all.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. Thank you, minister.
(interpretation ends) | do appreciate your
department’s support for the Arviat
Andy Aulatjut Elders Facility as well as
the housing corporation and Family
Services. I just can’t help but think that
there needs to be a bigger discussion on

this. This report here, the continuing care
report, mentions refurbishing old health
centres, and I can think of one
community in particular that has a new
health centre waiting to be moved into. It
mentions building beds onto health
centres in smaller communities.

When we look at this 108-bed facility
which is planned here for Igaluit and
which will be Nunavut-wide, how was it
decided that a 108-bed facility was the
way to go as opposed to, let’s say, a 48-
bed facility here and then two more 24-
bed facilities somewhere else? I'm
trying to understand where this 108-bed
facility came from. (interpretation)
Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. That goes back to, again,
some of the options that were provided
and some of them are quite extensive,
some of them make sense and some of
them don’t. One of the options that were
provided for the 108-bed facility was a
108-bed facility or breaking it into two
facilities to meet the needs.

When we look at what services we’re
being forced to send people out for right
now, | believe the last number that |
have are 34 people. Thirty-four
Nunavummiut are right now being taken
care of outside the territory. When you
look at the needs of having one facility,
it’s more adjustable where you’re
looking at the different care level needs
from a level 5 where there are a lot more
security measures, there’s a higher level
of care being provided by the staff, it
allows for a more fluid dynamic as
demographics shift or as needs shift
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where we can be more responsive in one
facility.

I’ll say one of the main reasons why it’s
being located here in lgaluit is because
we have a hospital here that can provide
that high level of care that could be
needed with a facility like that. If we
were to move facilities all over the
territory in different communities or
even more 24-bed or 48-bed facilities
like the member mentioned, again, it
would be an ideal scenario if | had a
blank cheque, but at the end of day our
first goal is to provide care closer to
home in a way that we can afford it. The
Department of Health is continuously
challenged with our financial resources,
as we discussed this morning with some
of us.

When we’re looking at the best long-
term plan of how we’re going to address
this need, it is to make it obviously as
cost efficient as possible. That’s not the
only factor, but it’s one of the factors
that we do have to consider. When we’re
looking at putting the regional centres in
place, it’s to allow for a number of
different reasons. It’s an essential
transportation route. People from
outlying communities invariably go
through regional hub for whatever travel
that they’re doing, whether it be
personal, medical, duty, or it gives
families more opportunities to visit with
their families in these facilities. There
are doctors located all the time in the
three regional centres. It allows more
flexibility with the transportation.

If somebody does need care, it’s more
quickly available in a regional centre.
Whereas if it was an outlying
community and an emergency situation
came where we had to send in doctors or

other health professionals, it would be a
lot more challenging to be able to do that
in a timely manner. Thank you.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Keeping on O&M, in terms of the O&M
costs for a 24-bed elders facility versus a
108-bed elders facility, what are the
savings? This new facility that is going
to be built in Rankin Inlet is a 24-bed.
How much more efficient are these
facilities? I believe that at one point it
was discussed that a 24-bed was an ideal
size, not too big, not too small, the best
economies of scale. How much more
efficiency are you getting out of
quadrupling the size of a facility in terms
of O&M? (interpretation) Thank you,
Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you. I'm
just getting some final numbers. Just off
the top of my head, when we look at... .
Let’s do a comparison with an existing
10-bed facility that we have right now.
It’s costing us approximately $3.5
million a year in O&M. A 24-bed
facility would be $5.5 million a year, so
more than double the beds for roughly
$2 million more. Thank you, Mr.
Chairman.

Chairman: Thank you, Minister Hickes.
Minister Hickes, you wanted to have
further comments? Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. I should clarify that was
based on a 24-bed model. When we go
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into a 108-bed model, it would vary
depending upon how much of the level 4
or 5 care versus... . It would be more
fluid, but again, it would be more cost
efficient as long as it’s not full of level 5
patients. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Thank you for that information. The
example you used of a ten-bed facility,
they are quite expensive on a cost per
bed and that is why, to my
understanding, they were looking at
expanding some of them. | believe
Igloolik comes to mind. | have pushed
for and previous MLAs in Arviat,
namely, the Premier, | believe, have
pushed for expansion to the Arviat Andy
Aulatjut Elders’ Home. Expanding
existing facilities appears to be one of
the quickest ways we could respond to
this issue. | understand four or five level
care is more difficult to provide for.
Why is expansion of existing facilities
no longer on the table in terms of this
territory’s plan on elder care?
(interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. In some respects it might be
quicker, but realistically not. Not only
would it not be quicker; it would be
much more expensive. When you look at
existing facilities and the different
changes to the building codes for health
care facilities or infrastructure, they have
changed a lot over the years. As an
example, if the centre in Arviat was

closed and we were looking at opening
its doors tomorrow as an elder facility, it
would not be eligible to be an elder
facility. That has been one of the
concerns why, how invasive some of the
renovations that we want to do, what
level of impact it has on as soon as you
go too far, you have to update to current
building codes and they are quite
extensive when you are talking about a
health care facility. Not only would it be
not be faster; it would be much more
expensive. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) If
you can’t expand the existing facilities,
Arviat for example, and Gjoa Haven,
Igloolik, if you can’t expand them, the
future of these facilities, it appears to be
a ticking clock until you get to the end.
Is that why the department is planning
for 156 beds? I’m trying to make sense
of this. We need 156 beds by 2035,
right? That’s what this report says.
We’re going to build 156 beds despite
all the existing facilities. It just doesn’t
make sense why you would.

If the existing facilities are supported
and you add 156 beds, we’re going to
end up with roughly 220 beds in the
territory. What are we going to do with
the 70 extra beds or rooms with nobody
in them? Is there a plan for what to do
with excess capacity? If we don’t need
rooms in these centres across Nunavut,
is there a plan, like would they be used
as secondary for people with disabilities
or would they simply sit empty? |
apologize if that’s hypothetical. I’'m
trying to understand what the plan is.
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I’'m looking at a report from 2015, Mr.
Chairman. (interpretation) Thank you,
Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. I appreciate the member’s
concerns and to a certain extent they’re
valid. When we look at providing the
number of beds due to estimates of
census estimates, those are just
projections. We’ve got to be very
cautious that, really, until we meet our
current need, there is absolutely no
danger to any of those facilities. How
some future government decides to
utilize the existing infrastructure, really,
it’s so far down the road that who knows
what other needs would be arising,
whether they could very easily continue
to be long-term care facilities or
continuing care centres in those pieces of
infrastructure.

I don’t intend this to be like a chicken
little, the sky is falling conversation
because it’s not. First of all, until we
meet our current need, we’re going need
every bed we’ve got available in the
territory, and when we look at what our
projected needs are, those are estimates.
To be frank, Mr. Chairman, it’s not a
concern of mine at this time. | know we
need those facilities and we’re going to
need them for a while. Thank you, Mr.
Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) |
will move on, but I will just reiterate that
I think we really need to have a proper

strategy in place on this, and one that
isn’t just developed within cabinet; one
that is developed with both sides of the
House, developed with our Inuit
organization partners and with
communities.

| just have one more line of questioning.
It’s regarding this colorectal cancer
screening program. It mentions in the
business plan on page 155 the pilot is
almost ready to roll out. I believe the
deputy minister mentioned that it was
about ready to go. You’re going to roll
out a pilot, and then the priority for this
year is to evaluate and analyze the
outcomes of the pilot. How long is the
pilot program for colorectal cancer
screening? When will it happen and
where, if it’s specific communities or
areas? (interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. Just to provide the member
with updated information, through you, |
would request that Deputy Minister
Brown respond to that question, please.

Chairman: Thank you. Ms. Brown,
please go ahead.

Ms. Brown: Thank you, Mr. Chairman.
Regarding the colorectal screening
program, we are just putting in all the
education components into place,
developing the systems to track, and
determining how and where it should be
rolled out. Those foundational elements
are the key and once they are in place
and we try it out in a couple of locations,
which we haven’t determined yet,
usually it’s a larger community and a
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smaller community are the pilots, then
we will be ready to roll out once we
have refined the whole process. It
shouldn’t take much longer to roll it out
across the territory once we’ve got those
two communities identified and test
tried. Thank you, Mr. Chairman.

Chairman: Thank you, Ms. Brown. Mr.
Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends) The
priority for this year is to evaluate and
analyze that pilot program. How long is
it going to run for if it is going to be
evaluated and analyzed in this fiscal
year? (interpretation ends) Thank you,
Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. There is no set term to it. If |
recall correctly, it was going to be that as
it gets rolled out, it will continuously be
monitored and any best practices would
be injected into the next community’s
strategy. Thank you.

Chairman: Thank you, Minister Hickes.
Mr. Main.

Mr. Main (interpretation): Thank you,
Mr. Chairman. (interpretation ends)
Lung cancer is the one of the most
common types of cancer in Nunavut. |
know you’re trying to stop people from
smoking, but is there a screening
program or informational items that are
provided to the public, particularly
smokers on lung cancer? (interpretation
ends) That is my last question. Thank
you, Mr. Chairman.

Chairman: Thank you, Mr. Main.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. Through our Smoking
Cessation Division of the Department of
Health, they have a lot of information
material, presentations that I have seen
at different career fairs where they
actually show a model of a lung and a
cardiovascular system where you can see
the impacts of smoking and not
smoking. There is a fair bit of
information out there that is available to
the public. Obviously, if anyone has any
inkling that they want to reduce or to
quit, please visit their health centre and
look at different options that are
available. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Qirngnug.

Mr. Qirngnug (interpretation): Thank
you, Mr. Chairman. | would like to
welcome the minister and his officials.

Mr. Chairman, | have a question for the
minister. How many communities have
CHRs? I don’t know if we have one in
my community or in our communities.
That’s my question, Mr. Chairman.
Thank you.

Chairman: Thank you. Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. To the best of my knowledge,
every community has CHRs, but during
the member’s lines of questioning, ’'m
sure that somebody will let me know if
I’m wrong. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Qirngnug.
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Mr. Qirngnug (interpretation): Thank
you, Mr. Chairman. I was thinking that
the CHR and the Office of Patient
Relations have similar roles. That’s why
| was asking about it. When we talk
about patient relations, I know that
CHRs are in the communities, but what |
would like to ask is: do you know if their
role is reviewed and do you which
communities actually do have positions
filled and which are vacant? Thank you,
Mr. Chairman.

Chairman: Thank you, Mr. Qirngnug.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. The member is partially
correct. With the role of the community
health representative in the community,
they can help members of the public
navigate through any concerns at the
health centre or might be able to assist in
explaining processes to somebody. The
Office of Patient Relations is obviously
more of a broader yet, in some respects,
narrower focus as well.

Again, I don’t have the community-by-
community staffing for the community
health representative positions. From the
information that I recall, | believe there
are community health representatives in
every community, but again, | will have
to confirm with the department and if
that’s a misstatement, I will correct the
record at a later date. Thank you, Mr.
Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Qirngnug.

Mr. Qirngnuq (interpretation): Thank
you, Mr. Chairman. The role of the CHR
in the smaller communities, when it
comes to training, are there opportunities

for them to advance in their role as a
CHR? I would like to know if there has
been any plan in place for that, Mr.
Chairman. Thank you.

Chairman: Thank you, Mr. Qirngnug.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. The member brings up a
really interesting point, | guess. How
fluid and flexible are we as a
department? We tend to be reactive to
issues and situations as they arise, but |
also like to think that the supervisor of
health programs in the health centres, as
they identify different needs or unique
situations or unique qualities of a
community where they would be able to
engage with staff of looking at different
opportunities, we do have our
educational upgrade program where we
promote staff to be able to go even up
into bachelor programming where they
can continue to move up the ladder or
take advantage of opportunities as they
arise.

I think one of the blessings, I think, of
some of the staffing in the community
health centres is they’re exposed to so
many different roles where they can take
advantage of cross-training, where we
can take a look at any opportunities for
advancement where somebody shows an
interest in a certain field or a certain
pathway.

| do want to just touch directly on the
member’s question is we did conduct a
review of the roles and responsibilities
from the community-based health staff
and some of the recommendations were
providing managerial support, which one
of the things that we’re looking at is the
office management type thing where the
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supervisor of health programs spends a
lot of time looking at the different
workload, the different roles within the
health centre. As an ongoing basis there
are individual circumstances within a
health centre, yet there are still general
ones that we can take a look at.

Realistically there is a lot of opportunity.
If somebody really wants to further their
opportunity, we will definitely work
with all of our employees to not just give
them the resources to do their current job
but to promote additional increased
learning opportunities or training
opportunities. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Qirngnug.

Mr. Qirngnug (interpretation): Thank
you, Mr. Chairman. | also thank the
minister for that response. | want to
move on to something else. What has the
department done with regard to the
status of cancer in Nunavut? Have you
done tracking to find out what types of
cancers are more prevalent in Nunavut,
and what is being done about it? | hope |
was clear, Mr. Chairman. Thank you.

Chairman: Thank you, Mr. Qirngnug.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. A great example was just
brought up with the colorectal screening
on how that’s going to be rolled out and
piloted across the territory. It’s one of
the cancers that is treatable if you catch
it early along. We want to make sure that
we take, obviously, opportunities. Right
now we’re working with the Canadian
Partnership against Cancer to continue to
develop a cancer plan for Nunavut.

We have talked about mammography
machines, how it’s just not available to
have in every community, how we
would work with members of the public
that do want to get tested, how we will
schedule appointments for them if
they’re on other travel, whether it be for
personal or business or other medical
travel, where we can work at
coordinating exams.

It’s one avenue where we’re continuing
to develop different screening protocols.
During this consultation we will be able
to come out with... . As things mature
with the colorectal screening, we will
learn some more things where we can
take that into consideration on other
projects. Thank you.

Chairman: Thank you, Minister Hickes.
Mr. Lightstone.

Mr. Lightstone: Thank you, Chairman.
Good afternoon. Day 4 is it, | believe?

I would like to return to an oral question
that I posed last week about the
Department of Health’s advertisement of
six positions restricted to Inuit, all with
staff housing. That advertisement was
listed as open until filled and it sounds
like that may be a bit misleading. |
would like to ask: how is it that an
advertisement that is listed as open until
filled can be withdrawn or taken down
without actually being filled? Thank
you, Mr. Chairman.

Chairman: Thank you, Mr. Lightstone.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. They’re currently in the
process of being filled when we put out
these advertisements as open until filled.
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We’ve had enough applicants. [ don’t
have the exact number with me today,
but if there have been enough applicants
for those positions, we’re confident that
they will be filled. Thank you.

Chairman: Thank you, Minister Hickes.
Mr. Lightstone.

Mr. Lightstone: Thank you, Mr.
Chairman. My next question is: who has
the authority to make the decision to
take down that advertisement? Is it the
Department of Human Resources or the
Department of Health, who is the
sponsoring department? Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Lightstone.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. I’m not positive. To me it
would be both would have a say in it, but
we would both have to agree that the
number of applicants planned would be
sufficient to fill the positions. Thank
you.

Chairman: Thank you. Mr. Lightstone.

Mr. Lightstone: Thank you, Mr.
Chairman. During my oral questions last
week | had mentioned how much
positive feedback that job advertisement
had received on social media, and since |
have received a number of complaints
from individuals that were wishing to
apply to those positions but were unable
to due to the advertisement being
removed.

| think that it was a hasty decision to
remove that job advertisement and |
think that’s something I would like to
hear more about. | was wondering if the

minister would be able to provide us at a
later date with some information about
the success of that job advertisement and
how many applicants that competition
had received. Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Lightstone.
Minister Hickes.

Hon. George Hickes: | can look at
gathering that data, but I’'m going to just
make a comment on the question.
Whenever we advertise for an open until
filled, some of these positions have been
on there for years. Someone like this in
this circumstance where there was a lot
of interest, when you get the number of
applicants, that’s when it gets pulled
down. If somebody has an interest in a
position, in any position, and it shows
open until filled, I strongly recommend
that they get their application process
started. Thank you.

Chairman: Thank you, Minister Hickes.
Mr. Lightstone.

Mr. Lightstone: Thank you, Mr.
Chairman. It is my understanding that
the staff housing allocation committee
will overprescribe units with
advertisements under the assumption
that not all advertisements will be filled
or not all competitions will be
successful. Will all successful applicants
receive staff housing? Thank you, Mr.
Chairman.

Chairman: Thank you, Mr. Lightstone.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. I have no idea. There could
be people in public housing, current
homeowners, spouses of... . [ have no
idea. Thank you, Mr. Chairman.
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Chairman: Thank you, Minister Hickes.
Mr. Lightstone.

Mr. Lightstone: Thank you, Mr.
Chairman. Getting back to my original
purpose, | was applauding the
government for making this initiative in
order to increase the number of Inuit that
take advantage of the generous staff
housing subsidy. I just have a few more
questions on this topic before | move on.

I’'m glad to see the Department of Health
has utilized it and I’'m curious to find out
more. Was it a lengthy process? When
was the request initially submitted and
when was it subsequently approved, and
does the department have any further
plans to utilize this Inuit-specific
exemption to staff housing allocation?
Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Lightstone.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. We have over 200 job
competitions in various stages. | have no
idea. Thank you, Mr. Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Lightstone.

Mr. Lightstone: Thank you, Mr.
Chairman. | believe under that staff
housing policy it indicates that Inuit-
specific staff housing allocation requests
must come directly from the deputy
minister. Maybe if minister would be
able to elaborate a little bit further
exactly when that request was submitted
and subsequently approved. Thank you,
Mr. Chairman.

Chairman: Thank you, Mr. Lightstone.
| think you’re asking questions that are

quite detailed and information that the
minister may not have at his fingertips
here today. Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. | appreciate the member is
continuing this as an issue and it’s
something that we have proven that
we’re working on remedying. The
people who are trying to put these job
actions forward are going to be the
people who are going to have to stop
their work to get this information
together for one competition out of
hundreds. Mr. Chairman, I just don’t see
the value for my staff resources to be
utilized in this way.

We’re trying to fill positions. That’s our
Department of Human Resources
division. Let’s see how this plays out. |
think it’s a great initiative that we have
taken as a cabinet to direct our deputy
ministers where available to promote
this as an opportunity and I’m proud that
Health is one of the ones that are leading
the way, but we’re going to get forests
for the trees here. What value is the
information right now? As we move
forward, let’s see how it plays out and
then see how we’re doing. This is just an
initial foray into this initiative. Let’s see
how it goes.

I don’t want to tie up my resources by
finding out how many days it took for
my deputy minister to sign off on a
request, which meeting that it brought up
with the housing allocation committee.
Mr. Chairman, this level of detail is just
not appropriate for this. Thank you, Mr.
Chairman.

Chairman: Thank you, Minister Hickes.
Mr. Lightstone.
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Mr. Lightstone: Thank you, Mr.
Chairman. The minister is making it
sound like my request would require
hundreds of hours of work to determine,
but I think it is something that could
easily be determined. Regardless I'll just
move on for now.

Last week and last year and the year
before, | have been encouraging
departments to rework their
departmental budget allocations
internally in order to maximize the use
of our limited funds. | understand that
there are many areas of the Department
of Health which are variable, where
there are many variables and which
determine the actual expenditures, but
then again, there are many other areas
within the Department of Health that
have very fixed budgets or expenditures.
For the last three years, | have been
encouraging departments to address that
and put an end to recycling budgets.

When | submitted my written questions
on the Department of Health’s budgets
and actuals, | thought that would be an
incentive for the department to move in
the right direction and thoroughly review
the budget requests and put forward
something that is legitimate.

I won’t go into a line-by-line review, but
there are three line items under health
care service delivery which have
obviously seen a recycling of prior year
budgets. One of them that | addressed
last week was the Professional Practice
Division which has a million-dollar
budget but seems to be surplusing 50
percent every year. Another item that |
didn’t have time to get into was health
insurance programs, which also lapses
40 percent of the budget annually, and
finally, oral health, which is another area

which seems to lap 50 percent of its
budget year over year.

My next and final question would be:
when the minister puts forward a request
next year, will we see a recycling of
budgets? Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Lightstone.
Minister Hickes.

Hon. George Hickes: Thank you, Mr.
Chairman. | appreciate the question
because it’s something that [ have been
working on for a number of years and |
agree with the member; the budgeting
process, let’s just say, has been
oversimplified, I think, in previous years
and there needs to be a focus on working
with the actuals, working with proper
projections, but I think at the same time
there are, how do | put it, hope for the
best, plan for the worst type thing. How
do I put it?

When we’re looking at establishing a
budget like professional practice as an
example, we’re looking at what we
figure that’s going to be needed for that
division for that fiscal year. Sometimes
things don’t materialize. There might be
capacity issues. There might be other
focuses of the division to be working on
that diverts them from business planned
work, but at the same time I think it’s
important that the knowledge base
across all divisions and departments
focus on this overall.

Like | mentioned the other day, we just
had our executive directors from the
regions just here in Igaluit for training
last week where one of the agenda items
was budgeting. The message is getting
out there. I can’t tell you every line item
is not going to be reworked or rejigged
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next year, but it’s coming. Thank you.

Chairman: Thank you, Minister Hickes.
We have been debating this particular
budget item now for the past four days,
and this particular page we went through
just about everybody’s names, some
twice, so I’'m going to exercise my right
now and move on and continue on with
the Department of Health’s budget. We
are on page H-6. Health Care Service
Delivery. Total Operations and
Maintenance, to be Voted.
$387,980,000. Agreed?

Some Members: Agreed.

Chairman: Thank you. Please go back
to page H-3. Department Summary for
health. Total Operations and
Maintenance, to be Voted.
$468,927,000. Agreed?

Some Members: Agreed.

Chairman: Thank you. Do members
agree that we have concluded the
Department of Health?

Some Members: Agreed.

Chairman: Thank you. Before we move
on...oh, sorry. Any closing comments?
Minister Hickes. I’m getting ahead of
myself.

Hon. George Hickes: Thank you, Mr.
Chairman. I just want to thank members
for their diligence. I know it can get a
little frustrating sometimes with the
volume of information and I can assure
members it’s time well spent to learn
more and more on how the processes
work.

| don’t mean to begrudge the level of

detail that any of the members are
requesting and I'll always work with
members to get them the information
that’s needed, but at the same time, as |
had mentioned in one of my recent
responses, [’ve got to be very
conscientious of the resources that | have
where | need to maximize the benefit of
the staff that we have. There are a lot of
people who are doing a really good job
across this territory.

We do have our challenges like any
other entity, but at the same time health
care is one of the ones where | have the
utmost respect for the health care
providers across this territory, the
challenges that they face in different
communities, here at the Qikigtani
General Hospital, providing health care
in a remote area of Canada is
challenging at the best of times and | just
want to thank my staff for helping
prepare me to be able to respond to the
questions as they arise.

I look forward to any continued debate
that any members want to bring forward
to my attention. Thank you.

>>Applause

Chairman: Thank you, Minister Hickes.
On behalf of the committee, | thank you
and your staff for being here to answer
the questions over the past several days.
With that, Sergeant-at-Arms, if you
could please escort the witnesses out.
We will take a five-minute break as we
get ready for the next department. Thank
you.

>>Committee recessed at 17:08 and
resumed at 17:17
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Bill 39 — Appropriation (Operations &
Maintenance) Act, 2020-2021 —
Community and Government
Services — Consideration in
Committee

Chairman (Mr. Akoak): Good
afternoon. Hello, Inuit (interpretation)
and those who are following the
proceedings. (interpretation ends) |
would now like to ask Minister
Kusugak: do you have officials that you
would like to appear before the
committee? Minister Kusugak.

Hon. Lorne Kusugak (interpretation):
Thank you, Mr. Chairman. Yes. Thank
you.

Chairman: Thank you. Does the
committee to let the minister and his
officials go to the witness table?

Some Members: Agreed.

Chairman: Thank you. Sergeant-at-
Arms, please escort the witnesses in.

Thank you. For the record, Minister
Kusugak, please introduce your officials
and proceed with your opening
comments. Minister Kusugak.

Hon. Lorne Kusugak (interpretation):
Thank you, Mr. Chairman. To your right
is my Deputy Minister of Community
and Government Services and Assistant
Deputy Minister for Community and
Government Services, Mr. Kyle Seeley,
and Constance Hourie. Thank you, Mr.
Chairman.

Mr. Chairman, | am here before the
committee today to present the main
estimates and business plan for the
Department of Community and

Government Services.

As you all know, Community and
Government Services is a large
department within Nunavut, responsible
for many important functions in the
territory, includes programs and services
for local government, petroleum
products, procurement and logistics,
emergency management, information
management and information
technology, project management,
facilities management, and provides
safety services and lands management,
and also sport and recreation under the
department.

Our proposed operations and
maintenance budget for 2020-21 is
$256,631,000. This includes a
$1,729,000 increase to municipalities’
operations and the $2,699,000 increase
to the department to address increasing
utility costs for all the offices. Our
budget increase also includes funding for
one new position within the Procurement
Branch to manage the newly signed duty
and medical travel airline contract. That
will be the person’s responsibility.

Before | get into more detail about our
plans for the upcoming year, | want to
take some time to acknowledge the good
work that my department has done over
the course of the last year.

| am pleased to report that my
department has made great progress to
ensure that staffing is reflective of the
clients we serve. Inuit representation is
up 34 percent from last year and overall
our vacancies are down by 32 percent. |
am very happy to see that, but we still
have a way to go, but the trends are in
the right direction.
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(interpretation ends) We have cut our
casuals in the Information Management
and Information Technology Division
from 33 to 7. Sixteen of those
individuals have secured indeterminate
positions. Efforts to ensure information
technology capacity in the department
and across the territory is very
important, as we know from the
ransomware attack that shut down the
government’s computer networks.

Regarding the attack, thanks to the
investments made earlier in the digital
network structure, the data backed up in
our servers helped a speedy restoration
of operational capacity without any
serious delays to vital government
services provided to Nunavummiut. We
rebuilt the system in a way that renewed
our government’s information
technology hardware and resulted in a
more robust network with a solid
foundation to mitigate of risk of future
attacks. We are now on a path to a state-
of-the-art system.

I would also like to acknowledge the
T19V satellite project that increased
connectivity in all 25 communities and
increased bandwidth capacity for the
Government of Nunavut.

(interpretation) The Nunavut Emergency
Management Division has also had a
busy year and responded to a total of 244
incidents and that included 118 ground
search and rescue missions and there
were 74 SPOT activations. They had to
be searched for or picked up. To prevent
as many search and rescues as we can in
2020, the division has provided 375 new
SPOT devices in communities. You just
press a button if you get lost or if you
need help. For all the communities in the
territory, 375 new SPOT devises will be

available for people in Nunavut.

In 2019-2020 the Sport and Recreation
Division introduced a revised Grants and
Contributions Policy. Funding
administered by the division supports
participation in a wide range of
programs delivered by hamlets and non-
profit organizations to reduce sedentary
behaviour and ensure Nunavummiut can
participate in sport and recreation
programs, from the playground to the
podium. That is what the money is for.

On January 12, 2020, this year, the day
before yesterday, the Petroleum Products
Division was able to reduce the prices of
gasoline and diesel products throughout
Nunavut. These reductions were the
result of continuous fuel market
monitoring and strategically securing
bulk fuel during favourable market
conditions and at wholesale prices for
Nunavut. Over the past 10 years
Nunavut has gone from one of the
highest priced jurisdictions in Canada to
purchase high-quality fuels to now being
the lowest.

Moving to the coming year and speaking
of podiums, we are very excited about
Team Nunavut’s participation in the
2020 Arctic Winter Games. It will take
place in Whitehorse, Yukon, from
March 15 to March 21. This marks the
20th year Nunavut has participated as its
own team. The cost of coordinating the
Games is expected to be around $1.8
million.

(interpretation ends) Mr. Speaker, there
is always interest in the NNI regulations
and how they are applied. It is important
to note that the application of the
regulations fall under the Department of
Economic Development and
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Transportation through the NNI
Secretariat and the NNI Review
Committee. The committee is co-chaired
by the NNI Secretariat and NTI.
However, my department will continue
to work closely with the committee on
NNI initiatives and work on
improvements.

Mr. Speaker, the Department of
Community and Government Services
provides funding to municipalities to
support the delivery of their core
programs and services to Nunavummiut.
In 2020-21 my department has identified
$47,180,000 towards the Municipal
Funding Program. This is a $1,729,000
increase from the 2019-2020 budget and
will offset increasing utility costs in the
municipalities.

Mr. Chairman, 1 am proud to be the
minister for a department that is so
committed to providing the best services
possible to our municipal government
partners, other government departments,
and all Nunavummiut. (interpretation)
Thank you, Mr. Chairman, for giving me
the opportunity to make comments.

Chairman: Thank you, Minister
Kusugak. Thank you for promoting me
to Mr. Speaker in a couple of
paragraphs. Does the chair of the
standing committee have comments?
Mr. Rumbolt.

Mr. Rumbolt: Thank you, Mr.
Chairman. | am pleased to provide
opening comments on behalf of the
Standing Committee on Community and
Economic Development on its review of
the proposed 2020-21 Main Estimates
and 2020-23 Business Plan of the
Department of Community and
Government Services. The department’s

proposed 2020-21 operations and
maintenance budget of $255,631,000
represents a 0.3 percent increase from its
2019-2020 main estimates. The number
of positions in the department is
increasing from 449.0 PYs to 462.0 PYs.

Members raised a number of issues and
concerns during the minister’s recent
appearance before the standing
committee. The department’s proposed
2020-21 main estimates include
approximately $67.2 million in funding
for 11 different programs that support
communities, including the Municipal
Funding Program, the Water and Sewage
Services Subsidy Program, and the
Mobile Equipment Block Funding
Program. The amounts provided under
these programs have remained largely
unchanged in recent fiscal years. The
standing committee notes that a number
of the department’s policies in this area
have expired, including the Municipal
Funding Program Policy, the Water and
Sewage Services Contribution Policy,
the NAMIX Grants and Contributions
Funding Policy, and the Grants in Lieu
of Property Taxes Program Policy.

The department’s proposed 2020-21
main estimates include approximately
$3.9 million in funding for seven
different programs that support sports
and recreation. The standing committee
notes that the department has recently
finalized its new Sport and Recreation
Grants and Contribution Policy, which
expires on March 31, 2023. The
department’s 2019-2022 business plan
indicated that one of its priorities was to
“...continue the development of a
proposed territorial framework on sport,
recreation and physical activity, and to
review it with relevant stakeholders.”
The department’s proposed 2020-23
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business plan indicates that consultations
were completed in November 2019. The
standing committee looks forward to the
tabling of the new framework.

Amendments to the Consumer
Protection Act were passed by the
Legislative Assembly in 2017. These
amendments addressed the issue of
cheque-cashing fees for government
cheques and other matters. One of the
department’s ongoing priorities has been
to ““...continue to refresh and
disseminate consumer affairs public
information materials, which include
clarification of federal responsibilities
regarding consumer protection.” The
standing committee encourages the
department to review the feasibility of
regulating payday loans. The standing
committee continues to note the
increasing prevalence of charitable and
personal fundraising activities
undertaken by both organizations and
individuals that offer participation in
gaming activities that are not necessarily
operating under a clear regulatory
framework. The standing committee
continues to encourage the department to
ensure that regulations made under the
Lotteries Act keep pace with changes in
this area, and notes that one of its
priorities for the 2021-22 fiscal year is to
“...ensure that lottery licensing
regulations are being met and followed.”

Although the Department of Economic
Development and Transportation has
formal responsibility for the
administration of the government’s NNI
Policy, the Department of Community
and Government Services is responsible
for the government’s contracting and
procurement functions. The standing
committee supports efforts on the part of
the government to engage with Nunavut

Tunngavik Incorporated to reform the
administration of the Inuit Firm Registry
in order to address the issue of so-called
“paper firms.”

The Emergency Measures Act was
passed by the Legislative Assembly in
2007. Sections 5 to 9 of the legislation
provide for the preparation of
“emergency management programs’ on
the part of government institutions and
municipal councils. However, although
it has been over a decade since the
legislation was passed, these provisions
have still not been brought into force.
The standing committee notes that one
of the department’s ongoing priorities
has been to ““...work collaboratively
with Government of Nunavut
departments to finalize develop
departmental emergency preparedness
plans.” The standing committee will
continue to monitor progress in this area.

The department’s 2017-18, 2018-19,
2019-2020, and 2020-21 capital
estimates included a number of “funding
bundles” for infrastructure related to
water, wastewater, and solid waste. The
department’s proposed 2020-23 business
plan indicates that one of its priorities
for the 2020-21 fiscal year is to
“...continue to work with the
Departments of Health and
Environment, in conjunction with the
Government of Nunavut’s Sustainable
Development Advisory Group, to
complete the Government of Nunavut’s
Water Strategy and the Drinking Water
Strategic Framework and Action Plan.”
It also indicates that one of its priorities
for the 2020-21 fiscal year is to
“...engage with relevant stakeholders,
including the Nunavut Association of
Municipalities, Inuit Organizations, and
federal departments on the development
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of a Nunavut Solid Waste Management
Strategy.” The standing committee will
continue to monitor the progress of these
initiatives as well as the progress of the
Department of Environment’s
complementary initiative to develop a
new “Water Program.”

On June 10, 2019 the Government of
Nunavut issued a request for proposals
for an “independent review and analysis
in the area of information
management/information technology.”
The request for proposals closed on July
22, 2019. The standing committee looks
forward to reviewing the final report
from this work.

During the fall of 2019 the Government
of Nunavut was impacted by a major
“ransomware” incident. The
department’s proposed 2020-23 business
plan indicates that one of its priorities is
to ““...continue the development of the
Government of Nunavut’s Information
Technology Disaster Recovery and
Business Continuity Plans.” The
department’s 2019-2022 business plan
indicated that one of its priorities for the
2019-2020 fiscal year was to
““...investigate options for a territorial-
wide digital archival solution for all
electronic and physical records.” The
department’s proposed 2020-23 business
plan indicates that it “...identified that
the Government of Nunavut requires an
Act to govern digital information.” It
also indicates that one of its priorities for
the 2020-21 fiscal year is to ““...continue
with the development of information
management standards and the creation
of an Information Management Act.”
The standing committee looks forward
to further work in this area clarifying
such issues as the extent to which the
jurisdiction of the territory’s Access to

Information and Protection of Privacy
Act extends to cloud-based information.

On May 16, 2002 the Government of
Nunavut’s Ikuma Il Report was tabled in
the Legislative Assembly. This report
recommended the establishment of a
new “Qulliq Fuel Corporation,” which
would assume the responsibilities of the
Petroleum Products Division of the
Department of Community and
Government Services and which would
operate alongside the Qullig Energy
Corporation. This issue was recently
raised by the Members of the Legislative
Assembly on the occasion of our
televised hearing on the annual report
and business plan of the Qulliq Energy
Corporation. The government’s response
to the standing committee’s report was
tabled in the Legislative Assembly on
October 21, 2019. It indicated that the
government was considering four
specific options in this area. The
department’s proposed 2020-23 business
plan indicates that ““...an analysis of
various corporate and organizational
options for the Petroleum Products
Division has been completed [and] the
report is due by March 31, 2020.” The
standing committee looks forward to this
report being tabled in the House during
its upcoming spring siting.

| am pleased to conclude by noting that
the first annual report of the Petroleum
Products Division was tabled in the
Legislative Assembly on November 5,
2019. The production and tabling of this
document was recommended by the
standing committee, which looks
forward to the timely tabling of future
annual reports on the important
operations of this division.
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Mr. Chairman, that concludes my
opening comments on the proposed
2020-21 Main Estimates and 2020-23
Business Plan of the Department of
Community and Government Services.

Finally, Mr. Speaker, in recognizing the
time of day that it is, | would make a
motion to report progress at this time.
Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Rumbolt.
We have a motion on the floor to report
progress and the motion is not debatable.
All those in favour of the motion. All
those opposed. The motion is carried.
Sergeant-at-Arms, please escort the
officials from the table. I will now rise to
report progress.

Speaker (interpretation): Report of the
Committee of the Whole. Member
Akoak.

Item 21: Report of the Committee of
the Whole

Mr. Akoak: Thank you, Mr. Speaker.
Your committee has been considering
Bill 39 and would like to report progress.
Mr. Speaker, | move that the Report of
the Committee of the Whole be agreed
to. Thank you, Mr. Speaker.

Speaker (interpretation): There is a
motion on the floor. Is there a seconder?
Member Akeeagok. The motion is in
order. To the motion. All those in
favour. Opposed. The motion is carried.

Continuing on with the orders of the day.
Third Reading of Bills.

Speaker’s Statement

Before we proceed with the orders of the

day, I thank you. (interpretation ends)
Before we proceed with the orders of the
day, I wish to make a statement.

| want to begin by first thanking each
and every one of my colleagues for the
support that you have provided to me
since the day that | was elected to serve
as your Speaker.

It has been a great honour to serve in this
role, and I wish to express my deepest
respect for this institution and its
traditions.

| also wish to take this opportunity to
express appreciation and gratitude to my
constituents in Baker Lake for their
support and for entrusting me to
represent them in their legislature.

As members are aware, the expectations
of public life are great. We owe it to our
constituents to represent them with all of
the energy that we can bring.

As members know, my family has been
enduring great pressure in recent months
as a consequence of my wife’s health.
This has taken a great toll on us as a
family, and | believe that the time has
come for me to focus all of my energy
on being with my family at home.

As we often remind ourselves in this
House, family comes first.

>>Applause

And it is time for me to put my family
first.

Consequently, 1 am formally declaring
today that I will be resigning as Speaker
of the Legislative Assembly and the
Member for Baker Lake, effective as of
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the close of business on tomorrow’s
date: Tuesday, February 25, 2020.

| wish to assure my constituents that a
by-election will be held in due course

and that the community of Baker Lake
will be fully represented in this House.

| again thank all members for your
friendship, your compassion, and your
understanding.

We will continue with our agenda.
Orders of the Day. Mr. Clerk.

Item 23: Orders of the Day

Clerk (Mr. Quirke): Thank you, Mr.
Speaker. Just a reminder that the
Standing Committee on Legislation
meets tomorrow at nine o’clock in the
Nanugq Room.

Orders of the Day for February 25:

Prayer
Ministers’ Statements
Members’ Statements

Returns to Oral Questions

o ~ W e

Recognition of Visitors in the
Gallery

Oral Questions

Written Questions

Returns to Written Questions

© o N o

Replies to Opening Address
10. Replies to Budget Address
11. Petitions

12. Responses to Petitions

13. Reports of Standing and Special

Committees on Bills and Other
Matters

14. Tabling of Documents

15. Notices of Motions

16. Notices of Motions for First
Reading of Bills

17. Motions

18. First Reading of Bills

19. Second Reading of Bills

20. Consideration in Committee of
the Whole of Bills and Other
Matters
e Bill39
e BiIll 40

21. Report of the Committee of the
Whole

22. Third Reading of Bills

23. Orders of the Day

Thank you.

Speaker: This House stands adjourned
until Tuesday, February 25, at 1:30 p.m.

(interpretation) Sergeant-at-Arms.

>>House adjourned at 17:47
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Written Question
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Written Question

Asked by: Adam Arreak Lightstone
Asked of: Hon. Lorne Kusugak

Minister Responsible for the Department of Community and
Government Services

Number:
Date: February 24, 2020

Subject:  Use of Contract Services to Perform Functions Intended for
Indeterminate Employees in 2016-17

Purpose:  AsIhave previously stated, [ am very concerned about the practice
of using contract services to fill the role intended for indeterminate employees. I
believe this practice is removing jobs that could potentially be filled by
Nunavummiut, and if not, should be filled by qualified fill time employees who
reside permanently in the territory and contribute to the economy.

I would like to request detailed information on the following contract services

from the 2016-17 procurement activity report to identify the scope of the issue
and determine if it is still on-going.
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1. Figure 1 below shows a sample listing of contracts from the 2016-2017
procurement activity report. Please provide the following for each:

a.

o oo o

5 ou

—t
-

"ao's 038 TR

The start date of the contract (some of the previous dates were not
provided or were later than the end date)

The end date of the contract.

Scope of work

Description of Task

Identify whether work is a One-time project, multiyear project or
ongoing task

Estimated number of days to complete work

Daily rate

Per diem costs

Accommodation information (staff housing, other leased unit or
hotel) and cost, and if applicable any recoveries

Number of flights and costs associated

Any other relevant factors in determining the estimate

Total estimated price

. Name of subcontract resource

Actual number of days to complete work

Breakdown of total actual cost

Portion (days) of work done in Nunavut

Portion (days) of work done outside of Nunavut

Identify if a contract is renewed/reposted /extended because the
contractor was unable to complete the specified task with the
specified time

2. For the positions listed below (i-xx) provide the following:

a.

b.

o8

Contract

When was the last time the position or a similar function was sent
to Job Evaluation for review?
What is the current, or most recent, job evaluation?
When was the last time the position or a similar function was sent
to Recruitment and Staffing for advertisement?
i. Senior Business Systems Analyst

ii. Senior Data Communications Administrator

iii. Senior Database Administrator

iv. Senior Delivery Systems Engineer

v. Senior Enterprise Architect
Employees 2016-17 Page 2|6
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Vi.
Vii.
viii.
ix.

X1,
Xii.
Xiii.
Xiv.
XV.
i. Senior Data Communications Engineer
XVii.
XVIiil.
Xix.
XX.

Senior Network Engineer

Senior Project Manager

Senior Sharepoint Developer

Senior Sharepoint Developer Architect
Senior System Administrator

Business Systems Analyst

IT Project Manager

Project Manager

Senior Business Analyst

Senior Business Analyst/Project Manager

Senior Information Technician Project Manager
Senior Project Manager/Business Analyst
Senior System/Network Engineer

Senior Technical Project Manager

3. For the contracts listed below, provide rationale for not having the work
completed internally.
a. Monitor and review cash flow budgets
b. Review and update job descriptions

4. Please provide a list of all 79 positions in the Informatics Planning Branch
as of March 31, 2017, by program (CIO, Director, Manager Solutions
Delivery, 10 positions under Manager Solutions Delivery, Manager
Informatics Projects, 6 positions under Manager Informatics Projects...).

a. Provide employment status for each position as of March 31, 2017

including whether the position was filled by an indeterminate
employee, term employee, casual employee, contractor or was
vacant. If necessary, include casuals and contractors in unfunded
positons.

. For the contracts under the SOA that are “for skill sets that did not
exist within the fulltime positions on the organizational chart. The
requirement to meet operational needs was beyond the current
available skillset, timelines and staffing complement in the teams
that made up the organizational chart.” Please indicate where those
positions/functions would be ideally placed within the
organization.
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5. In the return to written question 27-5(2) the Minister stated in response 2-g
“In relation to our unfilled positions, the Department was going through a
reorganization that significantly impacted the ability to hire new staff until
the organizational review was completed and processed.” When did this
reorganization begin and end?

6. In the return to written question 27-5(2) the Minister stated in response
included the organization chart of fiscal year 2016-17. A number of
positions in the chart did not have a position number and were instead
identified at “14-NEW"” does this mean that the positions has yet to be sent
Job Evaluation/Recruitment and Staffing/or Human Resources
Information Systems to be created and entered into the HR system?

7. In the return to written question 27-5(2) the Minister stated in response 2-h
“The team needed access to senior specialists with more than 10 years of
experience in managing large enterprise environments. The certifications
required to perform these tasks are extensive and not currently available in
Nunavut and CGS had to continue to provide the services required and
expected by client departments.” How many of the subcontractors
provided by the vendors had previously been employees of Community
and Government Services?

8. In the response to written question 27-5(2) the Minister stated “In regards
to the reporting structure of contractors, a Standing Offer Agreement
(SOA) with the GN establishes a list of pre-approved contractors
(individual consulting companies) to provide services in the respective
categories and related topics as outlined within the individual RFP’s. A
SOA is not a contract. It is an agreement between the GN and a
supplier, wherein the supplier agrees to provide to the GN, on demand,
specified goods and services under set terms and conditions at pre-
arranged prices for a specified time period. The contracts that the GN
creates as part of the call-up process under an SOA is with specific
vendors and not with the individual resources that would be
performing the work. The GN has no contractual relationship with the
contracted resources and does not provide any disciplinary or
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performance management functions to those resources. The companies
that are on the SOA have separate contracts with the individual
resources and the resources report to them and not to the GN.”
a. Does the call up process include reviewing resumes, and having the
subcontractor take part in an interview process?
b. Do subcontractors receive performance related meetings with CGS
staff?
¢. Are subcontractors required fill out timesheets similar to casuals,
and submit them to CGS staff?

9. How many times has a SOA contract estimate been in excess of the
$250,000 threshold, which would require the contract to go through the
RFP process?

10.In the return to written question 27-5(2) the Minister's response indicated
that almost all of the contracts are for six months or less, is this to ensure
that the contract is below the $250,000 RFP threshold?

11. Are multiple SOA contracts being used for the same project to ensure it
remains below the $250,000 RFP threshold?

12. When a contractor is unable to complete the specified task within the
timeframe of the contract is there a consequence, if so what are they?
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3 oas Daonna Cons Iac. ! EXT 165,455,235
2321 Senior Bu-nal Sysema Anllyi sealur oGs Dronna Cona fac. | PRFP 15,000.00
3167 Senior Data C Saalux oGs Dienna Cona lec. ! PRFP 183,750.00
2293 Senior Data Commusscations Acrsnstrator Joalut oGS Dionna Cons fne. FRFP 141,740 50
2373 Databsss Adrming Jonlug OGS DionnaCona Ine. ‘ PREP 195,000.00
C1792 Senior Database Administracor loalanrt OGS Dicnng Cona lne. ! PRFP 15,600.00
2212 Senior Delivery Systerss Engineer lashat OGS Donna Cona Ine ! EXT 100,391 25
2385 Sewor Enterpose Architecs lashait cas Donna Cona Inc. | FRFP 201,000 00
2360 $evee Enterprse Architect lasban oas Droona Cona Ino. | PRFP 175,000.00
2274 Sevier Boterpnise Archivec Ioshait oGS Droona Cona Tne. ! PRIP 133,808 75
C2190 Serwer Enterprios Archisect Tasduit oGS Doorsa Cona Inc PRFP $0.000 00
(1360 Semver Network Engineer loaduit fa ey Deona Cona Ine. ! EXT 2007825
(1743 Servor Network Engineer Tasluit oGS Doema Cona Inc. | EXT 1350000
(2232 Seror Network Engineer lastuit s [cera Cona Ine | PRFP 111,460 50
C2100 Senior Network Engineer Loaluit Gs Deesa Cona Ine. | PRFP A2,00000
C2053 Seaior Network Engineer loaluit oGS [xoena Cooa Ino. | PRFP 4584925
1855 Senior Nesaock Bagineer foaluit oS Dxena Cona Inc. | FREP 20,000 00
C229) Senior Progect Manager Toalut ©GS onna Cora Ine. | EXT 14000000
2121 Senior Proget Manager foaluir oGS Donnz Coea lnc, | EXT 70.000.00
C2021 Senior Project Manager Toaluit oGS Donna Cona Inc. ! EXT 4025000
1958 Senior Project Manager Boaluit CGS  Danns Cova Ine | EXT 28.770.00
2398 Senior Project Manager loaluit CGS Donna Cena Ine ! PREP 21578250
C2334 Senior Project Manager Toaluit | PREP 159,375 00
L2335 Senior Project Masager Ialut oGS | PRFP 150,375 00
2322 $enior Project Manager Toalue «as ! PRFP 150,000 00
2270 Senior Project Monager Toaluit OGS | PRFP 130,047 75
1C2017 Senior Project Manager Yol oGS | PRFP 40,000 00
1959 Senior Project Manager Toalut oGS ! PRFP 2877000
2019 Senior Sharepoint Developer Taslust oGS | EXT 40,000.00
C133¢  Senior Sharepoint Developer Joaluit oas | 20,000 CO
{C2018 Senior Sharepoint Developer Archiect Taaluit oGS | 40,000 00
1535 Senior System Administratoe Joadart OGS 8,500 CO
€2222 Buringes Systems Anslyst aalon OGS 105,823 O
C2301 Busingss Systems Anniys: Janun CGs 145,200 CO
102237 Business Systems Analys Jaaluit oas 114,300 00
C213% [T Project Menager Jonduit OGS 76,5C0 CO
C2167 Project Manager Tashuit cGs 82,875.00
C2027 Sersor Business Tonduit CGSs 41,550 00
(C2250 Seesor Business AnalystProject Manuger lastuit <as 140,000.00
C2219 Sernor Dasiness Analysu'Project Mangger loatuit Cas 103,250 00
(2313 Bewwor Data Ceenmunications Enginoer Taaluit oS 149,000 00
C2254 Senior Data Communications Engineer Toaluit CGs 120,650 00
(2398 Senior Daea Comtenunicaticns Enginser Toaluit CcGs 221,62500
C2326 Senior Dam Communicaticas Engineer Toaluit oGS 154,200.00
C2353 Bemior Daea Communications Engineer Toaluit oGS 1699125
C239%4 Benior Disbase Admrmstrator Taaluit CGS PREP 215,500 00
C2330 Benior Dasabase Admaistiamon loaluit oS PRFP 157.85%0.00
C2125 Senior Easerprise Architect toaluit CGs 8 EXT T1.7% 0
C2393 Beniot Eaterpnse Anlma Toaluit cas PRF? 21500000
C2349 Senior Info Promet Manage loaluit CGS PRIP 16621500
C3395 Senior Nltwetk&'m Toaluit cGs 21675000
CZ370 Beniot Netweek Engneer loaluit cos 185,625.00
C2338 Benior Netwoek Engneer Taaluit CGS 163 .250.00
C2239 Beniof Network Engneer Toaluit caGs 115,650.00
C2104 Benior Network Engneer loaluit cas 632000
Senior Project Manager CGS T8.000 00
Benioe Project Menager cas 169.620.00
cGS 157.850.00
cas 79.750.00
Seniof Project Massger/Business Analyst cGs 141,350.00
Beniot System'Network Englacer cGs 110,250.00
Beniot System/Network Engacer a8 180,625.00
Senio Teckescal Project Masaysr <GS 156,400.00
Monitor and Review Cash Flow Budgsts cGs 44.850.00
Review and Updste of Job Desariptions ©as 38,500.00
[
1 2951491 00
| 411835125
3l 44 85000
32 38 500 00
65 7,163,192
Contract Employees 2016-17 Page 6|6




Adam Arreak Lightstone

: tion
Written Question Written Ques % 2
61-5(2) % 2/ %o
Asked by: Adam Arreak Lightstone
Asked of: Hon. Lorne Kusugak

Minister Responsible for the Department of Community and Government
Services

Number:
Date: February 24, 2020

Subject: = Use of Contract Services to Perform Functions Intended for Indeterminate
Employees in 2017-18

Purpose: =~ As I have previously stated, I am very concerned about the practice of using
contract services to fill the role intended for indeterminate employees. | believe this practice is
removing jobs that could potentially be filled by Nunavummiut, and if not, should be filled

by qualified fill time employees who reside permanently in the territory and contribute to the
economy.

I would like to request detailed information on the following contract services from the 2017-
18 procurement activity report to identify the scope of the issue and determine if it is still on-
going.
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1. Figure 1 below shows a sample listing of contracts from the 2017-2018 procurement
activity report. Please provide the following for each:
The start date of the contract
The end date of the contract
Scope of work
Description of Task
Identify duration of work as One-time project, multiyear project or ongoing task
Estimated number of days to complete work
Daily rate
Per diem costs
Accommodation information (in staff housing, other leased unit or hotel) and
cost, and if applicable any recoveries
Number of flights and costs associated
Any other relevant factors in determining the estimate
Total estimated price
. Name of subcontract resource
Actual number of days to complete work
Breakdown of total actual cost
Portion (days) of work done in Nunavut
Portion (days) of work done outside of Nunavut
Identify if a contract is renewed/reposted/extended because the contractor was
unable to complete the specified task with the specified time

BTG e o0 op

By e H W e e

2. For the positions listed below (i-xx) provide the following;:

a. When was the last time the position or a similar function was sent to Job
Evaluation for review?

b. When was the last time the position or a similar function was sent to Recruitment
and Staffing for advertisement?

¢. What is the current, or most recent, job evaluation?

* Business Analyst

¢ Business Analyst Services

* Business Systems Analyst

* Information Management Governance Specialist
e [T Project Manager

» Project Manager
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Adam Arreak Lightstone
¢ Senior Business Analyst
e Senior Business Analyst/Records Analyst
e Senior Business Systems Analyst
e Senior Data Communications Engineer
Senior Database Admin
Senior Enterprise Architect
Senior IT Project Manager
Senior Network Engineer
e Senior Project Manager
e Senior Project Manager/Business Analyst
e Senior Sharepoint Developer
¢ Senior Sharepoint Specialist
e Senior Systems Administrator
e Senior Systems Engineer
¢ Senior Systems/Network Engineer
e Senior Technical Writer
¢ Senior Telecom Lineman
* Senior Telecomm Lineman

3. For the contracts listed below, provide rationale for not having the work completed
internally.

1. Callup for Operational and Analytical Services

Creation of a Responsive Strategic Plan

Financial Services

HR Support Document

Job Description Review

Preparation of Land Administration By-Law

Zero Based Budget Preparation

O S

4. Please provide a list of all 79 positions in the Informatics Planning Services Branch as of
March 31, 2018, by program (CIO, Director, Manager Solutions Delivery, 10 positions
under Manager Solutions Delivery, Manager Informatics Projects, 6 positions under
Manager Informatics Projects...).

a. Provide employment status for each position as of March 31, 2018 including
whether the position was filled by an indeterminate employee, term employee,
casual employee, contractor or was vacant. If necessary, include in the listing all
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Adam Arreak Lightstone
casuals in unfunded positons who report to positions in the Informatics Planning
Services Branch.

b. For the contracts under the SOA that are “for skill sets that did not exist within
the fulltime positions on the organizational chart. The requirement to meet
operational needs was beyond the current available skillset, timelines and
staffing complement in the teams that made up the organizational chart.” Please
indicate where those positions/functions would be ideally placed within the
organization.

5. How many of the subcontractors provided by the vendors, had previously been
employed by Community and Government Services?

6. Provide a detailed breakdown for all of the SOA call-ups for each of the last 10 fiscal
years. Including information such as

a. Subcontractors name

b. Role of the resource
¢. Location of work
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Figure 1 Appendix C 2017.138 CONTRACT DETAILED LISTING (> §5,000)

Type of Contract * Ref, ~ Deseription ~ Location * Dept. ~ Veador T 11 ¥ Methed ~ Val 4

Service Co [ C2A%6 T Project Manager Tgaut CGS  Indellistady Lid. EXT £213,150.00
Service Contracts C2AKT Senior Sy stems Engineer Lot CGS Ingellissufy Lid. EXT 5213,150.00
Consulting Services CT9%6 _ Serior SystemsNetwork Logineer [Ty CGS __ Teaciliseal Lid, | X1 5211,680.00
Consulting Services C788  Senior T edecomm Lineman [T CGSs Donna Coma Inc EXT £201,300 00

Service Contracts | C2418 Senbor Network Engmeer Tqei TGS Doona Coes Inc EXT T S198,089.78
Service Contraets CI479 Sentor Systems Engneer Tt CGS Donna Cona Ino EXT £19¢,089.75

Consulting Services, C782  Sesior Data Commamicotxms Engmeer Tqabeit CGS  Intellistafy Ltd. EXT £102,040.00
Service Contrects C2474  Sensor Progect M anager [ COs ImtellistalY Lid IXT S$182,750.00

Coasulting Services| C775__ Semsor Project Mansger Dusiness Analy st Equisil CGS  [oiellistall 140, =18 S151,125.00
Service Contracts _C2471 Scewor Data Comwmmenications Enginoct Tqaiul CGS_ Duaasa Cona lne EXT 180,500 00
Consulting Services C772 _ Sersor D ikuse Admin Tqniult CGS___Tntellmian 114, X1 §179,375.00
Consulting Sarvices C769  Sexsor [T Project Manager fqnhunt CGS Tntellistal) 11d. EXT 176,400 00
Service Contra C2469 Sexdor Falerprise Archites fqaluit TGS Trtellimtall 114, EXT $176,075.00
Service Contracts  C2466  Semaor Project Manager Tqaluit Cas Doomsa Cona Inc, EXT $172,626.00
Consulting Services C767 _ Semior Baterp rise Arohileot Tgaluil CaS _ Itellistalllad | XT 517220000
Consuking Services C768  Semior Froject Manage Tquluit CGS  Entelisial (id [E] $172.200.00
Consulting Services C766 _ Senlor Diki Conmnunications Tgatuit CGS_ Domna Cana ise | XT $171500.00
Service Contracts 2463  Basiness Systems Analyss Taaluit TGS Intelbsiafl 11d T $167,500.00
Service Confracts | (2464 Semior Dima Commuunications Exginee Tgaluil TGS Intelwiadl 11d T $167,325.00
Consulting Services C763  Semoe Ditabase Admin Tgaluit CGS  Donna Cona Inc EXT $167,318.75
Sasvice Co Systems Amalys Taaluit CGS Intelstadf [1d. IEXT SL&4,800.00
Conauling Services C759  Senior Netwark Engucer Tgalus CaS Donna Cona bos EXT S160,626 00
Consulting Services CT09  Senlor Network Enginces _ Ngulux CGS  DonnaCona Ing EXT $160.626.00
Service Confracts | Ca437 Senior Netwark Engicer Tgaui CGS_ Intellistall L1d EXT $160,325 00
Consulting Services CI57  Senioe Prajoct Manager Tgiuk OGS Intellistalf L1d. EXT SISR,400.00
Servece Confracts C2454  Senior Database Admin Tqudux CGS TnsoRtistaff Lid. EXT $158,075.00
Service Confracts | C2#52 Senior Project M Tgduit CGS  DannaCoca Ing EXT $155,875.00
Corsulting Services Sentor Dote Co cetions Engncer Tt COS Tntullistafl Lid. EXT £154,200.00
Service Confracts | C24H49 Sensor Project M. [T Cas Istellistaff L1d. EXT $151,350.00
Consulting Services C751  Sensor IT Project M aniges L CGS  Intellistalf 11d. EXT $150.000 00

Servica Co |"C2458 1T Project Manager 1q:@sh COS__ Donna Coes Inc EXT S12K,590 00
Consulting Services U740 Semsor 11 Project M anager Tqsduit cas Intellistal 1 td EXT $146,500.00
Service Contracts | CI852 Semsor Projact M mager Tqalait CGS  Donna Cona Inc| EXT “$144,35500
Consulting Services C730  Rusmess Systems Analyst Tqaleit CGS Intellimaii 11d EXT $144,000.00
Servies C | C2422_Sewior Dat thase Adean Tquluit COS___ Dones Cona Ing XT $136.50000
Consuking Serv C730  Semsor Netwock Engineer Tqaluit CaS Dueea Cona Ine, 1RIP® $133 55500
Servioe Confracts | C2412 Semaor | eecom Lineman Tqali OGS Doeea Cona Ine T $120.470 00
Service Contracts | C2404  Callup for Operational and Analy tiend Services Tqaluil CGS The Right Door ¢ thm..uj Solutions e PRIP $124 200,00
Consuking Se CI0R__Semior Praject M annger Tqalai TGS Doswa Conu Ioc.| TRET S118.550.00
Servics Contracts | L2391  Semior Praject Managerh Analy 5t Tqaluit OGS Intdlistafl 1d EXT $113.750.00
Consuking Services C608  Buiiness Systens Analy s Tqaluit OGS Bevartes CST Ing. EXT $110,700.00
Secvice Contracts | 2384 Scrior Bainess Ansly stRecords Analyst Tgaluit OGS Intelisiafl 144 [ $108.,650.00
Secvice Contracts | C2382 Scrior Neowork Dagnees Taaluit CGS___ Tnidisariaa_| X1 107 450,00
Service Contracts C2380 IT Progest Maniger Tqalu oS Intelstafl L14 EXT S106, 200 00
Service Conracts | C2381 Senior Systeme/Network In Tqaiuie CGS_ Ineiani i T 108 400,60
Sarvice Contra (2374 Busisess Sy dems Anay st Taalux CGS Intedstall L1d. EXT $104,300,00
Service Cont | T3373 Senioc Project M aager Tasu TGS Danna Cona o EXT §104,200.00
Service Contracts L2372 Senior 1elecoon Lineman Tqalus CGS Donna Cona Inc EXT $104,200 00
Service Cont | 3370 Senioe Databose Admin T CGS  Tarelistalf Lad. | EXT £103,950.00
Service Contracts | (3371 Senicr Entarprise Archaest o CGS Istellistafl Lid EXT $1013,950 00
Service Contracts | Ca389 Semior Project Mmeger Qe TGS Iaellistalm it EXT $103,9%0 00
Service Contracty | (23063 Senior Dala Commanications Enginser §qadait Cas Iatellissaft Ltd EXT $101,150.00
Service Conl | 1 etovork Tamait COS __ Donna Cone Inc. EXT $97,200 00
Consulting Fewm C673  Semsor Netwoek Eng; Tqakait CGS Latellistal'1ed. EXT $96,525 00
Service Contracts | C2386_Seanr Dl wbase Adimin Tyadalt COS Dosna Cona lne, EXT $93,500.00
Consulling Services CO00  Seasar Lmmerprise Ardiltect Tqaluil COS  Dossa Conz Inc. EXT $54.500.00

Service Cont C2344_Semwr 1 Archiecs Tigaliil COS_ Dosma Conn Inc. EXT $03,715 00
Service Contracts | C2343  Semior Data Comsunicalions Frgineer 1qakait COS Tntellstn 110 EXT $03,450,00

Sarvice C | CZ381_Tsiness Andyst Tqatait COS_ iniellistant Ltd | EXT S52.400.00
Consuking Services U663 Semior Enterpnse Architect Tgaluit CGS Dozsa Cona Ing. EXT $91.£75.00
Service C | T2340_Senjor Dtn © Toarl Tgaluit COS__ Iniellstan i4d EXT $91,1%0,00
Consuking Services C656 Saxx Projet ManagenDusiness Analy st Tgaluit OGS Inlellistall [4d EXT S50_000. 00
Service Comtmers | €237 Senior Duingss Analy sURecords Andy st Tgaluit OGS IntdSstaff L] FXT S30.050.00
Service Con C2335 Busk Systams Aradyst Igaluis XS Bevertec CST Inc EXT S50, 600.00
Service Con | C2336_Bussess sy Analyst Tgalis OGS Tvwries CST Ik, EXT SH0.600,00
Consuling Scf\me‘ CG652  Senior Netwark Fngineer Tqaluir oGS Intelhistaf¥ Lid EXT S0, 100,00
Consubing Servioed COS1 _ Senior Business Analy it Tqalue OGS TedBatat Lid | EXT SE8,200.00
Consubing Serviges CO4% _ Informmmon M s aperment Covernancs Specabnt Tauit OGS Intellistalf 14d EXT SH8,200,00
Consubing Sesvices COA6  Turmess Systems Analy st Tqauit OGS Donna IXT S86313.00
Consulting Serviges €645 Bumimess Systems Analyst st UGG Bevertee CST I EXT SE&6, 100 00
Service Co C2335_ Scnice Network Dngaeer Tgsut Danna Coaa fnc, EXT SH3,R13.00
Consulting Services C636  Project M anaper Tt umfnﬁn EXT $§1,450.00
Service Con | C2318_Senice Datshase Admin Tt TGS Donna Coma tne, EXT $90,500,00
Service Contracts = C2317 Senice Projact M ssaper Bgahust [E] Donno Cona Inc EXT S80,500.00
Consulting Services Senice Netwark Engmenr Tquist CGS ~ Donna Cosa fnc EXT S80.313 00
Consulting Services CF Senice Network Engseer Tt [5] Douns Coma Inc, IRFY SB0,313 00
Consulting Services O30 Senlce Network Engs it CGS  Donno Coma inc, EXT SH0,313.60
Service Contracts C2315 Senice Froject M e Badam OGS Donna Cona Inc. EXT 8,3 13.00
Service Contracts | C2314 Senice o Wit CGS Hevertec CST 0o XTI $60,000.60
Service (‘ommu X7 Senicr IT Project Manags qakat OGS Intellistalt Ltd. EXT S78,900 00
Service Contracts | C2X2_Senior Netwark Tamkan TGS Donna Coaa Ino, BXT $76,800.00
Consulting Serviges C619 s-u_rgoliu gt Tt TGS Douns Coma Inc, EXT 370,300.00
Service Caat “T C3294_Senicw Enterprise Aschat W COS Doana Coms ing, EXT $73,300.00
Service Contracts CI291 Senior Sharep it Specialist it CGS uemmud EX1 $72,000 00
Service Contracts | Senicr Businens Analy st G388 SedarBusipens Amalyst Wi CGS el 1, ] EXT $70,630.00
Consulting Servicey Ce06 mmtlm ol bl Ad-mmmnou Dy-Law ("bndaﬂdd CUS DPRA Cnsada Inc PRIP $69,538.00
Canmhmﬁcwbd CHI>  Sendcr Doana Coma Inc, XT $69,000.00
Consulting Services 060‘ Sncl Pmm Mauw (‘Gs Doana Cons Inc, X1 369,000 00
Serviee Cod Specalist lqd-l TGS Tatellint Lad. | EXT SR, 25000

Consulting ken' OS(II Senor Project Mnno: gt CGS Doana Cons Ing, EXT $68,120.55

Consulting _bewieq- Sercr T eclunlcal Writer TGS Eelian 10 W $67,500.00

g:m“:ns Services g:: Senior Project M anis= il CGS  Doana Cona ine) T $66,930.00

nralting Services Senxw M 5 quait COS__ Intellistart 1ad_ EXT

Consulmug::i:c- CS87 _ Scr Network Lngineer e “Taakt TGS Doans ConaTnc. EXT ﬁi;’,?::

Service Conl C3361_Senicr Extemprise Architect Tqakiil CGS  Doana Cona ing, X1 36239700

Consulting Services C384  Senur Business Asaly it Tankail TGS Etellistaly Led. TR 36232500

Service Contracts | 2359 Senwr Dita Comsemaicnions Ingneer Yol TGS Tiellista Led, | EXT $61,275.00
Service Codtracty | C2358 Semwar Laterprive Architect Taakuit TGS Doana Coma Inc, T $61,250.00

Consulting Servicey 592 Zero Based Budgst Preparation T TGS The Right Door Conmaliing 3nd 57 ey B S50

Service Codtracts | C2242 Senir Project M anige [ CGS EntellistalY Led. EXT $57.750.00

Service Codtracts | C2232 Finmcial Services Toakt e T T e — ~




