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Nunavut Human Rights Tribunal 
P.O. Box 15 

Coral Harbour, NU  X0C 0C0 
 

Phone: Toll Free 1-866-413-6478 / 1-867-925-8447 
Fax: Toll Free 1-888-220-1011 

Email: Nunavuthumanrights@gov.nu.ca 
 
 

www.nhrt.ca

Letter of Transmittal

 
The Honourable Jeannie Ehaloak 
Minister of Justice 
Legislative Assembly 
P.O. Box 1200 
Iqaluit, NU X0A 0H0 
 
Dear Minister Ehaloak: 
 
On behalf of the staff and members of the Nunavut Human Rights Tribunal, I am pleased to present to you, the Minister  
responsible for the administration of the Nunavut Human Rights Act, the fifteenth annual report of the Nunavut Human Rights 
Tribunal for the fiscal year ending March 31st, 2020. 
 
Respectfully submitted by 
 
 
 
 
Maureen Doherty 
Chairperson 
 



NUNAVUT HUMAN RIGHTS TRIBUNAL

The Nunavut Human Rights Tribunal 
(NHRT or Tribunal) is created by the 
Nunavut Human Rights Act (Act) and obtains 
all its powers from the Act. When people 
believe they have experienced discrimination 
or harassment at work, in their housing, or 
when receiving a service, they can file a claim 
with the NHRT, called a Notification. The 
Notification must include who they believe 
violated their human rights and what 
information they have that shows this.   

The NHRT is a quasi-judicial 
adjudicative body. This means it functions like 

a court but is less formal. The members of the 
NHRT are adjudicators who make decisions 
with respect to alleged violations of the Act. 
Members do not represent one side or the 
other. Instead, the Tribunal decides disputes 
which are presented by the parties.   

When the NHRT receives a 
Notification, it has to decide whether it has 
the power to deal with it, for example by 
deciding whether the situation could be 
discrimination or harassment (e.g., sometimes 
it is unfair treatment but is not discrimination 
or harassment under the Act).   

If the NHRT finds that the claim does 
fall under the Act, it can refer the matter for 
mediation, where the parties talk about the 
issues in the hopes of reaching an agreement 
or the Tribunal can hold a hearing. At a 
hearing, the NHRT will consider information 
from witnesses as well as documents and 
decide whether or not the person’s human 
rights have been violated. 
  

The Nunavut Human Rights Tribunal 

This year marks the fifteenth year since the 
Nunavut Human Rights Tribunal was 
created. The Tribunal membership was at full 
strength with the appointment of Jaypeedee 
Arnakak and Angnakuluk Friesen. With six 
members, the Tribunal was able to issue more 
decisions than it had the past two fiscal years. 
We continued to work on developing our 
business objectives and workplan.   

We are fortunate to have retained our 
Executive Director, Rosie Tanuyak-Ell and 
Human Rights Officer, Leo Angootealuk. 
During this fiscal year, the legal counsel and 
mediation contracts were awarded through a 
competitive process to Reema Khawja, who 
has served as legal counsel since 2010, and 
Michelle Flaherty as Mediator.  

Vice-chair Ookalik Curley and member 
Stephen Mansell attended the Canadian 
Council of Administrative Tribunals’ (CCAT) 

Annual Symposium held in Montreal. During 
the year, Mr. Mansell took on a position on 
the CCAT Board of Directors serving as the 
Nunavut representative. 

Several Tribunal members and staff 
attended the 2019 Canadian Association of 
Statutory Human Rights Agencies 
(CASHRA) National Human Rights 
Conference in Charlottetown, Prince Edward 
Island. We gathered with member agencies to 
examine and discuss current human rights 
issues and attend keynote addresses and 
workshops. 

In December, the Tribunal held a face-
to-face meeting in Iqaluit at the beautiful new 
campus building of Nunavut Arctic College. 
We met with the Assistant Deputy Minister of 
Justice, and had training sessions with the 
new Tribunal mediator. Legal counsel 
provided training and support to members. 

The year was not without challenges. 
The Tribunal office was affected by a 
territory-wide Ransomware attack, which 
prevented the office from accessing files for 
months. In March 2020, the Tribunal office 
was closed due to a lockdown at the 
beginning of the Covid-19 pandemic. 

I would like to thank the Tribunal staff 
and members for their dedication and hard 
work over the past year especially in light of 
these challenges. 
 
 
Maureen Doherty 
NHRT Chairperson 

Message from the Chair
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Stephen Mansell 
Tribunal Member 
(Term current through to January 23, 2022) 

 
Stephen Mansell is the Director of the 
University of Saskatchewan Nunavut 
Law Program. Prior to joining the Law 
Program, Stephen worked for the 
Government of Nunavut Department of 
Justice in a variety of legal and policy 
roles. Stephen has significant experience 
in relation to legal and government issues 
in Nunavut and Canada’s North. Prior to 
his work with the Government of 
Nunavut, Stephen practiced law in 
Yellowknife.  

Stephen is past president of both the 
Law Society of Nunavut and the 

Nunavut Branch of the Canadian Bar Association and is currently a 
member of the Board of Directors of the Canadian Council of 
Administrative Tribunals. He has also served as a board member for 
the Nunavut Legal Services Board and as a member of the Nunavut 
Judicial Advisory Committee. Stephen has also served as an Iqaluit 
City Councillor and Chair of the Iqaluit Public Safety and Finance 
committees.  

Stephen lives in Iqaluit with his wife Theresa and their two 
young daughters. 
 
Jasmine Redfern 
Tribunal Member 
(Term current through to September 7, 2021) 

 
Jasmine Elisapi Redfern is mother of  
two and a student in the Nunavut Law 
Program with the University of 
Saskatchewan. Before going back to 
school, Jasmine spent 10 years working in 
social policy and programming with non-
profit and Indigenous organizations.  
Jasmine's focus has often been on health 
issues for Indigenous women and youth 
and LGBTQ2S communities. Jasmine’s 
past work has included Assistant Director 
of Social and Cultural Development 
at Nunavut Tunngavik Inc., 
Aboriginal Program 

Coordinator at YouthCO, Vice-President of 
Embrace Life Council, and founding member of 
the National Indigenous Young Women’s 
Council. Jasmine has received training in 
interest-based mediation and is 
interested in alternative dispute 
resolution processes.
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The NHRT consists of six (6) Tribunal members. The Tribunal 
members nominate a member to serve as the NHRT’s Chair and 
another to serve as the Vice-Chair.  

NHRT members are selected through a competitive process. 
Ads are placed in Nunavut focused print media and on social media 
inviting interested and qualified Nunavummiut to apply. NHRT 
members must have an interest in and a sensitivity to human rights 
and to Inuit culture and values that underlie the Inuit way of life.

Maureen Doherty  
Chairperson  
(Term current through to July 14, 2021) 

 
Maureen Doherty is Chair of the 
Nunavut Human Rights Tribunal and 
was appointed as a member in 2013.  
Ms. Doherty is Chair of Health and 
Wellness Programs at Nunavut Arctic 
College in Iqaluit. She holds a Masters 
of Education. Her experience includes 
being a Justice of the Peace in Nunavut, 
Executive Director of Qulliit Nunavut 
Status of Women Council, and a 
member of the steering committee for 
the creation of the Nunavut Human 
Rights Act. Ms. Doherty has been a 
resident of Nunavut since 1983.  

 
 
Ookalik Curley  
Vice-Chairperson  
(Term current through to December, 2020) 
 

Ms. Curley took on the position of 
Acting Chair in September 2016, and in 
September 2017, she became the Vice-
Chairperson. Ookalik was born in and 
continues to live in Iqaluit, Nunavut.  
She has been with the Government of 
Nunavut for 11 years now and was an 
employee of the Municipality of Iqaluit 
for over 8 years. She is a graduate of 
Churchill Vocational Centre and 
received her Executive Certificate in 
Conflict Management from Stitt Feld 
Handy Group and the Faculty of Law, 
University of Windsor. She has been a 

member of various non-profit organizations in Iqaluit and is 
currently a member of Tukisigiarvik Society and Labour Standards 
Board.    

Ookalik Curley 
Vice/Acting Chair

Maureen Dohery 
Chairperson

Stephen Mansell 
Tribunal Member 

Jasmine Redfern 
Tribunal Member 
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TRIBUNAL MEMBERS (CONT’D) 

Jaypeetee Arnakak  
Tribunal Member 
(April, 2019 – December, 2023) 

 
Jay Arnakak has been an educator, a 
policy analyst for Inuit organizations and 
the Government of Nunavut, and an 
interpreter/translator. Most of his career 
has centered around the notion of human 
rights – Inuit education and language 
specifically. 
 

 
 
 
 
 

Angnakuluk Friesen  
Tribunal Member 
(April, 2019 – December, 2023) 

 
Angnakuluk is a juris doctorate student  
of the University of Saskatchewan in 
conjunction with Nunavut Arctic 
College’s Nunavut Law Program. She 
will be graduating in April of 2021. As a 
member of the Nunavut Human Rights 
Tribunal, Angnakuluk is dedicated to  
the role of adjudicating human rights 
notifications and believes in the power  
of knowledge on basic human rights. 
Originally from Rankin Inlet in the 
Kivalliq region, Angnakuluk is proud of 
her Inuk heritage and hopes to further 
Inuit and Nunavutmmuit alike in the 

future and growth of Nunavut territory and its people. 

TRIBUNAL STAFF 

The NHRT office is located in Coral Harbour. Reporting to the 
Department of Justice, Tribunal staff includes an Executive 
Director, a Human Rights Officer, and an Administrative Assistant.   
 
Rosie Tanuyak-Ell 
Executive Director  

  
Rosie Tanayuk-Ell manages the day-to-
day operations of the Tribunal. She 
ensures all parties are properly informed 
of the Tribunal process, manages the 
budget, communications, staff and 
mediation services. She also ensures 
there is administrative support to the 
Tribunal members. Rosie was raised in 
Chesterfield Inlet and moved to Coral 
Harbour in 1996. She began working for 
the GN as the Income Support worker in 
1999 and joined the Tribunal staff in 
March of 2006. She became the 
Executive Director in 2013. 
 

Leo Angootealuk 
Human Rights Officer 

  
Leo Angootealuk has been a Human 
Rights Officer since March of 2006. In 
his role as the Tribunal’s Human Rights 
Officer, he answers questions from 
Nunavummiut who are considering filing 
notifications, explaining the full Tribunal 
process in English or Inuktitut as needed. 
He attends trade shows and public 
events, supporting the public in 
understanding the Tribunal’s purpose  
and process. Prior to joining the Tribunal 
Leo worked at the Sakku School in Coral 
Harbour as a student support worker. 
 
 

Cindy Ningeongan 
Administrative Assistant 

 
Cindy Ningeongan has been the NHRT 
office Administrative Assistant since 
September of 2014. In her role as the 
office administrator, she monitors calls, 
issues invoices to the finance department, 
orders office supplies and makes travel 
arrangements. Prior to working with the 
Tribunal, Cindy worked at the Hamlet  
of Coral Harbour as a finance officer. 
  

Angnakuluk Friesen 
Tribunal Member

Rosie Tanuyak-Ell 
Executive Director  

Jaypeetee Arnakak 
Tribunal Member

Leo Angootealuk 
Human Rights Officer 

Cindy Ningeongan 
Administrative Assistant 
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INQUIRIES   

Tribunal staff answer questions from people in Nunavut who have 
reason to believe discrimination occurred in one of the areas of 
activity as defined in the Nunavut Human Rights Act. People contact 
NHRT to learn what steps may be available for them to address the 
alleged discrimination. These people are known as potential 
Applicants. 

Various organizations, companies, landlords, and government 
agencies also contact the Tribunal to ensure they are aware of their 
obligations and responsibilities under the Nunavut Human Rights 
Act. If an Applicant formally alleges a person or organization 
engaged in a form of discrimination as described in the Act, the 
person or organization must formally respond. They are known as 
Respondents.  

Providing information to both potential Applicants and 
potential Respondents, the Tribunal works to provide just, fair, and 
impartial human rights adjudicative services in Nunavut. 

The Tribunal specifically tracks the number of inquiries 
received from potential Applicants each year.  

In 2019-20, there were a total of sixty (60) inquiries received 
by telephone and email. This represents an increase in inquires of 
twenty percent (20%) over the previous reporting period. 
 

NOTIFICATIONS  

After learning about the Tribunal process, some potential 
Applicants choose to file a Notification which is a formal document 
detailing the alleged discrimination as per the Act.  

Table 1 below shows there were eleven (11) new Notifications 
filed with the Tribunal in this reporting period. 

Once a Notification is received, Tribunal staff sends the 
Notification to the Respondent(s), who then have 60 days to file a 
formal response. When all parties have submitted their documents, 
the Chair assigns a Member to the file. The assigned Member 
reviews the Notification documentation and renders a Decision on 
whether the file should proceed or be dismissed.   

In 2019-2020, there were sixteen (16) Notifications carried 
over from the prior year. Some were unresolved due to outstanding 
Replies from Respondents. Others were pending a Notification 
Review Decision.  

Table 2 shows how many of those Decisions were to dismiss, 
withdraw, or send the Notification to mediation or the pre-
hearing/hearing process.  

The Tribunal ended the 2019-2020 year with sixteen (16) open 
Notifications awaiting Replies, Notification Review Decisions, 
scheduling Mediations or on-hold. When Applicants fill in their 
Notifications, they are to identify the area of activity where the 
alleged act of discrimination occurred, as set out in the Act.  

In 2019-2020, out of the 11 notifications received, alleged 
discriminations were for employment and organizations and five (5) 
alleged discriminations were for associations. Both were named 
equally five (5) times, while one (1) alleged discrimination was in the 
area of goods, facilities or contracts as illustrated in Table 3 on  
next page. 

Report on Tribunal Activities 2019-2020  

Table 2: Notification Decisions 

Notifications proceeding to Mediation 

Notifications Dismissed

Notifications Closed

Notifications Discontinued

Notifications On-Hold

Notifications Withdrawn by Applicant 

Notifications proceeding to Pre-Hearing/Hearing

Total Notification Decisions

2019-20 2018-19 2017-18

3 3 3

5 6 4

2 2 0

0 1 0

0 1 0

0 3 0

3 0 1

13 16 8

Table 1: Notifications Received During Reporting Period

Carried over from prior reporting period ending March 31, 2019

Received this reporting period (See Table 3 areas of activity details)

Notifications open at end of reporting period

2019-20 2018-19 2017-18

16 19 15

11 10 9

27 29 24
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Table 3: Alleged Act of Discrimination Occurred in the following Areas of Activity  
for Notifications Received during Reporting Period

Employment

Organization and Associations

Goods, Services, Facilities or Contracts

Tenancy

Publications

Discharge, Suspension and Intimidation

Total New Notifications Area of Activity

2019-20 2018-19 2017-18

5 4 4

5 0 0

1 4 4

0 2 1

0 0 0

0 0 0

11 10 9

Table 4: New Notifications by grounds 
2019-20 2018-19 2017-18

4 2 1

3 2 1

4 1 1

4 1 1

2 2 1

4 1 1

0 0 0

1 0 0

0 1 1

4 2 1

1 0 0

2 0 0

0 0 0

0 0 0

1 0 0

2 0 2

0 0 1

3 1 0

0 1 0

35 14 12

Race

Colour

Ancestry

Ethnic Origin

Citizenship

Place of origin

Creed

Religion

Age

Disability

Sex

Sexual orientation

Gender Identity

Gender Expression

Marital Status

Family Status

Pregnancy

Lawful Source of income

A conviction for which a pardon has been granted

Total Grounds Listed during Reporting Period

Finally, Applicants identify the grounds of the 
alleged human rights violation. In many cases, 
a single Notification may identify more than 
one category. For example, an Applicant may 
feel they were discriminated against due to 
gender and race, checking off two grounds in 
their Notification. In 2019-2020, there were 
10 new Notifications filed, but there were 14 
grounds identified.    
 

MEDIATION AND  
PRE-HEARING/HEARING  
PROCEEDINGS 

Historically, most files that are not dismissed 
in a Notification Review Decision proceed to 
mediation. NHRT staff assigns a mediator to 
work with the parties to come to a settlement 
decision. Only four percent (4%) of cases 
proceed to the Pre-hearing/Hearing stage, as 
most cases are settled through mediation.  

Table 5 below shows the Tribunal carried 
over three (3) mediations from the previous 
reporting period. Three settlements were 
reached externally to the Tribunal’s process.  

Parties chose mediation except for  
one (1) file.  
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DURATION OF FILING AND  
ISSUING DECISIONS    

One of the major challenges the Tribunal 
faces is the length of time it takes from when 
an Applicant files a Notification to when a 
settlement is reached. (This Annual Report 
will not address Pre-Hearing and Hearing 
time frames, as there were none in this 
reporting period.) 

There are three measurable stages to 
Notifications that proceed all the way to a 
Settlement. Each of the three stages is distinct 
and may be constrained or delayed for a 
variety of reasons. The NHRT is committed 
to reducing the length of time in each stage, 
so will be reporting on each of these stages 
separately in the Annual Report in an effort to 
measure success at reducing the time it takes 
to get to resolution over the coming years.  
 
Stage 1: Collecting responses from 
Respondents to a Notification filed  
with NHRT.  
The time it takes to collect responses from 
Respondents depends on the ability of the 
Respondent(s) to meet the 60-day time frame 
to respond to a Notification. Location, 
number of Respondents named in the 
Notification, and challenges finding and 
notifying Respondents can add to delays.   
 

Stage 2: Tribunal members issue a 
Notification Review Decision.   
Reviewing the Notification and Responses in 
order to issue a Review Decision depends on 
the complexity of the case, combined with the 
assigned Tribunal member’s workload, 
availability and experience in reviewing and 
issuing a Notification Review Decision on the 
specific type of Notification. 
 

Stage 3: Completing mediation and 
reaching a settlement.  
The final settlement depends on the 
availability of the Applicant, Respondent(s) 
and mediator to complete the mediation in a 
timely fashion resulting in a fair and just 
settlement agreed to by all parties.  

Table 6: below shows the average length 
of time for each stage to be completed. In 
2019-20, the length of time to gather 
responses from Respondents remained the 
same. 

Table 6: Duration between Filing and Issuing Decisions 
(in months) 

1. Average length of time Replies are filed with NHRT by  
Respondents, after a Notification has been received by NHRT. 
(Time between A and B below).

2. Average length of time to issue a Notification Review Decision 
once all Respondents have filed their Replies to the Notification. 
(Time between B and C below)

3. Average length of time to Reach a Settlement agreement  
once an Agreement to Mediate is received from all parties)  
(Time between D and E below). 

2019-20 2018-19 2017-18

4 4 4 

6-9 6-9 6-9 

5-7 5-7 5-7 

A. Receipt of Notification to NHRT.  
B. Receipt of all Replies to NHRT. 
C. Date of Review Decision being issued by NHRT.  
D. Date of Agreement to Mediate signed by all parties.  
E. Date of final Settlement being signed by all parties.  
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Table 5: Mediation & Hearing Proceedings During  
Reporting Period 

Mediation Status

Mediation Proceedings from prior reporting period1

Mediations Directed to Proceed during reporting period

Mediations On-hold during reporting period

Mediations Pending

Mediations Open at end of reporting period2

Settlements Reached external to process

Settlements

Pre-hearing and Hearing Status 

Pre-hearings 

Hearings

2019-20 2018-19 2017-18

3 2 1

2 4 3

1 1 1

2 1 0

5 6 4

3 2 0

0 0 0

1 0 0

0 0 0

1 Excludes any Mediations that were settled by end of reporting period. 
2 Includes all Carry-over and new file at end of reporting period. 



COMMUNICATIONS  

The Tribunal maintains an up-to-date web-
site at www.nhrt.ca with detailed information 
on the various processes available to all par-
ties involved in accessing the Tribunal’s adju-
dicative services. We produce brochures, 
attend trade shows and place advertisements 
online on Nunavut news-oriented websites.  
 
TRAINING AND CAPACITY 
BUILDING  

Tribunal members bring a wide range of  
experience and formal training to their role  
in the Tribunal. To support the ongoing 
building of capacity, skills and knowledge, 
Tribunal members attend various national 
conferences, and Nunavut-focused workshops 
based on the needs of the current Tribunal 
members.   
 
CCAT’s 35th Annual Symposium  
Tribunal members attended the Council of 
Canadian Administrative Tribunal (CCAT)’s 
35th symposium in Montreal Quebec. The 
theme was “Common Challenges, Diverse 
Solutions: Administrative Justice in a World 
of Change” from May 26-28, 2019. The 
CCAT’s Annual Symposium is an important 
event where members attend challenging and 
informative workshops and meet with col-
leagues from across Canada to learn from 
each other. It provides a forum for discussing 
the latest case law and best practices. 

CASHRA 
The Canadian Association of Statutory 
Human Rights was held in Charlottetown, 
P.E.I. from June 26 & 27, 2019. The theme 
for the conference was “Balancing Rights and 
Responsibilities”. 
 

NUNAVUT HUMAN RIGHTS TRIBUNAL8
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
FINANCIAL STATEMENTS 

MARCH 31, 2019 
 

Financial Statement

LESTER LANDAU
Chartered Professional Accountants

Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0

Tel: 867.979.6603    Fax: 867.979.6493

Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483

ᓚᔅᑐ ᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ

ᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A 0H0

ᐅᖃᓘᑎ: 867.979.6603 ᓱᑲᔪᒃᑯᑦ: 867.979.6493

ᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C 0G0
ᐅᖃᓘᑎ: 867.645.2817 ᓱᑲᔪᒃᑯᑦ: 867.645.2483

Independent Auditors' Report

To the Minister of Justice, Government of Nunavut of the Nunavut Human Rights Tribunal

Report on the Audit of the Statement of Operations

Opinion
We have audited the statement of operations of the Nunavut Human Rights Tribunal (the Tribunal),
which comprise the statement of financial position and the statements of operations for the year then
ended, and a summary of significant accounting policies and other explanatory information.

In our opinion, the accompanying statement of operations present fairly, in all material respects, the
financial position of the Tribunal as at March 31, 2020 and its financial performance and its cash flows
for the year then ended in accordance with the basis of accounting disclosed in Note 2 to the financial
statements.

Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditors' Responsibilities for the Audit
of the Statement Of Operations section of our report. We are independent of the Tribunal in accordance
with the ethical requirements that are relevant to our audit of the statement of operations in Canada, and
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Emphasis of Matter - Basis of Accounting
Without modifying our opinion, we draw attention to Note 2 to the statement of operations which
describes the basis of accounting.

Responsibilities of Management and Those Charged with Governance for the Statement of
Operations
Management is responsible for the preparation and fair presentation of the statement of operations in
accordance with the basis of accounting disclosed in Note 2 to the financial statements, and for such
internal control as management determines is necessary to enable the preparation of the statement of
operations that are free of material misstatement, whether due to fraud or error.

In preparing the statement of operations, management is responsible for assessing the Tribunal’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Tribunal or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Tribunal’s financial reporting process.

1
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Auditors' Responsibilities for the Audit of the Statement of Operations
Our objectives are to obtain reasonable assurance about whether the statement of operations as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditors' report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these statement of operations. 

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also: 

 Identify and assess the risks of material misstatement of the statement of operations, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Tribunal’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management. 

 Evaluate the overall presentation, structure and content of the statement of operations, including
the disclosures, and whether the statement of operations represent the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit. 

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

Report on Other Legal and Regulatory Requirements 

We further report in accordance with the Financial Administration Act of Nunavut that, in our opinion,
proper books of account have been kept by the Tribunal, the statement of operations are in agreement
therewith and the transactions that have come under our notice have, in all significant respects, been
within the statutory powers of the Tribunal.

Iqaluit, Nunavut Chartered Professional Accountants
April 30, 2021

2
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
STATEMENT OF OPERATIONS 

FOR THE YEAR ENDED MARCH 31, 2019 

Budget Actual Actual 
2020 2020 2019 

(Unaudited) 
 
REVENUE 

Government of Nunavut $ 812,000 $ 812,000 $ 812,000 
Contributions repayable - - (1,554) 
Contributions not received - (21,395) - 

812,000 790,605 810,446 

EXPENSES 

Advertising and promotion 15,000 72,630 129,825 
Conferences and catering - 633  2,427 
Freight - 985  1,058 
Honoraria - 35,586  23,577 
Legal counsel fees 115,000 97,366  108,987 
Licenses and memberships 19,000 21,903  12,215 
Other 20,000 640  - 
Office 20,000 12,213  32,872 
Professional fees - 17,000  - 
Salaries and benefits 533,000 438,394 408,489
Supplies - -  227 
Training - 13,600 10,000 
Travel 90,000 79,655 80,769 

812,000 790,605 810,446 

EXCESS REVENUE $ - $ - $ - 
 



1. NATURE OF THE  
ORGANIZATION 

The Nunavut Human Rights Tribunal 
operates under the Human Rights Act of 
Nunavut. The purpose of the Tribunal is to 
adjudicate over human rights issues arising in 
Nunavut. The Tribunal is a public agency and 
is tax exempt from income tax. The Tribunal’s 
continued existence is dependent upon the 
continuing support from the Government of 
Nunavut. 
 
2. SIGNIFICANT ACCOUNTING 

POLICIES 

The statement of operations have been 
prepared, on a going concern basis, in 
accordance with the Financial Administration 
Manual of the Government of Nunavut and 
include the following significant accounting 
policies.  
 
(a) Revenue Recognition 
Restricted contributions related to general 
operations are recognized as revenue in the 
year in which the related expenses are 
incurred. 

Unrestricted contributions are recognized 
in the year received or receivable if the 
amount to be received can be reasonably 
estimated and collection is reasonably 
assured. 
 

(b) Use of Estimates 
The preparation of statement of operations in 
conformity with the basis of accounting 
disclosed in Note 2 to the financial statements 
requires management to make estimates and 
assumptions based on information available as 
of the date of the statement of operations. 
Actual results could differ from those 
estimates. 

(c) Accrual Basis 
The statement of operations has been 
prepared on the accrual basis of accounting. 
 

NUNAVUT HUMAN RIGHTS TRIBUNAL 
NOTES TO THE STATEMENT OF OPERATIONS 

FOR THE YEAR ENDED MARCH 31, 2019 

NUNAVUT HUMAN RIGHTS TRIBUNAL12

3. GOVERNMENT OF NUNAVUT FUND BALANCE 

2020 2019 
Opening balance $ 2,614,437 $ 2,594,125 
Revenues (790,605) (810,446) 
Contributions withheld 790,605 810,446 
Changes in: 

GST 15,831 20,312 
Accounts payable and accrued liabilities (16,873)  - 

$ 2,613,395 $ 2,614,437 
 
Amounts due to the Government of Nunavut are non-interest bearing, unsecured and have no 
specific terms of repayment. 
 
4. COMPARATIVE AMOUNTS  

Certain 2019 financial statement amounts have been reclassified to conform to the financial 
statement presentation adopted in the current year. 
 
5. COVID 19 

The COVID-19 virus is affecting businesses in Nunavut and throughout the world. A high 
degree of uncertainity persists surrounding the full economic impact of the situation. The 
unpredictable nature of the spread of the disease makes it difficult to determine the length of 
time that the Organization’s operations will be impacted. Consequently, at the time of issuance 
of these financial statements, the effect that the abrupt decline in economic activity will have on 
the Organization’s operations is not yet know. 
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Appendix A: Notification Process

Nunavut Human Rights Act
Notification Process

An application is filed and known 
as the Notification  (Section 21)

Notification sent to Respondents.
Reply to Notification is sent to Applicant(s)

YES

Notification is reviewed
Will it proceed? (Section 22 & 24) NO

Mediation Occurs
Section 25

Rule 23 Pre-Hearing Conference
(Section 29 & 33)

Rules 31-35
Settlement Reached

Rules 23-26

Notification 
Closed

Order 
Issued

Order Filed 
with NCJ

Hearing
(Section 29 & 33)

Rules 36-40

Decision is made

Notification is dismissed
Section 34(2)

Notification has merit. Order is issued.
Section 34(3) to (7)

Sections 35 & 36 may also apply

Refused
Section 24(1)

Rule 20

Dismissed
Section 22(2)
23(2) & 24(3)

Notes: 
• If a settlement is not fulfilled, an order may be issued by the Tribunal (Section 26). 
• Any Party to the Notification can appeal to the Nunavut Court of Justice within 30 days after the service of a Decision or Order of the Tribunal (Section 38). 
• Special Remedies under Part 6 can be applied.
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Tribunal des droits de la personne du Nunavut 
C. P. 15 

Coral Harbour, NU  X0C 0C0 
 

Téléphone : Sans frais 1-866-413-6478 / 1-867-925-8447 
Télécopieur : Sans frais 1-888-220-1011 

Courrier postal : Nunavuthumanrights@gov.nu.ca 
 

www.nhrt.ca

Lettre d‘accompagnement

 
L’honorable Jeannie Ehaloak 
Ministre de la Justice 
Assemblée législative 
C.P. 1200 
Iqaluit, NU X0A 0H0 
 
 
Madame la ministre Ehaloak : 
 
Au nom du personnel et des membres du Tribunal des droits de la personne du Nunavut, j’ai le plaisir de vous présenter, à vous, 
ministre responsable de l’application de la Loi sur les droits de la personne du Nunavut, le quinzième rapport annuel du Tribunal 
des droits de la personne du Nunavut pour l’exercice financier se terminant le 31 mars 2020. 
 
Le tout respectueusement soumis par la présidente, 
 
 
 
 
Maureen Doherty 
Présidente de la NHRT 
 



TRIBUNAL DES DROITS DE LA PERSONNE

Le Tribunal des droits de la personne du 
Nunavut a été créé en vertu de la Loi sur les 
droits de la personne du Nunavut et tous ses 
pouvoirs lui sont conférés par la Loi. Lorsque 
des personnes estiment avoir été victimes de 
discrimination ou de harcèlement au travail, à 
la maison, ou en obtenant des services, elles 
peuvent déposer une plainte, appelée  
«notification » auprès du TDPN. La 
notification doit préciser l’auteur présumé de 
la violation de leurs droits de la personne et 
l’information qui justifie la demande. 

Le TDPN est un organisme d’arbitrage 
quasi judiciaire. Cela signifie qu’il fonctionne 

comme une cour de justice, mais de façon 
moins formelle. Les membres du TDPN  
sont des arbitres qui prennent des décisions 
relatives à des allégations de violation de la Loi. 
Les membres ne représentent ni l’une ni 
l’autre des parties en litige. Le Tribunal rend 
plutôt des décisions à propos des litiges qui 
sont présentées par les parties. 

Lorsque le TDPN reçoit une notification, 
il doit décider s’il a ou non le pouvoir de la 
traiter, par exemple, en décidant si la situation 
représente un cas de discrimination ou de 
harcèlement (p. ex. : il peut parfois s’agir d’un 
traitement injuste, mais qui ne correspond pas 

à une discrimination ou à un harcèlement  
selon la Loi). 

Si le TDPN estime que la plainte  
relève de la Loi, il peut renvoyer l'affaire  
à la médiation, où les parties discutent des 
problèmes dans l'espoir de parvenir à un 
accord, ou le Tribunal peut tenir une audience. 
Lors de l'audience, le TDPN examinera les 
informations fournies par les témoins ainsi que 
les documents et décidera si les droits de la 
personne ont été violés ou non.   

Le Tribunal des droits de la personne du Nunavut

Cette année marque le quinzième 
anniversaire de la création du Tribunal des 
droits de la personne du Nunavut. L’effectif 
du Tribunal était au complet avec la 
nomination de Jaypeedee Arnakak et 
Angnakuluk Friesen. Avec six membres, le 
Tribunal a pu rendre plus de décisions qu’au 
cours des deux derniers exercices financiers. 
Nous avons continué de travailler à 
l’élaboration de nos objectifs opérationnels et 
de notre plan de travail.   

Nous avons la chance d’avoir conservé 
notre directrice générale, Rosie Tanuyak-Ell, 
et notre responsable des droits de la personne, 
Leo Angootealuk. Au cours de cet exercice, 
les contrats de conseil juridique et de 
médiation ont été attribués, par 
l’intermédiaire d’un processus concurrentiel, 
à Reema Khawja, qui occupe le poste de 
conseil juridique depuis 2010, et à Michelle 
Flaherty en tant que médiatrice.  

Le vice-président Ookalik Curley et le 
membre Stephen Mansell ont assisté au 
Symposium annuel du Conseil des tribunaux 

administratifs canadiens (CTAC) qui s’est tenu 
à Montréal. Au cours de l’année, M. Mansell a 
accepté de siéger au conseil d’administration 
du CTAC à titre de représentant du Nunavut. 

Plusieurs membres et employés du 
Tribunal ont assisté à la Conférence  
nationale sur les droits de la personne 2019  
de l’Association canadienne des commissions  
et conseil des droits de la personne 
(ACCCDP) à Charlottetown, à l’Île-du-
Prince-Édouard. Nous nous sommes réunis 
avec des organismes membres pour examiner 
et discuter des questions de l’heure en  
matière de droits de la personne et assister 
aux discours-programmes et aux ateliers. 

En décembre, le Tribunal a tenu une 
réunion en personne à Iqaluit, dans le 
magnifique nouveau campus du Collège de 
l’Arctique du Nunavut. Nous avons rencontré 
le sous-ministre adjoint de la Justice et avons 
eu des séances de formation avec le nouveau 
médiateur du Tribunal. Le conseiller 
juridique a offert de la formation et du 
soutien aux membres. 

L’année n’a pas été exempte de défis.  
Le bureau du Tribunal a été touché par  
une attaque de rançongiciel à l’échelle du 
territoire, qui a empêché le bureau d’accéder 
aux fichiers pendant des mois. En mars 2020, 
le bureau du Tribunal a été fermé en raison 
des mesures de confinement instaurées au 
début de la pandémie de Covid-19. 

Je tiens à remercier le personnel et les 
membres du Tribunal pour leur dévouement 
et leur travail acharné au cours de l’année 
écoulée, en particulier à la lumière de  
ces défis. 
 
 
 
Maureen Doherty 
Présidente de la NHRT 

Message de la présidente
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Stephen Mansell 
Membre du Tribunal 
(Mandat en cours jusqu’au 23 janvier 2022) 

 
Stephen Mansell est le directeur du 
programme de droit de l’Université de  
la Saskatchewan. Avant de se joindre au 
programme de droit, Stephen a travaillé 
pour le ministère de la Justice du 
gouvernement du Nunavut, dans divers 
rôles reliés au droit et aux politiques. 
Stephen a une vaste expérience en 
matière d’enjeux juridiques et 
gouvernementaux au Nunavut et dans le 
Nord canadien. Avant de travailler au 
gouvernement du Nunavut, Stephen a 
pratiqué le droit à Yellowknife. 

Stephen a été président du Barreau 
du Nunavut et du bureau du Nunavut de l’Association du Barreau 
canadien et est actuellement membre du Conseil d’administration 
national du Conseil des tribunaux administratifs canadiens. Il a 
également été membre du conseil de la Commission des services 
juridiques du Nunavut et membre du comité consultatif juridique du 
Nunavut. Stephen a également été conseiller municipal d’Iqaluit et 
président des comités de la sécurité publique et des finances d’Iqaluit.  

Stephen vit à Iqaluit avec son épouse Theresa et leurs deux 
jeunes filles. 
 
Jasmine Redfern 
Membre du Tribunal 
(Mandat en cours jusqu’au 7 septembre 2021) 

 
Jasmine Elisapi Redfern est mère de deux 
enfants et étudiante au programme de 
droit de l’Université de la Saskatchewan. 
Avant son retour aux études, Jasmine  
a travaillé pendant 10 ans en politiques et 
programmes sociaux auprès d’organismes 
sans but lucratif et autochtones.  
Jasmine s’est souvent intéressée, plus 
particulièrement, aux enjeux de santé 
chez les femmes autochtones et les 
jeunes, et aux communautés LBGTQ2S. 
Auparavant, Jasmine a été directrice 
adjointe au développement 
social et culturel à 

Nunavut Tunngavik inc., coordonnatrice de 
programme chez YouthCO, vice-présidente du 
Embrace Life Council, et membre fondatrice 
du Conseil national des jeunes femmes 
autochtones. Jasmine a reçu une 
formation en médiation axée sur les 
intérêts et porte un intérêt particulier 
pour les modes substitutifs de 
résolution des différends. 
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Le TDPN comprend six (6) membres. Les membres du Tribunal 
nomment un membre au poste de président du TDPN et un autre 
au poste de vice-président.  

Les membres du TDPN sont sélectionnés par voie d’un 
processus concurrentiel. Des annonces sont placées dans des médias 
imprimés et réseaux sociaux ciblés, invitant les Nunavummiuts in-
téressés et qualifiés à déposer leur candidature. Les membres du 
TDPN doivent faire preuve d’intérêt et de sensibilité à la question 
des droits de la personne, ainsi qu’à la culture et aux valeurs inuites 
qui sous-tendent le mode de vie des Inuits.

Maureen Doherty  
Présidente  
(Mandat en cours jusqu’au 14 juillet 2021) 

 
Maureen Doherty est présidente du 
Tribunal des droits de la personne  
du Nunavut et a été nommée en 2013. 
Madame Doherty est  présidente des 
programmes de santé et bien-être au 
Collège de l’Arctique du Nunavut, à 
Iqaluit. Elle est titulaire d’une maîtrise 
en éducation. Son expérience compte 
divers rôles dont ceux de juge de paix  
au Nunavut, de directrice générale du 
Conseil de la condition féminine du 
Nunavut Qulliit et de membre du comité 
directeur pour la création de la Loi sur  
les droits de la personne du Nunavut. 

Madame Doherty est résidente du Nunavut depuis 1983.  
 
Ookalik Curley  
Vice-présidente  
(Mandat en cours jusqu’en décembre 2020) 

 
Madame Curley a été nommée au poste 
de présidente par intérim en septembre 
2016, et elle est devenue vice-présidente 
en septembre 2017. Ookalik est née à 
Iqaluit, au Nunavut, où elle réside encore 
aujourd’hui. Elle a travaillé pour le 
gouvernement du Nunavut depuis 10 ans 
et a été employée de la municipalité 
d’Iqaluit pendant plus de huit ans. Elle 
est diplômée du Churchill Vocational 
Centre et a reçu sont Certificat en 
gestion de conflit du Stitt Feld Handy 
Group et de la faculté de droit de 
l’université de Windsor. Elle a été 

membre de divers organismes sans but lucratif à Iqaluit et est 
actuellement membre de la Tukisigiarvik Society et de la 
Commission des normes du travail.  
 

Ookalik Curley 
Vice-présidente 

Maureen Dohery 
Présidente 

Stephen Mansell 
Membre du Tribunal 

Jasmine Redfern 
Membre du Tribunal 
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MEMBRES SORTANTS DU TRIBUNAL  

Jaypeetee Arnakak 
Membre du tribunal 
(avril 2019 – décembre 2023) 

 
Jay Arnakak a été éducateur, analyste 
politique pour des organismes inuits et le 
gouvernement du Nunavut, ainsi qu' 
nterprète/traducteur. La majeure partie 
de sa carrière a été centrée sur la notion 
de droits de la personne, et plus 
particulièrement sur l'éducation et la 
langue inuites. 
 
 
 
 
 
 
 

Angnakuluk Friesen 
Membre du tribunal 
(avril 2019 – décembre 2023) 

 
Angnakuluk est doctorante en droit à 
l’Université de Saskatchewan, en liaison 
avec le programme de droit du Nunavut 
Arctic College. Elle sera diplômée en 
avril 2021. En tant que membre du 
Tribunal des droits de la personne du 
Nunavut, Angnakuluk se consacre au  
rôle d’arbitre des notifications de droits 
de la personne et croit au pouvoir de la 
connaissance des droits fondamentaux de 
la personne. Originaire de Rankin Inlet 
dans la région de Kivalliq, Angnakuluk est 
fière de son héritage inuit et espère faire 
progresser les Inuits et les Nunavummiuts 

dans l’avenir et la croissance du territoire du Nunavut et de sa 
population. 
 
 

PERSONNEL DU TRIBUNAL 

Les bureaux du TDPN sont situés à Coral Harbour. Le personnel 
du Tribunal, qui relève du ministère de la Justice, comprend une 
directrice générale, un agent des droits de la personne, et une 
adjointe administrative.   

 
Rosie Tanuyak-Ell 
Directrice générale   
 
Rosie Tanuyak-Ell gère les activités 
quotidiennes du Tribunal. Elle s’assure 
que toutes les parties soient adéquatement 
informées des processus en vigueur au 
Tribunal, gère le budget, les 
communications, le personnel et les 
services de médiation. Elle veille 
également à ce que les membres du 
Tribunal obtiennent du soutien 
administratif. Rosie a été élevée à 
Chesterfield Inlet et a déménagé à  

Coral Harbour en 1996. Elle a commencé à travailler pour le GN  
en tant que travailleuse du soutien au revenu en 1999, et a rejoint le 
personnel du Tribunal en mars 2006. Elle est devenue directrice 
générale en juin 2013. 

 
Leo Angootealuk 
Agent des droits de la personne 
 
Leo Angootealuk est agent des droits  
de la personne depuis mars 2006. Dans  
le cadre de son rôle d’agent des droits  
de la personne au Tribunal, il répond  
aux questions des Nunavummiuts qui 
envisagent de déposer des notifications  
et leur explique l’ensemble du processus 
en vigueur au Tribunal, en anglais ou  
en langue inuktitute, selon les besoins.  
Il assiste à des foires commerciales et 
événements publics pour aider le public  

à comprendre la raison d’être du Tribunal et les processus qu’il 
préconise. Avant de se joindre au Tribunal, Leo a travaillé à l’école 
Sakku, à Coral Harbour, pour offrir du soutien aux étudiants. 

 
Cindy Ningeongan 
Adjointe administrative 
 
Cindy Ningeongan a été adjointe 
administrative du bureau du TDPN 
depuis septembre 2014. Dans son rôle 
d’administratrice du bureau, elle fait le 
suivi des appels, émet les factures au 
service des finances, commande les 
fournitures de bureau et organise la 
préparation des déplacements. Avant de 
travailler auprès du Tribunal, Cindy a été 
agente préposée aux finances au hameau 
de Coral Harbour.  

Angnakuluk Friesen 
Membre du tribunal 

Jaypeetee Arnakak 
Membre du tribunal 

Leo Angootealuk 
Agent des droits de la  
personne

Cindy Ningeongan 
Adjointe administrative
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Directrice générale
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REQUÊTES   

Le personnel du Tribunal répond aux questions des membres de  
la population du Nunavut qui ont des raisons de croire que de la 
discrimination est survenue dans un des secteurs d’activité relevant de 
l’autorité du TDPN, en vertu de la Loi sur les droits de la personne du 
Nunavut. Les citoyens communiquent avec le TDPN pour s’informer 
des étapes qui peuvent être suivies pour que soit pris en charge le cas 
de discrimination alléguée. Ces personnes sont désignées par le terme 
« plaignants ». 

Divers organismes, entreprises, propriétaires et agences 
gouvernementales communiquent également avec le Tribunal  
pour s’assurer d’être bien informés sur leurs obligations et leurs 
responsabilités en vertu de la Loi sur les droits de la personne du 
Nunavut. Si une personne ou une organisation est formellement 
accusée par un demandeur d’avoir prétendument commis une  
forme de discrimination telle que décrite dans la loi en utilisant la 
procédure du Tribunal, la personne ou l’organisation doit répondre 
formellement. On désigne cette personne ou cet organisme par le 
terme « intimé ».   

Par la prestation d’information aux plaignants potentiels et aux 
intimés potentiels, le Tribunal s’attache à fournir des services justes, 
équitables et impartiaux en matière de droits de la personne au 
Nunavut. 

Le Tribunal fait un suivi du nombre de requêtes reçues des 
plaignants potentiels chaque année.  

En 2019-2020, un total de soixante (60) demandes de 
renseignements ont été reçues par téléphone et par courriel. Cela 
représente une augmentation des demandes de renseignements de 
vingt pour cent (20 %) par rapport à la période couverte par le 
rapport précédente. 

NOTIFICATIONS  

Après avoir pris connaissance de la procédure du Tribunal, certains 
demandeurs potentiels choisissent de déposer une Notification – un 
document officiel détaillant la discrimination alléguée conformément 
à la Loi.  

Le tableau 1 ci-dessous indique qu'il y a eu onze (11) nouvelles 
notifications déposées auprès du Tribunal au cours de la période 
couverte par le rapport. 

Une fois la notification reçue, le personnel du Tribunal l’envoie 
au(x) défendeur(s), qui ont alors 60 jours pour déposer une réponse 
officielle. Une fois que toutes les parties ont déposé leurs documents, 
la présidente assigne un membre au dossier. Le membre assigné 
examine les documents de notification et rend une décision sur la 
poursuite ou le rejet du dossier.   

En 2019-2020, seize (16) notifications ont été reportées de 
l'année précédente. Certaines n'étaient pas résolues en raison de 
réponses en suspens de la part des défendeurs. D'autres étaient en 
attente d'une décision d'examen de notification.  

Le tableau 2 indique le nombre de décisions qui ont porté sur le 
rejet, le retrait ou le renvoi de la notification en médiation ou en 
procédure d'audition préliminaire/audition.  

Le Tribunal a terminé l'année 2019-2020 avec seize (16) 
notifications ouvertes en attente de réponses, de décisions de révision 
de notification, de programmation de médiations ou en attente. 
Lorsque les Demandeurs remplissent leurs Notifications, ils doivent 
identifier le domaine d'activité dans lequel l'acte de discrimination 
allégué s'est produit, comme le prévoit la Loi.  

En 2019-2020, sur les 11 notifications reçues, 6 discriminations 
alléguées concernaient l'emploi et des organismes, et 5 
discriminations alléguées concernaient des associations. Les deux ont 
été nommés à égalité 5 fois, tandis qu'une discrimination alléguée 
concernait le domaine des biens, des installations ou des contrats, 
comme l'illustre le tableau 3 de la page suivante. 

Rapport sur les activités du Tribunal (2019-2020) 

Tableau 1 : Notifications reçues pendant la période  
couverte par le rapport

Reporté de la période de déclaration antérieure se terminant  
le 31 mars 2018.

Reçus pendant la période de référence (Voir le tableau 3 pour le détail 
des domaines d’activité)

Notifications actives à la fin de la période de référence

Tableau 2 : Décisions de notification   

Notifications envoyées en médiation  

Notifications refusées

Notifications fermées

Notifications interrompues

Notifications en suspens

Notifications retirées sur demande  

Notifications envoyées en audience préliminaire/audience

Total – Décisions de notification

2019-20 2018-19 2017-18

16 19 15

11 10 9

27 29 24

2019-20 2018-19 2017-18

3 3 3

5 6 4

2 2 0

0 1 0

0 1 0

0 3 0

3 0 1

13 16 8



Enfin, les demandeurs identifient les 
motifs de la violation présumée des droits de  
la personne. Dans de nombreux cas, une  
seule notification peut identifier plus d’une 
catégorie. Par exemple, un demandeur peut 
estimer avoir été victime de discrimination en 
raison de son genre et de sa race, en cochant 
deux motifs dans sa Notification. En 2019-
2020, 10 nouvelles notifications ont été 
déposées, mais 14 motifs de discriminationont 
été identifiés.  
 
 
MÉDIATION ET PROCÉDURES 
D’AUDIENCE PRÉLIMINAIRE/ 
AUDIENCE 

Historiquement, la plupart des dossiers qui ne 
sont pas rejetés dans une décision d’examen 
de notification passent par la médiation. Le 
personnel du NHRT assigne un médiateur 
pour travailler avec les parties afin de parvenir 
à une décision de règlement. Seuls quatre 
pour cent (4 %) des dossiers passent à l’étape 
de l’audience préliminaire/audition, car la 
plupart des dossiers sont réglés par la 
médiation. 

Le Tableau 5 ci-dessous montre que le 
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Tableau 3 : Acte de discrimination présumé survenu dans les domaines d'activité suivants  
pour les notifications reçues pendant la période  
couverte par le rapport 

Emploi

Organismes et associations

Biens, services, installations ou contrats

Convention de location

Publications

Congédiement, suspension et intimidation

Total des nouvelles notifications – Secteur d'activité 

Tableau 4 : Nouvelles notifications, selon les motifs

Race

Couleur

Ascendance

Origine ethnique

Citoyenneté

Lieu d’origine

Croyances

Religion

Âge

Incapacité

Sexe

Orientation sexuelle

Identité de genre

Expression de genre

État matrimonial

Situation familiale

Grossesse

Source de revenus conforme à la loi

Une condamnation pour laquelle un pardon a été accordé

Total des motifs répertoriés pendant l’exercice

2019-20 2018-19 2017-18

5 4 4

5 0 0

1 4 4

0 2 1

0 0 0

0 0 0

11 10 9

2019-20 2018-19 2017-18

4 2 1

3 2 1

4 1 1

4 1 1

2 2 1

4 1 1

0 0 0

1 0 0

0 1 1

4 2 1

1 0 0

2 0 0

0 0 0

0 0 0

1 0 0

2 0 2

0 0 1

3 1 0

0 1 0

35 14 12
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Le tableau 5 ci-dessous indique que le 
Tribunal a reporté trois (3) médiations de la 
période de rapport précédente. Trois 
règlements ont été conclus hors du processus 
du Tribunal. 

Les parties ont choisi la médiation sauf 
pour un (1) dossier.    
 
 
DURÉE ENTRE LE DÉPÔT DES 
PLAINTES ET LA PRODUCTION 
DES DÉCISIONS  

L’un des principaux défis que le Tribunal  
doit relever est le temps qui s’écoule entre  
le moment où un demandeur dépose une 
notification et celui où un accord est conclu. 
(Le présent rapport annuel ne traitera pas des 
délais de préparation et d’audience, car il n’y 
en a eu aucun au cours de la période couverte 
par le présent rapport.) 

Les notifications se déroulent en trois 
étapes mesurables qui mènent à un règlement. 
Chacune de ces trois étapes est distincte et 
peut être limitée ou retardée pour diverses 
raisons. Le TDPN s’est engagé à réduire le 
temps nécessaire à chaque étape, il rendra 
donc compte de chacune de ces étapes 
séparément dans le rapport annuel afin de 
mesurer le succès de la réduction du temps 
nécessaire pour parvenir à un règlement au 
cours des prochaines années.  
 
Étape 1 : Collecte des réponses des 
répondants à une notification déposée 
auprès du TDPN.  
Le temps nécessaire pour recueillir les 
réponses de tous les répondants dépend de  
la capacité du ou des répondants à respecter  
le délai de 60 jours pour répondre à une 
notification. La localisation, le nombre de 
répondants nommés dans la notification et  
les difficultés à trouver et à notifier les 
répondants peuvent ajouter aux délais.  
 

Étape 2 : Les membres du Tribunal 
rendent une décision d’examen de 
notification.  
L’examen de la notification et des réponses  
en vue de rendre une décision de réexamen 
dépend de la complexité du dossier, combinée 
à la charge de travail, à la disponibilité et à 
l’expérience du membre du tribunal désigné 
pour examiner et rendre une décision de 
réexamen de la notification sur le type 
spécifique de notification. 
 

Étape 3 : Terminer la médiation et 
parvenir à un accord.  
Le règlement final dépend de la disponibilité 
du demandeur, du ou des défendeurs et du 
médiateur pour mener à bien la médiation 
dans les délais impartis et aboutir à un 
règlement juste et équitable accepté par toutes 
les parties.  

Le tableau 6 : ci-dessous indique la durée 
moyenne de réalisation de chaque étape. En 
2019-20, la durée de collecte des réponses des 
Répondants est restée la même. 
 

Tableau 6 : Durée entre le dépôt des plaintes et la  
production des décisions 

1. Durée moyenne avant la réception d’une réponse des intimés par 
le TDPN, après la réception d’une notification par le TDPN. 
(Durée entre A et B ci-dessous). 

2. Durée moyenne avant la production d’une décision d’examen de 
notification une fois que tous les intimés ont déposé leurs réponses à 
la notification. (Durée entre B et C ci-dessous). 

3. Durée moyenne avant la conclusion d’un règlement, une fois 
qu’un accord pour médiation a été reçu de toutes les parties  
(Durée entre D et E ci-dessous). 

A. Réception de la notification au TDPN.  
B. Réception de toutes les réponses au TDPN. 
C. Date de production d’une décision d’examen de notification produite par le TDPN.  
D. Date d’un accord pour médiation signé par toutes les parties.  
E. Date d’un règlement final signé par toutes les parties.  
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2019-20 2018-19 2017-18

4 mois 4 mois 4 mois

6 à 9 mois 6 à 9 mois 6 à 9 mois

5 à 7 mois 5 à 7 mois 5 à 7 mois

Tableau 5 : Procédures de médiation et d’audience  
au cours de la période du rapport  

État d'avancement des médiations

Procédures de médiation de la période de rapport précédente1

Médiations mises en œuvre pendant la période couverte par le rapport

Médiations en attente pendant la période couverte par le rapport

Médiations à venir

Médiations en cours à la fin de la période couverte par le rapport2

Règlements conclus hors du processus

Règlements

Procédure de médiation en instance à la fin de la période  
du rapport  

Audiences préliminaires  

Audiences

2019-20 2018-19 2017-18

3 2 1

2 4 3

1 1 1

2 1 0

5 6 4

3 2 0

0 0 0

1 0 0

0 0 0

1 Ne comprend pas les médiations qui ont été réglées avant la fin de la période couverte par le rapport. 
2 Comprend tous les dossiers reportés et les nouveaux dossiers à la fin de la période couverte par le rapport. 



COMMUNICATIONS  

Le Tribunal tient à jour un site Internet à 
l’adresse www.nhrt.ca avec des informations 
détaillées sur les différentes procédures acces-
sibles à toutes les parties impliquées dans  
l’accès aux services juridictionnels du  
Tribunal. Nous produisons des dépliants,  
participons à des salons professionnels et 
plaçons des annonces en ligne sur les sites 
Web d’information du Nunavut.  
 
FORMATION ET RENFORCEMENT 
DES CAPACITÉS  

Les membres du Tribunal apportent une vaste 
expérience et une solide formation à leur rôle 
au Tribunal. Pour soutenir le renforcement 
continu des capacités, des compétences et des 
connaissances, les membres du Tribunal  
assistent à diverses conférences nationales, 
ainsi qu’à des ateliers portant sur le Nunavut, 
fondés sur les besoins des membres actuels  
du Tribunal.  
 
35e symposium annuel du CTAC 
Les membres du Tribunal ont participé  
au 35e symposium du Conseil des tribunaux 
administratifs canadiens (CTAC) à Montréal 
(Québec). Le thème était “ Défis communs, 
solutions diverses : La justice administrative 
dans un monde de changement ” du 26 au 28 
mai 2019. Le symposium annuel du CTAC 
est un événement important au cours duquel 
les membres assistent à des ateliers stimulants 
et informatifs et rencontrent des collègues de 
partout au Canada pour enrichir mutuelle-
ment leurs connaissances. Il offre une tribune 
pour discuter des dernières jurisprudences et 
des meilleures pratiques. 

ACCCDP 
L'Association canadienne des commissions  
et conseil des droits de la personne s'est tenue 
à Charlottetown, à l'Île-du-Prince-Édouard, 
les 26 et 27 juin 2019. Le thème de la  
conférence était “ Équilibrer les droits et les 
responsabilités ”.    
 
 

TRIBUNAL DES DROITS DE LA PERSONNE8



RAPPORT ANNUEL 2019-2020 9

TRIBUNAL DES DROITS DE LA PERSONNE DU NUNAVUT 
ÉTATS FINANCIERS 

31 MARS 2019 
 

États financiers 

LESTER LANDAU
Chartered Accountants

Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0

Tel: 867.979.6603    Fax: 867.979.6493

Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483

ᓚᔅᑐᓚᔅᑐ ᓛᓐᑕᐅᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ

ᐃᖃᓗᐃᑦᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A	0H0

ᐅᖃᓘᑎ: 867.979.6603   ᓱᑲᔪᒃᑯᑦ: 867.979.6493

ᑲᖏᕐᒃᖠᓂᕐᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C	0G0
ᐅᖃᓘᑎ: 867.645.2817   ᓱᑲᔪᒃᑯᑦ: 867.645.2483

INDEPENDENT AUDITORS' REPORT

To the Minister of Justice, Government of Nunavut 

We have audited the accompanying statement of operations of the Nunavut Human Rights
Tribunal relating to the revenues and expenses connected with operating the Tribunal in
accordance with the Human Rights Act of Nunavut for the year ended March 31, 2016, and a
summary of significant accounting policies and other explanatory information.

Management's Responsibility for the Statement of Operations

Management is responsible for the preparation and fair presentation of this statement of
operations in accordance with the basis of accounting disclosed in Note 2 to the statement of
operations, and for such internal control as management determines is necessary to enable the
preparation of the statement of operations that is free of material misstatement, whether due to
fraud or error.

Auditors' Responsibility

Our responsibility is to express an opinion on the statement of operations in accordance with
Canadian generally accepted auditing standards.  Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether
the statement of operations is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the statement of operations.  The procedures selected depend on the auditors'
judgment, including the assessment of the risks of material misstatement of the statement of
operations, whether due to fraud or error.  In making those risk assessments, the auditor
considers internal control relevant to the Tribunal's preparation and fair presentation of the
statement of operations in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Tribunal's internal control.  An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by management, as well as
evaluation of the overall presentation of the statement of operations.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.
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Rapport des vérificateurs indépendants  
 
Au ministre de la Justice, gouvernement du Nunavut  
 
Rapport sur la vérification de l'état des opérations  
 
Opinion  
Nous avons vérifié l'état des opérations du Tribunal des droits de la personne du Nunavut (le Tribunal), qui 
comprend l'état de la situation financière et l'état des opérations de l'exercice terminé à cette date, ainsi qu'un 
résumé des principales conventions comptables et d'autres renseignements explicatifs. 
 
À notre avis, l'état des opérations ci-joint donne une image fidèle, à tous égards importants, de la situation 
financière du Tribunal au 31 mars 2020, ainsi que de sa performance financière et de ses flux de trésorerie 
pour l'exercice terminé à cette date, conformément à la méthode comptable décrite à la note 2 des états 
financiers. 
 

Base de l’opinion  
Nous avons effectué notre vérification conformément aux normes de vérification généralement reconnues du 
Canada. Nos responsabilités en vertu de ces normes sont décrites plus en détail dans la section Responsabilités 
des vérificateurs à l'égard de la vérification de l'état des opérations de notre rapport. Nous sommes 
indépendants du Tribunal conformément aux exigences déontologiques qui s'appliquent à notre vérification de 
l'état des opérations au Canada, et nous nous sommes acquittés de nos autres responsabilités déontologiques 
conformément à ces exigences. Nous estimons que les éléments probants que nous avons obtenus sont 
suffisants et appropriés pour fonder notre opinion. 
 
Observations – Méthode comptable  
Sans modifier notre opinion, nous attirons l'attention sur la note 2 de l'état des opérations qui décrit la méthode 
comptable.  
 
Responsabilités de la direction et des personnes chargées de la gouvernance à l’égard de l’état  
des résultats  
La direction est responsable de la préparation et de la présentation fidèle de l'état des opérations conformément 
à la méthode comptable décrite à la note 2 des états financiers, ainsi que du contrôle interne qu'elle juge 
nécessaire pour permettre la préparation d'un état des opérations exempt d'anomalies significatives, que celles-
ci résultent de fraudes ou d'erreurs. 
 
Lors de la préparation de l'état des opérations, la direction est chargée d'évaluer la capacité du Tribunal à 
poursuivre son activité, de divulguer, le cas échéant, les questions liées à la continuité de l'exploitation et 
d'utiliser la méthode comptable de la continuité de l'exploitation, à moins que la direction n'ait l'intention de 
liquider le Tribunal ou de cesser ses activités, ou qu'elle n'ait pas d'autre solution réaliste que de le faire.  
 
Les responsables de la gouvernance sont chargés de superviser le processus d'établissement des rapports 
financiers du Tribunal. 
  1
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Responsabilités des vérificateurs à l'égard de la vérification de l'état des opérations  
Nos objectifs sont d'obtenir une assurance raisonnable que l'état des opérations dans son ensemble est exempt 
d'anomalies significatives, que celles-ci résultent de fraudes ou d'erreurs, et d'émettre un rapport de 
vérification contenant notre opinion. L'assurance raisonnable est un niveau élevé d'assurance, mais elle ne 
garantit pas qu'une vérification effectuée conformément aux normes de vérification généralement reconnues 
du Canada permettra toujours de détecter une anomalie importante lorsqu'elle existe. Les inexactitudes 
peuvent résulter de fraudes ou d'erreurs et sont considérées comme importantes si, individuellement ou dans 
leur ensemble, elles peuvent raisonnablement influencer les décisions économiques des utilisateurs prises sur 
la base de ces états des opérations.  
 
Dans le cadre d'une vérification conforme aux normes de vérification généralement reconnues au Canada, 
nous exerçons notre jugement professionnel et maintenons un scepticisme professionnel tout au long de la 
vérification. En outre, nous veillons à  : 

• Identifier et évaluer les risques d'anomalies significatives dans l'état des opérations, qu'elles soient dues à 
une fraude ou à une erreur, à concevoir et mettre en œuvre des procédures de vérification adaptées à ces 
risques, et à recueillir des éléments probants suffisants et appropriés pour fonder notre opinion. Le risque 
de ne pas détecter une anomalie significative résultant d'une fraude est plus élevé que celui résultant d'une 
erreur, car la fraude peut impliquer une collusion, une falsification, des omissions intentionnelles, des 
déclarations inexactes ou le contournement du contrôle interne. 

• Obtenir une compréhension du contrôle interne pertinent pour la vérification afin de concevoir des 
procédures de vérification appropriées aux circonstances, mais non dans le but d'exprimer une opinion  
sur l'efficacité du contrôle interne du Tribunal. 

• Évaluer le caractère approprié des méthodes comptables utilisées et le caractère raisonnable des 
estimations comptables et des informations connexes fournies par la direction. 

• Évaluer la présentation générale, la structure et le contenu de l'état des opérations, y compris les 
informations à fournir, et déterminer si l'état des opérations représente les transactions et les événements 
sous-jacents d'une manière qui permet une présentation fidèle. 

Nous communiquons avec les responsables de la gouvernance en ce qui concerne, entre autres, l'étendue et le 
calendrier prévus de la vérification et les conclusions importantes de la vérification, y compris toute déficience 
importante du contrôle interne que nous identifions au cours de notre vérification.  
 
Nous fournissons également aux responsables de la gouvernance une déclaration selon laquelle nous nous 
sommes conformés aux exigences éthiques pertinentes en matière d'indépendance, et nous leur communiquons 
toutes les relations et autres questions dont on peut raisonnablement penser qu'elles ont une incidence sur notre 
indépendance et, le cas échéant, les mesures de protection correspondantes. 
 
Rapport sur les autres exigences juridiques et réglementaires  
Nous déclarons également, conformément à la Loi sur la gestion des finances publiques du Nunavut, qu'à 
notre avis, le Tribunal a tenu des livres comptables appropriés, que l'état des opérations concorde avec ceux-ci 
et que les opérations dont nous avons eu connaissance ont été, à tous égards importants, conformes aux 
pouvoirs conférés par la loi au Tribunal. 
 
 
 
Iqaluit, Nunavut Comptables professionnels agréés 
30 avril 2021 
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TRIBUNAL DES DROITS DE LA PERSONNE DU NUNAVUT  
ÉTAT DES OPÉRATIONS 

POUR L’EXERCICE TERMINÉ LE 31 MARS 2019 

Budget Réel Réel 
2019 2019 2018 

(non vérifié) 
 
REVENUS 
Gouvernement du Nunavut 812,000 $ 812,000 $ 812,000 $ 
Contributions – remboursables  -    - (1,554) 
Cotisations non reçues           - (21,395) - 

812,000 790,605 810,446 

DÉPENSES 

Publicité et promotion  15,000 72,630 129,825 
Conférences et traiteurs - 633  2,427 
Fret - 985  1,058 
Honoraires - 35,586  23,577 
Honoraires des conseillers juridiques 115,000 97,366  108,987 
Licences et adhésions  19,000 21,903  12,215 
Autres 20,000 640 - 
Bureau 20,000 12,213  32,872 
Honoraires professionnels - 17,000  - 
Salaires et avantages sociaux 533,000 438,394 408,489 
Fournitures - - 227 
Formation - 13,600 10,000 
Déplacements 90,000 79,655 80,769 

812,000 790,605 810,446 
EXCÉDENT DES REVENUS 0 $ 0 $ 0 $ 

 



TRIBUNAL DES DROITS DE LA PERSONNE DU NUNAVUT  
NOTES RELATIVES À L’ÉTAT DES RÉSULTATS DE FONCTIONNEMENT 

POUR L’EXERCICE TERMINÉ LE 31 MARS 2019 
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1. NATURE DE L’ORGANISME 

Le Tribunal des droits de la personne du 
Nunavut fonctionne en vertu de la Loi sur les 
droits de la personne du Nunavut. L'objectif du 
Tribunal est de statuer sur les questions 
relatives aux droits de la personne qui se 
posent au Nunavut. Le Tribunal est un 
organisme public et est exonéré de l'impôt sur 
le revenu. L'existence du Tribunal dépend du 
soutien continu du gouvernement du 
Nunavut. 
 
2. PRINCIPALES CONVENTIONS 

COMPTABLES 

L'état des opérations a été préparé, selon le 
principe de la continuité de l'exploitation, 
conformément au Manuel d'administration 
financière du gouvernement du Nunavut et 
comprend les principales conventions 
comptables suivantes. 
 
(a) Constatation des produits 
Les cotisations assujetties à des restrictions 
liées aux opérations générales sont reconnues 
comme des revenus dans l'année où les 
dépenses correspondantes sont encourues. 

Les cotisations non assujetties à des 
restrictions sont comptabilisées dans l'année 
où elles sont reçues ou à recevoir si le 
montant à recevoir peut être raisonnablement 
estimé et si la perception est raisonnablement 
assurée. 
 
 

b) Utilisation de prévisions 
La préparation de l'état des opérations 
conformément à la méthode comptable 
présentée à la note 2 des états financiers exige 
que la direction fasse des prévisions et des 
hypothèses fondées sur les renseignements 
disponibles à la date de l'état des opérations. 
Les résultats réels peuvent différer de ces 
estimations. 
 

c) Me ́thode de comptabilité d’exercice 
L'état des opérations a été préparé selon la 
méthode de la comptabilité d'exercice. 
 

3. GOUVERNEMENT DU NUNAVUT SOLDE DES FONDS 

2020 2019 
Solde d’ouverture 2,614,437 $ 2,594,125 $ 
Produits (790,605) (810,446) 
Cotisations retenues 790,605 810,446 
Changements : 

TPS 15,831 20,312 
Comptes débiteurs et charges à payer (16,873) - 

Solde de clôture 2,613,395 $ 2,614,437 $ 
 
Les montants dus au gouvernement du Nunavut ne portent pas intérêt, ne sont pas garantis et 
ne comportent pas de modalités de remboursement précises. 
 
4. MONTANTS COMPARATIFS 

Certains montants des états financiers de 2019 ont été reclassés pour se conformer à la 
présentation des états financiers adoptée pour l'année en cours. 
 
5. COVID 19  

Le virus COVID-19 affecte les entreprises du Nunavut et du monde entier. Un degré élevé 
d'incertitude persiste quant à l'impact économique total de la situation. La nature imprévisible 
de la propagation de la maladie rend difficile la détermination de la durée pendant laquelle les 
activités de l'Organisation seront touchées. Par conséquent, au moment de la publication de ces 
états financiers, l'effet que le brusque déclin de l'activité économique aura sur les opérations de 
l'Organisation n'est pas encore connu. 
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Annexe A : Procédure de notification

Une demande est présentée et désignée sous  
l’appellation notification (article 21)

La notification est transmise à l’intimé.  
La réponse à la notification est  

transmise au plaignant 

Processus de notification en vertu de la Loi sur les 
droits de la personne du Nunavut

Examen de la notification 
Est-t-elle retenue? 
(Article 22 et 24) 

Conférence préparatoire  
à l’audition 

(Art. 29 et 33) et Règles 31 à 35 

Audience  
(Art. 29 et 33) et Règles 36 à 40 

Une décision est rendue

Règlement 
Règles 23 à 26 

Notification fermée

Ordonnance 

Ordonnance déposée à la 
CJN

Notification retenue. Ordonnance 
Par. 34 (3) à (7) 

Art. 35 et 36 dans certains cas 

La notification est rejetée 
Paragraphe 34(2) 

Processus de médiation 
Article 25 
Règle 23 

NON

Refusée 
Par. 24(1) 
Règle 20 

Rejetée 
Par. 22(2) 

23(2) et 24(3) OUI

Notes : 
• Lorsqu’il y a manquement à une entente de règlement, le Tribunal peut rendre une ordonnance. 
• Toute partie concernée par une notification peut interjeter appel dans les 30 jours de la signification de la décision ou de l’ordonnance du Tribunal (article 38). 
• Des recours spéciaux peuvent être entrepris en vertu de la partie 6. 
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Nunavunmi Inuit Pijungnautait Katimajiat,  
PO Box 15,  

Salliq, Nunavut, X0C 0C0 
 

Uqautikkut: Akiqanngittuq 866-413-6478 / 1-867-925-8447 
Kajumiktukkut: Akiqanngittuq  888-220-1011   
Qaritaujakkut: nunavuthumanrights@gov.nu.ca 

 
 

www.nhrt.ca

Maniit Nuutiqtauvikhaannik Titiraq

 
Una Ihumagijauttiaqtuq Jeannie Ehaloak 
Minista Ihuinaaqtailirijitkunnut 
Maligaliurvik 
P.O. Box 1200 
Iqaluit, NU X0A 0H0 
 
 
Haluqagit Ministauyuq Ehaloak: 
 
Kivgaqtuqhugit havaktut ilauyulu Nunavumi Inuit Ihumaqhuutainik Naalaktitiyini, quviahuktuga tuniyaagani iliknut,  
Ministauyuq havaaqaqtuq munariniganik Nunavumi Inuit Ihumaqhuutainik Maligaqyuaq, 15-giya aipaagutuaraagat  
unipkaagat Nunavumi Inuit Ihumaqhuutainik Naalaktitiyit aulanigani ukiup nugunigani March 31-mi 2020-mi.  
 
Uvanga ihumagittiaqhutit tunihijunga 
 
 
 
Maureen Doherty 
Ikhivautaq 
 



NUNAVUNMI INUNGNUT PITQUTIGIYAUYUNUT IHUAQHAIYIIT 

Ukuat Nunavunmi Inuit Pijungnautait 
Katimajit havaaripkaqtauhimajuq uvanngat 
Nunavunmi Inuit Pijungnautait Maligarju -
angannit atannguqtuidjutiqaqturlu uvanngat 
Maligarjuamit. Inuit ajuqhaqtitaunahugigumik 
pittiaqtaunnginnahugigumigluunniit 
havagvingmingni, iglugijamingni, ikajuqta -
ujumagumigluunniit, pijungna utimingnik 
titirarungnaqtut NHRT-kunnut, taijauvaktuq 
Tuhaqtitauniit. Hamna Tuhaqtitauniq 
ilaqaqtukhaq kitublikiaq ahiru ihimajaa inuit 
pijungna utimingnik uvvalu kitu tuhagakhaq 
naunaipkutikhaa pihimalugu. 

Ukuat NHRT-kut is inmikkut-
maligaliriniublutik ihumaliurnirmut timiujuq. 

Apiqhuijitkutitut havauhiqaqtut talva kihimi 
ihumaminiiqhutik havakpaktut. Katimajiit 
NHRT-kunni ihumaliuqtiujut ihuina aqturija -
uhimajunik Maligarjuarmut. Katimajit 
kivgaqtuqtuinngittut akiraqtuqtuni  
ahiagullu unniit. Kihimi Katimajitkut ihumali -
urutigivagait ihuiguhuktunik ukunannga -
aqhimajunik ahinit. 

Ukuat NHRT-kut Tuhagakhanik 
tunijaugaangata atannguqtuidjutiqarnikkut 
ihumaliurutiqariakhaita havaarijungnaqtaat 
una uuktuutigilugu hamna ajuqhaqtitaujuq 
pittiaqtaunngitturluunniit (imaatut ilaani 
aadjikkuhiurnirmut pijauvaktut talva  
kihimi ajuqhaqtitaunnginniqaqtuq 

pittiaqtauniqanngitturluunniit haffumani 
Maligarjuarmi). 

NHRT-kut qauyikpata uuktutauyuq 
ilaganiiginiganik Maligaqyuap, 
havaaripkalaaqtaa agiqatigiigutauyaagani 
ilauyut uqauhiqariagani ihumagiyauyunik 
agiqatiriigutiyaagani Nalaktitiyiluniit 
nalaktitilaqtut. Nalaktitivikmi, NHRT-kut 
ihumaginiaqait hivuniqhijutit tuhaqvikhanit 
makpiraanilu ihumaliuqlutiklu inuup inukni 
ihumaqhuutait ihuinarutaukmaga. 
 

Ukuat Nunavunmi Inuit Pijungnautait Katimajit

Talvani ukiumi nalunairutauyuq 15-ni  
ukiuni Nunavumi Inuit Ihumaqhuutainik 
Naalaktitiyit hatqiqnigani. Naalaktitiyini 
ilauyut tamatkiumayut tikuaqtauniganit 
Jaypeedee Arnakak, Angnakuluk Friesen-lu. 
Siksiuyunik ilauyunik, Naalaktitiyit 
tunihihimayut amigaitqiyanik ihumaliurutinik 
aniguqtitiyamiknit malrukni aulaniqni 
ukiukni. Havakhimaaqtugut pivalianigani 
havaariyaptikni pijutigiyavut havauhiptiknilu 
upalugaiyaunmik.   

Quanarunaqtuq pihimainaraptigut 
Tukimuaktitiyikput, Rosie Tanuya-Ell,  
Inuilu Ihumakhuutainik Atanguyaq, Leo 
Angootealuk. Atuqtiligu una aulanikmik 
ukiuq, maligaliqinikut uqaujiuyup, 
agiqatiriigutikhaniklu katraaguyunik 
tuniyauhimayut akitaqutautiyutigut ukuknuga 
Reema Khawja-mit, kivgaqtuqhimayut 
maligaliqinikut uqaujiuvluni 2010-mit, 
Michelle Flaherty-lu Agiqtitinahuaqtimik.  

Tuuklia ikhivautaliup Ookalik Curley 
ilauyuqlu Stephen Mansell ilauhimayuk 
Kanatamiut Katimayit Titiqijutinik 
Naalaktinit (CCAT) Aipaagutuaraagat 

Katimaqyuaqniga Montreal-mi. Atuqtilugu 
Ukiuq, Mr. Mansell pihimayuk inikhamik 
CCAT-kut Katimayit Hivuliqhuqtiini 
kivgaqturiaiimini Nunavumiutanik.  

Malruk Nalaktitiyuni ilauyuk havaktilu 
ilauhimayut 2019-mi Kanatamiut Katimayit 
Aturiaqaqtunik Inuit Ihumaqhuutainik 
Havakviuyunit (CASHRA) Kanatami Inuit 
Ihumaqhuutainik Katimaqyuaqniq 
Charlottetown-mi, Prince Edward Island-mi, 
kivaliqhiani kanatami. Katimaqatiqaqtugut 
ilauyunik havakviuyunit ihivriuriagani 
uqauhiriyaaganilu taja inuit ihumaqhuutainik 
ilauvigivlugilu uqaqtiqaqtunik 
ayuiqhavikniklu. 

December-mi NaIaktitiyit takutivlutik 
katimahimayut Iqalukni piniqtumi nutaami 
havakviuyumi igluqpagiyaanit Nunavumi 
Ukiuqtaqtumi Ilihaqpaaliqviup. 
Katimakatiqaqtugut Ikayuqtianik Tuklieata 
Ministauyup Apiqhuiyuliqiyini, 
ayuiqhajutiniklu katimajutiqaqtugut nutaaqlu 
Nalaktitiyini agiqatigiiktitinahuaqlu. 
Maligaliqiyi ihumakhaqhiuqti ayuiqhaiyuq 
ikayuqtuqhuilu ilauyut.  

Ukiuq piqaqhimagituq 
akhuurutiqagituni. Nalaktitiyit titiraqvia 
aktuqtauhimayut ukiutaqtumi tamaini 
Qupilrijutimik qaritauyani ihuirutimik, 
atulaiqtitiyuq titiraqvikmi makpiraaqaqviknik 
tatqiqhiutini. March-mi 2020-mi, Nalaktitiyit 
titiraqvia umikhimayuq kiilirutinit 
atulihaliqniganit Qalakyuaqniq-19-mit 
aaniarut.  
Quyagiyumayatka Nalaktitivikmi havaktut 
ilauyulu havatiaqmata akhuraaluklu 
atuqhimayumi ukiumi pijutaugaluaqtilugit 
ukua akhuurutit. 
 
 
 
Maureen Doherty 
NHRT Ikhivautalik 

Tuhaqhit Ikhivautalikmin
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Katimajitkunni Ilauqataujut 
(2019-2020) 
 
Ukuat NHRT-kut siksiujunik (6) Katimajitkunni Ilauqataujut. 
Ukuat Katimajitkunni ilauqataujut tikkuaqhivaktut 
katimaqatimingnik NHRT-kunni Ikhivautakhaannik aippaaniglu 
Ikhivauttap-Tugligijakhaanik.  

NHRT-kunni ilauqataujut pukuktauvaktut akiraqtuutikkut 
havauhirijaannik. Tuhagakhat takujaujukhat Nunavunmi 
titiraqhimajut tuhagakhatigullu pivallialirijunit kitunut 
uukturumajunut naammagijaugumiglu Nunavunmiut 
uukturungnaqtut. NHRT-kunni ilauqataujut ihumagijaqaqtukhat 
ikpiguhu utiqaqtukhallu inuit pijungnautainnik ukununngalu Inuit 
pitquhiminiit piqpaginniillu ihumaniqaqtut Inuit inuuhirijaitigut. 

Maureen Doherty  
Ikhivautaq 
(Katimaqatauvikhaa uvunngaqhirlugu July 14, 2021) 

 
Maureen Doherty tamna Ikhivautalik 
tapkununga Nunavut Inungnut Pilarutit 
Apiqhuiyiralaat tikkuaqtauyuqlu 
katimayiuniq 2013-mi. Ms. Doherty 
tamna Ikhivautalik tapkunani 
Aaniaqtailiniq Inuuhirikniqlu Havagutit 
talvani Nunavut Ukiurtaqtumi 
Hilattuqhaivik talvani Iqaluit. Tamna 
pihimayalik taphuminga Masters 
Iliharniqmun. Taphuma atuqhimani  
ilalgit tamnaunia Apiqhuiyiralanguniq 
Nunavutmi, Angayuqaq Hivuliqti talvani 
Qulliit Nunavut Qannuritni Aqnat 
Katimayit katimayiuniqlu tapkunani 

naunaiyaiyit katimayiralaat pinguqtauninut tapkuat Nunavut 
Inungnut Pilarutit Piquyat. Ms. Doherty nunaliuhimayuq 
Nunavutmi taimanga 1983. 
 
Ookalik Curley  

Ikhivauttap-Tuglirijaa  
(Katimaqatauvikhaa uvunngaqhirlugu 
December, 2020) 
 
Ms. Curley havaliqhimajuq Ikhiva -
utaukaffukhuni September, 2016-mi, 
uvanilu September, 2017-mi, Ikhivauttap-
Tugliriliqhimajaa. Ookalik inuuhimajuq 
nunaqaqhunilu huli Iqalungni, Nunavut. 
Havagvigihimajaa Kavamatkut 
Nunavunmi qulit (10) ukiuni tadja 
havaaqaqhimajuugalu aqtauq Nunalla -
anginni Iqaluit avatquumajunik iit (8) 
ukiunit. Ilihaqtani aniguihimajaa uvani 

Churchill Vocational Centre Iliharvianni tunijauhimajurlu 
Atannguja ujuni Naunaipkutaanik Inmigut Ihuittuulirijuni 
Aulapkainingannik uvannga Stitt Feld Handy Group uvanngallu 
Maligalirinirmut Iliharvigjuanganit, Iliharvigjuanga Windsor. Inmi 
ilauhimaliqtuq aalatqiini manikhaqhiugituni timiuyuni Iqalukni 
tajalu ilauyuq Tukisigiaqvik-mi Katimayini Havaktulu Atuqpagainik 
Katimayini.  

Ookalik Curley 
Ikhivauttap-Tuglirijaa 

Maureen Doherty  
Ikhivautaq 

Stephen Mansell 
Katimajitkunni Ilauqataujuq 
(Katimaqatauvikhaa uvunngaqhirlugu January 23, 2022) 

 
Stephen Mansell Ulapkaijiujuq 
Iliharvigjuangani Saskatchewan 
Nunavunmi Maligalirinirmut  
Hava uhianni. Ilauqatauliqtinnagu 
Maligalirinirmut Havauhiannik Stephen 
havakhimajuq Kavamatkuanni Nunavut 
Ihuinaaqtailirijitkunni maligalirinikkut 
atuagalirinikkullu havauhiannik. Stephen 
qaujimattiaqtuq maligalirinirmut 
kavamatkullu havaarijaannik Nunavunmi 
Kanataublu Ukiuqtaqtuani. Havaliqtin -
nagu Kavamatkuanni Nunavut, Stephen 
ajuiqhaqhimajuq maligalirinirmut 
Yellowknife-mi. 

Stephen kinguani angajuqqa -
angugaluaq ukunangni Maligalirinirmut Katimajiit Nunavunmi 
ukunanilu Nunavunmi Havagvianni Kanatami Maligalirinirmut 
Katudjiqatinginni uvvalu tadja ilauqataujuq Katimajitkut 
Aulapkaininganni haffumani Kanatami Katimajit Aulapkainirmut 
Katimajitkuanni. Ilauqata uhimajurlu katimajiubluni uvani 
Nunavunmi Maligalirijitkut Katimajiini uvanilu Nunavunmi 
Apiqhuijitkut Uqaudjijiujuni Katimajiralaanginni. Stephen 
ilauqatauhimajuugaluaqtauq ukunani Iqaluit Nunalipaujatkut 
Katimajiubluni uvanilu Ikhivautaubluni ukunani Iqaluit Inungnut 
Qajangnaittumiinnikkunni ukunanilu Maniliqijut 
katimajiralaanginni.  

Stephen nunaqaqtuq Iqalungni nulianilu Theresa 
ukiuqqukittuglu malruk paniik. 
 
Jasmine Redfern 
Katimajitkunni Ilauqataujuq 
(Katimaqatauvikhaa uvunngaqhirlugu September 7, 2021) 

 
Jasmine Elisapi Redfern malrungnik 
nutaraqaqtuq ilihaqhimablunilu uvani 
Nunavunmi Maligalirinirmut 
Havaanginnik uvani Iliharvigju angani 
Saskatchewan. Ilihariaffa aqtinnagu, 
Jasmine havaaqaqhimajuq qulit (10) 
ukiunit inulirinikkut atuagainnik 
havauhikha inniglu manikhi  unngittut 
ukunanilu Nunaqaqqa aqtut timiqutainni. 
Jasmine-up ihumagilluaqhimavaktait 
aanniaqtailirinirmut ihumaaluutauvaktut 
Nunaqaqqaaqtut arnanut 
inulramminullu ukuallu 
LGBTQ2S nunallaanginni. 
Jasmine-up havakpak -

himajuq Aulapkaijiup Tugliribluniuk ukunani 
Inulirijitkut Pitquhilirijitkut Pivallianikhaanni 
uvani Nunavut Tunngavik-kunni, 
Nunaqaqqa aqtut Havaanginni 
Tutqikhaijiubluni uvani YouthCO, 
Angajuqqa apTuglirijaanni 

Jasmine Redfern 
Katimajitkunni  
Ilauqataujuq 

Stephen Mansell 
Katimajitkunni  
Ilauqataujuq 
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Inminiiqtailirijitkunni, ilauqataunirmullu makipkaihimaqataujuq 
ukunani Nunarjuani Nunaqaqqaaqtut Arnaruttit Katimajiini. Jasmine 
ilihaqhimajuq ihumaginnikkut-tunngavilingnik aivaqtiunikkut 
ihumagilluarniqaqhunilu ihuilutaujunik ihuaqhinikhaannik. 
 
AKHUUQHAQTUT KATIMAJITKUNNI 
ILAUQATAUJUT  

Jaypeetee Arnakak 
Uuktufaarutini Ilauyuq  
(Aipuru 2019 - Tisaipa, 2023) 

 
Jay Arnakak ilihaiyiuhimaliqtuq, 
pitquhiqmik ilituqhaiyi Inuit  
timigiyaini Kavamanilu Nunavumi, 
uqaqtiliqtuivluni nuuptirivlunilu. 
Amigainiqhat havauhiqmini pijutiqaqtut 
ihumagiyaunigani inuit ihumaqhuutainik 
– Inuit ilihaqniginik uqauhiliqinikmiklu 
ukunaniluaq.  
 
 
 
 
 
 

 
Angnakuluk Friesen 
Uuktufaarutini Ilauyuq  
(Aipuru 2019 - Tisaipa, 2023) 

 
Angnakuluk maligalirinikut ilihaqtuq 
Ilihaqvikyuami Saskatchewan-mi 
ilagiyaani Nunavumi Ukiuqtaqtumi 
Ilihaqpaaliqvikmi Maligalirinikut 
Ilihaqniqmi. Aniguqhiniaqtut April-mi 
2021-mi. Ilauniriyamini Nunavumni 
Inuit Ihumaqhuutainik Uukturaarutini, 
Angnakuluk tuniqhimayut  
havauhiqmi ihumaliurutiqariami  
inuit ihumaqhuutainik itqaijutinik 
ukpiruhuktuqlu hakugikniganik 
qauyimaniup atuinaqtunik inuit 
ihumaqhuutainik. Hivuani 
Kagiqliniqmigaaqtuq Kivaliqni  
nunami, Angnakuluk aliahuktuq 
Inuinauniriyaminik inuujuhiqmik 

nahuriyuqlu pivaaliriagani Inuit Nunavumiutlu ajikiinik 
hivunikhami agiklivalianiganilu Nunavut ukiuqtaqtuq inugiyailu.  

 

KATIMAJITKUNNI HAVAKTIT 

Ukuat NHRT-kut havagvinga uvaniittuq Sallirmi. Kiuvaktut 
Havagvianut Ihuinaaqtulirijitkut, Katimajitkunni havaktit 
ukuangujut Atanngujani Aulapkaiji, una Inuit Pijungnautainni 
Havakti, unalu Aulapkaijuni Ikajuqtia.   
 
Rosie Tanuyak-Ell 
Atanngujani Aulapkaiji  

  
Rosie Tanuyak-Ell aulapkaivaktuq ubluq 
tamaat havaarijainnik Katimajitkut. 
Naunaijaittiaqhugit tamaita atauttimiujut 
tuhaqtitauttiaqpakhutik Katimajitkut 
havauhiannik, maniktuutikhat 
munariblugit, tuhaqtittidjutit, havaktit 
uvvalu aivaqatigiikpaktunik. Rosie 
pamiqtauhimayuq Igluligaaqyukmi 
nuuhimayuqlu Salliqnut 1996-mi. 
Havaliqhimayut GN-kuni 
Ayuqhaqtuliqivluni havaktiuvluni 1999-
mi, ilauliqhimayulu Uuktufaarutiliqiyini 
havaktuni March 2006-mi. Atanngujani 
Aulapkailiuliqhuni June, 2013-mi. 
 

Leo Angootealuk 
Inuit Pijungnautainnik Havakti 

  
Leo Angootealuk havaaqaqtuq Inuit 
Pijungnautainnik Havaktiuliqhuni uvani 
March 2006-mi. Havaaribluniuk 
Katimajitkut Inuit Pijungnautainnik 
Havaktiubluni, kiuvaktuq apiqqutigivaga -
innik Nunavunmiut ihumaliuqpaktut 
titirarumablutik tuhaqtittidjutinik, 
uqautigiblugu Katimajitkut havauhiannik 
Qablunaatituuqhuni Inuktitulluunniit 
ihariattigijaukpat. Ilauqatauvaktuq 
takujakhanik takupkailiraangata ukunanilu 
inungnut hulidjutainni, ikajuqtuibluni 
inungnut kangiqhimaniannik Katimajitkut 
hulidjutainnik havauhianniglu. Ilauqata -
uliqtinnagu Katimajitkunnut Leo 
havaaqaqhimajuugaluaq Sakku Iliharvianni 
Sallirmi ilihaqtunut ikajuqtuibluni. 

 
Cindy Ningeongan 
Aulapkaijuni Ikajuqti 

 
Cindy Ningeongan havaaqaqhimajuq 
NHRT-kut havagvianni Aulapkaijuni 
Ikajuqtiubluni havalihaaqhuni September 
2014-mi. Havaaribluniuk havagvingmi 
aulapkaijuni, hivajaqtauninginnik taku -
urivaktuq, akiliqtaujukhanik tunihivaktuq 
maniliqijitkut havagviannut, havagviup 
ihuaqutikhainik aquiqtukpaktuq 
aullaaqtukhaniglu ihuaqhaivakhuni. 
Havaliqtinnani Katimajitkunni, Cindy 
havakhimajuugaluaq Haamalatkuanni 
Salliup maniliqijuni havaktiubluni. 

Rosie Tanuyak-Ell 
Atanngujani Aulapkaiji 

Leo Angootealuk 
Inuit Pijungnautainnik 
Havakti 

Cindy Ningeongan 
Aulapkaijuni Ikajuqti 
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Angnakuluk Friesen 
Katimajitkunni  
Ilauqataujuq 

Jaypeetee Arnakak 
Katimajitkunni  
Ilauqataujuq 
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APIQQUTAUVAKTUT 

Katimajitkut havaktiit kiuvaktut apiqqutauvaktut inungnit 
Nunavunmi ajuqhaqtitaunahugigumik haffumani hulidjutigijaujuni 
ataani NHRT-kut najugainni naunaipkutaqaqtumi uvani Nunavunmi 
Inuit Pijungnautait Maligarjuanganni. Inuit hivajarvigivagaat NHRT-
kut ilitpallianahuaqhugit qanuriliurutikhat hailijut inmingnut 
uqautiginiarumikku ajuqhaqtitaudjutiginahugijaat. Hapkuat inuit 
ilihimajaujut taijauvakhutik Tukhiqtuqtut. 

Kitullikiaq timiqutaujut, havagviujut, nanminiqaqtutik 
atuqtittijut, kavamatkullu timiqutait hivajaqpagaittauq Katimajitkut 
naunaijaivakhutik ilihimattiarnikhaannik havauhirijakhamingnik 
kamagijakhamingniglu haffumani Nunavunmi Inuit Pijungnautait 
Maligarjuanganni. Inuk timiuyuqluniit ihuaqhitiaqhimayumik 
ihuigiyaukpat Uuktuqtumit ihuitumik pitiarutiqagitumik 
uqautauyumik Maligaqyuami atuqlugu Uuktufaarutinik havauhiq, 
inuk timiuyuqluniit ihuaqtumik kiujutiqariaqaqtuq. 

Tunihivaktut tuhagakhanik ukununnga Tukhiqtuqtukhamut 
uvungalu Kiujukhamut, ukuat Katimajitkut havaarivagait ihu aqtumik, 
aadjikkuuqtaulutiglu kihinnguinngillutiglu inuit pijungnautait 
ihumaliurutainnik Nunavunmi. 

Ukuat Katimajitkut takuurittiaqpagaat qaffiuningat apiqquta -
uvaktut Tukhiqtuqtukhanit ukiuq tamaat atuni.  

2019-mit 2020-mut, piqaqhimayut atautimut sistinik (60) 
ilituqhautinik pihimayut hivayautikut qaritauyamilu titiqijutikut.  
Una amigiariarutauyut 20%-mik atuqhimaumit unipkaaqniqmit. 
 
TUHAQTITAUNIIT  

Iliturigamik Uuktufaarutini havauhiuyumik, ilagit 
Uuktufaalaaqtugaluit pihimayut tunihiyaagani Itqaijutimik – 
ihuaqtuq makpiraaq uqatiaqhimayuq ihuigiyauniganik 
pitiarutaugitumik atuqaat Maligaqyuaq.  

Naunaipkut 1 aaliuyumi takupkaiyuq piqaqniganik  
laivanik (11) nutaanik Itqaijutinik tuniyauyunik Nalaktitiyinut uvani 
unipkaaqniqmi. 

Itqaijut piyauhimaliqat, Uuktufaaqtitiyuni havaktut 
tuyuqpaktut Itqaijutimik Kiujutiqaqtumut, 60-niklu ubluni 
pivikhaqaqtuq ihauqhihijmayumik kiuyaagani. Pikpata tamaita 
piqatauyut tunihini titiraqutait, tamna Ikhivautalik tiliuriyuq 
Katimayinut titiqanut. Tamna tiliuqtauyuq Katimayi naunaiyaqtai 
tamna Tuhaqhityut titiraq pipkaiyuqlu Ihumaliurutmik naliaknut 
tamna titiraq kayuhiniariakha uvakuniit hugiyaungitniariakha.   

2019-mit 2020-mut, sistiinguyut (j16) Itqaijutit havaariyauyuq 
kiguliqmit ukiumit. Ilagit ihuaqhihimayut pijutauniganit nakuuyunik 
Kiujutinit Kiuyunit. Aalat utaqijut Itqaijutimik Ihivriuriagani 
Ihumaliurutauyumik.  

Naunaipkut 2 takupkaiyuq kafit ukunani Ihumaliurutini 
aturuiqniginik, utiqtitauyunik, tuyuutauyunikluniit Itqaijutit 
agiqatiriiktitinahuamut hivuaniluniit naalaktitiniqmi havauhiqmut.  

Nalaktitiniq ihulituq 2019-mit 2020-mut ukiugani 
sistiiguyunik (16) akmaumayunik Itqaijutinik utaqiyunik Kiujutinik, 
Itqaijutit Ihivriuqhiniqmi Ihumaliurutit, atuliqnikhainik 
Agiqatiriiktitinahuarutit nutqalaktuluniit. Uuktuqtut titiraraagata 
Itqaijutimiknik, tikuaqhiyariaqaqtut kitumik hulijunmik 
atuqtaunahugiyumik narugijutimik atuqniganik, uqautauyumi 
Maligaqyuami.   

2019-mit 2020-mut, 11-nit itqaijutinit piyauyunit, 
narugijutaunahugiyauyut havaktunit Timiuyunilu talimalu 
narugijutaunigit ukunani piqutini, iglunik havaakhijutiniluniit 
takuupkaktitauyumi Naunaipkut 3-mi tuukliuyumi makpiqnigani.  
 
 

Katimajitkut Hulidjutainnik Tuhagakhaq 2019-2020

Naunaipkutaq 1: Itqaijutit Piyauhimayut Atuqtilugu  
Unipkaaqniqmi

Pihimayut hivuliinit tuhaktitainik iniktigutainut March 31mi, 2018

Pihimayut hapkoa tuhaktitait ukiumi (Takulugit Ikpatauyak  
3 havakhimayainik ukautait)

Tuhaktihimayait angmakhimayiut iniktigutainik tuhaktitait 
ubluinik

Naunaipkutaq 2: Tuhaqtitauniit Ihumaliurutait   

Tuhaqtitauniit Aivaqatigiiktumunngaqhimajut 

Tuhaqtitauniit takiunniiqtauhimajut

Tuhaktigutikhait Umiktut

Tuhaktiguktikhait Nutkahimayut

Tuhaktiguktikhait Pihimaitut

Tuhaqtitauniit nutqaqtitauhimajumajut  

Tuhaqtitauniit uvunngaqtitauhimajut Naalaktittinatik/Naalaktittijunut

Tamaat Tuhaqtitauniit Ihumaliurutait

2019-20 2018-19 2017-18

16 19 15

11 10 9

27 29 24

2019-20 2018-19 2017-18

3 3 3

5 6 4

2 2 0

0 1 0

0 1 0

0 3 0

3 0 1

13 16 8



Kingulliqpamik, Tukhiraqtut naunaiqni 
pityutai piniraqtauyut inungnut pilarutit 
ihuinaqni. Amihuni pityutini, atauhiq 
Tuhaqhityut naunailaqta ilaplugit atauhi -
ungittuq avikhimani. Naunaipkutariplugu, 
tamna Tukhiraqtuq ihumalaq ihuinaqta -
uyamingnik piplugu aqnaunia angutaunia 
humingaqnialu, titiqni malruk Tuhaqhitiktik. 
2019-mit 2020-mut, piqaqhimayuq qulinik 
nutaanik itqaijutinik tuniyauhimayunik, 
kihiani 14-guyut pijutauyukhat tikuaqtauyut.  
 
 
AIVAQATIGIIGUTAA  
UNALU NAALAKTINNATIK/ 
NAALAKTITTINIUP HAVAANGIT 

Atuqpakhimania, amihuniqhat titiqat 
hugiyaungittut tapkunani Tuhaqhityutit 
Naunaiyaqni Ihumaliuruta pityuhit 
ihuaqhainiqmun. NHRT havaktit tiliuqtai 
ihuaqhaiyi havarinia piqatauyunut 
ihuaqhainahuaqhutik ihumaliurutmik. 
Kihimik hitamat pusauyut (4%) pityutit 
pityuhi tapkununga Naalaktitinagit/Naalakvik 
tuklirikni, piplugit amihuniqhat pityutit 
ihuaqhiyauyut atquhugit ihuaqhainiq.  
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Naunaipkutaq 4: Nutaat Tuhaqtitauniit pijurijauhimajut 2019-20 2018-19 2017-18

4 2 1

3 2 1

4 1 1

4 1 1

2 2 1

4 1 1

0 0 0

1 0 0

0 1 1

4 2 1

1 0 0

2 0 0

0 0 0

0 0 0

1 0 0

2 0 2

0 0 1

3 1 0

0 1 0

35 14 12

Uviniqatigiingniq

Ivitaanga

Nakinngaaqhimajut

Nakinngaaqpiaqhimaniit

Nani Nunarjuaminngaarnia 

Nakinngaaqhimalluarnia

Ukpiruhungnia

Angaadjuvingnia

Ukiuqarnia

Ajuqhaqtuutiqarnia

Hunaungmangaanmik

Kitumik Nuliarumalluarnia

Kinaungmangaanmik Ilitturijaunia

Kituujaakhaanik Ihumaginniqaqtuq

Aippaqariaminik Qanurinninga

Qatannguqatiqariaminik Qanurinninga

Hingainiq

Maligattiaqhuni maniliurniq

Ihuilaarutiqarnia ihumagijauhuiqhimania

Katitlugit Pityutit Titiqni atuqtitlugu Tuhaqhitainiq Pivigiya

Naunaipkutaq 3: Pijutaunahugiyauyuq Narugijutinik ukunani Hulijutini  
Itqaijutini Pihimayauyunik atuqtilugu Unipkaknaqniqmi 2019-20 2018-19 2017-18

5 4 4

5 0 0

1 4 4

0 2 1

0 0 0

0 0 0

11 10 9

Havaakhaqarniq

Timiqutaujut Katudjiqatigiillu

Ihuaqutit, Ikajuqhiutit, Najugakhat Kaantraaliqijulluunniit

Iglut Najugaujut

Tuhaqtittidjutit

Ahivaqtaujut, Kinguvaqtitaujut Iqhinaaqtitaujullu

Tamaita Nutaat Itqaijutikhat Hulijutini 



Naunaipkut 5-mi aaliuyumi takupkaiyuq 
Nalaktitiyit nitirihimayut pigahunik 
agiqatiriigtitinahuarutinik kiguliqmit 
unipkaanit. Pigahut agiqatiriigutit 
piyauhimayut Nalaktitiyit havauhiani.  

Ilauyut tikuaqhiyut agikatigiiktitinahu -
arutinik kihiani atauhiqmi havauhiqmi 
pigituq.    
 
 
HIVITUNINGAT TITIRARNIIT 
IHUMALIURUTINIGLU  
TUNIHINIIT  

Atauhiq agiyuq akhuurut Uuktufaaqtitiyit 
atuqpagaat hivitunga Tuukhiqtuq 
tunihiniganit Itqaijutinik agiqatiriigulu 
piyauniganik. (Una Aipagutuaraagat 
Unipkaaq uqauhiqalimagituq Hivuani 
Naalaktitiniqmik Naalaktitiniqmiklu 
pivikhaqaqnigit, piqaginmat ukuniga una 
unipkaaqtaunigani-pivikhaqaqniqmi.)  

Piqaqtuq pigahunik naunaitunik 
iniqtirutinik Itqaijutinik aulavaliayunik 
talvuga Agiqatiriigutimut. Atuni pigahut 
iniqtirutit naunaitut, aulalimaitunaqhivut 
kiguvariaqlutikluniit aalatqiinit pijutinit. 
NHRT-kut tuniqhimayut mikhigiaqnigani 
hivituniga pivikhaqaqniganik atuni 
iniqtakhap, talvuuna unipkaaqniaquga 
ukuniga iniqtirutinik Aipagutuaraagat 
Unipkaami naunaitiariagani aulaniqati -
aqmagaa ikiklivaaliriagani pivikhaqaqngit 
tikitaagani ihuaqhijutimut atuqtukhanik 
ukiuni.  
 
Havauhiq 1: Katitiqniginik kiujutit 
Kiujutiqaqtunit Itqaijutimik 
tuniyauhimayumik NHRT-kunut.  
Pivikhaqaqniga katitiriyaagani kiujutinik 
tamainit Kiujutiqaqtunit pijutiqaqtuq 
ayuginiganik Kiujutiqaqtuup aturiagani  
60-ni ubluni pivikhaqaqnigani kiuyaami 
Itqaijutimik. Humiiniga, qafiunigit 
Kiujutiqaqtuq atiliuqtauhimayut  
Itqaijutimi, akhuurutauyulu nanihiyaagani 
qauyipkaqlugilu Kiujutiqaqtut ilagiaruta -
ulaaqtut kiguvakniganik.  
 

Havauhiq 2: Uuktufaarutini ilauyut 
tunihgiyut Itqaijutimik Ihivriuqniganik 
Ihumaliurunmik.  
Ihivriuqniginik Itqaijut Kiujutilu tunihiyaagani 
ihivriuqnigagut ihumaliurunmik pijutauyunik 
ayuqnaqniganik havaariyauyuq, ilali -
utiniganiklu tuniyauhimayumik 
Uuktufaaqtitiyini Ilauyuup havaakhaa, 
qahakniga qauyimanigalu ihivriuqhiniqmik 
tunihiyaaganilu Itqaijutimik Ihivriuqnigagut 
Ihumaliurunmik naunaitumi qanurinigani 
Itqaijutip. 
 

Havauhiq 3: Iniqtiqniga agiqatiriigutikhaq 
tikitauniganilu agiqatiriigut.  
Kiguliq agiqatiriigut pijutiqaqtuq 
qahakniganik Uuktuqtuup, Kiujutiqaqtuup, 
agiqatiriiktitinahuaplu iniqtiriagani 
agiqatiriigutikhaq pinariqlugu ihuaqtumik 
nakuuyumiklu iniqtiqniganik agiqatiriigunmik 
tamainit ilauyunit.  

Titiqat 6: ataani takukhauyuq tamna 
atuqpakniqhaq akuniutiginia atuni tuklirit 
iniqtauyukhat.  Talvani 2019-20, tamna 
akuniutiginia katitiqni kiutyutit tapkunanga 
Kiuyut huniyuittuq ayyikkuta. 
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Naunaipkutaq 5: Aivaqatigiingniq & Naalaktittiniillu  
uvani Tuhagakhaliurnirmi  

Agiqatiriiktitinahuarutip Qanuriniga 

Ihuaqhainiq Pityuhit tapkunanga hivuani tuhaqhitaivik pivigiya1

Agiqatiriiktitinahaurutit Havaariyauliqtukhat unipkaaqnaqtilugu  
talvuuna

Atiqatiriiktitinahuarutit nuutqagalaktut unipkaaqnaqtilugu talvuuna 

Agiqatiriiktitinahuarutit Utaqiyut 

Agiqatiriiktitinahuarutit Akmaumayut ihulinigani unipkaaqnaqtilugu 
pivikhaqaqnigani 2-mi 2

Agiqatiriigutit Piyauyuq ahianit havauhiuyup 

Agiqatiriigutit  

Naalaktittinnatik Naalaktittinirmullu Qanurinninga  

Naalaktittinnatik 

Naalaktittiniit

Naunaipkutaq 6: Hivitunia Titirarnianni  
Ihumaliurutaannilu 

1. Hivitunigivagaat Kiudjutit titiraqtauvaktut NHRT-kunni  
Kiujaujukhamit, Tuhaqtittidjut pitaarumiuk NHRT-kut. 
(Hivituniat ukunani A uvanilu B ataaniittumi).

2. Hivitunigivagaat tunihinikhaa Tuhaqtittidjutit Qimilruuqhiniit  
Ihumaliurutaannik tamaita Kiujaujukhat titiraqtaarumikku  
Kiudjutimingnik Tuhaqtittidjutimut.  
(Hivituniat ukunani B uvanilu C ataaniittumi)  

3. Hivitunigivagaat Tikilvikhaat Ihuaqtumik angirutaannik, una  
Angirut Aivaqatigiingnirmut pijautaaqqata tamainnit  
atauttimiujunit). (Hivituniat ukunani D uvanilu E ataaniittumi).

A. Naunaipkut Pigumiuk Tuhaqtittidjutimik ukununnga NHRT.  
B. Naunaipkut Pigumiuk tamaita ukununnga NHRT. 
C. Ublunga Qimilruuqhiniup titirarniaqtaat NHRT.  
D. Ublunga Angirutaat Aivaqatigiingnikkut atiliuqhimajut tamainnit atauttimiujunit.  
E. Ublunga kingulliqpaaq Ihuaqhaidjutimut atiliuqhimajut tamainnit atauttimiujunit.  
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2019-20 2018-19 2017-18

3 2 1

2 4 3

1 1 1

2 1 0

5 6 4

3 2 0

0 0 0

1 0 0

0 0 0

2019-20 2018-19 2017-18

4 tatqiqhiutit 4 tatqiqhiutit 4 tatqiqhiutit

6-9  
tatqiqhiutit

6-9  
tatqiqhiutit

6-9  
tatqiqhiutit

5-7  
tatqiqhiutit

5-7  
tatqiqhiutit

5-7  
tatqiqhiutit

1 Avatqujutit kituniliqaa Agiqatiriigutikhani piyauhimaliqtut ihulinigani uuma unipkaaqniup.  
2 Ilaqaqtuq tamainik Nuutauyut nutaaqlu havaakhaq ihulinigani unipkaaqniup. 



TUHAQTITTIDJUTIT  

Uuktuqtitiyit pihimainaqtut nutauniqhanik 
qungiakhanik www.nhrt.ca -mi qaritauyami 
uqatiaqhimayunik hivuniqhijutinik aalatqiinik 
pigiarutinik qahaktunik tamainut ilauyunut 
atuqtunik Uuktufaaqtitiyut ihuaqhainiut 
ikayuutainik. Hanahimayugut taiguakhanik, 
ilauvakhuta havaanik qugiaqviuyunik 
iliuraivlutalu pivaalirutikhanik qaritauyami 
Nunavumi tuhagakhanik pijuqaqtunik 
qungiakhani qaritauyami.  
 
ILIHAQTITTINIQ UVVALU  
AMIGAIQHIVALLIADJUTIT  

Katimajitkunni ilauqataujut tuhaqtittivaktut 
ilihimattiaqtamingnik ajuiqhadjutikhaniglu 
havaariblugit Katimajitkunni. Ikajuqtuqpa -
alliqhutigik amigaiqpaallirutikhat, ajunngitaat 
qaujimajauttiaqtullu, Katimajitkunni 
ilauqataujut katimajaqtuqatauvaktut, uvvalu 
Nunavunmi-ihumaniqarluaqtunik ilihaqtita -
unginnik ihumagiblugit ihariattigijaujut  
tadja Katimajitkunni ilauqataujunut.   
 
CCAT-kut 35-giya Aipagutuaraagat  
Katimaqyuaqniga    
Naalaktitiyuni ilauyut ilauhimayut Katimayit 
Kanatamiut Titiqijutiliqiyit Nalaktitiyit 
(CCAT) 35-giyanik katimaqyuaqniqmik 
Montreal-mi Quebec-mi. Ihumagiyauyuq una 
“Ahihunit Akhuurutit, Aalatqiit Ihuaqhautit: 
Atuqtitiniganik Ihuaqhaijutit Hilaqyuami 
Aalaguqpaliayumi” May-mit 26-mit 28-mut 
2019-mi. CCAT-kut Aipagutuaraagat  
Katimaqyuaqniq atuqniqatiaqtuq huliviuyuq 
ilauyut ilauvigiyainik akhuuqnaqtunik  
qauyiva alirutiniklu ayuiqhaviuyut  
katimaqatiqaqhutiklu havaqatimiknik  
humiliqaa Kanatamit ilitaamikni avanmut. 
Katimajutauyuq uqaqatiriigiagani ukuniga 
nutauniqhanik havaani maliganik  
naku  uniqhaniklu havauhiuyunik.  

CASHRA-kut 
Kanatamiuni Katimayit Aturiaqaqtunik  
Inuit Ihumaqhuutainik katimahimayut 
Charlottetown-mi, PEI-mi June 26-mit  
27-mut 2019-mi. Ihumagiyauyuq 
katimaqyuaqniqmi una “Ihuaqhitiaqnigit 
Ihumaqhuutit Havaakhalu”.  
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NUNAVUMI INUIT IHUMAKHUUTAINIK NALAKTITITYIT  
MANILIQINIKUT NAUNAIPKUTIT  

MARCH 31-MI 2019-MI 
 

Maniktuutikha Naunaipkutaat 

LESTER LANDAU
Chartered Professional Accountants

Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0

Tel: 867.979.6603    Fax: 867.979.6493

Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483

ᓚᔅᑐ ᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ

ᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A	0H0

ᐅᖃᓘᑎ: 867.979.6603 ᓱᑲᔪᒃᑯᑦ: 867.979.6493

ᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C	0G0
ᐅᖃᓘᑎ: 867.645.2817 ᓱᑲᔪᒃᑯᑦ: 867.645.2483

INDEPENDENT AUDITORS' REPORT

To the Minister of Justice, Government of Nunavut 

We have audited the accompanying statement of operations of the Nunavut Human Rights
Tribunal relating to the revenues and expenses connected with operating the Tribunal in
accordance with the Human Rights Act of Nunavut for the year ended March 31, 2018, and a
summary of significant accounting policies and other explanatory information.

Management's Responsibility for the Statement of Operations

Management is responsible for the preparation and fair presentation of this statement of
operations in accordance with the basis of accounting disclosed in Note 2 to the statement of
operations, and for such internal control as management determines is necessary to enable the
preparation of the statement of operations that is free of material misstatement, whether due to
fraud or error.

Auditors' Responsibility

Our responsibility is to express an opinion on the statement of operations in accordance with
Canadian generally accepted auditing standards.  Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether
the statement of operations is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the statement of operations.  The procedures selected depend on the auditors'
judgment, including the assessment of the risks of material misstatement of the statement of
operations, whether due to fraud or error.  In making those risk assessments, the auditor
considers internal control relevant to the Tribunal's preparation and fair presentation of the
statement of operations in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Tribunal's internal control.  An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by management, as well as
evaluation of the overall presentation of the statement of operations.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

1

ILIKUUQTUT ILITUQHAIYIT UNIPKAAGA  
 
Ministauyumut Apiqhuiyuliqiyini, Kavamani Nunavumi, Nunavumi Inuit Ihumaqhuutainik 
Nalaktitiyini  
 
Unipkaq Ilituqhaqniganit Naunaipkut Aulajutauyunik   
 
Ihumagiyauyuq  
Ilituqhaqhimayavut naunaipkutit aulajutauyunik Nunavumi Inuit Ihumaqhutainik 
Nalaktitiyit (Nalaktitiyit), piqaqtumik naunaipkutimik maniliqinikut qanuriniganik 
naunaipkulu aulajutinik ukiup nugunigani, naitumikl uqauhiqmik atuqniqaqtunik 
maniliqijutinik pitquhiqnik ahiiniklu uqatiaqniginik hivuniqhijutit.  
 
Ihumagiyaptikni, ilagiyauyut naunaipkutit aulajutinik uqautauyut ihauqtumik, tamaini 
hanahimayuni pijutini, maniliqinikut qanuriniganik Nalaktitiyit March 31-mi 2020-mi 
maniliqinikulu havauhiinik maniinailu atuqniginik ukiup nuguniganik atuqhugit 
tungaviuyut maniliqijutit uqautauyut Itqaijut 2-mi maniliqinikut naunaipkutini.  
 
Pijutauyuq Ihumagiyauyumik   
Havaarihimayaqut ilituqhainiq atuqhugit Kanatamiuni kituniliqaa igiqtauhimayunik 
ilituqhainikut atuqtunik. Havaariyavut ilagani ukua atuqtut uqatiaqhimayut uvani 
Ilituqhaiyit Havaariyainik ilituqhaqnigani Naunaipkutit Aulajutini uiguani unipkariyapta. 
Ilikuuqtugut Naalaktitiyinit atuqata pitiarutinik aturiaqaqtunik atuqniqaqtunik 
ilituqhautiptikni naunaipkutimik aulajutinik Kanatami, atuqhimayavut aalat pitiarutinik 
havaariyavut atuqhutik ukua aturiaqaqtut. Ukpiruhuktugut ilituqhainikut naunaiqut 
pihimayavut namaktut ihuaqhutiklu pipkaiyaagani tungavikhaanik ihumagiyapta.   
 
Uqatiaqniga Piqutit – Tungavik Maniliqijutini 
Ihuaqhaqhimaitumik ihumagiyaqut, tikuaqtuiyugut Itqaijut 2-mik Naunaipkutimi 
Aulajutinik uqatiaqtumik pijutauyumik maniliqijutinik.  
 
Havaariyait Atanguyauyut Ukualu Munaqtitaiyut Ataniqtuijutiqaqtut 
Naunaipkunmik Aulajutinik  
Atanguyauyut havaaqaqtut ihuaqhaqniginik nakuuyumiklu uqauhiriniginik naunaipkutit 
aulajutinik atuqlugit tungaviuyuq maniliqinikut uqautauyunik Itqaijut 2-mi maniliqinikut 
naunaipkutini, kituniluliqaa timiuyumi munarijutinik atanguyaq ihumagikni aturiaqaqnigik 
ihuaqhariagani naunaipkut aulajutinik piqagitunik hananigini ihuitunik, iqujutiniluniit 
ihuinarutiniluniiit.  
 
Ihuaqhaqniganik naunaipkut aulajutinik, atangyat havaaqaqtut ilituqhariagani Nalaktitiyit 
ayuginigit aulahimariami ihumaalutauginaqniganik, uqatiaqniginik, atuqniqaqat, pijutinik 
ihumaluutauginaqniganik atuqniginiklu ihumaluutauginaqtut maniliqijutinik kihiani 
atanguyat piyumaniqata timiuhuiqtilugit Nalaktitiyit havauhiqaruiqlutikluniit, 
atulaaqtumikluniit ahiagut pijutikhaqaruiqata.  
 
Ukua munaqtitauyut ataniqtuiniqmik havaaqaqtut munariyaagani Nalaktitiyit maniliqinikut 
unipkaaqnigani havauhiqmik.  

1
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Ilituqhaiyit Havaariyait Ilituqhaqnigagut Naunaipkutit Aulajutinik  
Pijutigiyaut piyaagani nakuuyumik nalunaiqniganik ukua naunaipkutit aulajutinik tamaini 
pikaginmagaa hanayakhani uqatiarutaugitunik, iquniqmit ihuinarutimiluniit, tunihiyaaganilu 
ilituqhaiyit unipkaganik ilaqaqtumik ihumagiyaptiknik. Nalunaitiaqniganik agiyuq 
naunaiqniganik, kihiani ihumaluknairutautiagituq ilituqhainik havaariyauyuq atuqhugit 
Kanatamiut kituliqaa atuqtainik ilituqhainikut atuqtunik nalunairutauniaqniginik 
ilituqhainikut atuqtumik nalunairutauniaqmagaa hanahimayuni uqatiarutaugitumik 
piqaliraagat. Uqatiarutaugitut hatqilaaqtut iquniqmit ihuinarunmiluniit ihumagiyauvlutiklu 
hanayakhanik, ilikut atautimukhimayuniluniit, nahuriyaulaaqtut aktuqniqaqniginik 
maniliqinikut ihumaliurutauyunik atuqtunit pihimakpata ukuniga naunaipkunmik 
aulajutinik.  
 
Ilagiyaanik ilituqhainiup atuqata  Kanatamiut kituniliqaa atuqtauvaktut ilituqhainikut 
atuqtunik, atuqpaktugut ayugitunit ihumaliurunmik atuinaqhugulu ayugitut ihumagi -
inaqtainik tamaini ilituqhaunmi. Imailiuqpaktugulu:  
  
• Tikuaqhivluta ilituqhaqhugilu ihumaluknaqnigit hanayakhani uqatiarutaugitut 

naunaipkunmi aulajutinik, iqujutaukpat ihuinarutaukpaluniit, hanayaunigani 
havaariyauniganilu ilituqhainiqmi havauhiuyut upijutauyut ukunani 
ihumaluknaqnigini, pilutalu ilituqhainiqmi nalunaiqtut naamayut ihuaqtulu 
pipkaiyaagani tungaviuyumik ihumaliurutiptiknik. Ihumaluknaqniga ilituriyaagani 
hanayakhani uqatiarutauginigit piyauyut iquniqmik agitqiyaq ukunanga ihuinarutinit, 
ila iqunik ilaqalaaqmat ilaliutijutinik, titiratiaginiqmik, ilaupkatiagijutinik, 
uqatiaginiginik, ahiagurutiniluniit timiuyumi munaqhijutinit.  

• Pilutik kagiqhijutimik timiuyumi munarijutinik atuqniqaqtunik ilituqhainiqmi 
ihuaqhaiyaagani ilituqhainiqmi havauhiuyunik ihuaqtunik taimainigani, kihiani 
pijutaugitunik uqatiaqniganik nakurutauniginik Nalaktitiyit timiuyumi munarijuhiit.  

• Naunaiyaqlugu ihuaqniginik maniliqinikut pitquhiuyut atuqtauyut naamainaqniginiklu 
maniliqinikut nalautaaqtait ilagiyailu uqatiarutait atanguyat. 

• Naunaiyaqlugit tamaita uqauhiuyut, qanurinigit piqaqnigilu naunaipkutit aulajutinik, 
uqatiaqniginiklu, naunaipkutit aulajutinik pijutaukmagaa iluaniitut maniliqijutit 
hulijutilu ima ihuaqtumik uqatiaqlugit.  

 
Uqaqatiqaqtugut ukuniga havaakhitauyunik ataniqtuiyaagani pijutauyunik, ukunanilu ahiini 
pijutini, upalugaiyaqhimayuq qanuriniga piyaunigalu ilituqhautip agiyulu ilituqhainiqmi 
naniyauyut, ukualu agiyut ihuinigit timiuyumi munarijutimi tikuaqtaptiknik atuqtilugu 
ilituqhaut.  
 
Pipkaktavulu ukua havaakhitauyut ataniqtuijunmik naunaipkutimik atutiaqniriyaptiknik 
atuqniqaqtut ihuaqtut aturiaqaqtut pijutauyut ilikuuqniqmik, uqaqatigiyaaganilu tamaita 
ilauqatiriigutinik ahiiniklu pijutinik ihumagiyaulaaqtunik tigumiaqtainik ilikuurutiptikni, 
aturiaqaqatalu humiliqaa, ilagiyauyut ihuinagitaagani.  
 
Unipkaaq Ahiinik Maligani Maliruakhanilu Aturiaqaqtut  
Unipkaaqhimaaqtugut atuqat Maniliqinikut Munarijutinik Maligaqyuaq Nunavumi ima, 
ihumagiyaptikni, ihuaqtut makpiraat maniliqijutit pihimayuahimayut Naalaktitiyinit, 
Naunaipkut aulajutinik nalaumayut ukunani maniliqijutini qauyimaliqtavut, tamaini 
pijutauyuni, iluaniihimayut aturuaqaqtuni hakugiknigini Naalaktitiyit.  
 
 
 
 
Iqaluit, Nunavut Atiliuqhimayut Havaktilluat Kiinauyaliqiyit  
Aipuru 30, 2021  
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NUNAVUNMI INUIT PIJUNGNAUTAINNUT KATIMAJIIT  
NAUNAIPKUT AULAJUTINIK 

UKIUP NUNNGUANI MARCH 31, 2019

Atuqtukhat Atuqtuut Atuqtuut 
2020 2020 2019 

(Ilituqhaqhimagitut) 
 
MANIKHAAT 

Kavamanit Nunavumi $ 812,000 $ 812,000 $ 812,000 
Ikayuuhiat utiqtitariaqaqtut - - (1,554) 
Ikayuuhiakhat piyaugitut huli - (21,395) - 

812,000 790,605 810,446 
 

AKILIQTAUYUT 

Takuupkaivaalirutit atuqtitinahuarutilu 15,000 72,630 129,825 
Katimaqyuaqviuyut niqikhaliuqtilu - 633 2,427 
Akyautinik - 985 1,058 
Katimaniqmit manikhaat  - 35,586 23,577 
Maliganik uqaujuiyimut akiligakhat 115,000 97,366 108,987 
Laisiuyut ilaujutilu 19,000 21,903 12,215 
Aalat 20,000 640 - 
Titiraqvikmik  20,000 12,213 32,872 
Ayugitunut akliligakhat - 17,000 - 
Manikhaariyauyut ikayuuhialu 533,000 438,394 408,489 
Ihuaqutauyut - - 227 
Ayuiqhajutinik - 13,600 10,000 
Aularutinik 90,000 79,655 80,769 

812,000 790,605 810,446 
AVATQUJUT Manikhaanit  $ - $ - $ - 



NUNAVUNMI INUIT PIJUNGNAUTAINNUT KATIMAJIIT  
ITQAIJUTIT NAUNAIPKUNMI AULAJUTINIK  

UKIUQ NUNNGUANNI MARCH 31, 2019 
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1. QANURINIGA TIMIUYUP  

Nunavumi Inuit Ihumaqhuutainik Nalaktitiyit 
aulayut ilagani Inuit Ihumaqhuutainik 
Maligaqyuamit Nunavumi. Pijutauniga 
Nalaktitiyit ihuaqhaqtitiyaagani inuit 
ihumakhuutainik ihumagiyauyunik 
Nunavumi. Nalaktitiyit inuit havakvia taksi -
iyautiniklu aturiaqagituq itkamtaksiliqijutinik. 
Nalaktitiyit timiuginaqniganik pijutiqaqtut 
ikayuqtauginaqniganit Kavamanit Nunavumi.  
 

2. ATUQNIQAQLUAQTUT 
MANILIQIJUTINI  
PITQUHIUYUT 

Naunaipkut aulajutinik ihuaqhaqtauhimayut, 
ihumaluutauginaqhutik, atuqhugit 
Maniliqinikut Titiraliqijutinik Maliruagakhaq 
Kavamanit Nunavumi ilaqaqtuqlu ukuniga 
atuqniqaqtunik maniliqijutinik pitquhiqnik. 
 
(a) Manikhaanik Ilitariyaunignik 
Quyaginaq atulimagitut ikayuuhiat 
pijutiqaqtut hunaniliqaa aulajutini ilitariya -
uyut manikhaanik ukiugani pijutauyuq 
akiligakhaq atuqtaunigani.  

Ihumakut atuinarialgit ikayuuhiat 
ilitariyauhimayut ukiumi piyaunigni 
piyauniaqnigniluniit akituniga piyauyukhap 
nalautaaqtaulaaqat piyaunigalu nalunaitiaqat.  
 
 

(b) Atuqnigit Nalautaarutit  
Ihuaqhaqnigit naunaipkut aulajutinik 
malitiaqhugit pijutauyut maniliqinikut 
uqautauyut Itqaijut 2-mi maniliqinikut 
naunaipkutini piquiyuq atanguyanit 
nalautaariami ihumagilugilu atuqlugit 
hivuniqhijutit qahaktut ubluani naunaipkutip 
aulajutinik. Qanurinigiluagit aalagalaaqtut 
ukunanga nalautaaqtauyunit.  
 
 

(c) Kiguvariaqhimayut Akiligakhat  
Naunaipkut aulajutini ihuaqhaqhimayut 
uvuuna kiguvariaqhimayunik akiligakhanik 
maniliqijutini.  
 

3. KAVAMAT NUNAVUMI MANIKHAAKHANIK AMIAGUA  

2020-mi 2019-mi 
Akmaijunmi amiakuq $ 2,614,437 $ 2,594,125 
Manikhaat (790,605) (810,446) 
Ikayuutauyukhat pihimayaulaktut 790,605 810,446 
Aalaguqnigit ukunani: 
GST-mi 15,831 20,312 
Atugauyunik akiliriaqaqtut kiguvariaqhimayulu akiligakhat  (16,873) - 

$ 2,613,395 $ 2,614,437 
 
Akitunigit tuniyakhat Kavamanut Nunavumi akituriarutiqagitut, ihumaluknaiqhimagitut, 
naunaituaqtumiklu atuqtakhaqagitut utiqtitaagani. 
 
4. NAUNAUTIKHAT AKITUNIGINIK  

Ilagit 2019-mi maniliqinikut naunaipkutini akitunigit ihuaqhaqhimayut nalaumaliriagani 
maniliqijutini naunaipkunmik uqautauhimayumik agiktauhimayunik atuqtumi ukiumi. 
 
5. QALAKYUAQNIQ 19-MIK   

QALAKYUAQNIQ-19-mik aaniarut aktuqniqaqtuq havakviuyunik Nunavumi humiluliqaa 
hilaqyuami. Agiyumik naunaqniq atuqhimaaginaqtut ilagani tamat manikhaqhiurutini 
aktuqniganik qanuriniganit. Naluyauyuq qanuriniganik hiamayakniganik aaniarutip 
ayuqnaqhitiyuq nalunairiagani hivituniganik Timiuyup aulajutainik atuqniqalaaqmagaa.  
Kiguani, tuniyauniginik ukua maniliqinikut naunaipkutit, aktuqniga qilamik ikikligaalakniginik 
manikhaqhiurutini hulijutinik aktuqniaqtunik Timiuyumi aulajutaini taja naluyaukmat. 
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Ilaliutihimayut A:  Tuhaqhitit Pityuhit

Tuhaqhitit: 
• Ihuaqhauta piyaungitpat, atugiqagut tuniyaulaq tapkunanga (Nakataani 26). 
• Kitutliqak Piqatauyut taphumunga Tuhaqhitit takuyautqikhaqulaqtat tapkununga Nunavut Apiqhuiyini Apiqhuiyit qangiqtitnagit 30 ublut kinguagut 

kivgaqtuta tamna Ihumaliugut Atugiaqaquniqluniit tapkunanga Apiqhuiyigalaat (Nakataani 38). 
• Taihimayut Ihuaqhautit malikhugit Ilanga 6 atugaulat. 

Nunavut Inungnut Pilagutit  
Piquyat Tuhaqhitit Pityuhit

Tukhigaut tuniyauyuq ilihimayaqlu  
tamnaunia Tuhaqhit (Nakataani 21)

Tuhaqhit tuyuutauyuq Kiyunut. Kiutyut  
Tuhaqhitmun tuyuutauyuq Tukhigaqtunut 

Tuhaqhitit naunaiyaqtauni 
Kayuhiniaqa? (Nakataani 22 tamnalu 24) IMANNAQ

Qipiluktaq 
Nakataani 24(1) 

Maligaq 20 

Ahivaqtauyuq 
Nakataani 22(2) 
23(2) & 24(3) 

IYYAA

Ihuaqhaut atulirtuq 
Nakataani 25 
Maligaq 23 Naalaktitiniahaqtitlugit Katimaniq 

(Nakataani 29 tamnalu 33) 
Maligait 31-35 

Naalakvik 
(Nakataani 29 tamnalu 33) 

Maligait 36-40 

Ihuaqhitagut 
Piyauyuq 

Maligait 23-26 

Tuhaqhit pityutilik.  
Atugiaqagut tuniyauyuq. 

Nakataani 34(3) tikitlugu (7) 
Nakataini 35 tamnalu 36 atulaqmiyuq 

Tuhaqhit  
Umiktuq

Atugiaqagut  
Tuniyauyuq

Atugiaqagut  
Tuniyauyuq  
tapkununga  

NC-kut

Ihumaliugutauyuq

Tuhaqhit  
ahivaqtauyuq 

Nakataani 34(2)
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Nunavut Human Rights Tribunal 
P.O. Box 15 

Coral Harbour, NU  X0C 0C0 
 

ᐅᖄᓚᐅᑎᒃᑯᑦ: ᐊᑭᖃᙱᑦᑐᖅ 1-866-413-6478/ 1-867-925-8447 
ᐊᑭᖃᙱᑦᑐᖅ ᐅᖄᓚᐅᑎᖓ (ᓱᑲᑦᑐᑰᕈᑎᖓ):  1-888-220-1011 

ᖃᕆᓴᐅᔭᒃᑯᑦ: Nunavuthumanrights@gov.nu.ca 
 
 

www.nhrt.ca

ᑎᑎᖃᑦ ᑐᓂᓯᓂᕐᒧᑦ

 
ᓂᕐᓱᕐᓇᖅᑐᖅ ᔩᓂ ᐃᕼᐊᓗᐊᒃ 
ᒪᓕᒐᓕᓂᕐᒧᑦ ᒥᓂᒡᑕ 
ᒪᓕᒐᓕᕆᕕᒡᔪᐊᖅ 
ᑎᑎᖃᒃᑯᕕᑦ 1200 
ᐃᖃᓗᐃᑦ,  ᓄᓇᕗᑦ  X0A 0H0 
 
 
ᐃᓚᓐᓇᕆᔮᒃ ᒥᓂᔅᑕ ᐃᕼᐊᓗᐊᒃ  
 
ᑭᒡᒐᖅᑐᐃᓪᓗᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ, ᖁᕕᐊᓱᒃᐳᖓ 
ᐃᓕᔅᓯᓐᓂ ᖃᐅᔨᑎᑦᑎᓂᕐᒥᒃ ᐆᒥᖓ ᒥᓂᔅᑕ ᑲᒪᒋᔭᖃᕐᑐᖅ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐆᒧᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᒪᓕᒐᕐᒥᒃ, 15-ᒋᓕᕐᑕᖓ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓕᐊᓂᒃ ᐅᑯᓇᙵᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᒃ ᐊᕐᕌᒍᒧᑦ ᐃᓱᖃᖅᑐᒧᑦ ᒫᔅᓯ 31, 2020. 
 
 
ᐃᓱᒪᒋᔭᖃᑦᑎᐊᕐᓂᒃᑯᑦ ᑐᓐᓂᖁᑎᐅᔪᖅ ᐅᒪᙵᑦ 
 
 
 
 
ᐅᑲᓕᒃ ᑰᓕ 
ᐃᒃᓯᕙᐅᑕᐅᑲᐃᓐᓇᖅᑐᖅ 
 
 



ᐅᓇ ᐊᕐᕌᒍ 15-ᒋᓕᕐᑕᖓ ᑕᐃᒪᙵ ᓄᓇᕗᒻᒥ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐱᒋᐊᖅᑕᐅᓚᐅᕐᓯᒪᓂᖓᓂᒃ. ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᑲᑎᒪᔨᖏ ᑕᒪᒃᑭᓕᓚᐅᕐᑐᑦ ᐅᓇ ᔭᐃᐱᑎ ᐊᕐᓇᑲᒃ  
ᐊᒻᒪ ᐊᓐᓇᑯᓗᒃ ᕗᕇᓴᓐ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᕐᑎᓪᒋᑦ. 
ᑲᑎᒪᔨᖃᖅᖢᑎᒃ 6-ᓂ, ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐃᓱᒪᓕᐅᕆᑲᑕᖕᓂᕐᓴᐅᓚᐅᕐᑐᑦ ᐊᕐᕌᒎᖕᓂ ᒪᕐᕉᖕᓂ 
ᐱᓕᕆᙱᓐᓂᕐᓴᐅᓚᐅᖅᖢᑎᒃ. ᐱᓕᕆᐊᖃᖅᑐᒍᑦ 
ᐱᓕᕆᐊᑦᑎᓐᓄᑦ ᖃᓄᐃᓕᐅᕈᑎᒋᖃᑦᑕᕐᓂᐊᖅᑕᑦᑎᓐᓂᒃ 
ᐊᒻᒪ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒃᓴᓂᒃ. 

ᖁᕕᐊᓱᒃᑐᒍᑦ ᐊᐅᓚᑦᑎᔨ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒋᓚᐅᖅᑕᕗᑦ, ᐅᕉᓯ ᑕᓄᔭᒃ-ᐃᐊᓪ 
ᐱᓯᒪᐃᓐᓇᕈᓐᓇᕋᑦᑎᒍᑦ ᐊᒻᒪᓗ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᓕᕆᔨ, ᓕᐅ ᐊᖑᑎᐊᓗᒃ. 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᕋᑖᕐᑐᒥᓐ, ᒪᓕᒐᓕᕆᔨᐅᓂᐊᕐᑐᒧᑦ 
ᐊᒻᒪᓗ ᐋᔩᖃᑎᒌᖃᑦᑕᕐᓂᐊᖅᑐᒥᒃ 
ᐱᓕᕆᑎᑦᑎᓕᓚᐅᖅᖢᑎᒃ ᐱᓇᓱᒍᑎᑎᒍᑦ ᐆᒥᖓ  
ᐅᕇᒪ ᑲᔭ, ᒪᓕᒐᓕᕆᔨᒋᔭ ᐅᓯᒪᓪᓗᓂᓗ 2010-ᒥ 
ᐱᒋᐊᖅᖢᓂ ᐊᒻᒪᓗ ᐆᒥᖓ ᒥᓯᐊᓪ ᕕᓕᐅᕋᑎᒥ 
ᐅᖃᓪᓚᖃᑎᖃᖃᑦᑕᕐᓗᓂ 

ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᖓ ᐅᑲᓕᖅ ᑰᓕ ᐊᒻᒪ 
ᐃᓚᒋᔭᐅᔪᖅ ᓯᑏᕙᓐ ᒫᓐᓱᓪ ᐅᐸᒍᑎᓚᐅᕐᓯᒪᔪᑦ  

ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ (CCAT) 
ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᕕᒡᔪᐊᕐᓇᖓᓄᑦ ᒪᓐᑐᕆᐊᒥ. ᐊᕐᕌᒎᑉ 
ᐃᓗᐊᓂ, ᒥᔅᑕ ᒫᓐᓱᓪ ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ 
ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᐃᓚᒋᔭᐅᓕᕐᖢᓂ 
ᑭᒡᒐᖅᑐᐃᓪᓗᓂ ᓄᓇᕗᒥᑦ.  

ᐅᓄᕈᓘᔭᕐᑐᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᐸᒍᑎᓚᐅᕐᓯᒪᔪᑦ 2019-ᒥ 
ᑲᓇᑕᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᐱᓕᕆᕝᕕᐅᔪᑦ (CASHRA) ᑲᓇᑕᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑲᑎᒪᕕᒡᔪᐊᕐᓇᒥᒃ ᓵᓚᑦᑕᐅᓐ, ᐳᕆᓐᔅ 
ᐊᕗᑦ ᐊᐃᓚᓐᒥ. ᑲᑎᖃᑎᖃᓚᐅᕐᑐᒍᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ 
ᐱᓕᕆᕝᕕᒃᓂᑦ ᖃᐅᔨᓴᕋᓱᒃᖢᑕ ᐊᒻᒪ ᐅᖃᐅᓯᖃᖅᖢᑎ 
ᒫᓐᓇ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᓈᒻᒪᙱᓕᐅᕈᑎᓂᒃ ᐊᒻᒪᓗ ᐅᖃᓪᓚᑲᑕᒃᑐᓂᒃ 
ᐅᐸᒍᑎᕙᒃᖢᑕ ᐊᒻᒪ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᔪᓂᒃ. 

ᑎᓯᐱᕆᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐅᐸᖃᑦᑕᐅᑎᓪᓗᑎᒃ ᑲᑎᒪᓚᐅᕐᑐᑦ ᐃᖃᓗᖕᓂ  
ᓄᑖᒥ ᓯᓚᑦᑐᖅᓴᖅᕕᒃᒥ ᐅᑯᓄᖓ ᓄᓇᕗᒥᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒃᒥ. ᑲᑎᖃᑎᖃᓚᐅᕐᑐᒍ ᒥᓂᔅᑕᒧᑦ  
ᑐᒡᓕᐅᑉ ᐃᑲᔪᖅᑎᖓᓂᒃ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐊᔪᕈᓐᓃᕐᓴᖅᑎᑕᐅᓪᓗᑕ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ 
ᐅᖃᓪᓚᖃᑎᖃᖅᑎᒥᒃ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐊᔪᕈᓐᓃᕐᓴᖅᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ 
ᐃᓚᒋᔭᐅᔪᓂᒃ. 

ᑖᓐᓇ ᐊᕐᕌᒍ ᐊᒃᓱᕈᕐᓇᖅᑐᕐᓯᐅᕐᓇᓚᐅᕐᒥᔪᖅ. 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ ᐊᒃᑐᖅᑕᐅᓯᒪᓚᐅᕐᒪ 
ᓄᓇᕗᓕᒫᒃᑯ ᖃᕋᓴᐅᔭᖏᑦ ᐱᐅᔪᓐᓃᖅᑎᑕᐅᑎᓪᓗᒋᑦ, 
ᑕᐃᒪᓐᓇᓗ ᑎᑎᕋᕐᕕᒃᒦᑦᑐᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓅᖓᔪᓂᒃ 
ᑎᑎᖃᓂᒃ ᐱᔪᓐᓇᐃᓪᓕᓚᐅᕐᑐᑦ ᑕᖅᑭᒐᓴᖕᓂ. ᒫᔅᓯ 
2020-ᒥ, ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ 
ᒪᑐᓯᒪᓚᐅᕐᓯᒪᔪᖅ ᓄᕙᒡᔪᐊᕐᓇᖅ-19 ᐋᓐᓂᐊᕕᒡᔪᐊᕐᓇᖅ 
ᐱᒋᐊᓕᖅᑎᓪᓗᒍ. 

ᖁᔭᓕᔪᒪᔪᖓ ᕿᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓚᒋᔭᐅᔪᓂᒃ 
ᐱᓇᓱᐃᓐᓇᓚᐅᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᐱᓕᕆᐊᖃᓪᓚᕆᓚᐅᕐᓂᖏᓐᓂᒃ ᐊᕐᕌᒎᕋᑖᖅᑐᒥ  
ᑕᒪᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᓘᔭᕐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ. 
 
 
 
ᒧᕇᓐ ᑑᕼᐅᑎ 
ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᒃᓯᕙᐅᑕᖅ 

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ

ᑐᓴᒐᒃᓴᖅ ᐃᒃᓯᕙᐅᑕᕐᒥᓐ

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᒋᐊᖅᑕᐅᓯᒪᔪᖅ ᐅᕘᓇ ᓄᓇᕗᒻᒥ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᒪᓕᒐᖅᒥ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᕐᓂᖃᓕᕐᓯᒪᓪᓗᑎᒃ ᒪᓕᒐᖅᒥ.  ᐃᓄᐃᑦ ᐅᒃᐱᕈ -
ᓱᒃᓕᕌᖓᒥ ᓈᒻᒪᙱᓕᐅ ᕈᑎᖃᕐᓂᕐᒥ ᐊᔾᔨᐅᙱᑎ -
ᑕᐅᓯᒪᓂᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ 
ᐸᒡᕕᓵᕆᔭᐅᓂᕐᒧᑦ,  ᐃᒡᓗᖏᓐᓂᒃ,  ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔨᑦᑎᕋᖅᑕ ᐅᑎᓪᓗᒋᑦ,  ᑕᐃᒪᓕ ᑎᑎᕋᐅᓯᖃ ᕈᓐᓇᖅᑐᑦ 
ᐅᑯᓄᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅ ᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂ ᐊᖅᑎᒃᑯᓐᓄᑦ,  ᑕᐃᔭᐅᔪᒃᑯᑦ ‘ᖃᐅᔨᑎᑦᑎᒍᑎ’. 
ᐅᓇ ᖃᐅᔨᑎᑦᑎᒍᑎ ᐃᓚᖃᕆᐊᖃᖅᑐᖅ ᐊᑎᕐᒥ 
ᐅᒃᐱᕆᔭᖓᓐᓂ ᓱᕋᐃᓂᑰᒋ ᐊᒃᓴᖓᓂ ᐱᔪᓐᓇᐅ ᑎᖏᓐᓂᒃ 
ᐊᒻᒪ ᖃᓄᐃᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᖃᕐᒪᖔᑦ ᑕᒪᑐᒥᖓ 
ᓴᖅᑭᑎᒃᑲᓐᓂᕈᑎᒃᓴᓂᒃ. 

ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅ -
ᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᑦ 
ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓯᒪᔪᑦ. ᑐᑭᖃᖅᑐᕐᓕ ᐃᖃᖅᑐᐃᕕᒃᑎ -

ᑑᕈᓐᓇᖅᖢᓂ ᑭᓯᐊᓂᓕ ᐱᓗᐊᕐᓯᒪᙱᓐᓂᕐᓴᐅᓪᓗᓂ.  
ᐃᓚᒋᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅ -
ᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᓈᒻᒪᙱᓕᐅᕈᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᔨᐅᕗᑦ ᐃᓱᒪᓕᐅᕆᕙᒃᖢᑎᒃ ᐃᓱᒪᒋᓪᓗᒍ 
ᓱᕋᐃᒍᑎᐅᔪᑦ ᒪᓕᒐᖅᒥᑦ.  ᐃᓚᒋᔭᐅᔪᑦ ᓈᒻᒪᙱᓕᐅ -
ᕈᑎᓕᖕᓂᒃ ᐊᒻᒪ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᕕᐅᔪᓂ 
ᑭᒡᒐᖅᑐᐃᕙᙱᑦᑐᑦ.  ᑭᓯᐊᓂᓕ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐃᓱᒪᓕᐅᕆᔨᐅᕙᒃᑐᑦ ᓴᖅᑭᑎᑕᐅᔪᓂᒃ ᓈᒻᒪᙱᓕᐅᕈᑎ -
ᒋᔭ ᐅᔪᓂᒃ ᐊᒻᒪ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᕕᐅᔪᓄᑦ.  

ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅ -
ᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑐᓂᔭᐅᔭᕌᖓᑕ 
ᖃᐅᔨᑎᑦᑎᒍᑎᒥ ᑕᐃᒪᓕ ᐃᓱᒪᓕᐅᕆᔭᕆᐊᖃᖅᑐᑦ 
ᐱᔪᓐᓇᕐᓂᖃᕆ ᐊᒃᓴᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᕈᓐᓇᕐᓂᕐᒥᑦ 
ᑖᔅᓱᒥᖓ, ᓲᕐᓗ ᐃᒪᓐᓇ ᐃᓱᒪᓕᐅᕆᓗᑎᒃ ᑖᓐᓇ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᔪᖅ ᐊᔾᔨᐅᙱᑎᑦᑎᓂᐅᔭ ᕆ ᐊᒃᓴᖓᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐸᒡᕕᓵᕆᕐᓂᕐᒨᖓ ᔭᕆᐊᒃᓴᖓᓂᒃ  
(ᐃᓚᓐᓂ ᓈᒻᒪᖂᔨᓗ ᕚᙱᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ 

ᐊᔾᔨᐅᙱ ᑎᑦᑎᓂ ᐅᙱᒻᒪᒃ ᐸᒡᕕᓵᕆᓂᐅᙱᖢᓂᓗ 
ᒪᓕᒐᖅᑎᒍᑦ). 

ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ (NHRT) 
ᖃᐅᔨᒃᐸᑕ ᑮᓇᐅᔭᖅᑖᕋᓲᑎ ᐅᕘᓈᖓᓂᖓᓂᒃ 
ᒪᓕᒐᖅᑎᒍᑦ, ᑕᒪᓐᓇ ᐅᖃᓪᓚᖃᑎᖃᑲᑕᒍ ᑎ -
ᐅᖁᔭᐅᓇᔭᕐᑐᖅ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖃᖅᑑᒃ 
ᐅᖃᓪᓚᑲᑕᒍᓐᓇᕐᓗᑎᒃ ᐋᖅᑭᒃᓯᓇᓱᒃᑎᓪᓗᒋᑦ 
ᐊᖏᖃᑎᒌᒍᑎᐅᔪᓐᓇᕐᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᖃᖅᑐᐃᓂᒃᑰᖅᑎᑦᑎᔪᓐᓇᕐᑐᑦ. 
ᐅᕙᓂᓕ ᐃᖅᑲᖅᑐᐃᓂᒃᑰᖅᐸᑕ, ᐅᑯᐊ ᓄᓇᕗᒻᒥ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
(NHRT) ᑕᐅᑐᒃᓯᒪᓂᑯᓂᒃ ᐅᓂᒃᑳᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ 
ᐊᒻᒪᓗ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᐃᓱᒪᓕᐅᕆᓕᕐᓗᑎᒃ 
ᑖᔅᓱᒪ ᐃᓅᑉ ᐱᔪᓐᓇᐅᑎᖓᒍᑦ 
ᓱᕋᐃᕝᕕᐅᓯᒪᔭᕆᐊᒃᓴᖓᓂᒃ.  
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ᓯᑏᕙᓐ ᒫᓐᓱᓪ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 
(ᐃᓚᒋᔭᐅᔪᖅ ᒫᓐᓇ ᐃᓱᓕᕝᕕᖃᖅᖢᓂ ᔭᓄᐊᕆ 23,  2022) 

 
ᓯᑏᕙᓐ ᒫᓐᓱᓪ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᔪᖅ ᔫᓂᕘᓯᑎ 
ᓴᔅᑳᑦᓱᐊᓐᒥ ᓄᓇᕗᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᒐᒃᓴᓄᑦ.  ᓯᕗᓂᐊᓂᒃ ᐃᓚᐅᓕᓚ -
ᐅᙱᑎᓪᓗᒍ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 
ᓯᑏᕙᖅ ᐃᖅᑲᓇᐃᔭᓚᐅᕐᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯ 
ᒪᓕᒐᓕᕆᔨᖏᓐᓄᑦ ᐊᔾᔨᒌᙱᑦᑑᑎᓂᒃ 
ᐱᓕᕆᐊᖃᖅᖢᓂ ᒪᓕᒐᓕᕆᓂᒃᑯᑦ ᐊᒻᒪ 
ᐊᑐᐊᒐᓕᕆᓂᒃᑯᑦ.  ᓯᑏᕙᓐ ᐱᓕᕆᓕᒪᑦᑎᐊᕐᑐᖅ 
ᒪᓕᒐᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪ ᒐᕙᒪᒃᑯᓐᓅᖓᔪᓂᒃ 
ᓄᓇᕗᒥᑦ ᐊᒻᒪ ᑲᓇᑕᐅᑉ ᐅᐊᖕᓇᖓᓂᒃ.  ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓕᓚ ᐅᖅᑎᓐᓴᒍ,  ᓯᑏᒪᓐ 
ᓗᐊᐃᔭᐅᓚᐅᕐᑐᖅ ᔭᓗᓇᐃᒥ.  

ᓯᑏᕙᓐ ᐊᖓᔪᖅᑳᖑᓚᐅᕐᓯᒪᔪᖅ 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᓄᓇᕗᒥᑦᐊᒻᒪ 

ᓄᓇᕗᒧᑦ ᒪᓕᒐᓕᕆᔨᓄᑦ ᑲᓇᑕᒥ ᒪᓕᒐᓕᕆᔨ ᑯᓐᓂᑦ ᐊᒻᒪ ᒫᓐᓇ ᐃᓚᒋᔭᐅᓪᓗᓂ 
ᑲᑎᒪᔨᓄᑦ ᑲᓇᑕᒥ ᑲᑎᒪᔨᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂ. 
ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᕐᓯᒪᖕᒥᔪᖅ ᓄᓇᕗᒥᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪ 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᓄᓇᕗᒥᑦ ᒪᓕᒐᓕᕆᔨᓄᑦ ᖃᐅᔨᒪᑎᑦᑎᔨᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ.  
ᓯᑏᕙᓐ ᐃᖃᓗᖕᓂᑦ ᓄᓇᓕᐸᐅᔭᓄᑦ ᑲᑎᒪᔨᐅᓯᒪᔪᖅ ᐊᒻᒪ ᐃᒃᓯᕙᐅᑕᐅᓪᓗᓂ 
ᐃᖃᓗᖕᓂ ᐱᕐᕈᓗᐊᕿᑦᑕᐃᓕᓂᕐᒧᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ. 

ᓯᑏᕙᓐ ᐃᖃᓗᖕᓂ ᓄᓇᖃᖅᑐᖅ ᓄᓕᐊᖓᓗ ᑐᕇᓴ ᐊᒻᒪ ᐸᓂᖏᑦ ᒪᕐᕉᒃ.  
 
ᔮᔅᒥᓐ ᕆᐊᑦᕘᓐ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ  
(ᐃᓚᒋᔭᐅᔪᖅ ᒫᓐᓇ ᐃᓱᓕᕝᕕᖃᖅᖢᓂ ᓯᑎᐱᕆ 7,  2021) 

 
ᔮᔅᒥᓐ ᐃᓕᓴᐱ ᕆᐊᑦᕘᓐ ᐊᓈᓇᒋᔭᐅᔪᖅ  
ᒪᕐᕉᖕᓄᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᐅᓪᓗᓂ  
ᓄᓇᕗᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕐᓂᒃᑯᑦ ᔫᓂᕘᓯᑎ ᓴᔅᑳᑦᓱᐊᓐᒥᑦ. 
ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᓚᐅᙱᑎᓪᓗᒍ,  ᔮᔅᒥᓐ 
ᐊᕐᕌᒍᓂ ᖁᓕᓂᒃ ᐃᖅᑲᓇᐃᔭᓚᐅᕐᓯᒪᔪᖅ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒥᑦ  
ᐊᒻᒪ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᓕᕆᓂᕐᒥᒃ ᑮᓇᐅᔭᓕᐅᕋ -
ᓱᙱᓐᓂᕐᒧᑦ ᐊᒻᒪ ᓄᓇᖃᖅᑳᖅᑐᑦ ᑲᑐᔾᔨᖃᑎ -
ᒌᖏᓐᓂᒃ. ᔮᔅᒥᓐ ᐱᓕᕆᖃᕐᓂᕐᓴ ᐅᕙᒃᑐᖅ 
ᐋᓐᓂᐊᖃᖅᑕ ᐃᓕᓂᕐᒥᑦ ᓄᓇᖃᖅᑳᖅᑐᑦ 
ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪ ᐃᓅᓱᒃᑐᓄᑦ ᐊᒻᒪᓗ 
ᐊᕐᓇᐃᓐᓈᒃ ᐊᖑᑏᓈᒡᓘᓐᓃᒃ ᐊᐃᑉᐸᕇᒃᐸᑦᑐᑦ 
ᐊᓯᖏᓪᓗ (LGBTQ2S).  ᔮᔅᒥᓐ ᐱᓕᕆᓯᒪᔪᖅ 

ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒧᑦ ᐃᑲᔪᖅᑎ ᐅᓪᓗᓂ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓕᖁᓯᓕᕆᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ,  ᓄᓇᖃᖅᑳᖅᑐᓅᖓᔪᓂᒃ 
ᐱᓕᕆᐊᓄᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᓪᓗᓂ ᐅᕙᓂ YouthCO,  ᐊᖓᔪᖅᑳᒧᑦ 
ᑐᒡᓕᕆᔭᐅᓂᑰᓪᓗᓂ ᐃᓴᒃᓯᒪᒋᑦ ᐃᓅᓯᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ,  ᐊᒻᒪ 
ᐱᒋᐊᖅᑎᑦᑎᔨᐅᓪᓗᓂ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᖅᑐᑦ ᐊᕐᓇᐃᑦ 
ᐃᓅᓱᒃᑐᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ. ᔮᔅᒥᓐ ᐃᓕᓐᓂᐊᕐᓯᒪᔪᖅ ᑎᒥᒃᑯᑦ 
ᓴᐃᓕᔪᓐᓇᓕᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐱᓕᕆᐊᓂᒃ 
ᓈᒻᒪᙱᓕᐅᕈᑎᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔪᒪᓇᔭᖅᖢᓂ.  

ᒧᕇᓐ ᑑᕼᐅᑎ 
ᐃᒃᓯᕙᐅᑕᖅ  
(ᑲᑎᒪᔨᐅᓂᐊᕐᑐᖅ ᑎᑭᓪᓗᒍ ᔪᓚᐃ 14,  2021) 

 
ᒧᕇᓐ ᑑᕼᐅᑎ Maureen  Doherty 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ  
ᐊᒻᒪᓗ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᕐᓯᒪᓪᓗᓂ ᐃᓚᒋᔭᐅᓂᕐᒧᑦ 
ᑖᒃᑯᓄᖓ 2013-ᒥᑦ.  ᒥᔅ ᑑᕼᐅᑎ ᐃᒃᓯᕙᐅ -
ᑕᕆᔭᐅᔪᖅ ᐋᓐᓂᐊᖃᕐᑕᐃᓕᓂᕐᒧᑦ ᐊᒻᒪ 
ᖃᓄᐃᑦᑕᐃᓕᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ  
ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᕕᓴᕐᕕᒃᒥᑦ ᐃᖃᓗᖕᓂᑦ. 
ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ 
ᓇᓗᓇᐃᒃᑯᑎᑖᕐᓯᒪᔪᖅ (Masters  of  Education). 
ᐱᓕᕆᐊᕆᓂᑯᖏᑦ ᐅᑯᓂᖓ ᐃᓚᖃᖅᑐᖅ 
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖑᓂᑰᓪᓗᓂ ᓄᓇᕗᒥᑦ,  
ᐊᐅᓚᑦᑎᔨ ᑐᑭᓯᐊᖅᑎᑦᑎᔨᐅᓂᑰᒋᓪᓗᓂ ᖁᓪᓖᑦ 
ᓄᓇᕗᒥᑦ ᐊᕐᓇᓄᑦ ᑲᑎᒪᔨᕐᔪᐊᓄᑦ ᐊᒻᒪᓗ 

ᐃᓚᒋᔭᐅᓯᒪᓪᓗᓂ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᓂᒃ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓴᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᒪᓕᒐᕐᔪᐊᒥᓐ.  ᒥᔅ ᑑᕼᐅᑎ 1983-ᒥᑦ ᓄᓇᕗᒥᑦ 
ᓄᓇᖃᓕᓚᐅᕐᓯᒪᔪᖅ.  
 
ᐅᑲᓕᒃ ᑰᓕ  
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᖓ 
(ᑲᑎᒪᔨ ᑎᑭᓪᓗᒍ ᑎᓯᐱᕆ,  2020)  
 

ᐅᑲᓕᒃ ᑰᓕ ᐃᒃᓯᕙᐅᑕᐅᑲᐃᓐᓇᓚᐅᕐᑐᖅ ᓯᑎᐱᕆ 
2016-ᒥ ᐊᒻᒪ ᓯᑎᐱᕆ 2017-ᒥ ᐃᒃᓯᕙᐅᑕᒧᑦ 
ᑐᒡᓕᕆᔭᐅᓕᕐᖢᓂ. ᐅᑲᓕᒃ ᐃᓅᓚᐅᕐᓯᒪᔪᖅ ᐊᒻᒪ 
ᓄᓇᖃᖅᖢᓂ ᐃᖃᓗᐃᑦ,  ᓄᓇᕗᒥᑦ.  ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᓯᒪᓕᕐᑐᖅ ᐊᕐᕌᒍᓂ 
ᖁᓕᓂᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᑰᓪᓗᓂ  
ᐊᕐᕌᒍᑦ 8  ᐅᖓᑖᓂ ᐃᖃᓗᐃᑦ ᕼᐋᒻᒪᓚᑯᖏᓐᓄᑦ. 
ᐃᓕᓐᓂᐊᕌᓂᖕᓂᑯ ᑰᔾᔪᐊᕌᓗᒃᒥᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᒥ 
ᐊᒻᒪ ᐸᐃᑉᐹᖅᑖᕐᓯᒪᓪᓗᓂ ᓈᒻᒪᙱᓕᐅᕈ -
ᑎᖃᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒧ ᐅᕙᙵᑦ Stitt Field 
Handy  Group  ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ, 
ᔫᓂᕘᓯᑎ ᕗᐃᓐᓱᒥᑦ. ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓯᒪᔪᖅ 
ᐊᔾᔨᒌᙱᑦᑑᑎᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ ᐃᖃᓗᖕᓂᒃ 
ᐊᒻᒪᓗ ᒫᓐᓇ ᐃᓚᒋᔭᐅᓪᓗᓂ ᑐᑭᓯᒋᐊᕐᕕᒃ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᒪᓕᒐᖏᓐᓄᑦ ᑲᑎᒪᔨᓄᑦ.   

  

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ 
(2019-2020)  
ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓴᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 6-ᖑᔪᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ.  ᕿᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ ᓂᕈᐊᖃᑦᑕᖅᑐᑦ 
ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ 
ᐃᒃᓯᕙᐅᑕᐅᓂᐊᖅᑐᒥᑦ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᕆᓂᐊᖅᑕᖓᓂᒃ.  

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ 
ᐃᓚᒋᔭᐅᔪᓂᒃ ᐃᓚᑖᕐᐸᒃᑐᑦ ᐱᒡᒍᓴᐅᑎᓕᕆᓂᒃᑯᑦ. ᒪᓂᓴᐅᑏᑦ ᓄᓇᕗᒧᑦ ᑐᕌᖓᔪᓄᑦ 
ᑐᓴᒐᒃᓴᓕᐅᖅᑎᓄᐊᖅᑕᐅᕙᒃᑐᑦ ᐊᒻᒪ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᒃᑯ ᑐᙵᓱᒃᑎᑎᓪᓗᑎᒃ 
ᐱᓇᓱᒍᒪᔪᓂᒃ ᐊᒻᒪ ᐱᔪᓐᓇᕐᓯᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ.  ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ ᐱᔪᒪᓂᖃᕆᐊᖃᖅᑐᑦ ᐊᒻᒪ 
ᐱᒻᒪᕆᒋᔭᖃᕐᓗᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ 
ᐃᓕᖁᓯᖏᓐᓂᒃ ᐊᒻᒪ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ ᐃᓅᓂᕐᒧᑦ ᑐᙵᕕᐅᔪᓂᒃ.  

ᓯᑏᕙᓐ ᒫᓐᓱᓪ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 

ᔮᔅᒥᓐ ᕆᐊᑦᕘᓐ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ  

ᐅᑲᓕᒃ ᑰᓕ   
ᑐᒡᓕᖓ/ 
ᐃᒃᓯᕙᐅᑕᐅᑲᐃᓐᓇᕐᑐᖅ

ᒧᕇᓐ ᑑᕼᐅᑎ    
ᑲᑎᒪᔨ 
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ᑲᑎᒪᔨᒻᒪᕆᐅᖃᑕᐅᔪᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ  
 
ᔭᐃᐱᑎ ᐊᕐᓇᑲᒃ  
ᑭᒡᓕᓯᐊᕐᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᖅ 
(ᐄᐳᕈᓪ,  2019  – ᑎᓯᐱᕆ,  2023) 

 
ᔭᐃ ᐊᕐᓇᑲᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᐅᓯᒪᔪᖅ, 
ᐊᑐᐊᒐᕐᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒥᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓵᔨ/ᑐᑭᓕᐅᕆᔨᐅᓪᓗᓂ. 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓯᒪᓕᒪᐱ 
ᐱᓕᕆᐊᖃᕐᓂᕐᓴᐅᓯᒪᔪᖅ ᑭᒃᑯᑐᐃᓐᓇᖅ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓅᖓᔪᓂᒃ – ᐱᓗᐊᖅᑐᒥᒃ  
ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓂᒃ  
ᐊᒻᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ.  
 
 
 
 
 

 
ᐊᓐᓇᑯᓗᒃ ᕗᕇᓴᓐ  
ᑭᒡᓕᓯᓂᐊᕐᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᖅ 
(ᐄᐳᕈᓪ,  2019  – ᑎᓯᐱᕆ,  2023) 
 

ᐊᓐᓇᑯᓗᒃ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᑎᐅᔪᖅ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᒥ ᓴᔅᑳᓱᐊᓐᒥᑦ ᐅᑯᑎᒎᓇᖅ 
ᓄᓇᕗᑦᒥ ᓯᓚᑦᑐᖅᓴᖅᕕᒃᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕈᑎᓂᒃ.  ᐊᓂᒍᐃᓂᐊᕐᑐᖅ ᐄᐳᕈᓪ  
2021-ᒥᑦ.  ᐃᓚᒋᔭᐅᔪᓕᒃ ᐅᑯᓄᖓ  
ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᑦ,  ᐊᓐᓇᑯᓗᒃ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᕙᒃᑐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᖃᐅᔨᒪᑎᑦᑎᕙᒡᓗᓂ  
ᐊᒻᒪᓗ ᐅᒃᐱᕈᓱᒃᖢᓂ ᖃᐅᔨᒪᓂᖅ 
ᓴᙱᔾᔪᑎᐅᓂᕐᓴᐅᔪᓐᓇᕐᓂᖓᓂᒃ ᒪᐅᓇ ᑭᒃᑯᓕᒫᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ.  ᑲᖏᖅᖠᓂᕐᒥᐅᑕᕕᓂᐅᓪᓗᓂ 
ᑭᕙᓪᓕᕐᒥ,  ᐊᓐᓇᑯᓗᒃ ᐱᒃᑯᒋᔭᖃᒻᒪᕆᒃᑐᖅ 
ᐃᓅᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓱᒪᓪᓗᓂ ᐃᑲᔪᕈᒪᓪᓗᓂ 

ᐃᓄᖕᓂᒃ ᐊᒻᒪ ᓄᓇᕗᒻᒥᐅᓂᒃ ᖃᐅᔨᒪᑎᑦᑎᕚᓪᓕᕐᓂᒃᑯᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂᒃ  
ᐊᒻᒪ ᓄᓇᕗᑦ ᐱᕈᕐᐸᓪᓕᐊᓂᖓᒍᑦ ᐃᓄᖏᓪᓗ.  ᓅᓚᐅᕐᓯᒪᔪᑦ ᐊᐃᑉᐸᖓᑕ 
ᓄᓇᖓᓄᑦ ᐊᕐᕕᐊᓄᑦ. 
 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅ ᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖏᑦ ᓴᓪᓕᓃᑦᑐᖅ.  ᐊᖓᔪᖅᑳᖃᖅᖢᑎᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒃ, 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ ᐅᑯᓂᖓ ᐊᐅᓚᑦᑎᔨ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒥᒃ, 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᐱᓕᕆᔨ,  ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᒥᓐ.  
 
ᐅᓘᓯ ᑕᓄᔭ-ᐃᐅᓪ 
ᐊᐅᓚᑦᑎᔨ ᑐᑭᒧᐊᖅᑎᑦᑎᔨ  

 
ᐅᓘᓯ ᑕᓄᔭ-ᐃᐅᓪ ᐊᐅᓚᑦᑎᕙᒃᐳᖅ ᖃᐅᑕᒫᑦ 
ᐊᐅᓚᑕᐅᔭᕆᐊᓕᖕᓂ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᑦ. 
ᒪᑯᓂᖓ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᓯᒪᔪᖅ 
ᑐᓴᐅᒪᔭᐅᑎᑕᐅᑦᑎᐊᕋᓗᐊᕆᐊᒃᓴᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᖃᓄᐃᓕᐅᖅᐸᖕᓂᖏᓐᓂᒃ,  
ᐊᐅᓚᑦᑎᔨᐅᓪᓗᓂ ᐊᐅᓚᔾᔪᑎᒃᓴᓂᒃ ᐊᕐᕌᒍᒧᑦ,  
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᑦ,  ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪᓗ 
ᐊᖏᖃᑎᒌᓕᖅᑎᑦᑎᒐᓱᖕᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ. 
ᐊᐅᓚᑦᑎᓂᒃᑯᑦ ᐃᑲᔪᖅᑎᐅᕙᖕᒥᔪᖅ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.  ᐃᓚᒋᔭ -
ᐅᓕᓚᐅᕐᓯᒪᔪᖅ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᒫᔅᓯ 2006-ᒥ.  ᐊᐅᓚᑦᑎᔨ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨᙳᖅᖢᓂ ᔫᓂ 2013-ᒥ. 
 

 
ᓕᐅ ᐊᖑᑎᐊᓗᒃ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᓕᕆᔨ 

 
ᓕᐅ ᐊᖑᑎᐊᓗᒃ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅ -
ᑎᖏᓐᓂᒃ ᐱᓕᕆᔨᐅᓯᒪᓕᖅᑐᖅ ᐱᒋᐊᖅᖢᓂ  
ᒫᔅᓯ 2006-ᒥ.  ᐱᓕᕆᐊᖓ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᓕᕆᔨᐅᓂᒃᑯᑦ,  
ᑭᐅᔨᐅᕙᒃᑐᖅ ᐊᐱᖅᑯᑎᒋᔭᐅᔪᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᖃᐅᔨᓇᓱᒃᑐᓂᒃ ᕿᐱᓘᑎᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᕈᓐᓇᕆᐊᒃᓴᖓᓐᓂᒃ,  ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᑎᑦᑎᕙᒃᖢᓂ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᖃᓄᐃᓕᐅᕈᓯᖏᓐᓂᒃ ᖃᓪᓗᓈᑐᓪᓘᓐᓃᑦ 
ᐃᓄᒃᑎᑐᓪᓘᓐᓃᑦ.  ᐅᐸᒋᑎᕙᒃᑐᑦ ᐱᓕᕆᐊᓄᑦ 
ᓴᖅᑭᔮᒐᖃᕐᓂᐅᔪᓂᒃ ᐊᒻᒪᓗ ᑭᒃᑯᓕᒫᓄᑦ 
ᖃᓄᐃᓕᐅᕈᑎᒃᓴᓂᒃ,  ᐃᑲᔪᖅᐸᒃᖢᓂ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᖓᓂᒃ 
ᐊᒻᒪ ᖃᓄᐃᓕᐅᕈᓯᖏᓐᓂᒃ.  ᓯᕗᓂᐊᓂ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓕᓚᐅᙱ -

ᑎᓪᓗᒍ ᓴᒃᑯ ᐃᓕᓐᓂᐊᕐᕕᒃᒥᑦ ᓴᓪᓕᓂ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᑲᔪᖅᑎᐅᓚᐅᕐᓯᒪᔪᖅ.  
 
ᓯᓐᑎ ᓂᖏᐅᖓᓐ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᑲᔪᖅᑎ 

 
ᓯᓐᑎ ᓂᖏᐅᖓᓐ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᓂ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᓯᒪᔪᖅ 
ᐱᒋᐊᖅᖢᓂ ᓯᑎᐱᕆ 2014-ᒥᑦ.  ᐱᓕᕆᐊᖓᒍᑦ 
ᑎᑎᕋᕐᕕᒃᒥᑦ ᐊᐅᓚᑦᑎᔨᐅᓂᒃᑯᑦ,  ᖃᐅᔨ -
ᓴᖃᑦᑕᖅᑐᖅ ᐅᖄᓚᒍᑎᐅᔪᓂᒃ,  ᐊᑭᓕᐅᑎᒃᓴᓂᒃ 
ᑮᓇᐅᔭᓕᕆ ᔨᒃᑯᓐᓄᑦ ᑐᓂᓯᕙᒃᖢᓂ,  ᑎᑎᕋᕐᕕᒃᒥᑦ 
ᐱᖁᑎᒃᓴᓂᒃ ᑎᑭᓴᐃᔨᐅᓪᓗᓂ ᐊᒻᒪ ᐊᐅᓪᓚᕈ -
ᑎᒃᓴᓕᕆᔨᐅᓪᓗᓂ. ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᓕᓚᐅᙱᑎᓪᓗᒍ,  ᓯᓐᑎ 
ᐃᖅᑲᓇᐃᔭᓚ ᐅᕐᓯᒪᔪᖅ ᓴᓪᓕᖅ ᕼᐋᒻᒪᓚᒃᑯᓐᓂᑦ 
ᑮᓇᐅᔭᓕᕆᔨᐅᓪᓗᓂ.  

ᔭᐃᐱᑎ ᐊᕐᓇᑲᒃ  
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 

ᐅᓘᓯ ᑕᓄᔭ-ᐃᐅᓪ 
ᐊᐅᓚᑦᑎᔨ ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 

ᓕᐅ ᐊᖑᑎᐊᓗᒃ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᓕᕆᔨ

ᓯᓐᑎ ᓂᖏᐅᖓᓐ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᑲᔪᖅᑎ

ᔭᐃᐱᑎ ᐊᕐᓇᑲᒃ     
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 
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ᖃᐅᔨᒋᐊᕈᑏᑦ   
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏ ᑭᐅᔨᐅᕙᒃᑐᑦ ᐃᓄᖕᓂ ᓄᓇᕗᒥᑦ 
ᐃᓱᒪᒋᔭᓕᖕᓂ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᕕᐅᓇᓱᒋᔪᓂᒃ ᐅᕘᓈᖓᔪᓂᒃ ᓄᓇᕗᒻᒥ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᖏᑦᑎᒍ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑎᒍᑦ ᐅᕙᓂ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᒪᓕᒐᕐᔪᐊᕐᒥ. ᐃᓄᐃᑦ ᐅᑯᓄᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᖃᐅᔨᓇᓱᖃᑦᑕᖅᑐᑦ ᖃᓄᖅ ᐱᓕᕆᐊᖃᕈᓐᓇᕆᐊᒃᓴᖏᓐᓂᒃ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᓂᑯᒥᒃ. ᐅᑯᐊ ᐃᓄᐃᑦ ᑕᐃᒪᐃᓕᐅᕐᑐᑦ ᑕᐃᔭᐅᕙᒃᑐᑦ  
ᐃᒪᓐᓇ ᐱᓇᓱᐊᖅᑎ. 

ᐊᔾᔨᒌᙱᑦᑑᑎᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ,  ᑲᒻᐸᓂᐅᔪᑦ,  ᐃᒡᓗᓂ 
ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔨᐅᔪᑦ,  ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᖃᐅᔨᓇᓱᖃᑦᑕᕐᒥᔪᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂ ᐅᔾᔨᕈᓱᒋᐊᒃᓴᖏᓐᓂᒃ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐊᒻᒪ 
ᑲᒪᒋᔭᖏᓐᓂᒃ ᐅᕙᓃᑦᑐᓂᒃ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᒪᓕᒐᕐᔪᐊᕐᒥ.  ᑭᓇᑐᐃᓐᓇᖅ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐸᓯᔭᒃᓴᙳᖅᑎᑕᐅᒃᐸᑦ 
ᐸᓯᔭᒃᓴᙳᖅᑎᑦᑎᔪᒧᑦ ᐱᓕᕆᓯᒪᓂᖏᓐᓄᑦ ᐊᔾᔨᐅᙱᑎᑦᑎᓂᕐᒥᒃ 
ᓇᓗᓇᐃᕐᑕᐅᓯᒪᓂᖓᒍᑦ ᒪᓕᒐᖅᒥ ᐊᑐᕐᓗᓂ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐱᓕᕆᕙᓪᓕᐊᒍᑎᖓᓂᒃ,  ᑖᓐᓇ ᐃᓄᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᕐᓘᓐᓃ 
ᑭᐅᔭᕆᐊᖃᒻᒪᕆᒃᑐᑦ ᑕᒪᑐᒧᖓ.  ᑕᒪᒃᑯᐊ ᑕᐃᔭᐅᕙᒃᑐᑦ ᐃᒪᓐᓇ ᑭᐅᔨᑦ. 

ᑐᓴᐅᒪᑎᑦᑎᓂᒃᑯᑦ ᑕᒪᐃᓐᓂ ᐱᓇᓱᒃᑎᓂᒃ ᐱᓇᓱᑐᐃᓐᓇᕆᐊᓕᖕᓂᒃ  
ᐊᒻᒪ ᑭᐅᔨᐅᔨᐅᓇᔭᖅᑐᓂᒃ,  ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᐳᑦ ᓈᒻᒪᑐᒥᑦ, 
ᐊᔾᔨᒌᒃᑎᑦᑎᓂᒃᑯᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓄᓇᕗᒥᑦ. 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᖃᑦᑕᖅᑐᑦ ᖃᔅᓯᐅᓂᖏᓐᓂᒃ 
ᖃᐅᔨᒋᐊᕐᓂᑯᑦ ᑖᒃᑯᓄᖓ ᐱᓇᓱᑐᐃᓐᓇᕆᐊᓕᖕᓂᒃ ᐊᕐᕌᒍᑕᒫᓐ. 

2019-20-ᒥ, ᑲᑎᖢᑎᒃ 60-ᓂ ᖃᐅᔨᓇᓱᒃᑐᖃᓚᐅᕐᑐᖅ ᐅᖄᓚᐅᑎᒃᑯᑦ ᐊᒻᒪ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᑐᓂᒃ. ᐅᓇᓕ ᐅᓄᕐᓯᕚᓪᓕᕈᑎᐅᔪᖅ ᖃᐅᔨᓇᓱᒃᑐᓂᒃ 20 
ᐳᓴᓐᑎᒥ (20%) ᐅᕙᙵᓪᓕ ᑭᖑᓪᓕᕐᒥ ᐅᓂᒃᑳᓕᐊᖑᓚᐅᕐᑐᓂᒃ.  
 

ᖃᐅᔨᑎᑦᑎᒍᑏᑦ  
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐃᓚᖏᑦ ᖃᐅᔨᑎᑦᑎᒍᑎᓂᒃ 
ᐱᓇᓱᒍᒪᓕᓚᐅᕐᑐᑦ – ᖃᐅᔨᑎᑦᑎᒍᑎ – ᑎᑎᕋᕐᓯᒪᔪᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᓪᓗᑎᒃ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᓂᑯᓂᒃ ᐅᕘᓈᖓᔪᓂᒃ ᒪᓕᒐᖅᒥ.   

ᓇᓗᓇᐃᒃᑯᑎ 1  ᐊᑖᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖅ 11-ᓂ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ 
ᐱᓚᐅᕐᓂᖏᓐᓂᒃ ᐅᑯᐊ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐅᕙᓂ ᐅᓂᒃᑳᓕᐊᒥᑦ. 

ᖃᐅᔨᑎᑦᑎᒍᑎᒥ ᐱᓚᐅᕐᑎᓪᓗᒋᑦ,  ᕿᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑖᒃᑯᓄᖓ ᖃᐅᔨᑎᑦᑎᒍᑎᒥ ᓇᒡᓯᐅᔾᔨᓕᕋᔭᕐᑐᑦ ᑭᐅᔨᐅᔪᒧ(ᓄᑦ),  ᑖᓐᓇᓕ ᐅᓪᓗᑦ 60 
ᐃᓗᐊᓂ ᑭᐅᔾᔪᓐᓇᖅᑎᑕᐅᓪᓗᓂ ᑖᔅᓱᒥᖓ.  ᑕᒪᕐᒥ ᐱᓕᕆᐊᖃᖅᑐᑦ ᑐᓂᓯᐊᓂᒃᐸᑕ 
ᑎᑎᖃᖁᑎᖏᓐᓂᒃ,  ᐃᒃᓯᕙᐅᑕᖅ ᑲᑎᒪᔨᒥ ᑎᓕᓯᕙᒃᑐᖅ ᑲᒪᒋᔭᖃᖁᔨᓪᓗᓂ.  
ᑖᓐᓇ ᑲᑎᒪᔨ ᕿᒥᕈᐊᖅᖢᓂ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᐃᓱᒪᒃᓴᖅᓯᐅᖅᖢᓂ ᑲᔪᓯᓂᐊᕐᒪᖔᑦ ᖁᔭᓈᖅᑕᐅᓗᓂᓘᓐᓃᑦ.  

2019-2020-ᒥ, 16-ᒍᓚᐅᕐᑐᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᐊᕐᕌᒍᒥ 
ᓯᕗᓂᐊᓂᙶᖅᑐᓂᒃ. ᐃᓚᖏ ᓱᓕ ᐋᖅᑭᒃᑕᐅᓯᒪᙱᑦᑐ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑭᐅᔭᐅᔪᑎᓂᒃ ᓱᓕ ᑐᓂᔭᐅᓯᒪᙱᓐᓂᕐᒧᑦ. ᐊᓯᖏᓪᓕ ᐅᑕᖅᑭᔪᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ 
ᕿᒥᕐᕈᐊᕈᑎᓄᑦ ᐃᓱᒪᓕᐊᕆᔭᐅᓂᐊᕐᑐᓂᒃ.  

ᓇᓗᓇᐃᒃᑯᑎ 2 ᓴᖅᑭᑎᑦᑎᓯᒪᔪᖅ ᑖᒃᑯᓇᙵᑦ ᖃᔅᓯᐅᓚᐅᕐᒪᖔᑦ 
ᐊᑐᕈᓐᓃᖅᑎᑕᐅᓯᒪᔪᑦ, ᓄᖅᑲᖅᑎᑕᐅᓯᒪᔪᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎ 
ᑐᓂᔭᐅᓯᒪᔪᑦ ᐅᖃᓪᓚᖃᑎᖃᖅᑎᐅᓂᐊᕐᑐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᖅᑐᐃᓂᒃᑯᑦ 
ᐱᓕᕆᐊᖃᕐᓂᐊᕐᓂᕐᒧᑦ.  

ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐊᕐᕌᒍ 2019-2020-ᒥ ᐃᓱᓕᑦᑎᓚᐅᕐᑐᑦ 16-ᓂ 
ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ ᑭᐅᔭᐅᔭᕆᐊᓕᖕᓂ ᓱᓕ ᐱᑕᖃᓚᐅᕐᑐᖅ, ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ 
ᕿᒥᕐᕈᐊᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᓱᒪᓕᐅᕈᑎᓂᒃ ᐅᑕᕿᔪᑦ, ᐅᖃᓪᓚᖃᑎᖃᑲᑕᖕᓂᕐᒥ 
ᐃᓂᒃᓴᓕᐅᕆᐊᖃᕐᑐᑦ ᐅᑕᕿᑎᑕᐅᔪᓪᓘᓐᓃᑦ. ᑭᓇᑐᐃᓐᓇᖅ ᓈᒻᒪᙱᑦᑐᓕᐅ -
ᕈᑎᖃᕐᓗᓂ ᑕᑕᑎᕆᓗᓂ ᓇᓗᓇᐃᕐᓯᔭᕆᐊᖃᕐᑐᖅ ᖃᓄᐃᓕᐅᕐᓂᒃᑯᑦ 
ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᓯᒪᔭᕆᐊᒃᓴᕐᓂᒃ ᑖᓐᓇᓗ ᒪᓕᒐᖅᒥ ᑎᑎᕋᕐᓯᒪᓗᓂ.  

2019-2020-ᒥ, ᐅᑯᓇᙵᑦ 11-ᓂ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂ ᐱᔭᐅᔪᓂᒃ, 
ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕈᑎᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᒻᒪ ᑕᓪᓕᒪᑦ (5) 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᔪ ᐱᓕᕆᕝᕕᖕᓅᖓᓚᐅᕐᑐᑦ. ᑕᒪᐃᓐᓂ ᑕᓪᓕᒪᐃᖅᑕᐅᓪᓗᓂ 
ᐅᖃᐅᓯᐅᓯᒪᓪᓗᑎᒃ ᐊᒻᒪ ᐊᑕᐅᓯᖅ ᓈᒻᒪᙱᓕᐅᕈᑎᒋᔭᐅᔪᖅ ᐱᖁᑎᑎᒎᖓᓪᓗᓂ, 
ᐱᖁᑎᒋᔭᐅᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᑎᑦᑎᔾᔪᑎᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᑎᒃ 
ᓇᓗᓇᐃᒃᑯᑎ 3-ᒥ. 

ᐅᓂᒃᑳᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᖃᓄᐃᓕᐅᕈᓯᖏᓐᓂᒃ 2019-2020

ᓇᓗᓇᐃᒃᑯᑎ 1:  ᖃᐅᔨᒋᐊᕐᕕᐅᔾᔪᑎᑦ ᐱᔭᐅᓂᑯᑦ ᑕᒪᑐᒧᖓ  
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᔪᒧᑦ 

ᑭᖑᓪᓕᕐᒥᒃ ᐅᓂᒃᑳᓕᐅᕐᓇᕐᒥᙶᖅᑐᖅ ᐃᓱᓕᓯᒪᔪᒥᒃ ᒫᔅᓯ 31, 2018 

ᐅᓇ ᐅᓂᑳᓕᐊᖅ ᐱᔭᐅᓂᑯ ᐅᑯᓄᖓ (ᑕᑯᓗᖓ ᓇᓗᓇᐃᒃᑯᑎ  
3  ᖃᓄᐃᓕᐅᕐᕕᐅᔪᓄᑦ) 

ᓇᓗᓇᐃᖅᑎᑦᑎᔾᔪᑎ ᒪᑐᐃᕐᓂᑯᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᐅᑉ ᐃᓱᖃᖅᕕᐊᓂᒃ 

ᓇᓗᓇᐃᒃᑯᑎ 2:  ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓄᑦ ᐃᓱᒪᓕᐅᕆᓃᑦ   

ᖃᐅᔨᑎᑦᑎᔾᔪᑏᑦ ᐅᖃᓪᓚᖃᑎᖃᕐᓂᕐᒨᕐᑕᐅᔪᑦ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑏᑦ ᐊᑐᕈᓐᓃᖅᑎᑕᐅᔪᑦ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᒪᑐᔪᑦ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᓄᖅᑲᖅᑎᑕᐅᓂᑯᑦ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᓄᖅᑲᖓᑎᑕᐅᓚᐅᑲᒃᑐᑦ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑏᑦ ᐊᑐᖅᑕᐅᔪᒪᔪᓐᓃᖅᑐᑦ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑏᑦ ᐃᖃᖅᑐᕕᒃᑰᕐᓂᐊᓵᖅᑐ/ᐃᖃᖅᑐᐃᕕᒃᑰᖅᑕᐅᔪᑦ 

ᑲᑎᖢᑎᒃ ᖃᐅᔨᑎᑦᑎᒍᑎᓄᑦ ᐃᓱᒪᓕᐅᕈᑎᐅᔪᑦ

2019-20 2018-19 2017-18

16 19 15

11 10 9

27 29 24

2019-20 2018-19 2017-18

3 3 3

5 6 4

2 2 0

0 1 0

0 1 0

3 3 0

0 0 1

16 16 8



ᑭᖑᓕᖅᐹᕐᓕ,  ᐱᓇᓱᒃᑐᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ ᓱᕋᐃᓂᖅᒨᖓᔪᓂᒃ. 
ᐃᓛᓐᓂ ᐊᑕᐅᓯᑐᐊᕐᒥ ᓇᓗᓇᐃᖅᓯᓂᖅᑕᖃ -
ᕋᓗᐊᖅᑎᓪᓗᒍ ᑖᓐᓇ ᐊᓯᒃᑲᓐᓂᖏᓐᓂᒃ ᓴᖅᑭᑎᑦᑎᓕᕈ -
ᑎᐅᔪᓐᓇᕐᒪᑦ. ᓲᕐᓗ.  ᐱᓇᓱᒃᑐᖅ ᐃᓱᒪᒍᓂ 
ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᕕᐅᓇᓱᒋᓗᓂ ᑭᓲᓂᕐᒧᑦ ᐊᒻᒪ 
ᐃᓅᓂᕐᒧᑦ,  ᑕᐃᒪᓕ ᑖᓐᓇ ᒪᕐᕉᖕᓂ ᑎᑎᕈᑎᐅᓯᒪᕗᖅ 
ᖃᐅᔨᑎᑦᑎᔾᔪᑎᖓᒍᑦ.  2019-2020-ᒥ, ᖁᓕᐅᓚᐅᕐᑐᑦ 
(10) ᓄᑖᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᑎᑎᕋᐅᓯᐅᔪᑦ, ᑭᓯᐊᓂᓕ 
14-ᓂ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᓚᐅᕐᑐᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᓂᒃ.  
 
 
ᐋᖅᑭᒃᓱᐃᒐᓱᖕᓂᖅ ᐊᒻᒪ ᓯᕗᓂᐊᒍᑦ 
ᐃᖃᖅᑐᐃᕕᒃᑰᕐᓂᐅᑉ/ᐃᖃᖅᑐᐃᕕᒃᑯᑦ 
ᖃᓄᐃᓕᐅᕈᑎᑦ 
ᐃᒪᓐᓇ ᐊᑐᖅᑕᐅᓂᖅᓴᐅᕙᒃᖢᓂ, ᖃᐅᔨᑎᑦᑎᔾᔪᑎᐅᔪᑦ 
ᖁᔭᓈᖅᑕᐅᑐ ᐃᓐᓇᙱᑦᑐᑦ ᖃᐅᔨᑎᑦᑎᓂᖅᒥᒃ 
ᕿᒥᕐᕈᐊᕐᓂᒃᑯᑦ ᑕᒪᓐᓇ ᐅᖃᖃᑎᖃᕐᓂᒃᑰᓕᕋᔭᖅᑐᖅ.  
ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏ 
ᐅᖃᖃᑎᖃᖅᑐᒃᓴᒥ ᑎᒃᑯᐊᕐᓯᓇᔭᖅᑐᑦ 
ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᓗᓂ ᓈᒻᒪᙱᓕᐅᕈᑎᒋᔭᐅᔪᒥᒃ.   
4  ᐳᓴᓐᑎᑐᐃᓐᓇᐃ ᐱᓕᕆᐊᖑᔪᑦ ᑐᓴᕋᓱᖕᓂᐅᑉ 
ᓯᕗᓂᐊᒍ/ᑐᓴᕋᓱᖕᓂᖅᒧᓪᓘᓐᓃᑦ ᑲᔪᓯᑎᑕᐅᕙᒃᑐᑦ,  
ᑖᒃᑯᐊᓕ ᐃᓚᖏ ᐅᖃᓪᓚᖃᑎᒌᖕᓂᒃᑯᑦ 
ᐋᖅᑭᒃᑕᐅᓂᖅᓴᐅᕙᖕᒪᑕ.  

ᓇᓗᓇᐃᒃᑯᑎ 5 ᐊᑖᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖅ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᖓᓱᓂᒃ (3) ᐊᕐᕌᓂ 
ᐱᓕᕆᐊᖑᓕᕐᓂᑯᓂ ᐃᓚᓯᓚᐅᕐᑐᑦ. ᐱᐊᓱᑦ 
ᐊᖏᖃᑎᒌᒍᑎᐅᓚᐅᕐᑐᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᐱᓕᕆᐊᖏᑦᑎᒍᑦ.   

ᐱᓕᕆᐊᖃᕐᑐᑦ ᐅᖃᖃᑎᒌᖕᓂᕐᒥ ᓂᕈᐊᓚᐅᕐᑐᑦ 
ᑭᓯᐊᓂ ᐊᑕᐅᓯ (1). 
 
 

ᓇᓗᓇᐃᒃᑯᑎ 3: ᓈᒻᒪᙱᓕᐅᕈᑎᐅᓂᕋᖅᑕᐅᔪᑎ ᒪᑯᓇᓂ ᖃᓄᐃᓕᐅᕈᑎᐅᕙᒃᑐᓂᒃ ᐅᑯᓇᙵᑦ 
ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ ᐱᔭᐅᔪᓂᒃ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᑦ

ᑲᑐᔾᔨᖃᑎᒌᓂᒃᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᒃᑐᓂᑦ 
ᐱᖁᑎᒃᑯᑦ,  ᐱᔨᑦᑎᕋᐅᑎᒃᑯᑦ,  ᓴᓇᕝᕕᒃᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑳᓐᑐᕌᓕᕆᓂᒃᑯᑦ
ᐃᒡᓗᒥ ᐊᑐᕐᓂᕐᒧᑦ

ᐅᖃᓕᒫᒐᓕᐊᒃᑯᑦ

ᓴᓇᔪᓐᓃᖅᑎᑕᐅᓂᖅ,  ᓴᓇᙱᓚᐅᑲᖕᓂᖅ ᐊᒻᒪ ᐸᒡᕙᓵᕆᔭᐅᓂ 
ᐱᓕᕆᓂᒃᑯᑦ

ᑲᑎᖢᑎᒃ ᓄᑖᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᖃᓄᐃᓕᐅᕈᑎᐅᕙᒃᑐᓂᒃ 

ᓇᓗᓇᐃᒃᑯᑎ 4:  ᓄᑖᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᑦ ᐱᔾᔪᑎᖏᑦᑎᒍᑦ

ᑭᓲᓂᖅ
ᑕᕐᓴᒧᑦ
ᓯᕗᕚᕆᔭᕐᓄᑦ

ᓇᑭᙶᕐᓯᒪᓂᕐᒧᑦ

ᓄᓇᖃᕐᓂᕐᒧᑦ 

ᓇᑭᙶᕐᓯᒪᓂᕐᒧᑦ ᓄᓇᖃᕐᓂᕐᒥᑦ

ᐅᒃᐱᕈᓱᖕᓂᖅ

ᐅᒃᐱᕐᓂᖅ

ᐅᑭᐅᓄᑦ

ᐊᔪᕈᑎᖃᕐᓂᕐᒧᑦ

ᐊᕐᓇᐅᓂᕐᒧᑦ/ᐊᖑᑕᐅᓂᕐᒧᑦ

ᐊᕐᓇᐅᓂᕐᒥ/ᐊᖑᑕᐅᓂᕐᒥ ᓂᕈᐊᕐᓂᕐᒥᑦ

ᐊᕐᓇᐅᓂᕐᒧᑦ/ᐊᖑᑕᐅᓂᕐᒧᑦ ᓇᓗᓇᐃᕐᓯᓂᕐᒥ

ᐊᕐᓇᐅᓂᕐᒧᑦ/ᐊᖑᑕᐅᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᖃᕐᓂᕐᒧᑦ 

ᐊᐃᑉᐸᖃᕐᓂᖅ/ᐃᓄᑑᓂᖅ

ᐃᓚᒌᒃᑐᓄᑦ

ᓇᔾᔨᓂᕐᒧᑦ

ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ ᐱᕋᔭᒃᓴᓯᒪᓇᓂ 

ᐱᕋᔭᒍᑎᕕᓂᕐᒧᑦ ᐊᑐᕈᓐᓃᖅᑎᑕᐅᓂᑯᓄᑦ 

ᑲᑎᖢᑎᒃ ᐱᔾᔪᑎᒋᔭᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ 
ᐅᓂᒃᑳᓕᐅᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ6

2019-20 2018-19 2017-18

5 4 4

5 0 0

1 4 4

0 2 1

0 0 0

0 0 0

11 10 9

2019-20 2018-19 2017-18

4 2 1

3 2 1

4 1 1

4 1 1

2 2 1

4 1 1

0 0 0

1 0 0

0 1 1

4 2 1

1 0 0

2 0 0

0 0 0

0 0 0

1 0 0

2 0 2

0 0 1

3 1 0

0 1 0

35 14 12



ᐅᖓᓯᒌᖕᓂᖏᑦ ᐱᓕᕆᐊᖃᓕᕐᓂᕐᒥᒃ 
ᐃᓱᒪᓕᐊᕆᓂᕐᒧᑦ  
ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᖕᒪᖔᑦ ᐱᓕᕆᐊᖃᓕᕐᓂᖅ ᐊᒻᒪ 
ᐃᓱᒪᓕᐅᕆᔭᐅᔪᓂᒃ ᑐᓴᖅᑎᑕᐅᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᔪᖅ 
ᐊᖏᔪᕈᓗᒃ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᖅ ᐅᑯᓇᙵᑦ 
ᑭᒡᓕᓯᓂᐊᕐᑎᒃᑯᓐᓂ ᒪᑯᐊ ᐊᑯᓂᐅᑎᒋᕙᖕᓂᖏᑦ 
ᖃᐅᔨᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ. (ᐅᓇ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖅ ᐅᖃᐅᓯᖃᔾᔮᙱᑦᑐᖅ ᓯᕗᓂᐊᒍᑦ 
ᑐᓴᕋᓱᖕᓂᖅᑕᖃᕐᓂᕐᒥᒃ ᐊᒻᒪ ᑐᓴᕋᓱᖕᓂᐅᕙᒃᑐᑦ 
ᐊᑯᓂᐅᑎᒋᕙᖕᓂᖏᓐᓂᒃ, ᑕᐃᒪᓕ ᐱᑕᖃᓚᐅᙱᑦᑐᖅ 
ᐅᓂᒃᑳᖑᔪᓐᓇᕐᑐᓂᒃ ᐅᕙᓂ). 

ᐱᖓᓲᖕᒪᑕ ᖃᓄᐃᓕᐅᕐᐸᓪᓕᐊᓂᐅᔪᑦ 
ᖃᐅᔨᑎᑦᑎᒍᑎᑦ ᐱᓕᕆᐊᖑᓂᐊᕈᑎᒃ ᐊᖏᖃᑎᒌᖕᓂᕐᒧᑦ. 
ᐊᑐᓂ ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᐊᔾᔨᐅᕙᙱᑦᑐᑦ, ᐊᒻᒪᓗ 
ᓄᖃᖓᒍᑎᖃᖅᖢᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᕙᕆᐊᖅᑕ -
ᐅᕙᒃᖢᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐱᔾᔪᑎᓄᑦ. ᓄᓇᕗᒻᒥ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ 
ᐱᓇᓱᐊᒐᖃᖅᑐᑦ ᐱᓕᕆᓂᐅᔪᑦ ᓇᐃᓈᕐᓯᒪᓇᓱᒡᓗᒋᑦ 
ᐊᑐᓂ ᐱᓕᕆᐊᖑᑎᓪᓗᒋᑦ, ᐊᒻᒪᓗ ᐅᓂᒃᑲᐅᓯᐅᕙᒡᓗᑎᒃ 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦᑎᒍᑦ ᐃᒻᒥᒃᑰᖓᓗᑎᒃ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᕐᕌᒍᒧᑦ ᐃᓚᒋᔭᐅᓗᑎᒃ 
ᖃᐅᔨᒪᓇᓱᒡᓗᑎᒃ ᐱᓕᕆᐊᖏᑦᑎᒍᑦ ᖃᓄᐃᑉᐸᓪᓕᐊ -
ᒋᐊᒃᓴᖏᓐᓂᒃ ᕿᓚᒥᐅᓂᕐᓴᑦ ᑕᒪᓐᓇ ᐋᖅᑭᒐᓱᒃᖢᒍ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᓯᒪᔪᓂᒃ ᐊᕐᕌᒍᓂ ᐊᒡᒋᖅᑐᓂᒃ. 
 
ᐱᓕᕆᓂᖅ 1:  ᑲᑎᕐᓱᐃᓂᖅ ᑭᐅᔾᔪᑎᓂᒃ ᑭᐅᔨᒥᑦ 
ᐅᑯᓇᙶᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂ.  
ᐊᑯᓂᐅᑎᒋᓂᐅᔪᖅ ᑭᐅᔾᔪᑎᓂᒃ ᑲᑎᕐᓱᐃᓂᕐᒥ 
ᑭᐅᔨᓂᙶᖅᑐᓂᒃ ᒪᓕᒐᔭᕐᑐᖅ ᑭᐅᔨᐅᔪᖅ ᐅᓪᓗᓂ  
60  ᐃᓗᐊᓂ ᑭᐅᔪᓐᓇᕋᔭᕐᓂᖓᓂ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒥᒃ. 
ᓇᓃᓐᓂᖓᓄᑦ,  ᖃᔅᓯᐅᓂᖏᓐᓄᑦ ᑭᐅᔨᐅᔪᑦ 
ᑕᐃᔭᐅᓯᒪᔪᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒥ,  ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅ -
ᕈᑎᒃᓴᑦ ᕿᓂᕋᓱᒡᓗᓂ ᐊᒻᒪ ᖃᐅᔨᑎᑦᑎᓇᓱᒡᓗᓂ 
ᑕᒪᑐᒥᖓ ᑭᖑᕙᕆᐅᕈᑎᐅᔪᓐᓇᕐᒥᔪᖅ.  
 
ᐱᓕᕆᓂᖅ 2:  ᑭᒡᓕᓯᓂᐊᕐᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ 
ᑐᓂᓯᕗᑦ ᖃᐅᔨᑎᑦᑎᒍᑎᓂᒃ ᕿᒥᕐᕈᐊᕐᓂᕐᒧᑦ 
ᐃᓱᒪᓕᐊᖏᓐᓂᒃ.  
ᕿᒥᕐᕈᐊᕐᓂᖅ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒥ ᐊᒻᒪ ᑭᐅᔾᔪᑎᐅᔪᓂᒃ 
ᐃᓱᒪᓕᐊᖏᓐᓂᒃ ᑐᓂᓯᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐅᓇ 
ᐱᓕᕆᐊᒃᓴᖅ ᖃᓄᖅ ᐱᓕᕆᐊᖑᓂᐊᕆᐊᒃᓴᖓᓂᒃ, 
ᐃᓚᖃᖅᖢᓂ ᐱᓕᕆᑎᑕᐅᔫᑦ ᑭᒡᓕᓯᓂᐊᕐᑎᓄᑦ 
ᐃᓚᒋᔭᐅᔫᑉ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ,  ᐊᑐᐃᓐᓇᐅᓂᖓᓂᒃ 
ᐊᒻᒪ ᐱᓕᕆᓕᒪᓂᖓᓂᒃ ᕿᒥᕐᕈᐊᕐᓂᕐᒥ ᐊᒻᒪ 
ᑐᓂᓯᓕᕈᓐᓇᕐᓂᕐᒥᒃ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒥᒃ ᕿᒥᕐᕈᐊᕐᓂᕐᒧᑦ 
ᐃᓱᒪᓕᐊᕆᔭᐅᔪᒥᒃ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒋᔭᐅᔪᒧᑦ.  
 
  

ᐱᓕᕆᓂᖅ 3:  ᐱᐊᓂᒃᓯᓂᖅ ᐅᖃᖃᑎᖃᕐᓂᕐᒥᒃ  
ᐊᒻᒪ ᐋᖅᑭᒃᓯᓂᖅ ᐊᖏᕈᑎᒥᑦ.   
ᑭᖑᓪᓕᕐᐹᖅ ᐊᖏᕈᑎᒋᔭᐅᔪᖅ ᒪᓕᒐᔭᕐᑐᖅ 
ᐊᑐᐃᓐᓇᐅᓂᖓᓄᑦ ᖃᐅᔨᑎᑦᑎᒍᑎᒥᑦ,  ᑭᐅᔨᐅᔪᖅ  
ᐊᒻᒪ ᐅᖃᓪᓚᖃᑎᒋᔭᐅᓂᐊᕐᑐᖅ ᑕᒪᓐᓇ ᐱᐊᓂᒐᓱᒡᓗᒍ 
ᐊᑯᓂᐅᓗᐊᙱᑦᑐᒃᑯ ᐊᒻᒪᓗ ᐱᐊᓂᒍᑎᖃᕐᓗᓂ 
ᐊᔾᔨᒌᒃᑎᑦᑎᓂᒃᑯ ᐊᒻᒪ ᓈᒻᒪᓛᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑎᐅ -
ᔪᓐᓇᖅᑐᒃᑯᑦ ᑕᒪᐃᓐᓄᑦ ᐱᓕᕆᐊᖃᖅᑐᓄᑦ.  

ᓇᓗᓇᐃᒃᑯᑎ 6: ᐊᑖᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖅ  
ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᖃᑦᑕᕐᒪᖔᑦ 
ᐱᐊᓂᒃᑕᐅᓂᖏᓐᓄᑦ.  2019/20-ᒥᑦ,   
ᐊᑯᓂᐅᑎᒋᓂᖓ ᑭᐅᔭᐅᔾᔪᑎᓂᒃ ᐱᓇᓱᒃᖢᓂ ᓱᓕ 
ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓈᖑᔪᖅ. 
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ᓇᓗᓇᐃᒃᑯᑎ 5:  ᐅᖃᓪᓚᖃᑎᖃᕐᓂᒃᑯᑦ ᐊᒻᒪ ᐃᖃᖅᑐᕕᒃᑰᕐᓂᖅ  
ᐅᓂᒃᑳᓕᐅᕐᓇᒥᒃ 

ᐅᖃᖃᑎᖃᑲᑕᖕᓂᕐᒧᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ  

ᐅᖃᓪᓚᖃᑎᖃᕐᓂᒃᑯᑦ ᐱᓕᕆᐊᖑᓂᑯᑦ ᓯᕗᓂᐊᒍᑦ ᐅᓂᒃᑳᓕᐊᕐᓇᐅᔫᑉ 
ᑕᒪᑐᒪᓂ 1 

2 ᐅᖃᖃᑎᖃᑲᑕᖕᓃᑦ ᑲᔪᓯᒋᐊᖅᑎᑕᐅᔪᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ

3 ᐅᖃᖃᑎᖃᑲᑕᖕᓃᑦ ᓄᖅᑲᖓᑎᑕᐅᔪᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ 

4 ᐅᖃᖃᑎᖃᑲᑕᖕᓃᑦ ᓱᓕ ᐅᑕᖅᑭᒍᑎᐅᔪᑦ 

5 ᐅᖃᖃᑎᖃᑲᑕᖕᓃᑦ ᒪᑐᐃᖓᔪᑦ ᐊᕐᕌᒍ ᐃᓱᐊᓂ 2  

ᐊᖏᖃᑎᒌᒍᑎᑦ ᐱᓕᕆᐊᖑᐊᓂᒃᑐᑦ  

ᐊᖏᖃᑎᒌᒍᑎᑦ

ᐃᖃᖅᑐᐃᕕᒃᑰᕐᓂᐊᓵᕐᓂᖅ ᐊᒻᒪ ᐃᖃᖅᑐᐃᕕᒃᑰᕐᓂᒃᑯᑦ 
ᖃᓄᐃᓕᖓᓂᖅ 

ᐃᖃᖅᑐᐃᕕᒃᑰᕐᓂᐊᓵᕐᓂᖅ

ᐃᖃᖅᑐᐃᕕᒃᑰᕐᓂᖅ

ᓇᓗᓇᐃᒃᑯᑎ 6:  ᐊᑯᓂᐅᑎᒋᓂᖏᑦ ᑎᑎᕋᐅᓯᖃᕐᓂᕐᒥᑦ  
ᐃᓱᒪᓕᐅᕆᓂᕐᒧᑦ
1. ᐃᒪᓐᓇ ᐊᑯᓂᐅᑎᒋᒡᒍᔪᑦ ᑭᐅᔾᔪᑎᐅᔪᑦ ᐱᔭᐅᔭᕌᖓᑕ ᓄᓇᕗᒻᒥ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᑭᐅᔨᓂᒃ, 
ᖃᐅᔨᑎᑦᑎᔾᔪᑎ ᐱᔭᐅᓚᐅᕐᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂ.  (ᐊᑯᓂᐅᑎᒋᓂᖅ A-ᓗ B-ᓗ 
ᐊᑯᓐᓂᖓᓂ ᐊᑖᓃᑦᑐᖅ).

2. ᐊᑯᓂᐅᑎᒋᓂᐅᒡᒍᔪᖅ ᑐᓂᓯᓂᕐᒥ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ ᕿᒥᕐᕈᐊᕐᓂᕐᒧᑦ 
ᐃᓱᒪᓕᐊᕆᔭᐅᔪᓂ ᑖᒃᑯᐊ ᑕᒪᕐᒥ ᑭᐅᔨᐅᔪᑦ ᑎᑎᕋᓚᐅᖅᑎᓪᓗᒋᑦ 
ᖃᐅᔨᑎᑦᑎᔾᔪᑎᒧᑦ.  (ᐊᑯᓂᐅᑎᒋᓂᖅ C-ᓗ D-ᓗ ᐊᑖᓃᑦᑐᖅ).

3. ᐊᑯᓂᐅᑎᒋᓂᐅᔾᒍᔪᖅ ᐊᖏᖃᑎᒌᖕᓂᕐᒧᑦ ᑎᑭᐅᑎᓗᓂ, ᐊᖏᖃᑎᒌᖕᓂᖃᓚ -
ᐅᕐᑎᓪᓗᒋ ᐅᖃᓪᓚᖃᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᖅᑐᓂᒃ ᑕᒪᐃᓐᓂ) 
(ᐊᑯᓂᐅᑎᒋᓂᖅ D-ᓗ E-ᓗ ᐊᑖᓃᑦᑐᖅ).

A. ᓇᓗᓇᐃᒃᑯᑎᓂᒃ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ ᐱᓂᕋᕐᓗᓂ ᐅᑯᓄᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ.   

B. ᓇᓗᓇᐃᒃᑯᑎᓂᒃ ᑭᐅᔾᔪᑎᐅᔪᓕᒫᓄᑦ ᐅᑯᓄᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ. 

C. ᐅᓪᓗᖓ ᕿᒥᕐᕈᐊᕐᓂᕐᒧᑦ ᐃᓱᒪᓕᐅᕐᓂᐅᓂᐊᖅᑐᑦ ᑐᓐᓂᖅᑯᑎᐅᔪᖅ ᐅᑯᓇᙵᑦ ᓄᓇᕗᒻᒥ  
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓴᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᑦ.  

D. ᐅᓪᓗᖅ ᐊᖏᕈᑎᐅᔪᖅ ᐅᖃᓪᓚᖃᑎᑰᕐᓂᐊᕐᓂᕐᒥᒃ ᐊᑎᓕᐅᕐᓯᒪᓗᓂ ᑕᒪᐃᓐᓄᑦ ᐱᓕᕆᐊᖃᖅᑐᓄᑦ.  
E. ᐅᓪᓗᖅ ᑭᖑᓪᓕᖅᐹᖅ ᐊᖏᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᑎᓕᐅᖅᑕᐅᓗᑎᒃ ᑕᒪᐃᓐᓄᑦ ᐱᓕᕆᐊᖃᖅᑐᓄᑦ. 
 

2019-20 2018-19 2017-18

3 2 1

2 4 3

1 1 1

2 1 0

5 6 4

3 2 0

0 0 0

1 0 0

0 0 0

2019-20 2018-19 2017-18

4  ᑕᕿᑦ 4  ᑕᕿᑦ 4  ᑕᕿᑦ

6-9  ᑕᕿᑦ 6-9  ᑕᕿᑦ 6-9  ᑕᕿᑦ

5-7  ᑕᕿᑦ 5-7  ᑕᕿᑦ 5-7  ᑕᕿᑦ

1 ᐃᓚᐅᙱᖢᑎᒃ ᐅᖃᖃᑎᒌᒍᑎᐅᔪᑦ ᐊᖏᕈᑎᒋᔭᐅᕌᓂᒃᑐᕕᓃᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ. 
2 ᐃᓚᐅᓪᓗᑎᒃ ᓅᑕᐅᔪᕕᓃᑦ ᐊᒻᒪ ᓄᑖᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ.   



ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ 
ᑭᒡᓕᓯᓂᐊᕐᑎᒃᑯᑦ ᑲᒪᒋᔭᖃᕐᑐᑦ ᓄᑖᙳᕆᐊᕐᑕᐅᕙᒃᑐᒥᒃ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᔮᒐᖓᓂᒃ ᐅᕙᓂᑦ www.nhrt.ca 
ᓇᓗᓇᐃᔭᕐᓯᒪᔪᓂᒃ ᑐᓴᒐᒃᓴᖃᖅᖢᓂ ᐊᔾᔨᒌᙱᑦᑑᑎᓂᒃ 
ᖃᓄᐃᓕᐅᕈᓯᕐᓂᒃ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᑕᒪᐃᓐᓄ 
ᐱᓕᕆᐊᖃᖅᑐᓄᑦ ᑭᒡᓕᓯᓂᐊᕐᑎᒃᑯᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒃ. ᐅᖃᓕᒫᒐᕋᓛᓂ ᐋᖅᑭᒃᓱᐃᕙᒃᑐᒍᑦ, 
ᐅᐸᒍᑎᕙᒃᖢᑕ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓂᒃ 
ᐊᒻᒪᓗ ᒪᓂᓴᐅᑎᓕᐅᖅᐸᒃᖢᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᓄᓇᕗᒥᑦ 
ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᔮᒐᕆᔭᐅᔪᓂᒃ.  
  
ᐊᔪᕈᓐᓃᕐᓴᖅᑎᑦᑎᓂᖅ ᐊᒻᒪ 
ᐱᓕᕆᔨᖃᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐊᔾᔨᒌᙱᑦᑑᑎᓂᒃ 
ᐊᔪᙱᓂᖃᐅᕐᐳᑦ ᐊᒻᒪ. ᐊᔪᕈᓐᓃᕐᓴᖅᓯᒪᓪᓗᑎᒃ 
ᐱᓕᕆᐊᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ. ᐱᓕᕆᐊᕆᔭᖓᑦ 
ᑲᔪᓯᑦᑎᐊᖏᓐᓇᖁᓪᓗᒍ ᐱᓕᕆᔨᖃᑦᑎᐊᕐᓂᒃᑯᑦ, 
ᐊᔪᕈᓐᓂᕐᓯᒪᓂᒃᑯᑦ ᐊᒻᒪ ᖃᐅᔨᒪᓂᒃᑯᑦ, 
ᕿᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐅᐸᒍᑎᕙᒃᑐᑦ 
ᑲᑎᒪᓂᕐᔪᐊᓄᑦ ᑲᓇᑕᒥ, ᐊᒻᒪ ᓄᓇᕗᒧᑦ ᑐᕌᖓᔪᓄᑦ 
ᑲᑎᒪᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᕐᓇᐅᔪᓂᑦ ᒪᓕᒃᖢᑎᒃ 
ᑭᒡᓕᓯᐊᖅᑎᓄᑦ ᑲᑎᒪᔨᐅᔪᑦ ᐊᔪᕈᓐᓃᕆ ᐊᖃᖅᑕᖏᓐᓂᒃ. 
 
ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ 
(CCAT) ᐊᕐᕌᒍᒋᓕᕐᑕᖓᓂᒃ 35 ᑲᑎᒪᕕᒡᔪᐊᕐᓂᖅ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ ᐅᐸᒍᑎᓚᐅᕐᓯᒪᔪᑦ 
ᐆᒧᖓ ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ 
(CCAT)  ᐊᕐᕌᒍᒋᓕᕐᑕᖓᓂᒃ 35  ᑲᑎᒪᕕᒡᔪᐊᕐᓂᖅ 
ᒪᓐᑐᕆᐊᓪ ᑯᐸᐃᒃᒥ.  ᑲᑎᒪᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᐅᓚᐅᕐᑐᖅ 
“ᐊᔾᔨᒌᓂᒃ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᖃᕐᓂᖅ,  ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᐋᖅᑭᒍᑎᒃᓴᓖᑦ:  ᐊᐅᓚᑦᑎᓂᒃᑯᑦ ᒪᓕᒐᖅᑎᒎᖅᑎᑦᑎᓂᖅ 
ᐊᓯᙳᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᓄᓇᕐᔪᐊᖅ” ᒪᐃ 26-ᒥ 28-ᒧ, 
2019  ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐊᐅᓚᑦᑎᔨᑦ  
ᑲᑎᒪᔨᑦ (CCAT)  ᐊᕐᕌᒍᒧᑦ ᑲᑎᒪᕕᒡᔪᐊᕐᓂᖅ 
ᐱᒻᒪᕆᐊᓗᒋᔭᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ ᐃᓚᒋᔭᐅᔪᑦ 
ᐅᐸᒍᑎᑕᐅᓪᓗᑎᒃ ᖃᓄᐃᓕᐅᕐᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓕᖕᓂ ᐊᒻᒪᓗ ᓴᓇᖃᑎᖏᓐᓂᒃ 
ᐊᓯᖏᓐᓃᑦᑐᓂ ᑲᓇᑕᒥ ᑲᑎᖃᑎᖃᖅᖢᑎᒃ ᐃᖕᒥᖕᓂᒃ 
ᖃᐅᔨᕚᓪᓕᕐᕕᒋᖃᑦᑕᐅ ᑎᓂᐊᕐᒪᑕ,  ᐊᒻᒪᓗ 
ᑐᓴᖃᑦᑕᐅᑎᓐᓇᖅᖢᓂ ᒪᓕᒐᒃᑯᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ 
ᐊᒻᒪ ᖃᓄᖅ ᐱᐅᓛᒃᑯᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᕋᔭᕐᒪᖔᑕ. 
 

CASHRA 
ᑲᓇᑕᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᑲᑎᒪᓚᐅᕐᑐᑦ ᓵᓚᒃᑕᐅᓐ, ᐳᕆᓐᔅ ᐊᕗᑦ ᐊᐃᓚᓐᒥ  
ᔫᓂ 26-ᒥ ᐊᒻᒪ 27-ᒥ, 2019. ᑲᑎᒪᓂᕐᒧᑦ 
ᐱᓕᕆᔾᔪᓯᐅᓚᐅᕐᑐᖅ ᐅᓇ “ᓇᓕᒧᒌᒃᑎᑦᑎᕙᖕᓂᖅ 
ᐱᔪᓐᓇᐅᑎᓂᒃ ᐊᒻᒪ ᑲᒪᒋᔭᕆᐊᓕᖕᓂᒃ.” 
 
 

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ8
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ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᑮᓇᐅᔭᐃᑦ ᐃᖏᕐᕋᕙᓪᓕᐊᓂᖏᑦ 

ᒫᔅᓯ 31,  2019 
 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᑦ

LESTER LANDAU
Chartered Accountants

Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0

Tel: 867.979.6603    Fax: 867.979.6493

Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483

ᓚᔅᑐᓚᔅᑐ ᓛᓐᑕᐅᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ

ᐃᖃᓗᐃᑦᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A	0H0

ᐅᖃᓘᑎ: 867.979.6603   ᓱᑲᔪᒃᑯᑦ: 867.979.6493

ᑲᖏᕐᒃᖠᓂᕐᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C	0G0
ᐅᖃᓘᑎ: 867.645.2817   ᓱᑲᔪᒃᑯᑦ: 867.645.2483

ᐃᒻᒥᒃᑰᖓᔪᒃᑯᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐅᓂᒃᑳᑦ 
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓄᑦ, ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐆᒧᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎ 
 
ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᕆᔭᐅᔪᓂᒃ  
 
ᐃᓱᒪᒋᔭᐅᔪᖅ  
ᕿᒥᕐᕈᐊᓚᐅᕋᑦᑕ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᔾᔪᑎᖏᓐᓂᒃ ᐅᑯᓄᖓ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
(ᑭᒡᓕᓯᓂᐊᖅᑎᑦ), ᐅᑯᓇᙶᖅᑐᓂᒃ ᑮᓇᐅᔭᐃᑦ ᖃᓄᐃᓕᖓᓂᖏᑦᑎᒍᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᕙᓪᓕᐊᔪᓂᒃ ᐊᕐᕌᒍᒧᑦ ᐃᓱᓕᑦᑐᒧᑦ 
ᐊᒻᒪᓗ ᓇᐃᓈᕐᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᓂᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᔾᔪᑎᓂᒃ.  
 
ᐃᓱᒪᒋᔭᑦᑎᒍᓪᓕ, ᐅᑯᓄᖓ ᐊᑕᔪᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᑦ ᓈᒻᒪᓈᕐᓯᒪᓪᓗᑎᒃ ᑕᒪᐃᓐᓂᒡᓗ  
ᑕᒪᐃᓐᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᑯᐊ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑮᓇᐅᔭᑎᒍᑦ ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ ᑎᑭᖢᓂ ᒫᔅᓯ 31, 2020 ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᑎᒍᑦ ᖃᓄᐃᓕᐅᕈᑎᐅᕙᓪᓕᐊᓂᑯᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓂ ᐊᐅᓚᑦᑎᕙᓪᓕᐊᓂᖏᑦ ᐊᕐᕌᒍᒧᑦ ᐊᒻᒪᓗ ᒪᑐᔭᐅᓯᒪᓪᓗᑎᒃ 
ᒪᓕᒃᓯᒪᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᓴᖅᑭᑕᐅᓯᒪᔪᓂᒃ ᑎᑎᖃᑦ 2-ᒥ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ.  
 
ᐱᔾᔪᑎᒋᔭᐅᔪᖅ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᕐᒧᑦ  
ᖃᐅᔨᓴᓚᐅᕋᑦᑕ ᒪᓕᒃᖢᑕ ᑲᓇᑕᒥ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᕙᒃᑐᓂᒃ. ᑲᒪᒋᔭᒃᓴᕗᓪᓕ ᑕᕝᕘᓇ 
ᒪᓕᒃᑕᐅᔭᕆᐊᓕᖕᓂ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒃᑲᓐᓂᕐᑐᑦ ᐅᕙᓂ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᖃᐅᔨᓴᖅᑎᐅᑉ ᑲᒪᒋᔭᒃᓴᖏᓐᓂᒃ 
ᖃᐅᓕᓴᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔾᔪᑯᐅᓂᑯᓂᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᕙᓂ ᐅᓂᒃᑳᑦᑎᓐᓂᒃ. ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐊᐅᓚᑕᐅᙱᖢᑕ 
ᒪᓕᖢᑕ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᐊᑑᑎᖃᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᑦᑎᓐᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐱᓕᕆᐊᓄᑦ ᑲᓇᑕᒥ, ᐊᒻᒪᓗ ᐱᔭᒃᓴᑦᑎᓐᓂᒃ 
ᑲᒪᒋᔭᖃᖅᖢᑕ ᑖᒃᑯᓂᖓ ᒪᓕᒃᖢᑕ. ᐅᒃᐱᕈᓱᒃᑲᑦᑕ ᖃᐅᔨᓴᕈᑎ ᐱᓯᒪᔭᕗᑦ ᓈᒻᒪᓂᖓᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ ᓈᒻᒪᒃᖢᑎᒃ. 
 
ᓇᓗᓇᐃᕐᓯᓂᖅ ᐱᓕᕆᐊᒥ – ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᑎᒋᔭᐅᔪᑦ 
ᐋᖅᑭᒋᐊᙱᖢᒍ ᐃᓱᒪᒋᔭᕗᑦ ᑕᑯᒋᐊᕐᓗᒍ ᑎᑎᖃᑦ 2 ᐊᐅᓚᑕᐅᔪᓄᑦ ᐅᓂᒃᑳᑦ ᓇᓗᓇᐃᓯᓯᒪᔪᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐱᔾᔪᑎᒋᔭᐅᔪᓂᒃ. 
 
ᑲᒪᒋᔭᒃᓴᐃᑦ ᐊᐅᓚᑦᑎᓂᒃᑯᑦ ᐊᒻᒪᓗ ᑲᒪᒋᑎᑕᐅᔪᑦ ᒐᕙᒪᓕᕆᓂᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐅᓂᒃᑳᓕᒃ 
ᐊᐅᓚᑦᑎᓂᖅ ᑲᒪᒋᔭᖃᕐᓇᖅᑐᖅ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᒻᒪ ᓈᒻᒪᓈᕐᓯᒪᓂᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔾᔪᑎᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐅᓂᒃᑳᓂᒃ 
ᒪᓕᒃᖢᑎᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᑎᑎᖃᑦ 2-ᒥ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᓂᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᒃᑯᑦ 
ᓈᒻᒪᒋᔭᐅᔪᑎᒍᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᔪᓐᓇᓕᕐᓗᑎᒃ ᓈᒻᒪᓈᕐᓯᒪᔪᓂᒃ ᒪᑯᓂᖓᐅᙱᑦᑐᖅ ᑎᑎᕋᕐᓯᐊᖅᓯᒪᙱᓐᓂᕐᓂᒃ 
ᐱᕋᔭᒃᓯᒪᓂᒃᑯᑦ ᑕᒻᒪᕐᓯᒪᓂᒃᑯᓪᓘᓐᓃᑦ.  
 
ᐱᓕᕆᐊᖃᕐᓂᐊᖅᖢᑎᒃ ᐊᐅᓚᑕᐅᔾᔪᑎᓄᑦ ᐅᓂᒃᑳᓂᒃ, ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᑲᒪᒋᔭᖃᕐᑐᑦ ᖃᐅᔨᓇᓱᒃᖢᑎᒃ ᐃᓱᒫᓘᑎᐅ -
ᔭᕆᐊᒃᓴᖏᓐᓂᒃ, ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᓂᒃᑯᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕈᑎᓄᑦ ᐃᓱᒫᓘᑎᐅᔭᑦᑐᓄᑦ ᐊᒻᒪᓗ ᖃᑐᖅᑕᐅᖃᑦᑕᕐᓂᖓ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓕᕆᓂᒃᑯᑦ ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᐱᑕᖃᕈᓐᓃᖅᑎᑦᑎᔪᒪᒃᐸᑕ ᕿᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᖅᑲᖅᑎᑕᐅᓗᑎᒃ ᐊᐅᓚᑕᐅᔪᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒪᐃᑎᑕᐅᑐᐃᓐᓇᕐᓗᓂ.  
 
ᑕᐃᒃᑯᐊ ᒐᕙᒪᓕᕆᓂᒃᑯᑦ ᑲᒪᒋᔭᖃᖅᑐᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐅᕈᓯᖏᓐᓂᒃ. 
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ᐊᐅᓚᑕᐅᔾᔪᑎᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᑉ ᑲᒪᒋᔭᒃᓴᖏᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ 
ᐱᓇᓱᐊᒐᕗᑦ ᖃᐅᔨᓇᓱᒃᖢᑕ ᒪᑯᐊ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᑕᒪᐃᓐᓂ ᑕᑯᓗᒋ 
ᓈᒻᒪᙱᓕᐅᕈᑎᖃᙱᒃᑲᓗᐊᕆᐊᒃᓴᖏᓐᓂ, ᐱᕋᔭᒃᓯᒪᓂᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒻᒪᕐᓯᒪᓂᒃᑯᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᑐᓂᓯᓂᕐᒥᒃ ᐃᓱᒪᒋᔭᑦᑎᓐᓂᒃ ᐃᓚᖃᖅᑐᒥᒃ. ᓈᒻᒪᒃᑐᒃᑯᑦ ᑲᒪᒋᔭᖃᕐᓂᖅ ᐱᒻᒪᕆᐊᓘᖕᒪ ᐅᒃᐱᕆᔭᖃᕐᓂᒃᑯᑦ ᑭᓯᐊᓂᓕ 
ᓇᓗᓇᐃᒃᑯᑎᓪᓚᕆᐅᙱᖢᓂ ᓈᒻᒪᓈᕐᓯᒪᙱᑦᑐᓂᒃ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ ᖃᐅᔨᔾᔪᑎᐅᓇᔭᕆᐊᒃᓴᖓᓂ ᒪᐅᓇ ᑲᓇᑕᒥ ᑮᓇᐅᔭᓂ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᑖᒃᑯᐊᓗ ᖃᐅᔨᔾᔪᑎᐅᖏᓐᓇᐅᔭᖅᖢᑎᒃ ᓈᒻᒪᙱᓕᐅᕈᑎᑕᖃᕐᓂᖅᐸᑦ. ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᓈᒻᒪᙱᓕᐅᕈᑎ ᒪᑯᓇᙶᕈᓐᓇᕐᑐᑦ ᐱᕋᔭᒃᓯᒪᓂᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒻᒪᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒋᔭᐅᓪᓗᑎᒃ ᐱᑕᖃᕐᓂᖏᓐᓄ 
ᑖᒃᑯᐊ ᐃᒻᒥᒃᑯᑦ ᑲᑎᕐᖓᓂᒃᑯᓪᓘᓐᓃᑦ ᐋᖅᑭᒍᑎᐅᓇᔭᕆᐊᒃᓴᖏᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᒃᑯᑦ ᐃᓱᒪᓕᐅᕈᑎᓂᒃ ᒪᓕᒃᖢᑎᒃ ᑖᒃᑯᓂᖓ 
ᐅᓂᒃᑳᓂᒃ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ.  
 
ᐃᓚᒋᔭᐅᓪᓗ ᐊᐅᓚᑕᐅᔾᔪᑎᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᒪᓕᒃᑐᓂᒃ ᑲᓇᑕᒥ ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ, 
ᑕᐃᒪᓕ ᐊᔪᕈᓐᓃᕐᓯᒪᓂᒃᑯᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᐳᒍ ᐊᒻᒪ ᑲᒪᒋᔭᖃᖅᖢᑕ ᑕᒪᒃᑯᓂᖓ ᐃᓱᒪᒋᔭᖃᐃᓐᓇᕐᓂᒃᑯ. ᐊᒻᒪ ᐃᒪᓐᓇ:  

• ᓇᓗᓇᐃᕐᓯᓂᖅ ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᖅ ᐅᓗᕆᐊᓇᕐᒪᖔ ᑎᑎᕋᕐᓯᒪᓂᖓ ᐅᓇ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ, 
ᑖᒃᑯᖓ ᐱᕋᔭᒃᑕᐅᓯᒪᒃᐸᑕᓘᓐᓃᑦ ᐅᕙᓘᓐᓃᑦ ᑕᒻᒪᖅᑕᐅᓯᒪᒃᐸᑕ, ᐋᖅᑭᒃᓯᒪᓂᖓ ᐊᒻᒪ ᐱᓕᕆᐊᖃᕐᓂᖅ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑎᓂᒃ ᑕᐃᒪᐃᑕᐅᑐᐃᓐᓇᕆᐊᓕᖕᓂᒃ, ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ 
ᐃᓱᒪᒋᔭᑦᑎᓐᓂᒃ. ᐱᕋᔭᒃᓯᒪᓂᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᓇᓂᓯᓐᓇᕐᓂᕐᓴᐅᖕᒪᑦ ᑕᒻᒪᖅᓯᒪᓂᒃᑰᖓᔪᓂᒡᓕ, ᐅᓇ 
ᐱᕋᔭᒃᓯᒪᓂᒃ ᒪᐅᓈᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ ᖃᐅᔨᔭᐅᙱᓗᑎᓂᒃ, ᐊᑎᕐᒥ ᐃᔾᔪᐊᖅᓯᓂᒃᑯᑦ, ᐱᔮᕆᓂᒃᑯᑦ 
ᑎᑎᕋᖅᓯᙱᓐᓂᒃᑯᑦ, ᑕᒻᒪᕐᓯᒪᔪᓄᑦ ᐅᕙᓘᓐᓃᑦ ᐊᐅᓚᑦᑎᓂᕐᒥ ᐊᓯᐊᒎᖓᓂᒃᑯᑦ.  

• ᐱᓗᑎᒃ ᑐᑭᓯᓯᒪᔾᔪᑎᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐊᒃᑐᐊᔪᓂᒃ ᖃᐅᔨᓴᖅᑕᐅᔪᓄᑦ ᐋᖅᑭᒃᓯᓯᒪᔾᔪᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᓂᒃ ᑕᒪᐅᓈᖓᔪᓂᒃ, ᑭᓯᐊᓂᓕ ᒪᑯᓄᖓᐅᙱᑦᑐᖅ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᖓᑕ ᐊᒃᑐᐃᓂᖃᕈᑎᖓᓂᒃ.  

• ᖃᐅᔨᓴᕐᓗᒋᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᐃᑦ ᐊᑐᖅᑕᐅᕙᒃᑐ ᐊᒻᒪᓗ ᐊᑐᕈᑎᖏᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧ  
ᖃᐅᔨᓴᕈᑎᓄᑦ ᐊᒻᒪᓗ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓄᑦ ᐊᐅᓚᑦᑎᔨᓄᑦ.  

• ᖃᐅᔨᓴᕐᓗᒋᑦ ᑕᒪᐃᓐᓂ ᓴᖅᑭᑎᑦᑎᔾᔪᑎᐅᔪᑦ, ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐃᓗᓕᕆᔭᐅᔪᑦ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐃᓚᖃᖅᖢᑎᒃ ᓴᖅᑭᑕᐅᓯᒪᒧᑦ, ᐊᒻᒪᓗ ᐅᑯᐊ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᓴᖅᑭᑎᑦᑎᓯᒪᖕᒪᖔᑦ ᖃᓄᐃᓕᐅᕈᑎᐅᕙᓪᓕᐊᔪᓂᒃ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕈᑎᓂᒃ ᓈᒻᒪᒃᑐᒥ ᓴᖅᑭᑎᑦᑎᔾᔪᑎᓂᒃ.  

 
ᐅᖃᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ ᒐᕙᒪᓕᕆᓂᒃᑯᑦ ᑲᒪᒋᔭᖃᖅᑐᓂᒃ ᒪᐅᓇ ᐊᓯᖏᓐᓄᑦ ᖃᓄᐃᓕᐅᕈᑎᓄᑦ, ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ 
ᖃᓄᐃᓕᐅᕈᑎᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓇᐅᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑕᐅᓂᒃᑯᑦ ᓇᓂᔭᐅᓇᔭᖅᑐᓂᒃ, ᐃᓚᖃᖅᖢᓂ 
ᓴᖅᑭᔮᖅᑐᒃᑯᑦ ᓈᒻᒪᙱᓕᐅᕈᑎᓂᒃ ᐊᐅᓚᑦᑎᓂᒃᑰᖓᔪᓂᒃ ᓇᓗᓇᐃᕋᔭᖅᑕᑦᑎᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᑦᑎᓐᓂᒃ.  
 
ᑐᓂᓯᕙᒃᑐᒍᑦ ᒐᕙᒪᓕᕆᓂᒃᑯᑦ ᑲᒪᒋᔭᖃᖅᑐᓂᒃ ᐅᓂᒃᑳᓂᒃ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᑦᑎᓐᓂᒃ ᐃᓚᒋᔭᕆᐊᖃᖅᑕᖏᑦᑎᒍᑦ 
ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᖃᖃᑦᒋᓪᓗᑎᒃ ᖃᓄᐃᓕᐅᕈᑎᓕᒫᓂᒃ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ ᖃᓄᐃᓕᐅᕈᑎᓂᒃ ᐊᒃᑐᐊᓇᔭᖅᑐᓂᒃ 
ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓂᑦᑎᒍ ᐊᒻᒪᓗ ᐊᔪᕐᓇᙱᑦᑕᕌᖓ ᐅᔾᔨᕈᓱᒍᑎᐅᔪᓐᓇᖅᑐᓂᒃ. 
 
ᐅᓂᒃᑳᑦ ᐊᓯᖏᓐᓂᒃ ᒪᓕᒐᓕᕆᓂᒃᑯᑦ ᐊᒻᒪ ᐱᖁᔭᖅᑎᒍᑦ ᐊᑐᕆᐊᖃᖅᑐᓂᒃ  

ᐅᓂᒃᑲᐅᓯᖃᖃᑦᑕᕐᒥᔪᒍᑦ ᒪᓕᒃᑐᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᖅᓂᒃ ᓄᓇᕗᒧᑦ, ᐃᓱᒪᑦᑎᒍᑦ, ᓈᒻᒪᖢᑎᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᐅᓂᖓᓂᒃ ᐊᑐᖅᑕᐅᕙᒃᖢᓂ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ, ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᒪᓕᒃᓯᒪᖕᒪᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᑭᓄᒡᓕᓯᓂᐊᖅᑎᑯᓐᓄᑦ, ᐅᑯᐊ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᒪᓕᒃᓯᒪᔪᑦ ᑕᐃᒪᓐᓇ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ ᑎᑎᕋᐅᓯᐅᕙᓪᓕᐊᔪᑦ ᒪᓕᒃᑐᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ.  
 
 
 
 
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᐄᐳᕈᓪ 30,  2021 
 2



2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᖓᑦ 11

ᐅᖃᐅᓯᒃᓴᑦ ᐅᓂᒃᑳᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓄᑦ 
ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 

ᐄᐳᕈᓪ 30,  2019 

ᐊᐅᓚᔾᔪᑎᑦ ᐊᑐᖅᑐᑦ ᐊᑐᖅᑐᑦ 
2020 2020 2019 

(ᖃᐅᔨᓴᖅᑕᐅᙱᑦᑐ) 
 

ᑮᓇᐅᔭᕆᔭᐅᔪᑦ 
ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ $ 812,000 $ 812,000 $ 812,000 
ᑐᓐᓂᖅᑯᓯᐊᑦ ᐅᑎᖅᑎᒐᒃᓴᑦ - - (1,554) 
ᑐᓐᓂᖅᑯᓯᐊᑦ ᐱᔭᐅᙱᑦᑐᑦ - (21,395) - 

812,000 790,605 810,446 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᑦ 
ᒪᓂᓴᐅᑎᓄᑦ ᐊᒻᒪ ᓴᖅᑭᑎᑦᑎᔾᔪᑎᓄᑦ 15,000 72,630 129,825 
ᑲᑎᒪᓂᕐᓄᑦ ᐊᒻᒪ ᓂᕿᖃᖅᑎᑦᑎᓂᖅ - 633 2,427 
ᐱᖁᑎᓄᑦ ᐊᑭᓕᐅᑎᑦ - 985 1,058 
ᑲᑎᒪᔾᔪᓯᐊᑦ - 35,586 23,577 
ᓗᐊᔭᖃᕐᓂᕐᒧᑦ ᐊᑭᓕᐅᑎᒃᓴᑦ 115,000 97,366 108,987 
ᓚᐃᓴᓐᓰᑦ ᐊᒻᒪ ᐃᓚᒋᔭᐅᔾᔪᑎᑦ 19,000 21,903 12,215 
ᐊᓯᖏᑦ 20,000 640  - 
ᑎᑎᕋᕐᕕᒃ 20,000 12,213 32,872 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓄᑦ ᐊᑭᓕᐅᑎᑦ - 17,000 - 
ᑮᓇᐅᔭᓕᐊᓄᑦ ᐊᒻᒪ ᐃᑲᔫᑎᓄᑦ 533,000 438,394 408,489 
ᐱᖁᑎᓄᑦ - - 227 
ᐊᔪᕈᓐᓃᕐᓴᕐᓂᕐᒧᑦ - 13,600 10,000 
ᐊᐅᓪᓚᕈᑎᓄᑦ 90,000 79,655 80,769 

812,000 790,605 810,446 
ᖄᖏᐅᑎᔪᑦ ᑮᓇᐅᔭᖅᑖᕈᑎᑦ $ - $ - $ - 

 



ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ12

1.ᖃᓄᐃᓕᖓᓂᖓ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ  
ᓄᓇᕗᒥᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᒪᓕᒐᖅᒥ ᓄᓇᕗᒥᑦ. 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ 
ᓈᒻᒪᒋᓕᐅᕈᑎᒋᔭᐅᕙᒃᑐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᐃ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓅᖓᔪᓂᒃ ᓄᓇᕗᒥᑦ. ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐱᓕᕆᕕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᓐᑲᒻ ᑖᒃᓯᓄᑦ 
ᐲᔭᐃᕙᙱᖢᑎᒃ. ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑲᔪᓯᓂᖓ ᒪᓕᒃᑐᖅ 
ᐃᑲᔪᖅᑕᐅᓯᒪᓂᕐᒧᑦ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓂ.  
 
2.ᐅᔾᔨᕐᓇᓗᐊᕐᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᑐᐊᒐᐃᑦ  

ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᓐ, ᐱᓕᕆᔾᔪᓯᑎᒍᑦ ᒪᓕᒃᑐᓂᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᒪᓕᒋᐊᓕᖕᓂᒃ 
ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓯᒪᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓚᖃᖅᖢᑎᒃ ᐅᑯᓂᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᑐᐊᒐᕆᔭᐅᔪᓂᒃ.  
 
(a) ᑮᓇᐅᔭᖅᑖᕆᔭᐅᔪᑦ ᖃᐅᔨᒪᔭᐅᔾᔪᑎᖏᑦ  
ᑐᕌᖓᔾᔪᑎᖃᖅᑐᑦ ᐃᑲᔫᑎᒃᓴᑦ ᒪᐅᖓ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᖃᐅᔨᒪᔭᐅᔪᑦ ᑮᓇᐅᔭᖅᑖᕈᑎ ᐊᕐᕌᒍᒥ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᑦ 
ᐱᓕᕆᐊᖑᑎᓪᓗᒋᑦ. 

ᑐᕌᒐᖃᙱᑦᑐᑦ ᐃᑲᔫᑎᑦ ᖃᐅᔨᒪᔭᐅᔪᑦ ᐊᕐᕌᒍᒥ 
ᐱᔭᐅᕕᖓᒍᑦ ᐅᕙᓘᓐᓃᑦ ᐱᔭᐅᓂᐊᑐᐃᓐᓇᕐᓗᓂ ᑖᓐᓇ 
ᖃᔅᓯᐅᓂᖓ ᐱᔭᐅᓕᒑᔫᑉ ᖃᐅᔨᒪᔭᐅᓗᓂ ᐊᒻᒪᓗ 
ᐱᔭᐅᓛᕐᓂᖓᓂᒃ ᖃᐅᔨᒪᔭᐅᓗᓂ. 
 

(b) ᐊᑐᖅᑕᐅᕙᖕᓂᖏᑦ ᐊᑐᖅᑕᐅᓂᐊᕋᓱᒋᔭᐅᔪᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ ᐅᑯᐊ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒃᓯᒪᓂᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᓂ ᑎᑎᖃᖅ 2-ᒥ ᐅᑯᓄᖓ ᑮᓇᐅᔭᑦ 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᖓᓄᑦ ᐊᐅᓚᑦᑎᔨᓄᑦ ᐊᑐᖅᑕᐅᓇᔭᖅᑐ 
ᐋᖅᑭᒃᑕᐅᓯᒪᓗᑎᒃ ᒪᓕᒃᓯᒪᓗᑎᒃ ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᔭᐅᔾᔪᑎᖏᓐᓂᒃ. 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ ᐊᔾᔨᒋᙱᑐᐃᓐᓇᕆᐊᖃᕐᑕᖏᑦ 
ᐃᓱᒪᒋᔭᐅᓯᒪᔪᓄᑦ.   
 

(c) ᑲᑎᑕᐅᕙᓪᓕᐊᓂᒃᑯᑦ  
ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᕐᑐᑦ ᑮᓇᐅᔭᐃᑦ ᐱᔭᐅᓯᒪᙱᖢᑎᒃ 
ᑭᓯᐊᓂ ᐱᓂᐊᕐᓂᕋᖅᓯᒪᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᕆᓂᒃᑯᑦ.  

ᐅᖃᐅᓯᒃᓴᑦ ᐅᓂᒃᑳᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓄᑦ 
ᐊᕐᕌᒍᒧᑦ ᐃᓱᖃᖅᑐᒥᑦ  
ᒫᑦᓯ 31,  2019 

 

3. ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐃᑲᔫᑎᖓᑕ ᖃᔅᓯᐅᓕᕐᓂᖓ 

2020 2019 
ᐱᒋᐊᓕᓵᖅᖢᓂ ᖃᔅᓯᐅᓂᖓ $ 2,614,437 $ 2,594,125 
ᑮᓇᐅᔭᓯᖅᑖᕆᔭᐅᔪᑦ (790,605) (810,446) 
ᑐᓐᓂᖅᑯᓯᐊᑦ ᐸᐸᑕᐅᑐᐃᓐᓇᕐᑐᑦ 790,605 810,446 
ᐊᓯᙳᕐᓂᐅᔪᑦ ᐅᑯᓇᓂ: 

GST (ᔩᐊᔅᑏ) 15,831 20,312 
ᐊᑭᓕᒃᓴᑦ ᐊᑭᓕᕆᐊᓖᑦ ᐊᒻᒪ ᐊᑭᓕᒃᓴᑦ ᑲᑎᑉᐸᓪᓕᐊᔪᑦ (16,873) - 

$ 2,613,395 $ 2,614,437 
 
 
ᖃᔅᓯᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᕿᑐᕐᖏᐅᖅᐸᓪᓕᐊᑎᑕᐅᙱᑦᑐᑦ, ᑲᒪᒋᔭᐅᓗᐊᕋᑎᒃ ᐊᒻᒪᓗ 
ᐅᖃᕐᓯᒪᓪᓚᕆᙱᖢᑎᒃ ᖃᓄᖅ ᐊᑭᓕᖅᓱᕐᓂᐊᕐᒪᖔᑕ.  
 
4. ᐊᓯᖏᓐᓄᑦ ᓇᓗᓇᐃᕐᓯᓂᒃᑯᑦ ᖃᔅᓯᐅᓂᖏᑦ  
ᐃᓚᖏᓐᓂᒃ 2019 ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᓂᑲᒃ ᖃᔅᓯᐅᓕᕐᓂᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᒪᓕᒃᓯᒪᓂᖏᓐᓂᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᓂᒃᑳᓂᒃ ᐊᑐᖅᑕᐅᔪᓂᒃ ᑕᒪᑐᒧᖓ ᐊᕐᕌᒍᒧᑦ.  
 
5.ᓄᕙᒡᔪᐊᕐᓇᖅ 19 
ᐅᓇ ᓄᕙᒡᔪᐊᕐᓇᖅ-19 ᐋᓐᓂᐊᖑᑲᑕᒃᑐᖅ ᐊᒃᑐᐃᔾᔪᑎᐅᖕᒪᑦ ᓇᖕᒥᓂᖅ ᐱᓕᕆᐊᕆᔭᐅᔪᓂᒃ ᓄᓇᕗᒥᑦ ᐊᒻᒪ 
ᓄᓇᕐᔪᐊᓕᒫᒥᑦ. ᓇᓗᓇᑲᑕᒃᖢᑎᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᒃᑯᑦ ᐊᒃᑐᐅᔾᔪᑎᑦ. ᓇᓗᓇᕐᓂᖓᓄᑦ ᐋᓐᓂᐊᖑᔫᑉ 
ᐊᐃᑦᑐᐃᕙᖕᓂᖓ ᐊᔪᕐᓇᕈᑎᐅᖕᒪᑦ ᖃᓄᑎᑦ ᐊᑯᓂᐅᑎᒋᔭ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᐅᓚᑕᖏᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕆᐊᒃᓴᖓᓂᒃ. 
ᑭᓯᐊᓂᓕ, ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐅᓂᒃᑳᑦ ᑐᓂᔭᐅᑎᓪᓗᒋᑦ ᐅᓇ ᐊᒃᑐᐃᔾᔪᑎ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧ 
ᑲᑕᒃᐹᓪᓕᕈᑎᐅᓂᐅᔪᖅ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᓱᓕ ᓇᓗᓇᐃᕐᑐᖅ.  
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ᐃᓚᒍᑕᖅ A: ᖃᐅᔨᒃᑲᐃᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᓲᑦ  

bmgjz WoExaJmi3j5 giyJc3mb x7m
cspm/s9li csp4vwAtu8 GwMz5 @!H

csp4vwAt gi/sJ6 rspsJk5.
csp4vwAtk5 rs0Jt5 N[ys0/sc5b6S5

Wnhx6tk5

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ ᐱᖁᔭᖅ
ᖃᐅᔨᒃᑲᐃᒍᑎᓕᕆᓂᑦ

csp4vwAt eu3Dx6bso6X4Li.
bm8N vJyAbsix6XV 
GwMz5 @@ x7m @$H

yKixA5 WoExaq8izi5
vtmi6 

GwMz @( x7m ##H moQxo4
#!u #%j

wc6gw=4f5 WoExai6
GwMz @( x7m ##H moQxo4

#^u $)j

ᑕᒪᓐᓇ ᐃᓱᒪᓕᐊᕆᔭᐅᕌᓂᒃᑐᖅ

xqct̀Q1i3u ]xe4yK5
moQxo4 @#u @^j

csp4vwAt mg/sK6

Wd/s0Jt4n5

g8idbsK6 sfkz 
NCJ f8k5

csp4vwAt W0Jtc5tx6g6. 
bm8N Wqxd/sJ6.
wMz #$G#H sKz G&H  

wMz #% x7m #^ xg6bsgw8NExc6g5

csp4vwAt xg6bsJ8~i6g6
wMz #$G@H

WoE?9oxi6 WqxyK6
wMz @% moQxo4 @#

ᐊᒃᑲ

xq6bsq5g6
wMz @$G!H
moQxo4 @)

xg6tbsq5g6
wMz @@G@H
@#G@H x7m
@$G#Hᐃ

ᖃᐅᔨᒪᖁᔭᐃᑦ:
• ᐋᖅᑮᔪᓐᓇᖏᑉᐸᑕ ᐊᑐᓕᖁᔭᕐᒥᑦ ᓴᖅᑮᔪᓐᓇᖅᐳᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐃᑎᖏᓐᓄᑦ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ (ᐊᓚᖓ 26).
• ᓇᓕᐊᑐᐃᓐᓇᖅ ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓕᐅᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᖅ ᐸᓯᔭᒃᓴᓕᐊᖅ ᐊᔪᐃᓐᓇᕆᐊᕈᓐᓇᖅᐳᑦ ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓄᑦ 30 ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ

ᖃᐅᔨᒃᑲᐃᒋᐊᖃᕋᔭᖅᑐᑎᒃ ᐊᑐᓕᖁᔭᕐᒥᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐃᑎᖏᓐᓄᑦ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ (ᐃᓚᖓ 38).
• ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᒃᑯᑦ ᐋᖅᑮᔾᔪᑕᐅᓇᓱᐊᕈᓐᓇᖅᑐᑦ ᐃᓚᖓᓂ ᐊᑐᕈᓐᓇᖅᐳᖅ.



ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ14
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Nunavut Human Rights Tribunal 
P.O. Box 15 


Coral Harbour, NU  X0C 0C0 
 


Phone: Toll Free 1-866-413-6478 / 1-867-925-8447 
Fax: Toll Free 1-888-220-1011 


Email: Nunavuthumanrights@gov.nu.ca 
 
 


www.nhrt.ca


Letter of Transmittal


 
The Honourable Jeannie Ehaloak 
Minister of Justice 
Legislative Assembly 
P.O. Box 1200 
Iqaluit, NU X0A 0H0 
 
Dear Minister Ehaloak: 
 
On behalf of the staff and members of the Nunavut Human Rights Tribunal, it is with great pleasure that I present you,  
the Minister responsible for the administration of the Nunavut Human Rights Act, the fourteenth annual report of the  
Nunavut Human Rights Tribunal for the fiscal year ending March 31st, 2019. 
 
Respectfully submitted by 
 
 
 
 
Maureen Doherty 
Chairperson 
 







NUNAVUT HUMAN RIGHTS TRIBUNAL


The Nunavut Human Rights Tribunal 
(NHRT or Tribunal) is created by the 
Nunavut Human Rights Act (Act) and obtains 
all its powers from the Act. When people 
believe they have experienced discrimination 
or harassment at work, in their housing, or 
when receiving a service, they can file a claim 
with the NHRT, called a Notification. The 
notification must include who they believe 
violated their human rights and what 
information they have that shows this. 


The NHRT is a quasi-judicial 
adjudicative body. This means it functions 


like a court but is less formal. The members 
of the NHRT are adjudicators who make 
decisions with respect to alleged violations of 
the Act. Members do not represent one side 
or the other. Instead the Tribunal decides 
disputes which are presented by the parties.  


When the NHRT receives a 
Notification it has to decide whether it has 
the power to deal with it, for example by 
deciding whether the situation could be 
discrimination or harassment (e.g. sometimes 
it is unfair treatment but is not discrimination 
or harassment under the Act). 


If the NHRT finds that the claim does 
fall under the Act, it can refer the matter for 
mediation, where the parties talk about the 
issues in the hopes of reaching an agreement, 
or hold a hearing. At a hearing the NHRT 
will consider information from witnesses as 
well as documents, and decide whether or not 
the person’s human rights have violated.  


The Nunavut Human Rights Tribunal 


I would like to thank Tribunal members, our 
Executive Director, staff and legal counsel,  
for their hard work this year. I would like  
to recognize outgoing members Amanda 
Hanson-Main and Trisha Makpah for their 
contribution to the Tribunal. Both member’s 
terms expired in December 2018. A call for 
new members was issued during this  
fiscal year. 


Tribunal members attended several 
conferences and training events during the 
year. These events provide valuable 
educational and networking opportunities  
for Tribunal members and staff. 


In late May, the Chair, Vice-Chair and 
Legal Counsel for the Tribunal were invited 
to participate in the National Human Rights 
Tribunal Forum in Ottawa. We participated 
in roundtable discussions on topics of interest 
to human rights tribunals from across 
Canada.   


Several members and staff attended the 
Annual Symposium of the Canadian Council 
of Administrative Tribunals (CCAT) held in 
early June in Gatineau, Quebec. As Chair, I 
served on the CCAT Board representing 
Nunavut.  


Two members attended the CASHRA 
Conference in Whitehorse later in June. 
These events provide valuable and networking 
opportunities for members and staff. 


In November 2018, the NHRT Chair, 
Vice-Chair, Executive Director and Legal 
Counsel, met as a working group in Iqaluit. 
We had the opportunity to meet with 
members from the Government of Nunavut 
Department of Justice including Deputy 
Minister W. McNeill. 


The Tribunal held a Face-to-Face 
Meeting in Winnipeg in March 2019, 
facilitated by Imaituk Inc. Members and staff 
developed a Work Plan for 2019-20, prepared 


a draft budget. We reviewed roles and 
responsibilities of members and started a 
Performance Measurement Strategy. Vice-
Chair Ookalik Curley presented on Inuit 
Qaujimajatuqanqit and NHRT Processes. 
Reema Khawja, Legal Counsel for the 
Tribunal, provided an Orientation to the 
Tribunal. During the face-to-face meeting, 
the Tribunal members and staff were also 
invited to visit and tour the Canadian Human 
Rights Museum. We all had a great time 
observing and learning more about different 
cultures in Canada. 


The Tribunal issued more decisions this 
year than in the past two fiscal years. Changes 
were made to update our website as part of 
our objective to increase public awareness and 
utilization of the Tribunal. 
 
Maureen Doherty 
NHRT Chairperson 
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Stephen Mansell 
Tribunal Member 
(Term current through to January 23, 2022) 


 
Stephen Mansell is the Director of the 
University of Saskatchewan Nunavut 
Law Program. Prior to joining the  
Law Program, Stephen worked for the 
Government of Nunavut Department of 
Justice in a variety of legal and policy 
roles. Stephen has significant experience 
in relation to legal and government 
issues in Nunavut and Canada’s North. 
Prior to his work with the Government 
of Nunavut, Stephen practiced law in 
Yellowknife. 


Stephen is past president of both  
the Law Society of Nunavut and the 


Nunavut Branch of the Canadian Bar Association and is currently  
a member of the Board of Directors of the Canadian Council of 
Administrative Tribunals. He has also served as a board member for 
the Nunavut Legal Services Board and as a member of the Nunavut 
Judicial Advisory Committee. Stephen has also served as an Iqaluit 
City Councillor and Chair of the Iqaluit Public Safety and Finance 
committees.  


Stephen lives in Iqaluit with his wife Theresa and their two 
young daughters. 
 
Jasmine Redfern 
Tribunal Member 
(Term current through to September 7, 2021) 


 
Jasmine Elisapi Redfern is mother of  
two and a student in the Nunavut  
Law Program with the University of 
Saskatchewan. Before going back to 
school, Jasmine spent 10 years working 
in social policy and programming with 
non-profit and Indigenous organizations. 
Jasmine's focus has often been on health 
issues for Indigenous women and youth 
and LGBTQ2S communities. Jasmine's 
past work has included Assistant 
Director of Social and Cultural 
Development at Nunavut 
Tunngavik Inc., Aboriginal 


Program Coordinator at YouthCO, Vice-President 
of Embrace Life Council, and founding member of 
the National Indigenous Young Women's 
Council. Jasmine has received training in 
interest-based mediation is is interested 
in alternative dispute resolution 
processes. 
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The NHRT consists of six (6) Tribunal Members. The Tribunal 
members nominate a member to serve as the NHRT’s Chair and 
another to serve as the Vice-Chair.  


NHRT members are selected through a competitive process. 
Ads are placed in Nunavut focused print media and on social media 
inviting interested and qualified Nunavummiut to apply. NHRT 
members must have an interest in and a sensitivity to human rights 
and to Inuit culture and values that underlie the Inuit way of life.


Maureen Doherty  
Chairperson  
(Term current through to July 14, 2021) 


 
Maureen Doherty is Chair of the 
Nunavut Human Rights Tribunal and 
was appointed as a member in 2013.  
Ms. Doherty is Chair of Health and 
Wellness Programs at Nunavut Arctic 
College in Iqaluit. She holds a Masters  
of Education. Her experience includes 
being a Justice of the Peace in Nunavut, 
Executive Director of Qulliit Nunavut 
Status of Women Council and a member 
of the steering committee for the 
creation of the Nunavut Human Rights 
Act. Ms. Doherty has been a resident of 
Nunavut since 1983.  


 
 
Ookalik Curley  
Vice-Chairperson  
(Term current through to December, 2020) 
 


Ms. Curley took on the position of 
Acting Chair in September, 2016, and in 
September, 2017, she became the Vice-
Chairperson. Ookalik was born in and 
continues to live in Iqaluit, Nunavut.  
She has been with the Government of 
Nunavut for 10 years now and was an 
employee of the Municipality of Iqaluit 
for over 8 years. She is a graduate of 
Churchill Vocational Centre and 
received her Executive Certificate  
in Conflict Management from Stitt Feld 
Handy Group and the Faculty of Law, 
University of Windsor. She is a  


member of Labour Standards Board.   
 


Ookalik Curley 
Vice/Acting Chair


Maureen Dohery 
Chairperson


Stephen Mansell 
Tribunal Member 


Jasmine Redfern 
Tribunal Member 
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Tribunal Members 
(2018-2019) 
 







TRIBUNAL MEMBERS (CONT’D) 


Angnakuluk Friesen  
Tribunal Member 
(April, 2019 – December, 2023) 


 
Angnakuluk is a juris doctorate student  
of the University of Saskatchewan in 
conjunction with Nunavut Arctic 
College's Nunavut Law Program. She 
will be graduating in April of 2021. As a 
member of the Nunavut Human Rights 
Tribunal, Angnakuluk is dedicated to  
the role of adjudicating human rights 
notifications and believes in the power  
of knowledge on basic human rights. 
Originally from Rankin Inlet in the 
Kivalliq region, Angnakuluk is proud of 
her Inuk heritage and hopes to further 
Inuit and Nunavutmmuit alike in the 


future and growth of Nunavut territory and its people. 
 
 
Jaypeetee Arnakak  
Tribunal Member 
(April, 2019 – December, 2023) 


 
Jay Arnakak has been an educator, a 
policy analyst for Inuit organizations and 
the Government of Nunavut, and an 
interpreter/translator. Most of his career 
has centered around the notion of human 
rights – Inuit education and language 
specifically. Article 32 of the Nunavut 
Land Claims Agreement is one of his 
major concerns. 
 


 


TRIBUNAL STAFF 


The NHRT offices are located in Coral Harbour. Reporting to  
the Department of Justice, Tribunal staff includes an Executive 
Director, a Human Rights Officer, and an Administrative Assistant.  
 
Rosie Tanuyak-Ell 
Executive Director  


  
Rosie Tanuyak-Ell manages the day-to-
day operations of the Tribunal. She 
ensures all parties are properly informed 
of the Tribunal process, manages the 
budget, communications, staff and 
mediation services. She also ensures 
there is administrative support to the 
Tribunal members. Rosie was raised in 
Chesterfield Inlet and moved to Coral 
Harbour in 1996. She began working for 
the GN as the Income Support worker in 
1999, and joined the Tribunal staff in 
March of 2006. She became the 
Executive Director in 2013. 
 


Leo Angootealuk 
Human Rights Officer 


  
Leo Angootealuk has been a Human 
Rights Officer since March of 2006. In 
his role as the Tribunal’s Human Rights 
Officer, he answers questions from 
Nunavummiut who are considering  
filing notifications, explaining the full 
Tribunal process in English or Inuktitut 
as needed. He attends trade shows and 
public events, supporting the public in 
understanding the Tribunal’s purpose and 
process. Prior to joining the Tribunal, 
Leo worked at the Sakku School in Coral 
Harbour as a student support worker. 
 
 


Cindy Ningeongan 
Administrative Assistant 


 
Cindy Ningeongan has been the NHRT 
office Administrative Assistant since 
September of 2014. In her role as the 
office administrator, she monitors calls, 
issues invoices to the finance department, 
orders office supplies and makes travel 
arrangements. Prior to working with the 
Tribunal, Cindy worked at the Hamlet  
of Coral Harbour as a finance officer.  


Angnakuluk Friesen 
Tribunal Member


Rosie Tanuyak-Ell 
Executive Director  


Jaypeetee Arnakak 
Tribunal Member


Leo Angootealuk 
Human Rights Officer 


Cindy Ningeongan 
Administrative Assistant 


4 NUNAVUT HUMAN RIGHTS TRIBUNAL







2018-2019 ANNUAL REPORT 5


INQUIRIES   


Tribunal staff answer questions from people in Nunavut who have 
reason to believe discrimination occurred in one of the areas of 
activity as defined in the Nunavut Human Rights Act. People contact 
NHRT to learn what steps may be available for them to address  
the alleged discrimination. These people are known as potential 
Applicants. 


Various organizations, companies, landlords, and government 
agencies also contact the Tribunal to ensure they are aware of their 
obligations and responsibilities under the Nunavut Human Rights 
Act. If a person or organization is formally accused by an Applicant 
of having allegedly engaged in a form of discrimination as described 
in the Act using the Tribunal process, the person or organization 
must formally respond. They are known as Respondents.   


Providing information to both potential Applicants and 
potential Respondents, the Tribunal works to provide just, fair and 
impartial human rights adjudicative services in Nunavut. 


The Tribunal specifically tracks the number of inquiries 
received from potential Applicants each year.  


In 2018-19, there were a total of 50 inquiries received by 
telephone and email. This represents a drop in inquires of thirty-
one percent (31%) over the previous reporting period. 


NOTIFICATIONS  


After learning about the Tribunal process, some potential 
Applicants choose to file a Notification which is a formal document 
detailing the alleged discrimination as per the Act  


Table 1 shows there were 10 new Notifications filed with the 
Tribunal in this reporting period. 


Once a Notification is received, Tribunal staff sends the 
Notification to the Respondent(s), who then have 60 days to file a 
formal response. When all parties have submitted their documents, 
the Chair assigns a Member to the file. The assigned Member 
reviews the Notification documentation and renders a Decision on 
whether the file should proceed or be dismissed.   


In 2018-19, there were nineteen (19) Notifications carried 
over from the prior year. Some were unresolved due to outstanding 
Replies from Respondents. Others were pending a Notification 
Review Decision.   


Tribunal members completed sixteen (16) Notification Review 
Decisions this year. 


Table 2 shows how many of those Decisions were to dismiss, 
withdraw, or send the Notification to mediation or the pre-
hearing/hearing process.  


The Tribunal ended the 2018-19 year with sixteen (16) open 
Notifications awaiting Replies, Notification Review Decisions, 
scheduling Mediations or on-hold. When Applicants fill in their 
Notifications, they are to identify the area of activity where the 
alleged act of discrimination occurred, as set out in the Act. In  
2018-19, 4 of the 10 new notifications alleged discrimination in 
employment, 4 alleged discrimination area of goods, facilities or 
contracts, and last 2 related to tenancy as illustrated in Table 3. 


Report on Tribunal Activities 2018 – 2019 


Table 1: Notifications During Reporting Period


Carried over from prior reporting period ending March 31, 2018


Received this reporting period (See Table 3 areas of activity  
details)


Notifications open at the end of reporting period 


2018-19 2017-18 2016-17


Table 2: Notification Decisions 


Notifications proceeding to Mediation 


Notifications dismissed


Notifications Closed


Notifications Discontinued


Notifications On-Hold


Notifications Withdrawn by Applicant 


Notifications proceeding to Pre-Hearing/Hearing


Total Notification Decisions


19 14 12


10 9 9


16 19 15


2018-19 2017-18 2016-17


3 3 1


6 4 1


2 0 3


1 0 3


1 0 0


3 0 0


0 1 0


16 8 8
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Table 3: Alleged Act of Discrimination Occurred in the following Areas of Activity  
(including only new Notifications in this  
reporting period): 


Employment


Organization and Associations


Goods, Services, Facilities or Contracts


Tenancy


Publications


Discharge, Suspension and Intimidation


Total New Notifications area of activity during  
reporting period:


2018-19 2017-18 2016-17


4 4 5


0 0 0


4 4 4


2 1 0


0 0 0


0 0 0


10 9 9


Table 4: New Notifications by grounds 
2018-19 2017-18 2016-17


2 1 0


2 1 3


1 1 0


1 1 0


2 1 0


1 1 3


0 0 0


0 0 0


1 1 0


2 1 0


0 0 1


0 0 0


0 0 0


0 0 0


0 0 0


0 2 2


0 1 0


1 0 1


1 0 0


14 11 10


Race


Colour


Ancestry


Ethnic Origin


Citizenship


Place of origin


Creed


Religion


Age


Disability


Sex


Sexual orientation


Gender Identity


Gender Expression


Marital Status


Family Status


Pregnancy


Lawful Source of income


A conviction for which a pardon has been granted


Total Grounds Listed during Reporting Period


Finally, Applicants identify the grounds  
of the alleged human rights violation. In many 
cases, a single Notification may identify more 
than one category. For example, an Applicant 
may feel they were discriminated against due 
to gender and race, checking off two grounds 
in their Notification. In 2018-19, there were 
only 10 new Notifications filed, but there  
were 14 grounds identified.   
 
MEDIATION AND  
PRE-HEARING/HEARING  
PROCEEDINGS 


Historically, most files that are not dismissed 
in a Notification Review Decision proceed to 
mediation. NHRT staff assigns a mediator to 
work with the parties to come to a settlement 
decision. Only four percent (4%) of cases 
proceed to the Pre-hearing/Hearing stage, as 
most cases are settled through mediation.   
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Table 5 below shows the Tribunal 
carried over four (4) mediations from the 
previous reporting period. 


As a result of parties choosing 
mediation, no Pre-hearings or Hearings were 
held this year.   
 
DURATION BETWEEN FILING 
AND ISSUING DECISIONS  


One of the major challenges the Tribunal 
faces is the length of time it takes from when 
an Applicant files a Notification to when a 
settlement is reached. (This Annual Report 
will not address Pre-Hearing and Hearing 
time frames, as there were none in this 
reporting period.) 


There are three measurable stages to 
Notifications that proceed all the way to a 
Settlement. Each of the three stages is 
distinct, and may be constrained or delayed 
for a variety of reasons. The NHRT is 
committed to reducing the length of time in 
each stage, so will be reporting on each of 
these stages separately in the Annual Report 
in an effort to measure success at reducing the 
time it takes to get to resolution over the 
coming years.  
 
Stage 1: Collecting responses from 
Respondents to a Notification  
filed with NHRT.  
The time it takes to collect responses from  
all Respondents depends on the ability of  
the Respondent(s) to meet the 60 day time 
frame to respond to a Notification. Location, 
number of Respondents named in the 
Notification, and challenges finding and 
notifying Respondents can add to delays.  
 
 
 
 


 
Stage 2: Tribunal members issue a 
Notification Review Decision.  
Reviewing the Notification and Responses in 
order to issue a Review Decision depends on 
the complexity of the case, combined with  
the assigned Tribunal Member’s workload, 
availability and experience in reviewing and 
issuing a Notification Review Decision on  
the specific type of Notification. 
 


 
Stage 3: Completing mediation and 
reaching a settlement.  
The final settlement depends on the 
availability of the Applicant, Respondent(s) 
and mediator to complete the mediation in a 
timely fashion resulting in a fair and just 
settlement agreed to by all parties.  


Table 6: below shows the average length 
of time for each stage to be completed.  
In 2018-19, the length of time to gather 
responses from Respondents remained  
the same. 


Table 5: Mediation & Hearing Proceedings During  
Reporting Period 


Mediation Status


Mediation Proceedings from prior reporting period


Mediation New


Mediations Pending


Mediations On-hold


Settlements Reached this reporting period


Settled via other processes


Mediation open at end of reporting period 


Pre-hearing and Hearing Status 


Pre-hearings 


Hearings


2018-19 2017-18 2016-17


2 1 0


4 3 0


1 1 1


1 1 1


0 0 0


2 0 2


6 4 1


0 0 0


0 0 0


Table 6: Duration between Filing and Issuing Decisions 


1. Average length of time Replies are filed with NHRT by  
Respondents, after a Notification has been received by NHRT. 
(Time between A and B below). 


2. Average length of time to issue a Notification Review Decision 
once all Respondents have filed their Replies to the Notification.  
(Time between B and C below)  


3. Average length of time to Reach a Settlement agreement, 
once an Agreement to Mediate is received from all parties)  
(Time between D and E below). 


2018-19 2017-18 2016-17


4 months 4 months 4 months


6-9 months 6-9 months 6-9 months


5-7 months 5-7 months 5-7 months


A. Receipt of Notification to NHRT  
B. Receipt of all Replies to NHRT 
C. Date of Review Decision being issued by NHRT  
D. Date of Agreement to Mediate signed by all parties  
E. Date of final Settlement being signed by all parties.  
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COMMUNICATIONS  


The Tribunal maintains an up-to-date web-
site at www.nhrt.ca with detailed information 
on the various processes available to all  
parties involved in accessing the Tribunal’s 
adjudicative services. We produce brochures, 
attend trade shows and place advertisements 
online on Nunavut news-oriented websites.  
 
TRAINING AND CAPACITY 
BUILDING  


Tribunal members bring a wide range of ex-
perience and formal training to their role in 
the Tribunal. To support the ongoing build-
ing of capacity, skills and knowledge, Tribunal 
members attend various national conferences, 
and Nunavut-focused workshops based on 
the needs of the current Tribunal members.  
 
CCAT’s 34th Annual Symposium in 
Gatineau, Capitalizing on Experience – 
June 3-5, 2018. 
Tribunal members attended the Council of 
Canadian Administrative Tribunal (CCAT)'s 
34th Annual Symposium in Gatineau, QC. 
The CCAT’s Annual Symposium is an impor-
tant event where members attend challenging 
and informative workshops, and meet with 
colleagues from across Canada to learn from 
each other. It provides a forum for discussing 
the latest case law and best practices.  


Nunavut Tribunal Working Group  
meeting 
The Nunavut Human Rights Tribunal held a 
working group meeting which involved the 
Chair, Vice-Chair, Executive Director and 
Legal Counsel. Meetings were held in Iqaluit 
Nov. 29 and 30. The main purpose of our 
meeting was to develop the Performance 
Measurement Strategy that, under the  
Contribution Agreement, was required to  
be provided by December 31, 2018.   
 
Nunavut Tribunal Meeting and Training – 
March 27-30, 2019 
The final face-to-face meeting was held in 
Winnipeg MB, where one new member was 
sworn in. Members reviewed, trained, and 
discussed the Nunavut Human Rights Act,  
Financial Administration Act, NHRT Rules of 
Procedure, and Conflict of Interest guide-
lines. The new website and Annual Report 
were also discussed. Members received train-
ing on conducting hearings and also worked 
on drafting decisions. 
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
STATEMENT OF OPERATIONS 


MARCH 31, 2019 
 


Financial Statement


LESTER LANDAU
Chartered Professional Accountants


Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0


Tel: 867.979.6603    Fax: 867.979.6493


Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483


ᓚᔅᑐ ᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ


ᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A	0H0


ᐅᖃᓘᑎ: 867.979.6603 ᓱᑲᔪᒃᑯᑦ: 867.979.6493


ᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C	0G0
ᐅᖃᓘᑎ: 867.645.2817 ᓱᑲᔪᒃᑯᑦ: 867.645.2483


INDEPENDENT AUDITORS' REPORT


To the Minister of Justice, Government of Nunavut 


We have audited the accompanying statement of operations of the Nunavut Human Rights
Tribunal relating to the revenues and expenses connected with operating the Tribunal in
accordance with the Human Rights Act of Nunavut for the year ended March 31, 2018, and a
summary of significant accounting policies and other explanatory information.


Management's Responsibility for the Statement of Operations


Management is responsible for the preparation and fair presentation of this statement of
operations in accordance with the basis of accounting disclosed in Note 2 to the statement of
operations, and for such internal control as management determines is necessary to enable the
preparation of the statement of operations that is free of material misstatement, whether due to
fraud or error.


Auditors' Responsibility


Our responsibility is to express an opinion on the statement of operations in accordance with
Canadian generally accepted auditing standards.  Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether
the statement of operations is free from material misstatement.


An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the statement of operations.  The procedures selected depend on the auditors'
judgment, including the assessment of the risks of material misstatement of the statement of
operations, whether due to fraud or error.  In making those risk assessments, the auditor
considers internal control relevant to the Tribunal's preparation and fair presentation of the
statement of operations in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Tribunal's internal control.  An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by management, as well as
evaluation of the overall presentation of the statement of operations.


We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.


1


Independent Auditors’ Report  
 
To the Minister of Justice, Government of Nunavut of the Nunavut Human Rights Tribunal  
 
Report on the Audit of the Statement of Operations  
 
Opinion  
We have audited the statement of operations of the Nunavut Human Rights Tribunal (the Tribunal), 
relating to the revenues and expenses connected with operating the Tribunal in accordance with the 
Human Rights Act of Nunavut for the year ended March 31, 2019, and a summary of significant  
accounting policies and other explanatory information.  


In our opinion, the accompanying statement of operations present fairly, in all material respects, 
the revenues and expenses connected with operating the Tribunal as at March 31, 2019 and its  
financial performance and its cash flows for the year then ended in accordance with the basis of  
accounting disclosed in Note 2 to the statement of operations.  
 
Basis for Opinion  
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditors' Responsibilities for the 
Audit of the Statement Of Operations section of our report. We are independent of the Tribunal in 
accordance with the ethical requirements that are relevant to our audit of the statement of opera-
tions in Canada, and we have fulfilled our other ethical responsibilities in accordance with these  
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate  
to provide a basis for our opinion.  
 
Emphasis of Matter - Basis of Accounting  
Without modifying our opinion, we draw attention to Note 2 to the statement of operations which 
describes the basis of accounting.  
 
Responsibilities of Management and Those Charged with Governance for the  
Statement Of Operations  
Management is responsible for the preparation and fair presentation of the statement of operations 
in accordance with the basis of accounting disclosed in Note 2 to the statement of operations, and 
for such internal control as management determines is necessary to enable the preparation of the 
statement of operations that are free of material misstatement, whether due to fraud or error.  


In preparing the statement of operations, management is responsible for assessing the Tribunal’s 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting unless management either intends to liquidate the 
Tribunal or to cease operations, or has no realistic alternative but to do so.  


Those charged with governance are responsible for overseeing the Tribunal’s financial  
reporting process.  
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Auditors’ Responsibilities for the Audit of the Statement Of Operations  
Our objectives are to obtain reasonable assurance about whether the statement of operations as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an auditors' 
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accordance with Canadian generally accepted auditing stan-
dards will always detect a material misstatement when it exists. Misstatements can arise from fraud 
or error and are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of these statement of  
operations.  


As part of an audit in accordance with Canadian generally accepted auditing standards, we  
exercise professional judgment and maintain professional skepticism throughout the audit.  
We also:  
• Identify and assess the risks of material misstatement of the statement of operations, whether 


due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.  


• Obtain an understanding of internal control relevant to the audit in order to design audit proce-
dures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the Tribunal's internal control.  


• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management.  


• Evaluate the overall presentation, structure and content of the statement of operations, including 
the disclosures, and whether the statement of operations represent the underlying transactions 
and events in a manner that achieves fair presentation.  


 
We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies 
in internal control that we identify during our audit.  


We also provide those charged with governance with a statement that we have complied with 
relevant ethical requirements regarding independence, and to communicate with them all relation-
ships and other matters that may reasonably be thought to bear on our independence, and where  
applicable, related safeguards.  
 
Report on Other Legal and Regulatory Requirements  
We further report in accordance with the Financial Administration Act, that, in our opinion, proper 
books of account have been kept by the Tribunal, the statement of operations are in agreement with 
the records maintained by the Tribunal and the transactions that have come under our notice have, 
in all significant respects, been within the statutory powers of the Tribunal.  
 
 
 
 
Iqaluit, Nunavut  
September 24, 2020  
Chartered Professional Accountants 
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
STATEMENT OF OPERATIONS 


FOR THE YEAR ENDED MARCH 31, 2019 


Budget Actual Actual 
2019 2019 2018 


(Unaudited) 
 
REVENUE 


Government of Nunavut $ 812,000 $ 812,000 $ 812,000 
Contributions repayable (1,554) (101,167) 


812,000 810,446 710,833 


EXPENSES 


Advertising and publications 15,000 129,825 42,593 
Conferences and catering - 2,427  10,750 
Freight and courier fees - 1,058  1,449 
Honoraria - 23,577  44,114 
Legal counsel fees 115,000 108,987  68,880 
Fees, memberships, and licences 19,000 12,215  22,985 
Other 20,000 -  14,000 
Office 20,000 32,872  23,982 
Salaries and benefits 533,000 408,489  393,094 
Supplies - 227 -
Travel, accommodations,  


and incidentals 90,000 80,769  88,986 
Training 10,000  


812,000 810,446 710,833 


EXCESS REVENUE $ 0 $ 0 $ 0 
 







1. NATURE OF THE  
ORGANIZATION 


The Nunavut Human Rights Tribunal 
operates under the Nunavut Human Rights 
Act. The purpose of the Tribunal is to 
adjudicate over human rights issues arising in 
Nunavut. The Tribunal is a public agency and 
is exempt from income tax. The Tribunal's 
continued existence is dependent upon the 
continuing support from the Government of 
Nunavut. 
 
2. SIGNIFICANT ACCOUNTING 


POLICIES 


The statement of operations has been 
prepared, on a going concern basis, in 
accordance with the Financial Administration 
Manual of the Government of Nunavut and 
include the following significant accounting 
policies.  
 
(a) Revenue Recognition 
Restricted contributions related to general 
operations are recognized as revenue in the 
year in which the related expenses are 
incurred. 


Unrestricted contributions are recognized 
in the year received or receivable if the 
amount to be received can be reasonably 
estimated and collection is reasonably 
assured. 
 


(b) Use of Estimates 
The preparation of statement of operations  
in conformity with the basis of accounting 
disclosed in Note 2 to the statement of 
operations requires management to make 
estimates and assumptions based on 
information available as of the date of the 
statement of operations. Actual results could 
differ from those estimates.  


 


(c) Accrual Basis 
The statement of operations has been 
prepared on the accrual basis of accounting. 
 


NUNAVUT HUMAN RIGHTS TRIBUNAL 
NOTES TO THE STATEMENT OF OPERATIONS 


FOR THE YEAR ENDED MARCH 31, 2019 
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3. GOVERNMENT OF NUNAVUT FUND BALANCE 


2019 2018 
Opening balance $ 2,594,125 $ 2,577,238 
Revenues (810,446) (710,833) 
Contributions withheld 810,446 710,833 
Changes in: 


GST 20,312 14,067 
Accounts payable and accrued liabilities                  -   2,820 


Closing balance $ 2,614,437 $ 2,594,125 
 
Amounts due to the Government of Nunavut are non-interest bearing, unsecured and have no 
specific terms of repayment. 
 
4. COMPARATIVE AMOUNTS  


Certain 2018 financial statement amounts have been reclassified to conform to the financial 
statement presentation adopted in the current year.  
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Appendix A: Notification Process


Nunavut Human Rights Act
Notification Process


An application is filed and known 
as the Notification  (Section 21)


Notification sent to Respondents.
Reply to Notification is sent to Applicant(s)


YES


Notification is reviewed
Will it proceed? (Section 22 & 24) NO


Mediation Occurs
Section 25


Rule 23 Pre-Hearing Conference
(Section 29 & 33)


Rules 31-35
Settlement Reached


Rules 23-26


Notification 
Closed


Order 
Issued


Order Filed 
with NCJ


Hearing
(Section 29 & 33)


Rules 36-40


Decision is made


Notification is dismissed
Section 34(2)


Notification has merit. Order is issued.
Section 34(3) to (7)


Sections 35 & 36 may also apply


Refused
Section 24(1)


Rule 20


Dismissed
Section 22(2)
23(2) & 24(3)


Notes: 
• If a settlement is not fulfilled, an order may be issued by the Tribunal (Section 26). 
• Any Party to the Notification can appeal to the Nunavut Court of Justice within 30 days after the service of a Decision or Order of the Tribunal (Section 38). 
• Special Remedies under Part 6 can be applied.











