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>>Committee commenced at 8:59 

 

Chairman (Mr. Hickes): Good morning, 

everyone. Welcome back to the Committee 

on Government Operations and Public 

Accounts on the Auditor General’s follow-up 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2021-ᒥ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ 

ᐅᓂᒃᑳᖓᓂᒃ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ: 

ᖃᓄᐃᓕᖓᓕᕐᓂᖓᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕐᓂᖓ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᖅ ᓄᓇᕗᒥ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᐊᐃᐳᕈ 27, 2022 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᐹᐱ ᐊᓇᕕᓗᒃ 

ᔮᓇᑦ ᐱᑦᓯᐅᓛᖅ ᐳᕉᔅᑐ 

ᔪᐊᔾ Hᐃᒃᔅ, ᐃᒃᓯᕙᐅᑕᖅ 

ᔪᐃᓕ ᖃᐃᕐᓂᖅ 

ᒥᐊᓕ ᕿᓕᖅᑎ 

ᓵᓚᒪᓐ ᒪᓕᑭ 

ᑭᐊᕆᓐ ᓄᑕᕋᖅ 

ᑖᓂᐅ ᖃᕝᕕᒃ 

ᔫᓯᐱ ᐃᓐᓇᖓᔪᖅ ᖂᑭᐊᖅ 

ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᔫ ᓴᕕᑲᑖᖅ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

 

ᑐᓵᔩᑦ: 

ᐄᕙ ᐊᔭᓕᒃ 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᐋᓚᓐ ᒪᒃHᐊᒐᖅ 

ᐊᐃᐳᓚHᐋᒻ ᑕᕐᕋᓕᒃ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᐋᓐᑐᕉ Hᐊᐃᔅ, ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᑐᖏᓕᐊ 

ᔭᐃᒥᓯ ᒪᑭᓐᓯ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 

ᓯᑏᕙᓐ ᒫᓐᓯᐊᓪ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᒥᑭ ᒪᒃᓚᐅᑦ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:59ᒧᐊᖅᑎᓪᓗᒍ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᑎᕈᓐᓇᑦᓯᐊᖅᑕᕐᒥᒐᑉᓯ ᑖᒃᑯᐊ 

ᑭᒃᑯᓕᒫᑦ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ  
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report to the 2015 on corrections in Nunavut. 

I would like to ask Mr. Anavilok to lead us in 

prayer to get our meeting started. Thank you. 

 

>>Prayer 

 

Chairman: Thank you very much. In our 

proceedings yesterday, we left off and we 

were still on the second portion of the report, 

dealing with paragraphs 14 through 66, and 

the last Member that was asking questions 

was the Member for Sanikiluaq, Mr. Qavvik, 

and I believe he had one more question or 

maybe more since yesterday. Mr. Qavvik, 

please proceed.  

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Good morning, Members and witnesses.  

 

Yesterday we left off questioning the Office 

of the Auditor General in regard to the 

examination of the frequency and severity in 

violent incidents in territorial corrections. I 

have a follow-up question that I will direct to 

the Government of Nunavut witnesses, and I 

would like to recap the wording from 

paragraph 56 just to refresh your memories. 

It quotes, “‘Administrative segregation’ is 

used to temporarily keep inmates out of the 

general population for their own protection, 

including to protect them from threats from 

other inmates or the risk of self-harm. 

Inmates may also be placed into 

administrative segregation because they are 

jeopardizing the security of the institution or 

the safety of other inmates or staff.”  

 

My question is within the same lines, but to 

what extent does the department track the 

frequency and severity of violent incidents in 

territorial correctional facilities? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod. 

 

 

ᐃᑲᔪᖅᑕᐅᕖᑦ ᐊᓄᓪᓚᑦᓰᕕᖃᕐᕖᑦ ᓄᓇᕗᒻᒥ ᐱᓪᓗᒍ. 

ᑐᒃᓯᐊᕐᓂᕐᒥᒃ ᒪᑐᐃᕐᓂᖃᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ. 

 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᑉᐸᒃᓴᖅ 

ᓈᓚᓐᓂᖃᖅᑎᓪᓗᑕ ᐱᐊᓂᓚᐅᖅᐳᒍᑦ ᐊᐃᑉᐹᓂᒃ 

ᐅᓂᒃᑳᖏᓐᓃᓚᐅᖅᑐᒍᑦ ᓱᓕ. ᑎᑎᕋᖅᓯᒪᔪᖏᓐᓂᒃ 

14-66ᒧᑦ ᑭᖑᓪᓕᖅᐹᖑᓚᐅᖅᑐᖅ ᐊᐱᖅᓱᖅᑐᓂᒃ 

ᓴᓂᑭᓗᐊᕐᒧᑦ ᒥᔅᑕ ᖃᕝᕕᒃ ᐊᑕᐅᓯᒃᑲᓐᓂᕐᒥᒃ 

ᐊᐱᖅᑯᑎᖃᖅᑰᓚᐅᕐᒪᑦ. ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᓐᖏᒃᑯᓂ. 

ᑲᔪᓯᒋᑦ ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᑉᓛᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᓈᓚᒃᑐᓪᓗ.  

 

ᐃᑉᐸᒃᓴᖅ ᐊᐱᖅᓱᖅᐸᓪᓕᐊᓚᐅᕋᒪ 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᖃᐅᔨᓴᖅᓯᒪᓂᕆᔭᖏᓐᓂᒃ. 

ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᓄᓇᕗᒻᒥ ᐱᓂᕐᓗᒃᐸᒃᑐᑦ 

ᐱᓪᓗᒋᑦ. ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᖢᖓ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᒃᓴᓄᑦ ᑐᕌᖓᓂᐊᖅᖢᓂ.  

ᓇᐃᓈᕐᓗᒍ ᐅᓇ. ᑎᑎᕋᖅᓯᒪᓂᖓᓃᑦᑐᖅ 56 

ᐃᖅᑲᖅᓴᕐᓂᐊᕋᔅᓯ. ᐅᖃᖅᓯᒪᖕᒪᑦ, 

“ᐊᒡᓚᒡᕕᓕᕆᓂᒃᑯᑦ ᐊᒡᒍᖅᑕᐅᕙᖕᓂᖏᑦ 

ᐃᓄᑑᓕᖅᑎᑕᐅᔪᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᓴᐳᔾᔭᐅᓯᒪᖁᓪᓗᒋᓪᓗ, ᑲᑉᐱᐊᓵᖅᑕᐅᒍᑎᒃ ᐊᓯᒥᖕᓄᑦ 

ᑎᒍᔭᐅᓯᒪᔪᓄᑦ ᐃᖕᒥᓂᒡᓘᓐᓃᑦ ᖃᓄᐃᖁᓇᒋᑦ. 

ᐊᒻᒪᓘᓐᓃᑦ ᐃᓄᑑᓕᖅᑎᑕᐅᔪᓐᓇᕐᒥᔪᑦ 

ᐊᑦᑕᕐᓇᖅᑎᑦᑎᓕᕐᓂᕈᑎᒃ ᑎᒍᔭᐅᓯᒪᖃᑎᒥᖕᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒡᓘᓐᓃᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑎᓪᓗᒋᑦ.” 

 

 

 

 

 

ᐊᐱᖅᑯᑎᒋᕋ ᑕᒪᑐᒧᖔᖅᐸᓗᒃᑑᒐᓗᐊᖅ. ᖃᓄᑎᒋ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ ᖃᐅᔨᒋᐊᖅᐸᒃᐸᑦ 

ᐱᓂᕐᓗᒃᐸᒃᑐᑦ ᖃᓄᖅ ᐱᓂᕐᓗᒃᑎᒋᕙᖕᓂᖏᓐᓂᓪᓗ 

ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 
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Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

All incidents where a client is required to be 

placed in administrative segregation or what 

we call assessment is tracked. It’s logged into 

our COMS system, which is our Corrections 

Offender Management System. It’s tracked 

for future reference as well. With the new 

SharePoint, we will be able to extract that 

data a lot more easily. Currently it’s kind of 

difficult to pull all that data in real time, but 

all cases are tracked and logged. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. McLeod. Thank 

you, Mr. Qavvik. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Good morning, colleagues, the 

[Auditor] General’s officials, and 

(interpretation ends) Nunavut government 

staff.  

 

My question is to…the Auditor General’s 

report indicates in paragraph 32 that “adult 

male inmates did not always have access to 

key rehabilitation programs, such as anger 

management and substance abuse recovery.” 

What accounts for these gaps? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: As we discussed yesterday, 

one of the things that we learned from this 

report was that we needed to do better in 

programming and documenting our 

programming. Some of the things that we 

were doing in our facilities weren’t being 

documented enough and we weren’t able to 

provide the Auditor General with sufficient 

evidence that the clients had taken the 

programming or that it was offered.  

 

We have greatly increased our 

documentation with respect to programming 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪ 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ. ᑕᐃᒪ ᖃᓄᐃᑦᑐᖃᕌᖓᑦ 

ᑖᒃᑯᐊ ᐃᓄᑑᓕᖅᑎᑕᐅᒋᐊᖃᓲᖑᖕᒪᑕ 

ᓇᐅᑦᑎᖅᓱᖅᑕᐅᒐᒥᒃ ᑎᑎᕋᖅᑕᐅᓲᖑᔪᑦ 

ᐊᐅᓚᑦᑎᔾᔪᑎᑦᑕ ᑐᖅᑯᖅᑕᕐᕕᐊᓄᑦ. ᐊᒻᒪ 

ᐅᑎᕐᕕᐅᔪᓐᓇᕋᔭᖅᖢᑎᒃ ᖃᐅᔨᒋᐊᖅᑕᐅᓗᑎᒃ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 

ᓇᐅᑦᑎᖅᑐᖅᑕᐅᑲᐅᑎᒋᔪᓐᓇᖁᑉᓗᒋᑦ. ᒫᓐᓇᐅᔪᕐᓕ 

ᑕᕝᕙᑲᐅᑎᒋ ᓇᕝᕚᕋᒃᓴᐅᓲᖑᓗᐊᓐᖏᒻᒪᑕ ᑭᓯᐊᓂ 

ᑕᒪᒃᑯᐊ ᓇᐅᑦᓯᖅᓱᖅᑕᐅᖏᓐᓇᖁᑉᓗᒋᐅᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᑕᒪᕐᒥᓕᒫᖅ ᒪᓕᒃᑕᐅᕙᒃᑐᑦ 

ᑎᑎᖅᑕᐅᓪᓗᑎᒡᓗ ᑕᐃᒪᐃᓕᖓᕙᒃᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐊᒻᒪᓗ ᒥᔅᑕ ᖃᕝᕕᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᐅᓪᓛᒃᑯᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 

ᐱᓕᕆᔨᖏᑦ, (ᑐᓵᔨᑎᒍᑦ) ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓪᓗ 

ᐱᓕᕆᔨᖏᑦ.  

 

 

ᐊᐱᖅᑯᑎᒐ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 

32ᒥ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐃᓐᓇᐃᑦ ᐊᖑᑏᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᐊᑐᐃᓐᓇᖃᑦᓴᐃᓐᓇᖅᐸᓚᐅᓐᖏᒻᒪᑕ 

ᒪᒥᓴᐅᑎᐅᔪᓐᓇᖅᑐᓄᑦ ᓲᕐᓗ 

ᓂᓐᖓᑦᓴᐃᓕᒪᒍᓐᓇᕐᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ 

ᐊᑐᕐᓂᓗᒃᐸᑦᑕᒥᖕᓂᒃ ᓄᖅᑲᐅᔾᔨᒍᓐᓇᕐᓂᕐᒧᑦ. 

ᑕᒪᒃᑯᐊ ᖃᓄᖅᑑᕈᑕᐅᓯᒪᕙᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᑦ 

ᐃᓕᓐᓂᐊᖁᑎᒋᓯᒪᔭᕗᑦ ᐱᓪᓗᒍ ᐅᓂᒃᑳᓂᒃ. 

ᐱᑦᓯᐊᕐᓂᖅᓴᐅᒋᐊᖃᕋᑦᑕ ᐱᓕᕆᐊᒃᓴᕆᕙᑦᑕᑎᓐᓂᒃ 

ᑎᑎᕋᐅᑎᒋᑦᓯᐊᖅᐸᓪᓗᒋᓪᓗ. ᐃᓚᖏᑦ 

ᐊᓄᓪᓚᑦᓰᕕᖁᑎᑦᑎᓐᓂ ᐃᒪᐃᑉᐸᓚᐅᓐᖏᒻᒪᑕ, ᐃᓛᒃ 

ᑎᑎᕋᖅᑕᐅᓐᖏᓗᐊᖅᐸᓚᐅᕐᒪᑕ ᑕᐃᒪᐃᒻᒪᑦ 

ᐊᑐᐃᓐᓇᖃᕐᕕᒋᑎᒋᔪᓐᓇᓗᐊᓚᐅᓐᖏᑕᕗᑦ 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᑭᓱᓂᒃ 

ᐊᑐᐃᓐᓇᖃᑦᓯᐊᖅᐸᒃᑲᓗᐊᕐᒪᖔᑦᑕ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ. 

 

ᐅᓄᖅᓯᒋᐊᓪᓚᕆᒃᓯᒪᔭᕗᓪᓕ ᑎᑎᕋᐅᑎᖃᖃᑦᑕᕐᓂᕗᑦ 

ᐱᓕᕆᐊᒃᓴᕗᑦ  
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and tracking who is taking what and who is 

delivering what. Some of the gaps across the 

facilities is that we just have different 

capacity within a facility, either staffing-wise 

or facilities-wise, but our goal is to ensure 

that our clients receive, if not exactly the 

same, comparable programming across the 

board. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) What 

specific actions has the department taken to 

address these issues? (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. Sorry. 

Mr. McLeod, go ahead. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The department has worked to work with 

other stakeholders to try to develop more 

culturally relevant programming. We’re also 

trying to create the database that will 

effectively track all the courses that our 

clients are taking.  

 

One of the issues that we have is that in that 

COMS system, the Corrections Offender 

Management System, is it’s very sporadic 

where you find the records that are taking 

part in the programs as well as it is also 

difficult to see comments from the staff that 

were delivering the program for each 

individual client. We have increased the 

requirement and tracking forms as well as 

summaries at the end of every program for 

the clients as to what they have done in the 

program and their level of participation. 

 

We’re currently working on right now 

the…sorry…working on remission awards. 

A number of years ago, the territory had 

stopped the monthly remission awards that 

were just credited up front. What we’re doing 

ᑭᒃᑯᓪᓗ ᐃᓚᐅᑎᕙᒻᒪᖔᑕ ᑭᓇᓗ ᑕᒪᒃᑯᓇᓐᖓᑦ 

ᐃᓕᓴᐃᑎᖃᖅᐸᒻᒪᖔᑦ. ᐃᓚᖏᓐᓂᒃ 

ᐊᓄᓪᓚᑦᓰᕕᓐᓂ ᓈᒻᒪᐃᓐᓇᓴᖅᐸᓐᖏᒻᒥᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦᓴᑦ. ᑐᕌᒐᕆᒐᓗᐊᖅᑕᕗᓪᓕ 

ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᑐᐃᓐᓇᖃᖅᑎᑕᐅᑦᓯᐊᖁᑉᓗᒋᑦ 

ᐊᔾᔨᒌᑦᓴᐃᓐᓇᖅᐸᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᑕᒪᐃᓐᓂᒃ 

ᐱᓕᕆᐊᒃᓴᐃᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖃᓄᓪᓚᑦᑖᖅ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᐱᓇᓱᒃᓯᒪᕙᑦ 

ᑕᒪᒃᑯᐊ ᖃᓄᖅᑑᖅᑕᐅᖁᓪᓗᒋᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᑲᔪᓯᒋᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐊᓯᖏᓐᓂᒃ 

ᐊᑦᑐᐊᖃᑕᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᒍᑦ 

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐃᓕᖅᑯᓯᕐᒧᑦ ᑐᓐᖓᓂᖅᓴᓂᒃ. 

ᐊᑐᐃᓐᓇᖃᖁᔨᑉᓗᑕᓗ ᐊᒻᒪ 

ᑐᖅᑯᖅᑕᕐᕕᒋᔪᓐᓇᖅᑕᕗᑦ ᓇᐅᑦᓯᖅᑑᑎᒋᔪᓐᓇᖅᑕᕗᑦ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᒐᓱᑦᓱᑕ.  

 

 

 

 

ᐄ, ᐃᓚᖓᓐᓂᒃ ᐃᒪᐃᓕᖓᓂᖃᖅᑐᒍᑦ, ᑕᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᐅᑎᕗᑦ ᐃᓂᓪᓚᖓᐅᑎᕗᖏᓛᒃ 

ᐊᐅᓚᑦᓯᔾᔪᓯᓄᑦ ᑕᑯᒐᔭᖅᐳᑎᑦ ᐃᓚᐅᕙᑦᑐᑦ 

ᑭᒃᑰᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᐅᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑕᑯᔭᑦᓴᐅᑦᓴᐃᓐᓇᖅᐸᓐᖏᑦᑐᑦ 

ᐅᓄᖅᓯᒋᐊᖅᓯᒪᔭᕗᑦ ᑕᑕᑎᕆᐊᓖᑦ. ᐊᒻᒪᓗ, 

ᓇᐃᓈᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᑦ ᐱᐊᓂᑦᓴᕌᖓᑕ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᑭᓱᒥᒃ ᐃᓚᐅᑎᑦᑎᓚᐅᕐᒪᖔᑕ.  

 

 

 

ᒫᓐᓇᐅᔪᖅ ᕿᒥᕐᕈᕙᓪᓕᐊᕗᒍᑦ...ᒪᒥᐊᓇᖅ... 

ᐃᖅᑲᓇᐃᔮᕆᕙᓪᓕᐊᔭᕗᑦᐅᑎᖅᑎᑦᑎᓂᕐᒥᒃ 

ᓄᑖᓐᖑᕆᐊᕆᕙᓪᓕᐊᕆᓪᓗᑕ. ᐊᕐᕌᒍᒐᓴᐅᓕᖅᑐᓂᒃ, 

ᓄᖅᑲᐅᑎᓚᐅᖅᓯᒪᒐᑉᑎᒍᑦ ᑕᖅᑭᑕᒫᑦ 

ᓄᑖᓐᖑᕆᐊᕈᑎᐅᕙᑦᑐᑦ.  
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now to try to reinstall that value in the 

programming is to have those monthly 

remission awards returned so that it gives the 

clients who are required to take the 

programming the incentive to take the 

programming and it also allows us to 

effectively measure and document and track 

their level of participation. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. McLeod. I 

believe Mr. Mansell wanted to supplement. 

Go ahead. 

 

Mr. Mansell: Just on steps we’re taking, I 

think the two biggest things that we’re doing 

to improve our programming is the creation 

of a lot more program space, particularly in 

phase 2 of Aaqqigiarvik. That’s a number of 

classrooms, elder space, and an Inuit cultural 

skills outbuilding that you can see when you 

go to the airport now, the big structure there, 

and that significantly is increasing our 

capacity, as well as staffing up in our 

programming and recreation side of things, 

so new program staff, new recreation staff, 

which we put a number of business cases 

forward for. (interpretation) Thank you. 

 

Chairman: Thank you, Mr. Mansell. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for those good 

responses. (interpretation ends) As of today, 

who delivers anger management and 

substance abuse recovery programs in 

Nunavut correctional facilities? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Go ahead, Mr. Mansell. 

 

Mr. Mansell: I missed the first part. Sorry, 

sir. 

 

Chairman: Mr. Malliki. 

 

ᒫᓐᓇᓕᖅᑐᕐᓕ ᐅᑎᖅᑎᓇᓱᒃᑲᓐᓂᓕᕐᒥᔭᕗᑦ 

ᐱᒃᑯᓇᖅᑎᒋᓂᖏᑕ ᐱᓕᕆᐊᑦᓴᑦ. ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᐊᑦᓴᓂᒃ ᐊᑐᑦᓴᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᑦᓯᐊᖃᑦᑕᖁᑉᓗᑕ 

ᓇᐅᑦᓯᖅᑐᑦᓯᐊᖃᑦᑕᖁᑉᓗᑕᓗ ᑕᒪᒃᑯᓇᓐᖓᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᒫᓐᓯᐅᓕ ᐃᓚᒋᐊᖅᓯᒍᒪᖅᑰᕐᒥᒻᒪᑦ. 

ᑲᔪᓯᒋᑦ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᖃᓄᖅᑑᕈᑎᒋᓯᒪᔭᕗᑦ 

ᒪᕐᕉᖅᑲᐃ ᐋᖅᑭᒋᐊᕈᑎᒋᓯᒪᓪᓗᐊᖅᑕᕗᑦ 

ᓴᖅᑮᓯᒪᓪᓗᑕ ᐱᓕᕆᐊᒃᓴᐅᕙᑦᑐᓂᑦ 

ᐃᓂᑦᓴᖃᑦᓯᐊᕐᓂᖅ ᒪᑭᒋᐊᕐᕕᖕᒥ ᐱᓗᐊᖅᑐᒥᒃ. 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ ᐃᒡᓗᕈᓰᑦ ᐃᓐᓇᓄᓪᓗ 

ᐃᒡᓗᕈᓯᖃᕐᕕᐅᔪᑦ, ᐃᓄᐃᓪᓗ ᐱᓕᒻᒪᒃᓴᐅᑏᑦ 

ᓯᓚᒥᓪᓗ ᐱᓕᕆᕝᕖᑦ ᒥᑦᑕᕐᕕᐅᑉ ᖃᓂᒋᔮᓂ 

ᑕᑯᓯᒪᔭᑦᓴᕆᔭᓯ ᐱᕚᓪᓕᕈᑎᒋᓯᒪᔭᕗᑦ 

ᐱᓇᓱᒍᓐᓇᕐᓂᑎᓐᓄᑦ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑲᓐᓂᖅᖢᑕ 

ᐱᓐᖑᐊᕐᓂᕐᒨᓕᖓᒐᓚᑦᑐᓂᒃ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ 

ᐃᓂᑦᓴᖃᕆᐊᖃᒋᐊᑲᓐᓂᔾᔭᐅᓯᒪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑭᐅᑦᑎᐊᕋᔅᓯᐅᒃ ᑖᓐᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓪᓗᒥᒧᑦ 

ᑎᑭᑦᑐᒍ ᑭᒃᑯᑦ ᓂᓐᖓᑦᑕᐃᓕᒪᒍᓐᓇᓂᕐᒧᑦ ᐊᒻᒪ 

ᐊᔪᕈᑎᒋᔭᒥᓂᒃ ᓄᖅᑲᐅᑎᕙᓪᓕᐊᒍᓐᓇᓂᕐᒧᑦ 

ᐱᓇᓲᑎᖃᖅᐸᑉᐸᑦ ᐊᓄᓪᓚᒃᓰᕕᓐᓂ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑏ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐱᒋᐊᕈᑎᖓ 

ᑐᓴᕋᑖᓐᖏᓐᓇᒃᑯ. ᒪᒥᐊᓇᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 
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Mr. Malliki (interpretation): Thank you. I’m 

sorry. (interpretation ends) As of today, who 

delivers anger management and substance 

abuse recovery programs in Nunavut 

correctional facilities? (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman: Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The Substance Abuse Recovery Program 

historically has been delivered by our elder 

counsellor in the facilities. Currently that 

position is vacant. We’re trying to get 

someone new to the position. I have asked 

our facilities to start to look at the 

opportunities to work with our community 

stakeholders that also deliver the 

programming to try to bring that consistency 

into the facilities. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you again for those 

good responses. (interpretation ends) The 

Auditor General’s report indicates in 

paragraph 32 that “The content of the anger 

management program was updated in 2020.” 

What specific changes to this program were 

made? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: We don’t have that off the top 

of our head, the exact changes that were 

made, but we can commit to get back to you. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just before I go on to 

Ms. Killiktee, just to follow up on Mr. 

Malliki’s question, when Mr. McLeod 

mentioned that there is an elder that looks 

after the Substance Abuse Recovery 

Program, it was only being offered at one 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᓇᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇᒧᑦ 

ᑎᑭᑦᑐᒍ ᑭᒃᑯᑦ ᓂᓐᖓᑦᑕᐃᓕᒪᒍᓐᓇᓂᕐᒧᑦ ᐊᒻᒪ 

ᐊᔪᕈᑎᒋᔭᒥᓂᒃ ᓄᖅᑲᐅᑎᕙᓪᓕᐊᒍᓐᓇᓂᕐᒧᑦ 

ᐱᓇᓲᑎᖃᖅᐸᑉᐸᑦ ᐊᓄᓪᓚᒃᓰᕕᓐᓂ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ ᐃᑲᔪᕈᑎᐅᓇᓱᒃᑐᑦ 

ᐃᓐᓇᖅᑎᓐᓄᑦ ᑕᐃᑲᓂ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ 

ᑲᒪᒋᔭᐅᕙᑦᑐᖅ ᒫᓐᓇ ᒪᑐᐃᖓᔪᖅ. 

ᐱᓇᓱᒃᑲᓗᐊᖅᑐᒍᑦ ᓄᑖᒥᒃ. ᑖᒃᑯᐊ ᐊᓄᓪᓚᑦᓰᕕᕗᑦ 

ᕿᒥᕐᕈᐸᓪᓕᐊᖁᔭᕗᑦ ᓄᓇᓕᓐᓂ 

ᐊᑦᑐᐊᖃᑎᒋᔭᑦᑎᓐᓂᒃ ᐃᓕᓴᐅᑎᖃᖅᐸᒻᒥᔪᓂᑦᑕᐅᖅ 

ᐅᖃᖃᑎᖃᖁᑉᓗᒋᑦ 

ᐃᖏᕐᕋᑦᓯᐊᔅᓴᐃᓐᓇᕐᓂᖃᖁᓪᓗᒍ 

ᐊᓄᓪᓚᒃᓰᕕᖁᑎᑉᑎᒻᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ 

ᑭᐅᑦᑎᐊᕐᒥᒐᖕᓂ ᑖᓐᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᑎᑎᕋᖅᓯᒪᔭᖏᓐᓂᒃ 32 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᓂᓐᖓᒃᑕᐃᓕᒪᔪᓐᓇᕐᓂᕐᒧᑦ 

ᐱᓕᕆᐊᒃᓴᐅᕙᒃᑐᖅ 2020-ᒥ 

ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ. ᑭᓱᓪᓚᑦᑖᑦ 

ᖃᓄᐃᑦᑐᓪᓚᑦᑖᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᕙᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ ᐃᓱᒪᓐᓃᖏᑦᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ, ᐊᓯᔾᔨᖅᑕᐅᑯᓘᒪᑦᓯᒪᓂᖏᑦ ᑐᑯᒍᑦᑎᒍᑦ, 

ᐅᑎᕐᕕᒋᒐᓱᒍᓐᓇᕋᔭᖅᑕᒋᑦ ᑕᒪᑐᒧᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 

ᕿᓕᖅᑎᒨᓚᐅᓐᖏᓐᓂᓐᓂ, ᒥᔅᑕ ᒪᓕᑭᐅᑉ 

ᐊᐱᖅᑯᑎᐊᓄᑦ ᐅᑎᕐᓗᖓ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᐅᖃᕐᒪᑦ 

ᐃᓐᓇᖅᑕᖃᕐᒪᒡᒎᖅ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ 

ᐃᑲᔪᕈᑎᐅᒐᓱᑦᑐᓄᑦ ᑭᑐᓄᑦ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ.  

 

ᑖᓐᓇ ᑕᐃᒪᐃᑦᑐᒥᒃ ᐱᑕᖃᕐᒪᖔᑦ ᒥᔅᑕ ᒪᒃᓚᐅᑦ 
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facility across the territory, so if Mr. McLeod 

can just confirm that.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

The program was offered at multiple 

facilities across the territory. At the main 

facility, the BCC is where we had the elder 

counsellor who was offering it. That elder 

counsellor would work with the facilities 

there and the local region. At our Utaqqivik 

facility, those clients were able to go out into 

the community and take part in community 

programs like the AA substance abuse 

programming. In Rankin Inlet they have a 

program for themselves in their community 

as well. I believe that it’s also an internal 

program that also delivers that programming 

in that facility. Thank you, Mr. Chairman. 

 

Chairman: Thank you for clarifying that, 

Mr. McLeod. Ms. Killiktee.  

 

Ms. Killiktee (interpretation): Good 

morning. Thank you, Mr. Chairman. I say 

“good morning” to everyone.  

 

Perhaps I’ll ask my question to the auditors. 

The audit report indicates in paragraph 41 on 

page 12 that (interpretation ends) “…we 

found that the Baffin Correctional Centre and 

the Rankin Inlet Healing Facility had few 

staff members who could provide 

counselling or other support services to 

inmates.” Going down further, they explain 

that Nunavut correctional facilities have 

mental health and addictions challenges and 

also showing that only two in-house mental 

health positions, one to support inmates in 

Baffin Correctional and Makigiarvik. 

Following that and going through that, and 

also showing that they have “found that the 

department had not added any new dedicated 

mental health positions since 2006.”  

 

Following all that and then going to... . 

(interpretation) Where is it now? 

ᓇᓗᓇᐃᕈᓐᓇᕈᕕᐅᒃ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐱᓕᕆᐊᔅᓴᖅ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ 

ᐊᓄᓪᓚᔅᓰᕕᓐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕙᓚᐅᖅᑐᖅ. ᐊᑐᕐᕕᐅᓪᓗᐊᑕᖅᑐᓂ 

ᕿᑭᖅᑖᓗᒃ ᐃᑲᔪᖅᑕᐅᕕᖓᓂ ᐃᓐᓇᕐᒥᒃ 

ᑲᒪᔨᖃᓚᐅᖅᑐᑦ ᐃᓕᓴᐃᕙᒃᑐᒥᒃ. ᑕᒫᓂ 

ᕿᑭᖅᑖᓗᒻᒧᑦ ᑐᕌᖓᔪᒧᑦ ᑲᒪᓪᓗᑕᓚᐅᖅᑐᖅ. 

ᑖᒃᑯᐊᓗ ᐋᖅᑭᒋᐊᕐᕕᒻᒥ/ᐅᑕᖅᑭᕕᖕᒥ ᑲᒪᖃᑕᐅᔪᑦ 

ᓄᓇᓕᒻᒥ ᐱᓕᕆᐊᔅᓴᐅᕙᑦᑐᑦ 

ᐃᓚᐅᒍᓐᓇᖅᐸᓚᐅᖅᑐᑦ ᐃᒥᐊᓗᒻᒥᒃ 

ᐊᔪᕈᑎᖃᖅᑐᓄᑦ ᑲᒪᓪᓗᑎᒃ. ᑲᖏᖅᓯᓂᕐᒥᓪᓗ 

ᐱᓕᕆᐊᖑᕙᑦᑐᒥᑦᑕᐅᖅ ᓇᓐᒥᓂᖅ ᐊᐅᓚᑕᐅᓪᓗᓂ 

ᐃᓕᓴᐅᑎᖃᖅᐸᒻᒥᔪᑦ ᑕᒪᑐᒧᖔᓚᖓᔪᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ, ᒥᔅᑕ ᒪᒃᓚᐅᑦ. ᒥᔅ ᕿᓕᖅᑎ.  

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓛᒃᑰᑦᑎᐊᖅᑲᔅᓯ.  

 

ᐊᐱᖅᑯᑎᒋᓗᖃᐃ ᐃᒻᒪᖃᓗ ᑖᒃᑯᓄᖓ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᐅᖃᖅᓯᒪᔪᖃᕐᒪᑦ ᑕᕝᕙᓂ 41-ᖓᓂ, ᒪᒃᐱᖅᑐᒐᖓᓂ 

12-ᖓᓃᑦᑐᖅ, 41 ᐅᖃᖅᓯᒪᒻᒪᑦ, ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᒃ ᐃᒪᐃᓕᓯᒪᒻᒪᑕ, 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) “...ᖃᐅᔨᓯᒪᒐᑦᑎᒍ ᕿᑭᖅᑖᓗᒻᒥ 

ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᒪᒥᓴᕐᕕᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓐᖏᒻᒪᑦ ᒪᒥᓴᕈᑎᓂᒃ 

ᑭᓱᓂᓪᓗ ᐱᓕᕆᐊᔅᓴᖃᕈᓐᓇᖅᑐᓂᒃ 

ᑎᒍᔭᐅᓯᒪᔪᓂᒃ.” ᐃᑲᓂᒃᑲᓐᓂᖅ ᐅᖃᖅᓯᒪᒻᒥᒻᒪᑦ, 

ᐅᓂᒃᑳᕐᒪᑕ ᓄᓇᕗᒻᒥ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐊᔪᕈᑎᖃᕐᓂᒧᓪᓗ 

ᐊᔅᓱᕉᑎᖃᖅᐸᒻᒪᑕ. ᒪᕐᕉᖅᑲᐃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᑕᖃᑐᐃᓐᓇᖅᓱᑎ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ 

ᐊᒻᒪ ᒪᑭᒋᐊᕐᕕᒻᒥ. ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᑕᑯᑉᓗᓂ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ 

ᐃᓱᒪᓕᕆᔨᒻᒪᕆᓐᓂᒃ 2006-ᒥᓂᒃ 

ᐃᓂᔅᓴᓕᐅᖅᓯᒪᓐᖏᒻᒪᑕ.  

 

ᑕᒪᒃᑯᐊ ᑕᑯᔭᐃᓐᓇᕆᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᕿᒥᕐᕈᓕᖅᓱᒋᑦ... (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᓇᒦᑦᑐᕐᖏᓐᓇᐃ?  
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(interpretation ends) Just bear with me here. 

Yesterday…sorry. There are still struggles 

with that to meet the needs, (interpretation) 

perhaps to say it properly in Inuktitut, 

providing life skills counselling in cases 

where problems surface, with availability to 

provide inmates requiring assistance in our 

correctional facilities, including Makigiarvik, 

along with the women’s facility. The 

counsellors are not readily available to 

provide this needed counselling. 

 

In looking at the report where the facilities 

were audited and in perusing the information, 

I felt that it would be better to provide some 

context so that it is more understandable, at 

least in my line of thinking. Let me turn to 

the audit report; perhaps I’ll quote from it. 

Have you seen cases in Nunavut and 

extraterritorially, (interpretation ends) 

outside of our territory, comparisons?  

 

(interpretation) Related to competent 

counsellors who can provide this service, 

especially for inmates who have completed 

their incarceration, I have seen firsthand 

people with paper certification showing their 

capability to provide life skills counselling 

for people facing alcohol and drug addiction 

issues or difficulties in their lives and/or 

mental health issues.  

 

We have people who have taken training to 

become certified to provide counselling for 

people in this category, and the number of 

qualified people within Nunavut continues to 

increase. However, the Government of 

Nunavut continues to deny acknowledgement 

of these certified people since they are 

certified by an organization not approved by 

the bureaucracy. Have you seen this 

problem? Is this the reality? Are there 

numerous certified people not recognized by 

the public servants working for the 

Government of Nunavut?  

 

(ᑐᓵᔨᑎᒍᑦ) ᐅᑕᖅᑭᑲᐃᓐᓇᕆᔅᓯ. ᐃᑉᐸᔅᓴᖅ... 

ᒪᒥᐊᓇᖅ. ᓱᓕ ᐊᔅᓱᕈᖃᑦᑕᕐᖓᑕᒎᖅ 

ᐱᔭᐅᒋᐊᓕᓐᓂᒃ ᐱᑎᑦᑎᒐᓱᑦᑐᑎᒃ, 

ᐅᖃᑦᑎᐊᖃᓱᓪᓗᒍ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐃᓅᓯᓕᕆᓂᕐᒥᒃ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᕐᓂᖓᓂᒃ 

ᐃᑲᔪᖅᑎᔅᓴᓂᒃ ᑖᒃᑯᓄᖓ ᑎᒍᔭᐅᒪᔪᓄᑦ 

ᐃᑲᔪᖅᑕᐅᕕᒻᒦᑦᑐᓄᑦ ᒪᑭᒋᐊᕐᕕᒦᑦᑐᓄᑦ ᐊᕐᓇᓄᓪᓗ 

ᓇᔪᖅᑕᐅᕙᑦᑐᓂ. ᑖᒃᑯᐊ 

ᐱᑕᖃᕈᓐᓇᖃᑦᑕᓪᓗᐊᖏᓐᓂᑯᖓᓄᑦ.  

 

 

 

ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑏᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒥᓂᖏᓐᓂᒃ ᑕᑯᓪᓗᒋᑦ. ᐃᒻᒪᖃ 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑳᕐᓗᒍ 

ᑐᑭᖃᑦᑎᐊᕈᓐᓇᖅᑑᔮᖅᑐᒋᓯᒪᒐᒃᑯᐃᓛᒃ ᐃᓱᒪᒋᓪᓗᒍ 

ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 

ᐅᓂᒃᑳᖏᓐᓄᖃᐃ ᓴᖑᒋᐊᑦᑎᐊᒻᒪᕆᒃᑯᒪ 

ᓇᓕᐊᓐᓄᒃᑭᐊᖅ. ᑕᑯᓯᒪᕕᓰ ᑕᒫᓂ ᓄᓇᕘᒥ 

ᓄᓇᕘᓗ ᓯᓚᑖᓂ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓄᓇᕗᑦ 

ᓯᓚᑖᓂᑦᑕᐅᖅ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᒃ 

ᖃᐅᔨᓴᖅᓯᒪᕕᓰ?  

 

 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ ᒪᑯᐊ 

ᐃᓅᓯᓕᕆᔪᓐᓇᖅᑐᐃᑦ ᐱᔭᕇᖅᓯᒪᔪᓂᒃ? ᐅᕙᖓᓕ 

ᑕᑯᓯᒪᒐᓗᐊᕋᒪ ᐸᐃᑉᐹᖁᑎᖃᖅᑐᓂᒃ 

ᐃᓅᓯᓕᕆᔪᓐᓇᓂᕐᒧᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑐᓂ 

ᐃᒥᐊᓗᒻᒧᑦ ᐋᖓᔭᕐᓇᖅᑐᓄᑦ ᐃᓅᓯᕐᒥᓂᒃ ᐃᓱᒪᒥᒍᑦ 

ᐋᓐᓂᐊᒍᑎᓕᓐᓂᒃ.  

 

 

 

ᐃᓕᓐᓂᐊᖃᑦᑕᖅᓯᒪᔪᓂᒃ 

ᐸᐃᑉᐹᖃᖅᑐᖃᐅᖅᑐᖃᕐᒪᑦ. ᓄᓇᕗᒻᒥ ᐊᒥᓲᓕᕐᖓᑕ 

ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓕᓴᕆᓯᒪᓐᖏᒻᒪᒍ 

ᐊᓯᐊᒍᖔᖅ ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒪᑕ ᑕᐃᒃᑯᐊ. ᑕᐃᓐᓇ 

ᑕᑯᓯᒪᕕᓯᐅᒃ ᑕᒪᓐᓇ ᑕᐃᒪᐃᑦᑐᓪᓚᕆᐅᕚ ᓄᓇᕗᑦ 

ᒐᕙᒪᑦᑎᓐᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖃᓐᖏᓚᑦ ᑕᒪᓐᓇ?  
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Maybe to clarify, (interpretation ends) 

Indigenous Certification Board of Canada, 

which is located down in BC, (interpretation) 

certifies people attending training coming 

from Nunavut. Are you seeing this 

discriminatory problem in our government, 

the fact that they don’t recognize numerous 

Inuit who are now certified by this body after 

completing this training? There are many 

people who have this certification. Have you 

acknowledged this institutional 

discrimination in your reviews? That is my 

question, albeit a bit long-winded. I hope I’m 

understandable. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Hayes, did you 

want to take that first? Go ahead. 

 

Mr. Hayes: Yes. Thank you very much, Mr. 

Chairman. Thank you for the question. In our 

report, I think it is important to emphasize 

the statement that the positions that are 

important for the delivery of mental health 

services to individuals in the correctional 

facilities. It is incredibly important. Ongoing 

treatment, counselling, and support to meet 

their mental health needs can be critical for 

the success of their rehabilitation. Quite 

frankly, I would position it as an investment 

in outcomes for both those individuals and 

the communities.  

 

In terms of the question about qualified 

individuals, I don’t have a comment 

specifically on standards for qualifications. 

However, what I will say is that across the 

country, we are aware of shortages of 

qualified practitioners in various areas, 

nursing and doctors are a good example, and 

there are a number of programs in the federal 

government to try to bring qualified people 

to Canada and to leverage the skills and 

experience of those individuals. 

 

Mr. McKenzie might be able to add some 

perspectives after I finish here, but in the 

 

ᐅᓇ ᑐᑭᓯᓇᒃᑲᓂᕐᓂᐊᐸᓪᓚᐃᔪᖅ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᖃᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᖏᑦ ᑲᓇᑕᒥ, ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊᒦᑦᑐᖅ 

ᐃᓂᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒃᑯᐊ ᑖᒃᑯᓂᖓ 

ᒫᓂ ᓄᓇᕗᒻᒦᑦᑐᓂᒃ 

ᓇᓗᓇᐃᒃᑯᑕᖅᑖᑎᑦᑎᖃᑦᑕᕐᒪᑕ. ᑖᓐᓇ ᑕᑯᓯᒪᕕᓯᐅᒃ 

ᑕᕝᕙᓂ ᒐᕙᒪᑦᑎᓐᓂ ᐃᓕᓴᕆᔭᐅᓂᕐᒥᒃ 

ᐃᓕᓴᕆᔭᐅᔪᓐᓇᓂᖏᓐᓂᒃ ᑕᐃᒃᑯᐊ ᐱᔭᕇᖅᓯᒪᔪᑦ 

ᐊᒥᓲᒻᒪᑕ? ᑕᑯᓯᒪᕕᓯᐅᒃ ᑕᒪᓐᓇ ᖃᐅᔨᓴᖅᑎᓪᓗᓯ? 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ. ᐊᑯᓂᐅᒐᓗᐊᖅᑐᖓ ᐊᐱᕆᓪᓗᒍ. 

ᑐᑭᓯᓐᓇᖅᑐᔅᓴᐅᕗᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ 

ᑭᐅᖅᑳᕈᒪᕕᐅᒃ? ᐊᑏᒃ ᑲᔪᓯᒋᑦ. 

 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᕌᓗᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑕᐃᒫᒃ ᐊᐱᕆᒻᒪᑦ. 

ᐅᓂᒃᑳᓕᐊᒥᓂᑦᑎᓐᓃᓛᒃ ᐱᒻᒪᕆᐅᓱᒋᒐᑦᑎᒍ 

ᐅᖃᓪᓗᐊᑲᓪᓚᒋᐊᔅᓴᖅ ᑖᔅᓱᒥᖓ. ᑕᐃᒪᐃᑦᑐᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᐱᒻᒪᕆᐅᔪᐃᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᒍᓐᓇᖅᑐᐃᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓐᓂ. ᐱᓪᓚᕆᒻᒪᕆᐊᓘᒻᒪᑕᐃᓛᒃ ᑕᐃᒫᒃ 

ᐃᑲᔪᖅᑕᐅᖏᓐᓇᖅᑲᑕ ᐃᓱᒪᒃᑯᑦ 

ᐃᓱᒪᓕᕆᔭᐅᔭᕆᐊᖃᕐᓂᖏᑎᒍᑦ. 

ᐊᓂᒍᐃᑦᑎᐊᓂᐊᖅᑲᑦ ᐊᓂᒍᐃᑦᑎᐊᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ 

ᑕᐃᒫᒃ ᐊᓂᒍᐃᑦᑎᐊᕈᓐᓇᕋᔭᕐᖓᑕ ᑭᓯᐊᓂ ᑕᐃᒫᒃ 

ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᐊᖏᕐᕋᕐᕕᒋᒐᔭᖅᑕᖏᑦ ᓄᓇᓕᖏᑦ.  

 

ᐊᐃᖅᑯᑏᑦ ᑕᒪᒃᑯᓄᖓ ᐊᔪᓐᖏᔾᔪᑎᖃᖅᑐᐃᑦ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ, 

ᐅᖃᐅᓯᔅᓴᖃᕐᕕᒋᓪᓚᕆᓐᖏᓇᒃᑭᑦ ᖃᓄᑎᒋ 

ᖁᑦᑎᓕᕇᓂᒃ ᐊᔾᔨᒌᓂᒃ ᐱᒋᐊᖃᖅᑎᑕᐅᒻᒪᖔᑕ. 

ᑲᓇᑕᓕᒫᖅ ᐃᓱᒪᒋᓪᓗᒍᓕ ᖃᐅᔨᒪᒐᑦᑕ 

ᖃᑦᑏᓐᓇᐅᓗᐊᓕᕐᖓᑕ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓖᑦ, 

ᐋᓐᓂᐊᓯᐅᖅᑏᑦ, ᓘᒃᑖᓪᓗ ᑕᒪᒃᑯᐊ 

ᐆᒃᑑᑎᑦᑎᐊᕙᐅᒍᓐᓇᕆᓪᓗᑎᒃ ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᓕᕆᔾᔪᑎᖏᑦ. ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐊᔪᓐᖏᑦᑐᓂᒃ ᑲᓇᑕᒧᑦ 

ᑎᑭᑎᑦᑎᒐᓱᐊᕈᑎᒋᔭᖏᓐᓂᒃ. 

 

ᓄᓇᕗᓪᓕ ᐱᓪᓗᒍ ᒥᔅᑕ ᒪᑭᓐᓯ 

ᐃᓚᓯᒋᐊᕈᓐᓇᐸᓪᓚᐃᔪᖅ ᐱᔭᕇᕈᒪ, ᑭᓯᐊᓂ  

 



 

 10 

case of the territory, I would encourage the 

government to look at all ways that can be 

explored to bring qualified individuals into 

service for the territory and for the 

individuals who need services, and that 

might mean having a careful look at what 

might be equivalent standards or where there 

are culturally responsive individuals who 

have been certified elsewhere that might be 

brought into employment as well. Thank you, 

Mr. Chairman. 

 

I wonder if Mr. McKenzie might have a 

comment.  

 

Chairman: Thank you, Mr. Hayes. Mr. 

McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. 

In regard to the question by the Hon. 

Member, it is not an issue that we 

specifically examined. As Mr. Hayes 

mentioned, there are certainly shortages in 

this field and other areas of health services. 

Certainly, looking at that question of 

equivalency is important for the government 

to consider.  

 

The other aspect that I would note is 

certainly the role of partnerships and looking 

at other providers who can provide that type 

of service. I am aware of other partnerships 

in the area of health in Nunavut where they 

have established relations and partnerships 

with other organizations to help improve the 

capacity of the government.  

 

Maybe another note is certainly to view 

mental health… . Corrections plays a critical 

role, that individuals who are in the facility 

are under the responsibility and the care of 

the correctional services, but certainly when 

it comes to mental health, it’s very much a 

continuum, that there are services that 

individuals are at a certain point, either 

before they enter the facility and certainly 

ᓄᓇᕗᓪᓕ ᐃᓱᒪᒋᓗᒍ ᑲᔪᖏᖅᓴᕋᔭᖅᑕᒃᑲ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓ ᖃᐅᔨᓴᐃᓐᓇᖃᑦᑕᕐᓗᑎᒃ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᖃᐅᔨᒋᐊᖅᑕᐅᒍᓐᓇᕐᒪᖔᖅ. ᐱᔨᑦᑎᕋᓕᖅᑎᑦᑎᓂᖅ 

ᐊᔪᓐᖏᔾᔪᑎᖃᖅᑐᓂᒃ ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ ᐃᓱᒪᒋᓪᓗᒌᓛᒃ. ᑕᐃᒫᖅᑲᐃ 

ᐊᔾᔨᒌᐸᓗᓐᓂᒃ ᓈᒻᒪᒋᔭᐅᔪᓂᒃ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓕᖅᑕᖃᖅᑲᑦ. ᑕᐃᒃᑯᐊ ᐊᓯᐊᓂᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᖅᓯᒪᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑕᐅᓕᕈᓐᓇᕐᓗᑎᒃ ᑕᒫᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᒥᔅᑕ ᒪᑭᓐᓯ ᐅᖃᐅᓯᔅᓴᖃᕐᕕᒋᕙᓪᓚᐃᒻᒥᔭᖓ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 

ᒥᔅᑕ ᒪᑭᓐᓯ.  

 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᖅ ᐅᖃᐅᓯᕆᓗᒍ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ 

ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᖅ, ᑖᓐᓇ 

ᖃᐅᔨᓴᓪᓚᕆᔅᓯᒪᓐᖏᓪᓚᕆᒃᑲᑦᑎᒍ. ᒥᔅᑕ ᕼᐊᐃᔅ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᐊᒥᒐᖅᓯᒻᒪᑕᐃᓛᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᒃ ᑕᐃᒫᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑦ 

ᑕᑯᒋᐊᕐᓗᒍ ᐊᔾᔨᒌᐸᓗᖏᓐᓂᒃ ᓈᒻᒪᒋᔭᐅᒍᓐᓇᖅᑐᓂ 

ᐊᔪᓐᖏᔾᔪᑎᓂᒃ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᕐᖓᑕ 

ᒐᕙᒪᒃᑯᑦ.  

 

ᐊᒻᒪ ᐊᓯᐊᑦᑕᐅᖅ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑯᑦ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᒋᐊᓕᒃ. ᐊᓯᖏᓐᓂᒃ 

ᐱᔨᑦᑎᕋᕈᓐᓇᖅᑐᓂᑦᑕᐅᖅ ᐱᖃᑕᐅᔪᖃᕐᓗᓂ. 

ᖃᐅᔨᒪᒐᒪ ᐊᓯᖏᓐᓂᒃ 

ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐅᖃᑦᑕᕐᒥᔪᓂᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᓄᓇᕘᒥ 

ᐋᖅᑭᑦᑎᕆᓯᒪᔪᐃᑦ ᖃᓄᖅ 

ᑲᑐᔾᔨᖃᑎᖃᖃᑦᑕᕐᓂᐊᕐᒪᖔᕐᒥᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑎᒥᖁᑎᒋᔭᒥᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖓ 

ᐱᔾᔪᑎᒋᔭᐅᓗᓂ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐊᓯᐊᒍᑦ ᐃᓱᒪᓕᕆᓂᖅ ᑕᑯᓐᓈᕆᐊᕐᓗᒍ 

... ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᐱᖃᑕᐅᓪᓚᕆᓲᖑᒻᒪᑕ 

ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᑦᑕᖅᑯᐃᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᐃᓱᒪᓕᕆᓂᖅ 

ᐱᓪᓗᒍᓕ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 

ᐱᔨᑦᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᖓᑕ. 

ᑕᐃᒪᐃᑦᑐᒦᑦᑐᖃᓕᕋᐃᒻᒪᑦ 

ᑎᒍᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ ᐊᒻᒪ 
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once they get released, so establishing those 

partnerships not necessarily with third parties 

but also other government departments is an 

important consideration as a tool, if you will, 

or an option for improving and increasing 

capacity. Thank you. 

 

Chairman: Thank you, Mr. McKenzie. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you for 

your responses. Now, I want to further 

elaborate on my views on this issue, again 

for your attention on this matter. Why is this 

not included within your report? It seems you 

have acknowledged this deficiency in the 

report, but it isn’t included as a 

recommendation for action. Why? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Hayes.  

 

Mr. Hayes: Thank you, Mr. Chairman. I 

might go to Mr. McKenzie, if that’s okay. 

Thank you. 

 

Chairman: Absolutely. Mr. McKenzie, go 

ahead. 

 

Mr. McKenzie: Thank you, Mr. Chairman. 

Yes, so my apologies; I may have 

mischaracterized my statement.  

 

That is something that I am aware of other 

jurisdictions and other professions, in fact, 

expressing that concern where individuals 

may have an education from another country, 

for example. It wasn’t something that was 

specifically brought to our attention in terms 

of a barrier, if you will, during the course of 

our audit. It was more, certainly, issues 

around training of staff that were brought to 

our attention as an example, and essentially 

the availability of services within the 

facilities.  

 

ᐊᓂᓚᐅᓐᖏᓂᖏᓐᓂᓗ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 

ᐃᑲᔪᑦᑕᐅᖃᑦᑕᕆᐊᓖᑦ. ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓂᒥᐅᑕᐅᓐᖏᑦᑐᓅᒐᓗᐊᖏᓛᖅ 

ᐱᔨᕆᔾᔪᑎᕆᓇᓱᓐᓂᐊᕐᓗᒍ 

ᐊᒥᓱᕈᕆᐊᖅᑎᑦᑎᔾᔪᑎᒋᓇᓱᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 

ᒥᔅ ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒋᔭᔅᓯᓐᓄᑦ. ᑕᐃᒪ 

ᐅᖃᕆᐊᓪᓚᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᐃᓕᔅᓯᓐᓄᑦ ᓱᓕ 

ᓱᒻᒪᑦ ᑕᒪᓐᓇ ᑖᒃᑯᓇᓂ ᖃᐅᔨᓴᕈᑎᒥᓂᔅᓯᓐᓂᒃ 

ᐅᔾᔨᕆᓯᒪᓗᑦᑐᓯᐅᒃ ᐃᓕᔅᓯᒪᖃᓯᐅᑎᓯᒪᓐᖏᑉᐱᓯᐅᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ 

ᒪᑭᓐᓯᒧᑦ ᑭᐅᔭᐅᖁᒍᒃᑯ ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ? 

ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄᑦᑎᐊᖅ. ᒥᔅᑕ ᒪᑭᓐᓯ, 

ᑲᔪᓯᒋᑦ. 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄᓛᒃ, 

ᒪᒥᐊᓇᖅ; ᐅᖃᑲᒻᒪᐸᓪᓚᐃᕋᑖᕋᒪ.  

 

 

ᐄ, ᑖᓐᓇ ᖃᐅᔨᒪᔭᕋ ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ 

ᑕᐃᒪᐃᑦᑐᐃᑦ ᐊᓯᖏᓐᓂᓪᓗ ᐃᖅᑲᓇᐃᔮᖃᕐᕕᐅᔪᓂᒃ 

ᐃᓱᒪᓘᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᖅ. ᑕᒪᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐃᓕᓯᒪᑦᑕᖅᑯᑦ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓂ. ᑖᓐᓇ 

ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᐅᓪᓚᕆᔅᓯᒪᓐᖏᑦᑑᒐᓗᐊᖅ 

ᐊᐳᖅᑕᕈᑕᐅᓂᕋᖅᑕᐅᓪᓗᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ 

ᑭᓯᐊᓂᓕ ᐃᒫᖔᖅ ᐃᓱᒫᓗᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ 

ᖃᓄᖅ ᐱᓕᒻᒪᓴᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᖅᖃᓇᐃᔭᖅᑏᑦ. 

ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᕙᒻᒪᖔᑕ ᐱᔨᑦᑎᕋᐅᑏᑦ 

ᐊᓄᓪᓚᔅᓰᕕᐅᑉ ᐃᓗᐊᓂ.  
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I apologize if I mischaracterized it. It was 

really more of a general comment that I’m 

aware of those types of barriers, not just in 

this field but in others, education, for 

example. Thank you. 

 

Chairman: Thank you, Mr. McKenzie. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Sorry; I 

apologize. Thank you, Mr. Chairman, and I 

thank the witnesses as well for their 

responses. Just to speak further to this issue 

as it revolves around an important service 

that can offer some professional benefits to 

fellow Nunavummiut based on your report. I 

really appreciate the overall report and the 

potentiality to benefit more people in the 

future if recommendations are followed as 

outlined in this report. I wanted to voice that 

firstly, and obviously I will have follow-up 

questions later, as I believe this entire day is 

set aside for this review. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Killiktee, and 

I’ll go to your immediate right. Mr. 

Anavilok, go ahead, please. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

Good morning to you all. 

 

My questions are for the government 

witnesses; it’s going towards rehabilitative 

programming. What are the main programs 

available in correctional centres an inmate 

needs to take in order to maybe be 

transferred to a healing centre or a halfway 

home like the Kugluktuk Ilavut Centre? 

(interpretation) Thank you. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. We 

don’t have sort of a list of specific programs 

that they have to take in order to move to 

ᒪᒥᐊᓇᖅ. ᑕᕝᕗᖓ ᑐᕌᖓᑦᑎᐊᖏᑦᑐᒥᒃ 

ᐅᖃᑲᐃᓐᓇᕋᑖᕋᒪ ᑕᕝᕙ ᑕᐃᒫᖔᖅ ᐊᐳᖅᑕᕈᑏᑦ. 

ᑕᕝᕙᓂᑐᐊᖑᓐᖏᑦᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᓗᑦᑕᐅᖅ 

ᐊᐳᖅᑕᕈᑕᐅᕙᒻᒥᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 

ᒥᔅ ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᓐᓇ ᓂᓪᓕᑐᐃᓐᓇᕐᓗᖓ 

ᐱᓕᕆᐊᔅᓴᑦᑎᐊᕙᒻᒥᒃ ᑐᓂᓯᔭᐅᓇᕈᑎᒋᔭᖓ ᑕᒪᓐᓇ 

ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᓯ ᒪᓕᑦᑐᒍᓗ ᐱᐅᒋᓪᓚᕆᒃᑲᒃᑯᑦ 

ᑕᒪᓐᓇ ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓂᒃ ᐱᓕᕆᐊᔅᓴᒻᒪᕆᒻᒥᒃ 

ᓴᖅᑭᕐᕕᐅᓯᒪᓪᓚᕆᒃᑲᑦᑕ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓪᓗᒋᑦ. 

ᑕᐃᒪᐃᓕᑐᓐᓇᑲᐃᓐᓇᕈᒪᔪᖓ ᑭᖑᓂᐊᒍᓪᓗ 

ᓇᓗᓇᓐᖏᑦᑐᖅ ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓂᕐᓂᐊᕆᓪᓗᖓ 

ᐅᓪᓗᓕᒫᕐᓂᐊᐸᓪᓚᐃᒐᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑏ, 

ᐊᒻᒪ ᐃᕝᕕᑦ ᑕᓕᖅᐱᖓᓄᐊᕐᓗᖓ. ᒥᔅᑕ 

ᐊᓇᕕᓗᒻᒧᑦ, ᑲᔪᓯᒋᑦ. 

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᓪᓛᒃᑯᑦ ᐃᓘᓐᓇᓯ.  

 

ᐊᐱᖅᑯᑎᒐ ᒐᕙᒪᒃᑯᓐᓄ, ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᕈᖓᓐᓄᑦ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓄᑦ. 

ᐃᑲᔪᕋᓱᓐᓂᕐᒥᒃ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ 

ᐱᕋᔭᐅᒍᓐᓃᑦᑎᑦᑎᒐᓱᓐᓂᕐᒧᑦ, 

ᐱᕋᔭᒃᑲᓐᓂᖁᔨᖏᓂᕐᒧᑦ. ᑭᓱᓪᓚᕆᐅᕙᑦᑕᐃᒪ 

ᐱᓕᕆᔾᔪᑎᓯ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᓐᓂᑦ, 

ᐊᓄᓪᓚᔅᓯᐊᓄᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ 

ᒪᒥᓴᕐᕕᒻᒨᓐᓂᐊᖅᑲᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᖏᕐᕋᐸᓪᓕᐊᕕᒻᒨᓐᓂᐊᖅᑲᑦ ᓇᔪᒐᐅᔪᒧᑦ 

ᖁᕐᓗᖅᑑᒥ? (ᑐᓵᔨᒃᑯᑦ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓈᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ, ᑎᑎᕋᖅᓯᒪᔪᑦᑕᖃᓐᖏᑦᑐᖅ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᓂᒃ ᐅᑯᐊ ᐱᓕᕆᐊᕆᓚᐅᕈᕕᒋᑦ 
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another facility. It’s based on the assessment 

and their risk. However, taking the program 

would be a factor in that and showing a 

commitment to do better would be a factor in 

that.  

 

While all of these programs aren’t offered all 

the time, I can give a list of examples of 

some of the things that we do provide in the 

facilities.  

 

 At Aaqqigiarvik, town crew, which is a 

group of clients that have their risk 

assessment that has allowed them to go 

out into the community and do good 

works in the community;  

 We have our Inuit Cultural Skills 

Program; 

 Elder counselling; 

 A carving program, which many of you 

might have heard about, which is very 

successful; clients are able to do carving 

in the facility and also to sell their 

carvings to the public, and the funds from 

that, a small portion goes back to pay for 

the tools and the program and the rest can 

go to the family of the client; 

 Substance abuse counselling; 

 Educational programming for clients 

wishing to better their education; 

 Smart recovery, which teaches clients 

problem-solving and how to improve 

relationships; 

 Recreation programming and sports, now 

that phase 1 of Aaqqigiarvik is on board 

and we have a full gymnasium, has really 

been improved; 

 Trades programming; 

 My Father’s Voice;  

 Life skills; 

 Parenting programming; 

 A Better Father, Better Husband; 

 On-the-job training with Pilitak, while we 

were doing construction, we had some 

clients that helped construct the facility 

that we use now; 

ᐊᓯᐊᓄᑦ ᐊᐅᓪᓛᕈᓐᓇᖅᓯᒐᔭᖅᑐᑎᑦ. 

ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑎᒎᖃᑦᑕᕐᖓᑕ 

ᐊᑦᑕᓇᖅᑐᒨᑎᑦᑎᓂᐊᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑕ. ᑕᐃᒫᓪᓗ 

ᐱᓕᕆᑦᑎᐊᕋᓱᐊᕐᓂᖅᓴᐅᓂᕐᒥᒃ ᐊᖏᖅᓯᒪᓂᖃᕋᑦᑕ.  

 

ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᖏᑦᑐᐃᑦ, 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖏᓐᓇᖃᑦᑕᖏᑦᑐᐃᑦ, 

ᐆᑦᑑᑎᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ 

ᐊᑐᐃᓐᓇᐅᑎᑉᐸᑕᑦᑎᓐᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓐᓂᒃ.  

 

 ᐋᖅᑭᒋᐊᕐᕕᒻᒥ ᓄᓇᓕᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑖᒃᑯᐊ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ 

ᖃᐅᔨᓴᖅᑕᓚᐅᖅᑐᑎᒃ ᓄᓇᓕᓐᓂᑦ, ᓄᓇᓕᐅᑉ 

ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᑦᑕᕈᓐᓇᖅᑎᑕᐅᔪᐃᑦ;  

 ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 

ᐊᔪᓐᖏᓕᖅᓴᖅᑐᐃᑦ;  

 ᐃᓐᓇᑐᖃᕐᓄᓗᑦᑕᐅᖅ ᐃᑲᔪᖅᑕᐅᕙᒃᑭᓪᓗᑎᒃ;  

 ᓴᓇᓐᖑᐊᕆᐅᖅᓴᑎᑕᐅᕙᒃᑭᓪᓗᑎᒃ ᑖᒃᑯᐊ 

ᐊᐅᓚᑦᑎᐊᓪᓚᕆᓲᑦ, ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ 

ᓴᓇᓐᖑᐊᕈᓐᓇᐸᑦᑐᑎᒃ 

ᓂᐅᕕᐊᔅᓴᖃᕈᓐᓇᖅᑐᑎᓪᓗ 

ᓴᓇᓐᖑᐊᑕᒥᓂᕐᒥᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ, ᑖᒃᑯᐊᓗ 

ᑮᓇᐅᔭᓕᐊᒥᓂᖏᑦ ᐃᓚᖏᑦ 

ᓴᓇᕐᕈᑎᑖᕈᑎᒥᓂᖏᓐᓄᑦ 

ᐅᑎᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ ᐃᓚᖏᑦ 

ᐊᖏᕐᕋᖏᓐᓄᑦ ᐃᓚᖏᓐᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᔪᓐᓇᖅᑐᑎᒃ; 

 ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓄᑦ ᐃᓱᒪᓕᕆᓂᖅ; 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᓗ, ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ ᖁᕝᕙᕆᖅᓯᒍᒪᑉᐸᑕ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕆᔭᒥᓂᒃ;  

 ᐊᒻᒪᑦᑕᐅᖅ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ ᖃᓄᖅ 

ᐊᓂᒍᐃᓂᕐᒧᑦ ᐃᓕᓴᑎᑕᐅᓲᖑᒻᒥᔪᐃᑦ ᐊᒻᒪ 

ᐊᐃᑉᐸᖃᑦᑎᐊᓂᕐᒥᒃ;  

 ᐱᓐᖑᐊᕆᐅᖅᓴᓂᕐᒥᒃ, ᐋᖅᑭᒋᐊᕐᕕᒻᒥᒃ ᑖᒃᑯᐊ 

ᐱᖃᑕᐅᖃᑦᑕᓕᖅᑐᐃᑦ 

ᐱᓐᖑᐊᕐᕕᖃᓪᓚᕆᓕᕐᖓᑕ ᑖᓐᓇ 

ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓯᒪᓪᓚᕆᑦᑐᖅ;  

 ᓴᓇᔨᕈᕆᐅᖅᓴᑎᑦᑎᓂᖅ;  

 ᐊᑖᑕᒪ ᓂᐱᖓ; 

 ᐃᓅᓯᕐᒥᓪᓗ ᖃᐅᔨᒪᔭᐅᒋᐊᓕᓐᓂᒃ 

ᐃᓕᓴᑎᑦᑎᓂᖅ;  

 ᐊᖓᔪᖅᑳᖑᓂᕐᒧᑦ ᐃᓕᓴᑎᑦᑎᓂᖅ; 

 ᐊᑖᑕᒋᔭᐅᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᐃᒋᔭᐅᑦᑎᐊᓂᕐᒧᓪᓗ 

ᐃᓕᓴᑎᑦᑎᔾᔪᑏᑦ;  

 ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑐᐃᑦ 

ᐱᓚᑖᒃᑯᑎᒍᑦ ᐊᑐᖃᑦᑕᕋᑦᑎᒍ ᑕᐃᓐᓇ, 

ᐊᑐᖃᑦᑕᓕᕋᑦᑎᒍ;  
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 Training provided by the Kakivak 

Association in writing resumés, safe food 

handling, workplace hazardous materials, 

worker health and safety, all designed to 

improve education and life skills when 

our clients get out; 

 In Rankin Inlet we have talked about the 

land program; 

 Traditional skills and tool-making; 

 Spousal abuse program;  

 Alcohol and drug program; 

 Elder spiritual counselling and bible 

studies available; 

 First aid;  

 Kitchen worker;  

 Ice gathering for the community; 

 Health services; 

 Carpentry; 

 Soapstone carving; 

 Work assignments for those whose 

security rating allow them to actually 

work outside the facility; 

 Men’s group; 

 A Better Father, Better Husband town 

crew in Rankin Inlet. 

 

Our other facilities have a number of 

programs as well. Just for the women, we 

have mental health counselling, elder 

counselling, in-house casework, Inuit cultural 

skills, sewing program, library visits, and 

work program.  

 

Those are just some of the things that have 

been offered in our facilities. As I say, 

they’re not all offered at the same time, 

particularly recently with a lot of the 

programming that was outside facility had to 

be curbed because of COVID and possible 

exposure during the pandemic, but at any 

time there is a lot of good programming 

going on in our facilities. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Mansell.  

 ᑲᑭᕙᒃᑯᓪᓗ ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᕆᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᓐᖏᓐᓂᒃ 

ᓇᓗᓇᐃᖅᑐᐃᕈᑎᓂᒃ ᓴᓇᒋᐅᖅᓴᓂᕐᒥᒃ, ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥᒃ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᑦᑕᐅᖅ 

ᐃᓕᓴᑎᑕᐅᕙᒻᒥᔪᑦ ᐊᔪᕈᓐᓃᓴᖅᑕᐅᓪᓗᑎᒃ 

ᖃᐅᔨᒪᓛᕐᖓᑕ ᐊᓂᓯᒪᓕᖅᑲᑕ;  

 ᑲᖏᖅᓯᓂᕐᒥ ᐊᓯᕙᐅᔾᔭᐅᖃᑦᑕᕐᒥᔪᐃᑦ;  

 ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᔅᓯᐅᑎᓂᒃ 

ᓴᓇᕐᕈᑎᓕᐅᕆᐅᔅᓴᖃᑦᑕᖅᑐᑎᒃ; 

 ᓂᖓᖅᓯᓯᒪᔪᓄᑦ ᐃᓕᓴᑎᑦᑎᓂᖅ; 

 ᐃᓐᓇᑐᖃᐃᓪᓗ ᐅᑉᐱᓂᕐᒥᑦ 

ᐃᓕᓴᑎᑦᑎᕙᒃᑭᓪᓗᑎᒃ ᐊᒻᒪ 

ᐅᑉᐱᓐᓂᑐᐃᓐᓇᕐᓂᕐᒥᒃ ᐃᔾᔪᔪᓕᕆᕙᒃᑭᓪᓗᑎᒃ;  

 ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᖅᑳᕐᓂᖅ; 

 ᓂᕿᓕᐅᖅᑎᐅᓂᖅ; 

 ᐊᒻᒪ ᓂᓚᑦᑕᖃᑦᑕᕆᓪᓗᑎᑦᑕᐅᖅ ᓄᓇᓕᒻᒧᑦ;  

 ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕐᓂᖅ; 

 ᐊᒻᒪ ᕿᔪᓕᕆᔨᕈᕆᐅᔅᓴᓂᕐᒧᑦ; 

 ᓴᓇᓐᖑᐊᕆᐅᔅᓴᓂᕐᒧᑦ;  

 ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐊᓂᑲᐃᓐᓇᕈᓐᓇᖅᑎᑕᐃᑦ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᑦᑕᕈᓐᓇᒥᒻᒪᑕ 

ᐊᓄᓪᓚᔅᓰᕕᐅᑉ ᓯᓚᑖᓂ; 

 ᐊᖑᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ;  

 ᐊᒻᒪᑦᑕᐅᖅ ᐊᑖᑕᑦᑎᐊᕙᐅᓂᕐᒧᑦ, 

ᐅᐃᒋᔭᐅᑦᑎᐊᕐᓂᕐᒧᓪᓗ ᑲᖏᖅᓯᓂᕐᒥᐅᑦ 

ᓄᓇᓕᖓᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  

 

 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᖁᑎᕗᑦ 

ᐊᑐᐃᓐᓇᖃᑦᑎᑦᑎᖃᑦᑕᖅᑯᑦ. ᐊᕐᓇᓄᓪᓕ ᑐᕌᖓᔪᐃᑦ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᕙᒻᒥᔪᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᒥᖅᓱᓂᕐᒥᓪᓗ 

ᕿᒥᕐᕈᕕᒻᒨᕈᔾᔭᐅᕙᒃᑭᓪᓗᑎᓪᓗ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕈᓐᓇᖅᑎᑕᐅᑲᐃᓐᓇᐸᒃᑭᓪᓗᑎᒃ.  

 

ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᐅᖃᐅᓯᕆᕙᒃᑲ ᐊᑕᐅᑦᑎᒃᑯᐊᓗᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕙᓐᖏᑦᑑᒐᓗᐊᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᒫᓂᒃ. ᑭᓯᐊᓂᓕ ᐃᓚᖏᑦ 

ᐊᓄᓪᓚᔅᓰᕕᐅᑉ ᓯᓚᑖᓂ ᐱᓕᕆᓂᕆᕙᔪᔭᕗᑦ 

ᓄᖅᑲᖅᑎᑕᐅᑲᐃᓐᓇᕆᐊᖃᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ 

ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ ᑭᓯᐊᓂᓕ 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 

ᐱᓕᕆᑦᑎᖏᓐᓇᖅᑐᐊᓘᕙᑦᑐᐃᑦ 

ᐊᓄᓪᓚᔅᓰᕕᖁᑎᑦᑎᓐᓂ. ᑕᐃᒫᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
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Mr. Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

Thank you for the response. Under 

Kugluktuk, you have a land program, carving 

program, elder counselling, traditional skills, 

sewing programs, cooking country food, 

making and repairing hunting equipment. 

Those are just pretty much everyday stuff 

that you do. When inmates get incarcerated 

or when they do an offence, it’s probably not 

from those, but under that, you don’t have 

anger management, Alcoholics Anonymous, 

mental health counselling, and life skills 

programs. They are not listed under 

Kugluktuk Ilavut Centre.  

 

Kugluktuk being a halfway home, I guess 

you go into your community from there, back 

home, and it probably would be great to see 

them continue those programs there before 

they get back to their communities. That 

might just be a statement or comment, but if 

you want to elaborate. Quana, Mr. Chairman. 

 

Chairman: Thank you. I think it is worth 

elaborating it. Mr. Mansell. 

 

Mr. Mansell: I can confirm that we do drug 

and alcohol counselling in Kugluktuk. As 

well, one thing to consider in that facility is if 

there is some specialized programming that a 

client needs, they may not be eligible to go to 

Kugluktuk. We have to make that assessment 

when we decide who is going to go there, but 

we do endeavour to do alcohol and drug 

programming in the Kugluktuk facility as 

well. Thank you, Mr. Chairman. 

 

Chairman: Thank you for expanding on 

that, Mr. Mansell. The next name I have on 

my list is Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Good morning, officials and auditors. 

 

ᒥᔅᑕ ᐊᓇᕕᓗᒃ.  

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐᖓ. ᖁᕐᓗᖅᑑᕐᒥ 

ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᖅᑐᒍᑦ ᓴᓇᓐᖑᐊᖅᑏᑦ ᐃᓐᓇᐃᑦ 

ᐃᓅᓯᓕᕆᔨᖏᑦ ᐃᓄᐃᑦ ᓂᕿᖏᓐᓂ ᓂᕿᓂᒃ 

ᑕᒪᒃᑯᐊ ᖃᐅᑕᒫᖅᓯᐅᑎᐸᓗᑦᑎᐊᑦ ᑕᐃᑲᓂ 

ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᐊᑦ 

ᑎᒍᔭᐅᔭᕌᖓᒥᒃ ᑖᒃᑯᐊ, ᑖᒃᑯᓂᖓ 

ᐃᓕᓐᓂᐊᖃᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᑦᑐᔅᓴᐅᖏᑦᑐᑦ ᑭᓯᐊᓂ 

ᐱᑕᖃᓐᖏᓚᖅ ᒪᑯᓄᖓ ᐃᒥᐊᓗᒻᒧᑦ ᐅᐃᕆᓯᒪᔪᓄᑦ 

ᑐᕌᖓᔪᓂᒃ ᐱᑕᖃᓐᖏᑦᑐᖅ ᐃᓱᒪᓕᕆᓂᕐᓗ 

ᑕᕝᕙᓃᓐᖏᑦᑐᖅ ᐅᐃᕆᓯᒪᓂᕐᒧᓪᓗ ᐊᒻᒪᓘᓐᓃᑦ 

ᓂᓐᖓᔅᓴᕋᐃᓗᐊᕐᓂᖅ ᑕᒪᒃᑯᓄᖔᖅᑐᓂᒃ 

ᐱᑕᖃᓐᖏᒻᒪᑦ. ᑕᐃᔭᐅᓯᒪᖏᒻᒪᑕ ᑕᐃᑰᓇ 

ᖁᕐᓗᖅᑑᕐᒥ ᐃᓚᕗᑦ ᐃᑲᔪᖅᑕᐅᕕᖕᒥ. 

 

ᖁᕐᓗᖅᑐᖅ ᑕᐃᔭᐅᓂᖓᓄᑦ 

ᐊᖏᕐᕋᖅᐸᓪᓕᐊᕕᒃᑯᕕᐅᓪᓗᓂ, ᐊᖏᕐᕋᕌᖓᒥᒃ 

ᑕᐃᒪᐃᓐᓇᑐᐃᓐᓇᖃᑦᑕᖅᑐᔅᓴᐅᕗᖅ. ᑕᒪᒃᑯᓄᖓ 

ᐱᔨᑦᑎᕈᑎᓄᑦ ᐊᖅᑯᓵᓚᐅᕐᓗᑎᒃ ᐱᐅᓂᖅᓴᐅᖅᑰᕐᒪᑦ 

ᓂᓐᖓᔅᓴᕋᐃᓐᖏᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ 

ᑕᒪᒃᑯᓄᖓᕈᓘᔭᖅ ᐋᖅᑭᒋᐊᖅᓯᒪᓗᑎᒃ ᓄᓇᒥᓄᑦ 

ᐅᑎᖃᑦᑕᕐᓂᐊᕐᒪᖓ. ᑖᓐᓇ ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ 

ᑭᐊᓂ ᓇᓗᓇᐃᕈᒪᑐᐃᓐᓇᓵᖅᑕᕋ. (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) 

ᖁᐊᓇᑉᐱᐊᖅᑯᑎᑦ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓇᓗᓇᐃᖅᑕᐅᖁᓇᐅᒐᓗᐊᖅ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓇᓗᓇᐃᕈᓐᓇᖅᑕᕋ 

ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᖁᕐᓗᖅᑐᕐᒥ 

ᐃᓅᓯᓕᕆᐊᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᑕᐃᑲᓂ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᕐᒥᔪᒍᑦ ᒪᑯᓂᖓ 

ᐊᔾᔨᐅᓐᖏᕈᔪᑦᑐᓂᑦ ᐊᑐᕆᐊᖃᖅᑐᖃᖅᑲᑦ 

ᖁᓪᓗᖅᑑᕆᐊᖃᓐᖏᑎᑕᐅᑐᐃᓐᓇᕆᐊᓖᑦ 

ᖃᔨᓴᓚᐅᓗᒋᑦ ᑭᓯᐊᓂᐅᖃᑦᑕᕋᑦᑕ. 

ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ 

ᐋᖅᑭᒃᓯᔪᒪᔪᒍᑦ ᖁᕐᓗᖅᑑᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᓇᓗᓇᐃᔭᕋᕕᐅᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ 

ᐊᑎᑯᑎᓐᓂᒃ ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 

ᐅᓪᓛᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓯᓐᓄᑦ.  
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I would like to follow up with Mr. Malliki’s 

questions in regard to the elder counsellors. 

As Mr. McLeod has mentioned, the position 

is vacant. I wonder: with these other facilities 

in Kugluktuk and Rankin Inlet, how many of 

those elder counsellors are actually vacant? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. A 

lot of the facilities don’t have dedicated elder 

counsellor positions to their facility. A lot of 

those facilities rely on community supports 

and community elders to take part in the 

facilities. We do that either through 

honorariums or through relief employment 

with our local elders to be able to come in 

and work with our clients on a regular basis. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Let me rephrase my question. At these 

facilities, here at Akausigiarvik or 

Aaqqigiarvik, women’s jail, Rankin Inlet’s 

jail, Kugluktuk’s jail, I tried to ask if those 

elder positions are vacant or filled rather than 

just having them on a contractual basis. I 

tried to ask: how many positions of those 

counsellors are vacant? Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: We have a full-time elder 

counsellor position here in Iqaluit that is 

vacant at the moment. In the other facilities, 

we don’t have a dedicated full-time elder 

counsellor position. We work with 

community stakeholders and elders in the 

community to bring them into the facility, 

paying them on honorarium or sometimes via 

relief contract. The position in Iqaluit is 

currently vacant. We don’t have that full-

ᒥᔅᑕ ᒪᓕᑭᐅᑉ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᑖᓐᓇ 

ᐅᐃᒍᔪᒪᒐᒃᑯ ᐃᓐᓇᐃᑦ ᐃᓅᓯᓕᕆᔩᑦ ᒥᒃᓵᓄᑦ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᑕᐃᒃᑯᐊ ᖁᕐᓗᖅᑑᒥ 

ᑲᖏᖅᖠᓂᕐᒥᓪᓗ ᐊᓄᓪᓚᒃᓰᕖᑦ ᓇᓪᓕᐊᒃ ᐃᓛᒃ 

ᖃᑦᓯᐅᕙᑦ ᐃᓐᓇᐃᑦ ᐃᓅᓯᓕᕆᔩᑦ ᐃᓂᒃᓴᖏᑦ, 

ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᐃᒃᑯᐊ ᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᓪᓗᐊᑕᖅᑐᓂᒃ 

ᐋᖅᑭᒃᓯᓯᒪᓐᖏᑦᑐᓄᒍᑦ ᐊᓄᓪᓚᒃᓰᕕᓐᓂᒃ 

ᓄᓇᓕᖕᓂᑦ ᐊᑐᓲᖑᖕᒪᑕ ᓄᓇᓕᖕᓃᑲᐅᑎᒋᔪᓂᒃ 

ᐊᒻᒪᓗ ᑕᐃᒪᐃᖃᑦᑕᖅᖢᑕ 

ᑲᑎᒪᔾᔪᓯᐊᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ 

ᐃᓅᓯᓕᕆᔭᖅᑐᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᔪᓪᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ 

ᒪᓕᒃᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᑎᒐᖃᐃ ᐋᖅᑭᒋᐊᒃᑲᓂᕐᓗᒍ. ᑖᒃᑯᓇᓂ 

ᐊᓄᓪᓚᒃᓰᕕᖕᓂᑦ ᐋᖅᑭᒋᐊᕐᕕᐅᒐᓗᐊᖅᐸᑦ ᐊᕐᓇᐃᑦ, 

ᐊᕐᓇᓄᑦ ᐊᓐᓄᒃᓰᕕᐅᒐᓗᐊᖅᐸᑦ ᑲᖏᖅᖠᓂᕐᒥᓪᓗ 

ᖁᕐᓗᖅᑑᒥᓗ ᐊᐱᕆᓇᓱᖃᑦᑕᖅᑐᖓ ᐃᓐᓇᐃᑦ 

ᐃᓅᓯᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᒻᒪᖔᖅ 

ᑳᓐᑐᓛᑦᑕᐅᓯᒪᓐᖏᓗᑎᒃ 

ᓄᓇᓕᓐᓃᓐᖔᑐᐃᓐᓇᖏᓪᓗᑎᒡᓗ ᓇᓕᐊ 

ᐃᓅᓯᓕᕆᔩᑦ, ᖃᔅᓯᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᓚᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓂᒃ 

ᐃᓐᓇᕐᓂᒃ ᐃᓅᓯᓕᕆᔨᑕᓂᒃ ᑕᒫᓂ ᐃᖃᓗᖕᓂ 

ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᐊᑕᐅᓯᐅᓪᓗᓂ ᐊᓯᖏᓐᓂᒃ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᓐᓇᕐᓄᑦ 

ᑐᕌᖓᑐᐃᓐᓇᖅᑐᓂᒃ ᐋᖅᑭᒃᓯᓯᒪᓐᖏᑦᑐᒍᑦ. 

ᓄᓇᓕᖕᒥᐅᑕᐃᑦ ᐃᓐᓇᐃᓪᓗ ᑕᕝᕙᓂ 

ᓄᓇᖃᖅᐸᒌᖅᑐᑦ ᑕᐃᑯᓐᖓᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ, 

ᑲᑎᒪᔾᔪᓯᐊᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ 

ᐃᓛᓐᓂᒃᑯᓪᓘᓐᓃᑦ ᑳᓐᑐᓛᑕᐅᓯᒪᖃᑦᑕᖅᖢᑎᒃ. 

ᐃᖃᓗᖕᓂ ᒫᓐᓇᑕᐃᓐᓇᖅ ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᖅ  

 

ᐊᓯᖏᓐᓂᓪᓕ ᐃᖅᑲᓇᐃᔮᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ 
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time position in the other communities. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

When will that position be filled? Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: It’s into HR now, in the queue 

for a competition. I can’t tell you exactly 

when it will be filled, but the staffing action 

process is complete and it’s in the queue to 

be put out to competition.  

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Mansell: …(inaudible)…in this case as 

well. Thank you, Mr. Chairman. 

 

The current vacancy that we have is in the 

queue for staffing. As well, through a 

business case, we have requested a second 

elder counsellor and as soon as that’s 

approved, we will put that through the 

staffing process as well.  

 

Chairman: Thank you for that clarification. 

Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for clarifying that. I’m asking 

questions, so I guess the acronym for “q” is 

questions. If you can rephrase that “q,” I 

would be happy. Thank you.  

 

Chairman: I could probably respond to that, 

Mr. Kaernerk. The “queue” is just the order 

of things in the process; it’s not an actual 

acronym. It’s q-u-e-u-e. I can’t remember 

how to spell it now.  

 

>>Laughter 

 

ᐱᑕᖃᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᖓ ᑕᐃᓐᓇ ᑕᐃᔭᐃᑦ ᐃᓐᓄᒃᑕᐅᓂᐊᖅᐸ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓃᓕᖅᑐᑦ 

ᐊᑭᑦᑐᕋᐅᑎᒍᑕᐅᓂᐊᓕᖅᖢᓂᓗ, ᖃᖓ 

ᐃᓐᓄᑦᑕᐅᓂᐊᕐᒪᖔᖅ ᓇᓗᔪᖓ ᑭᓯᐊᓂ 

ᐃᓐᓄᒃᑕᐅᓇᓱᖕᓂᖓ ᑕᒪᓐᓇ ᑕᖅᑳᓃᓕᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ...(ᑐᓴᖅᓴᐅᓐᖏᑦᑐᖅ)... 

ᑖᓐᓇᑦᑕᐅᖅ ᐱᖃᓯᐅᑎᓗᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᒫᓐᓇᐅᔪᖅ ᐃᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 

ᐃᓄᒃᑕᐅᓇᓱᓕᖅᑐᖅ. ᑐᒃᓯᕋᖅᓯᒪᒻᒥᔪᒍᑦ 

ᐊᐃᑉᐸᖓᓂᒃ ᐃᓐᓇᕐᒥᒃ ᐃᓅᓯᓕᕆᔨᒥᒃ 

ᐊᖏᖅᑕᐅᑐᐊᖅᐸᓪᓗ ᐃᓄᒃᑕᐅᓇᓱᓐᓂᐊᕐᒥᔪᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᑐᑭᓯᓇᖅᓯᒃᑲᓐᓂᕐᒪᑦ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᓇᓗᓇᐃᕋᖕᓂ. ᑕᒪᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᔭᒃᑲ, ᑕᐃᓐᓇ “q”-ᖑᓂᕋᖅᑕᐃᑦ 

ᑭᓲᖕᒪᖔᑦ ᓇᓗᓇᐃᑲᐃᓐᓇᕈᖕᓂ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᔪᓐᓇᖅᑕᕋ, ᒥᔅᑕ 

ᖃᐃᕐᓃᖅ. ᑖᓐᓇ “queue” ᑕᐃᒃᑯᐊ 

ᑐᖏᓕᕇᒃᓱᖅᓯᒪᔪᑦ ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᑕᒪᒃᑯᐊ 

ᒪᓕᒃᖢᒋᑦ q-u-e-u-e, ᐃᖅᑲᐅᒪᔪᓐᓃᕋᒪ ᖃᓄᖅ 

ᑎᑎᕋᖅᓯᒪᖕᒪᖔᑦ.  

 

>>ᐃᒡᓚᖅᑐᑦ 

 

 

ᑐᑭᓕᕇᑦ ᑐᖏᓕᕇᖅᓱᖅᓯᒪᔪᑦ. ᑕᒪᒃᑯᐊ 
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Obviously spelling is not my forte. With all 

the spellcheck, with all the technology we 

have now, I have lost that ability, but Mr. 

Kaernerk, did you have another question? 

 

Mr. Kaernerk: Thank you. Moving on to 

my other questions, does the department 

have a potential applicant that they wish to 

consider to hire? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Well, we wouldn’t want to sort 

of prejudge the competitions as it is open to 

anyone that meets the qualifications, and then 

we will go through the normal staffing 

process. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

I’ll be focusing my line of questioning in 

regard to these positions.  

 

Mr. Mansell, you just mentioned that there 

are people who are hired out there on a 

contractual basis. How are they determined? 

Does the department look at these 

community justice committees or since here 

in Iqaluit they have Iqaluit Restorative 

Justice? How does the department 

collaborate with these restorative committees 

or do they take the recommendations from 

these restorative justice committees when 

they’re trying to hire an elder counsellor? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

When we work to try to fill these elder 

positions, we’re really just working with the 

local elder community and the elder centres 

to try to find elders who are willing to come 

in and work with our clients. When we do 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᓇᖕᒥᓂᖅ ᑎᑎᕋᑲᒻᒪᒃᓯᒪᔪᑦ 

ᐋᖅᑭᑦᑐᐊᓘᖃᑦᑕᓕᕐᒪᑕ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓐᖏᑦᑐᕈᓘᒐᒪ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ, 

ᓱᓕ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐱᑦ? 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᐊᓄᑦ, 

ᐊᓯᐊᓂᒃ ᐊᐱᖅᑯᑎᖃᓕᕐᓗᖓ. ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐱᓕᕆᕕᑦ, ᑕᐃᓐᓇ ᐃᓕᔪᒪᔭᓯ ᖃᓄᐃᓕᖓᓇᔭᖅᐸ, 

ᐃᓐᓄᐃᓂᐊᖅᑐᖅ ᖃᓄᐃᓕᖓᓇᔭᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᑭᑦᑐᕋᐅᑎᓂᖅ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᒪᑐᐃᖓᔪᖅ. ᑕᒪᒃᑯᐊ 

ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᒪᓕᒡᓗᒋᑦ ᐃᓐᓄᒃᑕᐅᓂᐊᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᕈᓘᔭᖃᑦᑕᕐᓂᐊᕋᒃᑯ, ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᑳᓐᑐᕌᒃᑎᒍᑦ. 

ᖃᓄᖏᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᐸᑦ? ᓄᓇᓕᖕᓂ 

ᐃᖅᑲᖅᑐᐃᔨᐊᓛᑦ ᑕᒫᓂ ᐃᖃᓗᖕᓂ, ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᒫᓂ ᐃᓱᒪᒥᒍᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓖᑦ 

ᐃᖅᑲᖅᑐᖅᑕᐅᖃᑦᑕᕐᒥᖕᒪᑕ? 

ᖃᓄᖅ ᑕᐃᒃᑯᓇᖓ ᐊᑐᓕᖁᔭᕐᓂᒃ ᒪᓕᖃᑦᑕᖅᐸᑦ? 

ᐃᖕᓇᕐᓂᒃ ᐃᓅᓯᓕᕆᔨᓂᒃ, ᐃᓅᓯᓕᕆᔩᑦ 

ᐃᓂᖏᓐᓂᒃ ᐃᓐᓇᕐᓂᒃ ᐃᓐᓄᐃᓇᓱᓕᖅᑎᓪᓗᒋᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ 

ᐊᕆᖅᓲᑎᒋᒐᕕᐅᒃ. ᐃᓐᓄᐃᓇᓱᓕᕌᖓᑦᑕ ᐃᓐᓇᕐᓄᑦ 

ᑐᕌᖓᔪᓂᒃ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᓄᓇᖅᑲᑎᒌᑦ ᐊᒻᒪᓗ ᐃᓐᓇᒃᑯᕖᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᒃᓯᐅᓕᕌᖓᑦᑕ.  
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that and we have an elder who is interested in 

working with us, then we will do up a relief 

contract with them so that they can come in 

and work with us or, like Mr. Mansell stated, 

we will look to pay them an honorarium. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Now, before the Corrections Act was passed, 

how did department work before this new 

Corrections Act was passed, especially on 

the case management side? When these 

individuals reintegrate into their 

communities, there’s a big gap in between 

the case management at the facility and some 

communities don’t have probation officers.  

 

How did it work out with this case 

management and these individuals 

reintegrating to their communities, and once 

they’re in their communities and all these 

programs, education programs, My Father’s 

Voice, culturally camping out… ? How does 

the department work with these individuals 

once they are reintegrated to their 

communities?  

 

I’m sure they have conditions that they have 

to follow. How are they determined before 

this new Corrections Act was passed? There 

needs to be a whole lot of improvement, 

especially on the case management side. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chairman. I’ll 

speak a bit and then Mr. McLeod can talk a 

bit more about how our community 

corrections work.  

 

The Act, as I said in my opening, isn’t in 

force yet, so the improvements that we have 

been trying to make have been internally via 

ᐃᓐᓇᖅ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᔪᒪᔪᖅ 

ᑳᓐᑐᕌᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓇᖏᖅᓯᔨᐅᖃᑦᑕᕐᓂᐊᕐᒪᑦ. 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᕐᒪᑦ ᕿᓂᕐᓂᐊᕐᓂᐊᔅᓯᓐᓂᒃ 

ᑲᑎᒪᔾᔪᓯᐊᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᖄᖏᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ 

ᐊᐅᓚᓂᖃᖃᑦᑕᓚᐅᖅᐸᑦ ᓄᑖᑦ ᑕᐃᒃᑯᐊ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑎᓐᓇᒍ? ᑕᐃᒃᑯᐊ ᓄᓇᒥᖕᓄᑦ 

ᐅᑎᕋᓱᓕᕌᖓᑕ, ᑭᑭᑦᑎᓯᒪᕐᔪᐊᕋᑦᑕ ᑲᒪᒋᔭᐅᔾᔪᓯᖏᑦ 

ᑕᐃᑲᓂ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᐃᓚᖏᑦ 

ᑎᑎᕋᕐᕕᖃᓐᖏᑦᑐᓘᓐᓃᑦ, ᓇᐅᑦᑎᖅᓱᐃᔨᓂᒃ. 

 

 

ᖃᓄᖅ ᑕᐃᒃᑯᐊ ᐊᐅᓚᑕᐅᖃᑦᑕᕐᒪᑕ 

ᐅᑎᖅᑐᖃᕌᖓᑦ ᓄᓇᒥᖕᓄᑦ, ᓄᓇᒥᖕᓃᓕᕌᖓᑕ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᕆᓂᕐᒧᑦ, ᐊᑖᑕᒪ ᓂᐱᐊ, 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ..? 

ᐊᐅᓪᓚᐅᔾᔭᐅᖃᑦᑕᕐᓂᖅ, ᑕᐃᒪᐃᑦᑐᖃᔮᓐᖏᒻᒪᑕ. 

ᓄᓇᒥᖕᓄᑦ ᐅᑎᕌᖓᑕ ᖃᓄᖅ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᐸᑦ?  

 

 

 

ᓇᓗᓇᖅᑰᔨᓇᓂ ᐅᐱᓐᓇᕋᓂᓗ ᒪᓕᒐᓂ 

ᒪᓕᒋᐊᖃᖅᖢᑎᒃ. ᑖᓐᓇ ᒪᓕᒐᖅ ᓄᑖᖅ 

ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖏᓐᓂᖓᓂᒃ, ᖃᓅᖃᑦᑕᓚᐅᖅᐸᑦ? 

ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᓪᓚᕆᖕᒪᑕ ᓄᓇᒥᖕᓄᑦ 

ᐅᑎᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ ᐃᓚᒃᑲᓐᓂᕐᓂᐊᖅᖢᓂᐅᒃ. ᖃᓄᖅ 

ᓄᓇᓕᖕᓂ ᐊᐅᓚᓂᖃᖃᑦᑕᕐᒪᖔᑕ.  

 

ᑖᓐᓇ ᒪᓕᒐᖅ ᒪᑐᐃᖅᓯᖅᑲᐅᑎᓪᓗᒍ 

ᐊᑐᓕᖅᑎᑕᐅᖏᒻᒪᑦ ᓱᓕ, ᑕᐃᒃᑯᐊ 

ᐱᕚᓪᓕᐅᑎᒃᓴᑲᓐᓃᑦ ᐃᓗᓪᓕᖅᓱᕋᓱᑦᑕᕗᑦ  
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our policies and regulations, but when the 

Act does come into force, we hope to be in 

compliance and we’re working to ensure that 

we live up to all the standards in the new 

Act.  

 

The Member is right that we, in some 

communities, don’t have community 

correctional officers. Often that’s due to 

housing or office space, but we ensure that 

they are supervised by a community that is 

nearby. Mr. McLeod can talk a bit about the 

work that our community corrections officers 

do. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Go ahead, Mr. 

McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you, Member, for the question. That’s 

a very good question. It’s one that we have 

been working on for a long time. It’s one that 

we have identified that we have a lot of 

shortfalls in. One of the big changes that we 

made to try to ease that transition back into 

the community is the creation of the new 

model that we’re working under.  

 

The pre-existing model of corrections is 

more of the traditional custody model which 

you would typically see around Canada and 

the rest of the world, where it’s really based 

on strict rules, confinement, and we put 

programs in there. The new model that we’re 

trying to work is a more restorative model. 

It’s more based on community living. We’re 

trying to replicate community life within the 

facility the best we can so that the transition 

back in the community is not so abrupt. The 

previous model was very structured and 

rigid. It didn’t allow for our clients to make 

choices or decisions on their own. It took 

away all those decision abilities from them. 

When they get out of custody, it’s a big 

shock to them. They don’t know where they 

fit and how they work when they get back. 

ᐊᑐᐊᒐᖅᑎᒍᑦ ᒪᓕᒐᖅᑎᒍᓪᓗ. ᐊᒻᒪᓗ ᑖᓐᓇ ᒪᓕᒐᖅ 

ᐊᑐᓕᖅᐸᑦ ᒪᓕᒃᓴᑲᐅᑎᒋᔪᒥᓇᖅᑐᖅ. ᐊᒻᒪᓗ 

ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᒫᑦ ᒪᓕᒡᓗᑎᒃᑯᑦ ᑖᒃᑯᑎᒎᓇᖅ 

ᒪᓕᒐᖅᑖᓵᒃᑯᑦ.  

 

 

ᒪᓕᒐᓕᐅᖅᑎ ᑕᒻᒪᖏᑦᑐᖅ ᐅᔭᒍᓂᓛᒃ, ᐃᓚᖏᑦ 

ᓄᓇᓖᑦ, ᑲᒪᔨᖃᓐᖏᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ 

ᐱᓕᕆᐊᕆᔭᐅᔪᒃᓴᓂᖅ ᐃᒡᓗᖃᖏᓐᓂᕐᒧᑦ, 

ᑎᑎᕋᕐᕕᖃᖏᓐᓂᕐᒧᓪᓗ. ᑕᐃᒃᑯᐊ ᓄᓇᓕᖕᓂ 

ᓇᐅᑦᓯᖅᑐᑎᖃᖃᑦᑕᖅᑐᒍᑦ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᑕᒪᑐᒥᖓ 

ᓇᓗᓇᐃᔭᐃᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ ᓄᓇᓕᖕᓂ 

ᐊᓄᓪᓚᒃᓰᕕᓕᐱᔩᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᒋᑦ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ, ᑕᒪᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑕᒪᓐᓇ 

ᐊᑯᓂᐊᓗᒃ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑕᕗᑦ, 

ᑐᖓᐅᑦᑎᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᑕ. ᑕᐃᒪᓐᓇ 

ᓄᓇᓕᖕᓄᑦ ᐅᑎᖅᑎᑕᐅᑎᓪᓗᒍ ᓄᑖᓂᒃ 

ᐋᖅᑭᒃᓯᒪᐅᑎᓂᒃ ᐋᖅᑭᒃᓯᓇᓱᒃᑐᒍᑦ.  

 

 

 

ᑕᐃᓐᓇᑐᖃᖅ ᐸᕐᓇᐅᑎᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᓄᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᑕᒫᓂ ᒪᑯᐊ ᑕᑯᖃᑦᑕᖅᑕᕗᑦ 

ᑲᓇᑕᒥ ᓄᓇᕐᔪᐊᒥᓗ ᐱᖅᑯᓯᑐᖃᐃᑦ ᐊᑐᖅᖢᑎᒃ, 

ᒪᑯᐊᓗ ᒪᓕᒐᐃᑦ ᒪᓕᒋᐊᓖᑦ. ᓄᑖᖅ ᑕᐃᓐᓇ 

ᐊᑐᓕᖅᑎᓇᓱᒃᑕᕗᑦ ᐅᑎᖅᑎᑦᑎᑦᑎᐊᕐᓂᖅ 

ᓄᓇᒥᖕᓄᑦ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᑦᑎᐊᕋᓱᖃᑦᑕᖅᑕᕗᑦ. 

ᒪᓕᖕᓂᖅᓴᖅ ᓄᓇᓕᐅᔪᓂᒃ ᐃᓅᓯᕆᔭᐅᕙᒃᑐᓂᒃ. 

ᒪᓕᒐᓱᐸᓗᒃᑕᕗᑦ ᓄᓇᓕᐊᓂᒃ ᐃᓅᓯᐊ ᑕᒫᓂ 

ᑎᒍᔭᐅᓯᒪᕝᕕᖕᓂ ᑕᐃᒪᐃᑎᑦᑎᐊᕋᓱᒃᐸᒃᑕᕗᑦ 

ᓲᖃᐃᒻᒪ ᓄᓇᒥᖕᓄᑦ ᐅᑎᖅᐸᑦ, ᓲᕐᓗ, 

ᒪᓕᒐᓱᐊᖅᐸᕗᑦ ᓄᓇᓕᐊᓂᒃ ᐊᓱᐃᓛᒃ 

ᖁᒃᓴᓪᓚᖏᓐᓂᖅᓴᐅᓂᐊᕐᒪᑦ. ᑭᓯᐊᓂ 

ᐃᓱᒪᖅᓱᕐᒥᖕᒪᑕ ᓇᖕᒥᓂᖅᑕᐅᖅ 

ᖃᓄᐃᓕᐅᕈᒪᓂᕐᒥᖕᓂᒃ ᒪᓕᒃᖢᑎᒃ. ᐃᓛᓐᓂᒃᑯᑦ 

ᐅᑎᕌᖓᒥᒃ ᓇᓗᓕᐅᖅᑲᖃᑦᑕᖕᒪᑕ, 

ᖃᓄᐃᓕᐅᕐᓂᐊᓕᕐᒪᖔᕐᒥᓂᒃ 

ᑕᐃᒪᐃᑎᓐᓇᓱᓗᐊᖅᐸᒃᑕᕗᑦ.  
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With this new model, we are trying to get the 

more realistic community social interactions 

within custody so that it’s not that abrupt. 

 

The other part to that is the transitioning back 

into the community and one of the things that 

we have been trying to work on recently is 

expanding that elder advisory group to a 

territorial elder advisory group. Currently 

right now we each have pockets of elder 

advisory committees and they’re just in those 

communities that have our facilities. The idea 

is that we would like to have an elder 

advisory committee that has representatives 

from each of our communities in Nunavut 

that have a voice in our programming and the 

reintegration of our clients. It also helps with 

those clients that maybe have damaged that 

relationship with their community to try to 

rebuild that relationship with them before 

they return. 

 

The other part of the question also is the 

transitioning between custody and our 

community corrections system. As we spoke 

a little bit about yesterday, the new 

SharePoint system allows for us to have that 

continuity of custody and care of that client 

when they leave our custody facility and 

when they go into community. A lot of times 

there’s duplication of work and there’s were 

we doing assessments and interviews when a 

lot of that work and information has been 

provided, and a lot of that care has been 

given already, and then the last piece is with 

the programming.  

 

We realize that a lot of the programming that 

we’ve had over the years has been more 

tailored towards our custody facility and it 

may not translate very cleanly in the 

community. That’s one of the reasons why 

we have chosen to try to work more with 

community stakeholders for existing 

programs that are already in the community 

so that when those clients are transitioning 

ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᐅᐸᓗᖓᐃᔭᕋᓱᖃᑦᑕᖅᑕᕗᑦ 

ᓄᓇᒥᖕᓄᑦ ᐅᑎᕐᓂᐊᓕᕌᖓᑕ. ᐃᓛᒃ 

ᑕᐃᒪᓐᓇᑲᓪᓛᓘᖅᑰᔨᓐᖏᓐᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ.  

 

 

ᐊᓯᐊᑦᑕᐅᖅ ᓱᖏᐅᓴᐅᑎᐅᔪᓐᓇᕐᒥᔪᖅ 

ᓄᓇᓕᐊᓅᓚᐅᖅᑎᓐᓇᒍ ᐅᓇᑦᑕᐅᖅ 

ᐊᑐᕋᓱᐊᖃᑦᑕᕐᒥᔭᕗᑦ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 

ᐊᖏᒡᓕᕆᐊᕋᓱᐊᖅᖢᑎᒍᑦ ᐃᓐᓇᐃᑦ 

ᐅᖃᐅᔾᔪᐃᔨᖏᑦ ᓄᓇᕘᒧᑦ 

ᐅᖃᐅᔾᔨᔨᐅᓕᕈᓐᓇᖁᓪᓗᒋᑦ. ᒫᓐᓇᐃᓛᒃ 

ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ ᐱᓕᕆᐊᕆᓇᓱᒃᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 

ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᑦ ᑕᐃᒃᑯᐊ 

ᐊᖅᑯᑎᒋᓂᖅᓴᐅᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᒫᓐᓇ ᐃᓐᓇᕐᓂᒃ 

ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓂᒃ ᐱᑕᖃᐅᕐᒪᑦ 

ᓄᓇᓕᖕᓂ ᐱᖁᑎᑯᖃᖅᑐᓂᒃ, ᑎᑎᕋᕐᕕᖃᖅᑐᓂᒡᓗ. 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᓂᐱᖃᖅᑎᑕᐅᔪᑦ, ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᑎᓪᓗᒋᑦ. ᐃᒻᒪᖄᓗ, ᓄᓇᒥᖕᓄᑦ 

ᐊᑕᕈᓐᓃᕐᓂᖅᐸᑦ ᐃᖢᕐᕆᔮᕐᓂᖅᓴᐅᔾᔪᑎᒃᓴᓂᒃ 

ᓴᖅᑭᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ.  

 

 

 

ᐃᓚᖓᑦᑕᐅᖅ ᐊᐱᖅᑯᑕᐅᖅᑕᐅᔪᖅ 

ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᓂᖅ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ 

ᑲᒪᒋᔭᐅᓂᖏᑦ. ᑕᐃᒪᓐᓇ ᐸᖅᑮᓐᓇᕋᓱᖃᑦᑕᖅᑕᕗᑦ 

ᐊᓄᓪᓚᒃᓯᐊᕕᓃᑦ ᓄᓇᒥᖕᓄᑦ ᐅᑎᕌᖓᑕ. 

ᐃᓛᓐᓂᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ, ᓲᕐᓗ, 

ᖃᐅᔨᓴᖅᑕᐅᖦᖤᖅᐳᑦ, ᐊᐱᖅᓱᖅᑕᐅᖦᖤᖅᐳᖅ, 

ᑕᒪᒃᑯᐊᓕᒫᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓲᖑᕗᑦ ᑐᑭᓯᔭᕗᑦ, 

ᐸᖅᑭᔭᐅᑦᑎᐊᕐᓂᖓ ᑲᔪᓰᓐᓇᖁᓪᓗᒍ. ᐅᓄᖅᑐᑦ 

ᑲᒪᒋᔭᐅᔭᕇᖅᓯᒪᕗᒃᑐᑦ, ᐅᓇᓗ ᑭᖑᓪᓕᖅᐹᖅ 

ᐱᓕᕆᐊᖑᑎᑕᐅᕗᖕᓂᖏᓐᓅᖓᔪᖅ.  

 

 

 

 

 

 

ᖃᐅᔨᒪᔪᒍᑦ ᐅᓄᖅᑐᑦ ᑕᐃᒃᑯᐊ 

ᓴᖅᑭᔮᖅᑎᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑖᔅᓱᒧᖓ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 

ᑐᕌᖓᑦᑎᐊᖅᑐᑦ ᓄᓇᓕᖕᓂ 

ᐊᐅᓪᓛᖅᑕᐅᔭᕋᓗᐊᕌᖓᑕ 

ᐊᐅᓚᑦᑎᐊᖏᓐᓂᖅᓴᐅᓲᖑᓪᓗᑎᒃ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ 

ᓄᓇᓖᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ. 

ᑕᒪᒃᑯᐊᓕᒫᑦ, ᑕᐃᒪ  
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from custody back into community, they can 

rejoin a program and the work that they’re 

doing in custody will transfer with them into 

that community program. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. McLeod. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the answers. I think that there 

would be a good improvement if the 

department keeps on that model that I think 

Mr. McLeod had mentioned. They need to be 

more mobilized in the community. In saying 

that, how will the department utilize these 

community justice outreach workers that are 

in the community for those communities that 

have no probation officers?  

 

I’m sure that there will be better programs 

for these reintegrated individuals that are sent 

back home and I’m sure that they would like 

to go out on the land. How will the 

department be utilizing these community 

justice outreach workers that actually work in 

the community and they are paid by the 

department? Is that part of the planning too? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. 

The Member is right that our community 

justice outreach workers are a great resource 

and they support their communities in many 

ways, through programming, through access 

to the Family Abuse Intervention Act, and 

supporting the community justice 

committees. We don’t use them for probation 

work. That’s a specialized position that 

requires training and we don’t use CJOWs 

for that.  

 

I can give an update here that we have 

community correction officers in 16 

 

ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᓚᐅᖅᖢᓂ ᓄᓇᒥᖕᓄᑦ ᐅᑎᕌᖓᑕ 

ᑕᐃᒃᑯᐊ ᐃᑲᔫᑎᒃᓴᒃᑲᓐᓃᑦ ᐊᑎᑐᐃᓐᓇᕋᔭᖅᑕᖏᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔪᓐᓇᕋᕕᑦ. ᑖᓐᓇ 

ᐱᐅᓯᕚᓪᓕᕈᓐᓇᕋᓱᒋᒐᒃᑯ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᐊᓂ 

ᑲᔪᓯᑎᑕᐅᒃᐸᑦ ᑖᓐᓇᐅᓪᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᖅᑰᖕᒪᒍ, 

ᒥᔅᑕ ᒪᒃᓚᐅᑉ. ᓄᓇᓕᖕᓄᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ. 

ᖃᓄᖅ ᐱᓕᕆᓂᐊᖅᐱᓯ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ, 

ᓄᓇᓕᖕᓂ ᐱᔨᑦᑎᕋᖅᑎᐅᔪᖅ ᑖᒃᑯᐊ 

ᐱᓂᕐᓗᒃᑐᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ 

ᑲᒪᔨᖃᓐᖏᑦᑐᐃᑦ ᓄᓇᓕᖕᓂ?  

 

 

ᐅᒃᐱᕈᓱᒃᑐᖓᓕ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᕋᔭᕐᒪᑕ 

ᑖᓐᓇ ᐋᖅᑭᐅᒪᓂᖅᓴᐅᔪᓐᓇᕋᔭᕐᒪᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ 

ᐊᖏᕐᕋᐅᓂᐊᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ 

ᓄᓇᒧᖓᐅᔪᒪᖃᑦᑕᕐᒥᒻᒪᑕ, ᖃᓄᖅ ᐱᓕᕆᓂᐊᖅᐱᓯ 

ᓄᓇᓕᖕᓂ ᐱᔨᑦᓯᕋᖅᑎᐅᔪᑦ ᐱᓕᕆᓪᓗᓯ 

ᐃᓕᑉᓯᓐᓄᑦ? ᑖᓐᓇ ᐃᓚᒋᕙᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐅᖃᑦᑎᐊᖅᑐᑎᑦ ᓱᓕᔪᓯᑦ ᑖᒃᑯᐊ ᐱᐅᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᓕᖕᓂ, ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ 

ᓄᓇᓕᖕᓂ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᐃᑲᔪᖅᑐᐃᑉᓗᑎᒃ 

ᒪᐅᓈᖅᖢᑎᒃ ᐃᓚᒌᓄᑦ 

ᓂᖓᖅᑕᐅᑦᑕᐅᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᖅ, ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑐᕐᓗᒋᑦ ᓄᓇᓕᖕᓂ ᑲᑎᒪᔨᖏᓐᓂᒡᓗ. 

ᑖᒃᑯᐊᓕ ᐱᓂᕐᓗᑦᑐᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ 

ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᑲᒪᖃᑦᑕᓐᖏᑦᑐᐃᑦ, ᑖᓐᓇ 

ᑐᕌᖓᔪᒥᒃ ᐱᓕᕆᐊᖃᕐᒪᑦ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓐᖏᒻᒪᑕ 

ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᓂᕐᒥᒃ. 

 

ᑕᐃᒪ ᖃᐅᔨᒪᖁᓪᓗᓯ ᓄᓇᓕᖕᓂ ᑎᒍᔭᐅᓯᒪᔪᓕᕆᔩᑦ 

16ᖑᔪᐃᑦ, 16ᓂᒃ ᓄᓇᓕᖕᓂ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᑦ 
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communities right now and staffing actions 

at some phase in Igloolik, Baker Lake, 

Kinngait, Rankin Inlet, and Sanikiluaq. 

You’re right that CJOWs are a good 

resource. They have a role to play in 

providing programming that clients can take 

when they get out of the facility, but for 

actual community correction supervision, we 

would leave that to the community 

corrections officers. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for providing the answer, Mr. 

Mansell. Now moving on to my question 

here, ever since the new Corrections Act was 

passed here in the Legislative Assembly and 

the Auditor General has made big 

recommendations on the case management 

side, now, with these segregations, the 

administrative segregations, there are 

disciplinary segregations or whatever. There 

were two segregations that were in place.  

 

Will the department still be using those three 

types of segregation when an individual has 

to be sent to isolation due to security or 

safety reasons? Will the department make 

any changes with those segregation programs 

after this legislation was passed in June? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I’ll 

make some comments and then Mr. McLeod 

will elaborate.  

 

We do continue to use administrative 

segregation, but as was pointed out in the 

Auditor General’s report, it’s usually not 

more than one or two days. We have taken a 

lot of steps to ensure regular check-ins from 

caseworkers and medical staff for anyone 

ᒫᓐᓇᐅᔪᖅ ᒪᑐᐃᖓᔭᐃᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔮᖅᑎᑦᑎᕕᐅᓇᓱᐊᖅᑐᑦ ᐅᑯᓇᓂ ᐃᒡᓗᓕᒃ, 

ᖃᒪᓂ’ᑐᐊᖅ, ᑭᓐᖓᐃᑦ, ᑲᖏᖅᖠᓂᖅ ᐊᒻᒪ 

ᓴᓂᑭᓗᐊᖅ. ᑖᒃᑯᐊ ᒪᑐᐃᖓᔪᐃᑦ ᐱᓕᕆᐊᖅᓴᖏᑦ. 

ᓱᓕᔪᑎᑦ ᑕᒃᑯᐊ CJOWᒃᑯᑦ ᑐᙵᕕᑦᑎᐊᕚᓗᐃᑦ. 

ᑖᒃᑯᐊ ᐱᐅᔪᐃᑦ ᐃᓂᒋᔭᐅᔪᐃᑦ ᓄᓇᓕᖕᓂ ᑖᒃᑯᐊ 

ᓴᖅᑭᑎᑦᓯᖃᑦᑕᖃᑦᑕᖕᒪᑕ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐊᓂᔪᐃᑦ 

ᐊᑐᕈᓐᓇᖅᑕᖏᑦ ᓄᓇᓕᖕᓂ ᑭᓯᐊᓂ 

ᑲᒪᒋᔭᐅᔭᓪᓚᑦᑖᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᖕᒥ 

ᐃᖅᑲᖅᑐᐃᓂᓕᕆᓂᒃᑯᑦ ᑲᒪᔨᒧᑦ ᑭᓯᐊᓂ 

ᑲᒪᒋᔭᐅᔪᓐᓇᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔪᓐᓇᕋᕕᑦ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. ᑕᐃᒫᒃ 

ᓱᓕᔪᖅ. ᐊᓯᐊᓄᑦ ᐊᐱᖅᑯᑎᓐᓄᑦ, ᑕᐃᒪᙵᓂ ᑖᓐᓇ 

ᑎᒍᔭᐅᖅᑲᔪᓄᑦ ᐱᖁᔭᖅ ᑳᖏᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ 

ᑕᕝᕙᓂ, ᑖᒃᑯᐊᓗ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ 

ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ 

ᑲᒪᒋᔭᐅᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ, ᑕᒪᓐᓇ 

ᐃᖕᒥᒎᖅᑎᑦᓯᖃᑦᑕᕐᓂᖅ ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ, ᑖᒃᑯᐊᒃ 

ᖃᓄᖓᓴᕐᓂᖅᐸᑎᒡᓘᓐᓃᑦ ᐃᓄᑑᑎᑕᐅᓕᖃᑦᑕᕐᒪᑎᒃ 

ᑕᐃᒪᐃᑦᑐᖃᕐᓂᖅᐸᑦ. 

 

ᑖᓐᓇ ᑕᐃᒪᓐᓇ ᐃᓄᑑᑎᖃᑦᑕᖅᑎᑦᓯᓂᖅ ᓱᓕ 

ᐱᖓᓱᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᐸᑦ 

ᐃᓄᑑᑎᑕᐅᓗᓂ ᖃᓄᐃᓕᐅᕈᓘᔭᕐᓂᖅᐸᑦ? ᑕᒪᓐᓇ 

ᓱᓕ ᐊᑐᖅᑕᐅᓂᐊᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒪ 

ᑲᔪᓯᓂᐊᖅᐱᓯ, ᑖᓐᓇ ᐱᖁᔭᖅ ᑳᖏᖅᑎᑕᐅᑎᓪᓗᒍ 

ᔫᓂᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᓪᓚᖕᓂᐊᖅᐳᖓ ᑭᖑᓂᓐᓂ ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐅᓂᒃᑳᑦᑎᐊᕐᓂᐊᖅᐳᖅ.  

 

ᑕᒪᓐᓇ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᐊᕕᒃᑏᑎᑦᓯᓯᒪᓂᖅ 

ᖃᓄᖓᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᖏᑦᑑᒐᓗᐊᖅ ᑕᐃᒍᖅᓯᒪᔪᖅ 

ᑕᒻᒪᑦᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐊᓄᑦ 

ᐅᓂᒃᑳᖓᓂ, ᑖᒃᑯᐊ ᐅᑉᓗᑦ ᐊᑕᐅᓯᖅ ᒪᕐᕈᒡᓘᓐᓃᑦ  

ᐅᖓᑖᓅᖏᑦᑐᖅ, ᑖᒃᑯᐊ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᕐᒧᑦ 

ᖃᓄᐃᑦᑑᖕᒪᖔᑕ ᐊᒻᒪᓗ ᐃᖦᖢᐊᖅᓴᐃᔨᓂᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᕿᒥᕐᕈᔭᐅᓪᓗᑎᒃ 
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that’s in administrative segregation. The 

department has completely eliminated 

disciplinary segregation. We do not use that 

as discipline any longer. We were one of the 

first jurisdictions in the country to fully 

eliminate disciplinary segregation.  

 

One important change with respect to 

segregation at Aaqqigiarvik is that that 

section of the facility is now staffed. At the 

former facility, floor staff would go and 

check; now there is someone there at all 

times when there is someone in a segregation 

unit. Mr. McLeod can elaborate a bit more on 

segregation if he wants. 

 

Chairman: Thank you. Mr. McLeod, go 

ahead, please. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Yes, like Mr. Mansell has stated, Nunavut 

fully eliminated the use of disciplinary 

segregation. We realized very early that the 

use of disciplinary segregation wasn’t 

serving the purpose that we have historically 

believed that it would serve. I think that it 

was more intended to be a deterrent. 

 

The division realizes that we would only ever 

place someone in segregation if they were 

actively threatening the safety and the 

security of the centre or other clients in the 

facility or themselves and only when they’re 

actively threatening. The use of segregation 

for any other reason is more harmful to the 

client and we found that clients were 

decompensating more and actually becoming 

more traumatized from being placed in 

isolation.  

 

With that, every client that goes there, we 

have ongoing dialogue with them every day, 

all day, while they’re in there. The staff are 

manned in there and when they see that the 

client is calmed down and they are no longer 

presenting a threat to themselves or others, 

ᑖᒃᑯᐊ ᖃᓄᖓᓴᕌᖓᑕ ᐃᓄᑑᑎᑦᓯᖃᑦᑕᕈᓐᓃᖅᑐᒍᑦ. 

ᐱᓕᕆᕝᕕᕗᑦ ᐊᑐᖃᑦᑕᕈᓐᓃᖅᓯᒪᑦᑎᐊᓕᖅᑕᖓ 

ᐃᓄᑑᑎᑦᑎᓂᖅ. ᐊᓄᓪᓚᒃᓰᖃᑦᑕᕈᓐᓃᖅᑐᒍᑦ 

ᑕᐃᒪᓐᓇᑎᒋ. ᑕᐃᒪᓐᓇ ᑲᓇᑕᒥ ᓯᕗᓪᓕᖅᐹᖑᔪᒍᑦ 

ᑖᓐᓇ ᑕᐃᒪᓐᓇᐃᓕᖃᑦᑕᕐᓂᖅ ᐃᓄᑑᑎᑦᓯᓂᖅ 

ᓴᒃᑯᑦᑎᐊᖅᖢᒍ.  

 

ᐊᑕᐅᓯᖅ ᐊᓯᔾᔩᓂᖅ ᐃᓄᑑᑎᑦᑎᓂᕐᒥ 

ᐋᖅᑭᒋᐊᑦᕕᒃᑯᓪᓕ, ᑖᒃᑯᐊ ᐃᓄᑑᑎᑦᓯᖃᑦᑕᕐᓂᐅᑉ 

ᒥᒃᓵᓄᑦ, ᑖᒃᑯᐊ ᐃᓚᖓ ᐃᓄᒃᓯᒪᓕᕐᒪᑦ ᑕᐃᑲᓂ 

ᓇᔪᒐᐅᓚᐅᖅᑐᒥ ᐱᖃᑖᓂ, ᓯᑕᒪᐅᑉ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᖓᓗᑦᑖᖅ ᑖᓐᓇ 

ᐃᓄᑑᔪᖃᕌᖓᑦ ᑕᐃᑲᓂ ᖃᐅᔨᓴᓯᖅᑎᖃᖅᑐᖅ 

ᐃᒻᒥᒍᑦ ᖃᐅᔨᓴᕈᓐᓇᖅᑐᒥᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐃᓚᒋᐊᕆᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋᓗᐊᖓ ᑕᒪᒃᓱᒪ ᒥᒃᓵᓄᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ, ᑲᔪᓯᓕᕆᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᕐᒪᑦ, ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ 

ᐊᑐᖃᑦᑕᕈᓐᓃᖅᑐᑦ ᐃᓄᑑᑎᑦᓯᓂᕐᒥᒃ 

ᖃᓄᖓᓴᖅᓯᒪᔪᓂᒃ, ᐊᓄᓪᓚᒃᓯᕋᓱᒃᖢᑎᒍᑦ. ᑕᒪᓐᓇ 

ᐊᑐᖃᑦᑕᕈᓐᓃᖅᑕᕗᑦ ᐃᓄᑑᑎᑦᓯᓂᖅ. ᑖᓐᓇ 

ᐱᕚᓪᓕᕈᑕᐅᖃᑦᑕᓚᐅᖏᖕᒪᑦ. ᑖᒃᑯᐊ ᐅᒃᐱᕆᔭᕗᑦ, 

ᑖᓐᓇ ᑕᐃᒪᓐᓇ ᐊᑐᖃᑦᑕᖏᓪᓗᒍ ᐱᐅᓂᖅᓴᐅᔪᖅ. 

ᓄᖅᑲᖔᖅᑎᑦᓯᓇᓱᒃᖢᓂ ᑖᒃᑯᐊ.  

 

ᑐᑭᓯᒍᑎᒃ ᑭᓇᑐᐃᓐᓇᖅ ᐃᓄᑑᑎᒍᓐᓇᓕᖅᑕᕗᑦ 

ᑭᓯᐊᓂ ᐋᓐᓂᖅᑎᕆᓇᓱᓪᓚᑦᑖᖅᐸᑕ ᐊᓯᒥᖕᓂᒃ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒡᓘᓐᓃᑦ ᑕᐃᖃᓃᑦᑐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᖕᓂᒃ ᐱᒻᒪᕆᓕᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ. 

ᑖᒃᑯᐊ ᑭᓇᑐᐃᓐᓇᖅ ᐃᓄᑑᑎᑕᐅᓂᕐᒥᒃ ᐱᐅᖏᒻᒪᑦ 

ᐊᓄᓪᓚᖅᓯᖅᑐᓄᑦ, ᑖᒃᑯᐊ 

ᐱᐅᖏᓐᓂᖅᓴᐅᓕᖃᑦᑕᖅᑐᐃᑦ 

ᐃᓄᑑᑎᑕᐅᓚᐅᖅᑳᖅᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇ 

ᐅᔾᔨᕆᔭᐅᓯᒪᖕᒪᑦ.  

 

 

 

ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ ᑕᐃᑲᓐᖔᖅᑐᑦ 

ᐅᖃᖃᑎᒌᓐᓇᖅᐸᒃᑕᕗᑦ ᖃᐅᑕᒫᑦ ᐅᓪᓗᓕᒫᕐᓗ, 

ᐅᖃᓪᓚᖃᑎᒋᔭᕗᑦ ᑕᒫᓃᓐᓂᑦᑎᓐᓂᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᒪᔪᐃᑦ, ᑖᒃᑯᐊ ᖃᓱᔾᔫᒥᒃᐸᑦ 

ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᓯᒍᓐᓃᕐᓗᓂᓗ ᐃᒻᒥᓄᑦ 

ᐊᓯᒥᓄᓪᓘᓐᓃᑦ, ᐊᓱᐃᓛᒃ ᑖᓐᓇ 

ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᐅᑎᕈᓐᓇᕐᒪᖔᑦ 



 

 25 

then we start to go through a formal 

assessment to see whether or not they can be 

moved back to their unit. That assessment 

then is followed up by a visit with the 

psychiatric nurse to come in and talk to the 

person to make sure that what they’re saying, 

that they’re okay, they’re not still in that 

place where they’re going to hurt themselves 

or others, and then once we are satisfied that 

the person is ready to go back, we will make 

that movement. 

 

Regardless of whether or not there has been a 

threat put out there prior, if there has been a 

threat or attempt of assault on another client 

or a staff member, we also use mediation 

before we return that client back so that we 

have the ability to try to resolve the issue 

before we bring in or start something up 

again.  

 

I hope that answers your question. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Mr. McLeod. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Yes, you did.  

 

Looking at the follow-up on the Auditor 

General’s report, in paragraph 64, page 17, it 

says… . Let me start off pretty much on the 

centre side. “…documentation requirements 

for administrative segregation were met, both 

for initial and ongoing placements.” This was 

in the response to the 2015 audit, but I see 

that there is administrative segregation. 

There is no position created, it says here. Has 

that position been created now or has there 

been staff to train them how to take these 

individuals once they are put into isolation or 

segregation? Is there a position created under 

the recommendation of the Auditor General’s 

report? Thank you, Mr. Chairman. 

 

ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕋᔭᖅᑐᖅ. 

ᑕᒪᓐᓇᓗ ᑖᓐᓇ ᐅᖃᖃᑎᒋᔭᐅᓪᓗᓂ 

ᑐᑭᓯᕕᐅᑦᓯᐊᕐᓗᓂ ᓈᒻᒪᑦᑎᐊᓪᓚᑦᑖᓕᕋᓗᐊᕐᒪᖔᑦ 

ᐃᓅᓯᓕᕆᔨᒧᑦ ᐋᓐᓂᐊᓯᐅᑎᒧᑦ 

ᐅᖃᖃᑎᖃᕈᓐᓇᖅᑎᑕᐅᓗᓂᓗ 

ᖃᓄᐃᖏᒃᑲᓗᐊᕐᒪᖔᓪᓗ, 

ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑕᓐᓂᕐᓂᐅᔭᕈᓐᓃᐸᑦ, ᑖᓐᓇ 

ᓈᒻᒪᒃᑑᔭᓕᕐᓗᓂ ᐊᓱᐃᓛᒃ 

ᐅᑎᖅᑎᑕᐅᕙᓪᓕᐊᓕᖃᑦᑕᖅᑐᖅ. ᑲᔪᓯᑎᓕᕋᔭᖅᑕᕗᑦ. 

 

 

 

ᑖᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᖅᐸᑦ ᑎᕗᓂᐊᒍᓪᓘᓐᓃᑦ 

ᓲᕐᓗ ᐋᓐᓂᖅᑎᖅᑕᐅᓂᐊᕐᓂᕋᕐᓗᓂ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ, ᖃᓄᖅ ᑖᓐᓇ 

ᐋᖅᑭᒋᐊᕈᑎᖃᕐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᒍᑦ 

ᐅᑎᖅᑎᑕᐅᖏᓐᓂᖓᓂᒃ ᑕᐃᑯᖓ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᓯᐊᒍᑦ ᑲᒪᒋᓕᕋᔭᖅᑕᕗᑦ.  

 

 

 

ᑖᓐᓇ ᑭᐅᓇᓱᒃᑲᓗᐊᖅᐸᕋ ᐊᐱᖅᑯᑎᐊ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

ᐄ, ᑭᐅᕋᑖᖅᑕᐃᑦ. 

 

ᑕᑯᓇᒃᑲᓐᓂᕐᓗᒍ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 

ᐅᓂᒃᑳᖓᓐᓂ ᑎᑎᖅᓯᒪᓂᖓ 64, ᒪᒃᐱᒐᖅ 17 

ᐃᒪᐃᓕᖓᖕᒪᑕ... ᐅᖃᓕᒫᓯᒋᐊᕐᓗᖓ ᕿᑎᐸᓗᐊᓂᒃ. 

“...ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓈᒻᒪᒃᑐᓂᒃ ᐃᓄᑑᔪᒃᑯᕕᖕᒥ 

ᐊᐃᓚᑦᑎᔨᐅᔪᓄᑦ ᒪᓕᒃᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ, 

ᑕᒪᒃᑮᖕᓄᒃ ᐱᒋᐊᕐᓂᐊᓂᒃ ᑲᔪᓯᑎᑕᐅᓂᖓᓄᑦ 

ᐱᔭᕆᐊᖃᕐᒪᑕ.” ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ 2015ᒥ 

ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᖕᒥᔪᑦ. ᑖᓐᓇ ᓱᓕ ᑕᑯᓪᓗᒍ, 

ᑕᐃᔅᓱᒪᓂ ᐃᓂᖃᓚᐅᖏᒻᒪᑕ ᑲᒪᔪᓐᓇᖅᑐᒥᒃ. 

ᑕᐃᒪᓐᓇ ᐃᓅᑉ ᐃᓂᖓ ᓴᓇᔭᐅᓯᒪᓕᖅᐸ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔩᑦ ᑕᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᑯᖓ 

ᐃᓄᑑᑎᑕᐅᔪᓐᓇᖅᑐᒧᐊᖅᑎᑕᐅᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᒃᒪᖃᖅᐸᑕ ᑖᒃᑯᐊ, 

ᐃᖅᑲᐃᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: We don’t have a position 

dedicated to segregation. Our caseworkers 

work with clients on segregation. A 

caseworker would be assigned to monitor 

segregation, but we don’t have one specific 

position that’s dedicated to that; it’s the 

caseworkers that are on the floor at the time. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Just to elaborate a little bit further on that, 

there is a person who is always in our 

administrative segregation area, our COM 

unit. That position was added into the 

complement of our correctional caseworkers, 

so it’s actually a post within the facility that 

is manned every day. Even if there’s no one 

in that unit, that post is still manned, but we 

will try to use them elsewhere in the facility 

to help them, unless someone is in there. We 

have dedicated or ensure that we have staff 

always there in that position. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. McLeod. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the answer. Once they’re in 

the segregation, I think Mr. Mansell 

mentioned that the psychiatric nurses or Mr. 

McLeod had mentioned that the psychiatric 

nurses are put to a task to ask the questions if 

they are ready to get into the general area.  

 

Before I go into that question, since the 

majority of them are Inuit at the facilities, has 

any individual requested on their preference 

if they want to speak in Inuktitut, to talk to 

you with their mother tongue? Has there been 

a preference requested from those individuals 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᐃᖃᖏᑦᑐᒍᑦ ᐃᓂᒥᒃ ᑐᕌᖓᔪᒥᒃ 

ᐃᓄᑑᑎᑕᐅᔪᓄᑦ. ᑲᒪᖃᑦᑕᖅᑐᐃᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᑎᓕᔭᐅᓇᔭᖅᑐᖅ ᖃᐅᔨᓴᖅᑎᐅᓗᓂ ᑖᔅᓱᒥᖓ 

ᐃᓄᑐᐊᖑᔪᒧᑦ. ᑖᒃᑯᐊ ᓇᑎᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒥᐊᓇᖅ. ᐅᖃᑦᑎᐊᒃᑲᓐᓂᕋᓱᒡᓗᒍ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ, 

ᐃᓄᒃᑕᖃᐃᓐᓇᐅᔭᖅᑐᖅ ᑕᐃᑲᓂ ᖃᒪᔨᒃᑯᕕᖕᓂ 

ᐃᓄᑐᐊᖑᔪᒃᑲᕕᖕᒥ ᐱᓕᕆᔨᒥᒃ. ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔮᖅ ᐃᓚᔭᐅᓚᖅᓯᒪᔪᖅ 

ᐃᑲᔫᑕᐅᓂᐊᖁᓪᓗᒍ ᖃᓄᐃᓕᖓᓂᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑕᐃᑲᓃᑎᓪᓗᒋᑦ 

ᖃᐅᑕᒫᑦ. ᐃᓂᖃᖅᑎᓂᒃ ᑕᐃᑲᓃᑦᑐᖃᖏᒃᑲᓗᐊᖅᐸᑦ 

ᐱᓕᕆᕝᕕᖕᒥ, ᖃᐅᔨᓴᕈᓐᓇᖅᑐᐃᑦ ᑕᒪᓐᓇ 

ᐊᑐᕈᓐᓇᖅᑕᕗᑦ ᓇᓂᑐᐃᓐᓇᖅ ᐃᒡᓘᑉ ᐃᓗᐊᓂᑦ. 

ᐊᒻᒪᓗ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 

ᑕᐃᑲᓂ ᑕᐃᓐᓇ ᐃᓐᓄᒃᓯᒪᐃᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔪᓐᓇᕋᕕᑦ. ᑕᐃᑲᓂ 

ᐃᓄᑑᑎᑕᐅᓕᕌᖓᒥᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ 

ᐅᖃᖅᑰᖅᑲᐅᖕᒪᑦ ᑕᓐᓇ ᓇᔭᓐᖑᐊᖅ ᐃᓱᒪᓕᕆᔨ 

ᐅᕝᕙᓗᑭᐊᕐᖏᓐᓇ ᒪᒃᓚᐅᑦ ᐅᖃᖅᑲᐅᖕᒪᑦ 

ᑕᐃᓐᓇᒎᖅ ᐃᓱᒪᓕᕆᔨ ᑎᓕᔭᐅᓲᑦ ᐊᐱᖅᓱᖅᖢᑎᒃ 

ᐅᑎᕈᓐᓇᖅᐸᓪᓕᐊᓕᕐᒪᖔᑕ ᐊᓄᓪᓚᒃᓯᕐᕕᐅᔪᒧᑦ.  

 

ᐊᐱᖅᑯᑎᓐᓄᑦ ᐊᐃᕌᓄᐊᓚᐅᖏᓐᓂᓐᓂᒃ, ᑖᒃᑯᐊ 

ᐅᓄᕐᓂᖅᐹᑦ ᐃᓄᐃᑦ ᑕᕝᕙᓂ ᐃᓄᐃᓐᓇᐅᑎᓪᓗᒋᑦ, 

ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᖅᑐᖅ ᐃᓄᒃᑐᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᕚᑦ 

ᐅᖃᓪᓚᒍᒪᒍᑎᒃ ᐅᖃᐅᓯᒥᖕᓂᒃ 

ᐊᑐᕈᓐᓇᖅᑎᑕᐅᓗᑎᒃ? ᑕᒪᓐᓇ ᑐᒃᓯᕋᖅᑐᖃᖅᓯᒪᕙ 

ᓂᕈᐊᕈᓐᓇᖅᑎᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᕐᒥᒃ 

ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ ᐃᓄᑑᑎᑕᐅᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
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who are in segregation? Thank you, Mr. 

Chairman. 

 

Chairman: Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. I 

can’t speak to specifics, but I can say that 

that request has been made in the past. 

Whenever we receive a request such as that 

where they want to speak with either an elder 

or someone that is Inuk, we will do 

everything we can to make sure that they 

have someone that they can talk to. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Just before I go back 

to Mr. Kaernerk, could you maybe elaborate 

on doing everything you can, maybe some of 

the steps that you have taken in the past. Mr. 

McLeod. 

 

Mr. McLeod: Sorry. Thank you, Mr. 

Chairman. I may have been a little bit too 

broad.  

 

When we’re looking to try to get someone in, 

usually we will talk with our…if we have the 

elder counsellor present, which is now vacant 

but it wasn’t before. We would use that elder 

counsellor. We would call our local elder 

advisors that come in on a voluntary basis 

and see if they will come in and help our 

clients. Sometimes we will look to see if 

there is a staff member that’s on shift that 

they are comfortable with that they would 

rather talk to.  

 

In some cases we’ve even had a client that, if 

they are comfortable with it, we can have 

them talk to someone that we can bring in to 

actually help them communicate. In some 

cases, if we need to reach out, I’ll reach out 

to our department to see if we can get 

someone brought in to help them. It’s very 

rare that we ever get to that point, as usually 

we are able to manage it with the staff that 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᔅᓱᒧᖓᓪᓚᕆᒃ ᐅᖃᕐᓂᖅ ᐊᔪᖅᑐᖓ ᑭᓯᐊᓂ 

ᑐᒃᓯᕋᖃᑦᑕᖅᓯᒪᔪᖃᖅᑐᖅ ᑭᖑᓂᑉᑎᓐᓂ. 

ᖃᖓᑐᐃᓐᓇᖅ ᑐᒃᓯᕋᕌᖓᑉᑕ ᑕᐃᒪᓐᓇ, 

ᐃᓐᓇᕐᒧᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᖕᒧᑦ, 

ᐅᖃᓪᓚᒍᒪᒍᑎᒃ ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ 

ᕿᓂᖃᑦᑕᖅᑐᒍᑦ ᐅᖃᖃᑎᒋᔪᓐᓇᖅᑕᖓᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐅᑎᖏᓐᓂᕋᓂ ᒥᔅᑕ ᖃᐃᕐᓂᒧᑦ, ᑖᓐᓇ 

ᖃᓄᑐᐃᓐᓈᖅ, ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐱᓰ, ᖃᓄᖅ 

ᐃᓄᖕᒥᒃ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᒥᒃ ᕿᓂᖅᑎᓪᓗᓯ 

ᑭᖑᓂᔅᓯᓐᓂ? ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ ᑭᑭᑦᑎᒐᓛᓗᐊᓕᕐᓂᕋᒪ.  

 

 

ᕿᓂᓕᕌᖓᑦᑕ ᖃᐃᖁᔭᑦᑎᓐᓂᒃ ᐃᑲᔪᖅᑎᒃᓴᒥᒃ 

ᐅᖃᖃᑎᖃᒐᔪᒃᑐᒍᑦ... ᐃᓐᓇᕐᒥᒃ ᐃᓅᓯᓕᕆᔨᒥᒃ 

ᑕᐃᑲᓃᑦᑐᖃᖅᐸᑦ, ᒫᓐᓇ ᐃᓂᒋᔭᐅᖏᑦᑐᖅ, 

ᐃᓂᒋᔭᐅᓚᐅᖅᑑᒐᓗᐊᖅ. ᐃᓐᓇᖅ 

ᐅᖃᖃᑎᒋᔭᐅᒐᔭᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖄᓚᕕᒋᔭᐅᕗᑦ ᖃᐃᖃᑦᑕᖅᑐᐃᑦ ᐅᖃᐅᔾᔪᐃᔩᑦ 

ᑕᐃᒃᑯᐊ ᐅᐸᒍᓐᓇᓲᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᖏᖦᖢᑎᒃ 

ᐃᑲᔪᕆᐊᓲᓂᒃ. ᐃᓛᓐᓂᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐃᓄᒃ ᐃᖅᑲᓇᐃᔭᖅᐸᑦ ᖃᓄᐃᒃᓴᖏᑉᐸᑦ 

ᐅᖃᖃᑎᒋᔭᐅᔪᓐᓇᕐᓗᓂ.  

 

 

 

ᐃᓛᓐᓂᑯᓪᓘᓐᓂᑦ ᑖᒃᑯᐊ ᐊᑲᐅᒋᔭᖓᑦ ᑭᓇᑐᐃᓐᓇᖅ 

ᑕᐃᑯᓐᖓᖅᑎᑦᑐᓐᓇᖅᑕᕗᑦ ᓂᕈᐊᒐᖓᑦ 

ᐅᖃᖃᑎᒋᔪᓐᓇᖅᑕᖓ ᐃᑲᔪᕈᒪᔪᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. 

ᐊᒻᒪ, ᐃᓛᓐᓂᒃᑯᑦ ᑐᒃᓯᕋᕆᐊᖃᕈᑦᑕ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ 

ᑐᒃᓯᕋᕐᕕᒋᔪᓐᓇᕐᒥᔭᕗᑦ ᑭᓯᐊᓂ 

ᑕᐃᑯᓐᖓᕋᔪᖏᑦᑐᒍᑦ ᑖᓐᓇ ᑲᒪᔪᓐᓇᕋᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᔪᖏᑦᑕᕌᖓᑦᑕ 

ᖃᓄᐃᒃᓴᖏᑦᑕᕌᖓᑕᐃᓛᒃ ᑖᒃᑯᐊ ᐊᐱᕆᔭᐅᔪᑦ. 
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we have on hand. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. McLeod. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the clarification. These 

recommendations from the Office of the 

Auditor General are quite huge, and I guess 

I’ll ask the Office of the Auditor General. 

With all of these recommendations from the 

Office of the Auditor General, does the office 

think that the department will meet these 

recommendations, ever since the Corrections 

Act was passed? That will be my last 

question for now to the Auditor General. 

Will the department be able to meet these 

recommendations after the Corrections Act 

was passed? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Hayes, did you 

want to start? 

 

Mr. Hayes: Yes, please. Thank you very 

much, Mr. Chairman. Thank you for the 

question. In terms of whether we believe that 

the department can meet the 

recommendations, I’m happy that the 

department agreed with all of the 

recommendations. The department also 

agreed with the recommendations that we 

made in 2015, but we found that there was 

still work to be done to address those 

recommendations.  

 

In terms of the new legislation, we do know 

that there will be activity that needs to 

happen in order to address the 

recommendations. In light of the new 

legislation, I think an example comes in the 

area of the administrative segregation. As we 

recommended, the department should 

immediately establish and implement formal 

procedures for its revised approach to 

segregation and that they include monitoring, 

oversight, and ensuring that the required 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᕆᐊᕋᖕᓂ. ᑖᒃᑯᐊ 

ᓴᖅᑭᖁᔭᐅᔪᐃᑦ ᑕᒻᒪᖅᓯᐅᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᑖᒃᑯᐊ 

ᐱᖕᒪᕆᐅᕐᒪᑕ. ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᐅᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐊᐱᕆᓗᒋᑦ, ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᓯ ᑎᑎᕋᕕᑉᓯᑦᑎᓐᓂ, 

ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᓯ, ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᐅᓯᒪᔪᑦ ᑖᓐᓇ 

ᑎᒍᔭᐅᓯᒪᔪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᑳᖏᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ? ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ ᐊᐱᖅᑯᑎᒐ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. ᐱᓕᕆᕝᕕᔅᓯᓐᓄᑦ 

ᑖᒃᑯᐊ ᐱᖁᔭᐅᔪᐃᑦ ᐱᔪᓐᓇᕐᓂᐊᖅᐸᖏᑦ, 

ᑎᒍᔭᐅᓯᒪᔪᓕᕆᓂᕐᓄᑦ ᐱᖁᔭᖅ ᖄᖏᖅᑕᐅᑎᓪᓗᒍ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ, 

ᐱᒋᐊᕈᒪᕖᑦ? 

 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ−ᕋᐃᓐᓄᒃ. ᖁᔭᓐᓇᒦᕌᓘᔪᑎᑦ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᐅᔪᒧᑦ. ᑖᒃᑯᐊ 

ᐱᓕᕆᔪᓐᓇᕐᒪᖔᑕ ᐅᒃᐱᕆᔭᑦᑎᒍᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ 

ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ, 

ᖁᕕᐊᓱᑦᑐᖓ ᐱᓕᕆᕝᕕᕗᑦ ᐊᖏᖃᑎᖃᓚᐅᑦᒪᑕ 

ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓕᒫᓂᒃ. ᑭᓯᐊᓂ ᓴᖅᑭᖁᔭᐅᔪᓗᑦᑖᑦ 

ᐊᖏᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ ᐊᖏᓚᐅᕐᒥᔪᐃᑦ 2015-ᒥ 

ᓴᖅᑭᑕᐅᖁᔭᐅᔪᓂᒃ, ᑭᓯᐊᓂ ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦ 

ᐱᓕᕆᐊᖅᓴᖃᕐᒪᑕ ᓱᓕ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ 

ᓴᖅᑭᑎᓐᓇᓱᒃᓱᒋᑦ.  

 

ᑕᐃᓐᓇᓕ ᐊᑐᐊᒐᖅ ᒪᓕᒐᖅ ᓄᑖᖅ 

ᓴᖅᑭᓐᓂᐊᖅᑐᖅ, ᑕᐃᑲᓂ ᐱᔭᒃᓴᖅᑕᖃᕐᓂᐊᕐᒪᑦ 

ᐱᖃᑕᖃᕐᓂᐊᕐᒪᑦ ᓴᖅᑭᖁᔭᐅᔪᑦ ᑲᔪᓯᑎᓐᓇᓱᒡᓗᒋᑦ. 

ᒪᓕᒍᓐᓇᕈᑎᒃ ᐱᖁᔭᖅ ᒪᓕᒡᓗᒍ, ᐃᓱᒪᒐᒪ ᓲᕐᓗ 

ᑕᒪᓐᓇ ᐊᖏᔪᖅᑳᒃᑯᕕᐊᓂ ᑲᒪᔨᐅᔪᓂᒃ 

ᐃᓄᑑᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ. ᑖᓐᓇ 

ᓴᖅᑭᖁᓚᐅᖅᑕᕗᑦ, ᑲᓐᓇ ᐱᓕᕆᕝᕕᐅᔪᖅ 

ᐋᖅᑭᒃᓱᐃᑲᐅᑎᒋᔭᕆᐊᓕᒃ ᑲᔪᓯᑎᑕᐅᑦᑎᐊᕐᓗᑎᒡᓗ 

ᐊᒃᓱᕈᖅᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᑖᓐᓇ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ 

ᑲᔪᓯᖁᓪᓗᒍ ᐃᓄᑑᑎᑕᐅᓂᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ 

ᐃᓚᓕᐅᔾᔨᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ, 

ᑲᒪᑦᑎᐊᖏᓐᓂᖅᑕᖃᕐᒪᖔᓪᓘᓐᓃᑦ, 
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documentation is completed when an inmate 

is placed in administrative segregation, along 

with the regular reviews of the placement 

being completed and documented. 

 

At the end of the day, many of our 

recommendations do relate to rigour and 

documentation. This is important. Taking it 

back to the case management example, it’s 

important to have documentation so that the 

staff know what has been done and can 

support an inmate through their 

rehabilitation, the support services provided, 

and if they happen to come back to the 

facility at a later point, to pick up and support 

them with the benefit of the history being 

available. 

 

In terms of acting on these recommendations, 

what I’ll say in that respect is that it’s open 

for the department to figure out how best to 

do that. The most optimal solution may not 

always be the most realistic, so we would 

encourage the department to look for the 

solution that’s most realistic that will give, I 

guess another way of putting it, the most 

bang for the buck in terms of improving 

outcomes for both the individuals in their 

care and the communities.  

 

Chairman: Thank you, Mr. Hayes. That was 

quite a fulsome answer, but Mr. McKenzie, 

did you want to jump into that as well?  

 

Mr. McKenzie: Yes, please. Thank you, Mr. 

Chairman. Just briefly, what I will say is that 

certainly, and if I reflect on the opening 

remarks that the Deputy Minister of Justice 

provided yesterday, it would suggest to me 

that there are actions being taken and, if I 

look, for example, I know we have talked 

about the new information system that the 

department is putting in place.  

 

There are certainly steps that we have seen 

being taken during the course of our audit 

ᑲᔪᖏᑦᑎᐊᕐᓗᒋᓪᓗ ᑕᒪᒃᑯᐊ 

ᑎᑎᖅᑐᑦᑎᐊᖅᓯᒪᔭᕆᐊᓖᑦ ᐱᐊᓂᒃᑕᐅᓗᑎᒃ ᑖᓐᓇ 

ᐊᓄᓪᓚᒃᓯᖅᑕᖅ ᐃᓄᑑᒃᑯᕕᖕᒧᐊᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ, 

ᑲᐅᔨᓴᖅᑕᐅᔾᔪᑕᐅᓂᐊᖅᑐᓪᓗ ᐱᐊᓂᒃᑕᐅᓯᒪᓗᑎᒃ 

ᑎᑎᖅᑕᐅᓯᒪᓗᑎᒡᓗ.  

 

ᐅᑉᓘᑉ ᐃᓱᐊᓂ, ᐅᓄᖅᑐᑦ ᓴᖅᑭᖁᔭᕗᑦ 

ᐊᒃᑐᐃᓂᖃᖅᑐᑦ ᐱᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ 

ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᒥᒃ ᐃᓂᖅᑯᓯᖃᕐᓂᕐᒥᒃ 

ᑎᑎᕋᑦᑎᐊᖅᐸᓪᓕᐊᓂᕐᒥᒡᓗ. ᑕᒪᓐᓇ ᐱᓪᓗᐊᑕᖅ. 

ᓲᕐᓗ ᖃᐅᔨᓴᖅᑕᐅᔪᓕᐊᖅᑎᓐᓂᐊᕐᓗᒍ, 

ᐱᕕᒡᔪᐊᖑᔪᖅ ᑎᑎᕋᑦᑎᐊᖅᓯᒪᔪᖁᑎᖃᕐᓗᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᕐᒥᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᖅ 

ᐸᕐᓇᒃᑕᐅᑦᑎᐊᖁᓪᓗᒍ, ᖃᓄᐃᑦᑐᒃᑰᕐᓂᖓᓗ 

ᑲᔪᓯᑦᑎᐊᕈᓐᓇᓛᖁᓪᓗᒋᑦ ᐅᑎᕐᓂᕈᑎᒃ 

ᑎᑎᖅᑐᖅᑕᐅᓯᒪᑎᓪᓗᒋᑦ.  

 

ᑖᒃᑯᑎᒎᓇᖅ ᓴᖅᑭᖁᔭᐅᔪᑎᒍᓪᓕ, ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᒪᑐᐃᖓᔪᖅ ᑖᒃᑯᐊ ᖃᓄᖅ ᐱᐅᓛᖑᔪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᐅᔪᖅ ᖃᐅᔨᓯᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ 

ᑲᔪᓯᑎᓐᓂᐊᕐᓗᒋᑦ. ᐊᑲᐅᓂᖅᐹᒃᑰᕐᓂᐊᖅᑰᔨᔫᒐᓗᐊᑦ 

ᐋᖅᑭᒐᓱᒡᓗᒋᑦ ᐱᓪᓚᕆᐅᓂᖅᐹᖑᔪᓐᓇᖏᒻᒥᖕᒪᑕ, 

ᑕᐃᒪᓕ ᑲᔪᖏᖅᓴᖅᐸᕗᑦ ᐱᓕᕆᕝᕕᐅᔪᖅ 

ᕿᓂᖁᓪᓗᒋᑦ ᐊᑐᑦᑎᐊᕈᓐᓇᕐᓂᖅᐹᒥᒃ 

ᓴᖅᑭᑦᑎᖁᓪᓗᒋᑦ, ᐊᓯᐊᒍᑦᑕᐅᖃᐃ ᐅᖃᐅᓯᕆᓗᒍ, 

ᑮᓇᐅᔭᑎᒍᑦ ᐊᑐᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᑲᐅᓂᖅᐹᒥᒃ 

ᐃᑲᔪᑎᓂᐊᕐᒪᑎᒃ ᑖᓐᓇ ᐊᓄᒡᓚᖅᓯᖅᑕᖅ ᐃᓱᒪᒋᓗᒍ 

ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᓄᓇᓕᐅᔪᐃᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ, ᒥᔅᑕ ᕼᐊᐃᔅ. 

ᑭᐅᓪᓗᐊᐸᓗᒃᑖᓗᐃᑦ, ᒥᔅᑕ ᒪᑭᓐᓯᑦᑕᐅᖅ 

ᑭᐅᒃᑲᓐᓂᕈᒪᕕᐅᒃ? 

 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᐃᓈᑐᐃᓐᓇᕐᓗᒍ, ᐅᖃᕈᒪᖃᐃ 

ᖃᐅᔨᒃᑲᓐᓂᕋᔭᕈᒃᑭᑦ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᐅᑉ 

ᑐᖏᓕᖓᑕ ᒪᑐᐃᕈᑎᒋᓚᐅᖅᑕᖏᓐᓂᒃ ᐃᑉᐸᒃᓴᖅ, 

ᐃᓱᒻᒥᕈᑎᒋᒐᔭᕋᒃᑯᓕ ᐱᓇᓱᒃᐸᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ, 

ᑕᑯᒋᐊᕈᒪ ᓲᕐᓗ, ᐄ, ᐅᖃᐅᓯᖃᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 

ᑕᐃᔅᒥᖓ ᓄᑖᒥᒃ ᑐᓴᐅᑎᓕᕆᔾᔪᓯᒥᒃ 

ᐱᓕᕆᕝᕕᐅᔪᒧᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓕᖅᑐᒥᒃ. 

 

 

 

ᖃᐅᔨᓯᒪᕗᒍᑦ,  
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and certainly since that are encouraging. I 

mean, I’ll just say that it’s a question of 

successfully implementing them and 

sustaining those actions, but I’m just 

reflecting on some of the comments and the 

direction that the department is taking would 

suggest that we can be encouraged. I mean, 

obviously, it’s hard for us to predict, but I 

think certainly some of the steps they’re 

taking are positive in that regard. Thank you. 

 

Chairman: Thank you, gentlemen. Just 

before I go to Mr. Sammurtok, I just have a 

couple of clarifications on a couple of the 

comments made by the department. Mr. 

McLeod had mentioned that there are 

bilingual staff on hand at the facilities. 

Across the territory and across the various 

facilities, what is just a rough percentage of 

bilingual staff that are available? Does Mr. 

McLeod have that information handy?  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Unfortunately, no, I don’t have that 

information handy. It will be something that I 

can commit to getting for the Committee. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just one last thing, 

when we’re talking about honoraria for 

elders, I do know that there are different 

levels of remuneration that honoraria can 

provide. Obviously this can be a very 

stressful environment, and I’m just 

wondering: what category of honoraria do 

you typically use for elders in the facilities? 

Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I’m 

not certain of the category; I can get back to 

you. However, I do know that we generally 

as a department attempt to provide the higher 

limit of honorarium in all cases because we 

do difficult work. Thank you, Mr. Chairman. 

 

Chairman: Thank you. I appreciate those 

ᑐᓴᕈᒥᓇᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᔭᐅᓯᒪᓕᖅᑐᓂᒃ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᓱᓕᔪᒥᓇᖅᖢᑎᒡᓗ 

ᑲᔪᓯᑎᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᖏᓐᓂᒃ. ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᖃᐅᔨᓯᑦᑎᐊᖅᑎᑕᐅᔪᓐᓇᕈᑎᒃ ᑕᕝᕙᐅᓇᔭᖅᐳᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑕ. ᐃᖅᑲᖅᓴᑐᐃᓐᓇᖅᑐᒋᑦ 

ᐅᖃᐅᓯᐅᔪᑦ ᐊᒻᒪ ᑐᑭᒧᐊᒃᐸᓪᓕᐊᓂᕆᔭᖏᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᑲᔪᖏᕐᓇᖅᑐᑦ. ᐄ, 

ᓇᓗᓇᖏᑦᑐᖅ ᐱᓇᓱᖕᓂᕆᔭᖏᑕ ᐃᓚᖏᑦ 

ᐃᖦᖢᐊᕐᓂᖃᖅᑐᑦ ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᒻᒧᖅᑑᕐᒨᓚᐅᓐᖏᓐᓂᓐᓂᒃ, 

ᑐᑭᓯᓇᖅᓯᒋᐊᖁᔨᑐᐃᓐᓇᖅᑐᖓ ᒪᕐᕉᖕᓂᖅᑲᐃ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐅᖃᖅᑲᐅᕐᒪᑦ ᐃᓄᒃᑎᑑᕈᓐᓇᖅ, ᖃᓪᓗᓈᑎᑐᓪᓗ 

ᑐᓵᔨᐅᒍᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᔨᖃᓲᖑᖕᒪᑕ 

ᐊᓄᓪᓚᒃᓰᕕᖕᓂ. ᑕᒪᐃᓐᓂᓪᓕ ᖃᑦᓯᐸᓘᓲᖑᕙᑦ 

ᐳᓴᓐᑎᑎᒍᑦ ᐅᕝᕙᓗ ᖃᑦᓯᐅᕙᑦ ᖃᓪᓗᓈᑎᑐᑦ 

ᐃᓄᒃᑎᑐᓪᓗ ᐅᖃᕈᓐᓇᖅᑐᑦ? ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᑭᐅᒍᓐᓇᖅᐸᐅᒃ ᓇᓂᔪᓐᓇᖅᐸᐅᒃ? 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᒃᑲ, ᐱᓯᒪᖏᓐᓇᒃᑭᑦ ᑖᑉᑯᐊ ᑐᓴᒐᒃᓴᖅ ᒫᓐᓇ. 

ᑭᓯᐊᓂ ᐅᑎᕐᕕᒋᒐᓱᔪᓐᓇᓛᖅᐸᒃᑲ ᑐᓴᕈᑎᒃᓴᐃᑦ 

ᑕᒪᒃᑯᐊ, ᑲᑎᒪᔨᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ 

ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖓ ᐃᓐᓇᕐᓂᒃ, 

ᐃᑲᔫᓯᐊᖅᑖᕈᑎᒋᕙᒃᑕᖏᑦ ᑕᒪᒃᑯᐊ 

ᐃᑲᔪᕈᑎᒋᔪᓐᓇᖅᑕᖏᓪᓗ ᐃᓐᓇᕐᓄᑦ. 

ᐅᖁᒪᐃᑦᑑᔪᓐᓇᕐᒥᖕᒪᑦ ᐱᓕᕆᕝᕕᒋᒋᐊᖓ, 

ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ: ᖃᓄᖅ 

ᐱᓇᓱᖃᑦᑕᕐᕕᒋᓲᕆᕕᓯᐅᒃ ᐃᓐᓇᐅᔪᑦ 

ᐃᑲᔪᓯᐊᒃᓴᖏᑦ? ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᒋᒍᓐᓇᕋᓗᐊᖅᑕᒋᑦ ᑭᑐᓄᑦ ᐱᕙᒻᒪᖓᑕ. 

ᑭᓯᐊᓂ ᑕᒪᒃᑭᓐᓂᐸᓗᒃ ᐊᑭᓖᑦᓯᐊᕋᓱᓲᖑᔪᒍᑦ 

ᐱᔭᕆᑐᔪᓐᓇᓲᖑᒻᒪᑕᐃᓛᒃ ᓇᐅᒃᑯᓕᒫᖅ 

ᐱᓕᕆᐊᖏᑦ ᓲᖃᐃᒻᒪ ᐅᖁᒪᐃᑦᑐᓂᒃ 

ᑎᒍᒥᐊᖅᑎᑕᐅᕙᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᕕᐊᒋᕙᒃᑲ 

ᑭᐅᔾᔪᑎᑎᑦ ᑕᒪᒃᑮᓐᓄᑦ ᐊᒻᒪᓗ ᓂᕆᐅᒋᓛᖅᐸᒃᑲ 
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responses and I’ll look forward to that 

information. Mr. Sammurtok. 

 

Mr. Sammurtok (interpretation): Thank 

you, Mr. Chairman. (interpretation ends) The 

Department of Justice was indicating that 

they were going to hire an elder for their 

facility. Now, my question is: if it is a full-

time elder counsellor for the Iqaluit facility, 

are there any thoughts for the other regions 

like the one in Rankin Inlet or the one in the 

Kitikmeot to hire elder counsellors? You 

guys indicated also that 1 percent, it’s one 

digit, non-Inuit that are your clients in these 

facilities, so the other 99 are Inuit clients. 

Are there any thoughts of hiring elder 

counsellors for the other communities? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: We do have the one position in 

Iqaluit as well as a business case forward for 

another position in Iqaluit just due to the 

number of clients we have in the community. 

In Kugluktuk and Rankin Inlet we have been 

using community supports, but Mr. McLeod 

can talk about any discussions, maybe 

internally, that we’ve had about building 

capacity outside Iqaluit.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member. It’s a very good 

question. I know it’s one that we look at 

quite often is our capacity to provide 

appropriate levels of care for our Inuit 

clients. What we find more so in Iqaluit is 

that we have a lot of non-Inuit employees 

working in our larger facility. Just because of 

the nature of the work, it’s hard to retain 

Inuit staff in that facility. 

 

With that, our main priority right now is 

trying to have it in Iqaluit, where we have the 

ᑐᑭᓯᒋᐊᕈᑏᑦ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 

 

 

ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᓕᒃᑯᑦ ᐅᖃᖅᑲᐅᒻᒪᑕ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓛᕐᒪᑕᒎᖅ ᐃᓐᓇᕐᒥᒃ 

ᐊᓄᓪᓚᑦᓰᕕᖕᒥᓄᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋᓕ, ᑕᐃᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᒻᒥᒃ ᐃᖃᔪᖅᑎᖃᓕᖅᐸᑕ 

ᐃᓐᓇᕐᒥᑦ ᐃᖃᓗᓐᓂ. ᐅᖃᐅᓯᖃᖅᑐᖃᖅᓯᒪᕚ 

ᐊᓯᖏᓐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂ, ᓲᕐᓗ 

ᑲᖏᖅᓯᓂᕐᒦᑦᑐᒥᒃ, ᕿᑎᕐᒥᐅᓂᓪᓘᓐᓃᑦ 

ᐃᓐᓇᕐᓂᒃ ᐅᖃᔾᔨᒋᐊᖅᑎᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑯᑉᓗᒋᑦ? ᐅᖃᖅᓯᒪᒐᑉᓯᑦᑕᐅᖅ, 1-

ᐳᓴᑦ ᓲᕐᓗ ᐊᑕᐅᓯᕐᒥᒃ ᓈᓴᐅᑦ, ᐃᓅᖏᑦᑐᑦ 99-

ᐳᓴᖏᑦ ᐃᓅᓪᓗᑎᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ. ᐃᓱᒪᓯᒪᕕᓰ 

ᐃᓐᓇᕐᓂᒃ ᐃᑲᔪᖅᑎᑦᓴᓂᒃ ᐊᓯᖏᓐᓂᒃ ᓄᓇᓕᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᔭᕆᐊᑦᓴᖅ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐊᑕᐅᓯᕐᒥᒃ ᐃᖃᓗᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖃᑦᑕᖅᑯᖅ ᐊᒻᒪᓗ ᐊᓯᐊᓂᑦᑕᐅᖅ 

ᐱᑕᖃᕐᒥᔪᖅ ᐃᖃᓗᓐᓂ ᐊᒥᓲᑎᒋᓂᖏᑦ 

ᑕᑯᑐᐃᓐᓇᖅᓱᒋᑦ ᓄᓇᓕᓐᓃᖔᖅᑐᑦ ᖁᕐᓗᒃᑐᒥ 

ᑲᖏᖅᓯᓂᕐᒥᓪᓗ ᐊᑐᖅᐸᒃᓯᒪᔪᒍᑦ, ᓄᓇᓕᓐᓂ 

ᐃᑲᔪᖅᑐᐃᒍᑎᐅᕙᑦᑐᓂᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐅᖃᐅᓯᖃᖅᑲᐅᒥᖕᒪᑦ, ᑕᒫᓂᖃᐃ 

ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᓂᖓᓂᒃ 

ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᖃᖁᓗᑕᑦᑕᐅᖅ ᐃᖃᓗᐃᑦ 

ᐃᓗᐊᓂ ᐃᒡᓗᒋᔭᐅᔪᓂ ᓯᓚᑖᓃᑦᑐᓂᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ, ᐊᐱᖅᑯᑎᑦᓯᐊᕙᐅᓪᓗᓂ. 

ᖃᐅᔨᒪᓪᓗᒍ ᑕᒪᓐᓇ ᕿᒥᕐᕈᐃᓐᓇᒐᔪᑦᑕᕗᑦ. 

ᑲᒪᒍᓐᓇᖅᑎᒋᓂᕗᑦ ᓈᒻᒪᑦᑐᒥᒃ ᑲᒪᑦᓯᐊᕋᓱᓐᓂᑎᓐᓂᒃ 

ᑎᒍᔭᐅᓯᒪᔪᓂᑦ ᐃᓄᖕᓂᒃ. ᐃᖃᓗᓐᓂ 

ᖃᐅᔨᒐᔪᓐᓂᖅᓴᕆᕋᑉᑎᒍ ᐃᓅᖏᑦᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᕐᓂᖅᓴᐅᕙᒻᒪᑕ ᐊᖏᓂᖅᓴᒥᒃ 

ᐱᓕᕆᐊᒃᓴᖏᑦ ᐱᔾᔪᑎᒋᓗᐊᖅᓱᒋᑦ. ᐃᓚᖏᑦ 

ᓇᕝᕚᕐᓇᓱᒋᐊᖏᑦ ᐃᓂᒋᔭᐅᔪᓄᑦ 

ᐊᔪᕐᓇᐸᓗᑉᐸᖕᓂᖏᓐᓄᑦ ᑕᐃᑲᓂ.  

 

ᑕᐃᒪᐃᑎᓪᓗᒍ, ᓯᕗᓪᓕᐅᑎᓚᐅᖅᑕᕗᓪᓕ ᒫᓐᓇ 

ᐃᖃᓗᖕᓂ, ᑭᓐᖑᖅᑕᐅᓂᖅᐹᖑᕙᖕᒪᑦ ᐃᓄᖕᓄᑦ 

ᑐᕌᖓᔪᓂᒃ ᐊᖏᓂᖅᐹᒥᒃ ᐃᓄᖕᓂᒃ ᑲᖅᑭᔮᖁᔨᓪᓗᑕ 
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biggest need for more Inuit influence in the 

facility. We do want to have these positions 

in other communities. It’s another business 

case down the road and I’m afraid that we 

have probably worn out our FMB and our 

cabinet with our business cases, but it is one 

that we are looking at for the long term is to 

try to expand on that capacity to have the 

Inuit elders in all of our regions and in all of 

our facilities. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Sammurtok. 

 

Mr. Sammurtok: Thank you, Mr. Chairman. 

As my colleague from Aivilik was 

indicating, I’ll just do some follow-up in 

regard to the… . In which of Nunavut’s 

official languages are anger management and 

substance abuse recovery programs being 

offered? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. 

The programming is in English right now, 

but we are actively working on getting the 

material translated. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Sammurtok. 

 

Mr. Sammurtok (interpretation): Thank 

you, Mr. Chairman. (interpretation ends) 

Even though the clients are mostly Inuit, they 

are doing the programs in English, so it 

doesn’t seem right.  

 

I’ll just go back to another question here. The 

Auditor General’s report indicates in 

paragraph 33 that adult male inmates had 

inconsistent access to literacy and pre-trades 

tutoring. What accounts for these gaps? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

ᐊᓄᓪᓚᖅᓰᕕᒻᒥ ᐊᓯᖏᓐᓂᓗ ᐱᔪᒪᒐᓗᐊᕆᓪᓗᑕ, 

ᑕᒪᓐᓇᑦᑕᐅᖅ ᐱᔪᒪᔭᐃᓐᓇᕆᒐᓗᐊᖅᓱᑎᒍ.  

 

ᐄ, ᑖᒃᑯᐊ ᐱᔾᔪᑎᑦᓴᑎᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᓂᒃᑯᑦ 

ᐃᓱᒪᒌᓐᓇᓲᕆᒐᑦᑎᒍ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᑯᖓᒃᑲᓐᓂᖅ 

ᑕᐅᑐᒃᖢᑕ ᐊᖏᓪᓕᒋᐊᖁᓪᓗᑎᒍ ᐊᒻᒪᓗ ᐃᓄᖕᓂᒃ 

ᐃᓐᓇᕐᓂᒃ ᐃᓚᐅᖁᔨᑦᑎᐊᕐᓂᖃᖁᓪᓗᒋᑦ 

ᐊᓄᓪᓚᑦᓰᕕᓕᒫᓂᒃ ᓄᓇᕘᓗᑦᑖᒥ 

ᑕᑯᔪᒪᑦᓯᐊᕋᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᒻᒧᖅᑐᖅ.  

 

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᐃᕕᓕᒻᒧᑦ ᑲᑎᒪᔨᐅᖃᑎᒐ ᐅᖃᖅᑲᐅᖕᒪᑦ, 

ᐃᓐᓇᐃᑦ ᐃᓄᐃᑦ ᐱᓪᓗᒋᑦ... ᓄᓇᕘᑦᒥ 

ᐅᖃᐅᓯᖅᑕᐅᖃᑕᐅᕐᒪᑦ, ᓂᓐᖓᖅᑕᐃᓕᒪᒍᓐᓇᓂᕐᒧᑦ, 

ᐅᐃᕆᓇᖅᑐᓂᒃ ᐊᑐᕐᓂᕐᓗᓐᓂᖅ ᐊᔪᕈᑎᖃᕐᓂᕐᒧᓪᓗ 

ᒪᑭᒋᐊᒃᑲᓐᓂᕈᑎᑦᓴᐅᔪᓐᓇᖅᑐᓄᑦ 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕙᑦᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᑉᓗᓈᑎᑑᖓᔫᒐᓗᐊᑦ ᐱᓕᕆᐊᑦᓴᐃᑦ ᑕᒪᒃᑯᐊ, 

ᑭᓯᐊᓂ ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᕙᓪᓕᐊᔪᑦ 

ᑲᒪᒋᕙᓪᓕᐊᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᒻᒧᖅᑐᖅ.  

 

ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᒡᓛᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐃᓄᐃᓐᓇᕈᔫᒐᓗᐊᖅᖢᑎᒃ, 

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐃᓚᐅᑎᕙᑦᑐᖅ ᖃᑉᓗᓈᑎᑑᖅᑐᓄᑦ, 

ᓈᒻᒪᖅᑰᔨᖏᑦᑎᐊᕐᒪᑦ.  

 

 

ᐅᑎᕐᕕᒋᑐᐃᑉᓇᕐᓗᒍ ᐊᐱᖅᑯᑎᐅᑉ ᐊᐃᑉᐹ, 

ᐅᓂᒃᑳᖏᑦ ᑕᒻᒪᖅᓯᔪᕐᓂᐊᖅᑎᐅᑉ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᑎᑎᕋᖅᓯᒪᔪᓂ 33, ᐃᓐᓇᐃᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᖑᑎᑦ 

ᐊᒻᒪᓗ ᑭᓱᑦ ᑕᒪᒃᑯᐊ ᖃᓄᐃᑦᑐᒃᑰᖃᑦᑕᖅᓯᒪᔪᑦ, 

ᐃᓛᒃ ᐊᑯᓐᓂᖃᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᑭᓱ ᐱᔾᔪᑕᐅᕙᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
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Mr. Mansell: Mr. McLeod will take over, 

but can he repeat the question? Sorry, Mr. 

Chairman. 

 

Chairman: Mr. Sammurtok, can you repeat 

the question, please? 

 

Mr. Sammurtok (interpretation): Thank 

you, Mr. Chairman. (interpretation ends) The 

Auditor General’s report indicates in 

paragraph 33 that adult male inmates had 

inconsistent access to literacy and pre-trades 

tutoring. What accounts for these gaps? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Sammurtok. Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

With the programs that we’re offering, a lot 

of the programs are offered, especially the 

literacy or the tutoring, pre-trades programs 

are offered through Frontier College. What 

we find is that there are often inconsistencies 

with delivery, mostly just because of the 

availability of the programming in the 

different areas and the different facilities. In 

Iqaluit we have a lot stronger uptake in the 

programming just because it’s more 

accessible for our clients.  

 

Not all facilities have the same programming 

and some of this is by design because each 

facility kind of offers some unique type of 

programming as well, so we do try to 

encourage that as well, but with these types 

of programs, we have to rely on where it’s 

actually available and where there’s 

feasibility to provide it. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. McLeod. Mr. 

Sammurtok. 

 

Mr. Sammurtok: Thank you, Mr. Chairman. 

What specific actions has the department 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᑭᐅᔪᓐᓇᐸᓪᓚᐃᔭᕋᓗᐊᖓ, ᑭᓯᐊᓂ 

ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᖅᐹᑲ? ᒪᒥᐊᓇᖅ ᐃᒃᓯᕙᐅᑕ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᒻᒧᖅᑑᖅ 

ᐊᐱᕆᒃᑲᓐᓂᕆᑦ? 

 

 

ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐅᖃᕐᒪᑕ 

ᑎᑎᕋᖅᓯᒪᔪᓂ 33, ᐃᓐᓇᐃᑦ ᐊᖑᑎᑦ 

ᐊᑐᐃᓐᓇᖃᖅᐸᑉᐸᑦ ᑕᒪᒃᑯᓄᖓ ᑎᑎᕋᕈᓐᓇᓂᕐᒧᑦ 

ᐊᐅᓚᐅᑎᓕᕆᓂᕐᒧᓪᓗᖃᐃ ᐃᑲᔪᖅᑕᐅᕐᓂᒧᑦ 

ᓴᓇᒻᒪᒃᓴᕈᓐᓇᓂᕐᒧᑦ ᑭᓱᑦ ᐱᔾᔪᑕᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓴᒻᒧᖅᑐᖅ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᓕᕆᐊᖅᓯᕆᖁᑎᒋᔭᕗᑦ ᐊᑐᐃᓐᓇᐃᑎᕙᑦᑕᕗᑦ 

ᐱᓗᐊᖅᑐᒥᑦ ᑎᑎᕋᓕᒻᒪᒃᓴᒍᓐᓇᓂᕐᒧᑦ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᕈᓐᓇᓂᕐᒧᑦ ᓴᓇᔨᐅᓕᒻᒪᒃᓴᓂᕐᒥᒃ, 

ᓯᓚᑦᑐᖅᓴᕐᕕᑎᒍᑦ. ᖃᐅᔨᓯᒪᔭᕗᑦ 

ᐊᔾᔨᒌᑦᓴᐃᓇᖅᐸᖏᒻᒪᑕ ᐃᓕᓴᐅᑎᐅᔪᑦ, 

ᐊᑐᐃᓐᓇᐅᑦᓴᐃᓇᖅᐸᖏᒻᒥᒻᒪᑕ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 

ᐊᓄᓪᓚᑦᓰᕕᓐᓂ. ᐃᖃᓗᓐᓂ 

ᐅᓄᕐᓂᖅᓴᐅᕙᑦᑑᒐᓗᐊᑦ ᓴᙱᓂᖅᓴᐅᔪᒥᒃ 

ᐃᓚᐅᔪᓐᓇᖅᑐᑦ, ᐊᓯᔾᔨᑲᐅᑎᒋᔪᓐᓇᖅᑎᐊᕐᓗᑎᒃ 

ᑎᒍᔭᐅᓯᒪᔪᓂᒃ. 

 

 

 

ᑕᒪᕐᒥᐊᓗᒃ ᑎᒍᔭᐅᒻᒥᕖᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐱᓕᕆᐊᒃᓴᖃᑦᓴᐃᓐᓇᖏᒻᒪᑕ ᐊᓄᓪᓚᑦᓰᕖᑦ. 

ᐊᔾᔨᒌᖏᑦᑐᓂᓪᓗ ᐊᑐᐃᓐᓇᖃᓲᖑᒻᒥᒻᒪᑕ, 

ᐃᑲᔪᖅᑐᒐᓗᐊᖅᓱᑎᒍᑦ. ᑕᒪᒃᑯᐊᓕ ᐅᖃᐅᓯᔪᒧᑦ 

ᐱᓕᕆᐊᑦᓴᑦ, ᑐᓐᖓᓇᓂᖅᓴᐅᖃᑦᑕᕋᑦᑕ ᓇᒥ 

ᐊᑐᐃᓐᓇᐅᑲᐅᑎᒋᕙᒌᖕᓂᖏᑦ ᒪᓕᒃᓱᑎᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 

 

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᖅ, ᑭᓱᓪᓚᑦᑖᓂᒃ ᖃᓄᖅᑑᕈᑎᖃᖅᓯᒪᕕᓰ  

 

ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓕᑯᑉᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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taken to address this issue? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. McLeod, I’m 

assuming. Oh, Mr. Mansell, sorry. 

 

Mr. Mansell: Thank you, Mr. Chairman. As 

mentioned earlier, we have taken some 

significant steps to increase our facilities’ 

capacity for programming space, as well as 

beefing up our personnel in the programming 

and recreation areas. Those have been our 

focuses. As well, we have been working with 

Frontier College and with community 

stakeholders to increase our programming. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. I’ll go to the next 

name on my list. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Good morning, everyone.  

 

I would just like to go back to the auditors on 

the methodology of the work done here. 

Taking into account that the main focus was 

the follow-up to the 2015 report, it’s not 

clear to me whether employees and inmates 

were engaged in this audit process. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Brewster. Mr. 

Hayes, did you want to start out?  

 

Mr. Hayes: Thank you, Mr. Chairman. I 

think Mr. McKenzie might be best positioned 

to answer this question. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. 

In terms of the methodology, we did speak 

with, obviously, management from 

corrections and also staff that were 

responsible, for example, with respect to 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᖑᕙᓪᓚᐃᔪᖅ. ᐋᒡᒐᐃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ, 

ᒪᒥᐊᓇᖅ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᑉᑕ ᐅᐊᑦᑎᐊᖅ, 

ᐱᓇᓱᒻᒪᕆᖅᓯᒪᓕᖅᑐᒍᑦ 

ᐅᓄᖅᓯᕚᓪᓕᖅᑎᑕᐅᖁᓗᒋᑦ ᐱᓇᓱᒍᓐᓇᖅᑕᕗᑦ, 

ᐃᓂᑦᓴᖃᑦᓯᐊᕆᐊᖃᕐᓂᕗᓪᓗ 

ᐊᓄᓪᓚᑦᓰᕕᖁᑎᑉᑎᓐᓂᒃ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᓪᓗ ᐅᓄᖅᓯᒋᐊᖅᓯᒪᓪᓗᑎᒍ 

ᐃᖃᐃᓕᓴᓐᓂᕐᒨᓕᖓᔪᓂᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᕗᕌᓐᑎᐅ 

ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᕙᓪᓕᐊᑦᓱᑎᒍ 

ᐊᑦᑐᐊᖃᑕᐅᔪᓪᓗ ᓄᓇᓕᖕᓂ 

ᐅᓄᖅᓯᑎᑕᐅᑲᓐᓂᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᑦᓴᐅᕙᑦᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 

ᐅᓪᓛᒃᑯᑦ ᐃᓘᓐᓇᓯ.  

 

ᐅᑎᕐᕕᖃᕈᒪᑐᐃᓐᓇᖅᐳᖓ, ᑕᒪᖅᓯᒪᔪᓐᓂᐊᖅᑏᑦ 

ᐊᑐᖅᓯᒪᔭᖏᑦ, ᐱᓇᓱᔾᔪᓯᕆᓯᒪᔭᖏᑦ 

ᐱᓕᕆᐊᕆᓚᐅᖅᑕᒥᖕᓄᑦ. 

ᐃᓱᒪᒋᖃᓯᐅᑦᒐᓗᐊᖅᓱᒍᖏᓛᒃ, 

ᑕᐅᑐᑦᑕᓗᐊᓚᐅᕐᓂᖓ 2015-ᒥᑦ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᖅ 

ᖃᓄᐃᓕᐅᕈᑕᐅᓯᒪᒻᒪᖔᑦ. ᑐᑭᓯᓇᓪᓗᐊᖏᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓘᕝᕙ, ᑎᒍᔭᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐃᓚᐅᓯᒪᒻᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 

ᒥᔅᑕ ᕼᐊᐃᔅ ᑭᐅᖅᑳᕈᒪᕖᑦ? 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒪᑭᓐᓯᖅᑲᐃ ᑭᐅᑦᓯᐊᓂᖅᐹᖑᒍᓐᓇᕋᔭᖅᐳᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ. 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓕ ᖃᓄᖅ ᐱᓕᕆᐊᖑᓐᓂᕐᒪᖔᑕ 

ᐅᖃᐅᓯᕆᓗᒍ. ᐊᐅᓚᑦᑎᔾᔪᑎᓃᑦ ᐅᖃᐅᔾᔭᐅᔪᔪᒍᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓂ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ, 

ᑲᒪᔨᐅᔪᑦ ᐊᒻᒪ ᐱᓕᕆᐊᑦᑎᓐᓂ ᓲᕐᓗ 

ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ. 
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specific programs or services. We didn’t 

specifically speak to inmates. I think that if 

we had an opportunity to be there, it would 

have facilitated that, but we certainly looked 

at documentation that the department 

provided to us and spoke to staff at all 

facilities to get an understanding of the types 

of programs and services that they were 

providing and also challenges that they faced 

and initiatives that were being implemented 

to address some of the issues that we had 

raised. Thank you. 

 

Chairman: Thank you, Mr. McKenzie. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that response, Mr. McKenzie. 

I think I should have been a little bit clearer 

that it wasn’t clear to me whether or not 

employees who work directly with inmates 

were consulted, so it’s good to know that 

they were.  

 

In paragraph 48, this is to the auditors as 

well, you make mention of assessment 

services to adult inmates with complex needs 

in Iqaluit facilities. I’m wondering if you can 

just expand a little bit about what those 

complex needs are, specifically for those 

adult inmates. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. McKenzie might 

be best to start off with that. Mr. McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. 

How best to characterize it, I guess, would be 

to say that there are a range of mental health 

issues that inmates face and some of them 

include a range from anxiety but also 

depression. There are issues regarding, as we 

discussed yesterday, suicide thoughts or 

suicide self-harm and they could range to 

incidents that have occurred prior during a 

person’s life and some of the trauma, 

obviously, that they may have experienced. 

 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᐅᖃᖃᑎᖃᖅᑑᔮᔪᓐᖏᑦᑐᒍᑦ 

ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ. ᑭᓯᐊᓂᓕ ᕿᒥᕐᕈᐊᔪᔪᒍᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᐅᖃᐅᓯᖃᖅᑐᓂᒃ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓕᒫᓂᒃ ᓇᒥᓕᒫᖅ. 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᐃᓐᓇᖃᖅᑎᑕᐅᕙᒻᒪᖔᑕ 

ᑕᑯᓪᓗᑎᒍ, ᖃᓄᐃᑦᑐᓂᓪᓗ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑦᑕᕐᒪᖔᑕ. ᐊᑐᓕᖅᑎᒐᓱᐊᖅᑐᒋᑦ 

ᑕᒪᒃᑯᐊ ᓄᐃᑎᓚᐅᖅᓯᒪᔭᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 

ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᖓ ᒥᔅᑕ 

ᒪᑭᓐᓯ. ᓇᓗᓇᐃᑦᑎᐊᖅᑲᐅᖏᓇᒃᑯᖅᑲᐃ. 

ᑐᑭᓯᓇᑦᑎᐊᕋᑖᖏᒻᒪᓂᓛᒃ ᐃᖅᑲᓇᐃᔭᑏᑦ 

ᐃᖅᑲᓇᐃᔭᓪᓚᕆᑉᐸᑦᑐᐃᑦ ᐊᓄᓪᓚᔅᓯᐊᓂᒃ 

ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ. ᑕᐃᒪᐃᑉᐸᒻᒪᑕ ᐱᐅᔪᖅ 

ᐅᖃᐅᓯᕆᕋᑖᕋᕕᐅᒃ. 

 

ᑖᒃᑯᐊ ᑲᑎᓐᖓᐅᖅᑐᑦ ᓈᓴᐅᑎᓕᒃ 48 

ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᒥᓂᖏᓐᓂᒃ. 

ᐅᖃᐅᓯᖃᕋᕖᑦ ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᑐᓂ ᐃᓐᓇᕐᓂᒃ 

ᐱᔭᕆᐊᑐᔪᓂᒃ ᑲᒪᒋᔭᐅᔾᔪᑎᖃᕆᐊᓕᓐᓂᒃ ᐃᖃᓗᓐᓂ 

ᐊᓄᓪᓚᔅᓰᕕᓐᓂ. ᑖᓐᓇ 

ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᐅᒃ ᑲᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ? 

ᖃᓄᖅ ᐱᔭᕆᐊᑐᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᐸᒻᒪᖔᑕ 

ᐃᓐᓇᐃᑦ ᐊᓄᓪᓚᑦᑎᐊᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᑭᓐᓯᖃᐃ ᑭᐅᖅᑳᖅᑲᑦ ᐱᐅᔪᖅ. ᒥᔅᑕ ᒪᑭᓐᓯ. 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒫᒃ 

ᐅᓂᒃᑳᕆᑦᑎᐊᕆᕈᓐᓇᐸᓪᓚᐃᔭᕋ. 

ᐊᔾᔨᒌᖏᑦᑐᒡᒍᑎᐅᒻᒪᑕ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐊᔅᓱᕈᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᑎᒍᔭᐅᖅᑲᔪᓅᑦ. 

ᐃᓚᖃᕈᓐᓇᖅᑐᖅ ᐃᓱᒪᖃᓗᐊᕐᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓱᒪᒃᑯᑦ ᑲᑕᔅᓯᒪᓗᐊᕐᓂᕐᒥᒃ. ᑕᒪᒃᑯᐊ 

ᐃᑉᐸᔅᓴᕐᖏᓛᖅ ᐅᖃᐅᓯᕆᓚᐅᕋᑦᑎᒍ 

ᐃᒻᒥᓃᕈᒪᖃᑦᑕᕐᓂᖅ, ᐃᒻᒥᓃᖃᑦᑕᕋᓱᓐᓂᓪᓗ. 

ᒪᑯᓂᖓ ᐃᓚᖃᕈᓐᓇᕐᒥᔪᖅ, ᐃᓅᓯᕆᓯᒪᔭᖓᓂᒃ 

ᐃᓅᓯᖓᓂ ᓇᑦᓴᖅᓯᓴᔭᖏᓐᓂ ᑎᒍᔭᐅᓚᐅᕋᓂ.  

 

ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔮᓘᒍᓐᓇᖅᑐᐃᑦ ᐃᓱᒫᓘᓐᓇᖅᑐᐃᑦ 
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There is a wide range of issues that affect the 

individuals that are in facilities, and I guess 

that’s how I would characterize it is that 

some of these are trauma related and can 

range up to things like addictions and 

substance-related challenges that individuals 

face. Thank you. 

 

Chairman: Thank you, Mr. McKenzie. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. McKenzie 

for that response. To your knowledge, these 

complex needs that you mentioned, the 

trauma and different issues that you’re 

indicating, are these formally medically 

diagnosed complex needs that you’re 

referring to for part or the majority of the 

inmate population? Thank you, Mr. 

Chairman. 

 

Chairman: Mr. McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. 

I’m not aware if these would mean medically 

diagnosed. It does, however, touch on or 

relate to those initial steps in the case 

management model that the department has 

implemented, particularly with respect to the 

screening that takes place, either at their 

initial entry into the facility or the mental 

health screening that takes place. We do note 

some of the tools that are used by the 

department in that regard, but I don’t know if 

I could say that they are officially medically 

diagnosed. Thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Just going back to the screening tools that 

you just mentioned, in paragraph 47 in the 

report it indicates that the broader mental 

health screening is using…so I’ll quote. “At 

the other facilities, nurses did this broader 

mental health screening using a recognized 

ᐊᑦᑐᐃᔪᐃᑦ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ. ᑕᐃᒫᒃ 

ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑑᔮᖅᑕᕋ. ᐃᓚᖏᑦ 

ᖁᐊᖅᓵᖅᓯᒪᓚᐅᖅᓯᒪᓂᑯᒧᑦ ᐊᔾᔭᖅᓯᓲᓐᖑᒻᒪᑕ 

ᑎᒍᒥᐊᓲᓐᖑᒻᒪᑕ. ᐊᒻᒪ ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᑦ 

ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑎᒥᒧᑦ ᐴᖅᑲᒐᕐᓅᑦ. ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᕈᑎᖃᖃᑦᑕᓲᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 

ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᔩ 

ᑭᐅᒐᕕᓐᖓ. ᑕᐃᑲᓂᓖ, ᐃᕝᕕᑦ 

ᖃᐅᔨᒪᓂᖓᒍᓪᓕᑭᐊᖅ ᑕᒪᒃᑯᐊ ᐱᔭᕆᐊᑐᔪᐃᑦ 

ᐃᑲᔪᖅᑕᐅᔾᔪᑕᐅᔭᕆᐊᓖᓂᓛᒃ ᐱᔭᕆᐊᑐᔪᓄᑦ, 

ᖁᐊᖅᓵᖅᓯᒪᔪᖃᓚᐅᖅᓯᒪᑎᓪᓗᒍᓘᓐᓃᑦ 

ᐋᓐᓂᓇᖅᑐᒧᑦ. ᓘᑦᑖᓅᑦ ᓇᓗᓇᐃᖅᑕᐅᓲᓐᖑᕚᑦ, 

ᐋᓐᓂᐊᓯᐅᖅᑎᓄᓘᓐᓃᑦ? ᐃᓱᒪᔨᓪᓚᕆᖕᓄᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓲᖑᕙᑦ ᖃᓄᖅ ᐱᔭᕆᐊᑐᔪᓂᒃ, 

ᐱᔭᕆᐊᑐᔪᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ 

ᐊᓄᓪᓚᔅᓯᐊᓕᒫᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᑭᓐᓯ. 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 

ᐃᓱᒪᓕᕆᔨᓪᓚᕆᖕᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᕙᒻᒪᖔᑕ, 

ᓘᑦᑖᓄᓪᓘᓐᓃᑦ. ᑕᐃᒪ 

ᑲᒪᒋᔭᐅᓐᖏᐊᖓᓕᕋᑖᖅᑎᓪᓗᒋᑦ ᒪᓕᓲᖑᒻᒪᑕ 

ᐋᖅᑭᑦᑕᐅᓯᒪᔪᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᖃᐅᔨᓴᖅᑕᐅᖅᑳᓲᓐᖑᒻᒪᑕ ᖃᓄᐃᑦᑑᔮᕐᒪᖔᑕ 

ᐃᓯᕋᑖᖅᑎᓪᓗᒋᑦ ᑎᒍᔭᐅᖅᑲᕕᒻᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓱᒪᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ.  

ᖃᐅᔨᒪᔪᒍᑦ ᐃᓚᖏᓐᓂᑦ ᐊᑐᖅᑕᐅᓲᓂᒃ, ᑭᓯᐊᓂ 

ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᐃᓱᒪᓕᕆᔨᓄᑦ 

ᓇᓗᓇᐃᖅᑕᐅᕙᒻᒪᖔᑕ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᖃᕐᓗᑖ, ᖃᐅᔨᓴᕈᑎᐅᖃᑦᑕᖅᑐᓂᒃ 

ᓈᓴᐅᑎᓕᒻᒥ 47-ᒥ ᑲᑎᓐᖓᐅᖅᑐᓂ ᐅᓂᒃᑳᓂᒃ 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᐃᓚᖏᒡᒎᖅ ᓴᓂᒧᑐᓂᖅᓴᐃᑦ 

ᐃᓱᒪᖓᓂ... ᖃᐅᔨᓴᖅᑳᕐᓃᑦ. ᐅᖃᓕᒫᕐᓗᒋᑦ,  

“ᐊᓯᖏᑦ ᐱᓕᕆᔾᔪᑏᑦ, ᐋᓐᓂᐊᓯᐅᖅᑏᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐊᑐᖅᑕᐅᓲᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᒃ ᐊᑐᖅᑐᑎᒃ.” 
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screening tool.” However, the other tool 

mentioned prior to that and this tool, neither 

of these tools has been tailored to Inuit 

inmates.  

 

I suppose my question would be: if we’re not 

using appropriate tools for any task, what’s 

the efficacy of the findings when using a 

substandard tool? By no means am I saying 

that the tools are substandard; that was just 

the thought that came to me just now. I’m 

sorry about that. Thank you, Mr. Chairman. 

 

Chairman: Mr. McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. I 

think that maybe the way I would approach it 

is the tool is recognized but the 

implementation of it would benefit in terms 

of the efficacy, in terms of training and 

supports to the individuals who are applying 

the tool, but also considering some of the 

Inuit values and the Inuit realities in terms of, 

for example, trauma that could make it more 

effective, I guess, and relevant to the 

situation of the individuals. I hope that 

answers your question. Thank you. 

 

Chairman: Thank you. Mr. Hayes, you 

wanted to supplement.  

 

Mr. Hayes: Yes. Thank you very much, Mr. 

Chairman. To work with that answer, I 

would also say that obviously, tools that are 

being used can sometimes be drawn from 

other accredited bodies and that sort of thing, 

but what really is important as well is the 

training and the understanding that the 

people who are applying the tools have.  

 

What we found was that the nurses were not 

given a manual or training on the screening 

tool, which would have helped them to 

identify inmates’ mental health challenges. 

This is obviously not a perfect science, but 

without training and without the support of 

ᑭᓯᐊᓂ, ᓯᕗᓂᐊᒍᑦ ᐅᖃᐅᓯᐅᓯᒪᒋᓪᓗᑎᒃ ᑖᒃᑯᐊ 

ᑐᕌᖓᓕᖅᑎᑕᐅᓯᒪᓐᖏᒻᒪᑕᒎᖅ ᐃᓄᓐᓄᑦ 

ᑎᒍᔭᐅᖅᑲᔪᓄᑦ.  

 

ᐊᐱᖅᑯᑎᒋᒐᔭᖅᑕᕋᓕᖃᐃ ᐊᑐᖃᑦᑕᓐᖏᒃᑯᑦᑕ 

ᓈᒻᒪᑦᑐᓂᒃ ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ ᑭᓱᑐᐃᓐᓇᕐᒧ, 

ᖃᓄᕐᓕ ᑕᐃᒪ ᐅᑉᐱᓇᖃᑦᑕᖅᑲᑦ ᖃᐅᔨᔭᐅᔪᐃᑦ 

ᖃᐅᔨᓴᖅᑕᐅᒍᑎᖃᓚᐅᖅᑎᓪᓗᒋᑦ ᓈᒻᒪᑎᐊᓐᖏᑦᑐᒥᒃ 

ᖃᐅᔨᓴᕈᑎᒥᒃ ᐊᑐᖅᑐᑎᒃ? ᑖᒃᑯᐊ 

ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑕᕋ ᑕᐃᒫᒃ 

ᑎᑎᕋᖅᓯᒪᓐᖏᑦᑑᒐᓗᐊᖅ ᑖᒃᑯᐊ ᖃᐅᔨᓴᕈᑎᖓ 

ᐊᑦᑎᓗᐊᕐᓂᖃᖅᑕᒃᑲ ᐅᕙᖓᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᑭᓐᓯ.  

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒫᖄ 

ᐱᓕᕆᐊᕆᒐᔭᖅᑕᕋ ᐅᖃᐅᓯᕆᒐᔭᖅᑕᕋ, ᑖᒃᑯᐊ 

ᐃᓕᓴᕆᔭᐅᓯᒪᓗᑎᒃ ᐱᓕᕆᔾᔪᑏᑦ ᐊᒻᒪ 

ᐊᑐᓕᖅᑎᑕᐅᓂᒥᓂᖓ ᐊᑐᓕᖅᑎᑕᐅᒐᓱᒃᑲᔭᕐᓗᓂ 

ᐊᑑᑎᖃᖅᑎᑕᐅᒐᓱᓪᓗᓂ. ᐱᓕᒻᒪᔅᓴᐃᓂᖅ 

ᐃᓱᒪᒋᓪᓗᒍ ᐃᑲᔪᖅᓰᓂᖅ ᑕᐃᒃᑯᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑐᕋᔭᖅᑐᓂᒃ ᐃᓚᖏᓪᓗᑦᑕᐅᖅ 

ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑦ ᐃᓄᐃᓪᓗ ᐊᑐᓪᓚᕆᑉᐸᑕᖏᑦ 

ᐃᓅᓯᕐᒥᒃ ᒪᑯᐊ ᖁᐊᖅᓵᖅᓯᒪᓃᓪᓘᓐᓂᑦ. 

ᐊᑑᑎᖃᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᕋᔭᖅᑐᖃᐃ ᑕᐃᒪᐃᑦᑐᓄᑦ 

ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᒐᓱᑦᑐᓄᑦ. 

ᑭᐅᑦᑎᐊᕋᓗᐊᖅᑲᒋᖅᑲᐃ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ 

ᐃᓚᒋᐊᕈᒪᕕᐅᒃ?  

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᖓᐃᓛᒃ ᐃᓚᒋᐊᕐᓗᒍ. 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ ᐃᓛᓐᓂᒃᑯᑦ ᐱᔭᐅᓯᒪᓲᖑᒻᒪᑕ 

ᐊᓯᖏᓐᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᑎᒥᐅᔪᓂᒃ. 

ᐱᒻᒪᕆᐅᒻᒥᔪᑦᑕᐅᖅ ᐱᓕᒻᒪᓴᖅᑕᐅᓂᖏᑦ 

ᑐᑭᓯᔭᐅᓂᖏᓪᓗ ᑕᐃᒃᑯᓄᖓ ᐊᑐᕋᔭᖅᑐᓄᑦ 

ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ.  

 

ᖃᐅᔨᓚᐅᖅᑐᒍᓪᓕ ᐋᓐᓂᐊᓯᐅᖅᑏᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖅᑳᖅᓯᒪᓐᖏᑉᐸᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᖃᐅᔨᓴᕈᑎᓂᒃ ᐃᓕᓴᑎᑕᐅᓯᒪᓐᓂᖅᑲᑕᓘᓐᓃᑦ, 

ᐃᓕᓴᖅᓯᔾᔪᑎᒋᔪᓐᓇᕋᔭᕋᓗᐊᕐᖓᒋᑦ ᖃᓄᖅ 

ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᑎᒍᔭᐅᖅᑲᔪᑦ. ᑕᒪᒃᑯᐊ  

ᐊᔪᕆᖅᓱᐃᔾᔨᔾᔪᑏᑦ  

 

ᐅᖃᓕᒫᒐᐃᑦ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦᑕᐅᖅ 
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manuals and experience, there is a chance 

that things could go wrong. We would 

encourage, again, once the recommendations 

are implemented, a focus on training for 

staff. Thank you, Mr. Chairman. 

 

Chairman: Thank you, gentlemen. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for those responses. I’ll ask the 

representatives from Justice about these 

screening tools. How are they developed? Do 

they use Inuit societal values in the 

development and, if not, why not? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. Mr. 

McLeod can elaborate, but specifically with 

respect to diagnoses of medical conditions, 

we draw from medical documentation 

examples from the Department of Health. It 

can be difficult to tailor those types of forms 

to tailor them very much. I think what the 

auditor’s staff said is correct that perhaps it’s 

not a tailoring of the documentation or the 

forms, but ensuring that the staff have 

cultural competency and an understanding of 

the environment in which they’re working. 

Thank you, Mr. Chairman. 

 

Mr. McLeod has something else to say. 

 

Chairman: Thank you. Go ahead, Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman, 

and to the Member for the question. Yes, as 

Mr. Mansell has stated, a lot of the forms for 

the actual diagnoses of clients are medical 

forms from the Department of Health. 

 

Where we’re talking about the screening 

tools that our nurses use initially on intake, 

ᐊᓯᐊᒎᖅᑐᖃᕈᓐᓇᒥᒻᒪᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᑲᔪᖏᖅᓴᐃᒐᔭᖅᑐᒍᑦ ᐊᑐᓕᖁᔭᓕᐊᕗᑦ 

ᐊᑐᓕᖅᑎᑕᐅᑉᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᓕᒻᒪᓴᖅᑕᐅᓂᖏᑦ ᓵᖓᔭᐅᓪᓚᕆᒋᐊᖃᕋᔭᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᖑᑎᐅᔫᒃ. 

ᒥᔅ ᐳᕉᔅᑐ.  
 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᖃᑦᑕᕋᕕᑦ. ᐊᐱᕆᓕᕐᓚᒍᐊᐃᑦ 

ᑭᒡᒐᖅᑐᐃᔨᐅᔪᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ. ᑕᒪᒃᑯᐊ 

ᖃᐅᔨᓴᕈᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᖃᓄᐃᑦᑑᔮᕐᒪᖔᑕ 

ᑎᒍᔭᐅᖅᑲᔪᐃᑦ, ᖃᓄᖅ ᓴᓇᔭᐅᖃᑦᑕᖅᑲᑦ? 

ᐊᑐᖃᑦᑕᖅᑳᑦ ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᓐᓂᕐᒧᑦ 

ᐅᑉᐱᕆᔭᖏᓐᓂᒃ? ᐋᒡᒐᐅᑉᐸᑦ ᓱᒻᒪᑦ 

ᑕᐃᒪᐃᑉᐸᓐᖏᓚᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ ᐃᓚᒋᐊᕈᓐᓇᖅᑕᕋᓗᐊᖓ. ᑕᒪᒃᑯᐊ 

ᖃᐅᔨᓴᒍᓐᓃᑦ ᖃᓄᖅ ᐋᓐᓂᐊᖃᕐᒪᖔᖅ ᐃᓱᒪᒃᑯᑦ 

ᐱᖃᑦᑕᖅᑐᒍᑦ ᓘᑦᑖᓄᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᒥᓂᕐᒥᒃ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂ. 

ᐱᔭᕆᐊᑐᒍᓐᓇᕐᒥᔪᖅᑕᐅᖅ ᐋᖅᑭᑦᑎᕋᓱᒋᐊᖏᑕ 

ᑕᑕᑎᕆᐊᓖᑦ ᑕᐃᒃᑯᐊ ᑲᒪᒋᑦᑎᐊᕋᓱᒋᐊᖏᑕ 

ᑐᕌᖓᑎᑕᐅᓗᑎᒃ ᐃᓛᒃᑰᖓᔪᓄᑦ. ᑖᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐅᖃᐅᓯᖏᑦ ᓱᓕᔪᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᖃᕐᖓᓂᓛᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᑭᓯᓯᒪᑦᑎᐊᕐᓂᖏᓐᓂᒃ 

ᑐᑭᓯᓯᒪᑦᑎᐊᖏᓐᓂᖏᓐᓂᓘᓐᓃᑦ ᐃᓕᖅᑯᓯᐅᔪᓂᒃ 

ᑕᒫᓂ ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᐃᓚᒃᑲᓐᓂᕈᓐᓇᐸᓪᓚᐃᔭᖓ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑏ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ ᑕᐃᒫᒃ. 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᕋᑖᕐᖓᑦ, ᑕᒪᒃᑯᐊ 

ᑕᑕᑎᕆᐊᓕᕈᓘᔭᐃᑦ ᖃᐅᔨᓴᖅᑐᖃᖅᑎᓪᓗᒍᐃᓛᒃ 

ᖃᓄᐃᔾᔪᑎᖃᖅᑐᓂᒃ ᐋᓐᓂᐊᕕᒻᒦᖔᓲᖑᔪᐃᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂ.  

 

ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕᓕ ᖃᐅᔨᓴᕈᑎᓂᒃ 

ᐋᓐᓂᐊᓯᐅᖅᑎᓄᑦ ᐊᑐᖅᑕᐅᓲᓂᒃ 

ᐃᓯᖅᑐᖃᓕᕋᐃᒻᒪᑦ, ᓲᕐᓗ ᒪᒥᐊᑉᐳᖓᓗ ᖃᓪᓗᓈᑐᑦ 
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for instance, and I’m sorry for the acronym, 

but it’s the JSAT form and I don’t know the 

exact breakdown or meaning of what the 

JSAT means, but it’s a screening tool that’s 

used to assess a client when they’re coming 

in, their past history, contact with 

corrections, suicide risks, mental health, 

addictions, and different types of things that 

they’re looking at, as well as our ORAMs are 

developed more within Justice and within 

Corrections. We have done some work on the 

ORAMs and trying to work to better that 

form to make it a little bit more relevant to 

our clients.  

 

The other piece is with our nurses that in the 

past it has been very difficult in the way that 

those positions have been managed. We’ve 

had medical professionals working in 

corrections that are reporting to a deputy 

warden that doesn’t have a medical 

background. The oversight and supervision 

of that position really lacks. In our business 

case, we have submitted for a health care 

manager position that will oversee all of our 

medical positions or mental health positions 

and our counsellor positions to be able to 

provide the level of oversight that’s required 

and to give them access to training and 

development ongoing.  

 

We have worked with Health to try to and 

Health has been very supportive of offering 

us opportunities for training when available, 

but it’s more of standards of practice in the 

medical field and not so much specific to our 

forms. It is an area that we are working on. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for those responses. Do your 

nurse employees have access to the 

MEDITECH system? Thank you, Mr. 

Chairman.  

ᓇᐃᓈᖅᑎᓐᓂᑲᕋᒃᑯ, ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᓲᖑᔪᑦ  

ᑕᐃᒃᑯᐊ JSAT-ᒥ ᑕᑕᑎᕆᐊᖃᖅᑐᖁᑎᖏᑦ 

ᐊᑎᖃᖅᑐᐃᑦ ᑕᑕᑎᕆᐊᓖᑦ ᐊᑐᖅᑕᐅᓲᖑᒻᒪᑕ. 

ᑖᓐᓇ ᔭᐃᓵᑦ ᑐᑭᖃᖅᑐᖅ ᓇᐃᓈᖅᓯᒪᓪᓗᒍ ᐅᖃᕋᒃᑯ 

ᖃᐅᔨᓴᕈᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᖃᓄᖅ 

ᓯᕗᓂᖃᖅᓯᒪᒻᒪᖔᖅ ᖃᓄᕐᓗ ᐃᓱᒪᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖃᑦᑕᖅᓯᒪᒻᒪᖔᖅ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᕐᓗ. ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᑎᖅᑕᐅᓲᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓄᓪᓗ. ORAMS 

ᐱᓕᕆᐊᕆᓯᒪᒻᒥᔭᕋᓗᐊᕗᑦᑕᐅᖅ ᑕᑕᑎᕆᐊᓖᑦ 

ᑕᒪᒃᑯᐊ ᐱᔭᕆᐊᑭᓪᓕᑎᒐᓱᐊᖅᑐᑎᒍ. 

ᐊᑑᑎᖃᕐᔫᒥᒐᓱᐊᖅᑐᑎᒍ ᐃᑲᔪᖅᑕᑎᓐᓄᑦ.  

 

 

 

 

ᐊᓯᐊᑦᑕᐅᖅ, ᐊᒻᒪᑦᑕᐅᖅ ᐋᓐᓂᐊᓯᐅᖅᑎᑎᓐᓂᒃ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᕈᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᐊᐅᓚᑦᑎᒐᓱᑦᑎᓪᓗᒋᑦ 

ᐋᓐᓂᐊᕕᒻᒥᐅᑕᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ. 

ᐋᓐᓂᐊᓯᐅᖅᑎᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑎᒍᔭᐅᕕᒻᒦᑦᑐᓂᒃ 

ᑭᐅᖃᑦᑕᕆᐊᖃᖅᑐᑎᒃ ᑲᒪᔨᒋᔭᕐᒥᓄᑦ 

ᐋᓐᓂᐊᓯᐅᖅᑎᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᖏᑦᑐᓂᒃ. 

ᑖᓐᓇ ᓇᐅᑦᑎᑐᖅᑕᐅᓪᓗᐊᖃᑦᑕᖅᓯᒪᓐᖏᓪᓚᕆᒻᒪᑦ 

ᐋᓐᓂᐊᓯᐅᖅᑎᓕᕆᓂᖅ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ. 

ᐊᖏᔪᖅᑳᖃᕋᔭᖅᑐᐃᑦ ᑲᒪᔨᐅᒐᔭᖅᑐᓂᒃ 

ᓇᐅᑦᑎᑐᖅᑎᐅᒐᔭᖅᑐᓂᒃ ᑕᒪᒃᑯᓄᖓᓕᒫᖅ 

ᑲᒪᒋᔭᐅᔭᕆᐊᓕᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᓇᒧᓐᖓᖃᑦᑕᖅᑎᑕᐅᓂᖏᓐᓄᑦ.  

 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᓰᕕᐅᑎᖃᑦᑕᖅᓯᒪᔪᑦ 

ᑕᒪᒃᑯᓂᖓ ᐱᓕᒻᒪᓴᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᑭᓯᐊᓂᓕ 

ᐊᐅᓚᑦᑎᔾᔪᓯᕐᒥᖔᖅ ᐱᔾᔪᑎᖃᖅᑐᖅ 

ᐋᓐᓂᐊᕕᓕᕆᓂᕐᒥᒃ ᐅᕙᑦᑎᓐᓄᑦ 

ᑐᕌᖓᓪᓚᕆᓐᖏᑦᑐᓂᒃ ᑭᓯᐊᓂ 

ᐱᓕᕆᐊᕆᒻᒥᔭᕋᓗᐊᕗᑦ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᖃᑦᑕᕋᕕᑦ. ᐋᓐᓂᐊᓯᐅᖅᑎᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᔅᓯᐅᑎᓂᒃ MEDITECH−ᒥᒃ 

ᑕᑯᔪᓐᓇᕐᓂᖃᕆᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

Corrections has been working actively with 

Health. We have meetings set. Again, we 

have been working for the past year and a 

half, almost two years now, on MEDITECH. 

There have been some barriers in trying to 

get MEDITECH for our nurses. I think that 

we have been able to address most of those 

barriers. I think that both sides, both Health 

and Justice, are very close to being able to 

make that available for our nurses in the 

facilities. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

I’m just going to turn my attention back to 

the issue of segregation. This is to the 

auditors. In your report, you indicate in 

paragraph 55 that “spending time in 

segregation can jeopardize an inmate’s 

mental and physical health. Having proper 

procedures, training, management, and 

oversight are important to ensure that 

segregation placements are justified and that 

inmates are managed safely and remain in 

segregation for the shortest time possible.” 

Your office also audits the federal 

Correctional Services of Canada and the 

Yukon and NWT. What lessons can be 

learned from the experiences of these other 

jurisdictions when it comes to segregating 

inmates? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Brewster. Mr. 

Hayes, did you want to start off on that one?  

 

Mr. Hayes: Yes. Thank you, Mr. Chairman. 

I would say that to start off with, segregation 

can be difficult for any person, particularly 

when you spend a significant amount of time 

in segregation. We were pleased to see that 

the amount of time that people spent in 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ. ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂ 

ᐱᓕᕆᖃᑎᖃᓪᓚᕆᔅᓯᒪᔪᐃᑦ 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᑐᑎᒃ ᐊᕐᕌᒎᓐᓂᒃ 

ᒪᕐᕈᐸᓘᓕᖅᑑᓐᓂᒃ ᑕᐃᒃᑯᐊ Meditech 

ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᔅᓯᐅᑎᓕᕆᔾᔪᑏᑦ. ᑕᒪᒃᑯᐊ 

ᐊᐳᖅᑕᕈᑎᖏᑦ 

ᐲᔭᖅᑕᐃᓐᓇᕆᐸᓗᔅᓯᒪᕙᓪᓚᐃᓕᖅᑕᕗᑦ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ 

ᑲᓱᖅᓰᑦᑎᐊᕈᓐᓇᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᓂᖓ 

ᐊᑐᐃᓐᓇᕈᐃᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕆᐊᕐᕕᖃᕈᒪᕋᑖᕋᒪ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᖅᑐᓂᒃ. 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖓᓂ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᑲᑎᓐᖓᐅᖅᑐᓂᒃ 55-ᒥ 

ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᓂᖅ ᐃᓱᒪᖓᒍᑦ ᐃᓱᒪᒃᑯᑦ 

ᑎᒥᒃᑯᓪᓗ ᐋᓐᓂᖅᓯᒍᓐᓇᕐᖓᑕ ᑕᒪᒃᑯᐊᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑦᑎᐊᖃᑦᑕᕆᐊᖃᖅᑐᑎᒃ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᑲᒪᔨᐅᔪᐃᑦ 

ᐊᐅᓚᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ 

ᕿᓚᒻᒥᐅᔫᒥᔪᕐᓗ ᕿᓚᒥᐅᓂᖅᐹᖑᔪᕐᓗ 

ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ. 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᓯᒪᒻᒥᒐᔅᓯᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᖏᓐᓂᒃ ᔫᑳᓐ-ᒥᓗ ᓄᓇᑦᓯᐊᕐᒥᓗ, 

ᖃᓄᖅ ᐃᓕᕝᕕᒋᒍᓐᓇᖅᑲᕗᑦ ᐊᓯᕗᑦ 

ᒐᕙᒪᖃᕐᕕᐅᔪᐃᑦ 

ᑕᐃᒪᐃᑦᑐᓕᕆᓂᕆᖃᑦᑕᖅᑕᖏᓂᓪᓕ ᐱᓪᓗᒋᑦ 

ᑕᒪᒃᑯᐊ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᓄᓪᓚᔅᓯᐊᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 

ᒥᔅᑕ ᕼᐊᐃᔅ ᐱᒋᐊᕈᑎᒋᔪᒪᕕᐅᒃ?  

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᒋᐊᕈᑎᒋᓗᒍ, ᐃᓄᑑᑎᑦᑎᓂᖅ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ 

ᐃᓄᑑᑎᑕᐅᔪᖅ ᐱᓗᐊᖅᑐᒥᒃ ᐱᔭᕐᓂᖏᑦᑑᖃᑦᑕᕐᒪᑕ 

ᐊᑯᓂᐊᓗᓪᓗ ᐃᓄᑑᔪᒃᑯᕕᒻᒦᑎᓪᓗᒋᑦ ᒪᑯᓄᖓ 

ᐊᑲᐅᖃᑦᑕᓐᖏᒻᒪᑦ. ᖁᕕᐊᑦᑐᒍᓪᓕ ᐊᒻᒪᓗ ᑭᓯᐊᓂ 

ᑕᐃᒪᓐᖓᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑎᓪᓗᖓ 2015-

ᒥ ᐃᓄᑑᑎᑕᐅᓂᖏᑦ ᕿᓚᒻᒥᐅᓂᖅᓴᖅ 
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segregation had been significantly reduced 

since our audit in 2015.  

 

Other jurisdictions have also been reviewing 

and revising their practices in this area, and I 

think that if we are picking up lessons 

learned, it would all come back to the 

training, having proper procedures and 

accountabilities to make sure that segregation 

is monitored and appropriately documented, 

that the procedures are followed, for 

example, after a day in segregation, 

reviewing the segregation again to assess 

whether it should be continued and of course, 

making sure that that information is captured 

in a way that others can use it in the 

department.  

 

Good data management, we will always 

come back to that because of the importance 

of data management for decision-making. It 

is critical and along the same lines, seeing 

trends for the use of segregation can be 

gleaned if there is good data management 

and good information in the system. I think 

that there is a definite opportunity for the 

department to improve its processes or its 

procedures by documenting them. The 

approach that it has taken to segregation has 

changed, but with documentation, it can be 

improved. 

 

I might ask if Mr. McKenzie has anything to 

add to that. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Hayes. Mr. 

McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. I 

guess what I can maybe add to Mr. Hayes’s 

response would be the question of oversight 

is important and that is something that we 

have highlighted. We have looked at 

segregation in at least of one of the other 

territories and at the federal level, and that 

question of oversight to ensure that, again, as 

ᐃᓄᑑᑎᑕᐅᖃᑦᑕᓕᖅᑐᑦ ᐊᐃᒪᙵᓂᑦ.  

 

 

ᐊᓯᕗᑦᑕᐅᖅ ᑲᐅᔨᓴᑲᑦᑕᖅᓯᒪᓕᖅᑐᑦ 

ᐋᖅᑭᑦᑎᕆᓪᓗᑎᓪᓗ ᐊᓱᐃᓛᒃ, ᑕᐃᒪᓐᓇ 

ᐃᓕᓐᓂᐊᕈᑎᒋᓯᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᑕᑯᓐᓇᕈᑦᑎᒃᑯᑦ. 

ᐃᓕᓐᓂᐊᑎᑎᔅᓯᒪᓕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᓵᑕᔅᓴᐃᑦ 

ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᖅᑕᐅᓪᓗᑎᒃ. ᑕᐃᒃᑯᐊᓗ 

ᐃᓄᑑᑎᑕᐅᔪᑦ ᓇᐅᑦᑎᓱᖅᑕᐅᑦᑎᐊᕐᓗᑎᒃ ᒪᓕᒐᓪᓗ 

ᒪᓕᑦᑕᐅᓗᑎᒃ ᓲᕐᓗᖃᐃ ᐅᓪᓗᓕᒫᖅ 

ᐃᓄᑑᔪᒃᑯᕕᒻᒦᑎᓪᓗᒍ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᒍᑦ 

ᐃᓄᑑᑎᑕᐅᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ.  

ᑕᒪᒃᑯᐊᓕ ᑐᓴᐅᒪᔾᔪᑎᓕᒫᑦ 

ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᖅᑕᕗᑦ ᐊᓯᖏᓐᓄᑦᑕᐅᖅ 

ᓲᖃᐃᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦᑎᑎᕋᖅᑕᑦ 

ᑐᑭᓯᔭᕐᓂᖅᑎᓪᓗᒋᑦ ᐊᓯᑦᑎᓐᓄᑦ ᐱᓕᕆᕝᕕᓄᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ.  

 

 

ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᑎᒍᑦ ᓄᐊᑕᐅᑦᑎᐊᖅᓯᒪᔪᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᐅᑎᕐᕕᒌᓐᓇᐅᔭᕋᑦᑎᒃᑯ 

ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 

ᐊᑐᖅᑐᓪᓚᕆᐅᓪᓗᑎᒃ. ᑖᒃᑯᐊᖑᑎᓪᓗᒍ 

ᐃᓄᑑᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᖅᐸᑦ 

ᐊᑲᐅᔪᖅ ᐊᑐᖅᑕᐅᑲᓐᓂᕈᓐᓇᕐᓂᖏᑦ ᐱᓪᓗᒋᑦ. 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒋᐊᖅᑎᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ 

ᒪᓕᒐᕐᒥᓂᒃ ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ. 

ᖃᓄᐃᑦᑐᓂᒃ ᐱᕙᓪᓕᐊᔾᔪᓯᕐᓂᒃ ᐊᑐᕐᓗᑎᒃ 

ᐃᓄᑑᔪᒃᑯᕕᒻᒧᐊᖅᑕᐅᓚᐅᕐᒪᖔᖓ ᐊᓯᔾᔨᕈᓐᓇᖅᑐᑦ 

ᑎᑎᖅᑐᖅᑕᐅᓯᒪᓂᒃᑯᑦ ᐱᐅᓯᕚᓪᓕᕈᓐᓇᖅᑐᑦ.  

 

 

ᐊᒻᒪᓗ ᒥᔅᑕ ᒪᑭᓐᓯᖃᐃ ᐃᓕᓯᔪᒪᑉᐸᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ.  

 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 

ᐃᒪᓐᓇ ᐃᓚᓯᔪᓐᓇᖅᑐᖓ ᐃᓕᓯᒍᓐᓇᖅᑐᖓ. 

ᑕᒪᓐᓇ ᓇᐅᑦᑎᓱᕐᓂᖅ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᔪᖅ 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᒃᑯ 

ᐃᓄᑑᔪᒃᑯᕕᒻᒦᑎᑦᑎᓂᖅ ᕿᒥᕐᕈᓇᒃᓯᒪᔭᕗᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᐊᓄᓪᓚᔅᓰᕕᖏᑦ ᖃᓄᖅ 

ᐱᐅᓯᖃᕐᒪᖔᖅ ᐊᒻᒪᓗ ᒐᕙᒪᖃᕐᕖᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᒐᕙᒪᑐᖃᒃᑯᕕᓐᓄᓪᓗ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᔾᔪᓯᒪᖃᕐᒪᖔᖅ ᑐᑭᓯᓇᓱᒃᓯᒪᔭᕗᑦ ᖃᓄᕐᓗ 
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we say in the report, that the placements are 

justified and that management is overseeing 

that process is an important factor, if you 

will, that needs to be in place.  

 

Also, I know that in the report, and there was 

a discussion or a question earlier about an 

oversight position, and I would refer to the 

department’s response as well that although 

that position hasn’t been filled, as we had 

noted, there is an expectation that the 

corrections investigation officer would play 

that role. I think that that’s, looking forward, 

an important factor to have in place. 

 

Maybe lastly, lessons learned or maybe just 

very briefly, two other comments, one is, as 

Mr. Hayes has mentioned, other jurisdictions 

have been obviously looking at this issue and 

adjusting their policies and procedures. I 

think, as the deputy mentioned, Nunavut 

Corrections has made changes in that regard, 

going away from and no longer using 

disciplinary segregation. I think that that’s 

one of lessons learned is the recognition of 

the significant impacts that it can have on an 

individual.  

 

Lastly, and it touches on the earlier question 

about will the department be able to 

implement the recommendations, I had 

mentioned that we were encouraged, but I 

think at the same time there is work to be 

done in this area, so we’re encouraged. It is 

not to say that it’s going to be easy, but there 

are policies and procedures, as we note in the 

report, that need to be finalized and put in 

place to guide and essentially set out the 

expectations for both staff and management 

with respect to segregation. Thank you. 

 

Chairman: Thank you, gentlemen. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that response. This is a 

ᐊᐅᓚᑕᐅᖃᑦᑕᕐᒪᖔᖅ. ᐅᖃᖅᓯᒪᔪᒍᑦ ᐅᓂᒃᑳᒥ 

ᐋᖅᑭᓱᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ ᐊᐃᓚᑦᑎᔩᓪᓗ ᑲᒪᓪᓗᑎᒃ 

ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᔪᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐃᓕᓯᒪᔭᕆᐊᖃᖅᖢᓂ.  

 

 

ᖃᐅᔨᒪᓪᓗᖓᑦᑕᐅᖅ ᐅᓂᒃᑳᓂ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ 

ᐊᐱᖅᑯᑎᖃᖅᑐᖃᖅᑲᐅᒻᒪᑦ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ 

ᓇᐅᑦᑎᓱᖅᑎᑕᖃᕐᒪᖔᖓ. ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ 

ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᓱᓕ ᑭᓯᐊᓂᓕ ᓂᕆᐅᑦᑐᒍᑦ 

ᖃᐅᔨᓴᖅᑎ ᑕᐃᓐᓇ ᐃᓕᓯᒪᖁᓪᓗᒍ. ᓂᕆᐅᒋᔭᕗᑦ 

ᑖᓐᓇ ᐃᓐᓄᑦᑕᐅᓛᕐᓂᐊᕐᓂᖓᓂᒃ 

ᐃᑲᔫᑎᓪᓚᕆᐅᒍᓐᓇᕐᓂᐊᕐᒪᑦ. ᓂᕆᐅᓇᑦᑎᐊᖅᑐᖅ 

ᐱᕐᔪᐊᖑᓂᖓᓗ ᐃᓕᓯᒪᑦᑎᐊᖅᑐᓂ. 

 

 

ᐃᒻᒪᖄᓗ ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ ᓇᐃᓈᕐᓗᒍᓘᓐᓃᑦ 

ᐃᓕᑉᐹᓕᐅᑎᒋᓯᒪᔭᑦᑕ ᐃᓚᖓ ᒪᕐᕉᖅᑲᐃ ᒥᔅᑕ 

ᕼᐊᐃᔅ ᐅᖃᖅᑲᐅᒻᒪᑦ ᒐᕙᒪᖃᕐᕖᑦ ᐊᓯᕗᑦ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᔪᓯᖃᕐᓂᖏᓐᓂᒃ ᕿᒥᕐᕈᓇᒃᓯᒪᔭᕗᑦ 

ᖃᓄᐃᑦᑐᒥᓪᓗ ᒪᓕᒐᖃᐅᕐᒪᖔᖏᑦ ᐊᒻᒪᓗ 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᖅ ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑐᑦ 

ᕿᒪᐃᕙᓪᓕᐊᓪᓗᑎᒃ ᐃᓂᖅᑎᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᓄᑑᑎᑦᑎᓂᖅ ᐊᑐᖅᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᒻᒪᑦ 

ᐊᒃᑐᐃᓂᖃᓪᓚᕆᒍᓐᓇᕐᓂᖓ ᐃᓄᑑᑎᑕᐅᔪᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

 

 

ᕿᖑᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᐊᖃᐃ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑦᑎᔪᓐᓇᓂᐊᖅᐸᑦ ᐊᑐᓕᖁᔭᕐᒥᒃ? 

ᑲᔪᖏᖅᓴᐃᕗᒍᑦ ᑭᓯᐊᓂ ᑖᓐᓇᐅᒐᓗᐊᕐᒥᑎᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ ᑕᒪᔾᔭᐅᕗᑦ. 

ᐱᔭᕐᓂᖅᑐᑯᓘᓂᐊᖅᑑᓚᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ 

ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᓪᓗ ᐅᓂᒃᑳᑎᒍᑦ 

ᓇᓗᓇᐃᖅᑲᐅᒐᑦᑎᒃᑯ 

ᐃᓕᐅᖃᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ 

ᑐᑭᒧᐊᕈᑎᒋᔭᐅᓂᐊᕐᒪᑕ ᖃᓄᐃᑦᑐᓂᓪᓗ 

ᓂᕆᐅᒋᔭᕆᐊᖃᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᖏᓪᓗ 

ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᑑᑎᑦᑎᓂᖅ ᐱᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᖑᑎᐅᔫᒃ. 

ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᑎᑦ ᑭᐅᒐᕕᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓄᖅᑲᐃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒥᓗᒍ.  
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question, I guess, to the Department of 

Justice. We’re hearing that we’re no longer 

using disciplinary segregation. Is the result of 

that just that there are lower numbers of 

incidents where people are segregated, so 

people are less likely to be segregated? Is 

that why that decision was made? Was it 

made mainly to lower the number of 

incidents where people are segregated? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

think, as Mr. McLeod pointed out earlier, as 

the Auditor General points out, segregation is 

very difficult on a client. As well, we have 

learned in corrections now that disciplinary 

segregation does not have the desired effect 

and that’s why it was screened out. We have 

implemented a number of other tools to try to 

change concerning behaviour, as we have 

learned that segregation does not have the 

desired effect and that’s the primary reason 

why it was phased out. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

We’re hearing a lot about the impacts on the 

individual of segregation. I’m wondering: is 

there evidence that the physiological and 

psychological responses to being segregated 

differ depending on the reason for 

segregation? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. Sorry. 

Mr. McLeod. Thank you. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you, Member. Again, another very 

good question; very interesting. I don’t 

believe we have ever really tried to look at 

the rate of decompensation of a client going 

into administrative segregation based on why 

ᐊᓱᐃᓪᓛᒃ ᐃᓂᖅᑎᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᓄᑑᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ ᕿᒪᕉᑎᔭᐅᕙᓪᓕᐊᖕᒪᑦ. 

ᑕᐃᒪᓐᓂᖓ ᐱᓪᓗᒍ ᐅᓄᓐᖏᓂᖅᓴᐅᓕᖅᐳᑦ ᑕᐃᒪ 

ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐅᓄᕈᓐᓃᕐᓂᖅᓴᐅᔪᒃᓴᐅᕗᑦ ᐃᓂᖅᑎᕆᓂᖅ ᐱᓪᓗᒍ 

ᐃᓄᑑᑎᑦᑎᖃᑦᑕᕈᓐᓃᕐᒪᑕ. 

ᐅᓄᕈᓐᓃᖅᑎᓐᓇᓱᑐᐃᓐᓇᖅᖢᒍ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᕙ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒪᒃᓚᐅᖑᖅᑰᖅᑲᐅᔪᕐᖏᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 

ᓇᓗᓇᐃᑎᓯᖕᒪᑦ ᐃᓄᑑᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ 

ᐅᖁᒪᐃᑦᑑᖕᒪᑦ ᐊᓄᓪᓚᒃᓯᐊᒧᑦ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓂᖅᑎᕆᓂᕐᒧᓪᓗ ᐃᓄᑑᑎᑦᑎᓂᖅ ᑖᓐᓇ 

ᕿᒪᕉᑎᔭᐅᓯᒪᓕᖅᑐᖅ. ᐊᓯᖏᓐᓂᖔᖅ 

ᐊᑐᖃᑦᑕᓕᕐᒪᑕ ᐅᓄᖅᑐᓂᒃ ᐊᑐᒐᒃᓴᐅᔪᓂᒃ ᑖᔅᓱᒪ 

ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖅ ᖃᓄᐃᓕᐅᕐᓂᕕᓂᐊ ᒪᓕᒃᖢᒍ, 

ᐃᓕᓯᒪᓕᕋᑦᑕ ᐃᓄᑑᑎᑦᑎᓂᖅ 

ᐋᖅᑭᒃᓱᐃᔾᔪᑎᑦᑎᐊᕙᐅᖏᒻᒪᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᕿᒪᕉᑕᐅᕙᓪᓕᐊᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᑲᑕᓪᓚᐱᒃᑲᑦᑕ ᖃᓄᖅ ᐃᓅᑉ ᐊᒃᑐᖅᑕᐅᓂᖓ 

ᐅᖃᐅᓯᕆᔭᐅᓪᓗᐊᑕᕐᒪᑦ ᐃᓄᑑᔪᒃᑯᕕᖕᒦᑎᑦᑎᓂᖅ 

ᐅᖃᐅᓯᐅᑎᓪᓗᒍ. ᐃᓱᒪᒧᑦ ᑎᒥᒧᓪᓗ ᐊᒃᑐᐃᓂᖓ 

ᑭᓱᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 

ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐊᓪᔨᒌᖏᓐᓂᖃᖅᑑᑦ 

ᐱᔾᔪᓯᖏᑦ ᒪᓕᒃᖢᒋᑦ ᐊᓄᓪᓚᒃᓯᐊᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᒪᓕᒐᓕᐅᖅᑎ, ᓱᓕ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓘᖕᒥᖕᒪᑦ ᐊᒻᒪᓗ ᑐᓴᕈᒥᓇᖅᑐᖅ. 

ᕿᒥᕐᕈᒐᓱᓚᐅᖅᓯᒪᕙᓪᓚᐃᓐᖏᑦᑐᒍᑦ ᖃᓄᖅ 

ᐊᒃᑐᐃᓂᖃᕐᒪᖔᑦ ᐃᓄᑑᔪᒃᑯᕕᖕᒨᖅᑕᐅᔪᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᓱᖕᒪᑦ ᑕᐃᑯᓐᖓᖅᑕᐅᖕᒪᖔᑕ.  
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they went in.  

 

We have seen evidence over the years of 

clients going in for maybe very minor 

incidents when we were trying to preserve 

evidence or prevent them from tampering 

with an investigation or they were disruptive 

or the typical things we would see with them 

using it for a form of an outcome in an 

internal disciplinary hearing, we would see 

them maybe being resistant when they first 

went in and then become very self-harming 

or further traumatized when they’re in 

segregation for any period of time. We have 

seen evidence that it has a very adverse 

impact on our clients. For that reason, we 

decided that we will not use disciplinary 

segregation as a form of discipline or an 

outcome of a hearing. 

 

Sorry. Thank you. The only reason why we 

would use it and the main reasons are to 

ensure for the safety of others and, like we 

say, we only do it for the absolute minimum 

period of time necessary so that we don’t see 

them becoming more self-harming or 

traumatized. That’s why we engage them 

when they first go in. We have ongoing daily 

conversations throughout the day with them. 

We engage the psychiatric nurse with them to 

try to be able to return them to the population 

as soon as possible.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Are any forms of segregation used within the 

youth facilities? Thank you, Mr. Chairman. 

 

Chairman: Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The youth facility does have two segregation 

cells. They are very rarely ever used, 

especially right now with the very low 

population that we have. In the same manner, 

 

 

ᖃᐅᔨᓯᒪᔪᒍᑦ ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ 

ᑕᑯᖃᑦᑕᖅᓯᒪᔪᒍᓪᓗ 

ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓚᖏᑦ 

ᐱᔾᔪᑎᒃᓴᓗᐊᕌᓗᖃᓐᖏᖦᖢᑎᒃ ᓲᕐᓗᖃᐃ 

ᐸᒡᕕᓴᐃᓂᖅ. ᑕᑯᒡᒍᔭᕗᑦ ᒪᑯᐊ ᐃᓂᖅᑎᕆᓂᕐᒧᑦ 

ᓈᓚᖕᓂᖅᑕᖃᖃᑦᑕᕐᒪᑦ ᓲᕐᓗᖃᐃ ᑕᐃᑯᓐᖓᓵᖅᖢᑎᒃ 

ᐃᓚᖏᑦ ᖁᒃᓴᓪᓚᒃᓯᒪᓲᖑᖕᒪᑕ ᐅᓪᓗᒐᓴᖕᓄᑦ ᐊᒻᒪᓗ 

ᐊᒃᑐᖅᑕᐅᓂᕐᓘᖃᑦᑕᖅᖢᑎᒃ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐱᐅᖏᑦᑐᓂᒃ ᓴᖅᑮᔮᕐᕕᐅᓕᕈᑕᐅᔪᓐᓇᕐᒪᑦ  

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐃᓱᒪᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ 

ᐃᓂᖅᑎᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᖅᑎᑦᑎᖃᑦᑕᕈᓐᓃᖅᑐᒍᑦ 

ᐊᒃᑐᐃᓂᕐᓘᑎᒋᖃᑦᑕᕐᓂᖓ ᐱᓪᓗᒍ. ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐃᓱᒪᓕᓚᐅᖅᑐᒍᑦ ᑕᒪᓐᓇ 

ᐃᓄᑑᑎᑦᑎᓂᖅ ᐊᓄᓪᓚᒃᓰᔾᔪᑎᒋᖃᑦᑕᕈᓐᓃᕐᓗᒍ 

ᐃᓕᔾᔪᑕᐅᓇᓲᑎᒋᖃᑦᑕᓚᐅᖅᖢᒍ ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᓴᖅᑎᑦᑎᓂᒃᑯᑦ ᓯᓚᑎᑦᑎᓐᓄᑦ. 

 

 

ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ. ᐱᔾᔪᑎᑐᐊᕆᒐᔭᖅᑕᕗᑦ 

ᐃᓄᑑᔪᒃᑯᕕᖕᒧᐊᑎᑦᑎᓇᔭᖅᑐᒍᑦ 

ᐊᑦᑕᕐᓇᔾᔭᐃᖅᓯᒪᖁᓪᓗᒋᑦ ᐊᓯᖏᑦ ᑖᓐᓇᓗ ᐊᒻᒪᓗ 

ᐅᓄᓐᖏᓛᑦ ᐅᓪᓗᑦ ᐊᑐᕋᓱᖃᑦᑕᖅᖢᑎᒃᑯᑦ ᐃᒻᒥᒧᑦ 

ᐅᓗᕆᐊᓇᖅᑐᒨᖁᓇᒋᑦ. ᖃᐅᑕᒫᓪᓗ ᑖᒃᑯᐊ 

ᐅᖃᓪᓚᖃᑎᒋᔭᐅᓐᖏᓐᓇᖅᑐᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ 

ᐃᓅᓕᓴᐃᔩᑦ ᑕᐃᔅᓱᒥᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᖢᓂ 

ᑲᑎᒪᖃᑎᖃᑎᖃᖅᑎᖃᑦᑕᕐᓗᒋᑦ 

ᑎᒍᔭᐅᓯᒪᔪᖁᑎᖏᓐᓄᑦ 

ᐅᑎᖅᑎᑕᐅᑲᐅᖅᑐᕐᓂᖅᓴᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ 

ᑕᐃᒪᐃᓕᖓᔪᒍᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓄᑑᔪᒃᑯᕕᖕᒦᖕᑎᑕᐅᖃᑦᑕᖅᐹᑦ ᒪᒃᑯᒃᑐᒃᑯᕕᖕᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᒪᒃᑯᑦᑐᒃᑯᕕᒃ ᒪᕐᕉᓐᓂᒃ ᐃᓄᑑᔪᒃᑯᕕᓐᓂᒃ ᐱᑕᓕᒃ 

ᐊᓄᓪᓚᒃᓰᕕᓐᓂᒃ. ᑭᓯᐊᓂ 

ᑕᐃᑲᓃᑦᑐᖃᕋᔪᓐᖏᑦᑐᓪᓛᓗᒃ, ᐱᓗᐊᖅᑐᒥᒃ 

ᒫᓐᓇᐅᔪᖅ ᐅᓄᖏᑦᑐᑯᓘᒻᒪᑕ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᑕᑉᐱᑲᓂ. 
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unless they are really presenting a threat to 

the safety of other youth or the staff, they are 

not used and I don’t recall the last time we 

have seen a youth client in one of those cells. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

What knowledge do you have of the impact 

of segregation on a still-growing brain? 

Many of our youth are still in that phase of 

growing, not just physically and emotionally 

but they’re making connections in there as 

their brain develops. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. I 

don’t have formal education in psychiatry, 

but I do understand that especially a still-

growing brain and that includes not just our 

youth but our young adults that would be in 

our adult facility that are still developing and 

growing as well. We do acknowledge that 

there is a real impact on them, adverse 

impact on them the longer they serve in 

isolation. For that reason, we try to make 

sure that they have regular contact with staff, 

regular contact with counsellors, and where 

possible, provided they don’t present a risk, 

we try to provide ongoing visits.  

 

With our new synergy system, which is our 

phone and tablet system, we still give them 

opportunities to contact family and be 

engaged with them on a daily basis. As well, 

they have the opportunity to do video 

visitations, even in segregation, with their 

family so that they don’t lose that 

connection. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

 

ᑕᐃᒪᓐᓇᑦᑕᐅᖅ, ᐅᓗᕆᐊᓇᓪᓚᕆᑦᑐᐊᓗᒻᒥᒃ 

ᐱᑕᖃᓕᖅᐸᑦ ᑕᐃᑯᓐᖓᖅᓯᓇᔭᖅᑐᒍᑦ, 

ᐊᑐᖅᑕᐅᖏᑦᑑᒃ ᐃᖅᑲᐃᒪᖏᑦᑐᖓᓘᓐᓃᑦ 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᑐᖅᑕᐅᓚᐅᕐᒪᖔᖏᒃ ᑕᐃᒃᑯᐊ 

ᒪᕐᕉᒃ ᐃᓄᑑᔪᒃᑯᕖᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᑎᒋ ᖃᐅᔨᒪᓂᖃᖅᑎᒋᕕᓯ ᒪᒃᑯᒃᑐᐃᑦ ᖃᕋᓴᖏᑦ 

ᐱᕈᕇᖅᓯᒪᓐᖏᑎᓪᓗᒋᑦ ᐃᓄᑑᑎᑦᑎᓪᓗᓂ ᖃᓄᖅ 

ᐊᒃᑐᖅᑕᐅᓂᖃᖃᑦᑕᖅᐸᑦ? ᐃᒃᑯᐊᓕ ᒪᒃᑯᑦᑐᑦ 

ᐃᓂᖅᓯᒪᓐᖏᒻᒪᑕ ᓱᓕ ᑎᒥᒥᒍᑦ ᐃᓱᒪᒥᒍᓪᓘᓐᓃᑦ 

ᖃᕆᑕᖓ ᓱᓕ ᐋᖅᑭᒃᐸᓪᓕᐊᖕᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᕈᑎᒋᐊᓗᒃᓯᒪᓐᖏᑕᕋ 

ᐃᓱᒪᓕᕆᔨᐅᓐᖏᓐᓇᒪ ᑭᓯᐊᓂ ᑐᑭᓯᐅᒪᓪᓗᖓ 

ᖃᕋᓴᖓ ᓱᓕ ᐱᕈᖅᐸᓪᓕᐊᒻᒪᑦ. 

ᒪᒃᑯᑦᑐᑐᐃᓐᓇᐅᓐᖏᑦᑐᑦ ᒪᑯᐊᓗ 

ᐃᓐᓇᕈᓪᓚᕆᔅᓯᒪᓐᖏᑦᑐᑦ ᐱᕈᖅᐸᓪᓕᐊᒥᒻᒪᑕ 

ᑎᒥᒥᒍᑦ ᐃᓱᒪᒥᒍᓪᓗ. ᐃᓄᑑᔪᒃᑯᕕᒻᒦᑯᑖᓗᐊᖅᑐᑎᒃ 

ᐄ, ᐊᒃᑐᖅᑕᐅᓂᕐᓗᖃᑦᑕᖅᑐᑦ. ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ 

ᐅᖃᓪᓚᖃᑎᒋᔭᐅᓐᖏᓐᓇᐅᔭᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᒪᑯᓄᖓᓗ ᐃᓅᓯᓕᕆᔨᓄᑦ ᐊᔪᕐᓇᓐᖏᑦᑕᕌᖓᑦ. 

ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᑎᓐᖏᑐᐊᖅᐸᑕᓗ ᐃᒥᒻᒧᑦ 

ᐊᓯᒥᓐᓄᓪᓗ ᐊᒻᒪᓗ 

ᐊᑯᓂᒃᑲᓐᓂᐅᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ 

ᑕᑯᔭᖅᑐᖅᓯᒪᔭᐅᓂᖏᑦ.  

 

 

ᑕᐃᒃᑯᐊᓗ ᒪᑯᐊ ᓄᑖᖑᓕᖅᑐᑦ ᓯᓄᔾᔨ ᓯᔅᑕᒻ 

ᖃᕋᓴᐅᔭᕋᓛᑦ ᐊᔾᔭᒐᐃᑦ ᑕᒪᒃᑯᐊᖑᓕᕐᒪᑕ 

ᑕᐃᒃᑯᓂᖓ ᖃᐅᑕᒫᑦᑕᐅᖅ ᐃᓚᒥᓂᒃ 

ᐅᖃᓪᓚᖃᑎᖃᕈᓐᓇᖅᑐᑦ ᖃᕋᓴᐅᔭᕋᓛᒃᑯᑦ 

ᐃᓄᑑᔪᒃᑯᕕᒻᒦᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ 

ᐃᓚᖁᖅᑰᔨᓂᖅᓴᐅᓂᐊᕐᒪᑦ 

ᐃᓄᑑᓗᐊᖅᑰᔨᔾᔮᓐᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
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Ms. Brewster: Thank you, Mr. Chairman. 

I’m just noting the time and I’ll save my 

additional questions for later. I appreciate 

everyone’s responses. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. I apologize, Mr. 

Mansell. Please, you had a supplement for 

the last question and then we will take a 

break. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member again for the question. I 

just wanted to reiterate that particularly in the 

case of a youth, segregation will be a last 

case option in order to prevent self-harm or 

harm of another client. It would be for the 

shortest period possible and would be in sort 

of a dire circumstance. As Mr. McLeod said, 

we would have to go back to look through 

the record to find the last case that we 

actually had to implement that. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. I appreciate the 

Members and especially on the call from the 

Office of the Auditor General, the extension 

that we had this morning without a break. 

We will take a 15-minute recess and return. 

Thank you. 

 

>>Committee recessed at 10:43 and 

resumed at 11:02 

 

Chairman: Welcome back, everybody. The 

next name I have on my list is Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. My question will be for the 

Department of Justice. (interpretation ends) 

The Auditor General’s report indicates in 

paragraph 37 that “a variety of programs and 

services were offered at the 

Isumaqsunngittukkuvik Youth Facility.” As 

of today, what specific programs and services 

are being offered?  

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑖᓐᓇ ᓯᕿᓐᖑᔭᖅ ᑕᑯᒐᒃᑯ 

ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓂᕐᓂᐊᖅᑐᔅᓴᐅᕗᖓ ᐅᐊᑦᑎᐊᕈ 

ᐊᓯᒃᑲᑦᑕᐅᖅ ᐱᕕᖃᖁᒐᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᓇᖅ 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᑖᓐᓇ ᐃᓚᒋᐊᕈᑦ 

ᐅᖃᕐᕕᒃᓴᖃᕐᑯᒋᖅᑲᐅᒐᕕᐅᒃ ᓂᓪᓕᐅᑎᒋᓚᐅᕐᓗᒍ 

ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᖅᐳᒍᑦ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᑐᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᐱᕆᔪᓐᓇᕐᒪᑦ. ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᐱᓗᐊᕐᓗᒍ ᒪᒃᑯᑦᑐᑦ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ. 

ᑭᖑᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᒍ ᑖᓐᓇ ᓇᓖᕌᕈᑎᓕᒫᑦ 

ᐊᓯᖅᑯᑎᔅᓴᖅᑕᖃᕈᓐᓃᕌᖓᑦ 

ᐃᓄᑑᔪᒃᑯᕕᒻᒧᐊᖅᑕᐅᓲᑦ ᒪᒃᑯᑦᑐᑦ ᐱᐅᓂᖅᓴᒧᑦ 

ᓵᒋᐊᖁᒨᒐᓗᐊᖅ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᖁᑎᕗᑦ ᕿᒥᕐᕈᓇᓚᐅᕐᓗᑎᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᓐᓇᖅᑐᒍᑦ ᖃᖓ ᑭᖑᓪᓕᕐᒥᒃ 

ᐊᑐᖅᑕᐅᓚᐅᕐᒪᖔᖅ ᐃᓄᑑᔪᒃᑯᕕᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᓕᐊᓇᐃᒋᔭᒃᑲ ᖁᔭᓐᓇᒦᖅᖢᓯ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐊᒻᒪᓗ ᐅᖄᓚᖃᑕᐅᔪᓐᓇᕋᑖᕐᒪᑦ  

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓃᓐᖔᖅᑐᑦ. 

ᒫᓐᓇ ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᕋᑦᑕ 15 ᒥᓂᔅᓯᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:43ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 11:02ᒧᐊᖅᑎᓪᓗᒍ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᔅᓯ ᐅᑎᕐᒥᒐᔅᓯ. 

ᐊᑎᖁᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᒥᔅᑕ ᒪᓕᑭ 

ᐱᒋᐊᕈᓐᓇᖅᓯᒻᒥᔪᖅ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᓇᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 

ᐅᓂᒃᑳᖓᓂ ᐅᖃᖅᓯᒪᖕᒪᑦ ᑎᑎᖅᑲᖓᓂ 37ᒥ 

ᑕᐃᓯᖕᒪᑦ “ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᐱᔨᑦᑎ?ᐅᑎᖏᓪᓗ ᐃᓱᒪᖅᓱᖏᑦᑐᒃᑯᕕᖕᒥ.” 

ᐅᓪᓗᒥᓕ ᒪᒃᑯᑦᑐᐃᑦ ᖃᓄᖅ ᐱᔨᑦᑎᕋᐅᓯᓯ ᑖᓐᓇ 

ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ ᐊᐅᓪᓛᖅᑎᑦᑎᕕᓯ?  
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(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. If 

you just give me one minute, I can have a 

quick look. 

 

We have the Inuit Cultural Skills Program, 

education program where we have a 

partnership with the Department of 

Education and the teacher comes in on a 

regular basis, tool-making, therapeutic 

counselling, elder counselling, sewing 

program, cooking program, programs in the 

community, recycling program, social skills 

program. Youth also take a number of 

physical activities in the community, 

including at the aquatic centre, the high 

school gym, the hockey arena, the turf, and 

the skate park when they’re available. 

Programming staff deliver also the life skills, 

anger management and substance abuse 

programming. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Earlier this morning, a question 

was asked about elders who work at the 

facility. Is it a full-time position in the youth 

facility? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

There are no elders employed directly with 

the youth facility. Like other facilities right 

now, we’re relying heavily on our local 

advisory committee and volunteers that are 

coming in and those that are working with 

us. Once we get the two positions filled 

within the Aaqqigiarvik Correctional Healing 

Facility, those positions will be providing 

services to all of our facilities as well as 

providing supports for our clients that are 

(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑕᖅᑭᐊᕐᔪᒍᓐᓇᕈᔅᓯ ᐅᐊᑦᑎᐊᕈᐊᐃᑦ, ᕿᓚᒥᑯᓗᒃ 

ᕿᓂᐊᓪᓚᓪᓚᒍᐊᐃᑦ.  

 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᖓᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᖃᕐᒥᔪᒍᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ. ᐃᓕᓐᓂᐊᑎᑦᑎᔩᑦ 

ᖃᐃᖃᑦᑕᕐᒥᔪᑦ ᐃᓕᓴᐃᔭᖅᑐᖅᑐᑎᒃ 

ᓴᓇᖅᑯᑎᓕᐅᕐᓂᖅ, ᐅᓂᒃᑳᖃᑎᖃᕐᓂᖅ, ᒥᖅᓱᕐᓂᖅ, 

ᐃᒐᓂᖅ, ᓄᓇᓕᓐᓂ ᐋᖅᑭᓯᒪᔪᐃᑦ, ᐊᑦᑕᑯᓂᒃ 

ᑲᐃᕙᑎᑦᑎᓂᖅ, ᐃᓅᓯᓕᕆᓂᕐᓗ. ᒪᒃᑯᑦᑐᐃᑦ 

ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᓪᓗᕆᑦᑐᑎᒃ 

ᖃᓄᐃᓕᐅᖅᑎᑕᐅᕙᒃᑐᑦ ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ 

ᐱᖃᓯᐅᑦᑐᒍ ᐳᐃᔾᔪᕋᕐᓂᖅ, ᐃᓕᓐᓂᐊᕐᕕᐊᓘᑉ 

ᐱᓐᖑᐊᕐᕕᐊᓂ, ᐊᓐᓂᑭᑦᑕᕐᕕᒻᒥ, ᐊᕿᕕᒻᒥ, 

ᓯᐊᕐᕆᔮᕐᓗᑎᒃ ᐊᓯᖏᓐᓂᓪᓗ ᐊᑐᐃᓐᓇᐅᔭᕌᖓᑕ 

ᐅᐸᖃᑦᑕᖅᑐᐃᑦ. ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᐅᓪᓛᑎᑦᑎᖃᑦᑕᖅᑐᐃᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᓂᓐᖓᐅᒪᔪᓕᕆᓂᖅ ᑕᐃᒪᓐᓇᒐᓚᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥ ᐅᐊᑦᑎᐊᖅ 

ᐅᓪᓛᒃᑲᓐᓂᖅ ᐊᐱᕆᖅᑯᑕᐅᖅᑲᐅᔪᖅ ᑖᔅᓱᒧᖓ 

ᐃᓐᓇᐃᑦ ᑕᐃᑲᓂ ᓴᓇᖃᑦᑕᖅᑐᐃᑦ. ᑖᓐᓇ 

ᐅᓪᓗᓕᒫᖑᕚ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᒪᒃᑯᒃᑐᔅᓯᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᒡᒐ, ᐱᑕᖃᓐᖏᑦᑐᖅ ᐃᓐᓇᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ 

ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᒥᒃ ᐱᑕᖃᓐᖏᑦᑐᖅ. ᒪᓐᓇᐅᔪᕐᓕ 

ᑖᒃᑯᐊ ᐊᓯᖏᑦ ᐃᓐᓇᕆᔭᐅᔪᐃᑦ ᑖᒃᑯᐊ 

ᖃᐃᖃᑦᑕᖅᑐᐃᑦ ᐃᓄᐃᑦ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᖢᑎᒃ 

ᐊᑭᓕᖅᑕᐅᖏᖦᖢᑎᒃ ᐃᓚᖏᑦ ᖃᐃᖃᑦᑕᖅᑐᐃᑦ. 

ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐃᓃᒃ ᐃᓐᓇᒃᐸᑎᒃ ᐃᓐᓇᐃᑦ  

ᑕᕝᕙᓂ ᐋᖅᑭᒋᐊᕐᕕᖕᒥ ᐃᖑᓚᐅᔪᒃᑯᕕᖕᒥ 

ᒪᒃᑯᒃᑐᓄᑦ, ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᕐᓂᐊᖅᑐᐃᑦ 

ᑕᒪᕐᒥᒃ ᐊᓄᓪᓚᒃᓰᕕᒋᔭᐅᔪᐃᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 

ᐃᑲᔪᖅᑐᐃᖃᑦᑕᕐᒥᓗᑎᒃ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᑐᕌᖓᔪᒧᑦ 

ᐱᓕᕆᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒥᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 
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also on community supervision as well. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. McLeod. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for the response. 

(interpretation ends) The Auditor General’s 

report indicates in paragraph 39 that the 

department did not have sufficient dedicated 

staff to plan and deliver rehabilitation 

programs. What specific actions did the 

department take to address these issues? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. Mansell. Mr. McLeod, sorry. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

The Department of Justice has worked hard 

to try to improve those programs. We’re also 

looking at trying to work with community 

stakeholders as well that provide programs in 

the community, the same types of programs 

like we talked about earlier this morning, to 

try to create that consistency. 

 

In addition to those agreements with other 

stakeholders, we have asked for an additional 

four program officer positions in our 

business case. Those program officers will be 

able to provide all programs for our clients in 

the phase 2 of the Aaqqigiarvik Correctional 

Healing Facility. That space will also be 

available for our youth and for our female 

and male adult clients as well. Thank you, 

Mr. Speaker. 

 

Chairman: I thought you lost that one after 

yesterday. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) How many 

positions does the department currently have 

that focus on rehabilitation programming? 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᑐᐃᓐᓇᕆᓪᓗᑕ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᐅᓂᒃᑳᒐᖓᓂᒃ ᑎᑎᖅᑲᖓ 

39ᒥ ᑖᒃᑯᐊ ᐃᖅᑲᑐᐃᔪᓕᕆᔨᒃᑯᑦ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᒍᓐᓇᕋᔭᖅᑐᒥᒃ. 

ᖃᓄᖅ ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᖅᑕᐅᕙᓪᓕᐊᕙᑦ ᑲᒪᒋᔭᐅᕙᑦ 

ᑖᒃᑯᐊ ᐊᒥᒐᕐᓂᐅᔪᐃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐊᓪ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ, ᒪᒥᐊᓇᖅ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᐊᓄᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᐃᑦ 

ᐊᒃᓱᕈᖅᖢᑎᒃ ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᐱᓕᕆᖃᑎᒋᖕᒥᔭᕗᑦ ᓄᓇᓕᖕᓂ 

ᓴᖅᑭᔮᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᑲᔫᑎᒃᓴᐃᑦ ᑕᐃᒃᑯᐊ 

ᐅᖃᐅᓯᕆᖅᑲᐅᖕᒥᔭᕗᑦ ᐅᓪᓛᖑᖅᑲᐅᔪᖅ 

ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ 

ᐊᔾᔨᐅᒥᔪᓐᓇᖁᓪᓗᒋᑦ.  

 

ᐊᒻᒪ ᑕᐃᑲᓂ ᐊᖏᕈᑏᑦ ᐊᓯᖏᓐᓂᒡᓗ 

ᐃᑲᔪᖃᑕᐅᓲᓂᒃ, ᐊᒻᒪ ᑐᒃᓯᕋᖃᑦᑕᕐᒥᔪᒍᑦ ᑎᓴᒪᐃᑦ 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᕌᖓᔪᒥᒃ 

ᑐᖅᖢᕋᖅᓯᒪᖕᒥᔪᒍᑦ ᐸᕐᓇᐅᑎᑦᑎᒍᑦ. 

ᐃᑲᔪᕈᓐᓇᕐᓂᐊᖅᑐᐃᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ 

ᐋᖅᑭᒋᐊᕐᕕᖕᒥ ᐃᓚᒋᐊᕈᑎᒃᓵᓂᒃ ᐊᐃᑉᐸᖓᓂᒃ 

ᑕᐃᑲᓂ. ᑖᒃᑯᐊ ᐃᓂᖓᓄᑦ ᐊᑐᐃᓐᓇᐅᓂᐊᕐᒥᔪᐃᑦ 

ᒪᒃᑯᒃᑐᓄᑦ ᐊᕐᓇᓄᓪᓗ ᐃᓐᓇᕐᓄᓪᓗ ᐊᖑᑎᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓰᒻᒪᓗ 

ᐅᖃᑲᓪᓚᒍᓐᓃᓚᐅᖅᑕᐃᑦ ᐃᑉᐸᒃᓴᓂᓂᑦ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᖃᔅᓯᓂᒃ ᐃᓂᖃᖅᐸᑦ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓂ 

ᑐᕌᖓᔪᐃᑦ ᐃᑲᔪᖅᑐᐃᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ 

ᒪᒥᓴᕐᓂᕐᒧᑦ?  
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(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Sorry, I don’t have that number. I can be 

committed to providing that for you. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’ll look 

forward to that. (interpretation) My next 

question is: how many positions are vacant at 

the moment for rehabilitation programs? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Maybe if the 

department officials can just include that 

with your response. Mr. Malliki, do you have 

another question? 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The Auditor 

General’s report indicates in paragraph 39 

that the department did not have a dedicated 

budget for rehabilitation programming. Does 

the department currently have a dedicated 

budget for rehabilitation programs? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: What is spent on programming 

is part of the overall budget for the 

Corrections Division. We don’t have set 

aside exactly how much we spend on 

programming. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) How much 

did the department spend on rehabilitation 

programs in the years 2019-2020, 2020-21, 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒥᐊᓇᖅ ᐱᓯᒪᖏᓐᓇᒃᑯ ᓈᓴᐃᑎᖓ. 

ᑭᐅᔪᓐᓇᕋᓱᖕᓂᐊᖅᐸᕋ ᑐᓴᖅᑎᑦᑐᒫᖅᐸᒋᓪᓗ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᓂᕆᐅᒋᓂᐊᖅᐸᕋ ᑕᒪᓐᓇ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐊᒻᒪ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ ᑖᔅᓱᒪ 

ᒥᒃᓵᓄᑦ:  ᖃᔅᓯᑦ ᓴᓇᕝᕕᐅᓯᒪᓐᖏᓚᒃ ᒫᓐᓇᒃᑯᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖄ 

ᑖᒃᑯᐊ ᐃᓚᒋᔭᐅᔪᓐᓇᖅᐸᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 

ᑭᐅᓕᖅᐸᑕ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑭᐅᔭᐅᖃᑕᐅᓂᐊᖅᐳᖅ.  

ᒥᔅᑕ ᒪᓕᑭ, ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᐲᑦ? 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ 

ᑎᑎᖅᑲᖓ 39-ᒥ ᑎᑎᕋᖅᓯᒪᔪᒥ ᐊᒥᒐᓚᐅᕐᒪᑕᒎᖅ 

ᒪᒥᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ. ᐃᑲᔫᓯᐊᖑᒍᓐᓇᖅᑐᐃᑦ 

ᑮᓇᐅᔭᕐᓂᒃ ᓴᓂᕐᕙᐅᓯᒪᕕᓰ ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ 

ᑖᒃᑯᐊ ᓂᕆᐅᒋᔪᓐᓇᖅᐱᑎᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᐃᑦ 

ᐃᓚᒋᔭᐅᕗᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓕᒫᑦᑎᓐᓃᑦᑐᖅ  

ᓴᕝᕙᖅᓯᒪᔪᒥᒃ ᐋᖅᑭᒃᓯᒪᓐᖏᑦᑐᒍᑦ ᖃᓄᖅ ᑕᐃᒪᓐᓇ 

ᐊᕕᑦᑐᖅᓯᒪᓂᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖃᔅᓯᓂᒃ ᑮᓇᐅᔭᖅᑐᓚᐅᖅᐱᓯ, ᐊᑐᓚᐅᖅᐱᓯ 

ᒪᒥᓴᕐᓂᕐᒨᖓᔪᓄᑦ ᐊᕐᕌᒍᖏᓐᓄᑦ 2019-2020, 

2020-21,  
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and 2021-22 fiscal years? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. I see where the 

Member is going with the latest annual report 

that we had. Since then, on an annual basis, 

do you have any indication of how much you 

have spent on rehabilitation programming? 

Mr. Mansell. 

 

Mr. Mansell: We would have to work to 

kind of pull that from the facility’s budget to 

see how much they’re spending on 

programming. That will take some time, but 

we can do it and get back to you. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you for that commitment, 

Mr. Mansell. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I’ll be expecting that information. 

(interpretation ends) In response to the 

Auditor General’s report, the department 

indicated that it “will commit to developing a 

programming strategy for the Corrections 

Division.” As of today, what is the timeline 

for this work? (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, Mr. Malliki. Mr. 

McLeod.  

 

Mr. McLeod: Sorry, Mr. Chairman, if I can 

get the Member to repeat the question, 

please. 

 

Chairman: Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I’ll read it again. (interpretation 

ends) In its response to the Auditor General’s 

report, the department indicated that it “will 

commit to developing a programing strategy 

for the Corrections Division.” As of today, 

what is the timeline for this work? 

ᐊᒻᒪᓗ 2021-22 ᐊᕐᕌᒍᕆᔭᖏᓐᓂ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᑭᖑᓪᓕᖅᐹᖑᓚᐅᖅᑐᒥᒃ. 

ᑕᐃᒪᓐᖓᓂ ᖃᓄᑎᒋ ᐊᑐᖃᑦᑕᖅᓯᒪᓕᖅᐱᓯ 

ᑮᓇᐅᔭᓂᒃ ᑖᒃᑯᓄᖓ ᒪᒥᓴᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ? 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ 

ᑲᑎᖅᓱᕆᐊᖃᕋᔭᖅᑕᕗᑦ ᑮᓇᐅᔭᖏᑦ ᑐᕌᖓᔪᐃᑦ 

ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ ᐃᑲᔫᓯᐊᖏᓐᓄᑦ. ᑕᒪᓐᓇ 

ᐊᑯᓂᐸᓘᓂᐊᖅᑐᖅ ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᓐᓇᖅᑐᒍᑦ 

ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕗᑦ ᐅᑎᕐᕕᒋᓂᐊᖅᐸᑦᑎᒋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓇᓗᐃᕋᕕᐅᒃ 

ᒥᔅᑐ ᒫᓐᓯᐅᓪ. ᓂᕆᐅᒋᓂᐊᖅᑲᓯᐅᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᓂᕆᐅᒋᓂᐊᕆᕙᕋ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑭᐅᒋᐊᕐᓗᒍ 

ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᖓ 

ᒪᓕᒃᖢᒍ, ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᒐᑉᓯ, 

“ᐋᖅᑭᒃᓯᓂᐊᕐᓂᕋᕋᔅᓯ ᐱᕈᐃᓂᐊᕐᓗᓯ 

ᐱᓕᕆᔾᔪᑎᒃᓴᓂᒃ ᑖᒃᑯᓄᖓ ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ.” 

ᐅᓪᓗᒥᒧᑦ, ᖃᓄᖅ ᑖᓐᓇ ᖃᑯᒍ 

ᐱᐊᓂᒃᓯᒪᓂᐊᖅᐱᓯᐅᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑕᖅ, ᑖᓐᓇ 

ᐃᒻᒪᖃ ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᖅᐸᐅᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐅᖃᓕᒫᒃᑲᓐᓂᕐᓂᐊᖅᐸᕋ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ 

ᑭᐅᑎᓪᓗᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐅᖃᖅᓯᒪᒐᑉᓯ ᑖᒃᑯᐊ, “ᐋᖅᑭᒃᓯᓂᐊᕐᓂᕋᕋᑉᓯ 

ᐱᕈᐃᓂᐊᕐᓗᓯ ᐱᓕᕆᔾᔪᑎᒃᓴᓂᒃ ᑖᒃᑯᓄᖓ 

ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ.” ᐅᓪᓗᒥᒧᑦ, ᖃᓄᖅ ᑖᓐᓇ ᖃᑯᒍ 

ᐱᐊᓂᒃᓯᒪᓂᐊᖅᐱᓯᐅᒃ?  

 



 

 51 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Just for those 

following along with the report, it is 

paragraph 40 on page 11 of the follow-up 

report. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The Corrections Division is committed to 

developing a programming strategy for our 

clients. The first part of that is to actually 

identify the needs of all of our clients and 

where the emphasis needs to be. We are 

currently doing a trends analysis of our 

clients and the rates of incarceration and 

what is happening. I have asked for our 

sentence management team to start taking a 

look at that. We are hoping to have a more 

complete program plan developed for our 

division by the spring or summer of 2023.  

 

Chairman: Thank you, Mr. McLeod. Mr. 

Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. This will be my last question. 

(interpretation ends) Will the programming 

strategy be developed by departmental 

employees or external consultants? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: It will be facilitated by 

departmental employees, but we may need to 

reach out to outside consultants for support 

as well. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Going to the next 

name on my list, Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

A lot of my concerns or questions were asked 

by my colleagues, so some of them will be 

just for clarification. One is that there was a 

lot of talk about an elder counsellor in the 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒃᑯᓄᖓ 

ᐅᓂᒃᑳᒥᒃ ᒪᓕᒃᑐᓄᑦ, ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 40, 

ᒪᒃᐱᒐᖓᓂᒃ 11 ᐅᓂᒃᑳᒥ ᑭᖑᓂᐊᓂᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᒃᑯᕕᓕᕆᔨᒃᑯᓂᒃ 

ᐋᖅᑭᒃᓯᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᕈᐃᔪᒍᑦ 

ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᓄᑦ ᑐᙵᕕᒃᓴᓂᒃ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ 

ᐱᓕᕆᔪᒍᑦ ᐱᔨᖅᑎᑦᑕᖃᑦᑕᖅᑕᑦᑎᓐᓄᑦ. ᑖᓐᓇ 

ᓯᕗᓪᓕᖅ ᓱᓇᓂᒃ ᐱᔭᕆᐊᖃᖅᐱᑕ, ᓱᓇᓂᒃ 

ᐊᒥᒐᖅᐱᑕ, ᑖᒃᑯᐊ ᒫᓐᓇ ᕿᒥᕐᕈᔪᒍᑦ ᑖᒃᑯᐊ 

ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᒻᒪᖔᑕ 

ᐱᔨᑦᑎᖅᐸᑦᑕᕗᑦ. ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᑦ ᑲᒪᔪᐃᑦ 

ᐊᐱᕆᓯᒪᔭᒃᑲ ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᔪᐃᑦ 

ᐋᖅᑭᒃᓯᒪᓂᖅᓴᐅᔪᒥᒃ ᑕᑯᔪᒪᓕᑦᑎᓐᓄᑦ. ᓂᕆᐅᒃᑐᒍᑦ 

ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᒧᑦ ᒪᓕᒡᓗᒍ ᐅᐱᕐᖔᖅ 

ᐊᐅᔭᕐᓘᓐᓃᑦ ᐊᕐᕌᒍᒥ 2023ᒥ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᐊᓪᓚᖕᓂᐊᕐᒥᔭᕋ ᐊᐱᖅᑯᑎᒃᓴᐅᔪᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᐋᖅᑭᒃᑕᓯ ᐸᕐᓇᒃᑐᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓯᓚᑖᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᖃᕐᓂᐊᖅᐱᓯ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᖏᕐ?ᑎᑕᐅᓂᐊᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᑭᓯᐊᓂ ᓯᓚᑖᓂ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕋᑦᑕᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅ 

ᐊᑎᖁᑎᓐᓂᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓄᖅᑐᐃᑦ ᐃᓱᒫᓘᑎᒋᔭᒃᑲ ᐊᐱᖅᑯᑎᒃᑲᓗ 

ᐊᐱᕆᔭᐅᓯᒪᓕᕐᒪᑕ ᑲᑎᒪᔨᐅᖃᑎᓐᓄᑦ ᐃᓚᖏᑦ 

ᑕᐃᒪ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᑎᒃᓴᑐᐃᓐᓇᐅᓕᐊᖅᑐᑦ. 

ᐃᓚᖓᓐᓂᒃ ᐅᖃᐅᓯᐅᖃᑦᑕᕋᑖᕐᒪᑦ ᐃᓐᓇᐃᑦ 

ᐃᓅᓯᓕᕆᔩᑦ ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᒥᒃ 
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facility and that job action has been taken, 

but there is a business case for one more. For 

qualifications, what is it to be an elder? Is 

there an age limit? Can a 20-something year 

old be an elder or is there an actual age limit 

on people applying? Thank you.  

 

Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. I 

apologize for any confusion that may have 

been caused by this. The previous position 

was referred to as an elder counsellor. It was 

a counsellor that worked with the elders. It 

wasn’t necessarily an elder that was in that 

position. 

 

The new position that we are re-profiling is 

going to be two positions that will work four 

on, four off, so we will have someone there 

every day. That position is a cultural advisor 

and community liaison. It’s a changing of the 

name, but it’s providing more services to our 

facilities and our community clients, as well 

as reaching out and working closely with our 

elders in the community and those that are 

coming in and working with us in the 

facilities. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

All the talk earlier about elder counsellor was 

misleading; there will be no elder counsellors 

there. They are cultural counsellors now? 

Thank you.  

 

Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you, Member. Yes, I apologize for 

any misleading statements that we made or a 

reference to the old terminology that we had 

called that position. That position does 

require a lot of cultural experience and 

knowledge and counselling experience, but 

ᐊᒻᒪᓗᒎᖅ ᕿᓂᖅᐸᓪᓕᐊᓕᖅᑐᐃᑦ, ᑭᓯᐊᓂ 

ᐸᕐᓇᐅᑎᑕᖃᕐᒥᔪᖅ ᐊᑕᐅᓯᒃᑲᓐᓂᕐᒥᒃ ᓱᓕ 

ᑐᒃᓯᕋᕋᑉᓯ. ᖃᓄᐃᑦᑑᔭᕆᐊᖃᕐᒪᑦ 

ᐃᓐᓇᐅᓂᕋᖅᑕᐅᓗᓂ? ᑭᒡᓕᖃᖅᐸᑦ ᐊᕐᕌᒍᖐᑦ? 20 

ᐅᖓᑖᓂ ᐊᕐᕌᒍᖃᖅᑐᖅ ᐃᓐᓇᐅᕚ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᑭᐅᖏᑦ ᓈᒻᒪᒋᐊᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᓇᓗᓇᖅᓯᓇᔭᖅᐸᑦ ᓯᕗᓂᐊᓂ 

ᓄᐃᑎᑦᑎᓐᓂᕈᒪ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔮᖑᓚᐅᖅᑐᖅ ᑐᑭᓯᐅᒪᔭᐅᓂᖃᓚᐅᖅᑐᖅ 

ᐃᓐᓇᐅᓪᓗᓂ ᐅᖃᐅᔾᔨᒋᐊᖅᑎ/ᐃᓅᓯᓕᕆᔨ. ᑖᓐᓇ 

ᐃᓐᓇᕐᓂᒃ ᐱᓕᕆᖃᑎᖃᓲᖑᓚᐅᖅᑐᖅ. 

ᐃᓐᓇᓪᓚᕆᐅᓐᖏᒃᑲᓗᐊᖅᖢᓂ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓚᐅᖅᑐᖅ.  

 

ᑖᓐᓇᓕ ᓄᑖᖅ ᐃᓂᒋᔭᐅᓂᐊᓕᖅᑐᖅ 

ᐃᓂᓪᓚᒃᓴᒃᑲᓐᓂᖅᑕᕗᑦ ᒪᕐᕉᓂᐊᓕᖅᖢᑎᒃ 

ᐊᕕᒃᓯᒪᔫᒃ ᑎᓴᒪᑦ ᐃᑲᕐᕋᑦ ᐃᓕᓯᒪᔪᖅ ᑕᐃᒪᓐᓇᑎᒋ 

ᕿᑲᖅᑐᖅ, ᑕᐃᒪᐃᒻᒪᑦ ᖃᐅᑕᒫᑦ 

ᐃᓐᓇᖅᑕᖃᖅᐸᖕᓂᐊᕐᒪᑦ. ᑖᓐᓇ ᐃᓐᓇᕐᓂᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓗᓂ ᓄᓇᓕᖕᒥᓪᓗ ᑐᓴᐅᑎᓕᕆᔨ. 

ᑕᕝᕙ ᐱᔨᑦᓯᕋᐅᑎᖃᕐᓂᖅᓴᐅᓇᔭᖅᑐᖅ 

ᐱᔨᑦᓯᖅᑕᐅᓂᖅᓴᖅ ᓄᓇᓕᖕᓂ ᐊᒻᒪ ᐃᓐᓇᐃᑦ 

ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᐅᕙᑦᑎᓐᓄᑦ 

ᐱᓕᕆᔭᖅᑐᖃᑦᑕᕋᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᐅᑲᑕᒃᑐᖅ ᐅᐊᑦᑎᐊᖅ ᐃᓐᓇᖅ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎ ᑐᑭᓯᓇᕈᓐᓃᖅᑲᐅᔪᖅ; ᐃᓐᓇᕐᓂᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖃᔾᔮᓐᖏᑦᑐᖅ. ᐃᓕᖅᑯᓯᕐᒧᑦ 

ᐅᖃᐅᔾᔨᔨᐅᒐᔭᓐᖑᐊᓕᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᔩ. ᐄ, ᒪᒥᐊᑉᐳᖓ 

ᑐᑭᓯᑦᑎᐊᖅᑎᑦᑎᖅᑲᐅᓐᓂᖏᒃᑯᑦᑕ ᐅᖃᐅᓯᑦᑎᒍᑦ 

ᑕᐃᒎᓯᑐᖃᕆᔭᐅᓂᕋᓚᐅᖅᓯᒪᓂᖓᓂᒃ ᑖᔅᓱᒪ 

ᐃᖅᑲᓇᐃᔮᖑᔪᒧᑦ. ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ ᐃᓕᖅᑯᓯᓂᒃ 

ᖃᐅᔨᒪᓂᖃᕆᐊᖃᓲᖑᖕᒪᑦ ᐊᑐᕐᓂᑯᖓᒍᑦ 

ᐅᖃᐅᔾᔪᐃᔪᓐᓇᕐᓗᓂᓗ, ᑭᓯᐊᓂᓕ  
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the emphasis will be on working with elder 

advisory groups in the community and trying 

to bring that support in. It is also to provide 

that same level of oversight and care and 

coordination with other communities as well. 

I apologize for that. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Thank you for apologizing to the Committee 

because, even up to the last Member asking 

questions, you were still referring to elder 

counsellors. It’s not wise to mislead us, 

there’s no reason to, but I accept your 

apology on Members’ behalf that you were 

using incorrect terminology. Going back to 

that then, for the cultural counsellor, is it 

going to be limited to Inuit employees only 

then? Thank you.  

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chairman. 

While the terminology for the position was 

incorrect, I can assure the Members that 

elders are available in our facilities for 

counselling, but there was a reference to an 

incorrect position and we do apologize for 

that. There was no intention to mislead. That 

position requires significant experience in 

Inuit culture and tradition and would be 

restricted to Inuit applicants. Thank you.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you. Going on to a 

different subject here, just going back to the 

assessment, one of my colleagues talked 

about it, but on page 13, paragraphs 45 to 47, 

in 45 it says, “We found that the initial 

screening upon admission for suicide risk 

and to assign a security rating was not always 

being done. Of the admission files we 

examined at the 5 secure custody facilities, 

ᐃᓐᓇᕐᓂᓪᓕ ᓄᓇᓕᓐᓂ ᐃᓐᓇᕆᔭᐅᔪᓂᒃ 

ᐅᖃᖃᑎᖃᖃᑦᑕᕋᔭᖅᑐᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑐᐃᓂᒃᑯᑦ. ᑲᒪᔨᐅᓪᓗᐊᑕᕋᔭᒃᑐᓂᓗ 

ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᓄᓇᓕᓐᓂ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᕙᓪᓗᓂᑦᑕᐅᖅ. ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 

ᑕᒪᑐᒧᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᒪᒥᐊᒃᑲᕕᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓲᖃᐃᒻᒪ  

ᐊᓪᓛ ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᐱᖅᓱᖅᑲᐅᔪᖅ 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑲᐅᒐᕕᒋᑦ ᐃᓐᓇᐃᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ. ᑕᕝᕘᓇ ᓈᒻᒪᓐᖏᑦᑐᖅ, 

ᓱᓕᓪᓗᐊᖏᑦᑐᒥᒃ ᐅᖃᐅᑎᔭᐅᓐᓂᕈᑦᑕ ᑭᓯᐊᓂ  

ᒪᒥᐊᓐᓂᕆᔭᐃᑦ ᑐᑭᓯᕙᕋ ᑲᑎᒪᔨᕌᓚᖑᖃᑎᒃᑲᓗ 

ᓈᒻᒪᓗᐊᓐᖏᑦᑐᒥᒃ ᑕᐃᒎᓯᑕᖃᖅᑲᐅᒐᕕᑦ. 

ᐅᑎᕐᕕᒋᓕᕐᒥᓗᒍ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᕙᒌᖅᑐᓄᑦ 

ᑭᓯᐊᓂ ᑐᕌᖓᓇᔭᖅᑐᐃᑦ ᐃᓄᖕᓄᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  ᒥᔅᑕ 

ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᑕᐃᒎᓯᖅᑕᕆᔭᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᒧᑦ 

ᑕᒻᒪᖅᓯᒪᔪᒥᓂᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᐳᖓ 

ᐃᓐᓇᐃᑦ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ 

ᐃᑲᔪᕆᐊᖅᑐᕈᓐᓇᕐᓗᑎᒃ. ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᖅ 

ᐃᓂᒋᔭᖓᓄᑦ ᓱᓕᓪᓗᐊᕐᓂᓐᖏᒻᒪᑦ ᒪᒥᐊᒍᑎᒋᕙᕋ 

ᒪᖓᑦᑎᒐᓱᖅᑲᐅᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ. ᑖᔅᓱᒪᓂ ᑕᕝᕙᓂ 

ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ ᐃᓕᖅᑯᓯᕐᓂᒃ 

ᖃᐅᔨᒪᓂᖃᑦᑎᐊᕆᐊᖃᕐᒪᑦ ᑭᓪᓕᖃᐅᕋᔭᕐᒪᑦ 

ᐃᓄᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑖᕋᓱᐊᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓴᕿᓗᖓ 

ᐊᔾᔨᒋᙱᑕᖓᓄᑦ, ᐅᑎᕐᕕᖃᕐᓗᖓ 

ᖃᐅᔨᓴᕐᓂᕆᕙᑦᑕᓯᓐᓄᑦ, ᑲᑎᒪᔨᐅᖃᑎᒪ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᑭᓯᐊᓂ ᒪᑉᐱᒐᖓᓂᒃ 13, 

ᑎᑎᕋᖅᓯᒪᓂᖓ 45-47-ᒧᑦ, ᐅᖃᐅᓯᖃᕐᒪᑦ 45-ᒥ 

ᐃᒪᓐᓇ, “...ᐃᓯᖅᑎᑕᐅᓂᐅᔪᑦ ᑎᑎᖅᑲᖁᑕᖁᔪᓄᑦ 

ᕿᒥᕐᕈᓚᐅᖅᑕᑦᑎᓐᓂ ᑕᓪᓕᒪᓂᒃ 

ᓇᐅᑦᑎᖅᑐᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᒥᒃ ᐃᒍᔭᐅᓯᒪᓂᕐᒥᒃ 

ᐃᒡᓗᕐᔪᐊᓂ, ᐱᔭᕇᖅᑕᐅᓂᖓᓂᒃ ᐅᓄᕐᓂᖓ 
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the completion rate ranged from 55% to 

80%.” The 55 is fairly low, meaning that 

only half of the inmates coming in to a 

facility were screened.  

 

In the next paragraph, 46, it says, “We found 

that the broader mental health screening 

interviews were done when inmates entered 

the Baffin, Makigiarvik, youth, and women’s 

facilities. However, they were done at the 

Rankin Inlet facility only during 2019 and 

early 2020.”  

 

Can we get an explanation on that? Earlier 

you said that currently there are only 23 

patients in the Rankin Inlet facility and there 

are 120 in the BCC here. Why are they not 

being done in the Rankin Inlet facility? 

Thank you.  

 

Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

The practice is that all new intakes are 

screened upon intake and we can assure you 

that that is being completed.  

 

In the Rankin Inlet Healing Facility a lot of 

those intakes are coming from the 

Aaqqigiarvik Correctional Healing Facility, 

where the screening has already been 

completed. There are follow-up reviews with 

those clients and the classification reviews 

are ongoing. They are always happening 

when there is a classification change. When 

they are in the Bravo unit of the Rankin Inlet 

Healing Facility, they could qualify then to 

go to the Inuksuk Unit. If their classification 

changes, they may have to come back to the 

Aaqqigiarvik Correctional Healing Facility.  

 

On all new intakes that screening is being 

done, we have had problems with 

documentation or where we are storing 

documentation and the ability to retrieve that, 

ᐊᔾᔨᒌᖏᓐᓂᖃᓚᐅᖅᐳᖅ 55%ᒥ 80%ᒧᑦ.” 55  

ᐊᑎᑦᑐᑯᓘᒻᒪᑕ ᑐᑭᖃᖅᑐᖅ ᓲᕐᓗ ᓇᑉᐸᐃᓐᓇᖏᑦ 

ᐊᓄᓪᓚᔅᓰᕕᒻᒨᐸᓪᓕᐊᔪᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᑯᒥᓂᐅᓂᖏᑦ.  

 

ᐊᐃᑉᐹᓂᒃ 46ᒥ ᐅᖃᖅᓯᒪᔪᖅ, “ᓇᓂᓯᓚᐳᖅᐳᒍᑦ 

ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᐃᓱᒪᒧᑦ ᐋᓐᓂᐊᖃᕐᓂᕐᒥᒃ 

ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ ᐊᐱᖅᓱᖅᑕᐅᓂᐅᔪᑦ 

ᐱᓕᕆᐊᖑᓚᐅᖅᕈᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᑦ ᐃᓯᕋᒥᒃ 

ᕿᑭᖅᑖᓗᖕᒥ, ᒪᑭᒋᐊᕐᕕᒃ ᐃᓅᓱᒃᑐᓄᑦ ᐊᒻᒪ 

ᐊᕐᓇᓄᑦ ᐃᒡᓗᕐᔪᐊᖏᓐᓄᑦ. ᑭᓯᐊᓂ, 

ᐱᓕᕆᐊᖑᓚᐅᖅᐳᑦ ᑲᖏᖅᖠᓂᕐᒥ ᐃᔨᓗᕐᔪᐊᖓᓂ 

2019ᒥᑐᐊᖅ ᐊᒻᒪ 2020 ᐱᒋᐊᕐᓂᖓᓂᒃ.” 

 

ᐅᖃᐅᓯᕆᑦᑎᐊᕉᒃ? ᓯᕗᓂᐊᓂᓗ ᐅᖃᖅᓯᒪᓪᓗᑎᑦ 

23-ᖓᓂᒃ ᑲᖏᖅᓯᓂᕐᒥ ᐃᑲᔪᖅᑕᐅᔪᑦ ᐊᒻᒪᓗ 120-

ᖑᓪᓗᑎᒃ ᑕᒫᓂ ᐃᖃᓗᓐᓂ. ᓱᒻᒪᑦ 

ᑲᖏᖅᓯᓂᕐᒥᑦᑕᐅᖅ ᑲᒪᒋᔭᐅᓯᓐᓈᖃᑦᑕᕐᓂᓐᖏᓚᑦ? 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ. ᐱᐅᓯᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ 

ᐃᓯᖅᐸᓪᓕᐊᔪᑦ ᑎᒍᔭᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓲᖑᔪᑦ 

ᐅᖃᐅᑎᔪᓐᓇᕆᒃᑭᓪᓗ ᑕᒪᓐᓇ 

ᐱᐊᓂᑦᑕᐅᖃᑦᑕᖅᑐᖅ.  

 

 

ᑲᖏᖅᓯᓂᕐᒥ ᒪᒥᓴᕐᕕᒻᒥ ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒋᐊᕐᕕᒻᒦᓐᖔᖅᑐᒥᓃᑦ ᑕᐃᑲᓐᖔᖅᐸᑦᑐᑦ 

ᐋᖅᑭᒋᐊᕐᕕᒻᒥ ᒪᒥᓴᐃᕕᒻᒥ, 

ᖃᐅᔨᓴᖅᑕᐅᕌᓂᔅᓯᒪᔪᒥᓂᐅᕙᑦᑐᑦ. ᑖᒃᑯᐊ 

ᕿᒥᕐᕈᑲᓐᓂᖅᑕᐅᕙᑦᑐᑦ ᑎᒍᔭᐅᒪᔪᑦ ᑕᒪᒃᑯᐊ 

ᑲᔪᓰᓐᓇᖅᐸᑦᑐᖅ ᑲᒪᒋᔭᐅᓄᖏᑦ. 

ᑕᐃᒪᐃᖏᓐᓇᖅᐸᑦᑐᑦ ᐊᓯᔾᔨᖅᑐᖃᖅᑎᓪᓗᒍ 

ᐃᓂᒋᔭᖏᓐᓂᒃ. ᐳᕌᕗᒦᑎᓪᓗᒋᑦ ᑲᖏᖅᖠᓂᕐᒥ 

ᒪᒥᓴᕐᕕᐊᓂ, ᐃᓯᕈᓐᓇᖅᑎᑕᐅᓲᖑᔪᑦ ᐃᓄᒃᓱᒻᒥᒃ 

ᑕᐃᔭᐅᔪᒧᑦ. ᓇᓗᓇᐃᒃᑯᑕᖏᑦ ᐊᓯᔾᔨᖅᐸᑕ, 

ᐅᑎᕆᐊᖃᑐᐃᓐᓇᕆᐊᖃᓕᕋᔭᖅᑐᑦ ᐋᖅᑭᒋᐊᕐᕕᐅᑉ 

ᒪᒥᓴᕐᕕᖓᓄᑦ ᑐᑭᓯᔭᐅᓗᑎᒃ ᐋᖅᑭᑦᑕᐅᓯᕙᒻᒥᔪᑦ.  

 

 

ᓄᑖᓪᓗ ᖃᐅᔨᓴᖅᐸᓐᓂᓕᒫᑦ 

ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ, ᐊᕝᕕᐊᕈᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ 

ᑎᑎ?ᖅᓯᒪᔪᑎᒍᑦ ᐊᒻᒪᓗ ᓇᒥᓗ ᑐᖅᑯᖅᓯᒪᓂᑦᑎᓐᓂᒃ 

ᑎᑎᖅᑲᑦ ᐅᑎᖅᑎᓐᓇᓱᐊᖅᑐᒋᑦ, ᑭᓯᐊᓂ ᑕᒪᓐᓇ 

ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᖅ ᐅᓂᒃᑎᑕᐅᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
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but it is being done on all new intakes. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Then paragraph 46, according to the Auditor 

General’s report, is incorrect then, because 

they said it was only being done during 

2019-2020? Is that incorrect then? Thank 

you.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: It’s important to point out that 

the report is a year old and we have made 

efforts since we received the report to 

address some of these issues, Also, as Mr. 

McLeod pointed out, a lot of the screenings 

were being done prior to the clients being 

transferred to the facility. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

In paragraph 47, my colleague talked about 

the assessments too. I’ll just read that.  

 

“At the youth facility, a mental health and 

wellness clinician screened inmates for 

mental health challenges using a screening 

tool (a questionnaire)… .” It goes on to say 

and it was mentioned that the screening was 

not tailored to Inuit inmates. I think the most 

concerning part was, “In addition, the nurses 

were not given a manual nor did they receive 

any training on using the screening tool, 

which could have helped them identify 

inmates’ mental health challenges. We also 

found that the department had not established 

guidelines on how to conduct the broader 

screening and how the screening results 

should inform inmate case management and 

mental health supports.”  

 

ᐃᓯᖅᐸᓪᓕᐊᔪᓕᒫᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

46-ᒥ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ, 

ᓱᓕᓐᖏᑦᑑᖅ, ᓲᖃᐃ ᐅᖃᕐᒪᑦ 2019-20-ᒥ 

ᑕᐃᒪᐃᑉᐸᓚᐅᖅᑐᒥᓂᐅᓂᔅᓯᓐᓂᒃ?  

ᓱᓕᓐᖏᑦᑐᖅᑕᐅᖅ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᕆᐊᖃᓪᓚᕆᖅᑰᕐᒥᒻᒪᑦ 

ᐅᓂᒃᑳᑦ ᐊᕐᕌᒎᓗᐊᒦᓐᖔᕐᒪᑕ ᐱᑐᖃᐅᔾᔨᓕᕐᒪᑦ 

ᑕᐃᒪᓐᖓᓂᓪᓗ ᐅᓂᒃᑳᑦ ᖃᐃᑕᐅᓚᐅᖅᑎᓪᓗᒍ 

ᖃᓄᖅᑑᕆᐊᖅᓯᒪᒐᑦᑎᒍ ᐊᒻᒪ ᒪᒃᓚᐅᑦ ᐅᖃᓵᕐᒪᑦ 

ᖃᐅᔨᓴᕐᓂᐅᕙᓚᐅᖅᑐᑦ ᓅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 

ᑕᐃᔅᓱᒧᖓ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 

ᑲᒪᒋᔭᐅᕙᓚᐅᖅᑐᕕᓂᕐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓈᓴᐅᑎᒥᓪᓗ 47 ᑎᑎᕋᖅᓯᒪᔪᓂ ᑲᑎᒪᔨᐅᖃᑎᒐ 

ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒥᒻᒪᑦ ᐅᖃᓕᒫᑐᐃᓐᓇᕐᓂᐊᖅᑕᕋ.  

 

“ᐃᓅᓱᒃᑐᓂᒃ ᐃᒡᓗᕐᔪᐊᖓᓂ, ᐃᓱᒪᒧᑦ 

ᐊᓐᓂᐊᖃᕐᓇᒥᒃ ᐊᒻᒪ ᖃᓄᐃᖏᑦᑎᐊᕐᓂᕐᒧᑦ 

ᖃᐅᔨᓴᖅᑎᐅᔪᒥᒃ ᖃᐅᔨᓴᓚᐅᖅᐳᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ 

ᐃᓱᒪᒧᑦ ᐋᓐᓂᐊᖃᕐᓂᕐᒥᒃ ᐊᒃᓱᕈᕈᑕᐅᔪᓂᒃ 

ᐊᑐᖅᕗᑎᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ ᐱᓕᕆᔾᔪᑕᐅᔪᒥᒃᒃ 

(ᐊᐱᖅᓱᕐᓂᐅᔪᓂᒃ)...” ᑲᔪᓯᒃᑲᓐᓂᕆᓪᓗᓂ. 

ᐃᓲᒫᓗᖕᓇᓗᐊᓚᐅᖅᑐᖅ, “ᖄᒃᑲᓐᓂᐊᒍᑦ, 

ᐃᓗᐊᖅᓴᐃᔩᑦ ᑐᓂᔭᐅᓚᐅᓐᖏᓚᑦ ᐊᑐᐊᒐᒥᒃ ᐊᒻᒪᓗ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓚᐅᓐᖏᓚᑦ ᐊᑐᕐᓂᕐᒥᒃ 

ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ ᐱᓕᕆᔾᔪᑕᐅᔪᒥᒃ, 

ᐃᑲᔪᕋᔭᓚᐅᖅᑐᒥᒃ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᒃ 

ᐊᓄᓪᓚᒃᓯᖅᑐᓄᑦ ᐃᓱᒪᒧᑦ ᐋᓐᓂᐊᖃᕐᓂᕐᒥᒃ 

ᐊᒃᓱᕈᕈᑕᐅᔪᓂᒃ. ᓇᓂᓯᓚᐅᕆᕗᒍᑦ ᐱᓕᕆᕝᕕᒃ 

ᐋᖅᑭᒃᓯᓯᒪᓚᐅᓐᖏᓚᑦ ᒪᓕᒋᐊᓕᖕᓂᒃ ᖃᓄᖅ 

ᐱᓕᕆᓂᕐᒧᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ 

ᖃᓄᕐᓗ ᖃᓄᐃᓕᖓᓂᐅᔪᓂᒃ ᐅᖃᐅᔾᔨᓇᔭᕐᓂᖓᓂᒃ 

ᐊᓄᓪᓚᒃᓯᖅᑐᒧᑦ ᐱᓕᕆᐊᖑᔪᒥᒃ ᐊᐅᓚᑕᐅᓂᕐᒧᑦ 

ᐃᓱᒪᒧᑦ ᐊᓐᓂᐊᖃᕐᓂᕐᒥᒃ ᐃᑲᔪᖅᓱᐃᓂᐅᔪᓂᒃ.” 
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Have there been any advancements or 

corrections done since that was done? This 

was, like you stated, a few years ago. Do the 

nurses at least have a manual to use the 

screening tool now? Thank you.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. Mr. 

McLeod may want to elaborate, but we have 

developed screening tools which have been 

shared with our staff. As well, we have put 

forward a business case for the medical 

supervisor to oversee all of our medical staff 

to ensure that they are receiving proper 

training and that policies are being carried 

out. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

It’s good that there have been improvements 

because, if you want to correct someone that 

has just come into the correctional system, 

then you have to know what the problem is 

and how best to treat it, so I’m glad to hear 

that.  

 

Going on to segregation, there’s only 

administrative segregation now. I think it’s 

probably, and I’m generalizing, but there are 

generally problem prisoners that have 

problems when they are issued this. I’m sure 

there are prisoners that are more high 

maintenance than others. How do you deal 

with them now then? Other than if they’re 

not posing a risk to themselves or to others, 

how do you try to take corrective action on a 

problem prisoner? Thank you.  

 

Chairman: Thank you, Mr. Savikataaq. You 

hit one of the questions I was thinking of. 

Mr. McLeod had mentioned other tools 

earlier, but he didn’t elaborate, so Mr. 

Mansell, I believe, is going to elaborate a 

little bit.  

ᐱᕚᓪᓕᕈᑎᑕᖃᖅᓯᒪᓕᖅᐹ ᑕᐃᒪᓐᖓᓂ 

ᑕᐃᒪᐃᑦᑐᖃᓚᐅᖅᑎᓪᓗᒍ? ᑲᒪᒋᔭᐅᓚᐅᖅᑎᓪᓗᒍ 

ᑕᐃᖅᑲᐅᔭᐃᑦ ᐊᕐᕌᒍᒐᓛᖑᓯᒪᓕᖅᑐᑦ. 

ᐋᓐᓂᐊᓯᐅᖅᑏᑦ ᒪᓕᒐᒃᓴᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᐊᑐᕈᓐᓇᖅᑕᒥᓂᒃ ᒫᓐᓇᐅᓕᖅᑐᖅ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ ᐃᒻᒪᖃ ᑭᐅᒋᐊᓪᓚᒃᑲᓐᓂᕈᓐᓇᕐᓂᖅᓴᐅᔭᖓ 

ᐋᖅᑮᓯᒪᔪᒍᑦ ᖃᐅᔨᓴᖅᑐᓯᐅᒍᓐᓇᖅᑐᒥᒃ 

ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᔨᔅᓯᓐᓄᑦ. ᐊᒻᒪᓗ 

ᐱᓕᕆᔾᔪᑎᔅᓴᒧᑦ ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᓪᓗᑕ ᒪᑯᐊ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒪᔨᕗᑦ ᑕᒪᒃᑯᐊ 

ᐃᓱᐊᖅᓴᐅᑎᒃᓴᖏᓐᓂᒃ ᑲᒪᕙᒃᑐᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦᑕᐅᖅ 

ᐊᑐᐊᒐᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓕᐊᓇᐃᑦ, ᐱᕚᓪᓕᖅᓯᒪᓂᖃᕐᓂᖓᓂᒃ 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑭᓇᒥᒃ ᐋᖅᑭᒋᐊᕆᔪᒪᒍᕕᑦ 

ᐃᑲᔪᖅᑕᐅᕕᖕᒥ, ᐊᑲᐃᓪᓕᐅᕈᑎᑦ 

ᖃᐅᔨᒪᒋᐊᖃᕋᕕᒋᑦ ᖃᓄᕐᓗ ᑲᒪᒋᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ, 

ᐊᓕᐊᓇᐃᑦ ᑐᓴᕋᒃᑯ ᑕᒪᓐᓇ.  

 

 

ᐊᓯᐊᓅᓕᕐᒥᔪᖓ ᐃᓄᑑᓕᖅᑎᑕᐅᕙᒃᑐᑦ ᒫᓐᓇ 

ᐃᓄᑑᓕᖅᑎᑕᐅᑐᐃᓐᓇᕙᒃᑯᑦ 

ᐃᓄᑑᓕᖅᑎᑕᐅᑐᐃᓐᓇᕙᒃᑯᑦ ᐊᑐᖅᑕᐅᕙᖕᒪᑦ. 

ᑕᒪᐃᓐᓅᓕᖓᑎᑦᑎᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 

ᐊᑲᐃᓪᓕᐅᕈᔪᒃᑐᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕋᔪᒃᑐᑦ 

ᑎᒍᔭᐅᓯᒪᔪᑦ ᐱᓲᖑᖕᒥᖕᒪᑕ. ᐃᓚᖏᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖅᓴᐃᓪᓗ ᐊᓯᖏᑕ ᓴᓂᐊᓂ. 

ᖃᓄᕐᓕ ᑲᒪᒋᓂᖅᓴᕆᕙᒃᐱᓯᐅᒃ ᓇᖕᒥᓂᖅ 

ᐊᑦᑕᕐᓇᖅᑐᒦᓕᖁᓇᒋᑦ ᐊᓯᒥᓄᓪᓘᓐᓃᑦ ᖃᓄᖅ 

ᐋᖅᑭᒋᐊᕈᑎᒃᓴᒥᒃ ᐱᓇᓱᖃᑦᑕᖅᐱᓯ ᑕᒪᒃᑯᐊ 

ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. ᐅᕙᖓ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓄᑦ 

ᐅᖃᐅᓯᖃᓪᓗᐊᕋᕕᑦ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐃᑲᔫᑎᐅᕙᒃᑐᓂᒃ ᐅᖃᖅᑲᐅᔫᒐᓗᐊᖅ 

ᐅᖃᓕᒫᖅᑲᐅᖏᒻᒪᑦ, ᑕᐃᒪ ᒥᔅᑕ ᒫᓐᓯᐊᖅᑲᐃ 

ᐅᖃᕆᐊᓪᓚᒃᑲᓐᓂᕐᓂᐊᖅᑯᖅ. 
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Mr. Mansell: I’ll talk a bit about when we 

use it, and then Mr. McLeod can talk about 

what we do other than segregation to kind of 

de-escalate situations. Administrative 

segregation is used when a client is posing a 

danger to themselves or others. If there’s a 

violent incident, it’s used to de-escalate the 

situation, but we have implemented new 

initiatives to deal with, as you referred to, 

problem clients and situations like that. Mr. 

McLeod can talk about that. 

 

Chairman: Please go ahead, Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

The Corrections Division has made that shift, 

like I spoke about earlier, about moving into 

a restorative model; more of a community-

based model. That involves the community 

members also having a voice in problems 

that are happening on the unit. We manage 

some of that through mediation on the unit.  

 

A couple of years ago we created house 

leaders in the community, or community 

leaders. We refer to our units and where our 

clients live as communities. With that, to 

have a community leader, they help resolve 

issues, they help mediate issues, and they 

help work with a client that may be a little bit 

more difficult. In some cases, like Mr. 

Mansell said, we would only remove them 

from a unit if they are actively threatening. 

We don’t move somebody off of a unit 

because they are maybe not agreeing with us 

or may be problematic in some way. We will 

try to manage them on the unit, we will try to 

talk to them, we bring in elders from the 

community, or our elder advisory group has 

come in a number of times to help mediate 

and even mediate between our clients and our 

staff. 

 

Part of what we had put in, and you may 

have seen it in our statements prior, is that 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᓯᖃᑲᐃᓐᓇᓂᐊᖅᐳᖓ 

ᐊᑐᖅᐸᑦ ᖃᖓᒃᑯᑦ ᖃᓗᐃᓘᖅᐸᓐᓂᕗᓪᓗ ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ ᑭᐅᓵᕐᓂᐊᖅᐳᖅ. ᐃᓄᑑᔾᔭᐅᕙᒃᑐᑦ ᐱᓪᓗᒋᑦ 

ᐊᓯᐊᒍᑦ. ᐃᓄᑑᓕᖅᑎᑦᑎᓂᖅ ᐊᑐᖅᑕᐅᕙᒃᑐᖅ 

ᐊᑦᑕᓇᕌᖓᑕ ᓇᒻᒥᓂᖅ ᐃᑉᐱᒋᔭᐅᓯᒪᔪᑦ 

ᐊᓯᒥᓄᓪᓘᓐᓃᑦ ᐱᓂᕐᓗᓗᐊᒃᑲᓐᓂᖅᐸᑕ 

ᐱᕙᓪᓕᐊᑎᑦᑎᑐᐃᓐᓇᓚᖓᒻᒪᑕ ᓈᒻᒪᖏᑦᑐᒧᑦ. 

ᐋᖅᑮᓯᒪᕗᒍᓪᓕ ᓄᑖᓂᒃ 

ᖃᓄᖅᑑᕈᑎᐅᕙᒃᑐᐃᓐᓇᖅᑐᓄᑦ 

ᓈᒻᒪᖏᑦᑐᓕᕙᒃᑐᓄᑦ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐅᖃᐅᓯᕆᒍᓐᓇᖅᑕᖓ ᑖᓐᓇ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᔪᓯᓕᕆᑦ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ. ᑕᐃᒪ 

ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒋᐊᖅᓯᒪᓕᕐᒪᑕ, ᓲᕐᓗ  

ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᖅ, ᒪᒥᓴᕐᓂᕐᒧᑦ 

ᐊᑐᖅᑕᐅᓲᒥᒃ; ᓄᓇᓕᓐᓂᓪᓗ ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ 

ᑐᓐᖓᓂᖅᓴᐅᓪᓗᑎᒃ. ᓄᓇᓕᒻᓂᐅᓪᓗ 

ᓱᖅᑕᐅ>ᓕᕐᒪᑕ ᐊᑲᐃᓪᓕᐅᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 

ᐱᓪᓗᒋᑦ ᓴᐃᒻᒪᖅᓴᐃᒍᑎᒃᓴᓂᒃ ᐱᓇᓱᒃᓯᒪᔭᕗᑦ.  

 

 

ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᓯᒪᓕᕐᒪᑎᒃ 

ᓄᐃᑎᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᓄᓇᓕᓐᓂ 

ᓯᕗᓕᖅᑎᐅᔪᓐᓇᖅᑐᑦ ᑐᓐᖓᕕᒋᓪᓗᒋᑦ ᓲᖅᑕᐅᖅ 

ᐊᖅᑯᓯᖅᓯᒪᔪᒍᑦ ᐊᑐᖅᐸᑦᑕᕗᑦ ᓄᓇᓕᓐᓃᖔᖅᑐᑦ. 

ᓄᓇᓕᓐᓂ ᓯᕗᓕᖅᑎ ᐋᖅᑭᒋᐊᕇᓐᓇᓲᖑᒻᒪᑕ 

ᓴᐃᒻᒪᔅᓴᐃᒍᓐᓇᕐᓗᑎᓪᓗ ᐱᓗᐊᖅᑐᒥᒃ 

ᐊᔅᓱᕈᓐᓇᓗᐊᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ 

ᐅᖃᓵᕐᒪᑦ ᐃᓄᑑᑎᓲᒋᔭᕗᑦ ᑭᓯᐊᓂ ᑲᑉᐱᐊᓵᖃᕈᑎᒃ 

ᖃᓄᐃᒃᑯᑎᓪᓘᓐᓃᑦ. ᐅᕙᑦᑎᓐᓂ 

ᐊᖏᖃᑎᖃᕐᓂᖏᑉᐸᑕ ᐊᑲᐃᓪᓕᐅᕈᑎᔅᓴᒥᓪᓘᓐᓃᑦ 

ᐱᖃᑕᑐᐃᓐᓇᕈᑎᒃ ᐅᖃᖃᑎᒋᓇᓱᑦᓱᑎᒍ ᐃᓐᓇᕐᒥᒃ 

ᐱᓇᓱᓲᖑᔪᒍᑦ ᐃᓐᓇᓕᕆᔨᓂᓪᓗ ᓄᓇᓕᒻᒥ 

ᓴᐃᒻᒪᖅᓯᐅᒍᓐᓇᓲᖑᓪᓗᑎᓪᓗ ᐃᑲᔪᖅᑕᑎᓐᓂᒃ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᑦᑎᓐᓂᒃ ᐊᓪᓛᒃ.  

 

 

 

 

 

ᑕᑯᓯᒪᔭᕗᓪᓗ ᐱᓕᕆᐊᕆᕙᑦᑕᑎᓐᓂᒃ  

 

 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᖅ ᓲᕐᓗ ᒪᒥᓴᕐᓂᒃᑯᑦ ᐱᓇᓱᑦᑕᕗᑦ 
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the corrections philosophy, this restorative 

model that we’re trying to run with, requires 

360-accountability. That means even our 

staff are accountable to our clients. It’s not so 

much that our staff are above it and we can 

say that the clients are being disruptive. The 

clients can bring forward concerns about 

staff being disruptive and they can hold them 

accountable through mediation with our 

elders as well. That has happened.  

 

We’ve had it on a number of occasions 

where we were able to resolve those issues at 

a very lower level, a more restorative level, 

and being able to have those discussions with 

them and being able to share how their 

actions impact the community as a whole. 

Getting that understanding and working with 

the elders, we’re trying to develop a more 

comprehensive IQ program that will be more 

of a foundation program.  

 

We understand that there is an elder 

community in the south. I believe it’s Arviat 

that has an elder committee that has 

developed a really comprehensive IQ 

program that digs deep into each of the 

principles and why they are so important and 

why they are so important to Inuit, and the 

historical background behind it. We want to 

be able to provide that to our clients so that 

as we’re working through all of these 

problems and we’re working through 

complex issues or we’re working through 

problem guys that are maybe being 

disruptive, they have a better understanding 

about what each value means and what 

respecting others means, like all of those 

different pieces.  

 

Those are the pieces that we’re trying to do 

and only if those don’t work and we can’t 

find ways to… . A client may have to do 

extra duties on a unit because they have been 

disruptive. Usually that is through 

discussions or it may go to an internal 

ᓲᕐᓗ ᑭᐅᑦᓴᕆᐊᖃᕐᓂᖅ ᐊᒥᓲᓕᖓᒻᒪᑕ ᐊᓪᓛᑦ 

ᐃᑲᔪᖅᐸᑦᑕᕗᑦ ᐃᓱᒪᒋᖃᓯᐅᑎᑦᑐᒍ. 

ᖁᑦᓯᓂᖅᓴᐅᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔭᖏᑦᑐᖅ 

ᐱᓇᓱᔾᔭᓐᖏᑕᕗᑦ ᑭᓯᐊᓂ ᐃᓱᒫᓗᑎᖃᖅᐸᑕ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑭᐅᒍᓐᓇᑦᑎᐊᖅᑎᒋᐊᖃᓲᕆᒻᒥᔭᕗᑦ 

ᓱᒻᒫᕈᓐᓇᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  

 

 

 

 

 

 

ᑕᒪᒃᑯᐊ ᐋᖅᑭᒍᑎᔅᓴᒧᑦ ᓴᐃᒻᒪᕈᑎᔅᓴᒧᑦ 

ᑕᐅᑐᓐᓂᖅᓴᐅᒐᓱᓲᖑᔪᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐊᒃᑐᐃᓂᖃᓲᖑᒻᒪᖔᑕ ᓄᓇᓕᓗᒃᑖᒥ. ᑕᕝᕙ 

ᑐᑭᓯᖃᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᖅ ᐃᓐᓇᕐᓂᓪᓗ 

ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᓐᓂᒃ 

ᐊᑕᖐᓂᖅᓴᒥᒃ ᐱᓇᓱᑉᐸᑦᑐᒍᑦ.  

 

 

 

 

ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ ᐃᓐᓇᐃᑦ ᑲᑎᒪᔨᕋᓛᖃᕐᒥᒻᒪᑕ 

ᐊᕐᕕᐊᓂᐅᖅᑰᖅᑐᖅ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᓂᑐᖃᖏᓐᓂᓪᓗ ᐱᓕᕆᐊᖃᖅᐸᑦᑐᓂᒃ. 

ᐊᑐᓂᓪᓗ ᑐᓐᖓᕕᐅᔪᑦ ᓱᒻᒪᓗ ᐱᒻᒪᕆᐅᒻᒪᖔᑕ 

ᓇᓗᓇᐃᕋᓱᑉᐸᑦᑕᕗᑦ ᐃᓄᓐᓄᑦ. 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑐᖃᐃᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. ᑕᒪᓐᓇ 

ᑐᕌᖓᑎᒐᓱᑉᐸᑕᕗᑦ ᑎᒍᔭᐅᓯᒪᔭᓄᑦ. ᐱᔭᕆᑐᔪᓪᓗ 

ᖃᓄᖅᑑᕋᓱᕕᒋᓪᓗᑎᒍ. ᑕᒪᒃᑯᐊ 

ᓈᒻᒪᓐᖏᑦᑐᓕᕙᑦᑐᑦ ᑐᑭᓯᓇᓱᑦᑐᑎᒍ 

ᐱᒃᑯᒋᔭᖃᑦᑎᐊᓂᕐᒥᓂᒃ ᐊᓯᒥᓂᑦᑕᐅᖅ.  

 

 

 

 

 

 

 

 

 

 

ᑕᒪᒃᑯᐊ ᐊᔪᕐᓇᐸᑦᑐᓪᓕ ᓇᐅᒃᑯᑲᓐᓂᖅ ᕿᓂᓲᖑᔪᒍᑦ 

ᐃᒻᒪᖃ ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᓕᖅᓱᑎᒃ ᐊᕐᕌᒍᒥ 

ᖃᓄᐃᔭᕐᓂᖏᓐᓄᑦ. ᐅᖃᖃᑎᒌᓚᐅᕐᓂᒃᑯᑦ 

ᐅᕝᕙᓘᓐᓃᑦ  

 

ᓈᓚᓐᓂᖃᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ  
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disciplinary hearing with what we call 

Warden’s Court, which we haven’t had to 

use very much. It has really significantly 

dropped ever since we have changed to this 

restorative model, but if the need is to do 

that, there are less punitive ways that we can 

address those issues or those disruptive 

behaviours. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

It all sounds good and I hope that it’s 

working well, but was this system in place 

when the facility had their riots and they 

almost burned the place down? Was that 

exact same system in place? Thank you.  

 

Chairman: Not great days. Mr. Mansell. 

 

Mr. Mansell: It’s important to differentiate 

between disruptive behaviour and criminal 

behaviour. There is always an option if there 

is a serious incident like that or a serious 

assault that the matter could escalate to 

charges and longer sentences and those types 

of things.  

 

We have been trying to move to this 

restorative model for a number of years, 

including when that happened. It was 

difficult in the old facility to move to that 

model. There was a lot of tension in that 

facility and we feel confident that the new 

facility, with much more room, much more 

programming space, only two clients per 

bunk area, has de-escalated quite a bit. You 

are correct that we were moving to that 

model when that happened, but we have 

made a lot of gains since we have shut down 

the old facility. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I know the goal of the corrections system is 

ᐊᖏᔪᖅᑳᒥᒃ ᓈᓚᑦᑎᖃᖅᓱᑎᒃ. ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᖅᓯᒪᓕᕋᑦᑎᒍ ᒪᒥᓴᕈᑎᔅᓴᒧᑦ 

ᐃᓂᓪᓚᖓᐅᑎᕗᑦ. ᑕᒪᒃᑯᐊ ᑕᕝᕙ 

ᖃᓄᖅᑑᕈᑎᔅᓴᕆᒐᓱᑉᐸᑦᑕᕗᑦ ᖃᓄᐃᑉᐸᑦᑐᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᕈᒥᓇᖅᑑᒐᓗᐊᖅ ᐊᑏᑐᖅ 

ᐃᖏᕐᕋᓂᖃᑦᑎᐊᖅᐳᖅ. ᑕᒪᒃᑯᐊ ᐋᖅᑭᓯᒪᐅᑏᑦ 

ᐊᑐᓕᖅᑎᓪᓗᒋᑦ ᓂᓐᖓᐅᒪᔪᐊᓘᑎᓪᓗᒋᑦ 

ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐃᑭᑎᑕᐅᑲᓴᓚᐅᖅᓯᒪᒻᒪᑦ 

ᐃᑲᔪᖅᑕᐅᕕᒃ. ᑕᒪᓐᓇ ᐋᖅᑭᓯᒪᐅᑎᐅᔪᖅ 

ᐋᖅᑭᓯᒪᓚᐅᖅᑳ ᑕᐃᔅᓱᒪᓂ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓈᒻᒪᑉᐸᔪᓐᖏᒻᒪᑕ 

ᑕᐃᔅᓱᒪᓂ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᕆᐊᖃᒻᒪᕆᖅᑰᖅᑐᖅ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᒃᓂ 

ᐱᑦᓯᐊᖏᑦᑐᑦ ᐱᕋᔭᑦᑐᐃᓪᓗ ᓴᓂᐊᓂ. ᑕᕝᕙ 

ᐃᓱᒪᖅᓲᑕᐅᒍᓐᓇᓲᖑᒻᒥᒻᒪᑦ ᐱᓂᕐᓗᑦᑐᖃᕐᓂᖅᐸᑦ 

ᐱᒋᐊᖅᓯᔪᖃᕐᓂᐸᓪᓘᓐᓃᑦ 

ᐃᖅᑲᖅᑐᒐᔅᓴᐅᓯᒍᓐᓇᕐᒥᒻᒪᑕ ᐊᑯᓂᐅᓂᖅᓴᐅᔪᖅ 

ᑎᒍᔭᐅᓂᖅᓴᐅᓕᕐᓗᑎᒃ.  

 

ᒪᒥᓴᕈᓐᓇᓂᕐᒧᑦ ᑐᕌᖓᒐᓱᑉᐸᓪᓕᐊᓯᒪᓕᕋᑦᑕ 

ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓂᒃ. ᐱᑐᖃᐅᓚᐅᖅᑐᒥᒃ 

ᐊᓄᓪᓚᔅᓰᕕᒃ ᐱᔭᕆᑐᕙᔪᒻᒪᑦ ᐋᖅᑭᑦᓯᐊᓇᓱᒋᐊᒥᒃ 

ᐱᑐᖃᐅᓂᖓᓄᑦ. ᖁᓚᓐᖏᓂᖅᓴᐅᓕᖅᐳᒍᓪᓕ ᑖᓐᓇ 

ᓄᑖᖑᓂᖅᓴᖅ ᐊᓄᓪᓚᔅᓰᕕᒃ 

ᐃᓂᔅᓴᖃᑦᑎᐊᓂᖅᓴᐅᓕᕐᒪᑦ 

ᐱᓕᕆᐊᔅᓴᖃᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᓕᖅᑐᓂᓗ. ᑕᒪᓐᓇ 

ᐱᕚᓪᓕᕈᑎᓪᓚᕆᐅᓯᒪᓪᓗᓂᓗ. ᓱᓕᕗᑎᑦ ᑕᐃᑲᓐᖓᑦ 

ᓅᑉᐸᓪᓕᐊᓚᐅᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 

ᑕᐃᒪᐃᑦᑐᖃᓚᐅᖅᑎᓪᓗᒍ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᐃᓐᓇ 

ᐱᑐᖃᐅᓕᖅᑐᖅ ᒪᑐᓯᒪᓕᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᕌᖓᕆᐊᖓ ᖃᐅᔨᒪᔭᕋ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 

ᐅᑎᖅᑕᕋᐅᔭᖃᑦᑕᖁᔨᓐᖏᒃᑲᓗᐊᕐᖓᑕ 
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not have repeat clients. I know that is their 

goal. They want to help who is in there and 

they want to help them out so they don’t 

come back.  

 

This last one is just a comment. It’s in 

paragraph 55 on page 15 which says, and it’s 

about segregation, “This finding matters 

because spending time in segregation can 

jeopardize an inmate’s mental and physical 

health. Having proper procedures, training, 

management, and oversight are important to 

ensure that segregation placements are 

justified and that inmates are managed safely 

and remain in segregation for the shortest 

time possible.” 

 

I would just like to add that everyone that is 

in the correctional system, generally there is 

a victim. The reason they are in there is 

because there was a victim. The victim also 

felt that their mental and physical health was 

taken away from them. I know that’s not in 

the scope of the audit here, but I would just 

like to say it out that we should care for the 

victims too. The victims need to be helped 

out too, the victims of the crime. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. I know that was just 

a comment, but I think Mr. Mansell should 

give a response to that. Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the comment and I 

agree wholeheartedly that there are two sides 

to these issues. There is the offender and the 

victim.  

 

This isn’t related to the report, but our 

department has been working to increase 

victim services in Nunavut as well. We have 

a very dedicated victim services team in our 

Community Justice Division. We have 

worked with the Government of Canada to 

secure more funding for victims, victim 

ᐃᑲᔪᖃᑦᑕᕈᒪᒻᒪᑕ ᒫᓐᓇ ᑎᒍᔭᐅᖅᑲᔪᓂᑦ 

ᐅᑎᖅᑎᑕᐅᑦᑕᐃᓕᒪᓗᑎᒃ.  

 

 

 

ᐅᓇ ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. 55-ᓂᒃ 

ᓈᓴᐅᑎᓕᒻᒥᒃ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᓂᕐᒥᒃ 

ᐅᖃᐅᓯᖃᖅᑐᖅ. ᑖᓐᓇ ᖃᐅᔨᔭᒥᓂᖅ ᐱᒻᒪᕆᐅᔪᖅ. 

ᐃᓱᒪᒃᑯᑦ ᑎᒥᒃᑯᓪᓗ ᐱᐅᓐᖏᑐᒃᑯᑦ 

ᐊᒃᑐᖅᑕᐅᔪᓐᓇᕐᖓᑕ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ. 

ᑕᐃᒫᓪᓗ ᐃᓄᑑᑎᑕᐅᔭᕆᐊᖃᓪᓚᕆᑦᑐᐃᑦ ᑭᓯᐊᓂ 

ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪ ᕿᓚᒻᒥᐅᔫᒥᔪᖅ 

ᕿᓚᒻᒥᐅᒍᓐᓇᖅᑲᑦ.  

 

 

 

 

 

ᑎᒍᔭᐅᖅᑲᔪᓕᒫᑦᑎᐊᑦ ᐋᓐᓂᖅᑕᐅᓯᒪᓂᖃᕐᖓᑕ ᐊᒻᒪ 

ᐋᓐᓂᖅᑕᐅᓯᒪᔪᐃᑦ ᐃᑉᐱᓂᐊᓲᖑᒻᒪᑕ ᐃᓱᒪᒃᑯᑦ 

ᑎᒥᒃᑯᓪᓗ ᐋᓐᓂᖅᑕᒥᓂᐅᓱᒋᓪᓗᑎᒃ. ᖃᐅᔨᒪᔪᖓ 

ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖏᒻᒪᑦ 

ᐅᖃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ. ᐋᓐᓂᖅᑕᒥᓃᑦᑕᐅᖅ 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᒥᒻᒪᑕᑦᑕᐅᖅ ᐱᕋᔭᑦᑐᒥᓂᕐᓄᑦ 

ᐋᓐᓂᖅᑕᒥᓃᑦ ᑕᐃᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐅᓂᕋᕋᑖᖅᑕᕋᓗᐊᑦ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ 

ᑭᐅᔪᒪᑉᐸᒍ ᑭᐅᔪᓐᓇᖅᑕᖓ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ ᑕᐃᒪᐃᓕᐅᕋᑖᕐᖓᑦ 

ᐊᖏᖃᑎᒋᓪᓚᕆᑦᑕᕋ. ᑕᒪᒃᑮᓐᓂ 

ᑕᑯᓐᓈᖅᑕᐅᒋᐊᖃᕐᖓᑦ ᐱᕋᔭᑦᑐᒥᓂᖅ 

ᐱᕋᔭᑦᑕᒥᓂᕐᓗ.  

 

ᐅᓇ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒧᑦ ᑐᕌᖓᓐᖏᑦᑑᒐᓗᐊᖅ 

ᑖᒃᑯᐊ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒥᖓ 

ᐱᓕᕆᐊᖃᖅᔫᒥᒐᓱᐊᖅᓯᒪᔪᐃᑦ. ᐋᓂᖅᑕᒥᓂᕐᓂᒃ 

ᑲᒪᔨᖃᐅᑦᑎᐊᕋᓱᖃᑦᑕᖅᑐᒍᑦ ᒐᕙᒪᑐᖃᒃᑯᓂᓪᓗ 

ᑮᓇᐅᔭᓂᒃ ᑐᔅᓯᕋᖃᑦᑕᖅᑐᒍᑦ ᐋᓐᓂᖅᑕᒥᓃᑦ  

 

 

 

ᐃᑲᔪᖅᑕᐅᒍᓐᓇᓂᐊᕐᖓᑕ ᐊᒻᒪ 
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travel so they can go to hearings, or have a 

support person at hearings. Our victim 

service workers often go to communities and 

are on the ground when there are serious 

incidents in the territory.  

 

I completely agree. It is two separate parts of 

our department, but we recognize that there 

is always a victim in these cases and we’re 

trying to support victim services as well. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. The next name I 

have on my list is the Member for 

Kugluktuk, Mr. Anavilok. Go ahead. 

 

Mr. Anavilok: Thank you, Mr. Chairman. I 

just want to get back to elder positions. 

Under Kugluktuk Ilavut Centre, you have all 

these lists; making and repairing hunting 

equipment, cooking country food, sewing 

programs, traditional skills, elder 

counselling, carving program, land program. 

Now, when I see these, I think to myself that 

there must be a male and a female elder 

there, but from your responses before to 

some of the Members here, you had elder 

consultants going through there instead. 

Some of these would be more directed from 

an elder position, so I’m thinking that maybe 

there are positions filled there for an elder. Is 

there? Quana, Mr. Chairman.  

 

Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. I 

thank the Member for the question. The 

programs taking place in Kugluktuk, 

specifically the ones that you mentioned, we 

have Inuit program officers that are out on 

the land with them. They are doing the 

programs with them. They do work very 

closely with the Kugluktuk elder facility and 

they work with those elders. Sometimes 

those elders do come out on the land with 

them on hunts or even just with some of the 

ᓈᓚᓐᓂᖅᑕᖃᕋᐃᑉᐸᑦ ᐅᐸᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ.  

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᓄᓇᓕᓐᓅᖃᑦᑕᓲᑦ 

ᐱᑯᑦᑐᓪᓗᐊᑲᓪᓚᑦᑐᖃᕋᐃᒻᒪᑦ ᐅᐸᒍᑎᓲᑦ.  

 

 

ᐊᖏᖃᑎᖃᑦᑎᐊᖅᐳᖓ. ᑖᒃᑯᐊ ᒪᕐᕉᓕᖅᑲᖓᒻᒪᑎᒃ 

ᐃᓪᓗᒌᒻᒪᑎᒃ ᐋᓐᓂᖅᑕᐅᔪᖃᖅᑐᒥᓂᐅᖏᓐᓇᓲᖑᒻᒪᑦ 

ᐱᕋᔭᑦᑐᖃᕋᐃᒻᒪᑦ. ᑕᒪᓐᓇ 

ᑲᒪᒋᒐᓱᐊᓲᕆᒻᒥᔭᕗᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᕐᓗᖅᑑᖅ 

ᒪᓕᒐᓕᐅᖅᑎᖓ, ᒥᔅᑕ ᐊᓇᕕᓗᒃ ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ.  

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᖃᕈᒪᔪᖓ ᐃᓐᓇᑐᖃᐃᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ. 

ᖁᕐᓗᖅᑑᒥ ᐃᓚᕗᑦ ᐊᓄᓪᓚᔅᓰᕕᖓᓂ 

ᐱᔭᔅᓴᓕᐊᓘᖃᑦᑕᕐᖓᑕ ᓴᓇᒋᐊᖃᑦᑕᖅᑐᑎᒃ, 

ᐊᖑᓇᓱᑦᑐᖅᓯᐅᑎᓂᓪᓗ ᐊᑐᖃᑦᑕᖅᑐᑎᒃ, 

ᓂᖅᑎᐅᕆᐅᖅᓴᑎᑕᐅᕙᑦᑐᑎᒃ, 

ᒥᖅᓱᕆᐅᖅᓴᑎᑕᐅᕙᑦᑐᑎᒃ, 

ᓴᓇᓐᖑᐊᕆᐅᖅᓴᑎᑕᐅᕙᑦᑐᑎᒃ, 

ᐊᓯᕙᕆᐅᖅᓴᑎᑕᐅᕙᑦᑐᑎᒃ. ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ 

ᐊᕐᓇᒥᖅᑲᐃ ᐊᖑᒻᒥᓪᓗ ᐃᓐᓇᑐᖃᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᖓᑕᐅᑯᐊ ᑕᐃᒫᕌᓗᒃ 

ᐱᓕᕆᒍᓐᓇᖅᑳ? ᑕᐃᒫᒃ ᐃᓱᒪᓕᕋᑖᕋᒪ. ᐅᑯᐊ 

ᐃᓐᓇᑐᖃᐃ ᐱᓕᕆᔩᑦ 

ᑕᐃᑰᓇᖅᑎᑕᐅᖃᑦᑕᑐᔅᓴᐅᒻᒪᑕ ᖃᐅᔨᒪᔨᑕᐃᑦ. 

ᐃᓐᓇᑐᖃᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᓂᓛᒃ 

ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ ᑐᕌᖓᓂᖅᓴᐅᒻᒪᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓖᖅᑲᐃ ᐃᓐᓇᑐᖃᕐᓂᒃᒃ ᑕᐃᑲᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑕᐃᒫᒃ ᐊᐱᕆᒐᕕᑦ. ᖁᕐᓗᖅᑑᒥ 

ᑕᐃᒃᑯᐊ ᐱᓕᕆᔪᓂᓛᒃ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑎᑦ 

ᐃᓄᓐᓂᑦ ᐅᐊᑦᑎᖃᖅᑐᒍᑦ ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᖅᑐᓂ 

ᐊᓄᓪᓚᔅᓯᐊᓂᒃ. ᖃᓂᔅᓴᕕᐅᑎᑦᑐᑎᒃ 

ᐱᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᖁᕐᓗᖅᑑᒥ ᐃᓐᓇᑐᖃᐃᑦ 

ᐃᓐᓇᑐᖃᒃᑯᕕᒻᒥ ᐃᓐᓇᑐᖃᕐᓂᒃᒃ 

ᐱᓕᕆᖃᑎᖃᖅᐸᑦᑐᑦ ᐃᓛᓐᓂᑯᓪᓗ 

ᐊᐅᓪᓚᖃᑕᐅᕙᑦᑐᑎᒃ ᐊᓯᕙᖃᑕᐅᕙᑦᑐᑎᒃ 

ᐃᓐᓇᑐᖃᐃᑦ.  

 

ᐃᓛᓐᓂᑯᓪᓗ ᐃᓪᓘᑉ ᐃᓗᐊᓂ 
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programming, in-house programming, tool 

building, sewing, and those types of 

programs. They work very closely. They’re a 

very community-oriented facility and they’re 

very engaged in that community.  

 

I hope that answers the question. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. I 

just want to go to the land program now 

because those pretty much deal with 

traditional harvesting and camping grounds. I 

know that all the facilities in Nunavut now 

deal with… . If there are land programs, 

they’re going to be dealing with traditional 

harvesting and camping grounds.  

 

If I may, I just want to tell you a little story 

of my experience. One spring, that’s when 

the ducks fly off in the middle of nesting 

time when we pick eggs, and I was travelling 

from Cambridge Bay to Kugluktuk and on 

the way there’s a traditional harvesting island 

where we can harvest ducks and eggs, and I 

went through there. I usually stop there. 

That’s why. I went there and Ilavut inmates 

were there and it was odd that the island was 

really quiet; no birds. They had shot all the 

nesting birds and I thought it was bad, but 

it’s at that time.  

 

The one thing about it was that there was no 

elder. I would think they would ask an elder 

to know where all the traditional harvesting 

areas are. That’s why I’m bringing this up. 

It’s probably better to deal with an elder 

instead of a consultant that deals with elders, 

like have a position there and be more direct 

with the answers. I just wanted to share that 

with you. Quana, Mr. Chairman. 

 

Chairman: Mr. McLeod, would you like to 

respond to that? 

ᓴᓇᕐᕈᑎᓕᐅᕆᐅᖅᓴᓂᕐᒥᒃ ᐃᓕᓴᑎᑦᑎᕙᒃᑭᓪᓗᑎᒃ. 

ᖃᓂᔅᓴᕕᐅᑎᑦᑐᑎᒃ ᐱᓕᕆᖃᑦᑕᖅᑐᑦ ᓄᓇᓕᓐᓄᑦ 

ᑐᓐᖓᓂᖃᑦᑎᐊᕐᖓᑕ ᑖᓐᓇ ᐊᓄᓪᓚᔅᓰᕕᒃ ᑕᐃᑲᓂ.  

 

 

ᑭᐅᑦᑎᐊᕋᓗᐊᖅᑲᒋᖅᑲᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᐊᓇᕕᓗᒃ.  

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐅᓚᔾᔭᐅᖃᑦᑕᖅᑐᓄᑦ ᐊᓯᕙᐅᔾᔭᐅᖃᑦᑕᖅᑐᓄᑦ 

ᐅᖃᐅᓯᖃᕈᒪᒐᒪ. ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ 

ᐊᖑᓇᓱᓐᓂᕐᒥᒃ ᐊᓯᕙᖅᓯᒪᓂᕐᒥᓂᓛᒃ 

ᓯᓂᑦᑕᕆᐊᕐᓂᕐᒥᒃ ᑲᒪᖃᑦᑕᕐᖓᑕ ᐱᓕᕆᖃᑦᑕᕐᖓᑕ.  

ᖃᐅᔨᒪᒐᒃᑭ ᓄᓇᕗᒻᒥ ᐊᓄᓪᓚᔅᓰᕕᕈᓘᔭᐃᑦ 

ᑲᒪᖃᑦᑕᕐᖓᑕ ᐊᐅᓚᔾᔨᖃᑦᑕᓂᐊᖅᑲᑕ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᐊᐅᓪᓚᖅᓯᒪᔾᔪᓯᖏᓐᓂᒃ ᐊᒻᒪ 

ᓯᓂᑦᑕᕈᓯᖏᓐᓂᒃ ᐊᑐᓲᖑᔪᔅᓴᐅᒻᒪᑕ.  

 

ᐅᓂᒃᑳᕋᕐᔪᒍᒪᒐᒪ ᐊᑐᖅᓯᒪᔭᓐᓂᒃ, ᐅᐱᕐᖔᖑᑎᓪᓗᒍ 

ᒥᑏᑦ ᑎᑭᕋᓕᖅᑎᓪᓗᒋᑦ ᒪᓐᓂᑦᑕᖃᑦᑕᓕᖅᑎᓪᓗᑕ 

ᐃᖃᓗᒃᑑᑦᑎᐊᒥᖔᓚᐅᖅᓯᒪᒐᒪ ᖁᕐᓗᖅᑑᒧᑦ, 

ᐊᖅᑯᑖᓂ ᕿᑭᖅᑕᑕᕐᖓᑦ ᐊᖑᓇᓱᕝᕕᒋᓲᑦᑎᓐᓂ 

ᒥᑎᕐᓂᐊᕐᕕᒋᓲᑦᑎᓐᓂ ᒪᓐᓂᑕᕐᕕᒋᓲᑦᑎᓂᓪᓗ.  

ᑕᐃᑰᓈᔪᒐᒪ ᐊᖅᑯᓵᔾᔮᓲᕆᒐᒃᑯ ᑕᐃᑯᓐᖓᔪᒐᒪ. 

ᐃᓚᕗᒃᑯᒡᒎᖅ ᐊᓄᓪᓚᔅᓯᐊᑦ ᑕᐃᑲᓃᓚᐅᖅᓯᒪᒻᒪᑕ 

ᑲᒪᓇᔪᒻᒪᑦ ᑖᓐᓇ ᕿᑭᖅᑕᖅ ᑭᓱᑕᖃᓐᖏᑎᐊᖅᑐᓂ 

ᑎᒻᒥᐊᖅᑕᖃᓐᖏᑎᐊᖅᑐᓂ ᐱᑭᐅᓕᓕᒫᕌᓗᐃᑦ 

ᑎᒻᒥᐊᑦ ᑐᖁᕋᖅᑕᐅᓐᓂᔪᒻᒪᑕ ᑕᑯᒥᓇᓐᖏᕕᐅᑎᔪᒻᒪᑦ 

ᐱᐅᒋᔪᓐᖏᓇᒃᑯ ᑕᐃᔅᓱᒪᓂ.  

 

 

 

ᐊᒻᒪ ᐃᓐᓇᑐᖃᖅᑕᖃᔪᓐᖏᑦᑐᖅ ᒪᓕᔅᓯᒪᔪᒥᒃ. 

ᐃᓐᓇᑐᖃᕐᒥᒃ ᐊᐱᕆᒐᔭᓐᖑᐊᕐᓂᔪᒐᓗᐊᕐᖓᑕ ᓇᒥ 

ᒥᑎᕐᓂᐊᕈᓐᓇᕋᔭᕐᒪᖔᑕ. ᑕᐃᒫᒃ ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᕆᕙᕋ. ᐃᓐᓇᑐᖃᕐᓂᒃᒃ 

ᑲᒪᑎᑦᑎᖃᑦᑕᕈᔅᓯ ᐱᐅᓂᖅᓴᐅᕙᓪᓚᐃᔪᖅ 

ᖃᐅᔨᓴᖅᑎᖔᖑᓐᖏᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᕐᓗᑎᒃ 

ᐃᓐᓇᑐᖃᐃᑦ. ᑖᓐᓇ ᐅᓂᒃᑳᕆᒍᒪᕋᑖᕋᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᑭᐅᒍᒪᔭᐃᑦ?  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): 
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Mr. McLeod: Thank you, Mr. Chairman. 

One of the concerns that we face is that it’s 

difficult to have elders on staff. A lot of the 

elders have reached the age where they don’t 

want to work full time. They’re very gracious 

in taking part in the programs where they can 

and we try to accommodate every way that 

we can and get them involved with the 

programs as much as possible.  

 

The program officer that we had and only has 

just recently left Kugluktuk was a very well-

respected elder, not an elder, but he was an 

elderly member of the community in good 

standing and has lived a lot of his life on the 

land. These types of situations, though very 

unfortunate, kind of surprise me as I hear that 

because I know that that person was very 

respectful of the land. I don’t know what 

happened there, but it saddens me to hear 

that. We do try to work as much as we can to 

incorporate those elders where possible.  

 

Without funded positions, it’s hard to put 

people in or create additional positions, but 

we will include elders every which way we 

can and, if it’s at all possible to have an elder 

on staff, we would welcome that. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Anavilok. 

 

Mr. Anavilok: Thank you. Thank you, Mr. 

Chairman. When I speak to elders and they 

want to be in positions because they want to 

teach the younger generations like their 

grandkids, maybe, I know they want it. They 

never say that they’re too old to work. I 

guess they go by knowledge and by speech. 

They don’t have to go out there physically, 

but I know that they try for that part where 

they want to help the younger generations to 

carry on traditions.  

 

This part brings me to the request for 

proposals for a chief investigation officer. 

ᐃᓱᒫᓗᒋᖃᑦᑕᓲᕆᒻᒥᔭᕗᑦᑕᐅᖅ ᐃᓐᓇᑐᖃᕐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᔅᓴᖅ ᐃᓐᓇᑐᖃᐅᓕᕋᐃᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔭᕈᒪᒍᓐᓃᓲᖑᒻᒥᒻᒪᑕ ᐃᓚᖏᑦ. 

ᐃᓚᖏᓂᓛᒃ ᐱᖃᑕᐅᒍᓐᓇᕋᐃᒻᒪᑕ 

ᐱᖃᑕᐅᖃᑦᑕᖅᑑᒐᓗᐊᑦ ᐅᕙᒍᑦ ᐱᓕᕆᐊᖏᓐᓄᑦ 

ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᖃᑕᐅᑎᒐᓱᐃᓐᓇᖅᑕᕋᓗᐊᕗᑦ.  

 

 

 

ᑕᐃᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖁᕐᓗᖅᑑᒥ 

ᐊᐅᓪᓚᕋᑖᒥᓂᐅᒋᓪᓗᓂ. ᐅᑉᐱᕆᔭᐅᑦᑎᐊᔪᔪᖅ 

ᐃᓐᓇᑐᖃᐸᓘᓪᓗᓂ ᐃᓐᓇᐅᓪᓗᓂ ᐃᓐᓇᕈᖅᓯᒪᔪᖅ 

ᖁᕐᓗᖅᑑᒥᐅᑕᐅᖃᑕᐅᓪᓗᓂ. ᐅᑉᐱᕆᔭᐅᑦᑎᐊᔪᔪᖅ 

ᐊᓯᕙᖃᑦᑕᕈᓘᔭᖅᓯᒪᕕᐅᑎᑦᑐᓂᓗ ᑕᐃᒪᐃᑦᑑᔪᒻᒪᑦ. 

ᑭᓯᐊᓂ ᖁᐊᖅᓵᕆᕋᑖᕋᒃᑯ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ. 

ᑕᐃᓐᓇ 

ᐃᑉᐱᒍᓱᑦᑎᐊᖅᑐᕕᔾᔪᐊᕌᓘᔮᖃᑦᑕᔪᒐᓗᐊᕐᖓᑦ 

ᐊᓯᕙᖅᓯᒪᓪᓗᑎᒃ. ᑖᓐᓇ ᑐᓴᕈᒥᓇᓐᖏᑦᑐᕐᖏᓛᒃ 

ᖁᓲᒻᒥᓇᖅᑐᖅ. ᑕᒪᒃᑯᐊ ᐃᓐᓇᑐᖃᐃᑦ 

ᐊᔪᕐᓇᓐᖏᒐᐃᒻᒪᓂᓛᒃ 

ᐱᖃᑕᐅᑎᒐᓱᐊᓐᖏᓐᓇᓲᕆᒐᓗᐊᕋᑦᑎᒍ.  

 

 

ᐱᔭᕆᐊᑐᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓄᑖᓂᒃ 

ᓴᖅᑭᖅᓯᒐᓱᖃᑦᑕᕆᐊᔅᓴᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ. 

ᐃᓐᓇᑐᖃᐃᑦ ᐃᓚᐅᑎᒍᓐᓇᕋᐃᒍᑦᑎᒍ 

ᐃᓚᐅᑎᒐᓱᐊᖏᓐᓇᖃᑦᑕᓂᐊᖅᑕᕋᓗᐊᕗᑦ 

ᑐᓐᖓᓱᑦᑎᖃᑦᑕᕐᓗᒋᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᐊᓇᕕᓗᒃ.  

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓐᓇᒻᒪᕆᓐᓂ ᐅᖃᖃᑎᖃᕋᐃᒐᒪ 

ᐃᖅᑲᓇᐃᔮᓃᒍᒪᔪᐃᑦᑕᐅᖅ ᐃᓕᓴᑎᑦᑎᒍᒪᒻᒪᑕ 

ᐃᓅᓱᓐᓂᖅᓴᓂᒃ ᐃᕐᖑᑕᒥᓂᓪᓗ. ᖃᐅᔨᒪᔪᖓ 

ᐃᓕᓴᑎᑦᑎᒍᒪᖃᑦᑕᖅᑐᑦ ᐅᖃᖃᑦᑕᓐᖏᒻᒪᑕ 

ᐃᓐᓇᑐᖃᐅᓗᐊᖅᑐᒋᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕆᐊᔅᓴᖅ 

ᖃᐅᔨᒪᓂᒥᑎᒎᖃᑦᑕᖅᑐᑦ ᐅᖃᕈᒪᓂᕐᒥᓂᑎᒍᓪᓗ.  

ᖃᐅᔨᒪᔪᖓ ᐃᑲᔪᕈᒪᐃᓐᓇᖃᑦᑕᓲᖑᒻᒪᑕ 

ᐃᓅᓱᓐᓂᖅᓴᓂ ᐃᓕᖅᑯᓰᑦ ᑲᔪᓰᓐᓇᖁᓪᓗᒋᑦ.  

 

ᑐᔅᓯᕋᐅᑎᓕᐅᖃᑦᑕᕐᓂᖅ ᖃᐅᔨᓴᖅᑎᒧᑦ 

ᖃᓄᐃᑦᑐᖃᕐᓂᒃᕐᒪᖔᖅ ᖃᐅᔨᓴᖅᑎᔅᓴᐅᒐᔭᖅᑐᖅ 

ᑳᓐᑐᕌᑎᒐᓱᐊᕋᔅᓴᖅ  

 

ᔪᓚᐃ 12-ᖑᑎᓪᓗᒍ 2021-ᒥ ᓴᖅᑭᖅᑕᒥᓂᐅᔪᖅ 
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This was issued July 12, 2021, closing date 

August 13, 2021. It’s like a little narrow gap 

there to advertise something. The main role 

is to ensure that decisions made by 

corrections staff are appropriate under the 

legislation and meet corrections best 

practices and standards. I wonder if you 

could elaborate on if this position is filled for 

all of Nunavut. Quana, Mr. Chairman. 

 

Chairman: Thank you. That was covered a 

little bit yesterday, but Mr. Mansell, if you 

wanted to supplement.  

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the question. We agree 

that it’s a vital position. In particular we need 

it to bring the Corrections Act into force. The 

position is not staffed. The RFP was 

unsuccessful. However, we have worked to 

revise the RFP in the hopes that we will be 

more successful and that we have sent all the 

necessary documentation to Community and 

Government Services to get that RFP 

published as soon as we can. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Just before I go back 

to Mr. Anavilok, maybe it might help the line 

of questioning on this if you explain what 

changes were made from the previous RFP to 

this one. Mr. Mansell. 

 

Mr. Mansell: Without getting into the 

responses from somewhat unsuccessful 

bidders, we found that perhaps it wasn’t clear 

what we were looking for and the fact that 

the position was as and when needed. This 

position is needed for investigations and 

complaints, but we found that the responses 

we got didn’t match what either the 

department envisioned or the Act clearly 

stated was needed. We revised the 

documentation to be much clearer in our 

needs and the commitment we would need 

from the contractor, and hopefully now 

ᒪᑐᕕᔅᓴᖃᖅᑐᓂ ᐋᒌᓯ 13, 2021-ᒥ. 

ᕿᓚᒥᕕᔾᔪᐊᕌᓗᒃ ᓴᖅᑭᔮᖅᑎᑕᐅᑲᐃᓐᓇᓂᕐᖓᓄᓇ 

ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᕆᒐᔭᖅᑕᖓ ᐋᖅᑭᑦᑕᐅᔪᐃᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᓴᖃᑦᑕᕋᔭᖅᑐᑦ 

ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ. ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓪᓗ 

ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑎᐅᖃᑦᑕᕋᔭᕐᖓᑦ 

ᑕᐃᓐᓇ. ᓇᓗᓇᐃᖅᑕᐅᒋᐊᕈᓐᓇᖅᑳ ᐃᖅᑲᓇᐃᔮᖅ 

ᑖᓐᓇ ᐃᓐᓄᑦᑕᐅᓯᒪᓕᕐᒪᖔᖅ ᓄᓇᕘᓕᒫᒧᑦ 

ᑐᕌᖓᒻᒪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᐅᓯᒐᓛᓚᐅᖅᑑᒐᓗᐊᖅ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ 

ᐃᓚᒋᐊᕈᒪᕕᐅᒃ?  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. 

ᐊᖏᖃᑎᒋᒋᒃᑭᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ 

ᐱᑕᖃᕆᐊᖃᓪᓚᕆᑦᑐᖅ ᐊᒻᒪ ᐱᖁᔭᖅ 

ᒪᓕᑦᑎᐊᕋᓱᓪᓗᒍ ᐱᑕᖃᕆᐊᖃᕐᒥᔪᖅ. ᒫᓐᓇ ᓱᓕ 

ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᑕᐃᓐᓇ ᑳᓐᑐᕌᑎᒐᓱᐊᕋᔅᓴᖅ 

ᐱᔭᐅᔪᓐᖏᒻᒪᑦ. ᑭᓯᐊᓂ ᐆᒻᒪᕆᐊᖅᑎᒐᓱᐊᖅᓯᒪᔭᕗᑦ 

ᐱᒍᒪᔭᐅᔫᒥᓂᐊᕐᖓᑦ. ᐸᐃᑉᐹᕈᓘᔭᖏᑦ 

ᐊᐅᓪᓚᑎᓯᒪᓕᕇᖅᑕᕗᑦ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂ 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᖅ 

ᓴᖅᑭᑕᐅᑦᑕᐅᑎᒋᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ 

ᐊᓇᕕᓗᒨᓚᐅᓐᖏᓂᕐᓂᑦ. ᖃᓄᖅ ᐊᓯᔾᔩᓂᕐᒪᖔᔅᓯ 

ᓇᓗᓇᐃᖅᓯᒍᔅᓯᖃᐃ ᑐᑭᓯᔭᐅᓂᖅᓴᐅᓂᐊᖅᑐ 

ᓯᕗᓪᓕᐅᔪᔪᓂᒃ ᑳᓐᑐᕌᓂ ᐱᒐᓱᐊᕋᔅᓴᓂᒃ. ᒥᔅᑕ 

ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᔪᒐᑦᑕ 

ᑭᐅᔾᔪᑎᐅᖃᑦᑕᖅᓯᒪᔪᓂᓛᒃ ᐅᖃᐅᓯᕆᓐᖏᓪᓗᒋᑦ 

ᐱᒐᓱᐊᔪᔫᒐᓗᐊᓂᑦᑕᐅᖅ. ᑐᑭᓯᓇᑦᑎᐊᓂᓐᖏᒪᒡᒎᖅ 

ᑭᓱᓕᕆᔨᓪᓚᑦᑖᒥᒃ ᕿᓂᕐᒪᖔᑦᑕ. 

ᐱᒋᐊᖃᓕᕋᐃᒐᑦᑎᒍ ᑭᓯᐊᓂ 

ᖃᐅᔨᓴᕆᐊᖃᓕᖃᑦᑕᓕᕋᐃᑉᐸᑦ ᑭᓯᐊᓂ 

ᖃᐅᔨᓴᕆᐊᖅᑎᖃᑦᑕᕋᔭᖅᑎᒍ. ᑖᓐᓇ 

ᑐᑭᓯᔭᐅᓯᒪᓐᓂᖏᒻᒪᑦ. ᑕᐃᒃᑯᐊ ᐱᒐᓱᐊᖅᑐᐃᑦ 

ᓈᒻᒪᑦᑎᐊᔪᓐᖏᒻᒪᑕ ᐅᕙᒍᑦ ᐱᒍᒪᔭᖏᓐᓂ 

ᑐᔅᓯᕌᕆᓯᒪᔭᖏᓐᓂᒃ. ᑎᑎᖅᑲᓪᓕ ᓴᖅᑭᖅᑕᕗᑦ 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᓂᖅᓴᓪᓚᕆᐅᓕᓚᐅᖅᑕᕗᑦ 

ᑭᓱᓕᕆᔨᐅᒐᔭᕐᒪᖔᖅ ᑳᓐᑐᕌᒃᑯᑦ ᖃᓄᖅ 

ᐱᓕᕆᖃᑦᑕᕋᔭᕐᒪᖔᖅ. ᑕᐃᒃᑯᐊᓗ  

ᐱᒐᓱᐊᖅᑐᐃᑦ ᖃᐅᔨᒪᑦᑎᐊᓂᖅᓴᐅᓂᐊᓕᖅᑐᐃᑦ 
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bidders will have a better idea of what is 

required and will have some compliant 

responses. Thank you. 

 

Chairman: Thank you for that and sorry for 

interrupting your line of questioning. Mr. 

Anavilok, please proceed. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

Well, this position… . This might just be a 

comment. I would say that in order for things 

to be handled, as you know, our mandate was 

to help the workforce in Nunavut, so with 

this position, it would be great for somebody 

from Nunavut who has knowledge of all the 

Inuit traditions and all that. I would think that 

it would be a good position for somebody 

from Nunavut that has all the knowledge of 

all the concerns that we might have, like 

dealing with the land program or even all the 

other programs that you have there. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. I appreciate that 

comment. I hope that Nunavummiut who are 

listening keep their eyes open for this 

advertisement. Mr. Mansell, you wanted to 

comment? 

 

Mr. Mansell: Yes, I thank the Member for 

the comment. We completely agree. We 

would very much like to have someone from 

Nunavut in that position. They would be 

given some preference under the weighting 

when they’re looking at the RFP. Because 

they’re going to be doing investigative work 

and making recommendations and that, it’s a 

position that’s going to require some formal 

administrative law knowledge as well, so it’s 

a position where we’re hoping to find just the 

right person with the right qualifications and 

experience for Nunavut, but I completely 

agree that someone from Nunavut with 

knowledge of the territory would be great. 

Thank you. 

 

ᑭᓱᓕᕆᔨᐅᓂᕐᒥᒃ ᐱᒐᓱᐊᕐᒪᖔᕐᒥᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. 

ᒪᒥᐊᓇᖅ ᐊᐱᕆᓵᑲᐃᓐᓇᕋᒪ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ 

ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕆᑦ.  

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐆᒧᖓ ᐃᖅᑲᓇᐃᔮᒧᑦ 

ᐅᖃᐅᓯᑐᐃᓐᓇᐅᕙᓪᓚᐃᔪᕐᖑᓇ. ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ 

ᑐᕌᖅᑕᒐᖃᕋᑦᑕ ᑕᐃᒪ ᐃᑲᔪᕋᓱᓐᓂᐊᕐᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᓄᓇᕗᒻᒥ, ᑖᓐᓇ 

ᓄᓇᕗᒻᒥᐅᑕᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᔭᐅᑉᐸᑦ 

ᐱᐅᓪᓚᕆᒃᑲᔭᖅᑐᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ 

ᖃᐅᔨᒪᔪᒧᑦ. ᐱᐅᒐᔭᖅᑐᖅ ᓄᓇᕗᒻᒥᐅᒧᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᖑᑉᐸᑦ. ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ 

ᖃᐅᔨᒪᓂᖃᖅᑐᒧᑦ ᐃᓱᒫᓗᒋᓲᑦᑎᓐᓂᒃ. 

ᐊᐅᓚᐅᔾᔨᖃᑦᑕᓂᕐᒧᓪᓗ ᖃᐅᔨᒪᓗᓂ. 

ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓄᓇᕗᒻᒥᐅᑦ 

ᓈᓚᑦᑐᐃᑦ ᑕᐃᒪ ᑖᔅᓱᒥᖓ ᐃᖅᑲᓇᐃᔮᒥᒃ 

ᓴᖅᑭᖅᓯᐊᖃᖁᓇᖅᑑᒐᓗᐊᑦ. ᐅᖃᐅᓯᔅᓴᖃᒃᑲᓂᖅᑮᑦ?  

 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒪᐃᓕᕋᑖᕐᖓᑦ 

ᒪᓕᒐᓕᐅᖅᑎ. ᐊᖏᖃᑎᒋᓪᓚᕆᑦᑕᕗᑦ 

ᑕᑯᔪᒪᓪᓚᕆᒻᒥᔪᒍᑦᑕᐅᖅ ᓄᓇᕗᒻᒥᐅᒧᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᖑᑉᐸᑦ. ᐱᑎᑕᐅᖅᑳᕐᓂᐅᓴᒐᔭᕐᒥᔪᐃᑦ 

ᓄᓇᕗᒻᒥᐅᑕᑕᖃᖅᑲᑦ. ᐃᖅᑲᓇᐃᔮᖅᑕᖃᕆᐊᖃᕐᖓᑦ 

ᑕᐃᒪᐃᑦᑐᒥ ᖃᐅᔨᓴᖅᑎᒥᒃ ᖃᓄᐃᑦᑐᖃᕐᓂᒃᕐᒪᖔᖅ 

ᖃᐅᔨᓴᖅᑎᒥᒃ ᐱᑕᖃᕆᐊᖃᕐᖓᑦ. ᐊᓪᓚᕝᕕᒻᒥᓗ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᒪᓂᖃᕆᐊᖃᕆᓪᓗᓂ. 

ᓈᒻᒪᑦᑐᒥᒃ ᓇᓂᓯᒍᒪᒐᓗᐊᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᒥᒃ ᐱᒍᓐᓇᐅᑎᖃᑦᑎᐊᖅᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᓂᖃᑦᑎᐊᖅᑐᒥᒃ ᓄᓇᕗᒻᒥ. 

ᐊᖏᖃᑎᒋᓪᓚᕆᒃᑲᔅᓯ ᓄᓇᕗᒻᒥᐅᒥ ᓄᓇᕗᒻᒥ 

ᖃᐅᔨᒪᔪᒥ ᐱᒍᑦᑕ ᐱᐅᓪᓚᕆᒃᑲᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ.  
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Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. I’ll 

follow up on my earlier line of questioning in 

regard to violent incidents in correctional 

facilities. The department confirmed that it 

does track the numbers of violent incidents in 

correctional facilities, but the department did 

not tell us how much of an issue it is. 

 

My first question, and bear with me, is: how 

many violent incidents took place at 

territorial correctional facilities during the 

2019-2020, 2020-21, and 2021-22 fiscal 

years? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Qavvik. I think 

it just goes to show how valued that earlier 

report from 2017-18; how valuable that 

information is and we do look forward to 

when those get resurrected. Mr. McLeod. 

  

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for that question. I 

don’t have those numbers with me right now. 

Actually we have just compiled that data, so 

I will get back to you on that. I believe just in 

the last year, I think we had like 213 violent 

incidents in this past year, but I will be able 

to provide further clarification for the 

Committee. Thank you, Mr. Chairman. 

  

Chairman: Thank you. Mr. Qavvik, go 

ahead. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Thank you for that response, Mr. McLeod. 

The Members would appreciate the 

breakdown of those fiscal years in regard to 

the incidents. 

 

My next question is: how many of these 

incidents involved inmates harming 

correctional staff or visitors? Thank you, Mr. 

Chairman. 

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᐅᑎᕐᕕᒋᔪᒪᓪᓗᒍ 

ᐱᔾᔪᑎᓕᒃ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᕕᓐᓂ 

ᖃᓄᐃᓕᓂᐅᖃᑦᑕᖅᑐᑦ. ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᕕᑦ 

ᒪᑯᐊ ᐱᑦᑎᐊᖏᑦᑐᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒥᒎᖅ 

ᑲᒪᒋᔭᐅᖃᑦᑕᕐᒪᑕ, ᑭᓯᐊᓂ 

ᓇᓗᓇᐃᖅᓯᖅᑲᐅᓐᖏᑦᑐᓯ 

ᐃᓱᒫᓪᓗᓐᓇᓪᓚᕆᓐᓂᖓᓂᒃ.  

 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐᐅᓇ: ᖃᓄᑎᒋ 

ᐊᒥᓱᐊᖅᑎᖅᖢᑎᒃ ᐱᑦᑎᐊᖏᑦᑐᖅᑕᖃᖃᑦᑕᕐᒪᖔᑦ 

ᐅᐃᖕᒪᐃᔪᖃᖃᑦᑕᕐᒪᖔᒡᓘᓐᓃᑦ ᖃᔅᓯᐅᓯᒪᕙᑦ 

ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐱᑦᑎᐊᖃᑦᑕᖏᓐᓂᕕᓃᑦ 2019-

2020, 2020-21, 2021-22 ᐊᕐᕌᒍᖏᑦᑕ ᐃᓗᐊᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᕝᕕᒃ. 

ᐄ, ᑕᐃᓐᓇ 2017-18ᒥᑦ ᑕᐃᒃᑯᐊ 

ᕿᒥᕐᕈᓇᖕᓂᐅᓚᐅᖅᑐᑦ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᓚᐅᕐᒪᑦ, 

ᒪᑯᐊᓗ ᓴᖅᑭᖅᐸᓪᓕᐊᓕᓚᐅᖅᖢᑎᒃ 

ᖃᓄᐃᓕᐅᕐᓂᐅᖃᑦᑕᓚᐅᖅᑐᑦ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. ᓈᓴᐅᑎᖏᓐᓂᒃ 

ᐱᓯᒪᓐᖏᑦᑐᖓᐅᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 

ᑲᑎᖅᓱᕇᓚᐅᕋᑦᑎᒃᑯᑦ, ᐊᕐᕌᒍ ᑕᒫᓂ 213-

ᖏᓐᓃᓚᐅᖅᑐᑦ ᐱᑦᑎᐊᖏᓐᓂᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᒥ 

ᐊᓂᒍᖅᑐᒥ. ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᑕᕌ ᑖᓐᓇ 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ, 

ᐊᑏ. 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᑯᔪᒪᕗᑦ ᑕᐃᒃᑯᓂᖓ 

ᖃᓄᐃᓕᐅᓐᓂᕆᔭᐅᖃᑦᑕᓚᐅᖅᑐᓂᒃ ᐊᕐᕌᒍᓂᒃ 

ᑕᐃᖅᑲᐅᔭᓐᓂᒃ.  

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᓕᕐᒥᔭᕋ, ᑕᒪᒃᑯᐊ 

ᐱᓂᕐᓗᖕᓃᑦ ᐱᑦᑎᐊᖏᓐᓃᓪᓘᓐᓃᑦ 

ᐊᐅᓚᑕᐅᓚᐅᖅᐸᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ 

ᐱᑦᑎᐊᖏᑦᑐᕕᓂᐅᔪᓄᑦ ᐅᐊᑦᓯᔨᓄᑦ 

ᐳᓛᖅᑎᓄᒡᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
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Chairman: Thank you. Mr. Mansell. 

  

Mr. Mansell: We don’t have the exact 

number there. We have had incidents of 

assault on staff. It’s part of what makes being 

a correctional officer a difficult, stressful job. 

We can do our best to separate that. With 

respect to assault on visitors, I don’t recall 

ever hearing about that ever happening. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Qavvik, if there 

is other information that you’re trying to 

glean out of the department on this topic, 

maybe you could summarize it and they 

could include it in their written response. Mr. 

Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Maybe it would be a breakdown of each of 

the correctional facilities within Nunavut, 

whether it is young offenders, women, or 

adult male inmates. We would appreciate 

those breakdowns of whether it was harming 

physically in those categories. Thank you, 

Mr. Chairman. 

 

Chairman: If I understood the Member 

correctly, inmate-on-inmate violence, 

inmate-on-staff violence, and breakdowns 

from those fiscal years that you had 

requested earlier. Thank you. Just by nodding 

your head, I appreciate that. Can I get that 

commitment from the department? Mr. 

Mansell. 

 

Mr. Mansell: Yes, we will commit to do 

that. We have actually already started the 

process and we will get you as detailed as 

possible in our follow-up from this 

appearance. Thank you. 

 

Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: I have one last question. What 

specific action is the department taking to 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᓈᓴᐅᑎᖏᑦ 

ᐱᓯᒪᓐᖏᑕᕋᓗᐊᕗᑦ. ᑭᓯᐊᓂ 

ᐋᓐᓂᖅᓯᔪᖃᖃᑦᑕᖅᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ. ᐅᖁᒪᐃᒃᓴᖅᑑᖕᓇᖅᑐᖅ 

ᐅᐊᑦᓯᔨᐅᓪᓗᓂ ᐊᓄᓪᓚᑦᓰᕕᖕᒥ. ᐊᒻᒪᓗ ᐳᓛᖅᑐᓂᒃ 

ᐋᓐᓂᖅᑕᐅᔪᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᓱᓕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ, 

ᐃᒻᒪᖄ ᐊᓯᖏᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐱᓇᓱᖕᒪᖔᒃᑭᑦ, 

ᓇᐃᒡᓕᑎᕐᓗᑎᖅᑲᐃ ᓇᓗᓇᐃᕈᓐᓇᖅᐸᑎᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒻᒪᖄ, ᐊᑐᓂ ᑕᐃᒃᑯᐊ ᒪᒃᑯᑦᑐᒃᑯᕕᐅᒐᓗᐊᖅᐸᑦ, 

ᐊᓄᓪᓚᑦᓰᕕᐅᑉᐸᑦ ᐊᖑᑎᓄᑦ ᐊᕐᓇᓄᓪᓘᓐᓃᑦ, 

ᐃᒻᒪᖄ ᑖᒃᑯᐊ ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓗᑎᒃ ᓈᓴᐅᑎᓂᒃ 

ᑕᑯᖅᑯᔾᔭᐅᔪᓐᓇᖅᐳᒍᑦ ᐱᑦᑎᐊᖏᓐᓂᕕᓂᕐᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᐋᓐᓂᖅᓯᓐᓂᖅᐸᑕ ᑎᒥᒃᑯᑦ, ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ 

ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓗᑎᒃ ᑕᑯᔪᒪᔭᒃᑲ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᑎᐊᕈᒪ ᓈᓴᐅᑎᓂᒃ, 

ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᑦᓯᐊᒃ ᒪᕐᕉᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᓄᓪᓚᑦᓯᐊᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᐳᓛᖅᑎᒥᓪᓘᓐᓃᑦ 

ᑕᒪᒃᑯᐊ ᐊᒡᒍᖅᑐᖅᓯᒪᓗᒋᑦ, ᑕᐃᑯᐊ 

ᑐᒃᓯᕋᖅᑲᐅᔭᑎᑦ? ᐃᖅᑲᐅᒪᒐᕕᒋᑦ ᖁᔭᒋᕙᒋᑦ. 

ᐱᔪᓐᓇᖅᐱᑎᒍᑦ? ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑕᐃᒪᐃᓐᓂᐊᖅᐳᒍᑦ. ᐃᓛᒃ 

ᑲᑎᖅᓱᖅᑕᐅᕙᒡᓕᐊᓕᖅᑐᓂᒃᑯᐊ. 

ᐃᓗᓕᖃᐅᑯᓘᔭᖅᑐᓂᒃ ᖃᐃᑦᑎᓛᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᐊᑕᐅᓯᕐᒥᒃ 

ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᒪᒡᓗᖓ, ᖃᓄᐃᑦᑐᓂᒃ 

ᓇᓗᓇᐃᑦᑎᐊᖅᓯᒪᔪᓂᒃ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᒃ 

ᐱᓕᕆᕕᓰ? ᐊᐅᓚᔾᔭᐃᒋᐊᖅᓯᒪᕙᑦ  

ᐋᓐᓂᖅᓯᕆᓂᖅ ᑕᒪᓐᓇ ᐱᑦᑎᐊᖏᓐᓂᕐᓗ 
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reduce violence at territorial correctional 

facilities? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Qavvik. Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for that question. 

As we have spoken before, a big part of the 

work that we do to create a more respectful 

work environment is by creating a more 

restorative and healthy environment for our 

clients, one that’s inclusive to those societal 

values and one that also includes them 

having a voice in their living environment. 

 

We are trying to incorporate more of those 

restorative interventions along the way, 

rather than hard, punitive measures, and 

we’re trying to have a more open dialogue 

and mediations with our elders’ involvement 

to break down or to try to resolve those 

conflicts. Like I said before, there have been 

a number of occasions where we’ve had the 

elders come in to mediate between our clients 

and our staff to try to alleviate that tension. 

Where we see that there is a problem, we 

also try to intervene and help those 

discussions and help find out what the root 

problem is for our clients. 

 

Another big piece of it is our trainer training. 

We provide our staff with a program called 

Nunavut Healing and Learning Together, 

which is NuHALT. It’s a program that deals 

a lot with respectful communication and 

open dialogue and trying to help our clients 

understand their role versus our role and how 

we’re going to come to a mutual and 

respectful resolution if we’re having a 

conflict.  

 

That program has also been expanded out to 

one-on-one sessions that our caseworkers can 

work with our clients individually if they 

don’t want to work in groups as well as 

ᒥᒃᖠᒃᑲᓐᓂᖁᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᕝᕕᒃ. 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖅᑲᐅᒐᑦᑕ, ᐅᐱᒋᖃᑎᒌᖕᓂᖅ ᑕᒪᓐᓇ 

ᐅᑎᖅᑎᒃᑲᓐᓂᕋᓱᑦᑕᕗᑦ ᓇᔪᒐᑦᑎᐊᕙᐅᖁᓪᓗᒍ, 

ᐃᓄᐃᓪᓗ ᐅᑉᐱᕆᔭᑐᖃᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓚᓕᐅᒡᓗᒋᑦ 

ᓂᐱᖃᖃᑕᐅᓗᑎᒡᓗ. ᒫᓐᓇ ᑕᒪᒃᑯᓂᖓ 

ᐃᓕᐅᖅᑲᐃᑲᓐᓂᕋᓱᒃᑐᒍᑦ, ᐅᑎᑦᓯᐊᑲᓐᓂᖁᓪᓗᑎᒃᑯᑦ 

ᓄᓇᒥᖕᓄᑦ.  

 

 

 

 

ᒪᑯᐊ ᓲᖑᓗᐊᖅᑐᑦ ᐊᑐᓗᐊᖅᑕᐃᓕᒪᓪᓗᑎᒃᑯᑦ. 

ᐅᖃᓪᓚᖃᑎᒋᓂᒃᑯᑦ, ᐊᖏᖃᑎᒌᒍᓐᓇᐃᓪᓕᔪᓪᓘᓐᓃᑦ 

ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᓗᑎᒃ ᐃᓐᓇᕐᓄᑦ, ᐃᓐᓇᕐᒥᒃ 

ᐊᑐᕐᓗᑎᒃ. ᐅᖃᖅᑲᐅᒐᒪ, ᐃᓛᓐᓂᑦ ᐃᓐᓇᕐᓂᒃ 

ᐊᑯᓐᓂᖅᓱᖅᑎᕋᕋᑦᑕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐊᓄᓪᓚᑦᓯᐊᓄᓪᓗ 

ᐊᑯᓐᓂᖅᓱᖅᑎᒋᔭᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ. 

ᐊᑲᐅᖏᓪᓕᐅᕈᑎᑕᖃᕌᖓᑦ 

ᓄᖅᑲᖅᑎᑦᑎᐊᒐᓱᖃᑦᑕᕐᒥᔪᒍᑦ ᐅᖃᓪᓚᖃᑎᒌᖕᓂᒃᑯᑦ, 

ᑐᑭᓯᓇᓱᒃᖢᑕᓗ ᑭᓱᒥᓪ 

ᐊᑲᐅᖏᓕᐅᕈᑎᖃᓪᓗᐊᕐᒪᖔᖏᑦ.  

 

 

 

ᐊᓯᐊᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ ᐃᓕᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᑕᐃᔭᐅᔪᒥᒃ ᓄᓇᕗᑦ ᒪᒥᓴᖕᓂᖓ ᐃᓱᒪᒥᒍᑦ 

ᑎᒥᒥᒍᓪᓗ. ᓂᕆᐅᓐᓂᖃᕈᑎᒋᓪᓗᒍ, ᑖᓐᓇ 

ᐊᑐᖅᖢᑎᒃᑯᑦ ᐅᖃᓪᓚᖃᑎᒌᖕᓂᖅ ᑕᒪᓐᓇ 

ᒪᑐᐃᕆᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ, ᐃᑲᔪᒃᑲᓂᑯᓪᓗᒋᑦ 

ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᑦ, 

ᖃᓄᐃᓕᐅᖅᑎᐅᖕᒪᖔᖏᑦ 

ᖃᓄᐃᓕᐅᖅᑕᐅᑎᐅᒻᒪᖔᑦᑕᓗ 

ᐃᖦᖢᐊᖏᔾᔪᑎᖃᕐᓂᖅ ᐱᓪᓗᒍ.  

 

 

ᐊᒻᒪᓗ ᑖᓐᓇ ᐃᓅᑐᖃᑎᒋᔭᐅᓪᓗᑎᒃ 

ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᒪᑯᐊ  

 

 

ᐱᔭᕆᐊᑭᓪᓕᑎᑦᑎᔩᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ 
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group sessions, which we call PEP, which is 

the Pilimmaksarniq Education Program. That 

program really deals with each of the IQ 

principles and what that means and how they 

can work more respectfully and cohesively 

with the community that they’re living in, 

whether it be in custody or when they return 

to a community.  

 

I hope that answers the question. Thank you, 

Mr. Chairman.  

 

Chairman: Mr. Mansell, do you want to 

supplement? 

 

Mr. Mansell: Thank you, Mr. Chairman. 

Just to add as well that an initiative is just 

changing the facilities. The Baffin 

Correctional Centre, as many know, was 

overcrowded and this new facility is much 

more open. There are very little blind spots. 

It’s much easier for active supervision of the 

entire facility. 

 

As well, it’s important to note that we also do 

take the safety of our staff very seriously and 

we take violent incidents against staff very 

seriously, and we have been working with 

the Public Prosecution Services of Canada to 

ensure that if a client assaults a staff, that that 

assault is met with charges and with the 

possibility of extended time because we want 

our staff to feel safe and there does need to 

be repercussions for incidents against staff. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Yes, that kind of sparked… . The breakdown 

that we would like the department to get is 

the statistics of whether an inmate harmed 

another inmate. If you have those numbers, it 

would be great to have those in your 

response at a later time, and also, like you 

say, whether correctional staff harmed an 

ᐊᖅᑯᒋᒡᓗᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᑲᒪᒋᔭᖃᓲᑦ ᖃᓄᖅ 

ᐅᐱᒌᖃᑦᑕᐅᑎᓗᑎᒃ ᐱᓕᕆᖃᑎᒌᒍᖕᓇᒪᖔᑦ 

ᓄᓇᒥᖕᓂᒃ ᐊᒻᒪᓗ ᓄᓇᒥᖕᓄᑦ ᐅᑎᖅᑎᓪᓗᒋᑦ 

ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᖏᑦ.  

 

 

 

 

ᑭᐅᒐᓗᐊᖅᐸᕋᖃᐃ ᐊᐱᖅᑯᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐊᓪ, 

ᐃᓚᓯᒍᒪᕖᑦ? 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᒍ, ᐅᕙᓂ 

ᐃᑲᔪᖅᑕᐅᕕᖕᒥ ᐸᖕᒥᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᐃᑲᓂ 

ᐊᖏᒡᓕᒋᐊᖅᑕᐅᖕᒪᑦ ᒪᑐᐃᖓᓂᖅᓴᐅᓕᖅᑐᖅ, 

ᐊᒻᒪᓗ ᐃᓘᓐᓇᖓ ᑖᓐᓇ 

ᐅᐊᑦᓯᔭᐅᒡᒐᓐᓂᕐᓂᖅᓴᐅᓪᓗᑎᒃ 

ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐅᔪᑦ ᐃᓗᐊᓂ.  

 

 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᒃᑯᐊ 

ᖃᓄᐃᑕᐅᖁᖏᓪᓂᕐᒧᑦ, ᓲᕐᓗ ᖃᓄᐃᑦᑐᖃᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᒥᒃ, ᑕᐃᒃᑯᐊ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᖅᑯᑎᕆᓲᕆᔭᕗᑦ ᐋᓐᓂᖅᓯᔪᖃᕐᓂᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ. ᑕᒪᓐᓇ ᐋᓐᓂᖅᓯᓂᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐸᓯᔭᒃᓴᓐᖑᑎᑕᐅᓲᖑᖕᒪᑦ, 

ᐃᒻᒪᖄᓘᓐᓃᑦ ᐊᓄᓪᓚᑦᓯᐊᕆᔭᐅᓂᖓᑕ 

ᐃᓱᓕᑦᑕᕐᕕᒐᓗᐊᖓ ᐅᖓᕙᒋᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᓵᑕᐅᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐋᓐᓂᖅᓱᐃᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᒃᑯᐊ ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓗᑎᒃ ᑕᑯᔪᒪᔭᕗᑦ, ᓲᕐᓗ 

ᐊᓄᓪᓚᑦᓯᐊᕆᔭᐅᔪᖅ ᐋᓐᓂᖅᓯᓐᓂᕐᐸᑦ 

ᐊᓄᓪᓚᒃᓯᐅᖃᑎᒥᓂᒃ. ᑕᒪᒃᑯᐊ ᓈᓴᐅᑎᖏᑦᑎᒍᑦ 

ᑕᑯᓗᒋᑦ ᐱᐅᓇᔭᖅᑐᑦ, ᑭᖑᕐᖓᓂᐅᒐᓗᐊᖅ 

ᑎᑎᖅᑲᑎᒍᑦ. ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐋᓐᓂᖅᓯᓐᓂᖅᐸᑦ  

 

ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᒥᒃ, ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᑐᓴᕈᒪᖕᒥᔭᕗᑦ 
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inmate within the facilities, it would be much 

beneficial to the Members for your 

submission. That’s being more of a 

comment.  

 

Chairman: Thank you. The department is 

listening. The last name I have on my list 

under this section, and I would just remind 

Members that we do need to start the next 

section when we come back after lunch, Ms. 

Killiktee will finish off this section. 

 

Ms. Killiktee: Yes, I have a very important 

question and concern to talk about. This time 

is too short and I need good attention on that 

with a very important matter that I need 

address to your department, to the justice 

department.  

 

I’ll just ask this simple question: how old is 

the recognized screening tool? Do you 

know? How old is the screening tool that 

your department has recognized? How old is 

it? Thank you. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: I’m advised that it’s between 

seven and ten years old. We don’t know the 

exact date, but it’s less than ten years old. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. (interpretation) Ms. 

Killiktee, are you done? (interpretation ends) 

Just so I understand fully, were you wanting 

us to stay on this section until you have an 

opportunity to ask a question after lunch 

before we move on to the next section of the 

report? Ms. Killiktee. 

 

Ms. Killiktee: Okay, we will be carrying on 

to the next paragraphs, but I have a very 

important question. I don’t know if I… . It 

will, for sure, take about 10 minutes or more 

or 15 minutes. I don’t know. I don’t know 

what your thoughts are if I should carry on 

ᐃᑲᔫᑎᒃᑲᓐᓂᕆᔪᓐᓇᕋᑦᑎᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᒍᑦ, 

ᐅᖃᓯᒃᓴᑐᐃᓐᓇᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓈᓚᑉᐳᑦ. 

ᑭᖑᓪᓕᖅᐹᖅ ᐊᑎᖁᑎᓐᓂ. 

ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᐅᑎᕈᑦᑕ 

ᐊᓯᐊᓄᑦ ᓅᓐᓂᐊᕋᑦᑕ. ᒥᔅ ᕿᓕᖅᑎ 

ᑭᖑᓪᓕᐹᖑᓂᐊᕐᒪᑦ. 

 

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 

ᐱᕐᔪᐊᕌᓗᒃ ᐃᓱᒫᓘᑎᒋᓪᓗᒍᓗ. ᐱᕕᑭᑦᑑᓗᐊᓕᕋᑦᑕ 

ᓈᓚᑦᑕᐅᑦᑎᐊᕈᒪᓪᓗᖓᓗ ᐱᕐᔪᐊᕌᓘᖕᒪᑦ ᑖᓐᓇ 

ᐃᓕᔅᓯᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᕆᐊᖃᖅᑕᕋ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. 

 

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᖅᖢᒍ ᐱᔭᕐᓂᖅᑐᖅ. 

ᖃᐅᔨᓴᐃᓂᖅ ᖃᐅᔨᓴᐃᔾᔪᓯᕆᔭᐅᖃᑦᑕᖅᑐᖅ ᑕᐃᓐᓇ 

ᐱᓕᕆᕝᕕᔅᓯᓐᓄᑦ ᖃᓄᖅ ᐱᑐᖃᐅᑎᒋᕙ? 

ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᑎᔭᐅᔪᖓ 7-10-ᓄᑦ 

ᐊᕐᕌᒍᓄᑦ ᐱᑐᖃᐅᑎᒋᔪᖅ. ᖃᑦᑎᐅᓪᓚᕆᒻᒪᖔᑦ 

ᖃᐅᔨᒪᓐᖏᑦᑐᒍᑦ, ᑭᓯᐊᓂ ᖁᓕᓂᑦ 

ᐊᕐᕌᒍᖃᓚᐅᓐᖏᑦᑐᖅ ᓱᓕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅ ᕿᓕᖅᑏ, ᑕᐃᒫ? 

(ᑐᓵᔨᑎᒍᑦ) ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕋᒪ, ᑕᐃᒪ ᐅᑎᕈᑦᑕ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᖅᑲᐅᔭᐃᑦ ᓂᕆᐊᓂᒃᑯᑦᑕ 

ᐊᐱᖅᑯᑎᒋᔪᒪᕕᐅᒃ ᐊᓯᐊᓄᑦ ᓅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ? 

ᒥᔅ ᕿᓕᖅᑎ.  

 

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᐊᓯᐊᓄᑦ 

ᓅᓐᓂᐊᓕᕋᓗᐊᖅᑎᓪᓗᑕ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 

ᐱᕐᔪᐊᕌᓘᖕᒪᑦ 10 ᒥᓂᑦᓯᖑᓂᐊᖅᑐᒃᓴᐅᔪᖅ 

ᐅᖓᑖᓄᓪᓘᓐᓃᑦ 15 ᒥᓂᑦᓯᑐᐃᓐᓇᕆᐊᖃᖅᖢᓂ.  

 

 

ᖃᓄᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ. 
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right now or not. Thank you. 

 

Chairman: Thank you for that. We will stay 

on this section for now so that you can 

address those concerns as soon as we get 

back from lunch. I will ask you to try to 

condense it as much as possible. We do have 

the other second-half of the report to deal 

with before the end of the afternoon, so it 

will be the first to respond when we get back 

from lunch. Thank you. We will break for 

lunch, returning at 1:30. Thanks, everyone. 

 

>>Committee recessed at 11:56 and 

resumed at 13:30 

 

Chairman: Thank you. Welcome back, 

everybody. Thank you. Welcome back, 

everybody. Welcome to the witnesses that 

are returning to keep going over their little 

grilling here.  

 

I think we made a lot of progress and I will 

undertake this moment just to thank the 

officials from both the Office of the Auditor 

General and the Department of Justice. There 

has been a lot of information shared and as a 

lot of us are still learning the process of how 

these things pull out and what type of 

information can get pulled out of reports like 

this and the benefit of it, I think, is worth 

noting.  

 

I will take a moment to acknowledge Ms. 

Killiktee. We spoke over the lunch hour and 

she has decided to move along to the next 

section and we will discuss so that she will 

be bringing forward her concerns likely in 

the next upcoming sitting.  

 

That being said, we’re looking at operating 

correctional facilities, paragraphs 67 through 

104, findings, recommendations, and 

responses. I will open the floor to questions 

and the first name I have on my list is Mr. 

Quqqiaq. Please proceed.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᕝᕗᖓ 

ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᐅᖃᐅᓯᕆᔪᓐᓇᕐᓂᐊᕋᕕᒋᑦ ᑕᐃᒃᑯᐊ 

ᐃᓱᒫᓘᑎᒋᔭᑎᑦ. ᓇᐃᒡᓕᑎᕐᓗᒎᖁᓂᐊᖅᑕᕋ ᐅᑯᐊ 

ᐊᕝᕙᖏᑦ ᓱᓕ ᐊᓯᐊᓄᑦ ᓅᓐᓂᐊᕋᑦᑕ ᐅᓐᓄᒃᓴ 

ᓯᕗᓪᓕᐅᓗᑎᑦ. ᓂᕆᐊᓂᒃᑯᑦᑕ 1:30-ᒥ 

ᐅᑎᕐᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᓘᓐᓇᓯ.  

 

 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:56ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:30ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓐᓄᒃᓴᒃᑯᑦ. 

ᐅᑎᓕᕐᒥᔪᒍᑦ. ᐱᒋᐊᓕᕐᒥᑕ. ᖁᔭᓐᓇᒦᒃ. 

ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᑎ. ᑖᒃᑯᐊᓗ ᑕᒡᕙᓃᖃᑕᐅᔪᐃᑦ 

ᐅᑎᖃᑕᐅᔪᐃᑦ, ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐱᕙᓪᓕᐊᔪᒍᑦ ᑲᔪᓯᕙᓪᓕᐊᔪᒍᑦ ᖁᔭᓐᓇᒦᖅᐸᕗᑦ 

ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᑎᑎᕋᕐᕕᖓ ᐊᒻᒪ 

ᑖᒃᑯᐊ ᑲᒪᔪᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 

ᖃᓄᖅ ᑖᒃᑯᐊ ᐋᖅᑭᐅᒪᖃᑦᑕᕐᒪᖔᑕ 

ᑐᑭᓯᕙᓪᓕᐊᒐᑦᑕᑦᑕᐅᖅ ᐅᓂᒃᑳᖑᔪᓂᒃ ᑕᒪᓐᓇ 

ᐱᐅᔪᖅ.  

 

 

 

 

 

 

ᒫᓐᓇ ᒥᔅ ᕿᓕᖅᑎ ᐅᖃᓪᓚᒍᒪᖅᑲᐅᖕᒪᑦ 

ᓯᕗᓪᓕᐅᔪᒪᖕᒪᑦ, ᑲᔪᓯᔪᓐᓇᕈᑦᑕ ᐊᓯᐊᓄᑦ ᑖᓐᓇ 

ᐅᖃᐅᓯᒃᓴᖓ ᑲᔪᓯᓂᐊᖅᑐᖅ ᐃᓚᒋᔭᖓᓂ.  

 

 

 

 

 

ᑕᐃᒪᓐᓇ ᐱᑎᓪᓗᑕ ᐅᐃᓪᓛᕈᑎᒋᔭᖏᑦ 67ᒥᑦ 

104ᒧᑦ. ᓇᑎᖅ ᒪᑎᐃᕆᕙᕋ. ᒥᔅᑕ ᖂᑭᐊᖅ. ᑲᔪᓯᒋᑦ. 

 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 
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Mr. Quqqiaq: Thank you, Mr. Chairman. 

My questions will be for the Office of the 

Auditor General. Progress was made in 

addressing a lack of capacity. Your report 

indicates in paragraph 72 that the new 

Aaqqigiarvik Correctional Healing Facility 

“will have space for up to 54 medium-

security inmates and 38 maximum-security 

inmates. The new facility will also have 15 

cells for inmates with complex needs.” Have 

your auditors visited the new facility since 

the completion of your report? Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Hayes, did you 

want me to go straight to Mr. McKenzie or 

did you want to respond to that initially?  

 

Mr. Hayes: I think I can take a first stab at 

this. 

 

Thank you for the question. Thank you, Mr. 

Chairman. The audit team did tour the 

facility while it was under construction in 

2019 prior to the pandemic, but of course 

with the pandemic, travel restrictions and all 

that in early 2020 and until very recently, 

along with the public health measures, we 

haven’t been able to travel up to the territory 

to have a look at that new facility. For these 

reasons, we haven’t there since it opened. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Hayes. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

My next questions will be for the 

Government of Nunavut witnesses. The 

Auditor General’s report indicates in 

paragraph 72 that “Prior to the opening of 

[the Aaqqigiarvik Correctional Healing 

Facility], the department dealt with 

overcrowding at the Baffin Correctional 

Centre by transferring inmates to other 

jurisdictions.” As of today, how many 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓄᑦ ᑖᒃᑯᐊ 

ᐱᕙᓪᓕᐊᓕᓚᐅᕐᒪᑕ ᐊᒥᒐᖅᓴᖅᖢᑎᒃ, 

ᐊᔪᓐᖏᓐᓂᕐᒥᖕᓂᒃ ᑖᒃᑯᐊ 72ᒥ ᐋᖅᑭᒋᐊᕐᕕᒃ ᑖᓐᓇ 

ᐃᓂᖃᕐᓂᐊᕐᒪᑦ 54 ᐅᓗᕆᐊᓇᓐᖏᑦᑐᐃᑦ, 

ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ ᐊᒻᒪ 38 ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᐃᑦ. 

ᑖᓐᓇ ᓄᑖᖅ ᑖᒃᑯᐊ 15 ᓇᔪᒐᐅᓂᐊᕐᒥᔪᐃᑦ ᑖᓐᓇ 

ᐅᐸᒃᓯᒪᕕᓯᐅᒃ ᐱᐊᓂᒃᓯᒪᓕᖅᑎᓪᓗᒍ ᐅᓂᒃᑳᓯ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ, 

ᒥᔅᑕ ᒪᑭᓐᓯᒧᐊᑲᐅᑎᒋᖁᔨᕖᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑭᐅᖅᑳᕈᒪᕕᐅᒃ? 

 

 

Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓯᕗᓪᓕᕐᒥ ᑭᐅᕌᓪᓚᒡᓚᖓ.  

 

 

 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑦ. ᑕᐃᓐᓇ ᑕᑯᓚᐅᖅᑕᕗᑦ 

ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ ᓴᓇᔭᐅᕙᓪᓕᐊᑎᓪᓗᒍ 2019 

ᓄᕙᖕᓇᕐᔪᐊᕐᓇᓕᓕᖅᑎᓪᓗᒍ ᐊᐅᓪᓛᕐᓂᖅ 

ᐊᔪᓕᓚᐅᕋᑉᑕ. ᑖᒃᑯᐊ ᐅᐸᒃᑲᓐᓂᕐᓂᖅ 

ᐊᐅᓪᓚᒃᑲᓐᓂᕐᓂᖅ ᓄᓇᕗᒻᒧᑦ ᐱᓯᒪᓐᖏᓐᓇᑉᑕ. 

ᑕᒡᕙ ᒪᑐᐃᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᑕᑯᓯᒪᓐᖏᑕᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 72ᖓᓂ 

ᒪᑐᐃᖅᑕᐅᓐᖏᓐᓂᖓᓂᒃ ᑖᓐᓇ ᐋᖅᑭᒋᐊᕐᕕᒃ ᑖᒃᑯᐊ 

ᐊᓄᓪᓚᒃᓰᕕᒃ ᐃᓄᖃᐅᓗᐊᓪᓚᕆᓚᐅᕐᒪᑦ ᖃᑉᓯᑦ  

 

 

 

 

ᐊᖑᑏᑦ ᑎᒍᔭᐅᓯᒪᕙᑦ ᑕᒡᕙᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 
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Nunavut inmates are currently incarcerated at 

the correctional facilities outside of the 

territory? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Quqqiaq. It’s 

also worth noting that it’s nice that the 

gymnasium is actually being used for 

recreation activities now. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

Currently we have been able to bring back all 

of our clients that are, I believe, back in the 

territory. We have a couple of clients that are 

still out, but they’re out for specific needs, 

whether it be medical needs or where there’s 

a conflict with them being in the territory. 

Currently I think we have one client in 

Ontario and we have one client in the 

Northwest Territories at this time. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

Does the department still have agreements in 

place with the Northwest Territories and 

Ontario Correctional Services respecting the 

placement of Nunavut inmates in emergency 

circumstances, such as a major fire at a 

territorial correctional facility? Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, Mr. Quqqiaq. I truly 

hope that we don’t have any more fires. Mr. 

Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the good question. 

While our intention is to have as many 

Nunavummiut in our Nunavut facilities as we 

can, we will keep those agreements in place 

for instances when a client needs to be in 

Ontario for some reason or for emergencies. 

Qujannamiik, Mr. Chairman. 

 

ᒫᓐᓇ ᖃᑉᓯᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖂᑭᐊᖅ. ᓇᓗᓇᐃᕈᒪᓪᓗᒍᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᐱᓐᖑᐊᕐᕕᖃᓕᕐᒪᑕ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᔪᓐᓇᕐᒪᑦ. ᒫᓐᓇᒧᑦ 

ᐅᑎᖅᑎᓯᒪᔭᕗᑦ ᓄᓇᕗᒻᒧᑦ ᑕᐃᒃᑯᐊ ᑕᒫᓃᒋᐊᓖᑦ 

ᐃᓚᖏᑦ ᓱᓕ ᐊᐅᓪᓚᖅᓯᒪᔪᐃᑦ 

ᐱᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᒥᖕᓂᒃ ᐋᓐᓂᐊᕐᕕᒃ ᐅᒡᕙᓘᓐᓃᑦ 

ᖃᓄᑐᐃᓐᓇᖅ ᐱᔭᕆᐊᑐᔪᒥᒃ ᑎᒥᒥᑎᒍᑦ ᐱᖃᕈᑎᒃ 

ᑖᒃᑯᐊ ᓯᓚᑖᓂ ᓄᓇᕗᑦ ᐊᑕᐅᓯᖅ, 

ᐋᓐᑎᐊᕆᐅᒦᑦᑐᖅ ᐊᒻᒪ ᐊᑕᐅᓯᖅ ᓄᓇᑦᓯᐊᕐᒦᑦᑐᖅ 

ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ. 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑖᒃᑯᐊ ᐊᖏᕈᑎᖃᖅᐱᓯ ᓄᓇᑦᓯᐊᖅ ᐊᒻᒪ 

ᐋᓐᑎᐊᕆᐅᒃᑯᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥᓐᖔᖅᑐᐃᑦ 

ᐃᓚᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᓂᖓ ᓲᕐᓗ 

ᐃᑭᑦᑐᖃᕋᔭᖅᐸᑦ ᑕᒡᕙᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖂᑭᐊᖅ. ᐄᓛᒃ, ᐃᑯᐊᓪᓚᒃᑐᒥᒃ 

ᓂᕆᐅᒍᒪᓐᓇᓐᖏᑦᑑᒐᓗᐊᖅ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᔪᓐᓇᕐᒪᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ 

ᓄᓇᕗᒻᒥ ᐃᓱᒪᔪᒍᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᐊᖏᕈᑏᑦ 

ᐋᖅᑭᐅᒪᔪᐃᑦ ᑖᒃᑯᐊ ᐊᓐᓂᐊᕆᐅᒦᒋᐊᖃᖅᐸᑦ 

ᐅᒡᕙᓘᓐᓃᑦ ᓄᓇᑦᓯᐊᕐᒥ ᑖᒃᑯᐊ ᐊᖏᕈᑎᖃᖅᑐᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 



 

 74 

Chairman: Thank you, Mr. Mansell. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

My last question will be the Auditor 

General’s report indicates in paragraphs 75 

and 76 that the physical capacity of the 

Nunavut Women’s Correctional Centre is 

insufficient. In its response to the Auditor 

General’s report, the department indicates 

that it will “engage internal partners to 

undertake a needs assessment and develop 

options that would facilitate the necessary 

growth in this area. Anticipated completion 

date for this work is fall 2021.” As of today, 

what is the status of this work and what 

specific options are being considered? That’s 

my last question. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: We are in the initial stages of 

determining solutions for the women’s 

facility. One solution that we should be able 

to roll out in October is allowing our female 

clients to access the programming space in 

phase 2 of Aaqqigiarvik, which will provide 

a lot more space for programming and 

activities for them.  

 

With respect to a long-term solution, we are 

looking at options with respect to our current 

facilities and maximizing the space that we 

have. We’re in the initial stages of that. We 

got Aaqqigiarvik phase 1 online. We’re 

working on phase 2. We’re getting 

Kugluktuk renovated and staffed up, and 

then we will move on to addressing the 

issues at the women’s facility, but we are 

looking at solutions right now. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Next name I have on 

my list: Ms. Killiktee. 

 

 

ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᖑᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 

ᑎᑎᕋᖅᑕᖓᓂ 75-76 ᑖᒃᑯᐊ ᐊᕐᓇᐃᑦ 

ᓇᔪᒐᕆᔭᖓᑦ ᓈᒻᒪᒃᑐᖅ. ᑖᒃᑯᐊ ᑭᐅᑎᓪᓗᓯ 

ᐅᖃᓚᐅᖅᑐᓯ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᖃᕐᓗᑎᒃ ᐃᓗᐊᓂ 

ᐱᓕᕆᖃᑎᒋᔪᓐᓇᖅᑕᖏᑦ ᖃᓄᖅ 

ᑕᑯᔭᕆᐊᖃᕐᒪᖔᑕ ᓂᕆᐅᖕᓇᖅᑐᒥᒃ 

ᐱᕈᖅᐸᓪᓕᐊᓂᖓ ᒪᓕᒡᓗᒍ. ᑖᒃᑯᐊ ᓂᕆᐅᖕᓇᖅᑐᖅ 

ᐅᑭᐊᒃᓵᖓᓂ 2021 ᒫᓐᓇᒧᓪᓕ ᑖᓐᓇ 

ᐱᓕᕆᐊᖑᔪᖅ ᖃᓄᐃᓕᖓᓕᖅᐸ? ᖃᓄᖅ 

ᐃᓱᒪᒋᔭᒃᓴᖃᖅᐱᓯ ᒫᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, 

ᐋᖅᑭᒋᐊᖅᐸᓪᓕᐊᓕᓵᖅᑐᒍᑦ ᐊᕐᓇᐃᑦ 

ᑎᒍᔭᐅᒪᕝᕕᖓᓄᑦ. ᐊᒃᑑᐸᒥ ᐃᓱᒪᒋᔭᕗᑦ ᑖᒃᑯᐊ 

ᐊᕐᓇᐃᑦ ᐃᓚᐅᔪᓐᓇᖃᑕᐅᓗᑎᒃ ᐊᑲᐅᓯᓴᕐᕕᐅᑉ 

ᐃᓗᐊᓂ ᑖᓐᓇ ᐃᓂᖃᖅᑎᑦᓯᒃᑲᓐᓂᕐᓂᐊᖅᑐᑦ 

ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᐃᓂᖃᕐᓗᑎᒃ.  

 

 

 

 

 

ᐅᖓᓯᒃᑐᑦ ᑕᐅᑐᒡᓗᒍ ᕿᒥᕐᕈᔪᒍᑦ ᒫᓐᓇ ᓇᔪᒐᐅᔪᖅ 

ᐊᒻᒪ ᐊᑐᕐᓗᒍ ᐱᓯᒪᔭᕗᑦ ᐊᒻᒪ ᐸᕐᓇᒃᐸᓪᓕᐊᔪᒍᑦ 

ᐋᖅᑭᒋᐊᕐᕕᒃ ᓯᕗᓪᓕᖅᐹᖓᑕ ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓ 

ᐊᐃᑉᐸᖓᓗ ᖁᕐᓗᖅᑐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᖅ 

ᐃᓐᓄᒃᐸᓪᓕᐊᓗᓂ ᑕᐃᑲᓐᖓᑦ ᐱᐊᓂᒃᐸᑦ ᐊᕐᓇᐃᑦ 

ᑕᐃᑲᓐᖓᑦ ᑐᕌᕐᕕᒋᓕᕋᔭᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 

ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ: ᒥᔅ ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
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Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I would like to go back to my 

colleague’s question. When the new facility 

is complete, will we be given a tour of the 

facility? Before I ask my next question, I am 

returning to that for now. Thank you, Mr. 

Chairman. 

 

Chairman: You’re stealing my thunder. I 

was going to put that in my closing 

comments. I do look forward to an invitation, 

I think, for all MLAs, not just the Regular 

Members’ Caucus or this Committee, and we 

will all be back in town in May and June and 

hopefully something like that could be 

accommodated. Maybe Mr. Mansell, if you 

just wanted to respond. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the question. We’re 

very proud of our new facility and the new 

programming space and the new 

infrastructure that we built in corrections, and 

we would be very happy to have you there to 

show it off to you and to show you what we 

are providing to our clients in our care. We 

have been restricted for quite a while on 

outside access to the buildings due to 

COVID, but now that things are loosening, 

we can definitely work to get MLAs into the 

building. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Mansell. I hope 

not just getting into the building but also 

getting out after as well too. 

 

>>Laughter 

 

Ms. Killiktee, do you have any follow-up?  

 

Ms. Killiktee (interpretation): Our Chairman 

is stupendous. 

 

>>Laughter 

 

I seem to have a case of the giggles.  

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓂᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 

ᐅᑎᕐᕕᖃᑲᐃᓐᓇᕈᒪᓪᓗᖓ ᑕᐃᓐᓇ 

ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᓄᑖᖅ 

ᐳᓛᕆᐊᖅᑎᑕᐅᔪᓐᓇᕋᔭᖅᐱᑕ 

ᕿᒥᕐᕈᑎᑕᐅᔪᓐᓇᕋᔭᖅᑕᒻᒪᖔᑦᑕ 

ᐊᐱᕆᒋᐊᓚᐅᓐᖏᓐᓂᓐᓂ ᑕᕝᕗᖓ 

ᐅᑎᑲᐃᓐᓇᖅᑯᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇᑦᑕᐅᖅ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᔭᕋ. ᑖᓐᓇ ᑕᑯᔪᒪᔭᕗᑦ 

ᒪᓕᒐᓕᐅᖅᑎᓗᒃᑖᑦ ᐅᕙᒍᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ. 

ᓯᕗᓕᐅᖅᑏᓪᓗ ᑖᒃᑯᐊ ᒪᐃ ᐊᒻᒪ ᔫᓐ ᑕᐃᑲᓂ 

ᑕᑯᔭᖅᑑᔪᒪᒃᐸᑕ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒐᕕᑦ. ᑕᐃᓐᓇ ᐅᐱᒋᑦᓯᐊᖅᑕᕗᑦ 

ᓄᑖᖑᔪᖅ ᐊᒻᒪ ᐃᓂᖃᕐᕕᒋᔭᐅᔪᖅ ᐊᒻᒪ 

ᐋᖅᑭᒃᐸᓪᓕᐊᔪᐃᑦ. ᑖᒃᑯᐊ ᑐᓐᖓᓱᒃᑎᑦᓯᐊᖅᑕᑉᓯ 

ᑕᑯᑎᑦᑐᒪᔭᑉᓯ ᖃᓄᐃᓕᐅᕐᒪᖔᑦᑕ. ᑖᒃᑯᐊ 

ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐊᔪᓕᖅᓯᓯᒪᒐᑦᑕ ᓯᓚᑖᓂᑦ 

ᓄᕙᖕᓇᕐᔪᐊᖅ ᖃᓱᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᑕᐃᑯᖓ ᐃᓯᕈᓐᓇᖅᓯᓕᐊᓕᖅᑐᓯ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

ᐃᓗᐊᓄᑐᐃᓐᓇᖅ ᐊᒻᒪ ᐊᓂᒃᑲᓐᓂᕈᒪᒐᓗᐊᕐᒥᔪᒍᑦ.  

 

>>ᐃᒡᓚᖅᑐᑦ 

 

 

ᒥᔅ ᕿᓕᖅᑎ, ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖅᐲᑦ? 

 

ᕿᓕᖅᑎ: ᐃᔅᓯᕙᐅᑕᕗᑦ.  

 

 

>>ᐃᒡᓚᖅᑐᑦ 

 

ᐃᓪᓚᕐᓂᐅᓴᐹ.  

 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐄᑯᓗᒃ. ᑲᑎᒪᓛᕐᒥᒐᑦᑕ 
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Thank you, Mr. Chairman. Indeed, that 

suffices for now. We will have another 

meeting soon, with the many responsibilities 

inherent in our work in the spring session, 

obviously. Now, to make it short, perhaps it 

can be produced in the short term, and I hope 

a day will be set aside for that, and I thank 

you for your response, which is good. I will 

be greatly anticipating in seeing the facility.  

 

Let me move to this item. I want to ask a 

question to the auditors. (interpretation ends) 

The department has continued to face the 

high staff-vacancy rates and could not 

determine whether its staff was provided 

with adequate training. (interpretation) To 

the auditors, (interpretation ends) your report 

indicates in paragraph 79 that the department 

continues to experience high staff-vacancy 

rates. Your office also audits the federal 

Correctional Services of Canada and the 

Yukon and Northwest Territories. What 

lessons can be learned from the experience of 

the jurisdictions? (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Ms. Killiktee. Mr. 

Hayes. 

 

Mr. Hayes: Thank you, Mr. Chairman. 

Thank you for the question. Our audits in the 

other territories and at the federal level have 

indicated that having sufficient and trained 

staff is critical to being successful in 

delivering rehabilitation programs and 

services to inmates for the effective operation 

of correctional facilities.  

 

We found similar issues in the Northwest 

Territories to the ones that we reported here 

about addressing human resources issues. I 

would highlight that in the Yukon, however, 

we did find that they had been able to 

identify some lessons learned and 

successfully manage some of the issues that 

we have raised. Particularly they were 

ᐱᓕᕆᐊᔅᓴᖃᑲᑕᕈᓘᔭᕐᓂᐊᕆᓪᓗᑕᓗ ᑖᕙᓂ 

ᐅᐱᕐᖔᖅ ᓇᓗᓇᓐᖏᒻᒪᑦ. ᐅᖓᓯᓗᐊᓐᖏᓪᓗᒍ 

ᖃᖓᑭᐊᖅ ᐊᑲᐅᓈᖅᑎᑕᐅᔪᓐᓇᖅᑲᑦ 

ᐅᓪᓗᖃᕈᒥᓇᓛᖅᑐᖅ. ᑖᓐᓇ ᖁᔭᓐᓇᒦᒃ 

ᑭᐅᑦᑎᐊᕋᕕᑦ ᓂᕆᐅᑦᑐᖅᐹᓘᓂᐊᖅᑐᖓ.  

 

 

 

 

 

ᐅᕗᓐᖓᕐᓗᖓ ᐊᐱᕆᔪᒪᓪᓗᖓ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓄᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖃᑦᑕᕐᒪᑕ 

ᐃᓐᓄᒃᓯᒪᓐᖏᖦᖢᑎᒡᓗ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᓯᐊᕐᓂᖏᑦ ᐅᓂᒃᑳᖓᓂᒃ 79 

ᑖᒃᑯᐊ ᐊᒥᓱᐃᑦ ᐊᓯᔾᔨᖃᑦᑕᖅᑐᐃᑦ 

ᐃᖅᑲᓇᐃᔭᓐᖏᑦᑐᐃᑦ ᐃᓄᐃᑦ ᒪᑐᐃᖓᔪᐃᑦ ᐊᒻᒪ 

ᑲᓇᑕᒥ ᐃᑲᔪᖅᑑᑎᑦ ᔫᑳᓐ ᐊᒻᒪ ᓄᓇᑦᓯᐊᕐᒥᐅᑦ 

ᓱᓇᓂᒃ ᐃᓕᓯᒪᕕᓯ ᑖᒃᑯᐊ ᐊᓯᖏᑦ ᑕᐅᑐᒡᓗᒋᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 

ᒥᔅᑕ ᕼᐊᐃᔅ. 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᕌᖓᑦᑎᒍᑦ 

ᐊᓯᖏᑦ ᑖᒃᑯᐊ ᑕᑯᓯᒪᔭᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓯᒪᑦᓯᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᖅ 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᓂᖃᖅᑐᐃᑦ 

ᐊᓄᓪᓚᒃᓰᕕᖕᒦᑦᑐᓂᒃ ᐊᐅᓪᓛᑦᓯᐊᕐᓂᖓᓄᑦ 

ᐱᔾᔪᑎᖃᓪᓚᕆᒃᑐᐃᑦ.  

 

 

ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᓇᓂᓯᓚᐅᕐᒥᔪᒍᑦ ᓄᓇᑦᓯᐊᕐᒥ ᑕᒫᓂ 

ᐅᓂᒃᑳᖅᑕᕗᑦ ᐊᔾᔨᒋᔭᖏᑦ ᑕᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᖃᑦᑕᕐᒥᔪᐃᑦ. 

ᔫᑳᓐᒥᓕ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᑕᐃᒃᑯᐊ 

ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᒃ ᐃᓕᑕᖏᓐᓂᒃ ᑖᒃᑯᐊ 

ᑲᒪᒋᔭᖃᑦᓯᐊᓕᓚᐅᖅᑐᐃᑦ. ᑕᐃᒃᑯᐊ  

 

 

 

ᖃᐅᔨᓴᓚᐅᖅᑐᐃᑦ ᐃᑲᕐᕋᒋᕙᒃᑕᖏᓐᓂᒃ ᖄᖏᐅᑎᔪᑦ 
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monitoring overtime. They had a human 

resources strategy and a training strategy for 

their workers and that, from our perspective, 

would be a success story if Nunavut could do 

the same. Thank you very much, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Killiktee.  

 

Ms. Killiktee (interpretation): Thank you. 

That’s very good to hear. Also, to the 

(interpretation ends) Department of Justice, 

the government’s most recent quarterly 

employment report indicates that 

approximately 35 percent of its positions are 

vacant. Approximately 80 percent of the 

vacant positions are located here in Iqaluit. 

As of today, how many job competitions to 

fill these vacant positions are underway? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chairman. We 

have a number of positions at staffing to be 

filled, but I don’t have the exact number, so 

I’ll get back to that exact number; I don’t 

want to guess. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Mansell. In your 

response, can you also maybe break it down 

into what levels that they’re at staffing? Are 

they at job evaluation or is it ready for 

competition and that type of thing? There are 

different levels of competition. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): I’m looking 

forward to getting that information. For the 

other one, (interpretation ends) the 

government’s most recent quarterly 

employment report indicates that the 

department employed approximately 215 

relief workers, approximately 40 percent of 

whom were Inuit. How many relief workers 

are currently employed in each territorial 

correctional facility?  

ᓲᕐᓗ ᑕᐅᑐᒃᖢᒍ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᒃᑯᑦ ᑕᒪᓐᓇ 

ᐃᓱᒪᒋᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐅᑐᒃᖢᒋᑦ 

ᐅᕙᑦᑎᓐᓂᒃ ᑕᒡᕙ ᐱᐅᓪᓚᕆᒐᔭᕐᒥᔪᖅ ᑕᒫᓂ 

ᑕᐃᒪᓐᓇᐃᓕᐅᕈᓐᓇᕈᑎᒃ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑐᓴᕈᒥᓇᑦᑎᐊᖅᑐᖅ 

ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᒐᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 

ᑖᒃᑯᐊ 35%ᖑᔪᐃᑦ ᐃᓐᓄᒃᓯᒪᓐᖏᒻᒪᑕ, 80% 

ᐃᓐᓄᒃᓯᒪᓐᖏᑦᑐᐃᑦ ᐃᖃᓗᖕᓃᒻᒪᑕ, ᐅᑉᓗᒥᓂ 

ᖃᑉᓯᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᒪᑐᐃᖓᔪᑦ ᑕᒪᒃᑯᐊ 

ᐱᒋᐊᖅᐸᓪᓕᐊᕙᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓂᖃᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᖅᑕᐅᔪᐃᑦ 

ᐃᓐᓄᒃᐸᓪᓕᐊᓂᕐᒧᑦ ᖃᑉᓯᐅᖕᒪᖔᑕ ᒫᓐᓇ 

ᐱᓯᒪᓐᖏᑕᒃᑲ ᓇᓚᐅᑦᑖᕈᒪᓐᖏᓐᓇᒪ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

ᑭᐅᓕᕐᒥᒍᕕᑦᑕᐅᖅ ᐊᒻᒪ ᓱᓇᐅᖕᒪᖔᑕ 

ᖁᕝᕙᓯᖕᓂᕆᔭᖏᑦ ᒪᑐᐃᖓᔪᐃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ, 

ᓇᓂ ᐊᖓᔪᖅᑳᒐᓚᐃᑦ ᐃᓂᖏᓐᓃᒻᒪᖔᑕ. ᒥᔅ 

ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᑐᓴᓛᕋᑦᑕ ᐊᓕᐊᓇᐃᑦ. ᐊᒻᒪᓗ 

ᐊᐃᑉᐸᖓ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇᓵᖅ ᐅᓂᒃᑳᖅᑕᖓᑦ 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 250 ᑭᖑᕝᕖᖃᑦᑕᖅᑐᐃᑦ 

ᑖᒃᑯᐊ 4077% ᐃᓅᓪᓗᑎᒃ, ᑖᒃᑯᐊ 

ᑭᖑᕝᕖᖃᑦᑕᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᐸᑦ 

ᐊᓄᓪᓚᒃᓰᕕᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ?  

 

 

 

(ᑐᓵᔨᑎᒎᕈᓐᓂᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
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(interpretation) Thank you. 

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. I 

don’t have the exact number of how many 

relief workers are in each facility. We try to 

have enough relief staff employed at each of 

our facilities to cover those vacancies 

because we are a 24/7 operation that we have 

to maintain staffing levels around the clock, 

day and night, every day of the week, 365 

days of the year. We have to have positions 

backfilled when people take leave or 

vacation. We can’t fill those with casuals 

because it’s not one piece of work for, let’s 

say, a weeklong holiday or annual leave or 

something like that.  

 

We try to maintain as many relief [workers] 

that we can to fill those vacancies when they 

occur. I can commit to providing a better 

breakdown for you as to how many relief 

[workers] we have per facility. It’s one of the 

biggest struggles. We’re looking to see if we 

can create a more centralized relief pool for 

our facilities, at least in Iqaluit, so that there 

is more ability to share those resources and 

provide better coverage for all of our 

facilities. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Yes, I 

certainly hope so. First, I thank you for that 

response. Nonetheless, in your position, more 

emphasis needs to be placed on this matter as 

it seems more focus is needed based on our 

experience and previous studies to conduct 

forensic audits by people in your positions. I 

would like to see more consideration by 

people in these positions, although your 

plates are quite full. However, you agreed to 

undertake the responsibilities inherent in the 

positions, as more preparation work is 

required, obviously. I further encourage you 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᓈᓴᐅᑎᓪᓚᑦᑖᑦ ᖃᑉᓯᐅᖕᒪᖔᑕ ᐊᑐᓂ. ᑖᒃᑯᐊ 

ᑕᐅᑐᒃᑳᖓᑉᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓂᖃᑦᓯᐊᕆᐊᖃᕐᒪᑕ ᖃᖓᓗᒃᑖᖅ 

ᐊᐅᓪᓛᕆᐊᖃᕋᑦᑕ. ᐃᓐᓄᒃᓯᒪᓗᑎᒃ ᐃᓂᒋᔭᐅᔪᐃᑦ 

ᖃᐅᑕᒫᑦ ᐅᑉᓗᑕᒫᑦ ᐅᑭᐅᑉ ᐃᓗᐊᓂ. ᑖᒃᑯᐊ 

ᐃᓂᒋᔭᐅᔪᐃᑦ ᐱᔪᓐᓇᖅᑐᐃᑦ ᓄᖅᑲᖔᖅᑐᐃᓪᓘᓐᓃᑦ 

ᑭᖑᕝᕕᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ. ᐃᖅᑲᓇᐃᔭᓚᐅᑲᒃᑐᓄᑦ 

ᑕᐃᒪᓐᓇ ᐊᔪᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᐱᓇᓱᐊᕈᓯᐅᔪᓐᓇᖅᖢᑎᒃ ᐱᖕᒪᑕ ᑕᐃᒪᓐᓇᒐᓚᒃ. 

 

 

 

 

 

ᑖᒃᑯᐊ ᑕᐅᑐᒃᑕᕗᑦ ᐊᒥᓲᓛᖑᔪᓂᒃ 

ᑭᖑᕝᕕᐅᔪᓐᓇᖅᑐᓂᒃ ᑎᒍᒥᐊᕋᓱᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᒐᖓᓂᒃ ᑲᑉᓯᐅᓪᓚᑦᑖᕐᒪᖔᑕ ᐅᓂᒃᑳᖓᓂᒃ 

ᓴᖅᑭᑎᑦᓯᔪᓐᓇᖅᑐᒍᑦ ᐊᔪᕐᓇᕈᑎᒋᓪᓚᕆᒃᑕᕗᑦ 

ᑖᒃᑯᐊ ᐃᓂᒋᔭᕗᑦ ᐃᖃᓗᖕᓂᓗ, ᑖᒃᑯᐊ ᐱᔪᓐᓇᕐᓗᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᑕᐅᑐᒡᓗᒋᑦ 

ᐊᓄᓪᓚᒃᓰᕖᑦ ᑕᒡᕙᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

 

 

 

ᕿᓕᖅᑎ: ᐃᓛᒃ ᖁᔭᓐᓇᒦᒃ ᓂᓪᓕᕈᑏᑦ ᑭᓯᐊᓂ 

ᑖᓐᓇ ᐃᓂᒋᔭᔅᓯᓐᓂ 

ᐃᑉᐱᒋᔭᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᖓ ᖃᐅᔨᓇᖅᓯᒪᒻᒪᑦ 

ᐃᓛᒃ ᖃᐅᔨᓴᖅᑕᐅᓂᓯᒪᔪᓪᓗ ᐃᓕᔅᓯ ᐃᓂᖓᓐᓂ 

ᑕᒪᓐᓇ ᐊᑏ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᕆᐊᒃᑲᓐᓂᕐᓗᓂ 

ᐱᔭᔅᓴᓕᒻᒪᕆᐅᒐᓗᐊᖅᑐᓯ ᑭᓯᐊᓂ 

ᐊᖏᕈᑎᒋᓯᒪᒐᔅᓯᐅᒃ ᑖᓐᓇ ᐃᓂᓪᓚᑦᑎᕆᐊᖃᕐᓂᖓ 

ᑕᑯᔅᓴᓕᑦᑎᐊᕐᒪᑦ ᐊᔭᐅᖅᑐᐃᕆᒋᐊᒃᑲᓐᓂᕆ 

 

 

 

 

ᐊᑐᐃᓐᓇᕆᕗᖓᑦᑕᐅᖅ. 
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to conduct your work accordingly.  

 

Let me turn to this other issue which I want 

to ask more questions on. (interpretation 

ends) In February 2022 the department 

issued a public service announcement 

“calling for all previously trained 

correctional officers and nurses who are still 

interested in working in this field to come 

forward.” How many individuals were hired 

as a result of this callout? (interpretation) 

Thank you. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the question. Part of 

the motivation for that public call was when 

we were at the height of COVID exposure in 

our facilities and we had a number of staff 

that were off on quarantine and we were 

doing everything we could to maintain our 

contingent in our facilities to ensure safety 

for staff and clients. 

 

We had a lot of good response, a lot of phone 

calls to the line provided, and a lot of 

employees who were in our facilities before 

who expressed interest and came back to 

work with us. I don’t have the exact number, 

but I can tell you it was... . Actually we were 

overwhelmed in the first day with the 

response, so that was positive, but I can get 

back with the exact number. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I thank you as well. There is 

also this matter. (interpretation ends) The 

Auditor General’s report indicates in 

paragraph 88 that the department partnered 

with... . (interpretation) How do I say this? 

(interpretation ends) ...Algonquin College in 

2020 “to announce a new program called the 

 

ᐅᕗᖓ ᓴᖑᒋᐊᕐᓗᖓ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᒋᓪᓗᒍ 

ᑕᐃᑲᓂ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ 

ᑐᓴᖅᑕᐅᑎᑦᑎᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᐃᒃᑯᐊᒎᖅ 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 

ᐅᐊᑦᑏᑦ, ᐋᓐᓂᐊᓯᐅᖅᑎᓪᓗ ᐅᑎᒃᑲᓐᓂᕈᒪᔪᐃᑦ 

ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ 

ᖃᐅᔨᒃᑲᐃᖁᔨᓪᓗᑎᒃ. ᑕᐃᒫᓪᓕ ᑐᔅᓯᕋᓚᐅᖅᑐᓯ 

ᖃᑦᑎᑦ ᑭᐅᓐᓂᖅᑲᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ ᑕᐃᒫᒃ ᐊᐱᕆᒻᒪᑦ. 

ᐃᓚᖓ ᑕᕝᕙ ᐱᒍᒪᔾᔪᑎᒋᓚᐅᖅᑕᕗᑦ 

ᑐᔅᓯᕋᓪᓚᕿᔾᔪᑎᒋᓚᐅᖅᑕᕗᑦ ᐃᓛᒃ ᓄᕙᓐᓇᕐᔪᐊᕐᒧᑦ 

ᐊᑦᑐᖅᑕᐅᓯᒪᑎᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓚᖏᑦ 

ᐃᓄᑐᐊᒃᑯᕕᒻᒦᒋᐊᖃᓕᔪᒻᒪᑕ. ᑖᒃᑯᐊᓗ 

ᓈᒻᒪᒍᓐᓃᔪᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᕗᑦ 

ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐅᐊᑦᑎᔨᕗᑦ. 

 

 

ᑭᐅᔪᒐᓚᑦᑎᐊᕚᓘᔪᔪᐃᑦ ᐅᕙᒍᑦ ᑐᔅᓯᕌᖏᓐᓂᒃ 

ᐊᒻᒪᓗ ᐊᒥᓱᑲᓪᓚᐃᑦ ᐃᖅᑲᓇᐃᔭᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᓯᒪᔪᐃᑦ ᐅᑎᕈᓐᓇᔪᔪᐃᑦ. 

ᖃᑦᑎᓪᓚᑦᑖᖑᓂᖏᓐᓂᒃ ᐱᓯᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ 

ᑭᓯᐊᓂ ᐊᒥᓲᓗᐊᒐᓛᑲᐃᓐᓇᒻᒪᕆᔪᔪᐃᑦ ᐃᒃᑯᐊ 

ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒋᑦ. ᖃᑦᑎᓪᓚᑦᑖᖑᒻᒪᖔᑕ 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᑐᓂᓯᒍᓐᓇᓛᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᓪᓗ. 

ᐊᒻᒪᓗ ᐅᓇᐅᒻᒥᒻᒪᑦ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᑲᑎᓐᖓᐅᖅᑐᓂ 88ᒥ ᓈᓴᐅᑎᓕᒻᒥ. 

ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᒎᖅ ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕐᒪᒡᒎᖅ 

ᐊᓪᒑᓐᑯᐃᓐ ᓯᓚᑦᑐᖅᓴᕐᕕᖓᓂ 2020ᐅᑎᓪᓗᒍ. 

ᐅᖃᐅᓯᖃᕐᓗᑎᒃ ᑐᓴᖅᑕᐅᑎᑦᑎᓪᓗᑎᒃ ᓄᑖᒥᒃ 

ᐱᓕᕆᓂᐅᔪᒥᒃ  

 

ᓄᓇᓕᓐᓂ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ 
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Inuit Correctional Caseworkers.” As of 

today, how many participants have graduated 

from this program? (interpretation) Thank 

you. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. 

That program, we ran into difficulty as when 

we were starting the program, the Algonquin 

campus closed due to COVID-19 and 

weren’t able to offer that remotely. 

Eventually the funding that we had secured 

from outside sources for that program, after it 

being inactive for some time, we returned it. 

Rather than proceed with the Algonquin 

program, we focused on the pre-deployment 

program here in Nunavut instead of sending 

potential staff to Ottawa to attend Algonquin. 

We have put all of our resources and efforts 

into the Nunavut-based pre-deployment 

program. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): I apologize. I 

have a hard time pronouncing some English 

terms. Though I can speak quite a bit of 

English, I had a hard time pronouncing that 

word. 

 

My other question is: (interpretation ends) as 

of today, how many graduates are employed 

by the department? (interpretation) Thank 

you. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: For the pre-deployment 

training, all 37 would be then employed by 

the department. Thank you, Mr. Chairman. 

…(inaudible)…we didn’t complete a cohort; 

we don’t have any employed. Thank you. 

 

Chairman: Thank you. Ms. Killiktee. 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕈᓐᓇᐅᑎᒥᒃ ᐃᓄᓐᓄᑦ 

ᐃᑲᔪᖅᑎᓄᑦ. ᐅᓪᓗᒥᒧᓪᓕ ᖃᑦᑎᑦ 

ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᑖᔅᓱᒥᖓ 

ᐱᔭᕇᕈᓐᓇᖅᓯᒪᓕᖅᑲᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

ᑖᓐᓇ ᐱᓕᕆᐊᕗᑦ ᐱᔭᕆᐊᑐᓕᔪᒻᒥᒻᒪᑦ 

ᐱᒋᐊᕋᑖᕋᓱᑦᑎᓪᓗᑕ ᐊᓪᒑᓐᑯᐃᓐᑯᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖓ 

ᒪᑐᓚᐅᖅᓯᒪᒻᒪᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ. 

ᑕᐅᓇᓐᖓᑦ ᐃᓕᓴᐃᔨᖃᕈᓐᓇᐃᓪᓕᓚᐅᖅᓯᒪᒐᑦᑕ. 

ᑮᓇᐅᔭᓂᒃ ᐱᓚᐅᖅᓯᒪᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓂᑦ. 

ᕿᑲᑐᐃᓐᓇᓚᐅᖅᑎᓪᓗᒍ ᑮᓇᐅᔭᑦ 

ᐅᑎᖅᑎᒋᐊᖃᔪᒐᑦᑎᒍᑦ. ᑲᔪᓯᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᑕ 

ᓯᓚᑦᑐᖅᓴᕐᕕᓕᕆᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ ᐃᑲᔪᕐᓂᕐᒥᖔᖅ 

ᐱᓕᕆᐊᖃᓕᔪᔪᒍᑦ. ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᐃᑦ ᐋᑐᕚᒧᑦ 

ᑕᐅᓄᓐᖓᖓᓚᐅᖅᓯᒪᒐᓗᐊᕐᖓᑕ ᓄᓇᕗᒻᒧᖔᖅ 

ᐊᐅᓪᓛᖅᑎᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᐃᓕᓐᓂᐊᕋᔅᓴᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᒪᒥᐊᓇᖅ ᐃᓛᓐᓂᒃᑯᑦ ᖃᓪᓗᓈᑎᑐᑦ 

ᑕᐃᓯᑦᑎᐊᕆᐊᒥ ᐃᓚᖏᑦ ᐅᖃᒡᒐᕆᖃᑦᑕᕋᒃᑭᑦ 

ᖃᓪᓗᓇᐅᔭᒐᓛᒍᓐᓇᕋᓗᐊᖅᑐᖓ. ᑖᓐᓇ 

ᐅᖃᑦᑎᐊᕈᓐᓇᕋᑖᓐᖏᓐᓇᒃᑯᐊᓯᑦ.  

 

ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒋᔪᒪᒋᓪᓗᒍ, (ᑐᓵᔨᑎᒍᑦ) 

ᐅᓪᓗᒥᒧᓪᓕ ᖃᑦᑎᑦ ᐱᔭᕇᖅᓯᒪᓕᖅᑲᑦ 

ᐱᔭᕇᖅᑐᒥᓃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᓯᒪᓕᖅᑲᑦ ᑕᕝᕙᓂ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐱᓕᒻᒪᓴᖅᑕᐅᓯᒪᔪᐃᑦ 

37. ᑕᐃᒪ ᑕᐃᒃᑯᐊᖑᕗᑦ 37 ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖑᑲᐃᓐᓇᕐᓗᒍ. 
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Ms. Killiktee (interpretation): Thank you. 

This will be my last question for now. 

(interpretation ends) As of today, how many 

participants are currently enrolled in this 

program? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: We recently had our 

graduation of seven and I believe we have six 

more back in the program, so the classes are 

about seven or eight at each time and we 

graduate them every couple months and keep 

going on and on. We have six or seven in the 

program again. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk.  

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Good afternoon. I would like to focus on the 

training part, like I asked yesterday with the 

training section or training database. Does 

the department have any statistics of how 

many staff are trained and, if there is such 

data, is the department actually keeping track 

of those accurate documents and their files of 

how many staff are trained? Did the 

department address this concern with the 

training database? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thanks again to the Member for the question. 

The department did take the 

recommendations very seriously about the 

training database.  

 

Currently and prior to the audit, we found 

that a lot of our training documents were 

being maintained in different folders in the 

Y-drive or in our Corrections Offender 

Management. Our Corrections Offender 

Management has a section in there that deals 

with staff and it actually shows who our staff 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒥᒧᓪᓕ ᑕᐃᒪ ᖃᑦᑎᑦ ᐅᓪᓗᒥ 

ᖃᑦᑎᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᖃᖅᑲ ᑲᕝᕙᓂ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐱᔭᕇᕐᓂᖃᕋᑖᓚᐅᖅᑐᐃᑦ 

ᐃᒃᑯᐊ 7 ᐊᒻᒪ ᐱᖓᓲᔪᖅᑐᒃᑲᓐᓃᑦ 

ᐃᓕᓐᓂᐊᒃᑲᓐᓂᓕᕐᒥᔪᐃᑦ. 7ᓂᒃ 8ᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᖃᖃᑦᑕᖅᑐᐃᑦ, ᑕᖅᑮᓪᓗ ᒪᕐᕉᖅᑲᐃ 

ᐊᓂᒍᕋᐃᒻᒪᑎᒃ ᐱᔭᕇᖅᑐᖃᖅᐸᑦᑐᓂ. ᒫᓐᓇ 

6ᖑᓕᕐᒥᔪᐃᑦ 7ᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᓐᓄᓴᒃᑯᑦ. ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ 

ᐃᑉᐸᔅᓴᖅ ᑕᐃᒪᐃᓕᐅᓚᐅᕋᑦᑕ. 

ᐱᓕᒻᒪᔅᓴᐃᔪᓕᕆᓪᓗᑕ ᐱᓕᒻᒪᔅᓴᐃᔪᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᑦ. ᑭᓪᓕᓯᓂᐊᖅᓯᒪᔭᖃᖅᑭᓯ 

ᓈᓴᐅᑎᖁᑎᖃᖅᑭᓯ ᖃᑦᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓐᓂᕐᒪᖔᑕ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᒐᓱᖃᑦᑕᖅᑭᓯ ᐸᐃᑉᐹᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᓂᒃ 

ᖃᑦᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᒻᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐱᓕᒻᒪᔅᓴᐃᓂᖃᑕᖅᓯᒪᔪᐃᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᒪᔭᐅᔾᔪᑎᖃᑦᑎᐊᖅᑐᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑐᓕᖁᔭᓕᐊᒥᓃᑦ ᑖᒃᑯᐊ ᐱᓪᓚᕆᐅᑎᔪᔭᕗᑦ 

ᑎᑎᕋᖃᑦᑕᖁᔨᓃᑦ ᖃᓄᖅ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᖃᕐᒪᖔᑦ.  

 

ᒫᓐᓇᐅᓕᖅᑐᖅ ᐊᒻᒪᓗ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ 

ᐊᑉᓱᑲᓪᓛᓗᐃᑦ ᐱᓕᒻᒪᔅᓴᕐᓂᕐᒧᑦ ᑎᑎᕋᖅᓯᒪᔭᕗᑦ 

ᓄᐊᑕᐅᑦᑎᐊᖃᑦᑕᕐᓂᕐᖓᑕ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓃᑎᑕᐅᓪᓗᑎᒃ ᖃᕋᓴᐅᔭᕐᓂᓪᓗ 

ᐊᓯᐊᓃᑎᑕᐅᓪᓗᑎᒃ ᓴᖅᑭᕈᑎᖏᓐᓂᒃ 

ᐊᓯᐊᓃᑎᑕᐅᓪᓗᑎᒃ. ᑕᕝᕙᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔾᔪᑎᖃᖅᑐᒍᑦ. ᑭᒃᑰᒻᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᕐᓗ  

ᐃᓕᓴᑎᑕᐅᓯᒪᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᑦ. ᑖᒃᑯᐊ 
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are and what training they have. It was very 

inconsistent and it wasn’t very thorough and 

we’ve had a lot of people in and out of that 

position of the training coordinator.  

 

The plan is, moving forward, part of our 

InTime software, which is our scheduling 

software, tracks all of the staff training. We 

have done a pretty good job of trying to 

collect and compile all of that information. 

We have gone back to the Justice Institute of 

British Columbia to get their records as well 

as to who has completed each module of the 

JIBC 1, 2 and 3 programs as well as our 

NuHALT, which is the Nunavut Healing and 

Learning Together program.  

 

That information has been downloaded into 

that scheduling software and this software 

now allows us to track certification, expiry 

dates on certification, when they need to be 

recertified, or if there are things like driver’s 

licences or anything that expires, it gives us a 

flag when they are up for renewal. We have a 

lot more comprehensive and thorough 

tracking of training and their status. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

To my understanding, are these case 

managements, are they guards, the camp 

instructors? Are they trained in one facility or 

are there separate training for this case 

management, floor supervisors, or guards, 

the camp instructors where they are taken to 

the camps? How is the training conducted 

when it comes to keeping a good database, to 

make it more accurate and up to date? How is 

the department handling this when it comes 

to training these three different staffs? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod. 
 

ᐃᓗᓕᖅᑐᑦᑎᐊᖅᑐᐃᑦ ᐊᒥᓱᑲᓪᓛᓗᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᖃᑦᑕᖅᓯᒪᒋᓪᓗᑎᑦᑕᐅᖅ.  

 

 

ᐊᒻᒪ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᕗᑦᑕᐅᖅ ᓯᕿᓐᖑᔭᓂᒃ 

ᖃᐅᔨᒪᔾᔪᑎᖏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒫᑦᑎᐊᑦ ᖃᓄᖅ 

ᐱᓕᒻᒪᔅᓴᖅᑕᐅᓯᒪᒻᒪᖔᑕ ᐃᓗᓕᖃᖅᑐᑦ. ᑖᒃᑯᐊ 

ᓄᐊᒍᓐᓇᑦᑎᐊᖅᓯᒪᔭᕗᑦ. ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊᒧᓪᓗ 

ᑎᑎᖅᑲᖁᑎᖏᓐᓂᒃ ᐱᖃᑦᑕᕈᓐᓇᖅᓯᒪᒻᒥᔪᒍᑦ 

ᖃᓄᑎᒋ ᐃᓕᓐᓂᐊᖅᓯᒪᒻᒪᖔᑕ ᖁᑦᑎᓕᕇᖑᔪᓂᒃ 

1,2,3ᓂᒃ. ᐊᒻᒪ ᓄᓇᕗᒻᒥᑦᑕᐅᖅ ᒪᒥᓴᖃᑎᒌᖕᓂᕐᒧᑦ 

ᐃᓕᓴᖃᑎᒌᓐᓂᕐᒧᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᓯᒪᒻᒪᖔᑕ 

ᓇᓗᓇᐃᖅᑐᖅᓯᒪᒻᒥᔪᐃᑦ.  

 

 

ᑕᕝᕗᖓ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᒻᒧᑦ ᐃᓚᓕᐅᑎᔭᐅᓯᒪᓪᓗᑎᒃ 

ᖃᐅᔨᒪᔾᔪᑎᒋᔭᐅᓪᓗᑎᒃ ᑭᒃᑯᑦ ᐸᐃᑉᐹᖃᕐᒪᖔᑕ 

ᐊᒻᒪᓗ ᐸᐃᑉᐹᖏᑦ ᖃᖓ ᓄᖑᕝᕕᔅᓴᖃᕐᒪᖔᑕ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖏᑦ. ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓪᓗᑎᒃ 

ᐊᖁᑦᑐᖅᓯᐅᑎᖏᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ 

ᓄᑖᕈᕆᐊᖅᑕᐅᒋᐊᖃᕐᓂᐊᓕᕋᐃᒻᒪᑕ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᑦᑕᐅᑎᒋᔪᖃᖃᑦᑕᓲᖅ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᑦ ᖃᐅᔨᒪᔭᐅᔾᔪᑎᖃᕐᒥᔪᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

ᑐᑭᓯᓯᒪᔭᒃᑯᑦ ᐅᑯᐊ ᐅᐊᑦᑏᑦ ᐊᒻᒪ 

ᐊᐅᓪᓚᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑎᖏᑦ. 

ᐃᓕᓴᑎᑕᐅᓯᒪᔭᐅᕙᑦ? ᐊᑕᐅᓯᕐᒥᒃ 

ᐃᓕᓴᔭᖅᑐᕐᕕᖃᖃᑦᑕᖅᑲ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓛᒃᑯᑦ 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᑲᑦ ᐅᐊᑦᑎᖏᑦ? 

ᐅᐊᑦᑎᑐᐃᓐᓇᖏᓪᓘᓐᓃᑦ ᐊᖏᔪᖅᑳᒡᒍᑎᖏᓪᓘᓐᓃᑦ 

ᐊᒻᒪ ᐊᐅᓪᓚᖅᓯᒪᑎᓪᓗᒋᑦ ᑲᒪᔨᖏᑦ 

ᑕᐃᑲᓂᔅᓴᐃᓐᓇᖅ ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᑐᑦ? ᖃᓄᖅ 

ᐱᓕᒻᒪᔅᓴᖅᑕᐅᖃᑦᑕᖅᑲᑦ?  ᑕᐃᒪ ᖃᕋᓴᐅᔭᒥ 

ᖃᐅᔨᒪᔾᔪᑎᖃᑦᑎᐊᕐᓂᕋᖃᑦᑕᕋᔅᓯ ᖃᓄᖅ 

ᑲᒪᒋᖃᑦᑕᖅᑭᓯᐅᒃ ᐱᓕᒻᒪᔅᓴᖅᑕᐅᑎᓪᓗᒋᑦ ᐱᖓᓱᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐃᓂᖏᑦ? 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐃᓂᖃᖅᑐᐃᑦ ᑕᐃᒫᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
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Mr. McLeod: Thank you, Mr. Chairman. 

There is a bit of a challenge when it comes to 

dealing with staff in different regions. For 

our Kugluktuk and our Rankin Inlet 

communities, as well as our Baker Lake 

camp, we try to provide that training in those 

communities.  

 

With our Justice Institute of British 

Columbia contractor right now, we have been 

in the process of training our training staff. 

We’ve got two new training staff that will be 

able to travel to all the communities and train 

in all the different areas that they need to. 

That training, once it’s completed, there is 

certification that they need to complete for 

the staff and then it is entered into our 

InTime software to be able to track their 

status of the training.  

 

The contractors, like the camp managers or 

camp operators, are contracted with the 

Department of Justice. They don’t have the 

same level to all of our programs, but we do 

offer them programming that would be 

appropriate for their settings. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Kaernerk.  

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

For these camp instructors and camp 

managers, who are the contract training 

providers at the department to train these 

camp instructors and camp managers, and 

how much is actually spent on this one 

subject with the camp directors rather than 

these other staff at the facility? How much 

does the department spend on the contract 

when it comes to training these camp 

instructors and camp managers? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod. 

 

 

ᐱᒡᒐᓇᐸᓗᖃᑦᑕᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᓂᕐᒥᒃ ᑲᒪᒋᒐᓱᒋᐊᖏᑕ. 

ᖁᕐᓗᖅᑐᒥ, ᑲᖏᖅᓯᓂᕐᒥ ᓄᓇᓕᖏᓐᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᖃᒪᓂᑦᑐᐊᕐᒥ. ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ 

ᐃᓕᓴᑎᒐᓱᐊᖃᑦᑕᖅᑕᕗᑦ ᓄᓇᓕᖏᓐᓂ.  

 

 

 

ᐃᑲᔪᖅᑕᐅᓪᓗᑕ ᑳᓐᑐᕌᒃᑎᒍᑦ ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊᒥ 

ᐃᓕᓐᓂᐊᑎᑦᑎᔨᐅᔪᓄᑦ. ᒪᕐᕉᓐᓂᑦᑕᐅᖅ ᓄᑖᓂᒃ 

ᐃᓕᓴᐃᔨᖃᓕᕐᒥᒐᑦᑕ ᐊᐅᓪᓚᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᓂᒃ 

ᓄᓇᓕᓕᒫᓄᑦ ᐱᓕᒻᒪᔅᓴᐃᔭᖅᑐᕐᓗᑎᒃ. 

ᖃᓄᐃᑦᑐᕈᓘᔭᕐᓂᒃ ᐱᓕᒻᒪᔅᓴᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ. 

ᐸᐃᑉᐹᑖᖃᑦᑕᕈᓐᓇᓛᕐᒥᔪᐃᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᒻᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ ᐱᔭᕇᕋᐃᑉᐸᑕᓗ 

ᖃᕋᓴᐅᔭᐅᔭᑦᑎᓐᓄᑦ ᐃᓕᐅᖅᑲᖃᑦᑕᕐᓂᐊᕐᒥᔭᕗᑦ 

ᓇᓗᓇᐃᕐᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓕᕐᖓᑕ. 

 

 

ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᑯᑦ ᐊᐅᓪᓚᖅᓯᒪᔪᓂᒃ ᑲᒪᔨᒋᕙᑦᑕᕗᑦ 

ᑳᓐᑐᕌᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᐃᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑎᒍᑦ. ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐊᑐᐃᓐᓇᖃᖅᐸᓐᖏᑦᑑᒐᓗᐊᖅ 

ᐱᓕᕆᔾᔪᑎᓕᒫᕌᓗᑦᑎᓐᓂᒃ ᓈᒻᒪᒃᑐᓂᒃ 

ᐱᒋᒋᐊᓕᖏᓐᓂᒃ ᐱᖃᖅᑎᑉᐸᒃᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

ᑖᒃᑯᐊ ᐊᐅᓪᓚᖅᓯᒪᔪᓂᒃ ᐊᓯᕙᐅᔾᔭᐅᓯᒪᔪᓂᒃ ᑲᒪᔩᑦ? 

ᑭᒃᑯᓐᓂᒃ ᑳᓐᑐᕌᒃᓯᓯᒪᕙᑦ? ᑭᒃᑯᓐᓄᑦ 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᑲᑦ ᑳᓐᑐᕌᒃᑕᐅᖃᑦᑕᖅᑐᐃᑦ? 

ᐊᓯᕙᐅᔾᔭᐅᓯᒪᔪᓂᒃ ᑲᒪᔨᐅᔪᐃᑦ ᑭᒃᑯᓐᓄᑦ 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᖏᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᖏᓪᓗ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ? 

ᖃᑦᑎ ᑖᓚᓂᒃ ᑮᓇᐅᔭᐃᔭᖃᑦᑕᖅᑭᓯ ᑳᓐᑐᕌᒃᓄᑦ 

ᐃᓕᓴᑎᑦᑎᒍᑎᔅᓴᓂᒃ ᐊᐅᓪᓚᐅᔾᔨᔨᓄᑦ 

ᐊᐅᓚᑦᑎᔨᖏᓐᓄᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
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Mr. McLeod: Thank you, Mr. Chairman. I 

don’t have the number of how much is 

actually spent on the training of the camps. 

Like I say, with the camps, because they are 

contracted to the department, there is a 

responsibility for the contractor to be trained 

themselves. We will offer training as well or 

offer access to training where we see that it 

will benefit the camp. We have made a 

commitment to opening up our training to 

them as well, even though they are actually 

contracted employees; they’re not GN 

employees. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Kaernerk.  

 

Mr. Kaernerk: Thank you, Mr. Chairman. It 

is surprising to hear that, but I’m sure other 

Members will have a question on that.  

 

Moving on to my question here, with the 

overtime issues that were happening before 

this new Corrections Act came into force in 

June last year, in the Auditor General’s 

report, in paragraph 89, there was an audit in 

2015 and they found that “overtime rates 

were high. For the 2015-16 to 2019-20 fiscal 

years, the department spent between $2 

million and $3 million annually on overtime 

across all facilities.”  

 

With this “all facilities,” I’m assuming the 

Iqaluit jail, Rankin jail, and Kugluktuk jail. 

Has there been any improvement with 

overtime that had been put in? Is the 

department at least making some 

improvement with these million-dollar 

overtimes when it comes to managing or 

tracking staff? Why $2 million to $3 million 

on overtime? Is it due to staff shortages or 

hiring casuals? If I can be enlightened, what 

came to that part? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

 

ᐱᓯᒪᓐᖏᓐᓇᒃᑭᑦ ᖃᑦᑎᐅᒻᒪᖔᑕ 

ᐱᓕᒻᒪᓴᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᑮᓇᐅᔭᐃᔭᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ. ᑖᒃᑯᐊ ᑳᓐᑐᕌᒃᑯᑦ 

ᐊᐅᓚᑦᑎᑎᑕᐅᖃᑦᑕᕐᖓᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᑲᒪᔨᐅᓪᓗᑎᒃ ᓄᓇᓕᕋᓛᓐᖑᐊᖑᒧᓂᒃ. ᓇᒻᒥᓂᖅ 

ᐱᓕᒻᒪᔅᓴᖅᑕᐅᑎᖃᑦᑕᕆᐊᓖᑦ. 

ᐱᓕᒻᒪᔅᓴᐃᕕᔅᓴᓂᓪᓗᑦᑕᐅᖅ 

ᐊᑐᐃᓐᓇᖃᕐᕕᒋᓲᕆᒻᒥᔭᕗᑦ. ᑕᐃᒫᒃ 

ᒪᑐᐃᖅᓯᒪᖃᑦᑕᕈᒪᓕᖅᓯᒪᔪᒍᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕆᔭᑦᑎᓐᓂᒃ ᑳᓐᑐᕌᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᑐᐃᓐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐃᓕᓐᓂᐊᖃᑕᐅᖃᑦᑕᖅᑎᒍᓐᓇᓂᐊᖅᑕᕗᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓕᕋᐃᑉᐸᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 
 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. ᐄ, 

ᑕᒪᓐᓇ ᖁᐊᖅᓵᕐᓇᒐᓛᒃᑐᖅ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᕐᕕᐅᒃᑲᓐᓂᕐᓂᐊᖅᑐᔅᓴᐅᔪᖅ.  
 

ᐊᓯᐊᓄᖔᖅ ᓅᒋᐊᕐᓗᖓ. ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᓂᖅ ᐃᓱᒫᓗᒋᔭᐅᖃᑦᑕᓚᐅᕐᒥᒻᒪᑦ. ᓄᑖᖅ 

ᐱᖁᔭᖅ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ ᔫᓐᖑᑎᓪᓗᒍᐃᓛᒃ 

ᓄᑖᖅ ᓴᖅᑭᖅᑕᐅᔪᒻᒪᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 89ᒥ ᑲᑎᓐᖓᐅᖅᑐᓂ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᖃᕐᓂᕐᖓᒡᒎᖅ 2015ᖑᑎᓪᓗᒍ 

ᖃᐅᔨᔪᒥᓃᑦ ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᔪᕕᔾᔪᐊᕌᓘᖃᑦᑕᕐᓂᕐᖓᑕᒎᖅ 

ᖁᑦᑎᒃᑐᐊᓘᓪᓗᑎᒃ ᑮᓇᐅᔭᖏᑦ. 2016ᒥᑦ 2020ᒧᑦ. 

ᐊᒻᒪᓗ ᑖᓐᓇ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ $2 ᒥᓕᐊᓐ 

$3 ᒥᓕᐊᓐ ᐊᑯᓐᓂᖓᓂᒃ ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᔪᓄᑦ ᐊᑭᓖᔭᕆᐊᓕᒥᓃᑦ.  
 

ᐃᖃᓗᓐᓂᑦᑕᐅᖅ ᐊᓄᓪᓚᔅᓰᕕᖓ ᑲᖏᖅᓯᓂᕐᒥᓗ 

ᖁᕐᓗᖅᑑᕐᒥᓗ ᐊᓄᓪᓚᔅᓰᕕᖏᑦ 

ᐊᑐᕐᕕᐅᔪᔅᓴᐅᓐᓂᕐᖓᑕ. ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓕᖅᑲᑦ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᖄᖏᐅᑎᔪᔪᐃᑦ 

ᖄᖏᐅᑎᔭᕆᐊᖃᖃᑦᑕᕐᓂᐊᓘᓚᐅᖅᑐᐃᑦ 

ᐃᓚᓐᖓᖅᑕᐅᔫᒥᓯᒪᓕᖅᑲ, ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓕᖅᑲᑦ? 

$1 ᒥᓕᐊᓐ-ᔭᐃᔭᖃᑦᑕᓚᐅᕋᔅᓯ ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᔪᓄᑦ ᐊᑭᓕᐅᑎᓄᑦ. ᑕᒪᒃᑯᐊ 

ᐊᐅᓚᒐᓱᑦᑐᒋᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᐊᐅᓚᒐᓱᓪᓗᒋᑦ. ᓱᒻᒪᑦ $2 ᒥᓕᐊᓐᒥᒃ $3 

ᒥᓕᐊᒻᒪᕆᐊᓗᒻᒧᑦ ᐊᑭᓖᖃᑦᑕᖅᑭᓯ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᖄᖏᐅᑎᔪᓄᑦ? 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᑭᓗᐊᕐᓂᑯᒧᑦ? 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑎᑦᑎᖃᑦᑕᓗᐊᕐᓂᑯᒧᓘᓐᓃᑦ? 

ᖃᓄᐊᓗᖅ ᑕᒪᐅᖓ ᑎᑭᐅᑎᓐᓂᕋᔅᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 
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Mr. Mansell: Thank you, Mr. Chairman. Mr. 

McLeod might be able to assist as well with 

exactly why we have overtime, but overtime 

is a fact in a correctional setting. We have 

been working hard to track it and to reduce it, 

but when you have 24-hour operations and 

12-hour shifts, there will be overtime. We 

agree with the Auditor General’s report that 

we need to track better and we need to take 

steps to reduce it as much as we can.  

 

Our new scheduling software is tracking 

overtime better so we are able to pull the 

statistics better, and Members will see that 

when we appeared before the Committee in 

last session, while we did have funds for 

Corrections that were necessary, it was far 

reduced from prior years. We are making 

some progress with respect to budgeting and 

overtime at Corrections.  

 

Mr. McLeod maybe can speak a bit about 

why we’re never going to do away with 

overtime and some of the reasons why we 

will have overtime in corrections, but what 

we’re doing to better schedule and track it. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Mansell. Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. As 

Mr. Mansell stated, overtime unfortunately is 

a reality of the work that we do in 

corrections, being a 24/7 operation, working 

365 days of the year. Unfortunately our 

budgets don’t really allow for even covering 

our leave for 24/7 staff, so any time our staff 

even takes annual leave, it requires a backfill 

that is not a funded backfill. The normal, 

average, every day, Monday to Friday 

worker, when they take leave, their position 

is not necessarily backfilled. That is a factor 

of it.  

 

 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦᖃᐃ ᐅᖃᕈᓐᓇᕐᓂᐊᖅᑐᔅᓴᐅᒋᕗᖅ ᓱᒻᒪᑦ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᖄᖏᐅᑎᕙᒃᑐᑦ 

ᐱᖃᓯᐅᑎᕙᒻᒪᖔᑕ ᐊᓄᓪᓚᑦᓰᕕᓐᓃᑦᑐᓂᒃ ᑕᒪᒃᑯᐊ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᖄᖏᐅᑎᓂᖅ 

ᐊᑐᖅᑕᐅᓂᐅᓴᑐᐃᓐᓇᕐᒪᑕ 

ᓇᐅᑦᓯᖅᑐᒐᓱᑦᓯᒪᓪᓗᑎᒍᑦ 

ᒥᑭᓪᓕᕚᓪᓕᑎᖅᓯᒪᒐᓗᐊᖅᓱᓂ ᑭᓯᐊᓂ 24 ᐃᑲᕐᕋᑦ 

12 ᐃᑲᕐᕋᑦ ᓇᓪᓕᑭᑖᖃᑦᑕᖅᑎᓪᓗᒋᑦ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᖃᑦᑕᕐᓂᐅᓴᑐᐃᓐᓇᕐᒪᑕ. ᐄ, 

ᓇᐅᑦᑎᖅᓱᒃᑲᓐᓂᕆᐊᓕᕗᑦ 

ᐊᑦᑎᓪᓕᕙᓪᓕᐊᒃᑲᓐᓂᖁᑉᓗᒋᓪᓗ ᐊᑐᖅᑕᕙᓐᓂᖓ.  

 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᖄᖏᐅᑎᔪᑦ 

ᓇᐅᑦᓯᖅᑐᑦᓯᐊᕆᓂᖅᓴᕆᔪᓐᓇᖅᐸᓐᓂᐊᓕᕐᒥᔭᕗᑦ 

ᐊᐅᓚᑦᓯᔾᔪᑎᑦᑎᒍᑦ. ᑕᐃᒫᒃ ᑲᑎᒪᔩᑦ ᐊᕐᕌᓂ 

ᓵᖓᓃᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐋᖅᑭᒋᐊᕆᐊᓖᑦ 

ᐃᓱᒪᒋᓪᓗᑎᒍᑦ ᓄᖑᑉᐹᓪᓕᖅᑎᓯᒪᔭᕗᑦ 

ᐊᕐᕌᒍᖃᑦᑕᖅᓯᐅᑉ ᓯᕗᓂᐊᓂ.  

 

ᐃᒻᒪᖄ ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᐸᐅᒃ ᓱᒻᒪᑦ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᖃᑦᑕᐃᓐᓂᐊᕐᓂᐊᕐᒪᖔᑦ ᖃᓄᕐᓗ 

ᐃᑲᕐᕋᖅᓯᐅᑎᕗᑦ 

ᐋᖅᑭᑦᓯᒪᑦᓯᐊᕐᓂᖅᓴᕆᖃᑦᑕᕈᓱᔅᓯᒪᒻᒪᖔᑦᑎᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ 

ᒫᓐᓯᐊᓪ ᐅᖃᕐᒪᑦ ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ 

ᖄᖏᐅᑎᕙᖕᓂᖅ ᐊᑐᖅᑕᐅᓂᐅᓴᑐᐃᓐᓇᕐᒪᑦ 

ᐱᓕᕆᐊᕆᕙᑦᑕᕗᑦ ᐅᓪᓗᓕᒫᑦ ᐊᕐᕌᒍᓕᒫᑦᓯᐊᒧᑦ 

ᐊᐅᓂᖃᕆᐊᖃᖅᑎᓪᓗᑕ. ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᕗᓪᓗ 

ᐊᓪᓛᒃ ᓈᒻᒫᓂᑉᐸᓐᖏᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᓂᕐᒧᑦ ᐅᓪᓗᓕᒫᑦᓯᐊᖅ 

ᐱᓇᓱᐊᕈᓯᓕᒫᑦᓯᐊᖅ. ᐃᒫᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒻᒪᕆᓐᖏᒻᒪᑦ ᖃᐅᑕᒫᖅᓯᐅᑏᑦ 

ᕿᑲᑲᐃᓐᓇᕆᐊᖃᖅᑐᓪᓗ ᐊᑐᓪᓚᕆᑉᐸᑦᑕᕗᑦ 

ᐱᕙᒻᒥᒻᒪᑕ ᐱᔾᔪᐅᕙᒻᒥᒻᒪᑦ  

ᐊᒻᒪᑦᑕᐅᖅ ᑭᖑᕙᖅᓯᒪᕙᓐᓂᖏᑦ 
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The other piece of it is the delays in getting 

our positions out to competition. We’ve got a 

large number of positions that sit in the 

queue for a long period of time and we’re 

unable to get it filled through a competitive 

process, which then ends up translating into 

us having to backfill with reliefs, which are 

unfunded as well.  

 

Then we get into escorts or medical escorts. 

When we have to do a major transport 

because of a disturbance or moving clients 

into different areas, it requires additional 

staff being brought in that is not regularly 

scheduled. Our medical travel requires that 

we have staff escort those clients because 

they are not able to travel on their own 

without an escort. That translates into 

overtime. Those are unavoidable 

circumstances.  

 

Where we have been able to minimize some 

of that overtime is with our training. Prior to 

our pre-deployment training, staff were hired 

at the facility. They did their shadow shifts 

and then we would have to backfill them on 

the floor to get them out to do their basic 

corrections career development training.  

 

Now the staff are hired and put into training 

before they even go to the facility, so there is 

no more backfilling at the facility. They 

haven’t even joined the facility yet until they 

have completed their training. That training 

was a big component of overtime as well. 

Overtime was required to cover those staff 

while they were involved with that training. 

Thank you, Mr. Chairman.  

 

Hopefully that answered your question.  

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

When the department hires these casual staff, 

how many training hours does it require or, if 

ᐊᑭᑦᑐᕋᐅᑕᐅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᑦ ᒪᓂᒪᑎᑕᕗᑦ. 

ᐅᑕᖅᑭᒍᑕᐅᕙᒻᒥᒻᒪᑕ. 

ᑭᖑᕝᕖᖅᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂᒃ 

ᐊᑭᑦᑐᕋᐅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊᓗ 

ᑮᓇᐅᔭᖃᕐᕕᐅᕙᓐᖏᖦᖢᑎᒃ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐋᓐᓂᐊᕕᓕᐊᕈᔾᔨᒋᐊᖃᖅᑐᑦᑕᐅᖅ 

ᒪᓕᑦᑎᖃᕆᐊᖃᖅᐸᓲᖑᒻᒪᑕ ᐊᒻᒪᓗ 

ᓇᓃᑦᑕᕆᐊᖃᖅᑐᑦ ᐃᓄᑑᒃᑯᕕᒻᒦᑦᑕᕆᐊᖃᖅᑐᑦ 

ᐱᔾᔪᑕᐅᕙᒻᒥᒻᒪᑕ.  

 

ᐊᐅᓪᓚᕈᔾᔭᐅᔪᓪᓗ ᐋᓐᓂᐊᕕᒻᒧᑦ ᐃᓚᖃᕐᓗᑎᒃ 

ᑭᓯᐊᓂᐅᕙᒻᒥᒻᒪᑦ ᐃᓄᑑᒋᐊᖃᓐᖏᓐᓇᒥᒃ. ᐄ, 

ᑕᒪᒃᑯᐊ ᐱᔾᔪᑕᐅᕙᑦᑐᑦ ᐱᕙᒻᒥᒻᒪᑕ ᑭᓯᐊᓂ 

ᐊᑦᑎᕚᓪᓕᒍᓐᓇᖅᓯᓯᒪᔭᕗᑦ ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᑦ 

ᖄᖏᐅᑎᕙᒃᑐᑦ.  

 

 

 

 

 

 

ᑕᒪᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓕᑕᐃᓐᓇᖅᑐᑦ 

ᐃᓕᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 

ᐱᓕᕆᑎᑕᐅᑲᐅᑎᒋᓯᕙᒻᒪᑕ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖅᑳᓲᖑᒻᒪᑕ ᓲᖃᐃᒻᒪ 

ᐃᖅᑲᓇᐃᔭᓪᓚᕆᓕᓚᐅᓐᖏᓐᓂᖏᓐᓂ 

ᐊᓄᓪᓚᑦᓰᕕᐅᔪᓂ. 

 

 

 

 

 

ᐃᓕᓴᐅᑎᑎᒍᑦ ᐊᑐᖅᐸᒋᐊᖃᕐᓂᖏᑦ 

ᐊᖏᓂᖅᐹᖑᖃᑕᐅᒻᒥᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

 

 

ᑭᐅᔭᒃᓴᕆᕙᕋ ᐊᐱᖅᑯᑎᐅᔪᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓚᖓᓂᒃ. ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐸᒃᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓕᕋᒥᒃ ᖃᓄᑎᒋ ᐃᑲᕐᕋᓂᒃ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᔭᕆᐊᖃᓲᖑᕗᑦ ᐃᑲᕐᕋᓄᑦ 72ᓄᑦ 
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there is no requirement, just hire casual staff 

and train them for 72 hours? What’s the 

requirement in hiring casual staff? Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. I imagine it would 

also pertain to relief staff as well too. Mr. 

McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Due to the nature of the work that we do and 

the requirement for training that our staff 

need to have, we will not have staff on the 

floor working with our clients that aren’t 

trained. The staff members that are coming 

on as relief, when there is a need for a casual 

position, we are looking within to who has 

that training to be able to fill those casual 

vacancies, Mr. Chairman.  

 

Chairman: Thank you. The Member is 

actually looking for more information on 

what kind of training and how long that 

training is. Maybe if you could expand a 

little bit on that, Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The training that our staff take is the pre-

deployment training. I think we went over 

that yesterday with everything that is 

involved in that training. The training 

involves everything from our basic case 

management, it involves report-writing and 

documenting, use of force options, it 

involves Mental Health First Aid, it has the 

History of Nunavut, Introduction to the 

Government of Nunavut programs, Nunavut 

Employees Union, pay and benefits, the 

ATIPP process, employee relations, risk 

management, we started introducing FASD-

informed care to our new staff as well, and 

suicide intervention.  

 

I think, for the most part, that the seven-week 

program that all of our staff have to take 

before they can work in our facility is the 

ᐱᓕᕆᑎᑕᐅᓂᐊᕈᑎᒃ? ᑭᓱᑦ ᒪᓕᒋᐊᖃᓲᖑᕙᑦ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐸᒃᑐᑦ ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᐊᓗ 

ᑭᖑᕝᕖᑲᐃᓐᓇᖅᑐᓪᓗᖃᐃ ᐱᖃᓯᐅᔾᔭᐅᕙᒻᒥᕙᑦ? 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᐱᓕᕆᐊᕆᕙᒃᑕᕗᑦ ᒪᓕᒃᖢᒍ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔾᔮᓐᖏᑦᑐᒍᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᑦᑐᓂᒃ. ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᑦ 

ᑭᖑᕝᕖᑲᐃᓐᓇᖅᓯᒪᔪᑦ ᐱᔭᕆᐊᖃᕌᖓᑕ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐸᑦᑐᓂᒃ ᑭᒃᑯᑦ 

ᐃᓱᒪᒋᒋᐊᖃᓲᖑᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᕙᑦ 

ᑭᖑᕝᕖᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᓴᒐᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓴᐅᑎᖃᖅᐸᒻᒪᖔᔅᓯ ᖃᓄᑎᒋᓪᓗ 

ᐃᓕᓐᓂᐊᖅᐸᒻᒪᖔᑕ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᐊᕐᔪᒍᓐᓇᕈᕕᐅᒃ, ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᐃᒪ ᐃᓕᓴᐅᑎᐅᕙᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᖅᑲᓇᐃᔭᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐱᓕᒻᒪᔅᓴᓲᖑᒻᒪᑕ 

ᐃᑉᐸᔅᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᕐᒥᒐᑦᑎᒍᑦ. 

ᐃᓕᓴᖅᑕᐅᓂᖏᑦ ᓲᕐᓗ ᒪᑯᓇᓐᖓᑦ 

ᐊᐅᓚᑦᓯᒋᐊᖃᓕᕐᓂᕐᒥᒃ ᑎᑎᕋᐅᑎᖃᖅᐸᓐᓂᕐᒥᓪᓗ 

ᓱᑎᒃᑭᒋᐊᖃᕈᑎᒃ ᐊᒻᒪᓗ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐋᓐᓂᖅᑐᖃᖅᐸᑦ ᖃᓄᐃᑦᑐᖃᖅᐸᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥᓗ 

ᐱᓕᕆᐊᒃᓴᐅᕗᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᑕᒪᒃᑯᐊ ᐊᑭᓕᖅᓱᐃᖃᑕᐅᓂᖏᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒡᓗ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᕐᓂᕐᒥᒃ 

ᐅᓗᕆᐊᓇᖅᑐᒥᓪᓗ ᐊᐅᓚᑦᓯᒍᓐᓇᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐃᓚᓕᐅᖅᓯᕙᓪᓕᐊᓯᒪᒻᒥᔭᕗᑦ ᖁᑭᐅᓯᕆᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᓄᑖᓄᑦ ᐊᒻᒪᓗ 

ᐃᒻᒥᓃᖅᑕᐃᓕᑎᑦᓯᓂᖅ.  

 

ᑖᒃᑯᐊ ᐱᓇᓱᐊᕈᓯᕐᓂᑦ 7ᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᓲᖑᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐊᑐᖅᑕᐅᕙᒃᓱᑎᒃ 

ᐃᖅᑲᓇᐃᔭᓕᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ. 

 

ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓲᑦ ᐃᖅᑲᓇᐃᔭᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ 
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training that we expect to have before they 

can work with our clients and that’s the same 

that they would require to be a casual. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Kaernerk.  

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the clarification, Mr. McLeod. 

When it comes to these training parts, it’s a 

seven-week program for training. Does the 

department keep track of the training 

database [to keep it] up to date and accurate 

when it comes to training casual and staff? Is 

there a database in place to track them 

accurately nowadays? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you for the question. All training data 

is now being accurately documented and 

tracked. As I stated, in our InTime 

scheduling software, there is a full section on 

there for all of our staff training. All of that is 

entered now since the start of the pre-

deployment, and we’ve gone back and 

entered information that we were able to 

retrieve from before. That’s all now tracked 

for all of our employees. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the information. That is the 

answer I was seeking. Now, after the training 

database was created, has the department 

been keeping those staff and retaining them 

as staff members? After this training 

database was created, is the department 

actually retaining those staff more or does the 

department still hire casuals for the 

operations of those facilities? Thank you, Mr. 

Chairman.  

ᐊᓄᓪᓚᒃᓯᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᓪᓗ 

ᐱᖃᓯᐅᑎᑐᐃᓐᓇᕐᒥᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ ᒥᔅᑕ ᒪᒃᓚᐅᑦ. ᑕᒪᒃᑯᐊ 

ᐃᓕᓴᐅᑎᐅᕙᑦᑐᑦ ᐱᓇᓱᐊᕈᓰᑦ 7ᓂᒃ 

ᐃᓕᓐᓂᐊᖦᖤᕋᒥᒃ ᓇᐅᑦᓯᖅᑐᖅᐸᑉᐱᓯᐅᒃ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕈᑎᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ ᓇᐅᑦᓯᑦᑐᖅᑕᐅᕙᑉᐸᑦ 

ᑐᖅᑯᑎᖅᑕᐅᕙᑉᐸᑦ ᑐᓴᕋᒃᓴᑦ ᐱᑕᖃᖅᐸ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐳᑦᑐᓄᓪᓘᓐᓃᑦ 

ᑎᑎᕋᐅᑕᐅᕙᓐᓂᖏᑦ? ᐱᑕᖃᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᒻᒧᑦ. ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑐᓕᒫᑦ 

ᑎᑎᕋᖅᑕᐅᕙᑦᑐᑦ ᓇᐅᑦᑎᖅᓱᖅᑕᐅᑦᑎᐊᖅᖢᑎᒃ 

ᐊᒻᒪᓗ ᖃᕆᑕᐅᔭᕐᒧᑦ ᐱᑕᖃᖅᖢᓂ 

ᑐᖅᑯᑎᖅᑕᐅᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᐸᑦᑐᑦ 

ᐃᖅᑲᓇᐃᔭᓕᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᑕᐃᒪᓐᓇ 

ᑐᓴᕋᒃᓴᐅᔪᑦ ᓇᕝᕚᕈᓐᓇᓲᕆᓕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑐᓴᖅᑎᓐᓇᑦᑎᒍᑦ. ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕐᓂᒃ 

ᑭᓐᖑᖅᑲᐅᒐᒃᑯ. ᑕᐃᒪ ᐃᓕᓴᐅᑎᐅᕙᑦᑐᓄᑦ 

ᑐᖅᑯᑕᕐᕕᐅᔪᖅ ᓇᐅᑦᓯᖅᑐᕈᑏᑦ 

ᐱᓯᒪᐃᓐᓇᖅᐸᑉᐱᓯᐅᒃ ᐃᓕᓐᓂᐊᓚᐅᖅᑎᓪᓗᒋᑦ 

ᓴᖅᑭᕈᑕᐅᓚᐅᖅᑎᓪᓗᒍᓗ ᑕᒪᓐᓇ 

ᑐᖅᑯᑕᕐᕕᐅᕙᑦᑐᖅ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᕐᓄᑦ? ᓱᓕ 

ᑕᒪᒃᑯᐊ ᐱᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᒃᓴᓂᒃ 

ᕿᓂᕆᐊᖃᑦᓴᐃᓐᓇᖅᐸᑉᐱᓯ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᓂᒃ 

ᐊᓄᓪᓚᒃᓰᕕᖕᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
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Chairman: Thank you. Mr. McLeod. I 

jumped the gun. Mr. Mansell, please.  

 

Mr. Mansell: Thank you, Mr. Chairman. 

Since we have implemented the pre-

deployment training, I think we can say that 

the staff are more confident when they enter 

the facility and more ready to operate as full 

caseworkers, and I think that does improve 

our retention. We still do hire casuals for 

some of the reasons that we have discussed 

about filling shifts and ensuring that we are 

fully staffed up, but I can say I think that 

having staff fully trained prior to deployment 

is a benefit for retention. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

That is nice to hear. Let me move on to my 

other question here. It’s in regard to the 

information provided by the department to 

MLAs. During the recent review of the 2022-

23 capital estimates, it indicated that 

approximately 87 new PYs would be 

required over the next two fiscal years as a 

result of the opening of the new jail here in 

Iqaluit. What is the status of developing a 

business case for the new positions? Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. We 

put forward a business case last year that 

resulted in 17 new PYs for the new facility 

and we put forward a significant business 

case this year that you will be seeing in the 

upcoming sitting for another, I think, 23 

staff. 30? Another 30 staff, and we have tried 

our best to support those business cases to 

ensure they were supported by MLAs and to 

provide as much information as we can about 

the need for those staff and how they will be 

deployed in our facilities.  

ᑐᐊᕕᓗᐊᑲᐃᓐᓇᕋᒪ ᑕᒻᒪᖅᐳᖓ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᑐᓕᖅᑎᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ 

ᐃᖅᑲᓇᐃᔭᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐱᓕᒻᒪᑦᓴᐅᑏᑦ 

ᐱᔪᓐᓇᖅᑐᕆᑦᑎᐊᓂᖅᓴᐅᓕᖅᑐᑦ 

ᐱᓕᕆᓕᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᕆᔨᓪᓚᕆᒃᑎᑐᑦ ᐱᔪᓐᓇᖅᓯᑲᐅᑎᒋᔪᓐᓇᓲᖑᒻᒪᑦ 

ᐃᑲᔪᕐᓂᖃᖅᐸᑦᑐᑦ. ᐃᖅᑲᓇᐃᔭᓚᐅᖅᐸᑦᑐᓂᒡᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᕙᒻᒥᔪᒍᑦ ᑭᖑᕝᕖᒋᐊᖃᖅᑐᓂᒃ 

ᓈᒻᒪᐃᓐᓇᖁᑉᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 

ᐅᖃᕈᓐᓇᖅᑰᖅᐳᖓ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᓕᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐃᑲᔫᑎᖃᓪᓚᕆᒃᑐᖅ 

ᖃᓄᐃᑦᑐᓐᓇᖅᑐᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᑎᓐᓄᑦ ᐊᐃᑉᐹᓄᑦ. ᑐᓴᒐᒃᓴᐃᑦ 

ᓴᖅᑭᓚᐅᖅᓯᒪᔭᓯ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 2022-23 

ᐊᑭᑐᔫᑎᓂᒃ ᐱᓕᕆᑎᓪᓗᑕ ᐅᖃᖅᓯᒪᒻᒪᑦ 87ᒎᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔭᕆᐊᖃᓛᖅᑐᑦ ᐅᑭᐅᒃ ᒪᕐᕉᒃ 

ᐊᒡᒋᖅᑐᓂᒃ ᓄᑖᖅ ᐊᓄᓪᓚᒃᓰᕕᒃ ᐃᖃᓗᖕᓂ 

ᒪᑐᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ. ᖃᓄᐃᓕᖓᕙ 

ᐸᕐᓇᐅᑎᑦᓴᐅᔪᖅ ᑕᒪᑐᒧᖓ ᐊᑐᖅᑕᐅᓂᐊᓕᖅᑐᒧᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᓴᖅᑮᔪᒐᑦᑕ ᐸᕐᓇᐅᑎᒥᒃ ᐊᕐᕌᓂ 17ᓄᑦ ᓄᑖᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᓕᖅᓱᑕ ᐊᓄᓪᓚᒃᓰᕕᒻᒥ 

ᐊᒻᒪᓗ ᐊᕐᕌᒍᒋᓂᐊᖅᑕᑦᑎᓐᓄᑦ 

ᓴᖅᑮᒃᑲᓐᓂᓚᐅᕐᒥᔪᒍᑦ ᓴᑕᑯᓛᖅᑐᓯᒍᑦ 

ᐃᑦᓯᕙᓂᐅᓛᖅᑐᒥ ᒫᓐᓇᓵᒃᑯᑦ 30ᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑲᐃᓐᓇᕐᓂᒃ ᑭᓐᖒᕐᓂᐊᕋᑦᑕ 

ᐱᔪᓐᓇᕐᓂᓕᒫᕗᑦ ᑐᓐᖓ89ᕕᖃᑦᓯᐊᕋᓱᑉᐸᑦᑐᒍᑦ 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ 

ᑐᓴᖅᑎᑦᓯᑦᓯᐊᒐᓱᒃᐸᒻᒥᔪᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᒃ 

ᖃᓄᕐᓗ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᑐᖅᑕᐅᔪᒫᕐᓂᖏᓐᓂᒃ.  

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
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Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you, Mr. Mansell. When it comes to 

retaining these staff and you hire new staff, is 

there a requirement to have staff living in 

staff housing under the department? Is there a 

requirement or is there a policy in place from 

the department that once the staff is hired, is 

there staff housing for the staff? If not, why? 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: We know that housing is 

another way to retain and support our staff. 

We do the best we can to apply for housing 

units for indeterminate staff in the 

communities where we have facilities. We 

don’t have housing for all of our staff. The 

contingent for staff housing wouldn’t allow 

us to do that, but we do the best we can to 

advocate for allocations for staff housing for 

our correctional workers. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

The indeterminate positions have staff 

housing, which is good. How about 

indeterminate staff at the camp, let’s say, 

camp director, camp manager, or camp 

supervisor? I believe they are indeterminate 

positions too. Do they require some kind of 

staff housing too for camp instructors or 

camp managers? Thank you, Mr. Chairman. 

 

Chairman: Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chairman. For 

our indeterminate staff, as I said, we try to 

advocate the best we can to get housing 

allocations. I wouldn’t say all of our 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. ᑕᐃᒪ 

ᐱᓯᒪᐃᓐᓇᕐᓂᐊᖅᖢᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᑖᓂᒡᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑖᕐᓗᓯ ᑭᓱᒥᒃ ᒪᓕᒋᐊᖃᖅᐱᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᐊᖏᕐᕋᖃᕆᐊᖃᕐᓂᖅᐸᑦ 

ᐃᒡᓗᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖅᐸᑦ, 

ᐃᒡᓗᖃᖅᑎᑦᑎᔪᓐᓇᓲᖑᕕᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ? 

ᑕᐃᒪᐃᓐᖏᑉᐸᑦ, ᓱᒻᒪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᒪᔪᒍᑦ ᐃᒡᓗᓕᕆᓂᖅ 

ᐱᓯᒪᑦᓯᑦᓴᐃᓐᓇᕈᑎᐅᑦᓯᐊᖅᐸᒻᒪᑦ 

ᐃᒡᓗᖃᖅᑎᑦᓯᕙᓐᓂᕗᑦ. ᐱᔪᓐᓇᕐᓂᓕᒫᕗᑦ 

ᐊᑐᖅᖢᑎᒍᑦ ᐃᒡᓗᖃᖅᑎᑦᓯᓇᓱᑦᓯᐊᓲᖑᔪᒍᑦ 

ᓄᓇᓕᓐᓂ ᐊᓄᓪᓚᑦᓰᕕᖃᖅᑐᓂᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᓐᓄᑦ ᑭᓯᐊᓂ 

ᐃᒡᓗᖃᖅᑎᑦᓯᔪᓐᓇᖅᐸᓐᖏᒻᒥᔪᒍᑦ. 

ᐃᒡᓗᖃᖅᑎᑦᓯᕙᓐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓚᖓᓂᒃ 

ᐊᔪᕈᑎᒋᒐᔭᕐᒥᒐᑦᑎᒍᑦ ᑭᓯᐊᓂ ᐱᔪᓐᓇᕐᓂᕗᑦ 

ᒪᓕᑦᑐᒍ ᐃᒡᓗᖃᖅᑎᑦᓯᒐᓱᒍᒪᐃᓐᓇᖅᐸᑦᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᒡᕙ ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕇᑦ ᐃᒡᓗᖃᖅᑎᑕᐅᕙᒃᑐᑦ 

ᓈᒻᒪᒃᖢᓂ. ᒪᑯᐊᓕᑭᐊᕐᓕ ᓄᓇᓕᕋᓛᓃᑦᑐᑦ 

ᓄᓇᓕᕋᓛᒥᒃ ᐊᐅᓚᑦᓯᔪᑦ, ᑲᒪᔨᐅᔪᑦ? 

ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᐅᖅᑰᓲᖑᒻᒥᒻᒪᑕ ᑖᒃᑯᐊ 

ᐃᒡᓗᖃᕆᐊᖃᖅᑎᑕᐅᓲᖑᒋᕙᑦ? ᐃᓕᓴᐃᔨᐅᑉᐸᑦ 

ᓄᓇᓕᕋᓛᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ? 

ᐃᓕᓴᐅᔨᐅᑉᐸᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᐱᓪᓗᒋᑦ, 

ᐊᒃᓱᕉᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᖅ. 

ᐃᓘᓐᓈᓗᖏᑦ  

 

ᐃᒡᓗᑖᖅᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ. ᑲᖏᖅᖠᓂᕐᒥ ᑕᐃᒃᑯᐊ 
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indeterminate staff are in staff housing. For 

the land camp program, those are 

independent contractors, so they would 

provide their own housing as they don’t work 

for us. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. I 

believe I’m making my colleagues kind of 

sleepy, so I this will be my last question for 

the day. I’m sure they have plenty of other 

questions for you guys and the Auditor 

General.  

 

In the Auditor General’s report, with the 

follow-up in paragraph 105, they found that 

many of the issues that they identified in the 

“2015 audit remained unresolved. The lack 

of progress on these issues is concerning 

because the matters that we raised have a 

direct impact on the rehabilitation of 

inmates…” I have touched on that before this 

morning that once individuals are sent home 

to rehabilitate, and I have asked this morning 

that once they’re home, sometimes they are 

sent back again.  

 

This is still a problem today and as of 2015, 

this has remained unresolved. Why does it 

remain unresolved or at least have there been 

steps taken from the recommendations from 

the Auditor General’s office that this 

rehabilitation of inmates and health and 

safety of the community… ? Has there been 

improvement or at least some kind of 

amendment for these individuals to stay in 

the community, to help out the community, 

to help their family members, and so on? 

What steps have been taken after this 2015 

audit? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for his question and I 

ᐃᖕᒥᒃᑰᖅᖢᑎᒡᓕ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ 

ᓇᖕᒥᓂᕐᓕ ᐃᒡᓗᖃᖅᑎᑦᑎᔪᑦ ᐅᐊᑦᑎᐊᓄᑦ 

ᐃᖅᑲᓇᐃᔭᓐᖏᓐᓂᓂ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑯᐊ ᓯᓂᓕᒃᑎᖅᑰᓕᕋᒃᑭᑦ. ᑕᐃᒫᑲᓚᐅᕐᓂᐊᓕᕋᒪ. 

ᐄ, ᐊᐱᖅᑯᑎᒃᓴᖃᐅᖅᑐᒃᓴᐅᖕᒥᖕᒪᑕ ᐃᓕᔅᓯᓐᓄᑦ 

ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ.  

 

 

 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 105ᒥ 

ᓈᓴᐅᑎᓕᒃ. ᓇᓂᓯᓚᐅᕐᒪᑕ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᕕᓃᑦ 

2015 ᐋᖅᑭᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᓱᓕ 

ᐱᕙᓪᓕᐊᑎᑕᐅᓐᖏᓐᓂᖏᑦ ᑕᒪᒃᑯᐊ 

ᐃᓱᒫᓗᖕᓇᖅᑐᑦ ᐱᔪᓐᓃᖅᐸᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 

ᑐᕌᖓᔪᑦ. ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᖃᑦᑕᖅᓯᒪᔭᕋ ᐅᓪᓛᖅ. 

ᐊᖏᕐᕋᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᐊᕕᓃᑦ 

ᑲᒪᒋᔭᐅᒍᓐᓃᖃᑦᑕᕐᒪᑕ. ᐊᖏᕐᕋᕋᒥᒃ ᐃᓛᓐᓂᒃᑯᑦ 

ᐅᑎᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᖃᓲᖑᖕᒪᑕ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ. 

ᑕᐃᒪᓐᓇ ᐅᑎᖅᑕᕋᐅᔭᓕᖅᖢᑎᒃ.  

 

 

 

ᓱᓕ ᑕᒪᓐᓇ ᐅᓪᓗᒥᒧᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᔪᖅ, 

2015ᒥᓂᑦ ᑖᓐᓇ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ. 

ᖃᓄᐃᒻᒪᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᓐᖏᓚᖅ ᐊᒻᒪᓘᓐᓃᑦ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᐃᑲᔪᖃᑦᑕᕆᐊᖃᕋᑦᑎᒃᑯᑦ 

ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓴᐃᖑᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 

ᓄᓇᖅᑲᑎᖏᑦ ᐱᕕᖃᖅᑎᑕᐅᖁᓪᓗᒋᑦ 

ᐊᐅᓪᓚᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᓐᖏᒻᒪᑦ ᐃᓚᒥᖕᓂᒃ 

ᐃᑲᔪᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᖃᓄᖅ ᐋᖅᑭᒃᓯᓯᒪᓕᖅᐱᓯ 

ᑕᐃᒪᓐᖓᓂᑦ 2015ᒥ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑎᓪᓗᓯ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. 

ᐊᒻᒪᓗ  

ᖁᔭᓐᓇᒦᖅᖢᒍ ᐃᖅᑲᐃᑎᑦᑎᖕᒪᑕ ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 
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thank him for reminding the Members that 

they are open for questions too as well.  

 

I think a lot of what we have talked about 

over the last day and a half is our response to 

2015 and to now; improvements in staffing, 

improvements in tracking our overtime, 

tracking our training, vast improvements in 

our facilities and the infrastructure. I think 

we have worked quite hard to address the 

concerns.  

 

It’s important to note that the report you have 

in front of you, when it was completed, 

Aaqqigiarvik phase 1 was not completed and 

the Corrections Act was not completed, 

which I think are two very key pieces in 

addressing the Auditor General’s report. As I 

said in my opening comments yesterday, we 

recognize that we have more to do, but I 

think we have made some significant 

improvements since the completion of this 

report, and we’re working hard to continue to 

do better and address the valid concerns 

raised by the Auditor General. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Just before I go on to 

Ms. Brewster, with regard to the training and 

employment, if someone from Joe Blow 

Public were to respond to that call for 

corrections workers, a grade 12 grad calls the 

number, how long would it take before they 

can hit their first shift? Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

That would depend greatly on what 

qualifications they did have and whether or 

not the employee or the past employee had 

the adequate level of training, whether they 

only did partial training. If they had all the 

training that was required, we would go 

through putting together the relief staffing 

action, which typically we can have done in 

less than a month and sometimes quicker. If 

they didn’t have all of the training required, 

ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᖁᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᕕᐅᑉ 

ᑎᑎᕋᕐᕕᖓᓂᓐᖔᖅᑐᑦ.  

 

ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᐃᑉᐸᒃᓴᖅ ᐅᓪᓗᒥᓗ 

ᑕᕝᕙ ᑭᒡᒍᑎᕗᑦ 2015ᒧᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᕐᓂᑦᑎᓐᓄᑦ ᑐᕌᖓᔪᑦ ᒪᑯᐊ 

ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᖄᖏᐅᑎᔪᖅᓯᐅᖅᑏᑦ 

ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᑕᒪᒃᑯᐊ 

ᐱᕚᓪᓕᐅᑎᓪᓚᕆᐅᓯᒪᖕᒪᑕ. ᐄ, ᐊᒃᓱᕉᑎᒋᓯᒪᔭᕗᑦ 

ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᐋᖅᑭᒃᑕᐅᖁᓪᓗᒋᑦ.  

 

 

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓵᔅᓯᓐᓃᑦᑐᑦ ᐱᔭᕇᖅᑕᐅᖕᒪᑦ 

ᐋᖅᑭᒋᐊᕐᕕᒃ ᑕᐃᓐᓇ 

ᐱᔭᕇᖅᑕᐅᓯᒪᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᐊᒻᒪᓗ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐱᔭᕇᖅᑕᐅᓯᒪᓚᐅᖅᓯᒪᓐᖏᖦᖢᓂ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 

ᐅᖃᖅᑲᐅᒐᒪᓗ ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂ, ᐱᔭᒃᓴᕗᑦ ᓱᓕ 

ᐅᓄᖅᑐᑦ ᑭᓯᐊᓂ ᐊᑐᕆᐊᖅᓯᒪᓪᓚᕆᒃᑐᒍᑦ 

ᑕᐃᒪᓐᖓᓂᑦ ᐅᑯᐊ ᐅᓂᒃᑳᖅ 

ᐱᔭᕇᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᒃᓱᕉᑎᖃᖅᑐᒍᑦ 

ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᓪᓗᑕ ᑕᐃᒃᑯᓄᖓ 

ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 

ᐳᕉᔅᑐᒨᓚᐅᓐᖏᓐᓂᕐᓂ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᐅᓪᓗ ᒥᒃᓵᓄᑦ ᓲᕐᓗ 

ᐃᓄᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓐᖑᕈᒪᒍᓂ ᖃᓄᖅ 

ᐊᑯᓂᐅᑎᒋᔪᖅ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᕐᓗᓂ 

ᐃᖅᑲᓇᐃᔭᓕᕆᓐᓇᖅᐸ? ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᔅᓱᒪ ᐊᔪᓐᖏᓐᓂᖓ ᒪᓕᒡᓗᒎᓇᔭᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓯᒪᓂᑰᒃᐸᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᓛᒃᑲᓐᓂᑐᐃᓐᓇᕋᔭᖅᑐᖅ 

ᐃᓚᐃᓐᓇᖏᓐᓂᒡᓘᓐᓃᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖅᐸᑦ ᐃᓇᖏᖅᑎᐅᓂᐊᕐᓂᖓᓄᑦ 

ᐃᓕᔭᐅᑲᐅᑎᒋᓇᔭᖅᑐᖅ. ᐃᓛᓐᓂᒃᑯᑦ 

ᓱᒃᑲᓂᖅᓴᐅᓲᖑᓪᓗᓂ, ᐃᓛᓐᓂᒃᑯᑦ 

ᐱᔭᕆᑐᓂᖅᓴᐅᓲᖑᓪᓗᓂᓗ. ᐃᓕᓐᓂᐊᖅᓯᒪᒃᐸᑦ  

 

ᐃᓂᒃᓴᓕᐅᖅᑕᐅᑲᐅᑎᒋᓇᔭᖅᑐᖅ. ᑭᓇᑐᐃᓐᓇᖅ 
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we would schedule them for the next training 

and development, the pre-deployment 

training. We have taken anybody that meets 

the qualifications and if that passes the 

screening, we will put them in the seven-

week training program. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I 

would just like to get a little bit more 

information about… . You had mentioned 

that there is FASD-informed care training 

available to your teams, and I wonder if you 

could just talk a little bit more about what 

that training entails. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Committee Member for the 

question. The FASD training, we are actually 

working through the local, and I’m sorry, I 

can’t pronounce the name off of the top of 

my head, but a local organization in town 

that deals with FASD and with family 

supports for children with FASD.  

 

That training really gets into some of the 

basic principles of how someone that has 

FASD processes information, routines, how 

to approach someone with FASD, 

understanding the need for structure and 

repetitive messaging, certain daily programs, 

routines, and activities that help a client that 

has FASD and helps them become more 

receptive to the direction that we’re working 

on, and how to resolve conflict with those 

clients.  

 

I’m sure that it’s a whole lot more 

comprehensive than that. That’s just the 

basics from my recollection of reviewing that 

program with its… . Jennifer Noah is the 

ᐊᔪᓐᖏᓐᓂᖏᑦ ᐊᓂᒎᑕᐅᒃᐸᑕ 

ᐃᓕᔭᐅᑲᐅᑎᒋᓇᔭᖅᑐᑦ. 7ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᐅᖃᖅᑲᐅᒐᕕᑦ ᑕᐃᒃᑯᐊ 

ᐃᒥᐊᓗᖕᒧᑦ ᓱᕐᕋᒃᑕᐅᓯᒪᔪᕕᓃᑦ ᓇᔾᔨᐊᖑᓪᓗᑎᒃ 

ᑕᐃᒃᑯᐊ ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕈᒪᒐᒃᑭᑦ. ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᐸᑕ ᑕᐃᒃᑯᐊ ᑕᐃᑲᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᑯᒪ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᓐᓇᕐᒪᒍ. 

ᑕᐃᒃᑯᐊ ᐊᖅᑯᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᐅᖃᑦᑎᐊᕈᓐᓇᓐᖏᖦᖢᒍ ᑕᒫᓂ ᐃᖃᓗᖕᓃᑦᑑᒐᓗᐊᖅ 

ᑕᒪᒃᑯᓄᖓ ᐃᒥᐊᓗᖕᓄᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑐᕕᓂᕐᓄᑦ. ᐃᓚᖏᑦ ᐃᒃᑯᐊ 

ᐃᓅᓲᖑᖕᒪᑕ ᐃᔅᓴᒃᓯᒪᓪᓗᑎᒃ ᐊᓈᓇᖓ ᓇᔾᔨᓪᓗᓂ 

ᐃᒥᖃᑦᑕᕐᓂᖅᐸᑦ.  

 

ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᖕᒪᖔᑦ, 

ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᖏᓪᓗ 

ᐃᔅᓴᒃᓯᒪᔪᕕᓂᕐᒥᒃ ᑕᐃᑲᓃᑦᑐᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ 

ᐊᑕᐅᓯᐊᓐᖏᓪᓗᒍ ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ 

ᐅᖃᐅᔾᔭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖓ ᖃᐅᑕᒫᖅᓯᐅᑏᑦ 

ᖃᓄᐃᓕᐅᕐᓃᓪᓗ ᐃᑲᔫᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ 

ᑕᒪᒃᑯᓄᖓ ᐃᓕᓐᓂᐊᖅᑎᖃᑦᑕᖅᑕᕗᑦ. 

ᑐᑭᓯᐊᖁᓪᓗᒍ ᑕᐃᓐᓇ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᖅ 

ᐃᔅᓴᒃᑕᐅᓯᒪᔪᕕᓂᖅ.  

 

 

ᐄ, ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᐱᑕᖃᐅᖅᑐᒃᓴᐅᕗᖅ 

ᐃᓗᓕᖃᐅᖅᑐᒃᓴᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᐅᒪᔭᒃᑲ ᐅᖃᐅᓯᕆᕙᒃᑲ. ᔭᓂᕗ ᓄᐊ  

 

ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ 
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person that we work with quite extensively. 

Her staff are amazing and she provides 

tremendous support for our divisions. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you, Mr. McLeod. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that response. I’m slowly 

starting to build a picture, I guess, of what 

maybe an average inmate looks like and the 

issues they are dealing with. I wonder if you 

can tell us: approximately how many inmates 

are diagnosed as being impacted by FASD or 

fetal alcohol effects? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the good question. 

Diagnosis of FASD is actually a significant 

process that requires a lot of expertise. Our 

clients with a medical diagnosis of FASD are 

low. However, we train our staff on the 

assumption that they will be interacting with 

a number of clients who have some of the 

cognitive issues that come from FASD. 

However, the diagnoses are not just in 

corrections; it’s broader. The numbers are 

quite low. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I 

believe there is more to be added to this. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Please proceed, Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. I 

agree 100 percent with what Mr. Mansell 

stated. One of the things we realize is that we 

do have potential for a lot of our clients that 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᐃᓐᓇᓗ 

ᐊᔪᓐᖏᑦᑐᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑕ ᐊᒃᓱᕉᑎᖃᖃᑦᑕᕐᒪᑕ 

ᑕᒪᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐄ, ᓇᓗᓇᕈᓐᓃᖅᐸᓪᓕᐊᕗᖅ 

ᖃᓄᐃᖃᑦᑕᕐᒪᖔᑦ ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᑦ 

ᐃᔅᓴᒃᓯᒪᔪᕕᓃᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑦ ᖃᔅᓯᑦ 

ᑎᒍᔭᐅᓯᒪᔪᑦ ᑕᐃᒪᓐᓇ 

ᐃᔅᓴᒃᑕᐃᓯᒪᔪᕕᓂᐅᖕᒪᖔᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱ94ᖅᑯᑎᒋᖕᒪᒍ. 

ᐃᒥᐊᓗᖕᒧᑦ ᐃᔅᓴᒃᓯᒪᔪᕕᓃᑦ ᐱᑕᖃᖅᑎᓪᓗᒍ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᓪᓚᕆᖕᓂᒃ ᐊᑐᕋᓱᖃᑦᑕᖅᑐᒍᑦ ᓲᕐᓗ 

ᓘᒃᑖᒧᑦ ᓇᓗᓇᐃᖅᑕᐅᒃᐸᑦ ᐃᔅᓴᒃᑕᐅᓯᒪᓂᖓ 

ᒥᑭᔫᓂᖓᓂᒃ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᓲᕐᓗ 

ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓛᕐᓂᖓ ᐃᓱᒪᒋᕙᒌᖅᖢᒍ ᑭᓯᐊᓂ 

ᓘᒃᑖᒧᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᒍ 

ᐃᑲᔪᖅᑕᐅᕕᖕᓄᑐᐊᖑᓐᖏᑦᑐᖅ, ᐄ, 

ᐅᓄᓐᖏᑦᑐᑯᓘᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓚᔭᐅᒃᑲᓐᓂᕆᐊᖃᖅᑰᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑏ, ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᐊᖏᖃᑎᒋᕙᒋᑦ, ᐃᓛᒃ ᐊᖏᖃᑎᒋᕙᕋ ᒥᔅᑕ 

ᒫᓪᓯᐊᓪ. ᐄ, ᑕᐃᒃᑯᐊ  

 

ᖃᐃᒪᔨᐊᕆᔭᐅᓐᖏᑦᑐᑦ ᑕᐃᒃᑯᐊᖑᔪᓐᓇᕐᒥᔪᑦ.  
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are undiagnosed with FASD.  

 

The other piece of it is as we go through the 

FASD-informed program that Ms. Noah and 

her team have developed, we see that there 

are some really good practices being taken 

away for all of our clients, for anybody who 

is in a facility or in that structure, to be able 

to have that structured day and to have 

certain activities in place that help take away 

some of the anxiety or the pressures of being 

in custody.  

 

As we start to train our staff in the FASD-

informed care, they also develop best 

practices for just running a unit on a daily 

basis. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think many are aware that diagnostic services 

specifically for FAE/FASD and the impacts 

are quite intense and involve a number of 

different disciplines. What I’m wondering is 

if there are any at all diagnostic services 

available to both youth and, as we know, it is 

more difficult to diagnose the impacts of fetal 

alcohol syndrome on adults, so if you could 

respond to that, I would appreciate it. Thank 

you.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. I 

appreciate the question. We depend greatly 

on the services of our Department of Health’s 

mental health services, as well as we have a 

psychiatric nurse on staff. We understand 

that it’s very difficult in diagnosing FASD 

and quite often there could be a lot of 

misdiagnoses of that disorder. We rely 

heavily on our psychiatric nurse and mental 

health services from the Department of 

Health to properly diagnose FASD with our 

clients. Thank you, Mr. Chairman.  

 

 

ᑕᐃᒪᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᖃᑦᑕᖅᓯᒪᔪᒍᑦ 

ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᑦ 

ᐊᓯᔾᔨᖅᑕᓗᐊᓐᖏᑦᑐᓂᒃ 

ᐅᓪᓗᖃᖅᑎᑕᐅᓇᓱᖃᑦᑕᖅᑐᑦ ᒪᑯᐊᓗ 

ᐅᖁᒪᐃᒃᓴᕐᓃᑦ 

ᐱᑕᖃᓐᖏᓐᓂᖅᓴᐅᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ. 

 

 

 

ᑕᐃᒪᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᐅᓂᖅᐹᓂᒃ ᐊᑐᖅᑕᐅᔪᒃᓴᓂᒃ 

ᐋᖅᑭᒃᓯᒪᕙᒌᖅᑐᓂᒃ ᖃᐅᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐊᑐᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒥᓱᑦ 

ᖃᐅᔨᒪᔪᒃᓴᐅᕗᑦ. ᐊᒃᑐᐃᓂᖃᓪᓚᕆᖕᒪᑦ ᐃᓄᖕᓂᒃ 

ᐃᔅᓴᒃᑕᐅᓯᒪᔪᓂᒃ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᓂᒡᓗ 

ᖃᐅᑕᒫᖅᓯᐅᑎᖃᕆᐊᖃᖅᖢᑎᒃ. ᒪᒃᑯᒃᑐᓄᑦ 

ᖃᐅᔨᓴᐅᑎᓂᒃ ᐱᑕᖃᕐᒪᖔᖓ ᐃᓐᓇᕐᓄᓪᓗ 

ᑖᓐᓇᖃᐃ ᑭᐅᒍᖕᓂ? ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᑎᑦ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔪᓐᓇᕋᖕᓂ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᒃᑯᑦ 

ᐃᑲᔪᖅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᓯᐅᖅᑎᖃᖅᖢᑕ ᐃᓱᒪᓕᕆᔨᐅᔪᒥᒃ. 

ᖃᐅᔨᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᐃᓚᖏᑦ ᐃᒃᑯᐊ 

ᑕᒻᒪᖅᑕᐅᓪᓗᑎᒃ ᐃᒪᐃᑦᑑᓂᕋᖅᑕᐅᓲᖑᖕᒪᑕ 

ᐊᓯᐊᓂᖔᖅ ᖃᓄᐃᔾᔪᑎᖃᕋᓗᐊᖅᑎᓪᓗᒍ. ᑕᐃᓐᓇ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐋᓐᓂᐊᓯᐅᖅᑎ 

ᑕᑎᒋᓪᓚᕆᖃᑦᑕᖅᑕᕗᑦ ᓇᓗᓇᐃᔭᐃᓇᓱᒑᖓᑕ 

ᐊᓄᓪᓚᒃᓰᕕᖕᒧᐊᖅᑕᐅᔪᖅ ᐃᔅᓴᒃᑕᐅᓯᒪᖕᒪᖔᖓ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
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Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that response. I know that 

there are many departments that are 

responsible for caring for clients that are 

impacted by FASD. What I’m wondering 

specifically: are you working with other 

departments such as Health and Education in 

order to bring those diagnostic services into 

the territory because they are so needed and 

because we know that so many people are 

impacted by FASD? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

We have had some discussions with Health. 

We’ve had mostly some information sessions 

with them to this point. With regard to FASD 

and the challenges with FASD within 

populations, we haven’t engaged in any 

formal discussions on bringing the 

diagnostics or the diagnostic services into the 

facilities. It’s something that we can 

definitely look at. I think it’s a great 

recommendation in moving forward. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

made that recommendation just for the 

record.  

 

>>Laughter 

 

I would like to go back to the human 

resources issues that are plaguing your 

department and many others. In its response 

to the Auditor General’s report, the 

department indicates that it will “work with 

the Department of Human Resources and the 

Department of Finance to develop a human 

resources plan for the division.” I know you 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᖃᐅᔨᒪᓪᓗᖓ ᐅᓄᖅᑐᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᑕ 

ᐃᓄᖕᓂᒃ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᒥᐊᓗᖕᒧᑦ. 

ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ ᓲᕐᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐱᓕᕆᖃᑎᖃᖅᐸᒃᐱᓯ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᐅᑏᑦ 

ᓄᓇᕗᒻᒧᐊᖅᑕᐅᖁᓪᓗᒋᑦ? 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᖕᒪᑕ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ 

ᐅᓄᖅᑐᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᖕᒪᑕ ᐃᒥᐊᓗᖕᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᒪᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ, ᐃᓛᒃ 

ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐱᔭᕐᓂᓐᖏᑦᑑᔾᔪᑕᐅᓂᖓ ᐃᒥᐊᓗᖕᒧᑦ 

ᐃᔅᓴᒃᑕᐅᓯᒪᔪᖅᑕᖃᖅᑎᓪᓗᒍ. 

ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᓯᒪᖕᒥᔭᕗᑦ ᐊᓯᖏᑦ ᐊᒻᒪᓗ 

ᑕᒪᒃᑯᓂᖓ ᐱᔨᑦᑎᕈᑎᓂᒃ ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᕐᒥᔪᒍᑦ 

ᐊᓄᓪᓚᒃᓰᕕᖕᓂ. ᑖᓐᓇ ᐊᑐᓕᖁᔭᖅ ᐱᐅᔪᓪᓚᕆᒃ. 

ᓂᕆᐅᖕᓂᖃᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᐊᑐᓕᖁᔭᓕᐊᕆᖅᑲᐅᒐᒃᑯ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᐊᖅᑯᖅ.  

 

 

>>ᐃᒡᓚᖅᑐᖅ 

 

 

ᐅᑎᕐᕕᒋᔪᒪᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᑦ. ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ 

ᐊᒃᑐᐃᓂᓖᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 

ᑭᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒎᖅ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᒡᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᑦ 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ  

 

 

ᑕᒪᒃᑯᐊ ᐊᑐᖅᓯᒪᒐᔅᓯᐅᒃ ᐃᓚᖏᓐᓂᒃ ᑭᒡᒍᑏᑦ 
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have touched on plans and steps that you 

have taken in some of your answers, but I 

would just like a really clear answer about 

what the status is of that work as of today. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the question. As we 

have talked about, we have done quite a bit 

internally with respect to building our HR 

capacity, getting competitions out, revising 

or updating job descriptions, creating the 

junior caseworker job descriptions so we can 

bring more staff in who maybe need a bit 

more experience, and promoting from within.  

 

One thing that we have been really trying to 

work on is to demonstrate to the public what 

it’s like to be a correctional officer, 

producing videos and material, particularly 

now that the new facility is online to try to 

maybe get rid of some of the stigma about a 

career in corrections and to show that it can 

be a rewarding career.  

 

With respect to a specific human resources 

strategy, we have a commitment from the 

Department of HR to work with us on that, 

but there is definitely more work to be done 

on that. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Mansell. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Can you tell us what specific actions are 

being considered to address the issue of the 

long staffing process? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: Well, we have been working 

with our partners at the Department of 

ᒪᓕᒃᖢᒋᑦ. ᑭᐅᔭᐅᑦᑎᐊᕈᒪᒐᓗᐊᖅᑐᖓ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᑕᒪᑐᒪ ᒥᒃᓵᓄᖓᔪᑦ 

ᐱᓕᕆᐊᖑᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᔪᓐᓇᕐᒪᑦ. ᑖᒃᑯᐊ 

ᐱᓕᕆᐊᓯᒪᒐᑦᑕ ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕ ᑖᒃᑯᐊ 

ᐊᔪᓐᖏᓐᓂᕗᑦ ᐱᓇᓱᒃᖢᒍ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑎᖦᖢᒋᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐅᓂᒃᑳᒐᖏᓪᓗ ᐃᖅᑲᓇᐃᔮᑦ 

ᒪᒃᑯᒃᑐᐃᑦ ᐃᓚᐅᓕᓚᐅᖅᑎᑕᐅᕙᓪᓕᐊᓂᖏᓐᓂᒃ 

ᐅᓐᓄᓪᓚᒃᓰᕕᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᒃ 

ᐃᓕᓂᓐᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᐃᑦ. ᐃᓗᐊᓂ 

ᐱᕈᖅᐸᓪᓕᐊᑎᑦᓯᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᖅ.  

 

 

ᐊᒻᒪ ᑖᒃᑯᐊ ᓴᖅᑭᔮᖅᑎᑦᓯᓇᓱᖕᒥᔪᒍᑦ ᖃᓄᖅ 

ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 

ᑕᕐᕆᔭᐅᑎᒃᑯᑦ ᓴᖅᑭᔮᖅᑎᓐᓇᓱᒃᑕᕗᑦ ᑖᒃᑭᑯᐊ 

ᐱᓕᕆᐊᕆᔭᖓᑦ ᑕᒪᓐᓇ ᖁᕕᐊᓇᕈᓐᓇᕐᒪᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᕆᓗᒍ.  

 

 

 

ᑖᒃᑯᐊᓕ ᐃᖅᑲᓇᐃᔭᖅᑐᓪᓚᕆᖕᒧᑦ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᕈᒪᔪᐃᑦ  

ᐅᕙᑉᑎᓐᓂᒃ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕆᐅᓕᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᖃᓄᐃᓕᐅᕐᒪᖔᑉᓯ ᐊᑯᓂᐅᓗᐊᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᖃᑦᑕᕐᓂᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ  

 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
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Human Resources to try to get our staffing 

actions out faster. In some cases, staffing 

isn’t something that we do internally as a 

department, but we do want to work with HR 

to get staffing out as quickly as possible and 

to advocate for our own staff, especially 

those who have been casual for a long time, 

to put their names forward for indeterminate 

competitions.  

 

Staffing is something that I think, GN-wide, 

we are working on to hopefully improve 

turnaround, but I can’t give you examples of 

how we as a department are working to speed 

up staffing other than to work with our 

partners in the Department of HR, advocate 

to get our positions out there as much as we 

can, and stay on top of the them and make 

sure that they go through each step of the 

process. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. Is 

there a human resources division within your 

department? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Our Corporate Services 

Division has human resources staff. They 

handle our internal human resources, so any 

HR matters that might come up; vacation, 

pay, and that sort of thing, they work with 

the Department of HR on staffing, but the 

Department of HR is responsible for staffing 

in itself. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think you have answered my next question, 

which was specifically whether or not… . 

We know that some department do have 

delegated authority to hire team members 

directly and my question is whether or not 

ᓴᖅᑭᖃᑦᑕᖅᑕᕗᑦ ᑐᐊᕕᖅᑕᐅᓇᓱᒃᑲᓐᓂᕐᓗᑎᒃ. 

ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ ᐅᕙᒍᑦ 

ᑲᒪᒋᖃᑦᑕᖏᓐᓇᕋᑦᑎᒍᑦ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᖅᑏᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 

ᕿᓚᒻᒥᐅᓛᖑᔪᖅ ᓴᖅᑭᒍᓐᓇᖁᓪᓗᒋᑦ 

ᐱᓕᕆᐊᒃᓴᐅᔪᐃᑦ. ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐊᑯᓂ ᐃᖅᑲᓇᐃᔭᓚᐅᑲᒃᑐᐃᑦ ᓯᕗᒻᒧᑎᒃ ᐊᑎᖏᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᓴᖅᑭᒃᑳᖓᑕ.  

 

 

ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᕐᓂᖅ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᕆᐊᖃᕐᓂᖓ 

ᐅᔾᔨᕆᔭᕗᑦ ᑭᓯᐊᓂ ᖃᓄᐃᓕᐅᓪᓚᕆᖕᒪᖔᑦᑕ 

ᐱᓕᕆᖃᑎᒋᓗᑎᒍᑦ ᑐᐊᕕᕐᓂᖅᓴᐅᑎᓐᓇᓱᒡᓗᒍ 

ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᖅᑎᒃᑯᑦ ᓴᖅᑭᖁᓗᒋᑦ 

ᖃᐅᔨᓴᕐᓗᒋᑦ ᑖᒃᑯᐊ ᒪᓕᒃᐸᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᖅᑎᖃᖅᐱᓯ ᐃᓕᑉᓯᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᕙᒍᑦ ᐊᐅᓪᓛᖅᑎᑦᓯᒋᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᐃᑦ 

ᑕᐃᒃᑯᐊ ᐃᓗᐊᓂ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᕿᑲᕐᓂᐊᕈᑎᒃ 

ᐊᑭᓕᖅᑕᐅᓂᖏᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐱᓕᕆᖃᑎᖃᕐᒥᔪᑦ ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᖅᑎᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᖃᑦᑕᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 

ᑭᐅᒐᓚᖅᑰᖅᑕᐃᑦ ᐊᐱᖅᑯᑎᒐ ᑖᒃᑯᐊ ᐃᓚᖏᑦ 

ᐃᖕᒥᒍᑦ ᐊᔪᓐᖏᓐᓂᖃᐅᕐᒪᑕ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᑎᒍᓐᓇᕐᓗᑎᒃ ᐃᖕᒥᒍᑦ.  

 

 

ᐃᓕᑉᓯ ᑕᐃᒪᓐᓇ ᐊᔪᓐᖏᓐᓂᖃᖅᑐᒥᒃ 
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you have any delegated authorities to do that 

for your own department. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: We don’t at this time. I think 

it’s something that has been discussed in the 

past with respect to corrections, but we don’t 

at this time. Thank you, Mr. Chairman. 

 

Chairman: Thank you. (interpretation) Are 

you done? (interpretation ends) The next 

name I have on my list: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. My question will be for the Office 

of the Auditor General. (interpretation ends) 

Your report indicates in paragraph 91 that 

“…because of concerns about the quality of 

the training data the department provided us, 

we could not put together an accurate picture 

of training completion rates in the 

department.” What specific concerns did you 

identify with that data that the department 

provided? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Sorry. Just to confirm, that’s to 

the auditor? Thank you. Mr. Hayes. 

 

Mr. Hayes: Thank you very much, Mr. 

Chairman. We noted issues surrounding 

incomplete data, duplications, the fact that 

there were multiple formats and systems used 

to document training. This information was 

not easily accessible and was housed in 

multiple locations, so ultimately we noted in 

some of our paragraphs that there was a new 

software system that was going to be brought 

in place and I believe that we have heard 

from the department that that has been 

introduced. At this point, all that I can tell 

you is that at the time of our audit, the 

departmental officials did tell us that not all 

staff had completed mandatory training that 

ᑎᒍᒥᐊᖅᑐᖃᖅᐱᓯ ᐃᓕᑉᓯᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕈᓐᓇᖅᑐᒥᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐋᒃᑲ, ᒫᓐᓇ ᐱᖃᓐᖏᑦᑐᒍᑦ. 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᓄᓪᓚᒃᓯᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 

ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᓯᕗᒻᒧᐊᒃᓯᒪᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫ? (ᑐᓵᔨᑎᒍᑦ) 

ᐊᑎᖁᑎᓐᓂ ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ: ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓂᒃᑳᑉᓯᓐᓂᒃ 91 ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 

ᐊᒥᒐᓚᐅᕐᒪᑕ. ᑖᒃᑯᐊ ᐅᕙᑉᑎᓐᓄᑦ 

ᐅᓂᒃᑳᕆᔭᐅᕙᒃᑐᖅ ᑖᓐᓇ ᐋᖅᑭᐅᒪᓂᖅᓴᔪᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᓂᕆᔭᑉᓯᓐᓂ 

ᖃᓄᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐱᓯ 

ᑲᑎᖅᓱᐃᕙᓪᓕᐊᑎᓪᓗᓯ ᐃᓕᑉᓯᓐᓄᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓴᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. 

ᓇᓗᓇᐃᖁᓪᓗᒍ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ 

ᐊᐱᕆᔭᐃᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. ᐅᔾᔨᕆᔭᕗᑦ. ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 

ᐱᐊᓂᓐᖏᑦᑐᐃᑦ ᐊᒥᓱᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 

ᑕᑕᑎᕆᐊᓖᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ. 

ᑖᒃᑯᐊ ᐊᔪᕐᓇᓚᐅᖅᑐᑦ ᑲᑎᖅᓱᕋᓱᒃᖢᒋᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓃᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓐᓇ 

ᐅᔾᔨᕆᓚᐅᖅᑕᕗᑦ ᑎᑎᕋᖅᑕᑉᑎᓐᓂ ᑖᒃᑯᐊ ᓄᑖᖅ 

ᐃᑭᐊᖅᑯᑎᒃᑯᑦ ᐊᑐᖅᑕᐅᓂᐊᓕᖅᑐᖅ ᑖᓐᓇ 

ᓯᕗᒻᒥᐊᕐᓂᐊᕐᒪᑦ ᑐᓴᐅᒪᔭᒃᑯᑦ ᓴᖅᑭᐅᒪᓕᖅᖢᓂᓗ 

ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓕᖅᖢᓂ ᒫᓐᓇ. ᖃᐅᔨᓴᕋᑦᑕᓕ 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔫᔭᕆᐊᖃᓚᐅᖅᑐᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑉᓗᑎᒃ  

 

 

ᑕᒡᕙ ᓇᓗᓇᐃᓚᐅᖅᑕᕗᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ. 
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was required of them. Those are the issues 

that we had identified. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for the responses. 

My question will be for the GN’s officials. 

(interpretation ends) The Auditor General’s 

report indicates in paragraph 91 that 

“…because of concerns about the quality of 

the training data the department provided us, 

we could not put together an accurate picture 

of training completion rates in the 

department.” What specific actions has the 

department taken to address these concerns? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. As 

we have discussed, I think the two primary 

actions are: one, the pre-deployment training 

to ensure that staff have the necessary 

training before they even enter the facility 

because previously we were training on the 

floor, which is more difficult and there can 

be gaps; second is the implementation of the 

InTime scheduling software that keeps track 

now of what training staff has and helps us to 

identify when training is expired or when 

training might be missing. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) In its 

response to the Auditor General’s report, the 

department indicates that it “has opened a 

facility dedicated to training.” Where is the 

facility located and how many positions work 

in the facility? (interpretation) Thank you, 

Mr. Chairman.  

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑭᐅᔪᓐᓇᕋᔅᓯ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓕᕐᒥᔭᕋ ᑖᒃᑯᓄᖓ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓄᑦ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 

ᐅᓂᒃᑳᖅᑕᖓ 91, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖓᑦ ᐃᓕᑉᓯ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕆᔭᓯ ᐋᖅᑭᐅᒪᓚᐅᖏᒻᒪᑦ, 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᐃᑦ ᐅᓂᒃᑳᒐᖏᓐᓂᒃ. 

ᖃᓄᐃᓕᐅᖅᓯᒪᕕᓯ ᒫᓐᓇᒧᑦ, ᑖᓐᓇ 

ᑲᒪᒋᔭᐅᑦᓯᐊᕈᓐᓇᖁᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯ, ᒪᕉᒃ 

ᐃᖅᑲᓇᐃᔭᓐᖏᓐᓂᖏᓐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑦᓯᐊᒋᐊᖃᖅᑐᑦ 

ᖃᐃᓐᖏᓐᓂᖏᓐᓂᒃ. ᑕᒪᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᓚᐅᕋᑉᑕ ᐊᔪᕐᓇᕐᓂᖅᓴᐅᔪᖅ 

ᑖᓐᓇ. ᐊᒻᒪ ᓄᑖᖅ ᑖᒃᑯᐊ ᐃᖃᕋᖏᓐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓂᒡᓗ 

ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᖅ, ᐃᓕᓐᓂᐊᕐᓂᖓᓪᓘᓐᓃᑦ 

ᐃᓱᓕᖅᓯᒪᓕᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᖃᓕᕈᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑭᐅᑎᓪᓗᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᑏᓯᒪᒐᑉᑭᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒧᑦ ᓇᓃᑉᐸ 

ᐊᒻᒪ ᖃᑉᓯᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 



 

 101 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: The facility is in what used to 

be Atii Fitness by the old airport. We have 

two full-time trainers as well as a PY now for 

a training coordinator that we intend to hire. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for that 

clarification. (interpretation ends) In January 

2022 the department issued a request for 

proposals for a standing offer to develop and 

deliver corrections leadership and frontline 

officer training. What were the results of this 

request for proposals? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The results of the RFP for the standing offer 

agreement for the training and development 

for corrections officers, we had a number of 

successful proponents on that RFP. The 

Justice Institute of British Columbia was one 

of those proponents; the other one was the 

Nunavut Healing and Learning Together, 

which is offered by Circle North, which is a 

group out of Northwest Territories that have 

developed the training specifically for 

Nunavut based on the cultural values and IQ 

principles.  

 

With that training, we have been able to 

deliver the train-the-trainer training to our 

training officers and to be less reliant on 

contracts for training. They would become 

more of an oversight body to ensure that 

they’re facilitating the training materials to 

the acceptable standard required. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᑏ ᐃᖃᐃᓕᓴᕐᕕᒃ, 

ᒥᑦᑕᕐᕕᑐᖃᐅᑉ ᖃᓂᒋᔮᓂ ᑕᐃᑲᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᖃᖅᑐᒍᑦ ᒪᕐᕉᓐᓂᒃ ᐊᒻᒪ ᐃᓅᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᒃᓵᒃ ᑐᑭᒧᐊᑦᑎᓯᔨᐅᓂᐊᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᓇᓗᓇᐃᕋᖕᓂ ᑖᓐᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᔮᓐᓄᐊᓕ 

2022 ᓇᓚᐅᑦᓵᕈᒻᒥᒃ ᐊᑭᑦᑐᕋᐅᑎᓂᒃᑯᑦ 

ᐋᖅᑭᑦᓯᓂᕐᒧᑦ ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑎᒃᓴᒥᒃ 

ᐊᓄᓪᓚᑦᓰᕕᐅᑉ ᐃᓗᐊᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. ᑖᓐᓇ ᖃᓄᖅ ᑐᒃᓯᕋᐅᑦ ᑕᕝᕙᖓ 

ᖃᓄᖅ ᐅᓂᒃᑳᕈᓐᓇᖅᐱᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᓴᖅᑭᑦᑎᓚᐅᖅᑕᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᖕᒧᑦ 

ᐱᔨᑦᓯᕋᖅᑎᑦᓴᒥᒃ. ᑖᒃᑯᐊ ᐆᑦᑐᖅᑐᐃᑦ ᐱᑕᖃᐅᖅᑐᖅ 

ᓇᓚᐅᑦᓵᓂᒃᑯᑦ ᐊᑭᑦᑐᕋᐅᑎᓂᒃᑯᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᑦ ᐴᑎᓯ ᑲᓚᒻᐱᐊ, ᓄᓇᕗᑦ 

ᒪᒥᓴᕐᓂᖓ ᐊᒻᒪ ᓲᑯ ᓄᐊᔅᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᑉᓗᓂ, 

ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᐃᑦ ᓄᓇᑦᓯᐊᒦᓐᖔᖅᑐᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᔪᒥᒃ 

ᐋᖅᑭᑦᓯᓯᒪᔪᐃᑦ. ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᕗᑦ ᐃᓄᐃᑦ 

ᐅᐱᒋᔭᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᖅ ᒪᓕᒃᖢᒍ.  

 

 

 

ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᖅᑐᒍᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᐅᓂᐊᖅᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᖦᖢᑎᒍ. 

ᑖᒃᑯᐊ ᐊᓯᑦᑎᑉᓂᒃ ᑳᓐᑐᕌᒃᑰᖅᑐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔪᒪᖏᓇᑉᑕ ᑖᒃᑯᐊ 

ᖃᐅᔨᒪᔨᐅᓕᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᐅᑉ ᒥᒃᓵᓄᑦ, 

ᐃᓕᓐᓂᐊᕈᑏᓪᓗ ᑐᕌᖓᑦᓯᐊᕐᓗᑎᒃ ᓈᒻᒪᒡᓗᑎᒃ 

ᑲᒪᒋᔭᖃᕐᓂᐊᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
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Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for clarifying that 

as well. I would also like to ask if it is 

targeted for Inuit employees or if it is based 

on Inuit culture. Thank you, Mr. Chairman.  

 

Chairman: Mr. Mansell.  

 

Mr. Mansell: For all of our staffing actions 

as well as the pre-deployment training 

program, we give first preference to Inuit 

applicants and any that would screen in 

would be given a spot in the training 

program. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for the response. 

(interpretation ends) The Auditor General’s 

report indicates in paragraph 92 that the 

department conducted a survey of 

departmental staff in the year 2016. When 

will the next survey take place? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. We 

haven’t discussed that internally as a 

department, so it’s something that we can 

look at, but I don’t have any commitments 

for you at this time. Thank you.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The Auditor 

General’s report indicates in paragraph 93 

that the department signed a contract in mid-

2020 “with an external service provider to 

provide mental health services to staff.” 

Which entity was awarded the contract to 

perform this work? (interpretation) Thank 

you, Mr. Chairman. 

 

ᑖᓐᓇ ᓇᓗᓇᐃᕈᓐᓇᕐᒥᒐᖕᓂ. ᐊᐱᕆᔪᒪᔭᕋ ᑖᓐᓇ 

ᐃᓄᖕᓄᑦ ᓴᓇᔪᒪᔪᓄᑦ ᑐᕌᖓᓗᐊᕈᑎᖃᖅᐹ 

ᐅᕝᕙᓘᕝᕙ ᖃᓄᑐᐃᓐᓈᖅᐸ, ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐊᑦᑐᐊᓂᖃᖅᐹ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᕿᓂᕌᖓᑦᑕ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓃᓪᓗ ᑕᒪᓐᓇ 

ᓯᕗᓪᓕᖅᐹᑦ ᐃᓄᐃᑦ ᐆᑦᑐᖅᑐᐃᑦ 

ᓯᕗᓪᓕᐅᑎᐅᖃᑦᑕᖅᑕᕗᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 

ᓯᕗᓪᓕᐅᓇᔭᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᐅᑉ ᐃᓗᐊᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, 

ᑖᓐᓇ ᓇᓗᓇᐃᕋᖕᓂ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖅᑐᐃᑦ, 

ᖃᐅᔨᓴᓚᐅᕋᑉᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 2016-

ᖑᑎᓪᓗᒍ. ᑖᒃᑯᐊᓕ ᖃᑯᒍ 

ᖃᐅᔨᓴᒃᑲᓐᓂᕋᔭᖅᐱᓯᐅᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᓐᖏᑕᕗᑦ ᒫᓐᓇᒧᑦ. ᑕᒪᓐᓇ 

ᑕᑯᒋᐊᕈᓐᓇᖅᑕᕗᑦ ᑭᓯᐊᓂ ᒫᓐᓇ ᑲᒪᒋᓯᒪᓐᖏᑕᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 93 ᑎᑎᕋᖅᑕᖓᓂᒃ, ᑖᒃᑯᐊ 

ᑳᓐᑐᕌᑦ 2020-ᒥᑦ ᑐᓂᓯᓚᐅᕋᑉᓯ, ᑖᒃᑯᐊ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒥᒃ, 

ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑐᑦ ᑭᓇᒃᑰᕙᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
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Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: We signed the contract with a 

group called Northern Counselling and 

Therapeutic Services. They are out of 

Yellowknife, I believe. Sorry. They are out 

of Ontario and they are on call to provide 

mental health and therapeutic services to our 

staff if they have been involved in an 

incident or just are facing stress in their job. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for that response. 

My next question is: do you have a culturally 

relevant person or do you just use a 

translator? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

Northern Counselling and Therapeutic 

Services have a great deal of experience in 

the north. They have been up in Nunavut 

especially and in Iqaluit for quite some time 

now. A lot of their counsellors are located 

here as well, not just in Ontario. They have 

staff that are actually working here in Iqaluit. 

If any of our staff want to have any sort of 

translation, we can provide that as well, and 

we have offered that to our staff as well and 

where needed, we will provide that to them. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) How much 

did the department spend under this contract 

during the 2020-21 and 2021-22 fiscal years? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐊᖏᕈᑦ, ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᔾᔪᑎᓄᑦ 

ᐱᔨᑦᓯᕋᖅᑎᓂᒃ, ᔨᐊᓗᓇᐃᒦᓐᖔᖅᑐᐃᑦ, ᐋᓐᑎᐅᔫᒥ 

ᐊᒻᒪ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ ᐃᓱᒪᓕᕆᓂᖕᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᐃᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᐱᓂᕐᓗᓐᓂᒃᑰᖅᐸᑕ ᐃᖅᑲᓇᐃᔭᕐᓂᖓ ᒪᓕᒡᓗᒍ 

ᐱᖃᑦᑕᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, 

(ᑐᓵᔨᑎᒍᑦ) ᐱᖅᑯᓯᕐᒧᑦ ᓈᒻᒪᑉᐸ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᓵᔨᖃᑐᐃᓐᓇᖃᑦᑕᖅᐸ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒐᕕᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᓕᕆᓯᒪᔪᐃᑦ 

ᓄᓇᕗᑦᒥ, ᐃᖃᓗᖕᓂ ᐊᑯᓂ ᑕᒫᓃᓕᕐᒥᔪᐃᑦ, ᑖᒃᑯᐊ 

ᑕᒫᓂ ᐃᖃᓗᖕᓃᑦᑐᑦ ᐃᓅᓯᓕᕆᔨᖏᑦ, 

ᐋᓐᑎᐅᕆᔪᒥᑐᐃᓐᓇᖏᑦᑐᖅ, ᑖᒃᑯᐊ ᑕᒫᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᐃᑦ ᐃᖃᓗᖕᓂ. ᖃᖓᑐᐃᓐᓇᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑐᓵᔨᖃᕆᐊᖃᕈᑎᒃ 

ᑐᓵᔨᖃᖅᑎᑦᓯᔪᓐᓇᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ, 

ᐱᔪᒪᒍᑎᒃ, ᑖᓐᓇ ᐊᑐᐃᓐᓇᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᖅ 

ᑮᓇᐅᔭᒥᒃ ᐊᑐᓚᐅᖅᐱᓯ ᑖᓐᓇ 2020-21 

ᐊᕐᕌᒍᒐᓂᒃ 2021-22 ᑮᓇᐅᔭᖅᑑᑎᖕᓂᒃ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐃᓗᐃᑦᑑᓗᒍ 
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Mr. Mansell: The total budget for the 

contract is $250,000, but they charge us 

based on use and need. I don’t have that 

number for you, but the full budget for the 

contract is up to $250,000. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): This will be my 

last question. (interpretation ends) As of 

today, how many departmental employees 

have accessed this service? (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: We will have to go back and 

look at whether or not we can share that. Our 

staff are assured confidentiality when they 

call that number to get support, so I don’t 

have the number right now. We may have 

some concerns about sharing that, especially 

if it’s a small number, but we will take it 

back and look at that question. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. I do appreciate that. 

I’m just thinking that if the budget numbers 

do come out, it would give us a pretty good 

indication of numbers anyway, so I’m sure 

your ATIPP people will guide you 

appropriately.  

 

The next name I have on my list: Mr. 

Quqqiaq.  

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

My questions will be for the Government of 

Nunavut. In March 2021 the Department of 

Justice held a career fair to encourage Inuit to 

apply for positions in the justice sector, 

including corrections. How many employees 

were hired by the department as a result of 

this initiative? Thank you, Mr. Chairman. 

 

$250,000. ᑖᒃᑯᐊ ᐊᑐᕐᓂᖓ ᒪᓕᒃᖢᒍ 

ᐊᑮᓕᒐᒃᓴᖅ. ᒫᓐᓇ ᓈᓴᐅᑦ ᐱᓯᒪᓐᖏᑕᕋ 

ᐃᓗᐃᑦᑑᓪᓗᒍ $250,000 ᐃᓗᐃᑦᑑᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᐊᒡᓚᖕᓂᐊᓕᕐᒥᔭᕋ 

ᐊᐱᖅᑯᑎᓐᓂ. (ᑐᓵᔨᑎᒍᑦ) ᐅᑉᓗᒥᒧᑦ ᖃᑉᓯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕙᑦ ᑖᒃᓱᒪ 

ᐃᓗᐊᓂ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ 

ᕿᒥᕐᕈᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᓚᖓ ᑲᓐᖑᓇᕐᓂᖃᕐᒪᑦ ᓈᓴᐅᑦ, ᑕᐃᑯᖓ 

ᐅᖄᓚᔭᕌᖓᑕ ᑲᓐᖑᓇᕐᓂᒃᑯᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᒪᑕ, 

ᑖᓐᓇ ᐊᒥᓱᐃᖏᑉᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑖᓐᓇ 

ᕿᒥᕐᕈᓂᐊᖅᐸᕗᑦ ᐊᐱᖅᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᑕᐃᒪᐃᓕᒐᕕᑦ. ᑮᓇᐅᔭ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᖅ ᑕᐃᒪ 

ᓴᖅᑭᖃᑦᑕᓂᐊᕐᒥᒻᒪᑕ ᑕᐃᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᓯ 

ᐅᖃᐅᔾᔨᑦᑎᐊᕐᓂᐊᖅᑐᔅᓴᐅᕗᑦ.  

 

 

 

ᒥᔅᑕ ᖂᑭᐊᖅ ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ. 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒃᑲ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑕᕐᓄᑦ 

ᑐᕌᖓᓂᐊᖅᑐᑦ. ᒫᑦᓯ 2021-ᖑᑎᓪᓗᒍ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᒻᒪᑕ, 

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᒪᓕᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕐᒥ. 

ᑕᐃᒪ ᓴᖅᑭᔮᖅᑎᑦᑎᓚᐅᖅᑐᓯ ᖃᑦᑎᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᓂᖅᑭᓯ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
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Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. 

That was our first attempt at a career fair. We 

held it on a Saturday in March and we didn’t 

get the best turnout that we were hoping for. 

We are committed to doing it again. I can’t 

say how many we hired directly out of the 

career fair, but we did learn as a department 

some lessons on how to attract people and 

we’re going to try again and have another 

career fair, which hopefully will have some 

more success. As well, as we discussed here, 

we have facilities outside of Iqaluit, so we 

need to start looking at having similar events 

in the other communities too. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Quqqiaq.  

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

My last question will be Nunavut has a small 

population. How does the department address 

concerns from correctional service 

employees and prospective employees 

regarding situations where the employees 

may be responsible for supervising inmates 

to whom they may be related? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. Mr. 

McLeod can speak a bit more about what we 

do in the facility when there is a conflict like 

that, but I just want to point out that the 

Member has highlighted a challenge for us in 

our recruitment. It is difficult to serve as a 

correctional officer in a facility where you 

know the clients or you may even be related 

to them. That’s a challenge for us in our 

Corrections Division, and we need to work to 

ensure that any staff who are put in that sort 

of situation have as much support as we can 

provide. Mr. McLeod can elaborate too.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᓯᕗᓪᓕᖅᐹᖅ ᐆᑦᑐᕋᓱᔪᔪᒍᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓗᑕ ᓯᕙᑖᕐᕕᒻᒥ ᐱᒐᓱᔪᒍᒐᑦᑕ 

ᒫᑦᓯᐅᑎᓪᓗᒍ ᑭᓯᐊᓂ ᐅᐸᑦᑕᐅᑦᑎᐊᔪᓐᖏᓇᑦᑕ. 

ᐊᖏᖅᓯᒪᑦᑎᐊᕐᓂᖃᕋᓗᐊᕐᒥᔪᒍᑦᑕᐅᖅ 

ᑕᐃᒪᐃᓕᐅᒃᑲᓐᓂᕈᒪᓪᓗᑕᐃᓛᒃ. ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 

ᖃᑦᑎᓚᑦᑖᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖅᑖᕐᕕᒋᓐᓂᕐᒫᖔᑦᑎᒍᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕆᔪᔭᕗᑦ. ᑭᓯᐊᓂ 

ᐃᓕᑉᐹᓪᓕᕐᕕᒋᔪᒻᒥᔭᕗᑦ ᖃᓄᑦ 

ᖃᐃᖅᑯᔨᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᕋᔭᕐᒪᖔᑦᑕ. 

ᐆᑦᑐᑲᓐᓂᕈᒪᓛᖅᑐᒍᑦ 

ᐅᐸᑦᑕᐅᓂᖅᓴᐅᒍᒪᓛᕋᓗᐊᖅᑐᒍᑦ. ᐅᕙᓂ 

ᐅᖃᖃᑦᑕᕋᑖᕋᑦᑕ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ 

ᐊᓪᓚᕝᕕᖃᐅᒻᒥᒐᑦᑕ ᑕᐃᒃᑯᐊ 

ᑕᑯᓐᓈᕐᔫᒥᒋᐊᓛᕋᑦᑎᒍ ᐊᓯᖏᓐᓂᒃ ᓄᓇᓕᓐᓂ 

ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔮᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ.  

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᑐᕌᖓᓂᐊᖅᑐᖅ 

ᑖᒃᑯᓄᖓ. ᓄᓇᕗᑦ ᐃᓄᒋᐊᓗᐊᓐᖏᒻᒪᑖ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᔪᓐᓇᖅᑐᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ 

ᑲᒪᒋᐊᖃᖃᑦᑕᓲᖑᒻᒪᑕ ᐃᓚᒋᑐᐃᓐᓇᕆᐊᓕᒥᓂᖏᑦ. 

ᖃᓄᖅ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓲᖑᕙ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ ᑭᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒥᔭᖓ. 

ᓱᓲᖑᒻᒪᖔᑦᑕ ᑕᐃᒪ ᖃᓂᔅᓴᓗᐊᖅᑐᖃᕋᐃᒻᒪᑦ. 

ᐅᖃᕈᓯᕈᒪᑐᐃᓐᓇᖅᑕᕋᓕ, ᒪᓕᒐᓕᐅᖅᑏ, ᑖᓐᓇ 

ᐅᖃᐅᓯᕐᖓᑦ ᐱᔭᕆᐊᑐᒋᕙᒻᒥᔭᑦᑎᓐᓂᒃ, 

ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐅᐊᔅᓯᐅᒐᓱᒋᐊᔅᓴᖅ 

ᖃᐅᔨᒪᔭᖃᖅᑐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒪᖃᖅᑐᓂᒃ 

ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ ᐱᔭᕆᐊᑐᓲᖅ ᑲᒪᒋᒐᓱᒋᐊᖓ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᐅᓪᓗᓂ. 

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒋᐊᖃᓲᖑᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑕᐃᒪᐃᑦᑐᒦᑎᓪᓗᒌᑦ, ᐃᑲᔪᖅᓯᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐃᑲᔪᖅᓯᕈᓐᓇᕐᓂᓕᒫᖅᑎᒍᑦ. ᑖᓐᓇ 

ᐃᓚᒋᐊᕈᒪᕙᓪᓚᐃᔭᖓ ᐊᐃᑉᐸᕐᒪ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᐱᒋᐊᕆᑦ. 
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Chairman: Please proceed, Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. As 

Mr. Mansell stated, it is a challenge for us, 

especially in small communities. Like you 

said, there’s always a very good likelihood or 

possibility that you’re going to be working or 

supervising someone that you know or 

maybe someone that you’re related to.  

 

We have been able to overcome some of the 

challenges that we have faced because of the 

fact that we have more than one unit and that 

we have now assigned staff to work in 

specific units for duration of time. We have 

now given our staff annual post assignments. 

For a year at a time, they are working in an 

assigned post. If we have a conflict of 

interest in one unit, then we can move them 

to another unit so they’re not directly 

supervising that client.  

 

If there is a severe conflict of interest where 

we believe that there is a perception that 

could be put out that there is maybe 

impartiality or something of that nature, we 

also have the ability to look at other 

facilities. If a client is appropriately classified 

as a medium custody client in the 

Aaqqigiarvik Healing Facility, we can also 

look to have them transferred down to 

Rankin Inlet if that concern is big enough.  

 

In most extreme cases, and we have had one 

case where the client was in on a very serious 

charge against the family member of one of 

our staff members, we’ve had to look at 

actually having the client do their time or at 

least their remand sentence in another 

jurisdiction so that can ensure that there is no 

conflict until they can at least go to their 

hearing. Thank you, Mr. Chairman. 

 

Chairman: Mr. Quqqiaq. 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᒫᓐᓯᐊᓪ ᐅᖃᕋᑖᕐᖓᑦ, ᐱᔭᕆᐊᑐᔪᖅ ᐅᕙᑦᑎᓄᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓂ, ᐅᖃᕋᑖᕐᖓᑦ 

ᑕᐃᒫᒃ. ᑕᐃᒫᒃ ᐅᐊᑦᑎᓂᐅᓴᓲᓐᖑᒻᒪᑕᐃᓛᒃ 

ᐃᓚᒥᓂᒃ ᐃᓚᔮᒥᓂᓪᓘᓐᓃᑦ.  

 

 

 

 

 

ᐃᒪᐃᓕᐅᕈᓐᓇᖅᓯᒪᔪᒍᓪᓕ ᐊᑕᐅᓯᐅᖏᑦᑐᒥᒃ 

ᐊᓄᓪᓚᔅᓰᕕᑦᑕᖃᓕᕐᖔᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᕕᑦᑐᖅᑕᐅᓯᒪᖃᑦᑕᕈᓐᓇᕐᖓᑕ. ᐊᕐᕌᒍᑕᒫᑦ 

ᐃᓂᒋᓛᖅᑕᓐᖏᓐᓂᒃ ᐋᖅᑭᑦᑕᐅᓯᒪᓲᖑᒻᒪᑕ 

ᐊᕐᕌᒍᓕᒫᖅ. ᐊᑕᐅᓯᕐᒥᒃ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐊᑕᐅᓯᕐᒧᑦ 

ᐊᓄᓪᓚᔅᓰᕕᒻᒧᑦᑕᐅᖅ ᐊᐅᓪᓛᖅᑎᑕᐅᖃᑦᑕᕋᔭᖅᑐᐃᑦ 

ᐅᐊᑦᑎᒋᐊᖃᕐᓂᐊᓐᖏᒻᒪᑕ ᐃᓚᖏᓐᓂᒃ.  

 

 

 

 

ᑕᐃᒫᒃ ᖃᓂᔅᓴᓗᐊᓪᓚᕆᑦᑐᖅᑕᖃᖅᑳᑦ, ᐃᓛᒃ 

ᖃᓂᔅᓴᓗᐊᓪᓚᕆᑦᑕᖃᖅᑲᑦ. ᐊᓯᖏᓐᓄᑦ 

ᐊᐅᓪᓛᖅᑎᑕᐅᒋᐊᖏᑕ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᓲᖑᔪᒍᑦ. ᐊᖅᑭᒋᐊᕐᕕᒻᒦᑦᑐᑦ 

ᑐᔅᓯᕋᕈᓐᓇᕐᒥᔪᐃᑦ ᐊᐅᓪᓛᖅᑎᑕᐅᒍᒪᓗᑎᒃ, 

ᑲᖏᖅᓯᓂᕐᒧᑦ ᐊᐅᓪᓛᖅᑎᑕᐅᒍᓐᓇᕋᔭᕐᒥᔪᑦ 

ᑕᐃᒪᐃᒋᐊᖃᕈᑦᑕ, ᐃᓱᒫᓗᓐᓇᓗᐊᖅᑲᓂᓛᒃ. 

 

 

 

 

ᐊᒻᒪ ᐊᑕᐅᓯᕐᒥᒃ ᐃᒪᐃᑦᑐᖃᓚᐅᖅᓯᒪᒻᒪᖅ 

ᐊᓄᓪᓚᔅᓯᐊᖑᔪᖅ ᐱᒻᒪᕆᐊᓗᒻᒧᑦ 

ᐃᖅᑲᖅᑐᕋᔅᓴᐅᓪᓗᓂ ᐃᓚᖓᓂᒃ ᐋᓐᓂᖅᓯᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ, ᑕᐃᓐᓇ 

ᐊᓄᓪᓚᔅᓯᐊᖑᑎᒋᐊᖃᔪᔭᕗᑦ ᐊᓯᐊᓂᒃ ᓄᓇᒥ, 

ᑕᐃᒫᒃ ᖃᓂᔅᓴᕐᓂᐅᓴᓂᐊᖏᒻᒪᑦ 

ᐋᓐᓂᖅᓯᒪᔭᒥᓂᖓᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖂᑭᐊᖅ.  

 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. Quqqiaq: Thank you, Mr. Chairman. 

Those were my only two questions, so I’ll 

leave the rest to my colleagues. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. The next name I 

have on my list: Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. I 

think Mr. Hayes and Mr. McKenzie are a 

little too quiet right now.  

 

>>Laughter 

 

I’ll give them a question. In recent years you 

have submitted a number of important audit 

reports to Parliament on topics of concern to 

Nunavut and the north, including civil 

aviation infrastructure in the north, the 

Nutrition North Canada Program, and oral 

health programs for Inuit and First Nations. 

To what extent do you plan to undertake 

follow-up work in relation to these three 

topics? Thank you, Mr. Chairman.  

 

Chairman: Thank you. We’re not quite there 

yet, but I will allow Mr. Hayes to respond. 

After we do our closing, we will go into what 

the next steps are in different audits, but I do 

appreciate the question from the Member, 

and Mr. Hayes, if you don’t mind us jumping 

ahead in our agenda and responding to the 

Member.  

 

Mr. Hayes: Absolutely. Thank you very 

much for the question. As I mentioned 

yesterday, we are exploring a number of 

ways to do follow-up work in addition to just 

a full-out follow-up audit report like the one 

that we are studying today.  

 

The example that I gave yesterday is an 

update on results measures where we would 

be looking at particular selected 

recommendations and findings to see what 

improvements have been made. For the 

ᑖᒃᑯᐊ ᒪᕐᕈᐃᓐᓈᒃ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑲᐅᒐᒃᑭᒃ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᐱᖅᓱᕐᓂᐊᕐᒥᒻᒪᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅ 

ᐃᓵᔅᓯᒪᔪᖅ, ᒥᔅᑕ ᖃᕝᕕᒃ.  

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ 

ᕼᐊᐃᔅ ᐊᒻᒪᓗ ᒥᔅᑕ ᒪᑭᓐᓯ 

ᓂᐱᖃᓐᖏᓗᐊᓕᕐᖓᑎᒃ.  

 

>>ᐃᒡᓚᖅᑐᑦ 

 

ᐊᐱᕆᑲᐃᓐᓇᓚᐅᕐᓛᒃᑲᒃ. ᐊᕐᕌᒍᓂᒃ 

ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ ᐱᒻᒪᕆᐊᓗᓐᓂᒃ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑐᓯ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᓯᒪᒐᔅᓯ 

ᑲᓇᑕᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᔾᔪᐊᖓᓄᑦ ᐃᓱᒫᓗᒋᔭᔅᓯᓐᓂᒃ 

ᓄᓇᕗᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᓪᓗ ᒥᔅᓵᓄᑦ ᐊᒻᒪ ᒥᕝᕖᑦ 

ᐱᖁᑎᕈᓘᔭᖏᓐᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᓂᕿᑦᑎᐊᕙᓕᕆᔾᔪᑎᐅᔪᓂᒃ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᐃᑦ 

ᐃᓄᓐᓄᑦ ᐊᓪᓚᓄᓪᓗ ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᒐᔅᓯᐅᒃ. 

ᐸᕐᓇᑉᐱᓰ ᖃᓄᐃᑦᑐᓂᒃ ᖃᐅᔨᓴᕆᐊᒃᑲᓂᕐᓂᐊᕋᔅᓴᖅ 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲᐃᓛᒃ ᐃᓱᒪᒋᓗᒋᑦ? 

ᖃᐅᔨᓴᕆᐊᒃᑲᓐᓂᓛᖅᑭᓰ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑎᑭᓐᖏᑕᕋᓗᐊᕗᑦ ᑖᓐᓇ ᒥᔅᑕ ᕼᐊᐃᔅᒧᑦ 

ᑭᐅᔭᐅᑎᒐᓱᐊᕈᓐᓇᖅᑕᕋ. ᒪᑐᓯᔾᔪᑏᑦ 

ᐅᖃᐅᓯᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑭᖑᓪᓕᕐᒥᒃ ᓇᒧᑦ 

ᖃᐅᔨᓴᕆᐊᓛᕐᒪᖔᑕ ᑭᓱᓂᒃ ᖃᐅᔨᓴᕆᐊᓛᕐᒪᖔᑕ 

ᐅᖃᐅᓯᐅᓂᐊᕐᒥᒻᒪᑕ. ᒫᓐᓇ ᐅᖃᑦᑕᐅᑎᒋᒍᒪᒍᕕᑦ 

ᐅᖃᐅᑦᑕᐅᑎᒋᒍᓐᓇᖅᑕᐃᑦ, ᒥᔅᑕ ᕼᐊᐃᔅ.  

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄᑦᑎᐊᒻᒪᕆᒃ. 

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᓚᐅᕋᒪ ᖃᐅᔨᓴᖅᑐᒍᑦ ᕿᒥᕐᕈᔪᒍᑦ ᖃᓄᖅ 

ᖃᐅᔨᓴᕆᐊᒃᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑦᑕ ᑭᓱᓂᓪᓗ ᒫᓐᓇ 

ᑖᓐᓇ ᐆᒃᑑᑎᒋᓗᒍ ᖃᐅᔨᓴᖅᑕᕗᑦ ᐅᓪᓗᒥ.  

 

 

 

ᐃᑉᐸᔅᓴᖅ ᐆᒃᑑᑎᖃᓚᐅᕋᒪ ᖃᐅᔨᓯᒪᔭᑦᑎᓐᓂᒃ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᒪᓛᖅᐸᓪᓚᐃᒐᑦᑕ 

ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑕᓗ ᖃᓄᖅ 

ᐋᖅᑭᒋᐊᕆᓯᒪᔪᖃᕐᒪᖔᖅ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓗᑕ.  

 

ᑕᐃᒃᑯᐊ ᓂᕿᑦᑎᐊᕙᓕᕆᔾᔪᑎᐅᖃᑦᑕᖅᑐᐃᑦ 
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reports that you mentioned, I would note that 

for the Nutrition North program, we did 

include some information and some audit 

work in a recent audit that was submitted by 

the Auditor General on food security during 

the pandemic, and we made some findings 

and recommendations on that program.  

 

We will have other audits coming forward in 

the near future dealing with issues that are of 

interest for the north and in addition, the 

Commissioner of the Environment and 

Sustainable Development does work 

particularly relating to climate change 

matters and biodiversity that may be of 

concern for residents of the north as well. 

Thank you very much, Mr. Chairman.  

 

Chairman: Thank you. Mr. Qavvik, do you 

have any questions regarding the paragraphs 

in the report? Mr. Qavvik. 

 

Mr. Qavvik: Yes, I will turn my questions 

over to the folks with the GN. The Auditor 

General’s report indicated in paragraph 100 

that “the results of cell searches were not 

documented consistently.” What specific 

actions are being taken to address this issue? 

Thank you, Mr. Chairman.  

 

Chairman: Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

The Corrections Division has developed the 

SharePoint system. That SharePoint system 

has active tracking of cell searches; it 

actually will have a section for that. It 

provides analytics and it will be able to show 

different types of contraband found. We have 

the ability to create a dashboard type of a 

system that actually shows, perhaps, the 

different types of contraband, where it was 

found, locations, facilities, and all kinds of 

stuff.  

 

 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑎᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᒐᓛᔅᓯᒪᔭᕗᑦ 

ᐃᓚᒋᔭᐅᓯᒪᔪᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕆᔪᔭᑦᑎᓐᓄᑦ 

ᓂᕿᓂᒃ ᐊᔪᖅᓴᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ. ᑕᐃᑲᓂ 

ᖃᐅᔨᓯᒪᒐᑦᑕ ᐊᑐᓕᖁᔭᓕᐊᖃᖅᑐᑕᓗ.  

 

 

 

 

ᐊᓯᖏᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᓂᐊᕐᒥᔪᒍᑦ 

ᒫᓐᓇᕈᓗᒃ ᐃᓱᒫᓗᒋᐅᔪᓂᒃ ᐅᑭᐅᖅᑕᑐᒧᑦ 

ᐱᓕᕆᐊᖃᕐᓗᑕ. ᐊᒻᒪ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᓂᐅᔪᐃᑦ ᓯᓚᐅᑉ ᐊᓯᔾᔨᐸᓪᓕᐊᓂᖓᓄᓪᓗ 

ᐊᒻᒪᓗ ᐆᒻᒪᔪᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᐃᑦ 

ᐊᒃᑐᖅᑕᐅᓂᕆᒐᔭᖅᑕᖏᓐᓂᒃ 

ᐃᓱᒫᓗᒋᔭᐅᑐᐃᓐᓇᕆᐊᓖᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ 

ᖃᐅᔨᓴᕆᐊᕈᒪᒻᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ 

ᐊᐱᖅᑯᑎᔅᓴᖃᕐᕕᒋᕕᒌᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ? 

ᒥᔅᑕ ᖃᕝᕕᒃ.  

 

ᖃᕝᕕᒃ (ᑐᓵᑎᔨᒍᑦ): ᐊᐱᖅᑯᑎᒐ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒥᐅᑕᕐᒧᑦ ᑐᕌᖅᑎᓕᕐᓚᒍ. 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᑲᑎᓐᖓᐅᖅᑐᓂᒃ 100-ᒥ 

ᓈᓴᐅᑎᓕᒻᒥ, ᑖᒃᑯᐊᒎᖅ ᖃᐅᔨᔭᒥᓂᐅᔪᐃᑦ 

ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐃᓪᓗᕈᓯᖏᓐᓂᒃ 

ᕿᓂᖅᑐᖃᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ 

ᑲᒪᒋᔭᐅᖃᑦᑕᓂᕐᖓᑕᒎᖅ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓂᕐᖓᑕ 

ᑕᐃᒫᔅᓴᐃᓐᓇᐅᓐᖏᑦᑐᖅ. ᖃᓄᐃᓕᐅᕋᓱᑉᐱᓯ 

ᐊᔾᔨᒌᓕᖅᑎᒐᓱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ Sharepoint-ᒥ 

ᓈᓴᐅᑎᑖᖅᑎᑦᑎᒍᑎᒥᒃ ᖃᐅᔨᒪᔾᔪᑎᐅᔪᒥᒃ 

ᐃᓪᓗᕈᓯᖏᑦ ᕿᓂᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 

ᑎᑎᕋᖅᑕᐅᓲᑦ ᐅᓂᒃᑳᓕᐅᕐᕕᒻᒥ ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᒍᑦ.  

ᓴᖅᑭᑦᑕᐅᑎᒋᖃᑦᑕᕈᓐᓇᖅᑐᒥᒃ ᓇᕿᑦᑎᑐᐃᓐᓇᕐᓗᓂ 

ᖃᓄᖅ ᖃᐅᔨᕕᐅᖃᑦᑕᖅᓯᒪᒻᒪᖔᖅ ᐃᓪᓗᕈᓯᖓ.  

 

 

 

 

 

ᖃᐅᔨᒪᔾᔪᑎᑦᑎᐊᕙᐅᓂᖅᓴᐅᓕᖅᑐᖅ ᖃᓄᑎᒋ 
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The system really allows us to better track 

the frequency, make sure that they’re being 

done routinely, and our facility managers are 

responsible. Aside from our wardens, we 

have our deputy wardens and so we have 

increased the number of deputy wardens so 

that there is at least one deputy warden at 

each facility, even the smaller facilities, and 

then we have our assistant deputy wardens in 

the large facilities that oversee and make sure 

that these are happening on a regular basis.  

 

With the proper location of these documents, 

I think we will see that these searches are 

happening on a frequent basis, on a regular 

basis. I think a lot of our struggles have been 

with the documentation and the filing of the 

documents when we did the audit. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Thank you for the response, Mr. McLeod. 

One last question, in its response to the 

Auditor General’s report, the department 

indicates that “The construction and 

completion of the Aaqqigiarvik Correctional 

Healing Facility will reduce contraband 

within the facility.” What specific actions 

have been taken by the department to reduce 

the amount of contraband entering territorial 

correctional facilities? Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

think there are a few reasons why the new 

facility has helped to reduce contraband. 

First, the new facility has a body scanner, so 

any new clients coming into the facility or 

any clients that have gone out of the facility 

for some reason go through a scanner. It 

looks like the one you would see at the 

airport and it can identify contraband on the 

ᖃᓂᒌᑦᑕᖅᑎᒋᔪᓂᒃ ᕿᓂᖅᑕᐅᕙᒻᒪᖔᑕᓗ. ᐅᐊᑦᑏᑦ 

ᑕᒪᒃᑯᐊ ᐊᖏᔪᖅᑳᖏᓪᓗ ᐊᖏᔪᖅᑳᖏᑕᓗ 

ᑐᖏᓕᖏᑦ ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃ. 

ᐊᑕᐅᓯᐊᖅ ᐊᖏᔪᖅᑳᖅ ᑐᖏᓕᖓ 

ᐱᖃᑕᐅᓐᖏᓐᓇᑕᖅᑲᑦ ᐃᓅᓴᓐᓂᓴᓐᓂᐅᒐᓗᐊᖅ 

ᒥᑭᔫᑕᐅᓂᖅᓴᓂᐅᒐᓗᐊᖅ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ 

ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ. ᖃᐅᔨᓴᖃᑦᑕᕐᓗᑎᒃ 

ᕿᓂᖅᑕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐃᓪᓗᕈᓯᖏᑦ.  

 

 

 

 

ᑎᑎᕋᖅᑕᐅᔪᐃᓪᓗ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ 

ᓇᒧᓐᖓᑕᐅᒻᒪᖔᑕ ᕿᓂᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ 

ᐃᓪᓗᕈᓯᕐᒥ. ᐊᑲᐅᓐᖏᓕᐅᕆᖃᑦᑕᖅᓯᒪᒻᒪᑕ 

ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᖅᓯᒪᓐᖏᓐᓂᖏᑦ 

ᕿᕐᓂᕐᓂᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ.  

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᑦ. ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ, 

ᑭᐅᔾᔪᑎᖏᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᓴᓇᔭᐅᓂᖓᒎᖅ 

ᐱᔭᕇᖅᑕᐅᓂᖓ ᐋᖅᑭᒋᐊᕐᕕᒃ ᒪᒥᓴᕐᕕᐅᑉ 

ᖃᑦᑏᓇᐅᓂᖅᓴᐅᓕᖅᑎᑦᑎᒐᔭᕐᖓᑕᒎᖅ 

ᐋᓐᓂᓇᖅᑐᓂ ᑎᒍᒥᐊᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ. 

ᖃᓄᐃᓕᐅᖅᑭᓯ ᐊᓄᓪᓚᔅᓰᕕᐅᑉ 

ᐃᓗᐊᓅᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᓂᒃ ᐅᐊᑦᑎᔾᔪᑎᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓯᒪᕕᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒥᓱᒃᑲᓪᓚᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᒍᑦ 

ᐃᓯᖅᑕᐅᑎᑦᑎᑦᑕᐃᓕᒪᒋᐊᔅᓴᖅ ᒪᑯᓂᖓ 

ᐋᓐᓂᖅᑎᕆᔾᔪᑎᐅᒍᓐᓇᕋᒐᔭᖅᑐᓂᒃ. 

ᓴᕕᕋᔭᔅᓯᐅᕈᑎᖃᖅᑐᐃᑦ ᐃᓯᕋᓱᓕᕋᐃᒻᒪᑕ 

ᐃᓯᓕᕋᐃᒻᒪᑕᓗ ᐊᓂᓕᕋᐃᒻᒪᑕᓗ 

ᖃᐅᔨᓴᕈᑎᒃᑰᕆᐊᖃᓲᑦ ᖃᖓᑕᓲᒃᑯᕕᒻᒥ 

ᖃᐅᔨᓴᕈᑏᑦ ᐊᔾᔨᐸᓗᖓᓂᒃ  

 

ᑎᒥᖓᓃᑦᑐᖃᖅᑲᑦ ᖁᖁᐊᕈᓐᓇᖅᑐᐃᑦ. ᑕᐃᒫᓪᓗ 
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person of a client. As well, it takes away the 

need for body searches and cavity searches 

and things like that that are no fun for clients 

or staff. It helps us greatly to identify what’s 

being brought into the facility.  

 

When we go visit, you will see that clients 

are on the top floors of the building. If you 

have seen it as you drove by, it’s a tall 

building. The gymnasium, some of the 

program area and the offices are on the 

bottom floor and clients are on the upper 

floors, so it makes it much less easy to fish 

contraband, which was something that was 

happening at the BCC. As well, the cells 

themselves are much easier to inspect and 

have much less area to hide things and things 

like that. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Next name I have on 

my list: Ms. Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) My 

question will be to the Office of the Auditor 

General witnesses. Your report indicates in 

paragraphs 108 to 110 that the Department of 

Justice implemented a pandemic response 

plan in respect to COVID-19. To what extent 

did your audit examine the effectiveness of 

this plan? Thank you, Iksivautaaq. 

 

Chairman: Thank you. Mr. Hayes. 

 

Mr. Hayes: I’ll pass it over to Mr. McKenzie 

for some additional comments.  

 

We did not audit directly the department’s 

response to the pandemic, but we did monitor 

developments along the way and we spoke to 

management and staff about the department’s 

response. At this point we recognize that the 

COVID-19 pandemic had a considerable 

impact on the operation of the facilities, the 

management of human resources, and the 

development of a response plan to prevent 

ᑎᒥᖏᑦ ᕿᓂᖅᑕᐅᖃᑦᑕᕆᐊᖃᕈᓐᓃᖅᑐᐃᑦ 

ᑕᕝᕘᓇᖔᖅ 

ᖃᐅᔨᓴᕈᑎᑎᒎᖅᑕᐅᖃᑦᑕᖔᕈᓐᓇᓕᕐᖓᑕ. 

ᐃᑲᔪᕐᓂᖃᓪᓚᕆᑦᑐᖅ ᐅᕙᑦᑎᓐᓂ 

ᖃᐅᔨᔾᔪᑎᒋᒍᓐᓇᖃᑦᑕᕋᑦᑎᒍ ᑭᓱᓂᒃ 

ᐃᓯᖅᑎᑦᑎᒐᓱᒻᒪᖔᑕ ᐃᓯᕆᐊᖃᓐᖏᑦᑐᓂᒃ.  

 

ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᔅᓯᐊᑦ ᐳᓛᕆᐊᕈᔅᓯᐅᒃ ᑕᑯᓛᖅᑕᓯ 

ᖁᓛᓃᑦᑐᐃᑦ ᑕᐃᒃᑯᐊ ᖁᓪᓕᕐᒦᑦᑐᐃᑦ 

ᐳᖅᑐᔪᑲᓪᓚᐅᒻᒪᑦ ᐱᓐᖑᐊᕐᕕᖃᑦᑕᖅᑯᑦ ᐊᑖᓂ ᐊᒻᒪ 

ᐃᓪᓗᕈᓯᖃᐅᕈᓘᔭᖅᑐᑎᓪᓗ ᐱᓕᕆᕕᐅᔪᓂᒃ 

ᐊᓄᓪᓚᔅᓯᐊᑦ ᖁᓛᓃᖔᖅᑐᑎᒃ. ᓯᓚᒥ 

ᐊᐅᓚᓴᐅᑎᓐᖑᐊᖑᔮᖅᑐᑎᒍ 

ᐃᓯᖅᑎᑦᑎᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᒐᓛᒃᑯᑦ 

ᑕᐃᒪᐃᕝᕕᓴᐅᓐᖏᓂᖅᓴᐅᓕᖅᑐᖅ. 

ᐅᐊᑦᑎᔭᕐᓂᓂᖅᓴᐅᓕᖅᑐᑎᓪᓗ ᐊᒻᒪ ᐃᔨᖅᓯᕕᔅᓴᖏᑦ 

ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᓕᖅᑐᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅ ᒥᔅ 

ᓄᑕᕋᖅ.  

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ 

ᐊᐱᕆᓐᖑᓱᑦᑐᖓ. ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ ᐅᖃᖅᓯᒪᒻᒪᑦ 

108-ᒥ 110-ᒧᑦ ᑲᑎᓐᖓᐅᖅᑐᓂᒃ 

ᒪᓕᒐᓕᕆᔨᒃᑯᒡᒎᖅ ᐊᑐᓕᖅᑎᑎᓐᓂᕐᖓᑕ 

ᓄᕙᓐᓇᕐᔪᐊᒥ ᐱᓕᕆᒋᐊᕐᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ. ᐊᑑᑎᖃᑦᑎᐊᓂᕐᒪᖔᑕ 

ᑖᒃᑯᐊ ᐸᕐᓇᐅᑏᑦ ᖃᐅᔨᓴᕐᓂᕆᕕᓯᐅᒃ ᖃᓄᑎᒋ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ.  

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᑭᓐᓯ 

ᑭᐅᔭᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒥᔪᖅ.  

 

ᑖᔅᓱᒪ ᐱᓕᕆᕕᐅᑉ ᐱᓕᕆᒋᐊᕐᓂᖓ 

ᖃᓄᐃᓕᐅᕆᐊᕐᓂᖓ ᖃᐅᔨᓴᓚᐅᓚᐅᓐᖏᑕᕗᑦ. 

ᐊᐅᓚᑦᑎᔨᖏᑦ ᐅᖃᖃᑎᒋᑐᐃᓐᓇᔪᔭᕗᑦ 

ᖃᓄᐃᓕᐅᕆᐊᖅᓯᒪᒻᒪᖔᑕ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ. ᐃᓕᓴᖅᓯᓯᒪᔪᒍᑦ 

ᓄᕙᓐᓇᕐᔪᐊᖅ ᓯᐊᒻᒪᔅᓯᒪᓂᖓ 

ᐊᒃᑐᐃᓪᓗᐊᑲᓪᓚᔅᓯᒪᒻᒪᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ 

ᐊᓄᓪᓚᔅᓰᕖᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᓗ ᐊᒻᒪ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᐅᒐᓱᑦᑐᐃᑦ  

 

ᓄᕙᓐᓇᕐᔪᐊᑦᑖᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ. ᖃᐅᔨᒪᔪᖓ 
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COVID-19 outbreaks. We know that there 

were some outbreaks and that they were 

challenging for everyone involved.  

 

Ultimately the OAG, if I look at the federal 

work that we have done, we did an audit on 

pandemic preparedness and surveillance and 

we did an audit that had important 

observations regarding federal and provincial 

and territorial information sharing. The 

government’s response to the pandemic is an 

area that, during the next session when we’re 

talking about our future work, we would like 

to explore with the Committee to see if 

there’s some work that we might be able to 

do that would be of value to the work that 

you do to oversee the government. Thank 

you very much.  

 

I imagine Mr. McKenzie may have 

something to add. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Hayes. I’m sure 

he does. Mr. McKenzie. 

 

Mr. McKenzie: Thank you, Mr. Chairman. 

Certainly we were in discussions or in 

contact, if you will, with officials from 

Corrections when the pandemic was 

announced. We understand that there were 

numerous discussions that took place, for 

example, between directors of corrections 

across the country, which would include 

correctional services in other jurisdictions, 

including Correctional Services Canada. My 

understanding is that certainly reflects 

efforts, I think, that many organizations took 

in terms of understanding what was being 

done in other jurisdictions and lessons 

learned. 

 

In the report, in the paragraphs that were 

noted, in 108 and 110, we do point out some 

of the actions that were taken, for example, 

restrictions with respect to visitors, screening 

of individuals that were coming into the 

ᐊᓄᓪᓚᔅᓰᕕᒻᒧᑦ ᐃᓯᖅᑐᖃᖃᑦᑕᔪᒻᒪᑦ ᓄᕙᓐᓇᕐᔪᐊᒥ 

ᐱᔭᕆᐊᑐᐃᖃᑦᑕᔪᔪᖅ ᑭᒃᑯᓕᒫᓄᑦ ᑕᐃᑲᓃᑦᑐᓄᑦ.  

 

 

ᑕᐃᒪᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᐊᓪᓚᕝᕕᖓ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᓯᒪᒐᑦᑕ 

ᓄᕙᓐᓇᕐᔪᐊᒧᑦ ᐊᑐᐃᓐᓇᕈᖅᓯᒪᓂᖏᓐᓂᒃ 

ᖃᐅᔨᓴᖅᑐᑕ. ᐱᒻᒪᕆᐊᓗᓐᓂᒃ ᖃᐅᔨᖃᑦᑕᔪᒐᑦᑕ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᑲᓇᑕᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑕᓗ 

ᐊᕕᒃᑐᖅᓯᒪᓂᓕᕋᑖᖏᑕᓗ 

ᑐᓴᖅᑎᑦᑎᖃᑦᑕᖅᓯᒪᓂᕆᓯᒪᔭᖏᓐᓂᒃ. ᑕᒪᓐᓇ 

ᑭᖑᓪᓕᕐᒥ ᐃᔅᓯᕙᓂᖃᓕᕐᒥᒍᔅᓯ ᐅᖃᐅᓯᕆᓕᕈᑦᑎᒍ 

ᓯᕗᓂᑦᑎᓐᓂ ᐱᓕᕆᐊᕆᓛᖅᑕᑎᓐᓂ. ᐊᐱᕆᒍᒪᔪᒍᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᐅᔨᓴᕈᓐᓇᕋᔭᕐᒪᖔᑦᑕ 

ᐊᑑᑎᖃᕋᔭᖅᑐᓂᒃ ᐃᓕᔅᓯᓐᓄᑦ. ᖁᔭᓐᓇᒦᕌᓗᒃ.  

 

 

 

ᒥᔅᑕ ᒪᑭᓐᓯᓗᖃᐃ ᐃᓚᒋᐊᖅᓯᒍᒪᓂᐊᖅᑐᔅᓴᐅᒋᕗᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 

ᐃᓚᒋᐊᖅᓯᒍᒪᓂᐊᖅᑐᖅ ᓇᓗᓇᓐᖏ. ᒥᔅᑕ ᒪᑭᓐᓯ.  

 

 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᐅᖃᖃᑎᖃᖅᓯᒪᓪᓗᑕ ᑐᓴᖃᑎᖃᖅᓱᑕᐃᓛᒃ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᐅᔪᓂᒃ ᓄᕙᔾᔪᐊᕐᓇᖅ 

ᒪᓕᒋᐊᓖᓪᓗ ᐅᖃᐅᓯᐅᓕᕐᒪᑕ ᑐᑭᓯᐅᒪᕗᒍᓪᓗ. 

ᐅᖃᖃᑎᖃᕈᓘᔭᖅᓯᒪᓂᖏᓐᓂᒃ ᐊᐅᓚᑦᑎᔩᑦ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔩᓪᓗ ᑲᓇᑕᒥ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ 

ᓲᕐᓗ ᑲᓇᑕᒥᓪᓗ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ. ᑕᒪᒃᑯᐊ 

ᐱᓇᓱᒃᓯᒪᔭᕗᑦ ᑕᑯᑎᑦᑎᓗᐊᖅᓯᒪᖅᑰᖅᑐᖅ ᑎᒥᐅᔪᖅ 

ᖃᓄᐃᓕᐅᖃᑦᑕᖅᓯᒪᓂᖏᓐᓂᓪᓕ 

ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᓂᒃ.  

 

 

 

 

 

ᑖᒃᑯᓇᓂ ᓈᓴᐅᑎᖃᖅᑐᓂᒃ 

ᐅᖃᐅᓯᐅᖃᑦᑕᖅᑲᐅᔪᓂᒃ 108-110-ᒧᑦ 

ᐅᖃᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᑭᓱ 

ᖃᓄᐃᓕᐅᕈᑕᐅᒐᓱᔅᓯᒪᒻᒪᖔᑕ ᓲᕐᓗ 

ᑭᒡᓕᓕᐅᖅᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᐳᓛᕆᐊᖅᐸᑦᑐᐃᑦ 

ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᓪᓗ  

ᐊᓄᓪᓚᔅᓰᕕᒻᒧᑦ ᐊᐃᔪᑦ ᓴᐴᑎᒍᑎᔅᓴᐃᓪᓗ ᐃᓄᓐᓄᑦ 
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facilities, the provision of personal protective 

equipment, for example, to individuals, 

including staff that were in the facility. I 

believe, as we discussed yesterday, there 

were also efforts made to release inmates 

early. Well, I don’t know about early release, 

but instead of… . I believe I have seen the 

term “decarceration”; so releasing inmates. 

There were a number of steps that were 

taken. 

 

Throughout the audit, it was really at the end, 

in fact, that there was the first outbreak. If I 

recall correctly, in our report we note it was 

last March or mid-April. My apologies. We 

understand that there has been a more recent 

outbreak as a result of the Omicron, but 

certainly the number of incidents has been 

kept under control, and I think that’s also 

reflective of the situation and reflects some 

of the actions that the Government of 

Nunavut as a whole has taken. 

 

The one other thing that I would note as well 

is I had mentioned the discussion with the 

other correctional services, but there was also 

certainly consultation with the Department of 

Health on this issue, certainly given the role 

of the chief public health officer in the 

department and their role for Nunavut 

overall. Certainly, with more recent 

developments in this area, I would encourage 

the Committee to ask the department, 

probably, for some of the challenges that 

they have faced, but also some of the lessons 

learned in terms of dealing with COVID-19. 

Thank you. 

 

Chairman: Thank you, Mr. McKenzie. Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

Mr. Chairman. Thank you for your 

responses. (interpretation ends) I have a 

similar question to the Government of 

Nunavut witnesses. The Auditor General’s 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᓪᓗ ᐊᓄᓪᓚᔅᓰᕕᒻᒦᑦᑐᓂᒃ. 

ᐊᒻᒪᓗ ᐃᑉᐸᔅᓴᖅ ᐅᖃᐅᓯᐅᖅᑰᓚᐅᕐᒥᔪᖅ 

ᐊᓂᑎᑕᐅᓵᓕᕙᓐᓂᖏᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᑎᒍᔭᐅᓯᒪᒍᓐᓃᖅᓱᑎᒃ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ. ᖃᓄᖅᑑᕈᑏᑦ 

ᐱᓇᓱᑦᑕᐅᕙᓚᐅᖅᑐᑦ.  

 

 

 

 

 

 

ᓄᕙᔾᔪᐊᕐᓇᖃᖅᑎᓪᓗᒍ 

ᓯᐊᒻᒪᖅᕕᐅᒋᐊᓐᖓᓕᖅᑎᓪᓗᒋᑦ 

ᐅᓂᒃᑳᕆᓚᐅᖅᓯᒪᔭᑦᑎᓐᓂᒃ ᒫᑦᓯᒥᐅᖅᑰᖅᑐᖅ ᐊᕐᕌᓂ 

ᐊᐃᐳᕈᒥᓗᑭᐊᖅ ᕿᑎᐊᓂ. ᒫᓐᓇᓵᒃᑯᓪᓗ 

ᓯᐊᒻᒪᐸᓪᓕᐊᓂᖃᖅᓯᒪᒻᒥᒻᒪᑦ Omicron 

ᓄᕙᔾᔪᐊᓇᕐᒥᒃ ᐊᒻᒪᓗ ᖃᓄᐃᑉᐸᑦᑐᓪᓗ 

ᐊᐅᓚᑕᐅᔾᔫᒥᒍᓐᓇᖅᓯᓯᒪᔫᒐᓗᐊᑦ. 

ᑕᑯᑎᑦᑎᓯᒪᖅᑰᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖐᓛᒃ ᐱᓇᓱᒃᓯᒪᔭᖏᓐᓂᒃ.  

 

 

 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᓯᒪᔭᕋᓗᐊᕐᒥᔭᕋ 

ᐅᖃᖃᑎᖃᖅᐸᔅᓯᒪᓂᕗᑦ ᐊᓯᖏᓐᓂᒃ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᐅᔪᓂᒃ. ᐱᓗᐊᖅᑐᒥᒃ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐅᖃᖃᑎᖃᖅᐸᓐᓂᕆᔭᖏᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᖃᓂᒪᓐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᕐᔪᐊᒃᑯᖓᓐᓂᑦ ᓄᓇᕗᓗᑦᑖᖅ 

ᐱᓪᓗᒍ. ᒫᓐᓇᓵᒃᑯᓪᓕ ᐱᕙᓪᓕᐊᓕᓵᖅᑐᑦ ᐱᓪᓗᒋᑦ 

ᑖᒃᑯᐊ ᐊᐱᕆᔪᓐᓇᕋᔭᖅᐸᑕ 

ᐊᒃᓱᕈᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᐅᓯᒪᔪᓂᓪᓗ 

ᓄᕙᔾᔪᐊᕐᓇᖅ 19 ᐱᔾᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 

ᒥᔅ ᓄᑕᕋᖅ.  

 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᑭᐅᒐᔅᓯ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᔾᔨᐸᓗᐊᓂᒃ 

ᐊᐱᖅᑯᑎᐅᔪᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑭᒡᒐᑐᖅᑎᖏᓐᓄᑦ. ᑖᔅᓱᒪ ᑕᒻᒪᖅᓯᒪᓂᐊᖅᑎᐅᑉ  

 

ᐅᓂᒃᑳᖏᓐᓂᒃ 108-110-ᒧᑦ 
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report indicates in paragraphs 108 to 110 that 

the Department of Justice implemented a 

pandemic response plan in respect to 

COVID-19. To what extent has the 

department evaluated the success of this 

plan? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

thank the Member for the question. Mr. 

McLeod has been on the ground dealing with 

COVID in facilities for some time, so he can 

help elaborate.  

 

The Member is correct that when the 

pandemic was first declared, we worked very 

hard to create a pandemic response plan that 

had different stages and different scenarios. 

They included how we would separate clients 

in facilities if we needed to quarantine in 

facilities, but also contingencies if we needed 

to actually have clients quarantined outside 

of facilities and to identify other options for 

quarantine. 

 

As well as the auditor’s office stated, we did 

put some restrictions on outside access, some 

restrictions on outside programing, anyone 

coming into the facility, including the 

Deputy Minister, who was asked a whole 

bunch of questions before they were allowed 

to go in, and their temperature was taken. We 

took the pandemic very seriously because we 

know that once a contagion gets into a 

correctional centre, just given the nature of a 

correctional centre, it’s probably going to 

spread and it’s hard to contain.  

 

We had an outbreak at the Aaqqigiarvik in 

December that lasted a number of months. 

We were able to use the space within the 

facility to isolate infected clients and we 

implemented a rigorous testing of clients and 

staff. Our two nurses on staff would come in 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᒡᒎᖅ ᐊᑐᓕᖅᑎᑦᑎᓚᐅᕐᒪᑕ 

ᐸᕐᓇᐅᑎᒥᒃ ᓄᕙᔾᔪᐊᕐᓇᖅ 19 ᐱᓪᓗᒍ. ᖃᓄᑎᒋ 

ᕿᒥᕐᕈᓯᒪᕕᓯ ᐸᕐᓇᐅᑎᐅᔪᒥᒃ ᑕᒪᑐᒪᓐᖓᑦ 

ᑲᔪᓯᑦᑎᐊᖅᓯᒪᑎᒋᓂᖓᓂᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᑉ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐱᓕᕆᓪᓗᐊᑕᖅᓯᒪᒻᒪᑦ ᓄᕙᔾᔪᐊᕐᓇᖅ ᐱᓪᓗᒍ 

ᐊᒻᒪᓗ ᐃᓪᓗᖁᑎᑦᑎᓂ ᐅᓂᒃᑳᑲᓐᓂᕈᓐᓇᓂᐊᖅᑐᖅ.  

 

ᓱᓕᕗᑎᑦ ᓄᕙᔾᔪᐊᕐᓇᖅ ᓇᓗᓇᐃᖅᑕᐅᓯᒋᐊᕐᒪᑦ 

ᐊᒃᓱᕈᓐᓇᓚᐅᖅᓯᒪᒻᒪᑦ ᐸᕐᓇᐅᑎᔅᓴᒥᒃ ᑕᒪᑐᒧᖓ. 

ᐊᔾᔨᒌᓐᖏᑦᑐᒥᓪᓗ ᐱᕙᓪᓕᐊᓂᖃᖅᓱᓂ 

ᖃᓄᐃᓐᖏᕈᑎᐅᔪᑐᐃᓐᓇᕆᐊᓖᓪᓗ ᑲᖐᒃᓴᕈᑏᑦ 

ᓴᖅᑭᖅᑐᑎᒃ ᑭᒃᑯᓪᓗ 

ᐃᓄᑑᒃᑯᕕᒻᒦᖃᑦᑕᑐᔅᓴᐅᒋᐊᖃᕋᔭᕐᒪᖔᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ 

ᓯᓚᑖᓂᐃᓄᑑᒃᑯᕕᒻᒦᑎᑕᐅᖃᑦᑕᕆᐊᖃᕋᔭᕐᒪᖔᑕ 

ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᓯᖏᓐᓂᓪᓘᓐᓃᑦ 

ᐃᓱᒪᒋᔭᐅᒍᓐᓇᕋᔭᓐᖑᐊᖅᓱᓂ.  

 

 

 

 

ᑭᒡᓕᒋᔭᐅᔭᕆᐊᖃᕋᔭᖅᑐᓂᓪᓗ ᖃᓄᖅ ᓯᓚᑖᓃᑦᑐᓄᑦ 

ᐊᑐᐃᓐᓇᖃᕐᕕᒋᕙᑦᑕᒥᓂᒃ ᐱᓕᕆᐊᔅᓴᐅᑉᐸᑦ. 

ᑕᕝᕙᓗ ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ 

ᐊᐱᖅᓱᖅᑕᐅᕈᓘᔭᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ 

ᐃᓯᓚᐅᓐᖏᓐᓂᖓᓂᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᓂ 

ᐆᓂᓗᐊᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᑎᒥᖓᒍᑦ. ᑖᒃᑯᐊ 

ᐃᑉᐱᒋᔭᐅᓪᓗᓂ ᓯᐊᒻᒪᒃᑲᐅᑎᒋᒍᓐᓇᕋᔭᕐᓂᖓ 

ᐊᓂᓪᓚᔅᓰᕕᒻᒥ ᐱᔾᔪᑕᐅᓪᓗᓂ.  

 

 

ᐋᖅᑭᒋᐊᕐᕕᒻᒥᓪᓗ ᓯᐊᒻᒪᑦᑐᖃᓕᓚᐅᖅᓯᒪᒥᒻᒪᑦ 

ᑏᓰᕝᕙᒥ ᑕᖅᑭᒐᓚᓐᓄᑦ ᓄᕙᔾᔪᐊᕐᓇᖃᖅᑐᓂ. 

ᑕᐃᑲᓂ ᐃᓂᔅᓴᖃᕐᓇᓚᐅᖅᓯᒪᔪᒍᑦ 

ᐃᓄᑑᒃᑯᕕᒻᒦᑎᑦᑎᔪᓐᓇᖅᓱᑕ 

ᓄᕙᔾᔪᐊᕐᓇᖅᑖᖅᓯᒪᔪᓂᒃ. ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᕈᑎᓪᓚᕆᓐᓂᒃ ᐱᐅᓯᖃᕆᐊᓚᐅᖅᓯᒪᔪᒍᑦ 

ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ 

ᐋᓐᓂᐊᓯᐅᖅᑏᓪᓗ ᒪᕐᕉᒃ  

6-ᒥᑦ ᐅᓪᓛᒃᑯᑦ ᖃᐅᔨᓴᕆᐊᖅᐸᒃᓱᑎᒃ. 
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at 6 a.m. to do the testing and they would be 

there again to do the testing of the night shift, 

and a lot was done by some very dedicated 

staff to get over that outbreak. 

 

We also had less but some cases in the 

Rankin Inlet facility as well and again, the 

Inuksuk Unit that’s part of the facility that 

generally is used as a halfway house was 

used for isolation, and again, we 

implemented a testing regime for both clients 

and staff.  

 

Prior to the outbreak, we had a very strong 

focus on encouraging both staff and clients to 

get vaccinated and we had a very high uptake 

in both staff and clients being vaccinated, 

which I think is part of the reason why we 

did have an outbreak, but we didn’t have 

serious illness. It was a lot of work for a lot 

of dedicated people at Corrections. I’m 

happy to say that we have zero cases in any 

of our facilities at the moment. 

 

We haven’t evaluated the COVID plan 

because we’re just getting out of 

implementing the COVID plan. There will be 

time, though, I think, for some reflection to 

see how we did and how we could have done 

better, but I’m very proud of the team at 

Justice for all the work that was put in to 

getting through that outbreak in our facilities.  

 

Mr. McLeod can elaborate if he wants. 

 

Chairman: Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you, Mr. Mansell, for that very 

thorough response. Probably the only thing I 

would add to that is the fact that we still take 

it very seriously in our facilities and even 

though we have made a shift in our 

communities to living with COVID and 

lowering or limiting the restrictions that are 

in place for our community members, those 

ᐅᓐᓄᐊᓯᐅᖅᑎᐅᓂᐊᖅᑐᓂᓪᓗ ᖃᐅᔨᓴᖅᐸᑦᑐᓂᓪᓗ.  

ᑖᒃᑯᐊ ᐃᓗᖏᖅᓱᓪᓚᕆᑦᑐᑦ ᐱᓕᕆᔩᑦ 

ᑲᒪᒍᓐᓇᖅᓯᖃᑦᑕᓚᐅᖅᑐᑦ ᓄᕙᔾᔪᐊᕐᓇᖃᓕᖅᑎᓪᓗᒍ.  

 

 

ᑲᖏᖅᓯᓂᕐᒥᓪᓗ ᐊᔅᓲᓗᐊᖏᒃᑲᓗᐊᖅᓱᓂ 

ᑕᐃᒪᐃᓚᐅᕐᒥᔪᒍᑦ. ᐃᓄᒃᓲᑉ ᐃᓚᖓᓐᓂᒃ ᐃᒡᓘᑉ 

ᑖᓐᓇᓗ ᐊᖏᕐᕋᐅᓯᓐᓈᖅᑐᖅ ᐊᓄᓪᓚᔅᓰᕕᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ 

ᖃᐅᔨᓴᕐᓂᖃᖃᑦᑕᕈᓐᓇᓚᐅᕐᒥᔪᒍᑦ.  

 

 

 

ᓄᕙᔾᔪᐊᕐᓇᖅ ᓯᕗᓂᐊᓂ ᓯᐊᒻᒪᓚᐅᓐᖏᑎᓪᓗᒍ 

ᐊᒃᓱᐊᓗᒃ ᐊᔭᐅᖅᑐᐃᕙᓚᐅᕐᒥᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑲᐱᔭᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᒥᓱᓪᓗ 

ᑲᐱᔭᐅᔪᓐᓇᑦᓯᐊᓚᐅᓱᑎᒃ. ᓄᕙᔾᔪᐊᕐᓇᖅ 

ᓯᐊᒻᒪᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᔅᓱᐊᓗᒃ 

ᐋᓐᓂᐊᓕᕈᑕᐅᓚᐅᓐᖏᑦᑐᖅ. ᐃᓗᖏᖅᓱᑦᑎᐊᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᓪᓗᒋᑦ ᒫᓐᓇᒧᑦ ᐊᓪᓛᑦ 

ᐅᖃᕈᓐᓇᖅᐳᖓ ᓄᕙᔾᔪᐊᕐᓇᖅᑐᖃᓐᖏᑦᑐᖅ.  

 

 

 

ᕿᒥᕐᕈᒍᓐᓇᖅᓯᓚᐅᓐᖏᑕᕗᑦ ᓄᕙᔾᔪᐊᓇᕐᒧᑦ 

ᐸᕐᓇᐅᑦ ᐊᑐᓕᖅᐸᓪᓕᐊᓵᓚᐅᕐᒥᒐᑦᑎᒍ. 

ᐱᕕᖃᒃᑲᓐᓂᓚᖓᒐᓗᐊᖅᑐᒍᑦ ᕿᒥᕐᕈᑲᓐᓂᕈᓐᓇᕐᓗᑕ 

ᖃᓄᒃᑲᓐᓂᕐᓗ ᐱᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᓚᐅᕐᒪᖔᑦᑕ 

ᑭᓯᐊᓂ ᐅᐱᒋᑦᑎᐊᑕᒃᑲ ᐊᒃᓱᕈᖅᐸᓚᐅᕐᓂᖏᑦ 

ᐱᓕᕆᔨᕗᑦ ᓄᕙᔾᔪᐊᕐᓇᖅ ᑕᐃᑲᓂ 

ᓯᐊᒻᒪᖅᓯᒪᑎᓪᓗᒍ ᐊᓂᒎᑎᒍᓐᓇᓚᐅᕋᑦᑎᒍ.  

 

 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑖ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 

ᐊᒻᒪᓗ ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᑭᐅᑦᓯᐊᓪᓚᕆᑦᑑᒐᓗᐊᖅ 

ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ. ᓱᓕ ᐱᒻᒪᕆᐅᓂᖓᓂ 

ᑕᐅᑐᑦᑕᕗᑦ. ᑖᒃᑯᐊ 

ᓱᖒᔾᔨᕙᓪᓕᐊᔭᕆᐊᖃᕐᓂᐊᕋᓗᐊᕐᓕᖅᓱᑕ 

ᓄᕙᔾᔪᐊᕐᓇᕐᒥ ᒪᓕᒋᐊᖃᖅᐸᑦᑐᓪᓗ 

ᐊᓄᓪᓚᔅᓰᕕᖁᑎᑦᑎᓐᓂ. ᓄᖅᑲᖓᑎᑦᓯᒪᓐᖏᑕᕗᑦ 

ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ ᑕᐃᒪᐃᑦᑐᖃᖁᓐᖏᑦᑎᐊᕋᑦᑎᒍ.  

 

ᑕᐃᒪᐃᒻᒪᑦ ᒪᓕᒋᐊᖃᓪᓚᕆᑦᑐᓂᒃ 
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restrictions have not been lifted for our 

facilities just because there is an absolute 

need to protect our vulnerable clients and our 

facilities. We still have very strict 

requirements and very strict screening 

processes in place to protect our clients and 

protect our staff from the possibility of being 

exposed to COVID. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you for that. Ms. Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

Mr. Chairman. Thank you for the response 

from the GN representatives. Thank you for 

the clarification. That’s all.  

 

Chairman: Thank you. With that, we will 

take a 15-minute recess. Thank you. 

 

>>Committee recessed at 15:08 and 

resumed at 15:26 

 

Chairman: Thanks, everyone, for returning. 

Sorry for our witnesses on the Zoom. They 

were a couple of minutes over the time limit. 

The next name I had on my list was Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

It has been a long day, so I have very few 

questions here. Going back to the Auditor 

General’s report on page 24, and this has 

been talked about a bit; I just want to rehash 

it, in paragraph 94 it talks about in the 2015 

audit it found deficiencies in cell searches, 

fire drills and evacuations, and then after this 

audit, they found some improvements, but 

they still weren’t where they should be, and 

the analysis supports this finding.  

 

In paragraph 97 it’s clear. It says, “Cell 

searches are done to ensure that inmates are 

not storing in their cells contraband goods, 

such as knives or drugs, which can pose a 

security risk to staff and inmates.” Going on 

ᐊᑐᓕᖅᑎᑦᑎᕙᑦᑐᒍᑦ ᖃᐅᔨᓴᕈᑎᕗᓪᓗ ᓲᖑᔫᓪᓗᑎᒃ. 

ᓴᐳᔾᔭᐅᓯᒪᖁᓪᓗᒋᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᓪᓗ 

ᓄᕙᔾᔪᐊᓇᖅᑕᖃᓕᕐᓂᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓄᑕᕋᖅ.  

 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᒐᕙᒪᒃᑯᓃᖔᖅᑐᑦ ᑐᑭᓯᓇᖅᓯᑎᑕᐅᑦᑎᐊᕐᒪᑦ 

ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒫᖅᑐᖓ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 15 ᒥᓂᒥᒃ 

ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᓕᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:08ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:26ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐅᑎᕋᔅᓯ. 

ᒪᒥᐊᓇᕐᓗ ᑭᖑᕙᖅᑐᑕ ᐅᑎᕋᑦᑕ. ᐊᑎᖁᑎᑦᑎᓐᓂᒃ 

ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓗᑯᑖᖑᒻᒪᑦ ᐊᐱᖅᑯᑎᒃᑲ ᐅᓄᔾᔮᖏᑦᑐᑦ. 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓄᑦ ᐅᑎᕐᓗᖓ. 

ᒪᑉᐱᖅᑐᒐᖅ 24 ᓂᓪᓕᐅᑎᒋᔭᐅᓯᒪᔪᖅ, ᑭᓯᐊᓂ 94-

ᒥ ᑎᑎᕋᖅᓯᒪᔪᑦ. ᐃᒃᑯᐊ ᐃᓗᕈᓯᖏᑦ 

ᕿᓂᕐᕕᐅᓪᓗᑎᒃ ᓈᒻᒪᓐᖏᑦᑐᖃᖃᑦᑕᓚᐅᕐᒪᑦ 

ᑐᐊᕕᕐᓇᖅᑐᖅᑕᖃᖅᐸᓪᓗ ᐃᑭᑦᑐᖃᕐᓂᖅᐸᓪᓗ. 

ᑖᓐᓇᓗ ᐃᑲᔪᖅᓯᖅᑕᐅᓪᓗᓂ ᖃᐅᔨᓴᖅᑕᐅᒻᒪᑦ.  

 

 

 

 

97-ᒥ ᐅᖃᖅᓯᒪᒋᓪᓗᑎᒃ ᑖᒃᑯᐊᒎᖅ ᕿᓂᖃᑦᑕᖅᑐᑦ 

ᐃᔨᖅᓯᓯᒪᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᓲᕐᓗ ᑮᓇᓕᓐᓂᒃ 

ᓱᕐᕋᓐᓇᖅᑐᓂᓪᓗ ᐅᓗᕆᐊᓇᖅᑐᒦᖁᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓄᓪᓚᑦᓯᐊᓪᓗ  

 

100-ᒨᕐᓗᓂ. ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑕᐃᒃᑯᐊ 
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to paragraph 100, “We also found that the 

results of cell searches were not documented 

consistently. This made it difficult to analyze 

trends related to the types of contraband” and 

where they were found during cell searches.  

 

Can the GN officials with Justice just give an 

explanation of the difficulties of it, if there 

are difficulties? Obviously, after the audit, 

there were some improvements, but they still 

weren’t there, so if I can just get an 

explanation. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. McLeod.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for the question. 

Cell searches are being done routinely. Some 

of the struggles that we have… . I guess there 

are two parts that we can clarify. There are 

cell inspections, which are done every day by 

our staff when they come in the morning and 

they go through and they do cell inspections 

to make sure that the cell is clean and that 

there is no contraband or damage to the cell.  

 

Cell searches are done less frequently, but we 

have to try to do it in a manner that is 

respectful towards our clients. It’s their 

personal space as well and we understand 

that they have lost some of their rights and 

freedoms when they’re in custody, but they 

have to be respected and their space has to be 

respected, so we have to do it in a manner 

which respects that as well. We try to do it 

not every day; it would be these cells on this 

day and then we will just do kind of a 

rotating schedule. That schedule was in place 

before and it was being done; however, not 

always best documented. We’re doing a 

better job now at documenting that and 

having more thorough inspections that also 

help to alleviate the frequency that we’re 

required to do searches. 

 

Searches are also done where there are 

ᐃᓪᓗᕈᓯᖏᑦ ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᖏᒻᒪ. 

ᓇᓗᓇᖅᑐᖅ ᖃᓄᐃᑦᑐᓂᒃ ᐃᔨᖅᑕᐅᓯᒪᔪᓂᒃ 

ᓇᓂᓯᖃᑦᑕᕐᒪᖔᑕ. 

 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖅᑲᐃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐸᑦ 

ᖃᓄᖅ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᕐᒪᖔᖓ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 

ᐋᖅᑭᒋᐊᒃᑲᓐᓂᖅᑐᒃᓴᐅᕗᖅ. ᑭᓯᐊᓂ 

ᐅᓂᒃᑲᐅᔾᔭᐅᔪᒪᔪᖓ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᓕᖓᒻᒪᖔᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ. ᐃᓪᓗᕈᓰᑦ 

ᕿᓂᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ. 

ᒪᕐᕈᐃᓕᖓᔪᖃᐃ. ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᖃᐅᑕᒫᑦ 

ᐃᒡᓗᕈᓯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᐅᓪᓛᒃᑯᑦ 

ᐅᓪᓛᖅᓯᐅᑏᑦ ᐃᓯᕌᖓᑕ ᓴᓗᒪᒐᓗᐊᕐᒪᖔᖏᑦ 

ᐃᔨᖅᓯᓯᒪᔪᖅᑕᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᓯᖁᑦᑎᖅᓯᒪᔪᖅᑕᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ. 

 

 

 

ᕿᓂᓪᓚᕆᒡᓗᓂ ᒪᑯᓂᖓ ᐃᔨᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐊᑯᑦᑐᓂᖅᓴᖅ. ᓲᖃᐃᒻᒪᑦᑕᐅᖅ ᐃᒡᓗᕈᓯᕆᖕᒪᒍ 

ᐱᔪᓐᓇᐅᑎᒥᓂᒃ ᐃᓱᒪᖅᓱᕈᓐᓇᕐᓂᒧᓪᓗ ᐃᓚᖓᒍᑦ 

ᔭᒐᐃᖃᑦᑕᖅᑐᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᒡᓗᕈᓯᕆᖕᒪᒍ 

ᐃᓱᒪᒋᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇ 

ᖃᐅᑕᒫᖅᓯᐅᑎᒋᓐᖏᑕᕗᑦ. ᖃᐅᔨᓴᖅᑕᐅᓂᖅᐸᑦ 

ᐅᓪᓗᒥ ᐅᕙᓂ ᓂᑭᑦᑖᖅᑐᒋᓂᒃᑯᐊ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ. 

ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᓐᖏᓐᓂᖓ ᑖᓐᓇ 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᕐᒪᑦ 

ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕋᓱᖕᓂᖅᓴᐅᓕᖅᑐᒍᑦ ᑭᓱᓕᒫᓪᓗ 

ᓈᓪᓗᒋᑦ ᖃᐅᔨᓴᐃᖃᑦᑕᓕᖅᑐᒍᑦ ᐃᒡᓗᕈᓯᕆᔭᐅᔪᓂᒃ. 

 

 

 

 

 

 

 

ᕿᓂᖃᑦᑕᕐᒥᔪᑦ  

 

ᐸᓴᒋᔭᐅᔪᖅᑕᖃᖅᐸᑦ 
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reasonable or probable grounds to believe 

that there’s contraband. If there’s any 

indication aside from the scheduled searches 

or inspections, if we believe that there is 

information that suggests that the client may 

have contraband or may have a weapon or 

may have drugs in the cell, we will do a 

search and if we can’t find it, we will do a 

full unit search if need be to try to locate that 

contraband. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Related to that is, for contraband to get in, I 

mean, they are contraband because they are 

not allowed in there, but obviously some do 

get in. Mr. Mansell talked about a body 

scanner. Can we confirm that since the body 

scanner has been in operation down there, 

every single person, whether they are an 

inmate, visitor, or staff, has to go through the 

scanner and that no one goes around it and 

it’s in operation 24/7? Thank you.  

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chairman. 

The body scanner is used for clients only and 

not for staff and not for other people who 

come into the facility, like the RCMP, who 

drop off prisoners. Thank you, Mr. 

Chairman.  

 

Chairman: Or MLAs visiting?  

 

>>Laughter 

 

Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. I 

can elaborate a little bit further on that. Our 

practice is not to scan everybody that comes 

into the facility. If it’s a staff member or a 

visitor, they don’t necessarily have to go 

through the body scanner. If there are 

ᐃᔨᖅᓯᓯᒪᔪᖅᑕᖃᕋᓱᒋᓐᓈᒍᑦᑕᓗ. ᓲᕐᓗᖃᐃ 

ᑐᓴᖅᑎᑕᐅᒍᑦᑕ ᐃᔨᖅᓯᓯᒪᒃᐸᑦ 

ᓱᕐᕋᖕᓇᖅᑐᖃᕐᓂᕋᖅᑕᐅᒃᐸᓪᓘᓐᓃᑦ 

ᓴᕕᖃᕋᓱᒋᔭᐅᒃᐸᓪᓘᓐᓃᑦ, ᐄ, ᑕᐃᒪᓐᓇ 

ᕿᓂᕆᐊᓲᖑᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᔅᓱᒧᖓ ᐃᓚᓪᓗᒍ ᒪᑯᐊ ᐃᔨᖅᑕᐅᓯᒪᔪᑦ 

ᐃᓯᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᓲᖃᐃᒻᒪ ᑕᐃᑲᓂ 

ᐱᑕᖃᕆᐊᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᒥᔅᑕ 

ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑎᒥᓕᒫᖓ ᐊᔾᔨᓕᐅᕈᑎᒥᒃ 

ᐱᑕᖃᓕᕐᒪᑦ. ᑕᐃᒃᑯᐊ ᐃᓯᖅᐸᓪᓕᐊᔪᑦ 

ᐊᓄᓪᓚᒃᓯᐊᖑᒃᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒐᓗᐊᖅᐸᑕᓗ, 

ᑭᓇ ᐃᓯᖅᐸᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᖅᐸ 

ᐅᓐᓄᐊᖑᒐᓗᐊᖅᐸᑦ ᐅᓪᓘᒐᓗᐊᖅᐸᓪᓗ? ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᑯᓄᖓ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᓄᑦ ᑭᓯᐊᓂ 

ᐊᑐᖅᑕᐅᕙᒃᑐᑦ. ᐸᓖᓯᒃᑯᓪᓗᐃᒃᑯᐊ 

ᑕᐃᑯᓐᖓᓚᐅᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᓄᖓᓕ 

ᐊᑐᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ. ᒪᓕᒐᓕᐅᖅᑏᓪᓘᓐᓃᑦ 

ᐳᓛᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐳᓛᕆᐊᖅᑐᖅᓯᒪᔪᑦ?  

 

>>ᐃᒡᓚᖅᑐᑦ 

 

ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒃᑲᓐᓂᕐᓗᒍ ᐃᓘᓐᓇᖏᑦ 

ᐊᔾᔨᓕᐅᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒃᐸᑦ 

ᐳᓛᖅᑎᐅᒃᐸᓪᓗ. ᑕᐃᒃᑯᑎᒎᓇᖅ 

ᐊᔾᔨᓕᐅᕈᑎᑎᒎᖅᑎᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ  

 

ᐸᓴᒋᔭᖃᕈᑦᑕ ᑭᓯᐊᓂ. ᐄ, ᐱᔪᓐᓇᐅᑎᖃᑦᑎᐊᖅᑐᒍᑦ 
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reasonable or probable grounds to believe 

that they may be bringing contraband in, we 

will deal with it at that time. We do reserve 

the right to search anybody that comes in the 

facility, staff or otherwise; staff, visitor, or 

client.  

 

When our visitors come in, they don’t have 

direct contact generally with our clients. 

There is a separated visit area. We are in the 

process of trying to open up contact visits 

again for our clients, but for those cases, 

there will be more frisking and pat-downs 

and there are certain rules that will keep them 

a certain distance apart during the visit so 

that there is no undue familiarity and undue 

contact, other than a very brief greeting in the 

parting rooms.  

 

Chairman: Thank you. I’m sorry, Mr. 

Savikataaq, if I could just interject here for a 

moment. Wouldn’t it be less invasive for 

visitors to go through the scanner than it 

would be doing a pat-down? Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

The visitors are not patted down. They will 

drop off their clothing or purses or whatever. 

There is a locker that we have for them to put 

those items in. We have a metal detector, a 

wand, and then there is the process of 

actually allowing them to go in to have that 

visit, but right now they are all barriered 

visits so that there is no actual contact.  

 

We can take a look at it moving forward 

when we have the contact visits. One of the 

struggles that we have is the location of the 

body scanner. When you’re trying to bring 

everyone in through our A&D department to 

go through the body scanner, it can be very 

disruptive to the operations of the facility. 

We try to reserve that for where there are 

reasonable or probable grounds to do those 

searches. Thank you, Mr. Chairman.  

 

ᑭᓇᑐᐃᓐᓇᖅ ᐃᓯᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒐᓗᐊᖅᐸᑦ 

ᐳᓛᖅᑎᐅᒐᓗᐊᖅᐸᑦ ᐊᔾᔨᓕᐅᕈᒪᒍᑎᒃᑯᑦ 

ᐱᒍᓐᓇᖅᑐᒍᑦ. 

 

 

 

 

 

 

ᑕᐃᒃᑯᐊ ᐳᓛᕐᕕᖃᕐᒪᑕᐃᒃᑯᐊ ᕿᓂᕐᕕᐅᓗᓂ 

ᐸᑦᑕᒃᑐᕐᓗᒍ ᑕᐃᒪᓐᓇᐅᓲᖑᔪᒍᑦ 

ᐊᒃᑐᓗᐊᖅᑕᐃᓕᒪᕙᖕᒥᔭᕗᑦ. ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᖕᒥᔪᒍᑦ.  

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ, ᒪᒥᐊᓇᖅ. ᑕᐃᒃᑯᐊ ᐃᓯᖅᑐᑦ 

ᐊᔾᔨᓕᐅᕈᑎᑎᒎᖅᐸᑕ ᐊᑲᐅᓂᖅᓴᐅᖏᒻᒫᑦ 

ᐸᑦᑕᒃᑐᓐᖏᖔᕐᓗᒍ? ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐳᓛᖅᑏᑦ ᑕᐃᒪᓐᓇ ᐸᑦᑕᒃᑐᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ ᒪᑯᐊ 

ᐊᓐᓄᕌᑦ ᓂᕈᒥᐊᒐᐃᑦ ᑕᒪᒃᑯᐊ ᕿᒪᒃᑕᐅᖃᑦᑕᖅᑐᑦ 

ᑮᒃᑕᐅᓯᒪᔪᒧᑦ ᐊᒻᒪᓗ ᓴᕕᕋᔭᖕᒥᒃ 

ᐃᒃᐱᐊᕐᔪᖕᒥᐅᑕᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᖁᖁᐊᓲᒥᒃ ᐱᑕᖃᖅᑐᑦ. ᐊᒃᑐᖅᑕᐅᕙᓐᖏᑦᑐᐃᓪᓕ 

ᐳᓛᕆᐊᖅᑐᑦ.  

 

 

 

ᐅᓇ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒃ ᓇᓃᒻᒪᖔᑦ ᑕᐃᓐᓇ 

ᐊᔾᔨᓕᐅᕈᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓇᔭᖅᑐᖅ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐸᓴᒋᔭᖃᕌᖓᑕ ᑭᓯᐊᓂ ᑕᐃᓐᓇ 

ᐊᔾᔨᓕᐅᕈᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᓇᖅ, 
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Chairman: Thank you and my apologies, 

Mr. Savikataaq. Please continue.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

The body scanner is, in my opinion then, 

very underutilized then for very expensive 

equipment that you said was needed because 

it’s used only for the prisoners. I imagine that 

other than when they go to court, prisoners 

don’t go in and out of the facility that often. 

Is that correct? Thank you.  

 

Chairman: Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member for that question. 

There was a very heavy price tag for that 

equipment, I agree with you 100 percent. 

However, we believe that the price for that 

equipment, when you compare it to the 

dignity of our clients that maybe have 

suffered traumas of sexual abuse and all 

kinds of things when now we’re doing full 

strip searches of those people, and then the 

potential for re-traumatization every time 

you’re making them strip down to no clothes 

and searching them, there is a definite payoff 

for us. It’s a win-win for everybody. 

 

The other piece that I think that we consider 

is that there are a lot of areas that you can 

hide contraband that we are not able to see. 

The body scanner detects that level of 

contraband much better. I do understand that 

there is a potential to use it more. I think we 

have to take into consideration what we’re 

asking and why we’re asking the searches, 

and we have clients that are going out for 

court, but we also have clients going out on 

town crew or ICSP programming off site. We 

have a number of clients who go out every 

day, so we have to make sure that we are 

using it responsibly and with the best 

informed practices from other jurisdictions 

that are using the equipment as well.  

 

ᒥᔅᑕ ᓴᕕᑲᑖᖅ ᑲᔪᓯᑐᐃᓐᓇᕆᑦ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᓐᓇ ᑎᒥᓕᒫᒧᑦ ᐊᔾᔨᓕᐅᕈᑦ 

ᐊᑐᖅᑕᐅᓐᖏᓗᐊᖅᑐᖅ ᐊᑭᑐᔪᕐᔪᐊᕌᓘᓚᐅᖅᑎᓪᓗᒍ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓚᐅᖅᑐᑦ ᐊᓄᓪᓚᒃᓯᐊᓄᓪᓗ 

ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐳᑦ. ᐃᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒨᕆᐊᖃᕈᑎᒃ ᐊᓄᓪᓚᒃᓰᕖᑦ 

ᑕᐃᒃᑯᑎᒎᓈᖃᑦᑕᓐᖏᒻᒥᔪᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓐᓂ. ᐄ, ᑖᓐᓇ 

ᐊᑭᑐᔪᑯᔅᓲᓚᐅᖅᑐᖅ ᑭᓯᐊᓂ 

ᐃᒃᐱᒋᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᐊᑦ 

ᖁᓄᔪᕐᓂᐊᖃᑦᑕᕐᓂᒃᑰᓂᖏᑦ 

ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᖅᓯᒪᓂᖏᑦ 

ᐊᒃᑐᓗᐊᖅᑕᐃᓕᒪᖃᑦᑕᖅᑐᒍᑦ ᑕᐃᒃᑯᐊ 

ᐱᐅᓐᖏᑦᑐᖅ ᐅᑎᕐᓂᐅᓴᑐᐃᓐᓇᖃᑦᑕᕐᒪᑕ 

ᑕᐃᒪᐃᑦᑐᓕᕆᓪᓗᑎᒃ ᐊᓐᓄᕋᐃᔭᖅᑕᐅᒍᑎᒡᓘᓐᓃᑦ 

ᐃᓱᒪᒋᑦᑎᐊᕋᓱᒃᑕᕗᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒋᖃᓯᐅᑎᖕᒥᔭᕗᑦ. 

ᐄ, ᐱᐅᓂᖅᓴᖅ ᑐᑭᓯᓪᓗᖓᓗ ᐊᑐᒃᑲᓐᓂᕐᕕᒃᓴᖅ  

 

 

 

 

 

 

 

ᑭᓯᐊᓂ ᐃᓱᒪᒋᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ ᖃᓄᐃᒻᒪᑦ 

ᐊᑐᕈᒪᖕᒪᖔᑦᑎᒍ. ᐃᓚᖏᓂᒃᑯᐊ ᐊᓂᕙᓪᓕᐊᔪᑦ 

ᐃᖅᑲᖅᑐᐃᕕᖕᒨᓐᖓᐅᔪᑦ ᐊᓯᐊᓄᓪᓘᓐᓃᑦ 

ᐊᓄᓪᓚᒃᓰᕕᐅᑉ ᓯᓚᑖᓄᑦ ᖃᓄᐃᓕᐅᕆᐊᖅᑐᖅᑐᑦ 

ᐊᓂᓚᐅᑲᖃᑦᑕᖅᑐᑦ. ᐃᓛᒃ ᐊᑐᑦᑎᐊᕋᓱᖃᑦᑕᖅᑕᕗᑦ 

ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᕋᓱᒃᖢᑕᓗ ᒐᕙᒪᖃᕐᕖᓪᓗ ᐊᓯᖏᑦ 

ᖃᓄᖅ ᐱᐅᓯᖃᕐᒪᖔᑦ ᑐᓴᐅᒪᑦᑎᐊᕋᓱᖃᑦᑕᖅᑐᒍᑦ.  

 

 

 

 

 

 

 

ᐊᑐᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ ᑕᒪᓐᓇ 
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We take that under advisement. Maybe we 

can look at trying to see how we can use it 

better or more, if it makes more sense. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

You can rule me if I’m going a bit off track 

here, but just going back to the body scanner 

there, like you said, it’s very important if 

someone has been sexually abused or stuff 

like that, that it’s good to have it there, but I 

believe it’s only here. Are there no sexual 

assault victims in Rankin Inlet? They would 

have to be patted down if they don’t have the 

screener, so just an explanation on that. 

Thank you. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: No, the Member is correct, we 

don’t have a body scanner in Rankin Inlet, 

partly due to what you discussed there; 

they’re quite expensive and our client 

numbers in Rankin Inlet are quite a bit less. 

We have clients in all of our facilities that 

have suffered from past trauma. In Rankin 

Inlet we would continue with pat-downs and 

visual searches in the most appropriate way 

that we can, but you’re right; we do not have 

a scanner in those other communities. Thank 

you. 

 

Chairman: Mr. McLeod, you wanted to 

supplement.  

 

Mr. McLeod: Thank you, Mr. Chairman. 

Yes, just to touch on that a little bit more, 

prior to getting the body scanner, we also 

adjusted our strip search policy as well. The 

policy was a lot broader and basically said 

anyone coming and going from the facility 

has to be strip-searched. Trying to be 

responsible with that and to preserve the 

dignity of our clients, we made those rules a 

ᖃᓄᖅᑑᕈᑎᒋᔪᓐᓇᕐᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᖅᑰᔾᔨᓕᕐᓂᕈᒪ ᐃᓂᖅᑎᖅᑕᐅᓂᐊᖅᐳᖓ 

ᐅᑎᕐᕕᒋᔪᒪᒐᒃᑯ ᑎᒥᓕᒫᕐᒧᑦ ᑕᐃᓐᓇ ᐊᔾᔨᓕᐅᕈᑎ. 

ᐄ, ᒪᑯᐊ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓂᖅ 

ᑕᒪᒃᑯᐊᖑᒐᓗᐊᖅᑎᓪᓗᒋᑦ, ᑲᖏᖅᖠᓂᕐᒥᑦᑕᐅᖅ 

ᐱᑕᖃᖅᐸᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᕕᓂᕐᓂᒃ 

ᑲᖏᖅᖠᓂᕐᒥ ᐱᑕᖃᖅᑐᒃᓴᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑎᒥᓕᒫᒧᑦ ᐊᔾᔨᓕᐅᕈᒻᒥᒃ ᐱᑕᖃᓐᖏᑦᑐᖅ ᑕᐃᑲᓂ 

ᐸᑦᑕᒃᑐᖅᑕᐅᓗᑎᒃ ᑭᓯᐊᓂᐅᓇᔭᖅᑐᖅ. ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᔭᖅᑕᐅᒍᓐᓇᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒐᓕᐅᖅᑎ ᓱᓕᔪᖅ, 

ᐱᑕᖃᓐᖏᑦᑐᖅ ᑲᖏᖅᖠᓂᕐᒥ ᐊᑭᑐᔫᓂᖓ ᐱᓪᓗᒍ 

ᐊᒻᒪ ᑲᖏᖅᖠᓂᕐᒥ ᐅᓄᓐᖏᓐᓂᖅᓴᐅᓪᓗᑎᒃ. ᐄ, 

ᑕᐃᒪᓐᓇ ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᓇᓂᓕᒫᖅᑐᑦ 

ᑲᖏᖅᖠᓂᕐᒥᓗ ᐊᓯᖏᓐᓂᒡᓗ? ᑕᐃᒪᓐᓇ 

ᕿᒥᕐᕈᔭᐅᓗᑎᒃ ᐃᔨᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐸᑦᑕᒃᑐᖅᑕᐅᓗᑎᒃ ᕿᓂᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐊᔾᔨᓕᐅᕈᑎᖃᓐᖏᓐᓂᖅ ᐱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ, 

ᐃᓚᒋᐊᕈᒪᔭᐃᑦ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᑖᓐᓇ ᐅᓂᒃᑲᐅᓯᕆᒃᑲᓐᓂᕐᓗᒍ. ᑕᐃᒪ ᑎᒥᓕᒫᒧᑦ 

ᐊᔾᔨᓕᐅᕈᑦ ᐱᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂᒃ 

ᐋᖅᑭᒋᐊᖅᓯᓚᐅᕐᒥᔪᒍᑦ ᐊᓐᓄᕋᐃᔭᖅᑎᑦᑎᓂᖅ. 

ᑭᓇᑐᐃᓐᓇᖅ ᐃᓯᖅᑐᖅ ᐊᓂᓂᐊᖅᑐᕐᓗ 

ᐊᓐᓄᕋᐃᔭᖅᑕᐅᓪᓗᓂ ᑎᒥᓕᒫᖓ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᑦ ᑭᓯᐊᓂ 

ᐃᒃᐱᒋᔭᐅᑦᑎᐊᕋᓱᖕᓂᖏᑦ ᐊᓄᓪᓚᒃᓯᐊᑦ ᐱᓪᓗᒋᑦ  

 

ᑕᐃᒪᓐᓇ ᐊᓐᓄᕋᐃᔭᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ.  
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lot stricter on what would justify a strip 

search.  

 

We only conduct a strip search when we 

have lost contact with that client versus if 

they are off with, for instance, the RCMP. 

We don’t have control over their 

surroundings, we don’t know what contact 

they have had, and so in those cases, a new 

intake coming into, let’s say, the Rankin Inlet 

Healing Facility that is a direct intake, not 

coming through Aaqqigiarvik, would be 

subject to a strip search. Anytime they are 

going out with an escort to the hospital or to 

somewhere in the community, if they are 

under direct supervision of an officer and the 

officer has not lost visual contact of them and 

there are no reasonable or probable grounds 

to believe that they had come into contact 

with contraband, there is no strip search.  

 

We have really tightened up the requirements 

and they have to justify their rationale for 

why there is going to be a strip search to help 

protect the dignity of our clients. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

You touched on this a bit, but the Auditor 

General’s report indicates in paragraph 102 

and 103 that, and we talked about the issues 

with fire drills and inspections, and you 

talked a bit about what has been done, but if 

you can tell me what specific actions are 

taken to address these concerns. I know you 

talked about documentation, but just more 

specific just so that we will get a picture on 

that. That’s my final question. Thank you.  

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: With respect to fire 

inspections and fire drills, we have increased 

our communication and our partnership with 

 

 

 

 

 

ᔭᒐᐅᖅᑲᓐᓂᕈᑦᑎᒃᑯ ᑕᐃᓐᓇ ᐊᓐᓄᓪᓚᒃᓰᔨ 

ᐊᐅᓚᑦᑐᓐᓇᓐᖏᓐᓇᒃᑯᑦ ᖃᐅᔨᒪᓐᖏᓐᓇᑦᑕᓗ ᑭᓇᒥᒃ 

ᐹᖅᓯᓚᐅᕐᒪᖔᑦ ᑲᑎᓯᓚᐅᕐᒪᖔᓪᓗ ᑕᐃᒪᓐᓇ 

ᑭᓯᐊᓂᐅᓲᖑᔪᒍᑦ. ᐊᓂᓕᕌᖓᑕ ᐱᖃᑎᖃᕐᓗᑎᒃ 

ᐋᓐᓂᐊᕕᖕᒧᑦ ᓇᒧᓪᓘᓐᓃᑦ ᓄᓇᓖᑦ ᐃᓗᐊᓂ 

ᑲᒪᒋᔭᖃᑦᑎᐊᖅᐸᑦ ᐸᓖᓯᖃᖅᐸᓪᓗ 

ᐊᓯᐅᔨᔭᐅᓚᐅᓐᖏᑉᐸᓪᓗ 

ᐊᓐᓄᕋᐃᔭᖅᑎᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ.  

 

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᒪᓕᒐᖅ ᓱᑲᑎᓚᐅᕋᑦᑎᒃᑯᑦ 

ᐱᔾᔪᑎᒃᓴᖃᐅᑦᑎᐊᖅᖢᑕ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᓕᐅᖅᑎᑦᑎᓲᖑᔪᒍᑦ ᒪᑭᒪᑦᑎᐊᖁᓪᓗᒍ ᑖᓐᓇ 

ᐊᓄᓪᓚᒃᓯᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑖᓐᓇ ᓂᓪᓕᐅᑎᒋᒐᓛᖅᑲᐅᔭᖓ ᑭᓯᐊᓂ 102 

ᐊᒻᒪᓗ 103-ᒥ ᐅᖃᐅᓯᖃᓚᐅᕋᑦᑕ ᑕᑯᓐᓇᖅᑐᒍ 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᐅᓚᔾᔭᐃᒋᐊᖅᓯᒪᓕᖅᐸᑦ ᒪᑯᐊ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ. 

ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᑦᑕ ᑖᓐᓇᓗ ᑭᖑᓪᓕᖅᐹᖑᓪᓗᒍ 

ᐊᐱᖅᑯᑎᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᑭᑦᑐᖃᑲᓪᓚᖕᓂᖅᐸᑦ 

ᐊᓂᑎᑦᑎᒋᐊᖃᕐᓂᖅ ᐱᓪᓗᒍ 

ᐅᖃᓪᓚᖃᑎᒋᒐᔪᖕᓂᖅᓴᐅᓕᖅᑕᕗᑦ  

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐊᒻᒪᓗ 
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Community and Government Services and 

the Office of the Fire Marshal to make sure 

that we’re providing them the information 

they need and as well, they are providing us 

the information that we need on anything that 

we need to follow up on.  

 

We have instilled in our wardens and deputy 

wardens that it’s their responsibility to make 

sure that these are done, and they report to 

the director of corrections on when these 

important inspections and drills are being 

done. As well, the new SharePoint site that 

we have developed will track when these 

actions are taken for each facility and will 

flag for us when they are outstanding. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Just before I go to 

the last name on my list, it has been 

mentioned in the House that there used to be 

an amnesty box before clients would go 

through the scanner. Is that still in place, and 

how often do you get stuff in there and what 

kind of contraband do you find in there? Mr. 

McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Yes, so the amnesty box is still in place. We 

have an amnesty box in the new sally port for 

the Aaqqigiarvik Correctional Healing 

Facility, and also, when you first come in 

through the admissions and discharge area, 

there is another amnesty box. They are given 

two chances to discard any contraband they 

may have before they actually step onto the 

body scanner. They are advised that if they 

discard the contraband, they will not be 

charged with it. If they try to bring it any 

further and they’re found in possession of it, 

they can be charged for possession of 

contraband.  

 

As far as the results and how often we have 

found things or recovered contraband from 

those amnesty boxes, I don’t have the 

ᖃᑦᑎᕆᔩᑦ ᐊᖓᔪᖅᑳᖓᑦ. ᒪᓕᒋᐊᖃᖅᑕᕗᓪᓗ ᒪᑯᐊ 

ᑐᑭᓯᒃᑲᓐᓂᕋᓱᒃᖢᒋᑦ ᑕᐃᒃᑯᐊᓗ ᐅᐊᑦᑎᔩᑦ 

ᐊᖏᔪᖅᑳᖏᓪᓗ ᑕᐃᒪᓐᓇ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᒧᑦ 

ᐅᓂᒃᑳᖅᑕᖃᑦᑕᖅᑐᑦ.  

 

 

 

ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᐃᓃᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᓗ 

ᐱᕐᔪᐊᖑᓂᖏᑦ ᐱᓪᓗᒋᑦ ᐋᖅᑭᒃᓯᒪᖕᒥᔪᒍᑦ. 

ᑕᒪᒃᑯᓂᖓ ᐊᑐᖅᑐᖃᓚᐅᖅᐸᑦ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖅᑯᑎᓐᓂ 

ᑭᖑᓪᓕᖅᐹᒨᓚᐅᓐᖏᓐᓂᓐᓂᑦ, ᐊᒻᓂᔅᑎ ᐹᒃᔅ 

ᐊᔾᔨᓕᐅᕈᑎᑎᒍᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑭᓱᓂᒃ 

ᓇᓂᓯᖃᑦᑕᖅᓯᒪᕕᓯ ᐃᔨᖅᑐᐊᕆᔭᓂᒃ? ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑕᐃᓐᓇ ᐃᓯᓵᕈᕕᑦ ᐊᓂᓂᐊᓕᕈᕕᓪᓗ ᑭᓱᒥᒃ 

ᐃᔨᖅᓯᒪᔪᒥᒃ ᑕᕝᕗᓐᖓᖅᓯᔪᓐᓇᖅᑐᖅ ᓯᑭᑦᑕᒧᑦ. 

ᐸᓯᔭᒃᓴᐅᑎᑕᐅᔪᓐᓇᓐᖏᓚᑦ ᑕᐃᓐᓇ 

ᐃᔨᖅᑐᐊᕕᓂᖓ ᑐᕝᕗᖓ ᐴᖅᑕᐅᒃᐸᑦ 

ᐱᓯᒪᐃᓐᓇᕋᓱᒃᐸᐅᑦ 

ᐃᖅᑲᖅᑐᒐᒃᓴᓐᖑᖅᑎᑕᐅᔪᓐᓇᖅᑐᖅ.  

 

 

 

 

 

 

 

 

 

 

ᓇᓂᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑕᐃᒃᑯᐊ ᐅᓄᕐᓂᖏᑦ 

ᐱᓯᒪᓐᖏᑕᕋᓗᐊᒃᑲ  

 

ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᒎᒐᓗᐊᖅ ᑭᓯᐊᓂ 
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numbers, but I can attempt to try to get that. I 

don’t know if they have been tracked very 

thoroughly, like how often. Those amnesty 

boxes are cleaned out and where there are no 

charges or anything pending on anything, the 

contraband is disposed of. Thank you, Mr. 

Chairman.  

 

Chairman: Just finally, with regard to the 

searches and the cell inspections, are you still 

finding a fair number of contraband? I 

remember doing a tour of the BCC a number 

of years back and there were a number of 

MLAs with the tour and we were amazed at 

some of the stuff that was being confiscated, 

like parts of bedframes and that turned into 

knives, and all kinds of illicit contraband. 

Some of the size of it and everything was 

quite surprising and obviously very 

dangerous. Are you still getting a fair bit of 

contraband through these searches or 

inspections? Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. 

Yes, we are still getting some contraband, 

not nearly to the level that we were 

encountering before we moved into the new 

facility and before we had the new 

contraband or addition kind of strategies in 

place. From time to time we find things that 

may be fashioned on the unit, but they are 

nowhere near what they were before.  

 

We have still found some things that were 

made out of, let’s say, kitchen utensils that 

were either tried to be smuggled in from the 

kitchen or off of a meal cart or something 

like that, where we have had to tighten up 

our protocols and our search procedures and 

accountability for utensils at the end of every 

meal delivery and also, our kitchen crew has 

to be able to account for every spoon, every 

spatula, every knife, and every fork at the 

end of every shift before they go and, if 

there’s anything missing, then there is a 

search conducted to try to locate the missing 

ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᔪᖅᑕᖃᔾᔮᓐᖏᒻᒪᑦ ᑕᐃᒃᑯᐊ 

ᐃᒋᑕᐅᑐᐃᓐᓇᓲᑦ ᑕᕝᕗᖓ ᐴᖅᑕᕕᓃᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᒻᒪᓗ ᑭᖑᓪᓕᐅᓗᒍ 

ᕿᓂᕐᓂᖅ ᐃᔨᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᒡᓗᕉᓰᓪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓂᒃ, ᓇᓂᓯᖃᑦᑕᕆᕕᓰ 

ᑕᒪᒃᑯᓂᖓ ᐃᔨᖅᑕᐅᓯᒪᔪᓂᒃ? ᐊᕐᕌᒎᓕᖅᑐᑦ 

ᖃᔅᓯᒃᑭᐊᖅ ᑕᑯᔭᖅᑐᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᕕᒃ. ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᓇᓂᔭᕕᓃᑦ ᐅᐊᒃ 

ᐅᐊᓗᐊᕌᓘᖅᑰᔨᖃᑦᑕᓚᐅᖅᑐᖅ ᒪᑯᐊ ᓴᕖᓪᓗ 

ᖃᓄᐃᑦᑐᕈᓘᔮᓗᐃᑦ. ᐃᓚᖏᓪᓗ ᐊᖏᔪᑯᔅᓲᓪᓗᑎᒃ 

ᐅᓗᕆᐊᓇᖅᑑᓪᓗᑎᒡᓗ. ᑕᐃᒪᐃᑦᑐᓂᒃ ᓱᓕ 

ᓇᓂᓯᖃᑦᑕᖅᐱᓰ ᕿᓂᕌᖓᔅᓯᐅᒃ ᐃᓯᖅᐸᓪᓕᐊᔪᑦ 

ᐊᓂᕙᓪᓕᐊᔪᓪᓗ? ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᓇᓂᓯᖃᑦᑕᖅᑐᒍᑦ ᑕᐃᒪᓐᓇᑎᒋᐊᓘᓚᐅᓐᖏᑦᑐᖅ 

ᓄᑖᒧᑦ ᓄᒃᑎᕋᑦᑕ ᐅᓄᓐᖏᓐᓂᖅᓴᐅᓕᖅᑐᑦ. 

ᑐᑭᒧᐊᕈᑎᒃᓴᓂᒡᓗ ᑕᒪᒃᑯᓂᖓ ᐋᖅᑭᒃᓯᓯᒪᓕᖅᖢᑕ.  

ᐃᓛᓐᓂᑦ ᓇᓂᓯᖃᑦᑕᖅᑐᒍᑦ 

ᑕᐃᒪᓐᓈᓘᓐᖏᑦᑑᒐᓗᐊᖅ.  

 

 

 

ᓲᕐᓗ ᓇᒡᒍᐊᕐᒦᑦ ᓴᓇᓯᒪᔪᑦ ᓂᕆᔾᔪᑎᓂᒃ 

ᑎᒍᔭᐅᑲᓪᓚᒃᓯᒪᔪᕕᓂᕐᓂᒃ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᒪᓕᒐᓂᒃ 

ᐋᖅᑭᒋᐊᖅᓯᒋᐊᖃᓚᐅᖅᑐᒍᑦ ᖃᓄᕐᓗ 

ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᖏᑦ ᓴᕕᖕᓂᒃ ᑕᒪᒃᑯᓂᖓ 

ᑲᑭᐊᓂᒡᓗ ᑎᒡᓕᖅᑐᖃᖅᐸᑦ. 

ᓈᓴᖅᑕᐅᓯᒪᑦᑎᐊᕆᐊᓖᑦ ᐊᓘᑏᑦ, ᑲᑭᐊᑦ, ᑭᓱᒃᑯᑖᑦ 

ᑭᓐᖑᐃᔭᕌᖓᑦᑕ ᕿᓂᕐᓗᒍ 

ᑭᓯᐊᓂᐅᖃᑦᑕᓕᖅᑐᒎᓕᖅᑐᒍᑦ.  

 

 

 

 

 

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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items. Thank you, Mr. Chairman.  

 

Chairman: Thank you. I appreciate that 

information. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I want to go back to 

(interpretation ends) staffing. In 2015 the 

department awarded a contract valued at 

$172,144 to Aarluk Consulting to undertake 

an organizational review of staffing, 

overtime, and other issues at the Corrections 

Division. What specific actions were taken as 

a result of this review? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. I’m not getting any 

clear indication of which witness wants to 

take this. Mr. Mansell. 

 

Mr. Mansell: It’s because the review pre-

dates both me and Mr. McLeod. I know that 

document went into a lot of the business case 

work that was done and some of 

organizational design work that was done. 

We would have to go back and look to see if 

there was anything else that came out of that 

review. Thank you, Mr. Chairman.  

 

Chairman: Thank you. I think it would be 

worthwhile doing so because too often we 

pay for these reviews and analysis and then it 

sits on a shelf somewhere and collects dust. 

Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. While the review of these 

documents is ongoing, it would be incumbent 

upon us to see the results afterwards. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: The Aarluk Consulting 

review? Yes, I know that they did identify a 

lot of staffing needs and we have used that 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕗᖓ 

ᐅᑎᓚᐅᑲᒍᒪᓪᓗᖓ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ. 2015-ᖑᑎᓪᓗᒍ 

ᑳᓐᑐᕌᑖᖅᑎᑦᑎᓚᐅᕐᖓᑕ ᐱᓕᕆᕕᐅᔪᖅ $172,144 

ᐋᕐᓗᑯᓐᓄᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᕈᑎᖃᖅᖢᑎᑦ 

ᐊᖓᔪᖅᑳᑦ ᐃᓂᖏᑦ, ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᑮᓇᐅᔾᔭᔅᓵᑦ 

ᐅᖓᑕᐅᔾᔨᔪᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᕙᑦᑕᖏᓐᓄᑦ, 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐊᐅᓪᓛᕐᓂᖓᓄᑦ. ᑖᒃᑯᐊ ᖃᓄᖅ 

ᕿᒥᕐᕈᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᓄᐃᓕᒋᐊᖅᓯᒪᕕᓯ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓇᓗᓇᖅᓯᔪᖃᓐᖏᒻᒪᑦ ᑭᓇ ᑭᐅᒍᒪᒻᒪᖔᑦ. ᒥᔅᑕ 

ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᖅ 

ᓯᕗᓂᑦᑎᓐᓂ ᐱᓚᐅᕐᒪᑦ. ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᓯ 

ᑕᑯᒋᐊᓚᐅᖅᑐᐃᑦ ᐊᐅᓪᓛᕐᓂᕆᔭᑦᑎᓐᓂᒃ 

ᐋᖅᑭᒃᓯᒪᓂᕆᓚᐅᖅᑕᕗᓪᓗ. ᐅᑎᕐᓗᑕ ᑕᑯᒋᐊᕐᓗᒍ 

ᑕᐃᑲᓐᖔᖅᑐᐃᑦ ᑕᑯᒋᐊᕆᐊᖃᕋᔭᖅᑕᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖅᑳ 

ᑖᒃᑯᐊ ᕿᒥᕐᕈᑲᓐᓂᖅᑎᓪᓗᑕ ᓇᓂᑐᐃᓐᓇᖅ ᐳᔪᕐᒥᒃ 

ᑲᑎᖅᓱᐃᕙᓪᓕᐊᑐᐃᓐᓇᖃᑦᑕᕐᖓᑕ. ᒥᔅᑕ ᒪᓕᑭ.  

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒋᑦ ᑕᑯᔪᒥᓇᕐᓂᐊᖅᑐᖅ ᓱᓇ 

ᐊᑐᖅᑕᐅᓕᖅᓯᒪᖕᒪᖔᑦ ᑕᒡᕙᓐᖓᑦ ᐊᑭᑐᔫᑎᓪᓗᒍ 

ᑖᓐᓇ ᑳᓐᑐᕌᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐋᕐᓗᒃ ᑎᒥᖁᑎᖓ 

ᑲᒪᒋᓚᐅᖅᑕᖓ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐊᒥᒐᕐᓂᖏᓐᓄᑦ ᑖᓐᓇ 

ᐊᑐᖅᓯᒪᔭᕗᑦ  

ᐊᓯᖏᓪᓗ ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑑᑏᑦ ᑐᒃᓯᕋᕈᑎᓂᒃ 
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document as well as others to justify our 

business cases and we have been somewhat 

successful in business cases in the last few 

years to really build our capacity with respect 

to caseworkers but also program staff and 

other staff. That review as well as other 

studies and review of on-the-ground staffing 

contingent have all gone into our business 

cases to help support them. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you for the response. 

(interpretation ends) In its response to the 

Auditor General’s report, the department 

indicated that “The construction and 

completion of the Aaqqigiarvik Correctional 

Healing Facility will reduce contraband…” 

(interpretation) I know that question was 

already asked, but have you reviewed how to 

keep contraband out of the jail? Thank you, 

Mr. Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: I think, in a correctional 

setting, it is almost impossible to reduce 

contraband to zero, but as Mr. McLeod said, 

we have seen a significant decrease in the 

contraband since we have moved into the 

new facility. In part that’s because of some of 

the things that we have talked about; the 

body scanner, the openness of the cells, some 

of the work that we have done to ensure that 

there are more inspections and searches, as 

well, the facility itself is just far more secure. 

We will definitely monitor it going forward. 

 

As well, in Rankin Inlet, I was there to visit 

the team there and I noticed that they have 

taken some action to put up new screening 

and things like that in Rankin Inlet, so we are 

looking at it in all of our facilities. The 

renovations that we would like to in 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᒃᑲᓐᓂᕈᑏᑦ ᐊᖏᖅᑕᐅᖃᑦᑕᕐᒪᑕ 

ᐊᔪᓐᖏᓐᓂᕗᑦ ᐱᕈᖅᐸᓪᓕᐊᓗᒍ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ 

ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐊᓯᖏᑦ 

ᖃᐅᔨᓴᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ 

ᕿᒥᕐᕈᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᐅᖅᑎᒧᑦ 

ᑖᒃᑯᐊ ᐃᓚᐅᔪᐃᑦ ᑮᓇᐅᔭᖅᑑᑎᓂᒃ ᑐᒃᓯᕋᐅᑎᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑭᐅᔪᓐᓇᕋᔅᓯ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑭᐅᑎᓪᓗᓯ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᖃᐅᔨᔭᖓᓂᒃ ᑖᓐᓇ 

ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓ ᐋᖅᑭᒋᐊᕐᕕᒃ ᐊᑲᐅᓯᓴᕐᕕᒃ 

ᖃᑦᑏᓐᓇᕈᕆᐊᖅᑎᑦᑎᓂᐊᕐᒪᑦ ᐃᓯᖅᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ 

ᐃᔨᖅᓯᒪᔭᐅᔪᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐊᐱᖅᑯᑕᐅᕌᓂᖅᑲᐅᔪᖅ ᑖᓐᓇ ᑭᓯᐊᓂ ᖃᓄᒃᑲᓐᓂᖅ 

ᑕᒪᒃᑯᐊ ᐃᓯᓐᖏᑐᓐᓇᕐᒪᖔᑦ ᕿᒥᕐᕈᓯᒪᕙ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᓄᓪᓚᒃᓰᕖᑦ 

ᑕᐅᑐᒃᖢᒋᑦ ᑖᓐᓇ ᑎᒍᒥᐊᖅᑕᐅᔭᕆᐊᖃᖏᑦᑐᓂᒃ 

ᓄᖅᑲᖅᑎᑦᑎᓂᖅ 0-ᒧᑦ ᑭᓯᐊᓂ ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᑲᑦᓱᖅᓯᒪᕚᓪᓕᓪᓚᕆᒃᑐᐃᑦ ᑕᐃᒃᑯᖓ ᓄᑖᒧᑦ 

ᓅᓯᒪᓕᖅᑎᓪᓗᑕ ᐱᔾᔪᑎᖃᖅᑐᖅ ᐅᖃᐅᓯᕆᔭᕗᑦ 

ᑕᕝᕙᓂ ᖃᐅᔨᓴᕈᑏᑦ ᒪᑐᐃᖓᔾᔪᑏᑦ ᑎᒍᔭᐅᒪᕖᑦ 

ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕐᓗᑎᒃ 

ᕿᓂᖅᑕᐅᒃᑲᓐᓂᕐᓗᑎᒃ ᐊᒻᒪ ᑖᓐᓇ ᐃᒡᓗ 

ᐅᓗᕆᐊᓇᓐᖏᓐᓂᖅᓴᓪᓚᕆᐅᖕᒪᑦ ᓄᑖᖑᓂᖓᓄᑦ 

ᖃᐅᔨᓴᐃᓐᓇᖅᑐᒍᑦ.  

 

 

 

ᑖᒃᑯᐊᓗ ᑲᖏᖅᓯᓂᕐᒥ ᐳᓛᓚᐅᕐᒥᒐᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᑕᐃᑲᓂ. ᑖᒃᑯᐊᑦᑕᐅᖅ 

ᑎᒍᓯᓯᒪᔪᐃᑦ ᕿᒥᕐᕈᔾᔪᑐᑎᓂᒃ ᑕᑯᒋᐊᒃᑲᓂᖅᑐᐃᑦ. 

ᑖᒃᑯᐊ ᖁᕐᓗᖅᑑᖅ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑕᕗᑦᑕᐅᖅ  

 

 

ᑖᓐᓇᑦᑕᐅᖅ ᖁᕐᓗᖅᑑᖅ 
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Kugluktuk will also help with that. 

Kugluktuk is a more open facility in general, 

but a lot of the renovations will help for 

security. In Aaqqigiarvik, I think we can say 

that contraband has been reduced compared 

to the BCC, which we are very happy to see 

and we continue to monitor the situation. 

 

Chairman: Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you for the response. This 

is my final question. (interpretation ends) In 

its response to the Auditor General’s report, 

the department indicates that “All standing 

orders for the Aaqqigiarvik Correctional 

Healing Facility are currently in draft, 

pending final review at the warden and 

director levels for approval and 

implementation.” As of today, what is the 

status of this work? (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman: Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. I 

thank the Member for the question. The 

standing orders for the Aaqqigiarvik 

Correctional Healing Facility have been 

finalized and they have been approved. They 

were approved for the opening of the new 

facility in September 2021. Now the division, 

as we start to work through the rest of the 

policy, we will try to get all of the policy for 

all facilities updated.  

 

Chairman: Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I realize that there is another 

question coming up. Are the facilities in 

Rankin Inlet and Kugluktuk included in this? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. McLeod. 

 

ᒪᑐᐃᖓᓂᖅᓴᐅᓪᓚᕆᐅᖕᒪᑦ. ᑖᒃᑯᐊ 

ᐋᖅᑭᒋᐊᕈᑏᑦᑕᐅᖅ ᐅᓗᕆᐊᓇᓐᖏᓐᓂᕐᒧᑦ 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ. ᐋᖅᑭᒋᐊᕐᕕᒃ ᐱᔾᔪᑎᒋᓗᒍ ᑕᒪᓐᓇ 

ᑲᑦᓱᖅᐹᓪᓕᖅᑐᖅ ᑕᐃᑲᓃᒋᐊᖃᓐᖏᑦᑐᐃᑦ 

ᐃᑎᖅᑕᐅᔪᐃᑦ ᖃᐅᔨᓴᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᓇᓗᓇᐃᑦᑎᐊᕋᔅᓯᐅᒃ ᑖᓐᓇ. ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᕐᒥᔭᕋ ᒫᓐᓇᐅᔪᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑭᐅᑎᓪᓗᓯ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᓯᓚᐅᕋᑉᓯ ᐋᖅᑭᒋᐊᕐᕕᒃ ᒪᒥᓴᕐᕕᒃ ᑖᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᖕᒪᑕ ᑭᓯᐊᓂ ᐱᐊᓂᒃᓯᒪᓐᖏᑦᑐᐃᑦ. ᑖᓐᓇ 

ᐊᖓᔪᖅᑳᖅ ᕿᒥᕐᕈᑎᓪᓗᒍ ᐊᖓᔪᖅᑳᕐᓗ 

ᐊᖏᕈᑎᒃᓴᖏᓐᓂᒃ ᐃᓂᓪᓚᒃᑎᕆᓂᕐᒧᑦ ᐅᑉᓗᒥᒧᑦ 

ᑖᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᐸ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᕐᕕᖕᒧᑦ 

ᐱᐊᓂᒃᑐᐃᑦ ᐊᖏᖅᑕᐅᔪᐃᑦ ᒪᑐᐃᖅᑕᐅᓂᖓᓄᑦ 

ᕖᕗᐊᕆ 2021-ᒥ ᐱᐊᓂᒃᓯᒪᓕᖅᑐᐃᑦ. ᑖᒃᑯᐊ 

ᐱᕙᓪᓕᐊᓕᖅᑎᓪᓗᑕ ᐊᒃᑐᐊᒐᐃᑦ 

ᐊᓐᖑᑎᕙᓪᓕᐊᓇᓱᒃᑐᐃᑦ ᑕᐃᑯᖓ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒪ ᐊᐱᖅᑯᑎᐅᑉ 

ᐃᓚᒋᔮ ᓴᖅᑭᑦᑐᖃᑳᓪᓚᖕᒪᑦ ᑭᐅᔾᔪᑎᐅᑉ ᐃᓗᐊᓂ. 

ᑖᒃᑯᐊ ᑲᖏᖅᖠᓂᕐᒥᑦᑐᖅ ᐊᒻᒪ ᖁᕐᓗᖅᑑᒦᑦᑐᖅ 

ᐱᖃᑕᐅᓂᐊᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. McLeod: Thank you, Mr. Chairman. 

Thank you to the Member. Rankin and 

Kugluktuk will be included in this as well. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. That was the last 

name I had on my list. There is just one other 

question that kind of came about from some 

of the responses. I guess the question would 

be, and I know that there haven’t been many 

visitors in the last couple of years, but have 

there been any staff or visitors disciplined or 

charged with passing contraband onto any of 

your clients? Mr. McLeod. 

 

Mr. McLeod: Thank you, Mr. Chairman. To 

this point, not that I am aware of, any staff 

found of passing contraband; I am not aware 

of any visitors. Like I said, the visitors don’t 

have direct contact with our clients at this 

time and they’re still secure visits. With our 

contractors and professional visitors or elders 

that are coming in, we have never had an 

issue with them bringing contraband in for 

our clients that we are aware of. As we 

become aware of it, we tighten the 

restrictions up and address those issues as 

they come. Thank you, Mr. Chairman. 

 

Chairman: Thank you for that and before 

we go on to our next item on the agenda of 

different audit topics and whatnot, I would 

like to give the department an opportunity to 

provide some closing remarks. Mr. Mansell. 

 

Mr. Mansell (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) Thank 

you very much to the Members for all the 

great questions. 

 

I appreciate the work of the Auditor General, 

and I also want to sincerely thank Mickey 

McLeod, my Director of Corrections, and my 

entire corrections team for all the work that 

they are doing. Our department is committed 

to responding to the recommendations of the 

ᑲᖏᖅᖠᓂᖅ ᐊᒻᒪ ᖁᕐᓗᖅᑑᖅ ᐃᓚᐅᓂᐊᖅᑐᐃᑦ ᐄ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᑎᖅ, ᐊᐱᖅᑯᑕᐅᑉ ᑭᐅᔾᔪᑕᐅᔪᓂᒃ. 

ᐳᓛᖅᑐᖃᓗᐊᖅᓯᒪᓐᖏᒻᒪᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐳᓛᖅᑐᕐᓘᓐᓃᑦ ᐸᓯᔭᐅᔪᐃᑦ ᑖᒃᑯᐊ 

ᑕᐃᑯᓐᖓᕆᐊᖃᓐᖏᑦᑐᒦ ᓇᓂᓯᓯᒪᕕᓯ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᐅᔪᓂᒃ ᐃᓄᖕᓂᓘᓐᓃᑦ? ᒥᔅᑕ 

ᒪᒃᓚᐅᑦ.  

 

 

 

ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒫᓐᓇ ᖃᐅᔨᒪᔭᖃᓐᖏᑦᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐸᓯᔭᒃᓴᐅᓐᖑᖅᑎᑕᐅᓂᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐳᓛᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐳᓛᖅᑏᑦ ᐊᒃᑐᖃᑦᑕᓐᖏᒻᒪᑕ 

ᑎᒍᔭᐅᓯᒪᔪᓂᒃ. ᑕᐃᒪᓐᓇ ᐳᓛᖅᑐᑦ 

ᐊᒃᑑᑐᕋᐅᓐᖏᖦᖢᑎᒃ ᐱᖃᑦᑕᖅᑎᓪᓗᒋᑦ 

ᑳᓐᑐᕌᑎᐅᔪᓪᓗ ᐊᖓᔪᖅᑳᖑᔪᐃᓪᓗ ᐱᓕᕆᔨᐅᔪᑦ 

ᐃᓐᓇᐃᓪᓘᓐᓃᑦ ᖃᖓᑐᐃᓐᓇᖅ 

ᓇᒃᓴᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ ᓱᓇᑐᐃᓐᓇᕐᒥᒃ ᑕᐃᑯᖓ 

ᖃᐅᔨᒪᑦᑎᒍᑦ. ᐅᔾᔨᕆᔭᕌᖓᑦᑎᒍ 

ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᕆᐊᖅᖢᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ 

ᐅᖃᐅᓰᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ. ᑖᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᒥ 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  

 

 

ᒫᓐᓯᐊᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖁᔭᓐᓇᒦᒡᓗ ᑲᑎᒪᔩᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᑦᑎᐊᕋᑉᓯ.  

 

 

 

 

ᖁᔭᓐᓇᒦᒡᓗ ᑕᒻᒪᖅᓯᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᓂᕆᔭᖓᓐᓄᑦ 

ᐊᒻᒪ ᖁᔭᓐᓇᒦᕆᕙᕋ ᑖᓐᓇ ᒥᔅᑕ ᒪᒃᓚᐅᑦ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔪᖅ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᕗᑦ ᓴᖅᑭᑎᑕᐅᖁᔭᐅᔪᐃᑦ  

 

 

ᓴᖅᑭᑎᑦᑐᒪᓪᓚᕆᑦᑕᕗᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᕙᒍᓪᓗ 
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Auditor General. As I said in my opening 

statements, the department wants to ensure 

that we address the Auditor General’s 

concerns and work to improve our 

correctional setting for both our staff and 

clients. 

 

We are committed to a modern response of 

corrections regime which provides our clients 

with excellent programing and care. I think 

we have come a long way in the last few 

years on improving our facilities, our 

training, and the work that we’re doing. We 

have more work to do and the entire 

department is committed to doing that, and I 

sincerely appreciate all the great questions 

we’ve had. (interpretation) Thank you. 

  

Chairman: Thank you. Mr. Hayes, just 

regarding the report itself that’s in front of us 

right now, unfortunately you’re going to 

have to stick around for a little bit longer, 

you and Mr. McKenzie. We will have some 

other questions for you, but if you have any 

closing remarks regarding this follow-up 

audit, Mr. Hayes. 

 

Mr. Hayes: Yes. Thank you very much, Mr. 

Chairman. I also wanted to acknowledge the 

department’s efforts over the last few years, 

although they haven’t been a part of our 

audit, but the efforts to improve and to bring 

in some new information systems, the 

completion of new facilities; those are 

positive developments and bode well with 

continued attention to the areas that we 

raised. I would just like to highlight a few of 

them just to put them right back on the radar. 

 

The case management model that we have at 

Exhibit 2 has many important parts to it, and 

we have referred to it is as a continuum in 

some of the responses in this hearing. I can’t 

emphasise enough how important it is to 

ensure that there is consistent and timely 

access to all of the rest of the needs 

ᑖᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᐃᑦ ᑲᒪᒋᑦᓯᐊᕐᓗᒋᑦ 

ᐱᐅᓯᕚᓪᓕᕋᓱᒡᓗᒍ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᒻᒪᓗ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ.  

 

 

 

 

 

ᐱᐅᓂᖅᓴᒥᒃ ᑕᑯᔪᒪᔪᒍᑦ ᐱᔨᑦᓯᕋᕐᓂᒃᑯᑦ 

ᐊᓄᓪᓚᒃᓰᕕᖕᒥ. ᓯᕗᒻᒧᐊᒃᓯᒪᓪᓚᕆᒃᑐᒍᑦ 

ᐱᐅᓯᕚᓪᓕᓂᕐᒧᑦ ᐃᒡᓗᖁᑎᕗᑦ ᐃᓕᓐᓂᐊᕐᓂᕗᑦ 

ᐊᒻᒪ ᑲᒪᒋᔭᕗᑦ ᐊᓄᓪᓚᖅᓯᖅᑐᓂᒃ 

ᐱᓕᕆᐊᒃᓴᖃᖅᑐᒍᑦ ᓱᓕ. ᑭᓯᐊᓂ 

ᐱᓕᕆᔪᒪᑦᓯᐊᖅᖢᑕ ᐱᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᖅᑯᑎᔅᓴᖃᑦᑎᐊᕋᑉᓯ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ 

ᐅᓂᒃᑳᒧᑦ ᓯᕗᓂᑦᑎᓃᑦᑐᒧᑦ ᒪᓐᓇᐅᔪᖅ, 

ᓈᓚᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕋᕕᑦ ᐊᓯᖏᓐᓂᒃ 

ᐊᐱᖅᑯᑎᔅᓴᖅᑕᑲᓐᓂᕐᓂᐊᕐᖓᑦ ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ. 

ᒪᑐᔾᔪᑎᓐᓂ ᐅᖃᕈᓐᓇᖅᑯᑎᑦ ᖃᐅᔨᓴᕐᓂᐅᑉ ᒥᔅᓵᓄᑦ. 

ᒥᔅᑕ ᕼᐊᐃᔅ.  

 

 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᕈᒪᒋᕗᖓ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᑦᑎᐊᖅᓯᒪᒻᒪᑕ 

ᐋᖅᑭᒋᐊᕐᓂᕐᒥᓪᓗ ᐊᒃᓱᕈᖅᓯᒪᒻᒪᑕ ᓄᑖᓂᒃ 

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᑖᓐᓇᓗ ᐊᓄᓪᓚᒃᓰᕕᒃ 

ᓄᑖᖅ ᓴᖅᑭᑕᐅᑎᓪᓗᒍ ᐱᐅᓪᓚᕆᑦᑐᖅ. ᑕᒪᓐᓇᓗ 

ᕿᒥᕐᕈᓗᒋᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᕐᓗᒍ 

ᑕᑯᔭᑉᑎᓐᓂ.  

 

 

 

 

 

 

ᑖᒃᑯᐊ ᐊᓄᓪᓚᓯᖅᑐᓂᒃ ᑲᒪᒋᔭᐅᓂᕐᒥᒃ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᖅ ᐃᓚᖃᕐᒪᑦ ᐊᒥᓱᓂᒃ. ᑕᒪᓐᓇ 

ᑲᔪᓯᓂᖅᑐᖅ ᑕᐅᑐᒃᑲᑦᑎᒍ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᑖᓐᓇ 

ᐱᒻᒪᕆᐅᓂᖓ ᐊᐅᓪᓛᑦᓯᐊᕐᓂᖓ ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᖓ  

 

 

ᓴᖅᑭᖁᔭᐅᔪᐃᑦ, ᑖᒃᑯᐊᓗ ᒪᒥᓴᕐᓂᕐᒧᑦ 
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assessments, and the rehabilitation 

programing are critical to the success and 

outcomes for both the individuals who are 

incarcerated and the communities. 

 

Making sure that programs address the 

underlying factors that led to incarceration 

and reduce the likelihood of reoffending, 

those programs such as anger management 

programs, alcohol and substance abuse 

programs, recovery programs, sex offender 

rehabilitation, as well as programs that help 

prepare offenders for reintegration into the 

community after serving their time is 

important, so we strongly encourage 

investment in that. I have used that word 

“investment” before during the hearing 

because that is a good way to look at it. 

 

Mental health supports for inmates and for 

staff were a particular focus area for us. 

Starting first with staff, being a correctional 

officer, supporting the work of the correction 

program and interacting with individuals in 

the correction system is a challenging job 

and one that hopefully the staff feel that they 

make a difference for people. Having that 

mental health support is a very important part 

for them. Likewise for inmates, I think it 

connects to the point I just made before about 

addressing the underlying factors that led to 

incarceration and preparing them for 

reintegration in the community. 

 

One of the big messages that we brought 

forward is about training. I was really 

encouraged to hear the Deputy Minister say 

earlier today that fully trained staff is a 

benefit for retention, and that was one of the 

points that we had hoped to make in our final 

remarks and I think the word that has been 

used so far is he stole my thunder. I would 

really encourage training and tracking of 

training as the department moves forward.  

 

The final point I’ll make is about information 

ᑐᕌᖅᐸᓪᓕᐊᓂᖃᖅᑐᐃᑦ ᐱᐅᓯᕙᓪᓕᐊᓂᕐᒧᑦ 

ᑐᕌᕈᒪᒐᑉᑕ ᐊᓄᓪᓚᓯᖅᑐᓄᑦ ᐊᒻᒪ ᓄᓇᓖᑦ 

ᐱᔨᑦᓯᕋᕈᑎᒋᔭᐅᔪᐃᑦ.  

 

 

 

ᑖᒃᑯᐊᓗ ᑎᒍᔭᐅᓂᕆᓯᒪᔮ ᖃᓄᖓᓴᒃᑲᓐᓂᖁᓇᒍ, 

ᑖᒃᑯᐊ ᓂᓐᖓᐅᒪᓂᕐᒥᓂᒃ ᑲᒪᒋᔭᖃᕐᓗᑎᑦ 

ᐃᒥᐊᓗᓂᕐᒥᒃ ᓄᖅᑲᐸᓪᓕᐊᓗᑎᒃ, ᖁᓄᔪᕐᓂᐊᓂᕐᒥᒃ 

ᓄᖅᑲᐸᓪᓕᐊᕐᓗᑎᒃ. ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᑦ 

ᓄᓇᓕᓐᓅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ 

ᐊᓄᓪᓚᒃᓯᐊᓂᒃᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᐃᑦ. 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇ 

ᑕᐅᑐᒋᐊᖃᖅᑎᒍᑦ.  

 

 

 

 

ᐃᓱᒪᓕᕆᓂᖅ ᑎᒍᔭᐅᔪᓄᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑐᕌᒐᕆᓪᓚᕆᓚᐅᕋᑦᑎᒍ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᓯᕗᓪᓕᕐᒥᒃ ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕈᕕᑦ 

ᐊᓄᓪᓚᓰᕕᒻᒥ ᑕᐃᑲᓂᓗ ᐱᓕᕆᖃᑎᖃᕐᓗᑎᑦ 

ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐊᔪᕐᓇᖅᑐᖅ. ᑖᓐᓇᓗ ᐅᔾᔨᕐᓇᕐᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᕐᓂᖏᓐᓂᒃ 

ᐱᑕᖃᕆᐊᖃᖅᑐᖅ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᕐᓗᒋᑦ. 

ᐊᒻᒪ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑕᒪᓐᓇ ᓲᖅ ᑕᐃᑲᓃᑉᐸᑦ? 

ᓲᖅ ᑎᒍᔭᐅᓯᒪᕙ? ᐊᒪ ᖃᓄᖅ 

ᓄᓇᓕᓐᓄᐊᑲᓐᓂᑦᓯᐊᑲᓐᓂᑦᑎᐊᕈᓐᓇᖅᐸ.  

 

 

 

 

 

ᖃᐅᔨᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐱᒻᒪᕆᐅᔪᖅ ᑖᓐᓇ 

ᒥᓂᔅᑕ ᑐᒡᓕᐊ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᐅᔪᐃᑦ. ᑕᒡᕙ 

ᑖᓐᓇ ᓇᓗᓇᐃᖃᑕᐅᔪᒪᓚᐅᖅᑕᕗᑦ ᑖᓐᓇ ᐅᑉᓗᒥ. 

ᑖᓐᓇ ᐅᑉᓗᒥ ᑲᓪᓗᓐᓂᕋ ᑎᒍᒐᓐᓂ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᔭᐅᕈᑎᒋᕙᕋ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᖅᑐᐃᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᓗᒋᑦ 

ᓯᕗᒧᐊᑉᐸᓪᓕᐊᓂᕐᒧᑦ.  

 

 

 

ᑭᖑᓪᓕᖅᐹᖅ, ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ 

ᑐᓴᐅᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᖃᐅᔨᓴᕐᓂᐊᕈᑦᑕ 



 

 130 

and information is important for audit and we 

have heard the comments about maybe some 

actions had been taken, but there wasn’t 

documentation proving that. That is only one 

part of the importance of information. 

Information is also important for decision-

making, analyzing trends, and identifying 

what improvements can be made, as well as 

supporting these individuals as they are on 

their corrections and rehabilitation journey. 

Leaving aside the importance of having it 

ready for auditors, I would strongly 

encourage that information be looked at for 

the broader value that it brings to everyone.  

 

I said earlier in the hearing that there can 

sometimes be optimal solutions, but those 

optimal solutions may not always be 

realistic. I think I encouraged the government 

at that time to look for the solution that offers 

the most impact and makes the biggest 

difference for the lives of both the 

individuals who have had an experience with 

the correctional system and the community 

as a whole.  

 

I would like to thank the Committee for this 

hearing. I’ll reiterate the fact that I really 

wanted to be in person with you and the 

engagement of the Committee throughout 

this hearing and the detail with which you 

studied the report that we have provided has 

only made it more exciting for me to come 

and visit you the next time. Thank you. 

 

Chairman: Thank you very much, Mr. 

Hayes. Just before I excuse our Department 

of Justice officials, Mr. Mansell wanted to 

mention something. 

 

Mr. Mansell: Thank you, Mr. Chairman. I 

just wanted to mention that we have 

committed in the last two days now to 

provide a follow-up with a lot more 

information. We will go back to the 

department and review everything that we 

ᑐᓴᖃᑦᑕᕋᑦᑕ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᔪᐃᑦ ᐱᕙᓪᓕᐊᔪᑦ 

ᑭᓯᐊᓂ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖏᒻᒪᑦ. ᑖᓐᓇ 

ᐃᓚᒋᔭᕋᓗᐊᖓ ᖃᐅᔨᒪᔭᕆᐊᖃᕐᓂᕐᒥᒃ 

ᐱᔾᔪᑎᖃᖅᑐᖅ ᐃᓱᒪᓕᐅᕆᐊᖃᕋᑉᓯ 

ᖃᓄᐃᓕᕙᓪᓕᐊᕙᑦ? ᓇᒧᓐᖓᐅᕙᓪᓕᐊᕙᑦ? ᐊᒻᒪ 

ᑐᑭᓯᐊᓗᒍ ᐊᒻᒪ ᐃᑲᔪᕐᓗᒋᑦ ᑖᒃᑯᐊ 

ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ ᒪᒥᓴᕐᓂᕐᒧᑦ. ᑖᒃᑯᐊ ᓴᕝᕙᕐᓗᒋᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᑐᑭᓯᐅᒪᔪᓐᓇᖅᑕᓯ ᖃᐅᔨᒪᔭᕆᐊᖃᕋᑉᓯ 

ᖃᓄᐃᓕᐅᕐᒪᖔᑦ.  

 

 

 

 

 

ᐅᖃᖅᑲᐅᒐᒪ ᑕᒡᕙᓂ ᑕᒫᓂ ᐃᓛᓐᓂᒃᑯᑦ ᐱᐅᔪᐃᑦ. 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᕿᒥᕐᕈᖁᓗᒋᑦ 

ᐱᐅᓛᖑᔪᒥᒃ ᐊᑲᐅᓛᖑᔪᒥᒃ ᐃᒃᐱᒋᔭᐅᓛᖑᔪᒥᒃ 

ᐃᓅᓯᕆᔭᐅᔪᓄᑦ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐊᑐᓂ ᐃᓅᓯᒥᓐᓂᒃ 

ᐊᒃᓱᕈᖅᑐᐃᑦ ᑎᒍᔭᐅᓯᒪᓂᒃᑯᑦ ᐊᒻᒪ ᓄᓇᓕᒃ.  

 

 

 

 

 

 

 

ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔨᕋᓛᑦ ᓈᓚᓐᓂᖃᖅᑎᑎᒻᒪᑕ. ᑖᒃᑯᐊ 

ᐅᖃᒃᑲᓂᖅᐳᖓ ᐃᓕᑉᓯᓐᓂ ᓇᔪᕐᓗᖓ 

ᑕᒡᕙᓃᒍᒪᓚᐅᖅᑐᖓ ᑲᑎᒪᔩᑦ ᐅᖃᖃᑎᒋᓗᒋᑦ 

ᓵᓐᖓᓗᒋᑦ ᐅᓂᒃᑳᕐᓗ ᑕᐅᑐᓪᓗᒍ ᐅᖃᐅᓯᕆᔭᕗᑦ 

ᑕᒪᓐᓇ ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕋ ᐳᓛᕈᒪᑉᓗᓯ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᒥᔅᑕ 

ᕼᐊᐃᔅ. ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᓃᖔᖅᑐᐃᑦ 

ᐊᓂᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᓂᓪᓕᕈᒪᒻᒪᑦ.  

 

 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᐅᓪᓘᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ 

ᐊᖏᖅᓯᒪᓕᕋᑦᑕ ᑐᓂᓯᑲᓂᕐᓂᐊᕐᓂᕋᖅᑐᑕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐅᔪᓂᒃ. ᐊᓪᓚᕕᑦᑎᓐᓄᑦ 

ᐅᑎᓚᐅᕐᓗᑕ ᕿᒥᕐᕈᑦᑎᐊᓚᐅᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ  

 

ᓴᖅᑭᓂᐊᕐᓂᕋᓚᐅᖅᑕᕗᑦ ᓴᖅᑭᓛᖅᑲᕗᑦ ᐃᓚᖏᑦ 
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have committed to bring back to the 

Committee. Some of it might take longer 

than others, but we will respond to you and 

provide further information as soon as we 

can. Thank you, Mr. Chairman. 

 

Chairman: Thank you. I don’t mind 

receiving things as it’s available. It’s easier if 

it’s all in one, obviously, but I don’t want to 

wait ‘til the last portion is ready. If it can be 

done in a couple different stages, it would be 

fine. 

 

Again, like I had mentioned earlier, I want to 

thank Mr. Mansell and Mr. McLeod for 

being here the last day and a half. I’m a 

strong supporter of these types of audits to 

help identify issues from both sides of it. I 

have been on both sides of this table with 

regard to providing an audit and receiving an 

audit. I think it’s very instrumental in 

government operations moving forward so 

that we know where our issues are or where 

our problems are.  

 

I can’t thank [enough] Mr. McKenzie and his 

team and, obviously, Mr. Hayes and your 

leadership on providing the information and 

these audits and follow-up audits. Like I just 

said, it’s very critical in moving some of our 

projects forward and some of our initiatives 

forward. It lends credence to departments to 

support business cases and it helps Members 

of the Committee understand some of the 

challenges that departments go through and 

some of the successes.  

 

I would like to thank everyone’s time so far 

in our agenda. I’ll excuse the Department of 

Justice officials for now and I’ll ask Mr. 

Hayes and Mr. McKenzie to stay on. We will 

just take a 60-second break while Mr. 

Mansell and Mr. McLeod vacate the 

premises. 
 

>>Committee adjourned at 15:59 

ᐊᑯᓂᐅᓂᖅᓴᖅ ᓴᖅᑭᕋᓱᓐᓂᐊᖅᑕᕋᓗᐊᕗᑦ 

ᐱᒍᓐᓇᖅᓯᑐᐊᕈᑦᑎᒍ ᑐᓂᒍᒪᓛᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖃᓄᐃᓐᖏᑦᑐᖅ ᐊᑐᐃᓐᓇᕈᑐᐊᕋᐃᑉᐸᑕ 

ᖃᐃᖃᑦᑕᕐᓗᓯᐅᒃ. ᐊᑕᐅᑦᑎᒃᑯᑦ ᖃᐃᒍᓐᓇᕈᔅᓯᐅᒃ 

ᐱᐅᒐᔭᖅᑑᒐᓗᐊᖅ. ᑕᐃᒪᐃᒍᓐᓇᓐᖏᑉᐸᓪᓗ 

ᖃᐃᑉᐸᓪᓕᐊᒍᓐᓇᕋᔭᕐᒥᔭᓯ ᖃᓄᐃᒃᑲᔭᓐᖏᑦᑐᖅ.  

 

 

 

ᐊᒻᒪ ᖁᔭᓐᓇᒦᕈᒪᒻᒥᒐᒃᑯ ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᒥᔅᑕ 

ᒪᒃᓚᐅᑦᓗ ᐃᑉᐸᔅᓴᓂ ᐅᕙᓃᒍᓐᓇᖅᓯᒪᒻᒪᑎᒃ. 

ᐃᑲᔪᖅᓯᓪᓚᕆᓲᕆᒐᒃᑭᑦ ᑕᐃᒫᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓃᑦ 

ᐃᓱᒫᓗᓇᖅᑐᓂ ᖃᐅᔨᔭᐅᑎᑦᑎᓲᖑᒻᒪᑕ. ᑕᐃᒫᒃ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕈᔾᔭᐅᓪᓗᓂ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ 

ᒐᕙᒪᒃᑯᑦ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖓᓄᑦ 

ᖃᐅᔨᒪᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᑭᓱ ᐃᓱᒫᓗᓇᕐᒪᖔᑕ.  

 

 

 

 

 

ᖁᔭᒋᕕᔾᔪᐊᖅᐸᒃᑲ ᒥᔅᑕ ᒪᑭᓐᓯ 

ᐊᒻᒪᓗ ᐱᓕᕆᔨᖃᑎᖏᑦ ᐊᒻᒪᓗ, 

ᐅᐱᓐᓇᕋᓂᐅᒐᓗᐊᖅ, ᒥᔅᑕ ᕼᐊᐃᔅ ᖁᔭᓐᓇᒦᖅᑲᒋᑦ 

ᓯᕗᓪᓕᖅᑎᐅᑎᐊᖅᑐᐊᓘᓯᒪᒐᕕᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᓯ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕆᐊᒃᑲᓐᓂᖅᓯᒪᑎᓪᓗᓯᓗ. ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᐊᕗᑦ ᐃᖏᕐᕋᑦᑎᐊᖁᓪᓗᒋᓂᓛᒃ 

ᐊᑑᑎᖃᓪᓚᕆᒃᑲᔅᓯ. ᑲᑎᒪᔨᕋᓛᓪᓗ ᑐᑭᓯᑦᑎᐊᓲᑦ ᑭᓱ 

ᐱᒡᒐᓇᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐅᓚᑕᐅᒋᐊᖏᑕ.  

 

 

 

 

 

ᒫᓐᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᓂᒍᓐᓇᖅᓯᔪᐃᑦ 

ᐊᓂᒍᒪᓕᖅᑲᑕ ᒥᔅᑕ ᕼᐊᐃᔅ ᐊᒻᒪ ᒥᔅᑕ ᒪᑭᓐᓯ 

ᑕᕝᕙᓃᒃᑲᓂᐊᕐᔪᑲᐃᓐᓇᕐᓗᑎᒃ. ᑖᒃᑯᐊ 

ᐊᓂᔅᓯᐊᕆᒐᓛᑲᐃᓐᓇᓚᐅᕐᓗᑎᒍ ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑖᒃ 

ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐊᒻᒪᓗ ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 15:59ᒥ 

 


