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Nunavut Human Rights Tribunal 
P.O. Box 15 

Coral Harbour, NU  X0C 0C0 
 

Phone: Toll-Free 1-866-413-6478 / 1-867-925-8447 
Fax: Toll-Free 1-888-220-1011 

Email: nunavuthumanrights@gov.nu.ca 
 
 

www.nhrt.ca

Letter of Transmittal

 
The Honourable Jeannie Ehaloak 
Minister of Justice 
Legislative Assembly 
P.O. Box 1200 
Iqaluit, NU X0A 0H0 
 
Dear Minister Ehaloak, 
 
On behalf of the staff and members of the Nunavut Human Rights Tribunal, it is with great pleasure that I present you, the 
Minister responsible for the administration of the Nunavut Human Rights Act, the sixteenth annual report of the Nunavut 
Human Rights Tribunal for the fiscal year ending March 31st, 2021. 
 
Respectfully submitted by 
 
 
 
 
Maureen Doherty 
Chairperson 
 



NUNAVUT HUMAN RIGHTS TRIBUNAL

The Nunavut Human Rights Tribunal 
(NHRT or Tribunal) is created by the 
Nunavut Human Rights Act (Act) and obtains 
all its powers from the Act. When people 
believe they have experienced discrimination 
or harassment at work, in their housing, or 
when receiving a service, they can file a claim 
with the NHRT, called a Notification. The 
Notification must include who they believe 
violated their human rights and what 
information they have that shows this.   

The NHRT is a quasi-judicial 
adjudicative body. This means it functions like 

a court but is less formal. The members of the 
NHRT are adjudicators who make decisions 
with respect to alleged violations of the Act. 
Members do not represent one side or the 
other. Instead, the Tribunal decides disputes 
which are presented by the parties.   

When the NHRT receives a 
Notification, it has to decide whether it has 
the power to deal with it, for example by 
deciding whether the situation could be 
discrimination or harassment (e.g., sometimes 
it is unfair treatment but is not discrimination 
or harassment under the Act).   

If the NHRT finds that the claim does 
fall under the Act, it can refer the matter for 
mediation, where the parties talk about the 
issues in the hopes of reaching an agreement 
or the Tribunal can hold a hearing. At a 
hearing, the NHRT will consider information 
from witnesses as well as documents and 
decide whether or not the person’s human 
rights have been violated. 

The Nunavut Human Rights Tribunal 

This past year has been one of challenge for 
the Tribunal as we faced the impact of the 
global pandemic. In spite of lockdowns, 
working from home, lack of face-to-face 
meetings or training, the Tribunal continued 
to respond to inquiries, the office continued 
to function as best it could and members 
continued with decisions and mediations. 

Two members stepped down to take on 
other roles. On behalf of the Tribunal, I 
would like to thank departing members 
Jaypeetee Arnakak and Stephen Mansell for 
their contributions and wish them the best in 
their future endeavors.  

In November 2020, we welcomed the 
appointment of new members Paula Madden 
and Martina Maniyogina.  

I would also like to congratulate 
members Angnakuluk Friesen and Jasmine 
Redfern for successfully graduating from the 

Nunavut Law Program, University of 
Saskatchewan. Their knowledge and 
experience in law is a great asset to the 
Tribunal. 

In February 2021, the previous 
Executive Director, Marion Love, returned to 
Coral Harbour and provided training and 
support to staff as well as reviewing files, 
assisting with a backlog of work resulting 
from the challenges of COVID-19 and 
Ransomware the previous year. 

Tribunal members are now taking an 
active role in co-mediation with the support 
of our Tribunal Mediator. As appropriate, our 
Inuit members are able to incorporate Inuit 
Qaujimajatuqangit and Inuktut into the 
tribunal processes. 

As my term as Chair comes to an end 
this summer, I wish to take the opportunity to 
thank Vice-Chair Ookalik Curley for her 

dedication, leadership and long service with 
the Tribunal. In addition, I wish to thank the 
Executive Director and Human Rights 
Officer in Coral Harbour, our Legal Counsel, 
our Mediator, and Tribunal members for their 
contributions in support of protecting human 
rights in Nunavut. 
 
Respectfully, 
 
Maureen Doherty 
Chair 
NHRT 

Message from the Chair
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Angnakuluk Friesen  
Tribunal Member 
(April, 2019 – December, 2023) 

 
Angnakuluk is a juris doctorate student  
of the University of Saskatchewan in 
conjunction with Nunavut Arctic 
College's Nunavut Law Program. She 
will be graduating in April of 2021. As a 
member of the Nunavut Human Rights 
Tribunal, Angnakuluk is dedicated to the 
role of adjudicating human rights 
notifications and believes in the power  
of knowledge on basic human rights. 
Originally from Rankin Inlet in the 
Kivalliq region, Angnakuluk is proud of 
her Inuk heritage and hopes to further 
Inuit and Nunavummiut alike in the 

future and growth of Nunavut territory and its people. 
 
 
Paula C. Madden 
Tribunal Member 

 
Paula C. Madden holds a Master of Arts 
in Canadian Studies and Indigenous 
Studies. She has spent most of the last 
seven years living and working in 
Nunavut. She is the author of African  
Nova Scotian-Mi'kmaw Relations. She has 
been involved in Human Rights work 
through scholarship and employment 
since 2004. 
 
 
 
 
 

Martina Maniyogina 
Martina Maniyogina was appointed during the fiscal year but 
resigned as a member in March 2021.
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The NHRT consists of six (6) Tribunal members. The Tribunal 
members nominate a member to serve as the NHRT’s Chair and 
another to serve as the Vice-Chair.  

NHRT members are selected through a competitive process. 
Ads are placed in Nunavut-focused print media and on social media 
inviting interested and qualified Nunavummiut to apply. NHRT 
members must have an interest in and a sensitivity to human rights 
and to Inuit culture and values that underlie the Inuit way of life.

Maureen Doherty  
Chairperson  
(Term current through to July 14, 2021) 

 
Maureen Doherty is Chair of the 
Nunavut Human Rights Tribunal and 
was appointed as a member in 2013. Ms. 
Doherty is Chair of Health and Wellness 
Programs at Nunavut Arctic College in 
Iqaluit. She holds a Masters of 
Education. Her experience includes 
being a Justice of the Peace in Nunavut, 
Executive Director of Qulliit Nunavut 
Status of Women Council, and a 
member of the steering committee for 
the creation of the Nunavut Human 
Rights Act. Ms. Doherty has been a 
resident of Nunavut since 1983.  

 
 
Ookalik Curley  
Vice-Chairperson  
(Term current through to December, 2020) 
 

Ms. Curley took on the position of 
Acting Chair in September 2016, and in 
September 2017, she became the Vice-
Chairperson. Ookalik was born in and 
continues to live in Iqaluit, Nunavut.  
She has been with the Government of 
Nunavut for 11 years now and was an 
employee of the Municipality of Iqaluit 
for over 8 years. She is a graduate of 
Churchill Vocational Centre and 
received her Executive Certificate in 
Conflict Management from Stitt Feld 
Handy Group and the Faculty of Law, 
University of Windsor. She has been a 

member of various non-profit organizations in Iqaluit and is 
currently a member of Tukisigiarvik Society and Labour Standards 
Board.  

Ookalik Curley 
Vice-Chairperson

Maureen Doherty 
Chairperson
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Tribunal Members 
(2020-2021) 
 

Angnakuluk Friesen 
Tribunal Member

Paula Madden 
Tribunal Member 
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TRIBUNAL MEMBERS (CONT’D) 

Jasmine Redfern 
Tribunal Member 
(Term current through to September 7, 2021) 

 
Jasmine Elisapi Redfern is mother of  
two and a student in the Nunavut Law 
Program with the University of 
Saskatchewan. Before going back to 
school, Jasmine spent 10 years working in 
social policy and programming with non-
profit and Indigenous organizations.  
Jasmine's focus has often been on health 
issues for Indigenous women and youth 
and LGBTQ2S communities. Jasmine’s 
past work has included Assistant Director 
of Social and Cultural Development at 
Nunavut Tunngavik Inc., Aboriginal 
Program Coordinator at YouthCO, Vice-

President of Embrace Life Council, and founding member of the 
National Indigenous Young Women’s Council. Jasmine has received 
training in interest-based mediation and is interested in alternative 
dispute resolution processes. 
 

TRIBUNAL STAFF 

The NHRT office is located in Coral Harbour. Reporting to the 
Department of Justice, Tribunal staff includes an Executive 
Director, a Human Rights Officer, and an Administrative Assistant.    

Rosie Tanuyak-Ell 
Executive Director  

 
Rosie Tanuyak-Ell manages the day-to-
day operations of the Tribunal. She 
ensures all parties are properly informed 
of the Tribunal process, manages the 
budget, communications, staff and 
mediation services. She also ensures there 
is administrative support to the Tribunal 
members. Rosie was raised in 
Chesterfield Inlet and moved to Coral 
Harbour in 1996. She began working for 
the GN as the Income Support worker in 
1999 and joined the Tribunal staff in 
March of 2006. She became the 
Executive Director in 2013. 

Leo Angootealuk 
Human Rights Officer 

  
Leo Angootealuk has been a Human 
Rights Officer since March of 2006. In 
his role as the Tribunal’s Human Rights 
Officer, he answers questions from 
Nunavummiut who are considering filing 
notifications, explaining the full Tribunal 
process in English or Inuktitut as needed. 
He attends trade shows and public 
events, supporting the public in 
understanding the Tribunal’s purpose and 
process. Prior to joining the Tribunal, 
Leo worked at the Sakku School in Coral 
Harbour as a student support worker. 
 
 

Cindy Ningeongan 
Administrative Assistant 

 
Cindy Ningeongan has been the NHRT 
office Administrative Assistant since 
September of 2014. In her role as the 
office administrator, she monitors calls, 
issues invoices to the finance department, 
orders office supplies and makes travel 
arrangements. Prior to working with the 
Tribunal, Cindy worked at the Hamlet of 
Coral Harbour as a finance officer. 
 
  

Rosie Tanuyak-Ell 
Executive Director  

Jasmine Redfern 
Tribunal Member 

Leo Angootealuk 
Human Rights Officer 

Cindy Ningeongan 
Administrative Assistant 
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INQUIRIES   

Tribunal staff answer questions from people in Nunavut who have 
reason to believe discrimination occurred in one of the areas of 
activity as defined in the Nunavut Human Rights Act. People contact 
NHRT to learn what steps may be available for them to address the 
alleged discrimination. These people are known as potential 
Applicants. 

Various organizations, companies, landlords, and government 
agencies also contact the Tribunal to ensure they are aware of their 
obligations and responsibilities under the Nunavut Human Rights 
Act. If a person or organization is formally accused by an Applicant 
of having allegedly engaged in a form of discrimination as described 
in the Act using the Tribunal process, the person or organization 
must formally respond. They are known as Respondents.   

Providing information to both potential Applicants and 
potential Respondents, the Tribunal works to provide just, fair, and 
impartial human rights adjudicative services in Nunavut. 

The Tribunal specifically tracks the number of inquiries 
received from potential Applicants each year.  

In 2020-2021, there were a total of twenty-nine (29) inquiries 
received by telephone and email. This represents a decrease in 
inquires of forty-eight (48%) percent over the previous reporting 
period. 
 
 

NOTIFICATIONS  

After learning about the Tribunal process, some potential 
Applicants choose to file a Notification which is a formal document 
detailing the alleged discrimination as per the Act.  

Table 1 below shows there were five (5) new Notifications filed 
with the Tribunal in this reporting period. 

Once a Notification is received, Tribunal staff sends the 
Notification to the Respondent(s), who then has 60 days to file a 
formal response. When all parties have submitted their documents, 
the Chair assigns a Member to the file. The assigned Member 
reviews the Notification documentation and renders a Decision on 
whether the file should proceed or be dismissed.   

In 2020-2021, there were sixteen (16) Notifications carried 
over from the prior year. Some were unresolved due to outstanding 
Replies from Respondents, Requiring a Notification Review 
Decision or scheduling of mediation proceedings.  

Table 2 shows how many of those Decisions were to dismiss, 
withdraw, or send the Notification to mediation or the Pre-
Hearing/Hearing process.  

Finally, the Tribunal ended the 2020-2021 year with sixteen 
(16) open Notifications awaiting Replies, Notification Review 
Decisions, scheduling Mediations or on-hold. When Applicants fill 
in their Notifications, they are to identify the area of activity where 
the alleged act of discrimination occurred, as set out in the Act. In 
2020-2021, 9 of the 11 new notifications alleged discrimination in 
employment, and 2 alleged discrimination area of goods, facilities or 
contracts, as illustrated in Table 3 on Page 6. 
 
 

Report on Tribunal Activities 2020-2021  

Table 2: Decisions Rendered in Reporting Period

Notifications proceeding to Mediation 

Notifications Dismissed/Closed

Notifications Discontinued

Notifications On-Hold

Notifications Withdrawn by Applicant 

Notifications proceeding to Pre-Hearing/Hearing

Total Decisions

2020-21 2019-20 2018-19

2 3 3

4 7 91

2 0 1

0 0 0

1 0 1

0 10 14

9 10 14

Table 1: Notifications Received During Reporting Period

Carried over from prior reporting period ending March 31, 2019

Received this reporting period (See Table 3 areas of activity details)

Notifications open at end of reporting period

2020-21 2019-20 2018-19

16 16 19

11 12 10

27 28 29

1 Closed and dismissed Notifications were combined.



NUNAVUT HUMAN RIGHTS TRIBUNAL6

Table 3: Alleged Act of Discrimination Occurred in the following Areas of Activity  
for Notifications Received during Reporting Period

Employment

Organizations and Associations

Goods, Services, Facilities or Contracts

Tenancy

Publications

Discharge, Suspension and Intimidation

Total New Notifications Area of Activity

2020-21 2019-20 2018-19

9 11 4

0 0 0

2 1 4

0 0 2

0 0 0

0 0 0

11 12 10

Table 4: New Notifications by Grounds 
2020-21 2019-20 2018-19

6 4 2

4 3 2

3 4 1

5 4 1

0 2 2

3 3 1

0 0 0

1 1 0

0 0 1

4 3 2

2 1 0

0 2 0

0 0 0

0 0 0

0 1 0

0 2 0

0 0 0

0 2 1

0 0 1

28 32 14

Race

Colour

Ancestry

Ethnic Origin

Citizenship

Place of Origin

Creed

Religion

Age

Disability

Sex

Sexual Orientation

Gender Identity

Gender Expression

Marital Status

Family Status

Pregnancy

Lawful Source of Income

A conviction for which a pardon has been granted

Total Grounds Listed during Reporting Period

Finally, Applicants identify the grounds of the 
alleged human rights violation. In many cases, 
a single Notification may identify more than 
one category. For example, an Applicant may 
feel they were discriminated against due to 
gender and race, checking off two grounds  
in their Notification. In 2020-21, there were 
11 new Notifications filed, but there were 28 
grounds identified.  
 
 
MEDIATION AND  
PRE-HEARING/HEARING  
PROCEEDINGS 

Historically, most files that are not dismissed 
in a Notification Review Decision proceed to 
mediation. NHRT staff assigns a mediator to 
work with the parties to come to a settlement 
decision. Only four percent (4%) of cases 
proceed to the Pre-hearing/Hearing stage, as 
most cases are settled through mediation.   
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Table 5 shows the Tribunal carried over 
three (3) mediations from the previous 
reporting period. Three settlements were 
reached externally to the Tribunal’s process. 

Parties chose mediation except for one  
(1) file. One notification that was scheduled 
Pre-Hearing/Hearing has been placed on 
hold because of COVID-19 restrictions. 
 
 
COMMUNICATIONS    

The Tribunal maintains an up-to-date website 
at www.nhrt.ca with detailed information on 
the various processes available to all parties 
involved in accessing the Tribunal’s 
adjudicative services. We produce brochures, 
attend trade shows and place advertisements 
online on Nunavut news-oriented websites.   
 
 
TRAINING AND CAPACITY 
BUILDING  

Tribunal members bring a wide range of 
experience and formal training to their role  
in the Tribunal. To support the ongoing 
building of capacity, skills and knowledge, 
Tribunal members attend various national 
conferences, and Nunavut-focused workshops 
based on the needs of the current Tribunal 
members.  

No conferences, in-person meetings and 
training sessions were attended because of 
COVID-19 or travel/isolation restrictions. 
   

7

Table 5: Mediation & Hearing Proceedings During  
Reporting Period 

Mediation Status

Mediation Proceedings from prior reporting period1

Mediations Directed to Proceed during reporting period

Mediations On-hold during reporting period

Mediations Pending

Mediations Open at end of reporting period2

Settlements Reached external to process

Settlements

Pre-hearing and Hearing Status 

Pre-hearings 

Hearings

2020-21 2019-20 2018-19

3 3 2

2 2 4

1 1 1

3 2 1

3 5 6

1 3 2

1 0 0

1 1 0

0 0 0

1 Excludes any Mediations that were settled by end of reporting period. 
2 Includes all Carry-over and new files at end of reporting period. 



NUNAVUT HUMAN RIGHTS TRIBUNAL8

NUNAVUT HUMAN RIGHTS TRIBUNAL 
FINANCIAL STATEMENT 

MARCH 31, 2021 
 

Financial Statement

Independent Auditors' Report

To the Minister of Justice, Government of Nunavut Responsible for the Nunavut Human Rights Tribunal.

Report on the Audit of the Statement of Operations

Opinion
We have audited the statement of operations of the Nunavut Human Rights Tribunal (the Tribunal), 
which comprises the statement of operations for the year then ended, and a summary of significant 
accounting policies and other explanatory information.

In our opinion, the accompanying statement of operations presents fairly, in all material respects, the 
financial performance of the Tribunal for the year ended March 31, 2021 in accordance with the basis of 
accounting disclosed in Note 2 to the financial statements.

Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditors' Responsibilities for the Audit 
of the Statement Of Operations section of our report. We are independent of the Tribunal in accordance 
with the ethical requirements that are relevant to our audit of the statement of operations in Canada, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that 
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Emphasis of Matter - Basis of Accounting
Without modifying our opinion, we draw attention to Note 2 to the statement of operations which 
describes the basis of accounting.

Responsibilities of Management and Those Charged with Governance for the Statement of 
Operations
Management is responsible for the preparation and fair presentation of the statement of operations in 
accordance with the basis of accounting disclosed in Note 2 to the financial statements, and for such 
internal control as management determines is necessary to enable the preparation of the statement of 
operations that is free of material misstatement, whether due to fraud or error.

In preparing the statement of operations, management is responsible for assessing the Tribunal’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the Tribunal or to cease 
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Tribunal’s financial reporting process.

Auditors' Responsibilities for the Audit of the Statement of Operations
Our objectives are to obtain reasonable assurance about whether the statement of operations as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditors' report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this statement of operations. 

1
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As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also: 

 Identify and assess the risks of material misstatement of the statement of operations, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Tribunal’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management. 

 Evaluate the overall presentation, structure and content of the statement of operations, including
the disclosures, and whether the statement of operations represents the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit. 

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

Report on Other Legal and Regulatory Requirements 

We further report in accordance with the Financial Administration Act of Nunavut that, in our opinion,
proper books of account have been kept by the Tribunal, the statement of operations are in agreement
therewith and the transactions that have come under our notice have, in all significant respects, been
within the statutory powers of the Tribunal.

Iqaluit, Nunavut Chartered Professional Accountants
January 10, 2022 Lester Landau Accounting Professional Corp.

2
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
STATEMENT OF OPERATIONS 

FOR THE YEAR ENDED MARCH 31, 2021 

Budget Actual Actual 
2021 2021 2020 

(Unaudited) 
 
REVENUE 

Government of Nunavut $ 812,000 $ 812,000 $ 812,000 
Contributions repayable - (149,151) (21,395) 

812,000 662,849 790,605 

EXPENSES 

Purchased services 15,000 104,936 72,630 
Conferences and catering - -  633 
Freight - 1,458  985 
Honoraria - 13,633  35,586 
Legal counsel fees 115,000 63,955  97,366 
Fees and payments 19,000 2,807  21,903 
Other 20,000 1,336  640 
Materials and supplies 20,000 29,449  12,213 
Professional fees - 39,466  17,000 
Compensation and benefits 533,000 401,882 438,394  
Training - 3,927 13,600 
Travel and transportation 90,000 - 79,655 

812,000 662,849 790,605 

EXCESS REVENUE $ - $ - $ - 
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1. NATURE OF THE  
ORGANIZATION 

The Nunavut Human Rights Tribunal 
operates under the Human Rights Act of 
Nunavut. The purpose of the Tribunal is to 
adjudicate over human rights issues arising in 
Nunavut. The Tribunal is a public agency and 
is tax exempt from income tax. The Tribunal's 
continued existence is dependent upon the 
continuing support from the Government of 
Nunavut. 
 
2. SIGNIFICANT ACCOUNTING 

POLICIES 

The statement of operations have been 
prepared, on a going concern basis, in 
accordance with  the Financial Administration 
Manual of the Government of Nunavut and 
include the following significant accounting 
policies. 
 
(a) Revenue Recognition 
Restricted contributions related to general 
operations are recognized as revenue in the 
year in which the related expenses are 
incurred. 

Unrestricted contributions are recognized 
in the year received or receivable if the 
amount to be received can be reasonably 
estimated and collection is reasonably assured. 
 

(b) Use of Estimates 
The preparation of statement of operations  
in conformity with the basis of accounting 
disclosed in Note 2 to the financial statements 
requires management to make estimates and 
assumptions based on information available as 
of the date of the statement of operatons. 
Actual results could differ from those 
estimates. 
 
(c) Accrual Basis 
The statement of operations has been 
prepared on the accrual basis of accounting. 
 
3. COVID-19 

The COVID-19 pandemic has developed 
rapidly during the year and continues to affect 
businesses in Nunavut and throughout the 
world. At this stage, the impact on our 
Tribunal and results has not been significant 
and based on our experience to date we expect 
this to remain the case. Consequently, at the 
time of issuance of this statement of 
operations, the effect that the unexpected, 
abrupt decline in economic activity will have 
on the Tribunal's operations, revenues, and 
expenses is not yet known. 

NUNAVUT HUMAN RIGHTS TRIBUNAL 
NOTES TO THE STATEMENT OF OPERATIONS 

FOR THE YEAR ENDED MARCH 31, 2021 
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Appendix A: Notification Process
Nunavut Human Rights Act

Notification Process

An application is filed and known 
as the Notification  (Section 21)

Notification sent to Respondents.
Reply to Notification is sent to Applicant(s)

YES

Notification is reviewed
Will it proceed? (Section 22 & 24) NO

Mediation Occurs
Section 25

Rule 23 Pre-Hearing Conference
(Section 29 & 33)

Rules 31-35
Settlement Reached

Rules 23-26

Notification 
Closed

Order 
Issued

Order Filed 
with NCJ

Hearing
(Section 29 & 33)

Rules 36-40

Decision is made

Notification is dismissed
Section 34(2)

Notification has merit. Order is issued.
Section 34(3) to (7)

Sections 35 & 36 may also apply

Refused
Section 24(1)

Rule 20

Dismissed
Section 22(2)
23(2) & 24(3)

Notes: 
• If a settlement is not fulfilled, an order may be issued by the Tribunal (Section 26). 
• Any Party to the Notification can appeal to the Nunavut Court of Justice within 30 days after the service of a Decision or Order of the Tribunal (Section 38). 
• Special Remedies under Part 6 can be applied.
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Nunavunmi Inuit Pijungnautait Katimajiat,  
PO Box 15,  

Salliq, Nunavut, X0C 0C0 
 

Hivayauta: Akiitumik 1-866-413-6478  
uvaluniit 1-867-925-8447 

Kayumiktukut: Akiitumik 1-888-220-1011 
Qaritauyakut Titiqijut: nunavuthumanrights@gov.nu.ca  

 
 

www.nhrt.ca

Titiraq Tunihijutimik

Ihumagiyautiaqtuq Jeannie Ehaloak  
Ministauyuq Apiqhuiyuliqiyini  
Maligaliuqvikmi Katimayit  
Titiraqaqvikmi Qiyugut 1200  
Iqaluit, Nunavut X0A 0H0 
 
Haluqagit Ministauyuq Ehaloak: 
 
Kivgaqtuqlugit havaktut ilauyulu Nunavumi Inuit Ihumaqhuutainik Agiqatiriiktitinahuanit, quviahukpiaqtuga tuniyaaqni, 
Miniqtauvluga havaaqaqtumik havaariyauniganik Nunavumi Inuit Ihumaqhuutainik Maligaqyuamik, saivatiigiyaani (16) 
aipaagutuaraagat unipkaaganik Nunavumi Inuit Ihumaqhuutainik Agiqatiriiktinahuanit aulanigani ukiup nugunigani  
March 31-mi 2021-mi.  
 
Ihumagivlutit tuniyauhimayuq uumanga  
 
 
 
Maureen Doherty 
Ikhivautalik 
 
 



Nunavumi Inuit Ihumaqhuutainik 
Naalaktitiyit (NHRT Naalaktitiyiluniit) 
hatqiqtauhimayut Nunavumi Inuit 
Ihumaqhuutainik Maligaqyuamit) pivagailu 
tamaita hakugikniriyatik Maligaqyuamit.  
Inuit ukpiruhukumik atuqhimanirumik 
narugiyauniqmiknik piyaarijutinikluniit 
havakvikmi, iglugiyamikni, pinahu -
aqtilugiluniit ikayuutikhamik, tunihilaaqtuq 
tuukhiutimiknik NHRT-kuni, taiyauyuq 
Itqaijutauyumik. Itqaijut ilaqari aqaqtuq 
kinamik ihuinaqnahugiyamiknik inuit 
ihumaqhuutainik inmikni hivuniqhijutiniklu 
takuupkaijutikhanik uumiga.  

NHRT-kut nalaktikafuuyut 
ihuaqhainahuaqhutik timiuyuq. Una 
tukiqaqtuq aulaniqaqtuq apiqhuiyitut kihiani 
maliruaqagituq. Ilauyut NHRT-mi naalaktit 
ihumaliuqpaktut pijutauyunik 
ihuinarutaunahugiyauyunik Maligaqyuami. 
Ilauyut kivgaqtuigitut kitunikliqaa. Ahiani, 
Naalaktitiyit ihumaliuqpaktut ihuigiyauyunik 
uqautauyunik ilauyunit.  

NHRT-kut pigaagamik Itqaijutimik, 
ihumaliuriaqaqtuq hakugikniqaqmagaa 
ihuaqhariagani, imaa ihumaliuqlutik 
qanuriniga uuma naruhuutaukmagaa 
piyaarijutaukmagaaluniit (ila, ilaani 
pitiarutaugituq kihiani naruhuutaugituq 
piyaarijunmikluniit ilagagut Maligaqyuap).   

NHRT-kut qauyikpata tuukhigauyuq 
ilaganiigniganik Maligaqyuap, hava -
akhijutigilaaqta agiqatiriigutauyaagani, ukua 
ilauyut uqauhiqaqniaqut ihumagiyauyunik 
nahurilutik piyaagani agiqatiriigutikhaq 
Naalaktitiyiluniit naalaktitilaaqtuq. 
Naalaktitivikmi, NHRT-kut ihumaginiaqait 
hivuniqhijutikhat tuhaqvikhanit 
makpiraaniklu ihumaliuqlutiklu inuup 
ihumaqhuutait ihuinarutaukmagaa. 
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Nunavumi Inuit Ihumaqhuutainik Naalaktitiyit

Uvani atuqhimayumi ukiumi 
akhuurutauhimayuq Naalaktitiyinit 
manimitiluta aktuqniganit hilaqyuami 
aaniarutimit. Umikaluaqtilugit hunaliqaa, 
havagiami agilramit, takjutiluta katimayaagani 
ayuiqhayaaganiluniit, Naalaktitiyit 
upijutiqaqhimaaqtut ilituqhautinik, titiraqvik 
aulaniqaqhimayuq ihuaqnikhaagut ilauyulu 
atuqhimaaqtut ihumaliurutinik 
agiqatiriigutikhaniklu.  

Malguuk ilauyuk taimakhimayuuk 
havaaqaliriamikni ahiinik havaakhanik. 
Kivgaqtuqhugit Naalaktitiyit, 
quyagiyumayatka taimaaqtiqtuuk ilauyunit 
Jaypeetee Arnakak, Stephen Mansell-lu 
ikayuutainik hivunikhaqatiaquvakalu 
havaakhamikni.  

November-mi 2020-mi, quyagiyavut 
tikuaqtauniginik nutaak ilauyuk Paula 
Madden, Martina Maniyogina-lu.  

Quyagiyumayakalu ilauyuk Angnakuluk 
Friesen, Jasmine Redfern-lu nakuuyumik 
aniguqhikmanik Nunavumi Maligaliqiniqmik 

Ilihaqniqmik, Ilihaqvikyuami Saskatchewan-
mi. Qauyimayait atuqhimayailu 
maligaliqiniqmi, agiyuq ihuaqutauyuq 
Naalaktitiyini. 

February-mi 2021-mi, 
Tukimuaktitiyiugaluaq, Marion Love, 
utiqhimayuq Saliqnut pipkaivlunilu 
ayuiqhajutinik ikayuutiniklu havaktunut 
ihivriuqhugilu makpiraaqaqviit, 
ikayuqtuqhuni havaakhaugaluanik 
pijutauyunik akhuurutauyumit 
QALAKYUAQNIQ-mit qaritauyamilu 
qupilrijutimit Ransonware-mit atuqhimayumi 
ukiumi.  

Nalaktitiyini ilauyut upijutiqaliqtut 
agiqatiriigutikhaliurutini ikayuqtiqaqhutik 
Nalaktitiyini Agiqatiriiktitinahiaqtiptiknit. 
Ihuaraagat, Inuit ilauqativut ilaliutipkaivaktut 
Inuit Qauyimayatuqaginik Inuinaqtulu 
naalaktitijutini havauhiuyuni.  

Inigiyamni Ikhivautauvluga ihuliniaqtuq 
uvani auyami, pivikhaqalagumayuga 
quyagiyaagani Tuukliuyuq Ikhivautalik 

Ookalik Curley tuniqhimatiaqmat, 
hivuliqhuqhuni havakhaaqhimavlunilu 
Naalaktitiyini. Ilagiyaanik, quyagiyumayara 
Tukimuaktitiyi Inuilu Ihumaqhuutainik 
Atanguyaq Saliqni, Maligaliqiyikput, 
Agiqatiriiktitinahuaqtigiyaqut, Naalaktinilu 
Ilauyunik ilaupkaitiaqmata ikayuutimiknik 
munariyaagani inuit ihumaqhuutait 
Nunavumi. 
 
Uvanga, 
 
Maureen Doherty 
Ikhivautalik 
NHRT-kuni

Tuhaqtijut Ikhivautalikmit 
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Angnakuluk Friesen  
Nalaktitiyuni Ilauyuq  
(Aipuru 2019 - Tisaipa, 2023) 

 
Angnakuluk maligaliqijutinik ilihaqtuq 
Ilihaqvikyuami Saskatchewan-mi 
atautikut Nunavumi Ukiuqtaqtumi 
Maligaliqinikmik Ilihagakhani. 
Aniguqhiniaqtuq April-mi 2021-mi. 
Ilauvluni Nunavumi Inuit 
Ihumaqhuutainik Naalaktitiyit, 
Angnakuluk tuniqhimayuq havaamik 
apiqhuiyiuvluni inuit ihumaqhuutainik 
itqaijutinik ukpiruhuktuqlu 
hakugikniqmik qauyimaniqmit 
atupaktunik inuit ihumaqhuutainik. 
Kagiqliniqmigaaqhimayuq Kivaliqni 
nunami, Angnakuluk aliahuktuq 
Inuinauniriyaminik inuujuhiqnik 

nahurivlunilu pivaaliriagani Inuit Nunavumiulu tamaita 
hivunikhamik agiklivalianiganiklu Nunavumi ukiuqtaqtuq 
inugiyailu.  
 
 
Paula C. Madden 
Nalaktitiyini Ilauyuq 

 
Paula C. Madden pihimayuq pihimayuq 
Ayugijutinik Naunaiyautinik Kanatamiut 
Ilituqhautaini Nunaqaqaqtuniklu 
Ilituqhautini. Talvaniiginaqhimayut 
hivituyuni kiguliqni saivani ukiuni 
nunaqaqhuni havakhunilu Nunavumi. 
Titiraqhimayuq African Nova Scotian-
Mi'kmaw -mik Maliruanik. 
Ilauhimaliqtuq Inuit Ihumaqhuutainik 
havaami ilihaqtut ikayuuhiaginit 
atuqhugit havakhunilu 2004-mit.  
 
 
 
 

 
Martina Maniyogina 
Martina Maniyogia tikuaqtauhimayuq atuqtilugu ulanigani ukiup 
kihiani taimaaqhimayuq ilauyuni March-mi 2021-mi.
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NHRT-KUT siksinik (6) Naalaktitiyuni ilauyuqaqtuq. 
Naalaktitiyuni ilauyut tikuaqhivaktut ilauyunit iniqariagani  
NHRT-kuni Ikhivautalikhamik aalamiklu iniqariagani Tuuklianik 
Ihivautaliup.  

NHRT-kuni ilauyut piyauvaktut akitaqutautikut havauhiqmit. 
Uuktuquijutit iliyauvaktut Nunavumi pijutiqaqtunik 
titiraqhimayunik tuhagakhani inuilu inuujuhiini tuhaqtijutini 
ilautquivlutik ilitiaqhimayuniklu Nunavumiunik uukturiagani. 
NHRT-kuni ilauyut ihumagiyaqariaqaqtut ikpigitiaqlugilu inuit 
ihumaqhuutait Inuilu ilitquhiinik atuqpagainiklu tungaviuyut Inuit 
inuujuhiini.  

Maureen Doherty  
Ikhivautalik  
(Katimaqatauvikhaa uvunngaqhirlugu July 14, 2021) 

 
Maureen Doherty Ikhivautalik 
Nunavumi Inuit Ihumaqhutainik 
Naalaktitiyuni tikuaqtauhimavlunilu 
ilailiriamini 2013-mi. Ms. Doherty 
Ikhivautauyuq Aaniaqtailinikut 
Inuuhiqatiaqnikhamiklu Havaani uvani 
Nunavumi Ukiuqtaqtumi 
Ilihaqpaaliqvikmi Iqalukni. Pihimayuq 
Ilitaqhijutimik Ilihatiaqniqmik. 
Atuqhimayait ilaqaqtut ukuniga 
Apiqhuiyiguaguvluni Nunavumi, 
Tukimuaktitiviuvluni uvani Quliit 
Nunavumi Qanuriniginik Aqnat 
Katimayiini, ilauvlunilu ihuaqhaiyini 
hatqiqniganik Nunavumi Inuit 

Ihumaqhuutainik Maligaqyuap. Ms. Doherty nunaqaqhimaliqtut 
Nunavumi 1983-mit.  
 
 
Ookalik Curley  
Tuukliuyuq Ikhivautalikmit  
(Katimaqatauvikhaa uvunngaqhirlugu December, 2020) 
 

Ms. Curley pihimayuq inikhamik 
Ikhivautaulagiamini September-mi 2016-
mi, September-milu 2017-mi, Tuuklianik 
Ikhivautauliqhimayuq. Ookalik 
inuuhimayuq nunaqainaqtuqlu Iqalukni, 
Nunavumi. Kavamani Nunavumi 
havakhimaliqtuq 11-ni ukiuni taja 
havakhimavlunilu Kavamaqaqviuyumi 
Iqalukni avatqumayuni 8-nik ukiuni. 
Aniguqhihimayuq Kuukyuami 
Ilihaqpaaliqvikmi pihimayuqlu 
Atanguyanik Ilitaqhijutimik 
Ihuilijutauyut Munarinigagut Stitt Feld 
Handy-kunit Ikayuqtiriinit Katimayinilu 
Maligaliqiyinit, Ilihaqvikyuami Windsor-

mi. Ilauhimaliqtuq aalatqiini manikhaqhiugituni timiuyuni Iqalukni 
tajalu ilauyuq Tukisigiaqvik-mi Katimayini Havaktulu Atuqtainik 
Katimayini. 

Ookalik Curley 
Tuukliuyuq Ikhivautalikmit

Maureen Doherty 
Ikhivautalik 
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Naalaktitiyuni Ilauyut  
(2020-2021) 

Angnakuluk Friesen 
Nalaktitiyuni Ilauyuq 

Paula Madden 
Tribunal Member 
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NAALAKTITIYUNI ILAUYUT 

Jasmine Redfern 
Naalaktitiyini Ilauyuq 
(Katimaqatauvikhaa uvunngaqhirlugu September 7, 2021) 

 
Jasmine Elisapi Redfern amaamauyuq 
malruknit ilihaqhunilu Nunavumi 
Maligaliqinikut Ilihautini Ilihaqvikyuami 
Saskatchewan-mi. Utiqtinagut 
ilihariariamini, Jasmine qulini ukiuni 
havakhimayuq inuujuhiqni pitquhiqnik 
havauhikhaniklu manikhaqhiugituni 
Nunaqaqatulu timigiyaini. Jasmine 
ihumagiyaqainaqtuq aaniaqtailiniqmik 
havaakhanik kivgaqtuqluti aqnat 
inulramiilu LGBTQ2S-kulu inugiyauyut. 
Jasmine havakhimaliqtuqlu 
Ikayuqtuivluni Inuujuhiqnik 
Ilitquhiqniklu Pivalianikut Nunavut 
Tungavitkuni, Nunaqaqaqtut 

Havauhiinik Ihuaqhaiyiuvluni uvani YouthCO-mi, Tuukliuvluni 
Ikhivautalikmit Iqilugut Inuujuhiq Katimayini, 
katimayiulraaqhunilu Kanatami Nunaqaqaqtut Aqnarutit Aqnat 
Katimayini. Jasmine ayuiqhahimayuq ihumagiyaqaqtunit 
agiqatiriiktitinahuarutini ihumagiyaqaqhunilu ahiagut ihuigiyauyut 
ihuaqhaqniginik havauhiqmik.  
 

NAALAKTITIYINI HAVAKTUT 

NHRT-kut titiraqviat iniqaqtuq Salitqni. Kiujutiqaqhutik 
Havakviuyumut Apiqhuiyuliqiyinik, Naalaktitiyini havaktut 
ilaqaqtut Tukimuaktitiyimik, Inuit Ihumaqhuutainik Atanguyamik, 
Titiqiqijutinik Ikayuqtuiyumik.     

Rosie Tanuyak-Ell 
Tukimuaktitiyi  
 

Rosie Tanayuk-Ell munaqhiyuq ublutu -
araagat havauhiqnik Naalaktitivikmi. 
Tamaita ilauyut ihuaqtumik 
qauyipkaqnahu aqpagait Naalaktitiyit 
havauhiinik, munarivlugit ukiumi mangit 
atuqtukhat, tuhaumajutit, havaktunut 
aaniaqtunulu ikayuutinik. Pipkaivaktuqlu 
titiqiqijutinik ikayuutiqariagani 
Naalaktitiyini ilauyunut. Rosie pamiqta -
uhimayut Igluligaaqyukmi nuuhimayuqlu 
Saliqnut 1996-mi. Havaliqhimayut  
GN-kuni Ulaasiqtiuvluni ayuqhaqtunit 
1999-mi ilauliqhimayuqlu Naalaktitiyini 
havaktuni March-mi 2006-mi. 
Tukimuaktitiyiuliqhuni 2013-mi.  

Leo Angootealuk 
Inuit Ihumaqhuutainik Atanguyaq  

  
Leo Angootealuk Inuit Ihumaqhuutainik 
Atanguyauhimaliqtuq March-mi 2006-mit. 
Havaamini Nalaktitiyini Inuit Ihumaqhu -
utainik Atanguyauvluni, kiuqataqtuq 
apiqutauyunik Nunavumiutanit 
ihumagiyaqaqtunik tunihiyaamikni 
itqaijutikhanik, uqatiaqhugit tamaita 
Naalaktitiyit havauhiinik Qavlunaatut 
Inuktitulu piyariaqaqat. Ilauvaktut 
havauhiqnik qungiaqtitiviuyuni inuilu 
huliviini, ikayuqtuqhugit inuit 
kagiqhitiariagani Naalaktitiyit pijutainik 
havauhiiniklu. Ilauliqtinagut Naalaktitiyini 
Leo havakhimayuq Sakku-mi Ilihaqvikmi 
Saliqni ilihaqtunik ikayuqtuivluni.  

 
Cindy Ningeongan 
Titiqiqiyumik Ikayuqti  
 

Cindy Ningeongan NHRT-kut 
titiraqvianik Titiqiqiyumik Ikayuqtiuvluni 
September-mit 2014-mi. Havaariyaa 
titiraqvikmi titiqiqiyiuvluni, amiqhiyuq 
hivayautinik, tunihivakhuni akiligakhainik 
maniliqiyit havakvianut, aquiqtuqhuni 
titiraqaqvikmi ihuaqutikhanik aulaariamilu 
ihuaqhaiyiuvluni. Havaliriaqtinagut 
Naalaktitiyini, Cindy havakhimayuq 
Hamliuyumi Saliqni maniliqiyini 
Atanguyauvluni. 

Rosie Tanuyak-Ell 
Tukimuaktitiyi   

Jasmine Redfern 
Naalaktitiyini Ilauyuq 

Leo Angootealuk 
Inuit Ihumaqhuutainik 
Atanguyaq  

Cindy Ningeongan 
Titiqiqiyumik Ikayuqti  
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ILITUQHAUTIT    

Naalaktitiyuni havaktut kiuvaktut apiqutainik inuit Nunavumit 
ukpiriyaqaqtut narugijutimik atuqniganik atautimi hulijutauyumi 
uqautauyumik Nunavumi Inuit Ihumaqhuutainik Maligaqyuami. Inuit 
uqaqvigivagaat NHRT-kut ilitaamikni kitut apluriarutikhat 
atulaaqtainik ihuaqhariagani narugijutaunahugiyauyut. Ukua inuit 
qauyimayauyut Tuukhiqtulaaqtunik.  

Aalatqiit timiuyut, havakviuyut, igunik atuqtitiyut, kavanilu 
havakviuyut uqaqvigivaktaalu Naalaktitiyit qauyimayaagani 
aturiaqaqtamiknik havauhikhamikniklu ilagani Nunavumi Inuit 
Ihumaqhuutainik Maligaqyuami. Inuk timiuyuqluniit 
ihuinaqturiyaukpat Tuukhiqtumit pijutiqaqniganik naruhuutimik 
uqautauyumik Maligaqyuami atuqlugit Naalaktitiyit havauhia, inuk 
timiuyuqluniit ihuaqtumik kiuyariaqaqtut. Qauyimayauyut 
Kiujutiqaqtunik.   

Pipkaivluni hivuniqhijutikhainik tamaknit Tuukhiqtuup 
Kiujutiqalaaqtuvlu, Naalaktitiyit havakpaktut pipkaiyaamikni 
nakuyunik, ihuaqtunik, piqanariyaqagilutik inuit ihumaqhuutainik 
apiqhuijutini ikayutinik Nunavumi.  

Naalaktitiyit naunaiyaqluaqtait qafiuniginik ilituqhautit 
piyauhimayut Tuukhiqtukhanit ukiuqtuaraagat.  

Ukiumi 2020-2021, pihimayut 29nik apikhugutait pihimayut 
hivatauyakut ovalo sukatukut. Hamna ilauyut mikhitigutait 
apihimayainit hanianut 48%mik aipaanganit tuhaktihimayut ubluit.  
 
 

ITQAIJUTIT  

Kiguani iliturigamik Naalaktitiyit havauhianik, ilagit 
Tuukhiqtukhaugaluit tunihiluaqhimayut Itqaijunmik ihuaqtumik 
makpiraamik uqatiarunmik narugijutaunahugiyauyuq atuqat 
Maligakyuaq.   

Naunaipkut 1 aaliuyumi takuupkaiyuq piqaqniganik talimanik 
nutaanikItqaijutinik tuniyauhimayunik Naalaktitiyinut uvani 
unipqaqniqmi.   

Itqaijut piyauhimaliqat, Naalaktitiyini havaktut tuyuqniaqut 
Itqaijutimik Kiujutiqaqtukhanut, 60-ni ubluni tunihivikhaqaqtut 
ihuaqtuqmik kiujutauyumik. Tamaita ilauyut tunihihimaliqata 
makpiraamiknik, Ikhivautalik havaakhiniaqut ilauyumik 
titiqiqijutimik. Havaakhiyauyuq Ilauyuq ihivriuqhiniaquq 
Itqaiutimik makpiraamik tunihilunilu Ihumaliurunmik una 
makpiraaliqut havaariyauniaqmagaa ihumagiyuiqluguluniit.   

Ukiumi 2020-2021, munagihimayut 16nik Tuhaktihimayut 
munagigaakhimayait aipaanit ukiumi. Ilangit ihuakhakhimaitut 
pikagamik Kiutjutainik Tuniyauhimayunut, Pitkuhimayait 
Tuhaktihimayut Kimilguugutikhait Angigutikhainik 
Akigaktihimayut ilanganut. 

Naunaipkut 2 takuupkaiyuq qafiuniginik ukua Ihumaliurutit 
ihumagihuiqtakhanik, utiqtitakhanik,tuyuutigiluguluniit Itqaijut 
agiqatiriigutauyaagani naalaktitijutaugiaqniganiluniit 
naalaktitijutauniganiluniilu havauhiqmut.  

Kiguliqmik, Naalaktitivik ihulilviqaqtut 2020-mit 2021-mut 
ukiugani 16-guvlutik akmaumayut itqaijutikhat utaqiyut Kiujutinik, 
Itqaijutinik Ihivriuqnigagut Ihumaliurutinik, ihuaqhaqlugit 
Agiqatiriiktitijutikhat pihimalaklugiluniit. Uuktuqtut titiraraagata 
Itqaijutikhamiknik, tikuaqhiyariaqaqtut humi hulijutauyumik una 
pijutaunahugiyauyuq narugijutimik atuqniganik, uqautauyumi 
Maligaqyuami. Ukiumi 2020-2021, 9nit 11mit nutaat tuhakhimayut 
ihuinaagutainik havakvimini ovalo malguuk ihuinaakhimayut 
niuvikvimi, titigakvini ovaluniit katraktiligiyini, takulaaktut 
Ikpatauyami 3 Makpigaak 6mi.

Unipkaaq Naalaktitiyit Hulijutainik 2020-mit 2021-mut   

Naunaipkut 2: Angigutait Pihimayut  
Tuhaktigutikhainik Ubluit 

Itqaijutit havaariyauniaqtut Agiqatiriiktitinahaurutimi

Tuhaktinahuaktainik Nutkaktihimayut/Umikhimayut

Itqaujutit aturuiqtauyut 

Itqaijutit Tigumiyaulaktut 

Itqaijutit Pifaaqtauyut Uuktuqtumit 

Itqaijutit havaariyauvaliayut Naalaktititinagit/Naalaktitiniqmulu 

Tamaat Angikhimayut

2020-21 2019-20 2018-19

2 3 3

4 7 91

2 0 1

0 0 0

1 0 1

0 10 14

9 10 14

Naunaipkut 1: Itqaijutit Piyauhimayut Unipqaaqviuyuq  
Atuqtilugu 

Nuuhimayuq kiguliqmit unipkaaqniqmit nugunigani March 31-mi  
2019-mi 

Pihimayut uvani uipkaaqniqmi (Takulugu Naunaipkut 3 hunaunigit  
hulijutini uqatiaqnigini) 

Itqaijutit akmaumayut ihulinigani unipkaarutit 

2020-21 2019-20 2018-19

16 16 19

11 12 10

27 28 29

1 Atauhik umikhimayut ovalo taimaakhimayait Tuhaktigutainik ilaukatigiiktut.
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Naunaipkut 3: Narugijutauyut Atuqtaunahugiyauyut ukunani Hulijutini Itqaijutini  
Ihivriuqtauyunik Unipqaaqniqmi 

Havakvikmi 

Timiuyuni Katimayinilu  

Piqutit, Ikayuutit, Iglugiyauyut Havaakhitauhimayuluniit 

Atulautit 

Takuupkaijutit 

Ihuagihuiqtaunigit, Nuutqaqtitilagiagani, Ikhitaarutimitlu 

Tamaita Nutaat Itqaijutit Huliviuyumi 

2020-21 2019-20 2018-19

9 11 4

0 0 0

2 1 4

0 0 2

0 0 0

0 0 0

11 12 10

Naunaipkut 4: Nutaat Itqaijutit Pijutauniginit  
2020-21 2019-20 2018-19

6 4 2

4 3 2

3 4 1

5 4 1

0 2 2

3 3 1

0 0 0

1 1 0

0 0 1

4 3 2

2 1 0

0 2 0

0 0 0

0 0 0

0 1 0

0 2 0

0 0 0

0 2 1

0 0 1

28 32 14

Kitunit Inuknigaaqniganit 

Kalagiyaanit 

Igilraat Ilagiyainit 

Qanuritunit Inuknigaaqniganit 

Nunaqyuamigaaqniqmit

Humigaaqniqmit 

Ukpiqniganit 

Agajukvianit 

Ukiuganit

Timimi Ayuqhaqniganit 

Agutauniganit/Aqnauniganiluniit

Nuliayukniganit 

Agut/Aqnaq Kituuniganit 

Agutauyuuyaaqniganit/Aqnauyuuyaaqniganiluniit 

Inuuqatiqaqniganit Inuuqatiqaginiqaluniit

Ilagiyait Qanuriniginit 

Higaiyauniganit 

Maligatigut Manikhaqhiurutaanit 

Ihuinaaqhimakpat ihumagihuiqniganik atuqtauniganit 

Tamaita Pijutauyut Titiraqqhimayut Unipkaaqnaqniqmi 

Kiguliqmi, Tuukhiqtut tikuaqhiniaqut inuit 
ihumaqhuutainik ihuinarutaunahugiyauyut. 
Amigaituni havauhiqni, atauhiq Itqaijut 
tikuaqhilaaqtuq amigaitqiyanik atautip 
atuniituni. Imaa, Tuukhiqtuq ikpigiyaqaqni -
arunaqhiyuq narugiyauniqmiknik 
agutauniqmik/aqnauniqmikluniit kitunilu 
inuknigaaqniganit, nalunaiqlugik malruuk 
pijutauyuq Itqaijutimikni. Ukiumi 2020-21, 
pihimayut 11nik nutaanik Tuhaktihimayut 
tunihimayait, kihimi nanihimayut 28nik 
nutaanik.  
 
           
AGIQATIRIIKTITINAHUARUTINI 
NAALAKTITIGIAQTINAGILU 
HAALAKTITILIQATALU  
PIGIARUTIT  

Taimani, amigainiqhat makpiraaliqijutit 
ahivaqtaugitut Itqaijutimik Ihivriuqniganik 
Ihumaliurutimik nuutpaliavaktut 
agiqatiriiktitinahuarutimut. NHRT-kuni 
havaktut tikuaqhivaktut 
agiqatiriiktitinahuaqtukhamik 
havaqatigiyaagani ilauyut 
agiqatiriigutiqariagani. 4%-ginait amigainitit 
havaariyuauyut nuutpaliavaktut 
Naalaktitigiaqtinagit/Nalaktitijutinutluniit 
havauhiqmut, amigainiqhanik havaani 
iniqtauvaktut agiqatiriiktitinahuarutikut.    
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Naunaipkut 5 aaliuyuq takuupkaiyuq 
Naalaktitijutit havariyauyut pigahuni 
agiqatiriiktitiniahuarutini kiguliqmit 
unipkaaqniqmit. Pigahut agiqatiriiguti 
piyauhimayut ahianit Agiqatiriiktitinahu -
aqtitiyit havauhianit.  

Ilauyut tikuaqhiyut agiqatiri -
iktitinahuarutimik atauhiq kihiani 
havaakhami. Atauhiq itqaijut atuqtukhaq 
Naalaktititinagit Naalaktitijutinilu 
iliyauhimayuq tigumiaqtaulagiagani 
Qalakyuaqniq-19-mit atuquyaugitunit.  
 

TUHAUMAJUTIT     

Agiqatiriiktitinahuat munaqhiinaqtut 
nutauniqhanik qungiakhanik uvani 
www.nhrt.ca -mi uqatiaqhimayunik 
hivuniqhijutinik aalatqiinik havauhiqnik 
qahaktunik tamainut ilauyunut  
ilauyut atuqniganik Naalaktitiyit 
agiqatiriiktitinahuarutaini ikayuutinik. 
Hanavaktugut taiguakhanik, ilauvluta 
havaanik takuupkaijutini iliuraivlutalu 
pivaalirutikhanik qarutauyami Nunavumi 
tuhagakhanik pijutiqaqtunik qungiakhani.   
 

AYUIQHAJUTIT AYURUIRUTI-
NIKLU PIVAALIRUTIKHANIK   

Naalaktitiyuni ilauyut nakhaqtut amihunik 
aalatqiinik atuqhimayamiknik ayuiqhajutiniklu 
havaariyamiknut Naalaktitiyuni. Ikayuqtur -
iagani agiklivaliahimaariagani ayuruirut, 
ayuruirutit qauhimaniqlu, Naalaktitiyuni 
ilauyut ilauvaktut aalatqiini kanatami 
katimaqyuaqniqni, Nunavumiklu 
pijutiqaqtunik ayuiqhaviuyut atuqhugit 
ihariagiyainik taja Naalaktitiyuni ilauyut.  

Katimaqyuaqniuyut, takutivlutik 
katimaviuyut ayuiqhaviuyulu ilauvigiyaugitut 
Qalakyuaqniq-19-mit aulaqniqmiluniit 
avaliingariaganilu atuquyaugitunik. 
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Naunaipkut 5: Agiqatiriiktitinahaurutit Naalaktitiyinilu  
Havauhiutinik Atuqtilugu Unipkaaqniq  

Agiqatiriiktitinahuarunmi Qanuriliniga 

Agiqatiriiktitinahuarunmi Havauhiuyut kiguliqmi unipkaaqniqmit1

Agiqatiriiktitinahuarutini Atuliqtitauyukhat unipkaaqniqmit

Agiqatiriiktitinahuarutit Tigumiaqtaulaktut unipkaaqnaqtilugu 

Agiqatiriiktitinahuarutit Havaariyaunahuat 

Agiqatiriiktitinahuarutit Akmaumayut unipkaaqnaqtilugu2

Agiqatiriigutit Piyauhimayut ahianit havauhiuyup 

Agiqatiriigutit 

Naalaktititinagit Naalaktitijutimilu Qanuriniga  

Naalaktititinagit  

Naalaktitijutit 

2020-21 2019-20 2018-19

3 3 2

2 2 4

1 1 1

3 2 1

3 5 6

1 3 2

1 0 0

1 1 0

0 0 0

1 Ilaqagituq Agiqatiriiktitinahuarutinik ihuaqhihimayut nugunigani unipgaaqnaqniup. 
2 Ilaqaqtuq tamainik nuuhimayunik nutaaniklu havaanik nugunigani unipgaaqnaqniup.  
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NUNAVUMI INUIT IHUMAQHUUTAINIK AGIQATIRIIKTITINAHUAT 
MANILIQINIKUT NAUNAIPKUTIT  

MARCH 31-MI 2021-MI

Maniliqinikut Naunaipkut 

Independent Auditors' Report

To the Minister of Justice, Government of Nunavut Responsible for the Nunavut Human Rights Tribunal.

Report on the Audit of the Statement of Operations

Opinion
We have audited the statement of operations of the Nunavut Human Rights Tribunal (the Tribunal), 
which comprises the statement of operations for the year then ended, and a summary of significant 
accounting policies and other explanatory information.

In our opinion, the accompanying statement of operations presents fairly, in all material respects, the 
financial performance of the Tribunal for the year ended March 31, 2021 in accordance with the basis of 
accounting disclosed in Note 2 to the financial statements.

Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditors' Responsibilities for the Audit 
of the Statement Of Operations section of our report. We are independent of the Tribunal in accordance 
with the ethical requirements that are relevant to our audit of the statement of operations in Canada, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that 
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Emphasis of Matter - Basis of Accounting
Without modifying our opinion, we draw attention to Note 2 to the statement of operations which 
describes the basis of accounting.

Responsibilities of Management and Those Charged with Governance for the Statement of 
Operations
Management is responsible for the preparation and fair presentation of the statement of operations in 
accordance with the basis of accounting disclosed in Note 2 to the financial statements, and for such 
internal control as management determines is necessary to enable the preparation of the statement of 
operations that is free of material misstatement, whether due to fraud or error.

In preparing the statement of operations, management is responsible for assessing the Tribunal’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the Tribunal or to cease 
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Tribunal’s financial reporting process.

Auditors' Responsibilities for the Audit of the Statement of Operations
Our objectives are to obtain reasonable assurance about whether the statement of operations as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditors' report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this statement of operations. 
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Ilikuuqtuq Ilituqhaiyip Unipkaaga 

Ministauyumit Apiqhuiyuliqiyinit, Kavamani Nunavumi Havaaqaqtuq Nunavumi Inuit Ihumaqhuutainik Naalaktitiyini.  

Unipkaaq Iliqtuqhaqniganik Naunaipkutimik Aulajutinik  

Ihumagiyauyuq  
Ilituqhaqhimayaqut naunaipkut aulaniginik Nunavumi Inuit Ihumaqhuutainik Nalaktitiyit (Naalaktitiyit), ilaqaqtumik 
naunaipkunmik aulaniginik ukiup nugunigani, naitumiklu uqauhiqmik atuqluaqtunik maniliqijutinik pitquhiqnik, 
ahiiniklu kagiqhijutikhanik hivuniqhijutinik.  

Ihumagiyaptikni, ilagiyaa naunaipkut aulajutinik uqaqtuq ihuaqtumik, tamaini hanahimayuni pijutini, maniliqinikut 
qanuriliuqniginik Naalaktitiyit ukiup nugunigani March 31-mi 2021-mi atuqata pijutauyut maniliqijutinik uqautauyunik 
Itqaijut 2-mi maniliqinikut naunaipkutini.  

Pijutauyut Ihumagiyauniganik  
Ilituqhaiyugut atuqhugit Kanatamiut kituniliqaa atuqtauqataqtunik ilituqhainikut atuqtunik. Havaariyavut ilagani ukua 
atuqtut uqautautiaqtut uvani Ilituqhaiyip Havaariyait ilituqhainiqmi Naunaipkutimik Aulajutinik uiguani unipkaaptikni. 
Ilikuuqtugut Naalaktitiyinit atuqhugit pitiarutinik aturiaqaqtunik atuqniqaqtunik ilituqhautiptiknik naunaipkutimik 
aulajutinik Kanatami, atuqhimayavulu aipaa pitiarutauyumi havaakhavut atuqhugit ukua aturiaqaqtuq. Ukpiruhuktugut 
ilituqhainiqmi naunaiqtuq pihimayaqut naamaktuq ihuaqtuqlu pipkaiyaami pijutauyumik ihumagiyaptiknik.  

Uqatiaqnigit Piqutit – Pijutauyuq Maniliqijutini 
Ihuaqhaqhimaitumik ihumagiyaqut, tikuaqtuiyugut Itqaijut 2-mik naunaipkutimi aulajutinik uqatiaqtumik pijutauyunik 
maniliqijutini.  

Havaariyait Atanguyauyut Ukualu Ataniqtuutiqaqtitauyut Naunaipkutimik Aulajutinik  
Atanguyat havaaqaqtut ihuaqhaqniginik nakuuyumiklu uqauhiriniganik naunaipkut aulajutinik atuqhugit pijutauyuq 
maniliqijutinik uqautauyunik Itqaijut 2-mi maniliqinikut naunaipkutini, timiuyumilu munarijutinik atanguyaq 
ihuagiyainik aturiaqaqniginik ihuaqhalaaliriagani naunaipkut aulajutinik piqagitumik hanahimayunik 
uqatiarutaugitunik, iquniqmit ihuinaaqniginiluniit.  

Ihuaqhaqniganik naunaipkut aulajutinik, atanguyat havaaqaqtut ilituqhaqniganik Naalaktitiyit ayuginigit pihimaariagani 
ihumalugiinaqnigani, uqatiaqniginik, atuqniqaqat, pijutauyut ihumalugiinaqniganik atuqlugulu ihumaalugiinaqniga 
pijutauyumik maniliqijutimi kihiani atanguyat ila timiuhuiqtitiniaqniqata Naalaktitiyinik havaguiqlutikluniit, 
piqagitpaluniit atulaaqtumik ahiaguurutikhaik piyariaqaqtamiknik 

Ukua munaipkagauyuq ataniqtuijunmik havaaqaqtut munariyaagani Naalaktitiyit maniliqijutinik unipkaaqniganik 
havauhiqmik.  

Ilituqhaiyit Havaariyait Ilituqhaqniganik Naunaipkut Aulajutinik  
Pijutigiyavut piyaagani nalunaitiariagani una naunaipkut aulajutinik tamaat piqaginmagaa hanahimayunik 
naluamagitunik uqauhiqnik, iquniqmit inuinaaqniqmiluniit, tunihiyaaganilu ilituqhaiyit unipkaaganik ilaqaqtumik 
ihumagiyaptiknik. Naunaivyakniganik agiyuq naunaiqniganik, kihiani taimainiganik pijutaugituq una ilituqhaut 
havaariyauyuq atuqhugit Kanatamiut humiliqaa atuqtainik ilituqhautimi iliturijutauniaqniginik hanahimayuni 
nalaumaginiginik uqauhiunigini ila piqaqat. Ihuitumik uqauhiunigit hatqilaaqtuq iquniqmit ihuinarunmiluniit 
ihumagiyauvlutiklu hanahimayunik ila, ilikut atautimiluniit, nahuriyaulaaqtut aktuqniqaqniganik maniliurutikhami 
ihumagiyauyunik atuqtunit pikpata ukunani pijutauyunik uumiga naunaipkunmik aulajutinik. 
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Ilagiyaanik ilituqhautip  atuqhugit Kanatamiut humiliqaa atuqtainik ilituqhautini atuqtunik, atuqpaktugut ayugitut 
ihumaliurutainik pihimainaqhutalu ayugitut taimainahugijutinik ukuniga atuqtilugu ilituqhaut. Ilaalu:  

• Tikuaqhiluta ilituqhaqlugilu ihumaluknaqnigit hanahimayunik nalaumaginiganik naunaipkunmik aulajutinik, 
pijutauniqata iquniqmit ihuinaarunmiluniit, qanuriniganik ilituqhaqlugilu kiujutiqaqtunik ukuniga 
ihumaluutauyunik, pilutiklu ilituqhaqnikut nalunaiqtut naamaktunik ihuaqtuniklu pipkaijutinik tungaviuyumik 
ihumagiyaptiknik. Ihumaluknaqniga ilituriginiqmik hanahimayunik ihuitumik uqauhiriniginik pijutauyunik 
iquniqmik agitqiyauyuq uumanga pijutauyumik ihuinaarunmit, iquniq ilaqalaaqmat iqupkaijutimik, inuup 
sainirutaanik atuqniqmik, piyaariyumik ilaupkaiginiqmit, uqatiaginiqmit, ahiaguuqniqmiluniit timiuyumi 
munarijutinit.  

• Piluni kagiqhijunmik timiuyumi munarijutinik atuniqaqtunik ilituqhainiqmi ihuaqhariagani pigiarutit ihuaqtut 
qanurinigani, kihiani pijutaugituni uqauhiqaqniqmik ihumagiyamik nakurutauniganik Naalaktitiviup iluani 
munarijutimik.  

• Nalunaiyaqlugit ihuaqniginik maniliqijutini pitquhiuyut atuqtauyut nakurutauniginiklu maniliqijutini 
nalautaaqtauyut ilagiyailu uqatiarutait atanguyat. 

• Naunaiyaqlugu tamaat takupkagauyukhaq, qanuriniganik uqauhiuyulu naunaipkunik aulajutinik, uqatiarutilu, 
ilalu naunaipkut aulajutinik pijutaukmagaa takuukhaugitunik maniliqijutinik huliviuyuniklu pijutauyunik 
ihuaqtumik uqautauniginik. 

Uqaqatiqaqtugut ukualu havaakhitauhimayunik ataniqtuijutimik pijutiqaqtunik, ukunani ilagini pijutauyut, 
upalugaiqtauyuq qanurinikhaagut ilituqhaqvikhaavut atuqluaqtulu ilituqhainiqmi naluhuiqtauyut, ukualu atuqluaqtuq 
uniurutauyut timiuyumi munarijunmi tikuaqtavut ilituqhaitiluta.  

Pipkaqtavulu ukua havaakhitauhimayut ataniqtuiniqmik uqauhiqmik malitiaqniriyaptiknik atuqniqaqtunik pitiaqnikut 
aturiaqaqtunik umiga iliguuqniqmik, uqaqatigivlutilu tamainik havaqatiriigutinik ahiiniklu pijutauyunik 
ihumagiyaulaaqtunik ilikuuqniriyaptiknik, aturiaqaliraagalu, ilagiyainik ihuinaariipkutinik.  

Unipkaaq Ahiinik Maligani Maliruagakhanilu Aturiaqaqtunik  

Unipkaariaqmiyugut atuhugu Maniliqinikut Munarijutauyunik Maligaqyuaq Nunavumi, ihumaptikni, ihuaqtut 
makpiraat maniliqihutini pihimayauyut Naalaktitiyinit, naunaipkut aulajutinik agiqatiriigutiqaqtuq ukunani 
maniliqijutilu ilituriyavut, tamaini pijutiqaqluaqtuni, ilauniitut aturiaqaqtunik hakugikniginik Naalaktitiviup.  

 

 

 

 

Iqaluit, Nunavut Ilitariyauhimayut Ayugitut Maniliqiyit 
January 10-mi 2022-mi Lester Landau Maniliqiyit Ayugitut Kuapariisiuyuq. 
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NUNAVUMI INUIT IHUMAQHUUTAINIK AGIQATIRIIKTITINAHUAT 
NAUNAIPKUT AULAJUTINIK 

UKIUP NUNNGUANI MARCH 31-MI 2021-MI 

Ukiumi Mangit Atuqhimayut Atuqhimayut 
Atuqtukhat 2021-mi 2021-mi 2020-mi 
(Ilituqhaqhimagitut) 

 
MANIKHAAT 
Kavamat Nunavumi $ 812,000 $ 812,000 $ 812,000 
Ikayuuhiat utiqtitakhat - (149,151) (21,395) 

812,000 662,849 790,605 

AKILIQGAKHAT 
Niuvikhimayut ikayuutit  15,000 104,936 72,630 
Katimaqyuaqniit niqikhaliurutiniklu - -  633 
Akyautinik - 1,458  985 
Katimaniqmi manikhaakhat - 13,633  35,586 
Maligaliqinikut uqaujiyumut akiligakhat 115,000 63,955  97,366 
Akiligakhat akiliutauyulu 19,000 2,807  21,903 
Aalat 20,000 1,336  640 
Hanayakhanik ihuaqutiniklu 20,000 29,449  12,213 
Ayugitunut akiligakhat - 39,466  17,000 
Himautikhat ikayuuhialu 533,000 401,882 438,394  
Ayuiqhajutit - 3,927 13,600 
Aulaaqniq aulaarutilu 90,000 - 79,655 

812,000 662,849 790,605 

AVATQUJUT MANIKHAANIT $ - $ - $ - 
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1. QANURINIGA TIMIUYUUP 

Nunavumi Inuit Ihumaqhuutainik Nalaktitiyit 
havauhiqaqtut ilagani Inuit Ihumaqhuutainik 
Maligaqyuap Nunavumi. Pijutauniga 
Nalaktitiyit ihumaliuriami ayuqhautauyumik 
inuit ihumaqhuutainik ihumagiyauyunik 
hatqiqpaliayunik Nunavumi. Nalaktitiyit inuit 
havakvigiyaat taksiiyautiniklu aturiaqagitutik 
itkamtaksiliqijutini. Naalaktitiyit 
timiuhimariaqniga pijutiqaqtuq 
ikayuqtauhimaaqniganit Kavamanit 
Nunavumi. 
 
2. ATUQLUAQTUT  

MANILIQIJUTINI  
PUTQUHIUYUT  

Naunaipkut aulaniriyainik ihuaqhaqhimayut, 
ihumaalugiyauginaqhutik, atuqhugit 
Maniliqinikut Titiqiqijutinik Maliruakhaq 
Kavamanit Nunavumi ilaqaqtuqlu ukuniga 
maniliqijutiluanik pitquhiuyunik.  
 
(a) Manikhaat Ilitariyaunigit  
Quyaginaq atulimagitut ikayuuhiat 
hunaniliqaa aulaniriyainit ilitariyauvaktut 
manikhaanik ukiumi ukua pijutiqaqtut 
akiligakhat atuqniginit.  

Quyaginaq atulaaqtuq ikayuuhiat 
ilitariyauvaktut ukiumi piyaunigini 
piyauvikhainiluniit una akituniga piyauyukhap 
nalautaaqtaulaaqat piyaulaqnigalu naunaiqat.  
 

(b) Atuqnigit Nalautaaqtauyut  
Ihuaqhaqniga naunaipkutip aulajutinik 
nalaumayunik pijutauyunik maniliqinikut 
uqatiarutinik Itqaijutimi 2-mi maniliqinikut 
naunaipkutini pijutauyuq atanguyanit 
nalautaariami ihumagilugilu atuqlugit 
hivuniqhijutit qahaktut ubluani naunaipkutip 
aulanikut. Qanurilinigit aalagalaaqtut 
ukunanga nalautaaqtanit.  
 
(c) Kiguvariaqniginik Pijutauyuq  
Naunaipkut aulaniginik ihuaqhimayuq 
kiguvariaqhimayunik pijutauyumik 
maniliqijutini. 
 
3. QALAKYUAQNIQ-19  

QALAKYUAQNIQ-19-mik aaniarut 
haavigaalakhimayut ukiumi 
aktuqniqaqhimaaqtuq manikhaqhiurutinik 
Nunavumi humiluliqaa hilaqyuami. Talvani, 
aktuqniga Naalaktitiyiptiknik qanurilijutiniklu 
agivalaagitut atuqalu atuqhimayavut 
ublumimut nahuriyaqut una 
taimaiginaqnikhaani. Kiguani, tuniyauniganit 
uuma naunaipkutip aulaniginik, aktuqniga 
nahugiyaugituq, ikikligiaqniginik qilamik 
manikhaqhiurutini hulijutit pijutiqaqniaqtut 
Naalaktitiyit aulanigini, manikhaagini, 
akiligakhaini qauyimayaugituq.  

NUNAVUMI INUIT IHUMAQHUUTAINIK AGIQATIRIIKTITINAHUAT 
ITQAIJUTIKHAIT UQAUHIQMIK HAVAUHIUYUNIK  

UKIUP NUGUNIGANIK MARCH 31-MI 2021-MI  
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Ilaliutihimayut A: Tuhaqhitit Pityuhit

Tuhaqhitit: 
• Ihuaqhauta piyaungitpat, atugiqagut tuniyaulaq tapkunanga (Nakataani 26). 
• Kitutliqak Piqatauyut taphumunga Tuhaqhitit takuyautqikhaqulaqtat tapkununga Nunavut Apiqhuiyini Apiqhuiyit qangiqtitnagit 30 

ublut kinguagut kivgaqtuta tamna Ihumaliugut Atugiaqaquniqluniit tapkunanga Apiqhuiyigalaat (Nakataani 38). 
• Taihimayut Ihuaqhautit malikhugit Ilanga 6 atugaulat. 

Nunavut Inungnut Pilagutit  
Piquyat Tuhaqhitit Pityuhit

Tukhigaut tuniyauyuq ilihimayaqlu  
tamnaunia Tuhaqhit (Nakataani 21)

Tuhaqhit tuyuutauyuq Kiyunut. Kiutyut  
Tuhaqhitmun tuyuutauyuq Tukhigaqtunut 

Tuhaqhitit naunaiyaqtauni 
Kayuhiniaqa? (Nakataani 22 tamnalu 24) IMANNAQ

Qipiluktaq 
Nakataani 24(1) 

Maligaq 20 

Ahivaqtauyuq 
Nakataani 22(2) 
23(2) & 24(3) 

IYYAA

Ihuaqhaut atulirtuq 
Nakataani 25 
Maligaq 23 Naalaktitiniahaqtitlugit Katimaniq 

(Nakataani 29 tamnalu 33) 
Maligait 31-35 

Naalakvik 
(Nakataani 29 tamnalu 33) 

Maligait 36-40 

Ihuaqhitagut 
Piyauyuq 

Maligait 23-26 

Tuhaqhit pityutilik.  
Atugiaqagut tuniyauyuq. 

Nakataani 34(3) tikitlugu (7) 
Nakataini 35 tamnalu 36 atulaqmiyuq 

Tuhaqhit  
Umiktuq

Atugiaqagut  
Tuniyauyuq

Atugiaqagut  
Tuniyauyuq  
tapkununga  

NC-kut

Ihumaliugutauyuq

Tuhaqhit  
ahivaqtauyuq 

Nakataani 34(2)
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Tribunal des droits de la personne du Nunavut,  
C.P. 15,  

Coral Harbour, Nunavut, X0C 0C0 
 

Téléphone : sans frais 1-866-413-6478 / 1-867-925-8447 
Télécopieur : sans frais 1-888-220-1011   

Courriel : nunavuthumanrights@gov.nu.ca 
 
 

www.nhrt.ca

Lettre d’accompagnement

 
L’honorable Jeannie Ehaloak 
Ministre de la Justice 
Assemblée législative 
C.P. 1200 
Iqaluit, NU X0A 0H0 
 
Madame la ministre Ehaloak, 
 
Au nom du personnel et des membres du Tribunal des droits de la personne du Nunavut, c’est avec grand plaisir que je vous 
présente, madame la ministre de l’Administration de la Loi sur les droits de la personne du Nunavut, le seizième rapport annuel du 
Tribunal des droits de la personne du Nunavut, pour l’exercice se terminant le 31 mars 2021. 
 
Le tout respectueusement soumis par la présidente, 
 
 
 
 
Maureen Doherty 
Présidente 
 



TRIBUNAL DES DROITS DE LA PERSONNE 

Le Tribunal des droits de la personne du 
Nunavut a été créé en vertu de la Loi sur les 
droits de la personne du Nunavut et tous ses 
pouvoirs lui sont conférés par la Loi. Lorsque 
des personnes estiment avoir été victimes de 
discrimination ou de harcèlement au travail,  
à la maison, ou en obtenant des services,  
elles peuvent déposer une plainte, appelée  
« notification » auprès du TDPN. La 
notification doit préciser l’auteur présumé  
de la violation de leurs droits de la personne 
et l’information qui justifie la demande. 

Le TDPN est un organisme d’arbitrage 
quasi judiciaire. Cela signifie qu’il fonctionne 

comme une cour de justice, mais de façon 
moins formelle. Les membres du TDPN  
sont des arbitres qui prennent des décisions 
relatives à des allégations de violation de la 
Loi. Les membres ne représentent ni l’une ni 
l’autre des parties en litige. Le Tribunal rend 
plutôt des décisions à propos des litiges qui 
sont présentées par les parties.  

Lorsque le TDPN reçoit une 
notification, il doit décider s’il a ou non le 
pouvoir de la traiter, par exemple, en décidant 
si la situation représente un cas de 
discrimination ou de harcèlement (p. ex. : il 
peut parfois s’agir d’un traitement injuste, 

mais qui ne correspond pas à une 
discrimination ou à un harcèlement selon  
la Loi). 

Si le TDPN juge que la plainte relève  
de la Loi, il peut prescrire la tenue d’une 
médiation, où les parties pourront discuter 
des enjeux en vue de conclure une entente,  
ou tenir une audience. Dans le cadre d’une 
audience, le TDPN tiendra compte de 
l’information fournie par les témoins et 
contenue dans la documentation, et décidera 
s’il y a eu ou non violation des droits de la 
personne.   

Le Tribunal des droits de la personne du Nunavut

L’année qui vient de s’écouler a été marquée 
par des défis pour le Tribunal, qui a dû faire 
face à l’impact de la pandémie mondiale. 
Malgré les fermetures, le travail à domicile, 
l’absence de réunions en personne ou de 
formation, le Tribunal a continué à répondre 
aux demandes de renseignements, le bureau a 
continué à fonctionner du mieux qu’il pouvait 
et les membres ont continué à rendre des 
décisions et à faire des médiations. 

Deux membres se sont retirés pour 
assumer d’autres fonctions. Au nom du 
Tribunal, j’aimerais remercier les membres 
sortants Jaypeetee Arnakak et Stephen 
Mansell pour leurs contributions et leur 
souhaiter le meilleur dans leurs projets futurs.  

En novembre 2020, nous avons accueilli 
la nomination des nouveaux membres Paula 
Madden et Martina Maniyogina. 

J’aimerais également féliciter les 
membres Angnakuluk Friesen et Jasmine 

Redfern pour avoir obtenu leur diplôme du 
programme de droit du Nunavut de 
l’Université de la Saskatchewan. Leurs 
connaissances et leur expérience en droit sont 
un grand atout pour le Tribunal. 

En février 2021, l’ancienne directrice 
générale, Marion Love, est retournée à Coral 
Harbour et a assuré la formation et le soutien 
du personnel, tout en examinant les dossiers, 
afin de rattraper le retard accumulé suite aux 
défis posés par le COVID et le Ransomware 
l’année précédente. 

Les membres du Tribunal jouent 
maintenant un rôle actif dans la co-médiation 
avec le soutien de notre médiateur du 
tribunal. Le cas échéant, nos membres inuits 
sont en mesure d’intégrer l’Inuit 
Qaujimajatuqangit et l’Inuktut aux processus 
du Tribunal. 

Comme mon mandat de présidente 
prend fin cet été, je souhaite profiter de 

l’occasion pour remercier la vice-présidente 
Ookalik Curley pour son dévouement, son 
leadership et ses longs états de service au sein 
du Tribunal. De plus, je souhaite remercier la 
directrice générale et l’agent des droits de la 
personne à Coral Harbour, notre conseiller 
juridique, notre médiateur et les membres  
du Tribunal pour leur contribution à la 
protection des droits de la personne au 
Nunavut. 
 
Respectueusement, 
 
Maureen Doherty 
Présidente 
TDPN 

Message de la présidente
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Angnakuluk Friesen  
Membre du Tribunal 
(avril 2019 – décembre 2023) 

 
Madame Angnakuluk est étudiante au 
doctorat en droit à l’Université de la 
Saskatchewan dans le cadre du 
programme de droit du Collège de 
l’Arctique du Nunavut. Elle obtiendra 
son diplôme en avril 2021. En tant que 
membre du Tribunal des droits de la 
personne du Nunavut, madame 
Angnakuluk s’acquitte du rôle d’arbitre 
des notifications de droits de la personne 
et croit dans le pouvoir de la 
connaissance des droits fondamentaux de 
la personne. Originaire de Rankin Inlet, 
dans la région de Kivalliq, Angnakuluk 

est fière de son héritage inuit et espère faire progresser les Inuits et 
les Nunavummiuts dans l’avenir et la croissance du territoire du 
Nunavut et de son peuple. 
 
 
Paula C. Madden 
Membre du Tribunal 

 
Paula C. Madden est titulaire d’une 
maîtrise en études canadiennes et en 
études indigènes. Pendant la majeure 
partie des sept dernières années, elle a 
vécu et travaillé au Nunavut. Elle est 
l’autrice de African Nova Scotian-
Mi’kmaw Relations. Elle s’investit dans le 
domaine des droits de la personne grâce à 
des bourses d’études et d’emplois depuis 
2004. 
 
 
 
 

 
Martina Maniyogina 
Martina Maniyogia a été nommée au cours de l’exercice, mais a 
démissionné en tant que membre en mars 2021.
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Le TDPN comprend six (6) membres. Les membres du Tribunal 
nomment un membre au poste de président du TDPN et un autre 
au poste de vice-président.  

Les membres du TDPN sont sélectionnés par voie d’un 
processus concurrentiel. Des annonces sont placées dans des médias 
imprimés et réseaux sociaux ciblés, invitant les Nunavummiuts in-
téressés et qualifiés à déposer leur candidature. Les membres du 
TDPN doivent faire preuve d’intérêt et de sensibilité à la question 
des droits de la personne, ainsi qu’à la culture et aux valeurs inuites 
qui sous-tendent le mode de vie des Inuits. 

Maureen Doherty  
Présidente  
(Mandat en cours jusqu’au 14 juillet 2021) 

 
Maureen Doherty est présidente du 
Tribunal des droits de la personne du 
Nunavut et a été nommée membre en 
2013. Mme Doherty est présidente des 
programmes de santé et de bien-être au 
Collège de l’Arctique du Nunavut à 
Iqaluit. Elle est titulaire d’une maîtrise en 
éducation. Elle a notamment été juge de 
paix au Nunavut, directrice générale du 
Conseil du statut de la femme Qulliit du 
Nunavut et membre du comité directeur 
pour la création de la Loi sur les droits de la 
personne du Nunavut. Mme Doherty est 
résidente du Nunavut depuis 1983. 

 
 
Ookalik Curley  
Vice-présidente   
(Mandat en cours jusqu’en décembre 2020) 
 

Madame Curley a pris le poste de 
présidente par intérim en septembre 
2016, et en septembre 2017, elle est 
devenue vice-présidente. Ookalik est née 
et vit toujours à Iqaluit, au Nunavut. Elle 
travaille pour le gouvernement du 
Nunavut depuis maintenant 11 ans et a 
été employée de la municipalité d’Iqaluit 
pendant plus de 8 ans. Elle est diplômée 
du Churchill Vocational Centre et a 
obtenu un Executive Certificate en gestion 
des conflits du Stitt Feld Handy Group 
et de la Faculté de droit de l’Université 
de Windsor. Elle a été membre de divers 

organismes sans but lucratif à Iqaluit et est actuellement membre de 
la Société Tukisigiarvik Society et de la Commission des normes du 
travail.  

Ookalik Curley 
Vice-Chairperson

Maureen Doherty  
Présidente  
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Angnakuluk Friesen 
Membre du Tribunal

Paula Madden 
Membre du Tribunal 
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MEMBRES DU TRIBUNAL (À CONTINUÉ) 

Jasmine Redfern 
Membre du Tribunal 
(Mandat en cours jusqu’au 7 septembre 2021) 

 
Jasmine Elisapi Redfern est mère de deux 
enfants et étudiante au programme de 
droit du Nunavut à l’Université de la 
Saskatchewan. Avant de retourner aux 
études, Jasmine a travaillé pendant dix 
ans dans le domaine de la politique 
sociale et de la programmation dans des 
organismes autochtones et sans but 
lucratif. Jasmine s’est souvent centrée sur 
les problèmes de santé des femmes et des 
jeunes autochtones et des communautés 
LGBTQ2S. Jasmine a notamment été 
directrice adjointe du développement 
social et culturel de Nunavut Tunngavik 

inc., coordonnatrice des programmes autochtones chez YouthCO, 
vice-présidente du Embrace Life Council et membre fondatrice du 
National Indigenous Young Women’s Council. Jasmine a reçu une 
formation en médiation basée sur les intérêts et s’intéresse aux 
processus alternatifs de résolution des conflits. 
 

PERSONNEL DU TRIBUNAL 

Les bureaux du TDPN sont situés à Coral Harbour. Le personnel 
du Tribunal, qui relève du ministère de la Justice, comprend une 
directrice générale, un agent des droits de la personne, et une 
adjointe administrative.     

Rosie Tanuyak-Ell 
Directrice générale   
 
Rosie Tanayuk-Ell gère les opérations 
quotidiennes du Tribunal. Elle s’assure 
que toutes les parties sont correctement 
informées des processus en vigueur au 
Tribunal, gère le budget, les 
communications, le personnel et les 
services de médiation. Elle veille 
également à ce que les membres du 
Tribunal obtiennent du soutien 
administratif. Rosie a grandi à Chesterfield 
Inlet et a déménagé à Coral Harbour en 

1996. Elle a commencé à travailler pour le GN en tant que préposée 
au soutien du revenu en 1999 et s’est jointe au personnel du Tribunal 
en mars 2006. Elle est devenue directrice générale en 2013. 
 

Leo Angootealuk 
Agent des droits de la personne 
  
Leo Angootealuk est agent des droits de 
la personne depuis mars 2006. Dans son 
rôle d’agent des droits de la personne du 
Tribunal, il répond aux questions des 
Nunavummiuts qui envisagent de 
déposer des notifications, en expliquant le 
processus complet du Tribunal en anglais 
ou en langue inuktitute, au besoin. Il 
participe à des salons professionnels et à 
des événements publics, aidant le public à 
comprendre l’objectif et le processus du 

Tribunal. Avant de se joindre au Tribunal, Leo a travaillé à l’école 
Sakku de Coral Harbour en tant que travailleur de soutien aux 
étudiants. 
 

Cindy Ningeongan 
Adjointe administrative 
 
Cindy Ningeongan est l’adjointe 
administrative du bureau du TDPN 
depuis septembre 2014. Dans son rôle 
d’administratrice du bureau, elle surveille 
les appels, émet des factures au service 
des finances, commande des fournitures 
de bureau et organise les déplacements. 
Avant de travailler pour le Tribunal, 
Cindy a travaillé au hameau de Coral 
Harbour en tant qu’agente financière. 

Rosie Tanayuk-Ell 
Directrice générale  

Jasmine Redfern 
Tribunal Member 

Leo Angootealuk 
Agent des droits de  
la personne 

Cindy Ningeongan 
Adjointe administrative 
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REQUÊTES  

Le personnel du Tribunal répond aux questions des membres de la 
population du Nunavut qui ont des raisons de croire que de la 
discrimination est survenue dans un des secteurs d’activité relevant 
de l’autorité du TDPN, en vertu de la Loi sur les droits de la personne 
du Nunavut. Les citoyens communiquent avec le TDPN pour 
s’informer des étapes qui peuvent être suivies pour que soit pris en 
charge le cas de discrimination alléguée. Ces personnes sont 
désignées par le terme « plaignants ». 

Divers organismes, entreprises, propriétaires et agences 
gouvernementales communiquent également avec le Tribunal pour 
s’assurer d’être bien informés sur leurs obligations et leurs 
responsabilités en vertu de la Loi sur les droits de la personne du 
Nunavut. Si une personne ou un organisme est formellement accusé 
par un plaignant d’avoir, selon toute vraisemblance, fait preuve 
d’une forme de discrimination, selon les dispositions de la Loi, cette 
personne ou cet organisme doit répondre formellement, 
conformément au processus du Tribunal. On désigne cette personne 
ou cet organisme par le terme « intimé ».   

Par la prestation d’information aux plaignants potentiels et aux 
intimés potentiels, le Tribunal s’attache à fournir des services justes, 
équitables et impartiaux en matière de droits de la personne au 
Nunavut. 

Le Tribunal fait un suivi du nombre de requêtes reçues des 
plaignants potentiels chaque année.  

En 2020-2021, il y a eu un total de vingt-neuf (29) demandes 
de renseignements reçues par téléphone et par courriel. Cela 
représente une diminution des demandes de quarante-huit (48 %) 
pour cent par rapport à la période de rapport précédente.

NOTIFICATIONS  

Après s’être informés du processus en vigueur au Tribunal, certains 
plaignants potentiels choisissent de déposer une notification, 
document formel où est précisée la nature de la discrimination 
alléguée, conformément à la Loi.  

Le tableau 1 ci-dessus montre que cinq (5) nouvelles 
notifications ont été déposées auprès du Tribunal au cours de la 
période de rapport courante. 

Une fois la notification reçue, le personnel du Tribunal 
l’envoie à l’(aux) intimé(s), qui dispose (nt) alors de 60 jours pour 
déposer une réponse officielle. Lorsque toutes les parties ont soumis 
leurs documents, le président assigne un membre au dossier. Le 
membre assigné examine les documents de notification et rend une 
décision sur la pertinence de poursuivre ou de rejeter le dossier.   

En 2020-2021, seize (16) notifications ont été reportées de 
l'année précédente. Certaines n'ont pas été résolues en raison de 
réponses en suspens des intimés, nécessitant une décision d'examen 
de la notification ou la programmation d'une procédure de 
médiation. 

Le tableau 2 montre combien de ces décisions consistaient à 
rejeter, à retirer ou à renvoyer la notification à la médiation ou à la 
procédure d’audience préliminaire/audience.  

Enfin, le Tribunal a terminé l’année 2020-2021 avec seize (16) 
notifications ouvertes en attente de réponses, de décisions de 
révision de notification, de programmation de médiations ou en 
attente. Lorsque les plaignants remplissent leurs notifications, ils 
doivent identifier le domaine d’activité dans lequel l’acte de 
discrimination présumé s’est produit, comme le prévoit la Loi.  
En 2020-2021, 9 des 11 nouvelles notifications alléguaient une 
discrimination dans l'emploi, et 2 une discrimination dans le 
domaine des biens, des installations ou des contrats, comme 
l'illustre le tableau 3 de la page 6. 

Rapport sur les activités du Tribunal en 2020-2021 

Table 2 : Décisions rendues pendant la période  
de référence 

Notifications en vue d’une médiation 

Notifications rejetées/classées

Notifications abandonnées

Notifications en attente

Notifications retirées par le plaignant

Notifications en vue d’une audience préliminaire/audience

Total des décisions

2020-21 2019-20 2018-19

2 3 3

4 7 91

2 0 1

0 0 0

1 0 1

0 10 14

9 10 14

Table 1 : Notifications au cours de la période du rapport

Notifications reportées de périodes de rapport antérieures se terminant 
le 31 mars 2019

Notifications reçues au cours de la période de rapport courante (voir  
le Tableau 3 détails sur les domaines d’activités)

Dossiers de notifications ouverts à la fin de la période de rapport

2020-21 2019-20 2018-19

16 16 19

11 12 10

27 28 29

1 Les notifications fermées et rejetées ont été combinées.
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Table 3 : L’acte de discrimination présumé s’est produit dans les domaines d’activité  
suivants pour les notifications reçues pendant  
la période de référence

Emploi 

Organismes et associations

Biens, services, installations ou contrats

Conventions de location

Publications

Congédiement, suspension et intimidation

Total – Nouvelles notifications - secteurs d’activité

2020-21 2019-20 2018-19

9 11 4

0 0 0

2 1 4

0 0 2

0 0 0

0 0 0

11 12 10

Tableau 4 : Nouvelles notifications par motif
2020-21 2019-20 2018-19

6 4 2

4 3 2

3 4 1

5 4 1

0 2 2

3 3 1

0 0 0

1 1 0

0 0 1

4 3 2

2 1 0

0 2 0

0 0 0

0 0 0

0 1 0

0 2 0

0 0 0

0 2 1

0 0 1

28 32 14

Race

Couleur

Ascendance

Origine ethnique

Citoyenneté 

Lieu d’origine

Croyances

Religion

Âge

Incapacité

Sexe

Orientation sexuelle

Identité de genre

Expression de genre

État matrimonial

Situation familiale

Grossesse

Source de revenus conforme à la loi

Une condamnation pour laquelle un pardon a été accordé

Total – Motif répertoriés au cours de la période de 
rapport

Enfin, les plaignants identifient les motifs des 
violations des droits de la personne allégués. 
Dans de nombreux cas, une seule notification 
peut préciser plus d’une seule catégorie de 
motif. Par exemple, un plaignant peut estimer 
avoir fait l’objet d’une discrimination fondée 
sur le genre ou la race, cochant ainsi deux 
motifs dans sa notification. En 2020-21, 11 
nouvelles notifications ont été déposées, mais 
28 motifs ont été identifiés.             
 

MÉDIATION ET PROCÉDURES 
D’AUDIENCE PRÉLIMINAIRE/ 
AUDIENCE 

Historiquement, la plupart des parties ont 
choisi de faire l’essai d’une médiation. Lorsque 
les parties choisissent la médiation, le 
personnel du TDPN mandate un médiateur 
afin qu’il tente d’établir un règlement du 
dossier. Seuls 4 % cas vont jusqu’au stade de 
l’audience préliminaire ou de l’audience, car la 
plupart des dossiers sont réglés par voie de 
médiation.    
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Le tableau 5 ci-dessous montre que le 
Tribunal a reporté trois (3) médiations de la 
période de rapport précédente. Trois 
règlements ont été conclus en dehors du 
processus du Tribunal. 

Les parties ont choisi la médiation sauf 
pour un (1) dossier. Une notification qui était 
prévue avant l’audience a été mise en attente 
en raison des restrictions liées à la Covid-19. 
 

COMMUNICATIONS    

Le Tribunal offre un site Web au 
www.nhrt.ca qui présente une information 
détaillée sur les divers processus offerts à 
toutes les parties qui accèdent aux services 
d’arbitrage du Tribunal. Nous produisons des 
dépliants, assistons à des foires commerciales 
et plaçons de la publicité en ligne sur les sites 
Web d’actualité au Nunavut.   
 

FORMATION ET RENFORCEMENT 
DES CAPACITÉS 

Les membres du Tribunal apportent une vaste 
expérience et une solide formation à leur rôle 
au Tribunal. Pour soutenir le renforcement 
continu des capacités, des compétences et des 
connaissances, les membres du Tribunal 
assistent à diverses conférences nationales, 
ainsi qu’à des ateliers portant sur le Nunavut, 
fondés sur les besoins des membres actuels du 
Tribunal.  

Aucune conférence, réunion en personne 
ou session de formation n’a été suivie en 
raison de Covid-19 ou de restrictions de 
voyage/confinement. 
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Table 5 : Procédures de médiation et d’audience  
au cours de la période du rapport

Statut de la médiation

Procédures de médiation émanant d’une période de  
rapport antérieure1

Médiations mises en œuvre pendant la période de 
référence

Médiations en attente au cours de la période de rapport 
courante

Médiations en attente

Médiations entreprises à la fin de la période de rapport 
courante2

Règlements conclus à l’extérieur du processus

Règlements

Statut des audiences préliminaires et des audiences

Audiences préliminaires

Audiences

2020-21 2019-20 2018-19

3 3 2

2 2 4

1 1 1

3 2 1

3 5 6

1 3 2

1 0 0

1 1 0

0 0 0

1 Exclut les médiations qui ont été réglées avant la fin de la période de référence. 
2 Comprend tous les dossiers reportés et les nouveaux dossiers à la fin de la période de référence. 
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TRIBUNAL DES DROITS DE LA PERSONNE DU NUNAVUT 
ÉTAT FINANCIER 
31 MARS 2021 

 

État financier 

Independent Auditors' Report

To the Minister of Justice, Government of Nunavut Responsible for the Nunavut Human Rights Tribunal.

Report on the Audit of the Statement of Operations

Opinion
We have audited the statement of operations of the Nunavut Human Rights Tribunal (the Tribunal), 
which comprises the statement of operations for the year then ended, and a summary of significant 
accounting policies and other explanatory information.

In our opinion, the accompanying statement of operations presents fairly, in all material respects, the 
financial performance of the Tribunal for the year ended March 31, 2021 in accordance with the basis of 
accounting disclosed in Note 2 to the financial statements.

Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditors' Responsibilities for the Audit 
of the Statement Of Operations section of our report. We are independent of the Tribunal in accordance 
with the ethical requirements that are relevant to our audit of the statement of operations in Canada, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that 
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Emphasis of Matter - Basis of Accounting
Without modifying our opinion, we draw attention to Note 2 to the statement of operations which 
describes the basis of accounting.

Responsibilities of Management and Those Charged with Governance for the Statement of 
Operations
Management is responsible for the preparation and fair presentation of the statement of operations in 
accordance with the basis of accounting disclosed in Note 2 to the financial statements, and for such 
internal control as management determines is necessary to enable the preparation of the statement of 
operations that is free of material misstatement, whether due to fraud or error.

In preparing the statement of operations, management is responsible for assessing the Tribunal’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the Tribunal or to cease 
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Tribunal’s financial reporting process.

Auditors' Responsibilities for the Audit of the Statement of Operations
Our objectives are to obtain reasonable assurance about whether the statement of operations as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditors' report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this statement of operations. 
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Rapport des vérificateurs indépendants 

Au ministre de la Justice, gouvernement du Nunavut, responsable du Tribunal des droits de la personne du Nunavut.  

Rapport sur la vérification de l’état des opérations 

Opinion 
Nous avons vérifié l’état des opérations du Tribunal des droits de la personne du Nunavut (le Tribunal), qui comprend 
l’état de la situation financière et l’état des opérations de l’exercice terminé à cette date, ainsi qu’un résumé des 
principales conventions comptables et d’autres renseignements explicatifs. 

À notre avis, l’état des opérations ci-joint donne une image fidèle, à tous égards importants, de la situation financière 
du Tribunal au 31 mars 2021, ainsi que de sa performance financière et de ses flux de trésorerie pour l’exercice terminé 
à cette date, conformément à la méthode comptable décrite à la note 2 des états financiers. 

Base de l’opinion 
Nous avons effectué notre vérification conformément aux normes de vérification généralement reconnues du Canada. 
Nos responsabilités en vertu de ces normes sont décrites plus en détail dans la section Responsabilités des vérificateurs 
à l’égard de la vérification de l’état des opérations de notre rapport. Nous sommes indépendants du Tribunal 
conformément aux exigences déontologiques qui s’appliquent à notre vérification de l’état des opérations au Canada, 
et nous nous sommes acquittés de nos autres responsabilités déontologiques conformément à ces exigences. Nous 
estimons que les éléments probants que nous avons obtenus sont suffisants et appropriés pour fonder notre opinion. 

Observations – Méthode comptable 
Sans modifier notre opinion, nous attirons l’attention sur la note 2 de l’état des opérations qui décrit la méthode 
comptable. 

Responsabilités de la direction et des personnes chargées de la gouvernance à l’égard de l’état des opérations 
La direction est responsable de la préparation et de la présentation fidèle de l’état des opérations conformément à la 
méthode comptable décrite à la note 2 des états financiers, ainsi que du contrôle interne qu’elle juge nécessaire pour 
permettre la préparation d’un état des opérations exempt d’anomalies significatives, que celles-ci résultent de fraudes 
ou d’erreurs. 

Lors de la préparation de l’état des opérations, la direction est chargée d’évaluer la capacité du Tribunal à poursuivre 
son activité, de divulguer, le cas échéant, les questions liées à la continuité de l’exploitation et d’utiliser la méthode 
comptable de la continuité de l’exploitation, à moins que la direction n’ait l’intention de liquider le Tribunal ou de 
cesser ses activités, ou qu’elle n’ait pas d’autre solution réaliste que de le faire. 

Les responsables de la gouvernance sont chargés de superviser le processus d’établissement des rapports financiers du 
Tribunal. 

Responsabilités des vérificateurs à l’égard de la vérification de l’état des opérations 

Nos objectifs sont d’obtenir une assurance raisonnable que l’état des opérations dans son ensemble est exempt 
d’anomalies significatives, que celles-ci résultent de fraudes ou d’erreurs, et de produire un rapport de vérification 
contenant notre opinion. L’assurance raisonnable est un niveau élevé d’assurance, mais elle ne garantit pas qu’une 
vérification effectuée conformément aux normes de vérification généralement reconnues du Canada permettra toujours 
de détecter une anomalie importante lorsqu’elle existe. Les inexactitudes peuvent résulter de fraudes ou d’erreurs et sont 
considérées comme importantes si, individuellement ou dans leur ensemble, elles peuvent raisonnablement influencer 
les décisions économiques des utilisateurs prises sur la base de ces états des opérations. 

1
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As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also: 

 Identify and assess the risks of material misstatement of the statement of operations, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Tribunal’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management. 

 Evaluate the overall presentation, structure and content of the statement of operations, including
the disclosures, and whether the statement of operations represents the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit. 

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

Report on Other Legal and Regulatory Requirements 

We further report in accordance with the Financial Administration Act of Nunavut that, in our opinion,
proper books of account have been kept by the Tribunal, the statement of operations are in agreement
therewith and the transactions that have come under our notice have, in all significant respects, been
within the statutory powers of the Tribunal.

Iqaluit, Nunavut Chartered Professional Accountants
January 10, 2022 Lester Landau Accounting Professional Corp.

2

Dans le cadre d’une vérification conforme aux normes de vérification généralement reconnues au Canada, nous exerçons 
notre jugement professionnel et maintenons un scepticisme professionnel tout au long de la vérification. En outre, nous 
veillons à : 

• Identifier et évaluer les risques d’anomalies significatives dans l’état des opérations, qu’elles soient dues à une 
fraude ou à une erreur, à concevoir et mettre en œuvre des procédures de vérification adaptées à ces risques, et à 
recueillir des éléments probants suffisants et appropriés pour fonder notre opinion. Le risque de ne pas détecter 
une anomalie significative résultant d’une fraude est plus élevé que celui résultant d’une erreur, car la fraude 
peut impliquer une collusion, une falsification, des omissions intentionnelles, des déclarations inexactes ou le 
contournement du contrôle interne. 

• Obtenir une compréhension du contrôle interne pertinent pour la vérification afin de concevoir des procédures 
de vérification appropriées aux circonstances, mais non dans le but d’exprimer une opinion sur l’efficacité du 
contrôle interne du Tribunal. 

• Évaluer le caractère approprié des méthodes comptables utilisées et le caractère raisonnable des estimations 
comptables et des informations connexes fournies par la direction. 

• Évaluer la présentation générale, la structure et le contenu de l’état des opérations, y compris les informations à 
fournir, et déterminer si l’état des opérations représente les transactions et les événements sous-jacents d’une 
manière qui permet une présentation fidèle. 

Nous communiquons avec les responsables de la gouvernance en ce qui concerne, entre autres, l’étendue et le calendrier 
prévus de la vérification et les conclusions importantes de la vérification, y compris toute déficience importante du 
contrôle interne que nous identifions au cours de notre vérification. 

Nous fournissons également aux responsables de la gouvernance une déclaration selon laquelle nous nous sommes 
conformés aux exigences éthiques pertinentes en matière d’indépendance, et nous leur communiquons toutes les 
relations et autres questions dont on peut raisonnablement penser qu’elles ont une incidence sur notre indépendance et, 
le cas échéant, les mesures de protection correspondantes. 

Rapport sur les autres exigences légales et réglementaires 

Nous déclarons également, conformément à la Loi sur la gestion des finances publiques du Nunavut, qu’à notre avis, 
le Tribunal a tenu des livres comptables appropriés, que l’état des opérations concorde avec ceux-ci et que les opérations 
dont nous avons eu connaissance ont été, à tous égards importants, conformes aux pouvoirs conférés par la loi au 
Tribunal. 

 

 

 

Iqaluit, Nunavut Comptables professionnels agréés 
10 janvier 2022 Lester Landau Accounting Professional Corp. 
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TRIBUNAL DES DROITS DE LA PERSONNE DU NUNAVUT 
ÉTATS FINANCIERS 

31 MARS 2021 

Budget Réel Réel 
2021 2021 2020 

(non vérifié) 
 
REVENUS 

Gouvernement du Nunavut 812,000 $ 812,000 $ 812,000 $ 
Cotisations remboursables - (149,151) (21,395) 

812,000 662,849 790,605 

DÉPENSES 

Services achetés 15,000 104,936 72,630 
Conférences et traiteurs - -  633 
Fret - 1,458  985 
Honoraires - 13,633  35,586 
Honoraires des conseillers juridiques 115,000 63,955  97,366 
Frais et paiements 19,000 2,807  21,903 
Autres 20,000 1,336  640 
Matériaux et fournitures 20,000 29,449  12,213 
Honoraires professionnels - 39,466  17,000 
Salaires et avantages sociaux 533,000 401,882 438,394  
Formation - 3,927 13,600 
Déplacements et transport 90,000 - 79,655 

812,000 662,849 790,605 

EXCÉDENT DES REVENUS - $ - $ - $ 
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1. NATURE DE L’ORGANISME 

Le Tribunal des droits de la personne du 
Nunavut fonctionne en vertu de la Loi sur les 
droits de la personne du Nunavut. L’objectif du 
Tribunal est de statuer sur les questions 
relatives aux droits de la personne qui se 
posent au Nunavut. Le Tribunal est un 
organisme public et est exonéré de l’impôt sur 
le revenu. L’existence du Tribunal dépend du 
soutien continu du gouvernement du 
Nunavut. 

 
2. PRINCIPALES MÉTHODES 

COMPTABLES 

L’état des opérations a été préparé, selon le 
principe de la continuité de l’exploitation, 
conformément au Manuel d’administration 
financière du gouvernement du Nunavut et 
comprend les principales conventions 
comptables suivantes. 
 
(a) Constatation des produits 
Les cotisations assujetties à des restrictions 
liées aux opérations générales sont reconnues 
comme des revenus dans l’année où les 
dépenses correspondantes sont encourues. 

Les cotisations non assujetties à des 
restrictions sont comptabilisées dans l’année 
où elles sont reçues ou à recevoir si le 
montant à recevoir peut être raisonnablement 
estimé et si la perception est raisonnablement 
assurée. 

(b) Utilisation des prévisions 
La préparation de l’état des opérations 
conformément à la méthode comptable 
présentée à la note 2 des états financiers exige 
que la direction fasse des prévisions et des 
hypothèses fondées sur les renseignements 
disponibles à la date de l’état des opérations. 
Les résultats réels peuvent différer de ces 
estimations. 
 
(c) Méthode de la comptabilité d’exercice 
L’état des opérations a été préparé selon la 
méthode de la comptabilité d’exercice. 

 
3. COVID-19 

La pandémie de COVID-19 s’est développée 
rapidement au cours de l’année et continue 
d’affecter les entreprises du Nunavut et du 
monde entier. À ce stade, l’impact sur notre 
Tribunal et nos résultats n’a pas été significatif 
et, d’après notre expérience à ce jour, nous 
nous attendons à ce que cela reste le cas. Par 
conséquent, au moment de la publication de 
cet état des résultats, l’effet que le déclin 
inattendu et abrupt de l’activité économique 
aura sur les opérations, les revenus et les 
dépenses du Tribunal n’est pas encore connu. 

TRIBUNAL DES DROITS DE LA PERSONNE DU NUNAVUT  
NOTES SUR L’ÉTAT DES OPÉRATIONS 

POUR L’EXERCICE TERMINÉ LE 31 MARS 2021 
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Annexe A : Procédure de notification

Une demande est présentée et désignée sous  
l’appellation notification (article 21)

La notification est transmise à l’intimé.  
La réponse à la notification est  

transmise au plaignant 

Processus de notification en vertu de la Loi sur les 
droits de la personne du Nunavut

Examen de la notification 
Est-t-elle retenue? 
(Article 22 et 24) 

Conférence préparatoire  
à l’audition 

(Art. 29 et 33) et Règles 31 à 35 

Audience  
(Art. 29 et 33) et Règles 36 à 40 

Une décision est rendue

Règlement 
Règles 23 à 26 

Notification fermée

Ordonnance 

Ordonnance déposée à la 
CJN

Notification retenue. Ordonnance 
Par. 34 (3) à (7) 

Art. 35 et 36 dans certains cas 

La notification est rejetée 
Paragraphe 34(2) 

Processus de médiation 
Article 25 
Règle 23 

NON

Refusée 
Par. 24(1) 
Règle 20 

Rejetée 
Par. 22(2) 

23(2) et 24(3) OUI

Notes : 
• Lorsqu’il y a manquement à une entente de règlement, le Tribunal peut rendre une ordonnance. 
• Toute partie concernée par une notification peut interjeter appel dans les 30 jours de la signification de la décision ou de l’ordonnance du Tribunal (article 38). 
• Des recours spéciaux peuvent être entrepris en vertu de la partie 6. 
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Nunavut Human Rights Tribunal 
P.O. Box 15 

Coral Harbour, NU  X0C 0C0 
 

ᐊᑭᖃᖏᑐᕐᒃ ᐅᖄᓚᐅᑎ 1-866-413-6478 / 1-867-925-8447 
ᐸᐃᐹᑯᑦ ᐊᑭᖃᖏᑐᕐᒃ 1-888-220-1011   

ᐃᖐᓇᕐᒃ ᑐᕌᕈᑎ: nunavuthumanrights@gov.nu.ca 
 
 

www.nhrt.ca

ᑎᑎᖃᕐᒃ ᐃᓚᖃᕐᑐᕐᒃ

 
ᓯᕗᓕᕐᑎ ᔩᓂ ᐃᕼᐊᓗᐊᕐᒃ 
ᒥᓂᔅᑕ ᐃᖃᑐᐃᓕᕆᔨᑯᓄᑦ 
ᒪᓕᒐᓕᐅᕐᑎᑯᑦ 
ᑎᑎᖃᓂᐊᕐᕕᖓ 1200 
ᐃᖃᓗᐃᑦ,  ᓄᓇᕗᑦ X0A 0H0 

 
ᓯᕗᓕᕐᑎᒧᑦ ᐃᕼᐊᓗᐊᕐᒃ, 
 
ᑭᒐᕐᑐᐃᓗᖓ ᐃᖃᓇᐃᔭᕐᑎᓂᒃ ᐊᒪᓗ ᐃᓚᒋᔭᐅᔪᓂᒃ ᓄᓇᕗᒥ ᑭᒃᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ,  ᑯᕕᐊᓱᒃᐳᖓ 
ᑐᓂᓯᔭᕆᐊᒃᓴᕐᒃ,  ᑲᒪᔨᐅᔪᒧᑦ ᓯᕗᓕᕐᑎᒧᑦ ᑖᑯᓄᖓ ᑲᒪᔪᒧᑦ ᓄᓇᕗᒥ ᑭᑯᓕᒫᓄᑦ ᐱᔪᓇᐅᑎᓄᑦ ᒪᓕᒐᕐᔪᐊᖓ,  ᐊᕌᒍᑕᒫᕐᓯᐅᑎᖓ ᐅᓂᑳᕐᒃ 16 
ᒋᓕᕐᑕᖓ ᓄᓇᕗᒥ ᑭᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᓱᓕᕕᓕᒃᒥ ᒫᔨ 31,  2021. 
 
ᑎᑎᕋᕐᑐᕐᒃ 
 
 
 
ᒧᕇᓐ ᑑᕇᑎ 
ᐃᒃᓯᕙᐅᑕᕐᒃ 
 
 
 



ᑕᒫᓂ ᐊᕌᒎᔪᒥ ᓄᕙᒃᔪᐊᕐᓇᕐᒃ ᐊᒃᓱᕈᓇᕐᓂᐹᖑᓯᒪᕗᕐᒃ. 
ᓇᒧᖓᑕᐃᓕᑎᑕᐅᕙᒃᑎᓗᑕ, ᐊᖏᕋᒥᓗ 
ᐃᖃᓇᐃᔭᕆᐊᖃᕐᑎᓗᑕ, ᐃᓕᓂᐊᑎᑦᑎᔪᓇᑕᓗ 
ᑲᑎᖓᓗᑎᒃ, ᐅᓂᕐᓗᕕᐅᔪᓇᐃᓇᓚᐅᕐᑐᒍᑦ ᐊᒪᓗ 
ᐊᓪᓚᕕᕗᑦ ᐊᐅᓚᐃᓇᕋᓱᐊᓚᐅᕐᑐᕐᒃ ᐊᒪᓗ ᐃᓚᒋᔭᐅᔪᑦ 
ᐃᓱᒪᓕᐅᕇᓇᕈᓇᓚᐅᕐᑐᑦ ᐊᒪᓗ ᓈᓚᒃᓂᕐᒃ 
ᑲᔪᓰᓇᓚᐅᕐᖢᓂ. 

ᒪᕉᒃ ᐃᓚᒋᔭᔫᒃ ᓄᖃᓚᐅᕐᑑᒃ. ᑭᓕᓯᓂᐊᑎᑯᑦ 
ᖁᔭᓕᔪᒪᔪᑦ ᑲᑎᒪᔨᐅᓚᐅᕐᑑᓂᒃ ᔭᐃᐱᑎ ᐊᕐᓇᑲᕐᒃ 
ᐊᒪᓗ ᓯᑏᕙᓐ ᒫᓐᓱ ᐃᑲᔪᖃᑕᓚᐅᕐᓂᖏᓂᒃ ᐊᒪᓗ 
ᑭᓱᓕᕆᓂᐊᕐᑕᖏᑦ ᓯᕗᓂᒃᓴᑎᓂ ᖃᓄᐃᖁᓇᒋᑦ.  

ᓄᕕᐱᕆ 2020, ᑐᖓᓱᒃᑎᑦᑎᓚᐅᕐᐳᒍᑦ ᓄᑖᓂᒃ 
ᑲᑎᒪᔨᖑᑑᓂᒃ ᐹᓚ ᒫᑖᓐ ᐊᒪᓗ ᒫᑏᓇ ᒪᓂᔪᒌᓇ.  

ᖁᕕᐊᓱᒍᑎᒋᕙᒃᑲ ᐃᓚᒋᔭᐅᔫᒃ ᐊᕐᓇᑯᓗᒃ 
ᕗᕇᓴᓐ ᐊᒪᓗ ᔮᔅᒥᓐ ᕋᓐᕘᓐ ᐃᓱᓕᑎᓚᐅᕐᓂᖏᓄᑦ 
ᒪᓕᒐᓕᕆᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᓗᒋᑦ ᓄᓇᕗᒥ 
ᒪᓕᒐᓕᕆᔨᓴᓄᑦ ᐃᓕᓂᐊᕈᑕᐅᕙᒃᑐᒥᑦ, ᓯᓚᕐᑐᒃᓴᕕᒃᑯᑦ 
ᓴᔅᑳᕐᓱᐊᓐᒥ. ᐃᑲᔪᕐᓂᓕᒪᕆᒃ ᖃᐅᔨᒪᓂᖏᑦ ᒪᓕᒐᓂᒃ 
ᐃᓚᒋᔭᕐᓂᖏᓄᒃ. 

ᕕᕗᐊᕆ 2021, ᑐᑭᒧᐊᕐᑎᑎᔨᐅᓚᐅᕐᓯᒪᔪᕐᒃ, 
ᒥᐅᕆᔭᓐ ᓚᕝ, ᐅᑎᓚᐅᕐᑐᕐᒃ ᓴᓕᕐᒧᑦ 
ᐃᓕᓂᐊᑎᑎᒋᓗᓂ ᐊᒪᓗ ᐃᑲᔪᕆᓗᓂ 
ᐃᖃᓇᐃᔭᕐᑎᓂᒃ, ᐸᐃᐹᓕᕆᓗᓂᓗ, ᐊᒪᓗ 
ᑭᒍᕙᕐᓯᒪᔪᓂᒃ ᐃᖃᓇᐃᔭᒃᓴᓂᒃ ᑲᒪᒋᓗᓂ ᐱᓗᐊᕐᑐᒥᒃ 
ᑭᖑᕙᕆᐊᓯᒪᓚᐅᕐᑐᓂᒃ ᓄᕙᔪᐊᕐᓇᕐᒧᑦ ᐊᒪᓗ 
ᖃᕋᓴᐅᔭᐃᑦ ᐱᓂᕐᓗᑕᐅᑎᓗᒋᑦ. 

ᑭᓕᓯᓂᐊᕐᑎᑯᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ ᐱᖃᑕᐅᓕᕐᒥᔪᑦ 
ᓇᓚᖃᑕᕐᓂᕐᒥᒃ ᐃᑲᔪᕐᑕᐅᓗᑎᒃ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ 
ᐋᔨᖃᑎᒋᔭᖓᓂᒃ. ᐊᒪᓗ ᐊᑲᐅᓂᖃᒥᔪᕐᒃ, ᐃᓄᐃᑦ 
ᐃᓚᒋᔭᐅᔪᑦ ᐊᑐᕈᓇᕐᒪᑕ ᐃᓄᐃ ᖃᐅᔨᒪᔭᑐᖃᖏᓂᒃ 
ᐊᒪᓗ ᐃᓄᒃᑑᕈᓇᕐᖢᑎᒃ ᓈᓚᓂᖃᕐᑎᓗᒍ. 

ᐃᒃᓯᕙᐅᑕᐅᓂᕋ ᐃᓱᓕᓂᐊᓕᕐᒪᑦ ᐊᐅᔭᕐ 
ᐃᓱᓕᐸᓕᐊᓕᕐᐸᑦ, ᖁᔭᓕᔪᒪᕗᖓ ᐃᒃᓯᕙᐅᑕᐅ 
ᑐᒃᓕᖓᓂᒃ ᐅᑲᓕᕐᒃ ᑰᓕ ᐱᓕᕆᒪᕆᓂᖓᓄᑦ, 
ᓯᕗᓕᕐᑎᐅᑎᐊᕐᓂᖓᓄᓗ ᐊᒪᓗ ᐊᑯᓂ ᐱᓕᕆᖓᓄᑦ 
ᑭᓕᓯᓂᐊᕐᑎᑯᓐᓄᑦ. ᐊᒪᓗᑲᓂᕐᒃ, ᖁᔭᓕᒋᕗᖓ 
ᑐᑭᒧᐊᕐᑎᑎᔨᐅ ᐊᒪᓗ ᑭᑯᓕᒫᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ 
ᑲᒪᔨᐅᓗᓂ ᓴᓕᕐᒦᕐᑐᕐᒃ, ᒪᓕᒐᓕᕆᔭᕗᓗ,  
ᐋᔩᕐᑎᕗᑦ, ᐃᓚᒋᔭᐅᔪᓗ ᐃᑲᔪᖃᑕᓚᐅᕐᓂᖏᓂᒃ 
ᓴᐳᒻᒥᔭᐅᔪᓇᖁᓗᒋᑦ ᑭᒃᑯᓕᒫᑦ ᐱᔪᓇᐅᑎᖏᑦᓄᓇᕗᒥ.  
 
ᑎᑎᕋᕐᑐᕐᒃ, 
 
ᒧᕇᓐ ᑑᕆᑎ 
ᐃᒃᓯᕙᐅᑕᕐᒃ 
ᓄᓇᕗᒥ ᑭᒃᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ 
 

ᓄᓇᕗᒥ ᑭᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑎᑦ

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ

ᐅᑲᐅᓯᓴᑦ ᐃᒃᓯᕙᐅᑕᕐᒥᑦ

ᓄᓇᕗᒥ ᑭᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑎᑦ 
ᐱᒋᐊᕐᓯᒪᔪᕐᒃ ᓄᓇᕗᒥ ᑭᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ 
ᒪᓕᒐᕐᔪᐊᕐᒥᑦ ᐊᒪᓗ ᓴᖏᓂᖓ ᑕᕙᖔᕐᖢᓂ 
ᒪᓗᒐᕐᔪᐊᕐᒥᑦ.  ᑭᓇᑐᐃᓇᕐᒃ ᐅᒃᐱᕈᓱᑯᓂ 
ᐊᔨᐅᖏᑎᑕᐅᓂᒃᒥᓂᒃ ᐅᕙᓘᓃᑦ ᐸᒃᕕᓴᒃᑕᐅᓇᓱᒋᒍᓂ 
ᐃᖃᓇᐃᔭᕐᕕᖓᓂᒃ,  ᐃᒡᓗᖃᕕᖓᓂᒃ, 
ᐱᔨᑎᕋᑕᐅᓂᑯᓘᓃᑦ,  ᐅᓂᕐᓗᒍᓇᕐᑐᕐᒃ ᑎᑎᕋᕐᓂᑯᑦ 
ᑭᓕᓯᓂᐊᕐᑎᑯᓄᑦ,  ᑕᐃᔭᐅᔪᕐᒃ ᓇᓗᓇᐃᕐᓯᓂᕐᒃ. 
ᓇᓗᓇᐃᕐᓯᓂᕐᒃ ᐃᓚᖃᕆᐊᓕᒃ ᑭᓇᒧᑦ 
ᑕᐃᒪᐃᓕᐅᕐᑕᐅᓂᕐᒪᖔᑕ ᐱᔪᓇᐅᑎᖏᑦ ᓱᕋᕐᑕᐅᒍᑎᒃ 
ᐊᒪᓗ ᖃᓄᐃᑐᓂᒃ ᑐᓴᒐᒃᓴᖃᕐᒪᖔᑦ ᑖᓇ ᐱᓗᒍ.  

ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᖃᑐᐃᔨᐅᖏᑲᓗᐊᕐᖢᑎᒃ 
ᐃᖃᑐᐃᕕᑎᑐᑦ ᐊᐅᓚᓂᖃᓲᑦ.  ᑭᓕᓯᓂᐊᕐᑎᒃᑯᓄᑦ 
ᐃᓚᒋᔭᐅᔪᑦ ᐃᓱᒪᓕᐅᕐᐸᒃᑐᑦ ᐸᓴᒍᓱᒍᑎᒋᔭᐅᔪᓂᒃ 
ᓱᕋᐃᔪᖃᒪᖔᑦ ᒪᓕᒐᕐᔪᐊᕐᒥᒃ.  ᑕᕐᐱᓱᐃᕙᖏᑐᑦ 
ᓇᓕᐊᑐᐃᓇᕐᓂᒃ.  ᑭᓕᓯᓂᐊᕐᑎᑦ ᐃᓱᒪᓕᐅᓲᑦ 
ᓈᒪᒌᖃᑕᐅᑎᖏᑐᓂᒃ ᐅᓂᕐᓗᒍᑕᐅᔪᓂᒃ ᓇᓪᓕᐊᒍᑦ. 

ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᓇᓗᓇᐃᕐᕕᐅᔭᕌᖓᑕ, 
ᐃᓱᒪᓴᕐᓯᐅᕆᐊᓖᑦ ᐱᓕᕆᔪᓇᕐᒪᖔᑕ ᐅᓂᕐᓗᒍᑕᐅᔪᒥᒃ, 
ᑕᑯᖑᐊᕐᓗᒍ ᐃᓱᒪᒃᓴᕐᓯᐅᓚᐅᕐᓗᑎᒃ ᐅᓂᕐᓗᒍᑕᐅᔪᕐᒃ 
ᐊᔨᐅᖏᑎᑎᓂᕐᒧᑦ ᐅᕙᓘᓃᑦ ᐸᒃᕕᓴᑕᐅᓂᑯᑦ 
(ᐃᓛᓂᑯᑦ ᐃᓚᖏᑦ ᐱᑦᑎᐊᑕᐅᖏᑐᐃᓇᕐᓂᑯᑦ 
ᐱᓱᖑᒪᑦ ᐊᔨᒌᑎᑎᓂᕐᒥᐅᖏᑐᕐᒃ ᐅᕙᓗ 
ᐸᕕᓴᑕᐅᖏᓂᒃᑯᑦ ᒪᓕᒐᕐᔪᐊᕐᒃ ᐃᓗᐊᓂ) . 

ᑐᑭᓯᒍᑎᒃ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐅᓂᕐᓗᑕᐅᔪᕐᒃ 
ᒪᓕᒐᔪᐊᕐᑎᒍᑦ ᓇᓗᓇᐃᕆᓯᒪᒃᐸᑦ,  ᐊᔨᖃᑎᒌᓂᑯᕐ 
ᐅᖃᓚᖃᑎᒌᓂᑯᑦ ᐊᑐᕐᒃᑕᐅᓯᓚᔪᓂᒃ 
ᐊᖏᖃᑎᒌᑎᑦᑎᓇᓱᐊᕐᖢᑎᒃ ᐅᕙᓘᓃᑦ ᓈᓚᒃᑎᑎᓂᑯᑦ. 
ᓈᓚᒃᑎᑦᑎᓗᒋᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᑐᓴᕐᑕᒥᓂᒃ ᑖᑯᓇᖓᑦ 
ᖃᐅᔨᓯᒪᔪᓂᒃ ᑐᑭᓯᒐᓱᐊᓲᑦ ᐊᒪᓗ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ 
ᐊᕿᒃᓯᓗᑎᒃᓗ ᑖᓱᒪ ᐱᔪᓇᐅᑎᖏᑦ ᓱᕋᕐᑕᐅᓂᕐᒪᖔᑕ. 
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2020-2021 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᖓᑦ

ᐊᓐᓇᑯᓗᒃ ᕗᕇᓴᓐ  
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 
(ᐄᐳᕈᓪ,  2019  – ᑎᓯᐱᕆ,  2023) 
 

ᐊᓐᓇᑯᓗᒃ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᑎᐅᔪᖅ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᒥ ᓴᔅᑳᓱᐊᓐᒥᑦ ᐅᑯᑎᒎᓇᖅ 
ᓄᓇᕗᑦᒥ ᓯᓚᑦᑐᖅᓴᖅᕕᒃᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕈᑎᓂᒃ. ᐊᓂᒍᐃᓂᐊᕐᑐᖅ ᐄᐳᕈᓪ  
2021-ᒥᑦ. ᐃᓚᒋᔭᐅᔪᓕᒃ ᐅᑯᓄᖓ  
ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑎᑦ, ᐊᓐᓇᑯᓗᒃ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᕙᒃᑐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᖃᐅᔨᒪᑎᑦᑎᕙᒡᓗᓂ  
ᐊᒻᒪᓗ ᐅᒃᐱᕈᓱᒃᖢᓂ ᖃᐅᔨᒪᓂᖅ 
ᓴᙱᔾᔪᑎᐅᓂᕐᓴᐅᔪᓐᓇᕐᓂᖓᓂᒃ ᒪᐅᓇ 
ᑭᒃᑯᓕᒫᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ. 
ᑲᖏᖅᖠᓂᕐᒥᐅᑕᕕᓂᐅᓪᓗᓂ ᑭᕙᓪᓕᕐᒥ,  
ᐊᓐᓇᑯᓗᒃ ᐱᒃᑯᒋᔭᖃᒻᒪᕆᒃᑐᖅ ᐃᓅᓂᕐᒥᓂᒃ 

ᐊᒻᒪᓗ ᐃᓱᒪᓪᓗᓂ ᐃᑲᔪᕈᒪᓪᓗᓂ ᐃᓄᖕᓂᒃ ᐊᒻᒪ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᖃᐅᔨᒪᑎᑦᑎᕚᓪᓕᕐᓂᒃᑯᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂᒃ ᐊᒻᒪ ᓄᓇᕗᑦ ᐱᕈᕐᐸᓪᓕᐊᓂᖓᒍᑦ 
ᐃᓄᖏᓪᓗ. ᓅᓚᐅᕐᓯᒪᔪᑦ ᐊᐃᑉᐸᖓᑕ ᓄᓇᖓᓄᑦ ᐊᕐᕕᐊᓄᑦ. 
 
ᐹᓚ ᒫᑕᓐ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 

 
ᐹᓚ ᓰ.  ᒫᑕᓐ ᑎᒍᒥᐊᕐᑐᕐᒃ ᖁᑎᒃᓂᕐᐹᒥᒃ 
ᐃᓕᓂᐊᕐᓂᒃᒥᒃ ᑲᓇᑕᐅ ᒥᒃᓵᓄᑦ ᐊᒪᓗ 
ᓄᓇᖃᕐᖄᑐᕕᓂᕐᓄᑦ.  ᐋᕌᒍᓄᑦ 7ᓄᑦ 
ᓄᓇᕗᒥᐅᑕᐅᓯᒪᓕᕐᑐᕐᒃ ᐃᖃᓇᐃᔭᖢᓂᓗ. 
ᑎᑎᕋᕐᓯᒪᔪᕐᒃ ᐅᖃᓕᒫᖓᕐᒥᒃ ᑭᕐᓂᕐᑐᑦ ᓅᕙ 
ᓯᑰᓴ−ᒥᒃᒫ ᖃᓄᐃᓕᐅᕐᑲᑎᒌᓂᖏᑦ. ᐱᔪᓇᐅᑎᓂᒃ 
ᑭᒃᑯᑐᐃᓇᕐᓄᑦ ᐱᖃᑕᐅᖃᑕᕐᓯᒪᔪᕐᒃ 
ᐃᓕᓂᐊᕐᓂᑯᑦ ᑭᓇᐅᔭᕐᑖᕐᑎᑕᐅᕙᒃᑐᓂᒃ ᐊᒪᓗ 
ᐃᖃᓇᐃᔭᕐᓂᕐᒥᒃ ᑕᐃᒪᖓᓂᑦ 2004ᒥ. 
 

 
 
 

 
 
ᒫᑏᓇ ᒪᓂᔫᒌᓇ 
ᒫᑏᓇ ᒪᓂᔫᒌᓇ ᑎᒃᑯᐊᕐᑕᐅᓚᐅᕐᑐᕐᒃ ᐋᕌᒍᒥ ᐊᑐᕐᑕᐅᔪᒥ ᑭᓯᐊᓂ ᓄᖃᓚᐅᕐᑐᕐᒃ 
ᒫᔨ 2021ᒥ. 
 

ᒧᕇᓐ ᑑᕼᐅᑎ 
ᐃᒃᓯᕙᐅᑕᖅ  
(ᑲᑎᒪᔨᐅᓂᐊᕐᑐᖅ ᑎᑭᓪᓗᒍ ᔪᓚᐃ 14,  2021) 

 
ᒧᕇᓐ ᑑᕼᐅᑎ Maureen  Doherty 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ  
ᐊᒻᒪᓗ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᕐᓯᒪᓪᓗᓂ ᐃᓚᒋᔭᐅᓂᕐᒧᑦ 
ᑖᒃᑯᓄᖓ 2013-ᒥᑦ.  ᒥᔅ ᑑᕼᐅᑎ ᐃᒃᓯᕙᐅ -
ᑕᕆᔭᐅᔪᖅ ᐋᓐᓂᐊᖃᕐᑕᐃᓕᓂᕐᒧᑦ ᐊᒻᒪ 
ᖃᓄᐃᑦᑕᐃᓕᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ  
ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᕕᓴᕐᕕᒃᒥᑦ ᐃᖃᓗᖕᓂᑦ. 
ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ 
ᓇᓗᓇᐃᒃᑯᑎᑖᕐᓯᒪᔪᖅ (Masters  of  
Education).  ᐱᓕᕆᐊᕆᓂᑯᖏᑦ ᐅᑯᓂᖓ 
ᐃᓚᖃᖅᑐᖅ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖑᓂᑰᓪᓗᓂ 
ᓄᓇᕗᒥᑦ,  ᐊᐅᓚᑦᑎᔨ ᑐᑭᓯᐊᖅᑎᑦᑎᔨ -
ᐅᓂᑰᒋᓪᓗᓂ ᖁᓪᓖᑦ ᓄᓇᕗᒥᑦ ᐊᕐᓇᓄᑦ 

ᑲᑎᒪᔨᕐᔪᐊᓄᑦ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᓯᒪᓪᓗᓂ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᓂᒃ 
ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓴᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᒪᓕᒐᕐᔪᐊᒥᓐ.  ᒥᔅ ᑑᕼᐅᑎ  
1983-ᒥᑦ ᓄᓇᕗᒥᑦ ᓄᓇᖃᓕᓚᐅᕐᓯᒪᔪᖅ.  
 
ᐅᑲᓕᒃ ᑰᓕ  
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᖓ 
(ᑲᑎᒪᔨ ᑎᑭᓪᓗᒍ ᑎᓯᐱᕆ,  2020)  
 

ᐅᑲᓕᒃ ᑰᓕ ᐃᒃᓯᕙᐅᑕᐅᑲᐃᓐᓇᓚᐅᕐᑐᖅ 
ᓯᑎᐱᕆ 2016-ᒥ ᐊᒻᒪ ᓯᑎᐱᕆ 2017-ᒥ 
ᐃᒃᓯᕙᐅᑕᒧᑦ ᑐᒡᓕᕆᔭᐅᓕᕐᖢᓂ.  ᐅᑲᓕᒃ 
ᐃᓅᓚᐅᕐᓯᒪᔪᖅ ᐊᒻᒪ ᓄᓇᖃᖅᖢᓂ  
ᐃᖃᓗᐃᑦ,  ᓄᓇᕗᒥᑦ.  ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓯᒪᓕᕐᑐᖅ ᐊᕐᕌᒍᓂ ᖁᓕᓂᒃ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᑰᓪᓗᓂ ᐊᕐᕌᒍᑦ 8  ᐅᖓᑖᓂ 
ᐃᖃᓗᐃᑦ ᕼᐋᒻᒪᓚᑯᖏᓐᓄᑦ.  ᐃᓕᓐᓂᐊᕌᓂᖕᓂᑯ 
ᑰᔾᔪᐊᕌᓗᒃᒥᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᒥ ᐊᒻᒪ 
ᐸᐃᑉᐹᖅᑖᕐᓯᒪᓪᓗᓂ ᓈᒻᒪᙱᓕᐅᕈ ᑎᖃᕐᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᓂᕐᒧ ᐅᕙᙵᑦ Stitt  Field  Handy  
Group  ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ,  ᔫᓂᕘᓯᑎ 
ᕗᐃᓐᓱᒥᑦ.  ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓯᒪᔪᖅ 
ᐊᔾᔨᒌᙱᑦᑑᑎᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ ᐃᖃᓗᖕᓂᒃ 

ᐊᒻᒪᓗ ᒫᓐᓇ ᐃᓚᒋᔭᐅᓪᓗᓂ ᑐᑭᓯᒋᐊᕐᕕᒃ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᒪᓕᒐᖏᓐᓄᑦ ᑲᑎᒪᔨᓄᑦ.   

ᑭᒃᓕᓯᓂᐊᕐᑎᑯᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ 
(2020-2021)  
ᐅᑯᐊ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓴᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ  
6-ᖑᔪᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ.  ᕿᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ 
ᓂᕈᐊᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᒃᓯᕙᐅᑕᐅᓂᐊᖅᑐᒥᑦ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᐅᑉ 
ᑐᒡᓕᕆᓂᐊᖅᑕᖓᓂᒃ.  

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ 
ᐃᓚᒋᔭᐅᔪᓂᒃ ᐃᓚᑖᕐᐸᒃᑐᑦ ᐱᒡᒍᓴᐅᑎᓕᕆᓂᒃᑯᑦ.  ᒪᓂᓴᐅᑏᑦ ᓄᓇᕗᒧᑦ 
ᑐᕌᖓᔪᓄᑦ ᑐᓴᒐᒃᓴᓕᐅᖅᑎᓄᐊᖅᑕᐅᕙᒃᑐᑦ ᐊᒻᒪ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᒃᑯ 
ᑐᙵᓱᒃᑎᑎᓪᓗᑎᒃ ᐱᓇᓱᒍᒪᔪᓂᒃ ᐊᒻᒪ ᐱᔪᓐᓇᕐᓯᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ.  
ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ  
ᐃᓚᒋᔭᐅᔪᑦ ᐱᔪᒪᓂᖃᕆᐊᖃᖅᑐᑦ ᐊᒻᒪ ᐱᒻᒪᕆᒋᔭᖃᕐᓗᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᐃᓕᖁᓯᖏᓐᓂᒃ ᐊᒻᒪ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ 
ᐃᓅᓂᕐᒧᑦ ᑐᙵᕕᐅᔪᓂᒃ.  

ᐅᑲᓕᒃ ᑰᓕ   
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᖓ

ᒧᕇᓐ ᑑᕼᐅᑎ    
ᑲᑎᒪᔨ 

3

ᐊᓐᓇᑯᓗᒃ ᕗᕇᓴᓐ     
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ 

ᐹᓚ ᒫᑕᓐ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ



ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ4

ᑭᒃᓕᓯᓂᐊᕐᑎᑯᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ  
 
ᔮᔅᒥᓐ ᕆᐊᑦᕘᓐ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ  
(ᐃᓚᒋᔭᐅᔪᖅ ᒫᓐᓇ ᐃᓱᓕᕝᕕᖃᖅᖢᓂ ᓯᑎᐱᕆ 7,  2021) 

 
ᔮᔅᒥᓐ ᐃᓕᓴᐱ ᕆᐊᑦᕘᓐ ᐊᓈᓇᒋᔭᐅᔪᖅ  
ᒪᕐᕉᖕᓄᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᐅᓪᓗᓂ  
ᓄᓇᕗᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕐᓂᒃᑯᑦ ᔫᓂᕘᓯᑎ ᓴᔅᑳᑦᓱᐊᓐᒥᑦ. 
ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᓚᐅᙱᑎᓪᓗᒍ,  ᔮᔅᒥᓐ 
ᐊᕐᕌᒍᓂ ᖁᓕᓂᒃ ᐃᖅᑲᓇᐃᔭᓚᐅᕐᓯᒪᔪᖅ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒥᑦ  
ᐊᒻᒪ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᓕᕆᓂᕐᒥᒃ  
ᑮᓇᐅᔭᓕᐅᕋ ᓱᙱᓐᓂᕐᒧᑦ ᐊᒻᒪ ᓄᓇᖃᖅᑳᖅᑐᑦ 
ᑲᑐᔾᔨᖃᑎ ᒌᖏᓐᓂᒃ.  ᔮᔅᒥᓐ ᐱᓕᕆᖃᕐᓂᕐᓴ -
ᐅᕙᒃᑐᖅ ᐋᓐᓂᐊᖃᖅᑕ ᐃᓕᓂᕐᒥᑦ 
ᓄᓇᖃᖅᑳᖅᑐᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪ  
ᐃᓅᓱᒃᑐᓄᑦ ᐊᒻᒪᓗ ᐊᕐᓇᐃᓐᓈᒃ 
ᐊᖑᑏᓈᒡᓘᓐᓃᒃ ᐊᐃᑉᐸᕇᒃᐸᑦᑐᑦ ᐊᓯᖏᓪᓗ 

(LGBTQ2S).  ᔮᔅᒥᓐ ᐱᓕᕆᓯᒪᔪᖅ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒧᑦ ᐃᑲᔪᖅᑎ ᐅᓪᓗᓂ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓕᖁᓯᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᑦ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓐᓄᑦ,  ᓄᓇᖃᖅᑳᖅᑐᓅᖓᔪᓂᒃ ᐱᓕᕆᐊᓄᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᓪᓗᓂ 
ᐅᕙᓂ Youth CO,  ᐊᖓᔪᖅᑳᒧᑦ ᑐᒡᓕᕆᔭᐅᓂᑰᓪᓗᓂ ᐃᓴᒃᓯᒪᒋᑦ ᐃᓅᓯᕐᒥ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ,  ᐊᒻᒪ ᐱᒋᐊᖅᑎᑦᑎᔨᐅᓪᓗᓂ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᖅᑐᑦ ᐊᕐᓇᐃᑦ 
ᐃᓅᓱᒃᑐᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ.  ᔮᔅᒥᓐ ᐃᓕᓐᓂᐊᕐᓯᒪᔪᖅ ᑎᒥᒃᑯᑦ ᓴᐃᓕᔪᓐᓇᓕᕐᓂᕐᒥᒃ 
ᐊᒻᒪ ᐱᓕᕆᐊᓂᒃ ᓈᒻᒪᙱᓕᐅᕈᑎᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔪᒪᓇᔭᖅᖢᓂ.  
 

ᑭᓕᓯᓂᐊᕐᑎᑯᓐᓄᑦ ᐃᖃᓇᐃᔭᕐᑏᑦ 
ᑭᓕᓯᓂᐊᕐᑎᒃᑯᑦ ᐊᓪᓚᕕᖓ ᓴᓕᕐᒦᑐᕐᒃ.  ᐃᖃᑐᐃᔨᓕᕆᔨᑯᓄᑦ ᐅᖃᐸᓕᐊᓲᑦ, 
ᑭᓕᓯᓂᐊᕐᑎᒃᑯᑦ ᐃᖃᓇᐃᔭᕐᑎᖏᑦ ᐅᑯᐊᖑᔪᑦ ᑐᑭᒧᐊᕐᑎᑦᑎᔨ,  ᑭᓇᑐᐃᓇᐃᑦ 
ᐱᔪᓇᐅᑎᖏᓂᒃ ᑲᒪᔨ ᐊᒪᓗ ᐊᓚᕕᒥ ᐃᑲᔪᕐᑎ.  
 
ᕉᓯ ᑕᓄᔭᕐᒃ-ᐃᐅᓪ 
ᑐᑭᒧᐅᕐᑎᑦᑎᔨ   

 
ᕉᓯ ᑕᓄᔭᕐᒃ-ᐃᐅᓪ ᖃᐅᑕᒫᕐᓯᐅᑎᖏᓂᒃ 
ᑭᓕᓯᓂᐊᑎᑯᑦ ᐊᐅᓚᑦᑎᑦᑎᕙᒃᑐᕐᒃ.  ᑲᒪᒋᓲᖓ 
ᖃᐅᔨᒪᑎᐊᕐᕋᓗᐊᕐᓚᖔᑕ ᑐᑭᓯᐅᒪᑦᑎᐊᖢᑎᒃᓗ 
ᐱᖃᑕᐅᔪᑦ,  ᑭᓇᐅᔭᖏᓂᓗ ᐊᐅᓚᑎᑦᑎᓗᓂ, 
ᑐᓴᕐᑐᓂᓕᕆᓂᒥᓗ ᑲᒪᔨᐅᓗᓂ, ᐃᖃᓇᐃᔭᕐᑎᓂᓗ 
ᐊᒪᓗ ᐊᔩᖃᑎᒌᑏᑦ ᐃᑲᔪᕐᑎᖃᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᓚᒋᔭᖏᑦ.  ᐃᒡᓗᓕᒑᕐᔪᒃᒥ 
ᐱᕈᕐᓴᓂᑯ ᓴᓕᕐᒧᓗ ᓅᒃᑎᓚᐅᕐᓯᒪᔪᕐᒃ 1996ᒥ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓄᑦ ᐃᖃᓇᐃᔭᕐᓚᐅᕐᓯᒪᔪᕐᒃ 
ᐃᑲᔫᓯᐊᕐᕕᐅ ᐊᓪᓚᕕᖓᓂ 1999ᒥ 
ᑭᓕᓯᓂᐊᕐᑎᑯᓄᐊᓚᐅᕐᓯᒪᔪᕐᒃ ᒫᔨ 2006ᒥ 
ᑐᑭᒧᐊᕐᑎᑦᖑᓚᐅᕐᑐᕐᒃ 2013ᒥ. 
 
 

 
ᓕᐅ ᐊᖑᑎᐊᓗᒃ 
ᑭᓇᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑲᒪᔨ 

 
ᓕᐅ ᐊᖑᑎᐊᓗᒃ ᑭᓇᑐᐃᓇᐃᑦ  
ᐱᔪᓇᐅᑎᖏᓂᒃ ᑲᒪᔨᐅᓕᕐᑐᕐᒃ ᒫᔨ 2006ᒥᑦ.  
ᑭᐅᕙᒃᑐᕐᒃ ᓄᓇᕕᒥᐅᑕᐅᔪᓂᒃ ᑐᒃᑭᓯᒋᐊᕐᑐᓂᒃ 
ᐅᓂᕐᓗᒍᒪᓂᕐᒧᑦ ᓇᓗᓇᐃᕆᔪᒪᔪᓂᒃ,   
ᐊᒪᓗ ᑐᑭᓯᑎᑦᑎᕙᒃᖢᓂ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ 
ᐊᑐᕐᐸᒃᑕᖏᓂᒃ ᐅᓂᕐᓗᒃᑐᖃᕌᖓᑦ.   
ᖃᓗᓈᑎᑐᑦ ᐃᓄᒃᑎᑐᓗ ᐊᑐᕈᓇᕐᖢᓂ.  
ᐃᓚᐅᖃᑕᕐᒥᔪᕐᒃ ᑲᑎᑦᑐᖃᕌᖓᑦ 
ᐃᖃᓇᐃᔭᕐᑎᑦᑎᔨᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᒥᒃ 
ᐃᓄᒋᐊᓂᑯᓗ ᖃᓄᐃᓕᐅᕐᑎᑕᐅᔪᖃᕌᖓᑦ 
ᑐᑭᓯᑎᑦᑎᒋᐊᕐᐸᖢᓂ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ 
ᐱᔪᑎᖏᓂᒃ ᐊᒪᓗ ᐊᐅᓚᓂᕆᔭᖏᓂᒃ. 
ᑭᓕᓯᓂᐊᕐᑎᑯᓐᓄᐊᓚᐅᖏᑎᓗᓂ ᓴᒃᑯ 
ᐃᓕᓂᐊᕐᕕᒃ ᓴᓕᕐᒥ ᐃᖃᓇᐃᔭᓚᐅᕐᑐᕐᒃ 
ᐃᓕᓂᐊᕐᑎᓂᒃ ᐃᑲᔪᕐᐸᕐᖢᓂ.  

 
ᓯᓐᑎ ᓂᖏᐅᖓᓐ 
ᐊᓪᕕᒥ ᐃᖃᔪᕐᑎ 

 
ᓯᓐᑎ ᓂᖏᐅᖓᓐ ᐊᓪᓚᕕᒥ ᐃᑲᔪᕐᑎᐅᓕᕐᑐᕐᒃ 
ᑕᐃᒪᖓᓂᕐᑦ ᓯᑎᐱ 2014.  ᐊᓚᕕᒥ 
ᐃᖃᔪᕐᑎᐅᓗᓂ ᑭᐅᕙᒃᑐᕐᒃ ᐅᖄᓚᐅᑎᓂᒃ, 
ᐊᑭᓕᒐᒃᓴᓂᒃ ᑭᓇᐅᔭᓕᕆᔨᑯᓄᑦ ᑐᓂᓯᕙᒃᑐᕐᒃ, 
ᐊᓪᓚᕕᐅ ᐱᖁᑎᒃᓴᖏᓂᒃ ᑎᑭᓴᐃᕙᒃᑐᕐᒃ  
ᐊᒪᓗ ᖃᖓᑕᐅᓯᓕᕆᔨᐅᓗᓂ. 
ᑭᓕᓯᓂᐊᕐᑎᑯᓄᐊᓚᐅᕋᓂ ᐃᖃᓇᐃᔭᓚᐅᕐᓯᒪᒧᕐᒃ 
ᕼᐊᒪᓚᑯᓄᑦ ᓴᓕᕐᒥ ᑭᓇᐅᔭᓕᕆᔨᐅᓗᓂ. 

ᕉᓯ ᑕᓄᔭᕐᒃ-ᐃᐅᓪ 
ᑐᑭᒧᐅᕐᑎᑦᑎᔨ  

ᓕᐅ ᐊᖑᑎᐊᓗᒃ 
ᑭᓇᑐᐃᓇᐃᑦ 
ᐱᔪᓇᐅᑎᖏᓂᒃ ᑲᒪᔨ 

ᓯᓐᑎ ᓂᖏᐅᖓᓐ 
ᐊᓪᕕᒥ ᐃᖃᔪᕐᑎ 

ᔮᔅᒥᓐ ᕆᐊᑦᕘᓐ 
ᑭᒡᓕᓯᓂᐊᖅᑎᓄᑦ ᑲᑎᒪᔨ  
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ᖃᐅᔨᒋᐊᕈᑏᑦ    
ᑭᓕᓯᓂᐊᕐᑎᒃᑯᑦ ᐃᖃᓇᐃᔭᕐᑎᖏᑦ ᑭᐅᕙᒃᑐᑦ ᑭᑯᑐᐃᓇᕐᓂᒃ ᓄᓇᕗᒥ 
ᐱᔪᑎᖃᕋᓱᒋᒍᑎᒃ ᐊᔨᐅᖏᑎᑕᐅᓚᐅᕐᓂᕐᒥᓂᒃ ᓇᓗᓇᐃᓯᒪᔪᒥ ᐊᑖᓂ ᐊᒪᓗ 
ᓄᓇᕗᒥ ᑭᑯᐃᑐᐃᓇᕐᓄᑦ ᐱᒧᓇᐅᑎᖏᓄᑦ ᒪᓕᒐᕐᔪᐊᕐᒃ ᐃᓄᓕᒫᑦ 
ᐱᔪᓇᐅᑎᖏᓄᑦ ᑎᑎᕋᕐᓯᒪᔪᓂ.  ᖃᐅᔨᒋᐊᕐᕕᐅᓲᖑᔪᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ 
ᑐᑭᓯᒐᓱᐊᕐᓱᑎᒃ ᓇᐅᑰᕆᐊᖃᒪᖔᑕ ᐸᓴᒍᓱᑯᑎᒃ ᐊᔨᐅᑎᑕᐅᓚᐅᖏᓂᒃᒥᓂᒃ.   
ᑖᑯᐊ ᑕᐃᔭᐅᔪᑦ ᑐᒃᓯᕋᕐᑐᑦ. 

ᑎᒥᐅᔪᓗ, ᑲᑉᐸᓂᐅᔪᑦ,  ᐃᓗᖃᕐᑎᑎᕙᒃᑐᑦ,  ᐊᒪᓗ ᒐᕙᒪᑯᓄᑦ ᑐᕌᖓᔪᑦ 
ᑐᑭᓯᒋᐊᖃᑕᕐᒥᔪᑦ ᑭᓕᓯᓂᐊᕿᑎᑯᓐᓄᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕈᑎᓂᒃ 
ᑲᒪᒋᔭᕆᐊᖃᑕᖏᓂᒃᓗ ᓄᓇᕗᒥ ᑭᑯᐃᑐᐃᓇᕐᓄᑦ ᐱᒧᓇᐅᑎᖏᓄᑦ ᒪᓕᒐᕐᔪᐊᕐᒃ 
ᑭᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓄᑦ ᐃᓗᐊᓂ.  ᐸᓯᔭᐅᔪᖃᕐᐸᑦ ᐃᓄᒃᒥᒃ ᑎᒥᐅᔪᒥᒃᓘᓃᑦ 
ᑐᓯᕋᕐᑐᒧᑦ ᐸᓴᒍᓱᒃᑐᒧᑦ ᐊᔨᐅᖏᑎᑕᐅᓂᕐᒥᒃ ᓇᓗᓇᐃᓯᒪᔪᒥ ᒪᓕᒐᕐᔪᐊᕐᒥ, 
ᐊᑐᕐᓗᑎᒃ ᑭᓕᓯᓂᐊᕐᑎᑯᓂᒃ,  ᑖᓇ ᐃᓄᒃ ᑎᒥᐅᔪᕐᓘᓃᑦ ᑭᐅᔭᕆᐊᓕᒃ.  ᑕᒪᑯᐊ 
ᑕᐃᔭᐅᕙᒃᑐᑦ ᑭᐅᔩᑦ.  

ᑐᓴᐅᒪᑎᑦᑎᓂᑯᑦ ᑐᓯᕋᕐᑐᒧᑦ ᑭᐅᔨᒧᓗ,  ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐱᓕᕆ ᓱᖑᕗᑦ, 
ᓈᒪᒐᓱᐊᕐᑐᒥᒃ,  ᑕᐱᕐᓱᐃᖏᓗᑎᒃ ᖃᐅᔨᓴᕐᓗᑎᒃ ᑐᑭᓯᒋᐊᕐᖢᑎᒃᓗ ᑕᐃᒪᓇ 
ᐱᓕᕆᓲᑦ ᓄᓇᕗᒥ. 

ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᖃᓯᐅᒪᖔᑕ ᐅᓂᕐᓗᒃᑐᑦ ᑐᒃᓯᕋᕐᓂᑯᑦ ᐊᕌᒎᔪᒥ  
ᒪᓕᒃᐸᒃᑐᑦ.  

2020-2021-ᒥ,  ᑲᑎᖢᑎᒃ 29-ᖑᓚᐅᕐᑐᑦ ᖃᐅᔨᓇᓱᒃᑐᑦ ᐅᖄᓚᐅᑎᑎᒍᑦ 
ᐊᒻᒪ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᖢᑎᒃ. ᐅᓇ ᒥᒃᖠᕚᓪᓕᕐᓯᒪᔪᖅ ᐊᐱᕆᓚᐅᕐᑐᓂᒃ  
48%-ᒥ ᑭᖑᓪᓕᕐᒥ ᐅᓂᒃᑳᓃᓚᐅᕐᑐᓂᒃ.  
 
 
 

ᖃᐅᔨᑲᐃᔪᑏᑦ  
ᑐᑭᓯᓚᐅᕐᑎᓗᒋᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐊᑐᕐᐸᒃᑕᖏᓂᒃ ᐅᓂᕐᓗᑐᖃᕐᑎᓗᒍ,  ᐃᓚᖏᑦ 
ᑐᒃᓯᕋᕐᑐᑦ ᓂᕈᐊ ᓲᖑᕗᑦ ᑲᔪᓯᔪᒪᓗᑎᒃ ᖃᐅᔨᑲᐃᓂᕐᒥᒃ ᑕᒪᓇ ᑎᑎᕋᕐᓯᒪᓕᓂ 
ᐋᕿᓯᒪᓲᕐᒃ ᓇᓗᐃᕆᓗᓂᓗ ᐸᓴᒋᔭᐅᔪᑎᒥᒃ ᐊᔨᐅᖏᑎᑕᐅᓂᕐᒃᒥᒃ ᒪᓕᒐᕐᔪᐊᕐᒃ 
ᐃᓗᐊᓂ ᓇᓗᓇᐃᕐᓯᒪᔪᒥᒃ.  

ᑕᒪᓇ ᐊᑖᓂ ᑎᑎᕋᕐᓯᒪᔪᕐᒃ ᓇᓗᓇᐃᕐᓯᔪᕐᒃ 1  ᓇᓗᓇᐃᕐᓯᕗᕐᒃ 
ᑕᓕᒪᐅᓚᐅᕐᑐᑦ (5)  ᓇᓗᓇᐃᕆᔪᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᓄᑦ ᐊᕌᒎ ᐃᓗᐅᓂ 
ᐅᓂᑳᓕᐅᕐᓯᒪᔪᒥ. 

ᓇᓗᓇᐃᓯᔪᖃᕌᖓᑦ,  ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᖃᓇᐃᔭᕐᑎᖏᑦ ᓇᓗᓇᐃᕆᓲᑦ 
ᑭᐅᔨᓄᑦ ᑭᐅᔭᕆᐊᕐᑲᑐᓄᓗ,  ᑖᑯᐊ ᐅᓗᓄᑦ 60ᓄᑦ ᐱᕕᖃᕐᑎᑕᐅᓲᑦ ᑭᐅᔪᓇᕐᓂᕐᒥᒃ. 
ᑕᒪᑯᐊᓕᒫᑦ ᐱᖃᑕᐅᓂᐊᕐᑐᑦ ᑐᓂᓯᔭᕌᖓᑕ ᐸᐃᐹᓂᒃ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ, 
ᐃᒃᓯᕙᐅᑕᖓ ᑎᒃᑯᐊᕐᓯᓲᕐᒃ ᑭᓇ ᐃᓚᒋᔭᐅᔪᕐᒃ ᐱᓕᕆᓂᐊᕐᒪᖔᑦ.  ᑖᓇ ᑎᓕᔭᐅᔪᕐᒃ 
ᖃᐅᔨᓴᓕᕐᐸᒃᑐᕐᒃ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ ᐋᕿᓯᓗᓂᓗ ᑖᓇ 
ᑲᔪᓯᔭᕆᐊᕐᒪᖔᑦ ᓈᓚᒃᓂᒃᑯᑦ ᐅᕙᓘᓃᑦ ᑲᔪᓯᔮᖏᒪᖔᑦ.  

2020-2021-ᖑᑎᓪᓗᒍ,  16-ᖑᓚᐅᕐᑐᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑏᑦ ᐊᕐᕌᒍᒥ 
ᓯᕗᓂᐊᓂᙶᖅᑐᕕᓂᕐᓂᒃ.  ᐃᓚᖏ ᐋᖅᑭᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑭᐅᔭᐅᔾᔪᑎᓂᒃ,  ᐱᔭᕆᐊᖃᕐᓂᕐᒥᒃ ᖃᐅᔨᑎᑦᑎᓂᕐᒧᑦ ᐃᓱᒪᓕᐅᕆᔾᔪᑎᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒍᑎᒃᓴᓕᐅᕐᓂᕐᒧᑦ ᐃᓂᒃᓴᓕᐅᕋᓱᖕᓂᕐᒧᑦ. 

ᑖᓇ ᐊᑖᓃᑐᕐᒃ ᓇᓗᓇᐃᕆᔪᕐᒃ ᖃᓯᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᓯᒪᔪᑦ 
ᖁᔭᓈᕐᑕᐅᔭᕆᐊᖃᓂᕐᒪᖔᑕ,  ᐲᕐᑕᐅᓗᑎᒃ,  ᐅᕙᓘᓃᑦ ᖃᐅᔨᑲᕈᑕᐅᓗᑎᒃ 
ᓈᓚᒃᑕᐅᓛᕐᓂᑯᑦ ᐸᕐᓇᓂᒃ/ᓈᓚᒃᑕᐅᓂᑯᓗ ᐊᑐᕐᓗᑎᒃ.  

ᑭᖑᓕᕐᐹᒥ,  ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐊᕌᒍᖓ ᐃᓱᓕᓚᐅᕐᑐᕐᒃ 2020/2021 
16ᖑᔪᓂᒃ ᖃᐅᔨᖃᕐᑕᐅᓯᒪᔪᓂᒃ ᑭᐅᔭᐅᔭᕆᐊᓕᒃᓂᒃ,  ᐊᒪᓗ ᖃᐅᔨᑲᕐᑕᐅᔪᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔭᕆᐊᓖᑦ,  ᐅᓗᕐᑖᕐᑎᑕᐅᓗᑎᒃᓘᓃᑦ,  ᐊᒪᓗ 
ᓄᖃᖓᑎᑕᐅᓯᒪᓚᐅᑲᒃᑐᑦ.  ᑐᒃᓯᕋᕐᑐᑦ ᓇᓗᓇᐃᕆᓯᒪᔭᕐᒥᓂᒃ ᑎᑎᕋᕌᖓᑕ, 
ᓇᓗᓇᐃᕆᔭᕆᐊᖃᓲᑦ ᓱᓇᒧᑦ ᐊᔨᐅᖏᑎᑕᐅᓇᓱᒋᓚᐅᕐᕈᑎᒃ ᐸᓴᒋᔭᖏᑦ, 
ᒪᓕᒐᕐᔪᐊᕐᒃ ᐃᓗᐊᓂ.  2020-2021-ᒥ, 9  ᐅᑯᓇᙵᑦ 11-ᓂ ᓄᑖᓂ 
ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᒻᒪᓗᑦ  
ᒪᕐᕉᖕᓂ ᓈᒻᒪᙱᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ ᐱᖁᑎᓄᑦ,  ᐃᓂᒋᔭᐅᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᓕᕆᑎᑕᐅᓂᒃᑯᑦ,  ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᓇᓗᓇᐃᒃᑯᑦ 3-ᒥ ᒪᒃᐱᒐᖅ 6-ᒦᑦᑐᒥᒃ. 
 

ᐅᓂᑳᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᔭᖏᑦ 2020-2021

ᓇᓗᓇᐃᑯᑕᕐᒃ 1:  ᖃᐅᔨᑲᐃᔪᑎᑦ ᐋᕌᒍ ᐊᑐᕐᑎᓗᒍ

ᑲᔪᓯᔪᑦ ᑭᖑᓂᐊᓂ ᐋᕌᒎᓚᐅᕐᑐᒥ ᐃᓱᓕᕕᖃᖢᓂ ᒫᔨ 31,  2019 

ᑐᓂᔭᐅᔪᑦ ᐊᕌᒍᒥ ᐊᑐᕐᑕᑦᑎᓂ (ᑕᑯᓗᒍ ᓇᓗᓇᐃᓯᒪᔪᕐᒃ 3 
ᖃᓄᐃᓕᐅᕐᓂᕆᓚᐅᕐᑕᑎᓂᒃ) 

ᓇᓗᓇᐃᕐᓯᒪᔪᑦ ᐱᓕᕆᔭᐅᔪᑦ ᓱᓕ ᐃᓱᓕᕕᖃᑎᓗᒍ ᐅᓂᑲᓕᐅᕕᒋᔭᕗᑦ 

ᓇᓗᓇᐃᒃᑯᑎ 2:  ᐃᓱᒪᓕᐅᕆᔾᔪᑎᑦ ᐋᖅᑭᒃᑕᐅᓂᑯᑦ  
ᐅᓂᒃᑳᓕᐅᕐᓇᐅᔪᒥᒃ 

ᓇᓗᓇᐃᓯᒪᔪᑦ ᐊᔩᖃᑎᒌᑰᓚᐅᕐᑐᑦ

ᖃᐅᔨᑎᑦᑎᔾᔪᑏᑦ ᓄᖃᖅᑎᑕᐅᔪᑦ/ᒪᑐᔭᐅᔪᑦ

ᓇᓗᓇᐃᕐᓯᒪᔪᑦ ᑲᔪᓯᖏᑐᑦ

ᓇᓕᓇᐃᕐᓯᒪᔪᑦ ᓄᖃᖓᔪᑦ

ᓇᓗᓇᐃᕐᓯᒪᔪᑦ ᐲᕐᑕᐅᔪᑦ ᑐᒃᓯᕋᓚᐅᕐᑐᒧᑦ

ᓇᓗᓇᐃᓯᒪᔪᑦ ᑲᔪᓯᓚᐅᕐᑐᑦ ᓈᓚᒃᓂᑯᑦ ᐸᕐᓇᑕᐅᔪᑦ/ᓈᓚᒃᓂᖃᓚᐅᕐᑐᑦ 

ᑲᑎᖢᑎᒃ ᐃᓱᒪᓕᐊᕆᔭᐅᔪᑦ 

2020-21 2019-20 2018-19

16 16 19

11 12 10

27 28 29

2020-21 2019-20 2018-19

2 3 3

4 7 91

2 0 1

0 0 0

1 0 1

0 10 14

9 10 14

1  ᐊᑕᐅᓯᖅ ᒪᑐᔭᐅᔪᖅ ᐊᒻᒪ ᐊᑐᕈᓐᓃᖅᑎᑕᐅᔪᖅ ᖃᐅᑎᔨᑦᑎᔾᔪᑎ ᑲᑎᑎᑕᐅᓯᒪᓚᐅᕐᑐᑦ. 



ᑭᖑᓕᕐᐹᒥ,  ᑐᒃᓯᕋᓚᐅᕐᑐᑦ ᓇᓗᓇᐃᕆᕗᕐᒃ ᐸᓴᒍᓱᓂᑯᑦ 
ᐱᔪᓇᐅᑎᑦ ᓱᕋᒃᑕᐅᓇᓱᒋᔭᐅᓗᑎᒃ.  ᐊᒥᓲᓂᕐᓴᐃᑦ, 
ᐊᑕᐅᓯᕐᒃ ᓇᓗᓇᐃᕐᑕᐅᓯᒪᔪᕐᒃ ᐊᒥᓱᓂᒃ 
ᐱᔪᑎᖃᕈᓇᕐᑐᕐᒃ.  ᑕᑯᖑᐊᕐᓗᒍ,  ᑐᒃᓯᕋᕐᑐᕐᒃ 
ᐃᐱᒍᓱᒍᓇᕐᒪᑦ ᐊᔨᐅᖏᑎᑕᐅᓇᓱᒋᓗᓂ 
ᐊᖑᑎᐅᓂᖓᓄᑦ ᐊᕐᓇᐅᓂᖓᓄᓘᓃᑦ ᐅᕙᓘᓃᑦ 
ᐅᕕᓂᖓᓄᑦ,  ᒪᕈᐃᓕᖓᓕᕋᔭᕐᒪᑦ ᓇᓗᓇᐃᕆᔪᑎᖓ. 
2020-21-ᒥ,  11  ᓄᑖᖑᓚᐅᕐᑐᑦ ᖃᐅᔨᑎᑦᑎᔾᔪᑎᐅᔪᑦ, 
ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᑭᓯᐊᓂᓕ 28-ᖑᓚᐅᕐᑐᑦ 
ᓈᒻᒪᙱᓕᐅᕈᑎᐅᓪᓗᐊᖅᑐᑦ.    
 
 
ᐊᔩᕐᓂᕐᒃ ᐊᒪᓗ ᑐᑭᓯᒋᐊᕐᓂᕐᒃ 
ᓈᓚᒃᑎᑎᔪᖃᓂᐊᕐᑎᓗᒍ/ᓈᓚᒃᑎᑎᓂᕐᒃ 
ᐊᑐᖃᑕᕐᓯᒪᔪᑦ,  ᑕᒪᑯᐊ ᖁᔭᓈᕐᑕᐅᖏᑐᑦ 
ᖃᐅᔨᑲᐃᓂᕐᒃ ᖃᐅᔨᓴᕐᑕᐅᓚᐅᕐᑐᓗ ᑲᔪᓯᒐᔪᒃᑐᑦ 
ᐋᔨᖃᑎᒌᓂᕐᒧᑦ.  ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᖃᓇᐃᔭᕐᑎᖏᑦ 
ᑎᒃᑯᐊᕐᓯᓲᑦ ᐋᔨᖃᑎᒌᐅᑎᐅᓂᐊᕐᑐᒥᒃ 
ᐊᖏᖃᑎᒌᒍᓇᕐᑯᓗᒋᑦ.  (4%)  ᑐᐃᓇᐃᑦ ᑲᔪᓯᕙᒃᑐᑦ 
ᓈᓚᒃᑕᐅᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᒃᓂᕐᒧᑦ/ᓈᓚᒃᑕᐅᓂᕐᒧᑦ, 
ᐊᒥᓲᓂᕐᓴᑦ ᐋᔨᖃᑎᒌᓂᒃᑯᑦ ᐋᕿᖃᑎᒌᐸᒃᑐᑦ. 
 

ᓇᓗᓇᐃᑯᑎ 3:  ᐸᓴᒋᔪᑕᐅᓯᒪᔪᑦ ᐊᔨᐅᖏᑎᑕᐅᓂᕐᒧᑦ ᓇᓗᓇᐃᕐᑕᐅᓚᐅᕐᑐᑦ ᐊᕌᒍᒥ ᐅᓂᑳᓕᐅᕐᑕᐅᔪᒥ

ᐃᖃᓇᐃᔭᕐᓂᑯᑦ

ᑎᒥᐅᔪᑦ ᐊᒪᓗ ᑲᑐᔨᖃᑎᒌᑦ 

ᐱᖁᑎᑦ,  ᐱᔨᑎᕋᕐᑕᐅᔪᑦ,  ᐅᕙᓘᓃᑦ ᑳᓐᑐᓛᑦ

ᐃᓪᓗᓕᕆᓂᕐ

ᑎᑎᕋᕐᑕᐅᓯᒪᔪᑦ ᑭᑯᑐᐃᓇᕐᓄᑦ

ᐊᓂᑕᐅᔪᑦ,  ᐃᖃᓇᐃᔭᕐᑎᑕᐅᖏᑲᐃᓇᕐᑐᑦ,  ᐊᒪᓗ ᐃᓕᕋᓵᓂᕐᒃ

ᐊᑕᕐᖏᖢᑎᒃ ᓄᑖᑦ ᓇᓗᓇᐃᕐᑕᐅᓚᐅᕐᑐᑦ 

ᓇᓗᓇᐃᑯᑎ 4:  ᓄᑖᑦ ᓇᓗᓇᐃᕐᑕᐅᓚᐅᕐᑐᑦ ᐱᔪᑎᖃᕐᖢᑎᒃ

ᓇᑭᖓᕐᓂᖓᓄᑦ ᑭᓇᐅᓂᖓ
ᐅᕕᓂᖓᑕ ᑕᕐᓴᖓ
ᑭᖑᕚᖏᑎᒍᑦ
ᓇᕐᒥᕐᒥᐅᑕᐅᓂᖓᓄᑦ ᑭᓇᐅᓂᖓ
ᓇᒥᕐᒥᐅᑕᐅᓂᖓ 
ᓇᑭᖔᕐᓂᖓ
ᐅᒃᐱᕈᓱᓂᖓ
ᐅᒃᐱᕐᓂᖓ
ᐅᑭᐅᖃᓂᖓ
ᐊᔪᕈᑎᖃᓂᖓ
ᖃᓄᐃᑑᒪᖔᑦ ᐊᕐᓇᐅᓂᖓ ᐊᖑᑎᐅᓂᖓ
ᖃᓄᕐᒃ ᐊᐃᐸᖃᓂᒃᑯᑦ
ᓇᓗᓇᐃᕐᓯᒪᓂᖓ ᐊᕐᓇᐅᓂᕐᒥᓄᑦ ᐊᖑᑎᐅᓂᕐᒥᓄᑦ ᐊᓯᐊᒎᓘᓃᑦ
ᑕᑯᒃᓴᐅᑎᕙᓂᖓ ᖃᓄᐃᑑᓂᕐᒥᓂᒃ ᐊᖑᑕᐅᒍᓂ ᐊᕐᓇᐅᒍᓂ ᐊᓯᐊᒍᓘᓃᑦ
ᑲᑎᑎᑕᐅᓯᒪᓂᖓ
ᒃᑯᓂᒃ ᐃᓚᖃᒪᖔᑦ
ᓇᔾᔨᓂᑯᑦ ᓯᖓᐃᓂᑯᑦ
ᑭᓇᐅᔭᓕᐅᕐᓂᑯᑦ ᐱᕋᔭᕐᓇᓂ
ᐃᖃᕐᑐᐃᕕᑎᒍᑦ ᐸᓯᔭᐅᓂᖓ ᑲᔪᓯᑎᓗᒍ ᐊᒪᓗ ᐱᕋᔭᓂᖓ ᐲᕐᑕᐅᑎᑕᐅᓂᖓ

ᐊᑕᕐᖏᖢᑎᒃ ᐱᔪᑎᖃᕐᑐᑦ ᑕᒫᓂ ᐅᓂᒃᑳᕐᕕᐅᔪᒥ 

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ6

2020-21 2019-20 2018-19

9 11 4

0 0 0

2 1 4

0 0 2

0 0 0

0 0 0

11 12 10

2020-21 2019-20 2018-19

6 4 2

4 3 2

3 4 1

5 4 1

0 2 2

3 3 1

0 0 0

1 1 0

0 0 1

4 3 2

2 1 0

0 2 0

0 0 0

0 0 0

0 1 0

0 2 0

0 0 0

0 2 1

0 0 1

28 32 14



ᓇᓗᓇᐃᕆᔪᑎᒥᑦ 5  ᐊᑖᓂ ᑕᑯᑎᑦᑎᔪᕐᒃ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐊᕌᒍᒧᑦ ᓄᑖᒧᑦ ᓅᑕᐅᓚᐅᕐᓯᒪᔪᓂᒃ 
ᐱᖓᓱᓂᒃ (3)  ᐊᕌᒍᖓᑕ ᑭᖑᓂᐊᕐᓂᖔᕐᑐᓂᒃ.  
ᐱᖓᓱᑦ ᓈᒪᒃᓯᓚᐅᕐᑐᑦ ᐋᕿᒃᕕᐅᓗᑎᒃᓗ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑎᒍᑦ. 

ᓈᓚᒃᑕᐅᓂᐊᕐᑐᑦ ᐅᓂᕐᓗᓯᒪᔪᑦ ᓂᕈᐊᓚᐅᕐᑐᑦ 
ᐋᔨᖃᑎᒌᓂᑯᑦ ᑭᓯᐊᓂ ᐊᑕᐅᓯᕐᒃ (1)  ᑕᐃᒪᓇ 
ᐊᑐᕈᒪᓚᐅᖏᑐᕐᒃ.  ᐊᑕᐅᓯᕐᒃ ᖃᐅᔨᑲᒃᑕᐅᔪᑎ 
ᐊᕿᑕᐅᓗᓂᓗ ᐅᓗᖓ ᓈᓚᒃᑕᐅᓂᐊᕐᓂᑯᑦ 
ᓯᕗᓂᐊᓂ/ᓈᓚᑕᐅᓗᓂ ᓄᖃᖓᑎᑕᐅᓯᒪᔪᕐᒃ 
ᓄᕙᒃᔪᐊᕐᓇᕐᒃ 19 ᐱᓗᒍ ᑭᓕᖃᕐᑎᑕᐅᓂᖏᓗ. 
 
 
ᑐᓴᕐᑐᓕᕆᓂᕐᒃ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᑭᐊᕐᑭᕕᑯᑦ ᑐᓴᒐᒃᓴᓂᒃ 
ᐊᑐᐃᓇᐅᑎᑎᕙᒃᑐᑦ www.nhrt.ca 
ᓇᓗᓇᐃᓯᒪᑎᐊᕐᑐᓂᒃ ᖃᓄᐃᓕᐅᕐᐸᓕᐊᔭᖏᓂᒃ 
ᑭᕐᑯᑐᐃᓇᕐᓄᑦ ᒪᑐᐃᖓᔪᑦ ᖃᐅᔨᓴᕐᐸᒃᑐᓂᒃ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐱᓕᕆᕙᒃᑕᖏᓂᒃ.  ᐅᖃᓕᒪᒑᒃᓴᓂᒃ 
ᓴᕿᑎᑎᕙᒃᐳᒍᑦ,  ᐃᓚᐅᕙᒃᖢᑕᓗ ᐃᖃᓇᐃᔭᕐᑏᑦ 
ᑕᑯᒃᓴᐅᑎᑦᑎᓕᕌᖓᑕ ᐊᒪᓗ ᐃᑭᐊᕐᑭᕕᒃᑯᑦ 
ᐱᕙᓕᐊᔪᓕᕆᕙᒃᑐᑦ ᑕᕗᕐᖓᕐᑎᑎᕙᒃᑭᓗᑕ 
ᑭᑰᓂᑎᓐᓂᒃ.  
  
 
ᐃᓕᓂᐊᕐᑎᑎᓂᕐᒃ ᐊᒪᓗ 
ᐃᖃᓇᐃᔭᕐᑐᓕᕆᓂᕐᒃ 
ᑭᓕᓯᓂᐊᕐᑎᑯᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ ᐊᔨᒌᖏᑐᓂᒃ 
ᐊᔪᖏᔪᑎᖃᒪᑕ ᐃᓕᓂᐊᕐᓯᒪᓂᖏᓗ ᐃᑲᔪᕈᑕᐅᓗᑎᒃ 
ᐱᓕᕆᐊᖏᓄᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᓄᑦ. ᐱᕚᓕᕐᑎᑦᑎᒐᓱᓂᑯᑦ 
ᐱᕈᐃᓇᓱᓂᑯᓗ ᐱᔪᓇᕐᓂᖏᓂᒃ. ᐃᑲᔪᕐᑕᐅᓗᑎᒃ 
ᐱᕚᓕᓂᕐᒧᑦ, ᐊᔪᕈᓃᕐᐸᓕᐊᓂᑯᑦ ᖃᐅᔨᕙᓕᐊᓂᑯᓗ, 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐃᓚᒋᔭᖏᑦ ᐊᔨᒌᖏᑐᓄᑦ 
ᑲᑎᒪᔭᕐᑐᖃᑕᐅᓲᖑᕗᑦ ᓇᒥᑐᐃᓇᕐᒃ, ᐊᒪᓗ ᓄᓇᕗᒧᑦ 
ᑐᕌᖓᓗᐊᕐᑐᓄᑦ ᐃᓕᓂᐊᕐᑎᑕᐅᕙᒃᖢᑎᒃ 
ᖃᐅᔨᒪᓂᖏᑦ ᒪᓕᖢᒋᑦ. 

ᑲᑎᒪᔪᖃᓚᐅᖏᑐᕐᒃ ᑲᑎᑦᓚᑖᕐᖢᑎᒃ 
ᐃᓕᓂᐊᕐᓂᑯᓘᓃᑦ ᓄᕙᒃᓇᕐᔪᐊᕐᒃ ᐱᓗᒍ 
ᐊᐅᓚᕆᐊᖃᕉᓃᕐᑎᑕᐅᓯᒪᑎᓗᒋᑦ/ᐃᓄᑑᖃᑕᕆᐊᖃᑎ-
ᓗᒋᓗ. 
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ᓇᓗᓇᐃᑯᑎ 5:  ᐋᔩᖃᑎᒋᓂᕐᒃ ᐊᒪᓗ ᑲᔪᓯᓂᕐᒃ ᓈᓚᒃᓂᑯᑦ 
ᐅᓂᑳᕐᕕᑕ ᐃᓗᐊᓂ
ᐋᔩᖃᑎᒋᐅᓂᐅ ᖃᓄᐃᓂᖏᑦ  

ᐋᔩᖃᑎᒌᓃᑦ ᑲᔪᓯᔪᑦ ᐋᕌᒎᓚᐅᕐᑐᒥ1

ᐋᔩᖃᑎᒌᓃᑦ ᑲᔪᓯᓚᐅᕐᑐᑦ 

ᐋᔩᖃᑎᒌᓃᑦ ᓄᖃᖓᓚᐅᕐᑐᑦ 

ᐋᔩᖃᑎᒌᓃᑦ ᐅᑕᕐᑭᔪᑦ

ᐋᔩᖃᑎᒌᓃᑦ ᒪᑐᐃᖓᔪᑦ ᓱᓕ2

ᐱᔭᕇᕐᑕᐅᔪᑦ ᐊᖏᖃᑎᒌᓂᑯᑦ ᓯᓚᑖᒍᑦ ᐊᑐᕐᑕᐅᕙᒃᑑᑉ 

ᐱᔭᕇᕐᑕᐅᔪᑦ 

ᐸᕐᓇᕐᓂᒃ ᓈᓚᒃᓂᐅᓂᒃᑯᑦ ᐊᒪᓗ ᖃᓄᐃᓕᖓᓂᖏᑦ ᓈᓚᒃᑕᐅᔪᑦ

ᐸᕐᓇᒃᑕᐅᔪᑦ

ᓈᓚᒃᓂᕐᖃᑐᑦ

2020-21 2019-20 2018-19

1  ᐃᓚᖃᖏᑐᑦ ᐋᔩᖃᑎᒌᒍᑕᐅᓚᐅᕐᑐᓂᒃ ᐱᔭᕇᓚᐅᕐᑐᓂᒃ. 
2  ᐃᓚᖃᕐᑐᕐᒃ ᑲᔪᓯᔪᓂᒃ ᐊᕌᒎᓚᐅᕐᑐᒥ ᐊᒪᓗ ᓄᑖᑦ ᓇᓗᓇᐃᕐᑕᐅᓯᒪᔪᑦ.  

3 3 2

2 2 4

1 1 1

3 2 1

3 5 6

1 3 2

1 0 0

1 1 0

0 0 0



ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ8

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 
ᑮᓇᐅᔭᐃᑦ ᐃᖏᕐᕋᕙᓪᓕᐊᓂᖏᑦ 

ᒫᔅᓯ 31,  2021 
 

ᑭᓇᐅᔭᕐᓄᑦ ᓇᓗᓇᐃᓯᒪᔪᕐᒃ 

LESTER LANDAU
Chartered Accountants

Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0

Tel: 867.979.6603    Fax: 867.979.6493

Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483

ᓚᔅᑐᓚᔅᑐ ᓛᓐᑕᐅᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ

ᐃᖃᓗᐃᑦᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A	0H0

ᐅᖃᓘᑎ: 867.979.6603   ᓱᑲᔪᒃᑯᑦ: 867.979.6493

ᑲᖏᕐᒃᖠᓂᕐᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C	0G0
ᐅᖃᓘᑎ: 867.645.2817   ᓱᑲᔪᒃᑯᑦ: 867.645.2483

ᑭᓇᐅᔭᓕᕆᔨᒪᕆᐅ ᐅᓂᑳᓕᐊᖓ 
 
ᑐᕌᑐᕐᒃ ᓯᕗᓕᕐᑎᒧᑦ ᐃᖃᑐᐃᓕᕆᔨᑯᓄᑦ,  ᓄᓇᕗᑦ ᒑᕙᒪᑯᑦ ᓯᕗᓕᕐᑎᐅᔪᒧᑦ ᑭᑯᓕᒫᓄᑦ ᐱᔪᓇᐅᑎᑦᓄᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ. 
 
ᐅᓂᑳᑦ ᖃᐅᔨᓴᕐᑕᐅᓚᐅᕐᑎᓗᒋᑦ ᐊᐅᓚᓂᕆᔭᖏᒃ  
 
ᐃᓱᒪᓕᐅᕐᑕᐅᔪᑦ  
ᖃᐅᔨᓴᓚᐅᕐᕋᑎᒍᑦ ᐊᐅᓚᓂᕆᔭᖏᑦ ᓄᓇᕗᒥ ᑭᒃᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑏᑦ ᐊᐅᓚᓂᕆᔭᖏᑦ,  ᐊᕌᒍᓕᒫᒧᑦ, 
ᐊᒪᓗ ᐱᒪᕆᐅᔪᓄᑦ ᑭᓇᐅᔭᐃᑦ ᐱᓗᒋᑦ ᐊᑐᐊᒐ ᐊᓯᖏᓗ ᑐᑭᓯᒋᐊᕈᑎᑦ. 
 
ᐃᓱᓚᒋᔭᑎᒍᑦ,  ᐊᐅᓚᓂᕆᔭᖏᑦ ᓈᒪᒃᑐᑦ ᑭᓇᐅᔭᑦ ᐊᐅᓚᓂᕆᓚᐅᕐᑕᖏᑦ ᐊᕌᒎᔪᒥ ᐃᓱᓕᕕᖃᖏᖢᓂ ᒫᔨ 31,  2021 
ᒪᓕᑕᐅᓗᓂ ᑎᑎᕋᓯᒪᔪᕐᒃ ᑭᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᓇᐃᓴᐅᑎᖓ 2 ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᓂᕆᔭᖏᓄᑦ. 
 
ᑐᖓᕕᒋᔭᕗᑦ ᐃᓱᒪᒋᔭᑎᓄᑦ 
ᑭᓇᔭᐃᑦ ᖃᐅᔨᓴᓚᐅᕐᑕᕗᑦ ᒪᓕᒃᖢᑕ ᑲᓇᑕᒥ ᐊᑐᕐᑕᐅᒐᔪᒃᑐᓂᒃ ᑭᓇᐅᔭᓂᒃ ᖃᐅᔨᓴᕐᑕᐅᓂᑯᑦ.  ᑲᒪᒋᔭᕆᐊᖃᑕᕗᓗ 
ᖃᐅᔨᓴᕐᑎᓗᑕ ᓇᓗᓇᐃᕐᓯᒪᔪᑦ ᑭᓇᐅᔭᓂ ᖃᐅᔨᓴᕐᑏᑦ ᒪᓕᒋᐊᖃᑕᖏᑦ ᐅᓂᑳᑕ ᑭᓇᐅᔭᐃᑦ ᐊᐅᓚᓂᕆᔭᖏᑕ ᐃᓚᖓᓂ. 
ᐃᓚᒋᔭᐅᖏᑐᒍᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᓂ ᒪᓕᑎᐊᕐᖢᑕᓗ ᑲᒪᒋᔭᕆᐊᕐᑲᑕᕐᑎᓂᒃ ᑕᒪᖏᖢᑕ. ᐅᐱᕈᓱᒃᑐᒍᑦ ᓇᓗᓇᐃᓯᒪᔪᑦ 
ᖃᐅᔨᓴᓚᐅᕐᑕᕗᑦ ᓈᒪᒃᑐᒥᒃ ᐃᓱᒪᓕᐅᕈᓇᓚᐅᕋᑕ ᖃᐅᔨᓴᓚᐅᕐᑎᓗᑕ. 
 
ᐱᔾᔪᑎᐅᔪᕐᒃ – ᑐᖓᕕᖓ ᑭᓇᐅᔭᑦ ᓇᐃᓴᐅᓯᕆᔭᐅᑎᓗᑎᒃ 
ᐊᓯᔨᕐᓇᑎᒍᑦ ᓇᓗᓇᐃᕐᓯᒪᔭᕗᑦ ᑭᓇᐅᔭᑦ ᐱᓗᒋᑦ ᑖᓇ ᑕᑯᑎᑕᕗᑦ ᑎᑎᕋᕐᓯᒪᔪᕐᒃ 2 ᓇᓗᓇᐃᕆᓯᒪᓂᖓᓂᒃ ᑭᓇᐅᔭᑦ 
ᓇᐃᓴᐅᓯᕆᔭᐅᕙᒃᑐᑦ ᐱᓗᒋᑦ. 
 
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᐅᓚᑎᑦᑎᔨᓄᑦ ᐊᒪᓗ ᑎᑯᐊᕐᑕᐅᓯᒪᔪᑦ ᐊᐅᓚᑎᑦᑎᓂᕐᒃᒥᒃ ᑭᓇᐅᔭᓂᒃ. 
ᑲᒪᔨᐅᔪᑦ ᐋᕿᒃᓱᐃᔭᕆᐊᖃᕐᑐᑦ ᑭᓇᐅᔭᑦ ᐊᐅᓚᓂᕆᔭᖏᓂᒃ ᒪᓕᒃᓗᒍ ᑎᑎᕋᕐᓯᒪᔪᕐᒃ 2  ᑭᓇᐅᔭᑦ ᓇᐃᓴᕐᑕᐅᕙᒃᑐᑦ ᐱᓗᒋᑦ. 
ᐊᒪᓗ ᑲᒪᔨᑦ ᑕᒪᕐᓯᒪᖏᑐᓂᒃ,  ᐱᕋᔭᒃᑕᐅᓯᒪᖏᑐᓂᒃ,  ᐱᔮᕆᔭᐅᖏᓂᑯᑦ ᑕᒪᕐᓯᒪᔪᓂᒃ ᐊᑐᐃᓇᐅᑎᑦᑎᔭᕆᐊᖃᕐᐳᑦ. 
 
ᐸᕐᓇᐃᑎᓗᑎᒃ ᑭᓇᐅᔭᑦ ᐊᐅᓚᓂᕆᔭᖏᓂᒃ,  ᑲᒪᔨᑦ ᐅᔨᕐᓱᕆᐊᖃᕐᑐᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐊᐅᓚᑎᐊᕈᓇᐃᕐᓇᕐᓂᐊᕐᒪᖔᑕ, 
ᐊᑐᐃᓇᐅᑎᑦᑎᓗᑎᒃ ᐊᐅᓚᑎᐊᕐᓯᒪᓂᕐᒥᓂᒃ ᐊᒪᓗ ᐊᐅᓚᑎᐊᕐᓂᖏᑦ ᑐᖓᕕᐅᓗᑎᒃ ᑭᓇᐅᔭᑦ ᓇᐃᓴᕐᑕᐅᓂᖏᓄᑦ ᑭᓯᐊᓂ 
ᑲᒪᔨᑦ ᑭᓕᓯᓂᐊᕐᑎᑯᓂᒃ ᓄᖃᕐᑎᑦᑎᓂᐊᕈᑎᒃ ᓂᐅᕕᐊᒃᓴᖃᓂᐊᕈᑎᒃᓘᓃᑦ,  ᑕᐃᒪᑕᕆᐊᖃᕈᑎᒃ. 
 
ᐊᐅᓚᑎᒃᑎᔩᖅ ᑭᓕᓯᓂᐊᕐᑎᓂᒃ ᑲᒪᔭᕆᐊᓖᑦ ᑭᓇᐅᔭᑦ ᐊᐅᓚᓂᕆᔭᖏᓂᒃ. 
 
ᑭᓇᐅᔭᓕᕆᔨᑦ ᖃᐅᔨᓴᕐᑎᑦ ᑲᒪᒋᔭᕆᐊᖃᑕᖏᑦ ᑭᓇᐅᔭᑦ ᐊᐅᓚᔪᑕᐅᔪᑦ ᐱᓗᒋᑦ 
ᑲᒪᒋᔭᕆᐊᖃᑕᕗᑦ ᑕᒪᓯᒪᖏᑲᓗᐊᕐᒪᖔᑕ,  ᐱᓂᕐᓗᒃᑕᐅᓯᒪᖏᓗᑎᒃᓗ ᑭᓇᐅᔭᑦ ᐊᐅᓚᔾᔪᑕᐅᔪᑦ ᐱᕋᔭᒃᓂᑯᑦ ᑕᒪᕐᓯᒪᓂᑯᓘᓃᑦ 
ᐊᒪᓗ ᓇᓗᓇᐃᕆᓗᑕ ᐅᓂᑳᑎᒍᑦ ᑎᑎᕋᕐᓯᒪᔪᑯᑦ.  ᓇᓗᓇᐃᕆᓯᒪᔭᕗᑦ ᑭᓇᐅᔭᑦ ᖃᐅᔨᓴᕐᑕᐅᓚᐅᕐᑎᓗᒋᑦ 
ᓈᒪᒃᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᒪᕆᐅᕗᕐᒃ,  ᑭᓯᐊᓂ ᑭᑭᑎᑎᕕᒃᓴᖃᒥᔪᕐᒃ ᐊᑐᕐᑕᐅᒐᓗᐊᕐᑎᓗᒋᑦ ᑲᓇᑕᒥ ᑭᓇᐅᔭᓕᕆᓂᕐᒃᒧᑦ 
ᓇᐃᓴᐃᓂᕐᒥᒃ ᐊᑐᕐᑕᐅᕙᒃᑐᓂᒃ.  ᑕᒪᕐᓯᒪᔪᑦ ᑎᑎᕋᕐᓯᒪᔪᑦ ᐱᔮᕆᔭᐅᓗᑎᒃ ᑕᒪᕐᓯᒪᔪᑦ ᐱᕋᔭᓂᑯᓘᓃᑦ ᐊᒪᓗ ᖃᐅᔨᓴᕐᑕᐅᓂᑯᑦ 
ᐃᓚᒋᔭᐅᔭᕆᐊᖃᕐᑐᑦ,  ᐃᓄᒃᒥᖔᕈᑎᒃ ᐊᑕᐅᑎᕐᓯᒧᑦ ᐊᑕᐅᓯᐅᖏᑐᒧᓘᓃᑦ ᐊᒪᓗ ᐊᒃᑐᐃᓂᖃᕈᓇᕐᖢᓂ ᑭᓇᐅᔭᖏᓂᒃ ᑕᒪᑯᐊ 
ᖃᐅᔨᓴᕐᑕᐅᓂᑯᑦ ᓇᓗᓇᐃᕐᓯᒪᔪᓂᒃ. 
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ᖃᐅᔨᓴᕐᑎᓗᑕ ᒪᓕᖢᑎᒍᑦ ᑲᓇᑕᒥ ᓇᐃᓴᐅᓯᕆᓂᕐᒧᑦ,  ᓇᓗᓇᐃᕐᓯᕙᒃᐳᒍᑦ ᐊᒪᓗ ᐅᔨᕐᓱᑎᐊᕆᐊᖃᕆᓗᑕ ᖃᐅᔨᓴᕐᑎᓗᑕ 
ᐊᒪᓗ: 

• ᓇᓗᓇᐃᓯᓗᑕ ᑕᒪᕐᓯᒪᑐᐃᓇᕆᐊᖃᕐᑐᓂᒃ,  ᐱᔮᕆᓂᑯᑦ ᑕᒪᑐᐃᓇᕐᓯᒪᓂᑯᓘᓃᑦ ᐊᒪᓗ ᒪᓕᐸᕐᓱᑕ ᐊᑐᕐᑕᐅᕙᒃᑐᓂᒃ 
ᐊᒪᓗ ᓈᒪᔪᓂᒃ ᖃᐅᔨᓴᕐᐸᖢᑕ ᓇᓗᓇᐃᕐᓯᑎᐊᕈᓇᖁᓗᑕ.  ᖃᐅᔨᑲᐅᑎᒋᓇᖏᒥᔪᑦ ᐱᕋᔭᓂᑯᑦ ᑎᑎᕋᕐᓯᒪᔪᑦ ᑭᓇᐅᔭᑦ 
ᐊᑐᕐᑕᐅᔪᑦ,  ᐱᕋᔭᓂᑯᑦ ᐊᑐᕐᑕᐅᔪᑦ ᑎᑎᕋᕐᑕᐅᒐᔭᕐᒪᑕ ᓱᓕᖏᑐᒥᒃ,  ᑕᐊᑎᓕᐅᕐᑎᑎᖑᐊᓯᒪᔪᓂ,  ᑎᑎᕋᕐᑕᐅᓯᒪᖏᑐᓂᒃ 
ᐱᔮᕆᔭᐅᓂᑯᑦ,  ᒥᒃᓯᖃᑎᐊᖏᑐᓗ,  ᐅᕙᓘᓃᑦ ᑲᑎᓗᑎᒃ ᐊᐅᓚᑕᐅᔪᓂᒃ ᑭᓇᐅᔭᕐᓂᒃ. 

• ᑐᑭᓯᓗᑕᓗ ᖃᓄᕐᒃ ᐊᐅᓚᑕᐅᕙᒃᒪᖔᑕ ᑭᓇᐅᔭᑦ ᖃᐅᔨᓴᕐᑕᕗᑦ ᐱᓗᒋᑦ ᑭᓯᐊᓂ ᐃᓱᒪᒋᔭᕐᑎᓄᑦ ᐊᒃᑐᐃᓂᖃᕋᔭᖏᑐᑦ 
ᖃᓄᑎᒋ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐊᐅᓚᑎᐊᕐᑎᑦᑎᒪᖔᑕ. 

• ᖃᐅᔨᓴᕐᒥᓗᑕ ᓈᒪᒃᑲᓗᐊᕐᒪᖔᑦ ᓇᐃᓴᐅᓯᕆᓂᐅ ᐊᑐᐊᒐᖏᑦ ᐊᑐᕐᑕᐅᕙᒃᑐᑦ ᐊᒪᓗ ᑭᓇᐅᔭᑦ 
ᑕᐃᒪᐃᓕᖓᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒪᓗ ᐊᑦᑐᐃᓇᐅᑎᑕᐅᔪᑦ ᑲᒪᔨᐅᔪᓄᑦ. 

• ᖃᐅᔨᓴᕐᒥᓗᑕ ᑕᑯᔭᐅᓂᐊᕐᑐᓂᒃ ᖃᐅᔨᓴᕐᓯᒪᔭᑎᓂᒃ ᐊᐅᓚᓂᕆᔭᐅᔪᓂᒃ ᑭᓇᐅᔭᕐᓄᑦ,  ᖃᓄᐃᓕᖓᓂᖏᓗ ᑭᓇᐅᔭᑦ 
ᐊᐅᓚᓂᕆᔭᑎᓄᑦ ᐅᕙᓗᓃᑦ ᐊᐅᓚᓂᕆᔭᖏᑦ ᑎᑎᕋᕐᑕᐅᕙᓕᐊᔪᑦ ᓈᒪᒃᑎᐊᕋᓗᐊᕐᒪᖓᑕ ᑭᒐᑐᐃᑎᐊᕐᓗᑎᒃᓗ. 

 
ᐅᖃᖃᑎᒋᓲᕗᑦ ᐃᓚᒋᔭᐅᔪᑦ ᖃᐅᔨᓴᕐᓂᐊᕐᑎᓗᑕ ᐊᒪᓗ ᖃᓄᑎᒋ ᑐᑭᓯᕙᓕᐊᔭᕗᓗ ᑭᓇᐅᔭᑦ ᐊᐅᓚᔪᑕᐅᔪᑦ,  ᐃᓚᒋᔭᐅᓗᑎᒃ 
ᑕᒪᕐᓯᒪᑐᐃᓇᕆᐊᓖᑦ ᐊᐅᓚᓂᕆᔭᖏᑦ ᑭᓇᐅᔭᑦ ᓇᓗᓇᐃᕐᓯᒪᔭᑎᓂ.  
 
ᐃᓚᒋᔭᐅᔪᓗ ᖃᐃᔨᑎᐸᒃᑕᕗᑦ ᒪᓕᓂᕆᔭᕗᑦ ᑕᒪᕐᓯᒪᖏᓂᑯᑦ ᐊᒪᓗ ᐃᒥᓅᕐᓂᑎᓂᒃ ᓇᓗᓇᐃᕐᓯᓗᑕ,  ᑐᓴᐅᒪᑎᑦᑎᓗᑕᓗ 
ᖃᓄᑐᐃᓇᕐ ᐃᒥᒎᕐᓂᑎᓂᒃ ᐊᒪᓗ ᐊᒃᑐᐊᓂᕆᔭᕗᑦ ᑭᒃᑯᓄᑦ ᓇᓗᓇᐃᕆᒥᓗᑎᒍᑦ,  ᐊᒪᓗ ᐱᑕᕐᕆᐊᖃᕐᐸᑦ ᓴᐴᓗᑕᐅᔪᑎᑦ. 
 
ᐅᖃᐅᓯᕆᔭᕆᐊᖃᒥᔭᕗᑦ ᒪᓕᒐᑎᒍᑦ ᐊᒪᓗ ᐊᑐᐊᒐᑎᒍᑦ 
 
ᐅᓂᑳᓕᐅᕐᐳᒍᑦ ᒪᓕᒃᖢᑕ ᑭᓇᐅᔭᑦ ᐊᐅᓚᑕᐅᓂᖏᓄᑦ ᒪᓕᒐᕐᒃ ᓄᓇᕗᒥ,  ᐊᒪᓗ ᐃᓱᒪᒋᔭᑎᒍᑦ,  ᑲᒪᑎᐊᖃᑕᕐᓯᒪᔪᑦ 
ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᑭᓇᐅᔭᒥᓂᒃ,  ᐊᒪᓗ ᑎᑎᕋᕐᑕᐅᓯᒪᔪᑦ ᐊᐅᓚᑎᓂᕆᔭᖏᓄᑦ ᒪᓕᑎᐊᕐᓯᒪᔪᑦ ᐊᒪᓗ ᑭᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᓂᖏᑦ 
ᖃᐅᔨᔭᕗᑦ,  ᐱᔪᓇᐅᑎᖏᓄᑦ ᑭᓕᓯᓂᐊᕿᑎᑯᑦ ᒪᓕᒃᓯᒪᔪᑦ. 
 
 
 
 
 
ᐃᖃᓗᐃᑦ,  ᓄᓇᕗᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᑭᓇᐅᔭᓂᒃ ᖃᐅᔨᓴᕐᑎᒪᕇᑦ 
ᔭᓄᐊᕆ 10,  2022 ᓚᔅᑐ ᓛᓐᑕᐅ ᑭᓇᐅᔭᓕᕆᔨᒪᕇᑦ ᑯᐅᐳᕇᓴᓐ. 
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ᐅᖃᐅᓯᒃᓴᑦ ᐅᓂᒃᑳᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓄᑦ 
ᐅᓂᒃᑳᑦ ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 

ᐊᕌᒍᖓ ᑎᑭᓱᒍ ᒫᔨ 31,  2021 

ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ10

ᐊᐅᓚᔾᔪᑎᑦ ᐊᑐᖅᑐᑦ ᐊᑐᖅᑐᑦ 
2021 2021 2020 

(ᖃᐅᔨᓴᖅᑕᐅᙱᑦᑐ) 
 
ᑮᓇᐅᔭᕆᔭᐅᔪᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓ $ 812,000 $ 812,000 $ 812,000 
ᑐᓂᔭᐅᔪᑦ ᐊᒃᓕᒐᒃᓴᑦ - (149,151) (21,395) 

812,000 662,849 790,605 
ᐊᑭᓕᕆᐊᓖᑦ 
ᐊᑭᓕᕐᑕᐅᓗᑎᒃ ᐱᔨᑎᕋᒃᑐᑦ 15,000 104,936 72,630 
ᑲᑎᒪᓂᕐᒃ ᐊᒪᓗ ᓂᕆᔭᒃᓴᑦ - - 633 
ᖃᖓᑕᓱᑯᑦ ᐅᓯᔭᒃᓴᑦ - 1,458 985 
ᑲᑎᒪᔨᑦ ᑭᓇᐅᔭᕐᑖᖏᑦ - 13,633 35,586 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᑭᓕᒐᒃᓴᑦ 115,000 63,955 97,366 
ᐊᑭᓕᒐᒃᓴᑦ ᐊᒪᓗ ᐊᑭᓕᕐᑕᐅᔪᑦ 19,000 2,807 21,903 
ᐊᓯᖏᑦ 20,000 1,336 640 
ᐱᖁᑎᑦ ᐸᐃᐹᓗ 20,000 29,449 12,213 
ᖃᐅᔨᒪᔨᑕᓕᓄᑦ ᐊᑭᓕᓴᑦ - 39,466 17,000 
ᑭᓇᐅᔭᕐᑖᕆᔭᐅᕙᒃᑐᑦ ᐃᖃᓇᐃᔭᕐᑎᓄᑦ 533,000 401,882 438,394 
ᐃᓕᓂᐊᕐᑎᑎᓂᕐᒃ - 3,927 13,600 
ᐃᖏᕋᓂᕐᒃ ᐅᓯᑲᕐᑕᐃᓂᕐᒃ 90,000 - 79,655 

812,000 662,849 790,605 
ᖄᖏᐅᑎᔪᑦ ᑮᓇᐅᔭᖅᑖᕈᑎᑦ $ - $ - $ - 
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1.ᖃᓄᐃᓕᖓᓂᖓ ᑎᒥᐅᔫᑉ  
ᓄᓇᕗᒥ ᑭᒃᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑏᑦ 
ᐊᐅᓚᓂᖃᐳᑦ ᐱᖁᔭᐅ ᐊᑖᓂ ᐱᔪᓇᐅᑎᐅᔪᕐᒃ 
ᑭᒃᑯᓕᒫᓄᑦ ᓄᓇᕗᒥ ᒪᓕᒐᕐᒃ. ᑭᓕᓯᓂᐊᕐᑏᑦ 
ᖃᐅᔨᓴᕐᐸᒃᑐᑦ ᐃᓱᒪᒃᓴᕐᓯᐅᓱᑎᓗ ᐱᔪᓇᐅᑎᒋᔭᑦ 
ᖃᓄᐃᓕᕐᐸᑕ ᓄᓇᕗᒥ. ᑭᓕᓯᓂᐊᕐᑎ ᑭᑯᑐᐃᓇᕐᓄᑦ 
ᑐᕌᖓᔪᕐᒃ ᐊᒪᓗ ᑕᒃᓰᔭᕐᑎᑕᐅᕙᒃᓇᑎᒃ. ᐊᐅᓚᓂᕆᔭᖓ 
ᑭᒃᓕᓯᓂᐊᕐᑎᐅ ᑎᒥᖓᑕ ᖃᔪᓯᔪᓇᕐᓲᕐᒃ ᐃᑲᔪᕐᒃᑕᐅᓗᓂ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ. 

 
2. ᑭᓇᐅᔭᐃᑦ ᐊᐅᓚᓂᕆᔭᖏᑕ 
ᐊᑐᐊᒐᖏᑦ  

ᑭᓇᐅᔭᐃᑦ ᐊᐅᓚᓂᕆᔭᖏᑦ ᐸᕐᓇᑕᐅᓯᒪᕗᑦ 
ᐅᔨᕐᓱᑕᐅᓗᑎᒃᓗ ᒪᓕᒃᑕᐅᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᑯᑦ 
ᑭᓇᐅᔭᓂᒃ ᑲᒪᓂᕐᒧᑦ ᒪᓕᒍᑎ ᐅᑯᓂᖓᓗ ᐊᑐᐊᒐᓂᒃ 
ᐊᑐᕐᓱᓂ ᐊᑖᓂ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ. 
 
(ᐃ) ᑭᓇᐅᔭᑦ ᐃᓕᓴᕆᔭᐅᔪᑦ 
ᑭᓪᓕᖃᑐᑦ ᑐᓂᔭᐅᔪᑦ ᐊᐅᓚᓂᕆᔭᖏᓄᑦ ᑐᕌᖓᔪᑦ 
ᐃᓕᓴᕆᔭᕗᑦ ᑭᓇᐅᔭᕐᑖᕆᔭᐅᔪᑎᑐᑦ ᐊᕌᒍᖓ ᒪᓕᒃᓗᒍ 
ᑭᓇᐅᔭᓂᒃ ᐊᑐᕐᑕᐅᕕᐅᓚᐅᕐᑐᓂᒃ. 
ᑭᓪᓕᖃᖏᑐᑦ ᑐᓂᔭᐅᔪᑦ ᐃᓕᓴᕆᔭᕗᑦ ᐊᕌᒍᖓᓂ 

ᑐᓂᔭᐅᕕᖏᓂᒃ ᖃᓯᐅᓂᐊᕐᓂᖏᑦ ᒪᓕᒃᓗᒋᑦ 
ᓈᒪᓂᐊᖂᔨᒃᐸᑕᓗ ᓂᕆᐅᒋᔭᐅᔪᑦ. 
 

(ᐱ) ᐊᑐᕐᑕᐅᓂᖏᑦ ᓂᕆᐅᒋᔭᐅᔪᑦ 
ᐸᕐᓇᒃᑕᐅᓂᖏᑦ ᐊᐅᓚᓂᕆᓂᐊᕐᑕᖓᑕ ᑭᓇᐅᔭᑦ 
ᒪᓕᓱᑎᒃ ᓇᐃᓴᐅᓯᕆᓂᕐᒃᒥᒃ ᓇᓗᓇᐃᕐᑕᐅᓗᓂ 
ᑎᑎᕋᕐᓯᒪᔪᓂᒃ 2 ᑐᑭᓕᒃ ᑲᒪᔨᐅᔪᑦ ᓇᓚᐅᑖᕈᓇᕐᑐᑦ 
ᑭᓇᐅᔭᓂᒃ ᑐᑭᓯᓚᐅᕐᑎᓗᒋᑦ ᖃᐅᔨᓚᐅᕐᑎᓗᒋᑦ 
ᖃᓄᐃᑑᒪᖔᑕ ᐊᐅᓚᓂᕆᔭᖏᑦ. ᓇᓚᐅᕐᑖᕐᑕᐅᔪᕐᒃ 
ᖃᓯᓚᑖᖏᓂᒃ ᐊᔨᐅᖏᑐᐃᓇᕆᐊᓕᒃ. 
 
(ᑎ) ᑭᓇᐅᔭᑦ ᐊᐅᓚᑕᐅᔪᑎᑦ 
ᑭᓇᐅᔭᑦ ᐊᑐᕐᑕᐅᔪᑦ ᐊᐅᓚᓂᕆᔭᖓᓄᑦ ᐸᕐᓇᑕᐅᓲᖑᕗᑦ 
ᐊᑐᕐᑕᐅᓚᑖᕐᑐᑦ ᐊᐅᓚᓂᕆᔭᖏᓄᑦ ᐊᒪᓗ 
ᑭᓇᐅᔭᕐᑖᕆᕙᒃᑕᖏᑎᒍᑦ. 

 
3. ᓄᕙᒃᓇᕐᔪᐊᕐᒃ 
ᓄᕙᒃᓇᕐᔪᐊᕐ ᓯᐊᒪᒃᐸᓕᐊᓚᕆᓚᐅᕐᒪᑦ ᐊᕐᕌᒍᔪᒥ 
ᐊᑐᐃᓂᖃᕐᓱᓂᓗ ᓇᒥᓂᕆᔭᐅᔪᓂᒃ ᓄᓇᕗᒥ 
ᓄᓇᕐᔪᐊᕐᒥᓗ. ᐱᓕᕆᐊᑎᓂᒃ ᐊᑐᐃᓂᖃᓗᐊᕐᓯᒪᖏᑐᕐᒃ 
ᑕᐃᒪᐃᓕᖓᐃᓇᕐᓂᐊᑑᔮᕐᑐᓂᓗ. ᓇᓗᓇᕐᑐᕐᒃ ᓱᓕ 
ᖃᓄᑎᒋ ᑭᓇᐅᔭᓕᐅᕐᓂᒃ ᐊᒃᐸᕐᐸᓕᐊᔪᒪᕆᐅᑎᓗᒍ 
ᖃᓄᑎᒋ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ ᐱᓕᕆᐊᖏᓂᒃ 
ᐊᐅᓚᓂᕆᔭᖏᓂᒃ ᑭᓇᐅᔭᕐᑖᕆᕙᒃᑕᖏᓂᒃ ᑭᓇᐅᔭᓂᒃᓗ 
ᐊᑐᕐᐸᒃᑕᖏᓂᒃ ᐊᒃᑐᐃᓂᖃᓂᐊᕐᒪᖔᑦ ᓇᓗᓇᕐᑐᕐᒃ ᓱᓕ. 

ᓄᓇᕗᒥ ᑭᒃᑯᑐᐃᓇᐃᑦ ᐱᔪᓇᐅᑎᖏᓂᒃ ᑭᓕᓯᓂᐊᕐᑎᑯᑦ 
ᐊᐅᓚᓂᕆᔭᖏᓄᑦ ᑎᑎᕋᕐᓯᒪᔪᑦ 
ᐊᕌᒍᖓ ᑎᑭᓱᒍ ᒫᔨ 31,  2021 
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ᖃᐅᔨᒪᖁᔭᐃᑦ:
• ᐋᖅᑮᔪᓐᓇᖏᑉᐸᑕ ᐊᑐᓕᖁᔭᕐᒥᑦ ᓴᖅᑮᔪᓐᓇᖅᐳᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐃᑎᖏᓐᓄᑦ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ (ᐊᓚᖓ 26).
• ᓇᓕᐊᑐᐃᓐᓇᖅ ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓕᐅᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᖅ ᐸᓯᔭᒃᓴᓕᐊᖅ ᐊᔪᐃᓐᓇᕆᐊᕈᓐᓇᖅᐳᑦ ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓄᑦ 30 ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ

ᖃᐅᔨᒃᑲᐃᒋᐊᖃᕋᔭᖅᑐᑎᒃ ᐊᑐᓕᖁᔭᕐᒥᑦ ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᐃᑎᖏᓐᓄᑦ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ (ᐃᓚᖓ 38).
• ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᒃᑯᑦ ᐋᖅᑮᔾᔪᑕᐅᓇᓱᐊᕈᓐᓇᖅᑐᑦ ᐃᓚᖓᓂ ᐊᑐᕈᓐᓇᖅᐳᖅ.





 


P.O. Box 15 
Coral Harbour, NU  X0C 0C0 
 Y 1 867 925 8447 
 1 866 413 6478 
• 1 888 220 1011 
 
nunavuthumanrights@gov.nu.ca 
www.NHRT.ca 


ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ  
 TUHAQHITIT 


ANNUAL REPORT 
RAPPORT ANNUEL


2018-2019











2018-2019 ANNUAL REPORT i


Letter of Transmittal ................................................................................................................................................................................1 


Message from the Chair ............................................................................................................................................................................2 


The Nunavut Human Rights Tribunal ....................................................................................................................................................2 


Tribunal Members ....................................................................................................................................................................................3 


Tribunal Staff ............................................................................................................................................................................................4 


Report on Tribunal Activities 2018-2019 ................................................................................................................................................5 


Inquiries ..............................................................................................................................................................................................5 


Notifications ........................................................................................................................................................................................5 


Mediation and Pre-Hearing/Hearing Proceedings ............................................................................................................................6 


Communications..................................................................................................................................................................................8 


Training and Capacity Building ..........................................................................................................................................................8 


Financial Statements..................................................................................................................................................................................9 


Appendix A: Notification Process ..........................................................................................................................................................13 


Table of Contents











2018-2019 ANNUAL REPORT 1


Nunavut Human Rights Tribunal 
P.O. Box 15 


Coral Harbour, NU  X0C 0C0 
 


Phone: Toll Free 1-866-413-6478 / 1-867-925-8447 
Fax: Toll Free 1-888-220-1011 


Email: Nunavuthumanrights@gov.nu.ca 
 
 


www.nhrt.ca


Letter of Transmittal


 
The Honourable Jeannie Ehaloak 
Minister of Justice 
Legislative Assembly 
P.O. Box 1200 
Iqaluit, NU X0A 0H0 
 
Dear Minister Ehaloak: 
 
On behalf of the staff and members of the Nunavut Human Rights Tribunal, it is with great pleasure that I present you,  
the Minister responsible for the administration of the Nunavut Human Rights Act, the fourteenth annual report of the  
Nunavut Human Rights Tribunal for the fiscal year ending March 31st, 2019. 
 
Respectfully submitted by 
 
 
 
 
Maureen Doherty 
Chairperson 
 







NUNAVUT HUMAN RIGHTS TRIBUNAL


The Nunavut Human Rights Tribunal 
(NHRT or Tribunal) is created by the 
Nunavut Human Rights Act (Act) and obtains 
all its powers from the Act. When people 
believe they have experienced discrimination 
or harassment at work, in their housing, or 
when receiving a service, they can file a claim 
with the NHRT, called a Notification. The 
notification must include who they believe 
violated their human rights and what 
information they have that shows this. 


The NHRT is a quasi-judicial 
adjudicative body. This means it functions 


like a court but is less formal. The members 
of the NHRT are adjudicators who make 
decisions with respect to alleged violations of 
the Act. Members do not represent one side 
or the other. Instead the Tribunal decides 
disputes which are presented by the parties.  


When the NHRT receives a 
Notification it has to decide whether it has 
the power to deal with it, for example by 
deciding whether the situation could be 
discrimination or harassment (e.g. sometimes 
it is unfair treatment but is not discrimination 
or harassment under the Act). 


If the NHRT finds that the claim does 
fall under the Act, it can refer the matter for 
mediation, where the parties talk about the 
issues in the hopes of reaching an agreement, 
or hold a hearing. At a hearing the NHRT 
will consider information from witnesses as 
well as documents, and decide whether or not 
the person’s human rights have violated.  


The Nunavut Human Rights Tribunal 


I would like to thank Tribunal members, our 
Executive Director, staff and legal counsel,  
for their hard work this year. I would like  
to recognize outgoing members Amanda 
Hanson-Main and Trisha Makpah for their 
contribution to the Tribunal. Both member’s 
terms expired in December 2018. A call for 
new members was issued during this  
fiscal year. 


Tribunal members attended several 
conferences and training events during the 
year. These events provide valuable 
educational and networking opportunities  
for Tribunal members and staff. 


In late May, the Chair, Vice-Chair and 
Legal Counsel for the Tribunal were invited 
to participate in the National Human Rights 
Tribunal Forum in Ottawa. We participated 
in roundtable discussions on topics of interest 
to human rights tribunals from across 
Canada.   


Several members and staff attended the 
Annual Symposium of the Canadian Council 
of Administrative Tribunals (CCAT) held in 
early June in Gatineau, Quebec. As Chair, I 
served on the CCAT Board representing 
Nunavut.  


Two members attended the CASHRA 
Conference in Whitehorse later in June. 
These events provide valuable and networking 
opportunities for members and staff. 


In November 2018, the NHRT Chair, 
Vice-Chair, Executive Director and Legal 
Counsel, met as a working group in Iqaluit. 
We had the opportunity to meet with 
members from the Government of Nunavut 
Department of Justice including Deputy 
Minister W. McNeill. 


The Tribunal held a Face-to-Face 
Meeting in Winnipeg in March 2019, 
facilitated by Imaituk Inc. Members and staff 
developed a Work Plan for 2019-20, prepared 


a draft budget. We reviewed roles and 
responsibilities of members and started a 
Performance Measurement Strategy. Vice-
Chair Ookalik Curley presented on Inuit 
Qaujimajatuqanqit and NHRT Processes. 
Reema Khawja, Legal Counsel for the 
Tribunal, provided an Orientation to the 
Tribunal. During the face-to-face meeting, 
the Tribunal members and staff were also 
invited to visit and tour the Canadian Human 
Rights Museum. We all had a great time 
observing and learning more about different 
cultures in Canada. 


The Tribunal issued more decisions this 
year than in the past two fiscal years. Changes 
were made to update our website as part of 
our objective to increase public awareness and 
utilization of the Tribunal. 
 
Maureen Doherty 
NHRT Chairperson 
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Stephen Mansell 
Tribunal Member 
(Term current through to January 23, 2022) 


 
Stephen Mansell is the Director of the 
University of Saskatchewan Nunavut 
Law Program. Prior to joining the  
Law Program, Stephen worked for the 
Government of Nunavut Department of 
Justice in a variety of legal and policy 
roles. Stephen has significant experience 
in relation to legal and government 
issues in Nunavut and Canada’s North. 
Prior to his work with the Government 
of Nunavut, Stephen practiced law in 
Yellowknife. 


Stephen is past president of both  
the Law Society of Nunavut and the 


Nunavut Branch of the Canadian Bar Association and is currently  
a member of the Board of Directors of the Canadian Council of 
Administrative Tribunals. He has also served as a board member for 
the Nunavut Legal Services Board and as a member of the Nunavut 
Judicial Advisory Committee. Stephen has also served as an Iqaluit 
City Councillor and Chair of the Iqaluit Public Safety and Finance 
committees.  


Stephen lives in Iqaluit with his wife Theresa and their two 
young daughters. 
 
Jasmine Redfern 
Tribunal Member 
(Term current through to September 7, 2021) 


 
Jasmine Elisapi Redfern is mother of  
two and a student in the Nunavut  
Law Program with the University of 
Saskatchewan. Before going back to 
school, Jasmine spent 10 years working 
in social policy and programming with 
non-profit and Indigenous organizations. 
Jasmine's focus has often been on health 
issues for Indigenous women and youth 
and LGBTQ2S communities. Jasmine's 
past work has included Assistant 
Director of Social and Cultural 
Development at Nunavut 
Tunngavik Inc., Aboriginal 


Program Coordinator at YouthCO, Vice-President 
of Embrace Life Council, and founding member of 
the National Indigenous Young Women's 
Council. Jasmine has received training in 
interest-based mediation is is interested 
in alternative dispute resolution 
processes. 
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The NHRT consists of six (6) Tribunal Members. The Tribunal 
members nominate a member to serve as the NHRT’s Chair and 
another to serve as the Vice-Chair.  


NHRT members are selected through a competitive process. 
Ads are placed in Nunavut focused print media and on social media 
inviting interested and qualified Nunavummiut to apply. NHRT 
members must have an interest in and a sensitivity to human rights 
and to Inuit culture and values that underlie the Inuit way of life.


Maureen Doherty  
Chairperson  
(Term current through to July 14, 2021) 


 
Maureen Doherty is Chair of the 
Nunavut Human Rights Tribunal and 
was appointed as a member in 2013.  
Ms. Doherty is Chair of Health and 
Wellness Programs at Nunavut Arctic 
College in Iqaluit. She holds a Masters  
of Education. Her experience includes 
being a Justice of the Peace in Nunavut, 
Executive Director of Qulliit Nunavut 
Status of Women Council and a member 
of the steering committee for the 
creation of the Nunavut Human Rights 
Act. Ms. Doherty has been a resident of 
Nunavut since 1983.  


 
 
Ookalik Curley  
Vice-Chairperson  
(Term current through to December, 2020) 
 


Ms. Curley took on the position of 
Acting Chair in September, 2016, and in 
September, 2017, she became the Vice-
Chairperson. Ookalik was born in and 
continues to live in Iqaluit, Nunavut.  
She has been with the Government of 
Nunavut for 10 years now and was an 
employee of the Municipality of Iqaluit 
for over 8 years. She is a graduate of 
Churchill Vocational Centre and 
received her Executive Certificate  
in Conflict Management from Stitt Feld 
Handy Group and the Faculty of Law, 
University of Windsor. She is a  


member of Labour Standards Board.   
 


Ookalik Curley 
Vice/Acting Chair


Maureen Dohery 
Chairperson


Stephen Mansell 
Tribunal Member 


Jasmine Redfern 
Tribunal Member 
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TRIBUNAL MEMBERS (CONT’D) 


Angnakuluk Friesen  
Tribunal Member 
(April, 2019 – December, 2023) 


 
Angnakuluk is a juris doctorate student  
of the University of Saskatchewan in 
conjunction with Nunavut Arctic 
College's Nunavut Law Program. She 
will be graduating in April of 2021. As a 
member of the Nunavut Human Rights 
Tribunal, Angnakuluk is dedicated to  
the role of adjudicating human rights 
notifications and believes in the power  
of knowledge on basic human rights. 
Originally from Rankin Inlet in the 
Kivalliq region, Angnakuluk is proud of 
her Inuk heritage and hopes to further 
Inuit and Nunavutmmuit alike in the 


future and growth of Nunavut territory and its people. 
 
 
Jaypeetee Arnakak  
Tribunal Member 
(April, 2019 – December, 2023) 


 
Jay Arnakak has been an educator, a 
policy analyst for Inuit organizations and 
the Government of Nunavut, and an 
interpreter/translator. Most of his career 
has centered around the notion of human 
rights – Inuit education and language 
specifically. Article 32 of the Nunavut 
Land Claims Agreement is one of his 
major concerns. 
 


 


TRIBUNAL STAFF 


The NHRT offices are located in Coral Harbour. Reporting to  
the Department of Justice, Tribunal staff includes an Executive 
Director, a Human Rights Officer, and an Administrative Assistant.  
 
Rosie Tanuyak-Ell 
Executive Director  


  
Rosie Tanuyak-Ell manages the day-to-
day operations of the Tribunal. She 
ensures all parties are properly informed 
of the Tribunal process, manages the 
budget, communications, staff and 
mediation services. She also ensures 
there is administrative support to the 
Tribunal members. Rosie was raised in 
Chesterfield Inlet and moved to Coral 
Harbour in 1996. She began working for 
the GN as the Income Support worker in 
1999, and joined the Tribunal staff in 
March of 2006. She became the 
Executive Director in 2013. 
 


Leo Angootealuk 
Human Rights Officer 


  
Leo Angootealuk has been a Human 
Rights Officer since March of 2006. In 
his role as the Tribunal’s Human Rights 
Officer, he answers questions from 
Nunavummiut who are considering  
filing notifications, explaining the full 
Tribunal process in English or Inuktitut 
as needed. He attends trade shows and 
public events, supporting the public in 
understanding the Tribunal’s purpose and 
process. Prior to joining the Tribunal, 
Leo worked at the Sakku School in Coral 
Harbour as a student support worker. 
 
 


Cindy Ningeongan 
Administrative Assistant 


 
Cindy Ningeongan has been the NHRT 
office Administrative Assistant since 
September of 2014. In her role as the 
office administrator, she monitors calls, 
issues invoices to the finance department, 
orders office supplies and makes travel 
arrangements. Prior to working with the 
Tribunal, Cindy worked at the Hamlet  
of Coral Harbour as a finance officer.  


Angnakuluk Friesen 
Tribunal Member


Rosie Tanuyak-Ell 
Executive Director  


Jaypeetee Arnakak 
Tribunal Member


Leo Angootealuk 
Human Rights Officer 


Cindy Ningeongan 
Administrative Assistant 
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INQUIRIES   


Tribunal staff answer questions from people in Nunavut who have 
reason to believe discrimination occurred in one of the areas of 
activity as defined in the Nunavut Human Rights Act. People contact 
NHRT to learn what steps may be available for them to address  
the alleged discrimination. These people are known as potential 
Applicants. 


Various organizations, companies, landlords, and government 
agencies also contact the Tribunal to ensure they are aware of their 
obligations and responsibilities under the Nunavut Human Rights 
Act. If a person or organization is formally accused by an Applicant 
of having allegedly engaged in a form of discrimination as described 
in the Act using the Tribunal process, the person or organization 
must formally respond. They are known as Respondents.   


Providing information to both potential Applicants and 
potential Respondents, the Tribunal works to provide just, fair and 
impartial human rights adjudicative services in Nunavut. 


The Tribunal specifically tracks the number of inquiries 
received from potential Applicants each year.  


In 2018-19, there were a total of 50 inquiries received by 
telephone and email. This represents a drop in inquires of thirty-
one percent (31%) over the previous reporting period. 


NOTIFICATIONS  


After learning about the Tribunal process, some potential 
Applicants choose to file a Notification which is a formal document 
detailing the alleged discrimination as per the Act  


Table 1 shows there were 10 new Notifications filed with the 
Tribunal in this reporting period. 


Once a Notification is received, Tribunal staff sends the 
Notification to the Respondent(s), who then have 60 days to file a 
formal response. When all parties have submitted their documents, 
the Chair assigns a Member to the file. The assigned Member 
reviews the Notification documentation and renders a Decision on 
whether the file should proceed or be dismissed.   


In 2018-19, there were nineteen (19) Notifications carried 
over from the prior year. Some were unresolved due to outstanding 
Replies from Respondents. Others were pending a Notification 
Review Decision.   


Tribunal members completed sixteen (16) Notification Review 
Decisions this year. 


Table 2 shows how many of those Decisions were to dismiss, 
withdraw, or send the Notification to mediation or the pre-
hearing/hearing process.  


The Tribunal ended the 2018-19 year with sixteen (16) open 
Notifications awaiting Replies, Notification Review Decisions, 
scheduling Mediations or on-hold. When Applicants fill in their 
Notifications, they are to identify the area of activity where the 
alleged act of discrimination occurred, as set out in the Act. In  
2018-19, 4 of the 10 new notifications alleged discrimination in 
employment, 4 alleged discrimination area of goods, facilities or 
contracts, and last 2 related to tenancy as illustrated in Table 3. 


Report on Tribunal Activities 2018 – 2019 


Table 1: Notifications During Reporting Period


Carried over from prior reporting period ending March 31, 2018


Received this reporting period (See Table 3 areas of activity  
details)


Notifications open at the end of reporting period 


2018-19 2017-18 2016-17


Table 2: Notification Decisions 


Notifications proceeding to Mediation 


Notifications dismissed


Notifications Closed


Notifications Discontinued


Notifications On-Hold


Notifications Withdrawn by Applicant 


Notifications proceeding to Pre-Hearing/Hearing


Total Notification Decisions


19 14 12


10 9 9


16 19 15


2018-19 2017-18 2016-17


3 3 1


6 4 1


2 0 3


1 0 3


1 0 0


3 0 0


0 1 0


16 8 8
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Table 3: Alleged Act of Discrimination Occurred in the following Areas of Activity  
(including only new Notifications in this  
reporting period): 


Employment


Organization and Associations


Goods, Services, Facilities or Contracts


Tenancy


Publications


Discharge, Suspension and Intimidation


Total New Notifications area of activity during  
reporting period:


2018-19 2017-18 2016-17


4 4 5


0 0 0


4 4 4


2 1 0


0 0 0


0 0 0


10 9 9


Table 4: New Notifications by grounds 
2018-19 2017-18 2016-17


2 1 0


2 1 3


1 1 0


1 1 0


2 1 0


1 1 3


0 0 0


0 0 0


1 1 0


2 1 0


0 0 1


0 0 0


0 0 0


0 0 0


0 0 0


0 2 2


0 1 0


1 0 1


1 0 0


14 11 10


Race


Colour


Ancestry


Ethnic Origin


Citizenship


Place of origin


Creed


Religion


Age


Disability


Sex


Sexual orientation


Gender Identity


Gender Expression


Marital Status


Family Status


Pregnancy


Lawful Source of income


A conviction for which a pardon has been granted


Total Grounds Listed during Reporting Period


Finally, Applicants identify the grounds  
of the alleged human rights violation. In many 
cases, a single Notification may identify more 
than one category. For example, an Applicant 
may feel they were discriminated against due 
to gender and race, checking off two grounds 
in their Notification. In 2018-19, there were 
only 10 new Notifications filed, but there  
were 14 grounds identified.   
 
MEDIATION AND  
PRE-HEARING/HEARING  
PROCEEDINGS 


Historically, most files that are not dismissed 
in a Notification Review Decision proceed to 
mediation. NHRT staff assigns a mediator to 
work with the parties to come to a settlement 
decision. Only four percent (4%) of cases 
proceed to the Pre-hearing/Hearing stage, as 
most cases are settled through mediation.   
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Table 5 below shows the Tribunal 
carried over four (4) mediations from the 
previous reporting period. 


As a result of parties choosing 
mediation, no Pre-hearings or Hearings were 
held this year.   
 
DURATION BETWEEN FILING 
AND ISSUING DECISIONS  


One of the major challenges the Tribunal 
faces is the length of time it takes from when 
an Applicant files a Notification to when a 
settlement is reached. (This Annual Report 
will not address Pre-Hearing and Hearing 
time frames, as there were none in this 
reporting period.) 


There are three measurable stages to 
Notifications that proceed all the way to a 
Settlement. Each of the three stages is 
distinct, and may be constrained or delayed 
for a variety of reasons. The NHRT is 
committed to reducing the length of time in 
each stage, so will be reporting on each of 
these stages separately in the Annual Report 
in an effort to measure success at reducing the 
time it takes to get to resolution over the 
coming years.  
 
Stage 1: Collecting responses from 
Respondents to a Notification  
filed with NHRT.  
The time it takes to collect responses from  
all Respondents depends on the ability of  
the Respondent(s) to meet the 60 day time 
frame to respond to a Notification. Location, 
number of Respondents named in the 
Notification, and challenges finding and 
notifying Respondents can add to delays.  
 
 
 
 


 
Stage 2: Tribunal members issue a 
Notification Review Decision.  
Reviewing the Notification and Responses in 
order to issue a Review Decision depends on 
the complexity of the case, combined with  
the assigned Tribunal Member’s workload, 
availability and experience in reviewing and 
issuing a Notification Review Decision on  
the specific type of Notification. 
 


 
Stage 3: Completing mediation and 
reaching a settlement.  
The final settlement depends on the 
availability of the Applicant, Respondent(s) 
and mediator to complete the mediation in a 
timely fashion resulting in a fair and just 
settlement agreed to by all parties.  


Table 6: below shows the average length 
of time for each stage to be completed.  
In 2018-19, the length of time to gather 
responses from Respondents remained  
the same. 


Table 5: Mediation & Hearing Proceedings During  
Reporting Period 


Mediation Status


Mediation Proceedings from prior reporting period


Mediation New


Mediations Pending


Mediations On-hold


Settlements Reached this reporting period


Settled via other processes


Mediation open at end of reporting period 


Pre-hearing and Hearing Status 


Pre-hearings 


Hearings


2018-19 2017-18 2016-17


2 1 0


4 3 0


1 1 1


1 1 1


0 0 0


2 0 2


6 4 1


0 0 0


0 0 0


Table 6: Duration between Filing and Issuing Decisions 


1. Average length of time Replies are filed with NHRT by  
Respondents, after a Notification has been received by NHRT. 
(Time between A and B below). 


2. Average length of time to issue a Notification Review Decision 
once all Respondents have filed their Replies to the Notification.  
(Time between B and C below)  


3. Average length of time to Reach a Settlement agreement, 
once an Agreement to Mediate is received from all parties)  
(Time between D and E below). 


2018-19 2017-18 2016-17


4 months 4 months 4 months


6-9 months 6-9 months 6-9 months


5-7 months 5-7 months 5-7 months


A. Receipt of Notification to NHRT  
B. Receipt of all Replies to NHRT 
C. Date of Review Decision being issued by NHRT  
D. Date of Agreement to Mediate signed by all parties  
E. Date of final Settlement being signed by all parties.  
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COMMUNICATIONS  


The Tribunal maintains an up-to-date web-
site at www.nhrt.ca with detailed information 
on the various processes available to all  
parties involved in accessing the Tribunal’s 
adjudicative services. We produce brochures, 
attend trade shows and place advertisements 
online on Nunavut news-oriented websites.  
 
TRAINING AND CAPACITY 
BUILDING  


Tribunal members bring a wide range of ex-
perience and formal training to their role in 
the Tribunal. To support the ongoing build-
ing of capacity, skills and knowledge, Tribunal 
members attend various national conferences, 
and Nunavut-focused workshops based on 
the needs of the current Tribunal members.  
 
CCAT’s 34th Annual Symposium in 
Gatineau, Capitalizing on Experience – 
June 3-5, 2018. 
Tribunal members attended the Council of 
Canadian Administrative Tribunal (CCAT)'s 
34th Annual Symposium in Gatineau, QC. 
The CCAT’s Annual Symposium is an impor-
tant event where members attend challenging 
and informative workshops, and meet with 
colleagues from across Canada to learn from 
each other. It provides a forum for discussing 
the latest case law and best practices.  


Nunavut Tribunal Working Group  
meeting 
The Nunavut Human Rights Tribunal held a 
working group meeting which involved the 
Chair, Vice-Chair, Executive Director and 
Legal Counsel. Meetings were held in Iqaluit 
Nov. 29 and 30. The main purpose of our 
meeting was to develop the Performance 
Measurement Strategy that, under the  
Contribution Agreement, was required to  
be provided by December 31, 2018.   
 
Nunavut Tribunal Meeting and Training – 
March 27-30, 2019 
The final face-to-face meeting was held in 
Winnipeg MB, where one new member was 
sworn in. Members reviewed, trained, and 
discussed the Nunavut Human Rights Act,  
Financial Administration Act, NHRT Rules of 
Procedure, and Conflict of Interest guide-
lines. The new website and Annual Report 
were also discussed. Members received train-
ing on conducting hearings and also worked 
on drafting decisions. 
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
STATEMENT OF OPERATIONS 


MARCH 31, 2019 
 


Financial Statement


LESTER LANDAU
Chartered Professional Accountants


Iqaluit
PO Box 20, Iqaluit, NU, X0A 0H0


Tel: 867.979.6603    Fax: 867.979.6493


Rankin Inlet
PO Box 147, Rankin Inlet, NU, X0C 0G0
Tel: 867.645.2817    Fax: 867.645.2483


ᓚᔅᑐ ᓛᓐᑕᐅ
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᑏᑦ


ᐃᖃᓗᐃᑦ
ᑎᑎᖃᒃᑯᕕᒃ 20, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ, X0A	0H0


ᐅᖃᓘᑎ: 867.979.6603 ᓱᑲᔪᒃᑯᑦ: 867.979.6493


ᑲᖏᕐᒃᖠᓂᕐᒃ
ᑎᑎᖃᒃᑯᕕᒃ 147, ᑲᖏᕐᒃᖠᓂᕐᒃ, ᓄᓇᕗᑦ, X0C	0G0
ᐅᖃᓘᑎ: 867.645.2817 ᓱᑲᔪᒃᑯᑦ: 867.645.2483


INDEPENDENT AUDITORS' REPORT


To the Minister of Justice, Government of Nunavut 


We have audited the accompanying statement of operations of the Nunavut Human Rights
Tribunal relating to the revenues and expenses connected with operating the Tribunal in
accordance with the Human Rights Act of Nunavut for the year ended March 31, 2018, and a
summary of significant accounting policies and other explanatory information.


Management's Responsibility for the Statement of Operations


Management is responsible for the preparation and fair presentation of this statement of
operations in accordance with the basis of accounting disclosed in Note 2 to the statement of
operations, and for such internal control as management determines is necessary to enable the
preparation of the statement of operations that is free of material misstatement, whether due to
fraud or error.


Auditors' Responsibility


Our responsibility is to express an opinion on the statement of operations in accordance with
Canadian generally accepted auditing standards.  Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether
the statement of operations is free from material misstatement.


An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the statement of operations.  The procedures selected depend on the auditors'
judgment, including the assessment of the risks of material misstatement of the statement of
operations, whether due to fraud or error.  In making those risk assessments, the auditor
considers internal control relevant to the Tribunal's preparation and fair presentation of the
statement of operations in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Tribunal's internal control.  An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by management, as well as
evaluation of the overall presentation of the statement of operations.


We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.
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Independent Auditors’ Report  
 
To the Minister of Justice, Government of Nunavut of the Nunavut Human Rights Tribunal  
 
Report on the Audit of the Statement of Operations  
 
Opinion  
We have audited the statement of operations of the Nunavut Human Rights Tribunal (the Tribunal), 
relating to the revenues and expenses connected with operating the Tribunal in accordance with the 
Human Rights Act of Nunavut for the year ended March 31, 2019, and a summary of significant  
accounting policies and other explanatory information.  


In our opinion, the accompanying statement of operations present fairly, in all material respects, 
the revenues and expenses connected with operating the Tribunal as at March 31, 2019 and its  
financial performance and its cash flows for the year then ended in accordance with the basis of  
accounting disclosed in Note 2 to the statement of operations.  
 
Basis for Opinion  
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditors' Responsibilities for the 
Audit of the Statement Of Operations section of our report. We are independent of the Tribunal in 
accordance with the ethical requirements that are relevant to our audit of the statement of opera-
tions in Canada, and we have fulfilled our other ethical responsibilities in accordance with these  
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate  
to provide a basis for our opinion.  
 
Emphasis of Matter - Basis of Accounting  
Without modifying our opinion, we draw attention to Note 2 to the statement of operations which 
describes the basis of accounting.  
 
Responsibilities of Management and Those Charged with Governance for the  
Statement Of Operations  
Management is responsible for the preparation and fair presentation of the statement of operations 
in accordance with the basis of accounting disclosed in Note 2 to the statement of operations, and 
for such internal control as management determines is necessary to enable the preparation of the 
statement of operations that are free of material misstatement, whether due to fraud or error.  


In preparing the statement of operations, management is responsible for assessing the Tribunal’s 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting unless management either intends to liquidate the 
Tribunal or to cease operations, or has no realistic alternative but to do so.  


Those charged with governance are responsible for overseeing the Tribunal’s financial  
reporting process.  
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Auditors’ Responsibilities for the Audit of the Statement Of Operations  
Our objectives are to obtain reasonable assurance about whether the statement of operations as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an auditors' 
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accordance with Canadian generally accepted auditing stan-
dards will always detect a material misstatement when it exists. Misstatements can arise from fraud 
or error and are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of these statement of  
operations.  


As part of an audit in accordance with Canadian generally accepted auditing standards, we  
exercise professional judgment and maintain professional skepticism throughout the audit.  
We also:  
• Identify and assess the risks of material misstatement of the statement of operations, whether 


due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.  


• Obtain an understanding of internal control relevant to the audit in order to design audit proce-
dures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the Tribunal's internal control.  


• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management.  


• Evaluate the overall presentation, structure and content of the statement of operations, including 
the disclosures, and whether the statement of operations represent the underlying transactions 
and events in a manner that achieves fair presentation.  


 
We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies 
in internal control that we identify during our audit.  


We also provide those charged with governance with a statement that we have complied with 
relevant ethical requirements regarding independence, and to communicate with them all relation-
ships and other matters that may reasonably be thought to bear on our independence, and where  
applicable, related safeguards.  
 
Report on Other Legal and Regulatory Requirements  
We further report in accordance with the Financial Administration Act, that, in our opinion, proper 
books of account have been kept by the Tribunal, the statement of operations are in agreement with 
the records maintained by the Tribunal and the transactions that have come under our notice have, 
in all significant respects, been within the statutory powers of the Tribunal.  
 
 
 
 
Iqaluit, Nunavut  
September 24, 2020  
Chartered Professional Accountants 
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NUNAVUT HUMAN RIGHTS TRIBUNAL 
STATEMENT OF OPERATIONS 


FOR THE YEAR ENDED MARCH 31, 2019 


Budget Actual Actual 
2019 2019 2018 


(Unaudited) 
 
REVENUE 


Government of Nunavut $ 812,000 $ 812,000 $ 812,000 
Contributions repayable (1,554) (101,167) 


812,000 810,446 710,833 


EXPENSES 


Advertising and publications 15,000 129,825 42,593 
Conferences and catering - 2,427  10,750 
Freight and courier fees - 1,058  1,449 
Honoraria - 23,577  44,114 
Legal counsel fees 115,000 108,987  68,880 
Fees, memberships, and licences 19,000 12,215  22,985 
Other 20,000 -  14,000 
Office 20,000 32,872  23,982 
Salaries and benefits 533,000 408,489  393,094 
Supplies - 227 -
Travel, accommodations,  


and incidentals 90,000 80,769  88,986 
Training 10,000  


812,000 810,446 710,833 


EXCESS REVENUE $ 0 $ 0 $ 0 
 







1. NATURE OF THE  
ORGANIZATION 


The Nunavut Human Rights Tribunal 
operates under the Nunavut Human Rights 
Act. The purpose of the Tribunal is to 
adjudicate over human rights issues arising in 
Nunavut. The Tribunal is a public agency and 
is exempt from income tax. The Tribunal's 
continued existence is dependent upon the 
continuing support from the Government of 
Nunavut. 
 
2. SIGNIFICANT ACCOUNTING 


POLICIES 


The statement of operations has been 
prepared, on a going concern basis, in 
accordance with the Financial Administration 
Manual of the Government of Nunavut and 
include the following significant accounting 
policies.  
 
(a) Revenue Recognition 
Restricted contributions related to general 
operations are recognized as revenue in the 
year in which the related expenses are 
incurred. 


Unrestricted contributions are recognized 
in the year received or receivable if the 
amount to be received can be reasonably 
estimated and collection is reasonably 
assured. 
 


(b) Use of Estimates 
The preparation of statement of operations  
in conformity with the basis of accounting 
disclosed in Note 2 to the statement of 
operations requires management to make 
estimates and assumptions based on 
information available as of the date of the 
statement of operations. Actual results could 
differ from those estimates.  


 


(c) Accrual Basis 
The statement of operations has been 
prepared on the accrual basis of accounting. 
 


NUNAVUT HUMAN RIGHTS TRIBUNAL 
NOTES TO THE STATEMENT OF OPERATIONS 


FOR THE YEAR ENDED MARCH 31, 2019 
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3. GOVERNMENT OF NUNAVUT FUND BALANCE 


2019 2018 
Opening balance $ 2,594,125 $ 2,577,238 
Revenues (810,446) (710,833) 
Contributions withheld 810,446 710,833 
Changes in: 


GST 20,312 14,067 
Accounts payable and accrued liabilities                  -   2,820 


Closing balance $ 2,614,437 $ 2,594,125 
 
Amounts due to the Government of Nunavut are non-interest bearing, unsecured and have no 
specific terms of repayment. 
 
4. COMPARATIVE AMOUNTS  


Certain 2018 financial statement amounts have been reclassified to conform to the financial 
statement presentation adopted in the current year.  
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Appendix A: Notification Process


Nunavut Human Rights Act
Notification Process


An application is filed and known 
as the Notification  (Section 21)


Notification sent to Respondents.
Reply to Notification is sent to Applicant(s)


YES


Notification is reviewed
Will it proceed? (Section 22 & 24) NO


Mediation Occurs
Section 25


Rule 23 Pre-Hearing Conference
(Section 29 & 33)


Rules 31-35
Settlement Reached


Rules 23-26


Notification 
Closed


Order 
Issued


Order Filed 
with NCJ


Hearing
(Section 29 & 33)


Rules 36-40


Decision is made


Notification is dismissed
Section 34(2)


Notification has merit. Order is issued.
Section 34(3) to (7)


Sections 35 & 36 may also apply


Refused
Section 24(1)


Rule 20


Dismissed
Section 22(2)
23(2) & 24(3)


Notes: 
• If a settlement is not fulfilled, an order may be issued by the Tribunal (Section 26). 
• Any Party to the Notification can appeal to the Nunavut Court of Justice within 30 days after the service of a Decision or Order of the Tribunal (Section 38). 
• Special Remedies under Part 6 can be applied.











