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>>Committee commenced at 8:59 

 

Chairman (Mr. Hickes): Good morning, 

everybody. I would like to welcome 

everyone back to the second day of our 

hearing with the Information and Privacy 

Commissioner, Graham Steele, the 

Government of Nunavut’s representatives for 

the access to information and protection of 

privacy legislation. I would like to start off 

with a prayer, Ms. Killiktee, if you don’t 

mind.  

 

>>Prayer 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I would like to remind 

Committee Members and witnesses to make 

sure that your electronic devices are on mute 

as to not disrupt any of the proceedings. 

Yesterday we had left off with Mr. 

Lightstone in a line of questioning where he 

didn’t get to complete before we stopped the 

clock, so we will start off again with Mr. 

Lightstone. Please go ahead. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Good morning, commissioner, officials, and 

Nunavummiut who are viewing our 

proceedings.  

 

Yesterday we had discussions on the topic of 

disclosure of tuberculosis statistics. We had 

touched upon this issue multiple times during 

yesterday’s deliberations as it is quite a 

significant matter and I believe the 

commissioner had indicated that this was the 

lengthiest investigation and report throughout 

the fiscal year both in time and length of the 

document in itself. 

 

I would like to start by asking the 

commissioner to provide some further details 

and elaborate on this particular report. I 

would like to ask if the commissioner might 

be able to summarize the conclusions and 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:59-ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ 

ᑐᓐᖓᓱᒃᑎᑦᑎᔪᒪᕗᖓ ᐃᓘᓐᓇᒃᓯᓐᓂᒃ ᑐᒡᓕᐊᓂᒃ 

ᑲᑎᒪᑎᓪᓗᑕ, ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒋᔭᐅᔪᖅ 

ᒍᕌᒻ ᓯᑏᐅᓪ, ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨ. 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᒥᔅ ᕿᓕᖅᑎ, ᑐᒃᓯᐊᕐᓂᒃᑯᑦ.  

 

 

 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖃᐅᔨᒃᑲᐃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᒪᑯᐊ 

ᐅᐊᔭᓅᖅᑐᑯᓗᐃᑦ ᓂᐱᖃᕈᓐᓃᖅᑎᑲᐃᓐᓇᕐᓗᒋᑦ 

ᑕᒪᓐᓇ ᑲᑎᒪᓂᖅ ᑲᔪᓯᒋᐊᑦᑎᐊᖁᓪᓗᒍ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ ᐊᐱᖅᑯᓚᐅᕐᒪᑦ ᐃᑉᐸᒃᓴᖅ 

ᐱᔭᕇᓚᐅᖏᒻᒪᑦ. ᑖᓐᓇ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ 

ᐱᒋᐊᖅᑎᓐᓂᐊᖅᐸᕋ. 

 

 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᐅᓪᓛᒃᑯᑦ ᑲᒥᓯᓇ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ 

ᓄᓇᕗᒻᒥᐅᓪᓗ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᓐᓇᖅᑐᑦ.  

 

 

ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕋᒪ ᐳᕙᒡᓗᖕᓇᖅ 

ᐳᕙᒡᓗᒃᑐᕕᓃᑦ ᖃᔅᓯᐅᖕᒪᖔᑕ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᕆᓚᐅᕋᑦᑎᒃᑯᑦ. ᐊᑕᐅᓯᐊᕐᓇᑕ ᐃᑉᐸᒃᓴᖅ 

ᑲᑎᒪᓪᓗᑕ ᑖᒃᑯᐊ ᐅᖃᓕᒪᐅᑎᒋᓚᐅᕋᑦᑎᒃᑯᑦ 

ᐱᕐᔪᐊᖑᓪᓗᓂᓗ. ᑖᓐᓇ ᑲᒥᓯᓇᒋᔭᐅᔪᖅ 

ᐊᑯᓂᐅᓂᖅᐹᕉᖅ ᑖᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᒐᒥᐅᒃ ᐊᕐᕌᒎᑉ 

ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᕈᓘᔭᐃᑦ 

ᐅᓄᖅᑑᓚᐅᖅᖢᑎᒃ.  

 

 

 

ᑕᐃᒪᐃᒃᑑᖕᒪᑦ ᐊᐱᖅᑯᑎᒋᒋᕈᒪᔭᕋ ᑖᓐᓇ ᑲᒥᓯᓇ 

ᐊᐱᕆᔪᒪᓪᓗᒍ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ 

ᓇᓗᓇᐃᔭᐃᖁᓪᓗᒍ ᐅᑯᐊ ᐅᓂᒃᑳᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

ᑲᒥᓯᓇᖃᐃ ᓇᐃᒡᓕᑎᖅᓯᒪᓪᓗᒍ ᑐᑭᓯᔭᒥᓂᒃ  
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recommendations. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. Good 

morning to all the Members and 

Nunavummiut who are watching on 

television or listening on radio.  

 

Tuberculosis is a very important, sensitive 

and, I would say, emotional topic in 

Nunavut. I think it is well known to all 

Members that the rates of tuberculosis among 

Inuit are higher, much, much higher than in 

the rest of the Canadian population and so 

it’s a very important public policy issue 

about what the Government of Nunavut is 

doing to address this particular health care 

issue. However, the Government of Nunavut 

has taken the position that it will not release 

statistics about the incidence of tuberculosis 

other than at the territorial level. In other 

words, they will release statistics about how 

many cases there are in Nunavut, but they 

will not release statistics about how many 

cases there are in each individual community.  

 

In the last fiscal year, a reporter asked the 

Government of Nunavut for more detailed 

statistics. Now, normally we do not identify 

who has filed an application, but this reporter 

had identified themselves and it was very 

public about who it was. A reporter said, “I 

would like to see statistics broken down at 

the community level and gender level and 

age and just other breakdowns,” and the 

Government of Nunavut said no and so the 

reporter appealed to me. That’s my job; I 

hear appeals.  

 

I invited the reporter to put their arguments 

to me, I invited the Government of Nunavut 

to give me all the information they had and 

give me their very best arguments, and my 

ᐊᑐᓕᖁᔭᒥᖕᓂᒡᓗ ᓇᓗᓇᐃᔭᐃᔪᓐᓇᖅᐹ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑕᐃᒃᑯᐊᓗ ᑕᓚᕖᓴᒃᑯᑦ 

ᑕᑯᓐᓇᖅᑐᑦ ᓈᓚᐅᑎᒃᑯᓪᓗ ᑐᓵᔪᑦ.  

 

 

 

ᐳᕙᒡᓗᒃᑐᓕᕆᓂᖅ ᑕᒪᓐᓇ ᓄᓇᕗᒻᒥ ᐱᕐᔪᐊᖑᔪᖅ 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖅᑰᕋᑦᑕ 

ᖁᕝᕙᓯᓐᓂᖅᐹᖑᑦᑎᐊᖅᖢᑕ ᓄᓇᕗᒻᒥᐅᑦ 

ᐳᕙᒡᓗᖃᑦᑕᕐᒪᑕ ᑲᓇᑕᒥᐅᓕᒫᑦ ᑕᒪᒃᑯᐊ 

ᐃᓱᒪᒋᒍᑦᑎᒃᑯᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᐅᕐᓂᖏᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᖏᓪᓗᒍ 

ᐅᖃᐅᓯᕆᔪᒪᓪᓗᒍᑦ, ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ 

ᓴᖅᑭᑦᑎᔾᔮᖏᑦᑐᒡᒎᖅ ᖃᑦᓯᓂᒃ 

ᐳᕙᒡᓗᒃᑐᖃᖅᓯᒪᖕᒪᖔᖅ. ᐊᓯᐊᒍᖔᖅ ᐅᖃᖅᖢᒍ 

ᖃᔅᓯᐅᒻᒪᖔᑦ ᐳᕙᒡᓗᒃᑐᕕᓃᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᑦ 

ᑭᓯᐊᓂ ᓇᓗᓇᐃᖅᓯᔪᒪᖏᑦᑐᑦ ᓄᓇᓕᖕᓂ 

ᖃᔅᓯᐅᒻᒪᖔᑦ ᐳᕙᒡᓗᒃᑐᕕᓃᑦ.  

 

 

 

 

 

ᐊᕐᕌᓂᐅᓚᐅᖅᑐᖅ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᑐᒃᓯᕌᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ 

ᐃᓗᕕᖃᐅᖅᑐᓂᒃ ᐸᐃᑉᐹᓂᒃ ᐱᑎᑕᐅᔪᒪᓪᓗᓂ. 

ᐃᖕᒥᓂᒡᓗ ᓇᓗᓇᐃᑦᑎᐊᖅᖢᓂ ᑭᓇᐅᖕᒪᖔᕐᒥᒃ, 

ᑕᐃᓐᓇ ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓪᓗᑎᒃ 

ᓄᓇᓕᖕᓂ ᖃᔅᓯᐅᖕᒪᖔᑦ ᐳᕙᒡᓗᒃᑐᑦ 

ᐊᕐᓇᐅᖕᒪᖔᑦ, ᖃᔅᓯᓂᒡᓗ ᐊᕐᕌᒍᖃᕐᒪᖔᑦ 

ᑕᒪᒃᑯᓂᖓ ᑐᑭᓯᑎᑕᐅᔪᒪᓚᐅᕐᒪᑦ. ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐋᒃᑳᖅᑕᐅᓪᓗᓂ, ᐅᕙᓐᓄᑦ ᐊᔪᐃᓐᓈᕆᓕᓚᐅᖅᓯᒪᔪᑦ 

ᑕᒪᒃᑯᓂᖓ ᐱᑎᑕᐅᔪᒪᓪᓗᓂ.  

 

 

ᐊᒻᒪᓗ ᐱᔾᔪᑎᒃᓴᖏᑦ ᑕᐃᒃᑯᐊ 

ᓇᓗᓇᐃᔭᑦᑎᐊᖅᓯᒪᓗᒋᑦ ᖃᐃᑕᐅᖁᓚᐅᖅᑕᒃᑲ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓪᓗ. ᑕᐃᒃᑯᐊ ᐱᓯᒪᓕᖅᖢᒋᑦ  
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job is to look at the law and say what the law 

requires. As the Member said, I spent more 

time on that decision than any other decision 

in the past year because I wanted to make 

sure that I got it right.  

 

I came to the conclusion that there was no 

basis in the information law for withholding 

those statistics. My main recommendation 

was that the Government of Nunavut should 

release publicly statistics about the incidence 

of tuberculosis at the community level 

because I’m willing to bet that none of the 

Members here or probably not very many 

had any idea how many tuberculosis cases 

there are in your individual communities. 

That is my recommendation, but the way the 

law works here in Nunavut is I only 

recommend.  

 

It is the Minister of Health who has the final 

decision about what to do. Now, remember I 

said that there is nothing in the law that 

justifies withholding this information. When 

the Minister of Health issued his written 

decision, it says, “Sorry, we have read what 

you have written, but we’re still not releasing 

the statistics.” That’s where things stand 

today.  

 

Member, the way the system works here, all I 

can do is report to you, the Members of the 

legislature, about what happened, but what 

happens next is up to you. Are these statistics 

that you think you should see? Are these 

statistics you think the public should know in 

order to judge whether the Government of 

Nunavut is doing a good job in addressing 

tuberculosis? At this point that’s your 

decision about what happens next. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Steele. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman.  

ᒪᓕᒐᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ ᑐᑭᓯᓇᓱᓕᓚᐅᖅᓯᒪᔪᖅ. 

ᑖᓐᓇ ᐊᑯᓂᐊᓗᒃ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕋ 

ᓇᓗᓇᐃᔭᑦᑎᐊᕈᒪᓚᐅᕋᒃᑭᑦ ᑕᒻᒪᖏᑦᑎᐊᕐᓗᖓᓗ.  

 

 

 

 

ᐃᓱᒪᓕᐅᕈᒪᓪᓗᖓ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᑦ 

ᐱᓪᓗᒋᑦ ᐋᒃᑳᖅᑕᐅᖏᑦᑑᔪᓐᓇᖅᑐᖅ ᑕᐃᒪᐃᒃᑑᖕᒪᑦ 

ᐊᑐᓕᖁᔭᓕᐅᓕᓚᐅᖅᓯᒪᔪᖓ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᑭᒡᓕᓯᓂᐊᖅᓯᒪᓂᑯᓂᒃ ᓴᖅᑭᑦᑎᖁᓪᓗᒍ 

ᐳᕙᒡᓗᖕᓂᖅ ᐱᓪᓗᒍ, ᓄᓇᓕᑦᑎᒎᖓᓗᒋᑦ. 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᒫᓃᑦᑐᑦ ᑐᑭᓯᐅᒪᖅᑰᖏᒻᒪᑕ 

ᖃᔅᓯᓂᒃ ᐳᕙᒡᓗᒃᑐᖃᕐᒪᖔᑦ ᓄᓇᔅᓯᓐᓂ ᐊᑐᓂ. 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᖓ ᑭᓯᐊᓂ 

ᓄᓇᕗᒻᒥ ᒪᓕᒐᐃᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ 

ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᑐᐃᓐᓇᖅᖢᖓ.  

 

 

 

 

ᑕᐃᓐᓇᓕ ᒥᓂᔅᑕ ᐃᓱᒪᖅᓲᑎᖃᖅᐳᖅ 

ᓴᖅᑭᑦᑎᓂᐊᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓ 

ᒪᒥᐊᓐᓂᕋᓚᐅᖅᑐᖅ ᓴᖅᑭᔾᔮᖏᑕᕗᑦ ᑕᐃᒃᑯᐊ 

ᑐᒃᓯᕌᕆᔭᐅᔫᒐᓗᐊᑦ, ᑕᐃᒪᐃᓕᓚᐅᖅᓯᒪᔪᖅ, 

ᑕᐃᒪᐃᑦᑑᓚᐅᖅᐳᖅ. 

 

 

 

 

ᒫᓂ ᐊᐅᓚᑕᐅᔪᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑭᓯᐊᓂ 

ᐅᓂᒃᑳᕈᓐᓇᕋᒪ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 

ᖃᓄᐃᓐᓂᐅᓚᐅᖅᑑᑉ ᒥᒃᓵᓄᑦ. ᑭᓯᐊᓂ ᐃᓕᔅᓯ 

ᐃᒪᖅᓲᑎᒋᓕᖅᐸᔅᓯᐅᒃ, ᑕᑯᔭᕆᐊᖃᖅᐱᓯᐅᒃ ᑕᐃᒃᑯᐊ 

ᐅᕝᕙᓘᓐᓃᑦ ᑕᖅᑲᐅᖓᖅᑕᐅᔪᓐᓇᖅᐸᑦ 

ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓗᑎᒃ ᓇᓕᐊᖕᓂᒃ 

ᐳᕙᒡᓗᒃᑐᖃᓚᐅᕐᒪᑦ, ᐃᓱᒪᖅᓲᑎᒋᓕᖅᐸᓯᐅᒃ ᑕᒡᕙ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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I would like to continue on the topic of TB. 

In the commissioner’s report he has indicated 

that under both pieces of legislation, that 

being the Access to Information and 

Protection of Privacy Act as well as the 

Public Health Act, the Government of 

Nunavut has the lawful authority to release 

this type of statistical information in a 

situation where it would not re-identify 

individuals in communities with low case 

counts. With that being said, I would just like 

to offer an opportunity for the Government 

of Nunavut to provide a response to that. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Steele. Oh, sorry. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) He could 

answer if it works for the Committee. 

 

>>Laughter 

 

I think this is a really important and 

fundamental issue that we’re discussing. We 

don’t have to agree all the time. This is an 

ongoing debate that is both happening in our 

communities and in this Chamber.  

 

We hear what the privacy commissioner 

says. We understand where he is coming 

from, but our Department of Health, in 

addressing TB, has a number of other sort of 

legislative and practice frameworks, I guess, 

in which they operate. I think almost 

everyone in this room has had very real 

experiences within our families and either 

personally with tuberculosis. Our intent here 

is that we need to protect the individuals, the 

patients, and balance that against the needs of 

a community.  

 

The approach taken by the Department of 

Health is not just a firm no. There have been 

ongoing discussions with the commissioner, 

ᐳᕙᒡᓗᓂᖅ ᓱᓕ, ᑲᒥᓯᓇ ᐅᓂᒃᑳᖏᓐᓂ 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᒪᓕᒐᕐᔪᐊᖅᑎᒍᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᒪᓕᒐᕐᔪᐊᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᔪᐊᖅ 

ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᓇᓗᓇᐃᒃᓗᒋᑦ 

ᐊᑎᖏᑦᑎᒍᑦ ᓇᓗᓇᐃᖏᒃᑲᓗᐊᕐᓗᒋᑦ 

ᓴᖅᑭᑕᐅᔪᓐᓇᖅᑐᖅ ᑕᐃᒃᑯᐊ ᑭᒡᓕᓯᓂᐊᖅᑕᕕᓃᑦ. 

ᑕᐃᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑖᔅᓱᒧᖓ ᑭᐅᖁᓕᕐᒥᔭᒃᑲ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᐅᓇᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑭᐅᔪᓐᓇᖅᑐᖅ ᑲᒥᓯᓇ 

ᖃᓄᐃᒃᓴᓐᖏᑉᐸᑕ ᑲᑎᒪᔨᕋᓛᑦ.  

 

>>ᐃᒡᓚᖅᑐᑦ 

 

ᐄ, ᑕᒪᓐᓇ ᐱᕐᔪᐊᕐᒪᕆᐊᓗᒃ ᒫᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ 

ᑕᐃᒪᐃᖓᓕᒫᖅ ᐊᖏᖃᑎᒌᖏᓐᓇᖏᑦᑐᒍᑦ ᑖᓐᓇ 

ᐊᐃᕙᐅᑎᒋᓯᒪᐃᓐᓇᖅᑕᕗᑦ ᑕᐃᒪᖓᓂ ᓄᓇᔅᓯᓐᓂ 

ᖃᓄᐃᓕᐅᕐᓃᑦ ᐊᒻᒪᓗ ᐅᕙᓂ ᑲᑎᒪᕐᔪᐊᕐᕕᕐᒥ 

ᐅᖃᐅᓯᕆᔭᐅᔪᑦ. 

 

 

ᐄ, ᑖᓐᓇ ᑲᒥᓯᓇ ᑐᓴᖅᑕᕗᑦ, ᑐᑭᓯᓪᓗᑕᓗ 

ᓇᑭᖔᕐᒪᖔᖓ ᑭᓯᐊᓂ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐳᕙᒡᓗᖕᓂᕐᒥᒃ 

ᐱᓪᓗᑎᒃ ᐱᖁᔭᕐᔪᐊᖅᑕᖃᕐᒥᖕᒪᑕ ᐱᐅᓯᖃᖅᖢᑎᒡᓗ 

ᖃᓄᐃᓕᐅᕐᓂᖃᕐᓂᐊᕐᒪᖔᕐᒥᓂᒃ. ᑕᐃᒪᓐᖓᓕᒫᖅ 

ᐃᓚᑦᑎᓐᓂᒃ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᓯᒪᖕᒪᑦ 

ᐊᕙᑦᑎᓐᓃᒡᓘᓐᓃᑦ ᐳᕙᒡᓗᖕᓂᖅ ᑕᒪᓐᓇ 

ᐅᕙᑦᑎᓐᓂᓕᒫᖅ ᐊᒃᑐᐃᓯᒪᖕᒪᑦ. 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᖃᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 

ᐃᓱᒪᒋᓯᓐᓇᕐᓗᑎᒃᑯᑦ ᓄᓇᓕᖕᓂ ᑭᓐᖒᒪᔭᐅᔪᑦ.  

 

 

 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᓕᖓᓂᖏᑦ 

ᐋᒃᑳᖅᓯᒪᖕᒪᑕ ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ.  
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but the Department of Health and the 

Government of Nunavut is approaching this 

in the same manner that Statistics Canada or 

the Canadian Institute of Health Information 

would approach things. We have what’s 

called the “rule of five,” the national standard 

when it comes to sharing this type of 

information. When there are less than five 

cases, the details are not reported publicly.  

 

We really want to be able to protect our 

patients and the individuals who are affected 

by this in a way that does not prevent them 

from seeking further medical support. We 

have found through COVID and I know that 

we learned some hard lessons throughout the 

COVID pandemic, as our early approach to 

reporting cases changed over time and the 

lessons learned from COVID, I think, really 

highlight the need for us to be extremely 

careful about how we report on a small 

number of cases.  

 

I really want to highlight as well that this is 

not a signal that we are saying this debate is 

done. Within the term of this government, 

the Department of Health and the Minister of 

Health will be bringing forward health 

information legislation and there will be a 

really robust level of consultations in 

communities and with Members here about 

how we address our unique situation where it 

doesn’t take much to identify an individual. 

We don’t want to see harm brought to an 

individual for doing the right thing and 

seeking medical care, but I think this is an 

area that really highlights how personal 

information is slightly different in the 

Nunavut context. We have small 

communities. We have very complex issues.  

 

Again, we have seen examples through the 

COVID experience and other health-related 

experiences where a tick to one in many 

cases will give the impression that it 

confirms an individual case when it may or 

ᑭᓯᐊᓂ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓪᓗ ᑭᒡᓕᓯᓂᐊᖅᑎ ᑲᓇᑕᒥ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᐱᐅᓯᖏᓐᓂᒃ 

ᒪᓕᒃᑐᒍᑦ. ᑕᓪᓕᒪᐅᖕᒪᑕ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᑲᓇᑕᓕᒫᒥ ᐊᑐᖅᑕᐅᓲᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᑦ, 

ᑕᓪᓕᒪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑕᖅᑲᒃᑯᓄᖓ.  

 

 

 

 

 

 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᔪᒪᓪᓚᕆᒃᑲᑦᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐳᕙᒡᓗᒃᑐᕕᓃᑦ ᐊᒃᑐᖅᑕᕕᓃᓪᓘᓐᓃᑦ. ᓄᕙᒡᔪᐊᕐᓇᖅ 

ᐃᓕᑉᐹᓪᓕᐅᑎᒋᓚᐅᕐᒪᒐᑦᑎᒃᑯᑦ ᐊᒻᒪ 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓯᒪᓕᖅᑐᑦ ᐃᓕᑉᐹᓪᓕᐅᑎᒋᓚᐅᖅᑕᕗᑦ 

ᑕᐃᒃᑯᐊ ᒪᓕᒃᖢᑎᒃᑯᑦ. ᐅᔾᔨᖅᓱᖅᑎᐊᕆᐊᖃᖅᑐᒍᑦ 

ᖃᓄᖅ ᑕᖅᑲᐅᓐᖓᐃᖃᑦᑕᕐᒪᖔᑕ 

ᐅᓄᖏᑦᑐᑯᓘᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᑦ.  

 

 

 

 

ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᑕᒪᓐᓇ 

ᐱᔭᕇᖅᑑᓚᖏᑦᑐᖓ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᒥᓂᔅᑕᕆᔭᐅᔪᕐᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᔪᐊᕐᓂᒃ ᓴᖅᑭᑦᑎᓂᐊᖅᑐᑦ ᓄᓇᓕᖕᓂ 

ᑐᑭᓯᓇᓱᖕᓂᖃᓚᐅᕐᓗᓂ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᖓ. 

ᐃᓛᒃ, ᕿᓚᒥᑯᓗᒃ ᖃᐅᔨᔪᓐᓇᕋᑦᑕ ᑭᒃᑯᑦ 

ᐋᓐᓂᐊᑖᖅᓯᒪᖕᒪᖔᖅ, ᑕᐃᒃᑯᐊ ᑭᓇᑐᐃᓐᓇᖅ 

ᐊᒃᑐᖅᑕᐅᖁᓐᖏᓐᓇᑦᑎᒃᑯᑦ ᐋᓐᓂᐊᕐᓂᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒃᐳᖅ 

ᐃᒻᒥᒨᖓᔪᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᑦ ᒥᑭᔫᑕᐅᖕᒪᑕ 

ᖃᐅᔨᒪᔪᐃᑦ ᑭᒃᑯᓕᒫᓪᓗ ᐋᓪᓚᑕᖃᖏᖦᖢᓂ 

ᑕᐃᒪᓐᓇᐅᖕᒪᑦ.  

 

 

 

 

 

 

 

 

 

ᒪᑯᐊᓗ ᐋᓐᓂᐊᑖᕆᔭᕕᓃᑦ 

ᖃᐅᔨᒪᓇᖅᓯᑲᐅᑎᒋᓲᖑᖕᒪᑦ ᑭᓇ 

ᐋᓐᓂᐊᖃᖅᑖᖅᓯᒪᖕᒪᖔᑦ,  
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may not do that and the intent is not to do 

that. We want to make sure that those people 

who are going through tuberculosis are not 

having added pressure or stigma attached to 

the very grave and serious situation. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Mr. Onalik, for that response. 

I’m very happy to hear about the work that’s 

being put into the health information 

legislation, but I’m assuming that it could be 

a number of years before it is passed and then 

a further length of time until it is actually 

brought into force. In the meantime we are 

still having the highest rates of TB in 

Canada, and the Government of Nunavut and 

Nunavut Tunngavik as well as the federal 

government are trying to partner to try to 

reduce our rates of TB and ultimately 

eradicate it.  

 

Meanwhile, it has been argued that we, the 

Legislative Assembly, as well as 

Nunavummiut in general are unable to watch 

any progress being made without seeing any 

form of statistical information other than the 

aggregate Nunavut territory-wide 

information. I appreciate where you’re 

coming from with the “rule of five” and the 

intent to protect people from re-identification 

where numbers are small enough.  

 

However, the commissioner had also 

considered that in his recommendation and 

recommended that the Department of Health 

disclose current case counts at the 

community level for all communities, 

provided they satisfy the risk threshold and 

the de-identification methodology, the “rule 

of five.” Although the commissioner did 

include that in the recommendation, I would 

just like to ask again why the Government of 

Nunavut decided not to agree with that 

ᑕᐃᒪᐃᑦᑐᒪᖏᓐᓇᑦᑕ. 

ᑕᐃᒃᑯᐊ ᐳᕙᒡᓗᒃᑐᑦ ᐋᓐᓂᐊᖃᖅᑎᑦᓰᓐᓈᑦ 

ᐊᒃᓱᕈᒃᑲᓐᓂᖁᖏᓐᓇᑦᑎᒍᑦ, ᑕᐃᒪᐃᓕᖓᕗᒍᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐄ, ᖁᕕᐊᓱᒃᐳᖓ 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓯᒪᖕᒪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᓂᒃ 

ᒪᓕᒐᒃᓴᓕᐅᕐᓂᐊᕐᓂᔅᓯᓐᓂᒃ. 

ᐊᕐᕌᒍᒐᓴᐅᓂᐊᖅᑐᒃᓴᐅᕗᑦ ᑕᐃᓐᓇ 

ᑲᔪᓯᑎᑕᐅᕋᓱᕋᔮᕐᓂᖓᓂᒃ ᒫᓐᓇ ᑲᓇᑕᒥ 

ᐳᕙᒡᓗᖕᓂᖅ ᑕᒪᓐᓇᐅᖕᒪᑦ ᓱᓕ ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᓂᒃᑯᐊ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᓱᒃᑐᑦ. ᓄᖑᑦᑎᑕᐅᓇᓱᖕᓂᐊᕐᒪᑦ 

ᐳᕙᒡᓗᖕᓇᖅ, ᐳᕙᒡᓗᖕᓂᖅ. 

 

 

 

 

 

ᐅᕙᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᔪᒍᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᓪᓗ, 

ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᖅᑰᔨᔪᓐᓃᕐᒪᑦ ᑭᓱᓂᒃ ᐊᑯᓂᓗᐊᖅ 

ᑕᑯᓚᐅᕈᓐᓃᕋᑦᑕ ᓄᓇᕗᒻᒥ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ. 

ᑕᐃᒃᑯᐊᓗ ᑕᓪᓕᒪᐅᓂᕋᖅᑲᐅᔭᑎᑦ ᒪᓕᒐᐃᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑭᒃᑰᓂᖏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᖁᓇᒋᑦ ᐅᓄᖏᑦᑑᒐᑦᑕᐃᓛᒃ.  

 

 

 

 

 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑲᒥᓯᓇ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᖕᒪᑦ ᑕᐃᒃᑯᐊ ᐱᖓᓱᐃᓕᖓᖕᒪᑕ 

ᖃᓄᐃᑦᑑᓂᖏᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓂᖏᑦ ᑕᓪᓕᒪᑦ 

ᑖᒃᑯᐊ ᒪᓕᒐᑦ. ᐃᓚᓕᐅᑎᓯᒪᒐᓗᐊᖅᖢᓂᐅᒃ 

ᐊᑐᓕᖁᔭᕐᒥᓄᑦ ᐊᐱᕆᔪᒪᔭᒋᑦ, ᖃᓄᐃᒻᒪᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐃᓱᒪᓕᐅᖅᓯᒪᖕᒪᖔᖏᑦ ᓴᖅᑭᑦᑎᓂᕐᒥᒃ 

ᒪᓕᒍᒪᖏᖦᖢᑎᒃ ᑕᐃᔅᓱᒥᖓ  
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recommendation. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I can assure 

you that it was not done lightly and it’s not 

something we continue to take lightly. The 

methodology applied to TB is something that 

we struggle with and is an ongoing 

conversation, but once the cat’s out of the 

bag, the cat’s out of the bag, right? We want 

to be extremely careful on how we approach 

these issues.  

 

Our chief public health officer has had a lot 

of experience in this area. As has been 

pointed out yesterday, the Department of 

Health has strong capacity when it comes to 

information management and privacy. I 

think, in a situation where a really strong 

group of professionals, including the 

commissioner, has not been able to reach a 

point of consensus. It’s really important that 

we err on the side of caution in the short 

term. We have seen the real harm that going 

down a path where people feel like there has 

been a confirmation of cases can cause. I’m 

not here to say that the conversation is done 

and closed. I think it’s more a question on 

how we get to a place where we can have 

consensus on that methodology.  

 

I think, on a pure case count basis, it’s not 

necessarily telling us how we’re doing. I 

think there’s a lot of subtlety and nuance in 

how we approach TB. Are we properly 

supporting those people who do have 

tuberculosis? Are we able to provide 

supports for those people who do have 

tuberculosis? Are those people able to 

continue to receive the care that they need? 

These are all questions that don’t necessarily 

get reflected in a pure case count basis.  

 

Will I respect the advice and opinion of the 

ᐊᑐᓕᖁᔭᐅᓚᐅᖅᓯᒪᔪᒥᐅᒐᓗᐊᖅ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᓗᓂ 

ᑕᐃᒪᐃᓕᔭᐅᓚᐅᖅᑐᖅ ᐊᒃᓱᕉᑎᒋᔭᐅᓪᓗᓂ 

ᐳᕙᒡᓗᖕᓇᖅ ᐃᓱᒪᒋᓪᓗᒍ ᐋᖅᑭᒃᓯᒪᕙᒌᖅᑐᓂᒃ 

ᐊᒃᓱᕉᑎᖃᖃᑦᑕᕋᑦᑕ. ᑕᒪᓐᓇ ᖃᐅᔨᒪᔭᐅᓕᕌᖓᑦ 

ᐅᓗᕆᐊᓇᕐᒪᑦ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ 

ᐅᓗᕆᐊᓇᖅᑐᑐᑦ ᑲᒪᒋᒐᑦᑎᒍ. 

 

 

 

 

ᑖᓐᓇᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᖓᔪᖅᑳᖓᑦ ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᔪᖅ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑖᓐᓇ 

ᐃᖢᐊᖅᓴᐃᔨᐅᓪᓗᓂ, ᐊᔪᖏᑦᓯᐊᖅᑐᖅ. 

ᑐᓴᐅᒪᔪᓕᕆᕐᒥᒃ ᑲᓐᖑᓇᐅᖅᑐᓕᕆᓂᕐᒥᒡᓗ, ᑖᒃᑯᐊ 

ᑲᒥᓯᓇᓗ ᐊᖏᖃᑎᒌᒍᓐᓇᖏᒻᒪᑕ ᑖᒃᑯᐊ 

ᐅᓪᓗᕆᐊᓇᖏᓐᓃᕐᒦᖔᕐᓗᑕ 

ᐅᓗᕆᐊᓇᖅᑐᒦᖁᔨᓇᑕ. ᑖᒃᑯᐊ ᐃᒃᐱᒍᓱᒃᑯᑎᒃ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᕐᒧᑦ ᑕᐃᒪᓐᓇᐃᓐᓂᕋᖏᑕᕋᓗᐊ 

ᑭᓯᐊᓂ ᐅᖃᖃᑎᒌᓐᓂᕆᔭᕗᑦ ᒪᑐᓯᒪᖏᒻᒪᑦ. ᑭᓯᐊᓂ 

ᖃᓄᖅ ᐊᖏᖃᑎᒌᒍᓐᓇᕐᒪᖔᑕ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ.  

 

 

 

 

 

 

 

 

ᑖᒃᑯᐊ ᓈᓴᖅᑕᐅᓪᓗᑎᒃ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ 

ᓇᓗᓇᕈᑎᒋᔮ ᐊᒻᒪ ᑕᑯᒋᐊᖅᖢᒍ ᐳᕙᒡᓗᖕᓂᖅ 

ᐊᔾᔨᐅᖏᒻᒪᑦ. ᑕᐃᒃᑯᐊ ᑲᒪᔪᐃᑦ ᐳᕙᒡᓗᒃᑐᐃᑦ 

ᐃᑲᔪᖅᑐᑦᑎᐊᖅᐱᑎᒎ, ᑕᐃᒃᑯᐊ 

ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒃᑰᖅᑐᐃᑦ. ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᓇᒻᒪᒃᑐᒥᒃ 

ᑲᒪᒋᔭᐅᕚᑦ ᓇᓴᐅᑎᓕᕆᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᖃᑦᑕᖏᒻᒪᑦ.  

 

 

 

 

ᐅᐱᒋᒐᓗᐊᖅᖢᒍ  
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Information and Privacy Commissioner as 

somebody who is tasked with looking at it on 

a government-wide basis? I’m hopeful that 

we get to a place where there is more 

consensus before we open some doors that 

we have had 50 years or 75 years of real 

trauma around. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

There has been a lot of news in the media 

regarding the situation in Pangnirtung and 

their TB outbreak. I just want to note that the 

Government of Nunavut did a public health 

advisory in August 2022 which identified the 

number of individuals diagnosed with active 

TB and latent TB in that specific community. 

I just wanted to comment that it seems like 

the GN continues to withhold community-

specific data yet picks and chooses to release 

information on one community at a time, but 

I’ll move on to another matter. 

 

In the Minister of Health’s response to the 

privacy commissioner in a letter dated March 

11, 2022, the Minister indicated that, 

concerning the disclosure of tuberculosis 

statistics, the government indicated that the 

Department of Health is currently working 

with an information-sharing agreement with 

Nunavut Tunngavik regarding TB data. I 

would like to ask: as of today, what is the 

status of those discussions? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’ll ask my 

colleague, Linnea, to respond to the specifics 

around the status of the NTI information-

sharing discussions, but I just want to make 

two points, if I may, prior.  

ᑲᓐᖑᓇᐅᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ, 

ᒐᕙᒪᒃᑯᑦ ᑕᐅᑐᒡᓗᒋᑦ ᐊᖏᖃᑎᒌᖕᓂᖃᕐᓗᑕ 

ᓯᕗᒧᐊᓐᓂᐊᖅᑐᒍᑦ 50−75 ᐊᕐᕌᒍᐃᑦ 

ᐊᒃᓱᕈᓐᓇᖅᑐᒃᑰᓐᓇᖅᑐᖃᖅᓯᒪᖕᒪᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᑎᒍᑦ 

ᐸᖕᓂᖅᑑᕐᒥ ᐳᕙᒡᓗᖕᓂᖅ ᓇᓗᓇᐃᖅᑕᐅᑎᓪᓗᒍ, 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑕᐃᓐᓇ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑎᓪᓗᒋᑦ ᐋᒡᒌᓯ 2022, ᓄᓇᓕᒃ 

ᑕᐃᑲᓂ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓈᓴᐅᑎᖏᑦ 

ᓇᓗᓇᐃᓚᐅᕐᒪᔾᔪᒃ. ᑕᒪᓐᓇ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᖕᓄᑦ ᑐᕌᖓᔪᓂᒃ ᑎᒍᒥᐊᖅᖢᑎᒃ 

ᑭᓯᐊᓂ ᒪᑐᐃᕈᑎᓪᓗᓐᖏᒃ ᐃᖕᒥᓂᒃ ᐱᓪᓗᑎᒃ 

ᐊᓯᐊᓄᑦ. 

 

 

 

 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑖ ᑖᑉᓱᒧᖓ 

ᒫᔅᓯ 11, ᑎᑎᕋᓚᐅᖅᑐᖅ ᓇᓗᓇᐃᖅᓯᓪᓗᓂ. 

ᐳᕙᒡᓗᖕᓇᖅ ᓈᓴᐅᑎᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑐᐃᑦ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓪᓗ. ᓈᓴᐅᑏᑦ ᐱᔾᔪᑎᖏᓪᓗᒋ 

ᐅᑉᓗᒥ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᑖᒃᑯᐊ 

ᐅᖃᖃᑎᒌᓐᓂᐅᔪᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᐱᖃᑎᒐ ᑕᒡᕙᓂ 

ᑭᐅᔪᓐᓇᖅᐸᑦ. ᓈᓴᐅᑎᖏᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᐊᖏᕈᑎᖓᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
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I should be clearer in stating that there is a 

distinction in approach for TB in 

communities where there has been a declared 

outbreak. It’s not arbitrary. It’s not a 

situation where we are picking and choosing 

based on the community. If there is a 

tuberculosis outbreak, we have a different 

approach to how we report on data than in 

communities where there aren’t. 

 

The second piece with NTI, I think it’s 

important that, before Linnea can respond on 

the specific status of the discussions with 

NTI, Nunavut Tunngavik is a really 

important partner of ours and has received 

money and authority from the federal 

government on this specific file. This is an 

area where we feel like we have to achieve 

through strong collaboration, but with the 

Chair’s permission, I’ll ask Linnea to 

respond further. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Ms. Ingebrigtson, 

please proceed.  

 

Ms. Ingebrigtson: Thank you, Mr. 

Chairman. I thank the Member for the 

question. We have been working with NTI 

for just under a year on putting together an 

information-sharing agreement. I hope that 

we’re sort of toward the last round of 

feedback and edits. I will just say that when 

the program lead is working on it, we can 

move further, but as soon as we involve 

lawyers, we end up with a few more edits, 

which I’m sure the Members can understand.  

 

I’ll just add in terms of information-sharing 

around tuberculosis and also noted in the 

Minister’s response to the privacy 

commissioner is we are looking at other 

models as well. In Nunavik it’s not shared 

publicly, but there are ways in which it’s 

shared with community leadership. As Mr. 

Onalik says, we are looking at other ways 

ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓗᖓ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᒪᑦ 

ᐳᕙᒡᓗᖕᓂᖅ, ᓄᓇᓕᒃ ᓲᕐᓗ ᐳᕙᒡᓗᖕᓂᖅ 

ᓯᐊᒻᒪᒃᓯᒪᓗᐊᖅᑎᓪᓗᒍ ᐊᒥᓲᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ 

ᐊᖅᑭᒃᓯᒪᔪᑐᑦ ᐱᖃᑦᑕᕐᒪᑦ ᑭᓯᐊᓂ ᓄᓇᓕᒃ ᑕᒪᓐᓇ 

ᑐᐊᕕᕐᓇᖅᑐᒥᒃ ᑲᒪᒋᔭᐅᓕᕌᖓᑦ ᑕᒪᓐᓇ 

ᑲᒪᒋᔭᐅᓂᖓ ᓄᓇᓖᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᖏᑦᑎᓪᓗᒋᑦ. 

 

 

 

 

 

ᐊᒻᒪ ᐱᖃᑖ, ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓪᓕ ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᕐᓗᒍ ᓕᓂᐊ ᑭᐅᖏᓐᓂᖓᓂᒃ, 

ᐅᖃᖃᑎᒌᖕᓂᕆᔭᕗᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓪᓗ. 

ᑖᒃᑯᐊ ᐃᓚᒋᔭᕗᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᐊᒻᒪ ᑮᓇᐅᔭᖅ 

ᐊᒻᒪ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ ᑐᕌᖓᔪᖅ ᑎᒍᒥᐊᕋᑦᑎᒍ. 

ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᑦᓯᐊᓂᕐᒥᒃ ᐱᔭᕆᖃᖅᑐᒍᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 

ᐃᓐᖏᕗᕆᒃᓴᓐ. 

 

 

ᐃᓐᖏᕗᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖁᔭᓐᓇᒦᓪᓗ, ᐊᐱᖅᑯᑖᓄᑦ. ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᐊᕐᕌᒎᑉ ᒥᒃᓵᓂ ᐱᓕᕆᖃᑎᒋᔪᔭᕗᑦ 

ᑐᓴᒪᖃᑎᒌᓂᕐᒧᑦ. ᓂᕆᐅᒃᑲᓗᐊᖅᑐᖓ 

ᑭᖑᓪᓕᖅᐹᕙᓪᓕᐊᓕᖅᑐᒥᒃ ᐅᑎᖃᑎᒌᑉᐸᓪᓕᐊᔪᒍᑦ 

ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᓯᒪᔭᕗᑦ, ᐊᒻᒪ ᒪᓕᒐᓕᕆᔨᑎᒍᑦ 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᐃᓪᓗ ᐱᖕᒪᑕ. 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᐳᕙᒡᓗᖕᓂᕐᒧᑦ, ᒥᓂᔅᑕᓗ 

ᑭᐅᔾᔪᑎᒋᔮ ᑖᒃᑯᐊ ᐊᓯᖓᓂᑦᑕᐅᖅ ᕿᒥᕐᕈᖕᒪᑕ 

ᑕᒪᓐᓇ ᓈᓴᐅᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᒻᒪᖄ, ᓄᓇᓖᑦ 

ᓄᓇᓕᖕᒥᐅᑦ ᓯᕗᓕᖅᑎᐅᔪᐃᑦ ᑐᓴᖅᑎᑕᐅᓗᑎᒃ 

ᓈᓚᐅᑎᒃᑰᖏᑦᑐᖅ  
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and it’s not a closed door on information-

sharing related to TB. We are looking at 

sharing information by gender and age 

ranges in the near future. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

would like to thank Ms. Ingebrigtson for her 

response. I appreciate that the department is 

looking into the Nunavik model of sharing 

information with community leaders. I think 

that gives a certain sense of assurance that 

issues are being addressed in specific 

communities. 

 

I just have two follow-up questions regarding 

the information-sharing protocol. I would 

like to ask: to what extent the Department of 

Health has been in consultation with the 

privacy commissioner and secondly, will the 

information-sharing agreement between the 

Department of Health and Nunavut 

Tunngavik be publicly released? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would like 

to ask my colleague from the Department of 

Health to answer this question. 

(interpretation) Thank you.  

 

Chairman: Thank you. Go ahead, please. 

 

Ms. Ingebrigtson: Thank you, Mr. 

Chairman. I thank the Member for the 

question. As for sharing our official draft 

with the privacy commissioner, I don’t’ 

believe that has been done. We’re still 

working on it with NTI. I think we may have 

had general conversations of what it looked 

like, but I’m not able to speak to them as I 

ᑕᐃᒪᓐᓇ ᐱᓕᕆᓗᑎᒃ ᐳᕙᒡᓗᓐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑐᓴᐅᒪᑎᑦᓯᒍᒪᒐᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓐᖏᕗᕆᒃᓴᓐ ᑭᐅᔪᓐᓇᕐᒪᑦ ᑕᒪᓐᓇ 

ᑐᓴᕈᒥᓇᖅᑐᖅ. ᓄᓇᕕᒃ 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕈᑎᒋᔭᖓᐅᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒥᔪᖅ. 

ᑕᒪᓐᓇ ᓲᕐᓗ ᓂᕆᐅᓐᓇᖅᑐᖅ ᐱᕙᓪᓕᐊᓂᖃᖅᑐᐃᑦ 

ᓄᓇᓖᑦ ᒥᒃᓵᓄᑦ.  

 

 

 

ᒪᕐᕉᒡᓕ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᖅ ᐊᖏᕈᑦ ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᓪᓗ ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᖃᓄᖅ ᐅᖃᖃᑎᖃᖅᐸᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ. ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᐊᖏᕈᑎᐊ ᓴᖅᑭᑕᐅᓛᖅᐹ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᐱᖃᑎᒐ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑭᐅᔪᓐᓇᖅᐸᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑏ. 

 

 

 

ᐃᓐᖏᕗᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᓱᓕ ᑎᑭᓯᒪᓐᖏᑦᑐᖅ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᑦ. ᐅᖃᖃᑎᒋᓯᒪᒐᓗᐊᖅᑕᕗᑦ  

ᖃᓄᐃᑦᑑᖕᒪᖔᑦ  
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wouldn’t have been involved in them. In 

terms of making it public, it would be a 

discussion we would have with NTI before 

we can make that decision. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for the response. I would like to 

move on to my next line of questioning and 

it’s regarding the issue of exercising of 

discretion. This is an issue that has been 

highlighted in both of the annual reports in 

which, under the ATIPP Act, or the Access to 

Information and Protection of Privacy Act, it 

sets in stone what information the GN can 

share and what information the GN cannot 

share, but it also sets the ground for a grey 

area in which the GN has the ability to 

exercise discretion on whether or not they are 

able or are willing to share specific 

information.  

 

In the privacy commissioner’s annual report, 

it seems as though the GN almost never 

exercises its discretion to share information 

and always automatically defaults to denial 

of that information. I would like to first go to 

the privacy commissioner to speak a little bit 

about that from his perspective and then after 

that, I would like to go to the government 

officials. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. This 

is a very important topic, but I’m going to 

use slightly different words than the Member 

just used because the English expression 

“exercise discretion” is very technical and 

it’s not obvious to people what it means. This 

is my explanation of what it means: the 

information law says to the Government of 

Nunavut, “This is the minimum amount of 

ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᓂᖓ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᐅᖃᖃᑎᒋᓗᒋᑦᑕᐅᖅ ᑭᓯᐊᓂᐅᓇᔭᕐᒥᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔪᓐᓇᕐᒪᑦ. ᐊᓯᐊᓄᑦ, ᒪᓐᓇᓕ ᑕᒪᓐᓇ 

ᐃᓱᒪᓕᐅᕈᑕᐅᔭᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ ᐊᑐᐊᒐᖅ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑖᒃᑯᐊ 

ᓱᓇᒥᒃ ᐃᓱᒪᓕᐅᖃᑦᑕᖅᑐᐃᑦ, ᓱᓇᒥᒃ 

ᑐᓂᓯᓂᐊᕐᒪᖔᑕ ᐊᒻᒪ ᓱᓇᒥᒃ ᑐᓂᓯᔾᔮᖏᒻᒪᖔᑕ. 

ᑕᒪᓐᓇ ᓇᓗᓇᕐᓂᕐᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᓱᓇᒥᒃ 

ᓴᖅᑭᑎᑦᓯᓂᐊᕈᑎᒃ ᐃᓱᒪᓕᐅᕈᓐᓇᕐᒪᑕ 

ᓴᖅᑭᑎᑦᓯᓂᒃᑯᑦ.  

 

 

 

 

 

ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ ᐅᓂᒃᑳᖓᓂ, 

ᑕᐃᒪᓐᓇᐃᑦᑑᔭᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. ᑖᒃᑯᐊ 

ᐊᑐᖃᑦᑕᖏᑦᑐᐃᑦ ᓯᐊᒻᒪᒃᑎᕆᓂᕐᒧᑦ ᐋᒃᑳᖅᖢᑎᒃ 

ᑐᓴᕈᒪᔪᓂᒃ. ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᖃᓄᖅ ᑕᑯᖕᒪᖔᒍᑦ ᑕᒪᓐᓇ ᐊᒻᒪ ᑭᖑᓂᐊᒍᑦ 

ᐊᐱᖅᑯᑎᖃᕐᕈᒪᓂᐊᕐᒥᔪᖓ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐅᖃᐅᓯᕆᔭᕆᐊᒃᓴᖅ 

ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐅᖃᕐᓂᐊᕋᒪ. ᑖᒃᑯᐊ 

ᐃᓱᒪᓕᐅᕈᓐᓇᕐᓂᖅ ᑕᒪᓐᓇ ᑎᑎᕋᖅᓯᒪᔫᖓᓗᐊᖅ 

ᑐᑭᖓᓂᒃ ᑭᓯᐊᓂ ᐅᓂᒃᑳᕋᔭᖅᑕᕋ ᐃᒪᓐᓇ. ᒪᓕᒐᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᒡᕙ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᑐᖅ 

ᒪᓕᒐᖅ ᒪᓕᒡᓗᒍ.  
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information that you have to release, but you 

can choose to release more than the 

minimum.”  

 

The issue that the Member has mentioned 

and that I talk about in my report is the 

Government of Nunavut almost 100 percent 

of the time releases only the minimum and 

they don’t even think about whether they 

should release more than the minimum, even 

though that’s what the law requires. I have 

said in my decisions over and over again and 

so did the last Information and Privacy 

Commissioner, “Come on, Government of 

Nunavut, you at least have to think about 

releasing more than the minimum.”  

 

Now, I have explained in one of my 

decisions why I think this is not happening 

and it relates to the issue we talked about 

yesterday, which is that the processing is 

being done mostly by very junior people. 

They don’t have the knowledge or the 

confidence to make a decision about 

releasing more than the minimum, but the 

managers who should be making that 

decision are too busy or don’t understand 

how the information law works. They never 

have that conversation inside the 

departments, so only the minimum gets 

released. Now, I have suggested to the 

territorial ATIPP manager one very simple 

solution to this, but it’s still not happening 

and I don’t understand why. The issue is a 

little bit complicated, but on one level it’s 

also very simple.  

 

The law requires them to think about 

releasing more than the minimum and they 

are simply not doing it, but this is just one 

more example of how, at the end of the day, 

this law is just a suggestion because I can’t 

enforce anything. The Government of 

Nunavut can do whatever it wants. I don’t 

think we have any other law like it where 

they have laid out a bunch of rules, but if the 

ᑭᓯᐊᓂ ᐅᖓᑖᓄᑦ ᐱᔪᓐᓇᖅᑐᓯ.  

 

 

 

 

ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᔮ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒃᑯᖏᑦ ᖃᖓᓗᒃᑖᖑᔮᖅᑐᖅ 

ᓴᖅᑭᑎᑦᑎᖃᑦᑕᖅᑐᐃᑦ ᐃᓱᒪᓇᑎᒃ ᐊᖏᓂᖅᓴᐅᔪᓂᒃ 

ᐊᒥᓲᓂᖅᓴᐅᔪᓂᒃ ᒪᓕᒐᖅ 

ᑕᐃᒪᓐᓇᐃᓕᖓᒐᓗᐊᖅᑎᓪᓗᒍ. ᐅᖃᖃᑦᑕᖅᑐᖓ 

ᐃᓱᒪᓕᐅᖅᖢᖓ ᐊᒥᓱᐃᖅᖢᖓ ᐊᒻᒪ ᓯᕗᓂᒻᓂᑦ 

ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᔨᐅᓚᐅᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐃᓱᒪᒋᓚᐅᖅᓯᐅᒃ ᑐᓴᒐᒃᓴᐅᔪᐃᑦ. ᒥᑭᓛᖑᖏᑦᑐᒥᒃ 

ᐊᖏᓂᖅᓴᐅᔪᒥᒃ.  

 

 

 

 

 

ᑕᒪᓐᓇ ᐱᓐᖏᔾᔪᑎᒋᔫᔭᖅᑕᖓ ᐃᑉᐸᒃᓴᖅ ᑕᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᓂᕆᔮ ᒪᒃᑯᒃᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᖁᑦᓯᒃᑐᒦᖏᑦᑐᐃᑦ ᖃᐅᔨᒪᖏᑦᑐᐃᑦ ᐊᒻᒪ 

ᓴᓐᖏᓂᖃᖏᑦᑐᐃᑦ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᒃ. 

ᐊᖓᔪᖅᑳᖏᑦ ᑖᒃᑯᐊ ᐃᓱᒪᓕᐅᕈᓐᓇᖅᑐᐃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑐᓯᐅᒪᖏᒻᒪᑕ ᒪᓕᒐᕐᒥᒃ ᑖᒃᑯᐊ 

ᐅᖃᖃᑎᒌᖃᑦᑕᖏᑦᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓂ, ᒥᑭᓛᖑᔪᖅ 

ᓴᖅᑭᑎᑕᐅᑉᓗᓂ. ᐅᖃᖃᑦᑕᕋᓗᐊᖅᑐᖓ ᑖᓐᓇ 

ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᑲᒪᔨᐅᔪᒧᑦ ᐋᖅᑭᒍᑎᒃᓴᖅ 

ᐱᕙᓪᓕᐊᖏᒻᒪᑦ ᑐᑭᓯᕙᖕᓇᒍ ᑕᒪᓐᓇ. 

ᐱᔭᕆᐊᑐᒐᓚᒃᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐊᔪᕐᓇᖏᑦᑐᖅ 

ᒪᓕᒐᖅ ᓇᓗᓇᐃᖅᓯᔪᖅ ᐅᖓᑖᓄᑦ 

ᐱᔭᕆᐊᖃᖅᑑᒐᓗᐃᑦ, ᑕᐃᒪᓐᓇᐃᓕᐅᖏᒻᒪᑕ. 

 

 

 

 

 

 

 

 

 

ᑕᒡᕙ ᓇᓗᓇᐃᕆᕗᖅ ᒪᓕᒐᖅ 

ᓴᖅᑭᔮᖅᑐᒃᓴᑐᐃᓐᓇᐅᖕᒪᑦ. ᓄᑭᖃᓐᖏᓐᓇᒪ. 

ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐱᔪᓐᓇᖅᑐᐃᑦ ᑕᐃᒪᓐᓇ ᒪᓕᒐᖃᖅᑰᖏᑦᑐᐃᑦ 

ᐊᓯᐊᓂᒃ. ᑕᐃᒪᓐᓇ ᒪᓕᒐᖃᕋᓗᐊᖅᖢᓂ ᒪᓕᖏᑉᐸᑕ  
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Government of Nunavut doesn’t do it, 

nothing happens. This is something that I 

would like to see changed and there are some 

simple steps that could be taken that are not 

being taken and I’m just going to keep 

hammering away at this issue until I get them 

to follow the law. Thank you, Mr. Chairman.  

 

Chairman: Mr. Lightstone, did you want to 

add anything before I go to the government? 

Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, commissioner, for elaborating on 

that. This is an issue that the former privacy 

commissioner had also highlighted for the 

GN to exercise its discretion properly, and 

the current privacy commissioner has noted 

that there have been dozens of review reports 

about the GN’s failure to exercise discretion 

and states that there is something 

fundamentally wrong with the ATIPP 

system, where the GN can repeatedly commit 

a legal error but nothing changes. The 

commissioner closes by saying that he is 

ready to work with the GN to increase its 

capacity to exercise discretion.  

 

Previously the commissioner has identified 

that there are two major groups of 

individuals that utilize ATIPP, members of 

the public as well as members of the media. 

In this particular instance, I’m assuming it’s 

mostly media-related enquiries where the GN 

has the ability to exercise its discretion. This 

is an issue for me because the media plays 

such an integral role in help keeping the 

public informed. I believe that governments 

should share as much information as 

possible, as appropriate.  

 

Now I would like to go on to the government 

officials and ask about their point of view on 

this issue of going beyond the minimum and 

utilizing or exercising discretion to provide 

additional information and whether or not 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᖃᓄᐃᓕᓂᖃᖏᑦᑐᖅ. 

ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᐸᑦ ᐱᐅᓇᔭᖅᑐᖅ ᑕᒡᕙ 

ᐱᔪᓐᓇᖅᑐᐃᑦ ᐊᑐᖅᑕᐅᓗᑎᒃ ᑲᐅᑕᐅᔭᕐᓗᒍ, 

ᒪᓕᒍᓐᓇᖅᓯᒍᑎ ᒪᓕᒐᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ, 

ᐃᓚᒋᐊᖅᓯᒍᒪᕖᑦ ᒐᕙᒪᒃᑯᓐᓅᓚᐅᓐᖏᓐᓂᓐᓂ? ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᖕᓂ. ᑕᒡᕙ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓯᕗᓂᕐᓂᒃ ᑕᐃᒪᐃᑦᑐᑦ 

ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒥᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑖᒃᑯᐊ 

ᐃᓱᒪᓕᐅᑦᓯᕈᓐᓇᖁᓪᓗᒋᑦ ᓴᖅᑭᑎᑦᓯᒃᑲᓐᓂᕐᓗᑎᒃ. 

ᐊᒥᓱᐃᑦ ᕿᒥᕐᕈᔭᐅᔪᐃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓴᖅᑭᑎᑦᓯᖃᑦᑕᖅᓯᒪᖏᒻᒪᑕ, ᑕᒪᓐᓇ 

ᓈᒻᒪᖏᑦᑑᔭᖅᑐᖅ ᐋᖅᑭᒃᓯᒪᓂᕆᔮ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᒪᓕᒐᕐᒥ ᓯᖁᒥᑦᓯᒐᓗᐊᖅᑎᓗᒋᑦ 

ᖃᓄᐃᓕᔪᖃᖏᖦᖢᓂ, ᐊᒻᒪ ᑲᒥᓯᓇ ᑖᓐᓇ 

ᐊᔪᓐᖏᓕᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. 

 

 

 

 

 

ᑕᐃᒪᓐᓇ ᑲᒥᓯᓇ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒥᔪᖅ ᑖᒃᑯᐊ 

ᐊᑐᖃᑦᑕᖅᑐᐃᑦ ᑖᔅᓱᒥᖓ ᐊᖅᑭᒃᓯᒪᓂᕋᔪᑦ 

ᐃᓄᑐᐃᓐᓇᐃᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ, ᒪᓕᒐᕐᒥᒃ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ ᐊᒥᓲᓛᖑᖅᑰᖅᑐᐃᑦ 

ᑐᒃᓯᕋᖅᑕᐅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᑭᐅᓕᕌᖓᑕ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᒥᑭᓛᖑᔪᒥᒃ ᓴᖅᑭᑎᑦᓯᖃᑦᑕᖅᑐᐃᑦ. 

ᑖᒃᑯᐊ ᑐᓴᐅᒪᔪᓕᕆᔨᒃᑯᑦ ᑐᓴᐅᒪᑎᑦᓯᖃᑦᑕᕐᒪᑕ 

ᐃᓄᖕᓂᒃ, ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ 

ᐊᖏᓛᖑᔪᒥᒃ ᐱᓇᔭᖅᑑᒐᓗᐃᑦ. 

 

 

 

 

ᒫᓐᓇᓕ ᑕᐃᒪ ᒐᕙᒪᒃᑯᖔᖅ ᐊᐱᕆᒍᒪᓕᕐᒥᔭᒃᑲ. 

ᖃᓄᕐᓕ ᑕᑯᓐᓈᖅᑎᖃᕐᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ, 

ᒥᑭᓂᖅᐹᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᑐᓂᓯᖃᑦᑕᕐᓂᕐᒥᒃ ᐊᒻᒪ 

ᑐᓂᓯᓂᖅᓴᐅᖃᑦᑕᕐᓂᕐᒥᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᑲᓐᓂᕐᓂᒃ? ᐊᒻᒪ ᑕᐃᒪ 
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there is any intention to work with the 

commissioner to try to address that. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) This is an 

issue where the privacy commissioner and 

the government are completely aligned, I 

think. We want to get there. We have a big 

portion…one of the reasons where we’re not 

going beyond the minimum is you have to 

have the comfort and security on the working 

level that you know what you’re doing.  

 

I think the issues as well that the 

commissioner highlighted yesterday for the 

most junior person in a department to come 

and tell the Deputy Minister, “You’re not 

doing this properly,” you need to look at it 

through the lens that this is a very difficult 

conversation to have, but I am hopeful that 

this is something that, as part of our direction 

to look at how we structurally organize 

ourselves in order to respond to ATIPP, 

that’s a big part of the conversation here.  

 

We need to make sure that the people 

handling the files have the comfort in 

understanding the legislation. We ideally 

don’t want people going every time having 

the first case that they dealt with or the first 

instance they have dealt with and we want to 

be able to give some alternative ways in 

which you’re not necessarily telling your 

boss they’re not doing their job. There are 

other ways around that.  

 

I also would be very clear in that a lot of the 

comfort in going beyond the minimum 

comes from knowledge, comes from training, 

not only for the ATIPP coordinators or the 

people involved in ATIPP. I have been a 

director and an ADM and a DM in this 

ᐱᒍᒪᓂᖅᑕᖃᕐᒪᖔᑦ ᑲᒥᓯᓇᒥᒃ ᐱᓕᕆᖃᑎᖃᕐᓗᓯ 

ᐋᖅᑭᑦᑕᐅᓗᓂ ᑕᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓄᓪᓗ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᑕᑯᓐᓈᖅᑕᐅᔪᖅ. ᐊᖏᔪᐊᓗᓐᓂᒃ ᐱᓯᒪᑦᑎᒐᑦᑕ 

ᐃᓚᖓᑦ ᑕᕝᕙ ᐱᔾᔪᑕᐅᔪᖅ. ᐅᖓᑖᓅᖃᑦᑕᖏᓚᑦ 

ᒥᑭᓂᖅᐹᑐᐃᓐᓇᖏᓐᓂᒃ ᑐᓂᓯᕙᑦᑐᑎᒃ, 

ᓈᒻᒪᔅᓴᕆᐊᖃᕐᖓᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᒪᓗᓐᓇᑐᖅᑕᖃᕆᐊᖃᖏᒻᒪᑕ ᑕᑯᔭᐅᓂᐊᕆᐊᖏᑕ. 

 

 

ᐊᒻᒪᑦᑕᐅᖅ ᑲᒥᓯᓇᐅᑉ ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᐅᓯᕆᓚᐅᕐᒥᔭᖏᑦ ᐊᖏᔪᖅᑲᐅᑏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᒋᐊᓕᕋᑖᒥᓃᑦ 

ᐅᖃᐅᔾᔩᒍᓐᓇᖃᑦᑕᖏᒻᒪᑦ ᐊᖏᔪᖅᑳᒥᓂᒃ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᖓᓂᒃ ᐱᓕᕆᑦᑎᐊᖏᓐᓂᕋᐃᓗᑎᒃ, ᑖᓐᓇ 

ᐱᔭᕆᐊᑐᔪᐊᓘᒐᔭᕐᖓᓂᓛᒃ ᐃᓱᒪᒋᓪᓗᒍ. 

ᑕᐃᒪᐃᖁᔨᒐᓗᐊᖅᑐᖓᓕ ᑕᒪᓐᓇ 

ᑐᕌᕐᕕᒋᒋᐊᕐᓗᑎᒍᑦ ᐋᖅᑭᑦᑎᕆᑦᑎᐊᕐᓗᑕ 

ᑕᐃᒃᑯᓂᖓ ᑕᑯᔪᒪᔪᓂᒃ 

ᑲᒪᑦᑎᐊᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ.  

 

 

 

ᐊᒻᒪ ᐸᐃᑉᐹᓕᕆᔪᑦ ᓇᓗᖅᑯᑎᖏᑦᑎᐊᑦᑕᕐᓗᑎᓪᓗ 

ᑐᑭᓯᓯᒪᓗᑎᓪᓗ ᒪᓕᒐᐃᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᑕ.  

ᑕᐃᒪᐃᖁᔨᕙᓐᖏᓇᑦᑕᐃᓛᒃ ᓯᕗᓪᓕᐹᑦᑎᐊᒥᒃ 

ᐃᖅᑲᓇᐃᔭᕆᐅᕆᐊᒥᓂᐅᓪᓗᓂ 

ᑲᒪᑎᑦᑎᒍᒪᓲᖑᖏᓇᑦᑕ, ᐊᓯᐊᒍᖔᖅ 

ᑲᒪᒋᔭᐅᖁᔭᕋᓗᐊᕗᑦ ᐊᖏᔪᖅᑳᒥᓄᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖃᖃᑦᑕᖏᓪᓗᑎᒃ 

ᐱᓕᕆᑦᑎᐊᖏᓐᓂᕋᐃᓗᑎᒃ.  

 

 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᑭᓯᓇᑦᑎᐊᕋᓱᒃᑲᔭᖅᑐᖓ ᑖᓐᓇ 

ᐊᔪᕈᕐᓃᕐᓂᖅ ᓴᖅᑭᖅᓯᒍᓐᓇᕐᓂᕐᒧᑦ 

ᒥᑭᔫᑕᐅᓂᖅᐹᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ 

ᒥᑭᓂᖅᐹᑐᐃᓐᓇᕆᖏᑕᖏᓐᓂᒃ 

ᑎᑭᐅᑎᔭᐅᔪᓐᓇᖅᑐᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖏᓪᓗ, 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐅᓪᓗᖓ, 
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government and at no point have I received 

specific training related to my role as a 

manager of these positions. That’s something 

we’re very aware of and that’s something 

that we really want to address. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Mr. Onalik, for that response. In 

the benefit of the public’s best interest, I do 

hope that the Government of Nunavut will 

begin to exercise its discretion in providing 

additional information beyond the minimum 

requirements.  

 

The last question on this specific matter is I 

was wondering if you can provide some 

information operationally when departments 

come across a situation where they have the 

ability to exercise their discretion on a 

specific matter, do they then notify EIA and 

is EIA involved at all in those types of 

situations? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The 

departments do have the option to consult 

with EIA, or Executive and 

Intergovernmental Affairs, in order to work 

on specific files they’re not obligated to; the 

authority rests within the department, but I 

think when they do come to EIA, we’re very 

aligned with the commissioner in wanting to 

share as much information as possible. Our 

advice and encouragement would be to look 

beyond the minimum. It’s one thing to say 

“Do this”; it’s another thing to adequately 

resource departments to do that. That’s our 

area of focus right now is what are the 

resources that departments need in order to 

really think about how they handle 

information and privacy. (interpretation) 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᖏᒻᒥᔪᖓ 

ᐊᐅᓚᑦᑎᔨᓪᓗᖓ ᑖᒃᑯᓂᖓ, ᑕᒪᓐᓇ 

ᖃᐅᔨᒪᓪᓚᕆᑦᑕᕗᑦ ᓱᒋᐊᕈᒪᓪᓚᕆᑦᑐᑎᒍᓪᓗ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᐅᓈᓕᒃ, ᑭᐅᒐᕕᓐᖓ. 

ᑕᖅᑲᒃᑯᐊ ᐃᑲᔪᕋᓱᑦᑐᒋᑦ ᐃᑲᔪᕋᓱᓪᓗᒋᑦ ᓄᓇᕘᑦ 

ᒐᕙᒪᖓᑦ ᐊᑐᖃᑦᑕᕆᐊᖃᓕᖅᑐᖅ ᐱᔪᓐᓇᓂᕐᒥᓂᒃ 

ᐊᑐᕆᐊᖃᑦᑕᖁᔭᕋᓗᐊᒃᑲ 

ᒥᑭᔫᑕᐅᓂᖅᐹᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᑐᓂᓯᖃᑦᑕᓕᕐᓗᑎᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ.  

 

ᑭᖑᓪᓕᖅᐹᕆᓕᖅᑕᕋ ᐅᓇ, ᖃᐃᑦᑎᒍᓐᓇᖅᑲᖃᐃ 

ᑐᑭᓯᑎᑦᑎᒋᐊᕈᓐᓇᖅᑲ ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ, ᖃᓄᖅ 

ᐊᐅᓚᑦᑎᓲᖑᒻᒪᖔᑕ ᑕᐃᒪᐃᑦᑐᓂ ᖃᐅᔨᒐᐃᒻᒪᑕ 

ᖃᓄᖅ ᓴᖅᑭᖅᓯᒐᓱᐊᓲᖑᒻᒪᖔᑕ 

ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ? ᖃᐅᔨᒃᑲᓲᖑᕚᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐱᖃᑕᐅᖃᑦᑕᖅᑳᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᓕᕋᐃᒻᒪᑕ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᓕᕆᕖᑦ ᓇᓕᕌᕋᔅᓴᖃᖅᐸᑦᑕᑦ 

ᐃᓱᒪᖅᓱᐸᑦᑐᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ 

ᖃᐅᔨᒋᐊᕈᒪᒍᑎᒃ, ᐱᓕᕆᐊᖃᕈᒪᑉᐸᑕ ᐸᐃᑉᐹᓂᒃ. 

ᐃᓱᒪᖅᓱᑦᑐᖅ ᐱᓕᕆᕖᑦ ᑕᐃᒪᐃᒍᒪᑉᐸᑕ 

ᑕᐃᒪᐃᒍᓐᓇᕋᓗᐊᖅᑐᑎᒃ. ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓅᕋᐃᒻᒪᑕ 

ᑲᒥᓯᓇᐅᑉ ᐱᖁᔭᖏᓐᓂᒃ ᒪᓕᒋᐊᕈᒪᓲᖑᔪᑦ 

ᓴᖅᑭᖅᓯᖁᔨᑎᓪᓗᒍ ᐊᔪᓐᖏᓐᓂᓕᒫᑦᑐᒍᑦ, 

ᒥᑭᓂᖅᐹᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᑐᔅᓯᕋᖃᑦᑕᕆᐊᖃᖅᑐᖅ. 

ᐱᓕᕆᕕᐅᔪᕐᓕ ᐃᓛᒃ, ᑕᐃᒪᐃᖁᔨᓇᖅᑑᒐᓗᐊᖅ 

ᑕᐃᒪᐃᖁᔨᑐᐃᓐᓇᕈᓐᓇᕆᓪᓗᑕ ᐊᒻᒪ 

ᑕᐃᒪᐃᒍᒪᑉᐸᑕ ᑕᐃᒪᐃᒃᑲᔭᕆᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᕕᖏᑦ ᒐᕙᒪᒃᑯᑦ. ᑭᓱᓂᓪᓗ 

ᐱᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑕ ᐃᓛᒃ, 

ᑲᒪᖃᑦᑕᕈᑎᔅᓴᐅᒐᔭᖅᑐᓂᒃ  

ᑲᓐᖑᓇᖅᑐᓂᒃ ᑲᓐᖑᓇᖅᑐᕈᓘᔭᕐᓂᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕐᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)  
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Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

I’ll move on to my next line of questioning 

and it’s regarding the application of the 

Access to Information and Protection of 

Privacy Act to municipalities. The ATIPP 

Act was amended in the Legislative 

Assembly in 2017 to allow for the 

designation of municipalities as being public 

bodies under the ATIPP. I would like to ask 

the government: what is the timetable for 

introducing regulations to bring 

municipalities under this legislation? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The direction 

that I have received to focus on is our 

existing obligations under the Act and under 

current regulations. That’s not to say that 

cabinet at some point may wish to pursue 

further implementation. I think there are true 

questions in your question, if I may. The 

application of the Act to municipalities is 

still, I think, a political question and still 

open for debate and discussion in this House 

and subject to the prerogative of cabinet.  

 

If the question is: can the Government of 

Nunavut adequately support the training, the 

implementation, and the establishment of 

strong information and privacy capacity at 

municipalities? I need to be very clear that 

the answer is no for today. We don’t have the 

capacity to do that. I’m hopeful that as we 

look at the changes organizationally, it may 

be a different answer in a year or after you’ve 

had a chance to review our business plans, 

but I want to be very clear that in order to do 

this properly, a whole bunch of training, a 

whole bunch of information technology 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᓄᖔᖅ ᐊᐱᖅᑯᑎᖃᓕᕐᓚᖓ. ᐊᑐᖅᑎᑕᐅᓂᖓ 

ᒪᓕᒐᖅ ᓴᐳᒻᒥᑦᑎᒍᑎᐅᔪᖅ ᐊᑐᖅᑎᑕᐅᓂᖓ 

ᕼᐋᒻᒪᓚᐅᔪᓄᑦ, ᓄᓇᓖᑦ ᒐᕙᒪᕋᓛᖏᓐᓄᑦ. 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 2017-ᖑᑎᓪᓗᒍ, ᓄᓇᓖᑦ 

ᒐᕙᒪᕋᓛᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑎᒥᖁᑎᒋᔭᐅᓕᖅᑎᑕᐅᓂᐊᓚᐅᖅᓯᒪᒻᒪᑕ, ᒐᕙᒪᒃᑯᑦ 

ᐊᐱᕆᒍᒪᔭᒃᑲ ᖃᖓ ᑕᐃᒪ 

ᓴᖅᑭᖅᑕᐅᕙᓪᓕᐊᓛᓕᖅᑲᑦ ᒪᓕᒐᓕᕋᓛᑦ ᑕᒪᒃᑯᐊ 

ᓄᓇᓖᑦ ᒐᕙᒪᕋᓛᖏᑦ ᒪᓕᒐᕐᓂᒃ 

ᒪᓕᒋᐊᖃᓕᖅᑎᑕᐅᓛᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᐅᔾᔭᐅᓯᒪᔪᖓᓕ 

ᓵᓐᖓᑦᑎᖁᔭᐅᓪᓗᖓ ᐅᕙᒍᑦ ᓴᖅᑭᕆᐊᓕᖏᓐᓂᑦ 

ᒪᓕᒐᖅ ᒪᓕᓪᓗᒍ, ᐊᒻᒪ ᒪᓕᒐᖏᑦ ᒪᓕᓪᓗᒋᑦ. 

ᐊᑐᓕᖅᑎᑦᑎᒃᑲᓐᓂᕈᒪᓛᖅᐸᓪᓚᐃᔪᒍᑐᐃᓐᓇᕆᐊᖃᖅ

ᑐᒍᑦ. ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᐊᐱᖅᑯᑏᑦ. ᐊᑐᖅᑎᑕᐅᓂᖏᑦ 

ᐊᑐᖅᑎᑕᐅᓂᖓ ᑖᔅᓱᒪ ᒪᓕᒐᐅᑉ ᓄᓇᓖᑦ 

ᒐᕙᒪᕋᓛᖏᓐᓄᑦ ᓱᓕ ᐊᖅᑭᑦᑕᐅᓯᒪᖏᑦᑐᖅ 

ᓂᕈᐊᖅᑕᐅᓯᒪᔪᕈᓘᔭᕐᓄᑦ 

ᐅᖃᐅᓯᒃᑲᓐᓂᕆᐊᖃᖅᑑᔮᖅᑐᖅ ᐅᕙᓂ.  

 

 

ᓄᓇᕘᑦ ᒐᕙᒪᖓ ᐃᑲᔪᖅᓰᒍᓐᓇᕋᔭᖅᑳ 

ᐱᓕᒻᒪᔅᓴᖅᑎᑕᐅᓂᖏᓐᓂᒃ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓂᓪᓗ, ᐋᖅᑭᑎᖅᑕᐅᓂᖏᓐᓂᓪᓗ 

ᓴᓐᖏᔪᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒪᒍᓐᓇᕐᓃᑦ 

ᕼᐋᒻᒪᓚᐅᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᑕ ᐃᓗᐊᓂ. ᒫᓐᓇ 

ᑭᐅᔾᔪᑎᖓ ᐋᒡᒐᐅᔪᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᖅᑐᒍᑦ 

ᒫᓐᓇ, ᐊᓯᔾᔨᖅᑕᐅᑉᐸᑕ ᐊᓪᓚᕝᕕᑦᑕ 

ᐋᖅᑭᑎᖅᓯᒪᓂᖓ ᐊᓯᔾᔨᖅᑎᖅᑕᐅᑉᐸᑦ ᐊᕐᕌᒍᓂ 

ᐊᒡᒋᖅᑐᓂ ᐱᓕᕆᐊᔅᓴᓄᑦ 

ᐸᕐᓇᐅᑎᓅᕈᓐᓇᓛᖅᐸᓪᓚᐃᔪᑦ. ᑐᑭᓯᓇᑦᑎᐊᕈᒪᔪᖓ 

ᑕᐃᒪᐃᑦᑎᐊᕋᓱᓐᓂᐊᕈᑦᑕ, 

ᐱᓕᒻᒪᔅᓴᐃᒋᐊᖃᕋᔭᖅᑐᒍᑦ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ, 

ᖃᕋᓴᐅᔭᓂᓪᓗ  
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changes, a whole bunch of new positions in 

municipalities would need to be resourced. 

 

As we have heard over the last day and we 

will continue to hear today our struggles to 

meet our current obligation, and I just would 

like to be clear on that. (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman: There is that “C” word again. 

Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Now I would like to direct my questions to 

the privacy commissioner regarding the 

application of municipalities under ATIPP. I 

would like to ask if you have been consulted 

with the Government of Nunavut or 

municipalities with respect to this transition. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. I just 

want to back up just slightly before I answer 

your question directly. Really, the question 

before us today is: what do you want as 

MLAs? I believe that good government is 

open government.  

 

Right now Nunavut has a level of 

government, namely, the hamlets that are not 

subject to the information and privacy law. If 

you want it to happen, if you, the MLAs, 

want it to happen, you need to push the 

government and say, “No, this is important.” 

Because what happened was the information 

law was changed five years ago, it was the 

very last law passed before the 2017 election 

to say that essentially when municipalities 

are ready, the law will apply to them. Well, 

five years have passed and the municipalities 

are saying, “We’re not ready.” The 

Government of Nunavut is saying, “We’re 

not ready.”  

ᐊᓯᔾᔨᖅᓯᕆᓗᑕ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕋᔭᕆᓪᓗᑕ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒋᐊᖃᕋᔭᕆᓪᓗᓂᓗ.  

 

ᒫᓐᓇ ᐱᓕᕆᐊᕆᒋᐊᓕᕗᑦ 

ᐱᓕᕆᐊᕆᒐᓱᐊᒡᒐᐸᒃᑲᑦᑎᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᐅᓕᕆᕗᖅ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒃᑲᓕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ 

ᑐᕌᖅᑎᒍᒪᓕᕐᒥᔭᒃᑲ. ᕼᐋᒻᒪᓚᐃᑦ ᓄᓇᓖᑦ 

ᒐᕙᒪᕋᓛᖏᓂᓛᒃ, ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑕᑯᔪᓐᓇᐅᑎᓄᑦ ᒪᓕᒐᖓ ᐊᑖᓅᖅᑎᑕᐅᓂᐊᖅᑲᑕ 

ᒪᓕᒋᐊᖃᓕᖅᑎᑕᐅᓂᐊᖅᑲᑕ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕆᐊᕌᔪᑲᐃᓐᓇᕐᓚᖓᐃ ᑭᐅᓪᓚᕆᓚᐅᖏᓂᕐᓂ 

ᐊᐱᖅᑯᑎᓐᓂᒃ. ᐊᐱᖅᑯᑏᓛᒃ ᓵᑦᑎᓃᒻᒪᑦ, ᑭᓱᓂᒃ 

ᐱᒍᒪᕕᓯ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓯ? ᒐᕙᒪᑦᑎᐊᕙᐃᑦ 

ᒪᑐᐃᖓᔭᕆᐊᖃᖅᑐᑦ ᒐᕙᒪᐅᓗᑎᒃ.  

 

 

 

ᒫᓐᓇᓕ ᓄᓇᕗᑦ ᒐᕙᒪᖃᓕᕐᖓᑕ 

ᕼᐋᒻᒪᓚᐃᓐᓇᕈᔪᓐᓂ ᒐᕙᒪᕋᓛᖃᐅᕐᖓᑕ. ᑖᒃᑯᐊᓗ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᓂᒃ ᒪᓕᒋᖃᕋᑎᒃ. ᑕᐃᒪᐃᖁᒍᔅᓯᐅᒃ ᒐᕙᒪᒃᑯᑦ 

ᐅᖃᐅᔾᔪᕆᐊᓕᓯ ᐱᒻᒪᕆᐅᓂᕋᕐᓗᒍ ᑕᒪᓐᓇ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖏᑦ 

ᐊᓯᔾᔨᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᓪᓕᒪᑦ ᐊᓂᒍᓕᖅᑐᑦ. 

ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᑦᑎᐊᖑᔪᔪᖅ 2017-ᒥ 

ᓂᕈᐊᓚᖏᓐᓂᖏᓐᓂ ᒪᓕᒐᓕᐊᖑᔪᓄᑦ. ᑕᒪᒃᑯᐊ 

ᕼᐋᒻᒪᓚᐃᑦ ᐊᑐᐃᓐᓇᐅᓕᖅᑲᑕ, ᑖᓐᓇ ᒪᓕᒐᖅ 

ᐊᑐᕈᓐᓇᖅᓯᓛᖅᑐᕉᖅ. ᑕᓪᓕᒪᓪᓕ ᐊᕐᕌᒍᑦ 

ᐊᓂᒍᖅᓯᒪᓕᖅᑯᑦ ᕼᐋᒻᒪᓚᐃᑦ ᓱᓕ 

ᐊᑐᐃᓐᓇᖏᓐᓂᕋᖅᑐᑎᒃ.  
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Some of them even told me that they went 

through the training, some of the 

municipalities went through the training, and 

then it just sort of disappeared because there 

are two things that need to happen. First of 

all, they need to have the resources to do 

proper record management. If all of the 

hamlets’ records are tossed in a sea can 

behind the hamlet office, nobody is going to 

be able to find anything. They need to have a 

system of organization. The second thing is 

that they need somebody who is actually able 

to apply the law.  

 

Personally I think it would be a mistake to 

ask the hamlets to do it themselves. They’re 

too small. One of the chief administrative 

officers said to me that when he wakes up in 

the morning, the number one question on his 

mind is: will the water truck be on the road 

this morning? That’s what they’re thinking 

about and that’s the proper thing to be 

thinking about. 

 

If there is a central unit in the GN that is 

dealing with information, which is something 

we talked about yesterday, why could that 

same unit not also support the 

municipalities? That’s the way it should be 

done. If you want it to happen, there are ways 

of making this happen, but for you, if it’s not 

so important, then for the reasons that Mr. 

Onalik just said, it won’t happen.  

 

Now to get to your question, I had one 

conversation with the Deputy Minister of 

Community and Government Services 

because that is the department that provides 

support to municipalities in Nunavut. If this 

is going to happen, it would be through that 

department and yes, I’ve had a conversation 

about that, but the principal responsibility is 

with that department. I would not expect to 

be extensively consulted about these 

resourcing issues that Mr. Onalik has referred 

to.  

ᐊᓪᓛ ᐃᓚᖏᑦ ᐱᓕᒻᒪᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᓂᕋᓚᐅᖅᑐᑦ 

ᕼᐋᒻᒪᓚᐃᑦ ᓄᓇᓖᑦ ᒐᕙᒪᕈᓘᔭᖏᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᔭᒐᑐᐃᓐᓇᖅᓯᒪᔫᔮᑐᓂ. ᒪᕐᕉᓂᒃ ᓱᔪᖃᕆᐊᖃᕐᖓᑦ, 

ᓯᕗᓪᓕᖅᐹᖅ ᑮᓇᐅᔭᖃᑦᑎᐊᕆᐊᓖᑦ ᓈᒻᒪᑦᑐᓂᒃ 

ᓇᓕᖅᑲᓕᕆᔾᔪᑎᔅᓴᑦᑎᐊᕙᓐᓂᒃ. ᕼᐋᒻᒪᓚᓕᒫᓪᓗ 

ᓇᓕᖅᑲᖁᑎᕈᓘᔭᖏᑦ ᓂᐅᕋᐃᕕᒻᒧᑦ 

ᐅᒥᐊᕐᔪᐊᒃᑰᕈᑎᓄᑦ ᐴᖅᑲᖅᑕᐅᑐᐃᓐᓇᐸᑉᐸᑕ 

ᐊᑐᔾᔮᖏᒻᒪᑦ, ᐋᖅᑭᑦᑎᕆᓯᒪᑦᑎᐊᕆᐊᓖᑦ 

ᑎᒥᖁᒥᓂᒃ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑐᑎᑦ 

ᐋᖅᑭᑦᑎᕆᒍᓐᓇᖅᑐᓂᒃ ᓯᕗᓪᓕᐅᒍᓐᓇᖅᑐᓂᑦ.  

 

 

 

 

ᕼᐋᒻᓚᒃᑯᑦ ᐱᓕᕆᑎᒐᓱᐊᕈᔅᓯᐅᒃ ᐊᔪᕋᔭᖅᑐᑦ 

ᖃᑦᓰᓐᓇᐅᓗᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓲᖑᒻᒪᑕ 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᖓᑦ ᒥᓂᔅᑕ ᐅᖃᓚᐅᕐᒥᒻᒪᑦ, 

ᐊᐅᓚᑦᑎᔨ ᐅᖃᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ 

ᐃᓱᒫᓗᒋᔭᖃᖅᐸᒃᑲᒥᓪᓕ ᐃᒥᖅᑕᐅᑏᑦ 

ᐃᖏᕐᕋᒍᓐᓇᕐᓂᐊᕋᓗᐊᕐᒪᖔᑦ. 

 

 

 

 

 

ᑕᐃᒪᓕ ᕿᑎᖓᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 

ᐱᓕᕆᕕᑦᑕᖃᖅᐸᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔨᑐᐃᓐᓇᕐᓂᒃ 

ᑕᐃᒃᑯᐊᓕ ᓱᒻᒪᑦ ᐃᑲᔪᖅᓰᓯᓐᓈᕈᓐᓇᓐᖏᓚᑦ 

ᕼᐋᒻᓚᐅᔪᓂᒃ ᑕᐃᒫᒃ ᐱᔨᕆᒋᐊᖃᕋᓗᐊᕐᒪᑕ. 

ᓴᖅᑭᖁᒍᔅᓯᐅᒃ ᓴᖅᑭᖅᑎᒐᔅᓴᐅᔪᖅ. ᑭᓯᐊᓂᓕ 

ᐃᓕᔅᓯᓐᓄᑦ ᐱᒻᒪᕆᔭᕆᐊᓘᒻᒥᒻᒪᑦ ᒥᔅᑕ ᐅᓈᓕᐅᑉ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ ᓴᖅᑭᔮᓐᖏᒻᒥᔪᖅ.  

 

 

 

ᑭᐅᒐᓱᓪᓗᑎᓪᓕ ᐊᑕᐅᓯᐊᖅᑐᖓ 

ᐅᖃᖃᑎᖃᖅᓯᒪᔪᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓂᒃ 

ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐱᔨᑦᑎᕋᖅᑎᑯᓐᓄᑦ. 

ᑕᐃᒃᑯᐊ ᑕᐃᒪ ᐃᑲᔪᖅᓰᔨᐅᒻᒪᑕ ᕼᐋᒻᓚᓂᒃ ᓄᓇᕘᒥ. 

ᑕᒪᓐᓇ ᓴᖅᑭᖅᑕᐅᓂᐊᖅᐸᑦ ᑕᐃᒃᑯᐊ 

ᐊᖅᑯᑕᐅᒋᐊᖃᕋᔭᖅᑐᑦ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ ᑲᒪᔨᓪᓚᕆᐅᒐᔭᕐᒪᑕᐃᓛᒃ ᑕᐃᒃᑯᐊ. 

ᓂᕆᐅᒃᑲᔭᓐᖏᑦᑐᖓᓕ 

ᖃᐅᔨᒋᐊᕈᑕᐅᓗᐊᑲᓪᓚᓐᓂᐊᕆᐊᖓ ᒥᔅᑕ ᐅᓈᓕᐅᑉ 

ᐅᖃᐅᓯᕆᖃᑖᖅᑕᖓᑎᑐᑦ.  
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(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, commissioner, for the response. 

In your further elaboration, you did highlight 

a very interesting fact that are many 

municipalities which are smaller and which 

have a primary focus that they need to keep 

in mind and that’s providing the services to 

the community. It’s also very interesting to 

bring up that since the GN is creating a 

centralized function. Maybe that’s something 

that they should also be considering as well 

as assisting municipalities in that office. 

 

In my next question to the commissioner, in 

your view, do you believe there are any 

municipalities which currently have the 

capacity to manage responsibilities under 

ATIPP? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: The capacity of Nunavut’s 25 

municipalities is not something that I would 

be very familiar with. As you know from my 

annual report, I did have a meeting late last 

year with the council of the City of Iqaluit. 

The indications I received at that meeting 

were that they felt that at some point they 

could be ready to come under the law.  

 

The only thing I will add is that the way the 

information law is written, it doesn’t have to 

be all 25 or zero. They can come in when 

they put up their hand and say, “Okay, we 

think we’re ready.” The City of Iqaluit could 

be brought under the law, even if the other 24 

are not. Are they ready or not? That’s 

something only the City of Iqaluit can 

answer. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Commissioner 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᒥᓴᓇ ᑭᐅᒐᕕᑦ. 

ᓇᓗᓇᐃᖅᓯᖃᑖᕐᒥᒐᕕᑦᑕᐅᖅ ᑐᓴᕈᒥᓇᓪᓚᕆᒻᒥᔪᒥᒃ 

ᕼᐋᒻᓚᒐᓚᐃᑦ ᒥᑭᔫᑕᐅᒻᒪᑕᐃᓛᒃ 

ᐃᖅᑲᐅᒪᐃᓐᓇᕆᐊᖃᕐᒥᒐᑦᑎᒍ ᐱᔨᑦᕋᕋᓱᑦᑎᐅᒻᒪᑕ 

ᓄᓇᓕᓐᓂ. ᑐᓴᕈᒥᓇᖃᑖᕐᒥᔪᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ 

ᕿᑎᖓᓃᑦᑐᓂᒃ ᓴᖅᑭᖅᓯᕙᓪᓕᐊᕙᓗᑦᑑᔮᕐᒪᑕ. ᑖᓐᓇ 

ᐃᑲᔪᕈᓐᓇᕋᔭᖅᑑᔮᖅᑐᖅ ᕼᐋᒻᓚᓂᑦ ᐊᓪᓚᕝᕕᖓ 

ᑖᓐᓇ ᓴᖅᑭᑕᐅᑉᐸᑦ. 

 

 

 

ᑭᖑᓪᓕᕐᒥᒃ ᐊᐱᖅᑯᑎᒐ ᑲᒥᓴᓇᓄᑦ, ᐃᕝᕕᑦ 

ᑕᑯᓐᓇᖅᑕᖓᒍᑦ ᐅᑉᐱᕈᓱᑉᐲᑦ ᕼᐋᒻᓚᑕᖃᕐᒪᖔᖅ 

ᐊᔪᓐᖏᑦᑐᓂᒃ ᐊᐅᓚᑦᑎᒍᓐᓇᕋᔭᖅᑐᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖏᑦ 25 

ᕼᐋᒻᓚᐃᑦ ᖃᐅᔨᒪᑦᑎᐊᖏᓐᓇᒃᑭᑦ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 

ᐅᖃᖅᓯᒪᒐᓗᐊᖅᑐᖓ ᐊᕐᕌᓂ ᑲᑎᒪᖃᑎᖃᔪᒐᒪ 

ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᐃᒫᒃ 

ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒐᒪᓕ ᑕᐃᔅᓱᒪᓂ ᐃᓱᒪᖃᕐᒪᑕᒎᖅ 

ᖃᖓᑭᐊᖅ ᒪᓕᒐᕐᓂᑦ 

ᒪᓕᒍᓐᓇᖅᓯᓛᕐᓂᐊᖅᑐᒋᓪᓗᑎᒃ.  

 

 

ᐃᒫᓪᓕ ᐃᓚᒋᐊᕈᓐᓇᖅᑕᕋ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᐃᑦ ᐃᒫᒃ ᑎᑎᕋᖅᓯᒪᒻᒪᑕ 

25−ᓕᒫᕌᓘᒋᐊᖃᓐᖏᑦᑐᑦ. 

ᒪᓕᔅᓴᐸᓪᓕᐊᕌᕐᔪᒍᓐᓇᖅᑐᐃᑦ ᐊᔪᕈᓐᓃᕈᑎᑦ 

ᐃᖃᓗᐃᑦ ᓯᑎᒃᑯᖏᑦ ᒪᓕᔅᓴᕆᐊᖅᑎᑕᐅᒍᓐᓇᑕᖅᑯᑦ 

ᒪᓕᒐᐅᑉ ᐊᑖᒎᖅᑕᐅᓗᑎᑦ. ᐊᓯᒃᑲᓐᓂᖏᑦ 24 

ᒪᓕᖦᓴᓕᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. ᐊᑐᐃᓐᓇᐅᕚ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᒃᑲ, ᓯᑎᒃᑯᑐᐊᖅ ᑭᐅᒍᓐᓇᖅᑐᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓴᓇ  
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Steele. Just to remind Members, the City of 

Iqaluit did pass a motion in council with the 

goal of enacting access to information 

legislation by January 2023, so just a few 

months away. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you again, commissioner, for 

highlight the fact about the ATIPP Act 

regarding the number of communities that 

would be brought under the regulations and 

that feeds into my next question for the 

government. Does the government plan to 

bring all 25 municipalities under the Act at 

the same time or do you agree with the 

commissioner in that it might be best to 

amend the regulations for specific 

communities which are ready? Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m under no 

direction to explore this issue at this time. I 

have been directed to look at meeting our 

current obligations of the Government of 

Nunavut and the departments, but I take that 

to mean that there’s a lot of room and space 

for a political conversation about this and we 

will all look to see what the direction is 

coming out of that conversation. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. I would like to get 

some clarification on Mr. Lightstone’s last 

question to the government. With the 

knowledge that the City of Iqaluit is 

preparing to enact ATIPP legislation, has the 

city requested any support from the 

Government of Nunavut in anticipation of 

enacting that legislation at the city level? Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Not to my 

ᓯᑏᐅᓪ. ᐃᖃᓗᐃᑦ ᓯᑎᒃᑯᖏᑦ ᐱᖁᔨᕗᖔᕈᒻᒥᒃ 

ᑲᔪᓯᑎᑦᑎᔨᐅᔪᑦ ᑐᕌᒐᖃᕈᒪᓪᓗᑎᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ ᔭᓐᓄᐊᕆ 23−ᒥ 

ᒪᓕᒍᓐᓇᖅᓯᓛᕐᓗᑎᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑲᓂᖅᐸᕋᓗ ᑲᒥᓴᓇ ᓴᖅᑭᔮᕆᐊᖅᑎᔅᓯᒻᒪᑦ 

ᑖᔅᓱᒥᖓ. ᖃᔅᓯᐅᓂᖏᓐᓂᑦ ᓄᓇᓖᑦ ᒪᓕᒐᕐᓂᑦ 

ᒪᓕᒋᐊᕈᓐᓇᖅᓯᒐᔭᖅᑐᓂᒃ. ᑕᐃᒪᓕ 

ᐊᐱᕆᒃᑲᓐᓂᕈᒪᓕᕆᕗᖓ ᒐᕙᒪᒃᑯᑦ ᐸᕐᓇᑉᐹᑦ 

25−ᓕᒫᓂᒃ ᕼᐋᒻᓚᓂᑦ ᐊᑕᐅᔅᓯᒃᑯᑦ 

ᒪᓕᒋᐊᖃᓕᖅᑎᑦᑎᓛᖅᑲᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᓂᒃ? ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᖃᕋᔭᖅᑲᑦ 

ᒪᓕᒐᐃᑦ ᑲᒪᒋᔭᐅᒍᓐᓇᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᖏᑦᑐᑦ ᓄᓇᓖᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑖᓃᑦᑐᖓ, 

ᐃᓛᒃ ᐅᖃᐅᑎᔭᐅᓯᒪᔪᖓ ᕿᒥᕐᕈᐊᕆᐊᖃᓐᖏᔅᓱᖓ 

ᑕᒪᑐᒥᖓ ᑎᓕᔭᐅᓯᒪᒐᒪᓕ ᒫᓐᓇ ᐱᓕᕆᐊᑦᓴᓐᓂᒃ 

ᒐᕙᒪᒋᓕᖅᑕᑦᑕ ᓯᕗᓪᓕᐅᑎᔭᑦᑎᓐᓂᓪᓗ. ᑖᓐᓇ 

ᒐᕙᒪᓕᕆᓂᒃᑯᖅᑲᐃ ᐅᖃᐅᓯᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᖓ 

ᒪᑐᐃᕈᑎᐅᑐᐃᓐᓇᖅᑑᒐᓗᐊᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᑎᑐᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᒋᓵᖅᑖᓄᑦ 

ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑕᐃᒪ ᖃᐅᔨᒪᓪᓗᓂ 

ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᖓ 

ᑲᔪᓯᒋᐊᒃᑲᐃᒍᓐᓇᕐᓂᖏᓐᓄᑦ ᒪᓕᒐᒃᓴᒥᒃ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᒋᐊᖅᓯᒪᕙᑦ 

ᑲᔪᓯᒃᑲᐃᓂᐊᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᒃᓴᒥᒃ? ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖃᐅᔨᓯᒪᓐᖏᑦᑐᖓᓕ,  
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knowledge, but I know that there have been 

some conversations, I think, with CGS on 

how to get to that point of understanding 

kind of what the next steps might be, but 

from a process that involves EIA, no, there 

has not been that reach-out. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele, same 

question: has the city reached out to your 

office at all for any assistance? Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. I did 

want to just address one small nuance about 

what you had just said, Mr. Chairman.  

 

The City of Iqaluit did not say that they were 

going to pass their own legislation. The way 

it works is that there is a regulation with a list 

of all the bodies that are subject to the 

existing information law. The only thing that 

would happen would be that a regulation 

would be passed naming the City of Iqaluit 

or adding it to the list and so it would come 

under the same law as everybody else. That’s 

the only thing that’s needed is that regulation 

to be passed.  

 

With that clarification, no, since I met with 

them late last year, I’ve had no further 

contact from the City of Iqaluit. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you for that. I do have 

some other questions, but I’ll wait until a 

more appropriate time. The next name I have 

on my list: Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Good afternoon, everyone and our privacy 

commissioner.  

 

(interpretation) Prior to beginning my 

queries, I wish to firstly state I felt the 

stressfulness experienced by my fellow 

residents of Amittuq, both those who are 

ᑭᓯᐊᓂ ᐅᖃᐅᓯᐅᓯᒪᓂᖓ ᑖᒃᑯᐊᖃᐃ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᓯᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ 

ᑐᑭᓯᐅᒪᖃᑎᒌᑲᓐᓂᕈᓐᓇᕆᐊᖏᓐᓂᒃ 

ᖃᓄᐃᓕᐅᖅᑐᔅᓴᐅᑕᐅᓂᖏᑕ ᑭᓯᐊᓂᓕ 

ᐱᐅᓯᐅᓯᒪᔪᒥᒃ ATIPP ᐱᓪᓗᒍ ᐱᓯᒪᓐᖏᑦᑐᒍᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ 

ᑖᓐᓇᓴᐃᓐᓇᖅ ᐊᐱᖅᑯᑎ, ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᖓ 

ᐊᓪᓚᕝᕕᓯᓐᓄᑦ ᖃᐅᔨᒋᐊᖅᓯᒪᕙᓘᓐᓃᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᑦ? ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᕆᒍᒪᑐᐃᓐᓇᖅᑕᕋ ᐅᖃᓵᖅᑕᕐᓄᑦ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᑲᔪᓯᑎᑦᓯᓛᖅᑐᑦ ᒪᓕᒐᔅᓴᒥᒃ 

ᐅᖃᓚᐅᓐᖏᑦᑐᑦ. ᑭᓯᐊᓂ ᐱᖁᔭᖃᕐᒥᒻᒪᑦ 

ᑎᒥᐅᔪᓕᒫᓂᒃ ᐊᒃᑐᐊᔭᐅᔪᓕᒫᓄᑦ ᑐᓴᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᒥᒃ. ᐃᖃᓗᓐᓂᓪᓕ ᒪᓕᒐᕈᓯᓕᐅᕋᔭᖅᑐᖅ 

ᑲᔪᓯᓗᑎᑦ ᐃᖃᓗᐃᑦ ᐊᑖᓃᖃᑕᐅᓕᕐᓗᓂ ᒪᓕᒐᐅᑉ 

ᐊᑖᓃᖃᓯᐅᑎᓕᕋᔭᖅᑐᖅ ᐊᓯᒥᑎᑐᑦ ᑖᓐᓇ 

ᒪᓕᒐᔅᓴᑐᐊᖅ ᑲᔪᓯᑎᑕᐅᒍᓂᑐᐊᖅ.  

 

 

 

 

 

ᑕᕝᕗᖓ ᐋᒡᒐ ᑲᑎᖃᑎᒋᓚᐅᖅᑐᒋᑦ ᐊᕐᕌᓂᐅᔪᔪᖅ 

ᑐᓴᕐᕕᒋᒃᑲᓐᓂᓚᐅᖅᓯᒪᓐᖏᑕᒃᑲ ᐃᖃᓗᐃᑦ 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᐱᖅᑯᑎᔅᓴᖄᕐᔪᑲᓐᓂᕋᓗᐊᖅᑐᖓ ᐅᐊᑦᑎᐊᑲᓐᓂᖅ 

ᐊᐱᖅᑰᑎᒋᓂᐊᖅᐸᒃᑲ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ 

ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ.  

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓗᒃᑯᑦ ᑕᒪᔅᓯ ᑲᒥᓯᓇᐃᓪᓗ ᐱᓕᕆᔨᑎᓪᓗ.  

 

 

 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐱᒋᐊᓚᐅᓐᖏᓂᓐᓂᑦ 

ᐊᒥᑦᑐᕐᒥᐅᑕᐅᖃᑎᒃᑲ ᐃᒃᐱᒋᑦᑎᐊᖅᐸᔅᓯ  
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missing their loved ones and the search party 

that is searching for the young person, and I 

certainly hope that they are okay. 

 

(interpretation ends) Mr. Chairman, let me 

start by asking about the training part. It was 

pretty much covered by the MLA for 

Manirajak, almost. Let me start with the 

government side here. When it comes to 

training for those that would like to go for 

ATIPP, sorry for the acronym, in yesterday’s 

questions, there were many positions that 

were vacant and so on.  

 

I would like to follow up the question with 

the Member for Manirajak that we also heard 

yesterday about vacancies and for those 

covering for ATIPP positions. How long 

does it take for that person to cover for that 

position as a casual? How long does it take 

for that position to be covered under the GN 

employment policy? That would be my first 

question this morning. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Qujannamiik 

for the question. There are two streams here 

and I’m hoping I understand the question 

correctly.  

 

If you were going out to a competition to 

staff a position, it would be anywhere from 

four to nine months in order for that 

competition to go through. This leads a lot of 

departments to focus on using casual support, 

especially for our legislated responsibilities 

such as this. We have a pool of casual 

positions.  

 

If the person did not have experience dealing 

with ATIPP, then the initial training is 

relatively short. It’s a matter of, in some 

instances, a day or two, but that’s why we 

ᕿᒪᒃᑕᐅᓚᐅᖅᑐᐃᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᕿᓂᖅᑐᐃᑦ 

ᒪᒃᑯᒃᑐᑯᓗᖕᒥ ᐃᒃᐱᒋᑦᑎᐊᖅᐸᔅᓯ 

ᖃᓄᐃᓐᖏᑐᒃᓴᐅᒐᓗᐊᖅᐳᖅ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖃᑎᒌᑉᐸᑦᑐᑦ 

ᐃᓕᓴᐃᖃᑎᒌᓐᓂᕐᒧᑦ ᑲᑐᑎᔪᑦ ᒪᓂᕋᔭᒻᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎᒧᑦ ᐅᖃᖅᑕᐅᓂᖓᒍᑦ. ᒐᕙᒪᒃᑯᖅᑲᐃ 

ᓯᕗᓪᓕᖅᐹᕆᓗᒋᑦ. ᑕᐃᒪ ᐃᓕᓴᐅᑏᑦ 

ᑐᕌᖓᓕᕌᖓᑕ ᐅᕝᕙᓗ ᐃᓕᓐᓂᐊᖅᑐᖃᕈᒪᑐᐊᕈᓂ 

ᑭᑐᒧᑦ ᐃᑉᐸᔅᓴᖅ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ ᐊᒥᓲᓚᐅᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᔅᓯᒪᓐᖏᑦᑐᕈᓘᔭᑦ.  

 

 

 

ᑕᕝᕙ ᐅᑎᕐᕕᒋᔪᒪᓪᓗᒍ ᐊᐱᖅᑯᑦ ᒪᓂᕋᔭᒻᒧᑦ 

ᐊᐱᖅᑯᑎᐅᓚᐅᖅᑐᖅ, ᑐᓴᓚᐅᕐᒥᒐᑦᑕ ᑕᒪᒃᑯᐊ 

ATIPP ᐃᓂᒋᔭᖏᓐᓅᓗᐊᖅᑑᒐᓗᐊᑦ ᖃᓄᑎᒋ ᑖᓐᓇ 

ᐃᓇᖐᓂᐊᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᒥᒃ ᖃᓄᑎᒋ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᓲᖑᕙ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ ᐊᑐᐊᒐᐅᑉ 

ᐊᑖᓃᓕᓚᐅᓐᖏᓐᓂᖓᓂᒃ ᒐᕙᒪᒃᑯᑦ? ᑖᔅᓱᒥᖓ 

ᐊᐱᖅᑯᑎᖃᖅᑳᑲᐃᓐᓇᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᕐᕉᖅᑰᕐᒪᑎᒃ ᐊᑐᖅᑕᐅᔫᒃ. 

ᑐᑭᓯᒍᒃᑯ ᐊᐱᖅᑯᑦ. 

  

 

 

 

ᑕᐃᒪ ᐊᑭᑦᑐᕋᐅᑎᖃᕐᓂᐊᕈᕕᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᑕᒫᓂ 

ᑕᖅᑭᑦ ᓯᑕᒪᑦ ᖁᓕᐅᓐᖏᓱᖓᖅᑐᑦ 

ᐊᑐᖅᑕᐅᒐᔭᖅᑐᖅ ᐃᓐᓄᒃᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂᒃ.  

ᑕᐃᒪᐃᒻᒪᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᒃ ᑐᓐᖓᕕᖃᓪᓚᕆᓲᖑᔪᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᒪᓕᒐᕐᓅᖓᔪᓂᒃ. ᐆᒃᑑᑎᐅᓇ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᖅᐸᒃᑐᑦ ᐱᖃᐅᕋᑦᑕ.  

 

 

ᑖᓐᓇ ATIPP ᑲᒪᓚᐅᖅᓯᒪᓂᑰᖏᒃᑯᓂ 

ᐃᓕᓐᓂᐊᒐᒃᓴᖏᓪᓕ ᕿᓚᒥᑯᓘᓲᖑᔪᑦ ᐃᓛᓐᓂᒃᑯᑦ 

ᐅᓪᓗᐃᓐᓇᐸᓗᒃ ᒪᕐᕉᕐᓘᓐᓃᒃ. ᑕᐃᒪᐃᒻᒪᑦ,  
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focus so much on that recurrent training and 

through the ATIPP coordinators committee, 

they’re able to identify areas that we need to 

focus on more.  

 

I hope that answers the Member’s question. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. We will soon find 

out. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Four to nine months, okay. Now, just to 

clarify, let’s say there is a permanent person 

in the ATIPP position who covers all these, 

so on an average basis, if someone is 

covering for that position, how long would 

that individual be covering for that position if 

the person is on annual leave or medical 

leave? What is the determination there 

between those lines? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) That varies 

really dramatically by department. I know 

that in the Department of Health, they have 

invested a lot of time in making sure that 

there are trained backups should key 

individuals leave. In other departments, they 

don’t have that second layer of backup 

should somebody go on leave. We have seen 

this becoming a growing issue over the last 

couple of years and I think it’s perhaps 

related to COVID, perhaps related to other 

things, but the number of people going on 

leave in the Government of Nunavut has 

increased over the last few years as well. It 

really varies department by department and, 

perhaps in my written follow-up to this 

Committee, we could explore that in more 

detail as to how long we have seen either 

vacancies or acting within the response team 

as a whole.  

ᐅᑎᖅᑕᐅᑎ ᑕᐅᑐᓪᓗᐊᑕᓲᕆᔭᕗᑦ ᐃᓕᓴᐃᔨᐅᕙᒃᑐᑦ 

ᓇᓗᓇᐃᖅᓯᔭᒑᖓᑕ ᑭᓱᒃᑲᓐᓂᕐᓂᒃ 

ᑕᐃᒪᐃᑦᑕᕆᐊᓂᒃ.  

 

 

ᑭᐅᔪᒃᓴᕆᕙᕋ ᐊᐱᖅᑯᑎᐅᔪᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖃᐅᔨᓂᐊᖅᐳᒍᑦ, ᒥᔅᑕ ᖃᐃᕐᓂᖅ.  

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᖅᑮᑦ ᓯᑕᒪᑦ ᖁᓕᐅᓐᖏᓱᖓᖅᑐᑦ, 

ᑐᑭᓯᓇᖅᓯᑎᑕᐅᑦᑎᐊᑐᐃᓐᓇᖁᓪᓗᒍ ᐃᒻᒪᖃ 

ᐃᖅᑲᓇᐃᔮᓪᓚᑦᑖᒥᒃ ATIPP-ᒧᑦ, ᑖᑉᑯᐊ ᑕᐃᒪ 

ᐊᑐᖅᑕᐅᒐᔪᒃᑐᑦ ᒪᓕᒃᑐᒍ ᑮᓇᒥᒃ 

ᐃᓐᓄᒃᓯᒪᑲᐃᓐᓇᖅᐸᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᖅ ᑖᓐᓇ. 

ᐃᓐᓄᑲᐃᓐᓇᖅᓯᒪᔪᖅ ᖃᓄᑎᒌᒐᔭᖅᐸᑦ, 

ᕿᑲᖅᑎᓪᓗᒍ ᐅᕝᕙᓗ ᖃᓄᕐᓘᓐᓃᑦ? ᖃᓄᑎᒋ 

ᑭᖑᕝᕕᖅᓯᒪᑲᐃᓐᓇᕈᓐᓇᓲᖑᕙᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᔾᔨᒌᑉᐸᓐᖏᓪᓚᕆᒃᑐᖅ ᑎᒦᑦ 

ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᖏᑦ ᒪᓕᑦᑐᖏᑦ, 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᓪᓕ ᐊᒃᓱᐊᓗᒃ 

ᐱᕕᖃᕋᓱᒃᓯᒪᖕᒪᑕ ᐃᓕᓐᓂᐊᖅᓯᖅᑐᖃᖃᑦᑕᖁᓪᓗᒍ 

ᓇᓪᓕᐅᒃᑯᒫᒐᔭᓐᖑᐊᖅᑐᓂ ᓇᓕᐊᓐᓂᒃ 

ᓄᖅᑲᖅᑐᖃᕐᓂᖅᐸᑦ. ᐊᓯᖏᓪᓕ ᑎᒥᐅᔪᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᓇᓪᓕᐅᒃᑯᒫᕈᑎᖃᖅᐸᖏᑦᑐᑦ 

ᕿᑲᕆᐊᖅᑐᖃᓕᕐᓂᕈᓂ. ᑕᒪᓐᓇ 

ᖃᓄᐃᒋᒍᑎᒋᕙᓪᓕᐊᓯᒪᓕᖅᑕᕗᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ. 

ᐃᒻᒪᖃ ᓄᕙᒡᔪᐊᕐᓇᕐᒧᖅᑲᐃᑦ 

ᐊᒃᑐᐊᑐᐃᓐᓇᖅᑑᒐᓗᐊᑦ, ᐊᓯᖏᓐᓄᓪᓘᓐᓃᑦ. ᑭᓯᐊᓂ 

ᓄᖅᑲᖅᐸᑦ ᕿᑲᕆᐊᖅᐸᑦᑐᓪᓘᓐᓃᑦ 

ᐅᓄᖅᓯᒋᐊᖅᓯᒪᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓂ ᐊᕐᕌᒍᓂᒃ 

ᐊᓂᒍᓵᖅᑐᓂᒃ. ᐄ, ᐊᔾᔨᒌᓪᓚᕆᑉᐸᖏᑦᑐᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᒥᒍᑦ, ᑕᕝᕙ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᑭᐅᒃᑲᓐᓂᕈᓐᓇᕋᔭᕈᒪ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓛᕋᑦᑕ 

ᖃᓄᐃᒃᑲᓐᓂᖅᓯᒪᒻᒪᖔᑦ ᑕᒪᒃᑯᐊᓗ 

ᐃᓐᓄᒃᑕᐅᓇᓵᖅᑐᑦ ᐅᕝᕙᓗ 

ᑭᖑᕝᕕᖅᑎᖃᑲᐃᓐᓇᖅᑐᖅ ᐱᒻᒪᖔᑕ.  
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(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for that explanation. As it varies 

throughout the departments, as it was also 

mentioned yesterday with the pay grade of 

13, does that covering individual have the 

same pay grade once that is being filled by 

the person who is covering for that position? 

Is there a same pay grade or how is that laid 

out? Thank you, Mr. Chairman. 

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Not 

necessarily. What we found one of the 

reasons we’ve had challenges at the manager 

level and the director level is it is most often 

a supervisor filling in for a subordinate. You 

will have an extremely busy person but at a 

much higher pay grade stepping in to 

perform some of those functions when there 

is somebody on leave.  

 

It’s a problem kind of across the government 

and one of the reasons we have a really hard 

time retaining managers and directors is the 

boxes underneath aren’t fully staffed, so 

you’re not only doing your job but you’re 

doing the job of a lot of the people 

underneath you. It really varies.  

 

Ideally, within a policy division, for 

example, you would have an equivalent 

person covering off for each other, but as we 

heard yesterday, we have had some policy 

divisions that only had one person in total 

during the last couple of years, so it’s really 

difficult to do that. (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Kaernerk. 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑭᐅᓂᕆᔭᕐᓄᑦ. ᑕᐃᒪ ᑖᒃᑯᐊ ᑎᒥᐅᔪᖅ 

ᐃᑉᐸᑦᓴᑦᑕᐅᖅ 13-ᒥ 

ᑮᓇᔾᔭᒃᓴᐅᑎᖃᕆᐊᕐᕕᖃᖅᖢᑎᒃ ᑖᓐᓇ ᑕᐃᒫᒃ 

ᑮᓇᐅᔾᔭᒃᓵᓲᖑᔪᖅ ᑭᓇ ᑭᖑᕝᕖᑲᐃᓐᓇᖅᓯᒪᔪᖅ 

ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᐊᑭᓕᖅᓱᖅᑕᐅᒻᒥᔫᑦ? ᖃᓄᕐᓕ 

ᑖᒃᑯᐊ ᐋᖅᑭᑦᑕᐅᓯᒪᕙᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒪᐃᒋᑦᑐᒃᓴᐃᓇᖅᐸᖏᑦᑐᖅ 

ᖃᐅᔨᓯᒪᔪᒍᑦ ᐅᓇ ᐱᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᒻᒥᔪᖅ 

ᐊᒃᓱᕈᕈᑕᐅᔪᓂᒃ ᐊᐅᓚᑦᓯᔨᒥᒃ ᑐᑭᒧᐊᒃᑎᑦᓯᔨᒥᒃ, 

ᑖᓐᓇ ᐅᐊᑦᓯᔨᐅᑉᐸᑦᑐᖅ ᑭᖑᕐᕖᑲᐃᓐᓇᖅᓯᒪᓪᓗᓂ 

ᓯᐊᓛᒋᒐᔭᖅᑕᒥᑕ ᐃᓂᖓᓄᑦ. 

ᐱᔭᑦᓴᓕᐹᓘᓕᕋᔭᖅᖢᓂ ᑮᓇᐅᔾᔭᔅᓴᓂᖅᓴᐅᓪᓗᓂ 

ᑭᖑᕝᕕᑲᐃᓐᓇᑎᓪᓗᒍ ᑭᓇᒥᒃ ᕿᑲᕆᐊᖅᓯᒪᔪᖃᖅᐸᑦ, 

ᓄᖅᑲᖓᓯᒪᔪᖃᖅᐸᑦ.  

 

 

 

 

ᑖᓐᓇ ᐊᑲᐃᓪᓕᐅᒍᑎᒋᒐᓚᖃᑦᑕᖅᑕᕗᑦ 

ᑎᒍᒥᐊᑦᓴᐃᓐᓇᕈᓐᓇᖅᐸᖏᓐᓇᑦᑎᒍ ᐊᐅᓚᑦᓯᔩ, 

ᐊᖓᔪᖅᑲᐅᑏᑦ. ᑕᒪᒃᑯᐊ ᐊᑖᓂᒐᔭᓐᖑᐊᖅᑐᐃᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᑲᒪᒋᔭᖃᕆᐊᖃᓯᕙᒻᒪᒋᑦ, 

ᐊᔾᔨᒌᖏᓪᓚᕆᑉᐸᑦᑐᑦ.  

 

ᐃᒪᐃᒍᒥᓇᖅᑑᒐᓗᐊᖅ ᐊᑐᐊᒐᓕᕆᔨᓂᒃ ᓲᕐᓗ 

ᐱᔪᓐᓇᖅᑎᒋᔪᒥᑦᑕᐅᖅ ᐊᓯᐊᓂᒃ 

ᑭᖑᕝᕖᖃᑦᑕᕈᓐᓇᖅᑐᒥᒃ, 

ᑭᖑᕝᕕᖃᑦᑕᐅᑎᔪᓐᓇᑦᓯᐊᑐᓂᒃ. ᐃᑉᐸᑦᓴᖅ 

ᑐᓴᓚᐅᕐᒥᒐᑦᑕᓕ ᐃᓚᖏᑦ ᐊᑐᐊᒐᓕᕆᔩᑦ 

ᐊᑕᐅᓯᑐᐊᑦᓯᐊᕐᒥᒃ ᐱᓕᕆᔨᖃᖃᑦᑕᖅᓯᒪᓕᕐᒪᑕ 

ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᑐᓂᒃ, ᐱᔭᕆᐊᑐᓪᓚᕆᑦᑐᖅ 

ᑕᒪᓐᓇ ᐱᓇᓱᒋᐊᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 
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Mr. Kaernerk: Thank you, Mr. Chairman. I 

guess this position is one of the hardest 

positions to fill when it comes to giving 

information on a timely basis. Does this 

create problems when the supervisors are 

covering for that position and when the 

commissioner has mentioned that it takes 50 

days to at least close the file? Has the 

government identified what kinds of services 

they can provide to better serve 

Nunavummiut when it comes to providing 

good information? Has the government 

considered, perhaps, to meeting that and 

follow more recommendations from the 

commissioner’s office when it comes to 

vacancies and other sorts of shortfalls? Is the 

government at least considering on how they 

can improve this? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Yes, part of 

the direction that we received at EIA from 

the Premier and cabinet as a whole is to look 

at options where there is better cross-training, 

where we have a deeper pool of people 

within a centralized place who can better 

cover off for each other when there is leave 

and who can have that experience and 

knowledge in order to better respond. That’s 

one of the primary focuses we have heard 

from departments that they’ve had a really 

hard time staffing. One of the options being 

looked at is where we have so many of the 

functions in departments rather than, I kind 

of call it like a team ATIPP, in one place 

where they have subs and they have people 

coming in the system and stuff. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Also looking at the training statistics for 

2019-2020 and the last training day was 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᕝᕙ ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ ᐊᒃᓱᕈᓐᓇᓂᖅᐹᖑᔪᖅ 

ᐃᓐᓄᒐᓱᒋᐊᖓ ᑐᓴᒐᒃᓴᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑭᖑᕙᖏᑦᑑᔾᔫᒥᔪᒃᑯᑦ ᑐᓴᓵᓕᕈᑎᒃᓴᓄᑦ. ᑕᒪᒃᑯᐊ 

ᐊᑲᐃᓪᓕᐅᕈᑕᐅᕙᒃᑐᑦ. ᓲᕐᓗ ᐊᐅᓚᑦᓯᔩᑦ 

ᑭᖑᕝᕕᖅᓯᒪᑐᐃᓐᓇᖅᑐᓪᓗᒋᑦ. ᓲᕐᓗ ᑲᒥᓯᓇ 

ᐅᖃᖅᑲᐅᖕᒪᑦ ᐅᓪᓗᑦ 50 ᐊᓪᓚᑕᐅᕙᓪᓕᐊᓲᖑᒻᒪᑕ, 

ᒐᕙᒪᒃᑯᑦ ᖃᓄᕐᓕ ᐱᔨᑦᓯᕋᐅᑎᖃᕈᓐᓇᑲᓐᓂᖅᐸᑦ 

ᓄᓇᕗᒻᒥᐅᓂᒃ. ᑕᒪᒃᑯᐊ ᑐᓴᕋᔅᓴᑦᓯᐊᕙᓐᓂᒃ 

ᓇᕝᕚᖅᑐᖃᑦᓯᐸᖁᓪᓗᒍ. ᒐᕙᒪᒃᑯᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᕙᑦ ᐃᒻᒪᖃ ᐊᒻᒪᓗ 

ᒪᓕᑦᓯᐊᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᑲᒥᓯᓇᐅᑉ 

ᐊᑐᖅᑕᐅᖁᔭᖏᓐᓂᒃ ᐃᓐᓄᑉᐸᖏᑦᑐᑦ ᐱᓪᓗᒋᑦ  

ᐊᓯᖏᓪᓗ ᐊᒥᒐᕈᑕᐅᕙᒃᑐᑦ, ᒐᕙᒪᒃᑯᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᖅᐸᓪᓕᐊᕙᑦ ᖃᓄᖅ 

ᐋᖅᑭᒋᐊᕆᔪᓐᓇᕐᒪᖔᑕ ᑕᒪᑐᒪᖓᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑕᕝᕙ ᑐᑭᒧᐊᑦᑎᑕᐅᓯᒪᒻᒥᒐᑦᑕ 

ᑕᒪᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ ᓯᕗᓕᖅᑎᒥᒃ 

ᖃᓄᖅᑑᕈᑎᒃᓴᑲᓐᓂᕐᓂᒃ ᑕᑯᓐᓇᖁᓪᓗᑕ 

ᐃᓕᓴᐃᖃᑎᒌᑉᐸᓂᕐᒥᒃ ᐃᓄᖃᐅᕋᑉᑕ ᑕᕝᕙᓂ 

ᑭᖑᕝᕙᖃᑦᑕᐅᑎᑦᓯᐊᕈᓐᓇᓂᖅᓴᓂᓪᓕ ᑕᒫᓂ. 

ᑕᐃᒪᐃᑦᑐᒦᖃᑦᑕᓕᓂᐅᓪᓗᑎᓪᓗ ᐊᒻᒪ 

ᖃᐅᔨᒪᑦᓯᐊᖅᑐᑎᒃ ᖃᓄᐃᓕᖓᒋᐊᕆᐊᒥᒃ, ᑕᕝᕙ 

ᐊᕕᑦᑐᖅᓯᒪᔪᖁᑎᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᐊᒃᓱᕈᖃᑦᑕᓯᒪᓂᖏᓐᓂᒃ ᐃᓐᓄᑦᓯᒐᓱᒋᐊᖏᑦ. 

ᑭᓯᐊᓂ ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᓕᕐᒥᔪᖅ ᐃᓚᖓᑦ ᑭᓱᒥᒃ 

ᐱᖃᖅᐱᑕ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᓕᕆᐊᒃᓴᖁᑎᒋᔭᐅᔪᑦ 

ᐱᓕᕆᕝᕕᒻᒥ ᐃᓚᐅᓯᕙᑦᑐᓂᓪᓗ ᒐᕙᒪᒃᑯᓐᓂᑦ 

ᐊᑐᐃᓐᓇᔪᓐᓇᕆᐊᖏᓐᓂᓘᓐᓂᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᑦᑕᐅᖅ ᑕᑯᑉᓗᓂ ᐃᓕᓐᓂᐊᖅᐸᑦᑐᑦ 2019-

2020-ᒥᒡᓗ ᑭᖑᓪᓕᖅᐹᒥᒃ ᐃᓕᓴᐃᔪᖃᓚᐅᖅᓯᒪᔪᖅ 
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February 2020, and so on the types of 

training that is provided, there is a basic 

introduction for the ATIPP. With these 

vacant positions, as you have mentioned, it 

takes a short time for these individuals to get 

trained, so for instance, how many types of 

training does an individual have to go 

through in order to become a coordinator or a 

manager under your training statistics? What 

type of training or how many training does 

the individual have to go through when it 

comes to these numbers? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Just in this 

fiscal year, EIA has run 16 separate training 

exercises with departments. We have a 

curriculum or framework, I guess, for that 

initial training and we would be more than 

happy to share that with the Committee.  

 

I think a lot of what isn’t captured in training 

is that important piece of people work 

together and meeting as a committee and 

identifying “I don’t quite know how to 

handle this,” and so there is a heavy reliance 

today and something we hope to change on 

the more informal aspects of training.  

 

We have very clear training for that initial… 

. If you’re hired into an information and 

privacy position, we have training that’s 

geared towards “Okay, what do you need to 

know as you perform this function?” 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik, I think 

the Member’s questions highlight the 

necessity of the government tabling these 

reports in a timely manner. We’re dealing 

with three-year-old information that you’re 

now receiving questions on. Mr. Kaernerk. 

 

ᕖᕝᕗᐊᕆ 2020-ᒥ. ᑕᐃᒪ ᐃᓕᓴᐅᑎᐅᕙᓪᓕᐊᕙᑦᑐᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᒪᒃᑯᐊ ATIPP ᐃᓱᒪᒋᓪᓗᒍ 

ᐃᓐᓄᑉᐸᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ. ᐅᖃᖅᑲᐅᒐᕕᑦ, 

ᕿᓚᒥᑯᓗᒃ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓵᓕᒍᓐᓇᓲᖑᒻᒪᑕ. ᑕᕝᕙᖃᐃ 

ᖃᓄᐃᑦᑐᑦ ᖃᑦᓯᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᖃᓲᖑᕙᑦ 

ᑕᐃᒪᐃᑦᑐᑦ ᑐᑭᒧᐊᒃᑎᑦᓯᔨᐅᓂᐊᕈᓂ 

ᐊᐅᓚᑦᓯᔨᐅᓂᐊᕈᓂ ᑕᒪᒃᑯᓇᖓᑦ ᑐᓴᒐᒃᓴᐅᕙᒃᑯᑦ 

ᐱᓪᓗᒋᑦ. ᖃᓄᐃᑦᑐᓂᒃ ᐃᓕᓴᐃᓲᖑᕙᑦ 

ᖃᑦᓯᐊᖅᑎᓪᓗ ᐃᓕᓐᓂᐊᕆᐊᖃᓲᖑᕙᑦ? ᓈᓴᐅᑏᑦ 

ᐃᓱᒪᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒪ ᐊᕐᕌᒍᒋᔭᑉᑎᓐᓂ ᑖᓐᓇ 

ᐅᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 16-ᓂᒃ ᐃᓕᓴᐃᓂᖃᖅᓯᒪᔪᒍᑦ 

ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ. ᑖᒃᑯᐊ ᑖᓐᓇᓗ 

ᐃᓚᓯᒪᔪᖅ ᐃᓕᓴᐃᒋᐊᖃᑦᑕᓕᖅᑎᓪᓗᒋᑦ, ᑖᓐᓇ 

ᑐᓴᖅᑎᑕᐅᑦᑕᐃᓕᓐᖏᑕᕗᑦ ᑲᑎᒪᔨᓄᑦ.  

 

 

ᐊᒥᓱᖅᑲᐃ ᐃᓕᓐᓂᐊᖅᑕᐅᕙᑦᑐᑦ ᑲᑎᒪᖃᑎᒌᓪᓗ 

ᓇᓗᓇᐃᖅᓯᖃᑎᒋᓗᒍ. ᐅᓇ ᐊᔪᕋᒃᑯ ᑕᒪᒃᑯᐊ 

ᐃᑲᔪᖃᑎᒌᓪᓚᕆᑦᑐᑎᒃ ᐊᓯᔾᔨᕈᑎᒋᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ 

ᓇᐅᒃᑯᑲᓐᓂᖅ. ᒪᐅᓇᑐᐃᓐᓇᕐᓘᓐᓃᑦ 

ᐃᓕᓴᐅᑎᖃᔾᔫᒥᒋᐊᖁᑉᓗᒍ.  

 

 

 

ᑭᓯᐊᓂ ᐱᒋᐊᕐᖓᐅᑎᒧᑦ ᐃᓕᓴᐅᑎᖃᖅᑐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓪᓗᓂᓗ 

ᑐᓴᐅᑎᓕᕆᔨᐅᓂᐊᕐᓗᓂ ᐊᒻᒪ 

ᐃᓕᓴᐅᑎᖃᖅᐸᒻᒥᔪᒍᑦ ᑭᓱᒥᒃ ᖃᐅᔨᒪᒋᐊᖃᖅᐲᑦ 

ᐆᒪᖓᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᖅᑎᓪᓗᑎᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᐊᐱᖅᑯᑎᐅᔪᖅᑲᐃ ᐃᒪᐃᑦᑑᕗᖅ, ᒐᕙᒪᒃᑯᑦ 

ᓴᖅᑭᑦᓯᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᐅᓂᒃᑳᓂᒃ ᑕᒪᒃᑯᐊ 

ᕿᓚᒥᒃᑯᑦ. ᐅᑭᐅᑦ ᐱᖓᓱᓂᒃ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᓂᒃ 

ᐱᑐᖃᕐᓂᒃ ᑐᓴᕋᑉᑕ. ᒥᔅᑕ ᖃᐅᕐᓂᖅ. 

 



 

 28 

Mr. Kaernerk: Thank you, Mr. Chairman. I 

was just about to say that and thank you. Just 

with these two departments, let’s start out 

with the human resources and the health 

department. As of today, for those two 

departments, when was the last training 

taken? If there are any statistics that you can 

provide just for those two departments as a 

starter, when was the last time that there was 

training for those two departments and what 

types of training were they given? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) At the 

Department of Human Resources, we 

actually will have to get back on the specific 

training date. We know that as new 

coordinators come on, they receive that 

initial training. I don’t have in front of me the 

specific date of when that training took place. 

For the Department of Health, the last 

information and privacy training took place 

in July 2022 and it was a session geared 

specifically for nurses in the department. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you. Let me move to the 

commissioner there. You also have stated 

yesterday with your staffing, there were two 

articling students from the law students here 

in Nunavut. As you have stated in your 

answer, you are not looking for additional 

employment or additional money from this 

legislature. Would the office make a good 

recommendation when it comes to training? 

Would you be making a recommendation to 

the government that this is a requirement 

when it comes to providing good 

information? As you have stated yesterday, 

you’re not looking for additional 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᑕᐃᒪᐃᓕᓂᐊᖅᑯᒍᑦ. 

ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᒋᐊᕈᑎᒋᓗᒋᖅᑲᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᓐᓂ 

ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑏ, ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᓕᕆᕖᒃ 

ᖃᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᕙᑦ? ᑖᒃᑯᐊᖃᐃ 

ᐱᒋᐊᕈᑎᒋᑐᐃᓐᓇᕐᓗᒋᑦ. ᖃᖓ ᑖᒃᑯᐊ ᑭᖑᓪᓕᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᐸᑦ? ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᐸᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᓐᓇ 

ᐅᑎᕐᕕᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᕋ ᖃᖓ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᕐᒪᖔᖅ ᐅᓪᓗᓕᕐᓗᒍ. ᑕᐃᒃᑯᐊ 

ᓄᑖᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕐᖓᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ 

ᑐᕌᖓᔪᑦ ᐅᓪᓗᖏᓪᓗ ᒫᓐᓇ ᓵᓐᓃᖏᒻᒪᑕ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑭᖑᓕᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᔪᓚᐃ 2022-ᖑᓚᐅᖅᓯᒪᔪᖅ ᒪᑯᓄᖓ 

ᐋᓐᓂᐊᓲᖅᑎᓄᓪᓕ ᑐᕌᖓᓚᐅᖅᓯᒪᔪᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑲᒥᓴᓇᒧᖔᖅ ᓵᑦᑐᒪᓪᓗᖓ. ᐃᑉᐸᒃᓴᖏᒃᑯᐊ 

ᒪᕐᕈᓐᓂᒃ ᒪᓕᒐᕐᓂᐊᖅᑏᓐᓂᒃ ᐃᓕᓐᓂᐊᕌᓂᑦᑑᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓚᐅᕋᕕᑦ 

ᑮᓇᐅᔭᖅᑖᑲᓐᓂᕆᐊᖃᖅᐲᑦ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᒃ ᐃᓕᓐᓂᐊᑲᓐᓂᓚᐅᕐᓂᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᓪᓗᒍ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔪᒪᓕᖅᐹᒃᑲ. 

ᐃᒃᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᕕ, ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᕕᑦ 

ᑮᓇᐅᔭᒃᑲᓐᓂᕐᓂᒡᒎᖅ  
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employment or additional employees. The 

same question to the government, but on 

your side: what would be the best 

recommendation that you can give to the 

government when it comes to the 

employment part? Thank you, Mr. Chairman. 

 

Chairman: Go ahead, please, Mr. Steele. 

 

Mr. Steele: Thank you, Member, for the 

question. I think I would just repeat what I 

said yesterday is that nothing is going to 

change until the pay levels change because 

the system will start getting better when 

people are in the jobs longer. When they’re 

in the jobs longer, they can benefit from their 

training and also the experience they gain 

from dealing with different files. This is one 

of the reasons why the Department of Health 

is so strong. They have a coordinator who 

has been in the job for a long time. He’s just 

very good at it. Mr. Onalik actually referred 

to something I have forgotten which is that 

person also has a backup who is also very 

good. 

 

Member, you were asking the government 

about training and I would say that the 

training in a way is not even the most 

important issue because the challenge is the 

turnover that if somebody is in a job and 

receives really good training and then three 

months later is gone, all that training has 

been wasted and then you have start again. 

The most important thing is retention, 

recruitment and retention, but again, as Mr. 

Onalik said, this is just one small part of a 

much bigger issue across the entire 

Government of Nunavut, but that’s where the 

focus needs to be. 

 

What do we need to do to get people into 

these jobs and what do we need to do to keep 

them there once we have them? When we 

figure that out, the system will get better. 

Thank you, Mr. Chairman. 

ᐃᖅᑲᓇᐅᔭᖅᑎᒃᓴᑲᓂᕐᓂᓪᓗ ᕿᓂᓐᖏᓐᓇᕕᑦ. 

ᑕᐃᒫᑐᐃᓐᓇᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᕆᖅᑲᐅᔭᓄᑦ 

ᑐᕌᖓᔪᖅ. ᐊᑐᓕᖁᔭᖅ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐅᕋᔭᖅᐱᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᔪᓯᒋᑦ ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ. 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᖅᑕᕋ 

ᐅᖃᒃᑲᓐᓂᖅᑕᕋ ᓱᕐᕋᒃᑐᖃᔾᔮᖏᑦᑐᖅ 

ᑮᓇᐅᔾᔭᒃᓴᕐᓂᕆᔭᐅᔪᑦ ᑭᓯᐊᓂ ᐊᑭᑦᑐᕆᐊᖅᑕᐅᒃᐸᑕ. 

ᐊᑯᓂᒃᑲᓐᓂᖅ ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᕐᒪᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᕐᓂᓂᓗ ᐊᑐᕈᓐᓇᕐᓗᒋᑦ ᐊᒻᒪᓗ 

ᐱᓕᒻᒪᒃᓴᖅᐸᓪᓕᐊᓯᓐᓈᕐᓗᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᓪᓗᒍ. 

ᑐᑭᒧᐊᕈᑦ, ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐊᑯᓂ ᑕᐃᑲᓃᑦᑐᑦ 

ᐊᔪᕈᓐᓃᑦᑎᐊᖃᑦᑕᕐᒪᑕ ᐳᐃᒍᖅᑲᐅᔭᕋᓗ ᒥᔅᑕ 

ᐅᓈᓕᐅᑉ ᓂᓪᓕᐅᑎᒋᖅᑲᐅᖕᒪᒍ 

ᑭᖑᕝᕕᖅᑎᖓᑦᑕᐅᖅ ᑕᐃᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕚᓗᒃ.  

 

 

 

 

 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ ᐱᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 

ᐱᕐᔪᐊᖑᓂᖅᐹᖑᓐᖏᒻᒪᕆᒃᑐᖅ ᑖᓐᓇ. 

ᐊᓯᔾᔨᖅᑕᓗᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᓚᐅᖅᖢᑎᒃ ᐱᖓᓱᑦ ᑕᖅᑭᑦ 

ᓯᕗᕐᖓᓂ ᓄᖅᑲᖦᖤᖅᐳᑦ ᐊᓯᐊᓄᑦ ᓅᓪᓗᓂ. 

ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ ᐊᑯᓂᐅᓂᖅᓴᖅ 

ᐱᓯᒪᔪᒪᖃᑦᑕᖅᑐᒍᑦ. ᑖᓐᓇ ᐃᓚᒋᔭᐅᑐᐃᓐᓇᖅᑐᖅ 

ᐊᖏᔪᐊᓘᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᕗᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ.  

 

 

 

 

 

ᖃᓄᐃᓘᕆᐊᖃᖅᐱᑕ ᑕᐃᒃᑯᐊ 

ᐃᓐᓄᑦᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᑦ 

ᑕᐃᑲᓃᑯᑖᖕᓂᖅᓴᐅᓗᑎᒡᓗ? ᑕᒪᓐᓇ 

ᐱᐅᓯᒃᑲᓐᓂᕐᓂᐊᖅᑐᖅ ᑕᒪᓐᓇ ᑕᑯᔪᓐᓇᖅᓯᒍᑦᑎᒃᑯᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman: Thank you, Mr. Steele. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Yes, I do believe that the system would 

improve.  

 

Let me put this aside on the training part 

there and focus on your annual report for 

2020-21 on page 5. It was pretty much touch 

based yesterday, but when it comes to these 

self-initiated investigations, let’s say for 

individuals who are self-initiating their 

investigation, and there are the statistics of 

five were self-initiated for 2020 out of these 

64 new files. What supports are given to 

these individuals that are self-investigating 

their own files? What are they supported on 

and how is the process? Is it the same 

process with the government or is it a 

different way of initiating investigations? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. I would just like to 

confirm, Mr. Kaernerk, you’re asking for the 

self-initiated investigations?  

 

Mr. Kaernerk: What’s the process and the 

support they are given? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you to the Member for the 

question. I don’t think that that is quite the 

correct way of understanding that part of my 

report. Let me say: how do I get files? I can 

be contacted by a citizen who either wants 

information or is complaining about a breach 

of their privacy or it can come from a 

department. That’s on the privacy side. That 

is where a department is reporting to me a 

privacy breach and then they tell me what 

they’re doing about it and I make a decision 

about whether I should be involved or not or 

give them advice or not. The third thing, the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓈᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᐱᐅᓯᒃᑲᓐᓂᕋᔭᖅᑐᖅ ᐊᑯᓂᐅᓂᖅᓴᖅ 

ᐃᖅᑲᓇᐃᔮᒥᓃᖃᑦᑕᖅᐸᑕ..  

 

 

 

ᐅᓇ ᓴᓂᕐᕙᑲᐃᓐᓇᕐᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ 2021 

ᒪᒃᐱᖅᑐᒐᖅ 5 ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᖅᑕᖅᑕ 

ᐊᔾᔨᐸᓗᖓ. ᑕᒪᒃᑯᐊ ᐱᒋᐊᖅᑎᑕᕕᓃᑦ ᓲᕐᓗᖃᐃ 

ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐱᒋᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ. 

ᑕᓪᓕᒪᐅᖕᒪᑕᒎᖅ 2020-ᒥᑦ 64-ᖑᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᓄᑖᖑᔪᑦ. ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖅ 

ᖃᐅᔨᓴᐃᖃᑦᑕᖅᑐᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᕚᑦ ᖃᓄᕐᓗ 

ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖅᐸᑦ ᑕᐃᒫᑐᐃᓐᓇᖅ 

ᒐᕙᒪᑎᒎᖅᐹᑦ, ᓇᖕᒥᓂᖅ ᖃᐅᔨᓴᐃᓐᓂᕐᒥᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. ᓇᓗᓇᐃᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ, ᐃᒃᑯᐊ 

ᓇᒻᒥᓂᖅ ᐱᒋᐊᖅᑎᑦᑎᓲᑦ ᖃᐅᔨᓴᐃᓂᕐᒥᑦ? 

ᑕᒪᒃᑯᓂᖓ ᐅᖃᐅᓯᖃᖅᐲᑦ? 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᔾᔪᓯᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ ᑖᓐᓇ 

ᑕᒪᑐᒥᖓ ᐊᐱᖅᑯᑎᖃᕐᒪᑦ. ᑕᐃᒪᓐᓇ ᐅᓂᒃᑳᒪ 

ᐃᓗᐊᓃᑦᑐᖅ ᐃᒪᐃᓕᒍᒪᖃᐃ, ᖃᐅᔨᓴᖅᑕᐅᔪᔅᓴᓂᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓲᖑᕗᖓ ᓄᓇᕗᒻᒥᐅᑦ ᑐᓴᐅᒪᔾᔪᑎᒥᒃ 

ᐱᔪᒪᑎᓪᓗᒍ ᐊᒻᒪᓘᓐᓃᑦ ᐃᒻᒥᒨᖓᔪᓄᑦ ᒪᓕᒐᕐᔪᐊᖅ 

ᓯᖁᒥᑕᐅᑉᐸᑦ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᐊ 

ᓇᓗᓇᐃᖅᓯᖦᖤᖅᐳᖅ ᓯᖁᒥᑦᑎᔪᖃᓚᐅᕐᒪᑦ ᐅᓇ 

ᐱᓕᕆᐊᕆᓂᐊᖅᑕᕋ ᐃᓚᐅᔭᕆᐊᖃᖅᐲᑦ? 

ᑕᐃᒪᐃᓕᔪᓐᓇᖅᑐᒍᑦ ᐅᕙᖓᓘᓐᓃᑦ  
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third way that one of my files can start is if I 

start it.  

 

Member, in my annual report when you see 

the word “self-initiated,” what that’s 

referring to is files that I have started because 

of something I have read in the news or 

something that somebody has said to me or 

something that I have seen in another file 

where, even though it hasn’t been raised with 

me by a member of the public or a 

department, I say to myself, “This is 

something that needs to be looked into.” 

That’s what that category refers to. That’s 

what self-initiated means, files that I start 

because I see something that needs to be 

looked at. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. The 

Member had also asked for the topic of some 

of those, maybe some examples of something 

that you self-initiated an investigation on. 

Mr. Steele. 

 

Mr. Steele: For an example, in my annual 

report I talk about an investigation I did into 

a government computer drive. It’s called the 

V-drive, the English letter “V,” V-drive, and 

that came to me because of a phone call from 

a government employee, but while I was 

doing that investigation, I saw problems with 

a different drive called the Y-drive, so the 

English letter “Y.” That did not come to me 

from a citizen or from a department, but I 

saw enough to make me say, “I think there’s 

something wrong here,” so I started an 

investigation.  

 

That is probably the single biggest, most 

important file in my office right now and I 

have asked every government department to 

report to me on the Y-drive because I think 

that there are serious privacy issues, but 

Member, that would count as a self-initiated 

investigation because I started it based on 

what I saw. That’s probably the best example 

ᐱᒋᐊᖅᑎᑦᑎᓐᓂᕈᒪ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᒻᒥᒃ.  

 

 

 

 

 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖅ ᑕᑯᓪᓗᒍ ᓇᒻᒥᓂᖅ 

ᐱᒋᐊᖅᑎᑦᑎᔪᖅ ᐅᕙᓐᓂᖑᓇ ᐅᖃᐅᓯᓕᒃ. 

ᐅᖃᐅᔾᔭᐅᓐᓂᕈᒪ ᐱᕙᓪᓕᐊᔪᒃᑯᓪᓘᓐᓃᑦ ᑕᑯᓐᓂᕈᒪ 

ᓴᖅᑭᑕᐅᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᖅᑲᒃᑯᓄᖓ 

ᒐᕙᒪᒃᑯᓪᓘᓐᓃᑦ ᐱᓕᕆᕕᐊᓄᑦ ᐅᕙᖓ ᑕᑯᔭᒃᑲ 

ᑐᓴᖅᑕᒃᑲ ᒪᓕᓪᓗᒋᑦ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓕᕋᔭᖅᑐᖓ. ᐅᕙᖓ 

ᐱᒋᐊᖅᑎᑕᕕᓂᕐᓂᒃ ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᖅᑐᒥᒃ 

ᐅᔾᔨᕆᓐᓂᕈᒪ ᑕᐃᒪᓐᓇ ᐱᒋᐊᓲᖑᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ 

ᐆᑑᑎᖃᑲᐃᓐᓇᕆᖅᑲᐃ ᑭᓱᒥᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓯᒪᒻᒪᖔᖅᐱᑦ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐆᑦᑑᑎᒋᓗᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ ᖃᐅᔨᓴᐃᓚᐅᖅᓯᒪᒐᒪ ᒐᕙᒪᒃᑯᑦ 

ᖃᕋᓴᐅᔭᖁᑖ V-drive, V-ᓚᓯᒪᔪᖅ, ᖃᓪᓗᓈᑦ 

ᑎᑎᕋᐅᓯᖏᑦ ᒪᓕᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᐱᒋᐊᓚᐅᖅᓯᒪᔭᕋ 

ᐅᖄᓚᕕᐅᒐᒪ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᒥᒃ 

ᑕᐃᓐᓇ ᖃᐅᔨᓴᐃᓪᓗᒍ Y-ᓚᓯᒪᔪᖅ, ᖃᓪᓗᓈᑎᑐᑦ 

ᑎᑎᕋᐅᓯᖅ “Y” ᑕᑯᓕᓚᐅᕐᒥᔭᕋ ᐋᖅᑭᒃᓯᒪᓐᖏᑦᑐᖅ 

ᓈᒻᒪᓐᖏᑦᑐᖅ. ᐅᖃᐅᔾᔭᐅᓚᐅᕐᓇᖓ 

ᖃᐅᔨᓴᐃᓯᒋᐊᓚᐅᖅᑐᖓ ᖃᕋᓴᐅᔭᕐᓂᑦ Y-ᒥᒃ 

ᐱᒋᐊᕈᑎᓕᓐᓂᒃ.  

 

 

ᑖᓐᓇ ᐊᖏᓂᖅᐹᖑᓚᐅᖅᓯᒪᔪᖅ ᐱᓕᕆᔭᑦᑎᓐᓂ 

ᒫᓐᓇ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᓕᒫᖏᑦ 

ᐊᐱᕆᓯᒪᔭᒃᑲ ᖃᕋᓴᐅᔭᒃᑯᑦ Y-ᓕᖅᓯᒪᔪᑦ 

ᑎᑎᕋᐅᓯᕆᔭᐅᖁᓪᓗᒍ. ᑕᐃᒪ ᑖᓐᓇ ᐅᕙᓐᓂᑦ 

ᐱᒋᐊᓚᐅᖅᓯᒪᔭᕋ ᑕᑯᔭᕋ ᒪᓕᒃᖢᒍ. ᑖᓐᓇ 

ᐆᑦᑑᑎᑦᑎᐊᕙᐅᓛᖑᖅᑰᕐᒧᑦ.  
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I can give. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the clarification and 

information on why. When you’re talking 

about the Y-drive, I guess there was a 

recommendation that with this Y-drive that is 

not working properly, did you identify any 

gaps or any issues that have been brought up 

by the government to upgrade their system 

and how long did it take to have the 

government move forward? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. I believe the 

investigation is still ongoing, but Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. This 

is a very important topic and I thank the 

Member for raising it. I’m going to give a 

brief explanation of what is going on, 

although I could talk about this for a long 

time, but I know that the Chair does not want 

me to do that.  

 

Let me explain very briefly what the Y-drive 

is. When a Government of Nunavut 

employee goes to work, if they’re using a 

computer, they can keep things on their 

computer, but most people keep things on a 

computer network. There are three major 

networks within the government. I’m not 

going to talk about them all, but the Y-drive 

is the network that allows people to share 

information inside the same department. 

Health would have a Y-drive and the 

Department of Family Services would have a 

Y-drive, and so on and so on. To make it 

even more complicated, because of 

technological limitations, every department 

has a Y-drive in every community. Health 

has a Y-drive in Iqaluit and Igloolik and 

Arviat and Grise Fiord and so on and so on, 

so there are a lot of Y-drives.  

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ, 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᑐᑭᓯᒃᑲᕕᓐᖓ “Y” 

ᐱᓪᓗᒍ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᑎᓪᓗᑎᒃᑯᑦ, ᖃᓄᖅ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕖᑦ ᑕᐃᓐᓇ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᖅ Y-

ᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᓕᒃ ᐱᓪᓗᒍ ᒪᑯᐊᓘᓐᓃᑦ 

ᑭᑭᑕᐅᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᓐᓂᓪᓘᓐᓃᑦ ᓴᖅᑭᑕᕕᓃᑦ 

ᓄᑖᓐᖑᕆᐊᖅᓯᑕᐅᖁᓪᓗᒋᑦ ᖃᕋᓴᐅᔭᖏᑦ? ᖃᓄᖅ 

ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᒪᓐᓇ 

ᓯᕗᒧᐊᒍᑎᒋᔭᐅᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᕙ ᒐᕙᒪᒃᑯᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓱᓕ 

ᖃᐃᔨᓴᐃᖅᑰᖅᑐᓂᒃᑯᐊ ᒫᓐᓇ, ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ. 

ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᕐᔪᐊᕌᓘᒻᒪᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ 

ᒪᓕᒐᓕᐅᖅᑎ ᓂᓪᓕᐅᑎᒋᒻᒪᒍ. 

ᐅᓂᒃᑲᐅᓯᕆᒐᓛᑲᐃᓐᓇᕐᓂᐊᕋᒃᑲ ᐊᑯᓂᐊᓗᒃ 

ᐅᖃᐅᓯᕆᔪᓐᓇᕋᓗᐊᖅᖢᒍ ᐃᒃᓯᕙᐅᑕᖅ 

ᑕᐃᒪᐃᑦᑑᖁᔨᖅᑰᖏᒻᒪᑦ.  

 

 

 

 

ᓇᐃᓪᓕᑎᖅᓯᒪᓗᒍ, ᖃᕋᓴᐅᔭᒃᑯᑦ Y-ᒥᒃ 

ᓇᓗᓇᐃᒃᑯᑕᓖᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᖅᑲᓇᐃᔭᕆᐊᖦᖤᖅᐳᖅ 

ᖃᕋᓴᐅᔭᒥᒃ ᐊᑐᓲᖑᒻᒪᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐃᑭᐊᖅᑭᕕᒃᑰᓲᖑᒻᒪᖓᑦᑕ ᐱᖓᓲᓕᖓᓪᓗᑎᒃ 

ᐊᑐᖅᑕᐅᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑕᐃᓐᓇ Y-ᒥᒃ 

ᓇᓗᓇᐃᒃᑯᑕᓕᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐳᖅ ᒪᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᕝᕙᓂ ᐱᓕᕆᕕᐅᑉ ᐃᓗᐊᓂᑐᐊᖅ 

ᐊᒥᖅᑳᖃᑦᑕᕈᓐᓇᕐᒪᑕ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᐅᔪᕕᓃᑦ 

ᓲᕐᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᑦᑐᖃᕋᔭᕐᒪᑕ 

ᑕᒪᒃᑯᐊᓕᒫᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ. ᒪᑯᐊ 

ᖃᕋᓴᐅᔭᓂᒃ ᐱᑕᖃᕐᒥᔪᑦ ᓄᓇᓕᓕᒫᑦ. ᐃᖃᓗᓐᓂ 

Y-ᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᐱᖃᕋᒥ, ᐃᒡᓗᓕᒻᒥᓗ, 

ᐊᐅᓱᐃᑦᑐᖅ, ᐊᕐᕕᐊᓂᓪᓗ, ᓇᒧᓐᖓᖅᓯᒪᕈᓘᔭᕐᒪᑕ.  
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A Y-drive is good for sharing information 

within a department. However, it requires 

very careful management because not 

everybody inside a department should see 

everything in the department. We want 

Government of Nunavut employees to see 

the information they need to do their jobs, 

but they shouldn’t be seeing information that 

has nothing to do with their own job. The 

problem with the Y-drive across the 

government is things were being thrown into 

the Y-drive without any real organization or 

without any careful attention to who could 

see it.  

 

I became aware of the fact that there were 

probably some serious problems with the Y-

drive. People could see all kinds of very 

confidential information that they should not 

have been able to see. Member, to begin my 

investigation, I looked at one specific 

department just to test this out and I won’t 

say which one it is because the investigation 

is still ongoing, but my audit of that one 

department confirmed that there are very 

serious privacy issues with the Y-drive. 

There were things that people could see on 

that Y-drive that they absolutely, positively 

should not have been able to see.  

 

Then I wrote to every department that uses a 

Y-drive and says, “I want you to look at your 

Y-drive. I think you’ve got a serious problem 

here, but I need you to do the work and 

report back to me on what you see on your 

Y-drive.” Member, I know that departments 

are busy. I know they have lots of other 

things to do. I gave them six months to 

complete the work and the deadline for 

completing the work is November 30 of this 

year. At November 30 I expect to receive a 

report from every department. I will then, 

over December, over the Christmas period, 

bring all of that information together and I 

will issue a public report on what I have 

found.  

ᐄ, ᐱᐅᔪᐊᓗᒃ ᑕᒪᓐᓇ ᓇᓗᓇᐃᒃᑯᑕᓕᒃ “Y”. 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 

ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᓖᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᔩᑦ 

ᐃᓘᓐᓈᓗᖏᓐᓂᒃ ᑕᑯᔭᕆᐊᖃᓐᖏᒻᒪᑕ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑕᑯᔭᕆᐊᖃᖅᑕᒥᓂᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 

ᐱᓪᓗᒍ ᑕᑯᔪᓐᓇᕆᐊᓕᒃ. ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᒥᓄᑦ 

ᐊᑕᓐᖏᑦᑐᑦ ᑕᒪᒃᑯᐊ ᑕᑯᒋᐊᖃᓐᖏᑕᖏᑦ, Y-ᒥᑦ 

ᓇᓗᓇᐃᒃᑯᑕᖃᖅᑐᖅ ᓲᕐᓗ ᑕᒡᕗᖓ ᑭᓱᓗᑦᑖᑦᑎᐊᑦ 

ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᒻᒪᑕ ᐅᔾᔨᖅᓱᖅᑎᐊᕋᑎᒃ 

ᑭᓇᒃᑯᓐᓄᑦ ᑕᑯᔭᐅᔪᓐᓇᕐᒪᖔᖏᑦ.  

 

 

 

 

 

 

ᑕᒪᓐᓇ ᖃᐅᔨᒐᒃᑯ ᒪᓗᓐᓈᕿᔾᔪᑎᒋᓕᓚᐅᖅᓯᒪᔭᕋ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓕᓂᒃ ᑕᑯᔪᓐᓇᓚᐅᖅᑐᑦ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑕᑯᔭᕆᐊᖃᓐᖏᑕᒻᒥᓐᓂᒃ. 

ᖃᐅᔨᓴᐃᓯᒋᐊᕋᒪ ᐊᑕᐅᓯᖅ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖓᓐᓂᒃ ᖃᐅᔨᓴᐃᓚᐅᖅᓯᒪᔪᖓ 

ᓇᓗᓇᐃᔾᔮᓇᒍ ᖃᐅᔨᓴᕋᒃᑯ ᓱᓕ. ᑕᐃᓐᓇ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖓ ᖃᐅᔨᓴᖅᑕᕋ ᐃᒻᒥᒨᖓᔪᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᑕᕝᕙᓃᒻᒪᑕ ᑕᑯᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ 

ᑭᓇᑐᐃᓐᓇᑦᑎᐊᕐᒧᑦ ᑕᑯᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓂᒃ 

ᐃᓗᓕᖃᐅᓚᐅᕐᒪᑦ.  

 

 

 

 

 

 

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᑦ 

ᑎᑎᕋᕐᕕᒋᓕᓚᐅᖅᓯᒪᔭᒃᑲ ᖃᐅᔨᓴᖅᑕᐅᖁᓪᓗᒍ Y-

ᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᓕᒃ. ᐊᒻᒪ ᐱᓕᕆᐊᕆᓚᐅᕐᓗᒍ 

ᐅᖃᐅᑎᓂᐊᖅᐸᒻᒪ ᑭᓱᓂᒃ ᑕᑯᔪᓐᓇᕐᒪᖔᑦ Y-ᒥᒃ 

ᓇᓗᓇᐃᒃᑯᑕᓕᒻᒥᒃ. ᐄ, ᐱᔭᒃᓴᓕᒃ ᖃᐅᔨᒪᔪᖓ 

ᐊᓯᖏᓐᓂᒃ ᐱᔭᒃᓴᖃᐅᖅᑐᑦ 6-ᓂᒃ ᑕᖅᑭᓂᒃ 

ᐱᕕᖃᖅᑎᓚᐅᖅᑕᒃᑲ ᑕᒪᓐᓇ ᐱᔭᕇᖅᑕᐅᖁᓪᓗᒍ. 

ᓅᕖᑉᐳ 30 ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᐱᔭᕇᖅᑕᐅᔭᕆᐊᓖᑦ.  

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂᒃ 

ᑎᑎᖅᑲᖅᑖᕆᐊᖃᓕᖅᑐᖓ ᖁᕕᐊᓱᕝᕕᐅᑉ 

ᑕᖅᑭᖓᓂᒃ ᑕᐃᒃᑯᐊ ᑲᑎᓐᓂᐊᖅᑕᒃᑲ ᑐᑭᓯᔭᒃᑲᓗ 

ᑎᑎᕋᐅᓯᕆᓗᒋᑦ.  
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I haven’t decided yet whether it will be just 

an ordinary decision report like I usually do 

or whether it will be a special report to the 

legislature. It depends a little bit on what I 

find, but my report will be public on what I 

find. That is the Y-drive investigation that’s 

going on. It is very important and every 

indication that I’ve had so far is that every 

department is taking it seriously and doing 

the work that needs to be done to make sure 

that across the government, private 

information is kept private. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for the information. I’ll leave that 

investigation part and I’ll leave this Y-drive 

for now. 

 

Moving on to my…I don’t want it to be my 

last question, but last question for this 

morning. There was an application that was 

provided to us with all this information. Is 

the application when submitting to request 

for information from ATIPP up to date in 

your office since your office has relocated to 

Iqaluit? Is it up to date as of today? Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Just to confirm, so 

the forms to request an access to information, 

I believe, is what you’re enquiring about. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

I’m talking about the application to request 

for the access to information and privacy 

protection. I’m asking if it’s up to date. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

ᑕᐃᒫᑐᐃᓐᓇᖅ ᐊᔾᔨᐅᓐᖏᑦᑐᒃᑯᑦ 

ᐅᓂᒃᑳᓕᐅᕐᓂᐊᕐᒪᖔᕐᒪ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓯᑐᐃᓐᓇᐃᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒡᓗᒋᑦ. 

ᑐᑭᓯᔭᒃᑲ ᑕᖅᑲᐅᖓᑦᑕᐅᓂᐊᖅᑐᑦ ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 

ᑕᐃᓐᓇ Y-ᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᓕᒃ ᐱᒋᐊᖅᑎᓯᒪᔭᒃᑲ 

ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᑕᒪᑐᒥᖓ 

ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᐱᓕᕆᐊᖃᖅᑐᑦ. 

ᒐᕙᒪᓕᒫᖅ ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᒪᑯᓄᖓ ᐃᒻᒥᒨᖓᔪᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑖᓐᓇ 

ᕿᒪᓕᕐᓗᒍ ᑕᐃᓐᓇ Y-ᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᓕᒃ 

ᕿᒪᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ.  

 

 

 

ᑭᖑᓪᓕᖅᐸᐅᖏᑦᑑᒐᓗᐊᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ, 

ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᖃᐃᑦᑎᔭᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᐅᑯᐊ 

ᐸᐃᑉᐹᕈᓘᔭᐃᑦ ᖃᐃᑕᐅᒻᒪᑕ ᓲᕐᓗ ᐸᐃᑉᐹᓂᒃ 

ᐱᔪᒪᔪᖃᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᑕᑕᑎᕆᐊᓖᑦ ᐅᓪᓗᒥᒧᑦ 

ᐊᓐᖑᑎᓯᒪᕚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑏᑦ 

ᑕᑕᑎᕆᐊᓖᑦ ᑕᑕᑎᕆᓂᕐᒧᑦ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ? ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᑐᒃᓯᕋᕈᑏᑦ ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐊᑐᕋᓱᒡᓗᒍ ᐊᑐᐃᓐᓇᐅᕙ 

ᐅᓪᓗᒥᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 
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Mr. Steele: Mr. Chairman, the Member was 

kind enough yesterday to show me which 

form he was talking about so that I wouldn’t 

be caught by surprise. The Member, who 

obviously has a good eye for detail, noticed 

that the request for review, which is the 

appeal form, had an address on it in 

Yellowknife, which is the address of the last 

commissioner, and certainly that document is 

out of date. It surprised me that it’s still 

available.  

 

All I can say is that on my office’s website, 

all of the contact information is fully up to 

date, but this document taken from the 

Government of Nunavut website which I 

have no control over, I have no idea it was 

there. It surprises me that a form from my 

office is on their website. They had not 

updated it and I guess I’m looking over at 

Mr. Podmoroff and saying that I hope by the 

end of the day today, that form is gone. It is 

outdated.  

 

Thank you to the Member for spotting that. 

Obviously it is a very important thing that 

when citizens wish to contact my office, they 

have the correct address to do so. I have 

taken care of what I can take care of; now the 

GN has to update their stuff. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: I’m sure somebody is looking at 

that right now, I would imagine. Mr. 

Kaernerk. 

 

Mr. Kaernerk: Thank you, Mr. Chairman. 

Thank you for that. Same question to the 

government: is the application up to date 

now? I have seen that it has a Yellowknife 

address. Is it up to date now or not? That’s 

my last question. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik, now that 

you’re aware you have outdated information 

on your website. Mr. Onalik. 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐃᑉᐸᒃᓴᖅ ᓇᓕᐊᒃ 

ᐅᖃᐅᓯᕆᓚᐅᕐᒪᖔᒍ ᑕᑯᑎᑉᐸᒌᓚᐅᕐᒪᖓ ᑖᓐᓇ 

ᑕᑯᓚᐅᕐᒪᒍ ᐅᔾᔨᕆᔮ ᑐᒃᓯᕋᕈᑏᑦ ᕿᐱᓘᑏᑦ 

ᑐᕌᕈᑎᖃᓚᐅᕐᒪᑕ ᔭᓗᓇᐃᕝ−ᒥ 

ᑭᖑᓪᓕᖅᐹᖑᓚᐅᖅᑐᖅ ᑲᒥᓯᓇ. ᑕᒪᓐᓇ 

ᑕᑕᑎᕆᐊᓕᒃ ᑭᖑᕙᖅᑐᖅ ᐅᕙᖓ ᐅᐱᒋᓚᐅᖅᑕᕋ 

ᐊᑐᐃᓐᓇᐅᖕᒪᑦ ᓱᓕ.  

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ, ᐅᕙᖓᓕ ᑐᕌᖅᑕᕐᕕᒋᔭᕗᑦ ᐅᕙᒍᑦ 

ᑐᕌᕈᑎᖓᓂ ᐊᑎᖃᖅᑐᐃᑦ ᑖᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑐᕌᕈᑎᕖᑦ ᑕᐃᒃᑯᐊ ᑲᒪᒋᓐᖏᓇᒃᑯ. ᑕᐃᑲᓃᓐᓂᕐᒪᑦ 

ᑕᑯᔭᕆᐅᓚᐅᖅᑕᕋ ᑕᐃᑲᓂ ᑕᐃᒃᑯᐊ 

ᓄᑖᓐᖑᖅᑎᒃᓯᒪᓚᐅᓐᖏᒻᒪᑦ. ᒥᔅᑕ ᐹᒧᕌᑉ ᑖᓐᓇ 

ᐅᑉᓗᒥ ᑕᑕᑎᕆᐊᓕᒃ ᐲᖅᓯᒪᓗᓂ.  

 

 

 

 

 

ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᓇᓗᓇᐃᕐᒪᒍ. ᑖᒃᑯᐊ 

ᐃᓄᐃᑦ ᐅᕙᓐᓂᒃ ᑎᑎᕋᕐᕕᖓᓂ 

ᑐᕌᑦᑕᕐᕕᖃᑦᓯᐊᕐᓗᑎᒃ. ᐊᔪᓐᖏᑕᕋᓂ 

ᑲᒪᒋᔭᖃᖅᑐᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓄᑖᓐᖑᖅᑎᒋᐊᓕᖏᓐᓂᒃ ᑲᒪᒋᐊᖃᖅᑯᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄᓛᒃ ᒫᓐᓇ 

ᑕᑯᔭᐅᔪᒃᓴᐅᕗᑦ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

 

ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒡᓗ. 

ᑖᓐᓇᓴᐃᓐᓇᖅ ᐊᐱᖅᑯᑎ ᒐᕙᒪᒃᑯᓐᓄᑦ, 

ᑐᒃᓯᕋᐅᑎᐅᔪᖅ ᓄᑖᓐᖑᑎᖅᓯᒪᓕᖅᐹ ᑕᑯᓯᒪᒐᒃᑯ 

ᔭᓗᓇᐃᕝᒧᑦ ᑐᕌᕈᖃᖅᑎᓪᓗᒍ. ᑕᐃᒪᓕ 

ᓄᑖᓐᖑᖅᑎᓯᒪᓕᖅᑳ ᐋᒡᒐᓘᓐᓃᑦ? ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ 

ᖃᐅᔨᓕᖅᑯᑎᑦ ᐱᑐᖃᐅᔪᓂᒃ ᐱᓯᒪᑦᑎᒐᕕᑦ 

ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᒃ ᐃᑭᐊᖅᑭᕕᓐᓂ. ᒥᔅᑕ ᐅᓈᓕᒃ.  
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Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) We will also 

address the documents that highlight the role 

of Premier Taptuna on the EIA website as 

well. I could commit to the Members that by 

the end of today, those out-of-date 

documents will be removed and then very 

quickly we will make sure that the proper 

documents are there. (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you for that response, Mr. 

Onalik. Who says we can’t have a little bit of 

fun in here? Next name I have on my list: 

Ms. Killiktee.  

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I have a question for the 

(interpretation ends) privacy commissioner. 

You indicate on page 21 of your 2021-22 

annual report that “the Access to Information 

and Protection of Privacy Act is inadequate 

to deal with information and privacy in the 

health system. Every other Canadian 

jurisdiction has health-specific legislation. 

There is no reason that Nunavut should be so 

far behind.” How do specialized statutes of 

this type differ from general access to 

information and protection of privacy 

legislation? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: Thank you, Member, for the 

question. Nunavut’s information law was 

passed before division, so the origin of it was 

in the Northwest Territories in 1994. I don’t 

have to tell you that the world has changed a 

great deal since 1994, especially with the 

way information is handled. The most 

important information, I would say, the most 

sensitive information that our government 

handles is health information. There has been 

a revolution in information technology since 

1994, yet our information law is essentially 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑲᒪᒋᓂᐊᕆᕙᕗᑦᑕᐅᖅ 

ᑎᑎᕋᖅᓯᒪᔪᑦ ᓯᕗᓕᖅᑎᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᑉᑑᓇ 

ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᖏᓐᓂ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ. ᑕᐃᒪᓕ 

ᐊᖏᕈᓐᓇᖅᑯᖓ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᑕᐃᒃᑯᐊ 

ᐱᑐᖃᐅᔪᑦ ᑐᑭᓯᐊᕈᑎᐅᔪᑦ ᐲᖅᑕᐅᓂᐊᕐᖓᑕ 

ᐅᓪᓗᒥ ᐊᒻᒪᓗ ᓈᒻᒪᑦᑐᓂᒃ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᒃ 

ᐃᓚᔭᐅᓗᑎᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ, 

ᒥᔅᑕ ᐅᓈᓕᒃ. ᐃᓛᒃ ᖁᕕᐊᓱᖃᑦᑕᕆᐊᖃᕋᑦᑕ 

ᐅᕙᓂ. ᐊᑎᖁᑎᓐᓂ, ᒥᔅ ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓂ 

ᐊᐱᖅᑯᑎᖃᑲᐃᓐᓇᕈᒪᓗᖓ ᑖᔅᓱᒧᖓ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐅᖃᖅᓯᒪᒐᕕᑦ ᒪᑉᐱᖅᑐᒐᑦ 21, 2021-2022 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒋᔭᕐᓂᒃ ᑕᒪᓐᓇ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᖅ ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ. ᑕᒪᒃᑯᐊ ᑲᓇᑕᒥ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑐᕌᖓᔪᓪᓚᕆᒻᒧᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖃᖃᑦᑕᕐᒪᑕ 

ᐊᒻᒪᓗ ᑭᖑᕙᖅᓯᒪᒋᐊᖃᕋᔭᓐᖑᐊᖏᑦᑑᒐᓗᐊᑦ. 

ᖃᓄᖅ ᑖᒃᑯᐊ ᓄᑖᓐᖑᖅᑎᔅᓯᒪᔪᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 

ᑐᒃᓯᕋᖅᑐᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᒪᓕᒐᖓ 

ᐱᔾᔪᑎᒋᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑏ 

ᐊᐱᖅᑯᑎᓐᓄᑦ. ᓄᓇᕗᑦ ᐱᖁᔭᖓ ᐊᕕᓐᖏᑎᓪᓗᒋᑦ 

ᓱᓕ ᓄᓇᑦᓯᐊᕐᒥ 1994-ᒥ ᐱᒋᐊᓚᐅᖅᓯᒪᒻᒪᑦ. 

ᑕᒪᓐᓇ ᓯᓚᕐᔪᐊᖅ ᐊᓯᔾᔨᕐᔪᐊᖅᓯᒪᒻᒪᑦ 1994-ᒧᑦ 

ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓗᒍ ᐱᓗᐊᖅᑐᒥᒃ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓛᖑᔪᖅ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ -ᖏᑦᑐᐃᓪᓘᓐᓃᑦ 

ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑕᒪᓐᓇ ᐊᓯᔾᔩᕈᑎᖃᓪᓚᕆᓯᒪᒻᒪᑦ 1994-ᒥᑦ 

ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑭᓯᐊᓂ ᒪᓕᒐᖅ ᓱᓕ  
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the same that it was.  

 

If we had an information law that was 

specifically about the health care system, it 

would be able to address in much more detail 

everything that’s going on in the health care 

system, all the kinds of information that they 

handle, the technology that they use, and 

who is responsible exactly for what when it 

comes to information in the health care 

system. That is why the last Information and 

Privacy Commissioner and I have both said 

that it is far past time that Nunavut had an 

information law that was specifically about 

the health care system.  

 

That’s the difference. The principles are the 

same, but they’re much more detailed and it 

would reflect modern technology. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Ms. 

Killiktee.  

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I also thank you. Regardless, 

in making that statement, since it is truthful, 

these rules of communication definitely need 

updating, along with the proper management 

of information within the workplaces, 

especially within the health department. 

 

As a matter of fact, when dealing with 

diagnoses and other assessments, this other 

aspect that is slightly disconcerting and one 

often brought up by medical patients is the 

lag time between the diagnosis and the 

communication back to the patient, as many 

are not informed about the results of their 

tests. This may be exacerbated by the 

constant need to communicate between 

southern institutes and our government. 

 

In smaller communities, some information 

required for proper medical patient 

communications remain at the health centres, 

ᐊᓯᔾᔨᖅᓯᒪᓐᖏᒻᒪᑦ.  

 

ᑕᒪᓐᓇ ᐱᖁᔭᖃᓚᐅᕈᑉᑕ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᒥᒃ 

ᑕᐃᑲᓂ ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᖅᑐᒥᒃ 

ᓄᑖᓐᖑᖅᑎᒃᓯᒪᔪᐃᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᐊᒻᒪ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᓐᓂᒃ ᐊᒻᒪ ᐃᑭᐊᖅᑯᑎᒃᑯᑦ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᓄᑖᓐᖑᖅᑎᖅᑐᐃᑦ ᐊᒻᒪ ᑭᓇᒃᑯᑦ 

ᑎᒍᒥᐊᕐᒪᖔᑕ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᒃ 

ᑕᒪᒃᑯᓂᖓ. ᑖᓐᓇ ᑭᖑᓪᓕᖅ ᓯᕗᓂᓐᓂ 

ᑲᒥᓯᓇᐅᓚᐅᖅᑐᖅ ᐊᒻᒪ ᐅᕙᖓ ᒫᓐᓇ ᓄᓇᕗᑦ 

ᒪᓕᒐᖃᕐᓗᑎᒃ ᑐᕌᖓᔪᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ.  

 

 

 

 

ᑖᓐᓇ ᑐᓐᖓᕕᐊ ᐊᔾᔨᒋᔭᕋᓗᐊᖓ ᑭᓯᐊᓂ 

ᐅᓂᒃᑳᒐᖓ ᑎᑎᕋᖅᓯᒪᑦᓯᐊᓂᖅᓴᐅᓇᔭᖅᑐᖅ 

ᓄᑖᓐᖑᖅᑎᖅᓯᒪᓗᓂᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ. 

ᑕᐃᒪᓕ ᑕᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᓯᑎᓪᓗᑎᑦ ᐆᒥᖓ 

ᐄᓛᒃ ᓱᓕᒻᒪᑦ ᑕᒪᓐᓇ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓯᔾᔨᕆᐊᕆᐊᓖᑦ 

ᐊᓐᖑᑎᒋᐊᖃᓕᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᐅᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ 

ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᕕᒃᑯᑎᒍᓂᓛᒃ.  

 

 

ᐃᒫᒃ ᖃᐅᔨᓴᖅᑕᐅᓂᖃᖅᑎᓪᓗᒋᑦᑕᐅᖅ ᐅᕝᕙᐅᒥᒻᒪᑦ 

ᐃᓱᒫᓗᓐᓇᖃᑦᑕᕐᖓᑦ ᐅᖃᐅᓯᐅᓲᖑᓪᓗᓂᓗ, 

ᑭᖑᕙᓯᓗᐊᕐᓂᖓ ᑐᓴᖅᓯᒪᓐᖏᑦᑐᑦ 

ᖃᐅᔨᓴᖅᑕᒥᓂᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᒻᒪᖃ ᑕᒪᓐᓇ 

ᑕᐅᓇᓐᖓᑦ ᓇᑭᑦ ᒐᕙᒪᑦᑎᓂᓪᓗ.  

 

 

 

 

 

ᑕᒪᒃᑯᓄᖓ ᓄᓇᓕᕋᓛᑯᓗᓐᓄᑦ 

ᑐᓴᖅᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ ᑕᕝᕘᓈᖅᓯᒪᔪᑦ 

ᐋᓐᓂᐊᕕᒃᑯᑎᒍᑦ. ᑖᓐᓇ  
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and I wonder if this information gap has also 

been studied in their research. It is vitally 

important to me to have this communication 

gap closed. Have you investigated this 

requirement? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Member. If I 

understand the question correctly, the answer 

would be no. It’s not me who would be 

responsible for updating the system. 

 

Now, in terms of updating the law, I certainly 

could make some suggestions to the 

government and would expect to be 

consulted as they develop a new information 

law to deal with the health care system.  

 

Now, Members will know from yesterday 

and today that I have a lot of respect for the 

Department of Health. They are doing the 

best job in Nunavut on dealing with 

information and privacy, but I’m about to say 

something that’s going to sound a little bit 

critical, so I just want you to know they’re 

doing a good job. However, right now today 

their business plan says that they may have a 

new law ready in 2024-25. They still have 

consultation to do, to which I say, well, okay, 

that may sound reasonable, but if you look 

back and back and back, they have been 

talking about a new law since at least 2014. 

At a minimum we’re talking about a ten-year 

development process. It’s not just three 

years; it’s ten years.  

 

We live in a country where every other 

jurisdiction, except for maybe British 

Columbia, already has a law like this. 

Ontario has had a law like this for 20 years. 

We don’t need to start with a blank page; we 

already know what works, we already know 

what’s necessary, maybe with a few details 

to take into account the reality of Nunavut, 

but what I’m going to say is for heaven’s 

ᕿᒥᕐᕈᓇᖃᓯᐅᑎᓯᒪᕚ? ᑖᓐᓇ ᐃᑉᐱᒋᓪᓗᒍ 

ᐊᓐᖑᑎᒋᐊᕆᐊᖃᕐᓂᖓ ᑕᐃᒪᐃᓕᖓᖃᓯᐅᑎᓯᒪᕙ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑏ. 

ᑐᑭᓯᒍᒃᑯ ᐊᐱᖅᑯᑎᖓ ᑭᐅᒐᔭᖅᑐᖓ, ᐋᒡᒐ, 

ᐅᕙᖓᐅᓐᖏᑦᑐᖅ 

ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑎᐅᓇᔭᓐᖏᑦᑐᖓ 

ᓄᑖᓐᖑᖅᑎᕆᓂᕐᒥᒃ.  

 

ᒪᓕᒐᖅ ᑕᒪᓐᓇ ᒐᕙᒪᒃᑯᓐᓄᑦ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᖅᑐᖓ 

ᐊᒻᒪ ᐋᖅᑭᔅᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᓄᑖᕐᒥᒃ 

ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓗᒋᑦ.  

 

 

 

 

 

 

ᖃᐅᔨᒪᓂᐊᖅᐳᓯ ᐃᑉᐸᔅᓴᖅ ᐊᒻᒪ ᐅᓪᓗᒥ ᐅᐱᒋᒐᒃᑭᑦ 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᑦᑎᐊᓛᖑᔪᐃᑦ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑭᓯᐊᓂ 

ᐱᓕᕆᑦᓯᐊᖅᑐᐃᑦ ᑭᓯᐊᓂ ᒫᓐᓇ 

ᐱᓕᕆᐊᕆᔪᒪᔭᖓᑦ ᐸᕐᓇᒃᓯᒪᔭᖓᑦ ᒪᓕᒐᖅ 2024-

2025 ᑭᓯᐊᓂ ᐃᓄᓐᓂᒃ ᑐᓴᒃᑲᓐᓂᕆᐊᓖᑦ.  

ᐄ, ᐱᔪᒥᓇᖅᑐᖅ ᑭᓯᐊᓂ ᑭᖑᒻᒧᑦ ᑕᐃᒪᓐᓇ 2014-

ᒥ ᑕᐃᒪᓐᓇᐃᓕᐅᕐᒪᑕ. ᑖᒃᑯᐊ ᐅᑭᐅᑦ ᖁᓖᑦ 

ᓴᖅᑭᐸᓪᓕᐊᓂᖓ, ᐅᑭᐅᑦ ᖁᓖᑦ ᐱᖓᓲᓐᖏᑦᑐᐃᑦ.  

 

 

 

 

 

 

ᒫᓐᓇ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᑲᓇᑕᒥ ᐃᒻᒪᖃ ᐳᕆᑎᔅ 

ᑲᓚᒻᐱᐊ ᑖᒃᑯᐊ ᐱᖁᔭᖃᓕᐊᓂᑦᑐᐃᑦ, ᐋᓐᑎᐅᕆᐅ, 

20 ᐊᕐᕌᒍᓪᓕ ᐱᖁᔭᖃᓕᐊᓂᑦᑐᑦ. ᓄᑖᒥᒃ 

ᐱᒋᐊᕆᐊᖃᓐᖏᑦᑐᒍᑦ ᓱᓇ ᐊᐅᓪᓛᖅᑐᖅ ᐱᐅᔪᖅ 

ᐊᔪᓐᖏᑦᑐᖅ ᐃᒻᒪᖃ ᐋᖅᑭᒋᐊᕈᑕᐅᔪᓐᓇᖅᑐᐃᑦ 

ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᐃᑦ ᐃᓚᓗᒋᑦ. ᑭᓯᐊᓂ  
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sake, Department of Health, ten years is long 

enough. Why do we have to wait another 

three years for Nunavut to be the last 

jurisdiction in Canada to get this kind of law? 

They have been thinking about it long 

enough. It’s time for some action. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. It is extremely obvious we 

have much legislative work to undertake, and 

I am glad to hear this type of 

recommendation which we are hearing with 

our own ears.  

 

I have a slightly different question I wish to 

ask about, so I want to turn to government 

operations. (interpretation ends) The 

Government of Nunavut routinely enters into 

contracts with providers outside of the 

territory for such services as group home care 

and supported living environments. RFP 

documents indicate that contractors must 

ensure that their staff have orientation and 

training in the safe and correct handling of 

clients’ confidential information. Given that 

Nunavut does not currently have health-

specific privacy legislation, what kind of 

orientation and training is provided to staff 

working in group homes within Nunavut? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would like 

to ask my colleague from the Department of 

Health to answer that question. 

(interpretation) Thank you. 

 

Chairman: I figured that would be the way 

to go. Ms. Ingebrigtson. 

 

 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖁᓕᑦ ᐅᑭᐅᑦ 

ᐊᑯᓂᐅᓗᐊᓕᕐᒪᑦ. ᑕᒪᓐᓇ ᐱᖓᓱᑦ ᐅᑭᐅᑦ ᓱᓕ 

ᐅᑕᖅᑭᓂᐊᖅᐱᑕ ᑭᖑᓪᓕᖅᐹᖑᓗᑕ ᑲᓇᑕᒥ 

ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᐱᖁᔭᖃᕈᓐᓃᖅᑎᓪᓗᒍ. ᐊᑯᓂ 

ᐃᓱᒪᒋᓗᐊᓕᖅᑕᕗᑦ ᐱᔭᕆᐊᖃᓕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᔭᔅᓴᖃᕐᓂᖅᐳᑦ ᐊᓕᐊᓇᐃᑦ ᑐᓵᒐᑦᑎᒍ.  

 

 

 

 

 

ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ ᓴᖑᑲᐃᓐᓇᕈᒪᔪᖓ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐆᒥᖓ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᖏᑦ ᐊᖏᕈᒻᒥᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᑕᒪᒃᑯᐊ 

ᐊᖏᕐᕋᖃᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ ᐃᓐᓇᐃᑦ 

ᑲᒪᒋᔭᐅᓂᖏᑦ ᑖᒃᑯᐊ ᐊᑭᑦᑐᕋᐅᑏᑦ 

ᐊᑭᑦᑐᕋᐅᑎᓂᒃᑯᑦ ᑳᓐᑐᕌᒃᑎᐅᔪᐃᑦ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓗᑎᒃ 

ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑐᓴᐅᒪᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᐃᑦ 

ᐱᔾᔪᑎᒋᓗᒋᑦ. ᓄᓇᕗᑦ ᒫᓐᓇ ᐱᖁᔭᖃᓐᖏᑎᓪᓗᒍ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᓄᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑖᒃᑯᓄᖓ ᓄᓇᕗᑦ ᐃᓗᐊᓂ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒫᓐᓇ ᐱᓕᕆᖃᑎᒐ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᑭᐅᔪᓐᓇᖅᐸ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 

ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕋᔭᖅᑐᖅ. ᒥᔅ ᐃᓐᖏᕗᕆᒃᓴᓐ.  
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Ms. Ingebrigtson: Thank you, Mr. 

Chairman. I thank the Member for the 

question. In terms of providers working in 

Nunavut, there is a series of internal policies 

and procedures that depend on which facility 

you’re working in that you have to follow. 

These do cover aspects around privacy and 

information-sharing. In addition, providers, 

especially those that are licensed through the 

licensing process and through their education 

and experience process, would be receiving 

training there. A lot of them have that 

training beforehand and then when they 

come to Nunavut, there is typically 

orientation for providers about information-

sharing.  

 

I’ll just add too, it’s slightly different around 

the Mental Health Act and the mental health 

consultations in that there was a bit of a gap 

between what providers could share and what 

we were hearing in consultations from 

communities about what they wanted to 

know around mental health information 

about loved ones. Through that legislation 

that was passed in this House, we did find a 

way to meet in the middle on that. I think, as 

we develop health information legislation, 

that’s something that we will be asking for 

feedback on it on how we can do that so that 

we have the specific training, so that when 

providers come to Nunavut, they’re familiar 

with our legislation and how it might be 

different from where they’re coming from. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Ingebrigtson. I 

realize that Ms. Killiktee has more questions, 

but I’m going to recognize the clock and 

we’re going to take a 15-minute break, 

returning with Ms. Killiktee to continue her 

line of questioning. Thank you. 

 

>>Committee recessed at 10:28 and 

resumed at 10:45 

 

ᐃᓐᖏᕗᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 

ᐱᑕᖃᖅᑐᖅ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᓪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ ᓇᓃᒻᒪᖔᑕ 

ᒪᓕᓪᓗᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐊᒻᒪᓗ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᐃᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 

ᓚᐃᓴᓐᓯᖃᖅᑐᐃᑦ ᓚᐃᓴᓐᓯᑖᕈᑎᖏᑦᑕ ᐃᓗᐊᒍᑦ 

ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᓂᖏᑦᑕ ᒪᓕᓪᓗᒍ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓯᕗᓂᐊᓂ 

ᖃᐅᔨᒪᕙᒌᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ.  

 

 

 

 

 

 

 

ᖃᓄᖅ ᐃᓚᓕᐅᑎᐊᕐᔪᒻᒥᓗᒍ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᖅ ᓄᓇᓕᓐᓅᓐᖓᐅᔾᔪᑎᒋᔭᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ 

ᑐᓴᖅᑕᐅᔪᓐᓇᖅᑐᐃᑦ ᐊᒻᒪ ᑐᓴᖅᑕᕗᑦ ᓄᓇᓕᓐᓂ 

ᖃᓄᖅ ᑐᓴᕈᒪᑎᓪᓗᒋᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᓚᖏᑦ 

ᐊᐅᓪᓚᖅᓯᒪᑎᓪᓗᒋᑦ ᒪᓕᒐᖅ ᑕᕝᕙᓂ ᕿᑎᐊᓂ 

ᑲᑎᒍᓐᓇᓚᐅᖅᑐᒍᑦ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᔅᓯᕙᓪᓕᐊᑎᓪᓗᑕ ᒪᓕᒐᓂᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ 

ᑐᒃᓯᕋᕐᓂᐊᖅᑕᕗᑦ ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒪᖔᑦᑕ. 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖃᕆᐊᖃᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ 

ᖃᐅᔨᒪᓗᑎᒃ ᒪᓕᒐᓂᒃ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ 

ᐃᓐᖏᕗᕆᒃᓴᓐ. ᒫᓐᓇ ᓄᖅᑲᖓᓚᐅᕐᒥᓗᑕ 15 

ᒥᓂᑦᓯᒥᒃ. ᐅᑎᕐᓂᐊᕆᕗᒍᑦ ᒥᔅ ᕿᓕᖅᑎᒧᑦ.  

 

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:28ᒥ 10:45ᒧᑦ 
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Chairman: Thank you, Committee Members 

and witnesses. We will just continue on with 

the line of questioning. Ms. Killiktee was 

asking questions and we will continue on 

that. Please go ahead, Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I thank the official for their 

earlier response, albeit that person is no 

longer at the table. Mr. Chairman, I wish to 

ask if I can just proceed with this line of 

questioning as it pertains to the Department 

of Health. Will we have to wait until later 

this afternoon to continue our queries? Let 

me ask that firstly, Mr. Chairman. 

 

Chairman: The representative from the 

Department of Health did have a prior 

engagement, so she did have to leave the 

meeting for a period of time. She will be 

back this afternoon. If you do have health-

specific questions, it might be better to wait 

until then, but if you have any other 

questions on any other topics or you could 

still proceed, but you might not get as 

fulsome of an answer as you hope. Ms. 

Killiktee.  

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I appreciate that I will have 

more chances later this afternoon, so I will 

want to have my name listed to continue that. 

 

Perhaps I can move on to a different subject 

here, although it is to the same government 

witnesses. (interpretation ends) The request 

for proposals indicates that the successful 

proponents will provide “a variety of 

potential access to information and protection 

of privacy related assignments.” Does the 

government plan to have consultants perform 

the work of departmental access to 

information and protection of privacy 

coordinators? (interpretation) Thank you, Mr. 

Chairman.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔩᑦ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᐃᓪᓗ. ᑲᔪᓯᒋᐊᓐᖑᓱᓕᕋᑦᑕ ᒥᔅ 

ᕿᓕᖅᑎ ᐊᐱᖅᓱᖃᑦᑕᕋᑖᕐᖓᑦ. ᑲᔪᓯᑐᐃᓐᓇᕆᑦ, ᒥᔅ 

ᕿᓕᖅᑎ. 

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖓᓄᓪᓗ ᖁᔭᓐᓇᒦᖅᑐᖓ. 

ᑕᒫᓃᒍᓐᓃᕐᒪᑦ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᐱᕆᔪᖓ ᑕᒪᓐᓇ 

ᑲᔪᓯᑐᐃᓐᓇᕈᓐᓇᕐᒪᖔᖅ ᑖᒃᑯᓄᖓ ᓱᓕ 

ᐊᐱᖅᑯᑎᔅᓴᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ? ᑕᒪᓐᓇ 

ᐅᓐᓄᓴᒧᑦ ᑭᓯᐊᓂᖃᐃ ᐊᐱᕆᖅᑳᑲᐃᓐᓇᕐᓚᖓ, 

ᐃᒃᓯᕙᐅᑖᖅ?  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓄᓇ ᑭᒡᒐᖅᑐᐃᔨᖓ 

ᐊᓂᒋᐊᖃᕋᑖᕐᖓᑦ ᐱᔭᔅᓴᖃᑲᐃᓐᓇᕋᑖᕐᖓᑦ 

ᐊᓯᐊᓂᒃ ᐅᑎᕐᓂᐊᖅᑑᒐᓗᐊᖅ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᕈᕕᑦ 

ᐅᑕᖅᑭᑲᐃᓐᓇᕈᕕᑦ ᐱᐅᓂᖅᓴᖅ. ᐊᓯᐊᓂᖓ 

ᐊᐱᖅᑯᑎᔅᓴᖃᕈᕕᑦᑕᐅᖅ 

ᑲᔪᓯᒋᐊᑦᑎᐊᒻᒪᕆᒍᓐᓇᖅᑐᑎᑦ. ᐄ, 

ᑭᐅᔭᐅᑦᑎᐊᕐᓂᐊᕋᕕᑦ ᐅᑎᖅᓯᒪᓕᖅᑲᑦ. ᒥᔅ ᕿᓕᖅᑎ.  

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᕕᖃᕈᓐᓇᕐᓂᐊᕋᒪ ᐅᓐᓄᓴ 

ᐊᐱᖅᓱᕈᑎᖃᕈᒪᓂᐊᖅᑐᖓ.  

 

 

ᓴᖑᓗᖓᖃᐃ ᑖᒃᑯᓄᖓ ᓱᓕ ᒐᕙᒪᒧᑦ, 

(ᑐᓵᔨᑎᒎᓕᖅᑐᑦ) ᑐᔅᓯᕋᐅᑏᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 

ᑳᓐᑐᕌᑖᕋᓱᐊᕈᒪᔪᓄᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 

ᑕᐃᒃᑯᐊᒎᖅ ᓂᕈᐊᖅᑕᐅᔪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᑕᑯᔪᓐᓇᐅᑎᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐱᓕᕆᐊᖅᑎᑕᐅᒐᔭᕐᖓᑦ. ᒐᕙᒪᒃᑯᑦ 

ᖃᐅᔨᒋᐊᖅᓯᒪᕚᑦ ᖃᓄᖅ ᐃᓱᒪᖃᕐᕕᐅᒻᒪᖔᑕ ᑖᓐᓇ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᐃᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. I believe it was on 

the same line as Mr. Malliki had some 

questions on yesterday, but Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) No, that is 

not the intent. Our goal is to build as much of 

the functions within the civil service as 

possible. When it comes to issues like 

training or looking at other models, having 

that outside consultant or company helping 

could be useful, but no, we don’t anticipate 

replacing existing people with contractors. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: If I may, Ms. Killiktee, just to 

clarify, I know the Deputy Minister is saying 

they don’t anticipate, but if there is a need 

identified, what type of privacy protocols 

would have to go in place with these 

contractors? Mr. Onalik.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) That would 

have to be a discussion. Part of the reason we 

are a little hesitant to go down that path is we 

need to build the framework of how we 

would do that. That is something that we 

would be working with the commissioner 

very closely on. Thankfully at this point 

that’s not something we are anticipating. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you for that. Ms. 

Killiktee.  

 

Ms. Killiktee (interpretation): Thank you for 

helping me with that question. I would like to 

move on to the (interpretation ends) privacy 

commissioner. (interpretation) It is a short 

question. (interpretation ends) How many of 

your office’s publications are currently 

available in Inuktitut and Inuinnaqtun? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒪᓕᑭᐅᑉ ᐃᑉᐸᔅᓴᖅ ᑕᐃᒪᐃᑦᑐᐸᓗᓐᓂᒃ 

ᐊᐱᖅᑯᑎᖃᓚᐅᖅᑐᖅ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐋᒡᒐᐃᑦ ᑕᐃᒪᐃᒐᓱᐊᓐᖏᑦᑐᒍᑦ. 

ᑐᕌᒐᖃᖅᑐᒍᓪᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᓈᒻᒪᓯᑎᒐᓱᓪᓗᑎᒍ ᐱᓕᕆᐊᖑᔭᕆᐊᓖᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐱᓕᕆᐊᖑᔪᓐᓇᖁᓪᓗᒋᑦ. 

ᒪᑯᐊᓕ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᓴᖅᑭᕋᐃᒻᒪᑕ 

ᐱᓕᒻᒪᔅᓴᐃᓃᓪᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᓘᓐᓃᑦ 

ᐊᐅᓚᑦᑎᒍᑎᐅᔪᓂᒃ ᑎᒍᓯᒋᐊᔅᓴᖅ 

ᓯᓚᑖᓃᖔᖅᑐᓂᓪᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑎᓂᑦ 

ᐱᓕᕆᑎᑦᑎᒋᐊᔅᓴᖅ. ᐊᑑᑎᖃᕐᒥᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᓐᓂᐊᖅᑐᒋᓐᖏᑦᑐᒍᓪᓕ 

ᑳᓐᑐᕌᓯᓯᒪᑐᐃᓐᓇᕐᓗᑕᐅᒐᔭᖅᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕿᓕᖅᑎ 

ᖃᓄᐃᔅᓴᓐᖏᒃᑯᕕᑦ ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕐᓚᖓ. 

ᒥᓂᔅᑕ ᑐᖏᓕᖓ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᐃᒫᒃ 

ᓂᕆᐅᒋᔭᖃᓐᖏᓐᓇᒥᒡᒎᖅ ᑭᓯᐊᓂᓕ 

ᐱᑕᖃᕆᐊᖃᖅᑐᖅ ᓇᓗᓇᐃᖅᑕᐅᓂᖅᑲᑦ. ᑭᓱᓂᒃ 

ᒪᓕᒋᐊᖃᖅᑎᑕᐅᒐᔭᖅᑲ ᑳᓐᑐᕌᑖᖅᑐᐃᑦ? ᒥᔅᑕ 

ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᐅᖃᐅᓯᐅᒋᐊᖃᕋᔭᖅᑐᖅ 

ᑕᒪᐅᖓ ᑐᕌᕋᓱᔅᓯᒪᓐᖏᓇᑦᑕ ᐋᖅᑭᑎᕆᓯᒪᓐᖏᓇᑦᑕ 

ᖃᓄᐃᓕᖓᒐᔭᕐᓂᕆᔭᖓᓂᒃ. ᑲᒥᓯᓇ 

ᐱᓕᕆᖃᑎᒋᓗᒍ ᓴᖅᑭᐸᓪᓕᐊᒍᓐᓇᖅᑕᕗᑦ ᒫᓐᓇ 

ᑭᓯᐊᓂ ᓴᖅᑭᔮᓐᖏᑦᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ ᐃᑲᔪᖅᑐᕆᐊᕋᑖᕋᕕᓐᖓ 

ᑕᒪᔅᓱᒥᖓ. ᐅᕗᖓᓕ ᓴᖑᒍᒪᓕᕐᒥᔪᖓ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ, ᓇᐃᑦᑐᑯᓘᒐᓗᐊᖅ 

ᐆᒥᖓ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᑦᑎᑦ ᐊᓪᓚᕝᕕᓯ 

ᐅᖃᓕᒫᒐᓕᐊᒥᓂᖅᓯ ᐊᑐᐃᓐᓇᐅᕙᑦ ᐃᓄᑦᑎᑐᑦ 

ᐃᓄᐃᓐᓇᖅᑐᓪᓗ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  
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Mr. Steele: Thank you, Mr. Chairman. 

Thank you, Member, for the question. All of 

my reports to the Legislative Assembly are 

tabled in English and Inuktitut. Also, I am 

pleased to report to the Committee that 

earlier this year there was a complete 

reworking of my office’s website. Prior to 

my arrival in Nunavut, it was in English only 

and the website for my office is now in all 

four of Nunavut’s official languages. It is 

available in English, French, Inuktitut, and 

Inuinnaqtun. That is an accomplishment of 

which I am quite proud. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Steele. Ms. 

Killiktee.  

 

Ms. Killiktee (interpretation): That’s great to 

hear. Thank you, Mr. Chairman. I certainly 

wish the listening public can relate to that 

and hold onto that piece of information, 

along with all my colleagues. Thank you. 

 

Now I wish to also ask this question. 

(interpretation ends) What plans do you have 

to travel to Nunavut’s smaller communities 

to meet with members of municipal councils 

and Government of Nunavut employees in 

order to gain a better understanding of their 

capacity challenges? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Commissioner 

Steele.  

 

Mr. Steele: We talked earlier this morning 

about whether the information law will apply 

to Nunavut’s municipalities. I think it should. 

I think, just as a matter of principle, every 

level of government should be subject to an 

information and privacy law. However, as 

you heard from the government 

representative this morning, there are no 

current plans to do that.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ 

ᑕᐃᒫᒃ ᐊᐱᕆᒐᕕᑦ. ᐅᓂᒃᑳᓕᐊᒥᓂᓕᒫᒃᑲ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒨᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪᓗ ᐃᓄᑦᑎᑐᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᖁᕕᐊᓱᒻᒥᔪᖓ ᐅᖃᕈᓐᓇᕋᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑕᕝᕙᓂ 

ᐊᕐᕌᒍᑦᑎᓐᓂ ᐃᓗᐃᑦᑐᓂᒃ ᐊᓪᓚᕕᑦᑕ ᐃᑭᐊᖅᓯᕕᖓ 

ᓄᑖᕈᕆᐊᖅᑕᐅᔪᒻᒪᑦ ᐃᓘᓐᓇᖓ. ᑎᑭᒃᑲᒪᓕ 

ᖃᓪᓗᓈᑎᑑᖓᑐᐃᓐᓇᔪᒻᒪᑕ, ᒫᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᑭᐊᖅᓯᕕᕗᑦ ᑎᓴᒪᓂᒃ ᐅᖃᐅᓯᓂᒃ ᓄᓇᕘᒥ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐊᑐᕋᔅᓴᐅᓕᖅᑐᖅ. ᖃᓪᓗᓈᑎᑐᑦ, 

ᐅᐃᕖᑎᑐᑦ, ᐃᓄᑦᑎᑐᑦ ᐊᒻᒪᓗ ᐃᓄᐃᓐᓇᖅᑐᓐ 

ᐊᑐᐃᓐᓇᐅᖃᑦᑕᓕᖅᑐᐃᑦ. ᑖᓐᓇ ᐅᐱᒋᓪᓚᕆᑦᑕᕋ 

ᑕᐃᒪᐃᑦᑎᒍᓐᓇᖅᓯᒪᒐᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅ ᕿᓕᖅᑎ. 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᓵᔪᓄᑦ 

ᑎᒍᔭᐅᑦᑎᐊᖅᑯᖅ ᐅᕙᑦᑎᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᑕᐃᒪ ᐅᓇ ᐊᐱᖅᑯᑎᒋᒍᒪᒋᓪᓗᒍ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖃᓄᖅ ᐸᕐᓇᐅᑎᖃᖅᑭᓯ ᐳᓚᕋᓐᓂᐊᕐᓗᓯ 

ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓄᑦ ᓄᓇᓕᓐᓂ ᕼᐋᒻᒪᓚᒃᑯᖏᑦ 

ᑲᑎᒪᖃᑎᒋᔭᖅᑐᕐᓗᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓄᓇᓕᓐᓂᒃ? ᖃᐅᔨᑦᑎᐊᓛᕋᔅᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓱᓐᓂᕆᔭᖏᓐᓂ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᖅ ᐅᖃᐅᓯᖃᖅᑲᐅᔪᒍᑦ 

ᑖᒃᑯᐊ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐃᑦ 

ᒪᓕᑦᑕᐅᒋᐊᖃᓛᕐᒪᖔᑕ ᕼᐋᒻᒪᓚᓄᑦ. ᐄᖑᓱᒋᔭᕋᓕ, 

ᑕᐃᒫᑦ ᑐᓐᖓᕕᖃᖅᑲᑕ ᒐᕙᒪᓕᒫᑦ 

ᒪᓕᒋᐊᖃᖅᑐᒋᒐᒃᑭᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᓂᒃ. ᑐᓴᖅᑲᐅᒐᔅᓯ ᒐᕙᒪᒃᑯᑦ 

ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓂ ᐅᓪᓛᖅ, ᒫᓐᓇ 

ᐸᕐᓇᐅᑎᖃᓐᖏᑦᑐᑦ ᑕᐃᒪᐃᓕᐅᕆᐊᔅᓴᖅ.  
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When the law is expanded to cover 

Nunavut’s hamlets, I would be very happy to 

go out and travel because I am well aware of 

the importance of getting out of Iqaluit so 

that people know that their government is not 

something that lives in only Iqaluit. I would 

be happy to go and visit communities, talk to 

them, listen to them, and make sure that the 

hamlets are ready to be covered by the 

information law so that they can succeed, but 

there is really no purpose in my doing that if 

the government has no plans to bring them 

under.  

 

That’s why I say again that right now the 

issue is in your hands; it’s not in my hands. If 

you think the hamlet should be covered by 

this law, it’s up to you to push the 

government to make that happen. If not, then 

it’s probably not a good use of government 

money to send me to a municipality that is 

not even subject to the law that I am 

responsible for. Thank, Mr. Chairman.  

 

Chairman: Thank you. Ms. Killiktee.  

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I also thank you for your 

response. Now, apologies beforehand as we 

are crunched for time, so it may seem as if I 

am jumping from subject to subject 

haphazardly, albeit many questions crop up. 

 

Now let me now turn to the GN. It relates to 

this subject. (interpretation ends) What 

training and other resources will be provided 

to municipalities to enable them to meet 

obligations under the Access to Information 

and Protection of Privacy Act? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) None at this 

time. We have the ability to deliver training 

ᒪᓕᒐᕐᓕ ᓯᐊᒻᒪᒋᐊᖅᑕᐅᑉᐸ ᒪᓕᑦᑕᐅᒋᐊᖃᓕᕐᓗᓂ 

ᓄᓇᕘᑦ ᕼᐋᒻᒪᓚᖏᓐᓄᑦ, ᖁᕕᐊᓱᓪᓚᕆᒃᑲᔭᖅᑐᖓ 

ᐳᓚᕋᒋᐊᔅᓴᖅ. ᖃᐅᔨᒪᓪᓚᕆᒃᑲᒃᑭᑦ 

ᐱᒻᒪᕆᐅᓂᖏᓐᓂ4 ᐃᖃᓗᐃᑦ ᓯᓚᑖᓃᑦᑐᐃᑦᑕᐅᖅ, 

ᐃᖃᓗᖕᓂᑐᐊᖅ ᒪᓕᒐᖅ ᓴᖅᑭᔮᖏᒻᒪᑦ. 

ᓄᓇᓕᖕᓅᕆᐊᒃᓴᖅ ᖁᕕᐊᓱᓪᓚᕆᒃᑲᔭᖅᑐᖓ 

ᐅᖃᖃᑎᒋᔭᖅᑐᓪᓗᒋᑦ ᑐᓵᔭᖅᑐᓪᓗᒋᓪᓗ 

ᕼᐋᒻᒪᓚᖏᑦ ᐊᑐᐃᓐᓇᐅᓕᕋᓗᐊᕐᒪᖔᑕ 

ᑎᒍᓯᒃᑲᓐᓂᕈᓐᓇᕐᓗᑎᒃ ᑖᔅᓱᒥᖓ ᐱᔭᒃᓴᓂᒃ. ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᒋᐊᖃᕋᔭᖏᒻᒥᔪᖓᓕ ᒐᕙᒪᒃᑯᑦ 

ᐸᕐᓇᐅᑎᖃᖏᑉᐸᑕ ᓴᖅᑭᖅᓯᓂᕐᒥᒃ ᑖᔅᓱᒥᖓ.  

 

 

 

 

ᑕᐃᒫᒃ ᑕᕝᕙ ᐅᖃᒃᑲᓐᓂᖅᑯ ᒫᓐᓇ ᑎᒍᒥᐊᕋᔅᓯᐅᒃ 

ᑖᓐᓇ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᓂᖓ. ᕼᐋᒻᒪᓚᒃᑯᑦ 

ᒪᓕᒋᐊᖃᖅᑐᒋᒍᔅᓯᐅᒃ ᑖᔅᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ, ᒐᕙᒪᒃᑯᑦ 

ᐊᔭᐅᕆᐊᖃᖅᑲᔅᓯ ᑕᐃᒪᐃᒍᓐᓇᖅᓯᑎᑕᐅᓂᐊᕐᖓᑦ. 

ᑕᐃᒪᐃᔾᔮᖏᒃᑯᔅᓯ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ 

ᐊᑐᑲᒻᒪᑐᐃᓐᓇᕋᔭᕋᒃᑭ ᐳᓚᕋᒋᐊᔅᓴᖅ ᒪᓕᒐᖅ 

ᓴᖅᑭᖅᑕᐅᓂᐊᖅᑎᓐᓇᒍ ᑲᒪᒋᒋᐊᓕᒐ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑖᓐᓇ ᑭᔾᔪᑎᒋᒐᕕᐅᒃ. ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 

ᐱᕕᑭᓐᓂᑎᓐᓄᑦ ᓇᒧᑦ ᐊᓪᓗᑲᑕᒃᑲᒪ 

ᐊᐱᖅᓱᕈᒥᓇᕕᐅᑎᒻᒪᑦ.  

 

ᓴᖑᖔᕈᒪᓕᕐᒥᔪᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓐᓄᑦ ᐆᒥᖓ, 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᓄᐃᑦᑐᓂᒃ ᐱᓕᒻᒪᔅᓴᐃᓂᕐᓂᒃ 

ᑮᓇᐅᔭᓂᓪᓗ ᑐᓂᓯᔪᖃᕐᓂᐊᖅᑲ ᓄᓇᓖᑦ 

ᒐᕙᒪᕋᓛᖏᓐᓄᑦ ᐱᓕᕆᒍᓐᓇᖅᓯᓛᕐᖓᑕ 

ᑕᑯᔪᓐᓇᐅᑎᓄᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓄᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᖓᓂᒃ 

ᒪᓕᒍᓐᓇᖅᓯᓛᖓᑕ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐋᒡᒐ, ᒫᓐᓇ ᐱᑕᖃᓐᖏᑦᑐᖅ. 

ᐱᓕᒻᒪᔅᓴᐃᔪᓐᓇᕐᓂᕗᑦ  
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to municipalities. It’s not only training; it’s 

the other pieces around proper 

implementation. We are not able to deliver 

that at this time. We are hopeful that as you 

look at our budget and business plan for next 

year, we are headed in that direction. This is 

a step in that direction, but at this time that is 

not something within our scope of what we 

are looking at. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Ms. Killiktee.  

 

Ms. Killiktee: Thank you, Mr. Chairman. 

Yes, it is very important to address that again 

and to keep in mind that it is very important 

for our municipalities.  

 

To continue, again, I am jumping into 

another question that I want to also address. 

It has to do with the Police Act and the 

question will be for the privacy 

commissioner. Nunavut’s new Police Act 

was passed by the previous Legislative 

Assembly and received assent on June 8, 

2021. You indicate on pages 11 and 12 of 

your 2021-22 annual report that your office 

has not yet been consulted by the Department 

of Justice concerning such issues as proposed 

agreements between the Government of 

Nunavut and independent investigative 

bodies and other entities. As of today, has 

this situation changed? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Commissioner 

Steele.   

 

Mr. Steele: Thank you, Mr. Chairman. This 

is a very important and sensitive topic, so I 

want to take a minute to properly and 

carefully explain what this issue is about. 

Because most of what happened did happen 

before the last election, for new Members, 

you may not be familiar with the background 

to this.  

ᕼᐋᒻᒪᓚᓂᒃ ᐃᓛᒃ, ᐱᓕᒻᒪᔅᓴᐃᓂᑐᐃᓐᓇᐅᒐᔭᖏᒻᒪᑦ 

ᐊᓯᖏᓐᓂᑦᑕᐅᖅ 

ᐊᑐᓕᖅᑎᑦᑎᒐᓱᑦᑎᐊᕐᓗᓂᐅᒐᔭᕐᒥᒻᒪᑕᑦᑕᐅᖅ. ᒫᓐᓇ 

ᑕᐃᒪᐃᒍᓐᓇᖏᑦᑐᒍᑦ. ᑕᐃᒪᐃᖁᔨᑦᑕᕋᓗᐊᖅᑯᑦ 

ᑕᐃᒪ ᐊᕐᕌᒍᓛᖅᑐᒧᑦ ᑮᓇᐅᔭᑦ ᐊᖏᕋᓱᓕᕐᒥᒍᔅᓯᐅᒃ 

ᑖᔅᓱᒧᖓ ᑐᕌᕈᒪᓛᕋᓗᐊᖅᑐᒍᑦ 

ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓕᕐᓗᒍ. ᒫᓐᓇᓕ 

ᐱᓕᕆᐊᔅᓴᑎᓐᓃᖃᑕᐅᓐᖏᑦᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  ᒥᔅ 

ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᒻᒪᕆᐊᓘᔪᖏᓛᒃ ᑖᓐᓇ ᓴᖅᑭᑕᐅᒃᑲᓂᖅᑲᑦ 

ᐅᖃᐅᓯᐅᒃᑲᓂᖅᑲᑦ ᐃᖅᑲᐅᒪᐃᓐᓇᕐᓗᑕ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᕼᐋᒻᒪᓚᑦᑎᓐᓄᑦ. 

 

ᑲᔪᓯᒋᐊᕐᓗᖓ, ᑕᐃᒪ ᐊᓪᓗᓕᕐᒥᒐᒪ ᐊᓯᐊᓄᑦ 

ᐊᐱᖅᑯᒻᒧᑦ. ᐊᐱᖅᑯᑎᒋᒍᒪᔭᓐᓄᑦᑕᐅᖅ 

ᐱᔾᔪᑎᖃᖅᑐᖅ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ, ᑖᓐᓇ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ ᑐᕌᖅᑎᓂᐊᖅᑕᕋ. 

ᓄᑖᖑᔪᖅ ᓄᓇᕘᑦ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓᑦ 

ᑲᔪᓯᑎᑕᐅᔪᒻᒪᑦ ᐊᖏᖅᑕᐅᔪᒻᒪᑦ ᔫᓂ 8, 2021-ᒥ. 

ᓇᓗᓇᐃᖅᓯᔪᒐᕕᑦ ᒪᑉᐱᒐᖓᓂᒃ 11 ᐊᒻᒪ 12 

ᐅᓂᒃᑳᓕᐊᕐᒥᓐᓂ 2021-2022-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ. ᐊᓪᓚᕝᕕᓯᒎᖅ 

ᖃᐅᔨᒋᕐᕕᐅᓚᐅᖏᒻᒪᑕ ᓱᓕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓄᑦ, ᑕᒪᒃᑯᓂᖓ ᐃᓱᒫᓗᓇᖅᐸᑦᑐᓂ 

ᐱᔾᔪᑎᓐᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᐅᒐᔭᖅᑐᓂ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᒻᒥᒃᑰᖓᔪᐃᑦ 

ᖃᐅᔨᓴᖅᑏᑦ ᑎᒥᐅᔪᐃᑦ ᐊᓯᖏᓐᓄᓪᓗ ᑎᒥᐅᔪᓄᑦ. 

ᐅᓪᓗᒥᓕ ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑳ ᑕᐃᒪᐃᑦᑑᓂᖓ 

ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑲ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐱᒻᒪᕆᓪᓚᕆᐊᓘᔪᖅ 

ᐅᖃᐅᓯᕆᒋᐊᖓᓗ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᓪᓚᕆᑦᑐᖓ, 

ᓇᓗᓇᐃᖅᑐᖅᑎᐊᕋᓱᐊᕆᐊᖃᕋᒃᑭᑦ ᑖᓐᓇ ᑭᓱᒥᒃ 

ᐱᔾᔪᑎᖃᕐᒪᖔᖅ ᐃᓱᒫᓗᓇᖅᑐᖅ. ᑕᐃᒪᓕ 

ᖃᓄᐃᑦᑐᕈᓘᔭᒥᓃᑦ ᓂᕈᐊᕐᓇᐅᓚᐅᖅᑎᓐᓇᒍᑦ 

ᐊᑐᖅᑕᐅᓂᕐᖓᑕ, ᓄᑖᖅ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᓯᕗᓂᕆᓯᒪᔭᖓᓂᒃ ᑐᓴᐅᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑯᑦ.  
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As the Member has just said, last June this 

Legislation Assembly passed a new law 

governing the police in Nunavut. That law is 

not yet in force. This Assembly said this 

should be the law, but there is work that has 

to be done before it’s ready to come into 

force. That’s the first thing.  

 

It’s a very sensitive topic because it involves 

the issue of people being injured or 

sometimes killed in interactions with the 

police. One of the issues in the past has been 

that when those injuries or deaths are 

investigated, the investigation reports are not 

public. Nobody really knows what the 

investigation report said about whether the 

police actions were justified or not justified.  

 

Nunavut has one police force. It is, of course, 

the RCMP, or the Royal Canadian Mounted 

Police, and they are a federal agency, so they 

are not subject to my information law. They 

are subject to federal law, but I have to say 

that they have a reputation for not responding 

well to information requests under the federal 

law.  

 

When the new Police Act was passed, one of 

the questions is, “Okay, will investigation 

reports be public or will they not?” In my 

opinion as your information commissioner, I 

believe they should be public. As part of the 

debate in this Assembly last June, a promise 

was made to this Assembly that the 

government would consult with me about 

agreements that are entered into with 

whoever it is who does the investigations. I 

hope that’s clear.  

 

The Government of Nunavut is going to 

enter into agreements, maybe with the 

Alberta investigation team, maybe with the 

Manitoba investigation team, or maybe with 

somebody else, but whenever there is an 

injury or death resulting from an interaction 

with the police, it’s going to be investigated 

ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᕋᑖᕐᖓᑦ ᔫᓂᐅᔪᔪᒥ ᐊᕐᕌᓂ, 

ᒪᓕᒐᓕᐅᕐᕕᒃ ᓄᑖᒥᒃ ᒪᓕᒐᕐᔪᐊᕐᒥᒃ ᐊᖏᖅᓯᔪᒻᒪᑕ 

ᐸᓖᓯᓕᕆᔾᔪᑎᐅᓂᐊᖅᑐᒥᒃ ᓄᓇᕘᓕᒫᒥ. ᑖᓐᓇ 

ᒪᓕᒐᕐᔪᐊᖅ ᓱᓕ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓐᖏᑦᑐᖅ, 

ᐅᖃᖅᓯᒪᒐᓗᐊᖅᑐᓯ ᐅᓇ ᒪᓕᒐᐅᔭᕆᐊᖃᕐᖓᑦ. 

ᑭᓯᐊᓂᓕ ᐱᓕᕆᐊᖑᖅᑳᓚᐅᕐᓗᓂ 

ᐊᑐᓕᖅᑎᑕᐅᒍᓐᓇᕐᖓᑦ. ᑕᕝᕙ ᑖᓐᓇ 

ᓯᕗᓪᓕᐅᑕᖅᑯᖅ. 
 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕐᓂᖏᑦᑐᐊᓘᒻᒪᑦ ᐱᔾᔪᑎᖃᕐᖓᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᐋᓐᓂᖅᑕᒥᓂᐅᔪᓂᓪᓘᓐᓃᑦ 

ᐃᓅᒍᓐᓃᓚᕿᔪᒥᓂᐅᔪᓂᓪᓘᓐᓃᑦ ᑲᓱᖅᓯᓯᒪᑎᓪᓗᒍ 

ᐸᓖᓯᒃᑯᓐᓂ. ᐃᓚᖓ ᑕᕝᕙ ᐃᓱᒫᓗᓇᖃᑦᑕᖅᓯᒪᔪᖅ 

ᓯᕗᓂᑦᑎᓐᓂ, ᑕᐃᒃᑯᐊ ᐋᓐᓂᕈᑎᒥᓃᑦ 

ᑐᖁᓂᒥᓃᓪᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᒐᐃᒻᒪᑕ. 

ᖃᐅᔨᓴᖅᑕᐅᒍᑎᒥᓂᖏᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑕᑯᔅᓴᕈᖅᑎᑕᐅᓲᖑᓐᖏᒻᒪᑕ. 

ᖃᐅᔨᒪᔪᖃᓪᓚᕆᓲᖑᓐᖏᓚᖅ ᑕᐃᒪ 

ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᖅ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᑕᐃᒪᐃᒋᐊᖃᕐᓂᕐᒪᖔᖅ ᑕᐃᒪᐃᒋᐊᖃᖏᒻᒪᖔᕐᓘᓐᓃᑦ 

ᖃᐅᔨᒍᑕᐅᒍᓐᓇᐸᓐᖏᑦᑐᖅ. 
 

ᑕᐃᒪ ᒫᓂ ᐸᓖᓯᒃᑰᒻᒪᑕ RCMP-ᒃᑯᑦ ᑖᒃᑯᐊ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐸᓖᓯᒋᓪᓗᓂᒋᑦ, ᑖᒃᑯᐊᓕ ᐅᕙᖓ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᓕᕆᓂᖏᓐᓂᒃ 

ᒪᓕᒋᐊᖃᓐᖏᑦᑐᑦ. ᒐᕙᒪᒃᑯᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᒪᓕᒐᖏᓐᓂᒃ ᒪᓕᒋᐊᓖᑦ, ᑲᓐᖑᓇᖅᑐᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᕐᒧᑦ ᑐᔅᓯᕋᕐᕕᐅᓗᑎᒃ 

ᑭᐅᑦᑎᐊᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑕ.  
 

ᓄᑖᕐᓕ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᑲᔪᓯᑎᑕᐅᒻᒪᑦ, 

ᐅᓇ ᐊᐱᖅᑯᑎᐅᔪᒻᒪᑦ, ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᓄᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑕᑯᔅᓴᕈᖅᑎᑕᐅᖃᑦᑕᕐᓂᐊᖅᑲᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ? 

ᐅᕙᖓᓕ ᐃᓱᒪᒋᔭᖓᒍᑦ ᑲᒥᓯᓇᒋᔭᐅᓪᓗᖓ 

ᐃᓕᔅᓯᓐᓄᑦ, ᓴᖅᑭᖅᑕᐅᖃᑦᑕᖁᔭᒃᑲ ᑕᖅᑲᐅᖓ. ᐊᒻᒪ 

ᐊᐃᕙᐅᑕᐅᓂᖓᓄᑦ ᐃᓚᒋᔭᐅᔪᔪᖅ ᐅᕙᓂ ᐊᕐᕌᓂ 

ᐊᐃᕙᐅᑕᐅᑎᓪᓗᒍ, ᐅᖃᕐᕕᐅᓚᐅᖅᓯᒪᒐᔅᓯ 

ᐱᓂᐊᕐᓂᕋᖅᑐᖃᖅᑐᓂᒃ ᒐᕙᒪᒃᑯᒡᒎᖅ 

ᖃᐅᔨᒋᐊᕐᓂᐊᖅᑐᑦ ᐅᕙᓐᓄᑦ 

ᐊᖏᖃᑎᒌᒍᑎᓕᐅᕐᓗᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 

ᖃᐅᔨᓴᖅᑎᐅᒐᔭᖅᑐᓂᒃ. ᑖᓐᓇ 

ᑐᑭᓯᓇᑦᑎᐊᖁᓇᖅᑑᒐᓗᐊᖅ. 
 

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᖏᖃᑎᒌᒍᑎᐅᓛᖅᑐᕉᖅ 

ᑕᐃᒃᑯᓄᖃᐃ ᑕᐃᒃᑯᐊᓗᖃᐃ ᐊᐃᓪᐴᑕᒃᑯᑦ ᐸᓖᓯᒃᑯᑦ 

ᖃᐅᔨᓴᖅᑎᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᒫᓂᑑᕙᒥ 

ᐸᓖᓯᒃᑯᓐᓂᑦ ᖃᐅᔨᓴᖅᑎᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᓯᖏᓐᓂ. ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐋᓐᓂᖅᑐᖃᕐᓂᕋᐃᑉᐸᑦ, 

ᑐᖁᔪᖃᕐᓂᕋᐃᑉᐸᓪᓗ ᐸᓖᓯᒃᑯᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂ 
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by somebody from outside, but the question 

is: will those reports be public?  

 

The promise was made that I would be 

consulted. I believe it is my responsibility 

now to tell you whether that has happened or 

not because that was a promise made to this 

Assembly. In my annual report I said that 

consultation has not happened as of the end 

of the fiscal year. Now, they did consult me 

about something, but it was about something 

else. It wasn’t what they promised to consult 

me about; it was about a different topic. I 

said, “You know, you promised to consult 

me about this and the fact that you’re 

consulting me about something else, it 

doesn’t count.” I said to the department, 

“You know that doesn’t count, right?” 

 

I want to make sure that what I’m saying is 

clear. I have not yet been consulted on the 

topic that was promised to this Assembly, but 

that’s because I believe the government has 

not yet entered into another agreement. They 

said they would consult me about an 

agreement, but they haven’t entered into an 

agreement, so there is nothing to consult me 

about yet. One of the questions you may 

wish to ask the government or you may wish 

to ask the Minister of Justice when the 

Assembly is in its next session is: why is it 

taking so long? This law was passed last 

June. It’s now September of a year later. 

Why is it taking so long?  

 

The answer to your question, Member, is no, 

I have not been consulted, but the 

Department of Justice was in touch with me 

as recently as last Friday saying, “We really 

intend to keep our promise; we just don’t 

have anything to consult with you about yet.” 

I hope that answer is clear. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Killiktee.  

 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᐃᑦ ᓯᓚᑖᓃᖔᖅᑐᓄᑦ.  

ᑕᕝᕙᓕ ᐊᐱᖅᑯᑎᐅᕗᖅ, ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 

ᑕᖅᑲᐅᖓ ᓴᖅᑭᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑲᑦ?  

 

ᐱᓂᐊᕐᓂᕋᖅᑐᑎᒃ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ 

ᖃᐅᔨᒋᐊᕐᕕᐅᓛᕋᒪᒎᖅ, ᐊᒻᒪᓗ ᒫᓐᓇ 

ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑐᒋᓕᕋᒃᑯᑦ ᐃᓕᔅᓯᓐᓂ 

ᐅᖃᐅᔾᔨᒋᐊᖃᖅᑐᖓ ᑕᐃᒪᐃᑦᑐᖃᖅᓯᒪᒻᒪᖔ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. ᐱᓂᐊᕐᓂᕋᓚᐅᖅᓯᒪᒻᒪᑕ ᐅᕗᖓ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᑕᒪᓐᓇ 

ᐅᖃᖃᑎᒌᓐᓂᖃᕐᓂᖅ ᑲᔪᓯᓯᒪᓐᖏᓚᖅ ᑮᓇᐅᔭᑦ 

ᐊᕐᕌᒍᖓᑕ ᓄᓐᖑᐊᓂ. ᑭᓯᐊᓂ ᐊᓯᐊᓂᒃ 

ᐱᔾᔪᑎᖃᖅᓱᑎᒃ ᐳᐃᒍᕐᓂᖏᑦᑑᒐᓗᐊᑦ ᐅᕙᓐᓄ 

ᐅᖃᖃᑎᖃᕆᐊᔅᓴᖅ ᐊᓯᐊᓂ ᐱᔾᔪᑎᖃᖅᓱᑎᒃ. ᑕᕝᕙ 

ᐆᒪᓐᖓᑦ ᐅᖃᖃᑎᖃᕐᓂᐊᓚᐅᖅᓱᑎᒃ ᐊᓯᐊᓂ 

ᐅᖃᐅᓯᖃᓕᖅᓱᑎᒃ ᑖᓐᓇ ᐱᖃᓯᐅᑎᓐᖏᒻᒪᑦ, 

ᐱᖃᓯᐅᑎᓐᖏᒻᒪᐃᓛᒃ.  

 

 

 

ᑕᕝᕙ ᓇᐅᑦᓯᖅᑐᑦᑎᐊᕈᒪᕗᖓ 

ᑐᑭᓯᓇᑦᑎᐊᕋᓗᐊᕐᒪᖔᕐᒪ ᓱᓕ 

ᐅᖃᖃᑎᒋᔭᐅᓯᒪᓐᖏᓚᖓ ᑕᕝᕗᖓ 

ᐅᖃᐅᓯᐅᓂᐊᖅᓯᒪᔪᒧᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᒐᕙᒪᒃᑯᑦ 

ᐊᓯᐊᓂ ᐊᖏᕈᑎᖃᖅᓯᒪᓐᖏᓐᓂᖏᓐᓃᖅᑰᖅᑐᖅ 

ᐅᖃᖃᑎᖃᕋᔭᕐᓂᕋᖅᑐᑎᓪᓗ ᐊᖏᕈᒻᒥᒃ 

ᐊᖏᕈᑎᖃᖅᓯᒪᓐᖏᓐᓇᒥ ᑭᓱᒥᒃ 

ᐅᖃᐅᓯᔅᓴᖃᓐᖏᓚᑦ. ᐊᐱᕆᔭᐅᒍᑎᖅᑲᐃ ᒐᕙᒪᒃᑯᑦ 

ᐅᕝᕙᓗ ᒥᓂᔅᑕ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᑦᓯᕙᓂᖃᓕᕐᒥᒍᑎᒃ. ᓱᒻᒪᑦ ᐊᑯᓂᐅᓗᐊᓕᖅᐸ ᐅᓇ 

ᒪᓕᒐᖅ ᔫᓂᐅᓚᐅᖅᓯᒪᔪᒥ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ? 

ᓯᑎᐱᕆᐅᓕᖅᐸᑦ ᐊᕐᕌᒍᓕᒫᖑᓗᐊᓕᖅᑐᖅ ᓱᒻᒪᑦ 

ᐊᑯᓂᐅᓗᐊᓕᖅᐸ?  

 

 

 

ᑕᕝᕙ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᓄᑦ ᐋᒡᒐ 

ᐅᖃᖃᑎᒋᔭᐅᓯᒪᓐᖏᓚᖓ. ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 

ᑕᓪᓕᕐᒥᐅᓚᐅᖅᑐᒥᒃ ᐊᓪᓛᑦ ᐅᖃᓚᐅᖅᑐᑦ 

ᐊᖏᕈᑎᒋᓯᒪᔭᕗᑦ ᑲᔪᓯᒍᒫᕐᓂᐊᖅᓯᒪᕆᒃᑲᓗᐊᖅᑕᕗᑦ 

ᑭᓯᐊᓂ ᑭᓯᒥᒃ ᐅᖃᐅᓯᔅᓴᖃᓐᖏᓇᑦᑕ ᐃᓕᓐᓄᑦ ᓱᓕ. 

ᑖᓐᓇ ᑭᐅᔪᒃᓴᐅᕗᖅ ᐊᐱᖅᑯᒧᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  
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Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) By 

saying that, I know you explained it well, but 

I just want to add in a question. What 

specific recommendations do you have in 

this area? (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) That will be 

my last question. 

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: Thank you, Member. My 

recommendation in this area will be very 

simple: those investigation reports should be 

public, period. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Thank 

you, Ms. Killiktee, for the line of 

questioning. Next name I have on my list: 

Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I would like to get the position from Mr. 

Steele on a matter that, from his background 

in the legal system, he should be very 

familiar and I would like his position on non-

disclosure agreements.  

 

From time to time the Government of 

Nunavut signs non-disclosure agreements, or 

their departments or their corporations, the 

government corporations, and when that 

happens, us as MLAs don’t have access to 

information so that we can make good, 

informed decisions on behalf of Nunavut. 

My question is: which trumps each other? 

Does non-disclosure agreement or access to 

information trump one or the other? Thank 

you. 

 

Chairman: Thank you for that question, Mr. 

Savikataaq. Mr. Steele.  

 

Mr. Steele: Thank you, Member, That is a 

very interesting question and I am very glad 

you raised it. I hope the Member doesn’t 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒫᒃ ᐅᖃᖅᓱᑎᑦ 

ᐅᖃᑦᑎᐊᕋᓗᐊᖅᑐᑎᑦ ᑭᓯᐊᓂ 

ᐃᓚᒋᐊᕈᒪᑐᐃᓐᓇᖅᓱᖓ ᐃᓛᒃ ᐊᐱᕆᔪᒪᓪᓗᖓ 

ᖃᓄᐃᑦᑐᒥᒃ ᐊᑐᓕᖁᔨᓪᓚᑦᑖᖅᓯᒪᕕᑦ ᑖᓐᓇ ᑕᒪᓐᓇ 

ᐱᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒐ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᔩ. 

ᐊᑐᓕᖁᓯᒪᔭᕋ ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᐅᖃᓗᐊᑐᔾᔮᖏᑦᑐᑦ 

ᑕᒪᒃᑯᐊ ᐅᓂᒃᑳᑦ ᖃᐅᔨᓴᕈᑎᒥᓃᑦ ᑭᒃᑯᓕᒫᓄᑦ 

ᒪᑐᐃᖓᑦᓴᕆᐊᖃᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅᑕ ᕿᓕᖅᑎ ᐊᐱᖅᓱᕇᕐᖓᑦ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

ᐊᑎᖁᑎᓐᓃᓕᕐᒥᔪᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᒥᔅᑕ ᓯᑏᐅᓪ ᐃᓱᒪᒋᔮᓄᑦ 

ᐊᐱᕆᔪᒪᓪᓗᒍ, ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖓ ᒪᓕᒐᓕᕆᓂᕐᒥᑦ 

ᖃᐅᔨᒪᔪᔅᓴᐅᒻᒪᑦ. ᖃᓄᕐᓕ ᐃᓱᒪᒋᓯᒪᕕᐅᓪᓕ 

ᓴᖅᑭᕆᐊᖃᓐᖏᑦᑐᓂᑦ ᐊᖏᕈᑎᓂᒃ.  

 

 

ᐱᓚᐅᓪᓚᓲᖑᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᐅᖁᑎᖏᓪᓘᓐᓃᑦ 

ᑯᐊᐸᕇᓴᖏᓪᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ, ᑕᐃᒪᐃᑦᓴᕌᖓ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ ᐊᑐᐃᓐᓇᖃᓐᖏᑦᓱᑕ 

ᑐᓴᕋᔅᓴᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐃᓱᒪᓕᐅᑦᓯᐊᕈᓐᓇᖃᑦᑕᖁᓪᓗᑕ ᓄᓇᕗᒻᒥᐅᑦ 

ᐱᓪᓗᒋᑦ. ᐊᐱᖅᑯᑎᒐ ᐅᓇ, ᑖᒃᑯᐊ 

ᓴᖅᑭᑦᓯᒋᐊᖃᓐᖏᑦᑐᓂᑦ ᐊᖏᕈᑦ ᐅᕝᕙᓗ 

ᓇᕝᕚᕈᓐᓇᕐᓂᖅ ᑐᓴᕋᑦᓴᓂᒃ ᓇᓪᓕᐊᑭᐊᖅ? 

ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᓐᓄᑦ 

ᒥᔅᑕ ᓴᕕᑲᑖᖅ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅ. 

ᑐᓴᕈᒥᓇᑦᓯᐊᖅᑐᖅ ᐊᐱᖅᑯᑦ ᓴᖅᑮᒐᕕᐅᒃ 

ᐊᓕᐊᓇᐃᑦ. ᖃᓄᐃᑦᓴᖏᒃᑯᕕᑦ  
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mind if I share with the Committee that the 

Member told me yesterday that in the Arviat 

dialect, the name “Savikataaq” means steel. 

Maybe we come from the same family way 

back; I don’t know.  

 

Anyway, Member, you raised a very 

important and very serious issue. The answer 

to your question is that in my opinion as your 

Information and Privacy Commissioner and 

as a lawyer of more than 30 years’ 

experience, the information law prevails over 

non-disclosure agreements, especially in the 

government context, because it is the 

people’s money.  

 

If there’s a non-disclosure agreement entered 

into by the Government of Nunavut, it means 

that there is some aspect of the public interest 

at play, and although the issue has not come 

before me, if somebody applied to see an 

agreement and the government said, “No, 

we’re not giving it to you because there is a 

non-disclosure clause in the agreement.” I’m 

very likely to say that that is legally wrong 

and the agreement should be disclosed.  

 

To put it in one sentence, Member, I do not 

believe that governments should enter into 

non-disclosure agreements and, if they do, it 

is very much subject to the information and 

privacy law. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

That is interesting to hear because many 

times in standing committee meetings, we 

have been told that there are non-disclosure 

agreements or that they can’t give us that 

information yet, and it’s good to know that 

the government would have to give it to us. 

Another example would be the TB. They’re 

working on an information agreement with 

Nunavut Tunngavik Incorporated, yet they 

have no plans of sharing that information 

ᐅᓂᒃᑳᕈᓐᓇᕈᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ, ᐊᕐᕕᐊᓂᑦ ᓴᕕᑲᑖᖅ 

ᑐᑭᖃᕐᒪᒎᖅ ᓴᕕᕋᔭᕐᒥᒃ. ᐃᒻᒪᖃ 

ᐃᓚᒌᑦᑐᑦᓴᐅᓐᓂᕋᓗᐊᖅᐳᒍᑦ ᖃᓄᑭᐊᖅ.  

 

 

 

 

ᐄ, ᐊᒃᓱᐊᓗ ᐱᒻᒪᕆᐅᒥᑦ ᐱᓪᓚᕆᐅᔪᒥᓪᓗ 

ᐊᐱᖅᑯᑎᖃᕋᕕᑦ. ᑭᐅᔾᔪᑎᒋᔪᓐᓇᖅᑕᕋ 

ᐊᐱᖅᑯᑎᓐᓄᑦ ᐃᓱᒪᒋᔭᕐᓂᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᓪᓗᖓ ᐊᒻᒪᓗ ᐅᑭᐅ 30 

ᐅᖓᑖᓄᑦ ᒪᓕᒐᓕᕆᔨᐅᓯᒪᓪᓗᖓ ᑕᒪᓐᓇ 

ᑐᓴᕋᔅᓴᓄᑦ ᒪᓕᒐᖅ ᓴᖅᑭᑕᐅᓐᖏᑦᑐᓂ ᐊᖏᕈᑎᓂᒃ 

ᓵᓚᒃᓴᕈᓐᓇᕐᒪᑦ ᐱᓗᐊᖅᑐᒥᒃ ᒐᕙᒪᒃᑯᑦ ᓵᖓᓐᓂ 

ᑭᒃᑯᓕᒫᓄᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᒻᒪᑦ.  

 

 

ᐊᖏᕈᑎᓕᐅᖅᐸᑕ ᓴᖅᑭᑦᓴᕆᐊᖃᓐᖏᑦᑐᒥᒃ, 

ᒐᕙᒪᒃᑯᑦ ᑕᕝᕙ ᑭᑐᒥᒃ ᑐᓴᕈᒥᓇᖅᓯᔪᖃᖅᐳᖅ. 

ᐅᕙᓐᓄᑦ ᓵᖓᓅᖅᑕᐅᓯᒪᔪᖃᓐᖏᑦᑑᒐᓗᐊᖅ 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ ᑭᓇᒥᖃᐃ 

ᐅᖃᖅᑐᖃᕈᓂ? ᐊᖏᕈᑎᖃᖅᑐᖃᕈᒪᒍᓂ 

ᑕᑯᔪᒪᔪᖃᕈᓂ ᐋᒡᒑᖅᑕᐅᓪᓗᑎᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᖏᕈᑎᖃᕐᒪᑕᒎᖅ ᓴᖅᑭᒋᐊᖃᓐᖏᓐᓂᖏᓐᓂᒃ 

ᑖᓐᓇ ᒪᓕᒐᑎᒍᑦ ᑕᒻᒪᕐᓂᐅᖅᑰᒻᒪᑦ. 

ᓴᖅᑭᑲᐅᑎᒋᔭᕆᐊᖃᖅᑐᖅ.  

 

 

ᐅᖃᑦᓯᐊᕐᓗᒍ, ᐅᑉᐱᕆᓐᖏᓚᕋ ᒐᕙᒪᒃᑯᑦ 

ᐊᖏᕈᑎᓕᐅᖅᑐᑦᓴᐅᖏᑦᑐᑦ ᓴᖅᑭᑕᐅᔾᔮᖏᑦᑐᓂᒃ 

ᑕᐃᒪᐃᓘᕈᑎᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐅᑉ 

ᐊᑖᓄᑦ ᐊᑦᑐᐊᓂᖃᓪᓚᕆᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᑐᓴᕈᒥᓇᖅᑑᔪᖅ ᐊᒥᓱᐃᖅᓱᑕ 

ᑲᑎᒪᔨᕋᓛᓂᒃ ᐅᖃᐅᑎᔭᐅᖃᑦᑕᖅᓯᒪᒐᑉᑕ 

ᓴᖅᑭᕆᐊᖃᓐᖏᑦᑐᒥᒃ ᐊᖏᕈᑎᖃᕐᓂᖓᓂᒃ 

ᑐᓂᓯᒍᓐᓇᓐᖏᓚᕿᕗᒡᒎᖅ ᑕᐃᒪ 

ᖃᐃᑦᓯᒋᐊᖃᒐᔭᓪᓗᐊᑎᓪᓗᒋᑦ. ᐆᑦᑑᑎᒋᔪᓐᓇᕐᒥᔭᕗᑦ 

ᐳᕙᓪᓗᓂᕐᒧᑦ ᐊᖏᕈᑎᖃᖅᑐᖃᕐᓂᕐᒪᑦ ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᑭᓯᐊᓂ ᐅᕙᑦᑎᓐᓂ 

ᖃᐃᑦᓯᔪᓐᓇᖏᑦᑐᑎᑦ ᑐᓴᕋᑦᓴᓂᒃ.  
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with us. I’m glad to hear that we do have 

some rights to get information from the 

government on whatever matter so that we 

can make a good, informed decision on 

whether it be an Act or legislation or 

budgets, so I’m glad to hear that. 

 

Going back to the government’s side now 

here, now that we’ve got a good, positive 

feedback on that one, I would like to just get 

some clarification from the government’s 

side. Mr. Onalik said earlier about TB that 

they use the “rule of five” in terms of 

whether they put out numbers or not. Since 

the government will not put any TB numbers 

out and they use the “rule of five,” can the 

government official confirm that there are no 

communities in Nunavut that have more than 

five TB cases? Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’ll admit to 

not being familiar with the tuberculosis case 

counts and I’m hopeful that once my 

colleague from Health is back, we can 

provide a more fulsome answer. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

This is health-related too, but it’s the words 

that Mr. Onalik said, he said the reason they 

publicly stated in Pangnirtung is there was an 

outbreak of TB there. I don’t know if Mr. 

Onalik can answer this or not: what is the 

definition of an outbreak then? Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Knowing 

that there is a formal definition and it relates 

to the role of the chief public health officer, 

ᐊᓕᐊᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖃᓪᓗᐊᕋᓗᐊᕋᑉᑕ 

ᒐᕙᒪᒃᑯᓐᓂ ᑭᓱᑐᐃᓐᓇᕐᒧᑦ. 

ᐃᓱᒪᓕᐅᖅᓯᒪᑦᓯᐊᕈᓐᓇᖁᑉᓗᑕ ᑐᓴᖅᑕᑎᓐᓂᒃ 

ᒪᓕᒐᐅᓂᐊᖅᐸᑦ ᒪᓕᒐᕈᓯᐅᓂᐊᖅᐸᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᐅᓂᐊᖅᐸᑦ. ᐊᓕᐊᓇᐃᑦ ᑐᓴᖅᓱᓂ.  

 

 

 

ᐅᑎᕐᒥᓗᖓᓗ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔭᐅᑦᓯᐊᕐᓂᕗᑦ ᐱᓪᓗᒍ 

ᑐᑭᓯᑎᑕᐅᑦᓯᐊᕈᒪᕗᖓ ᒐᕙᒪᒃᑯᓐᓂ ᒥᔅᑕ ᐅᓈᓕᒃ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᐳᕙᓪᓗᓐᓂᐅᑉ ᒥᑦᓵᓄᑦ ᑖᒃᑯᐊ ᐃᓛᒃ 

ᒪᓕᑕᐅᕙᑦᑐᑦ ᑕᓪᓕᒪᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ. ᒐᕙᒪᒃᑯᑦ 

ᓈᓴᐅᑎᖏᑦ ᓴᖅᑭᔾᔮᖏᑦᑎᓪᓗᒋᑦ ᑕᓕᒪᓂᒡᒎᖅ 

ᒪᓕᒐᖃᕐᓂᕋᖅᖢᑎᒃ ᑖᓐᓇ ᒐᕙᒪᑦ ᐱᓕᕆᔨ 

ᓄᓇᓕᑦᑕᖃᔾᔭᖏᒻᒪᓪᓕᒎᖅ ᓄᓇᓕᒻᒥᒃ ᑕᓪᓕᒪᓂᒃ 

ᐅᖓᑖᓄᑦ ᐳᕙᓪᓗᑦᑐᖃᔾᔭᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒪᓐᓇ ᖃᐅᔨᒪᓪᓚᕆᓐᖏᔅᓱᒍ 

ᐳᕙᓪᓗᑦᑐᓕᕆᓂᕐᒨᖓᔪᖅ ᑖᓐᓇ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒨᖓᔪᖅ ᑭᒡᒐᑐᖅᑐᖅ 

ᐅᑎᖅᓯᒪᓕᖅᐸᑦ ᑕᕝᕗᖓ ᑭᐅᖁᓂᐊᖅᐸᕋ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒨᖓᔫᒐᓗᐊᖅ ᒥᔅᑕ ᐅᓈᓕᒃ 

ᐅᖃᖅᑕᖓᒍᑦ. ᑖᒃᑯᐊ ᐸᓐᓂᖅᑑᒥ 

ᐳᕙᓪᓗᓐᓂᖅᑕᖃᕋᑖᔪᕐᒪᑦ ᒥᔅᑕ ᐅᓈᓕᒃ ᖃᓄᑭᐊᖅ 

ᑭᐅᔪᓐᓇᖅᑐᑦᓴᕆᕙᐅᒃ, ᖃᓄᖅ ᑐᑭᖃᖅᑎᑕᐅᒻᒪᑦ 

ᐳᕙᓪᓗᓐᓂᖅ ᓯᐊᕐᒪᕐᓂᕋᖅᑕᐅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᐅᔨᒪᓪᓗᓂ ᐃᒫᒃ 

ᒪᐅᓇᑐᐃᓐᓇᖅ ᑐᑭᖃᖅᑎᑕᐅᓂᖓ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒻᒪᕆᒃ ᑭᐅᓗᐊᕋᔭᑦᑐᑦᓴᐅᒻᒪᑦ  
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again I’m not meaning to evade the question, 

but I think you will get a more fulsome 

answer with the Department of Health here. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Just staying on the same topic, roughly, these 

are all words that came out of Mr. Onalik this 

morning. He talked about the agreement on 

information with NTI, that they are a good 

partner and they do have TB funds for 

Nunavut for the control or elimination of TB. 

I would just like to ask Mr. Onalik: how long 

has Nunavut Tunngavik Incorporated held 

onto the money that is earmarked to fight TB 

in Nunavut? Thank you.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m not sure. 

I think the context in which I raised this is 

that through the work that we have been 

doing with NTI that started in the previous 

government is finding areas where we can 

work more closely together. Our focus is on 

how do we quickly get to a place where 

we’re able to collaborate, recognizing that 

they have funding available and we have 

funding and resources available. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Switching over to Mr. Steele there, he talked 

about the agreement that will be in place 

between RCMP and either a civilian or 

another police agency to investigate either 

harm or death during a police line of duty. It 

appears that the investigating outside agency 

would probably be from outside of Nunavut. 

If it’s outside of Nunavut, would the access 

to information law apply to them from the 

ᑭᐅᑦᑕᐃᓕᒪᒐᓱᔾᔭᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨ ᑕᕝᕙᓂ ᑭᐅᑦᓯᐊᓂᖅᓴᐅᒐᔭᕐᒪᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᑦᓱᒧᖓᑦᓴᐃᓐᓇ, ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ ᒥᔅᑕ ᐅᓈᓕᐅᑉ 

ᐅᖃᖅᑲᐅᔭᖏᓐᓂᒃ ᐅᑉᓛᖅ ᐅᖃᐅᓯᖃᖅᖢᓂ 

ᐊᖏᕈᒻᒥᒃ ᑐᓐᖓᕕᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᑦᓯᐊᐸᒻᒪᔾᔪᒃ 

ᐊᒻᒪ ᑮᓇᐅᔭᖃᖅᓱᑎᒃ ᐳᕙᓪᓗᓐᓂᖅ 

ᓄᖑᑕᐅᖁᓪᓗᒍ. ᖃᓄᑎᒋ ᑐᓐᖓᕕᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ 

ᐸᐸᑦᓯᓯᒪᕙᑦ ᑐᕌᖓᔪᑦᓴᐅᑕᐅᔪᓂᒃ ᐳᕙᓪᓗᓐᓂᖅ 

ᓄᖑᑕᐅᖁᓪᓗᒍ ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᐅᓯᒪᑦᓯᐊᓐᖏᓚᖓ ᑕᒪᓐᓇ 

ᑐᑭᖓᓂᖃᐃ ᐅᖃᖅᑲᐅᔭᓐᓄᑦ ᑖᒃᑯᐊ 

ᐱᓕᕕᕙᓪᓕᐊᓯᒪᔭᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᒐᕙᒪᐅᔪᔪᓂᒃ 

ᐱᒋᐊᔪᒻᒪᑦ ᓇᑭᑦ ᑮᓇᐅᔭᓂᑦ ᓈᕐᕚᕐᕕᖃᕈᓐᓇᕐᓗᑕ 

ᐱᓕᕆᖃᑎᒌᒃᑲᓐᓂᕈᓐᓇᕐᓗᑎᓪᓗ ᖃᓄᕐᓗ ᓇᒧᑦ 

ᐊᐃᕙᓪᓕᐊᔪᓐᓇᕐᒪᖔᑕ ᐱᓕᕆᖃᑎᒌᓐᓂᒃᑯᑦ 

ᑮᓇᐅᔭᓂᒃ ᒪᓂᒪᑎᑦᓯᒻᒪᑕ ᐊᒻᒪ ᐱᓇᓱᒍᓐᓇᖅᑐᓂᒃ 

ᐱᓕᕆᔨᖃᖅᑐᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒥᔅᑕ ᓯᑏᐅᓪᒧᑦ ᐅᑎᓕᕐᒥᓗᖓ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ 

ᐸᓖᓯᒃᑯᑦ ᐊᖏᕈᑎᐅᔪᒫᖅᑐᖅ ᐸᓖᓯᒃᑯᑦ ᐊᒻᒪᓗ 

ᐊᓯᐊᓂᓪᓗ ᑎᒥᐅᔪᒥᒃ ᐸᓖᓯᒃᑯᓂᓪᓘᓐᓃᑦ 

ᖃᐅᔨᓴᖅᑎᐅᖃᑦᑕᕋᔭᖅᑐᓂᒃ ᖃᓄᐃᑦᑐᖃᕐᓂᕌᖓᑦ 

ᐸᓖᓯᒃᑯᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᐸᑦᑐᑦ 

ᓯᓚᑎᑦᑎᓐᓃᑦᑐᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᒐᔭᑦᑐᔅᓴᐅᒻᒪᑕ.  

ᓯᓚᑖᓃᓐᓇᒥ ᑕᕝᕙ ᓇᕝᕚᕋᓱᕈᓐᓇᕐᓂᖅ ᑐᓴᕋᔅᓴᓂᒃ  
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other province? For example, if it’s the 

Ottawa Police that’s investigating the 

incident here in Nunavut, could someone use 

the Ontario access to information to get that 

report? Thank you. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: The Member is asking the 

toughest legal questions today.  

 

Okay, so let me just suppose that the 

Government of Nunavut hires the special 

investigation team from Alberta to do 

investigations in Nunavut because you’re 

absolutely right, Member, there is nobody in 

Nunavut who could do this kind of 

investigation, so it has to be somebody from 

outside. The problem in the past has been 

that because any incident in Nunavut that 

involved the RCMP, the RCMP would say, 

“Well, it’s not our report.” Typically, as you 

mentioned, they might ask the Ottawa Police 

Service to fly in to do the investigation and 

the Ottawa Police Service would say, “Oh 

well, it’s not our report or we’re not subject 

to Nunavut law.” The result was that nobody 

in Nunavut could see the report.  

 

This is exactly why it’s important that the 

agreement with whatever body it is, whether 

it’s Alberta or anybody else, is crystal clear 

about the fact that this report must be public 

or it needs to address the issue. To me, at the 

end of the day that report belongs to the 

Government of Nunavut. I don’t want us to 

get in the situation again where the 

Government of Nunavut says, “It’s not our 

report,” and the Alberta body or whichever 

province it is says, “Well, we’re not giving it 

to you; it’s private,” and so nobody gets to 

see it. That’s why the agreement is so 

important. 

 

You have raised the question whether 

somebody in that situation could apply under 

ᐊᓯᖏᓐᓂᒃ ᐱᔪᓐᓇᕋᔭᕆᕚ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᓲᕐᓗ 

ᐋᑐᕚ ᖃᐅᔨᓴᕈᑎᒃ ᓄᓇᕗᒻᒥ? ᑭᓇᒥᒃ ᐊᓐᑎᐅᕆᔪᒥᒃ 

ᑐᓴᕋᔅᓴᓂᒃ ᓇᕐᕚᕋᓱᒍᓐᓇᕋᔭᖅᐸᑦ ᒪᓕᒐᖓᑎᒍᑦ? 

ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ 

ᐱᔭᕆᐅᑎᓪᓚᕆᑦᑐᒥᒃ ᐊᐱᖅᑯᑎᖃᕐᒪᑦ 

ᒪᓕᒐᑎᒎᖓᔪᒥᒃ.  

 

ᐃᒻᒪᖄᑲᐃᓐᓇᕐᓚᖔ? ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᑎᒃ ᖃᐅᔨᓴᖅᑎᓪᓚᕆᓐᓂᒃ 

ᐊᐅᐴᑕᒥᑦ ᖃᐅᔨᓴᖅᐸᓐᓂᐊᕐᓗᑎᒃ ᓄᓇᕗᒻᒥ. ᐄ, 

ᓱᓕᔪᑎᑦ ᑭᓇᒥᒃ ᓄᓇᕗᒻᒥ ᑕᒪᒃᑯᓂᖓ 

ᖃᐅᔨᓴᕈᓐᓇᖅᑐᓂᒃ ᐱᑕᖃᓐᖏᒻᒪᑦ ᓯᓚᑎᑦᑎᓐᓂ 

ᑭᓯᐊᓂᐅᒻᒪᑦ. ᐅᓇ 

ᐊᑲᐃᓪᓕᐅᕈᑕᐅᖃᑦᑕᖅᓯᒪᒻᒥᒻᒪᓪᓕ 

ᖃᓄᐃᑦᑐᖃᕌᖓᑦ ᓄᓇᕘᒥ ᐸᓖᓯᒃᑯᑦ 

ᐃᓚᐅᖏᓐᓇᓲᖑᒻᒪᑕ ᐸᓖᓯᒃᑯᑦ 

ᐅᓂᒃᑳᕆᓐᖏᑕᕘᓚᑐᐃᓐᓇᓲᖑᒻᒪᑕ. ᐃᒻᒪᖃ 

ᐸᓖᓯᑯᓐᓂ ᐋᑐᕚᒥ ᑎᑭᑎᑦᑎᒐᔭᑦᑐᔅᓴᐅᓪᓗᑎᒃ 

ᖃᐅᔨᓴᖁᑉᓗᒋᑦ ᐋᑐᕚᒥ ᐸᓖᓯᒃᑯᑦ ᑭᐅᓗᑎᓪᓗ 

ᐅᕙᒍᓪᓕ ᐅᓂᒃᑳᕆᓐᖏᓇᑦᑎᒍ ᐅᕝᕙᓗ ᓄᓇᕗᑦ 

ᒪᓕᒐᖓᓂ ᒪᓕᒋᐊᑐᔾᔭᖏᓐᓇᑦᑕ. ᑕᕝᕙ ᑭᓇᒥᒃ 

ᑕᑯᔭᐅᔪᓐᓇᕈᓐᓃᖅᓱᓂ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐅᓂᒃᑳᑦ.  

 

 

 

 

ᑕᐃᒪᐃᒻᒪᑦ ᐱᒻᒪᕆᐅᓚᕿᕗᖅ ᐊᖏᕈᑎᖃᖅᐸᑦ 

ᑭᒃᑯᐃᓐᓇᕐᓄᑦ ᐊᐅᐴᑕᒥ ᑭᒃᑰᑉᐸᑦ, 

ᑐᑭᓯᓇᑦᑎᐊᕆᐊᖃᖅᑐᖅ ᑕᒪᓐᓇ ᐅᓂᒃᑳᖅ 

ᑭᒃᑯᓕᒫᓄᑦ ᒪᑐᐃᖓᑦᑕᕆᐊᖃᕐᒪᑦ. 

ᐱᔾᔪᑎᐅᔪᒥᓪᓘᓐᓃᑦ ᐋᖅᑭᒃᓯᒪᓗᓂ. ᑖᓐᓇ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᒋᒻᒪᔾᔪᒃ. ᐃᒪᐃᑦᑐᒦᒃᑲᓐᓂᕈᒪᓐᖏᓐᓇᒪ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐅᓂᒃᑳᕆᓐᖏᑕᕘᓛᖅᑎᓪᓗᒋᑦ. 

ᐊᐃᐴᑕᒥᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᒥᒃ ᑐᓂᔾᔮᖏᑕᕗᓪᓕ 

ᑲᓐᖑᓇᖅᑐᒃᑰᕐᒪᑕ ᑕᑯᔭᐅᔪᓐᓃᖅᖢᓂ. ᑕᐃᒪᐃᒻᒪᑦ 

ᐊᖏᕈᑎ ᐱᒻᒪᕆᐅᓚᕿᕗᖅ.  

 

 

 

 

ᐊᐱᖅᑯᑎᖃᕋᕕᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ  
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the Alberta law to get it from that body, and 

the honest answer, Member, is I don’t know; 

I haven’t thought about it. That’s a very good 

question. My opinion is that we should avoid 

that question altogether by making it clear 

from the beginning in the agreement that 

those reports will be public, then there is no 

question at all about what the answer is. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you. I’ll switch to 

the other side again to the government 

officials. It has been on the radar of several 

Assemblies about publishing the salary of 

civil servants over a certain amount of 

money. That amount has never been 

determined. I would just like to get the 

government’s position on whether that is still 

on their radar. In other provinces, it’s called a 

sunshine list of civil servants that make over 

a certain amount. Is it still on the radar and 

does the government have a rough idea of 

what that dollar amount should be? Thank 

you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It is on the 

radar. I’m not going to claim that it has been 

a pressing discussion at the officials’ level, 

but I think we would be able to quickly 

respond should we get the direction to do so. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I’ll switch back to Mr. Steele again on a very 

similar question.  

 

One of the reasons that I have heard that they 

don’t want to publish is that they say in small 

communities you might be able to figure out 

ᐊᐅᐴᑕ ᒪᓕᒐᖓ ᐊᑑᑎᖃᖅᑎᓪᓗᒍ 

ᑐᑦᓯᕋᕈᓐᓇᕋᔭᕐᒪᖔᑦ? ᖃᐅᔨᒪᓐᖏᓚᖓ 

ᐃᓱᒪᒋᓯᒪᓐᖏᓐᓇᒃᑯ ᐊᐱᖅᑯᑎᑦᓯᐊᕙᐅᔪᖅ. 

ᐃᓱᒪᒋᔭᕋᓕ ᐊᐱᕆᒋᐊᑐᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ 

ᑐᑭᓯᓇᑦᑕᐅᑎᒋᔪᒥᒃ ᐊᖏᕈᑎᑕᖃᖅᐸᑦ ᑕᒪᒃᑯᐊ 

ᐅᓂᒃᑳᑦ ᑭᒃᑯᓕᒫᓄᑦ ᒪᑐᐃᖓᖃᑦᑕᕆᐊᖃᕐᓂᖓᓂᒃ 

ᐊᐱᖅᑯᑕᐅᓂᐊᓐᖏᒻᒪᑦ ᖃᓄᖅ 

ᑭᐅᔾᔪᑎᖃᕋᔭᕐᓂᖓᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᐊᓄᑦ 

ᐊᐱᕆᖔᓕᕐᒥᓗᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᑐᓴᐅᒪᔭᐅᕙᓕᕐᒪᑦ 

ᒪᓕᒐᓕᐅᕐᕖᑦ ᐃᓚᖏᓐᓂ ᑕᒪᒃᑯᐊ 

ᐊᓪᓚᑕᐅᕙᓐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᔅᓴᑦᑐᑦ 

ᐃᒪᓐᓇᑎᒋ ᐊᓪᓚᑕᐅᕙᓪᓗᑎᒃ 

ᓱᖅᑯᐃᖅᑕᐅᒻᒪᕆᔅᓯᒪᕙᓐᖏᑦᑐᑐᖃᐅᔪᑦ. 

ᑐᑭᓯᒍᒪᑐᐃᓐᓇᖅᐳᖓ ᒐᕙᒪᒃᑯᑦ 

ᐃᓱᒪᖃᖅᓯᒪᒻᒪᖔᑕᓗ ᐊᓯᑎᑐᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᑦ 

ᑲᓇᑕᒥ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ 

ᐃᒪᓐᓇᑎᒋ ᑮᓇᐅᔭᓕᐅᖅᐸᑦᑐᑦ ᐃᓱᒪᖃᖅᓯᒪᕙᑦ 

ᐅᕝᕙᓗ ᖃᑦᓯᓂᒃ ᑮᓇᐅᔭᐃᑦ 

ᐋᖅᑭᒃᓯᒪᔪᒃᓴᐅᑕᐅᒻᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓱᒪᒋᓯᒪᔭᕗᑦ ᓱᓕ 

ᐅᖃᔾᔮᓐᖏᑐᐃᓐᓇᖅᑐᖓ 

ᐅᖃᐅᓯᓪᓚᕆᐅᓕᕐᓂᖓᓂᒃ ᐊᖏᔪᖅᑲᐅᑎᓂᒃ 

ᑭᓯᐊᓂ ᑭᐅᑲᐅᑎᒋᔪᓐᓇᕋᔭᖅᑰᖅᑐᒍᑦ ᑎᓕᔭᐅᒍᑦᑕ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒥᔅᑕ ᓯᑏᐅᓪ ᐅᑎᕐᕕᒋᓗᒍ. ᑖᑦᓱᒥᖓᑦᑕᐃᓐᓇᐸᓗᒃ 

ᐊᐱᕆᓗᖓ.  

 

 

ᑐᓴᖅᓯᒪᓪᓗᖓ ᑕᖅᑲᐅᖓᐃᔪᒪᓐᖏᑦᑐᒍᑦ ᑭᓇ 

ᖃᓄᑎᒋᑦ ᑮᓇᐅᔾᔭᔅᓵᑎᒋᒻᒪᖔᑦ. ᐃᓄᑭᑦᑑᓪᓗᑕ  
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who is making how much money. They said 

that they don’t really want that. Well, if you 

know how much I make or any one of these 

Members in the small communities, it’s 

tabled; it’s public. Everyone in Nunavut 

knows exactly how much an MLA or a 

Minister makes. It’s all public. I think that’s 

no different than a civil servant in a 

community that makes a certain amount of 

money.  

 

What is your position on that, whether it 

would violate any Privacy Act if civil 

servants had their salary published if it was 

over a certain amount? Thank you.  

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: Thank you, Mr. Chairman. I am 

very much in favour of public sector 

compensation disclosure. To me, government 

money is the people’s money and the people 

deserve to know how it is being spent.  

 

Now, I have to tell you that I come to 

Nunavut from the province of Nova Scotia, 

which has been publishing this list for almost 

40 years now, since the 1980s. Back then the 

threshold level was $25,000 and that 

threshold didn’t change. It essentially reports 

on the salaries and expenses of almost 

everybody who works for the Government of 

Nova Scotia. You know what? Nothing bad 

happens; nothing goes wrong.  

 

A lot of people are interested in it for 

different reasons, but the important thing is it 

is information that the public deserves to 

know. It’s their money. I’m not sure what the 

objection is here in Nunavut. It’s probably 

along the lines that you talked about. People 

can think of all kinds of reasons why they 

don’t want their family or friends or 

neighbours to know how much they’re 

earning, but that’s looking at it from the 

wrong perspective; that’s looking at it from 

ᖃᐅᔨᒪᓇᑦᓴᐅᑎᒋᒐᔭᕐᖓᑦ ᑭᓇ ᖃᑦᓯᓂᒃ 

ᑮᓇᐅᔭᓕᐅᕐᒪᖔᖅ. ᓄᓇᕗᒻᒥᐅᑕᑦ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᑦᓯᓕᐅᕐᒪᖔᑦ ᒥᓂᔅᑕᐃᓪᓗ 

ᐃᒃᓯᕙᐅᑕᐃᓪᓗ ᑕᒪᒃᑯᐊᕈᔪᐃᑦ. 

ᑕᐃᒪᓐᓇᑐᐃᓐᓇᐅᔭᕆᐊᖃᖅᑑᒐᓗᐊᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᒪᓐᓇᑎᒋ ᑮᓇᐅᔭᓕᐅᖅᐸᑦ.  

 

 

 

 

 

ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐃᓱᒪᒋᕕᐅᒃ? ᓯᖁᒥᑦᑎᓇᔭᖅᐹ 

ᐃᒻᒥᒨᖓᔪᑦ ᓴᐳᒻᒥᐅᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᓴᖅᑭᑦᑎᓐᓂᕈᑦᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᑦᑎᓕᐅᕐᒪᖔᑦ ᐃᒪᓐᓇᑎᒋ ᐅᓄᖅᑎᒋᔪᓂᒃ 

ᑭᓪᓕᖃᓕᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑕᒪᓐᓇ ᐱᐅᒋᑦᑎᐊᖅᑕᕋ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ 

ᖃᑦᓯᓕᐅᖃᑦᑕᕐᒪᖔᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓗᑎᒃ 

ᑕᖅᑲᐅᖓᑦᑕᐅᒡᓗᑎᓪᓗ. ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᑦ 

ᑕᖅᑲᒃᑯᓄᖓ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᒻᒪᑕ.  

 

ᓄᓇᕗᒨᖅᓯᒪᔪᖓ ᓅᕙᔅ ᓯᑰᓴᒦᓐᖔᖅᖢᖓ ᑕᐃᑲᓂ 

ᑮᓇᐅᔾᔭᒃᓵᕆᔭᐅᔪᑦ ᐅᓄᕐᓂᖏᑦ ᐊᕐᕌᒍᓄᖅᑲᐃ 40-

ᖑᓕᖅᑐᑦ 1980-ᖏᓐᓂ ᓴᖅᑭᑕᐅᖃᑦᑕᕐᒪᑕ 

$25,000ᒥᒃ ᐱᒋᐊᖅᖢᓂ ᓱᕐᕋᒃᓯᒪᓐᖏᒃᖢᓂ ᑖᓐᓇ. 

ᑮᓇᐅᔭᒃᓵᕆᔭᐅᔪᑦ ᑮᓇᐅᔭᖅᑐᕈᑏᓪᓗ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᐸᑕ 

ᓅᕙ ᓯᑰᓴᒥᒃ ᓇᓗᓇᐃᔭᖅᑕᐅᖃᑦᑕᖅᑐᑦ.  

 

 

 

 

 

 

 

ᑐᓴᕈᒥᒋᔭᐅᓪᓗᑎᒡᓗ ᑭᓱᒥᒃᑭᐊᖅ ᐱᔾᔪᑎᖃᐅᖅᖢᑎᒃ. 

ᑕᖅᑲᒃᑯᐊ ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᑦ ᑮᓇᐅᔭᖁᑎᒋᒻᒪᔾᔪᒃ.  

ᖃᓄᑭᐊᖅ ᓄᓇᕗᒻᒥ ᑭᓱᒥᒃᑭᐊᖅ ᑐᕌᒐᖃᖅᖢᑎᒃ 

ᓴᖅᑭᑦᑎᔪᒪᓐᖏᓚᑦ? ᐱᔪᑎᒃᓴᓂᒃ ᑕᒪᒃᑯᓂᖓ 

ᓇᓗᓇᐃᔭᐃᕈᓘᔭᖃᑦᑕᖅᑐᑦ ᐃᒡᓗᖔᖓᓄᑦ  

ᑕᑯᓐᓇᖅᑕᐅᒻᒪᑦ.  
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the perspective of the employee. If you look 

at it from the perspective that I start from, 

which is from the public, what does the 

public deserve to know, and they simply 

deserve to know. 

 

Now, I come from a province that has been 

reporting $25,000 and up for a very long 

time. Some other provinces have picked 

$100,000. Why? Just because it’s a nice, 

round number. There’s no magic to the 

number. I have no real opinion on what the 

number should be, but this is another 

example, Member, where I say, “Just get it 

done. Just do it.” Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Back to Mr. Steele again, earlier you stated 

that you make recommendations and the 

government sometimes doesn’t hear that this 

is a recommendation. You say that it is up to 

us as MLAs and regular Members to make 

the government do it, but other than 

pressuring them and having a vote of non-

confidence for the whole government, we 

have very few options of how to make them 

obey their own laws.  

 

If you can just enlighten the Committee 

Members here again on if you have any 

suggestions on how the pressure could be 

applied more forcefully because we have this 

extreme and we have this extreme and there’s 

got to be some kind of middle ground, and I 

would like to hear your opinion or position 

on it. Thank you.  

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: Here is what should happen: I 

should have the power to order the 

government to release information. It’s not 

because I want power. The reason that I think 

I should have that authority is because right 

ᐃᓚᖏᑦ ᐅᖃᖅᐸᒃᖢᑎᒃ ᑐᑭᓯᓯᒪᔭᕆᐊᖃᓐᖏᑦᑐᒍᑦ 

ᐃᖕᓇ ᓯᓚᖅᑲᑎᒐ ᐃᒪᐃᑦᑐᓂᒃ ᑮᓇᐅᔭᓕᐅᖅᑐᖅ.  

 

 

 

 

 

ᐄ, ᖃᐅᔨᒪᑎᑕᐅᔭᕆᐊᓖᑦ ᓅᕙᔅ ᓯᑰᓴᒥ $25,000 

ᐊᑭᑐᓂᖅᓴᒧᓪᓗ ᑕᒪᒃᑯᓂᖓ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᒪᑕ. 

ᐃᓚᖏᑦ ᐱᒋᐊᖅᖢᑎᒃ $100,000 ᓈᓴᐅᑏᑦ 

ᖃᓄᐃᒻᒪᒃᑭᖓᐊᖅ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ $100,000-ᒥ 

ᐱᒋᐊᖃᑦᑕᖅᑐᑦ. ᑖᓐᓇ ᐆᑦᑑᑎᒋᔪᓐᓇᖅᑕᕋ ᐊᑏ 

ᓴᖅᑭᑦᑕᐅᑐᐃᓐᓇᓕᕐᓕᑦ. 

ᐃᒪᐃᓕᑐᐃᓐᓇᕈᓐᓇᕋᔭᖅᑐᖓᓕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒥᔅᑕ ᓯᑏᐅᒧᑦ ᐅᑎᕐᓗᖓ. ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕋᕕᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓛᓐᓂᑦ 

ᐊᑐᓕᖁᔭᓕᐊᕋᓗᐊᕐᓂᒃ ᒪᓕᑉᐸᖏᒃᖢᑎᒃ. 

ᐃᒪᐃᓕᖅᑲᐅᒐᕕᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᐃᒪ 

ᑕᕝᕙᔅᓴᑑᕗᑦ ᐋᖅᑭᒃᓯᔪᓐᓇᖅᑐᑦ ᑕᒪᑐᒥᖓ. 

ᐊᔭᐅᕆᔪᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᓇᓗᖅᑯᑎᒋᓕᕐᓗᒍᓗ 

ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐊᑐᕈᓐᓇᖅᑕᕗᑦ. ᑭᓯᐊᓂ 

ᐃᒪᐃᓕᐅᓕᕆᔅᓰᓚᔪᓐᓇᖏᑦᑐᒍᑦ.  

 

 

 

ᑐᑭᓯᑎᑕᐅᑲᐃᓐᓇᖅᑖ 

ᖃᓄᖅᑑᕈᑎᔅᓴᓕᐅᕈᓐᓇᕐᒪᖔᖅ ᖃᓄᕐᓗ 

ᐊᔭᐅᖅᑐᐃᔪᓐᓇᕐᒪᖔᑦᑕ ᒐᕙᒪᒃᑯᓐᓂ? ᐅᕝᕙᐅᕗᖅ, 

ᐅᓇᓗ, ᓇᐅᒃᑯᑦ ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ 

ᐋᖅᑭᑲᑎᒋᔪᓐᓇᖅᑰᕋᓗᐊᕋᑦᑕ. ᖃᓄᕐᓕ ᑕᒪᓐᓇ 

ᐃᓱᒪᒋᒻᒪᖔᖅᐱᑦ ᑐᓴᕈᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒪᐃᓕᖓᔭᕆᐊᓕᒃ. 

ᓴᓐᖏᓂᖃᕆᓪᓗᐊᖅᑐᖓ ᒐᕙᒪᒃᑯᑦ 

ᓴᖅᑭᑦᑐᓐᓇᕐᓗᒋᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓴᓐᖏᓂᕐᒥᒃ 

ᑎᒍᓯᒍᒪᓐᖏᑦᑐᖓ. ᑭᓯᐊᓂ 

ᐱᔪᓐᓇᕐᓂᖃᕆᐊᖃᖅᑐᖓ  
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now I don’t think the government works hard 

enough on responding to a citizen’s appeal. 

They don’t have to because they know that 

no matter what I write, if they don’t like it, 

they don’t have to do it. If I had the power to 

order them to issue information, I believe 

that they would work harder getting their 

arguments together and they might consult 

their lawyers more often.  

 

The whole system would work better if I had 

the order power, but I know that inside the 

government, what they’re really afraid of is 

what if I make a bad decision, what if I do 

something that they think is just stupid, what 

do they do? They don’t want to give me that 

power, to which I say, “But the answer is 

simple and, that is, that if they don’t like my 

order, they go to court to have it overturned.” 

If I issue an order that doesn’t make a lot of 

sense, they just get it overturned in court. 

Otherwise it becomes an order of the court 

and then they have to obey an order of the 

court or the government is in contempt of 

court. That’s using a technical, legal word, in 

contempt of court. That’s what happens in 

other jurisdictions in Canada. That’s what 

should happen here.  

 

I am very happy to have my work looked at 

by a judge and, if a judge says I’m wrong, 

that’s great. That’s what judges are for, but 

the system right now in my view is quite 

unsatisfactory where, no matter what I say, 

the government can just keep doing what 

they’re doing. That’s what I would suggest, 

but there has to be a combination. I should 

have order power and the government can 

take me to court, but it is still the MLAs’ 

responsibility in my view to tell the 

government what they think is important or 

what they think is not because you at the end 

of the day are the judges about what the 

government priorities should be and whether 

they’re doing a good job or not.  

 

ᒫᓐᓇ ᒐᕙᒪᒃᑯᓐᓄᑯᐊᖅ ᐊᔅᓱᕈᓐᖏᓗᐊᖅᑰᕐᒪᑕ 

ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᑦ ᐱᔪᒪᔭᖏᓐᓂᒃ 

ᐊᒃᓱᕉᑎᖃᓐᖏᓗᐊᖅᖢᑎᒃ. ᖃᓄᑐᐃᓐᓇᖅ 

ᑎᑎᕋᕋᓗᐊᕈᒪ ᐱᔪᒪᓐᖏᒃᑯᑎᒃ 

ᒪᓕᓐᖏᑦᑑᔪᓐᓇᖅᑐᑦ. ᑎᓕᔪᓐᓇᕈᒃᑭᑦ 

ᐊᒃᓱᕈᓐᓂᖅᓴᐅᔪᓐᓇᖅᑰᕐᒪᑕ. ᐃᒻᒪᖃᓘᓐᓃᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᐅᖃᓪᓚᖃᑎᖃᕐᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ.  

 

 

 

 

ᒐᕙᒪᒃᑯᓪᓗ ᐃᖏᕐᕋᑦᑎᐊᑲᓐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 

ᑎᓕᓯᔪᓐᓇᕋᒪ ᒐᕙᒪᒃᑯᓐᓂ. ᖃᐅᔨᒪᓪᓗᖓ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ ᐃᒪᐃᓕᖓᖃᑦᑕᖅᑰᕐᒪᑕ ᑕᐃᒪᓕ 

ᑕᒻᒪᓕᕐᓗᖓ ᐃᓱᒪᓕᐅᖅᑐᐊᓘᒍᒪ ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᑭᖃᓐᖏᑦᑐᒥᒃ ᓴᖅᑭᑦᑎᔪᐊᓘᒍᒪ. 

ᐱᔭᕐᓂᖅᑐᑯᓘᒐᓗᐊᖅ ᑖᓐᓇ ᑎᓕᐅᕈᑎᒐ 

ᐱᐅᒋᓐᖏᒃᑯᓂᐅᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᓕᕐᓗᑎᑦ. ᑎᓕᐅᕈᑎᓕᐅᕈᒪ 

ᑐᑭᖃᑦᑎᐊᓐᖏᑦᑐᑦ ᐃᖅᑲᖅᑐᐃᕕᑎᒋᑦ 

ᓵᓚᐅᓇᔭᖅᑐᖓ. ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒍᑦ 

ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᓕᕐᓗᑎᒃ ᒐᕙᒪᒃᑯᓪᓗ 

ᐃᓱᒪᓕᐅᕈᒻᒥᒃ ᒪᓕᒋᐊᖃᓕᕐᓗᑎᒃ. ᑕᐃᒪᐃᓲᑦ 

ᒐᕙᒪᖃᕐᕖᑦ ᐊᓯᕗᑦ.  

 

 

 

 

 

 

 

 

 

ᐄ, ᖁᕕᐊᒋᑦᑎᐊᖅᑕᕋ ᐃᖅᑲᓇᐃᔮᕋ 

ᕿᒥᕐᕈᓇᑦᑕᐅᑉᐸᑦ ᐃᖅᑲᖅᑐᐃᔨᒧᑦ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᒐᒥ. ᑭᓯᐊᓂ ᒫᓐᓇ ᐊᑲᐅᒋᓐᖏᑕᕋ 

ᐃᒪᐃᓕᒐᓗᐊᕈᒪ ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᒋᐊᕈᒪᓐᖏᒃᑯᑎᒃ ᖃᓄᐃᓕᒋᐊᔾᔮᖏᑦᑐᑦ. 

ᑎᓕᓯᔪᓐᓇᕆᐊᖃᖅᐳᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᓪᓗᖓ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑎᓕᓯᔪᓐᓇᕆᐊᓖᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐅᑯᐊ ᐱᕐᔪᐊᖑᒻᒪᑕ 

ᐱᓕᕆᐊᕆᓚᐅᒃᑭᑦ. ᑕᐃᒫᑦᑎᕐᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᕐᒪᖔᖏ.  
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I wouldn’t say, Member, it is either this or 

that. It’s me doing my thing on the legal side, 

subject to being reviewed by a judge, and 

you definitely continuing to do your thing on 

your side, which is using all the tools 

available to regular Members of this 

Assembly to put pressure on the government. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

It’s always good to hear the good news that 

Mr. Steele gives us.  

 

Going back to the government side again, I 

don’t want either one to rest too long. Mr. 

Onalik stated yesterday with the “C” word 

issues, capacity issues, it is worrisome that in 

the next five years, over 1,700 GN 

employees are going to retire. I would just 

like to get clarification on that. Was there a 

survey done, asking employees when they 

were going to retire, or did they go by age? 

How did Mr. Onalik come up with a number 

that almost one-third of the government 

workforce is going to retire in the next five 

years? Thank you.  

 

Chairman: Thank you. Mr. Onalik.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Thank you to 

the Member for allowing me to clarify this. 

We’re not saying they’re going to retire; 

we’re saying they’re eligible for retirement. 

The system has to plan for that retirement 

because it will be the person’s right to retire 

or the ability to retire, but we’re not saying 

they have to retire or will.  

 

We just simply looked at, with no names 

attached, payroll data that showed years of 

service and age. Going through that sort, 

there were nearly 1,800 employees who will 

be eligible to retire in the next five years. 

ᐅᓇᓗ, ᐃᓐᓇᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖦᖤᖅᐳᖓ ᒪᓕᒐᖅ 

ᒪᓕᒡᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓕᔅᓯ ᐱᓕᕆᐊᔅᓴᓂᒃ ᒪᓕᒡᓗᓯ 

ᓴᓇᕐᕈᑎᔅᓴᓕᒫᑦ ᑕᐃᒃᑯᐊ ᐊᑐᕐᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᔭᐅᖅᑐᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᕕᒋᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᑐᓴᕈᒥᓇᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒋᑦ.  

 

 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐆᑦᑐᕐᓗᖓ ᕿᑲᑐᐃᓐᓇᖁᓐᖏᒥᒐᒃᑭᑦ, 

ᐃᑉᐸᒃᓴᖅ ᒥᔅᑕ ᐅᓈᓕᒃ ᐅᖃᓚᐅᕐᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᕋᖅᖢᓂ ᐊᕐᕌᒍᓂᒃ ᑕᓪᓕᒪᑦ 

1,700-ᒎ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᕕᓐᓂᐊᕐᒪᑕ ᖃᓄᖅ 

ᐊᐱᖅᓱᑲᑕᓚᐅᕋᔅᓯᐅ ᐊᕐᕌᒍᖏᑎᒍᓪᓘᓐᓃᑦ 1,700-

ᒧᑦ ᐋᖅᑭᓚᐅᖅᐱᓯᐅᒃ? ᒐᕙᒪᒃᑯᑦ 

ᐱᖓᓱᐃᓕᖓᓐᓂᖅᐸᑕ ᐊᑕᐅᓯᖅ ᐃᓘᓐᓇᖏᑦ 

ᓄᖅᑲᕋᔭᖅᑐᑦ, ᓄᖅᑲᕕᒡᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᑕᐅᖅᑰᕐᒪᑦ. 

ᓄᖅᑲᕕᖕᓂᐊᖅᑐᑦ, ᐃᓐᓇᐅᓂᕐᒧᑦ ᐊᕐᕌᒍᖏᑦ 

ᓈᒻᒪᒃᓯᓕᖅᓯᒪᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᔪᑦ 

ᓄᖅᑲᕈᓐᓇᖅᓯᓇᔭᕐᒪᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ 

ᐊᕐᕌᒍᖏᑦ ᓈᒻᒪᒃᓯᖕᒪᑕ, 

ᓄᖅᑲᕆᐊᖃᓖᕐᓗᑏᓐᖏᑦᑐᖓ.  

 

 

 

ᕿᒥᕐᕈᓇᑐᐃᓐᓇᓚᐅᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ, ᐊᕐᕌᒍᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᖓ 

ᐅᑭᐅᖏᓪᓗ ᖃᑦᓯᐅᒻᒪᖔᖏᑦ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 1,800 

ᓄᖅᑲᕕᒍᓐᓇᖅᓯᓂᐊᓕᖅᑐᑦ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ 

ᐊᒡᒋᖅᑐᓂᒃ.  
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We’re not saying that they will retire, but we 

need to plan as a system for those 

retirements. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Sorry, Mr. Savikataaq, I just 

want to get clarification. The Deputy 

Minister is saying that there was not an 

employee survey done asking about 

retirement. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The advice 

that I have been given is that it is difficult to 

do that, that we don’t want to base a policy 

decision based on asking somebody to 

declare what their personal intentions are. 

We have looked at the one thing that we can 

measure is who will be eligible. That’s why 

we focused on that. I think a big part of the 

retention focus over the next few months has 

to be how we engage with employees to 

figure out what the likelihood of retirement 

is, where we need to put positions in place 

that allow for passing of knowledge and 

whatnot. That hasn’t been done yet, but it is 

on the radar to do. (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Sorry, Mr. Savikataaq, I don’t 

mean to use up your time here, but again the 

question wasn’t really answered. I just want 

confirmation whether or not an employee 

survey was done asking about retirement. 

Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) No. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Savikataaq.  

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I thank Mr. Onalik for clarifying that there 

was no survey done. Just on the eligibility to 

retire, we know that the earlier someone can 

ᓄᖅᑲᓛᖅᑑᓚᓐᖏᑦᑐᖓ. ᐊᕐᕌᒍᖏᑦ ᓈᒻᒪᒃᓯᖕᒪᑕ 

ᒐᕙᒪᐅᓪᓗᑕ ᐸᕐᓈᕆᔭᒌᕆᐊᖃᖅᑕᕗᑦ 

ᑭᖑᕐᕕᖅᑎᖃᐅᕐᓂᐊᕐᒪᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕐᓗᒍ. 

ᐊᐱᖅᓱᖅᑕᐅᑲᑕᓚᐅᓐᖏᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐄᓛ? ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 

ᑕᐃᒪᐃᓕᐅᕐᓗᓂ ᐊᑐᐊᒐᑦᑎᒍᑦ 

ᐃᓱᒪᓕᐅᕈᑎᖃᕈᒪᓐᖏᓇᑦᑕ ᐊᐱᕆᓪᓗᒍ 

ᐊᐱᖅᓱᕈᒪᓐᖏᓇᑦᑕ ᖃᓄᐃᓘᕐᓂᐊᖅᐱᓪᓕ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓂᒃ−ᓚᒍᒪᓐᖏᓇᑦᑎᒃᑯᑦ. 

ᓇᓗᓇᐃᔭᐃᑐᐃᓐᓇᓚᐅᖅᑐᒍᑦ ᐊᕐᕌᒍᖏᑦ ᒪᓕᒃᖢᒋᑦ 

ᓄᖅᑲᕕᒍᓐᓇᖅᓯᓛᖅᑐᕐᖑᓇ ᐊᕐᕌᒍᑦ 

ᐃᒪᐃᑦᑑᓕᖅᐸᑦ, ᑕᖅᑭᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ 

ᑐᑭᓯᓇᓱᓐᓂᐊᖅᑐᒍᑦ ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦ 

ᑕᐃᒃᑯᐊ ᓈᒻᒪᒃᓯᔾᔪᔾᔨᔪᑦ ᑭᖑᕐᕕᑦᑎᒃᓴᒥᖕᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐊᕐᒪᑕᓘᓐᓃᑦ. ᑕᐃᒪᓐᓇ 

ᐃᓱᒪᖃᖅᖢᑕ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᔪᒍᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ, ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. ᓇᓗᓇᐃᖅᓯᕕᐅᒍᒪᑐᐃᓐᓇᖅᑐᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᓚᐅᕐᒪᖔᑕ 

ᓄᖅᑲᕕᖕᓂᐊᕐᓂᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ? ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐋᒃᑲ, 

ᐊᐱᖅᓱᓚᐅᓐᖏᑕᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒥᔅᑕ ᐅᓈᓕᒃ ᓇᓗᓇᐃᖅᓯᕗᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒡᒎᖅ 

ᐊᐱᖅᓱᓚᐅᓐᖏᑦᑐᑦ. ᐊᕐᕌᒍᑦ ᓈᒻᒪᒃᓯᔪᑦ. 



 

 59 

retire from the public service without a 

pension is 55 years old and 30 years’ service. 

That’s the earliest. The next number is 60. If 

you’re 60, even if you have two years’ 

service, you can retire. Was one of the 

calculations used on the 85 number or the 60 

number or a combination of both? If we can 

get clarification and I thank Mr. Onalik for 

clarifying to us earlier because if you don’t 

get the clear picture, like I said yesterday, 

then it’s left to our imagination of what’s 

going on and we don’t want to go there. We 

want to be given a clear picture, so if you can 

just answer that. What method was used to 

determine who is eligible to retire in the next 

five years? Thank you. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) In the 

interest of being precise, I could commit very 

quickly to get this in writing. Fundamentally 

it came down to asking the Department of 

Finance to take a look at the payroll and 

make that determination. I’ll get the 

methodology that they used in order to do 

that back to Members as soon as possible. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq, 

you’re done. The next name I have on my 

list: Mr. Malliki 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. My first question is for the 

commissioner. (interpretation ends) You 

indicate on page 2 of your 2021-22 annual 

report that “we live in a world of surveillance 

and cyberattacks.” You indicate on pages 10 

and 11 of your report that you concluded 

your investigation into the 2019 ransomware 

attack on the Government of Nunavut. What 

specific recommendations do you have for 

the government in respect to cybersecurity? 

(interpretation) Thank you, Mr. Chairman. 

ᓄᖅᑲᕈᓐᓇᖅᑐᑦ 55ᓂᒃ ᐊᕐᕌᒍᖃᓕᕈᓂ ᐊᒻᒪ ᐱᖃᑖ 

60ᓐᖑᕈᓂ ᓄᖅᑲᕕᒍᓐᓇᖅᓯᓇᔭᖅᑐᖅ. ᓇᓕᐊᒃ 

ᓈᓴᐅᑎ ᐊᑐᖅᑕᐅᓚᐅᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ 

ᑕᒪᒃᑭᒃ ᐊᑐᖅᑕᐅᓚᐅᖅᐸᑦ ᐊᕐᕌᒍᓕᖅᑕᐅᓯᒪᔪᑦ? 

ᑐᑭᓯᑦᑎᐊᕈᒥᓇᕐᒪᑦ, ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕈᒪᒐᑦᑕ 

ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᖓᖕᒪᖔᖏᑦ. ᑖᓐᓇᖃᐃ ᑭᓱᓂᒃ 

ᐊᑐᖅᖢᓯ, ᑭᒃᑯᑦ ᓄᖅᑲᕕᒍᓐᓇᖅᓯᓂᖏᑦᑕ 

ᓈᓴᐅᑎᖏᓐᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑖᒃᑯᐊ ᖃᐅᔨᒋᐊᑲᐅᑎᒋᔪᓐᓇᖅᑕᒃᑲ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ ᕿᒥᕐᕈᖁᓗᒋᑦ 

ᑮᓇᐅᔾᔭᒃᓵᕆᔭᐅᔪᑦ ᒪᓕᒡᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᖃᓄᖅ 

ᐋᖅᑭᒃᑕᐅᓚᐅᕐᒪᖔᑦ ᑐᑭᓯᑲᐅᑎᒋᔪᓐᓇᖅᑕᒃᑲ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖏᑦᑎᒍᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐱᔭᕇᕐᒪᑦ. 

ᐊᑎᖁᑎᓐᓂ, ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑭᒥᓯᓇᒧᑦ. (ᑐᓵᔨᑎᒍᑦ) 

ᒪᒃᐱᖅᑐᒐᖅ 2ᒥ 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᕕᑦ. ᒪᑯᐊ 

ᖃᕋᓴᐅᔭᐃᑦ ᖁᐱᕐᕆᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᐊᒻᒪᓗ 

ᒪᒃᐱᖅᑐᒐᖅ 10-11 ᐅᓂᒃᑳᖏᓐᓃᑦᑐᑦ, 2019ᒥ 

ᖁᐱᕐᕆᔭᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᖃᕋᓴᐅᔭᖁᑎᖏᑦ. ᖃᓄᐃᓕᖓᕕᓯ ᑕᒪᒃᑯᐊ 

ᖃᕋᓴᐅᔭᐃᑦ ᐅᓗᕆᐊᓇᖅᑐᒨᖁᓐᖏᓪᓗᒋᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Member, for that 

important question because so much of the 

personal information of Nunavummiut is 

held in computer systems. Sometimes when 

we think of privacy breaches, we think like in 

the health care system, maybe somebody sees 

a fax that they shouldn’t or maybe 

somebody’s file is lost and that affects one 

individual, but the much more serious threats 

that we face concern the information that is 

on computers. Especially we know here in 

Nunavut because of the ransomware attack in 

2019 is the bad guys don’t even need to be 

here; they can attack from anywhere around 

the world and they can have a profound 

impact on the system. 

 

However, I am not a cybersecurity expert. 

Those experts in the Government of Nunavut 

are in the Department of Community and 

Government Services and so I would not 

offer them advice specifically about how to 

protect their computer networks, but I do 

have an answer to your question, Member, 

and that is there are many departments who 

contract out services to companies, usually in 

the private sector, usually in another 

jurisdiction.  

 

I gave an example yesterday of the Student 

Information System. It was a contract that the 

Government of Nunavut had with a company 

based in Ontario which provides similar 

systems to school systems across Canada. 

Over and over and over again, the 

Government of Nunavut enters into contracts 

with companies like that for this or that or 

something else. My advice to them is they 

have to pay a lot more attention to what is in 

those contracts.  

 

Just because a private company is doing it in 

Ontario doesn’t mean they can just wash 

their hands of it and say, “Well, that’s their 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ, 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ ᐱᕐᔪᐊᕌᓗᒃ. ᑕᒪᒃᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᐃᒻᒥᒨᖓᔪᑦ ᖃᕋᓴᐅᔭᓃᒻᒪᑕ. 

ᓯᖁᒻᒥᑦᑎᓂᖅ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐆᒃᑑᑎᒋᓗᒋᑦ ᑕᑯᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ 

ᑕᑯᔭᐅᓐᓂᖅᐸᑕ ᐃᓄᖕᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᐊᒃᑐᐃᓇᔭᕐᒪᑦ 

ᐊᒻᒪᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᒪᓪᓗᑕ 2019ᒥ ᖃᕋᓴᐅᔭᐃᑦ 

ᖁᐱᕐᕆᔭᐅᓚᐅᖅᓯᒪᖕᒪᑕ. ᑕᕝᕙᓃᓐᖏᒃᑲᓗᐊᕋᒥ 

ᓇᓂᑐᐃᓐᓇᖅ ᓄᓇᖃᕋᓗᐊᕈᑎᒃ ᐊᒃᑐᐃᔪᓐᓇᕐᒪᑕ 

ᖃᕋᓴᐅᔭᖁᑎᑦᑎᓐᓂᒃ.  

 

 

 

 

 

 

 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓐᖏᑦᑐᕐᔪᐊᒻᒪᕆᐊᓘᒐᒪ 

ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᖕᓂᒃ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒡᓗ ᐱᔨᑦᑎᖅᑏᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔩᑦ 

ᑕᐃᑲᓃᓐᒪᑕ, ᑕᐃᒃᑯᐊ ᐊᐱᕆᖁᔪᑦ ᖃᓄᖅ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᔪᓐᓇᕐᒪᖔᖏᑦ. ᐅᓇ ᑭᐅᔪᓐᓇᖅᑕᕋ, 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑳᓐᑐᕌᒃᑎᑦᑎᓯᖃᑦᑕᕐᒪᑕ 

ᑲᒻᐸᓂᐅᔪᓂᒃ ᓇᖕᒥᓂᕆᔭᐅᒡᒍᓪᓗᑎᒃ ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᑦᑐᑦ.  

 

 

 

 

 

ᐆᒃᑑᑎᖃᓚᐅᕋᒪ ᐃᑉᐸᒃᓴᖅ ᐃᓕᓴᖅᑎᓄᑦ ᑐᕌᖓᔪᑦ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᐊᓐᑎᐊᕆᐅᒥᐅᑕᓂᒃ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᓂᒃ ᐅᓄᖅᑐᓂᒃ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖃᑦᑕᖅᑐᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᓯᒪᖕᒪᑦ. 

ᑕᐃᒪᓐᖓᓕᒫᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑳᓐᑐᕌᖃᑎᖃᕋᒥᒃ 

ᑕᐃᒪᐃᑦᑐᖅ ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ ᑭᓱᓕᕆᔨᓂᒃ 

ᑳᓐᑐᕌᒃᓯᖃᑦᑕᕐᒪᑕ. ᓵᖓᓂᖅᓴᐅᔭᕆᐊᓖᑦ ᑳᓐᑐᕌᒃ 

ᐃᓗᓕᖏᑦ ᖃᓄᐃᓕᖓᖕᒪᖔᑦ.  

 

 

 

 

ᑖᓐᓇ ᓇᖕᒥᓂᕆᔭᐅᔪᖅ ᑲᒻᐸᓂᐅᔪᖅ ᐊᓐᑎᐊᕈᐅᒦᒻᒪᑦ 

ᑕᐃᒃᑯᐊ ᑕᐃᒪ  
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problem; it’s not our problem.” It’s the 

responsibility of the Government of Nunavut 

at all times, whether it is their own 

computers or contractors’ computers, to 

protect the information of Nunavummiut and 

so the contracts need to be a lot more detailed 

about what happens in the case of an attack, 

about reporting, about response, about who is 

responsible for making sure that the attack is 

contained.  

 

My belief based on what I have seen so far is 

that when departments enter into a contract, 

they’re just happy that the service is being 

provided and they’re not paying nearly 

enough attention to that aspect of the 

contract. That’s my advice to the 

Government of Nunavut: a lot more 

attention, please, to what is in your contracts 

about the protection of information of private 

service providers. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you, commissioner. 

My next question is, (interpretation ends) 

you indicate on page 11 of your 2021-22 

annual report that you have read a “forensic 

report obtained by the Government of 

Nunavut [which] concluded that there had 

been no theft of personal information.” Is this 

report publicly available? (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, as every Member 

in this House knows, the Government of 

Nunavut was attacked in 2019, a very serious 

attack on the computer system, and one of 

the very important questions was: was any 

information stolen? When computer systems 

are attacked, one thing that can happen is like 

the system is locked and nobody can get the 

information until the money is paid, until the 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᕚᓚᒍᓐᓇᓐᖏᑦᑐᑦ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᑕᐃᒪᓐᖓᓕᒫᑦ ᓇᖕᒥᓂᖅ 

ᖃᕋᓴᐅᔭᕆᒐᓗᐊᕐᒪᖔᖏᑦ ᐊᓯᐊᑕᓘᓐᓃᑦ 

ᐊᐅᓚᒐᓗᐊᕐᒪᖔᖏᑦ ᑕᐃᒪᓐᖓᓕᒫᑦ 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᐃᒻᒥᒨᖓᔪᑦ. 

ᑳᓐᑐᕌᒃᓗ ᐃᓗᐊᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᕐᓗᑎᒃ 

ᑭᒃᑯᓪᓗ ᓵᑕᒃᓴᐅᖕᒪᖔᑦ ᐊᒻᒪᓗ ᖁᐱᕐᕆᔭᐅᓐᓂᖅᐸᑕ 

ᖃᓄᖅ ᓄᖅᑲᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᕐᓂᖓᓂᒃ.  

 

 

 

 

ᑕᑯᓯᒪᔭᒃᑯᑦ ᐱᓕᕝᕖᑦ ᑳᓐᑐᕌᒃᓯᒑᖓᒥᒃ 

ᖁᕕᐊᓱᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ 

ᐱᓕᕆᑎᑦᑎᒐᒥᒃ ᓵᖓᓐᖏᓗᐊᖅᖢᒋᑦ ᑳᓐᑐᕌᑉ 

ᐃᓗᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ. ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓃᑦ 

ᑕᒪᒃᑯᐊ ᐱᕐᔪᐊᖑᓂᖅᐹᖑᔪᑦ 

ᑳᓐᑐᕌᒃᑕᐅᓯᒪᒐᓗᐊᖅᐸᑦ ᑕᒪᓐᓇ ᐱᔨᑦᑎᕈᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᔭᕋ (ᑐᓵᔨᑎᒍᑦ) 

ᒪᒃᐱᖅᑐᒐᖅ 11 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ ᑕᒪᓐᓇ 

ᖃᐅᔨᓴᖅᓯᒪᒐᕕᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐅᓂᒃᑳᖅ 

ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᔪᖅ ᑎᒡᓕᒃᑐᖃᓚᐅᓐᖏᒻᒪᑦ 

ᖃᐅᔨᒪᔭᐅᔪᓂᒃ ᑕᒪᓐᓇ ᐊᑐᐃᓐᓇᐅᕙ ᐅᓂᒃᑳᖓ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ, ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᓗᒃᑖᑦ ᐅᕙᓂ ᖃᐅᔨᒪᖕᒪᑕ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ 2019 ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᓱᕈᖅᑎᖅᑕᐅᓪᓚᕆᓚᐅᕐᒪᑕ ᑕᐃᑲᓂ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᒥᒃ ᑎᒡᓕᒃᑕᐅᔪᖃᓚᐅᖅᐸ? 

ᖃᕆᑕᐅᔭᐃᑦ ᐱᔭᐅᔭᕌᖓᑕ ᓱᕈᖅᖢᑎᒃ ᑖᒃᑯᐊ 

ᐱᔭᐅᓂᖅ ᐊᔪᓕᖃᑦᑕᖅᑐᐃᑦ ᐊᑭᓕᖅᑕᐅᓯᒪᓕᕌᖓᑦ.  
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ransom is paid, but what can also happen is 

that the bad guys steal information from the 

system, partly to prove that they did actually 

get into the system and partly because that 

information has value and they can make 

even more money by selling that 

information. 

 

On the ransomware attack, one of the 

important questions was: was any 

information stolen? I have seen that report 

that was paid for by the Government of 

Nunavut by an independent security 

company. That report says and explains why 

they believe that no information was stolen 

in that attack. It’s a credible report. I believe 

that report. You would have to ask the 

Department of Community and Government 

Services about whether they’re willing to 

give it to you. It is not within my authority to 

release that report, even though I have seen 

it.  

 

Because the company goes into some detail 

about how they investigated the attack, I 

suspect that the Department of Community 

and Government Services probably does not 

want to release that report, but that would be 

their decision and not mine. The information 

law says that government does not have to 

release information that could reveal 

confidential information about the security of 

the government’s computer system. I would 

say that they might be justified in 

withholding that, but the direct answer to 

your question, Member, is no, the report is 

not public and, if it is to be made public, 

that’s a decision that would be made by the 

government, not by me. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you, commissioner. 

My next question is for the government 

ᐊᑭᓕᕐᓗᒍ ᑭᓯᐊᓂ. ᑭᓯᐊᓂ ᐱᔪᓐᓇᕐᒥᔪᖅ ᑖᒃᑯᐊ 

ᐱᑦᓯᐊᓐᖏᑦᑐᐃᑦ ᑎᒡᓕᒃᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑖᓐᓇ 

ᐊᔪᓐᖏᓐᓂᕋᖅᖢᑎᒃ ᐊᒻᒪ ᐊᑭᖃᕐᒪᑦ 

ᑮᓇᐅᔭᓕᐊᕆᓪᓗᒍ ᓂᐅᕐᕈᑎᒋᓪᓗᒍ.  

 

 

 

 

ᑕᐃᓐᓇ ᖁᐱᕐᕆᓐᓴᐅᑎ ᕌᓐᓴᒻᐃᐅ (Ransomware) 

ᑕᐃᒪᓐᓇ ᐱᔭᕌᖓᑕ ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᖅ 

ᓱᓇᑐᐃᓐᓇᕐᒥᒃ ᑎᒡᓕᒃᑐᖃᓚᐅᖅᐸ? ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ 

ᑕᑯᓯᒪᓕᖅᑕᕋ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖕᒥᒎᖅᑐᐃᑦ 

ᖃᐅᔨᓴᖅᑏᑦ ᖃᐅᔨᓴᓚᐅᖅᑐᐃᑦ ᐅᓂᒃᑳᖓᓂᒃ 

ᑕᐃᑲᓂ. ᐅᒃᐱᕈᓱᓚᐅᖅᑐᐃᑦ ᑎᒡᓕᒃᑐᖃᓚᐅᓐᖏᒻᒪᑦ 

ᑕᐃᑲᓂ. ᑖᓐᓇ ᓱᓕᔪᖅ. ᐅᒃᐱᕆᔭᕋ. ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᖕᓄᑦ ᐱᔨᑦᓯᕋᖅᑏᑦ 

ᖃᐅᑦᓯᔪᓐᓇᕋᔭᕐᒪᖔᑕ, ᐅᕙᖓ ᐱᒋᓐᖏᓐᓇᒃᑯ 

ᑕᑯᓯᒪᒐᓗᐊᖅᖢᒍ.  

 

 

 

 

 

 

 

 

ᐊᒻᒪ ᓇᖕᒥᓂᖅ ᑖᓐᓇ ᐅᓂᒃᑳᖅᑐᖅ ᖃᓄᖅ 

ᖃᐅᔨᓴᓚᐅᕐᒪᖔᑕ ᑕᒪᓐᓇ ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᒃ 

ᐱᔨᑦᓯᕋᖅᑏᑦ ᓴᖅᑭᑎᑦᓯᓐᖏᑦᑐᒪᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 

ᐃᓱᒪᓕᐅᕆᐊᖃᕋᔭᖅᑐᐃᑦ ᐃᖕᒥᓂᒃ. ᐱᖁᔭᖅ 

ᓴᒃᑯᐃᔭᕆᐊᖃᓐᖏᑦᑐᐃᑦ ᓇᓗᓇᐃᖅᓯᒍᑎᒃ. 

ᑲᓐᖑᓇᖅᑐᐃᑦ ᐅᓗᕆᐊᓇᕈᑎᖓ ᒐᕙᒪᒃᑯᑦ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᑖᒃᑯᐊ 

ᓄᐃᑎᑦᓯᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᖔᑕ ᓴᖅᑭᔮᓐᖏᑦᑐᖅ. 

ᑖᓐᓇ ᐃᓱᒪᓕᐅᕈᑕᐅᒋᐊᖃᕋᔭᖅᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ, 

ᐅᕙᓐᓅᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᒃ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᒐᕙᒪᐅᑉ  
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officials. (interpretation ends) The 

Information and Privacy Commissioner 

indicates on page 11 of his 2021-22 annual 

report that he has reviewed a “forensic report 

obtained by the Government of Nunavut 

[which] concluded that there had been no 

theft of personal information.” Is this report 

publicly available? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It’s my 

understanding that this is not publicly 

available, but if Members of this Committee 

would like to explore the ransomware 

situation and the response to ransomware, we 

would be more than happy to compel CGS to 

bring something forward. I don’t know if it 

would be the specific report, but I think this 

is something that we can bring forward to 

Members. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you, Mr. Onalik. My 

next question is: (interpretation ends) to what 

extent does the government consult the 

Office of the Information and Privacy 

Commissioner on an ongoing basis 

concerning issues related to cybersecurity? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I know that 

our conversations, I think, are largely around 

policy, but as we introduce specific measures 

around cybersecurity, I’m hoping and I’m 

kind of looking down the table here that we 

would have those consultations as we 

introduce new approaches or new platforms 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᖅᑏᑦ ᒪᒃᐱᖅᑐᒐᖅ 11, 

2021-22 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂ, ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᖅᑐᐃᑦ 

ᑎᒡᓕᒃᑐᖃᓚᐅᓐᖏᒻᒪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ. ᐅᓂᒃᑳᖅ ᐊᑐᐃᓐᓇᕈᕐᓂᐊᖅᐸ ᑕᒪᓐᓇ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓯᖅ (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᒫᓐᓇ ᓱᓕ ᒪᑐᐃᖓᓗᓂ ᐱᓐᖏᑦᑐᖅ, 

ᓴᖅᑭᔮᓐᖏᑦᑐᖅ. ᑲᑎᒪᔩᑦ ransomware, 

ᖃᕆᑕᐅᔭᖅ ᐱᔾᔪᑎᒋᓗᒍ ᖁᕕᐊᓱᒐᔭᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ 

ᐅᖃᖃᑎᒋᓗᒋᑦ. ᑖᓐᓇᓪᓚᕆᐅᓇᔭᕐᒪᖔᑦ 

ᓇᓗᓇᖅᑐᖅ ᑭᓯᐊᓂ ᑕᑯᒋᐊᕈᓐᓇᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᐅᓈᓕᒃ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ, (ᑐᓵᔨᑎᒍᑦ) 

ᑖᒃᑯᐊᓕ ᒐᕙᒪᒃᑯᑦ ᑐᓴᐅᒪᔪᓕᕆᔨᒃᑯᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᕌᖓᑕ ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᐱᔾᔪᑎᒋᓗᒋᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖃᐅᔨᒪᔪᖓ ᑖᒃᑯᐊ ᐅᖃᖃᑎᒌᒃᑳᖓᑕ 

ᐊᑐᐊᒐᓕᕆᓂᕐᒥᒃ ᐱᑕᖃᓪᓚᕆᒃᑳᖓᑦ 

ᖃᕆᑕᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᑭᐊᖅᑯᑏᑦ ᐊᖅᑯᑎᖏᑦ 

ᑕᐃᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓗᒍ ᓄᑖᑦ ᐊᒻᒪ ᓄᑖᑦ 

ᓴᖅᑭᑕᐅᕙᓪᓕᐊᔪᐃᑦ ᖃᕆᑕᐅᔭᓕᕆᓂᕐᒧᑦ 
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for consideration.  

 

I do want to highlight that part of the scope 

of what we want to see in this year’s budget 

and business planning process not only deals 

with PYs and location of PYs but there is a 

large technological aspect to this 

conversation as well. I’m hopeful that over 

the next little while, we can have 

conversations that you will be able to look at 

in this year’s budget and business planning 

related to cybersecurity and how we use 

technology better in order to accomplish our 

goals here. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you, Mr. Onalik. I’ll 

now turn to the commissioner. (interpretation 

ends) You indicate on pages 12 and 13 of 

your 2021-22 annual report that your office 

undertook a privacy investigation in respect 

to the government’s V-drive. Have all of the 

issues arising from your investigation been 

resolved to your satisfaction? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. I know the 

commissioner said earlier that he’s still 

investigating the Y-drive, but has the V-drive 

file been closed out? Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. The 

answer to the question is no, I am not 

satisfied and I will briefly explain why.  

 

In my earlier answer about the Y-drive, I 

explained that I also looked into the V-drive. 

Now, that’s the English letter “V.” What is 

the V-drive? Well, that is the part of the 

network that allowed Government of 

Nunavut employees to share information 

between departments in the same community 

so that, for example, all GN employees in 

ᐊᑐᖅᑕᐅᔪᐃᑦ.  

 

 

 

ᑕᒪᓐᓇ ᑕᑯᔪᒪᔭᕗᑦ ᐊᕐᕌᒎᑉ ᑮᓇᐅᔭᖅᑑᑎᖓᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓗᓂ ᐊᒻᒪ ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᐅᖃᐅᓯᕆᔭᕗᑦ ᐊᖏᔪᖅ ᑕᒪᓐᓇ. ᑕᒪᓐᓇ 

ᐅᖃᖃᑎᒌᒍᓐᓇᕈᑦᑕ ᑮᓇᐅᔭᖅᑑᑎᐅᔪᑦ ᑕᒪᓐᓇ 

ᖃᕆᑕᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᓗᕆᐊᓇᓐᖏᓐᓂᕐᒥᒃᑲᓐᓂᖅ 

ᐊᒻᒪ ᐊᑐᑦᓯᐊᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 

ᐅᓈᓕᒃ. ᐅᕗᖓ ᑲᒥᓯᓇᒧᑦ ᓴᖑᓂᐊᓕᕐᒥᔪᖓ. 

(ᑐᓵᔨᑎᒍᑦ) ᒪᒃᐱᖅᑐᒐᖓᓂ 12 ᐊᒻᒪᓗ 13, 2021-

22 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂ ᑎᑎᕋᕐᕕᓯ 

ᖃᐅᔨᓴᓚᐅᕐᒪᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ 

ᖃᕆᑕᐅᔭᐃᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓂᖃᕐᕕᖓᑕ V ᑖᒃᑯᐊ 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑕᒡᕙᓐᖓᑦ ᖃᐅᔨᓴᓚᐅᖅᑕᕐᓂᒃ 

ᐋᖅᑭᒃᓯᒪᓕᖅᐸᑦ ᓈᒻᒪᒋᔭᕐᓄᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ, 

ᐅᖃᖅᑲᐅᓐᖑᒻᒪᑦ “Y” ᐃᓂᖃᕐᕕᒃ “V” ᐃᓂᖃᕐᕕᒃ 

ᖃᓄᐃᓕᖓᕙ, ᒥᔅᑕ ᓯᑏᐅᓪ? 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑦ. ᐋᒃᑲ, ᑭᐅᔾᔪᑎ. ᓈᒻᒪᒃᓴᓐᖏᑦᑐᖓ ᓱᓕ. 

ᐅᓂᒃᑳᕐᓂᐊᖅᐳᖓ.  

 

 

ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᓯᐊᖅ ᑖᓐᓇ “Y” ᐃᓂᖃᕐᕕᒃ 

ᐱᔾᔪᑎᒋᓗᒍ ᑖᓐᓇ “V” ᐃᓂᖃᕐᕕᒃ 

ᑕᑯᒋᐊᓚᐅᕐᒥᔭᕗᑦ. “V” ᓱᓇᐅᕝᕙᓕ ᐃᓚᒋᔮ 

ᐃᑭᐊᖅᑯᑎᐅᑉ ᐊᖅᑯᑎᒋᔮ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑕᐅᖅᓰᔪᓐᓇᕐᓗᑎᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᓄᓇᓕᐅᑉ 

ᐃᓗᐊᓂ. ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ  
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Igloolik could share information across 

departments, or Kugluktuk, or Taloyoak, or 

wherever. The GN employees in each 

community were able to share information 

across departments. It’s the same problem as 

the Y-drive, which was that people were 

throwing things onto this drive without 

properly protecting it and there was some 

very confidential information that should 

have been kept within a department but 

instead was put on the V-drive so that 

anybody working for the GN in the 

community could see it. That’s a terrible 

breach of privacy and so that was a very 

serious thing.  

 

With the support, I have to say the great 

support from Mr. Podmoroff and also the 

Department of Community and Government 

Services, we shut that down very quickly. 

We moved very quickly to eliminate from the 

V-drive the things that should not have been 

there. In fact the Department of Community 

and Government Services has removed the 

V-drive entirely. It was such a privacy 

disaster that they said, “Okay, we’re not 

going to use it at all.” That’s a good thing.  

 

However, Member, to address your question, 

I then asked each department to go back and 

review what was on the V-drive that should 

not have been there. There was medical 

information. There was information about 

school children. There was information about 

child protection that could have been viewed 

by any GN employee in that community. It 

was a terrible breach of privacy. Anyway, I 

said to each department, “I want you to look 

and see what happened to assess how bad the 

damage was.”  

 

I think I have heard back from two 

departments, one of them being Health, and I 

do not understand why I have not heard back 

from more departments. One reason could be 

that they looked at it and said, “Well, nothing 

ᐃᒡᓗᓕᖕᒥ ᑐᓴᖃᑎᒌᒍᓐᓇᖅᑐᐃᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᒦᒃᑲᓗᐊᕈᑎᒃ ᖁᕐᓗᖅᑐᖅ, ᑕᓗᕐᔪᐊᖅ, 

ᓇᓃᑐᐃᓐᓈᕈᑎᒃ ᓄᓇᓖᑦ ᐃᖕᒥᒍᑦ ᒐᕙᒪᓗᒃᑖᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑐᓴᐅᒪᖃᑎᒌᒍᓐᓇᓚᐅᖅᑐᐃᑦ.  

ᑕᐃᒪᓐᓇ “Y” ᐃᓂᖃᕐᕕᒃ ᐊᔾᔨᒋᔮ, ᐱᓂᕐᓗᒍᑕᐅᔪᖅ 

ᓱᓇᑐᐃᓐᓇᕐᓂᒃ ᐃᓕᐅᖅᑲᐃᓕᓚᐅᕐᒪᑕ 

ᑲᓐᖑᓇᖅᑐᖃᕈᓐᓇᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ 

ᖃᐅᔨᓚᐅᓇᔭᓚᐅᖅᑐᐃᑦ “ᕕ” 

ᐃᓂᖃᕐᕕᖕᒧᐊᖅᑕᐅᓗᓂ ᑭᓇᑐᐃᓐᓇᖅ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᑕᑯᔪᓐᓇᓕᕋᔭᓚᐅᕐᒪᑦ ᑕᒡᕙ 

ᑲᓐᖑᓇᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᓯᖁᒥᑦᓯᓂᐅᓚᐅᖅᑐᖅ 

ᐱᒻᒪᕆᐅᓪᓗᓂ. 

 

 

 

 

 

ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍᑦ ᒥᔅᑕ ᐸᑦᒧᕋᒃᑯᑦ 

ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍᑦ ᐊᒻᒪ ᓄᓇᓕᖕᓂ 

ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍᑦ 

ᖃᒥᓚᐅᖅᑕᕗᑦ ᑕᐃᓐᓇ ᓄᖅᑲᖅᑎᖦᖢᒍ. 

ᕿᓚᒥᒻᒪᕆᐊᓗᒃ “V” ᐃᓂᖃᕐᕕᒃ 

ᑕᐃᑲᓃᒋᐊᖃᓐᖏᑦᑐᐃᑦ ᓄᖅᑲᖅᑎᖦᖢᑎᒍᑦ ᐊᒻᒪ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑖᒃᑯᐊ 

“V” ᐃᓂᖃᕐᕕᖕᒥᒃ ᐲᖅᓯᓯᒪᓕᖅᑐᐃᑦ. ᑕᒪᓐᓇ ᐄ, 

ᐊᑐᖃᑦᑕᔾᔮᔪᓐᓃᖅᑕᕗᑦ ᐱᐅᔪᖅ.  

 

 

 

ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑕᐃᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 

ᒐᕙᒪᒃᑯᓐᓂ ᕿᒥᕐᕈᖁᓪᓗᒋᑦ ᓱᓇᖃᓚᐅᕐᒪᖔᑦ “V” 

ᐃᓂᖃᕐᕕᖕᒦᓚᐅᖅᑐᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑐᐃᑦ 

ᐱᑕᖃᓚᐅᖅᑐᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᓖᑦ 

ᓱᕈᓯᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐱᔭᐅᔪᓐᓇᓚᐅᖅᑐᐃᑦ ᑲᓐᖑᓇᕐᓂᕐᒧᑦ 

ᓯᖁᒥᑦᓯᓂᖃᓚᐅᖅᑐᐃᑦ. ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᖃᓄᖅ 

ᑖᒃᑯᐊ ᐱᐅᓐᖏᑎᒋᔪᖅ ᓴᖅᑭᔭᐅᓚᐅᕐᒪᖔᑦ ᑖᒃᑯᐊ.  

 

 

 

 

 

ᒪᕐᕉᓐᓂᒃ ᑐᓴᓚᐅᖅᑐᖓ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᖃᑖ ᓲᖅ 

ᑐᓴᓐᖏᒻᒪᖔᕐᒪ ᐊᓯᖏᓐᓂᒃ ᐃᓱᒪᔪᖓ ᑕᑯᓪᓗᑎᒃ 

ᐃᒻᒪᖄ  
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serious happened, so we don’t have to report 

it to the commissioner.” I have a feeling that 

most of them just didn’t know how to do the 

work, so they didn’t do it. This is another 

example, this is one more example is I don’t 

have the power to force anybody to do 

anything. I can only ask them. I can only 

suggest to them that it would be a good idea, 

but if they don’t do it, I can’t force them to 

do it.  

 

No, I’m not satisfied with the government’s 

response to the G-drive issue. Mr. Chairman, 

I want to make sure that I’m very clear about 

this. I am very happy and I am very 

complimentary to Mr. Podmoroff and the 

Department of Community and Government 

Services for moving very quickly to shut the 

problem down. What I’m not satisfied with is 

the assessment by each department of how 

bad the damage was before it got shut down. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for that 

clarification. I’ll move on to something else, 

(interpretation ends) review reports in 2021-

22. You indicate on page 18 of your 2021-22 

annual report that the Access to Information 

and Privacy Act says that “the head of a 

public body (usually the Minister of a 

department) must respond to [your office’s] 

review reports.” Some of the government’s 

formal responses to your office’s review 

reports and recommendations are signed by 

Ministers, while some are signed by officials. 

In your view, who should be formally 

approving and signing the government’s 

responses: Ministers or officials? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele.  

 

ᐅᓗᕆᐊᓇᖅᑐᖃᓚᐅᓐᖏᑦᑐᖅ 

ᐅᓂᒃᑳᕆᐊᖃᓐᖏᑕᕗᑦ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᓐᖏᑦᑐᐃᑦ 

ᖃᓄᐃᓗᕆᐊᒃᓴᖅ. ᑕᕝᕙ ᓇᓗᓇᐃᖅᓯᒻᒥᔪᖅ 

ᓄᑭᖃᓐᖏᓐᓇᒪ ᑭᓇᑐᐃᓐᓇᖅ ᖃᓄᐃᓘᖅᑎᒋᐊᒃᓴᖅ 

ᐊᐱᕆᔪᓐᓇᕋᓗᐊᖅᑕᒃᑲ. ᐃᒻᒪᖄ ᐱᐅᓇᔭᖅᑐᖅ 

ᐃᒪᐃᓕᐅᕈᕕᑦ, ᐱᓐᖏᒃᑯᑎᒃ ᐊᔭᐅᕐᓂᖅ ᐊᔪᕋᒃᑭᑦ.  

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᓱᓕ ᓈᒻᒪᒋᓐᖏᑕᕋ ᒐᕙᒪᒃᑯᑦ “ᕕ”−ᑐᕋᐃᕝ 

ᐱᔾᔪᑎᒋᓗᒍ ᑖᓐᓇ ᓇᓗᓇᐃᑦᓯᐊᕈᒪᔭᕋ. 

ᖁᕕᐊᓱᒃᑐᖓ ᑖᒃᑯᐊ ᒥᔅᑕ ᐹᑦᒧᕆᐊᓪ ᑖᒃᑯᐊᓗ 

ᒐᕙᒪᒃᑯᑦ ᓯᕗᓕᐅᖅᑎᒋᔭᖏᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᓄᖅᑲᐃᑲᐅᑎᒋᓚᐅᕐᒪᑕ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ 

ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᖃᓄᖅ ᓱᓇᖃᓚᐅᕐᒪᖔᖅ ᑕᐃᑲᓂ 

ᖃᒥᑕᐅᓐᖏᓐᓂᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

ᑖᓐᓇ ᑐᑭᓯᓇᖅᑎᑦᑎᑦᑎᐊᖅᑐᖅ. ᐊᓯᐊᓄᑦ 

ᓅᓐᓂᐊᓕᕐᒥᒐᒪ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᑦ 

2021−22 ᐅᓂᒃᑳᖓᓂᒃ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᕕᑦ 

ᒪᑉᐱᖅᑐᒐᖓ 18 2022−ᒧᑦ ᐅᓂᒃᑳᖅ ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᒃᓯᕋᐅᑎᐅᔪᐃᑦ 

ᐊᖓᔪᖅᑳᖑᔪᐃᑦ ᒥᓂᔅᑕ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ 

ᑭᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐅᓂᒃᑳᕕᑦ ᐱᔾᔪᑎᒋᓗᒍ ᑕᒪᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᔭᖏ ᕿᒥᕐᕈᑦᑕᖅᑐᐃᑦ 

ᓴᖅᑭᖁᔭᐅᔪᓂᑦ ᒥᓂᔅᑐᒧᑦ ᑕᒪᒃᑯᐊ 

ᐊᑎᓕᐅᖅᑕᐅᓪᓗᑎᒃ ᐊᖏᔪᖅᑳᓄᑦ ᑭᓇᒃᑯᑦ 

ᐊᑎᓕᐅᕆᐊᖃᖅᐸᑦ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᔾᔪᑎᒋᔭᐃᑦ ᒥᓂᔅᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 
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Mr. Steele: Mr. Chairman, the information 

law puts the responsibility for obeying the 

law on the Minister of each department. 

Now, that’s very normal. In our system of 

government, the law says that the Minister 

will do this or the Minister will do that, and 

we all know that the Minister is not 

personally going to do the work, but the 

people in the department are going to do the 

work.  

 

It’s a very important principle that the 

Minister is responsible for what their 

department does. I know that most of the 

work on information and privacy is done by 

the staff of each department in the GN. If 

somebody is unhappy with what a 

department has done, they come to me. I 

issue a report with recommendations, and 

then the law says that the Minister must 

respond. That’s the final decision. Like we 

were talking about with tuberculosis, I 

recommend that statistics be released. The 

Minister of Health writes back to me and 

says, “My decision is that we will not release 

it.” That’s how the system works.  

 

What has happened is that sometimes that 

final decision comes from somebody other 

than the Minister. I think this is wrong. I 

think this is a mistake. In my opinion, it 

should not happen. Is it legal? Yes, but in a 

system like this where the ultimate decision 

rests with the Minister, not with me but with 

the Minister, I believe it is fundamentally 

important to the functioning of this House 

that the final decision should be signed by 

the Minister so that if there is any 

controversy, it is the Minister who stands up 

in this House and says, “This was my 

decision.” I do not believe it is good for the 

information and privacy system that those 

final decisions can be signed by people lower 

down in the department.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᖅ ᑖᓐᓇ 

ᑎᓕᓯᔪᖅ ᒪᓕᓐᓂᕐᒥᒃ ᒥᓂᔅᑕ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ. ᐄ, 

ᑕᐃᒪᓐᓇᐃᑦᑐᖅ ᒐᕙᒪᕗᑦ ᑕᐃᒪᓐᓇᐃᒻᒪᑦ ᒥᓂᔅᑕ 

ᐃᒪᓐᓇᐃᓕᐅᕐᓂᐊᖅᑐᖅ ᑖᓐᓇ ᒥᓂᔅᑕ ᐃᒻᒥᓂᒃ 

ᐱᓕᕆᔾᔮᖏᑦᑐᖅ, ᑭᓯᐊᓂ ᐊᕕᒃᑐᕐᓂᕆᔭᖏᓐᓂᒃ 

ᐱᓕᕆᓂᐊᖅᑐᐃᑦ.  

 

 

 

 

 

 

ᑖᓐᓇ ᑐᓐᖓᕕᒋᔮ ᒥᓂᔅᑕ ᐊᕕᑦᑐᖅᓯᒪᓂᕆᔭᒥᓂᒃ 

ᑲᒪᖕᒪᑕ. ᖃᐅᔨᒪᔪᖓ ᐊᒥᓱᐃᑦ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑲᒪᒋᔭᐅᔪᐃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ. ᑭᓇᑐᐃᓐᓇᖅ ᖁᕕᐊᓱᓐᖏᑉᐸᑦ 

ᐅᕙᓐᓄᓐᖓᐅᖃᑦᑕᖅᑐᐃᑦ, ᐅᕙᖓ ᐅᓂᒃᑳᕐᓗᖓ 

ᓴᖅᑭᖁᔭᒃᑲᓂᒃ ᐊᒻᒪ ᒪᓕᒐᖅ ᒥᓂᔅᑕ 

ᑭᐅᔭᕆᐊᖃᖅᑐᖅ. ᑕᕝᕙ ᑕᐃᒪᓐᓇᒃ ᐳᕙᓪᓗᓐᓂᖅ 

ᐱᔾᔪᑎᒋᓗᒍ ᓴᖅᑭᖁᔭᒃᑲ ᓈᓴᐅᑏᑦ ᒥᓂᔅᑕ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐅᕙᒍᑦ 

ᓴᖅᑭᔾᔮᖏᑕᕗᑦ. ᑕᐃᒪᓐᓇᐃᓕᖓᔪᖅ ᒫᓐᓇ.  

 

 

 

 

 

 

ᑭᓯᐊᓂ ᐃᓛᓐᓂᑦ ᐃᓱᒪᓕᐅᖅᑕᐅᔪᖅ ᐊᓯᐊᓂᒃ 

ᒥᓂᔅᑕᒥᒃ ᐱᖃᑦᑕᖅᑐᑦ. ᑖᓐᓇ ᓈᒻᒪᖏᑦᑐᖅ 

ᑕᒻᒪᕐᓂᐅᔪᖅ ᐃᓱᒋᔭᒃᑯᑦ ᑕᐃᒪᓐᓇᐃᒋᐊᖃᓐᖏᑦᑐᖅ. 

ᒪᓕᒐᕐᒥᒃ ᒪᓕᑉᐸᑦ, ᐄ, ᑭᓯᐊᓂ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ 

ᐊᑐᖅᑕᑎᓐᓂᒃ ᐃᓱᒪᓕᐅᖃᑦᑕᖅᑐᐃᑦ ᒥᓂᔅᑐ. ᒥᓂᔅᑐ 

ᐃᓱᒪᓕᐅᖃᑦᑕᕐᒪᑦ ᑐᓐᖓᕕᒋᔮ ᒐᕙᒪᒃᑯᑦ ᑕᕝᕙᓂ 

ᐊᐅᓪᓛᕐᓂᖓᓂᒃ ᐃᓱᒪᓕᐅᖅᑐᐃᑦ 

ᐊᑎᓕᐅᕆᐊᖃᖅᑐᖅ ᒥᓂᔅᑕ. ᑭᓇᑐᐃᓐᓇᖅ 

ᓈᒻᒪᒃᓴᖏᑉᐸᑦ ᒥᓂᔅᑕ ᐅᕙᓂ ᓂᑯᕕᖓᓗᓂ ᐅᕙᖓ 

ᐃᓱᒪᓕᐅᕆᓚᐅᖅᑕᕋ. ᑕᒪᓐᓇ ᐱᐅᔫᔭᓐᖏᑦᑐᖅ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᑎᓪᓗᒋᑦ 

ᐊᑦᑎᖕᓂᖅᓴᐅᔪᓂᒃ.  
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Now, don’t get me wrong. Usually, probably 

in 90 percent of the cases, it is signed by the 

Minister. This is not a big problem, but it still 

leaves 10 percent that is signed by somebody 

else. Most of those are signed by the deputy, 

but there are some cases where it’s somebody 

very low down in the department who is 

signing those decision letters and they’re not 

able to stand up in this House and take 

responsibility for it. In my opinion, Member, 

I believe that the Minister can allow the staff 

to do all of the work, but the final decision, 

the one for which they take responsibility in 

this Assembly should come from the 

Minister and nobody else. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you, commissioner. 

That was a very clear explanation of what we 

have to do. I have this other question. 

(interpretation ends) During the recent spring 

sitting of the Legislative Assembly, questions 

were asked to the Minister responsible for 

the Nunavut Housing Corporation 

concerning a response that he has signed to 

one of your office’s review reports. The 

Minister publicly stated that “Normally, it 

would be inappropriate to discuss Ministerial 

discretion in matters of access to information 

and protection of privacy in the House.” In 

your view, should Ministers be expected to 

publicly account for their decisions in respect 

to your reports and recommendations? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: The answer to the question, Mr. 

Chairman, is yes. I remember that situation 

because when the House is sitting, I do read 

the Hansard the following day and to see if 

there is any information and privacy issues 

that come up. I remember that exchange in 

ᐄ, ᑕᒪᓐᓇ ᐊᒥᓱᕐᔪᐊᒻᒪᕆᐊᓗᒃ ᒥᓂᔅᑕᐅᑉ 

ᐊᑎᓕᐅᖅᑕᖏᑦ. ᖃᓄᐃᓐᖏᑦᑐᖅ. ᑭᓯᐊᓂ 90% 

ᐊᓯᐊᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᔪᐃᑦ ᑐᒡᓕᖓᓄᑦ 

ᐊᑎᓕᐅᖅᑕᐅᔪᐃᑦ ᐃᓛᓐᓂ ᐊᑦᓯᖕᓂᖅᓴᐅᔪᒥᒃ 

ᑎᑎᕋᓕᖃᑦᑕᖅᑐᐃᑦ ᐊᑎᒥᓂᒃ. ᐅᕙᓂ ᓂᑯᕕᖓᓂᖅ 

ᐊᔪᖅᑐᐃᑦ. ᑭᒡᒐᖅᑐᕐᓗᒍ ᑖᒃᑯᐊ ᐅᕙᖓᓕ ᒥᓂᔅᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ ᐱᓕᕆᑎᑦᓯᔪᓐᓇᖅᑐᖅ ᑭᓯᐊᓂ 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᑎᒍᓯᓪᓗᑎᒃ ᑲᑎᒪᕕᐅᑉ ᐃᓗᐊᓂ 

ᒥᓂᔅᑕᒥᒃ ᐱᔭᕆᐊᖃᖅᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ ᑖᓐᓇ ᓴᖅᑭᑦᑎᐊᕐᒥᒐᖕᓂ 

ᓇᓗᓇᐃᑦᑎᐊᖅᖢᓂᐅᒃ. ᑐᑭᓯᓇᖅᓯᕚᓪᓕᕐᒥᖕᒪᑦ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑦᑎᓐᓂᒃ. ᐅᕙᖓ 

ᐊᐱᖅᑯᑎᖃᕈᒪᓕᕐᒥᔪᖓ (ᑐᓵᔨᑎᒍᑦ) ᐅᐱᕐᖔᒃᑯᑦ 

ᐃᔅᓯᕙᓂᖃᕋᑖᓚᐅᖅᑎᓪᓗᒋᑦ 

ᐊᐱᖅᓱᖅᑐᖃᖃᑦᑕᔪᒻᒪᑦ ᒥᓂᔅᑕᐅᔪᒧᑦ ᓄᓇᕗᒻᒥ 

ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ. ᑭᐅᔾᔪᑎᒥᓂᖓᓄᑦ 

ᐊᑎᓕᐅᖅᑕᒥᓂᕆᔭᖓᓄᑦ ᐊᓪᓚᕝᕕᔅᓯᓐᓂᓐᖔᖅᑐᓄᑦ 

ᕿᒥᕐᕈᓂᐅᓯᒪᔪᒥᓂᕐᓄᑦ ᒥᓂᔅᑕ ᐅᖃᔪᒻᒪᑦ 

ᐅᖃᐅᓯᕆᒋᐊᖏᑦᑕ ᐅᖃᐅᓯᖅ ᓈᒻᒪᓈᓲᖑᓐᖏᑦᑐᖅ 

ᒥᓂᔅᑕᐅᑉ ᐋᖅᑭᑦᑕᒥᓂᖏᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᓴᐳᒻᒥᔭᐅᒋᐊᖃᕐᓕᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. 

ᒥᓂᔅᑕ, ᐃᕝᕕᓪᓕ ᐃᓯᒪᒋᔭᖓᒍᑦ ᒥᓂᔅᑕᐃᑦ 

ᑕᖅᑲᒃᑯᐊ ᑐᓵᑎᓪᓗᒋᑦ ᐅᖃᖃᑦᑕᕆᐊᖃᖅᑲ ᖃᓄᖅ 

ᐋᖅᑭᔅᓯᓐᓂᕐᒪᖔᑕ ᐊᑐᓕᖁᔭᓕᐊᑎᑦ ᐱᓪᓗᒋᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᔪᖓᓕ ᐃᒫᒃ ᐊᐱᖅᑯᒻᒧᑦ 

ᐃᔅᓯᕙᐅᑕᖅ, ᐄ. ᐃᖅᑲᐅᒪᔪᖓ ᑖᓐᓇ ᐃᖅᑲᐅᒪᒐᒃᑯ 

ᑲᑎᒪᕐᔪᐊᖅ ᐃᔅᓯᕙᓂᖃᖅᑎᓪᓗᒍ ᑲᑎᒪᔾᔪᑎᒥᓂᖏᑦ 

ᐅᖃᓕᒫᖃᑦᑕᓲᕆᒐᒃᑭᑦ. ᑕᕝᕙᓂ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ 

ᓴᖅᑭᖅᑐᖃᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ. ᑖᓐᓇ 
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the House and I remember shaking my head 

and just thinking to myself “I do not 

understand what the Minister means.” That 

does not make any sense to me when he says, 

“Normally it would be inappropriate to talk 

about this.” I don’t understand that. I don’t 

agree with it. It’s not, in my view, a reason 

for a Minister not to address an issue. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, commissioner. I now 

have a question for the government officials. 

(interpretation ends) The Information and 

Privacy Commissioner indicates on page 18 

of his 2021-22 annual report that the Access 

to Information and Protection of Privacy Act 

says that “the head of a public body (usually 

the Minister of a department) must respond 

to [his office’s] review reports.” Some of the 

government’s formal responses to his 

office’s review reports and recommendations 

are signed by Ministers, while some are 

signed by officials. How does the 

government decide who will approve and 

sign formal responses to the Information and 

Privacy Commissioner’s reports and 

recommendations? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Each public 

body has the autonomy to make that 

determination, but based on the 

conversations we’re hearing today and the 

advice we have heard today, we can make 

sure that we discuss this across government 

and see if there are any changes we might be 

able to look at here. I take the points around 

consistency and accountability, so what I can 

commit to is that we will have that 

conversation at the officials’ level. I know 

ᐃᖅᑲᐅᒪᔭᕋ. ᐅᕙᓂ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᔪᖅ. ᐊᒻᒪ 

ᑐᑭᓯᔪᓐᖏᑦᑎᐊᕋᒪ ᒥᓂᔅᑕ ᖃᓄᐃᓕᒐᓱᒻᒪᖔᑦ 

ᑐᑭᖃᓐᖏᑦᑎᐊᖅᑑᔮᔪᒻᒪᑦ ᐅᕙᓐᓄᑦ. ᐃᒫᒃ ᐅᖃᔪᒻᒪᑦ, 

ᒫᓐᓇ ᐅᖃᐅᓯᕆᒋᐊᖃᓲᕆᓐᖏᑕᕋᓗᐊᕌᓇᑎᓪᓗᒍ. 

ᐅᕙᖓᓕ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ ᒥᓂᔅᑕ 

ᑭᐅᓐᖏᒋᐊᖃᓐᖏᒻᒪᑦ ᑭᓱᑐᐃᓐᓇᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ. ᐅᑯᓄᖓ ᒐᕙᒪᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 

ᐊᐱᖅᑯᑎᒃᓴᖃᓕᕐᒥᔪᖓ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᒪᑉᐱᒐᕐᒥ 18ᖓᓂ 

2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ ᑖᓐᓇᐅᑯᐊ ᑕᑯᔪᓐᓇᐅᑏᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᓴᐳᒻᒥᔾᔪᑎᐅᔪᓪᓗ 

ᑲᓐᖑᓇᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓ ᐅᖃᖅᓯᒪᒻᒪᑦ 

ᐊᖏᔪᖅᑳᖑᔪᖅ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᓄᑦ 

ᒥᓂᔅᑕᐅᔪᖅ ᑭᐅᖃᑦᑕᕆᐊᖃᕐᖓᑦ ᐊᓪᓚᕝᕕᖓᑕ 

ᑖᔅᓱᒪᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ ᐃᓚᖏᓪᓗ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᖏᑦ ᐊᑎᓕᐅᖅᑕᐅᖃᑦᑕᓲᖑᓪᓗᑎᒃ 

ᐃᓚᖏᑦ ᒥᓂᔅᑕᐅᔪᓄᑦ ᐊᒻᒪ ᐊᓯᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᓲᖑᓪᓗᑎᒃ. 

ᖃᓄᕐᓕ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᔅᓯᓲᖑᕗᑦ ᑭᒃᑯᑦ 

ᐊᑎᓕᐅᖅᑎᐅᓂᐊᕐᒪᖔᑕ ᑭᐅᔾᔪᑎᐅᔪᓂᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᑉ ᐊᓂᒃᑳᖏᓐᓂᒃ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂᓪᓗ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐃᓛᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐃᓱᖅᓲᑎᖃᖅᑐᑦ 

ᐋᖅᑭᑦᑎᕆᐅᒪᒍᑎᒃ ᑕᐃᒫᒃ ᐅᓪᓗᒥ ᐅᖃᐅᓯᐅᔪᐃᑦ 

ᑐᓵᓪᓗᒋᑦ ᐅᖃᐅᔾᔨᒋᐊᕈᑎᐅᔪᐃᓪᓗ ᐅᓇ 

ᐅᖃᐅᓯᕆᓚᕿᓛᓕᖅᑲᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᐅᖃᐅᔾᔭᐅᓛᓕᖅᑯᑦ 

ᐊᓯᔾᔩᒋᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑕ. ᐊᓯᔾᔨᓂᕐᒥᒃ 

ᕿᒥᕐᕈᐊᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ. 

ᐊᔾᔨᒌᑎᑦᑎᒋᐊᖃᕐᓂᕐᒥᒃ ᐊᒻᒪ 

ᑭᐅᔪᒃᓴᒫᖑᒋᐊᖃᕐᓂᕐᒥᒃ ᐊᖏᖃᑎᖃᕋᒪ ᑖᓐᓇ 

ᐊᖏᔪᖅᑲᐅᑎᓄᑦ ᐅᖃᐅᕆᔭᐅᓛᓕᖅᑯᖅ ᐊᓪᓚᕕᒻᒥ. 

ᖃᐅᔨᒪᒐᒪ  
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it’s something that is an ongoing 

conversation, but that autonomy does rest 

within the departments or the public agencies 

right now and that’s why you’re getting 

slightly different approaches to things. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. We will be expecting that as 

Members who sit in this House. My next 

question is: (interpretation ends) who drafts 

responses for Ministers to review and sign? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you. 

(interpretation ends) Unfortunately I could 

not hear that question.  

 

Chairman: Thank you. The Member is 

asking who drafts the responses for Ministers 

to review and sign. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) In most 

cases, these are not one author, so there is a 

process in place where that starts with the 

subject matter expertise and it goes through 

various review. I know that in many cases, 

Ministers are extremely interested and take a 

lot of part in those responses. I think it varies 

differently based on the department, but it’s 

usually not one person who is doing that. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) To what 

extent do lawyers from the Department of 

Justice review government responses prior to 

their being approved and signed? 

(interpretation) Thank you, Mr. Chairman. 

ᐅᖃᐅᓯᐅᖏᓐᓇᖅᑑᒐᓗᐊᖅ ᐃᓛᒃ. ᐄ, 

ᐃᓱᒪᖅᓲᑎᖃᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᐱᓕᕆᕕᖏᑦ 

ᐊᒻᒪ ᑎᒥᖁᑎᒋᔭᖏᑦ. ᑕᐃᒪᐃᓕᖓᔪᓂᒃ ᑕᕝᕙ 

ᑕᐃᒪᐃᓕᖓᔪᓂᒃ ᑭᐅᔭᐅᕙᑉᐳᓯ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᑖᓐᓇ 

ᓂᕆᐅᒋᓂᐊᖅᐸᕗᑦ ᑕᕝᕙᓂ ᐃᒃᓯᕚᖅᑎᐅᔪᑎᒍᑦ. 

ᐅᓇ ᐊᐱᖅᑯᑎᒋᓕᕐᒥᔭᕋ (ᑐᓵᔨᑎᒍᑦ) ᑭᓇ 

ᑎᑎᕋᓲᖑᕙ ᒥᓂᔅᑕᐃᑦ ᑭᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ 

ᕿᒥᕐᕈᒋᐊᓕᖏᓐᓂᒃ ᐊᑎᓕᐅᕆᐊᓕᖏᓐᓂᓗ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑦ 

ᑐᓴᕋᑖᓐᖏᓐᓇᒃᑯ, ᒪᒥᐊᓇᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 

ᐊᐱᕆᕋᑖᖅᑐᖅ ᑭᓇ ᑎᑎᕋᓲᖑᕙ ᒥᓂᔅᑕᐃᑦ 

ᑭᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ? ᐊᑎᓕᐅᕋᔅᓴᖏᓐᓂᒃ? ᒥᔅᑕ 

ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᑕᐅᓯᑐᐊᕐᒧᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ. 

ᖃᐅᔨᒪᔪᓄᑦ ᐃᓚᐅᖅᑕᐅᓪᓗᑎᒃ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᕿᒥᕐᕈᔭᐅᑦᑕᓕᖅᑯᑦ 

ᑭᖑᓂᐊᒍᑦ ᐊᒻᒪ ᒥᓂᔅᑕᐃᑦ ᖃᐅᔨᒍᒪᓪᓚᕆᓲᑦ 

ᑭᓱᓂᒃ ᐃᓗᓕᖃᕐᒪᖔᑕ. ᐱᖃᑕᐅᓪᓚᕆᓲᓪᓗ 

ᑭᐅᔾᔪᑎᓕᐅᓕᕋᐃᒐᑦᑕ. 

ᐊᔾᔨᒌᓐᖏᒐᓛᑦᑐᔅᓴᐅᕙᒻᒥᔫᒐᓗᐊᖅ ᒐᕙᒪᐃᑦ 

ᐱᓕᕆᕕᖏᑦᑕ ᐃᓗᐊᓂ ᑭᓯᐊᓂᓕ ᐊᑕᐅᓯᑐᐊᕐᒧᑦ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖃᓄᑎᒋ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓂ ᕿᒥᕐᕈᖃᑦᑕᖅᑲᑦ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 

ᐊᑎᓕᐅᖅᑕᐅᓚᐅᓐᖏᓐᓂᓗ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I apologize. I 

again did not hear the first part of the 

question. (interpretation) Thank you. 

 

Chairman: Thank you. The Member was 

asking if lawyers from the Department of 

Justice review responses before they’re 

approved and signed. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Sometimes, 

so as it’s needed, they will, but it’s not 

necessarily a prerequisite of that response. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Maybe if you could 

just elaborate on under what circumstances 

the Department of Justice legal team would 

get involved, maybe that might help respond 

to the Member. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Whenever a 

situation arises where there is not necessarily 

the clarity of what the response needs to look 

like, a lot of these are routine. You’re not 

necessarily going to go back to Justice every 

time when you have seen something very 

similar, but if there are instances where either 

the individual or the department doesn’t feel 

comfortable with what the law says around 

the specific issue, they will seek legal advice. 

For the vast majority or the majority, I guess, 

is you have a fairly established process and 

it’s very clear kind of what the legal 

parameters are and what the response is. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank Mr. Onalik for his 

response. My next question is: (interpretation 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᒪᒥᐊᓇᖅ ᐃᔅᓯᕙᐅᑕᖅ, ᑐᓴᕋᑖᓐᖏᒻᒥᒐᒃᑯ 

ᐊᐱᖅᑯᑎᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓇ 

ᐊᐱᕆᕋᑖᖅᑐᖅ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓂ ᕿᒥᕐᕈᖃᖅᐸᒻᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ, 

ᐊᑎᓕᐅᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ? ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐃᓛᓐᓂᒃᑯᑦ. ᐱᒋᐊᖃᕋᐃᒻᒪᑕ ᕿᒥᕐᕈᔭᐅᓲᖅ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᑭᓯᐊᓂ 

ᕿᒥᕐᕈᔭᐅᖅᑳᕆᐊᖃᖅᑎᑦᓯᓲᕆᓐᖏᑕᕗᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᐅᒃ 

ᑲᓄᐃᑦᑐᖅᑕᖃᖅᑎᓪᓗᒍ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᑯᐊ 

ᐱᖃᑕᐅᑎᑕᐅᒐᔭᖅᑲᑦ? ᑕᐃᒫᖔᖃᐃ ᐅᓇᖔᖃᐃ 

ᑭᐅᒍᕕᐅᒃ? ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᖃᖓᑐᐃᓐᓇᒃᑯᑦ 

ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑑᔮᓐᖏᑦᑐᓂᒃ 

ᖃᓄᖅ ᑭᐅᔭᕆᐊᔅᓴᖅ. ᐃᓛᓐᓂᒃᑯᑦ 

ᑭᐅᑐᐃᓐᓇᕋᔅᓴᐅᖃᑦᑕᖅᑐᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᓅᖏᓐᓇᕆᐊᖃᓲᖑᓐᖏᑦᑐᒍᑦ 

ᐊᔾᔨᒌᐸᓗᔾᔮᓐᖏᓲᖑᒻᒪᑕ ᐊᐱᖅᑯᑏᑦ. 

ᑕᐃᒪᐃᑦᑐᖅᑐᖃᖅᑲᓪᓕ ᑭᓇᑐᐃᓐᓇᖅ 

ᐱᓕᕆᕕᐅᔪᕐᓘᓐᓃᑦ ᓈᒻᒪᔅᓴᓐᖏᑉᐸᑦ ᐅᖃᐅᓯᐅᔪᓂᑦ 

ᑕᐃᒪᓕ ᒪᓕᒐᕐᓂᐊᖅᑎᓂᒃ ᖃᐅᔨᒋᐊᕋᔭᖅᑐᒍᑦ. 

ᐊᒥᓲᓂᖅᓴᒻᒪᕆᐊᓘᔪᓐᓄᓪᓕ ᑭᐅᔾᔪᑎᐅᔪᓄᑦ. 

ᐋᖅᑭᑦᑎᕆᓯᒪᒐᑦᑕ ᐊᑐᐊᓲᑦᑎᓐᓂᒃ, ᐊᑐᓲᑦᑎᓐᓂᒃ. 

ᖃᓄᕐᓗ ᑭᐅᒋᐊᖃᓲᖑᒻᒪᖔᑦᑕ ᖃᐅᔨᒪᒐᑦᑕ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᒥᔅᑕ ᐅᓈᓕᒃ 

ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ. 

(ᑐᓵᔨᑎᒍᑦ)  
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ends) to what extent do officials from the 

Department of Executive and 

Intergovernmental Affairs review 

government responses prior to their being 

approved and signed? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Not 

necessarily. The departments always have the 

option to come to our ATIPP personnel and 

have them review, especially if it’s 

somebody new to the position or new to this 

process, but the current mechanism, the way 

it is, doesn’t necessarily have EIA signing off 

on things before they go out. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. For my next question, 

(interpretation ends) the Access to 

Information and Protection of Privacy Act 

does not currently require the head of a 

public body to provide written reasons for 

decisions made in respect to 

recommendations submitted by the 

Information and Privacy Commissioner. The 

most recent Standing Committee report on 

this subject recommended that the Act be 

amended to require that this be done. What is 

the government’s current position on this 

issue? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) As I 

mentioned, the priority for us is to look at the 

existing Act and the existing framework in 

which we operate under. I’m hoping that 

fairly quickly, in government terms, fairly 

ᖃᓄᑎᒋ ᐊᖏᔪᖅᑲᐅᑏᑦ ᒐᕙᒪᒃᑯᑦ 

ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᓐᓂ ᕿᒥᕐᕈᖅᑳᓲᖑᕙᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ 

ᐊᖏᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 

ᐊᑎᓕᐅᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᓗ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᐃᒪᐃᖏᓐᓇᐸᓐᖏᑦᑐᖅ. ᐱᓕᕆᖁᑎᕗᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᑦᑎᓐᓄᑦ 

ᕿᒥᕐᕈᔭᐅᑎᑦᑎᒍᓐᓇᖃᑦᑕᓲᑦ. ᓄᑖᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᐃᒐᑦᑕ ᐱᓗᐊᖅᑐᒥᒃ ᑭᓯᐊᓂᓕ 

ᒫᓐᓇ ᐋᖅᑭᔅᓯᒪᔭᕗᑦ ᑕᐃᒪᐃᓕᖓᓐᖏᑦᑐᖅ. 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐊᑎᓕᐅᖅᑳᖏᓐᓇᕆᐊᖃᖅᐸᓐᖏᑦᑐᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐅᓇ 

ᑕᑯᔪᓐᓇᐅᑏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂ ᓴᐳᒻᒥᔾᔪᑎᐅᔪᓪᓗ 

ᑲᓐᖑᓇᖅᑐᓂᒃ ᒪᓕᒐᖓ. ᒫᓐᓇ 

ᐱᔭᕆᐊᖃᖅᑎᑦᑎᓐᖏᒻᒪᑦ ᐊᖏᔪᖅᑳᖑᔪᒥᒃ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖓᓄᑦ ᑭᐅᔭᕆᐊᖃᕐᓗᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒥᓐᖔᖅᑐᓂᑦ. 

ᒫᓐᓇᓕᓴᐅᓛᖅ ᑲᑎᒪᔨᕋᓛᑉ ᐊᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᖃᖅᑐᑦ ᐊᑐᓕᖁᔨᓯᒪᒻᒪᑕ ᑖᓐᓇ 

ᒪᓕᒐᕐᔪᐊᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᐅᓪᓗᓂ 

ᑕᐃᒪᐃᒋᐊᖃᓕᖅᑎᑕᐅᓂᐊᕐᖓᑕ. ᒐᕙᒪᒃᑯᓪᓕ ᑖᓐᓇ 

ᖃᓄᖅ ᐃᓱᒪᒋᕙᐅᒃ ᐃᓱᒫᓗᒋᔭᐅᔪᖅ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑕᐃᒪ 

ᓯᕗᓪᓕᐅᑎᓲᕆᒐᑦᑎᒍ ᒫᓐᓇ ᒪᓕᒐᕐᔪᐊᖅ ᒪᓕᑦᑕᕗᑦ. 

ᑕᐃᒪᐃᖁᔨᒐᓗᐊᕐᒥᔪᖓ ᒫᓐᓇᑦᑎᐊᐸᓗᒃ ᒐᕙᒪᒃᑯᑦ  
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quickly could mean one or two years, but 

that once we’re able to properly resource the 

functions we have right now, we could start 

to have the conversations in a parallel way 

about how changes or expansions… . Our 

goal here is to resource the many areas that 

the commissioner has highlighted that we are 

not adequately responding at this point. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. I recognize that you 

have more questions, Mr. Malliki, but I’m 

going to take this moment and recognize the 

clock and we’re going to break for lunch and 

return at 1:30 and you will be first on deck. 

Thank you. 

 

>>Committee recessed at 11:56 and 

resumed at 13:29 

 

Chairman: Good afternoon. I would like to 

welcome everyone back to the Committee 

hearing on the access to information 

commissioner’s annual report along with the 

Government of Nunavut officials. We left off 

with Mr. Malliki having the podium, so we 

will continue with that. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) My question 

will be for the privacy commissioner now. 

The Government of Nunavut’s Department 

of Executive and Intergovernmental Affairs 

administers the Access to Information and 

Protection of Privacy Policy. The policy was 

most recently revised in October 2019 and 

sunsets in October 2024. What specific 

changes to the policy do you recommend be 

made? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, I do not review 

Government of Nunavut policy regularly. 

I’m not a part of the Government of Nunavut 

ᐊᕐᕌᒍᓂ ᐊᒥᓲᓐᖏᑦᑐᓂᒃ ᐱᒍᓐᓇᕈᓇᖅᑑᒐᓗᐊᑦ. 

ᐅᖃᐅᓯᕆᕙᓪᓕᐊᒍᓐᓇᖅᓯᓛᕋᑦᑎᒍ ᖃᓄᖅ 

ᐊᓯᔾᔨᖅᑕᐅᓃᓪᓘᓐᓃᑦ ᐊᖏᓪᓕᒋᐊᕆᓃᓪᓘᓐᓃᑦ 

ᐱᓕᕆᐊᕆᓛᕐᒪᖔᑦᑎᒍ. ᒫᓐᓇᓕ ᑲᒥᓯᓇᐅᑉ 

ᓴᖅᑭᖅᓯᒪᔭᖓ ᐊᒥᓱᑲᓪᓛᓘᒻᒪᑕᐃᓛᒃ ᓱᓕ 

ᑭᐅᕙᓪᓕᐊᓐᖏᑕᕗᑦ ᐱᓕᕆᐊᕆᒋᐊᓕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓕᑭ 

ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᕋᓗᐊᖅᑐᑎᑦ ᖃᐅᔨᒪᔪᖓ, ᒫᓐᓇ 

ᓯᕿᓐᖑᔭᖅ ᑕᑯᒐᒃᑯ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ 

1:30−ᒐᓱᐊᕐᓂᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:56ᒥ 13:29ᒧᑦ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓗᒃᑯᑦ 

ᑐᓐᖓᓱᑦᑎᑲᓐᓂᐸᔅᓯ ᐅᑎᕈᓐᓇᕐᒥᒐᑦᑕ 

ᓈᓚᓐᓂᖃᖅᑎᓪᓗᑕ ᓇᕝᕚᕈᓐᓇᓂᕐᒧᑦ ᑐᓴᕋᔅᓴᖅ 

ᑲᒥᓯᓇᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᒐᕙᒪᒃᑯᓪᓗ 

ᐱᓕᕆᔨᖏᑦ ᑕᕝᕙᓃᑦᑐᑦ. ᒥᔅᑕ ᒪᓕᑭ 

ᐊᐱᖅᓱᖃᑦᑕᖅᑲᐅᒻᒪᑦ ᑲᔪᓯᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᑎᑦ. ᒥᔅᑕ 

ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ, ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᖏᑦ 

ᐊᐅᓚᑦᓯᓲᖑᒻᒪᑕ ᓴᐳᔾᔨᒍᑎᐅᔪᓂᒃ 

ᑲᓐᖑᓇᖅᑑᓂᖓᔪᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ. ᑖᓐᓇ ᐊᑐᐊᒐᖅ 

ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒃᑐᕝᕙ 2019-ᒥ 

ᐊᒻᒪᓗ ᐊᒃᑐᕝᕙ 2024-ᒥ ᐃᓱᓕᕝᕕᔅᓇᖃᖅᓱᓂ. 

ᑭᓱᓪᓚᑦᑖᑦ ᐊᑐᓕᖁᔨᓯᒪᕕᑦ ᐊᑐᐊᒐᕐᒧᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ, 

ᕿᒥᕐᕈᕙᓐᖏᓐᓇᒪᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ  
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policy apparatus; I do not want to become a 

part of it so that people expect me to 

comment on every policy as it works its way 

through. To be honest, it has been a while 

since I read the policy. I have no particular 

opinion on the policy and I would suggest to 

the Member and the Committee that if they 

have questions about Government of 

Nunavut policy, they should direct those 

questions to the government officials. My job 

as the Information and Privacy 

Commissioner is to make sure that the law is 

followed, so I pay attention to the law and 

the policy is the business of the government. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank the commissioner. 

My next question is for the government 

officials. (interpretation ends) The 

Government of Nunavut’s Department of 

Executive and Intergovernmental Affairs 

administers the Access to Information and 

Protection of Privacy Policy. The policy was 

most recently revised in October 2019 and 

sunsets in October 2024. What specific 

changes to the policy are currently being 

considered? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) As I 

previously mentioned, we’re hoping that this 

year’s business plan and budget will 

incorporate some structural changes to how 

the Government of Nunavut deals with 

ATIPP. Concurrent to that, once we know 

the structure of how it will work, then there 

will definitely need to be policy changes to 

reflect that new structure, but I wouldn’t 

want to presuppose the outcome of this 

ᐊᑐᐊᒐᖏᓐᓂᒃ. ᑕᒫᖑᓐᖏᑦᑐᖅ. 

ᐊᑐᐊᒐᓕᕆᔨᐅᖃᑕᐅᓐᖏᓐᓇᒪ ᒐᕙᒪᒃᑯᑦ 

ᐃᓚᒋᔭᐅᒍᒪᓐᖏᔅᓱᖓᓗ ᓂᓪᓕᓂᐊᕋᓱᒋᕗᖓ 

ᐊᑐᐊᒐᓕᒫᓂᒃ ᓴᖅᑭᕙᑦᑐᓂᒃ. ᐊᑯᓂᒐᓛᒃ 

ᐅᖃᓕᒫᓐᖏᓐᓇᒃᑭᑦ ᐊᑐᐊᒐᐃᑦ 

ᐃᓱᒪᓕᐅᕈᑎᒋᓗᐊᖅᓯᒪᓐᖏᔅᓱᒋᑦ. ᑲᑎᒪᔨᕋᓛᒧᑦ 

ᐊᐱᖅᑯᑎᖃᖅᐸᑕ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᕆᓪᓗᐊᕐᒪᑕ. ᐅᕙᖓᓕ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᓪᓗᖓ ᒪᓕᒐᐃᑦ 

ᒪᓕᒃᑕᐅᒐᓗᐊᕐᒪᖔᑕ. ᒪᓕᒐᐃᑦ 

ᐃᑉᐱᒋᖔᖃᑦᑕᕋᒃᑭᑦ. ᐊᑐᐊᒐᐃᓪᓕ ᒐᕙᒪᒃᑯᑦ 

ᐃᓱᒪᖅᓲᑎᒋᒻᒪᔾᔪᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅᑕ ᒪᓕᑭ. 

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᑖᒃᑯᓄᖓ 

ᒐᕙᒪᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᓯᓲᖑᒻᒪᑕ 

ᓇᕝᕚᕋᓱᑦᑐᓂᑕᐅᒍᓐᓇᕐᓂᖏᓐᓄᑦ 

ᓴᐳᔾᔭᐅᓂᒃᓴᖏᑦᑕ ᑐᓴᕋᔅᓴᐃᑦ ᐊᑐᐊᒐᖅ. 2019ᒥ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒻᒪᑕ ᐊᒃᑑᐸ 2024ᒧᑦ ᑎᑭᓪᓗᒍ. 

ᑭᓱᑦ ᑕᐃᒪ ᒪᑐᑦ ᐊᑐᐊᒐᐃᑦ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᕙᓪᓕᐊᕙᑦ ᒫᓐᓇᐅᔪᖅ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᖃᖅᑲᐅᒐᒪ ᑕᕝᕙᓂ ᐸᕐᓇᐅᑎᒧᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᓄᓪᓗ ᐸᕐᓇᐅᑎ 

ᐋᖅᑭᑦᓱᐃᒍᑕᐅᒐᔭᕐᓂᖓᓂᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒃ. ᑕᐃᒪᐃᓐᓂᐊᖅᑎᓪᓗᒍ ᖃᓄᖅ 

ᐃᖏᕐᕋᓂᖃᓛᕐᒪᖔᑦ ᑕᕝᕙ ᐊᑐᐊᒐᐃᑦ 

ᐊᓯᔾᔨᒋᐊᖃᓛᖅᑐᑦ ᓄᑖᖅ ᐃᓂᓪᓚᖓᐅᑎᐅᓕᖅᑐᖅ 

ᒪᓕᓪᓗᒍ. ᑭᓯᐊᓂ ᐅᖃᓵᓕᕈᒪᓐᖏᓐᓇᒪ ᑕᕝᕙᓂ  
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House’s deliberations. We’re hopeful just to 

recognize that once we know what tools we 

have, we will have a better sense of how we 

can build things. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m going to 

jump to health-related questions here. In 

2021 the Fifth Legislative Assembly of 

Nunavut passed its new Mental Health Act. 

Your predecessor made a number of 

recommendations with respect to the 

development of regulations, policies, 

procedures, and training, including a strong 

recommendation to work with the Office of 

the Information and Privacy Commissioner 

with respect to the establishment of the 

Mental Health Board, a potentially parallel 

privacy oversight body. To what extent has 

the Department of Health been working with 

your office to ensure that access and privacy 

matters relating to the implementation of the 

Mental Health Act will be appropriately 

addressed? This is a question for the 

commissioner. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, I have been the 

Information and Privacy Commissioner since 

January 2021 and in that time I do not recall 

any consultation with me from the 

Department of Health concerning the Mental 

Health Act or the proposed Mental Health 

Board. I believe I’m correct in saying, 

Member, that the answer is there has been no 

consultation during that period. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

 

ᐃᓪᓗᒥ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᓛᖅᑎᓪᓗᒍ. ᑭᓱᓂᒃ 

ᐱᓇᓲᑎᖃᓕᕈᑦᑕ ᑐᑭᓯᑦᓯᐊᓕᕈᑦᑕ ᓯᕗᒧᑦ ᖃᓄᖅ 

ᐱᓕᕆᔪᓐᓇᕐᓂᐊᓛᕐᓂᑦᑎᓐᓂᒃ 

ᑐᑭᓯᑦᓯᐊᕐᓂᖅᓴᐅᓛᖅᑐᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᓅᓐᓂᐊᕋᒪ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒨᖓᔪᒥᒃ. 2021 

ᑕᓪᓕᒪᖓᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᓄᑖᒥᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᓕᐅᔪᒻᒪᑕ ᐊᑐᓕᖁᔭᐅᔪᓪᓗ ᐊᑐᓕᖁᔨᔪᒻᒪᑕ 

ᐊᑐᐊᒐᕐᓄᑦ ᐱᐅᓯᐅᕆᐊᖃᖅᑐᓄᓪᓗ 

ᐃᓕᓴᐅᑎᐅᒋᐊᖃᖅᑐᓄᓪᓗ ᐊᒻᒪᓗ 

ᐊᑐᓕᕿᒻᒪᕆᒃᓱᑎᒃ ᑖᒃᑯᐊ ᑐᓴᕋᑎᓕᕆᓂᕐᒧᑦ 

ᐊᑐᐊᒐᐃᑦ ᐱᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ. ᖃᓄᑎᒋ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᖅᓯᒪᓕᖅᐸᑦ 

ᐃᓕᑉᓯᓐᓂᒃ? ᑕᒪᒃᑯᐊ ᓴᐳᔾᔭᐅᓯᒪᔭᕆᐊᖃᖅᑐᑦ 

ᑲᓐᖑᓇᖅᑐᒃᑰᓚᖓᔪᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᖅ 

ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᖃᓯᐅᑎᒋᒋᐊᓪᓚᓂᐊᕐᒪᖔᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ. 

ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᓕᕋᒪ ᔮᓄᐊᕆ 2021ᒥᓂᑦ. 

ᐊᑯᓐᓂᖓᓂ ᐃᖅᑲᐅᒪᓐᖏᓚᖓ 

ᐅᖃᖃᑎᒋᔭᐅᓐᓂᕐᒪᖔᕐᒪ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᑖᓐᓇ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐱᓪᓗᒍ, ᐅᕝᕙᓗ 

ᑲᑎᒪᔨᐅᖁᔭᐅᓇᔭᖅᑐᖅ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ. 

ᓱᓕᖅᑰᖅᐳᖓ ᑭᐅᒍᒪ ᐃᖃᖃᑎᒋᔭᐅᓯᒪᓐᖏᓚᖓ 

ᐊᑯᓐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
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Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank the commissioner. 

Perhaps I’ll ask this question to the 

government. (interpretation ends) The 

Department of Health’s current business plan 

indicates that one of its priorities for the 

2022-23 fiscal year is to “Continue with 

consultation in support of the legislative 

process to develop health information 

privacy legislation.” The business plan 

indicates that a bill will not be introduced in 

the Legislative Assembly until the 2024-25 

fiscal year. Why will it take three years for 

the bill to be developed and drafted? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) The 

consultations on this legislation will begin 

this winter. A lot of the issues that we have 

spoken about over the last couple of days 

highlight the nuance and trickiness that apply 

in our communities.  

 

While I take the commissioner’s point that in 

many cases there are off-the-shelf processes 

in legislation, we have to consult with 

communities to make sure that the 

expectations and needs of communities are 

met. That is something that is starting this 

winter. Based on the normal legislative 

timelines for the introduction of especially 

new Acts, this is how long it takes.  

 

We’re excited. We all struggled with the idea 

of how do you consult during COVID, and as 

we move into more public gatherings and 

I’m excited by this consultation because it 

speaks to a lot of issues in the communities. 

It’s the process, I guess. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᑲᒥᓯᓇ. ᑖᓐᓇᖃᐃ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᖔᕈᒃᑯ. 

(ᑐᓵᔨᑎᒍᑦ) ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᓯᕗᓪᓕᐅᔾᔭᐅᔪᑦ 2022-2023 ᐊᕐᕌᒍᖓᓂ. 

ᑲᔪᓰᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᑦ 

ᒪᓕᒐᖅ ᑲᔪᓯᒍᑎᑦᓴᖓᓄᑦ ᐸᕐᓇᐅᑎᒎᖅ ᒪᓕᒐᒃᓴᖅ 

ᓴᖅᑭᑕᐅᓛᓐᖏᑦᑐᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. 2024-2025 

ᐊᕐᕌᒍᖓᓂ ᑭᓯᐊᓂ. ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᒪᓕᒐᑦᓴᖅ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᑦᓴᕆᐊᖃᕐᓂᐊᖅᐸ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᐅᖃᖃᑎᒌᓐᓃᑦ 

ᒪᓕᒐᒃᓴᒥᒃ ᐱᒋᐊᔪᒫᖅᑐᖅ ᐅᑭᐅᖅ 

ᐅᑭᐅᖑᓂᐊᖅᑐᖅ. ᐊᒥᓲᒻᒪᑕ ᐅᖃᐅᓯᕆᓕᖅᑕᕗᑦ 

ᐅᓪᓘ ᒪᕐᕉᓐᓄᒃ ᓄᑖᓂᒃ ᑭᑐᓂᓪᓗ 

ᐊᑑᑎᖃᖅᐸᑦᑐᓂᒃ ᓄᓇᓕᑦᑎᓐᓂ.  

 

ᑖᓐᓇ ᑲᒥᓯᓇ ᐅᖃᖅᑲᐅᔮᒍᑦ ᐊᒥᓱᐃᖅᓱᓂ ᐊᒥᓱᑦ 

ᑕᒪᒃᑯᐊ ᐱᐅᓯᐅᔭᕆᐊᖃᖅᑐᑦ ᐱᖅᑯᓯᐅᔭᕆᐊᓖᑦ 

ᐱᒻᒥᒻᒪᑕ ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓕᒃ 

ᐅᖃᖃᑎᒋᒋᐊᖃᕐᒥᒐᑦᑎᒍ ᑕᒪᒃᑯᐊ ᓂᕆᐅᒋᔭᐅᔪᑦ 

ᑭᓐᖑᖅᑕᖏᑦ ᓄᓇᓖᑦ ᐊᖑᒪᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ.  

ᑖᓐᓇ ᐅᑭᐅᖅ ᐱᒋᐊᕐᓂᐊᕋᑦᑎᒍ ᑖᓐᓇ ᐊᒻᒪᓗ 

ᐅᓪᓗᖅᓯᐅᑎᒋᔭᐅᒐᔪᑦᑐᑦ ᓄᑖᓂᒃ 

ᒪᓕᒐᒃᓴᖃᕐᓂᐊᖅᑎᓪᓗᒍ ᑕᐃᒫᒃ ᑭᓯᐊᓂ 

ᐊᑯᓂᐅᑎᒋᓲᖑᒻᒪᑦ.  

 

ᑕᕝᕙ ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕗᓪᓕ ᐊᒃᓱᕈᕈᑎᒋᓯᒪᔭᕗᑦ 

ᖃᓄᖅ ᓄᕙᔾᔪᐊᕐᓇᖃᖅᑎᓪᓗᒍ 

ᐅᖃᖃᑎᖃᖃᑦᑕᑐᑦᓴᐅᕕᑦ 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᑐᑦᓴᐅᕕᑦ 

ᑲᑎᒪᒍᓐᓇᓂᖅᓴᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᑕᓗ ᒫᓐᓇ 

ᖁᕕᐊᒋᔭᕋ ᑖᓐᓇ ᐅᖃᖃᑎᒌᑉᐸᓪᓕᐊᒍᑎᐅᓂᐊᖅᑐᖅ 

ᐊᒥᓱᓂᒃ ᓇᕝᕚᕈᑎᐅᕙᓪᓕᐊᓚᖓᒻᒪᑦ. ᐄ, ᑕᒪᓐᓇ 

ᐱᐅᓯᐅᕙᓐᓂᖓᓂᒃ ᐱᓂᖃᖅᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  
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Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. The last question that I have is 

about something I have experienced myself 

when I worked as a school counsellor. We 

used to have meetings with different 

government departments like Health, the 

RCMP, hamlet officials, mental health, and 

Family Services. We would meet as a group 

to put plans together. For example, if a young 

person in our community had suicide 

ideation, we would meet and think about how 

to put a plan together. Is that the approach 

the government has taken in putting together 

a plan? Thank you, Mr. Chairman.   

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) We do have 

an interagency sharing protocol in place and I 

think that approach to breaking down barriers 

between departments is extremely important. 

We want to make sure that, especially when 

it comes to school-aged children, we’re able 

to provide kind of a whole-of-government 

response to the situations that children are in. 

The intent of this protocol and these 

interactions are very good. I’m very much 

open to any comments on the appropriateness 

of the privacy protocols associated with that. 

(interpretation ends) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. My next question to the 

commissioner is whether they review 

different departments’ interagency protocols 

when issues are confidential. If 

confidentiality is breached, what steps are 

taken? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik, I believe 

that was directed to? Oh, sorry. Mr. Steele. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑭᖑᓪᓕᖅ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒪᔭᕋ ᓇᖕᒥᓂᓪᓚᑦᑖᕐᓕ 

ᐊᑐᖅᓯᒪᔭᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᓅᓯᓕᕆᔨᐅᑎᓪᓗᖓ.  

ᑲᑎᒪᓂᖃᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 

ᒐᕙᒪᑦ ᐱᓕᕆᕝᕕᐅᔪᐃᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᐳᑭᖅᑕᓕᒃᑯᑦ, ᐃᓕᓐᓂᕐᐊᕕᖕᒥ, ᕼᐋᒻᒪᓚᒃᑯᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᓱᒫᓗᒃᑐᓕᕆᔩᑦ ᐊᒻᒪ 

ᐃᓄᓕᕆᔩᑦ. ᑖᒃᑯᐊᖑᓪᓗᑕ 

ᑲᑎᒪᓂᖃᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ ᐸᕐᓇᐃᓇᓱᐊᖅᖢᑕ 

ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᓄᓇᓕᖕᓃᑦᑐᖅ 

ᓇᖕᒥᓂᖅ ᐃᓅᓯᕐᒥᓂᒃ ᑭᐱᓯᔪᒪᓕᕐᓂᕈᓂ. 

ᑖᒃᑯᐊᖑᓪᓗᑕ ᐸᕐᓇᐅᑎᒃᓴᖏᓐᓂᒃ ᖃᓄᖅ 

ᐃᑲᔫᑎᒃᓴᖏᓐᓂᒃ ᐸᕐᓇᐃᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ. ᑖᓐᓇ 

ᑕᐃᒪᓐᓇᖃᐃ ᒐᕙᒪᒃᑯᑦ ᐸᕐᓇᒃᓯᒪᕗᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑎᒥᖁᑎᑎᒍᑦ ᐊᖏᕈᑎᖃᐅᕐᒥᒐᑦᑕ 

ᑎᒥᐅᔪᑎᒍᑦ ᒐᕙᒪᒃᑯᓐᓂ ᑕᒪᓐᓇ ᓲᕐᓗ 

ᐊᕝᕕᐊᕈᑕᐅᕙᑦᑐᑦ ᐲᔭᕐᔫᒥᓕᕈᑦᑎᒍ ᑎᒥᐅᔪᓂ 

ᐱᒻᒪᕆᐅᓪᓗᓂ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᓗᐊᖅᑐᒥᒃ 

ᑕᒪᒃᑮᒐᓱᓐᓂᖃᖅᓯᒪᕗᒍᑦ ᑕᒪᑐᒧᖓ ᓄᑕᖅᑲᓄᑦ 

ᖃᓄᐃᒍᑕᐅᓲᖑᕙᑦᑐᓄᑦ. ᒪᑐᐃᖓᑦᓯᐊᖅᑐᖓ 

ᑖᔅᓱᒧᖓ ᐊᖏᕈᑎ ᑐᕌᖓᓂᖃᑦᓯᐊᕐᒪᑕ. 

ᒪᑐᐃᖓᑦᓯᐊᖅᐳᖓᓗ ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ 

ᐅᖃᐅᓯᔅᓴᖃᕐᕕᐅᒐᔭᕐᒪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᖏᕈᑎᐅᓯᒪᔪᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑎᑦᑎᔩ. ᒪᒥᐊᓇᖅ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑲᒥᓯᓇᒧᑦ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ, ᕿᒥᕐᕈᓂᖃᖃᑦᑕᕐᒪᖔᑕ 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐱᓕᕆᕕᖕᒦᓐᖔᖅᑐᐃᑦ 

ᑲᑎᓐᖓᓂᖃᖅᑎᓪᓗᒋᑦ ᑖᓐᓇ ᐅᖃᐅᓯᐅᔪᖅ 

ᑕᖅᑲᐅᖓ ᓇᒧᑐᐃᓐᓇᖅ ᐅᖃᐅᓯᐅᑦᑕᐃᓕᑎᓪᓗᒍ 

ᐅᖃᐅᓯᐅᓐᓂᕈᓂ ᖃᓄᖅ ᑖᓐᓇ ᒪᓕᒐᒥᒃ 

ᓱᕋᒃᑎᑦᑎᒋᒻᒪᖔᑦ ᑐᑭᓯᔪᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  
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Mr. Steele: The information law does 

specifically allow different departments to 

share information with each other if it is 

necessary for them to do so in order to 

accomplish their objectives.  

 

I do want to reassure the member and 

Nunavummiut that the information and 

privacy law is not a barrier to receiving 

services from the Government of Nunavut. 

Really, it all depends on the circumstances of 

the case. One example would be I had a 

complaint from a citizen who was doing 

medical travel and the Department of Health, 

in determining where exactly this person 

would go to in Nunavut because she did not 

have a fixed address, consulted with the 

Department of Family Services. The citizen 

complained that the two departments should 

not talk to each other because they weren’t 

sending her where she wanted to go. I looked 

at the circumstances of the case and I looked 

at the purposes why the department shared 

the information and I said, “No, this is a 

legitimate sharing of information in order to 

better serve the people involved.” That’s a 

concrete example where it is allowed, but 

one person in the GN can’t just call anybody 

else in the GN and have the same 

information. There’s got to be a good reason 

to do so, but it is certainly allowed.  

 

Member, there was a second part to your 

question, but I’ve forgotten what the second 

part of it is; I apologize. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. My question was: if there is very 

personal information leaked out, what actions 

can the commissioner’s office take? Thank 

you, Mr. Chairman. Perhaps that question 

can be directed to both sides. Thank you, Mr. 

Chairman. 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᑐᓴᕋᔅᓴᓄᑦ ᒪᓕᒐᖅ 

ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐅᓐᓂᖅᓯᐅᕈᓐᓇᓲᖑᔪᑦ 

ᑐᓴᐅᒪᔭᖁᑎᒥᓂᒃ ᑕᐃᒪᐃᒋᐊᖃᖅᓱᒋᒍᑎᒃ 

ᐱᓇᓱᑦᑕᒥᓄᑦ ᓯᕗᒧᓐᓂᐊᕈᑎᒃ.  

 

 

 

ᐅᖃᐅᑎᒍᓐᓇᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᓄᓇᕗᒻᒥᐅᓪᓗ 

ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᑐᓗᖅᓯᒪᐅᑎᐅᔾᔮᓐᖏᒻᒪᑦ 

ᐱᔨᑦᓯᕋᐅᑎᐅᔭᕆᒋᐊᓕᖏᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ. 

ᐊᔾᔨᒌᓐᖏᓐᓂᖏᖅᑲᐃ ᖃᓄᐃᒍᑎᐅᔪᑦ ᒪᓕᑦᑐᒋᑦ. 

ᐅᓐᓂᓗᑦᑐᖃᓚᐅᖅᓯᒪᒥᒻᒪᑦ ᐃᓄᒻᒥᒃ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᕕᓂᕐᒥᒃ. ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓇᒧᑦ ᑖᓐᓇ 

ᐊᐃᔪᑦᓴᐅᑕᐅᒻᒪᖔᖅ ᓄᓇᕗᒻᒥ 

ᑐᕌᕈᑎᖃᒪᕆᓐᖏᓐᓂᖓᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐅᖃᖃᑎᖃᖅᑐᒥᓂᐅᓪᓗᓂ ᐅᓐᓂᕐᓗᓚᐅᖅᑐᒍᑦ 

ᑖᒃᑯᐊ ᑎᒥᐅᔫᒃ ᒪᕐᕉᒃ 

ᐅᖃᖃᑎᒌᑦᑐᔅᓴᐅᓐᖏᒃᑲᓗᐊᕐᒪᑎᒃ ᐊᐃᒍᒪᔭᒥᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᓐᓂᖏᒻᒪᑦ. ᕿᒥᕐᕈᓕᕋᒃᑯ 

ᖃᓄᐃᒍᑎᐅᔪᒥᓃᑦ ᓱᒻᒪᑦ ᑐᓴᕋᔅᓴᓅᓕᖓᔪᒧᑦ ᐋᒡᒐ 

ᑐᓴᐅᒪᖃᑎᒌᑦᓯᐊᓂᐅᓐᖏᒻᒪᑦ 

ᑕᐃᒪᐃᑦᓱᓐᓇᕋᓗᐊᖅᓱᑎᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᑭᓇᑐᐃᓐᓇᕐᒥᒃ 

ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ ᑐᓴᕋᔅᓴᓂᒃ ᓇᕝᕚᕈᒪᓪᓗᓂ 

ᐱᔾᔪᑎᖃᑦᑎᐊᕆᐊᖃᕐᒪᑦ ᑭᓯᐊᓂ ᑕᐃᒪᐃᒍᑕᐅᕙᒻᒪᑦ. 

 

 

 

 

 

 

ᐊᐱᖅᑯᑎᕕᑦ ᐊᐃᑉᐹᓄᑦ ᐳᐃᒍᓵᕋᒃᑯ 

ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᓵᖅᑐᖓ 

ᐊᓂᑎᑕᐅᓐᓂᕈᓂ ᖃᓄᖅ 

ᖃᓄᐃᓕᒋᐊᖅᑕᐅᔪᓐᓇᖅᐸ ᑖᒃᑯᓇᓐᖓᑦ 

ᑲᒥᓯᓇᓕᕆᕝᕕᐊᓂ? ᐅᖃᐅᓯᐅᑦᑕᐃᓕᔪᖅ 

ᐅᖃᐅᓯᐅᓐᓂᕈᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇᖃᐃ ᑕᒪᐃᓐᓄᑦ ᐊᐱᖅᑯᑎᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Does that clarify it, Mr. Steele? 

Mr. Steele. 

 

Mr. Steele: Thank you. Thank you, Member, 

for reminding me. Your question was: what 

happens when there is a privacy breach? As I 

mentioned before, it can come to me in one 

of three ways.  

 

First of all, if a citizen believes that their 

privacy has been breached, they can contact 

my office directly. I will gather the 

information, I will start an investigation, and 

we will go from there. A citizen can contact 

me, it definitely happens; or somebody can 

contact me on behalf of a citizen, sometimes 

a citizen will have a lawyer, for example, 

from the Legal Services Board; or I could be 

contacted by an MLA. I would just want to 

be sure that you had the consent of your 

constituent in order to contact me. Privacy 

breach complaints can come from a citizen, 

and on my website there is a button that says, 

“Do you wish to file a privacy breach 

complaint?” You can click on that button and 

then fill it out in any one of Nunavut’s three 

official languages and then I will start my 

investigation.  

 

The second way that it can come to me is if a 

department realizes that they have breached 

somebody’s privacy, they can report it to me 

and say, “We’re sorry this happened. Here’s 

why it happened. Here’s what we’re going to 

do about it to make sure it doesn’t happen 

again.” I just watch what they’re doing to 

make sure that their response is appropriate.  

 

The third way, as we talked about earlier, 

was self-initiated investigations, but those are 

the three ways that a privacy investigation 

can start, Member: a complaint from a 

citizen, a report from a department, or I 

might read something in the newspaper that 

makes me say, “I need to look into this.” 

Thank you, Mr. Chairman. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓇᑦᓯᐊᖅᐹ, ᒥᔅᑕ 

ᓯᑏᐅᓪ? ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᖅᑲᐃᑎᒐᕕᓐᖓ. 

ᐊᐱᖅᑯᑏᑦ ᖃᓄᐃᑦᑐᖃᓲᖑᕙ ᑲᓐᖑᓇᖅᑐᒥᒃ 

ᓯᖁᒥᑦᓯᔪᖃᕐᓂᖅᐸᑦ? ᐅᖃᖅᓯᒪᒐᒪ ᖃᐃᑦᓱᓐᓇᖅᑐᖅ 

ᐱᖓᓱᐃᓕᖓᒍᓐᓇᖅᓱᓂ.  

 

 

 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐃᓄᒃ ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᖅ 

ᓯᖁᒥᑕᐅᓱᕆᒍᓂᐅᒃ ᐊᓪᓚᕝᕕᓐᓄᑦ 

ᐅᖃᓗᕝᕕᒋᔪᓐᓇᖅᐳᖅ, ᓇᕝᕚᕈᓐᓇᖅᑕᕋ ᑐᓴᕋᔅᓴᐃᑦ 

ᖃᐅᔨᓴᕋᓱᐊᓕᕐᓗᖓᓗ ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕐᓗᑕ. 

ᑕᕝᕙ ᐃᓄᑐᐃᓐᓇᖅ ᐅᕙᓐᓂᒃ ᑐᓴᖅᑎᓯᖅᑳᕐᓗᓂ 

ᑕᐃᒪᐃᓲᖅ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓇᒧᑦ 

ᐅᖃᓗᕝᕕᐅᒍᓐᓇᖅᑐᖓ ᑭᓇᒥᒃ ᑭᒡᒐᑐᕐᓗᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᑉᐸᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᐅᖅᑎᒧᑦ. ᐃᒫᒃ ᖃᐅᔨᖅᑳᕈᒪᒐᔭᖅᑐᖓ 

ᐊᖏᖅᓯᒪᒐᓗᐊᕐᒪᖔᖅ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᖁᑏᑦ 

ᑐᓴᕐᕕᖃᕈᓐᓇᕆᐊᒥᒃ ᐅᕙᓐᓂᒃ. ᑕᐃᒫᒃ 

ᐃᑭᐊᖅᑭᕕᖁᑎᓐᓂᒃ ᓇᕿᒐᔅᓴᖃᕐᒥᔪᖅ ᑕᒪᓐᓇ 

ᐅᓐᓂᕐᓘᑎᒥᒃ ᓴᖅᑮᒍᒪᕖᑦ ᑲᓐᖑᓇᖅᑐᒧᑦ? ᑖᓐᓇ 

ᓇᕿᓪᓗᒍ ᑕᑕᑎᕆᔪᓐᓇᖅᑕᑎᓪᓗ ᐱᖓᓱᑦ ᓄᓇᕗᒥ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᐊᑐᕈᓐᓇᕐᓗᑎᑦ ᑭᓇᑐᐃᓐᓇᑦᓯᐊᖅ 

ᐅᖃᐅᓯᔅᓴᕆᔭᐅᔪᒥᒃ ᓄᓇᕗᒻᒥ ᐊᑐᕐᓗᓂ 

ᖃᐅᔨᓴᕆᐊᓕᕋᔭᖅᐳᖓ.  

 

 

 

 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᐃᑉᐹᒍᑦ ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᑦ 

ᓯᖁᒥᑦᓯᓱᕆᓐᓂᕈᑎᒃ ᑭᓇᐅᑉ 

ᑲᓐᖑᓇᖅᑐᒃᑰᕈᑎᖏᓐᓂᒃ ᒪᒥᐊᓪᓗᑏ−ᓚᒍᓐᓇᖅᑐᒍᑦ. 

ᐅᓇ ᐱᓪᓗᒍ ᐃᒪᐃᓚᐅᖅᐳᖅ ᐅᓇ ᐅᑯᐊᓗ 

ᐱᔾᔭᐃᔭᖅᓯᒪᔾᔫᑎᒋᓂᐊᖅᐸᕗᑦ. ᑖᒃᑯᐊ ᑭᐅᔾᔪᑎᖏᑦ 

ᑭᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒋᐊᕈᒪᑐᐃᓐᓇᓲᖑᔪᖓ.  

 

 

 

 

ᐱᖓᔪᐊᑦ ᐃᒻᒥᓂᒃ ᖃᐅᔨᓴᕈᑎᐅᒋᐊᖅᑐᕕᓃᑦ ᑖᒃᑯᐊ 

ᐱᖓᓱᑦ ᐱᖓᓱᐃᓕᖓᔪᑦ ᖃᐅᔨᓴᕈᑎᒋᔪᓐᓇᖅᑕᕗᑦ 

ᐃᓄᒻᒥᒃ ᐅᓐᓂᓗᖅᑐᖃᖅᐸᑦ ᐅᓂᒃᑳᓕᐅᖅᑐᖃᖅᐸᑦ 

ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᓂᒃ ᐅᕝᕙᓗ ᐅᕙᖓ 

ᓇᒻᒥᓂᕐᓘᓐᓃᑦ ᐆᒪᖓᑦ ᕿᒥᕐᕈᔪᔅᓴᐅᔪᖔᓚᒍᒪ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. I believe Mr. Onalik 

wanted to… ? No? Didn’t the Member direct 

the same question to the government? Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m unsure of 

the specific question that I’m being asked 

here; sorry. 

 

Chairman: Thank you, Mr. Onalik. It is a 

little fuzzy, the way he asked it to the 

commissioner versus the government. 

Maybe, Mr. Malliki, you might want to 

reword your question. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) For instance, 

there is an interagency meeting going on in 

the community and it’s a small community. 

If, for some reason, very sensitive 

information is leaked out, what would be the 

consequence or what would the 

government’s approach be to deal with this 

issue? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Thank you 

for the clarification. I think there are a couple 

layers to that. The first piece is that we want 

to make sure our frontline employees are 

provided with adequate training and 

resources to understand the limitations of 

what you can discuss. I was excited to hear 

about the training the Department of Health 

did with nurses, knowing that in many other 

cases you have social workers and teachers 

all receiving similar trainings. That first layer 

is making sure that people understand up 

front.  

 

The second piece is that if we do learn of a 

situation where inappropriate disclosures did 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ 

ᐃᓚᒋᐊᖅᓯᔪᒪᖅᑰᕋᑖᖅᑐᑎᑦ. ᑖᔅᓱᒧᖓᔅᓴᐃᓐᓇᖅ 

ᒐᕙᒪᒃᑯᓐᓄᑦᑕᐅᖅ ᐊᐱᖅᓱᕆᕖᑦ? ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓇᓗᓗᓪᓗᖓ ᐊᐱᕆᔭᐅᒻᒪᖔᕐᒪ 

ᓇᓗᒐᒪ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᓇᓗᓇᒐᓚᒻᒪᑦ ᖃᓄᖅ ᐊᐱᖅᓱᕈᑎᒋᕋᑖᖅᑕᖓ 

ᑲᒥᓯᓇᒧᑦ. ᐃᒻᒪᖃ ᒥᔅᑕ ᒪᓕᑭ 

ᐊᐱᖅᓲᑎᒋᒃᑲᓐᓂᕈᓐᓇᖅᐸᐅᒃ? 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐆᒃᑑᑎᒋᓗᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᓃᖔᖅᑐᑦ ᐱᓕᕆᕕᓐᓂ 

ᑲᑎᒪᔨᕋᓛᑯᓗᖃᑦᑕᕐᒪᑦ ᓄᓇᓕᕗᓪᓗ ᒥᑭᖦᖢᓂ. 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᓕᕐᓂᖅᐸᑕ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ 

ᖃᓄᖅ ᓵᑕᐅᓇᔭᖅᐸᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᑕᒪᓐᓇ 

ᓯᖁᒥᑦᑎᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑖᓐᓇ 

ᐊᑕᐅᓯᐅᓐᖏᒻᒪᑦ ᑭᒡᒍᑎᒃᓴᕋ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᖕᓄᑦ ᑕᑯᔭᐅᖅᑳᓲᑦ 

ᑐᑭᓯᐅᒪᑦᑎᐊᖅᑎᓐᓇᓱᒃᑕᕗᑦ ᑭᓱᓂᒃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᕐᒪᖔᑦ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕐᒥᖕᒪᑕ ᐋᓐᓂᐊᓲᖅᑎᓂᒃ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓇᓗᓇᐃᔭᕐᕕᒋᑦᑎᐊᖃᑦᑕᖅᖢᒋᑦ 

ᒪᑯᐊᓗ ᐃᓕᓴᐃᔩᑦ, ᐃᓄᓕᕆᔩᓪᓗ 

ᑐᑭᓯᔭᐅᓯᒪᑲᐅᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᒃᑯᓄᖓ 

ᑕᑯᔭᐅᖅᑳᓲᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.  

 

 

 

 

ᓯᕐᑯᒥᑦᑎᔪᖃᕐᓂᖅᐸᑦ ᑕᖅᑲᐅᓐᖓᐃᔪᖃᖅᐸᑦ  
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happen, we have the breach policy and we 

will treat this as a breach and involve the 

Information and Privacy Commissioner. I 

also want to acknowledge that collectively, 

beyond Health and, I would say, Family 

Services and Education, that’s one of the 

areas we would like to focus on is making 

sure that outside of Iqaluit, in the frontline in 

communities, we do a better job of doing that 

upfront training. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I also thank you for that 

clarification. I would like to ask this question 

to the commissioner. He indicated that he 

didn’t travel to the communities to consult 

with the people in answer to Ms. Killiktee’s 

question. If any of the government 

departments in the smaller communities had 

issues with the disclosure of personal 

information, would you go and visit the 

community if you were invited? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, I would be happy 

to respond to an invitation to go Nunavut’s 

communities. Unfortunately I arrived here 

during COVID times and really, people were 

not travelling very much at all.  

 

Especially on the privacy side, citizens are 

able to come make a complaint directly to 

me, but of course they can only do that if 

they know that I exist and what will happen 

if they make a complaint. I do want to 

reiterate that for those Nunavummiut who 

have access to a computer, of course my 

website is available everywhere. It was 

specifically designed to load quickly and not 

to take up a lot of data in order to load. 

Somebody can complain to me directly on 

ᐊᑐᐊᒐᖃᖅᑐᒍᑦ ᓯᖁᒥᑦᑎᔪᓄᑦ ᐊᑐᖅᑕᐅᔪᒃᓴᓂᒃ.  

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᒍᒪᒋᓪᓗᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᐅᑉ ᓯᓚᑖᓂ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔩᓪᓗ ᐃᓄᓕᕆᔩᓪᓗ ᐊᓯᖏᓐᓂᒃ 

ᓇᓗᓇᐃᔭᐃᔪᒪᖕᒥᔪᒍᑦ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ. ᐃᓄᖕᓄᑦ ᑕᐃᒃᑯᐊ ᑕᑯᔭᐅᖅᑳᓲᑦ 

ᖃᐅᔨᒪᑦᑎᐊᖁᖕᒥᒐᑦᑎᒃᑯ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᑖᓐᓇ 

ᓇᓗᓇᐃᕐᓂᖓᓂᒃ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 

ᑲᒥᓴᓇᒧᑦ ᐊᐅᓪᓚᓚᐅᖅᓯᒪᓐᖏᓐᓂᕋᓚᐅᕐᒪᑦ ᒥᔅ 

ᕿᓕᖅᑎᐅᑉ ᐊᐱᖅᑯᑎᐊᓄᑦ. 

ᓄᓇᓕᐊᓛᖑᓂᖅᓴᐅᔪᓂᒃ ᑕᒪᒃᑯᐊ ᒐᕙᒪᐃᑦ 

ᐱᓕᕆᕝᕕᐅᔪᐃᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᓕᖅᐸᑕ 

ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᑦᑕᐃᓕᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓖᑦ ᒥᒃᓵᓄᑦ ᐳᓛᕆᐊᖃᕈᓂ 

ᐳᓛᕈᓐᓇᖅᐸ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ, 

ᖁᕕᐊᓱᑦᑎᐊᕋᔭᖅᑐᖓ ᖃᐃᖁᔭᐅᒍᒪ ᓄᓇᓕᖕᓄᑦ 

ᑭᓯᐊᓂ ᒪᒥᐊᓇᖅᑐᖅ ᑕᒪᐅᓐᖓᓚᐅᖅᓯᒪᒐᒪ 

ᓄᕙᖕᓇᕐᔪᐊᖅ ᐊᑐᖅᑕᐅᑎᓪᓗᒍ 

ᐊᐅᓪᓚᕆᐊᖃᕈᓐᓃᖅᖢᑕᓗ.  

 

 

 

 

ᑭᓇᑐᐃᓐᓇᖅ ᐅᖃᐱᓗᒋᐊᖅᑐᕈᓐᓇᖅᑐᖅ ᐅᕙᓐᓄᑦ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᐃᒪᐃᑦᑐᓐᓇᖅᑐᑦ ᐱᑕᖃᖅᑐᑦ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᑕᓕᒃ. ᐅᖃᐱᓘᑎᒃᓴᖅᑕᖃᖅᐸᑦ 

ᑕᕝᕙᐅᔪᖓ ᐊᒻᒪᓗ ᐅᖃᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᑕᐃᒃᑯᐊ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᖃᕋᓴᐅᔭᓖᑦ ᐃᑭᐊᖅᑭᕕᒐ ᑕᐃᓐᓇ 

ᐊᑐᐃᓐᓇᐅᔪᖅ ᓇᒧᓕᒫᖅ ᐊᒻᒪᓗ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᓂ 

ᓇᐃᒡᓕᑎᖅᓯᒪᓪᓗᑎᒃ 

ᐅᖃᓕᒫᒐᒃᓴᕈᓘᔭᓪᓗᐊᕌᓗᖕᓂᒃ 

ᐃᓗᓕᖃᐅᖅᑎᓐᓇᓱᓐᖏᑕᕗᑦ.  
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that website, so it’s not very difficult, or they 

can give me a phone call. I have received 

citizen complaints both by telephone and 

online.  

 

I will say that I receive many more online 

through my website than I do by telephone, 

but anything I can do to help educate 

Nunavummiut about their information rights, 

I am happy to do and, if that includes travel 

to the communities, I am very happy to do 

that. Thank you, Mr. Chairman. 

 

Chairman: Thank you. The next name I 

have on my list: Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Good afternoon, officials, commissioner, 

ammalu Nunavummiut. In a letter provided 

by the Minister of Health under 

Recommendation No. 2, it states that “Health 

commits to looking at the Nunavik model.” 

How does that model differ from the 

territorial model and what are the pros and 

cons with the two models that Nunavut and 

Nunavik have? Thank you, Mr. Chairman.  

 

Chairman: Thank you. I’m sorry, which 

witness are you directing the question to? 

Government? Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would ask 

my colleague from Health, Ms. Ingebrigtson, 

to respond to that. (interpretation) Thank 

you. 

 

Chairman: Thank you. Ms. Ingebrigtson, 

please. 

 

Ms. Ingebrigtson: Thank you, Mr. 

Chairman. I thank the Member for the 

question. In the Nunavik model, what 

happens is information is shared with 

community leadership on a private platform, 

but it is not shared publicly. In Nunavut right 

ᐅᖃᐱᓘᑎᒃᓴᖃᖅᑐᖃᖅᐸᑦ ᑕᕝᕘᓇ 

ᐅᖃᓗᐱᓗᒍᓐᓇᖅᑐᑦ ᐅᖄᓚᕕᐅᔪᓐᓇᖅᖢᖓᓗ.  

 

 

 

 

ᑕᒪᒃᑭᒃ ᐅᖄᓚᐅᑎᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᓪᓗ 

ᐅᖃᐱᓘᑎᒃᓴᖅᑐᖃᖅᐸᑦ ᐱᖃᑦᑕᖅᑐᒍᑦ 

ᓇᐅᒃᑯᑐᐃᓐᓇᖅ. ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 

ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᑦᑎᐊᖅᑐᖓ ᐃᓚᓕᐅᓪᓗᒍ 

ᓄᓇᓕᖕᓄᐊᖅᑕᕐᓂᖅ. ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᒋᓇᔭᖅᑕᕋ 

ᑐᓐᖓᓱᒃᑎᑕᐅᓐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 

ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᓐᓄᓴᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᑲᒥᓴᓇ 

ᓄᓇᕗᒻᒥᐅᓪᓗ. ᐅᓇ ᒥᓂᔅᑕᕆᔭᖅ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ 

ᖃᐃᑕᐅᓚᐅᖅᐸᑦ ᐊᑐᓕᖁᔭᖅ ᓈᓴᐅᑎᓕᒃ 2 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᒡᒎᖅ 

ᓄᓇᕕᒻᒥ ᐊᑐᖅᑕᐅᔪᓂᒃ ᕿᒥᕐᕈᓇᖕᒪᑕ. ᖃᓄᑎᒋ 

ᑖᓐᓇ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᒪᒍ ᓄᓇᕗᒻᒥ ᐊᑐᖅᑕᕗᑦ 

ᓄᓇᕕᒻᒥᓗ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓇᓕᐊᖕᓄᓄᓇ ᐊᐱᖅᑯᑎᒋᔭᖏᑦ? ᒐᕙᒪᒃᑯᓐᓅᑦ? 

ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᒃᓯᕙᐅᑕᖅ 

ᑭᐅᖁᔭᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᓐᖏᕗᕆᒃᓴᓐ. 

 

 

ᐃᓐᖏᕗᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᑎᒃ 

ᐊᐱᖅᑯᑎᒋᔭᖕᓂᒃ. ᓄᓇᕕᒻᒥ ᐊᑐᖅᑕᐅᔪᑦ ᑕᒪᒃᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᖅᑐᑦ  
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now the information is not shared publicly 

and, in most cases, is not shared with our 

community leadership outside of an outbreak 

situation.  

 

In terms of the pros and cons of each model, 

I think there are pros, especially in an 

outbreak situation, in sharing that 

information. That’s something that we do at 

Health. I think what we need to look at 

broadly about the TB data is how we can 

share the information while still respecting 

the privacy of individuals and making sure 

the information can’t be identified.  

 

The other piece in the Nunavik model, 

though, and maybe applies to the larger 

questions about the role of hamlets and the 

legislation is the importance of training when 

sharing information so that there are not 

unintended privacy consequences for the 

community. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Thank you for the response. My next 

question is: for the implementation of the 

health privacy legislation, which jurisdiction 

is being considered as a model for Nunavut? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I could 

imagine that the Department of Health is 

doing a scan across all jurisdictions to find 

what would be the best practice. We always 

pay special attention to our northern 

neighbours because they deal with many of 

the similar issues that we have, but normal 

practice would be to do that full 

jurisdictional scan in Canada. (interpretation) 

Thank you, Mr. Chairman.  

 

ᑕᖅᑲᐅᖓᐅᖅᑰᓐᖏᑦᑐᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ 

ᑭᓯᐊᓂ.  

 

 

 

 

ᐊᒻᒪᓗ ᐱᐅᓂᖏᑦ ᐱᐅᓐᖏᓐᓂᖏᓪᓗ ᐋᓐᓂᐊᖅᑐᑦ 

ᐅᓄᓗᐊᖅᑎᓪᓗᒋᑦ ᐅᓄᖅᓯᑳᓪᓚᓗᐊᖅᑎᓪᓗᒋᑦ 

ᒪᑯᐊᓗ ᐳᕙᒡᓗᒃᑐᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓄᑦ 

ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐃᓱᒪᒋᓯᓐᓈᖅᖢᒋᑦ ᐃᓅᑉ ᐃᒻᒥᒨᖓᔪᖁᑎᖏᒃᑕ 

ᖃᓄᐃᓕᖓᓂᖏᑦ.  

 

 

 

 

 

ᕼᐊᒻᒪᓚᒃᑯᓪᓗ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐱᔮᖅᑯᒨᓐᖏᑦᑐᖅ 

ᑕᖅᑲᐅᖓᑲᓪᓚᒃᑕᐃᓕᒪᑎᖦᖢᑎᒃᑯᑦ 

ᑕᐃᒪᐃᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑭᐅᒐᖕᓂ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᔪᒪᖕᒥᔭᕋ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᒃᓴᖅᑖᕆᔭᐅᔪᒪᔪᑦ, ᓇᓕᐊᒃ ᒐᕙᒪᖃᕐᕖᑦ 

ᒪᓕᒐᕐᔪᐊᖏᓐᓂᒃ ᐊᔾᔨᖏᓐᓂᒃ ᐊᑐᕐᓂᐊᕋᕕᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᐅᖕᒪᑦ. 

ᐱᐅᓂᖅᐹᓂᒃ ᕿᓂᖅᑐᒍᑦ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃᑯᐊ 

ᐱᖃᖃᑦᑕᕐᒪᑕ ᐱᓗᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᒐᕙᒪᖃᕐᕖᑦ, ᑕᐃᒪᐃᓘᖅᑳᕐᓗᒍ ᑭᓯᐊᓂ 

ᒐᕙᒪᖃᕐᕕᓕᒫᑦ ᐱᖁᔭᕐᔪᐊᖏᑦ ᐱᐅᓂᖅᐹᓂᒃ 

ᐊᑐᕋᓱᓲᖑᔪᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Thank you for the response, Mr. Onalik. My 

next question is for the Information and 

Privacy Commissioner. In May 2021 you 

issued a news release concerning the issue of 

vaccine passports in respect to the COVID-

19 pandemic. From a protection of privacy 

perspective, how did the Government of 

Nunavut’s response to the COVID-19 

pandemic compare to other Canadian 

jurisdictions in respect to such issues as 

proof of vaccination requirements? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. 

Thanks to the Member for the question. 

Every jurisdiction in Canada has an 

information and privacy commissioner. That 

means there are 14 of us, actually 15, ten 

provinces, three territories, and then there is a 

federal information commissioner and a 

separate federal privacy commissioner. We 

regularly get together to talk about issues of 

common interest. The news release to which 

you refer, Member, was a news release that 

was agreed upon by all of the privacy 

commissioners across Canada saying that “In 

this environment of COVID and 

vaccinations, here is what we the information 

and privacy commissioners expect to see in a 

program like this.”  

 

There is a great deal of cooperation between 

Canadian jurisdictions on the rollout of the 

vaccine and on the personal information that 

would be collected and then the certificates 

of vaccination that were issued. In this 

particular case, it is safe to say that Nunavut 

followed the national standard, which was a 

very good standard that respected the privacy 

of Nunavummiut. They met the national 

standard and did an excellent job with the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

 

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 

ᑲᒥᓴᓇᒧ. ᒪᐃ 2021-ᒥ 

ᐱᕙᓪᓕᐊᔪᒃᑰᑎᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ ᒪᑯᐊ ᓄᕙᒡᔪᐊᓇᕐᒥ 

ᑲᐱᔭᐅᔪᕕᓃᑦ ᐸᐃᑉᐹᖁᑎᑖᖅᑎᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ 

ᖃᓄᖅ ᖃᓄᐃᓘᖅᐸᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᓯᖏᑦ 

ᒐᕙᒪᖃᕐᕖᑦ ᐊᑐᖅᑕᖏᑦ ᐱᓪᓗᒋᑦ? 

ᑲᐱᔭᐅᓯᒪᒐᓗᐊᕐᒪᖔᑦ ᓇᓗᓇᐃᒃᑯᑕᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᑲᒥᓴᓇᖃᐅᖅᑐᐃᓐᓇᐅᖕᒪᑕ 14-

ᖑᔪᒍᑦ 15 ᖁᓕᑦ ᒐᕙᒪᖃᕐᕖᑦ ᐱᖓᓱᑦ 

ᐅᑭᐅᖅᑕᖅᑐᒥ ᒐᕙᒪᖃᕐᕖᑦ. ᐊᒻᒪᓗ ᐃᓚᖏᓂᒃᑯᐊ 

ᐊᕕᒃᓯᒪᓲᖑᖕᒪᑕ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ. ᑕᐃᒃᑯᐊ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ 

ᐅᖃᐅᓯᕆᔭᑎᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᕗᑦ ᐊᖏᖅᑕᐅᖕᒪᑦ 

ᑭᓯᐊᓂ ᐃᓘᓐᓇᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᒋᔭᐅᔪᓄᑦ. ᐅᕙᒍᑦ 

ᐃᒪᐃᓕᕗᒍᑦ ᐅᑯᓂᖓ ᑕᑯᔪᒪᔪᒍᑦ ᑕᒪᑐᒥᖓ 

ᑕᒪᑐᒧᖓ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᐱᔾᔪᒋᓪᓗᒋᑦ.  

 

 

 

 

 

 

 

ᑲᓇᑕᒥ ᒐᕙᒪᖃᕐᕖᑦ ᑲᐴᑏᑦ ᐊᒻᒪᓗ ᐃᒻᒥᒨᖓᔪᑦ 

ᑲᑎᖅᓱᖅᑕᐅᓯᒪᖕᒥᖕᒪᑕ. ᓇᓗᓇᐃᒃᑯᑎᖅᑕᐅᖦᖤᖅᐳᖅ 

ᑖᓐᓇ ᑲᐱᔭᐅᓯᒪᔪᖅ. ᐅᖃᐅᓯᕆᔭᕗᑦ ᒪᓕᒃᖢᒍ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᒪᓕᓚᐅᖅᓯᒪᔪᑦ ᑲᓇᑕᓕᒫᒥᑦ 

ᒪᓕᖕᑕᐅᔭᕆᐊᓕᖕᓂᒃ ᑕᐃᓐᓇ 

ᐱᐅᔪᐊᓘᓚᐅᖅᓯᒪᖕᒪᑦ. ᐃᒻᒥᒨᖓᔪᓪᓗ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᑕᐅᓐᖏᖦᖢᑎᒃ ᑕᖅᑲᐅᖓ. ᑲᓇᑕᒥ 

ᐱᖁᔭᕐᔪᐊᒥᒃ ᒪᓕᓚᐅᖅᓯᒪᔪᑦ.  
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rollout of the vaccine and the associated 

privacy issues.  

 

In short, Member, the Nunavut response was 

as good as any other jurisdiction in Canada 

because essentially the response was 

common across the country. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Thank you for the response, Mr. Graham. My 

next question is: what is your position with 

respect to making district education 

authorities subject to the Access to 

Information and Protection of Privacy Act? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: This is a topic that came up in 

the last hearing with my predecessor, Ms. 

Keenan Bengts, in 2019. My personal view is 

that as many public bodies as possible should 

be subject to the information law. I’m not 

exactly sure why the district education 

authorities are not covered. I think the issues 

may be very similar to the municipalities and 

the hamlets, which is they may not have their 

information well organized or they may be 

very small organizations that just don’t have 

the ability to respond to privacy issues or 

access requests. I don’t really know. 

 

The answer to your question, Member, is yes, 

I believe they should be; I don’t know why 

they’re not. Perhaps the government 

representatives know that, but I will add one 

more thing and this is something that is not 

widely known, I think, and that is that 

schools in Nunavut are already covered by 

the information law and it’s not because my 

law says so; it’s because the Education Act 

says that schools are covered. I already deal 

with issues arising from individual schools, 

ᑲᐱᓯᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ.  

 

 

 

ᓇᐃᓪᓕᑎᕐᓗᒍ ᓄᓇᕗᒻᒥᐅᑦ ᑕᐃᒫᑐᐃᓐᓇᖅ 

ᐱᐅᓂᖅᐹᕐᓂᒃ ᒪᓕᓚᐅᖅᑐᑦ ᓇᒥᓕᒫᖅ 

ᐊᑐᖅᑕᐅᓂᖓ ᒪᓕᒃᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ 

ᑭᐅᒐᕕᑦ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ, 

ᖃᓄᐃᓕᖓᕕᓪᓕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᐊᑐᓕᕐᓗᑎᒃ ᐃᒻᒥᒧᑦ 

ᑲᓐᖑᓇᖅᑑᑎᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᒻᒪᓗ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᒪᓕᒐᕐᔪᐊᖅ ᑕᐃᒃᑯᓂᖓ 

ᐊᑐᓕᕐᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ ᑭᖑᓪᓕᕐᒥᒃ 

ᓈᓚᖕᓂᖃᖅᑎᓪᓗᑕ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 2019-ᒥ. 

ᐃᒪᓐᓇᓕ ᐃᓱᒪᒋᔭᕋ ᐅᓄᖅᑑᑎᓪᓗᒋᑦ ᒪᓕᒐᕐᔪᐊᕐᒥᒃ 

ᐊᑐᕆᐊᓖᑦ. ᖃᓄᐃᒻᒪᑦᑕᐅᑭᐊᖅ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᓄᖓ 

ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓐᖏᒻᒪᑕ. ᕼᐋᒻᒪᓚᒃᑯᑦ ᐃᒻᒪᖄ 

ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᖁᑎᖏᑦ ᐋᖅᑭᒃᓱᑦᑎᐊᖅᓯᒪᓐᖏᑦᑐᑦ. 

ᑕᒪᒃᑯᐊᓗ ᑎᒥᕋᓛᑦ ᒥᑭᔫᓂᕐᒥᓄᑦ ᑕᒪᒃᑯᓄᖓ 

ᒪᓕᒐᕐᔪᐊᓂᒃ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᓂᒃ 

ᐱᓕᕆᐊᖃᕈᓇᓐᖏᑐᐃᓐᓇᕆᐊᓖᑦ.  

 

 

 

 

 

 

 

ᐄ, ᐃᓗᐊᔭᕆᐊᓕᐅᒐᓗᐊᑦ ᖃᓄᐃᒻᒪᒃᑭᐊᖅ 

ᑭᓱᒥᒃᑭᐊᖅ ᐱᔾᔪᑎᖃᖅᖢᓂ. ᐊᑕᐅᓯᕐᒥᒃ 

ᐃᓚᒃᑲᓐᓂᕐᓗᒍ, ᖃᐅᔨᒪᔭᐅᖅᑰᖏᑦᑐᖅ ᑖᓐᓇ 

ᐅᓄᖅᑐᓄᑦ, ᐃᓕᓐᓂᐊᕐᕕᒃ ᓄᓇᕗᒻᒥ 

ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓕᕇᖅᑐᖅ ᒪᓕᒐᕐᔪᐊᕐᒧᑦ. ᒪᓕᒐᕐᔪᐊᕋ 

ᑕᐃᒪᓕᓂᖓ ᐱᓐᖏᑦᑐᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᔪᐊᖅᑎᒍᑦ ᑕᐃᒪᐃᑎᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ 

ᐊᑐᓂ  
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but right now the district education 

authorities themselves are not covered by the 

information and privacy law. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Qavvik. 

 

Mr. Qavvik: Thank you, Mr. Chairman. 

Thank you, commissioner. I have one last 

question. You indicate on page 2 of your 

2021-22 annual report that the Access to 

Information and Protection of Privacy Act 

“needs to be rewritten.” What discussions 

have you had with the Government of 

Nunavut’s Ministers and/or officials 

concerning your recommendations for 

amendments to the legislation? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Well, I’m appearing here today. I 

have issued now two annual reports in which 

this is a very prominent issue. In a sense, 

Member, this is the way that I communicate 

with the government is through my annual 

reports and through the Assembly. Have I 

had discussions with individual Ministers 

about it? I’m not certain that I have, although 

I can’t help feeling that the Department of 

Executive and Intergovernmental Affairs is 

well aware of this because they’re the 

department responsible for administering the 

information law across the government, but 

no, I can’t think of a specific discussion I’ve 

had other than my annual reports and in the 

news reports arising from my annual reports. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Qavvik. Okay. 

Next name on my list: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

would like to begin by returning to the issue 

of bringing municipalities under the ATIPP 

Act. Earlier there was a comment made that 

ᑭᓯᐊᓂ ᒫᓐᓇᐅᔪᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓐᖏᑦᑐᑦ ᑖᔅᓱᒧᖓ 

ᒪᓕᒐᕐᔪᐊᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ.  

 

 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑲᒥᓯᓇ. ᐅᓇ ᑭᖑᓪᓕᐅᓗᒍ, 

ᒪᒃᐱᖅᑐᒐᖅ 2, 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ 

ᐅᓂᒃᑳᖏᑦ ᑖᓐᓇ ᒪᓕᒐᕐᔪᐊᖅ 

ᑎᑎᕋᖅᑕᐅᒃᑲᓐᓂᕆᐊᓕᒃ. ᐅᖃᓪᓚᖃᑎᒋᓯᒪᕕᒌᑦ 

ᒥᓂᔅᑕᕆᔭᐅᔪᑦ ᒐᕙᒪᒃᑯᓪᓗ ᐊᖏᔪᖅᑲᐅᑎᖏᑦ 

ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᑎᑦ ᐋᖅᑭᒋᐊᖅᓯᖁᔪᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓗᒥ ᓵᔅᓯᓃᑉᐳᖓ ᒪᕐᕉᖕᓂᒃ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᒃ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᓴᖅᑭᑎᓯᒪᓕᖅᑐᖓ ᑕᐃᒪᓐᓇ ᒐᕙᒪᒃᑯᓐᓂ 

ᑐᓴᖅᑎᑦᑎᖃᑦᑕᕋᒪ ᐊᑐᓕᖁᔭᓕᐅᖅᖢᖓᓗ ᑕᕝᕙ 

ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᒃᑲ ᒐᕙᒪᒃᑯᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒧᓪᓗ. 

ᓇᓗᔪᖓ, ᐃᓛᒃ ᒥᓂᔅᑕᓂᒃ 

ᐅᖃᖃᑎᖃᖅᓯᒪᓐᖏᑦᑐᖓ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 

ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᔪᐊᒥ 

ᒐᕙᒪᐃᑦ ᐃᓗᐊᓂ. ᐅᖃᓪᓚᖃᑎᖃᕐᓂᖅ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓐᖏᑦᑐᖓ ᐊᓯᖏᑦᑎᒍᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦᑎᒎᖓᓐᖏᑦᑐᓂᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 

ᑕᐃᒫ? ᐊᑎᖁᑎᓐᓂ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᒋᓗᒍ ᕼᐋᒻᒪᓚᐅᔪᐃᑦ ᐃᓚᐅᓕᖅᑎᑕᐅᓂᖏᑦ. 

ᐅᖃᐅᓯᐅᖅᑲᐅᖕᒪᑦ ᐅᐊᑦᑎᐊᖅ  
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there are political desires that would be 

necessary to initiate the process, and then I 

recalled that the City of Iqaluit had passed a 

bylaw in November 2021, nearly a year ago, 

directing administration work for the 

Government of Nunavut as well as the Office 

of the Information and Privacy 

Commissioner on funding, training, and file 

management systems with a goal of coming 

under the Access to Information and Privacy 

Act by January 2023.  

 

Mr. Chairman, there is clear indication that 

this is something that the city desires, the city 

and the mayor and council. I myself and I’m 

sure all other Iqaluit MLAs support this idea 

and I’m sure all Iqalummiut in general 

support the idea of bringing the city under 

the ATIPP Act. Earlier we had discussed 

about the issue of amending the regulations 

to allow the city to come under the ATIPP 

Act. If I recall, there was no set sort of 

timeline to initiate that process. My first 

question is: is it going to be possible to have 

that completed by January 2023? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m not even 

sure it’s going to be possible to have it 

started by January 2023. Not to minimize the 

political will, as you have outlined, I’m just 

highlighting the concern that we would have 

in order to support the work behind that 

political intent.  

 

All I can say is that we have heard this 

conversation today and recognize that there’s 

the potential at least, I guess, for a separate 

conversation about Iqaluit who is, to my 

knowledge, the primary municipality that has 

expressed an interest in this.  

 

I’m hopeful that once we’re able to get our 

ᐱᑕᖃᕆᐊᖃᖅᑐᖅ ᓂᕈᐊᖅᑕᐅᔪᓄᑦ 

ᐱᓕᕆᔭᕆᐊᖃᕐᓗᑎᒃ ᐊᒻᒪ ᑐᓴᖅᖢᖓ ᐃᖃᓗᐃᑦ 

ᒪᓕᒐᕋᓛᓂᒃ ᖄᖏᖅᓯᓚᐅᕐᒪᑕ ᐊᕐᕌᒍᓪᓗᐊᕐᒥᒃ. 

ᑖᒃᑯᐊ ᑎᓕᓯᓪᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐱᓕᕆᖃᑎᖃᕐᓗᑎᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑮᓇᐅᔭᕐᒥᒃ ᐊᐅᓪᓛᕈᑎᒃᓴᖓᓐᓄᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ 

ᔮᓐᓄᐊᕆ 2023-ᒥ ᑐᕌᒐᖃᖅᖢᑎᒃ.  

 

 

 

 

 

 

ᑖᓐᓇ ᐱᔭᐅᔪᒪᔪᖅ ᒪᐃᔭ ᑲᑎᒪᔨᓄᓪᓗ ᐊᒻᒪ ᐅᕙᒍᑦ 

ᐃᖃᓗᖕᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐃᑲᔪᖅᑐᐃᔪᐃᑦ. 

ᐃᖃᓗᖕᒥᐅᑦ ᐃᑲᔪᖅᑐᐃᖕᒥᔪᑦ ᑕᒪᓐᓇ 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᐃᓚᐅᓕᖅᑎᑕᐅᓗᑎᒃ ᒪᓕᒐᐅᑉ 

ᐊᑖᓂ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ ᐅᕙᑦᑎᐊᖅ 

ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᐃᑦ ᐊᔪᓐᖏᖁᓪᓗᒋᑦ 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᐃᓚᐅᓕᖅᑎᑕᐅᓗᑎᒃ ᒪᓕᒐᐅᑉ 

ᐊᑖᓂ. ᑭᓯᐊᓂ ᒪᓕᒐᖃᓚᐅᓐᖏᒻᒪᑦ 

ᐅᓪᓗᖅᓯᐅᑎᒃᑯᑦ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ. 

ᑖᒃᑯᐊ ᐱᐊᓂᒃᓯᒪᔪᓐᓇᕐᓂᐊᖅᐹᑦ ᔮᓐᓄᐊᕆ 2023 

ᐅᓪᓗᖓ ᒪᓕᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᒋᐊᖅᑎᑕᐅᔪᖅ 2023 

ᐱᒋᐊᖅᓯᒪᓇᔭᕐᒪᖔᓪᓘᓐᓃᑦ ᒥᑭᒡᓕᑎᓐᖏᓪᓗᒍ 

ᓂᕈᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ 

ᐃᑲᔪᖅᑐᕋᓱᒡᓗᒍ ᐱᓕᕆᕙᓪᓕᐊᔪᐃᑦ.  

 

 

 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᖃᖃᑎᒋᔭᕗᑦ ᐅᓪᓗᒥ ᑕᒪᓐᓇ 

ᐊᔪᓐᖏᑦᑐᖅ ᐃᖃᓗᐃᑦ ᐱᔪᒪᓯᒪᔪᐃᑦ 

ᕼᐋᒻᒪᓚᖑᔪᓂᒃ ᑖᒃᑯᐊ.  

 

 

 

 

ᓂᕆᐅᖕᓂᖃᖅᑐᖓ ᐅᕙᒍᑦ  
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own house in order that we can really assist 

in expanding the applicability, but at this 

point I have no direction to look at the 

regulations to extend into any municipality. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for that response. On the other 

side of things, so we touched upon the 

regulation, the other aspect of incorporating 

municipalities under ATIPP is funding, 

training, and file management systems. I’m 

assuming that the regulation side of things 

would fall under the responsibility of EIA. 

I’m curious if the other side, the funding, 

training, and assistance, would also fall under 

EIA’s responsibility or if that would be a 

CGS matter. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It’s both, 

right? It’s the two halves of the equation 

there. I will highlight in not using the similar 

terminology as we have in the past, but my 

colleagues in Community and Government 

Services have been, perhaps, hardest hit by 

staff departures over the last year, especially 

on the municipal support side. We’ve got a 

lot of work to do to quickly get some people 

in place in order for us to fulfill our current 

obligations, but any changes would have to 

be a discussion where the regulations and the 

funding envelope and the support envelope 

for municipalities would have to be looked 

at, at the same time. (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for the response. I’ll move on to 

ᐃᒡᓗᕗᑦ ᐋᖅᑭᒡᓗᒍ ᐃᑲᔪᕈᓐᓇᖅᑕᕗᑦ. ᑕᒪᒃᑯᐊ 

ᒫᓐᓇᒧᑦ ᑎᓕᔭᐅᓂᖃᓐᖏᑦᑐᒍᑦ ᓱᓕ ᒫᓐᓇ ᕼᐋᒻᓚᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒋᔭᕐᓄᑦ. ᐃᒡᓗᐊᓄᑦ ᒪᓕᒐᐃᑦ 

ᐊᑐᐊᒐᐃᑦ ᕼᐋᒻᒪᓚᐃᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᑦ ᐃᓗᐊᓂ 

ᑮᓇᐅᔭᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᐋᖅᑭᒃᓯᒪᓂᖅ 

ᐊᖓᔪᖅᑳᒃᑯᕖᑦ ᐋᖅᑭᒃᓯᒪᓂᐊ. ᒪᓕᒐᖅ ᒪᓕᒡᓗᒍ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᕆᓇᔭᖅᑕᖓ 

ᒐᕙᒪᒃᑯᑦ ᓯᕗᓕᐅᖅᑎᐅᔪᐃᑦ. ᐃᒡᓗᐊ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑉᐸᑕ ᑖᒃᑯᐊ 

ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᑦ ᐊᑖᓃᖃᑕᐅᓇᔭᕆᕙ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ ᐊᑖᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᓕᕆᖃᑎᒌᑦᑐᐃᑦ 

ᑖᒃᑯᐊ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᓄᓇᓕᖕᓂ 

ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓂᒃ ᑖᒃᑯᐊ ᐊᕐᕌᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓃᑦᑎᐊᓚᐅᕐᖓᑕ ᕼᐋᒻᒪᓚᒃᑯᑦ 

ᐃᑲᔪᕈᖅᑎᒋᔭᖏᓐᓂᒃ. ᐱᔭᕆᐊᑐᔪᖅ ᓱᓕ 

ᐃᓐᓄᒋᐊᒃᓴᖅ ᐱᓕᕆᐊᕆᔪᒪᔭᕗᓪᓗ ᐱᓪᓗᒋᑦ. 

ᑭᓯᐊᓂ ᐊᓯᔾᔨᕐᓂᖃᕐᓂᖅᐸᑦ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᑦ 

ᒪᓕᒡᓗᒋᑦ ᑮᓇᐅᔭᐃᓪᓗ ᐊᑐᐃᓐᓇᐅᓂᖏᑦ 

ᕼᐋᒻᒪᓚᒃᑯᓐᓄᑦ ᑕᑯᒋᐊᕆᐊᖃᕋᔭᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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my next line of questioning.  

 

Fairly recently Ontario passed the electronic 

monitoring legislation. This piece of 

legislation requires employers to have an 

electronic monitoring policy outlining how 

they’re electronically monitoring their 

employees. This was a fairly new initiative, 

as early in the pandemic, there were several 

employers who were caught secretly 

“surveillancing” their employees. As such, 

the Government of Ontario introduced this 

legislation with the purpose of protecting 

workers’ privacy, as employees deserve to 

know if and how and when they are being 

monitored. It also requires employers to be 

transparent about how employees’ use of 

cellphones, computers, and other electronic 

devices are being tracked.  

 

This is a two-part question. I would like to 

start off with directing my first line of 

questioning to the commissioner, whether or 

not this type of legislation would be pertinent 

in the Nunavut context, both in the public 

sector as well as the private sector. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. Mr. 

Steele. 

 

Mr. Steele: Mr. Chairman, this is a very 

interesting topic and I’m sure Members will 

understand that every day I very carefully 

watch what is happening across Canada and, 

really, around the world in the privacy area. 

This is a very interesting new topic.  

 

In case Members aren’t sure what’s being 

referred to, this is a case where an employer 

will use technology to do things like watch 

whether their employees are at their desk or 

count the number of keystrokes on a 

keyboard or even have a screen monitor so 

that they can see what’s on the employee’s 

screen and then every 10 seconds, they take a 

ᐊᓯᐊᓄᑦ.  

 

ᒫᓐᓇᓵᖅ ᐋᓐᑎᐅᕆᐅᓪ ᖄᖏᖅᓯᓚᐅᕐᒪᑦ ᐱᖁᔭᑎᒍᑦ 

ᐃᑭᐅᖅᑯᑎᒃᑯᑦ ᐱᖁᔭᐅᔪᖅ ᖃᐅᔨᓴᕐᓂᖅ. ᐱᖁᔭᖅ 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ. 

ᓄᑖᖑᔪᖅ ᑕᒪᓐᓇ ᓄᕙᓐᓇᕐᔪᐊᖃᖅᑎᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᖃᐅᔨᔭᐅᖃᑦᑕᓚᐅᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᖕᓄᑦ 

ᑖᒃᑯᐊ ᐋᓐᑎᐅᕆᐅᓪᒥ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 

ᓱᐳᒻᒥᓇᓱᒃᖢᑎᒃ ᓱᓇ ᑲᓐᖑᓇᖅᑑᓂᖏᓐᓂᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᑯᒍ ᖃᐅᔨᓴᖅᑕᐅᖕᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒪᑐᐃᖓᓗᑎᒃ ᐅᖄᓚᐅᑎᕋᓛᑦ ᖃᕆᑕᐅᔭᐃᑦ ᐊᒻᒪ 

ᐊᓯᖏᑦ ᐃᑭᐊᖅᑯᑎᒃᑯᑦ.  

 

 

 

 

 

 

 

ᒪᕐᕉᖕᓂᒃ ᐋᖅᑭᒃᓯᒪᔪᖅ ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅ 

ᑲᒥᓯᓇᒧᑦ, ᑖᒃᑯᐊ ᒪᓕᒐᖅ ᑕᐃᒪᓐᓇᐃᑦᑐᖅ 

ᐊᑐᕋᔭᕐᒪᖔᑦ ᓄᓇᕗᒻᒧᑦ ᐃᓄᑐᐃᓐᓇᐃᑦ ᐊᒻᒪ 

ᒐᕙᒪᒃᑯᑦ ᑕᐅᑐᒡᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐄ, 

ᐅᐱᓐᓇᕈᒥᓇᑦᑎᐊᖅᑐᖅ ᐅᖃᐅᓯᕆᔭᐃᑦ ᑲᑎᒪᔩᑦ 

ᑐᑭᓯᐊᓂᐊᖅᑐᐃᑦ ᖃᐅᑕᒫᑦ 

ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᔪᓂᒃ ᖃᐅᔨᓴᖅᑐᐃᑦ. ᑲᓇᑕᒥ 

ᓯᓚᕐᔪᐊᕐᒥᓗ ᐃᒻᒥᒍᑦ ᐊᐅᓪᓛᖅᑐᐃᑦ 

ᓇᖕᒥᓂᖃᖅᑐᐃᑦ.  

 

 

 

ᖃᐅᔨᒪᑦᓯᐊᖏᒃᑯᔅᓯ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᖅ 

ᖃᐅᔨᓴᕈᑎᖃᕐᓗᓂ ᖃᐅᔨᓴᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᖅᑲᓇᐃᔭᕐᒪᖔᑕᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓇᕿᑎᖅᑕᖏᑦ ᖃᑉᓯᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᐅᔨᓴᕐᓗᑎᒃ ᑕᕐᕆᔭᖅᑕᖓ ᓱᓇᐅᖕᒪᖔᑦ  
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screenshot to make sure the employee is 

doing the work they’re supposed to do, or 

perhaps the best known example is Amazon 

drivers down south where they have Amazon 

drivers whose time is very carefully tracked 

to make sure that they work as quickly as 

possible and don’t take any detours or any 

pauses. This can be very stressful for 

employees. That’s why the Ontario 

government has introduced a law to at least 

start putting a bit of a framework around it. 

 

The Nunavut information and privacy law 

applies only to the Government of Nunavut. 

It does not apply to the private sector at all 

and so if anybody here were thinking about 

such a law, I would simply have to say that’s 

not in my jurisdiction. That’s a decision for 

you, the Members of the Legislative 

Assembly, to make. What I can say, 

Member, is that if anyone in the Government 

of Nunavut were thinking of bringing in any 

kind of employee surveillance technology, it 

would very definitely fall within my 

jurisdiction and I would be very interested to 

hear about it and determine whether that kind 

of collection of information is in keeping 

with the law. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, commissioner, for the response. 

Now I would like to direct my questions to 

the government. Are there any known 

instances where employees’ electronic 

monitoring has been in place, whether 

through use of emails or otherwise? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Not in the 

way, I think, that the intent of the question is 

asked, we know we have acceptable use 

ᐊᔾᔨᓕᐅᕐᓗᒍ ᖃᓄᐃᓕᐅᕐᒪᖔᑦ ᐱᓕᕆᐊᒥᓂᒃ 

ᐱᓕᕆᒐᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ Amazon−ᑎᒍᑦ 

ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᔪᐃᑦ ᐅᓪᓗᖏᑦ 

ᐱᓕᕆᓇᓱᒃᖢᑎᒃ ᐱᓕᕆᓛᖑᓗᑎᒃ ᐊᑯᓂᐅᓐᖏᑦᑐᖅ. 

ᑕᒪᓐᓇ ᐱᔭᕆᐊᑐᔪᓐᓇᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 

ᑕᒃᑯᐊ ᒪᓕᒐᖏᑦ ᐋᖅᑭᒃᑐᐃᑦ ᑐᑭᑖᕈᓐᓇᖁᓗᒍ 

ᑕᒪᓐᓇ.  

 

 

 

 

 

 

 

 

ᓄᓇᕗᒻᒥᓕ ᒪᓕᒐᖅ ᐊᑕᔪᖅ 

ᒐᕙᒪᒃᑯᓐᓄᑐᐃᓐᓇᑦᑎᐊᖅ ᐊᑕᓐᖏᑦᑐᖅ 

ᓇᖕᒥᓂᖃᖅᑐᓄᑦ. ᑭᓇᑐᐃᓐᓇᖅ ᐃᓱᒪᒋᔭᖃᕈᔅᓯ 

ᑖᓐᓇ ᑎᒍᒥᐊᓐᖏᑕᕋ ᐃᓕᔅᓯ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓯ 

ᑕᐃᒪᓐᓇ ᑎᒍᒥᐊᖅᑕᓯ. ᑲᑎᒪᔩᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑖᓐᓇ ᐱᓕᕆᐊᒪ 

ᐃᓗᐊᓃᖃᑕᐅᓇᔭᖅᑐᖅ ᑐᓴᕈᒪᑦᑎᐊᕋᔭᖅᑕᕋ 

ᑕᐃᒪᓐᓇᐃᑦᑐᖅ ᑲᑎᖅᓱᐃᕙᓪᓕᐊᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑦ ᒪᓕᒐᕐᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᒫᓐᓇ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᐱᕆᓂᐊᓕᕆᕗᖓ, ᐱᑕᖃᖅᐹ ᐃᓗᐊᓂ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒥᒃ ᐱᑕᖃᕐᒪᖔᑦ ᐃᑭᐊᖅ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᐃᑦ ᐃᑭᐊᖅᑯᑎᒃᑯᑦ 

ᐊᓯᐊᒍᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑐᑭᓯᐅᒪᔭᒃᑯᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᖃᕆᑕᐅᔭᐃᑦ ᑖᒃᑯᐊ 

ᐃᓗᐊᓃᑦᑐᐃᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ  
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policies when it comes to email and 

computers. I would suggest that one of the 

actual mechanisms in which things like email 

and employees are “surveilled” is actually 

through the Access to Information and 

Privacy Protection Act where ATIPP 

requests… . It is part of the struggle of 

helping people understand that those aren’t 

your emails, what you say in there is 

potentially part of the public record and 

where the monitoring, I guess, and it’s not 

like an explicit oversight program, but just 

making people understand that through the 

ATIPP process, your emails are not your 

emails.  

 

I hope that answers the question. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just to cover all the 

bases, I have a copy of the Acceptable Email 

and Internet Usage Policy in front of me and 

it says it covers but is not limited to email, 

web browsing, remote access, file transfer, 

program or equipment installation, password 

protection, and instant messaging, including 

it governs the use of social networking sites 

by employees and contractors. The question 

I’m going to pose out of that whole context 

to Mr. Steele: does that feel in the scope of 

what public service employees should have 

that type of monitoring? I know I’m not 

wording it properly, but I think the 

commissioner gets where I’m going with 

this. Mr. Steele. 

 

Mr. Steele: I’m not certain that I do, Mr. 

Chairman, but the Member’s question, 

Member Lightstone’s question was 

specifically about electronic surveillance, 

that is, the use of technology to watch what 

an employee is doing and that’s a little 

different from the policy that you have 

quoted from, which I would say is more or 

less the standard policy that you expect in 

any workplace, which is that if you’re using 

ᑎᑎᖅᑲᐃᑦ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᑕᐃᑯᖓ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᒃᓯᕋᕐᓗᑕ. ᐃᓚᒋᔮ, 

ᑐᑭᓯᓇᓱᒃᖢᑕ ᐃᕝᕕᑦ ᐱᒋᓐᖏᑕᑎᑦ ᑖᒃᑯᐊ. 

ᐅᖃᐅᓯᕆᔭᑎᑦ ᒐᕙᒪᒃᑯᑦ ᐱᒋᓕᖅᑕᖏᑦ ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᖃᐅᔨᓴᕐᓂᓚᑦᑖᖑᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑐᑭᓯᐅᒪᖁᓪᓗᒋᑦ ᑖᔅᓱᒪ ᐃᓗᐊᓂ ᐃᕝᕕᑦ 

ᐱᒋᓐᖏᑕᑎᑦ ᒐᕙᒪᒃᑯᑦ ᐱᒋᔭᖏᑦ.  

 

 

 

 

 

 

 

 

ᑭᐅᒐᓗᐊᖅᐸᒋᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᓄᖓ 

ᐊᑐᐊᒐᖃᖅᑐᖓ ᑖᒃᑯᐊ ᐱᖃᓐᖏᑦᑐᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᓇᒧᑐᐃᓐᓇᖅ ᓇᒃᓯᐅᔾᔨᓂᖅ, ᑎᑭᑎᑦᑎᓂᖅ ᐊᒻᒪ 

ᑐᓴᐅᒪᖃᑎᒌᖕᓂᖅ ᒐᕙᒪᒃᑯᑦ ᐃᑭᐊᖁᑎᒃᑯᓪᓗ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑳᓐᑐᓛᒃᑯᓐᓄᓪᓗ ᑖᒃᑯᓇᓐᖓᑦ 

ᐃᓱᒪᒋᓗᒍ ᒥᔅᑕ ᓯᑏᐅᓪ ᐅᖃᐅᓯᕆᔮ ᑕᒪᓐᓇ 

ᐃᓛᓐᓃᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 

ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᖅᐹᑦ? ᐃᓛᒃ, 

ᐃᓱᒫᓗᒋᓐᖏᒃᑲᓗᐊᖅᖢᒍ, ᑐᑭᓯᔪᒪᔪᖅ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

 

 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᑦᑎᐊᖅᑰᓐᖏᑕᕋ ᑭᓯᐊᓂ 

ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᖃᐅᔨᓴᕐᓂᖅ. ᓲᕐᓗ ᖃᕆᑕᐅᔭᕐᓂᒃ 

ᐊᔾᔨᐅᓕᕈᑎᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ 

ᓱᓕᕆᖕᒪᖔᑕ ᐊᔾᔨᒋᓐᖏᑖ. ᑖᒃᑯᐊ ᒪᓕᒐᖅ 

ᐊᑐᐊᒐᖅ ᐅᖃᐅᓯᕆᔭᐃᑦ ᑖᒃᑯᐊ ᑐᐊᒐᐃᑦ 

ᓇᓂᑐᐃᓐᓇᖅ  
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a workplace computer, there are acceptable 

uses and there are unacceptable uses, and it’s 

quite appropriate for an employer to lay 

down those kind of rules.  

 

Now, it gets a little difficult, just to give you 

one example, Mr. Chairman, if an employee 

is using their own personal mobile phone for 

work for some reason, maybe sending texts 

or emails or whatever. Well, does the 

employer have the right to go in and see 

what’s on that personal phone or not? You 

can see that very quickly the issues get very 

complicated, but as long as an employee is 

using a device provided by the employer, the 

kind of policy that you quoted from is, I will 

say, perfectly normal. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, commissioner. I 

agree and I just wanted to clarify for the 

viewing audience because there could be 

some confusion in there. The next name I 

have on my list is Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I 

thank my colleagues for asking questions; it 

answered a lot of my questions. Welcome, 

Graham Steele, our new privacy 

commissioner, and much respect to our 

previous privacy commissioner and to the 

whole family. My colleagues, I thank you 

deeply and greatly for all the questions you 

have asked and it’s going to help me a great 

deal during my term as Netsilik MLA. 

 

Information is very important. Being a 

Member of the Legislative Assembly, we 

will always need the information to move 

forward to help our constituents. I guess I 

will be directing my question to the 

government witnesses. The Government of 

Nunavut’s Department of Executive and 

Intergovernmental Affairs administers the 

Access to Information and Protection of 

Privacy Policy. The policy requires the 

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒧᑦ ᖃᕆᑕᐅᔭᕐᒥᒃ ᐊᑐᕐᓂᐊᕈᕕᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᐊᑐᕈᓐᓇᖅᑕᑎᑦ ᐊᒻᒪ 

ᐊᑐᕆᐊᖃᓐᖏᑕᑎᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒪᓕᒐᕐᓂᒃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᐃᑦ.  

 

 

 

 

ᑭᓯᐊᓂ ᐊᔪᕐᓇᖅᓯᕚᓪᓕᕈᑎᓕᕆᖃᑦᑕᖅᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᒻᒥᓂᒃ ᐅᖄᓚᐅᑎᕋᓛᒥᓂᒃ 

ᐱᓕᕆᕝᕕᖕᒧᑦ ᓇᒃᓯᐅᔾᔨᓗᑎᒃ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᑯᔪᓐᓇᖅᐹᑦ ᐅᖄᓚᐅᑎᒋᔭᓂᒃ 

ᐱᒋᓐᖏᒻᒪᒍ ᐃᓅᑉ ᐱᒋᔮ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑐᑦ 

ᐱᖃᖅᐸᑦ ᑖᒃᑯᓇᓐᖓᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂᒃ ᑖᒃᑯᐊ 

ᒪᓕᒐᐃᑦ ᐅᖃᐅᓯᕆᔭᑎᑦ ᖃᓄᐃᓐᓇᔭᓐᖏᑦᑐᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᖏᖃᑎᒋᔭᖏᑦ ᑕᒪᓐᓇ ᓴᖅᑭᔮᖁᓪᓗᒍ 

ᓇᓗᓇᖁᓇᒍ. ᒫᓐᓇ ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ.  

ᖁᔭᓐᓇᒦᖅᑕᕋᓗ ᐊᐱᖅᓱᖅᑐᐃᑦ ᑕᒡᕙ 

ᑐᑭᓯᕚᓪᓕᕐᓇᖅᑐᑦ ᐊᐱᖅᑯᑕᐅᔪᓂᒃ ᑐᓐᖓᓱᒋᑦ 

ᑲᒥᓴᓇ ᒥᔅᑕ ᓯᑏᐅᓪ. ᑕᒪᓐᓇ ᐅᐱᓐᓇᑦᑎᐊᖅᐳᖅ 

ᐃᓕᓐᓂᑦᑕᐅᖅ ᐃᓚᖏᓐᓄᓪᓗ 

ᐃᓅᔪᓐᓃᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐊᐱᖅᑯᑕᐅᔪᐃᑦ 

ᑐᑯᓯᕚᓪᓕᕐᓂᐊᕋᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᓗᖓ ᓇᑦᓯᓕᖕᒧᑦ.  

 

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᑐᓴᐅᒪᔭᕆᐊᖃᕐᓂᖅ ᐱᒻᒪᕆᐅᖕᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ ᑕᒪᒃᑯᐊ ᑐᓴᕆᐊᖃᖃᑦᑕᕋᑦᑕ 

ᑭᒡᒐᖅᑐᖅᑕᕗᑦ. ᐊᐱᖅᑯᑎᒐ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓯᕗᓕᐅᖅᑏᑦ ᐊᐅᓪᓛᖅᑎᑦᓯᒻᒪᑕ 

ᑖᑦᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ ᐊᑐᐊᒐᐅᔪᒥᒃ. ᒐᕙᒪᒃᑯᓐᓄᑦ  
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government to establish an Access to 

Information and Protection of Privacy 

Coordinators Committee to “develop and 

review procedures, protocols, guidelines, 

resource materials and standards of 

application and service pertaining to the 

administration of the Act and its 

regulations.”  

 

To have service in a timely manner is great 

and being a Member of the Legislative 

Assembly, we’re asked for information to 

help our constituents and a lot of times we 

don’t have replies to information and it 

makes it hard being a regular Member and it 

makes it hard on our constituents, and we 

want to provide that information.  

 

My question will be: how frequently does 

this committee meet? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Monthly. 

(interpretation) Thank you. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. In 

respect to clients to out-of-territory care, I 

find it difficult to get the information we 

need to move forward for this government to 

understand. How does a regular Member like 

me, or even my colleagues, access 

information from clients that are out of the 

territory for care? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik, do you 

want to take that?  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m unsure of 

the question. Is this about specific clients or 

is this about out-of-territory care in general? I 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓯᖁᔭᐅᕗᑦ ᑲᓐᖑᓇᖅᑐᖅ 

ᓴᐳᒻᒥᓗᒍ ᐊᒻᒪ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᕐᓗᑎᒃ 

ᑲᑎᒪᔨᕋᓛᓪᓗ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᓗᑎᒃ ᐊᑐᐊᒐᐅᔪᓂᒃ 

ᒪᓕᒐᐃᑦ ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪᓗ ᒪᓕᒐᐅᔭᕆᐊᖃᖅᑐᐃᑦ 

ᐊᐅᓪᓛᕐᓂᖓᓄᑦ ᒪᓕᒐᖅ.  

 

 

 

 

 

ᐊᐅᓪᓛᖅᑎᓐᓇᓱᒡᓗᒍ ᐊᒻᒪ ᐱᔨᑦᓯᕋᕐᓂᖅ 

ᐅᓪᓗᖅᓯᐅᑎᑎᒍᑦ ᓈᒻᒪᒃᑐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ 

ᐃᓛᓐᓂᒃ ᑐᓴᕈᒪᖃᑦᑕᕋᑦᑕ ᑭᒡᒐᖅᑐᖅᑕᕗᑦ 

ᐱᐅᒋᔭᐅᖃᑦᑕᖏᓐᓇᑦᑕ ᑕᒪᓐᓇ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ ᐊᔪᕐᓇᕐᓂᖅᓴᐅᓕᕆᓪᓗᓂ 

ᑭᒡᒐᖅᑐᕋᓱᒃᑕᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

 

 

ᐊᐱᖅᑯᑎᒐ ᖃᓄᖅ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᖃᑦᑕᖅᐸᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑕᖅᑭᑕᒫ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᑯᐊ ᐱᔾᔪᒋᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ ᐸᐸᑕᐅᓪᓗᑎᒃ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᒃᓴᓂᒃ 

ᐱᒐᓱᒡᒐᖃᑦᑕᕋᒪ ᒐᕙᒪᒃᑯᑦ 

ᑐᑭᓯᑎᒐᓱᐊᖃᑦᑕᕋᓗᐊᖅᑐᒋᑦ ᖃᓄᕐᓕ 

ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᐃᑦ ᐅᕙᖓᑎᑐ ᐱᒍᓐᓇᖅᑲᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᒃᓴᐅᔪᓂᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᐸᖅᑭᔭᐅᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ 

ᑭᐅᒐᓱᐊᕈᒪᕕᐅᒃ? 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐊᐱᖅᑯᑏᑦ ᑐᑭᓯᑦᑎᐊᕐᒪᖔᒃᑯᑦ ᖃᐅᔨᒪᓐᖏᑕᕋ. 

ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᓂᒃ ᐄ, ᐸᐸᑕᐅᔪᓂᒃ 

ᐊᐱᖅᑯᑎᓖᑦ? ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐱᓯᒪᔭᐅᔪᓂᒃ? 
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apologize. (interpretation) Thank you. 

 

Chairman: I believe what the Member is 

asking is if he has a constituent that is in out-

of-territory care, how he would be able to 

assist accessing information. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think there 

is a fairly established process for regular 

MLAs to communicate through the 

Ministers’ offices, and the Minister’s office 

will follow up with the appropriate 

department to make sure that there is a 

response. Secondarily, if it’s a client who is a 

part of the Department of Health 

programming outside of the territory, there is 

the Office of Patient Relations that is also 

available for the regular MLAs to pursue. 

There is a need for that MLA to gain written 

consent of the person they’re advocating for 

in order to discuss the case, so that would be 

the first step of obtaining that consent, and 

then either working through the Minister’s 

office or the Office of Patient Relations. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

Like I said before, I wanted to thank my 

colleagues for asking a lot of questions that 

answered my questions. I want to thank each 

and every one of you. I believe in our privacy 

commissioner to do great. I’m looking 

forward to working with him for the next 

three years during my term and I’m looking 

forward for the government to do greater, as 

we have a new privacy commissioner and I 

am very confident in our new privacy 

commissioner. I gained a lot of knowledge. 

It’s almost like it’s time to sit down and ask 

our Ministers questions. I want to thank each 

and every one of you. That was just a 

comment. Thank you, Mr. Chairman. 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, 

ᐊᐱᖅᓱᕋᑖᖅᑐᖅ ᓂᕈᐊᖅᑎᒋᔭᖃᒥᒎᖅ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ ᐸᖅᑭᔭᐅᔪᒥᒃ, ᖃᓄᖅ ᑕᐃᔅᓱᒥᖓ 

ᐱᔾᔪᑎᓕᖕᒥᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐱᒍᓐᓇᖅᑲ? ᒥᔅᑕ 

ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᖃᐅᔨᔾᔪᑎᔅᓴᖅᑕᓕᒃ ᒥᓂᔅᑕᐅᑉ 

ᐊᓪᓚᕕᖓᑎᒍᑦ ᖃᐅᔨᒋᐊᕐᓗᓂ. ᒥᓂᔅᑕᐅᑉ 

ᐊᓪᓚᕕᖓ ᖃᐅᔨᒋᐊᕋᔭᖅᑐᖅ 

ᖃᐅᔨᒋᐊᕐᕕᒋᒋᐊᓕᒻᒥᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᓂ. 

ᐸᖅᑭᔭᐅᔪᖃᖅᑲᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐊᑖᒍᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᒃ ᐊᒡᓚᒡᕕᒃᑕᖃᖅᑐᖅ 

ᐅᓐᓂᕐᓗᒡᕕᒃᓴᐅᔪᒥᒃ ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᓄᑦ. 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦᑕᐅᖅ ᐊᖅᑯᑎᒋᔭᐅᔪᓐᓇᑦᑎᐊᕐᒥᔪᖅ 

ᑕᐃᓐᓇ. ᒪᓕᒐᓕᐅᖅᑏᑦ ᑎᑎᕋᖅᓯᒪᔪᒃᑯᑦ ᐊᖏᕈᑎᒥᒃ 

ᐱᒋᐊᖃᑐᐃᓐᓇᕋᔭᖅᑐᖅ ᐅᖃᐅᓯᐅᖅᑯᒻᒪᖔᒋᑦ 

ᑕᐃᔅᓱᒧᖓ ᐸᖅᑭᔭᐅᔫᑉ ᐊᖏᕈᑎᖓᓂᒃ. ᒥᓂᔅᑕᐅᑉ 

ᐊᓪᓚᕕᖓᑎᒍᑦ ᑕᒪᓐᓇ ᐱᔭᐅᔪᓐᓇᕋᔭᖅᑐᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᒥᓂᕐᓄᑦ 

ᐅᓐᓂᕐᓗᒃᓴᕐᕕᖓᓄᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ.  

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑕᐃᒫᖅ ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ, ᖁᔭᓕᒍᒪᖅᑲᐅᒐᒃᑭᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᐱᖅᑯᑎᕈᓘᔮᓗᓐᓂᒃ 

ᐊᐱᖅᑯᑎᔅᓴᕈᓘᔮᓗᒃᑲ ᑭᐅᔭᐅᑎᑕᐅᖃᑦᑕᖅᑲᐅᒻᒪᑕ. 

ᐃᓛᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑲᔅᓯ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇ ᐱᓕᕆᑦᑎᐊᖅᑐᒋᖃᑦᑕᖅᑐᒋᒐᒃᑯ ᐊᒻᒪᑦᑕᐅᖅ 

ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕈᒪᓂᐊᖅᑕᕋ ᐊᕐᕌᒍᓂᒃ ᐱᖓᓱᓂᒃ 

ᐊᒡᒋᖅᑐᓂᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᑎᓪᓗᖓ. ᒐᕙᒪᒃᑯᓪᓗ 

ᑖᒃᑯᐊ ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᖁᔭᒃᑲ ᓄᑖᒥᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᑲᓴᓇᖃᕋᑦᑕ ᑖᓐᓇ 

ᓈᒻᒪᒋᑦᑎᕋᒃᑯᓪᓕ ᐃᓕᑦᑎᑕᕕᔾᔪᐊᕌᓗᒋᔭᕇᕐᖔᖓ. 

ᒥᓂᔅᑕᓄᑦ ᐊᐱᖅᓱᖃᑦᑖᖔᕈᓐᓇᖅᓯᒐᒪ. 

ᖁᔭᓐᓇᒦᑐᐃᓐᓇᕈᒪᓪᓗᖓ ᐃᓕᔅᓯᓐᓂ, 

ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman: Thank you. Next name I have on 

my list: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Commissioner, I would like to go back to the 

questions about releasing tuberculosis data 

and information statistics, I guess.  

 

I recall that while I was, I think, manager of 

research and special projects at the 

Department of Health, at which time I briefly 

supervised the ATIPP coordinator, we led a 

project called Taima TB and that project was 

a multi-phased research project that really 

was centred on educating, specifically with 

this one, Iqalummiut about tuberculosis. I 

googled it and I found some TB stats that are 

shared. They’re on the Internet. They’re 

published. They’re available to anybody who 

wants to google Taima TB Iqaluit.  

 

Phase 2 of that project was a door-to-door 

awareness screening and testing campaign in 

Iqaluit and part of that process was to 

identify the sort of six most at-risk 

neighbourhoods in Iqaluit. I know that they 

came to my door in Iqaluit-Sinaa and that 

was because Iqaluit-Sinaa had at the time, 

from 2011 to 2013 was the scope of this 

work, amongst the highest incidences of TB 

in Iqaluit.  

 

Just going through here, I think there are a 

number of 400 people who were tested, 

between 400 and 600 people. They gave the 

number of TB cases that came back positive 

as a result of this project. Going to what the 

Department of Health’s response is about the 

stigma and possible re-identification of 

individuals who have tuberculosis, my 

question is: why is it okay for the 

Government of Nunavut to release statistics 

within a report to a research project and not 

okay from their perspective to release 

statistics to a community? Thank you, Mr. 

Chairman. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑲᒥᓴᓇ 

ᐅᑎᕆᐊᕈᒪᔪᖓ ᐊᐱᖅᑯᑎᐅᖅᑲᐅᔪᒧᑦ 

ᓴᖅᑭᔅᓯᖃᑦᑕᕐᓂᐅᑉ ᒥᔅᓵᓄᑦ ᐳᕙᓪᓗᓐᓂᐅᑉ ᒥᔅᓵᓄᑦ, 

ᖃᑦᑎᐅᒻᒪᖔᑕ? ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ.  

 

ᐃᖅᑲᐅᒪᒐᒪ ᐊᐅᓚᑦᑎᔨᐅᓚᐅᖅᓯᒪᒐᒪ 

ᖃᐅᔨᓴᖅᑎᓄᑦ ᐊᔾᔨᐅᖏᑦᑐᓄᑦ 

ᐱᓕᕆᐊᖃᖅᑎᐅᔪᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᖅᓯᒪᔪᖓ. 

ᐱᓕᕆᐊᖃᓚᐅᖅᓯᒪᔪᒐᑦᑕ ᑕᐃᒪ TB-ᒥᒃ ᐊᑎᓕᒻᒥᒃ. 

ᑕᐃᓐᓇᓗ ᐱᓕᕆᓂᕆᔭᕗᑦ ᐱᕙᓪᓕᐊᔭᐅᓪᓗᓂ 

ᖃᐅᔨᓴᕐᓂᐅᔪᔪᖅ. ᑐᕌᖓᓪᓚᕆᑦᑐᓂᒃ 

ᐃᓕᑦᑎᑦᑎᓇᓱᐊᕐᓂᕐᒥᒃ ᐃᖃᓗᒻᒥᐅᓂᒃ, 

ᐳᕙᓪᓗᓐᓇᐅᑉ ᒥᔅᓵᓄᑦ. ᖃᕋᓴᐅᔭᒃᑯᑦ ᕿᓂᔪᒐᒪ 

ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᑭᓪᓕᓯᐊᖅᑕᐅᓯᒪᔪᖃᕐᒪᖔᕐᓗ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᖅᑕᐅᓯᒪᔪᓂᒃ. ᐊᑐᐃᓐᓇᐅᔪᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑕᑯᔭᐅᒍᒪᑉᐸᑕ ᐃᖃᓗᓐᓂ 

ᐳᕙᓪᓗᓐᓇᖅᑐᓕᕆᔪᒥᓃᑦ, ᑕᑯᔅᓴᐅᑦᑎᐊᖅᑐᑦ.  

 

ᐊᐃᑉᐹᓂᒃ ᐱᓕᕆᓂᕗᑦ ᐳᓚᕋᖅᑐᑕ 

ᐳᕙᓪᓗᑦᑐᖃᕐᒪᖔᖅ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᔪᒍᑦ. 

ᖃᐅᔨᒐᓱᑦᑐᑕ 6-ᖑᔪᓂᒃ ᓴᓂᓕᕇᖑᔪᓂᒃ 

ᓯᐊᕐᒪᕐᕕᐅᓯᒪᓛᖑᔫᔮᖅᑐᓂᒃ ᐳᕙᓪᓗᓇᖅᑐᒧᑦ.  

ᐃᖃᓗᐃᑦ−ᓯᓈᖓᓂ ᖃᐅᔨᓴᔪᔪᒍᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᖃᓗᐃᑦ−ᓯᓈᓄᑦ ᐳᕙᓪᓗᑦᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ 2011-

2012-ᖑᑎᓪᓗᒍ. ᖃᐅᔨᓴᔪᒐᑦᑎᒍᑦ 

ᐳᕙᓪᓗᑦᑐᖃᓛᖑᔫᔮᔪᒻᒪᑦ ᐃᖃᓗᒻᒥᐅᓂᒃ ᑕᐅᓇᓂ.  

 

 

 

ᑖᒃᑯᐊ ᐅᖃᓕᒫᑐᐃᓐᓇᖅᑐᒋᑦ 400-

ᓚᐅᕙᓪᓚᐃᓂᕐᖓᑕ ᑐᔅᓯᕋᖅᑐᐃᑦ. 4 ᐊᒻᒪᓗ 600 

ᐊᒥᓲᓂᖏᑦ. ᖃᐅᔨᓴᖅᑕᐅᒍᒪᕙᓪᓚᐃᓂᕐᖓᑕ ᐊᒻᒪᓗ 

ᐳᕙᓪᓗᑦᑐᐃᑦ ᖃᐅᔨᔭᐅᔪᔪᐃᑦ ᑕᕝᕘᓇ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᑭᐅᔾᔪᑎᖓ ᑕᑯᓐᓈᖅᑐᒍ 

ᒪᑯᐊ ᑕᐃᒍᖅᑕᐅᖃᑦᑕᕈᓘᔭᕐᓂᖏᑦ 

ᑕᐃᒪᐃᑦᑐᖃᕐᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᐳᕙᓪᓗᑦᑐᑦ. ᐊᐱᖅᑯᑎᒐᓕ ᓱᒻᒪᑦ ᖃᓄᐃᓐᖏᓚᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓐᓄᑦ ᓴᖅᑭᖅᓯᒍᓐᓇᖅᑐᑎᒃ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᓂᒃᑳᑦ ᐃᓗᐊᓂ? 

ᖃᐅᔨᓴᖅᑎᓄᑦ, ᖃᐅᔨᓴᕐᓂᐅᔪᒧᑦ ᐊᒻᒪᓗ 

ᓈᒻᒪᒋᓇᓂᐅᒃ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ 

ᓴᖅᑭᖅᓯᖁᔨᒐᑎᒃ ᓄᓇᓕᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: You raised a number of 

interesting points, Member, and I’ll start by 

saying this: you’re right, the Government of 

Nunavut used to release tuberculosis 

statistics by community and then they 

stopped. I can’t remember exactly what year 

they stopped. It might have been 2010, it 

might have been 2013, I forget, but they used 

to. If you’re googling numbers and seeing 

them, it would be from that earlier period and 

then something happened and the 

Department of Health just made the decision, 

“No, sorry, now it’s a secret.”  

 

Inside the Department of Health, they know 

very well what the statistics are and then the 

question becomes, “Alright, who do they 

want to share it with?” They have made 

certain decisions. Now, if they share 

tuberculosis statistics with researchers, the 

law requires that there be a very detailed 

agreement which would require the 

researchers also to keep that information 

confidential.  

 

You have heard today that the government is 

thinking about sharing the information with 

Nunavut Tunngavik Incorporated, which is 

fine, that’s between them, but to me, it does 

not solve any problem because all that has 

happened is the government has taken a 

secret and they’re sharing it with another 

organization, but it’s still a secret.  

 

My job is to say, “Are you following the 

law?” I issued a detailed decision that dealt 

with all the objections that you have heard 

about from the government today. I’m not 

hearing these for the first time today. I 

analyzed them and said that there’s no merit 

to them. It is not in accordance with the law. 

My job is to say, “Is it legal to keep those 

statistics secret?” My answer is no, it is not 

legal and your government has said, well, 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ 

ᖃᐅᔨᒍᒥᓇᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᕋᕕᑦ ᐊᒻᒪ ᓱᓕᔪᑎᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓴᖅᑭᖅᓯᖃᑦᑕᓚᐅᖅᓯᒪᔪᖅ 

ᖃᑦᑎᐅᒻᒪᖔᑕ ᐳᕙᓪᓗᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᓕᓐᓂᑦ 

ᐊᒻᒪ ᓄᖅᑲᓚᐅᖅᓯᒪᔪᑦ. 2010-ᒥᐅᕙᓪᓚᐃᔪᖅ 

ᐅᕝᕙᓘᓐᓃᑦ 2013-ᒥ ᓄᖅᑲᓚᐅᖅᓯᒪᒻᒪᑕ. 

ᓴᖅᑭᖅᓯᖃᑦᑕᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᕿᓂᕈᑎᒃᑯᑦ ᕿᓂᖃᑦᑕᕈᕕᑦ ᑕᐃᒪᐃᑦᑐᓂᖅᑲᐃ 

ᓇᓂᓯᖃᑦᑕᖅᑭᑦ? ᑕᐃᔅᓱᒪᓕ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐃᓱᒪᑖᓚᐅᖅᓯᒪᒻᒪᑕ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᖁᔭᐅᓕᖅᑐᑎᒃ.  

 

 

 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᑦ 

ᖃᑦᑎᐅᒻᒪᖔᑕ. ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᐅᑦᑕᓕᕆᕗᖅ, 

ᑭᒃᑯᓄᓪᓕ ᑕᐃᒪ ᑕᑯᔭᐅᖁᔭᐅᕙᑦ? ᑕᐃᒪᓕ 

ᑕᑯᔭᐅᑎᑕᐅᑉᐸᑕ ᐳᕙᓪᓗᓂᕐᒧᑦ ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ 

ᖃᐅᔨᓴᖅᑎᓄᑦ, ᑕᐃᒪᓕ ᒪᓕᒐᖅ ᐅᖃᖅᓯᒪᕗᖅ 

ᐊᖏᖃᑎᒌᒍᑎᖃᕆᐊᖃᕐᓂᕐᖓᑎᒃ ᖃᐅᔨᓴᖅᑏᑦ 

ᒐᕙᒪᒃᑯᓪᓗ ᓇᓗᓇᐃᖅᑐᑎᐊᖅᓯᒪᑦᑐᑎᐊᓪᓚᕆᑦᑐᒥᒃ 

ᐊᖏᖃᑎᒌᒍᑎᖃᕆᐊᖃᕐᓂᕐᖓᑎᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔾᔪᑎᒥᒃ.  

 

 

ᑕᐃᒪᓕ ᐅᓪᓗᒥ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂ 

ᐅᖃᐅᔾᔨᖃᑦᑕᕐᓂᐊᖅᑲᑕ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ 

ᑖᓐᓇᓗ ᖃᓄᐃᒍᑎᖃᓐᖏᑦᑎᐊᕐᒥᔪᖅ ᑭᓯᐊᓂᓕ 

ᐅᕙᓐᓄᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᒥᒃ ᐋᖅᑭᓯᓐᖏᑦᑐᑦ. 

ᒐᕙᒪᒃᑯᑦ ᑲᓐᖑᓇᖅᑐᒥᒃ ᐊᓯᐊᓄᑦ ᑎᒥᐅᔪᒧᑦ 

ᑎᑯᔭᐅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ ᑭᒃᑯᓕᒫᒃᑲᓂᕐᓄᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᓪᓗᑎᒃ.  

 

 

 

ᐃᖅᑲᓇᐃᔮᕋᓕ ᑕᕝᕙ ᐊᐱᕆᔨᐅᕗᖓ ᒪᓕᒐᕐᒥᒃ 

ᒪᓕᒃᑲᓗᐊᖅᑭᓯᖃᐃ? ᑕᒪᒃᑯᐊᓗ ᒐᕙᒪᒃᑯᑦ ᐅᓇᐃᓛᒃ 

ᑐᓴᕆᐅᓐᖏᓇᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᓈᒻᒪᒋᔭᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑦ ᑕᐃᒃᑯᐊᓗ 

ᓈᒻᒪᓴᓐᖏᑦᑐᑎᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᐊᑑᑎᖃᓐᖏᑦᑐᑦ. 

ᒪᓕᒐᕐᒥᒃ ᒪᓕᓐᖏᓐᓂᐅᒻᒪᑦ. ᐃᖅᑲᓇᐃᔮᕋᓕ 

ᑕᕝᕙᐅᕗᖅ ᒪᓕᒐᕐᒥᒃ ᒪᓕᑦᑎᐊᕐᓂᐅᕚ, ᑕᐃᒃᑯᐊ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᖏᓐᓇᕐᓗᑎᒃ. ᐋᒡᒐᐃ, ᐃᓱᒪᒃᑯᓪᓕ  

ᒪᓕᒐᕐᒥᒃ ᓱᕋᐃᔪᑦ. ᒐᕙᒪᒃᑯᑦ ᑭᐅᓯᒪᒋᓪᓗᑎᒃ 
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they’re not going to release them anyway. 

Even if it’s not legal, they’re still not going 

to release them.  

 

The only question, really, that matters to me 

is: should the general public be able to see 

these or not? What other people or 

organizations are going to share the secret 

with this? Should the public know? The law 

of Nunavut today says yes, the people of this 

territory should know the statistics. All I can 

do is report that to you, the Members, and 

say, “Okay, what are you going to do about it 

now that your government has said, ‘Sorry, 

we’re keeping it secret’?” Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Steele. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

My question to the GN team is: what 

changed between 2013… ? Actually this 

report was probably published well after that, 

perhaps ’14 or 2015, knowing the process for 

reporting on research. What changed 

between the mid-2000s until today, where 

we’re being denied access to that really 

important health information that impacts our 

communities, and that we as legislators have 

a responsibility and a duty to do our best to 

ensure that we encourage and hold the 

Government of Nunavut accountable to 

addressing those health issues? Thank you, 

Mr. Chairman.  

 

Chairman: Thank you and my apologies, 

Ms. Brewster. Was that directed at the 

government? Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) A lot 

changed. I think, in many ways, we were 

criticized by how we were doing things back 

then and we have been grappling; I think 

there is way more of a focus on Inuit 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᓴᖅᑭᖅᓯᖃᑦᑕᔮᓐᖏᑦᑐᒍᑦ.  

 

 

 

 

ᑕᕝᕙᓕ ᐊᐱᖅᑯᑎᐅᓕᕋᔭᖅᑯᖅ ᐃᓱᒪᒋᒋᐊᓕᒐ, 

ᑕᖅᑲᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑕᑯᔪᓐᓇᕆᐊᖃᖅᑳᑦ 

ᖃᑦᑎᑦ ᐳᕙᓪᓗᒻᒧᖔᑕ ᓄᓇᓕᒻᒥ? ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᑐᓴᖅᑎᑕᐅᒋᐊᖃᖅᑳᑦ? ᑎᒥᐅᔪᐃᑦ 

ᑐᓴᖅᑎᑕᐅᒍᓐᓇᑎᓪᓗᒋᑦ. ᐅᓪᓗᒥ ᒪᓕᒐᐅᔪᖅ 

ᐊᖏᖅᑐᖅ. ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᓂᒃ ᓈᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ 

ᑕᑯᒍᓐᓇᕆᐊᓖᑦ. ᑕᐃᒪᓕ ᓱᓂᐊᓕᖅᑭᓯᓕ ᒐᕙᒪᒃᑯᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᑲᓐᖑᓇᖅᑑᑎᓐᓂᐊᕋᑦᑎᒍ? ᑕᕝᕙ 

ᐃᓱᒪᑖᕆᒋᐊᓕᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅ ᐴᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒐ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒥᐅᑕᕐᓄᑦ, ᑖᓐᓇᐅᕗᖅ ᑭᓱ 

ᐊᔾᔨᓂᕐᖓᑦ? ᐊᑯᓐᓂᖓᓂ 2013 ᑭᖑᓂᐊᒍᑦ. ᐅᓇ 

ᐅᑯᐊᓗ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᓴᖅᑭᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 

ᑭᖑᓂᓪᓗᐊᑲᓪᓚᖓᒍᑦ. 2015-ᓕᓴᐅᒻᒪᑕᐅᑯᐊᖃᐃ? 

ᖃᐅᔨᓴᖅᑐᓂᒃ ᐅᓂᒃᑳᖃᖃᑦᑕᕐᓃᒃ. ᑕᐃᑲᓐᖓᓂ ᑭᓱ 

ᐊᓯᔾᔨᓂᕐᖓᑦ 2000 ᓄᖑᑉᐸᓪᓕᐊᓂᕆᔪᔭᖏᓐᓂᑦ 

ᐅᓪᓗᒥᒧᑦ? ᑕᑯᖁᔭᐅᕙᒍᓐᓃᑎᓪᓗᑕ ᐱᒻᒪᕆᐊᓗᓐᓂᒃ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐊᑦᑐᐃᖃᑦᑕᖅᑐᓂ ᓄᓇᓕᖁᑎᑦᑎᓐᓂ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕᓗ ᐱᔭᕆᐊᖃᕐᓂᖃᕋᑦᑕ 

ᐱᓕᕆᑦᑎᐊᖑᓐᓇᓂᖅᐹᑦᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ 

ᓵᓐᖓᒋᐊᖃᕋᑦᑎᒍᑦ ᓴᖅᑭᔅᓯᖁᓗᒋᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐃᓱᒫᓗᒋᔭᐅᓯᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᒥᐊᑦᑐᖓᑦᑕᐅᖅ ᒥᔅ ᐳᕉᔅᑐ, ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᐱᖅᓱᖅᑐᑎᓂᓛᒃ? ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᒥᓱᑲᓪᓛᓗᐃᑦ 

ᐊᓯᔾᔨᖅᓯᒪᕙᓪᓚᐃᔪᑦ. ᑕᒪᐅᓐᖓᔪᒐᑦᑕ 

ᓈᒻᒪᒋᔭᐅᖃᑦᑕᔪᓐᖏᑦᑐᒍᑦ ᑕᐃᔅᓱᒪᓂ 

ᐊᐅᓚᑦᑎᓂᕆᔭᑦᑎᓂ. 

ᓵᓐᖓᑎᓂᖅᓴᕕᔾᔪᐊᕌᓘᓯᒪᒻᒪᑕ ᐃᓄᐃᑦ 
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Qaujimajatuqangit in this government, in the 

last few governments in the last few years. 

We are also realizing that, especially during 

the response to COVID, we have accelerated 

our learning on what it means to disclose 

public health information when you’re 

dealing with things like individual case 

counts. 

 

I want to be really clear that what is being 

called a secret is personal health information. 

We are committed to protecting the personal 

health information of people and that 

includes making sure that any steps we take 

around the disclosure of numbers does not 

lead to inadvertent disclosure of who has 

tuberculosis and not because that causes 

harm as well.  

 

I recognize that this is a debate and I’m really 

looking forward to the consultations around 

our health information legislation as we get 

to there, but I think it’s important that we 

acknowledge that there has been a concerted 

effort over the last few years to make sure 

that we are doing a better job in recognizing 

the historical trauma associated with TB and 

that we are not leading to those disclosures of 

individuals. 

 

That being said, there’s a whole discussion 

that what I’m hearing here is that we need to 

talk about how we measure our progress on 

TB, and I think that’s very much up for 

discussion and I think that’s not quite the 

same question. I think there is an option for 

us to look at ways we can better report 

progress on our activities around 

tuberculosis. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Onalik, for 

that response and to the Chairman. What’s 

the threshold? Knowing that Iqaluit is a city 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐅᑯᐊ ᒐᕙᒪᐅᓕᖅᑎᓪᓗᒋᑦ 

ᐊᓯᖏᓪᓗ ᒐᕙᒪᐅᖃᑦᑕᔪᓪᓗᑎᒃ ᒫᓐᓇ 

ᖃᐅᔾᔨᐊᓚᑉᐸᓪᓕᐊᓕᕋᑦᑕᖃᐃ. ᓄᕙᓐᓇᕐᔪᐊᒧᑦ 

ᓱᒋᐊᕐᓂᕆᔪᔭᕗᑦ ᑕᑯᓐᓈᖅᑐᒍ 

ᐃᓕᔅᓴᕋᐃᓐᓂᖅᓴᐅᒐᓱᒋᐊᖃᓕᔪᒐᑦᑕ ᖃᓄᖅ 

ᑐᑭᖃᕐᒪᖔᖅ ᓴᖅᑭᖅᓯᖃᑦᑕᕐᓂᖅ ᐃᓄᓐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᑲᓐᖑᓇᖅᑐᓂᒃ.  

 

ᑐᑭᓯᓇᑦᑎᐊᓪᓚᕆᒍᒪᔪᖓᓕ ᑖᓐᓇ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᓂᕋᖅᑕᐅᔪᖅ ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᓕᒃ 

ᐋᓐᓂᐊᕐᕕᓕᐊᕈᑎᒥᓂᖏᓐᓄᑦ ᐅᖃᐅᓯᖃᕋᑦᑕ. 

ᓴᐳᒻᒥᑦᑎᒋᐊᖃᕋᑦᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑐᓂ ᐋᓐᓂᐊᖏᓐᓂᒃ. ᐊᒻᒪᑦᑕᐅᖅ 

ᖃᓄᑐᐃᓐᓇᖅ ᓴᖅᑭᖅᓯᒍᑦᑕ ᓈᓴᐅᑎᓂᒃ 

ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒃᑯᑦ 

ᐃᓕᓴᕆᔭᐅᔪᖃᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᑭᒃᑯᑦ 

ᐳᕙᓪᓗᒻᒪᖔᑕ. ᑕᕝᕘᓇᑦᑕᐅᖅ ᑐᓴᕐᓂᑐᐃᓐᓇᒃᑯᑦ 

ᐋᓐᓂᑕᐅᒻᒪᑕ ᑐᓴᖅᑕᐅᓂᑐᐃᓐᓇᒃᑯᑦ. 

 

ᑐᑭᓯᑦᑎᐊᖅᑕᕋ ᑖᓐᓇ ᐊᐃᕙᐅᑕᐅᒋᐊᖃᕐᖓᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᒪᔭᒃᑲ ᖃᓄᖅ 

ᓂᓪᓕᐊᔾᔪᑕᐅᓯᒪᒻᒪᖔᖅ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᖅᐳᑦ ᑕᒪᐅᖓ 

ᑎᑭᐅᑎᒍᓐᓇᓛᖅᑐᔅᓴᐅᔫᒐᓗᐊᑦ. ᑐᑭᓯᒋᐊᖃᖅᑐᓰᓛᒃ 

ᑲᑐᔾᔨᓪᓗᑕ ᐱᓕᕆᐊᕆᓯᒪᒐᑦᑎᒍ ᑕᒪᓐᓇ ᐊᕐᕌᒍᓂ 

ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᕙᓕᖅᑐᑕ ᐳᕙᓪᓗᓇᖅᑐᒧᑦ 

ᐊᑦᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᒥᓃᑦ ᓯᕗᓂᑦᑎᓐᓂ 

ᖃᐅᔨᒪᑦᑎᐊᓕᕋᑦᑎᒍ. ᑕᐃᒫᓪᓗ 

ᓴᖅᑭᖅᓯᖃᑦᑕᕈᒪᓐᖏᑦᑐᒍᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 

ᐱᔾᔪᑎᓕᓐᓂᒃ ᐋᓐᓂᐊᖏᓐᓂᒃ ᐋᓐᓂᐊᔪᓂᒃ.  

 

ᐅᖃᐅᓯᖃᕆᐊᖃᖅᑐᒍᓪᓗ ᖃᓄᖅ 

ᐆᒃᑐᕈᓐᓇᕐᒪᖔᑦᑎᒍ ᐱᓕᕆᑦᑎᐊᖅᓯᒪᒻᒪᖔᑦᑕ 

ᐳᕙᓪᓗᓇᖅᑐᓕᕆᓂᕆᓯᒪᔭᕗᑦ. ᑖᓐᓇᐃᓛᒃ 

ᐊᐱᖅᑯᑎᒥᒃ ᑭᐅᓪᓚᕆᓐᓂᐅᓐᖏᑦᑑᒐᓗᐊᖅ. 

ᓇᓖᕌᕋᔅᓴᖃᕋᐃᑦᑕᐃᓛᒃ ᐱᐅᓂᖅᓴᒃᑯᑦ 

ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕈᓐᓇᐸᓪᓚᒐᑦᑕ ᐳᕙᓪᓗᓐᓇᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐅᓈᓕᒃ 

ᑭᐅᒐᕕᓐᖓ ᑕᐃᒫᒃ. ᐃᒃᓯᕙᐅᑖᕐᓗ ᖁᔭᓐᓇᒦᒃ. ᑭᓱ 

ᑭᓪᓕᒋᔭᐅᕙ? ᖃᐅᔨᒪᓗᓂ ᐃᖃᓗᐃᑦ 

ᓄᓇᓕᐸᐅᔭᐅᒻᒪᑦ  
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and has a population of well over 8,000 

people, we know that in a smaller community 

it might be easier to guess who might be 

impacted by any statistics that are shared. 

However, in Iqaluit I feel that we have a 

large enough population that it’s statistically 

more difficult to come to a conclusion about 

who may or may not be afflicted by whatever 

reportable disease is reported on. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Sorry and again my 

apologies. With the government still? Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m not again 

trying to be evasive, but I think it’s best if we 

come back with a written response on this. 

We came here today prepared to answer 

questions around the Access to Information 

and Protection of Privacy Act. This is not the 

only Act; it is not the only angle that governs 

how we look at tuberculosis.  

 

In terms of the specific, what do you call it, 

the epidemiological responses to 

tuberculosis, the methodology in which 

public health applies to combatting 

tuberculosis, recognizing that it goes beyond 

the ATIPP Act, I think it would be much 

more productive to have this responded to in 

writing. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Onalik. I’ll 

move off that for now then. I appreciate your 

candid responses.  

 

Mr. Chairman, my next question is for 

Commissioner Steele and I would like to 

follow up on a line of questioning that my 

colleague from Aivilik during this morning’s 

proceedings.  

ᐊᒻᒪ ᐃᓄᖃᖅᑐᓂ 8,000-ᖑᓗᐊᓕᖅᑐᓂ, 

ᖃᐅᔨᒪᓪᓗᑕᓗ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂ 

ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᒐᔭᖅᐸᓪᓚᐃᒻᒪᑦ ᓇᓚᐅᑦᑖᕆᐊᔅᓴᖅ 

ᑭᓇ ᐳᕙᓪᓗᒻᒪᖔᖅ ᐊᒃᑐᑕᐅᒻᒪᖔᖅ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᑭᒃᑯᑦ 

ᐅᖃᐅᓯᐅᖃᑕᐅᒻᒪᖔᑕ. ᐃᖃᓗᓐᓂᓕ ᐃᓄᒋᐊᓐᓂᕗᑦ 

ᓈᒻᒪᑦᑐᒋᓕᕋᑦᑎᒍ ᓈᒻᒪᑦᑐᒋᓕᕋᒃᑮᑦ ᑕᒪᒃᑯᐊ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᓈᓴᐅᑏᑦ 

ᓴᖅᑭᖅᑕᐅᒐᐃᑉᐸᑕ ᑭᒃᑯᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᒪᖔᑕ 

ᖃᐅᔨᔭᔅᓴᐅᓐᖏᓐᓂᖅᓴᐅᕙᓪᓚᐃᓕᕐᖓᑦ 

ᐊᒃᑐᑕᐅᓐᖏᓂᖅᓴᐅᒐᔭᖅᐸᓚᐃᒻᒪᑕ ᖃᓄᑐᐃᓐᓇᖅ 

ᐅᓂᒃᑳᕆᔭᐅᑉᐸᑕ ᐊᐃᑦᑐᕐᓘᑕᐅᒍᓐᓇᖅᑐᐃᑦ 

ᐋᓐᓂᐊᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᒥᐊᒃᑲᓐᓂᕆᕗᖓ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔪᒪᕚᑦ? ᒥᔅᑕ 

ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑭᐅᑦᑕᐃᓕᒪᒐᓱᓐᖏᒃᑲᓗᐊᖅᑐᖓ 

ᑭᓯᐊᓂᓕ ᐱᐅᓂᖅᐹᖑᕙᓪᓚᐃᒻᒪᑦ ᐅᑎᕐᕕᖃᕈᑦᑕ 

ᑭᖑᖔᕈᑦᑕ ᑎᑎᖅᑲᖅᑎᒍᑦ. ᐅᕗᖓᓕ 

ᐅᕗᓐᖓᖅᑲᐅᒐᑦᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑕᑯᔪᓐᓇᐅᑎᓂᒃ ᑭᐅᔭᖅᑐᖅᑐᑕ ᐱᖁᔭᕐᒥᒃ 

ᑭᐅᔭᖅᑐᖅᑐᑕ. ᑖᓐᓇ ᒪᓕᒐᑐᐊᖑᓐᖏᒻᒪᑦ 

ᐳᕙᓪᓗᓇᖅᑐᓕᕆᔾᔪᑎᒋᕙᑦᑕᕗᑦ.  

 

ᑕᒪᒃᑯᐊᓕ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓚᕆᑦᑐᑦ ᑭᓱᒻᒪᑯᐊ, 

ᐊᐃᑦᑐᐃᖃᑦᑕᕐᓂᐅᔪᓄᑦ ᐳᕙᓪᓗᓐᓇᐅᒃ ᒥᔅᓵᓄᑦ 

ᖃᓄᐃᓕᕙᓪᓕᐊᓯᒪᒻᒪᖔᑕ ᒪᓕᒋᐊᓕᕗᑦ 

ᐳᕙᓪᓗᓐᓇᖅ ᓄᖅᑲᖅᑎᒐᓱᐊᖅᑐᒍ. ᐃᓕᓴᖅᓯᓯᒪᒐᑦᑕ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒪᓕᒐᐅᑉ ᐅᖓᑖᒍᒃᑲᓐᓂᖅ 

ᐱᓕᕆᐊᖑᒋᐊᖃᕋᔭᕐᖓᑦ. ᑖᓐᓇ 

ᑭᐅᔭᐅᑦᑎᐊᓂᖅᓴᐅᒋᐊᓕᒃ ᑕᕝᕘᓇᑐᐊᖑᓐᖏᑦᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

ᐊᓯᐊᓅᖔᓕᕐᒥᓗᖓ ᒫᓐᓇ. ᐊᓕᐊᓇᐃᑦ 

ᑭᐅᑦᓯᐊᕈᓐᓇᕋᕕᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᒐᓕ ᐊᐃᑉᐹ ᒥᔅᑕ ᓯᑏᐅᓪᒧᑦ 

ᐅᑎᕐᕕᖃᕈᒪᓪᓗᖓ ᐊᐱᖅᑯᑎᐅᖃᑦᑕᖅᑲᐅᔪᒧᑦ 

ᐊᐃᕕᓕᒻᒥᐅᒧᑦ ᐅᓪᓛᖅ ᓴᖅᑭᖅᑲᐅᔭᖏᓐᓄᑦ.  
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As you will recall, Mr. Chairman, I had 

asked questions during our recent spring 

sitting to the Minister responsible for the 

Nunavut Housing Corporation and the 

questions concerned the Minister’s decision 

not to follow some recommendations made 

by the Information and Privacy 

Commissioner in relation to an access 

appeal. The Minister personally signed his 

decision, so I believed it was entirely 

appropriate for me to ask him publicly to 

justify his decision.  

 

Mr. Chairman, although I’m a first term 

MLA, I’m lucky enough to be seated next to 

our Chair during my rookie season and you 

have been here for a while. As I recall, you 

were also taken aback at the Minister’s claim 

that it was somehow inappropriate for him to 

explain his decision in detail.  

 

I was happy to hear the Information and 

Privacy Commissioner’s response to Mr. 

Malliki’s question this morning and I would 

like him to elaborate and clarify whether he 

is aware of any legal impediment under the 

Access to Information and Privacy Protection 

Act to any Minister being asked to fully 

explain and justify the decision that they 

make under the legislation. Thank you, Mr. 

Chairman. That’s for the commissioner. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, this House has its 

own special set of rules. I don’t want 

anybody to think that I’m an expert on the 

rules of this House or even that the 

information law applies in this House. The 

exchange that the Member is talking about 

happened in this House between a Minister 

and a Member and it’s really up to this 

House and the Speaker to say what can and 

cannot be said in this House, what is an 

appropriate answer or not an appropriate 

answer.  

ᐊᐅᓚᔨᔪᔅᓴᐅᒐᕕᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᖃᔪᒻᒥᒐᒪ 

ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ. ᐊᐱᖅᑯᑎᒐ 

ᐱᔾᔪᑎᖃᖅᑐᖅ ᒥᓂᔅᑕᐅᑉ ᒪᓕᒍᒪᓚᐅᓐᖏᓐᓂᖓ 

ᐊᑐᓕᖁᔮᓂ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔫᑉ 

ᑕᒪᒃᑯᐊ ᑐᓴᕋᒃᓴᐃᑦ ᐱᓪᓗᒋᑦ. ᒥᓂᔅᑕ 

ᐊᐱᕆᑦᓯᐊᓚᐅᖅᑰᓚᐅᕋᒃᑯ ᐱᔾᔪᑎᖏᓐᓂᒃ 

ᐃᓱᒪᓕᐅᕐᓂᕆᔭᖏᑕ.  

 

 

 

 

 

 

 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᓕᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 

ᑕᕝᕙᓂ ᑕᒫᓃᔅᓴᓕᕐᒪᑦ. ᐃᕝᕕᑦ ᒥᓂᔅᑕᐅ 

ᐅᐊᕆᔮᒍᔪᒐᕕᐅᒃ ᓈᒻᒪᖅᑰᔪᓐᖏᒻᒪᑦ 

ᐃᓱᒪᓕᐅᕈᑎᒥᓂᖏᓐᓂᒃ ᐅᓂᒃᑳᖅᑎᓪᓗᒍ.  

 

 

 

 

ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᑉ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔮᓄᑦ ᒥᔅᑕ 

ᒪᓕᑭᒧᑦ ᐅᓂᒃᑳᕆᐊᒃᑲᓐᓂᖁᑐᐃᓐᓇᖅᑕᕋ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓂᕐᓗᒍᓗ ᖃᐅᔨᒪᒻᒪᖔᑦ 

ᒪᓕᒐᑎᒍᑦ ᐊᐳᖅᓯᒪᐅᑎᖃᕐᒪᖔᑦ 

ᓈᕝᕚᖅᑐᖃᕋᓱᒍᒪᑎᓪᓗᒍ ᑐᓴᕋᔅᓴᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᒥᒃ ᑕᒪᒃᑯᐊᓗ 

ᐱᔾᔪᑎᒋᓚᐅᖅᑕᖏᓐᓂᒃ ᒪᓕᒐᑎᒍᑦ ᒥᔅᓴᓄᑦ 

ᒥᓂᔅᑕᐅᔫᑉ ᓂᓪᓕᐅᑎᖃᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑲᒥᓯᓇᒧᑦ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᐃᒡᓗ 

ᐃᒻᒥᓂᒃ ᒪᓕᒐᖃᐅᓲᖑᒻᒪᑦ. ᑭᓇᒥ 

ᐃᓱᒪᖁᔨᓐᖏᓚᖓ ᖃᐅᔨᒪᔪᐊᓘᓪᓗᖓ ᒪᓕᒐᖏᓐᓂ 

ᐃᓪᓘᑉ ᐅᕝᕙᓘᓐᓃᑦ ᑐᓴᕋᔅᓴᐅᕙᑦᑐᓂᒃ ᑕᕝᕙᓂ. 

ᐅᖃᐅᓯᖃᕐᓂᖓ ᒪᓕᒐᓕᐅᖅᑎ ᑕᕝᕙᓂ ᐱᓐᓂᖅᐸᑦ 

ᒥᓂᔅᑕᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᒥᓪᓗ ᑖᒃᑯᐊ ᑕᕝᕙᓂ 

ᐃᓪᓗᒦᑦᑐᐃᑦ ᐃᓱᒪᖅᓲᑎᖃᖅᐳᓪᓕ ᐅᖃᖅᑎᓪᓗ 

ᑭᓱᓗ ᐅᖃᖅᑕᐅᒍᓐᓇᓐᖏᒻᒪᖔᖅ ᐃᓪᓗᒥ 

ᑭᐅᔾᔪᑎᑦᑎᐊᕙᐅᓂᐊᖅᐹ 

ᑭᐅᔾᔪᑎᑦᑎᕙᐅᓂᕋᖅᑕᐅᓂᐊᓐᖏᓚᖅ.  
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What I will say, Member, is this: if the 

Minister had said the same thing outside this 

House, I probably would have written to him 

and said, “I heard what you said. I am not 

aware of any legal basis for that answer and I 

just want you to be aware that if I am asked, I 

will disagree about whether you can talk 

about this topic or not.” In this House, the 

Minister’s answer may have been perfectly 

acceptable, but it’s not for me to say. 

Member, I am not aware of any justification 

in the information law why the Minister 

could not have answered your question 

outside this House. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you very much for that 

response. I certainly appreciate it and I will 

come away from this discussion with some 

questions, more questions, but perhaps not 

for you.  

 

What I would like to talk about now is, this is 

a question for the government officials: when 

there is a breach of privacy that includes 

people’s information that could lead to 

stealing one’s identity, identity theft, what is 

the process for “awaring” that individual and 

what steps does the government take and 

what do they offer to the person who is 

impacted in order to ensure the safety of their 

well-being if their identity could possibly be 

stolen? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Brewster. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would like 

to request my colleague, Mr. Podmoroff, 

answer this question.  

 

Chairman: Sorry, my apologies. Ms. 

Brewster. Oh, sorry. Mr. Podmoroff.  

ᐅᖃᕈᓐᓇᖅᐳᖓ ᒥᓂᔅᑕ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᐃᓪᓘᑉ 

ᓯᓚᑖᓂ ᓂᓪᓕᓂᖅᐸᑦ ᐃᒻᒪᖃ ᑎᑎᕋᕐᕕᒋᓇᔭᖅᐸᕋ 

ᑐᓴᖅᑲᐅᒐᒃᑯ ᐅᖃᖅᑕᑦ. ᖃᐅᔨᒪᓐᖏᓐᓇᒪ 

ᑐᓐᖓᕕᔅᓴᒥᒃ ᖃᐅᔨᒪᓐᖏᓐᓇᒪ ᒪᓕᒐᑎᒍᑦ. 

ᖃᐅᔨᒪᖁᑐᐃᓐᓇᖅᐸᒋᑦ ᓇᔪᖅᑕᓂᓪᓕ 

ᐊᖏᖃᑎᒋᓐᖏᓚᒋᑦ ᐋᒡᒐᓘᓐᓃᑦ ᐅᖃᐅᓯᐅᔪᒧᑦ. 

ᑕᕝᕙᓂ ᐃᓪᓗᒥ ᒥᓂᔅᑕᐅᑉ ᐃᒻᒪᖃ 

ᖃᓄᐃᑦᑐᔅᓴᐅᓚᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᓂᓪᓕᐅᑎᒋᓐᖏᓪᓗᒍ ᐅᕙᖓ. ᑭᓯᐊᓂ ᐱᔾᔪᑎᔅᓴᒥᒃ 

ᖃᐅᔨᓯᒪᓐᖏᓚ ᓱᒻᒪᑦ ᑭᐅᓐᖏᓐᓇᓚᐅᕐᒪᖔᖅ 

ᐃᕝᕕᑦ ᐊᐱᖅᑯᑎᖓᓂᒃ ᐃᓪᓘᑉ ᓯᓚᑖᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗᒃ 

ᑭᐅᔾᔪᑎᓐᓄᑦ ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕋ ᐊᒻᒪ ᑕᕝᕙᓐᖓ 

ᓇᕝᕚᕐᓂᐊᖅᐳᖓ ᐊᐱᖅᑯᑎᖃᕐᓂᖅᓴᐅᓂᐊᓕᕐᓗᖓ 

ᐃᓕᓐᓄᑑᔪᔅᓴᐅᓐᖏᑦᑐᖅ.  

 

 

ᐅᖃᐅᓯᖃᕈᒪᓕᕆᕗᖓᓕ ᐊᐱᖅᑯᑎᐅᔪᖅ 

ᒐᕙᒪᒃᑯᓐᓄᑦᑕᐅᖅ, ᑕᐃᒪ ᓯᖁᒥᑦᑎᔪᖃᕌᖓᑦ 

ᑲᓐᖑᓇᖅᑐᒃᑰᖅᑐᒥᒃ ᐱᖃᓯᐅᑎᓇᔭᖅᐸᑦ 

ᑐᓴᕋᔅᓴᐅᔪᓂᒃ ᑭᒃᑯᓐᓂ ᐃᒻᒪᖄ ᑭᓇᐅᓂᖓᓂᒃ 

ᑎᓪᓕᒐᕈᑎᐅᖅᑰᔨᓕᕐᓗᓂ. ᖃᓄᖅ ᐱᐅᓯᖃᓲᖑᕙ 

ᖃᐅᔨᒪᓂᖓᓂ ᐃᓅᑉ ᖃᓄᕐᓗ ᒐᕙᒪᒃᑯᑦ ᐅᕝᕙᓗ 

ᖃᓄᐃᓕᒋᐊᓲᖑᕙᑦ ᒐᕙᒪᒃᑯᑦ? ᑭᓱᒥᓪᓗ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᒍᓐᓇᖅᐸᑦ ᐃᑲᔫᑎᔅᓴᒥᒃ 

ᐊᑦᑐᖅᑕᐅᔪᒧᑦ? ᑕᒪᒃᑯᐊ ᖃᓄᐃᓐᖏᓐᓂᕆᔭᒥᑕ 

ᓴᐳᑎᔭᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᑎᓪᓕᒑᖑᖁᓇᒋᑦ 

ᑭᓇᐅᓂᕆᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᒥᔅᑕ ᐹᑦᒧᕌᕝ 

ᑭᐅᒍ101ᓐᓇᖅᐸᒍ ᑖᓐᓇ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᐳᕉᔅᑐ. 

ᒥᔅᑕ ᐹᑦᒧᕌᕝ, ᒪᒥᐊᓇᖅ.  
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Thank you. 

 

Mr. Podmoroff: Thank you, Mr. Chairman. 

Thank you, Member, for your question. If 

somebody’s privacy is breached, it has to be 

first reported. After it is reported, it goes 

through a series of steps in which it is 

dictated by the ATIPP Act and our policies 

of what we have to do. If it was determined 

that this was a material privacy breach, it 

would have to be reported to the IPC. The 

person would have to be notified by the 

ATIPP office responsible and then during our 

investigation, we would look at best steps to 

mitigate the harm. Thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you, Mr. Podmoroff, and welcome to 

the discussion. Can you elaborate on what 

those steps might be? Does the Government 

of Nunavut, for example, offer a paid 

subscription to credit monitoring agencies for 

a year for the person who is impacted by that 

privacy breach? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Podmoroff.  

 

Mr. Podmoroff: Thank you, Mr. Chairman. 

Thank you for the question. It really depends 

on the circumstances. If the information 

being breached is one that can lead to 

financial identity theft, it would definitely be 

something that would be explored and 

offered. It’s very circumstantial and that’s 

why every privacy breach has to be reported 

and the steps have to be followed in order to 

ensure that we’re responding to that 

particular situation appropriately. Thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Mr. Steele, concerns have been raised in the 

Legislative Assembly regarding issues of 

ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐹᑦᒧᕌᕝ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᒧᑦ 

ᓯᖁᒥᑦᑎᒍᑎᐅᔪᐃᑦ ᐅᓂᒃᑳᕆᔭᐅᖅᑳᕆᐊᖃᕐᖓᑦ 

ᕿᒥᕐᕈᔭᐅᓕᖅᓱᓂ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᕗᑦ ᒪᓕᑦᑕᐅᓗᑎᒃ 

ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ ᓯᖁᒥᑦᑎᓂᕈᑎᐅᒐᔭᖅᐸᑦ ᑖᓐᓇ 

ᑐᓴᖅᑎᑕᐅᒋᐊᖃᕋᔭᖅᑐᖅ ᑭᓇᓗ ᐸᔅᓯᔭᔅᓴᐅᒻᒪᖔᖅ 

ᖃᓄᕐᓗ ᑕᐃᒪᐃᓐᖏᔾᔫᒥᒍᓐᓇᕐᒪᖔᖅ 

ᕿᒥᕐᕈᒋᐊᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᐹᑦᒧᕌᕝ ᖁᔭᓐᓇᒦᒃ ᐅᖃᖃᑎᖃᑕᐅᒍᓐᓇᕋᕕᑦ. 

ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑮᑦ 

ᖃᓄᓕᐅᒃᑲᓐᓂᕈᓐᓇᕆᐊᖏᓐᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑭᓖᑎᑦᑎᒍᑎᖃᓲᖑᕙᑦ ᑕᒪᒃᑯᓇᓐᖓ 

ᐊᑐᖅᑐᐊᕐᕕᐅᕙᑦᑐᓂᒃ ᐊᒃᑐᖅᑕᐅᓐᓂᕈᓂ 

ᑐᓴᕋᔅᓴᐅᔪᑦ ᓯᐊᒻᒪᑕᐅᓐᓂᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐹᑦᒧᕌᕝ.  

 

 

ᐹᑦᒧᕌᕝ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖ. 

ᖃᓄᐃᓐᓂᕆᔭᐅᔪᖅ ᒪᓕᑦᑐᒋᑦ ᓯᖁᒥᑦᓯᒍᑕᐅᓐᓂᖅᐸᑦ 

ᑮᓇᐅᔭᓕᕆᓂᕐᒨᖓᔪᒧᑦ ᕿᒥᕐᕈᔭᐅᓪᓚᕆᒃᑲᔭᖅᓱᓂ 

ᐃᑲᔪᖅᑕᐅᓂᖃᕋᔭᖅᓱᓂᓗ. ᑕᐃᒪᐃᒻᒪᑦ 

ᑲᓐᖑᓇᖅᑐᒃᑰᓕᒫᑦ ᑐᓴᕋᔅᓴᐅᔪᑦ ᑕᐃᒫᒃ ᓈᒻᒪᑦᑐᒥᒃ 

ᖃᓄᖅᑑᕈᑕᐅᒐᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᓯᑏᐅᓪ ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 

ᑕᒪᒃᑯᐊ  
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sexual offences committed against children 

and sex offender registries. What is your 

position regarding the extent to which the 

public should have access to government 

registries containing personal information 

about registered sex offenders who have been 

released from incarceration and are living in 

Nunavut communities? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Mr. Chairman, when my 

predecessor appeared before this Committee 

in 2019, that issue was discussed in some 

detail. It then formed part of the Committee’s 

report coming out of this hearing to which 

there was a formal government response. 

Both the report and the response were very 

detailed. It’s a difficult issue with many 

nuances to it. I read what was said and what 

was written as a result of the 2019 hearing. I 

really have nothing new to add to that 

discussion. Everything that could be said 

about that issue was said back in 2019. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Commissioner 

Steele. I’ll move on to the Government of 

Nunavut’s strategy, Taking Steps to Reduce 

Alcohol-Related Harm in Nunavut, which 

was published in October 2016 and it 

indicated that it would “explore ways to 

increase communication between the courts 

and the permit system with respect to 

alcohol-related limitations, restrictions and 

prohibitions for individuals in the territory.” 

Have you been consulted by the government 

on this idea? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

 

ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᓯᒪᔪᑦ ᓄᑕᖅᑲᓂᒃ 

ᖁᓄᔪᓐᓂᐊᐸᑦᑐᓄᓪᓗ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ. ᖃᓄᕐᓕ 

ᐃᓱᒪᒋᕕᐅᒃ ᖃᓄᑎᒋ ᒐᕙᒪᒃᑯᑦ 

ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖏᓐᓂᒃ ᓇᕝᕚᕈᓐᓇᕐᒪᖔᑕ ᒪᑯᐊ 

ᖁᓄᔪᓐᓂᐊᐸᑦᑐᒥᓃᑦ ᐱᓪᓗᒋᑦ ᐊᓂᓯᒪᓕᕈᑎᒃ 

ᐊᓄᓪᓚᔅᓰᕕᒻᒥᑦ ᓄᓇᓕᒻᒦᓕᕈᑎᓗ ᓄᓇᕗᒻᒥ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ.  

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᓐᓇ ᑭᖑᕝᕕᖅᓯᒪᔭᕋ ᑕᕝᕗᖓᕐᖓᑦ 2019-ᒥ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᑖᓐᓇ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ 

ᐊᒃᓱᒐᓚᒃ ᑲᑎᒪᔨᕋᓛᓂᓗ 

ᐅᓂᒃᑳᕐᓂᖃᓕᓚᐅᖅᓯᒪᔪᖅ ᓈᓚᓐᓂᐅᑉ ᑭᖑᓂᐊᓂ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᖃᓕᖅᓱᑎᒃ. ᐅᓂᒃᑳᑦ 

ᑭᐅᔾᔪᑎᖏᓪᓗ ᐃᓗᓕᖅᑐᓚᐅᖅᑐᑦ ᐱᔭᕆᑐᓚᐅᕐᒪᑦ 

ᐊᒥᓲᓪᓗᑎᑦ ᐊᒃᑐᐊᔪᑦ ᐅᖃᓕᒫᖅᓱᒋᑦ ᐅᖃᖅᑕᕕᓃᑦ 

ᑎᑎᕋᖅᑕᕕᓃᓪᓗ 2019-ᒥ ᓈᓚᓐᓂᖃᓚᐅᖅᑎᓪᓗᒍ. 

ᑭᓱᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖃᓐᖏᑦᑐᖓ 

ᐅᖃᖅᑕᐅᒍᓐᓇᓚᐅᖅᑐᓕᒫᑦ ᑕᒪᑐᒧᖓ 2019-ᒥᒃ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ ᓯᑏᐅᓪ. 

ᐊᓯᐊᓅᓕᕐᒥᓗᖓ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᖃᓄᖅᑑᕈᑎᒋᔭᖏᓐᓄᑦ ᐃᒥᐊᓗᒻᒧᑦ 

ᐊᒃᑐᐃᓂᓪᓕᐅᖃᑦᑕᖅᑐᑦ ᖃᓄᒃᑲᓐᓂᖅ 

ᐃᖅᑲᖅᑐᐃᕖᑦ ᐊᒻᒪᓗ 

ᐃᒥᐊᓗᒃᑖᕈᓐᓇᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ ᖃᓄᖅ 

ᖃᐅᔨᒪᔭᐅᒍᑎᔅᓴᖃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ 

ᐃᒥᐊᓗᒋᐊᖃᓐᖏᑦᑐᐃᑦ ᐱᓪᓗᒋᑦ. 

ᐅᖃᖃᑎᒋᔭᐅᓯᒪᕚᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  
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Mr. Steele: I have not been consulted about 

that specific idea. It is one that I’m aware of 

just from my reading about what has 

happened in the past. It is different from the 

issue about registered sex offenders. One of 

the many issues around sex offenders is that 

often there is a publication ban on a court 

order so that by court order, the people 

involved cannot be identified. That’s one 

important reason why.  

 

It’s a simple thing to just say, “Well, the sex 

offender registry should be public,” but it’s 

different with court orders involving alcohol 

prohibitions because it is a very common 

term of the sentencing after a criminal 

conviction that the person shall abstain from 

alcohol for a certain number of years. Now, 

court orders are public documents, unless the 

court has specifically put a pan on it. I have 

not heard of alcohol prohibitions ever having 

a ban on them. I do not understand what the 

holdup could be about the courts and the GN 

talking to each other about who is under an 

alcohol prohibition and who is not. Maybe 

I’ll just leave it at that.  

 

You mentioned that this issue came up in 

2016 and appears to still be unresolved. I 

cannot understand why it would take six 

years when you’re dealing with public court 

orders. Really, perhaps that question should 

go to the GN. I cannot think of a privacy 

reason, in short, why that kind of 

communication could not happen. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Would you like me to repeat the question, 

Mr. Onalik, or are you prepared to respond? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖃᑎᒋᔭᐅᓯᒪᓐᖏᓚᖓ ᑕᒪᑐᒪᓪᓚᑦᑖᖅ ᑭᓯᐊᓂ 

ᖃᐅᔨᒪᓪᓗᒍ ᓇᒻᒥᓂᖅ ᐅᖃᓕᒫᑐᐃᓐᓇᖅᓱᓂ 

ᖃᓄᐃᑦᑐᖃᖃᑦᑕᖅᓯᒪᓂᖓᓂᒃ. ᐊᔾᔨᒋᓐᖏᒻᒥᔭᖓ 

ᒪᑯᐊ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᕙᑦᑐᑦ ᖁᓄᔪᓐᓂᐊᖅᑐᕕᓃᑦ. 

ᖁᓄᔪᕐᓂᐊᖅᑐᒥᓂᕐᓄᑦ ᑕᒪᒃᑯᐊ 

ᐊᓪᓚᑕᐅᒋᐊᖃᖅᐸᖏᒻᒥᒻᒪᑕ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ. 

ᐅᖃᐅᓯᐅᔪᑦ ᑕᒪᒃᑯᐊ ᑭᒃᑯᑦ ᐊᑦᑐᐊᖃᑕᐅᔪᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᐅᖃᖅᑕᐅᒍᓐᓇᖏᓲᖑᒻᒪᖔᑕ.  

 

 

 

ᐄ, ᐅᖃᕈᓐᓇᑐᐃᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᖁᓄᔪᓐᓂᐊᖅᐸᑦᑐᓄᑦ ᐊᑎᓕᐅᖅᓯᒪᕙᑦᑐᑦ 

ᑭᒃᑯᓕᒫᓄᑦ ᐊᑐᐃᓐᓇᐅᒋᐊᖃᕋᓗᐊᕐᒪᑕ. ᑭᓯᐊᓂᓕ 

ᐃᒪᐃᓕᐅᕆᐊᖏᓐᓂᕋᐃᒍᑎᒃ ᑕᒪᒃᑯᐊ ᑖᓐᓇ 

ᐅᖃᖅᑕᐅᒐᔪᒻᒪᑦ ᐃᓱᒪᓕᐅᖅᑐᖃᓕᕌᖓᑦ 

ᐱᔭᕋᓐᓂᕋᖅᑕᐅᓚᐅᖅᑎᓗᒍ ᐃᓄᒃ. ᑖᓐᓇ 

ᐃᒥᐊᓗᒋᐊᖃᖏᓐᓂᕋᖅᑕᐅᓕᕋᒥ ᐊᕐᕌᒍᒐᓚᓐᓄᑦ. 

ᐃᖅᑲᖅᑐᐃᕕᒻᒧᑦ ᐃᒻᒥᓂᒃ ᐅᖃᐅᓯᐅᔪᑦ ᑭᒃᑯᓕᒫᓄᑦ 

ᐊᑐᐃᓐᓇᐅᓲᖑᔪᑦ ᓯᐊᒻᒪᒋᐊᖃᖅᑎᑕᐅᖏᑯᑎᒃ 

ᐃᖅᑲᖅᑐᐃᔨᒧᑦ. ᐃᒥᐊᓗᖃᕆᐊᖃᖏᓐᓂᖅ ᑭᓱ 

ᐱᓐᖐᓇᕈᑕᐅᒻᒪᖔᕐᓘᓐᓃᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᒐᕙᒪᒃᑯᓪᓗ ᐅᖃᖃᑎᒌᑦᓴᕌᖓᒥᒃ ᑭᓇ 

ᐃᒥᐊᓗᒋᐊᖃᖏᑦᑑᑕᕐᒪᖔᖅ, ᑭᓇᓗ ᐋᒡᒐ. 

ᑕᕝᕗᖓᑐᐃᓐᓇᕐᓗᖑ. 

 

 

ᐄ, ᑕᒪᓐᓇ 2016 ᓴᖅᑭᓚᐅᖅᓯᒪᒻᒪᑦ 

ᐋᕿᑦᑕᐅᓯᒪᖏᑦᑐᖅ. ᓱᒻᒪᒃᑭᐊᖅ ᐅᑭᐅᑦ 

ᐊᕐᕕᓂᓕᐅᓕᖅᐳᑦ ᐊᓂᒍᖅᐳᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᑎᓕᓯᔾᔪᑏᑦ ᐱᓪᓗᒋᑦ. ᐃᒻᒪᖃ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᓪᓗᐊᕋᓗᐊᖅᑕᖓᑦ, ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᒥᓪᓕ 

ᑐᑭᓯᓐᖏᓐᓇᒪ ᓱᒻᒪᑦ ᑕᐃᒫᒃ 

ᐅᖃᖃᑎᒋᔪᓐᓇᕋᔭᓂᖏᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᒃᑲᓐᓂᕐᓚᖓ ᒥᔅᑕ ᐅᓈᓕᒃ ᐅᕝᕙᓗ 

ᑭᐅᒋᐊᓯᒍᓐᓇᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 
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Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m aware of 

the issue and I could commit, in the written 

response, to provide a really full update on 

this. I am again not aware because of the EIA 

angle on ATIPP issues, I’m not aware of any 

privacy issues related to this, it’s best to not 

to say that there aren’t other issues. We will 

endeavour to find that out and get back to the 

Committee as soon as possible. 

(interpretation) Thank you. 

 

Chairman: Thank you. I’m just going to 

take a 30-second break to switch Chair. 

 

Chairman (Mr. Sammurtok): Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman, says 

the former Mr. Chairman. I would just like to 

touch on a few different items that came up 

during the discussions. I didn’t want to 

interrupt any Members’ lines of questioning 

at the time.  

 

Earlier today the Deputy Minister for EIA 

had mentioned regarding the discretion that 

is available to the Government of Nunavut in 

providing information. As the commissioner 

mentioned, it has always been the minimum 

standard and the Deputy Minister said that 

the Government of Nunavut wants to do 

more. My question is: why aren’t you? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you. 

(interpretation ends) It’s a really good 

question and it has really struck me today 

and yesterday that the intent behind things is 

not in dispute other than one area here. I 

think meeting that intent with specific action, 

which I think the Member is referring to, is 

not just an automatic process. We need to 

better train and better empower those who 

work on access to information issues to 

ᐅᓇᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᐅᔨᒪᑦᓯᐊᖅᑐᖓ ᐅᖃᐅᓯᐅᔪᒥᒃ 

ᑎᑎᕋᕐᓗᖓ ᑭᐅᒐᓱᒍᒫᖅᐳᖓ ᑕᒪᑐᒪᐅᑉ ᒥᒃᓵᓄᑦ. 

ᖃᐅᔨᒪᓐᖏᓐᓇᒪ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ 

ᐃᓱᒪᓯᒪᒻᒪᖔᑕ ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᒧᑦ ᑕᐃᔅᓱᖓ 

ᐅᖃᐅᓯᐅᔪᒧᑦ. ᐊᓯᖏᑦ ᐱᒐᓗᐊᖅᑐᑎᒃ 

ᐅᑎᕐᕕᒋᒐᓱᓛᖅᐸᕋ ᕿᓚᒥᐅᔾᔫᒥᔪᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑎ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 30-ᓴᑲᓐᓯᒥᒃ 

ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕋᒪ ᑭᖑᕝᕖᓂᐊᕋᓐᓄᑦ 

ᐃᒃᓯᕙᐅᑕᐅᓂᖓ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᓴᒻᒧᖅᑐᖅ): ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᖄᕐᔪᒍᒪᔪᖓ 

ᐅᖃᐅᓯᐅᕙᖅᑲᐅᔪᓂᒃ, ᐊᕝᕕᐊᕈᒪᖃᑦᑕᖅᑲᐅᖏᓐᓇᒪ 

ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᑎᓪᓗᓯ.  

 

 

ᐅᐊᑦᑎᐊᑲᓐᓂᖅ ᑐᖏᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒪᖅᓲᑎᖃᕈᓐᓇᕐᓂᖏᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑐᓴᕋᔅᓴᓂ 

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᐊᕈᑎᒃ. ᐱᐅᓯᐅᒡᒍᔪᑦᑐᒥᒃ 

ᒪᓕᑐᐃᓐᓇᖅᐸᒃᓱᑎᒃ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓪᓕ 

ᐱᓕᕆᒃᑲᓐᓂᕈᒪᒍᑎᒍᒪᓂᕋᖅᑎᓪᓗᓯ, ᓱᒻᒪᓪᓕ 

ᐱᒋᐊᒃᑲᓐᓂᓐᖏᓚᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓇᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑎᑦᓯᐊᕙᐅᓪᓗᓂ ᑖᓐᓇ 

ᐃᒃᐱᒋᓪᓚᕆᓚᐅᕐᒥᒐᒃᑯᓪᓕ ᐃᑉᐸᔅᓴᕐᓗ ᑕᒪᓐᓇ ᑭᑐ 

ᐃᒪᐃᓕᖓᒍᒪᒍᑎᐅᔪᑦ ᐊᑭᕋᖅᑐᖅᑕᐅᖏᑦᑐᖅ 

ᐅᓇᑐᐊᖃᐃ ᐱᓇᓱᒍᒪᓯᒪᔭᕗᑦ ᐊᖑᒪᓂᐊᕈᑦᑎᒍ 

ᐱᓕᕆᓗᑕ ᐅᖃᐅᓯᕆᔮ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ. 

ᑕᕝᕙᑲᐃᑎᒋ ᐱᐅᓯᖅ ᐊᑐᓕᔾᔮᖏᒻᒪᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᑦᓯᐊᓂᖅᓴᓄᑦ 

ᓴᓐᖏᓂᖃᕐᓂᖅᓴᐅᓗᓂᓗ ᑲᒪᕙᑦᑐᑦ 

ᑲᓐᖑᓇᖅᑐᒃᑰᖓᔪᓂᒃ 
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understand that they do have a lot more 

discretion in order to get information out. We 

also have to reduce the individual workload 

on those specific people in order to make it a 

more fulsome response. 

 

Human nature and having personally been 

there, I’m not going to speak for your 

experience, but when you have multiple files 

in front of you, if there is no one else to share 

in the work, you tend to do what you can in 

order to get things passed along. I think that 

response, there is a structural issue there, so 

we need to make sure that there is a larger 

group of people who are better understanding 

of the issues in order for us to go deeper and 

to match the political intent and the stated 

intent is to go beyond the minimum. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. 

That’s kind of the point where I was trying to 

get to. It’s something like financial audits. 

People seem to get defensive. When 

somebody is trying to get information from a 

government entity, there is almost that 

natural reaction that “I’ve got to protect this 

information” and that goes totally contrary to 

what the intention of the legislation is that by 

divulging that information, you’re protecting 

the information.  

 

Again, I don’t want to speak to either of our 

personal experiences, but it seems like the 

general belief from ATIPP coordinators is to 

release the least amount of information as 

possible, where I think I have often said, 

“Look for a reason to say yes, not an excuse 

to say no.” I’ll just leave that as a comment. 

These discussions after these hearings, I 

know there are always deputy minister 

committee meetings and there’s a lot of 

discussion that goes on, on what happened. 

I’ll leave that as a comment.  

ᑐᑭᓯᐅᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᐃᓱᒪᖅᓲᑎᖃᒃᑲᓐᓂᖅᓯᐊᒥᕐᒪᑕ 

ᑐᓴᕋᒃᓴᐃᑦ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐱᔭᒃᓴᖃᓗᐃᖏᔾᔫᒋᐊᕆᐊᖃᕐᒥᔪᑦ 

ᑭᐅᑦᓵᓕᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ.  

 

 

 

ᓇᒻᒥᓂᖅ ᐊᑐᖅᓯᒪᓪᓗᒍ ᐅᖃᓕᖅᑭᔾᔮᖏᑕᕋᓗᐊᒃᑲ 

ᑭᓯᐊᓂ ᐊᒥᓲᒻᒥᒻᒪᑦ ᐊᓪᓚᓯᒪᔪᐃᑦ ᑭᓇᒥᒃ 

ᐃᑲᔪᖅᑎᖃᔾᔮᖏᒃᑯᕕᒃ ᐊᑯᓂᐅᓗᐊᕈᑕᐅᕙᒻᒥᒻᒪᑕ. 

ᑕᒪᓐᓇ ᐃᓂᓪᓚᖓᓂᑦᑎᓐᓄᑦ ᐱᒻᒪᑦ, 

ᐅᓄᕐᓂᖅᓴᐅᔾᔫᒥᒍᑎᒃ ᑐᑭᓯᐅᒪᔪᑦ ᐅᖃᐅᓯᐅᔪᒥᒃ 

ᐱᓇᓱᐃᓐᓇᖃᕐᔫᒥᖁᓪᓗᒍᓗ ᑐᕌᒐᕆᔭᐅᒐᓱᔅᓯᒪᔪᖅ 

ᐱᓪᓗᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᕙ ᓲᕐᓗᖃᐃ ᑮᓇᐅᔭᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᑐᓴᕐᕕᐅᓇᓱᒃᖢᓂ 

ᑕᐃᒫᒃ ᐱᐅᓯᖃᒡᒍᖕᒪᑕ. ᐅᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᓴᐳᒻᒥᓯᒪᔭᕆᐊᖃᖅᑕᒃᑲ−ᑕᒃᑳᓚᓯᒪᓲᖑᖕᒪᑕ.  

ᑕᐃᒪᐃᓕᖓᖦᖤᖅᐳᖅ.  

 

 

 

 

 

 

ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐅᖃᐅᓯᕆᖏᖦᖢᒋᑦ ᑭᓯᐊᓂ 

ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᕈᑏᑦ ᓴᖅᑭᖅᑎᑦᑕᐃᓕᓲᖑᖕᒪᑕ 

ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕈᑎᒃ ᐅᓄᓐᖏᓛᓂᒃ ᓴᖅᑭᑦᑎᓇᓱᓲᑦ. 

ᑖᓐᓇ ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᐊ ᐅᖃᓪᓚᑎᒋᓂᐊᖅᖢᒍ ᑕᒪᓐᓇ ᑲᑎᒪᓂᖅ 

ᐱᔭᕇᖅᐸᑦ, ᑕᕝᕗᖓᖃᐃ ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐅᓗᒍ. 
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I’ll direct my next question to Commissioner 

Steele. When we’re talking about order-

making authority, which of your federal, 

provincial and territorial counterparts already 

have order-making authority and which ones 

don’t? Thank you, Mr. Chairman. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Mr. Chairman, just last week I 

was in St. John’s, Newfoundland, at the 

annual meeting of the information and 

privacy commissioners. It’s the first time we 

have been able to meet together for the last 

three years. I happen to know the answer to 

that question off the top of my head.  

 

Member, as I was saying earlier, there are 14 

jurisdictions in Canada; ten provinces, three 

territories, plus the federal government. 

That’s 14. Of those 14, eight give their 

information and privacy commissioner the 

authority to issue orders and six, including 

Nunavut, do not. Just to save time, I’ll give 

you the shorter list.  

 

The jurisdictions that say “No, you cannot 

issue an order” are Nunavut, Yukon, 

Saskatchewan, Manitoba, New Brunswick, 

and Nova Scotia. I would like to add that it is 

only recently in the last year or two that the 

order-making authority has been granted in 

the Northwest Territories and to the federal 

information commissioner. Finally, I will say 

that the Government of Nova Scotia has said 

that they intend to give their commissioner 

order-making authority but have not yet done 

so.  

 

Those are the numbers across Canada. Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I 

would also like to direct this one to the 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᐅᓇ ᑲᒥᓯᓇᒧᑦ, 

ᑕᓕᐅᕈᑎᓕᐅᕐᓂᐊᕐᓗᓂ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑲᒥᓯᓇᐃᑦ ᑎᓕᐅᕈᑎᓕᐅᕈᓐᓇᖅᐸᑦ ᓇᓃᑉᐸᓪᓗ, 

ᖃᑦᓯᐅᕙᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥ ᓴᐃᓐᑦ 

ᔮᓐᔅ, ᓂᐅᕙᓐᓛᒻᒦᓚᐅᕋᒪ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᑲᑎᒪᑎᓪᓗᒋᑦ ᑐᓴᐅᔾᔪᑎᓕᕆᔨᒃᑯᑦ 

ᑲᓐᖑᓇᐅᖅᑐᓕᕆᔨᒃᑯᓪᓗ. ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ 

ᑲᑎᓚᐅᖏᓐᓇᑦᑕ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔮ 

ᖃᐅᔨᒪᑦᑎᐊᖅᖢᒍ.  

 

 

ᐅᖃᖅᑲᐅᒐᒪᑦ 14-ᖑᖕᒪᑕ ᑲᓇᑕᒥ, ᖁᓪᓕᑦ 

ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂᑦ ᐊᒻᒪᓗ ᐱᖓᓱᑦ 

ᐅᑭᐅᖅᑕᖅᑐᒥ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓪᓗ. ᑖᒃᑯᐊ 14-

ᖑᖕᒪᑕ 8-ᖑᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒥᓐᓂᒃ 

ᑎᓕᐅᕈᑎᓕᐅᖅᑎᑦᑎᔪᓐᓇᖅᑐᑦ. 6 ᐃᓚᓕᐅᓪᓗᒍ 

ᓄᓇᕗᑦ ᑕᐃᒪᐃᖏᑦᑐᖅ. ᓇᐃᓪᓕᑎᖅᓯᒪᓗᒍᖃᐃ.  

 

 

 

 

ᑕᐃᒃᑯᐊ ᐋᒃᑳ ᑎᓕᐅᕈᑎᓕᐅᕈᓐᓇᖏᑦᑑᓚᓯᒪᔪᑦ 

ᓄᓇᕗᑦ, ᔫᑳᓐ, ᓴᔅᑳᑦᓱᐋᓐ, ᒫᓂᑑᐸ, ᓂᐅ 

ᐳᕋᓐᔅᐅᐃᒃ, ᐊᒻᒪᓗ ᓅᕕᔅᑰᓴ. ᐊᒻᒪᓗ 

ᐃᓚᒃᑲᓐᓂᕈᒪᓪᓗᒍ, ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᐊᕐᕌᒎᑉ 

ᐃᓗᐊᓂ ᒪᕐᕉᒡᓘᓐᓃᑦ 

ᑎᓕᐅᕈᑎᓕᐅᕈᓐᓇᖅᓯᓚᐅᖅᑐᑦ ᓄᓇᑦᓯᐊᕐᒥᐅᑦ 

ᒐᕙᒪᖏᑦ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ 

ᑐᓴᐅᔾᔪᑎᓕᕆᔨᖓᑦ. ᓅᕕᔅᑰᓴᒥᐅᑦ ᐅᖃᖅᓯᒪᓕᖅᑐᑦ 

ᑎᓕᐅᕈᑎᓕᐅᕈᓐᓇᖅᓯᑎᑦᑎᔪᒪᔪᒡᒎᖅ ᑲᒥᓯᓇᒥᒃ ᓱᓕ 

ᑕᒪᓐᓇ ᓴᖅᑭᓚᐅᖏᑦᑐᖅ.  

 

 

 

ᑕᐃᒪᐃᓕᖓᕗᖅ ᑲᓇᑕᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᐅᓇ  



 

 108 

commissioner as well. Earlier there was some 

talk of NDAs, or non-disclosure agreements, 

and I was curious as to whether the 

commissioner would draw a distinction 

between a non-disclosure agreement between 

the Government of Nunavut and another 

outside organization such as Nunavut 

Tunngavik Incorporated, a non-disclosure 

agreement as a result of employment 

settlements. Thank you, Mr. Chairman. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. No, I 

would not draw any distinction between 

different kinds of non-disclosure agreements 

and I can explain very briefly why.  

 

First of all, if Members are not sure what a 

non-disclosure agreement is, the very 

common example is where an employer and 

an employee agree that they need to part 

ways. Let’s say that the Government of 

Nunavut wants one of their deputy ministers 

to leave. They don’t want to fire them, but 

they want them to leave, so they offer a 

certain amount of money and they say, “If 

you leave, we will pay you this amount of 

money,” but then they have an agreement 

that neither one of them is allowed to talk 

about it. That’s what a non-disclosure 

agreement is. It’s the part of the agreement 

that says, “Oh, by the way, you can’t talk 

about how much money we gave you.”  

 

That’s what a non-disclosure agreement is, 

but Member, a non-disclosure agreement is a 

contract and the Access to Information and 

Protection of Privacy Act is a law. It is not 

permissible to write a contract to say, “Well, 

that law doesn’t apply to me.” The law is the 

law is the law and no contract overrides it. 

That is why I would not draw any distinction 

between different kinds of non-disclosure 

agreement. Thank you, Mr. Chairman. 

 

ᑲᒥᓯᓇᒧᑦ ᑐᕌᖅᑎᑦᑐᒪᖕᒥᔭᕋ. 

ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕐᓂᖏᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᐅᖃᑦᑕᕐᒪᑕ 

ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᒐᕙᒃᑯᑦ ᓯᓚᑖᓃᑦᑐᑦ ᓲᕐᓗᖃᐃ 

ᑐᓐᖓᕕᒃᑯᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐊᖏᕈᑎᓕᐊᕆᔭᐅᔪᑦ 

ᐃᓗᓕᖏᓐᓃᖃᓯᐅᔾᔭᐅᖃᑦᑕᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ, 

ᑕᐃᒃᑯᐊ ᓴᖅᑭᑦᑎᔾᔮᖏᓐᓂᕐᒧᑦ ᐊᖏᕈᑏᓂᒃᑯᐊ 

ᐅᖃᐅᓯᑲᐃᓐᓇᕐᓂᐊᕋᒃᑭᑦ.  

 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑐᑭᓯᐅᒪᖏᑉᐸᑕ 

ᓴᖅᑭᑦᑎᔾᔮᖏᓐᓂᕐᒧᑦ ᐊᖏᕈᑏᑦ ᖃᓄᖅ 

ᑐᑭᖃᕐᒪᖔᑦ. ᓲᕐᓗᖃᐃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓗ ᐊᕕᑦᑕᕆᐊᖃᓕᕈᑎᒃ ᓲᕐᓗᖃᐃ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᐊᓂᒃ 

ᐊᓂᑦᑎᔪᒪᒍᑎᒃ. ᐃᓛᒃ, ᐊᓂᑦᑐᒪᖏᖦᖢᓂᐅᒃ 

ᑕᐃᒪᐃᑦᑑᖁᔪᓐᓃᖅᑕᖓ. ᐊᐅᓪᓚᕈᕕᑦ ᖃᑦᓯᑖᓚᒥᒃ 

ᐊᑭᓕᕐᓂᐊᖅᐸᒋᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐊᖏᕈᑎᓕᐅᕆᐊᓕᒃ ᓇᓕᐊᑐᐃᓐᓇᖅ ᑖᒃᑯᓂᖓ 

ᐅᖃᐅᓯᖃᕈᓐᓇᖏᓚᑦ.  

 

 

 

 

 

 

 

ᑕᐃᒪᐃᑦᑑᕗᑦ ᑖᓐᓇ ᐅᖃᐅᓯᖃᔾᔮᖏᓐᓂᕐᒧᑦ ᐊᖏᕈᑦ.  

ᓲᕐᓗᖃᐃ ᑕᕝᕙᓃᑦᑐᓐᓃᕈᕕᑦ 

ᐅᖃᐅᓯᕆᔪᓐᓇᖏᑦᑕᕗᑦ ᑖᓐᓇ, ᓲᕐᓗ 

ᑳᓐᑐᕌᒃᓕᐅᖅᑑᒃ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓗ. ᐊᒻᒪᓗ ᑖᓐᓇ ᒪᓕᒐᕐᔪᐊᖅ 

ᑳᓐᑐᕌᒃᓕᐅᖅᑎᑦᑎᔪᓐᓇᖏᑦᑐᖅ, ᐅᓇ ᐊᑐᓐᖏᑦᑐᖅ 

ᒪᓕᒐᓕᐅᕐᒪᑦ ᒪᓕᒃᑕᐅᔭᕆᐊᓕᒃ. 

ᑳᓐᑐᕌᒃᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᓱᓕ ᐱᖁᔭᕐᔪᐊᖅ 

ᓵᓚᒃᓴᐃᓐᓇᐅᔭᕐᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I’m 

going to go back to the government side of 

things. Earlier the Deputy Minister of EIA 

used the word “compel” with respect to the 

Department of Community and Government 

Services… . I can’t even remember the 

context; I didn’t write it in my note, but I did 

catch the word “compel.” There were some 

discussions earlier on the salaries for access 

to information coordinator positions’ salaries 

being so low. Would Executive and 

Intergovernmental Affairs be able to compel 

Human Resources to reclassify ATIPP 

coordinator positions? Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I probably 

shouldn’t have read my thesaurus to fall 

asleep last night. In this specific instance, I 

don’t think that we need to use the word 

“compel” for human resources. We have a 

recruitment and especially retention problem 

facing the GN and all those instruments that 

could be used for retention need to be on the 

table, need to be examined, that includes 

things like how positions are classified.  

 

We’re in a situation now where we have 

multiple ratified collective bargaining 

agreements and we now have a bit of a 

framework in which we can look at this, but I 

hear this. I don’t want to give the false hope 

that on this specific instance alone, job 

classifications about relative fairness and 

making sure that there is equality and 

transparency across multiple jobs, but there 

should be a mechanism for priority areas of 

the government and I would suggest this is 

one to be better reflected in how positions are 

evaluated. That’s definitely on the table. 

(interpretation) Thank you, Mr. Chairman. 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᓵᒃᑲᓐᓂᕐᓗᖓ. ᒥᓂᔅᑕ ᑐᖏᓕᖓ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᕆᐊᓕᖕᒥᒃ ᑖᓐᓇ 

ᓇᓗᓇᐃᖅᓯᖅᑲᐅᖕᒪᑦ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ 

ᐱᔨᑦᑎᖅᑏᑦ. ᐊᑐᕆᐊᓕᖑᓈᓚᖅᑲᐅᖕᒪᑦ ᐊᒻᒪᓗ 

ᑮᓇᐅᔾᔭᒃᓵᑦ ᑕᒪᒃᑯᐊ ᓂᓪᓕᐅᑎᒋᔭᐅᖅᑲᐅᖕᒥᖕᒪᑕ 

ᑕᒪᒃᑯᓄᐊ ᑐᑭᒧᐊᒃᑏᑦ ᐊᑭᑭᑦᑐᑯᓗᖕᓂᒃ 

ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᑕ. ᒐᕙᒪᓕᕆᔨᒃᑯᖅᑲᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑎᓕᓯᔪᓐᓇᖅᐸᑦ ᑖᒃᑯᐊ 

ᐊᑭᑐᓂᖅᓴᒥᒃ ᑮᓇᐅᔾᔭᒃᓴᓕᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓇᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇᖃᐃ 

ᓯᓂᓕᓪᓗᐊᖅᑲᐅᖏᒃᑲᓗᐊᕋᒪ ᐅᓐᓄᒃ. ᑖᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᖅᑏᑦ ᑕᒪᒃᑯᐊᖑᖕᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ, ᑕᒪᒃᑯᐊᓕᒫᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐳᑦ 

ᓴᖅᑭᔮᖅᑐᐃᓐᓇᐅᔭᕆᐊᖃᖅᖢᑎᒃ 

ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖅᑐᓪᓗ ᒪᑯᐊ. ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎ.  

 

 

 

ᒫᓐᓇᓕ ᐋᔩᖃᑎᒌᖕᓂᒃᑰᕈᑎᒋᔭᕆᐊᖃᓲᕆᒐᑦᑎᒃᑯᑦ 

ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᑦ. ᑕᐃᒪ 

ᓴᐅᓂᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᖅᑐᒍᑦ, ᑐᓴᖅᑐᖓ 

ᑭᓯᐊᓂ ᓂᐅᖕᓂᖅᑖᖅᑎᑦᑎᔪᒪᖏᑦᑐᖓ 

ᐊᔾᔨᒌᒃᑎᑕᐅᓕᕐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ 

ᓯᕗᓪᓕᐅᔾᔭᓯᒪᔪᑦ ᑖᓐᓇ ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑕᐅᓪᓗᓂ. 

ᒫᓐᓇ ᑕᐃᒪᐃᓕᖓᔪᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I 

guess I just got caught up in the word 

“compel”; it intrigued me and I will be 

following up with this at a later date, as this 

isn’t the appropriate venue for that. 

 

I would like to go back to the discussions on 

tuberculosis and I would like to direct my 

question to the commissioner. In releasing 

numbers in a community, I would like to get 

the commissioner’s position on how far the 

Government of Nunavut should go in 

publicly releasing tuberculosis data at a 

community level. Should it include such 

things as age, gender, ethnicity, anything 

along those lines to be included or strictly 

just the numbers? Thank you, Mr. Chairman.  

 

Chairman: Mr. Steele. 

 

Mr. Steele: Mr. Chairman, this is an issue 

that is addressed in my report and my 

understanding is that my report on the 

tuberculosis issue is part of every Member’s 

package that was prepared for this hearing. 

For those of you, like the Member for 

Iqaluit-Sinaa, that I know are particularly 

interested in this topic, I encourage you to 

read my full decision. I know that you don’t 

normally read legal decisions and it is okay. I 

try to write as clearly as possible, but the 

answer to the question is in that decision in 

detail so that you can see exactly what it is 

that I have said.  

 

Let me now address your specific question, 

Member, although I do encourage you to 

look at that decision. For the reasons given in 

my decision, I believe that the Government 

of Nunavut should release tuberculosis 

statistics at the community level without 

exception. I have explained why. The reasons 

that I have heard from the government 

representative, I have heard them all before, I 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᓂᓪᓕᐅᑎᒋᖅᑲᐅᔭᐃᑦ ᑐᓵᓐᖑᐊᖏᓐᓇᖅᑖᓗᒋᒐᒃᑯ.  

 

 

 

 

 

ᐳᕙᒡᓗᖕᓂᖅ ᐅᑎᕐᕕᒋᓗᒍ ᑖᓐᓇ ᑲᒥᓯᓇᒧᑦ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ. ᑕᐃᒃᑯᐊ ᖃᔅᓯᑦ ᐳᕙᒡᓗᖕᒪᖔᖏᑦ 

ᓄᓇᓕᖕᓂ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᖃᓅᔭᕆᐊᖃᖅᐸᑦ ᓴᖅᑭᑦᑎᓂᐊᕈᑎᒃ ᓄᓇᓕᖕᓂ, 

ᖃᔅᓯᑦ ᐅᕙᒡᓗᖕᒪᖔᑦ ᐊᕐᕌᒍᖏᑎᒍᓪᓘᓐᓃᑦ, 

ᐊᕐᓇᐅᓂᖓᓄᑦ ᐊᖑᑕᐃᓂᖓᓄᓪᓘᓐᓃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᓈᓴᐅᑎᑐᐃᓐᓇᕐᓂᒃ ᓴᖅᑎᔪᓐᓇᖅᐸᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ ᐅᓂᒃᑳᕐᒪ 

ᐃᓗᐊᓂ ᓂᓪᓕᐅᑎᒋᓯᒪᔭᕋ, ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᒃᑲ 

ᐳᕙᒡᓗᖕᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ ᑕᒪᑐᒧᖓ 

ᐅᐸᓗᖓᐃᔭᐅᑎᒋᓪᓗᑎᒃᑯᑦ 

ᐋᖅᑭᒃᓱᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ. ᐃᖃᓗᐃᑦ−ᓯᓈ 

ᐱᓗᐊᕐᓗᒍ ᑕᒪᑐᒥᖓ. ᐊᑏ, ᐅᖃᓕᒫᕐᓂᐊᖅᐸᔅᓯᐅᒃ 

ᐋᖅᑭᒃᓱᓚᐅᖅᑕᒃᑲ ᑐᑭᓯᓇᖅᓯᑲᐅᑎᒋᑎᓐᓇᓱᒃᖢᒋᑦ 

ᑎᑎᕋᓚᐅᖅᑕᒃᑲ. ᐊᐱᖅᑯᒻᒧᑦ ᑭᐅᒡᒍᑖ ᑕᐃᑲᓃᒻᒪᑦ, 

ᖃᓄᐃᓕᖅᑲᐅᖕᒪᖔᑦ. 

 

 

 

 

 

 

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᓵᓪᓗᒍ, ᑕᐃᒃᑯᐊ 

ᐱᔾᔪᑎᒃᓴᓕᐊᕆᓚᐅᖅᑕᒃᑲ ᓄᓇᕗᑦ ᒐᕙᒃᑯᖏᑦ 

ᓴᖅᑭᑦᑎᓪᓗᐊᖅᑐᑦ ᓄᓇᓕᖕᓂ ᖃᔅᓯᓂᒃ 

ᐳᕙᒡᓗᒃᑐᖃᕐᒪᖔᖅ. ᐱᔾᔪᑎᒃᓴᖏᓪᓗ ᑕᐃᒃᑯᐊ 

ᑎᑎᕋᓚᐅᖅᖢᒋᑦ ᑐᓴᖅᓯᒪᓪᓗᒋᓪᓗ  
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have examined them carefully; they simply 

don’t hold up to scrutiny. I don’t want you to 

think that this is like a disagreement between 

experts. The government has never sent me 

anything showing where my decision is 

wrong; they simply said they’re not going to 

do it.  

 

Okay, so that’s the first thing, Member, is at 

the community level, every one of you 

should know how many tuberculosis cases 

there are in your community. Also, I have 

said in my decision that they should release 

statistics by gender but for the whole 

territory, and also by age, but it can’t be by 

too specific an age, so probably age ranges 

like zero to 20, 21 to 40. Why do I say that? 

Because the fundamental issue here is that 

we don’t want to release statistics that allow 

any individual to be identified. Statistics by 

definition are not about one person, but if 

you release the wrong kind of statistics, it is. 

For example, if the statistics were so detailed 

that says there is one case of an 87-year-old 

woman in Grise Fiord, well, chances are 

pretty good that there might be one person in 

the community that fits that description. Do 

you see what I mean?  

 

If you combine too many variables, suddenly 

it becomes reasonably possible that you’re 

going to be able to identify individuals. 

That’s what I talk about in my decision is as 

much should be released as possible, but not 

to the point where there is a serious 

possibility, that is the long-established legal 

test, serious possibility of identifying an 

individual. That’s the level, Member, that I 

think ought to be released. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I 

appreciate the commissioner condensing his 

report in that way. That’s what I wanted. Not 

ᒐᕙᒪᒃᑯᑦ ᐱᔾᔪᑎᒃᓴᓕᐊᕆᓯᒪᔭᖏᑦ. ᑕᐃᒃᑯᐊ 

ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᓕᖅᐸᑕ 

ᐊᖏᖃᑎᒌᒍᓐᓇᐃᓕᐅᖅᑲᓯᒪᒐᑦᑕ, ᒐᕙᒃᑯᑦ 

ᑕᒻᒪᖅᑐᑏᓚᓯᒪᖏᑦᑐᑦ 

ᓴᖅᑭᑦᑎᔾᔮᖏᑦᑐᒡᒎᓚᓯᒪᑐᐃᓐᓇᖅᑐᑦ. 

 

 

 

 

 

 

ᓄᓇᓕᒃ ᑕᒪᔅᓯᓕᒫᑦᑎᐊᖅ ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᓯ 

ᖃᑦᓯᓂᒃ ᐳᕙᒡᓗᒃᑐᖃᕐᒪᖔᑦ ᓄᓇᔅᓯᓐᓂ ᐊᒻᒪᓗ 

ᐃᓱᒪᓕᐊᕆᔭᓐᓂᒃ ᐅᖃᖅᓯᒪᖕᒥᔪᖓ ᐊᕐᓇᐅᖕᒪᖔᑦ 

ᐊᖑᑕᐅᖕᒪᖔᕐᓘᓐᓃᑦ ᓄᓇᕗᓕᒫᒧᓪᓕ ᐋᖅᑭᒃᓯᒪᓗᒍ 

ᓴᖅᑭᖅᑕᐅᔭᕆᐊᓖᑦ. ᓲᕐᓗ 20-ᒧᑦ ᑎᑭᓪᓗᒍ 21-ᒥᑦ 

40-ᒧᑦ ᑕᐃᒪᓐᓇ ᐊᒡᒍᖅᑐᖅᓯᒪᓗᒋᑦ. ᓈᓴᐅᑎᖏᑦ 

ᓴᖅᑭᑦᑎᔪᒪᓐᖏᑦᑐᒍᑦ ᐃᓄᒃ ᖃᐅᔨᔭᐅᖦᖤᕐᓂᐊᕐᒪᑦ, 

ᐃᓄᖕᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᐅᖃᐅᓯᖃᓐᖏᑦᑐᒍᑦ. ᒪᑯᐊ 

ᐆᒃᑑᑎᒋᓗᒍᖃᐃ ᑖᒃᑯᐊ ᐃᓗᓕᖃᐅᑯᓘᔭᖅᐸᑦ 

ᐊᑕᐅᓯᕐᒥᒃ 87-ᓂᒃ ᐊᕐᕌᒍᓕᖕᒥᒃ ᐊᕐᓇᒥᒃ 

ᐊᐅᓱᐃᑦᑐᕐᒥ ᐳᕙᔨᓗᒃᑐᖃᖅᑐᖅ. ᐄ, 

ᖃᐅᔨᑲᐅᑎᒋᓂᐊᖅᑐᑦ ᑭᓇᐅᖕᒪᖔᑦ.  

 

 

 

 

 

 

 

 

ᐅᓄᓗᐊᖅᑐᖅ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᐅᒃᐸᑕ ᑕᐃᒪ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᓂᐊᖅᑐᒍᑦ ᑭᓇ ᐳᕙᒡᓗᖕᒪᖔᑦ 

ᓄᓇᔅᓯᓐᓂ. ᓴᖅᑭᑕᐅᔪᒥᓇᖅᑐᑦ ᑭᓯᐊᓂ 

ᐃᓗᓕᖃᐅᓗᐊᒧᑦ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᔾᔪᑕᐅᔪᓐᓇᖅᑐᖅ ᑭᓇᒃᑰᖕᒪᖔᖅ, 

ᑭᓇᐅᖕᒪᖔᑦ ᐳᕙᒡᓗᒃᑐᖅ. ᐄ, ᑕᒪᒃᑯᐊ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᑎᑦ ᓇᐃᒡᓕᑎᖅᖢᒋᑦ ᑖᒃᑯᐊ 

ᐅᓂᒃᑲᐅᓯᕆᒐᕕᒋᑦ. ᐄ,  
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everyone is going to take the time to go and 

read the full report, but a Coles Notes version 

is very appropriate. 

 

Earlier today there were also discussions 

around the TB issue regarding stigmatization 

and not just with tuberculosis but with a 

number of different other components as well 

too. My question: although there is a 

commitment to come forward with health-

specific legislation or a statute, in the shorter 

term, would it be worth amending the Access 

to Information Act to somehow address 

stigmatization or should this be limited to the 

health-specific legislation that is being 

proposed? Thank you, Mr. Chairman. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. The 

word that the Member has used is “stigma,” 

s-t-i-g-m-a, and I’m told, this is all part of 

my research, that there is not a very good 

word in the Inuit language for “stigma,” so 

this may be perhaps a difficult concept for 

people to explain. The basic idea is that there 

are certain diseases that if people have them, 

we blame them for it and we think that they 

have some kind of a moral fault. Always that 

kind of stereotype is not justified, but some 

diseases carry stigma and some diseases do 

not.  

 

The fear, I think, in the Department of Health 

is that tuberculosis has a stigma around it that 

if we know that there is a high incidence of 

tuberculosis, for example, in Pangnirtung, 

when people from that community travel 

elsewhere, people will say, “Oh, stay away 

from me. You’re from Pang; you probably 

have tuberculosis.” That’s what stigma is all 

about and that’s fine, but see, in my decision, 

I talk about all this and I say, “Okay, what do 

we know about this? What information has 

the Department of Health brought forward?” 

The problem is they brought forward almost 

ᑕᒪᕐᒥᐊᓗᒃ ᐅᖃᓕᒫᖅᑐᒃᓴᐅᔾᔮᖏᒻᒪᑦ ᑭᒃᑯᐃᓐᓇᕐᓄᑦ 

ᐃᓛᒃ, ᑭᒃᑯᓕᒫᓄᑦ.  

 

 

 

ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒥᔪᒍᑦ ᐳᕙᒡᓗᖕᓂᐅᑉ 

ᒥᒃᓵᓄᑦ, ᐳᕙᒡᓗᖕᓂᑐᐃᓐᓇᐅᓐᖏᑦᑐᒧᑦ ᐋᓐᓂᐊᓄᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᓵᑕᐅᔪᓐᓇᕐᒪᑕ ᐃᓄᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑐᐃᓐᓇᕐᒥᒃ 

ᐱᖁᔭᒃᓴᓕᐅᕈᒪᖕᒪᑕ. ᑕᐃᒪᖃᐃ ᒫᓐᓇ ᑕᐃᓐᓇ 

ᓴᖅᑭᓚᐅᓐᖏᓐᓂᖓᓂᒃ ᐱᖁᔭᕐᔪᐊᑦ ᐃᓗᓕᖓᓐᓄᑦ 

ᐃᓕᖃᓯᐅᔾᔭᐅᔪᓐᓇᖅᐹ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

stigma ᓵᑕᐅᓂᖅ ᖃᐅᔨᓴᖅᓯᒪᓪᓗᒍ ᑕᒪᓐᓇ, ᑖᓐᓇ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐊᑐᖅᖢᒍ ᑐᑭᓕᐅᖅᖢᒍ 

ᐱᐅᓐᖏᑦᑑᖕᒪᑦ ᓵᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᑕᐃᓐᓇ 

ᐃᓄᒃ ᐋᓐᓂᐊᓕᒃ. ᐃᓚᖏᓂᒃᑯᐊ ᐋᓐᓂᐊᓕᕌᖓᑕ 

ᑖᓐᓇ ᓵᑕᐅᓲᖑᖕᒪᑦ ᐃᒻᒥᓂᖑᓇ ᑕᐃᒪᐃᓕᑎᑦᑎᔪ-

ᓚᖅᑰᔨᔪᓂᒃ ᐃᓚᖏᑦ ᐋᓐᓂᐊᑦ ᓵᑎᑦᑎᔪᓐᓇᕐᒪᑕ 

ᐃᓄᖕᒧᑦ.  

 

 

 

 

 

 

 

 

 

 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐳᕙᒡᓗᖕᓂᖅ 

ᓵᑕᐅᔾᔪᑕᐅᔪᓐᓇᕐᒪᑦ ᐃᓄᖕᒧᑦ. ᐆᒃᑑᑎᒋᓗᒍ 

ᐸᖕᓂᖅᑑᒥ ᐅᓄᖅᓯᓚᐅᖅᓯᒪᖕᒪᑕ ᐳᕙᒡᓗᒃᑐᑦ. 

ᐸᖕᓂᖅᑑᑉ ᓯᓚᑖᓄᐊᕐᒪᑦ ᖃᓂᒡᓕᓗᐊᖅᑕᐃᓕᒋᑦ 

ᐸᖕᓂᖅᑑᒥᐅᑕᐅᒐᕕᑦ ᐳᕙᖕᓗᒃᑐᒃᓴᐅᔪᑦ. ᑕᐃᒪᓐᓇ 

ᑕᕝᕙ ᑐᑭᖃᖅᐳᖅ ᓵᔅᓯᓐᓂᖅ. ᓵᓐᓂᖅ ᐃᓄᖕᒧᑦ. ᐄ, 

ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᕈᓘᔭᖃᑦᑕᖅᑕᒃᑲ ᖃᐅᔨᒪᔭᕗᑦ 

ᑭᓲᕙᑦ, ᖃᓄᐃᑦᑐᓄᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᐸᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ  
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no information. The only study that there is 

says the government should be more open 

with the statistics.  

 

What I’m saying to you is I have looked at 

this very carefully. The law says that 

statistics should be released. What’s 

happening is that the Department of Health is 

taking something else that’s not in the law 

and saying, “Well, we believe that this is 

more important than the law.” That’s not the 

way the law works. Members, should we 

amend the law? I think the law is already 

clear and in the decision, I have already said 

the law is clear, but if it could be made even 

more clear, then an amendment would be the 

way to do that.  

 

I’ll say one last thing. The only law in 

Nunavut that specifically mentions stigma is 

the Public Health Act. The Public Health Act 

says one other thing and, that is, it says that if 

there is a conflict between what the Public 

Health Act says and what the information 

law says, the information law prevails. That 

is specifically in the Public Health Act. I 

would say that the law is already clear. Could 

an amendment take it beyond any doubt, 

perhaps that’s the way to go. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I 

thank Mr. Steele for that very detailed 

response. In the last two annual reports there 

have been five cases in each report of self-

initiated investigations. I know we were 

speaking a little bit about that this morning as 

well too. I’m just curious as to how many to 

date during this fiscal year. Have you had 

any self-initiated investigations other than 

the V-drive I think you mentioned earlier? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Steele. 

ᖃᐅᔨᓵᕕᓂᖅ ᐅᖃᖅᓯᒪᔪᖅ ᒐᕙᒪᒃᑯᑦ 

ᒪᑐᐃᖓᓂᖅᓴᐅᔭᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᐱᓪᓗᒋᑦ.  

 

 

 

 

ᑕᒪᓐᓇ ᕿᒥᕐᕈᓇᑦᑎᐊᓚᐅᕋᒃᑯ ᓴᖅᑭᑦᑕᕆᐊᓖᑦ. 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᐅᑉ 

ᓯᓚᑖᓂ ᑎᒍᓯᓪᓗᑎᒃ ᐅᒃᐱᕆᔭᒥᖕᓂᒃ 

ᐱᒻᒪᕆᐅᑎᖦᖢᑎᒍ ᒪᓕᒐᐅᑉ ᖁᓛᓂᒃ. ᒪᓕᒐᐃᑦ 

ᑕᐃᒪᓐᓇᐃᖏᒻᒪᑦ. ᒪᓕᒐᖅ ᐊᓯᔾᔨᕆᐊᖃᖅᐸ, 

ᐱᖁᔭᖅ ᓈᒻᒪᒃᑐᖅ. ᒪᓕᒐᖅ ᓈᒻᒪᒃᑐᖅ. ᑭᓯᐊᓂ 

ᑐᑭᑖᒃᑲᓐᓂᕐᓗᒍ.  

 

 

 

 

 

ᑭᖑᓪᓕᖅᐹᖅ ᑕᕝᕗᖓ. ᒪᓕᒐᖅ ᓄᓇᕗᒻᒥ 

ᐅᖃᐅᓯᖃᖅᑐᑦ ᑕᒪᑦᓱᒥᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖓᑦ ᑕᐃᑲᓂ 

ᓇᓗᓇᐃᖅᓯᖕᒥᔪᖅ ᖃᖓᑐᐃᓐᓇᖅ ᒪᓕᒐᖅ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᑐᓴᐅᒪᑎᔾᔪᑎᐅᑉ 

ᒪᓕᒑ ᓵᓚᖃᖅᑐᖅ. ᓇᓗᓇᓐᖏᐊᓂᒃᑐᖅ ᒪᓕᒐᐅᑉ 

ᒪᓕᒐᖓ. ᓇᓗᓇᓐᖏᓕᒃᑲᓐᓂᕈᓐᓇᖅᐸ ᐃᒻᒪᖄ 

ᑕᐃᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓯᑏᐅᓪ 

ᑭᐅᔪᓐᓇᑦᑎᐊᕐᒪᑦ. ᒪᕐᕉᒃ ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᖅᑐᐃᑦ 

ᐃᒻᒥᓂᒃ, ᐃᓛᒃ ᐃᕝᕕᑦ ᖃᐅᔨᓴᕈᒪᓯᒪᔭᑎᑦ ᑖᒃᑯᐊ 

ᖃᑉᓯᑦ ᒫᓐᓇ ᐊᕐᕌᒎᔪᒥᒃ ᑕᐃᒪᓐᓇ ᐃᒻᒥᓂᒃ 

ᐱᓕᕆᐊᖃᕆᐊᖃᖅᓯᒪᕖᑦ? V-drive 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑏᐅᓪ. 
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Mr. Steele: I don’t have my detailed file list 

with me, Member, so the honest answer is I 

don’t recall, but I can certainly get that 

answer very quickly, just it would have to be 

a little bit later. I said earlier that I have about 

38 files open so far this year, so I would say 

yes, there almost certainly is one or two self-

initiated files, but I just can’t recall off the 

top of my head. Thank you, Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I’ll 

direct my question to the Deputy Minister of 

Executive and Intergovernmental Affairs. He 

had mentioned earlier today during 

questioning on the City of Iqaluit having 

their motion in place to work at complying 

with the access to information legislation as 

early as January of this upcoming year. The 

Deputy Minister mentioned that they would 

not be ready to pursue that from a 

Government of Nunavut standpoint, saying 

that the Government of Nunavut needs to get 

their ducks in a row before they can look at 

outside organizations.  

 

I just find that a little curious. If the City of 

Iqaluit feels that they’re ready to take on 

these responsibilities and are willing to do so, 

I don’t understand why the government 

would put any roadblocks in that way where, 

if the city feels they could take on that 

responsibility, they should be allowed to do 

so to help our residents to access information 

requests. Thank you, Mr. Chairman. 

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It’s great that 

the City of Iqaluit feels that they’re ready to 

do that.  

 

What I was talking about was the ability for 

EIA because this would put the City of 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ 

ᐱᓯᒪᓐᖏᓐᓇᒪ. ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ 

ᕿᓚᒻᒥᐅᔪᒥᒃ ᑭᐅᔾᔪᑎᒋᔭᕋ ᒫᓐᓇᐅᓐᖏᑦᑐᖅ 

ᐱᔪᓐᓇᖅᑕᓯ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ 38 ᒫᓐᓇ 

ᒪᑐᐃᖓᔪᐃᑦ ᐊᕐᕌᒎᔪᒥ. ᐄ, ᐊᑕᐅᓯᐊᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᕐᕉᒃ ᓇᒻᒥᓂᖅ ᐱᒋᐊᖅᑎᓚᐅᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

 

 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ 

ᑐᒡᓕᖓᓄᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ. ᐅᖃᖅᑲᐅᖕᒪᑦ 

ᐊᐱᖅᓱᖅᑕᐅᓪᓗᓂ ᑕᒪᒃᑯᐊ ᒪᓕᒐᓱᒃᑎᓪᓗᒋᑦ 

ᒪᓕᒐᕐᒥᒃ ᔮᓐᓄᐊᕆᒥᑦ ᐊᕐᕌᒎᔪᒥᒃ ᒥᓂᔅᑕ ᑐᒡᓕᐊ 

ᐅᖃᖅᑲᐅᖕᒪᑦ ᐊᑐᐃᓐᓇᐅᓇᔭᓐᖏᑦᑐᑦ ᒐᕙᒪᐅᓗᑎᒃ, 

ᓄᓇᕗᑦ ᒐᕙᒪᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᖃᖅᑐᐃᑦ ᐃᒻᒥᓂᒃ.  

 

 

 

 

 

 

ᑖᒃᑯᐊ ᓄᓇᓕᐸᐅᔭᑦ ᐊᑐᐃᓐᓇᐅᒍᑎᒃ ᑕᐃᒪᓐᓇ 

ᐱᔪᒪᒍᑎᒃ ᖃᓄᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓄᖅᑲᖓᑦᑎᑦᑎᓇᔭᕐᒪᖔᑕ ᓄᓇᓕᐸᐅᔭᑦ 

ᐊᔪᓐᖏᓐᓇᓱᒋᒍᑎᒃ ᑖᒃᑯᐊ ᐱᔪᓐᓇᕆᐊᖃᖅᑐᐃᑦ. 

ᑖᒃᑯᐊ ᑐᓴᕈᒪᔪᐃᑦ ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᖁᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑖᒃᑯᐊ ᖁᕕᐊᓇᖅᑐᖅ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᐱᔪᒪᒐᔭᕈᑎᒃ.  

 

 

 

ᐅᖃᐅᓯᕆᔭᒃᑲᑦ EIA-ᑯᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᐸᐅᔭᐅᑉ  
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Iqaluit under our regulations, under our Act, 

and would give us obligations and 

responsibilities to the City of Iqaluit that 

would be quite different than the ones we 

have right now. We would have to do some 

thinking about how we deal with compelling 

or supporting organizations that are not 

accountable to the Government of Nunavut, 

how that process would work.  

 

The City of Iqaluit, I recognize, wants to be a 

ground-breaker or a leader in this and that’s 

definitely to be commended. It’s the work 

behind that that would allow us to manage at 

EIA and from the government our 

responsibilities to the City of Iqaluit should 

they fall under our regulations. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I 

thank the Deputy Minister for that response. 

Other than the City of Iqaluit officials that 

are following these proceedings now, has 

that message been given to the City of 

Iqaluit? Thank you, Mr. Chairman. 

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) No, but my 

office is literally right across the street and 

coming out of this, we will follow up directly 

with them in the very near future. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you. I believe this is my 

final line of questioning. I’m very happy that 

Mr. Steele brought up the issue of statistics 

earlier and how some can be very general 

and useful as such and some can be very 

specific that can have implications on 

people’s privacy.  

ᐃᓗᐊᓂ ᒪᓕᒐᑦ ᑕᒪᒃᑯᐊ ᑎᒍᔭᕆᐊᖃᕋᔭᕋᑉᑕ 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ 

ᒫᓐᓇ ᐊᑐᖅᑕᑦᑎᓐᓂᒃ. ᐃᓱᒪᒋᔭᕆᐊᖃᕋᔭᖅᑕᕗᑦ 

ᖃᓄᖅ ᒪᓕᑦᑎᒋᐊᖃᕐᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓂ 

ᖃᓄᖅ ᐋᖅᑭᐅᒪᓇᔭᕐᒪᖔᑦ.  

 

 

 

 

 

 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᐃᓱᒪᒋᔭᖃᖅᓯᒪᔪᑦ 

ᓯᕗᓪᓕᐅᔪᒪᓪᓗᑎᒃ ᑕᒪᓐᓇ ᐱᐅᔪᖅ. ᑭᓯᐊᓂ 

ᐱᓕᕆᐊᖃᕋᑦᑕ ᐊᐅᓪᓛᕈᑎᖏᓐᓂᒃ ᓯᕗᓕᖅᑎᐅᓗᑕ 

ᒐᕙᒪᒃᑯᓐᓂᒃ ᓄᓇᓕᐸᐅᔭᑯᑦ ᐊᑐᐊᒐᐅᑉ 

ᐊᑖᓄᐊᕋᔭᖅᐸᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 

ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᐊᓯᐊᓂᒃ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ 

ᐅᖃᖃᑎᒋᓯᒪᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐋᒃᑲ. 

ᑎᑎᕋᕐᕕᕗᑦ ᐊᑭᐊᓃᑦᑐᖅ ᑕᕝᕙ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ 

ᐅᖃᖃᑎᒋᓂᐅᔭᖅᑕᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ. 

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ, 

ᖁᕕᐊᓱᑦᑐᖓ ᒥᔅᑕ ᓯᑏᐅᓪ ᓈᓴᐅᑏᑦ 

ᐅᖃᐅᓯᕆᖅᑲᐅᖕᒪᒋᑦ ᐃᓚᖏᑦ ᑐᕌᖓᓪᓗᑎᒃ, 

ᐃᓚᖏᑦ ᐊᑐᕐᓗᑎᒃ, ᐃᓚᖏᑦ ᑐᕌᒐᒐᐅᓗᐊᒧᑦ 

ᐃᒃᐱᒋᔭᐅᓕᕈᓐᓇᕐᒪᑕ ᑲᓐᖑᓇᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ.  
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In June 2021 the Government of Nunavut 

had an online employee survey, of which 

Statistics Canada was involved, and one of 

the things in there, just to list a few of the 

things that were some of the topics or 

questions, “In the next two years, what are 

your employment plans? Stay in my current 

job; apply for a higher level; apply to move 

to casual; pursue a different government job; 

pursue a non-government job; retire; not 

planning on working; take temporary leave; 

take temporary leave for other reasons, for 

education or to move away or just don’t 

know.” Those are all very general questions 

that when Statistics Canada aggregates that 

data, there would be no way of identifying 

people.  

 

Earlier today I had asked for clarification on 

an employee survey regarding retirement 

when you were being questioned on the 

1,780 potential employees that could be 

retiring in the next five years. I was made 

aware a few weeks ago just through a general 

discussion that a government employee was 

asked, their whole division was asked if 

anyone would be retiring in the next five 

years and it was a specific question. I know 

you did state in here that there was no survey 

done. I do argue that point, as I know there 

was. I don’t know who led that initiative and 

obviously it wasn’t communicated to you 

otherwise. I know you, Mr. Onalik, you 

would have answered truthfully.  

 

My question is more to Commissioner Steele 

on this. If there was a survey done where 

supervisors, managers, and directors were 

asking their employees specifically if any of 

them were looking at retiring in the next five 

years, to me, that breaches the privacy in a 

way that if I were to respond yes to that 

question, it may limit promotion 

opportunities, it may limit training 

opportunities, it may limit education leaves 

and that type of thing, that could have a very 

ᔫᓐ 2021 ᑳᓐᑐᓛᒃᑎᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐱᖅᓱᕐᓂᖅ 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᓚᐅᓚᐅᖅᖢᑎᒃ ᑕᐃᑲᓂ 

ᐃᓗᐊᓃᖃᑕᐅᓚᐅᖅᖢᑎᒃ. ᑕᐃᑲᓂ 

ᐃᓗᐊᓃᖃᑕᐅᓚᐅᖅᑐᑦ ᐊᐱᖅᑯᑏᑦ ᒪᕐᕉᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᖃᓄᐃᓘᕈᒪᕕᑦ ᐊᓯᐊᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓗᓂ, ᐊᓯᐊᓂᒃ ᒐᕙᒪᒃᑯᓐᓂ, ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓂ, ᓄᖅᑲᕐᓂᖅ, ᑲᑦᓱᖓᑲᓚᐅᕐᓂᖅ, 

ᓄᖅᑲᖓᑲᓚᐅᕐᓂᖅ, ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓅᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 

ᐊᐱᖅᓱᖅᖢᓂ. ᑲᑎᖅᓱᐃᔭᕌᖓᑕ ᑖᒃᑯᐊ ᑭᓇᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒃᓴᒥᒃ.  

 

 

 

 

 

 

 

 

ᐊᐱᕆᖅᑲᐅᒐᒪ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᕐᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 1,780 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᓄᖅᑲᑐᐃᓐᓇᕆᐊᓖᑦ. 

ᑐᓴᓚᐅᕐᒥᒐᒪ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᓄᖅᑲᖅᑐᖃᕐᓂᐊᕐᒪᖔᑕ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᐃᓗᐊᓂ. 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᖃᐅᔨᓴᖅᑐᖃᓚᐅᓐᖏᑦᑐᖅ. ᑕᒪᓐᓇ 

ᐱᑕᖃᓚᐅᕐᒪᑦ. ᑭᓇ ᐱᒋᐊᖅᑎᑦᓯᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ 

ᖃᓄᖅ ᖃᐅᔨᒪᓇᔭᓐᖏᒻᒪᖔᖅᐱᑦ ᑖᑦᓱᒥᖓ.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ᐊᐱᖅᑯᑎᒐ ᑲᒥᓴᓇ ᓯᑏᐅᓪᒧᑦ. ᑕᐃᒪᓐᓇ 

ᖃᐅᔨᓴᓂᖃᓚᐅᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖓᔪᖅᑳᑦ 

ᐊᐱᖅᓱᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ. 

ᓄᖅᑲᕐᓂᕈᑎᒃ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᐃᓗᐊᓂ. ᑕᒪᓐᓇ 

ᓯᖁᒥᑦᑎᔪᖅ ᑲᓐᖑᓇᕐᓂᕆᔮ A-ᓚᓇᔭᕈᒪ ᑕᒪᓐᓇ 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᖁᕝᕙᑦᑎᑕᐅᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᓲᕐᓗ ᐱᒻᒪᕆᐅᔪᓂᒃ  
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real impact on my employment status.  

 

I was very concerned when I heard that and I 

actually recommended to the person at the 

time…they didn’t think anything of it at the 

time until I said exactly what I just said and 

then they were like, “Wow, I never thought 

of it that way,” and I said, “If you do have a 

concern, you should approach the privacy 

commissioner or allow me to do so.” They 

didn’t want to go forward with that, just for 

their own personal reasons. 

 

I would ask Commissioner Steele on the 

appropriateness of that type of a question. 

Personally I feel it’s inappropriate, other than 

through a general employee survey where 

there is no way of itemizing, but in this case, 

from what I understand, the questions were 

to be responded directly to their supervisor, 

not to a general anonymous email or 

anything along those lines. I’ll leave it at that 

and I look forward to Commissioner Steele’s 

response. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you for raising that issue, 

Member. I really am going to echo your own 

words and, that is, that the first kind of 

survey that you talked about is certainly 

acceptable within the context of the privacy 

law because the individuals cannot be 

identified. Let’s suppose there was a survey 

that said, “Thirty percent of the GN 

workforce intends to retire within the next 

five years,” well, there is no way, as you 

have said yourself, of identifying what any 

individual responded. That’s an acceptable 

survey because every employer has the right 

to do what it can to manage its workforce, so 

no problem there.  

 

However, I am more concerned about the 

second kind of survey that you talked about 

which, if I understand you correctly, was 

ᐃᒃᐱᒋᓇᐅᔭᓇᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕋᓄᑦ ᑕᒪᓐᓇ.  

 

 

ᑕᐃᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ 

ᓱᓇᐅᓱᒋᓗᐊᓚᐅᓐᖏᑕᖏᑦ ᑭᓯᐊᓂ ᐅᖃᕋᒪ ᐄ, 

ᑕᐃᒪᓐᓇ ᑕᐅᑐᓚᐅᓐᖏᓇᒃᑯᑦ. ᐃᓱᒫᓘᑎᖃᕈᒪ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒻᒨᓐᖓᐅᓇᔭᖅᐳᖓ 

ᐃᒻᒥᓂᒃ ᓴᐳᒻᒥᓇᓱᒡᓗᓂ.  

 

 

 

 

 

 

 

ᑕᕝᕙ ᑲᒥᓴᓇ ᓯᑏᐅᓪ ᐊᐱᕆᓇᔭᖅᐸᕋ ᑕᐃᒪᓐᓇ 

ᐊᐱᖅᓱᖅᑐᖃᕋᔭᖅᐸᑦ ᑖᒃᑯᐊ ᓈᒻᒪᖏᑦᑐᑦ 

ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑭᓯᐊᓂ 

ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᐊᐱᖅᑯᑕᐅᔪᐃᑦ 

ᐊᑐᖅᑕᐅᓂᐊᓚᐅᖅᑐᐃᑦ ᐊᖏᔪᖅᑳᖓᓄᑦ 

ᑕᒪᓐᓇᐃᑉᐳᖅ ᑲᒥᓴᓇ ᓯᑏᐅᓪᒧᑦ ᓂᕆᐅᓐᓂᐊᖅᐳᖓ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᓕᒐᓕᐅᖅᑎ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᒐᑦᓯ, ᐅᖃᐅᓯᕆᔭᑎᑦ 

ᐅᖃᖃᑕᐅᓂᐊᖅᐸᒃᑲ. ᓯᕗᓪᓕᖅ ᖃᐅᔨᓴᕐᓂᖅ 

ᐅᖃᐅᓯᕆᔭᐃᑦ ᖃᓄᐃᓐᖏᑦᑐᖅ ᑲᓐᖑᓇᕐᓂᖅ 

ᒪᓕᒐᖓ ᒪᓕᒃᖢᒍ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓂᖅ ᐊᔪᕐᒪᑕ. ᐊᒻᒪ ᖃᐅᔨᓴᕈᑎᒃ 30-

ᐳᓴᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᓄᖅᑲᕈᒪᔪᐃᑦ ᑕᓪᓕᒪᑦ 

ᐊᕐᕌᒍᐃᑦ ᐃᓗᐊᓂ. ᑭᓯᐊᓂ ᑭᓇᒃᑯᑦ ᐃᓄᑐᐃᓐᓇᐃᑦ 

ᑭᐅᔪᖅ ᓲᕐᓗ ᑕᐃᒪᓐᓇ ᓈᒻᒪᒃᑐᖅ? ᐊᑐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᒪᔭᕆᐊᖃᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑕᒥᓂᒃ.  

 

 

 

 

 

ᑭᓯᐊᓂ ᐃᓱᒫᓘᑎᒋᓂᖅᓴᕋ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ 

ᑕᒪᓐᓇ ᑐᑭᓯᐅᒪᑦᓯᐊᕈᒃᑯ  
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directed at individuals and the responses 

were going back on the individual level so 

that they could be personally identified. 

Suddenly it’s personal information within the 

meaning of the privacy law. The privacy law 

lays down some very detailed rules about 

what information the Government of 

Nunavut is allowed to collect and under what 

circumstances, and then once it’s collected, 

what the Government of Nunavut can use 

that information for. It can only use it for the 

purposes for which it was collected or a 

related purpose, and then disclosure. There 

are detailed rules about disclosure. 

Collection, use, and disclosure of personal 

information are what are covered by 

Nunavut’s privacy law.  

 

The way it works, remember I said I’m like a 

referee in a hockey game. I don’t offer 

general opinions in the abstract, but if your 

constituent had a concern and made a 

complaint to me, I could look at it without 

ever reviewing who would come to me 

because remember, I don’t have to reveal 

who initiated it so that person can be 

protected. I would look into it and I would 

write to the department doing the survey and 

say, “Alright, why are you collecting it? 

What are you going to use it for? Who is it 

going to be disclosed to?” If it’s a violation 

of the privacy law, I will say so. Thank you, 

Mr. Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you. My next question 

will be to the Deputy Minister of Executive 

and Intergovernmental Affairs. Now that the 

Deputy Minister is aware that this survey 

occurred, what is your next step? Thank you, 

Mr. Chairman. 

 

Chairman: Mr. Onalik. 

 

 

ᑐᕌᖓᓪᓗᓂ ᐃᓄᖕᓄᑦ ᐊᒻᒪ ᑕᐃᓐᓇ ᑭᐅᔾᔪᑎᒋᔮ 

ᒪᓕᑦᑕᐅᔪᓐᓇᕐᓗᓂ ᑕᐃᑯᖓ ᐃᒻᒥᓂᒃ ᑎᒍᒥᐊᖅᑕᖓ 

ᑲᓐᖑᓇᕐᓂᐅᑉ ᒥᒃᓵᓄ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᓇᓗᓇᐃᖅᓯᔪᐃᑦ ᒪᓕᒐᖃᐅᖅᖢᓂ ᓱᓇ ᒐᕙᒪᒃᑯᑦ 

ᑲᑎᖅᓱᐃᔪᓐᓇᖅᐸᑦ ᖃᓄᐃᓘᕈᑎᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ 

ᑲᑎᖅᓱᖅᑕᐅᒃᐸᑦ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ 

ᐊᑐᕈᓐᓇᕐᒪᖔᔾᔪᒃ ᑕᒪᓐᓇ ᖃᐅᔨᔭᖓ. ᑭᓯᐊᓂ 

ᑲᑎᖅᓱᖅᑕᖓᓐᓄᑦ ᐊᑐᕈᓐᓇᖅᑐᖅ ᐊᒻᒪ ᑭᐊᑉ 

ᓴᖅᑭᑎᑦᑐᓐᓇᖅᐸᐅᒃ ᑕᒪᓐᓇ ᑲᑎᖅᓱᖅᑕᐅᔪᖅ 

ᖃᐅᔨᒪᔭᐅᔪᐃᑦ ᓴᖅᑭᑕᐅᔪᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᐅᑉ ᐊᑖᓂ.  

 

 

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᑐᓴᕈᒪᑦᑎᐊᕋᔭᖅᑕᕋ ᐅᖃᖅᑲᐅᒐᒪ ᓲᕐᓗ 

ᐅᐊᑦᑎᔨ ᐱᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᕼᐋᑭᖅᑐᓂ. 

ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᑭᐅᖃᑦᑕᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ 

ᑭᒡᒐᖅᑐᖅᑕᐃᑦ ᐃᓱᒫᓘᑎᖃᖅᐸᑦ ᐅᕙᓐᓄᑦ ᐅᕙᖓ 

ᕿᒥᕐᕈᔪᓐᓇᖅᑕᕋ ᓇᑭᓐᖔᕐᒪᖔᑦ 

ᐅᖃᐅᓯᕆᓐᖏᓪᓗᒍ ᑭᓇᐅᖕᒪᖔᑦ ᓇᑭᓐᖔᕐᒪᖔᑦ 

ᑕᐃᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᔪᐃᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᔪᖅ 

ᒐᕙᒪᒃᑯᓐᓂ ᓲᖅ ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑐᖅ ᖃᓄᕐᓗ 

ᐊᑐᕐᓂᐊᖅᐱᓯᐅᒃ? ᑭᓇᒃᑯᓐᓄᑦ ᑕᑯᔭᐅᓂᐊᖅᐸ 

ᑲᓐᖑᓇᓱᑦᑐᓕᕆᓂᐅᑉ ᒪᓕᒐᖓᓂᒃ ᓯᖁᒥᑦᓯᒃᐸᑦ 

ᓇᓗᓇᐃᕐᕕᒋᓇᔭᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ.  

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᓐᓇ ᑐᒡᓕᖓ ᒥᓂᔅᑕᐅᑉ ᖃᐅᔨᒪᖕᒪᑦ 

ᖃᓄᐃᓕᐅᕐᓂᐊᓕᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ.  
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Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I want to 

give 30 seconds of background and then I’ll 

answer the question, if that’s okay.  

 

The push around our desire to come up with 

a number of people eligible for retirement 

came out of a series of meetings that 

occurred with all the federal, provincial and 

territorial governments. The clerks of all the 

secretaries to cabinet have regular meetings 

and in those meetings, one of the themes that 

have come up across Canada is retirement. 

We had other jurisdictions highlight that as 

many as 85 or 90 percent of their senior 

management would be eligible for retirement 

in the next five years and just realizing that 

that’s going to lead to a lot of people 

recruiting.  

 

I came back from that and had a conversation 

with deputies about how we get to a point 

where we have similar numbers on what our 

scale of retirements will be. My first 

inclination, and thankfully there are much 

smarter people than me around the deputy 

table to kind of pull me back, was to do a 

more detailed and fairly quick survey. Where 

we settled on was that the only process that 

I’m aware of related to retirement is looking 

at pure age and length of service data that 

doesn’t have any names attached.  

 

To answer your question, if we can get to a 

place where the person involved feels 

comfortable, I can guarantee that this would 

be a non-punitive conversation and there 

would be no repercussions. We want to make 

sure that our attempts to retain more 

employees don’t cause more employees to 

go. If we can get to a place where we can 

have that conversation, it would be really 

helpful. It’s not a process that is being led 

government-wide. We’re not asking people 

who is planning on retiring. We do ask 

people about career intentions. “Do you want 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᓈᓴᐅᑎᓂᒃ 

ᓄᖅᑲᕈᒪᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᒥᒃ ᐱᓚᐅᖅᑐᐃᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᑎᑎᕋᐅᑎᐅᔪᐃᑦ 

ᐊᐅᓚᑦᑎᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑲᑎᒪᖃᑦᑕᕐᒪᑕ 

ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ ᓄᖅᑲᕐᓂᖅ ᐊᕕᒃᑐᖅᑐᐃᑦ 85 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᖓᔪᖅᑳᖑᓂᖏᑦ 

ᓄᖅᑲᐸᓪᓕᐊᓂᐊᕐᒪᑕ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᐃᓗᐊᓂ. 

ᑕᒪᓐᓇ ᕿᓂᖅᑐᐃᑦ ᐊᒥᓱᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 

 

 

 

 

 

 

 

ᑖᒃᑯᐊ ᒥᓂᔅᑕ ᑐᒡᓕᖏᑦ ᐅᖃᖃᑎᒋᓪᓗᒋᑦ 

ᓈᓴᐅᑎᖃᕈᓐᓇᕈᑦᑕ ᖃᓄᖅ ᓂᕆᐅᓐᓇᕐᓂᖃᕐᒪᖔᑦ 

ᓄᖅᑲᐸᓪᓕᐊᓂᐊᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᕙᓐᓂ 

ᓯᓚᑐᓂᖅᓴᖃᕐᒪᑦ. ᑖᒃᑯᐊ ᐋᖅᑭᐅᒪᓂᖅᓴᒥ 

ᖃᐅᔨᓴᕐᓂᖃᕐᓗᑕ. ᑕᕝᕙ ᐊᖏᖃᑎᒌᓕᓚᐅᖅᑐᒍᑦ 

ᑐᑭᓯᐅᒪᔭᕋᓂᓕ ᐱᔾᔪᑎᖃᖅᑐᖅ ᓄᖅᑲᕐᓂᖅ 

ᐊᕐᕌᒍᖏᑦ ᖃᓄᖅ ᐊᑯᓂᐅᔪᖅ ᐊᑎᖃᓐᖏᑦᑐᐃᑦ.  

 

 

 

 

 

 

 

 

 

 

 

ᑖᒃᑯᐊ ᐊᐱᖅᑯᑏᑦ ᑖᒃᑯᐊ ᖃᓄᐃᓐᖏᓪᓗᓂ 

ᑲᔪᓯᒃᐸᑦ ᐅᖃᖃᑎᒌᖕᓂᖅ ᖃᓄᐃᓕᔭᐅᓇᔭᓐᖏᑦᑐᖅ. 

ᐅᕙᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᕐᒥᒃ 

ᑐᑭᓯᐅᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᐅᖃᖃᑎᒌᖕᓂᖅ 

ᐱᔾᔪᑎᒋᓗᒍ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᓐᖏᑦᑐᖅ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓪᓛᖅᑎᖏᑦᑕ ᐊᐱᕆᓐᖏᑦᑐᒍᑦ ᑭᓇ 

ᓄᖅᑲᓂᐊᓕᕐᒪᖔᑦ. ᐊᐱᕆᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ  
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to be promoted?” That’s very much reflected 

in our Inuit employment plans and our 

normal day-to-day process. 

 

It sounds to me, if the situation you’re 

describing, I’m assuming it happened, that’s 

not sanctioned and we can deal with that 

right away. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Sorry, just one last; it’s 

probably more of a statement than a question, 

but I fully understand and comprehend the 

usefulness of the data and if it was a general 

survey or if you were talking with your staff 

on succession planning and you’re working 

with your supervisor, “I’m looking at retiring 

in a couple of years; I would like to start 

training my replacement and that kind of 

thing,” those conversations happen all the 

time and I don’t have any issue with it.  

 

With the circumstances of this survey, 

whether it was formal, government-wide or 

whatever, it happened. I personally would 

like some assurance that that information 

would be gathered together and destroyed. I 

don’t think it should be part of your 

aggregate numbers, where you can go to the 

Department of Finance or the Department of 

Human Resources and look at people’s age 

and how long they have been around and 

project certain percentages of those people 

will retire, some will keep going, and we 

have some people in our government that 

have been around for a long time and you 

never know when they’re going to retire.  

 

I totally comprehend the usefulness. I think 

what I’m looking for is just some type of an 

assurance that recognition, I guess, more than 

anything that this might have been a little 

wrong move in that that information would 

be gathered together in one spot and light a 

ᖁᕝᕙᕆᐊᕈᒪᕖᑦ? ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᓗᐊᓃᖃᑕᐅᔪᐃᑦ.  

 

 

 

ᑖᒃᑯᐊ ᐅᓂᒃᑲᐅᓯᕆᔭᐃᑦ ᑕᐃᒪᓐᓇ 

ᐱᓯᒪᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ. ᑭᓯᐊᓂ ᐅᕙᒍᑦ 

ᐃᑲᔪᖅᑐᓐᖏᑕᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐃᒃᔅ.  

 

 

ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ):  ᑭᖑᓪᓕᖅᐹᕆᓗᒍ 

ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓗᐊᖅᑐᖅ ᐊᐱᖅᑯᑎᐅᓐᖏᑦᑐᖅ.  

ᑐᑭᓯᑦᑎᐊᖅᑐᖓ ᐊᑑᑎᖃᕐᓂᖓᓂᒃ ᑖᒃᑯᐊ 

ᖃᐅᔨᔭᐅᔪᓐᓇᖅᑐᑦ. 

ᐊᐱᖅᓱᖃᑦᑕᑐᐃᓐᓇᖅᑐᖃᖅᑲᓘᓐᓃᑦ 

ᖃᐅᔨᓴᖅᑐᖃᖅᑲᑦ ᓱᒍᒪᓛᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ 

ᐊᖏᔪᖅᑳᖓᓪᓘᓐᓃᑦ ᓄᖅᑲᓛᓕᖅᑲᑦ ᒫᓐᓇᕈᓗᒃ 

ᐱᓕᒻᒪᓴᖅᑕᐅᒋᐊᖃᕐᖓᑕ ᑭᖑᕝᕕᑎᔅᓴᖏᑦ. ᑕᐃᒫᒃ 

ᓂᓪᓕᐊᔾᔪᑕᐅᖃᑦᑕᖅᑲᑕ ᖃᓄᐃᓐᖏᒻᒪᑕ.  

 

 

 

ᐅᑯᐊᓕ ᐊᐱᖅᓱᕐᓂᐅᓯᒪᔪᐃᑦ ᒐᕙᒪᓕᒫᒧᑦ 

ᑐᕌᖓᑎᑕᐅᓐᓂᖅᑲᑕᓘᓐᓃᑦ ᑭᓯᐊᓂ ᐊᑐᖅᑕᒥᓃᑦ. 

ᐅᖃᐅᔾᔭᐅᒍᒪᔪᖓ ᑕᐃᒃᑯᐊ ᓄᐊᑦᑕᒥᓃᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᓱᕋᑦᑕᐅᖁᔭᕋᓗᐊᒃᑲ 

ᓱᕌᔭᖅᑕᐅᖁᔭᒃᑲ. ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓄᓪᓘᓐᓃᑦ 

ᕿᒥᕐᕈᐊᖅᑐᖃᖃᑦᑕᕆᐊᖃᓐᖏᒻᒪᑦ ᖃᑦᑎᓂᒃ 

ᐅᑭᐅᖃᕐᒪᖔᑕ. ᖃᑦᑎᓂᓪᓘᓐᓃᑦ ᐊᕐᕌᒍᓂᒃ  

ᐃᖅᑲᓇᐃᔭᖅᓯᒪᒻᒪᖔᑕ, ᖃᑦᑎᑦ %−ᖏᑦ ᑕᐃᒪ 

ᓄᖅᑲᓛᖅᑐᓴᐅᒻᒥᔫᒐᓗᐊᑦ ᐃᓐᓇᐅᓂᕐᒥᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᑖᕗᖓᓕᒫᖅ 

ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑑᔮᖅᑐᑎᒃ.  

 

 

 

 

 

 

ᑭᐅᔭᐅᒍᒪᒐᓗᐊᖅᑐᖓ ᐃᓕᓴᕆᔭᐅᑉᐸᖅᑲᐃ ᑖᓐᓇ 

ᐱᑯᑦᑐᓐᓂᒥᓂᐅᒻᒪᑦ ᐊᐱᖅᓱᖃᑦᑕᕐᓂᒥᓂᖅ.  
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match. I’ll just leave that as a comment. 

Thank you. 

 

Chairman: Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you. 

(interpretation ends) I recognize that that was 

a comment, but yes, that data actually doesn’t 

serve us any useful purpose when we’re 

looking at government-wide policies, so I 

can assure you that will take place. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Before we move to the next 

person, we will take a 15-minute break. 

 

>>Committee recessed at 15:16 and 

resumed at 15:34 

 

Chairman (Mr. Hickes): Welcome back. 

Good afternoon, everyone. Next name I have 

on my list: Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I also thank you for allowing 

me to ask this question to the commissioner. 

My question is, looking at the (interpretation 

ends) business plans for 2022-25 

(interpretation) and the priorities that are 

listed there, in your office, have you looked 

at gaining a better understanding of Inuit 

culture?  

 

My question is related to the fact that on 

Inuit lands, we represent Inuit. With the 

policies that are made and laws that have 

been made to date, some of them have not 

been put together properly to reflect the Inuit 

culture on Inuit land. You have all the things 

that you have learned down south in your 

culture. There is that, but now that you are in 

the Arctic, have you looked at trying to be 

more cognizant of the Inuit culture prior to 

making requests to our government since you 

started your job? Thank you, Mr. Chairman.  

 

ᑕᕝᕗᖓᑐᐊᖅ ᐅᖃᐅᓯᔅᓴᐅᓪᓗᒍ ᕿᒪᒍᒪᓕᖅᑲᕋ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐅᒻᒪᑦ ᐃᓕᓴᕆᔭᕋᑦᑕᐅᖅ. ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᕈᑎᒥᓃᑦ ᐊᑑᑎᖃᖅᑎᓐᖏᑕᕗᑦ ᑕᐃᒃᑯᐊ 

ᓱᕋᐃᔭᖅᑕᐅᖁᔭᑎᑦ ᓱᕋᐃᔭᓛᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 

ᓅᒋᐊᒃᑲᓐᓂᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᑭᖑᓪᓕᕐᒧᑦ ᒫᓐᓇ 15 

ᒥᓂᑦᓯᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ.  

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:16ᒥ 15:34ᒧᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (Hᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): 

ᑐᓐᖓᓱᒃᑲᓐᓂᓕᕐᒥᒋᔅᓯ ᐃᓘᓐᓇᓯ. ᑭᖑᓪᓕᖅ 

ᐃᓵᔅᓯᒪᓕᕐᒥᔪᖅ, ᒥᔅ ᕿᓕᖅᑎ.  

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐱᕕᖃᒃᑲᓐᓂᑲᐃᓐᓇᕋᓛᒍᓐᓇᕋᒪ. ᐊᐱᕆᔪᒪᓪᓗᖓ 

ᑖᔅᓱᒧᖓ ᑲᒥᓯᓇᒧᑦ. ᐆᒥᖓ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ 

ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ ᐸᕐᓇᐅᑎᐅᔪᓂᒃ 2022-

2025−ᒦᑦᑐᒥ ᓯᕗᓪᓕᐅᑎᔪᒪᔭᓐᓂ ᑕᑯᓪᓗᒋ. ᑕᕝᕙᓂ 

ᐊᓪᓚᕕᓐᓂ ᕿᒥᕐᕈᓇᔅᓯᒪᕖᑦ ᑐᑭᓯᓯᒪᒃᑲᓐᓂᕆᐊᕐᓗᒍ 

ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦ.  

 

 

ᑕᐃᒪ ᐆᒥᖓ ᐃᓗᓕᖃᖅᑯᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 

ᑕᒫᓂ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᐃᓄᐃᑦ ᑭᒡᒐᖅᑐᑎᓪᓗᑕ 

ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᓕᐊᖑᖃᑦᑕᖅᑐᐃᑦ 

ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓪᓗ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᐃᓚᖏᑦ 

ᐃᕕᖅᓯᒪᖏᓪᓚᕆᖃᑦᑕᕐᖓᑕ. ᐃᓕᖅᑯᓯᑦᑎᓐᓄᑦ 

ᐃᓅᓪᓗ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ. ᑕᐅᓇᖓᑦ ᖃᓪᓗᓈᑦ 

ᓄᓇᖓᓐᓂ ᑕᒪᒃᑯᐊ ᐃᓕᓐᖓᔭᑎᑦ ᐃᓕᖅᑯᓯᓐᓄᑦ, 

ᑖᓐᓇᐅᑕᕐᒪᑦ. ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᒪᐅᖓ 

ᐅᑭᐅᖅᑕᖅᑐᒦᓕᖅᑎᓪᓗᑎᑦ ᑕᒪᓐᓇ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖓ ᕿᒥᕐᕈᓇᖃᓯᐅᑎᓯᒪᒻᒪᖔᖅᐱᐅᒃ 

ᐅᔾᔨᕆᒋᐊᕐᓗᒍ ᑕᒪᒃᑯᓂᖓ ᑐᔅᓯᕋᕈᒪᔭᓐᓂᒃ, 

ᑐᔅᓯᕋᕈᒪᔭᓐᓂᒃ ᑕᕝᕗᖓ ᒐᕙᒪᑦᑎᓐᓄᑦ 

ᓴᖅᑮᓚᐅᖏᓂᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᑎᑦ 

ᑖᔅᓱᒧᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Thank you to the Member for the 

question. I certainly have tried to understand 

and learn about and incorporate into my work 

as much as I possibly can about the Inuit 

culture. It is absolutely the best thing about 

working in Nunavut is I feel like I am 

learning so much about the culture, the 

language, the history, the people of Nunavut, 

and specifically the Inuit people. That’s a 

very exciting part of my job. I have studied 

and read and listened as much as I possibly 

can and I will continue to do that.  

 

I would like to add, Member, that in several 

of my decisions, I have addressed the subject 

of Inuit Qaujimajatuqangit and I would like 

to take a few minutes to explain why I have 

been talking about that in my decisions and, 

that is, because the information and privacy 

law here in Nunavut is basically the same as 

every other jurisdiction in Canada, including 

all the southern jurisdictions, but this a 

unique society and the ideal would be that we 

take the law, but we understand it and we 

make decisions that are consistent with and 

support and promote Inuit culture and that to 

me is the ideal. That is the goal that I would 

like to achieve, but I have been trained in the 

British, the European legal system. It is a 

colonial legal system with a colonial way of 

thinking and it’s not very good at 

incorporating the insights from other cultures 

like Inuit Qaujimajatuqangit.  

 

In three of my decisions now, I have seen an 

opportunity for departments of the GN to 

incorporate Inuit Qaujimajatuqangit in the 

way they implement my recommendations. I 

have invited them to come to me with 

information about Inuit Qaujimajatuqangit 

that I can use in making my decisions, but it 

is not happening and that is because our legal 

system teaches us to be very narrow in the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ 

ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐄ, ᑐᑭᕚᓪᓕᕋᓱᐊᖅᓯᒪᔭᕋ 

ᐃᓕᑉᐹᓪᓕᕋᓱᐊᖅᓯᒪᓪᓗᒍᓗ ᑖᓐᓇ, 

ᐃᓚᓕᐅᑎᒐᓱᐊᖅᓯᒪᔭᕋ ᐃᓚᓕᐅᑎᒍᓐᓇᕋᐃᒐᒃᑯᑦ 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓃᖔᖅᑐᑦ. ᐱᐅᓂᖅᐹᖑᔪᖅ 

ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᕆᐊᔅᓴᖅ, 

ᐃᓕᑉᐸᓪᓕᐊᔪᕕᔾᔪᐊᑯᓘᔮᖃᑦᑕᒪᐃᓛᒃ ᐃᓕᖅᑯᓯᐅᑉ, 

ᐅᖃᐅᓯᖓᑕᓗ ᐊᑐᖅᓯᒪᔭᖏᑕᓗ, 

ᓯᕗᓂᕆᓯᒪᔭᖏᑕᓗ ᐃᓄᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. ᑖᓐᓇ 

ᖁᕕᐊᒋᓪᓚᕆᑦᑕ ᐃᖅᑲᓇᐃᔮᒪ ᐃᓚᒋᒻᒪᒍ.  

 

ᖃᐅᔨᓴᖅᓯᒪᔭᒃᑲᑦ ᐅᖃᓕᒫᕈᓘᔭᖅᓯᒪᓪᓗᖓᓗ 

ᓈᓚᒐᓱᐊᖅᓯᒪᓪᓗᖓ, ᓈᓚᐃᓐᓇᓂᐊᖅᑐᖓᓗ. 

ᐃᓚᒍᒪᔭᕋ ᒪᓕᒐᓕᐅᖅᑏᑦ, ᐊᒥᓱᐊᖅᑎᑲᓪᓚᑦᑐᖓ 

ᐃᓱᒪᑖᕋᐃᒐᒪ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

ᐃᓱᒪᒋᒋᐊᖃᑦᑕᖅᓯᒪᔭᒃᑲ, ᓇᓗᓇᐃᕋᓱᓪᓚᒃᑲᖓᐃᑦ. 

ᓱᒻᒪᑦ ᐅᖃᐅᓯᕆᒻᒪᖔᒃᑯ 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᒻᒪᖔᒃᑯ ᐋᖅᑭᔅᓯᒐᐃᒐᒪ. 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔨᒃᑯᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᒪᓕᒐᖏᑦ ᐊᖏᑐᐃᓐᓇᐸᓗᒋᒻᒪᒋᑦ ᑲᓇᑕᒥ 

ᒐᕙᒪᕈᓘᔭᐃᑦ ᖃᓪᓗᓈᓂ ᒪᓕᑦᑕᐅᖃᑦᑕᖅᑐᐃᑦ. 

ᑭᓯᐊᓂᓕ ᒫᓐᓂ ᐊᔾᔨᐅᖏᓐᓇᔅᓯ ᐃᓅᓪᓗᓯ, ᑕᐃᒫᒃ 

ᑕᕝᕙ ᒪᓕᒐᖅ ᑕᒪᐅᖓᕆᐊᖃᑦᑕᖅᑯᑦ, 

ᑐᑭᓯᐊᖃᑦᑕᖅᑲᕗᑦ ᐊᒻᒪᓗ ᐋᖅᑮᖃᑦᑕᕆᐊᖃᖅᑐᑕ 

ᐃᑲᔪᖅᓰᓗᑕ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ. ᑖᓐᓇ ᑕᕝᕙ 

ᐅᕙᓐᓄᑦ ᑕᐃᒫᒃ ᑕᕝᕙ ᑐᕌᒐᕆᒍᒪᔭᕋ, ᑖᓐᓇ 

ᐱᔭᕇᖃᑦᑕᕈᔭᕋ. ᐃᓕᓴᑎᑕᐅᓯᒪᔪᖓ ᑯᐃᓐ 

ᓄᓇᖓᓂᒥᐅᑎᑐᑦ ᐃᒪᕐᔪᐊᖅ ᐊᑭᐊᓂᒥᐅᑎᑐᑦ 

ᒪᓕᒐᕐᓂᐊᓂᕐᒥᒃ. ᑕᐃᓐᓇ ᐅᖓᓯᑦᑐᒧᑦ 

ᐊᐅᓚᑕᐅᓪᓗᑎᒃ ᒪᓕᒐᓕᐅᕐᓂᕐᒥᒃ. 

ᐱᐅᑦᑎᐊᖏᓪᓚᕆᑦᑐᖅ ᐃᓚᓕᐅᑎᒐᓱᒋᐊᖏᑕ 

ᐊᓯᖏᓐᓃᖔᖅᑐᐃᑦ ᐃᓕᖅᑯᓰᑦ ᐱᖃᑕᐅᓗᓂ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖏᑦ.  

 

ᑕᐃᒪᓕ ᐱᖓᓱᐊᖅᑎᖅᑐᖓ ᐃᓱᒪᑖᕋᐃᒐᒪ 

ᐱᕕᔅᓴᕐᒥᒃ ᑕᑯᖃᑦᑕᖅᓯᒪᒐᒪ. ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 

ᐃᓚᓕᐅᔾᔨᒍᓐᓇᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᑐᓕᖁᔭᓕᐊᓐᓂᒃ 

ᓴᖅᑭᖅᓯᑎᓪᓗᒋᑦ. ᖃᐃᖁᖃᑦᑕᖅᓯᒪᔭᒃᑲ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᖃᐅᑦᑎᖁᓪᓗᒋᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᑐᖃᖏᓐᓂᒃ 

ᐊᑐᕈᓐᓇᑕᕐᓂᒃ ᐃᓱᒪᑖᓕᕋᐃᒍᒪ. ᑭᓯᐊᓂ 

ᓴᖅᑭᖅᑐᖃᖅᐸᓪᓕᐊᖏᑦᑐᖅ. ᒪᓕᒐᕐᓂᐊᓂᕐᒧᑦ 

ᒪᓕᑦᑕᕗᑦ ᐃᓕᓴᑎᑕᐅᓲᖑᒐᑦᑕ ᖂᑭᑦᑐᑯᓗᒃᑯᑦ 

ᕿᒥᕐᕈᐊᖏᓐᓇᕆᐊᔅᓴᖅ, ᑕᐃᒫᒃ ᑕᕝᕙ 
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way we look at things. What I’m saying to 

the Government of Nunavut is “Bring me 

other things that you’re not used to bringing 

to me, namely, insights from the Inuit 

culture.” So far it’s not happening.  

 

The only other thing I will say is that I’m 

aware that the courts of Nunavut are 

struggling with exactly the same issue. For 

example, recently there was a judge up in the 

Nunavut Court of Justice who attempted to 

apply Inuit Qaujimajatuqangit in a decision 

in a criminal case and he attempted to apply 

it in his sentencing decision, and the higher 

court, the Nunavut Court of Appeal, says, 

“No, no, no, you can’t do that because there 

was no evidence in front of you. Nobody had 

told you what was relevant in Inuit 

Qaujimajatuqangit, so you can’t just make 

your own decisions. There has to be real 

evidence in front of you.” This is a problem 

because I don’ think lawyers know how to do 

that. 

 

I will summarize, Member, by saying that I 

am proud to be the Information and Privacy 

Commissioner for Nunavut. I am aware that 

this is a unique culture. The people of this 

territory deserve to have the law interpreted 

in accordance with their culture. I will do 

everything I can to be a part of that, but it is 

not always going to be as easy as I would 

like it to be. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee.  

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I also thank you for 

explaining that very clearly and that you have 

liked following it. Yesterday you also stated, 

perhaps to say it in English, (interpretation 

ends) that every Nunavummiuq deserves a 

good government. (interpretation) This 

exemplifies the reasoning behind our roles as 

MLAs who represent the citizenry of 

Nunavut, the public out there who reside 

ᐃᓕᓚᐅᔾᔨᑎᑕᐅᖃᑦᑕᖅᑐᖓ ᐃᓕᔅᓯᓐᓂᒃ, 

ᐃᓚᓕᐅᔾᔭᐅᑎᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᖓ 

ᐃᓕᔅᓯᓃᖔᖅᑐᓂᒃ ᑭᓯᐊᓂ 

ᖃᐃᑦᑎᔭᐅᖃᑦᑕᖏᓐᓇᒪ. 

 

 

 

ᑐᑭᓯᓯᒪᔪᖓᓕ ᓄᓇᕘᒥ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ 

ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅᑕᐅᖅ ᐱᒡᒐᓇᖅᑐᖅᓯᐅᕈᑎᖃᖅᑐᑦ. 

ᒫᓐᓇᕈᓘᓚᐅᕐᒥᔪᖅ ᐃᖅᑲᖅᑐᐃᔨ ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓐᓂ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᑐᕋᓱᐊᕐᓂᕐᖓᑦ, 

ᐋᖅᑭᔅᓯᓪᓗᓂ ᐃᓱᒪᑖᖅᑐᓂ ᐱᕋᔭᖅᑐᒥᓂᕐᒥᒃ. ᐊᒻᒪ 

ᖃᓄᑎᒋ ᑎᒍᔭᐅᓯᒪᓂᐊᕐᒪᖔᖅ ᐋᖅᑭᑦᑎᒐᓱᑦᑐᓂ 

ᒪᓕᒐᓱᓐᓂᕐᖓ ᐃᓄᐃᑦ  

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ, ᖁᑦᑎᓂᖅᓴᖅ ᐃᖅᑲᖅᑐᐃᔨ 

ᐅᖃᐅᔾᔨᔪᒥᓃᑦ, ᑕᐃᒪᐃᒋᐊᖃᖏᑦᑐᓯ. 

ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᔪᖏᓐᓇᕕᑦ ᑭᓲᒻᒪᖔᑕ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᑕᕝᕙᖓ ᐃᓕᒍᓐᓇᖅᑕᓯ. 

ᐃᒻᒥᓂᒃ ᐊᖅᑮᖃᑦᑕᑐᐃᓐᓇᕈᓐᓇᖏᓐᓇᔅᓯ, ᑭᓯᐊᓂ 

ᓴᖅᑭᖅᓯᒪᓪᓚᕆᑦᑐᒥᓂᕐᒥᒃ ᓴᖅᑭᖅᓯᖃᑦᑕᕆᐊᖃᕋᔅᓯ 

ᑕᒫᖓᑐᐃᓐᓇᐅᖏᑦᑐᖅ. 

 

 

 

ᓇᐃᓈᕆᐊᕐᓗᒍ ᑭᐅᔪᓐᓇᖅᑐᖓ ᐅᐱᒍᓱᓐᓂᕋᕐᓗᖓ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᒐᒪ ᓄᓇᕘᒥ. ᐊᔾᔨᐅᖏᑦᑐᒥᒃ 

ᐃᓕᖅᑯᓯᖃᕋᔅᓯ ᒫᓂ, ᑕᐃᒫᓪᓗ ᒪᓕᒐᕐᓂᖅ 

ᑐᑭᑖᖅᑎᑕᐅᔪᖃᖃᑦᑕᕆᐊᓕᒃ ᐃᓕᔅᓯᓐᓄᑦ 

ᑐᑭᓯᓇᕐᓗᓂ ᐃᓚᒋᔭᐅᔪᒪᔪᖓ ᑕᒪᑐᒧᖓ. ᑭᓯᐊᓂ 

ᐱᔭᕆᐊᑭᑦᑐᑯᓘᖏᓐᓇᔾᔮᖏᑦᑐᖅ 

ᐱᔭᕆᐊᑭᖁᒐᓗᐊᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑕᒪᓐᓇ ᓇᓗᓇᐃᑦᑎᐊᕆᐊᕋᕕᐅᒃ. 

ᐱᐅᒋᓯᒪᓂᕋᖅᑐᒍᓗ ᓇᓗᓇᐃᕋᕕᐅᒃ. ᐃᓛᒃ, ᑕᐃᒪ 

ᑕᕝᕙᓂ ᐅᖃᖅᓯᒪᖅᑲᐅᒻᒥᒐᕕᑦ ᐃᑉᐸᓴᕐᓗ 

ᐅᖃᓯᕆᕚᓪᓗᓚᐅᖅᑐᒍ ᖃᓪᓗᓈᑎᑐᖅᑲᐃ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓄᓇᕗᒻᒥᐅᓕᒫᑦᑎᐊ 

ᒐᕙᒪᖃᕆᐊᖃᕐᖓᑕ ᐱᐅᔪᒥᒃ, 

ᒐᕙᒪᑦᑎᐊᕙᖃᕆᐊᖃᕐᖓᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐱᔾᔪᑎᖏᓪᓗᒍ ᐅᕙᒍᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᒍᑦ 

ᑭᒡᒐᖅᑐᐃᒐᑦᑕ ᑕᖅᑲᒃᑯᓇᖓᑦ, 
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with us in the Arctic.  

 

Now, what seems to be the hindrance which 

is excluding Inuit culture, leadership roles, 

and linguistic operational matters within our 

government? Have you undertaken research 

on the reasons why? The reason why I bring 

it up is that the omission of Inuktitut within 

operations means Inuit are continually 

finding out after the fact since it is almost 

entirely in English. Many residents have 

expressed the need to incorporate Inuktitut 

within government in Nunavut, and our 

Premier has made statements in Inuktitut as 

well. It seems there is purposeful omission of 

Inuktitut practices and an almighty adherence 

to the workplace clock. It seems only the 

western practices rule. 

 

Nonetheless, from your own personal 

perspective, have you come up to hear 

Inuktitut in earnest? Do you have a 

professional opinion based on your wisdom, 

experience, and knowledge? That is my 

question in relation to this issue. Thank you, 

Mr. Chairman. 
 

Chairman: Thank you, Ms. Killiktee. Mr. 

Steele. 

 

Mr. Steele: Mr. Chairman, it is my great 

regret that I am not able to speak to the 

Assembly in the Inuktitut language. I can 

speak to you in English and I can speak to 

you in French, the two colonial languages. I 

cannot speak Inuktitut fluently, but I have 

spent what I think is a considerable amount 

of time trying to understand it, trying to 

understand the concepts that are behind it, 

and trying to understand what it is telling us. 

The language itself is a way of understanding 

the world and the way the world is put 

together.  

 

 

The challenge for me is all of my training 

ᐅᑭᐅᖅᑕᖅᑐᒥᐅᖃᑎᑦᑎᓐᓂᒃ.  

 

 

 

ᑕᐃᒪᓕ ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓ ᐃᓅᑉ 

ᓯᕗᓕᖅᑎᐅᔾᔪᑎᖓ ᐅᖃᐅᓯᖓᓂᒃ ᑕᕝᕙᓂ 

ᒐᕙᒪᑦᑎᓐᓂ ᑐᓴᕐᕕᒋᓯᒪᕕᐅᒃ, ᕿᒥᕐᕈᓯᒪᕕᐅᒃ 

ᐅᖃᐅᓯᓗᐊᖅᑲᕋ ᓲᕐᓗ ᐅᖃᐅᓯᖅᐳᑦ ᐃᓄᑦᑎᑐᑦ 

ᑭᖑᕙᓯᓐᓂᖅᓴᐅᖃᑦᑕᕐᓂᖓ ᓂᓪᓕᐅᑕᐅᖃᑦᑕᓯᒪᒻᒪᑦ. 

ᓯᕗᓕᖅᑎᓪᓗ ᐅᖃᓪᓚᑐᖃᖅᑎᓪᓗᒍ. 

ᑭᖑᕙᓯᓐᓂᖅᓴᐅᑎᑦᑎᓂᖓ ᓯᕿᓐᖑᔭᕐᒥᓪᓗ 

ᐊᑐᕐᓂᖅᓴᐅᓂᖓ ᑕᐃᒪᓐᓇᐅᓯᒪᒻᒪᑕ. 

 

 

 

 

 

 

 

 

 

ᑭᓯᐊᓂ ᐃᕝᕕᓪᓕ ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 

ᓈᓚᒋᐊᖅᓯᒪᕕᐅᒃ ᖃᓄᖅ 

ᐋᖅᑭᒋᐊᕆᐊᖃᒃᑲᓂᕐᒪᖔᖅ ᐃᕝᕕᑦ ᓯᓚᑐᓂᖓᒍᑦ 

ᐃᕝᕕ ᑕᑯᓯᒪᔭᖓᒍᑦ ᐃᓱᒪᒋᔭᖓᒍᑦ? 

ᐊᐱᖅᑯᑎᒋᓕᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 

ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, 

ᐅᒡᒍᐊᓪᓚᕆᓲᖑᔪᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓂᓪᓕᐊᒍᓐᓇᖏᓐᓇᒪ ᐃᓄᑦᑎᑐᑦ. ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᐃᕖᑎᑐᓪᓗ ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ ᐃᓕᔅᓯᓐᓄᑦ. 

ᐅᖓᓯᑦᑐᒥᒃ ᐊᐅᓚᑦᑎᔩᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ. 

ᐃᓄᑦᑎᑐᑦ ᐅᖃᕆᐅᓪᓚᕆᔅᓯᒪᖏᑦᑐᖓ 

ᑐᑭᓯᒐᓱᐊᖅᓯᒪᔭᕋᓗᐊᕋ. ᐊᒻᒪ ᐅᖃᐅᓯᖃᑦᑕᑐᐃᓪᓗ 

ᑐᑭᓯᑦᑎᐊᕋᓱᑦᑐᒋᑦ ᖃᓄᖅ ᑐᓐᖓᕕᖃᕐᒪᖔᑕ, 

ᖃᓄᐃᓕᒐᓱᐊᕐᒪᖔᑕᓗ ᑐᑭᓯᒐᓱᐊᖅᑐᒋᑦ. 

ᐅᖃᐅᓯᖅᐳᑦ ᐊᑐᖅᑕᐅᓗᓂ ᖃᓄᖅ ᓯᓚᕐᔪᐊᖅ 

ᐅᓂᒃᑳᕆᔭᐅᓲᖑᒻᒪᖔᖅ. 

 

ᐱᒡᒐᓇᖅᑐᖅᓯᐅᕈᑎᒋᓲᕋᓕ  
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and experience in the south in the law tells 

me to be as narrow as possible. The Inuit 

culture and language tells me there are many 

more things that I do not know that I must 

take into account. That’s why the answer is 

not anything that I can do as an individual. 

That’s why I have invited the Government of 

Nunavut to bring more, especially about Inuit 

Qaujimajatuqangit, to me. I invite Members 

also, if you see things that perhaps could be 

taken into account to bring those to me as 

well because it’s only going to work if I hear 

from as many different people as possible. 

Some of the people who come before me are 

Inuit, not all of them, but certainly some of 

them and I value sitting with them and 

listening to them about how they see the 

world.  

 

If I may, Mr. Chairman, I’ll give just one 

example of how my work has involved Inuit 

Qaujimajatuqangit and what I would like to 

see happen. There was an employee of the 

Government of Nunavut who applied for a 

promotion; this is an Inuit employee. They 

did not get the job. They did not get the 

promotion. They were told that one of their 

references maybe was not very good. The 

employee said, “I would like to see my 

reference. I want to know what it is that is 

being said about me.” The government said, 

“No, we don’t disclose references. That is the 

policy of the Government of Nunavut.” I 

have a hard time believing that that is in 

keeping with Inuit Qaujimajatuqangit 

because reference letters tend to be written 

by senior people. You can think of them as 

like our elders and our elders can offer us, I 

think, a lot of guidance about the future, 

about how to be better people. I believe that 

it may be more in keeping with Inuit 

Qaujimajatuqangit that we should be able to 

see what senior people are saying about us so 

that we can, if necessary, improve ourselves.  

 

I think that’s part of listening to our elders, 

ᖃᓪᓗᓈᓂ ᐃᓕᓴᑎᑕᐅᓯᒪᓂᕋ ᒪᓕᒐᕐᓂᐊᓂᕐᒥᒃ, 

ᐴᑭᑦᑐᑯᓗᓐᓂ ᑕᑯᓐᓇᕐᓗᖓ ᑭᓯᐊᓂ ᐊᒥᑦᑐᑯᓗᓐᓂᒃ 

ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᓯᒪᒐᒪ. ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᖅ 

ᐃᓕᓴᓕᕋᐃᒐᒃᑯᑦ ᐊᒥᓱᕕᔾᔪᐊᕌᓗᓐᓂᒃ 

ᖃᐅᔨᒪᓐᖏᑕᓐᓂᒃ ᖃᐅᔨᒪᒋᐊᖃᖅᑑᔮᖅᐸᒻᒥᒐᒪ. 

ᑕᐃᒫᒃ ᑕᕝᕙ ᑭᐅᓪᓚᕆᒍᓐᓇᖏᓚᕋ ᐃᓄᑑᓗᖓ, 

ᑕᕝᕙ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᖃᐃᖁᓯᒪᕙᒃᑲ ᓇᔅᓴᖁᓪᓗᒋᑦ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐅᕙᓐᓂ 

ᐅᖃᐅᔾᔨᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕ. ᐃᓕᔅᓯᓗᑦᑕᐅᖅ 

ᑕᑯᔭᔅᓯᓐᓂ ᐅᕙᓐᓄᑦ ᖃᐃᑦᑎᖃᑦᑕᖁᔨᒻᒥᔪᖓ 

ᐃᓕᑉᐸᓪᓕᐊᓂᐊᕋᒪ.ᐊᒥᓱᓂᒃ ᑭᓯᐊᓂ ᐃᓄᓐᓂᒃ 

ᑐᓴᖃᑦᑕᕈᒪ ᐃᓕᑉᐸᓕᐊᑦᑎᐊᕐᓂᐊᕋᒪᑦ. ᐃᓚᖏᑦ 

ᐅᕙᓐᓄᑦ ᖃᐃᖃᑦᑕᓲᑦ ᐃᓅᓲᖑᒐᓗᐊᑦ 

ᐃᓄᐃᓐᓇᐅᖏᑦᑐᐃᑦ ᖃᐃᖃᑦᑕᕐᖓᑕ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐅᑉᐱᕆᖃᑦᑕᑕᒃᑲ ᓈᓚᖃᑦᑕᖅᑐᒋᓪᓗ ᖃᓄᖅ 

ᓯᓚᕐᔪᐊᕐᒥ ᑕᑯᓐᓈᕐᒪᖔᑕᓕ.  

 

 

 

 

ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ ᐆᑦᑑᑎᖃᕈᒪᒐᒪ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔮᕋ ᐱᖃᑕᐅᑎᑦᑎᓯᒪᒻᒪᖔᖅ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑕᑯᒍᒪᔭᓐᓂ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᑐᔅᓯᕋᖅᑐᒥᓂᐅᔪᒥᒃ 

ᖁᕝᕙᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᓂ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ, 

ᐃᓄᖑᓪᓗᓂ. ᑕᐃᓐᓇᓕ ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᔪᖏᒻᒪᑦ 

ᖁᕝᕙᕆᐊᖅᑕᐅᔪᖏᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᖓ. 

ᐅᖃᐅᔾᔭᒥᓂᐅᓪᓗᓂ ᐃᓚᖓᒡᒎᖅ 

ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᓯᒪᔭᖓᓂᒃ ᑎᑎᕋᖅᓯᒪᔭᖓ 

ᓇᒻᒪᒋᔭᐅᓐᓂᖏᒻᒪᑦ. ᑕᐃᒪᓕ ᑕᑯᔪᒪᓕᖅᑐᒥᓂᐅᕗᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎ ᑭᓱ ᖃᓄᐃᓕᐅᕈᑕᐅᕐᒪᖔᕐᒥᓂ, 

ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᔾᔨᔪᒥᓃᑦ ᐋᒡᒐ, 

ᓴᖅᑭᖅᓯᔪᓐᓇᖏᓐᓇᑦᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒋᓚᐅᖅᓯᒪᔭᒥᓂᖅᓯᓐᓂᒃ 

ᐅᓂᒃᑳᖃᕆᐊᖃᓐᖏᓇᑦᑕ. ᑕᒪᓐᓇ ᐅᑉᐱᕆᒋᐊᖓ 

ᐱᒡᒐᓇᕆᔭᕋ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᒪᓕᑦᑎᐊᕐᓂᐅᒐᓗᐊᕐᒪᖔᖅ. ᐊᖏᔪᖅᑳᕐᒪᑯᐊ 

ᑎᑎᕋᖅᑕᐅᔾᔮᓲᖑᒻᒪᑕ, ᒪᑯᐊᓗ ᐃᓐᓇᑐᖃᐃᑦ 

ᑐᕌᖅᑎᑎᑦᑎᐊᕈᓐᓇᕕᐅᑎᒻᒪᑕ 

ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓄᑦ. ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᒪᓕᑦᑎᐊᕐᓗᑕ 

ᖃᐅᔨᒍᓐᓇᕋᔭᖅᐸᓪᓚᐃᔪᒍᑦ ᐃᓐᓇᐃᑦ 

ᖃᓄᐃᓕᐅᕋᓱᒻᒪᖔᑕᓕ. ᑕᐃᒫᒃ ᑐᓵᓗᑎᒍᑦ 

ᐱᐅᓯᕚᓪᓕᕈᓐᓇᕐᒥᔪᒍᑦ.  

 

ᓈᓚᖃᑦᑕᕐᓗᑎᒍ ᐃᓐᓇᖁᑎᕗᑦ, 
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but the policy says, “No, you are not entitled 

to see what senior people are saying about 

you.” I recommended to the Government of 

Nunavut that they should reconsider their 

policy on the release of reference letters in 

the light of Inuit Qaujimajatuqangit and 

maybe change their policy as a result. That’s 

an example of how I think the two systems 

can maybe work together and make things 

better for everybody. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Steele. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I would like to direct my 

question to the government witnesses, or 

rather to speak to this issue as well as raise 

the question, as it will revolve around further 

questions.  

 

Now, we were informed yesterday during the 

opening address by the commissioner 

wherein he mentioned that some of the 

workers were too young, void of experience 

while performing their jobs. Mainly I felt 

immaturity may be part of that. That is what I 

heard and due to this reference and if you 

believe this sincerely, I will ask if you will be 

studying that further.  

 

Since he mentioned this reasoning in his 

comments, perhaps it is related to many 

departments not fulfilling their mandates, due 

to the differences in experience amongst the 

departments and the regional offices as well. 

Due to that reason, will you be looking into 

this matter as a priority? I would like to 

know if they can do that first. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you for that, Ms. 

Killiktee. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

ᐊᑐᐊᒐᐃᓪᓕ ᐅᖃᖅᓯᒪᔪᐃᑦ ᑕᒪᒃᑯᓐᓂᖓ 

ᓈᒋᐊᖃᓐᖏᓐᓂᕋᐃᔪᑦ, ᒐᕙᒪᒃᑯᓪᓕ 

ᐊᑐᓕᖁᒐᔭᖅᑲᒃᑲ ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᐃᓱᒪᔅᓴᖅᓯᐅᓕᖅᑭᖁᓪᓗᒋᑦ ᐊᑐᐊᒐᓕᐊᒥᓂᖏᓐᓂᒃ. 

ᑕᐃᒃᑯᓂᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᐃᓱᒪᔅᓴᖃᕆᐊᕐᓗᑎᒃ, ᐊᓯᔾᔨᖅᑕᐅᓗᓂᓗ ᐊᑐᐊᒐᖓ 

ᑕᐃᒫᒃ. ᑖᓐᓇ ᐆᑦᑑᑎᒋᔭᕋ ᖃᓄᖅ ᑖᒃᑯᐊ ᒪᕐᕉᒃ 

ᐃᓕᖅᑯᓰᒃ ᑲᑎᔾᔫᒥᒍᓐᓇᕋᔭᕐᒪᖔᑎᒃ ᑭᒃᑯᓕᒫᓄᑦ 

ᑐᕌᖓᑦᑎᐊᓂᖅᓴᐅᓕᕐᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅ ᕿᓕᖅᑎ. 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᕌᖅᑎᖔᕈᒪᓕᕐᒥᔭᕋ ᒐᕙᒪᒧᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ, 

ᐃᓛᒃ, ᓂᓪᓕᐅᑎᒋᔪᒪᓪᓗ ᐊᐱᖅᑯᑎᒋᓯᓐᓈᕐᓗᒍᖃᐃ 

ᐊᐱᖅᑯᑎᖃᓐᖑᓱᑦᑐᖅ ᑖᓐᓇ ᓇᓗᓇᐃᖏᑦᑐᖅ 

ᐃᓕᔅᓯᓐᓄᑦ. 

 

 

 

ᑕᐃᒪ ᑐᓴᓚᐅᕋᑦᑕ ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᓪᓚᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᑖᓐᓇ ᑲᒥᓯᓇ. 

ᒪᒃᑯᓗᐊᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᖏᓐᓂᒃ, 

ᐃᓅᓱᓗᐊᖅᑐᑦ ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ. 

ᑕᐃᒪᐃᓐᓂᑯᖓᓄᑦ ᑕᒪᓐᓇ ᐅᑉᐱᕆᒍᕕᐅᒃ 

ᑕᑯᓇᒋᐊᕐᓂᐊᖅᐱᐅᒃ.  

 

 

 

 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ ᑐᓴᖅᑎᑎᔾᔪᑎᒋᓚᐅᖅᑕᖓ. 

ᑖᓐᓇ ᐃᒻᒪᖃ ᓇᐅᒃᑯᒃᑭᐊᖅ ᐃᓚᖏᓐᓄᑦ 

ᑲᔪᓯᐊᑦᑎᐊᖏᓐᓂᒃ ᒐᕙᒪᓄᑦ ᒐᕙᒪᒦᑦᑐᓄᑦ 

ᐊᐱᑦᑐᖅᓯᒪᔪᓄᑦ ᐱᓕᕆᕕᐅᔪᓄᑦ. ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᑯᓇᒋᐊᕐᓂᐊᖅᐱᐅᒃ ᐱᒻᒪᕆᐅᓪᓗᒍ 

ᑕᒪᓐᓇ ᑎᒍᓯᔾᔪᑎᒋᒻᒪᖔᖅᐱᐅᒃ? 

ᐊᐱᖅᑯᑎᒋᖅᑳᑲᐃᓐᓇᖅᑲ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᕿᓕᖅᑎ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓇᓕᒃ: ᖁᔭᓐᓇᒦᒃ,  
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Chairman. (interpretation ends) Yes, we 

share the same concern that the 

commissioner highlighted. This comes down 

to supporting young people and making 

young people feel welcome, encouraged, and 

developed in the Government of Nunavut.  

 

We know that beyond information and 

privacy issues, we need to make sure that the 

Government of Nunavut is a place young 

people want to come, where young people 

are supported, and young people are 

encouraged. Yes, we will follow up on that. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, 

Mr. Chairman. I also appreciate the response 

from the officials that you will focus on this. 

I would encourage that initiative in this 

regard, as all Members heard the comments 

on this issue.  

 

Now, with respect to a previous response by 

the commissioner surrounding Inuit 

Qaujimajatuqangit principles and Inuit 

practices, it includes this reference: “I think” 

and to me, it means “It may be.” This is a 

weak response. When we reference people 

with expertise in Inuit Qaujimajatuqangit, 

they practically ooze knowledge and cultural 

wisdom. Some Inuit who are considered 

knowledgeable by other Inuit are very wise, 

hence my reticence in using this wording, “It 

may be” in this case, as this is belittling to 

Inuit. 

 

Due to this myriad of reasons, if you, in your 

official capacity, were to invite the real 

knowledgeable elders who possess cultural 

wisdom and expertise, I wonder if you would 

rise to their level. Did you think of 

alternatives, such as inviting our specialists 

in Inuit Qaujimajatuqangit, who are 

culturally strong? There are even people who 

ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ. 

ᐃᓱᒫᓗᖃᑦᑕᕐᒥᒐᑦᑕᑦᑕᐅᖅ ᑕᐃᒫᒃ ᑲᒥᓯᓇᐅᑉ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖏᓐᓂ. ᐃᑲᔪᖅᓯᕆᐊᖃᖅᑐᒍᑦ 

ᒪᒃᑯᑦᑐᓂᒃ ᐊᒻᒪ ᑐᓐᖓᓱᑦᑎᓪᓗᑎᒍ 

ᐱᕙᓪᓕᐊᑎᓪᓗᑎᒍᓪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᓗᐊᓂ. 

 

 

 

 

ᖃᐅᔨᒪᒐᑦᑕᑦᑕᐅᖅ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᐅᑉ 

ᑲᓐᖑᓇᐅᖅᑐᓕᕆᓂᐅᑉ ᐅᖓᑖᒍᒃᑲᓐᓂᖅ, ᓄᓇᕗᑦ 

ᒐᕙᒪᖓ ᐃᖅᑲᓇᐃᔭᕆᐊᕐᕕᐅᖃᑦᑕᕈᒪᖁᔭᕗᑦ 

ᒪᒃᑯᑦᑐᓄᑦ. ᐄ, ᑖᓐᓇ ᖃᐅᔨᒋᑦᑎᐊᕐᓂᐊᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᐃᑉᐱᒋᓂᐊᕋᔅᓯᐅᒃ. ᑕᐃᒪᖁᒥᓇᓪᓚᕆᑦᑐᓂᓗ ᑕᒪᓐᓇ 

ᑐᓴᓚᐅᕋᑦᑎ, ᑐᓴᖅᑐᐃᓐᓇᐅᓚᐅᕋᑦᑕ ᑕᒪᔅᓱᒥᖓ. 

 

 

 

ᑕᐃᒪᓕ ᑭᖑᔾᔪᓯᕆᖅᑲᐅᔭᖓ ᑖᔅᓱᒪ ᑲᒥᓯᓇᐅᑉ 

ᐃᓄᐃᖅ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐃᓕᖅᑯᓯ, ᐱᓕᕆᓂᖅ 

ᐃᒫᖑᕙᓪᓚᐃᔪᖅ, ᐃᒫᖑᕙᓪᓚᐃᔪᖑᒋᐊᖓᓂᒃ, ᑖᓐᓇ 

ᓇᓐᖐᑦᑐᖅ ᐅᕙᓐᓄᑦ. ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ, 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓂᒃ ᑕᖅᑳᓂ ᐃᓕᖅᑯᓯᕐᒥᒃ 

ᐱᖃᓪᓚᕆᑦᑐᖅ. ᑕᐃᒪᐃᑦᑐᓪᓚᕆᒃ ᒪᑭᒪᓪᓚᕆᑦᑐᓂᒃ 

ᓯᓚᑐᔪᐊᓗᓐᓂ ᐱᖃᕐᖓᑦ. 

ᐃᒪᐃᑉᐸᓪᓚᐃᔫᕈᑎᒋᒋᐊᖃᖏᒻᒪᕆᑦᑐᓘᓐᓃᑦ.  

 

 

 

 

 

 

 

 

 

ᑕᐃᒪᐃᓐᓂᑯᖓᓄᑦ ᑕᕝᕙ ᐃᕝᕕᑦ ᐃᓂᒋᔭᖓᓂᒃ 

ᑕᖅᑲᒃᑯᓇᖓᑦ ᓯᓚᑐᔪᓂᒃ ᐃᓐᓇᓪᓚᕆᓐᓂᒃ 

ᓯᓚᑐᔪᓂᒃ ᐃᓱᒪᖃᕆᐊᕈᓐᓇᕐᓂᐊᕐᒪᖔᖅᐱᑦ 

ᐃᖅᑲᐃᓚᐅᕐᒪᖔᖅᐱᑦ. ᐃᒻᒪᖃᓕᖃᐃ ᖃᐃᖁᔨᒍᑦᑕ 

ᑭᒃᑯᓐᓂᒃ ᐃᓕᓯᒪᔪᓪᓚᕆᓐᓂᒃ ᐃᓄᓐᓂᒃ 

ᒪᑭᑕᔪᐊᓗᓐᓂᒃ  
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may have retired but who retain their mental 

acuity and faculties, as many elders are still 

alive who live in our many communities. 

This made me wonder if you have ever 

encouraged this type of collegial 

consultation. I urge you to work towards that 

type of initiative as I support that.  

 

This is primarily a commentary about that 

concern, yet it is pertinent in asking if you 

recalled this during your deliberations. I 

would like to hear more about that and this 

constitutes my last question. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Killiktee. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Another yes, 

the previous Assembly started a lot of really 

excellent work on building the structures to 

allow elders and knowledge-holders to be 

more involved in policy processes and the 

day-to-day operations of government. We 

have seen positions created to help that be 

facilitated.  

 

What I’m really excited about is we look at 

how we keep people within the government 

and how we operate as a government is 

trying to find ways to be more flexible. If 

you are an elder in Qikiqtarjuaq, to have the 

opportunity, perhaps there is an area of 

knowledge that the Government of Nunavut 

can really benefit from. We need to find 

better ways to allow us to have that 

connection.  

 

I think overall, not necessarily specific to 

information and privacy issues, but part of 

allowing people to grow and to be mentored 

in a way that incorporates Inuit 

Qaujimajatuqangit is it’s going to be to find 

those ways to do that. I think, over the next 

year, I’m hopeful that you will see some 

ᐃᖅᑲᓇᐃᔭᕈᓐᓃᖅᓯᒪᔪᓂᒃ ᓄᓇᕘᒥ 

ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ ᐱᑕᖃᐅᕐᒪᑦ. ᑕᒪᓐᓇ 

ᐃᖅᑲᐃᓚᐅᕐᒪᖔᖅᐱᐅᓪᓘᓐᓃᑦ ᐃᓱᒪᒋᓕᖅᓯᒪᒐᒃᑯ 

ᑲᔪᖏᖅᓴᐃᔾᔪᑎᒋᔪᒪᓕᖅᑐᒍᑦ ᑕᕝᕗᖓ 

ᐃᑲᔪᖅᓯᐅᑎᒋᔪᒪᓪᓗᒍ ᐱᑕᖃᕐᒪᑦ. 

 

 

 

 

ᑖᓐᓇ ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓪᓗᓂ ᐃᓚᖓᒍᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᐃᓚᐅᕐᒪᖔᖅᐱᐅᒃ? ᑕᒪᓐᓇ 

ᑐᓴᕈᒪᑐᐃᓐᓇᕆᓪᓗᒍ, ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᑲᐃᓐᓇᖅᑲᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 

ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓇᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᓯᕗᓂᐊᓂ ᒪᓕᒐᓕᐅᕐᕕᒃ 

ᐊᒥᓱᓂᒃ ᐱᓕᕆᕙᓪᓕᐊᓪᓚᕆᓕᓚᐅᕐᒪᑕ 

ᐃᓚᓕᐅᑎᕙᓪᓕᐊᓕᖅᓱᑎᒃ ᐃᓐᓇᐃᑦ 

ᖃᐅᔨᒪᓂᖃᖅᑐᓪᓗ ᐃᓚᔾᔫᒥᒃᑲᓐᓂᓕᖁᑉᓗᒋᑦ 

ᖃᐅᑕᒫᖅᓯᐅᑎᒋᕙᑦᑕᖏᑕ ᒐᕙᒪᒃᑯᑦ. ᑕᒪᑯᓯᒪᕗᑦ 

ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᖅᓯᒪᔪᓂ ᑕᒪᑐᒧᖓ 

ᐃᑲᔪᖅᑐᐃᒍᑎᐅᔪᓐᓇᖅᑐᒧᑦ.  

 

 

ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕋᓕ ᖃᓄᖅ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐱᓯᒪᑦᓯᕙᒻᒪᖔᑦᑕ ᐊᐅᓚᓂᖃᖅᐸᒻᒪᖔᑦᑕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖃᓄᖅ ᓇᐅᒃᑯᑦ 

ᒪᑐᐃᖓᔾᔫᒥᒍᓐᓇᖁᑉᓗᑕ, ᓲᕐᓗ ᐃᓐᓇᐅᒍᕕᑦ 

ᕿᑭᖅᑕᕐᔪᐊᒥ. ᐱᕕᖃᑦᓯᐊᖁᑉᓗᑎᒃ ᐃᒻᒪᖃ 

ᖃᐅᔨᒪᓂᕆᔭᐅᔪᖅ ᑖᔅᓱᒧᖓ ᐃᓄᒻᒧᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᑑᑎᖃᓪᓚᕆᒍᓐᓇᕐᒪᑦ.  

 

 

 

 

ᑲᓲᒪᒃᑲᓐᓂᕈᑎᐅᒃᑲᓐᓂᕐᓗᓂᓗ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒨᓪᓚᑦᑖᖏᒃᑲᓗᐊᕈᓂ ᑭᑐ. 

ᑭᓯᐊᓂ ᐱᕙᓪᓕᐊᖁᓪᓗᒋᑦ 

ᐃᓕᓴᖅᑕᐅᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᑦ ᐊᑐᖅᑕᐅᓗᑎᒃ.  

ᑖᒃᑯᐊ ᓇᐅᒃᑯᑦ ᑕᐃᒪᐃᑦᓱᓐᓇᕐᒪᖔᑉᑕ 

ᓇᓂᓯᒋᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᐊᕐᕌᒍᓂ ᐊᒡᒋᖅᑐᓂ 

ᑕᑯᕙᓪᓕᐊᒍᒪᓂᐊᖅᑐᖓ  
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initiatives at least that would allow us to 

reach out across Nunavut in order to bring in 

that experience. 

 

Right now, even though we have created 

positions and structures, we have come to the 

point where it’s like we need to recognize 

that we’re not placing too much burden on 

the same group of people who happen to be 

located in Iqaluit, that we find ways to 

incorporate voices and experiences from 

outside of Iqaluit as well. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Next name I have on 

my list: Ms. Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) To 

continue the topic on Inuit 

Qaujimajatuqangit, on page 15 of your 2021-

22 annual report, it is recommended that 

“Health consider a consultation process to 

explore how Inuit Qaujimajatuqangit and 

Inuit Societal Values may inform the 

department’s decisions on the release of 

medical statistics.” In your view, if 

perspectives resulting from the application of 

Inuit Qaujimajatuqangit or Inuit societal 

values to decisions respecting the release of 

medical statistics conflict with principles 

established under Nunavut’s Access to 

Information and Protection of Privacy Act, 

which set of principles should prevail? Thank 

you, Iksivautaaq. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Member. That 

reminds me of a question that I answered 

yesterday where somebody said, “Well, if 

you can hire a nurse or an information 

coordinator, which one would you pick?” I 

said that you don’t have to pick between 

them, not if you follow some of my 

recommendations. It’s the same here. I don’t 

ᐱᓇᓱᑦᑕᐅᓂᐊᖅᑐᓂᒃ ᓄᓇᕘᓗᒃᑖᒧᑦ 

ᑐᕌᖓᒍᓐᓇᖅᑐᒥᒃ. ᒪᑯᐊ ᐊᔪᓐᖏᓐᓂᖃᖅᑐᑦ 

ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ.  

 

 

ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑮᓯᒪᒐᑉᑕ 

ᐃᓂᓪᓚᖓᐅᑎᐅᓇᓱᒃᑐᓂᒃ ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐃᓕᑕᖅᓯᒋᐊᖃᓕᕐᒥᒐᑦᑕ ᑖᒃᑯᓇᖓᑦᓴᐃᓐᓇᖅ 

ᐱᓕᕆᑎᑦᓯᓗᐊᖅᑐᑑᖏᓪᓗᑕ 

ᐃᖃᓗᓐᓃᑦᑐᐃᓐᓇᐸᓘᓗᑎᒃ. ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐃᖃᓗᐃᑦ ᓯᓚᑖᓃᑦᑐᓂᑦᑕᐅᖅ 

ᓇᕝᕚᕐᔪᒥᖃᑦᑕᖁᓪᓗᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓱᓕ, ᒥᔅ 

ᓄᑕᕋᖅ. 

 

 

 

 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑕᕝᕙᓂᑦᑕᐃᓐᓇᖅ 2021-2022 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᐊᑐᓕᖁᔨᒐᕕᑦ 

ᐅᖃᓕᒫᖅᓱᒍ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᓴᓂᑐᖃᖏᑦ 

ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᐅᑉᐱᕆᖏᓪᓗ 

ᑐᓴᖅᑎᑦᓯᐊᖃᑦᑕᕈᓐᓇᕐᒪᖔᑕ ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᑦ 

ᐃᓛᒃ, ᑐᓴᕋᒃᓴᐅᓗᐊᖅᑐᓂᒃ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ. ᑕᐃᒪ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ, ᐃᓄᐃᓪᓗ ᐅᑉᐱᕆᔭᖏᓐᓄᑦ 

ᑕᒪᒃᑯᐊ ᓇᓴᐅᑎᓅᖓᔪᑦ ᐋᓐᓂᐊᑐᓕᕆᓂᕐᒃᒧᑦ 

ᓯᐊᒻᒪᒋᐊᖃᖏᑦᑐᑦ. ᑕᒪᒃᑯᐊ 

ᓴᐳᔾᔭᐅᓯᒪᓂᐊᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ. ᑭᓱᑦ 

ᓇᓪᓕᐊᒃ ᐊᖏᓂᖅᓴᐅᓇᔭᖑᐊᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᐃᑎᑉᐸᕐᒪ ᐃᑉᐸᒃᓴᖅ ᑭᐅᓚᐅᖅᑕᓐᓂᒃ 

ᐊᐱᖅᑯᒻᒧᑦ ᐅᖃᖅᑐᖃᓚᐅᕐᒪᑦ ᐋᓐᓂᐊᓯᐅᖅᑎᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕈᕕᑦ ᑐᑭᒧᐊᒃᑎᒃᓯᔨᒥᓪᓘᓐᓃᑦ 

ᑐᓴᕋᒃᓴᓄᑦ. ᑕᒪᒃᑯᐊ ᒪᓕᒃᑲᔭᕈᕕᒋᑦ  

ᐊᑐᓕᖁᓯᒪᔭᒃᑲ,  
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think it’s a choice between either it’s the law 

or Inuit Qaujimajatuqangit.  

 

My view is that Inuit Qaujimajatuqangit is 

what Inuit have long known to be true. It’s 

knowledge, but it’s more than knowledge. 

It’s a view of the world and what works in 

the world. The challenge for southern 

lawyers like me is to take that knowledge to 

make what we do better, not to see it as either 

it’s this or it’s that. It is my strong belief that 

my interpretation of the law will be better if I 

take into account, if I use, if I learn about 

Inuit Qaujimajatuqangit.  

 

When I make that recommendation to the 

Department of Health, it’s specifically again 

about tuberculosis. I have a feeling as a 

southern-trained lawyer, it’s only a feeling, 

I’m not an expert, obviously, on Inuit 

Qaujimajatuqangit, I have a feeling that 

keeping medical information secret is not in 

keeping with the Inuit idea that you share 

information with your community so that 

everybody can prosper and thrive.  

 

The whole system of inuksugait is a system 

of information. I have been reading about 

that and that if you know how to read the 

signs, it tells you a great deal of information 

about the land and the animals on the land 

and where people can go to find food and 

other sustenance, but you have to know how 

to read the signs. The important thing to start 

with is the desire to share information with 

other people around you.  

 

I just have this feeling that the decision of the 

Department of Health might be different if 

they had advisors on Inuit 

Qaujimajatuqangit, but I don’t know because 

I’m not the expert on it. That’s the sort of 

situation where I think yes, the two systems 

can work together to make better decisions 

for everybody rather than being a choice of 

either this or that. Thank you, Mr. Chairman. 

ᒪᓕᒐᓕᐅᕚ? ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

ᓇᓪᓕᐊᖑᓂᐊᖅᐸᑦ?  

 

 

ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓄᓐᓄᑦ 

ᓱᓕᓂᕋᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᒪᓂᖅ ᐅᖓᑕᐅᔾᔨᒻᒥᒻᒪᑕ.  

ᓄᓇᕐᔪᐊᕐᒥ ᑕᐅᑐᓐᓂᕗᑦ ᑭᑐᓗ ᐃᖏᕐᕋᑦᓯᐊᖅᐸ 

ᓄᓇᕐᔪᐊᕐᒥ, ᑕᕝᕙ ᖃᓪᓗᓈᓄᓪᓕ ᒪᓕᒐᓕᐅᖅᑎᓗ 

ᐅᕙᖓᑎᑐᑦ. ᐃᒫᒃ ᓇᕝᕚᕆᐊᖓ ᑐᓴᖅᑕᕗᑦ, ᓲᕐᓗ 

ᖃᓄᖅ ᐱᑦᓯᐊᓂᖅᓴᐅᒍᓐᓇᖅᐱᑕ. 

ᐅᑉᐱᕆᓪᓚᒃᑖᕋᒃᑯᓕ ᑐᑭᓯᔭᕋ ᒪᓕᒐᕐᒥᒃ 

ᑐᓱᐊᕐᓂᖅᓴᐅᓂᐊᖅᑑᒐᓗᐊᖅ 

ᐃᓱᒪᒋᖃᐅᓯᑎᓯᓐᓈᕈᒃᑭᑦ ᐊᑐᕈᒃᑭᓪᓗ 

ᐃᓕᓐᓂᐊᕐᕕᒋᒍᒃᑭᓪᓕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᑦ. 

 

 

ᐊᑐᓕᖁᔭᕋ ᑐᓂᒐᑉᑯ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᑖᓐᓇ ᐳᕙᓪᓗᓐᓂᐅᑉ ᒥᒃᓵᓅᖓᓂᖅᓴᐅᔪᒻᒪᑦ. 

ᐃᑉᐱᒋᕙᕋᓕ ᖃᓪᓗᓈᓃ ᐃᓕᓐᓂᐊᕐᓂᒃᑰᓯᒪᓪᓗ 

ᒪᓕᒐᓕᕆᓂᕐᒥᒃ, ᖃᐅᔨᒪᔪᒻᒪᕆᐅᖏᑦᑐᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᓂᑐᖃᓐᓂᒃ. ᐃᑉᐱᒋᒐᒃᑯᓪᓕ 

ᓯᐊᒻᒪᑦᑕᐅᑦᑕᐅᑦᑕᐃᓕᓂᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓐᖓᔪᖓᓂᒃ ᒪᓕᓪᓗᐊᖏᒻᒪᑦ ᐃᓄᐃᑦ 

ᐅᑉᐱᕆᔭᖓᓐᓂᒃ ᑕᒪᒃᑯᐊ ᓄᓇᖅᑲᑎᓐᓄᑦ 

ᑐᓴᖅᑕᐅᒃᑲᔭᕆᐊᕋᕕᐅᒃ ᖃᓄᐃᓐᓂᕆᔭᐅᑦ 

ᐱᕙᓪᓕᐊᓂᖃᖁᑉᓗᒋᑦ. 

 

ᓲᕐᓗ ᐃᓄᒃᓱᒐᐃᑦ ᑐᓴᕈᑏᑦ ᐅᖃᓕᒫᖅᓯᒪᓪᓗᒋᑦ 

ᖃᐅᔨᒪᒍᕕᑦ ᐅᖃᓕᒫᖅᑕᑎᑦ 

ᓇᓗᓇᐃᒃᑯᑕᕆᔪᓐᓇᑕᓐᓂᒃ. ᑐᑭᓯᒍᑎᒋᔪᓐᓇᕋᕕᐅᒃ 

ᓄᓇᒥᒃ, ᓂᕐᔪᑎᓂᒃ, ᓇᒧᓪᓗ ᓇᒧᑦ 

ᐊᐃᔪᓐᓇᕐᓂᖏᑕᓗ ᐃᓄᐃᑦ ᓂᕿᑦᓴᖅᓯᐅᕐᓂᐊᕈᑎᒃ. 

ᑭᓯᐊᓂ ᑐᑭᓯᒋᐊᖃᕋᕕᒋᑦ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᒃᑯᑕᑦ. 

ᑕᒪᓐᓇᓗ ᓯᐊᒻᒪᑎᐅᔪᓐᓇᕐᓂᖅ 

ᐅᓐᓂᖅᓯᐅᕈᑎᒋᔪᓐᓇᖅᑐᑦ ᑐᓴᖅᑕᕐᓂᒃ 

ᐊᑐᐃᓐᓇᕆᔭᓐᓂᒃ.  

 

 

 

 

ᑖᒃᑯᐊᓕ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖅᑲᐃ ᐊᔾᔨᒋᓐᖏᒻᒪᔪᑦ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᓐᓂᒃ ᐱᖃᕐᒪᖔᑕ 

ᐊᑐᕐᒪᖔᑕ. ᖃᐅᔨᒪᖏᑦᑐᖓ ᖃᐅᔨᒪᓐᖏᓐᓇᒪ 

ᑭᓯᐊᓂ ᑕᒪᒃᑭᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᑎᒃ 

ᐃᓱᒪᓕᐅᖅᓯᐊᓂᖅᓴᐅᒍᑕᐅᓗᑎᒃ ᑕᒪᐃᓐᓄᑦ 

ᓂᕈᐊᕐᓂᖃᑐᐃᓐᓇᖏᓪᓗᓂ ᓇᓪᓕᐊᒃ 

ᐱᒃᑰᒪᒋᔭᐅᔪᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Steele. Ms. 

Nutarak. 

 

Ms. Nutarak: Yeah, I think that the idea of 

that is in the government. I would like to ask 

the government which set of principles 

should prevail. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Again I echo 

the commissioner; I don’t think it’s one or 

the other. Our goal across government has 

been for quite some time to incorporate Inuit 

Qaujimajatuqangit into our work. I think 

that, speaking as somebody who has been in 

the government for a relatively short time; it 

has been five years, it’s something we 

struggle with.  

 

Trying to understand the principles of Inuit 

Qaujimajatuqangit, what does it mean for 

day-to-day work? I think it’s something that 

is part of an ongoing discussion and 

fundamentally it comes down to making sure 

that as we bring forward legislation, as we 

bring forward budgets and business plans, 

the Members of this House feel like it has 

been incorporated in an appropriate way. I’m 

not going to claim that we have done a great 

job. This is something that we struggle with 

on many fronts of trying to get our heads 

around what this means.  

 

I don’t think they are mutually exclusive. I 

think it’s something that we strive to have an 

information and privacy regime that feels 

right for Inuit Qaujimajatuqangit, if that 

makes sense. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Nutarak. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᒥᔅ ᓄᑕᕋᖅ. 

 

 

ᓄᑕᕋᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐃᓱᒪᒋᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐱᕆᔪᒪᓕᖅᑐᒋᑦ ᑐᓐᖓᕕᖏᑦ, ᓇᓪᓕᐊᒃ 

ᐊᖏᓂᖅᓴᐅᔭᕆᐊᖃᕐᒫᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓇᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑲᒥᓯᓇᐅᑉ ᐅᖃᖅᑕᖓ 

ᐅᖃᕆᐊᓪᓚᑐᐃᓐᓇᕐᒥᔭᕋ ᓇᓪᓕᐊᓂᖅᓴᐅᓂᐊᕐᒪᖔᖅ 

ᐱᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᒐᕙᒪᐅᔪᑎᒍᑦ ᐊᑯᓂ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖓᖏᑦ ᐃᓚᓕᐅᑎᓇᓱᔅᓯᒪᒐᑦᑎᒍ 

ᐱᓕᕆᕝᕕᑎᓐᓂ. ᑕᒪᒻᓇ ᐃᓛᒃ, ᒐᕙᒪᒃᑯᓐᓂ 

ᐊᑯᓂᐅᓯᒪᖏᔅᓱᖓ ᑕᓪᓕᒪᓄᑦ ᐃᓕᓯᒪᒐᒪ 

ᐊᒃᓱᕉᑎᒋᕙᒻᒥᒐᑦᑎᒍᑦ.  

 

 

 

 

ᑐᑭᓯᑲᐅᑎᒋᒋᐊᒥᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᓐᓄᑦ 

ᑐᓐᖓᕕᐅᔪᓂᒃ ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᔅᓴᐃᓐᓇᖅᑰᖅᑐᓂ 

ᑭᓯᐊᓂ ᐃᓄᑦᑎᑑᑦᓯᐊᕆᐊᖃᕐᓂᖅ 

ᓯᕗᒧᓂᐊᖅᑎᓪᓗᑕ ᒪᓕᒐᕐᓂ ᑮᓇᐅᔭᓕᓅᖓᔪᓂᒃ 

ᐸᕐᓇᐅᑎᒧᓪᓘᓐᓃᑦ. ᒪᓕᒐᓕᐅᖅᑎ ᑕᕝᕙᓂ 

ᐃᓚᓕᐅᖅᓯᒪᓂᖓᓂᒃ ᐃᓱᒪᖃᑦᓯᐊᖁᓪᓗᓯ, ᐃᒫᒃ 

ᐱᓕᕆᑦᓯᐊᖅᑐᒻᒪᕆᐅᓚᓗᖔᖏᑦᑐᖓ ᑭᓯᐊᓂ 

ᐅᖁᒪᐃᒃᓴᕈᑎᒋᕙᒻᒥᒐᑉᑎᒍ ᐃᓱᒪᒋᕙᓪᓕᐊᓪᓗᑎᒍ 

ᑭᖑᖅᑕᐅᔪᐃᑦ. 

 

 

 

 

ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᑦ 

ᑐᓴᕋᒃᓴᓕᕆᓂᕐᒧᑦ ᐃᓂᓪᓚᖓᓂᖅ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖓ ᓴᖅᑭᔮᕐᔫᒥᖁᑉᓗᒍ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
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Ms. Nutarak (interpretation): Thank you. 

(interpretation ends) I’m going to ask a 

question on human resources and my first 

question will be to the commissioner. You 

have written a number of your review reports 

that the Access to Information and Protection 

of Privacy Act has become a “proxy 

battleground for labour relations issues 

within the Government of Nunavut.” What 

specific actions can be taken to address this 

issue? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Very good question. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, yesterday I 

touched on this issue and I really appreciate 

the opportunity to talk about it a little bit 

more.  

 

What I have found since becoming the 

commissioner is that a very large percentage 

of my files do not involve a citizen and their 

government or a citizen outside government 

wanting information from the government. It 

involves people inside the GN fighting with 

each other. Even though I have 29 years of 

experience in this area, I was surprised. I do 

not remember seeing this before.  

 

I’m not sure if Nunavut is different, but I 

think it is and, that is, that the law, instead of 

being about open government and holding 

government to account, has been a way for 

employees to fight with each other and for 

employees to fight with their government or 

the government to fight with their 

employees. That’s not what the law is for; 

that’s not what it was intended to do, but 

nevertheless, that is the way it is being used.  

 

I do think that there are some ways of dealing 

with this. We could, again, talk about it a 

long time, but I’ll just name the most obvious 

way of dealing with this and that is to say 

that and that is to reach agreement with the 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᐱᕆᓂᐊᓕᕆᕗᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ ᓯᕗᓪᓕᖅ. 

ᑎᑎᕋᖅᓯᒪᒐᕕᑦ ᕿᒥᕐᕈᔭᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᕐᓂᒃ 

ᑕᒪᓐᓇ ᑐᓴᒐᒃᓴᓂᒃ ᓇᕐᕚᕈᓐᓇᕐᓂᖅ 

ᑲᓐᖑᓇᖅᑐᒃᑰᖓᔪᓪᓗ ᓴᐳᔾᔭᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ 

ᓲᕐᓗ ᐊᖅᑯᑕᐅᓯᒪᖅᑰᔨᓂᖓᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᕐᓂᓪᓗᓐᓂᖓᓄᑦ. ᖃᓄᓪᓚᑦᑖᕐᓕ 

ᐱᓕᕆᔪᓐᓇᖅᐱᑕᔪᓐᓇᖅᐸᑦ ᑕᒪᓐᓇ 

ᑲᒪᒋᔭᐅᕙᓪᓕᐊᑦᓯᐊᖁᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᑦᓯᐊᕙᐅᒻᒪᑦ. 

ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐃᑉᐸᒃᓴᖅ 

ᐅᖃᐅᓯᖄᕐᔪᓚᐅᖅᑐᖓ ᑕᒪᑐᒪᖓᑦ ᖁᕕᐊᓱᑉᐳᖓᓗ 

ᓂᓪᓕᑲᓐᓂᐊᕐᔪᒍᓐᓇᕋᒪ ᒫᓐᓇ ᐊᓕᐊᓇᐃᑦ.  

 

 

ᑲᒥᓯᓇᐅᓕᕋᒪᓂᒃ ᖃᐅᔨᓯᒪᓕᖅᐳᖓ ᐊᒥᓱᒻᒪᕇᑦ 

ᐊᓪᓚᓯᒪᔪᖁᑎᓐᓃᑦᑐᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᖏᑦᑐᑦ 

ᓄᓇᖃᖅᑐᓂᒃ ᒐᕙᒪᒃᑯᓂᓪᓗ, ᓯᓚᑖᓂᑐᐃᓐᓇ 

ᒐᕙᒪᒃᑯᓐᓂᒃ ᓇᕝᕚᕈᒪᔪᓂᒃ. ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᓐᓃᑦᑐᑦ 

ᐃᒻᒥᓐᓄᑦ ᑐᓗᖅᓯᒪᐅᑎᖃᐅᕐᓂᖏᓐᓄᑦ, 29-ᓂ 

ᐅᑭᐅᓂᑦ ᑕᒪᑐᒪᓐᖓ ᐱᓕᕆᓂᑰᓕᕋᓗᐊᕋᒪ 

ᐅᐊᕋᔮᕆᓚᐅᕋᒃᑯ.  

 

 

 

 

ᐃᒫᒃ, ᖃᐅᔨᓯᒪᖏᓐᓇᒪ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐊᔾᔨᐅᖏᑦᑑᒪᖔᖅ ᓄᓇᕗᑦ ᖃᐅᔨᒪᖏᒃᑲᓗᐊᖅᑐᖓ 

ᑕᐃᒪᐃᑦᑐᒃᓴᐅᔪᖅ. ᒪᓕᒐᖅ ᒪᑐᐃᖓᑦᓯᐊᕋᔭᕐᓗᓂ 

ᑭᐅᒍᓐᓇᑦᓯᐊᕐᓗᓂ ᒐᕙᒪᒃᑯᑦ ᐱᒐᓗᐊᖅᑎᓪᓗᒍ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓕ ᐊᑭᕋᖅᑐᑎᖔᓕᖅᓱᑎᒃ 

ᒐᕙᒪᒃᑯᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ. ᒪᓕᒐᖅ 

ᑕᐃᒪᐃᑦᑐᒧᑦ ᑐᕌᖓᖏᑦᑎᓯᐊᕐᒪᑦ, 

ᑕᐃᒪᐃᒍᒫᕐᓂᐊᕈᑕᐅᓯᒪᒐᓂ. ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 

ᐊᑐᖅᑕᐅᓕᕐᒪᑦ. 

 

 

 

ᓇᐅᒃᑯᒃᑭᐊ ᑲᒪᑎᒋᔭᐅᔪᓐᓇᖅᑑᒐᓗᐊᖅ ᑕᒪᒻᓇ, 

ᐊᑯᓂ ᐅᖃᐅᓯᕆᔅᓲᔭᕈᓐᓇᕋᓗᐊᖅᑕᕗᑦ ᑭᓯᐊᓂ 

ᖃᓄᖅ ᓇᓗᓇᖏᓂᖅᐹᑯᖅᑲᐃ 

ᐅᖃᐅᓯᕆᓪᓚᕆᒃᑯᒃᑯ. ᐊᖏᕈᑎᓕᐅᑐᖃᖅᐸᑦ ᓲᕐᓗ 
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unions, for example, about when somebody 

files a grievance, what information are they 

entitled to, what information they’re not 

entitled to, so that there’s already an 

agreement in place about how the 

information will be used in the grievance 

process.  

 

What’s happening now is an employee files a 

grievance, really gets very little information, 

so they file an information request to try to 

get information about why they were 

disciplined or something else going on in the 

workplace, so the information system just 

becomes an add-on to the grievance process. 

That’s not what should happen.  

 

My main recommendation to the government 

which I have made in one of my public 

written decisions is that there should be an 

agreement between the Government of 

Nunavut and the employee unions that 

stipulate precisely what information 

somebody is entitled to who is involved in 

the grievance process. The response of the 

government was that they were going to have 

that conversation with the union, but whether 

anything resulted from it, I do not know. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

commissioner. I also thank you, Mr. 

Chairman. (interpretation ends) The next 

question is for the government. The 

Information and Privacy Commissioner has 

written in a number of his review reports that 

the Access to Information and Protection of 

Privacy Act has become a “proxy 

battleground for labour relations issues 

within the Government of Nunavut.” What 

specific actions is the government 

considering taking to address this issue? 

Thank you, Iksivautaq. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ, ᓲᕐᓗ ᑭᓇᒥᒃ 

ᐅᕐᓂᓪᓗᒃᑐᖃᖅᐸᑦ. ᑭᓱᒥ ᓇᕐᕚᕈᓐᓇᖅᐸᑦ 

ᑐᓴᕋᒃᓴᓂᒃ, ᑭᓱᓂᑦ ᓇᕐᕚᕈᓐᓇᖏᓪᓚᑦ. 

ᐊᖏᖃᑎᒌᓐᓇᕌᓂᒃᓯᒪᓕᕐᒪᑦ ᖃᓄᖅ ᑐᓴᕋᒃᓴᐃᑦ 

ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᑕᒪᑐᒪᓂ. 

 

 

 

 

ᒫᓐᓇᓕ ᐃᒪᐃᑉᐸᒻᒪᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎ ᐅᕐᓂᓪᓗᒃᑯᓂ 

ᐃᒫᒃ, ᑐᓴᕋᒃᓴᓂ ᑐᓂᔭᐅᓗᐊᖅᐸᖏᒃᓱᑎᒃ 

ᑐᒃᓯᕋᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᒪᑯᓇᖓᑦ ᓲᕐᓗ ᓱᒻᒪᑦ 

ᐃᓂᖅᑎᕆᐊᖅᑕᐅᓚᐅᕐᒪᖔᑕ, 

ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᑕᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥᒃ. ᑖᒃᑯᐊ 

ᑐᓴᕋᒃᓴᐃᑦ ᐃᓚᔭᐅᓕᖅᓱᑎᒃ ᐅᕐᓂᓪᓗᒍᑕᐅᔪᒥᒃ, 

ᑕᐃᒪᐃᑦᓴᕆᐊᖃᖏᑦᑑᒐᓗᐊᖅ. 

 

 

ᐊᑐᓕᖁᔨᓪᓗᐊᖅᓯᒪᔭᕋᓕ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᑐᓕᖁᓯᒪᒐᒃᑯ ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓂᒃ 

ᐊᖏᕈᑎᖃᕆᐊᖃᕐᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗᒍ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ 

ᓇᓗᓇᐃᕆᓪᓚᒃᑖᖅᑐᓂᒃ ᑭᓱᑦ ᑐᓴᕋᒃᓴᑦ 

ᓇᕐᕚᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᐅᕐᓂᓪᓗᓐᓂᖃᖅᑎᓪᓗᒍ. 

ᒐᕙᒪᒃᑯᓪᓕ ᑭᐅᓚᐅᖅᐳᑦ ᐅᖃᐅᓯᖃᕈᒫᕐᓂᐊᖅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᑭᓱᒥᒃ 

ᓴᖅᑭᖅᑐᖃᕐᓂᕐᒪᖔᖅ ᖃᐅᔨᒪᖏᓚᖓ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑎᒋᒐ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᓐᓇ ᑲᓐᖑᓇᐅᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᕿᒥᕐᕈᓯᒪᓂᖏᓐᓂ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ 

ᑕᕝᕙ ᓇᕐᕚᕈᓐᓇᕐᓂᖅ ᑐᓴᕋᒃᓴᓂᒃ. ᐊᒻᒪᓗ 

ᓴᐳᔾᔭᐅᓯᒪᒋᐊᖃᕐᓂᖏᓐᓄᑦ ᐊᖅᑯᑕᐅᓯᒪᓕᕐᒪᑦ 

ᐊᑭᕋᖅᑑᑎᔪᓄᑦ. ᑖᒃᑯᐊᓕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐱᔾᔪᑎᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ ᐃᓛᒃ, 

ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ. ᖃᓄᖅᑑᑲᓐᓂᖅ 

ᐱᔭᕆᐊᖃᕐᓂᐊᖅᐸᑦ ᑕᒪᓐᓇ ᐱᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) That is an 

extremely valuable question. I think it 

highlights a couple of things. Number one, in 

some ways it really highlights who is best 

equipped to use the quasi-judicial tools that 

the office provides.  

 

Within the Government of Nunavut, we have 

people who are used to government process 

and will get a number of people using 

process that if they know about the tool, 

they’re going to use the tool, but it also 

highlights in many instances that if you are 

not a GN employee or if you’re not a federal 

government employee or a hamlet employee, 

you may not necessarily know about the 

tools that exist, so it would look like a 

disproportionate number of requests will 

come from employees because they’re the 

best equipped to use them.  

 

Secondly, the Government of Nunavut has a 

corporate culture problem that we need to 

address. This shows in many ways that we 

have not given our employees the tools that 

make them feel like they’re being heard, the 

tools that make them feel like their legitimate 

concerns are being addressed, and that, to 

me, represents one of the major tasks that we 

have in front of us as managers within the 

government. We need to change that culture 

or else we will continue to see people leaving 

at the rate they are.  

 

I’m going to probably use the “capacity” 

word in this way because it has a real impact. 

We need to build out the number of people 

who are in that employee support and within 

human resources so that those systems work 

properly, so they don’t have to go to an 

incredibly competent information and 

privacy commissioner because people will 

know that that works. We have to find a way 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐄ, ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙᒃ. 

ᓯᕗᓪᓕᖅ ᐃᓚᖓᒍᑦ ᓇᓗᓇᐃᖅᓯᓂᖅ 

ᐃᖅᑲᖅᑐᐃᕕᑦᑐᑦ ᐊᐅᓚᓂᖅ.  

 

 

 

 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᑕᒪᒃᑯᓂᖓ 

ᐱᕙᓪᓕᐊᕐᔪᓯᕐᓂᖅ ᖃᐅᔨᒪᔪᖅᑕᖃᐅᕐᒪᑦ ᐊᒻᒪᓗ 

ᓴᓇᕐᕈᑎᒃᓴᐃᑦ ᖃᓄᐃᑦᑐᑦ ᐊᑐᕆᐊᖃᕐᒪᖔᑦ 

ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ ᖃᐅᔨᔪᖅᑕᖃᐅᕐᒪᑦ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓐᖏᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᕼᐋᒻᒪᓚᒃᑯᓪᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖏᒃᑯᕕᑦ ᑕᒪᒃᑯᓂᖓ 

ᖃᐅᔨᒪᓇᔭᖏᓐᓇᑦᑕ. ᐊᒻᒪᓗ ᑐᒃᓯᕋᐅᑏᑦ ᑕᒪᒃᑯᐊ 

ᖃᐃᑕᐅᕙᒃᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ  

ᑲᒪᒋᔭᐅᓪᓗᑎᒃ, ᖃᓄᖅ ᐊᑐᕆᐊᒃᓴᖅ ᖃᐅᔨᒪᖕᒪᔾᔪᒃ. 

 

 

 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕋᑦᑕ 

ᖃᓄᖅᑑᕈᑎᒋᔭᕆᐊᖃᖅᖢᑎᒃᑯᓪᓗ ᑖᓐᓇ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᓴᓇᕐᕈᑎᒋᔭᕆᐊᖃᖅᑕᒻᒥᓐᓂᒃ ᑐᓂᓯᒪᖏᓐᓇᑦᑎᒍ, 

ᐃᓱᒫᓘᑎᖏᓪᓗ ᐊᖅᑭᒃᑕᐅᕙᓪᓕᐊᖏᖦᖢᑎᒃ. 

ᐅᕙᓐᓄᓪᓕ ᑕᒪᓐᓇ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᓪᓚᕆᑦᑐᑦ 

ᓵᑦᑎᓐᓃᑦᑐᖅ ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᑎᓪᓗᑕ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ. ᑕᒪᓐᓇ ᐊᓯᔾᔨᕆᐊᖃᖅᑕᕗᑦ 

ᑕᐃᒪᓐᖓᓕᒫᖅ ᓄᖅᑲᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᕐᒪᑕ 

ᖃᓄᖅᑑᕈᑎᒋᔭᐅᖏᑉᐸᑦ. 

 

 

 

 

 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᕐᓂᖏᑦ ᑕᒪᒃᑯᐊᖃᐃ ᐊᑐᕐᓗᒍ, 

ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᓱᐃᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᓪᓗ 

ᐃᓗᐊᓂ ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑦᑕᕆᐊᖃᖅᑕᕗᑦ 

ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑐᕆᐊᖃᕐᒪᖔᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᐱᑎᓪᓗᒍ.  

ᐄ, ᑕᐃᒃᑯᐊ  
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to staff those functions so that employees 

feel heard.  

 

I really love that question because it really 

highlights the challenge that we face. We 

have been directed to come back and again, 

this is something that I’m hopeful that will 

cause some discussion and debate during the 

business planning process. Unless we can 

move that bar really quickly, we’re going to 

be in real trouble soon, more than we are 

right now. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

Mr. Chairman. Thank you for those good 

comments; you are truthful in that. I would 

like to ask another question to the 

commissioner. (interpretation ends) My other 

question is: what discussions have you had 

with the Office of Nunavut’s Ethics Officer 

concerning the relationship between his 

office’s role in addressing employee 

concerns regarding wrongdoing and 

harassment, and your office’s role with 

respect to the use of the Access to 

Information and Protection of Privacy Act in 

relation to situations involving allegations of 

wrongdoing and/or harassment? Thank you, 

Iksivautaaq. 

 

Chairman: Thank you. Mr. Steele, I’m not 

sure if Mr. Schnoor is officially retired yet. I 

know I brought up in the last session that 

there was an RFP out to replace him, so I 

don’t know the current status of that, but 

maybe the commissioner may know. Mr. 

Steele. 

 

Mr. Steele: I do not know, Mr. Chairman, 

whether that position has been filled, but a 

brief answer to the question, Member, the 

Government of Nunavut has an ethics officer 

who can advise on issues of whistle-blowing 

ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓖᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᓵᔨᐅᓂᕐᒥᓂᒃ 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ.  

 

 

ᑕᒪᓐᓇ ᐱᔭᕐᓂᖏᔾᔪᑎᒋᔭᐅᔪᖅ, ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 

ᐅᑎᕐᕕᒋᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ ᓂᕆᐅᓐᓂᖃᖅᖢᖓ 

ᐅᖃᐅᓯᔭᐅᓂᐊᕐᓂᖓᓂᒃ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᖅ 

ᐸᕐᓇᐅᑏᑦ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᓕᕈᑦᑎᒃᑯᑦ. 

ᐊᖅᑭᒋᐊᖅᑕᐅᖏᒻᒪᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓚᕆᒻᒧᑦ 

ᑎᑭᐅᑎᓂᐊᖅᑐᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋ. 

 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐅᖃᑦᑎᖃᕋᕕᑦ ᓱᓕᔪᑎᑦ. ᐅᓇ ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔭᕋ 

ᑲᒥᓯᓇ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕋ 

ᓄᓇᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑎᐊᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᖅ 

ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐊᒻᒪᓗ ᐸᒡᕕᓴᒃᑕᐅᓇᒃ. ᒪᑯᐊᓗ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᑦ 

ᒪᓕᒐᕐᔪᐊᖅ ᐸᒡᕕᓴᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ 

ᐱᔾᔪᑕᐅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᑖᓐᓇ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑭᖑᓪᓕᕐᒥᒃ 

ᐃᓐᓄᒃᑕᐅᓯᒪᓕᕐᒪᖔᑦ ᑕᐃᓐᓇ ᓄᖅᑲᕐᓂᖅᐸᑦ? 

ᖃᓄᑭᐊᖅ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᔪᖓ. ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔮᖅ ᐃᓐᓄᒃᑕᐅᓂᖅᐸᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᐅᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᒥᒃ 

ᑲᒪᔨᖃᖅᑐᖅ  
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and wrongdoing. That person reports to the 

GN, so they’re not an independent officer of 

this Assembly and really, that person has a 

different job than I do. My job is to make 

sure that the government releases as much 

information as possible while respecting the 

personal privacy of individuals.  

 

It’s actually not very common that we would 

need to consult with each other, but I can tell 

you that there is one specific case where 

there was some overlap between his work 

and my work and we did consult with each 

other. Certainly I would do that again in an 

appropriate case, although as the Chair has 

just alluded to, the Ethics Officer that I have 

spoken to has very recently retired and I 

believe the position is not yet filled, but 

when the position is filled, I will of course, in 

an appropriate case, consult with that person, 

but I do not expect that there would be very 

many cases of overlap. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, 

commissioner. Thank you, Mr. Chairman. 

(interpretation ends) My last question is, 

reading your 2020-21 and 2021-22 reports, 

your six priorities have repeated onto the 

next report. Within the six goals, as of today, 

have you accomplished any of them? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. 

Those were goals that I said I had to 

complete before the end of my five-year 

term. I also said that none of them, not a 

single one of them was entirely in my 

control. For example, one of my goals is to 

receive the power to issue orders. All I can 

do is to tell the government and this 

Assembly that that is something that would 

ᐊᒻᒪᓗ ᑖᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒃᑯᓐᓄᑦ ᐅᓂᒃᑳᖅᑕᖅᖢᓂ. 

ᑕᐃᓐᓇ ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ 

ᐃᖅᑲᓇᐃᔮᓕᒃ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᓴᖅᑭᑦᑎᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᒻᒥᒨᖓᔪᑦ ᑕᒪᒃᑯᐊ 

ᐃᓱᒪᒋᑦᑎᐊᕐᓗᒋᑦ. 

 

 

 

 

 

ᐅᖃᓪᓚᖃᑎᒌᒋᐊᑐᓐᖏᑦᑐᒍᑦ, ᑭᓯᐊᓂ ᐊᑕᐅᓯᕐᒥᒃ 

ᑲᒪᔨᒋᖃᓚᐅᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒃᖢᑕ, 

ᐃᖅᑲᓇᐃᔮᕗᑦ ᑕᒪᒃᑯᐊ ᖃᓕᕇᒃᓱᓕᓚᐅᖅᓯᒪᖕᒪᑕ. 

ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᐅᓂᕐᒧᑦ ᑲᒪᑎᔨᐅᔪᖅ 

ᓄᖅᑲᖓᓕᖅᑐᖅ, ᓄᖅᑲᕕᓚᐅᖅᑐᖅ 

ᐃᓐᓄᒃᑕᐅᓯᒪᖏᖦᖢᓂᓗ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖓ.  

ᐅᓄᖏᑦᑐᕈᓗᐃᑦ ᑕᒪᒃᑮᕗᑦ 

ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖃᑦᑕᖅᓯᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ ᑭᖑᓪᓕᖅᐹᖅ 

ᐊᐱᖅᑯᑎᒋᓕᕐᓗᒍ, 2020-2021, 2022 ᐅᓂᒃᑳᖏᑦ 

ᑕᐃᒃᑯᐊᓗ ᐱᓕᕆᐊᕆᔭᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ 6 

ᑐᕌᒐᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᐹᑦ, 

ᓇᓕᐊᑐᐃᓐᓇᖅ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᑐᕌᒐᓕᐊᕆᓚᐅᖅᓯᒪᔾᔭᒃᑲ 

ᐱᔭᕇᕈᒪᓚᐊᖅᓯᒪᓪᓗᒋᑦ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ 

ᐃᓕᓯᒪᓂᓐᓂ, ᐊᒻᒪᓗ ᐅᖃᖅᑲᓐᓂᓚᐅᕆᓪᓗᖓ 

ᐅᕙᖓ ᐊᐅᓚᑕᐃᓐᓇᕆᔪᓐᓇᖏᓐᓇᑭᑦ ᐃᓚᖓᑦ 

ᑐᕌᒐᓕᐊᕆᓯᒪᓚᐅᖅᑕᕋ ᐅᖃᖅᓯᒪᖕᒪᑦ 

ᑎᓕᐅᕈᑎᓕᐅᕈᓐᓇᕐᓗᖓ. ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᑎᓗᒋᑦ 

ᑭᓯᐊᓂ ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᑕᒪᓐᓇ 
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make the system better; whether it happens is 

out of my control. For those two reasons, I’m 

less than two years into a five-year term and 

also, none of those things is entirely in my 

control.  

 

I would say no, none of those six goals has 

yet been achieved, but I wouldn’t have 

expected to achieve any of them this early in 

my mandate, except for maybe the order 

power, which is something that could happen 

very quickly if the government decided that it 

wanted to. I kind of expected to have that 

done by now, but I have to keep hammering 

away at it until it actually happens. The rest 

of them, I do hope, will happen before the 

end of my five-year term. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Next 

name I have on my list: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman, 

for allowing me another line of questioning. I 

only have one line of questioning and it’s 

regarding the issue of Clare’s Law. I would 

like to thank the commissioner for sharing 

with me his submission to the Department of 

Justice in which you provided your 

comments on the possibility of a Clare’s Law 

in Nunavut.  

 

The previous Minister of Justice did not 

consider this issue a priority and stated that 

given the size of our communities and close 

relationships, it’s likely not a lack of 

information that is the principal risk to 

individuals. That might be the case in many 

Nunavut communities, but I argue against 

that here in Iqaluit, given the constant flow 

of people moving here from across Canada as 

well as from all of our communities.  

 

I would also like to point out that I think that 

the most vulnerable group of people that 

moves to our community is Arctic College 

ᐊᐅᓚᑦᑎᐊᒃᑲᓐᓂᐅᑎᒋᔭᐅᔪᓐᓇᕐᒪᑦ ᑭᓯᐊᓂ 

ᐊᐅᓚᒍᓐᓇᖏᑦᑕᕋ. ᑕᐃᒪᐃᒃᑑᖕᒪᑦ ᐊᕐᕌᒎᖕᓄᑦ 

ᒪᕐᕈᒪᐸᓘᖕᓄᒃ ᐃᓕᓯᒪᓕᕋᒪ ᑕᓪᓕᒪᐅᑎᓪᓗᒋᑦ 

ᐊᕐᕌᒍᑦ. 

 

 

 

ᐊᐅᓚᑕᐃᓐᓇᕆᔪᓐᓇᖏᓐᓇᒃᑭᑦ ᑕᐃᒃᑯᐊ 6 

ᓇᓗᓇᐃᓚᐅᖅᑕᒃᑲ ᐱᔭᕇᖅᓯᒪᖏᑦᑐᑦ ᓱᓕ. 

ᑕᐃᓐᓇᓕ ᑎᓕᐅᕈᑎᓕᐅᕈᓐᓇᕐᓂᖅ 

ᑲᔪᓯᑲᐅᑎᒋᔪᓐᓇᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ ᐊᖏᖅᐸᑕ. ᑖᓐᓇ 

ᐱᔭᕇᖅᓯᒪᓂᐊᕈᓱᒋᓕᓚᐅᖅᑕᕋ ᑭᓯᐊᓂ 

ᐅᖃᐅᓯᕇᓐᓇᕐᓗᒎᔭᕆᐊᓕᒃ. 

ᐃᓱᓕᑦᑎᓚᐅᓐᖏᓐᓂᓐᓂ ᑐᕌᒐᓕᐊᕆᒍᒪᔭᒃᑲᑦ 

ᑕᐃᒃᑯᐊ ᐱᔭᕇᕈᒪᔭᒃᑲ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᕐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ ᑭᓕᐅ ᒪᓕᒐᖓ. 

ᑖᓐᓇ ᑲᒥᓯᓇ ᖁᔭᓕᔪᒪᔭᕋ ᑕᒪᑐᒥᖓ 

ᑲᒪᒋᔭᖃᖅᓯᒪᖕᒪᑦ ᓂᓪᓕᐅᑎᖃᕈᓐᓇᓚᐅᖅᓯᒪᖕᒪᓪᓗ 

ᑭᓕᐅ ᒪᓕᒐᖓ ᐱᔾᔪᑎᖏᓪᓗ. 

 

 

 

 

 

 

ᑕᐃᓐᓇ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᑐᖅ, 

ᑕᒪᑐᒥᖓ ᓯᕗᓪᓕᐅᔾᔨᓯᒪᓚᐅᖅᓯᒪᖏᒻᒪᑦ. ᓄᓇᓖᑦ 

ᐃᓄᑭᓐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐄ, ᑕᐃᒪᐃᒃᑐᒃᓴᐅᔪᖅ 

ᓄᓇᓕᖕᓂᒃ ᐊᒥᓱᓂᒃ ᑭᓯᐊᓂ ᐃᖃᓗᖕᓂ ᒪᑯᐊᓗ 

ᑎᑭᑉᐸᓪᓕᐊᔪᑦ ᐊᐅᓪᓚᖅᐸᓪᓕᐊᔪᓪᓗ 

ᐅᓄᖅᑑᑎᓪᓗᒋᑦ. ᒪᒥᐊᓇᖅ.  

 

 

 

 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᔪᒪᒋᓪᓗᖓ ᑕᐃᒃᑯᐊ 

ᐊᔪᕐᓂᖅᓴᐃᑦ ᐅᕙᑦᑎᓐᓂ ᓲᕐᓗᖃᐃ ᐆᒃᑑᑎᒋᓗᒋᑦ 

ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒧᑦ  
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students. I would also like to indicate that 75 

percent of the students at the Nunatta 

Campus are female and when they relocate 

from another community, they’re out of their 

comfort zone and are most likely living on 

their own for the first time.  

 

The second rationale that Clare’s Law was 

not a priority was that the RCMP has gone 

on record regarding the incompatibility of 

this type of legislation with existing federal 

privacy laws. I would like to note that in your 

comments provided to the Department of 

Justice, you had highlighted that the RCMP 

have since amended their own regulations to 

allow for compliance with Clare’s Law 

legislation. 

 

In your conclusion, you recommended that a 

privacy impact assessment be conducted as 

soon as possible and you welcomed the 

opportunity to continue to be involved if a 

Clare’s Law with supporting regulations and 

protocols is developed for Nunavut. As you 

provided these comments in the summer of 

2021, over a year ago, I would just like to ask 

if there have been any further developments 

in this area or in your discussions with the 

Department of Justice on this matter. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Mr. Chairman, I was invited by 

the Department of Justice to provide 

comments on the possibility of a Clare’s Law 

in the summer of 2021. My letter back, a 14-

page letter, is dated July 13, 2021, where I 

said, I hope clearly, that it’s not my role to 

say whether a Clare’s Law, which is to 

protect people against intimate partners who, 

perhaps, have a record of intimate partner 

violence, and whether that should be 

disclosed to the new partner. That is not my 

role to say.  

ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᔪᑦ. 75% ᐃᓕᓴᕆᐊᖅᑐᑦ 

ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᓄᓇᒥᖕᓂᒃ 

ᕿᒪᐃᔭᕆᐊᖃᓲᖑᓪᓗᑎᒃ ᐃᒻᒥᒃᑰᓕᖅᖢᑎᒃ ᐊᒻᒪᓗ 

ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥᒃ ᐃᓚᒥᖕᓃᖏᑦᑐᒃᓴᐅᓪᓗᑎᒃ. 

 

 

 

 

 

ᑭᓕᐅ ᒪᓕᒐᖓ ᓯᕗᓪᓕᐊᔾᔭᓯᒪᓚᐅᖅᓯᒪᖏᑦᑐᑦ 

ᐸᓖᓯᒃᑯᓪᓗ ᐅᖃᖅᓯᒪᓪᓗᑎᒃ, ᑕᒪᓐᓇ ᒪᓕᒐᕐᔪᐊᖅ 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᒪᓕᒐᖏᓐᓂᒃ ᐊᒃᑐᐃᓂᖃᕐᒪᑦ. 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᑎᑦ ᐸᓖᓯᒃᑯᑦ ᓇᖕᒥᓂᖅ 

ᒪᓕᒐᒥᖕᓂᒃ ᐋᖅᑭᒋᐊᖅᓯᓯᒪᓕᖅᑐᑦ 

ᒪᓕᒃᓯᒪᓕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑭᓕᐅ ᒪᓕᒐᖓᑕ 

ᐃᓗᖏᓐᓂᒃ.  

 

 

 

 

ᐊᒻᒪᓗ ᐃᓱᒪᔾᔪᑎᖏᓐᓂᒃ ᐅᖃᓚᐅᖅᑐᑎᑦ 

ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᑎᑦ ᖃᐅᔨᓴᖅᑕᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᒪᓕᒐᕐᔪᐊᑦ. ᑭᓕᐊ ᒪᓕᒐᖓ ᒪᓕᒐᕐᓄᑦ ᑕᒪᒃᑯᓄᖓ 

ᐃᓕᖅᑯᒍᓐᓇᕐᓂᐊᕐᒪᑦ. ᑕᒃᑯᐊ ᐅᖃᐅᓯᕆᓚᐅᖅᓯᔭᑎᑦ 

ᐊᐅᔭᐅᑎᓪᓗᒍ 2021-ᒥ, ᐊᓯᖏᓐᓂ 

ᖃᓄᐃᑉᐸᓪᓕᐊᓯᒪᓕᖅᐸ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔭᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᖓᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᐊᓄᑦ ᑐᓐᖓᓱᒃᑎᑕᐅᓚᐅᖅᓯᒪᔪᖓ ᐊᒻᒪᓗ 

ᓂᓪᓕᐅᑎᒋᔭᐅᖁᓪᓗᓂ ᑭᓕᐊ ᒪᓕᒐᖓᑦ 

ᐊᐅᔭᐅᑎᓪᓗᒍ 2021-ᒥ. 14-ᒥ ᒪᒃᐱᖅᑐᒐᕐᓂ ᔪᓚᐃ 

13, 2021 ᐅᓪᓗᓕᖅᓯᒪᔪᒥᒃ ᑎᑎᕋᓚᐅᖅᓯᒪᔪᖓ. 

ᑕᐃᑲᓂ ᐅᖃᖅᖢᖓ 

ᐃᒪᐃᓕᐅᕆᐊᖃᖅᑐᓰᓚᕕᒋᔪᓐᓇᖏᓐᓇᒃᑭᑦ ᑭᓕᐅ 

ᐃᖕᓇ ᒪᓕᒐᖓ ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓲᖑᖕᒪᑦ.  
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What I said in my letter was that “If you do 

pass it to law, here are the sorts of things you 

should take into account based on my own 

consultations with my counterparts across 

Canada who have similar laws.” Of course, 

once I send my letter to the Department of 

Justice, it is up to the Department of Justice 

and the respective Minister about whether to 

introduce such a law or what such a law 

should say. That’s a government decision.  

 

Since I sent my letter in, in July 2021, I’ve 

had no further discussion or contact from the 

Department of Justice on that topic. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, commissioner, for your response. 

When I have been bringing up the issue of 

Clare’s Law, I think it’s important to 

recognize how beneficial it is to address 

domestic violence.  

 

I have also brought forward a 

recommendation that the Department of 

Justice produce a piece of legislation similar 

to Clare’s Law, but going a step further and 

incorporating aspects of the law which would 

protect vulnerable children from child sexual 

abuse. This is also an equally important 

matter that’s facing our communities. We 

don’t know how extensive the issue is, but 

given the fact that half, if not a majority, of 

Nunavummiut on the registered sex offender 

listing have been charged with offences 

against children, it does indicate that there 

are a significant number of predators out 

there, which is why I thought that giving the 

authorities the ability to proactively share 

information with individuals, especially 

children or parents with children, who might 

be at risk of being in close proximity to 

especially high-risk sex offenders. That 

aspect was not included in your 

ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ ᓂᖓᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑎᑎᕋᕐᓂᖅ ᐅᖃᓚᐅᖅᑐᒍᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ ᑭᓕᐅ 

ᒪᓕᒐᖓᑦᑕ ᐊᔾᔨᖏᓐᓂᒃ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓂᕈᕕᑦ. 

ᑕᐃᒃᑯᐊᓗ ᑲᒥᓯᓇᐅᖃᑎᒃᑲ ᐅᖃᓪᓚᖃᑎᒋᓚᐅᕐᓗᒋᑦ 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᒪᓕᒐᓖᑦ. ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐅᓚᖅᑎᓐᓇᒃᑯᑦ ᑎᑎᖃᖅ ᑕᐃᒪᓕ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 

ᐃᓱᒪᖅᓱᓕᖅᐳᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐱᖁᔭᒃᓴᓕᐅᓂᐊᕐᒪᖔᑦ. 

 

 

 

 

ᑕᐃᒪᖓᓂ ᔪᓚᐃ 2021-ᒥᓂ 

ᓂᓪᓕᐅᔾᔭᐅᒃᑲᓐᓂᓚᐅᖅᓯᒪᖏᑦᑐᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᑭᐅᒐᖕᓂ. ᑭᓕᐊ ᒪᓕᒐᖓ 

ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᑕᒪᓐᓇ ᐊᒃᓱᐊᓗᒃ 

ᐃᑲᔫᑎᖃᕈᓐᓇᕐᒪᑦ ᑕᒪᒃᑯᓄᖓ 

ᓂᖓᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ.  

 

 

ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᒃᓴᓂᒃ ᓴᖅᑭᑦᑎᖁᔭᒃᑲ 

ᑭᓕᐊ ᒪᓕᒐᖓᓄᑦ, ᒪᓕᒐᖓᑕ ᐊᔾᔨᐸᓗᖏᓐᓂᒃ. 

ᐊᒻᒪᓗ ᒪᓕᒐᑦ ᐃᓗᓕᖏᑦ ᐃᓕᐅᖅᑲᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ 

ᓱᕈᓯᑯᓗᐃᑦ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔪᓐᓇᖁᓪᓗᒋᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᖅ ᐱᓪᓗᒍ. ᖃᓄᖅ, ᖃᓄᖅ 

ᐊᖏᑎᒋᒻᒪᖔᖅ ᓇᓗᔪᖓ ᑭᓯᐊᓂ ᓄᓇᕗᒻᒥᐅᑦ 

ᖁᓄᔪᕐᓂᐊᓂᕐᒧᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᑦ ᐅᓄᖅᑑᖕᒪᑕ, 

ᓱᕈᓯᕐᓂᐊᖃᑦᑕᕐᓂᖏᑦ ᐱᓪᓗᒋᑦ. ᐅᓄᖅᑐᐊᓗᐃᑦ, 

ᐅᓄᓗᐊᖅᑐᐊᓗᐃᑦ. ᑕᖅᑳᓃᑦᑐᑦ ᓱᕈᓯᕐᓂᐊᖅᑏᑦ 

ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓄᓪᓘᓐᓃᑦ. ᐱᔪᓐᓇᖅᓂᖅᑖᖁᓪᓗᒋᑦ 

ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ, ᐃᓛᒃ, ᓱᕈᓯᕐᓂᐊᖃᑦᑕᖅᑐᕕᓃᑦ 

ᐊᑎᖏᑦ ᖃᐅᔨᒪᔭᐅᖁᓪᓗᒋᑦ 

ᐅᓗᕆᐊᓇᖅᑐᒦᖏᓐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓱᕈᓰ. ᒪᑯᐊ 

ᑲᑉᐱᐊᓇᓗᐊᓐᖑᐊᖅᑐᑦ ᐱᕋᔭᓐᓂᑯᕕᓃᑦ. 
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correspondence with the Department of 

Justice and in your comments to the Clare’s 

Law.  

 

I know that this would be precedent-setting 

in Canada. There is no other jurisdiction in 

Canada which has any sort of Clare’s Law 

aspects to proactively disclosing information 

to individuals who are at risk or children and 

parents, but I was wondering if you might be 

able to provide some comments on that 

specific aspect. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, as we talked 

about earlier, this topic was discussed in 

some detail in front of this Committee in 

2019. My predecessor was asked for her 

input, which she gave. The Committee issued 

a report. The government issued a response. 

It’s a very difficult issue.  

 

My answer, Member, would be much the 

same as it was in my letter on the Clare’s 

Law, which is that this is not my area of 

expertise. It is not something in which I have 

an opinion on whether it would be a good 

idea or not a good idea to have this kind of 

law, whether it would be effective or not 

effective. However, if I were invited by the 

Government of Nunavut to comment on such 

a law, just like I was invited to comment on 

the Clare’s Law, I would be happy to consult 

my counterparts across the country, study 

any drafts that the government might have, 

and offer my observations on how to ensure 

that such a law complied with Nunavut’s 

privacy law. I haven’t received that invitation 

from the government.  

 

Member, I’m always reluctant to offer 

opinions in the abstract. Often it really 

depends on the details and right now there 

are no details on the table in front of any of 

us. All I can say is that if I were invited to 

ᑖᓐᓇ ᑎᑎᕋᖃᓯᐅᔾᔭᐅᓚᐅᖏᑦᑐᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑎᑎᕋᕋᕕᑦ ᑭᓕᐅ ᒪᓕᒐᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. 

 

 

 

ᑭᓕᐅ ᒪᓕᒐᖓ ᓱᕈᓰᑦ ᐊᖓᔪᖅᑳᖏᓪᓗᑦ 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᕐᒪᖔᖏᓐᓂᒃ 

ᓄᓇᖓᓐᓂ. ᓂᓪᓕᐅᑎᒋᒐᓛᒍᓐᓇᕐᓂᐊᖅᑕᒃᓴᐃᑦ 

ᑕᒪᒃᑯᓄᖓᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓯᑏᐅᓪ. 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ 

ᐅᖃᖅᑲᐅᒐᑦᑕ ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᓯᒪᔪᖅ ᑲᑎᒪᔩᑦ 

2019 ᓯᕗᓕᕆᓚᐅᖅᑕᕋ ᐊᐱᕆᔭᐅᓚᐅᕐᒪᑦ 

ᐅᓂᒃᑳᖏᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᓚᐅᖅᑕᐃᑦ ᐊᔪᕐᓇᖅᑑᔪᖅ 

ᑖᓐᓇ.  

 

 

 

 

 

ᐊᔾᔨᒋᔮ ᐊᐱᖅᑯᑎᒐ ᑎᑎᖅᑲᖅ ᑭᓕᐊ ᒪᓕᒐᖓ 

ᐱᖁᔨᔾᔪᑎᒋᓗᒍ ᖃᐅᔨᒪᓂᕆᓐᖏᓐᓇᒃᑯ. ᑕᒪᓐᓇ 

ᐃᓱᒪᖃᕐᕕᒋᓗᒋᑦ ᐱᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᐅᓐᖏᑦᑐᖅ ᖃᐅᔨᒪᓐᖏᑕᕋ ᒪᓕᒐᖅ. ᑭᓯᐊᓂ 

ᐊᐱᕆᔭᐅᓇᔭᕈᒪ ᐊᐱᕆᔭᐅᓇᔭᕈᒪ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᓂᑉᓕᕐᕕᒋᔭᕆᐊᒃᓴᖅ, ᑕᐃᒪᓐᓇ 

ᑭᓕᐅ ᒪᓕᒐᖓᓄᑦ ᓂᑉᓕᖁᔭᐅᓚᐅᕐᒥᒐᒪ ᑖᒃᑯᐊ 

ᑲᓇᑕᒥ ᑕᐃᒪᓐᓇᐃᑦᑑᖃᑎᒋᔭᒃᑲ ᖃᓄᐃᑦᑐᒐᓚᖕᒥᒃ 

ᐱᓯᒪᖕᒪᖔᑕ. ᐅᔾᔨᕆᔭᒃᑲ ᒪᓕᒐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑦ ᓄᓇᕗᑦ ᑲᓐᖑᓱᖕᓂᕐᒧᑦ ᒪᓕᒐᖓ, 

ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᓐᓂ ᑕᑯᓯᒪᖏᓐᓇᒪ.  

 

 

 

 

 

 

 

ᐃᓱᒪᓕᐅᕈᒪᑐᐃᓐᓇᖏᓐᓇ ᓴᖅᑭᔮᖅᑐᖃᖅᑎᓐᓇᒍ 

ᐱᑕᖏᒻᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ, ᑕᒡᕙᑐᐊᕐᓕ 

ᐅᖃᕈᓐᓇᖅᑐᖓ  
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provide comments, I would be happy, that if 

I’m invited by the government to provide 

comments, I would be happy to provide 

them, but until that happens, all I can say is 

that this issue was talked about in detail in 

2019 and I have nothing personally useful to 

add to that detailed discussion. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Next name I have on 

my list: Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I 

thank Graham Steele for your response 

earlier on Inuit Qaujimajatuqangit, which 

answers my questions and now I have 

questions for the Government of Nunavut. It 

quite struck me about Inuit 

Qaujimajatuqangit and in respect to Inuit 

culture, beneficiaries of Inuit, the elders, and 

to my constituents that I would highly use 

Inuit Qaujimajatuqangit during my term. 

What struck me was it is not implemented in 

any department. We have been the Territory 

of Nunavut since 1999 and it’s sad to see that 

Inuit Qaujimajatuqangit is not implemented 

or utilized by any department. My question 

will be to the Government of Nunavut 

witnesses. Why isn’t Inuit 

Qaujimajatuqangit utilized by the 

departments? Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Quqqiaq. Just to 

confirm, is this regarding access to 

information requests? Yes. Go ahead, please. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I hear the 

Member’s concern and I think it’s something 

that we have been grappling with. I don’t 

mean to say that there haven’t been some 

successes.  

 

We have been, I think, better at incorporating 

Inuit Qaujimajatuqangit in the legislative 

process. We now have a much stronger lens 

ᓂᓪᓕᖁᔭᐅᓇᔭᕈᒪ ᖁᕕᐊᓱᒐᔭᖅᑐᖓ ᒐᕙᒪᒃᑯᓐᓂ 

ᓂᓪᓕᖁᔭᐅᒍᒪ, ᓂᓪᓕᕋᔭᖅᑐᖓ ᐅᖃᕐᕕᒋᓗᒍ. 

ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇᐃᓕᖏᓐᓂᖓᓂᒃ 2019 

ᐅᖃᐅᓯᐅᓚᐅᕐᖓᑦ ᐃᓚᓯᓂᖅ ᐊᔪᖅᑐᖓ ᑖᒃᓱᒧᖓ 

ᐅᖃᐅᓯᓚᐅᖅᑐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ. 

 

 

 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒍᕌᒻ ᓯᑏᐅᓪ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ. ᒫᓐᓇ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᔾᔪᒋᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᐊᓂ, ᐃᓄᐃᑦ, ᐃᓐᓇᐃᑦ, ᑭᒡᒐᖅᑐᖅᑕᒃᑲᓗ. 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᑐᖓᖏᑦ ᐊᑐᖃᑦᑕᕋᒃᑭᑦ 

ᑭᒡᒐᖅᑐᐃᑎᓪᓗᒍ, ᐅᔾᔨᕆᖅᑲᐅᔭᕋ ᐱᑕᖃᖏᒻᒪᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. ᓄᓇᕗᑦ 99-ᒥ ᑕᒫᓃᓕᖅᑎᓪᓗᑕ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᓱᓕ ᐊᑐᖅᑕᐅᖏᒻᒪᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ. ᓲᖅ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

ᐊᑐᖅᑕᐅᓐᖏᓚᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖂᑭᐊᖅ. ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᔾᔪᑎᖃᖅᑐᖅ, ᐄ. ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᓗᑎᑦ. 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓱᒫᓗᑎᒋᔭᖓ, 

ᐃᓱᒫᓘᑎᒋᔭᕗᑦᑕᐅᖅ. ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᐊᔪᒍᑦ.  

 

 

 

 

 

ᐱᖁᔭᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᐅᒪᓂᖅᓴᒥᒃ ᐱᓯᒪᓕᖅᑐᒍᑦ. 

ᓴᓐᖏᓂᖅᓴᐅᓪᓗᓂ  
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being applied to legislation and then within 

policy, we try to build out anything that’s 

going through the policy development 

process to make sure that Inuit 

Qaujimajatuqangit considerations are what’s 

being looked at. There are some really 

positive things, but I hear you and it’s 

something we have been struggling with for 

a long time and we continue to struggle with 

trying to understand how to better 

incorporate into our day-to-day activities.  

 

When it comes specifically, I think, from an 

information and privacy perspective, one of 

the things, and this is again like a source of 

the one area where we disagree with the 

commissioner on how we think the 

application of Inuit Qaujimajatuqangit 

applies, recognizing our communities and 

our community structures, so yes, we tried. 

It’s something that we have been trying to 

incorporate much better. We have made 

some small successes. 

 

I wouldn’t be the first to acknowledge that 

we’ve got a long way to go and ultimately it 

will come down to the prerogative of cabinet 

and the will of this Assembly to make sure 

that we’re incorporating the specific budget 

items, the business plan items, and the 

legislative items that need to be changed in 

order for that to be better reflected. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I 

thank you for your response, Mr. Onalik, and 

Graham Steele, thank you a great deal. You 

have become my great friend. You are my 

best friend I’m looking forward for the next 

three years and I believe that we’re going to 

achieve a lot of great things during your 

time, Graham. It is great information and I 

want to talk to you every day now and learn 

my stuff on how to make Nunavut a better 

ᐱᖁᔭᑎᒍ, ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᔪᐃᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓱᒪᒋᔭᐅᓗᓂ. 

ᑕᑯᒋᐊᖅᑕᐅᓯᒪᓗᑎᒃ ᐱᐅᔾᔫᒥᔪᐃᑦ ᑭᓯᐊᓂ 

ᑐᓴᖅᐸᒋᑦ. ᑕᒪᓐᓇ ᐊᑯᓂ ᖃᓄᖅ ᐱᐅᓛᖑᔪᒥᒃ 

ᐋᖅᑭᒃᓯᔪᓐᓇᕐᒪᖔᑕ ᐊᐅᓪᓛᕐᓂᕆᔭᑦᑎᓐᓂ. 

 

 

 

 

 

 

 

 

 

ᑖᒃᑯᐊ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᐅᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖓᑕ. ᐊᑕᐅᓯᖅ ᐊᖏᖃᑎᒋᓐᖏᑕᕗᑦ 

ᑲᒥᓯᓇ, ᖃᓄᖅ ᐃᓱᒪᒋᓗᒍ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᒪᓕᒃᖢᒍ, ᓄᓇᓕᖕᓂ ᓄᓇᓖᑦ 

ᐋᖅᑭᐅᒪᓂᕆᔭᖏᓐᓂᒃ. ᐄ, ᐱᓇᓱᖃᑦᑕᖅᑐᒍᑦ 

ᐆᒃᑐᓯᒪᒐᓗᐊᖅᑐᒍᑦ.  

 

 

 

 

 

ᐅᖓᓯᒃᑐᒧᑦ ᓱᓕ ᐱᔭᕆᐊᖃᖅᑐᒍᑦ. ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᒐᕙᒪᒃᑯᓪᓗ ᖃᓄᐃᓕᕈᒪᖕᒪᖔᑕ 

ᑮᓇᐅᔭᖅᑑᑕᐅᔪᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ ᐊᓯᔾᔨᕈᓐᓇᖁᓪᓗᒍ 

ᑕᒪᓐᓇ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ. 

 

 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᑭᐅᔪᓐᓇᕋᕕᑦ ᒥᔅᑕ ᐅᓈᓕᒃ, ᒥᔅᑕ ᒍᕌᒻ 

ᓯᑏᐅᓪ, ᖁᔭᓐᓇᒦᒃ. ᐱᖃᑎᐊᓗᒃᑖᕆᕙᒋᑦ, ᐱᖓᓱᑦ 

ᐊᕐᕌᒍᑦ ᐱᓕᕆᖃᑎᒋᔪᒪᓪᓗᑎᑦ ᖁᔭᓐᓇᒦᒃ. 

ᑐᓴᕈᒥᓇᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ, ᖃᐅᑕᒫᑦ ᐅᖃᖃᑎᒋᓗᑎᒃ 

ᖃᓄᖅ ᓄᓇᕗᒻᒥᐅᑦ ᓄᓇᓕᖃᑦᓯᐊᒃᑲᓐᓂᖃᖁᓪᓗᒋᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ.  
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place to live. 

 

I have one more question for the Government 

of Nunavut witnesses. I don’t know if this 

question was asked, but I feel that it needs to 

be asked. The Government of Nunavut’s 

strategy titled Taking Steps to Reduce 

Alcohol-Related Harm in Nunavut was 

published in October 2016. It indicated that it 

would “explore ways to increase 

communication between the courts and the 

permit system with respect to alcohol-related 

limitations, restrictions and prohibitions for 

individuals in the territory.” I guess this will 

be my last question, Mr. Chairman. What 

actions is the government talking to 

implement this? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think I 

previously committed to working with 

officials at Finance and the Liquor 

Commission to provide a meaningful answer 

to that question. In the context of information 

and privacy, I’m not aware of any limitations 

to increasing that, but we will get back in 

writing very quickly on this. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, 

for recognizing me yet again. I appreciate it. 

To the Government of Nunavut, the 2019-

2020 annual report on the administration of 

the Access to Information and Protection of 

Privacy Act… . I think we should all take a 

deep breath before we try to get that one out. 

The report was tabled in the Legislative 

Assembly on March 16, 2021. The 2020-21 

and 2021-22 annual reports have not yet been 

tabled. What specific factors account for the 

delay in tabling the 2020-21 and ’21-22 

annual reports? Thank you, Mr. Chairman. 

 

 

ᐊᐱᕆᔭᐅᖅᑲᐅᖕᒪᖔᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐸᕐᓇᒃᑕᖏᑦ ᐃᒥᐊᓗᒃ ᐱᔾᔪᑎᒋᓗᒍ ᐊᒃᑐᕝᕙ 2016 

ᑖᒃᑯᐊ ᕿᓂᕋᓱᓚᐅᖅᑐᐃᑦ ᕿᓂᕐᓗᑎᒃ 

ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕖᑦ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᐊᔪᓐᖏᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᖃᑦᑕᖅᑐᐃᑦ 

ᑲᑦᓱᖓᑎᑦᑎᓂᕐᒥᓘᓐᓃᑦ ᐃᒥᐊᓗᒃᑕᐃᓗᔪᓪᓘᓐᓃᑦ. 

ᑕᒪᓐᓇ ᖃᓄᐃᓕᐅᕋᓱᒃᐸᑦ ᒐᕙᒪᒃᑯᑦ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕆᓇᓱᒃᖢᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᒍᒪᓂᕐᒥᒃ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᓪᓗ ᐊᐱᖅᑯᑎ 

ᐱᔾᔪᑎᒋᓗᒍ ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᑕᒪᓐᓇ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓗᒍ. ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓂᐊᖅᐸᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐃᓕᑕᕆᒃᑲᓐᓂᕈᓐᓇᕋᒻᒪ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓐᓂᒃ 

ᐃᓂᓪᓚᒃᑎᕆᓂᕐᒧᑦ ᒪᒪᓕᒐᖅ ᐅᓂᒃᑳᖅ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 2021. 2021-

2022 ᐊᕐᕌᒍᑕᒫᖅ ᐅᓂᒃᑳᖓ ᓴᖅᑭᑕᐅᓯᒪᓐᖏᒻᒪᑦ. 

ᖃᓄᖅ ᑭᖑᕙᕈᑦ ᓱᓇᐅᕙ 2021-2022 

ᐅᓂᒃᑳᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m not 

aware of the factors that may have 

contributed to their late submission or the 

tardiness in their being tabled, but I can 

commit to, at a very early opportunity, 

catching up on that part. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Mr. Onalik, can you give us a timeline on 

when you think they might be ready? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would 

anticipate that the… . I’m getting my 

numbers all jumbled here, but the earlier 

report will be tabled in the coming sitting and 

I’m hopeful that we will be able to move 

beyond that fairly quickly. I’m hopeful that 

it’s something that is tabled in the coming 

sitting. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Just to confirm, the 

’21-22 report be released in the upcoming 

sitting and the ’22-23 report is currently 

being worked on, just to confirm. Mr. 

Onalik. 

 

Mr. Onalik: That’s correct. (interpretation) 

Thank you.  

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

On the subject of privacy breaches, privacy 

impact assessments, and information-sharing 

agreements, Mr. Onalik, a number of 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 

ᑭᖑᕙᖅᑐᐃᑦ ᐅᓂᒃᑳᕐᓂᖏᓐᓂᒃ ᐊᔪᓐᖏᓕᑐᐊᕈᑦᑕ 

ᐊᓐᖒᒪᑎᒋᐊᕐᓗᒋᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓗᓯᐅᑎᖃᖅᐲᑦ ᖃᑯᒎᓇᔭᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᓂᕆᐅᓐᓇᕋᔭᖅᑐᖅ 

ᓈᓴᐅᑏᑦ ᐅᐃᒪᑦᑎᖅᐸᓪᓕᐊᖕᒪᑦ 

ᕿᓚᒻᒥᐅᓂᖅᓴᐅᔪᓂᒃ ᑲᑎᒪᑎᓪᓗᓯ ᐊᒻᒪ ᑕᐃᑲᓐᖓᑦ 

ᕿᓚᒥᐅᓛᖑᔪᒥᒃ ᐱᓕᕆᔪᓐᓇᕐᓗᑕ. ᓂᕆᐅᖕᓇᖅᑐᖅ 

ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓗᓂ ᑲᑎᒪᑎᓪᓗᓯ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 

2021-2022 ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ ᑲᑎᒪᓕᖅᑎᓪᓗᑕ 

2022-2023 ᐱᓕᕆᐊᖑᔪᖅ ᒫᓐᓇ. ᑕᐃᒪᐃᓕᕖᑦ? 

ᓇᓗᓇᐃᕆᐊᕇᑦ, ᒥᔅᑕ ᐅᓈᓕᒃ. 

 

 

ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᐄ. ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᕿᐱᓗᒍᑕᐅᑎᓪᓗᒋᑦ ᒥᔅᑕ 

ᐅᓈᓕᒃ  
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Nunavut statutes allow the territorial 

government to enter into formal information-

sharing agreements with other governments 

and entities for the purpose of administering 

the legislation. To what extent is the 

Information and Privacy Commissioner 

consulted in the development of information-

sharing agreements with other governments 

and entities? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Brewster. That’s 

a good question. I know it was brought up 

yesterday that there was a privacy agreement 

with the federal government that was 

recently signed. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think this 

often depends on the nature of that 

information-sharing agreement. To me, this 

feels like something that can be really best 

explained in a written response where we 

would go into the various agreements that are 

being contemplated or have been signed. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you. Earlier we heard 

about some questions about amendments to 

the Access to Information and Protection of 

Privacy Act. The commissioner indicates on 

page 21 of his 2021-22 annual report that the 

Access to Information and Protection of 

Privacy Act should be amended to “give the 

Information and Privacy Commissioner the 

power to order the disclosure of documents.” 

We have heard this from the commissioner a 

number of times over the last couple of days. 

This recommendation was also made by the 

previous Information and Privacy 

Commissioner. In its response to the 

previous Information and Privacy 

Commissioner’s recommendation, the 

government indicated that it is concerned that 

“giving the office this power would have 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᒐᕙᒪᐅᖃᑕᐅᔪᐃᑦ 

ᐊᐅᓪᓛᕐᓂᖓ ᒪᓕᒐᐅᑉ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑖᓐᓇ ᑲᒥᓯᓇ 

ᐅᖃᕐᕕᐅᓚᐅᖅᐹ ᒐᕙᒪᒃᑯᑦ ᐊᓯᖏᑦ 

ᐅᖃᕐᕕᐅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ 

ᐃᑉᐸᒃᓴᖅ ᑕᒪᓐᓇ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 

ᐊᑎᓕᐅᕈᑎᖃᓚᐅᕐᒪᑕ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᖃᓄᐃᑦᑑᓂᖓ ᑭᓇ ᐊᒻᒪ ᓱᓇᐅᖕᒪᖔᑦ ᑖᒃᑯᐊ 

ᐱᐅᓛᖑᔪᓐᓇᕐᒪᖔᑦ ᑎᑎᕋᖅᓯᒪᔪᒃᑯᑦ 

ᑭᐅᔪᓐᓇᕈᑦᑎᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐊᖏᕈᑏᑦ 

ᐃᓱᒪᒋᔭᐅᔪᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑐᓴᖅᑲᐅᔭᕗᑦ ᐅᐃᒎᔾᔪᑏᑦ ᒪᓕᒐᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᒪᒃᐱᖅᑐᒐᖅ 21, 

2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ ᑖᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᓂᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒪᓕᒐᐅᑉ 

ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᓕᒃ ᐃᓚᓕᐅᕐᓗᒍ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᓴᓐᖏᓂᖃᕐᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ 

ᑎᓕᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᑖᓐᓇ ᐊᔾᔨᒋᓐᖏᑕ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᐃᑦ ᓴᖅᑭᑕᐅᔪᐃᑦ ᐅᓪᓗᐃᑦ 

ᐅᓂᒃᑐᐃᑦ ᑖᒃᑯᐊ ᐊᑐᖅᑕᕗᑦ. ᑖᒃᑯᐊ ᑕᑯᔭᐅᔪᐃᑦ 

ᓯᕗᓪᓕᐅᓚᐅᖅᑐᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓅᓚᐅᖅᑐᖅ ᓴᖅᑭᖁᓚᐅᖅᑕᖏᑦ. ᒐᕙᒪᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᐃᑦ ᐃᓱᒫᓗᒃᖢᑎᒃ ᑖᓐᓇ 

ᓴᓐᖏᓂᖃᖅᑐᒥᒃ ᑐᓂᒍᑦᑎᒍ  
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unintended consequences to other initiatives 

and priorities.” I’m just curious: what 

specific “consequences” are envisioned? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I honestly 

don’t know. I’m not sure what the intent was 

behind what was mentioned there. I think 

there is general agreement that we need to 

look at the Act. I think there is general 

agreement that it could use at the very least a 

refresh, but at the same time the mandate of 

this government that was discussed among 

all MLAs and cabinet has things like the 

repatriation of elders to Nunavut. The 

legislative agenda just to pull that piece off is 

something that we’re committed to doing and 

we want to do. The legislative agenda to 

fully and properly accomplish that is huge. If 

we’re going to make any progress around 

housing, a lot of the land development and 

the municipal legislation have to be looked at 

as well.  

 

In some cases, it shouldn’t be an either/or, 

you either do this or you do that, but the 

machine that is our legislative and policy 

function in the Government of Nunavut is 

only so big and I think a big part of the 

discussion that the Members and cabinet will 

have to have is what are those relative 

priorities. We are trying to figure out how to 

accomplish the legislative agenda of the 

mandate of other very critical acts of the 

government, so this will be an ongoing 

discussion, I think, and it’s one that is very 

much a political one, that the machine can 

only do so much and some really hard 

choices are going to have to be made of what 

that machine spends its time doing. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

ᐱᐅᓐᖏᑦᑐᒥᒃ ᐊᑐᓕᕋᔭᕋᑦᑕ 

ᓯᕗᓪᓕᐅᑎᑕᐅᖃᐅᔪᓂᒃ. ᓱᓇ ᐱᑕᖃᕐᒪᖔᑦ 

ᐅᖃᐅᓯᖃᖅᐱᓰ ᑖᒃᑯᓂᖓ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐋᒪᐃᑦ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᖃᓄᖅ 

ᐱᓇᓱᓚᐅᕐᒪᖔᑕ ᑕᐃᑲᓂ. ᑭᓯᐊᓂ ᐱᑕᖃᕐᒪᑦ 

ᐊᖏᖃᑎᒌᓐᓂᕐᒥᒃ ᑕᑯᔭᕆᐊᖃᕋᑦᑕ ᒪᓕᒐᖅ 

ᐊᖏᖃᑎᒌᒃᑐᒍᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᖅ 

ᓄᑖᓐᖑᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ ᑐᓐᖓᕕᒋᔭᖓᑦ 

ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑎᓗᒃᑖᑦ 

ᓯᕗᓪᓕᐅᖅᑏᓪᓗ. ᐃᓐᓇᐃᑦ 

ᓄᓇᕗᒻᒨᓐᖓᐅᑎᑕᐅᓂᖏᑦ ᒪᓕᒐᖅ ᐲᕐᓗᒍ 

ᐱᔪᒪᔭᕗᑦ ᒪᓕᒐᓕᐅᕋᓱᖕᓂᖅ ᑕᐃᑯᖓ ᐱᓇᓱᒃᖢᓂ 

ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᐊᕈᑦᑕ ᖃᓄᖅ ᓄᓇᓕᕆᓂᖅ 

ᓄᓇᓕᖕᓂ ᕼᐋᒻᒪᓚᖑᔪᐃᑦ ᒪᓕᒐᔭᖓ 

ᑕᑯᔭᐅᔭᕆᐊᖃᕐᒥᖕᒪᑦᑕᐅᖅ.  

 

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᐃᓛᓐᓂᒃ ᐅᓇᓘᕝᕙ ᐅᓇᓘᕝᕙᐅᓐᖏᑦᑐᖅ 

ᐊᑕᐅᑦᑎᒃᑰᕆᐊᓖᒃ. ᑖᓐᓇ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓪᓛᕐᓂᕆᔭᖓ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐊᖏᓗᐊᕌᓗᓐᖏᒻᒪᑦ. ᐃᓚᒋᔮ ᐅᖃᐅᓯᐅᔪᐃᑦ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᓯᕗᓕᐅᖅᑏᓪᓗ ᑖᒃᑯᐊ ᓱᓇ 

ᓯᕗᓪᓕᐅᑎᑕᐅᕙᑦ? ᑕᒪᒃᑯᐊ ᐱᓇᓱᒃᑐᒍᑦ ᖃᓄᖅ 

ᐱᓇᓱᒃᑕᕗᑦ ᒪᓕᒐᖅ ᑐᓐᖓᕕᒋᔮ ᐊᓯᖏᓪᓗ 

ᐱᒻᒪᕆᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᑦ ᐱᖁᔭᓕᐅᕆᐊᖃᖅᑕᖏᑦ 

ᐃᒃᓯᕚᕐᕕᒋᔭᖏᑦ ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ 

ᓂᕈᐊᖅᑕᐅᔪᓄᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᑦ 

ᐱᓕᕆᓪᓗᐊᕈᓐᓇᑐᐃᓐᓇᕋᑦᑕ 

ᐃᓱᒪᓕᐅᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᓇᓕᐊ ᑲᒪᒋᓂᐊᕐᓗᒍ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
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Ms. Brewster: Thank you, Mr. Chairman. 

Thank you, Mr. Onalik, for that response. It’s 

my opinion that regardless of the size of a 

machine, there isn’t an excuse to not do 

everything that that machine is built to do. 

What we know is that, to use your example 

of a machine, sometimes we have to make 

changes to that machine to make it work 

better and to fill areas and gaps and reach 

higher than we had once set a bar. I think this 

is a very important step that we should take.  

 

I’m going to move back to the commissioner 

on the subject of health information. We 

have been talking about tuberculosis and 

something that Mr. Lightstone shared with us 

just a few moments ago just brought me to a 

question and there are a couple of questions 

in here.  

 

There is an emerging field of knowledge that 

sexually transmitted infections in children 

can be used as a marker of child sexual 

abuse. Having knowledge of the number of 

children who do have sexually transmitted 

infections aside from the neonatal period 

where it’s called a congenital or an STI that 

might be passed onto them in birth, is really 

an important tool to demonstrate the 

knowledge of the high occurrence and high 

rates of child sexual abuse.  

 

I would like to know from you: in your 

opinion, your opinion shared about the 

tuberculosis data, does that stand on an issue 

such as disclosing rates of child sexual 

transmitted diseases or infections? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Mr. Chairman, my decision on 

tuberculosis was based on a great deal of 

careful study specifically about the history 

and the treatment of tuberculosis and 

evolving questions about stigma and so on, 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᐅᓈᓕᒃ ᑭᐅᒐᕕᑦ ᑕᐃᒫᒃ. 

ᐃᓱᒪᒋᒐᒃᑯᓪᓕ ᐅᑉᐱᕆᒐᒃᑯ ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᖏᒐᓗᐊᖅᑲᑦ ᐊᐅᓚᐅᑎ ᐱᓐᖏᔾᔪᑎᔅᓴᖃᓐᖏᒻᒪᑦ 

ᑖᔅᓱᒪ ᐊᐅᓚᐅᑎᐅᑉ ᓴᓇᔭᐅᔾᔪᑎᒥᓂᖏᓐᓂᒃ 

ᖃᓄᐃᓕᐅᕈᓐᓇᕆᐊᖃᕐᖓᑦ. ᐊᑐᕐᓗᒍᓗ 

ᐆᑦᑑᑎᒋᕋᑖᖅᑕᐃᑦ ᐊᐅᓚᐅᑎᒥᒃ, ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᐅᓚᐅᑎᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᖃᓲᑦ 

ᐃᖏᕐᕋᑎᐊᓂᖅᓴᐅᖁᓪᓗᒍ. ᑕᒪᒃᑯᐊᓗ 

ᐊᓪᓗᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᐃᑦ ᑎᑭᑕᐅᒍᓐᓇᖅᓯᓗᑎᑦ 

ᖁᑦᑎᓂᖅᓴᒻᒪᕆᒻᒧᑦ ᑎᑭᐅᑎᒍᓐᓇᖅᓯᓗᓂ. 

ᐱᒻᒪᕆᐊᓘᓱᒋᒐᒃᑯ ᑕᒪᓐᓇ ᐊᓪᓗᕆᐊᕐᓂᐅᒍᓐᓇᖅᑐᖅ 

ᐱᒋᐊᓕᕗᑦ.  

 

ᐅᑎᕆᐊᑲᐃᓐᓇᕈᒪᒐᒪ ᑲᒥᓯᓇᒧᑦ, 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ 

ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑲᐅᒐᑦᑕ ᐳᕙᓪᓗᓇᕐᒥᒃ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐅᓂᒃᑳᖃᖅᑲᐅᒻᒪᑦ 

ᒫᓐᓇᕈᓘᖅᑲᐅᔪᖅ ᐊᐱᖅᑯᒻᒥᒃ ᐃᖅᑲᐃᑎᖅᑲᐅᒻᒪᖔᖅ 

ᒪᕐᕉᓐᓂᒃ.  

 

ᓴᖅᑭᐸᓪᓕᐊᓂᖅᑕᖃᕐᖓᑦ ᑕᐃᒪ ᖃᐅᔨᒪᓂᐅᔪᓂᒃ 

ᑕᒪᒃᑯᐊ ᓄᓕᐊᕐᓂᒃᑯᑦ ᖁᐱᕐᕆᑦᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᕿᑐᕐᖓᖏᓐᓅᕋᐃᒻᒪᑕ 

ᖁᓄᔪᓐᓂᐊᖅᑕᒥᓂᐅᓂᕋᖅᑕᐅᔪᓐᓇᕐᖓᑕ 

ᕿᑐᕐᖓᖏᓐᓂᒃ ᐊᐃᑦᑐᐃᒐᐃᑉᐸᑕ. ᖃᐅᔨᒪᓗᓂ 

ᖃᑦᑎᐅᒻᒪᖔᑕ ᓱᕈᓰᑦ ᐊᐃᑦᑐᖅᑕᐅᓯᒪᔪᑦ 

ᓄᓕᐊᕐᓂᒃᑯᑦ ᖁᐱᕐᕈᒍᑕᐅᓲᓂᒃ 

ᑎᒥᖓᓅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 

ᐋᓐᓂᐊᖅᑖᕆᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 

ᐋᓐᓂᐊᖅᑖᑐᐃᓐᓇᕆᐊᖃᕐᖓᑕ ᑎᒥᖏᑦ ᑕᒪᐅᓇ. 

ᐱᒻᒪᕆᐊᓘᔪᖅ ᑲᒪᔾᔪᑎᒋᔭᐅᑉᐸᑦ 

ᓴᖅᑭᓯᔾᔪᑎᐅᖃᑦᑕᕐᓗᓂ ᖃᐅᔨᒪᔭᐅᔪᓂᒃ 

ᐊᒥᓲᓂᖏᓐᓂᒃ ᓱᕈᓰᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ.  

 

ᖃᐅᔨᒍᒪᔪᖓᓕ ᐃᓕᓐᓂᒃ ᖃᓄᖅ ᐃᓱᒪᖃᕐᒪᖔᖅᐱᑦ 

ᐳᕙᓪᓗᓐᓇᖅ ᑖᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᓂᖓ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᕕᐅᒃ, ᑕᒪᓐᓇᓕᑭᐊᖅ 

ᓴᖅᑭᖅᓯᖃᑦᑕᕐᓂᖅ ᖃᑦᑎᐅᓂᖏᓐᓂᒃ ᓱᕈᓰᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᖁᐱᕐᕆᓪᓚᕿᖃᑦᑕᖅᑐᐃᑦ ᐊᐃᑦᑐᖅᑕᐅᓪᓗᑎᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐋᖅᑮᖃᑦᑕᑕᒃᑲᓕ 

ᐳᕙᓪᓗᓐᓇᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᒪᓕᖃᑦᑕᖅᑐᑦ 

ᖃᐅᔨᓴᑦᑎᐊᖅᑳᓚᐅᖅᑐᒋᑦ ᑭᓯᐊᓂ ᐅᖃᖃᑦᑕᕋᒪ. 
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so it was very specific to tuberculosis. 

Although the legal principles do not change, 

the information about other diseases might 

very well result in a different decision. This 

is not a topic that I have particularly heard 

about before or given any previous thought 

to, so all I can say is it’s a very interesting 

topic.  

 

If somebody were to apply to the 

Government of Nunavut for that information 

and the Government of Nunavut said, “No, 

we’re not disclosing it,” the person could 

come to me on an appeal just like the 

applicant did in the tuberculosis case and 

then I would look at it in detail, but without 

any information in front of me about the facts 

of the situation, I am really hesitant to go 

further than that. All I can do is say no, just 

because I reach a particular conclusion on 

tuberculosis does not mean I would 

necessarily reach exactly the same 

conclusion on a different disease or medical 

issue. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you, Commissioner Steele. My 

question to the Government of Nunavut is: 

can you remind us about whether or not the 

Government of Nunavut releases data on 

sexually transmitted infections and whether 

or not they release just aggregated data on 

sexually transmitted infections that includes 

the rates of infections in children under 18 

and children under 12? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Brewster. Mr. 

Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would like 

to ask my colleague, Ms. Ingebrigtson, to 

reply to that. (interpretation) Thank you. 

ᐱᓗᐊᖅᑐᒥ ᐊᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓅᓕᓴᐃᓂᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᐳᕙᓪᓗᑦᑐᓂᒃ. ᑕᐃᒫᒃ 

ᑕᐃᒍᖅᑕᐅᖃᑦᑕᖁᓇᒋᑦ ᐃᓱᒪᒋᒋᐊᖃᔪᒐᒃᑭᑦ 

ᒪᓕᒐᕐᓂᐊᓂᑦᑎᒍᑦ ᑐᓐᖓᕕᖓ 

ᑖᓐᓇᓴᐃᓐᓇᐅᒐᓗᐊᖅ. ᐊᓯᖏᑦᑕᐅᖅ ᐋᓐᓂᐊᑦ 

ᐊᔾᔨᒋᓐᖏᑕᖓᒍᑦ ᐃᓱᒪᑖᕈᑕᐅᖃᑦᑕᕈᓐᓇᒥᒻᒪᑕ. 

ᑖᓐᓇ ᑐᓴᓗᐊᕌᓗᔅᓯᒪᓚᐅᓐᖏᑦᑎᐊᕋᒃᑯ 

ᐃᓱᒪᒋᓗᐊᖅᓯᒪᓇᒍᓗ ᓯᕗᓂᐊᒍᑦ ᑭᓯᐊᓂ 

ᐅᖃᐅᓯᕆᔪᒥᓇᖅᑐᖅ.  

 

 

ᑭᓇᑐᐃᓐᓇᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ ᑐᔅᓯᕋᕐᓂᖅᑲᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᕈᒪᓗᓂ ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ 

ᐋᒡᒑᖅᑐᒥᓂᐅᑉᐸᑕ ᓴᖅᑭᖅᓯᒍᒪᓐᖏᓐᓂᕋᕐᓗᑎᒃ. 

ᑕᐃᓐᓇ ᐅᕙᓐᓅᕈᓐᓇᖅᑐᖅ ᐊᔪᐃᓐᓇᕆᐊᕐᓗᓂ 

ᐳᕙᓪᓗᑦᑐᓕᕆᓂᕐᒥᒃ ᑕᐃᒪᐃᑦᑐᖃᔪᒻᒪᑦ. ᐃᓗᓕᖏᑦ 

ᕿᒥᕐᕈᑦᑎᐊᕋᔭᖅᑕᒃᑲ. ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐅᕙᖓ 

ᓵᖓᓃᑦᑐᖃᓐᖏᑎᐊᖅᑲᓪᓕ ᐅᑉᐱᓇᕈᑎᓂᒃ 

ᐱᓕᕆᐊᕆᒃᑲᓐᓂᕋᔭᕆᐊᖓ ᐊᑲᐅᒋᒐᔭᓐᖏᑕᕋ. 

ᐳᕙᓪᓗᓇᕐᒧᑦ ᑖᓐᓇ ᐃᓱᒪᑖᕆᓯᒪᔭᕋ 

ᑕᐃᒫᔅᓴᐃᓐᓇᑯᓗᒃ ᐊᔾᔨᖓᓂᒃ 

ᐃᓱᒪᑖᕋᔭᖅᑐᓴᐅᓐᖏᑦᑐᖓ ᐊᓯᐊᓂ ᐋᓐᓂᐊᒥᒃ 

ᐱᔾᔪᑎᓕᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑲᒥᓯᓇ ᓯᑏᐅᓪ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒐ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, 

ᐃᖅᑲᐃᑎᑕᐅᒋᐊᕈᓐᓇᖅᑭᑖ ᓄᓇᕗᑦ ᒐᕙᒪᖓ. ᐄ, 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ ᓴᖅᑭᖅᓯᓲᖑᒻᒪᖔᖅ 

ᖁᐱᕐᕆᑦᑐᒥᓂᕐᓂᒃ ᓄᓕᐊᕐᓂᒃᑯᑦ ᖁᐱᕐᕆᒍᑕᐅᓲᓂᒃ 

ᐱᖃᓯᐅᔾᔨᔪᓂᒃ ᐊᐃᑦᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ 

ᓱᕈᓯᕐᓂᒃ 18 ᐊᑖᓂ ᐅᑭᐅᓕᓐᓂᒃ ᐊᒻᒪ ᓱᕈᓯᕐᓄᑦ 

ᐅᑭᐅᓕᓐᓂᒃ 12 ᐊᑖᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 

ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᓕᕆᔨᐅᖃᑎᒐ ᒥᔅ 

ᐃᓐᖏᕗᕆᒃᓴᓐ ᑭᐅᖁᔭᕋᓗᐊᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  
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Chairman: Thank you. Ms. Ingebrigtson. 

 

Ms. Ingebrigtson: Thank you, Mr. 

Chairman. I thank the Member for the 

question. Information is released on sexually 

transmitted infections. I can’t at this time 

speak to the age ranges or how it’s reported, 

but what we can do is follow up in a letter on 

the details of what is reported and what has 

been most recently reported. The Health 

Information Unit at the department is 

working on getting more reports up on the 

website so that they’re available for public 

consumption, but we do have a bit of a 

backlog of that information and are working 

to get more information out. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Next name I have on 

my list: Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman, for recognizing me again. I have 

only one question regarding education. This 

question is for the government. 

(interpretation ends) In its June 2019 

response to a standing committee report, the 

government indicated that “regulations to 

bring District Education Authorities under 

the Access to Information and Protection of 

Privacy Act are currently being drafted and 

practical options are being explored to 

support any requests that may be made.” As 

of today, what is the status of the new 

regulations? (interpretation) Thank you. 

That’s my only question. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Onalik. 

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) To the best 

of my knowledge, we have not been engaged 

at EIA on those regulations and it’s 

something I could follow up directly with the 

Department of Education on to come back to 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 

ᐃᓐᖏᕗᕆᒃᓴᓐ.  

 

ᐃᓐᖏᕗᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᓴᖅᑭᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᐃᑦᑐᖅᑕᐅᓯᒪᔪᓄᑦ 

ᐊᐃᑦᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ. ᐅᑭᐅᖏᓐᓂᒃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᖃᓄᕐᓗ 

ᐅᓂᒃᑳᕆᕙᒻᒪᖔᑦᑎᒍ. ᑎᑎᕋᖅᐸᑦᑐᒍᑦ 

ᐅᖃᐅᓯᖃᖅᑐᑕ ᖃᓄᖅ ᐅᓂᒃᑳᕕᐅᓂᕐᒪᖔᑦᑕ.  

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 

ᐃᑭᐊᖅᓯᕕᒻᒧᑦ ᐃᓕᐅᖅᑲᐃᑲᓐᓂᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 

ᑭᖑᕙᖅᓯᒪᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐊᓐᖑᑎᒋᐊᕋᓱᒃᑲᓗᐊᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ ᒥᔅᑕ ᒪᓕᑭ.  

 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑕᐅᓯᑐᐊᕐᒥᒃ 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᐅᔪᖅ.  

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᑲᓂ ᔫᓐ 2019-ᒥ 

ᑭᐅᔾᔪᑎᖏᓐᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᒡᒎᖅ ᑲᑎᒪᔨᖏᑦ 

ᐃᓚᐅᑎᑕᐅᑉᐸᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒧᑦ 

ᐃᓚᐅᑎᑕᐅᒍᑎᔅᓴᖏᒡᒎᖅ ᑎᑎᕋᖅᑕᐅᒻᒪᑕ 

ᓇᓖᕌᕋᔅᓴᓂᒃ ᐋᖅᑭᑦᑎᕆᓪᓗᑎᒡᒎᖅ 

ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ ᑐᔅᓯᕋᖅᑐᖃᖅᑲᑦ 

ᐊᑐᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᓂ. ᐅᓪᓗᒥᓕ ᖃᓄᐃᓕᖓᓕᖅᑲ 

ᒪᓕᒐᕋᓛᓕᐅᕐᓂᕆᔭᓯ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᕙᖓᓕ ᖃᐅᔨᒪᔭᖓᒍᑦ 

ᐱᖃᑕᐅᓯᓐᖏᑦᑐᒍᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑖᔅᓱᒧᖓ 

ᒪᓕᒐᕋᓛᓕᐅᖅᑐᓂᒃ ᐱᖃᑕᐅᓯᒪᓐᖏᑦᑐᑦ. 

ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋᓗᐊᒃᑲ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᒥᓂᔅᑕᖓᓄᑦ ᐱᔭᕇᕈᑦᑕ ᐅᑎᕐᕕᒋᓛᕐᓗᓯ 
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this Committee. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. I have no more 

names on my list and it’s kind of perfect 

timing, I think, if we’re looking at the clock.  

 

I think there have been a lot of very 

productive discussions around the table. I 

know there were a lot of commitments to 

follow up on information and I’m looking 

forward to seeing that information and 

analyzing it amongst ourselves and seeing 

how we can assist the government and the 

commissioner on moving forward with 

access to information legislation and the 

actual functionality of it.  

 

With that, I would first like to offer closing 

comments to the commissioner. Like I said, 

there is no time limit or anything. I’m 

looking forward to your closing comments. 

Thank you. 

 

Mr. Steele: Mr. Chairman, this is my first 

appearance before this Committee and I am 

very pleased with the way it went and I hope 

the Members are as well. This has been a 

very interesting discussion. I thank the 

Members deeply for their careful attention 

and their excellent questions. We covered a 

lot of important issues.  

 

In my opening statement yesterday, I gave 

you a list of issues that I hoped we would 

cover. We have covered every single one of 

those topics and a number of other excellent 

topics as well, so there is a lot for you to 

think about and things for you potentially to 

act on. I very much look forward to the 

Committee’s report about what you took out 

of this hearing.  

 

I want to be very complimentary to the 

Department of Executive and 

Intergovernmental Affairs. I already have a 

ᑲᑎᒪᔨᕋᓛᑦ ᑭᐅᓛᕐᓗᓯ ᑲᑎᒪᔨᕋᓛᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. 

ᒫᓐᓇ ᓈᒻᒪᓈᑦᑎᐊᖅᑑᔮᖅᑐᖅ ᓯᕿᓐᖏᔭᖅ 

ᐃᓱᒪᒋᓪᓗᒍ.  

 

 

 

ᒫᓐᓇ ᓂᓪᓕᐊᑎᐊᖅᑐᐊᓘᕋᑖᕋᔅᓯ ᑖᒃᑯᐊ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕋᔅᓴᖃᕈᓘᔭᕕᐅᑎᓕᖅᑐᑎᒃ. 

ᑕᐃᒃᑯᐊᓗ ᑐᔅᓯᕌᖑᖅᑲᐅᔪᑦ ᖃᐅᔨᓴᕈᒪᓛᖅᑐᑎᒍ 

ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑦᑎᒍ ᒐᕙᒪ ᐊᒻᒪᓗ ᑲᒥᓯᓇ. 

ᑕᑯᔪᓐᓇᐅᑎᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᕈᒪᓪᓚᕆᓕᖅᑐᖓ.  

 

 

 

 

ᒫᓐᓇ ᒪᑐᓯᕙᓪᓕᐊᒍᑎᓂᒃ ᑲᒥᓯᓇ 

ᓂᓪᓕᐊᖅᑳᕈᓐᓇᕐᒪᖔᖅ ᐊᐱᕆᖅᑳᕐᓂᐊᕋᖅᑯ. 

ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᓯᕗᓪᓕᖅᐹᕆᒐᒃᑯ 

ᐃᓕᔅᓯ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓃᑦᑐᖓ. ᖁᕕᐊᒋᕕᐅᑎᑕᕋ 

ᖃᓄᐃᖅᑲᐅᒻᒪᖔᖅ ᑐᓴᕈᒥᓇᕕᐅᑎᑦᑐᓂ 

ᓂᓪᓕᐊᖃᑦᑕᕋᔅᓯ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑑᔮᖅᑐᓯᓗ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕆᑦᑐᕕᔾᔪᐊᕌᓘᕋᑖᖅᑐᓯᓗ. 

ᐊᒥᐊᓱᓗᓐᓂᒃ ᐱᒻᒪᕆᓐᓂᒃ ᐅᖃᐅᓯᖃᕋᑖᖅᑐᒍᑦ.  

 

 

 

 

ᒪᑐᐃᖅᓯᒍᑎᓐᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐃᑉᐸᔅᓴᖅ 

ᑐᓂᓯᓚᐅᕋᒪ ᐅᖃᐅᓯᕆᒍᒪᓪᓗᒋᑦ. ᐊᑕᖏᑦᑎᐊᖅᑐᒋᑦ 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᑦᑎᒍ ᐊᒻᒪᓗ 

ᖄᖓᒍᒃᑲᓂᒻᒪᕆᒃ ᐊᓯᒃᑲᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᑕ 

ᐊᒻᒪ ᐊᓯᖏᓂᑦᑕᐅᖅ ᐃᓕᔅᓯ 

ᐱᓕᕆᐊᕆᒃᑲᓐᓂᕈᓐᓇᕐᒥᔭᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᑕ. 

ᑕᕝᕙᖓᑦᑕᐅᖅ ᑐᓴᕈᒪᓂᐊᕐᔪᖓ ᑭᓱᓂᒃ 

ᑎᒍᓯᕕᒋᒻᒪᖔᔅᓯᐅᒃ ᑲᑎᒪᔨᕋᓛᖑᓪᓗᓯ. 

 

 

ᐊᒻᒪ, ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᓂᕋᕈᓐᓇᑕᒃᑲ  
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very open communication with Mr. 

Podmoroff, the territorial manager. He is 

very good at his job. He is very smart. He’s 

got some very good ideas. I really hope that 

his boss over there listens to him and follows 

through on some of the very good ideas that 

Mr. Podmoroff has.  

 

This is the first time that I have heard Mr. 

Onalik talk in detail about the information 

and privacy law and I am really very pleased 

with his answers and with his approach. He 

is very open. I particularly like the fact that 

he is willing to say where the government is 

not doing a good job and acknowledging 

that, which gives me confidence when he 

says, “Well, here’s what we’re planning to do 

about it,” that we can all say… . He inspired 

confidence in me that when he said that he 

was going to take action on something, he 

would do that.  

 

Again, I want to pay tribute to the 

Department of Health. It is the best 

performing department in this area. They do 

a very good job. You can see that we don’t 

agree on everything, tuberculosis being the 

number one example, but that’s why I 

wanted to raise it with you because that’s 

between me and them. That’s the main thing 

right now that we don’t agree on; we do 

agree on so much. I do want to say again that 

if Health can do a good job on this law so 

can everybody else. We need to bring 

everybody else up to the standard that Health 

has set because Health shows that it is 

possible to do a good job on this legislation. 

 

At the end of the day it’s really not about me 

or the government or you; it’s about the 

people of Nunavut, it’s about Nunavummiut 

and whether they trust their government, 

whether they understand their government, 

and that’s why the flow of information is so 

important, to make sure that it’s done 

properly so that the people of this territory 

ᒪᑐᐃᖓᑦᑎᐊᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᒌᒍᓐᓇᐸᒃᑲᑦᑕ. ᒥᔅᑕ 

ᐹᑦᒧᕌᕝ ᑕᐃᓐᓇ ᐊᐅᓚᑦᑎᔨᒋᔭᖓᑦ ᐃᓱᒪᖅᑐᔪᐊᓗᒃ 

ᐃᓱᒪᒋᔭᖃᑦᑎᐊᓲᖑᓪᓗᓂᓗ. ᐊᖏᔪᖅᑳᖓᑕ 

ᐊᖏᔪᖅᑳᖓᓄᑦ ᓈᓚᑦᑕᐅᖁᓇᖅᑑᒐᓗᐊᖅ ᒥᔅᑕ 

ᐹᑦᒧᕌᕝ.  

 

 

 

 

ᓯᕗᓪᓕᐹᑦᑎᐊᒥᒃ ᑐᓴᕐᕕᒋᒐᒃᑯ ᒥᔅᑕ ᐅᓈᓕᒃ 

ᓂᓪᓕᐊᓪᓚᕆᑦᑎᓪᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᒪᓕᒐᕐᒥᒃ 

ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒍ ᑭᐅᔾᔪᑎᖏᑦ 

ᐱᐅᒋᕕᐅᑎᖃᑦᑕᖅᑲᐅᔭᒃᑲ ᖃᓄᐃᓕᐅᕋᓱᐊᕐᓂᖓᓗ 

ᓈᒻᒪᒋᓪᓗᒍ ᐊᒻᒪᓗ ᐅᖃᕈᓐᓇᕐᖓᑦ ᓇᐅᒃᑯᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᑦᑎᐊᖏᓐᓂᕋᑦᑎᐊᒻᒪᕆᒍᓐᓇᕐᖓᒋᑦ. 

ᑕᐃᒫᓪᓕ ᑕᕝᕙ ᐅᑉᐱᕆᓂᖅᓴᕆᓕᖅᑲᕋ ᐅᖃᕋᐃᑉᐸᑦ. 

ᐅᖃᖅᑲᑦ ᐃᒪᐃᓕᐅᕐᓂᐊᕐᓂᕋᓕᕐᓗᓂ 

ᐅᐱᕆᓂᖅᓴᕆᒐᔭᖅᑕᕋ. 

ᐅᑉᐱᓇᓪᓚᕆᑦᑑᔮᖅᑲᐅᒪᓂᓛᒃ ᐱᓕᕆᓂᐊᕐᓂᕋᖅᑐᓂ. 

 

 

 

 

ᐊᒻᒪᑦᑕᐅᖅ ᖁᔭᓕᒍᒪᒻᒥᔭᒃᑲ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 

ᑲᒪᑦᑎᐊᓛᖑᒻᒪᑕ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ. 

ᐊᖏᖃᑎᒌᓐᓇᐸᓐᖏᒻᒥᔭᕋᓗᐊᕗᓂᓛᒃ ᑖᓐᓇ 

ᐳᕙᓪᓗᓐᓇᖅ ᐊᖏᓂᖅᐹᖑᓪᓗᓂ ᐃᓕᔅᓯᓐᓄᑦ 

ᐅᖃᐅᓯᕆᒍᒪᖅᑲᐅᒐᒃᑯ. ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓪᓗ ᐅᕙᒍᓪᓗ ᐊᒥᓱᐊᓗᓐᓂᒃ 

ᐊᖏᖃᑎᒌᕝᕕᒋᓯᒪᒐᓗᐊᕋᑦᑎᒍ. 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᑦᑎᐊᕈᓐᓇᖅᑲᑕ 

ᐊᓯᖏᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 

ᐊᐅᓚᑦᑎᑦᑎᐊᕈᓐᓇᕐᒥᔪᐃᑦᑕᐅᖅ. ᑕᒪᐅᖓ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᑎᑭᐅᑎᒍᓐᓇᖅᓯᒪᔭᖓᓄᑦ 

ᑎᑭᐅᑎᒍᓐᓇᕐᒥᔪᐃᑦᑕᐅᖅ ᐱᓕᕆᑦᑎᐊᓂᕐᒧᑦ ᐅᑯᐊ 

ᒪᓕᒐᐃᑦ ᒪᓕᓪᓗᒋᑦ. 

 

 

ᑕᐃᒪᓕ ᐱᔭᕇᖅᑎᓪᓗᑕ ᐅᕙᓐᓂ ᐱᔾᔪᑎᖃᓐᖏᒻᒪᑕ 

ᒐᕙᒪᒥᓪᓘᓐᓃᑦ ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᖃᕋᑦᑕ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ ᑕᐃᒃᑯᐊ ᑕᑎᒋᔭᖃᕈᓐᓇᖅᑯᒐᑦᑎᒍ 

ᒐᕙᒪᒋᔭᒥᓂᒃ ᑐᑭᓯᓯᒪᓪᓗᑎᓪᓗ ᒐᕙᒪᒋᔭᐅᔭᒥᓂᒃ.  

ᑕᐃᒫᒃ ᑕᕝᕙ ᑐᑭᓯᐅᒪᔾᔪᑏᑦ ᐃᖏᕐᕋᑎᐊᕐᓂᖏᑦ 

ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᕆᐊᖃᖅᑯᑦ 

ᐃᖏᕐᕋᐃᓐᓇᑦᑎᐊᖅᑎᑕᐅᓗᑎᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐅᑉᐱᕈᓱᓕᕈᓐᓇᓂᐊᕐᖓᑕ  
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can understand in what their government is 

doing and trust them and believe that the 

right decisions are being made. That’s why 

this all matters.  

 

Thank you very much for what I believe was 

an excellent session and I very much look 

forward to the next one. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Steele. I echo a 

lot of your comments. I think this has been a 

lot of information and a lot of good 

knowledge-sharing. I would like to invite Mr. 

Onalik to provide closing comments.  

 

Mr. Onalik (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I would 

really as well like to thank the Members and 

especially the Chair for this has been a really 

helpful discussion. A lot of things are on the 

table right now and it has been really good 

timing in many ways for us to go back.  

 

I know the Premier and cabinet are both 

really excited to have something you can 

chew on during the business planning 

process that hopefully will set some 

movements in the right direction. It has been 

a priority from day one.  

 

I really want to thank the commissioner. This 

is, I think, how this sort of relationship 

should work. We can disagree, we can talk 

openly, and it makes us both better. The 

approach that he has taken has, I think, really 

helped how we advance these issues.  

 

Most of all, I really want to thank, I’ll say 

this in the nicest possible way, but to the 

access to information nerds across the 

Government of Nunavut who have been 

diligently watching this hearing. You’re 

doing a really good job. You’re doing a 

really, really good job. The failings that have 

been talked about are not on the part of the 

ᑐᑭᓯᓗᑎᓪᓗ ᒐᕙᒪᖓ ᖃᓄᐃᓕᐅᕋᓗᐊᕐᒪᖔᖅ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓱᒪᑖᖑᒋᖃᑦᑕᖅᑐᐃᑦ 

ᐱᐅᔫᕙᒃᑲᓗᐊᕐᒪᖔᑕ.  

 

 

ᖁᔭᓐᓇᒦᕌᓘᕗᓯ ᐱᐅᔪᕕᔾᔪᐊᕌᓗᒻᒥᒃ 

ᑲᑎᒪᑦᑎᐊᖅᑐᕕᔾᔪᐊᕌᓘᖅᑲᐅᒐᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑎᐅᓪ. 

ᑐᓴᖅᑕᕕᔾᔪᐊᕌᓗᒃᑲ ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᖅᑕᑎᑦ 

ᐅᓪᓗᒥᓗ ᐊᒻᒪ ᒫᓐᓇ ᒥᔅᑕ ᐅᓈᓕᒃ ᒪᑐᓯᒍᑎᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖁᓂᐊᕋᒃᑯ.  

 

 

ᐅᓈᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᕈᒪᒻᒥᔭᒃᑲᑦᑕᐅᖅ 

ᐃᒃᓯᕙᐅᑕᖅ ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᐃᑲᔪᖅᓯᒪᓪᓚᕆᒻᒪᑕ 

ᑐᑭᒧᐊᑦᑎᑎᓪᓗᓂ ᓂᓪᓕᐊᓂᕆᔭᑦᑎᓐᓂᒃ 

ᐊᑲᐅᓈᕕᐅᑎᑦᑐᓂᓗ ᒫᓐᓇ.  

 

 

ᖃᐅᔨᒪᒐᒪ ᓯᕗᓕᖅᑎ ᐊᐅᓚᑦᑎᔩᓪᓗ ᑲᑎᒪᔨᖏᑦ 

ᖁᕕᐊᒋᔭᖃᓪᓚᕆᑦᑐᑦ ᒫᓐᓇ ᑎᒍᔭᔅᓴᓪᓚᕆᒻᒥᒃ 

ᐱᔭᔅᓴᑖᕐᒥᒻᒪᑕ ᑕᐃᒫᒃ 

ᐃᖏᕐᕋᓯᒋᐊᕈᑕᐅᓂᐊᖅᑐᔅᓴᐅᔪᓂᒃ. 

ᓯᕗᓪᓕᐅᑎᑕᐅᓯᒪᒻᒪᑦ ᑕᐃᒪᓐᖓᓂᑦ 

ᐱᒋᐊᓐᖓᕐᓂᖓᓂᒃ.  

 

 

ᖁᔭᓕᒍᒪᓪᓚᕆᑦᑕᕋ ᑲᒥᓯᓇ. ᑕᐃᒫᒃ ᑕᕝᕙ 

ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕋᑦᑕᑐᒋᒐᒪ. ᒪᑐᐃᖓᑦᑎᐊᖅᑐᒥᒃ 

ᓂᓪᓕᐊᖃᑎᒌᒍᓐᓇᖅᑐᑕ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᓲᖑᒐᑦᑕ ᐊᒻᒪᓗ 

ᐱᓕᕆᒐᓱᐊᕐᓂᖓ ᑕᐃᒫᒃ ᓈᒻᒪᒋᓪᓚᕆᑦᑐᒍ. 

ᐃᑲᔪᖅᓯᒪᓪᓚᕆᑦᑑᔮᕐᖓᑦ 

ᓯᕗᒧᐊᑦᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᑕ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᑦᑎᐊᕋᓱᓪᓗᖓ, ᑕᐃᒃᑯᐊ 

ᒐᕙᒪᒃᑯᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᐊᓪᓚᕕᒻᒥ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ 

ᑲᒪᖃᑦᑕᖅᑐᐃᑦ ᐊᓪᓚᕕᒻᒥᐅᑕᐃᑦ ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ. 

ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᕕᔾᔪᐊᕌᓘᔪᓯ 

ᐱᓕᕆᑦᑎᐊᖅᑐᐊᓘᔪᓯ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 

ᐊᔪᕐᓂᐅᓂᕋᖅᑕᐅᖃᑦᑕᖅᑲᐅᔪᑦ ᐃᓕᔅᓯᓐᓄᑦ  
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coordinators. They’re not on the part of the 

policy analysts who are doing this as part of 

their aside position. The good parts of how 

the Government of Nunavut deals with 

access to information and privacy protection 

is because of them; the bad parts are because 

at the senior levels, we have not been able to 

properly equip you to do your job.  

 

It’s not often that information and privacy 

workers are recognized, but I just want to say 

how proud we are of you and recognize that 

we have a long way to go, but we’re 

hopefully able to move the bar here. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. I would like to take 

the time to thank the Committee Members on 

a lot of the great questions that were asked. I 

would like to acknowledge Mr. Onalik for 

allowing the health representative to be at the 

table. I do look forward to when future 

invitations are made to government officials 

that it would be appreciated a little bit more.  

 

I’ll leave it at that, but I do appreciate the 

questions, I appreciate the openness of the 

responses, and I appreciate Ms. Ingebrigtson 

being able to attend the majority of this 

hearing. I know it was very important for 

some of the Members to get some clear 

answers from a health perspective.  

 

I would just like to thank the people that are 

listening. Unfortunately I have heard that 

there are some challenges with the streaming, 

so probably more people were listening than 

watching, but I do want to acknowledge the 

work of the ATIPP coordinators and the 

policy workers that do take on this work, like 

Mr. Onalik. We have been there. I do want to 

take a moment to reflect on the commitment 

to access to information and protecting our 

citizens’ privacy. 

 

 

ᐃᓕᔅᓯᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑲᐅᖏᑦᑐᑦ ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑦᑎᐊᕐᓂᕆᔭᖓ ᐱᓪᓗᒍ ᓴᐳᒻᒥᑦᑎᓂᖅ 

ᑲᓐᖑᓇᖅᑐᓂᒃ. ᑕᐃᒃᑯᓇᓐᖔᖅᑯᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᒃ. ᑕᕝᕙ 

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᓐᖏᓛᖑᕗᒍᑦ ᐊᖏᔪᖅᑲᐅᑕᐅᓪᓗᑕ.  

 

 

 

 

ᑕᐃᒫᒃ ᐅᖃᑦᑎᐊᒻᒪᕆᒍᒪᔪᖓ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᓕᓴᕆᑦᑎᐊᐸᒃᑲ ᐅᐱᒋᔭᐅᓪᓚᕆᑦᑐᓯ ᐊᒻᒪ 

ᐊᒥᓱᐊᓗᓐᓂᒃ ᓱᓕ ᐱᔭᔅᓴᖃᕋᑦᑕ 

ᖃᐅᔨᒪᒐᓗᐊᖅᑐᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 

ᖁᔭᓐᓇᒦᕈᒪᒻᒥᔭᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ 

ᐊᐱᖅᓱᑎᐊᖅᑐᐊᓘᖃᑦᑕᕋᑖᕋᔅᓯ ᐊᒻᒪ ᒥᔅᑕ 

ᐅᓈᓕᑦᑕᐅᖅ ᑕᐃᓗᒍ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂ 

ᐅᕙᓂᖃᑕᐅᖃᑎᖃᕈᓐᓇᖅᓯᒪᒻᒪᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ ᖃᐃᖅᑯᔨᓕᕐᒥᒍᑦᑕ 

ᓇᓗᓇᐃᔾᔮᓛᓐᖏᒻᒪᑦ ᖁᔭᒋᓂᖅᓴᕆᓛᕋᑦᑎᒍ.  

 

 

 

ᑕᕝᕗᖓᖃᐃ ᐃᓱᖃᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᑦᑎᐊᐸᖅᑲᐅᒐᔅᓯ ᐊᒻᒪᓗ 

ᑭᐅᑦᑎᐊᖅᑎᖃᑉᐸᖃᐅᓪᓗᓂ ᒥᔅ ᐃᓐᖏᕗᕆᒃᓴᓐᓗ 

ᐅᕙᓃᖃᑕᐅᒍᓐᓇᕋᕕᑦ ᖁᔭᓐᓇᒦᒃ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑭᐅᔭᐅᖃᑦᑕᖅᑲᑕ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓃᖔᖅᑐᒥᒃ.  

 

 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑕᖅᑲᒃᑯᐊ ᓈᓚᑦᑐᐃᑦ 

ᑕᑯᓐᓈᖅᑐᐃᑦ ᑕᑯᔅᓯᐊᑦᑎᐊᖏᓐᓇᖃᐅᓐᖏᑦᑑᒐᓗᐊᑦ 

ᓈᓚᑦᑐᒐᓚᐅᔪᔅᓴᐅᖅᑲᐅᒻᒪᑕ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 

ᐃᖅᑲᓇᐃᔮᖏᑦ ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ 

ᐃᖅᑲᓇᐃᔭᕐᓂᕆᓯᒪᔭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒫᓐᓇ 

ᐊᖏᖅᓯᒪᓂᕆᔭᔅᓯᓐᓂᒃ ᓴᐳᒻᒥᑦᑎᓂᕐᒥᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ ᐊᖏᖅᓯᒪᒐᔅᓯ.  

 

 

 

 

 



 

 154 

With that, hearing closed. Thank you. 

 

>>Committee adjourned at 16:45 

 

ᒫᓐᓇ ᑲᑎᒪᓂᖅ ᒪᑐᕗᖅ.  

 

>>ᐱᔭᕇᖅᑐᑦ 16:45ᒧᐊᖅᑎᓪᓗᒍ 

 

 

 


