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ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᔨᒥ ᐅᓈᓕᒃ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᖁᑦᑎᓐᓂᖅᐹᑦ 
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Chairman (Mr. Hickes): Good afternoon, 

everyone. I would like to call everyone’s 

attention to the meeting’s beginning of the 

Standing Committee on Oversight of 

Government Operations’ televised hearing on 

the 2020-21 and 2021-22 annual reports of 

the Information and Privacy Commissioner 

of Nunavut. 

 

Before we get started, I would like to ask the 

Member to lead us in prayer. Ms. Killiktee. 

 

>>Prayer 

 

Chairman: Thank you, Ms. Killiktee. Just to 

get a couple of housekeeping items out of the 

way, I would like to ask everyone to make 

sure that any mobile devices or any device 

that they have are on mute. With that, I’ll go 

right into my opening comments. 

 

Good afternoon, everyone. I am pleased to 

begin by welcoming everyone to this meeting 

of the Legislative Assembly’s Standing 

Committee on Oversight of Government 

Operations and Public Accounts. 

 

We are meeting today on the occasion of the 

Standing Committee’s televised hearing on 

the 2020-21 and ‘21-22 annual reports of the 

Information and Privacy Commissioner. I 

would first like to introduce my Standing 

Committee colleagues: 

 

 Alexander Sammurtok, Co-Chair of the 

Standing Committee and Member for 

Rankin Inlet North-Chesterfield Inlet; 

 Bobby Anavilok, Member for Kugluktuk; 

 Janet Brewster, Member for Iqaluit-

Sinaa; 

 Joelie Kaernerk, Member for Amittuq; 

 Mary Killiktee, Member for Uqqummiut; 

 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

 Solomon Malliki, Member for Aivilik; 

 Karen Nutarak, Member for Tununiq; 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ 

ᐃᓘᓐᓇᓯ. ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᑲᑎᒪᔨᕋᓛᖏᑦ ᑲᑎᒪᓂᖃᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᓂᖏᓐᓄᑦ ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᓯᓗᑎᒃ 

2020-2021 ᐊᒻᒪ 2021-2022 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᓂᖏᓐᓂᒃ ᑐᓴᕋᑦᓴᓕᐊᖑᓯᒪᔪᓂᒃ 

5-C ᑲᒥᓯᓇᖓᑕ ᓄᓇᕗᑦ. 

 

 

ᐱᒋᐊᖏᓂᑦᑎᓐᓂ ᒪᓕᒐᓕᐅᖅᑎ ᑐᒃᓯᐅᔾᔨᖁᒐᒃᑯ. ᒥᔅ 

ᕿᓕᖅᑎ.  

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 

ᒫᓐᓇ ᑐᓴᕋᔅᓴᓂᒃ ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕐᓗᖓ. 

ᐅᕙᓃᑦᑐᓕᒫᑦ ᐅᖄᓚᐅᑎᕋᓛᓯ, ᖃᕋᓴᐅᔭᕋᓛᓯ 

ᓂᐱᖃᕈᓐᓃᖅᑎᓯᒪᓗᓯᐅᒃ. 

ᒪᑐᐃᖅᓯᒍᑎᓅᑦᑕᐅᑎᒋᔪᓐᓇᖅᑐᒍᑦ.  

 

 

ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓐᓇᓯ. ᖁᕕᐊᓱᑉᐳᖓ 

ᑐᓐᖓᓱᑦᑎᖄᕈᓐᓇᕋᔅᓯ. ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᑲᑎᒪᔨᕋᓛᖏᑦ, ᓇᐅᑦᑎᑐᖅᑎᐅᔫᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᓐᓄᓪᓗ 

ᑲᑎᒪᑎᓪᓗᒋᑦ. 

 

 

ᐅᓪᓗᒥ ᑲᑎᑉᐳᒍᑦ, ᑕᓚᕖᓴᒃᑰᕐᓗᑎᒃ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐊᕐᖓᑕ ᐱᔾᔪᑎᖃᕐᓗᑎᒃ 2020-

2021 ᐊᒻᒪ 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᓂᖏᑦ.  

ᐅᑯᐊ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᓇᓗᓇᐃᖅᑐᖄᕐᓗᒋᑦ:  

 

 

 

 

 ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ ᐃᔅᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᖏᖅᓯᓂᐅᑉ ᐅᐊᖕᓇᖓᓄᑦ ᐃᒡᓗᓕᒑᕐᔪᓄᓪᓗ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ; 

 ᐹᐱ ᐊᓇᕕᓗᒃ ᖁᕐᓗᒃᑑᒧᑦ ᒪᓕᒐᓕᐅᑎ;  

 ᔮᓇᑦ ᐳᕉᔅᑐ ᐃᖃᓗᐃᑦ-ᓯᓈᒧᑦ;  

 ᔪᐃᓕ ᖃᐃᕐᓂᖅ ᐊᒥᑦᑐᕐᒧᑦ;  

 ᒥᐊᓕ ᕿᓕᖅᑎ ᐅᖅᑯᕐᒥᐅᒧᑦ;  

 ᐋᑕᒻ ᐋᕆᐊᒃ ᓚᐃᑦᓯᑑᓐ ᐃᖃᓗᐃ-ᒪᓂᕋᔭᕐᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ; 

 ᓵᓚᒪᓐ ᒪᓕᑭ ᐊᐃᕕᓕᒻᒧᑦ; 

 ᑭᐅᕋᓐ ᓄᑕᕋᖅ ᑐᓄᓂᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;  
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 Daniel Qavvik, Member for Hudson Bay; 

 Joseph Quqqiaq, Member for Netsilik; 

and 

 Joe Savikataaq, Member for Arviat 

South. 

 

The Information and Privacy Commissioner 

is appointed on the recommendation of the 

Legislative Assembly. 

 

I would like to take a moment to pay tribute 

to the memory of the late Elaine Keenan 

Bengts, who recently passed away following 

a courageous battle against cancer.  

 

Ms. Elaine Keenan Bengts was appointed 

Nunavut’s first Information and Privacy 

Commissioner in November 1999. I had 

many opportunities to correspond and to 

communicate with Elaine over the years and 

her presence is missed. She was subsequently 

reappointed on a number of occasions and 

served with distinction until January 2021, 

when the current Information and Privacy 

Commissioner took office. 

 

As an independent officer of the House, the 

Information and Privacy Commissioner is 

required to prepare and submit an annual 

report to the Legislative Assembly. 

 

The Government of Nunavut’s Department 

of Executive and Intergovernmental Affairs 

has overarching responsibility for the 

government’s administration of the Access to 

Information and Protection of Privacy Act 

and related regulations and policies. The 

Standing Committee notes that the 

department recently issued a request for 

proposals for the provision of “privacy and 

information management-specific training 

and consulting services” to provide support 

in such areas as the conduct of privacy 

impact assessments. 

The government’s 2019-2020 annual report 

on the administration of the Access to 

 ᑖᓂᐅᓪ ᖃᕝᕕᒃ ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ;  

 ᔫᓯᕝ ᖂᑭᐊᖅ ᒪᓕᒐᓕᐅᖅᑎ ᓇᑦᓯᓕᒻᒧᑦ; ᐊᒻᒪᓗ  

 ᔫ ᓴᕕᑲᑖᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐊᕐᕕᐊᑦ ᓂᒋᐊᓄᑦ. 

 

 

 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇ ᑎᒃᑯᐊᖅᑕᐅᓲᖅ, ᒪᓕᑦᑐᑎᒃ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᒥᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ.  

 

 

ᒫᓐᓇ ᐃᓕᓴᖅᓯᑲᐃᓐᓇᕈᒪᒐᒪ ᐃᓅᒍᓐᓃᖅᓯᒪᓕᖅᑐᒧᑦ 

ᐃᓚᐃᓐ ᑮᓇᓐ ᐱᐊᓐᔅ-ᖑᔪᒧᑦ, ᑕᐃᓐᓇ 

ᐃᓅᒍᓐᓃᕋᑖᔪᒻᒪᑦ ᐋᓐᓂᐊᖃᖅᑐᓂ. 

 

 

ᑖᓐᓇ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ 

ᓯᕗᓪᓕᐹᑦᑎᐊᖑᓪᓗᓂ ᓄᓇᕘᒧᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓴᐅᓂᐊᕐᓗᓂ, 1999-

ᖑᑎᓪᓗᒍ, ᓅᕙᐃᕙᒥ. 

ᑎᒃᑯᐊᖅᑕᐅᓕᖅᑭᖃᑦᑕᖅᐸᓚᐅᖅᑐᕐᓗ, ᑕᒪᐅᖓ 

ᑎᑭᑦᑐᒍ ᔮᓄᐊᓕ 2021-ᒧᑦ, 

ᑭᖑᕝᕕᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᔅᓱᒪᓂ.  

 

 

 

ᑖᓐᓇ ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔨᐅᓪᓗᓂ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᓪᓗᓂ ᐊᑐᐃᓐᓇᕈᐃᔭᕆᐊᖃᖃᑦᑕᓚᐅᖅᑐᖅ 

ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. 

 

ᓄᓇᕘᑦ ᒐᕙᒪᖓᑕ ᒐᕙᒪᓕᕆᔨᒃᑯᖏᑦ 

ᐱᓕᕆᐊᖃᕐᖓᑕ ᖁᓚᐅᑦᑎᔪᒥᒃ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑕᐅᓂᖓᓂᒃ ᑕᑯᔾᔪᑎᐅᔪᓂᒃ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᓴᐳᒻᒥᔾᔪᑎᐅᔪᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖓᓂᒃ ᐊᒻᒪᓗ 

ᐃᓗᓕᖏᓐᓂᒃ, ᒪᓕᒐᖏᓐᓂᒃ ᐊᑐᐊᒐᖏᓐᓂᓪᓗ. 

ᑲᑎᒪᔨᕋᓛᑦ ᑕᑯᖕᒪᑕ, ᑖᓐᓇ ᐱᓕᕆᕕᒃ, ᑳᓐᑐᕌᕕᒃ 

ᓴᖅᑭᓯᕐᓂᖓᑕ ᐱᒐᓱᐊᒐᔅᓴᐅᔪᒥᒃ, ᑲᒪᒐᔭᖅᑐᒥᒃ, 

ᖃᐅᔨᓴᕋᔭᖅᑐᒥᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᐃᓕᓴᐅᑎᔅᓴᓂᒃ. 

ᓴᖅᑭᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᖃᐅᔨᓴᕋᔭᖅᑐᖅ ᐊᒻᒪᑦᑕᐅᖅ 

ᑕᒪᒃᑯᓂᖓ ᖃᓄᖅ ᐊᑦᑐᖅᑕᐅᕙᒻᒪᖔᑕ ᐃᓄᐃᑦ 

ᖃᐅᔨᓴᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ ᑲᓐᖑᓇᖅᑐᓄᑦ. 

ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ 2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐅᖃᐅᓯᖃᖅᑑᑦ 
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Information and Protection of Privacy Act 

was tabled in the Legislative Assembly on 

March 16, 2021. However, the 2020-21 and 

2021-22 annual reports have not yet been 

tabled. 

 

Today’s televised hearing provides an 

opportunity for the Information and Privacy 

Commissioner’s observations and 

recommendations to be discussed in this 

public forum. I anticipate that a number of 

themes will be addressed during this 

televised hearing, including: 

 

 The Information and Privacy 

Commissioner’s recommendations for 

amendments to the legislation and 

changes to the government’s policies and 

practices; 

 The government’s administration of 

relevant policies, including the Access to 

Information and Protection of Privacy 

Policy, the Privacy Breach Policy, and 

the Privacy Impact Assessment Policy; 

 Health privacy issues and the 

development of health-specific privacy 

legislation; 

 The status of amendments that were 

made to the Access to Information and 

Protection of Privacy Act in September 

2017 regarding the application of the 

legislation to municipalities; 

 Privacy impact assessments conducted by 

the government in respect to its programs 

and services; 

 Cybersecurity and the threat posed by 

ransomware; and 

 Information-sharing agreements between 

the Government of Nunavut and external 

entities. 

 

Members of the Committee and the public, 

officials from the Department of Executive 

and Intergovernmental Affairs are also 

appearing at this televised hearing, and I will 

shortly be inviting them to make an opening 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐱᖁᔭᖓᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᒫᑦᓯ 16, 2021-ᖑᑎᓪᓗᒍ, 

ᑭᓯᐊᓂᓕ 2020-2021 ᐊᒻᒪ 2021-2022 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒨᖅᑕᐅᓚᐅᖅᓯᒪᖏᒻᒪᑕ. 

 

ᐅᓪᓗᒥ ᑕᓚᕖᓴᒃᑰᖅᑐᑎᒃ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᑦ 

ᑲᒥᓯᓇᐅᑉ ᑕᑯᓯᒪᔭᒥᓂᖏᓐᓂᒃ, 

ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂᓪᓗ 

ᐅᖃᐅᓯᖃᕐᕕᐅᒍᓐᓇᓂᐊᕐᖓᑦ ᑕᖅᑲᒃᑯᐊ 

ᓈᓚᑦᑎᓪᓗᒋᑦ ᑕᑯᓐᓈᑎᓪᓗᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᐊᒡᒍᖅᓯᒪᓗᑎᒃ ᐅᖃᐅᓯᐅᕙᓪᓕᐊᓂᐊᕐᖓᑕ ᐅᑯᓂᖓ 

ᐃᓗᓕᖃᕐᓗᑎᒃ:  

 

 ᒪᓕᒐᕐᒧᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᒍᒪᔪᓄᑦᑕᐅᖅ, 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᑐᓕᖁᔭᓕᐊᖏᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ, 

ᐊᓯᔾᔩᓂᕐᒧᓪᓗ ᐊᑐᐊᒐᖏᓐᓂᒃ, 

ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᓪᓗ; 

 ᒐᕙᒪᒃᑯᓪᓗ ᐊᐅᓚᑦᑎᓂᕆᕙᑦᑕᖏᑦ ᐊᑐᐊᒐᕐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᑕᑯᔪᓐᓇᐅᑎᓂᒃ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ, ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐊᑐᐊᒐᕐᓂᒃ;  

 ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᐊᒻᒪᓗ 

ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 

ᒪᓕᒐᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒨᖓᔪᐃᑦ;  

 ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓂᕆᓚᐅᖅᓯᒪᔭᖏᑦ ᑖᔅᓱᒪ 

ᒪᓕᒐᐅᑉ ᓰᑎᕝᕙ 2017-ᖑᑎᓪᓗᒍ, 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᖃᓄᖅ ᐊᑦᑐᐊᓂᖃᕐᒪᖔᑕ 

ᕼᐊᒻᓚᓂᒃ;  

 ᐊᒻᒪᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᒧᑦ ᐊᑦᑐᖅᑕᐅᒻᒪᖔᑕ 

ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 

ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᓪᓗ;  

 ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᐃᓵᖅᑕᐅᑦᑕᐃᓕᒪᓂᕐᒥᒃ;  

 ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᓄᑦ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ 

ᐊᖏᖃᑎᒌᒍᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᓯᓚᑖᓂᓪᓗ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒪ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ 

ᑕᕝᕙᓃᓐᓂᐊᒥᒻᒪᑕ ᑭᐅᔭᖅᑐᖅᓯᒪᓗᑎᒃ, 

ᑐᓐᖓᓱᑦᑎᓂᐊᖅᑲᖅᑲ ᒫᓐᓇᕈᓗᒃ 

ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᓗᑎᒃ. 
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statement to the Standing Committee. 

 

I would like to conclude by addressing some 

housekeeping matters. 

 

I ask again that all Members and witnesses to 

ensure that their cellphones and other 

electronic devices do not disrupt these 

proceedings.  

 

In order to assist our interpreters and 

technical staff, I ask that all Members and 

witnesses go through the Chair before 

speaking. I also ask that all Members and 

witnesses refrain from the use of acronyms 

during these proceedings. 

 

Members of the Standing Committee have 

been provided with a number of documents 

for their ease of reference during this 

televised hearing. For the benefit of our 

witnesses and interpreters, I ask Members to 

be precise when quoting from or making 

reference to specific documents. 

 

This hearing is being televised live across 

Nunavut on community cable stations and 

the direct-to-home satellite services available 

to millions across Canada of both the Bell 

and Shaw networks. It is also being live-

streamed on the Legislative Assembly’s 

website.  

 

Transcripts of the televised hearing will be 

posted on the Legislative Assembly’s 

website at a later date. 

 

Under Rule 91(5) of the Rules of the 

Legislative Assembly of Nunavut, the 

government is required to table a formal 

written response to reports of standing 

committees within 120 days of their 

presentation, and I anticipate that we will be 

presenting our report on this televised 

hearing at the upcoming fall sitting of the 

House. 

 

 

ᒫᓐᓇ ᒪᑐᐃᖅᓯᓂᕋ ᐃᓱᓕᑦᑎᓐᓂᐊᕋᒃᑯ 

ᑐᓴᖅᑕᐅᔭᕆᐊᓕᓐᓂᑦ ᐅᖃᐅᓯᖃᕐᓗᖓ. 

 

ᒫᓐᓇ ᐅᕙᓃᑦᑐᓕᒫᑦᑎᐊᑦ ᖃᐅᔨᒪᒐᓱᓐᓂᐊᖅᑯᓯ 

ᐅᖄᓚᐅᑎᕋᓛᓯ ᖃᕋᑕᐅᔭᓯᓗ 

ᓂᐱᖃᕈᓐᓃᑎᓯᒪᒃᑲᓗᐊᕐᒪᖔᔅᓯᐅᒃ.  

 

 

 

ᑐᓵᔨᕗᓪᓗ ᐃᑲᔪᑦᑎᐊᕐᓂᐊᕋᔅᓯᐅᒃ, 

ᐅᖃᖅᑎᓕᒫᑦᑎᐊᑦ ᑭᐅᔪᓕᒫᓪᓗ ᐃᔅᓯᕙᐅᑕᕐᒥᒃ 

ᐊᖅᑯᑎᖃᖅᑳᖃᑦᑕᖁᔭᒃᑲ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓇᐃᓈᖅᓯᒪᔪᓂᒃ ᐅᖃᐅᓰᑦ ᐃᓚᐃᓐᓇᖏᓐᓂᒃ 

ᐅᖃᖃᑦᑕᖏᓪᓗᓯ. 

 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᓃᖃᑕᐅᔪᑦ 

ᑐᓂᐅᖅᑲᖅᑕᐅᓯᒪᒻᒪᑕ ᐅᖃᓕᒫᒐᔅᓴᓂᒃ, 

ᖃᐅᔨᒋᐊᕋᔅᓴᓂᒃ ᓈᓚᓐᓂᕐᒥᒃ ᐊᑐᕈᓐᓇᖅᑕᖏᓐᓂᒃ. 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᐃᑦ ᑐᓵᔩᓪᓗ ᐃᑲᔪᕐᓂᐊᕋᔅᓯᐅᒃ, 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᕆᔅᓯ ᓇᓕᐊᓐᓂᒃ 

ᐅᖃᓕᒫᕐᒪᖔᔅᓯ. 

 

 

ᐅᓇ ᓈᓚᑦᑎᑦᑎᓂᖅ ᑕᓚᕖᓴᒃᑯᑦ 

ᑕᑯᔅᓴᐅᑦᑕᐅᑎᒋᒻᒪᑦ ᓄᓇᓖᑦ ᑕᓚᕖᓴᓕᕆᔨᖏᑎᒍᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᑕᓚᕖᓴᖃᓲᒃᑯᑦ 

ᐱᐅᓪᑯᑦ, ᓵᒃᑯᓪᓗ. ᐊᒻᒪᑦᑕᐅᖅ ᓴᖅᑭᔮᖅᑕᐅᑎᒋᒻᒥᔪᖅ 

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᓯᕕᖓᒍᑦ.  

 

 

ᑎᑎᕋᔅᓯᒪᔪᐃᑦ ᐅᕙᓂ ᐅᖃᐅᓯᐅᔪᒥᓃᑦ 

ᓈᓚᓐᓂᖃᕐᓂᕐᒥᒃ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᖃᕋᓴᐅᔭᖓᓂᒃ 

ᓴᖅᑭᖅᑕᐅᓛᕐᒥᔪᐃᑦ ᐃᑭᐊᖅᓯᕕᖓᓂᒃ 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ. 

 

 

 

ᒪᓕᒐᐅ 91(5) ᒪᓕᑦᑐᒍ, ᒪᓕᒐᖏᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ. 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᖏᓐᓂᒃ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᓴᖅᑭᑦᑎᖃᑦᑕᕆᐊᖃᕐᖓᑕ 

ᐃᓗᐊᓂ 120 ᐅᓪᓗᐃᑦ ᓴᖅᑭᑦᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. 

ᐊᒻᒪᑦᑕᐅᖅ ᑕᐃᒫᒃ ᓂᕆᐅᑉᐳᖓ  

ᐅᑭᐊᔅᓵᖅ ᓴᖅᑭᑦᑎᔪᖃᓛᕐᓂᐊᖅᑐᒋᓪᓗᒍ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᑕᒪᐃᑦᑐᓕᕆᔪᓂᒃ.  
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I now invite the Information and Privacy 

Commissioner to make his opening 

statement. Mr. Steele, please proceed. 

 

Mr. Steele (interpretation): Thank you, Mr. 

Chairman. Good afternoon, Members. Good 

afternoon, Nunavummiut.  

 

(interpretation ends) I have been the 

Information and Privacy Commissioner for 

almost two years, but this is my first 

appearance before you. The last time an 

information and privacy commissioner 

appeared before this Committee was in April 

2019. Meetings were missed because of 

COVID and then again because of last year’s 

election. I do hope that we will be able to re-

establish at least an annual meeting. 

 

As the Chair mentioned, I am Nunavut’s 

second Information and Privacy 

Commissioner. I am the first to live and work 

in Nunavut. The first Information and 

Privacy Commissioner, Elaine Keenan 

Bengts, performed the function for 21 years 

from Yellowknife, where she was also the 

Information and Privacy Commissioner for 

the Northwest Territories.  

 

As the Chair mentioned, sadly Elaine passed 

away last month, only a very short time after 

her well-earned retirement. I am grateful to 

Elaine for her work and her commitment to 

good government in Nunavut. 

 

I am an independent officer of this 

Legislative Assembly. That means the 

Premier is not my boss and the cabinet 

ministers are not my boss. I report only to 

you, the Members of the Legislative 

Assembly and through you to the people of 

Nunavut. 

 

You have six independent officers. I don’t 

want this to be like a school exam, so I will 

tell you who they are. They are: the 

ᒫᓐᓇᓕ ᑕᕝᕙ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᓗ 

ᑲᒥᓯᓇ ᒪᑐᐃᕈᑎᖏᓐᓂᒃ ᐱᒋᐊᕈᓐᓇᖁᓕᖅᑲᕋ. 

 

 

ᓯᑏᐅᓪ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ, 

ᒪᓕᒐᓕᐅᖅᑏᑦ. ᐅᓐᓄᓴᒃᑯᑦ, ᓄᓇᕗᒻᒥᐅᑦ. 

 

 

(ᑐᓵᔨᑎᒍᑦ) ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᓯᒪᓕᕋᒪ 

ᐊᕐᕌᒎᓐᓄᑦ ᒪᕐᕈᐸᓘᓐᓄᑦ. ᓯᕗᓪᓕᐹᑦᑎᐊᕐᒥᒃ ᑭᓯᐊᓂ 

ᐃᓕᔅᓯ ᓵᖓᓄᑦ ᓴᖅᑭᖅᑯᖓ.ᑭᖑᓪᓕᖅᐹᒥᒃ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔨ ᑲᒥᓯᓇ 

ᐃᓕᔅᓯᓐᓂᒃ ᓵᔅᓯᓐᓃᓚᐅᖅᓯᒪᒻᒪᑦ, ᐃᐳᕈ 2019-

ᖑᑎᓪᓗᒍ. ᑲᑎᒪᓐᖐᓐᓇᖃᑦᑕᓚᐅᕐᖓᑕ 

ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐊᕐᕌᓂ 

ᓂᕆᐊᕕᔾᔪᐊᕐᓂᕆᔪᔭᔅᓯᓐᓂᒃ. 

ᑕᐃᒪᐃᖁᓇᑦᑕᕋᓗᐊᖅᑯᖅ ᐊᕐᕌᒍᑕᒫᑦ 

ᑲᑎᒪᖃᑦᑕᐃᓇᒃᑲᓐᓂᓕᕐᓗᑕ. 

 

 

ᐃᔅᓯᕙᐅᑕᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᓄᓇᕘᑦ 

ᐊᐃᑉᐸᕆᓕᕐᖔᖓ ᑲᒥᓯᓇᐅᓚᐅᖅᓯᒪᔪᓄᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᓯᕗᓪᓕᐹᑦᑎᐊᖑᔪᖓ 

ᓄᓇᕗᒻᒥ ᓄᓇᖃᕐᓗᖓ ᐃᖅᑲᓇᐃᔭᕐᓗᖓᓗ 

ᑲᒥᓯᓇᐅᓂᐊᕐᓗᖓ. ᑖᓐᓇᓕ ᓯᕗᓪᓕᐅᓚᐅᖅᑐᖅ 

ᐃᓚᐃᓐ ᑮᓇᖕᐹᒃ 21-ᓂᒃ ᐅᑭᐅᓂᒃ 

ᔨᐊᓗᓇᐃᒦᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᓚᐅᕐᖓᑦ 

ᓄᓇᑦᓯᐊᒧᓪᓗᑦᑕᐅᖅ. 

 

ᖃᐅᔨᒪᒐᔅᓯ ᑕᐃᒪ ᐃᓚᐃᓐ ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ 

ᐃᓅᒍᓐᓃᖅᑐᑯᓘᓚᐅᕐᖓᑦ 

ᓄᖅᑲᕋᑖᒥᓂᑦᑎᐊᖑᓪᓗᓂ ᐃᓐᓇᐅᓂᕐᒥᓄᑦ. 

ᖁᔭᒋᔭᕋ ᐃᓚᐃᓐ ᐃᖅᑲᓇᐃᔮᕆᔪᔭᖏᓐᓄᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᐊᖏᖅᓯᒪᓂᕆᑦᑎᐊᔪᔭᖓᓄᑦ 

ᒐᕙᒪᖃᑦᑎᐊᖁᔨᓪᓗᓂ ᓄᓇᕘᒥ. 

 

ᐃᒻᒥᒃᑰᖓᓪᓗᖓ ᐱᓕᕆᔨᐅᔪᖓ ᐅᕗᖓ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᑖᓐᓇ ᑐᑭᖃᖅᑯᖅ ᓯᕗᓕᖅᑎ 

ᐊᖏᔪᖅᑳᕆᖏᑕᕋ, ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ 

ᐊᖏᔪᖅᑳᕆᖏᑕᒃᑲ, ᐃᓕᔅᓯᓐᓄᑐᐊᖅ 

ᐅᓂᒃᑳᓕᐅᓲᖑᔪᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᒻᒪ ᐃᓕᔅᓯᓐᓂᒃ ᐊᖅᑯᑎᖃᖅᑐᖓ 

ᓄᓇᕗᒻᒥᐅᓄᑦ ᑎᑭᐅᑎᖃᑦᑕᖅᑐᖓ. 

 

ᐱᖓᓲᔪᖅᑐᓂᑦ ᐃᒻᒥᒃᑰᖓᔪᓂᒃ ᐱᔨᕆᔨᖃᖅᑐᓯ. 

ᐃᓕᓴᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᐅᑎᑰᔾᔮᖏᓐᓇᒃᑯ 

ᓇᓚᐅᑦᑖᓂᒃᑰᑎᑑᔾᔮᖏᓐᓇᒃᑯ. ᑖᒃᑯᐊᖑᕗᑦ, 
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Languages Commissioner, the Integrity 

Commissioner, the Representative for 

Children and Youth, the Chief Electoral 

Officer, and the Auditor General, and the 

sixth independent officer is me. 

 

I am your watchdog on how the Government 

of Nunavut handles information. You could 

also think of me like a referee in a hockey 

game, but I like the word “watchdog.” I think 

it is a good word, and like a good watchdog, 

I will sit quietly as long as everything is 

going well, but if something goes wrong, I 

will bark.  

 

There are two parts to my legislation: access 

and privacy. 

 

 Access means that the Government of 

Nunavut must give out as much 

information as it possibly can to the 

people of the territory.  

 Privacy means that the Government of 

Nunavut must be careful about giving out 

personal information. 

 

On the access side, the Government of 

Nunavut owes it to us, the citizens of 

Nunavut, to tell us what it is doing so that we 

can decide if they are doing the right things 

for us. That is the purpose of the access law: 

to make sure that what the Government of 

Nunavut does is done in the open. 

 

On the privacy side, the Government of 

Nunavut owes it to us, the citizens of 

Nunavut, to collect and use our personal 

information only in the ways that they need 

to. They have so much of our personal 

information. For example, the government 

knows everything about our health. It knows 

everything about our education and the 

education of our children. It knows 

everything about our housing. It knows 

everything about any social services that we 

receive. They need to keep that information 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ, 

ᐱᓕᕆᑦᑎᐊᕆᐊᖃᕐᓂᕐᓄᑦ ᑲᒥᓯᓇ, ᑭᒡᒐᖅᑐᐃᔩᑦ 

ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᑦᑐᓄᓪᓗ, ᓂᕈᐊᖅᑐᓕᕆᔨᒻᒪᕆᒃ 

ᓄᓇᕘᒥ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ. ᑖᓐᓇ 

ᐱᖓᓲᔪᖅᑐᒋᔭᐅᓪᓗᓂ ᐅᕙᖓ ᐃᒻᒥᒃᑰᖓᔪᖅᑕᐅᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎ.  

 

ᐃᓕᔅᓯᓐᓄᑦ ᐅᐊᑦᑎᔨᒋᔭᐅᔪᖓ ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑦᑎᕙᒻᒪᖔᑕ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ, ᑕᐃᒫᑦᑕᐅᖅ 

ᕼᐊᑭᖅᑐᓂ ᐅᐊᑦᑎᐅᓗᖓ ᐃᓱᒪᒋᔪᓐᓇᕐᒥᒋᓐᖓ, 

ᑭᓯᐊᓂᓕ ᐅᐊᑦᑎ ᐅᐊᑦᑎᐅᑎᑕᐅᒋᐊᔅᓴᖅ 

ᐱᐅᒋᓂᖅᓴᕋ, ᑕᐃᒫᒃ ᑕᐃᔭᐅᖃᑦᑕᕈᒪ. ᕿᒻᒥᑎᑐᑦ 

ᐅᐊᑦᑎᔪᖅᑎᑐᑦ ᐅᑕᖅᑭᑐᐃᓐᓇᕈᓐᓇᖅᑐᖓ 

ᖃᓄᐃᓐᖏᑎᐊᑦᑐᖃᖅᑲᑦ. ᑭᓯᐊᓂᓕ 

ᐱᑯᑦᑐᑦᑐᖃᓕᕐᓂᖅᑲᑦ ᕿᓗᒃᑲᔭᖅᑐᖓ.  

 

ᒪᕐᕉᓕᖅᑲᖓᒻᒪᑦ ᑖᒃᑯᐊ ᒪᓕᒐᑦ ᐊᑐᕆᐊᓖᒃᑲ: 

ᑕᑯᔪᓐᓇᐅᑏᑦ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᔾᔪᑎ. 

 

 ᑕᑯᔪᓐᓇᐅᑎ ᑐᑭᖃᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ 

ᑕᑯᔅᓴᐅᑎᑦᑎᒋᐊᓕᒃ 

ᑕᑯᔅᓴᐅᑎᒍᓐᓇᖅᑕᓕᒫᖅᑎᖏᓐᓂᒃ 

ᓄᓇᕗᒻᒥᐅᓄᑦ. 

 ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᑐᑭᖃᖅᑐᖅ ᑖᓐᓇ ᓄᓇᕘ 

ᒐᕙᒪᖓᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᓕᒃ 

ᑐᓂᐅᖅᑲᐃᓕᕋᐃᑉᐸᑕ ᐃᓄᓐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ. 

 

ᑕᕝᕙᖓᓪᓕ ᑕᑯᔪᓐᓇᐅᑎᓂᒃ, ᒐᕙᒪᒃᑯᑦ 

ᑕᐃᒪᐃᒋᐊᖃᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᓄᓇᕗᒻᒥᐅᖑᔪᓄᑦ 

ᐅᖃᐅᔾᔨᖃᑦᑕᕆᐊᓕᒃ ᑭᓱᓕᕆᒻᒪᖔᑕ, ᑕᐃᒫᒃ 

ᐃᓱᒪᑖᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐅᕙᑦᑎᓐᓄᑦ 

ᐱᓕᕆᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᑕᕝᕙ ᑖᓐᓇ ᑐᑭᖓ 

ᑕᑯᔪᓐᓇᐅᑎᐅᑉ ᒪᓕᒐᐅᑉ, 

ᖃᐅᔨᒪᑦᑎᐊᕈᑦᑕᐅᒐᓱᑦᑐᖅ ᓄᓇᕘᑉ ᒐᕙᒪᖓᑕ 

ᐱᓕᕆᔭᖏᑦ ᒪᑐᐃᖓᑦᑎᐊᑐᒃᑰᕆᐊᖃᕐᖓᑕ. 

 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᓕ ᐱᓪᓗᒍ, ᒐᕙᒪᒃᑯᑦᑕᐅᖅ 

ᐱᓕᕆᔭᕆᐊᖃᕐᓂᒥᓂᖃᕐᒥᔪᑦ ᓄᓇᕗᒻᒥᐅᑕᕐᓄᑦ 

ᓄᐊᑦᑎᖃᑦᑕᕈᓐᓇᕐᓗᑎᒃ ᐅᕙᑦᑎᓐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ, 

ᐱᒋᐊᓕᖏᓐᓂᑐᐊᖅ. ᐊᒥᓱᐊᓗᓐᓂᒃ ᐅᕙᑦᑎᓐᓂ 

ᐅᖃᐅᓯᖃᖅᑐᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐱᖃᑦᑕᕐᖓᑕ, 

ᐋᓐᓂᐊᓂᑦᑎᓐᓂᓪᓗ ᖃᓄᓕᒫᑦᑎᐊᖅ ᖃᐅᔨᒪᓪᓗᑎᒃ,  

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᑦᑎᓐᓂᒃ, ᓱᕈᓯᑦᑕᐅᓗᑕᓗ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᓐᓂᒃ, ᐃᓪᓗᖃᕐᓂᑎᓐᓂᒃ, 

ᐃᓄᓕᕆᔨᒃᑯᓄᓪᓗᑦᑕᐅᖅ ᐃᑲᔪᖅᑕᐅᒍᑦᑕ 

ᖃᐅᔨᕙᒻᒥᔪᑦᑕᐅᖅ. ᑕᐃᒃᑯᐊ ᑐᑭᓯᐅᒪᔾᔪᑏᑦ 
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safe. 

 

My message to you today is simple: the 

information system in the Government of 

Nunavut works sometimes, but not nearly as 

well as it should. This afternoon and 

tomorrow we are going to talk about what is 

working, what is not working, and what we 

can do together, you and I, to make it better. 

 

I am not coming here before you today to say 

that I need more money and more staff. My 

office is working reasonably well. The 

changes that I recommend do not need to 

cost more money, and some of them would 

be easy to do. 

 

I know that you have some topics and 

questions prepared, as the Chair said in his 

opening statement. I also have a list of topics 

that I would like to cover during our time 

together today and tomorrow. I hope our lists 

are somewhat the same, but my list includes 

the following topics: 

 

 Changes to the law that would make the 

system work better. 

 Changes to the way that applications for 

information are handled. 

 How we can better support the people 

inside each department who are handling 

access and privacy. 

 Which departments are performing the 

best and why they are able to succeed 

when other departments are struggling. 

 I would like to talk to you about 

tuberculosis and why the Department of 

Health still refuses to release statistics 

about tuberculosis, even though there is 

no legal basis for their refusal. 

 I would like to talk to you about human 

resources and how we can find a better 

way to deal with information about 

internal human resources matters within 

the Government of Nunavut. 

 I would like to talk to you about Inuit 

ᐸᐸᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᐊᑦᑕᓇᖅᑐᒦᖏᓪᓗᑎᒃ. 

 

ᐃᓕᔅᓯᓐᓄᓪᓕ ᐅᖃᐅᓯᔅᓴᖃᖅᑯᖓ ᐆᒥᖓ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔾᔪᑏᑦ ᓄᓇᕘᑉ ᒐᕙᒪᖓᓂ 

ᐃᓛᓐᓂᒃᑯᑦ ᐊᐅᓚᑦᑎᐊᓲᖅ, ᑭᓯᐊᓂᓕ 

ᐊᐅᓚᑦᑎᐊᑲᓐᓂᓂᖅᓴᐅᒍᓐᓇᕐᒥᔫᒐᓗᐊᑦ. 

ᐅᓐᓄᓴ ᐊᒻᒪᓗ ᖃᐅᑉᐸᑦ ᐅᖃᐅᓯᖃᓛᖅᑯᒍᑦ, 

ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑯᒍᑦ ᑭᓱ ᐊᐅᓚᑦᑎᐊᒻᒪᖔᑕ, ᑭᓱ 

ᐊᐅᓚᑲᒻᒪᒻᒪᖔᑕ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒪᖔᑦᑕ 

ᐅᕙᒍᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᒐᓱᓪᓗᒍ. 

 

ᐃᓕᔅᓯᓐᓄᑦ ᓵᖓᓅᓐᖏᑦᑐᖓ ᐅᖃᕆᐊᖅᑐᕐᓗᖓ 

ᑮᓇᐅᔭᖅᑖᑲᓐᓂᕆᐊᖃᕋᒪ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᕋᒪ. ᐊᓪᓚᕝᕕᒐᐅᓇ 

ᐊᐅᓚᑦᑎᐊᐸᓗᑦᑐᕈᓘᔪᖅ. ᐊᓯᔾᔨᕈᒪᔭᒃᑲᓕ 

ᐊᑐᓕᖁᔭᒃᑲ ᐊᑭᖃᕆᐊᖃᖏᑦᑐᑦ. ᐃᓚᖏᓪᓗᑦᑕᐅᖅ 

ᐱᔭᕆᐊᑐᔪᑯᓘᒐᔭᖅᑐᑦ ᐱᓕᕆᐊᕆᒋᐊᖏᑕ.  

 

ᖃᐅᔨᒪᒐᒪ ᐅᖃᐅᓯᔅᓴᖃᕋᔅᓯ ᐊᐱᖅᑯᑎᔅᓴᓂᓪᓗ 

ᐊᑐᐃᓐᓇᕈᐃᓯᒪᒐᔅᓯ, ᐃᔅᓯᕙᐅᑕᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂᒃ ᐅᖃᖅᑎᓪᓗᒍ, ᐅᕙᖓᓗᑦᑕᐅᖅ 

ᑕᕝᕗᖓ ᓇᔅᓴᖅᓯᒪᒻᒥᒐᒪ ᐅᖃᐅᓯᖁᔭᓐᓂᒃ ᐅᓪᓗᒥ 

ᐊᒻᒪ ᖃᐅᑉᐸᓪᓗ. ᐅᕝᕙᐅᑯᐊ ᐊᔾᔨᒌᖁᓇᖅᑑᒐᓗᐊᑦ 

ᐅᖃᐅᓯᐅᖁᔭᕗᑦ. ᐅᕝᕙᐅᑯᐊᓕ ᐅᖃᐅᓯᖁᔭᕋᓗᐊᒃᑲ:  

 

 

 ᒪᓕᒐᐃᑦ ᐊᓯᔾᔨᖅᑕᐅᓗᑎᒃ 

ᐊᐅᓚᑦᑎᐊᓂᖅᓴᐅᓂᐊᕐᖓᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᕗᑦ.  

 ᐊᓯᔾᔨᖅᑕᐅᓗᑎᒃ ᑐᔅᓯᕋᐅᑎᓕᐅᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓄᑦ.  

 ᖃᓄᕐᓗ ᐃᑲᔪᖅᓯᑎᐊᕐᓂᖅᓴᕆᒍᓐᓇᕐᒪᖔᑦᑎᒍ 

ᐱᓕᕆᕖᑦ ᐃᓗᐊᓃᑦᑐᐃᑦ ᐊᐅᓚᑦᑎᖃᑦᑕᖅᑐᐃᑦ 

ᑕᑯᔪᓐᓇᐅᑎᓂᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᓪᓗ. 

 ᓇᓕᐊᑦ ᐱᓕᕆᕕᒃ ᐊᐅᓚᑦᑎᐊᓂᖅᓴᐅᕙᑦ 

ᐊᐅᓚᑦᑎᐊᓛᖑᕙᑦ ᐊᒻᒪᓗ ᓱᒻᒪᑦ 

ᐊᐅᓚᑎᐊᕈᓐᓇᓲᖑᕙᓪᓖ ᐊᓯᖏᑦ 

ᐊᔪᖅᑑᔮᖅᑎᓪᓗᒋᑦ, ᐊᔅᓱᕈᖅᑑᔮᖅᑎᓪᓗᒋᑦ. 

 ᐅᖃᐅᓯᖃᕈᒪᒻᒥᔪᖓ ᐳᕙᓪᓗᓇᕐᒥᒃ ᓱᒻᒪᓪᓗ 

ᐋᓐᓂᐊᑦᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᓱᓕ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᓈᓴᐅᑎᓂᒃ 

ᓴᖅᑭᖅᓯᒍᒪᓐᖏᒻᒪᑕ ᐳᕙᓪᓗᓐᓇᐅᑉ ᒥᔅᓵᓅᑦ, 

ᒪᓕᒐᕐᒧᑦ ᑕᐃᒪᐃᖁᔭᐅᓂᖃᓐᖏᒃᑲᓗᐊᖅᑐᑎᒃ. 

 ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒥᔪᖓ, ᖃᓄᕐᓗ ᐊᑲᐅᓂᖅᓴᒃᑯᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᑲᒪᑎᑦᑎᒍᓐᓇᕐᒪᖔᑦᑕ 

ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔪᓯᐅᖃᑦᑕᖅᑐᓂ. 

 ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᐅᓯᖃᕈᒪᒻᒥᔪᖓ ᐃᓕᔅᓯᓐᓄᑦ 
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Qaujimajatuqangit and how we can 

incorporate it better into the decisions 

that we make about information. 

 Finally, I would like to make sure that 

sometime today or tomorrow that we 

touch on the new Police Act and the 

promise that was made in this Assembly 

last year about how I would be consulted 

in the development of the new Police 

Act. 

 

Why does all of this matter? It matters 

because good information is an essential 

element of good government. The people of 

Nunavut deserve good government. 

Everything that we talk about today and 

tomorrow comes down to that one idea: good 

government. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Steele. Please 

proceed, Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) My name is 

Jimi Onalik. I’m the Deputy Minister for the 

Department of Executive and 

Intergovernmental Affairs, and I’m here with 

Yuri Podmoroff, who is our manager of 

ATIPP programs for the department.  

 

I am excited to be here. This is one of the 

areas that when I was asked to take on this 

position that the Premier insisted that we find 

ways to better respond to the findings and the 

suggestions of the Information and Privacy 

Commissioner. We’re here, I think, to all 

accomplish the same goals and I have been 

told by the Premier to come back with 

options that will be reflected in this year’s 

business plan and budget that we hope will 

better address some of these issues.  

 

I would also like to take this opportunity to 

thank the 20 or so GN employees across all 

departments who live and breathe 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ, ᖃᓄᖅ 

ᐃᓕᐅᖅᑲᑎᐊᕐᓂᖅᓴᕆᒍᓐᓇᕐᒪᖔᑦᑎᒍ 

ᐱᐅᓂᖅᓴᒃᑯᑦ ᐃᓱᒪᓕᐅᓕᕋᐃᒍᑦᑕ, ᐅᕙᒍᑦ 

ᐃᓱᒪᓕᐅᕐᓂᕆᕙᑦᑕᖏᓐᓄᑦ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᐱᓪᓗᒍ. 

 ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᖓᑭᐊᖅ ᐅᓪᓗᒥ 

ᖃᐅᑉᐸᓘᓐᓃᑦ ᐅᖃᐅᓯᕆᐊᕐᔪᒍᒪᓛᕐᒥᔭᕋ 

ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓᑦ ᓄᑖᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐅᕙᓂ ᐊᕐᕌᓂ ᐱᓂᐊᕐᓂᕋᕐᓂᖃᔪᒻᒪᑕ, ᖃᓄᕐᓗ 

ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᓂᐊᕐᓂᕋᓚᐅᖅᓯᒪᒐᒪ 

ᐸᓖᓯᒃᑯᑦ ᓴᓇᑎᓪᓗᒋᑦ ᓄᑖᒥᒃ ᐱᖁᔭᕐᔪᐊᕐᒥᑦ. 

 

ᓱᒻᒪᑦ ᑕᒪᓐᓇ ᐊᑑᑎᖃᖅᑲ? ᐊᑑᑎᖃᖅᑐᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᐅᔪᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᐱᑕᖃᕆᐊᖃᕐᓂᖃᓪᓚᕆᒻᒪᑕ ᒐᕙᓴᖃᑎᐊᕐᓂᐊᕈᑦᑕ, 

ᐃᓄᐃᓪᓗ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᒐᕙᒪᖃᑎᐊᕆᐊᖃᓪᓚᕆᒻᒪᑕ. ᑭᓱᓕᒫᑦᑎᐊᑦ ᐅᓪᓗᒥ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ ᖃᐅᑉᐸᓪᓗ ᑖᔅᓱᒧᖓ 

ᑐᕌᖓᕗᑦ ᒐᕙᒪᖃᑦᑎᐊᓂᕐᒧᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑏᓕ. 

ᔨᒥ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᔨᒥ 

ᐅᓈᓕᐅᕗᖓ ᑐᖏᓕᒋᔭᐅᕗᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᑕᒫᓂᖃᑎᒋᔭᕋ ᐹᓪ ᒧᕌᓪ, ᑖᓐᓇ ᐊᐅᓚᑦᓯᔨᒋᔭᕗᑦ 

ᐱᓕᕆᐊᑦᓴᖁᑎᒋᔭᑉᑎᓐᓂᒃ ᐱᓕᕆᕕᑦᑕ. 

 

 

 

ᖁᕕᐊᓱᑦᑐᖓ ᑕᒫᓃᖃᑕᐅᒋᐊᔅᓴᖅ, ᑕᒪᓐᓇ 

ᐃᓚᒋᒻᒪᒍ ᐊᐱᕆᔭᐅᒐᒪ ᐃᖅᑲᓇᐃᔮᒧᑦ ᓯᕗᓕᖅᑎ 

ᐊᑐᐃᓐᓈᔪᒻᒪᑦ ᖃᓄᖅ ᑭᐅᓵᓕᒍᓐᓇᖃᑦᑕᖁᓪᓗᑕ 

ᐱᕚᓪᓕᕈᓐᓇᖁᓪᓗᑕ ᖃᐅᔨᔭᖏᓐᓂᒃ 

ᐃᓱᒻᒥᕈᑕᐅᖁᔭᖏᓐᓂᒡᓗ ᑲᓐᖑᓇᖅᑎᓕᕆᔨᐅᑉ 

ᑲᒥᓯᓇᖓᓄᑦ. ᑖᑉᑯᐊ ᐃᓘᓐᓇᑕ 

ᐱᓇᓱᒃᑕᐃᓐᓇᕆᒐᑉᑎᒍᑦ. ᓯᕗᓕᖅᑎᑦᑕ 

ᐅᑎᖁᓚᐅᕐᒪᖓ ᓇᓖᕌᕈᑎᒋᔪᓐᓇᓂᐊᖅᑕᑎᓐᓂᒃ 

ᐸᕐᓇᐅᑎᑦᓴᒧᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᔅᓯᓐᓄᓪᓗ ᑕᒪᒃᑯᐊ 

ᐃᓱᒪᒋᓯᓐᓇᕐᓗᒋᑦ.  

 

 

 

ᖁᔭᓐᓇᒦᕈᒪᒻᒥᔭᒃᑲ 20 ᐅᑭᐅᑦ ᐅᖓᑖᓄᑦ 

ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᕕᖓᑕ ᒐᕙᒪᒃᑯᑦ  
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information and privacy. I know that we will 

be talking about some hard systemic issues 

over the next couple of days, but I am 

extremely thankful for the hard work and 

dedication by those 20 or so people who 

work so hard to make sure that we’re able to 

better respond.  

 

I would also like to extend my sincere 

condolences to the family, friends, and 

colleagues of Nunavut’s former Information 

and Privacy Commissioner, Ms. Elaine 

Keenan Bengts. As many of you have 

highlighted, her loss is a loss to all of us and 

a loss, as the commissioner has said, to those 

across the north who care about good 

governance. We would like to posthumously 

thank her for her hard work in helping to 

shape many of the issues that we’re here to 

discuss today.  

 

Today I am appearing before the Standing 

Committee on Oversight of Government 

Operations and Public Accounts regarding 

the Access to Information and Protection of 

Privacy Act, or ATIPP. Mr. Chairman, I am 

hoping I can use the ATIPP acronym, if 

that’s okay. Thank you.  

 

The ATIPP framework is codified by the 

Act, regulations, direct and indirect policies, 

and all guiding resources that subsequently 

follow. This framework is responsible for 

providing Nunavummiut with the right to 

pursue information held by the Government 

of Nunavut along with the rules the 

government must follow when it is entrusted 

with personal information. 

 

Implementation of this framework is 

accomplished by three main entities: the 

body of ATIPP coordinators, who I 

mentioned earlier, delegated in each public 

body, the ATIPP coordinator committee and 

the territorial ATIPP office which is housed 

in our Department of Executive and 

ᑲᓐᖑᓇᖅᑐᓅᓕᖓᔪᑦ ᐱᓕᕆᐊᖃᖅᐸᑦᑐᓂᒃ ᑕᐃᒪ 

ᐅᓪᓘᒃ ᒪᕐᕉᒃ ᐊᒡᒋᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᕋᓗᐊᖅᑐᒍ 

ᑭᓯᐊᓂ ᐅᐱᒋᓪᓚᕆᑦᑕᒃᑲ ᑖᒃᑯᐊ 20ᐅᑉ ᐅᖓᑖᓄᑦ 

ᐱᓕᕆᓯᒪᔪᑦ ᑭᐅᑦᓯᐊᕐᓂᖅᓴᐅᖃᑦᑕᖁᑉᓗᑕ. 

 

 

 

 

 

 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᑉᐱᒋᔪᒪᓪᓗᒋᑦ ᐃᓚᐃᓐᓇᕆᔭᕗᑦ ᑖᓐᓇ 

ᑲᒥᓯᓇᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᓇᕗᑦ ᓄᓇᑦᓯᐊᒥᓗ ᒥᔅ 

ᐹᖕᒃᔅ ᐅᖃᐅᓯᕆᓯᒪᒐᑉᓯᐅᒃ ᐃᓅᒍᓐᓃᓚᐅᕐᓂᖓ 

ᐅᕙᑦᑎᓐᓄᑦ ᐊᑦᑐᐃᔪᐃᓐᓇᐅᒻᒪᑦ 

ᐱᓕᕆᑦᓯᐊᕈᓐᓇᓂᕐᒥᒃ ᐱᓕᕆᖃᑦᑕᓚᐅᖅᓯᒪᓂᖓ. 

ᖁᔭᓐᓇᒦᒍᒪᓪᓗᑕᓗ ᐋᖅᑮᓯᒪᒻᒪᑦ ᑕᒫᓂ 

ᐅᖃᐅᓯᕆᔪᓐᓇᓕᖅᑕᑎᓐᓂᒃ.  

 

 

 

 

 

ᑕᐃᒫᒃ ᑲᑎᒪᔨᕋᓛᑦ ᑖᒃᑯᐊ ᐊᐅᓚᔾᔪᑎᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑎᐅᔭᕆᐊᓖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐃᒃᓯᕙᐅᑕᖅ ᑖᓐᓇ ATIPP ᓇᐃᓈᖅᓯᒪᔪᖅ 

ᐊᑐᕈᓐᓇᕈᒃᑯ.  

 

 

 

 

 

ᑖᓐᓇ ᑐᓴᐅᑎᖃᕈᓐᓇᓂᕐᒧᑦ ᑲᓐᖑᓇᒃᑰᖅᑐᓄᓪᓗ 

ᑕᒪᒃᑯᐊ ᑕᒪᐃᓐᓄᑦ ᑐᑭᒧᐊᕈᑎᐅᔪᓄᑦ 

ᐊᐅᓚᑦᓯᔾᔪᑎᐅᓗᑎᓪᓗ ᓄᓇᕗᒻᒥᐅᑦ 

ᓇᕝᕙᕉᓐᓇᖁᓪᓗᒋᑦ ᑐᓴᕋᒃᓴᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ, 

ᒪᓕᒋᐊᓖᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐊᑐᕆᐊᖃᕐᒪᑕ ᓇᒻᒥᓂᖅ 

ᑐᓴᕋᑦᓴᒥᒃ ᐱᔾᔪᑎᖃᖅᐸᑦ.  

 

 

 

 

 

ᐊᑐᓕᖅᑎᑕᐅᔪᖅ ᐱᖓᓱᓄᑦ ᐊᑐᓕᖅᑎᑕᐅᓗᐊᖅᑐᖅ 

ᑖᒃᑯᓇᓐᖓᑦ ᒥᐊᓂᕆᔨᐅᕙᑦᑐᑦ, ᑐᑭᒧᐊᖅᑎᑦᓯᔨᖏᑦ 

ᐊᑐᓂ ᑎᒥᖁᑎᐅᔪᓂᒃ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ 

ᐊᓪᓚᕝᕕᖁᑎᑦᑎᓐᓃᑦᑐᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ.  
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Intergovernmental Affairs. 

 

The Department of Executive is also 

responsible for guiding and sponsoring the 

maintenance of the ATIPP Act along with its 

associated policies and procedures. This is 

led by the territorial ATIPP office which 

chairs and speaks for the coordinator 

committee responsible for reaching 

consensus on all ATIPP framework matters.  

 

The department does not handle all 

administration related to the Act as each 

public body has its own autonomy, but it 

does support and advise all public bodies 

responsible under the legislation to ensure 

that Nunavummiut are provided with 

standardized and accountable services. 

 

As a department, we recognize that the 

ATIPP framework needs investment and 

careful consideration into its current 

structure. I’m not here to deny that there have 

been problems in how the Government of 

Nunavut has been handling many of these 

issues. In the past two years the Government 

of Nunavut has begun to focus investment 

into the previously mentioned entities 

responsible for maintaining the framework 

and the technology available to them. The 

new full-time Territorial ATIPP Manager, 

Yuri, and newly appointed Information and 

Privacy Commissioner, Commissioner 

Steele, have been integral in commencing 

and guiding this advancement. 

 

From the Government of Nunavut’s 

continued monitoring and review of the 

Access and Privacy Framework, an updated 

timeline and set of business priorities have 

been laid out and will continue to be laid out. 

These will modernize access and privacy in 

Nunavut, beginning with the technological 

and human resources available to public 

bodies in meeting their obligations. Once the 

GN fields a sustainable body of capable and 

 

 

ᐊᒻᒪᓗ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᓯᕙᒻᒥᔪᑦ ᑖᑦᓱᒧᖓ 

ᒪᓕᒐᐅᔪᒥᒃ ᑲᓐᖑᓇᖅᑐᒃᑰᓕᖓᖓᔪᓄᑦ ᐊᒻᒪ 

ᐊᑐᐊᒐᖏᓐᓂᒃ ᑕᕝᕙ ᐊᓪᓚᕝᕕᖓ ᑕᕝᕗᖓ 

ᐅᖃᖅᑎᐅᓲᖑᔪᖅ ᑲᑎᒪᔨᐅᓕᒫᓄᑦ ᑕᒪᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᒧᑦ ᐃᓂᓪᓚᖓᐅᑎᐅᔪᒧᑦ 

ᐊᑦᑐᐊᔪᐃᓐᓇᕐᓂᒃ.  

 

 

 

 

ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᓯᕙᓐᖏᑦᑐᑦ ᒪᓕᒐᕐᒥᒃ 

ᑭᓯᐊᓂ ᐃᑲᔪᖅᑐᐃᕙᑉᐳᒍᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ 

ᑎᒍᒥᐊᖅᑎᑕᐅᔪᓕᒫᓂᒃ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐋᖅᑭᒃᓯᒪᑦᓯᐊᖅᑐᓂᒃ ᑭᐅᔪᓐᓇᑦᓯᐊᖅᑐᓂᓗ 

ᐱᔨᑦᓯᕋᐅᑎᖃᖁᑉᓗᒋᑦ. 

 

 

 

 

ᐃᓕᑕᕆᑦᓯᐊᖅᑕᕗᑦ ᑖᒃᑯᐊ ᑕᒪᑐᒧᖓ 

ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᑦ ᐃᑲᔪᖅᑕᐅᓂᖃᑦᓯᐊᓚᐅᕐᒪᑕ 

ᑮᓇᐅᔭᒃᑯᑦ. ᐅᖃᕋᓱᓐᖏᑦᑐᖓ ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ 

ᑲᒪᓯᒪᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ. 

ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᓯᒪᔭᑦᑎᓐᓂᒃ 

ᑮᓇᐅᔭᖅᑐᖁᑎᖃᖅᐸᓪᓕᐊᒋᐊᔅᓴᖅ ᑕᒪᒃᑯᓇᓐᖓᑦ 

ᐃᓂᓪᓚᖓᐅᑎᐅᖁᔭᐅᔪᒥᒃ ᑲᒪᔨᐅᕙᑦᑐᓂᒃ 

ᐱᓇᓲᑎᖃᖅᐸᑦᑐᓂᓪᓗ. ᑖᒃᑯᐊ 

ᑎᒃᑯᐊᖅᑕᐅᖃᑖᓚᐅᖅᑐᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒥᔅᑕ ᔅᑏᓪ ᑖᓐᓇ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᓪᓗᒍ, ᐃᓛᒃ 

ᐱᓕᕆᑦᓯᐊᖏᓐᓇᖅᓯᒪᒻᒪᑦ 

ᑐᑭᓯᒪᒧᐊᕈᑎᑦᓯᐊᖅᓯᒪᓪᓗᓂᓗ.  

 

 

 

 

 

 

ᑕᐃᒪ ᐅᓪᓗᖅᓯᐅᒻᒥᒃ ᐋᖅᑭᑦᑕᐅᓯᒪᓕᖅᐳᑦ 

ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᖢᑎᒡᓗ 

ᓄᑖᖑᕆᐊᕈᑎᖃᒃᑲᓐᓂᕐᓂᕐᒧᑦ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑎᐅᔪᓂᒃ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᑎᒥᐅᔪᓂᒃ 

ᒪᓕᑦᓯᐊᖁᓪᓗᒋᑦ ᒪᓕᒋᐊᓕᒥᓂᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᔪᓐᓇᑦᓯᖅᑐᓂᒃ ᑕᒪᒃᑯᓇᓐᖓᑦ  

 

 



 

 12 

knowledgeable ATIPP personnel, the 

legislation will be amended to reflect the 

needs and context of Nunavut.  

 

The body of ATIPP personnel has been a 

challenge for the GN to staff. The volume of 

work and responsibilities has outpaced the 

resources previously established. Addressing 

the current obligations, while simultaneously 

making the necessary improvements, will be 

an incredible challenge and will take 

significant time. Departments have had 

significant difficulties finding interested 

personnel to take on these demanding tasks. I 

need to stress that this is not an excuse. This 

is not us trying to deflect. It’s acknowledging 

where we’re at so that we can collectively 

move forward together.  

 

The central issue facing the Government of 

Nunavut as a whole is to find ways to 

meaningfully staff positions in order to meet 

our shared commitment to transparency and 

the protection of privacy. As with many other 

functions of Government impacted by our 20 

plus year experience of 40 percent vacancies, 

cabinet has directed departments to explore 

options for making a serious dent in our 

vacancy rate within this term of government. 

This effort will undoubtedly help us in the 

areas we are discussing today.  

 

In the short term, however, we have seen 

unprecedented departures of staff from the 

Government of Nunavut. In the first seven 

months of this calendar year, we lost nearly 

500 employees. In a normal year we lose 

approximately 420 in a full year and 

historically we have been able to run between 

400 and 500 job competitions.  

 

It would be disingenuous to suggest that 

implementing our current obligations will get 

easier unless we are able to address the 

foundational shortage of workers across the 

government. This is something that we have 

ᑲᓐᖑᓇᖅᑐᒨᓚᖓᔪᓄᑦ ᐱᓕᕆᕙᑦᑐᓂᑦ ᑕᒪᒃᑯᐊ 

ᒪᓕᒐᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓂᐊᖅᑐᑦ 

ᐊᓐᖑᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ.  

 

 

 

ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᖁᓇᕐᓂᐊᕐᒥᒻᒪᑦ 

ᑕᒪᒃᑯᐊ ᐊᕗᖓᐅᔾᔨᓯᒪᓂᖅᓴᐅᓕᕐᓂᖓᓄᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᐅᒋᐊᖃᓚᐅᖅᑐᑦ ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒋᐊᕈᑎᑦᓴᑦ ᐊᒃᓱᕈᓐᓇᓂᐊᖅᑑᒐᓗᐊᑦ ᐊᒻᒪᓗ 

ᑕᕝᕙᑲᐅᑎᒋ ᐱᔪᓐᓇᔾᔮᓐᖏᑕᓯ. 

ᐊᑦᓱᕈᑉᐸᒻᒥᒻᒪᑕ ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᔪᒪᔪᓂᒃ 

ᑕᒪᒃᑯᓇᓐᖓᑦ ᐱᔭᕆᑐᔪᓂᒃ. ᑕᒪᓐᓇᓗ 

ᐱᔾᔪᑎᐅᓇᓱᓐᖏᑦᑐᒍ ᐱᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 

ᐃᓕᑕᖅᓯᒐᓱᓐᓂᖅ ᓇᒦᓕᕐᒪᖔᑉᑕ ᐊᑕᐅᑦᓯᒃᑯᑦ 

ᓯᕗᒧᐊᕈᑎᒋᓂᐊᕐᓂᐊᕋᑉᑎᒍᑦ.  

 

 

 

 

 

ᑖᓐᓇ ᒐᕙᒪᒃᑯᖏᑦ ᐱᓪᓗᐊᑕᕆᔭᐅᒻᒪᑦ ᖃᓄᖅ 

ᓇᐅᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦᓯᐊᕈᓐᓇᕐᓂᖅ ᑕᒪᓐᓇ 

ᐊᓚᑦᑲᐃᑦᓯᐊᖅᑐᒥᒃ ᐃᔨᕋᖅᑐᐃᓂᖃᓐᖏᑦᑐᒥᒃ 

ᓴᐳᔾᔨᓂᖃᖅᑐᒥᒃ ᑲᓐᖑᓇᖅᑐᒃᑰᕐᓂᖓ 

ᐱᓂᖃᖁᓪᓗᒍ ᐊᒻᒪ ᐊᕐᕌᒍᑦ 20ᓂᒃ 40% 

ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ ᓇᓖᑦ ᑖᒃᑯᐊ 

ᓯᕗᓕᖅᑎᑦ ᖃᓄᖅᑑᒃᑲᓐᓂᖁᔨᓪᓚᕆᔅᓱᑎᒃ ᑕᒪᒃᑯᐊ 

ᐃᓐᓄᑦᑕᐅᕙᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᒐᕙᒪᐅᓂᕐᒥᓂᒃ. ᑕᒪᒃᑯᐊ ᑐᓴᕈᒥᓇᕐᓂᐊᖅᑐᑦ 

ᐃᖃᐅᓯᔭᑦᑎᓐᓄᑦ ᐅᑉᓗᒥ.  

 

 

 

ᑭᓯᐊᓂ ᕿᓚᒥᒃᑯᑦ ᐊᒥᓱᒻᒪᕆᖕᓂᒃ 

ᓄᖅᑲᐃᓐᓇᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 

ᐊᒥᓱᒻᒪᕆᐅᓯᒪᒻᒪᑕ. ᑕᖅᑭᑦ 7 ᐱᒋᐊᕐᓂᖓᓂᒃ 

500ᓂᒃ ᐊᓯᐅᔨᓚᐅᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᕐᕌᒎᑉ 

ᐃᓚᖏᓐᓂᓕ, 420ᒦᒡᒍᔪᓲᖑᒐᓗᐊᖅ ᐊᕐᕌᒍᓕᒫᑉ 

ᐃᓗᐊᓂ. ᐊᒻᒪ ᑕᐃᒪᓐᖓᓂᑦ 4-500ᓂᒃ 

ᐊᑭᑦᑐᕋᐅᑎᖃᓲᖑᓪᓗᑕ ᐃᖅᑲᓇᐃᔮᓂᒃ.  

 

 

 

ᐃᓱᒪᓇᕋᔭᓐᖏᓚᖅ ᑕᒪᓐᓇ 

ᐱᔭᕆᐊᑭᓪᓕᕙᓪᓕᐊᓂᐊᕐᓂᖏᑦ ᐱᔭᑦᓴᕗᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᑭᑦᓴᓚᖓᑎᓪᓗᑕ ᒐᕙᒪᒃᑯᓐᓂ. ᑕᒪᓐᓇ  
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direction to do, this is something that we 

intend to do, and this is something that we 

will be discussing as business plans are 

presented to the Assembly for consideration. 

 

The GN has amended the legislation in 

multiple years to increase the robustness of 

our privacy framework through additions 

such as privacy impact assessments. 

Awareness on privacy has been increased 

and it is our intent now to invest in and focus 

on increasing the capabilities of the 

government to meet these standards.  

 

The Government of Nunavut values the role 

of the Information and Privacy 

Commissioner as an ombudsman and firmly 

believes that a healthy and collaborative 

relationship between public bodies and the 

commissioner’s office is a necessity for 

Nunavummiut.  

 

As noted, not all administration relating to 

the ATIPP Act is the responsibility of the 

Department of Executive. While the 

department acts as a central coordinating 

unit, each department has its own authority in 

carrying out their ATIPP functions. With that 

being said, there may be upcoming questions 

asked that I, perhaps, might not be able to 

speak to, but as the Chair has indicated, we 

will ensure that there is a full written 

response to any issues raised in this forum. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Onalik. Any 

comments from any of the Members? Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Good afternoon, colleagues, commissioner, 

officials, and Nunavummiut who are viewing 

our proceedings. 

 

Before we begin, I would also like to extend 

my sincere condolences to the family, 

ᑐᑭᒧᐊᕈᑎᑖᖅᓯᒪᕗᒍᑦ ᐃᒪᐃᒐᓱᓐᖑᐊᕐᓂᐊᖅᑐᒍᑦ 

ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖅᐸᓪᓕᐊᓂᐊᖅᑐᒍᑦ ᐸᕐᓇᐅᑏᑦ 

ᓴᖅᑭᑕᐅᓕᖅᐸᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. 

 

 

 

ᒐᕙᒪᒃᑯᑦ ᐅᓄᖅᓯᒋᐊᖁᔨᓯᒪᒻᒥᒪᑕ ᑕᒪᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᑦ ᐃᓂᓪᓚᖓᐅᑎᖓᓂᒃ 

ᐊᑦᑐᐃᕈᑕᐅᕙᑦᑐᓪᓗ ᑲᓐᖑᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐅᓄᖅᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᖃᖅᐸᓪᓕᐊᒍᒪᓂᐊᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᖑᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᒪᓕᑦᑕᐅᖁᔭᐅᔪᓂᒃ. 

 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᒃᑯᒋᔭᖃᑦᓯᐊᖅᐳᑦ 

ᐱᓕᕆᐊᕆᔭᖏᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ 

ᐅᖃᖅᑎᐅᒻᒪᑦ ᐅᑉᐱᕆᔭᒥᓄᑦ 

ᐱᓕᕆᔨᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑖᑦ ᐊᒻᒪ 

ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕝᕕᖓ ᐱᔭᕆᐊᖃᕐᒪᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

 

 

ᐅᖃᖅᑲᐅᒐᒪ ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒪ ᑕᒪᑐᒧᖓ 

ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᒥᒃ ᒪᓕᒐᒥᒃ 

ᑲᒪᒋᔭᑦᓴᑐᐊᕆᓐᖏᓚᐅᒃ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᑐᑭᒧᐊᒃᑎᑦᓯᔨᐅᒐᓗᐊᖅᑐᑕ ᐊᑯᓂ ᐱᓕᕆᕝᕖᑦ 

ᐱᓕᕆᐊᒃᓴᖃᕐᒥᒻᒪᑕ ᑲᓐᖑᓇᖅᑐᒃᑰᓕᖓᔪᓂᒃ.  

ᐊᐱᖅᑯᑏᓪᓗ ᐊᒥᓲᓚᖓᔪᑦ 

ᑭᐅᔭᐃᓐᓇᕆᔪᑦᓵᓐᖏᒃᑲᓗᐊᖅᑕᒃᑲ ᑭᓯᐊᓂ 

ᑭᐅᓵᓕᕝᕕᖃᑦᓯᐊᕋᓱᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 

ᑭᓇᑐᐃᓐᓇᕐᒥᒃ ᑐᑦᓯᕋᖅᑐᖃᖅᐸᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᐅᖃᐅᓯᒃᓴᐃᑦ ᒪᓕᒐᓕᐅᖅᑎᓂᒃ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᓪᓗᒃᑯᑦ, ᑲᑎᒪᔨᐅᖃᑎᒃᑲ, ᑲᒥᓯᓇ, ᐱᓕᕆᔨᖏᓪᓗ. 

ᓄᓇᕗᒻᒥᐅᓕᒫᓪᓗ ᑕᐅᑐᒃᑐᑦ.  

 

 

ᐱᒋᐊᓚᐅᓐᖏᓂᓐᓂ ᐊᒻᒪ ᐃᑉᐱᒋᔪᒪᓪᓗᒋᑦᑕᐅᖅ 

ᑖᒃᑯᐊ ᐃᓚᓐᓇᕇᑦ  
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friends, and colleagues of our former privacy 

commissioner, Ms. Elaine Keenan Bengts. 

Her dedication and commitment to ensuring 

the access to privacy systems that work to the 

benefit of Nunavummiut was obvious.  

 

I would also like to extend my sincere 

gratitude to Ms. Keenan Bengts, who 

recently retired, as was previously 

mentioned, and was also in the role for over 

20 years. During our hearings over today and 

tomorrow, I will be referring to our previous 

televised hearing which we had with Ms. 

Keenan Bengts, which was held in 2019.  

 

I would also like to welcome our new 

commissioner, Mr. Graham Steele, to our 

Assembly for the first time, and I appreciate 

the enthusiasm which you have put into the 

role and I have had an opportunity to read 

several of your review reports and appreciate 

the detailed manner in which your reports are 

written. The reports are precise yet 

informative. 

 

The Access to Information and Privacy Act 

is an essential piece of legislation. This 

legislation supports democratic governance 

by giving the public the right to see most 

records held by public bodies. This is 

significant because good government must 

be transparent. Transparency promotes 

accountability and provides citizens with 

information on what their government is 

doing.  

 

In the previous Information and Privacy 

Commissioner’s appearance before the 

Standing Committee, the commissioner had 

made many references to the fact that they 

could only make recommendations, and 

while public bodies must respond to reports 

and recommendations, they are not bound to 

follow them. The commissioner also stated 

that this was a system that had worked well 

for many years. Prior to the fiscal year 2018-

ᐱᖃᓐᓂᕆᔭᐅᑉ ᐱᓕᕆᖃᑎᒋᓯᒪᔪᑦ 

ᑲᒥᓯᓇᕆᓚᐅᖅᓯᒪᔭᑦᑕ ᒥᔅ ᐃᓚᐃᓐ ᑮᓇᓐ ᐹᖕᒃᔅ. 

ᐱᓕᕆᓂᕆᓚᐅᖅᑕᖓ ᐊᑦᓱᕈᓐᓂᕆᓚᐅᖅᑕᖓᓗ 

ᑕᒪᓐᓇ ᓇᕝᕚᕈᓐᓇᕐᓂᖅ ᑲᓐᖑᓇᖅᑐᒫᓕᖓᔪᓂᒃ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᖢᐊᕐᓂᖅᓴᐅᖁᑉᓗᒍ 

ᓇᓗᓇᓚᐅᓐᖏᓚᐅᖅ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᒥᔅ ᑮᓇᓐ ᐹᖕᒃᔅ 

ᓄᖅᑲᓵᔪᒻᒪᑦ ᐅᖃᖅᑕᐅᖅᑲᐅᒻᒪᑦ ᐊᒻᒪᑦᑕᐅᖅ 20 

ᐊᕐᕌᒍᑦ ᐅᖓᑖᓄᑦ ᐱᓕᕆᓚᐅᕐᓂᖓ. 

ᓈᓚᓐᓂᖃᕐᓂᐊᖅᑎᓪᓗᑕ ᐅᓪᓗᒥ ᖃᐅᑉᐸᓪᓗ 

ᑕᐃᒃᑯᐊᓗ ᓯᕗᓂᐊᓂ ᑮᓇᓐ ᐹᖕᒃᔅ ᐃᓚᐅᑎᓪᓗᒍ 

ᓈᓚᓐᓂ ᓄᕙᓚᐅᖅᑐᒥᒃ 2019ᖑᑎᓪᓗᒍ 

ᐃᓱᒪᒋᓂᐊᕆᓪᓗᒋᑦ. 

 

 

 

ᑲᒥᓯᓇᐅᓕᖅᑐᖅ ᑐᓐᖓᓱᑦᑎᒍᒪᓪᓗᑎᒍᓪᓗ 

ᑲᒥᓯᓇᒋᓕᖅᑕᕗᑦ ᒥᔅᑕ ᔅᑏᓪ ᐅᐱᒋᑦᓯᐊᖅᐸᕋ 

ᐱᔪᒪᑦᓯᐊᕐᓂᕆᔭᖓᓂᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᐊᒻᒪᓗ 

ᐅᖃᓕᒫᕈᓐᓇᓚᐅᕋᒃᑭᑦ ᕿᒥᕐᕈᓯᒪᔭᖏᑦ ᐊᒻᒪᓗ 

ᖁᕕᐊᒋᓪᓗᒍ ᖃᓄᖅ ᑎᑎᕋᖅᓯᒪᑦᓯᐊᕐᓂᖏᓐᓂᒃ 

ᐅᓂᒃᑳᓪᓗ ᐋᖅᑭᑦᓯᒪᑦᓯᐊᖅᓱᑎᒃ 

ᑐᓴᑦᓯᐊᕐᓇᖅᖢᑎᓪᓗ.  

 

 

ᑕᒪᓐᓇ ᐱᖁᔭᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 

ᐱᓪᓚᕆᐊᓘᒻᒪᑦ. ᑖᓐᓇ ᐱᖁᔭᖅ ᐃᑲᔪᖅᑐᐃᒻᒪᑦ 

ᓂᕈᐊᕐᕕᖃᕈᓐᓇᑦᓯᐊᕐᓂᕐᒥᒃ ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᑎᒦᑦ 

ᐸᐸᑕᐅᓗᑎᒃ ᑭᒃᑯᓕᒫᓄᑦ ᑎᒥᐅᔪᓂᒃ. ᑖᓐᓇ 

ᐱᒻᒪᕆᐅᔪᖅ ᒐᕙᒪᖃᑦᓯᐊᕐᓂᖅ 

ᐊᓚᒃᑲᐃᓇᖃᑦᓯᐊᕆᐊᖃᕐᒪᑦ. 

ᐊᓚᒃᑲᐃᑦᓯᖃᑦᓯᐊᕐᓂᖃᕈᓂ ᑭᐅᓂᖃᑦᓯᐊᕈᓐᓇᕐᒪᑦ 

ᑐᓴᕋᑦᓴᖃᑦᓯᐊᖅᐸᓪᓗᓂᓗ ᑭᒃᑯᓕᒫᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᐅᓕᕋᓗᐊᕐᒪᖔᑕ.  

 

 

 

ᓯᕗᓂᐊᓂ ᑲᒥᓯᓇᐅᓚᐅᖅᑑᑉ ᓇᓚᑦᑎᐅᑉ 

ᓵᖓᓄᐊᖅᑎᓪᓗᒍ. ᑲᒥᓯᓇ ᐊᒥᓱᓂᒃ 

ᐅᖃᐅᓯᖃᖅᐸᓚᐅᖅᐳᖅ 

ᐊᑐᓕᑐᖁᔨᑐᐃᓐᓇᕈᓐᓇᓂᕐᒥᓂᒃ. ᑕᒪᒃᑯᐊ 

ᑭᒃᑯᓕᒫᓂᒃ ᑭᐅᔩᑦ ᖃᓄᖅᑑᒋᐊᖃᖅᑎᓪᓗᑎᒃ 

ᐊᑐᓕᖁᔭᐅᔪᓄᑦ ᐅᓂᒃᑳᓄᑦ ᑭᓯᐊᓂ 

ᒪᓕᒋᐊᑐᓐᖏᒻᒪᑕᒎᖅ. ᑲᒥᓯᓇᓗ ᐅᖃᓚᐅᖅᑐᖅ 

ᑕᒪᓐᓇ ᐃᖏᕐᕋᑦᓯᐊᖅᓯᒪᒐᓗᐊᖅᓱᓂ ᐊᕐᕌᒍᒐᓴᓐᓄᑦ 

2018- 
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19, Ms. Keenan Bengts estimated that 90 

percent of her recommendations were 

accepted and that unfortunately this was 

changing.  

 

In our previous televised hearing, Ms. 

Keenan Bengts outlined some of the 

frustrations and many of the issues continue 

and are included in the new commissioner’s 

annual reports. I look forward to the 

opportunity for the Information and Privacy 

Commissioner’s observations and 

recommendations to be discussed in this 

public forum.  

 

In closing, I’m glad to hear that the 

Department of Executive and 

Intergovernmental Affairs is interested in 

initiating a review of the Access to 

Information and Privacy Act. I support a 

complete review of this piece of legislation 

with a view of making it more modern and to 

address the issues that simply didn’t exist 20 

years ago, when that piece of legislation was 

initially drafted. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Any 

other Members with any comments? General 

comments?  

 

Hearing none, just before we get started, I 

would like to ask Mr. Onalik, starting on 

August 5 or 6, we established through the 

Clerk’s Office that this hearing would be 

occurring. At that time, obviously the Deputy 

Minister of Executive and Intergovernmental 

Affairs would be appearing as the lead on 

ATIPP as well as volunteered Mr. Podmoroff 

to attend on his behalf.  

 

At the request of the Committee, officials 

from Health were asked to attend with the 

Deputy Minister. As through the annual 

report from Commissioner Steele, there have 

been at least three occasions of why Health 

would be very beneficial to be at the table 

19 ᓯᕗᓂᑦᓯᐊᖓᓂ ᒥᔅ ᑮᓇ ᐹᖕᒃᔅ 90%ᖏᒎᖅ 

ᐊᑎᓕᖁᓚᐅᖅᑕᖏᑦ ᓈᒻᒪᒋᔭᐅᓚᐅᕐᒪᑕ.  

 

 

 

 

ᑭᓯᐊᓂ ᓯᕗᓂᐊᓂ ᓈᓚᓐᓂᖃᖅᑎᑦᓯᓪᓗᑕ ᒥᔅ ᑮᓇᓐ 

ᐹᖕᒃᔅ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ ᑐᓗᖅᓯᒪᐅᑎᒋᕙᑦᑕᒥᖕᓂᒃ 

ᐊᒥᓱᓂᒃ ᓴᖅᑮᓐᓇᖅᐸᒻᒪᑕ ᑲᒥᓯᓇᐅᑉ 

ᐅᓂᒃᑳᖏᓐᓃᓯᓕᖅᓱᑎᒃ. ᓂᕈᐅᑦᓯᐊᖅᐳᖓ 

ᑐᓴᐅᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᐊᑐᓕᖁᔭᖏᑦ ᐅᖃᐅᓯᐅᕙᓪᓕᐊᓂᐊᕐᓂᖏᑦ 

ᑕᒪᑐᒪᑎᒎᓇᖅ ᑲᑎᒪᓂᑦᑎᒍᑦ.  

 

 

 

ᓄᖅᑲᐅᓯᕐᓗᖓ ᐊᓕᐊᓇᐃᑦ ᑐᓴᖅᓱᓂ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑕᑯᔪᒪᑦᓯᐊᕐᒪᑕ 

ᐱᒋᐊᖅᑎᑦᓯᒍᒪᓪᓗᑎᒃ ᕿᒥᕐᕈᓂᕐᒥᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐅᔪᒥᒃ. 

ᐃᑲᔪᖅᑐᐃᑦᓯᐊᖅᐳᖓ ᑕᒪᐃᓐᓂᒃ 

ᕿᒥᕐᕈᔭᐅᒐᔭᕐᓂᖓᓂᒃ ᒪᓕᒐᐅᑉ 

ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓂᖅᓴᐅᓕᕐᓗᓂᓗ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᐅᕙᓚᐅᓐᖏᑦᑐᓂᒃ ᐊᕐᕌᒍᑦ 20 

ᐅᖃᐅᓯᐅᕙᓕᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᑭᓇᒥᒡᓗ ᐅᖃᐅᓯᒃᓴᖃᖅᑐᖃᖅᐸ 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᕐᓂᒃ.  

 

 

ᐱᑕᖃᓐᖏᒻᒪᑦ, ᐄ, ᐱᒋᐊᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᒥᔅᑕ 

ᐅᓈᓕᒃ ᐊᐱᕆᔪᒪᓪᓗᒍ. ᐋᒐᓯ 5, 6ᒥᓪᓘᕝᕙ 

ᐊᓪᓚᕝᕕᑎᒍᑦ ᓈᓚᓐᓂᖃᓛᕐᓂᑦᑎᓐᓂᒃ ᑕᕝᕙᓂ 

ᑕᐃᑉᓱᒪᓂ ᑐᖏᓕᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᓛᕐᒪᑦ 

ᓯᕗᓕᐅᖅᓯᒪᓂᖓ ᑕᒪᑐᒧᖓ ᒪᓕᒐᕐᒧᑦ ᐊᒻᒪᓗ ᒥᔅᑕ 

ᐹᑦᒧᕌᕝ ᐅᐸᒐᔭᕐᓗᓂ.  

 

 

 

 

ᑲᑎᒪᔨᕋᓛᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᖃᐃᖁᔭᐅᓚᐅᕐᒥᒻᒪᑕ ᑐᖏᓕᖏᓪᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᕐᓂᖓ ᐱᓪᓗᒍ ᒥᔅᑕ ᔅᑏᓪ 

ᐱᖓᓱᐃᖅᓱᓂ ᓱᒻᒪᑭᐊᖅ 

ᐊᑑᑎᖃᑦᓯᐊᓪᓚᕆᒃᑲᔭᕐᓂᖏᓐᓂᒃ  
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here today from the volume of ATIPP 

requests that they get to the accolades that 

the commissioner gave Health in light of that 

volume as well as, hopefully, upcoming 

health-specific privacy legislation. 

 

I do note, as of last night, that I was informed 

that there would be somebody from the 

Department of Health here and I see behind 

you that there is, but I will ask the Deputy 

Minister why that person from Health is not 

at the witness table. Mr. Onalik.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The original 

intent was to have the Deputy Minister of 

Health taking part in these deliberations and 

unfortunately the issue arose that prevented 

that from happening. I don’t know if I can 

clarify that more without breaking 

somebody’s privacy issues, but we had 

originally intended to respond to the systemic 

issues that we have here as the government. 

Health is important, but we wanted to make 

sure that we are able to address many of 

these issues on a government-wide basis.  

 

We do have somebody from the Department 

of Health who is here to assist, but ultimately 

EIA is accountable and I am accountable for 

these issues. I apologize. This is not 

originally how it was intended and there was 

a very recent change to who would be 

attending here today. (interpretation) Thank 

you. 

 

Chairman: Thank you, Mr. Onalik. I do 

appreciate that circumstances do arise and I 

do understand that Executive and 

Intergovernmental Affairs’ desires to keep 

this conversation general, but I can assure 

you that it’s not going to be a general 

conversation. There is going to be a lot of 

detail being requested by Committee 

Members, a lot of concerns that were raised 

in our meetings, and I’ll ask the Deputy 

ᑕᕝᕙᓂ ᑖᒃᑯᐊ ᑐᑦᓯᕋᕐᕕᐅᕙᓐᓂᖏᑦ ᐊᒻᒪ ᑲᒥᓯᓇᐅᑉ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖏᑦ ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ ᒪᓕᑦᑐᒋᑦ 

ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᑦ 

ᒪᓕᒐᐃᑦ ᐱᓪᓗᒋᑦ.  

 

 

 

ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑕᕝᕙᓃᑦᑐᖃᕋᔭᕐᒪᑦ 

ᐊᓕᐊᓇᐃᑦ ᑕᕝᕙᓃᑦᑐᖃᕐᒪᑦ ᑭᓯᐊᓂ ᐊᐱᕆᔪᒪᕗᖓ 

ᑕᒫᓂ ᐊᐱᖅᓱᖅᑕᐅᓂᐊᑐᓂᒃ ᐃᓚᒋᔭᐅᓐᖏᒻᒪᖔᑦ? 

ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ 

ᑐᖏᓕᖓ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᓚᐅᔪᓐᓇᕐᓂᐊᓚᐅᖅᑑᒐᓗᐊᖅ ᓈᓚᓐᓂᐅᔪᒥᒃ 

ᑭᓯᐊᓂ ᐅᖃᐅᓯᐅᓕᕐᓂᕐᒪᑦ ᖃᓄᑭᐊᖅ 

ᓯᖁᒥᑦᓯᓐᖏᒃᑯᒪ ᑲᓐᖑᓇᖅᑐᒃᑰᖅᑐᒥᒃ ᑭᓯᐊᓂ 

ᑕᒪᒃᑯᐊ ᖃᓄᐃᒍᑎᒋᑦᓴᐃᓐᓇᖅᑕᑎᓐᓂᒃ 

ᐃᒪᐃᒐᓱᒍᒫᕐᓂᐊᖅᓯᒪᓗᒍ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ 

ᐱᒻᒪᕆᐅᒻᒥᔪᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᒥᓱᑦ ᑕᒪᒃᑯᐊ 

ᒐᕙᒪᑎᒍᑦ ᑲᒪᒋᔪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑎᒍᑦ 

ᐱᖅᑳᕈᒪᓪᓗᑕ.  

 

 

 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑕᕝᕙᓃᑦᑐᖃᖅᑑᒐᓗᐊᖅ 

ᐃᑲᔪᕐᓂᐊᖅᑐᒥᒃ ᑭᓯᐊᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᑭᐅᔪᔅᓴᐅᑕᐅᒻᒪᑕ, ᐅᕙᖓ ᑭᐅᔪᔅᓴᐅᑕᐅᒐᒪ ᑕᒪᒃᑯᐊ 

ᐱᔾᔪᑎᒋᑉᓗᒋᑦ. ᒪᒥᐊᓇᖅ 

ᑕᐃᒪᐃᓐᓂᐊᓚᐅᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ 

ᐊᓯᔾᔨᕋᑖᓚᐅᕋᑉᑎᒍᑦ ᑭᓇ ᐅᕙᓂ 

ᐃᓚᐅᖃᑕᐅᓂᐊᕐᒪᖔᑦ ᐅᕙᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᐄ, ᐱᔾᔪᑕᐅᔪᑦ ᓴᖅᑭᓲᖑᒻᒪᑕ ᑐᑭᓯᓇᖅᑑᒐᓗᐊᕐᓗ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒪᖓᑦ ᐅᖃᐅᓯᖃᕐᓂᖓ 

ᑕᒪᐃᓐᓅᓕᖓᐸᓗᑦᑐᒥᒃ ᑭᓯᐊᓂ ᐅᖃᐅᑎᒍᒪᕙᒋᑦ 

ᑕᒪᐃᓐᓅᓕᖓᓗᐊᔾᔮᖏᒻᒪᑦ ᑭᓱᓪᓚᑦᑖᒧᑦ 

ᐊᐱᖅᑯᑎᖃᓚᖓᒻᒥᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ.  

ᐃᓱᒫᓘᑎᓄᓪᓗ ᐊᒥᓲᓪᓗᑎᒃ, ᑖᓐᓇ ᑐᖏᓖᓗᑎᒃ  
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Minister if he would agree to have an 

additional witness added to his table. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Yes, if it 

pleases the Chair, we would be more than 

happy to have Linnea join from the 

Department of Health. (interpretation) Thank 

you. 

 

Chairman: Thank you. In anticipation of 

that, our technical people were positioning a 

seat for Ms. Ingebrigtson to attend. I’ll just 

take a minute to let her get settled and into 

the spot. I appreciate the concurrence with 

the Deputy Minister. Thank you. We will just 

give it one minute and then we will proceed 

into questions, so everyone let me know who 

wants first on the list.  

 

Thank you. Ms. Ingebrigtson, you are no 

stranger to the House, but just for the record, 

maybe just introduce yourself and your 

position and then we will proceed into 

questions from the Members. Thank you. 

Ms. Ingebrigtson. 

 

Ms. Ingebrigtson: Thank you, Mr. 

Chairman. My name is Linnea Ingebrigtson. 

I’m the director of policy and planning with 

the Department of Health. Our division 

oversees ATIPP. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Ingebrigtson. As 

a former ATIPP coordinator, I know how 

challenging some of these files can be, 

although it seems like so long ago. It was 

quite a while ago, but it doesn’t seem that 

long ago some days either.  

 

Again, as outlined earlier, I had mentioned a 

couple of times previously that I truly respect 

Mr. Steele’s experience in his previous life 

and I think the unique viewpoint that a 

former cabinet minister brings to the access 

ᐃᓚᒋᔭᐅᒃᑲᓐᓂᖁᔨᒻᒪᖔᖅᐱᑦ ᑕᕝᕗᖓ 

ᐊᐱᕆᔪᓐᓇᕈᒃᑭᑦ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᓄᐃᑦᓴᖏᒃᑯᕕᑦ 

ᐃᒃᓯᕙᐅᑕᐅᓗᑎᑦ ᑖᓐᓇ ᕕᓐᓇᐃ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐃᓚᐅᑦᓯᐊᑐᐃᓐᓇᕋᓗᐊᕐᒥᔭᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑕᐃᒪᐃᓐᓂᐊᖅᑐᑕ ᑖᒃᑯᐊ ᐃᒃᓯᕙᐅᑕᒧᑦ 

ᐃᓂᒃᓴᖓᓄᑦ ᑲᒪᖅᑳᕐᓂᐊᕐᒪᑕ, ᒥᓂᒥᖃᐃ 

ᐱᕕᖃᖅᑎᑲᐃᓐᓇᕐᓗᒍ, 1 ᒥᓂᒻᒥᒃ ᐱᒋᐊᕐᓂᐊᕋᑦᑕ 

ᖃᐅᔨᒃᑲᑐᐃᓐᓇᕋᒃᑭᑦ ᑭᓇ ᐱᒋᐊᖅᑳᕈᒪᒻᒪᖔᑦ. 

 

 

 

 

 

 

ᖁᔭᓐᓇᒦᒃ, ᐋᓪᓚᐅᖏᓐᓇᕕᑦ ᑲᑎᒪᔾᔪᑎᒃᓴᓄᑦ 

ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᓂᐊᕐᒪᑦ ᑭᓇᐅᒻᒪᖔᑦ 

ᓇᓗᓇᐃᑲᐃᓐᓇᕆᑦ.  

 

 

 

ᐃᓐᖏᕗᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᓕᓂᐊ ᐃᓐᖑᕗᕆᒃᓴᓐᖑᔪᖓ 

ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓯᒪᒐᕕᑦ ᑕᒪᓐᓇ 

ᐱᔭᕐᓂᖏᑦᑐᒃᓴᐅᔪᑦ, ᐃᒻᒪᑲᓪᓚᕈᓘᓕᖅᑐᖅ.  

 

 

 

 

 

ᐊᒻᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ ᐊᑕᐅᓯᐊᕐᓇᖓ 

ᐅᐱᒋᑦᑎᐊᖅᑕᕋ ᑖᓐᓇ ᐱᓕᒻᒪᒃᓯᒪᑦᑎᐊᕐᒪᑦ ᒥᔅᑕ 

ᓯᑏᐅᓪ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᖃᑕᐅᓯᒪᓪᓗᓂ ᑖᒃᑯᓂᖓᓗ  
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to information file of understanding the 

different nuances of releasing information. I 

really appreciate you being here as well, 

Commissioner Steele. Mr. Malliki, you had 

some questions. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. My first question is for the 

commissioner. (interpretation ends) Your 

term of office as the Information and Privacy 

Commissioner of Nunavut began on January 

11, 2021. What has been your major 

observation since you took office? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Malliki. Mr. 

Steele. 

 

Mr. Steele: Thank you, Member, for the 

question. I just want to pick up on something 

the Chair mentioned. You may or may not be 

aware of my background.  

 

I have been dealing with the information law 

area for the last 30 years or, if I was being 

exactly correct, 29 years, when a similar law 

came into force in Nova Scotia, my first 

contact with it was inside government where 

I was the person in a department responding 

to requests, just like the Chair was at one 

point in his life. Then a few years later, I 

became a frequent user of the system, that is, 

I was asking the government and I did it 

quite a lot for information. I learned what it 

was like to be on the outside trying to get 

information from government, and then I 

became an MLA, obviously not in Nunavut 

but in Nova Scotia. I was an MLA for 12 

years. I was elected four times, never 

defeated…  

 

>>Laughter 

 

…and during part of that time as an MLA, I 

was a cabinet minister. I was dealing with the 

law itself, plus as a cabinet minister, dealing 

ᐱᓕᕆᐊᖃᖅᓯᒪᓪᓗᓂ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᒃ. ᖁᔭᓐᓇᓕᓪᓚᕆᒃᑕᒋᑦ ᒥᔅᑕ ᓯᑏᐅ 

ᑕᒫᓃᖃᑕᐅᒐᕕᑦ. ᒥᔅᑕ ᒪᓕᑭ, ᐊᐱᖅᑯᑎᒃᓴᐃᑦ. 

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐆᒥᖓ 

ᐊᐱᖅᑯᑎᖃᖅᑳᕈᒪᔪᖓ ᓯᕗᓪᓕᕐᒥᒃ ᑲᒥᓯᓇᐅᔪᒥᒃ 

ᑖᔅᓱᒧᖓ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑎᑎᕋᕐᕕᒃᓯᓐᓂ 

ᐃᓕᓯᒪᓃᑦ ᐱᒋᐊᓚᐅᖅᓯᒪᖕᒪᑦ ᔮᓐᓄᐊᓕ 11, 

2021-ᖑᑎᓪᓗᒍ, ᑕᐃᒪᓐᖓᓂᑦ ᑲᒥᓯᓇᓐᖑᕋᕕᑦ 

ᑭᓱᓂᒃ ᑕᑯᓯᒪᕕᑦ ᑕᐃᒪᓐᖓᓂ ᑎᑎᕋᕐᕕᓐᓄᑦ 

ᐃᓕᓚᐅᖅᓯᒪᒐᕕᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ. ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᐅᑎᑕᖅ 

ᐅᖃᖅᑲᐅᔭᖓ ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓗᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᓂᑰᒐᒪ.  

 

ᐊᒻᒪᓗ ᑐᓴᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᕐᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑦᑕᖅᓯᒪᓪᓗᖓ ᐊᕐᕌᒍᑦ 30-ᓄᑦ, 29 

ᐊᕐᕌᒍᑦ. ᒪᓕᒐᕐᔪᐊᑦ ᑕᐃᒃᑯᐊ ᐊᑐᓕᖅᑎᑕᐅᒻᒪᑕ 

ᓅᕕᔅᑰᓴᒥᑦ, ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖅ ᑕᒪᒃᑯᓂᖓ 

ᑕᑯᒋᐊᓚᐅᖅᓯᒪᕗᖓ ᒐᕙᒪᒃᑯᓐᓃᖃᑕᐅᑎᓪᓗᖓ 

ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᑐᒃᓯᕋᖅᑐᖃᓕᕌᖓ ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ.  

ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᑐᐃᓐᓇᖃᑦᑕᓕᓚᐅᖅᓯᔭᕋ ᒐᕙᒪᒃᑯᑦ 

ᐊᐱᕆᖃᑦᑕᖅᖢᒋᑦ ᑐᒃᓯᕋᕐᕕᒋᖃᖅᑕᖅᖢᒋᓪᓗ 

ᑐᓴᐅᒪᔾᔪᓂᒃ. ᑕᐃᒪ ᑐᑭᓯᔪᒪᓕᓚᐅᖅᓯᒪᔪᖓ 

ᒐᕙᒪᐃᑦ ᓯᓚᑖᓃᓪᓗᖓ ᖃᓄᐃᓕᖓᖕᒪᖔᑦ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᒪᓕᒐᓕᐅᖅᑎᓐᖑᓕᓚᐅᖅᓯᒪᔪᖓ 

ᓄᓇᕗᒻᒥᐅᖏᑦᑐᖅ, ᓅᕕᔅᑰᓴᒥ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ 12-ᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᑎᓴᒪᐃᖅᓱᖅᖢᖓ ᓂᕈᐊᖅᑕᐅᓚᐅᖅᓯᒪᒐᒪ, 

ᓵᓚᐅᓚᐅᖅᓯᒪᓇᖓ...  

 

 

>>ᐃᒡᓚᖅᑐᑦ 

 

...ᐊᒻᒪᓗ ᑕᐃᔅᓱᒪᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᑎᓪᓗᖓ 

ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᒃᓯᕚᖃᑦᑕᓚᐅᖅᓯᒪᔪᖓ 

ᒪᓕᒐᕐᔪᐊᓕᕆᓪᓗᖓᓗ, ᐊᒻᒪᓗ  
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with responding to requests. Over the course 

of my professional life, I have seen the 

system from just about every perspective, so 

I think I am able to understand what it’s like. 

I know what it’s like to be an MLA. I know 

what it’s like to be a cabinet minister. I also 

know what it’s like to be on the outside 

trying to understand what’s going on inside 

government. That is what I brought to 

Nunavut when I was appointed in January 

2021. I have this experience with the system, 

a long experience. I know how the system is 

supposed to work. I know what it takes for 

the system to work well and I also know 

where the problems come from.  

 

To answer your question, Member, my major 

observation since my arrival in Nunavut 

almost two years ago is that the system in 

Nunavut is not working as well as it should. 

It’s just not working up to the standard that 

the people of Nunavut deserve. Remember 

what I said, at the end of the day, this is 

about good government and the people that 

you represent deserve to have good 

government. If the information system is not 

working properly, then the government is 

just not working as well as it should. That’s 

my major observation since arriving here. 

Over the next day and a half, of course, we 

will get into the detail about what’s working 

well and what’s not. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Commissioner 

Steele. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, commissioner, for 

your response. My next question is, 

(interpretation ends) you indicate on page 3 

of your 2021-22 annual report that there are 

“too many vacancies, too much turnover, not 

enough training and little or no management 

support” with respect to the government’s 

access to information and protection of 

ᑭᐅᑦᑕᖃᑦᑕᖅᖢᖓ ᑕᒪᒃᑯᓂᖓ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᐱᔪᒪᔪᐊᓂᒃ. ᓇᐅᒃᑯᓕᒫᑦᑎᐊᖅ ᑕᒪᓐᓇ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐊᑯᓂᐊᓗᒃ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑕᕋ, 

ᒪᓕᒐᓕᐅᖅᑎᐅᓂᖅ ᖃᐅᔨᒪᑦᑎᐊᖅᑕᕋ ᐊᒻᒪᓗ 

ᒥᓂᔅᑕᓂᒃ ᐃᒃᓯᕚᖃᑕᐅᓪᓗᖓ ᐊᒻᒪᓗ ᒐᕙᒪᐅᑉ 

ᓯᓚᑖᓃᒃᖢᖓ. ᑕᐃᒪᓐᖓᓂᒃ ᑕᒪᔾᔭ ᓄᓇᕗᒻᒧᑦ 

ᓇᒃᓴᖅᓯᒪᔭᕋ ᑕᐃᒪᓐᖓᓂᑦ ᑲᒥᓯᓇᖑᓚᐅᖅᓯᒪᒐᒪ 

ᔮᓐᓄᐊᕆ 11, 2021-ᒥ. ᖃᓄᖅ 

ᐊᐅᓚᒋᐊᖃᕐᓂᖓᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖓ ᐊᒻᒪᓗ 

ᐃᖏᕐᕋᑦᑎᐊᕐᓂᐊᖅᐹ ᖃᓄᐃᓕᖓᔭᕆᐊᖃᕐᓂᖓ 

ᖃᐅᔨᒪᑦᑎᐊᖅᑎᐊᖅᖢᒍ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓗ 

ᖃᓄᖅ ᓴᖅᑭᖃᑦᑕᕐᒪᖔᑦ. 

 

 

 

 

ᑕᑯᓯᒪᔭᕋ ᑕᐃᒪᓐᖓᓂᒃ ᑕᒪᐅᖓ ᑎᑭᓚᐅᖅᓯᒪᒐᒪ 

ᓄᓇᕗᒻᒧᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕈᑲᓴᐅᓕᖅᑑᒃ, ᓄᓇᕗᒻᒥ 

ᐃᖏᕐᕋᑦᑎᐊᖏᑦᑐᖅ 

ᐃᖏᕐᕋᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᕋᓗᐊᖅᑎᓪᓗᒍ. ᑕᐃᒪᓐᓇ 

ᐱᐅᓯᕆᔭᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᐊᓐᖑᒻᒪᑎᓯᒪᖏᑦᑐᑦ 

ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑕᒪᓐᓇ ᒐᕙᒪᖃᑦᑎᐊᕐᓂᕐᒧᑦ 

ᑐᓐᖓᕕᒋᔭᐅᕗᑦ, ᑕᐃᒃᑯᐊᓗ ᐃᓄᐃᑦ ᑭᒡᒐᖅᑐᖅᑕᑎᑦ 

ᒐᕙᒪᑦᑎᐊᕙᖃᕆᐊᖃᕐᒪᑕ ᓄᓇᕗᒻᒥᐅᑦ. 

ᐃᖏᕐᕋᑦᑎᐊᖏᑦᑎᓪᓗᒍ ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ 

ᐃᖏᕐᕋᑦᑎᐊᕈᓐᓇᕋᓗᐊᕐᓗᑎᒃ 

ᐃᖏᕐᕋᑦᑎᐊᖏᓐᓂᖅᓴᐅᕗᖅ, ᑖᓐᓇ ᐅᔾᔨᕆᓚᐅᖅᑕᕋ 

ᑕᐃᒪᓐᖓᓂ ᐃᖏᓐᓇᒪ. ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐃᓗᓕᑯᓘᔭᖏᑦ ᐅᖃᐅᓯᕆᐊᖅᖢᑎᒃᑯᑦ ᐅᓪᓗᒥ 

ᐊᒻᒪᓗᖃ ᖃᐅᑉᐸᑦ ᑭᓱᑦ ᐃᖏᕐᕋᑦᑎᐊᕐᒪᖔᑦ ᑭᓱᓪᓗ 

ᐃᖏᕐᕋᑦᑎᐊᖏᒻᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ ᑭᐅᔪᓐᓇᕋᖕᓂ. ᑖᓐᓇ ᑭᖑᓪᓕᖅ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒪᑉᐱᖅᑐᒐ 3, 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ ᐅᖃᖅᓯᒪᒐᕕᑦ ᐃᓄᓗᐊᖅᑐᒡᒎᖅ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᒻᒪᑦ, ᐊᒥᓱᓗᐊᑦ 

ᐊᓯᔾᔨᖅᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᖏᑦᑐᑦ ᐊᒻᒪᓗ 

ᐊᐅᓚᑦᓯᓂᒧᑦ ᐃᑲᔪᖅᓲᑏᑦ ᑕᒪᒃᑯᐊ 

ᐱᑕᖃᓐᖏᓗᐊᖅᖢᑎᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
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privacy coordinators. What specific 

education and training qualifications are 

required to be an effective access to 

information and protection of privacy 

coordinator? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: In order to answer that question, 

I need to step back a little bit and I just want 

to start by explaining how the basic system 

works because you need to understand how 

the system works to know what education 

and training somebody needs to do a good 

job.  

 

The basic, basic system works like this: 

somebody outside the government says, “I 

want some information from the 

government,” so they fill out a form and then 

they send it to the department that they think 

has the information that they’re looking for. 

Usually they’re right, but sometimes they’re 

wrong and it gets transferred to a different 

department, but in every department of 

government, every part of the Government of 

Nunavut there is a person who is specifically 

designated as the person to receive and 

respond to information requests, and we call 

that person the coordinator.  

 

I’m going to try to avoid using that acronym 

that Mr. Onalik couldn’t avoid, ATIPP. 

That’s in English A-T-I-P-P. I’m going to try 

to avoid using that and I’m just going to call 

them the coordinator.  

 

What the coordinator does then is, based on 

their knowledge of their department, they go 

out and they gather the information that the 

citizen has requested, and then they bring it 

all together and put it in a package that 

makes sense, and they pack it and then they 

send it out to the applicant. That’s how the 

system is supposed to work, but you can 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᑐᑭᒧᐊᕈᑏᑦ. 

ᖃᓄᐃᒃᑐᓂᒃ ᐃᓕᓐᓂᐊᕈᑐᒃᓴᓂᒃ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒡᓗ 

ᐱᑕᖃᕆᐊᖃᖅᐸ ᐃᓕᓐᓂᐊᕈᓐᓇᖁᓪᓗᒋᑦ 

ᑐᑭᒧᐊᒃᑎᒃᑎᔩᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᐅᔪᓐᓇᕈᒃᑯ, 

ᑭᖑᑉᐱᐊᑲᐃᓐᓇᕐᓗᖓᖃᐃ ᐱᒋᐊᕈᑎᒋᓗᒍ 

ᓇᓗᓇᐃᔭᐃᓗᖓ ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᐅᓚᓂᖃᕐᒪᖔᖅ 

ᑐᑭᓯᓗᒍ ᑭᓯᐊᓂᐅᖕᒪᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᓴᖅᑭᒃᑐᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᖅ 

ᑐᑭᓯᐅᒪᓂᐊᕈᑦᑕ. 

 

 

 

ᐃᒪᓐᓇ ᐃᖏᕐᕋᓂᖃᖅᐳᖅ, ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓃᑦᑐᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᑐᒃᓯᕋᖅᐸᑦ ᐃᒪᐃᒃᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ 

ᐱᔪᒪᔪᖓ, ᑕᑕᑎᕆᐊᓕᓐᓂ ᑕᑕᑎᕆᒃᖤᖅᐳᖅ 

ᐱᓕᕆᕝᕕᖕᒧᑦ ᑖᒃᑯᓂᖓ ᐱᔪᒪᔭᖓᓐᓂᒃ 

ᑎᒍᒥᐊᕋᓱᒋᔭᖏᓐᓂᒃ ᑐᓐᓂᖦᖤᖅᐳᑦ. ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᓐᖏᑉᐸᔾᔪᒃ ᐊᓯᐊᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᕗᑦ. 

ᒐᕙᒪᒃᑯᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᓗᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᑐᖅ ᑕᐃᒪᐃᒃᑐᓂᒃ 

ᑲᒪᔨᐅᓂᐊᖅᑐᓂᒃ ᑎᒍᓯᔨᐅᓂᐊᖅᑐᓂᒃ 

ᑐᒃᓯᕌᕆᔭᐅᔪᓂᒃ. 

 

 

 

 

ᑖᒃᑯᐊ ᑐᑭᒧᐊᒃᑎᒃᑎᔨᐅᓂᕋᖅᑕᐅᕙᒃᑐᖅ ATIPP-

ᖑᓂᕋᖅᑕᐅᓪᓗᓂ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ 

ᐊᑐᖅᑕᐃᓕᒪᖃᑦᑕᕐᓂᐊᕋᒃᑯ 

ᑐᑭᒧᐊᒃᑏᓚᑐᐃᓐᓇᖃᑦᑕᕐᓂᐊᕋᒪ.  

 

 

 

 

ᐅᓇ ᑐᑭᒧᐊᒃᑎ ᖃᐅᔨᒪᔨᓂ ᒪᓕᒡᓗᒍ 

ᐱᓕᕆᕝᕕᖏᑦᑕ ᐃᓗᐊᓂ, ᑕᐃᒪ ᑲᑎᖅᓱᐃᓕᖅᐳᖅ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑐᒃᓯᕌᕆᔭᐅᖅᑲᐅᔪᓂᒃ ᓄᓇᕗᒻᒥᐅᔪᑦ. 

ᑲᑎᖅᓱᕋᒥᒡᔪᒃ, ᑲᑎᖅᓱᖅᖤᖅᐸᖏᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᖦᖤᖅᐳᑦ ᑕᐅᔅᓱᒧᖓ ᑐᒃᓯᕋᖅᑲᐅᔪᒧᑦ, 

ᑕᐃᒪᐃᑦᑕᕆᐊᓕᐅᒐᓗᐊᖅ. ᑭᓯᐊᓂ  
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probably see already what some of the weak 

points in the system are and the most 

fundamental weak point in the system is that 

a coordinator is not paid enough money.  

 

Now, I don’t really understand all the pay 

scales in the Government of Nunavut system. 

You probably understand it better than I do, 

but when a department is trying to hire a new 

coordinator and they send in the job 

description, they tell me that it comes back as 

a level 13. A level 13 in the policy area of 

government is quite low and also I don’t 

have to tell you that jobs rated at that level do 

not get housing. You know how important 

that is in Nunavut. You get a relatively low 

paid job with no housing and so what you 

end up getting, the applicants who put their 

name forward are people with very little 

experience, they tend to be young, maybe 

they have never been in government before, 

they almost certainly never dealt with the 

information law before, and so when they 

come into government, they are learning 

absolutely everything.  

 

They need to learn what government is and 

how it works. They need to understand how 

their department works and where their 

department keeps information. They need to 

understand how to go out and get that 

information and it’s not always easy to do 

that because, remember, typically these are 

quite junior people and they might have to go 

up to the Deputy Minister and say, “I don’t 

think you’re trying hard enough to give me 

the information I have asked for.” It’s 

impossible or everybody’s busy and the 

coordinator says, “No, no, I really need this 

by next week because we have a deadline to 

meet.” We’ve got a very junior person who is 

pushing very senior, very busy people. It’s 

really difficult to do, and then the person 

needs to understand information technology 

well enough to be able to work quickly and 

well to bring the information together and 

ᑐᑭᓯᑲᐅᑎᒋᖅᑰᖅᑐᒍᑦ ᒪᑯᐊ ᓴᓐᖐᓐᓂᖏᑦ 

ᐱᓗᐊᕐᓗᒍ ᓴᓐᖐᓐᓂᖅᐹᖑᔪᖅ, ᑕᐃᓐᓇ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐊᑭᓕᖅᓱᖅᑕᐅᖏᓗᐊᖅᓗᐊᖅᑐᖅ.  

 

 

 

ᑐᑭᓯᑦᑎᐊᖏᑦᑐᖓ ᖃᓄᐃᒃᑐᒥᒃ ᑮᓇᐅᔾᔭᒃᓵᑦ 

ᐊᑭᑦᑐᖅᐸᓪᓕᐊᓂᖏᑦ ᐋᖅᑭᒃᓯᒪᖕᒪᖔᖏᑦ 

ᑐᑭᓯᐅᒪᓂᖅᓴᔭᕆᔭᒃᓴᐃᑦ. ᑭᓯᐊᓂ ᑐᑭᒧᐊᒃᑎᒃᑎᔨᒥᑦ 

ᐃᖅᑲᓇᐃᔮᒥᒃ ᓄᐃᑦᑎᒑᖓᑕ ᒐᕙᒪᒃᑯᑦ, 13-

ᒦᓐᓇᔭᖅᑕᐅᓇᔭᖅᑐᖅ. 13-ᒦᑦᑐᖅ ᐊᑐᐊᒐᓕᕆᓂᐅᑉ 

ᐃᓗᐊᓂ ᐊᑭᑭᑦᑐᑯᓗᖓ ᐊᒻᒪᓗ 

ᐅᖃᐅᑎᔭᕆᐊᖃᓐᖏᒻᒥᔭᒋᑦ 

ᐃᒡᓗᑖᖅᑎᑕᐅᖃᑦᑕᖏᒻᒥᔪᑦ. ᖃᐅᔨᒪᒋᒡᓗᑎᒃ 

ᐃᒡᓗᖃᕆᐊᖃᕐᓂᖅ ᐱᕐᔪᐊᕐᒪᕆᐊᓘᖕᒪᑦ, 

ᐊᑭᓕᖅᓱᖅᑕᐅᑦᑎᐊᖏᒃᖢᓂ ᐃᒡᓗᖃᓐᖏᒃᖢᓂ 

ᑕᐃᒪᐃᒃᑑᖕᒪᑦ ᑕᐃᒃᑯᐊ ᐊᑎᖏᒻᒥᓂᒃ ᓴᒡᕙᐃᓲᑦ 

ᒪᒃᑯᒃᑑᒡᒍᔪᑦ ᒐᕙᒪᒃᑯᓐᓃᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ 

ᐱᓕᒻᒪᑦᑎᐊᖅᓯᒪᖏᑦᑐᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 

ᒪᓕᒐᕐᔪᐊᓂᒃ ᐱᓕᕆᐊᖃᓚᐅᖅᓯᒪᖏᑦᑐᑦ. 

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓯᓵᕋᒥᒃ 

ᑭᓱᓕᒫᑦᑎᐊᒥᒃ ᐃᓕᓐᓂᐊᓕᖅᐳᑦ.  

 

 

 

 

 

 

 

 

 

 

ᒐᕙᒪᒃᑯᓪᓗ ᖃᓄᖅ ᐊᐅᓚᐅᓯᖃᕐᒪᖔᑦ, ᖃᓄᕐᓗᑦ 

ᐱᓕᕆᕝᕕᐊ ᐊᐅᓚᖃᑦᑕᕐᒪᖔᖅ ᐊᒻᒪᓗ 

ᓇᓃᑦᑎᑕᐅᖃᑦᑕᕐᒪᖔᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ. 

ᑐᑭᓯᔭᕆᐊᖃᕐᒥᔪᑦ ᖃᓄᖅ ᑕᒪᒃᑯᓂᖓ 

ᑎᒍᓯᔪᓐᓇᕐᒪᖔᑦ, ᐱᔭᕐᓂᖏᑦᑑᔪᓐᓇᖅᑐᖅ ᑕᒪᓐᓇ. 

ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᑯᓘᖕᒪᑕ ᑖᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔮᓂᑦ 

ᐃᓕᓲᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᐊᕋᒪᕋᔭᖅᐳᖅ 

ᐊᒃᓱᕈᓐᖏᓗᐊᖅᑰᕋᕕᑦᓚᒍᓐᓇᖅᑐᖅ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᐊᓄᑦ. ᐱᓇᓱᐊᕈᓯᖅ ᐃᓱᓕᓚᐅᓐᖏᓐᓂᖓᓄᑦ 

ᐱᔭᕆᐊᖃᖅᑕᒃᑲ. ᑕᐃᒪ ᒪᒃᑯᒃᑐᑯᓗᒃ 

ᐊᔭᐅᖅᑐᐃᓕᖅᐳᖅ ᐊᖓᔪᖅᑲᐅᑕᐅᖃᑕᐅᔪᒥᒃ, 

ᑕᐃᒪᐃᑦᑐᒦᒃᖢᓂ ᐱᔭᕐᓂᖏᑦᑐᖅ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᑐᑭᓯᐅᒪᔭᕆᐊᖃᖅᖢᓂ ᒪᑯᓂᖓ 

ᑎᑎᖅᑭᓕᕆᔾᔪᑎᓂᒃ ᐃᖏᕐᕋᑦᑎᐊᖁᓪᓗᒋᑦ 

ᑲᑎᖅᓱᑦᑎᐊᖁᓪᓗᒋᓪᓗ  
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then send the package out to the applicant.  

 

Nothing is going to change. Nothing is going 

to change as long as coordinator positions are 

rated at level 13 because what I believe you 

need is a senior policy analyst. You need 

people who understand government. You 

need people who understand how their 

department works, who does what, and 

where information is likely to be. They have 

to understand what kind of information 

probably exists for a given kind of decision. 

They have to have the confidence and respect 

of their department to be able to push a little 

bit and say, “No, no, you need to try harder 

and you need to give me the information 

faster,” and they need to understand the 

government’s technology well enough to be 

able to bring it all together and then send it 

out in a package that makes sense.  

 

Nothing will change as long as these jobs are 

rated at level 13 because what happens is you 

could get somebody who comes in, they get 

the training, but if you come in at a level 13, 

you’re looking for better opportunities, 

you’re looking for a job with housing, you’re 

looking for a level 14 or 15, so what happens 

is it’s really hard to get people and then when 

you do get them, they leave very quickly. 

The information system is in this cycle of 

vacancies and turnover.  

 

I want to say one more very important thing 

before I end this answer and that is that every 

part of the government is responsible for its 

own information. Some departments are 

doing really well and we can talk about that 

later, but there are a few that are not doing 

well at all and the ones that are struggling the 

most have run into this problem of a low 

rated job and vacancies and turnover. 

 

Member, the answer to your question is it 

almost doesn’t matter what education or 

training somebody has. You can give 

ᑕᒪᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᐅᓚᐅᖅᑐᑦ. 

 

 

 

ᑭᓱᑦ ᓱᕐᕋᑐᖃᔾᔮᖏᑦᑐᖅ, ᓱᕐᕋᑦᑐᖃᔾᔮᖏᑦᑐᖅ 

ᑐᑭᒧᐊᑎ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓇᓴᐅᑎᓕᒃ 13-

ᒦᓐᓇᖅᐸᑕ. ᐊᖓᔪᖅᑳᖃᕆᐊᖃᖅᑐᑦ 

ᑐᑭᓯᐅᒪᑦᑎᐊᖅᑐᒥᒃ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓯᓂᖏᓐᓂᒃ, 

ᐊᐅᓚᓯᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦᑕ 

ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᖅ ᑭᒃᑯᓐᓄᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᖕᒪᖔᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐊᒻᒪᓗ 

ᖃᓄᐃᒃᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐱᑕᖃᐅᕐᒪᖔᑕ ᑕᒫᓂ 

ᒐᕙᒪᐃᑦ ᐃᓗᐊᓂ. ᓇᓗᖅᑯᑎᓐᖏᑦᑑᔭᕆᐊᓕᒃ 

ᐊᒃᓱᕉᑎᒋᔪᓐᓇᕆᐊᓕᒃ, ᑐᓴᐅᒪᔾᔪᑏᓪᓗ 

ᖃᐃᑕᐅᓴᕋᐃᓐᓂᖅᓴᐅᓗᑎᒃ. ᒐᕙᒪᒃᑯᓪᓗᑦ ᒪᑯᐊ 

ᖃᕋᓴᐅᔭᕈᔪᖏᑦ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᑦᑎᐊᕐᓗᑎᒃ 

ᐊᑕᐅᓯᕐᒧᐊᕐᓗᑎᒃ ᐊᐅᓪᓚᑦᑎᑦᑐᓐᓇᕐᓂᐊᕋᒥᒃ.  

 

 

 

 

 

 

ᐃᖅᑲᓇᐃᔮᑦ 13-ᒦᖏᓐᓇᕐᓗᑎᒃ ᐱᓕᒻᒪᒃᓯᒪᔪᓄᑦ 

ᐃᓐᓄᒃᑕᐅᓚᐅᖅᓯᒪᔾᔮᖏᑦᑐᑦ. ᐊᓱᐃᓪᓛᒃ 

ᐃᓐᓄᒃᑕᐅᒐᒥᒃ ᒪᒃᑯᒃᑐᑯᓗᒻᒧᑦ 13-ᒥᑦ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓯᖅᑐᑦ 

ᐊᑭᑐᓂᖅᓴᓄᑦ ᐃᓕᓇᓱᖃᑦᑕᖅᑐᑦ ᐃᒡᓗᖃᕐᓗᓂᓗ. 

ᑕᐃᒪ ᑕᐃᒪᒃᑰᖕᒪᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᐅᑉ 

ᐃᓗᐊᓃᑦᑐᖅ ᐊᓯᔾᔨᖅᑕᖅᑐᕐᔪᐊᕐᒪᕆᐊᓘᔪᑦ ᑕᐃᒃᑯᐊ 

ᐃᓕᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ.  

 

 

 

 

 

ᒐᕙᒪᒃᑯᑦ ᐃᓗᓕᓕᒫᖏᑦ ᑲᒪᒋᔭᖃᖅᐳᑦ ᓇᖕᒥᓂᖅ 

ᐸᐸᑦᑕᒥᓐᓂᒃ ᑎᑎᖅᑲᓂᒃ, ᐃᓚᖏᑦ ᐱᓕᕆᕖᑦ 

ᐃᖏᕐᕋᑦᑎᐊᖅᑐᑦ ᑖᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓂᐊᖅᑕᕗᑦ 

ᑭᓯᐊᓂ ᒐᕙᒃᑯᑦ ᐃᓚᖏᑦ ᐃᖏᕐᕋᑦᑎᐊᖏᑦᑐᑦ. 

ᑕᐃᒪᐃᒃᑑᒪᒡᓗ ᑕᒪᑐᒥᖓ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᐳᑦ 

ᐊᑭᑭᓗᐊᖅᑐᒥᒃ ᐊᑭᓕᖅᓱᐃᖕᒪᑕ. 

 

 

 

ᑭᐅᒋᐊᕐᓗᒍ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖅ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᓗ 

ᑕᒪᓐᓇᐅᔫᖓᓗᐊᖅ,  
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somebody the best training in the world, but 

if they only stay in the job for three months, 

you have wasted all that time and effort and 

then you’ve got to start training somebody 

again. The fundamental issue here has to do 

with pay levels and until that changes, you 

won’t be able to keep and properly train 

people so that they want to stay and then they 

get the experience that makes them excellent 

coordinators.  

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, commissioner, for that 

response. Another question is: (interpretation 

ends) what specific improvements to their 

training do you recommend? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Malliki. Mr. 

Steele. 

 

Mr. Steele: Really, I would just reiterate 

what I said in my last answer, Member, and 

that is that the training that people need are 

they need to understand government, they 

need to understand how the Government of 

Nunavut is put together, they need training 

on how their department operates and every 

department is a little bit different, so they 

need to understand how their own 

department works, they need training on 

technology so that they can work quickly and 

efficiently to gather the necessary 

information and to pull it together in a 

package to send to the applicant that makes 

sense.  

 

Training on government, training on the 

department, training on where the 

information is likely to be, of course they 

also need training on the information law, but 

that’s something that we can teach people. 

It’s really hard to teach people what 

government is if they don’t understand 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᐊᕌᓗᒡᓗᒍ ᓄᓇᕐᔪᐊᓕᒫᕐᒥᒃ 

ᐃᓕᓯᒪᓂᐊᖅᐸᑦ ᐱᖓᓱᐃᓐᓇᑯᓗᓐᓄᑦ ᑕᖅᑭᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒃᑲᓐᓂᓕᕐᓗᑎᒃ ᑭᓯᐊᓂᐅᓕᕋᔭᖅᑐᖅ 

ᑭᖑᕝᕕᖅᑎᐊᓂᒃ. ᑮᓇᐅᔾᔭᒃᓵᖏᑦ 

ᕿᒥᕐᕈᓇᒋᐊᖃᖅᑕᕗᑦ, ᑕᒪᓐᓇ ᐊᓯᔾᔨᓚᐅᖏᑉᐸᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐱᓚᐅᖅᓯᒪᔾᔮᖏᑦᑐᑎᒃ, 

ᐱᓕᒻᒪᑦᑎᐊᕐᓗᑎᒃ ᑐᑭᒧᐊᒃᑎᒃᑎᐊᕚᓘᓕᕈᓐᓇᕐᒪᑕ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ ᑖᓐᓇ ᑭᐅᔪᓐᓇᕐᒪᑦ. ᑖᔅᓱᒪ ᐊᐳᖅᔪᑏᑦ 

ᐃᓚᖓ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐅᑏᑦ ᖃᓄᖅ 

ᐱᐅᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᖅᑲᐅᔭᒃᑲ 

ᐅᖃᒃᑲᓐᓂᑐᐃᓐᓇᖅᖢᒋᑦ, ᐱᓕᒻᒪᒃᓴᐃᓂᖅ 

ᑐᑭᓯᐅᒪᑦᑎᐊᕆᐊᓕᒃ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ 

ᐊᐅᓚᖃᑦᑕᕐᒪᖔᑦ, ᓄᓇᕗᑦ ᖃᓄᖅ 

ᐋᖅᑭᒃᓱᖅᓯᒪᒻᒪᖔᑦ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᓖᑦ 

ᐱᓕᕆᕕᐊᑕ ᐊᐅᓚᐅᓯᖏᓐᓂᒃ. 

ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓐᓇᐅᒻᒪᑕ ᖃᓄᐃᓕᐅᖅᑎᖏᑦ. 

ᐱᓕᒻᒪᒃᓴᕆᐊᖃᖅᐳᑦ ᖃᕋᓴᐅᔭᕐᓂᒃ 

ᐊᑐᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑕ 

ᓄᐊᑦᑎᑦᑎᐊᕐᓂᖅᓴᐅᓗᑎᒡᓗ ᑕᒪᒃᑯᓂᖓ 

ᑎᑎᖅᑲᖁᑎᓂᒃ ᑐᒃᓯᕌᕆᔭᐅᔪᓂᒃ, 

ᑲᑎᖅᓱᑦᑎᐊᕐᓗᒋᓪᓗ ᑐᑭᓯᓇᕐᓗᑎᒃ ᑕᐃᔅᓱᒧᖓ 

ᑐᒃᓯᕋᓚᐅᖅᑐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ, ᒪᑯᐊᓗ 

ᑎᑎᖅᑲᑦ ᓇᓃᒻᒪᖔᖏᑦ.  

 

 

 

 

ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕆᐊᖃᖅᖢᑎᒃ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᔪᐊᕐᒥᒃ. ᒐᕙᒪᒃᑯᑦ 

ᑭᓲᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑐᓐᓇᓐᖏᓐᓇᒃᑯ ᖃᓄᖅ 

ᐱᒋᐊᓚᐅᕐᓂᖏᓐᓂᒃ ᖃᐅᔨᒪᓐᖏᑉᐸᑕ. ᑕᒪᒃᑯᓂᐊ 

ᐃᓕᓐᓂᐊᕈᓐᓇᕈᑎᒃ ᑕᐃᒪ ᑐᑭᒧᐊᒃᑎ ᑖᓐᓇ  
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government when they start. If you’re able to 

train somebody on all of these things, then 

chances are you’re going to have a very good 

coordinator, but the problem is, as I said, 

Members, you can train somebody really 

well and three months later they’re gone and 

then you have to start again.  

 

Chairman: Thank you, Mr. Steele. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, commissioner, for that 

response. (interpretation ends) The 

government currently faces a number of 

significant capacity challenges in filling 

critical positions, such as health care 

workers. To what extent should the 

government prioritize the filling of access to 

information and protection of privacy 

coordinator positions over other vacancies? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Malliki. Mr. 

Steele. 

 

Mr. Steele: During my time in Nunavut, 

there is one word that I have come to really 

dislike and that is the word “capacity” 

because the word “capacity” can mean a lot 

of different things and too often it is used as 

a reason why the law can’t be followed. We 

have a law. It was passed not by you but by 

previous Members in this House and they 

said, “These are the rules about how 

information should be handled.” There are 

some departments who just say, “We have 

capacity issues, so we can’t do what the law 

requires.”  

 

Now, imagine what would happen if you 

were driving a car that had no brakes and you 

got pulled over by bylaw enforcement and 

they say, “You have no brakes, you can’t 

drive this car,” and you say to them, “Well, I 

would like to fix the brakes, but I have 

ᐃᖅᑲᓇᐃᔭᑦᑎᐊᓕᕋᔭᖅᑐᖅ. 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑦᑎᐊᕈᓐᓇᖅᑐᓯ ᐃᓄᖕᒥᒃ 

ᓄᖅᑲᕐᓂᐊᑐᐃᓐᓇᖅᑎᓪᓗᒍ ᐱᖓᓱᑦ ᑕᖅᑭᑦ 

ᐊᓂᒍᕋᓗᐊᖅᑎᓪᓗᒍ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒃᑲᓐᓂᓕᕐᓗᑎᒡᓗ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᓯᑏᐅᓪ. 

ᒥᔅᑐ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ ᑭᐅᔪᓐᓇᕋᖕᓂ ᑖᓐᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐃᓂᒋᔭᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᖃᓄᖅ 

ᓯᕗᓪᓕᐅᑎᑕᐅᔭᕆᐊᖃᖅᐸᑦ ᑕᒪᒃᑯᐊ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᐃᑦ ᐃᓂᖏᑦ ᐊᓯᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᑕᐅᑐᒡᓗᒋᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᓕᑭ. 

ᒥᔅᑐ ᓯᑏᐅᓪ. 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᓄᓇᕗᒻᒦᓯᒪᓕᖅᑎᓪᓗᖓ 

ᐊᑕᐅᓯᖅ ᐱᐅᒋᓐᖏᑕᕋ, ᐅᖃᐅᓯᖅ ᐊᔪᖏᓐᓂᖅ. 

ᐊᔪᖏᓐᓂᖅ ᐊᔾᔨᒌᖏᑐᓂᒃ ᑐᑭᖃᕈᓐᓇᕐᒪᑦ. 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᒪᓕᒐᖅ ᒪᓕᒃᑕᐅᓂᖅ ᐊᔪᕐᓗᓂ. 

ᒪᓕᒐᖅ ᖄᖏᖅᑕᐅᓯᒪᔪᖅ ᓯᕗᓂᑉᓯᓐᓂ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᑐᓴᐅᒪᔪᓕᕆᓃᑦ 

ᑲᒪᒋᔭᐅᔾᔪᑎᖏᓐᓂᒃ, ᐃᓚᖏᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᓐᓂᕋᖃᑦᑕᕐᒪᑕ, ᒪᓕᒐᖅ 

ᑕᐅᑐᒃᖢᒍ. 

 

 

 

 

ᓄᓇᓯᐅᒻᒥᒃ ᐊᖁᒃᑯᕕᑦ ᓄᖅᑲᖅᑕᐅᑎᖃᖏᑦᑐᒥᒃ 

ᐊᒻᒪ ᐳᑭᖅᑕᓕᕋᓛᒧᑦ ᐳᑭᖅᑕᓕᒃᑕᐅᒍᕕᑦ ᐊᒻᒪ 

ᓄᖅᑲᖅᑕᐅᑎᖃᓐᖏᓐᓇᕕᑦ ᓄᓇᓯᐅᑎᓂᒃ ᐊᑐᕐᓂᖅ 

ᐊᔪᖅᑕᐃᑦ. ᐄᓛ, ᐋᖅᑭᒍᒪᒐᓗᐊᖅᑕᒃᑲ ᑭᓯᐊᓂ  

 

 



 

 25 

capacity issues. I don’t have the resources to 

actually have a car with brakes in it.” That’s 

ridiculous, right? You say, “Well, it’s not 

safe to drive that car on the road.” Capacity 

is not an excuse not to follow the law, except 

apparently when it comes to the information 

law, then it’s okay to say, “We would like to 

follow the law; we just have capacity issues.”  

 

To me, when a department says, “We have 

capacity issues,” they intend that to be the 

end of the conversation, and to me, it’s the 

beginning of the conversation because then 

my answer back is “Well, what are you going 

to do about it? What are you going to do 

about the fact that you’re not able to obey the 

law?” This is one of the things that I do hope 

that Members understand about this 

particular law is at the end of the day it’s up 

to you to decide what the law means and to 

hold the Ministers to account because if a 

department is just able to say, “You know, 

we would like to follow the law, but we have 

capacity issues,” that means they’re not 

doing what you have told them to do. I have 

ideas.  

 

Getting back to your question, Member, you 

say well, if you have to hire a nurse or if you 

have to hire an information coordinator, 

which one you should be, with respect, I 

reject the premise of the question. That is like 

you have to choose this or you have to 

choose that and you can’t have both. There 

are things that we can do which we can get 

into over the course of the day and a half. We 

can start talking about it now if you want to. 

It doesn’t need to cost more money but could 

still go a long way towards solving the 

problem so that you don’t have to choose 

between a nurse and following the law or a 

nurse or a coordinator. I have already told 

you that nothing in the information system is 

going to change until the pay level changes. 

Nothing is going to change. It’s not a choice 

between those two things and perhaps I’ll 

ᐋᖅᑭᖕᓂᖅ ᐊᔪᕋᒃᑭᑦ ᑮᓇᐅᔭᖃᓐᖏᖦᖢᖓᓗ 

ᓄᓇᓯᐅᑦ ᐋᖅᑭᖕᓂᖅ ᐊᔪᖅᑕᕋ. ᑕᐃᒪᐃᓕᓂᖅ 

ᐊᔪᕐᓇᖅᑐᖅ ᐅᓗᕆᐊᓇᕐᒪᑦ. ᑖᓐᓇ ᐊᔪᕐᓇᕈᑕᐅᔪᖅ 

ᒪᓕᒐᕐᒥᒃ ᒪᓕᒋᐊᖃᕐᒪᑕ ᑭᓯᐊᓂ ᑖᔅᓱᒧᖓ ᒪᓕᒐᕐᒧᑦ 

ᒪᓕᒍᒪᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐊᔪᖅᑐᒍᑦ.  

 

 

 

 

 

 

 

 

ᑕᐃᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐊᔪᕐᓂᕋᕌᖓᑕ ᑖᒃᑯᐊ 

ᓄᖅᑲᕋᓱᖃᑦᑕᖅᑐᐃᑦ ᑭᐅᓂᕐᒥᖅ. ᐅᕙᖓᓕ 

ᐅᖃᓪᓚᖕᓂᕐᒥᒃ ᑭᐅᓪᓗᒋᑦ ᖃᓄᐃᓕᓂᐊᓕᖅᐱᓰ? 

ᖃᓄᐃᓕᐅᕐᓂᐊᖅᐱᓯᓖ? ᖃᓄᖅ ᑖᓐᓇ ᐊᔪᕋᑉᓰ, 

ᒪᓕᒐᖅ ᒪᓕᖕᓂᖅ ᐊᔪᖅᖢᒍ. ᑕᒪᓐᓇ 

ᑐᑭᓯᔭᐅᖁᓪᓚᕆᑦᑕᕋ ᒪᓕᒐᖅ, ᐅᑉᓘᑉ ᐃᓱᐊᓂ 

ᐃᓕᑉᓯ ᒪᓕᒐᖅ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ ᐊᒻᒪ ᒥᓂᔅᑐ 

ᐊᔭᐅᕐᓗᒍ. ᐄ, ᒪᓕᒍᒪᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 

ᐊᔪᖅᑐᒍᑦ. ᑕᒡᕙ ᑎᓕᔭᑉᓯᓐᓂ ᐱᔪᓐᓃᖅᑐᐃᑦ. 

ᑕᐃᒪᓐᓇ ᐃᓱᒪᒋᔭᖃᐅᖅᑐᖓ.  

 

 

 

 

 

 

 

 

 

 

 

 

ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᓇᔭᓐᖑᐊᖅᑖᕆᐊᖃᕈᕕᑦ, 

ᑐᑭᒧᐊᑦᑎᑦᓯᔨᑖᕐᓗᑎᒃ ᐅᐱᒋᑦᓯᐊᕋᓗᐊᖅᖢᒋᑦ 

ᐊᐱᖅᑯᑎᐊ ᐱᐅᒋᓐᖏᑖ ᓇᓪᓕᐊᑐᐃᓐᓇᖅ 

ᓂᕈᐊᕆᐊᖃᕐᓗᒍ. ᑕᒪᕐᒥᒃ ᐱᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ. 

ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐱᓕᕆᔪᓐᓇᖅᑐᒍᑦ ᐅᓪᓗ ᐊᒻᒪᓗ 

ᓇᑉᐸᖓᓂᒃ ᐅᖃᖃᑎᒌᖕᓂᕐᒧᑦ 

ᐊᑭᑐᓂᖅᓴᐅᒋᐊᖃᖏᑦᑐᖅ. 

ᐊᒻᒪ ᑲᔪᓯᔪᓐᓇᕐᓗᓂ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᓗᓂ 

ᓂᕈᐊᕆᐊᖃᖏᓪᓗᓂ ᓇᔭᓐᖑᐊᕐᓗ ᐅᕝᕙᓘᓐᓂᑦ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᑭᐅᒪᔨᐅᓂᐊᖅᑐᖅ ᑖᒃᑯᓄᖓ. ᑖᒃᑯᐊ 

ᐊᓯᔾᔨᔾᔮᖏᒻᒪᑕ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᐊᖏᑦ 

ᐊᓯᔾᔨᖏᑉᐸᑕ. ᑖᓐᓇ ᒪᕐᕉᒃ ᓂᕈᐊᕈᑕᐅᖏᑦᑑᒃ  
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leave it to see where the Member’s other 

questions might be going, but I’m sure that 

we will have time in the next day and a half 

to talk about some of these ideas that not 

only I have but EIA has.  

 

I don’t think I’m supposed to point a finger 

in this Chamber, but Yuri Podmoroff, I want 

to just put him on a pedestal for a second. He 

is the person in the Department of Executive 

and Intergovernmental Affairs who has the 

oversight of the information system and I 

have worked with Yuri enough to know that 

he has some really good ideas about how to 

fix the problems without necessarily 

spending more money. What he needs is the 

gentleman on his left to listen to his ideas, 

support those ideas, follow through on those 

ideas because I think, together, we can solve 

some of these issues without it coming down 

to a choice between a nurse or an information 

coordinator. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Steele. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, commissioner, for that 

good response. (interpretation ends) On 

pages 3 and 4 of your 2021-22 annual report, 

you indicate that Nunavut Arctic College and 

the departments of Health, Justice and 

Culture and Heritage have demonstrated 

“good access to information and protection 

of privacy work.” What specific factors 

account for this? (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Member, for that 

question. This is a topic that I really wanted 

to talk about.  

 

In my annual report I highlight the 

department that I think is doing the best 

ᑕᐃᒪᓐᓇ ᐊᐱᖅᑯᑏᑦ ᐊᒻᒪ ᐊᐱᖅᑯᑎ 

ᓇᒧᓐᖓᐅᕙᓪᓕᐊᖕᒪᖔᑕ ᐅᑉᓗᖅ ᐊᒻᒪ ᓇᑉᐸᖅ 

ᑲᐃᔪᓂ ᐅᖃᖃᑎᒌᖕᓂᐊᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᓂᖓ.  

ᐃᓱᒪᒋᔭᒃᑲ ᐊᒻᒪ EIA-ᑯᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᒋᔭᖏᑦ.  

 

 

 

ᑎᒃᑯᐊᕆᐊᖃᓐᖏᑕᒃᑲ ᑖᒃᑯᐊ ᐊᒻᒪ ᔨᐅᕆ ᐹᑦᒧᕌᕝ, 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑎᐅᔪᓂᒃ ᑖᓐᓇ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖅ. ᑖᓐᓇ ᑐᓐᖓᕕᒋᔭᖓ 

ᐱᓕᕆᖃᑎᒋᓯᒪᔭᕋ ᐊᔪᖏᑦᑎᐊᖅᖢᓂ 

ᑐᑭᓯᐊᑦᑎᐊᖅᖢᓂᓗ ᑮᓇᐅᔭᖅᑐᒃᑲᓐᓂᖏᑦᑐᒥᒃ 

ᐋᖅᑭᒋᐊᕈᑎᒃᓴᒥᒡᓗ. ᑖᓐᓇ ᓴᐅᒥᖓᓃᑦᑐᖅ 

ᓈᓚᖁᒡᓗᒍ ᐃᑲᔪᖅᑐᕐᓗᒍ ᐊᒻᒪ ᒪᓕᒡᓗᒋᑦ 

ᐱᓕᕆᖃᑎᒌᒡᓗᑎᒃ ᐱᓕᕆᖃᑎᒌᒡᓗᑕ 

ᐋᖅᑭᒃᓯᔪᓐᓇᖅᑐᒍᑦ ᓂᕈᐊᕆᐊᖃᓐᖏᓪᓗᑕ 

ᓇᔭᓐᖑᐊᖅ ᐅᕝᕙᓘᓐᓃᑦ ᑐᑭᒧᐊᑦᑎᑦᓯᔨ 

ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑕᐃᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᓯᑏᐅᓪ. 

ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ ᑭᐅᑦᑎᐊᕐᒥᒐᖕᓂ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒪᒃᐱᖅᑐᒐᖅ 3 ᐊᒻᒪ 4, 2021-22 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ. ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖏᑦ ᐊᒻᒪ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ 

ᓴᐳᒻᒥᔭᕆᐊᖃᖅᑐᐃᑦ ᑲᓐᖑᓇᖅᑑᔪᓂᒃ, ᓱᓇ 

ᐱᔾᔪᑕᐅᕙ ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑏ 

ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔪᒪᓚᐅᖅᑕᕋ.  

 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᕋᓂᒃ ᓇᓗᓇᐃᖅᑕᕋ, 

ᐱᐅᓛᖑᔪᖅ  
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because we could talk all day about where 

the problems are. I would rather talk about 

the positive and that is we have one 

department that is doing really well and that 

is the Department of Health. I said it right in 

my report and I meant it sincerely. If 

everybody was like the Department of 

Health, things would be much better. I 

wouldn’t say they would be perfect. Health 

knows that we disagree on some things or 

sometimes they do things that I think are not 

quite the right thing, but overall they do an 

excellent job.  

 

This is why I want to say to the departments 

and to you that what the law says is not 

impossible to do; it is possible to do and 

Health is a big, complicated department and 

they do a good job. If Health can do the right 

thing, well, the other departments can do the 

right thing too. I have spent quite a bit of 

time thinking about this and also talking 

about this. If Ms. Ingebrigtson doesn’t mind 

me saying so, I’ve had a really good and 

informative conversation with her on this 

exact topic because I know what I see, but I 

wanted to hear from a senior person inside 

Health, “Okay, why does it work so well?” 

I’m going to say three things.  

 

First of all, there is support from the highest 

levels of management, from the Deputy 

Minister on down, there is support for the 

idea that good information management is 

important and needs to be handled properly. 

In a system like this, it’s really important to 

have that support from senior management so 

that the people doing the work know that if 

they push or if they ask hard questions or if 

they say to somebody, “I’m sorry but that’s 

not good enough; you need to look harder for 

this information,” they’re going to be backed 

up by the people at the top. That happens at 

the Department of Health. The current 

Deputy Minister of Health, Mr. Dan 

Florizone, I would say the last one was 

ᒪᓕᑦᑎᐊᕙᐅᓛᖑᔪᖅ. ᑐᓗᖅᑕᕈᑏᑦ 

ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕗᑦ ᑭᓯᐊᓂ ᐱᐅᔪᓂᒃ 

ᐅᖃᐅᓯᖃᕈᒪᒐᒪ. ᐊᑕᐅᓯᖅ  ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 

ᐱᓕᕆᑦᑎᐊᓪᓚᕆᒃᑐᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᐅᓂᒃᑳᕋᓂ ᑕᒪᓐᓇ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᑐᑦ ᐋᖅᑭᐅᒪᓚᐅᖅᐸᑕ 

ᐋᖅᑭᐅᒪᓂᖅᓴᐅᓪᓚᕆᒐᔭᖅᑐᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᐅᔪᑦ ᑐᑭᓯᐅᒪᔪᐃᑦ 

ᐊᖏᖃᑎᒋᓐᖏᑕᕗᑦ ᐃᓛᓐᓂᒃᑯᑦ, ᑭᓯᐊᓂ 

ᐱᓕᕆᑦᓯᐊᖅᑐᐃᑦ.  

 

 

 

 

 

ᑕᒪᓐᓇ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᐅᖃᕈᒪᔪᖓ ᐃᓕᑉᓯᓐᓄᓗ, 

ᒪᓕᒐᖅ ᐊᔪᕐᓇᖏᑦᑐᖅ ᒪᓕᒐᒃᓴᐅᔪᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᖏᔪᐃᑦ ᐊᒥᓱᐃᑦ 

ᐱᓕᕆᑦᑎᐊᕈᓐᓇᖅᐸᑕ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦᑕᐅᖅ 

ᒐᕙᒪᐅ ᐃᓗᐊᓂ ᑕᐃᒪᓐᓇᐃᓕᐅᕈᓐᓇᕐᒥᔪᑦ. 

ᐃᓱᒪᒋᓪᓗᒍ ᑕᒪᓐᓇ ᐅᖃᕈᑎᒋᒡᓗᒍᓗ, ᒥᔅ 

ᐃᖑᐳᕆᒃᓴᓐ ᐅᖃᖃᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᔮ 

ᑕᒪᓐᓇ ᑕᑯᔭᒃᑲ, ᐅᔾᔨᕆᔭᒃᑲ ᖃᓄᖅ ᐊᖏᔪᖅᑳᖑᔪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᓲᖅ ᐊᐅᓪᓛᑦᓯᐊᖅᐸ? 

 

 

 

 

 

 

 

 

 

ᓯᕗᓪᓕᖅ, ᐃᑲᔪᖅᑐᖅᑕᐅᔪᐃᑦ ᖁᑦᑎᓛᖑᔪᓂᒃ 

ᐊᖏᔪᖅᑳᖅ ᑐᒡᓕᐊ ᒥᓂᔅᑕ, ᒥᓂᔅᑑ ᑐᒡᓕᖓᓐᓄᑦ 

ᑖᓐᓇ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᖅ, ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓖᑦ 

ᐱᒻᒪᕆᐅᔪᐃᑦ ᐊᒻᒪ ᐱᒻᒪᕆᐅᑎᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ. 

ᒐᕙᒪᒃᑯᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᐊᖏᔪᖅᑳᑦ 

ᐃᑲᔪᖅᑐᐃᔭᕆᐊᓖᑦ ᐱᓕᕆᔪᐃᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᐃᑦ 

ᐊᔭᐅᕆᐊᖃᕈᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᐱᖅᑯᑎ 

ᐊᔪᕐᓇᖅᑐᐃᑦ. ᒪᒥᐊᓇᖅᑐᖅ, 

ᐊᒃᓱᕈᒃᑲᓐᓂᕆᐊᖃᖅᑐᓯ ᕿᓂᕐᓂᕐᒧᑦ ᑭᓯᐊᓂ 

ᐃᑲᔪᖅᑐᖅᑕᐅᓂᐊᖅᑐᐃᑦ ᐊᖏᔪᖅᑳᖑᔪᓄᑦ. 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᓐᓇ ᒥᓂᔅᑑᑉ 

ᑐᒡᓕᐅᔪᖅ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᒥᔅᑐ 

ᑖᓐ ᕗᓗᐊᕆᓲᓐ ᐊᒻᒪᓗ  
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Colleen Stockley, those are the ones I have 

dealt with, have been excellent in that regard, 

going down the line including, I will say, Ms. 

Ingebrigtson herself really gets it and it’s her 

unit of the department that’s responsible for 

this. Although she is not doing the hands-on 

work, the people who are get support from 

her. She gets it. She wants it to succeed. 

Alright, that’s number one, management 

support.  

 

Second is there is a general culture within the 

health field about proper information 

handling and privacy. Every health 

professional, I think, gets trained in the 

importance of being careful with 

information. They’re holding all of our most 

personal information, everything about our 

health, our family’s health, everything that is 

most intimate to us that we don’t necessarily 

want other people to know, and they 

understand that that has to be handled very 

carefully. Of course mistakes get made. Of 

course sometimes information gets out, but 

when you have a culture of good information 

handling, if somebody makes a mistake, if 

somebody says, “Oh, you need to stop doing 

that, that’s a problem. Oh, this has happened. 

Here is what we’re going to do to fix it.” 

There’s a culture in the entire department 

about how to do things correctly.  

 

Third is they just have a really good 

coordinator and guess what? He’s not paid at 

level 13, okay? There are reasons for that and 

I think it would be too personal if I said what 

pay level he is at. Let me just say that he is 

not paid at level 13; he is paid enough that he 

has stayed in the job for, I think, it may be 

eight years now or something like that. He’s 

got a lot of experience. He’s got very good 

judgment so that people in the department 

trust him to do the right thing.  

 

It’s that combination of management support, 

good culture around information and privacy, 

ᑳᓕᓐ ᓯᑖᒃᓕ ᑖᒃᑯᐊ ᐱᐅᔪᓪᓚᕇᑦ. ᐊᒻᒪ 

ᐊᑉᓗᖅᐸᓪᓕᐊᓗᓂ ᐊᒧᑦ ᑖᓐᓇ ᒥᔅ 

ᐃᓐᖏᕗᕆᒃᓴᓐᓘᓐᓃᑦ ᑐᑭᓯᐊᔪᐃᑦ, ᑖᓐᓇᓗ 

ᐱᓕᕆᐊᕆᔮᑦ ᑖᒃᓱᒪ ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᐊᕆᓐᖏᑕᕋᓗᐊᖓ ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᑲᔪᖅᑐᖅᑕᖏᑦ, ᑐᑭᓯᐊᒐᒥ. 

ᐊᐅᓪᓛᑦᓯᐊᖁᓪᓗᓂ ᑕᕝᕙ ᐊᖏᔪᖅᑳᑦ 

ᐃᑲᔪᖅᑐᐃᔪᐃᑦ. 

 

 

 

 

 

 

 

ᐊᒻᒪ ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᑲᓐᖑᓇᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᖅᑐᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᐅᒪᔪᐃᑦ 

ᐱᒻᒪᕆᐅᔪᑦ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓂᒃ 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᕐᓂᕗᑦ, ᐃᓚᕗᑦ, ᓱᓇᓗᒃᑖᑦ 

ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐱᒻᒪᕆᐅᓛᑦ ᐃᓅᓯᑉᑎᓐᓄᑦ 

ᐊᓯᑦᑎᒻᓄᑦ ᑕᑯᔭᐅᑯᓐᖏᑕᕗᑦ, ᑖᒃᑯᐊ ᑐᑭᓯᐊᔪᐃᑦ 

ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᑦᓯᐊᕆᐊᖃᕐᒪᑦ. ᐄ, ᑕᒻᒪᖃᑦᑕᖅᑐᐃᑦ 

ᑭᓯᐊᓂ ᐃᓕᖅᑯᓯᖃᖅᑐᒥᒃ ᑲᒪᑦᓯᐊᖅᑐᓂᒃ 

ᑕᒻᒪᖅᑐᖃᖅᐸᑦ ᐃᓗᐊᓂ ᑕᐃᒪᐃᓕᐅᕈᓐᓃᕐᓗᑎᒃ. 

ᐅᓇ ᐋᖅᑭᒋᐊᕆᐊᓕᒃ ᐃᒪᓐᓇᐃᓕᒋᐊᕐᓗᒍ 

ᐋᖅᑭᒡᓗᒍ, ᑕᐃᒪᓐᓇ ᐃᓕᖅᑯᓯᖃᖅᑐᐃᑦ ᑕᒪᓐᓇ 

ᐱᓕᕆᑦᓯᐊᕐᓂᕐᒧᑦ. 

 

 

 

 

 

 

 

 

ᐱᖓᔪᖓᑦ, ᑖᒃᑯᐊ ᑐᑭᒧᐊᒃᑎᑦᑎᑦᑎᐊᕆᓪᓚᕆᒃᑐᐃᑦ. 

ᖁᑦᑎᖕᓂᖓ 13-ᒦᖏᑦᑐᖅ. ᐱᔾᔪᑎᖃᖅᑐᖅ, ᐅᕙᖓ 

ᐃᓛᒃ, ᐅᓂᒃᑳᓗᐊᕋᔭᖅᑐᖓ ᓇᓃᒻᒪᖔᑦ 

ᖁᑦᑎᖕᓂᖓ 13-ᒦᖏᑦᑐᖅ. ᑕᐃᑲᓃᓯᒪᔪᖅ 8 

ᐊᕐᕌᒎᓕᖅᑐᐃᑦ, ᑕᒪᓐᓇ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖅ 

ᐱᓕᕆᓯᒪᔪᖅ ᐊᒻᒪ ᑕᑎᒋᔭᐅᔪᖅ 

ᐱᓕᕆᔪᓐᓇᑦᑎᐊᖅᖢᓂ.  

 

 

 

ᑖᒃᑯᐊ ᐊᖏᔪᖅᑳᑦ ᐃᑲᔪᖅᑐᐃᔪᑦ, 

ᐃᓕᖅᑯᓯᖃᑦᑎᐊᕐᓂᖅ ᐱᓕᕆᕝᕕᐅᑉ ᐃᓗᐊᓂ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ 
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plus just a really good, really experienced 

coordinator. That’s the package that makes it 

all work.  

 

Let me give you another example. The one I 

mentioned in my report, I said that the 

Department of Justice does a good job. In my 

report I say that they have two really good 

people. Guess what? Since I wrote my report, 

they both left. They both left. Okay so now 

it’s not quite the same because when I say 

they have left, they’re not doing information 

anymore. I’m not saying they’re gone from 

the department; they’re doing different jobs. 

Now somebody new is doing the work, so 

suddenly it’s different at Justice.  

 

One of the things that I worry about, 

Member, is that whether a department does a 

good job or not so good a job seems to 

depend too much on that person who is doing 

the job and it shouldn’t depend so much. If 

you go to a hospital, it shouldn’t matter so 

much which nurse is looking after you; 

you’re going to get good care no matter 

which nurse is on duty. It’s kind of the same 

with information. It shouldn’t depend so 

much on that specific person being good at 

their job, but if the good people leave… . I 

mentioned one other department. The 

Department of Community and Government 

Services has a really good coordinator. They 

have been there for a long time, they know 

what they’re doing, they ask the right 

questions, but if that person ever left, 

everything might change again.  

 

I hope I have answered your question. Those 

are the factors that I see that makes Health 

the best performer. I will simply close by 

saying again, Mr. Chairman, that if Health, 

this big, complicated department, can do it, 

everybody else can do it too. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

ᑐᑭᒧᐊᒃᑎᑦᑎᑦᑎᐊᕆᑦᑎᐊᕆᓪᓚᕆᒃᖢᑎᒃ. ᑖᒃᑯᐊ 

ᐃᓗᐃᑦᑑᓪᓗᑎᒃ ᐱᐅᔪᐃᑦ. 

 

 

 

ᐊᒻᒪ ᐅᖃᐅᓯᕆᔭᕋ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᑦᑎᐊᕐᒥᔪᐃᑦ ᐅᓂᒃᑳᖅᑕᕋᓂ. ᑖᒃᑯᐊᒃ ᒪᕐᕉᖕᓂᒃ 

ᐃᓄᖃᑦᑎᐊᓪᓚᕆᒃᑐᐃᑦ. ᑎᑎᕋᓚᐅᕌᓂᒃᑎᓪᓗᖓ 

ᐱᑕᖃᕈᓐᓃᖅᑐᐃᑦ, ᑕᐃᑲᓃᒍᓐᓃᖅᑐᐃᑦ. ᒫᓐᓇ 

ᐊᔾᔨᒋᔪᓐᓃᕐᒥᔮ.ᖅ ᑕᐃᑲᓂ ᑖᒃᑯᐊ 

ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᑦᓱᖅᑐᖅ ᐊᓯᐊᓃᓕᕐᒪᑕ 

ᐱᓕᕆᐊᓂ. ᓄᑖᖅ ᐃᓐᓄᒃᓯᒪᔪᖅ ᑕᒪᓐᓇ 

ᐊᓯᔾᔨᕈᑕᐅᔪᖅ. 

 

 

 

 

 

ᐃᓱᒫᓘᑎᒋᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑏ, ᐱᓕᕆᔪᐃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᕝᕕᐅᑦᑎᐊᖏᑦᑐᐃᑦ ᑖᓐᓇ ᐃᓄᒃ 

ᑐᓐᖓᕝᕕᒋᔭᐅᔪᖅ ᐱᓕᕆᐊᖃᖅᑐᖅ. 

ᑕᐃᒪᓐᓇᐃᒋᐊᖃᖏᑦᑑᒐᓗᐊᖅ. ᐋᓐᓂᐊᕐᕕᓕᐊᕈᕕᑦ, 

ᓇᓕᐊᒃ ᓇᔭᓐᖑᐊᖅ ᑲᒪᒃᐸᑦ ᐃᓕᖕᓂᒃ 

ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᐊᕋᕕᑦ. ᑕᐃᒪᓐᓇᐃᑦᑐᖅ 

ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᑐᓐᖓᓇᔭᓐᖏᑦᑐᖅ ᐃᓄᒃ 

ᐱᓕᕆᐊᒥᓂᒃ ᐊᔪᖏᑦᑎᐊᕐᓗᓂ ᑭᓯᐊᓂ. ᐊᒻᒪ 

ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᖕᓄᑦ ᐱᔨᑦᓯᕋᖅᑏᑦ ᑖᒃᑯᐊ 

ᑐᑭᒧᐊᒃᑎᑦᑎᑦᑎᐊᕆᓪᓚᕆᒃᑐᑦ. ᐊᑯᓂ 

ᑕᐃᑲᓃᓕᖅᑐᑦ ᑐᑭᓯᐅᒪᔪᖅ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᖕᓂᒃ 

ᐊᐱᕆᖃᑦᑕᖅᑐᐃᑦ. ᓄᖅᑲᕋᔭᖅᐸᑦ 

ᓱᓇᑐᐃᓐᓇᖅᑕᐅᖅ ᐊᓯᔾᔨᕋᔭᕐᒥᔪᖅ ᑕᐃᑲᓂ. 

 

 

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᐊᐱᖅᑯᑏᑦ ᑕᑯᔭᒃᑲ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᐅᓛᖑᔪᐃᑦ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐱᔭᕆᐊᑐᓪᓚᕆᒃᑎᓪᓗᒋᑦ ᐱᔪᓐᓇᖅᐸᑕ ᑭᓇᒃᑯᓗᒃᑖᑦ 

ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
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Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) In your view, 

which of the government’s departments or 

public agencies are not demonstrating good 

access to information and protection of 

privacy work? (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, Mr. Malliki. Mr. 

Steele. 

 

Mr. Steele: I’m sorry, Mr. Chairman, I did 

not quite get the beginning of that question. 

Did the Member ask which departments are 

not performing so well? Did I get that 

correctly? Okay. Thank you. 

 

Now, I do like coming before you to talk 

about the best performing departments, but I 

also don’t mind talking about which ones are 

not performing well because I think we need 

to be honest with each other. I do have some 

things to say, but I need you to listen to the 

whole answer because I don’t want you to 

misunderstand what I’m about to say. The 

worst performing departments are the 

Department of Education and the Department 

of Human Resources. I want to talk about 

them differently because the reason they’re 

not performing well is different, but both of 

them are in this cycle that we talked about 

earlier where they lose their coordinator and 

then they have a really hard time filling it 

because of the issue of pay.  

 

The Department of Education went through a 

period where they were losing a lot of people 

all at the same time. There was a point last 

year, I believe I’m correct in saying, where 

there was not one single person in their 

policy division and usually the information 

role is performed by somebody in the policy 

division. They went through a period where 

there was not one single person, so it had to 

be staffed up completely and when they did 

get staff in, inevitably they ended up with 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᑕᐅᑐᑦᑕᕐᓂ ᒐᕙᒪᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑖᒃᑯᐊᓕ 

ᒪᓕᑦᑎᐊᖏᑦᑐᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᓕᑭ. 

ᒥᔅᑐ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᐊᐱᕆᕚ ᓇᓕᐊᒃ 

ᒪᓕᑦᑎᐊᖏᑦᑑᕚ? ᐄ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

ᐄ, ᖃᐃᔪᒪᖃᑦᑕᖅᑐᖓ ᐱᐅᓛᖑᔪᐃᑦ 

ᐅᓂᒃᑳᕆᐊᖅᑐᕐᓗᒋᑦ ᑭᓯᐊᓂ ᑭᓇᒃᑯᑦ 

ᐱᐅᖏᓛᖑᖕᒪᑕ, ᓱᓕᖃᑎᒌᒋᐊᖃᕋᑦᑕ.  ᑕᒪᒃᑯᓄᖓ 

ᐅᖃᐅᓯᒃᓴᖃᖅᑐᖓ. ᐃᓗᐃᑦᑑᓗᒍ ᑭᐅᔾᔪᑎᒐ, ᑕᒃᑯᐊ 

ᐱᐅᓐᖏᓛᖑᔪᐃᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ. ᑖᒃᑯᐊ ᐊᔾᔨᒋᓐᖏᑕᖏᓐᓂᒃ 

ᐱᔾᔪᑎᒋᔭᖏᑦ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ. ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ  

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᑕᐃᑲᓃᒍᓐᓃᕌᖓᑦ ᐊᓯᐊᓂᒃ 

ᐱᓕᕆᔪᓐᓇᖅᑐᒥᒃ ᐃᓐᓄᒍᓐᓇᐃᓪᓕᖃᑦᑕᖅᑐᐃᑦ 

ᐊᑭᓗᓗᐊᕐᒪᑕ.  

 

 

 

 

 

 

 

 

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐊᑕᐅᑦᓯᒃᑯᑦ ᐊᒥᓱᓂᒃ 

ᐊᕐᕌᓂ ᐃᓄᖃᕈᓐᓃᕐᔫᒥᓚᐅᕐᒪᑕ ᐊᑕᐅᓯᕐᒥᒡᓘᓐᓃᑦ 

ᐃᓄᖃᕈᓐᓃᓚᐅᖅᑐᖅ ᐊᑯᐊᒐᓕᕆᓂᕐᒧᑦ ᑲᒪᔪᐃᑦ. 

ᑕᒪᓐᓇ ᐊᑐᐊᒐᓕᕆᔨᐅᔪᓂ ᑲᒪᒐᔪᖕᒪᑕ ᑖᒃᑯᓂᖓ 

ᐊᑕᐅᓯᕐᒥᒃ ᐃᓄᖃᓚᐅᓐᖏᑦᑐᑦ ᑕᐃᑲᓂ. 

ᐃᓐᓄᒋᐊᖃᓕᓚᐅᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐊᒻᒪ 

ᐃᓐᓄᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᑕᐃᒪᓐᓇᐃᓕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᐱᓕᕆᐊᒥᒃ 

ᐊᖓᔪᖅᑳᖏᑦ ᐊᐅᓪᓚᖅᑐᐃᑦ,  
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staff who had not done the job before and 

because even the management had left, there 

was nobody to show them how to do the job. 

Let me give you a very concrete example to 

explain to you what happens in those 

circumstances.  

 

Last year there was a ransomware attack. I’m 

not talking about the ransomware attack on 

the Government of Nunavut, which you are 

aware of all too well. There was a 

ransomware attack on a company in Ontario 

that has a contract with the Government of 

Nunavut to handle student information for 

every single student in the territory. Let me 

repeat that just so you understand what’s at 

stake. The Department of Education has a 

contract with a company based in Ontario. 

It’s called a Student Information System. 

This time it was not the Government of 

Nunavut that was attacked; it was that 

computer of that company down in Ontario 

which held information about every single 

school child in Nunavut. Okay? Now, what 

did the Department of Education do about 

that? Well, they wanted to make sure that the 

system got back online, and then there was 

an article in the newspaper and I read this 

article and I said, “Why am I reading about 

this in the newspaper? Why am I reading this 

in Nunatsiaq News because they have an 

obligation under the law to tell me when 

something like this happens?” Imagine that.  

 

In a ransomware attack, there is always a risk 

that information will be stolen, not just that 

it’s locked up, but it will actually be stolen. 

There was a risk here that information about 

Nunavut children was going to be stolen and 

whatever it is that the bad guys do with this 

information, but they didn’t report it to me. 

They didn’t report it to me until I read about 

it in the newspaper. Well, why not? To be 

blunt, it’s because there was nobody in the 

Department of Education who realized that 

they had a legal obligation to report it to me. 

ᑭᓇᒃᑯᓪᓘᓐᓃᑦ ᐅᓂᒃᑳᕈᓐᓇᓚᐅᓐᖏᑦᑐᖅ 

ᐱᓕᕆᐊᖓᑕ ᖃᓄᐃᓕᐅᕆᐊᒃᓴᖓᓂᒃ. ᐊᒻᒪ 

ᐅᓂᒃᑳᕐᓗᒍ ᑕᐃᒪᐃᑦᑐᖃᕋᐃᒻᒪᑦ 

ᖃᓄᐃᑦᑐᖃᓲᖑᒻᒪᖔᑦ ᐅᓂᒃᑳᖃᑲᐃᓐᓇᕐᓚᖓ.  

 

 

ᐊᕐᕌᓂ ᖃᕋᓴᐅᔭᐃᑦ ᖁᐱᕐᕆᑦᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. 

ᑕᐃᓐᓇᐅᓐᖏᑦᑐᖅ ᒐᕙᒪᓕᒫᕌᓘᑉ 

ᖁᐱᕐᕆᓐᓂᕆᔪᔭᖓ ᑕᐃᓐᓇᐅᓐᖏᑦᑐᖅ. 

ᖃᕋᓴᐅᔭᓂᒃ ᖁᐱᕐᕈᑦᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ 

ᓇᒻᒥᓂᖃᐅᑎᓕᒻᒥᒃ ᐊᓐᑎᐊᕈᐅᒥ ᑳᓐᑐᕌᖃᖅᑐᒥᒃ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖏᓐᓂᒃ ᑲᒪᔨᐅᓪᓗᑎᒃ. 

ᐃᓕᓐᓂᐊᖅᑎᓕᒫᓪᓚᕆᑯᓗᐃᑦ ᐊᑎᖏᓐᓂᒃ 

ᐱᓯᒪᓪᓗᓂ. ᐅᖃᒃᑲᓐᓂᕐᓚᖓ ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᔅᓯ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑳᓐᑐᕌᖃᖅᑎᑦᑎᓂᕐᖓᑕ 

ᓇᒻᒥᓂᖃᐅᑎᓕᒻᒥᒃ ᐊᓐᑎᐊᕆᐅᒥ 

ᐊᐅᓚᑦᑎᔨᐅᓂᐊᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐱᖁᑎᕈᓘᔭᖏᓐᓂᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᖁᐱᕐᕈᑦᑎᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᐊᓐᑎᐊᕆᐅᒥᖔᖅ 

ᓇᒻᒥᓂᖃᐅᑎᓖᑦ ᖁᐱᕐᕆᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐱᓯᒪᑦᑎᔪᖅ 

ᐃᓕᓐᓂᐊᖅᑎᓕᒫᓪᓚᕆᑯᓐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐅᖃᐅᓯᖃᖅᑐᓂ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓕ ᑕᐃᒪ 

ᓱᓐᓂᖅᑲᑦ? ᖃᐅᔨᒪᑦᑎᐊᕈᒪᔪᔪᐃᑦ 

ᐃᖏᕐᕋᓯᒃᑲᓐᓂᕐᓂᐊᕋᓗᐊᕐᒪᖔᑦ 

ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᖓ. ᑕᐃᒪᓕ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐅᖃᓕᒫᒐᒃᑯᑦ ᓴᖅᑭᑦᑐᖃᓕᔪᒻᒥᒻᒪᑦ. ᓱᒻᒪᑦ ᐅᓇ 

ᐱᕙᓪᓕᐊᔪᓂᒃ ᐅᖃᓕᒫᕆᐊᖃᖅᑲᕋ? ᓱᒻᒪᑦ 

ᑐᓴᓕᑕᐃᓐᓇᖅᑲᕋ ᓄᓇᑦᓯᐊᕐᒥ 

ᐱᕙᓪᓕᐊᔪᓕᕆᓕᒃᑯᑦ? ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖅᑎᒍᑦ ᐅᕙᓐᓂᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖃᕐᓂᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᑕᐃᒪᐃᑦᑐᖃᕐᓂᕋᐃᑉᐸᑦ.  

 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓯᖅᑕᐅᔪᖃᕐᓂᕋᐃᑉᐸᑦ 

ᑎᓪᓕᒐᐅᒍᓐᓇᕐᖓᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ. 

ᑖᓐᓇᑑᖑᓐᖏᑦᑐᖅ. ᑎᓪᓕᒑᖑᓪᓚᕆᒍᓐᓇᕐᖓᑕ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᑏᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᖏᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑐᑦ ᑎᓪᓕᒑᖑᒍᓐᓇᕐᒥᔪᔪᐃᑦ 

ᖃᓄᑐᐃᓐᓇᖅ ᐱᕋᔭᑦᑎᓄᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᓯᓪᓗᑎᒃ. 

ᐅᕙᓐᓄᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᓐᓂᔪᓐᖏᑦᑐᑦ. 

ᐅᖃᓕᒫᕋᒃᑭᑦ ᑭᓯᐊᓂ ᐱᕙᓪᓕᐊᔪᒃᑯᑦ 

ᖃᐅᔨᓚᐅᖅᓯᒪᔪᖓ. ᓱᒻᒪᓐᐃᒃᑯᐊ? 

ᐅᖃᑦᑎᐊᒻᒪᕆᓪᓗᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᖃᐅᔾᔨᐊᓚᓯᒪᓚᐅᖅᓯᒪᓐᓂᖏᑦᑐᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ 

ᐅᕙᓐᓂᒃ ᐅᖃᐅᔾᔨᒋᐊᖃᕐᓂᖃᕐᓂᖃᕐᖓᑕ. 
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There was nobody with the experience to do 

that, so then I contacted them and said, 

“Okay, I need to know what’s going on here. 

This is really serious. We need to determine 

whether information about Nunavut children 

has been stolen.”  

 

And then it became apparent to me that they 

didn’t know how to do this. Nobody had 

shown them how to do it or how to even 

think about it. The reason why they’re 

supposed to tell me about it is so they can 

take action quickly. If there has been a leak 

of information or if information has been 

stolen, you want to get on it right away, stop 

the leak, and prevent any damage. That’s 

why it’s so important to move quickly, but 

they didn’t move at all because they didn’t 

realize what their obligations were. As far as 

they were concerned, when the system was 

back up, their job was done.  

 

The difficulty that I have is that this company 

was based in Ontario. I have no authority 

outside the borders of Nunavut. What I did 

was contacted the federal privacy 

commissioner, which does have jurisdiction 

over private companies across the country, I 

entered into an information sharing 

agreement with the federal privacy 

commissioner and they did the investigation. 

I call it my office, but it’s really just me, but 

the federal privacy commissioner has 150 

people. It’s a big office with a lot of technical 

expertise. When they did the investigation, I 

was satisfied that they had done a proper, 

thorough job and so now today I can tell you 

that I am satisfied that no information about 

Nunavut students was stolen. It could have 

been, but it wasn’t, so that’s good news. The 

reason I’m telling the story, of course, is 

because Education moved much too slowly 

because they were not aware of what to do in 

the case of a privacy breach because nobody 

had told them or nobody had shown them. 

Okay, so that’s Education.  

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᖃᐅᔨᒪᔪᖃᕐᓂᔪᓐᖏᒻᒪᑕ. 

ᐊᐱᕆᓚᐅᖅᓯᒪᒐᒪ ᐃᒪᐃᓕᐅᖅᑐᖃᖅᑐᐊᓘᒻᒪᑦ ᐅᓇ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᖃᐅᔨᒐᓱᒋᐊᖃᓕᔪᔪᒍᑦ ᓇᒥ 

ᐱᔭᐅᓐᓂᕐᒪᖔᑕ, ᑎᓪᓕᒑᖑᓐᓂᕐᒪᖔᑕ 

ᐅᖃᐅᓯᖃᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ. 

 

 

 

ᑭᐅᔭᐅᓚᐅᖅᓯᒪᔪᖓ ᖃᓄᖅ ᖃᐅᔨᓴᕆᐊᔅᓴᖅ 

ᖃᐅᔨᒪᔪᖃᕐᓂᔪᓐᖏᑦᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ. 

ᐅᐊᑦᑎᐊᕈᐊᓘᓕᖅᑎᓪᓗᒍᓗ ᐃᓛᒃ ᐅᕙᓐᓂᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖃᕐᓂᖃᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᓱᒋᐊᖅᑕᐅᑦᑕᐅᑎᒋᒋᐊᖃᓲᖑᒻᒪᑕ ᑲᓐᖑᓇᖅᑐᓂᒃ 

ᑎᓪᓕᒐᐅᔪᖃᕐᓂᕋᐃᑉᐸᑦ. ᑕᕝᕙᑦᑕᐅᑎᒋᓪᓚᕆᒃ 

ᓄᖅᑲᖅᑎᒋᐊᕐᖓᑕ ᑎᓪᓕᒑᖑᕙᓪᓕᐊᓂᖏᑦ. ᑕᐃᒫᒃ 

ᑕᕝᕙ ᐱᒻᒪᕆᐊᓘᕗᖅ ᐅᖃᐅᔾᔨᑦᑕᐅᑎᒋᒋᐊᖃᕐᓂᖓ. 

ᐅᖃᐅᔾᔨᒋᐊᕋᓱᓐᓂᓐᖏᒻᒪᕆᑦᑐᐃᑦ 

ᖃᐅᔨᒪᓐᓂᓐᖏᒻᒪᑕ ᐅᖃᐅᔾᔨᒋᐊᖃᕋᒥᒃ ᒪᓕᒐᖅ 

ᒪᓕᓪᓗᒍ. ᐃᑭᒃᑲᓐᓂᑐᐊᖅᑲᑕ ᖃᕋᓴᐅᔭᖏᑦ 

ᓈᒻᒪᔅᓴᕐᓂᔪᒻᒪᑕ.  

 

 

 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᕈᑎᒋᔪᒐᒃᑯᓕ ᑕᐃᓐᓇ 

ᓇᒻᒥᓂᖃᐅᑎᓕᒃ ᐊᓐᑎᐊᕆᐅᒥ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᐱᔪᓐᓇᐅᑎᖃᓐᖏᓐᓇᒪ. ᐃᒪᐃᓕᐅᓕᔪᔪᖓᓕ 

ᖃᐅᔨᒃᑲᐃᔪᔪᖓ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ ᑲᒥᓯᓇᒥᒃ, ᑕᐃᓐᓇᓕ 

ᐊᐅᓚᑦᑎᒍᓐᓇᕐᓂᖃᕐᖓᑦ ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓂᒃ 

ᑲᓇᑕᓕᒫᒥ. ᑕᐃᒪᓕ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ 

ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᑐᖅᑐᓄᑦ ᑲᒥᓯᓇ ᑕᐃᓐᓇ 

ᖃᐅᔨᓴᓚᐅᖅᓯᒪᔪᖅ, ᒐᕙᒪᑐᖃᒃᑯᑦ ᑲᒥᓯᓇᖓ. 

ᐊᓪᓚᕝᕕᖓ, ᑕᐃᒫᒃ ᑕᐃᕙᒃᑲᒃᑯᑦ, ᐅᕙᖓᑑᒐᓗᐊᖅ 

ᐃᓛᒃ ᑲᒥᓯᓇᑑᖑᒐᒪ, 150ᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᓐᓇᒪ. ᐊᓪᓚᕖᑦ 

ᐊᖏᔫᒐᓗᐊᖅᑲᑦ ᐅᕙᓐᓄᑦ ᐅᖃᕆᐊᖃᓲᖑᒻᒪᑦ. 

ᖃᐅᔨᑦᑎᐊᓂᕐᒪᖔᑕ ᖃᐅᔨᒋᐊᖃᔪᔪᖓ ᐅᓪᓗᒥ 

ᐅᖃᐅᑎᒍᓐᓇᖅᓯᒋᔅᓯ ᓈᒻᒪᒋᓕᕐᓂᕋᕐᓗᒋᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑏᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᐃᑦ 

ᑎᓪᓕᒑᖑᓐᓂᖏᑦᑐᐃᓂᒃᑯᐊ, 

ᑎᓪᓕᒑᖑᔪᓐᓇᕐᓂᔪᔫᒐᓗᐊᑦ. ᐅᓂᒃᑳᖅᑐᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ 

ᓱᒃᑲᐃᓗᐊᓪᓚᕆᑦᑐᒥᒃ ᐃᖏᕐᕋᓂᖃᓲᖑᒻᒪᑦ, 

ᖃᐅᔨᒪᓲᖑᓐᖏᒻᒪᑕ ᑲᓐᖑᓇᖅᑐᓂᒃ 

ᓴᖅᑭᖅᑕᐅᔪᖃᕐᓂᕋᐃᒻᒪᑦ ᐅᖃᐅᔾᔭᐅᓂᖏᑉᐸᑕ. 

ᑕᕝᕙ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑰᕗᑦ.  
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I also want to talk briefly about the 

Department of Human Resources. Since I 

arrived in Nunavut two years ago, there has 

been a fairly constant turnover of people. 

There have been periods where they had no 

coordinator at all. Human Resources has 

probably the most difficult information files 

in the entire GN. It’s a very difficult file. We 

can talk later maybe about why that is, but 

they need somebody really good, really, 

really, really good and experienced, but 

instead they had people coming and going 

and there were periods where there was 

nobody at all and they put out the job 

competitions.  

 

They did finally hire somebody and this is a 

very important thing. I don’t want anybody 

to think that what I’m saying right now is a 

criticism of that young woman that they 

hired. This is not a criticism of her because I 

told you about the pay level, she came in 

with really no experience with government, 

no experience with the GN, no experience 

with the information law, plus her 

department was really, if I can use maybe a 

technical English word, backlogged. They 

had a lot of files piled up, but she got no 

extra help even to deal with the backlog. 

You’ve got this department with the worst 

files, the most difficult files, lots of them 

piled up on a desk and a person who is 

absolutely new to government trying to deal 

with it with, as far as I could tell, very little 

in the way management support. The person 

who ended up doing his best to try to help 

this smart, young… . Don’t get me wrong, 

she’s good, but she’s new. The person who 

ended up helping as best he could, even 

though it’s not his job, was Yuri Podmoroff 

because Yuri saw the same thing I did, which 

was somebody who desperately needed help 

and wasn’t getting it.  

 

I’m going to finish this simply by saying this: 

because of the backlog that files piled up on 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᐱᓕᕆᕕᖓᑦ 

ᐅᖃᐅᓯᕆᔪᒪᒻᒥᒐᒪ ᓄᓇᕗᒻᒨᓚᐅᖅᓯᒪᒐᒪ ᒪᕐᕉᒃ 

ᐊᕐᕌᒎᒃ ᐊᓂᒍᓕᖅᑑᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐊᓯᔾᔨᖅᑕᕈᓘᔭᖅᓯᒪᒻᒪᑕ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᖏᑦᑎᐊᒻᒪᕆᑉᐸᔪᒻᒥᔪᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓄᑯᐊ 

ᐱᔭᕆᐊᑐᓛᖑᓯᒪᕙᓪᓚᐃᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ 

ᐱᓕᕆᕕᓕᒫᖏᓐᓂᒃ ᑲᒪᒋᒐᓱᑦᑐᒋᑦ. ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᓖᑦ ᐊᔪᖏᓪᓚᕆᑦᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᓪᓚᕆᑦᑐᒥᓪᓗ ᑭᓯᐊᓂᓕ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓂᒃ ᐃᓐᓄᐸᑉᐳᑦ, 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᓄᖃᓐᖏᑎᐊᒻᒪᕆᑉᐸᑐᓂ. 

ᐃᖅᑲᓇᐃᔮᔅᓴᓂᒃ ᓴᖅᑮᕙᑦᑑᒐᓗᐊᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᑦᑑᒐᓗᐊᑦ.  

 

 

 

ᐅᓇ ᐃᖅᑲᐅᒪᒋᐊᖃᕐᒥᔭᔅᓯᑦᑕᐅᖅ, 

ᐃᓱᒪᖁᔨᖏᑦᑎᐊᕋᒪ ᐅᖃᐅᓯᒃᑲ 

ᐊᑭᕋᖅᑐᕐᓂᕋᖅᑐᒋᓪᓗᒋᑦ ᑕᐃᔅᓱᒥᖓ 

ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᒥᓂᕐᒥᒃ ᐊᑭᕋᖅᑐᖏᑦᑎᐊᕋᒪ. 

ᐊᕐᓇᒥᒃ ᐊᑭᕋᖅᑐᖏᑦᑎᐊᕋᒪ, ᑮᓇᐅᔾᔭᔅᓵᖏᑦ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᓐᓇᓂ 

ᒐᕙᒪᒃᑯᓐᓄᑦ, ᓄᓇᕘᑦ ᒐᕙᒪᖓᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕆᐊᔪᔪᖅ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔮᖃᓚᐅᖅᓯᒪᓇᓂᓗ. ᑕᐃᓐᓇᓗ 

ᐃᖅᑲᓇᐃᔭᕆᐊᕐᕕᖓ ᐱᓕᕆᕕᖓᑕ 

ᓄᐊᑦᑎᓯᒪᔪᐊᓘᓐᓂᔪᔪᖅ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᓐᓂᒃ. 

ᑕᐃᒪᓕ ᐃᑲᔪᖅᑎᖃᔪᓐᖏᑦᑐᖅ 

ᐊᓐᖑᑎᒐᓱᐊᕆᐊᖃᖅᑐᓂ ᓄᐊᔅᓯᒪᔪᐊᓗᓐᓂᒃ 

ᐱᔭᔅᓵᓗᖏᓐᓂᒃ ᓄᐊᔅᓯᒪᔪᐊᓘᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᕆᐊᓚᐅᖅᓯᒪᔪᖅ ᓄᑖᑦᑎᐊᖑᓪᓗᓂ 

ᒐᕙᒪᒧᑦ, ᑲᒪᒋᐊᕋᓱᒋᐊᖃᖅᑐᓂᓗ. ᐅᕙᖓᓕ 

ᑐᑭᓯᓯᒪᔪᔭᖓᒍᑦ ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ 

ᐃᑲᔪᖅᓱᖅᑕᐅᔫᔮᔪᓐᖏᒻᒥᔪᖅ, ᑕᐃᓐᓇ 

ᐊᔅᓱᕈᕖᖓᕋᓱᔪᔫᒐᓗᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓂ 

ᐊᔪᓐᖏᓪᓚᑦᑑᒐᓗᐊᖏᓛᒃ ᑭᓯᐊᓂ 

ᓄᑖᖑᕕᐅᑎᔪᒻᒪᑦ. ᐃᑲᔪᕋᓱᕕᐅᑎᔪᔫᒐᓗᐊᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᖓᓄᑦ ᐃᑲᔪᖅᑕᐅᓕᓚᐅᖅᓯᔪᑦ. 

ᑕᐃᒫᒃ ᑕᑯᖃᑦᑕᓲᖑᒻᒪᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᑦᑐᓂᒃ, 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕋᓂᓗ.  

 

 

 

ᐃᒪᐃᓕᒍᒪᔪᖓ, ᑕᐃᒃᑯᐊ ᓄᐊᔅᓯᒪᔪᐊᓗᐃᑦ 

ᐸᐃᑉᐹᕌᓗᐃᑦ ᐱᔭᔅᓵᓗᐃᑦ  
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the desk, they were not able to meet the 

deadlines in the Act. The law says that not 

only do you have to release the information, 

but you’ve got a limited amount of time to do 

it, 25 days, and you can ask for an extension, 

but the most is 50 days. You’re supposed to 

be finished the files in 25 days but 50 at the 

most. They weren’t even starting to look at 

the files for two or three months. The 

deadline had already passed when they 

started working on the file. What that 

coordinator needed was extra help to deal 

with the backlog quickly because remember, 

citizens who have asked for information are 

waiting and waiting and waiting much longer 

than the law says and the department says, 

“Well, we have capacity issues; we’re doing 

our best.” My response to Human Resources 

is you need to do better than that and we 

cannot allow public bodies to throw up their 

hands and say, “We’re doing our best. Sorry 

we can’t meet what the law says.” If we 

allow that to happen, the system falls apart. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank the commissioner for 

that response. (interpretation ends) In her 

recent response of August 3, 2022 to one of 

your office’s review recommendations, the 

Minister of Human Resources wrote that her 

department has “started conversations 

internally on how to centralize the access to 

information and protection of privacy 

function to better address the concerns and 

recommendations on a whole Government of 

Nunavut approach.” To what extent has your 

office been involved in these discussions? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Malliki. Mr. 

Steele. 

 

ᓵᖓᓂ ᓄᐊᔅᓯᒪᓐᓂᕐᖓ. ᑕᐃᒃᑯᐊ ᒪᓕᒐᖅᑎᒍᑦ 

ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᕐᒥᒃ ᐱᔭᕇᕆᐊᖃᕐᓂᕐᒥᒃ 

ᐊᓐᖑᑎᒍᓐᓇᓂᖏᑦᑐᑦ, ᐱᕕᑭᓲᖑᒻᒪᑕ 25-ᓂᒃ 

ᐃᓪᓗᓂᒃ ᐱᕕᖃᓲᖑᓪᓗᑎᒃ ᐊᐅᒍᔭᐅᖁᔨᓲᖑᒐᓗᐊᑦ 

ᐅᖓᑖᓅᖏᓪᓗᑎᒃ 50 ᐅᓪᓗᐃᑦ. 

ᐱᔭᕇᕋᓱᒋᐊᖃᖅᑎᑕᐅᓲᑦ 25-ᓂᒃ ᐅᓪᓗᓂᒃ, 50 

ᐅᖓᑖᓅᕆᐊᖃᕐᓇᑎᒃ. 

ᕿᒥᕐᕈᐊᕆᐊᓚᐅᖅᓯᒪᓚᐅᖏᒻᒪᕆᑦᑐᐃᑦ 

ᐸᐃᑉᐹᕌᓗᓐᓂᒃ ᑕᖅᑮᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᐊᓂᒍᖅᑑᓐᓂᒃ. 

ᑲᒪᒋᐊᑦᑕᓯᓐᓇᓕᓚᐅᖅᓯᒪᔪᖅ ᑭᖑᓂᐊᓗᐊᒍᖅ 

ᖄᖓᒍᒃᑲᓐᓂᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᔪᔪᖅ 

ᐊᓐᖑᑎᒐᓱᐊᕈᓐᓇᕐᓂᐊᕋᒪᒥᒃ 

ᐸᐃᑉᐹᓕᕆᒋᐊᓛᓗᖏᓐᓂᒃ. ᑕᐃᒪᓕ ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 

ᐅᑕᖅᑭᕗᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᓯᒪᔪᐃᑦ 

ᐊᑯᓂᐅᓂᖅᓴᕐᒪᕆᐊᓗᒃ ᒪᓕᒐᖅᑎᒍᑦ 

ᐅᑕᖅᑭᒋᐊᖃᕐᓂᕆᔭᐅᔪᓂᒃ. ᑭᐅᔾᔪᑎᒐᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒋᐊᖃᖅᑐᓯ. ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᑦ ᖁᔭᓐᓈᑐᐃᓐᓇᖃᑦᑕᖁᓐᖏᓇᑦᑎᒍ 

ᐱᓕᕆᑦᑎᐊᕋᓱᐊᕋᓗᐊᕋᑦᑕ. ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 

ᒪᓕᒐᕐᓂᒃ ᒪᓕᒍᓐᓇᖏᓐᓇᑦᑕ. 

ᑕᐃᒪᐃᒍᓐᓇᑎᑦᑎᖃᑦᑕᕈᑦᑕ ᑲᑕᒃᑲᔭᖅᑐᑦ 

ᐊᐅᓚᑦᑎᔾᔪᑎᖏᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑲᒥᓯᓇ, 

ᑭᐅᔪᓐᓇᕋᕕᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᕙᓂ 

ᑭᐅᔾᔪᑎᒋᕋᑖᔪᔭᖓᓂᒃ ᐋᒡᒌᓯ 3, 2022-ᒥ, 

ᐊᓪᓚᕝᕕᓯ ᕿᒥᕐᕈᓪᓗᓯ ᐊᑐᓕᖁᔭᓕᐊᕆᔪᔭᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ ᐅᖃᖅᓯᒪᔪᖅ, 

“ᐅᖃᖃᑎᖃᕆᐊᖓᖅᓯᒪᓕᖅᑑᒐᓗᐊᕉᖅ, ᖃᓄᖅ 

ᐊᑕᐅᑦᑎᒨᖅᑕᐅᒍᓐᓇᕋᔭᕐᒪᖔᑕ 

ᑐᑭᓯᐅᒪᔾᒧᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᑦ 

ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᓂᖅᓴᐅᒍᓐᓇᓂᐊᕐᒪᑕ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᐊᑐᓕᖁᔭᓕᐊᖑᔪᓪᓗ ᓄᓇᕘᑦ 

ᒐᕙᒪᓕᒫᖓᓄᑦ.” ᐃᓱᓕᑉᐳᖅ ᑕᐃᒧᓐᖓᖅᑕᕋ. 

ᖃᓄᖅ ᐱᖃᑕᐅᓂᖃᖅᓯᒪᕙ ᐊᓪᓚᕝᕕᓯ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᐅᑎᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. 

ᒥᔅᑕ ᓯᑏᐅᓪ. 
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Mr. Steele: The Member is very quickly my 

favourite Member because that’s exactly one 

of the topics I was hoping that we would talk 

about today, so a really good question and 

thank you for that.  

 

I have talked to you about why the system 

doesn’t work very well in certain 

departments. Every department is expected to 

deal with its own information and privacy 

issues. The problem is that the Government 

of Nunavut is, as you know, very small. The 

population is small. The government is small. 

You have some departments that only have a 

few files every year or the small ones, maybe 

none and you have other departments that are 

really busy. As I looked at this and as Mr. 

Podmoroff looked at this, I think we 

independently came to the same conclusion. 

Of course I will not speak for him. He and 

Mr. Onalik will, obviously, have a chance to 

address this later, but it occurred to me that 

we’re going about this the wrong way. 

Nothing is going to change as long as the 

system stays the same for the reasons we 

talked about.  

 

Maybe what we should do is have a central 

unit of four, five, or six people, I don’t know 

how many, and that’s what they do full time 

and you take away from the departments this 

responsibility which they will admit they’re 

having a lot of trouble handling, take it away 

from the departments and give it to a central 

unit so that they can develop a kind of 

professional expertise and experience. If we 

do that and these people are paid properly 

from the beginning, they’re going to want to 

stay in those jobs. Suddenly it’s going to be a 

job that people want, that they aspire to 

getting once they get a little bit of 

experience, and so that if somebody goes on 

vacation, it’s not like everything comes to a 

stop; somebody else picks it up.  

 

Some other provinces like Nova Scotia have 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᒪᓕᒐᓕᐅᖅᑎᐅᓇ 

ᐱᐅᒋᓂᖅᐹᕆᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑕᕋ. 

ᐅᖃᐅᓯᕆᒍᒪᓪᓚᕆᖅᑲᐅᒻᒥᒐᒃᑯ ᑖᓐᓇ ᐅᓪᓗᒥ. 

ᐊᐱᖅᑯᑎᑦᑎᐊᕙᓪᓚᕆᐊᓗᒃ. ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ 

ᐊᐱᕆᒐᕕᑦ.  

 

ᑕᐃᒪ ᐅᖃᐅᓯᖃᕋᑖᕋᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᑦ 

ᐊᐅᓚᑦᑎᐊᐸᓐᖏᒻᒪᖔᑕ ᐱᓕᕆᕕᕈᓘᔭᕐᓂᒃ, 

ᐃᓛᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 

ᑲᒪᒋᐊᖃᖅᑎᑕᐅᔪᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ. ᑭᓯᐊᓂ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᕗᖅ ᓄᓇᕘᑦ ᒐᕙᒪᖓ, ᓄᓇᕗᑦ 

ᐃᓄᒋᐊᓗᐊᖏᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᒥᓲᓗᐊᕋᑎᒃ. ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑕ 

ᐃᓚᖏᑦ ᖃᑦᑏᓐᓇᑯᓗᓐᓂᒃ ᑲᒪᒋᐊᖃᖅᑎᑕᐅᓲᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ ᐊᓯᖏᓪᓗ ᐊᒥᓱᐊᓗᓐᓂᒃ 

ᐊᒥᓱᐊᓗᓐᓂᒃ ᑲᒪᒋᐊᖃᖅᑐᑭᒃ. ᑕᒪᒃᑯᐊ 

ᕿᒥᕐᕈᐊᓚᐅᕋᒃᑭᑦ ᕿᒥᕐᕈᑎᖃᖅᑐᖓ ᐊᔾᔨᒌᒥᒃ 

ᐊᖏᖃᑎᒌᒍᑎᖃᕈᓐᓇᓚᐅᖅᑐᒍᓂᓛᒃ. ᒥᔅᑕ 

ᐅᓈᓕᒃᑯᑦ ᑭᐅᔪᓐᓇᕐᓂᐊᕐᒥᔭᖓ ᑕᒪᓐᓇ ᐅᐊᑦᑎᐊᕈ. 

ᖃᐅᔨᓚᐅᕋᒪᓕ ᑕᒪᓐᓇ ᐱᐅᓐᖏᑐᒃᑯᓂᓛᒃ 

ᑐᕌᑲᒻᒪᑐᒃᑯᑦ ᑲᒪᒋᓐᓂᕋᑦᑎᒍ ᖃᐅᔾᔨᐊᓪᓚᔪᒐᒪ.  

 

 

 

 

 

 

ᐃᒪᐃᖔᓐᓂᕈᑦᑕᖃᐃ ᐱᐅᒐᔭᖅᑐᖅ ᐊᑕᐅᑦᑎᒥᒃ 

ᕿᑎᖓᓃᑦᑐᒥᒃ ᑎᓴᒪᓂᒃ, ᑕᓪᓕᒪᓂᒃ, 

ᐱᖓᓲᔪᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓗᓂ ᒐᕙᒪᓕᒫᒧᑦ, 

ᖃᐅᑕᒫᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓗᑎᒃ. ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᑦ ᐃᓛᒃᑰᖓᕙᓚᐅᖅᑐᑦ 

ᐃᓛᒃᑰᖓᔪᓐᓃᕐᓗᑎᒃ, ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᐊᐅᓚᑦᑎᒍᓐᓇᑎᐊᖅᐸᖏᓐᓇᒥᒡᒎᖅ. 

ᐊᖅᓵᖅᑕᐅᑦᑎᐊᒻᒪᕆᓪᓗᑎᒃ ᕿᑎᖓᓃᑦᑐᒧᑦ 

ᒐᕙᒪᓕᒫᒥᒃ ᑲᒪᒍᓐᓇᖅᑐᒧᑦ ᖃᐅᔨᒪᔨᑕᖃᐅᕐᓗᑎᓪᓗ 

ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᔪᖅᑕᖃᕐᓗᓂᓗ 

ᐋᖅᑭᑦᑎᕆᔪᖃᕐᓗᓂ ᑕᐃᒫᒃ. 

ᑮᓇᐅᔾᔭᔅᓴᑦᑎᐊᖅᑎᑕᐅᓗᑎᓪᓗ ᐱᒋᐊᕐᖓᕐᓂᖓᓂᒃ 

ᐃᖅᑲᓇᐃᔮᒥᒃ ᐊᓂᒍᒪᓂᐊᖏᒻᒪᑕ, 

ᐃᖅᑲᓇᐃᔮᖑᑎᑕᐅᓗᑎᒃ ᐱᔭᐅᒍᒪᓗᑎᒃ. ᑕᐃᒫᓪᓗ 

ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᒐᓛᓕᕈᑎᒃ 

ᐃᓯᕐᕕᐅᒍᓐᓇᕈᒪᓛᕐᓗᓂ, ᐃᒫᓪᓗ 

ᕿᑲᕆᐊᖅᑐᖃᕋᐃᑉᐸᑦ ᓄᖅᑲᖅᑐᐊᓘᖃᑦᑕᖏᓪᓗᑎᒃ. 

ᑭᖑᕝᕕᑎᔅᓴᖃᖃᑦᑕᕐᓗᑎᒃ.  

 

ᓅᕖᔅᑰᓴ ᑕᐃᒫᒃ  
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already gone this way and it’s something that 

I would really recommend that the 

Department of Executive and 

Intergovernmental Affairs look at very 

seriously as an option. Maybe we’re just 

doing it the wrong way and central handling 

would solve a lot of our problems. I sounded 

like I was very critical about the Department 

of Education and the Department of Human 

Resources and I suppose that I was, but they 

both understand that they need to do better 

and they want to do better. I have talked to 

senior people in both departments and I 

believe I’m correct in saying that they would 

both be very happy if the Government of 

Nunavut moved in this direction because 

they know that they cannot handle their 

responsibilities right now. They want to give 

the people the information that they deserve, 

but the departments are struggling to do that.  

 

I am very happy to hear that Human 

Resources supports that. I have talked to a 

senior member of the management team at 

Education who has said the same thing. They 

would very much support going in this 

direction. That is probably the single best 

thing that the Department of Executive and 

Intergovernmental Affairs can do to make the 

system work better. As I said earlier, it 

doesn’t need to cost more money. What 

you’re doing is centralizing the function and 

making it more of a full-time professional 

position. I think it could really work. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, commissioner. I think 

we need to wake up the government’s 

officials.  

 

(interpretation ends) The Information and 

Privacy Commissioner indicates on page 3 of 

ᐱᒋᐊᖅᓯᒪᔪᖅ, ᑕᐃᒫᓪᓗᑦᑕᐅᖅ 

ᐊᑐᓕᖁᔨᓪᓚᕆᒃᑲᔭᖅᑐᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᑕᒪᑐᒥᖓ ᕿᒥᕐᕈᑉᐸᑕ ᕿᒥᕐᕈᓪᓚᕆᑉᐸᑕ 

ᓇᓖᕌᕋᔅᓴᐅᓗᒍ. ᕿᑎᖓᓂᖅᑲᐃ 

ᐊᐅᓚᑕᐅᖔᖃᑦᑕᖅᑲᑕ ᐊᑕᐅᑦᑎᒧᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ ᐋᖅᑮᒍᑕᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

ᐱᑦᑎᐊᖏᓐᓂᕋᖅᑲᐅᒐᒃᑭᓂᓛᒃ. 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑐᑭᓯᓯᒪᔪᑦ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒋᐊᖃᕋᒥᒃ 

ᐱᓕᕆᑦᑎᐊᕈᒪᓂᖅᓴᐅᓪᓗᑎᓪᓗ, 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒍᒪᓪᓗᑎᓪᓗ. ᑕᒪᒃᑮᑦ 

ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᒃᑭᑦ ᑖᒃᑯᐊ 

ᖁᕕᐊᓪᓚᕆᒃᑲᔭᖅᐸᓪᓚᐃᔫᒃ ᒐᕙᒪᒃᑯᑦ 

ᐃᖏᕐᕋᒋᐊᕐᓂᖅᑲᑕ ᑕᐃᒫᒃ ᐊᑕᐅᑦᑎᒨᖓᔪᒧᑦ, 

ᖃᐅᔨᒪᒻᒪᑕ ᖃᐅᔨᒪᒻᒪᑎᒃ ᓇᒻᒥᓂᖅ 

ᐊᐅᓚᑦᑎᒍᓐᓇᖏᓐᓇᒥᒃ ᑲᒪᒋᒋᐊᓕᖏᓐᓂᒃ. 

ᑕᐃᒪᐃᒍᒪᒐᔭᖅᑑᔮᖅᑐᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ 

ᑐᔅᓯᕌᖑᔪᓂᒃ ᑐᓂᓯᒍᒪᕙᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᐸᑦᑐᑦ ᑐᓂᓯᒐᓱᐊᖅᑐᑎᒃ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᔪᖅ 

ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐅᖃᖃᑎᖃᖅᓯᒪᔪᖓ ᑕᐃᒪᐃᓕᐅᓚᐅᕐᒥᔪᐃᑦᑕᐅᖅ 

ᐃᑲᔪᖅᓰᓪᓚᕆᒃᑲᔭᖅᑐᑦ ᐊᑕᐅᖅᑎᒧᑦ ᐊᐅᓚᑕᐅᑉᐸᑕ. 

ᑖᓐᓇ ᑕᕝᕙ ᐱᐅᓂᖅᐹᖑᕙᓪᓚᐃᔪᖅ 

ᓴᖅᑭᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐅᓚᑦᑎᐊᒍᓐᓇᕐᓂᐊᕐᖓᑦ. ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒻᒥᒐᒪ, 

ᐊᑭᑐᓂᖅᓴᐅᔭᕆᐊᖃᓐᖏᑦᑐᖅ 

ᑮᓇᐅᔭᖅᑐᓂᖅᓴᐅᔭᕆᐊᖃᓐᖏᑦᑐᖅ 

ᕿᑎᖓᓅᖅᑲᑐᐃᓐᓇᖅᑕᓯ ᐊᑕᐅᑦᑎᒧᑦ 

ᐊᐅᓚᑕᐅᑎᓐᓂᐊᕐᓗᑎᒍ, ᐊᐅᓚᑕᐅᑎᓐᓂᐊᕐᓗᓯᐅᒃ 

ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓄᑦ ᐱᓕᕆᔨᐅᔪᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. 

ᐃᒃᑯᐊ ᒐᕙᒪᐅᑉ ᐱᓕᕆᔨᖏᑦ 

ᑐᐹᖅᓵᕆᐊᕌᓪᓚᖕᓂᐊᕋᒃᑭᑦ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᖓ ᒪᑉᐱᒐᖓᓂᒃ 3-

ᖓᓂᒃ ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑦ  
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his 2021-22 annual report that there are “too 

many vacancies, too much turnover, not 

enough training and little or no management 

support” with respect to the government’s 

access to information and protection of 

privacy coordinators. As of today, how many 

of these positions are filled and how many 

are vacant? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Malliki. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It’s my 

understanding that there are five stand-alone 

positions and I believe three of these 

positions are filled, but it has been 

highlighted in other questions here that often 

these are the side of people’s desks’ 

responsibilities. I will say that the whole 

policy function across the Government of 

Nunavut is an area we’ve had a really 

difficult time staffing for. It’s not only the 

specific coordinator functions but within 

those divisions that those coordinators live, 

there has been a real challenge in finding 

people and keeping people in those positions. 

(interpretation) Thank you. 

 

Chairman: Thank you, Mr. Onalik. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank the Deputy Minister 

for his response. (interpretation ends) What 

specific actions is the government taking to 

improve training and management support 

for the government’s access to information 

and protection of privacy coordinators? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. I’m sorry, (interpretation ends) I 

2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᐅᖃᖅᓯᒪᔪᖅ 

ᐊᒥᓲᓗᐊᖅᑐᐊᓘᒪᓕᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᓂᖏᑦ ᐊᒥᓲᓗᐊᓕᕐᖓᑕ ᐊᒻᒪᓗ 

ᐱᓕᒻᒪᓴᖅᑕᐅᑦᑎᐊᖅᐸᒐᑎᒃ ᐊᐅᓚᑦᑎᔨᐅᔪᓂᒃ 

ᐃᑲᔪᖅᓯᖅᑕᐅᕙᒐᑎᓪᓗ. ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᒐᓱᑦᑎᓪᓗᒍ 

ᑕᑯᔪᓐᓇᐅᑏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᓴᐳᒻᒥᔾᔪᑏᓪᓗ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᖏᑦ, 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖏᑦ ᖃᑦᑎᐅᕙᓄᑯᐊ ᐃᓐᓄᑦᑕᐅᓯᒪᔪᑦ, 

ᖃᑦᑎᓪᓗ ᐃᓐᓄᑦᑕᐅᓯᒪᖏᓪᓚᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. 

ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᓪᓕᒪᐅᓕᖓᔪᑦ ᐃᒻᒥᒎᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔮᑦ, ᐱᖓᓱᑦ ᑖᒃᑯᐊ ᐃᓐᓄᒃᓯᒪᓕᖅᓱᑎᒃ 

ᑕᐃᒪ ᐅᖃᖅᑕᐅᖅᑲᐅᒻᒪᑦ ᐊᐱᖅᑯᑎᐅᖅᑲᐅᔪᒥᒃ 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᔅᓴᕆᓪᓗᐊᑕᖅᐸᒻᒥᔭᖏᑦ ᑕᒪᒃᑯᐊ 

ᑖᒃᑯᓇᓂ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 

ᐃᓂᓪᓚᖓᓂᖓ ᓄᓇᕘᒥ ᐃᓐᓄᒋᐊᖏᑦ 

ᐱᔭᕆᑐᖃᑦᑕᓪᓚᕆᒻᒪᑕ. ᑖᒃᑯᐊ 

ᑐᑭᒧᐊᒃᑎᑦᓯᔨᑑᖏᑦᑐᑦ ᑭᓯᐊᓂ ᐊᒡᒍᑐᖅᓯᒪᔪᓂ 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ ᐱᔭᕆᑐᓲᖑᒻᒪᑦ ᓇᓂᓯᒋᐊᒃᓴᖅ 

ᐱᒍᓐᓇᑦᓯᐊᖅᑐᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᒥᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

ᒥᓂᔅᑕ ᑐᖓᓕᖓ ᑭᐅᔪᓐᓇᕐᒥᖕᒪᑦ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᓄᓪᓚᑦᑖᖅ ᒐᕙᒪᒃᑯᑦ 

ᐋᖅᑮᕙᓪᓕᐊᒐᓱᓐᓂᐊᖅᐸᑦ ᐃᓕᓴᐅᔩᑦ ᐊᐅᑦᓯᔾᔪᑏᓪᓗ 

ᑕᒪᒃᑯᐊ ᓴᐳᔾᔭᐅᒍᑎᒃᓴᖏᓐᓂᖏᑕ 

ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᕗᑦ ᑐᑭᒧᐊᖅᑎᒃᓯᔩᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓇᓖᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ, 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)  
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missed the first part of that question; I 

couldn’t hear that.  

 

Chairman: Thank you, Mr. Onalik. The 

Member was asking: what specific actions is 

the government taking to improve training 

and management support for ATIPP 

coordinators? Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) This is one 

area where I think it’s important to be very 

upfront and honest in that much of that 

training function has rested on the individual. 

We have not been able to build out a 

systemic response and a systemic way to 

train these positions. We’re hopeful that in 

some of the things that you will see in this 

year’s business planning where a lot of the 

suggestions that Commissioner Steele has 

put forward, we hope to have a more 

centralized response to information and 

privacy and a big part of that has to be 

training because the turnover that 

Commissioner Steele has highlighted is not 

only related to these positons but within 

policy as a whole. This is something that, in 

order for us to better meet our 

responsibilities, we need to do a much better 

job on training. (interpretation) Thank you. 

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank the Deputy Minister 

for his response. What is the reason for these 

positions being vacant? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik: As I mentioned in my opening 

comments, we’re seeing a lot of different 

issues and I think that what we’re seeing 

across Canada is that all governments in 

Canada are having a hard time recruiting. We 

ᑐᓴᓐᖏᑕᐃᓐᓇᕋᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ, 

ᑐᓴᕈᓐᓇᕋᑖᖏᓐᓇᒪ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᓕᑭ. 

ᑖᓐᓇ ᐊᐱᖅᓱᕋᑖᖅᑐᖅ ᖃᓄᖅ ᒐᕙᒪᓪᓚᑦᑖᖅ 

ᐸᕐᓇᐅᑎᖃᓪᓚᑦᑖᖅᐸᑦ ᐃᓕᓴᐅᑎᓐᓄᑦ 

ᐊᐅᓚᑦᓯᔾᔪᑎᓄᓪᓗ ᐃᑲᔫᑎᓂᒃ ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑎᖏᑦ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓂᕐᒧᑦ?  

 

 

 

 

ᐅᓇᓖᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ ᐅᖃᕆᐊᖃᑦᓯᐊᕋᑦᑕ 

ᓱᓕᑦᓯᐊᕐᓗᑕ ᐃᓕᓴᐅᑏᑦ ᑕᒪᒃᑯᐊ ᐃᓄᒻᒧᑦ 

ᐊᑕᐅᓯᕐᒧᑦ ᑐᕌᖓᒻᒪᑦ, ᖃᓄᕐᓚᑦᑖᖅ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᑦ ᐱᓪᓗᒋᑦ ᐃᓕᓴᐃᒍᓐᓇᕐᒪᖔᑕ 

ᐋᖅᑮᒍᓐᓇᖅᓯᓯᒪᓐᖏᓇᑦᑕ ᑕᑯᓂᐊᕐᒥᒐᑦᓯᓗ 

ᐸᕐᓇᐅᑎᓂᒃ. ᐃᓱᒻᒥᕈᑎᑦᓴᐃᓯᐅᕈᑕᐅᓯᒪᖁᓯᒪᔭᖏᑦ 

ᑲᒥᓯᓇᐅᑉ, ᐃᒫᒃ 

ᑭᐅᔭᐅ...ᑲᒪᒋᔭᐅᖅᓵᓕᕈᓐᓇᖁᓪᓗᒋᑦ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑏᑦ. ᐊᑕᐅᓯᕐᒥᒃ ᑐᑦᑕᕐᕕᖃᕐᓗᑎᒃ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᔭᖓ ᑲᒥᓯᓇᐅᑉ ᐊᒻᒪ 

ᐊᑦᑕᐊᑐᐃᓐᓇᖏᑦᑐᖅ ᐃᖅᑲᓇᐃᔮᒧᑦ ᑭᓯᐊᓂ 

ᐊᑐᐊᒐᑦᑕᐅᖅ ᐃᓘᓐᓈᓗᖏᑦ. ᐅᕙᒍᑦ 

ᑲᒪᒋᒋᐊᖃᖅᑕᕗᑦ ᒪᓕᓪᓗᑎᒍ 

ᐱᑦᓯᐊᕐᓂᖅᓴᐅᒋᐊᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐃᓕᓴᐅᑎᐅᕙᒃᑐᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 

ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᐊ ᑭᐅᔪᓐᓇᕐᒪᑦ. ᓱᓇᐃᓐᓇ 

ᐱᔾᔪᑕᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓇᓐᖏᓚᑦ 

ᑕᒡᕙᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓇᓖᒃ: ᐅᖃᖅᑲᐅᒐᒪ ᒪᑐᐃᕈᑎᓐᓂ ᐊᒥᓱᓂᒃ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑐᓴᖅᐸᒃᑲᑉᑕ ᑲᓇᑕᒥᓪᓗ 

ᑕᑯᕙᓪᓕᐊᔭᕗᑦ ᒐᕙᒪᓕᒫᑦ ᑲᓇᑕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᒥᓪᓗ ᐊᑦᓱᕈᖅᐸᑦᑐᖅ  

 



 

 39 

are seeing a lot of retirements, which causes 

movement within the system. I want to 

highlight that we often hear in the media 

about the labour shortage in southern Canada 

and the impact that has not only on 

governments but private businesses. The 

average vacancy rate in southern Canada is 

under 7 percent. We have been at 40 percent 

for 20 years. I think, fundamentally, we need 

to find a way to build the number of people 

so we’re not so personality driven.  

 

The commissioner was highlighting 

individual people when there should be a 

system in place in order to respond to these 

issues. When you’re the only person doing 

the job and Mr. Chairman, I’m sure you will 

appreciate this, it’s an incredible amount of 

pressure and an incredible amount of work. I 

like the ideas that we have heard specific to 

information and privacy around building out 

a group of people who can support each 

other, who have responsibility beyond one 

department because we have a lot of people 

who are currently on islands, working alone 

on these issues within departments.  

 

I’m not sure if that answers the question. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Onalik. If I may, 

Mr. Malliki, I think some of the suggestions 

that the commissioner brought forward is the 

pay scale. We recognize that some people are 

exclusively in positions working with access 

to information and like the Deputy Minister 

had mentioned, there are some that are 

working on those files off the corner of their 

desk, and that was me 15 years ago. I can 

understand and appreciate that, whereas 

when you’re building the team, you still need 

to have different senior people involved in 

working exclusively on these files to help 

build that…I’m not using capacity in the way 

of people; I mean of knowledge of increasing 

that capacity of a team, if that is what 

ᐊᒥᓱᓪᓗ ᓄᖅᑲᐸᓪᓕᐊᔪᑦ, ᐃᒪᐃᒃᑲᓐᓂᕈᑕᐅᕙᒻᒥᒻᒪᑦ. 

ᑕᒪᒃᑯᐊᓗ ᑕᕝᕙᓂ ᐅᖃᕈᒪᓪᓗᖓ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ ᐊᒥᒐᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᑦᑐᐃᕙᓐᓂᖓᓗ, ᒐᕙᒪᒃᑯᓐᓂ 

ᓇᒻᒥᓂᖁᑎᖃᖅᑐᓂᓪᓗ ᖃᓪᓗᓈᒃᓂ ᒪᑐᐃᖓᕙᑦᑐᑦ 

70% ᐊᑖᓃᑦᑐᑦ, ᐅᕙᒍᑦ 40%-ᒦᔅᓯᒪᔪᒍᑦ ᐊᕐᕌᒍᑦ 

ᐊᕙᑎᑦ. ᖃᓄᒃᑲᓐᓂᖅ ᓇᓂ 

ᐋᖅᑮᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᐃᓄᓐᓂᒃ.  

 

 

 

 

 

ᓲᕐᓗ ᑭᒃᑯᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑲᐅᒥᖕᒪᑦ ᑭᓯᐊᓂ 

ᐃᓂᓪᓚᖓᐅᑎᖃᕆᐊᖃᕐᒪᑦ ᑕᒪᒃᑯᐊ 

ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ. ᐱᓕᕆᔨᑐᐊᖅᑐᖃᖅᑎᓪᓗᒍ 

ᐅᖁᒪᐃᑦᑐᒻᒪᕆᐅᖕᒪᑦ ᐱᔭᑦᓴᖅ ᑕᒪᒃᑯᐊᖑᒻᒪᑕ. 

ᑐᓴᕈᒪᓪᓚᕆᖅᑲᐅᔭᒃᑲᓕ ᑲᒥᓯᓇᐅᑉ ᒥᒃᓵᓄᑦ ᑕᒪᒃᑯᐊ 

ᐃᑲᔪᖃᑎᒌᒍᓐᓇᖅᑐᑦ ᐱᓕᕆᖃᑎᒌᑉᐸᓪᓕᐊᓗᑎᒃ 

ᐱᓕᕆᕝᕕᐅᔫᑉ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂᒃ.  

 

 

 

 

 

 

 

ᓲᕐᓗ ᑖᓐᓇ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ ᑭᐅᔭᒃᓴᕆᓐᖏᑕᕋᓗᐊᕋ 

ᖃᓄᑭᐊ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᒪᓕᑮᖃᐃ, ᐃᒻᒪᖄᖅ ᐃᓚᖏᑦ ᐃᓱᒻᒥᖁᔭᐅᓯᒪᔪᑦ 

ᑲᒥᓯᓇᒧᑦ, ᑮᓇᐅᔭᒃᓵᖑᕙᑦᑐᑦ. ᐃᓚᖏᑦ 

ᐃᖅᑲᓇᐃᔮᖃᕐᓗᐊᕐᒥᒻᒪᑕ ᑲᓐᖑᓇᖅᑐᒃᑰᖓᔪᓂᒃ. 

ᑖᓐᓇ, ᓲᕐᓗ ᑕᐃᒫᒃ ᐱᓕᕆᖃᑦᑕᓚᐅᖅᓯᒪᒻᒥᒐᒪ. ᐄ, 

ᐃᑉᐱᒋᔪᓐᓇᖅᓱᒍ 

ᐱᓕᕆᖃᑎᒌᒍᓐᓇᑦᓯᐊᕈᓐᓇᓂᐊᖅᑐᓂᒃ. 

ᐊᖏᔪᖅᑲᐅᑎᒐᓚᐃᓪᓗ ᑕᒪᒃᑯᐊ ᐃᓚᐅᒋᐊᖃᕐᒥᒻᒪᑕ 

15 ᐊᕐᕌᒍᓚᐅᖅᑐᓂᒃ, ᐱᓕᕆᓪᓚᑦᑖᖅᑐᓂ ᑖᒃᑯᓂᖓ 

ᐊᑐᓂ ᐱᔪᓐᓇᖅᑐᓂᒃ ᑭᓯᐊᓂ ᖃᐅᔨᒪᓂᖏᑦ 

ᐱᕚᓪᓖᒍᑎᑦᓴᖏᓐᓄᑦ,  
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transpires. I think my question would be: 

what do you think or what is the 

government’s position on access to 

information of people doing it off the corner 

of their desk that are obviously higher paid 

versus people that are working exclusively 

on it at quite junior level positions? Mr. 

Onalik.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I don’t want 

to pre-empt what is coming forward in a 

month and I’m not trying to avoid the 

question, but what’s coming forward as part 

of this year’s budget and business planning 

cycle, but I think we would agree that there 

needs to be a more rational process in place, 

that we need consistency across departments 

and we need to be able to address… . I was 

in your position five years ago and it was off 

the corner of my desk and honestly I felt like 

I dodged a bullet because at ED&T at the 

time, we only had to respond to one issue in 

that year and a bit I was in the position.  

 

Part of building out a strong team is going to 

be finding a way for people to only do this or 

to mainly do this, I guess, and to not place 

departments in a situation where this comes 

along, as I think it was the commissioner 

who mentioned, once every year or two and 

then you panic, and there needs to be more 

structure and more training and there needs 

to be a group of people who have more of 

that subject matter expertise.  

 

I’m hopeful; I know the Premier is extremely 

anxious to bring, perhaps, a new approach to 

how we deal with information and privacy in 

this year’s budget and business plan and I’m 

sure he is looking forward to that 

conversation when it’s before this House. 

(interpretation) Thank you. 

 

Chairman: Thank you. Please proceed, Mr. 

Malliki. 

ᐊᐱᖅᑯᑎᒋᓇᔭᖅᐸᕋ ᑕᕝᕙ ᖃᓄᕐᓕ ᒐᕙᒪᒃᑯᓪᓕ 

ᐃᓱᒪᕙᑦ? ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᓂᖅ ᑐᓴᕋᑦᓴᓂᒃ, 

ᐱᓕᕆᔪᓂᒃ, ᐃᖅᑲᓇᐃᔮᖅ, ᑮᓇᐅᔭᓴᕐᓂᒃᓴᓂᒃ 

ᐅᕝᕙᓗ ᐱᓕᕆᓪᓚᑦᑖᖅᑐᓂᒃ ᑖᒃᑯᓇᓐᖓᑦ 

ᐊᑦᑎᓂᖅᓴᓂᒃ ᐊᐅᓚᑦᓯᔨᐅᓂᖃᖅᑐᓄᑦ. ᒥᔅᑕ 

ᐅᓈᓕᒃ. 

 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᒃᑯᑦ) 

ᐃᒪᐃᓕᔪᒪᖏᓐᓇᒪ, ᐃᒫᒃ ᓴᖅᑭᓂᐊᖅᑐᒥᒃ 

ᓯᕗᓕᐅᓵᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᐊᒻᒪ ᐊᕐᕌᒍᒋᔭᑉᑕ 

ᑮᓇᐅᔭᒃᓴᕈᑎᑦᓴᖏᑦ ᐱᔫᒐᓗᐊᑦ, ᑭᓯᐊᓂ 

ᐃᓱᒪᑦᓯᐊᖅᓯᒪᓗ ᐋᖅᑭᑦᓯᒪᒋᐊᖃᕐᓂᐊᖅᑐᒍᑦ, 

ᐊᔾᔨᒌᔾᔫᒥᖁᑉᓗᒋᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᖁᑎᑉᑎᓐᓂᒃ, 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᖅᓴᐅᖁᓪᓗᒋᑦ. 

ᐃᖅᑲᓇᐃᔮᕋᓃᓚᐅᖅᓯᒪᒻᒥᒐᒪ, ᐅᑭᐅᑦ ᑕᓪᓕᒪᑦ 

ᐊᓂᒍᖅᑐᑦ, ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᕝᕙᐃᑦᓯᒪᖅᑰᔨᑦᓯᐊᓂᖅᓴᐅᕙᓚᐅᕐᒥᒐᒪ, 

ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᑦᑕ ᐃᓗᐊᓂ.  

 

 

 

 

ᑭᓯᐊᓂ ᐱᓕᕆᖃᑎᒌᑦᓯᐊᕈᓐᓇᖅᑐᓂᑦ 

ᓴᖅᑮᕙᓪᓕᐊᓂᖅ, ᖃᓄᖅ ᓇᓂᓯᔾᔫᒥᒋᐊᖃᕐᓂᐊᖅᑐ 

ᐃᒪᐃᓪᓕᐅᓗᐊᑕᐸᑦᑐᓂᖃᐃ. ᐃᒫᒃ 

ᐊᒡᒍᑐᖅᓯᒪᔪᖁᑎᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ, ᓲᕐᓗ ᑭᑐᑦ 

ᓄᐃᒻᒪᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᓄᐃᓚᐅᓪᓚᓲᖑᒻᒪᑦ. ᑲᒥᓯᓇ 

ᐅᖃᖅᑲᐅᖕᒪᑦ, ᐋᖅᑭᑦᓯᒪᑦᓯᐊᓂᖅᓴᐅᓗᓂ 

ᐃᓕᓴᐅᑎᖃᑦᓯᐊᓂᖅᓴᐅᓗᓂ ᐊᒻᒪ ᐱᓕᕆᔪᑦ 

ᐱᓕᕆᖃᑎᒌᕈᓐᓇᑦᓯᐊᓂᖅᓴᐅᔪᓂᒃ ᐱᑕᖃᓕᕐᓗᓂ. 

 

 

ᓂᕆᐅᒃᑲᓗᐊᖅᐳᖓ ᓯᕗᓕᖅᑎᓗ 

ᓄᐃᑦᓯᒍᒪᓂᐊᕐᒥᒻᒪᑦ ᓄᑕᐅᓂᖅᓴᒥᒃ ᖃᓄᖅ 

ᑐᓴᐅᑎᓕᕆᓂᖅ ᑲᓐᖑᓇᖅᑐᓂᕆᓂᖅ 

ᐱᓕᕆᓂᐊᕐᒪᖔᑉᑎᒍ ᑕᒪᒻᓇ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ 

ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᑎᓐᓂᒃ ᐱᓕᕆᓂᕐᒨᖓᔪᓄᑦ. 

ᓇᓗᖏᑦᑐᖓ ᐅᖃᖃᑎᒌᒍᑎᒋᒍᒪᔭᖓ ᑕᒪᓐᓇ 

ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑲᔪᓯᑐᐃᓐᓇᕆᑦ ᒪᓕᑭ. 
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Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for that clear 

response. (interpretation ends) In her recent 

response of August 3, 2022 to one of the 

Information and Privacy Commissioner’s 

review recommendations, the Minister of 

Human Resources wrote that her department 

has “started conversations internally on how 

to centralize the access to information and 

protection of privacy function to better 

address the concerns and recommendations 

on a whole Government of Nunavut 

approach.” As of today, what is the status of 

this work? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Malliki. I’m sure 

Mr. Onalik doesn’t want to divulge much 

more than he already has, but I think the 

question is legitimate on what status you’re 

at now. The Deputy Minister has mentioned 

that they’re looking at making some business 

cases on progressing this file, but where is 

the Department of Executive and 

Intergovernmental Affairs on this project? 

Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) We are on 

track for there to be some real options for this 

House to consider in next year’s business 

plan and budget. My colleagues, the other 

Deputy Ministers, are currently meeting right 

now reviewing and finalizing business cases 

that will be brought forward for 

consideration, but I think we all agree and 

we’ve had direction from cabinet and EIA to 

make sure that we find a way to allow 

departments to focus on their core 

responsibilities and for us to help lessen the 

load on that. I’m hoping that as part of our 

normal business planning cycle, you will see 

something that will address a lot of the 

concerns expressed today by Commissioner 

Steele. I have to say that there is almost 

nothing that he has said today that we would 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᒻᒥᒐᖕᓂ, ᑐᑭᓯᓇᑦᑎᐊᖅᓱᓂ 

ᑭᐅᔭᐅᓂᕋ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑭᐅᔾᔪᑎᒥᓂᒃ ᐊᐅᒍᓯ 

3, 2022, ᐃᓚᖓᑦ ᕿᒥᕐᕈᓲᖓᑦᑕ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᑉ ᐊᑐᓕᖁᔭᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 

ᐅᖃᖃᑎᒌᑉᐸᓪᓕᐊᖃᑦᑕᓕᕐᒪᑕᒎᖅ, ᖃᓄᖅ 

ᐊᑕᐅᓯᕐᒥᒃ ᑐᑦᑕᕐᕕᖃᕐᔫᒥᒍᓐᓇᕐᒪᖔᑕ ᑐᓴᕋᑦᓴᐃᑦ 

ᑲᓐᖑᓇᖅᑐᒃᑰᖓᔪᓪᓗ. ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑕᐅᔪᑦ 

ᐊᑐᓕᖁᔭᐅᔪᓪᓗ ᓯᕗᒧᔾᔫᒥᑦᓯᐊᓂᖅᓴᐅᓕᖁᑉᓗᒋᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ. ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ, 

ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓯᒪᕙ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᓕᑭ. 

ᐄ, ᓇᓗᓇᓐᖏᓚᖅ ᒥᔅᑐ ᐅᓈᓕᒃ 

ᐅᖃᓪᓗᐊᕈᒪᔾᔮᔪᑦᓴᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᐅᖃᖅᑲᐅᔭᒥᑕ 

ᐃᓚᖓᓄᑦ. ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᖃᐅᖅᑰᕐᒥᖕᒪᑦ, 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦᓯᓕ ᒫᓐᓇ. ᑐᖏᓕᖅ 

ᐅᖃᖅᑲᐅᒻᒪᑦ, ᕿᒥᕐᕈᒍᒪᒋᐊᑦᓴᖅ 

ᐱᔾᔪᑎᒋᔪᓐᓇᖅᑕᒥᓂᑦ ᓯᕗᒧᐊᕈᑎᑦᓴᒧᑦ. 

ᖃᓄᐃᓕᖓᓪᓚᑦᑖᓕᖅᐱᓯᓕ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐅᖃᐅᓯᐅᔪᖅ ᐱᓪᓗᒍ? ᒥᔅᑐ ᐅᓈᓕᒃ. 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᒧᐊᑉᐸᓪᓕᐊᑦᓯᐊᖅᑐᒍᑦ ᓇᓖᕌᕈᑎᑦᓴᓂᒃ 

ᓄᐃᑦᓯᔪᓐᓇᓛᖅᑐᐃᑦ ᐊᕐᕌᒎᓕᖅᐸᑦ, ᐸᕐᓇᒍᑎᓄᑦ 

ᑮᓇᐅᔭᓕᕆᓕᕈᑦᑕ. ᑖᒃᑯᐊ ᑐᖏᓕᖏᓪᓗ ᒥᓂᔅᑕᐅᔪᑦ 

ᕿᒥᕐᕈᐸᓪᓕᐊᔪᑦ 

ᑭᖑᓪᓕᖅᐹᓯᐅᓂᐊᖅᐸᓪᓕᐊᒥᐊᖅᓱᑎᒃ 

ᐃᓱᒪᑦᓴᓯᐅᕈᑎᑦᓴᐅᓛᖅᑐᓂᒃ. 

ᐊᖏᖃᑎᒌᓯᒪᔪᐃᓐᓇᐅᖅᑰᖅᐳᒍᑦ. 

ᓯᕗᓕᖅᑎᑎᓐᓄᓪᓗ ᐅᖃᐅᑎᔭᐅᓯᒪᒐᑦᑕ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ ᒐᕙᒪᒃᑯᑦ 

ᑕᐅᑐᓪᓗᐊᑕᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᑲᒪᒋᒋᐊᓕᒥᓂᒃ. 

ᑕᐃᒪᐃᒻᒪᑦ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᑐᓂᐅᖅᑲᕙᑦᑕᑎᓐᓂᒃ ᑕᑯᓂᐊᖅᑐᑦᓴᐅᕕᑕ 

ᐃᓱᒫᓘᑕᐅᔪᑦ ᐱᓪᓗᒋᑦ, ᑲᒥᓯᓇ ᓯᑏᐅᓪ 

ᓄᐃᖅᑲᐅᔭᖏᑦ? ᐋᒡᒑᕐᓗᑕ, ᐱᑕᖃᓐᖏᓇᑦᑕ 

ᐅᖃᖅᓯᒪᔭᖏᓐᓂᒃ.  
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disagree with or try to deny, but I think part 

of those ongoing conversations need to be 

options that are presented that this House 

will decide upon. We hope that the result 

meshes with the intent that seems to be 

expressed today. (interpretation) Thank you. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank the Deputy Minister 

for his response. My next question is, 

(interpretation ends) on August 12, 2022 the 

government issued a request for proposals for 

“Privacy and Information Management-

Specific Training and Consulting Services.” 

The request for proposals closed on 

September 16, 2022. Which entity or entities 

were successful in this process? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) We are 

currently reviewing five proposals and we 

have not awarded at this point. 

(interpretation) Thank you. 

 

Chairman: Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. This will be my last question. 

(interpretation ends) The request for 

proposals indicated that the successful 

proponents will provide “a variety of 

potential access to information and protection 

of privacy related assignments.” Does the 

government plan to have consultants perform 

the work of departmental access to 

information and protection of privacy 

coordinators? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

ᑕᒪᒃᑯᐊ ᐅᖃᖃᑎᒌᑦᓴᐃᓇᕐᓂᕗᑦ ᑖᒻᓇ 

ᐃᓚᒋᖃᓯᐅᑎᒻᒪᒍ, ᐊᑏᑐᖅ ᐱᓇᓱᐊᓐᓂᐊᖅᑕᕗᑦ, 

ᓴᖅᑭᑕᕗᓪᓗ ᓴᖅᑭᑦᓯᐊᓛᕐᒪᑕᐃᓛᒃ ᐅᖃᐅᓯᕆᔭᖅ 

ᒪᓕᓪᓗᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓ ᑭᐅᔪᓐᓇᕐᒪᑦ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐅᒍᓯ 

2022, ᒐᕙᒪᒃᑯᑦ ᑐᒃᓯᕋᔪᒻᒪᑕ ᑐᒃᓯᕋᐅᑎᑦᓴᒥᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᓴᐅᑎᐅᒐᔭᖅᑐᒥᒃ 

ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒧᓪᓗ, ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ ᓯᑎᐱᕆ 

16, 2022-ᒥ. ᓇᓕᐊᓐᓂᒃ ᑕᐃᒪ ᑐᓂᔭᐅᔪᕙᑦ 

ᐊᑭᑦᑐᕋᐅᑕᐅᔪᒥᒃ ᑕᒪᑐᒪᖓᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇ 

ᕿᒥᕐᕈᔭᕗᑦ ᑕᓪᓕᒪᑦ ᑐᒃᓯᕋᐅᑏᑦ. ᓱᓕ 

ᑐᓂᓯᓯᒪᓐᖏᓚᒍᑦ ᓇᓕᐊᓐᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓗᒍ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑐᒃᓯᕋᐅᑎᑦ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 

ᑖᒻᓇ ᐅᖃᓕᒫᖅᓱᒍ, 

ᐊᑑᑎᖃᑦᓯᐊᕈᓐᓇᕐᓂᐊᕐᓂᖓᓂᒃ 

ᑐᓴᐅᓯᑎᓕᕆᓂᕐᒨᓕᖓᔪᖅ 

ᑲᓐᖑᓇᖅᑐᕐᒨᓕᖓᔪᓂᓪᓗ ᐱᓕᕆᖑᔭᕆᐊᓕᓐᓂᒃ. 

ᒐᕙᒪᒃᑯᑦ ᑕᒡᕙ ᐸᕐᓇᐅᑎᖓᑦ 

ᐅᖃᖃᑎᒋᔭᐅᔭᕆᐊᖃᖅᐸᑦ ᑖᒃᑯᐊ ᑎᒥᖁᑎᖓᑦ 

ᑐᓴᐅᒪᑐᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑐᑭᒧᐊᖅᑎᑦᓯᔨᐅᔪᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ. 
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Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The short 

answer is no. I think our intent is to, 

recognizing that we are talking about a 

division of one at this point, making sure that 

we are able to get support in doing a lot of 

this work, but we don’t envision at this time, 

even though I wanted to think it, now we 

wanted to look at the possibility of what we 

might contract out should that lead to better 

outcomes. At this point, no, that is not up for 

consideration. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you and thank you for 

those lines of questioning, Mr. Malliki. We 

will move on to Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I don’t have any new questions, just some 

clarifications from the questions that have 

already been asked.  

 

Mr. Steele has stated about the pay level 13 

for the coordinators and Mr. Onalik has not 

disputed it, but I would like to hear right 

from the government’s side if it is in fact true 

that coordinators are starting pay at pay level 

13. Thank you.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) With the 

exception of the ones that the commissioner 

highlighted, the answer is yes.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I would like to continue the same line of 

questions. Which departments have 

coordinators that are paid above the pay level 

of 13? Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐋᒡᒐ, 

ᑭᐅᔪᓐᓇᖅᐳᖓ. ᐃᒪᐃᒐᓱᓐᓂᐊᖅᐳᒍᓪᓕ. 

ᐃᓕᑕᖅᓯᒐᓗᐊᖅᑐᒍᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐅᖃᐅᓯᖃᐸᕋᑉᑕ. 

ᐃᑲᔪᖅᑕᐅᒍᓐᓇᕋᓗᐊᕐᒪᖔᑉᑕ 

ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᓂᐊᖅᑐᓂᑦ ᐅᓄᖅᑐᓂᒃ, ᑭᓯᐊᓂ 

ᑕᐅᑐᓐᖏᑦᑐᒍᑦ, ᐃᓛᒃ ᐃᓱᒪᒋᔪᒪᒐᓗᐊᖅᓱᒍ ᑭᓯᐊᓂ 

ᑭᓱᒥᒃ ᑳᓐᑐᕌᖅᑎᑦᓱᓐᓇᕆᐊᕋᕐᒪᖔᑉᑕ ᓴᖅᑭᑐᑦᓴᓄᑦ. 

ᐄ, ᑭᐅᑐᐃᓐᓇᕈᓐᓇᖅᐳᖓ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᖏᑦᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᐃᑦ ᒥᔅᑐ ᒪᓕᑭ. ᐊᓯᐊᓅᓕᕐᒥᓗᑕ, 

ᒥᔅᑐ ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᑖᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᒻᒪᕆᓐᖏᑦᓱᖓ. 

ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᓂᒃ ᑐᑭᓯᒋᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ. 

 

ᒥᔅᑐ ᓯᑏᐅᓪ, ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ 

ᑮᓇᐅᔾᔭᒃᓵᖑᕙᑦᑐᑦ 13, ᑐᑭᒧᐊᑦᑎᑦᓯ, ᒥᔅᑐ 

ᐅᓈᓕᐅᑉ ᐊᑭᕋᖅᑐᓐᖏᑦᑕᕋᓗᐊᕋ. 

ᑭᓯᐊᓂ ᑐᓴᕈᒪᔪᖓ ᒐᕙᒪᒃᑯᑦ ᑕᐃᒫᒃ ᓱᓕᒻᒪᖔ, 

ᑐᑭᒧᐊᑦᑎᑦᓯᔩᑦ ᑕᒫᓂ 13-ᒥ ᐱᒋᐊᕈᑎᖃᕐᒪᖔᑕ 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑖᓐᓇ ᑲᒥᓯᓇᐅ ᐅᖃᖅᑲᐅᔭᖓ, ᐱᖏᒃᑲᓗᐊᖅᓱᒋᑦ. 

ᐄ, ᑭᐅᒍᓐᓇᖅᐳᖓ, ᐄ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᔪᓯᒃᑲᓂᕐᓗᖓ ᓱᓕ ᑕᕝᕘᓇ. ᓇᓕᐊᒃ ᑎᒥᖁᑎᖏᑦ 

ᑐᑭᒧᐊᖅᑎᑦᓯᔨᖁᑎᖃᖅᐸᑦ ᑮᓇᐅᔾᔭᒃᓵᖃᖅᐸᑦ 13 

ᐅᖓᑖᓄᑦ, ᐃᓛᒃ ᖁᑦᓯᓂᑦᓴᒥᒃ 13-ᒥᒃ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ.  
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Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) From my 

understanding, it is only the Department of 

Health. (interpretation) Thank you. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you. Earlier in your 

opening comments, Mr. Onalik, you stated 

that there were 20 coordinators and there 

were five PYs of… . I assume they’re not in 

the department’s five PYs for doing strictly 

only coordination but that are not add-ons to 

their job and three of those are filled. Are 

these five PYs under the executive and 

external affairs or are they within certain 

departments? (interpretation) Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I wasn’t 

referring to individual positions within the 

Department of EIA. I could name the 

departments that do have those, if that would 

be helpful. We have the Department of 

Justice, Department of Human Resources, 

Department of Education, Health, 

Environment, and EIA, so that’s six that are 

in there. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Just for clarification, there are six PYs 

committed to reporting and it’s not five, as 

you stated earlier. Thank you.  

 

Chairman: I believe he is including the 

territorial manager in that list, making it six. 

Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

One question about my colleague there about 

why they’re so hard to fill and so many 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑐᐊᒃᑯᑦ ᑐᑭᓯᐅᒪᔭᒃᑯᓪᓕ 

ᑕᐃᒪᐃᑦᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 

ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᖏᑦ, ᐅᖃᖅᑲᐅᒐᒥ ᒥᔅᑐ ᐅᓈᓕᒃ, 

ᐊᕙᑎᐅᒻᒪᑕᒎᖅ ᑐᑭᒧᐊᑦᑎᑦᓯᔩᑦ, ᑕᓪᓕᒪᐅᓪᓗᑎᒡᓗ 

ᐃᖅᑲᓇᐃᔮᑦ, ᑖᒃᑯᐊ ᑕᓪᓕᒪᑦ 

ᐱᓕᕆᕝᕕᒻᒥᐅᖅᑰᖏᑦᑐᓂᒃ. 

ᑐᑭᒧᐊᒃᑎᑦᓯᔨᕆᑐᐃᓐᓇᖅᑐᓃᑦ, ᐃᓚᒋᔭᐅᖏᑦᑑᑦ 

ᐃᖅᑲᓇᐃᔮᓄᑦ ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᓪᓗᑎᒃ, 

ᑖᒃᑯᐊ ᑕᓪᓕᒪᑦ ᐃᖅᑲᓇᐃᔮᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐊᑖᓃᑦᑑᑦ, ᐅᕝᕙᓗ ᓇᓪᓕᐊᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᖁᑎᖏᓐᓂᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᒪ’ᓇ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᖃᐅᓯᕆᖅᑲᐅᓐᖏᑕᒃᑲ ᐊᒡᒍᑐᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᑦ. 

ᑭᓯᐊᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ 

ᓇᓗᓇᐃᕈᓐᓇᕋᓗᐊᖅᑕᒃᑲ ᑎᒥᐅᔪᑦ ᐱᖃᖅᑐᑦ, 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᒐᕙᒪᓕᕆᔨᑦ,  

ᐊᕐᕕᓂᓕᐅᖅᑰᖅᑐᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᓇᑦᑎᐊᕐᓂᐊᕐᒪᑦ, ᐱᖓᓲᔪᖅᑐᑦ. ᑕᓪᓕᒪᑦ 

ᑕᓪᓕᒪᐅᓂᕋᖅᑲᐅᕋᓗᐊᕋᕕᒋᑦ. 6-ᖑᔫᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᑕᕝᕙᓃᖃᑕᐅᔪᖅ 

ᑕᐃᓐᓇ ᑲᒪᔨᖓᑦ ᓄᓇᕗᓕᒫᒧᑦ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ):  ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᒪᔪᖓ, ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᕋ 

ᐊᐱᕆᖅᑲᐅᒻᒪᑦ ᖃᓄᐃᒻᒪᑦ ᐅᓄᓗᐊᕐᒪᖔᖏᑦ  
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vacancies, you said due to retirement and all 

that. What’s the average length of service for 

these coordinators or the length of service for 

working on that job? Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I don’t 

believe I have that information handy. We 

can get that for you, but I would suggest that 

with a few exceptions, it’s a relatively short 

period of time. If you do a good job in 

ATIPP, then you often get asked to do other 

duties and get promoted in some ways. 

Considering the Chair went from an ATIPP 

coordinator to an MLA, it’s often a fast-

tracked sort of position through 

advancement. (interpretation) Thank you. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Just more of a clarification here again then, 

Mr. Steele stated that most of these 

coordinators were young in experience and 

Mr. Onalik said that retirement is part of the 

issue why there are so many vacancies. 

Generally you retire when you’re older. 

Which is it? It can’t be both; if I can get 

clarification. Thank you. 

 

Chairman: Thank you, Mr. Savikataaq. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Just to 

clarify, we’re not necessarily talking about 

the ATIPP coordinators retiring, but when 

you have a manager or a director retire, it 

causes everybody to have to kind of fill in 

the gaps. I don’t have the exact numbers in 

front of me, but especially in policy 

functions, eight out of ten of the new 

employees in those functions are people who 

have come from either other departments or 

ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ, ᐃᓐᓄᓗᐊᕐᓂᖏᖦᖢᑎᒡᓗ. 

ᒪᑯᐊᓗ ᓄᖅᑲᕕᑉᐸᓪᓕᐊᔪᑦ, ᑭᓱᓂᒃ ᐱᔾᔪᑎᓕᒃ? 

ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ ᐱᓯᒪᓐᖏᑦᑐᖓ. ᑭᓯᐊᓂ 

ᕿᓚᒥᑯᓗᒃ ᑕᐃᑲᓃᖃᑦᑕᖅᑐᑦ. ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᕕᑦ 

ᐊᓯᐊᓄᑦ ᖁᕝᕙᓯᖕᓂᖅᓴᒧᑦ ᓄᑦᑎᖅᑕᐅᖃᑦᑕᖅᑐᑦ, 

ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᕿᓚᒥᑯᓗᒃ 

ᑕᐃᑲᓃᑲᐃᓐᓇᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ. 

ᑐᑭᒧᐊᒃᑎᒋᔭᐅᓚᐅᖅᖢᓂ ᒪᓕᒐᓕᐅᖅᑎᓐᖑᖅᖢᓂᓗ 

ᑕᐃᒪ ᓱᑲᑦᑐᒃᑯᑦ ᑕᑉᐸᐅᖓᑲᒡᓚᑦᑐᐊᓘᒐᔭᖅᑐᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓂᕐᓗᒍ. ᒥᔅᑐ ᓯᑏᐅᓪ 

ᐅᖃᖅᑲᐅᖕᒪᑦ, ᒪᑯᓐᓂᕋᒻᒪᕆᓂᒃᑯᐊ ᑐᑭᒧᐊᑦᑏᑦ, 

ᐱᓕᒻᒪᒃᓯᒪᓐᖏᖦᖢᑎᒡᓗ ᐊᒻᒪᓗ ᓄᖅᑲᕕᑉᐸᓪᓕᐊᔪᑦ 

ᑕᒪᒃᑯᐊ ᐃᓐᓇᐅᓕᖅᖢᓂ ᑭᓯᐊᓂ ᓄᖅᑲᕕᓐᖑᒻᒪᑕ, 

ᑕᒪᒃᑮᖑᔪᓐᓇᓐᖏᓐᓇᕕᑦ. ᑖᓐᓇ ᑐᑭᓯᓇᒃᑲᓂᕐᓗᒍ 

ᕿᐅᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ.  ᒥᔅᑐ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓂᕐᓗᒍ, ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ 

ᓄᖅᑲᖅᐸᓪᓕᐊᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᓪᓚᕆᓐᖏᑦᑐᒍᑦ. 

ᐊᐅᓚᑦᓯᔨᒋᔭᐅᔪᖅ ᓄᖅᑲᕕᑉᐸᑦ ᑕᐃᒪ 

ᐃᓐᓄᒃᑕᐅᓗᓂ ᑭᓯᐊᓂᐅᔭᕆᐊᖃᕐᒪᑦ ᑖᓐᓇ 

ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᕋᓗᐊᖓ. ᓈᓴᐅᑏᑦ 

ᐱᓯᒪᓐᖏᑕᕋᓗᐊᒃᑲ ᑭᓯᐊᓂ ᐊᑐᐊᒐᓕᕆᓂᐅᑉ 

ᐃᓗᐊᓂ ᖁᓕᐅᑉᐸᑕ, 8-ᖑᓇᔭᖅᑐᑦ 

ᐊᓯᖏᓐᓃᓐᖔᖅᑐᑦ ᐊᓯᖏᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔮᖃᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ  
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other policy jobs within that department. The 

retirements and the departures from the 

government are causing there to be that 

movement within the divisions. 

(interpretation) Thank you.  

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Just for the future there if Mr. Onalik could 

be clearer so that we as Members don’t draw 

conclusions because it’s easy to draw 

conclusions if we’re not given a clear picture 

of what’s going on.  

 

Moving on to another topic here, my 

colleague also asked about the HR wanting 

to do a whole-of-government approach on 

ATIPP. I was just wondering why the 

initiative is coming from HR and not coming 

from EIA. Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I am not 

actually sure where the reference to HR came 

from. It is the Department of Executive and 

Intergovernmental Affairs that is putting 

forward the business cases and first 

providing cabinet and eventually Members 

with options around this. It’s very much 

driven by the Department of Executive and 

Intergovernmental Affairs. (interpretation) 

Thank you. 

 

Chairman: Thank you. Just for the benefit of 

the Committee and for the Deputy Minister, 

there was a response to Commissioner Steele 

early August from the Department of Human 

Resources where in the review report it spoke 

specifically and I’ll quote, “As for the 

observation that the ATIPP function is 

broken and needs changes either to the 

legislation or to the ATIPP administration, 

this is part of a larger conversation between 

ᐱᓕᕆᕝᕕᖕᓃᓐᖔᖅᖢᑎᒡᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᒃ. 

ᓄᖅᑲᕕᒃᑐᑦ ᓄᖅᑲᖅᐸᓪᓕᐊᔪᒡᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᑦᑕᑉᐸᓪᓕᐊᓲᖑᕗᑦ 

ᐃᓐᓄᐃᕙᓪᓕᐊᓪᓗᑎᒃ ᑕᐃᒃᑯᓂᖓ 

ᐃᓄᖃᕈᓐᓃᖅᐸᓪᓕᐊᔪᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ):  ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓂᒃᓴᕗᑦ ᐃᓱᒪᒋᒡᓗᒍ, ᒥᔅᑐ ᐅᓈᓕᒃ 

ᑐᑭᓯᓇᑦᑎᐊᕐᓗᒍ ᑭᐅᖃᑦᑕᕐᓗᓂ, ᑐᑭᓯᓇᑦᑎᐊᖏᑉᐸᑦ 

ᑐᑭᓯᑦᑎᐊᖏᓪᓗᑕᐅᓂᐊᕐᒥᒐᑦᑕ.  

 

ᐊᓯᐊᓄᑦ ᓅᓪᓗᖓ. ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ 

ᐊᐱᖅᑯᑎᖃᖅᑲᐅᖕᒥᒻᒪᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᒐᕙᒪᓕᒫᒧᑦ ᑐᕌᖓᔪᓂᒃ ᑕᑯᔪᒪᖕᒥᒻᒪᑕ ᑖᒃᑯᐊ 

ᑐᑭᒧᐊᑦᑏᑦ ᐱᓪᓗᒋᑦ. 

ᐅᑯᓇᓃ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᓐᓂᐅᖏᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐅᓈᓕᒃ. 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᓇᑭᒃᑭᐊᖅ 

ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᖕᒪᑦ. ᐅᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᑕᒪᒃᑯᓂᖓ ᐱᕙᓪᓕᐊᔪᓂᑦ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᔪᑦ 

ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒃᑯᐊ 

ᐱᔭᕆᐊᖃᕐᓂᐊᕐᒥᖕᒪᒋᑦ. 

ᐊᐅᓚᑕᐅᔪᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᔨᕋᓛᑦ 

ᑐᑭᓯᐊᓂᐊᕐᒪᑕ, ᑐᖏᓕᐊᓗ. ᑲᒥᓯᓇ ᓯᑏᐅᓪ 

ᐊᐅᒍᓯᐅᓚᐅᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑭᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᐅᖃᐅᓯᖃᖅᖢᓂ, ᑕᑯᓐᓇᖅᑕᕗᑦ 

ᑐᑭᒧᐊᒃᑏᑦ ᑕᒪᒃᑯᐊ ᐊᓯᔾᔨᕆᐊᓖᑦ ᒪᓕᒐᕐᔪᐊᖏᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᐅᓚᑕᐅᔾᔪᓯᖏᑦ, ᑕᐃᒪᐃᔾᔪᑎᓕᒃ. 

ᐅᖃᓪᓚᖃᑎᒋᓯᒪᓪᓗᑎᒃᑯ  
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the Information and Privacy Commissioner’s 

office and the Department of Executive and 

Intergovernmental Affairs.” And then it was 

stated that the conversations had been started 

internally on how to centralize the ATIPP 

function. I believe the Member’s question… . 

I think, according to this, there are some 

internal discussions, so maybe, Mr. Onalik, if 

you can elaborate on those. Thank you.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would 

suggest that it’s not only Human Resources, 

so in this specific instance, it’s a discussion 

between the commissioner and Human 

Resources highlighting the need for a more 

centralized approach. This is a common 

theme that we have heard from many 

departments. That’s why, because of its 

interdepartmental nature, the responsibility 

falls on the EIA to provide those options for 

consideration. (interpretation) Thank you.  

 

Chairman: Sorry, I’m getting a little 

confused here now too. Maybe if Mr. Onalik 

can, the Member why does it appear that 

Human Resources is leading this change with 

Executive and Intergovernmental Affairs, 

and he just mentioned there are a number of 

different departments involved. As the lead 

department, maybe Mr. Onalik, you can kind 

of summarize some of the discussions that 

have been going on to date and, if not all 

departments, maybe which departments. 

Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It’s my 

understanding that was a discussion between 

the Department of Human Resources and 

Commissioner Steele. It just highlights that 

Human Resources highlighted to EIA that 

they have issues in implementing 

information and privacy issues. EIA, 

subsequently, has led the process across 

departments to look at how the GN as a 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇ ᐊᒻᒪᓗ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ. ᑐᑦᑕᕐᕕᖃᓕᕐᓗᑎᒃ 

ᑖᒃᑯᐊ ᐊᑕᐅᓯᕐᒥᒃ. ᐄ, ᑖᓐᓇ ᒐᕙᒪᐃ ᐃᓗᐊᓂ 

ᐅᖃᐅᓯᕆᔭᐅᓯᒪᖕᒪᑦ, ᑕᒪᓐᓇᖃᐃ 

ᓇᓗᓇᐃᔭᑦᑎᐊᒃᑲᓐᓂᕈᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᑐᐃᓐᓇᐅᓐᖏᒻᒪᑕ. ᑲᒥᓯᓇ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᐅᖃᖃᑎᒌᒃᐸᓪᓕᐊᔪᑦ ᐊᑕᐅᓯᕐᒥᒃ ᑐᑦᑕᕐᕕᖃᓕᕐᓗᑎᒃ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᐱᓕᕆᐊᖃᑕᐅᖕᒥᖕᒪᑕ ᓇᓖᕌᕈᑎᓂᑦᑕᐅᖅ 

ᓴᒡᕙᐃᖁᔭᕗᑦ ᐃᓱᒪᓕᐅᕆᔭᐅᓂᐊᕐᒪᑕ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᐅᕙᖓᑦᑕᐅᖅ 

ᓇᓗᓕᕈᔪᓕᕋᒪ. ᒥᔅᑕ ᐅᓈᓕᖃᐃ ᐊᐱᕆᖅᑲᐅᖕᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑎ ᖃᓄᐃᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑕᒪᒃᑯᓄᖔᖅᑐᓂᒃ ᓯᕗᒃᑲᖅᑕᖅᑎᐅᖃᑕᐅᕙᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᓪᓗᑎᒃ. ᒐᕙᒪᒃᑯᓪᓗ 

ᐱᓕᕆᕝᕕᖏᑦ ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓪᓗᑎᒃ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᓐᖔᕐᓗᑎᒃ ᓇᓗᓇᔭᐃᔪᓐᓇᖅᐱᑦ 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑭᓱᓪᓗ 

ᐅᖃᐅᓯᕆᔭᐅᓯᒪᖕᒪᖔᑦ ᑕᒪᒃᑯᓄᖔᖅᑐᑦ? ᒥᔅᑕ 

ᐅᓈᓕᒃ. 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᔭᐅᓯᒋᐊᓚᐅᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᑲᒥᓯᓇ ᓯᑏᓪ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᕙᑦᑎᓐᓂᒃ 

ᑐᓴᒃᑲᐃᓚᐅᖅᓯᒪᔪᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒡᒎᖅ 

ᐱᔭᕐᓂᓐᖏᑦᑐᖅᓯᐅᖃᑦᑕᕐᒪᑕ ᑕᐃᒪᐃᑦᑑᖕᒪᑦ 

ᐅᖃᓪᓚᖃᑎᒌᒋᐊᓕᓚᐅᖅᓯᒪᔪᑦ ᐃᒻᒥᒨᖓᔪᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓕᓪᓗ ᑕᒪᒃᑯᐊ ᒐᕙᒪᓕᒫᑦ  
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whole handles information and privacy 

issues. It has envisioned that EIA will be the 

department coming forward with the 

restructuring of how information and privacy 

issues are handled across departments. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Onalik. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I’m glad that it appears that the government 

is going in the right direction. There seems to 

be an uncoordinated response. It’s really 

wishy-washy on how well the response from 

the department is depending on whether there 

is a body filling in the duties or whether they 

have good supervision. That’s just a 

comment in saying that I’m looking forward 

to seeing what the government is going to 

present to us in terms of what their plans are 

to making sharing of information that should 

be given out in a timely manner.  

 

I agree with Mr. Steele saying that the 

capacity issue has been used as an excuse for 

a long time and when someone says that they 

have capacity issues, I never thought about it 

so much as Mr. Steele explained about it. If 

you don’t have any brakes, then maybe it 

doesn’t really matter, but that brings it to the 

point that yes, it does matter. When this 

legislature passes laws, it is expected that 

these laws will be adhered to and, if you 

can’t adhere to them, then you have to make 

it so, so that you can adhere to them. Thank 

you. That’s it. 

 

Chairman: Thank you, Mr. Savikataaq. Mr. 

Anavilok, Member from Kugluktuk. 

 

Mr. Anavilok: Thank you, Mr. Chairman. I 

just want to make a comment first and then 

questioning later. 

 

I just want to go back to a statement by the 

ᑕᑯᓐᓇᕐᓗᒍ ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᕐᒪᖔᑦ. 

ᐋᖅᑭᒋᐊᕐᓗᒍᖃᐃ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦ ᒐᕙᒪᓕᒫᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᒃᓯᕙᐅᑕᖅ, ᐄ, ᖁᕕᐊᓇᖅ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᑕᒪᐅᖓ ᓴᖑᕙᓪᓕᐊᖕᒪᑕ. ᐃᓛᒃ, 

ᐊᑕᐅᑦᑎᒃᑰᕈᑕᐅᓐᖏᒃᑲᓗᐊᖅᖢᓂ ᑭᒡᒍᑖ 

ᑕᑯᓐᓇᕈᒥᓇᖅᑐᖅ ᓇᒧᕈᓘᔮᖅᓯᒪᔫᔮᕐᒪᑦ 

ᑎᒥᑕᖃᖅᑰᔨᓇᓂᓗ ᑕᒪᒃᑯᓂᖓᓪᓗᐊᑕᖅ 

ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᐊᐅᓚᑕᐅᓗᑎᒃ ᐊᑕᐅᓯᕐᒧᑦ. 

ᑕᐃᒪ ᑕᑯᔪᒥᓇᕐᓂᐊᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ ᖃᔅᓯᓂᒃ ᐃᓛᒃ 

ᑭᓱᓂᒃ ᓴᖅᑭᑦᑎᓂᐊᕐᒪᖔᑦ ᑲᓐᖑᓇᖅᑐᓕᓂᕆᓂᖅ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᐅᓪᓗ ᒥᒃᓵᓄᑦ ᑎᑎᖅᑲᑦ 

ᖃᓄᐃᑕᐅᖃᑦᑕᕐᒪᖔᑦ.  

 

 

 

 

ᐊᒻᒪᓗ ᐊᖏᖃᑎᒋᓪᓗᒍ ᒥᔅᑕ ᓯᑏᓪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᑕᒪᓐᓇ 

ᐱᔾᔪᑕᐅᖏᓐᓇᐅᔭᖅᑰᔨᖕᒪᑦ ᑕᐃᒪᓐᖓᓕᒫᑦ. ᒥᔅᑕ 

ᓯᑏᓪ ᐅᓂᒃᑳᑦᑎᐊᕐᒪᑦ ᑭᓯᐊᓂ ᑐᑭᓯᓕᑕᐃᓐᓇᖅᐸᕋ 

ᓲᕐᓗ ᓄᓇᓯᐅᑎ ᓄᖅᑲᐅᑎᖃᓐᖏᒃᑐᖅ. ᑖᓐᓇ 

ᒪᓕᒐᕐᔪᐊᑦ, ᐃᓛᒃ ᒪᓕᒐᕐᔪᐊᑦ ᐊᓂᒍᕐᒪᑕ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᔪᐊᑦ ᒪᓕᒃᑕᐅᓗᑎᐅᓂᐊᕋᓱᒋᕙᒃᑲᑦᑎᒃᑯᑦ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᒪᓕᒃᑕᐅᑎᓪᓗᒍ ᒪᓕᒐᕐᔪᐊᖅ ᑕᐃᓐᓇ 

ᐋᖅᑭᐅᒪᓂᖅᓴᐅᖁᓪᓗᒍ. ᑕᐃᒪᓗ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᐊᓇᕕᓗᒃ, ᖁᕐᓗᖅᑑᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ. 

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᖃᐅᓯᒃᓴᖃᒐᓛᓚᐅᕐᓗᖓ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕋᒪ.  

 

ᐅᓇ ᐅᑎᕐᕕᒋᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ  
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Information and Privacy Commissioner. “I 

am an independent officer of the Legislative 

Assembly…report only to…the Members of 

the Legislative Assembly.” I just want to go 

back to his annual report. It states, “…I can 

issue recommendations only, which a public 

body can ignore. I cannot enforce deadlines. I 

cannot enforce disclosure. I cannot enforce 

anything.”  

 

Maybe to have those, I think that if you had 

those, everything would run smoother 

maybe, going by positions from other bodies 

being replaced by individuals. Like you said 

before, if somebody is doing a good job, a 

good coordinator, but being replaced and 

then things start to change from there when 

the individual leaves. I just wanted to make 

that, and my colleagues, as a note on that 

part. 

 

My question is going towards number and 

type of files and towards the Information and 

Privacy Commissioner. On page 6 of your 

2021-22 annual report, you indicate that your 

office opened 73 new files during the fiscal 

year. This represented an increase of 14.1 

percent over the 2020-21 fiscal year. As of 

today, it is approximately six months into the 

2022-23 fiscal year. How many new files has 

your office opened during the 2022-23 fiscal 

year to date? Quana, Mr. Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: About one hour before this 

session started, I got another new file and so 

that brings the total for this fiscal year so far 

to 38. As you said, Member, we’re almost 

halfway into the fiscal year and I have just 

about exactly half the number that I had last 

year. The way things are going right now, it 

looks like this year is going to be very 

similar to last year. Thank you. 

 

ᑲᒥᓯᓇᐅᑉ ᓂᓪᓕᐅᑎᒋᖅᑲᐅᔭᖓ. ᐃᒻᒥᒃᑰᖅᑐᖅ 

ᑲᒪᔨᐅᓪᓗᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 

ᑭᓯᐊᓂ ᐱᔨᑦᑎᖅᑐᖅ. ᐊᒻᒪᓗ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᑦ ᐅᑎᕐᕕᒋᓗᒋᑦ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑐᒥᒃ 

ᑭᓯᐊᓂ. ᒐᕙᒪᐅᑉ ᑎᒥᖁᑎᓕᐊᕆᓯᒪᔭᖓᓄᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓐᖏᑦᑑᔪᓐᓇᖅᖢᓂ ᐱᔪᒪᑐᐊᕈᑎᒃ. 

ᑭᓱᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᔪᓐᓇᓐᖏᑦᑐᖓ. 

ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᑕᐃᒪᐃᓕᖓᖕᒪᑦ.  

 

 

 

ᓴᓐᖏᓂᖅᓴᐅᔪᓂᖃᐃ ᐱᔪᓐᓇᐅᑎᖃᕈᕕᑦ 

ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖅᓴᐅᓕᕈᓐᓇᖅᐳᑦ ᑭᓱᓕᒫᑦ. 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᑦ ᐃᒃᑯᐊ 

ᐃᓚᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ. ᑖᓐᓇ ᐃᓄᒃ 

ᓄᖅᑲᑲᓪᓚᖕᒪᑦ ᑭᓱᓗᒃᑖᑦ ᓲᕐᓗ 

ᑲᑦᑑᒥᓪᓗᑎᐅᓕᓲᖑᖕᒪᑕ.  

 

 

 

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᖁᑏᑦ 

ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᓖᑦ ᐊᔾᔨ 

 ᒌᓐᖏᑦᑐᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ, 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ. ᒪᒃᐱᖅᑐᒐᖅ 6, 

2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 

ᑎᑎᕋᕐᕕᓯ 73ᓂᒃ ᓄᑖᓂᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓂᒃ 

ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᑦ. 14.149%ᒥᒃ 

ᐅᓄᖅᓯᒋᐊᖅᑐᑦ ᑕᑯᓐᓇᕈᑦᑎᒃᑯᑦ 2020-2021 

ᐊᕐᕌᒍᐊ ᐃᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ 6 ᑕᖅᑭᐅᓕᖅᑐᑦ 

2022-2023 ᐊᕐᕌᒍᐊᓂ. ᑕᒪᑐᒪᓂ 2022-2023 

ᐊᕐᕌᒍᖓᓂ ᖃᔅᓯᓂᒃ ᓄᑖᓂᒃ ᑲᒪᒋᔭᕆᐊᓕᖕᓂᒃ 

ᒪᑐᐃᖅᓯᓚᐅᖅᐱᓯ? ᖁᐊᓇ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ 

ᐱᒋᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ ᓄᑖᒥᒃ 

ᖃᐃᑦᑎᔭᐅᖅᑲᐅᔪᖓ ᐃᑲᕐᕋᓪᓗᐊᖅ 

ᒪᐅᓐᖓᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᒫᓐᓇ 38ᖑᔪᑦ 

ᑲᒪᒋᔭᕆᐊᖃᖅᑕᒃᑲ ᓇᑉᐸᓪᓗᐊᖑᓕᖅᑐᑦ ᐊᕐᕌᒍᑦ 

ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊ ᐊᕐᕌᓂᓕᓴᐃᑦ ᑕᑯᓪᓗᒋᑦ 

ᓇᑉᐸᓪᓗᐊᖏᓐᓂᒃ ᖃᐃᑦᑎᕕᐅᓯᒪᓕᖅᑐᒍᑦ. ᑕᒪᑐᒪᓂ 

ᐊᕐᕌᓂ ᑲᒪᒋᓚᐅᖅᑕᑦᑕ ᐅᓄᕐᓂᖏᑦ 

ᐊᖑᒻᒪᑎᑲᓴᑦᑎᐊᖅᑕᕗᑦ. 
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Chairman: Thank you, Mr. Steele. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

On average, approximately how many hours 

of work does a single file require? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: It’s a little hard to answer 

because the files that I get range from things 

that I can deal with in half an hour to 

probably the file on which I have spent the 

most time was the tuberculosis file, which 

perhaps we can talk about sometime later 

today or tomorrow, and I worked on that off 

and on for essentially the whole time that I 

have been in Nunavut and if I added it all up 

together, that one by itself probably took me 

a solid month. If I had been working on 

nothing else, it’s a month’s worth of work. It 

can go from half an hour to a month.  

 

You see what I mean? I can say on average, 

but if I do the calculation, I would say, okay, 

on average it’s about three days per file, but 

it covers a very wide range from not very 

much work at all. Let me give you an 

example of a file that takes very little time. 

Occasionally I will get a call or an email 

from somebody who says, “I want 

information from the City of Iqaluit and 

they’re not giving it to me. I want to file an 

appeal.” It’s a phone call, I tell them or I 

email back to them saying, “Well, actually 

the law in Nunavut does not cover 

municipalities. Therefore the City of Iqaluit 

is not subject to the information law. I have 

no authority over them. Therefore I cannot 

accept your appeal.” There might be a bit 

more explanation.  

 

That surprises people. All ten Canadian 

provinces’ municipalities are covered by the 

information law but not in any of the three 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᔅᓯᓂᒃ ᐃᑲᕐᕋᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔭᕆᐊᖃᖅᐸ 

ᐊᑕᐅᓯᖅ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖃᑦᑕᕐᒪᑕ 

ᐃᓚᖏᑦ ᐃᑲᕐᕋᐅᑉ ᓇᑉᐸᖓᓂᒃ ᐱᔭᕇᕈᓐᓇᖅᖢᒋᑦ. 

ᒫᓐᓇ ᑕᐃᓐᓇ ᐊᑯᓂᐅᓂᖅᐹᖅ 

ᑲᒪᒋᔭᕆᐊᖃᓚᐅᖅᑕᕋ ᐳᕙᒡᓗᖕᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓂᐊᖅᑕᕋ ᖃᐅᒃᐸᑦ 

ᐅᓪᓗᒥᓘᓐᓃᑦ. ᑕᐃᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑕᕋ 

ᑕᐃᒪᓐᖓᓂᑦ ᓄᓇᕗᒻᒧᑦ ᓄᒃᑎᓚᐅᕋᒪ. 

ᑲᑎᓕᒫᖅᖢᒍ ᑕᐃᓐᓇ ᑕᒫᓂ ᑕᖅᑭᓕᒫᖃᐃ 

ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᕋ. ᐃᑲᕐᕋᐅᑉ 

ᓇᑉᐸᖓᓅᕈᓐᓇᖅᖢᓂ, ᑕᖅᑭᓕᒫᕈᓐᓇᖅᖢᓂ.  

 

 

 

 

 

ᑖᒃᑯᐊ ᐊᒡᒍᖅᑐᕈᒃᑭᑦ ᐱᖓᓱᓄᑦ ᐅᓪᓗᓄᑦ 

ᐱᔭᕇᕋᓱᖃᑦᑕᖅᑕᕗᑦ ᑭᓯᐊᓂ ᐃᓚᖏᑦ ᐱᔭᕐᓂᖅᑐᑦ, 

ᐃᓚᖏᑦ ᐱᔭᕆᐊᑭᖦᖢᑎᒃ. ᐃᓛᓐᓂᓚᐅᓱᖓᖅ 

ᐅᖄᓚᕕᐅᓇᔭᖅᑐᖓ ᑎᑎᖅᑲᖅᑖᕐᓗᖓᓘᓐᓃᑦ 

ᐅᖃᖅᓯᒪᔪᓂᒃ ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᖓᓂᒃ 

ᑐᓴᒐᒃᓴᓂᒃ ᐱᔪᒪᒐᓗᐊᕋᒪ ᑐᓂᔭᐅᓐᖏᑦᑐᖓ. 

ᐊᔪᐃᓐᓈᕆᔪᒪᔭᕋ ᑖᓐᓇ. ᐅᖄᓚᖕᓂᖅᐸᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐅᖃᐅᑎᓇᔭᖅᑕᕋ ᒪᓕᒐᑦ 

ᕼᐋᒪᓚᒃᑯᓐᓂᒃ ᐃᓚᓕᐅᔾᔨᓯᒪᓐᖏᒻᒪᑦ 

ᓄᓇᓕᐸᐅᔭᐃᑦ ᑕᒪᒃᑯᓂᖓ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᐊᐅᓚᑕᐅᓐᖏᓐᓇᒥᒃ ᐊᐅᓚᑕᐅᓐᖏᒻᒪᑕ 

ᐊᔪᐃᓐᓈᕆᔪᒪᔭᐃᑦ ᑲᒪᒋᔪᓐᓇᑕᕋ.  

 

 

 

 

 

 

 

ᑕᐸᐃᓲᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᕌᖓᑕ. ᖁᓕᑦ 

ᒐᕙᒪᖃᕐᕖᑦ ᐊᑐᖅᑐᑦ ᕼᐋᒪᓚᒃᑯᖏᓐᓄᑦ ᑭᓯᐊᓂ 

ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑦ ᒐᕙᒪᖏᑦ ᐱᖓᓱᑦ ᐃᓚᐅᓐᖏᑦᑐᑦ. 
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territories, but because they are, to use the 

technical term, outside my jurisdiction, I 

would not spend a lot of time on that kind of 

file, but then the tuberculosis file, which I 

think is very important and has a lot of detail 

and nuance to it, I spent a great deal of time 

on that. On average, if you ask me, I would 

say about three days; that covers a very wide 

range. Thank you. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

On page 7 of your 2021-22 annual report, 

you indicate that over a quarter of the files 

that your office responded to were for the 

Department of Health. What factors account 

for this? Quana, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: It’s very interesting, isn’t it? 

Every year, almost without exception, the 

department that has the most appeal files that 

come to my desk is the Department of 

Health, but I have already said that they do 

the best. How can they be doing the best if 

they have the most unhappy people? Well, 

there’s a good answer to that and that is that 

it is a big, complicated department. They’re 

dealing with many people in many different 

health settings all across the territory. They 

have a lot of interaction every day with 

Nunavummiut and so there’s just a lot going 

on in that department, much of which 

involves very sensitive health information. 

It’s only natural that in a department like 

that, there would be a lot of privacy breaches 

or requests for information. Just to mention a 

couple of the requests for information, the 

Department of Health deals with 

tuberculosis. It deals with the Iqaluit water 

emergency. It deals with COVID-19. It 

generates very important and big files. 

 

ᑕᐃᓐᓇ ᕿᓚᒥᑯᓗᒃ ᑖᓐᓇ ᐱᔭᕇᕋᔭᖅᑕᕋ. 

ᐳᕙᒡᓗᖕᓇᖅ ᐱᓪᓗᒍ ᐱᕐᔪᐊᕌᓗᒋᖕᒥᒐᒃᑯ 

ᐃᓗᓕᑯᓘᔭᖃᐅᕈᓘᔭᖅᖢᓂ ᑖᓐᓇ ᐊᑯᓂᐊᓗᒃ 

ᑲᒪᒋᓕᖅᑕᕋ. ᐱᖓᓱᓄᖅᑲᐃ ᐅᓪᓗᓄᑦ 

ᐱᔭᕇᖅᓯᓇᓱᖃᑦᑕᖅᑐᖓ ᑲᒪᒋᔭᕆᐊᓕᖕᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᒃᐱᖅᑐᒐᖅ 7, 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᑦ ᐃᓗᓕᖏᓐᓂᒃ ᐅᖃᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᐊ 

ᑲᒪᒋᔭᕆᐊᓕᒃᑎᑦ ᑎᓴᒪᐃᓕᖓᒃᐸᑦ ᐊᑕᐅᓯᖅ 

ᐱᓕᕆᕝᕕᔅᓯᓐᓄᑦ ᑲᒪᒋᔭᐅᔪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᓐᖔᓕᕆᕗᖅ.  

ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑕᐃᒪᐃᒻᒪᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐊᕐᕌᒍᑕᒫᑦ, ᑕᐃᒪᓐᖓᓕᒫᑦ 

ᐊᕐᕌᒍᑕᒫᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᔪᐃᓐᓈᕆᔭᐅᒐᔪᒃᑐᖅ. ᐊᒃᓱᕉᑎᒋᔪᑦ 

ᐊᒃᓱᕈᖅᑐᕈᓘᖃᑦᑕᕋᓗᐊᕋᒥᒃ ᖃᓄᐃᒻᒪᑦ ᐃᓄᐃᑦ 

ᐅᓄᖅᑐᐊᓗᐃᑦ ᓄᒫᓱᒃᐸᑦ? ᑖᓐᓇ 

ᐱᔭᕐᓂᓐᖏᑦᑐᐊᓘᖕᒪᑦ ᐅᓄᕈᓘᔭᖅᑐᐊᓗᖕᓂᒃ 

ᐃᓄᖕᓂᒃ ᑲᒪᒋᔭᖃᖦᖤᖅᐳᑦ ᓇᒥᓕᒫᑦ. 

ᖃᐅᑕᒫᑦᑎᐊᖅ ᓄᓇᕗᒻᒥᐅᓂᒃ ᑕᑯᐃᓐᓇᖃᑦᑕᖅᑐᑦ 

ᐃᓄᓕᕆᔪᐊᓗᐃᑦ. ᒪᑯᓄᖓᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓗᑎᒃ. 

ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐅᐱᓐᓇᕋᓗᐊᕋᓂ ᐃᒻᒥᒨᖓᔪᑦ 

ᒪᓕᒐᕐᔪᐊᓂᒃ ᓯᖁᒥᑦᑎᓲᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐳᕙᒡᓗᖕᓂᕐᒥᒃ 

ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᑕ, ᐃᖃᓗᖕᓂ ᐃᒪᐃᕈᑎᓕᖅᑎᓪᓗᒍ, 

ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ ᐱᓕᕆᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ 

ᐱᕐᔪᐊᖑᖃᑕᐅᔪᑦ. 
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The one other thing that I would say is it also 

has the most privacy breach reports of any 

other department, yet I still think they do the 

best, but that’s because they have a culture of 

understanding what privacy is about so that 

when something happens, they are on it and 

they inform me about it. Why? Because the 

law requires them to tell me when something 

happens, so I hear from them a lot. That’s 

why there are more files from Health than 

anywhere else.  

 

Here’s the thing is I think there are a lot more 

privacy breaches in other departments, but if 

they don’t even know they’re supposed to 

report to me or don’t know how to gather the 

information or don’t know how to respond to 

a privacy breach, well, that may never come 

to my desk. They’re supposed to do it, but 

they don’t. I have a lot of confidence in 

Health that I’m hearing from them. Every 

time they’re supposed to tell me, I hear from 

them. That’s why they have so many files 

and that’s why I can say that they have the 

most files and they’re doing the best job as 

well. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

Also on page 7 of your 2021-22 annual 

report, you indicate that there was a 150 

percent increase in the number of files 

concerning the Department of Human 

Resources. What factors account for this? 

Quana, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: I don’t want to overstate the 

case. When you say a 150 percent increase, 

what that really means is it went from four to 

ten. The numbers still aren’t really big, but 

Human Resources takes up a great deal of 

time in the information system and I think 

ᐊᒻᒪ ᐃᒻᒥᒨᖓᔪᑦ ᒪᓕᒐᕐᓂᒃ ᓯᖁᒥᑕᐅᔪᑦ 

ᐅᓄᖅᑑᖃᑦᑕᖅᑐᑦ ᐊᓯᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᑕᑯᓐᓇᖅᖢᒋᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᒃᓱᕉᑎᒋᔭᖓᑦ 

ᖃᐅᔨᒪᒐᒥ ᐃᒻᒥᒨᖓᔪᑦ ᒪᓕᒐᕐᔪᐊᖓ 

ᖃᓄᐃᓕᖓᖕᒪᖔᑦ. ᖃᓄᐃᑦᑐᖃᖅᐸᑦ 

ᐱᓕᕆᔭᐅᓕᓲᖅ ᐅᕙᓐᓄᓪᓗ ᐊᐱᕆᖦᖤᖅᐳᑦ 

ᑕᐃᒪᓐᖓᓕᒫᑦ. ᑖᒃᑯᓇᓐᖓᑦ ᑐᓴᕋᔪᒃᑐᖓ 

ᒪᓕᒐᕐᔪᐊᓕᕆᔪᓂᒃ.  

 

 

 

 

 

ᐅᕝᕙᐅᕗᖅ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᐱᑕᖃᐅᖅᑰᕐᒪᑦ 

ᓯᖁᒥᑦᑎᔪᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕝᕕᖏᓐᓂᒃ ᑭᓯᐊᓂ 

ᖃᐅᔨᒪᓐᖏᑦᑐᑦ. ᖃᐅᔨᒃᑲᖅᑕᐅᔭᕆᐊᖃᕐᓂᓐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ ᑎᑎᖅᑲᖁᑎᓂᒃ 

ᑲᑎᖅᓱᐃᓂᐊᕐᒪᖔᑦ. ᑐᓴᖅᑎᑕᐅᓚᐅᓐᖏᖦᖢᖓ. 

ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕋᓗᐊᖅᖢᑎᒃ 

ᖃᓄᐃᓕᐅᕈᑕᐅᕙᓐᖏᑦᑐᑦ. ᑖᒃᑯᓇᓐᖓᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᑐᓴᖅᑎᑕᐅᒐᔪᒃᐳᖓ ᖃᐅᔨᒪᒐᒥ ᑭᓱᑦ 

ᓯᖁᒥᑦᑎᔪᖃᕌᖓᑦ. ᑕᐃᒪᓐᓇ ᐱᓕᕆᑦᑎᐊᖅᐳᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑏᓪ. 

ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒃᐱᖅᑐᒐᖓᓂ 

7, 2021 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂ, ᑕᐃᑲᓂ 

ᓇᓗᓇᐃᖅᓯᒪᔪᖅ 150% ᐊᒥᓱᓐᖑᖅᐹᓪᓕᖅᑐᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᓱᓇ ᐱᔾᔪᑕᐅᕙ 

ᐊᒥᓱᓐᖑᕐᓂᖏᓐᓄᑦ? ᖁᐊᓇ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᓗᐊᕈᒪᓐᖏᑕᕋ 150% 

ᐃᒪᐃᓕᔪᓐᓇᖅᑐᖓ, 4ᒥᒃ ᓅᓚᐅᖅᑐᖅ 10ᒧᑦ. 

ᓈᓴᐅᑎᑲᓪᓚᐅᓐᖏᑦᑐᖅ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᔭᕆᐊᑐᔪᓂᒃ 

ᑐᓴᐅᒪᓕᕆᓂᕐᒧᑦ ᐱᔪᐃᑦ.  
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this is a problem.  

 

When the information law was written, I do 

not believe that it was intended to be dealing 

largely with internal issues inside the 

government. When you think of the 

information law, you think of a citizen who 

wants to know information from their 

government. It might be a reporter, for 

example, who wants information about 

something the government is doing. They 

send in an application and the government 

sends it out again. That’s kind of what we 

think of as the way the information system 

works, but so many of the files that I get are 

fights inside the GN, inside the Government 

of Nunavut.  

 

One employee wants to know everything that 

the other people in their office have said 

about them, so they apply for every email 

that mentions their name over the previous 

year. Is that really what the information law 

is supposed to be about? Or if somebody 

loses their job and they’re not really told 

why, the only way they have to get the 

information is to file an application under the 

information law to say, “Please tell me why I 

just lost my job.” Or if somebody in a union 

files a grievance, they have something that 

has gone wrong in the workplace and they 

file a grievance, well, then they also file an 

application under the ATIPP law because 

they don’t get enough information in the 

grievance process, so the information system 

becomes like an add-on to the grievance 

system.  

 

That’s not what the information law is 

supposed to be for. The law doesn’t say you 

cannot use it that way, so it is getting used 

that way. I think this is a mistake. I think this 

is a wrong turn. This is why the Department 

of Human Resources, remember I said 

earlier, has the most difficult files and that’s 

because it’s really difficult to gather and 

ᓈᒻᒪᓐᖏᑦᑐᖅ ᑕᒪᖏᓐᓇᖅ.  

 

 

 

ᒪᓕᒐᖅ ᓴᓇᔭᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓪᓛᕐᓂᕆᔭᖏᓐᓂᒃ ᓲᕐᓗ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒥᒃ 

ᐃᓄᒃ ᑐᓴᕈᒪᒍᓂ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐅᓂᒃᑳᖅ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨ ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᐅᕐᓂᖏᓐᓂᒃ ᑎᑎᕋᖅᖢᑎᒃ, ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᓪᓗᑎᒃ, ᑕᕝᕙ ᐃᓱᒪᒋᔪᒍᑦ ᑕᒪᑦᓱᒥᖓ. ᑭᓯᐊᓂ 

ᐊᒥᓱᐃᑦ ᐱᔭᒃᑲ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 

ᐊᑭᕋᖅᑐᖅᑐᕋᐅᑎᔪᐃᑦ. ᐊᑕᐅᓯᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᖃᐅᔨᒪᔪᒪᔪᖅ ᑎᑎᕋᕐᕕᖏᑦᑕ 

ᖃᓄᐃᓕᐅᕈᑎᒋᔭᐅᖕᒪᖔᑕ.  

 

 

 

 

 

ᓱᓇᓗᒃᑖᓂᒃ ᑐᒃᓯᕋᓕᖃᑦᑕᖅᑐᐃᑦ ᐊᑎᖓ 

ᑕᐃᔭᐅᒃᐸᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ ᑕᒪᓐᓇ ᐱᔾᔪᑕᐅᕙ? 

ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑐᒃᓴᐅᕕᑕ? ᐅᒡᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔮᒥᓂᑦ ᐊᕕᑕᐅᒃᐸᑦ ᐅᖃᐅᑎᔭᐅᓐᖏᓪᓗᑎᒃ, 

ᑐᓴᕈᓐᓇᖅᑕᑐᐊᕆᔭᖓ ᑭᓯᐊᓂ ᑕᑕᑎᕆᓗᑎᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ, ᓲᖅ 

ᐃᖅᑲᓇᐃᔮᕆᔭᕋ ᔭᒐᐃᕙᕋ? ᐅᒡᕙᓘᓐᓃᑦ 

ᕿᐱᓗᒃᑐᖃᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂ ᑖᒃᑯᐊ ᕿᐱᓘᑎᒋᔭᖓᑦ ᑖᒃᑯᐊᓗ 

ᐊᒻᒪ ᑐᒃᓯᕋᖅᖢᑎᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒪᓕᒐᐅᑉ 

ᐃᓗᐊᓂ ᑕᒪᓐᓇ ᕿᐱᓘᑎᒋᔮ ᑐᓴᕈᒪᒐᓗᐊᖅᖢᑎᒃ 

ᑖᓐᓇ ᕿᐱᓘᑕᐅᔪᓄᑦ ᐃᓚᓕᐅᑕᐅᓕᕆᑉᓗᓂ.  

 

 

 

 

 

 

 

 

 

 

 

ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑐᒃᓴᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᒪᓕᒐᖅ. 

ᑕᐃᒪᓐᓇ, ᐄ, ᐊᑐᕈᓐᓇᖅᑕᐃᑦ ᑕᐃᒪᓐᓇ 

ᐊᔪᓐᖏᑎᑕᐅᖕᒪᑦ. ᑕᒪᓐᓇ ᑕᒻᒪᖅᑐᖅ ᓈᒻᒪᖏᑦᑐᖅ. 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᔪᕐᓇᓛᖑᔪᓂᒃ 

ᐱᔪᐃᑦ, ᐊᔪᕐᓇᖅᑐᒥᒃ ᑲᑎᖅᓱᐃᓂᖅ,  
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release information about, for example, a 

poisoned workplace or if there is an 

allegation of harassment. How do you gather 

information while still not releasing private 

information? It’s almost impossible and it’s 

not what the law was written for, but the 

departments have to do it anyway.  

 

The last thing I will say, Member, in 

response to your question is that’s part of the 

explanation why the Department of Human 

Resources gets so many files, but I will also 

say that many of the other applications are 

about human resources, even though it 

actually goes to a different department. For 

example, suppose that somebody gets fired 

from the Department of Health or they were 

a contract worker in a hamlet and they can’t 

seem to get any more contracts in the health 

system but they don’t know why, like they 

say, “Is somebody saying something bad 

about me or have I done something wrong 

that nobody told me about?” And so they put 

in their application to the Department of 

Health. Although it’s a human resources 

issue, it actually counts in my statistics as a 

health file.  

 

What I want to say to you is even though 

only ten appeals concerned the Department 

of Human Resources, I would say that at 

least half and probably more of the total is 

actually human resource issues that just 

happened to be sent to a different 

department. This is a problem we need to 

deal with and maybe we can talk about this 

in more detail over the next time that we 

have. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

On page 6 of your 2021-22 annual report, 

you indicate that your office responded to 

“14 requests for comments” during the fiscal 

ᑐᓴᖅᑕᐅᔪᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᓯᐊᕙᐅᖏᑦᑐᖅ, 

ᐊᒻᒪ ᕿᐱᓘᑎᖃᖅᑐᖅ ᓈᒻᒪᖏᑦᑐᓕᐅᖅᑎᓪᓗᒋᑦ 

ᑕᐃᒪᓐᓇ, ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑎᓪᓗᒋᑦ ᐊᔪᕐᓇᖅᑐᖅ. 

ᒪᓕᒐᐅᑉ ᑖᓐᓇ ᑐᓐᖓᕕᖏᑖ, ᑖᒃᓱᒪ 

ᑕᐃᒪᐃᓕᐅᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ.  

 

 

 

 

 

 

 

ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ, ᐅᓂᒃᑳᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᒥᓲᓗᐊᓕᖃᑦᑕᖅᑐᐃᑦ 

ᐊᒥᓱᐃᓪᓗ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 

ᑐᕌᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᑭᓇᑐᐃᓐᓇᖅ ᐊᕕᑕᐅᑉᐸᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑳᓐᑐᕌᖃᖅᓱᑎᒃ ᕼᐊᒻᓚᑦᒥ ᑖᒃᑯᐊ 

ᑳᓐᑐᕌᖅᑖᕈᓐᓇᐃᓕᒡᓗᑎᒃ ᓲᖅ, ᐃᒻᒪᖄ 

ᓈᒻᒪᖏᑦᑐᒥᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᖓ, ᑐᓴᐅᒪᓐᖏᑕᕋᓂᒃ. 

ᐊᒻᒪ ᑐᒃᓯᕋᓕᖅᖢᑎᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᒐᓗᐊᖅᑎᓪᓗᒍ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖃᑦᑕᖅᑐᖅ.  

 

 

 

 

 

 

 

ᑖᒃᑯᐊ ᖁᓖᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᓇᑉᐸᖏᑦ 

ᐃᒻᒪᖄ ᐅᖓᑖᓄᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᓐᖓᕝᕕᖃᖅᑐᐃᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐊᖅᑯᑎᖃᖅᖢᑎᒃ. ᑖᓐᓇᑦᑕᐅᖅ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ ᒫᓐᓇ 

ᐃᓂᖃᕐᕕᒋᔭᑉᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᓱ ᓯᑏᐅᓪ. 

ᒥᔅᑐ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᑉᐱᖅᑐᒐᖓᓂ 6, 2021 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ. 

ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᓯ 14 ᑐᒃᓯᕋᐅᔪᐃᑦ, ᐊᕐᕌᒎᑉ 

ᑮᓇᐅᔭᐅᑉ ᐃᓗᐊᓂ.  
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year. On page 8 of your annual report, you 

indicate that you provided “comments on 

policy proposals and/or advice on specific 

[access to information and protection of 

privacy] situations” to nine different public 

bodies. In how many cases did the public 

body accept your advice and/or 

recommendations and in how many cases did 

the public body not accept your advice and/or 

recommendations? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: I do not think that I can answer 

that question because when I am asked for 

comments, often it’s simply advice or telling 

people what I think the information law 

means. Unlike my formal appeals, it’s not 

something where I’m making a 

recommendation.  

 

Let me give you one example. The Integrity 

Commissioner contacted me and said, “I 

heard about this court decision in 

Newfoundland and it seems like this could be 

relevant to the work that I do, but I wonder if 

you can read this decision and tell me how 

the Nunavut privacy law would apply to it. Is 

this a decision that has any application to 

Nunavut?” I read the decision. I give my 

opinion based on my knowledge of privacy 

law to the Integrity Commissioner. That’s 

not a recommendation. That’s not something 

that she says I accept that or don’t accept 

that. It just is helpful information to help her 

do her work.  

 

Another example, last year before the 

election, the government had a bill before 

this House that is now called the Police Act. 

It was to replace the Royal Canadian 

Mounted Police Act. I wrote a letter to the 

Department of Justice saying, “This is a 

really important issue. There are some very 

obvious access issues here. Here is my 

ᐊᒻᒪ ᒪᑉᐱᖅᑐᒐᖓᓂ 8 ᐊᒻᒪ ᑕᐃᑲᓂ ᑖᒃᑯᐊ 

ᐊᑐᐊᒐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᕌᖓᔪᐃᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᒃᓯᕋᖅᑐᐃᑦ. ᐊᒻᒪ 9, 

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᐃᑦ ᑎᒦᑦ. 

ᖃᑉᓯᓂᒃ ᑕᐃᒪᓐᓇ ᑎᒥᐅᔪᓂᒃ ᓴᖅᑭᖁᔭᕐᓂᒃ 

ᒪᓕᓚᐅᖅᐸᑦ? ᐊᒻᒪ ᖃᑉᓰᑦ ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᐃᑦ 

ᒪᓕᓚᐅᓐᖏᓚᑦ ᐃᓕᖕᓂᒃ ᓴᖅᑭᖁᔭᐅᔪᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᐅᓃᖅ ᐊᔪᖅᑕᕋ. 

ᐊᐱᕆᔭᐅᔭᕌᖓᒪ, ᐃᓛᓐᓂᑦ ᑐᒃᓯᕋᖅᑐᐃᑦ 

ᖃᐅᔨᔪᒪᓪᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ 

ᒪᓕᒐᖓ. ᑕᒪᒃᑯᐊᓖ ᕿᐱᓘᑕᐅᔪᐃᑦ, ᐅᕙᖓᓖ 

ᓴᖅᑭᖁᔭᒃᑲ ᐱᖃᑦᑕᖏᑕᕋ.  

 

 

 

 

 

 

ᐆᒃᑑᑎᒋᓗᒍ ᑖᓐᓇ ᓱᓕᔪᖅᓯᐅᖅᑎ ᑲᒥᓯᓇ, ᑖᒃᑯᐊ 

ᓂᐅᕙᐅᓐᓛᒻᒥ ᑖᓐᓇ ᑐᕌᖓᔪᓐᓇᖅᑐᖅ 

ᐱᓕᕆᐊᕋᓄᑦ. ᑭᓯᐊᓂ ᐅᖃᓕᒫᕈᓐᓇᖅᐱᐅᖅ ᖃᓄᖅ 

ᓄᓇᕗᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖓ ᖃᓄᖅ ᑖᒃᓱᒧᖓ 

ᐊᑕᓇᔭᖅᐸ ᓄᓇᕗᒻᒧᑦ, ᑕᒡᕙ ᐅᖃᓕᒫᖅᖢᒍ ᐊᒻᒪ 

ᖃᐅᔨᒪᓂᕋ ᒪᓕᒃᖢᒍ, ᑖᓐᓇ 

ᓴᖅᑭᖁᔭᐅᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐃᑲᔪᖅᑐᐃᔪᖅ 

ᐱᓕᕆᐊᖓ ᐱᓕᕆᔪᓐᓇᖁᓗᒍ. 

 

 

 

 

 

 

 

ᐊᒻᒪ ᐊᓯᐊ, ᐊᕐᕌᓂ ᓂᕈᐊᖏᑎᒡᓗᒋ ᓱᓕ ᒐᕙᒪᒃᑯᑦ, 

ᐱᖁᔭᖃᓚᐅᖅᑐᐃᑦ ᒪᓕᒐᓕᐅᕐᕕᐅ ᓵᖓᓃᑦᑐᖅ 

ᐳᑭᖅᑕᓕᒃᑯᓐᓄᑦ ᐳᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓ ᑖᒃᑯᐊ 

ᐸᓖᓯᒃᑯᑦ ᒪᓕᒐᖓ, ᑎᑎᕋᓚᐅᖅᑐᖓ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ ᐱᒻᒪᕆᐅᖕᒪᑦ.  

ᑕᒡᕙ ᑕᒪᓐᓇ ᐊᑐᐃᓐᓇᐅᓂᖅ ᑕᒡᕙᓕ ᐃᓱᒪᒋᔭᕋ  
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advice based on the information law and 

things that you should take into account.” 

Now, I’m a former cabinet minister and so I 

know that at the end of the day, it’s the 

Minister’s decision about what the bill 

should say that the Minister puts in front of 

the House. Did the Minister take into account 

everything that I said to him? Well, maybe, 

maybe not, but I understand that that’s the 

Minister’s decision, not mine. Again, it’s not 

something where it’s really, I would say, 

they accepted it or didn’t accept it. They may 

or may not have taken it into account.  

 

In this category of file, the request for 

comments, I’m happy to give advice or 

comments to anybody, but it’s not the sort of 

thing… . Member, I hope you understand 

what I mean. It’s not the sort of thing where I 

can say they accepted it or they rejected it. 

That’s not the nature of this kind of file. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

On page 8 of your 2021-22 annual report, 

you indicate that you provided “comments on 

policy proposals and/or advice on specific 

[access to information and protection of 

privacy] situations” to nine different public 

bodies. Your ‘20-21 annual report provided a 

description of the subject areas that you 

commented on. Why did your 2021-22 

annual report not include this level of detail? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Sometimes when people ask me 

for comments or advice, they’re approaching 

me on a confidential basis and that is that 

they want to do the right thing, but they don’t 

necessarily want it to be public that they 

approached me or they don’t want it to be 

public what I told them. They’re just trying 

ᖃᐅᔨᒪᔭᕋ ᐊᓐᓇ ᑲᓐᖓᓇᖅᑐᓕᕆᔨᐅᑉ ᒪᓕᒐᖓ 

ᒪᓕᒃᖢᒍ. ᓱᓇᓂᒃ ᐃᓱᒪᒋᔭᖃᖅᐱᑦ? 

ᓂᕈᐊᖅᑕᐅᓚᐅᖅᓯᒪᒐᒪ, ᐅᑉᓘᑉ ᐃᓱᐊᓂ ᒥᓂᔅᑐ 

ᐃᓱᒪᓕᐅᕆᐊᖃᕐᒪᑦ ᒪᓕᒐᖅ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᖅ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. ᒥᓂᔅᑐ ᐃᓱᒪᒋᔮ ᐅᖃᐅᓯᕆᔭᒃᑲ 

ᐃᒻᒪᖄ, ᐃᒻᒪᖄᓘᓐᓃᑦ ᐋᒃᑲ. ᒥᓂᔅᑐ ᐃᖕᒥᓂᒃ 

ᐃᓱᒪᓕᐅᕈᓐᓇᕐᒪᑦ, ᑭᓯᐊᓂ ᐊᖏᓐᖏᑕᖓ, 

ᐊᖏᓐᖏᑕᖓ ᑭᓯᐊᓂ ᐊᑐᕈᓐᓇᖅᑕᖓᑦ 

ᐊᑐᕈᒪᒍᑎᐅᒃ. 

 

 

 

 

 

 

 

ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐊᐱᕆᔭᐅᔭᕌᖓᒪ, 

ᖁᕕᐊᓱᖃᑦᑕᖅᑐᖓ ᑭᐅᔭᕆᐊᒃᓴᖅ. ᑭᓯᐊᓂ 

ᑐᕿᓯᐅᒪᓇᓱᒃᖢᒍ ᐊᖏᓚᐅᖅᑐᐃᑦ ᐋᒃᑳᓚᐅᖅᑐᐃᑦ, 

ᑕᐃᒪᓐᓇᐃᑦᑑᖏᑦᑐᖅ ᐱᓕᕆᐊᕆᔭᒪ ᐃᓗᐊᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 

ᐊᓇᕕᓗᒃ. 

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒃᐱᖅᑐᒐᖓᓂ 8, ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᕆᔭᕐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᖕᒥᔪᑎᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᒃᓴᐃᑦ 

ᐊᑐᐊᒐᒃᓴᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᒃᓯᕋᖅᑕᐅᔪᐃᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᑎᒋᓗᒍ, 9-ᖑᔪᓄᑦ 

ᑎᒥᐅᔪᓄᑦ, 2021 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖅᑐᖅ ᑖᒃᑯᐊ 

ᖃᓄᖅ 2021-22 ᐊᕐᕌᒍᑕᒫᑦ ᑕᐃᒪᓐᓇ 

ᐅᓂᒃᑳᖃᓚᐅᓐᖏᓚᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓯᑏᐅᓪ. 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᓛᓐᓂᑦ ᐊᐱᕆᔭᐅᔭᕌᖓᒪ, 

ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᒥᒃ ᐊᐱᕆᔪᐃᑦ 

ᐱᓕᕆᑦᓯᐊᕈᒪᓪᓗᑎᒃ ᑭᓯᐊᓂ ᓴᖅᑭᖁᖏᖦᖢᓂᐅᒃ 

ᐅᕙᓐᓅᓐᖓᐅᓂᕐᒥᓂᒃ ᖃᐅᔨᒪᖁᔨᖏᖦᓗᑎᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᕆᔭᖓ ᑖᒃᑯᐊ  
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to do the right thing.  

 

I realized when I was writing my most recent 

annual report that if I gave a full description 

of every comment that I was asked for that I 

would be breaking the expectation of 

confidentiality that some of these people 

have. Because I felt that I couldn’t do it for 

all of the items, I left it out entirely. Now, it 

was because I’m trying not to highlight 

which ones were confidential and which ones 

were not, but if the Members find that level 

of detail useful and interesting, I could 

certainly think about putting it back for next 

year’s report.  

 

I just need you to understand that I want to 

encourage people to approach me. Even you, 

for example, as MLAs, if you have an issue 

where you’re handling some very 

confidential information from a constituent 

and you’re not quite sure what to do with it, 

you are welcome to approach me on a 

confidential basis and say, “Do you have any 

advice for me about how I should handle this 

so I can serve my constituent while still 

protecting their privacy?” I welcome that 

kind of approach, but you don’t expect to 

read about it in my next year’s annual report, 

right? That’s the sort of thing where I need to 

respect some confidentiality. That’s why the 

reporting was slightly different in the two 

annual reports that you mentioned. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you, Commissioner. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

This will be my last question. I thank you for 

that and I hope to contact you on a matter 

sometime soon. 

 

This question is going towards the 

government witnesses. The Information and 

Privacy Commissioner indicates on page 6 of 

ᐱᓕᕆᑦᓯᐊᕋᓱᒃᖢᑎᒃ. 

 

 

ᐅᓂᒃᑳᓕᕋᒃᑯ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒪ 

ᐅᓂᒃᑳᕋᔭᕈᒃᑯ, ᑖᒃᑯᐊ ᐅᖃᐅᓯᐅᖁᔭᐅᔪᐃᑦ 

ᐱᔾᔪᑎᒋᓗᒋᑦ ᑕᒪᓐᓇ ᓂᕆᐅᓐᓇᕆᔮ 

ᑲᓐᖑᓇᕐᓂᕆᔭᖓᑕ ᐱᓕᕆᐊᕆᔭᒪ. ᑕᒪᕐᒥᒃ 

ᐃᓚᐅᑎᑦᓱᓐᓃᓚᐅᖅᑕᕋ, ᑖᒃᑯᐊ ᓱᓇ 

ᑲᓐᖑᓇᖅᑑᖕᒪᖔᑦ ᓱᓇ ᑲᓐᖑᓇᖅᑑᖏᒻᒪᖔᑦ. 

ᑭᓯᐊᓂ ᐊᑐᕈᒪᒍᑉᓯᐅᒃ ᐃᓱᒪᒋᒃᑲᓐᓂᕈᓐᓇᖅᑕᖓ 

ᐊᕐᕌᒍᒥ.  

 

 

 

 

 

 

 

ᑭᓯᐊᓂ ᑐᑭᓯᐅᒪᖁᓪᓗᑎᒃ ᑖᒃᑯᐊ 

ᐅᕙᓐᓅᓐᖓᐅᖁᔭᒃᑲ. ᐃᕝᕕᓪᓘᓐᓃᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᒍᕕᑦ ᓱᓇᑐᐃᓐᓇᕐᒥᒃ ᐱᓕᕆᐊᖃᕈᕕᑦ 

ᑲᓐᖑᓇᖅᑐᓂᒃ ᑭᒡᒐᖅᑐᖅᑕᕐᓂᒃ, ᖃᓄᖅ 

ᐱᔭᕆᐊᒃᓴᖅ ᑐᓐᖓᓱᑦᑎᐊᖅᑐᑎᑦ ᐅᕙᓐᓄᑦ 

ᑲᓐᖑᓇᖅᑐᒥᒃ ᐅᖃᖃᑎᒌᒡᓗᓄᒃ ᖃᓄᖅ 

ᐃᑲᔪᕈᓐᓇᖅᐱᖓ, ᐅᓇ ᖃᓄᖅ ᑲᒪᒋᔪᓐᓇᖅᑕᕋ 

ᑭᒡᒐᖅᑐᖅᑕᕋ ᑲᓐᖑᓇᕐᓂᖓ ᐱᔾᔪᑎᒋᓗᒍ. ᑕᐃᒪᓐᓇ 

ᖁᕕᐊᒋᔭᕋ, ᑭᓯᐊᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᕋᔭᓐᖏᑕᕋ. 

ᑕᐃᒪᓐᓇ ᑕᒪᒃᑯᐊ ᐅᐱᒋᔭᕆᐊᖃᕋᒃᑯ, 

ᑲᓐᖑᓇᕐᓂᕆᔮ ᑕᒪᓐᓇ ᐊᓯᔾᔨᕐᓂᕆᓚᐅᖅᑕᖓ 

ᐊᕐᕌᒎᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ ᑕᒡᕙ ᐊᔾᔨᒋᖏᔾᔪᑎᒋᔮ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓈ. ᒥᔅᑐ 

ᐊᓇᕕᓗᒃ. 

 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅᐹᖅ. ᖁᔭᓐᓇᒦᒃ ᑭᐅᒪᓂᕐᓄᑦ. ᐃᓕᓐᓂᒃ 

ᐅᖃᖃᑎᒋᓛᖅᐸᒋᑦ.  

 

 

ᑖᒃᑯᐊ ᑕᕝᕙᓃᑦᑐᐃᑦ, ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᔨ, 

ᒪᑉᐱᒐᖓᓂ 6 
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his 2021-22 annual report that his office 

responded to “14 requests for comments” 

during the fiscal year. On page 8 of his 

annual report, he indicates that he provided 

“comments on policy proposals and/or 

advice on specific [access to information and 

protection of privacy] situations” to nine 

different public bodies. Who has the final 

authority to accept or reject his office’s 

advice and/or recommendations? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would 

suggest that it really depends on what the 

issue that the body sought advice was. I 

think, in many of the instances that are 

highlighted here, those are outside of the 

Government of Nunavut, like the Department 

of Executive’s area of responsibility. As the 

commissioner mentioned, sometimes it’s not 

like a yes or no. We’re not looking for a yes 

or no answer, so it’s really hard to 

demonstrate how it has been incorporated.  

 

I do say the fact that this number should be 

bigger, like we should be having more of 

these sorts of conversations about policy 

proposals and especially considering our 

short staff situation here. I know it’s not 

really an answer, but I’m not sure if I can 

provide a blanket answer that responds to all 

of those issues. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: We will see if the Members 

accept that as an answer or not. At this point 

I would just like to make a comment and 

thank Commissioner Steele, who I have 

utilized on a few occasions already and Ms. 

Keenan Bengts numerous times in the past. I 

have always found that it’s better to get some 

information to go forward with so that you 

can give your constituents the best advice 

2021-22 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ, ᑭᐅᓚᐅᕐᒪᑕ 14 

ᑐᒃᓯᕋᐅᑕᐅᔪᓂᒃ ᑭᐅᔾᔪᑎᒃᓴᓂᒃ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ. 

ᒪᒃᐱᖅᑐᒐᖓᓂᒃ 8, ᐅᓂᒃᑳᖅᑐᖅ ᑖᒃᑯᐊ 

ᓴᖅᑭᑎᓚᐅᖅᑕᖏᑦ ᐊᑐᐊᒐᐃᑦ, ᒪᓕᒐᒃᓴᐃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑐᕌᖓᔪᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᒃᓯᕋᖅᑐᓄᑦ ᑖᒃᑯᐊ ᑎᒥᐅᔪᓄᑦ 9-ᖑᔪᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᒋᔭᖏᓐᓂᒃ. ᑭᓇ ᐊᖓᔪᖅᑳᖑᕙ ᐊᖏᕐᓗᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒑᕐᓗᓂ ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᖏᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᓱᓇ ᐱᔾᔪᑕᐅᔪᖅ 

ᐊᐱᖅᑯᑕᐅᔪᖅ ᑖᒃᑯᐊ ᓯᓚᑖᒎᕐᒪᑕ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᓯᕗᓪᓕᐅᖅᑎᐅᔪᐃᑦ ᑎᒍᒥᐊᖅᑕᖏᓐᓂᒃ. 

ᑲᒥᓯᓇ ᐅᖃᕐᒪᑦ ᐃᓛᓐᓂᑦ ᐄᓘᕝᕙ ᐋᒃᑲᓘᖏᒻᒪᑕ 

ᑖᓐᓇ ᖃᓄᖅ ᐃᓚᐅᔪᓐᓇᕐᒪᖔᖅ.  

 

 

 

 

ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᐊᒥᓲᓂᖅᓴᐅᔪᐃᑦ ᐱᔭᕆᐊᖃᖅᑐᐃᑦ 

ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᔭᐅᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓐᓂᕆᔭᕗᑦ ᐃᓱᒪᒋᓗᒍ. ᑖᓐᓇ 

ᑭᐅᔾᔪᑎᑦᑎᐊᕙᐅᒻᒪᖔᖅ ᑕᒪᕐᒥᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ 

ᑭᐅᓂᖅ ᐊᔪᖅᑕᒃᑲ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ ᑖᓐᓇ 

ᑭᐅᔾᔪᑎᖓ ᓈᒻᒪᒋᓂᐊᕐᒪᖔᒍ ᖃᐅᔨᒪᓐᖏᑕᕋ. 

ᓂᓪᓕᑲᐃᓐᓇᕈᒪᓪᓗᖓ ᒥᔅᑕ ᓯᑏᐅᓪ, ᒥᔅ ᑮᓇᓐ-ᐹᒃᔅ 

ᑕᐃᒪᐃᑉᐸᔪᒻᒪᑦ ᐱᐅᓂᖅᓴᐅᒻᒪᑦ ᖃᐅᔨᓯᒪᒐᒃᑯ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐱᓪᓗᓂ ᐱᐅᓂᖅᓴᖅ 

ᐅᖃᐅᔾᔭᐅᑦᑎᐊᖃᑕᕐᓗᑎᓪᓗ.  
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available to them, and Commissioner Steele, 

the access to information commissioner’s 

office is a great resource to utilize not just for 

members of the public but Members of this 

Legislative Assembly as well.  

 

With that, we will take a 15-minute break 

and return. Thank you. 

 

>>Committee recessed at 15:32 and 

resumed at 15:50 

 

Chairman: Thanks, everyone. Thanks. 

Hopefully everyone had a refreshing break 

and came back with some more great 

questions as we’re on a good track there. We 

will go right into our next line of 

questioning. Ms. Brewster, please go ahead. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Mr. Steele, in your response to the first 

question asked, you said, “I know how the 

system is supposed to work. The system in 

Nunavut is not working as well as it should,” 

just to paraphrase you, “to the standard that 

the people of Nunavut deserve.” 

 

In question 2 you preamble your response to 

say to the effect that if I want information 

from the government, what I’m curious about 

is the veracity of the information that the 

Government of Nunavut collects. Given that, 

as you stated, for example, the health system 

collects health information on individuals 

based on the tenets of health care and so that 

information has a standard for collection.  

 

When we consider the other information 

that’s collected by departments that is very 

impactful to Nunavummiut, such as Family 

Services for instance, what we know is that 

over the years there hasn’t been a system in 

place that guarantees that information and 

specifically for children in foster care, for 

example, there isn’t a clear understanding of 

whether or not the information systems are 

ᒥᔅᑕ ᓯᑎᐅᖑᓇ ᐊᓪᓚᕝᕕᖓ 

ᐊᑐᕋᔅᓴᑦᑎᐊᕙᓪᓚᕆᐊᓘᔪᖅ 

ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᐅᓐᖏᑦᑐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᓪᓗ.  

 

 

ᒫᓐᓇ 15 ᒥᓂᔅᓯᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᑐᒍᑦ.  

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:32ᒥ 15:50ᒧᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒫ? ᖁᔭᓐᓇᒦᒃ. 

ᑕᖃᐃᖅᓯᑦᑎᐊᖅᑐᔅᓴᐅᕋᑖᕋᓗᐊᖅᑯᓯ. 

ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᓐᓄᑦ ᐅᑎᒃᑲᓂᕐᓂᐊᕐᒥᒐᑦᑕ. ᒥᔅ 

ᐳᕉᔅᑐ ᑕᐃᒪ ᑭᖑᓪᓕᐅᓂᐊᓕᖅᑲᐅᒻᒪᑦ 

ᑭᐅᖑᓪᓕᐅᓂᐊᓕᖅᑯᖅ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᓯᑏᐅᓪ ᑕᐃᓐᓇ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᐱᖅᑯᑎ 

ᑭᐅᖅᑲᐅᒐᕕᐅᒃ. ᐅᖃᖅᑲᐅᒐᕕᑦ ᑕᒪᓐᓇ ᐃᒫᒃ 

ᐊᐅᓚᒋᐊᖃᕋᓗᐊᕐᖓᒡᒎᖅ. ᑕᐃᒫᒎᖅ 

ᐊᐅᓚᑦᑎᐊᖏᒻᒪᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ. ᓄᓇᕗᒻᒥᐅᑦ 

ᐱᒋᐊᓕᖏᓐᓄᑦ ᑐᖓᐅᔾᔨᓯᒪᒻᒪᑦ.  

 

ᐊᐱᕆᓗᑎᓪᓕ ᓇᓗᓇᐃᖅᑐᐃᒋᐊᓐᖓᖅᑲᐅᒐᕕᑦ 

ᐅᖃᖅᑐᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐱᒍᒪᓐᓂᕈᒪ 

ᒐᕙᒪᒃᑯᓐᓂ ᐅᖃᖅᑲᐅᒐᕕᑦ ᖃᐅᔨᒍᒪᔪᖓᐃᓛᒃ 

ᖃᓄᑎᒋ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᖃᓄᐃᑦᑑᓂᖏᓐᓂᒃ 

ᒐᕙᒪᒃᑯᑦ ᓄᐊᓲᖏᓐᓂᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖏᑦ 

ᖃᓄᐃᑦᑑᓂᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᓄᐊᑦᑎᑕᖅᐸᒃᑭᕗᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓂᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᕐᓂᒃ 

ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑕᑯᓐᓈᑕᐅᓪᓗᑎᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑎᒍᑦ ᑕᑯᓐᓈᑕᐅᓪᓗᑎᑦ. 

ᑕᐃᒫᒃ ᒪᓕᑦᑎᖃᕆᐊᖃᓲᖑᒻᒥᒻᒪᑕ ᓄᐊᑦᑎᒐᐃᒻᒪᑕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ.  

 

ᐊᓯᖏᑦᑕᐅᖅ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᓄᐊᑕᐅᖃᑦᑕᕐᒥᔪᐃᑦᑕᐅᖅ ᐱᓕᕆᕕᐅᔪᓄᑦ 

ᐊᒃᑐᐃᓪᓚᕆᑉᐸᒻᒪᑕᑦᑕᐅᖅ ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐆᒃᑑᑎᒋᓗᒋᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᕈᓘᔭᖏᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᖏᑦ. ᐊᕐᕌᒍᓂᒃ 

ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ 

ᐱᑕᖃᖅᓯᒪᓐᖏᒻᒪᑦ ᐊᐅᓚᒍᑎᔅᓴᖅᑕᖃᖅᓯᒪᓐᖏᒻᒪᑕ 

ᖃᐅᔨᒪᑦᑎᐊᕈᑕᐅᓂᐊᖅᑐᓂᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᐃᑦ ᑎᒍᐊᓐᖑᐊᖑᔪᓄᑦ 

ᑎᒍᐊᓐᖑᐊᖃᖅᑎᐅᔪᓄᓪᓗ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ. 

ᑐᑭᓯᐅᓇᖅᓯᑦᑎᐊᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ ᑕᒪᒃᑯᐊ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔨᕈᓘᔭᐃᑦ ᓄᐊᑦᑎᕙᒃᑲᓗᐊᕐᒪᖔᑕ 
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collecting and saving the information for 

those children in care.  

 

I understand that recently there was a case 

management system that was tried out that 

didn’t work out. I have a couple of questions 

about that, specifically about the transfer of 

paper collected information to electronic 

systems and how important the process is to 

ensure that no information is lost for the 

individual who may want to collect it at a 

later date and that that information is also 

protected.  

 

We talk a lot about online and electronic 

information and what we know is that the 

Government of Nunavut still has only paper 

copies of information in some areas. If you 

could talk about that, I would appreciate it. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: That’s a very big question. I’m 

sure I could take the rest of the afternoon to 

talk about an answer, but you will be happy 

to hear that I will not.  

 

A good information system requires good 

information management. There is a very 

good professional record management unit 

that’s a part of the Department of 

Community and Government Services and 

part of their constant, never-ending work is 

to try to make sure that the rest of the 

government is following a good records 

management system. There are ways of 

doing this. It has been known for literally 

hundreds of years about how to keep good 

files. The only thing that’s different now is 

that we are moving away from paper files to 

electronic files, but as you said, Member, 

Nunavut has not made the full transition yet. 

Now, this is outside the area over which I 

have authority.  

 

ᖃᐅᔨᒪᔾᔪᑎᐅᔪᓂᒃ ᑕᐃᒃᑯᓄᖓ ᐸᐸᑕᐅᔪᓄᑦ 

ᑎᒍᐊᓐᖑᐊᖑᔪᓄᑦ. 

 

ᐊᒻᒪ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑦᑎᒍᑎᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐆᒃᑐᕋᔪᒐᓗᐊᕐᒥᒻᒪᑕ ᐱᒍᓐᓇᔪᓐᖏᒥᒻᒪᑦ. 

ᐊᐱᖅᑯᑎᒋᔪᒪᒐᒃᑯ ᑖᓐᓇ. ᐸᐃᑉᐹᓂ 

ᐊᐅᓛᖅᑎᕆᓂᐅᕙᑦᑐᑦ ᓄᐊᑦᑕᒥᓂᕐᓂᒃ ᖃᕋᓴᐅᔭᒧᑦ 

ᐴᖅᑲᑕᐅᓪᓗᑎᒃ, ᖃᓄᖅ ᐱᒻᒪᕆᐅᕙ ᑕᒪᓐᓇ 

ᐊᓯᐅᔨᑦᑕᐃᓕᒪᓂᖏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐅᐊᑦᑎᐊᕈ 

ᑕᑯᔭᐅᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᕆᐊᖃᓛᖅᑐᓂᒃ, ᑕᒪᒃᑯᐊᓗ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᐃᑦ ᓄᐊᑦᑕᒥᓂᐅᔪᑦ 

ᓴᐳᒻᒥᔭᐅᒋᐊᖃᖅᑐᑎᒃ.  

 

 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᕈᓘᔭᕐᓂᒃ ᓯᐊᒻᒪᐃᓂᕐᒥᒃ 

ᐅᖃᐅᓯᖃᖃᑦᑕᕋᑦᑕ. ᐃᓚᖏᑦ ᓱᓕ ᐸᐃᑉᐹᒃᑯᑐᐊᖅ 

ᐊᐅᓚᑦᑎᒻᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᓗᐊᓂ. ᑕᐃᒪ 

ᐅᖃᐅᓯᕆᒋᐊᕈᓐᓇᖅᑭᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎ ᑖᓐᓇ ᐊᖏᔪᐊᓘᒻᒪᑦ 

ᐅᓄᓴᓕᒫᖅ ᑭᐅᒐᓱᐊᕈᓐᓇᖅᑕᕋ ᑕᐃᒪᐃᔾᔮᖏᓐᓇᒪ 

ᖃᐅᔨᒪᓂᐊᖅᑯᓯ.  

 

 

ᐱᐅᔪᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔾᔪᑏᑦ 

ᐱᐅᔪᕕᔾᔪᐊᕌᓗᒻᒥᑦᑕᐅᖅ ᓇᓕᖅᑲᖏᓐᓂᒃ 

ᓄᐊᑦᑎᓂᖅᑕᖃᖅᐸᒻᒥᔪᖅ ᓄᓇᓕᓐᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓱᓕᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᐱᓕᕆᐊᔅᓴᐅᓂᖓ ᐊᓯᖏᑦ 

ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑕᐃᑦᑕᐅᖅ ᑕᐃᒫᑦᑕᐅᖅ ᐸᐃᑉᐹᓂᒃ 

ᐸᐸᑦᑎᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ. 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᖅᑕᖃᖅᑐᖅ 100-ᒐᓛᓗᓐᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᖃᐅᔨᒪᔭᐅᓕᖅᑐᖅ ᖃᓄᖅ ᓇᓕᖅᑲᓂᒃ 

ᐱᓯᒪᑦᑎᑦᑎᐊᕈᓐᓇᕐᒪᖔᔅᓯ. ᐅᓪᓗᒥ ᑕᕝᕙ 

ᐊᔾᔨᒋᔪᓐᓃᕐᖓᒍ ᐸᐃᑉᐹᓂᒃ ᐊᑐᕈᓐᓃᐸᓪᓕᐊᒐᑦᑕ 

ᕿᒪᐅᔾᔨᕙᓪᓕᐊᒐᑦᑕ ᖃᕋᓴᐅᔭᓂᒃ ᑐᖔᓄᑦ 

ᓅᑉᐸᓪᓕᐊᒐᑦᑕ. ᑕᐃᒪᓕ ᓄᓇᕗᑦ ᐃᓗᐃᓐᓇᖓ 

ᒐᕙᒪᖓ ᖃᕋᓴᐅᔭᒃᑰᓕᓐᖏᒻᒪᑦ ᓱᓕ. ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᒪ ᓯᓚᑖᓃᒻᒥᒻᒪᑦ.  
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All I can say is that if you have poor records 

management, you are never going to be able 

to find the information that somebody asks 

for and you owe it to the citizens of the 

territory to be able to find the information, 

especially if it is their own personal 

information. You gave an example of foster 

children files, very, very important Family 

Services files, very, very important. 

Unfortunately I have seen a few instances 

where records are not well managed, 

departments that do not have a sensible filing 

system so the person who puts the file away 

knows where it is, but nobody else can find it 

because it doesn’t follow any system and that 

happens also electronically.  

 

There was one case, I’m debating quickly 

whether I should even mention it, but I will 

because I want you to know what’s going on 

out there where one unit of government was 

keeping their old files in a sea can out back 

of the building and some people broke in and 

set fire to the records. That department really 

had no idea what was in that sea can. There 

was no reason for the records to be in the sea 

can, but it was all personal information. The 

only reason that they even looked was 

because somebody set fire to it and 

somebody had to see what was actually there.  

 

When you hear about things like that, you 

need to put pressures on the Ministers and 

the government. That is not acceptable 

records management, but it’s such a big 

government, Member, that all I can say is 

some departments are doing a really good job 

in records management and some still have a 

long way to go. Thank you, Mr. Chairman. 

 

Chairman: Thank you for that. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Commissioner. I 

guess I’ll ask our team from the GN then. 

What steps are being taken to ensure that 

ᑭᓯᐊᓂ ᓇᓕᖅᑲᓂᒃ ᐊᐅᓚᑦᑎᑦᑎᐊᖃᑦᑕᖏᒃᑯᔅᓯ 

ᑐᔅᓯᕌᖑᓕᖅᑲᑕ ᓇᓂᓯᒍᓐᓇᓚᐅᖅᓯᒪᔾᔮᓐᖏᑦᑐᓯ. 

ᐊᒻᒪ ᓄᓇᕘᓕᒪᖅ ᒐᕙᒪᖓ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᖅ 

ᐃᓱᒪᒋᓪᓗᒍ ᐃᒻᒥᓂᒃ ᐱᔾᔪᑎᓕᒻᒥᒃ ᑐᓴᕈᒪᔪᖃᖅᑳᑦ 

ᐆᒃᑑᑎᒋᓗᒍ ᑎᒍᐊᓐᖑᐊᖑᔪᐃᑦ ᐸᐃᑉᐹᖏᑦ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑕᑦᑕᐅᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐸᐃᑉᐹᖁᑎᖏᑦ ᐱᒻᒪᕆᐊᓘᒻᒪᑕᑦᑕᐅᖅ. 

ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ ᑕᑯᓯᒪᒻᒥᒐᒪ ᐊᑕᐅᓯᐊᕐᓇᓂ 

ᓇᓕᖅᑲᐃᑦ ᐊᐅᓚᑕᐅᑦᑎᐊᑎᓐᓇᒋᑦ. ᐱᓕᕆᕖᓪᓗ 

ᑐᑭᓯᓇᖅᑐᒥᒃ ᐸᐃᑉᐹᓕᕆᔾᔪᓯᕐᒥᒃ 

ᐋᖅᑭᑦᑎᕆᓯᒪᓐᖏᒻᒪᑕ. ᑭᒃᑯᑦ ᐊᑕᐅᓯᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᖃᐅᔨᒪᔭᐅᔫᒐᓗᐊᖅ ᓇᒦᒻᒪᖔᑕ 

ᐊᓯᖔᖏᓐᓄᑦ ᕿᓂᖅᑕᐅᓕᕐᓂᖅᑲᑕ 

ᓇᓂᔭᐅᒍᓐᓇᕋᔭᕋᑎᒃ. ᖃᕋᓴᐅᔭᒃᑯᑦᑕᐅᖅ 

ᑕᐃᒪᐃᒻᒥᒻᒪᑕ.  

 

 

 

ᐊᑕᐅᓯᖅᑕᖃᓚᐅᖅᓯᒪᔪᖅ ᐅᖃᐅᓯᕆᒋᐊᖓ 

ᓇᓗᒋᑕᐃᓐᓇᕋᒃᑯ. ᐃᒫᒃ ᖃᐅᔨᒪᓂᐊᕋᔅᓯ 

ᖃᓄᐃᓕᐅᖅᑐᖃᖅᐸᒻᒪᖔᖅ. ᐊᑕᐅᓯᖅ ᒐᕙᒪᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖓᑦ ᐸᐃᑉᐹᖁᑎᑐᖃᒥᓂᒃ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ 

ᓂᐅᕋᐃᔾᔪᑎᒥᒃ ᑐᖅᑯᖅᓯᓯᒪᕐᕕᖃᕐᓂᔪᔪᑦ ᓯᓚᑖᓂ 

ᐃᓵᖅᑕᒥᓂᐅᓪᓗᓂ ᐃᑭᑕᒥᓂᐅᓪᓗᑎᓪᓗ ᐸᐃᑉᐹᑦ 

ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ. ᑕᐃᒪᓕ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ 

ᖃᐅᔨᒪᓐᖏᓪᓚᕆᓕᕐᓂᖅᑯᑦ ᑭᓱᓂᒃ 

ᐃᓗᓕᖃᕐᓂᕐᒪᖔᖅ ᐸᐃᑉᐹᓂᒃ. ᐃᓄᓐᓂᒃ 

ᐱᔾᔪᑎᖃᐅᖅᑐᕈᓘᔮᓗᐃᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐅᓐᓂᔪᔪᐃᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᕕᒻᒦᑦᑐᐃᑦ 

ᓂᐅᕋᐃᕕᒻᒦᑦᑐᐃᑦ. ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑕᑯᔭᐅᒍᓐᓇᖅᑐᒥᓃᑦ ᒪᑐᐃᖅᑕᐅᑐᑎᓪᓗᒍ.  

 

 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᖅᑐᓂ ᑐᓴᕋᐃᒐᑦᑕ ᒥᓂᔅᑕᐃᑦ 

ᐊᔭᐅᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᑕᒪᓐᓇ ᐊᖏᕋᔅᓴᐅᓐᖏᒻᒪᑦ 

ᑕᐃᒫᒃ ᓇᓕᖅᑲᓂ ᐸᐸᑦᑎᓂᖅ. ᐅᖃᕈᓐᓇᖅᑐᖓᓕ 

ᐃᓚᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 

ᓇᓕᖅᑲᓕᕆᑦᑎᐊᖅᑐᐊᓘᖃᑦᑕᖅᑐᐃᑦ ᐊᓯᖏᓪᓗ 

ᓱᓕ ᐃᓕᒃᑲᓐᓂᕆᐊᓕᕕᔾᔪᐊᕌᓗᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒥᐅᑕᐃᖅᑲᐃ ᐊᐱᕆᖔᕈᒃᑭᑦ, 

ᖃᓄᓪᓚᑦᑖᖅ ᐱᓕᕆᕙᓪᓕᐊᕕᓯ ᖃᐅᔨᒪᒐᓱᑦᑐᓯ  
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things like a sea can fire don’t impact 

people’s ability to access their personal 

information? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think the 

commissioner has highlighted that some 

departments are doing a better job at this than 

others and core to the conversation we’re 

having today and tomorrow is how we get to 

a place where there is uniformity and 

consistency across the government on how 

we handle personal information. I think 

something that this commissioner especially 

has really shone a light in many areas; this is 

another instance of that.  

 

I’m not familiar with the sea can fire, but I 

think this gives all the more weight to having 

that consistent, central authority that could 

help with training and making departments 

aware of their responsibilities. I think the 

first step in terms of specific actions is we’re 

getting as quickly as we can to a place where 

there is a much better system in place behind 

information and privacy issues. 

(interpretation) Thank you. 

 

Chairman: Thank you for that. If I may, 

another component of that would be how 

long documents are kept for. If the 

destruction of documents occurred as they 

are legislated or as the policy directed to, 

there probably wouldn’t be a need for sea 

cans to store more materials. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Mr. Onalik, in the absence of a coordinated 

response to access to information and 

privacy, is there specific training for directors 

and managers that the coordinators report to? 

Thank you, Mr. Chairman. 

 

Chairman: Very good question. Mr. Onalik. 

ᑕᒪᒃᑯᐊ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᓂᐅᕋᐃᔾᔪᑎᒥᓃᑦ 

ᐃᑭᑕᐅᒐᐃᑉᐸᑕ ᐊᓯᐅᔨᔪᖃᖃᑦᑕᓂᐊᓐᖏᒻᒪᑕ 

ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᑐᔅᓯᕌᖑᔪᓐᓇᖅᑐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᒥᓯᓇ ᑖᒃᑯᐊ 

ᓴᖅᑮᓵᕆᐊᖅᑎᓯᒪᔭᖏᑦ ᐃᓚᖏᑦ ᐱᓕᕆᕖᑦ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒻᒪᑕᒎᖅ ᐊᓯᖏᑦ 

ᐱᓕᕆᑦᑎᐊᓐᖏᓐᓂᓴᐅᓪᓗᑎᒃ. ᑕᐃᒫᒃ ᐅᓪᓗᒥ 

ᖃᐅᑉᐸᓪᓗ ᐅᖃᖃᑎᒌᒃᑲᑦᑕ ᖃᓄᖅ ᑕᐃᒪ 

ᐊᔾᔨᒌᑯᓗᓕᕈᓐᓇᖅᑲ ᒐᕙᒪᑦ ᐊᐅᓚᑦᑎᓂᕆᔭᖓ 

ᑕᒪᒃᑯᓂᖓ ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᑲᒪᓂᕆᕙᑦᑕᖏᑎᒍᑦ. ᐅᓇ 

ᑲᒥᓯᓇᐅᔪᖅ ᓴᖅᑭᖅᓯᓯᒪᓪᓚᕆᒻᒪᑦ ᑕᒪᒃᑯᓂᖓ 

ᑲᒪᒋᔭᐅᒋᐊᓕᓐᓂᒃ.  

 

ᑕᐃᓐᓇᓕ ᑐᓴᓚᐅᖅᓯᒪᓐᓂᖏᓐᓇᒃᑯᑦ ᓂᐅᕋᐃᔾᔪᑎᒥ 

ᐃᑭᑦᑐᒥᓃᑦ. ᑕᐃᒫᒃ ᐊᔾᔨᒌᑯᓗᓐᓂᒃ 

ᐊᐅᓚᑦᑎᔾᔪᑎᑖᕆᐊᖃᕐᓂᖓ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᐃᓛᒃ ᕿᑎᖓᓃᓪᓗᓂ 

ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᕈᓐᓇᕐᓗᓂᓗ ᐱᓕᕆᕕᕈᓘᔭᕐᓂᓪᓗ 

ᖃᐅᔨᒪᑎᑦᑎᒍᓐᓇᕐᓗᓂ ᑭᓱᓕᕆᒋᐊᖃᕐᒪᖔᑕ. 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᓪᓗᕆᐊᕐᓂᕆᒍᓐᓇᖅᑕᕗᖅᑲᐃ 

ᐱᐅᓂᖅᓴᓪᓚᕆᒻᒥᒃ ᐋᖅᑭᑦᑎᕆᖅᑳᕐᓗᑕ 

ᑭᖑᕙᕈᑕᐅᖃᑦᑕᓂᐊᓐᖏᑦᑐᒥᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔾᔪᑎᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᓚᒋᐊᕈᓐᓇᕈᒃᑯ. ᖃᓄᕐᓗ ᐊᑯᓂ 

ᐸᐸᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᐸᐃᑉᐹᕈᓘᔭᐃᑦ 

ᑕᕝᕙᐅᒥᒻᒪᑦᑕᐅᖅ. ᓱᕋᐃᔭᖅᑕᐅᖃᑦᑕᓲᖑᒻᒥᒻᒪᑕ 

ᐊᑐᐊᒐᖏᓐᓂᒃ ᒪᓕᑦᑐᑎᒃ. ᑕᐃᒪᐃᑦᑐᓂᖃᐃ 

ᐊᑐᐊᒐᑖᕐᓂᖅᓴᐅᒍᔅᓯ ᑐᖅᑯᖅᓯᖃᑦᑕᕈᓐᓃᕋᔭᖅᑭᓯ 

ᓂᐅᕋᐃᔾᔪᑎᓂᒃ? ᒥᔅ ᐳᕉᔅᑐ.  
 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᐅᓈᓕᒃ ᑐᑭᒧᐊᑦᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ ᑭᐅᔾᔪᑏᑦ 

ᑲᓐᖑᓇᖅᑐᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᓪᓗ ᐱᒍᒪᔪᐃᑦ. 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᑳᑦ ᐊᖏᔪᖅᑳᑦ 

ᐊᐅᓚᑦᑎᔨᐅᔪᐃᓪᓗ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᔪᐃᓪᓗ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᓄᑦ ᐅᓂᒃᑳᓕᐅᕐᕕᐅᓲᑦ 

ᐃᓕᓴᑎᑕᐅᕙᒃᑭᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ. 

ᒥᔅᑕ ᐅᓈᓕᒃ.  



 

 63 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) No, in many 

instances there hasn’t been. I can speak from 

having been a director, an ADM, an associate 

and now a deputy. This is an issue beyond 

specific issues around access to information. 

We just need to figure out how to do it. We 

have so much turnover that we need to figure 

out to do a better job of equipping new 

employees for their roles and responsibilities.  

 

There is a process underway within the 

government to look at how we on-board and 

to me, these information and privacy issues 

should be a big part of that, but we often hear 

across departments that, and I’m not going to 

use this “C” word, Commissioner Steele, but 

with the shortage of workers, the practice has 

been in the past that you just rush somebody 

into a position because there is so much 

urgent work that needs to get done. In the 

long run that doesn’t serve us well and that is 

something that we are definitely taking a 

look at.  

 

Again, as hoped as part of the business 

planning and budget cycle this year, we hope 

that we will be able to show some specific 

actions there. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Onalik. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. Is 

there an internal process for information and 

privacy coordinators to meet together to 

share knowledge and information that could 

be helpful? Specifically we heard today 

about the possible stealing of Education’s 

information and the newness of an employee 

or the absence of an employee. Is there an 

internal working group that, perhaps, 

managers or directors could attend in the 

absence of having a coordinator so that they 

could bring issues to that knowledge centre 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐋᒡᒐᐃᑦ, 

ᑕᐃᒪᐃᑦᑐᖅᑕᖃᖅᓯᒪᓐᖏᑦᑐᖅ. ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᓯᒪᓪᓗᖓ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᖓᓄᑦ ᐃᑲᔪᖅᑎᐅᓯᒪᓪᓗᖓᓗ ᑖᓐᓇ 

ᐃᓱᒫᓗᓇᖅᑐᖅ ᐅᖓᑕᖏᑎᒻᒪᕆᒻᒪᑦ 

ᑕᑯᔪᓐᓇᐅᑎᑐᐃᓐᓇᕐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓂᓛᒃ 

ᐊᓯᔾᔨᖅᑕᖅᑐᕕᔾᔪᐊᕌᓘᒐᓗᐊᑦ ᓄᑖᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᕙᑦᑕᕗᑦ 

ᐃᓕᓴᑎᑦᑎᐊᓂᖅᓴᕆᖃᑦᑕᕆᐊᓕᒐᓗᐊᕗᑦ.  

 

 

 

ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᐊᐅᓚᑦᑎᔾᔪᑎᑕᖃᕇᕐᖓᑦ ᖃᓄᖅ 

ᐱᓕᕆᕙᓪᓕᐊᒋᐊᖃᕐᒪᖔᑕ. ᑕᒪᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᐃᑦ 

ᐃᓚᒋᔭᐅᒋᐊᖃᓪᓚᕆᒻᒪᑕ ᑐᓴᖃᑦᑕᕋᑦᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᕈᓘᔭᖏᓐᓂ ᑲᒥᓯᓇ ᓯᑏᐅᓪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓱᓗᐊᖅᑎᓪᓗᑕᐃᓛᒃ.  

ᐅᐊᑦᑎᐊᕈᓕ ᑐᐊᕕᖅᑐᐊᓘᓪᓗᑎ ᐃᖅᑲᓇᐃᔮᒧᑦ 

ᐃᓕᔭᐅᖃᑦᑕᔪᒻᒪᑕ ᐱᔭᔅᓴᓕᑯᓗᐊᐱᐅᔪᐃᑦ ᐊᒻᒪᓗ 

ᓯᕗᓂᑐᖃᑦᑎᓐᓄᑦ ᑕᒪᓐᓇ ᐱᐅᓇᓂ. 

ᕿᒥᕐᕈᐊᓪᓚᕆᒐᓱᓕᖅᑕᕋᓗᐊᕗᑦ.  

 

 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒪᐃᖁᔨᒐᓗᐊᕐᒥᔪᒍᑦ 

ᐸᕐᓇᐅᑎᓕᐅᖃᑦᑕᑎᓪᓗᒋᑦ ᑕᑯᔅᓴᕈᖅᑎᑦᑎᒍᒪᔪᒍᑦ 

ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔭᑦᑎᓐᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓪᓚᕕᓯ ᐃᓗᐊᓂ ᐱᓕᕆᔾᔪᑎᑕᖃᖅᑲ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓘᓐᓃᑦ 

ᑐᑭᒧᐊᑦᑎᑎᔨᐅᔪᓄᑦ ᑲᑎᕝᕕᐅᖃᑦᑕᕈᓐᓇᖅᑐᒥᒃ 

ᑐᓴᐅᒪᔭᒥᓂᒃ ᓯᐊᒻᒪᐃᕕᔅᓴᐅᔪᒥᒃ? ᐅᓪᓗᒥ 

ᑐᓴᖃᑦᑕᕋᑦᑕ ᑎᓪᓕᑦᑕᐅᖃᑦᑕᖅᑐᖃᑐᐃᓐᓇᕐᖓᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐅᔪᓂᒃ.  

ᓄᑖᖑᓂᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᓐᓂᖓᑕᓗ 

ᑕᐃᒪᐃᑦᑎᑕᐅᕙᑦᑐᓂ. ᐊᓪᓚᕕᔅᓯᓖ ᐃᓗᐊᓂ 

ᐱᓕᕆᖃᑎᒌᑦᑐᖃᖅᑳ ᐊᐅᓚᑦᑎᔩᓪᓘᓐᓃᑦ 

ᐊᖏᔪᖅᑳᒡᒍᑏᓪᓘᓐᓃᑦ 

ᐱᖃᑕᐅᕕᐅᒋᔪᓐᓇᕋᔭᖅᑕᖓᓂᒃ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᓐᖏᑉᐸᑕ?  
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for feedback and advice? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Yes, there is 

an ATIPP coordinators committee that meets 

regularly and this is something that I believe 

was brought in under the previous 

government and has already made some real, 

substantive improvements in how things are 

handled. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

To your knowledge, Mr. Onalik, does every 

department attend or interact with that group 

especially in the absence of having a 

coordinator? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) To my 

understanding, most departments are actively 

involved in, but with the turnover that has 

been highlighted by Commissioner Steele, 

the one consistent thing is that there will be 

departments going through that transition 

where there aren’t the people in place in that 

department. It has been helpful in building 

out that core of professionals who respond to 

these issues. I would say that for the 

departments that are staffed or have properly 

allocated resources, this is a very active 

committee. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. If I may Ms. 

Brewster, I would just like to follow up on 

part of that. Can maybe the Deputy Minister 

give us some examples of some agenda items 

that happen at that committee? What type of 

ᐃᓱᒫᓗᓇᖅᑐᓂ ᓴᖅᑭᖅᓯᖃᑦᑕᕈᓐᓇᕋᔭᕐᖓᑕ 

ᑐᑦᑕᕐᕕᒋᔭᖓᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ATIPP-ᒧᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᓄᑦ 

ᑲᑎᒪᔨᕋᓛᑕᖃᖅᑐᖅ ᑲᑎᖃᑦᑕᑐᐃᓪᓗ. ᑖᓐᓇ 

ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᒐᕙᒪᐅᔪᔪᓂ 

ᓯᕗᓪᓕᐅᔪᔪᓄᑦ. ᐱᐅᓯᕚᓪᓕᑎᑦᑎᒍᓐᓇᖅᓯᒪᔪᐃᑦ 

ᑕᐃᒃᑯᐊ ᖃᓄᖅ ᑐᑭᒧᐊᑦᑎᑕᐅᖃᕐᓂᖏᓐᓂᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᐅᓈᓕᒃ ᐃᕝᕕᓪᓕ ᖃᐅᔨᒪᔭᖓᒍᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᐅᐸᖃᑦᑕᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᖃᑕᐅᖃᑦᑕᖅᑲᑦ ᑕᐃᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᖅᑎᓐᓇᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᕙᖓᓕ ᑐᑭᓯᓯᒪᔭᖓᒍᑦ 

ᐱᓕᕆᕕᓕᒫᐸᓗᐃᑦ ᐱᖃᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒪᐃᓛᒃ 

ᐅᖃᐅᓯᕆᖃᑦᑕᕋᑖᖅᑕᖓ ᑲᒥᓯᓇ ᓯᑏᐅᓪ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖃᑦᑕᕐᓂᖏᓐᓄᑦ 

ᐊᒃᑐᖅᑕᐅᕙᒻᒥᔪᑦ ᐱᓕᕆᕖᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᑎᓪᓗᒋᓪᓗ 

ᐱᖃᐅᓐᖏᑲᐃᓐᓇᐸᑦᑐᐃᑦ. ᐊᒻᒪ, ᐃᑲᔪᕐᓂᖃᖅᓯᒪᔪᖅ 

ᖃᐅᔨᒪᔪᓂᒃ ᑲᑎᕝᕕᐅᖃᑦᑕᕈᓐᓇᖅᓯᓯᒪᒻᒪᑦ 

ᐃᓱᒫᓗᓇᖅᑐᓂᒃ ᑲᒪᕕᐅᓪᓗᓂ. ᑕᐃᒃᑯᐊ ᐱᓕᕆᕖᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖅᑐᐃᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ 

ᑐᕌᖓᔪᓄᑦ ᐱᖃᑕᐅᑦᑎᐊᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᔨᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᕈᒪ ᒥᔅ ᐳᕉᔅᑐ, ᑐᖏᓖᒃ 

ᐅᒃᑑᑎᔪᓐᓇᖅᑐᓂ ᐅᖃᕈᓐᓇᖅᐲᑦ ᑭᓱᓗ  
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work is being discussed around the table? 

Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) As you can 

imagine, there are a couple of issues that I 

think the committee deals with and one of 

them is primarily how we organize ourselves 

to respond and that back and forth between 

departments on who is actually responsible 

for certain issues, and then something that I 

have been told has been very helpful as well 

as how to respond to things like review 

reports and actually getting to the mechanics 

of responses. Again, you’re often dealing 

with people new to their position and they’re 

able to kind of go take that the training that 

they’ve received about the theory of the 

process and then how this actually gets put 

into practice. Having been in that position in 

the past, I found that to be extremely helpful 

of how we actually navigate specific requests 

for items. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you for that. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Commissioner Steele mentioned that there 

was one department that had a number of 

backlogged requests and that many of them 

were beyond the 25- or 50-day, even the 

extension period of time. What’s the process 

for a member of the public to launch a protest 

about how long their access to information 

and protection of privacy request has taken? 

Who can they bring that to, outside of the 

originating department that they have put the 

request into? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) First and 

foremost, I’ll acknowledge that departments 

ᐅᖃᐅᓯᐅᕙᓪᓕᐊᑕᒻᒪᖔᑕ ᑖᒃᑯᓄᖓ ᑲᑎᑉᐸᑦᑐᓄᑦ? 

ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓱᒪᒍᓐᓇᕈᕕᑦ 

ᐊᑕᐅᓯᐅᓐᖏᐅᑦᑐᖅᑲᐃ ᐱᓕᕆᔭᐅᕙᑦᑐᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐃᓚᖓᑦ ᖃᓄᖅ 

ᐃᓂᓪᓚᖓᒐᓱᑉᐸᒻᒪᖔᑕ ᖃᓄᖅᑑᕆᐊᖃᕌᖓᑦᑕ 

ᓇᓕᐊᓐᓄᕋᕐᕕᒋᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᑭᒃᑯᑦ 

ᑲᒪᒋᔭᔅᓴᐅᑕᐅᒻᒪᖔᑕ ᓇᓕᐊᓐᓄᑦ. 

ᐅᖃᐅᔾᔨᔭᐅᓯᒪᓪᓗᖓᓗ ᐊᑑᑎᖃᒻᒪᕆᔅᓯᒪᒋᐊᖓ 

ᖃᓄᖅᑑᕆᐊᖏᑦ ᐅᓂᒃᑳᓂᒃ ᑐᓂᔭᐅᕌᖓᑕ ᐊᒻᒪᓗ 

ᖃᓄᖅ ᑭᐅᒐᓱᒍᓐᓇᕆᐊᒥ. ᐄ, ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᓄᑖᖑᔅᓴᐃᓐᓇᖅᐸᒥᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ ᑭᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔭᖓ ᒪᓕᑦᑐᒍ ᐱᐅᓯᐅᔪᖅ ᐊᒻᒪᓗ 

ᖃᓄᓪᓚᑦᑖᖅ ᐊᑐᖅᑕᐅᔪᓪᓚᑦᑖᓲᖑᒻᒪᖔᑕ. 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᖅᓯᒪᓗᓂ 

ᐊᑑᑎᓪᓚᕆᓲᖑᔪᖅ ᖃᓄᖅ ᑭᓱᒥᒃ ᑐᔅᓯᕌᖑᔪᖃᕌᖓᑦ 

ᖃᓄᖅ ᐱᓇᓱᒍᓐᓇᒋᐊᔅᓴᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᒥᓯᓇ ᓯᑏᐅᓪ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐱᓕᕆᕝᕖᑦ ᐃᓚᖓᑦ 

ᑭᖑᕙᖅᓯᒪᔪᒻᒪᕆᐅᕙᑦᑐᑎᒃ ᑐᒃᓯᕋᐅᑕᐅᔪᓂᒃ 

ᐊᒥᓱᓪᓗ 25-50 ᐅᓪᓗᐃᑦ ᐅᖓᑖᓄᑦ 

ᐅᖓᑖᓅᖅᓯᒪᕙᔅᓱᑎᒃ ᑭᓪᓕᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ. 

ᖃᓄᑭᐊᖅ ᖃᓄᖅ ᐱᐅᓯᐊᒋᐊᖃᓲᖑᕙ 

ᐃᓄᑐᐃᓐᓇᕐᒥᒃ ᓈᒻᒪᔅᓴᖏᓐᓇᒥ 

ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖃᕈᒪᒍᓂ ᐊᑯᓂ ᖃᓄᑎᒋ 

ᑐᔅᓯᕌᕆᓯᒪᔭᖓ ᐃᓱᒪᒋᓗᓂᐅᒃ ᑐᓴᕋᔅᓴᓂᒃ? 

ᑭᒃᑯᓐᓄᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᑎᒋᔪᓐᓇᖅᐸᖏᑦ ᑎᒥᐅᑉ 

ᑐᔅᓯᕋᕐᕕᒋᖅᑲᐅᔭᖓᑕ ᑎᒥᐅᔫᑉ ᐊᓯᐊᓂᖅᑲᐃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᐳᖓ ᑖᒃᑯᐊ 

ᑎᒥᐅᔪᑦ  
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are responsible for ensuring timely 

responses, proper responses, and I think I’m 

here today to say that we’re offering reasons, 

not excuses, for when that situation happens, 

but it is my understanding that perhaps that’s 

maybe best directed… . The Information and 

Privacy Commissioner is partially there to 

advocate for those situations and to help light 

a bit of fire under the bureaucracy in 

situations where that’s required. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster, the 

commissioner would like to respond to the as 

well too. Please proceed, Mr. Steele. 

 

Mr. Steele: Thank you, Member. The answer 

is that if somebody is upset with what is 

happening with their request, they come to 

me. That’s my job, but remember what we 

talked about earlier that I have no authority 

to order a department to do anything. If a 

department is late, all I can do is say, 

“You’re late. Hurry up.”  

 

What was happening with the Department of 

Human Resources, unfortunately, is they 

were saying to me, essentially, these are not 

their words, but what they were saying to me 

was, “We’re going as fast as we can. We 

know we’re missing deadlines. We’re really 

sorry about that.” What can I do? All I can 

say is “You’re not following the law” and the 

department says, “We know.” The way the 

Nunavut law is written, once that happens, 

there is nowhere else to go. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster, 

proceed. 

 

Ms. Brewster: Thank you for that response, 

Commissioner and Mr. Onalik. 

Commissioner Steele, you indicate on page 9 

of your 2021-22 annual report that your 

office has a “higher profile” and that you use 

ᑲᒪᔪᔅᓴᐅᑕᐅᒻᒪᑕ ᑭᐅᔅᓵᓕᖃᑦᑕᖁᓪᓗᒋᑦ 

ᑭᖑᕙᖃᑦᑕᓐᖏᓪᓗᑎᓪᓗ. ᐅᕙᓃᑉᐳᖓ ᑕᒫᓃᑉᐳᖓ 

ᐱᔾᔪᑎᑐᐃᓐᓇᐅᓐᖏᑦᑐᑦ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᑉᐸᖔᑦ. 

ᑐᑭᓯᓯᒪᕗᖓᓗ ᐃᒻᒪᖃ ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᑉ 

ᑕᒫᓃᒥᒻᒪᑦ ᑕᒪᒃᑯᐊ ᓄᐃᖃᑦᑕᖁᓪᓗᒋᑦ. ᐃᒫᒃ 

ᑭᑐᒥᖃᐃ ᐅᖃᐅᓯᖃᒻᒪᕆᓕᕐᓂᑯᑦ ᑭᑐᒥᒃ 

ᐱᔾᔪᑕᐅᔪᒥᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑭᐅᒍᒪᖅᑰᒥᒻᒪᑦ 

ᑲᒥᓯᓇ. ᑲᔪᓯᒋᑦ ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑏᑦ. 

ᑭᐅᒍᓐᓇᖅᐳᖓ ᑭᓇᒥᒃ ᓈᒻᒪᓴᖅᑐᖃᓐᖏᑉᐸᑦ 

ᑐᔅᓯᕋᐅᑎᒋᔭᒥᓂᒃ ᐅᕙᓐᓅᓲᖑᔪᑦ ᐃᖅᑲᓇᐃᔮᕆᒐᒃᑯ. 

ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᓪᓗᑎᒃ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕗᑦ 

ᐅᐊᑦᑎᐊᖅ ᑎᓕᓯᒍᓐᓇᓐᖏᓐᓇᒪ ᑎᒥᐅᔪᒥᒃ. 

ᑎᒥᐅᔪᖅ ᑭᖑᕙᕈᓂ ᐃᒪᐃᒍᓐᓇᑐᐃᓐᓇᖅᐳᖓ 

ᑭᖑᕙᕋᕕᑦ ᑐᐊᕕᕐᔫᒥᓚᐅᕆᑦ.  

 

 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐅᖃᖅᑐᑎᒃ 

ᐅᖃᒻᒪᕆᓐᖏᒃᑲᓗᐊᖅᑐᑎᒃ ᐃᒫᒃ ᑭᓯᐊᓂ 

ᑐᐊᕕᕋᓱᒃᑲᓗᐊᖅᐳᒍᑦ ᑭᖑᕙᓕᕋᓗᐊᖅᑐᒍᓪᓗ 

ᐅᓪᓗᖅᓯᐅᑎᓂᒃ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 

ᖃᓄᐃᓕᐅᕈᓐᓇᖅᐳᖓ ᐅᕙᖓ. 

ᑭᐅᒍᓐᓇᑐᐃᓐᓇᖅᐳᖓ ᒪᓕᓐᖏᓐᓇᕕᑦ ᒪᓕᒐᕐᓂᒃ 

ᖃᐅᔨᒪᔪᒎᓚᑐᐃᓐᓇᕐᓗᑎᓪᓗ. ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 

ᓄᓇᕗᒻᒥ ᒪᓕᒐᐃᑦ ᑕᐃᒪᐃᑦᑐᖃᕋᓗᐊᕈᓂ 

ᓇᒧᓐᖓᒋᐊᓪᓚᕝᕕᖃᓐᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.   

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ 

ᑲᔪᓯᑐᐃᓐᓇᕆᑦ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒋᔭᖓᓄᑦ 

ᑲᒥᓯᓇᐅᑉ ᐊᒻᒪ ᒥᔅᑕ ᐅᓈᓕᒃ. ᑲᒥᓯᓇ ᓯᑏᐅᓪ 

ᒪᒃᐱᒐᓂ 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖁᑎᔅᓯᓐᓂ 

ᐊᓪᓚᕝᕕᖁᑎᓯ ᑖᒃᑯᓄᖓ ᐃᓱᒪᒍᑎᒋᓪᓗᒍ  
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social media on a regular basis. It made me 

think about the various platforms that people 

use to communicate.  

 

We know that the Government of Nunavut 

has an Acceptable Email and Internet Usage 

Policy and that they have an Acceptable Use 

of Mobile Devices Policy, and that there are 

internal guidelines for protecting people’s 

information and privacy. What we also know 

is that people use various platforms, such as 

MSN Messenger, DMs through Twitter and 

through Instagram, in order to reach out to 

people that they know work for the 

government. We know that people put on 

Facebook their own personal health 

information, often complaining about access 

to health services or any kind of services at 

the Government of Nunavut.  

 

I would just like to hear from you a little bit 

about what we should know about what the 

government can do to protect people’s 

privacy through their own actions as well as 

when it comes to government employees 

interacting with each other through those 

various mobile devices as well as social 

media platforms. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Social media platforms have 

vastly expanded the ability that we have to 

communicate with each other. What this 

means is there is so much more danger than 

there used to be that somebody’s privacy is 

going to be violated. Let me give you a 

couple of examples, and the only thing we 

can do, Member, all we can do is say to the 

people who work for the Government of 

Nunavut, “The rules haven’t changed, even 

though we have gone from the days of letters 

and telephone calls to Instagram and TikTok 

and Facebook. You still owe it to 

Nunavummiut to keep their personal 

information private.”  

ᑭᑐᑦ ᐊᖅᑯᑕᐅᕙᑦᑐᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᒐᓱᑦᑎᓪᓗᒋᑦ.  

 

 

 

 

ᖃᐅᔨᒪᔪᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᑭᐊᖅᑭᕕᖃᑦᑎᐊᕐᒪᑕ 

ᐊᑐᖅᑕᐅᑦᓯᐊᕆᐊᖃᕐᓂᖓᓂᒃ ᐊᑐᐊᒐᖃᕐᒪᑕ ᐊᒻᒪᓗ 

ᑕᒪᒃᑯᓄᖓ ᐅᖄᓚᐅᑎᕋᓛᓄᑦ ᐊᑐᐊᒐᖃᕆᓪᓗᑎᒃ 

ᐊᒻᒪ ᑐᑭᒧᐊᕈᑎᖃᐅᕆᓪᓗᓂ ᓴᐳᔾᔨᒍᑎᐅᒐᓱᑦᑐᓂᒃ 

ᓇᒻᒥᓄᑦ ᑐᓴᕋᔅᓴᐅᔪᓐᓇᖅᑐᓂᒃ ᑲᓐᖑᓇᖅᑐᒃᑰᖅᑐᓂᒃ.  

ᖃᐅᔨᒪᓪᓗᑕᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐊᖅᑯᑕᐅᔪᓐᓇᖅᑐᑦ 

ᐃᕐᖐᓐᓇᐅᑎᕈᓘᔭᖅᑎᒍᑦ ᒪᑯᓄᖓ MSN 

Messenger, Twitter, ᒐᕙᒪᒃᑯᑎᒍᑦ Instagram, 

ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᖃᐅᔨᒪᕌᖓᒥᒃ 

ᑐᓴᕆᐊᕐᕕᖃᖅᓱᑎᑦ ᓇᒻᒥᓂᓪᓗᓐᓃᑦ Facebook 

ᐅᖃᐅᓯᖃᓲᖑᒋᓪᓗᑎᒃ ᖃᓄᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐱᔨᑦᓯᕋᐅᑏᑦ ᐱᓪᓗᒋᑦ. ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦᑎᐊᖅ 

ᐱᔨᑦᓯᕋᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ.  

 

 

ᑐᓴᕐᕕᒋᔪᒪᑐᐃᓐᓇᖅᐸᒋᓪᓕ ᑮᑕᐅᒐᓗᐊᖅ ᑭᑐᒥᒃ 

ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᖔᑦᑕ ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᐅᕈᓐᓇᒋᐊᖏᓐᓂᒃ ᓴᐳᔾᔨᒐᓱᓐᓂᐊᕈᑎᒃ 

ᐃᓄᐃᑦ ᐃᓄᓐᓄᑦ ᑐᓴᕋᔅᓴᐅᔪᓂᒃ ᑕᒪᒃᑯᐊᓗ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐱᓕᕆᖃᑎᒌᑉᐸᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᑎᒎᓇᖅ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑎᕈᓘᔭᖅᑎᒍᑦ Social Media-ᑯᓪᓗ 

ᐊᖅᑯᑕᐅᕙᑦᑐᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᒃᑯᐊ Social Media 

ᑐᓴᐅᑎᓕᕆᔾᔪᑏᑦ ᐊᖏᓪᓕᒋᐊᕐᔪᐊᓪᓚᕆᒻᒪᑕ ᖃᓄᖅ 

ᑐᓴᐅᒪᖃᑎᒌᒍᓐᓇᕆᐊᕐᓂᑎᓐᓂᒃ. ᑐᑭᖃᖅᐳᖅ 

ᐅᓗᕆᐊᓇᖅᑐᑦ ᐅᓄᕐᓂᖅᓴᐅᕗᑦ ᑭᓇᐅᑉ 

ᓯᖁᒥᑕᐅᓚᖓᑉᐸᑦ ᑲᓐᖑᓇᖅᑐᒃᑰᓕᖓᔪᖅ. 

ᐆᒃᑑᑎᖃᕐᓗᖓ ᒪᕐᕉᓐᓂᒃ. 

ᑕᐃᒪᐃᒍᓐᓇᑐᐃᓐᓇᖅᐳᒍᑦ ᐅᖃᕐᓗᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᒪᓕᒋᐊᓖᑦ ᓱᖁᓯᖅᓯᒪᓐᖏᓚᑦ 

ᓲᕐᓗ ᑎᑎᖅᑲᓂᒃ ᐊᑐᑐᐃᓐᓇᖅᐸᓚᐅᖅᑐᑕ 

ᐅᖄᓚᐅᑏᓐᓇᓂᓪᓗ ᐅᓪᓗᒥᓗ Facebook-

ᒍᓐᓇᓕᕐᓗᑕ, ᐊᒻᒪ Instagram. ᓱᓕ ᓄᓇᕗᒻᒥᐅᑦ 

ᑐᓴᐅᒪᔭᕆᐊᓖᑦ ᓇᒻᒥᓄᑦ 

ᓯᐊᒻᒪᑎᑦᑕᐃᓕᒋᐊᖃᕋᕕᒋᑦ.  
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A couple of examples, there was a recent 

case, I won’t mention the community, I’m 

not trying to embarrass anybody; I just want 

you to know what is happening out there. An 

employee of a community health centre was 

trying to get in touch with some people 

concerning medical travel and the way that 

they tried to reach out to those people was to 

put their names on the community Facebook 

page and say, “These people, please call 

medical travel because we have arrangements 

we want to make with you.” Well, of course 

that’s not appropriate because everybody in 

the community can see that. The fact that 

medical travel wants to contact them lets 

people know that there’s some medical issue 

that is serious enough that they may have to 

go on medical travel outside the community 

and that may reveal something that the 

people don’t want to be known. It just so 

happened that one of the people on that list 

was a professional in the community who 

may not have wanted it to be known by the 

entire community that they had a medical 

issue. I know that probably the employee was 

just trying to do their best. They needed to 

contact people; they just chose the wrong 

method to do it. 

 

Another example, another young medical 

professional came to Nunavut for a short 

period, like many young people spent a lot of 

time on TikTok, and wanted to let people to 

know what it is like to be a medical 

professional in Nunavut and so started to put 

up Tiktok… . I don’t even know what to call 

them. TikTok posts? Do we call them posts? 

…TikTok posts about the work they were 

doing, but the problem was what they put up 

was enough to identify people because they 

talked about a patient of such an age and this 

gender, in this community, and if you put it 

all together, it wouldn’t have been too hard 

to figure out who that person was. It’s great 

that you’re letting people know what it’s like 

to be a medical professional in the north, but 

 

 

 

ᓄᓇᓕᒻᒥ ᐅᖃᔾᔮᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓇᒥᒃ. 

ᑲᓐᖑᓇᖅᑐᒦᑎᑦᑎᓇᓱᓐᖏᓐᓇᒪ 

ᖃᐅᔨᒪᖁᔨᑐᐃᓐᓇᖅᑐᖓ ᑕᖅᑳᓂ, ᓄᓇᓕᒻᒥ 

ᐋᓐᓂᐊᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ 

ᑐᓴᕐᕕᖃᕋᓱᓐᓂᕋᓗᐊᕐᒪᑦ ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᕐᓂᐅᑉ 

ᒥᔅᓵᓄᑦ ᑖᒃᑯᐊ ᑐᓴᕐᕕᒋᒐᓱᑦᑕᖏᑦ Facebook-ᑎᒍᑦ. 

ᑭᓯᐊᓂ ᐊᑎᖏᓐᓂᒃ ᑎᑎᕋᖅᓱᑎᒃ ᐅᑯᐊᖑᑯᐊ ᐊᑏᑦ 

ᐊᐅᓪᓚᖅᑐᓕᕆᔨᒧᑦ ᐅᖃᓗᓚᐅᕆᔅᓯ. ᓈᒻᒫᓂᓐᖏᒻᒪᑦ 

ᓄᓇᖃᖅᑐᓕᒫᓄᑦ ᑕᑯᔭᐅᔪᓐᓇᕐᒪᑦ ᑕᒪᓐᓇ.  

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᔾᔪᕈᔾᔨᔨᖏᑦ 

ᑐᓴᕐᕕᖃᕈᒪᒻᒪᑕ ᐅᓗᕆᐊᓇᖅᑐᒦᒍᑎᒃ ᐋᓐᓂᐊᒥᒃ 

ᓄᓇᓕᐅᑉ ᓯᓚᑖᓅᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᑭᒃᑯᑦ 

ᑐᓴᖁᔨᓐᖏᑎᓪᓗᒋᑦ ᐃᒻᒪᖄ ᑕᕝᕙᓂ ᓄᓇᖃᖅᑑᔪᖅ 

ᑭᓱᒥᒃ ᐊᔪᓐᖏᑦᑐᖅ ᑐᓴᐅᒪᔭᐅᒍᒪᓐᓂᖏᑉᐸᑦ 

ᓄᓇᖅᑲᑎᒥᓄᑦ ᐋᓐᓂᐊᖃᕆᐊᖓᓂᒃ. ᐄ, ᐃᒻᒪᖄ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ 

ᐃᑲᔪᕋᓱᑦᑎᐊᑐᔅᓴᐅᓚᐅᖅᑑᒐᓗᐊᖅ 

ᑐᓴᕐᕕᒋᒋᐊᖃᖅᑕᒥᓂᒃ ᑭᓯᐊᓂ 

ᐊᖅᑯᑎᒋᓪᓗᐊᖏᑕᒥᓂᒃ ᐊᑐᕐᓂᕐᒪᑕ.  

 

 

 

 

 

 

 

 

 

 

 

ᐆᒃᑑᑎᐅᒃᑲᓐᓂᕈᓐᓇᕐᒥᔪᖅ ᑖᓐᓇᑦᑕᐅᖅ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᓄᓇᕗᒻᒨᔅᓯᓂᖅ ᕿᓚᒥᒃᑯᑦ 

TikTok-ᒦᒍᔪᓲᖑᒻᒪᑕ ᐊᒥᓱᑦ ᐃᓅᓱᑦᑐᑦ. 

ᖃᓄᐃᑉᐸᓕᑭᐊᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᐅᓗᓂ ᓄᓇᕗᒻᒥ 

TikTok-ᑎᒍᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᕙᓕᖅᑐᓂᒃ 

ᐅᖃᐅᓯᔅᓴᒥᓂᒃ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑕ ᒥᔅᓵᓄᑦ 

ᑭᓯᐊᓂ ᓴᖅᑭᑕᖏᑦ ᑭᒃᑰᓂᖏᓐᓂᒃ 

ᖃᐅᔨᒪᒍᑎᐅᓕᖅᓱᑎᒃ. ᓲᕐᓗ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒥᓂᕐᓂᒥᒃ ᐃᒫᓪᓗ ᐅᑭᐅᖃᖅᑐᓂᒃ. 

ᑕᑯᓪᓗᒋᑦ ᓇᓗᓇᕋᔭᓚᐅᓐᖏᑦᑐᖅ ᑭᓇᐅᓐᓂᕐᒪᖔᑕ. 

ᐄ, ᐊᓕᐊᓇᐃᑦ ᖃᐅᔨᒪᑎᑦᑎᒍᓐᓇᕋᕕᑦ ᑭᓇᐅᓂᓐᓂᒃ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ. ᑭᓯᐊᓂ  
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you have to be careful about what 

information about your patients you put out 

there because the whole world could have 

seen that. 

 

Member, all I will say is that one has to be 

disciplined about one’s approach to 

communications in this era when, if you 

choose the wrong method, a lot of people can 

know things, really, that it’s not their 

business to know. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. A 

similar question to the officials at the 

Government of Nunavut, what policies are in 

place to ensure that this sort of thing doesn’t 

happen? We need to ensure that we’re not 

publishing people’s information on Facebook 

or any other platform, as well as ensuring 

that government officials who… .  

 

We know that often sometimes there is an 

urgent need to contact somebody about an 

emergent situation and that the employees 

interacting with each other through their 

often personal devices because they’re 

connected via social media is sometimes the 

quickest way to get a response.  

 

I’m wondering what protections are in place 

to ensure that employees are not using social 

media platforms, such as Messenger, and 

other direct messaging platforms. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Ms. Brewster. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) There is a 

privacy protection I know that exists and 

each department has specific rules around the 

management of privacy. I will highlight this 

is something that we likely need to take 

ᐅᔾᔨᓱᑦᑎᐊᕆᐊᖃᕋᕕᑦ ᑭᓱᒥᒃ ᓯᐊᒻᒪᑎᓕᕐᒪᖔᖅᐱᑦ 

ᐃᑲᔪᖅᑕᕕᑦ ᒥᔅᓵᓄᑦ ᑭᒃᑯᓕᒫᕌᓗᓐᓂᒃ 

ᑕᑯᔭᐅᓯᒍᓐᓇᕐᒪᑦ.  

 

 

ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᐳᖓ ᐃᒫᒃ; ᖃᓄᖅ 

ᐱᔨᑦᓯᖃᑦᓯᐊᓂᖅᓴᐃᓐᓇᕆᐊᖃᖅᑐᖅ ᖃᓄᖅ 

ᐱᓕᕆᓇᓱᓐᓂᐊᕆᐊᒥᒃ ᐃᒪᐃᑦᑐᒥᒃ. ᑕᒻᒪᕈᕕᑦ 

ᐊᖅᑯᑎᒋᔭᕐᓂᒃ ᐊᒥᓱᐊᓗᐃᑦ 

ᖃᐅᔨᒪᔭᐅᓐᖏᑦᑑᒐᓗᐊᒥᒃ ᖃᐅᔨᒪᓯᒍᓐᓇᕐᒪᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᔾᔨᑲᓵᓂᒃ ᐊᐱᖅᑯᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᑐᑦ 

ᐊᑐᐊᒐᑦ ᐊᑐᐃᓐᓇᐅᕙᑦ ᑕᒪᒃᑯᐊ 

ᑕᐃᒪᐃᖃᑦᑕᖁᓇᒋᑦ ᐃᓛᒃ ᐊᓚᑦᓯᖃᑦᑕᖁᓇᑕ 

ᑐᓴᕋᔅᓴᓂᒃ Facebook-ᑎᒍᑦ ᐊᓯᖏᓐᓄᓘᓐᓃᑦ 

ᐊᖅᑯᑕᐅᕙᑦᑐᑎᒍᑦ. ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᑦ… 

.   

 

 

ᖃᐅᔨᒪᒐᓗᐊᖅᐳᒍᑦ ᐊᒥᓱᐃᖅᓱᑕ 

ᑐᐊᕕᕐᓇᖅᑐᖃᓲᖑᒻᒥᒻᒪᑦ ᑭᓱᒥᒃ ᑐᓴᖅᑎᑦᑎᒋᐊᒥᒃ 

ᑐᐊᕕᕐᓇᖅᑐᖃᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᐱᓕᕆᖃᑎᒌᑉᐸᓐᓂᖏᑦ ᓇᒻᒥᓂᖅ ᐅᖃᓘᒥᑎᒍᑦ 

Media-ᑎᒍᑦ ᐊᖅᑯᑎᖃᖅᐸᔅᓱᑎᒃ 

ᑭᐅᔭᐅᓵᓕᒍᒪᒐᐃᒐᒥᒃ.  

 

 

ᐊᐱᖅᑯᑎᖃᖅᐳᖓ ᖃᓄᖅ ᓴᐳᔾᔨᓂᖃᕈᓐᓇᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑐᖃᑦᑕᖁᓇᒋᑦ Messenger-

ᑯᓐᓂᒃ ᐊᓯᖏᓐᓂᓘᓐᓃᑦ ᑐᓴᕈᑎᐅᓲᖑᓕᖅᑐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 

ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᑐᐊᒐᖅᑕᖃᕐᒥᒻᒪᑦ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᐅᖃᐅᓯᓕᓐᓂᒃ ᑭᓱᓪᓚᑦᑖᓂᓪᓗ 

ᒪᓕᒋᐊᓖᑦ ᐱᒻᒥᒻᒪᑕ ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖅ 

ᑲᓐᖑᓇᖅᑐᒃᑰᓕᖓᔪᑦ ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᓪᓗᐊᑕᕐᓂᐊᖅᐸᕋ. 
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another look at. I’m not talking specifically 

about a specific example, but often when 

you’re trying to reach people for emergency 

services or urgent care and you have 

cellphone networks down or the best way in 

some instances could be in theory, the most 

expedient way could be a Facebook message.  

 

I’m not saying necessarily posting online, but 

I think we really need to get our heads 

around what our policy regime looks like for 

privacy in this age because part of that 

openness and accountability is making sure 

that people have the ability to communicate 

in a way they feel comfortable and people far 

younger than myself feel comfortable 

communicating in a way that I don’t think we 

have given some thought to. I think this is 

one of the issues from today that I think we 

need to put our collective heads together and 

take a look at. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

I’m jumping around a little bit. I would like 

to get back to the knowledge shared about 

coordinators’ positions being valued at a 

level or a step 13, grid 13, and we know there 

are six steps, right? This is a question for our 

GN officials.  

 

Given the knowledge that we have had so 

much difficulty in recruiting and retaining 

individuals as coordinators and that we want 

them to stay long term and that those 

positions, if the commissioner is in fact 

correct, aren’t rated to be able to access staff 

housing and when we consider Inuit 

employment levels and a high number of 

Inuit women who are employed and Inuit 

men who are employed are earning far less 

than non-Inuit who are employed by the 

Government of Nunavut and that we know 

that Nunavut Inuit tend to stay in the territory 

ᕿᒥᕐᕈᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑕᕗᖅᑲᐃ. ᐃᒫᒃ 

ᐆᒃᑑᑎᓪᓚᑦᑖᒧᑦ ᑭᐅᓐᖏᒃᑲᓗᐊᖅᑐᖓ. ᑭᓯᐊᓂ 

ᑐᓴᖅᑎᑦᑎᖓᓱᕌᖓᕕᑦ ᑭᒃᑯᓐᓂᒃ ᑐᐊᕕᕐᓇᖅᑐᒧᑦ 

ᑖᒃᑯᐊ ᐅᖃᓘᑎᕋᓛᑦ ᐊᑐᓐᖏᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᓇ ᐃᒻᒪᖄ ᐊᖅᑯᑎᒋᔪᓐᓇᖅᐸᐃᑦ ᕿᓚᒥᐅᓛᒃᑯᖃᐃ 

Facebook-ᑎᒍᑦ ᑐᓴᖅᑎᑦᑎᒍᕕᑦ.  

 

 

 

ᑖᓐᓇ ᑕᒪᓐᓇ ᐅᔾᔨᕆᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 

ᐊᑐᐊᒐᕗᑦ ᖃᓄᐃᒻᒪᖔᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 

ᐱᓪᓗᒍ ᐅᓪᓗᒥ. ᑭᐅᑦᓯᐊᑦᑕᕆᐊᖃᕐᓂᖅ ᐱᒻᒥᒻᒪᑦ 

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᖢᐊᕆᔭᒥᒍᑦ 

ᑐᓴᐅᒪᖃᑎᒌᒍᓐᓇᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᒪᒃᑯᓐᓂᖅᓴᐃᑦ 

ᐅᕙᓐᓂᒃ ᐃᒪᐃᒍᒪᓂᖅᓴᐅᓲᖑᒻᒥᒻᒪᑕ. ᑖᓐᓇᖃᐃ 

ᐃᓚᒋᔭᖓ ᐅᓪᓗᒥ 

ᐃᓱᒪᔅᓴᖅᓯᐅᖃᑎᒋᒍᑎᒋᕙᓪᓕᐊᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓕᐊᓐᓄᑦᓲᔭᕋᓗᐊᖅᑐᖓ ᐅᑎᕈᒪᑐᐃᓐᓇᖅᐳᖓᓕ 

ᑕᒪᒃᑯᐊ ᓯᐊᒻᒪᕈᑕᐅᕙᑦᑐᑦ ᖃᐅᔨᒪᔭᐅᔪᓂᒃ.  

ᑐᑭᒧᐊᕈᑎᔅᓴᐃᑦ ᐱᒃᑯᒋᔭᐅᑎᒋᓂᖏᑦ 13-ᒥ 

ᑮᓇᐅᔾᔭᔅᓵᕐᕕᐊᖃᖅᓱᑎᒃ. ᖃᐅᔨᒪᓪᓗᑕ 

ᐊᕐᕕᓂᓕᐅᒻᒪᑕ ᖁᑦᑎᓐᓂᖏᑦ. ᑭᑐ, 

ᐊᐱᖅᑯᑎᒐᐃᓛᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ.  

 

ᖃᐅᔨᒪᓂᕆᓯᒪᔭᕗᑦ ᓇᕝᕚᕈᓐᓇᓪᓗᐊᓐᖏᓐᓇᕕᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒋᐊᒥᒃ ᑖᒃᑯᓄᖓ ᐃᓂᒋᔭᐅᔪᓄᑦ 

ᑐᑭᒧᐊᑎᑦᑎᔨᐅᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᖃᓪᓚᑦᑖᖁᔭᑦᑎᓐᓄᑦ 

ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᑲᒥᓯᓇ ᓱᓕᑉᐸᑦ 

ᐃᓪᓗᑖᕈᓐᓇᓐᖏᒃᑯᑎᒃ ᐃᓱᒪᒋᓪᓗᒋᓪᓗ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᑦᓯᐅᓂᖏᑦ. ᐅᓄᖅᑐᑲᓪᓚᐃᑦ 

ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᑮᓇᐅᔭᓕᐅᓐᖏᓂᖅᓴᕐᔪᐊᒻᒪᕆᐊᓗᐃᑦ ᖃᓪᓗᓈᓂᒃ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᓪᓗᑕ ᓄᓇᕗᑦ ᐃᓄᐃᑦ ᐊᐅᓪᓚᔾᔮᓐᖏᒻᒪᑕ 

ᐅᓄᕐᓂᖅᓴᐃᑦ ᒫᓐᖓᑦ.  
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if they have a good job and they have 

housing, what is being done to consider 

opening up those positions to staff housing? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I want to 

give an answer that says we won’t wave a 

magic wand and find housing for these 

positions. I think we need to look at our 

overall recruitment and retention plan, and 

this is something that we are doing across the 

government. Cabinet has directed us to look 

at how we handle staff housing, so there is a 

review going on of staff housing allocation 

and how we better leverage staff housing to 

increase Inuit employment.  

 

When it comes to retention, this is a critical 

issue. To me, the number one challenge the 

Government of Nunavut…I am not even 

going to use that word. The number one 

threat that the Government of Nunavut faces 

at this time is we need to figure out how to 

bring more people in to work for the 

government and keep the ones that we do 

have and recognizing that that’s a big 

process, but over the next five years, 33 

percent, 1,780 GN employees, will be 

eligible for retirement. This is an issue that I 

don’t intend to steal attention away from 

these important issues here today, but it’s 

something we have to grapple with and 

cabinet has directed us to come back with 

options for addressing many of these issues, 

like the recruitment and the retention, most 

importantly, of hard-working GN employees.  

 

What I’m hopeful is that the way positions 

are evaluated within the government often 

relate to the structure in which those 

positions exist. If you’re a single person in a 

department, you’re not managing anybody, 

you are at the bottom of the org chart, not in 

ᖃᓄᐃᓕᐅᖅᐱᓯ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑐᑭᒧᐊᑦᑎᒋᔭᐅᓂᕋᖅᑕᐅᕙᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓪᓗᖏᓐᓂᒃ ᐊᑐᕈᓐᓇᕐᒪᖔᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑭᐅᔪᒥᓇᐅᒐᓗᐊᖅ ᑖᓐᓇ 

ᐃᒡᓗᑖᖅᑎᓂᐊᖅᐸᕗᓚᔪᓐᓇᕈᒥᓇᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐃᓗᓐᓇᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐸᐸᑦᑏᓇᕐᓂᒧᓪᓗ ᑕᒪᓐᓇ ᕿᒥᕐᕈᓇᑦᑎᐊᕋᑦᑎᒃᑯᑦ 

ᒫᓐᓇᐅᔪᖅ ᒐᕙᒪᓕᒫᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᒡᓗᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ ᐊᐅᓚᑕᐅᔾᔪᓯᖏᓐᓂᒃ 

ᕿᒥᕐᕈᖃᓯᐅᔾᔨᓂᐊᖅᑐᒍᑦ ᐊᒻᒪ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 

ᐃᒡᓗᑖᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ.  

 

 

ᑕᒪᓐᓇ ᐱᔭᕐᓂᕐᓂᖅᐹᑦᑎᐊᖅ ᐅᓗᕆᐊᓇᕈᑎᓘᓐᓃᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᖃᓄᖅᑑᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᕋᑦᑎᒃᑯᑦ. 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᒫᓐᓇ 

ᐱᓯᒪᐃᓐᓇᕈᒪᓪᓗᒋᑦ ᓄᖅᑲᑐᐃᓐᓇᖃᑦᑕᓂᐊᖏᒻᒪᑕ. 

ᑕᓪᓕᒪᑦ ᐊᕐᕌᒎᑦ ᐊᒡᒋᖅᑐᑦ 1,780 ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᓄᖅᑲᓛᓕᖅᑐᑦ ᐃᓐᓇᐅᓂᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᒥᔅᑕ ᓯᑏᐅᓪ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ 

ᑖᓐᓇ ᐊᖅᓵᕈᒪᓐᖏᑕᕋᓗᐊᕋ ᑭᓯᐊᓂ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ 

ᐃᓐᓇᐅᓂᕐᒧᑦ ᓄᖅᑲᕕᒃᐸᓪᓕᐊᔪᑦ 

ᖃᓄᖅᑑᕈᑎᒋᓗᒋᓪᓗ ᑕᒪᒃᑯᐊ ᐅᓄᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ. ᐊᒃᓱᕈᖅᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  

 

 

 

 

 

 

 

ᓂᕆᐅᖕᓂᖃᖅᐳᖓ ᒪᑯᐊᓗ ᐃᖅᑲᓇᐃᔮᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᐃᓗᐊᓃᑦᑐᑦ ᐊᒃᑐᐃᓂᖃᓪᓚᕆᒻᒪᑕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐋᖅᑭᐅᒪᔾᔪᓯᖏᓐᓂᒃ. ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓂᒍᕕᑦ ᐃᖅᑲᓇᐃᔭᕈᕕᓂᓛᒃ 

ᓯᐊᓛᖑᓂᖅᐹᖑᒍᕕᑦ  
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terms of importance but your position 

doesn’t usually have people reporting to 

them. If we look at ways of combining the 

ATIPP action force or whatever we call it 

from the government, there will be more 

opportunities for you to be promoted. If you 

are the solitary box in a department doing a 

function, there is no way for you to go but 

outside of ATIPP.  

 

That is something that we really need to 

address, but overall this is a foundational 

issue that this Assembly is going to have to 

grapple with in the remainder of the term. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Mr. Onalik, in the fall, I believe, in an answer 

to a question that I had, you indicated that, I 

think, 10,000 Inuit youth are expected to 

come into the workforce in, I can’t remember 

the number of years, but maybe it was five 

years as well. What thought has gone into 

using those two bits of knowledge that you 

have? Sorry, I didn’t write it down; I think it 

was 1,700 people you said that are about to 

retire. 1,780 people are about to retire and I 

think it’s fairly safe to say that a number of 

those people may have GN housing and it 

seems to me that this could be an opportunity 

to look at those currently housed people who 

are retiring and look at recruiting employees 

directly into those vacancies related to their 

housing.  

 

To your comment just now that it is either 

ATIPP or aging or working yourself out of 

an ATIPP position and the knowledge that 

was shared earlier that our friendly ATIPP 

coordinator at Health is not at step 13 and 

that there was some kind of a rationale to pay 

that person more, I know that person has 

been there for eight years or more, and how 

much thought is put into creating more 

ᐃᒡᓗᑖᕋᔭᓐᖏᖦᖢᑎᒃ. ᐄ, ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ 

ᐃᓘᓐᓇᖏᑦ ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ 

ᐃᓗᓕᖏᓐᓄᖅᐸᓪᓕᐊᔪᒪᔭᕗᑦ 

ᖁᕝᕙᐸᓪᓕᐊᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᐱᓕᕆᒍᕕᑦ ᐅᕙᓂ 

ᖁᕝᕙᐸᓪᓕᐊᕕᒃᓴᖅᑕᖃᓐᖏᑦᑐᖅ.  

 

 

 

 

 

ᑕᒪᒃᑯᐊ ᖃᓄᖅᑑᕈᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ. ᐄ, ᑕᒪᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᓪᓗᑎᑦ ᐊᐱᖅᑯᒻᒧᑦ 10,000 ᒪᒃᑯᒃᑐᑦ 

ᐃᓯᖅᐸᓪᓕᐊᓂᐊᕋᓱᒋᔭᑏᑦ? ᖃᖓ ᐊᕐᕌᒍᑦ ᖃᔅᓯᑦ 

ᑕᓪᓕᒪᐅᕙᓪᓚᐃᖅᑲᐅᔪᕐᖏᓐᓇ? 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓯᒪᕙᑭᐊᖅ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᔭᑎᑦ 

ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 1,700-ᖑᓂᕋᖅᐸᓪᓚᐃᖅᑲᐅᔭᑎᑦ 

ᐃᓐᓇᐅᓂᕐᒧᑦ ᓄᖅᑲᕕᖕᓂᐊᖅᑐᑦ ᐃᓛᒃ ᑕᒪᓐᓇ 

ᐅᓄᖅᑎᒋᔪᑦ ᓄᖅᑲᕕᖕᓂᐊᖅᑎᓪᓗᒋᑦ. 

ᐅᖃᕈᓐᓇᖅᑐᒍᑦ ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐃᒡᓗᖃᖅᑎᑕᐅᔪᒃᓴᐅᑕᐅᖕᒪᑕ ᐃᒻᒪᖃ 

ᓄᖅᑲᕕᒃᐸᓪᓕᐊᓂᐊᕐᓂᖏᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ 

ᕿᓂᖅᐸᓪᓕᐊᔪᓐᓇᖅᐳᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ.  

 

 

 

 

 

ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᓵᖅᑕᐃᑦ ᑐᑭᒧᐊᒃᑏᑦ 

ᒥᒃᓵᓄᒐᓗᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᓂᒃ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᐊᕐᓂᖅ ᐊᒻᒪᓗ ᑐᓴᖅᑲᐅᔭᕗᑦ 

ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᒃᑐᓕᕆᔩᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 13-ᒦᓐᖏᑦᑐᖅ 

ᐱᔾᔪᑎᒃᓴᖃᑦᑎᐊᖅᑐᒃᓴᐅᓪᓗᑎᒃ ᐊᑭᑐᓂᖅᓴᓂᒃ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔪᖅ 8 ᐊᕐᕌᒍᓄᑦ ᑕᐃᑲᓃᓕᕐᒪᑦ 

ᐅᖓᑖᓄᓪᓘᓐᓃᑦ.  ᑕᐃᒪᓐᓇᖃᐃ  
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flexibility in the salary grid and range in 

order to retain a person in a position that is so 

important and that is very much knowledge 

and process based.  

 

We don’t know what we don’t know. If you 

hire somebody and they don’t know where to 

find the information, they don’t know where 

when they first start, but their knowledge 

grows. To me, it seems really important that 

the longer that we can retain a person in that 

position, for hopefully their entire career or 

at least a generation, we know that the access 

to information and privacy protection for our 

citizens will be maintained better. Is there 

any thought of being flexible in building 

longevity into a person’s career specifically 

in ATIPP by being more flexible with 

salaries as well as housing? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Brewster. If I 

can just get clarification, so are you asking 

the government whether the Department of 

Human Resources can tailor in a parameter 

or are you asking if Executive and 

Intergovernmental Affairs can change the 

classification of jobs? Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

What I am asking is whether or not... . 

Because we know that there is a process 

underway or we have the idea that there is a 

process underway to revise the way and 

centralize how the government approaches 

access to information and privacy protection 

and whether or not through that process that 

Executive and Intergovernmental Affairs is 

leading, whether or not they are able to work 

with the Department of Human Resources to 

reclassify or to put in some greater flexibility 

to ensure retention and of course at the front 

of that, recruitment. Is that better? Thank 

you, Mr. Chairman. 

 

Chairman: Not so much better, just clearer 

ᓇᓖᕌᕐᕕᔅᓴᖃᖅᑎᑕᐅᓂᖅᓴᐅᒃᐸᑕ ᒐᕙᒪᒃᑯᑦ 

ᐊᑭᓕᖅᓱᐃᒃᑲᓐᓂᕈᓐᓇᖅᐳᑦ ᐱᕐᔪᐊᕌᓘᖕᒪᑦ ᑕᒪᓐᓇ 

ᑐᑭᒧᐊᒃᑎᐅᓪᓗᓂ ᑐᓴᐅᒻᒪᔾᔪᑎᓂᒃ 

ᖃᐅᔨᒪᔮᕆᔭᐅᔭᕆᐊᓖᓪᓗ ᒪᑯᐊ ᐅᓄᖅᖢᑎᒃ.  

 

 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᕕᑦ ᓇᓗᒃᐸᑦ ᓇᑭᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᐱᓂᐊᕐᒪᖔᑦ ᐱᒋᐊᓕᓴᖅᖢᑎᒃ ᑕᐃᒪᓐᓇ 

ᓇᓗᓈᕿᓐᓇᕐᖓᑦ. ᑕᐃᒪᓐᓇ ᐊᑯᓂ ᑕᕝᕙᓂ 

ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔮᕇᓐᓇᓕᕐᓗᒍ 

ᒪᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓂᖏᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓖᓪᓗ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᐅᒪᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ ᑕᐃᑲᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑯᑖᖃᑦᑕᖅᐸᑦ ᑮᓇᐅᔾᔭᓴᑦᑎᐊᕐᓗᓂ 

ᐃᒡᓗᖃᖅᑎᑕᐅᓗᓂᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓂᕐᓗᒍ ᖃᓄᐃᓕᕕᑦ, ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓄᑯᐊ ᐊᐱᕆᕕᒌᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐋᖅᑭᒃᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᖅᐸᑦ? ᖃᓄᐃᓕᕕᑦ? ᒥᔅ ᐳᕉᔅᑐ.   

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒪᐃᓕᔪᖓ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ, ᖃᐅᔨᒪᒐᑦᑕ 

ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᑕᒪᒃᑯᐊ ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᒻᒪᑕ 

ᑐᑦᑕᕐᕕᖃᓕᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓂᖅ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓖᓪᓗ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᓂᖏᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᒻᒪᑕ. ᑕᐃᒪᖃᐃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᐳᑦ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ 

ᓇᓖᕌᕐᕕᔅᓴᖅᑎᓪᓗᒋᑦ ᐊᑯᓂᒃᑲᓐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓂᐊᕐᒪᑕ? ᐄᓛᒃ ᑕᐃᒪᓐᓇ 

ᐱᐅᓂᖅᓴᐅᕚ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 

ᐱᐅᓂᖅᓴᐅᓗᐊᓐᖏᑦᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂ 

ᑐᑭᓯᓇᕐᓂᖅᓴᐅᓕᖅᑐᖅ  
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to me.  

 

>>Laughter 

 

It could have been a gap in my 

understanding, but it is very clear now. 

Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think the 

short answer is yes, but not necessarily 

reclassifying individual positions. The 

biggest improvement will come from 

creating a laddering opportunity where you 

start off on the ground level and then have 

two or three steps to be promoted and to 

grow within the position.  

 

I just want to acknowledge that one of the 

reasons people don’t often stay in these 

positions is the sheer volume of work that is 

expected by such a small group of people. 

Creating a team where that workload can be 

shared more equitably and where you’re able 

to see yourself growing in a position, we 

hope that will take a big chunk of our 

retention problems, but I don’t want to give 

the impression that we’re going to change 

this box from a 13 to a whatever.  

 

What we do want to do is build a structure 

where there is staff progression and that 

people can see themselves growing into a 

position and not necessarily growing out of a 

position, if that makes sense. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

wonder if Commissioner Steele can talk to us 

about self-reporting and how important that 

is in terms of creating knowledge about 

privacy breaches and how those fields that 

are legislated or regulated to self-report could 

inform other departments or fields that don’t 

ᐅᕙᓐᓄᑦ.  

 

 

>>ᐃᒡᓚᖅᑐᑦ 

 

ᑐᑭᓯᑦᑎᐊᖅᑲᐅᓐᖏᓐᓇᒪᖃᐃ, ᑭᓯᐊᓂ 

ᑐᑭᓯᓇᑦᑎᐊᓕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᑦ 

ᓇᓗᓇᐃᒃᑯᑎᕐᓗᒋᑦ ᐊᓯᖏᓐᓂᒃ 

ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ ᐋᖅᑭᒃᓯᒍᑦᑕ 

ᖁᕝᕙᖅᐸᓪᓕᐊᔪᓐᓇᕐᓗᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ 

ᐅᕙᓃᓚᐅᕐᓗᓂ ᖁᕝᕙᑲᓐᓂᕈᓐᓇᕐᓗᓂ 

ᐱᖓᓱᐊᖅᑕᕐᓗᓂ ᑎᓴᒪᐃᖅᓱᕐᓗᓂᓘᓐᓃᑦ 

ᖁᕝᕙᓯᑉᐸᓪᓕᐊᓗᓂ.  

 

 

ᑕᐃᑲᓂ ᕿᓚᒥᑯᓗᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ 

ᐱᔭᒃᓴᕐᔪᐊᒻᒪᕆᐊᓗᓐᓂᒃ ᑐᓐᓂᖁᑕᐅᖃᑦᑕᕐᒪᑕ 

ᐅᓄᓐᖏᑦᑐᑯᓘᓪᓗᑎᓪᓗ. ᑕᐃᒪᓐᓇᑎᒋ 

ᐃᖅᑲᓇᐃᔮᖃᕆᐊᖃᖅᑎᓪᓗᒍ ᓯᐊᒻᒪᑎᖅᑕᐅᔾᔫᒥᑉᐸᑕ 

ᐃᖅᑲᓇᐃᔮᑦ ᐱᔭᕐᓂᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ 

ᓄᖅᑲᑐᐃᓐᓇᖅᑐᓪᓗ ᑕᒪᒃᑯᐊ ᐅᓄᓐᖏᓂᖅᓴᐅᓗᑎᒃ. 

ᐅᓇ ᐊᓯᔾᔨᓂᐊᖅᐸᕗᑦ 13-ᒥ ᐊᓯᐊᓄᑦ 

ᑕᐃᒪᐃᓕᓐᖏᑦᑐᖓ.  

 

 

 

 

 

ᑭᓯᐊᓂ ᖁᕝᕙᐸᓪᓕᐊᔪᓐᓇᓂᕐᒥᓂᒃ ᑕᑯᓐᓇᕐᓗᓂ 

ᐱᔪᒥᒃᓱᓂᖅᓴᐅᔪᒥᓇᖅᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᒥᓯᓇᖃᐃ ᓇᓗᓇᐃᔭᐃᔪᓐᓇᖅᐸ ᐅᓂᒃᑳᓕᐅᓂᕐᒥᒃ 

ᐊᒻᒪᓗ ᖃᓄᑎᒋ ᑕᒪᓐᓇ ᐱᖅᔪᐊᖑᓂᖓ 

ᐃᒻᒥᒨᖓᔪᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᕐᔪᐊ ᓯᖁᒥᑕᐅᑎᓪᓗᒍ 

ᖃᓄᐃᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᒪᓕᒐᕐᔪᐊᖅᑎᒍᑦ 

ᒪᓕᒐᖅᑎᒍᓪᓘᓐᓃᑦ. ᓲᕐᓗ ᑕᒻᒪᕋᓱᒋᓐᓂᕈᓂ ᐃᒻᒥᓂᒃ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓗᓂ ᐱᓕᕆᕕᒃ  
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have that specific regulation or legislation to 

self-report. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. Self-

reporting, as I understand it, is the obligation 

that some professionals have that when they 

make a mistake, they have to report it to the 

regulatory body or to a manager. It’s very 

important, if that’s going to work in the 

Government of Nunavut, that people 

understand that the basis of reporting privacy 

breaches is to learn. It’s to make sure that 

everybody understands why it happened, 

make sure that the immediate problem gets 

contained quickly, and then learn what we 

can change to make sure that that particular 

mistake does not happen again.  

 

When I receive a privacy breach report, for 

example, from the Department of Health, I 

try to make sure that in my response, that that 

is the attitude I take to this, that I want 

departments to report to me, therefore they 

must feel that I’m not going to criticize them 

or punish them if they do report to me. I 

think Health and I have a good understanding 

about that. Now, when you have a good 

department like Health, they self-report, but 

they’re also doing their own investigation 

and they also have their own ideas about 

what they need to do better. That’s part of the 

culture they have in that department of 

continuously improving.  

 

I like the idea, Member. I think self-reporting 

is a very good idea. It’s the law for 

professionals like doctors and nurses, and if 

all GN employees are encouraged to do that, 

I think we would very quickly get a much 

better handle on what the privacy problems 

are and we would probably solve a lot of 

problems very quickly. The key is that 

people have to feel that it’s going to help 

make things better and it’s not going to result 

ᒪᓕᒐᕐᔪᐊᖅᑎᒍᑦ ᐃᒻᒥᓂᒃ ᐅᖃᐅᓯᕆᔪᓐᓇᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᒃ ᐱᑕᖃᓐᖏᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐃᓚᖏᓂᒃᑯᐊ ᑕᒻᒪᕐᓂᕈᑎᒃ 

ᐅᓂᒃᑲᐅᓯᖃᕆᐊᖃᖅᑎᑕᐅᖕᒪᑕ ᒪᓕᒐᖅᑎᒍᑦ 

ᐊᖏᔪᖅᑳᒥᓄᓪᓘᓐᓃᑦ ᓇᓗᓇᐃᖅᓯᓗᓂ. ᑕᒪᓐᓇ 

ᐃᖏᕐᕋᓇᔭᑦᑎᐊᕋᔭᕐᒪᖔᑦ ᓇᓗᔪᖓ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓂᒃ. ᓯᖁᒥᑦᑎᓗᓂ 

ᐃᓕᑉᐹᓪᓕᐅᑎᒋᓗᒍᔭᕆᐊᓕᒃ ᓯᖁᒥᑦᑎᓚᐅᕐᒪᑦ 

ᐆᒥᖓ ᐱᔾᔪᑎᖃᖅᖢᓂ ᓯᖁᒥᑦᑎᕗᖅ 

ᐃᓕᑉᐹᓪᓕᖅᐳᖅ ᑕᕝᕙ ᑖᓐᓇ ᐃᓄᑐᐊᖑᓐᖏᑦᑐᖅ 

ᐊᓯᖏᑦᑕᐅᖅ ᐃᓕᖃᓯᐅᑎᒋᕗᑦ. ᑖᓐᓇ 

ᑕᒻᒪᕐᓂᐅᓚᐅᖅᑐᖅ ᐊᑐᖅᑕᐅᑲᓐᓂᔾᔮᓐᖏᒻᒪᑦ.  

 

 

 

ᓯᖁᒥᑦᑎᔪᖃᕐᓂᕋᖅᑐᒥᒃ ᓇᓗᓇᐃᖅᓯᕕᐅᔭᕌᖓᒪ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑭᐅᔭᕌᖓᒪ 

ᓇᓗᓇᐃᖅᓯᓇᓱᖃᑦᑕᖅᑐᖓ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᐅᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᐅᕙᓐᓄᑦ. ᐃᒃᑯᐊ 

ᐱᐅᒋᔪᓐᓃᖅᑕᒃᑲ ᐃᒻᒥᓂᒃ ᓇᓗᓇᐃᖅᓯᖕᒪᑦ 

ᑕᒻᒪᓚᐅᕐᓂᕐᒥᓂᒃ. ᐄ, ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᖃᐅᔨᒪᑦᑎᐊᖅᑐᑦ. ᐃᒻᒥᓂᒃ ᐅᖃᐅᓯᖃᓲᑦ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᓇᖕᒥᓂᖅ ᑕᒻᒪᕐᓂᐅᓚᐅᖅᑐᒥ 

ᖃᐅᔨᓴᐃᓲᑦ ᖃᓄᖅ ᐋᖅᑭᒋᐊᖅᐸᑦ 

ᐱᐅᓯᓂᖅᓴᐅᔪᓐᓇᕐᓂᖓᓂᒃᑕᐅᖅ ᕿᓂᓲᑦ.  

ᑕᐃᒪᓐᖓᓕᒫᖅ ᐱᐅᓯᕙᓪᓕᐊᖏᓐᓇᕋᓱᑦᑐᑦ.  

 

 

 

 

 

 

ᐃᒻᒥᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᖅ ᑕᒪᓐᓇ ᐱᐅᔪᖅ ᒪᑯᐊ 

ᓘᒃᑖᑦ ᐋᓐᓂᐊᓯᐅᖅᑏᓪᓗ ᒪᓕᒐᖃᕐᒪᑕ ᑕᒻᒪᕐᓂᑯᓂ 

ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖁᔭᐅᓪᓗᑎᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑕᐃᒪᐃᓕᖓᓐᓂᖅᐸᑕ 

ᖃᐅᔨᓴᕋᐃᓐᓂᖅᓴᐅᔪᓐᓇᖅᑐᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᒪᖔᑦ ᑭᓯᐊᓂ 

ᐃᓕᒃᑲᓐᓂᐅᑎᒋᔭᐅᓂᖅ ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᓂᕆᔭᕗᑦ  

 

 



 

 76 

in punishment. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman 

and Mr. Steele. I think continuous quality 

improvement is very important within our 

health system.  

 

My follow-up question to our government 

team is that we know that professionals and 

some paraprofessionals that work within the 

government do have an obligation to report 

when they realize that they or somebody else 

may have impacted somebody’s privacy. 

How does the government ensure action is 

taken and how does the government report 

and train people to understand so that those 

employees who are not professionals or 

paraprofessionals, who are not legislated to 

protect people’s information and privacy, 

though by virtue of their work, they have 

access to it?  

 

Earlier Commissioner Steele gave us an 

example of the medical travel team 

publishing people’s names. If you could just 

talk to us about what that approach is, I 

would appreciate it and that would be my last 

question for now. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) We have a 

privacy breach policy that encourages self-

reporting and then the Department of HR is 

looking at options around adding in a section 

around privacy within the GN Code of 

Values and Ethics, I guess. 

 

I think the important thing and having kind 

of gone through a cultural shift when I was in 

the aviation industry where there is greater 

emphasis on self-reporting and on self-

ᓱᑰᖅᑕᐅᑐᐃᓐᓇᓐᖏᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓐᖓᓕᒫᖅ ᐱᐅᓯᕙᓪᓕᐊᓇᓱᓐᓂᖅ ᐱᕐᔪᐊᕌᓗᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ.  

 

 

 

 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᔭᕋ ᐅᐃᒍᓕᕐᓗᒍ, 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᒪᑯᐊ ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᓕᕆᔩᑦ ᓲᕐᓗ 

ᓘᒃᑖᑦ ᐋᓐᓂᐊᓯᐅᖅᑎᓪᓗ ᒪᑯᐊᓗ ᐊᖏᔪᖅᑲᐅᑏᑦ 

ᑕᒻᒪᕐᓂᕐᒥᓂᒃ ᖃᐅᔨᔭᕌᖓᒥᒃ ᐊᓯᒥᓘᓐᓃᑦ 

ᑕᒻᒪᖅᑐᒥᒃ ᖃᐅᔨᔭᕌᖓᒥᕐ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕆᐊᓖᑦ.  

ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ ᑕᒻᒪᖅᑐᖃᕐᓂᖅᐸᑦ 

ᑭᓱᓂᒃ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᒃ ᐊᑐᖃᑦᑕᖅᐸᑦ ᖃᓄᕐᓗ 

ᐃᓕᓴᐃᖃᑦᑕᖅᐸᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᔮᕆᔭᐅᓂᐊᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᐃᑦ ᒪᓕᒐᕐᔪᐊᖅᑎᒍᑦ ᐃᒻᒥᓂᒃ 

ᐅᖃᐅᓯᕆᔭᕆᐊᑐᓐᖏᑎᑕᐅᔪᑦ ᖃᓄᐃᓕᖓᕙᓪᓕ 

ᐃᖅᑲᓇᐃᔮᓂᒃ ᒪᓕᒡᓗᒍ?  

 

 

 

ᐊᒻᒪᓗ ᑲᒥᓯᓇ ᓯᑏᐅᓪ ᐆᒃᑑᑎᖃᓐᖑᐊᖃᐅᖕᒪᑦ 

ᓲᕐᓗᖃᐃ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅ ᐊᑎᖏᓪᓗ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ, ᑕᒪᓐᓇᓕᑭᐊᖅ ᖃᓄᖅ 

ᐃᓱᒪᒋᔭᐅᕙ? ᑭᖑᓪᓕᖅᐹᖑᓪᓗᓂᓗ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᓕᒐᖃᖅᑐᖅ ᓯᖁᒥᑕᐅᔭᕌᖓᑦ 

ᐃᒻᒥᓂᒃ ᐅᓂᒃᑳᕈᓐᓇᕆᐊᖃᕐᓂᖅ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᔪᐃᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑐᓐᖓᕕᒋᔭᖏᓐᓂ ᑖᒃᑯᐊ.  

 

 

ᐱᒻᒪᕆᐅᔪᖅ ᐊᓯᔾᔨᖅᓯᒪᑎᓪᓗᑕ ᐃᒻᒥᓂᒃ 

ᐅᓂᒃᑳᓂᕐᒥᒃ ᐊᑐᓂᖅᓴᐅᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ  
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identifying issues as they arise, we need to 

make sure that as leaders in the government 

and leaders in the civil services and then 

MLAs and the government that we want 

people to come forward when they see issues 

and that they will not be penalized for 

reporting, that we will treat these as learning 

experiences.  

 

There is the policy side of this, but as I’m 

listening to this conversation, I’m being 

reminded that the Deputy Ministers all have 

a responsibility to make sure that we make it 

clear to everyone in the department that you 

have not only an obligation but you will be 

not penalized if you do bring forward these 

issues. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Just a quick follow-up, do 

GN employees, as part of their orientation 

and ongoing training, get any training about 

access to information and privacy protection? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Yes, there is 

some training, but as I said earlier, we are not 

doing a great job of on-boarding our 

employees. Beyond the specific issues 

around information and privacy, it is an area 

we really want to focus on is making sure 

that people understand the regulatory 

environment they work in and the 

obligations. I want to say yes, but in reality, 

though, because we’re so short-staffed, we’re 

asking people to hit the ground running and 

we haven’t been doing a great job at 

investing time and preparing people for those 

positions. (interpretation) Thank you, Mr. 

Chairman.  

 

ᓴᖅᑭᐸᓪᓕᐊᔪᐃᑦ. ᓯᕗᓕᐅᖅᑎᐅᓪᓗᑕ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓗ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐃᓄᖕᓂᒃ 

ᖃᐃᖁᔭᕗᑦ ᓱᓇᑐᐃᓐᓇᖅ ᐱᔾᔪᑕᐅᔭᕌᖓᑦ ᑖᒃᑯᐊ 

ᕿᐱᓗᒃᑐᐃᑦ ᓈᒻᒪᒃᑐᒥᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᑕ.  

 

 

 

 

 

 

ᐊᑐᐊᒐᖃᐅᖅᑐᖅ ᒪᓕᒐᖃᐅᖅᑐᖅ ᑐᓵᓪᓗᑎᒍ 

ᒥᓂᔅᑐᖑᔪᐃᑦ ᑐᒡᓕᖏᑦ ᑖᒃᑯᐊ ᑎᒍᒥᐊᖅᑐᐃᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ ᓲᕐᓗ 

ᓯᕗᒻᒧᐊᒍᔾᔨᒍᕕᑦ ᓈᒻᒪᒃᑐᒥᒃ ᑲᒪᒋᔭᐅᓂᐊᖅᖢᑎᒃ 

ᐱᓂᕐᓗᒃᑕᐅᔾᔮᓐᖏᖦᖢᑎᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᖅᑲᓇᐃᔭᓕᕌᖓᑕ 

ᐃᓕᓐᓂᐊᕐᓂᖓᑕ ᐃᖅᑲᓇᐃᔮᖓᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒡᓗ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᐃᓕᓐᓂᐊᕐᓂᖃᖅᑐᖅ ᑭᓯᐊᓂ 

ᐱᓕᕆᑦᑎᐊᖏᑦᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓗᒍ. ᑕᒪᓐᓇ 

ᐊᔭᐅᕈᑎᒋᔪᒪᔭᕗᑦ ᑐᕌᕆᔪᒪᔭᕗᑦ ᑐᑭᓯᐊᔭᕆᐊᓖᑦ 

ᒪᓕᒐᐃᑦ ᐊᑐᕆᐊᖃᖅᑕᖏᓪᓗ. ᐊᖏᕈᒪᒐᓗᐊᖅᑐᖓ 

ᑭᓯᐊᓂ ᑐᒃᓯᕋᖅᑕᕗᑦ ᐊᒥᒐᖅᑕ ᐅᓪᓚᒡᓗᑎᒃ 

ᐱᓕᕆᓕᖃᑦᑕᖅᑐᐃᑦ ᐸᕐᓇᒡᓗᑎᒃ ᐃᓂᖏᓐᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. Just before I go to 

Mr. Lightstone, if I can interject with a 

couple of questions. When I look at the 

Privacy Management Manual, it’s 130-some 

pages long, how often is that training being 

provided to ATIPP coordinators across the 

Government of Nunavut and how many 

times are there refresher courses brought into 

play? Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) When you’re 

on-boarded into those specific ATIPP 

coordinator functions, you do receive the 

training. My colleague here, often it is one-

on-one training over a couple of days. The 

ATIPP coordinators committee is spending… 

. They have that informal training as you 

walk through examples and bring people 

online, and then there are possibilities for 

annual sort of recurring training as well, but I 

don’t think it’s a secret that we spend so 

much time on that initial training as we do 

have the newer people kind of constantly 

coming into the system. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you for that response. I 

think the initial training is probably the most 

important because that gives the base of 

somebody’s knowledge. If I may also, 

Committee, Mr. Steele, you had mentioned 

earlier that it’s not supposed to be a punitive 

process when somebody self-reports, yet at 

the same time you’re asking for a little bit 

more authority on forcing government 

to…basically to give yourself a little bit more 

oversight as far as not just record managing 

but you actually have some control over what 

can happen.  

 

Do you anticipate having disciplinary 

penalties if requirements aren’t made? An 

example, if a department doesn’t meet its 50-

day deadline, is it the department that’s going 

to get into trouble, the Minister or is it the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐᒨᖏᓐᓂᓐᓂ, ᑖᒃᑯᐊ ᐊᑐᐊᒐᖓ 132 

ᒪᒃᐱᖅᑐᒐᐅᑉ ᖃᑯᒍ ᖃᖓ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᑕᒪᒃᑯᐊ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐊᒻᒪ 

ᖃᓄᖅ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᖃᑦᑕᖅᐸᑦ? ᒥᔅᑕ 

ᐅᓈᓕᒃ.  

 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ 

ᐃᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᐊᑐᓂ ᐊᑕᐅᓯᐅᖃᑎᒌᒃᖢᑎᑦ ᐅᓪᓗᐃᑦ ᑖᒃᑯᐊ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᔪᐃᑦ. ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖅ 

ᐱᒋᐊᕌᖓᑕ ᐊᒻᒪ ᐱᑕᖃᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕐᓗᑎᒃ ᑭᓯᐊᓂ 

ᐱᖃᓗᐊᓐᖏᑦᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᑖᑦ 

ᐱᓕᕇᓐᓇᕐᒪᑕ ᓄᑖᖑᖅᐸᓪᓕᐊᖏᓐᓇᖅᑐᐃᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᖕᓄᑦ. 

ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖓ ᐱᒋᐊᓵᖅᑎᓪᓗᒋᑦ 

ᐱᒻᒪᕆᐅᒋᕗᖅ ᑐᓐᖓᕕᐅᔪᓂᒃ ᖃᐅᔨᒪᔮᖑᓂᕐᒧᑦ. 

ᐊᒻᒪ ᒥᔅᑕ ᓯᑏᐅᓪ ᐅᖃᖅᑲᐅᒐᕕᑦ, ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᖅᑐᖃᕌᖓ ᐃᒻᒥᓂᒃ ᐊᒻᒪ ᑐᒃᓯᕋᒃᑲᓐᓂᕈᒪᒐᕕᑦ 

ᓴᓐᖏᓂᕐᒥᒃ ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑎᑕᑎᑦ 

ᑕᑯᔪᒪᔭᑎᓪᓘᓐᓃᑦ ᑕᒪᓐᓇ ᖃᓄᖅ.  

 

 

 

 

 

 

 

 

ᓂᕆᐅᒃᐱᑦ ᐃᖅᑲᓇᐃᔮᖅᑏᑦ ᒪᓕᒃᑕᐅᓐᖏᑉᐸᑕ 

ᐊᑭᓖᒋᐊᖃᕐᓗᑎᒡᓘᓐᓃᑦ ᐅᓪᓗᖅᓯᐅᒻᒧᓪᓘᓐᓃᑦ 

ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᒥᓂᔅᑕ ᐅᕝᕙᓘᓐᓃᑦ  
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employee themselves? I know it’s more of a 

projection right now of what you want to see, 

so I think just getting that kind of little 

question out of the way would be of 

assistance to us. Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. My 

opinion is it would be a terrible mistake to 

give me any kind of disciplinary power. 

That’s not appropriate for somebody in my 

role. Discipline in an employment context is 

a complex matter that has to take into 

account the entire context, which I would not 

have.  

 

Certainly if departments are simply wilfully 

not following the law, there has to be some 

kind of consequence, but I am satisfied to 

have the authority to issue an order to a 

department which, if necessary, would be 

enforced in the normal way by a court. That’s 

what courts are equipped to do; I’m certainly 

not. That’s the system that I can imagine 

happening, but disciplinary authority of any 

kind, no, that would be the wrong direction 

to go.  

 

Chairman: Thank you, Mr. Steele. I 

suspected that; I just wanted it on the record. 

Mr. Lightstone, please. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

I’ve got about six or seven lines of 

questioning. Feel free to cut me off when it’s 

time to call it a day and we can resume with 

me tomorrow. 

 

I would like to continue on the topic of the 

ATIPP coordinators. Mr. Onalik had 

indicated that there is over 20 ATIPP-related 

staff across the GN. I was wondering if the 

GN would be able to provide some more 

information to the Committee in a written 

format detailing a breakdown by department 

of all positions or employees who are related 

or have a related function to ATIPP, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᓐᓇ ᒫᓐᓇ ᑕᑯᔪᒪᔭᕗᑦ. 

ᐱᑕᖃᕋᔭᖅᐸ ᑕᐃᒪᓐᓇ? ᑲᒥᓯᓇ ᓯᑏᐅᓪ.  

 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒻᒪᕋᔭᖅᑐᒍᑦ ᐅᕙᖓ ᓱᑰᖅᓯᔪᓐᓇᕈᒪ ᐱᓕᕆᐊᒪ 

ᐃᓗᐊᓃᓐᖏᑦᑐᖅ. ᑕᒪᒃᑯᐊ ᓱᑰᖅᓯᓂᖅ 

ᐃᓂᖅᑎᕆᓂᖅ ᐃᓱᒪᒋᓗᒍ ᐃᓗᐃᑦᑑᓗᒍ 

ᐱᓯᒪᓐᖏᓐᓇᒃᑭᑦ.  

 

 

 

 

ᑕᒪᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᒪᓕᓐᖏᑉᐸᑕ ᒪᓕᒐᕐᒥᒃ 

ᑭᓯᐊᓂ ᖃᓄᐃᓕᕝᕕᖃᕆᐊᖃᖅᑐᐃᑦ. ᑭᓯᐊᓂ 

ᓴᓐᖏᓂᖃᕈᒪ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᒥᒃ ᐊᔭᐅᖅᑕᐅᔪᓐᓇᕐᓗᓂ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ. ᐃᖅᑲᖅᑐᐃᕖᑦ ᐅᕙᖓ 

ᐱᓕᕆᐊᕆᓐᖏᑕᕋ ᐃᒻᒪᖄ ᐱᑕᖃᕈᓐᓇᖅᑐᖅ 

ᑭᓯᐊᓂ ᓱᑰᖅᓯᓂᐅᔪᐃᑦ ᓈᒻᒪᒐᔭᓐᖏᑦᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᓴᕈᒪᓚᐅᕋᒃᑯ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᐅᖅᑐᖓ ᓄᖅᑲᕆᐊᖃᓕᕈᑦᑕ 

ᖃᐅᑉᐸᒧᓪᓘᓐᓃᑦ.  

 

 

 

 

 

ᑖᒃᑯᐊ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ ᐃᓂᒋᔭᖏᑦ ᒥᔅᑕ ᐅᓈᓕᒃ 

ᐅᖃᖅᑲᐅᒻᒪᑦ 20 ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ. ᐃᓱᒪᔪᖓ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕋᔭᖅᐸᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 

ᐅᓂᒃᑳᖅᑐᒥᒃ ᐊᕕᒃᑐᕐᓗᑎᒃ ᐃᓂᒋᔭᐅᔪᐃᑦ 

ᐱᓕᕆᐊᖃᖅᑐᐃᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᐊᒻᒪ  
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including position title, pay grade, the 

employment status, whether it’s 

indeterminate, casual, relief, or vacant, and 

length of service as well or length of 

vacancy. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. I 

think that’s a great question. It would be 

great material to have and I’m not sure how 

readily available the Deputy Minister may 

have that information. It might even be 

available for us tomorrow if it’s a fairly short 

list, maybe even later in the day tomorrow if 

possible, but at the very least a further 

written correspondence, is the Deputy 

Minister committing to that?  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Yes, we will 

try our best to get it, pending a couple of 

questions with the privacy commissioner on 

how not to give too much information on 

specific individuals that would be identified, 

but I understand where you’re trying to go 

and yes, we would want to share that 

information as quickly as possible. 

(interpretation) Thank you. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Mr. Onalik. There have been a 

few lines of questioning about the ATIPP 

coordinator committee. I was wondering if 

the government would be able to provide the 

Committee with some correspondence 

detailing some of the activities that the 

committee has done. You have indicated that 

the committee has met fairly frequently, but 

you haven’t given much detail about when 

was the last time the committee had met. I 

was wondering if Mr. Onalik would be able 

to provide the Committee with that 

information. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

ᐃᓂᒋᔭᐅᔪᐃᑦ ᑕᐃᒎᓯᐊ ᑮᓇᐅᔭᓕᐊᖓ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅ ᐃᓛᓐᓂᒃᑰᖅᑕᑐᐃᓐᓇᖅᑐᖅ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑉᐸᑦ ᐊᒻᒪ ᖃᓄᖅ 

ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᐃᒪᓐᓇᐃᓕᐅᕐᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᖅ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 

ᐃᓐᓄᔅᓯᒪᓐᖏᒻᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᖃᓄᖅ 

ᐊᑐᐃᓐᓇᐅᔭᓇᕐᒪᖔᑦ ᖃᐅᑉᐸᒧᑦ ᓇᐃᑦᑑᑉᐸᑦ ᐅᓪᓗᒥ 

ᖃᐅᑉᐸᓘᓐᓂᑦ ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᐱᔪᓐᓇᕋᔭᕈᑦᑎᒍ.  

 

 

 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᐆᒃᑐᓂᐊᖅᐳᒍᑦ 

ᑲᓐᖑᓱᓐᓇᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓗᒍ. ᐄ, ᑐᑭᓯᔭᕋ 

ᐱᓇᓱᓐᓂᐊᖅᐸᕗᑦ ᑐᐊᕕᕐᓇᓛᖑᔪᒥᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖅᓯᒪᓕᕐᒪᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᑲᑎᒪᔨᓂᑦ ᖃᐃᑦᑎᔪᓐᓇᖅᐸᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖑᔪᐃᑦ ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ 

ᑲᑎᒐᔪᒻᒪᖔᑕᓘᓐᓃᑦ? ᑕᒪᓐᓇ ᖃᑯᒍ ᑭᖑᓪᓕᖅᐹᒥ 

ᑲᑎᓚᐅᖅᓯᒪᒻᒪᖔᑕ? ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᒥᔅᑕ 

ᐅᓈᓕᒃ ᖃᐃᑦᑎᔪᓐᓇᕋᔭᖅᐹ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  
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Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The 

committee keeps minutes and we would be 

more than happy to go through them. I would 

imagine that the substance of some of the 

committee discussions may reveal some 

concerns as well, but I don’t think it would 

be ready for tomorrow, but very quickly we 

can get that back to the Chair with that 

information. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Mr. Onalik. It’s much 

appreciated. It is also very encouraging to 

hear that the Government of Nunavut is 

looking at options to centralize the ATIPP 

function. I think, from what we have been 

hearing today, it sounds like the right 

direction to go. I was wondering what kind 

of options are being considered and more 

specifically, you had indicated that there are 

20-odd individuals playing some sort of role 

in ATIPP. Would this office be located in 

EIA and how many positions would that 

office require? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m not 

trying to be evasive, but we will have several 

options that the cabinet has requested us to 

come back with. We will have them in 

anticipation of the normal sort of business 

planning and budget cycle. I will say that we 

have been told to really focus on ensuring 

that departments are able to focus on core 

activities and that we are able to build 

capacity so that one person coming or going 

doesn’t make the whole system fall apart.  

 

The Premier especially was literally on my 

first day where he was very clear that we 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓐᓂᑯᐃᑦ 

ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᐅᔪᐃᑦ ᐃᓚᖏᑦ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ 

ᑕᐃᑲᓂ ᖃᐅᑉᐸᒧᑦ ᐊᑐᐃᓐᓇᓇᔭᓐᖏᑦᑐᖅ 

ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐅᑎᕈᑎᓛᖅᐸᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ 

ᕿᒥᕐᕈᔪᐃᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ ᓯᕗᓕᐅᖅᑎᔅᓴᖃᕐᓗᑎᑦ 

ᑐᓵᕙᓪᓕᐊᔭᕗᑦ ᓈᒻᒪᑦᑑᔭᖅᑐᖅ ᑐᕌᕐᓗᒍ. ᐃᓱᒪᔪᖓ 

ᖃᓄᖅ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᕿᒥᕐᕈᒻᒪᖔᔅᓯ? 

ᐅᖃᖅᑲᐅᒐᕕᑦ 20 ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᔨᐅᔪᐃᑦ. ᑖᓐᓇ ᑎᑎᕋᕐᕕᒃ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓃᒃᑲᔭᖅᐹ ᐊᒻᒪ ᖃᓄᖅ 

ᐃᓂᖃᖅᑎᒋᓗᓂ ᑎᑎᕋᕐᕕᒃ ᐊᐅᓪᓛᖅᑎᓪᓗᒍ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑭᐅᒪᓇᓱᑦᑎᐊᕋᓗᐊᖅᑐᖓ. 

ᐊᑐᐃᓐᓇᐅᔪᐃᑦ ᓯᕗᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ 

ᕿᒥᕐᕈᓯᒪᔪᐃᑦ ᐸᕐᓇᒃᑕᐅᔪᐃᑦ ᑮᓇᐅᔭᖅᑑᑎᑦ 

ᒪᓕᒡᓗᒋᑦ. ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᖃᐅᑎᔭᐅᓯᒪᔪᒍᑦ 

ᑐᕌᒐᖃᕐᓗᑕ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᐱᓕᕆᔪᓐᓇᕐᓗᑎᒃ 

ᐊᒻᒪ ᐊᔪᓐᖏᓕᖅᐸᓪᓕᐊᓂᕐᒥᒃ 

ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᔪᓐᓇᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒥᒃᓵᓄᑦ.  

 

 

 

ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑏᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒥᔪᑦ  
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wanted to work with the privacy 

commissioner on making sure that we have 

as many of the recommendations 

implemented as possible. Under that 

framework, I don’t really want to go much 

further other than you will have as part of 

your review process the option to look at 

what is being proposed and I know that there 

will be options for comments at that time. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

appreciate the response and look forward to 

seeing that information when the time comes.  

 

Just one final question on that topic: as there 

are individuals in each department already 

fulfilling that function, does the government 

intend on moving these employees to a 

centralized office or does the government 

intend on creating new positions and then 

removing this function from the current 

employees’ job descriptions? Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I can see I 

really walked into tricky ground here.  

 

I just want to be clear that what we’re talking 

about is a bolstering of the effort and that 

there is a process in how we and one of the 

reasons we have such a robust process in 

how you do reorganizations within 

government. The goal of this is to come out 

stronger than we are today.  

 

I think that if I were to hazard a guess, we’re 

looking at departments that don’t have 

necessarily full-time people working on 

information and privacy issues and hopefully 

removing that work from the corner of 

ᐱᓕᕆᖃᑎᒋᔪᒪᔭᕗᑦ ᑖᓐᓇ ᑲᒥᓯᓇᖑᔪᖅ 

ᐱᓕᕆᖃᑎᒋᓗᒍ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ ᐃᓱᒪᒋᓗᒍ. 

ᑕᒪᓐᓇ ᒪᓕᒃᖢᒍ ᐅᖓᑖᓄᑦ ᐅᖃᒃᑲᓐᓂᕈᒪᓐᖏᑦᑐᖓ 

ᕿᒥᕐᕈᔭᓯ ᒪᓕᒡᓗᒍ ᐱᓕᕆᐊᓯ ᑖᒃᑯᐊ ᑕᑯᓂᐊᖅᑐᓯ 

ᓱᓇ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑕ ᐊᒻᒪ ᑭᐅᔭᐅᔪᓐᓇᕐᓗᑎᑦᑕᐅᖅ 

ᑕᐃᑲᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᖓᓄᑦ. ᓂᕆᐅᒋᓂᐊᖅᐸᕋ 

ᖃᐃᒃᐸᑦ.  

 

ᑭᖑᓪᓕᖅᐹᖅ ᑖᔅᓱᒧᖓ. ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 

ᒐᕙᒪᒃᑯᓐᓂᒃ ᓴᓇᔪᐃᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓗᑎᒃ 

ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑐᓐᖓᕕᒋᔭᐅᓇᔭᖅᑐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓃᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᖃᓄᖅ ᐱᓕᕆᐊᖓᑕ ᐃᓗᐊᓂ 

ᐅᓂᒃᑳᖓᓃᓐᓇᔭᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᒫᓐᓇ ᓇᓗᓇᖅᑐᒧᑦ 

ᐱᓱᒃᐸᓪᓕᐊᒐᑦᑕ. 

 

 

ᐅᖃᐅᓯᕆᔭᕗᑦ ᐃᓗᐃᑦᑑᔪᒥᒃ ᑕᐅᑐᒡᓗᑕ 

ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᐱᑕᖃᕐᓗᓂ ᖃᓄᕐᓗ ᖃᓄᖅ 

ᐋᖅᑭᓯᒪᓂᕆᔮ ᒐᕙᒪᒃᑯᓐᓂ ᖃᓄᖅ 

ᐱᕈᖅᑎᕆᕙᓪᓕᐊᕕᑕ? ᓴᓐᖏᓂᖅᓴᐅᔪᒪᔪᒍᑦ 

ᐅᓪᓗᒥᒥᒃ.  

 

 

ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᕋ ᑖᒃᑯᐊ ᐃᓚᑰᔪᐃᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᓐᖏᑦᑐᐃᑦ  
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somebody’s desk and having full-time 

specialists looking at things, but again, it’s 

something that cabinet and then yourselves 

will have to weigh in and you will decide on. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Onalik. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

I’ll move on to my next line of questioning. 

As the commissioner has noted, we live in a 

life of surveillance and cyber-attacks. My 

next line of questioning will be on the topic 

of breaches of privacy. 

 

Earlier in our discussions, the privacy 

commissioner had shared an example of a 

privacy breach where the GN had not 

reported on it. The previous privacy 

commissioner had noted that the GN’s 

reports of privacy breaches had been 

diminishing. She actually wrote in her annual 

report as well as made some strongly worded 

comments in our 2019 hearing that it does 

not necessarily mean that the situation is 

improving but that breaches were going 

unreported.  

 

On page 10 of the 2020-21 annual report, the 

privacy commissioner had made a comment 

that he shared the belief that privacy breaches 

were not diminishing but going unreported. 

My question for the privacy commissioner is: 

does the privacy commissioner still hold that 

belief? Since the publication of the most 

recent annual report, have there been any 

changes to the number of notifications of 

privacy breaches made? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. Yes, I 

do continue to hold that view. The problem 

ᒫᓐᓇ. ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᖑᓗᑎᒃ ᖃᐅᔨᒪᔨᐅᔪᒥᒃ 

ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᓯ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᓄᑦ. ᑲᒥᓯᓇ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐅᓪᓗᒥ ᑕᒪᓐᓇ 

ᓈᒻᒪᖏᑦᑐᓕᕐᓂᖃᖅᑐᖃᕌᖓᑦ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᐃᑦ.  

 

 

 

ᑲᓐᖑᓇᖅᑐᓕᕆᔪ ᑲᒥᓯᓇ ᐅᓂᒃᑳᖃᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ 

ᐱᓂᕐᓗᒍᑕᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐅᓂᒃᑳᓚᐅᓐᖏᖢᑎᓪᓗ ᐊᒻᒪ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᖅᑳᓚᐅᖅᑐᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐅᓂᒃᑳᕐᓂᕆᔭᖏᑦ ᐊᒥᒐᕐᒪᑕ 

ᐊᒻᒪ ᑎᑎᕋᓚᐅᖅᖢᓂ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑎᒥᓂᒃ 

ᐅᖃᐅᓯᖏᓐᓂᓪᓗ ᑖᒃᑯᐊ ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᓐᖏᑦᑐᖅ 

ᐱᐅᓯᕙᓪᓕᐊᓂᕐᒥᒃ. ᑖᒃᑯᐊ ᐱᓂᕐᓗᒍᑕᐅᔪᐃᑦ 

ᐅᓂᒃᑳᖅᑕᐅᖃᑦᑕᓐᖏᒻᒪᑕ. 

 

 

 

 

ᐊᒻᒪ ᒪᒃᐱᖅᑐᒐᖓᓂ 10, 2021-2022 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᔨ 

ᑲᒥᓯᓇ ᐅᖃᓚᐅᕐᒪᑦ ᐅᖃᖅᖢᓂ ᐅᒃᐱᕆᔮ ᑕᒪᓐᓇ 

ᑖᒃᑯᐊ ᓈᒻᒪᓐᖏᑦᑐᓕᐅᕈᑕᐅᓚᐅᖅᑐᐃᑦ 

ᐅᓂᒃᑳᖅᑕᐅᓚᐅᓐᖏᒻᒪᑕ. ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ, 

ᑖᒃᑯᐊ ᑲᒥᓯᓇ ᑎᒍᒥᐊᖅᐹ ᐅᒃᐱᕈᓱᓐᓂᕐᒥᒃ ᐊᒻᒪ 

ᓴᖅᑭᑕᐅᑎᓪᓗᒍ ᐅᓂᒃᑳᖅᑐᐊᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐊᓯᔾᔨᖅᑐᖃᖅᐹ ᑕᒪᒃᑯᐊ ᕿᐱᓘᔭᐅᑏᑦ 

ᓈᓴᐅᑎᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᒥᔅᑕ ᓯᑏᐅᓪ.   

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᓱᓕ ᑕᐃᒫᒃ ᐃᓱᒪᖃᖅᑐᖓ. 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᒋᕗᖅ  
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is, of course, that it is not being reported to 

me. I don’t know how many are not being 

reported. I suspect that there are more 

privacy breaches that I’m not hearing about. 

Why do I believe that? Well, first of all, 

because I believe that I’m getting almost 

everything that I should get from the 

Department of Health. I know how many I 

get from them and that gives me some idea 

of how many I could probably expect from 

the rest of the Government of Nunavut. I also 

have as comparison the figures from other 

jurisdictions within Canada that give me an 

idea of roughly how many I should be getting 

in a jurisdiction of this size and with a 

government of this size.  

 

It’s just I’m not getting what I feel that I 

should be getting. It’s possible that there are 

no other departments with privacy breaches. I 

have a hard time believing that that is the 

case, but it’s difficult to know how to 

approach the topic where if a department 

doesn’t even recognize a privacy breach or 

when there is a privacy breach, if it doesn’t 

know what to do about it. How do we 

approach this? It’s not clear to me. All I can 

do is, again, point to the Department of 

Health and say, “They’re doing it right. If 

they can do it right, every other department 

can do it right as well.” Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for your response, Commissioner. 

I would like to ask the Government of 

Nunavut if they would like to provide a 

response on the issue of unreported privacy 

breaches. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think we 

ᑕᕝᕙ ᐅᕙᓐᓄᑦ ᐅᓂᒃᑳᕆᔭᐅᕙᓐᖏᒻᒪᑕ. 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᖃᑦᑎᑦ ᐅᕙᓐᓄᑦ 

ᐅᓂᒃᑳᕆᔭᐅᕙᓐᖏᒻᒪᖔᑕ. ᓂᕆᐅᒃᑐᖓ 

ᐊᒥᓲᓂᖅᓴᐅᒐᓗᐊᓂᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᑦ 

ᑕᑯᔭᐅᖃᑦᑕᖅᑐᑦ ᐅᖃᐅᔾᔭᐅᕙᓐᓇᖓᓗ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓂᓪᓕ ᑕᑯᒋᐊᓕᓕᒫᓐᓂᒃ 

ᑕᑯᑎᑕᐅᖃᑦᑕᖅᑐᒋᔪᖓ. ᑕᐃᒫᒃ ᑕᕝᕙ ᑖᒃᑯᐊ 

ᐊᑐᖅᑐᒋᑦ ᖃᐅᔨᒪᒍᓐᓇᐸᑉᐳᖓ ᖃᑦᑎᓂᒃ 

ᓂᕆᐅᒋᐊᖃᕐᒪᖔᕐᒪ ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓂᒃ. ᓴᓂᓕᕇᑦᑎᑦᑐᒋᑦᑕᐅᖅ ᐊᓯᐊᓂ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐅᓚᑦᑎᓂᐅᔪᓂᒃ ᑲᓇᑕᒥ ᖃᑦᑎᓂ 

ᐱᖃᑦᑕᕆᐊᖃᖅᑐᒋᓂᐊᕐᒪᖔᕐᒪ ᐃᒪᓐᓇ 

ᐊᖏᑎᒋᔪᒥᒃ ᒐᕙᒪᑕᖃᖅᑎᓪᓗᒍ.  

 

 

 

 

 

ᐃᓚᐃᓐᓇᖏᑦ ᐱᖃᑦᑕᖅᑐᒋᔭᒃᑲ. 

ᑕᐃᒪᐃᑐᐃᓐᓇᕆᐊᖃᕐᒥᔫᒐᓗᐊᖅ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᑦ ᐊᓯᖏᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᒥᓃᑦ 

ᑕᑯᔭᐅᓚᕿᒋᐊᖃᖃᑦᑕᓐᖏᑦᑐᑦ ᑕᐃᒪᐃᑦᑐᒋᓐᖏᑕᕋ 

ᑭᓯᐊᓂ. ᖃᐅᔨᒪᒐᓱᒋᐊᔅᓴᖅ ᐱᔭᕆᐊᑐᔪᖅ ᖃᓄᖅ 

ᐅᖃᐅᓯᕆᒐᓱᒋᐊᖓ. ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᑲᓐᖑᓇᖅᑐᓂ ᓴᖅᑭᖅᑐᒥᓂᕐᒥᒃ ᑕᑯᔭᐅᓚᕿᔪᒥᓂᕐᒥᒃ 

ᖃᐅᔨᖃᑦᑕᓐᖏᑉᐸᑕ ᓱᒋᐊᔅᓴᕐᓗ ᖃᐅᔨᒪᓐᖏᑉᐸᑕ 

ᖃᓄᕐᓕ ᑕᐃᒪ ᐱᓕᕆᐊᕆᒐᓱᒍᓐᓇᖅᑭᕗᑦ ᐅᕙᓐᓄᑦ 

ᑐᑭᓯᓇᓐᖏᒻᒪᑦ. ᑎᒃᑯᐊᖅᑐᐃᑐᐃᓐᓇᕆᐊᕋᔭᖅᑐᖓ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂ ᑕᐃᒃᑯᐊᓕ 

ᐱᑦᑎᐊᖃᑦᑕᕐᖓᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 

ᐊᓯᖏᑦᑕᐅᖅ ᐱᑦᑎᐊᕈᓐᓇᕐᒥᔫᒐᓗᐊᑦᑕᐅᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᑯᑦ ᑕᐃᒫᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᑭᐅᔪᒪᒻᒪᖔᖅ ᑖᔅᓱᒥᖓ ᐅᓂᒃᑳᕆᔭᐅᖃᑦᑕᓐᖏᑦᑐᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓂ ᑕᑯᔭᐅᓚᕿᒋᐊᖃᖅᑐᒥᓂᕐᓂᒃ 

ᑭᐅᔪᒪᕙᑦᑕᐅᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)  
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would agree with the analysis of 

Commissioner Steele. I don’t think we have a 

great handle on the un-reporting issues that 

are out there, but I’m hopeful that as we go 

through and build out the number of people 

working on ATIPP issues, we’re able to 

provide that because this as much about non-

ATIPP managers understanding their 

responsibilities. That’s a big part of what we 

need to do and I’m hopeful that we can get to 

a place where over the next couple of years 

we see more reports of breaches. That should 

be our goal and it’s something that’s actually 

very tangible that we can look at. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

appreciate Mr. Onalik’s response. I’ll leave 

that topic for now and maybe we can touch 

on it again at our next hearing with the 

privacy commissioner. 

 

I would like to move on to my next line of 

questioning and it’s regarding the 

recommendations made by the privacy 

commissioner. As I mentioned in my 

opening comments, during our televised 

hearing with the Information and Privacy 

Commissioner in 2019, Ms. Keenan Bengts 

noted that historically her recommendations 

were accepted about 90 percent of the time, 

but that trend had started to change; 

diminish.  

 

I would like to pose a question to the privacy 

commissioner. As the commissioner noted in 

the annual report, it’s not always clear 

whether a public body has accepted or 

rejected the commissioner’s 

recommendations. I was wondering if you 

would like to elaborate a bit further or 

provide us more details as to how many 

recommendations are actually approved and 

how many are rejected or not actually 

ᐊᖏᖃᑎᒋᒐᔭᖅᑕᕋ ᑖᔅᓱᒪ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ 

ᑲᒥᓯᓇ ᓯᑏᐅᓪ. ᐊᐅᓚᑎᑦᑎᐊᖃᑦᑕᖏᑦᑐᒋᔪᖓᓕ 

ᐅᖃᐅᓯᐅᖃᑦᑕᓐᖏᑦᑐᓂ ᑕᑯᔭᐅᓚᕿᔪᒥᓂᕐᓂᒃ. 

ᑕᐃᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᒪ 

ᖃᐅᔨᒪᒐᔭᖅᑐᑦ ᖃᑦᑎᐅᓂᖏᓐᓂ. ATIPP-ᒧᑦ 

ᐊᐅᓚᑦᑎᔩᑦ ᐊᐅᓚᑦᑎᔨᐅᓐᖏᑦᑐᓪᓗ 

ᖃᐅᔨᒪᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖓᓄᑦ 

ᐊᑦᑐᐊᓂᖃᖅᑐᖅ. ᑕᐃᒫᒃ ᑕᕝᕙ ᐊᕐᕌᒍᓐᓂ 

ᒪᕐᕉᓂᖅᑲᐃ ᐊᒡᒋᖅᑐᓂᒃ ᐅᓂᒃᑳᖑᓂᖅᓴᐅᖃᑦᑕᖅᑲᑕ 

ᑲᓐᖑᓇᖅᑐᐃᑦ ᓴᖅᑭᓚᕿᔪᑦ ᑕᐃᒪ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᔪᑦ ᖃᐅᔨᒪᓕᕋᔭᖅᑯᒍᑦ. ᑖᓐᓇ 

ᑕᕝᕙ ᑕᐃᒫᒃ ᑕᑯᓐᓈᕋᔭᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᒋᔭᕋ ᒥᔅᑕ ᐅᓈᓕᒃ ᑕᐃᒫᒃ ᑭᐅᒻᒪᑦ. ᑖᓐᓇ 

ᕿᒪᑐᐃᓐᓇᑲᐃᓐᓇᓕᕐᓚᕗᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓕᕐᒥᑉᐸᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔨ 

ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᖅᑲᕋ.  

 

 

ᐊᓯᐊᓄᖔᖅ ᓅᒋᐊᕐᓗᖓ, ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᑲᒥᓯᓇᒧᑦ, ᒪᑐᐃᖅᓯᒍᑎᓐᓂᒃ 

ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᑎᓪᓗᑕ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒥ 2019-ᖑᑎᓪᓗᒍ 

ᒥᔅ ᑮᓇᓐ-ᐸᓐᒃᔅ ᐊᑐᓕᖁᔭᓕᐊᕆᖃᑦᑕᖅᓯᒪᔭᖏᑦ 

90% ᐊᖏᖅᑕᐅᖃᑦᑕᓂᕐᖓᑕᒎᖅ ᑕᐃᓐᓇᓗ 

ᐊᓯᔾᔨᐸᓪᓕᐊᓯᒪᓕᕐᓂᖓᒡᒎᖅ ᑲᑕᑉᐸᓪᓕᐊᓯᒪᓕᕐᖓᑦ.  

 

 

 

 

ᐊᐱᕆᒍᒪᔭᕋ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ, ᑲᒥᓯᓇ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᒃ ᓇᓕᐊᒃ ᑲᒥᓯᓇᐅᑉ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂᒃ ᐃᓚᖏᑦ ᐊᖏᖃᑦᑕᓐᖏᒻᒪᑕ 

ᐱᓕᕆᕕᐅᔪᐃᑦ. ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᒌᑦ 

ᐃᓗᓕᒃᑲᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᕆᐊᕈᓐᓇᖅᑮᑦ? 

ᖃᑦᑎᐊᑎᖅᑐᑎᒃ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᖅᓯᒪᕕᑦ ᐊᒻᒪ 

ᖃᑦᑎᑦ ᐊᖏᖅᑕᐅᓂᖅᑲᑦ ᖃᑦᑎᓪᓗ ᐋᒡᒑᑕᐅᓐᓂᖅᑲᑦ 

ᐊᒻᒪ ᖃᑦᑎᑦ  
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touched upon. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. The 

information law requires me to report to you, 

the MLAs, when the government does not 

accept one of my recommendations. In my 

annual reports, the section that is towards the 

end says very specifically, “Here are the 

exact cases where the government did not 

accept my recommendations.” I believe that 

that particular problem is getting better.  

 

It was very obvious to me in my previous 

annual report, the 2021 annual report, that 

many recommendations issued by Ms. 

Keenan Bengts were not being followed. 

Remember, that was the year that was mostly 

her and partly me. I have taken a different 

approach to recommendations than she did. 

Often her recommendations were very, what 

I will call, big and they were government-

wide and my approach is different. When I 

make a recommendation, I make it as 

specific as possible. I want it to be something 

that the department can do and do right away 

and because my recommendations are more 

specific, I would say that almost all of my 

recommendations are accepted.  

 

In my report, I give you the details of the 

situation when it was not accepted and the 

one that I want to just highlight today 

because, Mr. Chairman, I know we’re 

coming close to the end of our time and we 

certainly will not have time to follow up on 

this today, but I really would like to explore 

this with the Members tomorrow. The one 

where the government rejected my 

recommendations completely was on the 

issue of tuberculosis statistics. I said, “Those 

statistics really should be released and there 

is no legal reason to withhold it.” The 

government said, “No, we are going to 

ᑲᒪᒋᔭᐅᓐᖏᑎᐊᒻᒪᕆᓐᓂᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐅᕙᓐᓂᒃ 

ᐱᔭᕆᐊᖃᖅᑎᑦᑎᔪᖅ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕆᐊᖃᕐᓗᖓ 

ᐃᓕᔅᓯᓐᓄᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᓕᖁᔭᓕᐊᓐᓂᒃ ᐋᒡᒑᕋᐃᑉᐸᑕ. ᑕᕝᕙᓂ ᐃᓱᐊᓂ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓚᕆᑦᑐᖓ ᐅᕝᕙᓗᐊᑕᐅᔪᓄᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᐊᖏᓚᐅᖅᓯᒪᓐᖏᑦᑐᐃᑦ ᐅᕙᓐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐊᓐᓂᒃ. ᑕᐃᒫᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖓ 

ᑖᓐᓇ ᐱᐅᓯᕙᓪᓕᐊᔫᔮᖅᑑᒐᓗᐊᖅ.  

 

 

ᓇᓗᓇᓐᖏᑦᑎᐊᔪᒻᒪᑦ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᓐᓂᒃ 

2021-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒋᓚᐅᖅᓯᒪᔭᓐᓂᒃ ᐊᒥᓱᑦ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᒃ ᒥᔅ ᑮᓇᓐ-ᐸᒃᔅ 

ᐱᓕᕆᐊᖑᒋᐊᖅᐸᓐᓂᓐᖏᒻᒪᑕ ᑕᐃᔅᓱᒪᓂ 

ᑎᒍᓚᐅᖅᓯᒪᒐᒃᑯ ᐃᖅᑲᓇᐃᔮᖅ. 

ᐊᑐᓕᖁᔭᓕᐊᖏᓪᓖᒃᑯᐊ ᐊᖏᔫᑕᐅᖃᑦᑕᔪᒻᒪᑕ 

ᒐᕙᒪᓕᒫᒧᓪᓗ ᑐᕌᖓᑎᑦᑐᓂᒋᑦ. 

ᐊᔾᔨᒋᓐᖏᑕᖓᒍᓪᓕ ᐱᒐᓱᖃᑦᑕᕋᒪ, 

ᐊᑐᓕᖁᔭᓕᐅᓕᕋᐃᒐᒪᓕ ᓇᓗᓇᐃᖅᑐᓪᓚᕆᒐᓱᓲᒃᑲ 

ᐊᑐᓕᖁᔭᓕᐊᒃᑲ ᓇᓕᐊᓐᓄᑦ ᐱᓕᕆᕕᒻᒧᑦ 

ᑐᕌᖓᒻᒪᖔᑕ ᐊᒻᒪ ᓱᒋᐊᑦᑕᐅᑎᒋᔪᓐᓇᕐᒪᖔᑕᓗ 

ᐅᖃᐅᑎᓪᓗᒋᑦ. ᑐᕌᖓᓪᓚᕆᓐᓂᖅᓴᐅᖃᑦᑕᖅᑐᖅ 

ᓱᒋᐊᖅᑕᐅᒍᓐᓇᖅᑐᓄᑦ ᐊᑕᖏᐸᓗᑦᑐᑎᖅᑲᐃ 

ᐊᑐᓕᖁᔭᓕᐊᒃᑲ ᐊᖏᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ.  

 

 

 

 

ᑕᐃᒪᓕ ᐊᖏᖅᑕᐅᖏᓐᓇᖃᑦᑕᑎᓐᓇᒋᑦ 

ᐅᓂᒃᑳᖃᖅᓯᒪᒻᒥᒐᒪ ᐊᑕᐅᓯᖅ ᓴᖅᑭᔮᕆᐊᖁᒐᒃᑯ 

ᐱᔭᕇᖅᐸᓪᓕᐊᓕᕋᓗᐊᖅᑐᒍᑦ. ᐅᓪᓗᒥ 

ᐅᖃᐅᓯᔅᓴᖃᕐᕕᒋᓗᐊᕈᓐᓇᖏᓐᓇᑦᑎᒍ 

ᐱᕕᑭᓗᐊᓕᕋᑦᑕ ᖃᐅᑉᐸᑦ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᓛᖅᑕᕗᑦ. ᒐᕙᒪᒃᑯᑦ 

ᐋᒡᒑᖅᓯᒪᓪᓚᕆᑦᑐᐃᑦ ᐅᕙᖓ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖓᓂᒃ ᐳᕙᓪᓗᓂᕐᒧᑦ 

ᖃᑦᑎᐅᒻᒪᖔᑕ ᓈᓴᐃᓯᒪᓂᐅᔪᑦ 

ᓴᖅᑭᖅᑕᐅᖁᓪᓚᕆᓚᐅᖅᓯᒪᒐᓗᐊᕋᒃᑭᑦ ᒪᓕᒐᕐᒥᓪᓗ 

ᓄᖅᑲᖓᔾᔪᑎᔅᓴᖃᓚᐅᓐᖏᒻᒪᑕ. ᒐᕙᒪᒃᑯᑦ ᐋᒡᒑᔪᔪᑦ  
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continue to withhold those.” That’s an 

example where there’s a difference of 

opinion between me and the Department of 

Health and maybe we can explore that. 

 

I would say in answer to your question, 

Member, that most of my recommendations 

since I was appointed have been accepted. 

That’s not one of my major concerns these 

days. Thank you, Mr. Chairman. 

 

Chairman: Thank you for that, Mr. Steele. 

With that, I’m going to recognize the clock 

and Mr. Lightstone can continue his line of 

questioning at 9 a.m. tomorrow morning. 

Thanks, everyone, for your participation and 

I look forward to seeing you tomorrow. The 

Committee Members can just hang out just 

for one minute.  

 

>>Committee adjourned at 16:57 

 

ᓴᖅᑭᖅᓯᖃᑦᑕᓂᐊᓐᖏᓐᓂᕋᖅᑐᑎᒃ. ᑕᕝᕙ ᑖᓐᓇ 

ᐊᔾᔨᖐᓐᖏᑦᑐᓂᒃ ᐃᓱᒪᖃᕐᓂᐅᓚᐅᖅᓯᒪᕗᖅ 

ᐅᕙᓐᓂᒃ ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᒃ. 

 

 

ᐊᒻᒪ ᑖᓐᓇ ᐊᐱᖅᓱᖅᑐᖅ ᐅᖃᐅᑎᒍᓐᓇᖅᑕᕋ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᓕᒫᐸᓗᒃᑲ ᑕᐃᒪᓐᖓᑦ 

ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᐊᖏᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 

ᐊᖏᖅᑕᐅᓐᖏᒐᐃᒐᒪ ᐃᓱᒫᓗᒋᕕᐅᑎᓲᕆᒐᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒫᓐᓇ ᓯᕿᓐᖑᔭᖅ ᑖᓐᓇ ᐃᓕᓴᕆᓂᐊᓕᕋᒃᑯ. 

ᖃᐅᑉᐸᑦ 9-ᒨᖅᑲᑦ ᐅᓪᓛᒃᑯᑦ ᐱᒋᐊᒃᑲᓐᓂᓛᕐᒥᔪᒍᑦ 

ᒫᓐᓇ ᓄᖅᑲᓐᖑᓱᓕᕋᑦᑕ. ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑕᕝᕙᓃᒃᑲᓐᓂᑲᐃᓐᓇᓐᖑᓱᑉᐳᓯ.  
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