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Standing Committee on Oversight of 
Government Operations and Public 

Accounts Review of the 2021 Report of the 
Auditor General of Canada to the 

Legislative Assembly of Nunavut: Follow-
up Audit on Corrections in Nunavut 

Iqaluit, Nunavut 
April 26, 2022 

 
Members Present: 
Bobby Anavilok 
Janet Pitsiulaaq Brewster 
George Hickes, Chair 
Joelie Kaernerk 
Mary Killiktee 
Solomon Malliki 
Karen Nutarak 
Daniel Qavvik 
Joseph Inagayuk Quqqiaq 
Alexander Sammurtok, Co-Chair 
Joe Savikataaq 
 
Staff Members: 
Alex Baldwin 
Stephen Innuksuk 
 
Interpreters: 
Eva Ayalik 
Andrew Dialla 
Allen Makhagak 
Abraham Tagalik 
Blandina Tulugarjuk 
 
Witnesses: 
Andrew Hayes, Deputy Auditor General 
James McKenzie, Principal 
Stephen Mansell, Deputy Minister of Justice 
Mickey McLeod, Director of Corrections 
 
>>Committee commenced at 13:29 
 
Chairman (Mr. Hickes): Good afternoon. I 
would like to welcome everyone to this 
committee meeting of the Standing  
 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 
ᕿᒥᕐᕈᓂᖏᑦ 2021-ᒥ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ 

ᐅᓂᒃᑳᖓᓂᒃ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ: 
ᖃᓄᐃᓕᖓᓕᕐᓂᖓᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕐᓂᖓ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᖅ ᓄᓇᕗᒥ 
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᐊᐃᐳᕈ 26, 2022 

 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᐹᐱ ᐊᓇᕕᓗᒃ 
ᔮᓇᑦ ᐱᑦᓯᐅᓛᖅ ᐳᕉᔅᑐ 
ᔪᐊᔾ Hᐃᒃᔅ, ᐃᒃᓯᕙᐅᑕᖅ 
ᔪᐃᓕ ᖃᐃᕐᓂᖅ 
ᒥᐊᓕ ᕿᓕᖅᑎ 
ᓵᓚᒪᓐ ᒪᓕᑭ 
ᑭᐊᕆᓐ ᓄᑕᕋᖅ 
ᑖᓂᐅ ᖃᕝᕕᒃ 
ᔫᓯᐱ ᐃᓐᓇᖓᔪᖅ ᖂᑭᐊᖅ 
ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 
ᔫ ᓴᕕᑲᑖᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 
 
ᑐᓵᔩᑦ: 
ᐄᕙ ᐊᔭᓕᒃ 
ᐋᓐᑐᓘ ᑎᐊᓚ 
ᐋᓚᓐ ᒪᒃHᐊᒐᖅ 
ᐊᐃᐳᓚHᐋᒻ ᑕᕐᕋᓕᒃ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᐋᓐᑐᕉ Hᐊᐃᔅ, ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᑐᖏᓕᐊ 
ᔭᐃᒥᓯ ᒪᑭᓐᓯ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᓯᑏᕙᓐ ᒫᓐᓯᐊᓪ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᒥᑭ ᒪᒃᓚᐅᑦ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ 
 
>>ᑲᑎᒪᑐᐃᓐᓇᓯᒋᐊᖅᑐᑦ 13:29ᒧᐊᖅᑎᓪᓗᒍ  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. 
ᑐᓐᖓᓱᖁᒋᔅᓯ ᐃᓘᓐᓇᓯ  
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Committee on Oversight of Government 
Operations and Public Accounts and the 
televised hearing of the 2021 Report of the 
Auditor General of Canada to the Legislative 
Assembly of Nunavut: Follow-up Audit on 
Corrections in Nunavut.  
 
Before we get started, I would like to ask Ms. 
Killiktee to lead us in prayer, please. 
 
>>Prayer 
 
Chairman (interpretation): Thank you. 
(interpretation ends) As we get started, I 
would like to start off with my opening 
comments and when I get to the other 
participants that are Government of 
Nunavut’s representatives and the 
representatives from the Auditor General of 
Canada, I will ask that you introduce any 
officials with you or any participating 
members of your organization at that time. 
 
I’ll get started right into it. Good afternoon. I 
am very pleased to begin by welcoming 
everyone to this meeting of the Legislative 
Assembly’s Standing Committee on 
Oversight of Government Operations and 
Public Accounts.  
 
We have convened today to begin the 
Standing Committee’s televised hearing on 
the 2021 Report of the Auditor General of 
Canada to the Legislative Assembly of 
Nunavut: Follow-up Audit on Corrections in 
Nunavut. 
 
On behalf of the Standing Committee, I am 
very pleased to formally welcome the Deputy 
Auditor General of Canada and his officials, 
unfortunately not to Iqaluit, but through our 
virtual sitting. Unfortunately, due to the 
weather we had yesterday, they were not able 
to attend in person and I do appreciate the 
flexibility that they have shown to allow this 
proceeding and this hearing to occur on 

ᓇᐅᑦᑎᑐᖅᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖏᓐᓄᓪᓗ ᑕᓚᕖᓴᒃᑰᕐᓗᑎᑦ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐊᕐᖓᑕ ᑲᓇᑕᐅᑉ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ ᓄᓇᕗᒻᒧᑦ 
ᖃᐅᔨᓴᕆᐊᒃᑲᓂᕐᓂᒥᓂᖓᓄᑦ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕐᒧᑦ.  
 
ᒥᔅ ᕿᓕᖅᑎ, ᑐᔅᓯᐊᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᑲᐃᓐᓇᕇᑦ? 
 
>>ᑐᔅᓯᐊᖅᑐᖅ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓇᑯᕐᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ ᐱᒋᐊᓕᖅᑎᓪᓗᑕ ᒪᑐᐃᖅᓯᒍᑎᒃᑲ 
ᐅᖃᐅᓰᑦ ᐅᖃᐅᓯᕆᖅᑳᕐᓂᐊᕋᒃᑭᑦ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓃᖔᖅᑐᐃᑦ ᑭᒡᒐᑐᖅᑏᑦ ᑕᕝᕙᓃᒻᒥᔪᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓃᖔᖅᑐᑦ 
ᒪᓕᑦᑎᖃᖅᑲᑕ ᑭᒃᑰᒻᒪᖔᑕ 
ᓇᓗᓇᐃᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑯᑦ ᐅᖃᕐᓂᐊᓕᕋᐃᒍᔅᓯ.  
 
 
 
ᐱᒋᐊᓕᖅᑕ. ᐅᓐᓄᓴᒃᑯᑦ ᖁᕕᐊᓱᓪᓚᕆᑦᑐᖓ 
ᐱᒋᐊᖅᑎᑦᑎᒍᓐᓇᕋᒪ ᑐᓐᖓᓱᑦᑎᓪᓗᑕ ᐅᓄᖓ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖁᑎᖏᓐᓄᑦ 
ᓇᐅᑦᑎᑐᖅᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖏᓐᓄᓪᓗ.  
 
ᐅᓪᓗᒥ ᑲᑎᒪᒋᐊᖅᑯᒍᑦ ᐱᒋᐊᕐᓗᑕ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕐᒥᒃ 2021-ᒥ 
ᐅᓂᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᑲᓇᑕᐅᑉ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ 
ᓄᓇᕗᑦ ᖃᐅᔨᓴᕆᐊᒃᑲᓐᓂᒥᓂᖏᓐᓄᑦ 
ᐊᓄᓪᓚᓰᕕᓕᕆᓂᕐᒥ ᓄᓇᕗᒻᒥ.  
 
 
 
 
ᑲᑎᒪᔩᕋᓛᑦ ᐅᖃᕈᑎᓪᓗᒋᑦ ᑐᓐᖓᓱᑦᑎᑲᒃᑭᑦ 
ᖁᕕᐊᓱᑉᐳᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑐᓐᖏᓕᖓ 
ᒫᓐᓇ ᐃᖃᓗᓐᓅᕈᓐᓇᖅᓯᒪᓐᖏᒻᒪᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑭᓯᐊᓂ ᐱᖃᑕᐅᒍᓐᓇᓂᐊᕐᖓᑕ ᐃᑉᐸᔅᓴᖅ 
ᓯᓚᕈᔫᓚᐅᕐᖓᑦ ᑎᑭᒍᓐᓇᓚᐅᓐᖏᒻᒪᑕ ᑭᓯᐊᓂ 
ᖁᔭᒋᔭᕋ ᑕᐃᒫᖔᖅ ᐱᓕᕆᒍᓐᓇᕐᓂᐊᕋᑦᑕ 
ᓈᓚᐅᓐᓂᖃᖅᑎᑦᑎᓗᑕ  
 



 

 3

schedule.  
 
I am also pleased to introduce my Standing 
Committee colleagues: 
 
 Mr. Alexander Sammurtok, Co-Chair of 

the Standing Committee and Member for 
Rankin Inlet North-Chesterfield Inlet; 

 Bobby Anavilok, Member for Kugluktuk; 
 Janet Pitsiulaaq Brewster, Member for 

Iqaluit-Sinaa; 
 Joelie Kaernerk, Member for Amittuq; 
 Mary Killiktee, Member for Uqqummiut; 
 Solomon Malliki, Member for Aivilik; 
 Karen Nutarak, Member for Tununiq; 
 Daniel Qavvik, Member for Hudson Bay; 
 Joseph Inagayuk Quqqiaq, Member for 

Netsilik; and 
 Joe Savikataaq, Member for Arviat 

South. 
 
With regrets, Mr. Lightstone is unable to 
attend today.  
 
The most recent report of the Auditor 
General was tabled in the House on 
September 9, 2021, shortly prior to the 
dissolution of the Fifth Legislative 
Assembly. It is a follow-up to the office’s 
2015 report to the Fourth Legislative 
Assembly on the same subject.  
 
Coincidentally, I wish to note for the record 
that my colleagues representing Arviat South 
and Rankin Inlet North-Chesterfield Inlet 
also served with me on the Standing 
Committee that held a televised hearing back 
in 2015 on the Auditor General’s initial 
report to the Legislative Assembly on the 
territorial correctional system. At that time, 
former Auditor General Michael Ferguson 
appeared before the Standing Committee and 
I pay tribute to his memory and I still mourn 
his passing. We never did get that golf game 
in, Michael. 
 

ᖄᖏᐅᑎᓐᖏᓪᓗᓂᓗ.  
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᖃᑎᕗᑦ ᓇᓗᓇᐃᕐᓂᐊᕋᒃᑭᑦ:  
 
 
 ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᓂᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ 
ᑲᖏᖅᓯᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓪᓗᓕᒑᕐᔪᒻᒧᑦ;  

 ᐹᐱ ᐊᓇᕕᓗᒃ ᖁᕐᓗᖅᑑᑉ ᒪᓕᒐᓕᐅᖅᑎᖓᑦ;  
 ᔮᓇᑦ ᐱᑦᓯᐅᓛᖅ ᐳᕉᔅᑐ ᐃᖃᓗᐃᑦ-ᓯᓈᑉ 

ᒪᓕᒐᓕᐅᖅᑎᖓ;  
 ᔪᐃᓕ ᖃᐃᕐᓂᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐊᒥᑦᑐᕐᒧᑦ;  
 ᒥᐊᓕ ᕿᓕᖅᑎ ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᕐᒥᐅᒧᑦ;  
 ᓵᓚᒪᓐ ᒪᓕᑭ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᒻᒧᑦ;  
 ᑭᐊᕋᓐ ᓄᑕᕋᖅ ᒪᓕᒐᓕᐅᖅᑎ ᑐᓄᓂᕐᒧᑦ;  
 ᑖᓂᐅᓪ ᖃᕝᕕᒃ ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ;  
 ᔫᓯᐱ ᖂᑭᐊᖅ ᒪᓕᒐᓕᐅᖅᑎ ᓇᑦᓯᓕᒻᒧᑦ; 

ᐊᒻᒪᓗᑦᑕᐅᖅ  
 ᔫ ᓴᕕᑲᑖᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐊᕐᕕᐊᑦ ᓂᒋᐊᓄᑦ.  
 
 
ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐅᕙᓂ 
ᐃᓚᐅᒍᓐᓇᔮᓐᖏᒻᒪᑦ.  
 
 
ᑖᒃᑯᐊ ᒫᓐᓇᓕᓴᐅᓛᖑᔪᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᒨᖅᑕᐅᔪᒻᒪᑕ 
ᓰᑏᕝᕙ 9, 2021-ᒥ ᑖᒃᑯᐊ 
ᔭᒐᑎᑕᐅᓂᐅᓴᓕᖅᑎᓪᓗᒋᑦ ᑕᓪᓕᒪᒋᔭᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒃ. ᑖᒃᑯᐊ ᖃᐅᔨᓴᕆᐊᒃᑲᓂᕐᓂᐅᔪᑦ 
2015-ᒥ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᖏᓐᓄᑦ 
ᑎᓴᒪᖓᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ 
ᖃᐅᔨᓴᕆᐊᒃᑲᓂᖅᑐᑎᒃ.  
 
ᐊᒻᒪᓗ ᑎᑎᕋᖅᑕᐅᒍᓐᓇᓂᐊᕐᖓᑦ ᑲᑎᒪᔾᔪᑎᒥᓂᕐᓂᒃ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᐊᕐᕕᐊᑦ ᓂᒋᐊᓄᑦ 
ᑲᖏᖅᓯᓂᕐᒧᓪᓗ ᐅᐊᓐᓇᖓᓄᑦ ᒪᓕᒐᓕᐅᖅᑎᑦ 
ᑕᕝᕙᓃᖃᑕᐅᔪᒻᒥᔪᐃᑦ 2015-ᖑᑎᓪᓗᒍ ᒪᐃᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐅᕆᐊᓐᖓᑎᓪᓗᒍ 
ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ ᐊᓄᓪᓚᓰᕕᓕᕆᓂᕐᒥᒃ 
ᐱᔾᔪᑎᖃᖅᑐᓂ. ᑕᐃᔅᓱᒪᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓚᐅᖅᓯᒪᔪᖅ ᒪᐃᑯᓪ ᕘᒐᓴᓐ 
ᑕᕝᕙᓃᖃᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓂ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓱᒪᒋᑦᑎᐊᖅᑲᕗᑦ ᑕᐃᓐᓇ 
ᕿᔅᓵᒍᑎᒋᕙᕗᑦ ᓱᓕ ᐃᓅᒍᓐᓃᕐᓂᕆᓚᐅᖅᓯᒪᔭᖓ.  
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Following the Standing Committee’s 
televised hearing, we reported our findings 
and recommendations to the House. Under 
Rule 91(5) of the Rules of the Legislative 
Assembly of Nunavut, the government is 
required to table a formal written response to 
reports of standing committees within 120 
days of their presentation, and I anticipate 
that we will be presenting a report on these 
hearings at the upcoming spring sitting. 
 
The subject of corrections is obviously very 
important. The Department of Justice’s 2021-
22 main estimates included over $40.7 
million in funding for corrections services. 
This branch of the department has 
approximately 230 positions. Over the past 
half-decade, a number of important 
developments have occurred, including the 
passage of a new territorial Corrections Act 
and the recent opening of the first phase of 
the new correctional healing centre here in 
Iqaluit. 
 
Officials from the Department of Justice 
have been invited to appear at this televised 
hearing, which will provide an opportunity 
for the Standing Committee to examine the 
extent to which the government has been 
taking action on the issues identified by the 
Auditor General. 
 
Members, I wish to take this opportunity to 
note that information which is currently on 
the website of the Office of the Auditor 
General indicates that her upcoming 2022 
report to the Legislative Assembly will be on 
the topic of “Child and Family Services” and 
her 2023 report will be on the topic of 
“COVID-19 Vaccine Distribution.” I 
anticipate that this week’s televised hearing 
will provide us with the opportunity to obtain 
a preview of the focus and scope of these 
audits. 
 
In recent years the Auditor General of 

ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑯᑦ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᖃᐅᔨᓯᒪᔭᑦᑎᓐᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓂᓪᓗ. ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᒪᓕᒐᖅ 
91(5) ᒪᓕᑦᑐᒍ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᒪᓕᒐᖏᓐᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᐅᓂᒃᑳᓕᐅᓕᐊᕆᐊᖃᕐᖓᑕ ᑲᑎᒪᔨᕋᓛᓃᖔᖅᑐᓂ 
120 ᐅᓪᓗᐃᑦ ᐊᓂᒍᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 
ᐅᒃᓂᑳᕐᕕᐅᓚᐅᖅᑐᑎᒃ. ᑕᐃᒫᓪᓗ ᐅᓂᒃᑳᓕᐅᓛᖅᑯᒍᑦ 
ᐅᐱᕐᖔᖅ ᐃᔅᓯᕙᓂᖅᑕᖃᓕᖅᑲᑦ ᐅᓄᖓ.  
 
 
ᑕᒪᓐᓇ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᓛᒃ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ. 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 2021-22-ᒥ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᖏᑦ 
ᐃᓚᖃᓚᐅᕐᖓᑕ $40.7-ᒥᓕᐊᓐᓂᒃ ᑐᕌᖓᔪᓂᒃ 
ᐊᓄᓪᓚᓰᕕᓕᕆᓂᕐᒧᑦ. ᑕᒪᓐᓇ ᐊᓄᓚᔅᓰᕕᓕᕆᓂᖅ 
230-ᐸᓗᓐᓂ ᐃᖅᑲᓇᐃᔮᖁᑎᓕᒃ ᐊᒻᒪᓗ ᐊᕐᕌᒍᓂᒃ 
ᑕᓪᓕᒪᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 
ᐱᕙᓪᓕᐊᔪᖃᓪᓗᐊᑲᓪᓚᔅᓯᒪᒻᒪᑦ ᐃᓚᖃᖅᑐᑎᒃ 
ᓄᑖᒥᒃ ᐊᓄᓪᓚᓰᕕᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᕐᒥᒃ 
ᑲᔪᓯᑎᑕᐅᔪᖃᔪᓪᓗᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓯᕗᓪᓕᖅᐹᖓᓂᒃ ᐊᓄᓪᓚᓰᕕᒻᒥ ᒪᒥᓴᕐᕕᒻᒥ 
ᓴᓇᔭᐅᒋᐊᖅᑐᖃᔪᓪᓗᓂ.  
 
 
 
ᑕᐃᒪᓕ ᖃᐃᖁᔭᐅᓯᒪᒻᒪᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᕗᖓ 
ᑭᐅᔭᖅᑐᕐᓗᑎᒃ ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖅᑕᖃᖅᑎᓪᓗᒍ 
ᑕᕝᕙᓂ ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᓴᕈᓐᓇᓂᐊᕐᖓᑕ 
ᖃᓄᑎᒋ ᐱᓕᕆᐊᖅᓯᒪᒻᒪᖔᑕ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ.  
 
 
ᒫᓐᓇᓗᑦᑕᐅᖅ ᑐᓴᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᑭᐊᖅᑭᕕᖓᓃᑦᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 2022- 
ᒥᒎᖅ ᐅᓂᒃᑳᓕᐅᓛᕐᖓᑕ ᐱᔾᔪᑎᖃᖅᑐᓂ ᓱᕈᓰᕐᓂᒃ 
ᐃᓚᒌᓂᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᐅᔪᓂᒃ. ᑕᐃᑲᓂᓗ 2023-
ᖑᓕᖅᑲᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ ᓄᕙᓐᓇᕐᔪᐊᒥ ᑲᐴᑎᓂᒃ 
ᓯᐊᒻᒪᐃᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᕋᔭᖅᑐᖅ 
ᖃᐅᔨᓴᕐᓂᖃᕋᔭᖅᑐᐃᑦ. ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᑎᓯᑦᑎᓐᓂ 
ᐱᕕᖃᖅᑎᑕᐅᓂᐊᖅᑯᒍᑦ ᑕᐃᒪ ᕿᒥᕐᕈᒍᓐᓇᕐᓗᑕ 
ᖃᓄᑎᒋ ᖃᐅᔨᓴᕆᐊᖅᓯᒪᒻᒪᖔᑕ.  
 
 
 
ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
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Canada has submitted a number of important 
reports to Parliament on topics of concern to 
this region of the nation, including civil 
aviation infrastructure in the north, the 
Nutrition North program, and oral health 
programs for Inuit and First Nations. The 
Standing Committee applauds the office’s 
ongoing commitment to reporting to 
Parliament on issues that affect the north. 
 
I would like to conclude by addressing some 
housekeeping matters. 
 
I ask all Members and witnesses to ensure 
that their cellphones and other electronic 
devices do not disrupt these proceedings. In 
order to assist our interpreters and technical 
staff, I ask that all Members and witnesses go 
through the Chair before and after speaking. 
 
Members of the Standing Committee have 
been provided with a number of documents 
for their ease of reference during this 
televised hearing. For the benefit of our 
witnesses and interpreters, I ask Members to 
be precise when quoting from or making 
reference to specific documents. 
 
This hearing is being televised live across 
Nunavut on community cable stations and 
the direct-to-home satellite services of both 
the Bell and Shaw networks. It is also being 
live-streamed on the Legislative Assembly’s 
website. Transcripts of the televised hearing 
will be posted on the Legislative Assembly’s 
website at a later date. 
 
I now invite the Deputy Auditor General to 
make his opening statement. Thank you. 
 
Mr. Hayes: Unnusakkut. Good afternoon, 
Mr. Chairman. We are pleased to be here 
today to discuss our follow-up audit report 
on corrections in Nunavut.  
 
Before I get started, I want to thank you for 

ᐱᒻᒪᕆᐊᓗᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 
ᑐᓂᓯᖃᑦᑕᖅᓯᒪᔪᑦ ᑲᓇᑕᐅᑉ ᑲᑎᒪᖅᔪᐊᕐᕕᖓᓄᑦ 
ᐱᔾᔪᑎᖃᖅᑐᓂ ᐃᓱᒫᓗᒋᔭᒥᓂᒃ ᒪᑐᒪ ᓄᓇᑦᑕ 
ᒥᔅᓵᓄᑦ ᐃᓚᖃᖅᑐᑎᒃ ᖃᖓᑕᓲᓕᕆᓂᕐᒥᒃ, 
ᐱᖁᑎᕐᔪᐊᖏᓐᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ, 
ᓂᕿᑦᑎᐊᕙᓕᕆᓂᕐᒥᒃ ᑲᓇᑕᒥ. ᐊᒻᒪᑦᑕᐅᖅ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ ᖁᔭᒋᔭᖃᖅᑐᐃᑦ 
ᐊᖏᖅᓯᒪᓂᖃᑦᑎᐊᖏᓐᓇᕐᖓᑦ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᑲᓇᑕᐅᑉ ᒐᕙᒪᖏᓐᓄᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᒃᑐᐃᔪᓂᒃ.  
 
ᒫᓐᓇ ᑐᓴᕋᔅᓴᓂᒃ ᐅᖃᐅᓯᖃᖅᑳᑲᐃᓐᓇᕐᓂᐊᕋᒪ.  
 
 
ᐅᕙᓃᑦᑐᓕᒫᑦᑎᐊᑦ ᐅᖄᓚᐅᑎᕋᓛᖏᓐᓂᒃ 
ᖃᕋᓴᐅᔭᖏᓐᓂᓪᓗ ᓂᐱᖃᕈᓐᓃᑎᑦᑎᓂᐊᖅᑯᑦ 
ᑖᒃᑯᐊᓗ ᑐᓵᔩᑦ ᑕᓚᕖᓴᓕᕆᔨᕗᓪᓗ 
ᐃᑲᔪᕐᓂᐊᕋᔅᓯᐅᒃ ᐃᒃᓯᕙᐅᑕᖅ 
ᐊᖅᑯᑎᒋᔭᐅᖃᑦᑕᓂᐊᖅᑯᖅ ᐅᖃᕐᓂᐊᓕᕋᐃᒍᔅᓯ.  
 
 
ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᑲᑎᒪᔨᕋᓛᓃᖃᑕᐅᔪᑦ ᐸᐃᐹᓂᒃ 
ᑐᓂᐅᖅᑲᖅᑕᐅᓯᒪᒻᒪᑕ 
ᖃᐅᔨᒋᐊᕋᔅᓴᖃᑦᑎᐊᓂᐊᕐᖓᑕ ᓈᓚᓐᓂᖅᑎᖃᓕᖅᑲᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᐃᑦ ᑐᓵᔩᓪᓗ 
ᐃᑲᔪᕐᓂᐊᕋᔅᓯᐅᒃ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᕆᔅᓯ 
ᓇᓕᐊᓐᓂᒃ ᑕᐃᓯᒻᒪᖔᔅᓯ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ.  
 
ᑖᓐᓇ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖅ ᑕᓚᕖᓴᒃᑯᑦ 
ᑕᑯᔅᓴᐅᑦᑕᐅᑎᒋᕗᖅ ᓄᓇᕗᒻᒥ ᓄᓇᓕᓐᓂ 
ᑕᓚᕖᓴᓕᕆᔨᖏᑎᒍᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐊᖏᕐᕋᒧᑦ 
ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ 
ᑕᓚᕖᓴᖁᑎᓕᖁᑎᓕᕆᓐᓄᑦ ᐱᐅᓪ-ᑯᑦ ᓵ-ᒃᑯᑎᒍᓪᓗ 
ᐊᒻᒪᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖓᒍᑦ 
ᑕᑯᔅᓴᐅᑦᑕᐅᑎᒋᒻᒥᔪᖅ. ᐅᐊᑦᑎᐊᕈᒃᑲᓂᕐᓗ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᒥᓃᑦ ᓇᕿᑦᑕᖅᑕᐅᓗᑎᑭ 
ᓴᖅᑭᖅᑕᐅᓛᕐᒥᔪᐃᑦ ᐃᑭᐊᖅᓯᕕᖓᓄᑦ.  
 
ᒫᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂᒃ 
ᐅᖃᕆᐊᖁᓕᖅᑲᕋ. ᖁᔭᓐᓇᒦᒃ.  
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᕕᐊᓱᑉᐳᒍᑦ ᑕᕝᕙᓃᖃᑕᐅᒍᓐᓇᕋᑦᑕ 
ᐅᓂᒃᑳᖃᕆᐊᖅᑐᕐᓗᑕ 
ᖃᐅᔨᓴᕆᐊᒃᑲᓐᓂᕐᓂᕆᔪᔭᑦᑎᓐᓂᑦ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕐᒥ ᓄᓇᕗᒻᒥ.  
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᖁᔭᓕᕆᒃᑭᑦ  
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acknowledging Mr. Ferguson. He was a 
fantastic Auditor General and we miss him 
deeply.  
 
Karen Hogan is our new Auditor General and 
I know that I can speak for her in expressing 
her excitement to join this Committee and 
visit Nunavut at the earliest opportunity. 
Personally I am disappointed that we were 
not able to attend today due to our travel 
challenges yesterday, but I look forward to 
meeting you all soon.  
 
This audit report was tabled in the 
Legislative Assembly of Nunavut on 
September 9, 2021. With me today is James 
McKenzie, Principal, who was responsible 
for this audit, and Michelle Salvail, also a 
principal in our office.  
 
In this audit, we examined whether the 
Department of Justice had made satisfactory 
progress on selected recommendations and 
observations related to managing inmate 
rehabilitation and operating correctional 
facilities that were made in our 2015 audit 
report on corrections in Nunavut. We also 
examined issues related to human resources 
management, including mental health 
supports for staff. For this follow-up, we 
examined all seven correctional facilities in 
Nunavut. 
 
This audit is important because providing 
programs and supports to inmates in a safe 
and secure environment helps promote their 
healing and reintegration into their 
communities. In addition, adequately 
managing human resources is important for 
recruitment and retention of staff. 
 
Overall, we found that the department did not 
address shortcomings in managing inmate 
rehabilitation and operating correctional 
facilities. 
 

ᑕᐃᕋᑖᕋᕕᐅᒃ ᒥᔅᑕ ᕘᒐᓴᓐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐊᓘᔪᒻᒪᑦ ᐅᖓᓕᓪᓚᕆᒃᑲᑦᑎᒍᓗ.  
 
 
ᑖᓐᓇᓗ ᑭᐊᕋᓐ ᑭᓐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓐᖑᓱᓕᕐᖓᑦ 
ᐱᖃᑕᐅᒍᓐᓇᓐᖑᓱᑦᑐᓂᓪᓗ 
ᓄᓇᕘᓕᐊᕈᓐᓇᓛᖅᑐᓂᓗ ᐱᒍᓐᓇᖅᓯᑐᐊᑦᑎᐊᕈᓂ. 
ᐅᒡᒍᐊᕋᓗᐊᖅᑐᖓ ᑲᑎᒪᓪᓚᕆᖃᑕᐅᒍᓐᓇᓐᖏᓐᓇᑦᑕ 
ᐃᑉᐸᔅᓴᖅ ᑎᑭᒍᓐᓇᓚᐅᓐᖏᓇᑦᑕ ᑲᑎᓛᕋᓗᐊᖅᑐᒍᑦ 
ᒫᓐᓇᕈᓘᓛᖅᑐᖅ.  
 
 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓂᕗᑦ ᓰᑏᕝᕙ 9, 2021-
ᖑᑎᓪᓗᒍ ᒪᓕᒐᓕᐅᕐᕕᒨᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. 
ᐅᕙᓃᖃᑎᒐ ᔭᐃᒥᓯ ᒪᑭᓐᓯ, ᖃᐅᔨᓴᖅᑎᓪᓚᕆᐅᔪᔪᖅ 
ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᒥᒃ ᐊᓪᓚᕕᑦᑎᓂᑦᑕᐅᖅ 
ᑖᓐᓇ ᑐᑭᒧᐊᑦᑎᑎᓪᓚᕆᑉᐸᒥᒻᒪᑦ.  
 
ᑕᕝᕙᓂ ᖃᐅᔨᓴᖅᑐᑕ ᖃᐅᔨᒐᓱᓚᐅᖅᑐᒍᑦ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᓈᒻᒪᑦᑐᓂᒃ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᒐᓗᐊᕐᒪᖔᑕ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔪᔭᑦᑎᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂ 
ᐱᕋᔭᖃᑦᑕᕈᓐᓃᖅᑕᐃᓕᒪᑎᑦᑎᒐᓱᓐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ᐊᓄᓪᓚᔅᓰᕖᑦ ᑕᐃᑲᓃᓛᒃ 
ᑕᐃᔪᔭᕗᑦ 2015-ᒥ ᐅᓂᒃᑳᓕᐊᒥᓂᑦᑎᓐᓂᒃ. 
ᐊᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᓴᔪᒻᒥᔪᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᖏᓐᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ 
ᐃᑲᔪᕐᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 
ᐊᑕᓐᖏᑦᑎᐊᖅᑐᒋᑦ 7 ᐊᓄᓪᓚᔅᓰᕖᑦ ᕿᒥᕐᕈᔪᔭᕗᑦ 
ᓄᓇᕗᒻᒥ.  
 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐱᒻᒪᕆᐅᔪᖅ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᓰᒍᑏᑦ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ 
ᖃᓄᐃᓐᖏᑐᒦᑎᑕᐅᒋᐊᖃᕐᖓᑕ 
ᐅᑎᑦᑎᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᓄᓇᓕᖏᓐᓄᑦ. 
ᑕᐃᒫᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᑦᑎᐊᕐᓂᖅ 
ᐱᑕᖃᕆᐊᖃᓪᓚᕆᒻᒥᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦᑎᐊᖃᑦᑕᓂᐊᖅᑲᑕ 
ᓄᖅᑲᖅᑐᖃᖃᑦᑕᓂᐊᓐᖏᐸᓪᓗ.  
 
 
ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᑖᒃᑯᐊ ᒫᓐᓇᑦᑎᐊᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐊᐅᓚᑦᑎᒍᑎᐅᔪᓂᒃ ᑲᒪᒋᐊᖅᓯᒪᓐᖏᒻᒪᑕ.  
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In terms of case management and 
rehabilitation programs offered to inmates, 
similar to our 2015 audit, there continued to 
be gaps in these important areas. For 
example, we found that inmate needs 
assessments, case management plans, and 
release plans were not completed for most of 
the inmate files that we examined. In 
addition, the department struggled to provide 
inmates with access to the range of programs 
and services needed across facilities to 
support inmates’ rehabilitation and eventual 
reintegration into the community. This 
includes access to mental health services. 
 
With respect to segregation, the department 
adopted a new approach designed to keep 
inmates in segregation for the shortest time 
possible. However, the department did not 
have formal guidelines, procedures, or 
training for placing inmates in segregation 
under this new approach. Spending time in 
segregation can jeopardize an inmate’s 
mental and physical health. 
 
In our previous audit, we noted that several 
inmates were placed in segregation for 10 
days or more. In our current audit, we found 
that the majority of segregation placements 
were for less than two days. 
 
Regarding the operation of correctional 
facilities, we found that with the construction 
of two new correctional facilities in Iqaluit, 
the department made progress in addressing 
overcrowding and poor living conditions for 
male inmates at the Baffin Correctional 
Centre. However, the capacity of the 
Nunavut Women’s Correctional Centre was 
inadequate for its needs, and the centre 
lacked space to provide rehabilitation 
programs. 
 
In our 2015 audit, we found deficiencies in 
cell searches, fire drills and inspections, and 
evacuation drills at the Baffin Correctional 

ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᕋᔭᐅᒍᓐᓃᖅᑕᐃᓕᒪᑎᑦᑎᔾᔪᑕᐅᒐᓱᑦᑐᐃᑦ 2015-ᒥ 
ᑕᐃᒫᒃ ᐅᖃᔪᒐᑦᑎᒍᑦ ᑕᐃᒪᐃᓕᖓᒻᒪᑕ ᓱᓕ. 
ᐆᒃᑑᑎᒋᓗᒍ ᐊᓄᓪᓚᔅᓯᐊᑦ ᐱᒋᐊᓕᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒧᑦ ᐊᒻᒪ ᐊᓂᕙᓪᓕᐊᓂᖏᓐᓄᑦ 
ᐸᕐᓇᐅᑎᓕᐊᒥᓂᒃ ᐱᓕᕆᐊᖑᖃᑦᑕᓂᓐᖏᒻᒪᑕ ᓱᓕ 
ᐊᑕᖏᐸᓗᑦᑐᓄᑦ ᐊᓄᓪᓚᔅᓯᐊᓄᑦ ᖃᐅᔨᓴᖅᑕᑎᓐᓄᑦ. 
ᐊᒻᒪ, ᑖᒃᑯᐊ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐃᓕᐅᖅᑲᐃᒍᓐᓇᑦᑎᐊᖃᑦᑕᓚᐅᓐᖏᒻᒥᔪᑦ 
ᐊᓄᓪᓚᔅᓯᐊᓂᒃ ᐱᓕᕆᔾᔪᑎᐅᔪᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑎᐅᔪᓄᓪᓗ ᐊᓄᓪᓚᔅᓰᕕᑦ ᐃᓗᐊᓂ 
ᐃᑲᔪᕈᑕᐅᒐᔭᖅᑐᓂ ᐃᓚᓕᐅᑎᑦᑎᐊᓂᕐᒧᑦ 
ᓄᓇᖓᓄᑦ ᐅᑎᖅᑲᑕ ᐃᓚᖃᕆᓪᓗᑎᒃ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ. 
 
ᐃᓄᑑᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐱᓪᓗᒍᓕ ᑖᒃᑯᐊ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᕿᓚᒻᒥᐅᓂᖅᐹᖅ 
ᐃᓅᑑᑎᑦᑎᖃᑦᑕᖁᔭᐅᓕᓚᐅᖅᓯᒪᒻᒪᑕ  
ᑭᓯᐊᓂᓕ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐊᑐᐊᒐᖃᖅᑎᑦᑎᓚᐅᓐᖏᒻᒥᔪᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ 
ᐃᓄᑑᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᓄᓪᓚᔅᓯᐊᑦ ᒥᔅᓵᓄᑦ. 
ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᓂᖅ ᐃᓱᒪᖓᓂᒃ ᐱᐅᓐᖏᑦᑐᒃᑯᑦ 
ᑎᒥᖓᓂᓗ ᐊᑦᑐᐃᔪᓐᓇᕐᖓᑦ ᐊᓄᓪᓚᔅᓯᐊᑦ.  
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓂᑦᑎᓐᓂᒃ ᖃᐅᔨᓚᐅᓯᒪᔪᒍᑦ 
ᖁᓕᐅᓗᐊᖅᑐᓂᒃ ᐅᓪᓗᓂᒃ ᐃᓛᓐᓂᒃᑯᑦ 
ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᖓᑕ, ᒫᓐᓇᓗᑦᑕᐅᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᑦᑎᓐᓂᒃ ᐊᒥᓲᓂᖅᓴᐃᑦ ᐅᓪᓗᐃᑦ 
ᒪᕐᕈᐃᓐᓈᕐᓄᒃ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᓕᖅᑐᒥᓂᐅᒐᓗᐊᑦ.  
 
 
ᖃᐅᔨᓚᐅᖅᑐᒍᑦᑕᐅᖅ ᒪᕐᕉᒃ ᐊᓄᓪᓚᔅᓰᕖᑦ 
ᓴᓇᔭᐅᑎᓪᓗᒋᑦ ᐃᖃᓗᓐᓂ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᑦᑎᐊᖅᑐᒥᓂᐅᒐᓗᐊᑦ 
ᐃᓄᒋᐊᓗᐊᖅᑐᒦᑎᑦᑎᒍᓐᓃᕐᓂᖅᓴᐅᓪᓗᑎᒃ. 
ᑭᓯᐊᓂᓕ ᐊᕐᓇᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᖓᑦ 
ᓈᒻᒪᓚᐅᓐᖏᑦᑐᖅ. ᒥᑭᓗᐊᓚᐅᖅᑐᖅ 
ᐱᕕᑭᓗᐊᖅᑐᓂᓗ 
ᐱᕋᔭᐅᒍᓐᓃᑎᑦᑎᑦᑕᐃᓕᒪᕕᔅᓴᐅᒐᓂ. 
 
 
2015-ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ 
ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦᑕᐅᖅ ᐊᓄᓪᓚᔅᓰᕕᑦ 
ᕿᓂᖅᑕᐅᑎᓪᓗᒋᑦ ᒪᓕᑦᑎᐊᖃᑦᑕᓐᖏᒻᒥᔪᑦ, 
ᐃᑭᑦᑐᖃᓕᖅᑲᓪᓗ ᐊᓂᓵᕈᑏᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖃᑦᑕᓂᓐᖏᒻᒥᔪᑦ, ᕿᑭᖅᑖᓗᒻᒥ 
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Centre and the Rankin Inlet Healing Facility. 
In this follow-up, we found that, throughout 
our audit period, three out of seven facilities 
held fire drills as required. This included the 
Baffin Correctional Centre along with the 
Makigiarvik and Utaqqivik facilities. In 
addition, we found that the Department of 
Justice was not complying with its directives 
for conducting regular cell searches and 
evacuations. 
 
I would like to turn now to human resources 
management. The department faced 
consistently high vacancy rates in critical 
staff positions, and this affected its ability to 
manage correctional facilities and ensure the 
safety of inmates and staff. For example, at 
the end of March 2020, the overall staff 
vacancy rate for the department was 28 
percent. The Corrections Division did not 
have a human resources plan to address 
challenges in recruitment and retention. 
 
The department has committed to taking 
action to address the issues raised in the 
audit. For example, efforts were underway to 
standardize the department’s approach to 
case management, while a new information 
system was being introduced to help the 
department better manage and document the 
services it is providing to inmates. A new 
information system is also being developed 
to help the department better schedule 
corrections staff and manage overtime. 
 
The Department of Justice has agreed with 
all our recommendations. We recognize that 
the department has had to deal with the 
COVID-19 pandemic along with staffing 
challenges. Nonetheless, the successful 
implementation of these recommendations 
will be important for the department to be 
able to achieve a corrections system that 
promotes the healing and successful 
reintegration of inmates into society and that 
ensures the safety and security of staff and 

ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᑲᖏᖅᓯᓂᕐᒥᓗ. ᑕᕝᕙᓂ ᐱᖓᓱᑦ, 
7ᖑᑎᓪᓗᒋᑦ ᐊᓄᓪᓚᔅᓰᕕᑦ ᐱᖓᓱᐃᓐᓇᐃᑦ 
ᐆᑦᑐᕋᖃᑦᑕᖅᑐᒥᓃᑦ ᐊᓂᓵᕐᓂᕐᒥᒃ 
ᐃᑭᑦᑐᖃᓕᕐᓂᖅᑲᑦ. ᕿᑭᖅᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᒃ, 
ᒪᑭᒋᐊᕐᕕᒃ ᐊᒻᒪᓗ ᐅᑕᖅᑭᕕᒃ ᑕᐃᒪᐃᖃᑦᑕᖅᑐᒥᓃᑦ 
ᑖᒃᑯᐊ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᒪᓕᑦᑎᐊᓂᓐᖏᒻᒥᔪᐃᑦ 
ᒪᓕᑦᑕᐅᒋᐊᓕᖏᓐᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᖏᑦ 
ᕿᓂᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᓂᓵᖅᑐᓕᕆᓂᕐᓗ ᐱᓪᓗᒍ.  
 
 
 
ᒫᓐᓇ ᑕᐃᒪ ᓴᖑᒋᐊᕈᒪᓕᕐᒥᔪᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ. ᐊᒥᓱᐊᓗᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᓂᒃ ᐃᖅᑲᓇᐃᔮᓪᓚᕆᐊᓘᔭᕆᐊᓕᓐᓂᑦ 
ᐃᓐᓄᐃᓯᒪᖃᑦᑕᓚᐅᓐᖏᑦᑐᐃᑦ 
ᐊᐅᓚᑦᑎᑦᑎᐊᕋᔭᖅᑐᓂ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ 
ᐊᑦᑕᓇᖅᑐᒦᓐᖏᑎᑦᑎᒐᔭᖅᑐᓂᒃ ᐊᓄᓪᓚᔅᓯᐊᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ, ᒫᑦᓯ 2020ᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᓐᓂᖏᑦ 28%ᖑᓚᐅᖅᑐᐃᑦ.  
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᖃᓚᐅᓐᖏᒻᒥᔪᐃᑦ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᒪᖔᑕ 
ᓄᖅᑲᖅᑕᐃᓕᒪᑎᑦᑎᒍᓐᓇᕐᒪᖔᑕᓗ 
ᒪᓕᒍᓐᓇᖅᑕᒥᓂᒃ.  
 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᒐᓱᔅᓯᒪᔫᒐᓗᐊᑦ 
ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ ᑕᕝᕙᓂ ᓄᑖᓂᓪᓗ 
ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐋᖅᑭᒃᑎᕆᓯᒪᓪᓗᑎᒃ 
ᐊᐅᓚᑦᑎᑦᑎᐊᕈᑎᒋᓂᖅᓴᕋᔭᖅᑕᖏᓐᓂᒃ 
ᐊᓄᓪᓚᔅᓰᕕᓐᓂᒃ ᐱᔨᑦᑎᕋᖅᑐᑎᒃ. 
ᓄᑖᑦᑕᐅᖅ ᖃᕋᓴᐅᔭᖅ ᐋᖅᑭᑎᖅᑕᐅᒻᒥᔪᖅ. 
ᐅᓪᓗᖏᓐᓂᒃ 
ᐋᖅᑭᑦᑎᕆᑦᑎᐊᕈᑎᔅᓴᐅᓂᖅᓴᐅᓂᐊᕐᖓᑕ 
ᐃᑲᕐᕋᕆᕙᒃᑕᖏᓐᓂᒃ ᖄᖏᐅᑎᖃᑦᑕᖅᑐᓂᓗ.  
 
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᓯᒪᔪᐃᑦ 
ᐊᑐᓕᖁᔭᓕᐊᓕᒫᑦᑎᓐᓂᒃ ᐃᓕᓴᖅᓯᔪᒍᑦᑕᐅᖅ 
ᓄᕙᓐᓇᕐᔪᐊᓕᕆᒋᐊᕆᐊᖃᖅᓯᒪᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐊᓯᔾᔨᑕᖅᑐᑎᒃ. 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍᓕ ᐊᑐᓕᖅᑎᑕᐅᑦᑎᐊᕐᓂᖏᑦ 
ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᑦ ᐱᒻᒪᕆᐅᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐊᓄᓪᓚᔅᓰᕕᖁᑎᖃᕈᓐᓇᕐᓂᐊᕐᖓᑕ 
ᒪᒥᓴᕐᕕᐅᑦᑎᐊᕈᓐᓇᖅᑐᒥᒃ, 
ᐅᑎᕐᕕᐅᑦᑎᐊᕈᓐᓇᖅᑐᒥᓪᓗ ᓄᓇᓕᓐᓄᑦ. 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ  
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inmates.  
 
Mr. Chairman, this concludes my opening 
statement. I am happy to answer any 
questions the Committee may have.  
 
Chairman: Thank you, Mr. Hayes. I do look 
forward to an opportunity when you can 
make it into Iqaluit and I’m sure you will 
enjoy your visit very much. I’m sure your 
colleagues can attest that we’re very 
welcoming. Mr. Mansell, if you would like to 
proceed with your opening comments. 
 
Mr. Mansell (interpretation): Thank you. 
(interpretation ends) Unnusakkut, Mr. 
Chairman. Unnusakkut, Members. Thank 
you for having me here today to speak to the 
Auditor General’s follow-up report on 
corrections in Nunavut. With me today is 
Mickey McLeod, who is our Director of 
Nunavut Corrections.  
 
The Department of Justice would like to 
recognize and thank the staff at the Office of 
the Auditor General for the thorough review 
and update of their audit.  
 
We also want to recognize the staff at 
Nunavut Corrections who worked very hard 
to respond to the enquiries of the Auditor 
General and to gather all the information 
necessary to complete the review. 
 
The Department of Justice acknowledges that 
the Auditor General’s update report has 
identified that we have more work to do in 
order to address the issues raised in 2015. 
The Department of Justice is committed to 
ensuring that Nunavut has a modern, 
responsive corrections regime which 
provides our clients with excellent facilities, 
programming, and care in a culturally 
sensitive environment.  
 
In response to the OAG report and since the 

ᐊᓄᓪᓚᔅᓯᐊᓄᓪᓗ ᑲᒪᒋᔭᐅᑦᑎᐊᖏᓐᓇᕐᓗᓂ. 
 
ᐃᔅᓯᕙᐅᑖᖅ, ᑕᕝᕙ ᐃᓱᓕᑉᐳᖅ ᒪᑐᐃᖅᓯᒍᑎᒃᑲ, 
ᐅᖃᐅᓯᔅᓴᒃᑲ, ᐊᐱᖅᑯᑎᔅᓴᖃᕈᔅᓯ 
ᑭᐅᒐᓱᐊᕈᓐᓇᑦᑎᐊᕐᓂᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 
ᑎᑭᖁᓛᕋᓗᐊᕐᒥᒐᒃᑭᑦᑕᐅᖅ ᑲᑎᖃᑕᐅᒍᓐᓇᓛᕋᕕᑦ 
ᐱᓕᕆᖃᑎᑎᓪᓗᑦᑕᐅᖅ ᑕᐃᒫᒃ, ᑕᐃᒫᔅᓴᐃᓐᓇᖅ. 
ᒥᔅᑕ ᒫᓐᓯᐊᓪ, ᒪᑐᐃᖅᓯᒍᑎᓂᒃ ᐱᒋᐊᓕᕆᑦ. 
 
 
ᒫᓐᓯᐊᓪ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐅᓐᓄᓴᒃᑯᑦ 
ᐃᒃᓯᕙᐅᑕᖅ, ᐅᓐᓄᓴᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐅᓪᓗᒥ ᖃᐃᖁᔭᐅᓯᒪᒐᒪ ᐅᖃᓪᓚᒋᐊᖅᑐᖁᔭᐅᓪᓗᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖓᓄᑦ 
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. ᐅᓪᓗᒥ 
ᐱᖃᑎᒋᕚᖓ ᒥᑭ ᒪᒃᓚᐅᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᒋᓪᓗᑎᒍᑦ 
ᓄᓇᕗᒻᒥ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂᒃ.  
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓕᓴᖅᓯᔪᒪᕗᑦ 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᓂᒋᓪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᕿᒥᕐᕈᐊᑦᑎᐊᓚᐅᕐᓂᖏᓐᓂᒃ 
ᓄᑖᕈᕆᐊᖅᑎᑦᑎᓚᐅᕐᓂᕐᒥᓂᒡᓗ ᐅᓂᒃᑳᓕᐊᕐᒥᓂᒃ.  
 
ᐃᓕᓴᕆᔪᒪᖕᒥᔭᕗᑦ ᓄᓇᕗᒻᒥ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᓕᕆᑦᑎᐊᓚᐅᕐᒪᑕ 
ᑭᐅᖃᖅᑕᖅᖢᑎᒃ ᑎᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᐱᖅᑯᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑲᑎᖅᓱᐃᖃᑦᑕᓚᐅᕐᒪᑕ 
ᐱᑕᖃᕆᐊᓕᖕᓂᒃ ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓂᒃ ᕿᒥᕐᕈᕐᓂᐊᖅ 
ᐱᐊᓂᒃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ.  
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᖓ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ 
ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ 
ᑲᒪᒋᔭᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐱᔾᔪᑏᑦ 2015-ᒥ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐊᔪᐃᓐᓈᕆᔭᖃᖅᑐᑦ ᓄᓇᕗᑦ ᐅᓪᓗᒥᓕᓴᐅᔪᒥᒃ, 
ᑭᐅᕙᒃᑐᒥᒃ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔾᔪᓯᖃᕐᓂᖏᓐᓄᑦ 
ᐱᔨᑦᑎᖅᑕᑦᑎᓐᓂᒃ ᐱᐅᔪᓂᒃ 
ᐊᓄᓪᓚᒃᓰᕕᖃᖅᑎᑦᑎᓪᓗᓂ, 
ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᓪᓗᓂ ᐊᒻᒪᓗ ᐸᖅᑭᔭᐅᕙᒃᖢᑎᒃ 
ᐃᓕᖅᑯᓯᕐᓂᒃ ᐃᒃᐱᒍᓱᑦᑎᐊᖅᖢᑎᒃ.  
 
ᑭᐅᓪᓗᑎᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖓᓂᒃ, 
ᑕᐃᒪᓐᖓᓂᓪᓗ  
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conclusion of the report we are reviewing 
today, the department has continued to make 
progress in a number of areas which were 
highlighted in the OAG’s recommendations.  
 
With respect to facilities, the department has 
made significant improvements. In response 
to the 2015 OAG report, the Corrections 
Division worked diligently to secure funding 
and support to construct a new state-of-the-
art facility in Iqaluit for medium- and 
maximum-security clients, the Aaqqigiarvik 
Correctional Healing Facility. 
 
Phase 1 of Aaqqigiarvik was completed in 
the summer of 2021 and clients moved into 
the facility in September 2021. At that time 
we decommissioned the old Baffin 
Correctional Centre. With a capacity of up to 
143, phase 1 addresses overcrowding 
concerns for male clients in Iqaluit. Phase 1 
has significantly more programming space 
than the old Baffin Correctional Centre, as 
well as a full-size gym and a state-of-the-art 
medical wing. This new healing facility 
marks a significant improvement for both our 
staff and our clients. Bringing phase 1 online 
has helped the department to bring back 
almost all Nunavut Corrections clients who 
are housed outside the territory. Nunavut 
Corrections clients are now outside of 
Nunavut only due to their specific needs, not 
due to overcrowding.  
 
Aaqqigiarvik phase 2 will again be a 
significant improvement for our clients and 
staff. Phase 2 is the complete renovation of 
the old BCC building and will include a large 
kitchen, country food prep area, central 
laundry, classroom space, elder space, and 
space for our staff. We anticipate phase 2 to 
be complete by fall of 2022 and this 
completion will continue to build our 
capacity and resources at Corrections. 
 
In Rankin Inlet, the 48-bed Rankin Inlet 

ᐅᓪᓗᒥ ᕿᒥᕐᕈᐊᖅᑕᕗᑦ ᐅᓂᒃᑳᓕᐊᖅ 
ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑎᓪᓗᒍ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ 
ᑲᔪᓯᑦᑎᐊᖏᓐᓇᖅᓯᒪᕗᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᔪᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂᒃ. 
 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᓄᓪᓚᒃᓰᕖᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐱᐅᓯᕚᓪᓕᕐᔪᐊᖅᓯᒪᔪᑦ. ᑭᐅᓪᓗᑎᒃ 2015ᒧᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖓᓂᒃ, 
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᑦᑎᐊᓚᐅᖅᐳᑦ ᑮᓇᐅᔭᕐᓂᒃ 
ᐱᓇᓱᒃᖢᑎᒃ ᐃᑲᔪᖅᓱᖅᑕᐅᓇᓱᒃᖢᑎᒡᓗ 
ᓴᓇᔭᐅᓂᖓᓄᑦ ᓄᑖᖑᔪᖅ ᐊᓄᓪᓚᒃᓰᕕᑦᑎᐊᕙᒻᒪᕆᒃ 
ᐃᖃᓗᖕᓂ ᕿᑎᐊᓃᑦᑐᓄᑦ ᖁᑦᑎᖕᓂᖅᐹᕐᒥᒡᓗ 
ᐊᓄᓪᓚᒋᐊᓕᖕᓄᑦ, ᑖᓐᓇᐅᔪᖅ ᐋᖅᑭᒋᐊᕐᕕᒃ.  
 

ᓯᕗᓪᓕᖅᐹᖑᔪᖅ ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓᓂᒃ ᐋᖅᑭᒋᐊᕐᕕᒃ 
ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑐᖅ ᐊᐅᔭᐅᑎᓪᓗᒍ 2021-ᒥ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᖅᑕᐅᔪᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᓅᓚᐅᖅᖢᑎᒃ ᓯᑎᐱᕆ 
2021ᒥ. ᑕᐃᔅᓱᒪᓂᐅᑎᓪᓗᒍ, ᐊᑐᕈᓐᓃᓕᓚᐅᖅᓯᒪᔭᕗᑦ 
ᐊᓄᓪᓚᒃᓰᕕᑐᖃᖅ. ᐃᓗᐊᓃᑦᑐᓐᓇᖅᑐᑦ 143-ᖑᓪᓗᑎᒃ, 
ᓯᕗᓪᓕᖅᐹᖑᔪᖅ ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓᓂᒃ 
ᑲᒪᒋᔭᖃᖅᐳᖅ ᐸᖕᒥᐅᓗᐊᕐᓂᕐᒧᑦ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 
ᐊᖑᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᓄᑦ ᐃᖃᓗᖕᓂ, 
ᓯᕗᓪᓕᖅᐹᖓᔪᖅ ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓᓂᒃ 
ᐃᓂᒃᓴᖃᑦᑎᐊᕐᓂᖅᓴᐅᓪᓚᕆᒃᐳᖅ 
ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᓄᓪᓚᒃᓰᕕᑐᖃᐅᓚᐅᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐊᖏᔪᒥᒃ 
ᐃᖃᐃᓕᓴᕐᕕᖃᖅᖢᓂ ᐱᐅᔪᒻᒪᕆᖕᒥᒡᓗ ᐃᓚᖃᖅᖢᓂ. 
ᑖᓐᓇ ᓄᑖᖑᔪᖅ ᒪᒥᓴᕐᕕᐅᔪᖅ 
ᐱᐅᓯᕚᓪᓕᕈᑕᐅᑦᑎᐊᖅᑐᖅ ᑕᒪᐃᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᐱᔨᑦᑎᖅᑕᑦᑎᓐᓄᓪᓗ. 
ᐱᑕᖃᓕᖅᑎᑕᐅᓂᖓ ᓯᕗᓪᓕᖅᐹᖓᔪᖅ 
ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓᓂᒃ ᐃᑲᔪᕐᓂᑰᕗᖅ ᐱᓕᕆᕝᕕᖕᒧᑦ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᕐᓂᖏᓐᓄᑦ ᑕᒪᕐᒥᑲᓴᒃ ᓄᓇᕗᒻᒥᐅᑦ 
ᐊᓄᓪᓚᒃᓰᕕᒃᑎᒍᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓄᐊᖅᑎᑕᐅᔭᕆᐊᖃᓚᐅᖅᑐᑦ.ᒃᓄᓇᕗᒻᒥᐅᑕᐃᑦ 
ᐊᓄᓪᓚᒃᑐᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ ᑭᓯᐊᓂ ᓇᖕᒥᓂᖅ 
ᐱᔭᕆᐊᖃᖅᑕᒥᓄᑦ, ᐸᖕᒥᐅᕐᓂᕐᒨᓐᖏᑦᑐᖅ.  
 

ᐋᖅᑭᒋᐊᕐᕕᐅᑉ ᐊᐃᑉᐸᖓᓂᒃ ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓ 
ᐱᐅᓯᕚᓪᓕᕈᑕᐅᓛᕐᒥᔪᖅ ᐱᔨᑦᑎᖅᑕᑦᑎᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ. ᐊᐃᑉᐸᖓᓂᒃ 
ᓴᓇᔭᐅᕙᓪᓕᐊᓂᖓᓂᒃ ᓄᑖᕈᕆᐊᖅᑎᑕᐅᕌᓂᓛᖅᑐᖅ 
ᐊᓄᓪᓚᒃᓰᕕᑐᖃᖅ ᐊᖏᔪᒥᒃ ᓂᖅᖠᐅᕐᕕᖃᓛᖅᖢᓂ, 
ᐃᓄᓕᖅᑕᓕᕆᕝᕕᖃᓛᖅᖢᓂ, ᐊᓐᓄᕌᓂᒃ ᐅᐊᓴᕐᕕᒃ, 
ᐃᓐᓂᐊᕐᕕᒃ, ᐃᓄᑐᖃᕐᓄᑦ ᐃᓂᖃᓛᖅᖢᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓂᖃᓛᕆᓪᓗᑎᒃ. ᓂᕆᐅᒋᔭᕗᑦ 
ᐊᐃᑉᐸᖓᓂᒃ ᓴᓇᔭᐊᕙᓪᓕᐊᓂᖓᑕ 
ᐱᐊᓂᒃᑕᐅᓛᕐᓂᖓᓂᒃ ᐅᑭᐊᒃᓵᖓᓂ 2022-ᒥ 
ᑕᒪᓐᓇᓗ ᐱᐊᓂᒃᑕᐅᓂᖓ 
ᐱᕕᒃᓴᖃᒃᑲᓐᓂᕈᑕᐅᓂᐊᖅᐳᖅ 
ᐃᑲᔫᑎᒃᓴᖃᕈᑕᐅᓂᐊᖅᖢᓂᓗ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂ.  
 

ᑲᖏᖅᖠᓂᕐᒥ, 48ᓂᒃ ᐃᒡᓕᖃᖅᑐᖅ  
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Healing Facility provides care for Kivalliq 
medium- and minimum-security clients. The 
facility offers on-the-land and trades 
programming and works closely with 
Kivalliq mining companies to help clients get 
work experience and employment upon their 
release. 
 
As Members are aware, the department 
recently secured $4.5 million from the 
Legislative Assembly to renovate and 
improve the Kugluktuk Ilavut Centre. The 
Ilavut Centre provides essential corrections 
capacity and client care in the Kitikmeot and 
the planned renovations will improve both 
security and capacity in the facility. 
 
The department recognizes the need to 
improve facilities for female clients, and we 
are in the early stages of developing a plan 
which will maximize existing capacity and 
ensure greater capacity and program space 
for our female clients in Iqaluit. 
 
With respect to staffing and policy, the 
department has worked to secure the 
necessary PYs to ensure all our facilities 
have adequate staff and we are working to 
train and promote staff at Nunavut 
Corrections. The department understands the 
challenges faced by correctional staff and the 
critical role that they play. We are committed 
to providing our corrections staff with the 
tools and training that they need.  
 
In 2021 the department implemented the pre-
deployment training program for our new 
correctional caseworkers. This seven-week 
paid program provides staff with nationally 
accredited classroom and practical training 
which has been tailored for Nunavut. The 
program has proven to be a success. New 
staff are fully trained and more confident 
before they start working with clients, and 
we have noticed a real improvement in the 
skills and ability of our new hires. 

ᒪᒥᓴᕐᕕᒃ ᐱᔨᑦᑎᓲᖑᔪᖅ ᕿᑎᐊᓃᑦᑐᓂᒃ 
ᐊᑦᑎᖕᓂᖅᓴᓂᒡᓗ ᐊᓄᓪᓚᒃᑐᓂᒃ. ᒪᒥᓴᕐᕕᒃ ᓄᓇᒥ 
ᓴᓇᓂᕐᒥᒡᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᓲᖑᔪᖅ ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑎᒋᓲᕆᓪᓗᓂᒋᑦ ᑭᕙᓪᓕᕐᒥ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ 
ᑲᒻᐸᓂᐅᔪᓂᒃ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᑰᓯᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐊᓄᓪᓚᒍᓐᓃᕈᑎᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᓛᕐᒪᑕ.  
 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᐅᔨᒫᓂᒌᖅᖢᑎᒃ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
$4.5 ᒥᓕᐊᓂᒃ ᑐᓂᔭᐅᓵᓚᐅᕐᒪᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥᑦ 
ᓄᑖᕈᕆᐊᖅᑎᑕᐅᓂᖓᓄᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᓂᖓᓄᓪᓗ ᖁᕐᓗᖅᑑᕐᒥ 
ᒪᒥᓴᕐᕕᐅᔪᖅ ᐃᓚᕗᑦ. ᐃᓚᕗᑦ ᒪᒥᓴᕐᕕᐅᔪᖅ 
ᐱᑕᖃᕆᐊᖃᓪᓚᕆᒃᑐᒥᒃ ᐊᓄᓪᓚᒃᓰᕕᖃᖅᑎᑦᑎᔪᖅ 
ᕿᑎᕐᒥᐅᓂᓗ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ ᐸᖅᑭᔭᐅᓂᖏᑦ ᐊᒻᒪᓗ 
ᐸᕐᓇᐅᑎᐅᔪᖅ ᓄᑖᕈᕆᐊᖅᑎᑕᐅᓂᖓᓄᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓂᐊᖅᑐᖅ ᑕᒪᐃᓐᓂᒃ 
ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᒃ ᐱᔪᓐᓇᖅᑎᑦᑎᓂᕐᒥᒡᓗ 
ᒪᒥᓴᕐᕕᖕᒥ. 
 

ᐱᓕᕆᕝᕕᒃ ᐃᓕᓴᖅᓯᕗᖅ ᐊᓄᓪᓚᒃᓰᕖᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐊᕐᓇᐅᔪᓄᑦ 
ᐱᔨᑦᑎᖅᑕᐅᕙᒃᑐᓄᑦ ᐊᒻᒪᓗ 
ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᓕᓵᖅᖢᑕ ᐱᔪᓐᓇᕐᓂᐅᔪᓂᒃ 
ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕚᓪᓕᕈᑕᐅᓛᖅᖢᓂ 
ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᒃᑲᓐᓂᕈᑕᐅᓛᖅᖢᓂᓗ ᐊᕐᓇᐅᔪᓄᑦ 
ᐱᔨᑦᑎᖅᑕᐅᔪᓄᑦ ᐃᖃᓗᖕᓂ.  
 

ᐱᔾᔪᑕᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᖅ ᐊᒻᒪᓗ 
ᐊᑐᐊᒐᐃᑦ, ᐱᓕᕆᕝᕕᒃ ᐱᓕᕆᐊᖃᕐᓂᑰᔪᑦ 
ᐊᒥᓲᑎᒋᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓈᒻᒪᖕᓂᐊᕐᒪᑕ 
ᐊᓄᓪᓚᒃᓰᕕᓗᒃᑖᕐᓂ ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑕᓗ 
ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᓂᖏᓐᓄᑦ 
ᖁᕝᕙᒋᐊᖅᑎᑕᐅᓂᖏᓐᓄᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂ. ᐱᓕᕆᕐᕕᒃ ᑐᑭᓯᐊᕗᖅ 
ᐊᔪᐃᓐᓈᕈᑕᐅᔪᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᓪᓗᑎᒃ 
ᖃᓄᐃᓕᐅᕐᓂᕆᕙᒃᑕᖏᓐᓂᒃ. ᐊᓄᓪᓚᒃᓰᕕᖕᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᔭᕆᐊᖃᖅᑕᒥᓂᒃ 
ᐱᓕᒻᒪᒃᓯᒪᓂᕆᔭᕆᐊᖃᖅᑕᒥᓂᒡᓗ 
ᐱᔪᓐᓇᖅᑎᓐᓂᐊᓪᓚᕆᒃᑕᕗᑦ.  
 

2021-ᒥ ᐱᓕᕆᕝᕕᒃ ᐊᑐᓕᖅᑎᑦᑎᓚᐅᖅᐳᖅ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑎᓐᓇᒋᑦ ᐱᓕᒻᒪᒃᓴᕈᑕᐅᔪᒥᒃ 
ᓄᑖᖑᔪᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᐊᓄᓪᓚᒃᑐᓕᕆᔨᓄᑦ. 
ᑖᓐᓇ ᐊᑯᓂᐅᓂᖃᖅᑐᖅ 7ᓂᒃ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ 
ᐱᓕᒻᒪᒃᓴᖅᑐᑦ ᐊᑭᓕᖅᑕᐅᑎᓪᓗᒋᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕗᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑲᓇᑕᒥ 
ᐃᓕᓴᕆᔭᐅᕙᒃᑐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᖃᓄᐃᓕᐅᕐᓂᒃᑯᓪᓗ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒥᒃ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓂᑰᓪᓗᓂ ᓄᓇᕗᓪᓗᐊᑕᕐᒧᑦ. 
ᐱᓕᕆᐊᒃᓴᖅ ᑲᔪᓯᑦᑎᐊᕐᓂᑰᕗᖅ. ᓄᑖᖑᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᕌᓂᒃᓯᒪᕙᒃᐳᑦ 
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Corrections has so far graduated five training 
cohorts, for a total of 37 staff.  
 
Other initiatives we are working on to 
improve efficiencies within corrections are 
the following:  
 
 Scheduling software: we are developing 

scheduling software which will ensure 
that scheduling is done in a manner that 
maximizes overtime use and better tracks 
leave and attendance. The software is 
now complete and staff are testing and 
training on this new software before a 
full rollout. 

 
 A custom SharePoint site: this tool 

provides better documentation and 
tracking of client assessments, case 
management, and population 
management, for example, cell searches, 
fire drills, contribution, and intake 
review. The system is being beta tested 
now before full implementation and will 
allow us to address many of the 
information sharing and documentary 
lapses identified by the Auditor General’s 
office. 

 
 A case management system: a new 

standardized case management system 
has been developed and is now available 
to all our facility staff. The new case 
management system was introduced to 
our case management staff and will be 
taught by them to all remaining staff by 
our corrections training officers. Again, 
this new system will address many of the 
case management concerns identified by 
the Auditor General and will help to 
ensure uniform case management across 
our facilities.  

 
As Members are aware, another very 
important piece of modernizing Nunavut’s 
corrections regime is bringing the new 

ᐃᖕᒥᓂᒃ ᐊᔪᓐᖏᓈᕆᕙᒃᖢᑎᒃ 
ᐱᓕᕆᖃᑎᖃᓚᐅᖅᑎᓐᓇᒋᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᓂᒃ 
ᐅᔾᔨᕆᓯᒪᓪᓗᑎᒍᓪᓗ ᐱᔪᓐᓇᕐᓂᖅᓴᐅᓂᖏᓐᓂᒃ 
ᐊᔪᓐᖏᓐᓂᖅᓴᐅᓂᖏᓐᓂᒡᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᕙᒃᑕᑦᑎᓐᓂᒃ. ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐱᓕᒻᒪᒃᓴᐃᑎᑦᑎᐊᓂᒃᓯᒪᔪᖅ ᑕᓪᓕᒪᐅᔪᓂᒃ 
ᑲᑎᓐᖓᐅᖅᑐᓂᒃ ᑕᒪᒃᑭᖅᖢᒋᑦ 37ᖑᓕᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  
 

ᐊᓯᖏᑦ ᐱᒋᐊᖅᑎᑉᐸᓪᓕᐊᔭᕗᑦ ᑲᔪᓯᑦᑎᐊᕐᓂᐊᕋᓱᒃᖢᑕ 
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂ ᐅᑯᐊᖓᕗᑦ:  
 

 ᖃᕋᓴᐅᔭᖅᑎᒍᑦ ᐃᑲᕐᕋᓂᒃ ᐋᖅᑭᒃᓱᐃᔾᔪᑎ. 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒍᑦ ᐃᑲᕐᕋᓂᒃ ᐋᖅᑭᒃᓱᐃᔾᔪᑎᒥᒃ 
ᐃᑲᕐᕋᑦ ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᔪᑦ 
ᐊᑐᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 
ᐃᑲᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᐅᖓᑖᓅᖅᓯᔪᖃᕌᖓᑦ ᐊᒻᒪᓗ 
ᐅᐸᒃᑐᖃᕋᖓᑦ ᐅᐸᒃᑐᖃᓐᖏᑦᑕᕌᖓᓪᓗ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ. 
ᖃᕆᓴᐅᒃᑰᕈᑎ ᐱᐊᓂᒃᑕᐅᓯᒪᓕᖅᑐᖅ 
ᐆᒃᑐᖅᑕᐅᓕᖅᖢᓂᓗ ᐃᓕᓐᓂᐊᖅᑕᐅᓕᖅᖢᓂᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᒪᐃᓐᓄᑦ 
ᐊᑐᖅᑕᐅᓪᓚᕆᓕᓚᐅᖅᑎᓐᓇᒍ.  

 

 ᖃᕋᓴᐅᔭᒃᑯᑦ SharePoint ᑕᒪᐃᓐᓄᑦ 
ᖃᐅᔨᒋᐊᕐᕕᒃ. ᑖᓐᓇ ᐱᓕᕆᔾᔪᑎ ᐱᐅᓂᖅᓴᒥᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓕᕆᓐᓇᖅᐳᖅ 
ᒪᓕᒃᓴᑦᑎᐊᕐᓂᖅᓴᐅᔾᔪᑕᐅᓪᓗᓂ ᐱᔨᑦᑎᖅᑐᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᕙᓪᓕᐊᓂᖏᓐᓂᒃ, ᐊᐅᓚᑦᑎᓂᕐᒥᒃ 
ᐱᔾᔪᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᖃᔅᓯᐅᓂᖏᓐᓂᒃ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ. ᐆᒃᑑᑎᒋᓗᒋᑦ, ᐅᖄᓚᐅᑎᕋᓛᕐᓂᒃ 
ᕿᓂᕐᓂᖅ, ᐃᑯᐊᓚᔪᖃᕐᓂᖅᐸᑦ ᖃᓄᐃᓕᐅᕐᓂᖅ, 
ᐃᑲᔫᑎᓂᒃ ᐃᓯᖅᐸᓪᓕᐊᔪᓂᒡᓗ ᕿᒥᕐᕈᐊᕐᓂᖅ. 
ᐱᓕᕆᔾᔪᑎ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ ᐆᒃᑐᖅᑕᐅᓕᖅᑐᖅ 
ᐊᑐᖅᑕᐅᓪᓚᕆᓕᓚᐅᖅᑎᓐᓇᒍ 
ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑎᓯᓂᐊᖅᖢᑎᒡᓗ ᐊᒥᓱᑦ 
ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒡᓗ 
ᓈᒻᒪᓐᖏᓗᐊᖃᑦᑕᖅᑐᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᒡᓚᒡᕕᖓᓄᑦ.  

 

 ᐊᐅᓚᑦᑎᔾᔪᑎ ᐱᔾᔪᑕᐅᔪᓂᒃ. ᓄᑖᖑᔪᖅ ᑕᒪᐃᓐᓇᑦ 
ᐊᑐᖅᑕᐅᔪᒃᓴᖅ ᐊᐅᓚᑦᑎᔾᔪᑎ ᐱᔾᔪᑕᐅᔪᓂᒃ 
ᓴᓇᔭᐅᓯᒪᓕᖅᑐᖅ ᐊᑐᐃᓐᓇᐅᓕᖅᖢᓂᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓗᒃᑖᑦᑎᓐᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᓂ. 
ᑖᓐᓇ ᓄᑖᖅ ᐊᐅᓚᑦᑎᔾᔪᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᖅ  
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ. ᑕᒪᓐᓇ ᓄᑖᖅ ᐊᒥᓱᓂᒃ 
ᐃᓱᒫᓘᑎᒋᔭᐅᓚᐅᖅᑐᓂᒃ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᓂᒃ 
ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑕᐅᓂᐊᖅᑐᖅ ᐊᔾᔨᒌᓂᒡᓗ 
ᐊᑐᕐᓗᑎᒃ, ᐊᑐᓕᖅᑎᑕᐅᓂᐊᖅᖢᑎᒃ.  

 

ᐊᒻᒪᓗ ᐱᕐᔪᐊᖑᔪᖅ ᓄᑖᖅ  
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Corrections Act into force. Passed by the 
previous government, the Act sets standards 
for the use and documentation of 
administrative segregation and creates 
independent oversight of corrections through 
the investigations officer position.  
 
While we have seen some delays due to 
COVID and much of our focus and our 
capacity have been focused on opening the 
Aaqqigiarvik, the department is working to 
implement the Act. The final barriers 
remaining to implementation are the 
completion of the regulations, training of 
staff on the requirements of the new Act, and 
the hiring and employment of the corrections 
investigator. The independent corrections 
investigator is vital to implementing many of 
the initiatives in the Act. The department ran 
an RFP for this position in fall 2021 without 
success, but we are working to reissue the 
RFP and are again focused on filling this 
critical position. 
 
The initiatives I have highlighted are 
examples of the hard work currently being 
done by the Department of Justice and the 
Nunavut Corrections team to respond to the 
Auditor General’s concerns and to improve 
our correctional system in Nunavut. I can 
assure Members that this work is ongoing 
and is a priority for the Department of 
Justice. We are committed to addressing the 
Auditor General’s recommendations and 
making positive changes for our clients and 
staff.  
 
Qujannamiik, Mr. Chairman. We will be 
happy to answer any questions.  
 
Chairman: Thank you, Mr. Mansell. Just for 
Members’ ease, we will be starting off with 
just the introduction and the background, 
paragraphs 1 through 8, so I will ask 
Members to go through your documents and 
please identify yourself if you have any 

ᐅᓄᓪᓚᒃᓰᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ. 
ᑖᓐᓇ ᒐᕙᒪᒃᑯᒋᓚᐅᖅᑕᑦᑎᓐᓄᑦ 
ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐱᔾᔪᑎᓕᒃ ᐃᓂᖅᑎᕈᑎᓂᒃ 
ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᒋᔭᐅᓂᐊᖅᑐᖅ ᑖᓐᓇᓕ 
ᐃᒻᒥᒃᑰᕐᓗᓂ ᖃᐅᔨᓴᐃᔨᐅᓂᐊᕐᒪᑦ.  
 
 
ᓄᕙᒡᔪᐊᕐᓇᖅ ᐱᓪᓗᒍ ᐊᒻᒪᓗ ᐊᓄᓪᓚᒃᓯᐊᕇᑦ 
ᐊᑐᓕᖅᑎᑉᐸᓪᓕᐊᔭᕗᑦ ᑖᓐᓇ ᒪᓕᒐᖅ ᐊᒻᒪᓗ 
ᑕᒪᒃᑯᐊ ᐊᐳᖅᑕᐅᑏᑦ ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᓕᖅᖢᑎᒃ 
ᐱᔭᕇᓯᓪᓗᑎᒃᑯᓪᓗ ᒪᓕᒐᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒡᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᖅᑎᒃᓴᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓗᑕ 
ᑎᒃᑯᐊᖅᓯᓗᑕᓗ. ᑖᓐᓇ ᒪᓕᒐᖅ ᐱᓪᓗᒍ 
ᑳᓐᑐᕌᒃᓴᓂᒃ ᑕᖅᑲᐅᓐᖓᐃᓚᐅᖅᓯᒪᔪᒍᑦ ᐅᑭᐊᒃᓵᖅ 
2021ᒥ ᑭᓯᐊᓂ ᐱᓚᐅᓐᖏᓐᓇᑦᑕ, 
ᓴᖅᑭᑕᐅᒃᑲᓐᓂᕐᓂᐊᖅᑐᖅ ᑖᓐᓇ ᑳᓐᑐᕌᒃᓴᖅ 
ᐃᓐᓄᒃᑕᐅᔪᓐᓇᖁᓪᓗᒍ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ.  
 
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐱᒋᐊᖅᑎᑕᐅᕗᑦ ᓇᓗᓇᐅᐃᖅᑕᐅᓯᒪᕗᑦ 
ᐊᒃᓱᕉᑕᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᖑᓚᐅᕐᒪᑕ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓄᓪᓗ 
ᐋᖅᑭᒐᓱᒃᖢᑎᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᖏᑦ. ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᖓᓕᒫᑦ 
ᐱᓕᕆᐊᕇᓐᓇᕐᓂᐊᖅᑕᕗᑦ 
ᓯᕗᓪᓕᐊᑎᓯᒪᓂᐊᖅᖢᑎᒃᑯᓪᓗ. ᐊᑐᓕᖁᔭᐃᑦ 
ᑕᒪᒃᑯᐊ ᑕᒪᕐᒥᒃ ᐱᓕᕆᐊᕆᓇᓱᖕᓂᐊᖅᑕᕗᑦ.  
 
 
 
 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᐱᖅᑯᑎᒃᓴᖃᕈᔅᓯ 
ᑭᐅᓇᓱᒍᕐᓂᐊᖅᑐᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᒋᐊᕈᑎᒋᓂᐊᖅᑕᕗᑦ. 
ᐱᒋᐊᕈᑎᕕᓂᖏᑦ 1-ᒥᒃ 8-ᒧᑦ. ᑖᒃᑯᐊ 
ᑎᑎᖅᑲᖁᑎᔅᓯᓐᓂ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᔅᓯ 
ᓇᓗᓇᐃᕐᓂᐊᖅᐸᔅᓯᐅᒃ  
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questions that you would like to address. I 
will give Members just a couple moments to 
be able to get their papers in order, so we will 
just take a 30-second little break here.  
 
I’ll start off with Mr. Savikataaq. 
 
Mr. Savikataaq: Thank you, Mr. Chairman. 
Before I get into any questions, these are 
regarding just a question on the opening 
comments. In the Auditor General’s opening 
comments, they said that some of the fire 
drills were not done in the facilities as they 
should have been. Just so us Members will 
have a picture of how it’s done, can the 
Department of Justice explain to us how that 
is done? I mean, there would be some people 
who would probably be under segregation, so 
if you can tell us how a fire drill is performed 
in the facility. Thank you, Mr. Chairman. 
 
Chairman: Mr. McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Thank you to the Member for the question. 
We have scheduled fire drills at all of our 
facilities; we do them quarterly. We 
understand that some of the clients are not 
able to come out due to their security risk. 
When we do a fire drill, we have to work 
with the fire department and identify where 
we would move the person and guide them 
through the process of what that looks like. 
We do the evacuation of the clients to a safe 
area for those that can be moved safely 
without any security risks and it’s all timed 
and recorded as to how long it takes us to 
move those clients safely to that safe area.  
 
Chairman: If you could just acknowledge 
the Chair at the end, Mr. McLeod, and then 
the person running the microphones will 
know when to switch it back to me. Mr. 
Savikataaq. 
 
Mr. Savikataaq: Thank you, Mr. Chairman. 

ᑖᒃᑯᐊ ᐸᐃᑉᐹᖁᑎᓯ ᐋᖅᑭᒐᓱᒡᓗᓯᐅᒃ 30 
ᑎᑦᑕᐅᓂᐊᖅᑐᒃᓴᐅᕗᖅ ᓄᖅᑲᖓᓚᐅᑲᖕᓂᕗᑦ. 
 
 
 
ᐱᒋᐊᕈᑎᒋᓗᒍ, ᒥᔅᑕ ᓴᕕᖃᑖᖅ. 
 
 
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᓱᓚᐅᓐᖏᓐᓂᓐᓂ 
ᐊᐱᖅᑯᑎᒃᓴᖃᕈᒪᒐᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᒃ ᐃᓚᖏᑦ ᐃᒃᑯᐊ ᑕᐃᑲᓂ 
ᐃᑭᑦᑐᖃᓕᕐᓂᖅᐸᑦ ᐊᓂᓵᕆᐊᖃᖅᑎᑕᐅᓲᖑᖕᒪᑦ 
ᑕᐃᒃᑯᐊᒎᖅ ᑕᒪᑐᒥᖓᒎᖅ 
ᐱᓕᒻᒪᒃᓴᖅᑕᐅᖃᑦᑕᓚᐅᓐᖏᒻᒪᑕ. ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔪᖓ 
ᖃᓄᐃᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᖔᑦ ᓲᕐᓗ ᐃᓚᖏᑦ 
ᐃᒃᑯᐊ ᐃᓄᑑᔪᒃᑯᕕᖕᒦᖃᑦᑕᕐᒪᑕ ᖃᓅᖃᑦᑕᖅᐸᓕ 
ᐃᑭᑦᑐᖃᓕᕐᓂᖅᐸᑦ ᖁᖁᐊᕈᑎ ᐃᑭᓐᓂᖅᐸᑕ, 
ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. 
ᑕᐃᒃᑯᐊ ᖁᖁᐊᕈᑏᑦ ᐃᑭᑦᑕᕌᖓᑕ 
ᑕᐃᒪᐃᑦᑐᖃᖅᑐᐃᓐᓇᐅᒐᑦᑕ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 
ᐱᖓᓱᐊᖅᑕᖅᖢᒍ ᐱᓕᒻᒪᒃᓴᖅᑎᖃᑦᑕᖅᑕᕗᑦ 
ᐃᓚᖏᓪᓗᐃᑯᐊ ᐊᓂᑎᑕᐅᖃᑦᑕᓐᖏᖦᖢᑎᒃ 
ᖁᖁᐊᕈᑏᑦ ᐃᑭᑦᑕᕌᖓᑕ ᖃᑦᑎᕆᔩᑦ 
ᐱᖃᑎᒋᓪᓗᑎᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑕᕗᑦ 
ᓇᒧᓐᖓᖅᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦ ᑕᐃᒃᑯᐊ 
ᐃᑭᑦᑐᖃᓯᑲᓪᓚᖕᓂᖅᐸᑦ ᐊᑦᑕᓇᓐᖏᑦᑐᒦᓐᓂᐊᕐᒪᑕ. 
ᐅᓗᕆᐊᓇᓐᖏᓐᓂᖅᓴᐃᓪᓗ ᑕᐃᒃᑯᐊ 
ᐊᓂᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ. ᖃᔅᓯ ᒥᓂᑦ ᑕᐃᒪᓐᓇ 
ᐊᑯᓂᐅᑎᒋᔪᖅ ᐊᑦᑕᓇᓐᖏᑦᑐᒨᕐᓂᖏᑦ 
ᖃᐅᔨᓴᖃᑦᑕᕐᒥᔭᕗᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᖅ 
ᓇᓗᓇᐃᖃᑦᑕᕈᖕᓂ ᓇᓗᖃᑦᑕᕐᒪᑦ ᑕᐃᓐᓇ 
ᓇᕿᑦᑕᖅᑐᓂᒃ ᖃᐅᔨᓴᐃᔨ. 
 
 
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
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Can you just define what a safe area… ? Do 
they leave the building or is there a place in 
the building that they go to? It’s just for my 
understanding so I know what a fire drill 
entails. Are the persons in segregation told or 
do they just say, “Oh, there’s a fire and I’m 
being left here alone”? If you can just give us 
a mental picture so that we understand. 
Thank you. 
 
Chairman: Thank you. Mr. McLeod, please 
proceed.  
 
Mr. McLeod: Thank you, Mr. Chairman, or 
thank you, Mr. Speaker. When we do a fire 
evacuation or fire drill, those that can be 
moved out of the building are moved out to a 
fresh air space, a secure area that’s identified 
where they would actually go outside a 
secure compound that’s identified as a safe 
distance from the building. If it required 
further evacuation in a real emergency, we 
would actually have vehicles present to be 
able to move those clients. The clients that 
are in our com unit or our assessment area, 
which is our segregation area, are with staff 
in there and the staff are talking to them as to 
what’s going on so that they’re not worried 
about their safety or anything like that. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McLeod. Mr. 
Savikataaq. 
 
Mr. Savikataaq: Thank you, Mr. Chairman. 
I thank the official for letting us know how 
it’s done. Now we have a picture and idea of 
how it’s done. 
 
My next question is to the Auditor General 
there. Approximately 20 reports of the 
Auditor General of Canada to the Legislative 
Assembly have been tabled since April 1, 
’99. How did your office decide to conduct a 
follow-up report on the subject of the 
territorial correctional system? Thank you. 

ᖃᓄᖅ ᐃᒡᓗᒥᒃ ᐊᓂᖃᑦᑕᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓘᑉ 
ᐃᓗᐊᓂ ᐅᐸᒡᕕᒃᑕᖃᖅᐸ ᐅᓗᕆᐊᓇᓐᖏᑦᑐᒥᒃ? 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᑕᒪᒃᑯᓂᖓ 
ᐊᐱᖅᑯᑎᖃᖅᑐᖓ. ᐃᓄᑑᔪᒃᑯᕕᖕᒦᓐᓂᕈᒪ 
ᑐᑭᓯᑎᑕᐅᖃᑦᑕᖅᐸ ᐃᓄᑑᑎᑕᐅᔪᐊᓗᑐᐃᓐᓇᕐᓂᒃ 
ᑕᑯᓐᓇᓐᖑᐊᕋᒪ ᐃᓱᒪᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ, ᐊᑏ. 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ, 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪᓐᓇ 
ᐊᓂᐊᑎᑦᑎᔭᕌᖓᑦᑕ ᑕᐃᒃᑯᐊ ᐊᓂᔪᓐᓇᖅᑐᑦ 
ᐊᓃᕐᕕᖓᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᐊᕙᓗᓯᒪᓪᓗᓂ 
ᑕᐃᓐᓇ ᐊᓃᕐᕕᒃ, ᐅᖓᓯᖕᓂᖓᓗ ᓈᖕᒪᒃᖢᓂ. 
ᑐᐊᕕᕐᓇᖅᑐᖃᓪᓚᕆᒃᐸᑦ ᑕᐃᒃᑯᐊ ᐊᓯᐊᓄᑦ 
ᓅᑦᑐᓐᓇᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊᓗ ᐃᓄᑑᔪᒃᑯᕕᖕᒦᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᑕ, ᑐᑭᓯᑎᑕᐅᑦᑎᐊᖃᑦᑕᖅᑐᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᖕᒪᖔᑦ, 
ᓇᒧᓐᖓᐅᔾᔭᐅᓂᐊᕐᒪᖔᖏᓪᓗ ᐃᒡᓗᕈᓯᕐᒥᓂᒃ 
ᐊᓂᔭᕆᐊᖃᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 
ᒪᒃᓚᐅᑦ. ᒥᔅᑐ ᓴᕕᑲᑖᖅ. 
 
 
 
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᓇᓗᓇᐃᖅᓯᖕᒪᑦ. ᑕᐃᒪ 
ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᖅᐳᒍᑦ ᖃᓄᖅ ᐱᐅᓯᖃᕐᒪᖔᖏᑦ.  
 
 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᔭᕋ, ᑕᒫᓂ 20-ᓂᒃ 
ᑕᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᓂᒃᑳᓚᐅᖅᓯᒪᓕᕐᒪᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥᑦ, ᐄᑉᐳᓗ 1, 1999­ᒥᓂᒃ. ᖃᓄᖅ 
ᑖᓐᓇ, ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇ ᐅᐃᒍᓕᖅᑕᐅᓪᓗᓂ 
ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Mr. Savikataaq. Mr. 
Hayes. 
 
Mr. Hayes: Thank you very much for the 
question. We consider a variety of factors 
when we decide the audits that we are going 
to undertake. We undertake an extensive risk 
assessment over the course of a number of 
years. Our audit teams do their best to 
become familiar with the most important 
issues facing the territory and the 
government. In this case, we did do an audit 
of correctional services in 2015, and as part 
of our long-range audit planning, we decided 
to do some selected follow-up work.  
 
In our view, corrections are an important 
function of the government and the 
Department of Justice and it has a very big 
impact on the lives of the inmates and also 
the communities that they return to. We saw 
an opportunity as well with the fact that there 
is new legislation and two new facilities to 
see whether the government was ready to 
build on the opportunities presented by these 
changes and to address some of the areas of 
improvement that we identified before. 
Thank you very much, Mr. Chairman. 
 
Chairman: Thank you. Mr. Savikataaq. 
 
Mr. Savikataaq: Thank you, Mr. Chairman. 
I have read through the report and some of 
the issues in the first audit were still issues 
that weren’t totally dealt with in the second 
audit. I know it’s not public on the website, 
but are there any plans to do a third follow-
up just to see how things are going sometime 
in the future? Thank you. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. At 
this point in time as an office, we are 
exploring a new way to do some of our 
follow-up work. Indeed, we will still do full 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 
ᓴᕕᑲᑖᖅ. ᒥᔅᑐ ᕼᐊᐃᔅ.  
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔮᓗᖕᓂᒃ 
ᐱᔾᔪᑎᒃᓴᓂᒃ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑐᒍᑦ 
ᑕᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᐊᓕᕌᖓᑦᑕ ᐊᖕᒪᓗ ᒪᑯᐊ 
ᐅᓗᕆᐊᓇᕈᑎᓂᒃ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑐᒍᑦ ᐊᕐᕌᒍᓂᒃ 
ᐊᑕᐅᓯᐅᖏᑦᑑᓂᐅᓕᖅᑐᖅ, ᐱᕐᔪᐊᖑᓂᖏᓪᓗ 
ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓱᖃᑦᑕᖅᖢᑎᒃᑯᑦ. ᑕᒪᑐᒪᓂ, ᐄ, 
ᑕᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᓯᒪᔪᒍᑦ 2015-ᒥ ᐊᓄᒡᓚᒃᓰᕖᑦ 
ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ ᐊᕗᖓᐅᔨᓯᒪᔪᓂᒃ ᐸᕐᓇᐅᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᕋᑦᑕ, 
ᐅᐃᒍᓕᖅᑕᐅᖁᓚᐅᖅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᒃᑕᕗᑦ. 
 
 
 
ᒪᓕᒐᓕᕆᔩᑦ ᑖᒃᑯᐊ ᐊᒃᑐᐃᓂᖃᓪᓚᕆᖕᒪᑕ ᐃᓄᐃᑦ 
ᐃᓅᓯᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓂᒃ 
ᐅᑎᕐᕕᒋᖃᑦᑕᖅᑕᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᓄᑖᖑᖕᒪᑎᒃ ᒪᕐᕉᒃ 
ᐊᓄᒡᓚᒃᓰᕖᒃ, ᑕᐃᒪ ᓇᓗᓇᐃᖅᓯᔪᒪᓂᐊᖅᑐᒍᑦ 
ᖃᓄᖅ ᐊᒃᑐᐃᓂᖃᕐᒪᖔᑦ. ᑕᒪᒃᑯᐊᓗ 
ᐱᐅᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ ᓇᓗᓇᐃᖅᖢᑎᒃᑯᑦ 
ᑕᐃᒪᐃᓕᐅᓚᐅᖅᓯᒪᒐᑦᑕ. ᓯᕗᓪᓕᕐᒥᒃ 
ᐅᐃᒍᑐᐃᓐᓇᖓ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 
ᓴᕕᑲᑖᖅ. 
 
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐅᓂᒃᑳᖅ ᐅᖃᓕᒫᓚᐅᕋᒃᑯ. ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ ᓯᕗᓕᖅᐹᖅᓯᐅᒻᒥᒃ 
ᑲᒪᒋᔭᐅᓯᒫᓂᖏᑦᑐᐃᑦ ᓱᓕ. ᖃᓄᖅ 
ᐸᕐᓇᐅᓯᐅᖅᓯᒪᕕᓰ, ᐃᑭᐊᖅᑭᕕᒃᑰᖏᑦᑑᒐᓗᐊᖅ, 
ᑭᓯᐊᓂ ᐱᖓᔪᖓᓂᒃ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕐᓂᐊᖅᐹ? 
ᑐᑭᓯᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᓇᓕᐊᒃ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᖕᒪᖔᖏᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᑐᒪᓂ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ, ᖃᓄᖅ 
ᑕᒪᒃᑯᐊ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᑎᑦ ᐊᑐᓕᖅᑎᑦᑎᖕᒪᖔᑦ, 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᕿᓈᔪᒍᑦ, ᒫᓐᓇᐅᔪᖅ. 
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follow-up audits like the one that you have in 
front of you today, but we are also at the 
moment trying out what we’re calling an 
update on results measures where we look at 
particular recommendations or findings from 
our audit reports and we see whether there 
has been progress made, given a reasonable 
amount of time that the department may have 
had to fix the issues that we had identified.  
 
I would expect that at some point in time in 
the near future we might see that work 
extended to all three territories, and of course 
we would be selective in terms of the areas 
that we look at. We’re always conscious of 
the fact that the audit work that we do 
requires effort on the part of the government 
officials, the departmental officials, so we 
factor that into the timing when we select our 
audit work to do our follow-up audit report. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
Savikataaq. 
 
Mr. Savikataaq: Thank you, Mr. Chairman. 
This is to the Auditor General again. Your 
report indicates that in paragraph 1 that 
according to Statistics Canada, Nunavut had 
the highest incarceration rate among the 
provinces and territories in the 2018-19 fiscal 
year. A Stats Canada report published in 
December 2020 indicated that the rate was 
667 adults per 100,000 in the population. A 
report published in 2021 indicates that the 
rate decreased to 615 adults per 100,000 in 
the population. During your audit work, did 
you hold discussions with Stats Canada 
regarding its methodology? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Savikataaq. Mr. 
Hayes.  
 
Mr. Hayes: Thank you, Mr. Chairman. In 
terms of the Stats Canada information, we 

ᒪᑯᐊ ᐋᖅᑭᒋᐊᕆᐊᓖᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᖔᖏᑦ 
ᐅᕝᕙᓘᖕᓃᑦ ᐊᑐᓕᖅᑎᑕᐅᖁᔭᐅᔪᑦ 
ᖃᓄᐃᓕᒋᐊᖅᑕᐅᒪᖔᖏᓐᓂᒃ ᖃᐅᔨᓴᐅᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓯᒪᔪᒍᑦ.  
 
 
 
 
 
 
 
ᐄ, ᖃᖓᑭᐊᖅ ᓯᕗᓂᒃᓴᑦᑎᐊᑦᑎᓐᓂᒃ ᓄᓇᕘᓕᒫᒧᑦ 
ᑐᕌᖓᔪᓂᒃ, ᐱᖓᓱᓂᒡᓘᓐᓃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᒐᕙᒪᖃᕐᕕᖕᓂ ᐊᑐᓕᖅᑎᑕᐅᔪᒫᕐᓂᐊᖅᓯᒪᔪᑦ. 
ᑕᐃᒪᖓᓕᒫᖅ ᐅᔾᔨᕐᓱᐃᓐᓇᐅᔭᑦᑎᐊᕆᐊᖃᖅᑐᒍᑦ. 
ᐊᒃᓱᕉᑎᒋᔭᐅᓗᑎᒃ ᑭᓯᐊᓂ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓕᐊᕆᔭᐅᖃᑦᑕᖕᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ. 
ᑕᐃᒪᐃᓕᖓᖃᑦᑕᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕈᑎᒃᓴᕗᑦ 
ᐋᖅᑭᒃᓱᓕᕌᖓᑦᑎᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕼᐊᐃᔅ. 
ᒥᔅᑐ ᓴᕕᑲᑖᖅ. 
 
 
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇᓗ ᓱᓕ ᑕᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ. 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 1. ᓈᓴᐅᓯᕆᔨᑦ ᑲᓇᑕᒥ 
ᑎᒍᔭᐅᓂᖅᐹᖑᕙᖕᒪᑕᒎᖅ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐊᓯᒥᑕ ᓴᓂᐊᓂ. 2018-19-ᒥ 
ᓈᓴᐅᓯᕆᔨᐅᑉ ᑲᓇᑕᒥ ᐊᐅᒡᒍᓯ 2020-ᒥ 
ᑎᑎᕋᓚᐅᖅᐳᑦ ᐅᖃᖅᖢᑎᒃ, 667 ᐃᓐᓇᐃᑦ, 
100,000 ᐃᓄᒋᐊᒃᑎᒋᓂᖅᐹᑦ ᑎᒍᔭᐅᕙᒃᑐᑦ, 2021-
ᒥ ᑎᑎᕋᖅᑕᐅᔪᑦ 615-ᖑᓕᖅᖢᑎᒃ 
ᐊᒃᑎᓕᒋᐊᕌᕐᔪᒃᖢᑎᒃ. ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᑎᒃ 
ᑖᒃᑯᐊ ᓈᓴᐅᓯᕆᔩᑦ ᑲᓇᑕᒥ, ᖃᓄᖅ 
ᓈᓴᐃᕙᖕᓂᖏᓐᓂᒃ ᐊᐱᖅᓱᓚᐅᖅᐱᓯᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 
ᓴᕕᑲᑖᖅ. ᒥᔅᑐ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓈᓴᐅᓯᕆᔩᑦ ᑲᓇᑕᒥ ᑐᓴᕋᒃᓴᖁᑎᖏᑦ.  
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are aware that Stats Canada has reported that 
public health measures and restrictions put in 
place during the pandemic have likely 
contributed to a decline in the incarceration 
rate and potentially some opportunities to 
commit crime as well.  
 
What we do with Stats Canada, we’re of 
course their auditor as well, given that we’re 
the auditor of the federal government, and we 
have undertaken audits in the past. The most 
recent audit that we conducted of Stats 
Canada was in 2014. However, they are 
brought in as a third party in many of our 
audits that we conduct.  
 
In 2014 we examined how Stats Canada 
applied its quality assurance framework to 
ensure that the statistical programs and 
information that it produces is of good 
quality. At this point we didn’t look at the 
Statistics Canada framework for the 
information that we have cited in the 
introduction.  
 
Mr. McKenzie from our office might have 
some additional information to provide. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Thank you for the question. When we go 
about putting information in our context or 
background introduction section of our 
report, we do look at the source of the 
information and essentially who is producing 
it.  
 
As Mr. Hayes has mentioned, we have done 
audit work involving Statistics Canada in the 
past. We reviewed, for example, the 
approach that they take; in this case, the 
approach that they took to produce reports. I 
had an opportunity to look at reports that 

ᖃᐅᔨᒪᔪᒍᑦ ᐅᓂᒃᑳᓕᐅᖅᓯᒪᕙᖕᓂᖏᓐᓂᒃ 
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐅᓚᐅᖅᑐᕐᓗ 
ᓄᕙᒡᔪᐊᕐᓇᖅ ᐱᑉᔪᑎᒋᑉᓗᒍ. ᐊᒃᑐᐊᓂᖃᖅᓯᒪᖕᒪᑕ 
ᖃᑦᓰᓇᐅᓂᖅᓴᐅᓕᖅᓱᑎᒃ ᑎᒍᔭᐅᒪᔪᑦ. ᐃᒻᒪᖄ, 
ᐃᓛᒃ ᐱᕋᔭᖏᓂᖅᓴᐅᓕᖅᑐᕐᓗ 
ᑕᐃᒪᐃᓚᕿᓚᐅᖅᐳᑦ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓈᓴᐃᓯᕆᔨᐅᓪᓗᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ 
ᓈᓴᐃᖁᔨᖃᑦᑕᖅᓯᒪᓂᖏᑎᒍᑦ, ᓈᓴᐅᓯᕆᔨᐅᑉ 
ᑲᓇᑕᒥ 2014-ᒥ, ᑖᒃᑯᐊ ᓯᓚᑖᓃᖔᖅᓱᑎᒃ 
ᖃᐅᔨᓴᕈᑎᒋᕙᑦᑕᑎᓐᓄᑦ ᐊᑦᑐᐊᓂᖃᖅᐸᑦᑐᑦ.  
 
 
 
 
 
2014-ᒦᓛᒃ ᑖᒃᑯᐊ ᓈᓴᐅᓯᕆᔨᑦ, ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐱᑦᓯᐊᖅᑎᒋᓂᓐᖏᓐᓂᒃ ᑲᒪᓲᖑᒻᒪᖔᑕ 
ᓈᓴᐅᓯᕆᓂᕐᒥᓂᑦ ᑖᒃᑯᐊᓗ ᓴᖅᑭᑕᖏᑦ 
ᑐᓐᖓᕕᑦᓴᐅᒐᓗᐊᕐᒪᖔᑕ. ᑖᒃᑯᐊ ᓈᓴᐅᓯᕆᔨᒃᑯᑦ 
ᑲᓇᑕᒥ ᐃᓂᓪᓚᖓᐅᑎᖓᑦ 
ᐊᑐᖏᑕᐃᓐᓇᓚᐅᖅᑕᕗᑦ.  
 
 
ᑖᓐᓇ ᒥᔅᑐ ᒪᑭᓐᓯ ᐊᓪᓚᕕᑎᓐᓂ ᐃᒻᒪᖄ 
ᑐᓴᕋᑦᓴᖃᒃᑲᓂᕐᓂᐊᑐᑦᓴᐅᒻᒥᔫᒐᓗᐊᖅ ᑕᒪᑐᒪᐅ 
ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕼᐊᐃᔅ. 
ᒥᔅᑐ ᒪᑭᓐᓯ.  
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ. 
ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᖅᑯᑎᖕᓄᑦ. ᑖᑉᑯᐊ ᑐᓴᕋᒃᓴᑦ 
ᑲᑎᖅᓱᓕᕌᖓᑦᑎᒍ ᑕᒪᑯᓄᖓ ᐅᓂᒃᑲᖅᑎᓄᑦ 
ᐱᖃᓯᐅᑎᕌᖓᑦᑎᒍᐃᓛᒃ, ᓇᑭᖔᕐᓂᖏᑦ ᑐᓴᕋᒃᓴᑦ 
ᖃᐅᔨᒋᐊᖅᑳᓲᖑᔪᒍᑦ, ᑭᓇᒧᑦ ᓴᖅᑭᑕᐅᓂᑰᕙᑦ?  
 
 
ᑕᐃᒪ ᒥᔅᑐ ᕼᐊᐃᔅ ᐅᖃᓵᖕᒪᑦ, 
ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᓯᒪᒐᑉᑕ ᓈᓴᐅᓯᕆᔪᑦ ᑲᓇᑕᒥ 
ᐱᓕᕆᖃᑎᒌᑉᓗᑎᒍᑦ ᕿᒥᕐᕈᓲᖑᔪᒍᑦ, ᓲᕐᓗ ᖃᓄᕐᓕ, 
ᖃᓄᕐᓕ ᐋᖅᑮᓚᐅᖅᓯᒪᓐᓂᕐᒪᖔᑕ ᐅᓂᒃᑳᒥᒃ. ᑕᐃᒪ 
ᐅᓂᒃᑲᖏᑦ  
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they have produced over the last couple of 
years and they have a team that deals 
specifically with justice and public safety 
related issues. It is an area that, I guess, you 
might call a mature area that they report on.  
 
Based on what I have read from the agency, 
they are reporting that, as Mr. Hayes had 
mentioned, public health measures or 
pandemic-related restrictions have likely had 
an impact, actually, across the country in 
terms of incarceration rates. With people 
with restrictions being in place, it reduces the 
opportunities for crime.  
 
Also, they do note and I recall this early in 
the pandemic that the courts working, 
obviously, with correctional services across 
the country were making an effort with 
respect to early releases and adjusting 
sentences to reduce the number of inmates 
that were in facilities. That was measure that 
was taken early on during the pandemic.  
 
I guess now that jurisdictions are starting to 
loosen those restrictions that had been in 
place, it may obviously affect incarceration 
rates going forward, but obviously there are 
many other factors; services within 
communities, employment, education, for 
example, educational opportunities and 
things of that nature that would have an 
impact. 
 
To come back to your original question, we 
are certainly aware of the approach that the 
agency takes and the reports that they have 
produced on this topic. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McKenzie. 
Again, we regret that you weren’t able to 
attend in person. I met you a number of times 
here and look forward to the next time. Mr. 
Savikataaq. 
 

ᓴᖅᑭᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ 
ᕿᒥᕐᕈᖃᑦᑕᖅᓯᒪᓕᕋᑉᑭᑦ. ᐱᓕᕆᔨᖃᓲᓐᖑᒻᒪᑕ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᑦᑕᓇᑦᑕᐃᓕᓂᕐᒧᑦ ᐱᓕᕆᕙᑦᑐᓂᒃ. ᐄ, ᑕᒪᒻᓇ 
ᑕᕝᕙ ᐃᒻᒪᖃ ᐃᓂᓪᓚᖓᑦᓯᐊᖅᑐᒥᖅᑲᐃ 
ᐅᓂᒃᑳᓕᐅᕈᑎᖃᖅᐸᑦᑐᑦ. 
 
ᖃᐅᔨᓯᒪᔭᓐᓂᓪᓕ ᑖᑉᑯᐊ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ, 
ᒥᔅᑐ ᕼᐊᐃᔅ ᐅᖃᓵᕐᒪᑦᑕᐅᖅ, ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᕋᑦᓴᑦ ᓄᕙᔾᔪᐊᓂᕐᒧᓪᓗ ᒪᓕᒋᐊᖃᖅᑎᑕᐅᓯᒪᔪᑦ 
ᐊᑦᑐᐃᓂᖃᖅᓯᒪᒻᒪᑕ ᑲᓇᑕᓗᑦᑖᒥ, ᐱᓗᐊᖅᑐᒥᒃ 
ᑎᒍᔭᐅᕙᑦᑐᑦ ᐃᓱᒪᒋᑉᓗᒋᑦ. ᑕᒪᒃᑯᐊ 
ᒪᓕᒐᖃᕐᓂᖅᓴᐅᑎᓪᓗᒋᑦ ᑭᒃᑯᓕᒫᓄᑦ, ᓲᕐᓗ 
ᐱᕋᔭᖏᓂᖅᓴᕈᑎᐅᖃᑦᑕᖅᓯᒪᒻᒥᒻᒪᑦ.  
 
 
ᐊᒻᒪ ᐊᐅᓚᔨᔭᒻᓂᓪᓗ ᓄᕙᔾᔪᐊᕐᓇᖅ ᒪᓕᒋᐊᓖᑦ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔩᑦ 
ᑲᓇᑕᒥ. ᑖᒃᑯᐊ ᐊᓂᓵᓕᖃᑦᑕᖅᑐᖅᑲᐃ ᐱᓗᐊᖅᑐᒥᒃ 
ᑲᑦᓰᓐᓇᕈᒋᐊᖅᑕᐅᕙᑦᓱᑎᒃ ᑎᒍᔭᐅᕙᖕᓂᖏᑦ 
ᐊᓄᓪᓚᑦᓰᕕᓐᓄᑦ. ᑕᒪᒃᑯᐊ 
ᐊᓂᑕᐅᓵᓕᖃᑦᑕᖅᓱᑎᓪᓗ ᓄᕙᒡᔪᐊᓇᖃᖅᑎᑉᓗᒍ. 
 
 
ᑕᒪᒻᓇᖃᐃ, ᐊᕕᑦᑐᖅᓯᒪᔪᑦ 
ᖃᓱᔾᔫᒥᑎᕙᓪᓕᐊᓕᕐᒥᒪᔾᔪᒃ ᒪᓕᒃᑕᐅᖁᔭᒥᖕᓂᑦ, 
ᓯᕗᒧᑦ ᑕᐅᑐᑦᓯᐊᕈᒥᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐊᓯᖏᑦᑕᐅᖅ ᐱᓚᖓᒻᒥᒻᒪᑕ, 
ᐱᔨᑦᓯᕋᐅᑎᐅᕙᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑎᒍᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᔪᑦ 
ᐊᑦᑐᖅᑕᐅᓯᒪᒻᒥᔫᒐᓗᐊᑦ. 
 
 
ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᒧᑦ ᐅᑎᕐᓗᖓ, ᐄ, 
ᖃᐅᔨᒪᑦᓯᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ ᓈᓴᐅᓯᕆᔨᒃᑯᑦ ᖃᓄᖅ 
ᐱᓇᓱᑉᐸᓐᓂᖏᓐᓂᒃ, ᖃᓄᕐᓗ 
ᐅᓂᒃᑳᓕᐅᖅᐸᓲᓐᖑᓂᖏᓐᓂᒃ ᑕᒪᑐᒪᐅᑉ ᒥᒃᓵᓄᑦ. 
ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᑭᓐᓯ. 
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᑕᒪᐅᖓᕈᓐᓇᓚᐅᖏᓇᑉᓯ. 
ᑭᖑᓪᓕᕐᒥᒃ ᑕᑰᑎᒍᒫᕈᒥᓇᖅᑑᒐᓗᐊᖅ. ᒥᔅᑐ 
ᓴᕕᑲᑖᖅ. 
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Mr. Savikataaq: Thank you, Mr. Chairman. 
I just have a couple more before I let my 
colleagues go at it. 
 
The territorial Department of Justice 
Community Corrections Division is 
responsible for providing supervision, 
support, and programming to adult and youth 
offenders on probation or under conditional 
sentences. To what extent did your audit 
examine the delivery of these programs and 
its services? Thank you. 
 
Chairman: Thank you, Mr. Savikataaq. Mr. 
Hayes.  
 
Mr. Hayes: Thank you very much, Mr. 
Chairman. Thank you for the question. Our 
audit did not look at the programs provided 
outside the correctional facilities, and this 
was also not covered in our 2015 audit. 
However, several of the initiatives that are 
being undertaken by corrections that are 
identified in our audit, for example, the 
implementation of the case management 
system and addressing the human resources 
challenges would benefit the management of 
services and programs within and outside the 
correctional facilities and the delivery of 
these services to the inmates.  
 
Chairman: Thank you, Mr. Hayes. Mr. 
Savikataaq. 
 
Mr. Savikataaq: Thank you, Mr. Chairman. 
This will be my final question until other 
sections there. Your report indicates in 
paragraph 2 that inmates serving sentences of 
two years or more are sent to federal 
correctional facilities. In 2016 your office 
submitted a report to Parliament concerning 
the subject of preparing indigenous offenders 
for release from federal custody. Does your 
office have any plans to conduct a follow-up 
report to Parliament on this subject? Thank 
you. That’s my final question for now.  

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᓐᓂᒃ ᓱᓕ ᐊᐱᖅᑯᑎᑦᓴᑳᕐᔪᒃᑲᒪ. 
ᒪᓕᒐᓕᐅᕋᔭᖃᑎᒃᑲ ᐊᐱᖅᓱᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ. 
 
 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔨᒃᑯᑦ ᐊᑖᓂ 
ᐃᑲᔪᖅᑐᐃᒋᐊᖃᓲᖑᒻᒪᑦ, ᐱᓕᕆᐊᑦᓴᓂᕐᓗ 
ᐃᓐᓇᕐᓂᑦ ᒪᒃᑯᑦᑐᓂᓪᓗ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᑎᒍᔭᐅᓕᖅᑭᑦᓯᒪᔪᓂᒃ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕐᓃᑦ 
ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᑦᓴᓂᒃ 
ᕿᒥᕐᕉᓱᖑᕕᓐᖑ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 
ᓴᕕᑲᑖᖅ. ᒥᔅᑐ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᖅᑯᕐᒧᑦ. ᖃᐅᔨᓴᕐᓂᕗᑦ 
ᐱᓕᕆᐊᒃᓴᐃᑦ ᐱᓪᓗᒋᑦ ᐱᔨᑉᓯᕋᐅᑏᓪᓗ, 
ᑕᑯᓇᓚᐅᓐᖏᑦᑐᒍᑦ ᐱᓕᕆᐊᒃᓴᐅᕙᑦᑐᓂᒃ 
ᐊᓄᓪᓚᑦᓰᕖᑦ ᓯᓚᑕᒎᖅᐸᑦᑐᓂᒃ. ᐊᒻᒪ 2015-ᒥᓗ 
ᐱᔪᖏᖦᖢᓂ, ᑭᓯᐊᓂ ᐊᑕᐅᓯᐅᖏᑦᑐᑦ 
ᐊᓐᓄᓪᓚᑦᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓇᓱᑦᑕᐅᓯᒪᓕᖅᑐᑦ. 
ᐊᑐᓕᖅᑎᑦᓯᒐᓱᒋᐊᖅᓯᒪᓂᖏᑦ 
ᐃᖅᑲᓇᐃᔮᖑᕙᑦᑐᓄᑦ ᐋᖅᑭᑦᓯᒪᐅᓰᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᔪᑦ ᐊᑑᑎᖃᕋᔭᖅᑐᑦ 
ᐱᓕᕆᐊᑦᓴᐅᔪᓂᒃ ᐃᓗᐊᓂ ᓯᓚᑖᓂᓗ 
ᐊᓄᓪᓚᑦᓰᕖᑦ, ᐱᓗᐊᖅᑐᒥᒃ ᐱᔨᑦᓯᕋᐅᑎᐅᕙᑦᑐᓄᑦ 
ᑎᒍᔭᐅᓯᒪᔪᓄᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕼᐊᐃᔅ. 
ᒥᔅᑐ ᓴᕕᑲᑖᖅ. 
 
ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᖢᒍ, ᑖᒃᑯᓇᓂ ᑐᒡᓕᐊᓂᒃ 
ᐅᖃᖅᓯᒪᒐᕕᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓄᑦ 
ᖃᓪᓗᓈᓅᖅᑕᐅᓲᓐᖑᒻᒪᑕ. 2016-ᒥ 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᑲᓇᑕᐅᑉ 
ᒪᓕᒐᓕᐅᕐᕕᔾᔪᐊᖓᓄᑦ ᑕᒪᒃᑯᐊ ᓄᓇᖃᖅᑳᖅᑐᑦ 
ᐅᐸᓗᖓᐃᔭᖅᑕᐅᑦᓯᐊᖅᐸᖁᓪᓗᒋᑦ 
ᐊᓂᑎᑕᐅᓂᐊᓕᕌᖓᒥᒃ ᐊᓄᓪᓚᑦᓰᕕᓐᓂᒃ. ᑖᒃᑯᐊ 
ᐅᑎᕐᕕᒋᔪᒫᕐᓂᐊᖅᐱᓯᐅᒃ ᐅᓂᒃᑳᓕᐅᕐᕕᒋᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐊᖑᓚᐅᖅᓯᒪᔪᑦ? ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓗᒍ ᐊᐱᖅᑯᑎᒐ.  
 
 



 

 21

Chairman: Thank you, Mr. Savikataaq. Mr. 
Hayes.  
 
Mr. Hayes: Thank you very much, Mr. 
Chairman. Again thank you for that question. 
Our office has focused over the last number 
of years on Correctional Services Canada. 
We did an audit in 2015 on preparing male 
offenders for release. In 2016 we looked at 
preparing indigenous offenders for release. In 
2017 we were looking at preparing women 
offenders for release, and then again in 2018 
we were looking at community supervision.  
 
An audit is currently underway on systemic 
barriers in corrections, and we do expect to 
release the results of that report towards the 
end of May this year. That report is a follow-
up on the findings from those previous audit 
reports to Parliament. What I can share about 
that upcoming audit report is that we are 
looking at how Correctional Services Canada 
delivers programs that respond to the 
diversity of the offender population that 
supports the diverse workforce and policies 
and practices in place for equity, diversity, 
and inclusion.  
 
For us, the increasing diversity of the inmate 
population presents important challenges for 
Correctional Services Canada and the 
relevance of the tools that it employs, some 
of which are very old. It is an area of focus 
for us in that audit. At this point I’m not able 
to share the results of that audit; they will be 
presented in, as I said, late May. Thank you 
very much, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Just 
before I go on to Mr. Sammurtok, the next 
name on my list, I would just like to get a 
couple of clarifications, one from Mr. 
Mansell on the last page of your opening 
comments. In the written one that we 
received, it said that you have reissued the 
RFP for the position of the independent 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 
ᓴᕕᑲᑖᖅ. ᒥᔅᑐ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᔭᒻᓄᑦ. ᐊᓪᓚᕝᕕᕗᑦ 
ᑕᑯᓪᓗᐊᖃᑦᑕᖅᓯᒪᔪᖅ ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ, 
ᐊᓄᓪᓚᖅᓰᕕᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᓪᓗ 
2015-ᒥ ᑕᒪᒃᑯᐊ ᐃᓐᓇᐃᑦ ᐊᓂᑎᑕᐅᕙᑦᑐᑦ ᐊᖑᑏᑦ 
ᐸᕐᓇᑕᐅᕙᖕᓂᖏᑦ ᐊᒻᒪᓗ 2016-ᒥ. 2017-ᒥᓪᓕ 
ᐊᕐᓇᓄᑦ ᐊᓂᑎᑕᐅᕙᑦᑐᓂᒃ, 2018-ᒥ ᓄᓇᓕᓐᓂᑦ 
ᓇᐅᑦᓯᖅᑐᖅᑕᐅᕙᖕᓂᖏᑦ ᐊᓂᑎᑕᐅᓯᒪᓕᖅᑐᑦ.  
 
 
 
ᑕᒪᒃᑯᐊᓗ ᐊᕝᕕᐊᓗᑕᐅᒡᒍᔪᑦᑐᑦ 
ᖃᐅᔨᓴᓚᐅᖅᓯᒪᒻᒥᔭᕗᑦ, ᑖᒃᑯᐊ ᒪᐃ ᓄᖑᐊᓂ 
ᐊᕐᕌᒍᒋᔭᑉᑎᓐᓂ ᐅᑕᖅᑭᔭᕗᑦ ᓴᖅᑭᑕᐅᓛᕐᓂᖏᓐᓂᒃ. 
ᑖᒃᑯᐊ ᑭᓱ ᓴᖅᑭᑕᐅᓯᒪᒻᒪᖔᑕ 
ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ. ᒪᓕᒐᓕᐅᕐᕕᔾᔪᐊᒧᑦ, 
ᑕᐃᒪ ᐅᓂᒃᑳᖑᓛᖅᑐᑦ ᓂᕆᐅᕐᓂᐊᖅᑐᒍᑦ, ᖃᓄᖅ 
ᑲᓇᑕᒥ ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᖃᖅᐸᓲᖑᒻᒪᖔᑕ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 
ᑎᒍᔭᐅᓯᒪᓂᖃᖅᐸᑦᑐᓄᑦ. ᐊᒻᒪᓗ ᐱᐅᓯᐅᕙᑦᑐᓂᒃ 
ᐊᔾᔨᒌᑎᑦᓯᑦᓯᐊᓂᕐᒧᑦ, ᐱᖃᓯᐅᔾᔨᑦᓯᐊᓂᕐᒧᓪᓗ 
ᑐᕌᖓᔪᓂᒃ.  
 
 
 
ᑕᒪᒃᑯᐊᓗ ᐊᔾᔨᒌᖏᑦᓯᕙᓪᓕᐊᕙᓐᓂᖏᑦ 
ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᒃᓱᕈᕐᓇᖅᐸᒻᒥᒻᒪᑦ 
ᐱᔨᑦᓯᕋᐅᑎᓕᕆᔨᒃᑯᖏᓐᓄᑦ ᑲᓇᑕᒥ 
ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔩᑦ, ᐃᓚᖏᓪᓗ ᐱᑐᖃᐅᑉᓗᑎᒃ, 
ᑕᐅᑐᑉᐸᓪᓕᐊᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᖃᐅᔨᓴᕐᓂᑎᓐᓄᑦ. 
ᑭᓯᐊᓂ ᓴᖅᑭᓯᒪᓂᖏᑦ ᓇᓗᒐᒃᑭᑦ ᒫᓐᓇ, ᒪᐃ 
ᓄᖑᐊᓂ ᐅᖃᖅᑲᐅᒐᒪ ᓄᐃᑦᓱᒫᖅᑑᒐᓗᐊᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕼᐊᐃᔅ. 
ᒥᔅᑐ ᓴᒻᒧᖅᑑᖑᓚᐅᖏᓂᕐᓄᑦ ᐊᑎᖁᑎᓐᓃᒥᒻᒪᑦ.  
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᑲᐃᓐᓈᕐᔪᒃᑭᑦ, ᒥᔅᑐ ᒫᓐᓯᐊᓪ 
ᑭᖑᓪᓕᖅᐹᖓᓐᓂ ᒪᑉᐱᒐᖓᓂ 
ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᕐᓂᒃ ᐅᖃᖅᓯᒪᒐᕕᑦ, ᑕᒪᒃᑯᐊ 
ᐃᒻᒥᒃᑰᖅᑐᒥᒃ  
 
 



 

 22

correctional investigator. If I recall hearing 
correctly, it said that you’re working on 
reissuing the RFP. Maybe, Mr. Mansell, if 
you could just clarify that.  
 
Mr. Mansell: Thank you, Mr. Chairman. 
Yes, to clarify, the department has sent 
everything to CGS to put out the RFP, but it 
hasn’t been published yet. I didn’t want to 
confuse anyone by saying that it was out, but 
it should be out very soon and we think we 
have addressed the issues that prevented us 
from finding a suitable candidate last time. 
Thank you. 
 
Chairman: Thank you for that clarification. 
Mr. Hayes, if I could get a clarification from 
you as well too. Is the upcoming audit report 
on child and family services a follow-up to 
the 2014 report or is this a new audit? If I 
could just get clarification for that, Mr. 
Hayes.  
 
Mr. Hayes: Thank you very much, Mr. 
Chairman. I believe that there are some 
elements of follow-up to the previous audit 
report. Mr. McKenzie is the principal 
responsible for the upcoming audit and I 
think Mr. McKenzie may have some details 
to add here. Thank you very much, Mr. 
Chairman. 
 
Chairman: Thank you. I appreciate that. Go 
ahead, Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
We are currently undertaking an audit, as you 
mentioned, on child and family services. We 
are looking at selected aspects from our 2014 
follow-up to see if there were some 
outstanding issues from that audit that… . 
I’m sorry. There were some outstanding 
issues identified in that audit that we are 
looking at. We’re also looking at some 
selected additional information, but there are 
some recommendations that we’re following 

ᖃᐅᔨᓴᖃᑦᑕᕋᔭᖅᑐᒥᒃ ᐊᓄᓪᓚᑦᓰᕕᖁᑎᑦᓯᓐᓂᒃ, 
ᑖᓐᓇᒎᖅ ᐱᓕᕆᐊᕆᒐᑦᓯᐅᒃ ᓱᓕ. ᒥᔅᑐ ᒫᓐᓯᐊᓪ, 
ᑐᕿᓯᓇᖅᓯᑎᒋᐊᑲᐃᓐᓇᕉᖅ ᖃᓄᖅ 
ᐅᖃᓪᓚᑦᑖᖃᐅᕐᒪᖔᖅᐱᑦ?  
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕐᓗᒍ. ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᑦ 
ᑐᓂᓯᓯᒪᔨᖅᑐᒍᑦ CGS-ᑯᓐᓄᑦ ᓱᓕ 
ᐊᓪᓚᑕᐅᓯᒪᖏᒻᒪᑕ. ᓇᓗᓕᖅᓯᖁᔨᖅᑲᐅᖏᓐᓇᒪ. 
ᑭᓯᐊᓂ ᓴᖅᑭᓛᓕᖅᑐᖅ ᒫᓐᓇᓵᒃᑯᑦ, ᐅᖃᐅᓯᕆᓯᒪᔪᑦ. 
ᓈᒻᒪᑦᑐᒥᓪᓗ ᓇᓂᓯᓛᕈᒪᓪᓗᑕ 
ᖃᐅᔨᓴᖅᑎᐅᖃᑦᑕᕋᔭᖅᑐᒥᒃ ᐱᓯᒪᓕᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ. ᐊᒻᒪ 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᕕᐅᑦᑕᐅᖅ ᑖᓐᓇ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᖅ 
ᑕᒪᖅᓯᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᓐᓄᑦ  
2014-ᒥ ᐱᓯᒪᔪᒥᒃ ᐱᕚ ᐅᕝᕙᓗ ᓄᑖᒥᒃ 
ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᒥᒃ? ᒥᔅᑐ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᖏᑦ ᐅᑎᕐᕕᐅᓯᒪᔪᑦ ᓯᕗᓂᐊᓂ 
ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᒥᒃ. ᒥᔅᑐ ᒪᑭᓐᓯ ᑖᓐᓇ 
ᑲᒪᔨᓪᓗᐊᑕᐅᓯᒪᔪᖅ, ᑲᒪᔨᓪᓗᐊᑕᐅᓂᐊᖅᑐᖅ 
ᖃᐅᔨᓴᕐᓂᐅᓂᐊᖅᑐᒥᒃ, ᐃᒻᒪᖄ ᒥᔅᑐ ᒪᑭᓐᓯᐅᑉ 
ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑖ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑏ ᑲᔪᓯᒋᑦ 
ᒥᔅᑐ ᒪᑭᓐᓯ. 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᒫᓐᓇ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᔪᒍᑦ ᐅᖃᐅᓯᖃᕋᑖᕋᕕᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᑕᐅᑐᑉᐸᓪᓕᐊᔪᒍᑦ 
ᑎᒃᑯᐊᖅᓯᒪᔭᑦᑎᓐᓂᒃ 2014-ᒥᓂᑦ ᑕᖁᑐᑦᑕᑎᓐᓂᒃ. 
ᐃᓚᖏᑦ ᑭᖑᕙᖅᓯᒪᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ  
ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᓯᒪᔪᒥᒃ ᕿᒥᕐᕈᕙᓪᓕᐊᔭᕗᑦ ᐊᒻᒪ 
ᑕᐅᑐᑉᐸᓪᓕᐊᒻᒥᔪᒍᑦ ᑭᓱᒃᑲᓂᕐᓂᒃ 
ᑐᓴᕋᔅᓴᐅᑲᓐᓂᕈᓐᓇᖅᑐᓂᒃ ᑭᓯᐊᓂ 
ᐊᑕᐅᓯᓐᖏᑦᑐᓂᒃ ᐅᑎᕐᕕᖃᖅᓯᒪᔪᒍᑦ 
ᖃᐅᔨᓴᒃᑲᓂᖅᓱᑎᒍ  
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up on as well as new issues or new topics, if 
you will. Thank you.  
 
Chairman: Thank you for that clarification, 
Mr. McKenzie. I appreciate it. The next 
name I have on my list is Mr. Sammurtok. 
Go ahead, please. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
This question is for the Auditor General of 
Canada. When you did the audit, did you go 
to each facility in each region or was the 
audit done through the headquarters of the 
Department of Justice? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Hayes, would 
you prefer if I go right to Mr. McKenzie? Mr. 
McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
In terms of our audit, we had an opportunity 
to visit and meet with corrections officials in 
Iqaluit in the fall of 2019. We actually had 
plans in place to return to Iqaluit and also to 
visit Rankin Inlet, which coincided with the 
time that the pandemic was announced. 
Obviously, given the public health 
restrictions that were put into place, we 
weren’t able to do that travel. Nonetheless, 
although we did speak with officials at 
headquarters, we also spoke with individuals 
from all the facilities as well. Although we 
didn’t visit the facilities in person, we had 
discussions and received documentation from 
each facility. Thank you. 
 
Chairman: Thank you, Mr. McKenzie. Mr. 
Sammurtok. 
 
Mr. Sammurtok: Thank you, Mr. Chairman. 
That was the only question that I had; I just 
wanted clarification from the OAG. Thank 
you. 
 
Chairman: Thank you. Mr. Anavilok. 

ᐊᒻᒪᓗ ᓄᑖᖅᑕᖃᐅᓂᐊᕋᓗᐊᕆᓪᓗᓂ ᑕᐃᒪᐃᑦᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ ᒥᔅᑕ ᒪᑭᓐᓯ 
ᐊᑎᖁᑎᓐᓃᓕᕐᒥᔪᖅ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ ᑲᔪᓯᒋᑦ. 
 
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ ᑲᓇᑕᒥ. 
ᑕᐃᒪ ᐊᑐᓂ ᖃᐅᔨᓴᕌᖓᑦᓯ ᐊᓄᓪᓚᑦᓰᕕᒃ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐊᑐᓃᖅᐸᑦᑕᓯ ᐅᕝᕙᓗ 
ᐊᓪᓚᕝᕕᓪᓚᕆᓪᓗᐊᑕᕐᒧᑦ ᐃᖅᑲᖅᑐᕕᓕᕆᔨᒃᑯᑦ 
ᐅᕐᖏᕈᑎᖔᖅᐸᑉᐱᓯ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᐃᔅ, 
ᒪᑭᓐᓯᒧᖅᑲᐃ ᑭᐅᔭᐅᑲᐅᑎᒋᔪᓐᓇᖅᐸ? ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ ᖃᐅᔨᓴᕐᓂᕗᑦ, ᖃᐅᔨᓴᖅᐸᓂᕗᑦ 
ᐅᕐᖏᕈᑎᒍᓐᓇᓚᐅᖅᑐᒍᑦ ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔨᓐᓂᒃ 
ᐃᖃᓗᓐᓂ ᐅᑭᐊᔅᓵᖑᑎᓪᓗᒍ 2019-ᒥ ᐊᒻᒪᓗ 
ᐸᕐᓇᓚᐅᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 
ᐃᖃᓪᓗᓐᓅᑲᓐᓂᓛᕈᒪᑉᓗᑕ ᐊᒻᒪᓗ 
ᑲᖏᖅᖠᕐᓂᕐᒨᓛᕈᒪᒋᓪᓗᑕ. ᐊᑲᐅᓈᑐᐃᓐᓇᓚᐅᕐᒪᑦ-
ᔪᒻᒪᑦ ᑭᓯᐊᓂ ᓄᕙᔾᔪᐊᕐᓇᖅ 
ᒪᓕᒐᖃᖅᑎᑲᐅᓕᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ 
ᑭᓪᓕᖃᓕᓚᐅᕐᓂᖏᓐᓄᑦ ᑕᐃᒪᐃᔪᓐᓇᔪᓐᖏᓇᑦᑕ, 
ᑕᐃᒪᐃᒐᓗᐊᕐᓗᓂ. ᐄ, ᐅᖃᖃᑎᖃᔪᒐᓗᐊᕐᓗᑕ 
ᐊᓪᓚᕕᒻᒪᕆᒻᒥᒃ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐅᖃᖃᑎᖃᖅᐸᓚᐅᕐᒥᔪᒍᑦ ᐊᓄᓪᓚᑦᓰᕕᓗᑦᑖᓂᒃ 
ᐱᓕᕆᔨᐅᕙᑦᑐᓂᒃ. ᐅᕐᖏᕈᑎᑐᓐᓇᖅᐸᓚᐅᓐᖏᑕᕗᑦ 
ᑕᑰᑎᓪᓚᑦᑖᕐᓗᑕ ᑭᓯᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᑦᑕᐅᖅ 
ᐅᖃᖃᑎᖃᖅᐸᓚᐅᕆᓪᓗᑕᓗ ᑕᒪᒃᑯᓇᓐᖓᑦ 
ᓄᓇᓐᓃᓐᖔᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 
ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.  
 
ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᑐᐃᓐᓇᕆᕋᑖᕋᑉᑯ 
ᑐᑭᓯᓇᖅᓯᑎᑕᐅᑐᐃᓐᓇᕆᐊᖁᕋᑖᕋᑉᑯ ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᓇᕕᓗᒃ. 
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Mr. Anavilok: Thank you, Mr. Chairman. 
This is for the Auditor General. Referring to 
Mr. Sammurtok’s question, you had no 
visits. Is there any time frame for when you 
will have the Office of the Auditor General 
visit the facilities or maybe the department? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes, go ahead. 
 
Mr. Hayes: Thank you, Mr. Chairman, for 
the question. I will ask Mr. McKenzie to add 
a bit to this, but I would note that our office 
has visited some of the facilities. I know that 
some of our people in the past have been to 
the Baffin Correctional Centre and had seen 
firsthand the conditions in that centre, in that 
facility.  
 
In terms of the future plans to visit the 
facilities, Mr. McKenzie may be able to 
provide some insight. We do plan to be back 
in the territory in Nunavut as soon as we can. 
In fact, I believe that the audit team is 
planning a visit in the near future and we 
look forward to any opportunities to visit the 
departments and meet people when we’re 
there on site. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
Anavilok. 
 
Mr. Anavilok: Thank you, Mr. Chairman. 
My next question is for the Government of 
Nunavut witnesses. As of today, how many 
offenders are serving their sentences in the 
Ilavut Healing Centre in Kugluktuk? Quana, 
Mr. Chairman. 
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. If 
you give me one second, I can get it for you. 
 
Thank you, Mr. Chairman. We’re about four 
or five at the moment in Kugluktuk. 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᐊᓪᓚᕕᐊᓄᑦ ᒥᔅᑕ 
ᓴᕐᒨᖅᑑᑉ ᐊᐱᖅᑯᑎᐊᓄᑦ. ᐅᕐᖏᕈᑎᓚᐅᓐᖏᓇᑉᓯ 
ᐊᓯᐊᓄᑦ ᑖᓐᓇ ᐅᓪᓗᖅᓯᐅᑎᖃᕐᕕᓯ ᐅᐸᓛᕐᓂᓯ 
ᐊᓪᓚᕕᐅᔪᒧᓪᓘᓐᓃᑦ ᐊᓪᓚᕕᓯᓪᓘᓐᓃᑦ 
ᐅᐸᒍᑎᓛᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ 
ᐊᐱᖅᑯᒻᒧᑦ. ᒥᔅᑕ ᒪᑭᓐᓯ 
ᑭᐅᒋᐊᒃᑲᓐᓂᖁᓂᐊᖅᑕᕋᓗᐊᕋ ᑭᓯᐊᓂ ᐊᓪᓚᕕᕗᑦ 
ᐅᐸᒍᑎᖃᑦᑕᖅᓯᒪᔪᖅ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ 
ᐊᓄᓪᓚᑦᓰᕕᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᔨᕗᑦ ᐃᓚᖏᑦ 
ᕿᑭᖅᑖᓘᑦ ᐃᑲᔪᖅᑕᐅᕕᖓᓅᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃ. 
ᓇᒻᒥᓂᓪᓗ ᑕᑯᓯᒪᓪᓗᑎᒃ ᖃᓄᐃᓐᓂᖓᓂᒃ ᑕᐃᑦᓱᒪ 
ᐃᒡᓘᑉ.  
 
ᓯᕗᓂᒃᑲᒥᓪᓕ ᐅᕐᖏᕈᑎᓛᕐᓂᕗᑦ ᒥᔅᑕ ᒪᑭᓐᓯᐅᖅᑲᐃ 
ᐅᖃᕆᐊᓪᓚᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑖ? 
ᓄᓇᕗᒻᒨᑲᓐᓂᕈᒫᕐᓂᐊᖅᓯᒪᔪᒍᑦ ᐱᔪᓐᓇᖅᓯᔾᔫᒥᒍᑦᑕ. 
ᖃᐅᔨᓴᖅᑎᖁᑎᕗᓪᓗ ᐅᐸᒍᑎᒍᒫᕐᓂᐊᖅᓯᒪᓗᑎᒃ. 
ᐊᑲᐅᓈᕋᓲᓛᕈᒪᑐᐃᓐᓇᖅᑐᒍᑦ ᐅᐸᒍᑎᓛᕈᒪᓂᕗᑦ 
ᑭᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᔨᓂᒃ ᑕᑰᑎᖃᑎᖃᕐᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᐃᔅ 
ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 
 
 
ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᐊᐱᖅᓱᖅᑕᐅᒋᐊᖅᑐᖅᓯᒪᔪᓄᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ, 
ᖃᑦᑎᐅᕙᑦ ᐱᕋᔭᒃᓯᒪᔪᑦ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᑦ 
ᐃᓚᕗᑦ ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᖁᕐᓗᖅᑑᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑕᖅᑭᑲᐃᓐᓇᕈᓐᓇᕈᕕᑦ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋ ᑖᓐᓇ. 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᓴᒪᓪᓘᓐᓃᑦ 
ᑕᓪᓕᒪᓪᓘᓐᓃᑦ ᐱᓯᒪᔭᕗᑦ ᒫᓐᓇ ᖁᕐᓗᖅᑑᒥ. 
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Chairman: Thank you. Mr. Anavilok. 
 
Mr. Anavilok: Thank you, Mr. Chairman. 
Quana for the response. My next question is 
the Ilavut Healing Centre is classified as a 
minimum-security facility. How does the 
department determine which offenders will 
be placed in the facility? Quana, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: There is an emphasis on 
Kitikmeot offenders to keep them close to 
home, and then obviously it depends on their 
security rating and their offence. Our main 
priority for that centre would be minimum-
security Kitikmeot offenders. However, we 
have put minimum-security offenders from 
other regions there as well who would 
benefit from the more open environment at 
the facility. We’re always looking for 
opportunities to move offenders from Rankin 
Inlet or here who would be a good fit for the 
facility. (interpretation) Thank you. 
 
Chairman: Thank you. Mr. Anavilok. 
 
Mr. Anavilok: Thank you, Mr. Chairman. 
Thank you for the answer. My last question 
is it is my understanding that offenders of the 
facility have the opportunity to undertake 
work assignments in the community. How 
does the department ensure that offenders 
pose a low risk to safety of the community 
residents? Quana, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Before an offender is given an 
opportunity to do something outside the 
facility, our staff would do a thorough risk 
assessment. As well, often, a lot of the work 
programs or community cleanup is 
supervised by staff as well. (interpretation) 
Thank you. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᓇᕕᓗᒃ. 
 
ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᐱᖅᑯᑎᒐᓕ ᒫᓐᓇ ᐃᓚᕗᑦ ᐃᑲᔪᖅᑕᐅᕕᑦ ᑖᓐᓇ 
ᐅᓗᕆᐊᓇᓐᖏᑦᑐᓄᑦ ᓇᔪᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᖃᓄᖅ 
ᐃᓱᒪᓕᐅᖃᑦᑕᖅᐱᓯ ᓇᓕᐊᒃ ᑕᐃᑯᓐᖓᖃᑦᑕᕐᒪᖔᑕ 
ᐃᓱᒪᓕᐅᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᕿᑎᕐᒥᐅᑕᐅᔪᓂᒃ 
ᑐᕌᖓᔪᐃᑦ ᐊᖏᕐᕋᒥᓄᑦ ᖃᓂᑎᓐᓇᓱᒃᖢᒋᑦ ᐊᒻᒪ 
ᖃᓄᖅ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖕᒪᖔᑕ ᐅᓗᕆᐊᓇᕐᓂᖏᑦ 
ᖃᓄᖓᓴᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐅᓗᕆᐊᓇᓐᖏᑦᑐᐃᑦ 
ᕿᑎᕐᒥᐅᑦ ᓯᕗᓪᓕᐅᓗᑎᒃ ᑭᓯᐊᓂ 
ᐅᓗᕆᐊᓇᓐᖏᑦᑐᐃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐊᓯᖏᓐᓂᒃ 
ᐱᓯᒪᔪᐃᑦ. ᑖᒃᑯᐊ ᐃᓚᐅᔪᓐᓇᖅᑐᐃᑦ 
ᒪᑐᐃᖓᓂᖅᓴᐅᔪᓐᓇᕐᓂᖓᓄᑦ. ᕿᓂᖃᑦᑕᖅᑐᒍᑦ 
ᖃᖓᑐᐃᓐᓇᖅ ᑲᖏᖅᖠᓂᕐᒥ ᐅᕙᖓᓘᓐᓃᑦ 
ᑕᐃᑯᖓ ᓈᒻᒪᒃᑲᔭᖅᑐᒥᒃ ᐱᖃᑦᑕᖅᑐᒍᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᓇᕕᓗᒃ. 
 
ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᔪᓐᓇᕋᕕᑦ ᑭᖑᓪᓕᖅᐹᖅ. 
ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᑕᐃᑲᓂ 
ᐱᓕᕆᔪᐃᑦ ᐃᓛᒃ ᐊᓄᓪᓚᓯᖅᑐᐃᑦ ᓄᓇᓕᐅᑉ 
ᐃᓗᐊᓂ ᐱᔨᑦᑎᕋᕈᓐᓇᕐᓗᓂ ᑖᒃᑯᐊ 
ᐅᓗᕆᐊᓇᓐᖏᑦᑐᒦᑦᑐᐃᓪᓕ ᖃᓄᖅ 
ᐅᓗᕆᐊᓇᓐᖏᑦᑐᒦᑎᑕᐅᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᖅ 
ᐊᓄᓪᓚᒃᓰᕝᕕᐅᑉ ᓯᓚᑖᓂ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᖃᓄᖅ 
ᐅᓗᕆᐊᓇᖅᑎᒋᖕᒪᖕᒑᑕ ᐊᒻᒪ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ 
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᓕᕆᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you. Next name I have on 
my list: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
would like to skip forward in the report a 
little if that’s okay. I’m just not familiar with 
the process.  
 
Chairman: Just to clarify, we’re doing 
paragraphs 1 through 8 right now, so if you 
have any questions related to that, please 
proceed; if not, I can make that judgment 
myself. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
This is for our team at Justice. The Auditor 
General’s report indicates that according to 
Statistics Canada, Nunavut has the highest 
incarceration rate amongst the provinces and 
territories in the 2018-19 fiscal year. I’m just 
wondering: as of today, what is the current 
incarceration rate for male adult offenders? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. Mr. 
Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
apologize to the Member; I don’t have the 
current number, but I can definitely commit 
to get back to you on that.  
 
Chairman: Thank you. There may be other 
categories as well too that you may want to 
provide information to the Committee on, not 
just male or female or youth and that kind of 
thing, just to follow up on some of the 
anticipated next questions. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
did have questions about the rates for female, 
male, and young offenders as well as female 
young offenders. I wonder if you can tell us: 
as of today, how many male adult offenders 
are serving custodial sentences in the 
territorial correctional facilities? Thank you, 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᓂᒃᑳᕐᓄᑦ ᖃᓄᖅ ᐋᖅᑭᐅᒪᒻᒪᖔᖅ 
ᓇᓗᒋᑐᐃᓐᓇᖅᐸᕋ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕐᓗᒍ, 
ᕿᒥᕐᕈᒐᑦᑎᒍ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 1-ᒥᒃ 8-ᒧᑦ 
ᑖᒃᑯᓄᖓ ᐊᐱᖅᓱᖃᑦᑕᖅᑐᐃᑦ ᐊᓯᐊᓅᕈᓐᓇᖅᑐᐃᑦ 
ᐊᓯᐊᓃᑉᐸᑕ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᐅᕐᓂᖅ, ᑕᒻᒪᖅᓯᐅᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ 
ᐊᒥᓲᓛᖑᖕᒪᑕ ᓈᓴᐅᑎᖏᑦ ᑕᐅᑐᒃᖢᒋᑦ 2018-
2019 ᐊᕐᕌᒍᖓᓂ ᐅᑉᓗᒥ ᖃᓄᖅ ᖃᔅᓯᐅᕙᑦ 
ᐊᖑᑏᑦ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᓈᓴᐅᑎᖓ? ᖁᔭᓐᓇᒦᒃ. 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᒪᒥᐊᓇᖅ ᓈᓴᐅᑦ ᐱᓯᒪᓐᖏᑕᕋ ᑕᒪᓐᓇ 
ᑭᐅᔪᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᒫᓐᓇᐅᖏᑦᑐᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᓐᓇ 
ᐊᓯᐊᒍᑦ, ᐃᒻᒪᖃ ᑲᑎᒪᔨᓄᑦ ᐊᓯᖏᓪᓗ ᖃᓄᖅ 
ᓈᓴᐅᑏᑦ ᐃᓱᒪᒋᓗᒋᑦ ᐊᐱᖅᑯᑏᓪᓗ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᐱᖅᑯᑎᖃᕐᒥᒐᒪ ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᖃᒡᓯᐅᓂᖏᓐᓂᒃ 
ᒪᒃᑯᒃᑐᐃᑦ ᐊᖑᑏᑦ ᓂᕕᐊᖅᓯᐊᑦ, ᐊᕐᓇᐃᑦ 
ᒪᒃᑯᒃᑐᐃᑦ, ᐅᖃᕈᓐᓇᕈᕕᑦ ᐅᑉᓗᒥ ᐊᖑᑏᑦ 
ᑎᒍᔭᐅᓯᒪᕙᑦ ᑕᒫᓂ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
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Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. Mr. 
Mansell. 
 
Mr. McLeod: Thank you, Mr. Speaker. 
Thank you to the Member. Thank you, Mr. 
Chairman. Thanks for the question from the 
Member. We don’t have that number exactly 
right now. Again, I would be committed to 
get that answer for you as well. One of the 
pieces that we kind of struggle with right 
now is that our count doesn’t necessarily 
mean who has actually been sentenced. We 
have sentenced and remanded clients. We 
will get that number for you and get back to 
you. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Just to clarify, do 
you have a total amount of inmates that are in 
custody right now, remand and sentenced, or 
do you not have any of that information with 
you? Mr. Mansell. 
 
Mr. Mansell: Thank you. I’m just putting 
that together right now. This is as of recently 
Aaqqigiarvik was at 120. We had two at 
outpost camp. Rankin Inlet had…sorry. Eight 
at Utaqqivik, which is here in town as well; 
four at the women’s facility; 23 at Rankin 
Inlet; and as stated before, we have four or 
five in Kugluktuk. (interpretation) Thank 
you. 
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: With the 120 for Aaqqigiarvik, 
we’re now including all of the male for 
Iqaluit, male minimum and max, into the one 
number for the ACHF rather than splitting 
them up. That’s male minimum and medium 
in Iqaluit. I hope that answers your question. 
We can give you the response in writing too 
if it helps.  
 
Chairman: Thank you, Mr. Mansell. I look 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 
ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᖅᑯᑕᐅᒻᒪᑦ. ᑖᓐᓇ ᓈᓴᐅᑦ 
ᐱᓯᒪᓐᖏᑕᕗᑦ ᑕᒪᓐᓇ ᑭᐅᔪᓐᓇᕐᒥᔭᕗᑦ. ᑕᕝᕙ 
ᐃᓚᒋᔮ ᒫᓐᓇ ᓈᓴᐅᑎᓕᕆᑎᓪᓗᑕ ᑖᒃᑯᐊ ᐃᓚᖏᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᓯᒪᔪᐃᑦ ᐃᓚᖏᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᓯᒪᓐᖏᒻᒪᑕ ᓱᓕ ᐅᑕᖅᑭᔪᐃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓗᐃᑦᑐᕐᒥᒃ 
ᓈᓴᐅᑎᒥᒃ ᖃᑉᓯᓂᒃ ᐱᓯᒪᕕᑦ ᐅᑕᖅᑭᔪᐃᑦ ᐊᒻᒪ 
ᐊᓄᓪᓚᓯᖅᑐᐃᑦ ᑲᑎᓪᓗᒍ? ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᑉᐸᓪᓕᐊᔭᕋ 
ᑕᕝᕙ. ᒫᓐᓇᓵᖅ ᐋᖅᑭᒋᐊᕐᕕᒃ 120, ᒪᕐᕉᒃ 
ᓄᓇᓕᕋᓛᕐᒥᒃ, ᑲᖏᖅᖠᓂᕐᒥ 8 ᐅᑕᖅᑭᕕᒃ 
ᐅᕙᓂᓗ, ᓯᑕᒪᐃᑦ ᐊᕐᓇᐃᑦ ᑲᒪᒋᔭᐅᕝᕕᖓᓂ, 23 
ᑲᖏᖅᖠᓂᕐᒥ ᐊᒻᒪ 4 ᐅᕝᕙᓘᓐᓃᑦ 5 ᖁᕐᓗᖅᑑᕐᒥ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): 120 ᐊᑲᐅᓯᔅᓴᕐᕕᒃ, ᑖᒃᑯᐊ 
ᐊᖑᑏᑦ ᐃᖃᓗᓐᓂ ᐊᑕᐅᓯᐅᓕᕐᒪᑕ ᐃᖃᓗᓐᓂ 
ᐊᕕᔅᓯᒪᔪᓐᓃᖅᑐᐃᑦ. ᑖᒃᑯᐊ ᐊᖑᑏᑦ ᐃᓗᐃᑦᑑᓪᓗᑎᒃ 
ᑲᒪᒋᔭᐅᓂᖏᑦ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑎᑎᕋᖅᓯᒪᓗᒍ 
ᐃᓕᑉᓯᓐᓄᐊᕈᓐᓇᖅᑕᕗᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
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forward to seeing that response directed to 
me. Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. 
Can you tell us the distinctions between Inuit 
who are currently incarcerated and non-Inuit? 
You threw us numbers and I’m just 
wondering whether or not you keep track of 
whether offenders are Inuit or non-Inuit. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: The incarceration rate in 
Nunavut for non-Inuit is quite small; it’s 
probably in the single digits, so the majority 
of our clients are Inuit. (interpretation) Thank 
you. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’ll just end at this. I have questions for the 
other sections a little bit later, but if I could 
ask again. The department’s 2017-18 Annual 
Report for the Corrections Division was 
tabled in the Legislative Assembly on 
November 6, 2019. When will the 2018-19, 
2019-2020, 2020-21 and ’21-22 annual 
reports be ready for tabling? Thank you, Mr. 
Chairman. 
 
Chairman: That’s a lot of digits there. 
You’re behind four reports, Mr. Mansell. 
When can we expect them?  
 
Mr. Mansell: The report that was tabled in 
2017 is not a statutory requirement. It was 
tabled by the Corrections Division to give an 
overview and a summary of the division. 
We’ve had a lot of focus on other things and 
limited capacity at corrections headquarters. 
A lot of focus was responding to the OAG, 
opening phase 1, and implementing some of 
the initiatives that I highlighted in my 
opening comments.  

ᑖᒃᑯᐊ ᑕᑯᔪᒪᓂᐊᖅᑕᕗᑦ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᖅᐱᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᕆᔭᖏᑦ ᐃᓄᐃᑦ 
ᑎᒍᔭᐅᓯᒪᔪᐃᑦ ᐃᓄᓐᖏᑦᑐᐃᓪᓗ ᖃᑉᓗᓈᑦ 
ᐊᓯᖏᓪᓗ? ᑖᒃᑯᐊᓗ ᓈᓴᐅᑎᑦ ᐱᓯᒪᖃᑦᑕᖅᐱᓯᐅᒃ 
ᑖᒃᑯᐊ ᐃᓅᒻᒪᖔᑕ ᐃᓅᓐᖏᒻᒪᖔᑕᓘᕝᕙ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᒥᑭᑦᑐᑦ ᓈᓴᐅᑎᐊ 
ᐃᓅᓐᖏᑦᑐᐃᑦ ᐊᒥᓲᓂᖅᓴᓪᓚᑦᑖᓪᓚᕆᒃ ᑕᒪᕐᒥᒃ 
ᐃᓅᔪᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓯᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᓕᖅᐳᖓ 
ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᕈᒪ. ᑖᒃᑯᐊ 2017-18 
ᐅᓂᒃᑳᖓᓐᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕐᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ ᑲᑎᒪᕕᐅᑉ ᐃᓗᐊᓂ 2019, ᖃᑯᒍ 
2018-19, 2019-20, 2020-21 ᐊᕐᕌᒍᖏᑦ ‘21-22 
ᐅᓂᒃᑳᖏᑦ ᖃᑯᒍ ᐊᑐᐃᓐᓇᐅᓂᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᒥᓱᑲᓪᓚᐃᑦ ᓈᓴᐅᑏᑦ. 
ᓯᑕᒪᓂᒃ ᑭᖑᕙᖅᓯᒪᒐᕕᑦ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ, ᖃᑯᒍ 
ᓂᕆᐅᒋᔪᓐᓇᖅᐱᑎᒍ?  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ 2017-ᒥ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᑖᒃᑯᐊ 
ᒪᓕᒐᑎᒍᑦ ᐊᑕᓐᖏᒻᒪᑦ. ᑕᐃᑲᓂ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ 
ᐅᓂᒃᑳᖁᓪᓗᒍ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᕋᑦᑕ ᐊᒥᒐᖅᖢᑕ ᐊᖓᔪᖅᑳᒃᑯᕕᖓᑕ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. ᐱᓕᕆᐊᕆᔭᕗᑦ ᑕᒻᒪᖅᑐᓕᕆᔨ 
ᕿᒥᖅᓯᓚᐅᖅᑎᓪᓗᒍ ᓯᕗᓪᓕᖅᐹᖓᓂᒃ 
ᐱᓕᕆᐊᖑᔪᒥᒃ, ᑕᐃᑲᓐᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ 
ᒪᑐᐃᕈᑎᖓᓂ.  
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The new Corrections Act does have a 
statutory requirement for an annual report. 
Our intention as a department is when that 
Act comes into force, we will start fresh 
under the new Act in tabling annual reports. 
(interpretation) Thank you. 
 
Chairman: Thank you. I have no more 
names on my list. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
The territorial Department of Justice 
Community Corrections Division is 
responsible for providing supervision, 
support, and programming to adult and youth 
offenders on probation or under conditional 
sentences. To what extent did your audit 
examine the delivery of these programs and 
services? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Quqqiaq. Are 
you asking that to the Auditor General’s 
office, because that was asked earlier, or are 
you asking the department? If you can 
clarify, please.  
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
My apologies. That would be to the 
Department of Justice. Thank you. I think 
that was already answered before, but my 
apologies.  
 
Chairman: Thank you. Mr. Mansell, maybe 
you could update a response from this side of 
the table. 
 
Mr. Mansell: For the most part, the 
questions received from the Auditor General 
were specific to our facilities and clients in 
custody in facilities, so there wasn’t a broad 
examination of our probation services. 
However, some of the programming that we 
do goes beyond the facility and continues on 
with probation, so there was some overlap 
there, but the audit itself was focused on 
incarcerated clients.  

ᓄᑖᖅ ᒪᓕᒐᖅ ᒫᓐᓇ ᐱᖃᓕᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᓂᒃ ᒫᓐᓇ ᑖᓐᓇ ᒪᓕᒐᖅ ᐱᖁᔭᓐᖑᖅᐸᑦ 
ᑕᐃᑲᓐᖓᑦ ᐱᒋᐊᖅᐸᓪᓕᐊᓂᐊᖅᑐᒍᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᓂᒃ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕐᓗᑕ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑐᐃᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᐊ ᐊᓄᓪᓚᖅᓯᖅᑕᐃᑦ 
ᐃᓐᓇᐃᑦ ᐊᒻᒪ ᒪᒃᑯᒃᑐᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 
ᒪᓕᒋᐊᖃᖅᓯᒪᔪᐃᑦ ᖃᓄᕐᓕ ᕿᒥᕐᕈᓂᕆᔭᓯ 
ᑖᒃᑯᓂᖓ ᑕᑯᒋᐊᓚᐅᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᖂᑭᐊᖅ. ᐊᐱᕆᕕᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᒡᓚᒡᕕᖓᓄᑦ ᑖᓐᓇ ᐊᐱᕆᔭᐅᖅᑲᐅᖕᒪᑦ 
ᐅᕝᕙᓘᓐᓂᑦ ᐱᓕᕆᕕᖕᒧᑦ? 
ᓇᓗᓇᐃᕆᐊᑦᑎᐊᑲᐃᓐᓇᕇᑦ?  
 
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ. ᑖᒃᑯᓄᖓ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ. 
ᐊᐱᕆᔭᐅᖃᐅᒻᒪᑦ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᑕᒫᓐᖓᑦ ᑭᐅᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᑕᒻᒪᖅᑐᓕᕆᓂᕐᒧᑦ 
ᖃᐅᔨᓴᖅᑐᐃᑦ ᐃᒡᓗᓂᒃ ᑲᒪᒋᔭᖃᓗᐊᓚᐅᕐᒪᑕ 
ᑖᒃᑯᐊ ᑕᑯᒋᐊᓚᐅᓐᖏᑦᑐᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 
ᒪᓕᒋᐊᖃᖅᓯᒪᔪᓕᕆᓂᕐᒥᒃ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᖃᑦᑕᖅᑕᕗᑦ ᐃᒡᓘᑉ ᓯᓚᑖᓄᑦ 
ᐊᓂᑎᑕᐅᓂᖏᓐᓄᑦ ᑕᒪᓐᓇ ᐃᓚᒋᔭᕋᓗᐊᖓ 
ᑭᓯᐊᓂ ᑐᕌᖓᒋᐊᖃᓪᓚᕆᓚᐅᖅᑐᖅ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ 
ᐃᒡᓘᑉ ᐃᓗᐊᓂ.  
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(interpretation) Thank you. 
 
Chairman: Thank you, Mr. Mansell. I 
appreciate that response. I’ll go to the next 
name I have on my list. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you to the (interpretation 
ends) deputy, Auditor General, 
(interpretation) and the Department of Justice 
for appearing before the Committee.  
 
(interpretation ends) As of today, what is the 
current incarceration rate for female young 
offenders? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Malliki. In an 
earlier response, the department doesn’t have 
that level of detail with them today and they 
did commit to following up with a written 
response to provide those numbers, but Mr. 
Mansell does raise his hand, so he wants to 
supplement his earlier response. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. 
There are no females in our young offenders 
facility at this time. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. (interpretation) Mr. 
Malliki, are you done? (interpretation ends) 
Thank you. I have no more names on my list. 
Mr. Kaernerk, go ahead, please.  
 
Mr. Kaernerk: Thank you, Mr. Chairman. 
Welcome, officials and Auditor General of 
Canada.  
 
Before I move on to my questions, I would 
just briefly like to go back to the 
department’s opening comments in regard to 
training. In your opening comments on the 
third page, “The department implemented the 
pre-deployment training program.” Moving 
on down, there were a total of 37 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ 
ᑭᐅᑦᑎᐊᕋᕕᑦ. ᒫᓐᓇ ᒥᔅᑕ ᒪᓕᑭ.  
 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐊᒻᒪ ᑕᒫᓃᑦᑐᓐᓇᕐᒪᑕ.  
 
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᐅᓪᓗᒥ ᑖᒃᑯᐊ 
ᒪᒃᑯᒃᑐᐃᓪᓕ ᓈᓴᐅᑎᖏᑦ ᖃᓄᐃᓕᖓᕙᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. 
ᑖᒃᑯᐊ ᒫᓐᓇ ᐱᓯᒪᓐᖏᒻᒪᑕ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
ᑭᐅᓂᐊᕐᖓᑕ ᑖᒃᑯᓂᖓ ᐃᓚᒋᔭᖃᕐᓗᑎᒃ. ᒥᔅᑕ 
ᒫᓐᓯᐊᓪ ᓂᓪᓕᕈᒪᒻᒪᑦ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔮ. ᒥᔅᑕ 
ᒫᓐᓯᐊᓪ.  
 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒃᑯᑦᑐᐃᑦ ᒫᓐᓇ ᓂᕕᐊᖅᓯᐊᑦ 
ᐊᓄᓪᓚᒃᓯᖅᑐᖃᓐᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑕ ᒪᓕᑭ, ᑕᐃᒫ? 
(ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. ᐊᑏ.  
 
 
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᒋᔅᓯ ᑕᒪᐅᖓ.  
 
ᐊᐱᖅᑯᒐᓅᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 
ᑭᐅᔾᔪᑎᖏᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ, ᑖᒃᑯᐊ 
ᐅᖃᕋᕕᑦ ᐱᖓᔪᖓᓐᓂᒃ ᒪᒃᐱᖅᑐᒐᕐᒥ ᑖᒃᑯᐊ 
ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐊᒻᒪ 37-ᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ 37 ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑖᒃᑯᐊ ᐃᓚᐅᔪᐃᑦ ᑕᒪᕐᒥᒃ ᐃᓕᓐᓂᐊᕌᓂᓚᐅᖅᐸᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐱᑕᖃᓚᐅᕐᒪᖔᑦ ᖃᓄᖅ 
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participants. Of those 37, did all the 37 
participants successfully pass this training 
program or if there were any individuals 
outside the corrections? How did the training 
program go, successful or unsuccessful? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
thank the Member for the question. The pre-
deployment training has been very 
successful. The way it works is we bring the 
students on and they do the seven-week 
program, paid by Justice, and then they 
transition into usually a junior caseworker 
program. We only had a couple not complete 
the program. Usually there are between seven 
and eight students. We have done five 
cohorts so far. I think the completion rate is 
quite high and that program has been quite a 
success. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Kaernerk. 
 
Mr. Kaernerk: Thank you, Mr. Chairman. 
Thank you for the information. I’m glad to 
hear that it was a successful program. Now, 
how many of those 37 were Inuit? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell.  
 
Mr. Mansell: I don’t have the exact number. 
We do have Inuit in every class, but I can tell 
you that we are working harder to attract 
more Inuit to this program. Part of the reason 
that we developed it was to train Inuit and 
get them into a corrections career, and we’re 
working hard to attract more Inuit to the pre-
deployment training to get them transitioned 
into our facilities. The number of Inuit 
graduates is not where we would like it to be 
and we would like to continue to develop. I 
can get you the exact number if you would 
like. Thank you. 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᖃᓄᐃᓚᐅᖅᐸ? ᐱᐅᓚᐅᖅᐸ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓚᐅᓐᖏᓚᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᖅᑯᒻᒧᑦ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᐱᐅᓪᓚᕆᒃᑐᖅ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᐅᒪᔪᖅ. ᐅᕙᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᐃᑦ 7-ᓂᒃ 
ᐱᓇᓱᐊᕈᓯᓂᒃ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᖅᑐᒐᐅᓪᓗᑎᒃ. 
ᑕᐃᑲᓂ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒥ ᑲᒪᔨᐅᖃᑕᐅᓪᓗᑎᒃ 
ᐃᓅᓯᓕᕆᓂᕐᒥᒃ. ᐱᐊᓂᓐᖏᑦᑐᐃᑦ 
ᐊᒥᓲᓗᐊᓐᖏᑦᑐᐃᑦ. ᑭᓯᐊᓂ 7 ᐅᕝᕙᓘᓐᓃᑦ 8 
ᖃᑦᑕᕐᒪᑦ ᑕᓪᓕᒪᐃᖅᑕᖅᖢᑕ ᐱᓕᖅᑐᒍᑦ. 
ᐱᐊᓂᒃᑐᐃᑦ ᐊᒥᓱᐃᑦ ᑖᓐᓇ ᐱᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᖃᐃᕐᓂᖅ.  
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑐᓴᖅᑎᒃᑲᕕᓐᖓ. ᑐᓴᕈᒥᓇᖅᑯᖅ 
ᐊᐅᓚᑦᑎᐊᓂᕐᖓᑦ ᑕᐃᓐᓇ. ᑕᐃᒃᑯᐊᓕ 37 
ᐃᓕᓐᓂᐊᖅᑎᑕᒥᓂᐅᒻᒪᑕ ᖃᑦᑎᑦ ᐃᓅᓐᓂᖅᑲᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᓈᓴᐅᑎᖏᑦ ᐱᓯᒪᓐᖏᓇᒃᑭᑦ. 
ᐃᓄᑦᑕᓖᓐᓇᐅᒐᓗᐊᑦ ᐃᓕᓐᓂᐊᑎᑉᐸᑦᑕᕗᑦ 
ᐱᔭᕆᐊᑐᒻᒪᑦ ᐃᓄᓐᓂᒃ ᐊᒥᓲᓂᖅᓴᓂᒃ 
ᐱᖃᑕᐅᒍᒪᔪᓂᒃ ᓇᓂᓯᒋᐊᔅᓴᖅ ᑖᔅᓱᒧᖓ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᔭᐅᔪᒻᒪᑦ ᐃᓄᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᒪᓪᓗᑕ 
ᓴᖅᑭᓚᕿᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓴᑦᑖᓛᕋᑦᑕ 
ᐃᓕᓴᑎᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᑎᒃ ᐊᓄᓪᓚᔅᓰᕕᑦᑎᓐᓄᑦ. 
ᖃᑦᑏᓐᓇᐅᓗᐊᕆᔭᕋᓗᐊᕗᓂᓛᒃ ᐃᓄᐃᑦ 
ᐃᓕᓴᖃᑦᑕᖅᑐᐃᑦ ᐊᒥᓱᕈᕆᐊᖁᔭᕋᓗᐊᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
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Chairman: Thank you, Mr. Mansell. There 
is a section that gives a lot more detail on 
opportunity for training later on in the report. 
Maybe if you could get that information by 
the time we get to there, you would be able 
to update the Committee at that time.  
 
Mr. Kaernerk, do you have any follow-up 
questions? Just to note that there is a more 
detailed area on training, if that’s the line of 
questioning that you’re having, later in the 
document. Mr. Kaernerk. 
 
Mr. Kaernerk: Thank you, Mr. Chairman. I 
appreciate the information. Still on the 
training data here, I would like to move my 
question to the Auditor General. The report 
indicates in paragraph 91, if I’m not moving 
ahead, that “…because of concerns about the 
quality of the training data the department 
provided to us, we could not put together an 
accurate picture of training completion rates 
in the department.” What specific concerns 
did you identify with the data that the 
department provided? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Kaernerk. Like I 
mentioned, there is a whole section later on, 
on training, but I will allow the question right 
now because it may set the stage for some 
follow-up questions later on when we do get 
to that appropriate portion. Mr. Hayes or Mr. 
McKenzie, whichever of you is best suited to 
respond.  
 
Mr. Hayes: Thank you, Mr. Chairman. I 
might give Mr. McKenzie an opportunity to 
answer the details. Just to note that it is 
important to have accurate information about 
training completion in order to identify who 
needs to complete mandatory training on 
time and to follow up where training hasn’t 
been completed. In our view, training of staff 
is critical both for the staff to be equipped to 
deal with the offenders and secondly, for the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐊᓪᖃᐃ ᐅᕙᓂ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᖅᑕᖃᕐᒥᔪᖅ ᓇᐅᒃᑯᑦ 
ᐱᓕᒻᒪᓴᖅᑕᐅᔪᖃᒃᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᖅ. 
ᑎᑭᒃᑯᑦᑎᒍᖃᐃ 
ᐊᐱᖅᑯᑎᒋᔭᐅᒃᑲᓂᑦᑎᐊᕈᓐᓇᓂᐊᖅᑐᖅ.  
 
 
ᒥᔅᑕ ᖃᐃᕐᓂᖅ ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓂᖅᑮᑦ? 
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᑕᐃᒪ ᑎᑭᓐᓂᐊᕋᑦᑎᒍ 
ᐱᓕᒻᒪᒃᓴᐃᔪᓕᕆᓂᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᔪᓕᕆᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. ᒫᓐᓇᓕ ᐊᓯᐊᓂ. ᒥᔅᑕ ᖃᐃᓂᖅ.  
 
 
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑐᑭᓯᑎᒃᑲᕕᓐᖓ. ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ 
ᐱᓕᒻᒪᒃᓴᐃᔪᓕᕆᓂᕐᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐊᐱᕆᒍᒪᔭᒃᑲ. ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ 
91-ᖓᓂ ᑲᑎᓐᖓᐅᖅᑐᓂ, 
ᓯᕗᒧᐊᓪᓗᐊᑲᓪᓚᒃᑲᓗᐊᖅᑐᖓᐃᓛᒃ, 
ᐃᓱᒫᓗᒋᔭᐅᓐᓂᖓᒡᒎᖅ ᐱᓕᒻᒪᒃᓴᐃᔩᑦ 
ᓈᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑲᑎᑎᕆᔪᓐᓇᓂᓐᖏᓇᔅᓯᒎᖅ 
ᖃᑦᑎᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᔭᕇᕐᓂᕐᒪᖔᑕ ᑕᕝᕙᓂ 
ᐱᓕᕆᕕᐅᔪᒥ. ᖃᓄᐃᑦᑐᓂᒃ ᐃᓱᒫᓗᑎᖃᕐᓂᕋᔅᓯ 
ᓈᓴᐅᑎᓂᒃ ᐃᓕᔅᓯᓅᖅᑲᖅᑕᐅᔪᓂᒃ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᖃᐃᕐᓂᖅ. ᐄ, ᑖᓐᓇ ᑎᑭᓐᓂᐊᑐᐃᓐᓇᕋᑦᑎᒍᐃᓛᒃ 
ᐱᓕᒻᒪᔅᓴᐃᔪᓕᕆᓂᖅ. ᒫᓐᓇ 
ᐊᐱᕆᑎᑦᑎᐊᒻᒪᕆᑲᐃᓐᓇᓕᕐᓚᒋᑦ 
ᐊᐱᖅᓱᑲᓐᓂᓂᐊᖅᑯᓯ ᐱᓕᒻᒪᔅᓴᐃᔪᓕᕆᓂᖅ 
ᑎᑭᒃᑯᑦᑎᒍ ᐅᐊᑦᑎᐊᕈ. ᒥᔅᑕ ᕼᐊᐃᔅ 
ᑭᐅᒍᓐᓇᖅᑭᐅᒃ?  
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᒪᑭᓐᓯᒧᖅᑲᐃ ᑭᐅᔭᐅᑎᒃᑯᒃᑯ ᐃᓗᓕᒃᑲᓐᓂᖏᑦ. ᐃᓛᒃ 
ᐅᖃᑐᐃᓐᓇᕐᓗᖓᓕ, ᐱᒻᒪᕆᐊᓘᔪᕐᖏᓛᒃ ᓱᓕᔪᓂᒃ 
ᓈᓴᐅᑎᓂᒃ ᖃᐃᑦᑎᔭᐅᖃᑦᑕᕆᐊᔅᓴᖅ 
ᐱᔭᕇᖅᓯᒪᔪᒥᓂᕐᓂ ᑕᐃᒃᑯᐊᓗ 
ᐃᓕᓐᓂᐊᕆᐊᖃᓪᓚᕆᑦᑐᒥᓃᑦ ᐃᖅᑲᓇᐃᔮᖓᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓐᓂᕋᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᒪᔭᐅᒋᐊᖃᖃᑦᑕᕐᖓᑕ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᔪᓐᖏᓕᖅᑎᑕᐅᓯᒪᓂᐊᕋᓗᐊᕐᒪᖔᑕ  
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offenders to receive the support that they 
require. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
McKenzie, if you give me a nod whether you 
want to supplement that or not. Please go 
ahead. 
 
Mr. McKenzie: Yes, sure. Thank you, Mr. 
Chairman. I recognize I should mention that 
we may get back to this topic again later on. 
 
Just looking at the report in paragraph 91, we 
did identify that data was housed or located 
in different locations and was not easily 
accessible. We also identified incomplete 
data and duplications, but really, having the 
data in different formats and making it 
difficult to access were some of the issues 
that we point out in our report.  
 
I know that we will talk about it later on and 
I know that the Deputy of Justice had 
mentioned this as well about the new system 
that they are putting in place to help manage 
some key human resource issues, such as 
training. That’s certainly a positive 
development that we had noted in our report 
and recognizing that, if I’m not mistaken, it’s 
in the testing phase, but I think this will go a 
long way towards addressing some of the 
concerns that we had identified. Thank you. 
 
Chairman: Thank you, Mr. McKenzie. 
(interpretation) Mr. Kaernerk, are you done? 
I have no more names under this section, so 
we will move on to the next section. We will 
move on to paragraphs 14 through 66, 
Managing inmate rehabilitation, Findings, 
Recommendations, and Responses. The first 
name I have on my list is Ms. Brewster. 
Please let me know if you want me to add 
your name to the list, Committee Members. 
Thank you.  
 
Ms. Brewster: Thank you, Mr. Chairman. 

ᐊᓄᓪᓚᔅᓯᐊᓕᕆᓂᕐᒥ ᐃᑲᔪᖅᓯᖅᑕᐅᔾᔪᑎᖏᓪᓗ 
ᐱᑕᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 
ᒥᔅᑕ ᒪᑭᓐᓯ ᐃᓚᒋᐊᕈᒪᒍᕕᐅᒃ ᖃᐅᔨᒃᑲᓐᖓ.  
 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᐄᑦᑎᐊᒻᒪᕆᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑎᕐᕕᒋᓂᐊᕋᑦᑎᒍ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ. 
ᑖᓐᓇ ᑐᑭᓯᔪᖓ. 
 
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᑕᑯᓪᓗᒍ 91 ᑖᒃᑯᐊ ᓈᓴᐅᑎᓖᑦ 
ᑲᑎᓐᖓᐅᖅᑐᑦ, ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᒍᑦ 
ᓈᓴᐅᑎᕈᓘᔭᐃᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᖃᑦᑕᓂᕐᖓᑕ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᐃᓂᖃᖅᑐᑎᒃ 
ᐊᑐᐃᓐᓇᕈᑦᑕᐅᑎᒋᒍᓐᓇᔪᓐᖏᒻᒪᑕ. ᐊᒻᒪᑦᑕᐅᖅ 
ᖃᐅᔨᓯᒪᒻᒥᔪᒍᑦ ᐃᓚᑰᒻᒪᑕ ᐃᓚᖏᓪᓗ 
ᒪᕐᕈᐊᖅᑎᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓪᓗ 
ᓴᖅᑭᕈᑎᖃᐅᖅᑐᑎᒃ ᓴᖅᑭᖅᑎᕋᕐᓂᖏᑦᑑᔪᒻᒪᑕ. 
ᑕᒪᔾᔭ ᐃᓱᒫᓗᒋᓪᓗᑎᒍ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᑦᑎᓐᓂ.  
 
ᐅᐊᑦᑎᐊᕈᒃᑲᓂᕐᖏᓛᒃ ᑎᑭᓐᓂᐊᖅᑕᕋᓗᐊᕗᑦ 
ᑕᒪᓐᓇ. ᐅᖃᐅᓯᐅᕋᑖᕐᖓᑦ ᓄᑖᒥᒡᒎᖅ 
ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᒥᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᒥᒃ 
ᐋᖅᑭᑎᕆᓂᐅᓴᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔾᔪᑎᒋᓂᐊᖅᑕᒥᓂᒃ 
ᐱᓕᒻᒪᒃᓴᐃᔪᓕᕆᓂᕐᒥᓪᓗ. ᑖᓐᓇ ᐱᐅᔪᖅ 
ᐱᕙᓪᓕᐊᓂᐅᔪᖅ. ᐅᓂᒃᑳᓕᐊᒥᓂᑦᑎᓐᓂ 
ᑎᑎᕋᖅᓯᒪᔭᕗᑦ. ᐃᑲᔫᑎᖃᓪᓚᕆᓐᓂᐊᖅᑐᖅ 
ᐃᑲᔪᕐᓂᖃᓪᓚᕆᓐᓂᐊᖅᑐᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᓯᒪᔪᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. 
ᒥᔅᑕ ᖃᐃᕐᓂᖅ ᐱᔭᕇᖅᑮᑦ? ᑭᖑᓪᓕᕐᒧᑦ 
ᓅᒋᐊᕈᓐᓇᓕᖅᑭᑖ? ᓈᓴᐅᑎᓕᓐᓂ 14-ᒥ 66-ᒧᑦ 
ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᓄᑦ ᑭᐅᔾᔪᑎᒥᓂᕐᓂᓪᓗ 
ᑎᑭᐅᑎᕗᒍᑦ. ᒥᔅ ᐳᕉᔅᑐ, ᑕᕝᕙᓂ 
ᐃᓵᑦᑐᒥᓂᐅᖃᑕᐅᒍᒪᕕᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
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Just for those listening, this section is on 
managing inmate rehabilitation and there’s a 
statement, “The Department of Justice did 
not provide the case management services 
needed to help rehabilitate inmates.” My 
question is to the Auditor General. In Exhibit 
2 of your report, it depicts the case 
management model for the Department of 
Justice’s Corrections Division. To what 
extent does this model compare with the 
approach used by the federal Correctional 
Services of Canada, which your office also 
audits? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. 
Thank you for the question. There are 
elements that are consistent in a sense that 
case management involves a continuous 
process where the department gathers 
information about an offender, assesses the 
offender’s rehabilitation needs and risks of 
committing future crime, creating a case 
plan, reviewing the offender’s progress 
against that plan at regular intervals, and it 
also involves the types of programs offered 
to correspond to an offender’s need and risk.  
 
In terms of the comparison between the 
federal and Nunavut’s framework, while 
some of those elements are consistent, the 
tools and content may differ. That said, I 
would add that identifying needs and 
addressing programs tailored to the needs of 
the particular population is important and a 
one-size-fits-all is not always the right 
model.  
 
Mr. Chairman, I might ask if Mr. McKenzie 
has anything he might wish to add. Thank 
you. 
 
Chairman: Of course. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 

 
ᓈᓚᑦᑐᐃᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᐅᑯᐊ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ 
ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ ᐱᕋᔭᐅᒍᓐᓃᑎᑦᑎᒐᓱᐊᕐᓂᕐᒧᑦ 
ᖃᓄᐃᒍᓐᓃᑎᑦᑎᒐᓱᐊᕐᓂᕐᒧᑦ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ? 
ᐊᐱᕆᔭᕋᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑕᕝᕙᓂ 
ᓈᓴᐅᑎᓕᒃ 2 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 
ᐊᐅᓚᑦᑎᔾᔪᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᓄᓪᓚᔅᓯᐊᓂᒃ 
ᐅᖃᐅᓯᖃᕐᖓᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᓄᖅ ᑖᓐᓇ 
ᓴᓂᓕᖃᖅᑎᑦᑐᒍ ᐊᔾᔨᖃᕐᓂᖃᖅᑲ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᒪᓕᑉᐸᑦᑕᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐃᓗᓕᖏᑦ 
ᑖᒃᑯᐊ ᐊᔾᔨᒌᐸᓗᓐᓂᖃᖅᑐᐃᑦ ᑲᒪᔾᔪᑎᐅᖃᑦᑕᖅᑐᓂ 
ᑖᕗᖓᓕᒫᖅ ᐋᖅᑭᔅᓯᒪᓗᑎᒃ ᐊᓄᓪᓚᔅᓯᐊᖅ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑕᖅᑯᖅ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒍᓐᓇᕐᒪᖔᑦ 
ᖃᓄᕐᓗ ᐅᓗᕆᐊᓇᕐᓂᖃᕐᒪᖔᑦ. ᖃᓄᖅ 
ᐱᕋᔭᓐᓂᕐᒪᖔᑦ, ᖃᓄᕐᓗ 
ᐸᕐᓇᐅᑎᓕᐅᖅᑕᐅᒍᓐᓇᕐᒪᖔᑦ 
ᐊᓄᓪᓚᔅᓯᐊᖑᓂᖓᓂᒃ ᐊᒻᒪᓗ 
ᐸᕐᓇᐅᑎᓕᐊᖑᓯᒪᔪᖅ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕐᓗᓂ ᐊᒻᒪ 
ᖃᓄᖅ ᐱᓕᕆᔾᔪᑎᓂᒃ 
ᐱᖃᑕᐅᑎᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᑦ ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ.  
 
 
ᐊᒻᒪ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓄᓇᕗᓪᓕ ᐋᖅᑭᑦᑎᖅᓯᒪᓂᖏᑦ 
ᐊᔾᔨᒌᐸᓘᒻᒪᑕ ᐊᒻᒪ ᐃᓚᒐᔭᕐᒥᔭᕋ ᓇᓗᓇᐃᖅᓯᓗᑎᒃ 
ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᑖᔅᓱᒧᖓᓗ 
ᑐᕌᖓᒐᔭᖅᑐᓂᒃ ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ 
ᐃᓕᐅᖅᑲᐃᔾᔪᑕᐅᓗᑎᒃ. ᐊᑕᐅᓯᖅ ᐃᓛᒃ 
ᐊᑐᖅᑕᐅᓲᖅ ᑭᒃᑯᓕᒫᓄᑦ ᓈᒻᒪᓲᖑᓐᖏᒻᒪᑦ, 
ᐊᔾᔨᒌᓐᖏᑐᐃᓐᓇᐅᒻᒪᑕ ᐃᓱᒪᒋᒋᐊᓲᕗᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅᑕ ᒪᑭᓐᓯ 
ᐃᓚᒋᐊᖅᓯᒍᓚᕙ34ᓚᐃᒻᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᐱᓐᓇᕋᓂ. ᒥᔅᑕ ᒪᑭᓐᓯ. 
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Maybe what I would add and in fact we have 
also undertaken audits at the territorial level 
in the Yukon and the Northwest Territories 
in addition to the work at the federal level. 
As Mr. Hayes mentioned, the approach and 
the model that is adopted is consistent in the 
sense that once an inmate enters a facility, 
there is an assessment that’s undertaken. As 
Mr. Hayes mentioned, there may be different 
tools, obviously, that are used to conduct this 
and to document that type of information, but 
it’s done for a variety of purposes.  
 
I believe the Deputy Minister of Justice 
mentioned it’s, for example, to assess 
security levels, the types of programming 
that these individuals may benefit from, any 
specific needs, mental health issues, risk of 
suicide, for example, are some of the key 
items that are captured early in their stay in 
the facility, and then obviously programming 
right through to preparing them for release.  
 
My understanding is that the model that is 
used in Nunavut is consistent with other 
jurisdictions, including at the federal level. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McKenzie. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
This again is for the auditors. Your report 
indicates in paragraphs 19 to 26 that your 
audit identified continued problems at most 
of the territory’s correctional facilities in the 
areas of inmate needs assessments, case 
management plans, and release plans. I’m 
wondering what factors account for these 
problems. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes.  
 
Mr. Hayes: Thank you. I might ask Mr. 
McKenzie again to add to this.  
 

ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐃᓚᒐᔭᖅᑕᕋᓕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒥᒐᑦᑕᑦᑕᐅᖅ ᓄᓇᕗᒻᒥ 
ᓄᓇᑦᓯᐊᒥᓗ ᔫᑳᓐᒥᓗ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂᓗᑦᑕᐅᖅ. 
ᑕᐃᒪ ᒥᔅᑕ ᕼᐅᐃᔅ ᐅᖃᕋᑖᕐᖓᑦ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᖃᕋᓱᐊᕐᓂᖅ ᐊᔾᔨᒌᑎᒐᓱᐊᖅᑕᐅᖃᑦᑕᓲᖅ. 
ᑎᒍᔭᐅᔪᖃᖅᑲᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒨᖅᑕᐅᔪᖃᖅᑲᑦ 
ᐅᑯᓂᖓ ᒪᓕᒋᐊᖃᕐᓂᐊᖅᑐᖅ ᑲᒪᒋᔭᐅᓂᖓ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᔾᔪᑎᖃᖅᑐᔅᓴᐅᔫᒐᓗᐊᖅ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑭᓯᐊᓂ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖅᑐᐃᓐᓇᐅᖃᑦᑕᕆᐊᓖᑦ.  
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᖃᐅᔨᓴᕋᑦᑕᕋᔭᖅᑐᖅ ᖃᓄᑎᒋ 
ᐅᐊᑦᑎᔭᐅᓂᖃᕆᐊᖃᕐᒪᖔᑕ, ᖃᓄᐃᑦᑐᓄᓪᓗ 
ᐱᓕᕆᔾᔪᑎᓂᒃ ᐃᑲᔪᖅᑕᐅᓂᖅᐹᖑᒐᔭᕐᒪᖔᑦ 
ᐃᓱᒪᖓᒍᓪᓘᓐᓃᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᖅᑕᖃᖅᑲᑦ. 
ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ ᐊᒻᒪ ᑎᒍᔭᐅᕋᑖᒥᓂᐅᑎᓪᓗᒍ 
ᖃᐅᔨᔭᐅᓯᒪᔪᐃᑦ ᑖᔅᓱᒧᖓ ᒥᔅᓵᓄᑦ 
ᑲᒪᒋᔭᐅᒐᓱᒃᑲᔭᖅᑐᐃᑦ. 
 
ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᓄᓇᕗᒻᒥ ᑖᓐᓇ ᒪᓕᑦᑕᐅᓲᖅ 
ᐊᔾᔨᖃᐸᓗᑦᑐᖅ ᐊᓯᖏᓐᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᓂ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓄᓪᓗ ᐊᐅᓚᑕᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᑭᓐᓯ. 
ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒫᒃ 
ᓱᓖᓛᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑲᓐᓂᒧᑦ. ᓈᓴᐅᑎᓕᒃ 
19-ᒥᒃ 26-ᒧᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᓯᒎᖅ 
ᖃᐅᔨᓐᓂᕋᔅᓯ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᐃᓐᓇᕐᖓᑦ ᓱᓕ 
ᐊᓄᓪᓚᔅᓰᕖᑦ ᑕᒫᓂᔅᓴᐃᓐᓇᖅ ᓄᓇᕗᒻᒥ. 
ᖃᐅᔨᓴᖅᑕᐅᓂᕆᕙᑦᑕᖏᑦ, ᖃᓄᕐᓗ 
ᐃᑲᔪᖅᑕᐅᓂᐊᕐᒪᖔᑕ 
ᐸᕐᓇᐅᑎᓕᐅᑕᐅᓂᕆᕙᑦᑕᖏᑦ. ᓱᒻᒪᑦ ᐅᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᓴᖅᑭᔮᖏᓐᓇᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑕ ᒪᑭᓐᓯᒧᑦ 
ᐃᓚᒋᐊᖅᑕᐅᖁᓂᐊᕋᒃᑯ.  
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What I would note is that in Exhibit 3, and 
I’m just looking for it there now, you can see 
that the Nunavut Women’s Correctional 
Centre was an exception when it came to 
case management. With case management 
plans, the numbers for them are much higher 
than the other ones. I think that this has to do 
with, and our audit team may support me on 
this, but this has to do with the prioritization 
undertaken by the warden, who made this a 
priority. I think that when prioritization 
happens like this, you can see the results, as 
reflected in Exhibit 3. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. McKenzie, did 
you want to supplement that response?  
 
Mr. McKenzie: Yes. Thank you, Mr. 
Chairman. Looking at our report, we did note 
in 2015 as well and we found similar 
situations in our most recent audit. Some of 
the, I guess what we might call, root causes 
or some of the underlying factors: training, 
for example, or a lack of training and also a 
lack of standards regarding case 
management, case management standards 
and tools as well, tools for completing those 
tasks. We did identify a number of factors 
that contributed.  
 
If I may, though, just indicate that as well, 
guidance and standards, a manual for staff, 
clearly defined roles and responsibilities for 
ensuring that case management gets 
provided, but as we note that there are some 
steps again being taken and during the course 
of our audit, the departmental officials did 
provide us with an update, for example, that 
a case management committee that is within 
the department was working on standardizing 
its approach to case management so that it 
would be consistently delivered across 
facilities. That would include consistently 
capturing information on an inmate’s needs. 
As I mentioned, that’s an important step in 

ᑭᓯᐊᓂ ᐅᖃᕈᒪᔪᖓ ᑕᕝᕙᓂ ᓈᓴᐅᑎᓕᒃ 3-ᒥ 
ᓴᖅᑭᑎᔅᓯᒪᔭᑦᑎᓐᓂ ᓈᓴᐅᑎᓕᒃ 3-ᒥ ᑕᑯᔪᓐᓇᖅᑐᓯ 
ᓄᓇᕗᒻᒥ ᐊᕐᓇᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᖓᑦ 
ᐊᔾᔨᒋᔭᐅᓐᓂᖏᒻᒪᑦ ᐊᐅᓚᑦᑎᔾᔪᓯᐅᖃᑦᑕᖅᑐᓄᑦ. 
ᓈᓴᐅᑎᖏᓪᓗ ᑕᐃᒃᑯᐊ ᖁᑦᑎᓂᖅᓴᓪᓚᕆᐊᓘᓪᓗᑎᒃ 
ᐊᓯᖏᓐᓂ. ᑖᓐᓇ ᐱᔾᔪᑎᖃᖅᐸᓪᓚᐃᔪᖅ  
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᑦᑕ ᖃᐅᔨᓯᒪᔭᖏᓐᓂᒃ ᑭᒃᑯᑦ 
ᓯᕗᓪᓕᐅᑎᑕᐅᖃᑦᑕᕈᒪᓐᓂᕐᒪᖔᑕ ᐊᓄᓪᓚᔅᓯᕕᐅᑉ 
ᐊᖓᔪᖅᑳᖓ ᑭᓱᒥᒃ 
ᓯᕗᓪᓕᐅᑎᑦᑎᖃᑦᑕᕈᒪᓐᓂᕐᒪᖔᑦ ᑕᕝᕘᓇ 
ᐋᖅᑭᒃᑕᒥᓂᖏᑎᒍᑦ ᑕᐃᒫᒃ ᓴᖅᑎᓯᒪᔪᑦ. ᓈᓴᐅᑎᓕᒃ 
3ᒦᑦᑐᑦ ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ, 
ᑖᓐᓇ ᐃᓚᒋᐊᕈᒪᕕᐅᑦᑕᐅᖅ?  
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᐳᑦ ᑕᑯᓐᓈᖅᑐᒍ ᑎᑎᕋᔪᔪᒍᑦ 
2015-ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒫᔅᓴᐃᓇᐸᓗᒃ 
ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦ ᑕᒻᒪᖅᓯᐅᕐᓂᕆᖃᑦᑕᔪᔭᑦᑎᓐᓂ 
ᑕᒪᒃᑯᐊ ᐃᓛᒃ ᓇᑭᑦ ᐱᒋᐊᕐᕕᖃᕐᓂᕐᒪᖔᑕᓗ, ᓇᑭᑦ 
ᑐᓐᖓᕕᖃᕐᒪᖔᑕ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ 
ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒥᓐᖔᑦᑕᖅᑯᐃᑦ, 
ᐱᓕᒻᒪᔅᓴᖅᑕᐅᓯᒪᓐᖏᓗᐊᕐᓂᒥᓐᖔᖅᑐᐃᑦ ᐊᒻᒪᓗ 
ᐊᔾᔨᒌᓂᒃ ᑲᒪᔾᔪᓯᕐᓂᒃ 
ᓇᓗᓇᐃᖅᑐᐃᓯᒪᓐᖏᓗᐊᖅᑑᔮᕐᖓᑕ ᐊᒻᒪᓗ ᖃᓄᖅ 
ᐱᔭᕇᕈᓐᓇᕐᒪᖔᑕ ᑲᒪᒋᔭᖏᓐᓂᒃ 
ᐊᔪᕆᖅᓱᐃᔾᔭᐅᓯᒪᕙᓪᓚᐃᓐᖏᒻᒪᑕ  
 
 
 
ᐊᒻᒪᓗ ᐅᖃᕈᓐᓇᕈᒪ ᓇᓗᓇᐃᖅᓯᒍᒪᔪᖓ 
ᑕᐃᒫᑦᑕᐅᖅ ᑐᑭᒧᐊᒍᑎᔅᓴᐃᑦ, ᒪᓕᓱᐊᕋᔅᓴᐃᑦ ᐃᒫᒃ 
ᑲᒪᒋᐊᖃᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᐃᑦ ᐊᔾᔨᒌᒥᒃ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕈᑎᒃ ᐊᓄᓪᓚᔅᓯᐊᓄᑦ. ᐄ, ᑕᐃᒪᐃᓛᒃ 
ᐱᕙᓪᓕᐊᔭᐅᒐᓗᐊᖅ ᑕᒪᓐᓇ. 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔫᔮᖅᑐᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓂᒃᑳᖃᔪᔪᑦ 
ᐱᕙᓪᓕᐊᔭᐅᓯᒪᔪᒥᒃ. ᑲᑎᒪᔨᕋᓛᖃᕐᓂᐊᓕᖅᑐᐃᒡᒎᖅ 
ᖃᓄᖅ ᑲᒪᒋᔭᐅᖃᑦᑕᓂᐊᕐᒪᖔᑕ ᑲᒪᔨᐅᔪᓂᒃ 
ᐊᔾᔨᒌᓕᖅᑎᑦᑎᔫᒥᒐᓱᑦᑐᐃᓪᓗ ᐊᓄᓪᓚᔅᓯᐊᓂᒃ 
ᑲᒪᔾᔪᑎᓂᒃ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ 
ᐃᖃᕋᔭᖅᑐᖅ ᑕᒪᓐᓇ ᐊᔾᔨᒌᓂᒃ ᑎᑎᕋᖃᑦᑕᕐᓗᑎᒃ 
ᐊᓄᓪᓚᔅᓯᐊᑉ ᒥᔅᓵᓄᑦ ᐱᒋᐊᓕᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᑐᐃᖃᑦᑕᕐᓗᑎᒃ  
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the process and also the new information 
system that the department was developing.  
 
Actually, touching on an earlier comment 
regarding community services, one of the 
benefits of that system, from what I 
understand, is that when an inmate leaves a 
facility and goes under community 
supervision, the information system would 
provide a common and accessible means of 
getting information so that it actually will 
benefit not only the services that are being 
provided within the facility but also facilitate 
and benefit the services that are being 
provided afterward.  
 
The case management system, if you will, 
would allow for, if I understand it correctly, 
that kind of efficient transfer of information 
surrounding an individual when they are in a 
facility and then going outside under 
community supervision. That’s really just a 
benefit of the system and having that kind of 
information accessible to staff. I know that 
the deputy had mentioned that there are 
developments on that front. I can’t speak to 
more recent developments, but certainly my 
understanding of how that system would 
work is that it would benefit, again, if I look 
at the continuum of services in-house and 
then community supervision, so benefits on 
both sides. Thank you. 
 
Chairman: Thank you for those responses, 
gentlemen. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
just would like to then ask our officials from 
Justice for a little bit more information on the 
case management committee which, as was 
said, is meant to standardize the approach to 
case management. I’m just wondering: as of 
today, a little bit of a status on that 
committee, who sits on it, how many 
meetings have been held, how often does it 
meet. Thank you, Mr. Chairman. 

ᐊᒻᒪ ᓄᑖᑦ ᖃᕋᓴᐅᔭᕐᒧᑦ ᑲᒪᔾᔪᑎ 
ᐊᑐᖅᑕᐅᒻᒥᓗᑎᑦᑕᐅᖅ.  
 
 
ᐊᒻᒪ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᖅ ᓄᓇᓕᓐᓂ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ 
ᐱᓪᓗᒋᑦ, ᐃᓚᖓ ᑕᕝᕙ ᐃᑲᔫᑎᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ 
ᑖᔅᓱᒧᖓ, ᑕᕝᕘᓇ. ᐅᕙᖓ ᑐᑭᓯᓯᒪᔭᖓᒍᑦ 
ᐊᓄᓪᓚᔅᓯᐊᑦ ᐃᓂᒐᐃᒻᒪᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 
ᓄᓇᓕᓐᓅᑉᐸᓪᓕᐊᓪᓗᓂ, ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑏᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᐃᑦ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᕐᓗᑎᒃ 
ᑐᓴᖅᑕᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᓂᐊᒍᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᒐᔭᖅᑐᓂᒃ 
ᐊᓂᓯᒪᓕᖅᑎᓪᓗᒍ. 
 
 
 
ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᐱᒍᓐᓇᑎᑦᑎᒐᔭᖅᑐᑦ 
ᑐᑭᓯᑦᑎᐊᕈᒪ ᐊᐅᓪᓛᖅᑎᑦᑎᐊᖃᑦᑕᓂᕐᒥᒃ 
ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐊᓄᓪᓚᔅᓯᐊᑉ ᒥᔅᓵᓄᑦ 
ᐅᖃᐅᓯᖃᖅᓯᒪᔪᓂᒃ ᐊᐅᓪᓛᖅᑕᐅᔪᖃᕐᓂᐊᖅᑎᓪᓗᒍ 
ᐊᓂᔪᖃᕐᓂᐊᑎᓪᓗᒍᓘᓐᓃᑦ. ᑖᔅᓱᒪ ᓄᑖᑉ 
ᓴᖅᑭᖅᑕᐅᓯᒪᔪᖅ ᑕᐃᒫᒃ ᐃᑲᔪᕐᓂᖃᖅᑎᒋᔪᓐᓇᖅᑐᖅ. 
ᐅᖃᖅᑲᐅᒻᒥᒐᒪᑦᑕᐅᖅ ᑕᒪᓐᓇ 
ᐱᕙᓪᓕᐊᔭᐅᒃᑲᓐᓂᕐᖓᒡᒎᖅ ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᕆᔪᓐᓇᓐᖏᑕᒃᑲ ᑕᐃᒃᑯᐊ. ᐅᕙᖓᓕ 
ᑐᑭᓯᓯᒪᔭᖓᒍᑦ ᑕᒪᓐᓇ ᐃᑲᔪᕐᓂᖃᕐᓂᐊᖅᑐᖅ 
ᑕᐃᒃᑯᓂᖓ. ᑲᔪᓰᓐᓇᑎᑦᑎᒐᓱᑦᑎᓪᓗᒋᑦ 
ᐱᔨᑦᑎᕋᕐᓂᐅᔪᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ. ᑕᒪᒃᑮᓂᒃ 
ᐃᑲᔪᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᒥᔅ 
ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨ ᐊᐱᕆᔪᒪᓕᕆᓪᓗᒋᑦ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐊᐅᓚᔾᔪᑏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᖔᖏᑦ. 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᔾᔫᒥᔪᒪᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᓇᒥᓕᒫᖅ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖃᐃ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᖃᓄᐃᓕᖓᖃᑦᑕᕐᒪᖔᑦ ᖃᔅᓯᐊᖅᑕᖅᖢᑎᒡᓗ 
ᖃᖓᐅᓕᖄᖓᓪᓗ ᑲᑎᒪᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I’ll 
talk a bit about case management and then 
Mr. McLeod can expand as well on the 
committee.  
 
It is correct that we established case 
management committees in 2019. As well, 
we have completed a case management 
manual that will have uniform case 
management across all our facilities. One 
thing that I think we noticed after the audit 
follow-up is that, and I think the Auditor 
General team will agree, in the auditing 
world, if you don’t document it properly, 
they don’t consider it having been done. One 
of our challenges was that we were doing 
some of these things but weren’t properly 
documenting them.  
 
The case management manual, which has 
been rolled out, requires proper 
documentation in case management from the 
day that the client comes into our facility 
and, as was mentioned, the new SharePoint 
program that is being finalized by IT, will 
have a continuum of care for a client where 
you can go and immediately see what’s 
missing with respect to the handling of their 
case and their case management.  
 
Mr. McLeod can talk a bit more about some 
of the things we’re doing and the committee. 
(interpretation) Thank you. 
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. 
Yes, maybe just to expand a little bit more on 
what Mr. Mansell said and also the 
comments you have heard from the Auditor 
General, the department has worked quite 
hard on trying to develop this case 
management committee. We developed it in 
2019 to address some of the concerns that 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᖃᒐᓛᑲᐃᓐᓇᕐᓗᖓ ᐊᐅᓚᑎᔾᔪᓯᕗᑦ 
ᖃᓄᐃᓕᖓᖕᒪᖔᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᐃᑉᐸᕋ, 
ᐱᖃᑎᒐᐃᓛᒃ ᐅᓂᒃᑲᐅᓯᖃᕐᓂᐊᖅᖢᓂ ᐊᓯᖏᓐᓂᒃ.  
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 2019ᒥ ᑲᑎᒪᓚᐅᖅᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᐅᖃᓕᒫᒐᕐᓂᒃ ᐱᔭᕇᖅᓯᓚᐅᖅᓯᒪᔪᒍᑦ 
ᐊᔾᔨᒌᒡᔫᒥᔪᓂᒃ ᐊᑐᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐃᑲᔪᖅᑕᐅᕕᓕᒫᓂᒃ, ᐊᓄᓪᓚᒃᓰᕕᓕᒫᓃᓛᒃ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᑕᒪᓐᓇᐅᓚᐅᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ 
ᐅᐃᒍᖓ ᑕᒪᓐᓇᐅᕌᓂᒃᐸᑦ 
ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᓐᖏᒃᑯᔅᓯᐅᒃ 
ᑕᐃᒪᐃᓚᐅᖅᓯᒪᓐᖏᑦᑐᓰᓚᔭᐅᑐᐃᓐᓇᓲᖑᒐᑦᑕ 
ᑕᐃᒪᐃᒻᒪᑦ ᐱᔭᕐᓂᓐᖏᔾᔪᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ 
ᑎᑎᕋᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᓐᖏᓐᓂᖏᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐅᖃᓕᒫᑦ ᓴᖅᑭᓐᓇᑦᑎᒃᑯᑦ 
ᐃᓗᓕᖃᖃᓯᐅᔾᔨᔪᑦ ᑭᓱᓕᒫᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓃᑦ 
ᑎᑎᕋᖅᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᕐᓗᑎᒃ 
ᓱᓕᔪᕐᓇᐅᑎᒋᔭᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐋᖅᑭᒃᓯᓯᒪᖕᒥᔪᒍᑦ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᖅᐸᑦ ᑕᑯᔭᐅᒃᐸᑦ 
ᑭᑭᑦᑎᓯᒪᔪᖅᑕᖃᕐᓂᖅᐸᑦ 
ᓇᓗᓇᐃᖅᑕᐅᑲᐅᑎᒋᓇᔭᖅᑐᖅ.  
 
 
ᑖᔅᓱᒪ ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᑲᑎᒪᔨᕋᓛᑦ ᒥᒃᓵᓄᑦ 
ᐅᓂᒃᑳᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ. 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓇᓗᓇᐃᔭᐃᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᒥᔅᑕ ᒪᓐᓯᐅᓪ 
ᓂᓪᓕᐅᑎᒋᔭᖏᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑰᖅᓯᒪᔪᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐊᒃᓱᕉᑎᖃᖅᓯᒪᔪᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ ᓴᖅᑭᑦᑎᓇᓱᒃᖢᑎᒃ 
ᐊᒻᒪᓗ 2019-ᒥ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᐃᓱᒫᓘᑎᒋᔭᐅᖃᑦᑕᓚᐅᕐᒪᑕ  
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were brought forward by the Auditor 
General’s office.  
 
Part of that is the consistency and continuity 
of care for our clients across the territory. As 
we entered into this, we realized that we had 
a lot of inconsistencies across our division on 
the different types of forms that were being 
used and a lot of duplication of work. As was 
pointed out, this system allows for the living 
documents to go right from when they enter 
custody, when we start our point of contact 
release planning, and those documents will 
stay live right when they transfer into a 
community.  
 
Along with that, the SharePoint does notify 
our supervisors and it will actually show 
when there are documents missing. There’s a 
better ability to provide oversight for that 
process and it’s a centralized area where you 
can find everything. As pointed out by the 
Auditor General, one of the biggest 
challenges they had is where they were 
looking at multiple areas for documentation 
and hard to locate the documents that they 
were looking for. The system also provides 
naming conventions for all the documents so 
that it’s easier to locate and it’s filed 
appropriately.  
 
The committee is comprised of the 
classification in caseworkers across the 
territory from all of the facilities and in some 
cases the wardens of those facilities take part 
in those meetings. We had that meeting that 
was being chaired by a contracted person, a 
former employee, and we are now in the 
process of taking that committee over 
ourselves and managing that within. Thank 
you, Mr. Chairman. I’m not sure if I have 
answered your question, but thank you, Mr. 
Chairman. 
 
Chairman: Thank you. You caught the bulk 
of it. Mr. Mansell, it looks like he wants to 

ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᓴᖅᑭᑦᑎᖁᔨᓚᐅᖅᓯᒪᖕᒪᑦ.  
 
ᑖᓐᓇ ᐱᒋᐊᓕᖅᑎᓪᓗᑎᒃᑯᑦ 
ᐊᔾᔨᒌᖏᓐᓂᕈᔭᓗᐊᕌᓗᖕᓂᒃ ᐅᔾᔨᕆᓚᐅᖅᓯᒪᔪᒍᑦ 
ᐊᑐᖅᑕᐅᔪᓂᒃ ᒪᑯᓄᖓ ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᐱᓕᕆᐊᖑᔫᒐᓗᐊᑦ ᐊᓯᖏᓐᓄᑦᑕᐅᖅ 
ᑖᒃᑯᐊᔅᓴᐃᓐᓇᖅ ᐱᓕᕆᐊᕆᔭᐅᓪᓗᑎᒃ. 
ᑕᕝᕙ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᐃᓯᖅᑐᖃᕐᒪᑦ, ᑕᐃᒃᑯᐊ 
ᑎᑎᖅᑲᖁᑎᖏᑦ ᒪᑐᐃᖓᐃᓐᓇᓕᕋᔭᖅᑐᑦ 
ᑲᒪᒋᔭᐅᔾᔪᓯᕆᕙᓪᓕᐊᔭᖏᑦ 
ᑕᕝᕗᓐᖓᖅᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᑕ.  
 
 
 
 
 
 
ᖃᐅᔨᒃᑲᖅᖢᑎᒃᑯᓪᓗ ᐊᖓᔪᖅᑳᑦ ᑭᓱᒥᒃ 
ᑭᑭᑦᑎᓯᒪᔪᖅᑕᖃᖅᐸᑦ ᓇᓗᓇᐃᖅᓯᕕᐅᑲᐅᑎᒋᓵᖅ 
ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ. ᑖᓐᓇ ᓇᒧᑐᐃᓐᓇᖅ 
ᕿᓂᓐᖑᓪᓗᑎᒃ ᑕᕝᕗᓐᖓᑐᐊᕈᕕᑦ ᑭᓱᓕᒫᑦ 
ᑕᕝᕙᓃᓐᓇᔭᖅᑐᑦ. ᐱᔭᕐᓂᓐᖏᔾᔪᑎᖃᓚᐅᕋᑦᑕ 
ᐸᐃᑉᐹᑦ ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᓯᒪᔪᑦ 
ᓇᓃᕈᓘᔭᓗᐊᖅᑐᐊᓘᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᒻᒪᓗ 
ᒪᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓇᓂᓕᒫᒥᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐃᓕᐅᖅᑲᖅᑕᐅᖃᑦᑕᕐᒥᔪᑦ ᑐᖅᑯᕐᕕᖏᓐᓄᑦ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐃᒃᓯᕚᕐᕕᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᐊᓄᓪᓚᒃᓯᐊᑦ ᐊᐅᓚᑕᐅᔾᔪᓯᖏᓐᓂᒃ ᑲᒪᔪᓕᒫᑦ 
ᐃᒃᓯᕙᐅᑕᖃᖅᖢᑕ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕕᓂᕐᒥᒃ. ᒫᓐᓇ ᑕᐃᒪ ᑲᑎᒪᔨᕋᓛᑦ 
ᑖᒃᑯᐊ ᐅᕙᑦᑎᒎᕐᓂᐊᓕᖅᑐᑦ 
ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᓐᓃᕐᓗᑎᒃ. ᑕᕝᕙᐅᕗᖅ. 
ᑭᐅᕗᖓᖃᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ  
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add a little bit more to it. Go ahead, Mr. 
Mansell.  
 
Mr. Mansell: Just two additions on case 
management…Mr. Chairman, thank you. In 
the previous year we secured funding for 
more classification and intake staff, and 
Members will be seeing in the upcoming 
Committee of the Whole requests for more as 
well, so we’re trying to beef up our staff who 
do this work.  
 
As well, one change that we’ve had with 
Aaqqigiarvik, which doesn’t sound like a big 
deal but has seen an improvement, is that our 
staff now have more workspace to do this 
work and it was difficult to do this kind of 
stuff in the BCC, if you had ever visited the 
BCC. The Aaqqigiarvik has workspace and 
terminals for our staff to allow them to better 
prepare the documents and to better organize 
documents. The caseworkers, our staff on the 
floor are better participating in the case 
management of our clients as well. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Mansell. I have 
visited that facility, thankfully on a volunteer 
basis. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you for your response. I’m not sure if 
you answered the question about how many 
times the committee has met. I think that’s 
really important for us to know just how 
active this case management committee is, so 
I’ll just quickly ask for that response and 
then I have some more questions. Thank you, 
Mr. Chairman. 
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: The committee meets at a 
minimum monthly but often bi-weekly. 
Thank you, Mr. Chairman. 
 

ᐃᓚᓯᔪᒪᕙᓗᖕᒪᑦ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐊᑏ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᑦ 
ᐊᐅᓚᑕᐅᖃᑦᑕᕐᓂᖏᑦᑕ ᒥᒃᓵᓄᑦ, ᐊᕐᕌᒎᓚᐅᖅᑐᒥ 
ᑮᓇᐅᔭᓂᒃ ᓇᓂᓯᔪᓐᓇᖅᓯᓚᐅᖅᑐᒍᑦ ᒪᑯᐊ 
ᓇᓗᓇᐃᒃᑯᑦᑎᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᑐᖅᑐᒃᓴᐃᑦ 
ᑲᑎᒪᑐᐃᓐᓇᓕᕈᔅᓯ ᑕᒪᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓇᒃᑎᑕᐅᓛᖅᑐᓯ ᑕᐃᒪᐃᑦᑐᓕᕆᔩᓪᓗ ᑕᐃᒃᑯᐊ 
ᐅᓄᖅᓯᒋᐊᖅᑕᐅᒃᑲᓐᓂᕐᓂᐊᖅᖢᑎᒃ ᐃᓗᐃᒃᑲᔾᔫᒥᓂᒃ 
ᐅᓂᒃᑳᓂᒃ ᓴᖅᑭᑦᑎᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᑭᒡᒐᕐᕕᒃ.  
 
 
ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑎᑎᕋᕐᕕᖏᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᔪᑦ 
ᐱᓕᕆᑦᑎᐊᕐᓂᖅᓴᐅᒃᑲᓐᓂᖁᓪᓗᒋᑦ. 
ᑕᐃᒪᐃᑦᑐᓕᕆᓪᓗᓂ ᐃᑲᔪᖅᑕᐅᕕᕈᓗᖕᒥᒃ ᓄᑖᒥᒃ 
ᑕᐃᑯᓐᖓᓚᐅᖅᓯᒪᓂᕈᔅᓯ 
ᐱᔭᕐᓂᓐᖏᑦᑐᕐᔪᐊᒻᒪᕆᐊᓘᓚᐅᕐᒪᑦ ᑭᒡᒐᕐᕕᒃ 
ᐊᖏᓂᖅᓴᒥᒃ ᑎᑎᕋᕐᕕᖃᓗᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᐸᐃᑉᐹᕈᔪᐃᑦ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒃᑲᓐᓂᖁᓪᓗᒋᑦ... 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᐅᓂᖅᓴᐅᓕᕐᒥᔪᑦ 
ᐊᓄᓪᓚᖅᓯᖅᑕᐅᔪᑦ ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ 
ᐃᓚᐅᑎᑕᐅᓂᖅᓴᐅᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒫᓐᓯᐊᓪ. 
ᐄ, ᑕᑯᔭᖅᑐᖅᓯᒪᒐᒃᑯᑦ ᑕᐃᓐᓇ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓐᖏᖦᖢᖓ, ᑕᑯᓯᒪᔮᓗᒐ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒐᒪ 
ᖃᔅᓰᑕᖅᖢᒋᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᖃᑦᑕᕐᒪᖔᑦ, 
ᑕᒪᓐᓇ ᐃᑲᔫᑎᓪᓚᕆᐊᓘᖕᒪᑦ ᐅᒻᒪᕆᑦᑎᐊᕐᓂᖓ 
ᓇᓗᓇᕈᓐᓃᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᑦ, ᖃᔅᓯᐊᖅᑕᖅ 
ᑲᑎᒪᖃᑦᑕᕐᓂᖏᑦ ᖃᐅᔨᒪᖃᑦᑕᕐᓂᖏᑦ 
ᖃᐅᔨᒪᒍᑦᑎᒃᑯᑦ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
  
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᒫᓐᓯᐊᓪ.  
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᖅᑭᑕᒫᖃᑦᑕᖅᑐᑦ 
ᑭᓯᐊᓂ ᒪᕐᕉᒃ ᐱᓇᓱᐊᕈᓰᒃ ᓈᔭᕌᖓᑕ 
ᑲᑎᒪᖃᑦᑕᖅᑐᑦ, ᐊᓪᓗᖅᑕᖅᖢᒋᑦ. ᖁᔭᓐᓇᒥᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you for that clarification. 
Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. 
Just to get a good idea of what it means to 
case manage a client/inmate, I’m not sure 
how they’re referred to, but I think a person 
is the best way, what we know about the 
cycle of violence in Nunavut and the cycle of 
crime, often people come into the 
correctional system with a history of trauma 
and abuse. I’m wondering if the case 
management also includes creating 
information that goes with that individual 
that is a life story, I guess, about what 
brought them into offending crimes and 
criminality. If you could answer that, I would 
appreciate it. Thank you, Mr. Chairman. 
 
Chairman: Absolutely, Ms. Brewster. Mr. 
McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
When the client comes into custody and we 
start our intake assessments, a big part of that 
is the client’s history. We understand, 
probably more so than ever, that all of our 
clients or if not all of our clients have 
suffered a lot of trauma in their past, which is 
and the crime really is more of a symptom of 
their experiences in life. It is a big focus for 
us and as we start to work on the intake 
assessments and we do dig really deep into 
the level of trauma, their family life, and 
anything that may be influencing their 
criminal behaviour. When we start to look 
forward, we work a lot with our psychiatric 
nurse and our staff within the facility, our 
elder counsellors, to start to deal with those 
traumas. Thank you, Mr. Speaker. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Again, I would just like to go back to that 
earlier response about the department’s new 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᑐᑭᓯᓇᖅᓯᑎᒐᕕᐅᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᒃᑲᓂᕈᒪᒡᓗᖓ, ᖃᓄᑭᐊᖅ ᐅᖃᑦᑎᐊᓂᐊᖅᐸᕋ, 
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᓯᒪᔪᕐᖑᓇ ᐅᖃᐅᓯᖃᖅᑰᖕᒪᑦ. 
ᑕᒪᓐᓇ ᐱᑦᑎᐊᖃᑦᑕᖏᓐᓂᖅ ᐅᑎᖅᑕᕋᐅᔭᖅᑐᓐᓗ 
ᑕᒪᒃᑯᐊᖑᖃᑦᑕᕐᒪᑕ, ᐃᓯᖦᖤᕋᒥᒃ ᑕᕝᕗᖓ 
ᐃᑲᔪᖅᑕᐅᕕᖕᒧᑦ ᐅᕝᕙᓘᓐᓂᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 
ᐱᓂᕐᒃᑦᑕᐅᖃᑦᑕᖅᓯᒪᓂᕐᒥᒃ ᑕᒪᑐᒪᖓᑦ 
ᑎᒍᒥᐊᖅᑐᐊᓘᓕᖃᑦᑕᕐᒥᖕᒪᑕ. ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᓄᐊᑕᐅᓪᓗᑎᒃ ᑖᔅᓱᒧᖓ ᐃᓄᖕᒧᑦ ᑐᕌᖓᔪᑦ. ᓲᕐᓗ 
ᐃᓅᓯᖓᓂᑦ ᐅᓂᒃᑳᖅᓯᒪᖕᒪᑦ, ᖃᓄᐃᒻᒪᑦ 
ᑕᐃᒪᐃᑦᑑᖕᒪᖔᑦ, ᖃᓄᐃᒻᒪᑦ ᐱᕋᔭᓚᐅᕐᒪᖔᑦ 
ᑕᐃᒪᓐᓇᐅᓲᖑᒻᒪᑦ. ᖁᔭᓐᓇᒦᕐᓂᐊᖅᖢᖓ ᑖᓐᓇ 
ᑭᐅᔭᐅᔪᓐᓇᖅᐸᑦ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄᑦᑎᐊᖅ, ᒥᔅᑐ ᐳᕉᔅᑐ. 
ᒥᔅᑐ ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓯᖅᑐᖃᖅᐸᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᖃᓲᑦ, ᖃᓄᕐᓗ 
ᐃᓅᓯᖃᓚᐅᕐᒪᖔᑦ. ᑕᐃᒪᓐᓇ 
ᑐᑭᓯᑦᑎᐊᕐᓂᖅᓴᐅᓲᖑᒐᑦᑕ ᐃᓅᓯᖓ 
ᑐᑭᓯᐊᔾᔫᒥᒍᑦᑎᒃᑯᑦ. ᑕᒪᕐᒥᑦᑎᐊᐸᓗᑦᑎᐊᖅ 
ᖁᐊᖅᓵᖅᓯᒪᓂᑰᔪᐃᓐᓇᐸᓗᐃᑦ. ᐊᑐᖅᓯᒪᔭᖏᓪᓗ 
ᐃᓅᓯᕐᒥᒃ ᑕᒪᒃᑯᐊᕈᓘᔭᐅᖃᑦᑕᕐᒪᑕ, ᑖᓐᓇ 
ᖃᐅᔨᓴᓚᐅᖅᖢᑎᒃᑯᑦ ᐅᓗᕆᓱᖕᓂᕆᓚᐅᖅᑕᖓ, 
ᖁᐊᖅᓵᖅᓯᒪᓂᑯᒋᓚᐅᖅᓯᒪᔭᖓ ᑕᒪᓐᓇ 
ᓵᖓᓂᖅᓴᐅᓕᓲᖑᔪᒍᑦ ᐱᐅᓯᖓᓄᑦ 
ᐃᓚᒋᔭᐅᓕᓲᖑᒻᒪᑦ. ᒪᑯᐊᓗ ᐃᓱᒪᓕᕆᔩᑦ 
ᐋᓐᓂᐊᓯᐅᖅᑏᑦ, ᑕᒪᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, 
ᐃᓅᓯᓕᕆᔨᕗᒡᓗ ᑖᔅᓱᒥᖓ ᑲᒪᒋᔭᖃᓕᕋᔭᖅᑐᑦ 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᓪᓗᓂᒋᑦ 
ᖁᐊᖅᓵᕈᑎᒋᓚᐅᖅᓯᒪᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ ᑭᒡᒍᑎᒋᔭᐅᖅᑲᐅᔪᒧᑦ. 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ  
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information management system and just to 
get an idea of, as of today, where it’s at, 
whether it’s in implementation or in human 
resources, and if you could let us know about 
that, I would appreciate it. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. We 
had an outside contractor working on what 
we’re calling the SharePoint site, which is 
meant to track the case management but also 
facility operations and things like fire drills, 
inspections, and all that. The contractor has 
handed the program now over to us and we 
are working with Community and 
Government Services to finalize it.  
 
We have rolled out part of it, the forms. The 
uniform forms across the board are now 
accessible through that program, but the 
remainder of it, we’re continuing to work 
with Community and Government Services 
to bring the full program online. We were 
hoping April 1, 2022, but we didn’t make 
that deadline, obviously, and we’re working 
as quickly as we can to bring everything 
online. (interpretation) Thank you.  
 
Chairman: Thank you. Maybe if I may 
interject just for a moment, when you say 
“working as quickly as we can,” is there a 
timeline to that, Mr. Mansell?  
 
Mr. McLeod: Thank you, Mr. 
Speaker…sorry, Mr. Chairman. Yes, we’re 
working with CGS IMIT department. 
Unfortunately it’s hard to set a timeline just 
because there are a lot of factors that we 
don’t know. The IMIT has begun to start 
with their SharePoint developers to try to get 
into the back end of the system to make sure 
that they can support all the components of 
it. We don’t have a firm timeline at this time 
as to what that will be, but we’re working to 

ᖃᓄᖅ ᐊᐅᓚᑦᑎᖃᑦᑕᕐᒪᖔᑦ ᑕᒪᒃᑯᓂᖓ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓄᐊᓯᒪᔭᒥᓂᒃ. ᖃᓄᑭᐊᖅ, 
ᓇᓕᐊᓐᓄᑭᐊᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ, ᒪᑯᓄᖓᓗ 
ᓴᓇᕐᕈᑎᓄᑦ ᑐᕌᖓᔪᑦ. ᐄ, ᖁᔭᓐᓇᒦᕐᓂᐊᖅᖢᖓ 
ᑭᐅᔭᐅᔪᓐᓇᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
  
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒫᓐᓯᐊᓪ.  
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑳᓐᑐᕌᖅᑕᐅᓯᒪᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᖅᓯᒪᒐᑦᑕ, 
ᑖᓐᓇ ᐅᐊᑦᑎᔨᐅᓂᐊᖅᖢᓂ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ 
ᐊᐅᓚᑕᐅᔾᔪᓯᖏᓐᓂᑦ, ᓲᕐᓗ ᐃᑭᑦᑐᖃᓕᕐᓂᖅᐸᑦ 
ᖁᖁᐊᕈᑏᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᒐᔭᕐᒪᖔᑦ, 
ᑖᓐᓇ ᑳᓐᑐᕌᖅᑎ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᒥᓂᒃ 
ᐅᕙᑦᑎᓄᑦ ᐅᑎᖅᑎᓯᒪᓕᕐᒪᑦ, 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ 
ᐱᔨᑦᑎᖅᑎᓂᒃ.  
 
ᒪᑯᐊ ᑕᑕᑎᕆᐊᓖᑦ ᐋᖅᑭᒃᓱᖅᖢᑎᒃᑯᑦ 
ᐊᑐᐃᓐᓇᐅᓕᖅᖢᑎᒡᓗ ᑖᒃᑯᑎᒎᓇᖅ. ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓇᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ. ᐊᐃᐳᕈᓪ 1, 2022-ᒥ 
ᐊᑐᓕᖅᑎᑕᐅᖁᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑎᒃᑯᑦ 
ᐊᓐᖑᑎᓐᖏᓇᑦᑎᒃᑯᑦ ᑭᓱᓕᒫᑦ ᒫᓐᓇ 
ᐋᖅᑭᔅᓱᕋᓱᓕᖅᑕᕗᑦ ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᐊᕕᐅᑎᒐᔅᓯᐅᒃ ᐃᓱᓕᑦᑕᕐᕕᓕᖅᓯᒪᕙᑦ?  
 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᐅᖃᖅᑏ...ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᒃᓂᓪᓗ 
ᐱᔨᑦᑎᖅᑎᓂᒃ ᐃᓱᓕᑦᑕᕐᕕᖕᒥᒃ 
ᐋᖅᑭᒃᓯᓯᒪᓪᓚᕆᓐᖏᑦᑐᒍᑦ ᒫᓐᓇᐅᔪᖅ. 
ᐋᖅᑭᒃᓱᐃᔨᒥᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᒍᑦ 
ᐃᓗᓕᑯᓘᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓕᖅᑭᑦᑎᐊᖁᓪᓗᒋᑦ. 
ᐃᓱᓕᑦᑕᕐᕕᓕᖅᓯᓐᖏᑦᑐᒍᑦ ᒫᓐᓇ ᑭᓯᐊᓂᓕ  
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hopefully have that ready by the summer of 
2022. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McLeod. Ms. 
Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’m aware that my colleagues also have 
questions, so I will ask one more question 
just to move into this discussion about 
training, but I do have some more questions 
on this section for later on, so perhaps you 
could put me back on the list.  
 
Can you tell us a little bit more about the 
steps that you need to take in the 
development and rollout of the case 
management manual? I guess there must be a 
parallel process where you are developing 
your training manual and plan as well. If you 
could talk a little bit about that, I’m sure that 
my colleagues will have follow-up questions 
for you. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: You’re right; I think there was 
a plan that the manual and the system would 
all be online at the same time. The manual is 
complete and has been rolled out. Mr. 
McLeod, I think, can talk a bit more about 
what it mandates across the board and how 
we’re getting our staff familiar with it.  
 
Chairman: Thank you, Mr. Mansell. Mr. 
McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. As 
Mr. Mansell has stated, the manual has been 
completed. We have done a lot of training 
with our staff already on the SharePoint and 
the case management manual so that they are 
familiar with what the system offers as well 
as the processes that are expected moving 
forward. The case management team has all 
been involved in that development of the 

ᐊᐅᔭᖅ ᐱᔭᕇᖅᑕᐅᓯᒪᒍᓇᖅᑐᖅ 2022 ᐊᐅᔭᖓᓂ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᖃᐅᔨᒪᓪᓗᖓ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 
ᐊᐱᖅᑯᑎᖃᐅᕐᒪᑕ ᐊᑕᐅᓯᑲᓂᕐᒥᖃᐃ 
ᐊᐱᖅᑯᑎᖃᓚᐅᕐᓗᖓ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ 
ᐊᓯᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕐᓂᐊᖅᑐᖓ.  
 
 
ᐅᖃᐅᔾᔨᔪᓐᓇᖅᐲᑦ ᐅᓂᒃᑲᐅᓯᖃᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ 
ᖃᓄᐃᓕᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᔅᓯ ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᐅᖃᓕᒫᒐᖏᑦᑕ ᓴᓇᐅᔭᓂᖏᓐᓂᒃ 
ᐱᖃᑎᖃᖅᑐᔅᓴᐅᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ 
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ? ᑕᒪᒃᑯᐊᖃᐃ 
ᐅᓂᒃᑲᐅᓯᕆᔪᓐᓇᖅᐸᓯ? ᐊᓯᒃᑲᑦᑕᐅᖅ 
ᐅᐃᒍᓕᖅᓯᔪᒪᓂᐊᖅᑐᒃᓴᐅᖕᒪᑦ ᐊᐱᖅᑯᑎᖕᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐸᕐᓇᐅᓯᐅᖅᓯᒪᔪᖃᓚᐅᖅᓯᒪᔪᖅ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ 
ᐊᑐᖅᑕᐅᓕᖅᑐᖅ ᒥᔅᑕ ᒪᒃᓚᐅᑦ 
ᐅᖃᐅᓯᖃᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑐᖅ ᖃᓄᐃᑦᑐᓂᒃ 
ᐱᔭᒃᓴᖅᑖᖅᑐᑎᑕᐅᓂᐊᕐᒪᖔᑦ ᖃᐅᔨᒪᔮᕆᔭᐅᖁᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᖕᒪᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑉᐸᓪᓕᐊᓕᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐅᖃᓕᒫᒐᑦ ᒥᒃᓵᓄᑦ ᖃᐅᔨᒪᑦᑎᐊᖁᒐᑦᑎᒃᑯᑦ 
ᖃᓄᐃᑦᑐᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᖕᒪᖔᑦ 
ᑐᖏᓕᕇᒃᑐᑐᓪᓗ ᓇᓕᐊᒃ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᕐᒪᖔᖏᑦ.  
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manual jointly as well as through their 
individual reps taking part in the committee 
meetings.  
 
Now that the process is underway, in our pre-
deployment training, there is a case 
management component to that, the basic 
case management for all new staff that come 
in, and then as we move forward, there will 
be advanced training for people who are 
working closer in the case management area.  
 
The manual includes all the processes, from 
the intake assessments to release planning, 
developing client program plans, as well as 
what services they require in the facility, 
whether it be mental health or whether it’s 
elder counselling and supports, drug and 
alcohol addictions programming. The manual 
gives kind of a better blueprint on how we 
work through that as the facility and it’s 
standardized across the division, so now 
everyone is working from the same page. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. (interpretation) Are 
you done, Ms. Brewster? (interpretation 
ends) Go ahead. 
 
Ms. Brewster: Just one more, hopefully a 
quick question, when we consider the 
population of individuals in your care, we 
know that there is a diversity in age and 
gender, and I’m wondering if your case 
management model has gender-specific plans 
and training and processes, as well as 
specific processes for youth particularly. I 
promise that will be my last follow-up 
question. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. We’re 
here for a day and a half, so I can assure you 
that it’s not your last question. Mr. McLeod, 
go ahead, please. 
 
Mr. McLeod: Thank you, Mr. Speaker. 

ᑲᑐᔾᔭᐅᓪᓗᓂ ᑖᒃᑯᐊ ᐅᖃᓕᒫᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᑦ 
ᑲᑎᒪᔨᕋᓛᑎᒍᓪᓗ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᑎᒃ.  
 
 
 
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐃᓗᓕᖃᖃᓯᐅᔾᔨᓗᓂ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓵᑦ ᑕᒪᕐᒥᒃ ᑖᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒡᓗ.  
 
 
 
ᑖᒃᑯᐊ ᐅᖃᓕᒫᒐᑦ ᐃᓗᓕᖃᐅᖅᐳᑦ ᒪᓕᒐᓂᒃ 
ᐱᒋᐊᕐᓗᒍ ᑖᓐᓇ ᐊᓄᓪᓚᒃᓯᐊᖑᔪᖅ ᐃᓯᕐᖓᐅᑖᓂᒃ 
ᐃᓱᐊᓄ ᑎᑭᓪᓗᒍ ᐸᕐᓇᐅᑎᓪᓗ ᖃᓄᐃᑦᑐᑦ 
ᐊᑐᖅᐸᓪᓕᐊᓂᐊᕐᒪᖔᖏᑦ. ᖃᓄᐃᑦᑐᓂᒡᓗ 
ᐱᔨᑦᑎᕈᑎᓂᒃ ᐊᑐᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦ 
ᐃᓱᒪᓕᕆᓂᒃᑯᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓐᓇᕐᓄᑦ 
ᐃᓅᓯᓕᕆᔭᐅᓂᐊᕐᒪᖔᑦ ᐃᒥᐊᓗᖕᓄᓪᓗ 
ᓱᕐᕋᕐᓇᖅᑐᓄᓪᓗ ᐅᐃᕆᓯᒪᓂᖓ ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ 
ᐋᖅᑭᒃᓱᐃᓯᒪᖃᑦᑕᖅᑐᒍᑦ. ᐊᑐᖅᑕᐅᓪᓗᑎᒡᓗ 
ᐃᓘᓐᓇᓐᖏᓐᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᐊᔾᔨᒌᒡᓗᑎᒃ 
ᐊᐅᓚᑕᐅᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫ, ᒥᔅ ᐳᕉᔅᑐ? (ᑐᓵᔨᑎᒍᑦ) 
ᑲᔪᓯᒋᑦ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᐊᑕᐅᓯᖅ ᓱᓕ 
ᕿᓚᒥᐅᒐᓱᑦᑑᒐᓗᐊᖅ ᐊᐱᖅᑯᑎᒐ. ᑕᐃᒪ 
ᐃᓱᒪᒋᓪᓗᑎᒍ ᑖᒃᑯᐊ ᑲᒪᒋᕙᑦᑕᓯ ᐊᑐᓂ 
ᐊᔾᔨᒌᓐᖏᓂᓪᓗ ᐊᕐᕌᒍᖏᑦ ᐊᕐᓇᐅᑉᐸᑕᓘᓐᓃᑦ 
ᐊᖑᑕᐅᑉᐸᑕᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᐊᐅᓚᔾᔨᓯᓯ 
ᐆᒃᑑᑎᒋᕙᑦᑕᓯ ᓇᓕᐊᓐᓄᑦ ᐊᕐᓇᓄᑦ 
ᑐᕌᖓᓪᓚᑦᑖᕐᓂᐊᖅᐸᑦ ᐊᖑᑎᓄᓪᓘᓐᓃᑦ ᑕᕝᕙ 
ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᐱᕙᓪᓕᐊᔾᔪᓰᓪᓗ ᑭᓱᓪᓚᑦᑖᖑᑉᐸᑦ 
ᐃᓅᓱᑦᑐᓄᖅᑲᐃ ᐱᓗᐊᖅᑐᒥᒃ? 
ᑭᖑᓪᓕᐊᖅᐹᕆᒐᓱᑦᑕᕋᓗᐊᕋᐅᓇ ᐊᐱᖅᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 
ᐅᓪᓘᑉ ᓇᑉᐹᓄᓪᓗ ᓱᓕ ᐱᕕᖃᕋᑦᑕ 
ᑭᖑᓪᓕᖅᐹᕆᔾᔭᓐᖏᑕᐃᑦ. ᑲᔪᓯᒋᑦ, ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ.  
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Thank you, Mr. Chairman. Each of the 
facilities that hold the different population 
groups do the intake assessments and they do 
the classification reviews to make sure that 
they are looking at all the different needs of 
the clients, whether it be age or gender or 
specific needs with mental health or traumas. 
They look at all those.  
 
The youth facility runs programs that are not 
the same as what you would find, let’s say, in 
an adult facility. They’re heavily involved in 
some community activities and recreation, as 
well as dealing with somewhat more of those 
family roles and life skills and basic 
education programs.  
 
Some of those programs are also available 
for adults when we deal with life skills 
programs with the adult clients. We deal with 
parenting programs and more of the 
culturally specific, Inuit Cultural Skills 
Program. They go out and our cultural skills 
program officers deal a lot with the 
individual groups on a different level.  
 
I hope that answers your question. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McLeod. I hope 
it does too because otherwise, I would have 
to make a liar out of Ms. Brewster and go 
back to her.  
 
With that, before I go to Mr. Malliki with the 
next line of questioning, we will take a 15-
minute recess. Thank you. 
 
>>Committee recessed at 15:02 and 
resumed at 15:19 
 
Chairman: Thank you. I would like to 
welcome Committee Members back to the 
meeting. We will go to the next name I have 
on my list. Mr. Malliki, go ahead, please. 
 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᐊᑐᓂ ᐊᓄᓪᓚᔅᓰᕕᒃ 
ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᓪᓗ ᑎᒍᔭᐅᓯᒪᔪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓲᖑᔪᑦ ᐃᓯᖅᑎᑕᐅᕙᓪᓕᐊᓕᕌᖓᑕ 
ᐊᒻᒪ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑦ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᕿᒥᕐᕈᔭᐅᓪᓗᑎᒃ 
ᐊᕐᓇᐅᑉᐸᑦ ᐊᖑᑕᐅᑉᐸᑦ ᑭᑐᓪᓚᑦᑖᒧᑦ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕈᑎᒃ ᐃᓱᒪᓕᕆᓂᒃᑯᑦ 
ᖁᐊᖅᓵᓚᐅᖅᓯᒪᓂᑰᒍᑎᓪᓘᓐᓃᑦ.  
 
 
 
ᑕᒪᒃᑯᐊᓗ ᒪᒃᑯᑦᑐᓄᑦ ᐊᔾᔨᒋᑦᑎᐊᖏᒻᒥᔭᖓ 
ᐃᓐᓇᕐᓄᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ. ᑕᒪᒃᑯᐊ ᓄᓇᓕᒻᒥ 
ᐃᓚᒋᔭᐅᓪᓚᕆᓲᖑᔪᑦ ᐱᓐᖑᐊᓂᕐᒨᓕᖓᒐᓚᑉᐸᑦ 
ᐃᓚᒌᓐᓂᕐᒧᑦ ᐃᓅᓯᕐᒧᓪᓗ ᐱᓕᒻᒪᒃᓴᐅᑎᒍᓐᓇᖅᑐᓄᑦ 
ᐃᓕᓴᐅᑎᐅᔪᓐᓇᖅᑐᓄᓪᓗ ᑐᕌᖓᔪᓂᒃ.  
 
 
ᑕᒪᒃᑯᐊᓕ ᐃᓚᖏᑦ ᐃᓐᓇᕐᓄᑦ 
ᐊᑐᐃᓐᓇᐅᕙᒻᒥᔫᒐᓗᐊᑦ ᐱᓕᐊᔅᓴᐃᑦ ᓲᕐᓗ 
ᐱᓕᒻᒪᒃᓴᐅᑏᑦ ᐊᖏᔪᖅᑳᖑᑦᑎᐊᕈᓐᓇᓂᕐᒧᓪᓗ ᐱᔪᑦ 
ᐃᓕᖅᑯᓯᕆᔭᒧᓪᓗ ᑐᕌᖓᔪᑦ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᑐᖃᖏᓐᓂᒃ ᐱᓕᒻᒪᒃᓴᐅᑎᑦ ᑖᒃᑯᐊ 
ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᐊᑕᓲᖑᔪᑦ.  
 
 
ᑖᓐᓇ ᑭᐅᔪᔅᓴᐅᕗᖅ ᐊᐱᖅᑯᑎᐅᔪᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, 
ᑕᐃᒪᐃᒍᒥᓇᑦᑕᕐᒪᑦ. ᓴᓪᓗᑑᓂᕋᑦᑕᕐᓂᐊᕋᒃᑯ ᒥᔅ 
ᐳᕉᔅᑐ.  
 
 
ᒥᔅᑕ ᒪᓕᑭᒨᓚᐅᓐᖏᓂᓐᓂ 15 ᒥᓂᒥᒃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:02ᒥ 
ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 15:19ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᐅᑎᑦᑎᐊᕐᒥᒐᔅᓯ. ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓃᑦᑐᖅ 
ᓯᕗᓪᓕᖅ ᒥᔅᑕ ᒪᓕᑭ ᑲᔪᓯᒋᑦ.  
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Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. My first question is for the Office 
of the (interpretation ends) Auditor General. 
Your report indicates in paragraph 19 that 
needs assessment and case management 
plans were being completed for most of the 
files examined at Nunavut Women’s 
Correctional Centre. What factors account 
for the department’s ability to do this work? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Malliki. Mr. 
Hayes, I know you did mention earlier that 
you felt it was like a warden directive, but 
I’m sure there’s a little bit more detail that 
went into it than just that; otherwise, they 
would all do it. Mr. Hayes. 
 
Mr. Hayes: Thank you very much, Mr. 
Chairman. Yes, indeed it was a priority, I 
think, for the warden and that was a factor. In 
addition, case management and programming 
responsibilities were given to a new position 
that was informally called a deputy warden. 
This person helped ensure that case 
management steps were being followed and 
that program needs were identified.  
 
Overall, I think the idea of having somebody 
responsible being accountable for case 
management is a key factor to that success. 
Improvements overall are required in terms 
of guidance and standardization, though, for 
case management services, and that’s one of 
the recommendations from our audit. Thank 
you very much, Mr. Chairman.  
 
Chairman: Thank you for that. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for that response. 
This is for the (interpretation ends) justice 
officials. Exhibit 2 in the report of the 
Auditor General depicts the case 
management model for the Department of 
Justice Corrections Division. The report 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ 
ᐊᐱᕆᔪᒪᔭᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ. 
(ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᐃᓚᖓᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 19-ᒥ 
ᑎᑎᕋᖅᓯᒪᒻᒪᑦ ᑕᒪᒃᑯᐊ ᑭᓐᖑᖅᑕᐅᔪᓄᑦ ᖃᐅᔨᓴᕐᓃᑦ 
ᐱᓕᕆᐊᔅᓴᓂᓪᓗ ᖃᐅᔨᓴᕈᑎᐅᔪᑦ ᐱᐊᓂᒃᓯᒪᐸᓗᑦᑐᑦ 
ᑕᒪᐃᓐᓂᐸᓗᒃ ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒋᑦ ᐊᕐᓇᓄᑦ 
ᐊᓄᓪᓚᔅᓰᕕᒃ. ᑭᓱ ᐱᓕᕆᔪᓐᓇᖅᑎᒋᓂᖏᓐᓂᒃ ᑭᓱᑦ 
ᐱᔾᔪᑕᐅᓯᒪᕙᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. 
ᒥᔅᑕ ᕼᐊᐃᔅ ᐅᖃᖅᑲᐅᒐᓗᐊᖅᑐᑎᑦ ᐅᐊᑦᑎᐊᖅ 
ᓲᕐᓗ ᐊᐅᓚᑦᓯᔪᒻᒪᑕ ᐊᐅᓚᑕᓪᓚᕆᐅᓂᖓᓂᒃ. 
ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᖅᑲᐃ? 
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐊᖓᔪᖅᑳᒧᑦ ᑖᓐᓇ ᐱᔾᔪᑕᐅᓗᐊᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐱᓕᕆᐊᑦᓴᒥᓂᓪᓗ 
ᑲᒪᒋᔭᖃᖅᐸᑦᑐᑦ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᑐᖏᓕᕆᔭᐅᓇᕋᖅᑕᐅᔪᒧᑦ ᐊᖓᔪᖅᑳᒧᑦ. ᑖᓐᓇ 
ᐊᐅᓚᑦᑎᔾᔪᓰᑦ ᒪᓕᑦᑕᐅᒐᓗᐊᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ ᐱᓕᕆᐊᑦᓴᐅᔭᕆᐊᓕᓐᓄᑦ. 
 
 
ᐅᓇᖃᐃ ᐃᓱᒪᒋᔭᐅᓯᒪᒻᒪᑦ ᑭᓇᒥᒃ 
ᑲᒪᔨᒃᓴᖅᑕᖃᖁᓪᓗᒍ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ. 
ᑖᓐᓇ ᑲᔪᓯᑦᑎᐊᕈᑎᐅᓯᒪᔪᖅ ᐊᒻᒪ ᐱᔭᕆᐊᖃᖅᑐᑦ 
ᑐᑭᒧᐊᔾᔫᒥᓯᒪᓂᖃᖁᓪᓗᒋᑦ ᐊᐅᓚᔾᔨᔪᓯᓄᑦ. ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕋᐅᑎᑦ ᑕᒪᓐᓇ ᐊᑐᓕᖁᔭᐅᓯᒪᔭᖓᑕ 
ᐃᓚᒋᔭᖓ ᖃᐅᔨᓴᕐᓂᖅᑕ. ᖁᔭᓐᓇᒦᕌᓗᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ. 
ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᔪᓐᓇᕋᕕᑦ. ᐊᒻᒪ (ᑐᓵᔨᑎᒍᑦ) ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑦ 
ᑖᒃᑯᐊ ᑕᑯᑎᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᕈᑎᐅᓯᒪᔪᓂ 
ᐆᒃᑑᑎᐅᒍᓐᓇᖅᑐᒥᒃ ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ  
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indicates that model is based on Corrections 
Division directives. Are these directives 
accessible to the public? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Those are internal to the 
department documents. I suppose that if there 
was an access to information, we would 
review them, but otherwise, corrections 
directives are internal to the Department of 
Justice. (interpretation) Thank you. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for that response. 
(interpretation ends) The Auditor General’s 
report indicates in paragraph 22 that although 
its 2015 audit found deficiencies in case 
management training, its follow-up audit 
found no improvement. Why is the 
department unable to address these 
problems? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
agree that more needs to be done, but I think 
we have been working on this with the case 
management manual, training staff on case 
management, ensuring that our managers 
take it seriously, we have deputy wardens 
now in every facility, as well as some of the 
initiatives that we have talked about that 
we’re implementing through IT and things 
like that to ensure that no client falls through 
the cracks. (interpretation) Thank you. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for that response. 
(interpretation ends) The Auditor General’s 

ᐅᓂᒃᑳᓕᐅᕈᑕᐅᓯᒪᖕᒪᑦ ᒪᓕᑦᑕᐅᕙᑦᑐᖅ. 
ᑐᑭᒧᐊᕈᑎᑦᓴᐅᖁᔭᐅᓯᒪᔪᑦ ᐊᑐᐃᓐᓇᐅᕙᑉᐸᑦ 
ᑭᒃᑯᓕᒫᓅᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ 
ᐱᒋᔭᐅᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᓇᕝᕚᖅᑕᐅᔪᒪᓐᓂᖅᐸᑕ 
ᑭᒃᑯᓕᒫᓄᑦ ᕿᒥᕐᕈᒐᔭᖅᑐᑦ ᕿᒥᕐᕈᒐᔭᖅᑐᒃᓴᐅᔭᕗᑦ. 
ᑭᓯᐊᓂ ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᓇᒻᒥᓂᖅ 
ᐱᓪᓗᐊᑕᕆᔭᐅᔪᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 
ᑭᐅᔪᓐᓇᕋᕕᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᖅᓯᒪᒻᒥᒻᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
2022-ᒥ 2013-ᒥ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ 
ᑕᒪᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐃᓕᓴᐅᑎᐅᕙᑦᑐᑦ 
ᐅᑎᕐᕕᐅᒻᒪᑕ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕐᒥᒻᒪᑕ 
ᐋᖅᑭᒋᐊᖅᓯᒪᓐᓂᓐᖏᑦᑎᐊᕐᒪᑕ. ᑭᓱᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙᑦ ᓱᒻᒪᑦ ᑭᓪᓕᐅᕈᑕᐅᓯᒪᒻᒪᖔᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᖃᖅᐳᖓ ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓯᒪᖅᑰᕋᓗᐊᖅᑕᕗᑦ. 
ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᑐᑭᒧᐊᕈᑏᑦ ᐃᓕᓴᐅᑎᐅᕙᑦᑐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᐅᓚᑦᓯᔾᔪᑎᖏᓐᓄᑦ ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕉᑎᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ. ᐊᑐᓂᓗ 
ᐊᓄᓪᓚᑦᓰᕖᑦ ᑐᖏᓕᖃᓲᖑᓪᓗᑎᒃ ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᐱᓇᓱᐊᖅᐸᓪᓕᐊᓯᒪᔭᕗᑦ 
ᑲᔪᓯᑎᕙᓪᓕᐊᔭᕗᑦ ᑭᓇᒥᒃ ᑭᖑᕌᖅᑕᐅᖁᓇᒍ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒍᔪᓐᓇᕐᒪᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ  
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report indicates in paragraph 25 that “one of 
the challenges with providing case 
management services was a lack of clearly 
defined roles and responsibilities…” What 
specific actions has the department taken to 
address these issues? (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. 
Thank you. The department has taken more 
of an approach towards training for our case 
managers. I think, like we have found before, 
there are a lot of inconsistencies across the 
division prior to 2019. Since then we have 
taken more of an approach to try to 
standardize the case management process and 
provide training for all of our staff. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) In regard to 
case management workers, is that culturally 
relevant? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Mansell, did you 
get the question? 
 
Mr. Mansell: Sorry, I missed the end of the 
question, Mr. Chairman.  
 
Chairman: Mr. Malliki, if you could just 
repeat your question, please. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) The case 
management worker, is that culturally 
relevant? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Who wants it? Mr. Mansell, go 
ahead. 

ᐅᓂᒃᑳᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 25 ᐅᖃᓕᒫᖅᓱᒍ ᐅᓇ 
ᐊᒃᓱᕈᕐᓇᕈᑕᐅᓯᒪᔪᖅ ᐊᐅᓚᑦᓯᔾᔪᑎᐅᔪᓂᒃ 
ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᕐᓂᖏᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᖅᐸᑦᑐᑦ 
ᐱᓕᕆᐊᑦᓴᕆᔭᐅᕙᑦᑐᓪᓗ. ᑖᒃᑯᐊ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᖃᓄᖅᑑᖅᓯᒪᕙᑦ ᑕᒪᒃᑯᐊ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᐃᓕᓴᐅᑎᖏᑦ 
ᐊᒃᓱᕉᑎᖃᕐᓂᖅᓴᐅᓯᒪᔪᒍᑦ ᐊᐅᓚᑦᓯᓂᑦᑎᓂᒃ. ᐊᒥᓱᑦ 
ᖃᐅᔨᔭᐅᓯᒪᔪᑦ ᐊᔾᔨᒌᓐᖏᓗᐊᖅᐸᓚᐅᕐᓂᖏᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᓄᑦ ᐃᓂᖃᐅᖅᑐᑦ 2019 ᓯᕗᓂᐊᓂ. 
ᑕᐃᒪᓐᖓᓂᓪᓕ ᐊᔾᔨᐅᔾᔫᒥᓯᒋᐊᖅᓯᒪᓕᖅᑕᕗᑦ 
ᐊᐅᓚᑦᓯᔾᔪᑎᕗᑦ ᐃᓕᓴᐅᑎᓂᓪᓗ 
ᐊᑐᐃᓐᓇᕈᑦᑎᑦᓯᖃᑦᑕᐃᓐᓇᖅᑐᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᓯᔾᔪᑎᓄᐊᖓᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑑᑎᖃᖅᐹᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ, 
ᑐᑭᓯᕕᐅᒃ ᐊᐱᖅᑯᑖ? 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᓚᖓ ᑐᓴᓐᖏᑕᐃᓐᓇᕋᒃᑯ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓕᑭ, ᐊᐱᖅᑯᑎᑦ 
ᐅᖃᒃᑲᓐᓂᑲᐃᓐᓇᕈᓐᓇᖅᐱᐅᑦ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐅᓚᑦᓯᔾᔪᑎᒧᑦ ᐱᓕᕆᔨ, ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᐊᑑᑎᖃᑦᓯᐊᖅᐸ ᐅᕝᕙᓗ ᑕᐃᒪᐃᓕᖓᑦᓯᐊᖅᐸ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓪᓕᐊᒃ ᑭᐅᒍᒪᕙᐅᒃ? 
ᒥᔅᑕ ᒫᓐᓯᐊᓪ, ᑲᔪᓯᒋᑦ. 
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Mr. Mansell: Thank you, Mr. Chairman. We 
have been working to build cultural 
relevancy and IQ into all our directives. Our 
case managers aren’t all Inuit, but we’re 
working hard on cultural competency 
training and we definitely take into account 
the background of the client when we do the 
assessment and the case management. 
(interpretation) Thank you. 
 
Chairman: Thank you for that. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for your 
response. (interpretation ends) How many 
full-time positions in the department perform 
case management work? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. Sorry. 
Mr. McLeod. Thank you. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Thank you, Member, for the question. In the 
recent years, probably the last two years, we 
really put a focus on all of our staff, all of our 
floor staff, caseworkers, correctional 
caseworkers, doing case management 
responsibilities. Our caseworkers have been 
assigned caseloads, so each of our 
indeterminate and casual caseworkers have 
an assigned caseload where they spend the 
time they get to know the client better, they 
get to know their background and their 
history a lot better. There is more emphasis 
on developing a relationship with that client 
so that they best understand how to help 
them. Thank you, Mr. Speaker. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for your response. 
(interpretation ends) As of today, how many 
of these positions are vacant? (interpretation) 
Thank you, Mr. Chairman. 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓯᒪᔭᕗᑦ ᐃᓕᖅᑯᓯᕐᒨᓕᖓᔪᖅ 
ᐊᑑᑎᖃᖅᑐᖅ ᐃᓄᐃᓪᓗ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᑕᒪᐃᓐᓄᑦ ᐊᐅᓚᑦᓯᔨᓕᒫᑦᑎᓐᓄᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑐᑎᒍᑦ. ᐃᓅᑉᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ 
ᐊᐅᓚᑦᓯᔨᕗᑦ. ᐊᒃᓱᕉᑎᒋᒻᒥᔭᕗᑦ ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᐃᓕᓴᖅᓯᕙᑦᓱᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒋᒋᐊᖅᓱᑎᒍᑦ 
ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ ᑭᒃᑰᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᓕᕌᖓᑕ 
ᐊᐅᓚᑦᓯᔾᔪᑎᑦᓴᒧᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒐᔅᓯ. (ᑐᓵᔨᑎᒍᑦ) ᖃᑦᓯᑦ ᐃᖅᑲᓇᐃᔮᒻᒪᕇᑦ 
ᖃᐅᔨᓴᖅᐸᒃᐱᓯᐅᒃ ᐊᐅᓚᑦᓯᔾᔪᑎᓄᑦ 
ᐱᓕᕆᐊᖃᖅᐸᒃᑐᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ. 
ᐊᕐᕌᒍᓂ ᐊᓂᒍᓵᖅᑐᓂ ᐅᑭᐅᖅᑲᐃ ᒪᕐᕉᒃ 
ᑕᐅᑐᓪᓗᐊᑕᖅᓯᒪᕗᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᓐᓂᒃ 
ᐊᓄᓪᓚᑦᓰᕕᖁᑎᑦᑎᓐᓂ ᐊᐅᓚᑦᓯᔾᔪᑎᓂᒃ 
ᑲᒪᕙᒃᑐᓂᒃ. ᑕᒪᒃᑯᐊ ᐊᑐᓂ ᑲᒪᒋᒋᐊᖃᖅᐸᒃᑕᖏᑦ 
ᒪᓕᑦᑐᒋᑦ ᐃᖅᑲᓇᐃᖅᑎᓪᓚᕆᐅᒃᐸᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑲᐃᓐᓇᖃᑦᑕᕈᓂ ᐊᒻᒪᓗ 
ᓱᖏᐅᑎᓕᕌᖓᒥᔾᔪᒃ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ 
ᖃᐅᔨᒪᑦᓯᐊᕐᓂᖅᓴᐅᓕᕌᖓᒥᓪᓗ 
ᐱᓕᕆᖃᑎᑦᓯᐊᕐᓂᖅᓴᐅᒍᓐᓇᖅᓯᓲᖑᒻᒪᑕ 
ᖃᓄᒃᑲᓐᓂᕐᓗ ᐃᑲᔪᕈᓐᓇᕐᓂᖅᓴᐅᓂᕐᒥᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᖅᓱᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᔅᓯ. 
(ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖑᔪᓂ ᒪᑐᐃᖓᕙᑦ? ᐃᓐᓄᒃᓯᒪᓐᖏᓚᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. I’m assuming Mr. 
McLeod will have that information. Oh, Mr. 
Mansell. Sorry.  
 
Mr. Mansell: We can commit to get back to 
you with our current vacancy rate. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I’ll be expecting the information 
that I asked about. (interpretation ends) As of 
today, how many of these positions are filled 
with indeterminate Inuit employees? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. I’m not sure if you 
caught that; there is a bit of a channel-
changing going on there. The Member is 
asking how many of those are filled with 
indeterminate Inuit employees. Mr. Mansell. 
 
Mr. Mansell: I have a bit of information 
here. Currently in our Corrections Division 
we have 65 casuals and 65 indeterminate. 
Our overall staff is 156, with 46 percent Inuit 
employment.  
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for that response. 
(interpretation ends) As of today, how many 
of these positions are filled by contractors? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell.  
 
Mr. Mansell: We have a few contractors that 
have helped us with our SharePoint site. 
They were developing some of our policies, 
but we don’t have any contractors who work 
on the floor in our facilities. Qujannamiik, 
Mr. Chairman.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐊᓪ, 
ᑐᓴᒐᒃᓴᖃᖅᐱᑦ ᑖᑉᓱᒧᖓ? 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐅᑎᕐᕕᒋᒐᔭᕈᒃᑯ ᖃᑦᓯᑦ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓂᕆᐅᒋᓂᐊᖅᐸᕋ 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓵᖅᑕᐃᑦ. (ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓗᒥᒧᑦ 
ᖃᔅᓯᑦ ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓐᓄᒃᑕᐅᓯᒪᕙᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 
ᑐᑭᓯᑦᓯᐊᖅᑐᑦᓴᐅᓐᖏᓚᑎᑦ. ᖃᑦᓯᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᕙᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᓂᒃ ᐃᓄᓐᓄᑦ? ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐱᑕᖄᕐᔪᒃᑲᓗᐊᖅᑐᖓ 
ᑐᓴᕋᒃᓴᓂᒃ ᒫᓐᓇᐅᔪᖅ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃ 65 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᐸᒃᑐᑦ. 65ᓗ 
ᐃᖅᑲᓇᐃᔮᒻᒪᕆᐅᒋᔭᐅᓪᓗᑎᒃ. ᑲᑎᑦᑐᒋᑦ 156 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 46 ᐳᓴᖑᑉᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᔪᓐᓇᕐᒪᒍ. (ᑐᓵᔨᑎᒍᑦ) ᖃᑉᓯᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ, 
ᐃᓛᒃ ᐃᓄᐃᑦ ᖃᑉᓯᑦ ᑳᓐᑐᕌᒃᑎᒍᑦ ᐃᓐᓄᒃᓯᒪᕙᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᑳᓐᑐᕌᒃᑎᒍᑦ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑎᒍᑦ ᐊᖏᕈᑎᑎᒍᑦ, ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᒃᓴᕗᑦ ᑭᓯᐊᓂ ᑳᓐᑐᕌᒃᑎᒍᑦ ᓇᑎᕐᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) What 
specific education and training qualifications 
are required to be working in corrections case 
management? (interpretation) Thank you, 
Mr. Chairman. 
 
Chairman: Mr. Mansell. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
For our correctional caseworker positions, 
what we have done is we created the junior 
caseworker position which also allows us to 
hire people who have lower qualification 
levels to try to remove some of our systemic 
barriers.  
 
To be a corrections caseworker, we require 
that they have the pre-deployment or an 
equivalent level of training in corrections 
service career development as well as a grade 
12 education and other little things like class 
5 or first aid and CPR type qualifications.  
 
Our junior caseworker, we don’t have those 
qualifications in there and as they come 
online and they work with us and they get the 
training or equivalency, we will be able to 
move them into caseworker positions. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you, Mr. McLeod. Mr. 
Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. This will be my last question for 
now. (interpretation ends) As of today, how 
many of these department caseworker 
employees possess these qualifications? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: If they’re on the floor as a 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓰᕕᖕᒥ 
ᑲᒪᒋᔭᖃᕐᓂᐊᕐᓗᓂ ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᒪᓕᒃᖢᒋᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒫᓂᓐᖏᑦᑑᒐᓗᐃᑦ ᑖᒃᑯᐊ ᐲᕋᓱᒃᖢᑎᒍᑦ 
ᐊᐳᖅᑕᕈᑕᐅᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  
 
 
ᑕᐃᒪᓐᓇ ᐱᓕᕆᓯᒪᓂᐊᕈᓂ ᐃᓕᓐᓂᐊᖅᓯᒪᔾᔫᒥᓗᓂ 
ᐊᓄᓪᓚᒃᓰᕕᔪᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᖁᑦᑎᖏᓂᓕᒃ 12ᒥᒃ 
ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᓗᓂ. ᑕᒪᒃᑯᐊᓗ 
ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓂᖅ ᐋᓐᓂᐊᖅᑐᖃᖅᐸᓪᓘᓐᓃᑦ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᑦ.  
 
 
ᑭᓯᐊᓂ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑎᓪᓗᒋᑦ 
ᐊᔪᓐᖏᓕᖅᐸᓪᓕᐊᓂᖏᑦ ᒪᓕᒃᖢᒋᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇ 
ᖁᕝᕙᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᒃ. 
 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ. (ᑐᓵᔨᑎᒍᑦ) ᐅᑉᓗᒥ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᑕᐃᒪᓐᓇ ᐊᔪᓐᖏᑎᒋᕙᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᓇᑎᕐᒥ  
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caseworker, they would meet the minimum 
requirements. The junior caseworkers don’t 
and as soon as they do, we will move them 
up. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Next name I have on 
my list: Ms. Killiktee.  
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I wish to voice my 
appreciation for your appearance before us. 
With regard to this (interpretation ends) 
follow-up audit (interpretation) wherein I 
have perused this report and it was clearly 
laid out, making it comprehensible for 
members reading it as presented.  
 
In reading the details, I wanted to return to 
parts of the report as it relates to you both. 
Now I want to speak to that. In reviewing the 
details contained in the report, the BCC 
includes a (interpretation ends) needs 
assessment (interpretation) that specifically 
lists 24 percent clearly and the (interpretation 
ends) case management (interpretation) 
category lists it as 6 percent only. The optics 
in this regard is dodgy, and although the 
causation is listed as being valid, it still 
identifies the lack of employees clearly as 
being a factor. 
 
It also outlines the lack of space, even with 
the additional space provided by the new 
facility. Upon its opening, it allowed more 
programming to be undertaken, so I wish to 
return to this item my colleague raised in 
their questions as to what findings your 
department has made in this matter. What are 
the actual findings in this report? 
(interpretation ends) Your report indicates in 
paragraphs 19 to 26 that your audit identified 
continuing problems at most of the territory’s 
correctional facilities in the areas of inmate 
needs assessment and case management 
plans. 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐊᔪᓐᖏᓗᒃᑖᖅᑐᐃᑦ 
ᑲᒪᔨᐅᔪᐃᑦ ᐱᓯᒪᓐᖏᑦᑐᐃᑦ ᐊᔪᓐᖏᓕᕌᖓᑕ 
ᖁᕝᕙᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 
ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ: ᒥᔅ ᕿᓕᖅᑎ. 
 
 
 
ᕿᓕᖅᑎ: ᐅᐊᖅᐹᓗᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓗ ᖃᐃᓯᒪᒐᔅᓯ. ᑖᒃᑯᐊ ᐅᑯᐊ, ᐅᑎᕐᕕᐅᔪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐊᑐᐊᖅᓯᒪᓪᓗᒋᑦᑕᐅᖅ ᑐᑭᓯᓇᖅᓯᑎᑕᐅᓯᒪᒻᒪᑕ 
ᐅᕙᑦᑎᓐᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᓯᒪᔭᓯ.  
 
 
ᑖᒃᑯᐊ ᐊᑐᐊᖅᑐᒋᑦ ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕈᒪᓪᓗᒍ ᐃᓛᒃ 
ᑐᕌᖓᒻᒪᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑕᒪᒃᑮᓄᑦ ᐃᓛᒃ 
ᐅᖃᐅᓯᕆᔪᒪᓪᓗᒍ ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ ᑕᕝᕙᓂ 
ᐊᓄᓪᓚᒃᓰᕕᑐᖃᕐᒥ. ᐃᒫᒃ ᐱᔭᕆᐊᖃᕐᓂᖏᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓂᖓ ᑖᓐᓇ 24 
ᐳᓴᑐᐃᓐᓇᐅᓚᐅᕐᓂᖓᓂᒃ ᑕᑯᔅᓴᐅᒻᒪᑦ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᓂᖅ ᑕᑯᓪᓗᒍᑦᑕᐅᖅ 6 
ᐳᓴᑐᐃᓐᓇᐅᓯᒪᓪᓗᓂ. ᑕᑯᒥᓇᓐᖏᒻᒪᑦ. 
ᐱᔾᔪᑎᖃᑦᑎᐊᖅᑑᒐᓗᐊᖅ, 
ᐱᔾᔪᑎᖃᑦᑎᐊᖅᓯᒪᔫᒐᓗᐊᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓱᕐᓂᖓᓄᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᐃᑦ.  
 
 
 
ᐊᒻᒪ ᐃᓂᑭᔅᓱᕐᓂᖓᓄᑦ ᐊᒻᒪ 
ᐃᓂᖃᑦᑎᐊᓕᖅᑎᓪᓗᒍ ᑕᑉᐱᓐᓇ ᓄᑖᖅ 
ᐊᑐᓕᖅᑎᓪᓗᒍ ᐃᖏᕐᕋᓯᕙᓪᓕᐊᓯᒪᓂᖓ 
ᑭᐅᔭᐅᖃᑦᑕᖅᑲᐅᔪᐃᓪᓗ ᑖᒃᑯᐊᖑᒻᒪᑕ. ᑕᐃᒪᓕ 
ᐅᕙᓂ ᐅᑎᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᔅᓱᒪ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᔭᖅᑲᐅᔭᖏᓐᓂᒃ 
ᖃᓄᖅ ᓇᓂᓯᓯᒪᒻᒪᖔᔅᓯ, ᓇᓂᓯᓯᒪᓪᓚᕆᒻᒪᖔᔅᓯ 
ᑕᕝᕙᓂ (ᑐᓵᔨᑎᒍᑦ) ᑕᒃᑯᐊ 19-ᒥᒃ 26-ᒧᑦ 
ᖃᐅᔨᓴᕐᓂᕆᔭᓯ ᐱᓂᕐᓗᒍᑕᐅᔪᑦ ᐊᒥᓲᖕᒪᑕ 
ᐊᓄᓪᓚᒃᓰᕕᖕᒥᓂ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ.  
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(interpretation) With the (interpretation ends) 
release plans, the question that was asked 
was what factors account for these problems, 
and there were some answers that I did 
understand, but the depth of questions… . I 
just need you to…if you find in more… . 
(interpretation) To provide context in 
Inuktitut, I would like to see more veracity or 
strength in the wording. If you have found 
other issues within the correctional centre, 
what other areas of improvement have you 
found and recognized in this context, and 
what are they? How will you move forward 
to resolve these issues, such as the additional 
work needed, as major improvements were 
identified requiring further resolution?  
 
To use this example of a (interpretation ends) 
needs assessment, (interpretation) is it 
translated into Inuktitut? Is it available in 
syllabics since there are no available 
interpreters or if none are present, how do 
you deal with (interpretation ends) unilingual 
Inuit? I mean those citizens who have no 
comprehension of English and who do not 
understand the spoken word, so what is 
included in this section?  
 
It seems to be part and parcel of the issue, 
hence my question regarding that need. If 
that is the case, my comment pertains to 
whether plans are being developed to meet 
this need. This relates to the need to enquire 
of the prisoners what is needed in their lives 
that led to their incarceration. When you 
assume responsibility for them within the 
correctional facility, do you have plans under 
development towards that? I would like to 
hear more about this matter. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
will provide some information and then Mr. 
McLeod can probably elaborate a bit too 

ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᓴᒃᑯᐃᓂᕐᒧᑦ ᐸᕐᓇᐅᑏᑦ 
ᐊᐱᖅᑯᑕᐅᔪᖅ ᓱᓇ ᐱᔾᔪᑕᐅᕙᑦ ᑖᒃᑯᓄᖓ? 
ᑭᐅᔭᐊᖅᑲᐅᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐅᓂᒃᑳᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ. 
ᖃᓄᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓴᓐᖏᓈᖅᑐᒥᒃ 
ᓇᓂᓯᓯᒪᒻᒪᖔᔅᓯ ᑕᐃᔅᓱᒪ ᑎᒍᔭᐅᓯᒪᕕᐅᑉ ᐃᓗᐊᓂ 
ᐋᖅᑭᒋᐊᖃᖅᓯᒪᔪᐃᑦ ᐃᓕᓴᕆᓯᒪᔭᓯ ᓱᓇᐅᓂᖏᑦ, 
ᖃᓄᖅ ᐃᖏᕐᕋᓯᒍᑎᒋᓂᐊᖅᐱᓯᐅᒃ? ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᔅᓴᐅᒃᑲᓐᓂᕐᓂᐊᖅᑐᐃᑦ ᐊᖏᔫᓯᒪᒻᒪᑕ 
ᐋᖅᑭᒋᐊᕆᐊᖃᖅᓯᒪᔪᐃᑦ.  
 
 
 
 
 
 
 
 
 
ᐆᑦᑑᑎᒋᓪᓗᒍ ᐱᔭᕆᐊᖃᕐᓂᖏᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓂᖏᑦ. ᐃᓄᑦᑎᑑᖓᕙᑦ? 
ᐅᓄᑦᑎᑑᖓᓕᖅᓯᒪᕙᑦ? ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᑐᓵᔨᖃᖃᑦᑕᓐᖏᒃᑯᑎᒃ ᑕᒪᒃᑯᓂᖓ ᐊᑕᐅᓯᕐᒥᒃ 
ᐅᖃᐅᓯᖃᖅᑐᓄᑦ, ᖃᓪᓗᓈᑎᑐᑦ 
ᑐᑭᓯᐊᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᓄᑦ.  
 
 
 
 
 
 
 
ᑕᕝᕙ ᑖᓐᓇ ᐃᓗᓕᖅᑕᖓ, 
ᐃᓗᓕᖅᑕᕆᖃᓯᐅᑎᒋᔫᔮᕐᒪᒍ ᐊᐱᖅᑯᑎᒋᕙᕋ, 
ᑕᐃᒪᓐᓇᐅᑉᐸᑦ ᓂᓪᓕᖅᑕᕋ ᐸᕐᓇᑕᐅᕙ? ᑕᒪᒃᑯᐊ 
ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ ᐃᓅᓯᖏᑦᑕ 
ᑕᕝᕗᖓ ᐃᓯᖅᑎᓪᓗᒋᑦ ᐃᓕᔅᓯ 
ᑲᒪᒋᓂᐊᓕᖅᑎᓪᓗᓯᐅᒃ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ, ᑕᐃᒪᓐᓇ 
ᐸᕐᓇᑉᐱᓯ? ᑐᓴᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᕋᓗᐊᖅᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐅᓂᒃᑳᕐᓂᐊᖅᐳᖅ ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
ᐃᓚᒃᑲᓐᓂᕐᓂᐊᖅᐸᕋ  
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about what we do when a client is unilingual 
and some of the work we’re doing to 
improve on case management. 
 
We acknowledge that the case management 
figures that the Auditor General provided for 
Baffin Correctional are extremely low and 
that we need to do better. Those numbers, I 
think, were a combination of the case 
management that was being done, not 
properly documented, but however, also we 
as managers at justice need to do better to 
ensure training and accountability, and we’re 
trying to do that. 
 
Another factor on case management that is to 
be considered is the client has to be receptive 
to the case management. Case management is 
working with a client to provide them 
programming and training and support 
throughout their term in the facility. We do 
have clients with very short sentences, 
particularly in our large male facility, and 
they may just want to do their time and exit 
the facility without receiving the case 
management or the programming, but as I 
said before, overall we do need to improve 
our training and improve our documentation, 
and we’re making steps to do that through 
uniform documents, a case management 
manual, and our IT system. 
 
Mr. McLeod can talk about unilingual clients 
as well as anything else we’re doing on case 
management. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Mansell. Mr. 
McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Yes, as Mr. Mansell has spoken there, there 
are a number of factors that play into the 
effective documentation and case 
management for our clients. 
 
I guess another big piece that I think we have 

ᖃᓄᖅ ᐃᓄᑐᐃᓐᓇᐃᑎᓪᓚᕇᑦ ᐊᔪᓐᖏᒃᑳᖓᑕ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ.  
 
 
 
ᐅᔾᔨᕆᔭᕗᑦ ᑖᒃᑯᐊ ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ 
ᑲᒪᒋᔭᖃᖅᑐᐃᑦ ᐊᓄᓪᓚᒃᓰᕕᑐᖃᕐᒧᑦ ᐊᑦᑎᒃᑐᐃᑦ 
ᓈᓴᐅᑏᑦ ᐱᐅᓯᕚᓪᓕᕆᐊᖃᖅᑐᖅ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 
ᓇᓗᓇᐃᖅᑕᐅᔪᐃᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᐃᑦ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᑦᓯᐊᖃᑦᑕᓚᐅᓐᖏᒻᒪᑕ 
ᑲᒪᒋᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᐅᕙᒍᓪᓗ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᖅ 
ᐱᓕᕆᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᐱᓕᕆᐊᒥᖕᓂᒃ.  
 
 
 
ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ ᐊᑐᓂ 
ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᖅ. ᑖᒃᑯᐊ ᐊᑐᓂ ᐃᖕᒥᓂᒃ 
ᐱᕈᖅᐸᓪᓕᐊᔪᒪᔭᕆᐊᖃᕐᒪᑦ ᐱᓕᕆᖃᑎᖃᖅᑑᒐᓗᐃᑦ 
ᐊᓄᓪᓚᒃᓯᖅᑐᓂᒃ ᓴᖅᑭᔮᖅᑐᒃᓴᓂᒃ 
ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓄᑦ ᑕᐃᑲᓃᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ 
ᐃᓚᖏᑦ ᓇᐃᑦᑐᑯᓗᖕᒥᒃ ᑕᐃᑲᓃᖃᑦᑕᕐᒪᑕ. ᑖᒃᑯᐊ 
ᐊᖑᑏᑦ ᑕᐃᑲᓂ ᑖᒃᑯᐊ ᐃᑲᕐᕋᒥᖕᓂᒃ 
ᐱᔪᒪᑐᐃᓐᓇᖅᑐᐃᑦ. ᐃᑲᔪᖅᑕᐅᓐᖏᓪᓗᑎᒃ 
ᖃᓄᑐᐃᓐᓇᖅ. ᐱᐊᓂᒃᑯᒥ ᐊᓂᓗᑎᒃ. ᑭᓯᐊᓂ 
ᑕᒪᒃᑯᐊ ᑕᑯᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ 
ᐋᖅᑭᒋᐊᕆᐊᖃᕐᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᖅ, 
ᑎᑎᕋᕐᓂᖅ, ᑕᐃᒪᓐᓇ ᐱᕙᓪᓕᐊᔪᒍᑦ. ᑖᒃᑯᐊ 
ᐋᖅᑭᒃᓯᒪᔪᐃᑦ, ᑎᑎᕋᖅᓯᒪᔪᐃᑦ, ᐅᖃᓕᒫᒐᐃᓪᓗ 
ᐊᒻᒪ ᐃᑭᐊᖅᑯᑎᒃᑯᑦ ᐋᖅᑭᒃᓯᒪᔪᖅ.  
 
 
 
ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᑕᒡᕙ ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ 
ᐃᓄᒃᑎᑐᐃᓐᓇᖅ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒪᓐᓇ ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᖕᒪᑦ. ᐱᑕᖃᖅᑐᑦ 
ᐃᓱᒪᓕᐅᕆᐊᖃᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᖅ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ ᐊᑐᓂ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ.  
 
 
ᐊᒻᒪ ᐃᓚᒋᔮ  
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to acknowledge and I don’t think it’s any big 
secret, but there is a big shift in culture in the 
facility and our relationship with our clients. 
In past years that relationship was very 
adversarial. There was a lot of conflict and 
not a lot of willingness of participation to sit 
down together and develop a strong plan for 
a client. That culture is changing and we 
working very heavily in trying to develop a 
more restorative and positive working 
relationship with our clients and it’s one of 
trust. We’re trying to rebuild that trust that 
we have lost along the way. As we start to 
rebuild that trust and we’re starting to work 
on these case management practices and 
policies and forms, a standardized approach, 
and the proper documentation and storage of 
those documents, I think we will see a 
significant improvement to those numbers. 
 
When it comes to translation for unilingual 
clients, we acknowledge that we do have 
some clients that are either unilingual or may 
lose some translation based on the region that 
they come from; there may be some slight 
differences in the language. We have staff 
that are at the facilities and our cultural 
advisor, even our ICSP, the manager that 
works with the ICSP that is often called upon 
to help translate for those clients, and if we 
don’t have anyone available to do that, we 
will call and ask for a translator to be brought 
in to help that process. Thank you, Mr. 
Speaker or Chairman. 
 
Chairman: It will click in at some point, Mr. 
McLeod. 
 
>>Laughter 
 
Just a little note as well too to just be 
cautious in acronyms. It took me a while to 
learn some of the justice ones and I have 
already started forgetting them, so for my 
own benefit, if they could spell it out. Ms. 
Killiktee, go ahead, please. 

ᐅᔾᔨᕆᔭᕆᐊᖃᕐᒥᔭᕗᑦ ᖃᐅᔨᒪᔭᐅᔪᖅ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᐅᖕᒪᑦ ᐃᓗᐊᓂ. 
ᐱᓕᕆᖃᑎᒋᔭᕗᓪᓗ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ, 
ᑕᐃᑉᓱᒪᓂᐅᖃᑦᑕᖅᓯᒪᔪᖅ. ᑕᐃᒪᓐᓇ 
ᐊᑭᕋᕇᓪᓚᕆᓚᐅᕐᒪᑕ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ ᐊᒻᒪ 
ᐃᑲᔪᖅᑎᐅᔪᐃᑦ ᑕᐃᑲᓂ 
ᐱᓕᕆᖃᑎᒌᑦᓯᐊᓐᖏᖦᖢᑎᒃ, ᐃᒃᓯᕙᖃᑎᒌᖕᓂᖅ 
ᐊᔪᖅᖢᑎᒃ ᐱᓚᐅᕐᒪᑕ. ᑕᐃᒪᓐᓇᐃᓚᐅᕐᒪᑦ ᑭᓯᐊᓂ 
ᒫᓐᓇ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖕᒪᑦ. ᑐᓐᖓᓇᕐᓂᖅᓴᐅᑉᓗᓂ 
ᐱᓕᕆᖃᑎᒋᑦᓯᐊᕐᓂᖅᓴᐅᔭᕗᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ 
ᐅᑉᓗᒥ. ᐅᕙᑉᑎᓐᓂᒃ ᐅᐱᒍᓱᒋᐊᖃᕐᒪᑕ ᐊᒻᒪ 
ᐅᐱᒋᓪᓗᑎᒍᑦ. ᑕᐃᒪᓐᓇ ᐅᐱᒍᓱᖕᓂᖅ ᐃᓚᒋᔭᖓ 
ᐊᑐᓂ ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᑎᑎᕋᖅᑕᐅᑦᓯᐊᕐᓂᖏᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᑕᐃᒃᑯᐊᓗ ᑎᑎᕋᖅᑕᐅᔪᑦ ᐱᓯᒪᑦᓯᐊᖅᑕᐅᓂᖏᓐᓂᒃ 
ᑖᒃᑯᐊ ᐱᐅᓯᕚᓪᓕᓪᓚᕆᖕᓂᐊᖅᑐᐃᑦ ᓈᓴᐅᑎᑎᒍᑦ.  
 
 
 
 
 
 
ᑐᓵᔩᑦ ᐃᓄᒃᑐᑐᐃᓐᓇᖅ ᐊᔪᖅᑐᓄᑦ, ᐊᔪᓐᖏᑦᑐᓄᑦ 
ᖃᑉᓗᓇᐅᔭᕐᓂᖅ ᐊᔪᖅᑐᓄᑦ, ᐃᓚᖏᑦ ᐅᒡᕙᓘᓐᓃᑦ 
ᑐᑭᓯᐅᒪᑦᓯᐊᓐᖏᒃᑯᑎᒃ ᑐᓵᔨᖃᕆᐊᖃᖅᑐᐃᑦ 
ᐊᓯᐊᓂᓘᓐᓃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᕈᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ ᑕᐃᑲᓂ. ᐃᑲᔪᖅᑐᐃᑦ 
ᐃᓅᓯᓕᕆᓂᕐᒧᑦ. ᐱᓕᕆᖃᑎᖃᖅᑐᖅ ᑖᒃᑯᐊ 
ᖃᐃᖁᔭᐅᒐᔪᒃᑐᖅ ᑐᓵᔨᖃᕆᐊᖃᕈᑎᒃ ᐊᒻᒪ 
ᐱᖃᓐᖏᒃᑯᑦᑕ ᐊᑐᐃᓐᓇᐅᔪᒥᒃ ᐊᐱᕆᔪᓐᓇᕐᒥᔪᒍᑦ 
ᓯᓚᑖᓂᑦ ᑐᓵᔨᖃᕈᓐᓇᕐᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓕᓛᕐᒥᔪᑎᑦ 
ᖃᖓᑭᐊᖅ, ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  
 
>>ᐃᒡᓚᖅᑐᑦ 
 
 
ᐊᒻᒪ ᐃᓚᓕᐅᑎᐊᕐᔪᒡᓗᒍ ᑖᒃᑯᐊ ᓇᐃᒡᓕᑎᖅᓯᒪᔪᐃᑦ. 
ᑖᒃᑯᐊ ᐳᐃᒍᖅᐸᓪᓕᐊᒐᒃᑭᑦᑕᐅᖅ 
ᓇᐃᒡᓕᑎᖃᑦᑕᓐᖏᓪᓗᓯᐅᒃ. ᐅᖃᐅᓯᖓ ᐊᑐᕐᓗᒍ. 
ᒥᔅ ᕿᓕᖅᑎ, ᐊᑏᒎᖅ. 
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Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I agree. I like what you said 
where you look at improvement and going 
forward. We all want to move forward in the 
legislature on behalf of our fellow Nunavut 
residents. We must work together, but I 
really like your responses. I now have 
expectations, so I support you on what you 
are trying to accomplish. 
 
To my colleagues, I wish to ask them to also 
turn to page 26 at the beginning which I want 
to ask a question on. (interpretation ends) In 
its response to auditor’s report, the 
department indicates that it is “also looking 
to work with federal partners to build on 
successful rehabilitative programming that is 
already provided to some of the department’s 
federal and territorial clients under bilateral 
agreements.” What specific programs have 
been identified as being successful? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Qujannamiik, Mr. Chairman. 
Federal corrections are quite a bit ahead of us 
in programming specific for sex offenders. 
They have excellent programming for the 
rehabilitation of those individuals and we 
have been working hard to learn from their 
example and to incorporate some of that 
programming. Is there any other federal 
programs? That’s the primary program we’re 
looking at, at this time. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Mansell. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. Thank you for the response. I 
understood it. My other question is: 
(interpretation ends) how many Nunavut 
clients are currently receiving rehabilitative 
programming under the bilateral agreement? 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᒋᓪᓗᑎᓪᓗ ᐅᖃᖅᑕᑎᑦ ᐱᐅᒋᔭᒃᑲ ᐃᒫᒃ 
ᐋᖅᑭᒋᐊᕐᓂᕐᒥᒃ ᓯᕗᒧᐊᕐᓂᕐᒥᒃ ᐱᔭᒐᖃᕋᑦᑕ ᑕᕝᕙᓂ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᖅᑲᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᖑᖃᑎᕗᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᒃ ᑖᔅᓱᒥᖓ 
ᐅᖃᐅᓯᕐᒥᒃ ᑖᒃᑯᐊ ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᑎᑦ 
ᐱᐅᒋᑦᑎᐊᖅᑕᒃᑲ ᓂᕆᐅᖃᑎᒋᓪᓗᑎᓪᓗ 
ᐃᑲᔪᖅᓱᖅᓯᒪᓗᖓᓗ ᑕᐃᒪᐃᑦᑑᓂᐊᖅᑯᖓ. 
 
 
ᑕᕝᕗᖓ ᐅᑯᓄᖓ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 
ᑕᕝᕙᓂ 26ᒥ ᐱᒋᐊᕐᓗᒍ 
ᐊᐱᖅᓱᑲᐃᓐᓇᕈᑎᖃᕈᒪᓪᓗᖓ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᐅᖅᑎᒃᑯᑦ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᖃᖃᓚᐅᕐᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ 
ᓴᖅᑭᔮᖅᑎᑕᐅᖃᖅᑐᑦ ᐃᑲᔫᓯᐊᖑᔪᐃᑦ 
ᐊᓄᓪᓚᒃᓰᕕᖕᓄᑦ ᐃᑲᔫᓯᐊᕈᑎᒃᓴᖏᓐᓂᒃ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ. ᑖᒃᑯᐊ ᐊᖏᕈᑎᖃᖅᑐᖅ ᖃᓄᖅ 
ᓴᖅᑭᑕᐅᓯᒪᕙᑦ, ᓱᓇᓗ ᓴᖅᑭᑕᐅᓯᒪᕙᑦ 
ᐊᐅᓪᓛᑦᓯᐊᖅᑐᐃᑦ ᑕᒡᕙᓐᖓᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᐅᕙᑉᑎᓐᓂᒃ 
ᓯᕗᓪᓕᐅᓪᓚᕆᒃᑐᐃᑦ. ᖁᓄᔪᖏᓂᐊᖅᑎᓄᑦ 
ᑐᕌᖓᔪᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᐋᖅᑭᐅᒪᖕᒥᔪᐃᑦ ᑕᐃᒃᑯᐊ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᖅᑐᐃᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 
ᐃᓕᓐᓂᐊᕐᕕᒋᓪᓗᑎᒍᑦ. ᑖᒃᑯᐊ ᐋᖅᑭᐅᒪᓂᕆᔭᖓ 
ᖃᐅᔨᒪᔭᖏᑦ ᐋᖅᑭᒃᓯᒪᓂᕐᒧᑦ. ᐊᓯᖏᓐᓂᒃ 
ᐱᑕᖃᕆᕙ? ᑕᒡᕙ ᑖᓐᓇ ᐊᖏᓛᖑᔪᖅ ᒫᓐᓇ 
ᑖᒃᑯᓇᓐᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᑭᐅᔾᔪᑏᑦ ᑐᑭᓯᔭᕋ. ᐊᒻᒪᓗ ᐅᓇ ᐊᐃᑉᐸᖓ 
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ. (ᑐᓵᔨᑎᒍᑦ) ᖃᑉᓯᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᑲᔪᖅᑕᐅᕙᑦ ᐊᓂᕙᓪᓕᐊᔪᒪᓂᕐᒧᑦ 
ᐋᖅᑭᒋᐊᕐᓂᕐᒧᑦ. ᑖᓐᓇ ᐊᖏᕈᑦ ᒪᓕᒃᖢᒍ 
ᐅᖃᐅᓯᕆᑦᓯᐊᓐᖏᓐᓇᒃᑯ.  
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(interpretation) I apologize for not 
pronouncing it properly. Mr. Chairman, can 
you say it properly for me? Thank you. 
 
Chairman: You did just fine. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. We 
are working on completing the bilateral 
agreement with the Government of Canada, 
so we’re not doing that programming in our 
facilities yet. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Moving on to 
another subject, (interpretation ends) in its 
response to the Auditor General’s report, the 
department indicates that it “plans to offer 
train-the-trainer training to staff who are 
facilitating or providing programming.” As 
of today, how many staff have received this 
training? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Ms. Killiktee. Mr. 
McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. To 
date, right now, we have put through, I 
believe, it was five of our staff that have 
completed the training. We had a number of 
people that started that may have not 
completed that training. We have two of our 
staff right now that are taking the lead on that 
training, not just with the client programs but 
also with our staff training. We are currently 
looking also too at trying to expand that and 
bring on more staff into those train-the-
trainer programs. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. McLeod. The 
next name I have on my list: Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
My questions will be for the Auditor 
General. Inmates did not have access to 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᒥᐊᓇᖅ ᐅᖃᑦᓯᐊᓐᖏᓐᓇᒃᑯ. 
ᐃᒃᓯᕙᐅᑕᖅ, ᐅᖃᑦᑎᐊᑯᓗᓚᐅᕈᒃ ᐅᕙᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᑦᑎᐊᖅᑕᐃᑦ. ᒥᔅᑕ 
ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᖏᕈᑦ ᐱᐊᓂᒐᓱᒃᑕᕗᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓪᓗ ᐱᓐᖏᑕᕗᑦ ᓱᓕ ᑕᐃᓐᓇ 
ᓴᖅᑭᔮᖅᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
ᕿᓕᖅᑎ: ᑖᓐᓇ ᖄᖏᑐᐃᓐᓇᕐᓗᒍ ᑲᔪᓯᒋᐊᕐᓗᖓ. 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᔪᐃᑦ ᒪᓕᒃᖢᒋᑦ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᖅᑐᐃᑦ ᐅᑉᓗᒥᒧᑦ 
ᖃᑉᓯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕙᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕿᓕᖅᑎ. 
ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑉᓗᒥᒧᑦ ᑖᒃᑯᐊ ᑕᓪᓕᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 
ᐱᐊᓂᒃᓯᒪᔪᐃᑦ. ᐃᓚᖏᑦ ᐱᒋᐊᓚᐅᖅᑐᐃᑦ 
ᐱᐊᓂᓚᐅᓐᖏᑦᑐᐃᑦ. ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ 
ᓯᕗᓪᓕᐅᖅᑎᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᐅᑉᓗᑎᒃ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑕᐅᔪᐃᑦ 
ᐊᒻᒪ ᑕᑯᒋᐊᕐᒥᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓐᓂᕐᓂᒃ 
ᐱᒃᑲᓐᓂᕋᓱᒃᑐᒍᑦ ᑕᐃᒃᑯᓄᖓ ᐃᓂᒋᔭᐅᔪᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
ᑭᖑᓪᓕᖅ ᑕᐃᒪ ᐃᓵᔅᓯᒪᓕᕐᒥᔪᖅ ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᑲ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᑐᕌᓐᖑᓱᑦᑐᑦ. 
ᐊᓄᓪᓚᔅᓯᐊᑦ ᐱᒍᓐᓇᓲᖑᓐᖏᒻᒪᑕ 
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rehabilitation programs or mental health 
services. Your report indicates in paragraph 
27 that rehabilitation programs and mental 
health services are intended to address the 
underlying factors that led inmates to be 
incarcerated and to reduce their likelihood of 
reoffending. These programs and services 
can also improve overall inmate well-being 
and help prepare them for successful 
reintegration into the community after being 
released.  
 
Your office also audits the federal 
Corrections Services of Canada and the 
Yukon and Northwest Territories. What 
lessons can be learned from the experiences 
of these jurisdictions? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Hayes.  
 
Mr. Hayes: Thank you, Mr. Chairman. 
Thank you for the question. I think that I 
would start with accountabilities, so making 
sure that the roles and responsibilities of the 
officials are well understood and articulated 
so that everybody knows who needs to act 
and when they need to act.  
 
The second point that I would make is about 
having a standardized process, which is part 
of the recommendations that we made, along 
with accountability mechanisms, such as a 
regular monitoring and reporting. Having a 
good and accessible information system for 
managing these files is important and it will 
allow the responsible officials to take action 
when they need to, and as we noted in the 
audit, the department is taking actions to 
improve the case management services. 
 
I’ll ask Mr. McKenzie if there is anything 
that he may want to add. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hayes.  

ᐃᑲᔪᖅᑕᐅᒍᑎᔅᓴᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ. 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑲᑎᓐᖓᐅᖅᑐᓂᒃ 
27ᖓᓂ ᑕᒪᒃᑯᐊ ᐱᕋᔭᐅᒍᓐᓃᑎᑦᑎᔾᔪᑕᐅᒐᓱᑦᑐᐃᑦ, 
ᓱᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᕈᕐᓂᕐᒪᖔᑦ 
ᖃᐅᔨᔾᔪᑕᐅᒐᓱᐊᓲᖑᒻᒪᑕ ᓱᒻᒪᑦ 
ᑎᒍᔭᐅᓚᕿᓐᓂᕐᒪᖔᑦ ᐊᒻᒪᓗ ᐱᕋᔭᒃᑲᓐᓂᖁᓇᒍ. 
ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᐃᑲᔪᕐᓂᖃᓲᖑᒻᒥᒻᒪᑕ 
ᐊᖑᓪᓚᔅᓯᐊᖑᔪᓂᒃ ᐊᒻᒪ 
ᐃᓅᖃᑕᐅᓕᑦᑎᐊᕐᓂᖓᓄᑦᑕᐅᖅ ᐊᓂᓯᒪᓕᖅᑎᓪᓗᒍ 
ᐃᑲᔪᕐᓂᖃᓲᖑᒻᒪᑕ.  
 
 
 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦᑕᐅᖅ ᐊᓄᓪᓚᔅᓰᕕᖏᓐᓂ ᔫᑳᓐᒥᓗ 
ᓄᓇᑦᓯᐊᕐᒥᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᖅᓯᒪᒐᔅᓯ 
ᑕᒪᒃᑯᐊᓕ ᖃᓄᖅ ᐊᓯᕗᑦ ᐃᓕᕝᕕᒋᔪᓐᓇᖅᑭᕗᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ ᐊᐱᕆᒐᕕᑦ. 
ᐱᒋᐊᕈᑎᖃᕐᓗᖓᖃᐃ ᓵᖓᔭᒃᓯᒫᖑᓂᕐᒥᒃ 
ᐸᓯᔭᒃᓴᒫᖑᓂᕐᒥᒃ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᒋᐊᓖᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᑭᓯᑦᑎᐊᖅᓯᒪᔭᕆᐊᖃᕐᒪᑕ 
ᑭᓱᓕᕆᒋᐊᖃᕐᒪᖔᑕ, ᖃᓄᐃᑦᑐᓕᕆᒋᐊᖃᕐᒪᖔᑕᓗ. 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ.  
 
 
ᐊᒻᒪ ᐊᐃᑉᐹ ᐊᔾᔨᒌᑦᑐᓂᒃ ᑲᒪᔾᔪᑎᓂᒃ 
ᐋᖅᑭᑦᑎᕆᓯᒪᓂᖅ ᐊᒻᒪ 
ᓵᖓᔭᔅᓴᒫᖑᖃᑦᑕᕐᓗᑎᑦᑕᐅᖅ ᑲᒪᑦᑎᐊᓂᖏᑉᐸᑕ, 
ᐅᐊᑦᑎᔭᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᓪᓗ 
ᐅᓂᒃᑳᓕᐅᕈᓐᓇᑎᐊᕐᓗᑎᓪᓗ. ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐊᐅᓚᑦᑎᒍᓐᓇᑦᑎᐊᕆᐊᖃᕐᖓᑕ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᐊᖃᓕᕋᐃᑉᐸᑕᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑲᒪᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᔨᑦᑎᕋᖅᑕᐅᓂᖏᓐᓂᒃ ᐋᖅᑭᒋᐊᕆᖃᑦᑕᕐᓗᑎᒃ.  
 
 
ᒥᔅᑕ ᒪᑭᓐᓯ ᐃᓚᓯᒍᒪᑲᓪᓚᖕᒪᖔᑦ 
ᐊᐱᕆᒍᒪᑐᐃᓐᓇᖅᑕᕋ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐊᐃᔅ.  
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Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
In terms of maybe adding to what Mr. Hayes 
had mentioned, I think one of the lessons 
learned that we see in other jurisdictions and 
in other topic areas, if you will, is again what 
Mr. Hayes had mentioned that we tend to see 
that there are good systems for capturing 
information, not just to show that the service 
is being done but also that it provides support 
to management to know to be able to provide 
oversight to ensure that its services are being 
provided and, I believe the deputy had 
mentioned this earlier, to be able to address 
gaps that may be identified, and also 
combined with the guidance and training for 
staff which is, I think, part and parcel of clear 
roles and responsibilities.  
 
I would say that those are some of the 
lessons learned and what we would often call 
success factors or the types of expectations, I 
guess, that we would use to look and to 
assess this type of work in other jurisdictions 
as well. Thank you. 
 
Chairman: Thank you for those responses. 
Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
My last question is: how does Nunavut’s 
recidivism rate compare to that of other 
jurisdictions your office audits? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you, Mr. Quqqiaq. Mr. 
Hayes. 
 
Mr. Hayes: I’ll start by saying that I don’t 
really have a good answer for it, but I’ll tell 
you why.  
 
We did a report in 2018 on community 
supervision and that was a report on the 
Correctional Services Canada, and one of the 

ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐄᖃᐃ. ᐃᓚᓪᓗᒍ ᒥᔅᑕ ᕼᐊᐃᔅ ᐅᖃᕋᑖᖅᑕᖓ. 
ᐃᓕᓯᒪᔭᑦᑕ ᐃᓚᖓᑦ ᐊᓯᑦᑎᓐᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᓂ 
ᐊᑐᖅᑕᐅᔪᖅ. ᐊᓯᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᒥᔅᑕ 
ᕼᐊᐃᔅ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ. ᑕᑯᖃᑦᑕᖅᑐᒍᑦ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᓄᐊᒐᔅᓴᑦᑎᐊᕚᓘᔪᓂᒃ. 
ᐱᔨᑦᑎᕋᐅᑎᓄᑐᐊᖑᓐᖏᑦᑐᖅ. ᐃᑲᔪᖅᓰᒍᑎᐅᔪᓂᒃ 
ᐊᐅᓚᑦᑎᔨᐅᔪᓄᑦ 
ᓇᐅᑦᑎᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ 
ᐅᐊᑦᑎᔭᐅᑦᑎᐊᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ 
ᐊᐅᓚᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᑦᑕᐅᖅ ᑐᖏᓕᕋ 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᐊᓪᓚᖅᑕᐅᓯᒪᔪᐃᑦᑕᐅᖅ 
ᐱᓕᕆᐊᖑᓐᖐᓐᓇᖅᑐᒥᓃᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖁᓪᓗᒋᑦ. 
ᑕᒪᒃᑯᐊ ᑐᑭᒧᐊᒃᑎᑕᐅᓃᑦ ᐱᓕᒻᒪᓴᖅᑕᐅᓃᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᓕᒻᒪᔅᓴᖅᑎᑕᐅᓂᖏᑦ. 
ᓇᓗᓇᐃᑦᑎᐊᖅᓯᔾᔪᑕᐅᒍᓐᓇᕐᖓᑕ ᑭᒃᑯᑦ 
ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ.  
 
 
ᐃᓕᓯᒪᔭᕗᓪᓗ ᐊᐅᓚᑦᑎᐊᖅᑐᓪᓗ ᖃᐅᔨᓯᒪᔭᕗᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᖃᓄᖅ ᓂᕆᐅᕝᕕᐅᓂᐊᖅᑐᐃᑦ. 
ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑕᐃᒫᒃ 
ᖃᐅᔨᓴᖃᑦᑕᖅᑎᑕᐅᓲᖑᒐᑦᑕ ᐊᐅᓚᑦᑎᐊᕐᒪᖔᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᑦᓯ. ᒥᔅᑕ 
ᖂᑭᐊᖅ. 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐᓕ ᖃᓄᕐᓕᐅᑯᐊ ᓄᓇᕗᒻᒥ 
ᐱᕋᔭᓕᖅᑭᓐᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᓴᓂᓕᖃᖅᓯᑎᒃᑯᔅᓯᐅᒃ 
ᐊᓯᑦᑎᓐᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᑦ ᓱᑯᑦᑎᐊᓃᑉᐸᑦ 
ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ 
ᖂᕿᐊᖅ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᔾᔪᑎᔅᓴᖃᓪᓚᕆᓐᖏᑦᑐᖓ 
ᑖᔅᓱᒧᖓ, ᑭᓯᐊᓂ ᐅᖃᐅᑎᓂᐊᖅᐸᒋᑦ ᖃᓄᖅ 
ᐱᔾᔪᑎᖃᕐᒪᖔᑦ. 
 
 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᓯᒪᒻᒥᒐᑦᑕ 2018-ᖑᑎᓪᓗᒍ 
ᓄᓇᓕᓐᓂ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᓂ ᐊᓂᓯᒪᔪᓂ.  
ᐃᓚᖓᑦᑕᐅᖅ  
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things that we reported was that tracking 
recidivism rates was important, but the 
success of that tracking wasn’t really what 
we would have expected because of the way 
that they were calculating recidivism.  
 
Ultimately, if different recidivism factors are 
not considered, for example… . I’m trying to 
come up with an example now off the top of 
my head from that report, but that’s not 
going to work. I suppose that the real point is 
that…here’s the example, actually. When 
Correctional Services Canada was looking at 
recidivism, they weren’t always looking at 
inmates or individuals who had spent time in 
correctional facilities that were not under the 
federal jurisdiction. If somebody had 
reoffended after they had left the facility but 
had only been incarcerated for six months, it 
wasn’t included in their recidivism rate.  
 
Ultimately we don’t have a good, comparable 
number that will answer your question about 
how does Nunavut’s recidivism rates 
compare to other jurisdictions. Mr. 
McKenzie, is there anything that you would 
like to add to that? Sorry. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
What I could add is that when we were 
conducting our audit, we asked questions 
about the recidivism rate, but our 
understanding is that the department and 
departmental officials were undertaking work 
on that topic, but we didn’t have anything at 
the time to report.  
 
As Mr. Hayes mentioned, certainly the 
methodology that is used is important when 
trying to compare recidivism rates across 
jurisdictions and ensuring that there is a 
common approach being taken. I think that 

ᐅᓂᒃᑳᓕᐊᕆᔪᔭᕗᑦ ᖃᐅᔨᓴᕐᓂᐅᔪᒻᒪᑦ 
ᐱᔭᕋᓕᖅᑭᖃᑦᑕᖅᑐᒥᓂᕐᓂᒃ. ᓂᕆᐅᒋᔪᓐᖏᑕᕗᑦ 
ᑭᓯᐊᓂ ᖃᐅᔨᔪᔭᕗᑦ ᖃᓄᖅ ᓈᓴᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ 
ᐱᕋᔭᓕᖅᑭᖃᑦᑕᖅᑐᐃᑦ.  
 
 
 
ᐊᔾᔨᐅᔪᓐᖏᒻᒪᑕ ᐱᔭᕋᓕᖅᑭᔾᔪᑎᐅᓚᕿᖃᑦᑕᖅᑐᐃᑦ 
ᐃᓱᒪᒋᔭᐅᓯᒪᓐᓂᓐᖏᒻᒪᑕᒎᖅ. ᐆᑦᑑᑎᔅᓴᒥᒃ 
ᐃᖅᑲᖅᓴᕋᓗᐊᖅᑐᖓ ᐃᖅᑲᐃᒍᓐᓇᓐᖏᓐᓇᒪ. 
ᑐᑭᖃᖅᑑᔮᖅᑐᖅ ᐃᓛᒃ ᐆᑦᑑᑎᒋᓗᒍ ᐅᓇ. 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ ᕿᓂᕐᕈᒻᒪᑕ 
ᐱᕋᔭᓕᕿᖃᑦᑕᖅᑐᓂᒃ ᐊᓄᓪᓚᔅᓯᐊᒥᓂᕐᓂᒃ 
ᐊᓄᓪᓚᔅᓯᐊᖑᓚᐅᖅᓯᒪᔪᒥᓂᕐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 
ᖃᐅᔨᓴᕐᓂᓐᖏᒻᒪᑕᒎᖅ. ᑭᓇᑐᐃᓐᓇᖅ 
ᐱᕋᔭᓕᖅᑭᓂᖅᑲᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐊᓂᓚᐅᕐᓗᓂ 
ᑭᓯᐊᓂᓕ ᑎᒍᔭᐅᓯᒪᓐᓂᖅᑲᖅ 6ᑐᐃᓐᓇᕐᓄᑦ 
ᑕᖅᑭᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑕᐅᒐᔭᕐᓂᓐᖏᑦᑐᖅ. 
 
 
 
ᓴᓂᓕᕇᒃᑕᒐᔅᓴᓂᒃ ᓈᓴᐅᑎᓂᒃ ᐱᑕᖃᓐᖏᒻᒪᑦ 
ᑭᐅᑦᑎᐊᕈᑎᔅᓴᐅᔪᓂᒃ ᐃᕝᕕᑦ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᓄᑦ 
ᐱᕋᔭᓕᖅᑭᓐᓂᐅᖃᑦᑕᖅᑐᓂᒃ ᒫᓐ ᐊᒻᒪᓗ ᐊᓯᑦᑎᓐᓂ. 
ᒥᔅᑕ ᒪᑭᓐᓯ, ᐃᓚᒋᐊᕈᒪᕕᐅᒃ ᑖᓐᓇ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 
ᒥᔅᑕ ᒪᑭᓐᓯ.  
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐃᓚᒍᓐᓇᖅᑕᕋ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᑕ 
ᐊᐱᖅᓱᖃᑦᑕᔪᒐᑦᑕ ᐱᕋᔭᓕᖅᑭᖃᑦᑕᖅᑐᑦ 
ᖃᑦᑎᐅᒻᒪᖔᑕ. ᑖᒃᑯᐊ ᐱᓕᕆᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᓕᕆᐊᖃᓗᐊᔪᔪᑦ ᑖᔅᓱᒥᖓ ᑭᓯᐊᓂᓕ 
ᐅᓂᒃᑳᓕᐊᔅᓴᓂᒃ ᖃᐃᑦᑎᕕᐅᔪᓐᓇᔪᓐᖏᑦᑐᖓ.  
 
 
ᒥᔅᑕ ᕼᐊᐃᔅ ᐃᓛᒃ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᒪᓐᓇ 
ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᖅ ᐱᒻᒪᕆᐅᔪᖅ ᐃᓛᒃ. 
ᓴᓂᓕᕇᑦᑎᑦᑎᒐᓱᑦᑐᖃᕐᓂᐊᓂᖅᑲᑦ 
ᐱᕋᔭᓕᖅᑭᓐᓂᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᑲᓇᑕᒥ ᐊᔾᔨᒌᒥᑦ ᕿᒥᕐᕈᒋᐊᕐᓂᖅᑕᖃᖃᑦᑕᕆᐊᓕᒃ.  
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that is something that needs to be considered 
as well. This is maybe a broader question or 
an answer, but certainly the recidivism rate, 
and it speaks to really the role of corrections, 
is that they are part of a much broader 
system, if you will, and certainly factors that 
were mentioned earlier, employment 
opportunities, education, and in fact other 
services that are being provided by other 
departments or organizations in the 
community can certainly play a role as well.  
 
That’s just some comments on the issue of 
recidivism, but just to conclude that we 
understand that the department was 
conducting or undertaking some analysis at 
the time of our audit, but it wasn’t complete 
and we weren’t able to report on it. Thank 
you. 
 
Chairman: Thank you for that. The next 
name I have on my list: Ms. Nutarak. Go 
ahead, please. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you to the officials 
who are appearing before us.  
 
(interpretation ends) My first question is for 
the Auditor General’s assistant. Your report 
indicates in paragraph 41 that your follow-up 
audit found that “capacity continued to be 
limited and that there continued to be gaps 
and inconsistencies in the level of mental 
health services being provided to” clients. 
Your office also audits the federal 
Correctional Services of Canada and the 
Yukon and Northwest Territories. What 
lessons can be learned from the experiences 
of these jurisdictions? Thank you, 
Iksivautaaq.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you very much for the 
question. Thank you, Mr. Chairman. Mental 

ᐊᒻᒪ ᐅᓇ ᐊᔭᑐᓂᖅᓴᐅᓗᒍ ᑭᐅᔾᔪᑎ. 
ᐱᕋᔭᓕᖅᑭᓂᐅᖃᑦᑕᖅᑐᑦ ᖃᑦᑎᐅᓂᖏᑦ. 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕐᒧᑦ ᐊᑦᑐᐊᓂᖃᓪᓚᕆᒻᒪᑕ. 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕆᓕᒫᑦ 
ᐃᓱᒪᒋᔭᐅᒋᐊᕆᐊᖃᕋᔭᖅᑐᖅ ᐱᔾᔪᑎᖏᑦ 
ᐃᓱᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑦ 
ᐊᑐᐃᓐᓇᐅᖃᑦᑕᓐᖏᓐᓂᖏᑦ ᐃᓕᓐᓂᐊᕋᔅᓴᐃᓪᓗ. 
ᓄᓇᓕᓐᓂ ᑎᒥᐅᔪᓄᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᐸᑕ ᐃᑲᔫᑕᐅᒍᓐᓇᕋᔭᕐᒥᔫᒐᓗᐊᑦ 
ᐱᕋᔭᓕᖅᑭᑦᑕᐃᓕᒪᓂᕐᒧᑦ. 
 
 
 
ᖃᐅᔨᓚᐅᖅᑐᖓᓕ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᑕᒪᔅᓱᒥᖓ ᖃᐅᔨᒋᐊᕐᓗᐊᕐᓂᖃᖅᑐᒥᓃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ. ᑕᐃᔅᓱᒪᓂ 
ᐱᔭᕇᖅᓯᒪᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 
ᐅᓂᒃᑳᕈᓐᓇᔪᓐᖏᑦᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅ 
ᑕᐃᒪ, ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑖᒃᑯᐊ 
ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᑐᖏᓕᖓᓄᑦ. 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ 
ᓈᓴᐅᑎᓕᒻᒥ 41-ᒥ ᑲᑎᓐᖓᐅᖅᑐᓂ 
ᖃᐅᔨᓴᕆᐊᓕᖅᑭᓯᒪᓂᕆᔭᓯ. 
ᐃᓱᓕᑦᑕᕐᕕᖃᐃᓐᓇᖅᓯᒪᒻᒪᒡᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐊᒥᒐᕐᓂᖏᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᐅᑎᖏᑦ ᐊᓪᓗᐃᓯᒪᖃᑦᑕᕈᓘᔭᖅᑑᔮᕆᓪᓗᑎᒃ. 
ᐊᓪᓚᕕᔅᓯᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᐅᓂᕐᒥᒻᒪᑕ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᖏᓐᓂᒃ ᑲᓇᑕᒥ. 
ᔫᑳᓐᒥᓗᑦᑕᐅᖅ, ᓄᓇᑦᓯᐊᕐᒥᓗ. ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓕᕝᕕᒋᔪᓐᓇᖅᑭᕗᑦ ᑖᒃᑯᐊ ᐊᓯᕗᑦ 
ᒐᕙᒪᖃᕐᕕᐅᔪᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐊᐱᕆᒐᕕᑦ 
ᑕᐃᒫᒃ. ᖁᔭᓐᓇᒦᓗ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓱᒪᓕᕆᓂᕐᒧᑦ  
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health issues are a significant concern in the 
corrections systems across all three territories 
as well as the federal correctional system. 
We also know that two other Auditors 
General have recently undertaken audits in 
this area and that’s in particular in Ontario 
and New Brunswick.  
 
Given the prevalence of mental health issues 
that face inmates, it is critical that those 
suffering from mental health issues are 
provided with the services that they need to 
facilitate their rehabilitation and safe 
integration into communities. When the 
individual first enters the facility, it is one of 
the best times to start that service. I think our 
view is that it be looked upon as a continuum 
of service. Mental health services should 
support an individual all the way through 
their correctional journey and their 
rehabilitation journey. The programs and 
services offered by correctional staff are 
important, as the correctional staff have an 
opportunity to work with these individuals 
while they’re under their jurisdictions or 
care.  
 
Ultimately, I think one of the lessons that we 
have seen in the work that we have done both 
federally and in other places is that it requires 
commitment and recognition of the benefit 
that corrections provides and the mental 
health services that are offered can provide. 
Timely mental health assessments that occur 
early in an inmate’s stay and tailoring of 
programs where possible to support that 
inmate or that individual are very important.  
 
Finally, successfully providing these health 
services requires collaboration with other 
departments, people with training across the 
government who can support an individual 
on their transition out of the facility as well 
into the community. Thank you, Mr. 
Chairman. 
 

ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᐊᖏᔪᑲᓪᓛᓗᒻᒥᒃ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ 
ᑕᑯᓐᓈᖅᑐᒋᑦ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᖅ ᓄᓇᑦᓯᐊᕐᒥ, 
ᓄᓇᕗᒻᒥ ᔫᑳᓐᒥᓗ. ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᒪᕐᕈᒃᑲᓐᓃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᒥᒻᒪᑎᑦᑕᐅᖅ ᐊᓯᑦᑎᓐᓂ, 
ᐊᓐᑎᐊᕆᐅᒥ ᐊᒻᒪᓗ ᓂᐅ ᐳᕋᓐᓱᐃᒃᒥ. 
 
 
ᐃᓱᒪᓕᕆᓂᖅ ᑖᓐᓇ ᐃᓛᒃ ᑎᒍᒥᐊᖅᑎᓪᓚᕆᐅᕙᒻᒪᑦ 
ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓄᑦ ᐊᒻᒪ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᖅᑐᑎᒃ 
ᐱᒋᑦᑎᕋᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ ᐊᒻᒪ 
ᐊᖏᕐᕋᖏᓐᓄᑦ ᐅᑎᑦᑎᐊᕈᓐᓇᓛᕐᖓᑕ ᓄᓇᖏᓐᓄᑦ. 
ᐊᓄᓪᓚᔅᓯᐊᑦ ᐃᓯᕋᑖᖅᑎᓪᓗᒍ 
ᐊᓄᓪᓚᔅᓯᐊᖑᓕᕋᑖᖅᑎᓪᓗᒍ ᐊᑲᐅᓛᖑᓲᖅ ᑕᕝᕙᓂ 
ᐱᒋᐊᑦᑕᐅᑎᒋᔭᐅᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᐅᑏᑦ. 
ᐊᑐᓕᖁᔭᓕᐊᕗᓪᓕ ᑕᑯᓐᓈᖅᑕᕗᑦ ᐃᓛᒃ 
ᑲᔪᓰᓐᓇᕐᓗᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᐃᑦ. 
ᐃᑲᔪᖅᓯᖅᑕᐅᓗᓂ ᐊᓄᓪᓚᔅᓯᐊᖅ 
ᐊᓄᓪᓚᔅᓯᐊᖑᓂᓕᒫᖓᓂ ᐊᒻᒪ 
ᐱᕋᔭᐅᒍᓐᓃᖅᐸᓪᓕᐊᑎᑕᐅᒐᓱᓐᓂᓕᒫᖓᓂ ᐊᒻᒪ 
ᐃᓛᒃ ᐱᕋᔭᐅᒍᓐᓃᐸᓪᓕᐊᑎᑕᐅᒐᓱᓐᓂᓕᒫᖓᓂ. 
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ 
ᐊᑑᑎᓕᐊᓗᐃᑦ, ᐱᒻᒪᕆᐊᓘᔪᐃᑦ ᐊᓄᓪᓚᔅᓰᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓄᓪᓚᔅᓯᐊᓂᒃ 
ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ ᐃᑲᔪᕐᓗᑎᒃ. 
 
 
ᐃᓚᖓ ᑕᕝᕙ ᐃᓕᓯᒪᔭᕗᑦ ᖃᐅᔨᓯᒪᔭᕗᑦ 
ᒐᕙᒪᑐᖃᒃᑲᓐᓂ ᐊᓯᖏᓐᓂᓗ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ 
ᖃᐅᔨᓴᖅᑐᑕ. ᐊᖏᑦᓯᒪᓂᖃᖅᑕᖃᕆᐊᖃᓪᓚᕆᑦᑐᖅ 
ᐃᓕᓴᖅᓯᓗᑎᓪᓗ ᐃᑲᔪᕐᓂᕆᒍᓐᓇᖅᑕᖏᓐᓂᒃ 
ᑕᒪᒃᑯᐊ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ ᐊᒻᒪ 
ᑕᕝᕙᑦᑕᐅᑎᒋ ᐃᑲᔪᖅᑕᐅᑦᑕᐅᑎᒋᖃᑦᑕᖅᑲᑕ 
ᑭᖑᕙᕆᐊᖃᖅᓯᒪᓐᖏᑦᑐᒥᒃ ᐊᒻᒪᓗ 
ᐋᖅᑭᑦᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᒻᒧᑦ ᑐᕌᖓᔪᒧᑦ 
ᑖᔅᓱᒧᖓ ᐃᑲᔪᖅᑕᐅᔪᒧᑦ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᑲᔪᑦᑎᐊᖃᑦᑕᕐᓂᖅ ᓴᖅᑭᕈᓐᓇᕐᒪᑦ 
ᑭᓯᐊᓂ ᑲᑐᔾᔭᐅᑉᐸᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᓕᕆᕕᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓕᓴᑎᑦᑎᔪᖃᕐᓗᓂ 
ᐃᑲᔪᕈᓐᓇᖅᓯᑎᑕᐅᓗᑎᒃ ᑕᐃᒃᑯᓂᖓ 
ᐊᓂᕙᓪᓕᐊᔪᓂᒃ ᐊᓄᓪᓚᒃᓰᕕᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Mr. Hayes. Ms. 
Nutarak. 
 
Ms. Nutarak: Thank you, Iksivautaaq. 
Thank you for your answer. My next 
question goes to the people across from me. 
As of today, how many mental health 
positions does the department have at its 
correctional facilities? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) We 
agree with what the Auditor General’s office 
just expressed of how important it is to 
ensure that clients receive mental health 
supports. In response to some of these 
concerns, we have a psychiatric nurse as a 
part of our corrections team.  
 
As well, when we come before Committee of 
the Whole, you are going to see a request for 
two new positions, mental health and 
addictions counsellors within corrections. In 
our young offenders, we have a youth 
counsellor who works specifically with 
youth. We have a contractor, Northern 
Mental Health Services, who we actually 
contract to provide mental health support to 
our staff who deal with a lot of traumatic 
experiences in their job, but they also help… 
. They don’t provide support directly to 
clients, but they help our staff, who then 
provide support to clients.  
 
We also are staffing two cultural advisor 
[positions] who will have a counselling role 
as well. We have worked hard to develop 
screening tools and we are doing much better 
in screening every client when they come in 
and documenting that screening. Our clients 
also have access to elder counsellors if they 
would like that as well. (interpretation) 
Thank you. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᐃᔅ. 
ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᖓ. ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐᓕ 
ᑕᐃᒪ ᐊᑭᓐᓃᑦᑐᓄᑦ. ᐅᓪᓗᒥᒧᓪᓕ ᑕᐃᒪ ᖃᑦᑎᑦ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖁᑎᖃᖅᑭᓯ 
ᐊᓄᓪᓚᔅᓰᕕᔅᓯᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᖏᖃᑎᒋᔭᕗᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᓪᓚᕝᕕᖓ 
ᐅᖃᕋᑖᕐᖓᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓐᓂᖅ ᐊᓄᓪᓚᔅᓯᐊᑦ ᐃᓱᒪᖏᑎᒍᑦ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ. ᐃᓱᒫᓘᑎᒋᔭᐅᔪᐃᑦ 
ᐃᓛᒃ ᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᑭᐅᒐᓱᐊᖅᑐᑎᒍᑦ. 
ᐃᓱᒪᓕᕆᔨᒥᒃ ᐋᓐᓂᐊᓯᐅᖅᑎᖃᖅᑐᒍᑦ 
ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ 
ᐃᓚᒋᔭᐅᓪᓗᓂᓕ.  
 
ᐊᒻᒪ ᑲᑎᒪᑐᐃᓐᓇᕐᓂᕐᒨᓕᕈᔅᓯ ᑐᔅᓯᕋᐅᑎᓂᒃ 
ᑕᑯᓛᕐᒥᔪᓯ ᒪᕐᕉᓄᑦ ᐃᖅᑲᓇᐃᔮᕐᓄᑦ ᐃᓱᒪᓕᕆᔨᒧᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓂᒃ ᐃᑲᔪᖅᑎᔅᓴᒥᒃ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᒃᑯᑦᑐᓕᕆᔨᑦᑎᓐᓄᑦ 
ᐃᓱᒪᓕᕆᔨᖁᑎᖃᕐᒥᔪᒍᑦ ᒪᒃᑯᑦᑐᓕᕆᓲᒥᒃ ᐃᑲᔪᓲᒥᒃ 
ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ ᑳᓐᑐᕌᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒻᒥᔪᒍᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑎᓂᒃ. ᑖᒃᑯᐊ 
ᑳᓐᑐᕌᖃᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᒃ 
ᐃᑲᔪᖃᑦᑕᓂᐊᕐᖓᑕ ᐃᓱᒪᓕᕆᔭᐅᓂᖏᓐᓄᑦ 
ᐊᔅᓱᕈᕐᓇᖅᑐᐊᓗᒻᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᖃᑦᑕᕐᖓᑕ. 
ᐊᓄᓪᓚᔅᓯᐊᓂᒃ ᐃᑲᔪᖅᐸᓐᖏᑦᑑᒐᓗᐊᓪᓕ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖔᑦᑎᓐᓂᒃ ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ 
ᐃᓱᒪᖏᑎᒍᑦ. 
 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕆᓪᓗᑕ 
ᐃᓕᖅᑯᓯᓕᕆᔨᐅᔪᓂᒃ, ᐃᓱᒪᓕᕆᔨᐅᓯᓐᓈᖅᑐᓂᒃ. 
ᐊᔅᓱᕈᖅᓯᒪᔪᒍᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᒐᓱᑦᑐᑕ 
ᖃᐅᔨᓴᕈᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᕙᓪᓕᐊᔪᓄᑦ. 
ᑕᐃᒫᓪᓗ ᐃᓯᖅᐸᓪᓕᐊᔪᓕᒫᓪᓗ ᐊᓄᓪᓚᔅᓯᐊᑦ 
ᖃᐅᔨᓴᖅᑳᖃᑦᑕᓲᕆᒻᒥᒐᑦᑎᒍᑦ. ᑕᐃᒃᑯᐊᓗ 
ᐃᓐᓇᑐᖃᕐᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᒥᔪᒍᑦ ᐃᓐᓇᑐᖃᕐᓂᒃ 
ᐅᖃᖃᑎᖃᕈᒪᔪᖃᕋᐃᑉᐸᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Mr. Mansell. Ms. 
Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you, Deputy Minister. 
(interpretation ends) That was one of my next 
questions was: what is the department’s 
current capacity to deliver mental health 
programs and services in the Inuktitut 
language?  
 
Chairman: Thank you. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. Mr. 
McLeod might be able to elaborate as well, 
but we do have elder counsellors as well as 
cultural advisors who can deliver 
programming. Mr. McLeod will add a bit as 
well.  
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. 
Yes, as Mr. Mansell has elaborated on, we do 
have a number of positions available for our 
clients when it comes to the programming in 
the Inuktitut language. It is one of our 
struggles and we try to include a lot of our 
elder counsellors in the program delivery. 
We try to have those elders, where we can, 
be involved in the programming to be able to 
help our clients with that.  
 
Our Inuit Cultural Skills Program, the ICSP 
program, there are Inuit staff that have very 
strong cultural backgrounds and they provide 
that to our clients as well. We’re always 
looking for ways to expand that. We’re 
working with Culture and Heritage also to try 
to find ways to expand on our elder advisory 
committees and the services that we provide 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᓂᔅᑕᐅᑉ ᐃᑲᔪᖅᑎᖓ. 
(ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᖅᑲᐅᔭᕋ, 
ᖃᓄᐃᓕᖓᕙᑦ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ ᐃᓅᓯᓕᕆᔪᒃᓴᓂᒃ 
ᐱᑕᖃᖅᐸᓪᓕᐊᖁᓪᓗᒍ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ-ᖃᐃ ᑖᓐᓇ ᐃᓚᒋᐊᕈᓐᓇᖅᑕᖓ ᑭᓯᐊᓂ 
ᐃᓐᓇᕐᓂᒃ ᐃᓅᓯᓕᕆᔨᓂᒃ ᐱᑕᖃᐅᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐱᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐱᑕᖃᕐᒥᔪᖅ. ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ ᐃᓚᒃᑲᓐᓂᕈᓐᓇᖅᑕᖓ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑯᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐅᖃᖅᑲᐅᖕᒪᑦ, ᐄ, ᐃᖅᑲᓇᐃᔮᓂᒃ 
ᐱᑕᖃᐅᖅᑐᒍᑦ. ᐱᔨᑦᑎᖅᑎᐅᖃᑦᑕᖅᑐᓂᒃ 
ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐊᑐᖅᖢᑎᒃ. ᒫᓐᓇ ᐱᔭᕐᓂᓐᖏᔾᔪᑎᖃᖃᑦᑕᖅᑐᒍᑦ 
ᐃᓐᓇᕐᓂᒃ ᐃᓅᓯᓕᕆᔨᓂᒃ ᐱᑕᖃᑦᑎᐊᖃᑦᑕᓐᖏᒻᒪᑦ 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᓂᖓ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ 
ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᐅᔪᑦ.  
 
 
ᐊᒻᒪᓗ ICSPᒃᑯᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᖅᑐᑦ 
ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᐊᓄᓪᓚᒃᓯᐊᕆᔭᑦ. 
ᖃᓗᖅᑑᕈᑎᒌᓐᓇᐅᔭᖅᑕᕗᑦ ᑕᒪᓐᓇ 
ᐊᖏᒡᓕᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦᑕᐅᖅ 
ᐊᖅᑯᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ 
ᑲᑎᒪᔨᕋᓛᖑᖃᑦᑕᖅᑐᑦ  
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to our clients in Inuktitut and with culturally 
relevant programming. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McLeod. Ms. 
Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) 
Qujannamiik for your answer. What specific 
educational and training qualifications are 
required to work in a mental health role? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Mr. McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. I 
can’t speak specifically to the level of 
qualifications for the territory. I believe that 
our qualifications for the psychiatric nurse 
position and for mental health and addictions 
follow the Department of Health’s standard 
for qualifications. I do understand that there 
is a process that’s undergoing that’s looking 
at the qualification levels and the 
certification for mental health workers in the 
territory. We’re following the Department of 
Health’s standard for that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McLeod. Ms. 
Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Thank 
you for your answer. I wanted to include that 
Ilisaqsivik in Clyde River does an Inuit 
specialized counselling program. Have you 
worked with Ilisaqsivik regarding these 
mental health programs in these correctional 
centres? Thank you, Iksivautaaq. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
don’t believe we have as of yet, but it’s 

ᖃᐅᔨᒪᔨᑕᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 
ᓴᖅᑭᑦᑎᕙᓪᓕᐊᓇᓱᒃᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ. ᒥᔅ ᓄᑕᕋᖅ. 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ 
(ᑐᓵᔨᑎᒍᑦ) ᑭᐅᒐᕕᑦ. ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒡᓗ 
ᐱᖃᕆᐊᖃᖅᐸᑦ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᖃᕐᓂᐊᕐᓗᓂ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᓐᖏᑦᑐᖓ ᖃᓄᐃᑦᑐᓂᒃ 
ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕐᓂᒡᓗ 
ᐱᖃᕆᐊᖃᕐᒪᖔᑦ ᐃᓘᓐᓇᖓ ᑕᑯᓐᓇᕐᓗᒍ. 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᓅᓕᓴᐃᔨᑕᖃᖅᑐᖅ ᒪᓕᒃᖢᑎᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖏᑦ. ᑕᐃᒃᑯᐊ 
ᐊᔪᓐᖏᓐᓂᕆᔭᕆᐊᖃᖅᑕᖏᓪᓗ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ 
ᒪᓕᒃᑕᐅᖃᑦᑕᖅᖢᑎᒃ. ᑕᒪᒃᑯᐊᓕᒫᑦ 
ᐸᐃᑉᐹᖅᑖᕈᑎᒋᓯᒪᔭᖏᑦ ᐃᓕᓐᓂᐊᕈᑎᕕᓂᖏᓪᓗ 
ᑕᒪᒃᑯᐊᓕᒫᖅ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑕᕗᑦ. ᒪᓕᖃᑦᑕᖅᑕᕗᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ. ᒥᔅ ᓄᑕᕋᖅ. 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖁᔭᓐᓇᒦᒡᓗ ᑭᐅᒐᕕᑦ. ᐃᓚᓕᐅᔾᔨᔪᒪᖅᑲᐅᔪᖓ 
ᐃᓕᓴᖅᓯᕕᒃ ᑲᖏᖅᖢᒑᐱᖕᒥ ᐃᓅᓯᓕᕆᔨᖃᕐᒪᑕ 
ᐃᓅᓪᓗᑎᒃ ᐃᓕᓴᖅᓯᕕᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᔪᑦ 
ᐊᓄᓪᓚᒃᓰᕕᖕᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᖅᓯᒪᓐᖏᑕᕗᑦ ᑭᓯᐊᓂ  
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something that we can definitely look into. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Before I 
go on to something else, southern, culturally 
mental health is brought up to Nunavut and a 
lot of times mental health is changing and 
staff are changing constantly, and having 
Inuit-trained counsellors like people who 
took the Ilisaqsivik counsellor training may 
be essential for these programs you have 
within mental health and to be able to speak 
in your language and someone who 
understands your background or your life as 
an Inuk and the north. 
 
To get into another topic, I would like to ask 
you about training. I read the report from the 
Auditor General. On page 11 it says that the 
Better Father, Better Husband Program has 
been offered in Rankin Inlet. Has this been 
offered in any other correctional centres in 
Nunavut? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. 
We’re currently looking at bringing it to 
Iqaluit, but we haven’t yet. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) As it’s 
stated, it is offered in Rankin Inlet and it has 
not been offered in any other correctional 
centres in Nunavut. Is there a possibility that 
your department can get funding to train the 
trainers so that this program is offered 
continuously in these correctional centres? I 
have read that this program has helped some 
men in Nunavut, and I think it would be very 

ᕿᒥᕐᕈᓇᒍᓐᓇᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ) 
ᐊᓯᐊᓄᑦ ᓅᓪᓗᖓ. ᐃᓱᒪᓕᕆᓂᖅ 
ᐃᓕᖅᑯᓯᑐᖃᖅᑎᒍᑦ ᐃᓱᒪᓴᓕᕆᓂᖅ ᑕᒪᓐᓇ 
ᑕᒪᐅᖓ ᓇᒃᓴᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓪᓗᓂᓗ ᑕᐃᒪᓐᖓᓕᒫᖅ. ᐃᓄᒃᑎᑐᑦ, 
ᐃᓅᓯᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ ᓲᕐᓗᖃᐃ 
ᐃᓕᓴᖅᓯᕕᒃ ᑕᐃᒃᑯᐊ ᐃᓄᖕᓂᒃ ᐃᓅᓯᓕᕆᔨᖃᕐᒪᑕ 
ᑕᐃᒃᑯᑎᒎᓇᕐᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ. 
ᑕᐃᒃᑯᐊ ᓴᖅᑭᓯᒪᔭᓯ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᐊᒻᒪᓗ ᐅᖃᐅᓰᑦ ᐃᓕᓐᖓᖅᑕᐃᑦ ᐊᑐᕐᓗᒍ ᐊᒻᒪᓗ 
ᑐᑭᓯᐊᔭᐅᑦᑎᐊᕐᓗᑎᒃ ᐃᓅᓯᕐᓂᒃ ᐃᓅᓪᓗᓂ 
ᖃᐅᔨᒪᓇᓲᖑᖕᒪᑦ.  
 
 
ᐊᓯᐊᓄᑦ ᐊᐱᕆᔪᒪᔪᖓ ᐱᓕᒻᒪᒃᓴᐃᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᖅᑕᕕᓂᖏᑦ ᕿᒥᕐᕈᓇᓚᐅᕋᒃᑭᑦ ᐊᒻᒪᓗ 
ᒪᒃᐱᖅᑐᒐᖅ 11ᒥ ᐅᖃᖅᓯᒪᓪᓗᓂ ᐊᑖᑕᑦᑎᐊᕙᒃ 
ᐅᐃᑦᑎᐊᕙᒃ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐃᓅᓕᓴᐃᔾᔪᓯᕐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖅᑕᖃᕐᒪᑦ. ᑕᒪᓐᓇᖃᐃ 
ᐊᑐᖅᑕᐅᓯᒪᕙ ᒪᓕᒐᓕᕆᕝᕕᐅᑉ ᐃᓗᐊᓂ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᐃᖃᓗᖕᓅᖅᑎᑦᑎᒪᔨᐊᖅᓯᒪᔭᕗᑦ ᑭᓯᐊᓂ ᓱᓕ 
ᑕᐃᒪᐃᓚᐅᓐᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᑲᓂ ᑲᖏᖅᖠᓂᕐᒥ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᒃᐸᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᑕᒪᒃᑯᓄᖔᖅᑐᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓐᖏᑦᑎᓪᓗᒋᑦ ᐱᓕᕆᕕᒃᓯᖃᐃ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐃᓕᓴᐃᔨᒃᓴᓂᒃ 
ᐃᓕᓴᐃᓂᖅ ᑲᔪᓰᓐᓇᕈᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓇᓂ 
ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᑖᓐᓇ ᑐᓴᖅᓯᒪᔭᒃᑯᑦ ᐊᖑᑎᓂᒃ 
ᓄᓇᕗᒻᒥᐅᑕᓂᒃ ᐅᒃᓱᐊᓗᒃ ᐃᑲᔪᖅᓯᒪᖕᒪᑦ  
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essential if you could train the trainers and 
have them in each correctional facility in 
Nunavut. Thank you, Iksivautaaq.  
 
Chairman: Good question. Mr. Mansell. 
 
Mr. Mansell: On that specific program, we 
agree that we want to expand it to Iqaluit. On 
programming in general, on sort of 
expanding and developing, we have had 
some struggles lately due to COVID 
restrictions, particularly anything that 
requires leaving the facility. A lot of our staff 
capacity has been devoted… . We’ve had 
cases in our facilities and a lot of our 
capacity has been focused on addressing that. 
Now that, hopefully, things are relaxing a bit, 
we can refocus on some of that and one of 
those initiatives is bringing programming 
that’s working in one facility to other 
facilities. The program in Rankin Inlet that 
you’re talking about is one that we’re 
looking at for Iqaluit. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Nutarak, go 
ahead. 
 
Ms. Nutarak (interpretation): I’m done. 
 
Chairman: The next name I have on my list: 
Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
would just like to go back to the discussion 
about recidivism and just for my advocation 
and for everybody else’s here, the 2017-18 
annual report of the department’s Corrections 
Division indicates that “Recidivism will be 
defined as a return to territorial correctional 
supervision on a new conviction within two 
years of completing…”  
 
This is kind of a multi-part question. Just to 
be clear, does a reconviction indicate re-
imprisonment, and does the recidivism 

ᐊᑑᑎᖃᓪᓚᕆᒐᔭᖅᑐᖅ ᑕᐃᒃᑯᐊ ᐃᓕᓴᐃᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓴᐃᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ 
ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒃᓴᑦᑎᐊᕙᒃ. ᒥᔅ 
ᒫᓐᓯᐊᓪ. 
 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇᐅᑎᓪᓗᒍ, ᐄ, 
ᐊᖏᖃᑎᖃᖅᑐᒍᑦ ᐃᖃᓗᖕᓂ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐱᑕᖃᖁᓪᓗᒍ. ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᔪᓕᒫᑦ 
ᑕᑯᓐᓇᕐᓗᒋᑦ ᐱᔭᕐᓂᓐᖏᔾᔪᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᓄᕙᒡᔪᐊᕐᓇᖅ ᐱᓪᓗᒍ ᒪᓕᒐᖅᑕᖃᐅᕐᒪᑦ 
ᒪᓕᒋᐊᓕᖕᓂᒃ ᓄᕙᒡᔪᐊᕐᓇᖅᑕᖃᖃᑦᑕᖅᓯᒪᔪᖅ 
ᐊᓄᓪᓚᒃᓰᕕᖕᓂ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᖃᓄᖅᑑᕈᑎᒌᓐᓇᖅᑕᕗᑦ ᒫᓐᓇ ᑭᓱᓕᒫᑦ 
ᖃᓱᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᓄᖓ 
ᓵᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᐃᓚᖓᑦ 
ᐱᒋᐊᖅᑎᑦᑐᒪᔭᕗᑦ ᑕᐃᒃᑯᐊ ᐃᖏᕐᕋᑦᑎᐊᖅᑐᑦ 
ᐊᓄᓪᓚᒃᓰᕕᖕᒥ ᓇᓕᐊᑐᐃᓐᓇᕐᓂ 
ᐊᑐᓕᖅᑎᑕᐅᖁᔭᕗᑦ ᐊᓯᖏᓐᓂᒃ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖓ 
ᐱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᓄᑕᕋᖅ, ᐊᑏ. 
 
 
ᓄᑕᕋᖅ: ᐋᒃᑲ, ᑕᐃᒫᖅᑐᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑐᖁᑎᓐᓂ, ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕌᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᒍ ᑕᐃᒃᑯᐊ 
ᐅᑎᖅᑕᕋᐅᔭᖃᑦᑕᖅᑐᑦ ᐱᕋᔭᐃᓐᓇᖃᑦᑕᖅᑐᑦ 
ᑕᐃᒪᓐᖓᓕᒫᑦ. ᐅᑭᐊ ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᔪᑦ 2017-
18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ 
ᑖᒃᑯᐊ ᑕᒪᓐᓇ ᐱᕋᔭᓚᕿᖃᑦᑕᖅᑐᑦ 
ᐅᑎᕐᕕᐅᓂᐊᖅᖢᑎᒃ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ 
ᐱᔭᕇᖅᑕᐅᓂᐊᕐᓗᑎᒃ.  
 
 
 
ᑖᓐᓇ ᐃᓗᓕᖃᐅᕐᒪᑦ ᑐᑭᓯᓇᑦᑎᐊᖁᓪᓗᒍᓗ. 
ᑕᐃᒃᑯᐊ ᐱᕋᔭᐃᓐᓇᖃᑦᑕᖅᑐᑦ  
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include a re-arrest or is it specific to 
becoming imprisoned due to a new 
conviction? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. To 
answer the question, the criteria for 
recidivism are based on reconviction. There’s 
a lot of discussion around it and there are a 
lot of different standards when you look 
across the country as to what defines 
recidivism. I think that when we sat down 
and had a discussion about what that looks 
like, the key factor that we figured is that it 
had to be reconviction and not re-contact or 
arrest. Sometimes our clients may be arrested 
and not guilty. They’re innocent until they’re 
proven guilty. Once they’re proven guilty in 
the court of law, then they would be 
considered to be recidivism. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you. Just to be really clear, because 
sometimes I talk really long and we lose my 
first point, just to be clear, reconviction does 
not equal re-imprisonment. Can somebody be 
reconvicted and not be imprisoned again? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. 
Yes, to answer that question, yes, a person 
that is under community supervision that is 
found guilty is also considered for that stat. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for that clarification. 
Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Excellent. Thank you for clearing that up for 

ᐅᑎᖅᑕᕋᐅᔭᖃᑦᑕᖅᑐᑦ ᐃᓚᖃᖅᐸ ᐱᕋᔭᖕᓂᕐᒧᑦ 
ᑐᕌᖓᑐᐃᓐᓇᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᒋᐊᕐᓗᖓ ᑕᐃᒃᑯᐊ ᐅᑎᖅᑕᕋᐅᔭᖃᑦᑕᖅᑐᑦ 
ᐱᕋᔭᖕᓂᒧᑦ ᑐᕌᖓᔪᑦ. ᐱᕋᔭᒃᑳᖓᑦ 
ᐅᑎᖅᑎᑕᐅᕙᒃᖢᑎᒃ. ᑐᑭᓯᓇᓱᒃᑐᒍᑦ ᖃᓄᓪᓚᕆᒃ 
ᑖᓐᓇ ᑐᑭᖃᕐᒪᖔᖓ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᒍᓪᓗ ᒪᑯᐊ  
ᐅᑎᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᓖᑦ. ᐃᓚᖏᑦ ᐃᒃᑯᐊ 
ᑎᒍᔭᐅᒐᒥᒃ, ᐸᓯᔭᒃᓴᐅᓐᖏᓐᓂᕋᖅᑕᐅᓪᓗᑎᒃ 
ᐸᓯᔭᒃᓯᐅᓂᕋᖅᑕᐅᒃᐸᑕ ᐃᖅᑲᖅᑐᐃᕕᖕᓂ 
ᐅᑎᖅᑕᕋᐅᔭᕐᓂᕋᖅᑕᐅᖃᑦᑕᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ. ᑐᑭᓯᓇᖅᓯᖁᓪᓗᒍ 
ᐱᕋᔭᒃᑲᓐᓂᖅᐸᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒨᓐᖏᑦᑑᒍᓐᓇᖅᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐄ, ᑭᐅᒋᐊᕐᓗᒍ, ᐄ. ᐅᐊᑦᓯᔭᐅᒋᐊᓕᒃ 
ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᒃᐸᑦ 
ᐅᑎᖅᑕᕋᐅᔭᖅᑎᓐᖑᕐᓂᕋᖅᑕᐅᓇᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓇᖅᓯᑎᒃᑲᖕᓂ 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑦᑎᐊᕐᒪᑦ. 
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me, so I guess then it’s safe to assume that 
the plan of care also includes people who are 
convicted but not imprisoned; they are a part 
of this process. Is that correct? Thank you, 
Mr. Chairman. 
 
Chairman: It’s rarely safe to assume 
anything these days, I found over the years. 
Mr. McLeod, go ahead, please. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Yes, a lot of our programming to address 
recidivism and people who are in conflict 
with the law. It’s offered to our community 
clients as well. Our community clients take 
part in programs with the community 
corrections officer as well, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you. Just to go further 
on the issue of the 2017-18 annual report that 
I just mentioned, the report also indicates that 
“Corrections does have an electronic system 
that tracks all numbers related to recidivism 
rates.” Further, “In 2018-19 the Division will 
engage appropriate resources to undertake a 
project related to recidivism in the territory.” 
I’m just wondering: what was the complete 
outcome of this work? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. 
The project that we undertook for the 
tracking of recidivism rates is actually a part 
of that SharePoint site. The SharePoint can 
run background data through our COMS and 
actually pull those stats, using formulas 
within the back of the system, to see who 
meets the criteria that are currently in 
custody or in the community. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. McLeod.  

ᑲᒪᒋᔭᐅᓂᐊᖅᐸᑦ ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᖃᑕᐅᒐᔭᖅᑐᑦ 
ᐱᕋᔭᒃᑐᕕᓂᐅᒐᓗᐊᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ 
ᐊᓄᓪᓚᒃᓰᕕᖕᒧᐊᖅᑎᑕᐅᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ, ᐊᑏᒎᖅ. 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᓄᖅᑐᑦ ᑕᒪᑐᒧᖓ ᐱᓕᕆᐊᓐᖑᖅᑎᓯᒪᔭᕗᑦ ᐃᓛᒃ 
ᐅᓄᖅᑐᑦ ᑕᒫᓃᖃᑕᐅᔪᑦ ᓄᓇᓕᖕᓂ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᖅᑐᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
 
ᐳᕌᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓗᒍ 2017-ᒥ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ 
ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑦᑎᓯᒪᓐᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᐅᑎᖅᑕᕋᐅᔭᖃᑦᑕᖅᑐᓄᑦ ᑐᕌᖓᔪᑦ 2018-19-ᒥ 
ᐅᑎᖅᑕᕋᐅᔭᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ. 
ᑭᓱᓂᒃ ᓴᖅᑭᑦᑐᖃᓚᐅᖅᐸᑦ ᑕᕝᕘᓇ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᓐᓇ ᐱᒋᐊᖅᑎᓚᐅᖅᓯᒪᔭᕗᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᖅ 
ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑕᕋᐅᔭᕐᓂᕋᖅᑕᐅᔪᑦ ᓇᓕᐊᖑᖕᒪᖔᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓲᑦ ᑖᒃᑯᑎᒎᓇᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ. 
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Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Does that SharePoint system speak to other 
systems or other systems for gathering 
information about things like recidivism and, 
more specifically, to allow for comparatives, 
for example, the overall recidivism rate for 
indigenous people in Canada? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. In my head, I’m not 
quite clear on your question. Are you asking 
if that software would be able to 
communicate with other jurisdictions’ case 
management software? Ms. Brewster, if you 
could just clarify. 
 
Ms. Brewster: Sure. I suppose…okay, there 
are a number of things in my head that I’m 
trying to get clear; one is whether or not it 
might help, just to let you know, one of them 
is whether or not we are able to communicate 
with other jurisdictions that may house our 
inmates from time to time so that we know, 
and an earlier response stated that there 
wasn’t clarity between how we know about if 
an offender offends somewhere else, right? I 
think it was Mr. Hayes that said that; I can’t 
remember. I have it written down 
somewhere.  
 
Whether or not those systems can interact 
with each other to share information so that if 
we have a client that goes down and is 
convicted for a longer term somewhere else 
or lives somewhere else and is convicted and 
then comes back to Nunavut because 
Nunavut Inuit are mobile, so I’m curious 
about that and I’m curious about how this 
system is collecting data that can be used to 
compare with other data because that’s what 
helps us to make more informed decisions.  
 
Is that clear enough, Mr. Chairman? Thank 
you. 

ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑲᑐᑕᐅᕙᑦᑐᖅ ᑐᑦᑕᕐᕕᐅᔪᖅ ᐃᓂᓪᓚᖓᐅᓯᐅᔪᑦ 
ᐊᓯᖏᓐᓄᑦ ᓄᕝᕚᕈᑎᐅᕙᑦᑐᓄᑦ ᑐᓴᕋᒃᓴᓂᒃ 
ᓲᕐᓗᖃᐃ ᐱᓗᐊᖅᑐᒥᒃ ᓇᓖᕌᕈᑎᑦᓴᐅᔪᓐᓇᕐᓗᓂ 
ᒪᑯᓇᓐᖓᑦ ᐃᓘᓈᓂᒃ ᐅᑎᖅᑕᖅᑐᑦ 
ᓄᓇᖃᖅᑳᖅᑐᕕᓃᒃ ᑲᓇᑕᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒫᒃ 
ᑐᑭᓯᑦᓯᐊᓐᖏᑕᕋᓗᐊᕋ ᐊᐱᖅᑯᑏᑦ, ᐊᐱᕈᕕᑦ ᑖᓐᓇ 
ᐊᓯᖏᓐᓄᑦ ᐊᐅᓚᑦᓯᔾᔪᓯᐅᔪᓄᑦ 
ᓈᒻᒪᒋᔭᐅᓲᖑᓐᖏᒻᒪᖔᑦ? ᓈᒻᒪᒋᔭᐅᓲᖑᕙᑦᑕᐅᖅ? 
ᐃᒫᒃ? 
 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᒫᒃ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ 
ᐃᓱᒪᒋᔭᒃᑲ ᑐᑭᓯᒐᓱᑦᑕᒃᑲ. ᐅᕙᒍᑦ ᐅᓇ ᐊᓯᖏᓐᓂᒃ 
ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂᒃ ᐋᔩᖃᑎᖃᕈᓐᓇᓲᖑᒻᒪᖔᑦᑕ 
ᐃᒻᒪᖄ ᐃᓄᖁᑎᑦᑎᓐᓂᒃ 
ᑎᒍᔭᐅᕝᕕᒥᓃᑦᑐᖁᑎᓕᓐᓂᒃ ᓲᕐᓗ ᐅᐊᑦᑎᐊᖅ 
ᑭᐅᔾᔪᑕᐅᖃᖅᑲᐅᔪᒧᑦ ᑐᑭᓯᓇᑦᓯᐊᖅᑲᐅᓐᖏᒻᒥᒻᒪᑦ 
ᖃᓄᖅ ᖃᐅᔨᒪᒍᓐᓇᖅᑎᒋᒻᒪᖔᑦᑕ ᓇᒥ 
ᑎᒍᔭᐅᓯᒪᓚᐅᕐᓂᖅᐸᓘᓐᓃᒃ. ᒥᔅᑕ ᕼᐊᐃᔅᖑᖅᑰᖅᑐᖅ 
ᐅᖃᖅᑲᐅᔪᖅ ᑎᑎᕋᕐᓂᓐᖏᓐᓇᑉᑯ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᓇᓕᐊᓄᑦ ᐅᖃᖃᑦᑕᐅᑎᒍᓐᓇᓲᖑᒻᒪᖔᑕ 
ᑐᓴᕋᑦᓴᐅᔪᓂᒃ ᐊᕕᑦᑐᖅᓯᓴᔪᐅᔪᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ. 
ᓲᕐᓗ ᐊᑯᓂ ᑎᒍᔭᐅᓯᒪᓚᐅᖅᓯᒪᓐᓂᖅᐸᓘᓐᓃᑦ 
ᐊᓯᐊᓂ ᓄᓇᓕᐅᑉ ᓄᓇᕗᒻᒧᓪᓗ 
ᐅᑎᖅᑐᒥᓂᐅᓐᓂᕈᓂ, ᐃᓄᐃᑦ 
ᓇᓕᐊᓐᓅᕋᕈᓘᔭᖅᐸᒻᒪᑕᐃᓛᒃ. 
ᐊᐱᖅᓲᑎᖃᑐᐃᓐᓇᖅᐳᖓ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐃᓂᓪᓚᖓᐅᓯᓯ ᓇᕝᕚᖅᐸᓪᓕᐊᕈᑎᒋᕙᑦᑕᓯ 
ᑐᓴᕋᒃᓴᓂᒃ. ᓇᓖᕌᕈᑎᒋᔪᓐᓇᓲᕆᒻᒪᓐᖔᑉᓯ 
ᐊᓯᖏᓐᓂᒃ ᑎᑎᕋᐅᓯᐅᓯᒪᔪᓂᑦᑕᐅᖅ 
ᐃᓱᒪᓕᐅᑦᓯᐊᕈᑎᑦᓴᒧᖅᑲᐃ ᐊᑐᖅᑕᐅᕋᔭᖁᑉᓗᒍ?  
 
ᑐᑭᓯᓇᖅᓯᕙ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: It’s clear to me now and 
hopefully it’s clear to Mr. Mansell as well. 
Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
thank the Member for the question. The 
SharePoint site that is going to collect data 
on our clients wouldn’t talk to other 
jurisdictions in the way you’re thinking.  
 
If a client is a Nunavut offender under our 
care and they just happen to be in 
Yellowknife under an agreement or Ontario, 
we would still have the information about 
that client, but if they were incarcerated in 
another jurisdiction and they’re the 
responsibility of that other province or 
territory, the systems don’t talk to each other. 
We would have to talk to each other, if that 
makes sense. The officials would have to talk 
to each other  
 
With respect to comparing data, we would 
have to pull the data on our side, get the 
information from our partner jurisdiction, 
and then compare it physically. The system 
won’t do that on its own. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Mansell. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Mansell and 
Mr. Chairman. Your response just reminded 
me of another question that I have and that’s 
the question of…your response indicated that 
sometimes we have agreements with other 
jurisdictions to take our inmates, and I’m 
wondering if we have reciprocal agreements 
that allow Nunavut Inuit to come back to 
Nunavut to serve terms if they’re under two 
years. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell.  
 
Mr. Mansell: At this time we don’t have 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓕᑕᐃᓐᓇᖅᐳᖓ, 
ᑐᑭᓯᓇᖅᑐᑦᓴᐅᔫᒐᓗᐊᖅ, ᒥᔅᑕ ᒫᓐᓯᐊᓪᒧᑦ. ᒥᔅᑕ 
ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ. ᐄ, ᖁᔭᓐᓇᒦᒃ. 
ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓄᑦ 
ᓇᕝᕚᕐᓂᐊᕈᑦᑕ ᑐᓴᕋᒃᓴᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᒥᒃ ᐃᒫᒃ 
ᐃᓱᒪᒋᔭᒃᑯᑦ ᐅᖃᖃᑎᒋᓗᑎᐅᒐᔭᓐᖏᑦᑑᒐᓗᐊᖅ.  
 
 
ᑖᓐᓇᓕ ᓄᓇᕗᒻᒥ ᐱᓂᕐᓗᓐᓂᖅᐸᑦ ᑎᒍᔭᐅᓯᒪᓗᓂᓗ 
ᑭᓯᐊᓂ ᔭᓗᓇᐃᒦᓐᓂᖅᐸᑦ ᐊᖏᕈᑎᑎᒍᑦ, ᐄ, 
ᐊᓐᑎᐊᕈᐅᒥᓪᓘᓐᓃᑦ ᐱᓯᒪᑦᓯᒐᔭᕋᓗᐊᖅᑐᒍᓪᓕ 
ᑐᓴᕋᑦᓴᒥᒃ ᑭᓯᐊᓂ ᑎᒍᔭᐅᓚᐅᖅᓯᒪᓐᓂᖅᐸᓕ 
ᐊᕕᑦᑐᖅᓯᒪᓂᐅᑉ ᐊᓯᐊᓂ ᓄᓇᕗᒻᒥᐅᓐᖏᑦᑐᖅ 
ᐋᔩᕈᑎᒋᑦᓴᐃᓐᓇᓲᕆᓐᖏᓐᓇᑦᑎᒍᑦ, 
ᐋᔩᖃᑎᒋᒋᐊᒡᒐᕐᓗᒋᑦ ᑭᓯᐊᓂᐅᓇᔭᖅᑐᖅ.  
 
 
 
 
 
ᓈᓖᕌᖅᐸᓐᓂᕗᓪᓕ ᑐᓴᕋᒃᓴᓂᒃ ᓲᕐᓗ 
ᓇᕝᕚᒋᐊᖃᕋᔭᖅᑕᕗᑦ ᓇᒻᒥᓂᕗᑦ ᐊᒻᒪᓗ 
ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔫᑉ ᐊᓯᐊᓂᒃ ᓇᕝᕚᕐᕕᒋᓇᓱᓕᕐᒥᓗᒋᑦ 
ᓇᓖᕌᕈᓐᓇᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐊᓪ ᐃᒃᓯᕙᐅᑕᖅ, 
ᑭᐅᔾᔪᑏᑦ ᐃᖅᑲᐃᔾᔪᑎᒋᒐᒃᑯ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒪ 
ᐊᐃᑉᐹᓄᑦ ᐅᓇ. ᑭᐅᔾᔪᑏᑦ ᐅᖃᕋᕕᑦ 
ᐊᖏᖃᑎᒌᓐᓂᖃᓲᖑᒻᒥᒐᑉᓯ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂ 
ᐊᓯᖏᓐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᖁᑎᕗᑦ ᐱᔾᔪᑎᒋᑉᓗᒋᑦ. ᐄ, 
ᐊᖏᕈᑎᖃᕐᒪᖔᑦᑕᓘᓐᓃᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐊᓯᐊᓂᒃ 
ᑎᒍᔭᐅᓯᒪᓐᓂᖅᐸᑕ ᓄᓇᓕᒻᒥ ᓄᓇᕗᒻᒧᑦ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᑎᒍᔭᐅᓯᒪᖔᕐᓂᐊᕐᒪᑕ 
ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇᓕ 
ᑕᐃᒪᐃᑦᑐᖃᓐᖏᑦᑐᒍᑦ, 
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agreements where we will take clients from 
other jurisdictions. We will take federal 
clients who have completed their sentence at 
the CRC here in Iqaluit, which is the halfway 
house, but we don’t take Inuit offenders who 
have been convicted in another jurisdiction. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Why not? Thank you. 
 
Chairman: Mr. Mansell. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Our first priority, especially with the new 
facility, has been to provide adequate 
housing for the clients that we do have. We 
have a large number of clients that were still 
out of territory, so our first priority was to get 
them back.  
 
Now that we have our clients back, we can 
start looking at other agreements. A lot of the 
clients are the Inuit clients who may be in 
other jurisdictions that have taken up 
residence in other territories or provinces. At 
this point there is not always a desire for that 
client to come back because their home or 
residences may be in Ontario or somewhere 
else.  
 
In short, what I can say is that our first 
priority was to open the facility that would 
allow us to bring our clients that we have 
serving outside of Nunavut and get them 
back, and then now that we have those clients 
back, we can start to look at possibly opening 
up or engaging in those discussion to have 
those agreements with other jurisdictions. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. I believe Mr. 
Mansell wants to supplement that response. 
Go ahead, please. 

ᐊᖏᕈᑎᖃᐅᓐᖏᑦᑐᒍᑦ ᓲᕐᓗ ᐊᓯᖏᓐᓂᒃ 
ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂ ᑎᒍᔭᐅᓯᒪᔪᖃᕐᓂᖅᐸᑦ. 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐱᐊᓂᒃᓯᓐᓂᕈᑎᒃ 
ᑕᒫᓂ ᐊᖏᕐᕋᐅᓯᓈᖅᑐᒥᒃ ᑎᒍᔭᐅᓯᒪᒐᓗᐊᕐᓗᑎᒃ 
ᐱᐊᓂᒃᓯᓕᖅᐸᑕ ᑭᓯᐊᓂᓕ ᐊᓯᖏᓐᓂᒃ 
ᑎᒍᔭᒥᓂᐅᔪᓂᒃ ᐊᓄᓪᓚᑦᓰᕕᒻᒦᑦᑐᓂᒃ 
ᐊᖏᕈᑎᖃᔾᔭᓐᖏᑦᑐᒍᑦ ᐅᑎᖅᑎᑕᐅᖁᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓱᒻᒪᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᖅᐹᕆᖃᑦᑕᕋᑉᑎᒍᑦ ᓄᑖᒧᑦ 
ᐊᓄᓪᓚᒃᓰᕕᖁᑎᑉᑎᓐᓄᑦ ᓈᒻᒪᒃᑐᒥᒃ 
ᓇᔪᕐᕕᑦᓴᖃᑦᓯᐊᖁᑉᓗᒋᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᓱᓕ 
ᐊᒥᓲᓪᓗᑎᓪᓗ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ 
ᓯᕗᓪᓕᐅᑎᓯᒪᒐᑦᑎᒍᓪᓗ ᐅᑎᓛᕐᓂᐊᖁᑉᓗᒋᑦ.  
 
 
 
ᑕᐃᒪ ᐅᑎᖅᓯᒪᕙᓪᓕᐊᓕᕐᒥᒻᒪᑕ ᐊᒥᓲᓪᓗᑎᓪᓗ 
ᐃᓄᐃᑦ ᐅᓄᕐᓂᖅᓴᐅᓂᖐᓛᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ 
ᓄᓇᑖᓕᕐᓂᑯᒥᓂᐅᓲᖑᒻᒥᒻᒪᑕ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ. 
ᐃᒫᒃ ᐅᑎᕈᒪᑦᓴᐃᓐᓇᖅᐸᓐᖏᒻᒥᒻᒪᑕ ᐃᓄᐃᑦ 
ᐃᓚᖏᑦ ᓇᓕᐊᓐᓂᖔᖅ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᒥᒃ 
ᓄᓇᖃᕈᒪᓂᖅᓴᐅᓕᖅᓱᑎᒃ.  
 
 
 
ᓯᕗᓪᓕᐅᔾᔨᓲᕆᔭᕗᑦ ᑖᓐᓇ ᐊᓄᓪᓚᑦᓰᕕᖁᑎᕗᑦ 
ᓄᓇᕗᒻᒥ ᑎᒍᔭᐅᓚᐅᖅᑐᕕᓂᕐᓄᑦ 
ᓯᓚᑎᑦᑎᓐᓃᑦᑐᓂᒃ ᓄᓇᕗᑦ ᐅᑎᖁᑉᓗᒋᑦ. ᑖᒃᑯᐊ 
ᐅᑎᖅᓯᒪᑦᓯᐊᓕᕐᒪᑕ ᐃᒻᒪᖄ 
ᕿᒥᕐᕈᐸᓪᓕᐊᒍᓐᓇᖅᓯᓛᖅᐳᒍᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᖃᑎᒌᕈᑎᕙᓪᓕᐊᓕᕐᓗᒋᑦ ᐊᓯᖏᓐᓄᑦ 
ᒐᕙᒪᖃᕐᕕᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒻᒪᓗ ᒥᔅᑕ 
ᒫᓐᓯᐊᓪ ᐃᓚᒋᐊᕈᒪᖅᑰᕐᒪᒍ, ᑲᔪᓯᒋᑦ. 
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Mr. Mansell: Just to elaborate a bit that 
historically we have been the jurisdiction that 
didn’t have capacity for even our own 
clients. The Aaqqigiarvik opened in 
September. We’re bringing it online, 
ensuring that we have all of our clients at 
home, and we can start maybe to look at 
these types of things now that we have a 
state-of-the-art facility that has capacity.  
 
When Baffin Correctional was our main 
facility for male offenders, we were six to a 
room, so we just didn’t have capacity to take 
anybody but our own clients. Now we can 
maybe start looking at those types of things, 
but we don’t have those agreements in place 
yet. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
What’s the average length of stay for clients 
who are in remand before they’re actually… 
? You can correct me if I’m wrong, but I 
believe that clients who are in remand aren’t 
necessarily considered as though they’re 
imprisoned. Would they be considered for 
this case management program? Thank you. 
 
Chairman: Mr. McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. I 
don’t have the stats on me right now as to 
what an average count would be. Our remand 
and sentenced clients have the same ability to 
access the programs that we offer and the 
case management services that we provide. 
Sometimes those services are not desired 
through the fear that it may show guilt of 
some kind before going to a hearing, but we 
strongly encourage all of our clients, 
regardless of whether they’re sentenced or 
remanded, to take part in the programs. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, 
ᐅᖃᕆᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᑕᐃᒪᓐᖓᓂᑦ ᐅᕙᒍᑦ 
ᐱᓯᒪᑦᓯᑦᓴᐃᓐᓇᕈᓐᓇᓚᐅᓐᖏᓐᓇᑦᑕ ᐊᓪᓛᓪᓘᓐᓃᑦ 
ᑲᒪᒋᖃᑦᑕᖅᑕᑐᖃᑦᑎᓐᓂᒃ ᓯᑎᐱᕆᒥ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᐃᓛᒃ ᐅᑎᖅᐸᓪᓕᐊᕈᒫᕐᓂᐊᓪᓚᕆᓕᖅᑐᑦ 
ᑎᒍᔭᐅᓯᒪᔪᖁᑎᒋᔭᕗᑦ ᑖᒃᑯᐊᓗ ᐃᒡᓗᖁᑎᒋᔭᕗᑦ 
ᐊᓄᓪᓚᑦᓰᕕᕗᑦ.  
 
 
 
ᕿᑭᑦᑖᓗᒻᒥ ᐃᑲᔪᖅᑕᐅᕕᖓ ᐊᖑᑎᓄᑦ 
ᐊᓄᓪᓚᑦᓰᕕᓪᓗᐊᑕᐅᒻᒪᑦ ᐊᕐᕕᓂᓕᐅᓲᖑᒻᒪᑕ 
ᐃᒡᓗᕈᓯᖅ ᐊᑕᐅᓯᕐᒧᑦ. ᑕᐃᒫᒃ 
ᑎᒍᓯᑦᓴᐃᓐᓇᕈᓐᓇᓚᐅᓐᖏᓐᓇᑦᑕ 
ᐃᓯᖅᑎᓯᑦᓴᐃᓐᓇᕈᓐᓇᓚᐅᓐᖏᓐᓇᑦᑕ 
ᐃᓄᖁᑎᑦᑎᓐᓂᒃ. ᑭᓯᐊᓂᓕ ᐊᓯᐊᓂᒃ ᑎᒍᔭᕕᓂᕐᓂᒃ 
ᐊᖏᕈᑎᖃᓐᖏᑦᑐᒍᑦ ᓱᓕ ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓄᑎᒍᐅᒐᔪᒃᐸᑦ ᑖᒃᑯᐊ 
ᑎᒍᔭᐅᓯᒪᑲᐃᓐᓇᕐᕕᒻᒦᓲᖑᕙᑦ ᑖᒃᑯᐊ 
ᑎᒍᔭᐅᓯᒪᕝᕕᒻᒦᑲᐃᓐᓇᖅᑐᑦ 
ᑎᒍᔭᐅᓯᒪᓪᓚᑦᑖᖑᖃᑕᐅᔪᑎᑐᑦ ᐱᒐᑎᒃ 
ᐊᐅᓚᑦᓯᔾᔪᓯᒧᑦ ᐃᓱᒪᒋᓪᓗᒍ ᑕᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓈᓴᐅᑎᖏᑦ ᐱᓯᒪᑦᓯᓐᖏᓐᓇᒪ ᒫᓐᓇ 
ᖃᑦᓯᐅᒐᔪᓲᖑᒻᒪᖔᑕ ᑕᐃᒪᐃᑦᑐᒦᑦᑐᑦ. ᑖᒃᑯᐊ 
ᑎᒍᔭᐅᓯᒪᑲᐃᓐᓇᖅᐸᑦᑐᑦ ᑕᒪᒃᑯᐊᓗ 
ᑎᒍᔭᐅᓪᓚᑦᑖᖅᓯᒪᓕᖅᑐᑦ ᑖᒃᑯᓇᓐᖓᑦᓴᐃᓐᓇᖅ 
ᐊᑐᐃᓐᓇᖃᕐᕕᐅᖏᓐᓇᓲᖏᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᓂᒃ 
ᐊᐅᓚᑦᓯᔾᔪᓯᑦᓯᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᕋᐅᑎᑦ 
ᐊᑐᖅᑕᐅᖁᒥᓇᓗᐊᓲᖑᓐᖏᒻᒪᑕ ᐃᒻᒪᖄ 
ᐸᓯᔭᑦᓴᐅᒐᒥᖅᑳᐃᓛᕈᑕᐅᓗᐊᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᓇᓗᓪᓗᑎᒃ ᐃᓚᐅᔪᒃᓴᐅᑕᐅᖕᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᑕᐃᑲᓃᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
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Ms. Brewster: Thank you, Mr. Chairman. 
That begs another question and that is: what 
sort of confidentiality can clients expect? Are 
they able to take part freely in, for example, 
anger management programs, addictions 
programs, or family violence programs 
without fear of what they share in their 
healing process being shared in court? Thank 
you, Mr. Chairman. 
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. 
The fact that they’re taking programming 
would be disclosed, but if they disclose 
information during the programming with a 
counsellor, that information would be 
confidential. Thank you, Mr. Chairman. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you for those responses. Is there a 
managed alcohol program for Inuit or clients 
if they enter the correctional facilities? Thank 
you, Mr. Chairman. 
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: Mr. McLeod can correct me if 
I’m wrong, but we give our clients medical 
support and counselling, but we wouldn’t 
provide them with alcohol upon intake.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
don’t want to make any assumptions, 
obviously, without actually having 
information to back it up, but perhaps you 
have information about how many clients 
come into your system who either self-
disclose or who medically indicate addictions 
to substances and specifically alcohol. Thank 
you, Mr. Chairman. 
 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᓕᖅᐸᕋ ᑖᒻᓇ ᑭᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᑲᓐᖑᓇᖅᑑᔪᓐᓇᖅᑐᓂᒃ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ 
ᓂᕆᐅᒃᑲᔭᓐᖑᐊᖅᐸᑦ. ᐃᓚᐅᔪᓐᓇᓲᖑᕙᑦ 
ᐃᓱᒪᖅᓱᕐᓗᑎᒃ ᐆᑦᑑᑎᒋᓗᒍ ᓂᓐᖓᑦᑕᐃᓕᒪᓂᕐᒥᒃ 
ᐃᓚᐅᔪᒪᓐᓂᕈᑎᒃ ᐊᔪᕈᑎᖃᕈᑎᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᓂᕐᓗᑦᑕᐃᓕᒪᒍᓐᓇᕐᓂᕐᒧᑦ ᐃᓚᒌᓄᑦ. ᑖᒃᑯᐊ 
ᐃᒻᒪᖄ ᐅᓐᓂᖅᓯᐅᕈᑎᒋᒍᓂᔾᔪᒃ ᖃᓄᐃᓐᓂᕆᔭᓂ 
ᒪᒥᓴᖅᑎᓪᓗᒋᑦ. ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 
ᓯᐊᒻᒪᒃᑕᐅᒐᔭᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᐱᓕᕆᐊᒃᓴᒥᓂᒃ ᐃᓚᐅᓚᐅᕐᓂᖏᓐᓂ, ᐄ, 
ᑐᓴᖅᑕᐅᒐᔭᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂᓗ 
ᐃᑲᔪᖅᑕᐅᒐᓱᒃᑎᓪᓗᒋᑦ ᖃᓄᖅ ᐅᓐᓂᖅᓯᐅᕐᓂᕈᑎᒃ 
ᑕᒪᒃᑯᐊᓕ ᑲᓐᖑᓇᖅᑐᒃᑰᕐᒪᑕ 
ᓯᐊᒻᒪᒃᑕᐅᔪᓐᓇᕋᔭᓐᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕌᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᐅᔪᓄᑦ. ᐃᒥᐊᓗᒃᑐᖅᐸᓐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᖃᓲᖑᕙ ᑕᐃᑲᓂ ᑖᒃᑯᓇᓂ 
ᐊᓄᓪᓚᑦᓰᕕᐅᔪᓂ ᐃᒥᐊᓗᒻᒥᒃ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ 
ᐋᖅᑭᒋᐊᕈᓐᓇᖅᑐᑦᓴᕆᕚᖓ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᒃᑯᑦ ᐃᑲᔪᖅᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂᓕ 
ᐃᒥᐊᓗᒃᑐᖅᑎᓐᓇᔭᓐᖏᑕᕗᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒫᒃ 
ᑲᑮᑦᓴᕈᑎᒥᒃ ᐅᖃᕋᓱᓐᖏᒃᑲᓗᐊᖅᑐᖓ. ᐃᒫᒃ 
ᑐᓴᒐᒃᓴᖃᒻᒪᕆᓐᖏᓪᓗᖓ ᑭᓯᐊᓂ ᖃᐅᔨᒪᓪᓗᖓ 
ᖃᑦᓯᓪᓕ ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᔪᑦ ᓇᒻᒥᓂᖅ ᐅᖃᖅᓱᑎᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᕕᑎᒍᑦ ᐅᖃᕈᑎᒃ 
ᐊᔪᕈᑎᖃᕆᐊᒥᓂᒃ ᑭᑐᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ ᐃᒥᐊᓗᒻᒧᑦ 
ᑕᐃᒪᐃᑦᑐᒥᒃ ᐊᔪᕈᑎᖃᕈᑎᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Mr. Mansell.  
 
Mr. Mansell: Thank you, Mr. Chairman. I 
thank the Member for the question. I don’t 
have a specific number, but I would say most 
of our clients have addictions issues when 
they come into our care. Thank you, Mr. 
Chairman. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you for that response. 
I’ll just move on, I guess, to the question of 
how. Can you talk to us about how and 
whether or not family and community 
members are involved within this case 
management system? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. McLeod.  
 
Mr. McLeod: Thank you, Mr. Chairman. As 
recently as a couple of years ago, we started 
to expand our case management process in 
our connection with the family. We have 
worked with the Department of Family 
Services as well to try to bridge those gaps 
between the offender or the client and their 
families. We’re looking to further provide 
even marital or spousal counselling and 
support to address spousal violence.  
 
We started a program a couple of years ago 
as well, which was the “My Father’s Voice” 
program where clients were able to read 
books and audio to be provided to their 
children so that their children still had a 
connection to their voice and know their 
parent when they return to the house. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. Sorry. 
My apologies. Mr. Mansell, you wanted to 
supplement? Go ahead. 
 
Mr. Mansell: Thank you, Mr. Chairman. 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ. ᓈᓴᐅᑎᒻᒪᕆᓐᓂᒃ 
ᐱᖃᓐᖏᒃᑲᓕᐊᖅᑐᖓ ᑭᓯᐊᓂ ᐅᓄᕐᓂᖅᓴᐃᑦ 
ᐊᔪᕈᑎᖃᐅᖅᐸᑦᑐᑦ ᓇᐅᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒧᑦ. 
ᐊᓯᐊᓅᓕᕐᒥᓗᖓ. ᖃᓄᖅ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᐱᑦ 
ᐅᕙᑉᑎᓐᓄᑦ ᖃᓄᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒌᑦ 
ᓄᓇᖃᖅᑐᓪᓘᓐᓃᑦ ᐃᓚᐅᕙᒻᒪᖔᑕ 
ᐊᐅᓚᑦᓯᔾᔪᓯᒋᓇᓱᒃᑕᓯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ, 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᒪᒃᓚᐅᑦ. 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᑐᑦ 
ᐊᖏᓪᓕᒋᐊᓕᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ ᐊᐅᓚᑦᓯᔾᔪᓯᕗᑦ 
ᑖᒃᑯᐊ ᐃᓚᒌᑦ ᐃᓚᒋᒋᐊᖅᑐᑎᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ. 
ᓲᕐᓗ ᑖᒻᓇ ᑎᒍᔭᐅᓯᒪᔪᖅ ᐱᓪᓗᒍ, ᐃᓚᒋᔭᖏᓪᓗ 
ᑕᐅᑐᒃᐸᓪᓕᐊᖕᒥᔭᕗᑦ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᒃᑲᓐᓂᕈᒪᒐᔭᖅᖢᑕ ᐊᐃᑉᐸᕇᓄᑦ 
ᐃᑲᔪᖅᑐᐃᒍᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᓂᖓᖅᑕᕐᓂᒃ 
ᐱᓂᕐᓗᒃᐸᖕᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
ᐱᒋᐊᖅᓯᓚᐅᖅᓯᒪᒻᒥᔪᒍᑦ ᐅᑭᐅᒃ ᒪᕐᕉᑦᑕᐅᖅ 
ᐊᓂᒍᕐᒥᔫᒃ ᐊᑖᑕᒪ ᓂᐱᖓ ᑕᐃᔭᐅᔪᒥᒃ 
ᐅᖃᓕᒫᕈᓐᓇᖅᖢᑎᒃ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ 
ᑕᕐᕆᔮᕈᓐᓇᖅᓱᑎᓪᓘᓐᓃᑦ ᑐᓵᕈᓐᓇᖅᓱᑎᓪᓗ 
ᑕᒪᒃᑯᓇᓐᖓᑦ ᐊᖏᕐᕋᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ, ᐃᓚᒋᐊᕈᒪᕋᑖᖅᑕᑦ. 
ᑲᔪᓯᒋᑦ. 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Just one addition that has been very well 
received at the new facility is we now have 
videoconferencing capabilities so that clients 
can stay in touch with their family via iPad. 
Over the Christmas holidays alone, I think 
over 200 times the system was utilized so 
that clients could speak with their families. 
Through technology like that, we’re 
improving family relationships as well. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you for that. Ms. 
Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you for that response. I think that 
involving family and community in 
rehabilitation is paramount to success in just 
rebuilding relationships and maintaining 
those really important ties, especially to 
children.  
 
Just going back to Mr. McKenzie’s response 
earlier regarding audits to federal and 
correctional services in Canada related to 
rehabilitation programs, Mr. McKenzie, I 
think, indicated that… . Actually both Mr. 
Hayes and Mr. McKenzie responded to that 
now that I see, so there were some 
indications in that response about monitoring 
and reporting that information systems are 
really important to allow management to 
have oversight and to communicate that 
oversight in their programming.  
 
I have worked within the health field for a 
number of years and there’s a program that’s 
basically continuous quality improvement, 
CQI is what the health field uses, in order to 
continuously review, report, and share 
information about health care delivery, and 
of course to ensure that any errors, whether 
they be small or grievous, are addressed and 
used to improve programs and services. I’m 
wondering if there is something similar when 
it comes to correctional services and 

ᐊᑕᐅᓯᑐᐃᓐᓇᖅ ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ 
ᐱᐅᒋᔭᐅᓪᓚᕆᒃᓯᒪᔪᖅ ᓄᑖᒥᒃ ᐊᓄᓪᓚᑦᓰᕕᐅᔪᒥᒃ 
ᑲᑎᒪᓂᖃᖅᑎᑦᓯᒍᓐᓇᓲᖑᓕᖅᑐᒍᑦ ᐅᖃᓘᑎᒃᑯᑦ 
ᑕᕐᕆᔭᐅᑎᒍᓪᓘᓐᓃᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᖁᕕᐊᓱᕝᕕᐅᓂᖓᓂᒃ ᐊᒡᓛᑦ ᑕᒫᓂᖃᐃ 200-
ᖏᖅᓱᖅᖢᑎᒃ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᓐᓇ ᑖᒃᑯᐊ 
ᑎᒍᔭᐅᓯᒪᔪᑦ ᐃᓚᒥᓂᒃ ᐅᖃᖃᑎᖃᕈᓐᓇᓂᐊᕐᒪᑕ. 
ᑕᒪᒃᑯᐊ ᐱᓇᓲᑎᐅᒍᓐᓇᓕᖅᑐᑦ ᐊᑐᖅᓱᑎᒍᑦ 
ᐱᕚᓪᓕᕈᑎᐅᒍᓐᓇᕐᒥᔪᑦ ᐃᓚᒌᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᒋᔭᕐᓄᑦ. ᐄ, ᑕᒪᓐᓇ 
ᐃᓚᐅᑎᑦᓯᕙᓐᓂᖅ ᐃᓚᒌᓂᒃ ᓄᓇᓕᓐᓂᓗ 
ᒪᒥᓴᖅᐸᓪᓕᐊᓂᕐᒥᒃ ᑲᔪᓯᑦᓯᐊᓪᓚᕆᒍᑎᐅᒍᓐᓇᕐᒪᑦ. 
ᐃᓚᒌᓄᑦ ᐊᐃᑉᐹᕇᓄᑦ ᐱᓗᐊᖅᑐᒥᓪᓗ 
ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ.  
 
 
ᐅᑎᑲᐃᓐᓇᕐᓗᖓ ᒥᔅᑕ ᒪᑭᓐᓯᐅᑉ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔮᓄᑦ ᐅᐊᑦᑎᐊᖅ ᖃᐅᔨᓴᕐᓂᐅᓯᒪᔪᑦ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᓄᓪᓚᑦᓰᕕᓕᕆᔨᖏᓐᓂᑦ ᑕᒪᒃᑯᐊ 
ᒪᒥᓴᕈᑎᐅᕙᑦᑐᑦ ᐱᓪᓗᒋᑦ. ᒥᔅᑕ ᒪᑲᓯᓐ 
ᐅᖃᖅᑰᖅᑲᐅᒻᒪᑦ, ᐊᒡᓛᑦ ᒥᔅᑕ ᕼᐊᐃᔅᑕᐅᖅ ᒪᑭᓐᓯᓗ 
ᑭᐅᖅᑰᖅᑲᐅᖕᒪᑎᒃ ᑭᐅᔾᔪᑎᖏᓐᓂ 
ᐃᒪᐃᓕᖅᑰᔨᖅᑲᐅᒻᒪᑕ ᓇᐅᑦᓯᖅᑐᖅᐸᓐᓂᖅ 
ᐅᓂᒃᑳᓕᐅᕆᕙᓐᓂᕐᓗ ᑐᓴᕋᒃᓴᕆᕙᑦᑐᑦ 
ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐊᐅᓚᑦᓯᔨᑦ ᖃᐅᔨᒪᔾᔫᒥᖁᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᑐᒪᓐᖓᑦ. 
 
 
 
 
ᐱᓕᕆᐊᕆᕙᑦᑕᒥᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᕗᖓᓕ. 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓲᔭᖅᓯᒪᓕᖅᖢᖓ ᐊᕐᕌᒍᒐᓚᓐᓄᑦ 
ᓲᕐᓗ ᑲᔪᓯᕙᓪᓕᐊᑦᓴᐃᓐᓇᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᓈᒻᒪᑦᑐᒥᒃ ᐱᔨᑦᓯᕋᐅᑎᖃᕐᓂᕐᒥᒃ. ᑖᒃᑯᐊ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐃᑦ ᕿᒥᕐᕈᓗᒋᑦ ᐅᓂᒃᑳᕐᓗᒋᑦ 
ᓇᓗᓇᐃᕈᑎᒋᓗᒋᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᖅ 
ᐱᔾᔪᑎᒋᓗᒍ ᐊᒻᒪ ᑖᒃᑯᐊ ᖃᓄᑐᐃᓐᓇᖅ 
ᑕᒻᒪᖅᓯᒪᔪᐃᑦ ᒥᑭᔪᑦ ᐊᖏᔪᓪᓘᓐᓃᑦ 
ᑲᒪᒋᔭᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪ ᐋᖅᑭᒋᐊᕆᐊᓖᑦ 
ᐊᐅᓪᓛᖅᑎᑕᐅᔪᐃᑦ ᐃᓱᒪᔪᖓ ᑖᓐᓇ ᐊᔾᔨᒋᔭᖓᓂᒃ 
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specifically in rehabilitation programs. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes.  
 
Mr. Hayes: Thank you, Mr. Chairman. 
Thank you for the question. I would answer 
by saying that in a principled way, the use of 
information about an individual who may 
have multiple interactions with the 
correctional system, much like I think you 
might be referring to in the health context, all 
of that information will be important to tailor 
the rehabilitation efforts towards that 
individual.  
 
I don’t mean to suggest in any way that this 
is happening, but I think that it would be a 
mistake to look at an individual’s interaction 
in isolation each time with the correctional 
system. This is where the importance of a 
continuous and accessible data system will 
support the rehabilitation and better 
outcomes for individuals who do happen to 
encounter the correctional system. 
 
Mr. McKenzie may have something to add 
there, but that’s it for me, Mr. Chairman.  
 
Chairman: Thank you, Mr. Hayes. Mr. 
McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Maybe just to reiterate, the establishment or 
the creation of something like the SharePoint 
site, not only will it help in terms of 
documenting and the individual provision of 
services to individuals within the system, but 
I believe, as the Member of the Committee 
was asking and mentioning, is that it also 
supports not only the oversight to ensure 
from an accountability perspective that it’s 
taking place but also over time to be able to 
see are there any patterns or trends in the 
information that could result in changes to 
the types of programs that are being offered, 

ᐱᑕᖃᕐᒪᖔᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᕕᐅᑉ ᒥᒃᓵᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ 
ᐊᐱᖅᑯᑦ ᐅᖃᕋᔭᖅᑐᖓ ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᓪᓗᒍ 
ᐊᑐᓂ ᐃᓄᒃ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ. 
ᑖᒃᑯᐊ ᐊᑐᓂ ᐃᑲᔪᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ 
ᐊᓄᓪᓚᒃᓯᖅᑐᐃᑦ ᑭᓯᐊᓂ ᐃᓄᒃ ᐃᖕᒥᒎᕐᓗᒍ ᐊᑐᓂ 
ᑕᐅᑐᒃᑕᐅᒃᐸᑦ.  
 
 
 
 
 
ᓈᒻᒪᒐᔭᓐᖏᑦᑐᖅ ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᐅᑉ ᐃᓗᐊᓂ. 
ᑕᕝᕙ ᐱᒻᒪᕆᐅᔪᖅ ᖃᐅᔨᓴᕐᓂᖅ ᖃᐅᔨᒪᓂᖅ 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ ᖃᓄᖓᓴᖅᓯᒪᔪᐃᑦ 
ᐱᐅᓂᖅᓴᒥᒃ ᑲᒪᒋᔭᐅᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐊᓄᓪᓚᒃᓰᕕᐅᑉ ᐃᓗᐊᓂ. 
 
 
 
 
ᒥᔅᑕ ᒪᑭᓐᓯ ᐃᓚᒃᑲᓐᓂᕆᔪᓐᓇᖅᑐᖅ ᑕᒡᕗᖓ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
 
 
 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 
ᓇᓗᓇᐃᕆᐊᑐᐃᓐᓇᕐᓗᒍ ᑖᒃᑯᐊ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ 
SharePoint ᑖᒃᑯᐊ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ 
ᑎᑎᕋᖅᑕᐅᓂᑯᖏᑦ ᐊᓄᓪᓚᒃᓯᖅᑐᓪᓗ 
ᐱᔨᑦᓯᕋᕐᓂᖏᑦ ᐊᑐᓂ ᐃᓗᐊᓂ ᐊᒻᒪ 
ᐅᖃᐅᓯᐅᖅᑲᐅᖕᒪᑦ ᑲᑎᒪᔩᑦ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᑎᓪᓗᒍ 
ᐃᑲᔪᖅᑐᐃᓂᐊᕐᒥᔪᖅ ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓂᒃ 
ᐃᓗᐃᑦᑑᓗᒍ ᐅᓂᒃᑳᕈᓐᓇᕐᓂᖏᑦ ᐊᒻᒪ ᐊᑐᕐᓗᒍ 
ᓲᕐᓗ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᐃᑦ ᓱᓇᐅᕙᑦ, ᓴᖅᑭᒐᔪᒃᑐᐃᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔾᔪᑕᐅᔪᓐᓇᖅᑐᑦ ᐱᐅᓯᕚᓪᓕᕐᓂᕐᒧᑦ  
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how they’re being delivered, and also gaps 
that could be addressed.  
 
I think the reference to the bilateral 
agreement, if I’m not mistaken that the 
deputy from Justice had mentioned, with 
Correctional Services Canada on a sexual 
offenders program. I think they all speak to 
the value of information, so not only from an 
individual perspective but also from a 
broader system perspective and how can it be 
improved and what kind of gaps could be 
filled, and that I think comes out of not only 
collecting but using that information to help 
inform decisions. Thank you. 
 
Chairman: Thank you for those responses. 
Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you, Mr. McKenzie. You actually 
brought me right back around to the question 
that I plan to end off on, which is related to 
our deputy’s statement about the work being 
with our federal partners related to 
rehabilitating sex offenders. We have data 
that speaks to the number of Nunavummiut 
who have experienced sexual abuse and 
sexual-related crimes.  
 
I’m wondering if you could talk a little bit 
more about that program. How is it 
delivered? What are the measurable results 
and how long have you been implementing 
that work in partnership? What’s the model? 
Who is delivering it? Is it by a psychiatrist? 
Is it by corrections staff? Is it by people 
within Nunavut or outside of Nunavut? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. As 
Mr. Mansell had stated earlier, the program is 
not up and running yet. We’re still in the 
process of developing that with our federal 

ᐱᔨᑦᓯᕋᐅᑕᐅᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊᓗ ᐊᒥᒐᐅᑕᐅᔪᑦ 
ᐊᒥᒐᖅᑐᐃᑦ ᐱᔨᑦᓯᕋᕐᓂᐅᑉ ᐃᓗᐊᓂ.  
 
 
ᓲᕐᓗ ᐆᒃᑐᕐᓗᒍ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐊᖏᕈᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓪᓗ ᑖᒃᑯᐊ ᖁᓄᔪᖕᓂᐊᖅᑎᐅᔪᐃᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ ᑖᓐᓇ ᐱᐅᔪᖅ. ᐊᑐᓂ 
ᑲᓚᒋᔭᐅᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐅᕙᒍᑦ ᐊᐅᓚᑦᓯᔨᐅᔪᒍᑦ 
ᖃᓄᖅ ᐋᖅᑭᒃᓯᕆᐊᕈᓐᓇᖅᐱᑕ, ᓱᓇ ᐊᒥᒐᖅᐸᑦ 
ᐊᐅᓛᖅᑕᑦᑕ ᐃᓗᐊᓂ. ᑕᒡᕙ ᑲᑎᖅᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ 
ᑕᒪᓐᓇ ᖃᐅᔨᓴᕈᑕᐅᔪᓐᓇᖅᑐᖅ ᐊᐅᓪᓛᑦᓯᐊᕐᓂᕐᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᒥᔅ 
ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒡᓗ. ᑕᒡᕙ ᐅᑎᖅᑎᖅᑲᐅᒐᖕᒪ 
ᐊᐱᖅᑯᑎᒋᓇᓱᖅᑲᐅᔭᕋ ᑭᖑᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔮ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᖃᓄᖅ ᐱᓕᕆᕙᓪᓕᐊᖕᒪᖔᑕ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᖁᓄᔪᖕᓂᐊᖅᓯᒪᔪᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᖃᐅᔨᒪᒐᑦᑕ. ᒫᓐᓇ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᓈᓴᐅᑎᑎᒍᑦ 
ᖃᑉᓯᑦ ᓈᓴᐅᑎᑦ ᖃᑉᓯᑦ ᓄᓇᕗᒻᒥᐅᑦ ᑖᒃᑯᐊ 
ᖁᓄᔪᖕᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᖁᓄᔪᖕᓂᐊᕐᓂᒃᑯᓪᓗ 
ᖃᓄᖓᓴᖅᐅᓯᒪᔪᐃᑦ.  
 
ᐃᓱᒪᔪᖓ ᖃᓄᖅ ᐅᓂᒃᑳᕌᕐᔪᒍᓐᓇᕈᕕᑦ ᑖᓐᓇ 
ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᖕᒪᖔᑦ. ᖃᓄᐃᑦᑑᕙ? ᓱᓇ 
ᖃᐅᔨᓴᕈᓐᓇᖅᐱᓯᐅᒃ ᑕᕝᕙᓐᖓᑦ 
ᐊᐅᓪᓛᑦᓯᐊᕐᓂᖓᓂᒃ ᖃᓄᕐᓗ ᐊᑯᓂᐅᑎᒋᔪᖅ ᑖᓐᓇ 
ᐊᐅᓪᓛᖅᓯᒪᓕᖅᐸ ᓱᓇᓗ ᐱᐅᕙ ᐱᓕᕆᔾᔪᑎᒋᓗᒍ 
ᑖᓐᓇ ᐊᐅᓪᓛᖅᑎᑕᐅᔪᖅ ᒪᓕᒡᓗᒍ ᐃᓱᒪᓕᕆᔨ? 
ᐱᓕᕆᕙ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓄᓪᓚᒃᓰᕕᔪᓕᕆᔩᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᓯᓚᑖᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ. 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᖕᒪᑦ ᐊᐅᓪᓛᓐᖏᒻᒪᑦ ᓱᓕ. ᑖᓐᓇ 
ᐋᖅᑭᒃᐸᓪᓕᐊᔭᕗᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓪᓗ.  
 



 

 79

counterparts.  
 
Some of the things that we have discussed 
with Corrections Services Canada is the 
proprietary nature of the program and the 
need for it to stay consistent and not be 
changed or amended. One of the pieces that 
we are looking at is having Inuit facilitators 
also involved and one of the key components 
of that Inuit sex offender program is the 
participation of Inuit and Inuit elders in that 
program.  
 
Currently right now I’ve had our psychiatric 
nurse involved in the preliminary discussions 
for that program development. I have also 
been involved at some level with those 
discussions. We’re looking at the possibility 
of even having some shared federal resources 
to help us provide that and launch that 
program locally.  
 
Some of the struggles that we have especially 
with sex offender programs is the anonymity 
of the clients that are taking part in that 
program, especially in the custody setting. If 
you’re taking part in a program like that or 
you’re seen to be taking part in a program of 
that nature, you’re at very high risk of being 
victimized yourself by other clients. Part of 
the struggle that we’re looking at right now is 
how we provide that programming without 
identifying the clients to the population.  
 
There are a number of things that we have to 
look at and we haven’t got to the part where 
there are “measurables” or how we’re 
tracking the stats yet or how we’re going to 
track success for that. The SharePoint 
program will be able to show us, once it’s up 
and running, to be able to show who is taking 
the program and whether they reoffended. 
We will be able to have more data once it’s 
up and running. Thank you, Mr. Chairman. 
 
 

 
 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᑲᓇᑕᒥ 
ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᔭᖓᑦ 
ᐅᕙᒍᓪᓗ ᐊᔾᔨᒌᒌᐊᖃᖅᑎᑦᓯᓂᖅ 
ᐊᓯᔾᔨᖃᑦᑕᓐᖏᓪᓗᒍ. ᑕᒡᕙ ᐅᕙᒍᓪᓕ ᑕᐅᑐᒃᑕᕗᑦ 
ᖃᓄᖅ ᐃᓄᐃᑦ ᐊᐅᓪᓛᖅᑎᑦᓯᔪᐃᑦ 
ᖁᓄᔪᖕᓂᐊᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᐃᓚᐅᕝᕕᒋᔭᖏᑦ. ᐃᓄᐃᑦ ᐃᓐᓇᐃᓪᓗ 
ᐃᓚᐅᑎᓪᓗᒋᑦ ᑕᐃᑲᓂ.  
 
 
 
 
ᑖᒃᑯᐊ ᒫᓐᓇ ᐃᓱᒪᓕᕆᔨ ᓇᔭᓐᖑᐊᖅ 
ᕿᒥᕐᕈᖃᑦᑕᖅᑐᖅ ᑭᓇᒃᑯᑦ ᐃᓚᐅᓂᐊᕐᒪᖔᑕ ᐊᒻᒪ 
ᐃᓚᐅᖃᑕᐅᖕᒥᔪᖓ ᐅᖃᐅᓯᐅᑎᓪᓗᒍ ᕿᒥᕐᕈᔪᒍᑦ 
ᑕᐅᑐᒃᑐᒍᑦ ᐱᓕᕆᖃᑎᒌᒡᓗᑕ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᑖᓐᓇ ᓴᖅᑭᑦᓱᓐᓇᖁᓪᓗᒍ.  
 
 
 
 
ᑕᒡᕙ ᐊᔪᕐᓇᕈᑎᒋᔭᖏᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᕐᒧᑦ 
ᐃᑲᔫᓯᐊᖑᔪᖅ ᑖᒃᑯᐊ ᖃᐅᔨᒪᔭᐅᓐᖏᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ 
ᐃᓚᐅᒍᕕᑦ ᐃᓚᐅᔫᔭᕈᕕᓪᓘᓐᓃᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ 
ᑕᐃᒪᓐᓇ 
ᐅᓗᕆᐊᓇᖅᑕᐅᑐᐃᓐᓇᕐᒦᑐᐃᓐᓇᕆᐊᖃᕋᕕᑦᑕᐅᖅ. 
ᑕᒪᓐᓇ ᐃᓚᒋᔮ ᖃᓄᖅ ᐊᐅᓪᓛᖅᑎᑦᓱᓐᓇᖅᐱᑎᒍᑦ? 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑎᓐᖏᓪᓗᒍ 
ᐊᓄᓪᓚᒃᓰᕕᖃᑎᒋᔭᒥᓄᑦ. 
 
  
 
 
 
ᑭᓯᐊᓂ ᒫᓐᓇ ᓱᓕ ᐱᓯᒪᓐᖏᓐᓇᑦᑕ ᖃᓄᖅ 
ᖃᐅᔨᓴᕈᑎᖃᕋᔭᕐᒪᖔᑦ ᖃᐅᔨᓴᕈᑦᑎᒍᑦ 
ᐊᐅᓪᓛᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦ. ᑖᓐᓇ SharePoint 
ᐅᓂᒃᑳᕈᓐᓇᕐᓂᐊᖅᑐᖅ ᐊᐅᓪᓛᓕᖅᐸᑦ. ᑭᓇᒃᑯᑦ 
ᐃᓚᐅᕙᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᖃᓄᖓᓴᒃᑲᓐᓃᓚᐅᕐᒪᖔᑕ 
ᐊᓂᒍᑎᒃ ᑲᑎᖅᓱᐃᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑐᒍᑦ 
ᐊᐅᓪᓛᓕᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. The next name I 
have on my list: Mr. Qavvik. Go ahead, 
please. 
 
Mr. Qavvik: Thank you, Mr. Chairman, and 
good afternoon. My questions are for the 
Government of Nunavut witnesses. A new 
territorial Corrections Act was passed by the 
previous Legislative Assembly and received 
assent on June 6, 2019. The Act has not yet 
come into force. Paragraph 61 of the Auditor 
General’s report indicates that the 
departmental officials stated that once the 
Act comes into force, regulations, directives, 
and standing orders will be developed to 
formalize the department’s revised approach 
to segregation. As of today, what is the status 
of this work? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
thank the Member for the question. We are 
working on the regulations and the necessary 
directives. The main thing that has inhibited 
us from bringing the Act into force is that we 
as of yet don’t have an independent 
correctional investigator. That person has a 
lot of responsibility under the Act and we 
don’t want to bring it into force without 
someone to enforce those sections of the Act. 
 
As I said in my opening comments, we have 
to run it through an RFP because the 
individual isn’t an employee of the 
Department of Justice. It’s an independent 
office and so we did have a struggle. In the 
fall we were unsuccessful through an RFP, 
but we are trying again and we think that we 
have revised it to attract a candidate. Once 
we get that candidate on board, we should be 
able to bring the Act into force, while 
continuing to develop the regulations and the 
directives necessary. Thank you, Mr. 
Chairman. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 
ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ: ᒥᔅᑕ ᖃᕝᕕᒃ. ᑲᔪᓯᓕᕆᑦ. 
 
 
 
ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓐᓄᒃᓴᖅ. 
ᐊᐱᖅᑯᑎᒐᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑖᒃᑯᐊ 
ᓄᓇᕗᑦ ᐱᖁᔭᖅ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᓕᐅᖅᑎᑦ ᖄᖏᓚᐅᖅᑖ ᔫᓐ 6, 2019. ᑖᓐᓇ 
ᓱᓕ ᐱᒻᒪᕆᓐᖑᓐᖏᒻᒪᑦ. 61 ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ 
ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᖕᒪᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᓐᓇ ᐱᒻᒪᕆᓐᖑᖅᐸᑦ ᐊᑐᐊᒐᐃᑦ, 
ᐱᖁᔭᐃᑦ ᓴᖅᑭᖁᔭᐅᔪᐃᓪᓗ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᐃᑦ 
ᑖᓐᓇ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᒪᖔᑕ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ. ᖃᓄᐃᓕᖓᓕᖅᐸᓕ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᖕᒪᑦ. ᐱᓕᕆᐊᖃᖅᑐᒍᑦ 
ᐊᑐᐊᒐᐃᑦ ᐱᖁᔭᐃᑦ ᒫᓐᓇ 
ᐱᒻᒪᕆᓐᖑᖅᑎᑕᐅᓐᖏᓐᓂᖓ. ᐱᖃᓐᖏᓐᓇᑦᑕ 
ᖃᐅᔨᓴᖅᑎᓂᒃ ᐃᖕᒥᒍᑦ. ᐊᐅᓪᓛᕋᔭᖅᑐᐃᑦ ᑖᓐᓇ 
ᓴᓐᖏᓂᖃᓪᓚᕆᖕᒪᑦ ᐊᑐᐊᒐᐅᑉ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓂ. 
ᑕᐃᒪᓐᓇ ᐃᓄᒃ ᐃᓐᓄᒃᓯᒪᓐᖏᑎᓪᓗᒍ ᑕᐃᒪᓐᓇ 
ᓴᖅᑭᑦᑐᒪᓐᖏᑕᕗᑦ ᐱᖁᔭᖅ.  
 
 
 
ᑕᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᑲᐅᒐᒪ ᐅᖃᓕᓵᖅᑎᓪᓗᖓ 
ᕿᒥᕐᕈᓚᐅᕋᑦᑕ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓐᖏᒻᒪᑦ ᐃᖕᒥᒍᑦ 
ᑎᑎᕋᕐᕕᒃᑰᖅᖢᑎᒃ ᐱᖕᒪᑕ. ᑕᐃᒪᓐᓇ ᐅᑭᐊᒃᓵᖅ 
ᓈᒻᒪᓚᐅᓐᖏᒻᒪᑦ ᐆᒃᑐᒃᑲᓐᓂᖅᑐᒍᑦ. ᑖᓐᓇ 
ᐋᖅᑭᒋᐊᖅᓯᒪᓕᖅᑕᕗᑦ ᐃᓐᓄᒍᓐᓇᖁᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᓕᖅᐸᑦ. ᑖᒃᑯᐊ ᐅᕙᒍᓪᓕ ᐱᖁᔭᖅ 
ᓴᖅᑭᑎᓪᓗᒍ ᐊᒻᒪ ᐊᑐᐊᒐᕆᔭᖏᑦ ᐱᖁᔭᐅᔪᐃᓪᓗ 
ᑕᒡᕙᓐᖓᑦ ᐱᖁᔭᕐᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 



 

 81

Chairman: Thank you. Mr. Qavvik. 
 
Mr. Qavvik: Thank you for the response, 
Mr. Mansell. Thank you, Mr. Chairman. My 
next line of questioning is the same to Mr. 
Mansell. The Auditor General’s report 
indicates in paragraph 34 that adult female 
inmates have inconsistent access to answer 
management, substance abuse recovery, 
literacy and pre-trades tutoring. What 
accounts for these gaps? Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Mansell. 
 
Mr. Mansell: Our staff at our women’s 
facility do work very hard to provide good 
programming to our female clients. I think 
one of the struggles is just capacity within 
the facility. It’s not a very big building and 
there’s not really anywhere to bring them 
away to do programming.  
 
One thing that’s really going to make a 
difference for us with respect to 
programming across the board but for our 
female clients as well is phase 2 of 
Aaqqigiarvik which, as I mentioned, is we’re 
gutting the old Baffin Correctional Centre 
and turning it into programming space, 
kitchen space, elder space, and that will be 
accessible to our female clients as well as our 
male clients. We will take the necessary 
protocols to avoid people bumping into each 
other and that sort of thing, but that will 
really improve our capacity with respect to 
programming for our female clients.  
 
As I say, our staff at our women’s facility do 
an excellent job in developing programming 
with the limited space they have. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Mansell. Mr. 
Qavvik. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ. 
 
 
ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᑦᑎᐊᕋᕕᑦ ᒥᔅᑐ 
ᒫᓐᓯᐊᓪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 34 ᐅᓂᒃᑳᒐᖓᓂᒃ; ᐃᓐᓇᐃᑦ 
ᐊᕐᓇᐃᑦ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᓈᒻᒪᖏᑦᑐᒥᒃ 
ᓂᓐᖓᐅᒪᓂᕐᒥᒃ ᐱᔾᔪᑎᓖᑦ ᑲᒪᒋᔭᐅᓂᖃᕌᖓᑎᒃ, 
ᓱᕐᕋᓇᖅᑐᓂᒃ ᐊᑐᓂᕐᓗᓂᕐᒧᑦ ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᑦ, 
ᐋᖅᑭᒋᐊᕐᓂᖅ, ᑎᑎᖅᑭᕆᓂᖅ ᐊᒻᒪᓗ 
ᓴᓇᔨᐅᒋᐅᖅᓴᖅᑎᑕᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓃᑦ. 
ᑕᒪᓐᓇ ᖃᓄᖅ ᑕᐃᒪᓐᓇᐃᑉᐸ ᑕᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᒫᓐᓯᐊᓪ. 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᕐᓇᐃᑦ 
ᐊᓄᒡᓚᑦᓰᕕᖓᓂ ᐱᓕᕆᓪᓚᕆᖃᑦᑕᖅᑐᐃᑦ 
ᓴᖅᑭᔮᖅᑎᑦᓯᓇᓱᒃᖢᑎᒃ ᐃᑲᔫᑎᒃᓴᐅᔪᓂᒃ. ᑕᒪᓐᓇ 
ᒥᑭᑦᑑᖕᒪᑦ ᐃᒡᓗ ᐃᒡᓗᕐᔪᐊᖅ, ᐊᓯᐊᓅᕐᕕᖃᖏᒻᒪᑦ 
ᐃᑲᔪᖅᑕᐅᓇᓱᖕᓂᖏᓐᓄᑦ.  
 
 
 
ᑕᒪᓐᓇᓕ ᐱᕚᓪᓕᕈᑕᐅᓂᐊᖅᑐᖅ ᐱᔨᑦᓯᕋᖕᓂᕐᒧᑦ 
ᐊᓄᒡᓚᒃᓰᕕᖕᒦᑦᑐᓄᑦ ᐱᒋᐊᖅᑕᐅᒍᒪᔪᖅ ᓴᓇᔭᐅᓗᓂ 
2 ᐋᖅᑭᒋᐊᕐᕕᒃ, ᑖᓐᓇ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒥᒻᒪᑦ 
ᐊᓐᓄᒡᓚᑦᓰᕕᒃ ᑖᓐᓇ ᐊᓄᓪᓚᑦᓰᕕᕕᓂᖅ ᑖᓐᓇ 
ᐃᓂᒋᔭᐅᓂᐊᕐᒪᑦ, ᐃᑲᔪᖅᑕᐅᕐᕕᒃ. ᐃᓐᓇᐃᑦ ᐃᒐᕝᕖᑦ 
ᐊᒻᒪ ᐃᑲᔪᖅᑕᐅᕝᕕᒋᔭᐅᓗᓂ ᐊᕐᓇᐃᑦ 
ᐃᓂᖃᖃᑕᐅᓂᐊᖅᑐᐃᑦ ᑕᕝᕙᖓᑦ.  
ᑖᒃᑯᐊ ᐊᑰᓂᐅᖃᑦᑕᖏᓪᓗᑎᒃ, ᓲᖃᐃᒻᒪ. ᑕᐃᒪᓐᓇ 
ᐊᑐᕈᓐᓇᕐᓗᑎᒃ ᐃᒡᓗᕐᔪᐊᕐᒥᑦ, ᑖᓐᓇ 
ᐱᔪᓐᓇᕐᓂᑉᑎᓐᓂᒃ ᐃᑲᔪᕐᓂᕐᒧᑦ ᑖᓐᓇ 
ᐱᕚᓪᓕᓪᓚᕆᖕᓂᐊᖅᑐᖅ ᐊᕐᓇᐃᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᓄᑦ.  
 
 
 
 
ᐊᕐᓇᐃᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᖓᓂ ᑖᒃᑯᐊ 
ᐱᓕᕆᑦᓯᐊᓚᕆᑦᑐᐃᑦ ᐃᓂᑭᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒫᓐᓯᐊᓪ. 
ᒥᔅᑐ ᖃᕕᒃ. 
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Mr. Qavvik: Thank you for the response, 
Mr. Mansell. My next question is: the 
Auditor General’s report indicates in 
paragraphs 44 and 46 that initial screening of 
inmates for suicide risk and security rating 
has been inconsistent. What specific actions 
has the department taken to address this 
issue? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Similar to some of the work 
that we have done to improve case 
management from the beginning, we have 
our directives now across the board. 
Corrections developed and implemented a 
suicide screening and risk assessment tool 
and we’re now implementing that screening 
and documenting that we’re doing it upon 
intake. We have been working with our 
psychiatric nurse to ensure that these intakes 
are being done in our facilities. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. I believe Mr. 
McLeod wants to supplement that response. 
Mr. McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Yes, just to add on and maybe provide a little 
more clarification as well, like we said prior, 
we believe that a lot of the struggles that 
we’ve had and some of what the findings of 
the Auditor General have been is due to a 
lack of effective documentation.  
 
I can assure everybody that the suicide 
screening is done on every new intake that 
comes into our facility and that’s one of the 
first things that are done when they come in 
is they do a suicide screening risk 
assessment, ORAMs it’s called. Sorry I can’t 
even say what ORAM stands for. It’s 
offender risk assessment. They are all seen 
by the nurse when they first come in. Every 
client has to see the nurse when they first 

ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔪᓐᓇᕋᕕᑦ ᒥᔅᑐ 
ᒫᓐᓯᐊᓪ. ᒫᓐᓇᓕ, ᑖᒃᑯᐊ ᑕᒪᖅᓯᒪᔪᖅᑎᐅᖅᑏ 
ᐅᓂᒃᑳᖓ ᓇᓗᓇᐃᖅᑐᖅ 44, 46, ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᔪᐃᑦ ᐊᓄᓪᓚᒃᓰᕕᖕᒨᖓᐅᔪᐃᑦ 
ᐃᒻᒥᓃᕆᐊᒃᓴᖓᓂᒃ ᑖᓐᓇ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑦ. 
ᖃᓄᖅ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᓯᒪᕕᓯ ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒫᓐᓯᐊᓪ. 
 
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᐃᓚᒋᔭᖓ 
ᐋᖅᑭᒋᐊᕈᑕᐅᔪᐃᑦ ᐊᑐᓂ ᐊᓄᓪᓚᒃᓰᕕᖕᒨᓐᖓᐅᔪᖅ 
ᑲᒪᒋᔭᐅᓂᖓ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᖃᓕᕐᒪᑦ, ᑖᒃᑯᐊ 
ᓄᑖᓂᑦ ᐃᒻᒦᓃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᕿᒥᕈᒋᐊᖃᖃᑦᑕᕋᑉᑕ. 
ᖃᐅᔨᓴᕈᑎᖃᖅᑐᒍᑦ ᑖᓐᓇ ᑎᑎᕋᖅᐸᓪᓕᐊᔭᕗᑦ 
ᒪᓕᒃᖢᒍ. ᐃᑎᕌᖓᑕ ᑕᕝᕗᖓ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ 
ᓯᕗᓪᓕᖅᐹᒥᒃ, ᓇᔭᓐᖑᐊᖅ ᐃᓱᒪᓕᕆᔨ 
ᑲᒪᒋᔭᖃᖅᖢᓂ ᑕᐃᑲᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᒃᓚᐅᑦ 
ᐅᐃᒍᔪᒪᒻᒪᒍ ᑖᓐᓇ. ᒥᔅᑐ ᒪᒃᓚᐅᑦ. 
 
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓚᓕᐊᕐᓗᒍ ᐊᒻᒪ ᓇᓗᓇᐃᕆᐊᒃᑲᓂᕐᓗᒍ. ᑕᐃᒪᓐᓇ 
ᐅᖃᖅᑲᐅᒐᑉᑕ, ᑖᒃᑯᐊ ᐊᒥᓱᑦ ᐱᓂᕐᓗᒍᑎᒋᓯᒪᔭᕗᑦ 
ᓇᓂᔭᐅᔪᐃᓪᓗ, ᑖᒃᑯᐊ ᑎᑎᕋᕐᓂᖅ ᐊᒥᒐᖅᓯᒪᖕᒪᑦ. 
 
 
 
 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᕈᒪᕗᖑᑦ ᑖᒃᑯᐊ ᐃᖕᒥᓃᖅᑕᐃᓕᕐᒧᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑕᒪᕐᒥᒃ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐊᓄᒡᓚᒃᓰᕕᖕᒧᐊᖅᑐᖅ ᖃᓄᖅ 
ᐅᓗᒋᐊᓇᖅᑎᒋᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ ᐃᖕᒥᓃᕆᐊᒃᓴᖅ. 
ᐊᒻᒪ ᑕᐃᒪᓐᓇ, ᑕᕝᕙ ᑕᐃᒪᓐᓇ 
ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒻᒪᖔᑖ 
ᖃᓄᖅ. ᐊᒻᒪ ᐃᓱᒪᓕᕆᔨᒧᑦ ᓇᔭᓐᖑᐊᒧᑦ 
ᑲᒪᒋᔭᐅᖃᑕᐅᓗᑎᒃ,  
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come in and she goes through a full 
questionnaire that deals with recent and past 
experience with suicide, attempted suicides, 
mental health conditions, violence, and she 
goes through a lot of substance abuse and 
everything when they first come into 
custody. That happens with every client.  
 
There may have been lapses in 
documentation, I think, and that is what 
we’re seeing in the Auditor General’s report. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Qavvik. 
 
Mr. Qavvik: Thank you for the response. 
Same question to the team. The Auditor 
General’s report indicates in paragraph 35 
that adult male inmates had inconsistent 
access to cultural programs. What accounts 
for these gaps? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McLeod. 
 
Mr. McLeod: Thank you, Mr. Chairman. 
Some of the problems that we’ve had with 
delivering the cultural programming is space 
again and capacity to deliver the 
programming; lack of cultural programming. 
The biggest cultural program that we’re 
running is our Inuit Cultural Skills Program. 
Unfortunately there are only so many clients 
that are able to take part in that. It’s based on 
their risk assessments whether or not they 
can get out and take part. It’s usually done 
offsite; some of it is done on the land, where 
they’re taken out and they’re allowed to 
practise some of their traditional skills and 
culture and hunting and fishing. Unless they 
are able to safely participate in those 
programs, they don’t get to go out.  
 
Since the opening of the Aaqqigiarvik 
Correctional Healing Facility, there has been 
a lot more in-house cultural skills 
programming done by the Inuit Cultural 

ᓇᔭᓐᖑᐊᒧᑦ ᑖᓐᓇ ᐃᓗᐃᑦᑐᕐᒥᒃ ᐊᐱᖅᑯᑕᐅᔪᓂᒃ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᐃᒻᒥᓃᖅᑕᐃᓕᒪᔾᔪᑎᒋᓗᓂ 
ᐊᑐᖅᓯᒪᔭᖏᑦ ᖃᐅᔨᓯᒪᔭᒋᑦ. ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᑦᑑᖕᒪᖔᑦ, ᖃᓄᒐᓴᕐᓂᖓ ᖃᓄᐃᑦᑑᖕᒪᖔᑦ, 
ᐅᐃᕆᓯᒪᓐᓂᖅᐸᑦ ᓱᓇᓂᒃ ᐅᐃᕆᓯᒪᔾᔪᑎᐊᖃᕐᓂᖅ, 
ᐊᑐᓂ ᑕᒪᕐᒥᒃ ᑕᐃᑯᓐᖓᖅᑐᐃᑦ ᑕᕝᕘᓇ 
ᐊᖅᑯᑎᖃᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᑯᓐᖓᕌᖓᑕ.  
 
ᐃᓛᓐᓂᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓐᓂᓐᖏᑐᐃᓐᓇᕆᐊᓖᑦ 
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᖃᕝᕕᒃ. 
 
ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐᖓ. 
ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐊᐱᕆᓗᒍ ᐊᐃᑉᐸᖏᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᒃ 
ᐅᖃᖅᓯᒪᒻᒪᑕ ᑲᑎᓐᖓᐅᖅᑐᓂ 35-ᒥ ᐃᓐᓇᐃᒡᒎᖅ 
ᐊᖑᑏᑦ ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑕᐅᕙᒻᒪᑕ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᐱᔭᔅᓴᐅᔪᓂᒃ. ᓱᒻᒪᓄᑯᐊ ᑕᐃᒪᐃᓕᖓᕙᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐅᑦ.  
 
 
ᒪᒃᓚᐅᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᖏᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᓯᒪᔭᕗᑦ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓄᓂᓛᒃ 
ᓴᖅᑭᖅᓯᒍᒪᒐᓗᐊᖅᑐᑕ ᐱᕕᑭᓗᐊᖅᓯᒪᒐᑦᑕ. 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐱᑕᖃᑦᑎᐊᖅᓯᒪᓐᖏᑦᑐᖅ ᑕᐃᒪᑐᐊᖅ ᐃᓄᐃᑦ 
ᐊᔪᓐᖏᓕᕆᔅᓴᐅᕈᑎᖏᑦ ᐊᑐᖅᑕᐅᑎᑉᐸᑦᑕᕋᓗᐊᕗᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᑕᓐᖏᖅᑐᑎᒃ 
ᐱᖃᑕᐅᒍᓐᓇᐸᓐᖏᒥᒻᒪᑕ ᐊᑦᑕᓇᓐᖏᑦᑐᒥᒃ 
ᐊᑦᑕᓇᓐᖏᑦᑐᐃᑦ ᑭᓯᐊᓂ ᐱᖃᑕᐅᒍᓐᓇᐸᒻᒥᒻᒪᑕ. 
ᐃᓚᖏᓪᓗ ᐊᐅᓪᓚᐅᔾᔭᐅᑲᐃᓐᓇᓲᑦ 
ᐊᓯᕙᕈᔾᔭᐅᓪᓗᑎᒃ. ᐃᓄᔅᓯᐅᑎᓂᒃ ᐊᑐᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐊᖑᓇᓱᓐᓂᕐᒥ ᐃᖃᓗᒐᓱᓐᓂᕐᒥᒃ ᒪᑯᓂᖓᕈᓘᔮᖅ. 
ᐊᑦᑕᓇᓐᖏᓪᓗᑎᒃ ᑕᐃᒫᒃ ᐱᖃᑕᐅᒍᓐᓇᕋᐃᒻᒪᑕ 
ᐱᖃᑕᐅᑎᑕᐅᓲᑦ.  
 
ᐋᖅᑭᒋᐊᕐᕕᒃ ᐊᓄᓪᓚᔅᓰᕕᒃ ᒪᑐᐃᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ 
ᐃᓗᐊᓂ ᐃᓕᖅᑯᓯᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᓴᖅᑭᔮᖅᑐᖃᕐᓂᖅᓴᐅᓯᒪᔪᖅ. ᐃᓄᐃᑦ 
ᐊᔪᓐᖏᔾᔪᑎᖏᓐᓂᒃ  
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Skills Program officers. They’re coming in 
and doing more of that circle of work and 
working with the elders and working with the 
land program officers. In phase 2 when we 
open up the ICSP building, the Inuit Cultural 
Skills building, there is a dedicated side 
that’s on the secure side of that building that 
will allow our maximum-security guys to 
actually go and take part in the programming. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Qavvik. 
 
Mr. Qavvik: Thank you for the response. 
I’m wondering if you’re able to give us a 
breakdown for each correctional centre 
within Nunavut, the status of the 
department’s delivery of on-the-land 
programs. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Mansell. 
 
Mr. Mansell: Mr. McLeod can correct me if 
I’m wrong, but for inmates whose security 
rating allow them to go on the land or leave 
the facility, we have had some slowdowns 
due to COVID and requiring inmates or 
clients to stay in the facility, but when things 
are back to normal, we deliver on-the-land 
programming in Iqaluit, Rankin Inlet, and 
Kugluktuk. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Qavvik. 
 
Mr. Qavvik: Thank you. My last question is 
for the Office of the Auditor General. Your 
report indicates in paragraph 56 that 
“‘Administrative segregation’ is used to 
temporarily keep inmates out of the general 
population for their own protection, 
including to protect them from threats from 
other inmates or the risk of self-harm. 
Inmate4s may also be placed into 
administrative segregation because they are 
jeopardizing the security of the institution or 
the safety of other inmates or staff.” To what 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓐᓇᑐᖃᐃᓪᓗ ᐱᖃᑕᐅᕙᑦᑐᑎᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᔾᔨᔨᖏᑦ ᐊᓯᕙᐅᔾᔨᔨᖏᑦ ICSB ᐃᓪᓗᖓᓂ 
ᐱᖃᑦᑕᖅᑐᑎᒃ. ᐃᓪᓘ ᐃᓚᖓ ᑕᒪᐅᖓ 
ᑕᐃᒪᐃᑦᑐᒧᑦ ᑐᕌᖓᒻᒪᑦ. 
ᐊᓄᓪᓚᔅᓯᐊᓪᓚᕆᐊᓘᒐᓗᐊᑦ ᐱᖃᑕᐅᒍᓐᓇᖅᑎᑕᐃᑦ 
ᑕᐃᑲᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ.  
 
 
ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐᖓ. 
ᐊᓄᓪᓚᔅᓰᕖᑦ ᐃᓛᒃᑯᑦ ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᒋᖅᑲᐃ 
ᖃᓄᐃᓕᖓᒻᒪᖔᑕ 
ᐊᓯᕙᐅᔾᔨᓂᕆᖃᑦᑕᖅᑕᕐᓂᖏᓐᓂᒃ 
ᐊᓯᕙᐅᔾᔨᖃᑦᑕᕐᒪᖔᑕ ᐊᓄᓪᓚᔅᓰᕕᓕᒫᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐅᑦ ᐅᖃᑲᒻᒪᒃᑯᒪ 
ᐅᖃᑦᑎᐊᓂᐊᖅᑯ. ᐊᓄᓪᓚᔅᓯᐊᖑᔪᐃᑦ ᑕᐃᒃᑯᐊ 
ᐊᓯᕙᕈᓐᓇᖅᑎᑕᐅᔪᐃᑦ ᐊᓂᑲᐃᓐᓇᕈᓐᓇᖅᑎᑕᐅᔪᐃᑦ 
ᐊᓄᓪᓚᔅᓰᕕᒻᒥ ᐊᐅᓚᓂᖓ ᓱᒃᑲᐃᓕᒋᐊᖅᓯᒪᔪᖅ 
ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ 
ᐊᓂᒋᐊᖃᓐᖏᑎᑕᐅᑲᐃᓐᓇᔪᒻᒪᑕ ᐊᓄᓪᓚᔅᓯᐊᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐃᖃᓗᓐᓂ, ᑲᖏᖅᓯᓂᕐᒥ, 
ᖁᕐᓗᖅᑑᒥ, ᐊᐅᓚᔾᔭᐅᖃᑦᑕᓲᑦ ᐊᓯᕙᐅᔾᔭᐅᖃᑦᑕᓲᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᕝᕕᒃ.  
 
ᖃᕝᕕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ. 
ᐅᓂᒃᑳᓕᐊᒥᓂᓯ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑲᑎᓐᖓᐅᖅᑐᓂ 56-
ᒥ ᓈᓴᐅᑎᓕᒻᒥ, ᐃᓄᑑᑎᑕᐅᔪᐃᒡᒎᖅ 
ᐃᓄᑑᑎᑕᐅᖃᑦᑕᕐᖓᑕᒎᖅ ᐊᓄᓪᓚᔅᓯᐊᑦ 
ᐃᓛᒃᑰᖅᑎᑕᐅᑲᐃᓐᓇᐸᑦᑐᑎᒃ ᓴᐳᔾᔭᐅᒐᓱᑦᑐᑎᒃ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᓗᕆᐊᔅᓵᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑲᑉᐱᐊᓵᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᓯᖏᓐᓄᑦ 
ᖃᒫᓯᒪᑎᑕᐅᑲᐃᓐᓇᓲᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᐃᓄᑑᑎᑕᐅᖃᑦᑕᓲᖑᒻᒥᔪᑦ ᑲᑉᐱᐊᓇᖅᓯᒐᐃᒻᒪᑕ 
ᐅᓗᕆᐊᒋᔭᐅᓕᕋᐃᒻᒪᑕ ᐊᓯᖏᓐᓄᑦ 
ᐋᓐᓂᖅᓯᓂᐊᖅᑐᒋᔭᐅᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗᓐᓃᑦ. ᖃᓄᑎᒋ  
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extent did your audit examine the frequency 
and severity of violent incidents in territorial 
correctional facilities? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Qavvik. I’ll first 
go to Mr. Hayes and then likely Mr. 
McKenzie following. Mr. Hayes.  
 
Mr. Hayes: Thank you, Mr. Chairman. Our 
audit did not specifically examine the 
frequency or severity of violent incidents. 
Nonetheless, we did note some while we 
undertook our audit and Mr. McKenzie may 
be able to speak to some.  
 
I do want to address the fact that another 
important aspect of this is the incidence of 
suicide and suicide ideation. We did examine 
data on suicide, including suicide attempts 
and suicide ideation. This is a significant 
issue in the correctional system and I believe 
my understanding is particularly at the Baffin 
Correctional Centre.  
 
I’ll turn this over to Mr. McKenzie to 
provide some details. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hayes. Maybe 
Mr. McKenzie, in your response, you can 
maybe explain why that wasn’t included in 
the audit. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
In terms of the issue around violent incidents, 
throughout our audit and in discussions that 
we had with staff, they had indicated to us 
incidents that had occurred. I mean, it could 
range from verbal abuse to incidents 
involving threats or different levels of 
physical violence, if you will, towards a 
correctional officer or correctional worker 
and that also ranges up to more, obviously 
wider events such as riots or other events that 
may have occurred involving specific groups 

ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᓯ ᖃᐅᔨᓴᕐᓂᖅᑲ ᖃᓄᑎᒋ 
ᖃᓂᒌᑦᑕᖅᑎᒋᔪᓂᒃ ᐅᕝᕙᓘᓐᓂᑦ ᖃᓄᖅ ᐊᔅᓱᐊᓗᒃ 
ᐋᓐᓂᖅᑎᕆᔪᒥᓂᕐᒥᒃ ᐅᖃᐅᓯᖅᑕᖃᕐᓂᖅᑲᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᕝᕕᒃ. 
ᒥᔅᑕ ᕼᐊᐃᔅ-ᖑᖅᑳᓚᐅᕐᓗᓂ ᒥᔅᑕ ᒪᑭᓐᓯ 
ᑭᐅᓂᐊᖅᑐᔅᓴᐅᔪᖅ. ᒥᔅᑕ Hᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕗᑦ ᑕᒪᔅᓱᒥᖓ 
ᖃᐅᔨᓴᓚᐅᓐᖏᑦᑐᖅ ᖃᓄᖅ ᖃᓂᒌᓐᓂᖃᖅᐸᒻᒪᖔᑕ 
ᐊᔅᓱᐊᓗᒃ ᑲᑉᐱᐊᓵᕆᔪᐃᑦ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᑎᑎᕋᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ 
ᖃᐅᔨᔭᑦᑎᓐᓂ. ᒥᔅᑕ ᒪᑭᓐᓯᐅᑉ ᐃᓚᖏᑦ 
ᐅᖃᐅᓯᕆᒍᓐᓇᓂᐊᖅᑕᖏᑦ.  
 
ᐅᕝᕙᑦᑕᐅᕐᖑᓇ ᐱᒻᒪᕆᐅᖃᑕᐅᒻᒥᒻᒪᑦ 
ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ ᐃᒻᒥᓃᕐᓂᐅᓴᓂᕐᓗ 
ᖃᐅᔨᓴᓚᐅᖅᑕᕗᑦ ᐃᒻᒥᓃᖅᑐᓕᕆᓂᖅ. 
ᐃᒻᒥᓃᖃᑦᑕᕋᓱᐊᖅᓯᒪᔪᐃᓪᓗ 
ᐃᒻᒥᓃᕈᒪᓂᕋᖃᑦᑕᖅᓯᒪᔪᐃᓪᓗ. ᑖᓐᓇ 
ᐊᖏᔪᑲᓪᓛᓘᓪᓗᓂ ᐃᓱᒫᓗᓇᖅᑐᖅ ᐊᓄᓪᓚᓰᕕᓐᓂ. 
ᐅᕙᖓᓗ ᑐᑭᓯᓯᒪᔭᖓᒍᑦ ᕿᑭᖅᑖᓗᒻᒥ 
ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐱᓛᖑᔪᖅ ᐃᓱᒫᓗᓇᓛᖑᔪᖅ.  
 
ᑖᓐᓇ ᐱᓕᕆᔨᐅᖃᑎᒐ ᑭᐅᒃᑲᓂᕐᓂᐊᕐᖓᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 
ᒥᔅᑕ ᒪᑭᐊᓐᓰᖃᐃ ᑭᐅᒍᕕᑦ ᑭᐅᓕᕈᕕᑦ ᓱᒻᒪᑦ ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑕᐅᓐᓂᖏᒻᒪᖔᖅ ᐅᖃᕈᓐᓇᖅᑭᑦ?  
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᑲᑉᐱᐊᓵᕆᖃᑦᑕᕐᓂᖅ 
ᐅᓪᓗᕆᐊᓵᕆᖃᑦᑕᕐᓂᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ 
ᐅᖃᖃᑎᖃᖃᑦᑕᑐᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᔪᒻᒪᑕ ᐅᕙᑦᑎᓐᓄᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 
ᑕᐃᒪᐃᓕᐅᖅᑐᒥᓂᕐᓂᒃ. ᐃᒪᐃᑦᑑᒍᓐᓇᕐᖓᑕᒎᖅ 
ᐅᖃᐅᓯᑐᐃᓐᓇᒃᑯᑦ ᑲᑉᐱᐊᓵᕆᓂᕐᒥᒃ ᑕᒪᐅᖓ 
ᐅᓗᕆᐊᓵᕆᓪᓚᕆᓐᓂᕐᒧᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐋᓐᓂᖅᓯᒐᓱᓐᓂᐅᔪᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ. 
ᑕᒪᓐᓇᑦᑕᐅᖅ ᐃᓗᓕᖃᕐᒥᒻᒪᑦ ᒪᑯᓂᖓᒃᑲᓐᓂᖅ 
ᐃᓄᒋᐊᕌᓗᐃᑦ ᐱᑦᑎᐊᕈᓐᓃᖅᑐᐊᓘᑎᓪᓗᒋᑦ 
ᐊᓄᓪᓚᔅᓯᐊᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒥᓱᑦ.  
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of inmates.  
 
We certainly have taken it into consideration. 
It’s an underlying issue, I think, that faces 
many correctional facilities. We did certainly 
take it into consideration in terms of, for 
example, looking at the mental health 
supports that are provided to staff. Early in 
our planning and our discussions with the 
department and departmental officials, they 
had indicated that mental health support to 
staff, which is not something we specifically 
looked at in 2015, was something, though, 
that we brought into consideration because of 
either the risk of violence or in fact, real, 
actual cases of violent incidents but also, as 
Mr. Hayes mentioned, suicide.  
 
The suicide incidents and/or ideation is 
certainly a concern and equally speaks to the 
importance of having mental health supports 
available to staff. That is something that we 
do talk about in our report. Really, to help, I 
believe it’s in paragraphs 91 and 92, the 
incidence of violence and suicide are again 
two of the things that staff witness and have 
to deal with on a regular basis, which can 
cause pressures on staff, it can cause mental 
health problems, it can expose them to issues 
around their own personal safety, and it can 
also contribute to mental health problems and 
even affect retention.  
 
It’s something that we point out in the 
context of the mental health supports and we 
did point out some of the developments in 
that regard that supports were being provided 
to staff to help contend with a couple of 
those issues or not just a couple, but 
specifically issues like violent incidents and 
suicide. Thank you. 
 
Chairman: Thank you. If I understand the 
picture correctly, Mr. Hayes wanted to delve 
back into this. Go ahead, please. 
 

 
 
 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓯᒪᔭᕋᓗᐊᕗᑦ 
ᑕᐃᒪᐃᑦᑐᖅᑐᖃᕐᖓᓂᓛᒃ ᐊᒥᓱᓂᒃ ᐊᓄᓪᓚᔅᓰᕕᓐᓂᒃ 
ᐊᒻᒪ ᐃᓱᒪᒋᒋᐊᖅᑐᒍ ᐆᒃᑑᑎᒋᓗᒍ ᐅᓇ ᐃᓱᒪᒃᑯᑦ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 
ᐸᕐᓇᒋᐊᓐᖓᓕᕋᑖᖅᑐᑕ ᐅᖃᖃᑎᒋᓪᓗᒋᑦ 
ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 
ᐅᖃᔪᒻᒪᑕ ᐃᑲᔪᖅᓰᔾᔪᑏᑦ ᐃᓱᒪᓕᕆᓂᕐᒨᖓᔪᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 2015-ᒥ 
ᕿᒥᕐᕈᔭᐅᓪᓚᕆᔪᓐᖏᒻᒪᑦ. 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓕᓚᐅᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᑭᖑᓂᐊᒍᑦ 
ᐊᑦᑕᓇᖅᑐᖅᑕᖃᕆᐊᖃᕐᓂᖓᓗ 
ᐊᑦᑕᕐᓈᕆᔭᖅᑐᖃᖃᑦᑕᕐᓂᖓᓗ ᐊᒻᒪᓗ 
ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ.  
 
 
ᐃᒻᒥᓃᕋᓱᖃᑦᑕᕐᓂᐅᓯᒪᔪᐃᑦ ᐅᕝᕙᓘᓐᓂᑦ 
ᐃᒻᒥᓃᕈᒪᓯᒪᔪᐃᑦ ᐃᓱᒫᓗᓇᖅᑐᖅ ᐅᐱᓐᓇᕋᓂ. 
ᑕᐃᒫᓪᓗ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᒍᑎᓂᒃ 
ᐱᑕᖃᕆᐊᖃᓪᓚᕆᑉᐳᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑐᕌᖓᔪᓂᒃ ᐃᑲᔫᑎᐅᒐᔭᖅᑐᓂᒃ. ᑕᕝᕙᓂ 
ᑲᑎᓐᖓᐅᖅᑐᓂ 91 ᐊᒻᒪ 92 ᑕᒪᒃᑯᐊ 
ᑲᑉᐱᐊᓵᕆᓃᑦ ᐃᒻᒥᓃᖃᑦᑕᕐᓃᓪᓗ ᒪᕐᕉᒻᒪᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᑯᓐᓈᖅᑕᐅᕙᑦᑐᑦ 
ᑕᐃᒪᐃᓕᐅᖅᑐᖃᖅᑎᓪᓗᒍ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᐸᑦᑐᑎᓪᓗ 
ᑲᒪᒋᔭᐅᓐᖏᓐᓇᕆᐊᖃᖅᐸᑦᑐᑎᓪᓗ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᔅᓱᕈᓕᖅᑎᑦᑎᓲᑦ ᐃᓱᒪᒃᑯᑦ 
ᐋᓐᓂᖅᓯᓲᑦ ᐃᒻᒥᓂᓪᓗᑦᑕᐅᖅ 
ᐊᑦᑕᓇᖅᑐᒦᖅᑐᒋᓕᑦᑎᑦᑎᒍᓐᓇᖅᑐᐃᑦ ᐊᒻᒪᓗ 
ᓄᖅᑲᓚᕿᔾᔪᑕᐅᖃᑦᑕᓲᖑᓪᓗᓂᓗ.  
 
ᐃᓱᒪᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓂᖅ ᑕᒪᓐᓇ 
ᐱᑕᖃᕆᐊᓕᒃ ᐱᕙᓪᓕᐊᓂᖃᖅᓯᒪᔪᖅ 
ᐃᑲᔪᖅᓰᒍᑎᓂᒃ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓯᒪᔪᒥᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. ᒪᕐᕉᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᖅᑲᐃ? ᐄ, ᒪᕐᕉᓐᓄᒃ 
ᐃᓱᒫᓗᓇᖅᑑᓐᓄ ᑲᑉᐱᐊᓵᕆᓂᐅᖃᑦᑕᖅᑐᖅ ᐱᓪᓗᒍ 
ᐊᒻᒪᓗ ᐃᒻᒥᓃᕋᓱᖃᑦᑕᕐᓂᐅᖃᑦᑕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᑭᓯᑦᑎᐊᕈᒃᑯᐃᓛᒃ ᒥᔅᑕ ᕼᐊᐃᔅ 
ᐅᑎᕆᐊᑲᐃᓐᓇᕈᒪᒻᒪᑦ.  
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Mr. Hayes: Thank you, Mr. Chairman. I just 
wanted to note that violent incidents and 
suicide situations tie together many of the 
themes that we have been talking about 
today, for example, the importance of case 
management, the importance of mental 
health supports, the importance of training 
staff. All of these things, if done well, can 
support the reduction of violent incidents and 
suicide or at least help to improve outcomes 
for both the individuals in the facilities and 
the staff. I think it’s important to 
acknowledge that.  
 
The other point that I would make is having 
facilities that don’t have overcrowding is 
another factor there and in that regard, I 
know that there are two new facilities that 
have been opened. Those were my other 
comments. Thank you. 
 
Chairman: Thank you for those responses. 
Although the question was to your office, 
Mr. Mansell wants to dive into this as well 
too. Go ahead, Mr. Mansell. 
 
Mr. Mansell: Thank you, Mr. Chairman. I 
just wanted to just point out that when the 
Auditor General’s office talks about suicide, 
they are talking about discussion of suicide 
as well as attempted suicide; it doesn’t only 
include someone committing suicide. Mr. 
McLeod and I were just discussing and it has 
been well over a decade that we’ve had any 
deaths in custody in Nunavut Corrections and 
I think that’s a testament to the hard work of 
our staff who have intervened a lot when 
there have been these types of incidents, but I 
just wanted to clarify that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Mansell, and I 
hope it never happens again.  
 
At this time I’m going to recognize the clock. 
We will remain on these paragraphs when we 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓᓕ 
ᑲᑉᐱᐊᓵᕆᓂᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐃᒻᒥᓃᕋᓱᖃᑦᑕᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐊᑦᑐᐊᖃᑎᒌᓲᖑᒻᒥᒻᒪᑕ. ᐆᒃᑐᑎᒋᓪᓗᒍ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᐊᓄᓪᓚᔅᓯᐊᑦ 
ᐃᓱᒪᒃᑯᓪᓗ ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐱᓕᒻᒪᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ. 
ᑕᒪᒃᑯᐊᓕᒫᑦ ᐱᓕᕆᐊᖑᑦᑎᐊᖅᑲᑕ 
ᖃᑦᑏᓐᓇᕈᖅᐹᓪᓕᑎᑦᑎᒍᓐᓇᕋᔭᖅᑐᖅ 
ᑲᑉᐱᐊᓵᕆᖃᑦᑕᖅᑐᓂᒃ ᐃᒻᒥᓃᕈᒪᖃᑦᑕᖅᑐᓂᓪᓗ 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᑦᑎᐊᑎᑦᑎᓂᖅᓴᐅᓕᕐᓗᑎᒃ 
ᐊᓄᓪᓚᔅᓯᐊᖑᔪᓂᒃ. ᐱᒻᒪᕆᐅᓱᒋᔭᕋᔭ ᑕᒪᓐᓇ 
ᑕᐃᔭᐅᑉᐸᑦ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐃᓄᒋᐊᓗᐊᖃᑦᑕᓐᖏᑦᑐᐃᑦ 
ᐊᓄᓪᓚᔅᓰᕖᑦ ᑕᐃᒪᐃᓕᐅᕐᕕᐅᔪᓐᓇᕐᖓᑕᓕ. 
ᑖᓐᓇᑦᑕᐅᖅ ᐱᔾᔪᑕᐅᖃᑕᐅᖃᑦᑕᕐᖓᑦ 
ᐃᓄᒋᐊᓗᐊᖃᑦᑕᕐᓂᖅ ᐱᕕᑭᓗᐊᖃᑦᑕᕐᓂᖅ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ 
ᑭᐅᕋᑖᕋᕕᑦ ᐃᓕᔅᓯ ᐊᓪᓚᕝᕕᖓᓐᓄᑦ 
ᑐᕌᖓᕋᑖᖅᑑᒐᓗᐊᖅ ᒥᔅᑕ ᒫᓐᓯᐊᓪᒎᖅ 
ᓂᓪᓕᕐᕕᒋᔪᒪᒻᒥᒻᒪᒍ. ᐊᑏ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ.  
 
 
ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᓪᓚᕝᕕᖓ ᐅᖃᐅᓯᖃᕋᐃᒻᒪᑦ ᐃᒻᒥᓃᖃᑦᑕᓂᕐᒥᒃ 
ᐃᒻᒥᓃᖃᑦᑕᖅᑐᓕᕆᑎᓪᓗᒋᑦ 
ᐃᒻᒥᓃᕋᓱᖃᑦᑕᖅᑐᒥᓂᕐᓂᓪᓗ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖏᑦ 
ᐃᒻᒥᓃᓪᓚᕆᑦᑐᒥᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᕆᓪᓗᓂ. ᐊᕐᕌᒍᑦ 
ᖁᓕᐅᓗᐊᓕᖅᑐᑦ ᐊᓄᓪᓚᔅᓯᐊᒥᒃ 
ᐃᓅᒍᓐᓃᖅᑐᖃᓚᐅᖅᓯᒪᑎᓪᓗᒍ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᔅᓱᕈᑦᑎᐊᖅᑐᐊᓘᖃᑦᑕᕐᖓᑕ 
ᓄᖅᑲᑎᑦᑎᖃᑦᑕᖅᑐᑎᓪᓗ 
ᑕᐃᒪᐃᓕᐅᖅᑐᖃᕐᓂᐅᓴᑎᓪᓗᒍ. ᑖᓐᓇ 
ᓇᓗᓇᐃᑦᑎᐊᕈᒪᑐᐃᓐᓇᕋᑖᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐊᓪ. 
ᑕᐃᒪᐃᑦᑐᖃᒃᑲᓐᓂᖁᒥᓇᓐᖏᓪᓚᕆᑦᑑᒐᓗᐊᖅ.  
 
ᒫᓐᓇ ᓯᕿᓐᖑᔭᖅ ᑕᑯᒐᒃᑯ ᑕᕝᕙᓂ 
ᒪᒃᐱᒐᑦᑎᓃᒃᑲᑦᑕ  
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start tomorrow morning at 9 a.m. 
 
With that, I would like to thank both the 
gentlemen for “Zoom-ing” in. I look forward 
to seeing you again tomorrow and we will 
convene again at 9 a.m. here tomorrow 
morning. Thank you.  
 
>>Committee adjourned at 16:56 
 

9-ᒨᖅᑲᑦ ᐅᓪᓛᒃᑯᑦ ᐱᒋᐊᒃᑲᓐᓂᓛᖅᑯᒍᑦ.  
 
ᒫᓐᓇᓕ ᖁᔭᓐᓇᒦᕈᒪᕙᔅᓯ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐱᖃᑕᐅᒍᓐᓇᕋᔅᓯᒃ. ᖃᐅᑉᐸᓪᓗ ᐅᓪᓛᒃᑯᑦ 
ᑕᑯᒃᑲᓐᓂᓛᕆᕗᒍᑦ 9-ᒨᖅᑲᑦ ᐱᒋᐊᒃᑲᓂᕐᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 16:56ᒥ 
 

 


