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>>Committee commenced at 8:58 
 
Chairman (Mr. Hickes): Good morning, 
everybody. I would like to call the meeting 
of the Standing Committee on Oversight of 
Government Operations and Public 
Accounts’ televised hearing on the 2023 
Report of the Auditor General to the 
Legislative Assembly on Family Services in 
Nunavut.  
 
I would first like to ask Ms. Killiktee if she 
could lead us in prayer, please. 
 
>>Prayer 
 
Chairman: Thank you, Ms. Killiktee. I 
would like to start off the proceedings with 
an opening comment from the Chair. 
 
I am pleased to begin by welcoming 
everyone to this meeting of the Legislative 
Assembly’s Standing Committee on 
Oversight of Government Operations and 
Public Accounts.  
 
We have convened today to begin the 
Standing Committee’s televised hearing on 
the 2023 Report of the Auditor General of 
Canada to the Legislative Assembly of 
Nunavut: Child and Family Services in 
Nunavut. This is the first of three 
appearances taking place this week by the 
Office of the Auditor General.  
 

ᒥᓚᓂ ᔪᐊᓇᓯ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 
ᓵᓐᑎ ᖃᐅᓐᓇᖅ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᖓ 
ᔨᒻ ᒪᑭᓐᓯ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᓲᕕ ᒥᓗ, ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐃᑲᔪᖅᑎᖓ 
ᓲᓴᓐ ᓂᑯᓪᔅ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ 
ᓘᒃᑖᖅ ᐹᕗᐊ, ᓘᒃᑖᓄᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᑲᐃᓐᓇᖅᑐᖅ 
ᒪᐃᑯ ᕉᐱᓵᑦ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᑕᐃᓯ ᑖᒪᔅ, ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᐃᑲᔪᖅᑎᖓ 
ᑖᓐ ᔭᖕ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ ᑮᓇᐅᔭᐃᑦ 

ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 
 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:58 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. ᑖᓐᓇ 
ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᔪᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑐᑦ 2022-ᒥ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᓄᓇᕗᒻᒥ.  
 
ᒥᔅ ᕿᓕᖅᑎ ᒪᑐᐃᕈᔾᔨᔪᓐᓇᕐᒪᖔᖅ ᑐᒃᓯᐊᓂᒃᑯᑦ.  
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 
ᐱᒋᐊᕈᑎᖃᕈᒪᓪᓗᖓ ᒪᑐᐃᕈᑎᓄᑦ.  
 
ᐅᓪᓛᒃᑯᑦ, ᖁᕕᐊᓱᑉᐳᖓ ᐱᒋᐊᕈᓐᓇᕋᒪ ᐃᓘᓐᓇᓯᓐᓂᒃ 
ᑐᓐᖓᓱᑦᑎᑦᑎᓗᖓ ᐅᕙᓂ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖁᑎᒋᔭᖏᑦ 
ᓇᐅᑦᓯᖅᑐᖅᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᐅᓂᖓᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓂᓪᓗ.  
 
ᐅᓪᓗᒥ ᑲᑎᒃᑲᑦᑕ ᐱᒋᐊᖅᑎᑦᑐᑎᒍ ᑲᑎᒪᔨᕋᓛᑦ 
ᑕᓚᕖᓴᒃᑰᖅᑐᑎᒃ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕆᔭᖓ ᐱᓪᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐊᑎᖃᖅᑐᑦ 2023-ᒥ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 
ᑲᓇᑕᐅᑉ ᑕᒻᒪᕐᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᖅᕕᖓᓄᑦ: ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑎᑦ ᓄᓇᕗᒻᒥ. ᐅᓇ ᓯᕗᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ 
ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᑎᖓᑕ ᐊᓪᓚᕝᕕᖓᑕ 
ᐱᖓᓱᐊᖅᑎᕐᓗᑎᒃ ᐅᕙᓂ 
ᓴᖅᑭᖃᑦᑕᕐᓂᕆᓂᐊᖅᑕᖏᓐᓂᑦ ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ 
ᐊᑐᖅᑕᑎᓐᓂ. 
 
ᐅᖃᕈᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ, ᖁᕕᐊᓱᑉᐳᖓ ᑲᑎᒪᓂᐅᑉ 
ᐃᓗᐊᓂ, ᐃᖃᓗᓐᓄᑦ ᑐᓐᖓᓱᑦᑎᒍᓐᓇᕋᒃᑭᑦ ᑲᓇᑕᐅᑉ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓯᐅᖅᑎᖓ, ᐱᓕᕆᔨᖏᓪᓗ. 
ᖁᕕᐊᒋᒻᒥᔭᒃᑲᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᑐᕆᐊᖏᑕ ᑭᒃᑰᒻᒪᖔᑕ 
ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᑲᒪᔨᕋᓛᓂ:  
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On behalf of the Standing Committee, I am 
pleased to formally welcome officials from 
the Office of the Auditor General of Canada 
to Iqaluit. I am also pleased to introduce my 
Standing Committee colleagues. I have: 
 
• Alex Sammurtok, Co-Chair of the 

Standing Committee and Member for 
Rankin Inlet North-Chesterfield Inlet; 

• Janet Brewster, Member for Iqaluit-
Sinaa; 

• Joelie Kaernerk, Member for Amittuq; 
• Mary Killiktee, Member for Uqqummiut; 
• Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 
• Solomon Malliki, Member for Aivilik; 
• Karen Nutarak, Member for Tununiq; 
• Daniel Qavvik, Member for Hudson Bay; 
• Joseph Quqqiaq, Member for Netsilik 
• Joe Savikataaq, Member for Arviat 

South; and 
• Craig Simailak, Member for Baker Lake. 
 
Committee Members, the Auditor General’s 
2023 Report on Child and Family Services 
was tabled in the House on May 30 earlier 
this year. This report follows two previous 
reports by the office on the same subject, one 
in 2011 and one in 2014. 
 
 
I wish to note for the record that my 
colleagues representing Arviat South and 
Rankin Inlet North-Chesterfield Inlet also 
served with me on the Standing Committee 
that held a televised hearing back in 
September 2014 on the Auditor General’s 
follow-up report to the Legislative Assembly 
on child and family services in Nunavut.  
 
Protecting the welfare of Nunavut’s children, 
youth and their families is an important 
responsibility of our government. 
Recognizing that there are many challenges 
to addressing issues relating to child welfare 
and the safety and protection of children and 

 
• ᐋᓕᐊᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ 
ᑲᖏᖅᖠᓂᐅᑉ ᐅᐊᓐᓇᖓᓄᑦ−ᐃᒡᓗᓕᒑᕐᔪᒻᒧᓪᓗ; 

• ᕚᕕ ᐊᓇᕕᓗᒃ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᖁᕐᓗᖅᑑᕐᒧᑦ; 
• ᔮᓇᑦ ᕗᕉᔅᑐ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐃᖃᓗᐃᑦ−ᓯᓈᒧᑦ; 
• ᔪᐃᓕ ᖃᐃᕐᓂᖅ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐊᒥᑦᑐᕐᒧᑦ; 
• ᒥᐊᕆ ᕿᓕᖅᑎ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐅᖅᑯᕐᒥᐅᒧᑦ; 
• ᐋᑕᒻ ᐋᕆᐊᒃ ᓚᐃᑦᔅᑑᓐ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 

ᐃᖃᓗᐃᑦ ᒪᓂᕋᔭᒻᒧᑦ; 
• ᓵᓚᒪᓐ ᒪᓕᑭ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐊᐃᕕᓕᒻᒧᑦ; 
• ᑭᐊᕋᓐ ᓄᑕᕋᖅ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᑐᓄᓂᕐᒧᑦ; 
• ᑖᓂᐅᓪ ᖃᕝᕕᒃ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ; 
• ᔫᓯᑉ ᖂᒃᑭᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᓇᑦᓯᓕᖕᒧᑦ; 
• ᔫ ᓴᕕᑲᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐊᕐᕕᐊᑦ ᓂᒋᐊᓄᑦ; 

ᐊᒻᒪᓗ 
• ᑯᕋᐃᒃ ᓯᒪᐃᓚᒃ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ. 
 
ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ 2023-ᒥ 
ᐅᓂᒃᑲᓕᐊᒥᓂᖏᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑎᐅᔪᓂᒃ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ 
ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᒪᐃ 30, 2023-ᒥ. ᑖᑯᐊ 
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᑭᖑᓪᓕᐅᓚᐅᖅᐳᑦ ᒪᕐᕉᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔫᓐᓄᑦ ᑖᒃᑯᓄᖓᒃᓴᐃᓐᓇᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓄᑦ 
ᑖᒃᓱᒥᖓᒃᓴᐃᓐᓇᕐᓗ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ, ᐊᑕᐅᓯᖅ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᖅ 2011-ᒥ ᐊᒻᒪᓗ 
ᐊᐃᑉᐹ 2014-ᒥ. 
 
ᐅᖃᕈᒪᔪᖓ ᑲᑎᒪᔾᔪᑎᒥᓂᕐᓄᑦ ᑎᑎᕋᖅᑕᐅᓂᐊᕐᒪᑦ 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑏᒃᑲ ᑭᒡᒐᖅᑐᐃᔨᐅᔫᒃ 
ᐊᕐᕕᐊᑦ ᓂᒋᖓᓂᑦ ᐊᒻᒪᓗ ᑲᖏᖅᖠᓂᐅᑉ 
ᐅᐊᓐᓇᖓᓂᑦ−ᐃᒡᓗᓕᒑᕐᔪᒻᒥᓪᓗ 
ᑲᑎᒪᔨᕋᓛᓃᖃᑎᒋᔪᒐᒃᑭᒃ ᑕᓚᕖᓴᒃᑰᖅᑐᑎᒃ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᔪᔪᓄᑦ ᓰᑏᕝᕙᐅᑎᓪᓗᒍ 2014-ᒥ 
ᐱᔾᔪᑎᖃᖅᑐᑕ ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ 
ᑭᖑᓂᖓᓂ ᐅᓂᒃᑳᓕᐊᕆᒃᑲᓂᖅᑕᒥᓂᖏᓐᓂᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐱᓪᓗᒋᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᓄᓇᕗᒻᒥ.  
 
ᓴᐳᒻᒥᑦᑎᓂᖅ ᖃᓄᐃᖁᓇᒋᑦ ᓄᓇᕘᑉ ᓱᕈᓯᖏᑦ, 
ᒪᒃᑯᑦᑐᖏᑦ ᐃᓚᒋᔭᖏᓪᓗ ᐱᒻᒪᕆᐊᓘᓪᓗᓕ 
ᑲᒪᒋᔭᐅᔪᒃᓴᒫᖑᕗᑦ ᒐᕙᒪᑦᑎᓐᓄᑦ. ᐃᓕᑕᖅᓯᓪᓗᑕ 
ᐊᒥᓱᒻᒪᕆᓐᓂᑦ ᐱᔭᕆᐊᑐᔪᖅᑕᖃᕐᒪᑦ 
ᐱᓕᕆᐊᖃᕋᓱᐊᖅᑐᓂ ᐃᓱᒫᓘᑎᐅᔪᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 
ᓱᕈᓰᑦ ᖃᓄᐃᓐᖏᑦᑎᑕᐅᒐᓱᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᑎᑕᐅᓂᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᓗᑎᒃ ᓱᕈᓰᑦ 
ᒪᒃᑯᑦᑐᐃᓪᓗ ᓄᓇᕗᓕᒫᒥ, ᑭᓯᐊᓂᓕ ᐃᓱᒫᓗᓇᖅᓯᒻᒪᑦ 
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youth across the territory, it is concerning 
that after nearly a decade since the last audit 
of child and family services in Nunavut, so 
many of the critical issues identified with 
respect to the programs and services required 
to implement the Child and Family Services 
Act are still not meeting the necessary 
standards.  
 
Officials from the departments of Family 
Services, Health and Human Resources have 
been invited to appear at this televised 
hearing, which will provide an opportunity 
for the Standing Committee to discuss the 
issues identified by the Auditor General. 
 
Following the Standing Committee’s 
hearings, we will report our findings and 
recommendations to the House. Under Rule 
91(5) of the Rules of the Legislative 
Assembly of Nunavut, the government is 
required to table a formal written response to 
reports of Standing Committees within 120 
days of their presentation. 
 
As I noted at the beginning of my opening 
comments, the Standing Committee will be 
holding hearings throughout this week on 
reports of the Auditor General and related 
matters. This will also provide an 
opportunity for Members to discuss the 
Office of the Auditor General’s upcoming 
work, including next year’s report to the 
Legislative Assembly on the important topic 
of public housing. 
 
I would like to conclude by addressing some 
housekeeping matters. 
 
I ask all Members and witnesses to ensure 
that their cellphones and other electronic 
devices do not disrupt these proceedings. In 
order to assist our interpreters and technical 
staff, I ask that all Members and witnesses go 
through the Chair before speaking. 
 

ᐅᑭᐅᑦ ᖁᓕᐸᓗᐃᑦ ᓈᓯᒪᓕᖅᑎᓪᓗᒋᑦ 
ᑭᖑᓪᓕᖅᐹᖑᔪᔪᒥᒃ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᑦ ᓄᓇᕗᒻᒥ, ᓱᓕ 
ᐊᒥᓱᐊᓗᐃᑦ ᐃᓱᒫᓗᓇᕐᓂᕋᖅᑕᐅᔪᔪᑦ 
ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓪᓗᑎᒃ ᐱᔾᔪᑎᖃᖅᑐᑦ 
ᑲᒪᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᐱᓕᕆᓂᐅᔪᓂᒃ 
ᐱᔨᑦᑎᕋᐅᑎᒋᒋᐊᓕᖏᓐᓂᓪᓗ ᐱᑕᖃᕆᐊᖃᖅᑐᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᔪᓐᓇᓂᐊᖅᐸᑕ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᓱᓕ 
ᑎᑭᐅᑎᓯᒪᓐᖏᒻᒪᑕ ᖃᓄᑎᒋ 
ᐱᔨᑦᑎᕋᕈᓐᓇᕐᓂᕆᒋᐊᓕᖏᓐᓄᑦ. 

 
ᐊᖏᔪᖅᑲᐅᑏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓃᓐᖔᖅᑐᑦ, 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᒃ, ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᓐᓂᒃ ᖃᐃᖅᑯᔭᐅᓯᒪᕗᑦ 
ᓴᖅᑭᖁᔭᐅᓯᒪᒻᒪᑕ ᐅᕗᖓ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒧᑦ, 
ᑕᐃᒫᓪᓗ ᑕᒪᓐᓇ ᐱᕕᖃᕐᓂᐊᖅᐳᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ 
ᑲᑎᒪᔨᐅᔪᓄᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓗᑎᒃ ᐃᓱᒫᓗᓇᖅᑐᓂᒃ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᑲᓇᑕᐅᑉ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᓄᑦ.  
 
ᑖᒃᑯᐊᓕ ᑲᑎᒪᔨᕋᓛᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖏᑦ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑲᑕ, ᖃᐅᔨᔭᒥᓂᖅᐳᑦ 
ᐅᓂᒃᑳᓕᐊᕆᓛᖅᑕᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑕᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᐊᑖᒍᑦ ᒪᓕᒐᐅᑉ 
ᓈᓴᐅᑎᓕᐅᑉ 91(5) ᒪᓕᒐᖏᓐᓂᒃ ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓᑕ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᔭᕆᐊᖃᕐᓂᖃᖅᐳᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᓯᔭᕆᐊᖃᖅᑐᑎᒃ 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᓂᒃ ᑭᐅᔾᔪᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᐃᓗᐊᓂ ᐅᓪᓗᐃᑦ 120 ᐱᒋᐊᖅᓯᒪᔪᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐅᓂᒃᑳᕆᔭᐅᓂᖓᓂᒃ. 
 
ᑕᐃᒫᒃ ᐅᖃᖅᑲᐅᒐᒪ ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂᑦ 
ᐅᖃᐅᓯᖃᕆᐊᓕᖅᑎᓪᓗᖓ, ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐊᕐᒪᑕ ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᓯᓕᒫᒥ 
ᐱᔾᔪᑎᖃᕐᓗᑎᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᑲᓇᑕᐅᑉ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ ᐊᓯᖏᓐᓂᓪᓗ ᑕᒪᑐᒧᖓ 
ᐊᑦᑐᐊᓂᖃᖅᑐᓂᒃ ᐅᖃᐅᓯᐅᔭᕆᐊᓕᓐᓂᑦ. ᑕᕝᕙᓂ 
ᐱᕕᖃᕐᓂᐊᕐᒥᔪᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓗᑎᒃ 
ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ ᐊᓪᓚᕝᕕᖓᑕ 
ᓯᕗᓂᑦᑎᓐᓂ ᐱᓕᕆᐊᕆᓛᖅᑕᖏᓐᓂᒃ, ᐱᖃᓯᐅᔾᔭᐅᓗᑎᒃ 
ᐊᕐᕌᒎᓛᖅᑐᒥ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᐅᓂᒃᑳᓕᐊᕆᓛᖅᑕᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 
ᐱᒻᒪᕆᐊᓘᔪᒥᒃ ᐃᓪᓗᓕᕆᔨᒃᑯᑎᒍᑦ ᐃᓪᓗᓕᕆᓂᕐᒥᒃ. 
 
ᒫᓐᓇ ᐱᔭᕇᕈᒪᔪᖓ ᐅᕙᓂ ᒪᓕᑦᑕᐅᖁᔭᑦᑎᓐᓂᒃ 
ᐅᖃᐅᓯᖃᕐᓗᖓ. 
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Members of the Standing Committee have 
been provided with a number of documents 
for their ease of reference during this 
televised hearing. For the benefit of our 
witnesses and interpreters, I ask Members to 
be precise when quoting from or making 
reference to specific documents. 
 
This hearing is being televised live across 
Nunavut on community cable stations and 
the direct-to-home satellite services of both 
the Bell and Shaw networks. It is also being 
live-streamed on the Legislative Assembly’s 
website. Transcripts of the televised hearing 
will be posted on the Legislative Assembly’s 
website at a later date. 
 
I now invite the Deputy Auditor General to 
make his opening statement and introduce his 
team. Thank you. 
 
Mr. Hayes: Ullaakkut/good morning. Mr. 
Chairman, we are pleased to be here in 
Iqaluit today to discuss our audit report on 
child and family services in Nunavut, which 
was tabled in the Legislative Assembly on 
May 30 of this year. With me today are 
James McKenzie, the principal responsible 
for the audit, and Liliane Cotnoir, director. 
 
We looked at whether the Department of 
Family Services and the Department of 
Health, with the support of the Department of 
Human Resources, provided services to 
protect and support the well-being of 
vulnerable children and youth and their 
families. 
 
We found failures in all the areas we 
examined, starting with the Department of 
Family Services’ response to reports of 
suspected harm to children. We reviewed 92 
referrals and found that for 20 of them, the 
department had not done the required 
screening to assess the child’s risk and 
circumstances. As for the remaining referrals, 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ 
ᖃᐅᔨᒋᐊᖁᕙᒃᑲ ᐅᖄᓚᐅᑎᕋᓛᖅᓯ ᐊᓯᖏᓪᓗ 
ᓄᑭᓪᓚᐅᒨᖅᑐᑦ ᐱᖁᑎᓯ ᐅᕙᓂ ᑲᑎᒪᓂᐅᔪᓂᒃ 
ᐸᕝᕕᓴᓐᓂᐅᓴᓂᐊᓐᖏᒻᒪᑕ. ᐃᑲᔪᕋᓱᓪᓗᒋᑦ ᑐᓵᔨᕗᑦ 
ᐊᒻᒪᓗ ᑕᑯᒃᓴᐅᔪᓐᓇᑎᑦᑎᔨᕗᑦ 
ᑐᓴᖅᓴᐅᔪᓐᓇᑎᑦᑎᔨᕗᓪᓗ, ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 
ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ ᐃᒃᓯᕙᐅᑕᐅᑉ 
ᐅᖃᖁᓕᕋᐃᑉᐹᓯ ᑭᓯᐊᓂ ᐅᖃᖃᑦᑕᖁᔭᐅᕗᓯ. 
 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐱᑎᑕᐅᓯᒪᒻᒪᑕ 
ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᔭᕆᐊᑭᓈᕆᓗᑎᒃ 
ᖃᐅᔨᒋᐊᕋᒃᓴᖃᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᓚᕖᓴᒃᑯᑦ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᔪᖃᖅᑎᓪᓗᒍ. ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᒪᑕᓗ 
ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ ᑐᓵᔩᓪᓗ, ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᕙᒃᑲ ᓇᓕᐊᓐᓂᑦ 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᐃᓚᖓᓂᒃ ᐅᖃᓕᒫᕐᒪᖔᑕ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖃᐅᓯᖃᕐᒪᖔᑕ, ᓇᓕᐊᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
ᑎᒃᑯᐊᖅᑐᕐᒪᖔᑕ. 
 
ᐅᓇ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖅ ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᒻᒪᑦ 
ᓄᓇᕗᓕᒫᒥ ᓄᓇᓖᑦ ᑲᓱᖅᓯᒪᔪᓂᒃ ᑕᓚᕖᓴᖏᒍᑦ ᐊᒻᒪᓗ 
ᐊᖏᕐᕋᒥ ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᓇᒻᒥᓂᖅ 
ᑕᓚᕖᓴᓕᓐᓂᒃ ᑕᒪᒃᑮᓐᓂᒃ ᕕᐊᓪᑯᓐᓂ ᐊᒻᒪᓗ ᓵᒃᑯᓐᓂ. 
ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᒻᒥᔪᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᕕᐅᑉ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ. ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐅᖃᐅᓯᐅᔪᑦ ᓇᕿᑦᑕᖅᑕᐅᓛᕐᒥᔪᑦ ᓴᖅᑭᖅᑕᐅᓗᑎᒃ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ 
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᓯᕗᓂᑦᑎᓐᓂ. 
 
ᒫᓐᓇᓕ ᑐᙵᓱᑦᑎᐸᕋ ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓ 
ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
Hᐊᐃᔅ: ᐅᓪᓛᒃᑯᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓪᓛᒃᑯᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᕕᐊᓱᑉᐳᒍᑦ ᐃᖃᓗᓐᓃᒋᐊᒥᒃ ᐅᓪᓗᒥ 
ᐅᓂᒃᑳᕈᒪᓪᓗᑕ ᓄᑕᖅᑲᓂ ᐃᓄᓕᕆᔨᒃᑯᓂᓪᓗ 
ᐅᓂᒃᑳᓕᐊᖑᓚᐅᖅᓯᒪᔪᖅ ᒪᐃ 30, ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒨᖅᑕᐅᔪᔪᖅ. ᑖᓐᓇ ᔭᐃᒥᔅ ᒪᑭᐊᓐᓯ, 
ᑲᒪᔨᓪᓗᐊᑕᐅᓚᐅᖅᑐᖅ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ, ᐊᒻᒪᓗ 
ᓕᓕᐊᓐ ᑯᓐᓄᐊ, ᑐᑭᒧᐊᑦᑎᑦᑎᔨ.  
 
ᕿᒥᕐᕈᓚᐅᖅᑯᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐱᔨᑦᑎᕋᖅᑎᓪᓗᒋᑦ 
ᓴᐳᒻᒥᔾᔨᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᓱᓂᕐᒥᒃ 
ᖃᓄᐃᙱᑎᐊᖁᓪᓗᒋᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑐᑦ ᓱᕈᓯᓂᒃ ᐊᒻᒪᓗ 
ᒪᒃᑯᑦᑐᓂᒃ ᐊᒻᒪᓗ ᐃᓚᒌᖑᔪᑦ.  
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60 of them required an investigation because 
of risks to a child. We found that half of the 
investigations were not completed.  
 
For children and youth placed in foster care 
in the territory, the department did not have 
evidence that essential screenings and check-
ins were done. In the case of 23 children, 
youth, and young adults who were placed in 
care outside the territory, we did not see 
evidence that community social service 
workers checked in monthly with these 
vulnerable young people, as they were 
required to do. These check-ins are important 
to ensure their well-being and to confirm that 
they are receiving the level of care they need. 
 
We identified a number of persistent root 
causes that were linked to the department’s 
failure to protect Nunavut’s at-risk children 
and youth. They include funding, the 
inability to hire and retain permanent staff, 
and a lack of housing, office space, and 
timely training for community social service 
workers.  
 
These challenges were compounded by poor 
information management practices. For 
example, the Department of Family Services 
did not have reliable data to answer the most 
basic question of how many children and 
youth it was responsible for. Having access 
to reliable, accurate, up-to-date information 
in a central system and training staff to use it 
is essential for continuity of knowledge and 
informed decision making. 
 
For the past 12 years, the departments we 
audited have all agreed with our 
recommendations, but we have yet to see 
vulnerable children receive the protection 
they deserve. In fact, our three separate 
reports since 2011 paint the picture of a 
system that has failed the children and 
families that it is meant to protect and 
support. For this reason, we made the 

ᑐᓗᖅᓯᒪᐅᑎᓂᒃ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᒋᐊᕈᑎᒋᓪᓗᒍ ᑭᐅᒍᑎᒋᓚᐅᖅᑕᖏᑦ ᑕᒪᒃᑯᐊ 
ᐊᑦᑕᓇᖅᑐᒦᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᑦ ᓄᑕᖅᑲᑦ. 
ᕿᒥᕐᕈᓚᐅᖅᑐᒍᑦ 90-ᓂᒃ ᑕᑯᔭᔅᓴᐅᑕᐅᓯᒪᔪᓂᒃ 
ᖃᓄᐃᓕᐅᕈᑎᒋᓯᒪᙱᑕᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ ᖃᓄᐃᑦᑐᒦᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᑕ. 
ᑕᒪᒃᑯᐊ ᑕᑯᔭᐅᖁᔭᐅᓯᒪᔪᑦ 60-ᖑᓗᐊᖅᑐᑦ 
ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᓚᐅᖅᓯᒪᔪᑦ, ᓇᑉᐸᓪᓗᐊᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᙱᒻᒪᕆᑦᑐᑦ. 
 
ᓄᑕᖅᑲᓄᑦ ᐃᓅᓱᑦᑐᓄᓪᓗ ᐊᖓᔪᖅᑳᙳᐊᖑᑎᑕᐅᕙᑦᑐᑦ 
ᑕᒪᒃᑯᐊ ᓇᐅᑦᓯᖅᑐᓪᓗᐊᑕᐅᔅᓴᐃᓐᓇᖅᐸᓚᐅᙱᑦᑐᑦ 
ᑕᒪᒃᑯᐊ ᐃᓅᓱᑦᑐᑦ ᐅᕕᒃᑲᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓅᖅᑕᐅᔪᑦ. 
ᑕᑯᓚᐅᙱᑦᑐᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᓐᓂ 
ᖃᐅᔨᓴᐃᓐᓇᖅᐸᓚᐅᕐᒪᖔᑕ ᑕᖅᑭᑕᒫᑦ ᐃᓅᓱᑦᑐᓂᒃ 
ᖃᓂᑦᑐᒦᑐᐃᓐᓇᕆᐊᖃᖅᑐᓂᒃ 
ᑕᐃᒪᐃᒋᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒋᐊᖅᑕᐅᒋᐊᖃᕐᖓᑕ ᑕᒪᒃᑯᐊ 
ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕋᓗᐅᕐᒪᖔᕐᒥᒃ ᐃᓅᓱᑦᑐᑦ.  
 
ᐱᔾᔪᑕᐅᓂᖅ ᖃᐅᔨᓚᐅᖅᐳᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓴᐳᔾᔨᑎᐊᖅᓯᒪᓚᐅᙱᓐᓂᖏᓐᓄᑦ ᓄᑕᖅᑲᓂᒃ 
ᐃᓅᓱᑦᑐᓂᓪᓗ. ᑮᓇᐅᔭᖃᖅᑎᑕᐅᙱᓗᐊᕐᓂᖅ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᓇᕝᕚᕈᓐᓇᙱᓐᓂᖅ, 
ᐊᓪᓚᕕᑭᔅᓴᕐᓂᖅ ᐊᒻᒪ ᓈᒻᒪᓈᖅᓴᐃᓐᓇᖅᐸᙱᑦᑐᑎᒃ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.  
 
ᑕᒪᒃᑯᐊ ᐊᔅᓱᕈᕐᓇᖅᑐᑦ ᐊᐅᓚᑦᑎᑎᐊᙱᑦᑎᐊᖏᔾᔪᑕᐅᔪᑦ 
ᐱᔾᔪᑕᐅᓚᐅᖅᑐᖅ. ᐆᒃᑑᑎᒋᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᒫᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᙵᕕᖃᓪᓗᐊᓚᐅᙱᑦᑐᑦ 
ᑭᐅᔾᔪᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᖃᑦᑎᓂᒃ ᓄᑕᖅᑲᓂᒃ 
ᑲᒪᖃᑦᑕᕐᒪᖔᕐᒥᒃ. ᐊᑐᐃᓐᓇᖃᑦᑎᐊᕐᓂᖅ 
ᑐᙵᕕᑦᑎᐊᕆᓐᓂᕐᓗ ᓱᓕᑦᑎᐊᖅᑐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᙱᑦᑐᓂᒃ ᐃᓂᓪᓚᖓᐅᑎᐅᔪᒥᒃ 
ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑐᑭᒧᐊᑦᓯᐊᓴᐃᓐᓇᖁᓪᓗᒋᑦ ᖃᐅᔨᒪᓂᐅᔪᑦ ᐊᒻᒪ 
ᐃᓕᓴᐅᑎᖃᑦᓴᐃᓐᓇᖁᓪᓗᒍ.  
 
ᐅᑭᐅᑦ 12-ᖑᓕᖅᑐᑦ ᖃᐅᔨᓴᖅᓯᒪᔭᕗᑦ 
ᐊᖏᕈᑕᐅᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᑐᓕᖁᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᑭᓯᐊᓂ ᑕᑯᓯᒪᙱᓚᒍᑦ ᓴᐳᔾᔭᐅᒐᑦᓯᐊᕕᔅᓴᖏᑕ 
ᓄᑕᖅᑲᑦ. ᐊᓪᓛᑦ 2011-ᒥᓂᒃ ᐅᓂᒃᑳᕗᑦ ᑕᑯᑎᑦᑎᕗᖅ 
ᓄᑕᖅᑲᑦ ᐃᓚᒌᓪᓗ ᓴᐳᔾᔨᒋᐊᖃᓪᓗᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑕᐃᒪᐃᓪᓗᐊᖅᓯᒪᙱᒻᒪᑕ. ᐃᒫᒃ 
ᐊᑐᓕᕆᔨᒃᑲᓂᕐᓗᑖᓗᐊᙱᑦᑐᒍᑦ ᓯᕗᓂᑦᑎᓐᓂ 
ᐊᑐᓕᖁᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᓱᓕᒻᒪᑕ ᓱᓕ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ 
ᐱᔾᔪᑎᐅᔪᑦ ᒪᓕᑦᑐᒋᑦ.  
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decision to not issue more recommendations 
in this third report, as our previous 
recommendations still stand. 
 
This report is more than statistics, trends, and 
a compilation of facts. In May, when this 
report was released, the Auditor General 
spoke of a system in crisis. While the 
COVID‑19 pandemic prompted a rapid 
mobilization of resources to deliver a fast and 
far‑reaching response, the long-standing 
crisis facing vulnerable children and families 
in Nunavut has yet to result in a response 
from the government equal to the acute 
issues at hand.  
 
Given the gravity of the situation, we felt an 
obligation to use a different approach. This 
included not issuing recommendations, but 
also included sending letters to the Deputy 
Minister to convey the deeply troubling 
nature of our early findings. Similarly, when 
the Auditor General released this report in 
May, she called for a whole-of-government 
approach to protect the territory’s vulnerable 
children and youth. We asked the 
Government of Nunavut to compel the three 
departments, the Department of Family 
Services, the Department of Health, and the 
Department of Human Resources, to 
collaboratively take urgent and necessary 
concrete steps to help safeguard Nunavut’s 
children and support the territory’s families 
and communities.  
 
In response to our findings, the Department 
of Family Services is preparing an action 
plan, which should include actions and 
contributions by other departments from 
across the Government of Nunavut. Our 
office will monitor the implementation of 
this plan and work with the government and 
the Legislative Assembly on solutions that 
will make a difference for vulnerable 
children and youth.  
 

ᓴᖅᑭᑕᐅᒻᒪᑦ ᐅᓂᒃᑳᖅ ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎ 
ᐅᖃᐅᓯᖃᔪᒻᒪᑦ ᖃᓄᐃᑦᑐᒦᒋᐊᖏᑕ ᐋᖅᑭᓯᒪᒍᑎᐅᔪᖅ. 
ᓄᕙᕐᔪᐊᕐᓇᖅ ᓱᑲᓪᓕᕚᓪᓕᓂᖅᓴᓂᒃ ᐱᔾᔪᑎᒃᓴᓂᒃ 
ᖃᓄᐃᒍᑎᐅᕙᓚᐅᕋᓗᐊᖅᑐᓂᒃ. ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᑦ 
ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖃᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᐃᓅᓱᑦᑐᓪᓗ ᓱᓕ 
ᑲᒪᒋᔭᐅᒋᐊᒻᒪᕆᔅᓯᒪᙱᓚᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᐃᓱᒪᒋᓪᓗᒍ 
ᐅᖁᒪᐃᓐᓂᖓ ᑕᒪᓐᓇ, ᐊᓯᐊᒍᖅᑲᐃ ᐱᓇᓱᒃᑯᑦᑕ 
ᐊᑐᓕᖁᔨᒋᒋᓐᓂᖅ ᓴᖅᑭᑎᑐᐃᓐᓇᙱᓪᓗᑕ 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᓐᓄᑦ ᑎᑎᕋᖅᐸᓪᓚᑕ 
ᖃᐅᔨᓵᓕᖃᑦᑕᖅᑕᑦᑎᓐᓂᒃ.  
 
ᑕᐃᒫᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᐅᓂᒃᑳᒥᓂᒃ ᓴᖅᑮᒻᒪᑦ 
ᒪᐃᒥ, ᒐᕙᒪᒃᑯᑦ ᐃᓘᓐᓇᖓᓂᒃ ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖅ 
ᓴᐳᔾᔭᐅᓯᒪᖁᓪᓗᓂᒋᑦ ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᕿᓄᕕᒋᕙᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ, 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒌᖁᓪᓗᒋᑦ ᕿᓚᒻᒥᐅᔾᔫᒥᔪᖅ 
ᖃᓄᖅᑑᕆᐊᒻᒪᕆᓕᖁᓪᓗᒋᑦ ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ 
ᓴᐳᔾᔭᐅᓯᖁᓪᓗᒋᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᓪᓗᑦᑕᐅᖅ 
ᓄᓇᓖᑦ.  
 
ᖃᐅᔨᓯᒪᔭᑦᑎᓐᓂ ᑭᐅᔾᔪᑎᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᓕᖅᐳᑦ ᒪᑯᓄᖓ 
ᐃᑲᔪᖅᑕᐅᓯᒪᔪᔅᓴᐅᓕᖅᑐᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖏᓐᓂᒃ. ᓇᐅᑦᓯᖅᑐᐃᓐᓇᕐᓂᐊᖅᐸᕗᑦ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᔅᓴᖏᑕ ᐸᕐᓇᐅᑏᑦ, ᒐᕙᒪᒃᑯᓪᓗ 
ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᓪᓗ 
ᐱᕚᓪᓕᕈᑎᐅᓪᓚᕆᒃᑲᔭᖅᑐᒥᒃ 
ᐊᑦᑕᓇᖅᑐᒦᑐᐃᓐᓇᓂᐊᓕᓐᓂᒃ ᓄᑕᖅᑲᓂᒃ 
ᐃᓅᓱᑦᑐᓂᓪᓗ. ᐱᔾᔪᑕᐅᔪᑦ ᓴᖅᑭᓯᒪᔭᕗᑦ ᐊᑯᓂᐅᔪᖅ 
ᐊᑐᖅᑕᐅᓯᒪᓕᖅᐳᑦ. ᑕᒪᒃᑯᐊ ᐃᓅᓯᓕᕆᓂᕐᒥᒃ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒥᓪᓗ ᐊᑦᑐᐊᓂᖃᖅᐸᑦᑐᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐊᓯᖏᑦ ᐊᐱᖅᓱᕆᐊᖃᕋᑦᑕ, ᑭᓱᑦ 
ᐊᓯᔾᔨᔭᕆᐊᖃᕐᓂᐊᖅᐸᑦ ᓄᑕᖅᑲᓂᒃ ᐃᓚᒥᓄᓪᓗ 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᐃᓱᓕᑉᐳᖅ ᒪᑐᐃᕈᑎᓐᓂᒃ. 
ᖁᕕᐊᓱᑦᑎᐊᑐᐃᓐᓇᓂᐊᖅᑐᒍᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᕐᓂᕈᔅᓯ 
ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐊᐃᔅ. 
ᒫᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒪᑐᐃᕈᑎᖓᓅᕈᓐᓇᕈᑦᑕ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᑦ.  
 
ᐃᐅᓪᔅᕗᑦ: ᐅᓪᓛᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑲᑎᒪᔩᓪᓗ ᐊᒻᒪᓗ ᐱᓕᕆᔩᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᓐᓂᒃ. 
ᔮᓐᓇᑕᓐ ᐃᐅᓪᔅᕗᖑᓪᓗᖓ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᒑᖓ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ.  
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The issues we raised are long-standing and 
systemic. We recognize that they find their 
roots in socio-economic issues that are 
broader than a single audit, but they still 
require each of us to ask the question: what 
needs to change for these children and their 
families to receive the help and support they 
need?  
 
Mr. Chairman, this concludes my opening 
statement. We would be happy to answer any 
questions the committee may have. 
Nakurmiik/thank you. 
 
Chairman: Thank you, Mr. Hayes. At this 
time, I would like to invite the Government 
of Nunavut’s opening statement. Mr. 
Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
(interpretation) Good morning, Mr. 
Chairman (interpretation ends) and Members 
and Office of the Auditor General officials.  
 
My name is Jonathan Ellsworth and I am the 
Deputy Minister of the Department of Family 
Services. I am here to present opening 
comments to the Standing Committee on 
Government Operations and Public Accounts 
during the televised hearing on the 2023 
Report of the Auditor General to the 
Legislative Assembly on Child and Family 
Services in Nunavut. I am joined today by the 
recently appointed Associate Deputy 
Minister of Family Services, Sandy Kownak, 
also by my colleague, Executive and 
Intergovernmental Affairs Deputy Minister 
Mr. Jimi Onalik, Ms. Megan Hunt, Deputy 
Minister of Health, Ms. Victoria Madsen, 
Assistant Deputy Minister of Health, and Ms. 
Kristie Cronin, Deputy Minister of Human 
Resources. 
 
I took on the role of Deputy Minister just 
days before the Auditor General tabled the 
performance audit on child and family 

 
ᑕᕝᕙᓃᑉᐳᖓ ᒪᑐᐃᕈᑎᓐᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐊᐅᓚᔾᔪᑎᓄᑦ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓄᓪᓗ ᓈᓚᓐᓂᖃᖅᑎᓪᓗᒋᑦ ᑏᕖᒃᑯᑦ 
2023-2024 ᐅᓂᒃᑳᖏᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎᐅᑉ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ.  
 
ᑕᒫᓃᖃᑎᒃᑲ, ᑖᓐᓇ ᑎᒃᑯᐊᖅᑕᐅᕋᑖᓚᐅᖅᑐᖅ 
ᐃᑲᔪᖅᑎᐅᓕᖅᑐᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ, ᓵᓐᑎ 
ᖃᐅᓐᓇᖅ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒐ, ᖁᑦᑎᓂᖅᐹᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ, ᒥᔅᑕ ᔨᒥ ᐅᓈᓕᒃ, ᒥᔅᑕ ᒪᐃᒐᓐ 
ᕼᐊᓐᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᒥᔅ ᕕᒃᑐᐊᕆᐊ ᒫᑦᓴᓐ, 
ᐃᑲᔪᖅᑎᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᐊᒻᒪ ᑯᕆᔅᑎ ᑯᓇᓐ, 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
ᒥᓂᔅᑕ ᑐᖏᓕᕆᓕᓚᐅᖅᐹᖓ ᑖᓐᓇ ᓴᖅᑭᓚᐅᖅᑎᓐᓇᒍ 
ᐅᓂᒃᑳᖓᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᓄᓇᕗᒻᒥ ᓱᓕ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᐸᐃᑉᐹᒥᒃ ᓴᖅᑮᓚᐅᖅᑎᓐᓇᒋᑦ 
ᐃᓚᐅᓕᓚᐅᖅᐳᖓ. ᒥᔅ ᓇᑲᓱᒃ, ᐃᓄᓕᔨᒃᑯᑦ 
ᒥᓂᔅᑕᐅᓂᖓᓂ ᐱᓕᕆᓂᖓ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ 
ᐅᖃᖅᑕᖏᑦ ᐱᓪᓚᕆᐅᓂᖏᓐᓂᒃ ᐃᓕᑕᕆᑦᓯᐊᖅᑕᕗᑦ 
ᐊᒻᒪ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᐳᒍᑦ ᖃᐅᔨᓯᒪᔭᖏᑦ 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᓯᒪᔭᖏᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑐᑦ 
2011-2014-ᒥᓪᓗ. ᐃᓗᖏᖅᓱᓪᓚᕆᑉᐳᒍᑦ ᐊᓯᔾᔩᔪᒪᓪᓗᑕ 
ᐊᓯᔾᔨᕆᐊᖃᕐᓂᐊᖅᑐᓂᒃ.  
 
ᑐᑭᒧᐊᕈᑎᑎᒍᑦ ᐋᖅᑮᕙᓪᓕᐊᓂᐊᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ 
ᖃᓄᖅᑑᕈᑎᔅᓴᖓᓐᓂ ᐸᕐᓇᒍᑎᔅᓴᖏᑦ ᓄᑕᖅᑲᑦ ᐱᓪᓗᒋᑦ 
ᐃᓅᓱᑦᑐᓪᓗ ᐅᖃᖃᑎᒌᑦᑎᐊᕆᐊᖃᕐᓂᖅ 
ᐱᓪᓚᕆᐅᓚᖓᕗᖅ. ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᓕᒫᖏᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓖᑦ, ᐃᓄᐃᓪᓗ, 
ᐃᓚᒋᔭᐅᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᐊᔪᕐᓇᙱᑉᐸᓪᓗ ᓇᐅᒃᑯᑦ 
ᖃᓄᖅᑑᕈᑎᖃᖅᐸᓐᓂᐊᖅᐳᒍᑦ ᐊᓯᔾᔨᐸᓪᓕᐊᓃᑦ ᒪᓪᓗᒋᑦ.  
 
ᐅᑭᐅᑦ ᑕᖅᑭᑦ ᐱᖓᓱᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᐱᕙᓪᓕᐊᓯᒪᕗᒍᑦ ᖃᐅᔨᓯᒪᔭᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑎᐅᑉ. ᖃᓄᖅᑑᖅᓱᑕ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᔪᓐᓇᖅᓯᕙᓪᓕᐊᖁᓪᓗᑕ 
ᖃᓄᖅᑑᓪᓚᕆᔅᓯᒪᓪᓚᕆᓕᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᖅ, ᐊᒻᒪᓗ 
ᐃᓂᓪᓚᖓᐅᑏᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓐᓇᖁᙱᑦᑐᒋᑦ 
ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ. ᐃᓚᖏᑦ ᐅᖃᐅᓯᕆᓂᐊᕋᒃᑭᑦ 
ᐱᓇᓱᔅᓯᒪᓕᖅᑕᕗᑦ. 
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services in Nunavut. The Hon. Margaret 
Nakashuk, the Minister of Family Services, 
and I fully accept the contents of the 
performance audit. We clearly understand 
that this is a crisis. We also fully accept the 
findings of the two previous reports tabled by 
the Auditor General in 2011 and 2014. We 
are deeply committed to making the changes 
that need to be made. Under our direction, 
our officials are moving forward with a 
roadmap that lays out a whole-of-government 
approach. Our solutions and action plans 
focus on safeguarding Nunavut’s children 
and youth. Meaningful collaboration is key. 
Work includes all levels of the department 
and government; as well, it will require 
community and Inuit stakeholders to engage 
and, when necessary, the department will 
take steps to shift priorities to respond to the 
changing environment. 
 
Over the last three months, the department 
has made progress in addressing the Auditor 
General’s findings. The department is 
actively addressing capacity challenges. Our 
focus is on bolstering operations, staff safety, 
and information management to ensure 
effective service delivery, while prioritizing 
the safety and well-being of Nunavut’s 
children and youth. I will briefly list some of 
these initiatives for the record. 
 
The department will be tabling a revised 
budget in this House for consideration that 
will seek to achieve additional human and 
financial resources. 
 
1. Strengthening Workforce Capacity 
 
Our commitment to staff well-being is 
evident through our commitment to provide a 
dedicated counselling service for community 
social services workers, a workplace violence 
strategy, and an occupational health and 
safety framework. A quality assurance 
position and caseload analysis will further 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᒥᒃ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᑐᑦ ᐱᖓᓱᓄᑦ 
ᐊᕐᕌᒍᔪᓄᑦ ᑮᓇᐅᔭᐃᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪ 
ᐅᓗᕆᐊᓇᖅᑐᒦᖁᓇᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ. 
ᑖᒃᑯᐊᓗ ᖃᓄᐃᙱᑦᑎᐊᖅᑐᒥᒃ ᒪᓕᓪᓗᑎᒃ ᐱᐅᓂᖅᓴᒥᒃ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ, 
ᐃᖅᑲᓇᐃᔭᕐᕕᖃᑦᓯᐊᓂᖅᓴᐅᓗᑎᒃ.  
 
ᑖᒃᑯᐊᓗ ᐱᐅᓯᕚᓪᓕᖅᑐᒥᒃ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᑎᑦᓯᓂᖏᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓄᑦ ᐊᒻᒪ 
ᑮᓇᐅᔭᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔮᖓᓄᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᐃᑦ 
ᐃᓄᓕᕆᔩᑦ ᐊᓯᖏᓪᓗ ᐊᖓᔪᖅᑳᓪᓗ ᐱᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐃᓄᓕᕆᔩᑦ ᖁᕝᕙᖅᐸᓪᓕᐊᔪᐃᑦ. 
ᑖᒃᑯᐊ ᐱᔪᓐᓇᖁᓪᓗᒋᑦ ᐱᔨᑦᓯᕋᑦᑎᐊᓂᕐᒧᑦ.  
 
ᒫᓐᓇ ᐱᓕᕆᐊᕆᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐃᓂᒋᔭᐅᔪᐃᑦ 
ᐃᓄᓕᕆᔩᑦ ᐃᓗᐊᓂ ᐊᐅᓪᓛᕐᓂᖏᓐᓂᒃ. ᑕᒪᒃᑯᐊᓗ 
ᓄᓇᓖᑦ ᑕᐅᑐᒃᖢᑎᒍ ᐸᕐᓇᒃᖢᑕ 20 ᐃᓂᒋᔭᐅᔪᐃᑦ 
ᐅᑭᐊᒃᓵᖅ 2023 ᐊᒻᒪ ᑖᒃᑯᐊ ᐃᓂᒋᔭᐅᔪᐃᑦ ᐃᓄᓕᕆᔩᑦ 
ᓄᓇᓖᑦ ᒪᕐᕉᖕᓂᒃ ᐃᓄᓕᕆᔨᖃᕆᐊᖃᖅᑐᐃᑦ. ᑖᒃᑯᐊ 
ᐃᓕᑕᕆᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᓂᑭᑦᑐᐃᑦ ᐊᒻᒪ 
ᐃᒡᓗᑭᒃᓴᖅᑐᐃᑦ. ᑖᒃᑯᐊ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᐃᓂᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᖃᖁᓪᓗᒋᓪᓗ.  
 
ᒫᓐᓇᒧᑦ ᑕᒪᓐᓇ, ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ ᐃᒡᓗᐃᑦ 
ᑎᑭᑎᑕᐅᔪᐃᑦ ᒫᓐᓇ ᓴᓂᑭᓗᐊᖅ, ᑭᙵᐃᑦ, 
ᐸᖕᓂᖅᑑᒥᓗ ᑕᐃᑲᓃᓕᖅᑐᐃᑦ. ᑖᒃᑯᐊᓗ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ 
ᓄᓇᕗᒻᒥ ᐃᓄᓕᕆᔩᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ.  
 
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᖃᕆᑕᐅᔭᖅ ᐱᑦᑎᐊᖏᒻᒪᑦ.  
 
ᑕᒪᒃᑯᐊ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᐅᓪᓛᕈᑎᒋᔭᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐊᐅᓪᓛᕈᑎᒃᓴᖏᓐᓂᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᐃᑦ. 
ᑕᒪᒃᑯᐊ ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ 2023 
ᐅᑭᐊᒃᓵᖅ ᑕᒪᒃᑯᐊ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ 
ᑖᒃᑯᐊ ᐃᓄᖁᑎᒋᔭᐅᔪᐃᑦ ᒪᓕᒃᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᑲᙳᓇᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᕆᔭᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑐᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ 
ᖃᐅᔨᓴᕈᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᓯᖏᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ ᐱᔨᑦᑎᓯᕋᕐᓂᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑲᒪᒋᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᐃᓄᐃᑦ ᑖᒃᑯᐊ ᓴᖅᑭᐸᓪᓕᐊᔪᐃᑦ 
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ensure that an appropriate work-life balance 
is available while delivering effective 
support. 
 
2. Advancing Training and Professional 

Development 
 
Progressing toward enhanced service, our 
comprehensive core training program with 
Inuit cultural competence emphasis is 
underway. Specialized training fund 
agreements will secure multi-year funding 
for training and professional development for 
Mental Health First Aid, family resource 
workers, managers, and supervisors and 
foster care coordinators. Onboarding and 
professional development opportunities for 
social workers are being elevated, aligning 
them with essential skills for best service. 
 
3. Re-profiling Positions, Recruitment, 

Retention and Facilities 
 
Our immediate efforts include re-profiling 
positions and reinforcing the family wellness 
interprovincial desk functions. We are 
facilitating the recruitment of community and 
social services workers, with plans to fill 20 
additional indeterminate positions by fall of 
2023. Efforts are also underway to double fill 
positions, meaning a new minimum of two 
social workers in communities, to improve 
service levels is in play, but recognizing that 
it is contingent on available office space and 
staff housing. We continue to work with the 
housing corporation and the Department of 
Community and Government Services to 
ensure housing and office space are allocated 
efficiently to address this priority. To date, 
modular units have been allocated in four of 
the highest need communities: Sanirajak, 
Sanikiluaq, Kinngait, ammalu Pangnirtung. 
The department has renewed agreements 
with Arctic College to support the training of 
social workers. 
 

ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓗᒃᑖᑦᓯᐊᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᐊᐅᓪᓚᖅᓯᒪᔪᐃᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ, ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓂ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ ᐃᓂᒋᔭᐅᔪᐃᑦ ᑕᐃᒪᓐᓇ 
ᑲᒪᔪᓐᓇᖁᓪᓗᒋᑦ. ᑖᒃᑯᐊᓗ ᓄᑖᖑᖅᑎᕆᔪᐃᑦ 
ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᒪᓕᑦᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᓐᓄᑦ ᐅᑉᐱᕆᔭᖏᓐᓄᑦ 
ᐊᑐᖅᖢᑎᒃ ᐊᒻᒪ ᒪᓕᒐᐃᑦ ᐃᓗᐊᓂ. ᐊᒻᒪ, ᑕᒪᒃᑯᐊ 
ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ 
ᐱᖁᔭᖃᕐᒥᔪᖅ ᓯᓚᑦᑐᖅᓴᕈᑎᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ 
ᐃᓗᐊᓂ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ 
ᐊᐅᓪᓛᓂᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ 
ᐱᓪᓗᒋᑦ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ ᐊᖏᖃᑎᒌᓯᒪᔭᕗᑦ ᑳᓐᑐᕌᑎᒍᑦ 
ᑕᒪᓐᓇ ᑐᓴᐅᒪᑦᑎᐊᖃᑎᒌᖕᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 
ᐊᒻᒪ ᓯᓚᑖᓂ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ. ᑖᒃᑯᐊᓗ 
ᖃᐅᔨᓯᒪᔭᕗᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔭᕆᐊᓖᑦ 
ᑐᓴᐅᒪᖃᑎᒌᖕᓂᖅ ᒪᑐᐃᖓᑦᑎᐊᕐᓂᕐᓗ ᑕᒪᓐᓇ 
ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 2024 ᐊᕐᕌᒍᖓᓂ 
ᓴᖅᑭᑎᑦᓱᒪᔭᕗᑦ.  
 
ᐊᒻᒪ, ᐱᓕᕆᖃᑎᒌᑦᑐᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑖᒃᑯᐊ ᒐᕙᒪᑦ 
ᐃᓗᐊᓂ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐊᒻᒪ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᐅᖃᖃᑎᒌᖃᑦᑕᖅᑐᐃᑦ ᒪᓕᒐᖅ 92, ᑖᒃᑯᐊ 
ᓄᓇᖃᖅᑳᖅᑐᐃᑦ ᐃᓄᐃᓪᓗ ᐃᓚᒌᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 
ᓄᓇᓕᖕᓂ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᐃᑦ ᐃᓚᒌᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᓄᓇᓕᖕᓂ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ. ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᖕᓂᐅᔪᐃᑦ ᒪᓕᒐᐃᑦ ᒪᓕᒃᖢᒋᑦ, ᐃᓄᐃᑦ 
ᑎᒍᐊᕈᓯᖏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᒪᓕᒐᖏᓪᓗ, ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᐊᒃᓱᕈᖅᑐᒍᑦ. ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᐃᑦ ᒪᒃᑯᒃᑐᓄᖏᑦ ᑎᑎᕋᕐᕕᖓᑦ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ.  
 
ᑭᖑᓪᓕᖅᐹᕐᒥᖅ, ᐃᒃᓯᕙᐅᑖᖅ, ᒫᓐᓇ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᔪᒍᑦ 
ᐸᕐᓇᒃᐸᓪᓕᐊᔭᑦᑎᓐᓂ ᓯᕗᒧᑦ ᑕᒪᓐᓇ ᐋᖅᑭᐸᓪᓕᐊᔪᖅ 
ᐊᒥᒐᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᐃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ ᐋᖅᑭᒃᐸᓪᓕᐊᔭᕗᑦ 
ᐱᓕᕆᖃᑎᒌᒃᖢᑕ ᒐᕙᒪᒃᑯᑦ ᐊᓯᖏᑦ ᐃᓗᐊᓂ, ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᐊᒻᒪ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᓂᒃ ᑕᑯᔪᒪᔪᒍᑦ 
ᐆᒃᑐᕋᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ. ᑕᒪᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂᒃ 2011 ᐊᒻᒪ 2014 ᐊᒻᒪ ᒫᓐᓇ, 



 

 11 

I just have a technical issue, Sir. Please a 
brief indulgence. 
 
Thank you. 
 
4. Information Management and 
Technological Solutions 
 
With respect to information management and 
technological solutions, Mr. Chairman, we 
have initiated the implementation of Matrix, 
the Family Wellness Integrated Case 
Management System software, and it marks a 
significant step towards achieving records 
standards. Projected for completion by fall of 
2023, the initiative addresses 
recommendations from the Auditor General’s 
reports and establishes a case management 
system. The electronic platform ensures 
secure and confidential documentation of 
client information, accessible to authorized 
personnel across Nunavut, enabling effective 
tracking and recording of case details, 
referrals, screenings, investigations, service 
plans, and other case notes by workers. 
 
5. Quality Assurance 
 
Mr. Chairman, our dedication to out-of-
territory clients is evident through the 
resources we have applied to this desk. The 
department’s immediate actions involve 
assessing and assisting every out-of-territory 
client with the aid of six full-time Inuit client 
liaison officers in southern jurisdictions. 
Collaborating with the Department of Human 
Resources, we are re-profiling other positions 
to better cater to the unique needs of these 
clients. 
 
The department is also modernizing the 
Standards and Procedures Manual. This vital 
update streamlines processes, aligns with 
Inuit societal values, and ensures adherence 
to legislated obligations. Emphasizing 
increased accountability, the revision 

ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᓄᖅ 
ᐱᓂᐊᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᓪᓗᓂ.  
 
ᑕᒪᓐᓇ ᐸᕐᓇᒃᑕᕗᑦ ᐱᔾᔪᑎᖃᕐᓂᐊᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖏᑦ 
ᑖᔅᓱᒧᖓ  
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒋᔪᒪᔭᕗᑦ ᐊᓯᖏᓪᓗ ᑕᒪᓐᓇ ᑭᐅᔾᔪᑎ 
ᐱᓕᕆᐊᕆᑎᓪᓗᑎᒍ ᐊᒻᒪ ᐃᒃᓯᕙᐅᑖᖅ, 
ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ, ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ, ᑕᒪᒃᑯᐊ ᐱᓇᓱᒃᑕᕗᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ.  
 
ᓯᕗᒧᐊᒃᑎᓪᓗᑕ ᒪᑐᐃᖓᓂᐊᖅᑐᒍᑦ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒃᓱᕈᖃᑦᑕᖅᑐᐃᑦ ᖃᐅᑕᒫᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᐃᓪᓗ ᐃᓚᒌᓪᓗ. 
ᑕᒪᓐᓇ ᐊᒥᓱᐃᑦ ᐊᔪᕐᓇᕈᑕᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᑕᖏᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑮᓇᐅᔭᓂᒃ 
ᐃᑲᔫᓯᐊᕆᐊᖃᑦᑎᐊᖅᑐᐃᑦ. ᑕᒪᓐᓇ 
ᐱᓕᕆᖃᑎᒌᒃᖢᑎᒍᑦ ᐊᐱᖅᑯᑎᖃᕈᔅᓯ ᖃᓄᑐᐃᓐᓇᖅ 
ᑭᐅᔪᒪᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ. 
ᑕᒪᒃᑯᐊ ᒪᑐᐃᕈᑎᖓᓄᑦ ᓄᑖᖑᓛᖑᔪᒥᒃ ᐱᔪᓐᓇᖁᓪᓗᑕ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. ᑲᑎᒪᔨᕋᓛᓄᐊᙱᓂᓐᓂ, ᓈᓴᐅᑎᓕᒃ 6, 
ᐃᓗᐊᓂ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᑎᒍᐊᖅᑕᐅᓂᖏᑦ ᒪᓕᒐᖓᓗ, ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖏᑦ, 
ᑖᒃᑯᐊ ᒪᓕᒐᐅᑉ ᐊᑎᖏᑦ ᑖᒃᑯᐊ ᓄᓇᖃᖅᑳᖅᑐᐃᑦ 
ᐃᓕᑕᕆᔭᐅᓂᖓᓂᒃ ᖃᓄᖅ ᐱᖁᔭᖃᕐᒪᖔᑦ 
ᓴᖅᑭᑕᐅᓂᐊᖅᑐᒥᒃ. ᓇᓗᓇᐃᖅᑕᐅᖁᑐᐃᓐᓇᖅᑲᕋ 
ᒫᓐᓇᐅᔪᖅ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ.  
 
ᐃᐅᓪᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ. ᒪᓕᒐᖅ ᓇᓗᓇᐃᖅᓯᓂᐊᖅᑐᖅ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᓇᓗᓇᐃᕈᓐᓇᕋᕕᐅᒃ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᒪᑐᐃᕈᑎᓄᑦ 
ᐅᖃᐅᓯᒃᓴᖃᕐᒪᖔᑕ ᒪᑐᐃᕈᑕᐅᕋᑖᖅᑐᓄᑦ. ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑕᒪᔅᓯ ᐅᕙᓐᓃᑦᑐᓯ. ᐱᒋᐊᕈᒪᕗᖓ 
ᐃᓕᑕᖅᓯᒪᔪᖓ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᓄᓇᓕᓐᓂ 
ᐱᔨᑦᓯᕋᕐᓂᖏᑦ ᐊᖏᔫᒻᒪᑦ. ᑕᒪᓐᓇ ᐊᔪᕐᓇᖅᑐᖅ 
ᐃᓄᓕᕆᔨᐅᓪᓗᓂ. ᑕᒪᒃᑯᐊ ᐊᔪᕐᓇᓛᖑᔪᔅᓴᐅᔪᐃᑦ 
ᓄᓇᕗᒻᒥ ᐱᓕᕆᐊᔅᓴᐅᔪᓂ. ᓄᓇᓖᑦ ᐊᑕᐅᓯᑐᐊᕐᒥ 
ᐃᓄᓕᕆᔨᖃᖅᑎᓪᓗᒋᑦ 24 ᐃᑲᕐᕋᓂᒃ 
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encompasses standards, procedures, 
onboarding, and ongoing professional 
development. A quality assurance process 
will monitor program efficacy, with 
evaluation to gauge responses to audits and 
client needs and outcomes. 
 
6. Communication Enhancement 
 
Mr. Chairman, we have also engaged a 
communication enhancement initiative. 
Proactive strides in communication include 
collaboration with a contract resource to 
create a comprehensive communication 
strategy. This strategy will develop 
transparent internal and external 
communication frameworks to assist in 
keeping the public informed about our 
progress. A communication needs 
assessment prioritizes sharing our responses 
to the Auditor General’s report, emphasizing 
transparency and accountability. This 
communication strategy is underway and is 
intended to be finalized for implementation 
in early winter of 2024. 
 
In addition, the Child Welfare Partnership 
Committee strengthens communication and 
collaboration between the Government of 
Nunavut, Nunavut Tunngavik Incorporated, 
and regional Inuit organizations. The 
committee facilitates dialogue on federal Bill 
C-92, An Act respecting First Nations, Inuit 
and Métis children, youth and families. 
Focusing on community level success, the 
committee initiates collaborative work plans 
and legislative revisions, including the Inuit 
Custom Adoption Act and the Adoption Act. 
 
The department has worked extremely hard 
to bolster the relationship with the 
Representative for Children and Youth. This 
includes regular meetings with her office 
through the lens of enhancing outcomes for 
children and youth in Nunavut. 
 

ᐃᖅᑲᓇᐃᔭᖅᑰᔨᓇᕐᒪᑦ ᑕᒪᓐᓇ ᐊᒻᒪ ᓄᓇᓕᒃᑖᑦ 
ᐊᔾᔨᒌᙱᑦᑐᐃᑦ ᑲᒪᒋᓪᓗᒋᑦ.  
 
ᖁᔭᓐᓇᒦᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑖᒃᑯᐊ ᑲᓇᑕᒥ 
ᐱᖓᔪᖓᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ 
ᒪᓕᒃᓯᒪᔭᕗᑦ ᑐᓴᖅᓯᒪᓕᓵᖅᑐᖓ ᒪᓕᑦᑕᐅᓪᓗᓂ 
ᒪᓕᑦᑕᐅᑲᓐᓂᖅᑐᖅ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖓᓂ 
ᓇᓗᓇᐃᖅᓯᔪᖅ. ᐊᒻᒪ, ᑕᑯᓚᐅᖅᓯᒪᓐᓇᖓ ᓲᕐᓗ 
ᐅᓗᕆᐊᓇᕐᓂᖓᓂ ᓇᓗᓇᐃᖅᓯᔪᖅ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓗᒍ.  
 
ᐊᒻᒪ, ᓴᖅᑭᑎᑦᑎᔪᒪᒋᕗᖓ ᐃᓕᑕᕆᓗᒍ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᖅᑳᖅᑲᐅᔮ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓪᓗᕆᐊᓇᖅᑐᒦᑦᑐᒍᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᑲᑎᒪᔩᑦ ᓈᓚᒃᓗᓂ ᑕᒪᓐᓇ ᒐᕙᒪᕗᑦ 
ᐱᔨᑦᓯᕋᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᓱᕈᓯᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᓂᒃ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᐊᒻᒪ, 
ᐊᒥᓲᓗᐊᖅᖢᓂ ᓱᕈᓰᑦ ᐱᓂᕐᓗᒃᑕᐅᔪᐃᑦ ᑐᓴᖃᑦᑕᖅᖢᑕ. 
ᑕᒪᓐᓇ ᓄᓇᕗᒻᒥ ᐊᒥᓱᐃᖅᖢᑎᒃ ᖁᓕᖏᑦᑕᖅᖢᒍ 
ᑲᓇᑕᒥ ᒪᓕᒃᖢᒋᑦ, ᑕᒪᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᕆᒃᑐᒍᑦ. 
ᐊᒻᒪ, ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓗᒋᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᖅ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᑲᙳᓱᓐᓂᕐᒥᒃ ᐅᓗᕆᐊᓇᖅᑐᒦᖃᑦᑕᕐᒪᑕ ᑕᒪᓐᓇ 
ᐅᔾᔨᕆᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ ᓄᖅᑲᓂᐊᕐᓂᖅᐸᑦ.  
 
ᑕᕝᕙ ᐱᒻᒪᕆᐅᔾᔪᑎᒋᔮ ᐅᓪᓗᒥ ᐅᖃᓪᓚᓐᓂᕆᔭᕗᑦ 
ᐱᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᐅᖃᖃᑎᒌᖕᓂᕗᑦ ᐅᖓᑖᓄᑦ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑐᒍᑦ ᓄᓇᕗᑦ ᒪᑐᐃᕆᐊᖃᕐᒥᔪᖅ 
ᓯᕗᒻᒧᐊᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ 
ᐅᖃᖃᑎᒌᒡᓗᑎᒃ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᐅᓗᑎᒃ.  
 
ᐅᓪᓗᕆᐊᓱᒃᑲᒪ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. 
ᐃᓕᑕᕆᓗᖓ ᐳᑭᖅᑕᓖᑦ, ᐃᓄᓕᕆᔩᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒃᓱᕈᖅᑐᐃᑦ. ᑭᓯᐊᓂ 
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᓱᕈᓰᑦ, ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᐅᒋᐊᖃᓕᖅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ 
ᐱᒃᑲᓐᓂᕆᐊᖃᖅᑐᐃᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ, ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ 
ᓲᕐᓗ ᐃᑯᐊᓛᖅᑐᒥᒃ ᖃᒥᑦᓯᓇᓱᒃᑐᐃᑦ 
ᐃᑯᐊᓪᓚᓪᓚᒃᑖᖏᓐᓂᖓᓂᒃ. 
 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕋ ᓱᕈᓰᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᖏᓐᓂᒃ 2017-ᒥ, ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᖅᑐᐃᑦ ᓱᕈᓰᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂᒃ 
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᓂᖏᓪᓗ 
ᑕᐃᒪᐃᑦᑐᒃᑰᓚᐅᖅᑳᖅᑎᓪᓗᒋᑦ ᑲᒪᔨᒋᔭᐅᓂᖏᑦ. ᑕᒪᓐᓇ 
ᑲᒪᒋᔪᓐᓇᖅᑕᕗᑦ ᐅᑉᓗᒥ, ᑕᒪᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᓴᖅᑭᔮᕐᓂᖅ ᐊᒻᒪ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᓂ ᓇᒻᒪᒃᑐᓂᒃ ᐊᒻᒪ 
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7. Strategic Plan 
 
Finally, Mr. Chairman, we are in the process 
of developing a strategic plan. The strategic 
plan is being developed to actively address 
the gaps identified in the Auditor General’s 
report. The strategic plan is being developed 
in close collaboration with other 
departments, including Inuit organizations 
moving forward, and it will ensure a 
meaningful and measurable outcome. The 
plan will consolidate departmental actions 
that have been required from the 2011, the 
2014 and the most recent audit. It addresses 
the Auditor General’s findings in each of 
those situations and it lays out future steps 
for action and change. The strategic plan will 
address long-standing issues within the 
department’s organizational structure. The 
department has shared our commitment to 
finalize the strategic plan with the Auditor 
General, and we plan to collaborate and 
continue collaborating with their officials as 
we implement our response to this report.  
  
I would like to emphasize the importance of 
collaboration within our government and 
with Inuit organizations to ensure the success 
of these initiatives. As we move forward, we 
will remain transparent in our 
communication. I would also like to 
acknowledge our frontline staff who work 
tirelessly every day to serve Nunavut’s 
children, youth, and families. They continue, 
despite the challenges articulated within the 
Office of the Auditor General’s report, to 
push forward with dedication, and we are 
striving to give them the resources and 
support that they deserve.  
 
Mr. Chairman, my colleagues and I are ready 
and willing to address any questions or 
concerns this Committee may have. 
Qujannamiik, Mr. Chairman. 
 

ᒪᒥᓴᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᒃᓴᐃᑦ ᓴᖅᑭᒃᑲᓐᓂᕐᓗᒋᑦ ᑕᒪᓐᓇ 
ᓄᖅᑲᖁᓗᒍ. 
 
ᐊᒻᒪ ᕿᒫᕖᑦ ᐅᓗᕆᐊᓇᖏᑦᑐᐃᑦ 
ᐅᓗᕆᐊᕋᓇᖅᑐᒦᓕᕌᖓᑕ ᐅᐸᒍᓐᓇᖅᑕᖏᑦ, ᐃᓐᓇᐃᑦ 
ᐃᓚᒌᑦ ᓴᐳᒻᒥᓂᖃᑎᒌᓐᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓄᑐᐃᓐᓇᐅᑦ 
ᖃᐅᔨᒪᑎᑕᐅᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᖅᑐᐃᑦ 
ᐃᓱᒪᒋᓗᒋᑦ. ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᒪᓕᑦᓯᐊᕐᓂᖏᑦ 
ᓴᖅᑭᔮᑦᓯᐊᓗᕐᑎᒃ ᐊᒻᒪ ᖃᐅᔨᓴᖃᑦᑕᕐᓗᑎᒃ ᑖᒃᑯᐊ 
ᐱᔾᔪᑎᒋᓗᒋᑦ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᓈᓚᒃᑐᐃᑦ ᑕᒪᓐᓇ ᐅᑉᓗᐃᑦ ᒪᕐᕉᒃ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᐃᓚᖏᓐᓄᑦ ᒪᑐᐃᕈᑎᑐᐃᓐᓇᕆᐊᓕᒃ, 
ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᕐᓂᕐᒥᒃ ᑕᒪᓐᓇ ᐊᒃᓱᕈᓐᓇᖅᑐᓂᒃ 
ᐊᐱᖅᓱᖃᑦᑕᕐᓂᐊᕋᑦᑕ. ᑕᒪᒃᑯᐊ ᐊᒥᒐᖅᓴᖅᓯᒪᖕᒪᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓯᕋᕐᓂᖏᓐᓂᒃ, ᑖᒃᑯᐊ 
ᐱᔭᕆᐊᖃᖅᑕᕐᒥᒃ ᓄᓇᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᖓ 
ᐱᔾᔪᑎᒋᓗᒍ. 
 
ᑭᓯᐊᓂ ᐃᓱᒪᒋᓗᒍ ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᑭᓇᒃᑯᓗᒃᑖᑦ 
ᑕᒡᕙᓂ ᐊᖓᔪᖅᑳᓪᓗ ᐃᓚᒌᓪᓗ ᓈᓚᒃᑐᐃᑦ, ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ ᖁᕕᐊᓱᒃᑐᒍᑦ ᐱᓕᕆᔪᐃᑦ ᓴᐳᒻᒥᒐᓱᑦᑐᐃᑦ 
ᓱᕈᓯᕐᓂᒃ ᐃᓚᒌᑦᑐᓂᒃ, ᐃᓄᓕᕆᔩᑦ, ᐳᑭᖅᑕᓕᒃᑯᑦ, ᐊᒻᒪ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ ᐊᐱᖅᑯᑎᕗᓪᓗ 
ᐊᔪᕐᓇᖅᑑᓂᐊᖅᑐᐃᑦ ᐊᒻᒪ ᐅᖃᐅᓯᕆᔭᕗᑦ ᐱᒻᒪᕆᐅᓗᓂ. 
ᑖᒃᑯᐊ ᑕᒪᑉᑕ ᐱᓇᓱᒃᑕᕗᑦ ᑲᑎᒪᔨᕋᓛᒃᑯᑦ, ᒐᕙᒪᒃᑯᑦ 
ᓯᕗᒧᐊᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᐃᓘᓐᓇᓯ ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ 
ᐅᖃᐅᓯᖃᕈᓐᓇᓵᕋᔅᓯ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᒪᑐᐃᖅᓯᔾᔪᑎᒋᖅᑲᐅᔭᑎᑦ ᐃᑉᐱᒋᓗᐊᖅᑲᐅᒐᒃᑭᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᕋᐃᓕᖅᑲᐅᒐᕕᑦ.  
 
ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅᑕᖃᓚᐅᑎᓪᓗᒍ 
ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑎᒋᔭᐅᔪᓐᓇᖅᑐᖅ ᒫᓐᓇ ᑭᑭᑕᐅᓯᒪᔪᓪᓗ 
ᑕᒪᒃᑯᐊ ᐃᓗᓪᓕᖅᓱᖅᑕᐅᓗᑎᒃ. 
 
ᓱᕈᓰᑦ ᓱᕈᓯᕐᓄᑦ ᓂᐱᒋᔭᐅᒐᑦᑕ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᔪᒪᒋᓪᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᕙᓪᓕᐊᓯᒪᓪᓚᕆᒻᒪᑕ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ.  
 
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑕᑯᓯᒪᒐᒃᑭᑦ, 
ᐱᕕᖃᕐᓂᑦᑎᓐᓂ ᓱᕈᓯᕐᓂᒃ ᒫᓐᓇ ᐸᖅᑭᔭᐅᔪᓂᒃ ᐅᓪᓗᒥ 
ᐅᖃᐅᓯᖃᕋᓗᐊᖅᑎᓪᓗᑕ. ᑕᐃᒃᑯᐊ 1960-ᖏᓐᓂ 
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Chairman: Thank you, Mr. Ellsworth. We 
may have a slightly different version of your 
opening comments. I know that we are 
working with the Minister’s office to make 
sure we get the updated version, but it is on 
the record as well.  
 
Just before I go to the Committee, I just have 
a clarification on No. 6 here, your 
Communication Enhancement in your 
opening comments. You speak to the Inuit 
Custom Adoption Act and the Adoption Act, 
of looking at some revisions. I’m assuming 
that one of those revisions is the name of the 
legislation because currently it’s under the 
Aboriginal Custom Adoption Recognition 
Act. Could I just get a clarification that 
there’s a legislative proposal coming forward 
for that, Mr. Ellsworth?  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Yes, Sir, I apologize for the mistake on the 
name of the legislation and that is the Act 
that we will be coming forward with to 
provide revisions. Thank you, Mr. Chairman. 
 
Chairman: Thank you for that clarification. 
I would just invite Committee Members if 
they have any opening comments to the 
opening comments. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to thank everyone for being here 
today.  
 
I would also like to begin by recognizing the 
significant role that our community social 
workers play in our communities. The 
challenging role of being a social worker is 
likely one of the most challenging jobs in 
Nunavut, especially in communities where 
there is only one social worker, requiring 
them to be on call 24 hours a day and also 
requiring them to take on the entire caseload 
of the community.  
 

ᑕᐃᒃᑯᐊ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᓱᕈᓰᑦ 
ᐊᕐᕌᒍᒐᓴᓐᓄᑦ ᑕᐃᒪᐃᓕᐅᖅᑕᐅᓯᒪᖕᒪᑕ, ᑭᖑᓂᑦᑎᓐᓂᓗ 
ᓇᖕᒥᓂᕆᓚᐅᖅᓯᒪᙱᓐᓇᑦᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᐅᓪᓗᒥ. 
 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᓪᓗᑎ ᑕᒪᓐᓇ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᑕ 
ᒪᓕᒐᓕᕆᔨᐅᑎᓪᓗᑕᓗ ᑕᐃᒃᑯᐊ ᐃᓱᒪᓕᐊᕆᓂᐊᖅᑕᕗᑦ 
ᐊᕐᕌᒍᒐᓴᓐᓄᑦ ᓯᕗᓂᔅᓴᑦᑎᓐᓂ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ.  
 
ᐊᒻᒪᓗ, ᑕᐃᒃᑯᐊ ᐃᓚᔮᕇᑦ ᐃᒥᒃᑰᖅᑐᓪᓗ 
ᐊᒃᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐸᖅᑭᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ 
ᕿᑐᕐᖓᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓱᒪᒋᒋᕙᒃᑲ ᐊᒻᒪᓗ ᐅᓪᓗᒥ 
ᑕᒪᓐᓇ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᖅᑎᓪᓗᑎᒃᑯᑦ ᑕᐃᒃᑯᐊᓗ 
ᐋᖅᑭᔅᓱᕆᐊᓖᑦ ᐃᓱᒪᒋᑦᑎᐊᖅᐸᕗᑦ ᑕᐃᒃᑯᑯᐊᓕᒫᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᓯᔅᓴᖅᑕᖃᒃᑲᓐᓂᖅᐹ 
ᑖᓐᓇᐅᖅᑲᐅᑎᓪᓗᒍ? ᒥᔅᑕ ᖃᐃᕐᓂᖅ.  
 
ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᙵᓱᒋᑦᑎ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓗ. ᑕᒪᓐᓇ ᐅᓗᕆᐊᓇᒻᒪᕆᖕᒪᓂᓛᒃ 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᑕᕝᕙᙵᑦ ᑲᓇᑕᒥ 
ᑕᒻᒪᖅᑐᖅᓯᐅᑎᒃᑯᓐᓂ ᓇᓂᓯᓯᒪᔭᖏᑦ 
ᐅᓗᕆᐊᓇᒻᒪᕆᖕᒪᑕ. ᐅᖃᖅᓯᒪᓪᓗᑎᒡᓗ ᑖᒃᑯᐊ ᒐᕙᒪᕗᑦ 
ᑖᒃᑯᐊᒎᖅ ᓄᑕᖅᑲᐃᓪᓗ ᒪᒃᑯᒃᑐᐃᓪᓗᒎᖅ 
ᑐᙵᕕᓕᐅᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ.  
 
ᐅᕙᖓᓕ ᑖᓐᓇ ᑕᑯᓪᓗᒍ ᑕᐃᒪᙵᑦ 
ᓂᕈᐊᖅᑕᐅᓯᒪᓕᖅᑎᓪᓗᖓ 2017-ᒥ ᐃᓐᓇᕐᓂᒃ 
ᐃᓕᖅᑯᓯᕗᑦ ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐊᔾᔨᐅᙱᑦᑎᓪᓗᒍ 
ᑲᓇᑕᒥ. ᑕᒪᒃᑯᐊᓗ ᓄᓇᓖᑦ ᐅᐸᒐᖅᑕᖅᑕᐅᕙᒃᖢᑎᒃ 
ᑎᖕᒥᓲᒃᑯᑦ. ᑕᒪᓐᓇ ᑕᐃᒪ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑖᔅᓱᒥᖓ ᑕᑯᒋᐊᕐᓂᐊᖅᑎᓪᓗᒋᑦ, ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔮᖃᖅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᑕᒪᓐᓇ 
ᐃᒡᓗᖃᖅᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓂ ᑕᒪᓐᓇ 
ᐊᒃᑑᑎᖃᓪᓚᑦᑖᖃᑦᑕᕐᒪᑦ, ᑕᒪᒃᑯᐊ ᓄᓇᓕᕋᓛᖑᔪᑦ 
ᐱᓗᐊᖅᑐᒥᒃ. ᑭᓇᒧᑦ ᓵᑦᑕᕆᐊᖃᓕᕌᖓᒥ ᐃᓚᖏᑦ 
ᓇᓗᓕᖃᑦᑕᕐᒪᑕ. ᑕᒪᓐᓇᓗ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ, ᑕᒪᒃᑯᐊ 
ᐃᓐᓇᖅᐳᑦ ᑕᐃᒪ ᓯᓚᑐᓂᖏᑦ, ᖃᐅᔨᒪᓂᖏᑦ, 
ᐱᔪᓐᓇᕐᓂᖏᑦ, ᑕᑯᔭᐅᑦᑎᐊᕆᐊᖃᒃᑲᓐᓂᓕᖅᑐᐃᑦ 
ᑖᒃᑯᓇᙵᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᓪᓗ.  
 
ᐅᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ ᑐᙵᕕᓪᓚᑦᑖᖑᒐᓗᐊᕐᒪᑕ 
ᓯᕗᓂᒃᓴᒧᑦ ᐋᖅᑭᒃᓱᐃᑦᑎᐊᕈᓐᓇᖃᑦᑕᕐᒪᑕ. ᑕᒪᒃᑯᐊᓗ 
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I would also like to thank the Office of the 
Auditor General of Canada for deciding to do 
a third audit on child and family services in 
Nunavut. I know it’s common to do follow-
up audits, but this is the first time I have ever 
heard of a follow-up to a follow-up audit, 
highlighting the severity of the situation. I 
have also never seen an audit come with a 
warning label that the content “may 
negatively impact readers.” I would also like 
to recognize the opening line, where the 
OAG states that “This audit report describes 
a crisis.”  
 
Mr. Chairman and Members and those 
listening, I have been calling on our 
government to do more to protect the 
vulnerable individuals, children, and youth in 
Nunavut. Far too often, children are 
victimized and we hear about it in the media 
and know it’s going on. It has been 
documented that Nunavut children 
experience rates of abuse 10 times higher 
than the national average, and I believe that 
this is in fact a crisis.  
 
In addition, there is a stigma surrounding 
sexual abuse and victims often feel ashamed 
and suffer in silence. We must speak about 
this reality if we wish to see it end, which is 
why I think it is so important that we’re 
having these discussions here today, but 
those discussions must go beyond this room. 
Nunavut must start openly discussing it and 
encouraging victims to come forward and 
seeking assistance. I encourage our 
community and every other community to 
talk about the issues that must no longer go 
unspoken.  
 
I fear that not enough is being done to ensure 
the safety of our children. I recognize that the 
RCMP, our social workers, and health care 
professionals are doing the best that they can 
to assist, but they usually provide assistance 
to children and youth after they become 

ᒪᓕᒐᐃᑦ ᐋᖅᑭᒃᑕᐅᕙᒃᑐᐃᑦ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. 
ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᔭᐅᕌᓂᒃᑎᓪᓗᒋᑦ, ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐃᓅᓯᓕᕆᓂᖅ ᓄᓇᕗᒻᒥ ᑕᒪᒃᑯᐊ ᐃᓐᓇᖅᐳᑦ 
ᐃᒃᐱᒋᔭᐅᓕᕈᓐᓇᕐᒪᖔᑕ? ᑖᒃᑯᐊ ᑕᑯᓪᓗᒍ 
ᐱᔨᑦᑎᕋᕐᓂᖅ, ᐃᓅᖃᑎᒌᖕᓂᖅ, ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ 
ᐊᑐᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᓕ ᑕᒪᓐᓇ 
ᐱᙳᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᓕᖅᑕᕋ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᓐᓇᖅᐳᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᔩᑦ ᐃᓅᓯᓕᕆᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᓵᕝᕕᐅᒋᐊᖃᓕᖅᐳᐃᑦ.  
 
ᑖᒃᑯᐊ ᐃᓐᓇᖅᐳᑦ ᑕᐃᒪ ᑕᒪᓐᓇ ᐊᖏᔫᒻᒪᑦ 
ᐊᒃᓱᕈᕐᓇᖅᖢᓂᓗ. ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑕᐃᒪᓐᓇ 
ᑕᑯᖃᑦᑕᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᓂᖓ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᔪᓂᒃ 
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᓪᓗ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑕᒪᒃᑯᐊ, ᐃᓄᓕᕆᔩᑦ ᐱᓗᐊᖅᑐᒥ, ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖏᑦ ᓄᓇᕗᒻᒥ ᐊᒃᑐᐊᑦᑎᐊᕈᓐᓇᖅᐸᑦ? 
ᑕᒪᓐᓇ ᑕᕝᕙ ᑕᑯᔭᐅᑦᑎᐊᑲᓐᓂᕆᐊᖃᕋᓱᒋᓕᖅᐸᕋ 
ᑕᒪᒃᑯᐊ ᐃᒡᓗᑭᒃᓴᕐᓂᖅ ᓴᖅᑭᔮᓪᓚᑦᑖᖅᐳᖅ. ᑕᐃᒪᓕ 
ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᔭᖃᖅᑐᐃᑦ ᑕᐃᒪᓐᓇ 
ᐃᓅᓯᓕᕆᓂᕐᒥᒃ ᐃᒻᒪᖄ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇ 
ᑕᑯᒋᐊᖔᕈᑎᒃ ᑕᐃᒪ ᐊᔪᕐᓇᕋᓗᐊᕐᓗᓂ ᑭᓯᐊᓂ 
ᐊᑦᑕᕐᓇᙱᓐᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᖅᐳᖅ ᓯᕗᒧᑦ 
ᐃᖏᕐᕋᓂᐊᕈᑦᑕ.  
 
ᑕᐃᒪᓐᓇᓕ ᐱᕕᖄᕐᔪᒍᒪᓵᖅᐳᖓ. ᖁᔭᓐᓇᒦᒡᓗ 
ᐅᖃᖅᑎᒍᓐᓇᓵᕋᕕᙵ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 
ᐊᓯᖏᑦ ᐅᖃᐅᓯᒃᓴᐃᑦ. ᐅᓂᒃᑲᐅᓯᕆᒐᓛᑲᐃᓐᓇᕐᓗᒍ 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦ. ᒪᒃᐱᖅᑐᒐᖏᑎᒎᕐᒪᑕᐅᑯᐊ, 
ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯᑦ 
ᓇᒧᙵᕈᓘᔭᑲᑦᑕᔾᔮᙱᓐᓇᑦᑕ.  
 
ᐱᒋᐊᕈᑎᓗᒍ ᐅᓇ ᐱᖓᔪᖓᑦ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖏᓐᓃᓐᖔᖅᑐᖅ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᓯᕗᓪᓕᖅᐹᖅ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂᒃ ᐅᖃᖅᑲᐅᒐᒪ, ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥᒃ 
ᑐᒡᓕᐊᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᓚᐅᖅᖢᑎᒃ ᑖᒃᑯᐊ 
ᐱᖓᔪᐊᓐᓂᒃ ᕿᒥᕐᕈᓇᒃᑲᓐᓂᓕᕐᒪᑦ.  
 
ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔭᕋ, ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᓯ 
ᐱᖓᔪᐊᓐᓂᒃ ᑕᒻᒪᖅᓯᔪᖅᓯᐅᕐᓂᖃᖅᐱᓯ 
ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ Hᐊᐃᔅ.  
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victims. I believe that more can and should 
be done to prevent harm before it occurs. The 
Government of Nunavut is struggling to put 
out a fire when it should focus on sparks 
before they become a flame.  
 
Child abuse is an issue that I have raised 
repeatedly since 2017, and again, the 
government must do more to fulfill its 
obligation to ensure the safety of all children 
and youth through prevention, intervention, 
and postvention. As I have stated in the past, 
this can be done in a number of ways: 
declaring the rate of child abuse and neglect 
a crisis and devote necessary resources, 
provide long-term counselling services for 
children and victims as well as predators, 
which is necessary to end the cycle, open 
youth shelters for children and youth to find 
safety when they are at risk, provide parents 
and children with the knowledge they need to 
protect themselves, create public awareness 
initiatives to end the shame so victims feel 
comfortable coming forward, implement 
effective data tracking to identify current and 
historic occurrences, and conduct voluntary 
surveys to determine the true extent of past 
violations.  
 
Mr. Chairman, and those listening, our 
discussions over the next two days will be 
difficult and sensitive and may be triggering 
for some listeners. Committee Members will 
be asking some very tough questions. The 
audit was very critical in the shortcomings 
and failures of the Department of Family 
Services and their inability to meet the 
obligations as set out in Nunavut’s Child and 
Family Services Act.  
 
However, with that in mind, I would like to 
assure everybody in appearance today and 
those listening, that myself and the 
committee truly appreciates the role that 
everyone plays in protecting our vulnerable 
children, such as our social workers, the 

 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ. ᑖᓐᓇ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᓱᕈᓯᕐᓂᒃ 
ᒪᒃᑯᒃᑐᓂᓪᓗ, ᐃᓄᓕᕆᔨᓂᒡᓗ ᓄᓇᓕᖕᓃᑦᑐᑦ ᑕᐃᒃᑯᐊ 
ᐊᒻᒪ ᐃᓚᒌᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ, ᐃᑲᔪᖅᓱᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕᓗ. 
ᒪᕐᕈᐊᑕᖅᖢᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᖁᓕᑦ 
ᒪᕐᕉᒡᓗ ᐊᒻᒪᓗ ᑐᖏᓕᐊ ᖁᓕᑦ ᐊᕐᕌᒍᑦ 
ᐊᑯᓐᓂᖅᓱᓕᖅᑎᓪᓗᑕ ᐊᓯᖏᓐᓂᒃᑕᐅᖅ 
ᑲᒪᖃᑦᑕᓚᐅᖅᓯᒪᔪᒍᑦ ᕿᒥᕐᕈᓇᒃᐸᓚᐅᖅᑐᒍᓪᓗ, ᑭᓯᐊᓂ, 
ᑖᓐᓇ ᓴᒃᑯᓪᓚᕆᓚᐅᖅᓯᒪᔾᔮᙱᑕᕗᑦ ᒫᓐᓇ 
ᐱᓕᕆᐊᕆᔭᕗᑦ.  
 
ᑕᐃᓐᓇ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᕙᓪᓕᐊᔪᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᓇᐅᑦᑎᖅᓱᐃᓐᓇᕐᒪᑦ, ᑭᓯᐊᓂ 
ᐸᕐᓈᕆᔭᖃᖅᓯᒪᕙᒌᓚᐅᖅᑐᒍᑦ ᐅᑎᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ.  
 
ᑕᐃᒪᓐᓇ ᓯᕗᓪᓕᖅᐹᒥ ᑐᒡᓕᐊᓂᒡᓗ ᑕᐃᒪᐃᒡᒍᒐᑦᑕ 
ᑭᓯᐊᓂ ᐃᓛᓐᓂᓚᐅᓱᖓᖅ ᐱᖓᔪᒋᓕᖅᑕᖓᓂ 
ᖃᐅᔨᓴᐃᒃᑲᓐᓂᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᖅᑑᕈᑎᖃᖅᖢᑐᑕᓗ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ ᓈᒪᖕᒪᑕ ᑕᐃᒃᑯᐊ 
ᖃᐅᔨᓴᐃᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ ᑕᐃᒃᑯᐊᖑᕗᑦ. 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᐳᒍᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑎᒎᖅᖢᑕ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐊᐃᔅ. 
ᖁᔭᓐᓇᒦᖃᑦᑕᕐᓗᒍ ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᖅ 
ᖃᐅᔨᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᐱᔭᕇᕐᓂᕐᓂᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᑭᐅᒐᓐᓂ. ᐄ, ᐊᖏᖃᑎᒋᓪᓗᒋᑦ. ᐄ, 
ᑕᒪᓐᓇ ᐊᒃᑐᐃᓂᖃᓪᓚᕆᒻᒪᑦ ᑕᐃᒃᑯᓂᖓ ᓱᕈᓯᑯᓗᓐᓂᒃ 
ᒪᒃᑯᑦᑐᓂᓪᓗ ᐊᒻᒪᓗ ᐊᑦᑕᓇᙱᑦᑐᒦᑦᑕᕆᐊᖃᕐᓂᖏᑦ.  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓ ᖁᔭᓐᓇᒦᕈᒪᒻᒥᔭᒃᑲ 
ᐱᖓᔪᐊᓐᓂ ᖃᐅᔨᓴᐃᔪᓐᓇᕐᒪᑕ ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᑎᓪᓗᒍ 
ᒫᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ.  
 
ᒪᒥᐊᓇᖅᑐᖅ ᑕᐃᒪᓐᓇᐅᔭᕆᐊᖃᕋᑦᑕ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᑐᑭᓯᔭᐅᒧᑦ ᒪᒥᐊᓇᖅᑑᒋᓪᓗᑎᒃ. ᑖᒃᑯᐊ ᑎᓴᒪᙵᓐᓂᒃ 
ᑲᑎᒪᔨᕋᓛᖑᓚᐅᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐋᖅᑭᒃᓯᕙᓪᓕᐊᓇᓱᓐᓂᖏᑦ ᐊᑐᓕᖁᔭᐃᑦ ᑕᐃᒃᑯᐊ 
ᒪᓕᒃᖢᒋᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᐃᓐᓇᕋᓱᑦᑕᕗᑦ. ᐊᒻᒪ 
ᑕᓕᒻᒪᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐃᒃᓯᕚᓕᖅᑎᓪᓗᒋᑦ 
ᑕᒪᓐᓇ ᓴᒃᑯᑕᐅᑲᐃᓐᓇᓚᐅᖅᓯᒪᔪᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᖃᓄᐃᑉᐸᓪᓕᐊᓕᕐᒪᖔᑦ ᐊᑐᓕᖁᔭᐃᑦ 
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
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RCMP, and our health care professionals. 
Although we will be having some very 
challenging questions and some critical 
debate, I would just like to assure everyone 
that the objective of this committee is to 
ensure that the Government of Nunavut is on 
the right track. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Lightstone. Well 
said. Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you everyone for your opening 
statements. I too, was struck by the opening 
line that this audit describes the crisis. What 
this audit does is it tells the story of the 
system, and what is missing is the voices of 
the children. I want to acknowledge the 
Department of Family Services for the 
progress that they have made to date. I was 
very happy to see some of the progress that 
has been made.  
 
I just want us all to take a moment to 
acknowledge that though we are talking 
about children in care today, the issue of the 
‘60s Scoop of our children has been going on 
for generations. In the past, the system was 
not our own system, and we must consider 
our own legacies as leaders and the impact 
that the work that we do as public servants 
and as legislators has on people for 
generations. 
 
I again would like to acknowledge those 
families and individuals who are impacted by 
foster care to say that as we are deliberating 
today and seeking answers and solutions, that 
you are first and foremost in our thoughts. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. Do 
any other committee members have any 
comments to the opening comments? Mr. 
Kaernerk. 
 

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᐅᕙᒍᑦᑕᐅᖅ ᐸᓯᔭᒃᓴᐅᖃᑕᐅᒋᕗᒍᑦ 
ᑭᓯᐊᓂᓗ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᓴᒃᑯᔾᔮᒍᓐᓃᖅᑕᕗᑦ. 
ᑕᐃᒪᑐᖅ ᑲᑎᒪᔨᕋᓛᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᖑᓛᖅᑐᑦ 7-
ᒋᔭᖓᓂ ᐃᒃᓯᕚᓕᖅᐸᑕ ᐋᖅᑭᒃᐸᓪᓕᐊᔪᓂᒃ 
ᑕᑯᔪᒪᓛᖅᑐᒍᑦ. 
 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᓐᓄᑦ, ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᔅᓯᓐᓃᑦᑐᖅ 
ᐃᒪᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᓂᕋᐃᒻᒪᑦ, ᐊᐱᕆᔪᒪᓪᓗᑎᑦ 
ᑎᑎᕋᕐᕕᓯ ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓂᕋᖅᑕᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ Hᐊᐃᔅ.  
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕐᔪᐊᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᓚᐅᖅᑎᓪᓗᒍ ᐅᑯᐊ ᐅᓂᒃᑳᑦ 
ᑎᑎᕋᖅᖢᓂᒋᑦ ᐊᐳᖅᑕᐅᑎᓕᒫᑦᑎᐊᓂᒃ 
ᑕᑯᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᓇᐅᒃᑯᓕᒫᖅ.  
 
ᖃᐅᔨᒪᔮᕆᔭᐅᔪᑐᖃᓂᒃ ᖃᐅᔨᓯᒪᒐᑦᑕ ᒪᕐᕉᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐅᕌᓂᒃᓯᒪᓕᕋᒪ ᐅᓂᒃᑳᖑᓚᐅᖅᑐᓪᓗ ᑕᐃᒃᑯᐊ 
2014-ᒥ ᒪᐅᖓᑦᑎᐊᖅ ᑎᑭᓪᓗᒍ ᐃᒪᐃᓛᖅᐳᒎᓚᓯᒪᔪᑦ 
ᐅᓄᖅᑑᓚᐅᕐᒪᑕ. ᑕᐃᒪ ᒪᐅᖓᑦᑎᐊᓗᐊᑯᓗᒃ 
ᐊᕗᖓᐅᔨᓯᒪᙱᑦᑐᓂᒃ ᐋᖅᑭᒃᓯᓯᒪᓚᐅᕋᑦᑕ. ᓱᓖᓛᒃ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᑲᐅᙱᓕᐅᕈᑎᓂᒃ ᑕᑯᕗᒍᑦ. 
ᐅᖃᐅᓯᖃᕋᑦᑕ ᓱᕈᓯᕐᓂᕐ ᒪᒃᑯᑦᑐᓂᓪᓗ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᓕᓐᓂᒃ ᐊᒻᒪᓗ 
ᑲᒪᒋᐊᑦᑎᐊᖏᒃᑯᑎᒃᑯᑦ ᐅᓗᕆᐊᓇᕐᓂᖅ ᑕᒪᓐᓇ ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᖅ ᐊᑐᕐᓗᒎᔭᕆᐊᖃᕐᖓᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑕᓐᓇᓴᐃᓐᓇᖅ 
ᐊᐱᖅᑯᑎᒋᔪᒪᒋᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓄᑦ. ᖃᐅᔨᒪᓪᓗᖓ ᑖᓐᓇ 
ᐅᓗᕆᐊᓇᕐᓂᖅ ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ 
ᓂᓪᓕᐅᑎᒋᖅᑲᐅᒻᒥᒐᕐᓂᒃ. ᐊᐱᕆᔪᒪᓪᓗᒋᑦ ᐃᓘᓐᓇᖏᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᕗᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ ᐃᓚᔮᕇᓪᓗ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓇᓱᒌᓐᓇᖃᑕᐅᕕᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ.  
 
ᐃᐅᓪᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᕙᒋᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐊᒻᒪᓗ ᒫᓐᓇ 
ᐊᑐᖅᑕᕗᑦ, ᐄ, ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᕆᑦᑐᒍᑦ 
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Mr. Kaernerk (interpretation): Thank you, 
Mr. Chairman. A warm welcome to you 
firstly, along with your officials. It goes 
without saying that we face crises on many 
fronts, in reading the contents of Auditor 
General’s report. The findings identify our 
territory as being in a crisis as there is even a 
warning label attached to the report. 
 
It has been mentioned on occasion that our 
children and youth form the basis of our 
future, and we need to build a solid 
foundation for them. Personally, in looking at 
this issue, since the time I was first elected 
back in 2017, our elders along with our 
unique culture in Canada, and with our 
communities receiving only temporary 
services via air travel. 
 
This means, that the Department of Family 
Services who shall be looking into this 
matter, indeed, on how we can create 
employment opportunities, as well as 
housing for our communities continues to be 
a challenge, as it has a tangible effect 
especially in smaller communities who have 
no options to turn to when they require 
counselling. 
 
Many people no longer know who to turn to, 
and this impacts the communities where Inuit 
are getting employment opportunities 
throughout Nunavut, but our elders’ who 
already possess this knowledge, wisdom and 
life experience are slighted and need to be 
carefully analyzed as a potential resource, 
especially by the Family Services and Health 
departments. 
 
Here is my reasoning, our elders traditionally 
served as the educational foundation for our 
children, preparing them for their future roles 
in society, and this ability was retained. The 
legal barriers come from the legislation 
enacted by this legislature, even with these 
truths already well known. How can we 

ᐃᓄᓕᕆᔨᒃᑯᑐᐃᓐᓇᙱᑦᑐᖅ, ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂᒃ ᐊᒃᑐᐃᓂᓕᒃ. 
 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᔭᕆᐊᖃᖅᐳᒍᑦ 
ᐅᓗᕆᐊᓇᕐᓂᖅ ᑕᒪᓐᓇ ᐋᖅᑭᒋᐊᕐᓗᑎᒃᑯᑦ. 
ᐊᓯᖅᑯᕕᔅᓴᖃᙱᓐᓇᑦᑕ ᒪᖑᐊᑦᑎᐊᓗᐊᑯᓗᓪᓗ 
ᐃᔨᒋᔭᕆᐊᖃᙱᒃᖢᑕ. ᐊᕐᕌᒍᒐᓴᓐᓄᑦ ᑕᒪᓐᓇ 
ᐊᑲᐅᙱᓕᐅᕈᑎᒋᔭᐅᓯᒪᒻᒪᑦ ᐱᓕᕆᕕᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯ 
ᐊᕕᓚᐅᖅᑎᓪᓗᒋᑦ, ᐅᕙᖓᓕ ᐃᓱᒪᒋᔭᒃᑯᑦ, 
ᑭᐅᔭᐅᑦᑎᐊᖃᑦᑕᓚᐅᖅᓯᒪᙱᓐᓇᑦᑕ ᐅᓂᒃᑳᑦ ᑕᐃᒃᑯᐊ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ.  
 
ᒫᓐᓇ ᑕᐃᒪ, ᐃᓛᒃ ᐊᕐᕌᒍᓄ ᐊᒥᓱᓄᑦ 
ᖃᓄᖅᑑᕈᑎᒋᔭᕆᐊᖃᖅᓯᒪᓕᕋᓗᐊᖅᑕᕗᑦ. ᓱᕈᓰᑦ 
ᐃᓚᔮᕇᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᓪᓗᒋᑦ ᓄᓇᓕᓐᓃᑦᑐᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐱᔨᑦᑎᕈᑎᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᓄᓇᓕᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ ᑭᐅᒐᕕᑦ. 
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕋᑦᑕ ᐅᓪᓗᒥ ᑖᒃᑯᐊ 
ᐱᔭᕐᕆᖏᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 
ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ. ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᓴᓇᕐᕈᑎᖃᐅᑎᑦᑎᑲᓐᓂᕆᐊᓖᑦ ᑕᒪᓐᓇ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᕗᑦ ᐊᓂᒎᑎᔪᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ.  
 
ᒪᐃᖅᓯᔾᔪᑎᓐᓂ ᐅᖃᖅᑲᐅᒐᒪ, ᐄ, ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ 
ᒫᓐᓇᑦᓴᐅᑎᒋ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᓯᕗᓂᔅᓴᒧᑦ ᐋᖅᑭᒃᓱᐃᕙᒌᖅᓯᒪᔭᕆᐊᖃᖅᑐᒍᑦ 
ᐅᐸᓗᙱᓪᓗᑕ ᐋᖅᑭᐅᓕᐊᕈᑎᒐᓛᑐᐃᓐᓇᕐᓂᒃ 
ᓴᖅᑭᑦᑎᖃᑦᑕᙱᓪᓗᑕ. ᐊᑯᑭᑦᑐᕐᒥᐅᑦ 
ᑎᑎᖅᑲᖁᑎᖏᓂᒃᑯᐊ ᓴᖅᑭᓚᐅᖅᓯᒪᒐᒃᑭᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐱᔾᔪᑎᓖᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 
ᐃᔅᓯᓐᓇᑰᓗᐊᕐᓂᖏᓪᓗ. ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᐃᔨᖅᓯᒪᙱᖔᕐᓗᑎᒃᑯᑦ 
ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᐊ ᖃᐅᔨᒪᑎᓪᓗᒋᑦ 
ᓄᓇᓕᖕᓄᐊᖅᑕᖅᑐᖃᐅᕐᓗᓂᓗ 
ᐅᖃᐅᓯᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᑕᒪᓐᓇ.  
 
ᑕᒪᓐᓇ ᐅᓗᕆᐊᓇᕐᓂᕗᑦ ᐄ, ᐊᖏᖃᑎᒋᓪᓗᑎᓪᓗ 
ᓴᓇᕐᕈᑎᑕᖃᒃᑲᓐᓂᕆᐊᓕᒃ ᑭᓯᐊᓂ ᐋᖅᑭᒃᓯᒪᐅᑎᓂᒃ 
ᐋᖅᑭᒃᓯᔭᕆᐊᖃᖅᑐᒍᑦ. ᐊᐱᕆᔪᒪᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 
ᐊᑯᑭᑦᑐᕐᒦᖔᖅᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᓄᑦ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐊᕐᕌᒍᑦ ᐱᖓᓲᓕᖅᑐᖅᑲᐃᑦ ᓅᕖᕝᕙ 2020-ᐅᑎᓪᓗᒍ. 
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incorporate into existing social and life skill 
training processes, the accumulated 
knowledge of our elders and to have that 
knowledge fully accepted and 
acknowledged? 
 
We have to look at the whole system of 
service provision holistically via the 
principles of Pijittirarniq and Inuuqatigiinniq 
currently being lip serviced by our own 
government. Lip service is the worst kind of 
disrespect constantly undertaken by 
bureaucracies, and in my estimation, we have 
to return to the actual practice of 
incorporating our elders. 
 
Either that or including people with actual 
life experiences and knowledge about life 
counselling skills who can be hired into 
positions, and we need to turn to this existing 
resource. Our elders form a large part of our 
cultural traditions, and it hurts to see them 
ignored by the loss of inclusion. 
 
We have seen numerous reports from the 
governments and different bodies, and 
especially on reforming the social worker 
role at the community level to ensure fuller 
participation in local events. The shortage of 
housing is very visible here, and possibly we 
have to be more community-based if we’re 
going to take the proper going forward. 
Thank you, Mr. Chairman, for giving me the 
opportunity. 
 
Chairman: Thank you, Mr. Kaernerk. Any 
other committee members have comments? 
I’m just going to explain a little bit of how 
we’re going to proceed with this. As the 
report is listed in paragraphs and pages, I’m 
going to name certain paragraph parameters 
that we’re going to address in our lines of 
questioning to keep some structure so we’re 
not all over the place for our officials, and 
just for the committee members to be able to 
keep track through the report. 

ᐊᐱᕆᔪᒪᔪᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᔾᔨᐸᓗᖏᓐᓂᒃ 
ᐊᑐᖅᑕᐅᔪᒃᓴᓂᒃ ᓄᓇᕗᒻᒥ ᐋᖅᑭᒃᓯᔪᓐᓇᕐᒪᖔᖏᑦ? 
ᑕᒪᓐᓇ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ, 
ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖏᓪᓗᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ. 
 
ᐃᐅᓪᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᖅᑯᑎᓕᐅᑦᑎᐊᖅᑳᕋᓱᑦᑐᒍᑦ 
ᐱᒋᐊᕐᓂᕆᓂᐊᖅᑕᕗᑦ ᐱᓕᕆᒋᐊᕐᓂᕆᓂᐊᖅᑕᕗᑦ 
ᐊᑐᐃᓐᓇᐅᔪᐃᑦ ᕿᒥᕐᕈᒐᓱᔪᔭᕗᑦ. ᑕᐃᓐᓇᓗᑦᑕᐅᖅ 
ᑲᓛᖦᖠᒃᑯᑦ ᐊᑯᑭᑦᑐᕐᒥᐅᓄᑦ ᓴᓇᔭᐅᓯᒪᔪᖅ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᓇᑕᒥᓗᑦᑕᐅᖅ 
ᑲᑐᔾᔨᖃᑎᒌᖓᓄᑦ ᐃᓄᓕᕆᔩᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᐃᓄᓕᕆᔨᕈᓘᔭᐃᑦ ᐊᓪᓚᕝᕕᖏᑕ ᐃᓗᐊᓂ 
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ. ᐊᓯᖏᓐᓂᓪᓗ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 
ᐅᖃᓕᒫᖅᐸᔪᔪᒍᑦ. 
 
ᑲᑎᒪᔩᓪᓕ ᐅᖃᐅᑎᒍᓐᓇᑕᒃᑲ ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑏᑦ 
ᐱᓕᕆᒋᐊᕆᐊᖃᓕᕋᐃᒍᑦᑕ 
ᐃᖏᕐᕋᓯᒋᐊᖅᑎᑦᑎᑐᐃᓐᓇᖃᑦᑕᔾᔮᓛᖏᑦᑐᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ ᖃᐅᔨᒪᔭᒥᓂᖏᓐᓄᑦ 
ᑭᐅᒋᐊᕈᑎᐅᓗᑎᒃ ᐊᒻᒪ ᐱᓕᕆᖅᑳᕆᐊᖃᑦᑕᕐᓗᑕ 
ᐱᔾᔪᑎᖏᓐᓂᒃ ᖃᐅᔨᒪᒐᓱᓪᓚᕆᓪᓗᑕ. ᓱᒻᒪᓄᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓅᓚᕿᒋᐊᖃᖃᑦᑕᖅᑳ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐋᖅᑭᑎᖅᑕᒥᓂᐅᓗᑎᒃ ᐃᓄᓐᓄᑦᑐᖅ ᑐᕌᖓᖏᑎᐊᖅᑐᓄᑦ 
ᐃᑲᔫᑎᖃᕋᓱᑉᐸᑦᑐᑎᒃ.  
 
ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᔅᓴᐃᑦ ᐸᕐᓇᐅᑏᑦ ᓴᓇᔭᐅᒋᐊᓖᑦ 
ᓄᓇᖅᑲᑎᒌᓄᑦ, ᐅᕙᑦᑎᓃᖔᖅᑐᓕᒫ 
ᐅᕙᑦᑎᓐᓂᓕᒫᖔᕐᓗᓂ. ᖃᓄᖅ ᑐᐊᕕᕐᓇᓕᖅᑐᖅ 
ᐱᓕᕆᐊᖑᔪᓐᓇᕐᒪᖔᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 
ᐋᖅᑭᒍᑕᐅᓚᐅᖅᓯᒪᓐᓂᖏᓐᓂᒃ ᖁᐊᖅᓵᕐᓇᕐᓂᕐᒦᔪᔪᓂᒃ 
ᐱᑦᑎᐊᖅᑕᐅᖏᓐᓂᑯᒥᓂᐅᔪᓂᒃ. ᐃᓄᐃᓪᓗ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᒪᓕᑦᑕᐅᖃᑦᑕᖅᑲᑕ.  
 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᑭᐅᒐᓱᓪᓗᑎᑦ ᐃᓗᑐᔪᒧᑦ 
ᕿᒥᕐᕈᒐᓱᐊᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᒪᓐᓇ, ᐊᐅᓚᐃᓐᓇᖁᓪᓗᒍ 
ᑖᕗᖓᓕᒫᖅ ᐊᒻᒪ ᑭᐅᔾᔪᑎᒋᒐᓱᐊᕐᓗᒋᑦ 
ᐊᒥᒐᖅᓯᓂᕋᑕᐅᓂᕆᕙᑦᑕᑎᓐᓂᒃ. ᓯᕗᓂᑐᖃᑦᑎᓐᓄ 
ᐸᕐᓇᖔᕋᓱᓐᓂᐊᖅᑐᒍ ᓴᙱᔫᒥᔪᒥᒃ ᐋᖅᑭᔅᓯᓛᕋᑦᑕ. 
ᐃᓄᓕᕆᔨᒃᑯᓐᓅᓚᕿᒋᐊᖃᕈᓐᓃᑎᑦᑎᓂᖅᓴᐅᒐᓱᓪᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅ. ᒥᔅᑕ 
ᐳᕉᔅᑐ. 
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I’m going to start off with “At a Glance.” It 
is the third page within the report from the 
Office of the Auditor General, and the first 
name I have on my list: Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
As I had mentioned in my opening 
comments, this is the first I have ever seen of 
a follow-up to a follow-up audit. I guess my 
first question will be to the Office of the 
Auditor General. I would like to ask: what 
specific reasons or circumstances prompted 
your office to conduct a third audit on 
Nunavut’s Child and Family Services since 
2011? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Lightstone. Mr. 
Hayes. 
 
Mr. Hayes: Thank you very much for the 
question. The significance of this subject 
matter can’t be understated. We’re talking 
about the children and youth of the territory, 
we’re talking about the community social 
service workers who support them, we’re 
talking about the families that need support, 
and we’re talking about the communities that 
deserve support and we need to help out. 
 
We did two audits starting 12 years ago, and 
another one 10 years ago, and the findings 
were not good in those audits. In the middle 
years, we had other topics that we wanted to 
look at, and we had a limited ability to do 
follow ups, but this was always going to be 
on the radar given the importance of the 
subject matter. We know that the 
Representative for Children and Youth had 
been monitoring some of the work that had 
been done by the department, so we were 
keeping tabs on that, but we had a plan to 
come back and look at this. 
 
It is uncommon for us to do a follow-up of a 
follow-up, as you have mentioned. However, 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᑭᖑᓪᓕᖅᐹᖏᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 
ᑐᓴᖅᑕᐅᑎᒐᓱᑦᑕᐃᑦ ᓇᐃᓈᖅᑐᒍ. ᐊᑐᐃᓐᓇᐅᔪᒍᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᒪᓕᒐᓕᐅᕐᕕᒥᓪᓗ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖅᑐᑕ, 
ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ ᐊᓪᓗᕆᐊᓂᒋᐊᓕᓐᓂᒃ.  
 
ᖃᐅᔨᒍᒪᔪᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓂᒃ ᐊᓪᓚᕝᕕᖓᓂ. 
ᐄ, ᑕᐃᒪᐃᓐᓂᐊᖅᑲᑦ ᑕᐃᒪᐃᔾᔮᖏᓚᕐᓘᓐᓃᑦ, 
ᐱᓕᕆᐊᖑᓯᒪᕙ ᐱᓕᕆᐊᖑᓯᒪᖏᓚᕐᓘᓐᓃᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᓄᑦ? ᓇᓗᓇᐃᖅᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑮᑦ ᖃᓄᖅ 
ᓂᕆᐅᒻᒪᖔᖅᐲᑦ ᒐᕙᒪᖓᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᓗᑎᒃ ᒪᓕᒐᓕᐅᕐᕕᒥᓪᓗ, ᖃᓄᖅ 
ᖃᓄᐃᓕᐅᕐᓗᑎᒃ ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ 
ᐱᓕᕆᐊᒋᐊᕐᓂᐅᒋᐊᖃᓛᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᒥᓱᐊᖅᑎᑲᓪᓚᒻᒪᕆᑦᑐᑕ ᑲᑎᒪᖃᑎᖃᖅᓯᒪᔪᒍᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᖏᔪᖅᑲᐅᑎᕈᓘᔭᖏᓐᓂᒃ, ᐃᓄᓕᕆᔨᒃᑯᓂᓪᓗ 
ᐅᖃᖅᑲᐅᒐᒪ. ᑎᑎᕋᖃᑕᐅᑎᓯᒪᔪᒍᑦ 
ᖃᐅᔨᒃᑲᖅᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐊᕗᑦ ᑐᓂᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᒪᐃᖑᑎᓪᓗ. 
 
ᑲᔪᓰᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᐃᓛᒃ, ᖃᐅᔨᒪᒐᓱᐊᖏᓐᓇᕐᓂᐊᑐᒍ 
ᖃᓄᐃᓕᐅᕐᒪᖔᑕ, ᖃᓄᐃᓕᐅᕐᒪᖔᑦᑕ 
ᖃᐅᔨᓴᖃᑦᑕᕐᓗᑕ ᐅᓪᓗᒥᒧᑦ ᐊᖑᒻᒪᑎᓯᒪᐃᓐᓇᕋᓱᓪᓗᑕ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᓕᕐᓂᖏᓐᓂᒃ.  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓃᑦ ᐅᑎᒧᖔᑦ ᕿᒥᕐᕈᓲᖑᒻᒪᑕ 
ᐊᓂᒍᖅᓯᒪᔪᓂ ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᖅ, 
ᓇᓗᓇᐃᖅᑐᐃᒐᓱᑦᑐᑕ ᐋᖅᑭᒋᐊᕐᕕᔅᓴᐅᔪᓂᒃ. 
ᐊᓪᓚᕝᕕᕗᓪᓕ ᐃᒪᐃᓕᐅᕋᓱᓐᓂᖅᓴᐅᕙᓕᕐᒪᑦ 
ᐱᖃᑕᐅᓪᓚᕆᓇᓱᓐᓂᓴᐅᓪᓗᑕ ᐋᖅᑭᒃᑎᖅᑕᐅᓂᖏᓐᓂ 
ᐱᓕᕆᐊᔅᓴᐅᓂᐊᖅᑐᐃᑦ 
ᐊᓪᓗᖅᑕᐅᓯᒪᔪᖃᖃᑦᑕᕐᓂᐊᖏᒻᒪᑦ. ᑕᐃᒫᒃ 
ᐱᓕᕆᖃᑎᒌᓪᓗᑕ ᐱᓕᕆᕕᓯᓗ, 
ᓄᑖᕈᕆᐊᖅᓯᒐᓱᓐᓂᐊᑎᓪᓗᒋᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂ 
ᐸᕐᓇᐅᑎᖏᓐᓂ. ᐱᖃᑕᐅᖃᑦᑕᕈᓐᓇᕋᑦᑕ 
ᐃᑲᔪᖅᓰᖃᑦᑕᕈᓐᓇᖅᑐᑕᓗ.  
 
ᒫᙵᓪᓗ ᓯᓚᑖᓃᖔᖅᑐᑕ ᑕᑯᓐᓈᑕᑦᑎᓐᓂ 
ᐅᖃᐅᓯᖃᖃᑦᑕᕈᓐᓇᖅᑐᑕ, ᐃᓕᑕᖅᓯᓯᒪᔪᖓ 
ᑭᒡᒐᖅᑐᐃᔨᖓ ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄ ᒪᒃᑯᑦᑐᓄᓪᓗ. 
ᐱᓕᕆᐊᔅᓴᖃᕐᒥᒪᑦᑕᐅᖅ ᐱᓕᕆᖃᑕᐅᒋᐊᖃᕐᒥᒻᒪᑦ. 
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in certain cases like this, we do follow up. 
We are looking at different ways as we have 
more resources ourselves right now to be 
following up on outcomes and improvements 
made, and where there aren’t improvements, 
bringing these forward to the Legislative 
Assemblies and Parliament in the case of the 
federal work that we do. 
 
Chairman: Thank you, Mr. Hayes. Maybe if 
you just closed off acknowledging the Chair, 
and then the mic operator will know when to 
transition back to me. Mr. Lightstone, please 
go ahead. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for that response. I agree; the 
significance of the situation cannot be 
understated given the impact it has on those 
who are most vulnerable, as well as those in 
positions who have the responsibility to 
ensure their safety. I would like to thank the 
Office of the Auditor General again for 
conducting this third audit on this significant 
subject matter. It’s unfortunate that it was 
necessary, and it was very unfortunate of the 
findings. 
 
I know that the Standing Committee in the 
Fourth Assembly was monitoring the 
developments made by the Government of 
Nunavut to address the recommendations in 
the former audits. However, that fell off the 
radar during the Fifth Assembly, and our 
Committee did not follow up with the 
Government of Nunavut and the Department 
of Family Services on meeting those 
recommendations, and for that, I believe that 
we must accept partial responsibility for the 
situation allowing it to continue. 
 
However, I can assure you that this situation 
will not be allowed to fall off the radar again, 
and I hope that this Committee and the next 
Committee in the Seventh Assembly will 

ᐅᕙᒍᓪᓕ ᐊᖏᔪᖅᑳᒍᑕᐅᖏ ᐊᐅᓚᑦᑎᔨᐅᖏᓇᑦᑕ 
ᐋᖅᑭᑦᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᖃᐅᔨᔭᒥᓂᐅᔪᓂᒃ. ᐋᖅᑭᒍᔾᔨᑦᑎᐊᖁᔨᖃᑦᑕᕋᑦᑕ ᓱᕈᓯᕐᓄᑦ 
ᐃᓚᒌᓄᓪᓗ ᑐᕌᖓᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐄᔅ. ᒥᔅ 
ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᙵ. ᐊᐱᕆᒃᑲᓐᓂᑲᐃᓐᓇᕐᓗᑎᑦ, 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᑦ 
ᐱᓕᕆᒋᐊᖃᑦᑕᖅᓯᒪᕚᑦ ᐃᑲᔪᕆᐊᖅᑐᑎᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᓂᑦ? ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓂᒃ 
ᐱᓕᕆᐊᖃᕋᓱᑦᑎᓪᓗᒋᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦ 
ᑎᒥᐅᔪᐃᑦ ᒐᕙᒪᐃᓪᓘᓐᓃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓯᒪᔪᐃᑦ 
ᑕᐃᒪᐃᑕᐅᓯᒪᕚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᕐᕉᓐᓂᒃ 
ᐆᑦᑑᑎᖃᕈᓐᓇᖅᑐᖓ, ᐱᓕᕆᑦᑎᐊᕐᒪᖔᑦᑕ 
ᖃᐅᔨᓴᓲᖑᔪᒍᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐋᖅᑭᑎᖅᑕᐅᖏᓐᓂᒃ 
ᑕᑯᓐᓈᖅᑐᑕ. ᓯᓚᐅᓪᓗ ᐊᓯᔾᔨᐸᓪᓕᐊᓂᖏᓐᓄᑦ 
ᐱᕙᓪᓕᐊᑎᒐᔅᓴᐅᔪᓂᒃ, ᐊᑐᒐᓕᐅᖅᑎᓪᓗᒋᑦ 
ᐱᖃᑕᐅᓲᖑᔪᒍᑦ. ᐱᖃᑕᐅᒋᐅᔾᔮᖏᑦᑐᒍ 
ᐊᐅᓚᑦᑎᒍᑎᓕᕆᔪᖃᖅᑎᓪᓗᒍ ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ 
ᖃᐅᔨᓴᕐᓂᕆᕙᑦᑕᑎᓐᓂᒃ ᐊᕐᕌᒍᓄᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 
ᐊᓪᓚᕝᕕᕗᑦ ᐃᑲᔪᕋᓱᓐᓂᖅᓴᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑎᑦᑎᒐᓱᐊᖅᑐᑎᒃ, 
ᐊᔪᕈᓐᓃᖅᓴᐃᒐᓱᑦᑐᑎᒃ. 
 
ᑮᓇᐅᔭᓕᕆᔨᓐᓂᒃ ᓄᓇᕘᒥ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ, ᐃᑲᔪᕈᒪᐃᓐᓇᖃᑦᑕᖅᓯᒪᒐᑦᑕ. 
ᐃᓈᓐᓂᑯᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐱᓕᕆᐊᖓᑕ 
ᖄᖓᒍᒃᑲᓐᓂᖅ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᔪᒍᑦ. 
ᐱᔭᕇᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᖅᑲᐅᖓᓗ 
ᓴᖅᑭᔮᑦᑎᐊᖁᓪᓗᒋᑦ, ᑕᐃᒪᐃᒍᒪᐃᓐᓇᓲᖑᒐᑦᑕ 
ᐊᑐᕆᐅᙱᑕᕗᑦ ᑕᒫᓂ ᐊᑐᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᙵ. 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ, ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᒌᑦᑐᖁᑎᓯ ᖃᓄᖅ, ᖃᓄᖅ ᑕᑯᓐᓈᖅᑭᓯᐅᒃ 
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕆᔭᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓂ? 
ᖃᓄᕐᓗ ᐃᑲᔪᖅᓰᔾᔪᑎᓂᒃ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓂᒃ 
ᐱᒋᐊᖃᖃᑦᑕᖅᑭᓰ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᓯᑎᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖓᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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continue to ensure that there is development 
in this area. 
 
My next question will be for the Office of the 
Auditor General again. As I indicated, the 
first line of the report indicates that this audit 
report describes a crisis. I would like to ask if 
the Office of the Auditor General can 
elaborate on how your office measures and 
determines when a situation is classified as a 
crisis. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Lightstone. Mr. 
Hayes. 
 
Mr. Hayes: Thank you very much. As the 
Auditor General stated when tabling this 
report, we found failures in every area that 
we examined. In addition, this audit relates to 
findings that have been known in 
longstanding problems. 
 
As mentioned, we had two previous audit 
reports and in response to the 
recommendations in our report in 2014, 
you’ll see in the department’s response often 
the words “over the short-term, the 
department will do something.” It follows on, 
depending on the recommendation, but it’s 
framed as over the short-term. We’re now 
eight years after that audit report and those 
commitments, and we’re still seeing these 
problems. Put simply, we’re talking about the 
protection of children and youth. 
 
These are some of the most vulnerable in 
society, and when we take the failures as a 
whole, we found that ‘crisis’ is the best way 
to describe our findings. Thank you very 
much, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for that response. I would now 

 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ.  
 
ᐃᐅᓪᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᖏᒻᒪᕆᑉᐸᓪᓚᐃᔪᖅ ᕿᒥᕐᕈᓂᒥᓂᕆᔭᑦᑎᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᑦᑎᓐᓂ, ᓇᓗᓇᖏᓪᓚᕆᓕᕐᖓᑦ. ᑕᐃᒃᑯᐊ 
ᑭᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᖑᒋᐊᖃᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑐᐃᓂᐅᖃᑦᑕᖅᓯᒪᑦᑎᐊᓂᖅᓴᐅᓕᕐᖓᑕ ᒫᓐᓇ. 
 
ᑕᐃᒪ ᑭᒃᑯᑦ ᓵᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑕᐅᑎᒋᓯᒪᒻᒪᑦ ᑖᓐᓇ 
ᐋᖅᑭᑎᐊᖅᑕᐅᓯᒪᓂᖅᓴᐅᓕᖅᑐᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᒃ, ᒥᔅ 
ᕼᐄᔅ ᐅᖃᖅᑲᐅᒻᒪᑦ ᖃᐅᔨᒪᑦᑎᐊᕈᒪᔪᒍᑦ ᑭᐅᔾᔪᑎᕗᑦ 
ᖃᐅᔨᔭᒥᓂᖏᓐᓄᑦ ᐋᖅᑭᒐᔅᓴᐅᒻᒪᑕ 
ᑲᔪᓰᓐᓇᖅᑎᒐᔅᓴᐅᔪᓂᓪᓗ ᐋᖅᑭᒐᔅᓴᐅᓪᓗᑎᒃ. 
 
ᐊᒻᒪ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᔨᕋᓛᓃᖔᖅᑐᓂ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐱᓕᕆᐊᒥᓂᖏᑦ 
ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᑭᖑᓂᐊᒍᑦ ᐊᒻᒪ ᑕᑯᓯᒪᒻᒥᔪᒍᑦ 
ᓯᕗᓪᓕᐹᖅᓯᐅᑏᑦ ᐸᕐᓇᐅᑏᑦ ᓴᖅᑭᑐᐊᕈᑦᑎᒍ 
ᐊᑐᐃᓐᓇᕈᖁᓛᓕᖅᑕᕋᓗᐊᕗᓂᓐᓇ ᐱᒍᓐᓇᖅᓯᑐᐊᕈᑦᑎᒍ. 
 
ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓛᕋᑦᑎᒍ ᐱᓕᕆᖃᑕᐅᒋᐊᓖᑦ, 
ᐃᓱᒫᓘᑎᖏᓐᓂᒃ ᑭᐅᔾᔪᑎᒋ ᐃᓱᒫᓘᑎᑦᑎᓐᓂᒃ 
ᑭᐅᔾᔪᑕᐅᓂᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᖃᐅᔨᒪᒐᓱᓐᓂᐊᖅᑕᕗᑦ. 
ᐃᑲᔫᑎᖃᑦᑎᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ ᓱᕈᓯᕐᓂᒃ ᐃᓚᒌᓂᓪᓗ 
ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᐊᖅᓯᒪᔪᓂᒃ 
ᒪᓕᔅᓴᕆᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᑐᓕᖅᑎᑦᑎᒋᐊᕐᓗᑎᒃ. 
 
ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 
ᐱᓕᕆᖃᑎᒌᓐᓂᖃᕆᐊᖃᖅᑐᒍᑦ. ᐊᒻᒪᓗ 
ᐃᓛᓐᓂᒃᑯᑦᑕᐅᖅ ᖃᐅᔨᖃᑦᑕᕐᓂᐊᕐᒥᔪᒍᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐱᓕᕆᖃᑎᑦᑎᓐᓂᒃ 
ᕿᒥᕐᕈᒋᐊᖁᔭᐅᓗᑕ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᒥᒃ, 
ᑕᑯᓐᓈᖅᓯᒪᔭᖏᓐᓂᒃ ᒪᓕᓪᓗᑎᒃ. 
 
ᑕᐃᒪᓕ ᒪᑐᐃᖓᑦᑎᐊᕆᐊᖃᖅᑯᒍᑦ ᑖᒃᑯᓄᖓ ᐊᒻᒪ 
ᑎᒍᓯᖑᓐᓇᕐᓗᑕᓗ ᐅᖃᐅᔾᔭᐅᒋᐊᕋᐃᒍᑦᑕ 
ᒪᓕᔅᓴᕆᐊᖃᑦᑕᕐᓗᑕ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᑎᓪᓗᑕ. 
ᐃᓚᓪᓚᕆᒋᔪᓐᓇᖅᑕᖓ ᐱᔭᕆᖃᑐᔪᖅᓯᐅᕈᑕᐅᓯᒪᔪᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᓐᓇ ᐱᓕᕆᑦᑎᐊᕐᓂᖅ 
ᓴᐳᒻᒥᑦᑎᒍᓐᓇᖅᑰᓚᓯᒪᔪᖅ, ᑖᓐᓇ ᐊᑐᖅᓯᒪᔭᕋᓗᐊᕗᑦ. 
ᑭᓯᐊᓂ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᐅᔭᕆᐊᓕᓐᓂᒃ ᐅᖃᐅᓯᐅᔪᓂᒃ 
ᒫᓐᓇ ᑕᐃᒫᒃ ᑲᑐᔾᔨᖃᑎᒌᑦᑐᖃᖅᓯᒪᖏᒻᒪᑦ 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᑦᑎᖓᑦ, ᐊᓪᓚᕝᕕᖓ 
ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ 
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like to pose the same question to the 
Government of Nunavut officials, and I do 
recognize that the term “crisis” was 
mentioned in your opening comments, but I 
would like to ask again: would you agree that 
the overall situation for children and youth 
and their families in Nunavut is currently in a 
crisis situation? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
agree wholeheartedly that the report and the 
reality on the ground for our social workers 
and for families that are in need of an 
intervention is a crisis; in fact, a serious 
crisis. This crisis extends not only through all 
levels of the Department of Family Services, 
but it reaches most government departments. 
 
Mr. Chairman, that is why the importance of 
an implementation of a meaningful strategic 
response to this crisis is required. There is no 
“in the short-term” or “in the long-term.” 
This is something, the reality of which has 
resulted from many years of funding issues 
within the department, and the initial 
departure from the Department of Health and 
Social Services, Sir, and in my view, in my 
considered opinion, a lack of a meaningful 
response coming from the previous reports 
that have been tabled in this Assembly. Mr. 
Chairman, it’s my position that it is now 
time, and it has been time for many years, to 
respond to this crisis. We need to do it in a 
way that creates safety for our children and 
for our families in the community, and 
resources for social workers who are 
providing them the services that they are 
legislatively entitled to. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. Mr. 
Lightstone. 
 

ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᓂ. ᐊᓪᓚᕝᕕᖓᑕᓗ 
ᐅᓂᒃᑳᓕᐊᖏᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ ᓇᓗᓇᕈᓐᓃᖅᓯᒪᔪᖅ 
ᐱᖃᑕᐃᓐᓈᓘᔭᕆᐊᖃᕋᑦᑕ ᐊᐅᓚᑦᑎᐊᓂᐊᖅᑲᑦ ᑕᒪᓐᓇ 
ᐋᖅᑭᒐᓱᑦᑕᕗᑦ ᑐᐊᕕᕐᓇᖅᑐᒦᓕᖅᑐᖅ. 
 
ᓄᓇᖃᖅᑐᐃᓐᓇᐅᒐᑦᑕ ᑕᒫᓂ, ᐃᓚᖃᖅᑐᐃᓇᐅᓪᓗᑕᓗ 
ᖃᖏᐊᖃᖅᑐᐃᓐᓇᐅᓪᓗᑕᓗ ᓱᕈᓯᕐᓂᒃ 
ᖃᐅᔨᒪᔭᖃᖅᑐᐃᓐᓇᐅᓪᓗᑕ ᐃᓅᓯᑦᑎᓐᓂ. ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓱᒋᐊᖃᑦᑕᕆᐊᓖᑦ ᐱᒋᐊᓕᖏᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ ᐊᒻᒪ ᑭᒃᑯᑦ 
ᓵᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖏᓐᓇᕐᓗᑎᒃ. 
ᐅᕙᓂ ᑕᐃᒪᐃᒋᐊᖃᓪᓚᕆᓐᓂᐊᖅᑐᒍᑦ ᐃᓘᓐᓇᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓇᑦᑎᐊᕐᓂᐊᕐᖓᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 
ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᓯᕗᓕᖅᑎᖓ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᓄᑦ ᒪᐃᖑᑎᓪᓗᒍ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ. 
ᑖᒃᑯᐊᒎᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᔅᓯᓂᐊᖅᑐᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐃᑲᔪᖅᑎᐅᔪᓂᑦ ᐊᒻᒪ 
ᑭᒃᑯᑦ ᓵᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᑐᐃᓂᕐᒥᒃ.  
 
ᖃᐅᔨᒪᓪᓗᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᑦ 
ᖃᓄᖅ, ᖃᐅᔨᒪᔨᑕᖃᕈᓘᔭᕕᐅᑎᒻᒪᑦ. ᐊᓪᓚᕝᕕᓯ 
ᐃᑲᔪᖅᓰᖁᔭᐅᓯᒪᕙᑦ ᐅᖃᐅᔾᔨᒋᐊᖁᔭᐅᓯᒪᕙᓪᓘᓐᓃᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ, ᑖᓐᓇ 
ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᖅ ᐱᓪᓗᒍ? ᖃᐅᔨᒪᒐᑦᑕᐃᓛᒃ 
ᐱᒋᐊᖅᑎᑦᑎᒐᐃᒐᑦᑕ ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓄᑦ 
ᐱᖃᑕᐅᔪᖃᕆᐊᖃᕐᖓᑦ ᐱᒋᐊᙵᕐᓂᖓᓂ ᑖᓐᓇ 
ᐋᖅᑭᑎᖅᑕᐅᔪᖅ ᐱᐅᓂᖅᐹᖑᓛᕐᖓᑦ 
ᐊᑐᖅᑕᐅᒍᓐᓇᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒪᐃᓕᒍᒪᔪᖓ, ᐅᖃᖃᑎᒌᔅᓯᒪᖏᑦᑐᒍᑦ ᓱᓕ. 
ᐅᖃᖃᑎᒌᓛᕐᓂᐊᖅᑐᒋᔪᖓ ᑭᓯᐊᓂ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖏᑦ ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ, ᐅᖃᖅᑲᐅᒻᒪᑦ ᑖᓐᓇ ᑕᕝᕙ 
ᓯᕗᓪᓕᖅ ᑐᑭᒧᐊᒍᑎᔅᓴᖅ ᖃᓄᖅ ᐱᓕᕆᒋᐊᓛᕐᒪᖔᑕᓗ 
ᐸᕐᓇᐅᑎᓕᐅᕆᐊᖃᓛᖅᑐᐃᑦ. ᒥᔅᑕ Hᐊᐃᔅᓗ 
ᐅᖃᖅᑲᐅᒥᒻᒪᑦ ᕿᒥᕐᕈᓲᖑᒐᑦᑕ ᑕᑯᓄᖓ ᑐᑭᒧᐊᒍᑎᔅᓴᓂ 
ᐸᕐᓇᐅᑎᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓪᓗ 
ᑐᑭᒧᐊᒍᑎᔅᓴᓕᐊᕆᓯᒪᔭᖏᑦ ᑲᔪᓰᓐᓇᖅᑎᑦᑎᓂᕐᒧᑦ. 
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᖃᑦᑕᓂᐊᖅᑕᕗᑦ, ᐊᖏᖅᓯᒪᓂᖏᑦ 
ᑐᑭᓯᓇᑦᑎᐊᖅᑳᑦ ᐊᒻᒪᓗ ᓴᖅᑭᖅᑕᐅᒐᓱᑦᑐᑦ 
ᑐᑭᓯᓇᑦᑎᐊᖅᑲᑦ. ᐊᒻᒪᓗ ᑭᒃᑯᑦ ᓵᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ 
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Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Mr. Ellsworth for that response. 
Given the crisis situation that we find 
ourselves in, the challenges that the 
Government of Nunavut has in ensuring the 
safety of our children and youth, I 
wholeheartedly agree that the government 
must provide additional resources to meet the 
needs of the current crisis situation, but as I 
previously mentioned in my opening 
comments, yes, we need to be reactionary, 
but we also need to be proactive, not just 
putting out the fire, but really killing the 
spark. 
 
In the previous Assembly, when I was raising 
these issues, I tabled Greenland’s strategy to 
address child abuse and neglect, which 
focused on a number of key areas to really 
break the silence in their communities, and at 
decision-making tables such as this, but also 
increase public awareness and having people 
travel around communities; I think they were 
termed as champions, to talk openly about it 
and encourage others to do the same.  
 
I really think that in order to address the 
crisis, and of course, I agree with you, we 
need to apply the additional resources 
necessary, but we must also make that effort 
to be proactive and really address the root 
causes. Since I tabled that Greenland strategy 
almost three years ago in November 2020, I 
would like to ask: has the Government of 
Nunavut put thought into recreating a similar 
strategy here in Nunavut to really address the 
situation, as opposed to providing the best 
reactionary measures that your capable of? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
During the early course of our response 
development, we did a deep dive into various 
literatures available, including the Greenland 

ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓯᒪᑦᑎᐊᖅᑳᑦ ᐱᓕᕆᐊᖑᑦᑎᐊᓂᖏᑉᐸ. 
ᐊᒻᒪ ᐱᓕᕆᐊᑦᑎᐊᓛᕐᒪᖔᑕ ᖃᐅᔨᒪᔾᔪᑎᖃᕐᓗᑎᒃ. 
 
ᑕᐃᒫᒃ ᓯᕗᓪᓕᐅᑦᑕᕋᔭᖅᐳᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑎ 
ᐊᒻᒪᓗ ᖃᓄᖅ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦ ᐸᕐᓇᐅᑎ 
ᐋᖅᑭᑎᖅᑕᐅᒻᒥᓗᓂ. ᖃᐅᔨᒪᔭᕗᑦ ᑖᓐᓇ 
ᐃᓚᓕᐅᔾᔭᐅᑦᑕᐅᑎᒋᓯᒪᓛᖓᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕐᓗᓂ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓ.  
 
ᐅᖃᕈᒪᔪᖓᓕ ᐊᓪᓚᕝᕕᕗᑦ ᐱᓕᕆᑦᑎᐊᕐᒪᖔᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᖃᑦᑕᕋᑦᑕ. ᐅᕙᒍᑖᖏᑦᑐᖅ 
ᖃᐅᔨᒪᔨᑕᖃᕐᒥᒐᑦᑕ ᐊᓪᓚᕕᑦᑎᓐᓂ 
ᖃᐅᔨᒪᑎᑦᑎᒍᓐᓇᖅᑐᓂᒃ ᑭᓱ ᐱᓕᕆᑦᑎᐊᕐᓗᓂ ᖃᓄᖅ 
ᐱᓕᕆᑦᑎᐊᕐᓂᐅᒐᔭᕐᒪᖔᖅ ᑖᔅᓱᒧᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᑲᓐᔨ. ᒥᔅ 
ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᒪᑲᓐᔨ. ᐃᓱᒪᒋᔭᖃᓕᕋᐃᒐᑦᑕ ᖃᓄᖅ 
ᑐᐊᕕᕐᓇᖅᑐᖅ ᐱᓕᕆᐊᖑᓂᐊᕐᒪᖔᑕ ᑕᐃᒪ ᑎᓴᒪᑦ 
ᑕᓪᓕᒪᓪᓘᓐᓃᑦ ᑕᖅᑭᐅᓕᕐᖓᑕ ᐅᓂᒃᑳᓕᐊᒥᓂᔅᓯ 
ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ, ᖃᖓᒃᑰᖅᑕᓛᕐᓗᓂ ᑕᐃᒪ 
ᐋᖅᑭᑦᑎᕆᓯᒪᕕᓯ, ᑖᓐᓇ ᑭᐅᔭᐅᒋᐊᖃᓚᐅᕐᓗᓂ 
ᑐᐊᕕᕐᓇᓕᖅᑐᖅ? ᑎᓴᒪᑦ ᐱᓇᓱᐊᕈᓰᑦ ᑎᓴᒪᑦ ᐅᓪᓗᐃᑦ, 
ᑎᓴᒪᑦ ᐅᑭᐅᑦ, ᖃᓄᐃᓕᖓᕙᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
  
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑐᐃᓐᓇᕈᖅᓴᐃᑎᓪᓗᑕ 
ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᒃᑯᑦ ᖃᐅᔨᒪᒥᓂᕗᑦ 
ᑕᑯᓐᓈᔪᒐᑦᑎᒍ ᐊᒻᒪ ᑕᐃᒪᐃᔾᔮᓲᖑᓇᑕ 
ᑎᑎᕋᓚᐅᖅᓯᒪᒐᑦᑕ ᐱᓕᕆᕕᓐᓄᑦ. ᑏᓰᑉᐱᕆᐅᑎᓪᓗᒍ 
2022−ᒥ ᖃᐅᔨᒃᑲᖅᑐᒋᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 
ᐃᓱᒫᓘᑎᖃᓪᓚᕆᓐᓂᕋᖅᑐᑕ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑐᒋᑦᑎᓂᖅᐳᓪᓗ ᑕᐃᒫᒃ 
ᑎᑎᕋᕐᕕᒋᑦᑕᐅᑎᒋᔪᔭᕗᑦ ᐊᒻᒪ ᕖᕝᕗᐊᕆᒥ 
ᑎᑎᕋᕐᕕᒋᒃᑲᓐᓂᓕᔪᒻᒥᔭᕗᑦ.  
 
ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐅᖃᐅᓯᖃᖅᑐᑕᑦᑕᐅᖅ. ᑕᐃᔅᓱᒪᓂ 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐊᑦᑐᖅᓯᓂᕆᔭᖏᓐᓂᒃ ᓱᕐᕈᓯᕐᓂᒃ, 
ᐊᑦᑐᖅᓯᓂᕆᕙᑦᑕᖏᓐᓂᓪᓗ ᐃᓚᒌᓐᓂᒃ, 
ᓱᒋᐊᑦᑕᐅᑎᒋᓂᐊᖅᑐᒋᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ. 
ᖃᖓᒃᑰᖅᑕᕐᓂᖓᓕ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᑦᑎᐊᓐᖏᑕᕋ. 
ᑕᕝᕙᑦᑕᐅᑎᒋᐅᖁᔨᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑕ. ᐊᓯᐊᓂᓪᓕ, 
ᐊᓯᖏᓪᓕ ᐅᓂᒃᑳᑎᓐᓃᑦᑐᐃᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓂᒃ 
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report, Mr. Lightstone, including reports that 
have been conducted, such as the Coalition 
of Canadian Social Workers report, internal 
departmental reports, and other reports. 
There are a lot of reports. What I can tell you 
and this Committee is that our strategic plan 
will not only seek to be reactionary to the 
immediate needs and responses to the 
findings of the Auditor General, but we will 
also engage, as you had mentioned Sir, 
proactive measures to begin addressing the 
root causes in terms of why individuals and 
families come into contact and intersect with 
a system that was not designed for them.  
 
In my respectful submission, Mr. Chairman, 
this strategic plan must be built by members 
of the community. It must be owned by all of 
us. It must be recognized as a tool to help 
individuals through challenging crises, crises 
arising from the legacy of unresolved trauma, 
as we all know, that live in our communities. 
It needs to be trauma informed. It needs to be 
through the lens of Inuit societal values and 
Inuit Qaujimajatuqangit. So to answer your 
question, Mr. Lightstone, we have done a 
deep dive. We want to make sure that this 
plan is sustainable in the long term. We want 
to ensure that it responds to the immediate 
needs and efficiencies of the department, but 
then moving towards a longer-term approach 
to building and strengthening and preventing 
folks from coming into contact with the 
judicial system, which often our work at 
Family Services results in. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. The next name I 
have on my list: Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. In 
the final line of your report’s overall message 
here in “At a Glance” states, “We are 
prepared to work with the government and 
the Legislative Assembly on future steps to 
address the findings.” I would like to know 

ᐊᐅᓚᑦᑎᓃᑦ ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᐊᑯᓂᐅᓂᔅᓴᒐᓛᓪᓕ 
ᐱᓕᕆᐊᕆᔪᓐᓇᔪᒐᑦᑎᒍ.  
 
ᐊᐱᔾᔮᓲᖑᔪᒍᑦ ᐱᓕᕆᕕᐅᔪᓂᒃ ᑎᒥᐅᔪᓂᓪᓗ 
ᑭᐅᓂᐅᓴᔪᓂᒃ ᐅᕙᒍᑦ ᐊᑐᓕᖁᔭᖏᓐᓄᑦ 
ᖃᖓᒃᑰᖅᑕᓛᕐᓂᖏᓐᓂᒃ ᐱᓕᕆᐊᖏᑕ 
ᓇᓗᓇᐃᖅᑐᐃᖁᔨᓯᒪᓲᖑᒐᑦᑕ. ᐅᕙᓂ 
ᑲᑎᒪᔨᕋᓛᓪᓗᑦᑕᐅᖅ ᓵᓐᖓᑦᑎᐊᒍᓐᓇᕋᔭᕋᔅᓯ ᒐᕙᒪᒃᑯᑦ 
ᐱᔭᕇᕐᕕᔅᓴᖏᓐᓂ ᐱᔭᕇᓐᖏᒐᐃᑉᐸᑕ. ᑕᐃᓐᓇᓗ 
ᑎᑎᖅᑲᕆᐊᕐᖓᕆᓚᐅᖅᓯᒪᔭᕗᑦ ᑕᐃᖃᑦᑕᕋᒃᑯᑦ 
ᑏᓰᑉᐱᕆᒥ. ᐊᑯᓂᐊᓗᒃ ᐱᕙᓪᓕᐊᓂᕆᔭᕆᐊᓕᖓ 
ᐊᑯᓂᐅᓗᐊᖅᓯᒪᓕᕐᖓᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᓂᒃᑳᑲᓐᓂᐊᕐᔪᒌᑦ ᖃᓄᖅ ᑭᐅᔭᐅᖃᑦᑕᖅᓯᒪᒻᒪᖔᖅᐱᑦ 
ᓰᑏᑉᐱᕆ, ᕖᕝᕗᐊᕆᒥᓪᓗ ᑎᑎᖅᑲᐃᑦ ᐱᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 
ᒪᑉᐱᒐᖓᓂ ᐱᖓᔪᐊᓂ ᐅᓂᒃᑳᖅᑕ ᑎᑎᕋᖅᓯᒪᔪᖅ 11 
ᐃᓚᖓ, ᓇᓗᓇᐃᖅᓯᒪᒐᑉᑕ 48%−ᓗᖃᐃ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖅᑐᕕᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᑭᓯᐊᓂ 
ᖃᐅᔨᓯᒪᓐᖏᓚᒍᑦ ᑕᐃᒪᐃᓐᓂᕋᓗᐊᕐᒪᖔᑦᑕ. 
ᑕᐃᒪᓐᓇᑦᑕᐅ 33%−ᖏᑦ ᑖᑉᑯᐊ 
ᖃᐅᔨᓴᖅᑕᐅᑲᓐᓂᕐᓂᐅᓴᔪᑦ 19%−ᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓐᖏᑦᓯᐊᒻᒪᕆᑦᓱᑎᒃ.  
 
ᑖᑉᑯᐊ ᐅᓂᒃᑳᑦ ᑕᖅᑮᑦ ᐊᕐᕕᓂᓖᑦ ᐊᓂᒍᕐᒪᑦ ᓴᖅᑭᔪᔪᖅ 
ᑎᑎᕋᓚᐅᖅᑎᓪᓗᑕ, 60%−ᓗᐊᖏᓐᓂ 
ᖃᐅᔨᓵᓂᒃᓯᒪᓐᖏᒃᓱᑎᒃ ᐊᒻᒪ ᖃᐅᔨᓴᖅᑕᕕᓂᐅᕌᖓᑕᓗ 
40%−ᖏᓐᓂ ᐅᖃᑐᐃᓐᓇᖅᓯᒪᕙᒃᓱᑎᒃ ᑭᑐᒥᑦ 
ᖃᓄᐃᓘᕆᐊᑐᓐᖏᓐᓂᕋᐃᓪᓗᑎᒃ. ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᕗᑦ 
ᐊᓯᖏᑦ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᑉᑎᓐᓂᒃ 
ᖃᓄᖅᑑᖅᑕᐅᔅᓯᒪᓐᖏᓗᐊᖅᐸᓚᐊᕐᓂᖏᑦ. ᐃᒻᒪᖃ ᑖᓐᓇ 
ᐱᐅᓛᖑᖅᑰᖅᑐᖅ ᑐᓴᕋᔅᓴᖁᑎᑦᑎᓐᓂ 
ᐅᓂᕐᕕᐅᕙᓐᓂᖏᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖅᐸᓐᓂᖏᑦ. 
ᑕᒪᒃᑯᐊ ᖃᓄᖅᑑᕈᑎᐅᓇᓱᒃᓯᒪᔪᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᐅᖃᐅᓯᐅᓯᒪᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐱᑕᖃᓐᖏᓚᖓ ᑭᑐᒥᒃ 
ᖃᓂᒋᐊᖏᓐᓂ ᑕᒪᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᑭᐅᒐᕕᓪᓗ. 
ᐄ, ᐃᓕᓴᕆᒐᓗᐊᖅᑕᕋ ᐊᕗᖓᐅᔨᒐᓛᒃᑲᒪ ᒪᑉᐱᒐᕐᓂᒃ. 
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from the Auditor General’s Office whether or 
not there has been work so far with the 
Government of Nunavut, and if you could 
elaborate further on how you do anticipate 
working with the government and the 
Assembly to address these findings, and in 
what capacity would you work on future 
steps? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. Yes, 
we have had multiple engagements with 
senior officials in the departments and, in 
particular, I would mention the Department 
of Family Services. We have been 
exchanging correspondence and we have 
been informed of the work that has been 
underway since our report was presented in 
May. We will be continuing to monitor 
what’s happening and we’re mapping out 
right now how we’re going to stay abreast 
and stay up to date on what is happening and 
what the departments are doing. 
 
Normally, audits are backward-looking. We 
look at what has happened. We identify areas 
for improvement. What we are trying to do as 
an office a little bit more is being involved in 
design work and helping to make sure that 
there aren’t gaps or there aren’t things that 
are missed along the way. We’re proposing 
that we might be able to play a role like that 
as the departments are planning to update 
their strategic plans or update their guidance 
and standards. We can be involved in support 
by providing an objective and an impartial 
view of what’s being planned.  
 
We recognize that the Representative of 
Children and Youth and others have roles to 
play as well. We want to be respectful of the 
roles that others have to play. Ultimately, we 
are not the authority on resolving the issues 
that we find in our audit, but we want to be a 
partner in terms of achieving positive 

ᑭᓯᐊᓂ ᐊᑲᐅᓈᖅᑰᓕᕐᒪᑦ ᐊᐱᕆᒋᐊᒥᒃ. ᓇᒥ, ᓄᑕᖅᑲᐃᑦ 
ᓇᓃᑉᐸᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖅᓯᒪᕙᑦ? ᑖᑉᑯᐊ ᑐᓴᕋᒃᓴᑦ 
ᐅᕙᑉᑎᓐᓄᑦ ᐅᓐᓂᖅᓯᐅᕈᑕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ 
ᐅᓂᒃᑳᓯᓐᓂ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᖅ ᐅᑉᓛᖅ, ᑖᒃᑯᐊ 
ᓄᑕᖅᑲᑦ ᐃᓄᓪᓚᑦᑖᖑᒻᒪᑕ ᐃᓚᒌᓪᓚᑦᑖᖑᓪᓗᑎᓪᓗ. 
ᐊᕙᑎᓄᑦ ᐊᑦᑐᐊᔪᑦ ᐊᑐᓂ, ᓄᓇᓕᑦᑎᓐᓄᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ, ᑭᒃᑯᓐᓄᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᐸᑦ? ᓱᓕ ᑕᖅᑳᓃᑦᑐᑦ? ᑖᑉᑯᐊ 
ᓄᑕᖅᑲᑦ ᐃᒻᒪᖃ ᐊᑦᑕᓇᖅᑐᒦᑐᐃᓐᓇᕆᐊᖃᖅᖢᑎᒃ 
ᐅᑎᕐᕕᐅᖃᑦᑕᖅᓯᒪᕙᑦ? ᑕᐃᒪᐃᑕᐅᓯᒪᓐᖏᒃᑯᑎᒃ ᓱᒻᒪᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖅᓯᒪᖃᑦᑕᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ. 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᓱᒫᓘᑎᑎᑦ ᐃᓱᒫᓗᒋᓪᓗᐊᑐᐃᓐᓇᕐᒥᔭᒃᑲ 
ᖃᓄᖅᑑᕈᑕᐅᖃᑦᑕᖅᓯᒪᓐᖏᓐᓂᖏᑦ, ᑏᓰᑉᐱᕆᒥ 
ᑎᑎᖅᑲᐅᓯᐊᓚᐅᖅᑎᓪᓗᑕ ᐊᐅᓚᑦᓯᔾᔪᑎᓄᑦ. ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐄᐱᕆ 24−ᖃᐃ ᐱᓕᕆᐊᖃᓯᒋᐊᖃᕋᒪ 
ᐊᐱᖅᑯᑎᕆᖅᑳᔪᒐᑉᑯ ᑎᑎᖅᑲᐅᓯᐊᓚᐅᖅᑐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒥᒃ. ᐄ, 
ᐱᓕᕆᓪᓗᐊᔪᖃᓚᐅᖅᑐᕕᓂᐅᒐᓗᐊᖅ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᔭᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐅᖃᐅᑎᔭᐅᔪᖓᒪ ᑕᒪᒃᑯᐊ 
ᐱᑐᖃᐃᒡᒎᖅ ᖃᐅᔨᒋᐊᖅᑕᐅᒃᑲᓐᓂᖅᑐᕕᓃᓐᓇᐃᑦ 
ᐊᓪᓚᕕᖓᓂᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᓐᓂ 
ᑐᓴᕋᓗᐊᖅᓱᑎᒃ ᑭᓯᐊᓂ ᓱᓕᒻᒪᖔᖅ ᖃᐅᔨᓚᐅᓐᖏᒻᒪᑕ. 
 
ᐃᒃᓯᕙᐅᑕᖅ, ᐅᖃᖅᓯᒪᕗᖓ ᑕᒪᒃᑯᐊ ᐅᑎᕐᕕᐅᓯᒪᓕᖅᑐᑦ 
ᑕᒪᕐᒥᒃ, ᑖᔅᓱᒪᓐᖓᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᔪᒥᒃ ᖃᐅᔨᓯᒪᕗᒍᑦ 
ᖃᓄᖅᑑᕈᑎᒋᒋᐊᑲᐅᑎᒋᓯᒪᓕᖅᐸᕗᑦ ᐃᒫᒃ ᓄᑕᖅᑲᑦ 
ᐱᓯᒪᔭᐅᔪᑦ ᓄᓇᕗᓪᓗ ᓯᓚᑖᓃᑦᑐᑦ ᐃᓐᓇᐃᓪᓗ ᐱᓪᓗᒋᑦ. 
ᐃᒫᒃ ᐱᔾᔪᑎᔅᓴᓕᐅᑐᐃᓐᓇᕋᓱᓐᖏᑦᑐᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐅᖃᐅᓯᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᒪᓕᑦᓯᐊᓚᐅᓐᖏᒻᒪᑕ ᒪᓕᒋᐊᖃᖅᑕᒥᓂᒃ ᓄᑕᖅᑲᑦ 
ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᒫᒃ 
ᑭᐅᓪᓗᐊᕋᓗᐊᕐᒪᑕ ᐱᓕᕆᐊᒥᓂᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ, ᐱᔾᔪᑎᐅᔪᑦ ᑭᐅᒍᓐᓇᖏᓐᓇᒃᑭᑦ ᓱᒻᒪᑦ 
ᑕᐃᒪᐃᓘᖅᓯᒪᓐᖏᒻᒪᖔᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑏᑦ ᐱᓪᓗᒋᑦ. ᑭᓯᐊᓂ ᑭᒃᑯᓕᒫᑦ 
ᐃᓄᓕᒫᓂᒃ ᐅᖃᕈᓐᓇᖅᐳᖓ ᐱᓕᕆᐊᔅᓴᕆᒐᑦᑎᒍ 
ᓯᕗᒧᑎᒋᒋᐊᖃᕋᑉᑎᒍ ᑕᐃᒪᐃᖅᑐᖃᖃᑦᑕᖁᒍᓐᓃᖅᖢᒍ 
ᓄᓇᓕᑦᑎᓐᓂ. ᐃᓕᓴᕆᒐᓗᐊᖅᑕᕗᑦ ᐃᓛᒃ ᓱᓕ 
ᐃᖅᑲᓇᐃᔭᑭᔅᓴᐸᓐᓂᕗᑦ. ᐃᓕᓴᕆᓪᓗᒍᓗ ᑕᒪᒃᑯᐊ 
ᐃᓪᓗᑭᔅᓴᓗᐊᕐᓇᖅ ᐱᔾᔪᑕᐅᕙᒻᒥᒻᒪᑦ 
ᐊᓪᓚᕕᔅᓴᑭᓗᐊᕐᓂᓘᓐᓃᑦ ᑕᐃᒪᐃᒐᓗᐊᖅᑎᓪᓗᒍ 
ᖃᓄᖅᑑᕆᐊᖅᓯᒪᒻᒥᔪᒍᑦ ᐃᓄᓕᕆᔩᑦ 
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outcomes for children, families, social 
workers, and communities. Thank you very 
much, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thanks for that response. Just a quick 
question on that, has the OAG stepped in, in 
the past to help first, the Government of 
Nunavut, related to the past audits or to any 
other organization or government that has 
been audited for any reason? Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Hayes.  
 
Mr. Hayes: Thank you. I might use two 
examples; one in performance audit. We 
regularly do early design work with the 
federal government when they’re looking at 
climate change and sustainable development 
issues, so we are in as they’re planning their 
policies and early implementation. This is 
not completely foreign to us in the 
performance audit area.  
 
On the financial audit side of our work, there 
has been an effort by our office over the 
years to help support capacity. Whether it’s 
for chief financial officers in this territory or 
in other places, we have always been keen to 
help out, which might and sometimes involve 
stretching the normal lines of what an auditor 
would do, but in the interest of the best 
outcomes and accountability and 
transparency, we’re always prepared to do 
that. This is something that has happened 
before. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you for that response. I 
would just like to pose the question to the 
Government of Nunavut team about how the 

ᐅᐸᔅᓲᒥᑦᓴᐃᓐᓇᖁᓪᓗᒋᑦ ᐃᓚᒌᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᐊᕐᒪᑕ, 
ᐊᒻᒪᓗ ᐱᔾᔪᑎᔅᓴᐅᔪᓐᓇᖅᑐᑦ 
ᐊᑐᖅᑕᐅᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ. ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᖅᓱᒍᑦ.  
 
ᐊᖏᖃᑎᖃᖅᐳᖓ ᐃᒫᒃ ᑕᖅᑮᑦ ᐊᕐᕕᓂᓖᑦ 
ᐊᕐᕌᒍᓕᒫᓄᑦ ᕿᖃᑐᐃᓐᓇᖏᔾᔭᖏᒻᒪᑕ. ᐅᖃᖅᓯᒪᒐᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᑦᑎᓐᓄᑦ 
ᐊᑦᓱᕉᑎᒋᒃᑲᓐᓂᕆᐊᖃᑦᑕᓕᒫᑦᑎᐊᕗᑦ. ᑕᒪᒃᑯᐊ 
ᒪᓕᒋᐊᓖᑦ ᐊᖑᒪᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ ᓄᑕᖅᑲᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ 
ᖃᐅᔨᖃᕐᓂᖃᑦᓯᐊᖃᑦᑕᖁᓪᓗᒍ ᒪᓕᒋᐊᖃᖅᑏᑦ 
ᐃᓄᓕᕆᔾᔪᓰᑦ ᒪᓕᑦᓯᐊᕐᓗᒋᑦ.  
 
ᑕᕝᕙ ᐱᓕᕆᓂᔅᓯᒪᓂᑦᑎᓐᓄᑦ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᖅ. 
ᑭᐅᑦᓴᕆᐊᖃᕐᓂᖅ ᒐᕙᒪᒃᑯᓗᑦᑖᓂ ᐊᑦᑐᐊᓚᖓᒻᒪᑦ 
ᑲᑎᒪᔨᕋᓛᓂᓪᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. ᖃᐅᔨᓴᕐᓃᑦ 
ᖃᐅᔨᓯᒪᕗᖓ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᔪᐃᓐᓇᐅᓕᖅᑑᔫᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᓴᕈᒪᑉᓗᖓ ᐊᐅᓚᑦᓯᔨᒥᒃ ᒐᕙᒪᓕᕆᒃᑯᓂᓪᓗ 
ᐃᓚᐅᓯᒪᓂᕆᔭᖏᓐᓂ ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐸᕐᓇᐅᑎᐅᓂᐊᖅᑐᒥᒃ ᑕᒪᑐᒪᓐᖓᑦ. ᐱᖃᓯᐅᑎᔪᖅ ᑕᒪᒻᓇ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᐅᑦᓴᕆᐊᖃᕐᒪᕆᓪᓗᑎᒃ. ᐃᓱᒫᓘᑎᒋᒐᑉᑯ 
ᑭᓱᒥᒃ ᓴᖅᑭᕈᑎᐅᓯᒪᓐᖏᓗᐊᕐᓂᖓ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᕈᓐᓇᖅᑐᓂᒃ ᓇᒻᒥᓂᕐᓗ ᐊᑐᖅᓯᒪᔭᒃᑲ 
ᑕᑯᓯᒪᑉᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᐊᖏᔪᖅᑳᓐᖑᐊᖃᖅᑎᑕᐅᕙᑦᑐᑦ 
ᐃᓚᒌᓪᓗ ᐱᓪᓗᒋᑦ.  
 
ᖃᐅᔨᒪᓪᓗᓂ ᐃᒻᒪᖃ ᓄᑕᖅᑲᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑐᐃᓐᓇᕆᐊᖃᕐᓂᕈᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓪᓗᐊᑕᕆᐊᖃᖅᑐᓂᒃ ᓇᐃᑦᓯᖅᑐᓪᓗᐊᑕᖅᐸᓪᓗᑎᒃ 
ᐊᑦᑕᓇᖅᑐᒦᖁᓐᖏᓪᓗᒋᑦ. ᑐᓴᒃᑲᓐᓂᕈᒪᕗᖓ ᖃᓄᖅ 
ᑕᒪᒻᓇ ᐱᓕᕆᐊᖃᕐᕕᒋᓯᒪᒻᒪᖔᑉᓯᐅᒃ ᖃᓄᐃᔾᔪᑎᐅᔪᖅ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᖅᑲᐃᑎᑐᐃᓐᓇᕐᓗᓯ ᑖᒃᑯᐊ ᓇᐃᓈᖅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐊᑐᓗᐊᖅᑕᐃᓕᖃᑦᑕᕐᓗᑎᒃ ᑐᓵᔨᓄᑦ 
ᐊᑑᑎᖃᓪᓗᐊᖃᑦᑕᖏᒻᒪᑕ, ᖃᐅᔨᒪᒐᓗᐊᖅᓱᑎᒍᑦ 
ᓇᓕᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 
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team sees that relationship working and what 
the team requires and what kinds of supports 
or assistance are you seeking from the Office 
of the Auditor General. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think it’s evident on review of the report 
that’s before us today for examination. It’s 
clear that there’s a level of accountability that 
wasn’t present in previous responses and that 
accountability starts at the frontline and 
extends all the way to the executive team and 
even higher, perhaps.  
 
How I envision us working with the Auditor 
General is exactly as Mr. Hayes has stated in 
the sense that we want to make sure that the 
response to their findings are not only 
meaningful and sustainable, but that they will 
result in lasting change. As has been stated in 
this Committee, Sir, we’ve had regularly 
follow-up discussions with the Auditor 
General. We’re building collaborative 
relationships with many members of their 
team.  
 
As soon as our draft plan is prepared, which 
we hope to have it ready as soon as possible, 
we’re going to be engaging their team 
through that lens: does this respond 
adequately to your concerns? Will this result 
in safer families and children being properly 
taken care of? Will the investigative 
processes be undertaken in a way that meets 
best practices and standards that we will be 
implementing as we transcend this process?  
 
I think, in response to your question, it’s an 
ongoing relationship and there will be times, 
I suspect, where we get to a place where our 
colleagues at the Office of the Auditor 
General tell us, “You might want to consider 
looking into this in a little more depth 

 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᕈᓐᓇᖅᑐᖓ, ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 
ᐃᓕᑕᖅᓯᑦᓯᐊᖅᐳᑦ ᐃᑲᔪᖅᑐᐃᓪᓗᑎᓪᓗ ᐅᖃᐅᓯᐅᔪᒥᒃ 
ᑐᐊᕕᕐᓇᖅᑑᖕᒪᑦ ᑕᒪᒻᓇ ᒐᕙᒪᓗᑦᑖᖅ 
ᖃᓄᐃᓘᕈᑎᒋᒋᐊᖃᕐᒪᔾᔪᒃ. ᖃᐅᔨᔭᐅᔪᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ, 
ᑐᑭᓯᒋᒍᑎᒋᒐᑉᑎᒍ ᐱᓕᖅᑭᑦᑕᖅᑐᑦ 
ᖃᓄᖅᑑᖅᑕᐅᒋᐊᖃᓕᕋᓗᐊᕐᒪᑕ. ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᕐᓂᕆᕙᑦᑐᑦ ᐃᖏᕐᕋᑦᓯᐊᖅᑎᒋᓂᖏᑦ 
ᐋᖅᑭᑦᓯᐊᓕᕐᓗᑎᒃ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ 
ᐅᑎᕐᕕᐅᑦᓴᐃᓐᓇᓕᕐᓗᓂ. ᐅᑎᕐᕕᒋᑦᓴᐃᓐᓇᖅᐸᓪᓗᒋᑦ 
ᑕᒪᑉᑯᐊ ᐱᔾᔪᑏᑦ ᖃᐅᔨᓴᕐᓂᒥᑑᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᓪᓗ.  
 
ᑮᓇᐅᔭᖁᑎᖃᑦᓯᐊᕐᓗᓂᓗ ᖃᐅᔨᓴᑦᓯᐊᕐᓂᐊᕈᑦᑕ 
ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕋᑦᑕ, ᐱᓕᕆᑦᓯᐊᖅᑎᒋᓂᖏᑦ 
ᖃᓄᐃᓘᒋᐊᖅᐸᖏᓐᓂᖏᓪᓗ ᐊᐅᓚᑦᑎᔾᔪᑎᑎᒍᑦ. ᑖᒃᑯᐊ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ ᐊᖅᑯᑎᖃᕐᓗᑎᒃ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᑕᑯᔪᒪᓂᐊᖅᐳᒍᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖏᓐᓂ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᕆᓛᖅᑕᑎᓐᓄᑦ. ᒫᓐᓇ 
ᐅᑎᓕᓯᓪᓗᐊᑕᖅᓯᒪᔪᒍᑦ ᓯᕗᓕᖅᑎᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᒋᑦ ᐱᔭᕆᐊᖃᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᑭᓐᖑᖅᑕᐅᔪᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖑᒻᒪᑦᓯᐊᖁᓪᓗᒋᑦ 
ᐃᑲᔪᖅᑕᐅᑦᓯᐊᕈᓐᓇᕐᓗᑎᓪᓗ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓂ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᑎᒍᑦ ᖃᓄᕐᓘᓐᓃᑦ.  
 
ᑕᕝᕙ ᐊᓯᖏᓪᓗ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᐃᑦ 
ᐱᕙᓪᓕᐊᓯᒪᑎᓪᓗᒋᑦᑕᐅᖅ ᐱᑎᓪᓗᒋᑦ ᐱᔪᑎᑦᓴᓂᒃ 
ᓇᕝᕚᕋᓱᑉᐳᒍᑦ. ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦᑕᐅ 
ᐊᓯᖏᑦ ᖃᓄᖅᑑᕆᐊᑲᐅᑎᒋᖃᑦᑕᖁᓪᓗᒋᑦ. ᑕᒪᒻᓇ 
ᐋᖅᑭᑦᓯᒪᑦᓴᐃᓐᓇᓕᕐᓗᓂ ᐱᑐᖃᐅᓕᖅᖢᓂᓗ ᑲᑎᒪᔩᑦ 
ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ ᑲᑎᒪᓂᕆᕙᑦᑕᖏᓐᓂ ᑕᒪᒃᑯᐊ 
ᕿᓚᒥᒃᑯᑦ ᐊᖑᒪᔭᐅᕆᐊᕈᓐᓇᕐᓗᑎᓪᓗ ᖃᓄᕐᓗ 
ᐱᕕᖃᕋᓱᑉᐸᓪᓗᑎᓪᓘᓐᓃᑦ ᐊᖑᒪᑦᑎᐊᖁᓪᓗᒋᑦ 
ᑕᐃᒪᐃᑦᑐᓐᓇᓕᖁᑉᓗᒍ ᐱᓕᕆᐊᕆᒐᑉᑎᒍ 
ᐅᑎᕐᕕᐅᑦᓴᐃᓐᓇᖅᐸᓐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᐅᔪᑦ 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐸᕐᓇᐅᑎᖃᑦᑎᐊᓛᖁᓪᓗᒋᑦ 
ᐱᓕᕆᐊᑦᓴᒧᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᓂᓪᓗ ᑕᒪᓐᓇ 
ᑐᐊᕕᕐᓇᖅᑐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪ 
ᒥᓂᔅᑕ ᑐᖏᓕᖓ. ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ ᐅᖃᖅᑳᖅᑲᐅᒐᒪ 
ᓇᐃᓈᖅᑲᐅᒐᑉᑕ ᒪᒥᐊᓇᖅ. ᑖᒃᑯᐊ ᐃᖅᑲᐅᒪᓪᓗᒍ 
ᓯᕗᓕᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᓯᒪᔭᖓ 
ᐃᓱᒪᓕᐅᑲᐅᑎᒋᔪᓐᓇᕐᓗᑕ ᐊᓯᔾᔨᕈᑎᓪᓚᑦᑖᕈᓐᓇᖅᑐᒥᒃ. 
ᑐᑭᓯᒍᒪᕗᖓ ᖃᓄᖅ, ᖃᓄᖅ 
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because we have this view of your 
approach.” What it means from our 
perspective is that we need to be open and 
willing to accept that positive and 
constructive criticism as we develop these 
plans and as we implement them.  
 
A key piece that I think the department has 
struggled with historically is that we’ve had 
the Quality Protects Action Plan, for 
example, Mr. Chairman, and we’ve had other 
responses in place, but I don’t think we’ve 
had the partnerships that we’re seeing today 
as it pertains to a whole-of-government 
response and engaging colleagues at the 
Office of the Auditor General, engaging with 
the Representative for Children and Youth. 
Through our whole-of-government approach 
and response to the findings of the Office of 
the Auditor General’s report, it means all of 
us need to be a part of the development, 
implementation, and the success of 
responding to this. It’s a crisis.  
 
We all live in community. We all have either 
nieces or nephews or children. We have all 
struggled at some point or another during the 
course of our lives, and our department needs 
to be responsive to those needs. This 
oversight, this enhanced accountability 
framework that I will discuss in further detail 
as we move through these proceedings, is 
incumbent upon all of us to be a part of. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Just to be clear, following the release of your 
report, Nunavut’s Premier issued a press 
release on May 30, 2023 stating that the 
Department of Executive and 
Intergovernmental Affairs will establish a 
Government of Nunavut audit and support 
function, and develop a performance 
accountability framework.  

ᐃᓱᒪᓕᐅᑲᐅᑎᒋᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᐱᓯ 
ᓱᐳᔾᔭᐅᔅᓯᒪᑦᓯᐊᖅᐸᓪᓗᒋᑦ ᓄᑕᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᒪᕐᕈᐃᓕᖅᑲᖓᖅᑰᖅᖢᓂ ᑖᒻᓇ. ᓯᕗᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓴᓂᕐᕙᐃᕙᑦᑐᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᓂᒃ ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ 
ᐊᑐᕐᓗᑎᒃ ᐊᒻᒪ ᓱᒃᑲᓕᕚᓪᓕᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓐᓃᑦ. ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᑳᓐᑐᕌᒃᑎᑦᑎᖃᑦᑕᕐᓂᕐᒥᒃ 
ᑕᒪᒃᑯᐊ ᕿᓚᒥᒃᑯᑦ ᐱᔭᕆᐊᓖᑦ ᐊᖑᒪᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ. 
 
ᐊᒻᒪ ᑐᓴᖅᑐᐃᓐᓇᐅᖅᑲᐅᒐᑦᑕ ᑕᕝᕙᓂ ᑖᓐᓇ ᐅᑭᐅᖅ 
12-ᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒋᐊᓚᐅᖅᓯᒪᒐᒥᓂᑦ ᐱᓕᕐᒪᑦ 
ᑭᓯᐊᓂ ᐋᖅᑭᒍᑎᓪᓚᕆᒻᒥᒃ ᐱᑕᖃᖏᖦᖢᓂ. ᑭᓯᐊᓂ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᕕᖃᓕᖁᑉᓗᒋᑦ 
ᑭᐅᒍᓐᓇᑦᓯᐊᖅᐸᓪᓕᐊᖁᓪᓗᒋᑦ 
ᐊᓯᔾᔩᕙᓪᓕᐊᑦᓯᐊᓕᖁᓪᓗᒋᓪᓗ ᐱᓕᖅᑭᑦᑖᖏᓐᓇᖅᑐᓂᒃ. 
 
ᑐᕌᒐᕆᖅᑰᖅᐸᕗᑦ ᑕᕝᕙᓂ ᓴᖅᑭᑕᐅᔪᓗᒃᑖᑦ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ ᑲᒪᓂᐊᖅᑎᓪᓗᒋᑦ. 
ᐊᑏᑐᖅ ᓯᕗᒧᐊᕈᑎᒋᓂᐊᖅᐸᕗᑦ ᐊᒥᒐᓗᐊᕈᑎᒋᓯᒪᔭᕗᑦ 
ᐱᔾᔪᑎᒋᓗᒋᑦ. ᑭᐅᔪᒃᓴᐅᕗᖓ ᐊᐱᖅᑯᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᒥᔅᑕ ᐅᓈᓕᒃ. ᐅᑎᕐᕕᒋᓗᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᒪᓕᖃᑦᑕᖅᑕᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᓄᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ 
ᒪᓕᒋᐊᖃᖅᑕᒥᓐᓂᒃ ᐊᒻᒪ ᒪᓕᖏᒃᑳᖓᑕ ᑭᓇᒃᑯᑦ 
ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᓂᒃ ᑲᒪᓇᔭᖅᐸᑦ. ᑕᒪᒃᑯᐊ ᓈᒻᒪᒃᑐᒥᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐸᐸᑦᓯᑦᑎᐊᕐᓗᑎᒃ ᐊᒻᒪ 
ᐱᓕᕆᑦᓯᐊᕈᓐᓇᕐᓗᑎᒃ, ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐅᑎᑕᐅᔪᐃᑦ 
ᐊᓯᖏᓪᓗ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᐅᔾᔨᕆᔭᐅᔪᐃᑦ ᐅᓂᒃᑳᖓ ᒪᓕᒡᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᑦ, 
ᒥᔅᑕ ᐅᓈᓕᒃ ᐱᔪᒪᓐᓂᖅᐸᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᔮ ᐱᑕᖃᖏᑦᑐᖅ ᒪᓕᒐᑦᑎᒍᑦ ᐃᓄᓕᕆᔨᓂᒃ 
ᐊᐅᓚᑦᓯᖃᑦᑕᖅᑐᓂ. ᓲᕐᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᖁᔭᓕᕆᔩᑦ 
ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ ᐃᒻᒥᓂᒃ ᒪᓕᖃᑦᑕᖅᑕᒥᓐᓂᒃ, 
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Acknowledging the expertise that the OAG 
has and the comments made just now, I’d 
just like to know: to date, has your office 
provided or been asked to provide any 
support or advice to the Government of 
Nunavut officials with respect to this 
initiative, knowing that when we build 
something we should have expertise right at 
the forefront so that what we build is the best 
tool possible? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes, 
 
Mr. Hayes: Thank you, Mr. Chairman. What 
I would like to say is, no, we have not had 
discussions yet, but I certainly anticipate that 
we will. As Deputy Ellsworth had 
mentioned, one of the entry points will be 
their strategic plan, their actions going 
forward. 
 
One of the areas that Mr. Hayes had 
mentioned is that we do look at things like 
strategic plans. We’ve looked at, for 
example, the federal government’s strategies 
regarding sustainable development. We have 
criteria that we will look at such as: are the 
commitments clear? Are the expected results 
clear? Are there timelines and 
accountabilities? All of those are very much 
aligned with things that we would expect to 
be in a performance framework, if you will.  
 
So that would be our first step, to look at the 
strategic plan, but also the evaluation 
framework that’s anticipated to be associated 
with that plan. That is something we 
understand will be built in so that it’s not 
only a plan, but there will be efforts made to 
monitor its implementation.  
 
What I can say is that, obviously our office is 
in the world of performance audit, not only 
just our team members, but we do have 
experts in our office who can also provide 

ᐊᔪᖏᓐᓂᕐᒥᓂᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᑕᖃᖏᒻᒪᑕ 
ᑕᐃᒪᓐᓇ.  
 
ᐊᓯᖏᑦ ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥᓗ ᑕᐅᑐᒃᖢᑕ, ᑕᒪᓐᓇ 
ᐃᓚᒋᔮ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔾᔪᑎᒋᔭᕗᑦ. ᑕᒪᒃᑯᐊ 
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᓯᐊᕐᓂᖅ ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᐅᔪᓂ, 
ᖃᓄᖅ ᐃᓱᒪᓕᐅᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ 
ᓈᒻᒪᒡᓗᑎᒃ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ ᐃᒃᓯᕙᐅᑖᖅ, 
ᓇᓗᓇᖏᑦᑐᖅ ᑕᐅᑐᒃᖢᒍ ᐅᓂᒃᑲᖅ ᐊᒥᒐᖅᑐᐃᑦ 
ᐃᓄᓕᕆᔩᑦ. 
 
ᑕᒪᒃᑯᐊ ᐊᒥᓱᐃᑦ ᐅᖃᖃᑎᒋᓯᒪᔭᒃᑲ, ᑖᒃᑯᐊ 
ᐱᓕᕆᒃᑲᓐᓂᕈᒪᔫᒐᓗᐃᑦ ᐅᖓᑖᓄᑦ 
ᐱᔨᑦᓯᕋᕐᓂᑐᐃᓐᓇᕐᒥᒃ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᖃᓗᐊᒧᑦ 
ᒫᓐᓇᑲᐅᑎᒋ ᐱᔭᕆᐊᖃᖅᑐᓂᒃ ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ 
ᐱᓕᕆᐊᖃᕈᓐᓇᐃᓕᖃᑦᑕᖅᑐᐃᑦ ᓱᕈᓰᑦ ᐃᓚᒌᓪᓗᑦ. 
 
ᑖᒃᑯᐊ ᐱᕝᕕᖃᑦᑎᑦᓯᖏᖦᖢᑎᒃ 
ᐱᓕᕆᐊᕆᔪᒪᔭᕋᓗᐊᕐᒥᖕᓂᒃ ᑕᒪᓐᓇ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ 
ᐊᒻᒪ ᑲᓇᑕᐅᑉ ᐱᖁᔭᖓᑕ ᐃᓗᐊᓂ, ᑕᒪᓐᓇ 
ᓇᒪᙵᐅᔾᔪᑎᒋᔭᕋ. ᐱᓕᕆᖃᑎᖃᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᒫᓐᓇᒧᑦ ᐅᖓᓯᑦᑐᒧᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑎᒃ 
ᑕᒪᒃᑯᐊ ᑭᐅᔪᓐᓇᕐᓗᑕ. ᓴᖅᑭᑕᐅᓯᒪᔪᐃᑦ ᐊᒻᒪ 
ᓴᖅᑭᖁᔭᐅᓯᒪᔪᐃᑦ ᐱᖁᔭᑎᒍᑦ ᖃᐅᔨᓴᕈᓐᓇᖅᑐᓂᒃ 
ᐃᓄᓕᕆᔨᓂᒃ ᐱᑕᖃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂ. ᑕᑯᒋᐊᖅᓯᒪᔭᕗᑦ ᐅᖓᓯᒃᑐᒧᑦ 
ᑕᐅᑐᒃᑯᑦᑕ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓪᓗ, 
ᓄᓇᓖᓪᓗ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᑐᙵᕕᖃᑦᓯᐊᕐᓗᑎᒃ ᐃᓱᒪᓕᐅᕈᓐᓇᕐᓗᑎᒃ 
ᑭᐅᔾᔪᑎᒋᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᓱᓇᑐᐃᓐᓇᐃᑦ 
ᓇᓪᓕᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇ 
ᓂᕆᐅᑦᓯᐊᕋᓗᐊᖅᐳᖓ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑳᕋᔭᖅᐳᖓ ᑖᒃᑯᐊ ᑎᑎᕋᖅᐸᓪᓕᐊᑉᓗᒋᑦ 
ᐱᒻᒪᕆᐅᖏᑦᑐᐃᑦ ᑖᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ 
ᐱᒻᒪᕆᐅᖕᒪᑦ ᐱᓕᕆᐊᕆᔭᖏᑦ ᓴᐳᒻᒥᔾᔨᓂᐊᕈᑎᒃ 
ᓱᕈᓯᓂᒃ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᐱᓇᔭᖏᑕᕋ 
ᐅᖃᐅᓯᕆᔭᖏᑦ ᒪᓕᒃᖢᒍ ᐊᒻᒪ ᐅᖃᐅᓯᕆᓂᐊᕆᕙᕗᑦ 
ᐱᒻᒪᕆᐅᔪᐃᑦ ᐊᓯᔾᔨᕈᑕᐅᔪᐃᑦ. ᐊᔾᔨᐅᖏᑦᑐᒥᒃ 
ᐃᓱᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓪᓛᕈᑎᖏᓐᓂ 
ᐊᓯᔾᔨᕐᓗᒋᑦ, ᑕᒡᕙ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇ 
ᒐᕙᒪᓗᒃᑖᖅ ᐃᓗᑦᑑᓗᑎᒃ ᐊᑕᐅᓯᐅᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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insights in terms of what makes a good 
performance accountability framework and 
what kind of measures we would be looking 
for. That’s the type of lens that we would 
take to assess that type of framework. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McKenzie. Ms. 
Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you, Mr. McKenzie. When we 
consider action on a crisis, we are now four 
or five months since the report was tabled. 
What is the timeline for creating a response 
in a crisis? Is it four weeks, is it four days, is 
it four months, is it four years? Thank you, 
Mr. Chairman. 
 
Chairman: Mr. Hayes. 
 
Mr. Hayes: When we were preparing this 
report and moving through the audit findings 
that we had, we took the unusual step of 
writing to the departments about some of the 
findings. We sent a letter in December 2022, 
informing the department of some of the 
concerns we had about child protection and 
risks that might be there. We identified some 
suggested actions that should be taken.  
 
We followed up again in February as our 
work progressed to provide another batch of 
information to the department on the same 
type of subject. In those cases, when we are 
talking about the impacts on children, the 
effects on the families, we expected 
immediate action.  
 
In terms of timeline, I don’t know what more 
I could say than “immediate.” To us, that 
means right away. In terms of the other 
pieces of our report, whether it is relating to 
information management or housing, we 
recognize that some of those root causes take 
a little bit longer to address. However, seeing 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ, ᑕᒡᒐᕙ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋᔭ ᑐᓵᑉᓗᒍ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᑎᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒥᒐᖅᑐᐃᑦ ᐃᓂᒋᔭᐅᔪᐃᑦ 
ᐊᒥᒐᖅᑐᐃᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᓯᖏᓐᓂᒃ 
ᑕᐅᑐᒐᓱᒃᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᖏᑦ 
ᐅᓂᒃᑳᖏᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑖᒃᑯᐊ 
ᓴᖅᑭᑎᑦᓯᓚᐅᖅᑐᐃᑦ 2023-ᖑᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᖁᑎᖏᑦ. ᑖᒃᑯᐊ ᑐᙵᕕᒃᑯᑦ 
ᐃᓄᓕᕆᔨᖃᕐᓂᒧᑦ ᑖᒃᑯᐊ ᐱᓕᕆᔨᖃᕐᓂᐊᖅᑐᐃᑦ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᖃᐅᔨᓴᖅᑎᐅᓂᐊᖅᑐᓂᑦ ᓱᕈᓰ 
ᑲᒪᔨᒋᔭᐅᓂᖏᓐᓄᑦ ᐃᓚᖏᓪᓗ. 
 
ᑕᒪᓐᓇ ᐊᐱᖅᑯᑦ ᑕᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᕐᒧᑦ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗ, ᑕᒪᓐᓇ ᑐᓴᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᓄᖅ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᑦ ᒐᕙᒪᒃᑯᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐊᒻᒪ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᓯᒪᒻᒪᖔᑦ ᐊᓯᖏᑦ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗ 
ᑖᒃᑯᐊ ᓴᐳᒻᒥᑦᓯᓂᕐᒥᒃ ᓱᕈᓯᓂᒃ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒻᒪᑳ, ᒥᔅᑕ ᐅᓈᓕᒃ 
ᑭᐅᔪᓐᓇᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᑕᑯᔭᕌᖓᑉᑎᒍ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ 
ᐱᓕᕆᖃᑎᒌᓐᓂᕗᑦ ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ 
ᐊᖏᓪᓕᕚᓪᓕᖃᑦᑕᖅᑕᕗᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗᑦ, 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓪᓗ. ᑕᒪᓐᓇ ᐃᓄᓕᕆᓂᕐᒧᑦ 
ᓱᕈᓯᓕᓂᖅ ᑕᐃᒪᓐᓇ ᐱᖁᔭᖅᑎᒍᑦ ᐱᔾᔪᑎᓪᓗᒋᑦ, 
ᑕᒪᒃᑯᐊ ᐊᐅᔭᕐᒥ ᐊᓂᒍᖅᓯᒪᓕᕋᑦᑕ ᒫᓐᓇ 
ᒪᑐᐃᖓᓂᖅᓴᐅᔪᓂᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ, ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᓇᒧᙵᐅᒻᒪᖔᑕ 
ᐸᕐᓇᓐᓂᒃᑯᑦ. ᓯᕗᒧᑦ ᐊᐅᓪᓛᕈᑏᓪᓗ ᐃᓱᒪᒋᓗᒋᑦ 
ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓪᓗ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ 
ᐋᖅᑭᒃᓯᕙᓪᓕᐊᔪᒍᑦ ᐱᒻᒪᕆᐅᔪᒥᒃ. ᐱᑕᖃᖏᑦᑑᖓᓗᐊᖅ 
ᑭᓯᐊᓂ ᓴᖅᑭᑎᑦᓯᔭᕆᐊᖃᕐᓂᕗᑦ 
ᐅᖃᖃᑎᒌᓐᓂᖃᕆᐊᖃᕐᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᒃᓯᒪᔪᐃᑦ ᓄᑖᖑᖅᑰᔨᖕᒪᑕ ᑕᒪᒃᑯᐊ 
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progress in the short, medium, and long term 
is important. We often asked that 
departments and agencies that are responding 
to our recommendations provide timelines so 
that it gives a marking post that people, like 
all of you on this Committee, can hold the 
government to account in achieving their 
progress.  
 
I would like to bring us back to the initial 
letter that we sent in December. Seeing 
progress on that; this is too long already. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Can you just elaborate on the responses that 
you received from those December and 
February letters? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes.  
 
Mr. Hayes: Yes, thank you. On page three of 
our report, it is part of paragraph 11, we 
identified that there were 48 percent of the 
cases where there had been follow-up. The 
department told us that there were follow-up 
actions taken, but we received no evidence to 
support those statements. Likewise, 33 
percent of those cases, the follow-up was 
underway, and in 19 percent of the cases, 
follow-up hadn’t started at all.  
 
I would highlight that this report came out 
almost six months after we sent that letter 
and essentially, in 52 percent of the cases 
follow-up hadn’t been completed. In 48 
percent of the cases that follow-up had been 
done, we didn’t see anything more than just a 
statement that there was nothing else that 
needed to be done for those cases.  
 
We were concerned about that because of the 
other findings that are contained in our report 
about evidence and about the lack of action 

ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑕᒪᒃᑮᒃ ᐅᕙᓃᑦᑐᐃᑦ, ᑕᒪᓐᓇ 
ᑐᐊᕕᕐᓇᖅᑑᑎᓪᓗᒍ ᓱᑲᐃᑦᑐᒥᒃ 
ᑲᒪᒋᔭᐅᕙᓪᓕᐊᖅᑰᔨᖕᒪᑦ. ᑕᒪᒃᑯᐊ ᓱᕈᓯᓪᓚᒃᑖᑦ ᐃᓚᒌᑦ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᐅᑉᓗᒥ, ᑕᒪᒃᑯᐊ ᖃᐅᑕᒫᑦ 
ᐊᓂᒍᖃᑦᑕᖅᑐᐃᑦ. ᑕᒪᓐᓇ ᓱᒃᑲᐃᑦᑐᒥᒃ 
ᑭᐅᔾᔪᑎᒋᔭᐅᑎᓪᓗᒍ ᐅᖃᐅᓯᐅᔪᐃᓪᓗ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓪᓗ ᖃᓄᖅ ᐅᖃᐅᓯᖃᖅᓯᒪᕕᓰ 
ᐱᔨᑦᓯᕋᕐᓂᐅᔪᐃᑦ ᓴᐳᒻᒥᓂᕐᒧᑦ. ᒫᓐᓇ 
ᓴᖅᑭᑎᑕᐅᔪᓐᓇᖅᑐᐃᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ, ᓄᓇᕗᑦ 
ᐱᓗᒍ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᐃᓚᒃᑲᓐᓄᑦ 
ᑐᙵᕕᒋᖃᑦᑕᕋᑦᑎᒍ. ᑖᒃᑯᐊ ᐃᒻᒪᖄ, 
ᐱᑕᖃᒃᑲᓐᓂᕋᔭᖅᑐᖅ ᑎᒍᓯᕙᓪᓕᐊᓂᕐᒥᒃ 
ᐱᑕᖃᕆᐊᒃᓴᖏᑦ ᓴᖅᑭᑦᑕᕆᐊᖃᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᑭᐅᔾᔪᑎᒋᔭᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᕆᐅᒃᑐᒍᑦ ᑕᐃᒪᓐᓇ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 
ᑐᓴᖅᕕᒋᔪᒪᔭᕗᑦ ᑭᓯᐊᓂ ᐃᓱᒪᖅᓱᕐᒥᖕᒪᑕ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᑕ ᑕᒪᓐᓇ 
ᐱᓕᕆᖃᑎᒌᓐᓂᕆᔭᕗᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗ ᑕᒪᓐᓇ 
ᑎᒍᒥᐊᖅᑕᑉᑎᓐᓂ ᓴᒃᑯᒃᓯᓂᐅᖏᒻᒪᑦ. ᐱᖁᔭᑎᒍᑦ 
ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ ᓱᕈᓯᒧᑦ ᐱᓯᒪᒐᑉᑕ. 
 
ᑖᒃᑯᐊ ᐅᖃᖃᑎᒌᓐᓂᕆᔭᕗᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᐊᒻᒪ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓪᓗ. ᐃᒻᒪᖄ, ᑖᒃᑯᐊ 
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᖅ ᐃᓂᖃᕐᓂᖅᓴᐅᓗᑎᒃ ᐅᖓᓯᒃᑐᓄᑦ 
ᓴᐳᒻᒥᓂᖅ ᐱᓕᕆᖃᑎᒌᓐᓂᖅ ᐃᓱᒪᒋᓗᒍ. ᑭᓯᐊᓂ 
ᑎᒍᓯᕙᓪᓕᐊᒐᑉᑕᑦᑕᐅᖅ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᓪᓚᒃᑖᓂᕐᒥᒃ 
ᐋᖅᑭᒃᓯᒪᓐᓂᕆᔭᕗᑦ ᖃᓄᐃᑦᑑᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦ. 
ᐅᑭᐅᒃᓵᖅ ᑲᑎᒪᓪᓚᒃᑖᓪᓗᕆᓐᓂᐊᓕᖅᑐᒍᑦ ᐊᒻᒪ ᒫᓐᓇ 
ᐱᓕᕆᐊᕆᔪᒪᔭᓄᑦ ᓇᓗᓇᐃᕈᒪᔭᕋ ᐊᒥᓱᐃᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᐅᑉᓗᒥ.  
 
ᑕᒪᒃᑯᐊ ᑐᓴᖅᑕᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᓴᖅᑕᕗᑦ ᑕᒪᓐᓇ 
ᑐᐊᕕᕐᓇᕐᓂᖓ ᐅᔾᔨᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᓱᕈᓰᑦ, ᓱᕈᓯᕗᑦ 
ᓇᓃᑉᐸᑦ. ᑖᒃᑯᐊ ᑎᒍᒥᐊᖅᑕᐅᔪᐃᑦ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᑦ ᐸᕐᓇᒃᓯᒪᔪᒥᒃ. ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓪᓗ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓪᓗ 
ᐅᖃᖃᑎᒌᓐᓂᕆᔭᕗᑦ ᐱᓕᕆᖃᑎᒌᑉᓗᑕ, 
ᐸᕐᓇᖃᑎᒌᓐᓂᕐᒧᑦ ᑖᒃᓱᒧᖓᑐᐃᓐᓇᐅᖏᑦᑐᖅ. 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ ᐊᒃᑐᐃᖃᑦᑕᕐᒥᖕᒪᑦ ᑖᒃᓱᒥᖓ 
ᐅᖃᐅᓯᐅᔪᒥᒃ, ᖃᐅᔨᓯᒪᔭᕗᑦ ᒫᓐᓇᓵᖅ ᐊᐅᓪᓚᑦᑎᑦᓯᓂᖅ 
ᐊᔪᓚᐅᕋᑉᑕ ᐃᓄᓕᕆᔩᑦ ᑐᔪᕐᒥᕕᖃᕋᓂ 
ᐃᒡᓗᖃᓚᐅᖏᒻᒪᑦ. ᑕᒪᒃᑯᐊ 
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that had been taken. I suppose that is the best 
information that we have regarding the 
follow-up.  
 
The Deputy Minister has informed us about 
actions taken in relation to planning, but I 
don’t have more information right now as to 
the status of those cases. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you for that response. I realize that 
that is a couple of pages ahead, however, I 
think it is really important to take this 
opportunity to ask where those children are, 
and have they been followed up on? This 
information was not shared with us in any of 
the opening statements, and as I said earlier 
this morning, these are real children. These 
are real families. They are connected to us 
individually, they are connected to our 
communities, they are connected to our 
education system. Who is following up on 
them? Are these cases still out there in the 
netherworld where these children, who 
potentially are in danger; have they been 
followed up on, and if they haven’t, why 
haven’t they been followed up on? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
share your concerns with respect to the 
actions not taken immediately following the 
receipt of the December management letter. I 
arrived at the Department of Family Services 
the week of April 24, or around that time. 
That was one of my first questions after 
having received the management letters from 
the Auditor General. I recognized at that time 
that quite a bit of work could have been done 
to immediately respond to their findings.  
 

ᐅᖃᐅᓯᖃᑎᒌᓐᓂᖃᕆᐊᖃᖅᑐᐃᑦ ᓯᕗᓕᐅᖅᑎᐅᔪᓂᒃ 
ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ ᑲᒪᖃᑦᑕᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᒥᔅᑕ ᐅᓇᓕᒃ. ᑕᒪᓐᓇ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒐᖕᓂ, ᐃᒻᒪᖄ ᑖᒃᑯᐊ ᐱᖃᖅᑐᐃᑦ 
ᐃᓄᐃᑦ ᓱᕈᓯᓕᕆᓂᖅ ᐱᔾᔪᑎᖏᓪᓗᒍ 
ᐅᓗᕆᐊᓇᖅᑐᒦᖃᑦᑕᖅᑐᐃᑦ. ᑕᒪᒃᑯᐊᓗ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ ᐊᓯᐊᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ, ᑖᒃᓱᒧᖓ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᕆᓇᔭᖅᑕᓯ. ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᑎᑦᓯᑎᓪᓗᒍ. ᒥᔅᑕ ᐅᓈᓕᒃ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᐅᖓᓯᑦᑐᒧ ᑕᐅᑐᒃᑐᐃᑦ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᒍᑦ 
ᐱᓕᕆᖃᑎᒌᓐᓂᒃ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᓪᓗ ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ 
ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᓄᓇᕗᑦ ᑐᙵᕕᒃ 
ᐃᓚᒌᑦᑐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᓯᓚᐅᕐᒪᑕ ᓯᕗᓪᓕᖅᐹᑦᓯᐊᕐᒥ 
ᑕᒪᒃᑯᐊ ᐃᓚᒌᓗᓗᒃᑖᑦ ᓂᕆᔭᒃᓴᖃᑦᓯᐊᕐᓗᑎᒃ 
ᑭᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᕐᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᖅ ᐃᓱᒪᒋᓪᓗᒍ.  
 
ᑖᒃᑯᐊ ᓂᕿᖃᑦᓯᐊᕐᓂᖅ ᓄᕙᓐᓇᕐᔪᐊᖅ 
ᓇᓪᓕᖅᓯᒪᑎᓪᓗᒍ ᑭᓯᐊᓂ ᐅᔾᔨᕆᔭᕗᑦ ᑖᒃᑯᐊ 
ᐅᖓᓯᑦᑐᒧᑦ ᓂᕿᖃᑦᓯᐊᕐᓂᖅ ᑳᓐᓇᒃᑰᕐᓂᖅ ᑕᒪᓐᓇ 
ᐃᑉᐱᒋᔭᐅᖃᑦᑕᕐᒪᑦ. ᓱᓇᓗᒃᑖᑦ ᐃᓅᓯᑉᓯᓐᓂ ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᓪᓗᒍ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᓂᖏᑦ. 
ᑕᒃᑯᐊ ᓴᐳᒻᒥᓂᕐᒧᑦ ᓱᕈᓰᑦ ᐃᓱᒪᒋᓗᒋᑦ, ᖃᓄᖅ 
ᐱᓕᕆᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓂᖓ 
ᐃᒡᓗᓕᕆᓂᖅ ᐊᒥᒐᖅᓴᖅᑎᓪᓗᒍ.  
 
ᐊᒻᒪ ᑐᙵᕕᒋᖃᑦᑕᕋᑦᑎᒍ ᑕᒪᓐᓇ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᐊᔾᔨᒌᖏᑦᑐᓂ ᐃᓅᓯᑉᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. ᒥᔅ 
ᕼᐊᓐᑦ. 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᔩᑦ. ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᐅᔪᐃᑦ ᐱᒻᒪᕆᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᑕᐅᑐᒃᖢᒋᑦ ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ ᐱᒻᒪᕆᐅᓂᕋᖅᑕᐅᔪᐃᑦ 
ᒐᕙᒪᒃᑯᓐᓂ. ᐃᓱᒪᒋᔭᐅᔪᐃᑦ ᓄᓇᕗᓗᒃᑖᖅ ᑕᐅᑐᓗᒃᑖᖅ 
ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᕐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᕈᑉᑕ 
ᐃᓅᓯᕆᔭᐅᔪᐃᑦ. 
 
ᓱᕈᓰᑦ ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐊᒻᒪ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓪᓗ ᐱᒻᒪᕆᐅᔪᐃᑦ ᑕᒪᓐᓇ. ᑖᒃᑯᐊ ᑭᓇᒃᑯᑦ 
ᓱᓕᕆᓂᐊᕐᒪᖔᑕ ᓴᙱᓂᕆᔭᐅᔪᐃᑦ ᐊᔾᔨᒋᖏᑦᑐᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓄᑦ ᒐᕙᒪᐅᖏᑦᑐᓄᓪᓗ, ᒐᕙᒪᒃᑯᓄᓪᓗ. 
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I was advised at the time that all the matters 
were followed up on and I was told by the 
Office of the Auditor General that they did 
receive a statement to that affect, however, 
they did not receive evidence to support that 
statement.  
 
Mr. Chairman, I have instructed and can 
confirm that all those matters were followed 
up on. I have received evidence to support 
that conclusion. We have engaged as a 
reaction to this an immediate reaction, a 
framework where there is regular follow-up 
with children in care, with children out-of-
territory, with adults out-of-territory, but I 
think, and I don’t want to sit here and purport 
to make excuses to this committee, the crisis 
is described. It is evident that the department 
failed in its obligation to children and to the 
necessary standards that the work of this 
department should engage and should be 
accountable for.  
 
Mr. Chairman, I can’t speak to the reasons 
why previous administration did not respond 
in a meaningful way to the Office of the 
Auditor General, but I can tell this 
Committee and the public and everyone, that 
it is our duty and going forward these 
situations will no longer occur in our 
communities. 
 
Now, recognizing that we still face 
significant human resource challenges, 
recognizing that those challenges are 
exacerbated by a lack of adequate housing 
and office space, and notwithstanding those 
realities, we have taken steps where there are 
no social workers in communities to do 
regular visits, to make sure that families are 
supported to work through other Family 
Services resources, but we need to do more.  
 
I agree that this crisis doesn’t mean that we 
take six months to a year to develop a plan 
while we leave everything sitting. It needs to 

ᑖᒃᑯᐊᓗ ᓄᓇᓖᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑕᐅᑐᒃᖢᒋᑦ 
ᐱᔨᑦᓯᕋᖅᑎᐅᔪᐃᑦ.  
 
ᖃᓄᑐᐃᓐᓇ ᐱᓕᕆᖃᑎᒌᒃᑲᓐᓂᕐᓂᕐᒥᒃ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᑕᐅᑐᖅᑰᖅᑕᕗᑦ. ᐊᒻᒪ 
ᓯᕗᒧᐊᒍᑎᒃᓴᒥᒃ ᐊᔾᔨᒌᓪᓗᑕ ᐊᑕᐅᓯᕐᒥᒃ, ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐱᓕᕆᒐᓗᐊᖅᑎᓪᓗᑕ ᑭᓯᐊᓂ ᑕᒪᐅᖓ ᓵᒧᐊᕈᑎᔭᕗᑦ 
ᐱᐅᓂᖅᓴᒥᒃ ᑕᐅᕉᕋᑉᑕ ᓱᕈᓰᑦ ᐃᓚᒌᓪᓗ ᑖᒃᑯᐊᓗ 
ᐱᔨᑦᓯᕋᕈᓐᓇᕐᓂᕗᑦ ᑖᒃᑯᐊ ᓇᒻᒪᒃᑐᒥᒃ 
ᖃᐅᔨᒪᓂᖃᑦᓯᐊᕐᓗᑕ ᑐᑭᓯᐅᒪᓗᑕ, ᑮᓇᐅᔭᓪᓗ 
ᐊᒥᒐᙱᓪᓗᑎᒃ.  
 
ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑖ ᐃᑉᐱᒋᔭᐅᔪᐃᑦ ᓯᕗᒧᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᑦ, ᑖᒃᑯᐊ ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᐅᑎᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᑭᐅᔾᔪᑎᒋᔭᕗᑦ ᐱᔨᑦᓯᕋᖅᑏᑦ ᐃᑲᔪᕋᓱᒃᑐᐃᓪᓗ. 
ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᖏᑦ ᑖᒃᑯᐊ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐊᑐᓂ ᐃᖕᒥᓂ ᐱᔾᔮᖏᒻᒪᑕ 
ᐋᖅᑭᒃᓯᓂᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ, ᑕᒪᑐᒥᖓ ᑭᐅᒐᕕᑦ. ᐃᓱᒪᓕᕆᓂᖅ ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᖕᒥᔪᖅ. ᑕᐃᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᑦ 
ᑕᐃᒃᑯᑎᒎᓈᕈᓐᓇᕆᐊᖃᕐᒪᑕ ᐊᒃᑐᐃᓂᖃᓪᓚᕆᓲᖑᖕᒪᑦ 
ᐃᓱᒪᒥ ᐃᖢᐊᖏᑦᑐᒦᖦᖢᓂ. 
 
ᑕᒪᑐᒪ ᐱᕙᓪᓕᐊᓂᐅᑉ ᐃᓚᒋᓗᒍ ᐃᓚᒋᓗᓂᐅᒃ 
ᐃᑲᔪᖅᓱᓪᓚᕆᒋᐊᖃᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ, 
ᑕᐃᒫᑐᐃᓐᓇᑦᑕᐅᖅ ᐱᖕᒪᕆᐅᖕᒥᔪᖅ ᓱᕈᓰᑦ. ᒪᑯᐊ 
ᐃᒡᓗᖃᑦᑎᐊᕐᓂᖅ ᓂᕿᖃᑦᑎᐊᕐᓂᖅ 
ᑕᒪᓐᓇᐅᔭᕆᐊᖃᕐᒥᔪᖅ ᐊᒻᒪ ᐃᓱᒪᓕᕆᔨᒃᑯᑦ 
ᐃᑲᔪᖅᓱᐃᓂᖃᕐᓗᑎᒃ ᐊᒃᓱᕉᓴᕐᓂᕐᒦᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 
 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᖃᐃ ᑐᓴᖅᑎᑕᐅᒍᒪ, 
ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐱᓕᕆᕕᖓᓐᓃᖃᑕᐅᒻᒪᖔᖓ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 
 
Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ. ᐃᓱᒪᓕᕆᓂᖅ 
ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅ ᑕᒪᓐᓇ ᓇᐅᒃᑯᑦ ᐊᔾᔨᒌᖏᑦᑐᒃᑯᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᓯᒪᔭᕆᐊᖃᖅᑕᕗᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 
ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᔪᑦ ᑕᐃᒃᑯᐊᓗ ᓱᕈᓰᑦ 
ᐃᓚᔮᕇᓪᓗ, ᑕᒪᐅᖓ ᑎᑭᐅᑎᖁᓇᒋᑦ.  
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be, as I’ve described it to some of my 
colleagues, we need to turn up the volume on 
all the pieces, and that includes ensuring that 
standards are being met, that children are 
being followed up on, that investigation 
processes are being undertaken in a way that 
aligns with standards and best social practice. 
As we continue to respond to this 
performance audit, as I mentioned earlier, the 
accountability piece is going to be something 
that engages all levels of government, and in 
fact, this Committee, and the House 
generally speaking. In response to your 
inquiry, I have it on good evidence that all 
these matters were followed up on. Thank 
you, Mr. Chairman. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
would like to hear from Executive and 
Intergovernmental Affairs about their 
participation in the development of this 
strategic plan, and that includes holding 
Family Services accountable. That lack of 
evidence of follow-up really concerns me, 
just knowing from my own personal 
experience with dealing with the foster care 
system with family members and knowing 
that there is the potential that children are in 
harm’s way and that the Government of 
Nunavut isn’t doing the basic tracking to 
ensuring their safety, I would like to hear 
more about what EIA’s function is in this 
crisis. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. I will 
remind Members to refrain from using 
acronyms. It doesn’t help the interpreters as 
well as the public of understanding. We are 
all familiar with the lingo, but everyone that 
is listening isn’t. Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I just want to 
start by saying the Department of Executive 

ᐊᒻᒪᓘᓐᓃᑦ ᓱᕈᓰᑦ ᓄᓇᒥᖕᓄᑦ ᐅᑎᕈᕐᓂᐊᖅᑐᑦ. ᑕᒪᓐᓇ 
ᓂᕆᐅᒋᓂᖅᐹᕆᖃᑦᑕᕋᑦᑎᒃᑯᑦ. ᐄ, ᑕᒪᒃᑯᐊᓕᒫᑦ 
ᐱᓕᕆᐊᕆᔭᕗᑦ ᐃᓱᒪᓕᕆᓂᖅ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓪᓗᓂ 
ᓄᓇᕗᑦ ᐃᓗᐊᓂ.  
 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕗᑦ, ᒫᓂ 
ᒪᒥᓴᕐᕕᒃᑕᖃᕐᓗᓂ ᐃᓄᖕᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓗᓂ ᐊᒻᒪᓗ 
ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᕐᓗᓂ. ᑕᒫᓂ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᑕᑯᔪᒪᔪᒍᑦ ᐱᕐᔪᐊᕌᓘᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑎᒃ ᓄᓇᓖᑦ 
ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᕐᓂᐊᖅ ᑕᒪᓐᓇ 
ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ. ᐃᓕᓴᐃᕕᒃᑎᐊᕚᓘᖕᒪᑦ 
ᐊᐅᓪᓚᐅᔾᔭᐅᓯᒪᓗᓂ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᒻᒥᓂᒃ 
ᐋᖅᑭᒃᓱᕋᓱᒃᖢᓂ ᐃᑲᔪᕐᓂᓕᓪᓚᕆᐊᓘᖕᒪᑦ. 
 
ᐱᓕᕆᕕᑦᑎᓐᓂᑦᑕᐅᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᒥᓂᒃ 
ᐱᓕᒻᒪᒃᓯᒪᔭᒥᓐᓂᒡᓗ ᐊᑐᕈᓐᓇᕐᕕᖃᖅᑎᑕᕗᑦ ᓱᕈᓯᓄᑦ 
ᐃᓚᔮᕇᓄᓪᓗ ᑐᕌᖓᔪᑦ. ᐱᐅᓯᑐᐃᑦ ᑕᒪᒃᑯᐊ 
ᐃᓚᐅᑎᓯᒪᓗᒋᑦ. ᐅᖃᓪᓚᖃᑎᒌᓐᓂᖅ 
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖅ ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ 
ᐅᖃᐅᓯᕆᓗᒋᑦ ᐃᓅᓯᕐᒧᑦ ᐃᖢᐊᖏᔾᔪᑎᒋᔭᔪᑦ. 
 
ᐊᒻᒪᓗ ᒪᒥᓴᖅᐸᓪᓕᐊᓂᖅ ᐅᖃᓪᓚᓐᓂᒃᑯᑦ 
ᑕᐃᒪᙵᓕᒫᖅ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᐅᖄᓚᔪᖃᕐᓂᖅᐸᑦ ᐅᓐᓄᐊᖑᒐᓗᐊᖅᐸᓪᓘᓐᓃᑦ. ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᐊᓯᖏᓐᓂᓪᓗ. ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ 
ᐃᓚᒋᔭᐅᖃᑕᐅᒻᒥᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᕙᓪᓕᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖅ 
ᑕᒪᒃᑯᐊ ᐃᖢᐊᖏᑦᑐᑦ ᐊᖅᑯᓵᖅᑕᐅᑉᐸᑕ ᑐᓴᖅᑕᐅᑉᐸᓪᓗ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᑐᑭᓯᐅᒪᕙᒌᕐᓂᐊᕐᒪᑕ. 
 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ, ᒫᓐᓇ 
ᐊᐅᓚᔾᔭᐃᕙᓪᓕᐊᓕᖅᑐᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᓕᒫᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᔪᖅ. ᐃᓱᒪᓕᕆᓂᖅ ᐋᓐᓂᐊᓲᑎᑕᖃᕐᓗᓂ 
ᑐᙵᓇᖅᑐᒥᒃ ᐃᑲᔪᖅᑎᒃᓴᓂ ᐱᑕᖃᕐᓗᓂ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᕋᓗᐊᖅᐸᑦ 
ᐃᒡᓗᓕᕆᓂᕐᒥᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓈᒻᒪᒃᓯᑲᐃᓐᓇᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕐᓗᒍ 
ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ, ᒥᔅᑕ ᐅᓈᓕᒡᓗ ᐸᕐᓇᐅᑎᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒪᑕ ᐃᓱᓕᑦᑕᕐᕕᒃᓴᖃᖏᒃᖢᓂ. ᓄᓇᕗᑦ 
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and Intergovernmental Affairs fully 
acknowledges and supports the 
characterization around this table that this is 
a crisis requiring a whole-of-government 
response. The findings through this audit 
have made us understand there are some 
systemic issues within the government that 
we need to quickly address.  
 
You had alluded earlier to the performance 
audit function that we hope to bring into 
place into the Department of Executive and 
Intergovernmental Affairs, to continually 
follow up on issues that stem not only from 
this audit, but from future audits.  
 
We have, I think, a strong financial lens to 
look at audits. We have some work to do to 
develop the performance and the operational 
responses to the Office of the Auditor 
General. That is something that we hope to 
have for this Assembly’s consideration in the 
coming budget. Primarily though, we have 
been directed at the department by Cabinet to 
ensure that the needs that are identified by 
Family Services, in some ways, where the 
path clears to make sure that the department 
is able to achieve and receive what they need 
from other departments in the government 
from the budget process, the supports that 
they need.  
 
In this instance we have been more than in 
other budget development years, asking for 
business cases. We are asking for 
information in making sure that other 
departments that interact are able to respond 
quickly so that we can have something in 
place. This has been a standing item at the 
Deputy Ministers committee meetings where 
we check in to make sure that the department 
has their short-term needs met, or if they 
don’t, there is a plan in place to address 
those.  
 

ᑐᙵᕕᒃᑯᑦ ᐆᒃᑑᑎᒋᓗᒍ ᐅᖃᓪᓚᑎᒋᕙᓪᓕᐊᓕᕋᕕᐅᒡᒎᖅ 
ᒐᕙᒪᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᕈᑏᑦ ᐸᕐᓇᐅᑎᖏᑦ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒐᕕᒋᑦ, ᐃᓱᓕᑦᑕᕐᕕᖃᖅᐹ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔭᕇᖅᑕᐅᕕᒃᓴᖃᖅᐸ? ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᑦᓴᐅᑎᒋᑦ ᑭᓯᐊᓂ ᐅᖃᓪᓚᖃᑎᖃᕐᓂᐊᖅᑎᓪᓗᑕ 
ᐅᕙᒍᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗ ᐊᒻᒪᓗ 
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ.  
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᕈᑏᑦ ᐸᕐᓇᐅᑎᖏᑦ ᐅᑭᐊᒃᓵᖅ 
ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ ᐱᔭᕇᕈᒪᓂᐊᖅᑕᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᔪᓐᓇᓂᐊᕐᒪᑦ ᐅᑭᐅᙳᖅᐸᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ, ᒪᒃᐱᖅᑐᒐᖅ 3, 1-ᒥ 8-
ᒨᓚᐅᖅᑎᓐᓇᑕ, 15 ᒥᓂᑦᓯᒥᒃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ. ᐅᑎᕈᑦᑕ ᒥᔅᑕ ᐅᓈᓕᒃ 
ᓂᓪᓕᕈᒪᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 10:40ᒥ11:00ᒧᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᓂᖅ 
ᐱᒋᐊᒃᑲᓂᕐᓂᐊᓕᕐᒪᑦ. ᐅᑯᐊ ᐅᓂᒃᑳᑦ 
ᓈᓴᐅᑎᖏᑦᑎᒎᕐᓗᒋᑦ ᑲᒪᒋᓂᐊᕋᑦᑎᒃᑯᑦ, ᐱᒋᐊᕈᑎᒃᓴᖅ 
1-ᒥ 8-ᒧᑦ ᑎᑭᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᒪᒃᐱᖅᑐᒐᐃᑦ ᑕᕝᕗᖓ 
ᐋᖅᑭᑲᐃᓐᓇᒃᑭᑦ. ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᖅ 
ᐊᖅᑯᑎᒋᖃᑦᑕᕐᓗᒍ ᐊᐱᖅᑯᑎᒃᓴᖃᕐᓂᐊᕈᕕᑦ. ᒥᔅᑕ 
ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᑐᙵᓱᒋᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪ ᑐᙵᓱᑦᑎᐊᕆᑦ.  
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒧᑦ. ᓈᓴᐅᑎᓕᒃ 2-ᒥ ᑕᒪᒃᑯᐊ 
ᐱᔭᕐᓂᕈᑎᒋᔭᐅᙱᑦᑐᑦ ᓲᕐᓗ ᒪᑯᐊ ᐃᒡᓗᑦ ᓱᓇᒃᑯᑖᓪᓗ 
ᑕᒪᒃᑯᐊ ᐱᔭᕐᓂᖏᑦᑐᐃᒻᒪᑦ ᐃᓚᖏᓪᓗᐃᒃᑯᐊ ᑕᐃᒃᑯᐊ 
ᓱᕈᓰᑦ ᐃᓚᔮᕇᓪᓗ.  
 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᖃᑦᑕᖅᐸ ᐊᒃᖢᓂᖓ 
ᐃᒡᓗᖃᙱᓐᓂᖓᓗ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ 
ᓂᕿᖃᑦᑎᐊᙱᓐᓂᖅ ᑕᒪᒃᑯᓄᖓ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ 
ᐃᓚᔮᕇᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ.  
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᐅᒪᔪᖅᓴᐅᓪᓗᑕ ᑭᓱᓂᒃ ᐱᔾᔪᑎᔅᓴᖃᕐᓂᖏᓐᓂᒃ 
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I think from my department’s perspective, 
the goal is to build out that function to make 
sure that these things are properly followed-
up on, and in the second instance, to make 
sure that MLAs will have substantive 
business plans and budgets to consider in 
response to this crisis. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you, Deputy Minister. I did say,  
“Executive and Intergovernmental Affairs” 
first, and I will remember not to use the 
acronym.  
 
I’m just recalling the Premier’s statement 
about taking bold, decisive action for 
transformational change. I’d like to know 
what bold and decisive actions are they 
planning to transform the system to protect 
the children. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think there 
are two aspects to this. The first piece is 
working with the Department of Family 
Services to make sure that using existing 
appropriations that this Assembly has 
approved and existing policies to ramp up the 
staffing and supports, either through double 
fills, or we have had some conversations 
about expanding the limits of contracting out 
functions in order to achieve some short-term 
needs. Also, I think it is, as we have all heard 
here today, this is 12 years since the first 
audit, and we fully acknowledge that there 
are no magic silver bullets here. Part of this 
process here is to give the Department of 
Family Services some time and space to 
respond substantively to make the systemic 
changes. I think the goal here is to make sure 
that what is presented to all MLAs in the 

ᖃᐅᔨᓴᐃᓚᐅᙱᑦᑐᒍᑦ ᒪᑯᐊᓗ ᑕᐃᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᓪᓗᖓ ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᓵᙵᓗᐊᙳᐊᓚᐅᖅᑐᖅ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐅᓪᓗᒥ. 
ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᐊᑲᐅᙱᓕᐅᕈᑏᑦ ᑕᐃᔭᐅᔪᑦ 
ᑕᐃᒪᐃᓕᖓᐃᓐᓇᓂᐊᖅᑐᒃᓴᐅᔪᑦ 
ᖃᓄᖅᑑᕈᑎᖏᔭᐅᙱᒻᒪᑦ.  
 
ᑕᒪᒃᑯᐊ ᐅᑯᓇᓂ ᐅᓂᒃᑳᓂᒃ ᓂᓪᓕᐅᑎᒋᒃᑲᓂᕐᓂᐊᖅᑕᕗᑦ 
ᐃᒻᒪᖄᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑲᑐᔾᔭᐅᓗᑎᒃ 
ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᑦᑎᐊᖅᓯᒪᙱᒻᒪᑕ ᐱᒻᒪᕆᐅᑎᓪᓗᒋᑦ 
ᐊᔪᖅᓴᕐᓂᖅ ᓂᕿᖃᑦᑎᐊᙱᓐᓂᖅ ᓄᓇᕗᒻᒥ ᐊᖏᔫᒻᒪᑦ 
ᓂᐅᕕᐊᔅᓴᐃᓪᓗ ᐊᑭᑐᑎᓪᓗᒋᑦ.  
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᓇᓂ ᓈᓴᐅᑎᓕᒃ 3-ᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ, ᑎᑎᕋᕐᕕᒻᒥ 
2014-ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᕙᓪᓕᐊᓂᖃᓚᐅᖅᓯᒪᙱᑦᑐᑦ ᓱᕈᓰᑦ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓂ ᒪᓕᒐᖏᓐᓂ. ᖃᓄᖅ 
ᕿᒥᕐᕈᓇᐃᖃᑦᑕᖅᐱᓯ? ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐱᕙᓪᓕᐊᓂᖃᓕᕋᓗᐊᕐᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᓇᓗᓇᐃᔭᓚᐅᖅᑕᖏᑦ 2014-ᒥ 
ᐅᓂᒃᑲᐅᓯᐅᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓐᓂ. ᐅᐊᑦᑎᐊᖅ 
ᐅᖃᖅᑲᐅᒐᒪ ᐊᒻᒪᓗ ᑭᖑᓪᓕᕐᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᒐᕙᒪᐅᔪᑦ 
ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ ᐋᖅᑭᓱᐃᓚᐅᖅᓯᒪᔪᑦ. 
ᑕᐃᒃᑯᐊᓗ ᐅᓂᒃᑳᑦ ᑕᐃᔅᓱᒪᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ 2017-ᒨᖅᑰᖅᑐᕐᖏᓐᓇ 
ᑎᑭᖦᖢᒍ.  
 
ᐃᓱᒪᒋᔭᕋᓕ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 
ᐅᖃᑐᐃᓐᓇᙱᓪᓗᑎᒃ ᐅᑯᐊ ᐱᐊᓂᒃᓯᒪᔪᑦ, 
ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑕᒃᑲ ᑕᐃᒃᑯᐊ 
ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓚᐅᖅᖢᑎᒃ ᑭᓱᓂᒃ 
ᓱᓕᔪᕐᓇᐅᑎᓂᒃ ᑕᑯᓚᐅᙱᑦᑐᖓ. ᐊᒻᒪᓗ, 
ᐱᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᙱᒃᑲᓗᐊᖅᑎᓪᓗᖓ 
ᖃᓄᓕᐃᕐᓂᐊᓕᕐᓂᑎᓐᓂᒃ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ 
ᐅᖃᐅᓯᖃᕈᓐᓇᙱᑦᑐᖓ. ᑭᓯᐊᓂ, ᐅᑯᐊ ᐸᕐᓇᐅᑏᑦ 
ᐃᓘᓐᓇᙱᓐᓄᑦ ᖃᐅᔨᔭᐅᓚᐅᖅᑐᓄᑦ 



 

 38 

coming budget session is something that will 
really hopefully achieve many of the 
shortcomings that have been identified. I 
hope that answers the question. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Onalik and 
thank you, Mr. Chairman. Just going back to 
Family Services and professional practices, 
are social workers responsible to a set of 
professional practices? Who holds them 
accountable, and would it be bold and 
transformative to hold social workers 
accountable to keep adequate records and to 
take decisive and bold action on issues of 
child abuse or any other concerns that may 
arise regarding children who they become 
aware of through reports? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. We’ll start off with 
Mr. Ellsworth and see if Mr. Onalik has 
anything to follow up.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
To the member’s point, there is not a 
regulatory body established in Nunavut that 
would be similar to, for example, the Law 
Society or the College of Physicians or what 
have you that sets standards and levels of 
competency for social workers. This is 
dissimilar from other jurisdictions in the 
north and in Canada generally.  
 
However, part a transformative change 
requires assigning resources to the 
community social workers, empowering 
them to make those bold decisions, making 
sure that they have the tools and resources to 
accommodate the collaterals that will arise 
from the decision, Mr. Chairman. In addition, 
it is clear on the face of the report that there 
are not enough social workers. Often, I have 
spoken to many of them. I’ve been told that 

ᐋᖅᑭᒃᓲᑎᒃᓴᖃᐅᕆᐊᓖᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᐱᔨᑦᑎᕈᑎᖏᑦ 
ᑲᑎᖅᓱᕐᓗᒋᑦ. ᐊᒻᒪᓗ ᖃᐅᔨᓴᐃᔾᔪᑎᓂᒃ ᐃᓚᖃᕆᐊᓕᒃ. 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᐸᓪᓕᐊᔭᕗᑦ 
ᓱᕐᕋᐃᔾᔪᑕᐅᓂᐊᕋᓗᐊᕐᒪᖔᖏᑦ. ᐊᓯᔾᔨᕐᓂᕐᒥᒃ 
ᐱᑕᖃᓚᐅᕐᒪᖔᖅ ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᖏᑦᑐᖓ 
ᐅᓪᓗᒥ ᑕᒡᕙᓂᔾᔪᑎᒋᒐᑦᑎᒃᑯᑦ ᑭᓯᐊᓂ ᓄᓇᕗᒻᒥᐅᑦ 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᖃᐅᑎᔪᓐᓇᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᒪᑭᒪᐃᓐᓇᕈᓐᓇᖅᑕᕗᑦ ᓴᖅᑭᑦᑐᒪᓂᐊᖅᑕᕗᑦ.  
 
ᐊᒻᒪ ᐊᓪᓗᕈᑎᒋᕙᓪᓕᐊᓂᕗᑦ 
ᑕᒪᒃᑯᐊᖑᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᐅᖃᖅᑲᐅᒻᒥᒐᒪ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᒪᓂᐊᕐᒥᔭᕗᑦ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᓐᖏᑦᑐᓪᓗ ᑎᒥᖁᑎᖏᑦ. ᑖᒃᑯᓂᖓ 
ᐸᕐᓇᐅᑎᓂᒃ ᓇᒻᒥᓂᖃᕐᓂᐊᕋᑦᑕ ᒐᕙᒪᒃᑯᑐᐊᖑᓐᖏᑦᑐᑦ 
ᓄᓇᕘᓕᒫᒧᑦ ᑐᕌᖓᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ 
ᐃᑲᔪᖃᑎᒌᓪᓗᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᐊᐳᖅᑕᐅᑎᒋᔭᐅᔪᑦ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ 
ᐊᐳᖅᑕᐅᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐲᖅᐸᓪᓕᐊᓂᐊᕐᒪᑕ. 
ᐊᐅᓚᔾᔭᐃᔾᔪᑎᒡᓗ ᐋᖅᑭᒋᐊᕈᑎᒋᔭᐅᓂᐊᖅᑐᑦ 
ᑕᒪᒃᑯᓄᖓ ᐸᕐᓇᐅᓯᐊᕆᓯᒪᔭᑦᑎᓐᓄᑦ.  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᔭᕕᓂᖏᑦ ᐊᒻᒪᓗ 
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓗᑎᑦ ᑕᐃᒃᑯᐊ ᐱᔾᔪᑎᒃᓴᖏᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓄᑦ ᓴᖅᑭᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ. 
ᓄᓇᑦᑎᓐᓂ ᑕᐃᒪᐃᓕᖓᔪᓇᕋᑦᑕ ᐅᖃᐅᓯᕆᖃᓯᐅᑎᓗᒋᑦ 
ᐊᖏᕐᕋᖃᓐᖏᓐᓂᖅ, ᑳᖃᑦᑕᕐᓂᖅ ᑕᒪᒃᑯᐊᕈᔪᐃᑦ, 
ᐃᒡᓗᖃᓐᖏᓗᐊᕐᓂᖅ. ᑕᒪᒃᑯᐊ ᓂᕈᐊᕐᓂᕐᓂᑦ 
ᓴᖅᑮᖁᔭᕗᑦ ᐱᓕᕆᕕᑦᑎᓐᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ. ᑕᐃᒃᑯᐊ 
ᐸᕐᓇᐅᑏᑦ ᐃᒪᐃᑦᑕᕆᐊᖃᖅᑑᒪᑐᐃᓐᓇᕆᐊᖃᓐᖏᑦᑐᑦ, 
ᐃᓗᓕᖃᖃᓯᐅᔾᔨᓯᒪᒋᐊᖃᕐᓂᐊᖅᑐᑦ ᖃᓄᖅ 
ᐱᓕᕆᐊᕆᓂᐊᕐᒪᖔᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔮᖑᔭᕆᐊᓖᑦ ᐸᕐᓇᐅᑎᖏᑦ ᑕᐃᒃᑯᐊᓗ 
ᐱᓕᕆᔩᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᑦ 
ᑐᕌᒐᔅᓴᖃᑦᑎᐊᕐᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓈᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᑭᐅᑦᑎᐊᕋᖕᓂ ᑖᓐᓇ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᖃᓄᖅ ᐱᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ? 
ᐃᓱᒪᒃᓴᖅᓯᐅᕐᓇᕐᒪᑦ ᖃᓄᖅ ᐱᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ 
ᒐᕙᒪᑦ ᐃᖅᑲᐃᓇᐃᔮᑦᑎᓐᓂᒡᓗ ᐊᒥᒐᖅᓯᑎᓪᓗᓯ. ᑖᓐᓇ 
ᑲᔪᓯᑦᑎᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᖅᖢᓂᓗ 
ᐃᓄᐃᑦ ᑭᒡᒐᖅᑐᖅᑕᕗᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᑦᓯᐊᕆᐊᖃᕐᒪᑕ 
ᓄᓇᕗᒻᒥ. ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᖁᔨᓪᓗᑕ ᐱᓕᕆᓇᓱᒃᑲᑦᑕ 
ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥ ᐃᓅᖃᑎᒋᔭᑦᑎᓐᓂ, 
ᐃᓄᖁᑎᑦᑎᓂᓪᓗ. ᐱᓗᐊᓐᖑᐊᖅᑐᓂᒃ ᓄᑕᕋᕐᓂᒃ 
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they want to engage preventative kinds of 
practice approaches, but because of the 
serious nature of the issues that they’re 
dealing with, often times they are in a 
protective status where there is significant 
risk to a child or a family which doesn’t 
allow them to engage in this sort of 
protective measure that we see that is 
articulated clearly within the legislation and 
within the federal Act.  
 
Where I am going with this, Sir, is that we 
are working diligently to make sure that we 
can get them the resources, not only in the 
short term, but in the long term, and this goes 
to some of the ways that we have reprofiled 
some of the positions to respond to that 
standard that you spoke of. While we don’t 
have, again, a regulatory body that would 
oversee the competence and other sort of 
activities of the social workers, it is 
something that we have looked at, and is not 
in the short-term immediate response, but is 
something we need to explore further, not 
only with this group, but with Inuit 
organizations and with communities, through 
the lens of ensuring that the work of the 
social workers is grounded in an ability to 
make decisive and informed responses to on-
the-ground incidents that are happening in 
community. I trust that response is to your 
inquiry, Ma’am. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes would 
like to respond as well.  
 
Mr. Hayes: Thank you. I would start by just 
saying that documenting is not what I would 
consider to be bold and transformative, and 
the reason why I say that is documentation in 
these kinds of cases is fundamental for the 
continuity of care and protection for these 
children. So I wouldn’t interpret the 
statements that the department has made as 
being contradictory to that.  
 

ᐃᓕᓐᓂᐊᖅᑐᖁᑎᑦᑎᓐᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ. ᑖᓐᓇᖃᐃ 
ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᓐᓇᖅᐳᖅ ᖃᓄᖅ 
ᐸᕐᓇᐅᑎᖃᕐᒪᖔᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓄᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᓴᖅᑕᐃᓐᓇᕆᕋᑖᖅᑭᐅᒃ ᒥᔅᑕ ᐃᐅᔅᕗᑦᐊ? 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐊᑕᖏᐸᓗᑦᑐᒍ 
ᑐᓴᕋᑖᓐᖏᓇᒃᑯᑦ 75%−ᖓ ᐅᖃᒃᑲᓂᕐᓕᐅᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓕᑮ ᓇᐃᓈᕆᐊᕐᓗᒍ 
ᐅᖃᒃᑲᓐᓂᑲᐃᓐᓇᕈᓐᓇᖅᑭᐅᒃ? 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒃᓯᕙᐅᑕᖅ, 
ᐅᖃᖅᑲᐅᔪᖓ ᓄᓇᕗᒻᒥᐅᑦ 
ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᐱᓗᐊᖅᑐᒥᒃ ᓄᑕᕋᐃᑦ, 
ᒪᒃᑯᒃᑐᐃᑦ, ᐃᓐᓇᖁᑎᕗᓪᓗ ᖃᓄᖅ ᐸᕐᓇᐅᑎᖃᕐᒪᖔᑦ 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔾᕕᒋᔭᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓄᑦ ᖃᓄᖅ ᐸᕐᓇᓯᒪᒻᒪᖔᑕ 
ᑐᑭᓯᔪᒪᓵᕋᑖᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ.  
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᓪᓗᑦᑕᐅ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑕᑯᔅᓴᐅᔫᔮᖅᑐᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᒥᓂᖓ ᐅᖃᓕᒫᖅᑐᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᕋᑦᑕ 
ᐱᒋᐊᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ ᑕᕝᕙ. ᐅᑯᐊ ᐱᓕᕆᐊᕗᑦ 
ᑕᑯᓐᓈᖅᑐᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐊᖅᑯᑎᓕᐅᕆᐊᖃᖅᑐᒍᑦ ᐃᓄᓐᓄᑦ 
ᐱᖃᑕᐅᓕᕐᕕᔅᓴᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐸᕐᓇᐅᑎᑦ, 
ᐃᖅᑲᓇᐃᔮᓄᑦ ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ 
ᐱᖃᑕᐅᓪᓗᑎᑦ ᐊᖅᑭᑦᑎᕆᓯᒪᔪᒍᑦ ᑕᐃᒃᑯᓄᖓ 
ᐃᓄᓕᕆᔨᕈᕆᐅᖅᓴᔪᓄᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᓐᓂᒃ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕋᓱᐊᖅᑐᐃᑦ ᐃᓄᓕᕆᔨᕈᕐᓂᕐᒧᑦ.  
 
ᑕᐃᒃᑯᐊ ᐱᓕᒻᒪᓴᑦᑕᐅᒻᒪᑕ ᐊᒻᒪ ᐊᖅᑯᓯᐅᕆᒻᒥᒐᑕᑦᑕᐅ 
ᐊᑐᖅᑕᐅᓪᓚᕆᒍᓐᓇᖅᑐᓂᑦ ᐃᑲᔪᖅᓰᔨᐅᒐᔭᖅᑐᓂᒃ 
ᐊᒻᒪᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᖅᑎᕆᖃᑦᑕᕐᓗᑕ 
ᐃᓄᓕᕆᔨᑐᐃᓐᓇᐅᓐᖏᑦᑐᓂᒃ ᐃᑲᔪᖅᑎᖏᓐᓂᓗᑦᑕᐅᖅ 
ᐊᓪᓚᕕᐅᑉ ᐃᓗᐊᓂ, ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ 
ᐱᓕᕆᐊᖑᓪᓚᕆᒋᐊᖃᕐᖓᑦ ᑕᒪᓐᓇ 
ᑐᕌᒐᓕᐊᕆᒐᓱᔅᓯᒪᔭᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 
ᑎᑭᐅᑎᒐᓱᓪᓗᒋᑦ. ᖃᓄᕈᓘᔮᓗᒃ 
ᐃᓱᒪᖅᓴᖅᓯᐅᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᖅ ᑎᑭᐅᑎᒍᓐᓇᕐᒪᖔᑦᑕ.  
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We can unpack this a little bit later, but bold 
and transformative change would probably 
involve taking creative and innovative looks 
at the way the government works; breaking 
down silos. It’s exactly why the Auditor 
General recommended and wanted to 
emphasize a whole-of-government approach. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hayes. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Hayes. That 
was exactly my point. Hearing again that 
human resources are an issue, and that the 
department is looking at different ways to 
address that, what we know is following the 
release of the Auditor General’s report, 
Nunavut Tunngavik Incorporated issued a 
press release on June 15, 2023, that stated 
NTI’s Social and Cultural department; I’m 
using NTI because it’s actually a quote. 
NTI’s “SCD will continue to research 
potential opportunities for NTI to become 
more involved in providing and overseeing 
prevention services for Inuit children and 
families.” 
 
I would just like to know, today we heard a 
little bit about the partnership with NTI in the 
opening statements, and I would just like a 
little bit more information about how NTI 
has reached out to the Government of 
Nunavut and what additional potential 
support or initiatives have been discussed for 
NTI to play a preventative role in child and 
youth welfare in Nunavut? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Brewster. Mr. 
Ellsworth. 
 
Mr. Ellsworth: Mr. Chairman, if I might ask 
my colleague, Mr. Onalik to respond to that, 
please.  
 

ᐸᕐᓇᐅᑎᕗᑦ ᓄᓇᓕᓐᓃᓐᖔᕆᐊᖃᕐᖓᑕ ᓄᓇᓖᑦ 
ᐱᔪᒪᔭᖏᓐᓃᓐᖔᕆᐊᖃᕐᖓᑕ. ᓄᓇᓕᑦᑎᓐᓂ ᐃᓚᖏᑦ 
ᐱᒡᒐᓇᖅᑐᖅᓯᐅᖃᑦᑕᕐᖓᑕ ᑕᐃᒃᑯᐊᓗ ᖃᐅᔨᒪᒋᐊᓕᕗᑦ 
ᖃᓄᖅ ᐱᓕᕆᐊᕆᔪᓐᓇᕐᒪᖔᑦᑎᒍ ᐊᒻᒪ 
ᖃᐅᔾᔨᐊᓪᓚᓲᖑᔪᒍᑦ ᐱᓕᕆᑐᐃᓐᓇᓕᓲᖑᒐᑦᑕ 
ᐃᖅᑲᓇᐃᔭᑐᐃᓐᓇᓪᓚᕆᑦᑐᑕ ᐱᔭᕇᕋᓱᓗᐊᖅᑑᔮᕐᓇᑕ 
ᐊᐳᖅᑕᕈᑎᓂᓪᓗ ᓱᕋᐃᔭᐃᒋᐊᖃᖅᑐᑕ. 
ᐱᔭᕆᐊᑐᑎᑦᑎᔪᓂᒃ ᐱᖃᑕᐅᑦᑎᐊᕈᑕᐅᒍᓐᓇᖏᑦᑐᓂᒃ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐸᕐᓇᐅᑎᓕᐅᕐᓂᒥᑐᐊᖑᓐᖏᑦᑑᖅ?  
 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑭᒡᒐᑐᐃᑦᑎᐊᕆᐊᖃᕐᖓᑕ ᑭᒃᑰᓂᖏᓐᓂᒃ ᓄᓇᕘᒻᒥ 
ᐃᓄᖏᓐᓂᒃ. ᐸᕐᓇᐅᑎᕗᑦ ᐃᓚᖃᕐᒥᔪᐃᑦ ᑭᖑᓪᓕᕐᒥ 
ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕆᐊᖃᓛᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐊᐱᕆᓗᑕ 
ᐊᓯᑦᑎᓐᓂᒃ ᖃᓄᕐᓕ ᑕᑯᓐᓈᑕᐅᒻᒪᖔᑕ ᐸᕐᓇᐅᑎᕗᑦ 
ᓄᓇᕗᒻᒦᓐᖔᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᖃᐅᔨᓴᕐᓗᑎᒍ 
ᓄᓇᓕᖏᓐᓂ, ᐊᒻᒪ ᐃᓄᐃᑦᑕᐅᖅ ᖃᓄᑎᒋ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ 
ᐃᑲᔪᖅᑕᐅᒐᓱᖃᑦᑕᕐᒥᓗᑎᑦᑕᐅᖅ ᐅᕙᒍᑦ 
ᐱᓕᕆᓂᒋᔭᖏᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ 
ᐅᑎᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᒥᔅᑕ ᒪᓕᑭᒧᑦ. ᒥᔅ ᑯᓘᓇ 
ᓂᓪᓕᖁᒐᓗᐊᕋᒃᑯ. ᓄᑖᐸᓘᒐᕕᑦ ᓄᓇᕗᒻᒧᑦ 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᒍᑦ ᑕᐃᒫᒃ ᑕᕝᕙ ᖃᓄᕐᓕᓕ 
ᑕᑯᓐᓈᕐᒪᖔᖅᐱᐅᒃ ᑐᓴᕈᒪᑦᑕᕋᓗᐊᖅᑯᒍᑦ ᐃᕝᕕᑦ 
ᖃᐅᔨᓯᒪᔭᖏᓐᓂᒃ. ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᓯᒪᔪᓂᒃ 
ᐅᓂᒃᑳᖃᕈᓐᓇᖅᑭᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
ᑯᓘᓇ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ, ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᖃᑕᐅᓂᖃᑦᑎᐊᕈᓐᓇᓪᓚᕆᑉᐳᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. 
ᐅᕙᒍᓪᓕ ᐱᔨᑦᑎᕋᖅᑎᐅᒐᑦᑕ ᐱᔨᑦᑎᕋᐅᑎᓂᑦ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᒐᓱᐊᖅᑐᑕ ᒥᔅᑕ ᐃᐅᔅᕗᑦ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ ᓈᒻᒪᑦᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑐᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᕋᑦᑕ ᖃᐅᔨᒪᔪᒍᑦ.  
 
ᐋᖅᑭᐸᓪᓕᐊᒍᑏᑦ ᒥᑭᔫᑕᐅᒐᓗᐊᖅᑐᑎᒃ 
ᐋᖅᑭᐸᓪᓕᐊᔾᔪᑎᔅᓴᐅᒻᒪᑕ. ᖃᐅᑕᒫᑦ 
ᓵᓐᖓᒋᐊᖃᖅᐸᑲᑦᑎᒍ ᐊᐳᖅᑕᕈᑎᓂᒃ ᐲᔭᐃᒐᓱᑦᑐᑕ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᐳᖅᑕᕈᑎᐅᖃᑦᑕᖅᑐᓂᑦ. 
ᐊᑐᐊᒐᕗᓪᓗ ᐱᕙᓪᓕᐊᔾᔪᓯᕗᓪᓗ 
ᐃᖏᕐᕋᑦᑎᐊᕈᑎᒋᓇᓱᐊᖅᑐᑎᒍ. ᐊᑐᐊᒐᖅᐳᓪᓗ 
ᒪᓕᑉᐸᑦᑐᑎᒍ, ᒪᓕᒐᓕᐅᕐᕕᒧᓪᓗ 
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᖃᑦᑕᐸᒻᒥᒻᒪᑕᑦᑕᐅᖅ ᑕᕝᕘᓇ ᑕᕝᕙ 
ᐃᓄᒋᐊᓪᓕᒋᐊᕈᓐᓇᕋᓗᐊᖅᑲᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.  
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Chairman: Thank you. Go ahead, Mr. 
Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Since we 
received that overture from Nunavut 
Tunngavik, we have actually expanded the 
partnership committee table that we have, as 
a whole, with Nunavut Tunngavik and the 
regional Inuit associations to include a table 
specifically on child welfare. As you can 
imagine in the summertime, as we are 
coming out of the summer, we are hoping to 
have open dialogue with Nunavut Tunngavik 
and the regional Inuit associations and have a 
table for that for us to lay out where we are 
headed in terms of strategic planning and 
then to hear those operational concerns from 
Nunavut Tunngavik. From a structural point 
of view, there has been a definite, and albeit 
a recent pivot, I think, to creating a place for 
these discussions to take place. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’m just wondering, in light of the fact that 
this is a process that is still in its beginning 
phases, which I can’t emphasize enough, 
really concerns me, and I think it concerns 
everybody here that the action on this crisis 
is happening at what feels like a snail’s pace 
because these are real children and families 
that we are talking about today, in crisis, and 
they are getting through every day while this 
slow response moves forward.  
 
In the discussions with Nunavut Tunngavik, 
have there been discussions about the 
possibility of prevention services that could 
immediately be taken up by this very 
important partner because as Nunavut Inuit, I 
look to that organization as a helping 
organization for me as a Nunavut Inuk, and 
for my family and my community?  

 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓗᑕᐃᓪᓛᒃ ᐱᓕᕆᕖᑦ 
ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᑦᑎᐊᖃᑦᑕᕈᓐᓇᕋᓗᐊᕐᒪᖔ.ᑦ ᐊᔅᓱᕈᑦᑎᐊᕐᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖃᑦᑕᕐᖓᑕ 
ᐱᓕᕆᑲᓪᓚᒋᐊᖃᓕᖃᑦᑕᖅᑐᓂ ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ. 
ᑕᐃᒪᖃᐃ ᐅᓪᓗᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑐᖅᑕᐅᑦᑎᐊᑲᓐᓂᕈᓐᓇᓂᐊᖅᐸᓪᓚᐃᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑯᓘᓇ. 
ᐃᓗᒃᑲᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᑐᐃᓐᓇᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ ᖃᐅᔨᒪᔪᖓ ᓈᒻᒪᑦᑐᖅ ᑕᐃᒫᒃ 
ᐅᖃᐅᓯᐅᑲᐃᓐᓇᖅᑲᑕ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, ᖁᔭᓐᓇᒦᒡᓗ 
ᑭᐅᑦᓯᕈᓐᓇᕋᒃᓯᐅᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓵᖅᑕᕋ, 
ᑐᓴᖅᑕᐅᕙᕆᐊᖃᕐᒪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. ᑖᓐᓇᓕ 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ 
(ᑐᓵᔨᑎᒍᑦ) ᑕᕝᕙᓂ ᑲᑎᓐᖓᔪᓂᒃ 4−ᖓᓂ ᐃᓕᔅᓯ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. ᐱᔨᑦᑎᕋᐅᑏᒡᒎᖅ ᔮᓐᓄᐊᓕ 
2019-ᒥᑦ ᒪᐃ 2022-ᒧᑦ ᐱᔨᑦᑎᕋᖃᑦᑕᓂᕐᖓᑕ 
ᖃᐅᔨᓴᕐᓂᐊᕐᖓᑕ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂ. 
 
ᑖᓐᓇ ᖃᐅᔨᓴᓕᖅᑭᓐᓂᐅᓯᒪᔪᖅ ᐊᕐᕌᒍᓂ ᖁᓕᐸᓗᒻᒪᕇᑦ 
ᐊᓂᒍᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᓕᖅᑭᔅᓯᒪᒐᔅᓯ, ᐊᓪᓚᕝᕕᓯᓕ 
ᖃᓄᖅ ᑐᑭᓯᓇᖅᓯᑎᑦᑎᓂᖅᑲᑦ ᑐᕌᖅᑕᕆᒋᐊᓕᖏᓐᓂᑦ 
ᐊᑐᒐᖏᓐᓂᓘᓐᓃᑦ ᑕᐃᒪᖓᓂᑦ 2014-ᒥᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᑲᓐᓯᒧᑦ 
ᑭᐅᔭᐅᒃᑲᓐᓂᖁᓂᐊᖅᑕᕋ.  
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕋᑦᑕ 2014-ᖑᑎᓪᓗᒍ, ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᐊᔪᒐᑦᑎᒍᑦ ᒫᔅᓯ 2011-ᒥ ᐋᒡᒌᓯ 2014-ᒧᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᔅᓱᒪᓂ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐄᐳᓘ 
2014-ᖑᑎᓪᓗᒍ. ᐅᓪᓗᖏᓄᑯᐊ ᐱᑲᒻᒪᐸᓪᓚᐃᔭᒃᑲ, 
ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓚᖓ. 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᕗᑦ ᒫᔅᓯ 2011-ᒥᑦ ᐋᒡᒌᓯ 2013-
ᒨᖓᔪᔪᖅ, ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓴᖅᑭᖅᑕᐅᕋᑖᒥᓂᑦᑎᐊᖑᑎᓪᓗᒋᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᕈᓘᔭᖏᑦ ᐊᕐᕕᓕᓂᕐᓂᒃ ᐲᔭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐱᓕᕆᕕᐅᔪᓂᒃ. ᑖᓐᓇᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓴᖅᑭᖅᑕᐅᑎᓪᓗᒍ ᖃᓄᖅ ᐊᑦᑐᖅᓯᓯᒪᒻᒪᖔᑦ 
ᖃᐅᔨᓴᑦᑕᔪᕗᒍᑦ. ᐊᒻᒪ 2014-ᖑᑎᓪᓗᒍ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᕗᑦ 
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There is a sense that there should be some 
responsibility and that the means might be 
there where they are absent in a government 
response. Thank you, Mr. Chairman.  
 
Chairman: Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) We are 
anticipating hearing exactly that from 
Nunavut Tunngavik. I don’t want to 
presuppose what they are coming forward 
with. I think we acknowledge the 
Government of Nunavut has very specific 
responsibilities, and this process of 
interacting with Nunavut Tunngavik is not 
intended to handoff our responsibilities to 
anyone else. We have legislative 
responsibilities to our families and to our 
children that we intend to fully honour.  
 
The opportunity I think, with a conversation 
with Nunavut Tunngavik and the regional 
Inuit associations is perhaps, to have 
organizations with a bit more time and space 
to start looking at the longer-term 
preventative measures collaboratively. We 
are still headed towards to our first full 
committee meeting. We have had initial 
meetings to deal with the structure and how 
we’ll interact, but in terms of the substance, 
we are hoping this fall to have those 
meaningful conversations. 
 
Our focus right now, and I want to be really, 
really clear, is we have a long list of things 
that we need to get our act together on today, 
and hearing what my colleague from Family 
Services has indicated, I think our immediate 
effort is to make sure that we are aware of 
where all of our children are, or where the 
kids in-care are and then we can expand into 
that more strategic conversation as we get 
into this pre-plan.  
 

ᑭᒡᒐᖅᑐᐃᔨᑦᑖᖅᓯᒪᓕᖅᑎᓪᓗᒋᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᑦᑐᓄᓪᓗ. ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ ᐊᖏᔪᐊᓘᔪᔫᒃ 
ᐊᓯᔾᔨᖅᓯᒪᔫᒃ ᑐᕌᖅᑕᕆᔭᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ ᒪᑲᓐᓯᑦᑕᐅᖅ 
ᑭᐅᒃᑲᓐᓂᕈᓐᓇᐸᓪᓚᐃᔭᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ 
ᑭᐅᔾᔪᑎᖓ ᐃᓚᒋᐊᕈᓐᓇᖅᑭᐅᒃ? ᒥᔅᑕ ᒪᑲᓐᓯ. 
 
ᒪᑲᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᕐᓗᒍ ᑐᖏᓕ Hᐊᐃᔅ ᑭᐅᔾᔪᑎᖓ. 
ᕿᒥᕐᕈᐊᔪᒻᒥᔪᒍᑦᑕᐅᖅ ᐱᕙᓪᓕᐊᔾᔪᓯᐅᔪᓂᒃ ᐊᒻᒪ ᒫᓐᓇ 
ᐃᓛᒃ, ᐊᑐᐊᒐᕆᔭᐅᔪᓂᒃ ᐋᖅᑭᔅᓯᒪᔪᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ. ᑕᐃᒪ ᐅᑎᕆᐊᖅᑐᑕ 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕆᔪᔭᑦᑎᓐᓂᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᔪᒐᑦᑕ, ᖃᐅᔨᒋᐊᖅᑐᑕᓗ 
ᒪᓕᑦᑕᐅᒋᐊᖃᓲᓂᒃ ᐅᖃᓕᒫᒐᕐᓂᒃ ᐊᔪᕆᖅᓱᐃᔨᔾᔪᑎᓂᒃ. 
ᐃᓱᒪᓕᐅᓕᕋᐃᒻᒪᑕ ᐊᑐᖅᑕᐅᓲᓂᒃ ᐱᓕᕆᕕᖓᓄᑦ, 
ᑕᐃᒃᑯᐊ ᐊᑐᔪᔭᕗᑦ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᔾᔪᑎᒋᓪᓗᑎᒍ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᑦᑕᐅᒐᔪᑦᑐᓂᒃ. 
 
ᑕᐃᒪᓕ ᐋᖅᑭᔅᓯᒪᑦᑕᓕᔪᕗᑦ ᑕᐃᔅᓱᒪᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᖅᑎᓪᓗᑕ, ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᓕᓴᖅᓯᓪᓗᑕ ᐊᓯᔾᔨᖅᓯᒪᓂᖅᑕᖃᓕᕐᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᓗᐊᓂ. ᑕᐃᒫᒃ ᑕᕝᕙ ᐃᓚᓕᐅᔾᔨᔪᕗᒍᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᑦᑎᓐᓂ. 
ᐃᓕᑕᖅᓯᓯᒪᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔭᖏᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒡᒍᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂ.  
 
ᓴᖅᑭᖅᓯᒪᔪᐃᑦ ᐱᒻᒪᕆᐅᓱᒋᔪᒻᒥᒐᑦᑎᒍᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑕᐅᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒪᑦᑎᐊᕈᓐᓇᕋᔅᓯᐅᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ. 
ᑖᒃᑯᓄᖓᑦᑕᐃᓐᓇᖅ ᓱᓕ ᐊᐱᕆᓂᐊᖅᑐᖓ. 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᙵᐅᖅᑐᑦ ᑕᓪᓕᒪᖓ ᓈᓴᐅᑎᓕᒃ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂ ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒥᓂᐅᑉ ᒥᔅᓵᓄᑦ. 
 
ᐊᑖᓂᑦᑕᐅᖅ ᑕᕝᕙ ᓇᓗᓇᐃᖅᓯᓯᒪᒋᓪᓗᓂ ᒪᑉᐱᒐᖓᓂ 
19-ᒥ, ᐅᖃᖅᓯᒪᒐᔅᓯ ᐊᐱᖅᑯᑎᓂᒃ ᑲᑎᑎᕆᓐᓂᕋᔅᓯ 
ᐃᓛᒃ, ᐃᓚᓕᐅᔾᔨᓐᓂᕋᔅᓯ ᓄᓇᕐᔪᐊᓕᒫᖅ ᑲᑎᒪᔨᖏᑕ 
ᑐᕌᒐᓕᐊᖑᖁᓯᒪᔭᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ.  
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The conversations with Nunavut Tunngavik 
and the regional Inuit associations will be 
collaborative as we develop the strategic 
planning, not only for this, but as it has been 
mentioned, our housing plan greatly impacts 
this conversation, and I think we have had 
examples in the very recent past where we 
weren’t able to send social workers to 
communities because not only was there no 
housing, there were no hotel rooms available 
as well.  
 
There are all these conversations that are 
connected to make sure that from the 
frontline out that we are able to provide these 
supports. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you, Mr. Onalik for that response 
and for bringing up housing. I got a little bit 
excited because I thought that maybe you 
were referring to the social determinates of 
health that clearly have a role to play in 
addressing child abuse in Nunavut.  
 
I would like to pivot, and as soon as you said 
it, I thought of Ross Geller, but I would like 
to pivot to the health team to hear from them. 
I’ll stay on the subject of Nunavut 
Tunngavik’s potential role in having an 
impact, and I do acknowledge that Mr. 
Onalik said more of a longer term. However, 
I think we know that in partnership with the 
federal government during the public health 
emergency, that Nunavut Tunngavik helped 
to feed families. For the first time ever in 
Nunavut, we were able to guarantee that 
every single family had enough food to eat 
every single day because we know that 
people who are healthy are better able to 
fight off, specifically it was COVID, 
however, we know that the long-term 

 
ᑖᓐᓇ ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᐅᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᒥᓂᓯ ᐃᓚᒥᓂᖓ ᖃᓄᕐᓗ 
ᐊᑦᑐᐊᓂᖃᕐᒪᖔᖅ ᓄᓇᕗᑦ ᖃᓄᐃᓐᓂᕆᔭᖓᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᑲᓐᓯ. 
 
ᒪᑲᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊᓕ 
ᑲᔪᓰᓐᓇᖅᑎᒐᔅᓴᐅᔪᓂᒃ ᑐᕌᒐᖃᕐᓂᖅ ᐊᓪᓚᕝᕕᕗᑦ 
ᑎᒍᓯᓯᒪᔪᖅ ᐊᕐᕌᒍᓂᒃ ᑕᓪᓕᒪᓂᒃ 6-ᓃᓪᓘᓐᓃᑦ 
ᑕᑯᓐᓈᖅᑐᒍᑦ ᑲᔪᓰᓐᓇᕈᑎᐅᓂᕐᒧᑦ ᑐᕌᒐᓕᐊᖑᓯᒪᔪᓂᒃ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑐᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ, ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᓂᓪᓗ.  
 
ᒪᕐᕉᖑᑯᐊᒃ ᐃᓱᒪᒋᔭᐅᓯᒪᔪᑦ ᑐᕌᖅᑕᖏᑕ ᐅᖓᑖᓃᑦᑑᒃ, 
ᐱᔨᑦᑎᕋᑐᐃᓐᓇᖏᓪᓗᑕ ᒫᓐᓇ ᐃᓅᔪᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 
ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ ᐃᓅᖃᑦᑕᓛᖅᑐᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ 
ᐱᒐᓱᐊᖅᓯᒪᔪᑦ. ᑐᕌᒐᓕᐅᕋᓱᐊᖅᓯᒪᔪᑦ ᑕᐃᒫᒃ 
ᐃᓱᒪᒐᓱᔅᓯᒪᔪᒍᑦ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒥᓂᑕᐅᖁᔨᓇᑕ ᐊᓪᓗᖅᑕᐅᖁᔨᓇᑕ 
ᑭᓇᑐᐃᓐᓇᑦᑎᐊᒥᒃ, ᑲᔪᓰᓐᓇᓂᕐᒧᑦ ᑐᕌᒐᓂᒃ 
ᐊᑐᕋᓱᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ. ᐱᓕᕆᐊᕗᓪᓗ ᕿᒥᕐᕈᐊᖅᑐᑕ 
ᓱᕈᓯᕐᓄᑦ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᓂᕆᖃᑦᑕᖅᑕᖏᓐᓂᒃ 
ᐃᓄᓕᕆᔨᒃᑯᑦ. ᑐᕌᒐᖏᑦ ᕿᒥᕐᕈᓯᒪᔭᕗᑦ, 
ᐊᒥᓱᑲᓪᓚᐅᒐᓗᐊᓂᒃᑯᐊ ᐅᑯᐊ 
ᐱᒻᒪᕆᐅᓛᖑᒐᔭᖅᐸᓪᓚᐃᔪᑦ ᖃᐅᔨᒋᐊᕈᓐᓇᕐᓂᐊᕋᔅᓯ 
ᑲᔪᓰᓐᓇᖅᑎᒐᔅᓴᐅᔪᓄᑦ ᑐᕌᖅᑕᐅᔪᓄᑦ ᓇᓴᐅᑎᓕᒃ 16. 
ᐊᖅᑭᑦᑎᕆᓂᖅ ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᖅᑐᓂᒃ ᑭᒃᑯᓄᓪᓗ 
ᑭᒃᑯᓪᓗ ᓴᖓᔭᔅᓴᐅᒐᔭᕐᒪᖔᑕ ᐊᐅᓚᑦᑎᐊᓂᖏᑉᐸ 
ᐱᓕᕆᔾᔪᑎᔅᓴᓂᒃ. 
 
ᑕᐃᒃᑯᐊᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᑭᓱᓕᒫᓄᑦ 
ᖃᐅᒪᔾᔪᑎᐅᒐᓱᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ 
ᑕᐃᒫᒃ ᐋᖅᑭᑦᑎᔪᕙᕗᑦ ᑖᒃᑯᓂᖓ 
ᖃᐅᔨᓴᒐᓱᒍᑎᒋᓂᐊᕐᓗᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ 
ᓇᓗᓇᐃᔭᕋᓐᓂ. ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓ 
ᐊᔾᔨᒋᔭᐅᖃᑦᑕᖏᒻᒪᑦ ᓄᓇᕐᔪᐊᓗᒃᑖᒥᒃ, 
ᐃᒃᐱᒋᔭᐅᑦᑎᐊᒃᑲᓐᓂᖁᓇᖅᑑᒐᓗᐊᖅ ᑖᓐᓇ ᓄᓇᐃᑦ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓ. ᐱᓗᐊᖑᐊᖅᑐᒥᒃ ᐃᓄᖁᑎᒋᔭᕗᑦ 
ᑭᒡᒐᖅᑐᖅᑕᕗᑦ ᑲᒪᒋᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ. ᑖᔅᓱᒥᖓ 
ᐅᖃᐅᓯᒃᓴᖄᓪᓚᒍᒪᓪᓗᖓ ᐊᓯᐊᓂᒃᑕᐅᖅ 
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impacts of having good nutrition impacts 
education, it impacts everything in your life. 
 
When it comes to the potential role for 
Nunavut Tunngavik Incorporated to have an 
impact on prevention and the safety of our 
children, what role could they play in helping 
to deal with the housing crisis, with food 
insecurity, with everything that impacts the 
social determinants of health? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Ms. Brewster. Ms. 
Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman. Thank 
you to the Member for the question. I think 
these are incredibly important conversations 
and one that, from a social determinants 
perspective and I’m really pleased that the 
member used that language, and talking 
about boldness, and all-of-government 
approach is just one part of the solution. It’s 
an all of Nunavut approach that is really 
going to help us continue to improve the 
lives of children and families across this 
territory. Our relationship with key partners, 
like Nunavut Tunngavik Incorporated, is 
incredibly important, because it brings 
together opportunities to look at role, scope, 
functions and leveraging the strengths of 
different organizations, government, 
community-level service providers, and 
community as a whole.  
 
As we continue to do our planning where 
we’re looking at more opportunities to be 
integrated, to have a clear and common 
vision, to have sound direction together, and 
to be paddling in one direction, it may mean 
that we do different things, but the things that 
we bring to the table and that we do are for a 
common good in improving the lives of 
children and families.  
 

ᐊᐱᖅᑯᑎᒃᓴᖃᓕᕐᒥᔪᖓ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕ 
ᑐᖓᓕᖓᓄᑦ. 
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᒪᙵᐅᖅᑐᐃᑦ ᓈᓴᐅᑎᓕᒃ 7, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 
ᑎᑎᕋᖅᓯᓯᒪᒻᒪᑕ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ. 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ ᓱᕈᓯᕐᓂᒃ 
ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ. ᖃᓄᐃᓕᖓᓕᖅᑲᓕᐅᑯᐊ ᐱᓕᕆᕕᓯ 
ᓱᕈᓯᕐᓂᒃ ᑲᒪᔾᔪᑎᒋᔭᓯ ᐱᔨᑦᑎᕋᐅᑏᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕼᐊᓐᑦ. 
 
Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 
ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᐱᓕᕆᔪᖃᖅᓯᒪᔪᖅ ᐊᒻᒪᑦᑕᐅᖅ 
ᓄᑖᕈᕆᐊᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᐊᑐᐊᒐᐃᑦ, ᐊᓪᓚᕕᑦᑕ 
ᐃᓗᐊᓂ ᓱᕈᓰᑦ ᖃᓄᐃᖏᑦᑎᐊᖅᑎᑕᐅᑎᓂᖏᓐᓄᑦ 
ᐊᑐᒐᖅ.  
 
ᐃᓗᓕᖃᖅᑐᖅ ᐃᑲᔪᖅᓰᓂᕐᒥᒃ ᐃᓄᓕᕆᔨᓪᓚᕆᓐᓂᒃ 
ᐃᓄᓐᓂᒃ ᑲᑎᓯᕙᑦᑐᓂᒃ ᐊᒻᒪ ᖃᓄᖅ 
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᒪᖔᑕ, ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖓᓃᓕᖅᑐᖅ 
ᐱᕙᓪᓕᐊᔭᐅᓂᖓ. ᐊᔾᔨᒌᓕᖅᑎᓯᒪᔪᖅ 
ᐱᕙᓪᓕᐊᔭᐅᓂᕆᒋᐊᓕᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑲᒪᒋᔭᐅᔪᐃᑦ. ᑐᓴᐅᒪᖃᑎᒌᓐᓂᑯᓪᓗ ᐊᒻᒪ 
ᐊᑑᑎᖃᑦᑎᐊᖅᑎᑕᐅᒐᓱᑦᑐᑎᑦ ᐃᓛᒃᑯᑦ 
ᐱᓕᕆᓂᕆᔭᖏᑦ.  
 
ᐊᒻᒪᑦᑕᐅᖅ, ᓱᕈᓯᕐᓂᒃ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᒥᓂᕐᓄᑦ 
ᑲᒪᔾᔪᑎᐅᔪᖅ ᐊᑐᐊᒐᖅ ᓄᑖᖑᒻᒥᔪᖅ. ᓴᓇᔭᐅᓯᒪᔪᖅ 
ᐃᑲᔪᖅᓰᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ ᐋᓐᓂᐊᕕᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᑐᑭᓯᑦᑎᐊᓂᖅᓴᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᑲᔪᕐᓂᖏᑦ ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓱᕈᓯᕐᓄᑦ 
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓄᑦ 
ᐱᑦᑎᐊᖅᑕᐅᖃᑦᑕᖅᓯᒪᖏᑦᑐᓄᓪᓗ 
ᐋᓐᓂᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓄᓪᓗ. 
 
ᐱᔭᕇᖅᑕᐅᒐᓱᑦᑐᓂ ᑖᓐᓇ ᐊᒻᒪ ᑕᖅᑭᓂᒃ ᐊᒥᓲᖏᑦᑐᓂᒃ 
ᓴᖅᑭᓛᓕᖅᑐᖅ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᐊᑲᓪᓚᑦᑐᖃᓛᖅᑐᖅ 
ᐱᓕᒻᒪᔅᓴᖅᑕᐅᔪᖃᓛᖅᑐᖅ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓕᓐᓂᐊᕈᑕᐅᓛᕐᒥᔪᖅ. 
 
ᑕᐃᒫᒃ ᓴᖅᑭᔮᖅᑐᑎᒃ 
ᐃᓕᓐᓂᐊᖃᑦᑕᐅᒋᒍᓐᓇᕐᕕᖃᓛᓕᕐᖓᑕ 
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Our ability to make sure that our goals are 
common, that we have the right level of 
knowledge, skill, and funding in place, that 
we’re directing that work, that we’re 
empowering others to step in and do that 
work, but also that level of ensuring that 
we’re paving that path for the traditional 
knowledge of sacred elders and knowledge 
keepers to also interweave around our 
responses to the way in which that we 
support community and families. That 
integration really is the strength to that, 
because no department, no organization is 
going to solve these challenges together. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you for that response. I would just 
like to talk about how important it is to 
provide mental health supports to families 
who are in crisis. The overall social 
determinants of health that impact mental 
health and how the Department of Health is 
going to be part of this process that we do 
have to support 100 percent, the children 
who have been flagged to us now. However, 
it’s ultimately as important to prevent 
children from coming into the system that 
we’re talking about.  
We know that ensuring that families are well-
fed, well-housed, and that they have access to 
mental health support in order to move 
through whatever personal crisis might be 
bringing them to this system, so if I could 
hear from the Department of Health about 
how that’s being woven into this response, 
I’d really appreciate it. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman, and 
thank you to the Member. You’re absolutely 
right. Ensuring that mental health and 

ᐃᓄᓕᕆᔨᖁᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ. ᐃᒻᒥᓂᒃ 
ᐃᓕᑉᐸᓪᓕᐊᑎᑕᐅᒐᔭᖅᑐᐃᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ 
ᐊᑐᖅᑎᑕᐅᓗᑎᒃ. ᑖᒃᑯᓄᖓ ᐋᓐᓂᐊᓯᐅᖅᑎᓄᑦ 
ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᓂᒃ, ᐋᓐᓂᐊᓯᐅᖅᑎᓕᒫᑦᑎᐊᑎᓐᓄᑦ 
ᐊᑐᐃᓐᓇᐅᓯᒪᔪᐃᑦ 2021-ᒥᓂᑦ. 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐱᓕᒻᒪᔅᓴᐃᓯᒪᒻᒥᔪᒍᑦ ᓱᕈᓰᑦ 
ᖁᓄᔪᕐᓂᐊᖅᑕᒥᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᒍᑎᖏᓐᓂᒃ 
ᐋᓐᓂᐊᕕᒻᒥ. ᑖᒃᑯᐊᑦᑕᐅᖅ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᓱᕈᓯᕐᓂᒃ 
ᐃᑲᔪᕋᓱᑦᑎᓪᓗᑕ. ᐱᒻᒪᕆᐊᓘᒻᒪᑕ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᒪᓂᖏᑦ ᐊᒻᒪ ᐃᓕᖅᑯᓯᖏᑦᑕᑦᑕᐅᖅ 
ᐊᓯᐅᑦᑕᐃᓕᒪᑎᑕᐅᓂᖏᑦ. 
 
ᑕᒪᓐᓇ ᑐᕌᖓᑎᑕᐅᒐᓱᖃᑦᑕᖅᑐᖅ ᐋᓐᓂᐊᕕᒻᒥ 
ᖃᐅᔨᓴᖅᑕᐅᑐᐃᓐᓇᖏᓪᓗᑎᒃ, ᐊᒻᒪᑦᑕᐅᖅ 
ᖄᖓᒍᒃᑲᓐᓂᖅ ᑐᑭᓯᔭᐅᒋᐊᒃᑲᓐᓂᕋᓱᖃᑦᑕᖅᑐᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᒍᓐᓇᕐᒪᖔᑦ. 
ᐃᓅᖃᑎᒌᓐᓂᒃᑯᓪᓗ ᐅᑉᐱᕆᔭᖏᑦ 
ᒪᓕᑦᑕᐅᑦᑎᐊᕋᓱᑦᑐᑎᒃ. ᐊᒻᒪ ᑐᓵᔩᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖏᓐᓇᕋᓱᑉᐸᒻᒥᔪᑦ 
ᐅᖃᖃᑎᖃᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕ 
ᑐᑭᓯᖃᑎᒌᔅᓯᒪᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᐊᑦᑕᓇᑐᓕᕆᓂᖅ 
ᐱᓪᓗᒍ. 
 
ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓕᓐᓂ ᐋᓐᓂᐊᓯᐅᖅᑏᑦ 
ᐃᓕᑉᐹᓕᖅᑎᑕᐅᒍᑎᔅᓴᖏᓐᓂ ᐋᖅᑭᑦᑎᕆᓯᒪᒻᒥᔪᒍᑦ.  
 
ᐊᒻᒪ, ᐅᓂᒃᑳᓕᐅᕆᐊᖃᖃᑦᑕᕐᓂᕋᖅᑕᐅᓪᓗᑎᒃ 
ᐅᖃᐅᓯᔾᔭᐅᓯᒪᓪᓚᕆᑦᑐᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᒪᓕᒐᖏᓐᓂᒃ ᐱᖁᔭᖏᓐᓂᒃ ᖃᐅᔨᒪᖁᔭᐅᓪᓗᑎᒃ ᖃᓄᖅ 
ᑲᓱᖅᓯᒪᖃᑎᒌᒻᒪᖔᑕ ᐋᓐᓂᐊᓯᐅᖅᑏᑦ, ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᑦ. 
ᑖᓐᓇ ᑐᑭᓯᓇᑦᑎᐊᕐᓗᒍ ᑲᓱᖅᓯᒪᓂᖓ 
ᑎᑎᕋᖅᓯᒪᓛᖅᑐᖅ.  
 
ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᐅᓯᕆᓂᐊᕐᒥᔭᕋ ᓱᕈᓯᕐᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᖅ ᐊᔾᔨᒌᙱᑐᒃᑯᓪᓗ 
ᐊᑐᕋᔅᓴᐅᒋᓪᓗᓂ ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ ᐋᓐᓂᐊᓯᐅᖅᑎᓄᑦ 
ᐊᑐᕋᔅᓴᐅᔪᖅ ᐋᓐᓂᐊᕕᑦᑎᓐᓂ ᓄᓇᓕᓐᓂ. ᑕᕝᕙ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᔪᒥᓂᕐᓂᒃ 
ᐃᑲᔪᕈᑎᖃᑦᑕᖅᑯᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᑭᖅᑖᓗᒻᒧᑦ 
ᑭᕙᓪᓕᒧᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ ᕿᑎᕐᒥᐅᓄᑦ. ᐊᑕᐅᓯᖅ 24-ᓂᒃ 
ᐃᑲᕐᕋᓂᒃ 7-ᓂᒃ ᐅᓪᓗᓂᒃ ᒪᑐᐃᖓᐃᓐᓇᖃᑦᑕᖅᑐᖅ 
ᓱᕈᓰᓪᓘᓐᓃᑦ ᐱᑦᑎᐊᖅᑕᐅᒍᓐᓃᓂᖅᑲᑕ 
ᖁᖑᔪᕐᓂᐊᖅᑕᐅᕐᓂᖃᕐᓘᓐᓃᑦ ᓘᒃᑖᖁᑎᖃᖅᑐᒍᑦ 
ᐋᓐᓂᐊᕕᑦᑎᓐᓂ ᐋᓐᓂᐊᓯᐅᖅᑎᐅᖃᑎᖃᖅᑐᒍᓪᓗ 
ᐃᑲᔪᖅᓰᒍᓐᓇᖅᑐᓂᒃ ᖃᐅᔨᓴᕈᓐᓇᖅᑐᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ ᒪᒥᓴᐃᒍᓐᓇᖅᑐᓂᒃ. 
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wellness services to all Nunavummiut, in 
different ways, is incredibly important. One, 
for our children who are currently engaged in 
the system, but also for children and families 
who were hoping to ensure that they don’t 
become part of the system, or for our families 
whose children will be returning home to 
them, and ultimately, that’s an important goal 
for us.  
 
So there has been work underway to 
strengthen our mental health and addictions 
services across the territory. Part of that 
work, of course, has been with Nunavut 
Tunngavik Incorporated in the establishment 
of the Nunavut Recovery Centre, a centre 
that is Inuit-designed, Inuit-led, and will also 
be Inuit-staffed, as much as possible. So 
ensuring that that option closer to home and 
in-territory will be available soon for 
community members is incredibly important.  
 
We’ve also made sure that there is funding at 
local community levels for land-based 
programming and healing, which we know is 
really important, those sacred teachings that 
come from the land, those opportunities to be 
out on the land working through your 
challenges and strengthening your resiliency 
through traditional practices.  
 
Our paraprofessional program; that has also 
been incredibly successful, where we’re 
making sure that local Inuit people are going 
through a process of laddering their 
knowledge and skills and being able to offer 
programs and services at the community-
level that are targeted and directed right at 
children and families, that often include very 
traditional practices and processes, learning 
through activities that are traditional, cooking 
together, having important conversations 
around things like sexual abuse, family 
violence, neglect, and trying to take away the 
shame and stigma of what families may be 
going through and offering help. 

ᐅᐃᓂᐸᐃᒡᒥ ᖃᐅᔨᓴᕐᕕᒻᒪᕆᑦᑕᐅᖅ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᕆᕙᒻᒥᔭᕗᑦ 
ᔭᓗᓇᐃᕝᒥᓗ ᐋᓐᓂᐊᕕᒃ ᓄᓇᑦᑎᐊᕐᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ ᑐᖏᓕᖓᑕ 
ᐅᖃᐅᓯᕆᐱᓪᓚᓵᖅᑕᖓ ᐃᓚᒋᐊᕈᒪᓪᓗᒍ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐱᖃᓯᐅᑎᓯᒪᔭᕆᐊᖃᖅᑐᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑐᐃᑦ ᐊᒥᓲᖃᑦᑕᕐᒪᑕ ᐃᓕᓐᓂᐊᕆᐊᖅᑐᐃᑦ. 
ᐊᑕᐅᓯᐊᙱᖦᖢᖓ ᖃᐅᔨᓯᒪᖃᑕᐅᓪᓗᖓ 
ᐃᓕᓐᓂᖅᑎᑦᑎᔨᐅᔪᐃᑦ ᓯᕗᓪᓕᖅᐹᖑᖃᑕᐅᓪᓗᑎᒃ 
ᖃᐅᔨᖃᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᓱᕈᓰᑦ 
ᖃᓄᐃᓕᐅᖅᑕᐅᓂᖏᓐᓂᒃ.  
 
ᑖᓐᓇᖃᐃ ᓇᓕᐊᖕᓄᒃ ᑭᐅᔭᐅᔪᓐᓇᖅᐸ, ᐃᓚᐅᖃᑕᐅᕚᑦ 
ᐃᓕᓐᓂᐊᖅᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓴᓇᖃᑕᐅᔪᑦ? 
ᓯᕗᓪᓕᖅᐹᖑᖃᑕᐅᖏᓐᓇᖃᑦᑕᕐᒪᑕ ᖃᐅᔨᖃᑦᑕᖅᑐᓂᒃ 
ᖃᓄᐃᓕᐅᖅᑕᐅᔪᖃᕐᓂᖅᑎᓪᓗᒍ ᓄᑕᕋᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᓐᑦ, ᑭᐅᒍᒪᕕᐅᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᒥᔅᑕ ᐅᓈᓕᒃ? ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᒫᓐᓇ ᓇᓕᖅᑳᖅᓯᒪᔪᑦ ᐱᐅᓯᐅᕆᐊᓕᓐᓂᒃ 
ᐊᑐᐊᒐᕆᖃᑦᑕᑕᐃᓐᓇᕗᑦ ᑭᐅᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ 
ᐱᐅᓯᖃᖅᑕᖃᕆᐊᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᓄᑦ, ᐸᓖᓯᒃᑯᓐᓄᑦ, 
ᐊᓯᖏᓐᓄᓪᓗ, ᖃᓄᐃᑦᑐᖃᖅᑐᒥᓂᐅᔪᕆᑦᓯᖃᕌᖓᑦ 
ᓄᑕᖅᑲᒥᒃ.  
 
ᐃᓄᓕᕆᔩᑦ, ᒪᓕᒐᑎᒍᑦ ᖃᐅᔨᓴᕆᐊᖃᓪᓚᕆᑦᑐᑎᒃ 
ᓴᐳᔾᔭᐅᓯᒪᔭᕆᐊᖃᕐᒪᖔᖅ ᓄᑕᖅᑲᖅ ᒪᓕᒐᐃᑦ 
ᒪᓕᓪᓗᒋᑦ. ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒍ ᓄᑕᖅᑲᖅ 
ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑎᓪᓗᒍ. ᑕᐃᒪᙵᓂᑦ 
ᑐᓴᐅᒪᖃᑎᒌᑦᓯᐊᙱᓗᐊᖅᐸᓗᐅᖅᓯᒪᓐᓂᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᓯᐊᖅ, 
ᐱᓕᕆᕝᕕᕗᑦ ᖃᓄᖅᑑᖅᐸᓪᓕᐊᕗᒍᑦ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᓯᕋᐅᑎᐅᓪᓗᐊᖅᑐᑦ, ᒥᔅ ᕼᐊᓐᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐃᓕᓴᕐᕕᓐᓂ ᖃᐅᔨᒪᖃᖅᐸᑦᑐᑦ 
ᐅᖃᐅᓯᖃᕆᐊᖃᖅᓱᑎᒃ ᑲᖐᔅᓴᓕᒃᑯᑎᒃ 
ᐱᓂᕐᓗᒃᑕᐅᔪᖃᕆᖃᙱᓐᓂᖅ ᓄᑕᖅᑲᒥᒃ ᑭᓇᒧᑦ 
ᐱᔨᑦᓯᓪᓗᐊᖅᑐᒧᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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We also have the Healing Through Talking 
line that is available 24 hours a day to all of 
our community members as another option to 
be able to be responsive, to intervene, to 
navigate, and to also help to support referrals 
across the territory and outside. So those are 
some of the areas that have been 
instrumental.  
 
Also, the training that has been part of our 
work to ensure that paraprofessionals and 
health and wellness staff across the territory 
have the necessary skills and training to 
identify abuse, neglect, and sexual assault, to 
be able to know what to do with that, who to 
contact, what their obligations around 
reporting and standards are, to make sure that 
there is integration and coordination across 
different departments. Much of that work is 
taking place and now in action, not only with 
the Department of Family Services, but 
across the government as a whole, to talk 
about where we have opportunities to 
leverage different areas that support things 
like mental health.  
 
Mental health is not simply just about being 
able to access a counsellor, which we’re 
increasing and having mental health nurses, 
but making sure that people have welcoming, 
supportive, and appropriate places to go. 
Whether that’s for education, whether that’s 
for housing, whether that’s for family 
services, where they can meet their needs, so 
that every door is the right door. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: I think I’ve exhausted my line 
of questioning for now. Thank you, Mr. 
Chairman. 
 
Chairman: If I may, just to get a 
clarification, Mr. Ellsworth and Mr. Onalik 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑲᒪᒋᔭᐅᑦᑎᐊᕈᓐᓇᕐᒪᑦ 
ᐱᒻᒪᕆᐅᖕᒪᑦ ᓱᕈᓯᖁᑎᕗᑦ 
ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑐᖃᕆᐊᖃᙱᒃᑲᓗᐊᕐᒪᑕ 
ᓯᕗᓂᒃᓴᕆᒐᑦᑎᒍ.  
 
ᑖᓐᓇᓕ ᑖᒃᑯᓄᖓ ᑲᓇᑕᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᖏᑦ 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᕈᑎᒋᓯᒪᔭᓯ ᑲᒪᒋᔭᕆᐊᓕᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᕆᔭᖓᑦ ᐱᓪᓗᒍ, ᖃᓄᑎᒋ ᓄᓇᕗᒻᒥ 
ᑎᒥᐅᔪᓂᒃ  
ᐱᓕᕆᖃᑎᖃᓚᐅᖅᐱᓯ ᑕᒪᒃᑯᓄᖓ ᐊᒃᑐᐊᓂᖃᖅᑐᓄᑦ 
ᓄᑕᖅᑲᓄᑦ ᐃᓅᓱᑦᑐᓄᓪᓗ ᓴᐳᔾᔭᐅᓯᒪᓪᓗᐊᕆᐊᓕᓐᓄᑦ 
ᐱᔨᑦᓯᖅᑕᐅᓗᑎᒃ ᐸᓖᓯᒃᑯᑦ ᐃᓚᒋᓗᒋᑦ ᐊᒻᒪ ᐊᓪᓚᕝᕕᖓ 
ᓄᑕᖅᑲᓂᒃ ᐱᔨᑦᓯᖅᑐᖅ ᐃᓅᓱᑦᑐᓂᓪᓗ ᐊᒻᒪ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐅᒥᖕᒪᒃ ᐱᓕᕆᕕᒃ ᐱᔪᑦ 
ᐃᓱᒪᒋᓯᓐᓇᕐᓗᒋᑦᑕᐅᖅ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑯᓄᐊ. 
 
ᑯᓄᐊ (ᑐᓵᔨᑎᒍᑦ): ᐅᕙᑦᑎᓐᓄᑦ ᐱᒻᒪᕆᐅᓚᐅᕐᒪᑦ 
ᐊᒥᓱᓂᒃ ᑲᑎᖃᑎᖃᕈᒪᓪᓗᑕ ᓄᓇᓕᓐᓂ 
ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᓂᒃ, ᑭᒡᒐᑐᖅᑐᓂᓪᓗ 
ᐃᓄᓐᓂᒃ ᐊᒻᒪᓗ ᓲᕐᓗ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 
ᑲᑎᖃᑎᖃᓚᐅᕐᒥᔪᑦ, ᑲᑎᕕᒃᑯᓐᓂ, ᐊᒻᒪ ᐃᓄᐃᑦ ᑲᓇᑕᒥ 
ᑕᐱᕇᑦ, ᑐᙵᓱᕝᕕᖓ ᐃᓄᐃᑦ, ᕿᑎᕐᒥᐅᓂ 
ᐃᓚᒌᖕᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓂ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ, 
ᑲᑎᖃᑎᖃᓚᐅᖅᓯᒪᒻᒥᔪᒍᑦ ᓄᓇᖃᖅᑐᓂᓪᓗ 
ᐃᓄᓕᕆᔨᓂᒃ ᐊᒻᒪᓗ ᐊᕐᓇᐃᑦ ᑲᓇᑕᒥ ᐃᓄᓐᓂᒃ 
ᑭᒡᒐᑐᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᑭᒡᒐᑐᖅᑐᓂᑦᑕᐅᖅ ᓄᑕᖅᑲᓂ 
ᐃᓅᓱᑦᑐᓂᓪᓗ, ᐊᒻᒪᓗ ITT-ᑯᓐᓂᒃ ᑭᒡᒐᑐᖅᑐᓂᒃ 
ᓄᓇᓕᓐᓂᓪᓗ ᐃᓚᖏᓐᓂᒃ. ᐅᖃᓘᑎᒃᑯᓪᓗ 
ᑲᑎᒪᖃᑎᖃᖅᐸᑦᓱᑕ. ᐅᖃᖃᑎᖃᖅᐸᔅᓯᒪᒻᒥᔪᒍᓪᓗ 
ᒪᓕᒐᓕᕆᔨᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓇᙵᑦ 
ᐱᓯᒪᑦᑎᔨᐅᕙᑦᑐᓂᒃ ᓄᑕᖅᑲᓕᕆᔨᐅᔪᓂᓪᓗ ᐊᒻᒪᓗ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑎᒥᐅᔪᓂᒃ. 
 
ᑕᒪᒃᑯᐊ ᑲᒪᖃᑎᖃᖅᐸᒥᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓯᓚᑖᓃᑦᑐᓂᒃ ᑎᒥᐅᔪᓂᒃ ᐱᔨᑦᓯᕋᐅᑎᖃᖅᑐᓂᒃ. ᑖᒃᑯᐊ 
ᓄᑕᖅᑲᓕᕆᔨᐅᔪᓂᒃ ᐋᑐᕚᒥ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓂᓪᓗ ᑕᐅᓇᓂ. ᐅᖃᖃᑎᖃᖅᐸᓚᐅᕐᒥᔪᒍᑦ 
ᐃᓪᓗᓕᕆᔨᐅᔪᓂᒃ ᐋᑐᕚᒥ. ᓄᓇᓕᓐᓅᑦᑐᖃᕌᖓᑦᑕ 
ᐅᖃᖃᑎᖃᖅᐸᓚᐅᕐᒥᔪᒍᑦ ᕼᐋᒻᒪᓚᒃᑯᓃᙶᖅᑐᓂ 
ᐊᖓᔪᖅᑲᐅᑎᐅᔪᓂᓪᓗ ᑲᑎᒪᖃᑎᖃᖅᐸᔅᓱᑕ. 
ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ ᐊᔪᙱᑦᑕᕌᖓᑦ ᐅᐸᖃᑦᑕᖅᓯᒪᒻᒥᔪᒍᑦ 
ᐃᓪᓗᓕᐅᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ. 
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have spoken about a strategic plan and there 
was some vagueness to the timeline. With 
some of the discussions with stakeholders, 
such as Nunavut Tunngavik Incorporated just 
starting, where is the government on their 
timeline for a strategic plan to be brought 
forward, especially if they are looking at 
consulting with the Office of the Auditor 
General as well? Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
The timeline is as soon as possible. However, 
recognizing the importance of engagement 
and consultation with not only internal 
stakeholders but also with Nunavut 
Tunngavik Incorporated and the regional 
Inuit organizations. We have defined an 
initial strategic plan to be developed, 
hopefully, before the end of the fall so that 
we would have something tabled in this 
House for you in the winter sitting.  
 
Chairman: Thank you. I’m sure we will be 
following that. I have no more names for my 
list under the third page of the report and 
before we go to paragraphs 1 through 8, we 
will take a 15-minute break and Mr. Onalik, 
you had a comment when we come back. 
Thank you. It will be a 15-minute break. 
 
>>Committee recessed at 10:40 and 
resumed at 11:00 
 
Chairman: Thank you. I would like to call 
the Committee meeting back to order. As I 
had mentioned previously, we’re going to be 
doing the report in sections by paragraph. We 
will move on to the introduction, paragraphs 
1 through 8. I’ll ask Committee Members to 
go to those pages in their books and 
acknowledge the Chair if you want to lead 
off questions. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Welcome, government officials. 
My question will be for the (interpretation 

ᐅᖃᖃᑎᖃᖅᐸᓚᐅᕐᒥᔪᒍᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᓄᓇᕐᔪᐊᒥ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒻᒪᕆᓐᓂᒃ ᓄᑕᖅᑲᐃᑦ 
ᓴᐳᔾᔭᐅᓯᒪᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᑲᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᑖᒃᑯᐊ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓂᕐᒪᑕ ᑭᒃᑯᑐᐃᓐᓈᓗᖕᓂᒃ. 
ᐃᒃᐱᒋᕙᒃᑲ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᖏᑦ ᓄᓇᕗᒻᒥᐅᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᑖᓐᓇ ᑐᕌᖓᖕᒪᑦ 
ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᑭᒃᑯᑐᐃᓐᓈᓗᖕᓂᒃ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓂᖅ.  
 
ᑖᓐᓇᓕ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓚᒌᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᕙᑦᑐᑦ 
ᐃᓄᓕᕆᔨᑦᑎᓐᓂᒃ ᑲᒪᒋᔭᖃᓪᓗᐊᑕᖅᑎᓪᓗᒋᑦ 
ᐱᔨᑦᓯᕋᐅᑎᓄᑦ ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓄᓪᓗ 
ᐃᓐᓇᓄᓪᓘᓐᓃᑦ ᐃᑲᔪᖅᑕᐅᓪᓗᐊᖅᑑᒐᓗᐊᓄᑦ, ᖃᓄᑎᒋ 
ᐅᖃᖃᑎᖃᖅᐸᑉᐱᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐊᓯᖏᓐᓂᒃ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂᒃ, 
ᐱᔨᑦᓯᕋᐅᑏᑦ ᐱᓕᕆᐊᔅᓴᐃᓪᓗ ᓯᐊᒻᒪᑦᑕᐅᕙᑦᑎᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᖃᖃᑎᒌᑉᐸᓐᓂᐅᔪᖅ ᐊᑕᓪᓗᐊᑐᐃᓐᓇᖅᑐᖅ 
ᖃᐅᔨᔭᖏᑕ ᑕᒻᒪᖅᓯᒪᔪᓐᓂᐊᖅᑏᑦ. ᑕᒪᒃᑯᐊ 
ᐅᖃᖃᑎᒌᒐᔪᑦᑐᑦ ᑕᖅᑭᑕᒫᖅ ᑲᑎᖃᑎᒌᒐᔪᑦᑐᑦ ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ ᑲᑎᒪᖃᑎᒌᓲᖑᓪᓗᑕ 
ᐊᒃᑐᐊᔪᓂᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖁᑎᖏᓐᓂᒃ 
ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓕᓐᓂ ᑎᒥᐅᔪᑦ.  
 
ᐅᖃᖅᑲᐅᔭᐃᑦᑕᐅᖅ ᐅᒥᖕᒪᒃ ᐱᓕᕆᕕᒃ 
ᐅᖃᖃᑎᖃᖅᐸᑦᑐᑎᒃ ᐃᓄᖁᑎᖏᓐᓂ ᐃᓅᓱᑦᑐᖅ 
ᐅᕕᒃᑲᕐᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕈᓂ ᐊᐱᖅᓱᖅᑕᐅᓗᓂ. 
ᑖᒃᑯᐊ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔪᑦ 350-ᖑᓗᐊᖅᑐᓂᒃ ᓄᑕᖅᑲᓂᒃ 
ᑲᒪᓪᓗᑎᒃ.  
 
ᐅᓇ ᐸᕐᓇᐅᑎᐅᔪᖅ ᖃᓄᖅᑑᕈᑎᖃᕆᐊᖃᕐᓂᕐᒧᑦ 
ᑕᒪᒃᑯᓇᙵᑦ ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᐅᑉ ᓯᓚᑖᓃᑦᑐᓂ 
ᐱᓕᕆᓂᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᒃᑐᐊᖃᑕᐅᔪᓕᒫᑦ 
ᐅᖃᖃᑎᒌᑦᑎᐊᐸᓪᓗᒋᑦ ᑕᒪᑦᑕ ᐊᑕᐅᑦᓯᒥᒃ 
ᐊᖅᑯᑎᖃᖅᑰᔨᑦᑎᓐᓄᑦ. ᐱᓕᕆᐊᓪᓚᑦᑖᕗᑦ 
ᐱᔭᕆᐊᕆᙱᓪᓗᒍ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᒋᐊᓕᖏᓐᓂᑦᑕᐅᖅ ᐱᔪᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ 
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ends) Auditor General. In paragraph 2 of 
your report, it notes that social and economic 
challenges such as inadequate housing, food 
insecurity, poverty and remoteness creates a 
complex range of issues that put some 
children and families at risk. Did your audit 
evaluate the housing status or levels of 
poverty or food insecurity experienced by 
individuals and families involved in the cases 
you reviewed? (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Malliki. Mr. 
Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. This 
audit was not about the root causes of the 
intergenerational trauma that we mentioned 
and the socio-economic pressures that we 
mentioned. We recognize that there has been 
a difficult history, but the focus of our report 
was on the protection and support for the 
children and youth today. Some of the social 
and economic pressures mentioned will 
likely continue if the action is not taken. 
That’s why we identified these root causes 
that we will discuss later in the report that 
hopefully the government can take 
collaborative action to address. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. That is unfortunate to hear since 
this shows the lack of a comprehensive 
review although it is a very substantive issue 
revolving around welfare and food 
insecurity, which is a rather large concern 
here in Nunavut, especially considering the 
ever-increasing inflation costs.  
 
I will be asking this next question to our 
government officials. (interpretation ends) In 
paragraph 3 of the Auditor General’s report, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖁᓪᓗᒋᑦ. ᐃᒫᒃ 
ᐃᑲᔪᕐᓂᖃᑦᑎᐊᓪᓚᑦᑖᖁᓪᓗᑕ ᖃᓄᖅ ᐱᓕᕆᐊᔅᓴᕗᑦ 
ᑲᔪᓯᑦᑎᕙᑦᑎᒍ ᐊᑕᐅᓯᕐᒥᑑᙱᑦᑐᖅ ᑎᒥᐅᔪᒥᒃ.  
 
ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᐅᖃᖃᑎᒌᑉᐸᓪᓕᐊᓂᖃᖅᑐᖅ 
ᐱᕙᓪᓕᐊᖏᓐᓇᓚᖓᓪᓗᓂ 
ᑕᐃᒪᐃᖏᓐᓇᕆᐊᖃᕐᓂᐊᖅᑐᓂᓗ ᐊᒻᒪ 
ᐃᑉᐱᒋᑦᑎᐊᕐᓗᒋᑦ ᐊᔾᔨᒌᙱᑦᑐᑕᐅᖅ ᐃᓱᒪᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐊᔪᙱᓐᓂᕗᓪᓕ ᐊᔾᔨᒌᙱᒻᒪᑕ ᐃᑲᔪᕈᑎᒋᔪᓐᓇᖅᑕᕗᑦ. 
ᐊᑕᐅᑦᓯᒃᑯᑦ ᑕᐅᑐᖃᑎᒌᑦᓯᐊᖅᐸᒃᑯᑦᑕ 
ᐱᓇᓱᓪᓚᑦᑖᖅᑕᑦᑎᓐᓂ ᐃᓱᐊᕐᓂᖅᓴᒧᑦ ᐱᓇᓱᓪᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒍᓐᓇᕋᖕᓂ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᒃᑑᕝᕙ 2020-ᒥ 
ᒥᓂᔅᑕᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓱᕈᓯᕐᓂᒃ ᐃᑲᔫᑏᑦ ᓄᑕᖅᑲᑦ 
ᐃᓗᓪᓕᖅᑕᐅᐸᑦᑐᑦ ᐃᒃᐱᒋᔭᐅᙲᓐᓇᖅᑐᓄᓪᓗ 
ᐊᖏᕈᑎᐅᔪᒧᑦ ᑐᑭᒧᐊᕈᑎᖃᑦᓯᐊᖁᓪᓗᒍ 
ᑲᖐᖅᓴᔪᖃᕌᖓᑦ ᐱᓂᕐᓗᒃᑕᐅᔪᓂᒃ ᓄᑕᖅᑲᓂᒃ. 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᖃᓄᖅ ᐊᖏᕈᑎᐅᔪᖅ ᑖᓐᓇ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᒪᓕᑭ ᓱᓕᕗᖅ ᑖᓐᓇ ᐊᖏᕈᑦ ᐊᑑᑎᖃᕐᒪᑦ. 
ᐊᖏᕈᑎᐅᔪᖅ ᐱᖃᓯᐅᔾᔨᑐᐃᓐᓇᙱᑦᑑᒐᓗᐊᖅ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᖏᑦ ᑎᒥᖁᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᓲᕐᓗ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᑭᓯᐊᓂ ᐊᖏᕈᑎᒧᑦ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖏᑦᑕᐅᖅ ᐃᒫᒃ 
ᕿᒥᕐᕈᓂᖃᓪᓚᑦᑖᖅᐸᙱᒻᒪᑦ ᐃᖏᕐᕋᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ. 
ᑕᐅᑐᑦᑕᒃᑯᑦ ᐅᖃᖃᑎᒌᑲᓂᕐᓂᒃᑯᑦᑕᐅᖅ ᐊᒻᒪᓗ 
ᑲᑐᑎᓗᑕ ᕿᒥᕐᕈᕙᓐᓂᕗᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. 
ᐊᖏᔪᖅᑲᐅᓂᑑᙱᑦᑐᖅ ᐱᓕᕆᖃᑎᒌᑦᑐᓂᓪᓗ 
ᐋᖅᑭᕚᓪᓕᐊᓂᖃᖅᓯᒪᔪᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑐᑭᒧᐊᖃᑎᒌᔫᒥᒋᐊᖅᓯᒪᓪᓗᑕ ᑕᒪᓐᓇ 
ᐊᑑᑎᖃᓚᖓᓐᓂᖓᓂᒃ ᐊᖏᕈᑦ. 2020-ᒥ ᐱᔫᒐᓗᐊᖅ 
ᐱᖓᔪᐊᓐᓂᐅᓕᕋᑦᑕ ᐊᕐᕌᒍᑦ.  
 
ᐅᑭᐅᑦ ᐊᕐᕕᓂᓕᓐᓄᑦ ᑲᔪᓰᓐᓇᓂᐊᖅᑐᑎᒃ 
ᐅᓂᒃᑳᓕᐅᕋᔭᕐᓂᖓ. ᑕᐃᒪᙵᓂᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓃᓕᓚᐅᕋᒪᓂᒃ 
ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᒐᓱᔅᓯᒪᔪᒍᑦ 
ᐊᑐᓕᖅᑎᑦᑎᒍᑎᐅᑦᓯᐊᓂᐊᖅᑐᒥᒃ ᑖᔅᓱᒪᙵᑦ ᐊᖏᕈᒻᒥᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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it notes that the office’s 2014 audit found that 
the Department of Family Services made 
unsatisfactory progress in complying with 
key child protection standards. To what 
extent does the Department conduct ongoing 
reviews of its progress in respect of the 
Auditor General’s findings from the office’s 
2014 report? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Thank you for the question, Sir. As I 
mentioned earlier, I understand that 
following the last audit, the government of 
the day developed what was called a Quality 
Protects Action Plan. It seemed that that plan 
and supplementary reports were tabled in the 
Assembly of the day, leading all the way up 
into 2017, if I’m not mistaken.  
 
It’s my considered opinion that we need to 
do more as a department than just simply 
state that actions are completed. Those 
Quality Protects Action Plans said 
“complete, complete, complete” in the 
documents that I reviewed leading up to 
today’s appearance, and it has been difficult 
for me to find any underlying evidence to 
support those conclusions. While I can’t 
speak of the reasons why that that is the 
reality of my finding, I can speak to what 
we’re going to do moving forward. 
 
Mr. Chairman, as we mentioned earlier, this 
plan needs to be robust. It needs to respond 
to all of the findings of the Auditor General’s 
office. It needs to bring in our partners across 
the departments that have a role to play in 
integrating our services to ensure that they 
align with the needs of Nunavummiut. It has 
to have an evaluation framework; it needs to 
be measurable. We need to be able to 
measure whether or not the steps we are 
taking to address these issues are actually 
making positive change. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᓴᖃᒃᑲᓂᐊᕐᔪᒻᒥᒐᒪ ᒥᔅᑕ ᒪᓕᑭᐅᑉ 
ᐊᐱᖅᓲᑎᒋᖃᑦᑕᕋᑖᖅᑕᖏᓐᓄᑦ.  
 
ᐱᒋᐊᓚᐅᙱᓂᓐᓂ ᐅᖃᕈᒪᓪᓗᒍ ᐅᑭᐅᓂ ᐊᓂᒍᖅᑐᓂᒃ 
ᐃᓱᒫᓘᑎᒃᑲ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᒐᒃᑭᑦ 
ᑐᑭᒧᐊᓐᓂᖃᑦᑎᐊᕐᓂᖏᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒋᐊᓕᖏᓐᓂᒃ 
ᐊᖑᒻᒪᖁᓪᓗᒋᑦ ᓴᐳᔾᔭᐅᓂᔅᓯᒪᓂᖏᑕ ᓄᑕᖅᑲᑦ 
ᐊᓯᖏᓪᓗ ᖃᓄᐃᑕᐅᔪᓐᓇᖅᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ. 
ᐃᓕᑕᕆᓪᓗᒍ ᑐᐊᕕᕐᓇᕐᓂᖓᓂᒃ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᐊᓪᓚᕝᕕᖏᑦ.  
 
ᑕᒪᓐᓇᐃᓛᒃ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᓚᐅᕐᒥᒐᒃᑯ 2019-ᒥ 
ᑕᒪᒃᑯᐊ ᐱᓂᕐᓗᓐᓂᕈᑎᐅᕙᑦᑐᑦ ᓄᑕᖅᑲᓂᒃ 
ᐊᒥᓲᓪᓗᑎᓪᓗ ᖁᓄᔪᓐᓂᐊᐸᑦᑐᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 
ᐊᒥᓱᑦ ᑖᒃᑯᐊ ᓄᑕᖅᑲᓂᒃ ᑕᐃᒪᐃᓕᐅᕆᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐊᒥᓲᓪᓗᑎᒃ. ᐊᒻᒪᓗ ᑕᐃᒪᐃᓕᖅᑭᑐᐃᓐᓇᕆᐊᓖᑦ 
ᖁᓄᔪᕐᓂᐊᓕᖅᑭᓂᐅᔭᑐᐃᓐᓇᕆᐊᓖᑦ ᓄᓇᕗᒻᒥ. 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᑐᐊᕕᕐᓇᕐᓂᖓᓃᓚᖁᓚᐅᖅᓯᒪᒐᓗᐊᕋᒃᑭᑦ ᐃᓱᒪᒋᓪᓗᒍ 
ᐊᒥᓲᓂᖏᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑐᖃᐅᓕᖅᑐᑦ. 
ᑕᒪᒃᑯᑎᒎᓇᖅ ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᖏᑕ 
ᑕᒻᒪᖅᑐᒪᔪᕐᓂᐊᖅᑎ. 
 
ᐅᕙᖓᑑᖏᑦᑐᖅ 2019-ᒥ ᐊᐱᖅᓱᖅᑐᑑᕙᓚᐅᖏᓚᖓ 
ᒐᕙᒪᒃᑯᓐᓂ ᑭᓯᐊᓂᑦᑕᐅᖅ ᒫᓐᓇᓵᖑᓂᖅᓴᑦ ᓄᑕᖅᑲᑦ 
ᐃᓅᓱᑦᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑐᑦ ᓇᓚᓐᓂᖃᖅᑎᓪᓗᒍ 
ᑕᓚᕖᓴᒃᑯᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓂᑦᑕᐅᖅ 
ᑐᐊᕕᕐᓇᖅᑑᓕᕐᓗᓃᓛᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ.  
 
ᑕᒪᓐᓇ ᑐᐊᕕᕐᓇᖅᑑᓂᖓᓂᒃ 
ᑕᐃᒪᐃᑉᐸᓪᓕᐊᓕᕐᓂᖓᓂᒃ ᒐᕙᒪᒃᑯᑦ ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ 
ᑕᖅᑭᓂᓪᓗ ᐊᒡᒋᖅᑐᓂᒃ. ᖃᓄᖅᑐᖅ 
ᐱᒋᐊᕈᑎᒃᓴᖃᕐᓂᐊᖅᐳᒍᑦ ᖃᓄᖅᑑᖅᐸᓪᓕᐊᓕᕐᓗᑎᒍᑦ 
ᑕᒪᒃᑯᐊ ᑐᐊᕕᕐᓇᖅᑑᔪᑦ. 
 
ᐃᒻᒪᖃ, ᐅᑎᕐᕕᒋᓗᒍ ᒥᔅᑕ ᒪᓕᑭ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔮ, 
ᑖᒃᑯᐊ ᐊᖏᕈᑎᐅᔪᖅ ᓄᑕᖅᑲᐃᑦ ᐱᓂᕐᓗᒃᑕᐅᕙᑦᑐᐃᑦ 
ᐱᓪᓗᒋᑦ ᐃᑉᐱᒋᔭᐅᖐᓇᖅᐸᑦᑐᓪᓗ 2020-ᒥ 
ᐊᓪᓚᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ. 
 
ᐃᓱᒫᓘᑎᒐ ᐅᖃᐅᓯᕆᓵᔪᒻᒥᒐᒃᑯ ᐊᐱᖅᓱᕐᓇᐅᑎᓪᓗᒍ, 
ᐱᓗᐊᖅᑐᒥᒃ ᓈᒻᒪᒃᑲᓗᐊᖅᖢᓂ 
ᑐᓴᐅᒪᖃᑎᒌᑦᓯᐊᕈᓐᓇᕐᓂᖏᑦ ᐃᓚᐅᖃᑕᐅᔪᑦ 
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To answer your question, Sir, I’m not 
confident that actual change took place 
following the last audits because, Sir, if they 
were, with all due respect, we likely wouldn’t 
be here today. I can assure this Assembly and 
Nunavummiut that the plan that we intend to 
implement will be sustainable, will be 
measurable, will have routine updates to this 
committee and to the Assembly, generally 
will be made. We’ll be showing that we have 
significant steps in collaboration with not 
only other departments of government, but 
also, as mentioned earlier with Nunavut 
Tunngavik Incorporated, regional Inuit 
organizations, not-for-profits that we engage 
with, to ensure that our response is built from 
the ground up and that we can all own this 
plan, not only as a whole-of-government 
approach, but a whole-of-Nunavut approach. 
 
It will take all of us independently and 
collectively to work together to break down 
the barriers of the systems and processes that 
have engaged for many years around these 
pieces. It will require reflection and 
introspection of ourselves, and independent 
and specific actions in terms of how we’re 
responding to this strategic plan, and how 
we’re developing responses that not only 
speak specifically to the Auditor General’s 
findings, but that go further, that explore the 
root causes and that defines ways to address 
not only the legacy and trauma that live in 
our communities, but the underlying root 
causes like poverty, food security, and 
homelessness. 
 
It will be really important that this committee 
and the House generally holds us accountable 
to these standards and expectations. That 
expectation also goes through the department 
as a whole and all the departments that are 
partners in all of this.  
 

ᐃᓄᓕᕆᔩᑦ, ᐃᓕᓴᐃᔩᑦ, ᐋᓐᓂᐊᖅᑐᓕᕆᔩᑦ, ᐊᓯᖏᓪᓗ. 
ᓄᑕᖅᑲᑦ ᑎᒍᔭᐅᒐᒥᒃ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ, ᐃᓄᓕᕆᔩᑦ 
ᐃᒫᒃ, ᑐᓴᐅᒪᑎᑦᓯᕙᓚᐅᖏᒻᒥᒻᒪᑕ ᐃᓕᓴᐃᔨᓂᒃ, 
ᐃᓕᓴᐃᔩᑦ ᖃᐅᔨᖐᓇᖅᑑᕙᒃᓱᑎᒃ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ 
ᑕᑯᔭᕆᐊᖃᙱᓐᓂᕋᖅᑕᐅᓐᓂᕈᓂ ᓄᑕᖅᑲᒥᒃ.  
 
ᐊᒻᒪᓗ ᖁᓄᔪᕐᓂᐊᖅᑐᒥᓂᐅᔪᑦ ᑎᒍᔭᐅᓯᒪᒍᓐᓃᕋᒥᒃ, 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓗᓂ ᓲᖑᔪᓂᒃ ᒪᓕᒋᐊᖃᖅᑎᓪᓗᒍ. 
ᓲᕐᓗ 100-ᓂᒃ ᐃᓯᒐᕐᓂᒃ ᐅᖓᓯᓐᓂᖃᕆᐊᖃᕐᓗᓂ 
ᐱᙳᐊᕐᕕᖓᑕ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ. ᑕᒪᓐᓇ 
ᓯᐊᒻᒪᒃᑕᐅᕙᓐᓂᖏᑦᓱᓂ ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓕᒃ 
ᐃᓕᓴᐃᔨᓄᑦ.  
 
ᐊᐱᕆᔪᒪᔪᖓ ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒃ ᐊᖏᕈᑎᐅᑉ 
ᐃᓗᐊᓂ, ᑖᓐᓇ ᓯᕗᓪᓕᖅ ᐃᓄᓕᕆᔩᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᑦᓯᓯᐊᕌᖓᑕ ᓱᕈᓰᑦ ᑎᒍᔭᐅᔭᕌᖓᑕ. 2, 
ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ 
ᑐᓴᐅᒪᑎᑦᓯᖃᑦᑕᖅᐹᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓯᓂᒃ 
ᖁᓄᔪᕐᓂᐊᕐᓂᒃᑯᑦ ᓄᓇᓕᖕᓄᑦ ᐅᑎᕌᖓᑦᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᕈᑦ ᐋᖅᑭᒃᓯᖃᑦᑕᖅᑐᖅ ᐅᓂᒃᑳᕐᓂᒃ ᐅᖃᐅᓯᕆᔭᑎᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᐄ, ᐊᐅᓪᓚᑦᓯᐊᖅᑐᖅ ᓱᓇᓗᒃᑖᑦ 
ᑕᐃᒪᓐᓇᐃᓕᓂᖅ ᐊᔪᕋᒪ. ᐊᐅᓪᓛᑦᓯᐊᕐᒪᖔ ᓇᓗᓪᓗᖓ, 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐱᓕᕆᖃᑎᒌᑦᑐᒍᑦ ᑖᓐᓇ 
ᐊᖏᕈᑎ ᒪᓕᒐᓱᒃᖢᑎᒍ. ᑕᒪᓐᓇ 
ᑭᐅᔾᔪᑎᒋᔪᒪᙱᑕᕋᓗᐊᕋ ᒪᑐᐃᖓᔪᒪᓂᕐᒥᒃ ᐱᑎᓪᓗᑕ.  
 
ᑖᒃᑯᐊ ᐅᔾᔨᕆᔭᕗᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᕆᔭᕆᐊᖃᖅᑕᕗᑦ 
ᑐᙵᕕᒋᔭᕗᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᑕᒪᒃᑯᐊ ᐊᖏᕈᑏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒥᓱᐃᑦ ᐃᓂᓪᓚᑦᑎᕆᓂᕐᒧᑦ 
ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ ᑭᐅᔾᔪᑎᒋᔭᖕᓂ. ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᕖᑦ ᓱᕈᓯᓄᑦ ᐋᖅᑭᐅᒪᑎᓪᓗᒋᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᐃᓪᓗ ᑕᒪᓐᓇ ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓕᒃ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔨᐅᔪᓄᑦ ᑖᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑐᒦᖁᓇᒋᑦ.  
 
ᐊᓯᐊᓄᑦ ᓅᓕᕐᓗᖓ, ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, 
ᒥᔅᑕ ᒪᓕᑭᐅᑉ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ. 
ᑕᒪᒃᑯᐊ ᓱᕈᓯᓄᑦ ᐋᓐᓂᐊᕐᕕᒻᒥ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᐃᑦ 
ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ ᐋᓐᓂᐊᕕᒻᒥ ᓄᓇᓕᓐᓂ ᐊᒻᒪ 
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What that means to me, Sir, is that the 
strategic plan should not only define the 
“what has to happen,” it must also define the 
“how is it going to happen,” and in order to 
hold the people that are responsible for 
discharging the how piece of it, we need to 
have work plans. There needs to be measures 
in place for the people that are discharging 
these functions so that we can ensure that this 
plan is meeting its intended objective. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for the clear response. 
All constituents need to be properly 
represented because we do it on behalf of our 
people, and especially for the children and 
youth in school.  
 
Can the official explain what other planning 
has been done for their staff? Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Ellsworth, did you get 
enough of that question to be able to respond, 
or would you like the member to rephrase? 
 
Mr. Ellsworth: Mr. Chairman, with all due 
respect, I think I missed 75 percent of the 
Member’s comment. My apologies. 
 
Chairman: Thank you. Mr. Malliki, if you 
can just condense and just get to your 
question. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. What I stated was that we need to 
be served properly in Nunavut, especially for 
the children and youth. I would like to know 
what planning has been done by the 
Department of Family Services to hire more 
staff. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 

ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐋᓐᓂᐊᕐᕖᑦ ᐊᒻᒪ ᑕᕝᕙᓂ ᐃᖃᓗᓐᓂ 
ᐋᓐᓂᐊᕕᒻᒥ ᐊᑐᐊᓂᒃᓯᒪᔭᑦᑎᓐᓂ 
ᑕᕐᕆᔭᐅᑎᒃᑰᓚᐅᖅᑎᓪᓗᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᒪᒃᑯᑦᑐᓄᑦ ᐱᔾᔪᑎᖃᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᐃᑲᓂ ᐊᑕᐅᓯᖅ 
ᒪᒥᓴᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᔪᐃᑦ. ᐃᖅᑲᐅᒪᑦᓯᐊᕈᒪ ᑕᐃᑲᓂ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᐃᑦ 
ᐱᑕᖃᓚᐅᙱᒻᒪᑦ ᖃᐅᔨᒪᔨᐅᔪᓂᒃ 
ᐃᓱᒪᓕᕆᔨᐅᔪᓂᓪᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᖃᐅᔨᒪᔪᐃᑦ ᓱᕈᓰᑦ 
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓂᑯᐃᑦ ᐊᒃᓱᕈᕐᓂᑯᐃᓪᓘᓐᓃᑦ.  
 
ᐊᐱᕆᔪᒪᔪᖓ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐅᓪᓗᒥᒧᑦ 
ᖃᓄᖅ ᐃᑲᔫᓯᐊᖑᔪᓐᓇᖅᑐᐃᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕ 
ᓱᕈᓯᕐᓄᑦ ᑕᒪᒃᑯᐊ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕼᐊᓐᑦ.  
 
Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᐊᐱᖅᑯᑎᒧᑦ. ᑕᒪᓐᓇ ᐃᑲᔪᖅᑎ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ, 
ᕕᒃᑐᐊᕆᐊ ᒫᑦᓴᓐ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑭᐅᔪᓐᓇᖅᐸᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᒫᑦᓴᓐ.  
 
ᒫᑦᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ. ᓱᓕᔪᑎᑦ ᐃᖅᑲᐅᒪᑦᓯᐊᖅᑕᕋ ᑕᒪᓐᓇ.  
 
ᐅᖃᕈᒪᔪᖓ ᑖᒃᑯᐊ ᖃᐅᔨᒪᔨᐅᔪᒥᒃ ᓱᕈᓯᓂᒃ ᒪᒥᓴᕐᓂᕐᒧᑦ 
ᐃᓱᒪᓕᕆᓂᐅᔪᒥᒃ ᑕᒪᒃᑯᐊ ᐱᑕᖃᕐᒥᔪᒍᑦ 
ᖃᐅᔨᒪᑦᓯᐊᖅᑐᐃᑦ ᑭᓇᒃᑯᑐᐃᓐᓇᐃᑦ 
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᖏᑦ. ᓄᓇᕗᒻᒥ ᖃᐅᔨᒪᔨᐅᔪᓂᒃ 
ᐱᔪᒪᖃᑦᑕᖅᑐᒍᑦ ᐊᔪᙱᑦᓯᐊᖅᑐᓂᒃ ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᔨᐅᔪᐃᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐱᑕᖃᙱᓇᑦᑕ. ᑕᒪᒃᑯᐊ 
ᐃᖢᐊᖅᓴᐃᔨᐅᔪᐃᑦ ᐃᓱᒪᓕᕆᔨᐅᑉ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᐃᑦ 
ᑕᒪᓐᓇ ᐅᓗᕆᐊᓴᖅᑐᒃᑰᖅᓯᒪᔪᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔨᖃᓚᐅᕐᒪᑦ 2021-2022. ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᔪᖅ ᐃᓕᓐᓂᐊᕐᓂᖅ ᑐᕌᖓᓪᓚᕆᒻᒪᑦ ᒪᒃᑯᑦᑐᐃᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᐃᑦ ᐅᖃᖃᑎᒋᔭᐅᓂᖏᓐᓂᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᐱᕚᓪᓕᖃᑦᑕᖅᑐᐃᑦ 
ᑕᐃᒪᓐᓇᐃᑐᒃᑰᖅᑐᓂᒃ ᑲᒪᖃᑦᑕᖅᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.  
 
ᑖᒃᑯᐊᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ ᒪᒃᑯᑦᑐᓄᑦ ᑐᙵᕕᐅᔪᒃᑯᓐᓄᑦ 
ᐊᐅᓚᑕᐅᔪᖅ ᐊᒻᒪ ᐃᑲᔫᓯᐊᖃᑦᑕᕐᒥᔪᑦ 
ᕋᐃᑎᐊᔅ(Radius)−ᑯᓐᓂᒃ, ᑖᒃᑯᐊ ᓯᓚᕐᔪᐊᕐᒥ 
ᖃᐅᔨᒪᔭᐃᑦ ᓱᕈᓰᑦ ᐅᓗᕆᐊᓇᖅᑐᒃᑰᖅᑐᐃᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ ᖃᐅᔨᒪᔨᒋᓪᓗᑎᒍ. ᑖᒃᑯᐊ 
ᑕᖅᑭᑕᒫᑦ ᒪᕐᕈᐃᖅᖢᒍ ᑖᒃᑯᐊ ᐱᓕᕆᐊᒥᓐᓂᒃ 
ᐅᖃᖃᑎᖃᖅᖢᑎᒃ. ᑖᒃᑯᐊᓗ ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ 
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Mr. Ellsworth: Thank you Mr. Chairman 
and thank you, Sir, for that question. I think 
it’s clear on the face of the audit that we do 
need more staff, and we need staff that reflect 
Nunavummiut.  
 
As we go through this process with our 
colleagues at Human Resources, we need to 
create opportunities and pathways for Inuit to 
come into the fold of the department and to 
come into the fold of the government 
generally. 
 
Early plans include looking at ways for 
career planning with our partners at the 
college that would see pathways created for 
people who are engaging in the social work 
programming that the college offers, either 
with the Bachelor of Social Work or the 
Family Resource Worker training, and to 
create pathways that are not only available, 
but meaningful.  
 
That means looking at adding support 
services for those that are going through 
these processes, leveraging job opportunities 
that will not only see them on the frontline, 
but will see them in the various capacities 
within the department. 
 
I think we’re all aware here that much work 
is required to achieve the objectives of the 
government’s Inuit employment plan, and so 
we’re looking at creative ways to do just that. 
 
More to your point, Sir, this plan needs to 
reflect our communities. It needs to look like 
Nunavummiut. It needs to recognize some of 
the challenges that exist within our 
communities, and to be really innovative to 
respond to those challenges. Oftentimes, as a 
government we find ourselves working 
through processes that seem to be processes 
for the sake of process.  
 

ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᔪᓐᓇᕌᖓᑕ ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ. 
ᑕᒪᒃᑯᐊᓗ ᓱᕈᓰᑦ ᓯᓚᑦᑖᓃᒃᑳᖓᑕ ᓄᓇᕗᑦ, ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᔭᕗᑦ ᓄᓇᓖᓪᓗ 
ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐃᓕᑉᐸᓪᓕᐊᔪᐃᓪᓗ. ᑖᒃᑯᐊ 
ᐱᐅᓛᖑᔪᒥᒃ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᔪᐃᓐᓈᓘᔾᔮᙱᑦᑐᐃᑦ ᑭᓯᐊᓂ 
ᐱᔨᑦᓯᕋᕈᓐᓇᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒫᑦᓴᓐ. ᐊᑐᖅᓯᒪᔭᖅᑎᓐᓂ 
ᐃᓱᒫᓘᑎᒋᓯᒪᔭᒃᑲ ᑲᑎᖅᓱᐃᙱᓗᐊᕋᑦᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᓄᓇᕗᒻᒥ.  
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓯᒪᙱᒻᒪᑕ 
ᐊᐅᓪᓛᖅᑎᑦᓯᔪᓐᓇᖅᑐᒥᒃ ᖃᐅᔨᒪᖃᑎᒌᖕᓂᕐᒧᑦ 
ᐃᓄᓕᕆᔨᑐᐃᓐᓇᐅᙱᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐱᔪᑑᙱᒻᒪᑕ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᐳᑭᖅᑕᓖᓪᓗ, ᐊᒻᒪ 
ᑭᖑᓪᓕᕐᒥ ᖃᐅᔨᒋᐊᓚᐅᖅᓯᒪᒐᒪ ᑐᓴᕆᐊᖅᖢᒍ 
ᓇᓂᒋᐊᖅᖢᒍ ᑕᒪᓐᓇ. ᐅᓂᒃᑳᑦ ᓱᕈᓰᑦ 
ᐱᓂᕐᓗᒃᑕᐅᓯᒪᓂᖏᑦ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔩᑦ 
ᑲᑎᑦᓯᑦᑎᓂᖅ ᐊᔪᓚᐅᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᓱᕈᓯᓂᒃ 
ᖃᓄᖓᓴᖃᑦᑕᖅᑐᐃᑦ.  
 
ᐊᐱᕆᓚᐅᖅᑐᖓ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᑲᑎᖅᓱᐃᓚᐅᙱᒥᒻᒪᑕ ᐋᓐᓂᐊᕐᕖᑦ 
ᐅᐸᒃᑕᐅᖕᒪᖔᑕ ᓱᕈᓰᑦ 
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᓂᕋᖅᑕᐅᑎᓪᓗᒋᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᖅᓱᐃᖃᑦᑕᖅᐹᑦ ᐊᒻᒪ 
ᖃᑯᑎᒃᑯᑦ ᑖᒃᑯᐊ ᖃᐅᔨᒪᔨᐅᔪᑦ ᐃᓚᐅᖃᑦᑕᖅᐸᑦ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᓂ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᖃᐅᔨᒪᔨᐅᔪᒥᒃ ᐃᑲᔪᖅᑎᐅᔪᓐᓇᖅᑕᒥᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᑦᓴᓐ.  
 
ᒫᑦᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᖓᑐᐃᓐᓇᖅ ᑭᓇᑐᐃᓐᓇᖅ ᐃᓱᒪᓕᕆᔨᒥᒃ 
ᑕᑯᔭᕆᐊᖃᕌᖓᑦ ᑖᒃᑯᐊ ᑲᑎᖅᓱᐃᖃᑦᑕᖅᑐᒍᑦ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑖᒃᑯᐊ ᓲᖅ 
ᑕᑯᔭᐅᔪᒪᓚᐅᕐᒪᖔᑦ.  
 
ᐃᓚᖏᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐱᓂᕋᖅᑐᐃᑦ ᐊᓯᐊᓂᒃ 
ᑭᓯᐊᓂ ᐱᔾᔪᑎᖃᓪᓚᑦᑖᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᓄᑦ 
ᐅᓂᒃᑳᕈᓯᐊᓂ ᐱᔾᔪᑎᖃᖅᑐᖅ ᑕᒪᒃᑯᐊ ᐊᐱᖅᑯᑏᑦ 
ᓯᕗᓪᓕᕐᒥ. ᑐᒡᓕᐊ, ᐄ, ᐄᓪᓚᕆᒃ ᖃᖓᑐᐃᓐᓇᖅ ᓱᕈᓰᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐃᓄᓕᕆᔨᒥᒃ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ 
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We need to look internally and externally 
through the lens of breaking down barriers, 
breaking down areas where it makes it 
difficult for Nunavummiut to participate 
meaningfully, not only in the development of 
the plan, but to come in as employees, and to 
ensure that our public service is reflective of 
Nunavut’s demographic. 
 
I know I’ve gone a little bit further than what 
your direct question is, Sir, but our plans 
include, as a next step, engaging 
communities to find out what their views are 
to ensure that this plan, again, is not only 
reflective of all of Nunavut’s diverse 
communities, but is also responsive to the 
specific needs of individuals, and we need to 
be really flexible in the way we approach 
these potential program offerings as we move 
forward. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. 
Before I go back to Mr. Malliki, I would like 
to get some input from Ms. Cronin. I do 
realize that you’re still fairly new to 
Nunavut, and I think that’s why I think the 
committee needs to hear your perspective on 
some of your early observations on some of 
the available low hanging fruit of progress. 
Ms. Cronin. 
 
Ms. Cronin: Thank you, Mr. Chairman. I 
think that’s a great opportunity for the 
Department of Human Resources to play that 
important role in partnering with the 
Department of Family Services.  
 
Our role as a department is to provide a 
service in ensuring that departments, such as 
Mr. Ellsworth’s, has the right people in the 
right place at the right time, and I think, as 
evidenced in this report, there is opportunity 
for us to do better. 
 
There are macro solutions, which is not the 
intent of your question, but micro solutions 

ᑐᕌᖃᑦᑕᖅᑐᒍᑦ. ᑖᓐᓇ ᑐᒡᓕᕋ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ 
ᐃᑲᔪᖅᑐᐃᑦ ᓱᕈᓯᓄᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐊᓯᐊᓂ 
ᓇᒥᑐᐃᓐᓇᖅ ᐱᓕᕆᔪᓐᓇᖅᑐᐃᑦ. ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᑕᑯᖁᔨᖃᑦᑕᖅᑐᒍᑦ ᐃᖢᐊᖅᓴᐃᔨᒥᒃ ᑕᐃᒪᓐᓇ. 
ᑖᒃᑯᐊᓗ ᐱᔨᔅᓯᕋᕐᓂᐅᔪᐃᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᖅᑐᒥᒃ 
ᐱᓕᕆᐊᖃᖅᑐᒍᑦ. ᖃᐅᔨᒪᔨᐅᔪᐃᑦ ᐃᖢᐊᖅᓴᐃᔨ 
ᓄᓇᓕᖕᓂ, ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᐃᑦ ᑖᔅᓱᒧᖓ ᓱᕈᓯᒥᒃ 
ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓗᑎᒃ. ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ 
ᐊᔪᙱᓐᓂᖏᓪᓗ ᓱᕈᓰᑦ ᐃᓱᒪᒋᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᑦᓴᓐ. ᒫᓐᓇ 
ᖃᐅᔨᓴᐅᑦ.,ᒫᓐᓇ ᓄᖅᑲᑲᓚᐅᕐᓗᑕ, 1:30 
ᐅᑎᕐᓂᐊᕆᕗᒍᑦ. ᐱᒋᐊᕈᑎᖃᕐᓂᐊᕐᓗᑕ ᒥᔅ ᕿᓕᖅᑎᒥᒃ.  
 
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 11:54ᒥ 13:27ᒧᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᓂᖓᑦ 
ᐱᒋᐊᕐᓂᐊᓕᕐᒥᒻᒪᑦ. ᐅᑯᐊ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ ᐃᓄᓕᕆᔩᑦ 
ᒥᒃᓵᓄᑦ. ᐊᑎᖁᑎᓐᓂ 1-ᒥ 8-ᒧᑦ ᑎᑭᓪᓗᒍ 
ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ. ᒥᔅ ᕿᓕᖅᑎ.  
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ ᑕᕝᕗᖓ ᑐᙵᔪᒥᒃ 
ᐊᐱᕆᔪᒪᓪᓗᖓ. ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖅᑲᐅᔫᒐᓗᐊᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᓂᓪᓕᐅᑎᒋᔪᒪᔭᕋ. ᑖᓐᓇ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᑕᕝᕙᓂ ᑕᑯᓯᒪᔭᓐᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓪᓗᒍ, ᑕᐃᒃᑯᐊ ᐅᖃᐅᑕᐅᒌᖅᑲᐅᔫᒐᓗᐊᑦ 
ᐊᐱᖅᑯᑕᐅᓪᓗᑎᓪᓗ ᑕᕝᕗᖓ ᑐᕌᖅᑐᖅ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᓂᓪᓕᐅᑕᐅᖅᑲᐅᔪᖅ, ᒪᒃᑯᑦᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᓱᕈᓰᓪᓗ, ᒪᒃᑯᑦᑐᓗᐊᙳᐊᓄᑦ ᑐᙵᖅᑰᔨᔪᒥᒃ 
ᒫᓐᓇ ᓂᓪᓕᐅᑎᖃᕈᒪᔪᖓ ᐆᒥᖓ, 
ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᕆᕙᑦᑕᖏᑦ ᑕᕝᕘᓇ ᐃᓅᓯᕐᒥᓂᒃ 
ᓈᒻᒪᖏᑦᑐᒃᑯᑦ ᐊᑲᕐᕆᔾᔪᑎᒋᙱᑕᒥᒍᑦ ᐊᑑᑎᑎᓪᓗᒋᑦ. 
ᐊᐱᖅᑯᑎᖃᐅᑎᒋᔪᒪᔭᕋ, ᑕᐃᒪᓐᓇ ᐊᑑᑎᑎᓪᓗᒋᑦ 
ᑕᕝᕗᖓ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᖓᓐᓄᑦ ᑕᕝᕙᓂ 
ᐃᖃᓗᓐᓂ ᓲᕐᓗ ᑐᓂᔭᐅᑎᓪᓗᒍ ᑖᓐᓇ ᒪᒃᑯᑦᑐᒥ 
ᑕᐃᒃᑯᐊ ᐃᓯᖅᓯᒪᓕᖅᐸᑦᑐᐃᑦ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎ 
ᐃᓱᒪᒥᒎᖅᑐᑦ.  
 
ᑕᒪᓐᓇ ᐃᖏᕐᕋᓂᕆᕙᑦᑕᖓ ᐊᐅᓚᓂᖓ 
ᖃᓄᐃᓕᖓᒻᒪᖔᖅ, ᐃᖏᕐᕋᓂᕆᕙᑦᑕᖓ ᓲᕐᓗ 
ᑎᒍᔭᐅᒪᔪᑎᑐᑦ ᐃᓕᖅᑯᓯᖅᑕᖃᖃᑦᑕᕐᒪᑦ. ᑕᕝᕗᖓ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒐ, ᐃᕕᖅᑎᓯᒪᑦᑎᐊᕈᓂ, ᑕᐃᒪᐃᙱᑉᐸᑦ 
ᐋᖅᑭᒋᐊᕐᓂᐊᖃᕐᖓ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᓯᐊᓂᓕ 
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are… you know we’re faced with those every 
day, where we have an opportunity to help 
break down the barriers that were mentioned 
in terms of our staffing process, and our 
policies and procedures to help departments 
be successful.  
 
That’s evidenced in our policy manuals, but 
also, and we’ll get to this later in the report, 
is our functions in our own areas where 
we’re understaffed, where there’s an 
opportunity for us to increase our capacity. 
The HR is key in helping to ensure that 
departments are successful, and we’re 
anxious to play an active role in that. 
 
We have a group of very hard-working 
individuals who have been faced with a lot of 
reactive work, and you need to get to the 
proactive work as well, which is the macro 
pieces that maybe over the next couple days 
we’ll have an opportunity to dig into a little 
bit better as well. Thank you for the 
opportunity to speak to that.  
 
Chairman: Thank you, Ms. Cronin. I do 
acknowledge that we will get into a little bit 
deeper into the staffing later on in the report, 
but I just wanted to get some of those 
preliminary comments. I think they’re 
valuable. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for the clear response 
to my question. It needs to be heard in 
Nunavut.  
 
My next question will be for the Auditor 
General (interpretation ends) As described in 
paragraph 4, your office examined whether 
three government departments provided 
certain services from January 2019 to May 
2022. Given that the current audit was 
conducted almost a decade after the follow-
up audit, how did your office account for 
changes in departmental mandate, policies or 

ᐊᐱᖅᑯᑎᖃᖅᑐᖓ ᐆᒥᖓ, ᓲᕐᓗ ᑎᒍᔭᐅᒪᔪᑎᑐᑦ 
ᒪᑐᔾᔭᐅᓯᒪᓕᖅᑐᑎᒃ ᐅᐊᑦᑎᔨᖃᖅᑐᑎᒃ 
ᐃᒪᐃᓕᖓᓂᐅᕙᑦᑐᖅ ᑕᒪᓐᓇ, ᐃᓱᒪᒥᒎᖅᑐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᔭᖅᑐᖅᑐᐃᑦ ᑕᒪᐅᖓ 
ᓄᓇᓕᕋᓛᕐᓃᖓᖅᓯᒪᔪᑦ.  
 
ᖃᓄᖅ ᑕᒪᓐᓇ ᑕᐃᒪᐃᓕᖓᓂᖓ ᐱᐅᕚ? ᐊᑑᑎᖃᖅᑳ? 
ᐃᖏᕐᕋᑎᐊᖅᑳ? ᖃᓅᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ, ᐄ, ᑖᓐᓇ ᑲᔪᓯᑎᑦᑐᓐᓇᖅᑕᕋ 
ᑭᐅᔭᐅᓗᓂ ᑭᓯᐊᓂᐅᔮᕐᖓᑦ. ᒥᔅ ᒫᑦᓴᓐ.  
 
ᒫᑦᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓱᓕᑦᑎᐊᕐᓗᖓ ᐅᖃᕐᓂᐊᕋᒪ. ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ 
ᓲᕐᓗᓕ ᑎᒍᔭᐅᓯᒪᔪᑎᑐᑦ ᑲᒪᒋᔭᐅᖑᓲᒻᒪᑕ. 
ᐅᖃᐅᓯᕆᓂᐊᖅᐸᕋ ᖃᓄᖅ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ 
ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᕗᑦ ᑕᑯᔪᒪᔭᕗᑦ 
ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓂᐊᖅᖢᑎᒃᑯᑦ.  
 
ᓱᕈᓯᕐᒥᒃ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖃᖅᐸᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔭᖅᑐᕐᓗᓂ ᐃᒻᒥᓂᒃ ᐋᓐᓂᓂᐊᖅᑰᔨᑉᐸᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᒥᓐᓄᑦ ᐃᒡᓗᕈᓯᕐᒧᐊᖅᑕᐅᓲᑦ. ᐄ, ᐊᒻᒪᓗ 
ᐅᐊᑦᑎᔨᖃᖅᖢᑎᒃ ᓯᓚᒥ ᐸᖅᑭᔭᐅᑦᑎᐊᖁᓪᓗᒍ. 
ᐱᐅᙱᑦᑑᖅᑰᔨᔪᖅ ᑕᐃᒪᓐᓇ. ᑕᒪᓐᓇ ᐊᓯᔾᔨᕈᒪᔭᕗᑦ. 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐆᒃᑐᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑕᐃᓐᓇ ᐅᐊᑦᑎᔨ 
ᑕᐃᑲᓃᒍᓐᓃᕐᓂᐊᕐᒪᑦ, ᑭᓯᐊᓂ ᐸᖅᑭᔨᖃᑦᑎᐊᕆᐊᓖᑦ 
ᐊᑦᑕᕐᓇᖅᑐᒦᓐᓂᐊᖏᒻᒪᑦ ᐊᒻᒪᓘᓐᓃᑦ ᑕᐃᓐᓇ 
ᐅᐊᑦᑎᔨᐅᔪᓐᓃᖔᕐᓗᓂ ᐃᒻᒪᖃ ᐃᓅᓕᓴᐃᔨᒥᓪᓘᓐᓃᑦ 
ᐱᑕᖃᕐᓗᓂ ᐊᒻᒪᓗ ᐱᔾᔪᑎᒋᔪᒪᙱᑕᕋ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᑎᓪᓗᑕ 
ᑭᓯᐊᓂ ᐅᐊᑦᑎᔨᒥᒃ ᐊᑐᕐᓗᑕᐅᓲᖅ.  
 
ᑖᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᐋᓐᓂᐊᓯᐅᖅᑎᒧᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓇᔭᖅᑐᖅ ᐊᒻᒪᓗ ᓘᒃᑖᖅ ᓲᕐᓗ 
ᓂᐊᖁᓕᕆᔨ ᐃᓱᒪᓕᕆᔨᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒥᔪᑦ. 
ᓄᓇᕗᒻᒥ ᐊᒥᒐᖅᓯᒐᓗᐊᖅᑎᓪᓗᑕ ᑕᒫᓂ 
ᑲᒪᒋᔭᐅᔫᓐᓂᐊᖏᑉᐸᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 
ᐊᐅᓪᓚᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᐱᖃᑎᖃᕐᓗᓂ. ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᔪᒥᒃ ᐃᓚᖓᓂᓪᓘᓐᓃᑦ 
ᒪᓕᑦᑎᖃᖅᑎᓐᓇᓱᖃᑦᑕᖅᑕᓄᑦ 
ᐅᑎᖅᑎᑦᓴᐅᑎᒍᓐᓇᕈᑎᒃᑯ ᐅᑎᖅᑎᑦᓴᐅᑎᒋᓲᖑᓪᓗᑎᒃᑯᑦ.  
 
ᐄ, ᐊᖏᖃᑎᒋᔭᒋᑦ ᓲᕐᓗ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᑎᑐᑦ, ᐄ, 
ᑕᒪᓐᓇ ᐱᐅᒋᙱᒻᒥᔭᕋ. ᑕᐃᒪᑐᖅ ᑭᐅᕗᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  
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program delivery that may have occurred 
since 2014? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. I 
might ask Mr. McKenzie to add to my 
answer here. When we did our audit in 2014, 
the period that we were looking at was from 
March 2011 until August 2014.  
 
The Department of Family Services was 
created in April 2013, so it was... . I think I 
got the dates wrong. Let me go back. Our 
audit period was March 2011 to August 
2013, so there was a very short period after 
the department was created. It was a 
consolidation of child and family-related 
programs from six different departments, 
right? 
 
So, our audit really wasn’t able to see the 
impact of the creation of that department. 
The other thing that happened around the 
time of our 2014 audit was the passage of the 
Representative for Children and Youth Act 
that created that important position. 
 
So obviously those two things were a big part 
of looking at changes in mandate for this 
audit. Thank you, Mr. Chairman. Mr. 
McKenzie might be able to answer a bit 
more. 
 
Chairman: Thank you. You can supplement 
Mr. Hayes’ response, Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
To supplement Deputy Hayes’ response, we 
also took into consideration... . Essentially 
because we have looked at procedures, for 
example; we looked at the policies and 
procedures that were in place during the audit 
period, so we didn’t go back to the previous 
audit and use those as a source of criteria, if 

 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓂᓪᓕᐊᕈᑎᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᓂᖓ ᑐᑭᓯᑎᒃᑲᓐᓂᕋᑖᕋᕕᙵ 
ᓯᐊᕈᕆᐊᖅ. ᑭᓯᐊᓂ, ᑖᓐᓇ ᑭᐅᔾᔪᑏᑦ 
ᐱᓇᓱᐊᒡᒐᐃᓇᐅᔭᕐᓂᖓᓂᒃ ᓇᓗᓇᐃᖅᑕᐃᑦ 
ᑕᐃᒪᐃᓕᖓᔪᖅ.  
 
ᐆᒧᖓᓕ ᓴᖑᒋᐊᑐᐃᓐᓇᕆᐊᕈᒪᔪᖓ ᑖᒃᑯᓄᖓ ᓱᓕ 
ᐃᓄᓕᕆᔨᒃᑯᓂᖔᖅᑐᒥᖏᓛᒃ. ᐋᒡᒐᖃᐃ, 
ᑐᕌᖓᑎᖔᕆᐊᖃᖅᑰᖅᑕᕋ ᑕᒻᒪᑐᖅᓯᐅᑎᓕᕆᔨᒃᑯᓐᓄᑦ. 
ᑕᕝᕙᓂ ᒪᒃᐱᖅᑐᒐ 6-ᒦᑦᑐᒥᒃ, ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ 
ᑖᒃᑯᐊ ᑕᒻᒪᑐᖅᓯᐅᑎᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᐅᑎᒋᒐᔅᓯ 
ᕿᒥᕐᕈᔭᓯ ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᒋᐊᖃᕐᓂᖏᑦ 
ᒪᓕᑦᑕᕆᐊᖃᖅᑕᓯᓐᓂ ᓱᓇᓕᒫᑦ ᐸᐃᑉᐹᒃᑰᖃᑦᑕᕐᒪᑕ 
ᓲᕐᓗ ᐃᓅᓪᓗᑕ ᐃᓱᒪᑕᕗᓪᓗ ᐸᐃᑉᐹᓂᒃ 
ᓴᖅᑮᓯᒪᙱᒻᒪᑕ ᑐᑭᖃᙱᓐᓂᕋᖅᑕᐅᓯᐅᖑᒻᒪᑕ. 
ᐊᑐᕈᓐᓇᙱᑦᑐᖅ ᐃᓐᓇᑦᑕᕆᔭᑦᑕ ᓯᓚᑐᓂᐊᓗᐊ 
ᐸᐃᑉᐹᓃᖏᒻᒪᑦ ᐊᑑᑎᖃᙱᑦᑐᑎᑐᑦ.  
 
ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐃᓕᓐᓄᑦ, ᐅᓇ 
ᑕᒻᒪᑐᖅᓯᐅᑎᓕᕆᓂᕐᒥᒃ ᐋᖅᑭᓱᐃᑎᓪᓗᓯ ᑖᒃᑯᐊ 
ᐃᓂᓪᓚᒃᓯᒪᓂᕆᔭᕆᐊᖃᖅᑕᖏᑦ ᑐᙵᕕᖃᖅᑑᑦ 
ᓴᖅᑭᖅᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᑦᑕᕆᐊᖃᖅᑕᔅᓯᓐᓂᒃ 
ᐃᓂᓪᓚᓴᐃᔾᔪᑎᒋᖃᑦᑕᖅᑕᓯᐅᒃ ᖃᐅᔨᓴᖅᑎᓪᓗᓯ. ᖃᓄᖅ 
ᒪᓐᓇ ᐃᖏᕐᕋᓂᕆᔭᕆᐊᖃᖅᑕᖓ 
ᐅᖃᐅᓯᕆᒃᑲᓂᐊᕐᔪᒍᓐᓇᕈᕕᐅᒃ  
ᖁᕕᐊᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ.  
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ. 
ᐄ, ᓱᓕᔪᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ ᒪᑯᓂᖓ 
ᓱᓕᔪᕐᓇᐅᑎᓂᒃ ᕿᓂᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᑎᑎᖅᑲᓂᒃ 
ᕿᓂᖅᖢᑕ ᐸᐃᑉᐹᑎᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᖃᕋᓴᐅᔭᒃᑯᓪᓘᓐᓃᑦ ᐸᐃᑉᐹᑎᒍᓪᓘᓐᓃᑦ.  
 
ᐊᐱᖅᓱᖃᑦᑕᕐᒥᔪᒍᑦ ᐃᓄᖕᓂᓪᓗ ᐊᐱᖅᓱᕈᓘᔭᖃᑦᑕᖅᖢᑕ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓕᕆᔨᐅᔪᓂᒃ ᓲᕐᓗᖃᐃ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔩᑦ ᑕᐃᒃᑯᐊ ᐊᐱᖅᓱᖅᐸᖕᒥᔭᕗᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᒪᑯᓂᖓ ᓱᓕᔪᕐᓇᐅᑎᓂᒃ 
ᑐᒃᓯᕌᖃᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᑎᒃᑯᑦ 
ᑕᐃᒃᑯᐊ ᓱᕈᓯᓂᒃ ᑕᑯᕙᒃᑐᑦ ᑕᐃᒪᓐᓇᐅᖃᑦᑕᖅᑐᒍᑦ. 
ᑕᐃᒃᑯᐊᓗ ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑕᓐᓄᑦ 
ᓄᐊᑉᐸᒌᖅᓯᒪᓚᐅᖅᖢᒋᑦ. ᐊᒻᒪᓗ 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕐᓗᑕ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑑᔪᓐᓇᖅᑐᑦ ᐊᓯᔾᔨᖅᑕᐅᓂᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓄᖅᑲᖅᓴᕋᐃᓐᓂᖏᓪᓘᓐᓃᑦ.  
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you will. Rather we looked at, for example, 
the standards and procedures manual that 
was in place, we used the structured 
decision-making tool that had been adopted 
by the department, and we used those as the 
basis for looking, for example, for 
compliance against standards. 
 
We looked at what was essentially in place 
during the time period of the audit that we 
covered. We also, in recognizing that there 
had been changes, in terms of the 
organizations, that’s why we included the 
Department of Health and the Department of 
Human Resources in the audit, recognizing 
that those were obviously developments with 
the split of Family Services from Health, and 
also just given the roles that they play. We 
felt that it was important to include those as 
part of the audit as well. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for clear responses to 
my questions. I would still like to direct my 
questions to the Auditor General’s office. 
(interpretation ends) Paragraph 5 of your 
report directs readers to the “About the 
Audit” section for further details. At the 
bottom of page 19, it indicates that you 
integrated questions about the United 
Nations’ Sustainable Development Goals 
into your audit approach. Can you elaborate 
further on this aspect of your audit and how 
it is relevant to Nunavut’s situation? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
In terms of the sustainable development 
goals, this is an initiative that our office has 
taken on now for about five or six years, so 
we are purposely looking at the sustainable 

 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᐊᓘᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ 
ᐱᓕᕆᐊᕆᓯᒪᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᓪᓗᑎᒃᑯᑦ ᑭᓱᓂᒃ 
ᑲᒪᒋᔭᐅᒃᑲᓐᓂᕐᕕᖏᓐᓂᒃ ᑕᑯᓚᐅᙱᑦᑐᒍᑦ. ᑭᓯᐊᓂ, 
ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐃᓄᓕᕆᔨᒥᒃ ᐃᓄᓕᕆᔨᐊᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓅᓕᓴᐃᔨᓄᑦ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ 
ᑐᓂᔭᐅᕙᓪᓕᐊᖃᑦᑕᕐᒪᑕ ᑖᔅᓱᒪ ᓱᕈᓯᐅᑉ ᑲᒪᒋᔭᐅᓂᖓ 
ᒪᓕᒃᖢᒍ. ᐃᖏᕐᕋᑦᑎᐊᖁᓇᖅᑐᒥᒃ ᑕᑯᔪᒪᒧᑦ ᑕᐃᒪᓐᓇ 
ᐊᐅᓚᐅᓯᖃᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕᔪᑎᑦ ᑕᒪᓐᓇ 
ᐃᒫᓪᓚᕆᒃ ᓱᕈᓯᑯᓗᓐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐃᓅᖃᑎᑦᑎᓐᓄᑦ 
ᑕᒪᓐᓇ ᓈᒻᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᐃᓂᓪᓚᖓᔭᕆᐊᖃᕐᓂᖓ 
ᐃᒃᐱᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᓈᒻᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᑖᓐᓇ 
ᐃᓱᒪᒋᓪᓚᕆᒋᐊᖃᕋᑦᑎᒍ.  
 
ᑕᐃᒪᓕ ᐅᕗᖓ ᓴᖑᒍᒪᓪᓗᖓ, ᐃᓛᒃ 
ᓴᖑᒋᐊᓚᐅᙱᓂᓐᓂᖅᑲᐃ, ᐃᒃᓯᕙᐅᑖᖅ, 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᐅᓯᖅ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)−ᖃᑲᐃᓐᓇᕈᒪᓪᓗᖓ ᐅᕗᖓ 
ᑐᕌᖓᙱᑦᑑᒐᓗᐊᖅ ᓇᐃᑦᑐᑯᓗᒃ. ᐆᒥᖓ, ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᐅᑎᓯ ᑕᐃᑲᓂ ᓂᓪᓕᕆᐊᖃᖅᑲᐅᒐᓗᐊᕋᒪ 
ᓂᓪᓕᐊᕋᑖᖅᑎᓪᓗᓯ ᒪᑐᐃᕋᑖᖅᑎᓪᓗᒍ. 
ᓇᐃᑦᑐᑯᓘᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐅᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᓯ 
ᐃᓄᑦᑎᑐᑦ ᐃᒃᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᐃᓄᐃᑦ 
ᓄᓇᖓᓐᓃᒃᑲᑦᑕ ᐅᖃᐅᓯᖃᖅᑐᑕ ᐃᓄᑦᑎᑐᓪᓗ 
ᐅᖃᓕᒫᓯᐅᖑᓪᓗᑕ. ᐃᓄᑦᑎᑑᖓᑉᐸᑕ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔪᓪᓗ ᐊᒻᒪ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦ 
ᑕᐃᒪᓐᓇ ᑕᑯᖃᑦᑕᕈᒥᓇᐅᓂᐊᖅᑐᖅ ᐃᓄᑦᑎᑑᖅᑎᓪᓗᒋᑦ 
ᐃᓄᓐᓂᒃ ᑭᒡᒐᑐᖅᑕᑎᓐᓂ ᓄᓇᕗᒻᒥᐅᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᑖᓐᓇ ᓂᓪᓕᐅᑎᒋᑲᐃᓐᓇᖅᑲᕋ ᓇᐃᓈᖅᑐᒍ. ᑭᓯᐊᓂᓕ 
ᐊᔭᐅᖅᑐᐃᔪᖓ ᑖᔅᓱᒥᖓ ᐃᒃᐱᒋᔭᐅᒍᓐᓇᖁᓪᓗᒍ 
ᑕᒪᓐᓇ.  
 
ᐊᒻᒪᓗ, ᐆᑲᐃ, ᑕᕝᕙ ᐃᓄᑦᑎᑑᖅᑐᓂ 
ᑐᓂᓯᔭᐅᓐᓂᖏᓐᓇᒪ ᐃᓄᑦᑎᑑᖅᓯᒪᔪᖅ. ᐊᓱᑯᓗᒃ. 
ᖁᕕᐊᒋᔭᕋ. ᑕᐃᒪ ᑲᔪᓯᖃᑦᑕᕆᔅᓯ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ 
ᖃᐅᔨᓴᖅᑎᓪᓗᓯ ᐃᓄᑦᑎᑑᖅᑐᓂᒃ 
ᑐᓂᓯᖃᓯᐅᔾᔨᖃᑦᑕᕐᓗᓯ ᐱᕕᐊᕐᓇᕆᐊᕐᓗᓂ 
ᐋᖅᑭᔅᓯᒪᒍᑎᒋᒃᑲᓐᓂᕋᔭᕐᒪᑦ ᑭᒡᒐᑐᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
ᐆᒧᖓᓕ, ᐃᒃᓯᕙᐅᑖᖅ, ᓴᖑᔪᒪᓪᓗᖓ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) -
ᒨᖓᔪᒥᒃ. ᐊᐱᖅᑯᑕᐅᖅᑲᐅᒻᒪᖔᖅ ᐊᓪᓗᖂᖅᑕᒥᓂᕋ 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓚᕕᓴᖅ 
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development goals in all of the audits that 
we’re conducting at the federal-level and at 
the territorial-level. 
 
There are two concepts behind the goals; one 
is the concept of not only serving current 
generations, but also taking into 
consideration future generations. That was 
really the spirit of the sustainable 
development goals that really influenced a lot 
of our thinking and the work that we did, but 
also the notion of not leaving anyone behind. 
That is kind of one of the underlying, again, 
concepts or principles of the sustainable 
development goals and was relevant with 
respect to the work that we were doing in 
terms of looking at the child protection 
activities of the department. 
 
The specific goals that we have looked at, 
there were a number of them, but probably 
the most relevant would be, just for 
reference, sustainable development goal 16 
and it’s one that we often consider. It’s 
around developing effective and accountable 
institutions, but it also has a target related to 
ending child abuse. Again, so we use those 
kinds of overarching themes within the 
design of the audit and the way that we 
approached the audit work that we are 
undertaking. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for that 
clarification. Now, Inuit culture has no 
comparable culture throughout the entire 
globe, so it requires providing real respect to 
this unique culture of Inuit. Particularly 
related to our residents whom we represent 
where overarching services will be provided. 
I wanted to firstly speak to that in this 
commentary. 
 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)−ᑕᐅᓯᒪᓐᓂᕈᒪ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑭᓯᐊᓂ ᑲᔪᓯᔪᒪᔪᖓ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᒐᒃᑯ. 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓈᒪᖁᓪᓗᒋᑦ ᐱᔭᒃᓴᒥᖕᓂᒃ 
ᑲᔪᓯᑎᑦᑎᖁᓪᓗᒋᑦ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᑎᒋ 
ᕿᒥᕐᕈᓇᒃᓯᒪᕙᑦ ᐱᕙᓪᓕᐊᓯᒪᓂᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᑐᑭᓯᓚᐅᖅᓯᒪᔭᖏᑦ 2014-ᒥ ᐅᓂᒃᑳᓕᐅᖅᑎᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. ᒥᔅ 
ᑰᓂ. 
 
ᑰᓂ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓄᑦ 
ᑐᓐᓂᖅᑯᑎᒋᓂᐊᕋᒃᑯ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᓈᓕᒃ.  
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐃᑲᔪᖅᐸᑉᐳᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᑲᓐᓂᕆᐊᖃᕋᑦᑕ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖅ ᖃᓄᕐᓗ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕐᒪᖔᖏᑦ.  
 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ ᐊᑭᑦᑐᕋᐅᑎᓂᒃ 
ᑕᖅᑲᐅᖓᐃᔨᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᖁᕕᐊᓱᑦᑐᒍᑦ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑳᓐᑐᕌᓯᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ 
ᑳᓐᑐᕌᑕᕗᑦ ᑕᐃᒃᑯᐊ ᑲᒻᐸᓂᐅᔪᑦ ᐊᑐᓕᕋᑦᑎᒃᑯᑦ 
ᓱᒃᑲᓐᓂᖅᓴᒃᑯᑦ ᐃᓐᓄᐃᕙᓪᓕᐊᓕᖅᑐᒍᑦ.  
 
ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ 
ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ 
ᑕᑯᓐᓇᙱᓐᓇᑦᑕ ᑖᒃᑯᐊᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᕈᖅᐸᓪᓕᐊᒋᐊᖃᕐᒪᑕ ᐊᖑᒻᒪᑎᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. 
ᑭᐅᕗᖓᖃᐃ? ᐃᓕᓯᒪᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᑳᓐᑐᕌᑎᒥᒃ 
ᐊᑐᑲᐃᓐᓇᓚᐅᖅᑐᒍᑦ ᐃᓐᓄᐃᑲᓐᓂᕈᒪᓪᓗᑕ 
ᐃᓄᖃᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᓄᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ−ᖑᓇ 
ᐃᓚᓯᒃᑲᓐᓂᕈᒪᖅᑲᐅᒻᒪᑦ. ᐄᓛᒃ?  
 
Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᐱᓕᕆᔨᐅᖃᑎᒪᓗ 
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I have another question to the Deputy 
Minister of Health. (interpretation ends) 
Paragraph 7 of the Auditor General’s report 
lists a number of service areas in health 
which directly relate to issues of child 
protection. What is the current status of the 
department’s specialized pediatric services? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman. Thank 
you to the Member for your question. A few 
things that have taken place over the last 
while are some updates around policies.  
 
The Internal Child Welfare Policy that was 
recently revised, really, is around supporting 
frontline health care workers and their duty 
to report and mandatory reporting. That draft 
policy is in its final stages. It does create 
standardized processes and collaboration 
with the Department of Family Services for 
communication pathways and effectiveness 
of the important roles and functions that each 
area plays.  
 
Also, the Pediatric Sexual Assault in 
Community is a new policy that was recently 
created. It really is around supporting health 
care providers in being able to understand 
clearly the performing of their medical and 
forensic assessments of children who may 
have experienced sexual abuse or sexual 
assault and other forms of violence. In the 
completion of that, which is coming in the 
next few months, there will be significant 
training that is cross-training not just with the 
Department of Health and our frontline staff, 
but also an integrated set of training with the 
Department of Family Services. 
 
We also have made sure that the No SANE 
In Sight training is available to all of our 
frontline health and wellness professionals. It 
is self-guided training that really was 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᒐᓛᓪᓗᒋᑦ 
ᐱᕙᓪᓕᐊᓂᐅᓯᒪᔪᓂᓪᓗ ᐅᖃᐅᓯᖃᒐᓛᓪᓗᖓ 
ᒫᓐᓇᕈᓘᓯᒪᔪᖅ.  
 
ᐃᖅᑲᐅᒪᔪᒐᓚᐅᔪᓯ ᑕᐃᒪ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ 
ᐅᕙᓃᑦᑎᓪᓗᒋᑦ ᒫᓐᓇᕈᓘᔪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓂᕐᒥᒃ 
ᐅᖃᐅᓯᖃᖅᑐᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᒋᐊᖃᓪᓚᕆᑦᑕᒥᓂᒃ. 
ᐸᕐᓇᐅᑎᓕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᒍᓐᓇᕐᒪᖔᑕ 
ᓄᖅᑲᑎᑦᑎᑦᑕᐃᓕᒪᒍᓐᓇᕐᒪᖔᑕᓗ ᐋᓐᓂᐊᓯᐅᖅᑎᓂᒃ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᐅᔪᓂᓪᓗ.  
 
ᐅᓇᓗ ᐅᖃᖃᑎᒌᓐᓂᕗᑦ ᐃᓱᒪᒋᓗᒍ, 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ 
ᐃᓱᒪᒋᔭᐅᒋᐊᔪᒻᒪᑕ ᓴᖅᑭᖅᓯᒍᒪᓪᓗᑎᒃ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ 
ᖃᓄᖅ ᓄᖅᑲᖅᑎᑕᐅᑦᑕᐃᓕᒪᒍᓐᓇᓂᐊᕐᒪᖔᑕ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓈᒻᒪᑦᑐᓂ ᐊᔪᙱᔾᔪᑎᓕᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ 
ᐅᐊᑦᑎᐊᕉᓗᐊᙱᑦᑐᕐᓗ ᐱᔭᐅᖃᑦᑕᕐᓗᑎᒃ.  
 
ᑕᐃᒫᒃ ᑕᕝᕙ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑐᙵᕕᓕᐅᕈᑎᒋᔭᐅᑦᑎᐊᓪᓚᕆᓐᓂᐊᖅᑐᐃᑦ 
ᐱᓕᕆᐊᖑᒋᐊᓕᓐᓄᑦ ᓱᕈᓰᓪᓗ ᐃᓚᒌᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᑎᑭᐅᑎᖃᑦᑕᕈᓐᓇᖅᓯᑎᓪᓗᒋᑦ. 
ᐅᓂᒃᑳᓕᖅᑭᑦᑖᖃᑦᑕᙱᓪᓗᑎᒃ ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐋᓐᓂᐊᓯᐅᖅᑏᑦ ᓄᓇᙳᐊᑎᑐᑦ 
ᒪᓕᔅᓱᐊᒐᖓ ᐱᕙᓪᓕᐊᔾᔪᑎᒋᓂᐊᖅᑕᖓ 
ᑐᑭᓯᔾᔪᑎᒋᓂᐊᖅᑕᖓᓗ ᓇᐅᒃᑯᑦ ᐱᓕᕆᑦᑎᐊᐸᒻᒪᖔᑕ, 
ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒪᖔᑦᑕᓗ.  
 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᓗᑦᑕᐅᖅ ᐃᓱᒪᒋᔭᐅᓗᓂ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᓗᑦᑕᐅᖅ ᐃᓱᒪᒋᔭᐅᒋᐊᕐᒥᓗᓂᑦᑕᐅᖅ. 
ᑖᒃᑯᐊ ᐱᑕᖃᕆᐊᖃᓪᓚᕆᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᓴᖅᑭᖅᑕᐅᒋᐊᖅᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᐱᓕᒻᒪᓴᕐᓂᕐᓗ ᓴᖅᑭᖅᑕᐅᒋᐊᖅᑐᓂ, 
ᖃᐅᔨᒪᔪᐃᓪᓗ ᐊᑐᖅᑕᐅᒋᐊᕋᓱᖃᑦᑕᖅᑐᑎᒃ 
ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᐋᓐᓂᐊᖁᓇᒋᓪᓗ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᕈᑦᑕ ᐃᓗᓕᖅᑐᔪᐊᓘᓐᓂᒃ 
ᐊᐱᖅᓱᖅᑕᐅᓂᐊᕐᒥᔪᓯ. ᒥᔅ ᕿᓕᖅᑎ.  
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᔭᑦᑎᐊᕋᕕᐅᒃ 
ᑐᑭᓯᓇᖅᓯᑎᑕᐅᓪᓗᓂᓗ. ᑐᑭᓯᒃᑲᓂᖅᑐᖓ 
ᖃᐅᔨᒪᒋᐊᒃᑲᓂᕐᓂᐊᓕᖅᑐᒍᓗ. ᑭᓯᐊᓂᓕ ᐆᒥᖓ, ᑖᓐᓇ 
ᐅᖃᐅᓯᐅᕋᑖᖅᑐᖅ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᒻᒪᓗ 
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developed by the Internal Association of 
Forensic Nurses and so it was made open to 
all of our nurses across the territory since 
2021.  
 
We have also had two recorded trainings that 
have taken place on pediatric sexual assault 
examination kits because we know it’s very 
important when we’re working with children 
and especially when we think about the 
importance of safety and culturally safe care 
that that training being guided in a way that 
isn’t just around the clinical assessment but 
also the important aspects that our health 
professionals understand in serving 
Nunavummiut people, the societal values, 
and common practices and also the 
availability of interpreters to help engage in 
conversation and ensure that there’s common 
understanding and a level of safety as well.  
 
We have the community nurse orientation, 
which also is focused on duty to report, and 
that makes sure that it also includes an 
understanding of the child and family 
services legislation and Act and where the 
interconnection between the role of the 
health professional and the role of Child and 
Family Services is at play so that it’s very 
clear and there isn’t a blurring of those lines, 
but really, an appropriate and proper practice. 
 
The last piece that I’ll talk about is around 
pediatric services that also provide different 
options right at that local community level to 
our nurses and health professionals in our 
health centres. We have the virtual pediatric 
sexual assault line; one for the Qikiqtaaluk 
region, the Kivalliq region, as well as the 
Kitikmeot region, one is served on-call 24/7 
for any known or suspected child neglect or 
sexual assault. We have physicians from our 
counterpart hospitals that will be able to 
provide support, examination, 
recommendation, treatment, and those kinds 
of things. We have the Health Sciences 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᓐᑐᕌᑎᑦᑎᓂᖅ, ᐃᓱᓕᕝᕕᖃᖅᑐᖅ 
ᑳᓐᑐᕌᖃᖅᑎᑦᑎᓂᖅᑲᐃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᓐᓇ 
ᐊᐱᖅᑯᑎᖃᐅᑎᒋᔪᒪᔭᕋ ᐃᖅᑲᓇᐃᔮᔅᓴᐅᖃᑦᑕᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕈᓐᓇᓂᕐᒧᓪᓗ ᒪᑐᐃᖓᓃᑦ. 
ᐆᒃᑑᑎᒋᔪᒪᑐᐃᓐᓇᖅᑐᒍ ᓂᓪᓕᐅᑎᒋᔪᒪᒐᒃᑯᐃᓛᒃ.  
 
ᐊᐱᕆᔾᔪᑎᒋᓗᒍ ᐃᓕᔅᓯᓐᓄᑦ ᑕᒪᓐᓇ ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓗᓯ 
ᐃᖅᑲᓇᐃᔮᔅᓴᒥᒃ ᐃᖅᑲᓇᐃᔮᔅᓴᐅᑲᐃᓐᓇᓂᐊᖅᑐᒥᓪᓗ, 
ᖃᓄᖅ ᐱᓗᐊᖅᑐᖃᐃ ᐃᓄᓕᕆᔨᓄᑦ 
ᐃᓄᓕᕆᔨᔅᓴᐅᓂᕐᒧᓪᓗ ᐱᔭᕇᖅᓯᒪᔪᐃᑦ 
ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᓯᒪᒻᒪᑕ. ᑖᓐᓇ 
ᐃᓂᓪᓚᑎᖅᑕᐅᕙᓪᓕᐊᓂᕐᒥᒃ ᕿᒥᕐᕈᔭᐅᓯᒪᒻᒪᖔᖅ 
ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᓂ ᐱᖓᓱᓂᓪᓘᓐᓃᑦ 
ᐃᓄᑦᑎᑑᕈᓐᓇᕐᓗᓂ, ᖃᓪᓗᓈᑎᑑᕈᓐᓇᕐᓗᓂ ᐅᓇ 
ᐃᖅᑲᓇᐃᔮᔅᓴᖅ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ. ᑕᕝᕗᖓ 
ᐃᕕᖅᑎᑎᓐᓂᐊᕐᒪᑦ. ᐃᒻᒪᖃ ᓯᓚᑖᒎᓗᐊᖅᑰᓕᕋᒪ 
ᑕᕝᕗᖓ ᓄᖅᑲᕈᒪᓕᖅᐳᖓ. ᐊᐱᖅᑯᑎᒋᓪᓗᒍ ᑖᓐᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᐱᕕᖃᒃᑲᓂᕐᓂᐊᕐᒥᔪᓯ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᖏᑕ ᐱᓕᒻᒪᒃᓴᐃᓂᖏᑕᓗ 
ᒥᔅᓵᓄᑦ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ. ᑕᖅᑲᒃᑯᐊ ᓈᓚᑦᑐᐃᑦ ᐅᕙᓂ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑦᑕᐅᑦᑕᐅᑎᒋᓯᒪᔪᐃᑦ 
ᒪᑐᐃᖅᓯᔾᔪᑕᐅᖅᑲᐅᔪᐃᑦ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᐃᑦ 
ᐱᔭᐅᒍᒪᑉᐸᑕ. ᐅᓂᒃᑳᓪᓗ ᑖᒃᑯᐊ 
ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᓯᒪᒻᒥᔪᐃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓃᖔᖅᑐᑦ. 
 
ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᓕᓴᕆᒃᑲᓐᓂᕋᕕᙵ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ 
ᑲᔪᓯᒍᓐᓇᖅᑎᑕᐅᒍᒪᒐᓗᐊᖅᑐᖓ ᒪᕐᕉᓐᓂᒃ 
ᐊᐱᖅᓱᕈᑎᔅᓴᖃᕋᒪ.  
 
ᖃᐅᔨᕋᑖᕋᑦᑕ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ 
ᐅᖃᐅᓯᖃᕐᓂᐊᕋᑦᑕ. ᑭᓯᐊᓂᓕ ᒥᔅ ᑯᓐᓄᐊ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖓᓂ, ᐅᖃᖅᑲᐅᒻᒪᑦ ᐊᑕᐅᓯᙱᑦᑐᕉᖅ 
ᑎᒥᐅᔪᖅ ᐃᓚᒋᔭᐅᓐᓂᕐᖓᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᓄᑦ 
ᐊᐱᖅᓱᖃᑕᐅᖃᑕᐅᓐᓂᕐᖓᑕ ᕿᒥᕐᕈᓂᖅᑕᖃᖅᑎᓪᓗᒍ. 
ᖃᐅᔨᒍᒪᔪᖓ ᑕᐃᒃᑯᐊ ᓇᓕᐊᑐᐃᓐᓇᖅ ᑎᒥᐅᔪᐃᑦ 
ᖃᐅᔨᒪᔭᒥᓂᒃ ᑐᓂᓯᒍᓐᓇᓂᕐᒪᖔᑕ ᓱᕈᓯᕐᓂᒃ 
ᐱᔾᔪᑎᖃᖅᑐᓂ ᐸᐸᑕᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ. 
ᑲᑐᔾᔨᖃᑎᒌᙵᓘᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᖃᑦᑕᕐᒪᖔᖅ? 
ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐄ, ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒑ, ᖃᐅᔨᒪᔭᖏᑦ 
ᑲᓇᑕᓕᒫᒥ ᓄᐊᑦᑎᕕᑦᑕᖃᖅᑳ ᖃᐅᔨᒪᔭᐅᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ 
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Centre in Winnipeg as well as Stanton 
Hospital in our Northwest Territories. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Now, the retort from the Deputy 
Minister of Health included mentioning this 
issue, which I want to add onto, in terms of 
schools being included, as students enrolled 
are numerous. On more than one occasion, I 
have noted along with others, that teachers 
are usually on the forefront of ascertaining 
cases of child abuse.  
 
I wonder, which of the officials can provide a 
response to that query? Are students 
involved, or rather are teachers involved or 
other frontline school staff? These workers 
are generally on the frontlines when it comes 
to noting potential cases of child abuse. 
Thank you, Mr. Chairman. 
 
Chairman: Ms. Hunt, did you want to lead 
off the response to that or should I go to Mr. 
Onalik? Oh, Mr. Ellsworth? Okay.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
In the current version of the consolidated 
standards and procedures manual that we all 
engage, it places a positive response protocol 
for not only social workers but GN school 
staff, medical professionals, the RCMP, and 
others in responding to reported child abuse 
and neglect. Social workers, by statute, are 
required to investigate whether the child 
needs protection as provided by the Act and 
they must ensure that the child is safe, 
following that initial review.  
 
Historically, there has been cited a lack of 
information sharing between relevant 
departments in this regard. However, as I 
mentioned earlier, our departments are taking 
steps to ensure that these integration of 

ᐱᑦᑎᐊᖅᑕᐅᕙᙱᑦᑐᓄᑦ ᑲᒪᔾᔪᑎᐅᔪᓂᒃ? ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 
ᐃᓚᓕᐅᔾᔭᐅᒍᓐᓇᐸᓪᓚᐃᒥᒻᒪᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᓴᖅᑭᓯᒃᑲᓐᓂᕈᑕᐅᓗᑎᒃ.  
 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᖓ ᐱᕙᓪᓕᐊᔾᔪᓯᖏᓪᓗ 
ᒪᑐᐊᒐᔅᓴᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒥᓂᔅᑕ 
ᐱᓕᕆᕕᖏᑦ ᑎᒥᐅᔪᓂᑦᑕᐅᖅ 
ᖃᐅᔨᒪᑎᑦᑎᒋᐊᖃᕐᓂᖓᑕ ᑕᒪᔾᔭᐅᒋᓪᓗᓂ 
ᐃᓱᒪᑖᖅᑐᖃᖃᑦᑕᕆᐊᖃᑦᑎᕐᓗᒍ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 
ᑲᒪᔾᔪᑎᐅᓂᐊᖅᑐᓂᒃ. ᖃᐅᔨᒪᓪᓗᑕ ᓄᓇᕗᑦ 
ᐱᒡᒐᓇᖅᑐᖅᓯᐅᖃᑦᑕᕐᖓᑦ ᓄᐊᑦᑎᒐᓱᑦᑐᓂ ᑕᒪᒃᑯᓂᖓ 
ᖃᐅᔨᒪᔾᔪᑎᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᑐᑭᓯᑦᑎᐊᖅᓯᒪᙱᓚᖓ ᑲᑐᔾᔨᖃᑎᒌᑦᑕᖃᕐᒪᖔᖅ 
ᓄᓇᕗᒻᒥ ᓯᓚᑖᓂᓘᓐᓃᑦ ᓄᐊᑦᑎᖃᑦᑕᖅᑐᓂᒃ 
ᖃᐅᔨᒪᔾᔪᑎᐅᔪᓂᒃ ᐱᒻᒪᕆᐊᓘᔪᓂᒃ ᓱᕈᓯᕐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑯᓐᓄᐊ.  
 
ᑯᓐᓄᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᓄᐊᑦᑎᒋᐊᖃᕐᓂᐅᔪᖅ ᖃᐅᔨᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓂᐊᖅᑐᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᒫᖑᖃᑕᐅᔪᖅ. ᑖᒃᑯᓄᖓ 
ᐱᓕᕆᐊᔅᓴᒫᓪᓚᕆᐅᔪᖅ ᑲᒪᒋᔭᐅᓪᓚᕆᖃᑦᑕᖅᑲᑦ 
ᐱᒻᒪᕆᐅᑎᑕᐅᓗᓂ. ᑭᓱᓂᒃ ᐱᒋᐊᖃᕐᒪᖔᑕᓗ ᑭᓱᓂᓪᓗ 
ᐱᔨᑦᑎᕋᐅᑎᖃᕐᒪᖔᑕ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒋᐊᓖᑦ. 
 
ᑖᓐᓇ ᒪᑯᐊ ᖃᐅᔨᓴᕋᔅᓴᐃᑦ ᓄᐊᑕᐅᓯᒪᔪᐃᑦ 
ᐅᖃᐅᓯᕆᓚᐅᖏᓇᑦᑎᒍ, ᐊᓯᑦᑎᓐᓄᑦ ᑎᒥᐅᔪᓄᑦ 
ᐊᐅᓚᑕᐅᖃᑦᑕᖅᑐᓄᑦ. ᐊᓪᓚᕝᕕᕗᑦ 
ᖃᐅᔨᓴᕈᓐᓇᐸᖏᒻᒪᑕ ᑕᐃᒪᐃᑦᑐᓄᑦ ᐊᓯᑦᑎᓐᓄᑦ 
ᐱᓕᕆᐊᖑᔪᓂᒃ ᐊᑐᕈᓐᓇᐸᖏᓚᕗᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑲᙳᓇᖅᑐᓕᕆᓂᖅᑕᐅᖅ 
ᐊᓱᒪᒋᒋᐊᖃᖃᑦᑕᖅᓯᒪᒻᒥᒐᑦᑎᒍ, ᐊᑎᖏᓐᓂᑦ 
ᓇᓗᓇᐃᕈᑎᖏᓐᓂᑦ ᓯᓚᑎᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᖃᕆᐊᖃᖏᓇᑦᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ, 
ᐃᓚᒋᐊᕈᒪᔭᐃᑦ? 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ. 
ᓇᓗᓇᐃᖅᓯᑐᐃᓐᓇᕐᓗᖓ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᑲᓇᑕᒥ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖃᓲᖑᒻᒥᒻᒪᑕ ᐃᑲᔫᑕᐅᒍᓐᓇᖅᑐᓂᒃ 
ᑐᑭᓯᑦᑎᐊᕈᒪᔪᖃᖅᑎᓪᓗᖑ ᐊᐱᖅᑯᑕᐅᖃᑦᑕᕋᑖᖅᑐᓂᒃ. 
ᐊᒻᒪ ᑐᓴᖅᑕᐅᖁᓪᓚᕆᒻᒥᔭᕋ ᒥᔅ ᑯᓐᓄᐊ 
ᐅᖃᐅᓯᖃᕋᑖᕐᖓᑦ ᐱᒻᒪᕆᐊᓘᓂᖓᓂᒃ 
ᑲᙳᓇᖅᑎᑦᑎᓂᐅᑉ, ᑲᙳᓇᖅᑐᖁᑎᐅᔪᓂᒃ. 
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services through the training that my 
colleague, Ms. Hunt, earlier described, staff 
who are in these positions in schools and 
others have a cognizant awareness of their 
obligations to report where they suspect 
issues of child abuse or neglect are living 
within or by certain individuals that they are 
there to serve. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I thank you for clarifying the roles 
and responsibilities in this area, as it is quite 
a critical part of protecting our children, as 
any children ought never to be placed in 
these risky or potentially threatening 
situations as they are our future. 
 
My next question is for the Auditor General. 
(interpretation ends) Your audit addressed 
the roles and responsibilities of the 
departments of Family Services, Health, and 
Human Resources for the purpose of this 
audit. To what extent did you reach out to 
other Nunavut-based entities which are often 
involved in addressing issues relating to 
children, youth or families in need of 
protective services including the RCMP, the 
Office of the Representative for Children and 
Youth and the Arctic Children and Youth 
Foundation’s Umingmak Centre? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Cotnoir. 
 
Ms. Cotnoir: It was very important for us to 
meet many people working for local 
organizations and organizations representing 
Inuit. We met with representatives, for 
example, at organizations like Nunavut 
Tunngavik Incorporated, we met with people 
from Inuit Tapiriit Kanatami, Tungasivvingat 
Inuit, the Kitikmeot Friendship Society in 
Cambridge Bay, and local organizations in 
the area of social work in Baker Lake. We 

ᑲᙳᓇᖅᑐᓂᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᑎᓐᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᒃᑯᓗᑦᑕᐅᖅ ᑖᓐᓇ 
ᐃᖅᑲᐅᒪᐃᓐᓇᕆᐊᖃᓲᕆᒻᒥᒐᑦᑎᒍ. 
ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖅᑐᐊᓘᓂᖏᓐᓂᒃ ᓱᕈᓰᑦ ᐃᓚᒌᓪᓗ. 
 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐱᒻᒪᕆᐊᓘᔪᖅ, 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᒫᓐᓇ ᓇᓚᓐᓂᖃᖅᑎᑦᑎᑎᓪᓗᑕ. 
ᒐᕙᒪᓕᒫᑦ ᐱᓕᕆᒋᐊᕐᓂᕆᒋᐊᓕᖓᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑐᖃᖃᑦᑕᕐᖓᑦ ᓄᓇᕘᓕᒫᑦ ᑲᑐᔾᔨᒋᐊᕐᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᒋᓪᓚᕆᑦᑕᕋ ᑕᐃᒫᒃ ᑭᐅᔭᐅᒐᒪ. 
ᖃᐅᔨᒍᒪᑦᑕᕆᕗᖓᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖓᑦ ᖃᐃᑦᑎᒍᓐᓇᕐᒪᖔᖅ, 
ᐅᖃᐅᔾᔨᒋᐊᕈᑎᓂᓪᓘᓐᓃᑦ ᐆᑦᑑᑎᐅᔪᓐᓇᖅᑐᓂᓪᓘᓐᓃᑦ 
ᖃᓄᖅ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ ᖃᐅᔨᒪᑦᑎᐊᕈᓐᓇᕋᔭᕐᒪᖔᑕ. 
ᖃᐅᔨᒪᒐᒪ ᐊᑕᐅᓯᖏᑦᑐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ 
ᐱᓕᕆᔪᖃᕆᐊᖃᓲᖑᒻᒪᑦ. 
 
ᑕᐃᒪᐃᒍᓐᓇᖅᑲᖅᑲᐃ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᖃᕈᓐᓇᖅᑳ 
ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᐃᑦ ᐊᑯᓐᓂᖏᓐᓂᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓂᒃ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᑕᐅᖅᓱᕋᐅᑎᖃᖃᑦᑕᕈᓐᓇᖅᑲᑕ ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᓐᓂᒃ, ᐱᔨᑦᑎᕋᑦᑎᐊᓂᖅᓴᐅᖁᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᐅᔨᒪᔨᑕᐅᖏᓐᓇᒪ 
ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ ᓄᓇᕗᒻᒥ 
ᒪᓕᑦᑕᐅᒋᐊᖃᓲᓂᒃ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᕿᒥᕐᕈᒐᐃᒐᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑕᑦᑎᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ. 
ᑭᓇᑐᐃᓐᓇᖅ ᒐᕙᒪᒥᒃ ᐱᓕᕆᖃᑎᖃᕋᓱᒐᐃᒻᒪᑦ 
ᐃᓱᒪᓲᖑᖏᒻᒪᑦ ᐊᐳᖅᑕᕈᑎᑕᖃᕐᓂᐊᕐᒪᕐᖓᑦ 
ᐅᓂᒃᑳᕆᒋᐊᖃᖏᓪᓗᓂᒋᓪᓗ ᐱᔨᑦᑎᕋᐅᑏᑦ 
ᐱᔪᒪᔭᕋᓗᐊᖏᑦ, ᐃᓛᒃ ᑕᖅᑲᐅᖓ.  
 
ᐊᑕᐅᑦᑎᒧᑦ ᐅᐸᒐᔅᓴᖅᑕᖃᖅᑲᑕ ᖃᓄᓕᒫᖅ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᐃᑲᔪᖅᑕᐅᕝᕕᒋᔪᓐᓇᖅᑕᖓᓂ ᒐᕙᒪᒃᑯᓐᓃᖔᖅᑐᓂᒃ, 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᑕᐃᒪᐃᓕᕙᓪᓕᐊᓕᕐᖓᑕ. ᑕᐃᒫᒃ 
ᒫᓂᑦᑕᐅᖅ ᐃᓱᒪᓯᒪᔪᒍᑦ. ᐊᐅᓚᑦᑎᑎᓪᓗᓯ 
ᐊᐳᖅᑕᕈᑎᖃᖅᑲᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᑐᓂᒋᐊᖃᙱᑎᑦᑎᔪᓂᒃ ᐊᓯᔅᓯᓐᓄᑦ ᐱᓕᕆᕕᐅᔪᓄᑦ. 
ᒪᓕᒐᖅᑎᒍᖅᑲᐃ ᑖᓐᓇ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᖅᑐᖅ 
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also met with the Pauktuutit Inuit Women of 
Canada, the Canadian organization 
representing Inuit women in Canada, and the 
Representative for Children and Youth. We 
also met with representatives of the RCMP at 
headquarters and also in some communities 
we had visited, but also through the phone in 
other communities. 
 
We also had discussions with people working 
at the Umingmak Centre and met with Legal 
Aid Nunavut. We also had discussions with 
the Public Guardian, and the Children’s Aid 
Society. We also had discussions with 
organizations out-of-territory because the 
departments are also dealing with institutions 
in the south and Inuit organizations are also 
providing services there, so we met with the 
Children’s Aid Society of Ottawa, the 
Alberta Children’s Service in Alberta, and 
the Child and Family Services Authorities in 
Winnipeg. 
 
We also had discussions with the Ottawa 
Health Service Network. When we visited 
communities, we had discussions with 
representatives working for the hamlets, so 
we had meetings with the senior 
administrative officers, and everywhere 
where we could, we also visited the 
installations or infrastructure they had in 
place. We also had interactions with 
international organizations and federal 
organizations, so we had discussions with an 
expert working for the World Health 
Organization in the area of child protection, 
and we had discussions with researchers 
working in the area. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman and thank you for having met with 
many individuals. I’m proud of the work that 
they have done for the need for public care 
for Nunavummiut having met with so many 

ᐱᖁᔭᓕᐅᖅᑐᖃᕐᓗᓂ? ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᔪᓐᓇᓂᖅᓴᐅᑐᐃᓐᓇᕆᐊᓕᐅᒐᓗᐊᑦ.  
 
ᑕᐃᒪᑦᑐᓄᑦ ᐊᐳᖅᑕᕈᑎᓂᒃ ᑲᒪᒋᐊᖃᓕᕋᐃᒐᑦᑕ 
ᐊᑦᑐᖅᓯᖃᑦᑕᕐᖓᑦ ᖃᓄᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᐊᕐᒪᖔᑕ. 
ᑕᐃᒫᒃ ᑭᐅᑦᑎᐊᓂᖅᐹᕆᒍᓐᓇᐸᓪᓚᐃᔭᕋ ᐊᐱᖅᑯᑏᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕐᓂᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ ᓇᓗᓇᖏᒻᒪᕆᑦᑐᖅ 
ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑎᓪᓗᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᕈᓘᔭᖏᑦ 
ᖃᓄᖅ ᑲᑐᔾᔨᖃᑎᒌᒐᓱᔅᓯᒪᒻᒪᖔᑕ, ᐊᐱᖅᓱᖅᑕᐅᓂᐊᕋᔅᓯ 
ᓇᓗᓇᖏᑦᑕᐅᑎᒋᓚᐅᕐᖓᑦ.  
 
ᐊᒻᒪ ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ(ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ. ᑲᑎᙵᔪᓂᑦ 9-ᒥ ᓇᓴᐅᑎᓕ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ, ᑕᐃᒃᑯᐊᒎᖅ 
ᐱᒋᐊᓕᕋᑖᖅᑐᓯ ᖃᐅᔨᔭᒥᓂᖅᓯ ᖁᐊᖅᓵᓇᕐᓂᕐᖓᑕ. 
ᓇᓗᓇᐃᖅᑐᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᒌᑦ ᓱᒻᒪᑦ 
ᐱᒻᒪᕆᐊᓘᓱᒋᓐᓂᕐᒪᖔᖅᐱᐅᒃ, ᐃᓱᒫᓘᑎᓯ 
ᐅᖃᐅᓯᕆᑦᑕᐅᑎᒋᓪᓚᕆᒍᒪᔭᒥᓂᕆᓪᓗᓯᐅᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐃᒃᓯᕙᐅᑕᐅᖃᑎᒐᑦᑕᐅᖅ, ᐊᑎᖁᑎᖃᕈᓐᓃᕋᑖᒪ 
ᑲᑎᙵᐅᖅᑐᓂ 1-ᒥᑦ 8-ᒧᑦ ᓈᓴᐅᑎᓕᓐᓄᑦ. 1-ᒥᑦ 8-ᒧᑦ 
ᓈᓴᐅᑎᓕᓐᓄᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᖏᒻᒪᖔᑦ 
ᐊᐱᕆᖅᑳᕆᐊᖃᕋᑖᕋᓗᐊᕋᒪ. ᒫᓐᓇ 
ᑲᔪᓯᒋᐊᑦᑎᐊᒻᒪᕆᓕᖅᑕ 9-ᒥᑦ 16-ᒧᑦ ᓈᓴᐅᑎᓕᓐᓂᒃ. 
ᒥᔅᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᑭᐅᑦᑕᐅᑎᒋᔪᓐᓇᖅᑐᖓ ᑕᐃᒪᐃᒐᔪᐃᑦᑐᕕᔾᔪᖃᕌᓘᒐᑦᑕ 
ᑎᑎᕋᒐᔪᐃᑦᑐᐊᓘᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ, 
ᖃᐅᔨᓴᖅᑎᓪᓗᑕ. ᐊᒻᒪᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᕐᕕᒃ ᑖᒃᑯᐊ 
ᖃᐅᔨᔭᒥᓂᑦᑎᓐᓂᒃ ᖃᐅᔨᖅᑳᓲᖑᒐᓗᐊᑦ, 
ᐱᔭᕇᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᑎᒍᑦ.  
 
ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᖅᑎᓪᓗᒍ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᐃᓱᒫᓘᑎᑕᖃᓪᓚᕆᑦᑎᓪᓗᒍ 
ᑎᑎᕋᑦᑕᐅᑎᒋᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᑕᐃᒪᐃᓚᐅᖅᓯᒪᒻᒥᔪᒍᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ, ᑲᓇᑕᒧᑦ 
ᐃᓯᑐᐃᓐᓇᖅᓯᒪᔪᐃᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᖏᓐᓂᖏᓐᓂᒃ 
ᓄᕙᓐᓇᕐᔪᐊᖅᑕᖃᖅᑎᓪᓗᒍ, ᐃᖅᑲᓇᐃᔭᕆᐊᖅᑐᑎᒃ 
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different organizations and individuals. My 
next question will be for the government. 
(interpretation ends) While the Family 
Wellness Division of the Department of 
Family Services has the primary role in 
providing support services for children, 
youth and vulnerable adults who may require 
protection or specialized support, how often 
does the department collaborate with staff 
from such other departments as Education 
and Justice to address the delivery of relevant 
programs and services? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you. This 
collaboration is inherent in a response that’s 
going to be meaningful to the findings of this 
audit. 
 
To your point, the frequency of those 
collaborations, I would say, are regular or 
monthly. We meet regularly at the DMC 
table, and we discuss issues that transcend 
our respective departments, but we also 
engage with community organizations such 
as, like you mentioned, Umingmak Centre. 
We work in collaboration with that group of 
individuals. 
 
When a child or youth needs to be 
interviewed during an investigation of child 
abuse or neglect, to date, that organization 
has provided assistance to more than 350 
children. One of the key pieces to a 
responsive action plan to these issues and to 
issues that are outside the scope of this audit, 
and something that I think we need a lot of 
work done on, is that we need to collaborate 
with all stakeholders. There needs to be a 
common path that we’re all on together to 
ensure that not only are specific mandates are 
able to be carried out, but to ensure that their 
funding envelopes are responsive to their 
specific needs to ensure that they have 

ᐃᓯᑐᐃᓐᓇᖅᓯᒪᔪᐃᑦ. ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓᓄᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᒋᐊᖃᓚᐅᖅᓯᒪᔭᕗᑦ ᑎᑎᕋᕆᐊᖃᓚᐅᖅᓯᒪᔪᒍᑦ.  
 
ᒫᓐᓇᓕ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᑕ 
ᐊᑦᑕᓇᑐᒦᓐᓂᖅᐹᖑᖃᑦᑕᖅᑐᓂ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᑦᑐᓂᓪᓗ 
ᐃᑲᔪᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᓴᐳᒻᒥᔭᐅᒋᐊᓕᓐᓂᒃ, 
ᖃᐅᔨᓚᐅᖅᑐᒍᑦ 92-ᓂᒃ ᐃᓱᒫᓗᓇᖅᑐᓂᒃ 
ᑲᒪᒋᔭᐅᓂᒥᓂᐅᔪᓂᒃ. ᑕᐃᒫᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᕙᒍᑦ 
ᓇᓗᓇᐃᖅᓯᒪᔭᖏᓐᓂᒃ ᐱᑦᑕᐅᑎᒋᖁᔪᒐᑦᑎᒍ 
ᑲᒪᒋᔭᐅᑦᑕᐅᑎᒋᒍᓐᓇᕐᓂᐊᕐᖓᑕ. 
 
ᐅᖃᖅᓯᒪᒻᒥᒐᒪᑦᑕᐅᖅ ᑎᑎᕋᕋᐃᒐᑦᑕ ᐱᓕᕆᕕᐅᔪᓄᑦ, 
ᐱᒻᒪᕆᐊᓘᒐᐃᒻᒪᑦ ᑭᓯᐊᓂ ᑎᑎᕋᓲᖑᒐᑦᑕ. ᑕᐃᒫᓪᓗ 
ᑎᑎᕋᕐᕕᕗᑦ ᐱᒻᒪᕆᐊᓘᑎᑦᑎᖁᓲᕆᒻᒥᔭᕋᓗᐊᕗᑦᑕᐅᖅ, 
ᑕᕝᕗᖓ ᓄᖅᑲᑲᐃᓐᓇᓕᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᕋᖅᓯᒪᔪᓂ 10, ᐅᖃᖅᓯᒪᒻᒪᑦ ᑎᑎᕋᓚᐅᖅᓯᒪᒐᔅᓯ 
ᑎᓯᐱᕆ 2022-ᒥ, ᑐᓴᖅᑎᑦᓯᓪᓗᑎᒃ 
ᐱᑕᖃᖏᓗᐊᕐᓂᖓᓂᒃ ᐃᑉᐱᒍᓱᖐᓐᓇᕈᑎᒥᓂᕐᒥᒃ 
ᐱᓂᕐᓗᕈᑎᒥᓂᕐᒥᓪᓘᓐᓃᑦ ᑲᒪᒋᔭᖃᕆᐊᖃᖅᑐᒥᒃ 
ᒥᐊᓂᕆᔭᐅᓂᖏᓐᓄᓪᓘᓐᓃᑦ. ᓇᒻᒪᑦᓵᓂᓚᐅᖅᐱᓰ 
ᑭᐅᔾᔪᑕᐅᔪᒥᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᒻᒪᒋᓚᐅᖏᑕᕗᑦ ᑭᐅᔾᔪᑎᐅᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 11, 
ᐅᖃᖅᓯᒪᒐᑦᑕ ᐊᑕᐅᓯᖏᑦᑐᖅ 
ᖃᐅᔨᒋᐊᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦᓱᑎᒃ. 48-ᖑᓗᐊᖃᐃ 
ᖃᐅᔨᒋᐊᖅᑕᒥᓂᐅᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᓪᓚᒃᑖᓐᓂᕐᒪᖔᖅ ᑕᑯᓚᐅᖏᑦᑐᒍᑦ, ᐅᖃᐅᓯᐅᔪᑦ 
ᓱᓕᒻᒪᖔᑕ. ᐃᒫᒃ, ᓇᒻᒫᓂᒃᑐᑯᓗᒻᒥᒃ ᑕᑯᑎᑦᓯᔾᔪᑎᒥᒃ 
ᕿᓂᑐᐃᓐᓇᓚᐅᖏᑦᑐᒍᑦ. ᑭᓯᐊᓂ 
ᖃᐅᔨᒋᐊᕐᕕᐅᒃᑲᓐᓂᕆᖃᓖᑦ, ᑕᑯᓇᓚᐅᕋᑦᑎᒍ. ᑭᓱᒥᑦ 
ᑕᑯᑎᑦᑎᔾᔪᑎᐅᒍᓐᓇᖅᑐᒥᒃ ᖃᐅᔨᒋᐊᖅᑕᒥᓂᐅᒋᐊᖏᑕ 
ᓂᕆᐅᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᖃᐅᔨᓴᖅᑐᒥᓂᐅᔭᕆᐊᖏᑕ 
ᐃᓄᓕᕆᔨᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᕋᖅᓯᒪᔪᓂ 9 ᐅᓂᒃᑳᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ 
ᐃᓱᒫᓘᑎᐅᓚᐅᕐᒪᒡᒎᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᑎᒃᑯᑦ. ᑖᒃᑯᐊ 
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capacity to staff their positions, to ensure that 
we’re playing a really complementary role in 
the way that we discharge our mandates 
specific to not one department, but collective 
to all departments. 
 
So to answer your question, Sir, collaboration 
is happening; it has to happen, it needs to 
continue happening, and it needs to be done 
through the lens of respect for our diverse 
opinions and views, recognizing that we all 
have different skills and strengths to bring to 
the table, but focusing really together, very 
clearly on intentional moves towards positive 
change. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman and I thank you for your response. 
(interpretation ends) In October of 2020, the 
Minister of Family Services tabled the 
Surusinut Ikajuqtigiit Child Abuse and 
Neglect Response Agreement, which is 
intended to improve coordination of 
responses to suspected cases of child abuse 
and neglect. To date, how well is this 
agreement being implemented? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Mr. Malliki is correct, that agreement is in 
place. The agreement does include necessary 
work between, not only the Department of 
Justice and others, and this goes to that child 
abuse response protocol that I discussed 
earlier in my response, but in essence, there 
is no evaluation framework that defines 
whether or not it’s functioning at a suitable 
level.  
 
In my view, it again, through collaboration 
with these departments and through this 
integration assessment that we’ve been 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᒋᐊᓚᐅᖅᑲᑦ ᐃᓱᒫᓘᑕᐅᔪᑦ 
ᖃᓄᖅᑑᖅᑕᐅᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐅᐱᕆᒐᕕᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᐃᑦᑎᐊᖅ 
ᐊᔾᔨᐸᓗᐊᓂᒃ ᐊᐱᖅᓱᖅᑕᐅᒐᒪ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᓪᓗ 
ᐅᖃᖅᑲᐅᓪᓗᓂᐅᒃ, ᑖᒃᑯᐊ ᓇᒻᒪᑦᓯᐊᕐᓂᐊᕐᒪᑕ ᐱᓪᓗᒋᑦ 
ᐅᑎᕐᕕᐅᖃᑦᑕᕆᐊᖃᓲᖑᒻᒪᑕ ᑭᓱᒥᒃ ᑕᑯᑎᑦᓯᔾᔪᑎᒥᒃ. 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᕆᐊᖃᖅᑐᒥᓂᐅᒐᓗᐊᑦ 
ᑕᐃᑉᓱᒪᓂ.  
ᐃᓚᐅᔪᙱᓐᓇᒪ ᑕᐃᑉᓱᒪᓂ ᑎᑎᖅᑲᖅ ᑐᓂᔭᐅᒻᒪᑦ, 
ᑭᐅᔪᓐᓇᖏᓚᖓ ᓱᒻᒪᑦ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᖁᔭᐅᔪᖅ 
ᐊᑐᖅᑕᐅᓂᖏᒻᒪᖔᑦ. 
 
ᐅᖃᖅᑰᖅᑲᐅᓪᓗᓂᐅᒃ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ 
ᑐᓴᖅᑎᑕᐅᓚᐅᖅᑐᐃᒡᒎᖅ ᖃᐅᔨᓴᖅᑐᖃᒃᑲᓐᓂᖅᑐᒥᒃ 
ᖃᐅᔨᒋᐊᕐᕕᐅᒃᑲᓐᓂᖃᑦᑕᖅᑐᖃᓚᐅᕐᓂᖓᓂᒃ. 
 
ᑖᓐᓇ ᖃᐅᔨᓵᓕᓯᒪᔭᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ 
ᖃᓄᖅᑑᖅᑕᐅᑲᐅᑎᒋᒋᐊᓕᒥᓂᐅᒐᓗᐊᖅ ᑕᒪᕐᒥᑦᓯᐊᖅ. 
ᐊᒻᒪᓗ ᐊᐅᑦᓯᔾᔪᑎᓄᑦ ᑎᓯᐱᕆ 2022-ᒥ 
ᑐᓂᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᒪᓕᒡᓗᒋᑦ.  
 
ᐅᖃᕈᓐᓇᖅᐳᖓ ᐃᓚᐅᓕᕌᖓᒥ ᑕᑯᑎᑦᓯᔾᔪᑏᑦ 
ᖃᐃᑕᐅᓯᒪᔪᓪᓕ ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᔪᐃᓐᓇᐅᓂᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᖃᓄᖅᑑᕈᑕᐅᒋᐊᑲᐅᑎᒋᓪᓗᑎᒃ. ᑖᒃᑯᐊ 
ᖃᖓᔪᖅᑲᐅᑎᐅᓚᐅᖅᑐᓄᑦ ᐱᖁᔭᐅᓚᐅᕐᓂᖏᑎᒍᑦ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᖅ ᑖᒃᑯᐊ ᑭᐅᖅᑲᐅᒐᒃᑭᑦ ᑕᒪᒃᑯᐊ 
ᐱᔨᔅᓯᖅᑕᐅᕙᒃᑐᓕᒫᑦ 
ᕿᒥᕐᕈᔭᐅᑦᓯᐊᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᒪᓕᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᒐᑎᒍᑦ ᒪᓕᒋᐊᖃᖅᑕᖏᑎᒍᑦ 
ᐃᓚᒌᓄᑦ ᐱᖁᔭᓕᐊᖑᓯᒪᔪᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᒻᒧᖅᑐᒧᑦ 
ᐅᑎᓚᐅᖏᓂᓐᓂᑦ, ᒥᔅᑕ ᐃᐊᓪᔅᕗᑦ ᐅᖃᕋᑖᕋᕕᑦ 
ᓇᒻᒪᒃᓵᓂᓚᐅᖅᑐᑎᓪᓕ ᑐᓴᕋᒃᓴᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᖃᐃᑕᒥᓂᐅᔪᓂᒃ ᖃᐅᔨᒋᐊᖅᑕᐅᒋᐊᖃᖅᑐᑦ ᐱᓪᓗᒋᑦ. 
ᐃᑉᐱᒋᕕᒌᑦ ᑖᒃᑯᐊ ᑐᓴᕋᒃᓴᐃᑦ ᐱᔭᒥᓂᑎᑦ 
ᓇᒻᒪᒋᔭᐅᕌᓂᒐᔭᓚᐅᖅᐸᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᓐᓃᑦᑐᓄᑦ ᐊᒻᒪ ᑐᓂᔭᐅᓂᑰᕙᑦ 
ᑖᒃᑯᓄᖓ, ᑐᓴᓚᐅᖅᑎᓪᓗᑎᑦ? ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᒻᒪᒃᓵᓂᒐᔭᒃᑐᒃᓴᐅᕗᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓚᒃᑖᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᖃᓄᖅᑐᖅ ᐱᔭᐅᒋᐊᖃᓪᓚᒃᑖᕐᓂᖏᓐᓂᒃ ᐄ, 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔪᓐᓇᓚᐅᖅᑕᒃᑲ ᐊᒻᒪ ᓱᓕᒐᓗᐊᕐᒪᖔᑕ 
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undergoing at many levels of the department, 
not only at the executive levels, but at the 
working levels, it’s clear that there’s room 
for improvement, but it’s clear that there is a 
collective objective of ensuring that its 
implementation is meaningful. 
 
I recognize that this agreement is from 2020, 
and we’re three years into it, and I again 
won’t sit here and purport to provide excuses 
to this Committee, but I can say, since I 
began my work at the Department of Family 
Services, we have been collaborating in a 
way that is meaningful and that will result in 
the full implementation of this agreement. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. The next name I 
have on my list, Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
have a few follow-up questions to Mr. 
Malliki, but before I begin, I would like to 
note that the last number of years, I’ve been 
raising my concerns over the uncoordinated 
effort of the Government of Nunavut to meet 
its obligations to promote the best interests 
for protection and wellbeing of children and 
youth, and other vulnerable populations. I 
want to thank the current government for 
recognizing the crisis situation. I would like 
to thank the Office of the Auditor General for 
also recognizing the crisis situation. This was 
something that I had raised in 2019; the high 
rates of child abuse, the significant numbers 
of registered sex offenders in the territory, 
and the alarmingly high numbers of 
registered sex offenders who have 
convictions of crimes against children, as 
well as the number of high-risk repeat sex 
offenders in the territory. I asked the 
government of the day to declare the 
situation as a crisis given that there are so 
many issues that have been identified over 
the years, as well as through these OAG 
reports, our audits. It wasn’t just me in 2019 

ᑭᐅᔾᔪᑎᒥᓃᑦ ᐅᖃᐅᓯᕆᒋᒃᑲᓐᓂᕐᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᕋᖅᓯᒪᔪᓂ 11-ᓂ ᐅᓂᒃᑳᖏᓐᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᑕᑯᑎᑦᓯᒪᒻᒥᕗᑦ, 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᓇᓗᓇᐃᕆᓚᐅᕐᓂᖓᓂᒃ ᐃᒻᒪᖃ 
ᐅᑎᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ ᑕᑯᔭᐅᓪᓚᒃᑖᖃᑦᑕᕐᓗᑎᒃ ᐃᓅᓱᑦᑐᑦ 
ᑲᒪᒋᔭᐅᔪᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᐱᓪᓗᒋᑦ.  
 
ᑖᒃᑯᐊ ᖃᑦᓯᐊᖅᑎ ᑕᑯᔭᐅᒐᔪᓪᓚᒃᑖᓲᖑᕙᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᐅᓯᕆᒋᐊᖃᖅᑕᖓ ᒪᓕᓪᓗᒍ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᒋᔭᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐱᐅᓯᐅᔭᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᑕᖅᑭᑕᒫᑦ ᐊᖏᔪᖅᑳᖏᓪᓗ 
ᑕᑯᔭᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ, ᓄᑕᖅᑲᑦ ᑕᑯᔭᐅᓪᓚᒃᑖᕐᓗᑎᒃ 
ᐃᓄᓕᕆᔨᒧᑦ. ᐊᒻᒪᓗ ᐊᐃᑉᐹᓂᒃ ᐅᐸᑦᑕᐅᓕᕈᑎᒃ 
ᐊᖏᕐᕋᕆᔭᖓᓂᒃ ᐊᖏᕈᑎᑕᖃᖅᐸᑦ 
ᐸᐃᕆᑦᓯᔾᔪᑎᐅᓂᐊᖅᑐᒥᒃ. ᑕᒪᒃᑯᐊ ᐱᔨᔅᓯᖅᑕᐅᕙᒃᑐᑦ 
ᓄᑕᖅᑲᓄᑦ ᑕᖅᑭᑕᒫᑦ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑐᖃᖁᓇᒍ. 
 
ᐃᓚᒌᑦ ᓴᐳᔾᔭᐅᓯᒪᔭᕆᐊᖃᖅᑐᑦ ᑭᓯᐊᓂ ᓄᑕᖅᑲᑦ 
ᐊᖏᕐᕋᖅᓯᒪᐃᓐᓇᑎᓪᓗᒋᑦ ᐊᖏᕈᑎᐅᔪᖅ ᒪᓕᑦᑐᒋᑦ 
ᑕᑯᔭᐅᕙᓐᓂᖏᑦ ᓄᑕᖅᑲᑦ ᐊᖏᔪᖅᑳᖏᓪᓗᑦ, ᐊᑐᓂᓗ 
ᓄᑕᖅᑲᑦ ᐊᐃᑉᐹᓂ ᑕᑯᔭᐅᕙᒻᒥᓗᑎᒃ ᐃᒻᒥᒃᑯᑦ. ᐊᒻᒪ 
ᓯᓚᑖᓂ ᐃᓪᓘᑉ ᓯᓚᑖᓂ ᐱᓇᓱᐊᕈᓰᑦ ᐊᕐᕕᓂ 
ᐊᓂᒍᕌᖓᑕ ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖃᑦᑕᕐᓗᑎᒃ ᓄᑕᖅᑲᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᑦᓱᒧᖓ ᑕᒻᒪᖅᓯᕐᓂᐊᖅᑎᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᓂ 11, 
ᐅᓂᒃᑳᑦ 47-ᒎᖅ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐅᑎᕐᕕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ. ᐊᓪᓚᕝᕕᓯᓐᓂᓗ ᐃᒻᒪᖃ, 
ᐃᒻᒪᖃ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᑎᐅᔪᓐᓇᖅᑐᒥᒃ 
ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓕᒋᐊᕈᑎᒋᓚᐅᖅᑕᖏᑦ ᒫᑦᓯ 
2023−ᒥ ᑐᓴᕈᑎᑦᓴᖃᓚᐅᖅᑐᑦ ᖃᓄᑎᒋ ᐃᓱᒫᓘᑕᐅᔪᒥᒃ 



 

 67 

asking the Government of Nunavut to declare 
this issue a crisis, but also one of our more 
recent Children and Youth representative 
televised hearings. The child and youth rep 
had also asked the Government of Nunavut 
to declare a crisis over this situation. 
 
So after repeated calls to label this a crisis, I 
want to thank the current government for 
actually doing so. I look forward to seeing a 
strategic plan in the coming months that will 
have some traction in addressing and 
preventing these types of situations. 
 
I would like to follow up on Mr. Malliki’s 
last question in relation to the Child Abuse 
and Neglect Response Agreement that was 
tabled in October of 2020. I had raised my 
concern over this recently in question period, 
specifically that although this agreement does 
allow for information sharing between 
partners, social workers, educators, 
healthcare professionals and so on, I was 
hearing that when children were apprehended 
because their safety was at risk, that social 
workers were not willing that information 
onto school faculty. Teachers and other 
school faculty were not aware that the parent 
or guardian were not supposed to be in 
contact with the child. In addition, when a 
registered sex offender is released from 
custody from incarceration, they’re given 
strict requirements, such as staying 100 feet 
away from playgrounds and other areas 
where youth congregate, and again, that 
valuable information was not being passed 
on to school faculty. 
 
In follow-up to the question, I would like to 
ask if that portion of the information sharing 
in the Child Abuse and Neglect Response 
Agreement: one, if social workers in the 
Department of Family Services are sharing 
that information with school faculty when 
children are apprehended; and two, if the 
Department of Justice is also sharing that 

ᑲᒪᒋᔭᖃᓕᓚᐅᕐᒪᖔᑕ. ᑭᓱᓂᒃ ᑕᑯᑎᔾᔪᑎᒃᓴᓂᒃ 
ᑕᑯᓚᐅᖅᐱᑦ ᑕᒪᒃᑯᐊ ᐅᑎᕐᕕᐅᓴᐃᓐᓇᖅᐸᓐᓂᖏᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑲᓐᔨ. 
 
ᒪᑲᓐᔨ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᑕᐃᒪ ᑎᑎᕋᖅᓯᒪᔭᑦᑎᓐᓂ 
ᐅᖃᖅᓯᒪᒐᑉᑕ ᑕᑯᓚᐅᖅᐳᒍᑦ ᑎᑎᕋᖅᓯᒪᔭᖏᓐᓂ 
ᑭᐅᔾᔪᑎᒥᓂᖏᓐᓂᓪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᑎᒍᑦ ᐊᑐᓂ 
ᐱᓕᕆᐊᖑᔪᑦ ᒪᓕᑦᑐᒋᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᓚᐅᕐᒥᔪᖅ ᐱᐅᓯᐅᔭᕆᐊᓖᑦ 
ᐊᑐᕆᐊᓖᑦ ᖃᐅᔨᓴᕈᑎᐅᔪᓂᒃ ᕿᒥᕐᕈᓂᐅᔪᓂᒃ ᐅᓂᒃᑳᑦ 
ᐃᒻᒪᖄ ᐊᐱᖅᑯᑎᒋᓐᓂᕈᑦᑎᒍ ᑕᑯᓐᖏᑐᐊᖔᕋᑦᑎᒍ 
ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᑐᓴᕋᔅᓴᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᑭᓐᖑᖅᐸᑦᑕᕗᑦ ᐊᒻᒪᓗ ᑭᐅᔭᐅᓂᖃᓚᐅᕐᒥᔫᒐᓗᐊᖅ ᑭᓯᒥ 
ᐊᔾᔨᒌᓚᐅᓐᖏᒻᒪᑕ ᓄᓇᓖᑦ ᒪᓕᑦᑐᒋᑦ. ᑎᑎᕋᖅᓯᒪᔪᖅᑲᐃ 
ᐱᓗᐊᖅᑐᖅ ᑕᑯᑎᑦᑎᔪᑦᓴᐅᔪᓂᒃ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒋᑦ 
ᑕᑯᔭᕆᐊᖃᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᑭᒃᑰᑉᐸᑕ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓴᒻᒧᖅᑐᒨᓚᐅᓐᖏᓐᓂᓐᓂᑦ ᐃᖅᑲᐃᑎᑐᐃᓐᓇᕐᓗᓯ 9-ᒥᑦ 
16−ᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᕿᒥᕐᕈᒐᑦᑎᒍ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 
ᑎᑎᕋᖅᓯᒪᔪᖅ 12 ᖃᓄᐃᔾᔪᑎᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᓱᐊᖅᓴᖅᓯᒪᓐᖏᒻᒪᑕ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᒋᐊᖃᕐᓂᖅ. 
ᑭᓱᓂᒃ ᐃᓱᒫᓘᑎᖃᕐᓂᖅᐹᖑᓚᐅᕋᕕᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᓱᒫᓗᒋᓗᐊᖅᑕᕗᑦ ᑕᑯᓚᐅᓐᖏᓇᑦᑎᒍᑦ ᑕᐃᒃᑯᐊ 
ᐊᓯᔾᔨᖅᑐᓂᒃ ᑕᑯᔪᒪᓚᐅᖅᓯᒪᔭᕗᑦ 
ᖃᐅᔨᒋᐊᕆᐊᖃᕐᓂᐊᖅᑕᑎᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᒋᐊᕈᑕᐅᓂᐊᖅᑐᓂᒃ ᖃᖓᒃᑰᓂᖏᓐᓂ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᑕ ᐅᖃᖅᑲᐅᔭᖏᓐᓂᒃ. 52%−ᖑᒻᒪᑕ 
ᐅᖓᑖᓅᖓᒻᒪᑕ ᓱᓕ ᑲᒪᒋᔭᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 
ᐱᔭᕇᕋᓱᓐᓂᐊᑎᓪᓗᑎᒍᑦ ᐅᓂᒃᑳᑦ. ᐊᑯᓂᐊᓘᓚᐅᖅᑐᖅ.  
 
ᑭᓲᕙᑦ ᐅᕙᑦᑎᓐᓄᑦ ᑕᑯᔪᒪᓂᐊᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᓄᑕᖅᑲᑦ 
ᑖᑉᑯᐊ ᐅᑎᕐᕕᐅᔅᓯᐊᓐᓇᖅᐸᓚᐅᕐᓂᖏᓐᓂᒃ 
ᑕᑯᔭᐅᕙᑦᓱᑎᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑕᑯᑎᑦᓯᒍᓐᓇᕐᓗᑎᒃ 
ᓄᑕᖅᑲᑦ ᓴᐳᔾᔭᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᓴᐳᔾᔭᐅᑲᓐᓂᖁᓪᓗᒋᑦ. 
ᐊᒻᒪᓗ ᐃᖏᕐᕋᑦᓯᐊᕌᖓᑕ ᐱᐅᓯᐅᕙᑦᑐᒧᑦ 
ᐅᑎᑦᓯᐊᑐᐃᓐᓇᖅᑐᑎᒃ ᑕᑯᔭᐅᕙᓐᓂᖏᑦ ᑕᖅᑭᑕᒫᑦ 
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information with school faculty when 
registered sex offenders with convictions 
against children are released into the public 
and into a community? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
The agreement basically creates a framework 
for the reporting that you are describing, Mr. 
Lightstone. I would be dishonest if I sat here 
and told you that yes, everything is working 
perfectly, because I can’t say personally that 
I’m aware that it’s working perfectly, but I 
can commit to this Committee and to 
Nunavummiut, that we will take 
collaborative steps to ensure that the spirit 
and intent of that agreement is working to the 
best that it can.  
 
That’s not the answer that I want to be 
providing to your today, but in the spirit of 
transparency and accountability, I recognize 
again, that there is a lot of work that we must 
do together to strengthen not only our core 
mandates, but to embrace these agreements 
that have been in place for perhaps far too 
long of an implementation period. Mr. 
Chairman, that’s my response. Thank you. 
 
Chairman: Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Mr. Ellsworth, for that response 
and your honesty.  
 
Given the nature of schools and the safe 
spaces that they would create for children 
and youth, especially those children and 
youth who are at risk, I think it’s imperative 
that that crucial bit of information gets 
passed on to school faculty so that they have 
the knowledge they need to ensure the safety 
of the children. 
 

ᒪᕐᕉᓪᓘᓐᓃᑦ ᐊᓂᒍᕌᖓᑕ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐊᑏᑐᖅ 
ᐊᓯᔾᔨᕈᑎᐅᕙᓪᓕᐊᓂᐊᖅᐳᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓅᓕᕐᒥᔪᖓ, ᒪᑉᐱᒐᖓᓂ 3 ᐅᓂᒃᑳᓂᒃ 
ᐊᒡᒍᑐᖅᓯᒪᓂᖏᑦ ᑐᓴᕋᔅᓴᐅᔪᑦ ᐊᓪᓚᕕᖓᑕ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒻᒦᓐᖔᖅᑐᑦ, ᑕᒪᒃᑯᐊ ᐊᓯᐊᓄᑦ 
ᑕᑯᒋᐊᖃᖅᑎᑕᐅᕙᑦᑐᑦ ᐱᓕᕆᐊᖑᕙᓐᓂᖏᓐᓂ. 
ᓱᒻᒪᒃᑭᐊᖅ ᑐᓴᕋᔅᓴᖅᑕᖃᕐᓂᓐᖏᓚᖅ 19 ᐳᓴᓐᖏᑦ 
ᑐᓴᕋᔅᓴᕈᑎᐅᓚᐅᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒃᓯᕙᐅᑕᖅ ᑐᑭᓯᓯᒪᕗᖓ ᐃᒻᒪᖃ ᑐᓴᕋᔅᓴᒥᒃ 
ᓴᖅᑮᒍᓐᓇᓚᐅᓐᖏᒻᒪ ᑕᑯᒋᐊᖃᖅᑕᒥᓂᒃ ᐅᕝᕙᓗ 
ᑕᑯᓐᓂᖏᓐᓇᒥ ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᑕᒪᒃᑯᐊ 
ᑕᑯᑎᑦᓯᔾᔪᑎᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᓪᓚᕕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᑭᑐᒥᒃ ᑐᓴᕋᔅᓴᖃᕐᓚᑦᑖᕈᓂ 
ᓱᖅᑯᐃᒍᑎᐅᒍᓐᓇᖅᑐᒥᑦ ᑕᑯᔭᒥᓂᐅᒋᐊᖏᑕ ᓱᒻᒪᒃᑭᐊᖅ 
ᑭᐅᒍᓐᓇᖏᓪᓚᖓ ᑕᐃᑉᓱᒪᓂ ᑲᒪᒋᐊᖃᓚᐅᖅᑐᑦ 
ᑐᓴᕋᔅᓴᖃᕐᓂᖏᒻᒪᖔᑕ ᓄᑕᖅᑲᐃᑦ ᐱᓪᓗᒋᑦ. ᑭᓯᐊᓂᓕ 
ᐅᖃᕈᓐᓇᕋᓗᐊᖅᐳᖓ ᑖᑉᑯᐊ 
ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᔪᐃᓐᓇᐅᓕᖅᑑᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᓱᓕ ᑎᑎᕋᖅᓯᒪᔪᑦ 12 ᐅᓂᒃᑳᓂᒃ, 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓴᖅᑮᒋᐊᖃᓕᕋᓗᐊᕐᒪᑕ ᐊᑯᓂᒃᑯᑦ 
ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓂᓪᓗ ᐃᖏᕐᕋᑦᓯᐊᕈᑎᐅᔪᓂᒃ 
ᖃᓄᐃᓘᕆᐊᖃᕌᖓᑕ ᑲᖐᑦᓴᖅᑐᖃᕌᖓ 
ᐱᓂᕐᓗᖅᑕᐅᔪᖃᕆᐊᖓᓂ ᓄᑕᖅᑲᒥᒃ. ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ 
ᖃᓄᐃᓘᕆᐊᖅᓯᒪᓕᖅᐱᓯ, ᓴᖅᑮᒋᐊᕐᓗᓯᓗ 
ᐊᓯᔾᔨᕈᑎᓪᓚᕆᐅᓂᖅᑐᒥᒃ ᐅᓪᓗᒥᒧᑦ, ᐱᐅᓂᖅᓴᐅᔪᒃᑯᑦ 
ᖃᓄᕐᓗ ᕿᒥᕐᕈᖃᑦᑕᓛᖅᐱᓯᐅ ᐊᓯᔾᔩᕈᑎᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᑲᔪᔨᑦᓯᐊᕈᑕᐅᒐᓗᐊᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ. 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ 
ᒥᔅᑕ ᓴᕐᒧᖅᑐᖅ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ ᑭᐅᒍᓐᓇᖅᖢᒋᑦ 
ᐊᐱᖅᑯᑎᒋᔭᓐᓄᑦ. ᖃᓄᐃᓘᕐᓂᐊᕐᒪᖔᑕ ᐊᑯᓂᒃᑯᑦ 
ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᑦ ᐋᖅᑭᒋᐊᕈᑎᖃᕐᓂᐊᕐᒪᖔᑉᑕ, 
ᐱᒋᐊᕐᖓᐅᑎᒋᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᐱᐅᓯᐅᔭᕆᐊᓖᑦ 
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Moving on to my next line of questioning, 
it’s going to be to the Department of Health, 
again, in follow-up to Mr. Malliki’s question 
in relation to the department’s specialized 
pediatric services. I would like to thank Ms. 
Hunt for providing a detailed response about 
all the different initiatives across community 
health centres and regional health centres and 
at the hospital.  
 
In the past at one of our televised hearings, I 
think it might have been with the OAG’s 
audit on support for youth and post-
secondary students, one of the issues that 
came up was counselling services for youth. 
If I recall correctly, at that time, the 
Department of Health had indicated that 
there were no specialized mental health 
workers or psychiatric specialists or 
individuals who specialize in treating 
children and especially children who have 
suffered through abuse and traumatic events.  
 
I would like to ask if the Department of 
Health would be able to provide us with an 
update on what type of specialized 
counselling and other services are available 
for children who have experienced child 
abuse or other traumatic events. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Ms. Hunt.  
 
Ms. Hunt: Thank you, Mr. Chairman. Thank 
you for the question. Mr. Chairman, if you 
will allow, I would like to have ADM 
Victoria Madsen, who is our ADM of Mental 
Health and Wellness, answer that question.  
 
Chairman: I knew we would get Ms. 
Madsen engaged at this around this time. Ms. 
Madsen, please go ahead. 
 
Ms. Madsen: Thank you, Mr. Chairman. Mr. 
Lightstone, you’re right; I remember that and 
I remember reporting that.  

ᒪᓕᑦᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᑭᓇᒥᒃᑯᑦ 
ᐋᖅᑭᒋᐊᕈᑎᑦᓴᐅᒋᐊᕐᓗᒍ. ᐅᓂᒃᑳᓂᓪᓗ ᐅᖃᕐᒥᒻᒪᑦ 
ᑕᒪᒃᑯᐊ ᐊᓪᓚᑦᓯᒪᒋᐊᖃᖅᑐᑦ ᐃᓱᒫᓘᑕᐅᒋᐊᖏᓐᓂᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᒪᓕᓐᖏᒻᒪᑕᓘᓐᓃᑦ ᓴᐳᔾᔨᒍᑎᐅᒋᐊᖃᖅᑐᒥᓪᓘᓐᓃᑦ 
ᑲᓐᖑᓇᖅᑐᒃᑰᓕᖓᔪᑦ ᐱᓪᓗᒋᑦ.  
 
ᑐᑭᓯᒍᑎᒋᕙᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐃᒫᒃ 
ᓇᐃᑦᓯᖅᑐᑐᐃᓐᓇᖏᓪᓗᑕ ᐱᐅᓰᑦ ᑲᒪᒋᒋᐊᓖᑦ 
ᑭᖑᕙᓐᖏᓪᓗᑦ ᑲᒪᒋᔭᐅᑐᐃᓐᓇᖏᓪᓗᑎᒃ ᑭᓯᐊᓂ 
ᐊᑯᓂᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐱᐅᓯᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᓂᒃ 
ᑐᑭᒧᐊᕈᑎᐅᓪᓚᑦᑖᖅᑐᓂᒃ ᑭᓱᑦ 
ᐊᓪᓚᑕᐅᖃᑦᑕᑐᑦᓴᐅᒻᒪᖔᑕ ᐊᒻᒪᓗ ᐊᓪᓚᑦᑕᐅᕙᓐᓂᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ ᐅᖃᖅᑲᐅᒻᒪᑕ ᐊᓪᓚᑦᓯᒪᔪᑦ 
ᑖᓐᓇ ᐊᖏᔫᒻᒪᑦ ᑕᐃᒪᐃᒻᒪᑦ ᐊᓯᐊᒍᑦ 
ᐅᖃᕈᓐᓇᖏᒃᑲᓗᐊᖅᑕᕋ ᑭᓯᐊᓂ ᐃᓕᓴᖅᓯᕆᐊᖃᕐᒥᒐᑉᑕ 
ᒫᓐᓇ ᐃᓄᓕᕆᔩᑦ ᑎᑎᕋᖅᓯᒪᑐᐃᓐᓇᖏᑦᑐᓂᒃ 
ᑲᒪᕙᓐᖏᒻᒪᑕ ᐊᓪᓚᑦᑎᒋᐊᖃᖅᐸᒥᒻᒪᑕ ᐱᖓᓱᓂᒃ 
ᓯᑕᒪᓂᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ.  
 
ᑕᒪᓐᓇ ᑎᑎᕋᓕᖅᑭᒍᑎᐅᓗᐊᓯᖃᑦᑕᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᒃᑲᓐᓂᕈᑎᐅᖔᓕᖅᑐᓂ 
ᐱᔨᑦᑎᓪᓗᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓄᑕᖅᑲᓂᒃ. 
ᐃᓕᓴᕆᒐᓗᐊᖅᑐᒍ ᐱᔾᔪᑎᒃᓴᐅᖏᒃᑲᓗᐊᕐᖓᑦ ᑭᐅᔾᔪᑎᒐ 
ᑭᓯᐊᓂ, ᐊᑯᓂᒃᑯᑦ ᐋᖅᑭᒍᑎᐅᒋᐊᖃᕐᓂᐊᖅᑐᖅ 
ᑐᑭᒧᐊᑎᑦᑎᔾᔪᑎᕐᔫᒥᓕᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐱᐅᓯᐅᔭᕆᐊᖃᖅᑐᑎᓪᓗ ᐊᔾᔨᒌᔾᔫᒥᓕᕐᓗᑎᒃ.  
 
ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᓐᓄᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯᑦ 
ᖃᕋᑕᐅᔭᕐᓄᑦ ᑐᖅᑯᖅᑕᐅᑎᒋᓂᐊᖅᑕᕗᑦ ᐅᑭᐊᔅᓵᖅ 
ᒫᓐᓇᓵᒃᑯᑦ ᐊᑐᓛᕐᓕᕐᒪᑦ ᐆᑦᑐᖅᑕᐅᒋᐊᖃᕐᓂᐊᖅᓱᓂᓗ 
ᐱᓕᕆᔨᕗᑦ ᐊᒥᓱᑦ ᐊᑐᓕᕇᖅᑑᒐᓗᐊᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᑐᖅᑯᖅᑕᕈᑕᐅᔪᓂᒃ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ, ᑎᒥᐅᔪᑦ 
ᐃᖏᕐᕋᓂᖓᓂ. ᐊᒻᒪᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᓅᓚᖓᔪᓂᒃ 
ᕿᒥᕐᕈᑲᓐᓂᓕᕐᒥᔪᒍᑦ ᓴᐳᔾᔭᐅᓯᒪᖁᓪᓗᒋᑦ 
ᑲᓐᖑᓇᖅᑐᓅᓕᖓᔪᐃᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ ᖃᕋᑕᐅᔭᕐᓄᑦ.  
 
ᐊᑐᖅᑕᐅᕙᑦᑐᐃᑦ. ᑖᒃᑯᐊ ᑎᒍᖃᑕᐅᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑎᓕᔭᐅᓂᖏᑦ, ᑖᒃᑯᐊᓗ 
ᕿᒥᕐᕈᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᐱᓕᕆᐊᖓᑦ ᐅᖓᓯᑦᑐᒧᑦ 
ᑕᐅᑐᒃᑯᑉᑕ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᐃᑦ 
ᐊᑐᐃᓐᓇᐅᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᐊᒻᒪ 
ᓴᓂᕌᒍᑦ. ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᒪᓕᓚᐅᓐᖏᒻᒪᑕ 
ᐊᒥᓱᐃᑦ ᖃᐅᔨᒋᐊᕋᔭᖅᑕᐅᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᖑᔭᕆᐊᖃᖅᑐᐃᓪᓗ ᑕᒪᒃᑯᐊ ᒪᒃᑯᑦᑐᐃᑦ 
ᐱᓕᕆᐊᖑᔭᕌᖓᑕ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᕇᑦ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᕐᒪᑦ ᐊᓯᐊᓄᑦ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᖅ 
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I do want to say that when we say that there 
isn’t a counsellor that specializes in 
counselling children, it’s not to say that we 
don’t have counsellors and therapists that are 
quite specialized in a general sense. It’s very 
important for us in Nunavut to have people 
come to work that have a lot of experience in 
a lot of different groups. We don’t have the 
luxury of people who just specialize in one 
area. We ensure that all of our clinicians have 
training in this.  
 
One of the things that we have done is the 
trauma training symposium. That’s 
something that the Mental Health and 
Addiction Program did with the Arctic 
Children and Youth Foundation. We did it in 
‘21 and ‘22 and it’s scheduled again for next 
month. That’s very important because we 
give very specific training on talking with 
youth and children about trauma. That 
training, by the way, also helps the staff in 
their own work when they’re engaged with 
individuals and working through trauma. We 
have to keep our staff strong.  
 
Getting back to the children, we also have a 
very good relationship with Umingmak that’s 
run by the Arctic Children and Youth 
Foundation. We do have ongoing support 
from a group called Radius. They’re quite 
well known internationally for trauma with 
children. This group meets with our frontline 
staff, including our paraprofessionals, twice a 
month and they talk through cases, they give 
advice, and they give supervision so that we 
can continue to give as much help in territory 
as we can. When a child needs more than we 
can give, we do work with out-of-territory 
services, as you know, and continue 
following. That community of practice that 
we have developed with this Radius group 
and all of our workers together throughout 
Nunavut help us continue to learn from each 

ᐱᓕᕆᐊᕆᔭᖅ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᕐᓗ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒡᓗᒋᑦ ᐃᓂᓪᓚᑦᑎᕆᓂᕐᒥᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᓄᑖᓐᖑᖅᑎᖅᑕᐅᕙᓪᓕᐊᔪᐃᑦ. ᑭᐅᔾᔪᑎᒃᑲ ᑕᕝᕙ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ. 
ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ ᐊᐱᕆᖅᑲᐅᒻᒪᑦ ᖃᓄᖅ 
ᖃᐅᔨᓴᖃᑦᑕᖅᐱᓯ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᕈᖕᓂ 
ᒥᔅᑕ ᐃᐊᔅᕗᐊᑦ.  
 
ᐃᐊᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 
ᒪᒥᐊᓇᕐᓗ ᖄᖏᐅᑎᕋᑖᕋᒃᑯ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᓯᐊᖅ 
ᐱᓕᕆᖃᑎᒃᑲᓗ ᑕᒪᓐᓇ ᖃᕋᑕᐅᔭᒃᑯᑦ ᐋᖅᑭᒋᐊᕈᑕᐅᔪᖅ 
ᐃᓚᐃᓐᓇᕆᔮ, ᐃᓗᐃᑦᑑᔪᒥᒃ ᕿᒥᕐᕈᑎᓪᓗᑕ ᑖᒃᑯᓂᖓ. 
ᑕᒪᓐᓇ ᐃᓛᓐᓂᑦ ᖃᐅᔨᓴᕈᑎᖃᓐᖏᒻᒪᑦ. ᐅᔾᔨᕆᓚᐅᖅᑕᕋ 
ᑕᒪᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᖓ ᑖᓐᓇ ᐱᔭᕆᐊᑐᓗᐊᒧᑦ 
ᑲᔪᓯᔪᓯᔪᓐᓃᖃᑦᑕᖅᑐᒍᑦ ᓱᓕᒻᒪᖔᖅ ᓱᓕᓐᖏᒻᒪᖔᖅ 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᓂᖅ ᐊᔪᖅᑕᕋ ᖃᐅᔨᓴᕈᑎᒋᔭᐅᔪᖅ, 
ᐋᖅᑭᔅᓯᒪᓂᐊ ᐱᒻᒪᕆᐅᒻᒪᕆᒃᑎᓪᓗᒍ ᑖᑦᓱᒧᖓ 
ᑭᐅᔾᔪᑎᒋᔭᐅᔪᓂᒃ ᓱᓇᓂᒃ ᐱᓕᕆᓂᐊᖅᐱᑕ.  
 
ᐊᒻᒪ ᖃᓄᖅ ᕿᓚᒥᐅᓛᖑᔪᒥᑦ ᑖᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᐃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ, ᐱᓕᕆᓗᑕ ᑕᕝᕙᓐᖓᑦ 
ᐅᓂᒃᑳᓕᐅᕈᓐᓇᕐᓗᓂ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪ 
ᐃᓱᒪᓕᐅᕈᓐᓇᕐᓗᑎᑦ ᐊᖏᔪᖅᑳᑦ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᕙᓪᓕᐊᖏᑦ ᒪᓕᒡᓗᒋᑦ ᐊᓯᔾᔨᕆᐊᖃᕐᓗᑎᒃ. 
ᖃᐅᔨᓴᓚᐅᖅᑳᕐᓗᑎᒃ ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᕗᑦ 
ᓈᒻᒪᔾᔮᖏᑦᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ ᓈᒻᒪᖏᑦᑐᖅ 
ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑕᕗᑦ ᑕᒪᓐᓇᓗ ᖃᐅᔨᓴᕈᑕᐅᔪᖅ 
ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ.  
 
ᐊᒻᒪ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᕈᓐᓇᕐᓗᑎᒃ ᐅᓇ ᐊᔪᓐᖏᓐᓂᐊᖅᑐᖅ ᐅᓇ 
ᐱᔾᔪᑕᐅᔪᖅ, ᐋᖅᑭᒍᑎᒃᓴᖅ. ᑕᒪᒃᑯᐊ ᒪᑐᐃᖓᓗᓂ 
ᕿᐸᓗᑦᑕᐅᒐᓗᐊᕈᑦᑕ ᑭᐅᒪᔪᓐᓇᕐᓗᑕ ᑕᒪᒃᑯᐊ 
ᐊᐅᓪᓛᕈᑎᒋᔭᑉᑎᓐᓂᒃ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᑲᒪᒋᒐᑉᑎᒍ 
ᐱᑦᓯᐊᖅᑐᒥᑦ ᐱᔨᑦᑎᕋᕆᐊᖃᕋᑉᑎᒍ ᑖᒃᑯᐊ ᑲᒪᒋᔭᕗᑦ 
ᑎᒍᒥᐊᖅᖢᑎᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᐅᔅᕗᐊᑦ. ᒥᔅᑕ 
ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᐃᓛᒃ 14−ᖓ ᓇᓗᓇᐃᖅᓯᒪᔪᖅ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᓯ 
ᑕᒪᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓱᓇᓂ ᑲᑎᖅᓱᐃᓚᐅᖅᐱᓯ ᑕᒪᓐᓇ 
ᐱᔾᔪᑕᐅᓂᕋᖅᑕᐅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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other, support each other, and support the 
children as best we can.  
 
In summary, we might not have someone 
who is always in territory that specializes 
with youth, but we’re making sure that 
people have the tools to do so. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Ms. Madsen, for your response. 
In the past, I have raised my concerns over 
the lack of data collection with regard to 
child abuse in Nunavut. We know that the 
Department of Family Services doesn’t have 
a caseload management system to put this 
information together, but it’s not just the 
Department of Family Services that deals 
with these types of investigations.  
 
The Department of Justice and the RCMP are 
involved, but at the last I checked, they’re 
unable to find that information or get that 
information, the number of reported 
instances of child abuse in Nunavut. The 
courts were unable to put that information 
together, the number of individuals convicted 
with crimes against children. The last I had 
asked, the Department of Health also did not 
collate that information, the number of times 
health care professionals had to deal with 
children who have reported cases of child 
sexual abuse.  
 
My next question is: does the Department of 
Health now collect that information of how 
many times health care professionals are 
involved in these types of cases? The second 
part of the question: does the Department of 
Health ensure that each of these individual 
children is referred to specialist counselling 
services? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Madsen. 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᑖᒻ ᖁᐊᕐᓄᐊᖅ. 
 
ᖁᐊᕐᓄᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑎᒧᑦ. ᑕᒪᒃᑯᐊ ᐊᐱᖅᓱᖃᑦᑕᖅᖢᑕ 
ᐃᓱᒫᓘᑎᒋᕙᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓚᐅᖅᑕᕗᑦ 
ᐱᑕᖃᓚᐅᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ, ᑕᒪᓐᓇ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᒪᓐᓇ 
ᖃᐅᔨᓚᐅᖅᑕᕗᑦ ᓴᖅᑭᓯᒪᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᑲᔪᕈᓐᓇᐅᑎᖏᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  
 
ᑕᒪᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᕐᓂᖅ ᒪᕐᕉᒃ 
ᐅᔾᔨᕆᓚᐅᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᖃᖅᖢᑕ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᑕᖃᓚᐅᓐᖏᒻᒪᑦ ᐱᑕᖃᖅᑐᒥᒃ 
ᓄᓇᓕᖕᓂ ᑎᑎᕋᕐᕕᐅᔪᓂᒃ ᐃᓄᓕᕆᔨᐅᖃᑦᑕᖅᑐᓂᒃ 
ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᖃᓚᐅᓐᖏᒻᒪᑦ ᑖᔅᓱᒧᖓ ᑐᕌᖓᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᒥᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ ᐃᓱᒫᓗᖕᓇᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᒋᐊᖃᕐᒪᑕ 
ᐅᓗᕆᐊᓇᖅᑐᒦᖁᔨᓇᓐᖏᒻᒪᑦ ᑭᓇᑐᐃᓐᓇᒥᒃ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᖅᑎᖏᓐᓄᑦ. 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᐅᔪᐃᑦ ᑕᕝᕙᓂ ᐊᑐᖅᑕᐅᓕᖅᐹᑦ? 
ᓯᐊᒻᒪᒃᓯᒪᓕᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᖃᐅᓐᓇᖅ 
ᑭᐅᑎᑦᑐᓐᓇᕈᒃᑯ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐃᒃᓯᕙᐅᑕᒃᑰᕆᐊᖃᕐᒪᑦ. ᒥᔅ ᖃᐅᓐᓇᖅ ᑕᒫᓃᒻᒪᑦ, 
ᑭᖑᓪᓕᖅᐹᖑᓕᕐᓗᑎᑦ ᐅᖃᓪᓚᒋᐊᕆᑦ. 
 
ᖃᐅᓐᓇᖅ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, 
ᐊᑦᑕᓇᖅᑕᐃᓕᒻᒦᖁᙱᒃᑲᓗᐊᒃᑲᕗᑦ. ᒫᓐᓇ ᐊᒥᓱᓂᒃ 
ᐱᓕᕆᔪᒍᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᑕᐃᒃᑯᐊ, 
ᒪᓕᒐᖑᓇᔭᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 
ᐊᑦᑕᓇᖅᑐᒦᖁᙱᑕᕗᑦ ᒥᒃᓵᒍᑦ, ᑲᒪᒋᔭᕗᑦ ᒫᓐᓇ. 
ᐊᒻᒪ ᐃᖏᐊᖃᑦᑕᕋᑦᑕᐅᖅ ᑖᒻᓇ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐃᓱᒪᒋᑉᓗᒋᑦ ᐅᖁᒪᐃᑦᑐᓂᒃ ᐱᓕᕆᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᕗᑦ. 
 



 

 72 

 
Ms. Madsen: Whenever someone is referred 
to Mental Health and Addictions, we 
complete information that does go into a data 
system. It would record why the individual 
came forward. As you can appreciate, 
sometimes people come forward for one 
reason and we discover that there are other 
issues. I tell you that because it means that 
the data we would have is probably 
underreported. Yes, we do have data, in 
answer to your first question.  
 
In answer to the second, absolutely, if we 
know of any child that needs help, we would 
connect them with counselling. My DM 
mentioned the Healing by Talking program. 
That does have a counsellor that deals 
specifically with children and this service is 
out of territory, but it’s offered virtually. 
Though we always try to make sure that 
someone sees someone in territory, when we 
need to use those kinds of services as well, 
there’s a continuum that we would go 
through.  
 
If you remember the paraprofessionals, one 
of those positions is youth facilitator, so 
again, extra training and making sure that 
children have someone to talk to. You can 
see a continuum of different services that we 
would give the child, what they’re ready for, 
what they’re willing to engage in, and things 
like that. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Madsen. Before 
I go to my next name on the list, I’m going to 
recognize the clock and we will break for 
lunch, returning at 1:30 with Ms. Killiktee, 
who will have questions. Thank you. 
 
>>Committee recessed at 11:54 and 
resumed at 13:27 
 
Chairman: I would like to call the 
committee meeting back to order. We’re here 

ᐆᒃᑑᑎᒋᓗᒍ, ᐅᖃᓘᑎᒃᑯᑦ ᐃᓅᓯᓕᕆᔨᒃᑯᓐᓄᑦᑕᐅᖅ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᓂᐊᕙᓪᓕᐊᔪᑦ. ᐊᒻᒪᓗ 
ᐃᖏᐊᖃᑖᒃᑲᓂᑦᑕᐅᖅ ᑖᒻᓇ, ᓴᖅᑮᑯᑦᑕᕋᓗᐊᕋᑦᑎᒍᑦ 
ᐅᖁᒪᐃᑦᓴᕌᖓᑕ, ᐊᑦᑕᓇᖅᑐᒦᒃᑳᖓᑕᓗ, ᑖᒻᓇᑦᑕᐅᖅ 
ᐸᕐᓇᒃᐸᓪᓕᐊᓕᒃᑲᕗᑦ ᒪᓕᒐᐅᓂᐊᖅᑐᑦ ᐃᓗᓕᑦᑎᒻᓂ. 
 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᒃᓴᕐᒥᑦᑕᐅᖅ ᓴᖅᑮᓂᐊᖅᑐᒍᑦ, 
ᑖᒃᑯᐊ ᐃᑲᔪᕈᓐᓇᖅᑐᖅ ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑐᖃᕋᔭᕐᓂᖅᐸᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᒃᑲᓐᓂᖅ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᒃᑲᓂᕐᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖃᙱᓐᓂᖏᓐᓄᑦ ᐊᐅᓚᑦᓯᔨᐅᒐᔭᖅᑐᑦ, 
ᑖᒻᓇ ᐸᕐᓇᐅᑎᒋᒐᓗᐊᖅᑕᕗᑦᑕᐅᖅ ᒫᓐᓇ. ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ.   
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᔭᕋᔅᓯᐅᒃ. ᐱᑕᖃᕆᐊᖃᕐᒪᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ. 
ᑕᒃᑯᓄᖓᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑯᓐᓄᑦ 
ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ, ᑎᑎᕋᖅᓯᒪᔪᖅ 58 (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᑦᓯᒪᙱᑦᑐᐃᑦ, 
ᑲᑎᖅᓱᐃᓂᕐᒥᒃ ᐊᒻᒪ ᐊᐅᓪᓛᖅᑎᑦᓯᓂᕐᒥᒃ. 
ᐅᓗᕆᐊᓇᕐᓂᐅᔪᐃᑦ, ᓇᓗᓇᐃᖅᑕᐅᔪᐃᑦ ᐅᓂᒃᑳᖏᓐᓂ. 
ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᕆᔭᓯ ᑖᔅᓱᒥᖓ ᖃᓄᖅ ᑐᑭᓯᓚᐅᖅᐸ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖃᐅᓐᓇᖅ. 
 
ᖃᐅᓐᓇᖅ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᒧᑦ. 
ᑕᒪᒃᑯᐊ ᐅᓂᒃᑳᖑᔪᐃᑦ, ᑕᑯᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᓕᕆᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇ ᐅᔾᔨᕆᓚᐅᖅᑕᕗᑦ ᑲᒪᒋᔭᐅᔪᐃᑦ 
ᐊᖏᔪᖅᑳᒃᑯᕕᒃᑰᖃᑦᑕᖅᑐᐃᑦ, ᐊᕕᒃᑐᖅᓯᒪᔪᐃᓪᓗ 
ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᖃᑕᐅᓗᑎᒃ, ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 
ᑐᑭᒧᐊᑦᑎᑦᓯᔨ ᐱᓯᒪᓇᔭᖅᑖ.  
 
ᑭᓯᐊᓂ ᐅᓂᒃᑳᓪᓚᑦᑖᖓ ᐱᓯᒪᙱᑐᐃᓐᓇᕆᐊᖃᖅᑖ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦ, ᖃᑉᓯᐅᖕᒪᖔᑦ ᐃᓗᐊᓂ ᑕᒪᒃᑯᐊ. 
ᖃᑉᓯᐅᓚᐅᕐᒪᖔᑕ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐸᕐᓇᐅᑎᓕᐅᕋᓱᒃᑎᓪᓗᒋᑦ, ᒐᕙᒪ ᐱᔨᑦᓯᖅᑎᖏᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᑖᓐᓇ. ᐸᕐᓇᐅᑎᓕᐅᕋᓱᒃᑎᓪᓗᒋᑦ, 
ᖃᐅᔨᒫᓂᙱᓪᓗᑎᒃ ᖃᔅᓯᑦ ᐅᓗᕆᐊᓇᖅᑐᒧᐊᓚᐅᕐᒪᖔᑦ 
ᐅᕝᕙᓘᕝᕙ ᐱᓂᕐᓗᒃᑐᖃᓚᐅᕐᒪᖔᑦ, ᖃᓄᖅ 
ᐸᕐᓇᐃᑦᑎᐊᕈᓐᓇᕐᓂᐊᕋᓗᐊᖅᐸ ᑕᒪᒃᑯᓂᖓ 
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to discuss the Office of the Auditor General’s 
Report on Family Services. The next name I 
have on my list under paragraphs 1 through 8 
is Ms. Killiktee.  
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I have several questions, not 
that many, regardless they intersect with the 
foundation hereby I wish to pose this 
question. It was partially referenced in earlier 
questions, nonetheless, I want to be clear in 
my understanding of this matter, hence my 
verbosity and request for in-depth details 
related to this matter. It is completely tied 
into this matter that I have witnessed in past 
work, which I want to clearly understand 
here.  
 
This speaks to this matter referenced prior to 
this question as members asked questions on 
it, specific to the Department of Health 
regarding youth and children. I wish to ask 
my question specifically to earlier 
commentary related to our youth and the 
health concerns they have. We seem to be 
focussing entirely on that, so I wish to 
advocate this specific issue. 
 
The Qikiqtani General Hospital where they 
maybe diagnosed with mental health issues, 
and I want to ask about this discrepancy 
when youth are not feeling comfortable, 
related to the Qikiqtani General Hospital, 
what happens during that procedure and what 
steps are taken when the youth is 
incarcerated in that place?  
 
It’s like they’re taken into custody and taken 
to a safe room as far as I can ascertain. I wish 
to hear more details on the operational issues 
related to this aspect of their mandate over 
our youth, what is included, what is needed, 
for example, why are our youth treated like 
felons? This is my question, to ensure all 
these hidden aspects are brought to the 
surface. 

ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔪᓂᒃ ᐱᓯᒪᙱᑎᓪᓗᒋᑦ, ᖃᓄᖅ 
ᐱᓂᕐᓗᒃᑐᖃᕐᓂᑰᑎᓪᓗᒍ? ᑖᓐᓇ ᑭᐅᔭᐅᖁᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒻᒪᕆᐅᔪᖅ ᐅᖃᐅᓯᕆᔭᐃᑦ. ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᓯᕋᑦᓯᐊᕐᓂᐊᕋᑉᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᑐᑭᓯᔭᕆᐊᖃᖅᑐᒍᑦ ᓱᓇᓂᒃ ᐊᒃᓱᕈᕈᑎᖃᕐᒪᖔᑕ.  
 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᑐᐃᑦ, ᐱᑕᖃᙱᒻᒪᑦ 
ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᐃᑦ,  
ᑕᒪᓐᓇ ᑭᐅᓗᓂ ᒫᓐᓇ ᓇᐃᑦᑐᒥᒃ 
ᐅᓂᒃᑳᓕᐅᖅᑐᒃᓴᐅᓗᑎᒃ ᐱᔭᕆᐊᖃᓕᖅᑐᐃᑦ, 
ᐅᖓᓯᑦᑐᒧᑦ ᐸᕐᓇᒃᑎᓪᓗᑕ, ᑭᓯᐊᓂ ᐅᖓᓯᑦᑐᒧᑦ 
ᐋᖅᑭᐅᒪᑦᓯᐊᖏᒻᒪᑦ.  
 
ᐃᓱᒪᒋᔭᖃᖅᑐᒍᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ, ᕿᒥᕐᕈᓯᒪᔪᒍᑦ 
ᐸᕐᓇᒍᑎᒋᔭᐅᔪᓂᒃ. ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓈᒪᑦᓯᐊᕐᓂᖏᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᖏᓐᓂᖏᑦ. ᐊᒻᒪ ᐅᔾᔨᕆᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᐱᓕᕆᑎᓪᓗᒋᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ ᑕᑯᖃᑦᑕᖏᓐᓇᑉᑎᒍ.  
 
ᑕᒪᓐᓇ ᐅᓂᒃᑳ ᐃᓗᐊᓂ ᐱᑕᖃᕐᒪᑦ. ᓯᕗᓪᓕᕐᒥ 
ᐅᖃᖃᑎᒋᑉᓗᑎᒍ ᑖᒃᑯᐊ ᒪᒥᓴᕐᓂᕐᒧᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᑐᐃᓐᓇᐅᔪᖃᕐᓗᑎᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕᑦᑕᐅᖅ. 
ᑲᒪᒋᔭᕆᐊᖃᕐᓂᖏᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᓱᓐᓇᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐅᓂᒃᑳᕈᑎᐊ ᓴᖅᑭᒋᐊᖃᖅᑎᓪᓗᒍ. 
ᐋᖅᑭᑉᐸᒡᓕᐊᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᖏᓐᓄᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᒋᐊᖃᙱᓐᓂᖏᑦ. ᒪᕐᕉᖕᓂᒃ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑐᖅ, ᑕᒪᒃᑯᐊ ᐊᖏᕈᓯᐅᕆᐊᖃᕈᑦᑕ 
ᐊᖏᙱᑦᑐᓂᒃ ᐊᒻᒪ ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖕᒥᓂᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕌᖓᒥᒃ, ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᖓᑕ 
ᐃᓗᐊᓂ ᐅᓗᕆᐊᓇᖅᑐᒦᕌᓪᓚᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ, 
ᑐᐊᕕᕐᓇᖅᑐᒥᒃ. 
 
ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᑲᑎᖅᓱᖅᓯᒪᙱᓇᑉᑎᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ 
ᑖᑉᓱᒧᖓ, ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ, ᑖᒃᑯᐊ ᐊᖅᑯᑎᖃᕆᐊᖃᕐᒪᑕ 
ᑐᓴᐅᒪᔾᔪᑏᑦ, ᑐᓴᕈᓐᓇᕆᐊᖃᕋᑉᑕ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐅᕙᒍᑦ ᖃᓄᑐᐃᓐᓇᖅ 
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Mr. Chairman, if I’m out of line, please let 
me know. Nevertheless, my question relates 
to the areas where these young people seem 
to be taken into custody and a guard 
stationed outside of their room. They’re 
usually referred from the smaller 
communities to the general hospital.  
 
Is that the proper way to deal with a mental 
patient or how do you deal with those types 
of cases? Thank you, Mr. Chairman. 
 
Chairman: Thank you. As the scope of the 
audit deals with that subject matter, I will 
allow the question under the introduction. I 
think it does warrant a response. Ms. 
Madsen, please go ahead. 
 
Ms. Madsen: Thank you, Mr. Chairman. I’m 
going to be honest; I agree with you. It does 
feel like they’re brought into custody and it’s 
not the best. I’m going to talk about the 
assessment process, what it is today, and 
what it is we hope to do.  
 
When a youth or child is brought to the 
hospital for assessment and if it does look 
like they are a harm to themselves or others, 
they are brought to a safe room. You’re 
correct. The security outside the safe room 
gives the feeling of custody. It gives the 
feeling of negative. We would like to change 
that. We have done different things over the 
years trying to replace security guards. We 
do need someone there to ensure safety, but 
what we’re trying to do is change the idea 
from security to someone more clinical. It 
has been difficult. I don’t want to repeat staff 
shortages as an excuse. We’re looking at, at 
least having security wear plain clothes if we 
can’t get more staff outside these rooms. 
 
Back to the assessments, the youth or child is 
assessed by a mental health nurse and we 
also have access to a mental health doctor 

ᐃᑲᔪᕆᐊᖃᕈᑦᑎᒍ ᒐᕙᒪᐅᓗᑕ, ᑖᒃᑯᐊ 
ᐅᓗᕆᐊᓇᖅᑐᒦᖁᓇᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ.  
 
ᑕᐃᒪᓐᓇ ᓱᓕ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᐃᑲᔫᑎᒃᓴᐃᑦ 
ᐋᖅᑭᑦᓯᕙᓪᓕᐊᔪᒍᑦ, ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᐊᓯᖏᓪᓗ 
ᑲᒪᔨᐅᔪᐃᑦ, ᐱᒋᐊᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍᑦ ᐊᒻᒪ 
ᖃᐅᔨᓴᕈᑎᖃᖅᑎᓪᓗᑕ ᓯᓚᑖᒍᑦ, ᑖᒃᑯᐊ 
ᐅᓗᕆᐊᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᑕ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᕐᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑏᑦ 
ᖃᐅᔨᒋᐊᓚᐅᖅᑐᐃᑦ, ᐅᓗᕆᐊᓇᖅᑐᒦᖏᓐᓂᐅᑉ ᒪᓕᒐᖓ 
ᒪᓕᒃᑕᐅᒐᓗᐊᕐᒪᖔᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒻᒪ 
ᐱᔨᑦᓯᕋᖅᑕᕗᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒋᐊᖃᙱᒻᒪᑕᑦᑕᐅᖅ 
ᓄᓇᓕᖕᓂ ᐱᓕᕆᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᒪᓕᑭᒧᑦ 
ᐅᑎᓚᐅᙱᓐᓂᕐᓂ. ᑕᐃᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪᓗ 
ᐊᑦᑕᓇᔾᔭᐃᖅᓯᒪᓂᕐᒧᑦ, ᑲᑎᒪᔨᕋᓛᖁᓗᖕᓂᒃ 
ᐱᑕᖃᐅᕐᒥᒪᒡᒎᖅ, ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ ᓂᓪᓕᐅᑎᖃᓵᕐᒪᑦ, 
ᑕᒪᓐᓇᒎᖅ ᑲᒪᒋᔭᐅᒃᑲᓐᓂᕆᐊᖅᐸᓪᓕᐊᓕᖅᑐᖅ, 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᑕᒪᓐᓇ ᐱᓂᐊᖅᑎᓪᓗᒍ. 
 
ᐃᒻᒪᖄ, ᐅᓂᒃᑲᐅᓯᖃᒃᑲᓐᓂᕇᑦ ᖃᓄᑎᒋ 
ᐊᑦᑕᕐᓇᔾᔭᐃᒃᑯᑎᓂᒃ ᐃᓕᐅᖅᑲᐃᓯᒪᒻᒪᖔᓯ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ?  
ᐊᒻᒪᓗ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ ᒫᓐᓇᐅᔪᖅ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕈᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓄᓕᕆᔩᓂᒃᑯᐊ ᐊᑦᑕᕐᓇᔾᔭᐃᖅᑕᐅᓯᒪᓂᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐅᓗᕆᐊᓇᕈᑎᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓇᓲᖑᔪᒍᑦ. ᐃᓚᖏᓂᒃᑯᐊ 
ᓵᑕᐅᓴᕋᐃᓐᓂᖅᓴᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᐊᓯᖏᑦ 
ᑕᑯᓐᓇᕈᑦᑎᒃᑯᑦ, ᓲᕐᓗ ᓂᙵᑦᑐᖃᖅᐸᑦ, 
ᖃᓄᐃᑦᑐᖃᖅᐸᓪᓘᓐᓃᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ ᐅᖄᓚᐅᓲᖑᔪᒍᑦ. 
 
ᑭᐅᒋᐊᕐᓗᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒃᑰᓲᖑᔪᒍᑦ, ᖃᓄᐃᑉᐸᓪᓕᐊᓂᕐᓂᒃ 
ᐊᒻᒪᓗ ᐅᐸᓗᓪᓗᒍ ᑲᒪᒋᓗᒎᔭᕆᐊᖃᓲᖑᔪᒍᑦ. ᐊᒻᒪᓗ 
ᖃᓄᒃᑲᓐᓂᖅ ᐱᓕᕆᔪᓐᓇᖅᐱᑕ ᑖᓐᓇ 
ᐊᑦᑕᓇᖅᑐᒧᐊᔾᔮᖏᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ. ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᖅ ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᔪᖅ. 
ᐊᕗᖓᐅᔨᖅᑰᓕᕋᒪ ᒪᒥᐊᓇᖅ. ᐃᒪᐃᓕᒐᓱᑦᑐᖓ, 
ᑐᑭᓯᓇᖅᑐᓂᒃ ᐋᖅᑭᑦᓯᒪᔪᖃᓕᖅᐸᑦ ᑭᓯᐊᓂ 
ᑐᙵᕕᓪᓚᕆᐊᓗᒋᔭᕗᑦ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ. ᒫᓐᓇ 
ᑕᐃᒃᑯᐊ ᒪᓕᑦᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ 
ᐊᑦᑕᓇᖏᑦᑐᒦᖁᔨᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᒪᓕᑭ. 
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like a psychiatrist, and if we can’t give the 
best service in Nunavut, we do have to 
transfer the child or youth out of territory. 
We do need an escort and we try to go to 
places that understand Inuit culture.  
 
We try to send family as escorts. We try to 
get the child back as soon as we can. We try 
to communicate to people, but I will agree 
that the feeling of custody is a negative one 
and we need to work a little harder so that the 
child doesn’t feel that. I hope that answers 
your question. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Madsen. Ms. 
Killiktee.  
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I appreciate that, and 
Minister, you stated earlier in your verbal 
response that various means of safety 
provision measures were attempted or tried 
for that person or individual. 
 
Again, I would like to direct my question to 
the Department of Family Services or maybe 
not. Perhaps I should direct my question to 
the Office of the Auditor General.  
 
On page 6, my question relates to the report 
submitted by the Office of the Auditor 
General. I believe that this requires going 
through an administrative process. As Inuit, 
we have no literary based historic cultural 
events, only oral. It’s entirely based on an 
oral historical anecdotal knowledge dispersal 
method.  
 
Nothing is written down in many 
communities and this creates a problem due 
to Inuit being an orally knowledge-based 
culture. While documenting your findings, I 
imagine that you were required to provide 
literature or written material for the facts. 
How does the audit process work? Thank 
you, Mr. Chairman. 

  
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᕝᕕᐅᖃᑦᑕᖏᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᑎᖅᓱᖅᑕᐅᓯᒪᖏᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ. 
 
ᑲᓇᑕᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐊᐱᕆᔪᒪᓕᕐᒥᔭᒃᑲ, ᖃᔅᓯᐅᕙᑦ 
ᐋᓐᓂᖅᑐᖅᑕᐅᖃᑦᑕᕐᓂᑯᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐋᓐᓂᖅᑕᐅᓂᑯᐃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᓗᕆᐊᖅᓵᖅᑕᐅᓂᑯᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ, 
ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓈᓴᐅᑎᓪᓚᕆᓐᓂᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖏᑦᑐᖓ ᐅᖃᐅᓯᒃᑯᑦ, ᑎᒥᒃᑯᑦ 
ᐅᓗᕆᐊᖅᓵᕆᔪᓂᓪᓘᓐᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐅᓄᖅᑐᑦ, 
ᐱᖓᓱᑦ ᐅᖓᑖᓃᑦᑐᑦ, ᐅᓄᖅᑐᐊᓗᐃᑦ. 
 
ᐄ, ᐊᑕᐅᓯᕐᒥᒡᓘᓐᓃᑦ ᑕᑯᔪᒪᙱᑦᑐᒎᒐᓗᐊᖅ, ᑭᓯᐊᓂ 
ᑖᒃᑯᐊ ᓄᐊᑕᐅᓯᒪᙱᒻᒪᑕ ᐅᖃᐅᓯᒃᑯᑦ, ᑎᒥᒃᑯᑦ 
ᐅᓗᕆᐊᖅᓵᑕᐅᔪᓪᓘᓐᓃᑦ ᒥᒃᓵᓅᖓᔪᑦ. ᑖᒃᑯᐊ, ᑕᒪᓐᓇ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᕆᔭᐅᓪᓚᕆᒋᐊᓕᒃ, ᑕᐃᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔭᕐᓂᖏᑉᐱᑦᓯᓐᓇᖅ ᐃᖅᑲᓇᐃᔮᖓ, ᐄ, 
ᐃᓱᒫᓘᑎᖃᖅᑐᒍᑦ. 
 
ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ ᒪᑐᐃᕋᓗᐊᖅᑎᓪᓗᒍ 
ᐃᓐᓄᑦᑕᐅᔪᓐᓇᐃᓕᐅᔾᔪᑎᒋᔪᓐᓇᖅᑕᖓᑦ, ᑎᒥᒥᒍᑦ, 
ᐅᖃᐅᓯᒃᑯᑦ, ᐅᓗᕆᐊᖅᓵᕐᓂᒃᑯᓪᓘᓐᓃᑦ 
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᕐᓂᐊᖅᑎᓪᓗᒍ, ᐅᐸᒍᒥᓇᕐᓇᖃᑦᑕᖏᒻᒪᑦ. 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓪᓚᕆᐊᓕᒃ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ.  

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᒃᑯᐊ, 
ᓈᓴᐅᑎᓂᒃ ᖃᐃᑦᑎᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᑕᐅᓯᐅᖏᑦᑐᖅ 
ᓇᓗᓇᕈᓐᓃᕐᒪᑦ. 

ᑖᒃᑯᓄᖓᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ, 
ᑖᓐᓇ 13ᒋᔭᐅᔪᖅ ᓈᓴᐅᑎ, ᑎᑎᕋᖅᓯᒪᖕᒪᑦ; 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑦ 
ᑎᑎᕋᕐᕕᖏᑦ ᖃᓄᖅᑐᖅ ᐊᐅᓚᔾᔭᒋᐊᕈᑎᓂᒃ 
ᐋᖅᑭᑦᓱᐃᓚᐅᖅᓯᒪᒻᒪᑕ, ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓱᕈᓰᑦ ᐊᒻᒪᓗ 
ᒪᒃᑯᑦᑐᑦ ᐊᑦᑕᓇᖏᑦᑐᒦᑦᑕᕆᐊᖃᕐᓂᖏᑦ, 
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Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you for the question. You 
are correct that in our audit work we look for 
evidence and a lot of the times we are 
looking documents; evidence that has been 
captured on paper or in a computer system, 
but equally important for our work is 
interviews and speaking to people that have 
been doing the work. In some cases, that will 
be department officials. In other cases, it 
might be the community social service 
workers.  
 
As we went through our audit, we asked for 
information in evidence. We asked to 
interview people that had experience in 
dealing with these children and we did not 
get evidence that showed that the work had 
been done to follow up and to have face to 
face meetings with the children and youth 
that we had been looking at in the sample; 
the case files that we had selected to look at.  
 
I want to make an important clarification 
here: we know that the social workers were 
often temporary employees. There might 
have been a lot of turnover, and indeed there 
was a lot of turnover. We don’t want to stand 
here and criticize or critique the social 
workers for the incredible work that they do, 
but when we are asking the department about 
the work that they have done to make sure 
that these children are safe, there isn’t 
anything for us to go on to see that there has 
been the follow-ups and check-ins.  
 
For us, I think the important point that we 
want to make looking forward is that there 
needs to be information that gets passed on 
from the social worker to the next social 
worker, or from the social worker to the 
health professional who helps these children 
so that there is a continuity of care, that there 
is a string of care that helps the child or the 

ᒪᑭᒪᑦᑎᐊᕐᓗᑎᓪᓗ ᐊᒻᒪᓗ ᐊᑐᖃᑦᑕᕐᓗᑎᒃ 
ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᒃ ᓈᒻᒪᑦᑐᓂᒃ. 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᓚᐅᖅᐹᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᐅᓚᔾᔭᐃᔾᔪᑎᑦᓴᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ, ᐊᓯᖏᓐᓂᒡᓘᓐᓃᑦ, 
ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ ᐋᖅᑭᑦᑕᐅᖁᓪᓗᒍ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 

ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓈᓴᐅᑎᓕᒃ 13, 12−ᒧᑦ ᐊᑦᑐᐃᓂᖃᕐᒪᑦ, ᓱᕈᓰᑦ 
ᒪᒃᑯᑦᑐᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖁᓪᓗᒋᑦ. ᐃᒻᒪᖃ 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᓗᑕ ᒫᓐᓇ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒍᑦ, ᐊᕗᖓᐅᓯᒪᔪᓄᑦ ᑕᒪᒃᑯᐊ 
ᐃᓱᒫᓘᑎᐅᔪᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ.  

ᐊᒻᒪᓗ ᓵᓐᖓᓗᒋᑦ ᐃᓛᒃ ᑕᒪᒃᑯᐊ ᐱᓗᐊᕐᓗᒋᑦ ᓱᕈᓰᑦ 
ᒪᒃᑯᑦᑐᓪᓗ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. ᑮᓇᐅᔭᑦ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓂᒃ 
ᕿᒥᕐᕈᓇᕐᓂᐊᕋᑦᑕ ᑕᐃᑲᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕈᒪᓂᐊᖅᑐᒍᑦ 
ᑮᓇᐅᔭᓕᕆᔨᑖᒃᑲᓂᕐᓗᑕᓗ ᐃᖏᕐᕋᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ. 
ᐅᖃᖅᑲᐅᒐᒪ ᑖᒃᑯᐊ ᐊᐅᓪᓚᔾᔭᐃᔾᔪᑎᑦ ᐃᓛᒃ 
ᐸᕐᓇᐅᑎᕗᑦ ᐃᓚᖃᕐᒥᔪᑦ ᐊᓯᖏᓐᓂᒃ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᑉᐸᑕ 
ᑲᒪᒋᔭᖃᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᖅᓯᓇᔭᖅᑐᓂᒃ 
ᐃᓄᑦᑎᑑᕈᓐᓇᖅᑐᓂᒃ ᐃᓄᓐᓂᓪᓗ ᐅᓄᒃᑲᓂᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑖᕐᓗᑕ.  
 
ᑕᒪᓐᓇ ᐸᕐᓇᐅᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓯᒪᒻᒪᑕ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓗᑎᒃ ᓄᓇᓖᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ, 
ᐊᒻᒪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓵᓚᐅᖅᑎᓪᓗᖓ ᑖᒃᑯᐊ 
ᐱᒋᐊᖅᑎᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᒪᑯᐊ ᒪᓕᒐᕐᔪᐊᓄᑦ 
ᐊᑕᔪᑦ ᐊᒻᒪ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᑐᐊᑦ. 
ᒪᓕᒐᖏᓪᓗ ᒪᑭᒪᔪᓐᓇᑦᑎᐊᕆᐊᓕᒃ ᑖᓐᓇ.  
 
ᐅᖃᐅᓯᕆᓚᐅᖅᖢᒍᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓄᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᓪᓗ ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ ᑖᓐᓇ 
ᑐᓐᖓᕕᒋᓪᓚᕆᒋᐊᖃᓪᓚᕆᑦᑕᕗᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᑕᖅᑲᒃᑯᐊ ᖃᓄᐃᓘᕋᓱᒻᒪᖔᑦᑎᓐᓂ.  
 
ᒪᓕᒐᕐᓂᐊᖅᑎᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᒐᒪ ᖃᓄᖅ 
ᐃᓛᒃ ᑕᐃᒃᑯᐊ ᐊᖅᓵᖅᑕᐅᔪᑦ ᖃᓅᖃᑦᑕᕐᓂᖏᓐᓂᒃ 
ᖃᐅᔨᒪᔪᖓ. ᑕᐃᒪᓐᓇ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 



 

 77 

family, or the community make sure that 
everything is moving well. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Killiktee.  
 
Ms. Killiktee (interpretation): That statement 
is entirely true. We are aware of our need for 
proper procedures specific to toddlers or 
younger children, along with vulnerable 
young people; our fellow Inuit, and this 
requires further exploration to ensure that 
steps required to be implemented are fully 
felt and respected. ` 
 
This has to be on top of the list of our 
priorities, and here I wish to move sideways 
or laterally to this matter, actually, prior to 
making this segue, perhaps, Mr. Chairman, 
with your discretion, I can (interpretation 
ends) comment on (interpretation) on this 
issue unrelated to our discussion, but still 
short and succinct. 
 
I ought to have commented earlier at the start 
of this committee hearing, nonetheless, we 
must ensure that an Inuktitut copy of the 
document becomes available shortly therein. 
If this report is specified as required to be in 
Inuktitut along with these accompanying 
documents, I wish to see both the English 
and Inuktitut copies accompanying the 
substantiations since we represent Inuit in 
Nunavut. 
 
I want to ensure that all official languages are 
respected, recognized, and appreciated when 
providing such documentation. This 
substantiation sheet was unavailable in 
Inuktitut such as the one I am waving here. 
Okay, I have it here. That is fortunate. 
Regardless, for the others, I am very pleased 
that these are available. I also want to request 
that if your department is contracting out any 
auditing work, to provide corresponding 

ᐱᔨᑦᑎᕈᑏᑦ ᑖᒃᑯᐊ ᐃᓚᖃᕆᐊᓖᑦ ᓂᖃᐃᓱᖅᐸᑦᑐᓂᒃ 
ᐃᓱᒪᓕᕆᓂᖅ, ᒪᓕᒐᓕᕆᔨ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᓵᓐᖓᓪᓚᕆᒋᐊᖃᖅᑐᑦ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ, ᖃᓄᕐᓗ 
ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᖔᖏᑦ.  
 
ᐃᓚᖏᓂᒃᑯᐊ ᓇᓪᓕᐊᓐᓄᑐᐃᓐᓈᓕᓲᖑᒻᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓅᕈᒪᖃᐃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᐊᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ. 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᐃᓗᓕᖃᖃᓯᐅᔾᔨᒻᒥᕗᖅ 
ᑕᖅᑲᒃᑯᓄᖓ ᐃᓛᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ 
ᑕᐃᒪᓐᓇᐅᔪᓐᓇᖅᓯᔪᒍᑦ ᖃᕋᓴᐅᔭᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᑎᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᓄᓇᒥᓐᓂᒃ ᑭᓱᒥᓂᒃ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕈᑎᒃ ᐃᑯᓐᖓᕈᓐᓇᖅᑐᑏᓚᔾᔪᑎᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᕈᓐᓇᖅᑐᖅ.  
 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐅᓂᒃᑳᓄᑯᐊ ᑕᑯᓪᓗᒋᑦ, 
ᑳᓐᑐᓛᑦᑕᐅᓯᒪᔪᓂᒡᒎᖅ ᐊᑐᕐᒪᑕ 19−ᓄᑦ ᑕᖅᑭᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓐᖏᑦᑐᓂᒃ ᑕᐃᒪᓐᓇᑎᒋᑦ 
ᐊᑯᓂᐅᑎᒋᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ. ᑖᒃᑯᐊ 
ᐸᕐᓇᐅᑏᑦ ᐃᓗᓕᖃᖃᓯᐅᔾᔨᓂᐊᕐᒥᔪᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓪᓗ ᑕᐃᒃᑯᐊ  
ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᓕᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᒪᑯᓄᖓ 
ᒪᓕᒐᑐᐃᓐᓇᕐᓅᓐᖏᑦᑐᖅ ᐃᓕᓐᓂᐊᕈᑎᖃᕐᓗᑎᒃ. 
ᐃᓄᐃᓪᓗ ᐱᖅᑯᓯᖓ ᑐᓴᖃᑦᑕᕋᑦᑕ ᐃᒃᓯᕙᐅᑕᖅ, 
ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕈᕕᑦ ᑐᑭᓯᐅᒪᔭᕆᐊᖃᖅᑐᓯ, 
ᑐᑭᓯᐅᒪᔭᕆᐊᖃᖅᑐᑦ ᓄᓇᓕᕗᑦ ᖃᓄᖅ 
ᐊᐅᓚᖕᒪᖔᖏᓐᓂᒃ.  
 
ᑕᒪᐅᓐᖓᕈᑎᖃᕋᑦᑕ ᐃᑲᔪᕈᒪᓪᓗᑕ. ᖃᐅᔨᓴᐃᓂᖅ 
ᑕᐃᒪᐃᓘᖅᐸᓪᓕᐊᓇᓱᒃᐳᒍᑦ ᒪᑭᒪᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᕗᑦ ᐃᒻᒪᖄᓗ ᐃᓚᒋᔭᐅᖃᑕᐅᓗᓂ 
ᑲᑐᔾᔨᑎᒌᓂᒃᑰᖃᑎᒋᔭᐅᓗᑎᓪᓗ ᐱᓕᕆᕕᒃᐳᑦ. ᑕᒪᒃᑯᐊᓗ 
ᐱᔨᑦᑎᕈᑏᑦ ᖃᓄᖅ ᐊᐅᓚᒋᐊᖃᕐᒪᖔᑦ ᓄᓇᓕᖕᓂᒃ. 
ᓄᓇᕗᑦ, ᓄᓇᓕᖁᑎᖏᓂᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓐᓇᐅᖕᒪᑕ. ᐃᒃᓯᕙᐅᑕᖅ, ᑭᐅᖅᑰᕋᒪ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᕋ 
ᑖᓐᓇ ᓴᖅᑭᑎᑦᑎᐊᕐᒪᒍ ᐃᓄᐃᑦ ᐃᓱᒪᖃᑦᑕᕐᒪᑕ 
ᐃᓄᓕᕆᔩᑦ ᓄᑕᕋᕐᓂᑦ ᐊᖅᓵᖅᓯᔨᑐᐃᓐᓇᐅᓱᒋᔭᐅᓪᓗᑎᒃ. 
ᐃᑲᔫᑎᒃᓴᖅᑕᖃᕐᓂᖓ ᑐᓴᐅᒪᔭᐅᓐᖏᓐᓂᖓ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐱᓕᕆᐊᖑᔪᐃᑦ 
ᑐᓴᐅᒪᔭᐅᑦᑎᐊᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ ᑕᕝᕙ 
ᑕᐃᒪᐃᔾᔪᑎᖃᖅᐳᖅ. ᐊᒥᓱᓄᑦ 
ᐊᖅᓵᖅᓯᔨᑐᐃᓐᓇᓱᒋᔭᐅᓪᓗᑎᒃ ᐃᓱᒪᒋᔭᐅᖃᑦᑕᕐᒪᑕ. 



 

 78 

Inuktitut documents since our constituents 
must understand the issues we are debating. 
 
Mr. Chairman, I would like to move onto the 
next department, specifically (interpretation 
ends) to the Department of Human 
Resources, (interpretation) and I am unsure if 
this query was submitted by colleagues 
towards this matter prior to my questions 
because I was distracted. (interpretation 
ends) I just want to go ahead and ask these 
questions that relate to the audit that found 
that the Department of Family Services made 
unsatisfactory progress in ensuring ongoing 
human resource capacity to fulfill its 
mandate. To what extent has the Department 
of Human Resources reviewed their progress 
in supporting the Department of Family 
Services in respect to the Auditor General’s 
findings from the office’s 2014 report? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you, Ms. Killiktee. Ms. 
Cronin.  
 
Ms. Cronin: I will defer to my colleague on 
that one. 
 
Chairman: Thank you. Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) The 
Department of Human Resources works to 
support the Department of Family Services in 
meeting their capacity needs, and I think we 
have all recognized since this audit was 
brought forward that we all need to do a 
better job. There are two parts of how 
capacity is addressed, and one of them is the 
department making sure that the structures 
and the positions are being put out to 
competition. Then on the flip side, it is the 
Department of Human Resources that helps 
get those competitions out. Something that 
we have been very excited about since this 
report was that the Department of Human 

ᐅᑯᐊ ᐃᑲᔪᕈᓐᓇᕐᓂᖃᖅᑑᒐᓗᐊᑦ. ᑖᒃᓱᒥᖓ 
ᐅᖄᕐᔪᒍᒪᓪᓗᖓ. ᐊᐱᖅᑯᑎᔅᓴᖃᕐᓂᐊᓕᕐᒥᔪᖓ 
ᓈᓴᐅᑎᖓ 14−ᒋᔭᐅᔪᖅ 16−ᒧᑦ ᑎᑭᖦᖢᒍ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᑦᑕᓇᓐᖏᑦᑐᒦᑦᑕᕆᐊᖃᕐᓂᖏᑦ. ᑳᓐᑐᓛᑦᑕᐅᓯᒪᔪᑦ 
ᑕᐃᒃᑯᐊ ᐅᐊᑦᓯᔩᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᒻᒪᑕ 
ᐋᓐᓂᐊᕕᓐᓂᒃ, ᐋᓐᓂᐊᕖᑦ ᓇᑉᐸᓪᓗᐊᖏᓐᓂᒃ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᓄᐊᑦᑎᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐱᑦᑎᐊᖃᑦᑕᖏᑦᑐᑦ ᒥᒃᓵᓅᖓᔪᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᓐᓂᒃ. 
ᑕᒪᓐᓇᖃᐃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ 
ᐅᖃᐅᓯᕆᔭᐅᓯᒪᕙ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 
ᖁᔭᓐᓇᒦᓪᓗᑦᑕᐅ ᒪᓕᒐᓕᐅᖅᑏ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐄ, 
ᓱᓕᔪᑎᑦ. ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒋᐊᕆᔪᔪᑦ 
ᐅᐊᑦᑎᔭᐅᓂᖅᓴᐅᑎᑦᑎᔾᔪᑎᐅᔪᓂᒃ ᐋᓐᓂᐊᕕᓐᓂᒃ. 
ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ, ᑖᓐᓇ 
ᐃᓚᖏᑦᑕᖅᑲ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᐃᓘᖅᑐᖃᕐᓂᕋᐃᒻᒪᑦ 
ᐱᑯᑦᑐᑦᑐᖃᕐᓂᕋᐃᒻᒪᑦ 
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᑦᑎᑦᑎᖃᑦᑕᓕᕐᒥᔪᒍᑦ ᐋᓐᓂᐊᕕᓐᓂᑦ 
ᒪᓕᒋᐊᖃᖃᑦᑕᖅᑐᐃᑦ ᑎᑎᕋᕆᐊᖃᖃᑦᑕᖅᑐᑎᑦ 
ᖃᓄᐃᓘᖅᑐᖃᕐᓂᕋᐃᑉᐸᑦ.  
 
ᑭᖑᓂᐊᒍᓪᓗ ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᑎᒃ. ᑖᓐᓇ 
ᐋᓐᓂᐊᕕᓕᐊᖅᑐᐃᑦ ᑕᐃᒪᐃᓲᖑᑦᑕᖅᑯᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒥᓃᑦ ᐅᓐᓂᓗᖅᓴᕐᕕᖃᕐᒥᔪᑦ 
ᐊᑲᖅᓴᓐᖏᑲᓪᓚᓐᓂᕈᑎᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᖓᓪᓕ 
ᐃᓱᒪᒋᓪᓗᒋᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᑲᔫᑎᑦᑎᓐᓂᒃ 
ᐊᑐᕈᓐᓇᕐᒥᔪᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓯᖏᓐᓂᒃ 
ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐱᓕᕆᔾᔪᑎᓂᒃ 
ᐃᑲᔪᖅᑕᐅᒍᓐᓇᖃᑦᑕᕐᒥᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕙᒍᑦ ᐱᓕᕆᕕᖓᑕ 
ᓯᓚᑖᓂ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒥᔪᑦ, ᖃᓄᐃᑦᑐᒥᓂᐅᓂᖓ 
ᐱᑯᑦᑐᑦᑐᒥᓂᐅᑉ ᒪᓕᓪᓗᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑭᐅᕋᑖᖅᑕᕋᓗᐊᓂᓛᒃ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᒥᔅᓵᓄᑦ 
ᐅᓇᓕ ᐊᐱᖅᓱᖔᕋᑖᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑕ 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᖅ ᑲᑐᔾᔨᖃᑎᒌᑉᐸᒻᒪᖔᑕ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓂᓪᓘᓐᓃᑦ 
ᐅᖃᐅᓯᖃᖅᑐᑎᒃ. ᐅᐊᑦᑎᓂᖅ ᐊᑐᕐᓂᖅᓴᐅᖃᑦᑕᓕᕐᖓᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᓯᒪᔪᔅᓴᐅᒐᓗᐊᖅᑯᖅᑲᐃ? ᒥᔅᑕ ᐅᓈᓕᒃ. 
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Resources a few months ago worked towards 
finding contract staffing companies who have 
helped us accelerate competitions.  
 
So it is my understanding that through the 
contracted resources that were available to 
Family Services, they have gone out and 
we’re in a competition for social workers and 
with a really high uptake on that. I think 
overall, we recognize it is not just looking at 
one department individually, but we need the 
Department of Human Resources to grow at 
the same time the Department of Family 
Services grows so they can match the support 
there. I hope that answers the question. We 
have really focused on providing short-term 
contract resources to the Department of 
Family Services to allow for increased 
staffing. (interpretation ends) Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. I believe Ms. Hunt 
wanted to supplement the response as well. 
Am I correct?  
 
Ms. Hunt: Thank you, Mr. Chairman and 
thank you to the Member for the question. I 
definitely agree my colleague’s comments. I 
would just add a couple of other things that I 
think are helpful in terms of some of the 
progress that has been made over the last 
while. 
 
Many of you will recall when Health was 
here in the House not that long ago, that the 
critical staffing measures and putting into 
action a plan around recruitment, retention of 
health care professionals, mental health 
nurses, nurses, and all areas of group five, 
but specifically, when we think about this 
conversation, the role of health care 
professionals working in an integrated way. 
So being able to create that area of retention 
of our hard-working staff, and our ability to 
recruit the right staff at the right time with 
the right skills has been a significant focus 

 
ᐅᓈᓕᒃ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, ᐄ. 
ᐱᔭᕆᐊᑐᔪᕕᔾᔪᐊᕌᓗᒻᒥᑦ ᐅᖃᖃᑎᒌᒋᐊᖃᖅᓯᒪᔪᒍᑦ. 
ᓄᓇᓕᖁᑎᕗᓪᓗ ᐊᐱᖅᓱᖃᑦᑕᖅᑐᑎᒍ ᐅᐊᑦᑎᐊᕈ ᐃᒫᒃ 
ᑕᑯᓐᓈᖅᐸᔪᒐᑦᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᐊᑦᑎᓂᒃ 
ᑲᒪᓂᐊᕐᓗᑎᒃ ᐊᓯᖏᓐᓂᒃ, ᐊᓯᖏᓐᓂᒃ 
ᑲᒪᖃᑦᑕᕐᓂᐊᕐᓗᑎᒃ ᐊᒻᒪ ᖃᑦᑏᓐᓇᑯᓗᐃᑦ 
ᐊᑦᑐᖅᑕᐅᖃᑦᑕᕐᖓᑕ ᑕᒪᑐᒧᖓ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ. 
ᖃᓄᖅ ᐋᖅᑭᑦᑎᕆᒍᓐᓇᕋᔭᕐᒪᖔᑦᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓄᑦ ᑭᐅᒋᐊᖃᑦᑕᕐᓗᑕ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑕᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᖏᑦ ᖃᐅᔨᒪᔭᕗᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᖓᑕ.  
 
ᐊᒻᒪ ᐃᑲᔪᖅᓯᑦᑎᐊᖅᓯᒪᓐᖏᓗᐊᕋᑦᑎᒍ 
ᐃᓄᓕᕆᔨᖁᑎᒍᑦ, ᐋᓐᓂᐊᓲᖅᑎᖁᑎᕗᓪᓗ 
ᐱᒋᐊᓕᖏᓐᓂᒃ. ᑲᑉᐱᐊᓱᑦᑐᖃᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᖓᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᕆᐊᔅᓴᖅ 
ᑯᔅᓴᓱᑦᑐᖃᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᖓᑦ ᐃᒻᒥᓂᒃ 
ᐋᓐᓂᖅᑕᐅᓂᐊᖅᑐᒋᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓄᐊᖅᑕᐅᓂᐊᖅᑐᒋᓪᓗᑎᒃ 
ᐃᓱᒫᓗᑦᑐᖃᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᖓᑦ. 
ᐃᒪᐃᒍᓐᓇᕈᒪᑦᑕᕋᓗᐊᖅᑐᖓ ᐄ, 
ᐊᖏᑐᐃᓐᓇᕈᒪᑦᑕᕋᓗᐊᖅᑯᖓ ᐸᕐᓇᐅᑎᖃᓕᖅᑐᒍᑦ 
ᓱᒋᐊᕈᑎᔅᓴᐅᔪᒥᒃ ᑭᓯᐊᓂ ᑮᓇᐅᔭᕐᔪᐊᕌᓗᓐᓂᒃ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑎᒎᖅᑐᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᖃᓄᖅ 
ᑕᐃᒪ, ᐃᓛᒃ ᐅᐊᑦᑎᒍᑎᐅᖃᑦᑕᕆᐊᓕᓐᓂᒃ, 
ᖃᓄᖅᑑᕆᐊᖃᖅᓯᒪᓕᕐᖓᑕ ᐅᐊᑦᑎᖃᕐᓂᒧᑦ.  
 
ᐊᒻᒪ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓇᓖᕌᕋᔅᓴᓂᒃ ᕿᒥᕐᕈᓯᒪᒻᒥᔪᒍᑦ 
ᑕᐃᒪᐃᖅᑯᔨᑦᑕᕋᓗᐊᖅᑯᖓᑦᑕᐅᖅ ᐊᓪᓚᕕᑦᑕ ᐃᓗᐊᓂ 
ᐱᓕᕆᐊᖑᒋᐊᕐᓗᑎᒃ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ 
ᐃᑲᔪᖅᓰᔾᔪᑏᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᓂᐊᖅᑐᐃᑦ ᑕᕝᕙᓂ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓂᒃ ᑐᔅᓯᕌᕆᓂᐊᖅᑕᑎᓐᓂ. 
ᑖᓐᓇ ᐃᓂᔅᓴᖃᓐᖏᓐᓂᖅ ᑕᕝᕙᐅᖃᑦᑕᒥᒻᒪᑦ, 
ᐊᓪᓚᕝᕕᑭᔅᓱᓐᓂᐅᖃᑦᑕᖅᑐᓪᓗ ᓄᓇᓕᓐᓂᑦ. ᐊᓪᓚᕕᖓᓂ 
ᓄᓇᓕᒻᒦᓛᖅ ᐊᓪᓚᕕᔅᓴᖃᓐᖏᑦᑎᐊᖃᕐᖓᑕ. ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᒋᐊᕈᒪᓪᓚᕆᑦᑕᕋᓗᐊᕗᑦ. 
ᐱᕙᓪᓕᐊᔾᔭᐅᔾᔪᑎᖏᑦ ᑕᑯᓐᓈᕐᓗᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᕆᓛᖅᑕᖏᓪᓗ. 
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᒪᓕᑭᒨᒃᑲᓐᓂᓚᐅᓐᖏᓂᕐᓂᑦ, ᐅᖃᐅᓯᐅᓕᕐᖓᑦ 
ᐊᑕᐅᓯᐊᕐᓇᓂ, ᑮᓇᐅᔭᓂᒃ ᑐᔅᓯᕋᒃᑲᓐᓂᓛᖅᐸᓪᓚᐃᒐᔅᓯ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ? ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᓂᒃ 
ᓴᖅᑭᑦᑎᕆᓂᒃᑰᔾᔮᓲᖑᔪᖅ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦᖃᐃ 
ᐃᓕᑉᐹᓪᓕᑎᑦᑎᒍᓐᓇᖅᑲ ᑲᑎᒪᔨᕋᓛᓂᒃ? ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓯ ᖃᓄᐃᓕᖓᒻᒪᖔᑦᑕ 
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because we know continuity and stability of 
staff is what really is going to create the 
foundation of relationships and trust so that 
as children and families access services, they 
are able to do that without telling their story 
over again and be able to receive the right 
service.  
 
Also, the nursing road map, where we’ve 
engaged deeply with health care 
professionals to understand what we are 
doing well and where we need to improve. 
Being able to look at the safety and the 
culture of the workplace that our staff work 
in is important, so that also is a critical 
measure and step that has been taken as we 
roll out that around education, training, 
retention, but also leadership and making 
sure people have the knowledge, tools, and 
oversight to do their jobs effectively to 
ensure the safety and wellbeing and health of 
Nunavummiut. Thank you, Mr. Chairman. 
 
Chairman: Thank you for that response. I’m 
sure that we will have some more detailed 
questions when we get to the staffing section 
as well. Ms. Killiktee.  
 
Ms. Killiktee (interpretation): Thank you for 
clearly explaining this complex aspect, and I 
appreciate your efforts to enable my 
comprehension of this process, and in 
understanding this better, I would like to now 
ask if what you responded with related to 
recruiting and contractual term 
emplacements, yes, hiring term contractors. 
 
My next question relates to available 
positions whether these are permanent 
positions, or temporary placements that are 
available, and ask if this example can be 
incorporated into a coherent response on 
whether or not this distinction is applicable, 
and this is my additional question to you. 
 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦᑕᐅᖅ 
ᖃᐅᔨᒪᔪᔅᓴᐅᒥᒻᒪᑦ ᐃᓄᓕᕆᔩᑦ ᖃᑦᑎᐅᒻᒪᖔᑦᑕ 
ᐃᓱᒪᓕᕆᔩᓪᓘᓐᓃᑦ ᖃᑦᑎᐅᒻᒪᖔᑕ. 
ᖃᐅᑉᐸᕈᓚᐅᓐᖏᓐᓂᖓᓂᒃ ᖃᐃᒍᓐᓇᕈᕕᒋᑦ 
ᐱᐅᒐᔭᖅᑐᖅ ᐊᑐᐃᓐᓇᕆᑦᑕᐅᑎᒋᓐᓂᖏᒃᑯᕕᒋᑦ. ᒥᔅᑕ 
ᐃᐅᔅᕗᐊᑦ. 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 
ᑕᐃᒃᑯᐊ ᓈᓴᐅᑎᓂᒃ ᑕᕝᕗᖓᖅᓯᒐᓱᓛᖅᑯᖓ. 
ᐅᖃᑦᑕᐅᑎᒋᔪᓐᓇᖅᑐᖓ 47−ᖑᒻᒪᑕ ᐃᓄᓕᕆᔩᑦ ᒫᓐᓇ. 
28−ᖑᓪᓗᑎᒃ ᐃᓐᓄᑦᑕᐅᓯᒪᔪᑦ. ᑕᐃᒪ 19 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᓚᑦ. ᐊᒻᒪᑦᑕᐅ 
ᐃᓄᓕᕆᔨᑦᑖᑲᓐᓂᕆᐊᖃᖅᑐᒋᔭᒃᑲ 
ᐊᔪᕈᓐᓃᕐᔫᒥᓂᐊᕐᖓᑕ 
ᐱᔨᑦᑎᕋᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᓪᓗᑎᓪᓗ 
ᐃᑲᔪᖅᑕᐅᒋᐊᓕᓐᓂᒃ. ᖄᖓᒍᒃᑲᓂᕐᓗ 
ᐃᓕᓴᖅᓯᒋᐊᖃᕐᒥᔪᒍᑦ ᐱᑕᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕐᖓᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑲᓐᓂᕐᓂᒃ.  
 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ ᐃᑲᔪᖅᓰᑉᐸᑕ 
ᓴᖅᑭᔅᓯᑲᓐᓂᕈᓐᓇᕋᔭᕐᒥᒐᑦᑕ. ᖃᑦᑎᓚᑦᑖᓂᒃ 
ᑐᔅᓯᕋᓛᕐᒪᖔᑦᑕ ᒫᓐᓇ ᐅᖃᕈᓐᓇᖏᒃᑲᓗᐊᖅᑐᖓ 
ᑕᐃᒃᑯᐊ ᑕᐃᒪ ᑐᔅᓯᕋᐅᑎᓕᐊᕆᓛᕋᑦᑎᒍᐃᓛᒃ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᓂᒃ ᖃᐅᑉᐸᑦ 
ᑕᕝᕗᖓᖅᓯᒍᓐᓇᓛᖅᑐᖓ ᑐᔅᓯᕌᕆᕋᑖᖅᑕᕐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᔅᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, ᑖᓐᓇ 
ᐊᐱᖅᑯᓯᕆᕋᑖᖅᑕᕋ ᐃᓚᖓ ᑭᐅᔭᐅᕌᓂᖅᑰᔨᓵᖏᒻᒪᑦ. 
ᐅᓇ ᒐᕙᒪᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐋᖅᑭᒃᓯᓯᒫᓂᓕᖅᑎᓪᓗᒋᑦ ᖃᓄᖅ ᐱᕐᕈᓗᐊᕿᔪᖃᖅᐸᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᕐᓗᓐᓂᖅᑐᖃᖅᐸᑦ 
ᐸᕐᓈᓂᒃᓯᒪᑎᓪᓗᒋᑦ ᑖᑦᓱᒪᖓ ᐊᔾᔨᕐᓚᐅᔭᖓᓂᖃᐃ 
ᐅᑯᐊ ᐱᓕᕆᔪᓐᓇᖏᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. ᒥᔅᑕ 
ᐃᐊᓪᔅᕗᐊᑦ, ᐅᖃᖅᑲᐅᔪᖅ ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᒻᒪᑕᒎᖅ 
ᑕᐃᒪᑦᑐᓂᒃ ᓄᐊᑦᑎᕕᔅᓴᓂᒃ. ᖃᖓᒃᑯᑦ ᓴᖅᑭᓛᕐᒪᖔᑦ 
ᖃᐅᔨᒪᕖᑦ? ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᖓᑦ ᑕᕝᕙ ᖃᐅᔾᔨᐊᓪᓚᒍᑎᒋᓯᒪᔭᕋ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓂ ᐊᑯᓂᐅᓂᖅᓴᖅ ᓴᖅᑭᐸᓪᓕᐊᓲᖑᒻᒪᑕ 
ᓂᕆᐅᒋᔭᕋᓗᐊᑦᑎᓐᓂ. ᐱᕙᓪᓕᐊᔾᔪᑎᓯᖃᕆᐊᖃᕐᒪᑕ 
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When promoting specific positions, 
regardless of these positions being permanent 
or causal positions, how does that apply 
towards our social worker position 
advertisements? The people training to 
become social workers has been increasing 
exponentially over the past several years. 
Have any investigations been undertaken to 
see whether this can be amalgamated and 
additional to the present criteria requiring 
social workers to be bilingual in both 
Inuktitut and English?  
 
Maybe I’m talking a bit outside of what 
we’re supposed to be asking about, so I’ll 
stop here for now. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Killiktee. We do 
have an opportunity later on to get deeper 
into the recruitment and retention and the 
training component.  
 
Just for the viewing audience and just for the 
record, the Inuktitut interpretations or 
translations of the opening comments are 
already available on the Assembly website. 
The report is on there in Inuktitut as well. 
 
I will move on to my next name: Ms. 
Brewster. 
 
Ms. Brewster: Thank you for recognizing 
me again, Mr. Chairman. I hope that you will 
indulge me in the next couple of questions 
because I do realize that we will be talking 
about information management later on. 
However, Madam Cotnoir, in an earlier 
response, indicated a number of different 
organizations that were interviewed as part of 
this review. I’m really curious about whether 
or not any of those organizations were able to 
present any data on children in care in 
Nunavut, whether or not there are any 
organizations that are collecting any data on 
those children and of course, whether or not, 
to their knowledge, is there a national 

ᒪᓕᒋᐊᓕᑦᑎᓐᓂ, ᒫᓐᓇ ᐊᖏᓗᐊᕈᒪᖏᑦᑐᖓ 
ᓴᖅᑭᖅᓯᓂᐊᕐᓂᕋᓗᐊᕈᒪᖏᑦᑐᖓ.  
 
ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑕᖃᐃ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎ 
ᐊᑐᖅᑕᐅᓗᓂ ᓇᓗᓇᐃᖅᑐᐃᑦᑎᐊᕈᓐᓇᓛᖅᑐᒍᑦ ᖃᓄᖅ 
ᑭᐅᓂᐊᕐᒪᖔᑦᑎᒍ. ᑕᒪᒃᑯᐊ ᐱᑯᑦᑐᑦᑐᖃᕐᓂᕋᐃᑉᐸᑦ 
ᑎᑎᕋᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᖏᓛᒃ ᐅᖃᐅᓯᖃᕐᓗᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓ ᑭᐅᔪᓐᓇᕐᒪᑦ. ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ ᐊᐱᖅᑯᑎ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᖃᓄᐃᑦᑐᑦ ᐊᑐᐊᒐᐃᑦ ᐱᓕᕆᔾᔪᑏᓪᓘᓐᓃᑦ ᐋᖅᑭᓯᒪᕙᑦ 
ᑲᒪᔾᔪᑎᐅᓂᐊᖅᑐᑦ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᓂᐊᖅᑐᑦ 
ᐃᓄᓕᕆᔨᓪᓚᕆᐅᕙᑦᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᓈᓕᒃ, ᑭᐅᔪᒪᕕᐅᒃ? 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖓ ᑐᓴᕋᑖᖏᓇᒃᑯ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᕆᕋᑖᖅᑐᕐᖑᓇ 
ᖃᓄᐃᑦᑐᓂᒃ ᐱᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᐊᒐᕐᓂᓪᓘᓐᓃᑦ 
ᐊᖅᑭᓯᓯᒪᕕᓯ ᑲᒪᔾᔪᑎᐅᓂᐊᖅᑐᓂᒃ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ 
ᐃᓄᓕᕆᕙᑦᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐃᓱᒫᓗᒋᖃᑦᑕᖅᓯᒪᒻᒥᒐᑦᑎᒍ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 
ᐱᓕᕆᕕᐅᔪᓄᑦ ᑕᑯᔭᐅᑎᓯᒪᒐᑦᑎᒍ. ᒫᓐᓇ ᑕᐃᒪ 
ᐆᒻᒪᕆᐊᖅᑎᑕᐅᑉᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐊᐅᓚᔾᔭᒋᐊᖅᑎᑕᐅᑉᐸ, ᓯᕗᓕᖅᑏᓪᓗ 
ᕿᒥᕐᕈᓪᓚᕆᑦᑎᑕᐅᓗᑎᒃ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᕙᒻᒪᖔᑕ ᐃᓄᓕᕆᔨᖁᑎᑦᑎᓐᓂᒃ. 
ᐊᔾᔨᒌᓕᖅᑕᐅᒐᓱᓪᓗᑎᒃ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᖏᑦ. ᒪᒥᐊᓇᖅ 
ᑭᐅᑦᑎᐊᓂᖏᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ ᑖᓐᓇᑦᑕᐅᖅ 
ᐋᖅᑭᒐᓱᐊᕐᒥᒐᑦᑎᒍ. ᓴᙱᔪᓂᒃ ᑲᒪᔾᔪᑎᓂᒃ 
ᐊᖅᑭᑎᕆᓯᒪᖓᓗᐊᖅᑐᒍᑦ, ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᓪᓗ 
ᐋᖅᑭᑎᖅᓯᒪᔭᑦᑎᓐᓂᒃ.  
 
ᓄᑕᖅᑲᓄ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ ᐊᖏᖃᑎᒌᒍᑎ 
ᐱᖃᑕᐅᓪᓗᓂᑦᑕᐅᖅ, ᐱᓕᕆᓕᒫᓄᑦ 
ᖃᐅᔨᒪᔭᐅᓕᖅᑎᓯᒪᔭᕗᑦ. ᐱᐅᓂᖅᓴᒥᒃ ᒐᕙᒪᓕᒫᒧᑦ 
ᖃᐅᔨᒃᑲᐃᔾᔪᑎᒥᒃ ᓇᓂᓯᒋᐊᖃᖅᑐᒍᑦ ᐊᔾᔨᒌᔾᔪᒥᔪᒥᒃ 
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database or a national child abuse and neglect 
database system that could also be fed in to 
provide information to inform this process 
because we know that collecting and 
analyzing data to measure and verify the 
effectiveness of services helps organizations 
to make informed policy decisions towards 
improving outcomes for children and 
families? We know that Nunavut is 
struggling with collecting data, or Family 
Services particularly. However, I don’t have 
a clear understanding of whether or not there 
are organizations within Nunavut or outside 
of Nunavut that are collecting data on these 
very important children. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Cotnoir. 
 
Ms. Cotnoir: Thank you for your question. 
First of all, the responsibility for collecting 
data on the services provided to children in 
Nunavut is really within the Department of 
Family Services. It’s not the responsibility of 
other organizations, so it is very important 
that they take that task very seriously. It is 
very important that they know what the 
needs are and what kind of services are 
provided, when and how.  
 
We did not have discussions on data on 
children that are taken care of by other 
organizations, for example in the south. 
However, our office does not have an audit 
mandate to audit that data, so usually we 
cannot use that kind of information, and also 
there were some confidentiality issues that 
they had deal with in those organizations. 
They do not share their data with external 
organizations. That is why we could not use 
that type of information. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Hayes, you 
wanted to supplement? 
 

ᓄᓇᕗᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖓᓂᒃ ᑲᒪᖃᑦᑕᓂᐊᕐᖓᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. ᒥᔅ 
ᑯᕉᓂᓐ, ᖃᓄᖅ ᐅᖃᐅᓯᔅᓴᖃᕐᕕᒋᒻᒪᖔᒍ ᖃᓄᖅ 
ᑕᑯᓐᓈᖅᓯᒪᒻᒪᖔᒍ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖅ 
ᐅᓗᕆᐊᓇᖅᑐᓕᕆᓂᖅ ᓄᓇᕘᓕᒫᒥ? 
 
ᑯᕉᓂᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᓯᒪᔪᖓ ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔮᔅᓴᖅᑕᖃᕐᖓᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᖏᑦᑐᓂ. ᒫᓐᓇ 
ᑕᐃᒃᑯᐊ ᑎᒍᓗᑎᒍᖅᑲᐃ ᖃᐅᔨᒪᔪᖓ 
ᖃᐅᔨᒪᕈᓘᔭᕐᓂᖃᕆᐊᖃᕕᐅᑎᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ. 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓄ 
ᐃᑲᔪᖅᓯᖅᑕᐅᑉᐸᑕ ᐃᓐᓄᑦᑕᐅᒍᓐᓇᕋᔭᖅᐸᓪᓚᐃᒻᒪᑕ.  
 
ᑕᐃᒫᒃ ᐱᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ, ᑲᑐᔾᔨᖃᑎᒌᔾᔫᒥᑉᐸᑕ 
ᓴᖅᑭᖅᓯᓂᖅᓴᐅᖃᑦᑕᕋᔭᖅᑐᐃᑦ. ᐊᒻᒪ 
ᐊᔪᙱᔾᔪᑎᖃᕆᐊᖃᕆᓪᓗᑎᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᓂᐊᖅᑐᐃᑦ, 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᑎᒃ ᐊᔪᖏᒃᑲᓗᐊᕐᒪᖔᑕᓗ 
ᖃᓄᕐᓗ ᓴᐳᒻᒥᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓂᓛᒃ ᐱᒻᒪᕆᐊᓘᑎᖃᑦᑕᕋᑦᑎᒍ ᐊᒻᒪ 
ᐃᓛᓐᓂᒃᑯᑦ ᖁᓅᒻᒥᕈᔪᓐᓇᓲᖑᒻᒪᑦ ᐃᓚᖓᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒫᒃ ᑭᐅᒐᕕᑦ. 
ᒥᔅᑕ ᐅᓈᓕᒃ, ᑭᐅᑦᑕᐃᓕᒪᒐᓱᖏᒃᑲᓗᐊᖅᑐᑎᑦ 
ᐱᓕᕆᕖᓄᑯᐊ ᐊᑕᐅᓯᐅᖏᑦᑐᑦ ᐅᕙᓃᒻᒪᑕ, ᐃᓛᒃᑯᓪᓗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᓕᕆᔨᓪᓚᕇᑦ ᒪᓕᒋᐊᖃᓲᖑᒻᒪᑕ. 
ᐊᒻᒪ ᑲᑉᐱᐊᓇᖅᑐᓄᑦ ᓵᖓᔭᐅᖃᑦᑕᖁᓇᒋᑦ.  
 
ᒫᓐᓇ 9-ᒥᑦ 16-ᒦᑦᑐᒍᑦ ᓈᓴᐅᑎᓕᓐᓂ. ᒥᔅ ᕿᓕᖅ. ᒥᔅᑕ 
ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᖃᖃᑦᑕᕋᑖᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖃᙱᓐᓂᖏᓐᓂᒃ, ᐱᒻᒪᕆᓪᓚᕆᐊᓘᔪᖅ 
ᖃᐅᔨᒪᔭᐅᑉᐸᑦ. ᐅᖃᐅᓯᐅᓪᓗᐊᑲᓪᓚᓯᒪᓕᕇᕐᖓᑦ ᑖᓐᓇ 
ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖃᖏᓐᓂᖏᓐᓂᖏᓛᒃ 
ᐱᒻᒪᕆᓪᓚᕆᐊᓘᒻᒪᑦ ᓇᓗᓇᖏᑦᑐᖅ.  
 
ᑐᑭᓯᓇᑦᑎᐊᓪᓚᕆᑦᑐᓂᓗ ᐅᐊᑦᑎᐊᕈᖅ ᑲᒪᓇᖅᐸᔪᔪᐃᑦ 
ᓴᖅᑭᕋᐃᑉᐸᔪᔪᐃᑦ ᒫᓐᓇ ᓴᖅᑭᒐᔪᓐᓂᖅᓴᐅᓕᕐᖓᑕ 
ᐱᑯᑦᑐᓐᓃᑦ. ᑐᓴᕐᕕᒋᔪᓐᓇᕈᒃᑭᑦ ᒐᕙᒪᒃᑯᓂᒥᐅᑕᐃᑦ 
ᑭᓱᓂᒃ ᐋᖅᑭᔅᓯᓯᒪᕕᓯ ᐃᓱᒪᓕᕆᓂᒃᑯᓘᓐᓃᑦ 
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Mr. Hayes: Yes, thank you. Just to signal 
that Statistics Canada sometimes has 
information that can be helpful to get a 
picture of many of the questions that you 
raised. I want to emphasize the point that Ms. 
Cotnoir mentioned; the importance if 
confidentiality, particularly in light of the 
sensitive information that we were dealing 
with in this audit, has to always be kept in 
mind. These are really difficult situations for 
children, families, but I think the point that 
your raising is an important one.  
 
As has been mentioned throughout this 
hearing so far, it is a whole-of-government 
approach that we are talking about and that 
we are emphasizing. I think some of the other 
witnesses have mentioned a whole-of-
Nunavut approach and everybody needs to be 
engaged. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
very much appreciate those responses. I 
wonder if the Office of the Auditor General 
could share with us some advice or examples 
about ways to ensure that, especially if you 
take… . We know that there are interagency 
issues and there are interdepartmental issues. 
Is it possible to ensure that within the 
programs and services provided by this 
territorial government, that they can share 
information at least interdepartmentally, in 
order to provide better services? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. I am not an expert 
on the privacy legislation that applies here in 
the territory, but I can share that when we 
look at the audit work that we do federally, I 
might put it this way: when somebody 
interacts with government, they don’t really 
often think about the fact that there might be 

ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐃᑲᔪᕆᐊᑦᑕᐅᑎᒋᔾᔪᑎᔅᓴᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 
ᖃᓱᓯᔾᔫᒥᒐᓱᐊᕈᑎᓂᒃ ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ? 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓇᐃᓕᑐᐃᓐᓇᓲᖑᖏᒻᒪᑕ, 
ᐃᖅᑲᓇᐃᔭᕆᐊᕈᒪᒍᓐᓃᓲᖑᒻᒪᑕ ᐃᓛᓐᓂᒃᑯᑦ. ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᖏᑦ ᐊᐱᕆᒍᒪᕙᒃᑲ ᑖᔅᓱᒪ 
ᒥᔅᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓄᓇᕘᓕᒫᖅᑲᐃ 
ᐅᖃᐅᓯᐅᖅᑳᖅᑲᑦ ᒥᔅᑕ ᐅᓈᓕᒃ ᑭᐅᖅᑳᕐᓗᓂ ᐊᓯᖏᑦ 
ᐃᓚᒋᐊᖅᓯᒍᓐᓇᕐᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐃᑲᔪᕈᑎᓂᒃ ᐋᖅᑭᑦᑎᕆᓯᒪᔪᒍᑦ 
ᒐᕙᒪᓕᒫᒥ ᐊᒻᒪᑦᑕᐅᖅ ᐱᐅᓂᕆᒻᒥᔭᖓᑦᑕᐅᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓐᓄᑦ ᐊᑦᑐᐊᓂᖃᖅᑐᖅ ᕿᓂᓲᖑᒐᑦᑕ 
ᖃᓄᖅ ᑲᑐᔾᔨᖃᑎᒌᒍᓐᓇᕐᒪᖔᑦᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᕈᓘᔭᖏᓐᓂ. ᐃᓕᓴᖅᓯᒋᐊᖃᕐᒥᔪᒍᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᖃᐅᕐᒥᒻᒪᑕᑦᑕᐅᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᒥᒻᒪᑕᐅᖅ 
ᐱᔭᕆᐊᑐᔪᖅᓯᐅᓪᓚᕆᖃᑦᑕᖅᑐᓂᒃ, ᐃᓱᒪᒃᑯᓪᓗ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑎᒃ ᐃᓱᓕᕆᓂᒃᑯᑦ. 
 
ᐊᒻᒪ ᐅᖃᕐᕕᔅᓴᖃᕈᒪᖃᑦᑕᑦᑐᑦ ᖃᐅᑕᒫᑦ 
ᐊᑲᐅᙱᓕᐅᕈᑎᒥᓂᒃ ᐊᓂᐊᑦᑎᕕᔅᓴᒥᒃ. ᐊᒻᒪ ᑕᐃᒫᒃ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ ᐋᖅᑭᑎᑕᐅᖁᔨᓯᒪᔪᒍᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓪᓗᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐊᖅᑭᑦᑎᕆᓯᒪᒻᒪᑕ. ᖃᐅᑕᒫᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓂᒃ 
ᐃᑲᔪᖅᑎᖃᖅᑐᑎᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓄᑦ. 
 
ᐊᕐᕌᒍᑦ ᖃᑦᑎᒻᒪᕆᐅᓕᕐᒥᔪᒃᑭᐊᖅ ᐊᓂᒍᖅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔪᖃᑦᑕᐅᑎᒍᓐᓇᖃᑦᑕᔪᒻᒪᑕ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒥᓄᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒋᖃᑦᑕᖅᑕᕗᑦ ᐋᓐᓂᐊᓲᖅᑏᓪᓗᖑ 
ᑭᖑᓪᓕᐹᑦᑎᐊᖑᒻᒪᑕ. ᑕᑯᓐᓇᖑᐊᖅᑐᓃᓛᒃ 14-ᓂᒃ 15-
ᓂᒃ ᐃᑲᕐᕋᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓂᒃ, 
ᑲᑐᔾᔨᖃᑎᖃᕐᓇᓂᓗ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᖃᖃᑎᒌᖃᑎᖃᕕᔅᓴᖃᖏᑦᑎᐊᖅᑐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑑᓪᓗᓂ, ᐱᔭᕆᐊᑐᒍᓇᕐᖓᑦ.  
 
ᐊᒻᒪ ᒪᓕᒐᓕᐅᕐᕕᐅᒃ ᑮᓇᐅᔭᓂᑦ ᐊᖏᕆᐊᖃᓛᕐᒥᒻᒪᑕ 
ᐅᖃᐅᓯᕆᑦᑕᐅᑎᒋᓗᒋᑦ ᒫᓐᓇ ᐱᐅᖏᑦᑐᒦᒻᒪᑕ ᐃᓚᖓ. 
ᐊᑕᐅᓯᑐᐊᕐᒥ ᐃᓄᓕᕆᔨᖃᖃᑦᑕᕆᐊᖃᖏᒃᑲᓗᐊᕐᖓᑕ 
ᓄᓇᓖᑦ.  
 
ᑮᓇᐅᔭᓪᓗ ᐃᓱᓕᑦᑕᕐᕕᖃᕐᓂᖏᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ 
ᔮᓇᑕᓐᓗ ᕿᓂᕋᓗᐊᖅᑐᒍᑦ ᖃᓄᖅ 
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barriers to sharing information about the 
services that they want. Often, you have a 
person that wants a one-stop shop who can 
get all the services that they need in an 
integrated way from government. We see that 
in the federal government, and we see that in 
the territorial governments that we audit.  
 
What does that mean? In practice, it means 
that if there are barriers to sharing 
information across departments, sometimes 
even within departments, those need to be 
broken down. That might need a legislative 
solution. That is something that members of 
the government might be able to answer a 
little bit more. When we come across those 
challenges to sharing information that 
compromise or put in question the services 
and outcomes for people, we will raise those. 
That is probably the best answer I can give 
you on that question. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I am sure, again, we 
will get into that a little it later on. I know 
one thing that was discussed at our 
Committee meeting was the interagency 
coordinator protocols and how they are being 
implemented that was created in 2015, so just 
to give the government officials, there will be 
questions coming along down the pike on 
that one. 
 
The next name I have on my list is Mr. 
Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Mr. Chairman. (interpretation ends) 
This is a question to the Auditor General. In 
paragraph 9 of your report, it states that your 
early findings during the audit were 
alarming. Can you provide further details on 
why you felt it important to immediately 
bring your concerns to the department’s 
attention? Thank you, Mr. Chairman.  
 

ᐊᓂᒍᐃᒍᓐᓇᕐᒪᖔᓐᓄᑦ ᑮᓇᐅᔭᑭᑦᑎᓪᓗᑕ. ᑕᐃᒪ 
ᑮᓇᐅᔭᓂᒃ ᑐᔅᓯᕋᕐᕕᒋᓛᕋᔅᓯ ᑕᒪᓐᓇ 
ᐃᓚᒋᔭᐅᓛᖅᑑᒐᓗᐊᖅ ᒪᓕᒐᓕᐅᕐᕕᕐᒥ ᑐᔅᓯᕋᓛᕋᑦᑕ. 
ᒥᔅᑕ ᐃᐊᓪᔅᕗᑦ ᐅᖃᐅᓯᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓕ ᐃᑲᔪᖅᓯᖅᑕᐅᒡᒍᑎᖏᓐᓂᒃ 
ᐋᖅᑭᔅᓯᒪᔭᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᑲᔪᖅᓰᔾᔪᑎᓂᒃ. 
ᐃᓱᒪᓕᕆᓂᒃᑯᑦ ᐃᑲᔫᑎᖏᓐᓂᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᒃᑯᓪᓗ. (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ, 
ᐱᒋᐊᕈᑎᖃᓕᕐᒥᓗᒍ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐅᓈᓕᒃ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᖅ 
ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᖃᓄᐃᖏᑦᑎᐊᓂᒃᓴᖓᓄᑦ 
ᑐᕌᖓᔪᑦ ᐊᑐᐃᓐᓇᖃᑦᓯᐊᖁᓪᓗᒋᑦ ᐱᔨᔅᓯᕋᐅᑎᓂᒃ 
ᖃᓄᐃᖏᑦᑎᐊᕐᓂᔅᓴᒥᓐᓄᑦ.  
 
ᑕᕝᕙ ᐃᓚᖓᑦ ᐃᒪᐃᒋᐊᖅᐸᑦᑐᒍᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᑕᐃᒫᒃ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᒍᓐᓇᕈᑦᑕ ᑕᒪᒃᑯᓇᖓ 
ᐱᔨᔅᓯᕋᐅᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᑲᔪᕈᑎᖃᕋᔭᕐᒪᑦ ᐊᑯᓂᒃᑲᑦ 
ᐃᓱᒪᖃᑦᓯᐊᕈᓐᓇᓂᒃᑯᑦ, ᖃᓄᐃᖏᑦᓯᐊᓂᔅᓴᒧᓪᓗ. ᒥᔅᑕ 
ᐅᓈᓕᐅᑉ ᐅᖃᓵᖅᑕᖓᓄᑦ, ᕿᒪᕉᑎᒋᕙᓪᓕᐊᕈᒪᓂᕗᑦ 
ᐃᒫᒃ, ᖃᖓᓕᒫᑦᓯᐊ ᐅᓪᓗᓕᒫᖅ ᐃᑲᕐᕋᐃᑦ 24-7 
ᐱᓕᕆᔾᔮᖏᓐᓇᕕᑦ.  
 
ᑕᕝᕙ ᐃᓄᓕᕆᓂᖃᑦᓯᐊᕐᓂᐊᕈᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᑦᓯᐊᖃᑦᑕᕆᐊᖃᖅᑕᕗᑦ 
ᐱᓕᕆᖁᔨᓂᕗᓪᓗ ᐃᓄᓕᕆᔨᓂᑦ ᒪᓕᓪᓗᐊᑐᐃᓐᓇᖅᐸᑦ 
ᐊᓯᖏᓐᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᐱᓕᕆᔪᑎᑐᑦ, ᐱᓗᐊᖅᑐᒥᒃ 
ᓄᓇᖃᖅᑳᖅᑎᐅᔪᓂᒃ. ᐊᒻᒪᓗ 
ᑭᖑᕐᕕᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᕈᓐᓃᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕐᓗᑎᓪᓗ ᑭᒃᑯᑦ 
ᖃᓄᐃᑦᑐᒦᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
ᓇᐅᒃᑯᓪᓗ ᐃᑲᔪᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕ 
ᐱᔨᔅᓯᕋᐅᑎᒋᔪᓐᓇᖅᑕᒥᓐᓄ.  
 
ᑕᕝᕙ ᖃᓄᐃᓵᓕᕈᑎᒃᓴᒥᒃ ᐅᖃᖃᑎᔅᓵᓕᕈᓐᓇᓂᖅᓴᒥᒃ 
ᐱᑕᖃᓕᕐᓗᑕ, ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᕗᑦ. ᓲᕐᓗ ᑕᖃᓗᐊᓕᕈᓂ 
ᐅᖁᒪᐃᑦᓴᓗᐊᓕᕈᓂ ᐃᓄᓕᕆᔨᐅᔪᖅ. ᑖᓐᓇ 
ᐅᖃᖃᑎᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᐃᑲᔪᖅᑕᐅᒋᐊᒃᓴᓕᕈᓐᓇᕐᓗᑎᒃ 
ᐃᒫᒃ, ᐅᖁᒪᐃᑦᓴᓗᐊᓕᕋᔭᖁᓇᒋᑦ 
ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᓂ ᐱᓪᓗᒍ. 
 
ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᓱᒍᓐᓇᓂᕐᒥᒃ ᖃᓄᐃᖏᑦᑎᐊᓂᖅᓴᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᑦᓯᐊᓂᖅᓴᐅᒋᐊᖃᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ 
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Chairman: Thank you. My Co-Chair just 
nudged me along to the next section, and I 
did not have any more names under 
paragraphs 1 through 8, so just to confirm 
with Committee Members that there are no 
more questions under that line. We will 
proceed to paragraphs 9 through 16. Mr. 
Hayes. 
 
Mr. Hayes: Thank you very much, Mr. 
Chairman. Right off the bat I have to say that 
it is unusual that we would write a letter to 
the department while we are in the course of 
doing an audit work. For the most part, in 
normal circumstances, the Legislative 
Assembly would be the first to receive our 
findings when they are finalized and it would 
come in the form of a report. However, in 
cases where there are serious health and 
safety concerns, we have done this before. I 
think the last example for us where we have 
done this was in a federal audit where we 
were looking at temporary foreign workers 
and the living conditions that they were 
experiencing both before and during COVID. 
They involved health and safety and we 
wrote a letter to the federal Deputy Minister 
in that case. 
 
In this case we are dealing with some of the 
most vulnerable people in the territory; the 
children and youth who need support and 
protection, and we found 92 cases that we 
had concerns about. We wanted to make sure 
that the department had the information that 
we had already identified that it could act on 
immediately. I must say, as I mentioned 
before, when we write these letters it is a big 
step for us to do that and we expect that the 
department takes it very seriously and acts 
immediately. I will stop there, Mr. Chairman.  
 
Chairman: Thank you. Mr. Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
In paragraph 10 it says that you sent a letter 

ᐊᐱᖅᑯᑏᑦ ᐋᖅᑭᒍᑎᒃᓴᖃᖏᒻᒪᕆᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ ᑕᐃᒪᐃᒐᓱᒃᓯᒪᕗᒍᑦ. ᑕᕝᕙ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᕆᐊᖃᖏᓐᓂᖅ ᐅᖃᐅᓯᐅᖅᑲᐅᓂᖓ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᑦᑎᓐᓄᑦ. 
 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᐊᔪᔭᐅᖅᑐᖅᑕᐅᒍᓐᓇᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᐱᔨᔅᓯᖅᑕᑎᓐᓂᒃ ᑲᒪᔪᑑᖏᑦᑐᑦ 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᐅᓚᑦᓯᔨᑐᐃᓐᓇᑦ 
ᐊᓪᓚᕝᕕᓕᕆᔨᑐᐃᓐᓇᐃᑦ.  
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᓂᕐᒨᓕᖓᔪᑦ ᐅᖁᒪᐃᑦᑑᑎᐅᓲᖑᒻᒪᑕ, 
ᐃᓚᖏᓐᓂᒃ ᐊᒃᑐᐃᓗᐊᖅᑐᒃᓴᐅᖏᒃᑲᓗᐊᖅᑐᓂ ᑭᓯᐊᓂ 
ᐊᒥᓱᓂᒃ ᐊᑦᑐᐃᓯᓂᖃᓲᖑᒻᒪᑦ. ᐊᑦᑐᖅᑕᐅᕙᒻᒥᒐᒪ 
ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓄᑦ. ᐃᖅᑲᓇᐃᔮᒥᒃ 
ᖃᓄᐃᖏᑦᓯᐊᓂᖅᓴᖅ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᓂᖅ 
ᐱᑦᓴᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᓇᐅᒃᑯᑦ ᐊᖅᑯᑎᒋᔪᓐᓇᖅᑕᑦᑎᓐᓂᒃ 
ᐱᓇᓱᒍᓐᓇᕐᓗ ᐃᑲᔪᖅᑕᐅᓂᒃᓴᖏᑕ 
ᐃᖅᑲᓇᐃᔭᑎᖁᑎᕗᑦ. ᒪᓕᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕᓗ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᖃᓄᐃᖏᑦᓯᐊᕆᐊᖃᕐᓂᕐᒧᑦ 
ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖃᖏᓐᓂᕐᒧᓪᓗ, 
ᐱᐅᓯᐅᔭᕆᐊᖃᖅᑐᓂᓪᓗ. 
 
ᑕᒪᒃᑯᐊᓗ ᓲᕐᓗ ᑎᒍᒥᐊᑦᓴᐃᓇᕐᓂᐊᕈᑦᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᑦᓴᐃᓇᕐᓂᐊᕈᑦᑎᒍ, ᑳᓐᑐᕌᒃᖑᒐᓗᐊᖅᐸᑦ 
ᐃᒫᒃ, ᑕᐃᒪᑦᓱᒪᔾᔮᖏᒻᒪᑕ ᐃᑲᔪᖏᓗᐊᖃᑦᑕᕈᑦᑎᒍ. 
ᑭᓯᐊᓂ ᖃᐅᔨᒪᑦᓯᐊᕈᑎᒃ ᑭᓱᒧᑦ ᐃᑲᔪᑏᖃᕈᓐᓇᕐᒪᖔᑕ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᓂᖏᓐᓂᓪᓗ ᐃᓄᓕᕆᔨᓂᒃ 
ᐊᔭᐅᖅᑐᖅᑕᐅᒍᓐᓇᕐᓂᖏᓐᓂᒃ, 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒍᓐᓇᕐᓗᑎᒃ ᑭᑑᑉᐸᑦ.  
 
ᐊᐃᑉᐹᑦᑕᐅᖅ ᐃᓱᒻᒥᕈᑎᔅᓴᐅᒍᓐᓇᕐᒥᔪᖅ 
ᖃᓄᐃᑦᑐᖃᓪᓚᕆᑦᑎᓪᓗᒍ ᖃᓄᖅ ᐱᓇᓱᒋᐊᖃᕐᒪᖔᑕ 
ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ, ᐱᔨᑦᓯᖅᑕᕗᑑᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᑦᑕᐅᖅ. ᑕᕝᕙ ᐃᓱᒪᒋᔭᕗᑦ 
ᐊᑕᐅᓯᑐᐃᓐᓇᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ 
ᐋᖅᑭᒍᑎᐅᕌᓂᔾᔮᖏᒻᒪᑦ. ᑕᐅᑐᔾᔫᒥᒋᐊᕋᔭᕈᑦᑎᒍ ᑕᒪᓐᓇ, 
ᓲᕐᓗ ᓄᑕᖅᑲᒥᒃ ᑲᒪᓕᕈᑦᑕ ᐊᑕᐅᓯᕐᒥᒃ.  
 
ᑕᕝᕙ ᐃᓚᒌᑦ ᑕᓪᓕᒪᐅᒍᑎᒃ ᖁᓕᐅᒍᑎᓪᓘᓐᓃᑦ 
ᑲᒪᒋᖃᓯᐅᑎᒋᐊᖃᓕᕋᕐᒪᑕ. ᑕᕝᕙ ᖁᓕᐅᒍᑎᒃ 
ᑲᒪᒋᔭᕆᐊᓕᖏᓐᓂᒃ, ᐃᓘᓐᓇᑎᓪᓗ ᐊᒥᓲᓕᕐᓗᑎᒃ 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐅᖁᒪᐃᑦᓴᐅᑎᖃᖅᑐᑦ ᖃᓄᐃᒍᑎᖃᖅᑐᑦ. 
ᖃᓄᖅ ᐊᑦᑐᐃᓂᖃᕈᓐᓇᕐᒪᖔᑦ ᐃᓄᒻᒥᒃ 
ᐃᓄᓕᕆᑦᓯᐊᕋᔭᖑᖅᑑᒐᓗᐊᒥᒃ. ᑕᒪᒃᑯᐊ 
ᐊᒥᓲᓗᐊᓕᖅᑎᓪᓗᒋᑦ ᐃᑉᐱᒋᔭᕆᐊᖃᖅᑕᖏᑦ. 
 
ᐊᐱᖅᑯᑎᓐᓄᑦ ᑭᐅᓗᖓ, ᐅᑯᐊ ᑕᕝᕙ ᐆᑦᑐᕈᒪᕙᕗᑦ 
ᐊᑐᕈᑦᑎᒍ ᐅᓇ. ᐆᒻᒪᒃᑲᓐᓂᕐᓂᐊᕈᑦᑎᒍᓪᓗ 
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in December 2022 to inform the department 
of a number of concerns with respect to the 
lack of evidence that cases of neglect and 
abuse have been investigated and gaps in 
case management and supervision. Were you 
satisfied with the department’s response? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. We weren’t satisfied 
with the response. As we mentioned in 
paragraph 11, there were a number of cases 
that were not followed up on and in 48 
percent of the cases, while the department 
said that there was follow-up that had been 
done, we didn’t evidence to support the 
statements that were made. We wouldn’t 
have been looking for perfect evidence. If we 
are going to be honest, we recognize how 
difficult these cases can be to follow up on 
and the work that faces the community social 
service workers, but we would have expected 
to see evidence showing that the follow-up 
and the screening had been done by the 
department. I’ll stop there, Mr. Chairman. 
Thank you.  
 
Chairman: Thank you. Mr. Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
This is going to the government witnesses. In 
paragraph 9 of the report, the Auditor 
General indicates that the concerns were 
brought to the attention of the department 
without delay following the early findings of 
the audit. What steps did the department take 
to address these immediate concerns? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman 
and thank you, Sir, for your question. As I 
mentioned earlier in a similar question, and 
as the Auditor General’s office has pointed 

ᐃᓄᓕᕆᔨᒃᑯᑦ, ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᑐᐃᓐᓇᖏᓪᓗᑎᒃ 
ᐊᐅᓚᑦᓯᓂᕐᒥᒍᖅ ᑭᓯᐊᓂ ᐃᓱᒪᓕᕆᓂᒃᑯᑦᑕᐅᖅ. 
ᐅᓇᑦᑕᐅᖅ ᑭᖑᓪᓕᖅᐹᒥᒃ ᓄᖅᑲᐅᓯᕈᑎᒋᓗᒍ, ᐃᓚᖏᑦ 
ᑲᔪᖏᖅᓴᐅᑎᐅᖃᑦᑕᖅᑐᑦ ᐋᓐᓂᐊᑐᓕᕆᔨ 
ᕿᒥᕐᕈᔭᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᐅᒋᐊᓕᓐᓄᑦ, 
ᑲᔪᖏᖅᓴᐅᑎᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ. 
 
ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔩᓪᓕ ᐊᒥᓱᑦ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓵᓂᕐᒧᑐᐊᖅ ᐱᙱᒻᒪᑕ, ᑭᓯᐊᓂ 
ᑭᑐᓪᓚᒃᑖᑯᓗᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᓯᒪᒻᒪᑕ. 
ᐃᓱᒪᒋᔭᐃᓐᓇᕆᒍᑦᑎᒍ ᖃᓄᐃᖏᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᑉᐳᑦ ᐱᔨᑦᓯᔅᓯᐊᖁᓪᓗᒋᑦᑕᐅᖅ.  
ᐱᔭᕆᐊᖃᖅᑕᐅᔪᑦ ᒪᓕᓪᓗᒋᑦ. ᐄ, ᑕᐃᒪᓐᓇ 
ᐱᓇᓱᒍᓐᓇᓗᐊᑕᖅᐳᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐊᐱᕆᖅᑲᐅᒐᕕᑦ. ᕿᓚᒥᑯᓘᒐᓱᓐᓂᐊᕆᕗᖓ 
ᐅᐃᒍᓕᐅᑎᑐᐃᓐᓇᕐᓗᒍ ᑐᓴᖅᑕᕋ. 
ᐅᖃᐅᓯᖃᓪᓗᐊᑕᖅᐳᒍᑦ ᖃᓄᐃᙱᑦᓯᐊᕐᓂᕐᒨᖓᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
 
ᓄᓇᓖᑦ ᐃᓄᖁᑎᑦᑕᓗ ᓄᓇᓕᓐᓂ ᒪᑯᐊ ᐸᖅᑭᑦᓯᓂᕐᒥᒃ 
ᑲᒪᕙᑦᑐᑦ ᐃᓄᐃᓪᓗ ᑎᒥᖁᑎᖏᓐᓃᙶᖅᑐᑦ ᐅᕙᑦᑎᓐᓂ 
ᐱᓕᕆᖃᑎᖃᖅᐸᓐᓂᖏᑦ. ᐊᑕᐅᓯᐅᙱᑦᑐᑦ 
ᐊᑐᖅᑕᐅᑕᐅᒋᐊᓕᖅᑕᕗᑦ ᑭᑐᒥᒃ 
ᑲᒪᔅᓵᓕᒋᐊᖃᕐᓂᖃᖅᐸᑦ ᑐᐊᕕᕐᓇᖅᑐᒥᒃ 
ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᒍᑑᙱᑦᑐᖅ. ᑭᓯᐊᓂ, ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔪᖅᑐᐃᑦᓴᐃᓐᓇᖅᐸᒻᒥᒻᒪᑕ 
ᐃᓅᒍᓐᓃᖅᑐᖃᕌᖓᑦ ᐱᕐᕈᓗᐊᕿᔪᖃᕌᖓᑦ.  
 
ᑭᓯᐊᓂ, ᖃᐅᑕᒫᑦᓯᐊᖅ ᐱᓕᕆᖃᑎᖃᖅᐸᓐᓂᖏᑦ 
ᐊᒃᓱᕈᖅᑎᓪᓗᒋᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐅᖃᖃᑎᒋᔭᐅᑦᓵᓕᒋᐊᖃᕐᓂᖏᑦ ᐊᒻᒪ ᐃᓱᒪᓕᕆᔾᔪᓯᓂᒃ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑕᐅᒍᓐᓇᕐᓂᖏᑦ. ᓄᓇᖃᖅᑐᐃᓪᓗ 
ᐊᑐᖁᖃᑦᑕᕋᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦᑕᐅᖅ 
ᑕᐃᒪᐃᖁᑐᐃᓐᓇᕐᒥᔭᕗᑦ. ᐅᕙᒍᑦ ᓄᓇᓕᓐᓂ 
ᐱᓇᓱᓪᓚᕆᑦᑐᓂᒃ ᐊᑦᑐᐊᖃᑎᒌᑦᓯᐊᖁᓪᓗᑕ 
ᓄᓇᖃᖅᑑᔪᓂᓪᓗ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂᒃ, ᐃᓛᒃ, 
ᐱᓇᓱᖃᑎᒌᑦᓯᐊᖃᑎᒌᒍᓐᓇᓂᖅᓴᐅᖁᓪᓗᑕ. 
 
ᐊᒻᒪ ᐱᓕᕆᐊᕆᓕᕆᓂᕙᑦᑕᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᕿᒥᕐᕈᕙᓐᓂᖏᑦ, ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ 
ᐃᓕᓐᓂᐊᕐᓂᒃᑯᓪᓘᓐᓃᑦ ᓄᓇᓕᓐᓂ 
ᐃᑲᔪᖅᐸᓐᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑎᓪᓗᒋᑦ 
ᐱᓗᐊᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
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out, in order to satisfy their inquiries around 
the status of file work and the need to follow 
up, some form of evidentiary-based 
document should have been provided at the 
relevant time. As I was not there at the 
material time of the receipt of that letter, I 
can’t speak to why that course of action was 
not followed. I am advised that, and I think 
the Auditor General has pointed out, that 
they’ve received confirmation that follows-
ups had been conducted. 
 
I think I can honestly state for this 
Committee that that’s an insufficient 
response to an Auditor General’s early 
findings. In my view, immediate steps ought 
to have been taken to ensure the status of 
every single one of those files, and a proper 
response proffered to the management letters 
that were tendered in December of 2022.  
 
I can say that since I arrived, I have received 
evidence that all matters were followed up on 
and the appropriate steps were taken 
following the response by previous 
departmental officials.  
 
Mr. Sammurtok, I hope that answers your 
question, but as I stated earlier, since then, 
the department has undertaken a wholescale 
review of all of its clients and ensured that 
their statuses are compliant with the 
legislative obligations articulated within the 
Child and Family Services Act and standards 
and procedures manuals. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Just before I go back 
to Mr. Sammurtok, Mr. Ellsworth, you had 
mentioned that you were satisfied with the 
information and documentation that was 
provided to you on the follow up to the files 
in question. In your opinion, do you feel that 
that information that you received would 
have also satisfied the Office of the Auditor 
General, and are you aware if that 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᑯᕉᓇᓐᒨᕐᓂᐊᕐᒥᔪᖓ. ᒪᐃᓇᑐᐃᓐᓇᕐᓗ 
ᐅᖃᖃᑎᒋᓯᒪᒐᒃᑭᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᖃᓄᐃᙱᑦᓯᐊᕐᓂᑦᓴᖏᓐᓄᑦ ᐱᓕᕆᕙᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ. ᒥᔅ ᑯᕉᓇ. 
 
ᑯᕉᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᖅᑲᐃ 
ᐃᖅᑲᖅᐸᒃᑲᒃ. ᐱᕕᖃᕈᑎᒋᔪᓐᓇᖅᑕᕗᑦ 
ᖃᓄᐃᙱᑦᓯᐊᕐᓂᕐᒧᑦ ᓄᓇᓕᓐᓂ. ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᕈᑎᐅᕙᑦᑐᑦ ᐃᑲᔫᓯᐊᕈᑎᐅᕙᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᑕᐅᑐᒃᖢᒍ ᐃᓱᒪᓕᕆᓂᒃᑯᑦ 
ᐊᑑᑎᖃᕈᓐᓇᖅᑐᑦ ᑐᓗᖅᓯᒪᐅᑎᐅᕙᒻᒥᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑐᐃᓐᓇᖃᕈᑎᒋᙱᓗᐊᖅᐸᒻᒪᔾᔪᒃ. 
ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᐊᑐᐃᓐᓇᖃᑦᓯᐊᖁᒥᓇᖅᑎᓪᓗᒋᑦ 
ᐃᓱᐊᖅᓴᐃᔨᓂᒃ, ᐃᓂᑦᓴᖃᕐᓃᓪᓗ 
ᐊᑐᐃᓐᓇᖃᒃᑲᓐᓂᕈᒥᓇᕋᔭᕐᖓᑦ ᐃᓄᖃᓗᐊᙱᑦᑐᒦᑦᓱᓂ 
ᑭᓱᓪᓗ ᐱᓇᓲᑏᑦ ᐊᑐᓕᕐᓗᒋᑦ ᓇᒧᑦ 
ᖃᐅᔨᒋᐊᕐᕕᑦᓴᐅᒍᓐᓇᖅᑐᓂᒃ 
ᐊᑐᖅᑕᐅᕙᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᒻᒪᑦ.  
 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐅᑎᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᖃᓄᐃᑎᙱᑦᓯᐊᖅᑐᓕᕆᔨᖁᑎᑦᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᖃᑦᑕᕐᒥᒐᑉᑕ. ᐊᑲᐅᓐᓈᓪᓗᐊᖅᑑᒐᓗᐊᖅ 
ᐱᓕᕆᐊᒃᓴᖃᑦᓯᐊᖁᓪᓗᑕ ᐊᑦᑐᐃᓂᖃᖅᐸᑦᑐᓂᒃ. ᐊᒻᒪ, 
ᐃᖅᑲᓇᐃᔭᙱᑦᑐᓂᒃ ᐅᑎᓛᕐᓂᐊᖅᓯᒪᑦᓯᐊᖁᑉᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᖅᑲᓇᐃᔭᙱᑲᐃᓐᓇᖅᓯᒪᓂᖏᓐᓂᒃ.  
 
ᐄ, ᑕᒪᒃᑯᐊ ᐅᑎᖅᐸᓪᓕᐊᖁᓂᐊᕈᑉᑎᒍᑦ ᐃᓱᒪᒧᓪᓕ 
ᐃᖢᐊᓗᐊᖅᐸᙱᒻᒪᑦ ᓄᖅᑲᖓᑐᐃᓐᓇᕆᐊᑦᓴᖅ. ᐊᒻᒪᓗ 
ᑕᒪᓐᓇ ᑲᒪᒍᓐᓇᖅᓯᕙᓪᓕᐊᓂᕗᑦ ᓱᓕ 
ᐊᑦᓱᕈᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐱᓕᕆᕝᕕᑦᑕ 
ᑲᒪᒋᓪᓗᐊᑕᕆᒋᐊᖃᕐᒪᒋᑦ. ᖃᓄᖅᑑᕆᐊᖃᖃᑕᐅᓂᕗᑦ 
ᐃᓱᒪᒋᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᐳᕉᔅᑐᕐ. 
 
ᐳᕉᔅᑐᕐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓱᒪᓕᐅᕆᐊᖅ ᓇᓕᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᕆᐊᑦᓴᖅ. ᑖᒃᑯᐊ 
ᒫᓐᓇ ᐱᓕᕆᕙᑦᑎᒋᓂᖏᓐᓂᒃ ᕿᒥᕐᕈᓂᐅᕙᑦᑐᑦ 
ᐅᖃᐅᓯᕆᖅᑳᖃᓯᐅᑎᓗᖓ ᖃᑦᓯᐊᖅᑎᒐᔪᑉᐸᑦ 
ᐱᓕᕆᕙᓐᓂᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᕙᑉᐸᑦ? ᒐᕙᒪᒃᑯᓐᓂᖃᐃ 
ᐃᓘᓐᓈᓂ, ᐊᒃᑐᐊᓂᖃᖅᐸᒻᒥᖕᒪᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐸᑦᑐᓂᑦᑕᐅᖅ. ᖃᐅᔨᒪᒐᑉᑕ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑎᐅᖃᑦᑕᕐᒪᑕ. ᐊᒻᒪᓗ ᓄᖅᑲᓕᖅᑐᑦ 
ᐊᐱᖅᓱᖅᑕᐅᕙᒻᒪᖔᑖ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐸᑦᑐᑦ 
ᐅᑎᕈᒫᕐᓂᐊᖅᓯᒪᒍᓐᓃᕌᖓᒥᒃ ᖃᓄᕐᓘᓐᓃᑦ. 
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information was shared with the Office of the 
Auditor General after you received that 
information? Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
would suspect it would have satisfied their 
needs in the sense that it identified exactly 
the course of action that specific social 
workers took with respect to those files. I 
would have shared that information, and 
certainly I would have taken advice with 
respect to the veracity or the validity of that 
response at the time. Mr. Chairman, thank 
you.  
 
Chairman: Thank you for that. Mr. 
Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
This is going to the government witnesses. 
Paragraph 11 of the audit report indicates that 
the Office of the Auditor General identified 
possible follow-up actions, including face-to-
face follow-up with the young people 
involved in the cases to address concerns 
raised. How often are face-to-face follow-ups 
conducted as part of the department’s 
procedures? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Sammurtok. Mr. 
Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I understand it, the standards and 
procedures require one face-to-face contact 
with children receiving services and their 
family at least once per month. Children need 
to be seen physically by the social worker. At 
least every second visit ought to be in the 
home if they are in a situation of a voluntary 
support agreement or a plan of care 
agreement.  
 
One private contact with the child or children 
receiving services should be conducted every 
two months in the case of ongoing safety 

 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᕈᓐᓇᕈᑎᒃ 
ᖃᑦᓯᐊᖅᑎᒐᔪᒃᐸᑉᐸᑦ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓂᐅᔭᕆᐊᓖᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᑐᖅᑕᐅᕙᑉᐸᑦ? ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᑭᐅᔭᐅᒍᓐᓇᕈᒪ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕉᔅᑐᕐ. ᐄ, 
ᑕᒪᓐᓇ ᓄᖅᑲᐸᓪᓕᐊᔪᓄᑦ ᐊᐱᖅᓱᖃᑦᑕᕈᓐᓇᕐᓃᑦ, 
ᑕᐃᒪᐃᖁᒥᓇᖅᐸᑦ ᑕᐃᒪᐃᖃᑦᑕᖁᓇᕋᔭᕐᒪᑕ 
ᐱᑕᖃᕈᑎᓪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᑦᓴᑦᓯᐊᕙᐅᓂᖅᓴᐅᒐᔭᖅᑰᖅᖢᑎᒃ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᔭᑉᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐱᓕᕆᑦᑎᒋᕙᓐᓂᖏᑦ 
ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕆᐊᖃᓲᖑᖕᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑕᐃᒪ 
ᐃᖅᑲᓇᐃᔭᕐᓂᓐᓂ ᐱᕙᓪᓕᐊᓯᒪᓂᓐᓂ ᑖᒻᓇ 
ᐊᑐᖃᑦᑕᓚᐅᕐᒥᒐᑉᑎᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᒥᓲᙱᑦᑐᑎᒍᑦ 
ᑮᓇᐅᔭᖅᑐᓗᐊᙱᒃᑲᓗᐊᖅᖢᑕᓗ ᐱᓕᕆᕙᑦᑕᕗᑦ 
ᑐᑭᒧᐊᕈᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᐃᓱᒪᒋᓪᓗᑎᒍᑦ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒥᒃ.  
 
ᑐᑭᓯᓯᒪᕗᖓᓕ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᒃᑯᓇᙵᑦ 
ᐸᕐᓇᐅᑎᓕᐅᖃᑦᑕᖁᓪᓗᒋᑦ. 
ᐱᓇᓲᑎᖃᓪᓗᐊᕋᓗᐊᕐᒪᐃᓛᒃ 
ᕿᒥᕐᕈᒍᑎᐅᒍᓐᓇᕐᓂᐊᖅᑐᓂᑦ. ᑕᐃᒪᐃᑦᑐᖃᕌᖓᑦ ᓲᕐᓗᒃ 
ᐃᖅᑲᓇᐃᔮᕆᔭᓐᓄᑦ ᓇᒧᙵᐸᓪᓕᐊᒍᒪᕖᑦ? 
ᖁᑦᑎᓂᖅᓴᒨᖅᐸᓪᓕᐊᒍᓐᓇᖅᐱᑦ ᖃᓄᖅ 
ᐃᑲᔪᕈᓐᓇᖅᐱᑎᒍᑦ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᑦᓴᐃᓐᓇᖁᑉᓗᑎᒃ? 
ᐱᔪᓐᓇᕐᓂᖃᑦᓯᐊᖁᑉᓗᑎᒃ? ᐅᑉᐱᕈᓱᒍᒥᓇᖅᑑᒐᓗᐊᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᐱᓯᒪᓂᖓᓂᒃ.  
 
ᐃᓚᐅᖃᑖᓕᓚᐅᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᐃᓚᒋᔭᐅᓪᓚᑦᑖᓕᕈᒪ ᑕᐃᒫᒃ ᓂᕆᐅᖦᖢᖓᓗ ᐅᐊᑦᑎᐊᖅ 
ᐅᖃᖅᑲᐅᒐᒪ ᐸᕐᓇᐅᑎᕗᑦ, ᐸᕐᓇᐅᑎᖃᖅᐸᓐᓂᐊᕐᒪᑦ 
ᐃᖏᕐᕋᑦᓯᐊᖅᑎᒋᓂᖓᑦ ᐸᕐᓇᐅᑎᐅᑉ 
ᑭᓱᒨᑦᓯᐊᕈᑎᒋᕙᑦᑕᕗᓪᓗ ᐃᑲᔪᖅᑐᐃᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦᑖ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑐᕌᒐᕆᔪᒪᔭᒥᓄᑦ ᑭᓯᐊᓂ 
ᑲᔪᓯᑦᓯᐊᕈᑎᑦᓴᖓᑕ ᐸᕐᓇᐅᑎᓕᐊᖑᔫᑉ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᐳᕉᔅᑐᕐ−ᒨᓚᐅᙱᓐᓂᓐᓂ, ᒥᔅᑕ ᐅᓈᓕᒃ 
ᑭᐅᑲᐃᓐᓇᕈᒪᒻᒥᒻᒪᑦᑕᐅᖅ. ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᒻᒪᕆᓪᓗᒎᙱᑕᕋᓗᐊᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ. 
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concerns. Families believed to be in need of 
protection, but where children remain in the 
home under some form of care agreement, 
one face-to-face contact with the child or 
children at risk with their family once per 
month, and the children need to be seen 
individually and separately at least every 
second visit, and one private contact with the 
children outside of the home every six 
weeks. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
This is going to the Auditor General. In 
paragraph 11 of the report, it states that 47 
cases were identified for follow-up and your 
office identified possible follow-up actions 
the department could consider. The 
department’s response of March 2023 
provided information on the action it took to 
respond to concerns raised. What kind of 
supporting evidence did you anticipate 
receiving to demonstrate that the follow-up 
had occurred? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie.  
 
Mr. McKenzie: Thank you, Mr. Chairman 
and thank you for the question. As we noted 
in the report, we did see that the department 
had written that they had responded in 
various forms on a case-by-case basis, but 
there was also documentation. The standards 
and the procedures, for example, speak to 
risk assessments, screening reports, and 
investigation reports, that we would have 
either had asked for because we didn’t see 
them in the file. That was the type of 
information, if you will; the documentation.  
 
As we do note though, there was some form 
of response, but it did vary by community. 
Again, it really was more on the 
documentary evidence side and the types of 
documents that they do produce in the course 

ᐱᓕᕆᑦᓯᐊᖅᓴᐃᓐᓇᖅᐸᙱᓚᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐅᖃᐅᓯᖃᐃᓐᓇᖅᐸᒃᑲᓗᐊᖅᑐᒍᑦ ᑲᒪᒍᓐᓇᖅᓯᕙᓪᓕᐊᓂᖅ 
ᑎᒍᓯᒍᓐᓇᖅᓯᕙᓪᓕᐊᓂᖅ. ᐊᓯᖏᓐᓂᓪᓗ ᐅᖃᐅᓯᐅᔪᓂᒃ 
ᐃᓚᐅᖃᑦᑕᖅᓯᒪᒻᒥᒐᒪ ᓲᕐᓗ ᐱᔾᔪᑎᑦᓴᑑᒋᐊᖃᒃᑲᓗᐊᕐᖓᑦ 
ᑲᒪᒍᓐᓇᖅᓯᕙᓪᓕᐊᓂᖅ ᐅᖃᐅᓯᐅᑎᓪᓗᒍ ᑖᓐᓇ. 
 
40%−ᖑᒻᒪᑕ ᒫᓐᓇ ᐃᓄᑦᓯᒪᔪᑦ, ᐃᓐᓄᑦᓯᒪᙱᑦᑐᑦ. 
ᐊᕐᕌᒍᒐᓴᐃᑦ ᒪᓕᑦᑐᒋᑦ ᓄᖅᑲᖅᐸᓐᓂᖏᑦ 
ᐅᓄᖅᓯᕙᓪᓕᐊᖏᓐᓇᕐᖓᑕ ᑕᖅᑭᑕᒫᑦ. ᖃᓄᒐᓚᒃ, 
ᖃᓄᑎᒋᒐᓚᒃ ᑕᐃᒪᐃᓯᒪᓕᖅᑐᖅ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᔭᕐᒧᑦ ᑎᑭᑦᑐᒍ 1.6 ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᖃᐅᑕᒫᑦ 
ᐊᓯᐅᔨᕙᓕᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
 
ᑕᕝᕙ ᐃᒪᐃᑦᑐᒥᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᓚᑖᓂ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᓕᒫᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 
ᐱᓕᕆᑐᐃᓐᓇᙱᓪᓗᑎᒃ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔮᖑᔭᕆᐊᓕᓐᓂᒃ ᑲᒪᕙᓪᓗᑎᒃ. ᐊᐅᓚᑦᓯᔨᐅᓂᖅ, 
ᑲᒪᔨᐅᔪᓂᒃ ᐊᖏᔪᖅᑲᐅᑎᐅᑲᐃᓐᓇᖁᑉᓗᒋᑦ ᐊᑭᖃᕐᒥᒻᒪᑦ 
ᑲᒪᒍᓐᓇᖅᓯᕙᓪᓕᐊᓂᖅ. 
 
ᐊᑐᖅᐸᓐᓂᕗᑦ ᐅᖃᖃᑎᒌᓪᓚᑦᑖᖅᐸᓕᕐᓗᑕ, ᓲᕐᓗ 
ᓄᖅᑲᓕᕆᕈᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᐸᓪᓗᒋᑦ. ᐃᒫᒃ 
ᑕᑕᑎᕆᐊᓕᑐᐃᓐᓇᑦ ᑲᒪᒋᙱᓪᓗᒋᑦ, 
ᑲᒪᒋᔭᑐᐊᕆᙱᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᑦᓯᐊᖅᑎᒋᓂᖏᑕ. 
ᑕᕝᕙ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐊᑕᐅᓯᖅ ᐊᑕᐅᓯᐅᙱᑦᑐᓄᑦ 
ᐱᓕᕆᐊᖃᓕᕌᖓᒥᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑐᐊᕕᕐᓇᖅᑐᓂᑦ 
ᑲᒪᐃᓐᓇᓲᖑᒻᒪᑕ ᖃᐅᑕᒫᑦ. 
 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᐱᔾᔪᑎᒋᓇᓱᑐᐃᓐᓇᙱᑦᑕᕋᓗᐊᕋᓗ 
ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑕᐅᑐᒻᒥᒻᒪᑕ 
ᑐᓴᖅᑎᑕᐅᒍᒪᒻᒥᒻᒪᑕᓗ ᐊᖏᓗᐊᖅᑐᒥᒃ 
ᑭᙳᕐᕕᒋᓯᖃᑦᑕᕋᑦᑎᒍᑦ. 
 
ᓂᕆᐅᑉᐳᖓ ᑖᒃᓱᒪᐅᑉ ᓯᓚᑖᒍᑦ ᐅᖃᐅᓯᐅᔪᑦ 
ᑮᓇᐅᔭᖅᑑᑎᓂᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐸᕐᓇᒃᑎᓪᓗᑕᓗ 
ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑉᑕ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐊᒻᒪ ᐅᖃᐅᓯᕆᔭᕗᑦ ᒫᓐᓇ 
ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕋ ᓇᒧᙵᐅᓂᕆᔪᒪᔭᕗᑦ. 
 
ᑖᒃᑯᐊ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖏᑦ ᐱᓕᕆᖃᑎᒌᒍᒪᔪᐃᑦ 
ᐅᔾᔨᕈᓱᒃᑐᐃᑦ ᐊᐳᖅᑕᕈᑕᐅᔪᓂᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᒡᕙᓂ 
ᑎᒍᒥᐊᖅᐸᓪᓕᐊᔭᕗᑦ ᐊᑐᐊᒐᐃᑦ, ᒪᓕᒐᐃᑦ ᒪᓕᒃᖢᒋᑦ 
ᐱᓕᕆᖃᑦᑕᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒥᒐᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᙱᑦᑐᐃᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑭᑦᓴᖅᑐᒍᑦ.  
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of looking at referrals and following up on 
the referrals. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Just before I go back 
to Mr. Sammurtok, I just want to remind 
Committee Members we are on paragraphs 9 
through 16, the Early Findings section. Mr. 
Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
Auditor General, in paragraph 12 it states 
that the department’s response did not 
alleviate your unease about the safety and 
well-being of the children and youth you had 
identified. What were your main concerns? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. Our main concerns 
were that we did not see the roots of systemic 
changes, the transformational changes that 
we would have wanted to see, whether it was 
the follow-ups that were supposed to be 
conducted or the actions happening within 
the timeframes that the Deputy Minister has 
just mentioned.  
 
As mentioned, we have more than 52 percent 
of the cases here that had not had the follow-
ups completed by the time that we finished 
drafting our report. That was a long time. For 
us, what we had hoped to see was that these 
children had had reasonable follow up, that 
the consistent contact was happening, and 
that the department was able to show that the 
children that needed additional protection 
were getting it, and additional support were 
getting it. Where everything was working 
okay, they were back in the regular process 
of contact every month or two months as 
required.  
 
I am hopeful that this report will bring those 
kinds of changes forward. Thank you, Mr. 
Chairman. 

ᐊᒥᓱᐃᑦ ᐃᓂᒋᔭᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐃᓄᓕᕆᔨᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ, ᑕᒪᓐᓇ ᐅᔾᔨᕆᔭᕗᑦ. ᑖᒃᑯᐊ 
ᐱᓇᓱᒃᑐᒍᑦ ᐅᑉᓗᒥ ᓯᕗᒻᒧᐊᒍᑎᒃᓴᒥᒃ ᐃᓱᒪᒋᔭᖃᖅᖢᑕ 
ᐱᓕᕆᓂᕆᔪᒪᔭᕗᑦ ᐊᒻᒪ ᐅᔾᔨᕆᓗᒍ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 
ᓵᓚᖃᕈᓐᓇᕐᒪᖔᑦᑕ ᐃᓂᑭᒃᓴᓗᐊᕐᓂᐅᔪᐃᑦ 
ᐃᓂᒋᔭᐅᔪᐃᑦ ᐊᒥᓲᓗᐊᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒻᒪᕆᐅᔪᖅ ᑖᒃᑯᐊ ᐅᖃᖅᑎᓪᓗᑎᑦ 1.6 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᑕᒫᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓃᖃᑦᑕᖅᑐᐃᑦ. 
ᑕᒪᓐᓇ ᐅᔾᔨᕆᔭᕗᑦ. ᑖᒃᑯᐊ ᐅᖃᖃᑎᒋᓗᑎᒍᑦ, 
ᖃᓄᐃᓕᐅᕈᑯᐊ ᓄᖅᑲᖅᐸᑦ? ᓱᕕᓰ? ᑕᒪᒃᑯᐊ ᐊᒥᓱᐃᑦ 
ᓄᖅᑲᖅᓯᒪᓕᖅᑐᐃᑦ ᐅᖃᖃᑎᒋᔪᓐᓇᖅᑕᕗᑦ. ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᕈᓐᓇᕋᔭᖅᑐᐃᑦ ᓱᓇ ᐱᔾᔪᑕᐅᒻᒪᖔᑦ, 
ᐊᐳᕈᑕᐅᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ 
ᓄᖅᑲᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ. ᓱᓇᑦ ᐱᔾᔪᑕᐅᕙᑦ? 
ᐅᔾᔨᕆᓯᒪᔭᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᐅᖃᖃᑎᖃᕐᓂᖅ 
ᓄᖅᑲᖅᓯᒪᔪᓂᒃ ᒪᓕᒐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᑭᓯᐊᓂ 
ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐊᑭᓕᖅᑕᐅᓗᓂ ᐊᒥᓱᓂᒃ 
ᐱᓕᕆᐊᖃᕋᓗᐊᕐᓗᓂ. 
 
ᐄ, ᐅᐱᒋᑦᓯᐊᖅᑕᒃᑲ. ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᐱᔨᑦᓯᕋᖅᑎᐅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐱᑕᖃᕐᒪᑦ. 
ᐊᒥᓲᙱᑦᑑᒐᓗᐃᑦ ᐊᒥᓲᔪᓐᓃᖅᐸᓪᓕᐊᔪᐃᑦ. ᑖᒃᑯᐊ 
ᐃᓱᒫᓗᓪᓚᕆᑦᑐᐃᑦ, ᐱᓕᕆᓪᓚᕆᒃᑐᐃᑦ ᐊᒥᓱᓂᒃ 
ᐱᓕᕆᐊᖃᖅᖢᑎᒃ. 
 
ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᓯᕋᕐᓂᕆᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᑕᒪᓐᓇ 
ᐅᐱᒋᑦᓯᐊᖅᐸᕗᑦ. ᑕᒪᓐᓇ 
ᓯᕗᓪᓕᐅᑎᑕᐅᓪᓚᕆᒋᐊᖃᖅᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ 
ᒥᓂᔅᑕᐃᑦ ᑐᒡᓕᖏᑦ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐅᔾᔨᕐᓇᖅᑐᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᓵᑉᑎᒻᓃᑦᑐᐃᓪᓗ ᖃᓄᑐᐃᓐᓇᖅ 
ᐃᑲᔪᕈᒪᔪᐃᑦ ᓴᖅᑭᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐃᓕᑉᓯ 
ᐱᓕᕆᖃᑕᐅᓗᓯ ᑖᒃᑯᓇᓂ ᐅᔾᔨᕆᑦᓯᐊᖅᑕᕗᑦ 
ᐱᕙᓪᓕᐊᔭᕆᐊᖃᖅᑐᓂᒃ ᑐᓴᖅᑲᐅᙱᓐᓇᒪ ᑭᐅᔾᔪᑎᒥᒃ. 
 
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᔭᐅᔪᐃᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᐃᑦ. ᐄ, 
ᐱᒻᒪᕆᐅᖅᑰᖅᑐᐃᑦ, ᐄ, ᐱᒻᒪᕆᐅᖅᑰᕐᒥᔭᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᓕᕆᔩᑦ ᐊᓯᖏᓪᓗ.  
 
ᐅᑎᕈᓐᓇᕈᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᖃᐅᔨᒪᓗᑕ 
ᐅᖃᐅᓯᐅᓯᒪᖕᒪᑦ ᐅᕙᓂ, ᐅᖃᐅᓯᐅᙱᑦᑑᒐᓗᐊᓂᒃ. 
ᐱᒻᒪᕆᐅᔪᓂᒃ ᐱᐅᔪᖅ ᖃᓄᖅ ᖃᑯᑎᒃᑯᑦ ᐃᓄᓕᕆᔩᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᓄᖅ 
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Chairman: Thank you. Mr. Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
This is going to the Government of Nunavut. 
Page 3 of the Auditor General’s report 
includes the breakdown of information 
provided by the Office of the Auditor 
General regarding follow-up activities in 
response to concerns raised in the early 
stages of the audit. Why was no information 
provided for the 19 percent of the cases 
addressed? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. It 
is my understanding that they either did not 
have the ability to provide information about 
these follow-ups or they did not in fact 
follow up. Again, as I mentioned earlier, the 
standard of proof, in my view, is evidence-
based in nature. Like the Auditor General’s 
office recently mentioned, they needed to see 
some tangible sort of information that would 
lead to a confirmation that these follow-ups 
had actually taken place.  
 
I cannot speak to why the administration of 
the day did not provide any information 
about its follow-up on the children or youth 
in question, but I can confirm that all of these 
matters have been followed-up since then. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
Still going to the government department; 
paragraph 12 of the report states that the 
department needs to introduce long-term and 
sustainable improvements to its process of 
responding to reports of suspected child 
abuse. To date, what steps have been taken to 
develop and introduce major changes to this 
process and how will you evaluate if those 

ᐅᖃᖃᑎᒌᓐᓂᖃᖃᑦᑕᖅᐸᑦ ᑕᖅᑭᑕᒫᑦ 
ᐅᖃᖃᑎᒌᖃᑦᑕᖅᐸᑦ ᖃᓄᑐᐃᓐᓇᖅ ᓴᖅᑭᖃᑦᑕᖅᑐᒥ 
ᑲᑎᖃᑦᑕᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦ ᐊᔪᓐᖏᒃᑯᑎᒃ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ. 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᖃᐅᔨᒪᔪᐃᑦ ᑖᔅᓱᒧᖓ ᐊᐱᖅᑯᑎᒋᔮ ᖃᑯᒍᑦ, 
ᖃᖓ ᑭᓯᐊᓂ ᐅᔾᔨᕆᔭᒃᑲ ᑕᒪᒃᑯᐊ 
ᐅᖃᖃᑎᒋᖃᑦᑕᕐᒥᔭᒃᑲ ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᓱᓇᒃᑰᓕᕐᒪᖔᑕ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐱᖅᑯᑕᐅᔪᑦ 
ᑭᓯᐊᓂ ᐱᐅᓂᒃᓯᒪᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᓐᖏᑕᒃᑲ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᑎᓐᖏᓂᕐᓂᑦ 
ᒥᔅ ᐳᕉᔅᑐᒧᑦ ᖃᐅᔨᓴᐅᑦ ᐅᔾᔨᕆᓗᒍ 15 ᒥᓂᔅᒥᒃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ. 
 
>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:21ᒥ 15:45ᒧᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑕ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ 
ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᓱᕈᓯᓄᑦ ᑲᒪᒋᔭᐅᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᓂᒃᑳᑦ 9-ᒥᑦ 16−ᒧᑦ ᕿᒥᕐᕈᔭᕗᑦ. ᐊᐱᖅᑯᑏᑦ. ᒥᔅ 
ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᑎᕈᓐᓇᕈᒪ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᐅᔾᔨᕆᔭᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐱᓂᕐᓗᒍᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᑲᒪᒋᔭᐅᓂᖓᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓂᓪᓚᑦᑎᕆᓂᖅ 
ᑕᒪᒃᑯᐊ ᑐᐊᕕᕐᓇᖅᑐᒥᒃ ᐊᑐᐊᒐᖃᕐᒪᖔᖅ 
ᐱᖁᔭᖃᕐᒪᖔᑦ. ᑕᒪᒃᑯᐊ ᐱᓂᕐᓗᒃᑐᖃᕌᖓᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯᑦ ᓄᖅᑲᖅᓯᒪᓕᖅᑐᐃᑦ, ᐱᔾᔪᑎᖃᖅᑐᑦ 
ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓴᕈᓐᓇᖁᓗᒋᑦ 
ᖃᐅᔨᒪᓗᑎᒃ ᓱᓇ ᒐᕙᒪᒃᑯᑦ ᐱᔪᓐᓇᐅᑎᒋᔮ 
ᐱᕚᓪᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᓱᓇᑐᐃᓐᓇᖅ 
ᐃᓱᒫᓘᑎᒋᔭᖓᑦ ᐱᔾᔪᑎᒋᓗᒍ.  
 
ᐱᑕᖃᖅᐹ ᐃᑲᕐᕋᒥᒃ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᓱᓇ, ᐊᒻᒪ ᖃᑯᒍᑦ 
ᓇᓪᓕᕋᔭᕐᒪᖔᑦ ᖃᖓᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᓂᕐᓗᖅᑐᖃᕋᔭᕐᓂᖅᐸᑦ ᐱᓂᕐᓗᒃᑕᐅᕙᓪᓘᓐᓃᑦ ᐊᒻᒪ 
ᖃᑯᒍᑦ ᑕᒪᓐᓇ ᓇᐃᑦᑐᒥᒃ ᑭᐅᔭᐅᔪᓐᓇᕈᒪ? ᐃᓱᒪᒋᔭᕋ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ. 
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changes are effective? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Thank you, Mr. Sammurtok. There are a few 
pieces that would respond to your inquiry 
around what we are going to do to introduce 
long-term and sustainable improvements.  
 
The initial piece, of course, is actually 
ensuring that the current standards are being 
upheld and so that is the immediate or the 
short-term response. Recognizing that there 
is clear evidence in the report that articulates 
a serious records management concern on the 
part of the department, I believe there is 
reference to the fact that it doesn’t even meet 
GN policy on records management, and it 
certainly doesn’t meet the protections 
standards set out in the Access to Information 
and Protection of Privacy Act.  
 
What this tells us as leaders now, Sandy and 
I, at the Department of Family Services, is 
that in addition to not only ensuring that 
standards and procedures are being carried 
out in the intervening time, that in the long 
term, we need to introduce revised standards 
and procedures that speak to clearer direction 
around what record keeping means; what is 
expected of staff. In addition, record keeping 
is not bold, as the Auditor General’s office 
mentioned earlier. Record keeping isn’t a 
bold initiative, so I can’t characterize it as 
such, but what we have to do is step back and 
recognize that right now, social workers, in 
addition to keeping written notes, they also 
are required to file them in, I think, three or 
four different file sharing frameworks, if you 
will. What this creates is of course 
unnecessary redundancy, but it also creates 
extra work when they need to be focusing on 
providing services to children and youth.  
 

ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 
ᐸᕐᓇᑦᑕᐅᔪᐃᑦ ᓄᑖᖅ ᐃᓂᓪᓚᑦᑎᖃᑕᐅᓛᖅᑐᖅ ᑕᐃᑲᓂ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑭᐅᔾᔪᑖ 
ᖁᔭᓐᓇᒦᒃ. ᐊᑐᐊᒐᖃᖅᐸ, ᒪᓕᒐᖃᖅᐸ ᒫᓐᓇ? 
ᐃᖅᑲᓇᔭᐃᖅᑏᑦ ᐃᓄᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ ᐱᓂᕐᓗᒃᑕᐅᒍᑎᒃ 
ᐱᓂᕐᓗᖅᓯᒪᓂᕐᒥᓪᓘᓐᓃᑦ ᐅᔾᔨᕈᓱᒃᑯᑎᒃ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐳᕉᔅᑐ. ᒥᔅᑕ 
ᐃᐅᔅᕗᐊᑦ. 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐱᑕᖃᖅᑐᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ. ᑕᒪᓐᓇ 
ᐃᓅᓯᓕᕆᓂᕐᒧ ᑭᓯᐊᓂ ᐊᑕᓐᖏᑦᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑕᒡᕙ ᐃᓚᒋᓂᐊᖅᑕᖓ ᐃᖅᑲᓇᔭᐃᖅᑏᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᑦ ᑖᒃᑯᐊᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᖃᓄᖅ ᑲᒪᒋᔭᐅᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑎᒋᔭᒥᓂᒃ ᐃᓄᓕᕆᔨᓂᒃ ᐱᓪᓗᒋᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᔾᔪᑎᒋᔮᓄᓪᓗ. ᑕᒪᒃᑯᐊ ᑐᓴᕈᓐᓇᖅᐱᑖ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓪᓗᒥ ᐱᓂᕐᓗᒍᑎᖃᕈᑎᒃ ᑭᓇᒧᑦ 
ᓵᒍᓐᓇᖅᐸᑦ, ᑭᓇᒥᒃ ᕿᕕᐊᕈᓐᓇᖅᐸᑦ 
ᐃᑲᔪᖅᑕᐅᓂᐊᕈᑎᒃ, ᐊᖏᔪᖅᑳᑦ ᐃᓂᖃᖅᑐᐃᑦ ᐊᒻᒪ 
ᐃᑲᔫᓯᐊᖃᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᒪᒥᓴᕐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ, ᖃᓄᖅ 
ᐊᑐᐃᓐᓇᐅᑎᒋᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᒫᓐᓇ 
ᐊᒥᒐᖅᑎᓪᓗᒍ ᐊᑐᐊᒐᖏᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ.  
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒫᓐᓇ 
ᐋᖅᑭᒃᓯᒪᔮ ᐊᖏᔪᖅᑳᒥᖕᓄᑦ ᐃᖅᑲᓇᔭᐃᖅᑏᑦ 
ᐃᑲᔫᓯᐊᕆᔭᒥᓂᒃ ᖃᐅᔨᒪᔪᐃᑦ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ 
ᒪᒥᓴᕐᓂᕐᒧᑦ. ᐅᔾᔨᕆᔭᕗᑦ ᑕᒪᓐᓇ ᐊᒥᒐᕐᒪᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᖓ ᑕᐅᑐᒃᖢᒍ ᑕᕝᕙ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᕗᑦ 
ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᓕᕆᔨᓄᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 
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However, recognizing that this is not an 
excuse, I am just trying to contextualize the 
question or our response. The long-term 
solution, Sir, involves not only the 
streamlining and revision of practice 
standards, but also the implementation of the 
software solution I described in my opening 
comments. Parts of this software solution 
right now, we hope to have launched in the 
fall very soon. Right now, we are engaged in 
what is called “user acceptance testing,” so 
we have many members of our team 
currently using the software solution to 
ensure that it responds to the records 
management and privacy needs of the 
organization. In parallel to that, we are also 
undergoing what is called a “privacy impact 
assessment.” This assessment is a 
requirement of the Access to Information and 
Protection of Privacy Act as it pertains to 
new software solutions that the government 
intends to implement.  
 
Taken together with the immediate action of 
directing staff to compliance, ensuring that 
there is oversight in the compliance regime, 
developing a longer-term solution with 
respect to where this critical information can 
be stored in one place and accessible by 
several members of the practice team, there 
is also a side piece of this in the sense that 
there is a point in the Auditor General’s 
report where we are discussing right now, 
referrals were not followed up, investigations 
were not followed up, they were not closed, 
and plans of care were not issued. This 
system also envisions a tickler, so that as a 
soon as a referral is entered, then it will tickle 
to the next level of oversight and that person 
will be responsible for ensuring that that file 
continuity or process is undertaken in a way 
that aligns with the standards and procedures 
that we are developing in parallel to the 
implementation of the software solution. Mr. 
Chairman, thank you. I believe that responds 
to the inquiry.  

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᓐᓄᒃᓴᒃᑯᑦ. ᑖᒃᓱᒧᖓ ᑐᕌᖓᔪᖅ. ᐅᓐᓄᓴᒃᑯᑦ ᑕᒪᑉᓯ 
ᖁᔭᓐᓇᒦᒃ ᑕᕝᕙᓃᑦᑐᐃᑦ ᐱᓕᕆᔪᐃᓪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ, 
ᓄᓇᕗᒻᒧᑦ ᑐᓐᖓᓱᒋᑦᓯᑦᑕᐅᖅ. ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᖅᑲᐅᕐᒪᑦ ᐃᑲᔫᓯᐊᖃᕐᓂᖅ ᓄᓇᓕᓐᓂᑦ 
ᐃᓄᓕᕆᔩᑦ ᐱᓪᓗᒋᑦ, ᑕᒪᓐᓇ ᑐᓴᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᓄᖅ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᕚᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔪᖅᑕᐅᓂᖏᑦ ᓄᓇᓕᓐᓂᑦ? 
ᐆᑦᑑᑎᒋᓗᒍ ᓄᓇᓕᓐᓄᑦ ᓯᓚᑦᑐᖅᓴᕐᕖᑦ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ 
ᐱᓇᓱᐊᕈᓯᐅᑉ ᐃᓗᐊᓂ ᐅᔾᔨᕆᓯᒪᔭᕋ ᑖᓐᓇ 
ᐃᓂᖃᕐᓂᐅᔪᖅ ᖃᓄᐃᓐᖏᑦᑐᖅ ᑲᓐᖑᓇᖅᖢᓂ 
ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖅᑐᖅ. ᑕᒪᐃᓐᓇ ᐱᔪᓐᓇᖅᑐᒍᑦ 
ᐊᖏᔪᖅᑳᓄᑦ ᐃᑲᔫᓯᐊᖑᔪᓐᓇᖅᑐᓂᒃ ᖃᓄᖅ ᓱᕈᓯᒥᓂᒃ 
ᔭᒐᐃᒍᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᑐᓴᒃᑲᓐᓂᕈᒪᔪᖓ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒻᒥᓂᒃ 
ᑕᐅᑐᑐᐃᓐᓇᕐᓗᑎᒃ ᑲᑎᒪᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᒪᒃᑯᐊ 
ᓄᓇᓖᑦ ᑕᖅᑮᒃ ᒪᕐᕈᐃᖅᑕᕐᓗᒍ ᑕᒪᓐᓇ 
ᖃᓄᐃᓕᖓᒻᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᐊᑦ. 
 
ᐃᐅᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ 
ᓱᓕ ᐋᖅᑭᐅᒫᓂᓐᖏᑦᑐᖅ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ 
ᐅᕙᑉᑎᓐᓄᑦ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᑕᕗᑦ ᓱᓇ 
ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑦ ᑖᒃᑯᐊ ᐱᖃᖅᑐᐃᑦ 
ᐃᓂᖃᖅᑎᑦᑎᖃᖅᑐᐃᑦ ᐅᖃᐅᓯᖃᕐᓂᕐᒧᑦ. ᐊᒻᒪ 
ᐱᒻᒪᕆᐅᔪᐃᑦ ᒐᕙᒪᑦ ᐃᓗᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 
ᐱᓕᕆᔭᕆᐊᖃᕐᓂᖏᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐃᒻᒥᓂᒃ ᐱᓕᕆᐊᖃᖅᖢᑎᒃ 
ᐱᖃᑦᑕᕐᒪᑕ. ᑕᒪᓐᓇ ᕿᒥᕐᕈᕙᓪᓕᐊᔭᕗᑦ ᖃᓄᖅ ᓄᓇᓖᑦ 
ᐊᑐᐃᓐᓇᐅᓂᖃᕐᒪᖔᑕ ᑖᒃᑯᐊᓗ ᓄᓇᓕᓐᓂᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ ᐃᓐᓇᐃᓪᓘᓐᓃᑦ 
ᐃᑲᔪᕈᒪᒍᑎᒃ ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᐃᑦ 
ᐅᓂᒃᑲᐅᓯᐅᑎᓪᓗᒋᑦ ᐱᐊᓂᒃᓯᒪᓕᕌᖓᑕ ᑕᒪᓐᓇ 
ᐅᖃᖃᑎᒌᒍᓐᓇᕐᓂᖅ ᐊᐳᖅᑕᕈᑕᐅᔪᓂᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ 
ᓂᑉᓕᕈᒪᓯᒪᒻᒪᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᔅᕗᑦᐊ. 
ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᖅᐸᓪᓕᐊᓕᖅᑕᕗᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᖃᐅᔨᓴᐃᓗᑎᒃ ᖃᓄᐃᑦᑑᒻᒪᖔᖏᑦ 
ᑎᑎᕋᕐᕕᖏᑦ ᐊᑐᐃᓐᓇᐅᒍᓐᓇᕐᒪᖔᖏᑦ 
ᐊᑦᑕᓇᓐᖏᓪᓗᑎᒃ. ᓇᓖᕌᕈᑏᑦ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᕈᒪᔭᕗᑦ 
ᓲᕐᓗ ᐃᖅᑲᓇᔭᐃᖅᑎᓕᒫᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐃᒡᓗᕐᔪᐊᒦᓕᕐᓗᑎᒃ ᑲᑎᓐᖓᓗᑎᒃ. ᐃᓛᒃ, 
ᐊᑕᐅᓯᕐᒦᓪᓗᑎᒃ. ᐱᖁᑎᕐᔪᐊ ᑕᒪᒃᑯᐊ ᑭᓐᖒᒪᔭᕗᑦ 
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Chairman: Thank you, Mr. Ellsworth. There 
was a component at the end of Mr. 
Sammurtok’s question on the evaluation on 
the effectiveness of some of these measures. 
Maybe if you could elaborate a little bit on 
that, Mr. Ellsworth.  
 
Mr. Ellsworth: Certainly, Mr. Chairman, 
and apologies for the oversight. Like I had 
mentioned earlier, and I think I have 
expressed with my colleagues and with 
stakeholders, is that this software solution is 
one small component of a very broad and 
encompassing strategic plan. I think where 
we get caught up often times is that there is 
no evaluation metric. I called it, early in my 
advocacy days if you will, analysis paralysis. 
We looked at the issue, we defined plans, but 
we never actually implement them or 
measure whether or not we are successful. 
 
So I can’t speak to the details of an 
evaluation framework for you right now, Mr. 
Chairman, but what I can say is it perhaps 
one of the most important components of our 
strategic response in the sense of not only 
defining what we are going to do to ensure 
that this reality ceases as soon as it can, but 
ensuring that it is meaningful, sustainable, 
measurable, and that we can use the data 
points arising from that to report back to this 
Committee and to the House, but also to 
inform decisions at the management-level 
about whether or not we need to take steps to 
change course in the sense of that evaluation 
tool should tell us early on this isn’t going to 
work, or this isn’t working and we need to 
pivot.  
 
A really important part of the evaluation 
framework from my perspective is our 
collaboration with the Auditor General’s 
team in the sense that we want them to tell us 
and come in and say “No, no, guys this is 
going to work, but this small piece you need 

ᐅᓄᖅᑑᒐᓗᐊᕐᒥᑎᓪᓗᒋᑦ ᐊᑐᕈᓐᓇᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒍᓐᓇᖅᑕᕗᑦ ᑕᒪᔾᔭᕈᓘᔮᓗᐃᑦ ᓄᓇᓖᑦ ᐃᓗᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ. ᐄ, ᑭᐅᔭᐅᑦᑎᐊᕋᒪ ᖁᔭᓐᓇᒦᒃ 
ᐱᓗᐊᖅᖢᒍ ᐃᓐᓇᐃᑦ ᑕᐃᔭᐅᖅᑲᐅᒻᒪᑦ, ᑕᐃᒃᑯᐊ 
ᐃᓐᓇᐃᑦ ᐊᑐᖅᑕᐅᓐᖏᓗᐊᖅᑐᑦ ᐳᐃᒍᖅᑕᐅᓯᒪᔪᑦ 
ᖁᕕᐊᒋᔮᓗᒋᖃᑦᑕᖅᑕᕗᑦ ᐃᓅᓯᓕᕆᔨᓪᓚᕆᐅᒻᒪᑕ. 
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᔭᕆᐊᓖᑦ ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ 
ᐃᑲᔪᕈᓐᓇᓪᓚᕆᒃᖢᑎᒡᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐱᔭᒃᓴᖃᓗᐊᒧᑦ ᑕᖃᖃᑦᑕᕐᒪᑕ.  
 
ᐃᖅᑲᓇᐃᔮᒃᑲ ᐊᖏᕐᕋᐅᑎᓇᓱᖃᑦᑕᖏᓐᓇᒃᑭᑦ ᐊᐃᑉᐸᕋ 
ᖁᕕᐊᒋᔮᓗᒐ ᐃᓛᓐᓂᒃᑯᑦ 
ᐅᖃᐅᓯᔅᓴᖃᓐᖏᑦᑎᐊᖅᑲᑦᑕᕋᒪ ᖃᐅᔨᒪᓪᓗᓂᓗ 
ᐃᖅᑲᓇᐃᔮᓄᑦ ᑐᕌᖓᔪᑦ. 2.6−ᓚᕙᓪᓚᐃᖅᑲᐅᔪᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᖃᑦᑕᖅᑐᑦ. 580−ᓂᒃ 
ᔭᒐᐃᖃᑦᑕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᐅᓪᓗᓕᒫᓐᖏᑦᑑᒐᓗᐊᑦ ᐃᖅᑲᓇᔭᐃᖅᑏᑦ ᐊᑯᓂ 
ᐱᓯᒪᔪᒥᓇᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓚᒃᑲᓂᕐᓗᒍ 
ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᑕᖃᐅᕐᒪᑦ ᐃᓐᓇᕐᓂᒃ 
ᐅᒥᐊᖅᑐᖃᑎᒋᓪᓗᒋᓪᓘᓐᓃᑦ ᐊᐅᓪᓚᖃᑕᐅᓗᑎᓪᓘᓐᓃᑦ 
ᑲᔾᔮᓇᖅᑐᐊᓘᒻᒪᑦ ᓄᓇᕗᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᒪᓐᓇ 
ᓄᖅᑲᖓᑎᑕᐅᓚᐅᑲᐃᓐᓇᖃᑦᑕᕈᑎᒃ ᑕᐃᒪᓐᓇ 
ᑕᖃᓴᕋᐃᓐᖏᓂᖅᓴᐅᔪᓐᓇᖅᑐᑦ ᐅᓄᖅᑐᐃᖅᓱᖅᑐᒍ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᖃᑦᑕᕋᒃᑯ. ᐊᑎᖃᑎᖃᕈᓐᓃᕋᒪ. 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑎᑕᐅᔪᑦ 17-ᒥᑦ 20−ᒧᑦ. ᒥᔅᑕ 
ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᓯᕗᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓄ ᓈᓴᐅᑎᓕᒃ 17 ᐅᓂᒃᑳᕐᓃᖅᑐᖅ 
ᐅᖃᖅᓯᒪᔪᖅ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᑐᑭᓯᓚᐅᕋᔅᓯ ᖃᓄᖅ 
ᐅᓂᒃᑳᓕᐊᖑᔪᓄᑦ ᑭᐅᖃᑦᑕᕐᒪᖔᖏᑦ ᐃᓄᓕᕆᔩᑦ 
ᐊᒻᒪᓗ ᖃᓄᖅ ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᖔᖅ ᒪᒃᑯᑦᑐᑦ 
ᓱᕈᓰᓪᓗ ᐸᖅᑭᔭᐅᔪᑦ. ᖃᓄᐃᑦᑐᓂᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕋᔅᓯ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑲᓐᔨ. 
 
ᒪᑲᓐᔨ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᐃᒻᒪᖃ ᐊᐱᖅᑯᑏᑦ ᑭᐅᒋᐊᕐᓗᒍ. 
ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᐃᓛᒃ ᑐᑭᓯᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ 
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to rethink and this is why you need to rethink 
it.”  
 
It is so important in the sense of being open 
to that critical and constructive criticism to 
make sure that our data management, our 
record keeping, and most importantly, the 
way that we interact with children is above 
standard and has a quality and character that 
meets the needs of the children that we are 
here to serve. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. Mr. 
Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. My question is for the Auditor 
General. (interpretation ends) Paragraph 14 
notes that your office issued a second letter 
to the department in March 2023 with respect 
to the health and safety of the department’s 
employees. What specific information was 
collected in that early stage of the audit that 
identified an issue? (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Madame Cotnoir.  
 
Ms. Cotnoir: Thank you, Mr. Chairman and 
thank you for the question. Through 
interviews we learned that there were 
concerns about health and safety issues in the 
Department of Family Services, and that 
there were incidents involving the security of 
staff and that staff had experienced drastic 
situations and had not necessarily received 
the support needed to help them recover. 
That is why we also looked at what system 
and programs were in place to support the 
staff and help recruit the staff because this 
could also have an impact on retention of 
staff.  
 
We found that there were key elements 
missing; key elements that are required by 
the Nunavut Safety Act or the occupational 

ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᕋᖅᑕᐅᔪᑦ 
ᐅᑯᐊᓗ ᑕᑯᓚᐅᖅᑕᕗᑦ ᑎᒍᐊᓐᖑᐊᓖᑦ. ᐆᑦᑑᑎᒋᓗᒋᖃᐃ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᑦ ᐅᑯᓇᓂ ᓇᓗᓇᐃᔭᖅᓯᒪᕗᑦ 
ᖃᓄᐃᓘᖅᑕᐅᓚᐅᕐᒪᖔᖅ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᕐᒪᖔᖏᓪᓘᓐᓃᑦ. ᐊᒻᒪᓗ ᐃᓚᖏᑦ 
ᐆᑦᑑᑎᖃᑐᐃᓐᓇᕐᓗᒍ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ ᐅᑯᐊ ᐃᓗᓕᖏᑦ ᐱᒋᐊᕈᑎᖏᑦ 
ᑕᑯᕐᓗᒍ ᖃᓄᖅ ᐸᖅᑭᔭᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᖏᑦ.  
 
ᑖᒃᑯᐊ ᑕᑯᓚᐅᖅᑕᕗᑦ ᐅᑯᓇᓂ ᐅᖃᐅᓯᖃᕐᒥᔪᒍᑦ 
ᐋᖅᑭᑦᑕᐅᓐᖏᒃᑯᑖᔅᓯᒪᒻᒥᔪᑦ ᐱᔾᔪᑎᖏᓪᓗ ᐅᓂᒃᑳᑦ 
ᐃᓗᐊᓂ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒥᒻᒪᑕ. ᐊᒻᒪ ᐱᔾᔪᑎᖏᑦ 
ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᖢᑎᒃᑯᑦ ᐱᔾᔪᑎᖏᑦ ᑕᐃᒃᑯᐊ 
ᐱᒋᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᓇᐃᓪᓕᑎᕐᓗᒋᖅᑲᐃ 
ᐅᖃᐅᓯᕆᓗᒋᑦ. ᓲᕐᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᓐᓃᑦᑐᑦ 
ᐃᑲᔪᖅᑕᐅᓐᖏᓗᐊᖅᑐᑦ ᓴᓇᕐᕈᑎᖃᓐᖏᓗᐊᖅᑐᓪᓗ 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕋᓗᐊᕐᒪᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓯᒪᒍᑎᒃ.  
 
ᐄ, ᑕᑯᓚᐅᖅᑕᕗᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᓂᒃ 
ᑭᑭᑕᐅᓯᒪᔪᓂᒡᓘᓐᓃᑦ. ᐱᔾᔪᑎᖏᓪᓗ ᑖᒃᑯᐊ 
ᐱᔾᔪᑎᒋᓇᓱᒋᔭᕗᓪᓗ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᓚᐅᖅᖢᑎᒃᑯᑦ 
ᐆᑦᑑᑎᒋᓗᒍ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᖏᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᓂᒃᑯᐊ ᒪᓕᒋᐊᖃᖅᑕᒥᖕᓂᒃ 
ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᕕᖕᓄᑦ ᒪᓕᒍᓐᓇᖁᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᖅᑲᐅᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔪᑦ ᐊᐱᕆᔪᒪᓪᓗᒋᑦ. 
ᓈᓴᐅᑎᓕᒃ 18 ᐅᖃᖅᓯᒪᔪᖅ ᐱᓕᕆᕕᖕᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑐᖅᖢᒍ ᓱᕈᓯᕐᓄᑦ ᐃᓚᔮᕇᖕᓄᓪᓗ 
ᐱᔨᑦᑎᕈᑏᑦ ᐱᖁᔭᕐᔪᐊᖏᑦᑎᒍᑦ, ᓲᕐᓗᒃ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᖃᖅᐸᑦ ᓱᕈᓯᕐᓂᒃ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᖃᐅᔨᒪᒐᓗᐊᖅᐹᑦ 
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᒃ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᒥᖕᓂᒡᓗ 
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐱᓕᕆᕕᒃᐳᑦ ᑖᒃᑯᓂᖓ ᐊᑐᖃᑦᑕᖅᓯᒪᙱᑦᑐᑦ. 
ᑕᐃᒪᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᔾᔪᑎᖃᓕᖅᐳᒍᑦ. 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓯᓯᒪᔪᒍᑦ 
ᖃᐅᔨᒪᔮᕆᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. 
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health and safety regulations. There were no 
health and safety programs in place, and no 
work doing occupational health and safety 
committee at the department-level. There 
was no departmental health and safety 
representative in the local offices of the 
department, and there were no workplace 
violence policies in place. Those are all very 
important elements of health and safety 
programs. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. We are concerned about our 
government employees and we should 
support them to be in a safe environment. My 
question is to the government: have these 
been implemented by the department? Thank 
you. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Mr. Chairman, if I might, for 
this response to my colleague, Ms. Sandy 
Kownak, the Associate Deputy Minister, 
please.  
 
Chairman: Thank you. We’ll just go 
through the Chair first, Ms. Kownak. I would 
like to thank Ms. Kownak for being a 
witness. This is the last one being called 
upon. Please proceed.  
 
Ms. Kownak (interpretation): Thank you, 
Mr. Chairman. We do not want our staff 
working in a toxic environment, but currently 
we have many case files within our 
Department of Family Services, to work on 
office procedures or protocols followed to 
allow for a safe environment, and we are 
working on that at this time. 
 
Furthermore, another aspect is related to 
considering the heavy workload of our 
employees based on the emotional stresses 

ᓲᕐᓗ, ᓱᕈᓯᖅ ᖃᐃᑕᐅᓐᓂᖅᐸᑦ 
ᐸᐃᑉᐹᓕᕆᔾᔪᑎᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᐱᔭᕇᕐᓗᒋᑦ 24 ᐃᑲᕐᕋᑦ ᖄᖏᓚᐅᙱᓐᓂᖏᓐᓂ. ᐊᒻᒪ 
ᖃᐅᔨᓴᕐᓂᖏᑦ ᐃᓱᓕᑦᑕᕐᕕᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᒃᓱᖅᓯᒪᓗᑎᑦ 30−ᓄᑦ ᐅᓪᓗᓄᑦ. ᑖᓐᓇᐅᖕᒥᑎᓪᓗᒍ 
ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐊᖓᔪᖅᑳᖏᑦ ᑖᒃᑯᑎᒎᓈᓲᖑᖕᒥᔪᑦ. 
ᐊᖓᔪᖅᑳᕆᔭᐅᒐᒥᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᒪᒃᑯᐊ 
ᒪᓕᒐᐃᑦ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᓴᒃᑯᑕᐅᓕᕐᓂᖅᐸᑦ 
ᑖᓐᓇ ᓱᕈᓯᖅ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᖏᑦ. ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᖅᑕᕋᐅᔭᕐᓂᐊᕋᒪ. ᐅᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑭᒡᒐᖅᑐᐃᔨᖓᓄᑦ. ᑖᓐᓇ ᓇᓗᓇᐃᒃᑯᑕᖅ 1, 
ᓇᓗᓇᐃᔭᐃᓯᒪᕗᖅ ᖃᓄᐃᑦᑐᑦ ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ 
ᐱᒋᐊᖅᑕᐅᓚᐅᕐᒪᖔᖅ ᐱᒋᐊᖅᑕᐅᓚᐅᙱᒻᒪᖔᓪᓗ 
ᐃᓄᓕᕆᔨᒃᑰᖅᑐᖃᓕᖅᑎᓪᓗᒍ. ᖃᓄᐃᒻᒪᑦ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕐᓂᖅ ᐊᑐᖅᑕᐅᓚᐅᙱᓚᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔾᔪᑎᒃᓴᓂᒃ ᓇᓗᓇᐃᔭᐃᕝᕕᐅᓚᐅᙱᑦᑐᒍᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑭᓯᐊᓂ, ᐱᔾᔪᑎᒃᓴᖏᑦ ᑖᒃᑯᐊ 
ᓵᙵᓗᐊᙳᐊᓚᐅᖅᑕᕗᑦ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᑎᒃᑯᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓃᙶᖅᑐᖅ. 
 
ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒪᑦ 
ᑕᒪᓐᓇ ᐱᕐᔪᐊᓪᓚᕆᐊᓗᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᖕᒪᑦ. 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᐃᓕᓯᑎᓪᓗᑕ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᙱᒃᑯᑎᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑎᑕᖃᕐᓂᐊᖅᑐᖅ 
ᐱᔭᕐᓂᙱᑦᑑᔾᔪᑎᒋᓂᐊᖅᖢᓂᐅᒡᓗ ᑖᔅᓱᒧᖓ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᒧᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᓪ. 
ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᑭᑭᒃᓯᒪᕗᒍᑦ. ᐊᐅᓚᔾᔭᐃᒃ, ᐃᓛᒃ, 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᑕᒪᒃᑯᐊᓗ 
ᐱᒋᐊᖅᑕᐅᓚᐅᙱᓐᓂᖏᑦ ᑕᐃᒪᐃᓕᖓᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᒪᓕᒐᓂᒃ 
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faced by our social workers. As an example, 
there is telephone support available from 
other counsellors who can provide the 
emotional support required, and further, 
another program we offer is based on this 
new position that will offer support services 
for our employees undergoing turmoil or 
extreme emotional stresses, or if they are at 
risk.  
 
This is another service we are working to 
provide, along with the office procedures 
towards that, as well, this new position to be 
created will specifically be for risk 
management services, or those that require 
further support for this position of an 
(interpretation ends) occupational health and 
safety coordinator (interpretation) and this is 
the position we are working to fill currently. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman and thank you for that response. 
They do need our support. This question is 
for the Auditor General. (interpretation ends) 
Paragraph 15 indicates that the department 
does not have a system to collect and manage 
occupational health and safety incident 
reports. Did the audit identify how this 
information is currently recorded? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you. Madam Cotnoir.  
 
Ms. Cotnoir: Thank you, Mr. Chairman. 
Thank you for the question. When we ask for 
the incident reports that involved the safety 
of staff during our audit period, we were told 
that they were not managed at headquarters 
and we were asked to ask the regional 
director, but the regional director would have 
the copy of the report that they were 
responsible for, but they would not 
necessarily have the incident report that had 

ᐱᕙᓪᓕᐊᔾᔪᓯᕐᓂᓪᓗ ᒪᓕᖃᑦᑕᕐᓂᐊᕐᒪᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᑖᔅᓱᒧᖓ ᑭᐅᖅᑲᐅᖕᒪᑦ 
ᐃᓱᓕᑦᑎᕙᓪᓕᐊᓕᖅᖢᓂ. ᐊᓯᐊᓂᒃ 
ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖅᐲᑦ? ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᖃᑕᐅᓂᕐᒪᒍ. ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᐅᓂᒃᑳᓕᐊᖏᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᖕᒪᑕ ᐊᐅᓚᔾᔭᐃᑦᑕᕕᓃᑦ, 
ᐊᐅᓚᔾᔭᒃᑕᕕᓇᐅᙱᑦᑐᓪᓘᓐᓃᑦ. ᑖᓐᓇ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᕌᖓᑎᓪᓗᒍ?  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᖕᓂ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒃᑯᐊ ᒪᓕᒐᕗᑦ ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖅᐳᑦ 
201a ᐱᓗᐊᕐᓗᒍ. 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᔪᖅᑕᖃᖅᑎᓪᓗᒍ, ᐊᒻᒪᓗ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᖢᓂ 24 ᐃᑲᕐᕋᑦ 
ᐊᓂᒍᓚᐅᙱᓐᓂᖏᓐᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓂᐊᕋᒪ 
ᖃᓄᐃᑕᐅᓂᐊᕐᒪᖔᖅ ᑖᓐᓇ ᖃᐃᑕᐅᔪᖅ, 
ᖃᐅᔨᓴᐃᓂᖅᑕᖃᕐᓂᐊᕐᒪᖔᑦ ᐊᒻᒪ 
ᖃᐅᔨᓴᐃᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᓪᓗᑦ 7 ᑐᖔᓂ 
ᐱᒋᐊᖅᑕᐅᔭᕆᐊᓖᑦ, ᐊᒻᒪ 30 ᐅᓪᓗᑦ 
ᓈᓚᐅᙱᓐᓂᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᕐᒧᑦ 
ᐅᑎᓚᐅᙱᓐᓂᑦᑎᓐᓂ, ᐄ, ᑕᒪᒃᑯᐊ ᑭᐅᓯᒪᔭᑎᑦ 
−ᖃᑦᑕᓚᐅᖅᑕᑎᑦ ᑭᓯᐊᓂ ᐅᓇ ᐊᐱᖅᑯᑎᖃᕐᒪᑦ 
ᐊᑕᓯᐅᙱᑦᑐᓂᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐊᐅᓚᔾᔭᐃᓂᕐᒥᒃ 
ᐱᑕᖃᓚᐅᖅᖢᓂ ᐃᓚᖏᓪᓗ ᐱᑕᖃᓚᐅᙱᖦᖢᑎᒃ. 
 
ᑕᐃᒪᙵᓂᑦ ᑕᕝᕙ ᐃᓄᓕᕆᔨᒃᑯᓐᓃᓕᕋᕕᑦ 
ᖃᐅᔨᓴᐃᓚᐅᖅᐲᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᔾᔭᒃᑕᐅᓚᐅᖅᑐᑦ ᐊᐅᓚᔾᔭᒃᑕᐅᓚᐅᙱᑦᑐᓪᓗ ᐅᑯᐊ 
ᐅᓂᒃᑳᑦ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒋᑦ? ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᖕᒥᓂᖅ ᐱᓚᐅᙱᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 
ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑏᑦ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐱᒋᐊᓕᓵᖅᑲᐅᑎᓪᓗᖓ. 
ᐊᒻᒪᓗ ᐊᐅᓚᔾᔭᒃᑕᐅᔭᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᖢᑎᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓗᑕᓗ 
ᐊᒻᒪ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᖃᑕᐅᒻᒥᔪᖅ 
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been produced while other regional directors 
were in the position.  
 
So we have no idea how many incident 
reports had to be produced and were 
produced during our audit period. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. For the planning work, and here I 
am querying our government officials; when 
you are undertaking a planning exercise 
without knowing the exact number of 
employees who faced risks in their official 
capacity, or if any abuse occurred, how can 
this plan be prepared properly to face these 
challenges if we do not have current reports 
outlining the types of incidents faced? I 
would like that answered first. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
You raise a valid point, Sir. In order to be 
able to adequately service the needs of our 
very important frontline staff, we need to 
know the challenges that they experience on 
a daily basis.  
 
As the Auditor General correctly pointed out, 
currently there is no mechanism by which 
incidents find their way to the people in the 
chairs of those who make decisions. The 
response to this as an interim measure has 
been an informal reporting mechanism so 
that we know when things are happening on 
the ground, but the longer-term, recognizing 
that that is not sufficient long-term and 
sustainable approach, we have done a 
number of things to sort of address this that 
will be a part of the strategic plan. We take 
their wellbeing and safety very importantly. 
We need to be cognizant of the fact that 

ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᖕᒪᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ 
ᐅᖃᓚᐅᕐᒪᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 
ᐱᓕᕆᙱᓗᐊᕋᑦᑖᓚᓚᐅᕐᒪᑦ, ᐊᒻᒪᓗ ᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᕿᓚᒥᑯᓗᒃ ᒫᓃᖃᑦᑕᕐᓂᖏᑦ 
ᑳᓐᑐᕌᒃᑦ−ᖏᓪᓗ ᓇᐃᑦᑑᑕᐅᓪᓗᑎᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ ᐱᕙᓪᓕᐊ− 
ᐃᑲᔫᑎᒃᓴᒃᑲᓐᓂᕐᓂᓪᓗ ᐱᒋᐊᕐᓗᑕ ᑕᖅᑭᓄᑦ 
ᑎᓴᒪᐃᓐᓇᑐᐃᓐᓇᐅᙱᑦᑐᓄᑦ. 
 
ᓄᓇᓕᖕᓄᐊᖅᑕᖃᑦᑕᓚᐅᕋᒪ ᒪᐅᙵᓵᖅᖢᖓ ᑎᓴᒪᓄᑦ 
ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᑕᒫᓃᓕᖅᖢᓂ ᖃᐅᔨᒪᓇᓗᐊᕌᓗᙱᒻᒪᑦ. 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ 
ᒪᑭᒪᔪᓐᓇᕐᓗᑎᒃ. ᑐᑭᓯᔭᖏᑦ ᐱᐅᙱᑦᑐᑦ, ᐃᓛᒃ, 
ᐱᐅᙱᑦᑑᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᐅᓚᔾᔭᐃᓂᖅ ᑕᒪᓐᓇ 
ᐱᒋᐊᕈᓐᓇᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑕᖅᑲᒃᑯᐊ ᑐᓴᐅᒪᓂᐊᕐᖓᑕ ᓄᓇᕗᓪᓗ ᒐᕙᒪᖓᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. ᓇᓗᓇᐃᕈᓐᓇᖅᑭᒌᑦ ᖃᓄᖅ 
ᐊᔾᔨᒌᙱᒻᒪᖔᑕ ᖃᐅᔨᓴᑐᐃᓐᓇᕐᓂᖅ ᐊᒻᒪ 
ᐊᑦᑕᓇᖅᑐᒦᒍᓐᓇᕐᒪᖔᑕ ᖃᐅᔨᓴᕐᓂᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐅᑕᖅᑭᑲᐃᓐᓇᕆᔅᓯᖓᐃ? ᒪᒥᐊᑉᐳᖓ. ᑕᐃᒪᖃᐃ? 
ᓈᓴᐅᑎᓕᒃ 205 ᒪᓕᑦᑕᐅᔭᕆᐊᓕᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 
ᒪᓕᒋᐊᓕᖏᓐᓄᑦ ᐅᖃᐅᓯᖃᖅᑐᖅ 
ᐊᑦᑕᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᖅ ᖃᐅᔨᓴᕐᓂᖅ ᑭᓲᒻᒪᖔᖅ. 
 
ᒪᒥᐊᓇᖅ ᑕᐃᒫᒃ ᐊᐱᕆᔭᐅᓂᐊᖅᑐᒋᖅᑲᐅᙱᓐᓇᒪ. 
ᑕᕝᕙᓃᑦᑑᒐᓗᐊᕐᖑᓇ ᑭᐅᔾᔪᑎᔅᓴᕋ. 
ᐅᑕᖅᑭᑲᐃᓐᓇᕆᔅᓯᖓᐃ ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐅᕝᕙ ᐅᑯᐊ. ᒪᒥᐊᓇᖅ. ᐅᑕᖅᑭᑦᑎᐊᕋᔅᓯ. 
ᐊᑦᑕᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᖓ 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓕᒃ ᖃᐅᔨᓴᖅᑕᐅᑐᐃᓐᓇᕐᓂᖏᑕ 
ᐃᓚᒋᓗᓂᐅᒃ ᓱᕈᓰᑦ ᐋᓐᓂᖅᑕᐅᓂᐊᖅᑑᔮᖅᑲᑕ. 
ᐊᑦᑕᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᖅ ᒫᓐᓇᑦᑕᐅᑎᒋ 
ᖃᐅᔨᓴᖅᑕᐅᑕᖅᑯᖅ, ᐃᓄᓕᕆᔩᑦ, ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔩᑦ ᐊᑦᑕᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᓴᕆᐊᓲᑦ ᓴᐳᒻᒥᔭᐅᓂᐊᖅᑐᒥᒃ ᓱᕈᓯᕐᒥᒃ. 16-ᒥ 
19−ᒥ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ 
ᐅᓗᕆᐊᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᖅ 
ᖃᐅᔨᓴᕆᐊᖃᕐᓂᕐᒥᔪᐃᑦᑕᐅᖅ.  
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we’re not dealing with the frontline realities 
that they are dealing with. We are not seeing 
the things that our social workers are seeing. 
 
To respond to this very critical aspect of the 
report, first, we have engaged with a 
dedicated counselling service so that our 
colleagues have access to resources that are 
trauma-informed and equipped to resolve 
trauma at the outset of their engagement in 
critical incidents. There are debriefing 
opportunities and such. It doesn’t speak to 
the critical incident reporting that is required. 
We are in our early stages in the 
development of an occupational health and 
safety program and a workplace violence 
prevention strategy. This strategy needs to do 
two things; it needs to not only identify ways 
that conflict can be resolved when it happens 
as between our colleagues, but it also has to 
be front-facing in a sense of how do 
colleagues address their own safety when it 
comes to situations where they may find 
themselves in a conflict that is escalating to a 
potentially violent situation.  
 
We don’t have data to support this review 
and so the second part or third part of this is 
the communication strategy that I spoke to 
lightly earlier, in the sense that creating 
information pathways so that we know at the 
executive-levels exactly what is happening 
on the frontlines and so that we can engage 
our partnerships within the department or the 
government and other stakeholders to ensure 
that their safety can managed in a very 
appropriate way.  
 
Again, we have engaged external support to 
define what this program looks like and it 
will be built on through engagement with our 
colleagues and external stakeholders. We are 
well underway in that process. As an 
oversight mechanism, we have also had 
initial discussions with the Workers Safety 
and Compensation Commission to ensure 

 
ᑭᖑᓪᓕᕐᒥᒃ, ᐊᑦᑕᓇᖅᑐᒦᙱᒻᒪᖔᖅ ᖃᐅᔨᓴᓚᐅᕐᓗᑎᒃ. 
ᓇᓗᓇᐃᖅᓯᓂᐅᖃᑦᑕᖅᑐᖅ ᑭᓱᒧᑦ 
ᑲᑉᐱᐊᓇᖅᑐᒦᒍᑎᖃᕐᒪᖔᖅ. ᐊᒻᒪᓗ, ᓘᒃᑖᑦ 
ᐋᓐᓂᐊᓯᐅᖅᑏᓪᓗ ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᖓᑕ ᑭᖑᓪᓕᕐᒥᒃ 
ᖃᓄᖅ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔭᕆᐊᖃᕐᓂᕆᔭᖓᓂᒃ 
ᐃᑲᔪᖅᑕᐅᒐᓱᑦᑑᑉ. ᐊᖏᔪᖅᑳᓪᓗ 
ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᖏᑦ. ᕿᒥᕐᕈᖃᑦᑕᕆᐊᖃᖅᑐᑦ, 
ᐊᖏᖅᓯᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᒥᒃ. ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᔾᔨᒋᐊᖃᑦᑕᕐᓗᓂ 
ᐋᖅᑭᒋᐊᖅᑕᐅᔪᖃᕆᐊᖃᑲᓪᓚᑉᐸᑦ.  
 
ᐊᐃᑉᐸᖓᑕ ᐊᐱᖅᑯᑎᐅᑉ ᐊᐃᑉᐸᕆᕋᑖᖅᑕᖓ, 
ᐅᓗᕆᐊᓇᖅᑐᒦᙱᒃᑲᓗᐊᕐᒪᖔᖅ ᖃᐅᔨᓴᕐᓂᖅ. 
ᒪᒥᐊᓇᖅ. ᐅᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᒃᑲ ᑖᔅᓱᒥᖓ 
ᐅᖃᐅᓯᖃᖅᓯᒪᙱᒻᒪᑕ, ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ 
ᐅᑎᕐᕕᒋᓛᕐᓗᓯ ᑭᐅᔪᒪᒋᔅᓯ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᓄᐃᙱᑦᑐᖅ 
ᑖᓐᓇ. ᑖᓐᓇ ᖃᐃᒍᓐᓇᕈᕕᐅᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᖃᐃᑦᑎᑲᓐᓂᓕᕈᕕᑦ ᖃᐅᑉᐸᑦ ᐅᓪᓛᖅ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᓯᐊᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖔᖓᓄᑦ. 
ᑲᑎᙵᐅᖅᑐᐃᑦ ᓈᓴᐅᑎᓕᒃ 20 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ, 
ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓗᕐᓂᐅᒋᐊᓕᓐᓂᒃ 
ᐊᓪᓗᙲᓐᓇᕐᓂᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒪᓕ ᐊᓯᐅᔨᖃᑦᑕᖅᑯᑦ 
ᐃᑲᔪᕆᐊᕐᕕᒋᔪᓐᓇᖅᑕᖏᓐᓂᒃ ᑕᒪᐅᓇ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓂᒃᑲᑦ ᐃᓱᒪᓕᕆᔭᐅᓂᒃᑯᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᔪᓕᖅᓯᒪᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᒃᑯᑦ. 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓯ ᑎᑎᕋᖃᑦᑕᓂᖅᑲ ᖃᑦᓯᐊᖅᑎᖅᑐᑎᒃ 
ᐃᓚᒌᑦ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᖅᐸᓐᓂᕐᒪᖔᑕ ᖃᓄᑎᒋ 
ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ? ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᓂᖅᑲᑦ ᐃᑲᔪᖅᑕᐅᓂᕆᒋᐊᓕᖏᓐᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐊᐃᔅ. 
ᐋᒡᒐᐃ, ᒥᔅᑕ ᒪᑭᐊᓐᔨ. 
 
ᒪᑭᐊᓐᔨ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒫᒃ, 
ᑭᐅᑦᑎᐊᕈᓐᓇᕐᓂᖅᐹᕆᕙᓪᓚᐃᔭᕋ ᐆᑦᑑᑎᖃᕐᓗᖓ 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐳᓛᕆᐊᓚᐅᖅᑐᑕ, ᑕᕝᕙᓂ 
ᑲᑎᙵᐅᖅᑐᓂᑦ 21-ᒥ, ᖃᓄᖅ ᐸᐸᑕᐅᓂᐊᕐᒪᖔᑕ 
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᐅᒐᔭᖅᑐᖅ, ᐊᒻᒪᓗ 
ᐱᔭᕇᕐᓂᖃᕐᓗᑎᒃ ᐃᑲᔪᖅᓯᖅᑕᐅᒍᑎᔅᓴᖏᓐᓂᒃ 
ᐱᔨᑦᑎᖅᑕᐅᒍᑎᔅᓴᖏᓐᓂᒃ ᓇᓂᓯᔪᖃᕐᓗᓂ, 
ᓇᓗᓇᐃᖅᓯᔪᖃᕐᓗᓂ. 
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that whatever program we define is inline 
with the Safety Act and it does respond 
adequately and meaningfully to the safety 
needs of not only our staff, but our clients 
and the interconnectedness of the work that 
we do in the community. Thank you, Mr. 
Chairman.  
 
Chairman: Before I go back Mr. Malliki, it 
was mentioned earlier that there are gaps in 
the Health and Safety Policy as well as the 
lack of health and safety committees within 
the department. Mr. Ellsworth, you just 
mentioned that there are some new steps that 
have been taking until this strategy is fully 
developed and implemented. Maybe if you 
could elaborate a little bit on what safety 
measures are put in place for staff currently 
until some of these decisions are finalized. 
How is the reporting? How are staff that are 
out there in the frontlines being able to 
access services right now until those 
decisions are formalized? Mr. Ellsworth? 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
An important part of the work of social 
workers involves safety planning. Safety 
planning includes risk assessments. Risk 
assessments often happen sort of as a matter 
of course, if you will, in terms of recognizing 
that some folks may be more likely to engage 
in combative or conflicting type relations. So 
that risk assessment is a constant. Where we 
get the sense that somebody may become 
violent or is agitated for reasons that are 
beyond the scope of the intervention, we 
engage immediately with our colleagues at 
the RCMP.  
 
To answer your question, Sir, the immediate 
response is a communication response. We 
need to know where these incidents are 
happening. We need to be able to respond 
quickly to ensure that not only does the 
situation resolve amicably through the lens of 
resolution and de-escalation, rather than 

 
ᕿᓂᖅᐸᙱᑦᑐᒍᑦ ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᑕᒥᓂᐅᔪᓂᑦ 
ᐸᕐᓇᐅᑎᖔᖏᓐᓂᒃ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᓛᕐᒪᖔᑕ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᕿᒥᕐᕈᐊᓲᖑᔪᒍᑦ.  
 
ᑕᐃᑰᓇ ᑕᑯᒐᔭᖅᑐᒍᑦ ᖃᓄᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒪᖔᖅ, 
ᐊᒻᒪᓗ ᖃᐅᔨᔭᒥᓂᖅ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ, ᖃᓄᕐᓗ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ, ᖃᓄᖅ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᕐᓗ ᐋᖅᑭᑦᑕᒥᓂᐅᔪᓂᒃ 
ᐸᐸᑕᐅᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᐊᓐᔨ. 
ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᓯ 
ᖃᐅᔨᓴᕐᓂᖅᑭᓰ ᖃᑦᑎᐊᖅᑎᖅᑐᑎᒃ ᐃᓚᒌᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓐᓂᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᓂᖅᑯᑎᐅᕙᓐᓂᕐᒪᖔᑕ ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᓂᐊᕐᓗᑎᒃ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᔭᐅᓂᕐᒧᑦ 
ᐊᔪᓕᖅᓯᒪᓂᕐᒧᓘᓐᓃᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᐊᓐᔨ. 
 
ᒪᑲᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᑦᑎᐊᓂᖅᐹᕆᒍᓐᓇᐸᓪᓚᐃᔭᕋ ᑖᓐᓇ ᐊᐱᖅᑯᑎ 
ᑎᒃᑯᐊᖅᓯᓗᖓ ᓈᓴᐅᑎᓕᒃ 21 ᐊᒻᒪ 22-ᒥ, 
ᐅᖃᐅᓯᖃᕐᓗᑕ ᑕᐃᑲᓂ ᖃᓄᖅ ᐱᓯᒪᔭᐅᓛᕆᐊᖓ 
ᐸᕐᓇᐅᑎᐅᔪᓂᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᐃᑦ 
ᖃᐅᔨᒪᒐᓱᐊᖁᒐᔭᖅᑕᕗᑦ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒻᒪᖔᖅ. 
ᐱᓕᕆᔾᔪᑎᔅᓴᓂᒃ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᒍᓐᓇᕐᒪᖔᑦ, ᐃᑲᔪᖅᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᖅ 
ᑕᐃᒃᑯᓄᖓ. 
 
ᑕᕝᕘᓇ ᐊᓪᓗᖅᑕᐅᓯᒪᔪᓂᒃ ᓇᓂᓯᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᓂᖏᑦᑐᓂᒃ. 
ᕿᒥᕐᕈᐊᓪᓚᕆᑦᑕᑯᓗᒋᓚᐅᖏᑕᕋᓗᐊᕗᑦ ᑕᑯᓚᐅᖅᑕᕗᑦ 
ᒪᐅᓇᖔᖅ ᐸᕐᓇᑦᑕᐅᓯᒪᔪᐃᑦ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᓛᕐᒪᖔᑕ ᑲᔪᓯᑎᑕᐅᕙᓐᓂᕋᓗᐊᕐᒪᖔᑕ. 
ᐱᔨᑦᑎᕋᖅᑕᐅᕙᑉᐹᑦ, ᐱᔨᑦᑎᕋᖅᑕᐅᓂᕆᒋᐊᓕᖏᑎᒍᑦ, 
ᑕᒪᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᐅᑉᐱᓇᕈᑎ 1, ᐅᓂᒃᑳᓯᓐᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᓯᒪᒻᒪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔪᖃᓚᐅᖅᑎᓪᓗᒍᒎᖅ ᖃᓄᖅ 
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engaging the justice system, but also to 
identify what can we be doing better to help 
our clients, because oftentimes the reason 
they are running into conflict in their lives 
are beyond what the social worker is trying 
to do. It also involves messaging and clear 
information and understanding that people 
have unique and distinct needs when it 
comes to a clinical social work approach and 
practice.  
 
I think I am rambling on a little bit now, Mr. 
Chairman, my apologies. What I am getting 
at is that until we have a clear line of sight in 
terms of deployment and implementation of 
these pieces that I mentioned to you already, 
the key is communication so that we can be 
responsive and identify where people do find 
themselves engaged in trauma-inducing 
situations, that we apply the resources that 
are currently in place to ensure they can 
maintain that healthy work reality. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you Mr. 
Chairman. With no information gathered, I 
would like to direct my question to the Office 
of the Auditor General. How many 
incidences of physical assault, verbal abuse, 
and threatening behaviour against workers 
were identified in the course of the audit? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. 
People came forward to speak to us during 
interviews. I don’t have an exact number that 
I can give you in terms of the number of 
verbal abuse, threatening behaviour, or 
physical assault cases, but the number of 
people that came forward is not one, it’s not 
two, it’s not three; it’s more than that. It is a 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᖅ ᐊᒻᒪ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᖁᔭᐅᒻᒪᖔᖅ 24-ᓂᒃ 72-ᓄᑦ ᐃᑲᕐᕋᓄᑦ 
ᐊᖅᑭᑕᐅᒋᐊᓕ. ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᓯ 
ᖃᐅᔨᓴᕐᓂᖅᑭᓰ 24-72 ᐃᑲᕐᕋᐃᑦ ᓯᓚᑖᓄᑦ, 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 72 ᐃᑲᕐᕋᐃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑲᓐᓂᕆᐊᖃᖃᑦᑕᓂᖅᑲᑦ? 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᕋᓗᐊᕐᒥᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
ᒥᔅᑕ Hᐊᐃᔅ. 
 
Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓇᓚᐅᖏᑕᕗᑦ ᖃᑦᑎᐅᓂᕐᒪᖔᑕ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᑦ. ᑖᒃᑯᐊ 72 ᐃᑲᕐᕋᐃᑦ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ. ᐱᔾᔪᑎᖃᓚᐅᖅᑐᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᓄᑯᐊ ᑲᑎᑎᕆᒐᓱᓚᐅᕐᖓᑕ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᕐᓂᒃ ᐱᒍᓐᓇᖅᑕᖏᓐᓂᒃ 
ᑕᕝᕙᖓᔅᓴᐃᓐᓇᐅᖏᑦᑐᖅ. 
 
ᓄᐊᒐᓱᒋᐊᖏᑕ ᐱᔭᕆᐊᑐᓚᐅᖅᑐᐃᑦ ᐊᒻᒪ 
ᑕᐃᒪᐃᓪᓚᕆᑦᑐᒥᓂᐅᔮᖅᑐᓂ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒐᓱᓚᐅᕋᓗᐊᖅᑐᒍᑦ. 
ᐊᒥᓱᑲᓪᓚᐅᓚᐅᕐᒥᒻᒪᑕᑦᑕᐅᖅ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓐᓂᖏᑦᑐᑦ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᕿᒥᕐᕈᔭᐅᕙᓐᓇᕋᑎᓪᓗ 
ᐊᑦᑕᓇᖅᑐᒦᓐᓂᕐᒪᖔᑕ. ᐊᓪᓛᑦ ᑕᐃᒃᑯᐊ 
ᐱᔭᕇᖅᑕᒥᓂᐅᒐᓗᑦ ᐱᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᓂᖏᑦᑐᐃᑦ 
ᑐᑭᓯᔭᕐᓂᕈᓐᓃᖅᑐᐃᑦ. 
 
ᑖᓐᓇ ᑕᕝᕙ ᐱᔾᔪᑎᐅᖃᑕᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦᑕᐅᖅ 
ᑎᑎᕋᑦᑎᖃᑦᑕᖅᓯᒪᒋᐊᖃᕐᓂᖏᑦ ᖃᓄᖅ ᐱᓕᕆᒻᒪᖔᑕ, 
ᖃᓄᖅ ᓱᒃᑲᓕᑎᒋᔪᒥᒃ ᐊᓪᓗᕆᐊᖃᑦᑕᕐᒪᖔᑕ 
ᐊᓪᓗᕆᐊᕐᓂᕆᒋᐊᓕᖏᓐᓂᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑲᐅᔭᖏᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖃᑦᑕᕐᖓᑕᐃᓛᒃ ᑕᕝᕘᓇ 
ᐅᖃᖅᑲᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓅᒋᐊᕐᓗᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, 
ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᖁᖏᓐᓄᑦ. ᑲᑎᙵᐅᖅᑐᑦ ᓈᓴᐅᑎᓕᒃ 
23, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᒥᓂᕐᓂᒃ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᕐᓂᖏᓐᓃᑦ. ᑕᐃᒪᓕ ᔭᒐᐃᓐᓂᕐᖓᑕ 
ᐃᑲᔪᖅᑕᐅᕕᒋᔪᓐᓇᕋᔭᖅᑕᕋᓗᐊᖏᓐᓂᒃ ᐃᓚᒌᑦ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖏᓐᓄᑦ ᐃᓱᒪᓕᕆᓂᒃᑯᑦ 
ᐊᔪᓕᕈᑎᖃᖅᓯᒪᓂᒃᑯᓪᓗ.  
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relatively high number. Saying that, even one 
is enough. That’s a high number. 
 
As we stated, the reasons for this is because 
this information was not getting captured in 
the incident reports and the management 
occupational health and safety processes. The 
department needs to take some action on this. 
This is serious. The work that we are asking 
community social service workers to do is 
already difficult, and this makes it even 
harder.  
 
We are concerned that this could be a 
recruitment or retention challenge for the 
department if there is physical abuse or 
threatening behaviour or verbal abuse that is 
happening. How do you get people to want to 
come and do this work? A strategy and 
concrete actions to take safety measures and 
put them in place for the workers on the 
ground is important. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you for that, Mr. Hayes. 
Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you Mr. 
Chairman and I also thank the officials 
although no figures were provided as it is 
obvious there is more than one, we are 
discussing. I now would like to query your 
officials on paragraph 13 where it states in 
the written form (interpretation ends) The 
Office of the Auditor General put forward 
possible follow-up actions to address 
concerns relating to the safety and wellbeing 
of children and youth but that it is the 
department which is responsible for 
determining the appropriate actions in the 
identified instances. Did departmental 
officials consider the Auditor General’s 
proposed follow-up actions appropriate, or 
were other courses of action followed to 
address the concerns raised? (interpretation) 
Thank you, Mr. Chairman 

 
ᖃᑦᑎᐊᑎᖅᑐᑎᒃ ᐃᓚᒌᓂᒃ ᕿᒥᕐᕈᖃᑦᑕᓂᖅᑭᓯ 
ᖃᐅᔨᒐᓱᑦᑐᓯ ᖃᓄᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ.  
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᓲᖑᓂᕋᖅᑲᐅᒐᒪ ᑕᐃᒪ, ᐊᑐᐊᖅᑐᑕ 
ᒪᓕᒋᐊᓕᑦᑎᓐᓂᒃ. ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᓂᖏᒻᒪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒍ, ᒫᓐᓇᓕ 
ᐱᓕᕆᒋᐊᖅᑕᐅᒋᓯᒪᓕᖅᑐᒍᑦ. ᐃᓚᒋᔭᐅᓪᓗᓂ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᖓᓄᑦ ᖃᐅᔨᓴᕐᓃᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖃᑦᑕᕐᓗᑎᒃ ᓇᒧᓪᓗ 
ᑐᓂᕐᕈᑎᐅᓐᓂᕐᒪᖔᑕ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ. ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕋᕐᓂᖏᓐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᒐᓗᐊᑦ. ᐊᒻᒪᓗ ᓱᒻᒪᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᓂᖏᒪᖔᑕ ᐊᐱᖅᑯᒻᒧᑦ 
ᐃᓚᒋᔭᐅᕋᑖᖏᑦᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂ ᑭᐅᔭᐅᒋᐊᖃᕐᖓᑦ.  
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᖅᓯᒪᒻᒪᑦ, ᐅᕙᒍᓪᓗ 
ᐅᖃᖅᓯᒪᔪᒍᑦ ᑎᑎᕋᕈᓯᖅᑕᖃᑦᑎᐊᖏᓪᓚᕆᒻᒪᑦ 
ᓇᓕᖅᑲᖏᓐᓂᒃ ᑐᖅᑯᖅᓯᓯᒪᕕᒃᓴᒻᒥᒃ 
ᐸᐃᑉᐹᑯᕕᔅᓴᓂᓪᓗᑦᑕᐅᖅ ᐋᖅᑭᑎᖅᓯᒪᔪᓂᒃ 
ᐱᑕᖃᑦᑎᐊᓂᖏᒻᒥᒻᒪᑦ. ᐊᔾᔨᒌᒥᒃ 
ᒪᓕᒐᖃᖅᑑᔮᓚᐅᖏᒻᒪᑕ ᐸᐃᑉᐹᑦ 
ᖃᓄᐃᓕᔭᐅᒋᐊᖃᖅᑑᔮᒪᖔᑕ. ᖃᕋᓴᐅᔭᒃᑯᓪᓗ 
ᑲᑎᑎᕋᔅᓴᐅᕙᓪᓚᐃᔫᒐᓗᐊᑦ,  
ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᕆᖃᑦᑕᖅᑕᖏᑦ 
ᖃᐅᔨᒋᐊᕐᓂᕆᕙᑦᑕᖏᓪᓗ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᐊᐅᓚᑦᑎᓂᖏᓐᓂᒃ 
ᐃᓱᒪᒋᔭᖃᕐᓗᑕ. 
 
ᐱᓕᕆᖃᑎᒌᑦᑐᖁᑎᕗᑦ ᑐᓴᕐᕕᒋᖃᑦᑕᕐᓗᑎᒍᓗ, ᖃᓄᕐᓗ 
ᓂᕆᐅᕝᕕᐅᒻᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᔨᑦᑎᕋᐅᑎᒋᒋᐊᓕᖏᑦ ᑕᐃᒪᐃᓕᖓᒋᐊᖃᕐᓂᖏᑦ 
ᓴᖅᑭᔮᕋᓗᐊᕐᒪᖔᑕ. ᐊᒻᒪᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 
ᐃᑲᔪᖅᓰᔾᔪᑎᐅᓂᐊᖅᑲᐅᔪᐃᑦ ᑕᐃᒪᐃᓪᓗᐊᖃᑎᖏᓐᓄᑦ, 
ᑕᐃᒪᐃᑦᑐᒦᖃᑎᖏᓐᓄᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᖃᐅᔨᒋᐊᕋᔅᓴᐅᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕ. 
 
ᐊᒻᒪ ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᕐᓂᖅ ᑎᒃᑯᐊᖅᓯᓯᒪᓗᑎᒃ 
ᐱᓕᒻᒪᔅᓴᖅᑕᐅᒋᐊᖃᕐᕕᖓᓂ, ᑖᓐᓇ 
ᐃᖏᕐᕋᓯᖁᓇᓪᓚᕆᑦᑑᒐᓗᐊᖅ ᑐᑭᒧᐊᒍᑎᔅᓴᓄᑦ 
ᐸᕐᓇᐅᑎᓄᑦ ᐃᓚᒋᔭᐅᓗᓂ. ᖃᓄᑎᖏᑦ 
ᖃᑦᑎᐊᖅᑎᖃᑦᑕᖅᑲᑦ ᐅᐊᑦᑎᐊᕈ ᐅᖃᖅᑲᐅᒐᒪ 
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Chairman: Thank you, Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think that paragraph 13 ties into paragraph 12 
around the safety and wellbeing of children 
that the Auditor General had identified as 
being concerning. I mentioned the immediate 
actions we took earlier in these proceedings, 
but perhaps I can elaborate on some of the 
actions that were going to take moving 
forward.  
 
We have begun developing a comprehensive 
set of initiatives and actions to enhance our 
operations, staff safety, and information 
management. These efforts collectively serve 
as our proactive response to addressing long-
term critical concerns and they aim to ensure 
effective service delivery while maintaining a 
focus on the safety and wellbeing of children 
and youth in Nunavut. As you have heard, 
you will be reviewing a budget for the 
coming fiscal cycle that will seek to enhance 
our financial and human resources to further 
expand our capacity and to do better. What 
we are doing now is we are working within 
our current funding allocation to do just that 
and to start taking those steps to identifying 
where those better pieces are. 
 
I mentioned that our strategic plan is not only 
about the what has to be done, but the how, 
which is really important. It will also include 
contingencies as I mentioned earlier.  
 
The potential increase in staffing for 
department will directly improve our ability 
and capacity to enable health and healing 
specifically by creating more Inuit-specific 
programs and services, increasing the 
number of Inuktitut speaking counsellors, 
and employing more Inuit in care-focused 
positions. As you’ve heard, we also have 
engaged this comprehensive strategic plan 
which I’ve been very fortunate to have 

ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᒃᑲᓐᓂᖃᑦᑕᖅᑐᐃᑦ 
ᐃᓗᒃᑲᓐᓂᖏᑦ ᐅᖃᐅᓯᕆᖁᕕᒋᑦ ᑕᐃᒪᐃᒍᓐᓇᕐᒥᔪᖓ. 
 
ᑖᒃᑯᐊ ᐋᖅᑭᑎᖅᓯᒪᔭᐅᔪᐃᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ 
ᑕᐃᒪᐃᓕᖓᔪᑦ. ᒫᓐᓇ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒍᑎᒋᕙᓕᖅᑕᕗᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕆᐊᓕᕗᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖅᐸᒃᑲᓗᐊᕐᒪᖔᑦᑎᒍ ᐊᒻᒪᓗ 
ᒪᓕᒋᐊᓕᕗᑦ ᒪᓕᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑎᒍᑦ, ᒫᓐᓇ. 
ᑭᐅᑦᑎᐊᕋᓗᐊᖅᐸᒋᖅᑲᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑎᓚᐅᖏᓂᓐᓂ ᒥᔅᑕ 
ᖂᑭᐊᕐᒧᑦ ᓇᓗᓇᐃᖅᓯᑎᑕᐅᑦᑎᐊᖁᔨᑐᐃᓐᓇᖅᑐᖓ 
ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕ ᐸᕐᓇᐅᑎᐅᔪᓂ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᓛᕐᒪᖔᖅ. ᐱᓕᕆᕕᓕᒫᐸᓗᐃᑦ 
ᑕᐃᒪᐃᑦᑐᖃᕐᖓᑕ. ᖃᓄᖅ ᒫᓐᓇ ᐸᕐᓇᐅᑎᓯ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑲᑦ ᐃᓄᓕᕆᔨᒃᑯᓄᑯᐊ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓪᓗ ᐆᑦᑑᑎᔅᓴᑦᑎᐊᕙᐃᑦ. 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᖃᓄᖅ ᑕᑯᓐᓇᖑᐊᖅᑕᐅᕙᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓛᕐᓗᑎᒃ ᑕᐃᒃᑯᐊ ᐊᓪᓗᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ 
ᐱᑕᖃᓛᕈᓐᓃᕐᖓᑕ ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ. ᐃᕝᕕᖅᑳᖅ 
ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᖃᕋᑖᕋᕕᑦ ᐸᕐᓇᐅᑎᓂᒃ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᓛᕐᒪᖔᖅ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᓛᕐᒪᖔᑕ ᐸᕐᓇᐅᑏᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐋᖅᑭᑦᑕᐅᓲᑦ ᓱᕈᓯᕐᒥᑦ ᓴᐳᒻᒥᔭᐅᔪᖃᕆᐊᖃᕋᐃᒻᒪᑦ? ᐊᒻᒪ 
ᖃᓄᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᐊᕐᒪᖔᑕ. 
 
ᑖᒃᑯᐊ ᐸᕐᓇᐅᑎᓕᐅᓲᑦ ᑎᒍᔭᐅᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᓱᕈᓯᕐᒥ, 
72-ᓂᒃ ᐃᑲᕐᕋᓂᒃ ᐃᓱᒪᓕᐅᕈᑕᐅᔭᕆᐊᖃᖅᑐᑎᒃ. 
ᐸᕐᓇᐅᑎᓕᐅᕈᔾᔭᐅᑦᑕᐅᑎᒋᔭᖏᑦᑐᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᖓ 
ᑕᐃᒪᐃᑦᑐᒃᑯᑦ ᐃᓱᒫᓗᓇᖅᑐᖃᖅᑑᔮᖏᑉᐸᑦ. 
ᑎᒍᔭᒥᓂᐅᔪᕐᓕ 72-ᓂᒃ ᐃᑲᕐᕋᓂ ᐅᑎᖅᑎᑕᐅᑉᐸ, 
ᓴᐳᒻᒥᔾᔪᑎᓂᒃ ᐱᑕᖃᕆᐊᖃᒃᑲᓂᖏᑉᐸᑦ 
ᐅᑎᖅᑎᑕᐅᑐᐃᓐᓇᓲᑦ. 
 
ᑖᒃᑯᐊ ᐸᕐᓇᐅᑏᑦ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᓂᐊᕐᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒐᓚᑦᑎᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓚᖃᕆᐊᖃᕐᒥᔪᓂᓛᒃ ᒪᓕᒐᐃᑦ ᑕᐃᒪᐃᓕᖓᒻᒪᑕ. 
ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᐱᓕᕆᐊᕆᓯᒪᖏᑕᕗᑦ ᓄᓇᓖᑦ ᐃᓗᐊᓂ 
ᐸᕐᓇᐅᑎᓕᐅᕐᓂᕐᒥᑦ. ᓱᕈᓰᓪᓗ 
ᖃᓄᐃᖏᑦᑎᐊᑎᑕᐅᓂᖏᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᓕᕆᓂᖏᑦ. 
 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓗᑦᑕᐅᖅ 
ᓇᓗᓇᐃᖅᑕᐅᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᐆᑦᑑᑎᒋᓗᒍ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᐃᓅᓕᓴᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕᓗ 
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members of our team be a part of the 
development of this. This is just early days 
though. This plan has to reflect 
Nunavummiut’s needs. It has to encompass 
the views of all of us, including, as I 
mentioned earlier, community, Nunavut 
Tunngavik Incorporated, and regional Inuit 
organizations.  
 
We did that immediately after I took office, if 
that term is appropriate in this circumstance. 
It includes key actions that will allow us to 
better operate in compliance with the 
legislation and the Child and Family Services 
Act and updated standards of procedure. We 
need to achieve significant change through 
this strategic plan and it needs to be 
sustainable. That is the key part of this and a 
key message that I’ve shared with my 
colleagues, not only at the DM table, but 
internal to the Department of Family 
Services.  
 
As I mentioned, there needs to be a 
communication plan; a robust response to 
making sure that the public knows what we 
are here to do. There is a common 
misconception and I worked at legal aid. I 
know what the parents feel when their 
children have been apprehended. There needs 
to be a shift in the dynamic of what the 
relationship looks like as between the way 
we operate in our communities and how we 
can help to improve realities for people. It 
needs to be a wraparound service. This 
service needs to not only integrate what the 
Department of Family Services also has 
available in its career development and 
income assistance side, but it also brings in 
our colleagues with the Department of Health 
including mental health, and the departments 
of Justice and Human Resources.  
 
My point being is that there is an important 
aspect of the strategic plan that will require a 
very clear focus on role, scope, and function 

ᐃᓚᒌᑦ. ᓱᒻᒪᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓅᓚᕿᓐᓂᕐᒪᖔᑕ 
ᐃᓱᒪᒋᔭᐅᓗᓂ. ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᑦ.  
 
ᐊᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓄᓪᓗ ᐱᓕᕆᔨᐅᖃᑎᑦᑎᓐᓄᑦ 
ᐱᓕᕆᐊᖑᒋᐊᖃᖅᑐᑎᒃ ᐃᓚᖏᑦ. ᑖᓐᓇᖃᐃᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᑭᐅᒋᐊᕈᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒻᓇᐃᓛᒃ 
ᐅᖃᐅᓯᕆᒐᓱᒻᒥᒐᑉᑯ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᓇᐅᒃᑯᑦ 
ᑲᑎᒪᒍᑎᒃ ᓇᐅᒃᑯᓪᓗ ᐊᑯᓐᓂᖃᐅᖃᑦᑕᕐᒪᖔᑕ ᒥᔅ 
ᕼᐊᓐᑦ, ᐊᑏᒎᖅ.  
 
Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐊᐱᕆᒐᕕᑦ. ᐅᖃᖅᑕᐃᑦ ᑐᓴᑦᓯᐊᖅᑕᕗᑦ 
ᖃᓄᐃᑦᑐᖃᕆᐊᖃᕐᒪᖔᖅ ᖃᓄᐃᑦᑐᖃᖅᐸᒻᒪᖔᑦ. 
ᐃᓱᐊᖅᑐᓂᒃ ᐱᔪᖃᖅᐸᑦᑑᒐᓗᐊᖅ, ᑕᐃᒪ 
ᐊᑯᓐᓂᖃᐅᕐᓂᖏᑦ ᑕᐃᒪ ᐸᕐᓇᐅᑎ ᐸᖅᑭᑦᓯᓂᕐᒧᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᑦᓴᐃᓐᓇᕋᔭᕐᓗᓂᐅᒃ.  
 
ᑲᑎᒪᔨᐊᓛᑎᒍᑦ, ᑕᐃᒪ ᑭᑐᑦ ᐸᕐᓇᐅᑎᐅᓯᒪᕙᑦ, 
ᐱᔨᑦᓯᕋᐅᑎᒻᒧᑦ ᐱᑉᐸᑦ. ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᑖᓃᒃᑯᓂ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᕆᐊᖃᕋᔭᖅᑕᖓᑦ 
ᐃᓚᐅᑎᔭᐅᓯᒪᓗᓂ ᐃᑲᔪᕈᑎᐅᔪᖅ ᑖᑦᓱᒧᖓ ᐊᒻᒪ 
ᐃᓚᒌᓄᑦ. ᐱᔨᑦᓯᕋᐅᑎᖃᑦᓯᐊᖁᓪᓗᒍᓗ ᐊᒻᒪᓗ 
ᑲᒪᒋᔭᐅᑦᓴᐃᓐᓇᕐᓗᓂ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᐊᓛᓄᑦ. 
ᑭᐅᔭᐅᒍᓐᓇᕐᓗᑎᓪᓗ ᑭᓱᒥᒃ  
ᐊᒃᓱᕈᓐᓇᖅᑐᖃᕐᒪᖔᑦ 
ᐱᔨᑦᓯᕋᐅᑎᖃᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᓪᓘᓐᓃᑦ 
ᖃᐅᔨᒋᐊᖅᐸᓪᓗᑎᒃ ᑖᒃᑯᓄᐊ ᑲᑎᒪᔨᐊᓛᓄᑦ. 
ᐊᓯᖏᓐᓄᓪᓗ ᐃᒪᖄ ᒐᕙᒪᒃᑯᑦ ᑎᒥᐅᔪᓄᑦ 
ᓄᓇᖃᖅᑐᓪᓗ ᐃᓚᒋᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ, 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᔅᓴᐅᓂᖓᓗ ᓄᓇᖃᖅᑳᖅᑐᑦ ᓄᑕᖅᑲᑦ 
ᐃᑉᐱᒋᔭᐅᒋᐊᖃᕐᒪᑕ ᐃᓕᖅᑯᓯᕐᒧᓪᓗ 
ᑎᒍᒥᐊᑦᓴᕆᐊᖃᕐᓂᖓ ᐅᖃᐅᓯᕐᒥᒃ, ᐃᓕᖅᑯᓯᕐᒥᓂᒃ 
ᐃᓚᓕᐅᑎᓯᒪᑦᓯᐊᕐᓗᑎᒃ. ᐃᑲᔪᖅᑐᐃᒍᑏᑦ ᑕᒪᒃᑯᐊ 
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᖑᒪᑦᓯᐊᖏᓐᓇᖁᓪᓗᒋᑦ 
ᐱᔭᕆᐊᖃᓪᓗᐊᖅᑕᒥᓂᒃ ᐃᓕᖅᑯᓯᕐᒥᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ 
ᑐᓴᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕋᕕᑦ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐱᖅᓱᖅᑕᖏᑦ 
ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᐊᓪᓚᕝᕕᖓᓃᑦᑐᖅ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᑕᕋ ᐊᐱᖅᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ ᖃᓄᖅ ᑖᒃᑯᐊ 
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of each of our respective folks and looking at 
ways to integrate those services so that 
when… I think I heard it earlier today; 
people tend to hop around from “maybe I’ll 
go to the Department of Health for this, or 
maybe I’ll go to social services, or maybe the 
Department of Justice can help me.” We 
need to move away from that, and that is 
exactly what we have set out to do during the 
course of the development of the strategic 
plan; identify areas where cross-pollination 
can happen, if you will.  
 
The communication plan also has a 
fundamental piece in terms of informing the 
public of these things. I think we haven’t 
done a great job at that, so there are various 
mediums, particularly in today’s day and age 
of technology that we could be engaging to 
ensure that if people are struggling, that they 
can enter key words and there will be 
resources available for them that will identify 
who they can see in their home community 
and receive services that will respond to their 
very important personal needs.  
 
A fundamental tenant of this plan also 
includes training, prioritizing training. We 
read in the Auditor General’s report that 
people are on four-month contracts. We read 
that often times, they go as long as 19 
months without the core training. This is 
significantly problematic in my view, so our 
priority during the course of this strategic 
plan will also ensure that the onboarding 
training happens as soon as it can. The 
training modules are being developed not 
only internally, through the training fund at 
the Department of Human Resources that I 
discussed in my opening statement, but also 
with contract resources that will ensure that 
this onboarding training not only speaks 
standards and procedure; it also goes to 
understanding what our communities are 
made up of and Inuit cultural competence.  
 

ᑐᓂᔭᐅᔪᕕᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᑐᓂᔭᐅᕙᑉᐸᑦ 
ᐱᔨᔅᓯᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᑐᑦ, 
ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖂᑭᐊᖅ. 
ᒪᒥᐊᓇᖅ ᐊᐱᖅᑯᑏᑦ ᐊᖅᓵᖅᑰᔨᖅᑲᐅᒐᒃᑯ 
ᐃᓗᓕᒃᑲᓐᓂᖏᑦ ᐅᑎᕐᓂᐊᖅᑐᒋᖅᑲᐅᖏᒃᑲᓗᐊᕋᒃᑭᑦ. 
ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᑐᑎᑦ?  
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᐋᒡᒐ, ᑖᓐᓇᑐᐊᖅ ᖁᔭᓐᓇᒦᒃ. 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᓪᓗ ᑕᕝᕙᓃᒍᑎᖃᕋᑦᑕ ᓄᑕᖅᑲᑦ 
ᐱᓪᓗᒋᑦ ᑕᒫᓃᑦᑐᐃᓐᓇᐅᒐᑉᑕ ᐃᓛᒋᓪᓗ. ᐊᓕᐊᓇᐃᑦ 
ᓈᓚᓐᓂᖃᕐᒪᑦ. ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᓐᓃᖅᐳᖓᓕ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᖁᑎᓐᓃᕐᒥᔪᖅ, ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᐅᓂᐊᕐᒪᑦ ᐅᖃᓪᓗᐊᑐᐃᓐᓇᕐᓗᖓ 
ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᒧᑦ ᔫᓯᐱ ᖂᑭᐊᕐᒧᑦ, ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓂᐅᕙᑦᑐᖅ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᐅᔭᑲᐅᑎᒋᑉᐸ 
ᓄᑕᖅᑲᑦ ᐊᒻᒪᓗ ᐃᓱᒪᓕᐅᕈᑕᐅᒐᓱᓐᓂᐊᕈᓂ ᓯᕗᓂᑦᓴᒥ 
ᐅᓗᕆᐊᓇᖅᑐᒦᒐᔭᖏᒃᑲᓗᐊᕐᒪᖔᑦ.  
 
ᐊᐱᖅᑯᑎᒐᓕ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ ᐄ’, 
ᑕᐃᑐᓐᓇᐸᓗᒃᑲᑉᑕ ᓄᑕᖅᑲᓂᒃ 
ᐅᓗᕆᐊᓇᕈᓐᓇᖅᑐᒦᒍᓐᓇᖅᑐᓂᒃ ᐃᓚᒥᓐᓂᒃ. 
ᐊᐱᕆᔪᒪᑐᐃᓐᓇᖅᖢᖓ 
ᕿᒥᕐᕈᔨᖃᖅᑐᖃᖅᓯᒪᒻᒪᖔᑦᖃᑦᑕᖅᓯᒪᒻᒪᖔᑦ, 
ᐱᓂᕐᓗᒃᑕᐅᕙᒃᑐᓂᖅᑲᐃ ᐱᑕᖃᕐᒪᖔᑦ 
ᑎᒍᐊᕐᖑᐊᖅᑕᐅᓯᒪᔪᓂᒃ? ᖃᐅᔨᒪᓪᓗᖓ ᐊᒥᓱᑦ ᓄᑕᖅᑲᑦ 
ᐊᖓᔪᖑᐊᖃᖅᑐᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒍᓐᓇᕐᓂᖏᓐᓂᒃ 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐱᓂᕐᓗᒍᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᑎᒥᒃᑯᑦ, 
ᖁᓄᔪᕐᓂᐊᓂᒃᑯᑦ, ᐃᓱᒪᒃᑯᓪᓘᓐᓃᑦ. 
 
ᕿᒥᕐᕈᓂᖃᓚᐅᖅᐹᑦ ᓄᑕᖅᑲᑦ ᖃᐅᔨᖃᑦᑕᕐᒪᖔᕐᒥᒃ 
ᐱᓂᕐᓗᒃᑕᐅᒋᐊᒥᒃ ᐅᕝᕙᓗ ᐃᑉᐱᒋᖐᓇᖅᑕᐅᒋᐊᒥᒃ 
ᐱᓯᒪᔭᐅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 
ᐊᕗᖓᐅᔨᓗᐊᒐᓛᒃᑲᕕᑦ ᑕᒪᒃᑯᐊ 
ᐊᖓᔪᖅᑳᖑᐊᕆᔭᐅᕙᑦᑐᑦ ᐱᓯᒪᑦᓯᕙᑦᑐᓂᒃ 
ᐅᐊᑦᓯᐊᒃᑲᓐᓂᖅ ᑲᒪᒋᓂᐊᕋᓗᐊᕐᒥᔭᕗᑦ. ᒫᓐᓇ 
ᑭᐅᔭᐅᑲᓐᓇᕈᓐᓇᕋᓗᐊᖅᖢᓂ ᒫᓐᓇ Hᐊᐃᔅᒧᑦ. 
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I think we hear the word ‘cultural’… . 
What’s the word that I don’t appreciate, Mr. 
Chairman… ? “Cultural awareness.” If 
you’re going to come to Nunavut and work 
in our communities, we want to make sure 
that you are equipped and you understand the 
nuances of how our communities operate, 
and the very different views that community 
members have in terms of government 
services, again, through the lens of shifting 
that paradigm to ensure that people know 
that we want to help them, that we are here to 
help.  
 
Of course, I spoke pretty specifically about 
the matrix solution, and I won’t go into that, 
but an important piece of this aspect of this 
plan, again and finally, is this evaluation 
piece. This is what we are doing, Sir, to 
respond to these needs. We want to make 
sure it’s sustainable. It will be sustainable 
because everyone, I hope, will be a part of 
the solution and will collaborate with us, and 
will be really honest about their views and 
about how they think our services should 
function in community and generally and 
collectively, recognizing that Nunavut’s 
communities are diverse amongst one 
another. They are not all the same. Every 
community has very distinct and unique 
needs and need to be addressed meaningfully 
in a way that responds to that community.  
 
Mr. Chairman, I believe that responds to the 
questions. Thank you.  
 
Chairman: Thank you. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you very much for the 
response because some individuals might 
think that social service workers are there 
just to take the children away or to apprehend 
the children or the youth. They are not 
informed about what services or what the 

Hᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᕿᓚᒥᐅᓗᖓ ᕿᒥᕐᕈᓚᐅᖅᐳᑦ 
ᐆᑦᑑᑎᒋᔪᓐᓇᖅᑕᓂ 51-ᓂᒃ ᑲᒪᒋᔭᐅᓯᒪᔪᓂᒃ 
ᑎᒍᐊᖅᑕᐅᓯᒪᑲᐃᓐᓇᖅᐸᑦᑐᓂᒃ ᐊᔾᔨᒌᖏᓐᓂᒃ 
ᐊᕕᑦᑐᖅᓯᒪᓃᑦ ᒪᓕᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᑕᑯᑎᑦᓯᒐᓚᑦᓱᓂ 
ᑕᒪᐃᓐᓂᒃ, ᐊᑯᓐᓂᖃᐅᕐᓂᖓ ᖃᐅᔨᓚᐅᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᓄᑕᖅᑲᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓐᓂᖏᑦ.  
 
ᐆᑦᑑᑎᖃᕈᓐᓇᖅᐳᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 29, ᐅᖃᖅᓯᒻᒪᒻᒪᑦ 
ᓄᑕᖅᑲᑦ ᐱᓯᒪᔭᐅᒍᓐᓃᖅᑐᑦ ᐊᓯᐊᓃᖔᖅᑐᒥᓂᐅᓕᖅᑐᑦ 
ᑭᖑᓂᐊᒍᑦ ᑭᓯᐊᓂ ᖃᐅᔨᔭᐅᑕᐃᓐᓇᖅᑐᒥᓂᐅᓪᓗᑎᒃ. 
ᐆᑦᑑᑎᒋᓗᒍ ᓄᑕᖅᑲᑦ ᐱᔭᐅᒐᒥᒃ ᐊᖏᔪᖅᑳᒥᓂᒃ, 
ᐅᑎᖅᑐᒥᓂᐅᓪᓗᑎᒃ ᐊᖏᔪᖅᑳᒥᓄᑦ. ᐃᓚᖏᑦ, 
ᐃᓱᒪᓕᐅᖏᒃᑲᓗᐊᖅᓱᑕ ᐱᓂᕐᓗᖅᑕᐅᒋᐊᖏᑦ ᑭᓯᐊᓂ 
ᐃᒪᐃᓚᐅᕐᓂᖓᓂᒃ. ᑕᕝᕗᖓᑲᐃᓐᓇᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐳᕉᔅᑐ, ᓱᓕᓘ?  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᓲᑎᖃᕋᓱᓗᐊᖏᒃᑲᓗᐊᖅᑐᖓ ᐊᐅᓚᑦᓯᔾᔪᑎᓄᑦ 
ᐊᐱᖅᑯᒻᒥᒃ, ᒪᒥᐊᓇᖅ. ᐅᑎᑐᐃᓐᓇᕐᓗᖓᖃᐃ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖏᑦ ᐱᔨᔅᓯᕋᐅᑎᐅᕙᑦᑐᓂᒃ 
ᐃᓚᒌᓄᑦ ᖃᐅᔨᓴᖅᓯᒪᔪᖃᓗᓕᖅᑎᓪᓗᒍ. ᑕᐃᒫᒃ 
ᑐᑭᓯᓯᒪᒐᒪ ᖃᐅᔨᓴᖅᑐᖃᖅᖤᕐᒪᑦ, ᑎᒍᔭᐅᒐᒥᒃ 
ᖃᐅᔨᓴᕐᓂᖃᓕᖅᓱᓂᓗ ᐃᓛᓐᓂᒃᑯᑦ ᐃᓚᒌᑦ ᓄᑕᖅᑲᖏᑦ 
ᐱᓯᒪᔭᐅᒍᑎᒃ, ᐱᓯᒪᔭᐅᖏᒃᑯᑎᓪᓘᓐᓃᑦ. ᑕᐃᒪ 
ᐃᑲᔪᖅᑕᐅᑦᓴᐃᓐᓇᖅᐸᖏᒻᒥᒻᒪᑕ, ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕐᒪᑦ. 
 
ᑕᐅᑐᖏᓂᖅᓴᕆᑲᐃᓐᓇᕋᒃᑭᑦ ᑭᐅᒍᑎᔅᓲᔭᐃᑦ, ᑭᓱᑦ 
ᐱᔨᑦᓯᕋᐅᑎᐅᕙᑉᐸᑦ ᐃᓚᒌᓄᑦ 
ᖃᐅᔨᓴᕌᓂᒃᑐᖃᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᐊᒻᒪᑦ ᑭᓱᑦ 
ᑭᐅᓯᐅᒡᒍᔪᓲᖑᕙᑦ ᖃᓄᖅ ᖃᓄᐃᓕᖓᒋᐊᕈᑏᑦ ᖃᓄᖅ 
ᑕᐃᔭᐅᕙᑉᐸᑦ? ᑭᓇᒧᓪᓗ ᑲᒪᖏᔭᐅᒋᐊᖃᓲᖑᕙᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᕉᔅᑐ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐊᐱᕆᒐᕕᑦ. ᐅᑎᑐᐃᓐᓇᕐᓗᒍ ᑐᑭᓇᖅᓯᑎᒋᐊᕐᓗᒍ 
ᐅᓗᐊᓇᖅᑐᒦᒍᓐᓇᖅᑐᖃᕐᒪᖔᑦ ᕿᒥᕐᕈᓃᑦ 
ᓴᐳᔾᔨᒍᑎᐅᓇᓱᒃᑐᓄᑦ ᓄᑕᖅᑲᓄᑦ ᒪᓕᒐᑎᒍᑦ. 
ᐃᑲᔪᖅᑐᐃᒍᑎᒋᓪᓗᒍ ᐃᓂᓪᓚᖓᑦᓯᐊᖅᑐᒥᒃ ᐱᔪᒃᑯᑦ, 
ᐅᓗᕆᐊᓇᖅᑐᒥᒃ ᕿᒥᕐᕈᓃᑦ ᖃᓄᐃᑉᐸᓐᓂᖏᑦ. 
ᕿᒥᕐᕈᓂᖃᓲᖑᒻᒥᔪᖅ ᐃᓚᒌᓂᒃ ᐱᓂᕐᓗᒃᑐᖃᕌᖓᑦ 
ᐊᔾᔨᒋᑦᓯᐊᖏᑦᓱᓂᐅᒃ ᓄᖅᑲᖅᑎᑦᓯᒋᐊᑦᓵᓕᓂᕐᒥᒃ, 
ᒪᓕᑦᑐᒋᑦᑕᐅᖅ ᐱᓃᑦ.  
 



 

 107 

Department of Family Services does. I just 
wanted to add that.  
 
I have a question on paragraphs 14 through 
16. (interpretation ends) Paragraphs 14 
through 16 of the report address employee 
health and safety. The Department of Health 
contracts security services in more than half 
of its community health centres, while the 
Department of Education has implemented a 
database to track incidents of violence in 
schools. What discussions have been held 
across Government of Nunavut departments 
to address the security risks faced by 
frontline workers? (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman and 
thank you, Member, for the question. You 
are correct that the Department of Health 
implemented the enhanced security personnel 
across our health centres and within our 
hospital settings. One, around the safety of 
patients, but also the safety of staff. So that is 
one area. We also have formal incident 
reporting and tracking processes. Anytime 
there is an incident in our health centres or in 
hospital, we do have a formal process of 
documentation, so that those incidents are 
reported to the right place, they are followed-
up on and that appropriate actions are taken. 
That may be around patients, we also have 
the Office of Patient Relations, so 
information sometimes also goes through 
that process, and that is tracked.  
 
From an employee’s perspective, it may be 
about using some of our employee’s 
assistance programs, it could be the 
utilization of our other programs and 
services. It may have the requirement of the 
Department of Human Resources, other 
departments, or outside departments as part 
of the response, depending on the nature of 

ᑖᒃᑯᐊ ᐱᔨᔅᓯᕋᐅᑎᐅᕙᑦᑐᓄᓪᓗ ᐱᓪᓗᒋᑦ ᑭᒃᑯᓄᓪᓗ 
ᑲᒪᒋᔭᐅᒋᐊᖃᖅᐸᑦ, ᐸᕐᓇᐅᑎᖃᕌᖓᑦ ᐸᖅᑭᑦᓯᒍᒥᒃ. 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓯᕋᐅᑎᐅᒍᓐᓇᖅᑐᑦ ᓇᒦᓐᓂᐊᕐᒪᖔᖅ 
ᓄᑕᖅᑲᖅ, ᖃᓄᑦᑑᕈᑎᒃᓴᐃᓪᓗ ᓇᓖᕌᒍᑏᑦ 
ᕿᒥᕐᕈᔭᐅᓪᓗᑎᒃ. ᐃᓛᒌᑦ ᓯᕗᓪᓕᐅᑎᒃ ᐊᒻᒪᑦ 
ᐱᔨᑦᓯᕋᐅᑎᐅᒍᓐᓇᖅᑐᑦ ᐊᖏᕐᕋᒦᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᓄᑕᖅᑲᑦ ᐊᑦᑕᓇᖏᑦᑐᒥᒃ.  
 
ᐊᔾᔨᒌᖏᑦᑐᓪᓗ ᐱᔨᔅᓯᕈᑏᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᒋᐊᕈᓐᓇᖅᓱᑎᒃ ᐃᓚᒌᓄᑦ, 
ᐃᓄᓕᕆᓂᒃᑯᑦ, ᐊᖓᔪᖅᑳᒃᑯᒥᓐᓃᔮᖏᒃᑯᓂᓗ ᓄᑕᖅᑲᖅ. 
ᑖᒃᑯᐊ ᖃᓄᐃᓕᖃᑦᑕᓂᑦᓴᖏᑦ ᓄᑕᖅᑲᐅᑉ ᑖᓐᓇ 
ᐃᓚᒋᔭᐅᔪᖃᓕᕌᖓᑦ ᐸᖅᑭᑦᓯᖃᑕᐅᔪᓂᒃ 
ᒪᓕᓪᓗᐊᑕᑐᐃᓐᓇᖅᐸᑦᑐᑦ ᐃᓄᓕᕆᔨᓂᒃ. ᑲᒪᔨᐅᔪᓂᓪᓗ 
ᐊᖓᔪᖅᑲᐅᑎᐅᔪᓂᓪᓗ ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᕈᑏᑦ 
ᑲᔪᓯᑦᓯᐊᖁᓪᓗᒋᑦ. 
 
ᑕᐃᒪ ᐃᓚᖓᑦ ᑲᒪᒋᕙᓪᓕᐊᓂᖅᓴᕆᓕᕐᒥᔭᕗᑦ 
ᒪᓕᒐᓕᕆᔨᓂᒃ ᐅᖃᖃᑎᖃᔅᓵᓕᕙᒃᑐᒍᑦ ᐸᖅᑭᑦᓴᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᑦᓴᒥᒃ. ᒪᕐᕈᐃᓕᖅᑲᖓᔫᔭᕐᓂᖓ ᑲᑎᒪᔨᓄᑦ 
ᐅᓐᓄᖅᓯᐅᕈᑎᒋᓗᒍ.  
 
ᑕᐃᒪ ᒪᓕᒐᓕᕆᔨᒥᒃ ᐃᑲᔪᖅᑎᑖᕈᒪ, ᐸᕐᓇᐅᑎᐅᔪᖅ 
ᐱᔾᔭᐃᔭᖅᓯᒪᒍᑎᐅᓂᐊᖅᑐᒧᑦ ᐃᓚᒌᓂᒃ ᐊᒻᒪ 
ᐱᔨᑦᓯᕋᐅᑎᖃᑦᓯᐊᓪᓚᒃᑖᖁᓪᓗᒋᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ 
ᒪᓕᓪᓗᒋᑦ. 
 
ᐊᐃᑉᐹ, ᐱᕙᓪᓕᐊᔭᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ 
ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᓯᒪᒐ, ᐅᐃᑦᓯᐊᕈ ᓇᓗᓇᐃᖅᓵᓕᓗᑕ. 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᑎᓕᐅᕐᓂᐅᓴᑐᐃᓐᓇᓲᖑᒻᒪᑕ 
ᖃᓄᑐᐃᓐᓇᑦᓯᐊᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᕿᑐᕐᖓᒥᓂᒃ 
ᐊᖏᕐᕋᖁᔨᓪᓚᒃᑖᑐᐊᕋᒥᒃ. 
 
ᐃᒫᒃ, ᑐᓴᐅᒪᒐᓗᐊᖅᓱᑎᒃ ᐊᖏᖅᑐᑎᒃ, ᑖᓐᓇ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᒃᑯᐊ ᐱᒐᓗᐊᖅᖢᑎᒃ ᐱᔨᑦᓯᕋᐅᑏᑦ 
ᑭᓯᐊᓂ ᒪᓕᒐᓕᕆᔨᓂᑦᑕᐅᖅ 
ᑐᓴᐅᒪᑎᑕᐅᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᑦ. 
ᐱᒋᐊᓕᓵᕐᓂᖓᓃᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ 
ᐋᖅᑭᑦᓯᒪᐅᑎᖃᕈᓐᓇᕋᔭᕐᒪᖔᕐᒥᒃ, ᑕᒪᒃᑯᐊ 
ᐸᕐᓇᐅᑎᓕᐅᕈᑕᐅᕙᓪᓕᐊᔪᑦ 
ᐊᑐᐃᓐᓇᖃᑦᓯᐊᓚᑦᑖᖅᐸᓪᓗᑎᒃ ᒪᓕᒐᓕᕆᓂᒃ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᐊᖑᒪᔭᐅᑦᓯᐊᕐᓂᐊᕐᒪᑕ ᐱᔭᕆᐊᓕᖏᓪᓗ. 
 
ᑕᕝᕙ ᐅᓪᓗᖅᓯᐅᑎᖏᑦ ᖃᐅᔨᒪᑦᓯᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᐋᖅᑭᑦᓯᒪᒍᑎᐅᒐᓱᑦᑐᑦ ᐊᒻᒪ ᒪᓕᒐᐃᑦ 
ᒪᓕᑦᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 



 

 108 

the incident that occurred. I hope I’ve 
answered your question. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I believe you 
answered a good portion of it, especially 
related to the Department of Health, but I 
believe what Mr. Malliki was trying to get at, 
maybe Mr. Onalik can speak to this one of 
interdepartmental discussions on health and 
safety for frontline staff, not just with the 
Departments of Health or Family Services or 
Education. It seems to be a more common 
occurrence of having to utilize security 
services in a number of our frontline service 
offices, so I’m hoping that there has been 
some discussion interdepartmentally on this 
topic. Mr. Onalik.  
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Yes. This is a 
really difficult conversation. It’s one that we 
are trying to work through. We tend to have, 
in a lot of our communities, and this is 
something that in the past perhaps we’ve 
looked at them as the Department of Health 
safety plan, the Department of Justice safety 
plan, and others. In many cases you only 
have one employee or a small number of 
employees in each community who are 
affected by that safety plan.  
 
We’ve had some discussions about 
structurally how we respond for all GN 
employees. I want to acknowledge to every 
GN employee out there that we know this is 
a problem. We know that we haven’t done a 
great job in supporting especially the 
frontline in their health and safety needs. No 
one should be afraid to come to work. No 
one should be feeling like they’re putting 
their personal lives in jeopardy to do this 
important work.  
 
It’s one of these things where I wish I could 
say “yes, we’ve got an immediate plan that 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐳᕉᔅᑐ. 
ᐊᐃᑉᐹᓅᓕᖓᔪᒥᒃ ᐅᖃᐅᓯᖃᖅᐸᓪᓕᐊᖂᓕᕋᑉᑕ. 
ᐊᓯᐊᓂᒃ ᐊᑎᖃᒃᑲᓐᓂᖏᒃᑲᓗᐊᖅᑐᖓ ᓈᓴᐅᑎ 17-20-
ᒧᑦ. ᐃᓱᒪᓕᐅᕐᓂᐊᖅᐳᖓ ᑎᑎᕋᖅᓯᒪᔪᒧᑦ 21-ᒥᑦ 25-ᒧᑦ 
ᑲᒪᒋᒋᐊᓕᖅᑕ. ᐊᐱᖅᑯᑎᒋᒋᐊᕋᑖᖅᑕᓐᓄᑦ 
ᑲᔪᓯᒋᐊᑐᐃᓐᓇᓕᕆᑦ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒫᒃ 
ᖃᑦᓯᐊᖅᑎᒐᓱᑉᐱᓯ ᐃᓛᒃ, ᐱᕕᐊᕆᖅᑲᐅᒐᒃᑯ 
ᐊᓚᒃᑲᐃᑦᓯᐊᖅᑐᒥᒃ ᐅᖃᑦᓯᐊᐸᓐᓂᖏᑦ ᑕᒪᓐᓇ 
ᓄᑖᐹᐱᐅᒻᒪᑦ ᑕᑯᓪᓗᒍ. ᓇᓗᓇᐃᕆᓐᖏᑐᐊᕈᑦᑕ 
ᐊᑲᐅᓪᓕᐅᕈᑎᒥᒃ ᐅᖃᖏᒃᑯᑦᑕᓗ 
ᐊᑲᐃᓕᐅᕈᑎᖃᖏᓂᑦᑎᓐᓂ ᐊᖅᑮᒎᓐᓇᔾᔮᖏᓇᑦᑕᐃᓛᒃ, 
ᐅᓪᓗᑦᓯᐊᕚᓘᔪᕆᔭᕋᓕ ᓄᓇᕗᒻᒧᑦ ᑕᒪᓐᓇ ᐱᓪᓗᒍ. 
 
ᐃᓱᒪᒋᓪᓗᒍ ᑖᓐᓇ, ᖃᑦᓯᐊᖅᑎᒐᔪᑉᐸᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓇᓱᐊᖃᑎᒌᑦ ᑖᑦᓱᒪᖓᑦ ᒪᓕᒐᕐᒥᒃ 
ᒪᓕᑦᓯᐊᖅᑎᒋᕙᑉᐸᑦ ᐸᕐᓇᐅᑎ ᐸᖅᑭᑦᓯᒍᑎᒧᑦ 
ᐱᔭᐅᑎᓪᓗᒍ? ᑕᐃᒪᐃᖏᓐᓇᖅᐸᖏᒃᑯᓂ ᓱᒻᒪᑦ ᑭᓱ 
ᐋᖅᑭᒋᐊᕈᑎᐅᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ.  
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᑦᓯᐊᕙᐅᓪᓗᓂ. ᖃᑦᓯᐊᑎᒐᔪᑉᐸᑦ ᐊᓪᓚᕝᕕᓐᓂ 
ᖃᖓᑐᐃᓐᓇᖅ ᐸᕐᓇᐅᑎᓕᐅᖅᑐᖃᕌᖓᑦ ᒪᓕᒐᓕᕆᔨᓂᒃ 
ᐅᖃᖃᑎᖃᖅᑲᐅᔪᖓ, ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᕿᒥᕐᕈᒋᐊᖃᕋᑦᑎᒍ ᒪᓕᒐᖅ ᒪᓕᑦᑐᒍ. ᓴᐳᔾᔨᒍᑎᒃᓴᒧᑦ 
ᐊᑦᑕᓇᕐᔭᐃᒃᑯᑎᒃᓴᒧᓪᓗ, ᑕᐃᒪᐃᖐᓇᖅᑐᖃᕈᓐᓇᖅᑐᖅ 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᓯᕙᑦᑐᑦ ᐃᑉᐱᒍᓱᑦᓯᐊᕌᖓᑦᑕ.  
 
ᑕᕝᕙ ᓯᕗᓕᐅᑦᓯᐊᕆᐊᖃᕐᓂᖅ ᐊᐅᓚᑦᓯᑦᓯᐊᕆᐊᖃᕐᓂᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐅᔾᔨᖅᑐᒍᓐᓇᑦᓴᐃᓐᓇᕆᐊᖃᕐᓂᖅ. ᑭᓱᑦ 
ᒪᓕᒋᐊᖃᕐᒪᖔᑕ ᐃᓄᓕᕆᔨᓄᑦ, ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔮᒥᓂᒃ. ᐆᑦᑐᑎᒋᓗᒍ, ᒥᔅᑕ ᐳᕉᔅᑐ, 
ᑕᐃᒪᐃᖃᑦᑕᖁᔨᖏᓪᓚᕆᑦᑐᒍᑦ ᓇᓗᓇᖏᑦᑐᖅ. 
ᐅᓂᒃᑳᑎᒍᑦ ᖃᐅᔨᒐᑦᑕ ᐊᑯᓐᓂᖃᐅᓗᐊᖅᓯᒪᓂᖓᓂᒃ. 
 
ᑕᒪᓐᓇ ᑭᐅᒍᓐᓇᑦᓯᐊᕆᐊᖃᕐᓂᖅ ᐃᓱᒪᒋᓪᓗᒍ, 
ᐊᖅᑮᓇᓱᒃᐳᒍᑦ ᐋᖅᑭᒃᓯᒪᐅᑎᑦᓯᐊᕈᓐᓇᖅᑐᓂᒃ ᑕᒪᐃᓐᓂᒃ. 
ᒪᓕᒐᓕᕆᔨᓂᒃ ᐅᖃᖃᑎᖃᖅᐸᒃᓱᑕ ᒪᓕᒐᑎᒍᑦᑕᐅᖅ 
ᐱᓕᕆᔭᕆᐊᖃᕋᒥᒃ, ᐱᓕᕆᕙᒃᑲᒥᓪᓗ. 
 
ᑕᕝᕙ ᖄᒃᑲᓐᓂᐊᒍᑦ ᕿᒥᕐᕈᖃᑦᑕᕐᓃᑦ 
ᐊᑐᓕᖅᑎᑦᓯᒐᓱᓐᓂᕐᓗ ᐸᕐᓇᐅᑎᒥᒃ, ᓯᕗᒧᑦ ᑕᑯᓪᓗᓂ 
ᐊᑏᑐᖅ ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᔾᔮᕈᓐᓃᓂᖓᓂᒃ. ᐱᐅᔪᒥᒃ 
ᐸᕐᓇᐅᑎᖃᕈᓐᓇᕋᓗᐊᖅᑐᑎᒃ ᑭᓯᐊᓂ 
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can respond.” We get into some big dollar 
amounts, as we’ve seen through the 
Department of Health, really quickly as we 
start to look at how do you provide physical 
safety outside of a police setting, which 
creates some other issues. I think we’ve been 
looking at a number of different options. 
Cabinet has asked us to look at a number of 
different options and I’m hoping that at least 
some interim steps for the broader health and 
safety supports are reflected in this year’s 
budget that you will be considering.  
 
We recognize that in many cases this is a 
physical space issue with limited office space 
in communities, so we have an individual 
working in one office in one part of a 
community alone, and this is a broader issue 
that we are hoping to address through 
looking at the process, looking at staffing, 
and looking at infrastructure as well. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you. Just again, before I 
go to Mr. Malliki, I think it has been 
mentioned a couple of times now that there is 
a probability of a budget request coming 
forward to the Assembly. Particularly, that 
usually entails person years or positions. 
Maybe if Mr. Ellsworth would be able to 
educate the Committee on current staffing 
levels department-wide, as well as if Mr. 
Ellsworth also may have the information on 
counsellors and social work staffing levels. If 
you don’t have that material handy, maybe 
we could receive it prior to the appearance 
tomorrow morning. I will give the Deputy 
Minister an opportunity to respond if he has 
that information available. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think I will indulge your indulgence to allow 
me to obtain very clear numbers on that 
piece. I can tell you there are 47 funded 
community social service workers at the 
present time, 28 of which are filled, and that 

ᐃᓄᑐᐃᓐᓇᐅᒻᒥᒐᑦᑕ ᑕᒻᒪᓲᖑᒥᒐᑉᑕ ᑕᐃᒪᐃᒻᒪᑦ 
ᑕᑯᓂᐊᓕᖅᑭᖃᑦᑕᕐᓂᖅ ᕿᒥᕐᕈᓕᖅᑭᖃᑦᑕᕐᓂᒃ 
ᐱᔭᕆᐊᖃᓪᓚᕆᑦᑐᖅ. 
 
ᑕᒪᒃᑯᐊᓗ ᑐᑭᒧᐊᒍᑎᒃᓴᔅᓯᐊᕙᖃᖅᐸᓪᓗᓂ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᒪᒃᑯᐊ ᐱᓇᓱᑉᐸᓪᓕᐊᕙᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᒐᕕᓪᓗ 
ᑕᒪᓐᓇ. ᑕᐃᒪ ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᐊᑐᖅᓯᒪᔭᓐᓂᒃ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᓪᓚᕆᒑᖓᑕ ᐊᒥᓱᑦ 
ᐱᔾᔪᑕᐅᔪᓐᓇᖅᓱᑎᒃ. ᐊᐃᑉᐹᓂᓗ ᒪᓕᒋᐊᓕᒃᑕᖃᕐᒥᒻᒪᑦ 
ᕿᒥᕐᕈᓕᕌᖓᑕ ᐅᓗᕆᐊᓇᖅᑐᒥᒃ ᐊᖏᕐᕋᒥ 
ᐱᓂᕐᓗᑦᑐᖃᖃᑦᑕᕈᓂ. ᐱᓗᐊᖅᑐᒥᒃ ᓄᑕᖅᑲᑦ ᐃᒡᓗᒥ 
ᐊᓂᑕᐅᔭᕆᐊᖃᕌᖓᑕ ᖃᓄᐃᑦᑐᖃᖅᐸᓐᓂᖓ ᐱᓪᓗᒍ.  
 
ᖃᐅᔨᒪᓪᓗᑕ ᐊᕐᓇᐃᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᕆᑉᐸᒻᒪᑕ ᐊᒻᒪᓗ ᕿᑐᕐᖓᒥᓂᒃ 
ᐊᖏᕐᕋᖁᔨᒻᒪᕆᒃᑲᒥ. ᑕᐃᒪᐃᒻᒪᑦ ᑭᐳᒃᓯᒪᖅᑰᔨᕙᒃᑭᕗᖅ. 
ᐸᖅᑭᑦᓯᓗᐊᖅᑑᒐᓗᐊᑦ ᑕᒪᒃᑯᐊᓗ ᐱᓂᕐᓗᐸᓐᓃᑦ 
ᐃᑲᔪᖅᑕᐅᓂᖃᖁᓪᓗᒋᑦ ᑖᔅᓱᒪᙵᑦ ᐃᓄᓕᕆᔨᒥᒃ 
ᑲᒪᔪᒥᒃ ᓴᐳᔾᔨᓇᓱᑦᑐᒥᒃ ᓄᑕᖅᑲᒥᒃ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒍ.  
 
ᑕᐃᒪᓕ ᖃᓄᖅ ᑖᓐᓇ ᑲᒪᒋᔭᐅᕙᑉᐸ? ᐅᖃᐅᓯᖃᕌᖓᑦᑕ 
ᐊᓯᔾᔨᐸᓪᓕᐊᓚᑦᑖᕐᓂᕐᒥᒃ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᓲᔭᓲᑐᖃᐅᒻᒪᑦ 
ᓄᓇᕗᖃᓕᓚᐅᖅᑎᓐᓇᒍᓪᓘᓐᓃᑦ ᐊᓪᓛᑦ. 
ᐊᔪᙱᑦᑐᐊᓘᒐᔭᙳᐊᓕᕋᓗᐊᖅᐳᒍᑦ ᑕᒪᑦᓱᒪᙵᑦ 
ᐅᐸᑦᑕᐅᓪᓗᐊᓕᕋᓗᐊᕈᑦᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᒍᒪᓂᕋᖅᑐᓂ. ᖃᓄᖅ ᑖᓐᓇ 
ᑲᒪᒋᔭᐅᕙᓪᓕᐊᒻᒪᖔᖅ ᑐᑭᓯᒍᒪᓪᓗᖓ ᖃᓄᕐᓗ 
ᑕᒪᑐᒪᙵᑦ ᐃᑲᔪᖅᑐᐃᒍᑎᒥᒃ 
ᐊᑐᐃᓐᓇᖃᑦᑎᑦᑎᕙᓪᓕᐊᒻᒪᖔᑕ ᑭᐅᓕᐊᕈᑎᐅᕙᑦᑐᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑏᑦ ᓇᓗᓇᐃᖅᓯᔪᖅ ᐱᒻᒪᕆᐅᔪᒥᒃ ᑕᒪᓐᓇ 
ᐱᔨᑦᓯᕋᕐᓂᖃᑦᑕᖅᑕᕗᑦ ᑲᙳᒋᔭᐅᖃᑦᑕᕐᒪᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ ᐃᓱᒪᒋᔭᐅᓪᓗᓂ 
ᑐᓵᔨᑎᒎᖅᑐᐃᑦ ᐃᓄᑦᑎᑐᑦ ᑕᒪᓐᓇ ᑕᑯᕋᓐᓂᖃᑦᑕᙱᒻᒪᑦ 
ᐃᓄᓕᕆᔩᑦ ᐱᓕᕆᓂᕆᔭᖓᑦ. ᐊᐳᖅᑕᕈᑏᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᒋᒍᑦᑎᒍ ᐸᕐᓇᒃᑕᐅᕙᓪᓕᐊᔪᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ 
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leaves, of course, 19 vacancies; 
notwithstanding the fact that we believe that 
additional social workers are required to 
enhance our capacity in the sense of service 
provision and standards compliance. 
Complementary to that, I think we need to 
recognize that bringing in additional 
individuals will require additional 
Department of Human Resources support, 
corporate services support, and others. While 
I can’t speak to specifics of what the ask will 
be, I can say that we are looking at all of 
those pieces when it comes to potential 
submission for consideration by the 
Assembly. I will get the detailed information 
for you by tomorrow, Mr. Chairman. Thank 
you.  
 
Chairman: Thank you, Mr. Ellsworth. I 
appreciate that commitment. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Part of my question was not 
responded to. I was asking about the 
Department of Education. They have put 
together an incident reporting policy and they 
have planned for that and set it up. Can the 
Department of Family Services do that? 
Thank you.  
 
Chairman: Thank you, Mr. Malliki. Mr. 
Ellsworth mentioned earlier that they are in 
the process of establishing that data system 
as we speak. Do you have a timeline on that, 
Mr. Ellsworth?  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
One of the things I’ve come to realize 
working in government is that things seem to 
take significantly longer than I would expect, 
recognizing that there are several processes 
engaged for every piece of change 
management that needs to happen. I don’t 
want to overcommit. I do want to 
overdeliver, and so I’m hoping, together with 
the strategic plan we will be seeing 

ᐃᓗᐊᓂ. ᑕᒪᒃᑯᐊ ᐃᓄᓐᓄᑦ ᑐᓴᒐᒃᓴᐅᔪᐃᑦ ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔪᓐᓇᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᕆᙱᑕᕗᑦ 
ᓱᕈᓯᓂᒃ ᑎᒍᓯᔭᕆᐊᔅᓴᖅ. ᑭᓯᐊᓂ, ᑕᒪᓐᓇ ᓴᐳᒻᒥᔭᕗᑦ 
ᐃᓚᒌᑦ ᐊᒻᒪ ᓱᕈᓰᑦ ᐃᓱᒪᒋᔭᕗᑦ 
ᐅᓪᓗᕆᐊᓇᖅᑐᒦᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐃᓚᒌᑦ ᐊᒻᒪ ᓱᕈᓰᑦ 
ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᖏᑦ ᐃᓱᒪᒋᓗᒋᑦ ᐊᕕᒃᓯᒪᙱᓪᓗᒋᑦ 
ᐃᓚᒌᑦᑐᐃᑦ ᐊᔾᔨᒌᑦᑐᒥᒃ ᑲᒪᒋᔭᐅᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᓗᐊᓂ.  
 
ᑕᐃᒪᓐᓇ ᐊᒻᒪ ᐅᖃᑦᑎᐊᒻᒪᕆᓐᓂᖅ ᐊᔪᖅᑐᖓ ᒫᓐᓇ. 
ᐃᑲᔪᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᓐᓇ ᐱᐅᔪᒥᒃ ᐱᓕᕆᐊᕆᓇᓱᒃᑕᕗᑦ 
ᐅᔾᔨᕆᔭᕗᑦ ᓴᐳᒻᒥᔨᐅᔪᒍᑦ. ᓴᐳᒻᒥᔨᐅᔪᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒥᒐᓗᐊᒧᓪᓗ, ᐊᒥᒐᓗᐊᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᐊᔅᓴᖃᓗᐊᒧᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᖃᐅᔨᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ ᐱᓇᓱᑦᑕᕗᑦ ᑕᐃᒪᓐᓇᓪᓚᕆᒃ 
ᐱᓇᓱᖃᑦᑕᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊᓕ ᐅᔾᔨᕆᔭᕋ ᐱᐅᓂᖅᓴᒥᒃ 
ᑮᓇᐅᔭᕗᑦ ᐊᑐᕐᓗᑎᒍ ᑕᒪᓐᓇ ᐋᖅᑭᔅᓯᒪᑦᑎᐊᓂᖅᓴᐅᔪᒥᒃ 
ᓈᒻᒪᓂᖅᓴᐅᔪᒥᒃ ᐊᐅᓪᓛᕐᓗᓂ ᑕᐅᑐᖅᑰᓇᖅᑐᖅ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᒫᓐᓇ 21-
ᒥᑦ 25-ᒧᑦ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔭᐅᒃᑲᓐᓂᕈᒪᒐᓗᐊᖅᐳᖓ ᐱᒻᒪᕆᐅᓂᖅᓴᐅᔪᒥᒃ. 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐊᖓᔪᖅᑳᓄᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᔾᔨᕆᔭᐅᓕᖅᖢᑎᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᐅᔪᐃᑦ 
ᐱᓕᕆᐊᕆᔭᖓᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ ᐃᓚᒌᓐᓂᕐᒥᒃ. ᑕᒪᓐᓇ 
ᐊᒥᒐᕋᑦᑕ ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒥᒐᓗᐊᕐᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓴᕈᒥᓇᖅᑐᖅ. ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ 
ᐃᓱᒫᓘᑎᒋᔭᒥᓐᓂᒃ ᓱᕈᓯᕐᒥᓐᓂᒃ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᒻᒪᑦ. 
ᐊᖏᖃᑎᒋᕙᒋᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖓ 
ᓈᒻᒪᖅᑰᔨᖃᑦᑕᙱᒻᒪᑦ ᐃᓐᓄᓐᓄᑦ ᑕᒪᓐᓇ 
ᑲᑉᐱᐊᒋᔭᐅᓪᓗᓂ ᐱᔾᔪᑕᐅᓗᓂ 
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something in winter that will also articulate 
what the response is to the incident tracking 
needs of the department. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank the Deputy Minister 
for the response. This will be my final 
question. (interpretation ends) What policies 
or programs are currently in place to address 
the safety and protection of frontline 
government workers? (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Onalik.  
 
Mr. Onalik: I apologize, Mr. Chairman. I 
missed the question there.  
 
Chairman: Thank you. What the member is 
asking is: what programs or policies are 
currently in place to address safety and 
protection of frontline government workers? 
Mr. Onalik.  
 
Mr. Onalik (interpretation): Thank you. 
(interpretation ends) I appreciate that this is 
serious in many ways. One of the issues that 
we have had is we have approached this from 
multiple departments from multiple angles. I 
think we recognize the opportunity that exists 
with some reinvigoration of the Department 
of Human Resources and the Department of 
Executive and Intergovernmental Affairs to 
really look at how we approach frontline 
workers’ safety and find some consistency 
across.  
 
It sounds like a bit of an evasive answer. I 
apologize, but it’s something that we are 
grappling with at the moment. We have some 
very strong systems in place. We have really 
good, through the protocols that we have in 
place with the information sharing protocols 

ᐃᑲᔪᖅᑕᐅᔪᒪᒍᓐᓃᖃᑦᑕᖅᑐᐃᑦ. ᑕᒪᓐᓇ ᑕᕝᕙ 
ᐱᓂᕐᓗᒍᑎᒋᔭᕗᑦ.  
 
ᐊᓯᐊᓄᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑖᒃᑯᐊ 25 
ᐅᖃᓚᐅᖅᑐᐃᑦ ᓄᓇᓖᑦ ᐳᓛᖅᑕᐅᔪᐃᑦ ᐃᓄᓕᕆᔩᑦ 
ᐊᒻᒪ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᓄᓇᓖᑦ ᖃᑦᓯᑦ ᐱᓕᕆᖃᑎᒌᑉᐸᑦ 
ᑕᐃᒪᓐᓇ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᓱᕈᓰᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑰᓄᐊ.  
 
ᑰᓄᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᖅᑯᑎᒋᔭᓐᓂ. ᑕᒪᒃᑯᐊ ᑕᑯᓚᐅᖅᑕᕗᑦ 
ᓄᓇᓖᑦ ᓱᓇᖃᕐᒪᖔᑕ. ᑕᒪᒃᑯᐊ ᑕᑯᓚᐅᖅᑐᒍᑦ 
ᑲᑎᒪᖃᑦᑕᖅᑐᐃᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᐃᓄᓕᕆᔨᒃᑯᑦ. ᑖᒃᑯᐊ ᐅᖃᖃᑎᖃᖅᑎᓪᓗᑕ ᐊᖏᕈᑎᐅᑉ 
ᒥᒃᓵᓄᑦ ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᖏᑦ 
ᐅᔾᔨᕆᔭᐅᑦᑎᐊᖅᑐᐃᑦ ᑕᒪᒃᑯᐊᓗ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ 
ᐃᓂᓪᓚᒃᑎᖅᓯᒪᓚᐅᙱᒻᒪᑕ. ᐊᑐᐊᒐᖃᙱᖦᖢᓂ 
ᐱᖁᔭᖃᙱᖦᖢᓂ ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂ. ᑕᒪᓐᓇ 
ᑕᑯᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒥᒃ. ᑕᒪᓐᓇ 
ᑭᐅᔾᔪᑎ ᐃᓱᒪᒋᓗᒍ, ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ ᐃᓄᓕᕆᔨᓂᒃ ᑖᒃᑯᐊ 
ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᖏᕈᑏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. 
ᑐᑭᓯᓇᓱᒃᑐᖓ ᐊᐱᕆᔭᐅᓯᒪᒻᒪᖔᖅ ᑕᒪᓐᓇ ᐱᖃᕐᒪᖔᑦ 
ᐊᐱᕆᔪᒪᓂᐊᖅᑲᐅᒐᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᔮ ᐅᖃᐅᓯᕆᑦᓯᐊᑲᓐᓂᕈᓐᓇᖅᐸᒍᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐅᒪᓇᓱᒃᑐᖓ ᐊᑎᕆᔭᐅᔪᖅ. ᐃᓕᑦᓯᓐᓂᒃ 
ᐃᑲᔪᖅᑎᒌᑦ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᐊᖏᕈᑦ. ᑕᒪᓐᓇ 
ᐃᓂᓪᓚᖅᑎᑦᑕᐅᑦᓯᐊᙱᒻᒪᑦ ᓴᖅᑭᑎᑕᐅᖃᑦᑕᙱᖦᖢᑎᒃ 
ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᙱᒻᒪᑕ ᐊᖏᕈᑏᑦ ᒥᒃᓵᓄᑦ. 
ᑖᒃᑯᐊ ᐊᑕᐅᓯᖅ ᓄᓇᓕᒃ ᑕᑯᓯᒪᔭᕋᓗᐊᕗᑦ 
ᐱᓕᕆᖃᑎᒌᑦᑎᓪᓗᒋᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. ᑕᒪᓐᓇ 
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that we have in place through the RCYO 
agreement for example, we share data across 
departments now. I think we just need to find 
a better government-wide approach to 
ensuring there is consistency across 
department and across regions and across 
communities. (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman: Thank you for that response. I 
think I would like to get Ms. Cronin’s take 
on some early observations of her 
observations of health and safety across the 
territory frontline workers. Ms. Cronin. 
 
Ms. Cronin: Thank you, Mr. Chairman. Yes, 
so I have identified we have corporate 
positions within the Department of Human 
Resources that are unfilled, so I think there is 
an opportunity for us to leverage those 
positions, recognizing that they are 
specialized and they do require a very unique 
skillset, but I do think as an organization we 
could benefit from some corporate health and 
safety and really support these departments 
that as indicated, are somewhat going their 
own direction. While that is good and 
positive, I think there are gains to be made by 
working collaboratively.  
 
We will continue to explore our options in 
filling those positions; again, unique skillsets 
that can really help us… . You know, we’ve 
talked about risk assessments and hazards 
and putting protective measures in place to 
protect our staff, and not to repeat what’s 
already been shared, but our employees are 
our most important asset and I think, in some 
ways, we are failing them. I think that is 
disheartening to a number of us. We look 
forward to being able to make some 
improvements in this area. Thank you.  
 
Chairman: Thank you. I appreciate that 
response and I didn’t get any sense of 
evasiveness from you, Mr. Onalik. I know 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᖃᓄᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑖᒃᑯᐊ  
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᓕᓐᓂ ᖃᐅᔨᒪᔪᐃᑦ ᐊᖏᕈᒻᒥᒃ. 
ᑖᒃᑯᐊ ᑎᒍᓯᕙᓪᓕᐊᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑐᐃᓐᓇᐅᙱᑦᑐᑦ, 
ᐳᑭᖅᑕᓖᑦ, ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ 
ᐃᓚᒋᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᑭᓯᐊᓂ, ᐱᒻᒪᕆᐅᔪᒥᒃ 
ᒐᕙᒪᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᕆᔭᖏᓐᓂᒃ ᐃᑲᔪᕈᓐᓇᖅᑐᐃᑦ 
ᓄᓇᓕᓐᓂ ᐃᒻᒥᓂᒃ. ᑕᒪᓐᓇ ᐅᑎᖅᑎᒍᓐᓇᕈᒃᑯ 
ᐅᖃᓪᓚᓗᐊᓕᕋᒪ. ᖃᓄᖅ ᓄᑖᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓪᓕᐊᕙᑦ ᐊᖏᕈᑎᐅᑉ ᒥᔅᓵᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐃᒻᒪᖃ ᓴᓂᓐᓃᑦᑐᖅ. ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᓐᓃᑦ, ᐊᖓᔪᖅᑳᑦ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᖅᑐᐃᑦ, ᓯᕗᓕᐅᖅᑏᑦ 
ᐱᓕᕆᖃᑎᒌᓪᓗᑎᒃ, ᓂᕆᐅᓐᓂᖃᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᒥᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. ᑖᒃᑯᐊ 
ᐱᔨᑦᓯᕋᖅᑎᐅᔪᐃᑦ ᐃᓄᓕᕆᔩᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ 
ᑕᒪᓐᓇ ᐃᒻᒪᖄ ᓈᒻᒪᖏᑦᑐᒥ ᑲᒪᒋᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ. 
ᐃᓚᒋᔭᐅᓂᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓄᑖᑦ ᐃᑎᖅᐸᓪᓕᐊᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ. ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᑑᔪᓐᓇᖅᑐᖅ ᑕᖅᑭᐅᔪᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓇᓱᒃᖢᑕ ᐱᔾᔪᑕᐅᔪᐃᑦ ᓄᓇᓕᓐᓂ. ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᑕᕝᕙᓂ ᐱᔭᕆᐊᑐᒃᑲᓂᕐᒪᑦ ᓱᓕ 
ᐱᓕᕆᐊᖑᔭᖃᖅᑐᒥ. ᐃᒻᒪᖄ ᓴᓂᓐᓃᑦᑐᖅ 
ᓂᓪᓕᕈᒪᓐᓂᖅᐸᑦ ᑕᕝᕙ ᑭᐅᔾᔪᑎᒐ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 
 
Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔮ ᐊᒻᒪ ᑭᐅᔾᔪᑎᒋᔮ, ᒪᕐᕉᒃ ᐱᒻᒪᕆᐅᔫᒃ 
ᑕᕝᕙᙵᑦ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᙱᓐᓂᖏᑦᑕ ᐊᖏᕈᑦ. 
ᑕᒪᓐᓇ ᐅᔾᔨᕆᔭᕗᑦ ᐋᖅᑭᒃᓯᓇᓱᒃᑲᑦᑕ ᑮᓇᐅᔭᐃᑦ 
ᓄᓇᓕᓐᓂ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᐃᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕐᓂᖅ ᑖᒃᑯᐊᓗ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ 
ᓄᓇᓖᑦ ᐃᒃᐱᒋᔭᐅᓂᖓ ᐅᓪᓗᒥᒧᑦ ᐱᖃᖅᑐᒍᑦ 
ᓯᕗᓕᐅᖅᑎᐅᔪᓂᒃ ᐅᖃᖃᑎᒌᓐᓂᕐᒧᑦ ᑖᒃᑯᐊ ᐊᖏᕈᑎᐅᑉ 
ᒥᒃᓵᓄᑦ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᓇᔭᙳᐊᑦ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᔪᐃᑦ ᓱᕈᓯᓂᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᒥ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐱᖃᕐᓗᑎᑦᑕᐅᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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it’s not a one-size-fits-all from one 
department to the other. There are different 
obligations of frontline staff and different 
situations that can create more confrontation 
in some scenarios. Just to remind Members, 
we are on paragraphs 9 through 16. Ms. 
Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. 
Since we are talking about workers’ safety, I 
think it is really important to note that we 
have had a pretty fulsome discussion right 
now about peoples’ physical safety, and there 
is no denying how important that is. I think it 
is really clear that what used to be abnormal 
events of violence have now become 
normalized. If I could hear from the team at 
the Government of Nunavut what measures 
are in place for psychological first aid or 
critical incident stress debriefing, because we 
know that when workers do not feel safe, it 
affects their ability not just to do their jobs, 
but to also even go to work. If I could hear 
from the Government of Nunavut team about 
that, I would appreciate it, Mr. Chairman.  
 
Chairman: Thank you. Just so we could get 
the overarching, I will ask Mr. Onalik to 
respond first and then I will go to the other 
witnesses. Thank you. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) We do have 
employee assistance programs available 
across the government, but I think the 
exciting piece, and this is a little bit different 
than my previous point on trying to find 
ways to collaborate across departments to 
improve immediate physical safety, we also 
need to recognize that we have employee 
groups with very, what feels like, really 
unique challenges and have specific either 
psychological needs or the ability to talk to 
somebody who understands what they do 
every day.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᔪᒪᔪᖓ ᖃᑉᓯᑦ ᓄᓇᓖᑦ ᑖᒃᑯᐊ ᐱᓕᕆᓪᓚᑦᑖᖅᐸᑦ 
ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐱᔨᑦᓯᕋᖃᑎᒌᓐᓃᑦ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓱᒪᒋᓗᒋᑦ. ᖃᐅᔨᒪᔪᖓ 
ᐊᓯᐊᓄᑦ ᑭᐅᔭᐅᔭᕆᐊᖃᖅᑑᒐᓗᐊᖅ ᖃᐅᔨᒪᔪᒍᑦ. 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᙱᑦᑐᒍᑦ. ᑐᑭᓯᑦᑎᐊᖅᑎᑕᐅᕈᒪᔪᖓ 
ᑕᒪᒃᑯᐊ ᐱᖃᕐᒪᖔᑦ ᐃᒻᒪᖃ 
ᐊᔪᕐᓇᖏᓐᓂᖅᓴᐅᓂᐊᖅᐳᖅ. ᓄᓇᓕᖃᖅᐸ ᑖᒃᑯᐊ 
ᓴᖅᑭᔮᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᐱᐅᔪᐃᑦ ᐊᐅᓪᓛᑦᓯᐊᖅᑐᑦ 
ᓱᕈᓯᓂᒃ ᓴᐳᒻᒥᓂᕐᒥᒃ. ᐊᒻᒪ ᐱᑕᖃᖅᐸᑦ ᓲᖅ ᐱᐅᕙᑦ? 
ᓲᖅ ᐊᔪᙱᑉᐸᑦ ᑖᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᓇᓗᓇᐃᖅᓯᔪᓐᓇᙱᑦᑐᖓ ᓇᓕᐊ 
ᓄᓇᓕᓐᓂ  
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᖃᑦᑕᕐᒪᖔᑕ. ᑭᓯᐊᓂ, ᖃᐅᔨᒪᓪᓗᖓ 
ᐅᓄᖅᑐᑦ ᓄᓇᓖᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᑲᔪᖃᑎᒌᒋᐊᓖᑦ. ᖃᐅᔨᒪᒋᓪᓗᖓ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᒐᔭᕐᒪᖔᖅ ᓇᓗᓪᓗᖓ. ᐆᒃᑑᑎᒋᓗᒍ 
ᐃᓄᓕᕆᔩᑦ ᐋᓐᓂᐊᕕᒻᒦᑦᑐᑦ, ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, ᑕᐃᒪᓕᖓᒻᒪᑕ ᖃᕆᓴᐅᔭᓂᓪᓗ 
ᐊᒥᒐᖅᓯᔪᑦ ᑕᐃᒪᐃᑦᑑᓂᖏᓐᓂᒃ ᖃᐅᔨᒪᓪᓗᖓ.  
 
ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓱᕆᐊᓖᑦ ᑭᓯᐊᓂ ᓇᓕᐊ 
ᑲᔪᓯᑦᑎᐊᕐᒪᖔᖅ ᑭᓱᒥᓪᓗ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑲᔪᓯᑦᑎᐊᕐᒪᖔᖅ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ. 
ᓂᕆᐅᓐᓂᖃᕐᓗᑎᓪᓗ ᐃᓕᓐᓂᐊᓂᕐᒥᓪᓗ 
ᐊᑐᕈᓐᓇᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᐃᓕᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ. 
ᑲᔪᓯᑦᑎᐊᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᔮᖁᑦᑎᐊᖅᑕᒃᑲ ᐊᒻᒪᓗ 
ᒪᒥᐊᖦᖢᖓ ᑭᐅᑦᑎᐊᙱᒃᑯᒪ. 
ᑭᐅᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᕋᓗᐊᖅᖢᖓ ᑕᐃᒃᑯᐊ ᓄᓇᓖᑦ 
ᐅᖃᓪᓚᖃᑎᒋᓐᓂᕈᒃᑭᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᖅᑕᕋ 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓃᖔᖅᑐᖅ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᓂᐊᕐᒪᑕ ᑕᐃᒫᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ 
ᖁᔭᓕᓪᓗᖓ ᐱᑐᐃᓐᓇᐅᙱᓐᓂᖓᓂᓪᓗ ᖃᐅᔨᒪᓪᓗᖓ. 
ᐃᒻᒪᖃ ᑕᐃᒃᑯᐊ ᐱᐅᓂᖅᐹᑦ ᐃᖏᕐᕋᑦᑎᐊᖅᑐᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᖅᑕᐅᓗᑎᒃ. 
ᓯᕿᙳᔭᖅ ᐃᓕᓴᕆᓂᐊᕋᒃᑯ. 21-25-ᒦᑦᑐᒍᑦ. 9-ᒥ 
ᐅᓪᓛᒃᑯᑦ ᐱᒋᐊᕐᓂᐊᖅᐳᖓ. ᒥᔅ ᓄᑕᕋᖅ ᐱᒋᐊᕈᑎᒋᓗᒍ. 
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I’m excited by some of the work that is 
taking place at the Department of Family 
Services to have tailored supports for their 
frontline workers, and in many ways, like the 
Department of Health and I know, the 
Department of Education, has sought to 
increase the level of supports for their 
employees based on what it is you do every 
day.  
 
I think something that is really important and 
a lesson we learned quite a few years ago 
now, is even the ability for employees to be 
able to help each other. I think when it comes 
to very frontline service, the Department of 
Family Services and social workers are the 
last to have single social work communities. 
I can only imagine if you are working a 14- 
or 15-hour day, it would be nice to be able to 
even have somebody to share the workload, 
but also just to talk about what you 
experienced. That is one of the pieces where 
I think, not to prejudge the will of the 
Assembly in any future budget discussions, I 
think there is general acknowledgement that 
this is not a great situation. We should not 
have single social work communities for a 
number of reasons, and this is one of them.  
 
Within the confines of the existing budget, 
and I know that Jonathan and the team at the 
Department of Family Services are looking 
to find interim ways to get around that, but I 
am hoping as part of a bigger package that 
will be a portion of what the Assembly has to 
consider. Perhaps if Mr. Ellsworth can talk 
about some of the Family Services-specific 
employee supports, or Megan, if you have 
something to offer on the mental health 
supports for employees, we are more than 
happy than happy discuss that further. 
(interpretation) Thank you.  
 
Chairman: Thank you. We will start off 
with Mr. Ellsworth.  
 

ᐅᓪᓗᖃᑦᑎᐊᓵᖅᑐᒍᑦ ᒪᑐᐃᖓᑦᑎᐊᓵᖅᑐᒍᑦ. 
ᐊᐱᖅᑯᑎᖃᑦᑎᐊᖅᑲᐅᔪᒍᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑖᒃᑯᐊ 
ᑭᐅᔭᐅᑎᐊᖅᖢᑎᒃ. ᓂᕆᐅᑉᐳᖓ ᖃᐅᑉᐸᑦ 
ᐱᒋᐊᒃᑲᓂᕐᓂᐊᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ.  
 
>>ᑲᑎᒪᔭᕇᖅᑐᑦ 16:57ᒥ 
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Mr. Ellsworth: Thank you, Mr. Chairman 
and thank you, Mr. Onalik. As I mentioned 
earlier, a critical piece of employee wellness 
is making sure that they have access to 
services that can respond to their wellness 
needs.  
 
One of our responses includes a dedicated 
clinical counselling service for the social and 
wellness teams. What we hope to achieve by 
offering this very specialized service to them 
is that we will enhance their long-term 
mental health and wellbeing. Of course, that 
is complemented by the comments that Mr. 
Onalik just made in respect of moving away 
from this one social work community where 
essentially, you are on-call 24/7. That does 
not, in itself, provide for a healthy work life 
balance. In addition to the clinical 
counselling, we need to engage in this 
process of a caseload analysis to ensure that 
the work that we are asking social workers to 
do is proportionate or equal to what their 
peers might be doing in other jurisdictions, 
particularly in jurisdictions with indigenous 
community members. 
 
We want to reduce staff turnover through 
ensuring that colleagues have the tools to be 
able to identify colleagues at risk, to ensure 
that they can offer support services and 
connect them with external resources that we 
are defining as we speak. We need to engage 
a critical incident response debrief regime 
where, in situations that result in vicarious 
trauma on the part of the social worker or 
front-line service delivery person, that we 
can ensure that these debriefs and 
interventions address these critical incidents 
and walk through a healing process to ensure 
that they’re not suffering from long-term 
trauma induced struggles, as it pertains to 
their work and outputs.  
 
We need to do better at workplace wellness 
outreach, you know checking in and making 
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sure, ‘how are you guys doing?’ It is more 
than just these questions that I’m asking. I do 
not have a direct answer for you right now, 
but we know that we need to do more and 
that’s what we have sought out to achieve in 
the course of responding to the safety 
concerns that the Auditor General has raised 
for our frontline staff. We want to make sure 
that there is coaching and mentoring 
opportunities available for staff, not only in 
the client-facing service delivery, but also in 
middle management and senior management 
positions. Some of the stuff that we are 
dealing with at the Department of Family 
Services is significantly traumatizing. 
Granted, it may not affect some people, but it 
affects most people. I am one of those people 
that have been deeply affected by the work 
that we do.  
 
We need to look at occupational health and 
safety folks that have a focus on ensuring 
that we have exhausted all avenues of 
ensuring that our teams are well-supported in 
the work that they’re doing and to make sure 
that we’re compliant with occupational 
health and safety legislation, internal 
standards, and perhaps more importantly, 
some of the standards around ensuring… it 
goes to this retention piece. One of the issues 
that we see is that there are four-month 
contracts, and often times people won’t want 
to reengage those contracts because we don’t 
do well enough in ensuring that they’re 
onboarded properly, that they know what 
resources are available to them, that they 
have access to dedicated counselling and 
mentorship opportunities and menteeship 
opportunities or whatever the case may be. 
 
Another suggestion that we are reviewing is 
the critical incident and debriefing response 
specialists within the department that will 
serve not only clients, but also staff 
members. I know I spoke loosely on that, but 
it is my position that I don’t think one 
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position is going to be enough to respond to 
the unique needs of our communities. I think 
it is important to contextualize this a little 
further, Mr. Chairman, if I may. 
 
When we have an intervention with one child 
in our client files, that means that we are 
involved with probably a family of 5, 10, or 
20 people. If a social worker has 10 files, that 
means that they are engaged with 200 people, 
all coming from unique and distinct 
circumstances, all with varying levels of 
trauma, or what have you, Sir. Recognizing 
how this impacts that individual’s capacity to 
actually do clinical social work in a way that 
is responsive to those 200 peoples’ needs, is 
something that’s really important to us. I 
think to respond to your question, these are 
some of the measures that we will be 
engaging as we go down this path of 
revitalizing the Department of Family 
Services to ensure that front-line service 
delivery agents are supported not only in a 
management concept, but also in a mental 
health well-being focus.  
 
Lastly, I will close with this: we’re looking at 
also mirroring some of the incentives that the 
Department of Health has looked at with 
critical workforce incentive packaging. I 
think monetarily, sometimes a lot of the 
social workers that we work with, they’re not 
here for the money, but it does make a 
difference because of the very high cost of 
living, because of the very significant issues 
that they’re dealing with, and so we need to 
consider all of these pieces in the context of 
ensuring the wellness of not only our 
frontline to ensure that they’re providing 
services that proportionate to the needs of 
their clients, but all throughout the ranks of 
the department and throughout the 
departments generally speaking. Mr. 
Chairman, thank you. 
 
Chairman: Thank you. Ms. Hunt. 
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Ms. Hunt: Thank you, Mr. Chairman. Thank 
you for the question. I will try and make this 
brief, just to add onto what I’ve heard from 
our colleagues. Really what we are talking 
about is the overall and general wellness of 
our staff and community members as a 
whole, and caring for the caregivers, which 
every department and all of our Inuit 
organizations and other partners do with us, 
and we with them.  
 
We have a number of things that we have in 
place through our mental health programs 
where there is postvention and critical 
response, not just for significant incidents 
where their staff have been a part of 
supporting community when there has been a 
death or a serious accident, but for the 
compounding day-to-day interactions when 
people are struggling at their most vulnerable 
times. So making sure that debrief is in place, 
making sure that mental health services; 
services that we are also encouraging our 
community members to use, and that we’re 
encouraging our staff to use, like healing by 
talking and things like that.  
 
We also make sure that we are connecting 
with community champions and seeking 
guidance from our elders and community 
who understand resilience, who can help 
inform our practice and our response with 
one another. Also, making sure that as a part 
of our annual performance reviews, that 
we’re talking to staff about their wellness 
plans; the education, training, and the 
supports that they need as they experience 
and as they walk through offering services to 
community members and one another during 
difficult times. Thank you, Mr. Chairman. 
 
Chairman: Thank you for that. As I go to 
Ms. Cronin, we had had a discussion off 
camera on an employee wellness division 
within the Department of Human Resources 
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and I think this is a perfect segue for Ms. 
Cronin.  
 
Ms. Cronin: A couple of things come to 
mind in terms of opportunities for us to have 
an impact in mental health as a human 
resources department. One is a review of our 
health and benefit plan, so really looking at 
our psychological benefits. There are often 
barriers built into our plans that prohibit 
employees from leveraging this, so taking 
that review and really seeing that they have 
access to a variety of health professionals. 
There are also a lot of gains that have been 
made in the digital space. Given that we’re 
remote it’s even more important to have 
access to those professionals and with the 
new technology, there are a number of 
individuals that you can contact at any time 
of the day so you don’t have the barriers that 
might be previously in place. 
 
Another opportunity for us is our return-to-
work programs and our wellness divisions. 
Unfortunately, another area that we don’t 
have fully staffed, but this is an opportunity 
for us to put programs in place that have an 
impact, but also to give our off-work 
employees the support that they need to 
hopefully facilitate a return to work because 
we do have a number of individuals that are 
not well, and they are not in our workforce. 
We know statistically that the longer 
someone is off, the harder it is to get them 
back to work, and it’s not a good thing to be 
off work for your mental health. There are 
definitely opportunities for us; capacity still 
being something we struggle with, but we do 
feel that this is a core responsibility of our 
department and an opportunity for us to have 
an impact again through the Government of 
Nunavut. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster.  
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Ms. Brewster: Thank you, Mr. Chairman. 
It’s so hard to decide which one of my 
follow-ups to use. I’m going to take this 
opportunity, because performance 
assessments were mentioned in a response, to 
talk about how often performance 
assessments are actually occurring. We know 
that this is a cross-government issue and that 
it relates to casuals. 
We’ve heard that a number of service 
employees are casuals and so we also need to 
know whether or not exit interviews are 
being done with casuals who are not renewed 
or decide not to be renewed. Mr. Chairman, 
if the Department of Family Services team 
can talk to us about how often these 
mandated performance reviews are with their 
team at Family Services, I would appreciate 
that. Thank you.  
 
Chairman: Thank you, Ms. Brewster, and I 
appreciate you acknowledging the exit 
interview process as well, too. In a perfect 
world those would be mandatory so that the 
government would have the information 
available to them to make a better workplace. 
Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I understand it, it ought to be a 
requirement that annually performance 
reviews are being undertaken. During the 
course of my professional evolution, if you 
will, this is a tool that we used at legal aid to 
ensure that we were achieving our objectives 
in a sense of recognizing that we were a very 
small group of professionals with a very 
limited budget, and we had some pretty 
laudable objectives to achieve in the sense of 
access to justice.  
 
In my early career at the Department of 
Justice included me working with staff to 
develop these very clear work plans and 
using those as a tool to assess performance. I 
think my colleague spoke eloquently about 
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the fact that we also need to engage “What 
does your career path include? Where do you 
want to be? Are there laddering opportunities 
here? How can we support you to access 
training opportunities to see your growth into 
your full potential?”  
 
To answer your question, Ms. Brewster, I 
would like to believe that workplans have 
been in place at the Department of Family 
Services. I came in just after the last fiscal 
cycle, but I can assure this group if I am there 
in a permanent sense, which I hope to be, as I 
mentioned earlier, our strategic plan will 
have subordinate work plans where we are 
measuring not only the success of the plan, 
but the success and achievements of our 
teams to make sure that we are actively 
supporting positive outcomes in respect of 
not only their personal growth plans, but also 
the success of the implementation of the 
strategic plan. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Before I go back to 
Ms. Brewster, Mr. Onalik would like to 
respond to that as well.  
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I’m not fully 
disagreeing with my colleague here, but we 
don’t do a good job of this in the 
Government of Nunavut, and to me, we keep 
talking about capacity, capacity, capacity, 
and I’ve been in other conversations in this 
room, that there is a feeling you don’t want 
to use capacity as an excuse, but I think this 
is a fundamental context in which this whole 
discussion is happening.  
 
We are 40 percent vacancy right now and not 
only are we at 40 percent vacancy; we’ve 
seen in the last two years since COVID, for a 
number of reasons, the rate of departure is 
increasing every month. For a while there, 
and I apologize I don’t have the latest 
statistics, but the Government of Nunavut, up 
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until early summer this year was on track this 
year for losing 1.6 employees net per day. So 
in this environment where we are asking 
outside of the Department of Family 
Services, across all departments, and we are 
asking our employees to not only do their 
own job; we’re asking them to do multiple 
people’s job.  
 
We have acting supervisors who become 
acting managers, who become acting 
directors. There is a cost to capacity. I agree 
with you that so much of what we need to do 
is have these very real conversations with 
employees, have the exit interviews, have the 
ongoing more than just the check box of 
performance reviews, but that takes time. In a 
context where you’re trying to do three or 
four peoples’ jobs, and you’re dealing with 
the Departments of Family Services, Health, 
and Education, and you’re dealing with 
emergencies and crises all day, it’s hard to 
find the space to do the things we should be 
doing.  
 
I’m not offering this as an excuse. I actually 
just want to, for those Government of 
Nunavut employees who are watching, I just 
want to make sure that you’re heard and seen 
because we ask too much of you, generally 
speaking. I’m hopeful, as a part of this 
discussion and other conversations as you 
have going into budget and business 
planning, that we are able to really rethink 
how we are able to support all of our 
employees, because with so much of the 
conversations we are having right now, I 
really am proud of the direction we want to 
go.  
 
You have a group of deputies who want to 
lay it on the table and say “We have a 
problem, we have a crisis, and we need to fix 
it,” but I want this Assembly to be aware that 
so much of the response to these issues 
comes down to changes in policies, changes 
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in programs, changes in legislation. Sixty 
percent of our policy divisions in the 
Government of Nunavut are vacant today. 
We have entire departments with not one 
indeterminate policy employee. 
 
So I think we are trying to figure out how to 
manage this Department of Family Services’ 
crisis as a priority, but this will come at the 
cost of other things. So I just want to be very 
upfront. We are attempting to stay a solid 
direction and things we want to accomplish, 
but the risk, and we would be lying if we said 
it’s not a risk, until we can figure out how to 
turn the tide on capacity. There is a danger 
that many of these things we are talking 
about just won’t happen. (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
That was a big can of worms I opened there. 
I think it is critical that you’re saying you’re 
losing a net of 1.6 employees per day. To me, 
then the most critical stopgap that we can do 
is to interview them; give them exit 
interviews. Why are you leaving? There is 
clearly a huge pool of people to advise what 
the barriers to success are in maintaining a 
job in our public service. I know personally 
from my experience, from having carried 
many roles and responsibilities at the same 
time and only being paid for one. I know 
what that is like, and I really do appreciate 
the level of commitment that people do have 
to their work as public servants. It’s easy to 
kind of make of joke of it, however, I know 
that there is an ever smaller and smaller 
growing number of people who are really 
carrying the heavy loads of the work of this 
government, and it is infinitely appreciated.  
 
I would ask that that become an absolute 
priority. I think it’s really safe to say that 
even though the deputy promised not to use 
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the word ‘capacity’ in this room, I think it’s 
really apparent that my colleagues at the 
table are willing to approve almost anything 
to help to address these issues. What we need 
is for you to come with those requests and 
you’ll get the support because it is clear to us 
that change has to happen. 
 
I didn’t hear a clear answer on whether or not 
these critical incidents stress debriefings are 
occurring, but I think they are, and I hope 
they are for social workers and other workers 
at the Department of Family Services.  
 
I would just like to go back to supporting 
employees and with the knowledge that it 
was said here that, not in these words, but 
peer support is really important and really 
effective. I would like to know how often 
social workers and those frontline workers 
for Family Services are connecting and how 
they’re connecting. Is there a regular monthly 
conference call that connects them together? 
Is there some kind of a regular team’s 
meeting that people can jump onto if they 
have the time? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
can confirm that it’s the nature of the social 
work practice to regularly engage with 
colleagues. I can’t speak directly to the 
specific frequency of these engagements, but 
I do know that they are regular. I know that I 
myself engage with all levels of the 
department regularly. As a matter of course, I 
need to take the temperature on the frontline 
and know where supports are required. To 
answer your question, Ms. Brewster, they’re 
happening; I can’t speak specifically to the 
frequency. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Before I go back to 
Ms. Brewster, I’m going to acknowledge the 
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clock and we will take a 15-minute break. 
Thank you. 
 
>>Committee recessed at 15:21 and 
resumed at 15:45 
 
Chairman: Thank you. I would like to 
welcome the Committee and witnesses back 
to the Office of the Auditor General Report 
on Child and Family Services in Nunavut. 
We’re currently on paragraphs 9 through 16 
in the report and Ms. Brewster still had a line 
of questioning going. Ms. Brewster, please 
proceed.  
 
Ms. Brewster: Thank you, Mr. Chairman. I 
would just like to go back and correct myself 
because, before I said it, I didn’t actually 
look at my highlighted note here regarding 
the critical incident stress debriefings. I think 
what I heard was that we would like to do it 
or it’s a plan to do it or a plan to implement 
those critical stress debriefings.  
 
I would like to hear whether or not there was 
a policy or a protocol in place regarding 
critical incident stress debriefing. This is 
more for the employees so that they hear and 
they know for sure what the commitment is 
so that they can be empowered to cause 
action on a critical stress debriefing if 
needed. Is there a timeline that states exactly 
what will happen and when it will happen, 
when there is a critical incident involving our 
staff and as well, when will that be 
implemented?  
 
If I could just have a really brief response to 
that, it just makes it easier to soak it in. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Brevity is certainly an art form, but it will be 
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implemented at the same time as the strategic 
plan. Thank you, Mr. Chairman.  
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
appreciate that response. Just to be clear, is 
there any kind of a policy or procedure in 
place right now that public servants can refer 
to when they’re involved in a critical 
incident? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. Mr. 
Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
There are critical incident reporting tools 
defined within the framework of the 
standards, but it doesn’t speak to the need for 
the wellness piece of the needs of employees 
and so this will be a part of our Occupational 
Health and Safety Plan, which will include 
policies around what resources are available 
and what steps need to be taken in the course 
of reporting and the department’s obligations 
to employees in that context. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
appreciate that response. Can we just hear the 
advice that employees could use today when 
it comes to a critical incident, who can they 
go to or who can they call? There is a role 
that management plays. We have heard about 
the employee assistance program as well. 
Just to be really clear so that people know 
how to access the support that they need in 
the absence of the implementation of that 
program. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think the current process, Ma’am, is such that 
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critical incidents are reviewed by 
supervisors. Employees are advised of the 
current employee assistance program that is 
available to them. However, again, we do 
recognize that this isn’t sufficient within the 
context of the delicate work that social 
workers undertake on our behalf and so this 
is where we’re going with the enhanced 
access to services for critical incident 
debriefing and response. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Next name I have on 
my list: Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman, 
and good afternoon. I just have a quick 
follow-up I wanted to question here. First of 
all, good afternoon, everyone. Thank you for 
coming in and all the work that has been 
done, and welcome to Nunavut. 
 
Earlier Associate Deputy Minister Ms. Sandy 
Kownak mentioned a bit about support at the 
local level for frontline workers, I think she 
was referring to. I am looking for a bit more 
clarification. Is the department looking at, 
perhaps, some more courses or a way to 
decompress, perhaps through the inter-
agencies at the local level? One example we 
can use is pretty much in every community, 
the Arctic College Community Learning 
Centre is available evenings and weekends. I 
brought this up many times, as some of my 
colleagues already know, but that’s a space 
that’s secure and quiet and privately 
available. We could do that for supports for 
parents as well, how to cope with losing their 
children to the system. 
 
I’m wondering and looking for a bit more 
clarification because I’m hoping that the 
department is not only looking at annual 
regional conferences for their workers. I 
think it really needs to be done at the local 
level, twice a month maybe. If I just could 
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get a bit of clarification on that, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
don’t think the pathway has been defined yet, 
Sir, but I do believe that we need to look at 
all of those options that are available to us 
and that includes not only assessing what 
facilities exist within communities that can 
play a role in providing space for these kinds 
of discussions, but with brevity in mind, it 
also goes to this reality that we need to 
integrate our services. Oftentimes we do 
know that police and health care workers and 
social workers and justice officials are often 
managing one incident, if you will. 
 
I think the plan does include reviewing what 
in-community options do exist, recognizing 
that there’s strength, and also relying on 
community-based not-for-profits and other 
organizations, and perhaps elders where 
they’re available and willing to participate in 
sort of debriefing those really critical 
incidents and providing for opportunities to 
discuss and resolve some of those challenges. 
I believe my colleague, Mr. Onalik, would 
like to speak to that, Mr. Chairman. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. I got 
that indication as well. Mr. Onalik, please go 
ahead. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think that’s 
a really good point and we started the early 
work process to look at ways we can have all 
GN workers who work together in 
communities. We are doing inventory of 
things like office space and facilities, with 
the goal of having for safety and comradery, 
to be able to work together instead of being 
the only person from the department in one 
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office and then someone else being the only 
person from one department in another 
office.  
 
Are there options to put people under one 
roof? I think, based on that comment, we can 
expand the scope of that to include 
opportunities for underutilized infrastructure 
because surprisingly, when we did the first 
look, we need a lot of infrastructure, but 
there is also a lot of underutilized 
infrastructure in communities. I think that is 
a welcome suggestion and we can add that to 
the scope of that work. (interpretation) Thank 
you. 
 
Chairman: Thank you. Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. It 
is more just of a comment. Now, I am very 
happy with the responses I just received, 
especially Deputy Minister Ellsworth’s 
mention of elders. That is an untapped 
resource in Nunavut that always seems to be 
forgotten. We constantly praise elders for 
their wisdom and knowledge, and they are 
natural counsellors and they should be 
highlighted more and actually utilized more. 
It could help lessen the employee burnout, 
which is very important, and it could lead to 
a happier life and happier home. 
 
I have always been very cognizant or have 
tried to be anyway myself not to bring work 
home into my family life. My spouse, who I 
am very thankful for, notices at times that I 
am very quiet and she knows it is work 
related and then we leave it at that. I do not 
want to see the 1.6 net daily, is that what you 
said earlier, Mr. Onalik, of employees 
leaving the Government of Nunavut? I do not 
want that to increase. That’s over 580 a year 
we’re losing and these are the critical 
frontline workers we need to ensure that we 
keep longer and not increase the net loss of 
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employees leaving. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. If I just may add to 
that, I know that in a number of different 
professions, to be involved in the community, 
you need to have that time available to meet 
with elders, go out boating with your 
neighbours, go out on the land and see this 
great territory and meet great community 
members that you’re there to support. Unless 
our employees have that free time to be able 
to do that, they’re not able to fully 
encompass the roles that we’re putting them 
in. I have said that many times; I couldn’t 
help but say it again. 
 
I have no more names under this category. 
We will proceed to Referrals to family 
services, paragraphs 17 through 20. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
My first question will be for the Office of the 
Auditor General. Paragraph 17 of your report 
states that your audit “found a number of 
significant deficiencies in how the 
Department of Family Services responded to 
reports…and how it supported children and 
youth in [foster] care…” Can you describe 
the different types of deficiencies that were 
identified? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Quqqiaq. Mr. 
McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
In terms of the types of deficiencies, maybe 
the best way for me to answer your question 
is to... . Essentially this paragraph outlines 
the deficiencies or our findings with respect 
to the response and follow through on 
referrals, as well as our findings on the 
section on foster care as well, surely an 
encompassing paragraph. We found 
deficiencies, for example, or gaps, if you 
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will, as outlined in Exhibit 1 in terms of 
following through referrals to see were they 
acted on and did they result in an 
investigation. Other deficiencies include, for 
example, we didn’t see evidence with respect 
to check-ins for children and youth that were 
in foster care or out of territory.  
 
I would almost point to the table of contents, 
although it might not get to that level of 
detail, but it talks about the failure to act on 
reports, of suspected harm, little action on 
plans of care, and lack of oversight. Those 
are observations, but equally important is the 
second part of that paragraph where we talk 
about that there are a number of long-
standing issues and the root causes that we 
talk about in the report. The reason I say that 
is because, as Deputy Hayes had mentioned 
earlier, we see that there are some underlying 
root causes that are really behind our 
observations. The way I kind of summarize it 
is that the people who are the face of the 
Department of Family Services, the 
community and social service workers who 
are in the communities, are really not getting 
the support and the tools that they require to 
be successful, to succeed.  
 
That essentially is how I would wrap up the 
response to that question is that we did see 
deficiencies or gaps. We have outlined what 
we think are root causes that need to be 
addressed and those root causes, whether it’s 
workload, for example, or training, are really 
what need to be addressed in order to put the 
community social service workers in a 
position to be able to meet the standards that 
the department has set for them. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
I’m going to ask the Government of Nunavut 
witnesses now. Paragraph 18 of the audit 
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report states, “Employees of the department 
are required under the Child and Family 
Services Act to respond to cases where a 
child may be in need of protection.” How 
does the department ensure that all 
employees are aware of their responsibilities 
and duties under the legislation? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think it’s evident on the face of the findings 
that the department hasn’t been doing that 
and considering all the relevant factors, this 
is why this is a crisis.  
 
In terms of what we have done since, we 
have done a focused sort of directive with a 
complementary training piece around the 
standards that need to be well understood by 
our frontline practitioners. Those standards 
include receiving an intake, ensuring that it’s 
reviewed within 24 hours, depending on the 
nature of it, whether or not an investigation 
has to ensue, following that, and ensuring 
that investigations are done, really, in a 
timely way. I think the standard requires 30 
days.  
 
Then building on that, we also recognize that 
there’s a role for supervisors to play in this 
context as well. Supervisors need to, 
obviously, supervise the work of the social 
workers, but it’s incumbent on all layers of 
the department to make sure that these 
standards are not only being trained on and 
recognized and respected, but also that 
they’re being discharged in a way that 
meaningfully responds to the incident that 
brings social workers into contact with 
families. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
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Mr. Quqqiaq: Thank you, Mr. Chairman. I’ll 
be going back and forth. My next question is 
to the Office of the Auditor General. Exhibit 
1 of your report describes action taken or not 
taken in response to referrals made to Family 
Services workers. During the audit period, 
did the department provide reasons why 
actions were not taken? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. We did not get any 
reasons from the department for why the 
actions were not taken, but our report did 
focus on the root causes which, through our 
audit work and discussions with the 
department, we landed on as important 
factors. Mr. Ellsworth has just talked about 
training and that, I think, is an important 
aspect of it. When you have temporary staff 
moving through at a relatively quick pace 
and the training doesn’t get to them, even 
while they’re an employee, that’s a problem 
and that’s a challenge for both the 
department and the employees. Likewise, the 
staffing gaps and the housing and office 
space challenges provide reasons why some 
of these actions haven’t been taken. Thank 
you very much, Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. To 
the Government of Nunavut witnesses, how 
does the department ensure that all 
employees follow the appropriate standards 
and procedures to address referrals that they 
may receive? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Quqqiaq. Mr. 
Ellsworth responded to that question in the 
tail end of his last response. Did you have 
another question?  
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Mr. Quqqiaq: Thank you, Mr. Chairman. I 
didn’t realize he already answered that 
question and my apologies for asking that 
question again. Exhibit 1 of the audit report 
describes actions taken or not taken in 
response to referrals made to the Department 
of Family Services’ workers during the audit 
period. How should referrals be handled 
when they are received by staff? Thank you, 
Mr. Chairman. That is for the Government of 
Nunavut witnesses.  
 
Chairman: Thank you, Mr. Quqqiaq, for 
clarifying that. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I mentioned, the standards and procedures 
of the department articulate the timing with 
which we respond to referrals. Standard 
2O1A specifically speaks to receiving and 
screening referrals. The time frame standard 
with respect to referrals is that within 24 
hours of receiving the referral, it gets 
reviewed to determine the next step of the 
referral, whether or not it engages the 
investigative process or other processes that 
are articulated in the standards. The 
investigation, of course, must be initiated 
within seven days and must be completed, 
again as I mentioned, within 30 days of the 
referral. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Just before I go back 
to Mr. Quqqiaq, I understand Mr. Ellsworth, 
you answered a lot of those particulars 
earlier, but I think the crux of the question is: 
in Exhibit 1 in the report, there are a number 
of cases that actions were taken and a 
number that weren’t taken. I understand 
those are the parameters of what should 
happen, and I believe that was the exact 
question, but since taking over the 
Department of Family Services, have you 
done your own investigation to see what 
actuals are now with recognition of this 
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report coming out a number of months ago? 
Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
didn’t personally investigate these matters, 
but through the work of the regional directors 
and other senior leadership at the department, 
early on in my career, if you will, at Family 
Services we recognized that immediate 
action needed to be taken and that there 
needed to be a focus, as I mentioned, Mr. 
Chairman, on training and oversight; the 
oversight piece probably just as important as 
the training piece.  
 
The Auditor General of Canada made very 
clear reference to the fact that we don’t do 
well when it comes to training. A lot of it has 
to do with the transient nature of the people 
that we employ on very short-term contracts, 
and so coupled with the fact that this 
immediate step was taken, we need to do 
better as a department in terms of the 
onboarding training that I discussed earlier, 
the ongoing professional development, and 
finding ways to retain people for longer 
periods of time than just four months. I think 
of myself of having had the privilege of 
visiting many of Nunavut’s communities in 
my early career at the court; one week was 
not enough. In four months you’re just barely 
getting to know people.  
 
Going to your point, Mr. Chairman, around 
being able to engage with the community and 
participate in cultural activities and these 
kinds of things, I know I’m going a little 
outside of the question, but I think it goes 
also to this idea that there needs to be a 
concerted, principled and structured response 
to these findings. It needs to be sustainable 
and it needs to withstand scrutiny and 
evaluation. Although it is clear on the face 
that their findings are not very positive at all, 
it does set the stage and it creates a 
framework for us for action, and that’s 
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exactly what we intend to do, Mr. Chairman. 
Thank you.  
 
Chairman: Thank you. Mr. Quqqiaq.  
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
For the information of the general public, this 
is for the Government of Nunavut witnesses: 
can you describe the difference between the 
safety assessment and risk assessment? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. A 
brief indulgence, if I may.  
 
My apologies. Standard 205 in the Social 
Workers Standards and Procedures discusses 
what a safety assessment entails. I apologize. 
I wasn’t prepared for this detailed question, 
but I do have the information available to me 
if you will bear with me, Mr. Chairman.  
 
Here we are. Apologies. Thank you for your 
indulgence. A safety assessment must be 
completed and documented as part of the 
investigation of a referral for any child 
protection or family violence matter. What it 
means is that we want to evaluate the 
immediate safety of a client where there are 
concerns their status. Community level social 
workers complete a safety assessment for any 
child protection matter when placing youths 
between the ages of 16 and 19. If risks are 
identified as a part of that safety assessment, 
then it requires a safety plan to be undertaken 
as the next step.  
 
During the course of defining what the safety 
assessment entails, they also are required to 
consult with supervisors and clinical 
professionals to ensure that their next phases 
of the process are reflective of the needs of 
the client. The responsibility of the 
supervisor boils down to reviewing and 



 

 137 

approving the safety decision and plan, or 
providing feedback around any necessary 
modifications that need to be undertaken.  
 
I believe the second part of the question was 
risk assessment. Thank you.  
 
I apologize again. It doesn’t appear that my 
materials have this, Mr. Chairman. If I may 
indulge the Committee to report back at a 
later time with this information for the 
Member, I would appreciate that. Thank you. 
 
Chairman: Thank you, Mr. Ellsworth. That 
is not a problem. If you could provide that 
with the other information that you will be 
providing tomorrow morning to the 
Committee, I would appreciate it. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
I’ll move on to the Office of the Auditor 
General. Paragraph 20 of the report notes that 
failures in taking the required steps to 
address referrals “…are also missed 
opportunities to assess whether families 
require support such as parenting, mental 
health, or addictions services.” Did your 
audit record how often families were 
assessed as requiring such supports and what 
steps were taken to ensure that they received 
them? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. Sorry. 
Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Maybe the best way for me to answer the 
question is to use an example as we do after 
Exhibit 1 and in paragraph 21, which talks 
about plans of care. That essentially is if 
there is an investigation, for example, and 
there is conclusion that there are supports 
that may be required or services, they would 
be outlined in a plan of care. We did not look 
at each individual case, but we did see that in 



 

 138 

the plans of care, that is where that type of 
information is documented. That is where we 
would see the results of the assessment in the 
investigation and then the determination of 
the types of services. That is where it gets 
reflected or captured is in, for example, the 
plan of care. Thank you, Mr. Chairman.  
 
Chairman: Thank you for that, Mr. 
McKenzie. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
My next question will be: did your audit 
investigate how often families that were 
assessed and referred for such supports as 
parenting, mental health, or addictions 
services actually receive additional assistance 
from the Department of Health? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Again, probably the best way for me to 
answer that question is to refer to paragraphs 
21-22 where we talk about the plans of care 
that would capture those types of information 
and we would be looking for the department 
to be following up and monitoring on that 
plan of care to see if, in fact, whether it is 
programs from the Department of Health or 
otherwise are being accessed. That is where 
we saw gaps in terms of the follow-up, which 
would help determine or answer some of 
those questions. We didn’t look at it 
specifically, but we did look at where the 
plans of care were being followed up on and 
was there evidence to show that they were 
just tracking that type of question: are they 
getting the types of services that the people 
need? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
Exhibit 1 of your report shows that an 
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investigation following the screening-in of a 
referral must be carried out within 24 to 72 
hours of the referral. Did your audit identify 
whether any investigations were conducted 
outside of this time frame, after more than 72 
hours, and if so, how many investigations 
were conducted later than required by 
departmental standards and procedures? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Quqqiaq. Mr. 
Hayes. 
 
Mr. Hayes: Thank you for that question. We 
weren’t able to accurately identify how many 
of these investigations were conducted after 
the period of time that they were supposed to 
be done in. The reason for that was the audit 
team went to tremendous efforts to piece 
together the information that they could from 
varieties of sources. Getting information was 
challenging and we were trying to paint the 
most accurate picture for you here.  
 
Obviously, there were a number of cases 
where screenings weren’t done, where 
investigations weren’t done, where risk 
assessments and safety assessments weren’t 
done. It’s possible that even in the ones that 
were done, they were late, but we can’t give 
you a clear picture on that. This connects in 
part to one of the root causes that we 
identified and that’s the one on information 
management, keeping accurate records so 
that we can see how quickly the steps that are 
supposed to be taken are happening and 
where they’re not happening, as Mr. 
Ellsworth mentioned earlier, having follow-
ups and ticklers to make sure that they do 
happen. Thank you, Mr. Chairman. 
  
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
Moving on to the Government of Nunavut 
witnesses, paragraph 20 of the audit report 
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notes that the failure to follow up on referrals 
also resulted in missed opportunities to 
assess whether families needed such supports 
as parenting, mental health, or addictions 
services. How often do such family 
assessments occur and what steps are taken 
to access the relevant services for them? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Regular follow-ups, as I articulated earlier, 
are a requirement of our standards and 
procedures and it is apparent that that wasn’t 
happening at the material time of the audit. 
As I mentioned earlier, we have taken 
immediate steps to address these. It’s part of 
the continuum of the process as it pertains 
from referral to investigation, to follow-up, 
to additional referrals and integration of other 
services that are available through 
government services.  
 
One of the contributing factors to our reality 
in terms of why these follow-ups weren’t 
happening, which I know is not a part of your 
question, but I think it’s important to state for 
the record, is that as the Auditor General has 
stated and we have stated, there is not a 
proper record-keeping mechanism for staff. 
A couple that I have come to learn is that 
there are various methods of keeping files 
and following up, or there was, and 
following up on referrals and investigations. 
There was no consistency and we hope to 
address this with the implementation of the 
software solution together with our initial 
and immediate actions of improving the 
screening and investigations at an operational 
and regional level.  
 
We have engaged in informative discussions 
and feedback with our teams throughout the 
ranks in terms of the expectation and the role 
they play in ensuring that our standards of 
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compliance are met in a meaningful way. We 
have injected immediate staff support in 
terms of our earlier discussion with the peer 
support mechanisms. We have ensured that 
there are shared examples of screening 
procedures to serve as reference material for 
all staff.  
 
Again, targeted training objectives and 
initiatives are in development and ready to be 
deployed, I hope, in conjunction with our 
strategic plan. How often? The standards that 
I mentioned earlier around the weekly follow 
ups and such, and if you want me to go into 
detail again, I’d be happy to do that, but 
basically the standards that are at play for us 
are the standards that we re currently 
embracing in terms of making sure that we 
do follow up on a regular basis and in 
accordance with the standards and 
procedures that are in place at present. I hope 
that answers your questions, Mr. Chairman. 
 
Chairman: Thank you, and before I go back 
to Mr. Quqqiaq, I would just like a 
clarification. When we talk about a plan of 
care that involves multi departments, how are 
current plans of care handed off? In this case, 
maybe the Department of Family Services to 
the Department of Health might be a good 
example, I would like to hear from both of 
you. In addition to that, how is it envisioned 
to improve so that those gaps or breakdowns 
do not occur in the future? I will start with 
you, Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
You made reference to a plan of care. 
Oftentimes, a plan of care committee is 
established when a social worker believes 
that child is in need of protection and the 
parents agree with the need for this service.  
 
Plan of care committees can be established 
following an apprehension, or if the child is 
returned to their parent or guardians care 
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within 72 hours of that apprehension. A plan 
of care committee may not need to be 
established if the investigation shows that 
there are no ongoing protection concerns and 
if the child was apprehended but returned 
within 72 hours and there are no further 
protection matters that need to be addressed.  
 
This plan of care committee often engages 
many of our staff. It should include, as the 
legislation provides for community 
involvement as well. We have not gone down 
that road as far as I can tell in terms of the 
community-level plan of care committees 
and the family wellness planning 
committees. In terms of engaging with our 
colleagues at Health following the 
identification of perhaps, for example, 
treatment needs that any one of the family 
members may have in the context of the 
reason of why they came into contact with 
our social workers in need of assistance. I 
think those would be assessed following our 
referral to our colleagues at the Department 
of Health. I may be somewhat mistaken in 
that regard, Mr. Chairman, but perhaps my 
colleague Ms. Hunt can elaborate on what 
happens next. 
 
Chairman: Thank you. That is the point I 
am trying to get to, is that there have 
obviously been breakdowns in these 
handoffs, and if there is a committee that is 
meeting, where are these gaps being created, 
whether it be artificially or just through the 
course of business? Ms. Hunt please. 
 
Ms. Hunt: Thank you, Mr. Chairman. Thank 
you for the question. I think your point is 
well taken. What should happen and what 
does happen? I think there are lots of good 
things that happen, but the report from our 
Auditor General really highlights where these 
gaps are. 
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In terms of a plan of care, a plan of care is 
always maintained in the responsibility of the 
Department of Family Services because it 
stays with the child. From the committee 
perspective in terms of what’s identified 
within that plan of care; if there is an area of 
service that is under the umbrella of the 
Department of Health, then it’s the 
Department of Health’s responsibility to 
work as part of that integrated team-based 
care surrounding that child and family to 
make sure that those services are provided. 
Then, to continue to be engaged with that 
Plan of Care Committee for ongoing 
feedback to make sure that if there are 
challenges or further services required, those 
are being supported, identified, and followed 
through upon by that group, which may 
include many other departments or 
community agencies that are a part of that 
child’s plan of care, and then of course the 
consideration around the rights of indigenous 
children that will also consider the cultural 
considerations, their connection to 
community, language, elders, and culture 
incorporated into that. Health, of course, has 
a responsibility to ensure that aspects of their 
health care services meet their cultural needs 
as well. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Hunt. I 
appreciate the additional information. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. I 
want to thank the Government of Nunavut 
witnesses and the Auditor General’s office.  
 
This will be my last question, Mr. Chairman, 
for the Government of Nunavut witnesses. 
How does the Department of Health address 
referrals from Family Services for families 
that require additional supports and services? 
This is for the general public’s information, 
Mr. Chairman, and that’s my last question. 
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Chairman: Thank you, Mr. Quqqiaq, and I 
do apologize. I kind of took your question 
away from you in the last one where I was 
getting further details. I didn’t realize you 
were going to follow up. That has been asked 
and answered already. Do you have any 
additional questions? 
 
Mr. Quqqiaq: No, that’s it, Mr. Chairman. 
We’re all here for a reason, we’re all here to 
help the children, we’re all here to help the 
families, and I appreciate these hearings. I 
don’t have any more questions, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you. Next name I have on 
my list: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Just for the record, to put it really simply, 
regarding the question that Mr. Quqqiaq 
asked, the safety assessment is to determine 
an immediate risk to a child and a risk 
assessment is to determine future risks, and 
that’s just like the really basic way of 
viewing it. 
 
My question is for the Office of the Auditor 
General and that is on the issue we have been 
focusing on, children who are at risk within 
their own families, and I would just like to 
ask whether or not there was any review of 
whether or not there are children who are 
experiencing maltreatment in foster care. I 
know that many children who are in the 
foster care system are at very high risk for all 
sorts of abuse; physical, sexual, or emotional 
abuse. Was there any look to measure 
whether children experienced that abuse and 
neglect while in care and in the responsibility 
of the stare, which is Nunavut? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. You’re 
jumping ahead a little bit. We have a specific 
section on foster care coming up, paragraphs 
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26 through 31. Just to maybe save a little bit 
of time later, I will allow Mr. Hayes to 
answer this one. If you have any follow-up, 
maybe you could direct it at the appropriate 
time. Mr. Hayes. 
 
Mr. Hayes: Indeed, so I’ll keep my answer 
short. We did look at a sample of 51 files of 
children in foster care. That sample was 
drawn from five communities that 
represented the various regions and also, it 
represented both small, medium and large. 
We identified gaps in contact and check-ins 
with these children. There are some examples 
at paragraph 29 where we signal that there 
were children that were no longer in their 
foster placement and living elsewhere, that 
the department didn’t know about and 
learned after, and indeed some examples 
where the children who were taken from their 
parents were back living with them. There 
are a few examples where we didn’t conclude 
on maltreatment, but there were concerns 
about that. I’ll stop there, Mr. Chairman; we 
can cover that later. Thank you. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
was actually actively avoiding trying not to 
ask questions about information management 
because I’m really excited about that, so I 
apologize for that.  
 
I’ll just go back then to the Government of 
Nunavut’s responses regarding the services 
to families post investigation. What I 
understand is that there’s the intake and then 
the investigation phase and that often, 
families, regardless of whether or not their 
children are still in care or they’re back with 
them, as we have heard, are not necessarily 
receiving those supports. 
 
Just for clarity, because I have been having a 
little bit of trouble focusing on the longer 
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answers, what are the exact services provided 
to families post investigation and what are 
the standards that facilitate that action? What 
are they called and whose job is it to 
implement them? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. Mr. 
Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Thank you, Ma’am, for the question. Just 
going back to clarify the risk assessment 
question, so the risk assessment as it relates 
to child protection matters under the 
legislation is supported through the 
structured decision-making framework. This 
fuses both safety and risk planning related to 
the ongoing needs of the situation. There are 
also risk assessments that are specifically 
related to family violence, which are 
somewhat different than the above 
intervention. They involve a different level of 
criteria but also could be inclusive, 
depending on the situation. 
 
With respect to the services provided and 
who is responsible for ensuring, again, the 
plan of care, if we’re still in that context of 
discussion, the services could include 
provision for where and with whom the child 
will live, identifying options first through the 
consular family; second, identifying support 
services to make the child’s home safe. That 
could carry a myriad of different options in 
terms of accessing services for parents or 
children: counselling; access to the child by a 
parent where the child will not be living with 
the parent; the child’s social and recreational 
activities; the responsibility is delineated of 
any person who becomes members of a plan 
of care, a committee or group, among others. 
The responsibility lies largely with the 
frontline social workers and the supervisors 
and managers to ensure that those plans of 
care are carried out and they’re clearly 
articulated.  
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One of the steps that the department has 
taken since… . It’s a little more of a recent 
step and that is the sense of getting early 
involvement with legal counsel on the 
development of plans of care. This is a two-
fold thing and it is very early days, but I do 
want to share with this Committee, on the 
part of the department, early involvement 
with our retained legal counsel to ensure that 
the plan of care is done through the 
framework of first prevention and 
maintenance of that family unit and to ensure 
that services are being offered to them in 
accordance with their needs. 
 
The second piece is something that we’re 
still building on, but I’ve had early 
discussions with legal aid and which I have 
told this Committee where I grew up is that 
we identified early on that oftentimes when 
parents are in a crisis, if you put a document 
in front of them that is going to get their kids 
back, they’re going to sign anything they 
can. Let’s be honest; I would sign anything I 
needed to, to get possession of my children 
back into my home. The problem with that is 
something in law called informed legal 
consent and in order to ensure that our plans 
of care are not only legal from the 
department side, we want to make sure that 
the users of our service are getting advice 
with respect to their legal rights as it pertains 
to the plan of care and the department’s 
involvement in their lives. 
 
Although it’s early days, legal aid and the 
Department of Family Services are looking at 
mechanisms that we could engage that would 
ensure that individuals who are in the process 
of developing a plan of care do have access 
to legal counsel to ensure their rights and 
their children’s rights are met, but in addition 
to ensuring that the legislative framework is 
well respected and that the timelines that we 
know are involved with these plans of care 
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are also being well understood by all the 
parties and in compliance with the 
legislation. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster, I think 
we’re kind of delving into the next…let me 
finish. I don’t have any other names under 
paragraphs 17 through 20, so I’m going to 
make a Chair’s decision and we’re going to 
move on to paragraphs 21 and 25, and Ms. 
Brewster’s already engaged in those pages, 
so you can continue right on. Thank you. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
have been really impressed by the 
transparency today. Let me just take another 
moment to acknowledge how refreshing this 
is because if we don’t identify the problem 
and if we don’t admit that we have a 
problem, we cannot solve it, so this is a great 
day in Nunavut.  
 
With that in mind, how often does the 
department and the team follow the 
appropriate legislation regarding the plan of 
care and, if it doesn’t always happen, why 
and what’s being done to address that? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
That’s an excellent question. How often? The 
direction from my office has been that any 
time a plan of care is even being considered, 
the staff should be consulting legal counsel. 
We need to engage the legislative framework 
through the lens of which it was intended and 
that is the lens of protection and prevention.  
 
There is opportunity for that not to happen 
and that opportunity arises when we haven’t 
done a great job of ensuring that people are 
aware of these directions. One of the pieces 
that is incumbent on leadership and 
management in the Department of Family 



 

 149 

Services is this ongoing awareness campaign 
of what the requirements are for social 
workers and managers and leaders during the 
discharge of their duties. If there is an 
opportunity for this to happen, for example, 
Ms. Brewster, we don’t want it to happen 
anymore. I think it’s very clear on the face of 
this report that there have been significant 
gaps in our service delivery.  
 
Again, going through this accountability, 
we’re trying to establish checks and balances 
throughout the ranks and engaging legal 
counsel, who do have ethical and legal 
obligations as it pertains to their conduct on 
files. We’re hoping that with this additional 
oversight together with the impending 
implementation of the strategic plan, this 
moving forward, I hope, will no longer occur 
during course of the practice of the social 
workers. 
 
Again, at any time, you can have any plan in 
place and a perfect review model, but we’re 
all humans and humans do make mistakes, 
and so that’s why this check and balance 
system will be really important, not only 
using the enhanced Matrix Software 
Solutions but also the enhanced directives 
and the enhanced engagement that is 
happening in the ranks of the staff at Family 
Services. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you for that response. I know from 
lived experience the parents who are in need 
of support for many reasons. You mentioned 
that there’s a separate protocol in place for 
assessing risk when it comes to domestic 
violence and particularly in incidents where 
children are being removed because of 
family violence. We know that women 
especially are at great risk and that they also 
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want to do everything they can to bring their 
children home.  
 
It’s counterintuitive for a person who is 
experiencing family abuse to engage the 
support and help from the same social 
worker or the same worker who is 
responsible for protecting the child’s safety. 
How is this addressed? When we’re talking 
about transformative change, we know that 
this has been an ongoing issue since long 
before Nunavut came to be. We should be 
experts on this. People should be coming to 
us saying, “We need your advice.” I would 
like to hear how this issue is being 
approached and how we’re offering that 
important support that saves lives. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think that your question points out a very 
important reality for a lot of our social 
workers and that is the fact that there is a 
stigma around the services that we provide. 
We’re not seen as people that you can 
approach about accessing services. I think 
my colleague, Sandy, mentioned in one of 
our strategic planning sessions was this idea 
of even the translation of what family 
services is in Inuktitut. It has a very negative 
connotation, social worker, if I’m 
remembering correctly.  
 
How we break down those barriers, I think, is 
going to take a multi-faceted approach and an 
approach that is contained within the plan 
that’s being developed. That includes, again, 
identifying role, scope, and function within 
our departments across integrated services, 
messaging to the public, and just, I think, a 
rebranding initiative of sorts so that people 
know that it’s not our business to take kids 
and put them elsewhere, but it’s our business 
to protect that family unit and particularly 
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women and children who live with violence. 
There needs to be pathways to resources that 
sees mom and child sort of properly taken 
care of, not through the lens of separation but 
through the lens of integrated support with 
our colleagues at Health and Family 
Services.  
 
Notwithstanding that, I can’t say for sure 
right now, Ms. Brewster, that we help people 
to feel that they can come to us. I know that 
we don’t and this goes to my earlier 
comment around the reality that we’re in 
protective mode. We’re in protection mode 
because we don’t have the capacity to be in 
prevention mode. We don’t have the capacity 
to be and I know that the big “C” is a no-no 
in this Assembly, but our response seeks to 
address that issue exactly. I know I have said 
a lot of words, but I know I’m committed to 
making sure that our resources are 
approachable and that people know that they 
can come to us. We need to set up various 
access points and mediums by which they 
can access our services. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Just to remind 
Committee Members, we’re now on 
paragraphs 21 through 25. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
would like a more substantive response to 
that question and I’ll just be really clear. Are 
separate social workers or family services 
workers assigned to parents to support them 
in the issues that are creating these issues of 
concern that bring them into the fold of 
Family Services? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Yes, Mr. Chairman, that is a primary 
function of the social worker to begin with is 
to make sure that the family is getting the 
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support that they need. Like I said, I think 
we’re challenged in that regard with respect 
to the stigma that surrounds the work of 
social workers. Thank you. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you. That’s great to 
hear. I’m happy to hear that because I think 
that knowing that parents can feel free to 
share about their own issues and concerns is 
really important. I agree; there’s a lot of work 
to be done to address the issue, like the 
stigma of needing help and often what 
happens is people are afraid of that stigma, so 
they don’t reach out for help until it becomes 
a crisis and the sooner that people reach out 
for help, the better.  
 
I’ll shift to include our guest from the Office 
of the Auditor General. The audit report 
notes in Paragraph 25 that in one of the 
communities visited, regular meetings 
between Family Services and Health staff 
had been established to discuss cases. Did the 
audit review how many communities had 
established interagency groups and 
information sharing groups to address child 
protection cases? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Madam Cotnoir. 
 
Ms. Cotnoir: Thank you, Mr. Chairman. 
Thank you for the question. We did look at 
what was in place in the communities we had 
visited and we found only one place where 
there were regular meetings between the 
Department of Health and the Department of 
Family Services. What was clear to us, given 
the interviews we did in both departments, is 
the Nunavut Child Abuse and Neglect 
Response Agreement was not well known 
and that the key components were not 
implemented. It is really important that 
operational procedures are put in place at all 
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levels to make sure that this agreement is 
implemented. Thank you, Mr. Chairman.  
 
Chairman: Thank you very much. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
know that we have moved on from the 
discussion about the human resources side of 
this issue. However, in that response, there 
was a clear indication that the training and 
orientation on those specific plans and 
directives or agreements seems to be lacking. 
I’m just trying to recall if we did receive a 
response about whether or not that training is 
part of the orientation and if it’s okay for me 
to ask that. Thank you, Mr. Chairman.  
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. If 
I could, perhaps, get the question clarified.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’m just trying to remember the exact name 
of the agreement; I have to put my glasses 
on, the Surusinut Ikajuqtigiit Nunavut Child 
Abuse and Neglect Response Agreement and 
what we’re hearing is that it’s not being fully 
implemented and particularly because teams 
are not being oriented to those agreements 
and it was only in that one community where 
they saw that one particular community 
working and it was Health and Family 
Services. I still say health and social services 
as well.  
 
How is the Department of Family Services 
ensuring that employees at the community 
level are aware of that agreement and taking 
up that responsibility to pull those 
interagency groups together? It’s not just 
Health. It’s the RCMP. It’s Justice. There are 
a couple of reasons why just the Government 
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of Nunavut should be in the circle of care. 
However, there are also the really important 
interagency groups that can help serve their 
own communities.  
 
If I could boil it back down, I’m now talking 
too much, how are team members being 
oriented to that agreement? Thank you, Mr. 
Chairman. I apologize. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
just have a few comments because I believe 
we did speak to this and perhaps my 
colleague, Ms. Hunt, might have additional 
comments.  
 
These kinds of relationships start at the top. 
That means senior officials of each 
department need to be engaging regularly 
and setting the tone and expectations for 
these interrelated or interagency or integrated 
services that are required on the frontline. I 
can’t say with confidence that enough has 
been done on the part of my department with 
respect to ensuring that these agreements are 
a part of the core training materials that are 
shared with incoming employees. That 
admission is not an easy one to make because 
I know that we have worked very hard in the 
last number of months to identify these key 
pieces.  
 
I do know that we have made strides at the 
community level and with my colleague and 
her executive team, but there is, admittedly, 
more work to be done in this, Mr. Chairman. 
Unless my colleague has additional 
comments, that would be my response. 
Thank you, Mr. Chairman. 
 
Chairman: Ms. Hunt.  
 
Ms. Hunt: Thank you, Mr. Chairman. I’ll 
make this brief. To just layer in to the 
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Member’s question and also the response 
from my colleague, I think there are two 
important things to highlight here. When we 
think about the Child Abuse and Neglect 
Response Agreement and we have talked at 
great length today, the most important thing 
we do is stabilize human resources at the 
community level so that there is a continuity 
of staff, that there is an understanding of 
relationship and nuance of community.  
 
What has taken place to date is that we do 
have our executive teams engage in regular 
cycles of conversation around the agreement. 
We have also, as part of Health’s RFP for our 
nursing orientation, ensured that the Child 
Abuse and Neglect Response Agreement is 
part of the orientation and training package. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’m really curious to know how many 
communities actually have well-established 
and well-used networks within the 
communities to help the frontline staff 
address child protection issues. I know it 
could be really difficult to answer that 
because we know that it’s a living thing, 
right? Sometimes you have an employee, 
sometimes you don’t, then you have one, and 
then you don’t.  
 
I just would like to get a clearer 
understanding of whether or not… . Perhaps 
this might make it easier: are there any 
communities that really stand out to Health 
as well as Family Services in terms of being 
really successful at addressing child 
protection issues and, if there are, why do 
they stand out? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
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Mr. Ellsworth: Thank you, Mr. Chairman. I 
can’t honestly sit here and tell you which 
communities have excellent collaboration 
happening at the community level; I 
apologize.  
 
I do know that many of our frontline social 
workers and many of the community level 
health provision folks inherently must work 
together, but I also recognize that facility 
plays a big role in terms of how they work 
together. Mr. Chairman, there are some 
communities where, for example, we have 
social workers that are working in the health 
centre and there are turf wars over whose 
computer and these kinds of things. As we 
identify these issues as barriers to a healthy, 
collaborative relationship, we need to address 
them.  
 
I would say that it’s early days in defining 
and measuring where the successful points 
are and why they’re successful, but a lot of it 
will, I think, require that we’re ensuring that 
this agreement is being shared, that the 
expectation is being shared, that there is 
access to training and other resources to 
ensure that the agreement can be fully 
implemented, as I mentioned earlier. Quite 
frankly, I would be very happy to share the 
success of how we can do this together, 
recognizing that it must be done better.  
 
I apologize that I don’t have clarity of 
answer. I think that if I did consult with my 
community level teams, I could provide that 
information and I don’t know that I could get 
it before the end of this proceeding, Mr. 
Chairman, but I could commit to working 
with my colleague at Health to bring that 
information forward for the Committee’s 
consideration before it concludes its 
assessment and report. Thank you, Mr. 
Chairman. 
 



 

 157 

Chairman: Thank you. I appreciate that and 
I understand the complexity and not to usurp 
Ms. Brewster’s question, but maybe just a 
list of some of the best practices that are 
working and some of the low-hanging fruit, 
again I’ll use that term, on some of the 
challenges.  
 
At this time, I’ll recognize the clock. We are 
on paragraphs 21 through 25 and we will 
reconvene tomorrow morning at 9 a.m. with 
Ms. Nutarak, with her line of questioning. 
Thanks to everyone for what I think was 
quite a productive day with some good, open 
dialogue and some good questions, and I 
appreciate the transparency of the 
government officials and I’m looking 
forward to tomorrow’s proceedings. Thank 
you. 
 
>>Committee adjourned at 16:57 

 


