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>>Committee commenced at 9:00 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᕿᒥᕐᕈᔭᐅᓂᖓᓄᑦ 

ᓄᓇᕗᒥ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐃᑦ, 

ᐃᓕᑕᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖅ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᒪᓕᒐᖅ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᓯᑎᐱᕆ 25, 2023 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᐹᐱ ᐊᓇᕕᓗᒃ 

ᔮᓇᑦ ᐱᑦᓯᐅᓛᖅ ᐳᕉᔅᑐ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᔪᐊᔾ Hᐃᒃᔅ 

ᒥᐊᓕ ᕿᓕᖅᑎ 

ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ 

ᓵᓚᒪᓐ ᒪᓕᑭ 

ᑭᐊᕆᓐ ᓄᑕᕋᖅ 

ᑖᓂᐅ ᖃᕝᕕᒃ 

ᔫᓯᐱ ᐃᓐᓇᖓᔪᖅ ᖂᑭᐊᖅ 

ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ 

ᔫ ᓴᕕᑲᑖᖅ, ᐃᒃᓯᕙᐅᑕᖅ 

ᑯᕋᐃᒡ ᓯᒪᐃᓚᒃ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

 

ᑐᓵᔩᑦ: 

ᐄᕙ ᐊᔭᓕᒃ 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᐊᑏᒪ Hᐊᑦᓛᕆ 

ᒥᓕ Hᐃᖁᖅ 

ᔭᐃᑯᐴᓯ ᐲᑕ 

ᐊᐃᐳᓚHᐋᒻ ᑕᕐᕋᓕᒃ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

 

ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᑖᒪᔅ ᐋᓪᕗᐊᔅ, ᒪᓕᒐᓕᕆᔨ  

ᔩᓂ ᐋᕆᐊᒃ-ᖁᓪᓗᐊᓕᒃ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᑐᕇᓴ Hᐃᐅᔅ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ 

ᔪᐃᓕ ᖃᐃᕐᓂᖅ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕ 

 

 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 9:00ᒥ 
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Chairman (Mr. Savikataaq): Good morning. I 

would like to welcome everyone to our 

televised hearing on the review of the official 

language legislation, all the Members that are 

here and all Nunavummiut that are watching. 

 

Before we proceed, if I can ask Mr. Anavilok 

to open us in prayer so that we have a good 

hearing. 

 

>>Prayer 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I would like to start off 

the televised hearing by my opening 

comments, the Chair’s opening comments, 

and then there will be opening statements 

from the Minister of Languages and 

consideration of the ministerial submissions.  

 

Welcome, everyone. Before I proceed, I 

would like to ask all Members and presenters 

and visitors to put their cellphones and other 

electronic devices on silent mode. 

 

As the Chair of the Standing Committee, I 

would like to formally welcome everyone to 

this hearing of the Legislative Assembly’s 

Standing Committee on Legislation as part of 

our review of Nunavut’s language legislation. 

 

First, I would like to introduce my Committee 

colleagues: 

 

 Janet Pitsiulaaq Brewster, Co-Chair of the 

Standing Committee and Member for 

Iqaluit-Sinaa; 

 Bobby Anavilok, Member for Kugluktuk; 

 George Hickes, Member for Iqaluit-

Tasiluk; 

 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

 Mary Killiktee, Member for Uqqummiut; 

 Solomon Malliki, Member for Aivilik; 

 Karen Nutarak, Member for Tununiq; 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ)(ᓴᕕᑲᑖᖅ): ᐅᑉᓛᑦᓯᐊᖅ. 

ᑐᓐᖓᓱᒋᑦᓯ ᑎᕖᒃᑰᖅᑎᓪᓗᑕ ᓈᓚᖕᓂᖃᖅᑎᓪᓕᑕ 

ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐊᓯᖏᓪᓗ 

ᑖᒃᑯᐊ. ᐱᒋᐊᖏᓐᓂᑉᑎᓐᓂ ᒥᔅᑕ ᐊᓇᕕᓗᒃ 

ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᕌᓪᓚᒎᒃ? 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᒃᑰᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 

ᐱᒋᐊᓚᐅᕐᒥᑕ ᑎᕖᑰᕐᓂᕆᔭᕗᑦ ᒪᑐᐃᕈᑎᐊ, 

ᐃᒃᓯᕙᐅᑕᐅᑉ ᐊᒻᒪ ᒥᓂᔅᑑᑉ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ 

ᑎᑎᕌᖅᓯᒪᔭᐅᔪᓄᖅ ᒥᒃᓵᓄᑦ.  

 

ᑐᓐᖓᓱᒋᑦᓯ, ᐊᒻᒪᓗ ᒫᓐᓇ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᑕᒡᕙᓃᑦᑐᐃᓪᓗ ᐅᖄᓚᐅᑎᕈᓛᑦ ᑕᒪᒃᑯᐊ ᓂᐸᐃᑦᑐᒧᑦ 

ᐋᖅᑭᒡᓗᒋᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᒪᔨᕋᓛᖑᓪᓗᑕ ᑖᒃᑯᐊ 

ᑐᓐᖓᓱᒃᑎᑦᓯᔪᒪᕗᖓ ᓈᓚᖕᓂᖃᖅᑐᖅ ᑲᑎᒪᑎᓪᓗᑕ 

ᑲᑎᒪᔨᕋᓛᑦ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᒃᓵᓄᑦ 

ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᒪᓕᒐᐃᑦ.  

 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᖃᑎᕗᑦ:  

 

 ᔮᓇᑦ ᐱᑦᓯᐊᓛᖅ ᐳᕉᔅᑐ ᑐᒡᓕᐊ ᐃᒃᓯᕙᐅᑕᐅᑉ;  

 ᐹᐱ ᐊᓇᕕᓗᒃ ᐃᓛᒡᓕ, ᑲᑎᒪᔨᐅᔪᖅ ᖁᕐᓗᖅᑑᕐᒧᑦ;  

 ᔪᐊᔾ Hᐃᒃᔅ ᒪᓕᒐᓕᐅᖅᑎ ᐃᖃᓗᐃᑦ−ᑕᓯᓗᒃ;  

 ᐋᑕᒻ ᐋᕆᐊᒃ−ᓚᐃᑦᓯᑑᓐ, ᒪᓕᒐᓕᐅᖅᑎ 

ᐃᖃᓗᐃᑦ−ᒪᓂᕋᔭᒃ;  

 ᒥᐅᕆ ᕿᓕᖅᑎ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᒻᒥᐅᓄᑦ;  

 ᓵᓚᒪᓐ ᒪᓕᑭ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᒃ;  

 ᑭᐅᕋᓐ ᓄᑕᕋᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᑐᓄᓐᓂᕐᒧᑦ;  

 ᔫᓯᐱ ᐃᓂᖓᔪᖅ ᖂᑭᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᓇᑦᓯᓕᒃ;  

 ᐊᓛᒃᔅ ᓴᒻᒧᖅᑐᖅ, ᑲᖏᖅᖠᓂᐅᑉ ᑲᓇᖕᓈᓄᑦ 

ᐃᒡᓗᓕᒑᔾᔪᒃ; ᐊᒻᒪ  

 ᑯᕋᒡ ᓯᓚᐃᓚᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᖃᒪᓂᑦᑐᐊᖅ. 

 

ᓄᑖᓂᒃ ᒪᕐᕉᖕᓂᒃ ᓄᓇᕗᒻᒥᐅᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᓯᒪᖕᒪᑦ 

ᒪᓕᒐᓂᒃ ᒪᕐᕉᖕᓂᒃ 2008 ᐅᖃᐅᓯᕐᒧᑦ ᒪᓕᒐᖅ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᓴᐳᒻᒥᔾᔪᑎᖓᓄᑦ ᒪᓕᒐᖅ ᑖᒃᑯᐊᓗ 

ᒪᓕᒐᓕᐅᖑᔪᑦ ᐱᖁᔭᐅᔪᑦ ᒪᓕᒐᓕᐅᖅᑎᒃᑯᓐᓄᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᐊᓄᑦ, ᓄᕕᐱᕆ 7, 

2022−ᒥ, ᒪᓕᒐᓕᐅᖅᑎᒃᑯᑦ ᐊᖏᓚᐅᖅᑐᑦ ᑖᓐᓇ 

ᐊᖏᖅᑕᐅᓪᓗᓂ ᒪᓕᒐᖅ ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᕿᒥᕐᕈᖃᑦᑕᖅᑐᐃᑦ ᐅᓂᒃᑳᓪᓗᑎᒃ ᐅᑭᐊᒃᓵᖓᓄᑦ 2023 

ᐅᓂᒃᑳᓕᐅᕐᓗᑎᒃ. 
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 Joseph Inagayuk Quqqiaq, Member for 

Netsilik;  

 Alex Sammurtok, Member for Rankin 

Inlet North-Chesterfield Inlet; and 

 Craig Simailak, Member for Baker Lake. 

 

Nunavut introduced two new language 

statutes in 2008, the Official Languages Act 

and the Inuit Language Protection Act. Both 

of these statutes mandate that a review of the 

legislation be conducted by the Legislative 

Assembly of Nunavut.  

 

As such, on November 7, 2022, the 

Legislative Assembly approved a motion for 

the Standing Committee on Legislation to 

conduct the review and to report back to the 

House by the fall 2023 sitting. 

 

The Committee sent out invitations to a 

number of key stakeholders and advertised 

across Nunavut to encourage submissions 

from the public on Nunavut’s language 

legislation. On behalf of the Committee, I 

would like to extend our thanks to those who 

took the time to prepare and submit written 

submissions. The Committee greatly 

appreciates the level of thought and effort that 

went into these submissions.  

 

Over the next few days, these hearings will 

provide an opportunity for Members of this 

Standing Committee to hear from the 

stakeholders who provided written 

submissions and to discuss in detail the issues 

and recommendations they have brought 

forward. We will be hearing from the 

Government of Nunavut’s Minister of 

Languages, the Languages Commissioner of 

Nunavut, representatives from Nunavut’s 

Francophone Association, the Inuit Uqausivut 

Taiguusiliuqtiit, and Nunavut Tunngavik 

Incorporated.  

 

I would like to address some housekeeping 

matters. For the benefit of our recording 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐅᖃᖃᑎᖃᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 

ᓴᖅᑭᔮᖅᑎᖦᖢᒍ ᓄᓇᕗᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᒥᒃ ᑲᑎᒪᔨᕋᓛᑦ 

ᑭᒡᒐᖅᑐᖅᖢᒋᑦ ᖁᔭᓐᓇᒦᖅᐸᕗᑦ ᑎᑎᕋᓚᐅᖅᑐᑦ 

ᐅᕙᑉᑎᓐᓄᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐊᒻᒪ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᖁᕕᐊᓱᒃᑐᑦ ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᐅᔪᐃᑦ ᐊᒻᒪᓗ 

ᐊᒃᓱᕉᑎᒋᔭᐅᑎᓪᓗᒍ ᑎᑎᕋᕈᑎᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ 

ᐅᓪᓗᐃᑦ ᓈᓚᖕᓂᖃᖅᑎᓪᓗᑕ ᑲᑎᒪᔨᕋᓛᑦ 

ᓈᓚᒍᓐᓇᕐᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᔪᓂᒃ. 

 

ᐅᖃᖃᑎᒋᓗᒋᓪᓗ ᑕᒪᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᖏᑦ 

ᓴᖅᑭᖁᔭᐅᔪᐃᓪᓗ ᑕᒡᕗᖓ ᑕᒫᓐᖓᓪᓗ ᓄᓇᕗᒻᒥ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑐᖓ ᐅᖃᓯᓕᕆᓂᕐᒧᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᔪᖅ ᓄᓇᕗᒻᒧᑦ, 

ᐊᒻᒪᓗ ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ  

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐊᒻᒪᓗ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ ᑎᒥᖓᓐᓂᒃ.  

 

ᒫᓐᓇ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᐅᖃᐅᓯᖃᓐᖑᓱᒃᑲᒪ. 

ᓂᐱᓕᐅᕆᔨᕗᑦ ᐊᐅᓚᑦᑎᐊᓂᐊᕐᒪᑕ, ᓂᓪᓕᐊᓂᐅᓴᔪᑦ 

ᐅᑕᖅᑭᖃᑦᑕᖁᕙᒃᑲ ᐅᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᑭᓯᐊᓂ 

ᐅᖃᖁᓕᕋᐃᒍᔅᓯ ᓂᐱᖅᑯᖅᑐᓯᒋᐊᕈᑎᓯ 

ᓇᕿᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑕᖅ 

ᐊᖅᑯᑎᒋᔭᐅᖏᓐᓇᕐᓗᓂ ᑭᐅᓕᕋᐃᒍᔅᓯ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ 

ᐊᐱᖅᑯᑎᖏᓐᓂᒃ ᐃᓱᒫᓘᑎᖏᓂᓪᓗ. 

 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐱᑎᑕᐅᓯᒪᒻᒪᑕ 

ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑕᑯᒋᐊᕋᒃᓴᖏᓐᓂᒃ 

ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖅᑕᖃᖅᑎᓪᓗᒍ. ᐃᑲᔪᕋᓱᓪᓗᒋᑦ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ ᑐᓵᔩᓪᓗ, ᑲᑎᒪᔩᑦ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᕙᒃᑲ ᓇᓕᐊᓐᓂᒃ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐅᖃᓕᒫᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᓇᓕᐊᓐᓂᒃ ᐱᔾᔪᑎᖃᕐᒪᖔᑕ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ. 

 

ᑕᐃᒪᓕ, ᒫᓐᓇ ᐅᖃᒃᑲᓂᕐᓗᖓ ᐃᓘᓐᓇᓯᓐᓄᑦ 

ᑐᓐᖓᓱᑦᑎᑦᑎᒍᒪᒐᒪ ᐊᒻᒪᓗ ᖃᐃᖁᓕᖅᑐᒍ 

ᓯᕗᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ ᐅᓂᒃᑳᓂᐊᖅᑐᖅ, ᑖᓐᓇ 

ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᐅᓯᕐᓄᑦ, ᓇᐃᑦᑑᒐᓗᐊᒥᒃ 

ᐅᖃᐅᓯᑐᐃᓐᓇᕐᒥᒃ ᐅᓂᒃᑳᖁᓐᖑᓱᒃᑲᒃᑯ ᐊᒻᒪᓗ 

ᑭᖑᓂᖓᒍᑦ ᐅᖃᐅᓯᐅᔪᓐᓇᖅᓯᓂᐊᖅᑐᑎᒃ 

ᑲᑎᒪᔨᕋᓛᓄᑦ. ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, ᒥᔅᑕ 

ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ, ᑲᑎᒪᔩᑦ. 

ᐅᓛᓐᖑᔪᕐᓕ ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᐳᖓ ᑖᓐᓇ 

ᑕᓕᖅᐱᓐᓃᑦᑐᖅ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖓ, ᑐᕇᓴ Hᐃᐅᔅ, 

ᑕᓕᖅᐱᒃᑲᓐᓂᓐᓃᑦᑐᖅ ᑖᓐᓇᑦᑕᐅᖅ ᒥᓂᔅᑕᐅᑉ 
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system, I would ask presenters to wait until I 

invite you to proceed before activating your 

microphone and to always go through the 

Chair when responding to Members’ 

questions and comments.  

 

Members of the Standing Committee have 

been provided with a number of documents 

for reference during this televised hearing. For 

the benefit of our witnesses and interpreters, I 

ask Members to be precise when quoting from 

or making reference to specific documents. 

 

With that, I again welcome everyone to our 

hearing and invite our first presenter, the 

Minister of Languages, to make a brief oral 

presentation on their submission to be 

followed by a discussion with the Members of 

the Committee. [Minister] of Languages, 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Good morning, Members 

of the Committee. 

 

This morning, I will begin by introducing the 

person to my right, Deputy Minister Teresa 

Hughes, to my far right, Assistant Deputy 

Minister Jeannie Arreak-Kullualik, and to my 

left, Director of Legislation Thomas Ahlfors. 

Those are the officials who are accompanying 

me here.  

 

Good morning. Mr. Chairman, thank you, as 

well as my fellow MLAs and Nunavummiut 

who are watching the proceedings of the 

hearing regarding language.  

 

This morning, I was selected and sworn in and 

right away, I’m going into a hearing as the 

Minister. I’m hoping that you won’t ask too 

many questions. When I was appointed 

Minister of Culture and Languages, first of 

all, to thank you to the translators and 

interpreters that work hard to provide services 

on our hearing. Thank you. 

ᑐᒡᓕᒃᑲᓐᓂᖓ, ᔩᓂ ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ, ᐊᒻᒪ ᑖᓐᓇ 

ᓴᐅᒥᓐᓃᑦᑐᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒃ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖅ, 

ᑖᒪᔅ ᐃᐅᓪᕗᐊᔅ. ᑖᒃᑯᐊ ᑕᕝᕙ ᑕᕝᕙᓃᖃᑎᒋᕙᒃᑲ.  

 

ᐅᓪᓛᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔨᐅᖃᑎᒃᑲᓗ, 

ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᑦ ᑕᐅᑐᒃᑐᐃᑦ ᑖᔅᓱᒥᖓ 

ᓈᓚᖕᓂᐅᓂᐊᖅᑐᒥᒃ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᓪᓗᒍ. 

ᑕᐃᒪ ᐱᓇᓱᐊᕈᓯᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᑕᕝᕗᖓ 

ᐆᒃᑐᓚᐅᕋᒪ ᒥᓂᔅᑕᒧᑦ ᑕᕝᕙ ᐊᖏᖅᑎᑕᐅᓵᑦᑎᐊᕋᒪ 

ᐅᓪᓛᖑᔪᖅ ᐊᒻᒪᓗ ᓈᓚᖕᓂᖃᓯᑲᐅᑎᓪᓗᑕᐅᒐᑦᑕ. 

ᑕᐃᒪᓕ, ᖃᓄᕐᖓᐃᑦ, ᓴᐃᓪᓚᓚᐅᕐᓂᐊᖅᐳᖓ 

ᐊᐱᖅᓱᓗᐊᓐᖏᒃᑲᓗᐊᕐᓗᒍ ᖃᓄᐃᓐᖏᑦᑐᖅ. 

ᐋᒡᒐᓕᐊᓯᑦ.  

 

ᐃᓛᒃ, ᑕᐃᒪ ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ 

ᑎᒃᑯᐊᖅᑕᐅᑎᓪᓗᖓ ᑕᕝᕗᖓ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᓪᓗ 

ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᒋᐊᕈᑎᖃᕈᒪᕗᖓ 

ᖁᔭᓐᓇᒦᖅᑳᕐᓗᒋᑦᑕᐅᖅ ᑖᒃᑯᐊ ᑐᓵᔨᐅᕙᒃᑐᐃᑦ ᑕᕝᕙᓂ 

ᐊᒃᓱᕈᖅᖢᑎᒃᑕᐅᖅ ᐱᓕᕆᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᐊ 

ᓈᓚᖕᓂᖃᓕᕌᖓᑕ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᖑᔪᓯ 

ᑐᓵᔨᓯᒍᑦ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᕝᕙᓃᑉᐳᖓ 

ᐅᓂᒃᑲᐅᓯᖃᕆᐊᖅᑐᖅᖢᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 

ᑐᓐᓂᖅᑯᑎᒋᓯᒪᔭᖓᓂᒃ ᐊᐅᓚᑦᑎᕙᖕᓂᕐᒧᑦ, 

ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᕐᓂᖓᓄᓪᓗ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᐸᒃᑐᓄᑦ ᐊᓂᒍᖅᑎᑕᐅᓯᒪᔪᓄᓪᓗ 

ᑐᕌᕆᔭᐅᔪᓄᑦ ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕆᔭᐅᔪᒧᑦ. 

ᑐᒃᓯᕋᐅᑕᐅᓚᐅᖅᑐᖅ ᑲᑎᒪᔨᕋᓛᓄᑦ, ᐃᓚᓕᐅᔾᔨᓯᒪᕗᒍᑦ 

ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᐅᔪᓂᒃ 

ᓇᓗᓇᐃᕐᓂᐊᖅᑕᕐᓂᒃ ᖃᑯᒍᒃᑲᓐᓂᖅ.  

 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅᐳᑦ ᐊᒻᒪ ᐱᖅᑯᓯᕗᑦ ᑕᐃᒪ 

ᑕᒫᓂ ᑕᒪᒃᑯᐊ, ᐅᓇ ᐆᒃᑑᑎᒋᓗᒍ, ᐅᖃᐅᓯᕗᑦᑕᐅᖅ 

ᐊᕕᒃᑐᓐᓇᓐᖏᒻᒪᑦ ᐃᓕᖅᑯᓯᕆᔭᑦᑎᓐᓂᒃ ᑕᒫᓂ 

ᓄᓇᕗᒻᒥ ᐱᓪᓗᑕ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᐋᖅᑭᒋᐊᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᑭᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᓪᓗ 

ᑕᒪᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓄᖓ 

ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. ᑕᒪᓐᓇ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖓᑦ ᑕᒪᓐᓇ ᑐᓐᖓᕕᐅᓪᓚᕆᒃᐳᖅ.  

 

ᑕᒪᓐᓇᓗ ᐅᖃᐅᓯᖅᐳᑦ ᒪᓕᒐᐅᑎᓪᓗᒍ ᐱᒻᒪᕆᐅᒥᖕᒪᑦ 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᐱᓕᕆᔾᔪᑎᒋᓪᓗᒋᑦ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᐆᒃᑑᑎᒋᓗᒋᑦ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐳᓚᕋᓐᓂᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᖕᓂ 

ᐊᒡᒍᓕᖅᑎᓪᓗᒋᑦ ᖃᓄᖅ ᑕᒪᓐᓇ ᑲᑐᔾᔨᓗᑕ 

ᑐᕌᒐᕆᔪᒪᔭᕗᑦ ᑖᓐᓇ ᑕᐅᑐᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᖃᓄᕐᓗ 

ᑕᒪᓐᓇ ᐃᓅᓯᑦᑎᓐᓂᒃ, ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ, 
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(interpretation ends) I am here to present the 

Government of Nunavut’s submission on the 

administration, implementation, and 

effectiveness of provisions and achievements 

of the objectives of Nunavut’s language 

legislation. As requested by the Committee, 

we have included recommended amendments 

which I will outline later.  

 

Our language… . (interpretation) Our 

language and culture are intricately linked and 

Nunavut exists out of the need for government 

response to the needs and aspirations of Inuit 

and others who chose to join our society 

which is grounded in Inuit 

Qaujimajatuqangit.  

 

Our language legislation was borne from the 

partnerships with key language stakeholders, 

elders, and others and extensive community 

consultation. Also, our Katujjiluta mandate 

reinforces that vision and strengthens our 

focus on building bridges and working 

together on enduring partnerships to support 

Nunavummiut, Nunavut Tunngavik, and 

others.  

 

Nunavut’s language laws are strong. They 

may be young, based on youth and elders, the 

base is solid. We work to refine these laws 

together. We continue these efforts while 

advancing discussions around support for 

standardization.  

 

(interpretation ends) Mr. Chairman, we value 

the work of your Committee in collecting 

input from key stakeholders and others. We 

look forward to valued input from Nunavut 

Tunngavik Incorporated, our Languages 

Commissioners, and others this week and 

working with your Committee and others to 

incorporate feedback.  

 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᖃᓄᖅ ᐋᖅᑭᒋᐊᕈᓐᓇᖅᐸᑦ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑲᒪᖃᑦᑕᖅᑐᐃᑦ. ᑕᐃᒪ 

ᐅᖃᕋᑖᖅᑐᖓ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓪᓘᓐᓃᑦ ᐊᒻᒪ 

ᓄᓇᕗᒻᒥᐅᑦ ᐱᓗᐊᖅᑐᒥᒃ.  

 

ᑕᐃᒪ ᓄᓇᕗᒻᒥ ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ ᒪᓕᒐᐃᓪᓗ 

ᓴᓐᖐᒻᒪᑕ. ᓱᓕ ᐅᒃᐱᕆᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓐᓇᐃᑦ 

ᓄᓇᕗᒻᒥ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᖅᐳᑦ ᓱᓖᓛᒃ ᓴᓐᖏᓂᖓ ᓴᖅᑭᔮᖃᑦᑕᖅᐳᖅ. 

ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᐃᑦ 

ᐅᕙᒍᑦ ᑲᑐᔾᔨᓗᑕ ᑲᑐᔾᔨᖃᑎᒌᒡᓗᑕ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 

ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᓱᕈᓐᓇᑦᑎᐊᖅᐸᕗᑦ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᓪᓗᑎᒍᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐱᒻᒪᕆᐅᒋᔭᕗᑦ ᐱᓕᕆᐊᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᓄᐊᑦᑎᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᒃᓴᓂᒃ ᑖᒃᑯᓇᓐᖓᑦ 

ᐱᖃᖃᑕᐅᓪᓗᐊᑕᖅᑐᓂᒃ ᐊᓯᖏᓐᓂᒡᓗ. ᓂᕆᐅᒃᐳᒍᑦ 

ᑐᓴᑦᑎᐊᕆᐊᒃᓴᖅ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ, ᐅᖃᐅᓯᕐᓄᑦ 

ᑲᒥᓯᓇᕗᑦ ᐊᓯᖏᓪᓗ ᑕᒪᑐᒪᓂ ᐱᓇᓱᐊᕈᓯᖕᒥᒃ 

ᐱᓕᕆᐊᔅᓯᓐᓂᒃ ᑲᑎᒪᔨᕋᓛᔅᓯᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᓗᑕᓗ 

ᐃᓚᓕᐅᔾᔨᓂᕐᒥᒃ ᐅᖃᐅᓯᒃᓴᓂᒃ.  

 

(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, (ᑐᓵᔨᑎᒍᑦ) 

ᑐᓂᓯᓯᒪᔭᕗᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᒍᑦ ᐊᑐᓕᖁᔨᓪᓗᑕ 

ᐱᖓᓱᓂᒃ ᐱᔭᕐᓂᖏᔪᓂᒃ ᒪᓕᒐᓕᐊᒧᑦ: 

 

1. ᐋᖅᑭᒡᓗᒋᑦ ᐱᔪᓐᓇᕐᓂᖃᕐᕕᐅᔪᑦ 

ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑕᐅᔪᑦ ᑲᓇᑕᒥ ᒪᓕᑦᑎᐊᕐᓂᕐᒧᑦ.  

2. ᐋᖅᑭᒡᓗᒋᑦ ᐊᑐᖅᑕᐅᓐᖏᑦᑐᑦ ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ.  

3. ᑕᐅᑐᒐᖃᓪᓗᐊᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐱᒻᒪᕆᐊᓗᖕᒥᒃ ᐱᔭᒃᓴᕆᔭᒥᓂᒃ 

ᖃᓄᕐᓗ ᐊᐅᓚᑦᑎᔭᕆᐊᖃᕐᓂᕐᒥᒃ ᐃᓛᒃᑰᖅᑐᒥᒃ, 

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᒥᒃ.  

 

ᐅᖃᐅᓯᐅᓵᓚᐅᖅᑐᖅ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᒧᑦ ᓄᓇᕗᒻᒥ, 

ᐱᔪᒪᔪᖃᖃᑦᑕᖅᓯᒪᓐᖏᓚᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐱᓕᕆᕝᕕᒋᔭᖏᓐᓂᒃ ᑐᑦᑕᕐᕕᒋᔭᖏᓐᓂᒡᓗ 

ᒪᓕᒍᒪᓐᖏᖦᖢᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ 

ᒪᓕᒐᕐᒥᒃ ᐊᔪᓐᖏᓐᓂᕆᔭᐅᔪᓂᒡᓗ.  

 

ᓂᕈᐊᖅᑐᑦ ᐊᓂᒍᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᕐᔪᐊᕐᒥ 

ᑲᑐᔾᔨᖃᑎᒌᑦ ᓱᓕᓂᕋᕈᑖ ᐱᔪᓐᓇᐅᑎᓄᑦ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᐱᖁᔭᖓ ᐊᒻᒪ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖓᓄᑦ ᐱᖁᔭᖅ ᑲᓇᑕᒥ 

ᒪᓕᒐᓕᐅᕐᕕᒡᔪᐊᕐᒥ, ᓄᑖᓐᖑᕆᐊᖅᓯᒪᔪᓂᒃ 

ᐱᕕᒃᓴᖅᑕᖃᖅᐳᖅ ᐅᖃᖃᑎᖃᑦᑎᐊᕐᓂᐊᕐᓗᓂ ᑲᓇᑕᒥ 
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Iksivautaaq, the submission we have 

presented recommended three main 

challenges to the legislation: 

 

1. Resolve the jurisdictional dispute of 

federal compliance; 

 

2. Dissolve the unused Official Language 

Promotion Fund; and 

 

3. Focus Inuit Uqausinginnik Taiguusiliuqtiit 

on its critical mandate and away from the 

need to operate an independent 

administrative structure. 

 

As was previously noted by the Languages 

Commissioner of Nunavut, there has been 

resistance from federal departments and 

agencies to comply with the Inuit Language 

Protection Act and ambiguity remains. 

 

With the passing of both the United Nations 

Declaration on Rights of Indigenous Peoples 

Act and the Indigenous Languages Act by the 

Parliament of Canada, there are renewed 

opportunities for a productive dialogue with 

the federal government on its obligations 

under our Inuit Language Protection Act.  

 

Additionally, with the launch of the federal 

Inuit Nunangat Policy and its provisions 

related to accessing federal programs and 

services in Inuktitut, there is a willingness 

from the federal government to build 

compliance with the objectives of the Inuit 

Language Protection Act.  

 

(interpretation) Mr. Chairman, in partnership 

with the federal government, it is important to 

emphasize that we are not seeking to take 

anything away from other official languages. 

We’re only seeking to enhance the use, 

promotion, protection, and revitalization of 

Inuktitut across Nunavut and we aim to 

support Inuktitut as the primary language in 

all parts of our society. 

ᒐᕙᒪᒃᑯᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᖏᓐᓄᑦ ᐱᖁᔭᐅᑉ ᐊᑖᒍᑦ.  

 

ᐊᒻᒪᓗ, ᒪᓕᒐᐃᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑕ ᐃᓄᐃᑦ 

ᓄᓇᖏᑕ ᐊᑐᐊᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒪᓕᒐᖏᓐᓄᑦ 

ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑕ 

ᐱᓕᕆᐊᖏᓐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒡᓗ ᐃᓄᒃᑎᑐᑦ. 

ᐱᔪᒪᓂᖃᖅᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᒪᓕᖕᓂᕐᒧᑦ 

ᑐᕌᒐᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ 

ᒪᓕᐸᕐᒥᒃ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒪ ᑖᒃᑯᐊ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᑲᔪᖅᑎᒋᓗᑎᒍ ᐱᓕᕆᖃᑎᒋᓗᑎᒍ, 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᓕᕆᓂᖅ ᓄᓇᕗᒻᒥ ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᑦ 

ᑖᒃᑯᓂᖓ ᒐᕙᒪᒃᑯᓐᓂᒃ. ᐅᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ: ᖃᓄᖅ 

ᑕᒪᓐᓇ ᓴᐳᒻᒥᔭᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸ, 

ᓴᖅᑭᔮᖅᑎᑕᐅᑲᓐᓂᕈᓐᓇᖅᐸ, ᐊᒻᒪ ᐱᓕᕆᑦᑎᐊᕐᓗᑕ 

ᑕᒪᓐᓇ ᐃᓄᒃᑎᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᕗᑦ. ᓄᓇᕘᒧᑦ 

ᑖᒃᑯᐊ ᐋᖅᑭᒍᓐᓇᐅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᐅᓯᖅᑎᒍᑦ ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᑦᑎᐊᕐᒪᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒍᑦ ᑖᓐᓇ 

ᒥᓂᔅᑑᓚᐅᖅᑐᖅ ᑕᕝᕙᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᐃᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐃᓄᐃᑦ ᓯᕗᓕᐅᖅᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 

ᑖᒃᑯᓄᖓ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ, ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ 

ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᖃᕐᒪᑕᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑕᒪᓐᓇ 

ᖃᓄᖅ ᓴᖅᑭᔮᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ 

ᐱᓐᖑᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸ ᐃᓄᒃᑐᑦ 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ ᓄᓇᕗᒻᒥ. ᑕᐃᒪᓕ ᑖᓐᓇ 

ᓴᖅᑭᑕᐅᓯᒪᔪᖅ, ᐅᕙᒍᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᐅᖅᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᑖᒃᑯᓄᖓ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᖃᓄᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᐸᑦ ᑖᓐᓇ 

ᐅᖃᐅᓯᖅᐳᑦ ᖃᓄᖅ ᓴᐳᔾᔭᐅᑲᓐᓂᖁᓐᓇᕐᒪᖔᑦ ᑖᓐᓇ 

ᒪᓕᒐᖅ ᐱᓪᓗᒍ.  

 

ᑕᐃᒪᓕ ᑖᒃᑯᐊ ᐊᑐᓕᖅᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᑕᕝᕙᓐᖓᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒋᑦᑎᐊᖅᐸᕗᑦ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅᐳᑦ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ 

ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ. ᑕᒪᒃᑯᐊᓗ ᐃᓄᒃᑐᑦ 

ᐅᖃᓪᓚᖃᑦᑕᖅᑐᐃᑦᑕᐅᖅ ᑕᐅᑐᒃᖢᒋᑦ ᑕᒪᓐᓇ 

ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖅᑐᖅ ᖃᓄᖅ 

ᐊᔾᔨᒌᑦᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ ᑲᓇᑕᓕᒫᒧᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐃᑉᐸᖓᓂᓕ ᑕᐃᒪ ᑖᓐᓇ ᐊᓯᔾᔩᒍᒪᔪᒍᑦ 

ᐊᓯᔾᔨᖅᑕᐅᔪᒪᔪᖅ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅᐳᑦ ᐱᓪᓗᒍ 
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Mr. Chairman, my predecessor, past and 

current Languages Commissioners, and Inuit 

leaders have asserted that the Government of 

Canada must provide equal access to federal 

programs and services in Inuktitut for 

Nunavummiut. Our submission recommends 

adding a new position to bring federal 

compliance with the Inuit Language 

Protection Act. Specifically, we recommend 

that the Government of Canada clarify that it 

will uphold its language obligations to all 

Nunavummiut, including Inuktut speakers. 

This is a question of equality for all of us as 

Canadians. 

 

Mr. Chairman, the second proposed change 

deals with the Official Languages Promotion 

Fund. This fund has not met the objectives to 

collect fines and penalties prescribed under 

the Act. We believe that future monetary 

penalties could flow into the general revenue 

system, as it is currently the case under other 

legislation. We believe it will simplify 

administration and allow increased focus on 

our existing funding programs to better 

support our language obligations, programs, 

including revitalizing and promoting Inuktut.  

 

Inuit Uqausinginnik Taiguusiliuqtiit is 

designed to serve as a critical role as the 

language authority. It is tasked to develop and 

promote standardized terminology and 

expressions in the Inuit language. 

(interpretation ends) Mr. Chairman, the 

organizations have proven to be severely 

challenged by the requirements to operate as 

an independent administrative apparatus. 

Leading to various challenges, for example, it 

has been unable to produce audited financial 

statements since 2017-18, and as to advise, it 

cannot locate board members minutes from 

2018-2020.  

 

Inuit Uqausinginnik Taiguusiliuqtiit executive 

director’s position has only permanently had 

ᑖᓐᓇ ᖃᓪᓗᓈᑎᑐᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇᓕ ᑕᐃᒪ ᑮᓇᐅᔭᖅ ᑕᒪᒃᑯᐊ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒡᒍᖅᑕᐅᖃᑦᑕᖅᑐᐃᓪᓗ ᑖᓐᓇ 

ᐅᖃᐅᓯᖅ ᒪᓕᒐᖅ ᓱᕋᒃᑕᐅᑎᓪᓗᒍ 

ᐊᑭᓖᔾᔪᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᔅᓱᒪ ᐅᑯᐅᓯᐅᑉ ᒪᓕᒐᖓᑕ 

ᐃᓗᐊᓂ. ᐅᒃᐱᕈᓱᑦᑎᐊᖅᐳᒍᓪᓗ ᑕᒪᓐᓇ 

ᐊᑭᓕᐅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᐃᓱᐃᓐᓈᕆᐊᖃᕋᓱᓕᖅᖢᑎᒍᑦ ᑖᒃᑯᐊ ᑕᕝᕗᖓ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑮᓇᐅᔭᐃᑦ 

ᐃᓯᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᓄᑦ ᑐᕌᖓᓕᕐᓗᓂ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᒥᐊᓇᐅᒐᓗᖅ ᑐᓵᔩᑦ 

ᖃᓪᓗᓈᑎᑑᕌᔪᑲᑕᒃᑲᒪ. ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᐱᓪᓗᒍ 

ᐊᖏᓪᓕᔪᓐᓇᕋᓱᒋᒐᑦᑎᒍ ᖃᓄᖅ ᑕᒪᓐᓇ ᑮᓇᐅᔭᖅ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᖅ ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᑲᔪᖅᓲᑕᐅᔪᓐᓇᖃᑦᑕᕐᒪᖔᑦ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᑎᕋᐅᑕᐅᖃᑦᑕᖅᑐᐃᓪᓗ ᑮᓇᐅᔭᐃᑦ 

ᑐᒃᓯᕋᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓇᓱᑦᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ.  

 

ᑕᐃᒪᓕ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 

ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓯᒪᖕᒪᑕ ᑖᓐᓇ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ 

ᐅᖃᐅᓯᖅᐳᑦ ᖃᓄᖅ ᑕᒪᓐᓇ ᓴᓐᖏᑦᑎᒋᐊᕈᓐᓇᕐᒪᖔᑦ 

ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᐃᑦ 

ᑕᒪᓐᓇ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐊᒻᒪᓗ ᐅᐱᒍᓱᖕᓂᖅ 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ ᐋᖅᑭᒃᓱᐃᔨᐅᔪᑦ 

ᐊᒃᓱᕈᖅᑎᑕᐅᓯᒪᒻᒪᕆᖕᒪᑕ ᐊᐅᓚᑦᑎᓂᐊᕐᓗᑎᒃ 

ᐃᒻᒥᒃᑰᖅᑐᓂᒃ ᐊᓪᓚᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ. 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ ᓴᖅᑭᑎᑦᑎᓪᓗᓂ, 

ᓲᕐᓗ, ᓴᖅᑭᑦᑎᔪᓐᓇᓚᐅᓐᖏᒻᒪᑕ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᓂᒃ 

ᑕᐃᒪᓐᖓᑦ 2017-18−ᖑᓚᐅᖅᑎᓪᓗᒍ, 

ᐅᖃᐅᔾᔪᖅᓱᖅᑕᐅᓗᑎᒡᓗ,  

ᓇᓂᓯᔪᓐᓇᓐᖏᒻᒪᑕ ᑲᑎᒪᔨᑦ ᑲᑎᒪᔾᔪᑎᕕᓂᖏᓐᓂᒃ 

2018-20−ᒥ.  

 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓯᕗᓕᖅᑎᓄᑦ 

ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᑉ ᐃᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᓕᖅᐳᖅ ᑕᖅᑭᓄᑦ 8−ᓄᑦ 

ᐊᕐᕌᒍᐃᑦ ᑕᓪᓕᒪᑦ ᐃᓗᐊᓂ. ᔫᓂ 2023−ᒥ, 

ᑭᐅᔪᒪᓪᓗᒍ ᑐᒃᓯᕋᐅᑕᐅᓚᐅᖅᑐᖅ ᑲᑎᒪᔩᑦ 

ᑲᑎᒪᑎᑦᑎᔨᖓᓐᓄᑦ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᓴᖅᑭᑦᑎᓚᐅᖅᐳᑦ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᖕᒥᒃ ᓅᑕᐅᔪᓄᑦ 

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᓄᑦ.  

 



 

 8 

staff for eight months out of the five years. In 

June 2023, in response to a request from the 

board chair, the Department of Culture and 

Heritage produced a senior manager on 

transfer assignments to give needed support.  

 

(interpretation) As you know, this statutory 

review process is staffed by section 43 (2) of 

the Inuit Language Protection Act to consider 

whether or not administrative independence is 

necessary for the smooth operation of the 

Inuit Language Authority’s work. We also 

believe that allowing the Inuit Uqausinginnik 

Taiguusiliuqtiit to avoid administrative 

convergence as our belief is, that it will ensure 

it has the focus necessary to advance and 

succeed in its critical mandate.  

 

Mr. Chairman, item 4 in our submission 

includes recommendations to clarify and 

improve the structure of the Inuit 

Uqausinginnik Taiguusiliuqtiit. If it remains 

independent, I will ensure the Committee is 

provided, any requested details. At our next 

scheduled review at the chambers, we will 

look to clarify these concerns on meeting the 

Inuit Uqausinginnik Taiguusiliuqtiit’s 

administrative needs through and established 

structure to allow the organization to focus on 

its mandate.  

 

Recommendations five through eight are 

administrative; removing a spent provision to 

be removed at an upcoming date for the 

completion, along with an updated definition, 

cleaning up the appointment process, and 

revocations to the Inuit Uqausinginnik 

Taiguusiliuqtiit.  

 

(interpretation ends) And, finally Mr. 

Chairman, our submission also recommends 

your Committee consider the intended 

application of the Official Languages Act to 

our quasi-judicial body, not to establish our 

loss.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒍᑦ, ᑕᒪᓐᓇ 

ᐃᖏᕐᕋᓇᓱᒃᑎᓪᓗᓂ ᑕᐃᒪ ᑕᐃᑲᓂ ᒪᒃᐱᖅᑐᒐᕐᒥ 43 

(2) ᑖᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᓴᐳᔾᔭᐅᓂᕐᒧᑦ 

ᒪᓕᒐᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᒃᑯᐊ 

ᐸᐃᑉᐹᓕᕆᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᐊᒻᒪ 

ᐃᓛᒃᑰᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᖃᓄᖅ ᐃᖏᕐᕋᑦᑎᐊᕈᓐᓇᖅᐸᑦ. ᐊᒻᒪᓗ 

ᐅᑉᐱᕈᓱᑦᑎᐊᖅᐳᒍᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᒪᑐᒥᖓ ᐸᐃᑉᐹᓕᕆᓂᒃᑯᑦ 

ᐃᖏᕐᕋᑦᑎᐊᓐᖏᑎᓪᓗᒋᑦ, ᐅᕙᒍᑦ ᑕᐃᒪ ᐅᒃᐱᕈᓱᒃᐳᒍᑦ 

ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᑎᒍᒥᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ ᐊᒻᒪ 

ᐃᖏᕐᕋᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᕆᔭᖏᑦᑕ 

ᐃᓗᐊᓂ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒪ ᑎᓴᒪᓂᒃ ᑖᒃᑯᐊ ᓴᖅᑭᑎᑦᑎᓯᒪᖕᒪᑕ 

ᐅᑯᐊ ᐊᑐᓕᖅᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕐᓗᑎᒃ 

ᐊᒻᒪ ᖃᓄᖅ ᐋᖅᑭᑦᑎᐊᕈᓐᓴᕐᒪᖔᑦ 

ᐃᖏᕐᕋᓂᖃᕈᓐᓇᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. ᑕᐃᒪᓗ ᑖᒃᑯᐊ ᐃᓛᒃᑯᑦ 

ᑎᒥᐅᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇ ᑕᐅᑐᑦᑕᐅᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᕙᕋ. 

ᑕᐃᒪ ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᓯᒍᑦ ᑕᕝᕙᓂ, ᑕᐃᒪ 

ᓇᓗᓇᐃᖅᓯᑲᑕᓕᕈᑦᑕ ᐊᐱᖅᓱᖅᑕᐅᓂᖃᓕᕈᑦᑕ ᖃᓄᖅ 

ᑭᐅᔾᔪᑎᓂᒃ ᑐᒃᑭᓯᓇᖅᓯᓂᐊᖅᐳᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 

ᐸᐃᑉᐹᓕᕆᔾᔪᑎᖏᑦ ᖃᓄᕐᓗ 

ᓴᖅᑭᖅᑎᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑎᒥᐅᔪᐃᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊᓗ ᑐᕌᒐᕆᔭᖏᑦ.  

 

ᑖᓐᓇᓗ ᐱᖁᔭᐅᓯᒪᔪᖅ 5 ᑕᐃᑯᖓ 8-ᒧᑦ ᑎᑭᖦᖢᒍ 

ᑖᓐᓇ ᐸᐃᑉᐹᓕᕆᔾᔪᑎᖏᓐᓂᒃ, ᑕᐃᒪᓕ ᑖᓐᓇ 

ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᐃᓛᒃ ᑕᒪᓐᓇ ᐃᒻᒪᖃ ᐲᖅᑕᐅᓗᓂ 

ᑕᐃᑲᓂ ᐅᓪᓗᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᒥᒃ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ 

ᑎᒃᑯᐊᖅᑕᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐃᖏᕐᕋᐅᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᒻᒪᓗ, ᑭᖑᓪᓕᖅᐹᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᑐᓂᓯᓂᕗᑦ ᐊᑐᓕᖁᔨᐅᒻᒥᔪᖅ ᑲᑎᒪᔨᕋᓛᖁᑎᓯ 

ᐃᓱᒪᒋᐊᖁᓪᓗᒋᑦ ᐊᑐᖅᑕᐅᒍᒪᔪᒥᒃ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᓄᑦ 

ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᒧᑦ ᒪᓕᒐᓕᕆᔨᓄᑦ, ᓴᖅᑮᖁᓇᑕ 

ᔭᒐᐃᔭᑦᑎᓐᓂᒃ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᖃᕋᑦᑕ ᐆᒻᒪᕇᒃᑐᒥᒃ ᓄᓇᕗᒻᒥ. 

ᐊᔾᔨᒋᔭᐅᓐᖏᖦᖢᓂᓗ ᑲᓇᑕᓕᒫᒥ. ᐃᓕᓴᖅᓯᔾᔪᑕᐅᕗᖅ 

ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᐅᓂᖓᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᓄᓇᕗᒻᒥ.  
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Mr. Chairman, we have a robust language 

regime in our territory. It still remains 

unparalleled throughout Canada. It recognizes 

Inuktut as the language of the public majority 

in Nunavut. 

 

(interpretation) Our Official Languages Act 

aims to place Inuktut alongside English and 

French in equal status, and our Inuit 

Language Protection Act serves to support, 

revitalize, and promote the use of Inuktut as 

Nunavut’s primary language. (interpretation 

ends) Inuit language gestation is also young.  

 

(interpretation) We all know that Nunavut is 

vast, and we do have to start. Language laws 

in other parts of Canada are over 40 years old, 

and only now beginning to mature. Our 

Official Languages Act has only been in force 

since 2013.  

 

Mr. Chairman, we are travelling together on 

the right path as a territory. Our predecessors 

of Inuit languages and other language 

stakeholders did great work, especially 

Nunavut Tunngavik Incorporated. Our work 

today remains grounded in these extensive 

community and stakeholder consultations that 

underpin it.  

 

This is the first time a review has been done 

for our language legislation and it’s an 

opportunity to refine it to our needs. As 

mentioned earlier, Nunavut’s language 

legislation is unparalleled, but we cannot take 

this for granted.  

 

Nonetheless, we need to continue our work 

language legislation as some issues will be 

difficult to implement, but again, it is not 

impossible to accomplish. And further, we 

will add these additional work items required 

for this language legislation, nor just a written 

reference, but also actual paperwork required 

to finish this work. 

 

(ᑐᓵᑎᔨᒎᕈᓐᓃᖅᑐᖅ) ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᕐᔪᐊᖅ ᑕᐃᒪ ᑐᕌᒐᖃᕋᓱᒃᐳᖅ ᑖᒃᑯᐊ ᐃᓄᒃᑐᑦ 

ᐊᒻᒪᓗ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᑦᑕᐅᖅ 

ᐅᐃᕖᑎᑐᑦ ᖃᓄᖅ ᐊᔾᔨᒌᓕᕈᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᓄᖓ 

ᐅᖃᐅᓯᕐᓄᑦ ᒪᕐᕉᖕᓄᒃ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᓴᐳᔾᔭᐅᔪᑎᑦ ᒪᓕᒐᕐᔪᐊᖅ ᐃᑲᔪᖅᓱᖅᐳᖅ 

ᐊᒻᒪᓗ ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓗᓂ ᖃᓄᖅ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕗᑦ 

ᐃᓄᒃᑎᑐᑦ ᓴᖅᑭᔮᖅᑎᒍᓐᓇᖅᐸᕗᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕗᑦ 

ᐊᑐᖅᖢᒍ ᐃᓄᒃᑎᑑᖃᑦᑕᕋᑦᑕ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑎᒍᑦ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᓇᓪᓕᐅᒃᑯᓯᕐᓂᒃ 

ᒪᒃᑯᒃᑑᒋᕗᖅ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒍᑦ ᑕᒪᑐᒥᖓ 

ᑖᓐᓇ ᐅᖃᐅᓯᖅᐳᓂᓛᒃ ᐊᒻᒪ ᓄᓇᕗᑦ ᐊᖏᑎᓪᓗᒍ 

ᐊᒻᒪ ᐱᒋᐊᓕᓵᕐᓂᑰᓚᐅᕐᒥᒐᑦᑕ, ᑕᒪᓐᓇᓗ ᑲᓇᑕᒥ 

ᑖᓐᓇ ᐊᕐᕌᒍᓄᑦ 40-ᓄᑦ ᖃᓄᖅ ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓂᖓ 

ᓴᖅᑭᔮᖅᑎᑕᐅᓇᓱᖕᓂᖓᓗ. ᑖᓐᓇ ᐅᖃᐅᓯᖅᐳᑦ 

ᓴᐳᔾᔭᐅᓇᓱᓐᓂᖓ ᒪᓕᒐᖅ ᐱᓪᓗᒍ ᑖᓐᓇ ᓴᖅᑭᓯᒪᖕᒪᑦ 

ᑕᐃᑲᓂ ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒍᑦ 2013-ᖑᑎᓪᓗᓂ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒪᓕ ᑖᓐᓇ 

ᐃᖏᕐᕋᔾᔪᑎᒋᓇᓱᑦᑎᐊᕐᓂᐊᕋᑦᑎᒍ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᖅ ᑖᓐᓇ ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᕐᓂᖓ ᐊᒻᒪ 

ᓯᕗᒧᐊᕈᑎᖏᑦ ᑕᐅᑐᒃᖢᒋᑦ. ᑖᓐᓇ ᒥᓂᔅᑑᓚᐅᖅᑐᖅ 

ᑕᐃᒪ ᑖᒃᑯᓂᖓ ᐃᑲᔪᖃᑎᖃᖃᑦᑕᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᖅᐳᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᓄᖓ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ ᑎᒥᖓᓄᑦ. ᐅᓪᓗᒥᓕ ᑕᐃᒪ ᑖᓐᓇ 

ᓱᓖᓛᒃ ᑐᓐᖓᕕᒋᕙᕗᑦ ᑕᒪᓐᓇ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᓄᓇᓕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᑲᒪᖃᑦᑕᖅᑐᐃᑦ 

ᑕᒪᑐᒥᖓ ᐊᐱᓱᕐᓂᖃᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ  

ᐋᖅᑭᐅᒪᑎᑦᑎᓇᓱᒃᑎᓪᓗᒋᑦ.  

 

ᑕᐃᒪᓕ ᓯᕗᓕᖅᐹᑦᑎᐊᒥᒃ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ 

ᑕᐃᒪ ᑕᒫᓂ ᓈᓚᖕᓂᖃᖅᑎᓪᓗᑕ ᖃᓄᖅ ᑖᓐᓇ 

ᒪᓕᒐᐅᔪᖅ ᐅᖃᐅᓯᓕᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᒋᓪᓗᑎᒍᑦ ᑕᒪᓐᓇ 

ᑕᐃᒪ ᑖᓐᓇ ᐋᖅᑭᒋᐊᕈᑕᐅᔪᓐᓇᕐᓂᐊᕋᓱᒋᕙᕋ ᑕᒪᓐᓇ 

ᓈᓚᖕᓂᖃᖅᑎᓪᓗᑕ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᑕᒪᒃᑯᐊ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᐅᑐᒃᖢᒋᑦ.  

 

ᑭᓯᐊᓂᓕ, ᐅᕙᒍᑦ ᑕᐃᒪ ᑖᓐᓇ ᐅᖃᐅᓯᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑕᐃᒪ ᐊᔪᕐᓇᖃᑦᑕᕐᓂᐊᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᓴᐱᕐᓇᔾᔮᓐᖏᓚᖅ. ᐊᒻᒪ ᓱᓕ ᑕᐃᒪ 

ᑲᔪᓯᑦᑎᐊᕐᓂᐊᖅᐳᒍᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᐅᔭᕆᐊᓖᑦ 

ᒪᓕᒐᖅ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐊᒻᒪ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓐᖏᑦᑐᒃᑯᑦ, ᐸᐃᑉᐹᑎᒍᑦᑕᐅᖅ 

ᐱᓕᕆᖃᑦᑕᕐᓂᐊᕐᒥᒐᑦᑕ. 
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(interpretation ends) Mr. Chairman, we can 

now bring forward what Nunavut’s early 

visionaries fought for: a territory that protects 

or preserves Inuit culture and territory where 

Inuktut is the primary language of all 

Nunavummiut. (interpretation) Mr. Chairman, 

in closing I thank you and all stakeholders for 

taking the time to engage in those discussions.  

 

As just recently appointed as the Minister of 

Languages, I look forward to continuing our 

work to advance language laws in Nunavut. I 

would, first of all, like to thank you in 

advance. Just for your information, I got 

appointed this morning, but I will open to 

answering your questions. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you, 

Minister Kaernerk. The floor is now open for 

comments or questions on the opening 

comments. (interpretation ends) There are no 

general comments. I will open the floor now 

for consideration of the ministerial 

submissions. Any questions or comments to 

the submissions that Minister of Languages 

has submitted for these televised hearings? 

Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I 

hope the minister spent his weekend reading a 

lot of material. He’s probably been drinking 

from the fire hose all weekend.  

 

Mr. Chairman, I’d like to start off with a fairly 

basic question. In the minister’s view, what 

are some of the obstacles or barriers that are 

limiting the ability of public and private sector 

organizations to meet their obligations under 

the Inuit Language Protection Act? Thank 

you. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᓴᖅᑭᑦᑎᔪᓐᓇᖅᓯᕗᒍᑦ 

ᓄᓇᕗᒻᒥ ᓯᕗᓂᐊᒍᑦ ᑕᐅᑐᖅᑰᖅᑕᐅᔪᓂᒃ: ᓄᓇᕗᑦ 

ᓴᐳᔾᔨᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᓴᐳᔾᔨᔪᖅ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᑐᖃᓐᖏᓐᓂᒃ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᐃᓄᒃᑐᑦ 

ᐅᖃᐅᓯᓪᓗᐊᑕᕆᔭᐅᓪᓗᓂ ᓄᓇᕗᒥᐅᓕᒫᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐄᓛᒃ ᑕᒪᓐᓇ ᐅᒃᐱᕐᓇᖅᐳᖅ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᐅᖃᐅᓯᖅᐳᐃᓛᒃ 

ᓴᖅᑭᔮᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᓄᓇᕘᖃᖅᑎᓪᓗᑕ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᑎᒥᐅᔪᐃᑦ ᐃᑲᔪᖅᑎᒋᑦᑎᐊᕈᒪᕙᕗᑦ ᐱᓗᐊᖅᑐᒥᒃᑕᐅᖅ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ 

ᑎᒍᒥᐊᖅᑎᓪᓗᒋᑦ.  

 

ᑕᐃᒪ ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ, 

ᐅᕙᖓᑦᑕᐅᖅ ᑕᕝᕗᖓ ᑎᒃᑯᐊᖅᑕᐅᓵᖅᑎᓪᓗᖓ 

ᑕᕝᕗᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ 

ᑭᒡᒐᖅᑐᕐᓗᒋᑦ, ᐱᔪᓐᓇᕐᓂᓐᓄᑦ 

ᐱᓕᕆᑦᑎᐊᕋᓱᖕᓂᐊᖅᐳᖓ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᐸᒌᕐᓗᖓ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᔅᓯ 

ᑭᐅᓇᓱᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ. ᐊᒻᒪ 

ᖃᐅᔨᒪᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᓯ. ᐊᖏᖅᑎᑕᐅᓵᖅᖢᖓᓗ 

ᓈᓚᖕᓂᖃᓕᖅᖢᑕᓗ ᒫᓐᓇᐅᓕᕐᒪᑦ ᐅᓪᓛᖑᔪᖅ, ᐊᑏ 

ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕈᒪᕙᔅᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. ᒫᓐᓇ 

ᐅᒃᑯᐃᖅᐸᕋ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑦ 

ᐅᖃᐅᓯᖅᓴᖃᕐᓂᖅᐸᑕ ᐅᐊᑦᓯᐊᖅ ᐊᐱᖅᑯᒋᓂᐊᖅᐸᕗᑦ. 

ᒫᓐᓇ ᐅᖃᐅᓯᒃᓴᒥᐊᒥᒃ ᐱᖃᕐᓂᖅᐸᑕ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᓕᑦᑕᖃᓐᖏᒻᒪᑦ. 

ᒪᑐᐃᕐᓂᐊᓕᖅᐸᕋ ᐅᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᐸᕗᑦ 

ᒥᓂᔅᑕᒧᑦ ᐅᖃᐅᓯᕆᔭᐅᔪᑦ. ᐅᖃᐅᓯᒃᓴᐃᑦ 

ᐊᐱᖅᑯᑎᒃᓴᐃᓪᓘᓐᓃᑦ ᑖᔅᓱᒧᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ 

ᓴᖅᑭᔮᑲᐅᑎᒋᑎᓪᓗᑕ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᓂᔅᑕ 

ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᓐᖑᐊᓂ 

ᐅᖃᓕᒫᑦᑎᐊᑐᔅᓴᐅᒐᓗᐊᖅᐳᖅ. ᐃᒥᖅᓯᒪᔪᒃᓴᐅᔪᖅ 

ᖃᑦᑎᕆᔾᔪᑎᐅᑉ ᓱᓪᓗᓕᖓᓂ ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᓐᖑᐊᓂ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐱᒋᐊᕈᑎᖃᕈᒪᔪᖓ ᐊᐱᖅᑯᑎᓪᓗᐊᑕᕐᒥᒃ. 

ᒥᓂᔅᑕᐅᑉ ᐅᖃᐅᓯᖏᓐᓂᒃ, ᑭᓲᕙᑦ ᐃᓚᖏᑦ 

ᐊᐳᖅᑕᕈᑏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕝᕕᐊᕈᑕᐅᔪᑦ 

ᑭᓪᓕᖃᖅᑎᑕᐅᔪᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐊᒻᒪ 

ᓇᒻᒥᓂᖁᑎᖃᖅᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ 

ᐱᓕᕆᐊᖃᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᔅᓴᖏᓐᓂᒃ ᐊᑖᓂ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᒪᓕᒐᖅ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  
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Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for your 

question. If it’s okay with you, Mr. Chairman, 

I would like to refer this question to my 

deputy, Ms. Hughes. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I believe you are asking a question 

about the linguistic challenges that are faced 

by the private organizations, if I understood 

your question correctly? 

 

At this time, private businesses are required to 

provide services in Inuktitut, and to have 

signage in Inuktut, and to welcome them 

through the syllabic’s signage, as they have to 

be welcomed in the language shown at the 

establishment, and any welcoming 

documentation at the office also has to be in 

Inuktitut. 

 

We also receive assistance from the 

Department of CLEY, in using the legislation 

to provide assistance to bodies that have 

requested assistance from our offices, to 

receive funding to translate their signage.  

 

If there are any areas or sections members 

believe are not being implemented, especially 

related to service provision in Inuktitut, then 

they can submit a complaint to the 

Commissioner of Languages, and after the 

complaint is received, the Commissioner has 

the authority to help that organization. I hope 

I responded to your question. Through the 

Inuit Languages authority, we can use the 

official languages of our choice.  

 

As for what challenges the organizations face 

through this Act, I am not aware of any 

challenges that are being faced by the 

organizations. I cannot respond to your 

question. Thank you, Mr. Chairman. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ 

ᐱᒋᐊᕈᑎᒋᖅᑳᕐᓗᒍ, ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ, ᑐᒡᓕᕐᒪ 

ᑭᐅᔪᓐᓇᕈᓂᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒋᖅᑰᕐᒪᒍ 

ᓇᖕᒥᓂᖃᖅᑐᑦ ᖃᓄᖅ ᐱᔭᕆᐊᑐᔪᒃᑰᕈᑎᖃᕐᒪᖔᑕ 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᒪᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃ, ᑕᐃᒪᓐᓇᐅᓇ 

ᐊᐱᕆᖅᑰᖅᑐᖅ ᑐᑭᓯᑦᑎᐊᕈᒪ.  

 

ᒫᓐᓇ, ᓇᖕᒥᓂᖃᖅᑐᑦ ᐊᑐᕆᐊᖃᓪᓚᕆᖕᒪᑕ 

ᐃᓄᒃᑑᖅᓯᒪᔪᓂᒃ ᓴᖅᑭᔮᖅᑐᒥᒃ, ᒪᐅᓇ 

ᑐᓐᖓᓱᒃᑎᑕᐅᓂᐊᕈᑎᒃ ᐃᓄᒃᑑᖅᑐᒧᑦ 

ᑐᓐᖓᓱᒃᑎᑕᐅᔭᕆᐊᖃᖅᖢᑎᒃ, ᑎᑎᕋᖅᓯᒪᔪᓂᓪᓗ 

ᑖᒃᑯᐊ ᐊᒡᓚᒡᕕᖓᑕ ᑐᓐᖓᓵᕈᑎᓂᒃ 

ᐃᓄᒃᑑᖅᓯᒪᔭᕆᐊᖃᖅᖢᑎᒃ.  

 

ᐃᑲᔫᑎᖃᖅᐸᒃᖢᑕᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ ᐅᖃᐅᓯᕗᑦ 

ᐸᕐᓇᐅᑎ ᐊᑐᖅᖢᒍ ᐃᑲᔪᖅᑕᐅᔪᒪᒍᑎᒃ ᑐᒃᓯᕋᕈᓐᓇᖅᑐᑦ 

ᐅᕙᑦᑎᓐᓄᑦ ᑮᓇᐅᔭᒥᒃ ᐊᑐᐊᕐᔪᒍᑎᒃᓴᖏᓐᓂᒃ 

ᐃᑲᔫᑎᒃᓴᖏᓐᓂᒃ.  

 

ᐊᑐᑦᑎᐊᕋᓱᒋᔭᐅᓐᖏᑦᑐᖅᑕᖃᕈᓂ ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᓐᖏᑦᑐᖅᑕᖃᕋᓱᒋᒍᓂ, ᐅᓐᓂᕐᓗᒍᓐᓇᖅᑐᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ,  

ᐅᕐᓂᓪᓗᓚᐅᖅᑎᓪᓗᒋᑦ ᑲᒥᓯᓇ ᐱᔪᓐᓇᐅᑎᖃᕐᒥᔪᖅ 

ᖃᓄᖅ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑐᑦ ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᒋᑦ 

ᐸᕐᓇᐅᑎᒃᑯᑦ.  

 

ᐱᔭᕆᐊᑐᒃᓴᖅᑐᓂᒃ ᑐᓴᐅᒪᓪᓗᐊᓐᖏᖦᖢᖓ ᒫᓐᓇ 

ᑭᐅᑦᑎᐊᖅᑰᖅᐳᖓ. ᑖᓐᓇᓗ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑎᒍᑦ 

ᐊᔾᔨᒌᒡᔫᒥᔪᓂᒃ ᐅᖃᐅᓯᖅᑕᕐᓂᒃ ᓇᖕᒥᓂᖃᖅᑐᑦ 

ᐊᑐᕈᓐᓇᕐᓂᖅᐸᑕ ᐊᑲᐅᓈᖅᑐᖅᑎᑕᐅᒐᔭᕆᓪᓗᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᐊᐱᖅᑯᑕᐅᓚᐅᖅ 

ᑐᑭᓯᐊᓇᑦᓯᐊᕐᓂᐊᕐᒪᑕ ᑖᒃᑯᐊ ᓱᓇ ᐊᐳᕈᑕᐅᕙᑦ? ᓱᓇ 

ᑐᓗᖅᑕᕈᑎᐅᕙᑦ ᑖᓐᓇ ᐱᖁᔭᖅ ᐱᔾᔪᑎᒋᒃᖢᒍ ᑖᒃᑯᓄᐊ 

ᓇᖕᒥᓂᖃᖅᑐᓄᑦ? ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᑐᓗᖅᑕᕈᑕᐅᔪᓂᒃ ᑐᓴᐅᒪᓗᐊᓐᖏᑦᑐᖓ ᒫᓐᓇ. 

ᑖᓐᓇ ᑭᐅᔪᓐᓇᓐᖏᑦᑕᕋ. ᐅᓐᓂᕐᓗᖃᑦᑕᕐᒪᖔᑕᓗ 

ᑲᒥᓯᓇᒧᑦ ᑖᒃᑯᐊ ᑐᑭᓯᒋᐊᖃᖅᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you. The Minister’s 

submission indicates that the federal 

government’s passing of both the United 

Nations Declaration on Rights of Indigenous 

Peoples Act, and the Indigenous Languages 

Act, as well as the announcement of the 

federal Inuit Nunangat Policy, may lead to an 

opportunity to work closely with the federal 

government to build compliance with the Inuit 

Language Protection Act.  

 

Can you describe what specific steps have 

been taken since the passing of the federal 

legislation to work with federal counterparts 

to build federal compliance with Nunavut’s 

language legislation? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Minister 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman and thank you for that 

question. In regard to languages, we look at 

how we can make improvements. We provide 

support financially by providing Inuktitut to 

all of Nunavummiut. If it is okay with you, 

Mr. Chairman, I would like to have my 

Deputy Minister supplement my answer. 

 

Chairman: Ms. Hughes. 

 

Ms. Hughes: (interpretation) Thank you, Mr. 

Chairman. Yes, we work continuously with 

the federal government and also make sure 

that the Inuit Language Protection Act is 

adhered to including the federal government 

and their requirement to provide 

documentation in Inuktitut.  

 

We have had meetings with the Ministers and, 

myself, I have had meetings with Deputy 

Ministers to make sure that the Inuit language 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᑎᑎᕋᖅᑕᖏᑦ ᐅᖃᐅᓯᖏᑦ 

ᐱᔪᓐᓇᐅᑏᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᕐᖓᐅᑏᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ, 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᑐᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂᒃ. 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᐃᓕᐅᖅᓯᒪᓕᕐᒪᖔᑦ ᑖᓐᓇ 

ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᒪᓕᒃᓯᒪᒐᓗᐊᕐᒪᖔᖏᑦ ᓄᓇᕗᑦ ᒪᓕᒐᕐᔪᐊᖏᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᐄ, ᑖᒃᑯᐊ 

ᑕᐃᒪ ᑖᓐᓇ ᐅᖃᐅᓯᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒪ 

ᑭᒡᒐᖅᑐᑦᑎᐊᕋᓱᒃᐸᕗᑦ ᑖᒃᑯᐊ ᖃᓄᖅ ᑖᒃᑯᐊ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐋᖅᑭᒋᐊᕈᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᐊ 

ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ. 

ᐱᔨᑦᑎᕋᐅᑎᖏᒃᑎᒍᓪᓗ ᑮᓇᐅᔭᑎᒍᑦ 

ᓴᖅᑭᔮᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᑎᓪᓗᑕ ᐊᒻᒪ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᓐᓇ 

ᐅᖃᐅᓯᖅ ᐱᒻᒪᕆᐅᖕᒪᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ. ᑖᓐᓇ 

ᑕᐃᒪ ᑐᒡᓕᒑ ᑭᐅᒋᐊᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕈᓂ ᑕᕝᕘᓇ. 

ᖃᓄᐃᒃᓴᓐᖏᒃᑯᕕᑦ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᒃᑯᐊ 

ᐱᓕᕆᖃᑎᒌᓐᓇᕋᓱᒃᑕᕗᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐃᓕᓴᖅᓯᑎᓐᓇᓱᒃᐸᒃᖢᑎᒍᓪᓗ ᐊᑐᕆᐊᖃᕐᒥᔪᑦ ᐅᕙᒍᑦ 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑕᑯᔭᖏᓐᓂᒃ. ᐱᖁᔭᖃᕋᑦᑕ ᐃᓄᐃᑦ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ ᒪᓕᒐᖅ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)−ᒥ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᓴᐳᒻᒥᔭᐅᓯᒪᔪᒥᒃ ᑕᑯᔭᕐᒥᒃ. ᑖᓐᓇ ᐃᓚᒋᔭᐅᓯᒪᓪᓗᓂ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᑕᕝᕙᓂ 

ᐃᓄᒃᑑᓕᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ.  

 

ᑖᓐᓇ ᐅᒃᐱᕆᑦᑎᐊᕋᑦᑎᒍ ᑲᑎᖃᑎᒌᓐᓇᕋᓱᖃᑦᑕᖅᑕᕗᑦ 

ᒥᓂᔅᑕᕆᓚᐅᖅᑕᕗᑦ ᐊᒻᒪ ᒥᓂᔅᑑᖃᑦᑕᖅᓯᒪᔪᑦ 

ᑭᒡᒐᖅᑐᐃᖏᓐᓇᖃᑦᑕᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᒥᓂᔅᑕᐅᔪᓂᒃ ᑕᐅᓇᓂ ᐋᑐᕚ ᑲᑎᒪᕕᖏᓐᓂ. ᐊᒻᒪ 

ᐅᕙᖓ ᓇᖕᒥᓂᖅ ᑲᑎᖃᑎᖃᖅᓯᒪᖃᑦᑕᕆᓪᓗᖓ 

ᑐᖏᓕᐅᖃᑎᓐᓂᒃ ᑕᒪᒃᑯᐊ 

ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 
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is recognized in the Nunavut territory because 

we have to provide services in Inuktut. Should 

I be applying for a passport, I can now be 

provided the services in Inuktitut in Ottawa. 

Should I approach Service Canada, I will be 

provided services in Inuktitut.  

 

But then again, there is also the Post Office, 

the airline industry, and the taxi companies. 

They do not provide Inuktitut services. Maybe 

if they understood or are more informed about 

that, then I’m sure that they would provide 

those services in Inuktitut. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. 

Section 8 of the Indigenous Languages Act 

provides the that the federal Minister may 

cooperate with territorial governments by 

entering into agreements or arrangements for 

purposes such as providing Indigenous 

language programs and services in relation to, 

education, health, and the administration of 

justice. 

 

To date, what Nunavut agreements or 

arrangements have been entered into with the 

federal government to provide Inuktitut 

programs and services in these specific areas. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. If this is fine with you, 

Mr. Chairman, I would request that the 

Deputy Minister who dealt with these issues 

be allowed to respond to that. If you can allow 

my deputy to respond? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐃᓄᐃᑦ 

ᐃᓄᒃᑐᑦ.  

 

ᐅᖃᕈᒪᓪᓗᖓᓗ ᐅᒃᐱᕈᓱᒃᑐᓪᓛᓘᔪᖓ ᐃᓚᖏᑦ 

ᐱᓕᕆᕙᒌᖅᑐᑦ ᓲᕐᓗ ᑕᐅᓄᖓ ᑲᓇᑕᐅᑉ 

ᓯᓚᑖᓄᐊᕈᓐᓇᐅᑎᒥᒃ ᑐᒃᓯᕌᖃᕋᓱᒃᑯᒪ ᒫᓐᓇ ᐃᓄᖕᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓐᓇᖅᓯᔪᖓ ᐋᑐᕚᒥ. ᐊᒻᒪ, ᐅᕗᖓ 

ᑐᑭᓯᒋᐊᕋᓱᒃᑯᒪ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᔨᑦᑎᕋᖅᑏᑦ 

ᑲᓇᑕᒥ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓐᓇᖅᑐᖓ. ᑭᓯᐊᓂ ᓱᓕ ᐃᓚᖏᑦ 

ᐱᓕᕆᓐᖏᓗᐊᕐᒪᑕ ᑎᑎᖅᑲᒃᑯᕕᒃᑯᑦ, 

ᖃᖓᑕᓲᓕᕆᔨᒃᑯᑦ, ᑖᒃᓯᓕᕆᔨᒃᑯᑦ, ᐃᓐᓇᕐᓄᑦ 

ᐃᑦᑐᖅᓯᐅᑕᐅᓂᕋᖅᑕᐅᖅᑰᖅᑐᓂᒃᑯᐊ, ᑕᒪᒃᑯᐊ 

ᐃᓄᒃᑑᖅᓯᒪᓐᖏᒻᒪᑕ. ᐃᓄᐃᖅᑲᐃ ᐃᓄᒃᑑᕈᓐᓇᖅᑐᖅᑲᐃ 

ᑐᑭᓯᐅᒪᔾᔫᒥᓕᕈᑎᒃ ᑖᒃᑯᓂᖓ ᐱᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ. 

ᑖᒃᑯᐊ  

ᐅᖃᐅᓯᕇᓐᓇᖅᐸᒃᑕᕗᑦ ᒥᓂᔅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑎᒍᓪᓗ 

ᐊᒻᒪ ᒥᓂᔅᑑᕋᑖᓚᐅᖅᑑᑉ ᓴᖅᑭᑦᑎᖃᑦᑕᖅᓯᒪᔭᖏᑦ 

ᒥᓂᔅᑕᐅᖃᑎᖏᓐᓄᑦ ᑕᐅᓇᓂ ᐋᑐᕚᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖓ 8 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐱᖁᔭᖅ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕗᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ 

ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖅᐳᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 

ᒐᕙᒪᓂ ᐊᖏᕈᑎᓕᐅᕐᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᐱᔾᔪᑎᖏᓐᓄᑦ ᓲᕐᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ 

ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒡᓗ ᐱᔾᔪᑎᓕᖕᓂᒃ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᒃ, 

ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒥᒃ. 

 

ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ, ᖃᓄᐃᑦᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓂᒃ 

ᐋᖅᑭᒃᓯᓯᒪᕙᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᓄᒃᑎᑐᑦ 

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᑖᒃᑯᓇᓂ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᖃᓄᐃᒃᓴᓐᖏᒃᑯᕕᑦ ᓱᓖᓛᒃ, 

ᑖᓐᓇ ᒥᓂᔅᑑᓚᐅᖅᑐᖅ ᑖᓐᓇ ᐱᓕᕆᖃᑎᖃᑦᑕᓚᐅᕐᒪᑦ 

ᑐᒡᓕᒋᔭᖓᓂᒃ, ᑭᐅᖁᒐᓗᐊᖅᖢᒍ ᑐᒡᓕᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. We just recently signed off a two-

year agreement, from 2022-24 with the 

federal government to receive funding 

towards that and it totalled $5.1 million along 

with funding for the French language services 

of $4.1 million if I recall correctly. 

 

The two agreements were signed off to date, 

nonetheless, we have continued to negotiate 

further, as our next session is already arriving, 

and we will enter negotiations on the next step 

or levels we must provide service provision 

for, and if the funds were larger, then we 

would be able to undertake more assignments 

for Inuit language services. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Now, 

with respect to Mr. Hickes question, have you 

signed off on the agreement with respect to 

the Department of Health, as well as the 

Department of Justice for further Inuktitut 

services? Have any agreements been signed 

off for these departments? Ms. Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. With respect to the Department of 

Education, they would most likely fulfill their 

own need for signage, and if we signed off on 

the agreement, it would specify that the 

funding was provided by the Department of 

Justice as certain funds are set aside through 

this agreement with the federal government, 

and regarding the Department of Health, we 

also provide some funding towards that 

through our existing agreements. It is 

specifically for interpretation, translations and 

for annual meetings to determine which 

terminology will be included in the 

Department of Health’s signage and if it 

requires further fixing. That is the agreement 

we signed to provide that support to the 

department. Thank you, Mr. Chairman. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑎᓕᐅᕋᑖᓚᐅᕐᒥᔪᖑᑦ ᐊᕐᕌᒎᖕᓂᒃ ᒪᕐᕉᖕᓄᑦ; 2022-

2024 ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑕ $5.1-

ᒥᓕᐊᓐᓂᒃ, ᐊᒻᒪ: ᐅᐃᕖᓄᑦ ᑐᕌᖓᔪᓂᖕ $4.1-

ᒥᓕᐊᓐᖑᖅᑰᖅᑐᑦ. ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ, ᑕᐃᒫᒃ 

ᐊᑎᓕᐅᖅᓯᒪᔭᕗᑦ ᒫᓇᒧᑦ ᑎᑭᖦᖢᒍ, ᑭᓯᐊᓂ, 

ᐋᔩᖃᑎᒌᕝᕕᒃᓴᕗᑦ ᒫᓐᓇ ᑎᑭᐅᑎᖕᒥᖕᒪᑦ, 

ᐋᔩᖃᑎᒋᓇᓱᖕᓂᐊᓕᕐᒥᔭᕗᑦ ᖃᓄᖅᑑᒃᑲᓐᓂᕐᓗᑕ. 

ᓲᖃᐃᒻᒪ ᐃᑲᔫᑏᑦ, ᒫᓐᓇ ᐅᓄᒃᑲᓐᓂᕐᓂᕈᑎᒃ 

ᐱᓕᕆᒃᑲᓐᓂᕈᓐᓇᕋᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ ᒥᒃᓵᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᒥᔅᑕ Hᐃᒃᔅ ᐊᐱᖅᑯᑖ, 

ᐊᑎᓕᐅᖅᓯᒪᒻᒪᖔᑉᓯ ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᓯᑲᓐᓂᖅᑑᓪᓗᐊᕐᒪᖔᑕ, ᐊᑎᓕᐅᕆᑎᒥᒃ ᒫᓐᓇ 

ᐊᑎᓕᐅᖅᓯᒪᕕᓯ? ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ, ᓇᖕᒥᓂᖅ ᐊᑎᓕᐅᕋᔭᖅᐳᑦ, 

ᐅᕙᒍᑦ ᐊᑎᓕᐅᕈᑦᑕ ᑕᒪᒃᑯᓄᖓ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓅᖓᔪᓂᒃ ᑐᕌᖓᔪᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᐊᕐᔪᓲᖑᔪᒍᑦ ᐊᖏᕈᑎᒃᑯᑦ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᖏᕈᑎᖓᒍᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ 

ᑮᓇᐅᔭᖃᖅᑎᐊᕐᔪᓲᕆᒋᓪᓗᑎᒍ ᐅᕙᒍᑦ ᐊᖏᕈᑎᖏᒍᑦ 

ᒪᑯᓄᖓ ᑐᑭᓕᐅᕆᔩᑦ, ᑐᓵᔩᑦ, ᑲᑎᑎᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐊᕐᕌᒍᑕᒫᖅ ᖃᓄᖅ ᐅᖃᐅᓰᑦ ᐋᓐᓂᐊᕕᖕᒥ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐋᖅᑭᒋᐊᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ. ᑕᕝᕘᓇ ᐅᕙᒍᑦ ᑕᕝᕙ 

ᑖᓐᓇ ᐊᖏᕈᑎ ᑎᑎᕋᖅᓯᒪᓪᓗᑎᒍ ᑖᒃᑯᐊ ᒐᕙᒪᐅᑉ 

ᐊᕕᒃᑐᖅᓯᒪᔭᖏᑦ ᐃᑲᔪᕐᐊᔪᖃᑦᑕᖅᑕᕗᑦ ᑕᕝᕘᓇ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖓ 

10−ᒥ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᐱᖁᔭᖓᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕗᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᓐᓇᕐᓂᖏᓐᓂᒃ 

ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖓᓂᒃ 

ᐱᓕᕆᕝᕕᒃ ᐱᔪᓐᓇᕐᓂᖃᕈᓂ, ᐊᒻᒪ 

ᑐᒃᓯᕋᖅᑐᖃᕐᔪᐊᖅᐸᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᓂᒃ ᑕᐃᑲᓂ 

ᐅᖃᐅᓯᕐᒥᒃ. 
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Chairman (interpretation): Mr. Hickes. 

 

Mr. Hickes: Sure. In section 10 of the federal 

Indigenous Languages Act provides that the 

federal institution may provide access to 

services in an Indigenous language if the 

institution has the capacity to do so, and there 

is significant demand for access to those 

services in that language. 

 

My next question, Mr. Chairman, is what 

steps has the Government of Nunavut taken to 

demonstrate a significant demand in Nunavut 

for federal services in Inuktut? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Now, the work was 

undertaken by the previous minister 

responsible for language services, especially 

in providing more services in our language, 

and to use this example, there are daily word 

reminders as well as day calendars that can be 

provided in Inuktitut. 

 

This includes any advertisements that must be 

provided in Inuktitut, so we are trying to work 

collaboratively with the federal government 

on the language services provision, and how 

the federal government can acknowledge our 

language formally, and how to ensure 

advertisements include versions for all 

Nunavummiut.  

 

Also, with your permission, Mr. Chairman, 

my Deputy Minister can elaborate further. 

Thank you. Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Inuit within Nunavut are numerous 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᖃᓄᐃᓕᐅᖅᓯᒪᓕᖅᐸᓪᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᐱᔭᐅᔪᒪᒻᒪᕆᒃᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕐᓂᒃ ᐃᓄᒃᑐᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

  

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒪ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᓚᐅᖅᑎᓪᓗᓂ ᑖᓐᓇ ᒥᓂᔅᑑᓚᐅᖅᓯᒪᔪᖅ 

ᑕᕝᕗᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᔮᖅᑎᑕᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᐅᖃᐅᓯᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

ᐅᓇ ᐆᒃᑑᑎᒋᓗᒍᖃᐃ; ᑕᒪᒃᑯᐊ ᑕᐃᒪ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑎᑎᖅᑲᑯᓗᐃᑦ ᐅᖃᐅᓯᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᓪᓗᑕᒫᖅᓯᐅᑎᓪᓗ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ, ᖃᓄᕐᓗ ᐱᔪᒥᓇᖅᓴᐅᑏᑦ 

ᓴᖅᑭᔮᖃᑦᑕᖅᑐᐃᑦ, ᐃᓄᒃᑎᑐᑦ ᑕᐃᒪ 

ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕋᓱᒃᑕᕗᑦ ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑖᓐᓇ 

ᐅᖃᐅᓯᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐃᓕᓴᖅᓯᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑖᓐᓇ 

ᐅᖃᐅᓯᖅᐳᑦ ᐊᒻᒪ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᐱᔪᒥᓈᖅᓴᐅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᓴᖅᑭᔮᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᓪᓗᑎᒍᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᑦ.  

 

ᖃᓄᐃᒃᓴᖏᒃᑯᕕᓪᓗ ᑐᒡᓕᕋ 

ᑭᐅᑎᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᐃᑦ ᓄᓇᕗᒻᒥ 

ᐅᓄᕐᒪᑕ ᐃᓄᒃᑑᓲᑦ; ᐅᓄᖅᑑᔪᓐᓇᖅᑐᑦ 

ᐅᓄᕐᓂᓴᐅᖅᑰᖅᖢᑎᒡᓗ ᓄᓇᕗᓕᒫᒥ. 

ᐱᔪᓐᓇᐅᑎᖃᖅᑎᑕᐅᒐᑦᑕ ᐃᓄᒃᑑᕐᕕᐅᔭᕆᐊᖃᖅᑐᒍᑦ 

ᐃᓄᒃᑑᕐᕕᐅᔪᒪᒍᑦᑕ, ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᒃᑯᒪ ᐃᓄᒃᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑐᖓ, ᑕᐃᒪᓐᓇ ᓴᐳᒻᒥᔭᐅᓯᒪᒐᑦᑕ 

ᐱᖁᔭᕐᔪᐊᒃᑯᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᔭᐅᔪᒪᕐᔪᐊᖅᑑ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)−ᖑᓐᖏᒃᑲᓗᐊᖅᐸᑦ 

ᐊᑐᐃᓐᓇᐅᖏᓐᓇᐅᔭᕆᐊᖃᖅᑐᖅ. ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ 

ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᕐᓂᐊᕈᑦᑕ 

ᐅᖃᓪᓚᒍᓐᓇᕐᕕᖃᐃᓐᓇᐅᔭᕆᐊᖃᕐᓂᐊᕋᑦᑕ. 

ᐊᑐᐃᓐᓇᐅᖃᑦᑕᓐᖏᑉᐸᑦ ᐊᓯᐊᓂᒃ ᐅᖃᐅᓯᕐᒥᒃ 

ᐊᑐᓕᑐᐃᓐᓇᕐᓂᐊᕋᑦᑕ. ᑖᓐᓇ ᐱᔭᕆᐊᖃᓪᓚᕆᒃᑐᖅ. 

ᑕᕝᕙ ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᖅᑐᖅ ᓴᖅᑭᔮᕆᐊᖃᖅᑐᖅ. 

ᐃᒪᓐᓇ ᐅᖃᕋᓗᐊᖅᐸᑕ: ᐃᓄᒃᑑᖅᑐᖃᓗᐊᓐᖏᒻᒪᑦ 
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who speak Inuktitut, perhaps the majority of 

residents are fluent in Inuktitut throughout 

Nunavut. 

 

There are rights provided to Inuit to receive 

services in Inuktitut, and if we prefer to be 

served in the Inuktitut language, and if I 

prefer, I should be able to use Inuktitut to 

request these services, and this is protected by 

the legislation. (interpretation ends) 

Significant demand (interpretation) 

notwithstanding, as the services must always 

be provided in Inuktitut. 

 

Only through this avenue can the Inuktut 

language be protected if we wish to speak 

Inuktitut in the future, so we will always 

retain that need to provide services in 

Inuktitut. If the service is unavailable in 

Inuktitut, it would lead to using the other 

languages. We must ensure that services can 

always be provided in Inuktitut. 

 

Even if the organization or business maintains 

that there are no staff able to speak Inuktitut 

and that they cannot provide the service in 

Inuktitut, nonetheless, the legislation 

stipulates that this service must always be 

available in Inuktitut as that is the right of the 

Inuit, to use their language wherever a 

government office is situated throughout 

Nunavut, including federal government 

offices. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I do 

appreciate the response, but I’d like to just to 

drill down a little bit. Has the federal 

government communicated what significant 

demand is, and what steps has the government 

taken to provide recognition of significant 

demand in their own legislation, to make sure 

that there is the onus on the federal 

government and agencies to provide Inuktitut 

ᐅᕙᓂ ᐃᓄᒃᑐᑦ ᐊᑐᔾᔮᓐᖏᑕᕗᑦ, ᑭᓯᐊᓂ 

ᐊᑐᐃᓐᓇᐅᖏᓐᓇᐅᔭᕆᐊᖃᕐᒪᑦ 

ᐱᔪᓐᓇᐅᑎᖃᕆᐊᖃᕐᒪᑕ ᐃᓄᒃᑑᕈᓐᓇᖅᑐᑦ ᓇᒥᓕᒫᖅ 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᒡᓚᒡᕕᖓᑕ ᐃᓗᐊᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 

ᖁᕕᐊᒋᔭᕋ ᑭᓯᐊᓂ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᕐᓂᐊᕐᔪᖁᓪᓗᒍ. 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑐᓴᖅᑎᑦᑎᓯᒪᓕᖅᐹᑦ ᑭᓱᓂᒃ 

ᐱᔭᐅᔪᒪᕐᔪᐊᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᓯᒪᓕᖅᐸᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᖁᓪᓗᒋᑦ ᐱᔭᐅᔪᒪᕐᔪᐊᖅᑐᑦ 

ᓇᖕᒥᓂᖅ ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᒻᒪᓗ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᓯᕈᓐᓇᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᐅᒪᔭᒃᑯᑦ, 

ᒪᓕᒃᑕᐅᔭᕆᐊᓕᖕᓂᒃ ᓱᓕ ᐋᖅᑭᒃᓯᓯᒪᓐᖏᑦᑐᑦ. ᑕᐃᒃᑯᐊ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐱᖁᔭᖅ, ᑕᐃᓐᓇ. 

ᒪᓕᒐᓕᕆᔭᕆᐊᖃᖅᑕᖏᑦ ᓱᓕ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓐᖏᒻᒪᑕ. ᑖᓐᓇ ᑭᐅᒍᓐᓇᓐᖏᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᖓᓐᓂᒃ ᒥᔅ Hᐃᐅᔅ ᑭᐅᖅᑲᐅᖕᒪᑦ, ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᐊ ᐅᖃᖅᑲᐅᖕᒪᑦ ᓇᓗᓇᐃᒃᑯᑕᕐᓂᒃ 

ᓴᖅᑭᔮᖅᑐᓂᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᓯᒪᕚᑦ ᐃᑲᔫᑎᒃᓴᖃᖅᑎᑦᑎᓯᒪᕙᓪᓗ 

ᑎᒥᐅᔪᓄᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓄᑦ 

ᐱᔨᑦᑎᕋᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪ ᓇᓗᓇᐃᒃᑯᑕᕐᓂᒃ 

ᑐᓂᓯᖁᓪᓗᒋᑦ ᐃᓄᒃᑐᑦ? 

 

ᒫᓐᓇᕋᑖᖅ ᓈᓚᖃᑎᖃᓚᐅᕋᑦᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 

ᓱᕈᓯᕐᓂᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᒃ ᐸᖅᑭᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᐅᓄᑲᓪᓚᒃᑐᓂᒃ ᐃᓄᖃᐅᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐅᓄᑲᓪᓚᒃᑐᓂᒃ 

ᓄᓇᖃᖅᑐᓂᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓂ. ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒐ: 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᑲᔪᖅᑐᐃᕙᒃᐹᑦ, ᐃᑲᔪᖅᐸᒃᐹᑦ 

ᐊᒻᒪᓗ ᑐᑭᓕᐅᕆᔨᐅᖃᑦᑕᖅᐹᑦ ᑎᒥᐅᔪᓄᑦ 

ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᓄᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  
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services in the territory? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Based on my understanding of the 

situation, there hasn’t been any regulatory 

directives sent to provide these services as far 

as I know related to indigenous languages 

legislation. They still have to draft up the 

legislation towards the provision of services 

in indigenous languages, so I cannot answer 

that at this time. Thank you, Mr. Chairman. 

  

 

Chairman (interpretation): Thank you. Mr. 

Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. In 

one of Ms. Hughes, earlier responses the 

deputy minister had mentioned signage. Has 

the Government of Nunavut provided support 

and resources to entities outside of Nunavut to 

provide services and signage in Inuktut? 

 

We recently had a, just last week, a hearing 

with Department of Family Services on 

children in out-of-territory care, and we have 

a number of demographics and a number of 

residents that are receiving services outside 

the territory. So my question is: does the 

Government of Nunavut provide support, 

resources, and translation services to entities 

contracted outside of the territory? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. This is an issue where my 

deputy would be aware of the details, and she 

can respond accordingly to the request of our 

colleague on how these are provided outside 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᒡᓕᕋ ᖃᐅᔨᒪᓂᖅᓴᐅᖅᑰᕐᒪᑦ 

ᖃᓄᖅ ᑭᐅᔭᕆᐊᒃᓴᖅ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᓄᓇᕗᑦ ᓯᓚᑖᓂ, 

ᑭᐅᑎᑦᑐᓐᓇᕈᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ. ᒫᓐᓇ 

ᐱᔪᓐᓇᐅᑎᖃᕋᑦᑕ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑳᓐᑐᕌᒃ−ᖃᖅᑐᑦ 

ᓲᕐᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑳᓐᑐᕌᖃᖅᐸᑕ 

ᑕᐅᓇᓂ ᐃᓚᒌᓕᕆᓂᒃᑯᓘᓐᓃᑦ ᑳᓐᑐᕌᒃ−ᖃᖅᐸᑕ 

ᑕᐅᓇᓂ. ᑕᕝᕘᓇ ᑳᓐᑐᕌᒃ−ᒥᒍᑦ 

ᐅᖃᖅᓯᒪᕙᒌᕆᐊᖃᖅᑐᑦ ᖃᓄᖅ ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᑎᕋᕐᓂᐊᖅᐱᓯ, ᑖᓐᓇ ᐃᓗᐊᓃᑦᑕᕆᐊᖃᖅᐸᒌᖅᑐᖅ. 

ᑕᐃᒃᑯᐊᓗ ᑳᓐᑐᕌᑦ ᑕᑯᔪᓐᓇᓐᖏᓐᓇᒃᑭᑦ, ᑭᓯᐊᓂ ᑖᒃᑯᐊ 

ᐃᓗᐊᓃᒃᑲᓗᐊᕐᒪᖔᑕ ᐃᓗᐊᓃᑦᑕᕆᐊᖃᖅᑐᑦ 

ᖃᐅᔨᒪᔭᒃᑯᑦ ᓲᖃᐃᒻᒪ ᐱᖁᔭᓂᒃ ᑕᐃᒪᓕᖓᖕᒪᑕ 

ᑳᓐᑐᕌᓕᐅᕐᓂᐊᕈᑎᒃ ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐃᓄᒃᑑᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᔭᕆᐊᖃᖅᖢᑎᒃ ᑕᐃᑰᓇ ᑳᓐᑐᕌᒃᑯᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᖅᑰᖏᓐᓇᒃᑯ ᑭᐅᔾᔪᑎᖓ. ᑕᐃᒪᐃᒻᒪᑦ 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐅᖃᕐᒪᑦ ᐃᓚᓕᐅᔾᔭᐅᒋᐊᖃᕐᒪᑦ 

ᑳᓐᑐᕌᒃᑯᑦ ᐱᔨᑦᓯᕐᓂᕐᒧᑦ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᓐᓇᓂ ᑕᒪᒃᑯᐊ 

ᒪᓕᒃᑕᐅᒋᐊᓖᑦ ᑳᓐᑐᕌᒦᒻᒪᖔᑕ.  

ᐊᐱᖅᑯᑎᒐ ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᑐᐃᓐᓇᖅᑐᖓ, 

ᐱᔨᑦᓯᓂᕐᒧᑦ ᑳᓐᑐᕌᓂᒃ ᐱᔨᑦᓯᖅᑎᓄᑦ ᐊᓯᖏᓐᓂᒃ 

ᓄᓇᓕᓐᓂᑦ, ᑳᓐᑐᕌ ᐃᓚᓕᐅᔾᔨᕚ ᓇᓗᓇᐃᒃᑯᑕᕐᓂᒃ 

ᐊᒻᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᓯᕐᓂᕐᓂᒃ? ᐄᖑᒃᐸᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ, ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᒧᑦ, ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᑲᔪᕐᓂᐊᕐᓗᓂ 

ᑐᑭᓕᐅᖅᑕᐅᔪᓂᒃ ᐊᒻᒪ ᑮᓇᐅᔭᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᕐᓄᑦ 

ᐊᒻᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ 

ᑐᑭᓯᓇᑦᑎᐊᖅᑲᐅᓐᖏᓐᓇᒪ. ᐄ, ᑳᓐᑐᕌᒃ 

ᐃᓗᐊᓃᑦᑕᕆᐊᖃᖅᑐᑦ ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᖅᑕᐅᔭᕆᐊᓖᑦ. 

ᑕᐃᒪᓐᓇ ᒪᓕᒐᕐᔪᐊᕐᓂᒃ ᑎᑎᕋᖅᓯᒪᖕᒪᑦ. ᑖᒃᑯᐊᓗ 

ᒥᑭᓐᓂᖅᓴᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ, 
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the territory of Nunavut. With your 

permission. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I apologize. Currently, we have the 

right within Nunavut to ensure that contracted 

bodies, just to use this example here. If the 

Department of Health held a contract in the 

south, or perhaps even the Department of 

Family Services held a contract in the south, 

then through this contract, there are provisions 

specifying how the contractor will provide the 

services in Inuktitut. 

 

This legal requirement stipulates the need for 

this provision although I have not had the 

opportunity to review these contracts, 

nonetheless, we would have to check to see if 

this legal requirement is included in the 

contract. I am aware of this requirement 

because the legislation states this stipulation 

for any contracted services, such as the 

Department of Health contracts would require 

service provision in Inuktitut. This must be 

included in the contract. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. I’m 

not sure I fully understood the response. So 

the Deputy Minister mentioned it should be 

included in the contract with the contract 

entity to provide language services, but also 

wasn’t sure on whether those conditions are in 

the contracts.  

 

My question is just to get some clarification, 

in most service contracts with the service 

provider in another jurisdiction, does that 

contract include signage and languages 

services? If so, is it on the incumbent, on the 

ᐃᑲᔫᓯᐊᕈᓐᓇᕆᓪᓗᑎᒃ ᐅᕙᑦᑎᓐᓂ. ᖃᓄᖅ ᐊᑭᓐᓇᖅ 

ᑕᒪᐅᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒃᑐᑦ 

ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ 

ᐃᑲᔫᓯᐊᕌᕐᔪᒍᓐᓇᖃᑦᑕᖅᑐᑦ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᐅᕝᕙᑦᑎᓐᓂᒃ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᒃᓯᕋᕐᓗᑎᒃ. ᑖᓐᓇ 

ᐱᑕᖄᕐᔪᖦᖤᖅᐳᖅ. ᑭᓯᐊᓂ, ᐄ, ᑳᓐᑐᕌᒦᑦᑕᕆᐊᖃᓲᑦ 

ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᐊᖅᐸᑕ. ᑖᓐᓇ ᐱᖁᔭᐅᖕᒪᑦ 

ᐱᖁᔭᑦᑎᓐᓂ. ᐊᒻᒪ, ᐃᓚᒋᐊᖅᓯᒪᔪᒪᒍᓂ 

ᐃᓚᒋᐊᖅᓯᔪᓐᓇᖅᐸ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ 

ᐃᓚᒋᐊᕈᒪᖅᑲᐅᕕᐅᒃ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᐄ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ, 

2022-ᒥ ᐃᓄᐃᑦ ᓄᓇᖓᑦ ᐊᑐᐊᒐᖓ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᓱᓕ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓪᓗᓂ. ᑕᐃᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ 

ᓯᓚᑖᓃᑦᑐᓄᑦ ᓄᓇᑦᑕ, ᓱᓕ ᐃᓚᒋᔭᐅᔪᒍᑦ 

ᐊᖏᖃᑎᒌᒍᑎᓄᑦ ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᐃᖃᑎᖃᖅᖢᑕ 

ᓂᕈᐊᖅᑎᒋᓯᒪᔭᑦᑎᓐᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᒪᓕᒐᕐᒥᒃ. ᐃᓚᒋᐊᕈᒪᖅᑲᐅᔭᕋ ᑕᒪᓐᓇ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᐅᔪᖅ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᓐᖏᑎᓪᓗᒍ, 

ᑭᓯᐊᓂᓕ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᐅᔪᑦ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕈᒪᑐᐃᓐᓇᕆᐊᖃᖅᐸᑦ 

ᐃᒡᓗᖁᑎᒥᖕᓂᒃ ᐃᓚᒋᔭᐅᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 

ᑳᓐᑐᕌᖑᔪᒧᑦ: ᑮᓇᐅᔭᓂᒃ ᐊᑐᐃᓐᓇᖅᑕᖃᖅᐹ 

ᑕᐃᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ ᑐᓂᓯᔪᓐᓇᖅᑐᓂᒃ 

ᓇᓗᓇᐃᒃᑯᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᑐᑭᓕᐅᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕗᓐᖓᕋᑖᑦᑎᐊᕋᒪ 

ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥᒃ. ᖃᐅᔨᒪᔪᒃᓴᐅᓂᖅᓴᐅᖕᒪᑦ 

ᑐᒡᓕᕋ ᑖᓐᓇ ᖃᓄᖅ ᐃᖏᕐᕋᕙᓪᓕᐊᓐᓂᕐᒪᖔᑕ. 

ᖃᓄᐃᒃᓴᓐᖏᒃᑯᕕᑦ ᑭᐅᑎᑦᑐᓐᓇᕈᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  
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contractor, or on the Government of Nunavut 

to assist in translations and funding for 

signage and language services. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I apologize as my response was not 

very clear. Yes, this is a legal requirement to 

have this provision written into the contract, 

to provide the services in Inuktitut. 

 

This is the legal requirement under the 

legislation and for the smaller contracts 

agreed to by our government can also receive 

funding support from our department to offer 

signage or posters on the walls, such as 

funding for Inuktitut language lessons of their 

staff so there is a bit of funding specific to this 

requirement, but it has to be submitted as a 

request. 

 

They can submit this request to the 

Department of Culture and Heritage. There is 

a limited fund available, however, yes, any 

contract signed requires that Inuktitut service 

provision component. This is a legal 

requirement under this legislation. The 

minister can supplement that.  

 

Chairman (interpretation): Thank you. 

Minister Kaernerk, I believe you wanted to 

supplement that. 

 

Hon. Joelie Kaernerk (interpretation): Yes. 

(interpretation ends) Thank you, Mr. 

Chairman. Thank you for the question. Yes, in 

2022 the Inuit Nunangat Policy was released 

by Canada and it’s still a work in progress. 

For those people that are outside of our 

jurisdiction, we are still in the part of 

agreements and arrangements with 

constituents with the Indigenous Languages 

Act. I wanted to make a supplementary 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᒐᕐᒥᒃ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᓯᒪᔪᑦ ᐱᖁᔭᖅ, ᑕᕝᕙᓂ 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᒥ 4, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐱᓕᕆᕝᕕᖕᓂ ᓯᓚᑖᓂᓐᖔᖅᓯᒪᔪᑦ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑎᑎᕋᖅᓯᒪᕙᒌᕆᐊᖃᖅᑐᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᑖᒃᑯᐊ ᐱᔨᑦᑎᖅᑕᖏᑦ 

ᐃᓄᒃᑐᑦ. ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ ᑳᓐᑐᕌᓂᒃ 

ᐊᑐᖅᑕᐅᔭᕆᐊᓕ. ᐊᑐᖅᑕᐅᖏᓐᓂᖅᐸᑦ, 

ᖃᐅᔨᒪᑎᑕᐅᔭᕆᐊᖃᖅᑐᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ ᐅᓐᓂᕐᓗᒍᓐᓇᖅᑐᖅ ᑖᓐᓇ 

ᐊᑐᖅᑕᐅᖏᑉᐸᑦ. ᓄᓇᕗᑦ ᓯᓚᑖᓃᑉᐸᑕ, ᑐᒃᓯᕋᐅᑎᒃᑯᑦ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᐊᕋᓱᓲᖑᔪᒍᑦ 

ᒥᑭᑦᑐᑯᓘᒐᓗᐊᒥᒃ ᓇᖕᒥᓂᖃᖅᑐᑦ ᒥᑭᓐᓂᖅᓴᐃᑦ ᖃᓄᖅ 

ᐃᓄᒃᑐᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ 

ᐃᑲᔫᓯᐊᕈᓐᓇᖅᑐᑦ ᐅᕙᑦᑎᑎᒍᑦ $5,000 ᐊᕐᕌᒍᑕᒫᖅ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᖅ. ᑭᐅᑦᑎᐊᕈᒪ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᒥᔅ ᐋᕆᐊᒃ 

ᐃᓚᔮᕆᐊᕆᖅᑰᕐᒪᒍ. ᒥᔅ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑮᓇᐅᔭᓂᒃ ᒥᑭᑦᑐᓂᒃ ᐱᑕᖃᓲᖑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑮᓇᐅᔭᓂᒃ ᑐᑭᓕᐅᕆᔾᔪᑎᓂᒃ ᐱᑕᖃᓗᐊᓲᖑᖏᑦᑐᖅ 

ᐃᓚᖓᓐᓂᒃ ᐱᑕᖃᓲᖑᒐᓗᐊᖅ ᐊᐃᑦᑑᓯᐊᒃᓴᓂᒃ. 

ᑐᒃᓯᕋᕈᓐᓇᓲᑦ ᐊᒻᒪᓗ  

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᕐᓂᖅᐸᑕ 

ᑐᑭᓕᐅᕆᓂᒃᓴᓂᒃ, ᑐᒃᓯᕋᐅᑎᒃᑯᑦᑕᐅᖅ ᑖᓐᓇ 

ᐊᑐᐃᓐᓇᐅᑦᑎᐊᓲᖑᖕᒥᔪᖅ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ. 

ᓄᓇᕗᒻᒥᓗ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᖅ, ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᕕᓖᑦ ᐱᔭᒃᓴᖃᖅᑐᐃᓐᓇᐅᖕᒪᑕ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂᒃ.  

 

ᑖᓐᓇ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓃᖦᖢᓂ 

ᐊᖏᕈᓯᐊᖅᑐᖃᕐᓂᐊᖅᐸᑦ ᐱᓕᕆᖁᔨᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᑎᓕᓯᔪᒪᔪᖃᕐᓂᖅᐸᑦ ᐃᓄᓕᒫᓄᑦ 

ᐱᔨᑦᑎᕋᕐᓂᐊᑐᐊᖅᐸᑕ. ᑖᓐᓇ 

ᐃᓗᐊᓃᑲᐅᑎᒋᓲᖑᒐᓗᐊᖅ. ᑭᓯᐊᓂ, ᑕᒪᒃᑯᓄᖓ 

ᓴᖅᑭᔮᕆᐊᖃᖅᑐᓄᑦ ᓲᕐᓗ ᑎᑎᖅᑲᓂᒃ, 

ᒥᑭᓐᓂᕋᕋᑖᖅᐸᕗᑦ ᑖᓐᓇ $5,000 ᑐᒃᓯᕌᖑᔪᓐᓇᖅᑐᖅ, 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᐱᔪᒪᓕᕐᓂᖅᐸᑕ ᓴᖅᑭᑦᑎᔪᒪᓗᑎᒃ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ.  

 

ᑕᕝᕘᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓄᑦ 

ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᓈᓴᐅᑎᖓ 3 ᐊᒻᒪ 4, ᑖᒃᑯᐊ 

ᐃᓗᐊᓃᑲᐅᑎᒋᓲᖑᓂᖏᓐᓂᒃ. ᑭᐅᒐᓗᐊᖅᐸᕋᑭᐊᖅ 

Hᐃᒃᔅ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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comment on that. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. In a 

situation where the language component is not 

included with the service contract, yet a 

facility may want to provide signage and 

language services in their facility even though 

it may not be part of the contract: are there 

funds available to those entities to be able to 

provide the signage and the translations 

needed? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I just came into my seat 

this weekend. My deputy is more familiar 

with this information as she deals with the 

operational issues. I will have her respond 

with your permission. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. With the respect to the Inuit 

Language Protection Act, under section 4, 

third party contracts, it stipulates that this 

provision has to be added if any services are 

to be provided, and the service must be 

available in Inuktitut. This is required within 

the contract. 

 

If this legal requirement was not included, 

then our department must be informed about 

this lack of service provision, or submit the 

complaint to the Commissioner of Languages 

if this requirement is not met. For bodies 

outside of Nunavut, then there has to be a 

proposal submitted to the Department of 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᓐᓇ ᒥᔅᑕ Hᐃᒃᔅ 

ᖃᐅᔨᒋᐊᕈᐊᓛᖅᑖ ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕐᒪᑦ. ᑖᒃᑯᐊ 

ᓇᖕᒥᓂᓖᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑳᓐᑐᕌᖃᖅᑐᑦ ᐅᕝᕙᓘᕝᕙ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐱᓕᕆᔪᑦ, ᑖᓐᓇ $5,000−ᖑᒻᒪᑦᑕᐅᖅ 

ᑮᓇᐅᔭᖅᑖᖅᑑᓪᓗᐊᖅᐸᑦ, ᑖᓐᓇ $5,000 ᓄᓇᕗᒻᒥᐅᑦ 

ᐃᓗᐊᓂ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᐊᔪᕐᓇᓐᖏᒻᒪᑦ. ᑖᒃᑯᐊ 

ᓄᓇᕗᒻᒥᐅᑦᑕᐅᓐᖏᑐᑦᑕᐅᖅ ᐊᔪᓐᖏᑉᐸᑦ ᑖᒃᑯᐊ 

$5,000 ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᖅᑑᓪᓗᐊᖅᐸᑦ? ᒥᔅ 

ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ. 

 

ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ: ᓴᖑᑎᓐᓂᐊᕋᒃᑯ, (ᑐᓵᔨᒃᑯᑦ) 

ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓄᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒪᒥᐊᓇᖅ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᖁᔭᕗᑦ ᐃᓗᐊᓂ 

ᐊᐃᑦᑎᐅᑎᓄᑦ ᐃᑲᔫᓯᐊᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᑐᕌᖓᓂᕋᖅᒪᓪᓚᕆᒃᖢᑎᒃ, ᑭᓯᐊᓂ ᒪᑯᐊ 

ᓇᖕᒥᓂᕆᔭᐅᔪᐃᑦ ᐃᓚᖏᑦ ᐊᖏᔪᐊᓘᖕᒪᑕ, ᐃᓄᒃᑐᓪᓗ 

ᐱᓕᕆᓪᓚᕆᒃᖢᑎᒃ. ᓲᕐᓗ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓂᒃ 

ᑐᔪᕐᒥᕖᑦ ᑕᒪᒃᑯᐊ ᐊᖏᔪᐊᓘᖕᒪᑕ 

ᐃᑲᔫᓯᐊᓗᐊᕌᓗᖅᑰᕆᐊᖃᓐᖏᑦᑐᑦ 

ᑮᓇᐅᔭᓕᐅᒻᒪᕆᒃᖢᑎᒡᓗ ᑕᒪᒃᑯᓂᖓᓗ 

ᐱᓕᕆᓯᒪᓕᕇᖅᖢᑎᒃ.  

 

ᑐᑭᓯᒍᒃᑯ ᑖᒃᑯᐊ ᒥᑭᓐᓂᖅᓴᐃᑦ ᓇᒦᑦᑐᒃᑭᐊᖅ 

ᓄᑕᖅᑲᖏᑦ ᐸᖅᑭᔪᑦ. ᑖᓐᓇ 

ᓯᕗᓪᓕᐅᑎᑦᑕᕆᐊᖃᓪᓚᑦᑖᖅᑰᕋᓗᐊᕋᑦᑎᒍ ᑳᓐᑐᕌᒃ 

ᐃᓗᐊᓃᑦᑕᕆᐊᖃᖅᐸᒌᖅᑐᖅ ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᕆᐊᓖᑦ 

ᑖᓐᓇ ᐱᖁᔭᓂᒃ ᐃᓚᓯᒪᖕᒪᑦ. ᒥᑭᑦᑐᑯᓗᐃᑦ ᒪᑯᐊ 

ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᓲᕐᓗ ᓂᐅᕕᕐᕕᖕᒥ 

ᒪᑐᐃᖅᓯᓇᓱᓕᓵᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ 

ᓴᖅᑭᑦᑎᓇᓱᓕᓵᖅᑐᑦ ᐅᕙᑦᑎᓐᓂᒃ ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᓲᑦ 

ᒪᑯᓄᖓ ᓄᓇᓯᐅᑎᖏᖅᑲᐃ ᐃᓄᒃᑐᑦ ᐊᑎᖃᕐᓂᐊᖅᐸ, 

ᖃᓄᐃᓕᐅᓲᖑᓂᖏᓐᓂᒃ ᐃᓄᒃᑐᑦ ᑎᑎᕋᖅᓯᒪᓂᐊᖅᐸᑦ 

ᓄᓇᓯᐅᑎᒥᒍᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓇᖕᒥᓂᖁᑎᖓᑕ 

ᖃᓄᐃᓕᐅᕐᓂᕆᔭᖏᑦ ᐅᓂᒃᑳᖏᑦ 

ᐃᓄᒃᑑᓕᖅᑎᑕᐅᔭᕆᐊᖃᖅᐸᑦ. ᑕᕝᕗᖓ ᑐᕌᖓᓲᖑᖕᒪᑕ. 

ᐃᓛᒃ, ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᑖᖅᐸᒌᖅᑐᑦ ᐃᓄᖕᓄᑦ 

ᐱᔨᑦᑎᕋᕐᓂᐊᖅᑐᑦ ᑕᕝᕙᓂ ᐋᖅᑭᒃᓯᒪᑦᑕᐅᑎᒋᔭᕆᐊᓖᑦ 

ᑳᓐᑐᕌᑦ ᐃᓗᐊᓂ. ᑐᑭᓯᓇᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕐᒪᑦ ᑖᒃᑯᐊ 

ᑕᐃᓐᓇ $5,000 ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᐅᔾᔪᑎ, 

ᐊᔪᓐᖏᑉᐸᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᓐᖏᑦᑐᓄᑦ? ᖃᐅᔨᒪᔪᒍᑦ 

ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ $5,000−ᒧᑦ 

ᑎᑭᓪᓗᒍ ᑮᓇᐅᔭᒥᒃ ᑐᒃᓯᕋᖅᑑᓪᓗᐊᕐᒪᑕ, ᑭᓯᐊᓂ 
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Culture and Language that has a limited fund 

towards this requirement, especially private 

businesses.  

 

This is to highlight their provision of services 

in Inuktitut, and they can receive a 

contribution of up to $5,000 on an annual 

basis. Hopefully, I responded to the question. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Ms. Aariak wants 

to add to that. Ms. Aariak. 

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. Yes, there is a limited pot of 

funding set aside, however, there is no 

specific funding allocated towards that, 

although there are some funds for some items, 

such as contributions that you have to apply 

for through a proposal.  

 

Further, if any training is required for the staff 

to provide this service, they can apply for this 

funding via a proposal application to the 

Department of Culture. Also, if they require 

training in language proficiency, that too, can 

be funded as proposal-based from our 

department.  

 

Here in Nunavut the private sector and 

businesses all have obligations to provide 

language services as stipulated by the 

legislation. If an agreement is reached to 

provide services in Inuktitut or to direct them 

to provide services, and it is automatically 

included in all service agreements. However, 

for the public signage requirements such as 

public documents, we stated it was a small 

fund with a $5,000 cap that is also proposal 

based, and that can be provided to small-

business owners. 

 

The requirements for the Inuit Language 

Protection Act under section 3 and 4 are 

required within these agreements. I hope I 

ᓄᓇᕗᒻᒥᐅᑕᐅᓐᖏᑦᑐᑦ, ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ, 

ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ $5,000-ᒧᑦ ᑎᑭᓪᓗᒍ 

ᑮᓇᐅᔭᖅᑖᖅᑑᓪᓗᐊᖅᐸᑦ? ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ, ᐊᑐᐃᓐᓇᐅᓐᖏᒻᒪᑦ ᑳᓐᑐᕌᒃᑎᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓄᑦ. 

ᑖᓐᓇ ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᓲᕐᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᖅᐸᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᕐᒧᑦ ᑳᓐᑐᕌᖃᖅᐸᑕ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ, ᐅᖃᐅᓯᖅᑕᖃᖅᐹᑦ 

ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓯᒪᔪᑦ ᓇᓗᓇᐃᒃᑯᑕᐃᑦ? ᑎᒥᐅᔪᖅ 

ᑐᓂᓯᔪᒪᓐᓂᖅᐸᑦ ᑎᑎᖅᑲᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕈᑎᓂᒃ ᐃᓪᓗᖁᑎᒥᓂᒃ, ᑳᓐᑐᕌᖑᖏᒃᑲᓗᐊᖅᑲᑦ, 

ᑳᓐᑐᕌᑦᑎᐅᒍᒪ ᖃᓪᓗᓈᓂ, ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐅᖃᖃᑎᒋᓗᒋᑦ ᖃᐅᔨᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᑦ ᓇᑭᑦ 

ᐃᓄᒃᑎᑑᓕᖅᑎᕆᔨᒥᒃ. ᑕᐃᒪ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᑕᒪᒃᑯᓂᖓ ᐱᔨᑦᑎᖃᑦᑕᖅᐹᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᖅᑯᑎᓐᓄᑦ. ᑖᒃᑯᐊ ᐅᖃᓕᒫᒐᒃᓴᐃᑦ ᖃᓄᖅ 

ᐃᖏᕐᕋᕙᓪᓕᐊᓂᖓ ᐊᐅᓚᓂᖓ ᑖᓐᓇ 

ᐃᓕᑉᐸᓪᓕᐊᓕᓵᕋᒃᑯ, ᑐᒡᓕᕋ ᑭᐅᑎᑦᑐᓐᓇᕈᕕᐅᒃ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᒃ ᑭᐅᔪᓐᓇᖅᐳᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑮᓇᐅᔭᑯᓗᒃᐳᑦ 

ᑕᐃᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᒥᑭᑦᑐᑯᓘᖕᒪᑕ. 

ᐅᖃᐅᓯᕐᒧᑦ ᑲᑎᒪᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ ᖃᓄᒃᑲᓐᓂᖅ 

ᑕᒪᒃᑯᓂᖓ ᓇᖕᒥᓂᖃᖅᑐᒧᑦ ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ 

ᐃᒪᐃᓕᖓᔪᒥᒃ ᓴᖅᑭᑦᑐᖃᓚᐅᖅᓯᒪᖕᒪᑦ. ᑕᕝᕘᓇ 

ᐃᑲᔪᒃᑲᓐᓂᕋᓱᒃᖢᑕ ᐅᖃᐅᓯᕘᒃᑯᑦ 

ᓴᖅᑭᑎᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᑖᓐᓇ ᐃᑲᔫᓯᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ. 

ᓄᓇᕗᑦ ᒫᓐᓇ ᐱᖁᔭᕗᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᐊᐃᑦᑑᓯᐊᖅᐸᒃᑐᑦ ᐊᖏᕈᑎᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᖅᐸᒃᑐᑦ 

ᐱᖁᔭᕗᑦ ᒫᓐᓇ ᑎᑎᕋᖅᓯᒪᖕᒪᑦ ᓄᓇᕗᒧᑐᐊᖅ 

ᑐᕌᖓᔪᖅ. ᓄᓇᕗᒻᒦᓐᖏᑦᑐᒧᑦ ᕿᒥᕐᕈᓂᐊᕈᑦᑕ, ᑕᐃᓐᓇ 

ᐱᖁᔭᕗᑦ ᐊᑐᐊᒐᕗᑦ ᕿᒥᕐᕈᒃᑲᓐᓂᕆᐊᖃᕋᔭᖅᑕᕗᑦ. 

ᑭᓯᐊᓂ, ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ 
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responded to Mr. Hickes’ question. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Hickes wanted to know if those outside of 

Nunavut who provide services are eligible for 

the $5,000 that Nunavummiut can access 

based on a proposal. Can the $5,000 be 

available to communities outside of Nunavut? 

Ms. Aariak. I’m sorry, Minister Kaernerk. 

 

Hon. Joelie Kaernerk: Thank you, Mr. 

Chairman. If I can ask the Deputy Minister to 

answer. 

 

Chairman: Thank you. Ms. Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. The requirements for service that is 

targeted for Nunavummiut; some corporations 

are large, and they provide service in 

Inuktitut, especially those in medical travel 

where they have the large boarding homes 

that don’t require much financial support as 

they have a larger business base. 

 

What we are talking about is small business, 

which provides service for youth and others. 

It should be a requirement in the contract to 

provide service in Inuktitut as required under 

the Act. Small businesses and those trying to 

start their own businesses or those trying to 

start a construction company can seek funds 

as to how they will provide service in 

Inuktitut, signage, or the Inuktitut required in 

the work that they are trying to do. That is 

what it is based on for the contracts and the 

service to Nunavummiut. It must be a 

requirement of the contractual agreement. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. For 

clarity, the $5,000 that is proposal based, can 

companies based outside of Nunavut access 

the $5,000? We know Nunavut companies can 

but for those that are from outside of Nunavut, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑳᓐᑐᕌᖓᑕ 

ᐃᓗᐊᓃᓪᓚᕆᒋᐊᖃᖅᑐᑦ ᑕᒪᒃᑯᐊ, ᑳᓐᑐᕌᒦᓐᖏᑉᐸᑕ 

ᑕᐃᒪ ᐱᖁᔭᒥᒃ ᓱᕋᐃᒋᕗᑦ. ᑳᓐᑐᕌᒦᑦᑕᕆᐊᖃᖅᑐᑦ 

ᑕᒪᒃᑯᐊ ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᕆᐊᖃᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ Hᐃᒃᔅ.  

 

Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇ 

ᐊᐱᕆᖅᑲᐅᒐᒪ, ᑖᒃᑯᐊ ᐅᖃᐅᓯᖅᑕᐃᑦ ᐊᑐᖅᑕᐅᒐᔪᒃᑐᑦ 

ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᒃᑯᑕᐃᑦ 

ᐊᔾᔨᒌᑦᑎᐊᖁᓪᓗᒋᑦ?  

 

ᐃᓱᒫᓘᑎᖃᖃᑦᑕᖅᓯᒪᕗᒍᑦ ᐊᓪᓛᑦ ᓄᓇᕗᒻᒥ 

ᐃᓛᓐᓂᒃᑯᑦ ᑎᑎᖅᑲᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖃᖃᑦᑕᕐᒪᑦ 

ᑐᑭᓕᐅᖅᑕᐅᔪᓂᒃ. ᖃᐅᔨᒪᕗᑎᑦ ᐃᓚᖏᑦ ᐅᖃᐅᓰᑦ, 

ᐃᓚᖏᓪᓗ ᐅᖃᐅᓰᑦ ᑐᑭᖃᕐᒪᑕ 

ᐊᔾᔨᒋᓐᖏᑦᑎᐊᖅᑕᖓᓂᒃ ᐊᓯᐊᓂᒃ ᐅᖃᐅᓯᕐᒥᒃ. 

ᐅᔾᔨᖅᓱᑦᑎᐊᕆᐊᖃᖅᑐᑎᒃ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᑐᑭᓕᐅᖅᑕᐅᓯᒪᖕᒪᖔᑕ, ᑕᐃᒪᐃᓐᓂᕆᔭᖓᓄᑦ ᑕᒪᒃᑯᐊ 

ᐊᔾᔨᒌᖏᓐᓇᕐᒥᒃ ᐃᓕᖅᑯᓯᖃᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᔾᔨᒌᓂᒃ 

ᐅᖃᐅᓯᕐᓂᒃ ᐊᒻᒪᓗ ᑕᐃᒎᓯᕐᓂᒃ ᐊᑐᖅᐸᑦᑕᑎᓐᓂᒃ 

ᓄᓇᕗᒻᒥ, ᒪᓕᑦᓯᐊᕆᐊᖃᕐᒪᑕ ᐱᓕᕆᖃᑎᒋᔭᑦᑎᓐᓂᒃ 

ᐅᖃᐅᓯᓕᕆᓇᓱᐊᖅᑐᓂᒃ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ.  

 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒐ ᓱᓕ: ᐅᖃᐅᓰᑦ ᑐᑭᖏᓐᓄᑦ 

ᑐᑭᓯᒋᐊᕐᕕᒃᑕᖃᖅᑳ, ᐃᒻᒪᖃ, ᐅᕝᕙᓘᓐᓃᑦ ᓇᒥᑭᐊᖅ 

ᑖᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᕕᖃᖅᑕᖏᓐᓂᒃ, 

ᐊᑐᐃᓐᓇᐅᔪᖅ ᐃᓄᓐᓄᑦ? ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 

ᑕᒻᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ, ᖃᐅᔨᒪᔪᓯ 

ᐅᖃᐅᓯᖃᑎᒌᑦᑎᐊᖏᓐᓂᖏᓐᓂᒃ, ᑭᓯᐊᓂ 

ᑐᑭᓕᐅᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᑦ ᓇᓗᓇᐃᒃᑯᑕᖏᓐᓂᒃ ᐊᒻᒪ 

ᐃᒡᓗᖁᑎᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐊᒃᓱᐊᓗᒃ 

ᐊᑐᓕᕈᒪᔭᕗᑦ ᒫᓐᓇᐊᔾᔨᒌᔾᔫᒥᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᒐᕙᒪᐅᓪᓗᑕ ᐱᔨᑦᓯᕐᓂᒃᑯᑦ. ᒫᓐᓇᓕ 

ᐊᑐᖅᐸᓪᓕᐊᓪᓗᑎᒍ, ᑐᑭᓕᕆᔨᕗᑦ ᑖᒃᑯᓂᖓᑦᑕᐃᓐᓇᖅ 

ᐊᑐᕐᔫᒥᓇᓱᒃᐸᒃᖢᑎᒃ ᐅᖃᐅᓯᖅᑕᕐᓂᒃ ᐃᓄᒃᑐᑦ. ᑭᓯᐊᓂ 

ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᕆᖕᒪᒋᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᐅᕙᑦᑎᓐᓂᒃ ᐅᖃᐅᔾᔨᒍᑎᒃ ᐃᒪᓐᓇ ᑕᕝᕙ 

ᐊᑐᒃᑲᓐᓂᕆᐊᖃᓕᖅᐸᑦᑐᑎᒍ ᓲᕐᓗ ᓄᕙᒡᔪᐊᕐᓇᖅ 

ᑕᐃᒎᓯᓕᐅᖅᑕᐅᓚᐅᕐᒪᑦ ᑐᐊᕕᕐᓇᖅᖢᓂ ᓄᕙᒡᔪᐊᕐᓇᖅ 

ᓴᖅᑭᑎᓪᓗᒍ. ᑕᐃᒪ ᑕᐃᓐᓇ ᓱᖏᐅᓐᖓᓕᖅᐸᕗᑦ 

ᐊᑐᐃᓐᓇᓕᖅᖢᑎᒍᓪᓗ ᓄᕙᒡᔪᐊᕐᓇᖅ. ᑕᒪᒃᑯᓄᖓ 



 

 23 

non-Nunavut companies, can they access that 

funding? Ms. Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. No. 

 

Chairman (interpretation): Thank you. Mr. 

Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. It is 

disappointing, that is not available to 

contractors that are providing services to 

Nunavummiut outside of the territory. I guess 

my next question then would lead to: if a 

government department has, like such as 

Family Services has a residential contact or a 

service contract with somebody outside the 

territory, is there a common language in 

translations for signage?  

 

If an entity wanted to provide signage and 

some language services in their facility, even 

if it’s not a contract condition, what if I’m a 

contractor down south, Family Services, the 

contact with them may not even know where 

to get translation services done. So does 

Culture and Heritage provide those services 

upon request to southern entities? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you for that question, but in terms of the 

documentation outlining the process, along 

with the operational issues, as I am still 

getting up to speed on the issues, I would ask 

that my deputy be allowed to respond to the 

developments on this issue to date. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

ᑎᑎᕋᖅᓯᒪᔪᑦ, ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᓯᕆᒃᐸᒋᑦ ᒫᓐᓇ 

ᒐᕙᒪᒃᑯᑦ ᑐᑭᓕᐅᕆᔨᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᖅᑯᖅᓯᒪᔪᑦ 

ᐅᓄᖅᑐᐊᓘᓕᕐᒪᑕ.  

 

ᑖᒃᑯᐊᓗ ᐅᖃᐅᓯᖅᑕᑦ ᐊᑐᖅᑕᐅᒐᔪᒃᑐᑦ, 

ᓴᖅᑮᓇᖅᐸᓕᖅᖢᑎᒃ ᑕᐃᑲᓂ ᖃᕋᓴᐅᔭᑉ 

ᑐᖅᑯᖅᓯᒪᔭᖏᓐᓂᒃ. ᐃᓄᑦᑎᑑᓕᕆᕙᓪᓕᐊᓪᓗᓂ ᑕᕝᕙ 

ᑭᓱ ᐆᒧᖓ ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᑐᖅᑕᐅᒐᔪᒃᐸ, ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᐸᓪᓕᐊᔫᒐᓗᐊᑦ ᐊᒻᒪ 

ᑕᐃᓐᓇ ᐃᒪᐃᑦᑐᒃᑰᖓᔪᖅ ᐃᓄᒃᑐᑦ 

ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᓯᑎᓪᓗᑕ. ᓄᓇᕐᔪᐊᓕᒫᒥᐅᑦ 

ᐊᑐᕈᕐᓇᖅᓯᔪᑦ ᖃᓪᓗᓈᑐᑦ ᓴᐃᓃᓯᑎᑐᓪᓘᓐᓃᑦ ᐃᓄᒃᑐᑦ 

ᖃᓄᖅ ᐅᑯᐊ ᑐᑭᖃᕐᒪᖔᑕ.  

 

ᑕᒪᒃᑯᐊᓗ ᖃᐅᔨᒪᑎᓐᓇᓱᑉᐸᑭᓪᓗᑎᒍ, 

ᑲᑎᒪᖃᑎᒋᔭᑦᑎᓐᓄᑦ ᓲᕐᓗ ᐃᐊᒻᐸᓯ ᕗᐊᔅᑦ−ᒦᓚᐅᕋᑦᑕ 

ᐅᐱᕐᖔᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᑕᒪᒃᑯᓂᖓ 

ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᑕ ᑲᑎᒪᖃᑎᒋᓚᐅᕆᓪᓗᑎᒍᑦ, 

ᖁᕕᐊᓱᑦᑎᐊᖅᖢᑎᒡᓗ ᑖᓐᓇ ᐱᑕᖃᓕᕐᓂᖓᓂᒃ. 

ᐃᓚᒋᐊᖅᓯᔪᒪᒃᐸᑦ ᑐᖏᓕᕋ 

ᐃᓚᒋᐊᖅᓯᔪᓐᓇᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ.  

 

ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᖕᒪᑦ. ᑖᓐᓇ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᐸᓘᔭᕐᓂᖅ 

ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᐅᔾᔫᒥᔪᓂᒡᓗ ᑕᐃᒎᓯᖃᕐᓂᖅ, ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 

ᑲᒪᒋᔭᒃᓴᒫᖑᖕᒪᑦ ᖃᓪᓗᓈᑎᑐᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ 

ᐱᓕᕆᔭᒃᓴᐅᑎᓪᓗᒍ ᐱᒻᒪᕆᐊᓘᖕᒪᑦ. ᑖᓐᓇᓗ ᒥᓂᔅᑕᐅᑉ 

ᑐᒡᓕᐊᑕ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ ᑐᐊᕕᕐᓇᖅᖢᓂ 

ᐋᖅᑭᒋᐊᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᓄᕙᒡᔪᐊᕐᓇᖅ. ᑖᓐᓇ 

ᑐᑭᓕᐅᑎᑐᐃᓐᓇᖅᖢᒍ.  

 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐱᕙᓪᓕᐊᕋᔮᒃᑲᑦᑕ ᓱᒃᑲᐃᑦᑑᒐᓗᐊᖅ 

ᐃᓗᓪᓕᕆᐊᖃᖅᑐᑦ ᐊᖏᔪᐊᓘᖕᒪᑕ 

ᐃᓄᒃᑎᑑᓕᖅᑕᐅᖃᑦᑕᖅᑐᓪᓗ, ᒫᓐᓇ 

ᐱᓕᕆᐊᕆᔭᐅᕙᓪᓕᐊᔪᖅ ᑐᑭᓕᐅᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ. 

ᑲᑎᖅᓱᐃᓂᕐᒥᒃ ᐱᔭᕇᓚᐅᕐᒪᑕ ᒫᓐᓇ ᑕᐃᒪ 

ᐊᐃᑉᐸᖔᖓᓄᑦ ᐱᕙᓪᓕᐊᔪᖅ ᐅᑯᑎᒎᓇᖅ 

ᐊᑲᕐᕆᔮᕈᑎᑎᒍᑦ ᐊᑐᐃᓐᓇᐅᓕᖅᐸᓪᓕᐊᓂᐊᕐᒪᑕ. 

ᖃᓪᓗᓈᑎᑐᑦ MS Translator ᐱᕙᓪᓕᐊᕋᔮᒃᑕᕗᑦ ᐊᒻᒪ 

ᐃᓄᒃᑎᑐᑦ ᑭᖑᓪᓕᕐᒥ.  

 

ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᕋᔭᖅᑕᕋ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓂᐱᒥᒃ 

ᑎᑎᖅᑲᒧᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᖑᓪᓕᕐᒥᒃ ᐱᓕᕐᒪᑦ. 

ᐃᖏᕐᕋᕙᓪᓕᐊᔪᒍᑦ ᐱᕙᓪᓕᐊᕋᔮᒃᑐᒍᑦ ᐊᒻᒪ 
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Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. The funds allocated by the 

department of CLEY is not very substantial 

and quite small. When a previous 

terminological meeting was held, there were 

discussions on how to provide funding 

support to the private businesses. 

 

This was added to provide further support to 

our corporate sector, and this was our attempt 

to provide further support under Uqausivut 

and this fund was created to provide more 

funding support and the funds can be 

supplemented further. With respect to 

Nunavut, our legislation is drafted to allow for 

contribution agreements, and it specifies that 

this is applicable only to Nunavut companies. 

 

With respect to non-Nunavut based 

companies, it would have to be reviewed 

separately as our legislation and policies 

would have to be revisited to allow for that, 

Nonetheless, what I want to clarify further, is 

that the Department of Health has to include 

that provision in all of their contracts. 

 

If this legal requirement is not included in the 

contract, then they are abrogating from the 

legal requirements and breaking the law. It 

has to be included in all contracts that include 

any services provided to Inuit and they are 

required to provide the service in Inuktitut. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Hickes. 

 

Mr. Hickes: Thank you, Mr. Chairman. That 

kind of leads me to my earlier question: is 

common language provided to these entities 

to be able to make sure that the signage is 

consistent?  

 

We’ve had issues even in-territory sometimes 

of signage mistakes being made in the 

interpretation. You know that some words, 

ᐊᖏᖃᑎᒋᓪᓗᒍ ᑕᒪᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᕆᔭᖏᑦ ᑭᓯᐊᓂ 

ᐱᓕᕆᔪᒃᓴᑦᑕᐅᖅ ᐊᒥᒐᕐᒥᖕᒪᑕ ᐊᒃᓱᕈᕈᑎᒋᕙᓪᓕᐊᔭᕗᑦ 

ᐃᖏᕐᕋᕙᓪᓕᐊᔾᔪᑎᒋᓇᓱᒃᖢᑎᒍ. 

ᐱᕙᓪᓕᐊᕋᔮᒃᑐᒎᒐᓗᐊᖅ ᐱᔪᒪᔭᕗᑦ ᐃᒪᓐᓇ 

ᐊᖏᑎᒋᔪᖅ ᑭᓯᐊᓂ ᐃᖏᕐᕌᕐᔪᒃᑕᖅᑐᑕ ᑭᓯᐊᓂ 

ᐱᔪᓐᓇᓲᖑᒐᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒫᓐᓇ ᐊᑎᖁᑎᒃᑲ ᓄᖑᒻᒪᑕ. 

ᐅᑕᖅᑭᒐᔮᓐᓂᐊᖅᐳᒍᑦ. ᐅᑕᖅᑭᓚᐅᖅᑎᓪᓗᑕ, ᑖᓐᓇ 

ᐊᐱᕆᓂᐊᖅᐸᕋ ᑖᓐᓇ ᒥᓂᔅᑑᑉ ᐅᒃᑯᐃᕈᑖᓂ: 

ᒪᒃᐱᖅᑐᕋᖓᓂ 4, ᑖᓐᓇ ᐃᓱᐊᓃᑉᐸᑦ. ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᖃᕐᓗᖓ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, ᐅᑯᐊ ᑮᓇᐅᔭᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᔪᑦ ᑐᕌᒐᓕᐊᕆᔭᐅᓯᒪᓐᖏᑦᑐᑦ, 

ᖃᓄᖅ ᑕᐃᒃᑯᐊ  

ᐊᑭᓕᕆᐊᖃᖅᑎᑕᐅᔪᑦ ᐱᓇᔭᕐᒪᖔᑦ. ᑖᒃᑯᓄᖓ 

ᑮᓇᔭᖃᐅᑎᖃᕐᕕᖓᓐᓄᑦ ᐃᓕᖃᓯᐅᔾᔭᐅᓇᔭᕐᒪᑦ. 

ᑕᐃᒃᑯᐊ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᖃᑦᓯᓂᒃ 

ᑮᓇᐅᔭᐃᖅᓯᓯᒪᕕᓯ ᐱᖁᔭᕐᔪᐊᕐᓂᒃ ᓯᖁᒥᑦᑎᓯᒪᔪᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ ᑎᑭᖦᖢᒍ 

ᐊᑭᓖᑎᑦᑎᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ 

ᐃᓘᓐᓇᓯ ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 

2019-2020, 2021 ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᕖᕗᐊᕆ 2023-ᖑᑎᓪᓗᒍ. ᐊᒻᒪᓗ 

ᐃᓚᖏᓐᓂᒃ ᐱᔭᕐᓂᖏᓐᓂᖏᓐᓂᒃ 

ᓇᓗᓇᐃᔭᐃᖃᑦᑕᓚᐅᖅᓯᒪᔪᖅ ᑖᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᑕᐅᑎᓪᓗᒋᑦ ᒪᓕᒡᓗᒍ 15(1) 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ.  

 

ᖃᓄᖅ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᓄᖅᓯᑎᒃᑲᓐᓂᕈᓐᓇᖅᐱᒋᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ 

ᓴᖅᑭᑕᐅᖃᑦᑕᕐᓂᐊᒪᑦ ᑭᖑᕙᓐᖏᓪᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᑕᐃᒪ ᑕᕝᕙᓂ 
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and some dialects mean a totally different 

meaning in another dialect. You have got to 

be careful of how those are interpreted, so to 

make sure that there’s a consistent model and 

common language and terminology across 

signage that that we use in the territory, it 

needs to be consistent with our partners that 

are trying to provide language services in the 

south.  

 

So my question is still: is there a dictionary, I 

guess, or something somewhere that the 

Department of Culture and Heritage has 

access to, that is available publicly? So that 

people can make sure that they’re getting the 

right, you know maybe not the right dialectal 

difference, but the right translation on their 

signage and their facility. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. This is something we really wish 

to implement at this time. Currently, we want 

to standardize the terminology in Inuktitut so 

that the same wording is used publicly as a 

service provided by our government. 

 

At this time, we are starting to use that as we 

have a terminologist who tries to ensure 

consistency in documentation in Inuktitut. 

However, some of the requirements are held 

by IUT, and if the IUT sends that to our 

department, it would clarify that they need 

these services again. 

 

As an example, the pandemic was quickly 

named on an emergency basis, when 

government arbitrarily stated it was a health 

pandemic, so we are now familiar with that 

term and we now use it throughout the 

government. For the written content from the 

government, the government translation, in 

terms of terminology, there is a lot of 

ᒪᑉᐱᕆᐊᕈᑎᓐᓂᒃ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᖑᑕᖅᑐᐃᑦ ᒫᓐᓇᒧᑦ 

ᑭᖑᕙᓯᖕᒪᑕ ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 

ᓴᖅᑭᑕᐅᕙᓪᓕᐊᑦᑎᐊᕋᓱᒃᑎᓪᓗᒍ ᒪᓕᒐᒃᓴᖅ.  

 

ᑕᐃᒪ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓇᓱᒃᑲᓗᐊᖅᐸᕗᑦ ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᑦᑎᐊᕈᓐᓇᕐᓂᖓᑦ ᑕᐅᑐᒃᖢᑎᒍᑦ. ᒫᓐᓇ ᓱᓕ 

ᐱᓕᕆᐊᖑᕗᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓐᓂᒃ ᑕᕝᕙᓂ 

ᒪᒃᐱᕆᐊᕈᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑭᐅᓐᖏᖅᑰᕐᒪᑦ ᑖᓐᓇ 

ᐊᐱᕆᓚᐅᖅᑑᒐᓗᐊᖅ ᑖᒃᑯᐊ ᓱᓇᑦ ᐊᔪᕐᓇᕈᑕᐅᕙᑦ 

ᑐᓗᕈᑕᐅᕙᑦ ᐅᓂᒃᑳᒐᒃᓴᑦ ᓈᒻᒪᓈᖅᓱᑎᒃ 

ᓴᖅᑭᑕᐅᑦᑕᖏᒻᒪᑕ? ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᑕᒪᓐᓇ ᐊᓐᖑᑎᓯᒪᓕᖅᑎᓪᓗᓂ 

ᑖᑯᐊ ᑕᐃᒪ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑖᔅᓱᒥᖓ 

ᐋᖅᑭᒋᐊᖅᓯᔪᒪᓪᓚᑦᑖᓕᖅᑑᒐᓗᐊᑦ 

ᐱᓕᕆᐊᖃᓪᓚᑦᑖᓗᑎᒃ ᖃᓄᕐᓗ ᑕᒪᓐᓇ 

ᓴᖅᑭᑕᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᓪᓗ ᐅᖃᐅᓯᓕᕆᓂᒧᑦ 

ᒪᓕᒐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᒃᑯᓂᖓ ᑕᐃᒪ 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖅᐳᐃᑦ ᑕᒪᓐᓇ ᖃᓄᖅ 

ᓴᖅᑭᑕᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᐊᓗ 

ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᐃᑦ ᐃᓛᒃ 

ᓴᖅᑭᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᐃᑦ 

ᐱᓐᖑᖅᑎᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᑐᐃᑦ 

ᐊᑐᑦᑎᐊᕋᓱᒃᑲᓗᐊᖅᐸᕗᑦ. ᑖᓐᓇ ᑕᕝᕙ ᐃᓚᖓᒍᑦ 

ᑐᓗᕈᑕᐅᕌᕐᔪᖃᑦᑕᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᖃᐃ 

ᒥᓂᔅᑕᕆᔭᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐸ ᑭᓱᓂᒃ 

ᐱᔭᕐᓂᖏᔾᔪᑎᖃᖃᑦᑕᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ ᑕᐃᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᖅ ᑲᑎᖅᓱᐃᖃᑦᑕᕐᒪᑕ ᑕᒪᓐᓇ 

ᐱᔭᕐᓂᖏᔾᔪᑎᒋᖃᓯᐅᑎᖃᖅᑕᖅᑕᕗᑦ 

ᓴᖅᑭᑦᑎᓂᐊᖅᑎᓪᓗᑕ ᐊᑐᓕᖅᑎᑦᑎᓂᐊᖅᑎᓪᓗᑕᓗ 

ᑕᒪᒃᑯᓂᖓ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 
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terminology in the computer where it provides 

Inuktitut words in terms of health, and in 

other areas where they are slowing doing the 

work. We can find out more now on the 

internet. If you type in English, it comes out 

in Inuktitut and other languages, as well. 

 

When we met with Embassy West, whether 

they knew the requirements, when we met 

with them, they were glad for the guidance. I 

don’t know if my assistant wants to add 

anything. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Ms. 

Arreak-Kullualik. 

 

Ms. Arreak-Kullualik (interpretation): 

Thank you, Mr. Chairman. Thank you for the 

question. The requirement to provide 

standardized Inuktitut and terminology in 

Inuktitut is the work of the 

Inuit Uqausinginnik Taiguusiliuqtiit for 

standardization as written in the English 

version. 

 

(interpretation ends) Standardization 

(interpretation) is a major issue that we must 

work towards as it is a substantive issue. 

Further, as the deputy explained briefly, we 

had to quickly develop a term on an 

emergency basis to add a term for COVID, 

again just as an example. 

 

The digitalization of past work is slowly being 

developed and transferred to our computers 

although this is a slow process, but the 

terminological work is very large that needs to 

be incorporated, along with new terminology 

developed in Inuktitut. At this time, we are 

starting to move ahead with the definitions of 

specific terminology and trying to 

amalgamate the words. 

 

We did the preparations for this work and we 

are now developing the next step that will be 

available digitally so that anyone can reads it. 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕐᓗᒍ ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᓐᖓᖅᑲᐅᔭᕋ 

ᑖᓐᓇᖃᐃ ᒥᓂᔅᑕ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹ ᐱᓕᕆᕕᖓ 

ᖃᓄᐃᓕᐅᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᓄᖅᓯᑎᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᔪᓐᓇᕐᓂᐊᕐᒪᑕ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ.  

 

ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᑭᐅᔭᐅᒐᒪ ᐅᓄᖅᑑᔪᒃᓴᐅᔪᓂᒃᑯᐊ 

ᐱᔭᕐᓂᖏᔾᔪᑏᑦ ᐊᒻᒪᓗ ᖃᓄᖅᑑᕈᑎᒃᓴᖏᑦ 

ᑕᒪᔾᔭᐅᔪᒃᓴᐅᓪᓗᑎᒃ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᐅᓂᒃᑳᓂᒃ 

ᑐᑭᓯᑎᑕᐅᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ ᑕᒪᓐᓇ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᑯᖓᓄᑦ ᑖᓐᓇ 

ᑐᓪᓕᕋ ᑭᐅᔪᓐᓇᕈᓂ ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐋᖅᑭᒋᐊᕈᑕᐅᓚᐅᖅᑐᐃᓪᓗ ᐊᔪᕈᑕᐅᓚᐅᖅᑐᐃᑦ 

ᐅᓂᒃᑳᑦᑎᐊᕈᓐᓇᕈᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥ ᖁᕕᐊᓱᒃᐳᒍᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᕗᑦ ᐊᓐᖑᑎᓯᒪᓕᕐᒪᑕ. ᑕᐃᒪ ᐅᑭᐊᒃᓵᖅ 

ᐊᕐᕌᒍᒋᓚᐅᖅᑕᑦᑎᓐᓄᑦ ᐱᔭᕇᖅᓯᒪᓕᕐᒥᖕᒪᑕ ᐅᑭᐊᒃᓵᖅ 

ᐅᕗᖓ ᐃᒡᓗᒧᑦ ᓴᖅᑭᑕᐅᑎᓛᖅᑕᕗᑦ.  

 

ᑖᓐᓇ ᑐᓗᕈᑎᒋᔅᓲᔭᓚᐅᕋᑦᑎᒍᑦ ᐊᕐᕌᒍᓄᑦ 

ᖃᔅᓯᑲᓪᓚᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᕋᒃᑕ ᐊᑕᐅᓯᕐᒥᒃ 

ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒥᒃ ᐊᖏᔪᐊᓗᖕᒥᒃ ᑲᒪᔪᒥᒃ 

ᑐᑭᓕᐅᕆᔨᒃᑯᓪᓗ ᐅᖃᐅᓯᕐᒧᓪᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᐊᒡᓚᒡᕕᖓᑦ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᑦ 

ᑐᑭᓕᐅᕆᐊᖃᖅᑐᓪᓗ ᐅᓄᖅᑐᒻᒪᕆᐅᓘᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓄᖅᑐᒻᒪᕆᐅᓘᓪᓗᑎᒃ.  

 

ᐋᖅᑭᒃᓯᓚᐅᖅᓯᒪᒐᑦᑕ 2020-ᖑᑎᓪᓗᒍ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐃᒃᐱᒋᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᕗᑦ 

ᐱᓕᕆᐊᕆᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᕗᑦ 

ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᐃᓕᑐᐃᓐᓇᕆᐊᖃᓕᕐᓗᑎᒃ 

ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᖑᔪᑦ ᒐᕙᒪᐃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᑮᓇᐅᔭᓂᒃ ᐃᑲᔫᓯᐊᖃᑦᑕᕐᒪᑕ ᐅᕙᒃᑎᓐᓂᒃ ᐊᒻᒪ 

ᓄᓇᓖᑦ ᐊᒥᓱᑦ ᑐᒃᓯᕋᓲᖑᒋᓪᓗᑎᒃ ᑮᓇᐅᔭᕐᓂᒃ 

ᐅᕙᒃᑎᓐᓂᒃ ᐅᖃᐅᓯᕐᒧᑦ ᐊᑐᖅᑐᒃᓴᓂᒃ.  

 

ᑖᒃᑯᐊ ᐅᓄᖅᑐᐊᓘᖃᑦᑕᕐᒪᑕ ᑲᑎᖅᓱᖅᑕᐅᔭᕆᐊᓖᑦ 

ᑖᒃᑯᓇᖔᖅᑐᑦ ᒐᕙᒪᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐊᒻᒪ 

ᓄᓇᓕᖕᓃᓐᖔᖅᑐᑦ ᑖᒃᑯᐊ ᑭᓯᐊᓂ 
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In English, this would be the (interpretation 

ends) MS Translator (interpretation) that is 

slowly translating the words along with an 

Inuktitut copy. 

 

I would state it in English as (interpretation 

ends) voice to text (interpretation) is the next 

phase. We are making some progress and 

slowly turning the corner, and I concur that 

we need to make these readily available, but 

again it always depends on capacity issues. 

We are starting to focus on this further, so 

progress is slow and our aims are very high. 

Slow but steady progress. Thank you, Mr. 

Chairman. 

 

Chairman: (interpretation): Thank you. I 

have no other names on my list but we will 

wait a short while. While we are waiting, I 

would like to ask the Minister this question: 

on page 4 of your opening comments, near the 

ending. I will ask the question in English. 

 

(interpretation ends) Mr. Chairman, the 

second purpose changed deals with the 

official language promotional funds. The 

funds have not met its initial objective to 

collect fines and penalties prescribed under 

both Acts. We believe that the future 

monetary penalties could flow into the general 

revenue stream. I’ll ask the Minister: how 

much in fines has been put into the funds as of 

today since the inception of the fines? 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. To date, we have not 

fined any organization. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

(interpretation) Good morning (interpretation 

ends) everyone. The Minister of Languages 

ᕿᒥᕐᕈᑦᑎᐊᓚᐅᕐᓗᑎᒍᑦ ᖃᔅᓯᓂᒃ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᖅᓯᒪᖕᒪᖔᑕ ᖃᓄᐃᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᖕᒪᖔᑕ 

ᐅᓂᒃᑳᓕᐊᖏᑦ ᑕᕝᕗᖓ ᑲᑎᑦᑎᐊᕐᓂᐊᕐᒪᑕ.  

 

ᒫᓐᓇ ᓴᖅᑭᑦᑎᓯᒪᓕᖅᑐᒍᑦ ...(ᑐᓵᔨᑎᒍᑦ) ᑮᓇᐅᔭᑦ 

ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᑭᓱᒃᑲᓐᓃᓪᓗᑭᐊᕐᖏᒃᑯᐊ ᑖᔅᓱᒧᖓ ᑕᓪᓕᒪᐅᔪᑦ 

ᒪᒥᐊᓇᖅ. ᑕᓪᓕᒪᐅᔪᑦ ᑖᔅᓱᒧᖓ 

ᐊᐅᓪᓗᔾᔨᓪᓚᑦᑖᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᑖᔅᓱᒥᖓ 

ᐱᓕᕆᐊᖃᖅᑐᑦ.  

 

ᐊᓐᖑᑎᓯᒪᐃᓐᓇᖅᑰᕐᓂᐊᓕᖅᑐᒍᑦ ᒫᓐᓇᒥᑦ ᐱᒋᐊᕐᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᕕᐊᓇᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᖅᖢᓂ ᐃᖅᑲᓇᐃᔮᓪᓗ 

ᒪᑯᐊ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖏᑦ ᖁᕕᐊᓇᖅᑑᓲᖑᓪᓗᑎᒃ 

ᐊᑕᐅᓯᑐᐊᑯᓘᓂᕋᖅᑲᐅᒐᖕᓂ ᑕᓪᓕᒪᐅᓕᖅᑑᑦ. ᐃᒻᒪᖄ, 

ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒃᑯ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᖓᑦᑕᐅᖅ 

ᑭᐅᑦᑎᐊᖅᑰᖅᑲᐅᖏᒻᒥᒐᒪ. ᐊᑕᐅᓯᑐᐊᕐᒧᑦ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᓚᐅᖅᓯᒪᖕᒪᑕ ᒪᕐᕈᕐᖑᖅᑎᓚᐅᕋᑦᑎᒍ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔩᒃ. ᐊᑕᐅᓯᖅ ᑐᑭᓕᐅᕆᔨᒃᑯᓐᓃᓕᖅᖢᓂ, 

ᐱᖃᑖ ᓄᑖᖅ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ 

ᐱᓕᕆᐊᖃᓕᖅᖢᓂ.  

 

ᑖᓐᓇ ᐅᖃᐅᓯᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ 

ᑭᐅᔨᖃᓕᖅᖢᓂ ᑖᒃᑯᓂᖓ ᑕᓪᓕᒪᓂᒃ ᓄᑖᓂᒃ ᑖᔅᓱᒥᖓ 

ᐊᐅᓪᓗᔾᔨᓂᐊᖅᑐᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐱᓕᕆᓯᐅᓂᒃ 

ᐊᐃᑦᑑᑎᖏᓪᓗ ᓄᐊᑦᑎᓲᑦ ᓄᓇᓕᖕᓃᖔᖅᑐᓂᒃ 

ᒐᕙᒪᐅᓪᓗ ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᖅᐸᒃᑐᓂᒃ ᑖᒃᑯᐊ ᑕᓪᓕᒪᐅᓪᓗᑎᒃ ᑲᑎᖅᓱᐃᕙᒃᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑕᐃᒪᓐᓇ ᑭᐅᒐᕕᑦ. ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐱᔭᕇᖅᑕᕐᕕᒃᓴᓕᐅᖅᓯᒪᒻᒪᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᑦ.  

 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒥᖔᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐊᒻᒪ ᐃᓄᐃᑦ 
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annual reports for 2019-2020 and 2020-21 

were tabled in the House on February 28, 

2023.  

 

The submission addresses some of the 

challenges in producing and tabling these 

annual reports in accordance with subsection 

15(1) of the Official Languages Act. Can you 

describe how the department has worked to 

increase its capacity to produce the annual 

reports and provide examples of any on-going 

challenges? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I also thank the member 

for that question, and in my opening 

comments, we stated that these reports are 

quite delayed but we are working diligently to 

ensure we can start tabling the reports and the 

proposed legislation.  

 

This is still being developed by the 

department to determine the best option to 

improve this requirement. At this time, it is 

still being developed as per my opening 

comments. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. The 

question was: what challenges are there in 

producing and tabling these annual reports. 

(interpretation ends) Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Yes, this has been 

undertaken to catch up to that, and the 

Department of Culture and Languages really 

wants to improve this aspect. They have 

tasked this work to see how to develop these 

reports on a timelier manner, especially as it is 

required by the Language Protection Act, and 

they are working to see how to have these 

reports completed, and to ensure we report on 

developments in our department so we are 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎ. ᐊᔾᔨᒌᓐᖏᖅᒪᑕ 12-

ᓂᒃ ᑕᖅᑭᓂᒃ 6-ᓄᑦ ᑕᖅᑭᓄᑦ, 9-ᓄᑦ ᑕᖅᑭᓄᑦ 

ᐊᕐᕌᒍᑕᒫᑦ. ᒪᑉᐱᖅᑐᒐᖅ 3-ᒥ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 

ᐱᔾᔪᑎᒃᓴᖃᖅᖢᑎᒃ ᑭᖑᕙᕆᐊᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒃᓯᒪᓂᖏᑦ ᐱᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ.  

 

ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᐲᑦ ᖃᓄᐃᒃᑐᑦ ᑕᒪᒃᑯᐊ 

ᐱᕚᓪᓕᐅᑎᒋᔪᓐᓇᕐᒪᖔᖏᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᐅᓂᒃᑳᖅᑕᕐᕕᒃᓴᓕᐅᖅᑕᑦ 

ᐃᓱᓕᒃᑕᕐᕕᖏᑦ ᒪᓕᒡᓗᒋ 15(1), 24(1)-ᓗ ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᕐᔪᐊᑦ ᐊᒻᒪᓗ ᓈᓴᐅᑎᓕᒃ 23(1) 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ 

ᒪᓕᒐᕐᔪᐊᖅ.  

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

  

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᕆᔭᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ 

ᑕᕝᕗᓐᖓᕋᑖᕐᓂᑰᓪᓗᖓ ᖃᓄᖅ ᐱᕙᓪᓕᐊᓯᒪᖕᒪᖔᑕ 

ᐅᓂᒃᑳᑦᑎᐊᕈᓐᓇᕈᓂ ᑐᒡᓕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑎᑎᕋᓗᐊᓚᐅᕋᑦᑎᒍ ᐊᑯᓂᒃ ᑕᒪᒃᑯᐊ 

ᑲᑎᖅᓱᖅᑕᐅᕙᖕᒪᑕ ᐅᓂᒃᑳᓕᐊᑦ ᐱᓕᕆᐊᖑᓂᑯᐃᑦ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᓪᓗ ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ. 

ᐊᒥᓱᐊᓘᖕᒪᑕ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ. ᐊᒻᒪᓗ 

ᑎᑎᕋᖅᓯᒪᔭᕆᐊᖃᖅᖢᑕ ᐃᓗᐊᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑕ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᕕᓂᖏᑦ ᖃᓄᖅ 

ᑭᐅᓯᒪᒻᒪᖔᑦᑎᒍᑦ ᑖᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᐅᓂᒃᑳᓕᐅᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᐃᓕᔪᓐᓇᖃᑦᑕᖏᒻᒥᒐᑦᑎᒍᑦ 

ᑕᕝᕗᖓ.  

 

ᐊᒻᒪ ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓴᓇ ᖃᓄᖅᑑᖁᔭᖏᑦ ᑕᕝᕗᖓ 

ᐃᓚᓕᐅᑎᔪᓐᓇᕐᒪᖔᑕ ᖃᓄᖅ ᐊᑲᐅᓇᔭᕐᒪᖔᑦ ᑖᓐᓇ 

ᑖᓐᓇᐅᒋᓪᓗᓂ. ᐃᓗᐊ ᐅᖃᐅᓯᓗᐊᓚᐅᖅᑕᕗᑦ ᑕᖅᑭᓂᒃ 

ᓱᓕ ᑐᐊᔪᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕈᒪᔪᒍᑦ ᑕᕝᕙᓂ ᐃᓗᐊᓂ 

ᑲᑎᖅᓱᐃᓂᖅ ᓲᖃᐃᒻᒪᑦ ᐱᔭᕆᐊᑐᖕᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᖃᐃ 

ᐊᐱᖅᑯᑎᒐ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕐᓗᒍ.  
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trying to follow that requirement now. This is 

what is causing the delays. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Can the Minister elaborate on what those 

challenges are? Please? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr., 

sorry, Minister Kaernerk. 

 

Hon. Joelie Kaernerk: Thank you, Mr. 

Chairman. Currently, the language Act 

implementation unit has to coordinate and 

manage collection. So that’s one of the gaps 

that had been identified when it comes to the 

implementation results. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Just to go back to my original question: can 

the Minister describe how the department has 

worked to increase its capacity to produce the 

annual reports and provide example of any 

on-going challenges? I’m hearing just one 

response to that. I’m sure that there are many 

challenges and many ways to address that 

capacity to produce those reports, and I’d just 

like more information on that. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. With the ongoing work 

we’ve been doing, I would like to refer this 

question to my deputy minister. Thank you, 

Mr. Chairman. 

 

ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᖅᐹ ᐅᓂᒃᑳᓕᐅᕐᕖᑦ 

ᐃᓱᓕᑦᑕᕐᕕᒃᓴᖏᑦ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᒪᓕᒐᕐᔪᐊᖅᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᒪᓕᒐᕐᔪᐊᖅ? ᑖᓐᓇ 

ᐅᓂᒃᑳᓂᒃ ᓴᖅᑭᑦᑎᓂᖅ ᐱᔭᕐᓂᕐᓂᖅᓴᐅᖁᓪᓗᒍ.  

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑕᖅᑮᑦ ᑐᐊᔪᑦ 

12 ᓈᒻᒪᒋᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᑉᐱᖅᑐᒐᖅ 3 ᐅᖃᖅᓯᒪᒻᒪᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᑦ ᐃᓗᓕᖏᓐᓃᑦᑐᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒦᓐᖔᖅᑐᖅ 24-ᒥ 

ᐋᖅᑭᒃᑕᐅᓯᒻᒪᒻᒪᑦ ᐅᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᒋᓪᓗᒍ 

ᑭᓱᓂᒃ ᐱᔾᔪᑎᒃᓴᓂᒃ ᐃᓱᒪᓕᐅᕈᑎᖃᕆᐊᖃᖅᐱᑦ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ ᑐᒃᓯᕌᕆᔭᑦ ᐊᒻᒪᓗ 

ᑭᐅᓇᓱᒃᑎᓪᓗᒋᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᑖᒪᔅ 

ᒥᔅᑕ ᐃᐊᓪᕘᔅ, ᑭᐅᑎᑦᑐᓐᓇᕈᒃᑯ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ 

ᒪᓕᒐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᑖᓐᓇ ᑐᒡᓕᕋ ᑭᐅᖔᕈᒪᓯᑳᓪᓚᖕᒪᑦ, ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ, ᐄ 

ᑐᑭᓯᐅᒪᖃᑎᒌᒃᑲᓐᓂᕆᐊᖃᖅᑰᕋᑦᑕ 

ᖃᓄᖅᑑᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕᓘᓐᓃᑦ ᐅᖃᐅᓯᕐᓄᑦ 

ᑲᒥᓯᓇᒦᓐᖔᖅᑐᑦ ᐊᑐᓕᖁᔭᖏᑦ ᐅᓂᒃᑳᓕᐊᖏᓪᓗ 

ᐊᑐᓕᖁᔭᖏᑦ ᑐᕌᖓᓲᖑᖕᒪᑕ ᑕᕝᕗᖓ ᐃᒡᓗᒧᑦ. 

 

ᐅᖃᖅᓯᒪᓐᖏᖦᖢᑎᒡᓗ ᑭᓇ ᑭᐅᔭᕆᐊᖃᕐᒪᖔᑦ. ᓲᕐᓗ 

ᐅᓂᒃᑳᕐᓂᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᓕᒃᑲᓐᓂᖁᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᓐᖓᓱᒃᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐃᓄᒃᑐᑦ.  



 

 30 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Today, we are quite pleased to 

announce that our annual reports are now 

caught up to date, and now, we anticipate 

during this fall session that we will be able to 

table the past fiscal year report, as it is now 

completed and is scheduled to be tabled in the 

House in the fall session.  

 

The biggest barrier we faced was we had one 

employee who was responsible for a large 

amount of work, the recognition of the 

Inuktitut language, the Inuit Language 

Authority, and in 2020 we were looking at 

how we can improve the system so that we 

can put together a report on a shorter time 

frame.  

 

We also get funding requests from the 

Nunavut communities that will be used for 

languages and there’s a lot of paperwork 

required to put together and they usually come 

from the Nunavut government departments 

and the communities. We look at how much 

money was expended and we get a report on 

how that money was used.  

 

We have the implementation of the Language 

Acts. There are five employees who will be 

performing those duties. I think that from now 

on, we will be up to date in tabling our annual 

reports and other documents. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. It’s 

always good to hear when work is 

redistributed and knowing that there was only 

one person responsible and now there are five, 

it’s what I understand from the response. 

 

ᑖᓐᓇ ᑭᐊᑉ ᐱᓕᕆᐊᕆᕙᐅᒃ? 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑎᑎᕋᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ 

ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᑎᑎᕋᖅᐸ? 

 

ᑕᕝᕘᓇ ᐋᖅᑭᒋᐊᕐᕕᖃᒃᑲᓐᓂᕋᓱᒋᒐᑦᑎᒍᑦ 

ᐅᓐᓂᕐᓗᒡᕕᐅᓐᓂᖅᐸᑦ ᒫᓐᓇ ᓯᕗᓕᖅᑎᒻᒪᕆᖕᒧᑦ 

ᑎᑎᕋᓲᖑᖕᒪᑦ. ᐊᔾᔨᖓᓂᒃ  

ᓇᒃᓯᐅᔾᔨᓪᓗᓂ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᐃᓚᖓᓐᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᒧᑦ. ᑕᒪᒃᑯᐊᓗ ᐅᕙᒍᑦ 

ᖃᐅᔨᕙᓐᖏᒃᑭᓪᓗᑎᒍ. ᖃᓄᒃᑲᓐᓂᖅ 

ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸ ᑕᒪᓐᓇ, ᐃᒡᓗᒦᓐᖔᕐᓗᓂ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑎᑎᖅᑲᐅᓯᐊᕆᐊᖃᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᒥᓴᓇ ᖃᓄᖅᑑᖁᔭᓂᒃ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ 

ᐱᖁᓕᖁᔭᖏᑦ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ ᑭᐊᑉ 

ᑲᒪᒋᓂᐊᖅᐸᐃᑦ?  

 

ᐅᕙᓐᖓᑦ ᐃᒡᓗᒦᓐᖔᕐᓂᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑲᒥᓴᓇᐅᑉ 

ᑖᒃᑯᐊ ᐱᖁᔨᖁᔭᖏᑦ ᑎᑎᕋᕐᕕᒋᓂᐊᖅᑕᖏᑦ? ᑕᒪᓐᓇ 

ᐋᖅᑭᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᑰᕐᒪᑦ 

ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᒃᑲᓐᓂᓕᕐᓂᐊᕋᑦᑕ. ᑕᕝᕗᖓ 

ᐃᓕᓗᐊᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓚᖓ 

ᑕᕝᕙ ᐱᔾᔪᑎᖓᑕ ᐊᐱᕆᓚᕿᔾᔪᑎᒐᐃᓛᒃ. 

ᐆᑦᑑᑎᑕᖃᕈᓐᓇᕋᑖᕐᖓᑦ ᐱᔭᔅᓴᓕᕕᔾᔪᐊᕌᓘᓪᓗᑕ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᓪᓚᕕᖓ 

ᐊᐱᖅᓱᖅᑕᕕᔾᔪᐊᕌᓘᓪᓗᓂ. ᐃᑲᔪᕐᓂᖃᓚᐅᖅᑐᕐᓗᓕ 

ᐅᕙᓐᓄᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ ᑭᐅᒐᓱᖃᑕᐅᓪᓗᖓ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑕ ᖄᖓᒍᒃᑲᓐᓂᖅ ᐃᓛᒃ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᒥᔅᓵᓅᖓᔪᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑕ.  

 

ᑕᐃᒪᐅᓚᐅᕐᒥᒪᑦᑕᐅᖅ ᒐᕙᒪᖓᑕ ᓄᓇᕗᑦ ᑭᐅᔾᔪᑎᖏᑦ 

ᖃᓄᖅ ᐱᓕᕆᐊᒋᐊᕐᓂᐊᕐᒪᖔᑕ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖏᓐᓄᑦ. ᐊᑕᐅᓯᑑᓚᐅᖅᑑᒐᓗᐊᖅ 

ᐱᓕᕆᕕᒃ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᖃᕋᐃᒐᑦᑕ ᐅᖃᐅᓯᕐᓂᒃ ᐱᓕᕆᕕᓕᒫᕌᓗᐃᑦ 

ᑲᒪᒋᐊᖃᕐᓂᖃᕐᖓᑕ ᐅᖃᐅᓯᕐᓄᑦ. ᐅᕙᓐᓄᓪᓕ 

ᑐᑭᖃᑐᐃᓐᓇᕋᔭᕐᖓᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᑕᒫᓐᖔᖅᑐᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᒧᑦ 

ᖃᐃᑕᐅᒐᐃᒻᒪᑕ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓂᐊᕋᑦᑎᒍ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ.  

 

ᑖᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᑭᐅᒐᓱᐊᖅᓯᒪᑎᓪᓗᒋᑦ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᓂᒃ ᑕᐃᒃᑯᐊ ᐊᓪᓗᖅᑕᐅᔪᓐᓇᖅᑐᐃᑦ 
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Perhaps I’m misunderstanding the response, 

so I’ll go back to you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I believe it was partially my 

response. We had one coordinator, but we 

made it two coordinators, one who is with the 

IUT and the other one is responsible for the 

official languages. With the official languages 

coordinator, we now have four other 

individuals who will be working on the annual 

report and also review the requests that are 

being made by the communities. There are 

five employees in total. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that response. The submission 

notes the different timelines for submitting 

annual reports by the Minister of Languages, 

the Languages Commissioner, and the Inuit 

Uqausinginnik Taiguusiliuqtiit, which vary 

from 12 months to 6 months to 9 months after 

the end of each fiscal year. On page 3 of the 

submission, it states:  

 

“While various delays have previously limited 

the advantage of this structure, it does present 

an opportunity for alignment between 

organizations.”  

 

Can you please elaborate further on what 

these opportunities for alignment might be 

and whether you feel there should be 

amendments to the reporting timelines 

currently established under subsections 15(1) 

and subsection 24(1) of the Official 

Languages Act and subsection 23(1) of the 

Inuit Language Protection Act?  

 

ᖃᐅᔨᔭᐅᖃᑦᑕᕐᖓᑕ, ᖃᐅᔨᔭᐅᒍᓐᓇᖃᑦᑕᕐᖓᑕ ᐊᒻᒪᓗ 

ᐱᓕᕆᒋᐊᕐᓂᐅᒐᓱᔅᓯᒪᔪᐃᑦ ᐊᓪᓗᖅᑕᐅᓯᒪᔪᓂᒃ 

ᑲᒪᒋᐊᒃᑲᓐᓂᕋᓱᓲᖑᓪᓗᑎᒃ.  

 

ᒥᓂᔅᑕᓕ ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᓕᖅᑲᕋ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᖅᐸᒻᒪᖔᑕ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᑭᐅᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ. 

ᐃᓚᒋᔭᐅᓗᓂ ᐱᕙᓪᓕᐊᔾᔪᓯᕆᔭᖏᓐᓄᑦ. 

ᑐᑭᓯᐅᒪᔾᔪᑎᓐᓂᒃ ᐱᒃᑲᓐᓂᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ 

ᐃᓗᐃᑦᑑᔫᒥᔪᓂᒃ ᖃᐅᔨᔪᐃᓐᓇᐅᓗᑕ 

ᐅᖃᖃᑎᒌᖃᑦᑕᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓂᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ. 

ᒪᓕᒐᓕᐅᖅᓯᕐᒨᖅᓯᖃᑦᑕᕐᓂᖅ ᐱᓪᓗᒍ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐊᒥᓱᕈᕆᐊᖅᑕᐅᓯᒪᔪᐃᑦ 

ᐅᓂᒃᑳᓕᐅᑦᑎᐊᖃᑦᑕᕆᐊᓕᖏᓐᓂᒃ 

ᐅᓂᒃᑳᓕᐅᑦᑎᖃᑦᑕᓂᖅᓴᐅᓂᐊᕐᖓᑕ. ᐊᓯᖏᓪᓗᑦᑕᐅᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ ᑎᒥᖁᑎᖏᓪᓗ ᓄᓇᓕᓐᓂᓪᓗ 

ᑎᒥᐅᔪᐃᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐱᕕᐅᒋᐊᖃᖅᐸᒻᒪᑕ 

ᐃᓕᐅᖅᑲᖅᑕᐅᖃᑕᐅᓂᐊᖅᑐᓂᒃ. ᑖᓐᓇ ᐱᓕᕆᕕᒃ 

ᐱᓕᕆᓪᓗᐊᑲᓪᓚᖃᑦᑕᖅᑐᖏᓛᖅ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᐱᔭᐅᔭᕆᐊᓖᑦ ᐱᔭᐅᒐᓱᑦᑎᐊᖃᑦᑕᖅᑐᐃᑦ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ ᐅᓂᒃᑳᓅᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 

ᑐᑭᓯᓇᖅᓯᑎᑦᑎᒋᐊᑲᐃᓐᓇᕐᓗᖓ. ᐊᐱᖅᓱᕋᑖᕋᓗᐊᕐᖓᑦ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᖅᐸᒻᒪᖔᑕ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᑦ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖓ, 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐊᑐᓕᖁᔭᓕᐊᓂᓪᓗ 

ᓴᖅᑭᔮᖅᑎᑦᑎᒍᓐᓇᖅᑲᑕ ᖃᓄᖅ ᐱᓕᕆᓯᒪᒻᒪᖔᑕ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂ. 

ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᐃᖏᕐᕋᕙᓪᓕᐊᓂᖓᖃᐃ ᑖᓐᓇ 

ᖃᓄᐃᓘᖅᐸᓪᓕᐊᓚᐅᕐᓂᖏᑦ ᑖᓐᓇ ᑐᒡᓕᕋ 

ᑭᐅᑦᑎᐊᕈᓐᓇᕈᓂ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒥᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 
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I can repeat any part of that question if need 

be. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. With the timelines, and 

since I just got into my position, I would like 

to defer the question to my deputy minister. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. We drafted this report by 

compiling all of the items, as it usually takes 

quite a bit of time to collect the reports from 

the initiatives led by the communities, as well 

as developments of our government 

departments. There are many details that are 

required to be compiled, and due to the 

multiple requirements, this generally leads to 

delays.  

 

Additionally, we have to include within the 

annual report the work of the Inuit 

Taiguusiliuqtiit and how our department 

responded to these submissions. The report 

cannot be produced when the IUT hasn’t 

submitted their report to us, so this ends up 

delaying the report. Further, the 

Commissioner of Languages wants to submit 

her recommendations and we are looking at 

how to incorporate them into the report.  

 

Another issue we discussed was that we still 

need an additional twelve months in order to 

compile all of these reports, as it is quite a 

large task. Thank you, Mr. Chairman.   

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᐋᖅᑭᒋᐊᕐᕕᖃᕋᓱᒋᒐᑦᑎᒍ ᓲᕐᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒫᓐᓇᐃᓛᒃ ᒪᓕᒐᕐᓂᒃ 

ᐃᒪᐃᓕᖓᖕᒪᑦ, “ᐅᓐᓂᖅᑐᖃᖅᐸᑦ 

ᖃᐅᔨᓴᖅᑕᐅᔪᖃᕐᓂᐊᖅᐸᑦ ᓯᕗᓕᖅᑎᒻᒪᕆᖕᒧᑦ 

ᓇᒃᓯᐅᔾᔭᐅᓲᖑᖕᒪᑦ.” ᐊᔾᔨᖓ ᑖᔅᓱᒪ ᓇᒃᓯᐅᔾᔭᐅᓪᓗᓂ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᐅᕙᒍᑦ 

ᐃᓚᒋᔭᐅᓐᖏᖦᖢᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ 

ᐊᒻᒪ ᑭᓇᒧᑦ ᑐᕌᖓᓪᓚᕆᒃᑐᖃᖅᑰᔨᕙᒐᑎᒃ ᑭᓯᐊᓂ 

ᒐᕙᒪᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᔪᖏᓐᓂᒃ ᐃᓗᐊᓄᑦ 

ᑎᑎᕋᖅᓯᒪᒋᓪᓗᑎᒃ. ᐅᖃᐅᓯᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᐊᒡᓚᒡᕕᖓ.  

 

ᐄ, ᑕᒪᒃᑯᓂᖓ ᑕᑯᓲᖑᖕᒥᔪᖅ ᐅᕙᒍᓪᓗ ᐃᓛᓐᓂᒃᑯᑦ 

ᑕᑯᓲᖑᖏᒃᑭᓪᓗᑕ ᒪᓕᒐᒃᑯᖅᑲᐃ 

ᑐᑭᓯᓇᖅᓯᒃᑲᓐᓂᑦᑎᐊᖅᐸᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑰᖏᑦᑐᖅ, 

ᐅᖃᐅᓯᕐᒧᑦ ᒥᓂᔅᑕ ᐊᔾᔨᖓᓂᒃ 

ᓇᒃᓯᐅᑎᔭᐅᖏᓐᓇᕆᐊᓕᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᒥᓂᔅᑕ ᑭᐅᓂᐊᖅᐳᖅ. ᑕᐃᒪᓐᓇ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ 

ᐋᖅᑭᒃᓯᒪᔪᖅᑕᖃᒃᑲᓐᓂᕆᐊᖃᖅᑰᖅᑐᖅ. 

ᑐᑭᓯᓇᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᕐᒪᑦ ᖃᓄᖅ ᖃᓄᖅᑐ 

ᐱᓕᕆᖁᔭᐅᓕᖅᑕᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅᑑᖁᔭᐅᔪᑦ 

ᐅᓂᒃᑳᓕᐊᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑭᐅᑉ ᑭᐅᓂᐊᖅᐸᐅᒃ?  

 

ᑕᕝᕘᓇ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᓯᖕᒪᓪᓗ 

ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕆᐊᖃᖅᑰᖅᑐᖅ. ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑎᑎᖅᑲᐅᓯᐊᕐᓂᐊᖅᐱᑕ, 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᒐᕙᒪᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᔭᖓ 

ᑎᑎᖅᑲᐅᓯᐊᕐᓂᐊᖅᐸ? ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐃᓛᓐᓂᒃᑯᑦ 

ᑎᑎᖅᑲᐅᓯᐊᓲᖑᖕᒥᖕᒪᑕ ᓲᕐᓗ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐱᓕᕆᔭᕆᐊᖃᓲᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᑭᐅᓲᑦ, ᒪᓕᒐᓕᐅᕐᕕᖕᒦᓐᖔᖅᑐᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᑎᑎᖅᑲᐅᓯᐊᓲᖑᖕᒪᑕ. ᑕᐃᒪᓐᓇᐅᖔᓪᓗᐊᖅᐸᓪᓚᐃᔪᖅ. 

ᑖᓐᓇ ᑕᕝᕙ ᐋᔩᖃᑎᒌᒍᑎᒋᔭᕆᐊᖃᖅᑰᖅᑕᕗᑦ 

ᖃᓄᖅᑑᕈᑎᒋᓗᑎᒍ ᑐᑭᓯᓇᖅᓯᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ 

ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐴᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᓯᐊᓄᑦ 

ᓅᒋᐊᓕᕐᓚᖓᐃᑦ. ᑕᕝᕙᓂ ᓇᓗᓇᕈᓐᓃᖅᑐᕐᔫᔮᕐᖓᑦ. 

ᐊᖏᖃᑎᒌᕈᔪᔅᓯᒪᔫᔮᕋᑦᑕᐃᓛᒃ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑎᓐᓄᑦ. 

ᑕᑯᔪᒪᑐᐃᓐᓇᓛᓕᖅᑲᕋᓕ ᖃᓄᐃᓕᕙᓪᓕᐊᔭᐅᓂᕐᒪᖔᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ, ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓗᖓ ᒥᓂᔅᑕᐅᑉ 

ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᖏᓐᓄᑦ ᒪᑉᐱᒐᖓᓂ 5, ᒥᓂᔅᑕ 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᑖᓐᓇᒎᖅ ᐊᖏᔪᖅᑳᖅ ᐃᖅᑲᓇᐃᔮᖓ, 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂᒃ.  



 

 33 

Ms. Brewster: Thank you, Mr. Chairman. I’ll 

just maybe simplify that question: is there a 

feeling that that there should be amendments 

to the reporting timelines that are currently 

established in the Official Languages Act as 

well as in the Inuit Language Protection Act 

in order to align them better to allow for that 

reporting to be a little bit easier? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Twelve months is sufficient for us. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Page three of this submission addresses the 

lack of a formulized process for responding to 

recommendations included in the annual 

reports of the Nunavut’s languages 

commissioner which are required under 

section 24 of the Official Languages Act, and 

I’m wondering from the Government of 

Nunavut’s perspective: what factor should be 

taken into consideration when establishing a 

formulized process for responding to 

recommendations in the language 

commissioner’s annual reports? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I would like to refer this 

to legal counsel, Mr. Thomas Ahlfors, with 

regard to the Official Languages Act, if that is 

alright with you. Thank you. My deputy 

minister will respond.  

Thank you, Mr. Chairman. 

 

 

ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ᐊᑕᓯᐅᑐᐃᓐᓇᖅᑐᓂᒎᖅ 

ᐃᓐᓄᑦᑕᐅᓯᒪᓂᕐᖓᑦ ᐊᕐᕌᒍᓂᒃ ᖁᓕᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ 

ᐊᒻᒪ ᖃᐅᔨᒪᒻᒥᒐᒪ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ ᐱᓕᕆᕕᐅᔪᐃᑦ 

ᐃᓐᓄᒐᕐᓂᖏᑦᑐᐊᓘᓯᒪᒻᒪᑕ ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᔭᖏᓐᓂᒃ 

ᑐᑭᓯᓪᓗᖓ ᐃᓕᖅᑯᓕᕆᔨᒃᑯᒡᒎ, ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᒡᒎᖅ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒻᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑲᐃᓐᓇᖅᓯᒪᔪᑦ 

ᑕᕝᕗᖓ ᐊᐅᓪᓛᖅᑎᑕᐅᓯᒪᓪᓗᓂ ᐊᓯᐊᓂᒃ.  

 

ᖃᐅᔨᒍᒪᔪᖓᓕ, ᖃᐅᔨᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖃᑦᑕᕐᒪᖔᑕ ᖃᓄᕐᓗ 

ᐃᑲᔪᖅᓰᔾᔪᑎᖃᖅᐸᒻᒪᖔᑕ? ᖃᓄᖅ 

ᐃᑲᔪᖅᓯᖅᑕᐅᕙᒻᒪᖔᖅ ᐊᖏᔪᖅᑲᖑᑲᐃᓐᓇᖅᑐᖅ? 

ᑭᓱᓂᓪᓗ ᑐᕌᒐᖃᖅᑎᑕᐅᒻᒪᖔᑕ 

ᐊᐅᓪᓛᖅᑎᑕᐅᓯᒪᓪᓗᓂ 

ᑭᓱᓕᕆᔭᖅᑐᖅᑎᑕᐅᓯᒪᒻᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᑕᕝᕗᓐᖓᕋᑖᖅᑎᓪᓗᖓ 

ᐊᖏᖅᑎᑕᐅᕋᑖᖅᑎᓪᓗᖓ ᐅᓪᓛᖑᔪᖅ ᑖᒃᑯᐊ 

ᐅᖃᓕᒫᓵᖑᑎᓪᓗᒋᑦ ᖃᓄᖅ ᐃᖏᕐᕋᖕᒪᖔᑕ ᐃᓄᐃᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑎᖏᒃᑕ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐃᖏᕐᕋᓂᖏᓐᓂᒃ ᑐᑭᓯᕙᓪᓕᐊᕋᔮᒃᑲᒪ, 

ᑖᓐᓇ ᖃᐅᔨᒪᓂᖅᓴᐅᖕᒪᑦ ᑐᒡᓕᕋ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓄᐃᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᖏᑦ ᐊᓐᓂᕆᔭᓪᓛᓗᒋᒐᑦᑎᒍ. 

ᐱᑕᖃᕆᖃᕋᓱᒋᓪᓚᖅᑖᖅᖢᑎᒍᓪᓗ ᐱᓕᕆᐊᒃᓴᖏᑦ 

ᐊᖏᔫᖕᒪᑕ. ᒫᓐᓇ ᐱᔭᕆᐊᑐᔪᒃᑰᖅᓯᒪᓯᐅᔮᕐᓗᓕᖅᖢᑎᒃ 

ᑲᑎᒪᖃᑎᒌᓐᓇᖃᑦᑕᓚᐅᖅᓯᒪᓪᓗᑎᒍᓪᓗ. ᑕᐃᓐᓇ 

ᐃᒃᓯᕙᐅᑕᕆᓚᐅᖅᓯᒪᔭᖓ ᐊᒻᒪ ᐃᒃᓯᕙᐅᑕᕆᓕᖅᑕᖓ 

ᖃᓄᒃᑲᓐᓂᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑕ. ᑭᓯᐊᓂ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᓐᖏᑦᑎᓪᓗᑎᒃ 

ᐱᔭᕆᐊᑦᑐᖅᑐᐊᓘᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᕐᓗ 

ᓴᖅᑭᑕᐅᒐᓗᐊᖅᖢᓂ ᐱᓇᓱᒃᑐᖃᓐᖏᓗᐊᕐᒪᑦ ᑕᒪᓐᓇ 

ᑲᔪᓯᑦᑎᐊᓚᐅᓐᖏᖦᖢᓂ.  

 

ᑕᐃᓐᓇ ᑕᐃᑯᓐᖓᖅᑎᓚᐅᑲᒃᓯᒪᔭᕗᑦ 

ᐃᑲᔪᕆᐊᓚᐅᑲᒃᑎᓯᒪᔭᕗᑦ ᑕᐃᑲᓃᓚᐅᑳᕐᔪᑐᐃᓐᓇᖅᑐᖅ 

ᐃᑲᔪᖅᓱᕆᐊᖅᖢᓂ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓃᑦᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᐸᒌᖅᑐᒥᒃᑕᐅᖅ ᖃᓄᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦ ᑕᐃᑲᓂ 



 

 34 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I apologize. Yes. There has to be 

better understanding and discussions when it 

come to the Nunavut language 

commissioner’s recommendations, and also, 

which are in the annual reports and usually 

those documents are tabled in the House and 

it doesn’t say who should be responding to 

those recommendations.  

 

For example, if they made a recommendation 

in providing services in Inuktitut: is it the 

responsibility of the Department of Human 

Resources or is another department? There is 

room for improvement and should we receive 

a complaint, it is referred to officials and a 

copy is sent to one of the government 

departments for review, but then we don’t 

know what happens to them after. How can 

this be improved? Does someone from the 

House need to get a copy or are the 

commissioner’s recommendations in the 

report? Who is responsible for them? Does 

someone from the House respond? Who 

responds to the commissioner’s 

recommendations?  

 

I believe there needs to be a better direction as 

to what should be done with the 

recommendations, or who should the 

recommendations. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Part of the reason I am asking this question is, 

we’ve just had an example of, you know, a 

pretty full and taxing week of questioning to 

the Office of the Auditor General of Canada. 

What was very helpful for me as a Member 

who is providing a response to this Auditor 

General’s report was that along with that 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᐊᖅᖢᓂ. ᑖᓐᓇ ᑕᕝᕙ 

ᐱᔾᔪᑎᒋᓗᐊᕐᓂᐊᖅᑕᖓ. ᒫᓐᓇ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ 

ᑭᓇᐅᖕᒪᖔᑦ ᑭᓇᐅᓂᐊᕐᒪᖔᒃ ᑖᒃᑯᐊ ᓱᓕ 

ᐱᓕᕆᐊᖑᖕᒪᑕ ᓱᓕ. ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᒪᓪᓗᓂ 

ᐃᑲᔪᖅᓱᕈᒪᓪᓗᓂ ᑕᐃᑯᓐᖓᓚᐅᑲᒃᓯᒪᔪᖅ ᑕᐃᓐᓇ 

ᐊᕐᕌᒍᓕᒫᒧᑦ ᐋᖅᑭᒃᓯᒪᖅᑰᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓇᓗᓕᕈᔪᓕᕋᒪ. ᑐᑭᓯᓯᒪᒐᒪ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖅ 

ᓈᓴᐅᑎᓕᒃ 3 ᑐᔅᓯᕋᕐᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᒡᒎ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 

ᐃᓚᓕᐅᑎᔭᐅᑐᐃᓐᓇᕐᓂᐊᕐᓗᑎᒃ. ᐊᕐᕌᒍᒧᓪᓗ 

ᐊᑕᐅᓯᕐᒧᑦ ᐊᐅᓪᓛᖅᑕᐅᓯᒪᓂᐊᕐᓗᑎᒃ. ᑕᒪᓐᓇᖃᐃ 

ᑐᑭᓯᓇᖅᓯᑎᑕᐅᒋᐊᒃᑲᓂᖅᑲᑦ, ᖃᓄᓪᓚᑦᑖᖅ 

ᓯᕗᒧᐊᕆᐊᕐᓂᐊᕐᒪᖔᑕ?  

 

ᐊᐅᓪᓛᖅᑎᑕᐅᑲᐃᓐᓇᖅᓯᒪᔪᑦ ᑕᕝᕗᖓ 

ᐃᖅᑲᓇᔭᐃᖅᑎᓴᔅᓯᐅᑕᕐᓂᐊᖅᑯᖅ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᐅᑦᑕᓂᐊᖅᑯᖅ, ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᓚᒋᓕᐅᔾᔭᐅᑎᑕᐅᓐᖏᓪᓗᓂ? 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᒋᐊᕐᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ 

ᐃᓚᓕᐅᔾᔨᑎᑦᑎᑎᓪᓗᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᐱᓕᕆᐊᔅᓴᖏᓐᓂᒃ. ᐊᓪᓚᕕᑦᑎᒃᑯᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᔾᔪᑎᖃᓐᖏᓗᐊᖅᓯᒪᒻᒪᑕ ᖁᓕᓐᓄᑦ 

ᒪᕐᕉᓐᓄᓪᓗ ᐊᕐᕌᒍᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓂᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᑐᒡᓕᕋᐃᓛᒃ 

ᑭᐅᑎᑦᑐᓐᓇᕆᕕᐅᒃ ᖃᓄᐃᓐᖏ, ᐱᓕᓯᒪᓕᕐᒪᖔᑕ 

ᒫᓐᓇᒧᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ ᐊᒻᒪ 

ᖃᓄᖅᑑᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑐᖅ. ᒫᓐᓇ ᓇᓗᒐᑦᑕ 

ᖃᓄᐃᓕᖓᖁᔭᐅᓂᐊᕐᒪᖔᑦᑕ ᓇᖕᒥᓂᖅ 

ᐃᒻᒥᓂᖅᓱᐃᓐᓇᕐᓂᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓄᑦ ᑎᒍᔭᐅᓂᐊᖅᐸᑦ?  

 

ᑖᓐᓇ ᐋᔩᖃᑎᒌᒍᑎᒋᔭᕆᐊᖃᖅᑰᔨᒐᑦᑎᒍ ᑕᖅᑲᐅᖓ. 

ᑖᓐᓇᓗ ᐊᖏᕈᑎᓂᒃ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
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report on Family Services, there was the 

Government of Nunavut’s response to those 

recommendations and though it was just one 

department.  

 

When we’re talking about languages, every 

department has responsibilities. To me, it 

would make sense that when a report from the 

language commissioner comes to us to 

consider as legislators, the Government of 

Nunavut has taken the step of answering to 

those recommendations, so that the gaps can 

be demonstrated. As well, and really 

importantly, the steps have already been taken 

to address those gaps.  

 

So I would go back to the Minister with the 

question of whether or not there is 

consideration of Culture and Heritage 

responding to the languages commissioner’s 

annual reports as part of that process, so that 

we have more information before us that 

would make it a more fulsome and educated 

discussion. Thanks you Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk: Thank you, Mr. 

Chairman and thank you for the question. 

Yes, when it comes to tabling the annual 

reports, the department has taken considerable 

steps in increasing our capacity to meet more 

effectively and monitoring and reporting 

requirements.  

 

There are other Government of Nunavut 

departments and other agencies, and 

community organizations that we have to 

obtain this information that we require. The 

department is taking considerable steps in the 

capacities that the information has been 

required to be obtained, when it comes to 

submitting the annual reports. (interpretation) 

Thank you, Mr. Chairman.  

 

ᐊᖏᕈᑎᖏᓐᓂᒃ 32 ᐊᑐᕐᓗᒍ ᑕᕝᕘᖓ 

ᐅᖃᖃᑎᖃᒃᑲᓐᓂᕆᐊᖃᖅᑰᖅᖢᑕ 

ᖃᓄᐃᓕᖓᖁᒐᔭᕐᒪᖔᑦᑎᒍ. ᒫᓐᓇ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᕙᒌᕐᒪᑦ ᐋᖅᑭᒃᓯᒪᓂᖓ ᐅᓪᓗᒥ 

ᐊᑐᑐᐃᓐᓇᖅᖢᒍ ᑕᐃᑲᓃᓚᐅᑲᒃᑎᑦᑎᑐᐃᓐᓇᖅᑐᒍᑦ.  

 

ᑕᐃᑲᓃᑲᓐᓃᓚᐅᑲᒃᑐᕐᓗ ᑕᐃᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᓐᓈᕐᓗᓂ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓂᕐᒥᒃ 

ᐃᓄᐃᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᖏᓐᓂᒃ. 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑎᓪᓗᒍ ᓱᓕ 

ᑕᐅᑐᓐᖑᐊᖅᑐᒍᑦ ᓲᖃᐃ ᐱᑕᖃᐃᓐᓇᕆᐊᖃᕐᒪᑕ 

ᐃᓄᐃᑦ ᑕᐃᒎᓯᐅᓕᖅᑎᒃᑯᖏᑦ, 

ᑎᒥᐅᖏᓐᓇᐅᒋᐊᖃᕐᓂᐊᖅᑐᑦ ᐃᓛᒃ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓅᕋᓗᐊᖅᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᒃᑲ ᓱᓕ ᐱᑕᖃᐃᓐᓇᕆᐊᖃᕐᓂᐊᕐᒪᑦ ᒫᓐᓇ ᒪᓕᒐᖅ 

ᑕᐅᑐᒃᖢᒍ.  

 

ᓄᖅᑲᖓᖁᖏᖦᖢᑎᒍ ᐱᓕᕇᓐᓇᖁᓪᓗᑎᒍᑦ ᑕᐃᒪᓐᓇ 

ᐃᑲᔪᕋᓱᒃᓯᒪᔭᕗᑦ, ᓲᖃᐃᒻᒪ ᑐᒃᓯᕋᕐᕕᐅᓚᐅᕋᑦᑕ 

ᐃᑲᔪᖁᔭᐅᓪᓗᑕ ᐃᒃᓯᕙᐅᑕᖓᓄᑦ. 

 

ᑖᓐᓇ ᓇᖕᒥᓂᖅᓱᕐᓂᖓ ᐸᐃᑉᐹᒃᑯᑎᒍᖅ ᐱᓕᕆᐊᖏᑦ 

ᒐᕙᒪᒧᑦ ᑎᒍᔭᐅᓐᓂᖅᐸᑕ ᐱᓕᕆᐊᖑᓕᕐᓂᖅᐸᑕ, 

ᐃᒻᒪᖄ ᐱᓕᕆᐊᖏᑦ ᐊᐅᓪᓗᔾᔨᔪᓐᓇᕐᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ 

ᐱᓕᕆᐊᕆᔭᕆᐊᖃᓪᓚᑦᑖᖅᑕᒥᓂᒃ. ᒪᑯᐊ 

ᐊᑎᓕᐅᕆᐊᖃᖅᑐᖅ ᐸᐃᑉᐹᓕᕆᓂᖅ, ᑮᓇᐅᔭᓕᕆᓃᑦ 

ᐱᓕᕆᐊᕆᖏᓐᓂᖅᓴᕆᓕᕐᓗᓂᒋᑦ. ᑕᕝᕘᓇ 

ᐊᕐᕌᒍᑕᒫᖅᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᖏᑦ 

ᑭᖑᕙᖅᓯᒪᓪᓚᕆᒃᖢᑎᒡᓗ.  

 

ᑕᕝᕘᓇᖃᐃ ᒐᕙᒪᐅᑉ, ᑖᓐᓇ ᒐᕙᒪᒧᑦ 

ᐱᓕᕆᐊᕆᔭᐅᓕᕈᓂ ᐃᒻᒪᖄ 

ᐱᓕᕆᐊᕆᔭᕆᐊᖃᓪᓚᑦᑖᖅᑕᖏᑦ 

ᑲᔪᓯᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᒪᑦ. ᑕᐅᑐᓐᖑᐊᖅᑕᕗᑦ ᓱᓕ 

ᐱᑕᖃᕐᓗᑎᒃ. ᑐᑭᒧᐊᒃᑎᑦᑎᔭᕆᐊᖃᕋᓱᒋᓗᑎᒍᓪᓗ ᓱᓕ 

ᒐᕙᒪᐅᑉ ᐃᓗᐊᓄᐊᕐᓂᕋᓗᐊᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᐅᖃᐅᑦᓯᓂᖓ, 

ᐊᐱᕆᒍᐊᖅᑕᕋ ᑖᓐᓇ ᓄᓇᕗᑦ ᐊᖏᕈᑖᓂᒃ 

ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 32, ᖃᓄᖅ ᐊᑦᑐᐊᓂᖃᕐᓂᐊᖅᐸ, 

ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑕᐃᒎᓯᐅᓕᖅᑎᑦ ᐃᒻᒥᒎᕐᓂᐊᕐᓂᖅᐸᑕ 

ᐅᕝᕙᓘᕝᕙ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓚᐅᑎᑕᐅᓕᕐᓂᐊᕐᓂᖅᐸᑕ? 

ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᒻᒪᕆᐅᒋᒐᑦᑎᒍ ᑕᕝᕘᓇ ᐊᑐᕆᐊᖃᓪᓚᕆᒃᑲᔭᖅᑐᒍᑦ, 
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Chairman (interpretation): Thank you. 

(interpretation ends) I think I’ll just make a 

clarification here. The Member was asking if 

there is any consideration of the Department 

of Cultural and Heritage, explaining or adding 

more information and recommendations on 

what has been done or could be done on 

recommendations that the language 

commissioner has made to the House. Mr. 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. My Deputy Minister is 

more familiar in the operations. I would like 

her to respond. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes, our belief is that there is room 

for improvement, similar to the Department of 

Health. At this time, the legislation states that 

if a complaint is submitted and an 

investigation is required, then it has to be sent 

to the senior management level. 

 

A copy is submitted to the Department of 

Health, and we are not party to this 

investigation. It also has to be included in the 

annual report, but it never seems to be 

directed to a specific department but rather to 

all departments. When dealing with 

languages, the minister’s office, yes, does 

receive a copy of the complaint, but staff do 

not always see them. 

 

Perhaps it can be clarified in the legislation, 

actually…excuse me. It is not under culture, 

but under the languages legislation where it 

states the minister must always receive a copy 

of the complaints, or that the Minister of 

Languages shall respond. That is what I 

believe is missing from the legislation 

currently, so that it will be clear for all parties. 

 

ᓲᖃᐃᒻᒪ ᑲᑐᔾᔨᖃᑎᒋᔭᕆᐊᖃᕋᑦᑎᒍ, 

ᐋᔩᖃᑎᒋᔭᕆᐊᖃᖅᖢᑎᒍᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᑉᓗᖓ, ᐊᒥᓱᑦ ᑎᒥᐅᔪᐃᑦ ᑲᑎᒪᔨᖃᐅᕌᖓᑕ 

ᐊᒃᓱᕈᖅᐸᖕᒥᒻᒪᑕ, ᐊᓪᓚᕝᕕᓕᕆᒋᐊᓕᓐᓂᑑᖏᑦᑐᖅ, 

ᐅᓂᒃᑳᕆᒋᐊᓕᓐᓂᒃ, ᑮᓇᐅᔭᖅᑖᕈᑎᑦᓴᓂᓪᓘᓐᓃᑦ, 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᓪᓘᓐᓃᑦ ᑲᒪᒋᐊᖅ. 

ᑭᓯᐊᓂ ᐊᐅᓚᔾᔨᔾᔪᑎᒥᑦᑕᐅᖅ ᐊᑦᓱᕉᑎᖃᖅᐸᒥᒻᒪᑕ.  

 

ᖃᐅᔨᒪᑉᓗᖓ, ᒪᑉᐱᒐᖓᓂ 5, ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᖏᑦ 

ᒥᓂᔅᑕᐅᑉ, ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᐱᓐᖑᖅᑎᑦᓯᒍᓐᓇᖅᓯᒪᖏᒻᒪᑕ  

2017-18-ᒥᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ 

2018-ᒥᓂᑦ ᑲᑎᒪᓂᕆᓂᖏᓐᓄᓘᓐᓃᑦ ᑲᑎᒪᔩᑦ 

ᖃᐅᔨᒪᑉᓗᒍ. 

 

ᒥᓂᔅᑐ ᐊᐱᕆᔪᒪᓪᓗᒍ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᓕᐅᖅᓯᒪᕙᑦ, ᐃᓕᓴᐃᕙᓐᓂᕐᒥᒃ ᑲᑎᒪᔨᓃᒃ, 

ᐊᐅᓚᑦᓯᔾᔪᑎᓂᓪᓗ, ᐃᓄᐃᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᖁᔭᓐᓇᒦᒃ ᑖᔅᓱᒧᖓ ᐊᐱᕆᒐᕕᑦ. ᐄ, 

ᑕᐃᒪ ᑕᕝᕙᓂ ᒪᒃᐱᕆᐊᕈᑎᓂᒃ ᑭᖑᕙᓯᓕᖅᑎᓪᓗᒋᑦ 

ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᓕᐊᕆᖃᑦᑕᖅᑕᖏᓐᓂᒃ. 

 

ᑖᒃᑯᐊ ᑕᐃᒪ ᑐᑭᓯᐅᒪᔭᒃᑯᑦ, ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᒪ 

ᐅᖃᖅᑲᐅᕗᖓ, ᑖᓐᓇ ᖃᓄᖅ ᐋᖅᑭᒋᐊᑦᑎᐊᕈᓐᓇᖅᐸ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒥᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ 

ᐱᑕᖃᓐᖏᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᑕᖅᑭᑦ 

8-ᖑᔪᖅ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᐃᑦ. 

 

ᑖᒃᑯᐊ ᑕᐃᒪ ᐊᖏᖅᑕᐅᔪᓐᓇᕈᒪᒐᓗᐊᖅᑎᒡᓗᒋᑦ, ᑖᓐᓇ 

ᐃᒃᓯᕙᐅᑕᖓᑕ ᐃᓂᖓ, ᐃᒻᒪᖄᖃᐃ ᒐᕙᒪᒃᑯᓐᓂ 

ᑎᒍᒥᐊᖅᑕᐅᓕᕈᓂ ᑖᒃᑯᐊ ᐸᐃᑉᐹᓕᕆᔾᔪᑏᑦ 

ᑕᐅᑐᒡᓗᒋᑦ, ᐅᓇ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᖅᑐᖅ, 

ᑖᒃᑯᐊ ᐃᒻᒪᖄ ᐊᖒᒻᒪᑎᓕᕈᑎᒃ, ᐃᒻᒪᖄ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᖃᑦᑕᖅᑐᐃᑦ 

ᐊᖑᒻᒪᑎᔪᓐᓇᕐᓂᖅᓴᐅᓂᐊᕋᓱᒋᕙᕗᓪᓕ ᑕᕝᕘᓇ. 

 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᕈᓂᐅᒃ ᑖᓐᓇ ᑐᒡᓕᕋ ᑖᔅᓱᒪ 

ᒥᒃᓵᓄᑦ?  
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It should get recommendations on how to 

implement this, or to conduct action items 

under that subject particularly for the annual 

reporting requirements. It sometimes gets 

muddled as to who should respond to the 

complaint and it should be clearly written to 

outline exactly who is responsible for them. 

 

Alternatively, we may receive correspondence 

from the MLAs or the Legislative Assembly 

or from various departments, so that must be 

clarified. On occasion, letters are also 

submitted for annual reports that have to be 

tabled in the House, and the departments 

receive correspondence from the Assembly. 

We are unsure if that should be the norm. This 

is what we must negotiate and debate, on 

clearing the action items so that we all know 

who will respond based on the legislation. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I’ll 

move on from that line of questioning because 

I think that there is some indication that that 

we’re kind of in agreement about that, and I 

look forward to seeing how that evolves.  

 

Mr. Chairman, going back to the Minister’s 

opening statements on page five, the Minister 

indicated that the executive director position 

of Inuit Uqausinginnik Taiguusiliuqtiit 

operations had only been permanently staffed 

for eight months of the last five years. I know 

personally how difficult it is to staff certain 

organizations and I understand from this 

statement that the Department of Culture and 

Heritage has provided a senior manager on 

transfer assignment to give needed support.  

 

I would like to know a little bit more about 

that, that working relationship, and what sort 

of support that senior manager is giving. How 

long is this transfer assignment in place and 

 

ᐃᒃᓯᕙᐅᑕ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔪᖓ, 

ᒫᓐᓇᕋᑖᖅ ᑕᐃᒪ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕋᑖᓚᐅᖅᑐᑦ, 

ᑲᑎᒪᔩᑦ ᓄᑖᓐᖑᕌᕐᒪᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᖅᑐᖅ ᖃᓄᖅ 

ᑲᑎᒪᔨᐅᓂᕐᒥᒃ ᐊᐅᓚᑦᑎᔭᕆᐊᒃᓴᖅ. ᒫᓐᓇᕋᑖᑦᑎᐊᖅ 

ᑕᐃᒪᓐᓇ ᐊᑐᕋᑖᑦᑎᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᒡᒐᑐᖅᑎᖃᖅᐸᒃᐹ ᓂᕈᐊᕈᓐᓇᖅᑐᓂᒃ, 

ᓂᕈᐊᖏᑦᑐᓂᓪᓘᓐᓃᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᒫᓐᓇ ᐱᑕᖃᖏᑦᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᖅᑎᐅᑕᒃᑲᓐᓂᐊᕐᔪᓪᓚᖓ, ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᓕᓐᓂᐊᑎᑦᓯᔪᖃᓲᖑᒻᒪᖔᑕ ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᕙᓐᓂᖏᓐᓂᒃ ᑲᑎᒪᔩᑦ. 

 

ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ, ᐱᒻᒪᕆᐅᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᖅ 

ᐱᓕᕆᑎᑕᐅᑎᓪᓗᒋᑦ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᖃᐅᔨᒪᑦᑕᕌᖓᑦᑕ 

ᑲᑎᒪᔩᑦ ᐊᒃᓱᕈᕐᓴᕌᖓᒥᒃ ᒫᓐᓇ ᐃᒫᒃ ᐱᔭᕆᐊᑭᑦᑐᒥᒃ 

ᑭᐅᒍᓐᓇᓪᓗᐊᑕᕈᑎᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᓄᑦ ᑲᒪᒋᔭᐅᔪᑦ ᓴᖅᑭᑕᐅᖁᑉᓗᒋᑦ. 

ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ ᐊᖏᔫᓪᓗᓂ ᓄᓇᕗᒻᒥ, 

ᐃᑲᔪᖅᑐᐃᑦᑕᐃᓕᖏᑦᑑᒐᓗᐊᖅ ᑎᒥᐅᔪᒥᒃ, 

ᐊᖑᒻᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᑦᓴᒥᓐᓄᑦ. ᖃᐅᔨᒪᒐᑉᑕ 

ᓯᕗᓂᑦᑎᓐᓂ ᑎᒥᐅᔪᑦ ᓄᖅᑲᐃᓐᓇᖃᑦᑕᖅᓯᒪᓂᑰᒻᒪᑕ 

ᐃᑲᔪᖅᑕᐅᖏᓗᐊᒧᑦ, ᐱᒻᒪᕆᐊᓘᑎᑉᓗᒍ. ᐊᒻᒪᑦᑕᐅᖅ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᓪᓗᐊᕋᓗᐊᕐᒪᑦ 

ᒪᑭᑉᐹᓪᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᑎᒥᐅᔪᑦ ᑖᑦᑐᑐᓇ.  

 

ᑐᓴᖅᑎᑕᐅᒃᑲᓂᕐᓚᖓ, ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐱᕙᓪᓕᐊᒻᒪᖔᑦ? ᑕᐃᒪᐃᖏᒃᑯᓂ ᑭᓱᑦ 

ᑐᓗᖅᓯᒪᐅᑎᐅᒻᒪᑕ ᑕᒪᑐᒧᖓ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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what are the objectives of the transfer 

assignment? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. As I am new to this 

position, I read these this morning about the 

operations of the Inuit Uqausinginnik 

Taiguusiliuqtiit. I’m starting to understand the 

department. I would like my deputy minister 

to respond to that. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Our department covets the Inuit 

Uqausinginnik Taiguusiliuqtiit organization 

as it is very important to our mandate, and we 

feel it is completely required to operating and 

their mandate is a large responsibility. 

 

At this time, they have been experiencing 

problems for quite some time now, and we 

were continually meeting with the previous 

chairperson, as well as the current chairman to 

determine how to provide more support, 

however, without an executive director being 

hired, it led to many difficulties and issues. 

 

The position was advertised but due to the 

lack of qualified applicants, this did not 

proceed effectively. We have a seconded 

worker there currently, and they are there to 

provide administrative support and this is 

temporary as that person is providing support 

as they are already working for our 

government. 

 

They are looking to conduct training for a 

replacement for that position, and this is the 

primary reason for the delays. At this time, I 

cannot state who the person is, or whom it 

will be as this process is still moving along. 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕘᓇ ᓱᓕ ᐃᓕᑉᐸᓪᓕᐊᒐᒃᑯ. 

ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖕᒪᑦ ᑖᓐᓇ ᑐᒡᓕᕋ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒪᐃᓛᒃ 

ᐅᖃᕋᑖᕋᒪ, ᐊᓐᓂᕆᔭᕗᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ, ᐊᐅᓚᑦᑎᐊᖁᓪᓗᑎᒍᓪᓗ.  

 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒃᖢᑎᒡᓗ 

ᐊᐅᓚᔾᔪᑎᒃᓴᖏᓐᓂᒃ. ᓇᖕᒥᓂᖅᓱᕐᓂᖏᓐᓄᑦ ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᓇᓱᖕᓂᖏᑦ ᐅᐱᒋᓇᓱᖃᑦᑕᕋᑦᑎᒍ, ᑭᓯᐊᓂ 

ᐃᒃᓯᕙᐅᑕᖓᑦ ᑲᑎᒪᖃᑎᒋᓕᕌᖓᒃᑯ ᐊᐱᕆᕙᒃᑕᕋᓗᐊᕋ, 

ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᔪᒪᖕᒪᖔᑦ. ᑕᐃᒪ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓚᐅᕐᒪᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᑲᒍᓐᓇᕐᒪᖔᑕ ᑕᐃᑲᓂ, ᑕᐃᒪ 

ᑕᕝᕘᓇ ᐃᑲᔪᖦᖤᖅᐸᕗᑦ.  

 

ᐊᒻᒪ, ᑲᑎᒪᔨᐅᓂᖏᓐᓂᒃ ᐃᒻᒥᓂᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓯᒪᕙᒌᖅᑐᑦ ᑲᑎᒪᔨᐅᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᕐᓂᐊᕐᓂᕐᒥᓂᒃ. 

 

ᑕᐃᑯᓐᖓᓕᓵᖅᑎᓪᓗᖓ ᑕᐃᒪᐃᓕᐅᓚᐅᖅᓯᒪᖦᓚᖅᐳᑦ 

2021ᖑᖅᑰᖅᑐᖅ ᐊᒻᒪ ᒫᓐᓇᕌᑖᑦᑎᐊᖅ, ᐃᒻᒥᓂᒃ 

ᑐᒃᓯᕋᕋᒥᒃ ᖃᓄᖅ ᑲᑎᒪᔨᐅᓂᕐᒥᒃ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ 

ᐱᓕᕆᕋᑖᓚᐅᕆᓪᓗᑎᒃ.  

 

ᐃᒻᒪᖄ ᑕᕝᕙᓃᓕᕈᑎᒃ ᑖᔅᓱᒥᖓ ᑖᒃᑯᐊ 

ᑭᐅᒪᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᖅᑐᖅ. 

ᑕᕝᕗᓐᖓᕐᓂᐊᕐᒥᖕᒪᑕ ᖃᓄᖅ 

ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᖔᑕ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 

ᑲᑎᒪᔨᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐊᑐᖅᓯᒪᖃᑦᑕᕐᓂᖏᑦ 

ᐅᓂᒃᑳᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑐᒃᓴᐅᒋᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 

ᐃᓱᒪᖅᓱᑲᐃᓐᓇᕐᓂᐊᕋᒪ, 15−ᒥᓂᑦᔅᒥᒃ 

ᓄᖅᑲᖔᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ. ᑕᖃᖅᓯᕐᔫᒥᑲᐃᓐᓇᕈᒪᒍᔅᓯ. 

ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 15−ᒥᓂᓯ ᐊᓂᒍᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:39ᒥ 11:02ᒧᑦ 
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Nonetheless, the support worker wants to train 

an existing worker to that position and to 

provide support to that position. I believe the 

secondment is a year long term. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

am a little bit confused because it is my 

understanding that recommendation number 3 

proposes that the staff from Inuit 

Uqausinginnik Taiguusiliuqtiit be absorbed 

into the Government of Nunavut, and we’re 

hearing that this is a transfer assignment for a 

one-year period of time.  

 

If we can just have a little bit of a clearer 

understanding of what the way forward is 

there. Is it that the transfer assignment is 

going to build up and then not be absorbed 

into the Government of Nunavut, or is it to 

take those actions towards the Government of 

Nunavut absorbing that work and giving it the 

administrative support that it’s been lacking 

for 12 years? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Kaernerk. 

 

Mr. Kaernerk (interpretation): Thank you, 

Mr. Chairman. I would like my deputy 

minister to respond to that. Thank you.  

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. That’s a very good question. We 

need to make some considerations about it. 

Right now, we don’t know how we are going 

to be asked to proceed.  

 

Whether they will remain independent or if 

the employees will be added to the public 

sector of our government, so this is what we 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑉᓛᑦᓯᐊᖅ, ᑲᑎᒪᓂᖅᐳᑦ 

ᐱᒋᐊᒃᑲᓐᓂᓕᕐᒥᓕ. ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ ᓱᓕ, ᒥᔅ 

ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᓴᒃᑯᑦ, ᑖᒃᑯᐊ 

ᑐᓵᓪᓗᒋᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᕈᒪᒋᓪᓗᖓ ᑕᒪᓐᓇ ᐃᓛᒃ, 

ᐅᖃᐅᓯᐅᕙᓪᓕᐊᖅᑕᐅᔪᖅ ᐅᓂᒃᑳᕆᖃᐅᔭᓯᓗ 

ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔪᓪᓗ ᑕᒪᒃᑯᐊ ᑐᓵᔭᐃᓐᓇᕆᓪᓗᒋᑦ. 

ᐅᖃᐅᓯᖅ ᑖᓐᓇ ᐃᓄᒃᑐᑦ 

ᐊᑐᖅᑕᓪᓚᕆᐊᓗᒋᒻᒥᒐᒃᑯᓕᑦᑕᐅᖅ ᓇᒻᒥᓂᖅ, 

ᖃᐅᔨᒪᔭᐃᓇᕆᓗᒋᑦ ᐅᖃᐅᓯᖅᑕᓪᓚᕇᑦ, 

ᑕᐃᒪᐃᖏᒃᑲᓗᐊᕆᓪᓗᖓ. 

 

ᑭᓯᐊᓂ ᒥᓂᔅᑕᒧᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ ᑕᕝᕙᓂ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᒥ ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᐊᐱᖅᓱᖅᑐᖃᕆᐊᕚᓪᓗᓕᖅᑎᓪᓗᒍᐃᓛᒃ. 

ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖏᓐᓂᒃ ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᖅ 

ᐊᑐᖅᑕᐅᔪᖅ ᑎᒥᐅᔪᓄᓪᓗ, ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᖅ 

ᐱᔾᔪᑎᖏᓪᓗᒍ ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᐅᔪᖅ ᑕᕝᕙᓂ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ.  

 

ᐊᑐᕐᓂᖓ ᐃᓕᓴᕆᔭᐅᒪᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑭᓱ 

ᑕᐃᒪᓕ ᑕᐃᓐᓇ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖅᑲᐅᔪᓂᑦ 

ᑕᐃᖏᒃᑲᓗᐊᕐᓗᒋᑦ ᑭᐅᔾᔪᑎᒋᖃᑦᑕᖅᑲᐅᔭᑎᑦ 

ᐱᓕᕆᖃᑎᖃᕋᓱᐊᓐᓂᕐᒥᒃ. ᐃᓕᓴᖅᓯᑦᑎᐊᓂᕐᒥᓗ 

ᑕᒪᓐᓇ ᖃᓄᖅ ᐃᖏᕐᕋᑎᑉᐱᓯᐅᒃ, 

ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐱᓯᐅᒃ? ᐃᒫᒃ, ᓇᓗᖅᑯᑎᖏᓪᓗᓯ 

ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 

ᐅᖃᐅᓯᕗᑦ.  

 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᒪᐃᒐᓱᒍᒪᔪᒍᖅᑲᐃ, 

ᖃᓄᐃᓕᖓᒐᓗᐊᖅᑐᒍᑭᐊᖅ ᒪᓐᓇ ᐃᒪᐃᓕᖓᓂᖅ. 

ᖃᓄᕐᓕ ᑖᓐᓇ ᑲᔪᓯᐊᓂᕐᒥᒃ ᓲᖑᕕᒋᓗᒍ, ᖃᓄᖅ, 

ᓴᓐᖐᑐᒃᑰᖏᑦᑐᖅ ᓴᓐᖐᑐᒃᑰᖅᑑᔮᖏᑦᑐᒥᒃ 

ᑲᑦᑐᖓᐃᖅᓯᒪᔪᒥᒃ ᑕᐃᒪᓕᖓᓂᖅᑕᖃᕋᓗᐊᕐᒪᖔᖅ. 

ᑖᓐᓇ ᑐᑭᓯᓇᕈᒪ, ᐃᒃᓯᕙᐅᑖᖅ, ᓂᓪᓕᐅᑎᒋᖅᑳᕈᒪᓪᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ, ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᓐᓇ 

ᑕᕝᕗᖓᓵᑦᑎᐊᓂᕐᓄᑦ ᑖᒃᑯᐊ ᐅᓪᓗᑕᒫᖅᓯᐅᑏᑦ 

ᐃᖏᕐᕋᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖕᒪᒋᑦ 

ᑐᒡᓕᒪ, ᑭᐅᒍᓂᐅᒃ ᓇᒻᒪᒋᓚᐅᑲᒃᖢᒍ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 
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need to discuss and negotiate to determine 

that. Further, it is listed under the Nunavut 

Agreement specifically Article 32, where we 

need to have deeper discussions with NTI on 

how this will be dealt with. 

 

At this time, it is setup in this manner, and we 

are just adhering to this process today, and 

this temporary placement is to ensure 

operational capacity, and they will be training 

an employee to become a director for the IUT 

organization. During this on-the-job training 

as a director, we anticipate more work as the 

Inuit Language Authority still has work to 

complete.  

 

This body must remain even if it is absorbed 

by our government sector or remains an 

independent body as the legislation speaks to 

this need. We want to ensure that this 

organization continues to operate and this is 

why we have started providing support as we 

received the request from the chairperson to 

provide additional support. 

 

The fact that it runs on its own and if it were 

taken over by the government, maybe some of 

workers would be able to concentrate more on 

their work, then they wouldn’t have to do any 

of the administration or financial work on 

their own. Their annual reports are very late 

too, and once the Government of Nunavut 

takes responsibility, the work will proceed 

better. We believe it still needs to independent 

and have its own coordinator within the 

Nunavut Government. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. To 

Ms. Brewster’s question. Article 32 in the 

Land Claims Agreement, how will it impact 

on the Inuit Uqausinginnik Taiguusiliuqtiit? 

They’ll be independent or will they be 

absorbed by the government? Ms. Hughes. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ 

ᑖᓐᓇ, ᖃᓄᖅᑑᕋᓱᖕᓂᑦᑎᓐᓂᒃ 

ᐱᓕᕆᖃᑦᑎᐊᕋᓱᖃᑦᑕᕐᓂᑦᑎᓂᒃ 

ᐋᔩᖃᑎᐊᕋᓱᖃᑦᑕᕐᓂᑦᑎᓐᓂᒃ ᐃᓅᖃᑎᑦᑎᓐᓂᒃ 

ᐅᕙᓘᓐᓃᑦ ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᒪᔪᓂᒃ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑦ ᑕᑯᒃᓴᐅᒃᑲᓐᓂᖁᓪᓗᒍ ᓴᖅᑭᔮᒃᑲᓐᓂᖁᓪᓗᒍ. 

 

ᐱᓕᕆᓯᒪᕐᔪᐊᖅᑐᐊᓗᐃᑦ ᒥᓂᔅᑕᐅᑉ ᐅᖃᐅᓯᕐᒧᑦ 

ᐊᒡᓚᒡᕕᖓ. ᑖᓐᓇᖃᐃ ᐊᖏᓂᖅᐹᖑᔪᖓᐃ 

ᑲᑎᒪᑎᑦᑎᖃᑦᑕᖅᓯᒪᔪᑦ ᑕᕝᕙᓃᓐᖏᑎᓪᓗᖓᓕ 

ᑕᐃᔅᓱᒪᓂ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᔪᑦ ᐃᓅᒐᑦᑕ ᑲᑎᒪᓂᖅ. 

ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ 2019, ᑖᒃᑯᐊ ᐃᓗᐊᓂ 

ᐅᖃᐅᓯᐅᔪᑦ ᐃᓄᓐᓃᖔᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᑐᕌᒐᖃᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᓕᕆᐊᖃᖅᑐᓄᑦ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᑦ. 

ᓴᖅᑭᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᑕᕝᕘᓇ ᖃᓄᖅᑑᕈᑎᒃᑯᑦ 

ᐅᖃᐅᓯᕗᑦ ᐸᕐᓇᐅᑎ ᑕᐃᓐᓇ. ᐅᖃᐅᓯᕗᑦ ᐸᕐᓇᐅᑎ 2-

ᖑᓂᕋᖅᑕᕗᑦ, ᑕᒪᒃᑯᓂᖓ ᐃᒃᐱᒍᓱᒃᑐᐃᓐᓇᐅᖕᒪᑦ 

ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ, 

ᐱᔨᑦᑎᕋᕐᓂᒃᑯᑦ, ᐅᖃᐅᓯᕐᒧᑦ ᐆᒻᒪᕆᐊᕐᓂᒃᑯᑦ, ᐊᒻᒪ 

ᐱᔨᑦᑎᕋᕐᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᐃᓗᐊᓂ ᑖᒃᑯᐊᖑᖕᒪᑕ.  

 

ᑖᒃᑯᐊ ᖃᓄᖅ ᐊᑖᓂ ᑭᓱ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ 

ᐃᓄᖕᓄᑦ ᐅᖃᖅᑕᐅᓯᒪᔪᑦ. ᓲᕐᓗ ᐸᐃᕆᕖᑦ 

ᐅᖃᖅᓯᒪᓚᐅᕐᒪᑕ ᐸᐃᕆᕕᓐᓄᒎᖅ ᑐᕌᖓᔪᓂᒃ 

ᐃᓄᒃᑑᖅᑐᓂᒃ ᐱᑕᖃᓐᖏᓗᐊᕐᒪᑦ. ᐊᑏ, ᖃᓄᒃᑲᓐᓂᖅ 

ᑕᕝᕘᓇ ᐃᑲᔪᕈᓐᓇᖅᐱᑕ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᖕᒪᑦ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐊᓱᐃᓛᒃ ᑕᕝᕘᓇ ᓴᖅᑭᑎᕆᕙᓪᓕᐊᓕᖅᖢᑎᒃ 

ᐅᓄᖅᑐᓂᒃ ᐊᒥᓱᓂᒃ ᓴᓇᓪᓗᑎᒃ. 

 

ᐊᒻᒪ ᐊᕐᕌᒍᑕᒫᑦ ᑐᖏᓕᐅᖃᑎᒃᑲ ᑎᑎᕋᕐᕕᒋᓲᕆᖕᒥᔭᒃᑲ 

ᐅᑯᐊ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᒪᓕᒋᐊᓖᑦ, ᐱᖁᔭᕐᔪᐊᖑᖕᒪᑦ 

ᖃᓄᖅ ᐸᕐᓇᖕᓂᐊᖅᐱᓯ ᐃᓄᒃᑐᑦ ᐊᑐᒃᑲᓐᓂᕐᓂᐊᖅᐱᓯ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᒃ ᒐᕙᒪᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᔭᖏᓐᓂᒃ. 

ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᖅᐱᓯ ᐃᓕᔅᓯᓐᓂᒃ, ᐃᒪᐃᓕᖓᔪᓂᒃ 

ᐊᑐᓲᖑᒋᓪᓗᑕ. ᐃᓚᖃᒃᑲᓐᓂᖅᑑᒐᓗᐊᖅ ᑕᒪᐅᖓ 

ᑎᑭᓚᐅᑲᒃᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗᑕ 

ᑖᓐᓇ ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᖅᑕᐃᑦ ᐃᓛᒃ, ᑕᐃᓐᓇ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᓐᓂᒃ ᑖᕙᓂ 2019 ᑲᑎᒪᓂᖅ, 

ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᐅᔪᑦ ᐅᖃᐅᓯᔪᕕᓃᑦ 

ᐃᓄᓐᓄᑦ ᑐᕚᒐᖃᖅᑐᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ. 

ᑕᒪᓐᓇ ᐃᓗᓕᖅᑕᕐᓚᕆᖏᑦ ᕿᒥᕐᕈᓯᒪᒻᒪᖔᔅᓯᐅᒃ 

ᑖᕙᓂ, ᑕᐃᑲᓃᓚᐅᖅᑎᓐᓇᑎᒃ ᑕᒪᓐᓇ ᐃᖏᕐᕋᓯᒋᐊᖅ 
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Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. This is an important area, and we’ll 

need to work collaboratively with them. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

know that many organizations that are run by 

boards of directors, struggle not just with the 

administrative burdens of reporting or 

receiving funds and creating annual reports, 

but what they also struggle with is 

governance.  

 

I note that, again on page 5 of 7 of the 

Minister’s remarks were that the board was 

unable to produce audited financial statements 

since 2017-18, and also cannot locate board 

meeting minutes from 2018 to 2020. So with 

this knowledge, I asked the Minister: What 

has the Department of Culture and Heritage 

done to support more training and governance 

for Inuit Uqausinginnik Taiguusiliuqtiit’s 

board of directors? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman and thank you for your 

question. In the financial report, from my 

understanding, Culture and Heritage, as I 

mentioned, how can we improve things when 

there are no positions in Inuit Uqausinginnik 

Taiguusiliuqtiit? With the request for support, 

perhaps the Chairman’s position, if the 

government would accept responsibility, 

perhaps the annual report required would be 

up to date, and the financial reports would 

also be up to date. That is our thinking. 

Perhaps my deputy can elaborate a little 

further on this point. Thank you, Mr. 

Chairman. 

 

ᐃᓛᒃ, ᐊᑐᖅᑕᐅᔪᕕᓂᐅᒻᒪᑦ. ᑖᒃᑯᐊ 

ᕿᒥᕐᕈᓂᖃᑦᑎᐊᖅᓯᒪᒻᒪᖔᔅᓯᐅᒃ 

ᐊᐱᖅᑯᑎᒋᑲᐃᓐᓇᓕᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓖᓛᒃ ᑐᒡᓕᓐᓄᑦ ᑐᓂᓕᖅᐸᕋ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕼᐃᐊᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ. 

ᐅᓂᒃᑳᓗᐊᕈᒪᓗᐊᒧᖅᑲᐃᑦ. ᐄ, ᕿᒥᕐᕈᔭᐅᓯᒪᑦᑎᐊᖅᑐᖅ, 

ᑕᐃᒪ ᕿᒥᕐᕈᔭᐅᓯᒪᓂᖓ ᒪᓕᒃᖢᒍ ᐅᖃᐅᓯᕗᑦ 

ᐃᓗᐊᓄᐊᖅᓯᒪᕗᑦ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓇᒃᓱᑕᕗᑦ ᑕᐃᓐᓇ 

ᐅᖃᐅᓯᕗᑦ ᑐᕌᒐᕆᒐᑦᑎᒍᑦ. ᐱᒻᒪᕆᐅᒋᔭᐅᔪᑦ 

ᓴᖅᑭᓯᒪᓪᓗᒋᑦ ᑕᐃᑰᓇ, ᑕᐃᒃᑯᐊ 

ᖃᓄᖅᑑᖅᐸᓪᓕᐊᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ.  

 

ᐊᒥᓱᐊᓗᐃᑦ ᐃᓗᐊᓃᑦᑐᑦ ᐱᐅᔫᑎᐅᓪᓗᑎᒡᓗ 

ᐊᖅᑭᒃᐸᓪᓕᐊᒌᖅᓯᒪᔪᓪᓗ. ᐊᒻᒪ ᐅᖃᒃᑲᓐᓂᕆᐊᒃᓴᖅ 

ᐳᐃᒍᕋᑖᕋᒪ, ᓄᓇᓕᖕᓄᑦᑕᐅᖅ ᑮᓇᐅᔭᕐᓂᒃ 

ᐊᑐᐃᓐᓇᑎᑦᑎᓲᖑᖕᒥᒐᑦᑕ ᖃᓄᖅᑑᕈᒪᓐᓂᖅᐸᑕ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ,  

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ, ᑲᑎᒪᖃᑎᒌᖕᓂᖅ 

ᑕᕝᕙᐅᕙᒃᑯᓪᓘᓐᓃᑦ. ᓄᓇᓕᖕᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑖᓐᓇ 

ᓴᖅᑭᑕᐅᓲᖑᖕᒥᔪᖅ ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᑭᓯᐊᓂ ᐱᓲᖑᓪᓗᑎᒃ, 

ᐃᓄᐃᒃ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᐊᑐᒃᑲᓐᓂᖅ...ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᒪᓐᓂᖅᐸᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ 

ᒥᓂᔅᑕ, ᒥᓂᔅᑕᑖᖅᑲᐅ ᖃᐅᕐᓂᖅ ᐅᐱᒋᒋᒃᑭᑦ. 

ᓯᕗᓪᓕᖅᐹᕆᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᑕᕝᕗᖓ 

ᐃᓕᔭᐅᑲᓪᓚᓗᐊᕐᓃᑦ ᑖᓐᓇ ᐅᔾᔨᓇᖅᑐᖅ ᒫᓃᖔᖅᑐᓂ. 

ᑭᓯᐊᓂ ᑲᔪᓯᓃᑦ ᐱᐅᒋᔭᕋ ᑕᑯᔅᓴᐅᓂᖃᑦᑎᐊᖅᑐᖅ, 

ᐊᖏᖅᓯᒪᓃᑦ ᐊᔪᐃᓐᓇᕐᓃᑦ. ᐊᐃᑦᑖᖑᒐᓗᐊᖅ 

ᑕᐃᒪᓐᓇᓗᐊᑲᓪᓚᐅᓯᒪᒻᒪᑦ, ᑖᔅᓱᒥᖓ 

ᐅᖃᐅᓯᖅᑳᐃᓐᓇᕈᒪᓕᕆᕙᒋᑦ.  

 

ᑲᔪᓯᒋᐊᒃᑲᓐᓂᓚᐅᖏᓂᓐᓂᒃ ᐆᒥᖓ ᑐᕝᕕᖃᕈᒪᒻᒥᔪᖓ 

ᐅᓇ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᒻᒥᔪᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ 

ᒥᔅᑕ Hᐃᒃᔅ, ᐃᓛᒃ. ᑖᓐᓇᑎᐊᖑᒐᓗᐊᕐᒪᖔᖅ, ᒪᒥᐊᓇᖅ. 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓄᑦ ᑕᐃᑲᓂ ᐊᐱᖅᓱᓕᖅᑎᓪᓗᒍ, 

ᑐᕝᕕᒋᔪᒪᓕᕐᒥᔭᕋ ᑕᒪᓐᓇ ᑲᓐᑐᕌᒃᖃᑦᑕᕐᓂᖅ 
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Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes: (interpretation) Thank you, Mr. 

Chairman. From my understanding recently, a 

course was given to the new board, as always, 

when new boards are appointed, training is 

provided, and training was just taking place 

recently. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Are there any representatives, voting 

members, or ex officio representatives of 

Culture and Heritage on that board? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. From my understanding, 

none. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Can I just get a little more information about 

what kind of training that Culture and 

Heritage is supporting for that board?  

 

I’m just, you know, I know that there is that 

really important step of giving an employee 

through a transfer assignment, however, it’s 

really imperative that when we know that the 

board is struggling, currently, to take the most 

basic and important steps to be accountable 

through creating those annual audits, as well 

as, those annual reports, it’s really imperative 

that a monstrous organization, like the 

Government of Nunavut can and should be 

able to support a struggling organization, so 

ᐅᕙᖓᑦᑕᐅᖅ ᐊᐃᑦᑖᕆᒋᓪᓗᒍ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅ...ᑮᓇᐅᔭᓂᒃ ᑐᔅᓯᕋᓱᓐᓇᖏᑦᑐᑦ 

ᑕᕝᕙᖓᑦ ᓄᓇᕘᒻᒥ. ᑕᐃᓐᓇ ᑐᓴᖅᑲᐅᔭᕋ $5,000-ᓂᒃ 

ᑐᔅᓯᕋᕐᕕᒃᓴᖅᑕᖃᕈᓐᓇᕐᒪᑦ ᐃᓕᔅᓯᑎᒍᑦ, ᑖᔅᓱᒥᖓ 

ᐅᖃᐅᓯᖃᖅᑐᖓ. ᑕᐃᒃᑯᐊ ᑕᐅᓇᖓᑦ 

ᖃᓪᓗᓈᓃᑉᐸᑦᑐᑦ. 

 

ᓄᓇᓕᓐᓂ ᓄᓇᕘᒻᒥ ᑐᔅᓯᕋᖅᑐᔅᓴᐃᑦ ᐊᒥᐊᓱᐊᓘᒻᒪᖔᑕ 

ᐊᒥᓲᖃᑦᑕᖅᑲᑕ ᐄᑯᓘᒐᓗᐊᓇᓇᖅᑐᖅ ᑭᓯᐊᓂ 

ᐊᒥᓲᖃᑦᑕᖏᑉᐸᑕ ᑐᔅᓯᕋᖅᑐᐃᑦ. ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᑦ 

ᐊᔪᖅᓴᖏᓐᓂᖅᓴᐃᑦ ᖃᑭᒪᓂᖅᓴᐃᑦ ᑕᐃᓐᓇ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᐃᑦ ᒪᓕᑦᑐᒍᑦ. ᐅᓇ 

ᑐᓴᐅᒪᒻᒪᖔᖅᐱᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᕋ ᑕᐅᓇᓂ ᖃᓪᓗᓈᓂ 

ᑳᓐᑐᕌᒃᒧᑦ, ᖃᓄᕐᓕ ᐊᑐᐃᓐᓇᐅᕕᐅᒻᒪᖔᑕ 

ᐃᑲᔪᕈᑎᔅᓴᒥᒃ ᐱᓕᕆᐊᖓᓐᓂᒃ ᑕᒪᔅᓱᒧᖓ 

ᐅᖃᐅᓯᖃᑎᒋᖏᑕᖏᓐᓄᑦ ᐃᑲᔪᕈᑎᓂᒃ 

ᑐᓴᐅᒪᒻᒪᖔᖅᐱᑦ ᑐᔅᓯᕋᕐᕕᒋᔪᓐᓇᖅᑕᖏᓐᓂᒃ. 

ᑕᐃᒪᐃᓕᖓᔪᖅᑕᖃᕐᒪᖔᕐᓕ 

ᐊᐱᖅᑯᑎᒋᖅᑳᑲᐃᓐᓇᕈᒪᓕᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᖁᔭᓐᓇᒦᒡᓗ 

ᑲᔪᖏᖅᓱᕋᑖᕋᕕᖓ. ᐊᑎᓕᐅᓕᓵᖅᑲᐅᓪᓗᖓ ᐅᓪᓛᕐᓗ 

ᐊᖏᖅᑎᑕᐅᓪᓗᖓᓗ, ᑕᕝᕙᓗ 

ᓈᓚᖕᓂᖃᓯᑲᐅᑎᒋᓪᓗᖓ ᑖᒃᑯᐊ ᑎᑕᒋᑲᓚᐅᕐᓂᐊᕋᒃᑯ 

ᑐᒡᓕᕋ. ᑖᒃᑯᐊ ᐃᖏᕐᕋᓂᕆᖃᑦᑕᖅᑕᖏᑦ 

ᐃᓕᑉᐸᓪᓕᐊᒐᒃᑭᑦ, ᑕᐃᒪ ᐅᓂᒃᑳᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᖕᒪᑦ 

ᑐᒡᓕᕋ, ᑐᒡᓕᓐᓄᑦ ᑐᓂᔪᒪᕙᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓕᐊᓇᐃᑦ 

ᐊᐱᖅᑯᑕᐅᒃᑲᓐᓂᕐᒪᑦ. ᑳᓐᑐᕌᒃᑖᖅᑐᑦ ᐅᖃᕋᑖᕋᒪ 

ᐱᖁᔭᓃᒻᒪᑦ ᑳᓐᑐᕌᒃ ᐃᓗᐊᓃᑦᑕᕆᐊᖃᖅᑐᑦ ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᑎᕋᕈᓐᓇᐅᑎᖏᑦ ᐃᓄᖕᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᐊᖅᐸᑕ. 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᑳᓐᑐᕌᒃᑯᑦ 

ᖃᓄᖅᑑᕈᑕᐅᕙᒌᕆᐊᖃᖅᑐᑦ ᐃᓗᐊᓂ ᖃᓄᖅ ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᑎᕋᕐᓂᐊᕈᔅᓯ, ᖃᔅᓯᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᕐᓂᐊᖅᐱᓯ. 

ᑕᕝᕙᓂ ᑳᓐᑐᕌᒃ ᐃᓗᐊᓃᑲᐅᑎᔭᕆᐊᓖᑦ ᒪᓕᒐᖅᐳᑦ 

ᒪᓕᒃᖢᒍ.  

 

ᑖᒃᑯᐊᓕ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᑮᓇᐅᔭᑦ 

ᐊᑐᐊᒐᖃᕐᒥᒐᑦᑕ ᑮᓇᐅᔭᕗᑦ ᑕᕝᕗᖓ ᓄᓇᕘᑦ 

ᐃᓗᐊᓅᖅᑐᒃᓴᐅᑕᐅᓂᖏᓐᓂᒃ. ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ 
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that they can meet their very important 

mandate.  

 

We know in the past that organizations have 

folded because of that lack of support that was 

so important and could have been credibly 

given by the Government of Nunavut to uplift 

an organization such as this. So I’d like to 

know exactly how that is taking place, and if 

it’s not taken place, what are the barriers to 

that? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Again, I’m still learning 

my position. My Deputy Minister has more 

knowledge on that. I’ll ask her to respond. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes, as I stated previously, our 

department prefers to retain the Inuit 

Uqausinginnik Taiguusiliuqtiit agency and we 

want to ensure its smooth operation to fulfill 

its mandate. 

 

The Department of Culture and Languages 

provides funding for their operational 

funding, and due to their independent status, 

we try to respect this independency but when 

I have had meetings with the chairperson, I 

keep asking how to provide further support.  

 

When they submitted their request for 

additional support by asking for a transfer 

assignment to provide administrative support, 

we did that and we are assisting them in that 

way, and further, for their board the agency 

initiated their own board training manual to 

teach board members their roles. 

 

ᒥᑭᑦᑐᓄᑦ ᐱᒋᐊᓕᓵᖅᑐᕋᓛᓄᑦ ᒥᑭᓐᓂᖅᓴᓄᑦ 

ᐊᖏᔪᕐᔪᐊᖑᖏᑦᑐᓂᒃ, ᐃᑲᔫᑎᐊᕐᔪᑯᓗᐃᑦ.  

 

ᒫᓐᓇ ᑖᒃᑯᐊ ᐱᑕᖃᓚᐅᖅᑐᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ 

ᓴᖅᑭᓚᐅᖅᓯᒪᖕᒥᖕᒪᑦ. ᐊᒻᒪ ᒪᓕᒐᕐᒥᒃ 

ᒪᓕᒋᐊᖃᓕᖅᑎᓪᓗᒋᑦ ᓇᖕᒥᓂᓖᑦ, ᖃᓄᒃᑲᓐᓂᖅ 

ᐃᑲᔪᕈᓐᓇᖅᐱᑕ ᑕᕝᕘᓇ ᑖᓐᓇ ᓴᖅᑭᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ.  

 

ᑕᐃᓐᓇ ᑳᓐᑐᕌᒃ ᐅᖃᐅᓯᕆᓗᒍ ᐅᖃᒃᑲᓐᓂᕈᒪᖃᐃ, 

ᑳᓐᑐᕌᒃ ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᐋᖅᑭᒃᑕᐅᓯᒪᕙᒌᓪᓗᐊᖅᑐᑦ 

ᓲᖃᐃᒻᒪ ᒐᕙᒪᐅᓪᓗᑕ ᐃᓄᒃᑐᑦ ᐱᔨᒃᑎᕋᕆᐊᖃᕋᑦᑕ 

ᒐᕙᒪᐅᑉ ᑳᓐᑐᕌᒃᑕᖓ ᐱᔨᑦᑎᕋᐅᑎᖏᑦ ᐃᓗᐊᓂ 

ᑮᓇᐅᔭᑦ ᑖᒃᑯᐊ ᐋᔩᖃᑎᒌᒍᑕᐅᓗᑎᒃ 

ᐃᓗᐊᓄᐊᖅᑕᐅᒐᔭᖅᑐᑦ.  

 

ᐃᓄᒃᑑᕆᐊᖃᕐᓂᖅ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐊᑐᐊᒐᖅ ᑖᓐᓇ 

ᐊᑐᖅᖢᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕋ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓃᑦᑐᑦ 

ᑕᐅᓇᓂᓕᑦᑕᐅᖅ ᑐᓴᐅᒪᒻᒪᖔᖅᐱᑦ 

ᐸᖅᑭᔨᖁᑎᓪᓚᕆᐊᓗᒋᒐᑦᑎᒍ ᑕᒪᓐᓇ ᑕᐃᒫᒃ 

ᐱᒻᒪᕆᐅᓚᕿᒻᒪᑦ ᐸᖅᑭᔨᖁᑎᒋᓪᓚᕆᖃᑦᑕᕋᑦᑎᒍ ᐅᕙᒍᑦ 

ᑭᒡᒐᑐᖅᑕᖏᓐᓂᒃ ᓱᕈᓯᕐᓂᒃ ᑖᓐᓇ 

ᐱᓕᕆᐊᕆᕋᑖᓚᐅᖅᑕᕗᑦ ᑐᓐᖓᔪᒥᒃ ᑕᐃᒪᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓗᐊᕋᒃᑯ. 

 

ᑐᓴᐅᒪᕖᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᒫᓂ ᑖᓐᓇ 

ᒪᑐᐃᖓᑎᑕᐅᒻᒪᑦ ᑐᔅᓯᕋᕐᕕᐅᔪᓐᓇᕐᓂᖅ ᑕᐅᓇᓂ 

ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᖅ ᑎᒍᔭᐅᓯᒪᒻᒪᖔᑦ ᐊᑐᐊᒐᖏᓐᓄᑦ 

ᑳᓐᑐᕌᒃᖏᓐᓄᑦ ᑕᒪᔅᓱᒧᖓ ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᓕᖅᑐᑦ ᐱᖁᔭᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? 

ᑐᑭᓯᓇᖅᐳᖃᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑳᓐᑐᕌᒃ 

ᐃᓗᐊᓃᑦᑕᕆᐊᓕᒃ ᑖᓐᓇ. ᐊᒻᒪ ᑐᓴᐅᒪᔭᖃᓐᖏᖦᖢᖓ 

ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓃᓐᖔᖅᑐᑦ ᑕᐃᒪᓐᓇ 

ᑐᒃᓯᕋᖅᓯᒪᖕᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᒪᓐᓇ 

ᐋᖅᑭᓪᓚᕆᑦᑐᑯᓘᔾᔮᖏᓐᓂᖓᓂᒃ ᓱᓕ 

ᓇᓗᓇᕈᓐᓃᑦᑕᐅᑎᒋᖅᑰᔨᔪᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
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When I first went to meet with them, they 

were holding a board training session I 

believe it was 2021 when I first me them, and 

just recently, they submitted a request for 

additional funds to train the board members 

how to operate as a board, and operational 

plans which they just conducted.  

 

Perhaps when they are presenting their report, 

then they can provide an actual response on 

how they have undertaken this work, as they 

are scheduled to make a report, so they can 

answer how they were provided support as 

well as their board training work which I am 

sure they will be able to outline. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I’m going to use my 

discretion now. We will take a 15-minute 

break and give everyone a chance to stretch 

their legs. We’ll be back in 15 minutes. Thank 

you.  

 

>>Committee recessed at 10:39 and resumed 

at 11:01 

  

Chairman: Good morning, I would like to 

call our meeting back to order. The next 

person on my list is Ms. Killiktee.  

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. Good morning. Listening to the 

responses, I do have some questions on the 

discussions and the opening address which we 

have all heard. 

 

Language, especially the Inuktitut language is 

one I really utilize personally, and I am aware 

of my shortcomings in the vocabulary that I 

use. Nonetheless, with respect to the Minister 

of Languages, leads me back to the question 

raised at the beginning, and the response 

provided about the working language of 

organizations, and where the Inuktitut 

ᑕᐅᓇᓂ ᑐᓴᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᖃᓪᓗᓈᑎᑐᓂᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓕᖅᑕᖏᑦ ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᓂᒃ 

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕐᒥᒃ 6-ᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᓕᖅᑐᐃᑦ ᑕᐅᓇᓂ.  

 

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᐊᖅᑐᒍ ᓂᓪᓕᕈᑎᒋᒐᒃᑯ ᐃᒻᒪᖃ 

ᑕᒪᓐᓇ ᑕᐃᒃᑯᐊ ᐃᓱᒪᒋᓗᒋᑦ ᑳᓐᑐᕌᒃᒥᒃ ᑕᒪᒃᑯᐊ 

ᐸᖅᑭᑦᑎᓂᕐᒥᒃ ᑕᐃᑲᓃᖃᓯᐅᑎᓂᖓᓂᒃ ᑕᒪᓐᓇ 

ᑐᑭᓯᓇᓕᖅᑐᓂ ᑭᓯᐊᓂ 

ᐃᓂᓪᓚᑦᑎᕆᐊᖃᖅᑐᖅᑕᖃᕐᓂᖓᓂᒃ ᑕᑯᖅᑰᔨᓪᓗᒍ 

ᑖᓐᓇ.  

 

ᑕᐃᒪᓕ ᐃᒃᓯᕙᐅᑖᖅ, ᓴᖑᒋᐊᕈᒪᓕᕐᒥᔪᖓ. ᑖᔅᓱᒪᑦᑕᐅᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ −ᒋᔭᒪ ᒥᔅ ᐳᕉᔅᑐ 

ᐃᖃᓗᐃᑦ−ᓯᓈᓄᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖏᓐᓄᑦ 

ᐅᑎᕐᕕᖃᕈᒪᑲᐃᓐᓇᕆᓪᓗᖓ.  

 

ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒻᒪᑦ ᖃᓄᐃᒃᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᕙᒃᐱᓯ 

ᑲᑎᒪᔩᑦ ᐊᔅᓱᕈᖅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐃᑲᔪᖅᓱᐃᓪᓗᓯ 

ᑎᒥᐅᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ.  

 

ᑕᐃᒪ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᓐᓄᑦ ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᔩᑦ 

ᐱᓗᐊᖅᑐᖅ ᐃᓄᐃᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᐃᒃᑯᐊ 

ᒪᒥᐊᓇᖅ.  

 

ᓇᓗᓇᐃᖅᑲᐅᔭᐃᑦ ᐊᓐᓂᕆᓪᓗᒋᑦ 

ᐊᐅᓚᑦᑎᐊᖁᓪᓗᒋᓪᓗ ᑭᓯᐊᓂ ᓇᒻᒥᓂᖅᓱᕐᓂᖏᓐᓂᒃ 

ᑖᓐᓇ ᑎᒥᐅᔪᖅ ᑐᑭᓯᓇᖅᑲᐅᒻᒪᑦ  

ᐊᒻᒪᓗ ᒫᓐᓇᒫᖑᓯᒪᔪᒥᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᓂᕆᓯᒪᔭᖏᑦ 

ᐃᓕᔅᓯᑎᒍᑦ. ᑖᒃᑯᐊ ᕿᓚᓈᖅᑐᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ 

ᐱᒻᒪᕆᖁᑎᒋᔭᐅᓂᖓ ᐃᓕᓴᕆᒌᖅᓯᒪᒐᔅᓯᐅᒃ.  

 

ᓇᓗᓇᐃᕈᓐᓇᖅᐲᑦ ᖃᖓᒃᑯᑦ 

ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᕐᒪᖔᖅ 

ᐱᓕᕆᖃᑎᒋᒋᐊᖅᑕᐅᑦᑕᐅᑎᒋᓗᑎᒃ ᑖᒃᑯᐊ 

ᐊᓐᓂᓇᕐᓂᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᒌᖅᑲᐅᒻᒪᑦ ᑖᕙᓐᖓᑦ 

ᐃᓕᔅᓯᓐᓂᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᕙᕋ.  

 

ᖃᖓᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᐅᓗᓂ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ 

ᕿᒥᕐᕈᔭᐅᓗᓂ ᑕᒪᓐᓇ 

ᐃᖏᕐᕋᓯᒋᐊᑲᐅᑦᑐᕈᓐᓇᕐᓂᐊᖅᑑᔮᖅᐸ 

ᐅᓪᓗᑖᖅᓯᒪᒍᔅᓯᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᒃᑯᐊ 
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language is the predominant language used in 

Nunavut and in our chambers. 

 

The language is used, recognized and due to 

this recognition, even without returning to the 

previous questions, your responses spoke to 

the need for collaboration, and fully 

acknowledging the language. How is your 

department operating on that front? What 

exactly does the department undertake that is 

clearly working in terms of fully using the 

Inuktitut language. 

 

This is due to the fact that it is unclear what 

the department is trying to do, perhaps they 

want to try an initiative but it seems confusion 

is the result since it seems there doesn’t seem 

to be follow up to ensure its successes, and to 

have a strong emphasis that shows the 

strength and not the weaknesses, and I wonder 

if there are any long-term plans. Hopefully I 

am clear in my commentary, and I wanted to 

speak to that first. That is my question, Mr. 

Chairman, Thank you. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman, and thank you for your 

question. As I just got my portfolio this 

weekend, my deputy would be in a better 

position to respond to that question. Thank 

you. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. It is a good question. What 

strategies and work we do in collaboration 

with our fellow Inuit, or those who want to 

provide service in Inuktitut, and to have more 

services in Inuktitut and to fully showcase the 

Inuktut language. 

 

ᖃᓄᖅ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᓂᖓ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ 

ᐱᓕᕆᖃᑎᖃᖅᓯᒪᖕᒪᖔᑦ ᑐᒡᓕᕋ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᒃᓴᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᐋᓐᓂᕐᓇᕐᒪᑕ 

ᐱᓕᕆᐊᕆᔭᖏᓪᓗ ᐱᒻᒪᕆᐅᓪᓗᑎᒃ. ᐅᕙᒍᑦ ᓇᖕᒥᓂᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᒪᓪᓚᕆᓐᖏᑕᕗᑦ ᐃᒻᒥᓂᒃ 

ᐱᔪᓐᓇᐅᑎᓂᒃ ᒪᓕᒃᖢᓂᔾᔪᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ 

ᑲᑎᒪᔨᐅᓂᕐᒥᒃ ᑖᓐᓇ ᖃᐅᔨᒪᒐᓗᐊᖅᖢᒍ. ᒫᓐᓇ ᑭᓯᐊᓂ 

ᒪᐅᓇ ᐸᐃᑉᐹᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᓂᒃᑯᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᒃᑯᑦ ᐃᑲᔪᑐᐃᓐᓇᖅᑕᕗᑦ 

ᐃᑲᔪᓐᖏᒃᑯᑦᑎᒍᑦ ᓇᓗᓈᕿᓇᕐᓂᖅᓴᒦᒃᑲᔭᕐᒪᑕ 

ᐃᑲᔪᑐᐃᓐᓇᖅᑕᕗᒃ ᐃᑲᔪᖅᑐᐃᓐᓇᕐᓂᐊᖅᖢᑎᒍᓪᓗ.  

 

ᑕᐃᒪᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᐊᑐᖅᑐᐊᖅᑎᓚᐅᑲᒃᐸᕗᑦ 

ᐅᕙᑦᑎᓐᓃᓐᖔᖅᓯᒪᔪᒥᒃ 

ᖃᓄᖅᑑᖃᑎᖃᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ 

ᑲᑎᒪᔨᐅᔪᓂᒃ. ᐊᒻᒪ ᐅᓪᓗᖃᕈᓐᓇᖏᑦᑐᒍᑦ 

ᓇᖕᒥᓂᖅᓱᕐᒪᑕ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᑖᓐᓇ ᐅᓪᓗᒥ 

ᐊᐱᕆᔭᐅᓯᒪᒐᑦᑕ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᐊᐱᕆᖁᔨᓯᒪᓪᓗᓂ 

ᐃᓄᐃᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᓇᖕᒥᓂᖅᓱᓪᓗᐊᕐᒪᖔᑕ 

ᓱᓕ. ᑖᓐᓇ ᒪᓕᒐᕐᓂᒃ ᑎᑎᕋᖅᓯᒪᕙᒌᕐᒪᑦ.  

 

ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᐃᑦ ᐊᓂᒍᖅᐸᑕ ᖃᓄᖅ ᖃᓄᐃᓕᕐᒪᖔᑕ 

ᐅᓂᒃᑳᖁᔭᐅᓯᒪᓪᓗᑕ. ᐃᑲᔪᖅᓱᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ 

ᓇᖕᒥᓂᖅᓱᖅᐸᑕ ᓇᒃᒥᓂᖅᓱᖏᑉᐸᑕ 

ᑮᓇᐅᔭᖃᖅᑏᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐊᐅᓚᔾᔪᑎᖏᓐᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᖃᑦᑕᕋᑦᑎᒍ ᑖᓐᓇᐃᓛᒃ 

ᐋᔩᖃᑎᒌᒍᑕᐅᔭᕆᐊᓕᒃ ᖃᓄᐃᓕᖓᔭᕆᐊᖃᕐᒪᖔᑦ. 

 

ᒫᓐᓇᓕ ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᒍᑦ ᐊᑲᐅᓂᖅᓴᐅᕗᖃᐃ 

ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᓕᕆᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 

ᒐᕙᒪᐅᑉ ᐊᐅᓚᓂᖓᑕ ᐃᓗᐊᓄᐊᕈᑎᒃ ᑲᑎᒪᔨᖏᓪᓕ 

ᓱᓕ ᑕᕝᕙᐅᓗᑎᒃ. ᑲᑎᒪᔨᖏᑦ ᐃᓛᒃ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᖅᑕᕘᑦ 

ᐋᔨᖃᑎᖃᕆᐊᖃᖅᑐᒍᑦ ᑕᖅᑲᒃᑯᓂᖓ ᐃᓅᖃᑎᑦᑎᓐᓂᒃ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᓗ ᐊᒻᒪ ᐃᓄᐃᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. 

 

ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᓂᖅᓴᐅᔪᓐᓇᖅᐱᑕ, ᖃᓄᖅ 

ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᒐᔭᖅᐱᑕ.  

 

ᒫᓐᓇ ᐊᒃᓱᕈᕐᓂᖏᓐᓂᒃ ᐃᓕᓴᕆᓇᓱᑐᐃᓐᓇᖅᑕᕗᑦ 

ᖃᐅᔨᒪᓕᕋᑦᑎᒍᑦ ᐊᒻᒪ ᓇᒥᓕᒫᖅ ᒐᕙᒪᓕᒫᓂ 
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There has been a lot of work done in the past 

under the office of the Minister of Languages, 

and perhaps this is the biggest development as 

previous conferences were held before I 

became appointed to this position, but I recall 

prior meetings to develop Inuktitut 

terminology as Inuit were brought together in 

2019. 

 

There were discussions on the language, 

concerns stemming from Inuit about the 

language issues or priorities along with the 

report that was developed on the goals, and 

we try to develop through this process 

terminology or language plans, such as 

Uqausivut mandate. 

 

This Uqausivut 2 plan as we call it, speaks to 

these issues as it is felt to be important, 

especially for education, services and the 

preservation and retention of our language. 

Also, to provide it in our schools through the 

service provision, so these are the main areas. 

It speaks to how improvements can be 

prepared, and much of the commentaries are 

from Inuit. 

 

As an example, daycares were noted to be 

lacking preschool Inuktitut manuals to teach 

the workers, so we can look at how to provide 

more support in that area to the Department of 

Education? It is under their mandate, and the 

Department of Education is currently 

developing those manuals and are working on 

several variations.  

 

Additionally, on an annual basis I write letters 

to my associates, to my fellow deputy 

ministers on the requirements or obligations 

the government has to follow, as it is now 

law. I generally ask for their plans towards 

incorporating Inuktitut further into their 

departmental work and in the regions. We ask 

how we can provide support to the other 

departments. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᑐᐃᓐᓈᓘᑲᑕᖃᑦᑕᕋᑦᑕ 

ᐃᑲᔪᖅᑎᒌᔾᔫᒥᒍᑦᑕᖃᐃ ᖃᓂᒌᒡᔫᒥᒍᑦᑕᖃᐃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᔾᔫᒥᒍᑦᑕᖃᐃ ᑖᒃᑯᐊ 

ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᖅᐳᑦ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ 

ᑐᕌᒐᖃᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑖᓐᓇ 

ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕋᕕᐅᒃ. ᐱᓕᕆᐊᕆᖃᑦᑕᕋᔅᓯᐅᒃ 

ᖃᐅᔨᒪᒐᔅᓯᐅᒃ ᑕᒪᓐᓇ ᖃᓄᖅ ᐋᖅᑭᒋᐊᕆᐊᖃᕐᓂᖓ 

ᐃᓂᓪᓚᒋᐊᕆᐊᖃᕐᓂᖓᓗ ᓇᐅᒃᑯᓪᓗ 

ᐊᑲᐅᓯᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ ᖃᐅᔨᒪᑦᑎᐊᓕᕋᔅᓯᐅᒃ 

ᕿᒥᕐᕈᖃᑦᑕᖅᑐᓯᐅᒃ ᐱᓕᕆᐊᕆᖃᑦᑕᕋᔅᓯᐅᒃ. 

 

ᑕᒪᓐᓇᐅᑎᓪᓗᒍ ᐃᓛᒃ ᑖᒃᑯᐊ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐃᒫᒃ 

ᑖᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᐅᖃᐅᓯᖅᐳᑦ 

ᐆᒪᓪᓚᕆᓪᓗᓂᑦᑕᐅᖅ ᑕᐃᒫᒃ ᑕᕝᕙᓂ 

ᓇᓕᒧᖃᑕᐅᓪᓚᕆᓪᓗᓂ ᑕᐃᒪᐃᑦᑐᕈᕈᓐᓇᕆᐊᖃᕐᖓᑦ 

ᑕᒪᓐᓇ ᐅᑉᐱᕆᒻᒥᒐᒃᑯ. ᑖᓐᓇ 

ᑲᒪᒋᔭᐅᑦᑎᐊᓂᐊᕐᓂᖓᓂᒃ ᐃᓂᓪᓚᓴᒍᔾᔨᓂᐊᖅᑐᓂᒃ 

ᓂᕆᐅᖃᑕᐅᓂᐊᖅᑐᖓ.  

 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᔅᓴᕐᓂᒃ ᑲᔪᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ 

ᐃᔅᓯᕙᐅᑖᖅ. ᖃᓪᓗᓈᑐᑦ ᑕᕝᕙᓂ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑕᐃᒃᑯᐊ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᖓᑦ 

ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐸᕐᓇᐅᓯᐅᕐᓗᓂ 

ᐅᖃᐅᓰᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᑐᐊᒐᖏᑦ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐱᔨᑦᑎᕈᑏᓪᓗ 

ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 

ᑎᒥᖁᑎᖏᓐᓄᓪᓗ. ᑖᔅᓱᒪ ᒥᓂᔅᑕᐅᑉ 

ᐊᑐᓕᖅᑎᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑏᑦ ᐅᖃᐅᓯᕗᑦ 2.0 

ᐃᓱᓕᓐᓂᐊᕐᒪᑦ ᑕᒪᑐᒪᓂ 2023-ᒥ.  

 

ᖃᖓᑕᐃᒪ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ ᖃᖓ ᒐᕙᒪᒃᑯᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ 

ᖃᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᓛᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᓐᓇ ᑐᒡᓕᕋ 

ᑭᐅᑎᑦᑐᒪᕙᕋ ᑖᔅᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 
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There are other details but I will stop there for 

now. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. Thank you for the response 

clarifying that. Actually, the conference you 

mentioned from 2019, included individual 

Inuit comments, and they were specifically 

towards the Inuktitut language. The actual 

details contained in that report, has your 

department undertaken an in-depth review of 

that report? 

 

I ask that since you stated it was before your 

appointment to that department, where the 

conference conducted their work. I am asking 

if this report has been reviewed carefully so 

that is now my question. Thank you, Me. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I will turn this over to my 

deputy. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I apolo0gize for my outburst, 

probably from wanting to respond quickly. 

 

Yes, this document was carefully reviewed, 

and based on the review’s findings, this is 

where Uqausivut 2 was developed and we are 

working on implementing the 

recommendations listed in that mandate. 

Uqausivut is our main directive and it 

contains issues considered important.  

 

We continue to work on them, and there are 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓯᕗᓪᓕᕐᒥᖃᐃ 

ᑖᓐᓇ ᐅᖃᐅᓯᕗᑦ ᐊᒃᓱᐊᓗᒃ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᖅᑯᓯᐅᖅᓯᒻᒪᖕᒪᑦ ᐱᓕᕆᔭᕆᐊᖃᖅᑐᑦ ᓇᒥᓕᒫᖅ 

ᓇᐅᒃᑯᑦ ᐃᓄᒃᑐᑦ ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕ ᑕᕝᕙᓂ 

ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕐᒪᑕ ᑐᕌᒐᕐᓂᒃ. 

 

2023-ᒧᑦ ᑎᑭᐅᒪᓪᓗᓂ ᑕᐃᓐᓇ ᐊᑐᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ 

ᓄᑖᒥᒃ ᓴᖅᑭᑦᑎᓇᓱᖕᓂᑦᑎᓐᓂᒃ ᐊᕐᕌᒎᓂᒃ ᒪᕐᕈᐸᓘᖕᓂᒃ 

ᐊᓯᐅᔨᓚᐅᕋᑦᑕ ᑖᓐᓇ ᐊᑐᑦᑎᐊᕋᓱᒃᖢᑎᒍ, 

ᓄᕙᒡᔪᐊᕐᓇᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

 

ᕿᒥᕐᕈᕙᓪᓕᐊᓕᖅᑕᕗᑦ ᒫᓐᓇ ᑎᑎᕋᖅᓯᒪᓕᖅᑐᒍᑦ 

ᓇᓕᐊᒃ ᐱᔭᕇᖅᓯᒪᖕᒪᖔᑦᑎᒍᑦ ᐱᔭᕇᖅᓯᒪᔪᑦ 

ᓇᓗᓇᐃᓚᐅᕐᓗᑎᒍᑦ ᐊᒻᒪ ᑕᐃᒪ 

ᖃᐅᔨᓴᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᖢᑕ ᓇᐅᒃᑯᑦ 

ᐃᑲᔪᖅᓱᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ 

ᓂᓪᓕᐊᔾᔪᑎᒋᔅᓲᔭᕈᓐᓇᖅᑕᕋᓗᐊᒃᑲ 

ᖃᓄᐃᓕᐅᓯᒪᓂᖅᐳᑦ ᑭᓯᐊᓂ ᑕᑭᓗᐊᕐᓂᐊᖅᑰᕐᒪᑦ.  

 

ᑭᐅᕙᒋᑦ ᖃᖓ ᓄᑖᕐᒥᒃ ᓴᖅᑭᑦᑎᓛᕐᒪᖔᑦᑕ ᐊᕐᕌᒍ 

ᓲᖃᐃᒻᒪ ᐊᕐᕌᒎᖕᓂᒃ ᒪᕐᕉᖕᓂᒃ ᐊᓯᐅᔨᓚᐅᕋᑦᑕ 

ᑭᖑᕙᖅᓯᒫᕐᔪᒃᖢᑕ ᓴᖅᑭᑦᑎᔪᒪᔪᒍᓂᓛᒃ ᐊᕐᕌᒎᓛᖅᑐᒥ 

ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ. ᑭᓯᐊᓂ ᖃᐅᔨᓴᑦᑎᐊᓚᐅᕐᓗᑎᒍᑦᑕᐅᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑖᓐᓇ 

ᓇᓗᓇᐃᕆᐊᖅᑕᐃᑦ.  

 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᕙᕋ ᑕᐃᒃᑯᐊ 

ᑭᖑᕙᓯᔅᓯᒪᓂᐅᓚᐅᖅᑐᖅ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐊᓐᖑᑎᒋᐊᕆᐊᖃᕐᓂᖓ ᑖᒃᑯᐊ ᒪᕐᕉᓪᓗᑎᒃ ᐊᕐᕌᒎᒃ 

ᑭᖑᕙᕈᑎᒋᓯᒪᔭᖓ ᐅᑉᐱᓇᑦᑎᐊᕐᒪᑦ, ᐅᑉᐱᕆᔭᕋ 

ᓇᒻᒥᓂᖅ ᐱᔾᔪᑎᑕᖃᑦᑎᐊᖅᓯᒪᔪᖅ.  

 

ᑕᐃᒪᓕ ᓱᓇᐅᕙᑦ ᑕᐃᒃᑯᐊ ᐅᕝᕙᓗ ᑕᐃᓐᓇ 

ᓱᓇᐅᓚᐅᖅᐸ ᐃᓚᖓ ᑲᔪᓯᓯᒪᔪᖅ ᒪᕐᕉᓪᓗ ᑕᐃᒃᑯᐊ 

ᑲᔪᓯᓯᒪᓐᖏᑦᑑᒃ ᑲᔪᓯᓯᒪᔫᒃ ᖃᓅᕋᑖᕐᒪᖔᑦ 

ᓱᓇᐅᒻᒪᖔᑕᓗ ᓇᓗᓇᐃᕈᓐᓇᖅᐸᒍ 

ᐊᐱᖅᑯᑎᒋᓕᕐᒥᔭᕋ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᒡᓕᕋ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖕᒪᑦ 

ᐃᖏᕐᕋᕙᓪᓕᐊᓂᖓᓂᒃ ᑭᐅᑎᑦᑐᒪᕙᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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many recommendations and many of them are 

very poignant and specific, and we have been 

able to implement quite a few of them. Also, I 

forgot to add this earlier, we also have 

funding that is made available to the 

communities, if they wanted to conduct 

Inuktitut language initiatives locally, training 

or meetings…  

… Funding is available, in terms of Inuit 

Uqausinginnik Taiguusiliuqtiit, and the work 

that is done annually through proposals and 

promoting Inuktitut and the teaching of 

Inuktitut.  

 

Chairman (interpretation): Thank you, Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. Recently appointed, Minister 

Kaernerk, I honour you. I even know that this 

is your very first session after being 

appointed. I can feel your commitment and I 

like to see that you are clearly aware of 

wanting to do the work. It is kind of too bad 

that they put you into the fire right away. I 

also want to state, there was a question earlier 

from my colleague, Mr. Hickes.  

 

>>Laughter 

 

I am sorry, but I want to return to his question 

earlier where I want to turn to, and it is 

regarding contracts awarded in the past. I too 

regret the fact that communities are unable to 

apply for funding from this fund for Nunavut. 

What I heard was the $5,000 limit available 

through your department and I am talking 

about this here. 

 

I am referring to southern based companies, 

and the bodies that can apply from our 

communities, so I ask if they are numerous 

and if there are multiple applications, that is 

unfortunate but if there are a small number of 

applicants, then in my view established 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᒥᑐᖅ 

ᐱᒋᐊᓚᐅᕐᓚᖓ. ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ ᑖᓐᓇ 

ᐃᓚᖓᑦ ᑐᕌᒐᕆᒐᑦᑎᒍ ᐃᓚᖏᑦ ᑕᕝᕙ ᐱᔭᕇᖅᓯᔪᑦ 

ᐅᖃᐅᓯᕆᒐᓛᒍᓐᓇᖅᑕᒃᑲ.  

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ ᐃᓕᓐᓂᐊᓕᓵᖏᑦᑐᓄᑦ 

ᑮᓇᐅᔭᖅ, ᐃᓛᒃ ᐸᐃᕆᕕᖕᓄᖅᑲᐃ, ᓴᐃᐹᕿᕕᖕᓄᖃᐃ 

ᒥᑭᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ. ᑖᓐᓇ 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ, 

ᑮᓇᐅᔭᖃᖅᑎᓐᓂᖅᓴᕆᓗᒋᑦ ᑖᒃᑯᐊ ᐸᐱᕆᕖᑦ, 

ᓴᐃᐹᕿᕖᑦ. ᓲᖃᐃᒻᒪ ᑖᓐᓇ ᑐᕌᒐᕗᑦ ᒐᕙᒪᓕᒫᑦ 

ᐃᓗᐊᓂ ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ ᐱᓕᕆᓇᓱᖃᑦᑕᕋᑦᑎᒍ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑖᓐᓇ ᐱᓕᕆᐊᖑᓪᓚᕆᒃᖢᓂ 

ᐅᕙᒍᑦ ᐃᑲᔪᖅᑐᕈᓐᓇᕐᓂᒃᑯᑦ ᐃᑲᔪᖅᖢᑕ.  

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ $66−ᒥᓕᐊᓐᓂᒃ 

ᑮᓇᐅᔭᖅᑖᖅᓯᒪᖦᖤᓕᖅᐳᑦ, ᑕᐃᑰᓇ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐊᖏᕈᑎᖏᑦᑎᒍᑦ. ᐊᒻᒪ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᖃᑦᑕᕆᓪᓗᑎᒃ 

ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᕋᓛᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ 

$1.2 ᒥᓕᐊᓐ. ᑕᕝᕘᓇ ᐊᑐᖅᑐᒃᓴᐅᑕᐅᔪᓂᒃ ᑖᒃᑯᐊ 

ᐃᓕᔭᐅᓯᒪᖦᖤᖅᐳᑦ. 

 

ᓱᓕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒧᑦ ᑐᕌᖓᔪᑦ, ᖃᓄᖅ 

ᐋᖅᑭᒃᓯᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᐃᓕᓐᓂᐊᖅᑐᕋᓛᑦ ᐱᐊᕋᐃᑦ 

ᐊᖏᔪᖅᑳᖏᓪᓗ ᐃᑲᔪᖅᑎᒌᒡᓗᑎᒃ ᐃᓄᒃᑐᑦ 

ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᑭᒃᑯᓐᓂᖓᐃ, ᐃᒃᑯᐊ ᑭᓲᓂᕋᖅᑕᐅᔪᑦ 

ᐃᓕᓴᖅᓯᓂᒃᑰᓂᕋᖅᑕᐅᔪᐃᓂᒃᑯᐊ? ᐄ, 

ᐃᓕᑕᖅᓯᓂᒃᑯᑎᒍᑦ, ᐃᓕᑕᖅᓯᓂᒃᑯᑎᒍᑦ 

ᐊᖏᖃᑎᒌᒃᓯᒪᒋᓪᓗᑎᒃ ᐋᖅᑭᒃᓯᓯᒪᒐᓛᒃᖢᑎᒃ 

ᐊᕐᕌᒍᖃᖅᑐᓄᑦ 0-ᒥᒃ ᐊᕐᕕᓂᓕᖕᒧᑦ, ᐸᐃᕆᕕᖕᓂᒃ 

ᖃᓄᖅ ᐃᑲᔪᖅᓱᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ. ᑖᓐᓇ 

ᑕᐃᑲᐅᓕᖦᖤᖅᐳᖅ. 

 

ᐊᒻᒪ 21-22 (ᑐᑭᓯᓇᑦᑐᖅ) (ᑐᓵᔨᑎᒍᑦ) ᐃᓕᓐᓂᐊᒐᒃᓴ 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ)−ᒥᒃ ᐋᖅᑭᒃᓯᔪᖃᖦᖤᓚᐅᖅᓯᒪᒋᕗᖅ 

ᓇᐅᔮᑦ, ᐅᖃᐅᓯᓕᕆᓂᕐᒨᖓᓂᕋᖅᑕᐅᔪᒥᒃ. ᑖᒃᑯᐊᖅᑲᐃ 

ᐅᖃᐃᓐᓇᖏᒃᑲᓗᐊᕈᒃᑭᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ ᓴᖑᒍᒫ? 

ᐅᓄᕐᒪᑕᐃᓛᒃ (ᐃᔪᕈᓱᐊᓪᓚᒃᑐᖅ) ᑲᔪᓰᓐᓇᓪᓗᐊᕐᒪᖔᕐᒪ? 

ᑲᔪᓰᓐᓇᖁᔭᐅᒍᒪ ᖃᓄᐃᒃᓴᖏᒃᑲᓗᐊᖅᑐᖓ. 

ᐊᒥᓱᐊᓘᖕᒪᑕ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 
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companies would take advantage of that, as 

per your response earlier. 

 

This is what I want to ask if you are aware of 

southern based companies that may hold a 

contract, and how are they offered support to 

provide services in Inuktitut especially when 

dealing with patients who have a different 

language. Are you aware of whether they can 

apply for funding support? Is there anything 

in that field? I want to ask that firstly. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minster Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you Mr. Chairman and thank you for the 

question. Thank you for your support. This 

morning I was sworn in and now I go straight 

into a hearing. I will ask my deputy to answer 

my question, and she is better able to fill you 

in on the details. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you, Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I am glad this question has come 

up again. For those that get contracts, under 

the contract there has to be provisions for 

service in Inuktitut if they are serving Inuit.  

 

The funding that is available for services in 

Inuktitut, they would agree on an amount, and 

it would be included in the contract. 

Following our Act, for the Department of 

Culture and Heritage, we also have 

requirements for funding to remain in 

Nunavut for Nunavut organizations and 

smaller businesses in Nunavut. It’s a minor 

financial provision to support. It was raised 

also that they now are required to follow 

legislation, so this funding was introduced.  

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ. 

ᑖᒃᑯᐊ ᓯᕗᓕᐊᕈᑕᖏᓐᓂ, ᓱᓕᔪᕐᓇᓯᒃᑲᓂᖅᑐᓂ. 

ᓈᓚᑦᑐᓪᓗ, ᐱᓕᕆᔪᐃᓪᓗ ᓄᓇᓕᓐᓂ, 

ᐱᓕᕆᐊᖑᓯᒪᔪᓂᓪᓗ ᐱᓕᕆᒋᐊᖃᖅᑕᖏᓐᓂᒃᑕᐅᖅ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᒋᔭᐅᓂᖓᓂᖏᓛᒃ ᑕᒪᓐᓇ ᐃᓕᔅᓯᑎᒍᑦ, 

ᐃᓛᒃ ᑐᓴᖅᑕᐅᓂᖓ ᑕᐃᒫ ᑕᕝᕗᖓ 

ᐃᓱᖃᑐᐃᓐᓇᕋᓗᐊᖅᑲᑦ ᖃᓄᐃᒋᓐᖏᑦᑐᒍ.  

 

ᑲᔪᓯᒋᐊᒃᑲᓂᕐᓗᖓ ᐊᓯᐊᓄᑦ, ᑕᐃᒪᓕ ᐅᕘᓇ 

ᖃᓪᓗᓈᑐᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒫᓐᓇ 

ᒪᓕᒐᖅᑕᖃᖏᑦᑐᖅ ᑐᑭᒧᐊᕈᑎᒃᓴᓕᐊᕆᔭᐅᓂᐊᖅᑐᓂᑦ 

ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᕐᔪᐊᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᒃᑕ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᒪᓕᒐᕐᔪᐊᖅ. 

 

ᖃᖓ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ, ᒐᕙᒪᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᐅᓛᖅᐸᑦ 

ᐊᒻᒪᓗ ᓇᓕᐊᒃ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᓂᐊᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖕᓄᑦ. 

ᐃᓱᒪᓐᖑᐊᖅᐳᖓ ᑕᒪᑐᒪᓂ ᑲᑎᒪᕕᑦᑎᓐᓂ ᒫᓐᓇ 

ᐊᕐᕕᓂᓕᖓᓂᒃ ᑲᑎᒪᕝᕕᖓᓂᒃ ᓴᖅᑭᑎᑦᑐᒪᕙᕗᑦ. 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕈᓂ ᑐᒡᓕᕋ 

ᐊᑲᐅᒋᒐᓗᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᐊᑦᑎᐊᒃᑲᓐᓂᒃ 

ᐅᖃᕋᑖᕋᒪ, ᐊᑕᐅᓯᑐᐊᑯᓗᖕᒥᒃ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᒥᓱᐊᓗᖕᓂᒃ 

ᑐᕌᒐᖃᖅᑐᓂᒃ. ᑕᐃᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᑉ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓂᖓᓂᒃ ᐱᖃᓕᕋᑦᑕ, ᓱᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓗᓪᓕᖏᑦᑑᒐᓗᐊᑦ 

ᐃᓐᓄᖏᑦᑑᒐᓗᐊᑦ ᐃᓐᓄᒃᐸᓪᓕᐊᕋᔮᕐᓂᐊᖅᑐᑦ ᐊᒻᒪ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᖏᒃᑭᓪᓗᑕ ᐅᖃᐅᓯᕐᓄᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᒫᓐᓇ, ᐃᖅᑲᓇᐃᔮᖅ 

ᓴᖅᑭᔮᓕᖅᑑᒐᓗᐊᖅ. ᖃᐅᔨᒪᓂᖃᕈᑦᓯ ᑭᓇ 

ᐱᓇᓱᒍᒪᒐᔭᕐᒪᖔᑦ ᐅᖃᓛᖅᐳᓯ, ᖃᐅᔨᒪᑎᓛᖅᐸᓯᐅᒃ. 

ᑐᓐᖓᓱᒃᑎᑦᑎᑐᐃᓐᓇᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᖃᑳᓪᓚᖕᓂᖅᐸᑦ ᑕᐃᑲᓂ.  

 

ᓄᑖᑦ, ᑎᓯᐱᕆᒥᖃᐃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᕈᒫᖅᑐᒍᑦ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓᓂᒃ, ᑕᐃᓐᓇ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒃ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᑉ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓕᕐᓂᖓᓂᒃ 
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When we talk about the contract, these 

provisions are set. As a government, we have 

requirements in the contracts for services that 

we seek an agreement for the need to provide 

Inuktitut for local businesses. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. I asked my question for southern 

based companies, and whether you are aware 

of that, as we depend on these services and 

this is of integral importance as they provide 

these services to our constituents, children and 

was also part of our work. 

 

I wanted to see if this was something you 

have heard about? Much like what is offered 

up here in Nunavut, where they can request 

funding support, so I wonder if any 

companies are providing services in Inuktitut 

or if this policy is included in their contracts 

following the Official Languages Act. 

Hopefully I am clear. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you. Yes, 

it has to be within the contract. I am not aware 

if, those outside of Nunavut, can receive this 

kind of financial support. There is none. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Yes, it appears 

that we won’t be able to make adjustments 

obviously, that Inuit language service 

provision in the south…actually, we were 

informed previously, about their employees or 

in English (interpretation ends) the liaison 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕋᔭᖅᖢᓂ. ᖃᓄᒃᑲᓐᓂᖅ, ᓇᐅᒃᑯᑦ 

ᒪᓕᒐᐃᑦ ᒪᓕᒐᓕᐅᕈᑎᖏᑦ ᓇᐅᒃᑯᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᑕᐃᓐᓇ 

ᕿᒥᕐᕈᔭᐅᑦᑎᐊᓛᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᑐᑭᓯᒋᐊᕈᑎᐅᓯᓐᓇᕐᒪᑦ. 

ᑖᓐᓇ ᒥᓂᔅᑐᒧᑦ ᑐᒡᓕᐅᔪᖅ ᐅᓂᒃᑳᖃᕐᒪᑦ ᑖᒃᑯᐊ 

ᐱᓕᕆᔨᖃᖏᒻᒪᑦ ᓱᓕ. ᑖᓐᓇ ᒥᓂᔅᑐ ᐊᐱᕆᒃᑲᓂᖅᐸᕋ, 

ᑖᓐᓇ ᒪᓕᒐᓕᐊᖑᓂᐊᑦ ᑖᓐᓇ ᒐᕙᒪᑦ ᐊᑐᖅᑕᕗᑦ 

ᐅᑭᐅᒃ ᒪᕐᕉᓐᓂᒃ ᓱᓕ ᐊᑕᓂᐊᕐᒪᑕ, ᑖᓐᓇ ᑐᕌᒐᖓᑦ 

ᓈᒻᒪᒻᒪᖔᑦ ᓱᓕ? ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᒡᓕᕋ ᑭᐅᔪᓐᓇᕈᓂ ᑖᔅᓱᒪ 

ᒥᒃᓵᓄᑦ, ᓈᒻᒪᒃᓴᕐᒪᖔᔅᓯ ᑖᓐᓇ ᐊᑐᖅᑕᐅᔪᒥᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑕᐅᔪᖅ 

ᑐᑭᓯᑦᑎᐊᖅᑰᖏᓐᓇᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐄ, ᑐᑭᓯᑦᓯᐊᕆᐊᕈᑕᐅᓚᐅᖅ ᑖᓐᓇ 

ᒪᓕᒐᓕᐅᓚᐅᕐᓂᖅ ᖃᖓᒥᐊᖅ ᐃᓐᓄᒃᓯᒪᖏᒻᒪᑕ ᓱᓕ. 

ᑖᓐᓇ ᒥᓂᔅᑐ ᐅᖃᖅᖢᓂ, ᑖᓐᓇ ᒐᕙᒪᑦ ᐊᑐᖅᑐᖅ 

ᐃᓱᓕᖅᑳᖅᑎᓐᓇᒍ, ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᒪᓕᒐᐅᒐᔭᖅᑐᑦ 

ᐱᐊᓂᒃᓯᒪᓂᐊᕐᒪᑕ, ᑖᓐᓇ ᓈᒻᒪᒻᒪᖔᑦ ᓱᓕ? ᐅᑭᐅᒃ 

ᒪᕐᕉᒃ ᒥᒃᓵᓂᒃ ᐱᐊᓂᒃᓯᒪᓂᐊᕐᒪᖔᑕ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᐊᖑᓂᐊᑦ. ᒥᔅ Hᐃᐅᔅ. 

 

ᒪ’ᓇ, ᐄ ᑖᓐᓇ ᒥᔅ ᖁᓪᓗᐊᓕᒃ ᑭᐅᔪᓐᓇᕐᓂᐊᖅᐱᐅᒃ, 

ᒥᔅ ᖁᓪᓗᐊᓕᒃ. 

 

ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ. ᓇᓗᓕᑲᐃᓐᓇᕋᑦᑕ 

ᒪᓕᒐᕋᓛᓂᒃ ᐊᐱᕆᓚᐅᖅᖢᓂ, ᐃᕝᕕᑦ 

ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕋᕕᐅᒃ. ᓇᓗᓕᐅᒪᑲᐃᓐᓇᕋᑦᑕ 

ᖃᓄᖅ ᐊᐱᕆᓪᓚᕆᖕᒪᖔᑦ ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᒫᓐᓇᐅᔪᖅ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᑎᓪᓗᒋᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᓂᒃ. ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ, ᐄ, ᓈᒻᒪᒃᑐᖅ. ᑭᖑᓪᓕᕐᒥᒃ, 

ᐊᑐᓕᖁᔭᐅᔪᑦ ᑲᔪᓯᑎᒋᐊᕈᑦᑎᒍᑦ ᑭᓯᐊᓂ 

ᐊᑐᓕᓚᑦᑖᑕᐃᓐᓇᓛᖅᑐᑦ ᑭᖑᓪᓕᕐᒥᒃ ᒐᕙᒪᐅᓛᖅᑐᒥᒃ. 

ᑭᐅᑦᑎᐊᖅᐸᒋᖅᑲᐃ.  
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officers (interpretation) who provide services 

in Inuktitut, where we heard there were six 

employees. 

 

This was primarily the reasoning for my 

comments on this gap, perhaps by keeping 

them in mind, as they are contracted 

employees providing care, and it is clear that 

this is included, but it is obvious more 

preparation is required at least in my view. 

 

Mr. Chairman, I wish to turn to another matter 

again. My colleague (interpretation ends) Ms. 

Brewster, MLA for Iqaluit-Sinaa 

(interpretation) asked a question which I want 

to return to, as your response to her question 

about what type of support is provided to 

board members when the government is 

having a difficult time retaining them. 

 

You are providing support to bodies that 

require further support, so your response was 

to provide assistance especially the IUT body 

in particular. The Inuit Taiguusiliuqtiit body is 

what I am referring, sorry. You stated that 

your department covets the body, and want 

them to operate smoothly, and to retain their 

independence as I understood it. 

 

We realize that it is an independent 

organization and that they have recently 

sought support from the department. The 

organization needs to be supported in a timely 

manner as this is an important organization. I 

wonder if you can let us know when this 

situation will be rectified and that you will be 

working with them in the future. I want to 

hear from you when are you going to be 

dealing with this and to support them after a 

review on moving forward? Do you have any 

dates available? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐄ. ᒪ’ᓇ. ᐊᒻᒪ ᒪᒥᐊᑉᐳᖓ 

ᑐᑭᓯᓇᑦᓯᐊᖏᓚᐅᕋᒪ ᒪᓕᒐᕋᓛᓂᒃ ᐊᐱᖅᓱᓚᐅᖅᑐᖓ. 

ᒥᔅ ᕿᓕᖅᑎ.  

ᐄ, ᒪ’ᓇ. ᑖᒃᑯᐊ ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᐊᑎᐊ ᒥᔅᑐ 

ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ: ᖁᐊᓇᖅᑯᑎᑦ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᓯᕗᓪᓕᖅᐹᒥᒃ, ᐅᖃᐅᓯᖃᖅᑳᕈᒪᔪᖓ, ᐃᓚᖏᑦ ᓄᓇᓖᑦ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐊᓯᐅᔨᓕᕐᖓᑕ. ᖁᕐᓗᖅᑑᒥ 

87-ᐳᓴᑦ ᖃᓪᓗᓇᐅᔭᓕᖅᑐᐃᑦ, ᐊᓯᖏᓪᓗᑦᑕᐅᖅ 

ᓄᓇᓖᑦ ᑕᒫᓂᐸᓘᕆᓪᓗᑎᒃ  

30-ᒥ, 40-ᐳᓴᑦ, 80-ᐳᓴᑦ ᐊᔾᔨᒌᑉᐸᖏᑦᑐᐃᑦ.  

 

ᐱᐅᔪᖅ ᐆᒻᒪᑦᑎᑦᑎᑲᓐᓂᕋᓱᒋᐊᔅᓴᖅ ᐅᖃᐅᓯᕐᓂᒃ, 

ᐅᕙᒍᑦᑕᐅᖅ ᓄᓇᓕᖁᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 

ᐅᖃᓕᒫᖅᑐᒋᑦ, ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᓪᓗ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 

ᑕᕝᕙᑐᐊᑦᑎᐊᖑᒻᒪᑕ ᐃᓄᐃᓐᓇᖅᑑᒥᑦ ᐅᖃᐅᓯᖃᖅᑑᑦ, 

ᐱᑐᖃᐅᓗᐊᖅᑐᐃᓐᓇᐅᓪᓗᑎᓪᓗ. 

 

ᐊᐱᖅᑯᒋᔭᕋᓕ ᑕᕝᕙ, ᐋᖅᑭᒋᐊᕆᔪᖃᓛᖅᑳ ᐊᓯᖏᓐᓂᒃ 

ᐃᓄᑦᑎᑐᑦᑕᐅᖅ ᐅᖃᐅᓯᖏᓐᓂᒃ, ᐃᓄᐃᓐᓇᖅᑐᓪᓘᓐᓃᑦ 

ᑲᓇᑕᐅᑉ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂᒃ, ᓄᓇᓕᓐᓂ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᑦᑎᐊᖃᑦᑕᕈᓐᓃᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᐄ, ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᒃᓴᒥᒃ. ᐄ, 

ᑖᒃᑯᐊ ᐊᒃᓱᕈᖅᑐᒃᓴᐅᔫᒐᓗᐊᑦᑕᐅᖅ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ, 

ᐅᖃᐅᓯᕗᑦ ᐊᔾᔨᒌᖃᑦᑕᓐᖏᑎᓪᓗᒋᑦ ᕿᑭᖅᑖᓗᒃ, 

ᑭᕙᓪᓕᖅ, ᕿᑎᕐᒥᐅᑦ. 

 

ᖃᓄᖅ ᐃᓗᓕᐊᓐᓄᖏᓐᓂᒃ ᑭᐅᑦᑎᐊᕆᐊᒃᓴᖅ, 

ᐊᔾᔨᒌᓕᖅᑎᑦᑐᒪᓇᔭᖅᐴᒐᓗᐊᖅ. ᐊᒃᓱᕈᐊᕆᓂᐊᖅᐸᕋ. 

ᐊᔭᐅᖅᑐᕐᓂᐊᖅᐸᕋᓗ. ᑖᓐᓇ ᑐᒡᓕᕆᔭᕋ 

ᑭᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕈᓂ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ 

ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᖃᓄᖅᑑᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ 

ᐃᓄᐃᓐᓇᖅᑐᑦ ᓴᖅᑭᔮᒃᑲᓐᓂᕈᓐᓇᕐᓂᖓᓂᒃ. ᕿᑎᕐᒥᐅᑦ 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑮᓇᐅᔭᒃᑯᑦ 

ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔭᕗᑦ, ᖃᓄᖅ ᓄᓇᓕᖏᓐᓂᒃ 

ᖃᐅᔨᒪᓂᖅᓴᐅᖕᒪᑕ ᐅᕙᑦᑎᓐᓂᒃ, 
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Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for the 

question. In regard to Culture and Heritage 

and the Inuit Uqausinginnik Taiguusiliuqtiit, I 

would like to refer this question to my deputy 

minister. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes, our desire is to keep this body 

and its mandate is critically important, and 

our department has not provided any training, 

as they conducted their own training as part of 

the board membership roles, and I am aware 

of this fact. 

 

At this time, through a formal paperwork 

process, the Department of Finance and the 

Department of Human Resources are assisted 

by our department, and if we were not 

offering this support, it would be much more 

confusing as to who would conduct that. We 

continue to provide this support and will 

continue that, and this is why we seconded an 

employee from our department. 

 

This is to allow them some flexibility while 

they deal with the issues as a board. Further, 

we have not set a date, since they operate 

independently with the legislation as their 

mandate, and we have received a query to 

check the legislation allowing the IUT to 

remain independent as they are today. This is 

written in the legislation. 

 

After five years, we will develop a progress 

report on the body, so we have started 

preparing that. We will continue to provide 

assistance and support, irrespective of their 

independence or amalgamation to the 

government. We will continue to provide their 

operational funding, as this is what we 

provide. 

 

ᐃᓄᐃᓐᓇᖅᑑᕈᓐᓇᖅᑐᓂᒡᓗ ᐅᕙᑦᑎᓐᓂᒃ 

ᖃᐅᔨᒪᓂᖅᓴᐅᓪᓗᑎᒃ ᑕᐅᕙᓃᒃᑲᒥᒃ. 

ᖃᓄᖅᑑᖃᑎᒋᓇᓱᖃᑦᑕᖅᓯᒪᔭᕗᑦ, ᓇᐅᒃᑯᑦ 

ᓴᖅᑭᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ. ᐊᒻᒪ ᐸᕐᓇᐅᑎᑦᑎᓂᒃ 

ᐅᖃᖅᓯᒪᓪᓗᑕ, ᕿᒥᕐᕈᓂᐊᕐᓂᕋᖅᓯᒪᓪᓗᑕ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖁᕐᓗᖅᑑᒦᑦᑐᑦ ᑕᐃᒃᑯᐊ 

ᑐᑭᓕᐅᕆᔨᐅᔪᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ. 

 

ᖃᓄᖅ ᐃᑲᔪᖅᓱᐃᑲᓐᓂᖔᕈᓐᓇᖅᐸᑦ ᓄᓇᓖᑦ 

ᐅᖃᐅᓯᕐᒥᓂᒃ ᐆᒻᒪᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ, ᖃᓄᕐᓗ 

ᑲᑐᔾᔨᖃᑎᒌᒍᓐᓇᕐᒪᖔᑕ, ᑕᑎᒌᔪᓐᓇᕐᒪᖔᑕ 

ᕼᐊᕙᖃᑎᒌᒡᓗᑎᒃ ᓄᓇᖅᑲᑎᒌᑦ ᑖᒃᑯᐊ. ᑖᒃᑯᐊ 

ᖃᐅᔨᒪᔨᑕᕆᒐᑦᑎᒍ, ᐃᓄᐃᓐᓇᖅᑐᑦ ᖃᐅᔨᒪᔨᑕᐅᖕᒪᑕ 

ᖁᕐᓘᖅᑑᒥᐅᑦ, ᐃᖃᓘᑑᑦᑎᐊᕐᒥᐅᑦ. ᑕᑎᒋᓪᓗᑎᒍ 

ᑭᓯᐊᓂᐅᖕᒪᑦ. ᑕᕝᕘᓇ ᐃᑲᔪᖅᑐᐃᓐᓇᕋᓱᖕᓂᐊᖅᑕᕗᑦ. 

 

ᐊᒻᒪ ᐅᖃᖅᑲᐅᒐᒪ, ᕿᒥᕐᕈᓯᒪᔪᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ ᐅᕙᒍᑦ 

ᑮᓇᐅᔭᕗᑦ ᓵᑎᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ ᑕᐅᕗᖓ, 

ᑕᕝᕘᓇ ᑲᑎᒪᓂᐅᓂᒃᑯᑦ, ᐃᑲᔪᖅᑎᒌᖕᓂᒃᑯᑦ, 

ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ ᐱᓕᕆᒃᑲᓐᓂᕈᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᑕᒪᓐᓇ ᐆᒻᒪᖅᑎᑦᑎᑲᓐᓂᖅᐹᓪᓕᕋᓱᓐᓂᖅ, ᒫᓐᓇᐃᓛᒃ 

ᑭᖑᕙᖅᓯᒪᓪᓗᐊᑲᓪᓚᑦᑐᐊᓘᒻᒪᑦ ᐅᖃᐅᓯᖅ. 

 

ᐃᒫᒃ ᐅᖃᓯᕆᔭᔅᓴᖅᑲᐃ, ᒪᒃᑯᑦᑐᓂᖅᑲᐃ 

ᒪᒃᑯᓂᖅᓴᐅᔪᓂᒃ, ᓱᕈᓯᕐᓄᓘᓐᓃᑦ ᐱᒋᐊᕈᑎᖃᕈᔅᓯ. 

ᑐᓴᖃᑦᑕᖅᓯᒪᔭᒃᑲᓗ ᐃᓚᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ, 

ᐃᓚᖏᒡᒎᖅ ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᓲᑦ, ᖃᓪᓗᓈᑎᑐᓪᓗ 

ᐅᖃᓲᑦ. 

 

ᑲᖓᑕᓲᒧᑦ ᓂᐅᕕᐊᖑᓯᒪᔪᒃᑯᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᔭᖅᑐᕐᓗᑎᒃ 

ᐃᓄᐃᓐᓇᖅᑐᑦ−ᒐᓱᐃᓐᓇᕋᓗᐊᕐᖓᑕ. ᑭᓯᐊᓂ 

ᐅᖃᐅᓯᕆᒋᐊᖓ ᐅᕙᓂ ᖃᐅᔨᒪᓐᖏᑕᕋ. 

ᑮᓇᐅᔾᔭᔅᓵᖏᑦ, ᑐᔅᓯᕋᖃᑦᑕᕈᓐᓃᓂᕐᖓᑕ 

ᐃᓕᓴᐃᔨᕈᕆᐊᔅᓴᖅ ᑮᓇᐅᔾᔭᔅᓵᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ. 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒍᔅᓯᐅᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑕᒪᓐᓇᐃᓛᒃ ᐱᓕᕆᐊᕆᓗᓯᐅᒃ. 

 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ, ᖃᐅᔨᓚᐅᖅᓯᒪᒐᒪ 

ᐱᒍᒪᓂᖅᑕᖃᓗᐊᖅᑑᔮᖏᒻᒪᑦ. ᐅᐊᑦᑎᐊᕈ 

ᑮᓇᐅᔾᔭᔅᓵᕆᖃᑦᑕᖅᑕᒥᓂᖏᑦ ᖁᓕᓐᓂᒃ 15−ᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᐊᓯᔾᔨᓚᐅᖅᓯᒪᒐᑎᒃ. 
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This will require more negotiations as to the 

status of this agency, and I can only state that 

it may be easier to assign the paperwork and 

their employees into the field of government 

operations, as the board would still be 

required. We have to consider our options and 

negotiate that with our fellow residents along 

with Nunavut Tunngavik Incorporated and the 

regional Inuit associations on a better model 

or process. 

 

How can we move forward better, and we are 

acknowledging their difficulties in operating, 

as we are now aware of that, and I believe that 

all government departments are experiencing 

vacancies and capacity issues, so perhaps if 

we had a closer cooperative effort and 

departments worked closer together, perhaps 

the work that is required can be dealt with 

more successfully? This is especially related 

to their mandate of developing terminology in 

Inuktitut. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. Thank you for that information. 

Your department probably knows that there is 

room for improvement. With that, the Inuit 

Language Authority has to have a vision of 

the Inuktitut language that is equal to the 

other official languages, and I look forward to 

seeing an improvement under the authority. 

Mr. Chairman, I would like to move on to my 

question.  

 

(interpretation ends) Section 13(3) of the 

Official Languages Act requires that the 

Minister of Language develop and maintain a 

comprehensive plan for the implementation of 

language obligations, policies, programs, and 

services of government departments and 

agencies. The Minister’s most recent 

implementation plan Uqausivut 2.0 expires 

this year in 2023. 

ᐱᒍᒪᓂᖅᑕᖃᕈᓐᓃᖅᓯᒪᔪᖅ ᐅᖃᐅᓯᖓᓂᒃ 

ᖃᐅᔨᒪᔫᒐᓗᐊᓄᑦ ᐃᓕᓴᐃᔨᕈᕈᒪᔪᖃᖃᑦᑕᕈᓐᓃᕐᖓᑦ. 

 

ᐱᓕᕆᕕᔅᓯ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕈᓐᓇᕋᔭᖅᑲᑦ ᐊᔭᐅᕆᐊᓪᓗᓯᐅᒃ 

ᐆᒻᒪᐹᓪᓕᑎᑦᑎᒐᓱᐊᕐᓂᖅ ᐅᖃᐅᓯᕐᒥᒃ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖓ. 

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒍᑎᖃᕐᒪᑦ. 

ᑭᓯᐊᓂ ᖃᓄᖅ ᐱᓕᕆᓯᒪᖕᒪᖔᑕ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᔅᓱᒪ 

ᑐᒡᓕᖓ ᓇᓗᓇᐃᔭᑦᑎᐊᕈᓐᓇᖅᑕᒃᓴᕆᔭᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᒥᖅᑲᐃ ᐅᖃᕈᒪ 

ᐱᓕᕆᓯᒪᕐᔪᐊᖅᑐᐊᓗᐃᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᖏᑕ 

ᒥᒃᓵᓄᑦ, ᐅᖃᓕᒫᒐᐃᑦ ᐅᓄᖅᓯᔪᑦ 

ᖃᔅᓯᖏᓐᓃᒻᒪᕆᓕᖅᑐᓂᒃᑭᐊᕐᖏᒃᑯᐊ? 800 ᓄᑖᑦ 

ᐅᖃᓕᒫᒐᑦ ᓄᑕᖅᑲᓄᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ. ᒫᓐᓇ ᓄᑕᖅᑲᐃᑦ ᐱᐊᕋᐃᑦ 

ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᓕᒫᒐᖏᑦ 

ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓕᖅᑐᑦ. ᑕᕝᕘᓇ 

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᔪᐊᓗᐃᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ 

ᑮᓇᐅᔭᓂᒃ ᒥᑭᓗᐊᕆᔭᐅᖃᑦᑕᕐᓂᖓ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓇᖕᒥᓂᖅ 

[ᑲᑐᔾᔨᖃᑎᒌᒃᑐᖁᑎᖃ]−ᕐᒥᖕᒪᑕ. ᑕᐃᑰᓇ 

ᐋᔩᖃᑎᒌᒍᑕᐅᔭᕆᐊᖃᖅᖢᓂ [ᑲᑐᔾᔨᖃᑎᒌᒃ]−ᑯᖏᑎᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᓐᖓ ᑕᐃᒫᒃ. ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑏᑦ 

ᐅᖃᓕᒫᒐᕐᓃᑦᑐᑦ ᐃᓄᐃᓐᓇᖅᑎᑐᓪᓗ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᓇᓗᓇᐃᖅᑐᕈᑏᑦ, ᐃᓕᓴᕕᒻᒨᕋᒪ ᖁᑦᑎᓂᖅᓴᒥᒃ 

ᐱᓚᐅᖅᓯᒪᓐᓂᖏᒻᒪᑕ ᓱᓕᒎᖅ ᐅᖃᐅᓯᕐᓄᑦ 

ᓇᓗᓇᐃᖅᑐᕈᑎᓄᑦ. ᐅᖃᐅᓰᑦ ᑐᑭᖏᓐᓄᑦ 

ᐅᖃᓕᒫᒐᐅᓲᓂᒃ ᐱᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᓱᓕᒎᖅ. 

ᒥᑭᔫᑕᐅᓂᖅᐹᖏᓐᓂᓪᓗ ᐱᐅᒐᔭᖅᑐᖅ 

ᑐᓂᐅᖅᑲᖅᑕᐅᒍᓐᓇᖅᑲᑕ, ᐃᓕᐅᖅᑲᖅᑕᐅᒍᓐᓇᖅᑲᑕ. 
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The question is: When will the next revision 

of the government’s language implementation 

plan be introduced? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I would like to thank you 

and I will refer this to my deputy. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes. First of all, our language is 

very unique, and we have to provide services 

in Inuktitut and where we can make 

improvements. It is all written in a document 

and Uqausivut 2.0 expires in 2023. We will be 

using that implementation plan because we 

lost two years due to COVID.  

 

We are currently looking at the 

implementation plan. We have identified 

which we have completed and once that is 

done, we will have to do another review on 

where we can provide further support. 

 

I can talk about it for a long time, about what 

has been done but I think it is going to take 

too long. Since we lost two years to COVID, 

we are a little bit behind, but we do want to 

introduce, and make an introduction of a new 

one next year but will have to do a thorough 

review first. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman, and thank you for that response. 

Since we are about two years behind due to 

ᓇᒻᒥᓂᖅᑕᐅᖅ ᓂᐅᕕᕈᓐᓇᕋᓗᐊᕆᓪᓗᑎᑦᑕᐅᖅ 

ᑮᓇᐅᔭᐅᒋᓪᓗᓂ ᑭᓯᐊᓂ.  

 

ᐆᒧᖓᖔᕈᒪᓕᖅᑐᖓ ᒪᑉᐱᒐᖓᓄᑦ 3−ᖓᓐᓄᑦ 

ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᔅᓯᓐᓂᒃ. ᐲᔭᖅᑕᐅᓗᑎᒃ ᐅᖃᐅᕐᓄᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᒃ 

ᖃᑦᑎᐅᓂᕐᒪᖔᑕᓗ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓂᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᓪᓚᑦᑖᖅᓯᒪᓂᖓ 

ᑐᑭᓯᐅᒪᓕᖅᑕᐃᑦ ᑭᐊᓂᓕ ᑐᒡᓕᕐᒪ 

ᓇᓗᓇᐃᔭᓪᓚᑦᑖᒃᑲᓐᓂᕈᓐᓇᖅᑖ ᐃᓗᓕᖏᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓱᒪᒋᔭᐅᑦᑎᐊᖅᑐᐊᓘᖅᑰᓚᐅᕋᓗᐊᕐᒪᑦ ᑕᐃᔅᓱᒪᓂ 

ᒪᓕᒐᐃᑦ ᐋᖅᑭᒃᑕᐅᑎᓪᓗᒋᑦ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᐱᔨᑦᑎᖅᑕᐅᓐᖏᒃᑯᕕᑦ ᐅᕝᕙᓘᓐᓂᑦ 

ᐊᔾᔨᐅᓐᖏᑎᑕᐅᒍᕕᑦ ᐃᓄᒃᑑᕈᓐᓇᕐᓃᑦ ᐊᑐᕐᓗᒍ 

ᐊᔾᔨᐅᓐᖏᑎᑕᐅᒍᕕᑦ ᖃᐅᔨᓴᖅᑕᐅᖁᔪᓐᓇᕐᓂᖓᓂᓪᓗ 

ᐊᑭᓕᒃᓴᖅᑖᖅᑎᑕᐅᔪᓐᓇᕐᓂᕐᓗ ᐱᑕᖃᓛᕐᒪᑦ 

ᐊᑭᓕᒃᓴᖃᓕᓛᖅᑐᖅᑲᐃ ᐅᓄᖅᑑᓛᖅᐸᓇᐃᑦ? 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᐃᑦᑐᐃᑐᐃᓐᓇᖅᑐᓂᒃ 

ᑐᓐᖓᓱᒃᑎᑦᑎᓯᒪᓪᓗᓂ ᑖᓐᓇ [ᐅᖃᐅᓯᕐᒥᒃ 

ᓴᖅᓯᔮᖅᑎᑦᑎᓂᕐᓄᑦ ᑮᓇᐅᔭᖅ]−ᖑᓂᕋᖅᑕᐅᔪᖅ 

ᒪᓕᒐᕐᓂᒃ ᐱᖁᔭᓂᒃ.  

 

ᑭᓯᐊᓂ ᐊᑕᐅᓯᐊᖅᑎᐊᖅᖢᓂ ᑮᓇᐅᔭᓂᒃ 

ᖃᐃᑦᑎᔪᖃᖅᓯᒪᖕᒪᑦ. $1,200−ᓂᒃ ᖃᐃᑦᑎᔭᐅᓯᒪᔪᖅ 

ᑕᐃᒪᑐᐊᑦᑎᐊᖅ ᐊᑕᐅᓯᑐᐊᑦᑎᐊᖅ ᐴᖅᓯᕕᐅᓯᒪᓪᓗᓂ. 

ᐊᕐᕌᒍᑕᒫᑦ $20−ᒥᒃ ᐲᔭᐃᕕᐅᕙᓪᓕᐊᖏᓐᓇᖅᑐᖅ 

ᑮᓇᐅᔭᖅᑖᕐᕕᒃᑯᓐᓂᒃ ᓄᖑᑉᐸᓪᓕᐊᑐᐃᓐᓇᕐᒪᑦ, 

ᓄᖑᑦᑕᕆᐊᖃᖏᖦᖢᓂᓗ. [ᐊᔾᔨᐅᖏᑦᑐᑦ ᐱᔾᔪᑎᓄᑦ 

ᑮᓇᐅᔭᑦ]−ᖑᓂᕋᖅᑕᐅᔪᖅ. ᑕᐃᓐᓇ ᐱᑕᖃᕋᓗᐊᕐᓗᓂ 

ᑭᓯᐊᓂ ᓴᖑᑎᑕᐅᖁᔭᕗᑦ [ᑭᓱᑐᐃᓐᓇᕐᓄᑦ 

ᑮᓇᐅᔭᖅᑖᕆᔭᐅᕙᓪᓕᐊᔪᑦ]−ᑯᓐᓄᑦ 

ᐴᖅᑕᐅᕙᓪᓕᐊᖔᓕᕐᓗᑎᒃ. ᐅᕙᒍᓪᓕ ᑕᕝᕘᓇ 

[ᐅᖃᐅᓯᕐᒥᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ]−ᖃᖅᐸᒌᕋᑦᑕ. 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᕝᕘᓇ ᐅᖃᐅᓯᕐᒥᒃ 

[ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᓄᑦ ᑮᓇᐅᔭᖅ]−ᖃᖅᐸᒌᕐᒪᑕ. ᑕᒡᕘᓇ 

ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᓂᒡᓗ ᓴᖅᑭᔮᖅᑎᑦᑎᓲᖑᓪᓗᑕ 

ᐊᕐᕌᒍᑕᒫᑦ ᑐᔅᓯᕋᕈᓐᓇᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ 

ᕿᒥᕐᕈᔭᐅᕙᒃᖢᑎᒃ ᑖᒃᑯᐊ  
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COVID, I’m not surprised that there is a 

delay. What has been done to date? There are 

two, I believe, that the department could 

explain what has been done and what has not 

been done to date? 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I would like to refer this 

to my deputy. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): I don’t know 

where to begin. One of our goals is to provide 

training. I will give you an overview of what 

has been done to date. The Department of 

Education provides money to daycares for 

preschool education. We provide funding for 

those daycares to provide those services.  

 

We try to work with all government 

departments. This was a task that was 

undertaken by the Department of Education 

with our help. We have been provided $66 

million through an agreement with the federal 

government. We also provide funding to the 

communities and $1.2 million is provided to 

the district education authorities.  

 

Again, through the Department of Education 

we are looking at preschoolers and the parents 

to provide Inuktitut education. I believe they 

are called Ilitaqsiniq. They also have an 

agreement where they provide training for 

ages 0 to 6. We’re looking at how we can 

provide further support to the daycares. 

 

In 2021-22, we set up a language desk in 

Naujaat. There are quite a lot of tasks that we 

completed. Should I go ahead an outline some 

of the tasks that were completed, Mr. 

Chairman? 

ᑐᒃᓯᕋᐅᑕᐅᔪᖅ.  

 

ᑲᑎᒪᔨᕋᓛᑦ ᓄᓇᓕᖕᓃᓐᖔᖅᓯᒪᔪᓂᒃ ᐃᓚᖃᖅᐸᒃᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒡᓗ ᖃᐅᔨᓴᖅᑎᖃᑦᑎᐊᖅᖢᑎᒃ 

ᐊᖏᖅᓯᖃᑦᑕᖅᑐᑎᒃ ᐊᒻᒪ ᐊᖏᖅᑕᐅᓐᖏᑦᑐᑦ 

ᐅᓐᓂᕐᓗᒍᓐᓇᖅᖢᑎᒃ, ᖃᓄᐃᒻᒪᑦ ᐊᖏᖅᑕᐅᖏᑉᐳᖓ? 

ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐱᖃᖅᐸᒌᕋᑦᑕ. ᑕᐃᓐᓇ 

[ᐊᔾᔨᐅᖏᑦᑐᑦ ᐱᔾᔪᑎᓄᑦ ᑮᓇᐅᔭᑦ]−ᖑᔪᖅ 

ᑮᓇᐅᔭᖅᑖᐸᓪᓕᐊᖏᒻᒪᑦ ᐱᓕᕆᓪᓗᑎᒍᓪᓗ, 

ᒪᕐᕈᐃᓕᖓᖅᑰᔨᓕᕐᒪᑦ. ᑕᐃᓐᓇ ᐊᑐᓐᖏᖦᖢᓂ ᐅᓇᓗ 

ᐊᑐᖅᑕᕗᑦ ᑲᔪᓯᑦᑎᐊᖅᖢᓂ. ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒍᓪᓕ 

ᐊᑭᓕᒃᓴᖅᑖᖅᑐᖃᖅᐸᑦ [ᑭᓱᑐᐃᓐᓇᕐᓄᑦ 

ᑮᓇᐅᔭᖅᑖᕆᔭᐅᕙᓪᓕᐊᔪᑦ]−ᑐᐃᓐᓇᒨᕋᔭᖅᖢᓂ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑐᑭᓯᒋᐊᕈᑎᒃ. 

ᑐᑭᓯᐊᓇᑦᓯᐊᕐᓂᐊᕋᑉᑕ ᐃᓛᓐᓂᒃᑯᑦ ᐅᖃᐅᓯᕗᑦ 

ᐊᔾᔨᒋᐅᓐᖏᒐᔮᑦᑕᕐᒪᑕ (ᑐᓵᔨᑎᒍᑦ) ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ 

ᐱᖁᔮᕐᓂᒃ ᒪᕐᕉᓐᓂᒃ. ᑭᑐᒧᑦ ᐊᑭᓖᑎᑕᐅᓇᔭᕋᕕᑦ? ᒥᔅ 

Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐱᔨᑦᑎᕋᖅᑕᐅᓐᓂᖏᒃᑯᒪ ᐃᓄᒃᑐᑦ, ᐃᓄᒃᑐᑦ 

ᐱᔨᑦᑎᕋᕐᕕᐅᔪᒪᓗᖓ ᐊᖏᔪᖅᑳᕋ ᐊᕙᓐᓂᒃ 

ᐊᑲᖅᓴᖏᑉᐸᑦ ᐊᓂᑦᑎᒃᐸᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑦᑐᓐᓇᖅᑕᕋ. ᑖᓐᓇ ᑕᕝᕘᓇ 

ᐱᔪᖃᕈᓐᓇᖅᑐᖅ ᐊᒻᒪ ᑲᒥᓴᓇᐅᑉ ᐊᒡᓚᒡᕕᖏᑎᒍᑦ 

ᖃᐅᔨᓴᖅᑕᐅᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᐸᑕ 

ᐊᑭᓕᒃᓴᖅᑖᖅᑎᑕᐅᔪᖃᖅᐸᑦ ᑕᐃᑯᖓ ᑮᓇᐅᔭᖅ 

ᐱᒐᔭᖅᖢᓂ. ᑭᓯᐊᓂ ᐅᓪᓗᒥᒧᑦ ᑕᕝᕘᓇ 

ᐊᑐᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ. ᑮᓇᐅᔭᖅ 

ᐊᑭᓕᒃᓴᖅᑖᖅᑐᖃᕆᐊᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᐅᓪᓗᒥᒧᑦ 

ᑎᑭᖦᖢᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖁᑎᒋᓕᕐᒥᓚᒍ, ᓯᑕᒫᓂ 

ᐱᐅᓯᖅᑕᖃᓐᖏᓗᐊᕐᓂᖓᓂᒃ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 

ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᓕᕆᔨᐅᑉ ᓈᓴᐅᑎ 24 

ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᑦ ᐱᖁᔭᖓᓐᓂᒃ ᒪᓕᒋᐊᖃᖅᑎᓪᓗᒍ. 

ᒐᕙᒪᒃᑯᑦ ᑕᐅᑐᑦᑕᖓᒍᑦ ᖃᓄᖅ ᑭᓱᒥᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᕙᑦ ᐃᓂᓪᓚᖓᐅᑎᐅᓂᐊᖅᑐᒥᒃ 

ᖃᓄᖅᑑᕈᑎᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᑐᓕᖁᓯᒪᕙᑦᑕᖏᓐᓂᒃ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. For the listeners out there, and the 

employees at the community level. I’m sure 

that this information is valuable at the 

community level. I don’t mind just leaving it 

at that. 

 

Moving on to another subject. (interpretation 

ends) Currently, there are no regulations to 

guide the implementation of the Official 

Languages Act or the Inuit Language 

Protection Act. When does the government 

anticipate bringing the relevant regulations 

forward and which areas will be a priority? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for the 

question. I am looking at bringing the relevant 

regulations before our term is up. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. As I stated earlier, there was only 

one coordinator that handled multiple 

responsibilities, and the (interpretation ends) 

Language Acts Implementation section 

(interpretation) is now established, although 

the positions are still vacant, but we are 

contemplating filling them over time. 

 

Also, we do not have a director of Official 

Languages at this time, although the position 

is now being advertised, and if you know 

anyone who is qualified and expresses an 

interest, please inform them about this 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐅᖃᒃᑲᓐᓂᖅᑑᓗᐊᕐᓂᕈᕕᑦ ᒥᓂᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒡᓗ, ᐄ, ᑖᓐᓇ 

ᑭᐅᔭᐅᕌᓂᖅᑲᐅᒐᓗᐊᖅᖢᓂ ᓱᓕ ᑐᒡᓕᕋ 

ᑭᐅᒃᑲᓐᓂᕈᓐᓇᕈᓂ ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑐᑭᓯᐅᒪᖃᑎᒌᒃᑲᓐᓂᕐᓂᐊᕋᑦᑕᖃᐃ, ᐃᒪᓐᓇᓘᓐᓃᑦ 

ᑲᒥᓴᓇᐅᑉ ᐱᖁᔭᓕᖁᔭᖏᑦ ᐊᑐᓕᖅᑕᐅᖁᔭᖏᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓱᒧᑦ 

ᐋᖅᑭᑦᑎᐊᖅᐸᑕ ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓕᕐᓂᖅ 

ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᔪᓐᓇᕐᓂᑦᑎᓐᓂᒃ 

ᐋᖅᑭᒃᓯᑦᑎᐊᕆᐊᖃᖅᑰᕋᑦᑕ.  

 

ᐃᓛᒃ ᐅᖃᖅᑲᐅᒐᒪ ᑎᑎᕋᕐᕕᐅᕙᖏᓐᓇᑦᑕ ᐅᖃᐅᓯᕐᒧᑦ 

ᐅᓂᒃᑳᓕᐊᖏᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑐᓂᔭᐅᓲᖑᖕᒪᑕ. 

ᖃᐅᔨᓴᕐᓂᖏᓪᓗ ᓯᕗᓕᖅᑎᒻᒪᕆᖕᒧᑦ ᑐᓂᔭᐅᓪᓗᑎᒃ 

ᐊᔾᔨᖓ ᓇᒃᓯᐅᔾᔭᐅᓪᓗᓂ ᑕᐃᔅᓱᒪ ᒐᕙᒪᐅᑉ 

ᐊᕕᒃᑐᖅᓯᒪᔭᖓᑕ ᐃᓗᐊᓃᑦᑑᑉ ᖃᔨᐅᓴᖅᑕᐅᔫᑉ. ᐅᕙᒍᑦ 

ᑕᕝᕘᓇ ᑕᑯᕙᖏᓐᓇᑦᑕ, ᖃᓄᖅᑲᓐᓂᖅ 

ᐋᖅᑭᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸ?  

 

ᐅᖃᐅᓯᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᐅᓂᒃᑳᓕᐊᖓᒍᖅᑕᐃ ᑭᐅᓗᑎᒍ 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑎᑎᕋᕐᕕᐅᓗᓂ 

ᐊᒃᑐᐊᔭᐅᔪᖅ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ, ᓲᕐᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᑉᐸᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᐅᒐᔭᖅᐸᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᒃᐸᑦ, 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᐅᒐᔭᖅᐸᑦ 

ᑐᑭᓯᒋᐊᕐᕕᐅᓗᑎᒃ ᐅᕙᒍᓪᓕ ᐊᔾᔨᖓᓐᓂᒃ 

ᓇᒃᓯᐅᔾᔨᕕᐅᓗᑕ. ᐃᒪᓐᓇᓘᓐᓃᑦ ᐋᖅᑭᒃᓯᒪᔪᓐᓇᕐᓂᖅᐸᑦ 

ᑐᑭᓯᓇᕈᒪ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒫᓐᓇᐅᔪᖅ ᖃᐅᔨᓴᐅᑦ 

ᐃᓕᑕᕆᓚᐅᕐᓗᒍ ᓂᕆᔭᖅᑐᕐᓂᐊᕋᑉᑕ 1:30 ᑕᕝᕗᖓ 

ᐅᑎᕐᓗᑕ. 

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:55ᒥ 13:28ᒧᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. ᐅᑎᓚᐅᕐᒥᑕ 

ᑲᑎᒪᔩᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ, ᑲᑎᒪᔨᕋᓛᑦ. ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖅ ᑕᒃᑯᐊ 

ᐊᑭᓕᖅᑕᐅᔪᓐᓇᖅᑐᐃᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᒍᑦ. ᑖᒃᑯᐊ 
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position, and we would warmly welcome a 

qualified individual who may want 

employment at our offices. 

 

Now, I believe it was in December where we 

feel we will be hiring the director or 

coordinator, as the manager and 

(interpretation ends) Language Acts 

Implementation section (interpretation) would 

work closely together on how and where the 

legislation can be changed or amended, so 

that review will commence. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Just 

for clarity, and for better understanding as the 

deputy minister just reported that the office 

still has no employees hired, so I would ask 

the minister this: with two years left in our 

term, will this target date suffice to complete 

the legislation? Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I would like my deputy to 

provide a response if this target date is 

sufficient to complete all of the work as it is 

written. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you Mr. 

Chairman. I don’t really understand the 

question. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. To 

clarify that question, the position identified to 

draft up these regulations is still vacant, and 

the minister stated that this work on the 

regulations could be completed prior to the 

end of our term, so I wondered if this target 

date provides enough time to complete the 

work? Will this work be completed within the 

two years? Ms. Hughes. 

 

>>discussions 

ᓱᓇᒧᑦ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐊᑭᓕᖅᑕᐅᓂᖓ 

ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᕙ? ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕘᓇ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᓕᓵᕆᑦ 

ᐅᖃᕆᐊᒃᑲᓐᓂᕈᒃ ᐊᐱᖅᑯᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒪᓐᓇ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᖕᒪᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᔭᐅᖅᑏᑦ ᑖᒃᑯᐊ ᐊᑭᓖᔪᓐᓇᕐᓗᑎᒃ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ 

ᑮᓇᐅᔭᖃᕐᕕᐅᔪᒥᒃ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᐃᓄᐃᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᖅ (2). 

 

ᑖᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᑐᒃᓯᕋᖅᑐᐃᑦ, ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓗᒍ ᖃᐅᔨᓴᕐᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓂᒃᑳᖅ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᑲᒥᓯᓇᐅᖅ ᑖᒃᑯᐊ 

ᑲᑉᐱᐊᓵᖅᑕᐅᔪᖃᕆᐊᖃᖏᑦᑐᖅ ᑭᓇᑐᐃᓐᓇᖅ, ᑖᒃᑯᐊ 

ᐊᓯᖏᑦ ᐊᑭᓖᑎᑦᓯᓂᕐᒧᑦ  

ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑕᐅᓚᐅᖅᑐᖅ ᑖᒃᓱᒧᖓ. ᑕᒪᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ ᐃᓱᒫᓘᑎᒋᔭᐅᖅ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ 

ᑲᒥᓯᓇᖓᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᓕᖅᑐᖅ) ᑕᒪᓐᓇ 

ᐊᑭᓖᔭᒃᓴᑐᐊᖑᔫᖅ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ? ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᕝᕙᓂ ᒪᓕᒐᕐᒥᒃ 

ᑕᐃᒪᓐᓇᐃᓕᖓᕗᖅ, ᐄ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᓂᔅᑕ. ᑐᑭᓯᑦᑎᐊᓕᕋᑉᑕ. ᑖᓐᓇ 

ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ, ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᓄᖅ 

ᐅᖃᕐᓂᐊᕐᒪᖔᕐᒪ ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᕋ 

ᓱᓪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᒥᓂᔅᑕ ᐅᑉᓗᒥ ᑖᒃᑯᐊ 

ᒥᓂᔅᑕᓐᖑᓵᑦᓯᐊᕐᒪᑦ ᐅᓪᓗᒥ ᓯᕗᓕᐅᖅᑏᑦ ᐃᓂᖏᓐᓄᑦ. 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖓ ᑖᒃᑯᐊ ᐃᓂᓪᓚᒃᓯᐊᕐᓂᖅ 

ᐃᓂᖓᓄᑦ ᖃᐅᔨᒪᓕᖅᐹᓪᓕᕐᓂᖅ. ᐱᓕᕆᐊᕆᔭᖓ 

ᑕᒪᓐᓇ ᐅᐱᒋᑦᓯᐊᕋᓗᐊᖅᖢᒍ, ᑕᒪᓐᓇ 100%-ᒥᒃ 

ᑕᐃᒪᓐᓇ. ᒥᓂᔅᑕ ᑕᐃᒪᓐᓇ ᐱᓕᕆᓇᓱᒃᑎᓪᓗᒍ ᑕᒪᓐᓇ 

ᓲᖃᐃᒻᒪ ᐃᓱᒫᓗᓐᓇᖅᑐᖅ. ᒥᓂᔅᑕ ᑖᒃᑯᓄᖓ 

ᑲᒪᒋᐊᖃᖅᑎᓪᓗᒍ ᐃᒃᓯᕙᐅᑖᖅ, ᒥᓂᔅᑕ ᑕᒪᓐᓇ 

ᐅᓂᒃᑳᕐᕕᐅᔪᓐᓇᖅᑲᐅᒻᒪᖔᖅ ᐅᑉᓗᒥ. 

ᐅᑉᓗᕈᕐᒥᑕᕐᓇᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᒥᓂᔅᑕ 

ᐃᓚᒃᑲᓐᓂᕈᒪᒻᒪᖔᑦ ᑭᐅᔾᔪᑎᒋᔭᖏᑦ ᐅᑉᓛᖅ 

ᐅᖃᐅᓯᐅᖅᑲᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 
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Chairman (interpretation): Thank you. Ms. 

Kullualik can you respond?  

 

Ms. Arreak-Kullualik (interpretation): We 

became a little confused for a minute when 

the question about regulations and then you 

explained it, and then we became confused as 

to what the question actually was.  

 

In regard to the question, Mr. Chairman, right 

now the committee is reviewing the language 

legislation and what you just mentioned, yes 

the time is enough. We have enough time. 

The recommendations, if we try to make the 

recommendations, they can only be 

implemented by the next government. I hope 

that answers your question. 

 

Chairman (interpretation): Yes, thank you. I 

apologize for the confusion about regulations 

which is why I asked about it. Ms. Killiktee. 

Yes, thank you. According to my list, Mr. 

Anavilok is next. 

 

Mr. Anavilok (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) First I want to 

bring up the amount languages that some of 

the communities are losing. I know Kugluktuk 

is 87 percent English now and there are other 

communities around that figure, anywhere 

from 30, 40, 50 percent to 80-something 

percent. I know it’s good to help in 

revitalizing the languages in our regions, in 

communities.  

 

When I looked at these reports, especially on 

legislation and annual reports. That’s all there 

is for Inuinnaqtun and it’s pretty much all out 

of date. My question is: will there be any 

improvement like Inuinnaqtun? Or any other 

dialects in the regions where the communities 

are losing their languages? (interpretation) 

Thank you, Mr. Chairman. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑕᐃᒪ ᑕᕝᕙ ᓂᕈᐊᓚᐅᕋᑦᑕ 

ᓯᑕᕙᑖᕐᕕᖕᒥ, ᐅᓪᓛᕐᓗ ᐊᖏᖅᑎᑕᐅᓪᓗᖓᓗ. ᑖᓐᓇ 

ᕿᒥᕐᕈᔭᕆᐊᖃᓕᖅᖢᒎᖅᑲᐅᒐᒃᑯ ᐃᕐᖐᕐᓇᑲᐅᑎᒋ, 

ᐊᑎᓕᐅᖅᑎᑕᐅᕌᓂᒃᖢᖓᓗ. ᓈᓚᖕᓂᖃᓯᑲᐅᑎᒋᓪᓗᑕ 

ᐄ, ᐊᖏᕋᓗᐊᖅᐸᒋᑦ ᑖᒃᑯᓂᖓ ᖃᓄᖅ 

ᑭᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᑲᐅᒋᕙᒃᑲ.  

 

ᑭᓯᐊᓂ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᓄᑖᖑᓪᓗᖓᓗ ᑖᓐᓇᓗ 

ᐃᒪᓐᓇ ᓈᓚᖕᓂᖃᓯᑲᐅᑎᒋᓪᓗᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, 

ᑕᒪᓐᓇ ᐊᖏᔫᑲᐅᑎᒋᖅᑲᐅᖕᒪᑦ. ᑕᐃᒪᓕ ᑖᓐᓇ 

ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖓ ᑖᔅᓱᒥᖓ 

ᐃᖅᑲᓇᐃᔮᖃᔅᓲᔭᕐᓂᑯᖓᓄᑦ ᑕᕝᕙᓂ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᑲᐅᓂᖅᓴᐅᓇᓱᒋᖅᑲᐅᒐᒃᑯ 

ᑖᓐᓇ ᑐᒡᓕᕋ ᑭᐅᖃᑦᑕᓚᐅᑲᒡᓗᓂ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ. 

 

ᐃᓛᒃ, ᐃᒫᖃᐃ. ᐊᖏᔪᑲᓪᓚᐅᖕᒪᑦ, ᒥᑭᑦᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᓈᓚᖕᓂᖃᓕᖅᖢᑕᓗ ᑕᕝᕙᓃᓕᖅᖢᖓ 

ᑭᐅᒪᓇᓱᒋᐊᖃᖅᖢᖓᓗ. ᐅᖃᓚᐅᕋᓗᐊᖅᐳᖓ 

ᐃᓕᒍᓐᓇᑲᐅᑎᒋᒍᓐᓇᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 

ᐃᒪᓐᓇᑲᐅᑎᒋᐅᔾᔮᕋᓱᒋᓚᐅᖏᒃᑲᓗᐊᕋᒃᑯ. 

ᐅᖃᓚᐅᕋᓗᐊᕋᒪ ᐄ, ᐱᒋᐊᕈᓐᓇᕋᔭᖅᐳᖓᖃᐃ 

ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ.  

 

ᑭᓯᐊᓂ ᐅᓪᓘᖕᓂᒃ ᒪᕐᕈᐃᓐᓇᑯᓘᒃ ᑕᐃᒪᓐᓇ 

ᐃᓕᑦᑕᕆᐊᖃᖅᑎᓪᓗᖓ, ᑐᐊᕕᖅᑐᑎᑐᑦ 

ᐱᓕᕆᓚᐅᑲᒃᑲᒪ. ᑕᕝᕘᓇ ᐊᐃᑦᑖᖑᒐᓗᐊᖅᖢᓂ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᒪᓐᓇ ᐊᑐᕆᐊᖃᖅᑐᒃᓴᐅᒥᖕᒪᑦ ᒫᓐᓇ 

ᑕᕝᕙ ᑕᐃᒪᓐᓇ ᐱᓕᕆᓂᖃᖦᖤᖅᐳᒍᑦ. ᐊᖏᖅᐳᖓ, 

ᕿᒥᕐᕈᑎᑕᐅᖅᑲᐅᒐᓗᐊᕋᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᓂᔅᑕ ᑭᐅᔪᓐᓇᕐᒪᑦ ᑕᐃᒪᓐᓇ. 

ᐊᓯᐊᓅᒃᑲᓐᓂᔾᔮᖏᑦᑐᖓ ᑖᒃᓱᒧᖓ. ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᑦ 

ᐅᑉᓛᖅ ᐊᒻᒪ ᑭᐅᔾᔪᑕᐅᖅᑲᐅᔪᖅ ᐊᐱᖅᑯᑕᐅᔪᒧᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᒥᓂᔅᑕ Hᐃᐅᔅ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᕼᐃᐊᔅ 

ᑭᐅᖅᑲᐅᖕᒪᑦ, ᑭᐅᓪᓚᒃᑖᖏᑉᐸᕋ ᑎᑎᕋᖅᓯᒪᔪᐃᓐᓇᖅ 

ᒪᓕᒃᖢᒍ.  

ᑖᒃᑯᐊ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑦ ᐃᓂᓪᓚᒃᑎᕆᕐᒧ, ᐅᖃᐅᓯᕗᑦ 

2.0 ᐃᓗᐊᓃᑦᑐᖅ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᕐᕌᒎᒃ 

ᓄᕙᓐᓇᕐᔪᐊᕐᒧᑦ ᔭᒐᐃᓯᒪᖕᒪᑕ, ᑕᒪᓐᓇ 

ᐃᓂᓪᓚᒃᑎᕆᓂᕐᒧᑦ ᑐᑭᓯᔪᒪᓪᓗᒍ, ᑕᒪᓐᓇ 

ᑐᑭᓯᕚᓪᓕᕈᒪᑉᓗᒍ.  
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Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for the 

question. Yes, I’m sure the Department of 

Culture and Heritage is working hard to work 

on the different dialects of the Baffin and 

other dialects. It would be good if we could 

standardize them. I will be promoting that. I 

would like my deputy minister to fully 

respond to that question. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. In the Kitikmeot Inuit regional 

organizations, we have met with the 

Kitikmeot Inuit Heritage people to see what 

else we can do to promote Inuinnaqtun. We 

have provided financial assistance to the 

Kitikmeot regional Inuit organizations 

because they know their communities better 

than we do. They know the Inuinnaqtun 

speakers better than we do.  

 

We have tried to work with them to see how 

else we can promote Inuinnaqtun. In our 

plans, we have stated that we will be 

reviewing to see how our staff in the 

Kugluktuk language section can support 

communities in seeing if the communities can 

revitalize their language. Also, to see how 

they can work together among the 

communities because they are our experts.  

 

Inuit from Cambridge Bay and Kugluktuk are 

the experts in the Inuinnaqtun language. We 

rely on them and we will always support them 

and find ways to support them with our 

funding, and also provide more funding to 

them. Through working together, we’ll see if 

we can do more. Thank you, Mr. Chairman. 

 

ᓱᓇ ᐱᔾᔪᑕᐅᓚᕐᒪᖔᑦ ᐱᔾᔪᑎᖃᓗᐊᖅᖢᓂ ᒪᑉᐱᖅᑐᒐᖅ 

26, ᓈᓴᐅᑎᖓ 4. ᐃᓂᓪᓚᒃᑎᕆᓂᕐᒧᑦ ᐸᕐᓇᓐᓂᖅ, 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᖓᑦᑕ ᐃᓗᐊᓂ ᐃᓂᓪᓚᑦᑎᕆᓂᕐᒧᑦ 

ᐃᓚᖃᕐᓂᐊᖅᑐᖅ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ. ᓯᕗᓪᓕᖅ ᑕᒪᒃᑯᐊ 

ᕿᒥᕐᕈᔪᓐᓇᕐᓗᑎᒃ ᑕᑯᒋᐊᕈᓐᓇᕐᓗᑎᒃ ᑕᒪᒃᑮᒃ ᓱᓇᓗᒃᑖᒃ 

ᐃᓗᐊᓂ 20 ᐊᑖᓃᑦᑐᖅ. ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᐅᔪᑦ ᑖᒃᑯᐊ 

ᓱᓕ ᕿᒥᕐᕈᔪᐃᑦ ᐱᓕᕆᐊᒥᖕᓂᒃ, ᑕᒪᒃᑯᐊ 

ᐅᓂᒃᑳᕈᓐᓇᕐᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᖃᕐᓗᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ 

ᐃᓄᒃᑎᑐᑦ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᐃᓄᒃᑎᑐᑦ ᒥᒃᓵᓄᑦ. ᑕᒪᓐᓇ ᑐᓴᕈᓐᓇᕐᒪᖔᑦᑕ, ᑕᒪᓐᓇ 

ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐃᓕᕆᐊᖑᓯᒪᔪᐃᑦ ᕿᒥᕐᕈᔭᐅᓂᖏᑦ 

ᐊᒻᒪ ᖃᓄᖅ ᐊᖅᑭᒃᓯᒪᒻᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᒥᓂᔅᑕᐅᓚᐅᖅᑐᖅ ᑖᔅᓱᒥᖓ 

ᑲᒪᒋᔭᖃᓚᐅᖅᑐᖅ, ᐊᒻᒪ ᑖᓐᓇ ᑐᒡᓕᕋ, ᑐᒡᓕᖓ 

ᑭᐅᑎᒃᑯᕕᐅᒃ ᓈᒻᒪᖕᓂᖅᓴᐅᓂᐊᖅᐳᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕼᐃᐊᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐅᖃᐅᓯᕗᑦ 

ᑖᒃᑯᐊ ᐅᖃᖅᑲᐅᔭᑎᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᔨᑦᓯᕋᕐᓂᖅ ᑖᒃᑯᓄᖓ ᐊᒻᒪ 

ᓴᖅᑭᒃᑲᓐᓂᖅᐸᓪᓕᐊᔪᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐱᓪᓗᐊᑕᐃᑦ. ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᐱᖁᔭᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ ᐃᓚᖓ. ᑕᐃᒪᓐᓇ 

ᑕᐃᓐᓇ ᐊᖅᑭᒃᑕᐅᓚᐅᖅᑐᖅ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᖃᓄᖅ ᑕᕝᕘᓇ 

ᐃᑲᔪᖅᑐᒃᑲᓐᓂᑦᑎᐊᕈᓐᓇᕋᔭᕋᓗᐊᕐᒪᖔᑦᑕ.  

 

ᐅᖃᐅᓯᕗᑦ ᐃᓗᐊᓂ ᑖᓐᓇ ᓵᑕᐅᔪᓐᓇᕐᓂᖅ 

ᐋᖅᑭᒋᐊᕐᓂᐊᕐᓂᕋᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ, ᑕᐃᒪ ᑕᐃᓐᓇ 

ᓴᖅᑭᑕᐅᓚᖅᐳᑦ ᐅᖃᐅᓯᕐᒧᑦ ᐱᖁᔭᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ ᐃᓚᖓ.  

 

ᒐᕙᒪᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᔭᖏᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ 

ᑎᑎᕋᖃᑦᑕᕆᐊᖃᓲᖑᒐᑦᑕ ᐊᒻᒪ ᓄᓇᓕᖕᓄᑦ ᑮᓇᐅᔭᑦ 

ᑐᒃᓯᕋᖅᑐᑦ ᐅᖃᐅᓯᕐᒧᑦ ᑐᕌᖓᓂᐊᖅᑐᑦ. ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 

ᐊᖏᕈᑎᖏᓐᓂᒃ ᑎᑎᕋᖅᑐᐃᓐᓇᐅᔭᕆᐊᖃᓲᖑᖕᒥᖕᒪᑕ, 

ᐊᒥᓱᐊᓘᓕᖃᑦᑕᕐᒪᑕ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐅᕙᒍᓪᓘᓐᓃᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᐃᑰᓇ 

ᑮᓇᐅᔭᖅᑖᓲᖑᖕᒥᔪᒍᑦ.  

 

ᑕᐃᒪᓐᓇᑲᓴᐃᑦ ᐊᒡᓚᒡᕖᑦ ᐅᖃᐅᓯᕐᒧᑦ ᐸᕐᓇᐅᑎᖃᖅᑐᑦ 

ᑮᓇᐅᔭᖅᑖᖅᑎᖃᑦᑕᕋᑦᑎᒍ. ᑕᐃᒃᑯᐊ ᑕᐃᑰᓇᓪᓚᕆᒃ 
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Chairman (interpretation): Thank you. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. I 

guess revitalization could go through… it’s 

pretty far behind now. I guess one good way 

to start is the young people, the children.  

From some of the things I heard that some of 

the people that speak Inuinnaqtun and English 

fluently, they try to apply for an Inuinnaqtun 

teaching job. They ran into that issue where 

the… . I don’t know if I could bring this up, 

but it’s the wages that they stay away from. 

They stop trying to apply for the teachership. 

If you work with the Department of Education 

on that part, that would be my next question.  

 

That’s one thing I found out, is that the lack of 

interest is coming from the old wages that 

they have had there for 10-15 years. There is 

no interest from people that know the 

language that can become teachers.  

 

My question is: would your department work 

with Education to influence the promotion of 

language revitalization? Quana, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you, 

Minister Kaernerk: 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman, and thank you for the 

question. It’s unfortunate that it is true what 

the Department of Culture and Heritage have 

done. My Deputy Minister can explain that, 

Thank you. 

 

Chairman (interpretation): Thank you, Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. First of all I should say that the 

Department of Education has done a great 

deal of work on behalf of the Inuinnaqtun 

dialect. There are, I believe, 800 new reading 

ᑲᒪᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᐃᓐᓇ ᐊᓪᓚᕝᕕᒃ 

ᐋᖅᑭᓚᐅᕋᑦᑎᒍ.  

 

ᐊᖏᕈᑎᓂᒃ ᐱᖓᓱᓪᓚᕆᐅᖕᒪᑕ, ᐅᐃᕖᒨᖓᔪᑦ, 

ᑕᒻᒪᖅᑰᖅᐳᖓ 4.1, 4.4 ᐅᐃᕖᓄᑦ ᑐᕌᖓᔪᑦ 

ᑮᓇᐅᔭᐅᖦᖤᖅᐳᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓃᓐᖔᓲᑦ. ᐊᒻᒪ 

ᐅᕙᑦᑎᓐᓃᓐᖔᓪᓚᕆᓲᑦ ᐅᖃᐅᓯᖅ ᐊᑐᓕᖅᑕᐅᓂᖓ 

ᑮᓇᐅᔭᖃᕐᕕᒃ 5.7-ᖑᖦᖤᖅᐳᖅ, ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ 

ᑕᐃᑰᓇ ᐸᖅᑭᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ 

ᒥᐊᓂᕆᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍᑦ ᐱᓕᕆᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕ. 

ᐊᒻᒪ ᐃᓄᒃᑐᑦ ᑐᕌᖓᔪᖅ ᒐᕙᒪᑐᖃᒃᑯᑎᒍᑦ 

ᐊᖏᖃᑎᒌᒍᑎ 5.1, ᑕᐃᓐᓇ ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᓲᕆᒋᓪᓗᒍ.  

 

ᑕᒃᑯᐊ ᖃᔅᓯᑲᓪᓚᐅᖕᒪᑕ ᑲᑎᖦᖢᒋᑦ $14-ᒥᓕᐊᓐᐸᓗᒃ. 

ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐱᓕᕆᐊᖑᑦᑎᐊᕋᓗᐊᒪᖔᑕ ᐅᓂᒃᑳᓕᐊᖑᔪᑦ 

ᑎᑭᑉᐸᓪᓕᐊᔪᑦ ᐱᓕᕆᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑎᒍᑦ ᑕᕝᕗᖓ 

ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓄᑦ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕐᓂᐊᕋᓗᐊᖅᐹᑦ 

ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᑦ ᐱᓕᕆᓂᐊᕐᓂᕋᖅᑕᖏᓐᓂᒃ 

ᐱᓕᕆᕚᑦ? ᑲᑎᖅᓱᐃᔨᐅᒐᑦᑕ ᑕᐃᒪᓐᓇ ᑕᕝᕙ 

ᐋᖅᑭᒋᐊᕈᑎᒋᓚᐅᖅᐸᕗᑦ [ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ] ᑐᑭᓯᓇᕈᒪ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 27 ᑖᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ 

ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ. ᑐᓴᕈᒪᔪᖓ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ 

ᑭᖑᕙᕆᐊᕈᑕᐅᓯᒪᔪᐃᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐊᒻᒪ ᓲᖅ 

ᑭᖑᕙᓚᐅᕐᒪᖔᑖ ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᐋᖅᑭᒃᓯᒪᓂᕆᔮᑦ ᐊᐅᓪᓛᕐᓂᖓᓄᑦ.  

 

ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᔪᐃᑦ ᑎᒦᑦ ᖃᓄᖅ 

ᐱᓕᕆᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ ᐃᓂᓪᓚᑦᑎᕆᓂᕐᒥᒃ ᒐᕙᒪᒃᑯᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓚᒋᔭᐅᔪᐃᓪᓗ ᐱᔪᓐᓇᖅᑐᐃᑦ 

ᐋᖅᑭᒃᓯᒪᓂᐊ ᐃᓚᐅᔾᔪᑎᒋᔮᑦ ᑖᒃᑯᐊ ᑲᑎᒪᓂᕐᒧᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑖᓐᓇ ᐅᓂᒃᑳᕈᑎᒋᔭᖏᑦ ᑖᒃᑯᐊ ᐱᖁᑏᑦ 

ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᓪᓗᒍ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᐅᑉ ᐊᒻᒪ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᑖᒃᑯᐊ ᐅᐃᕖᒃᑯᓐᓄᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐃᓂᓪᓚᑦᑎᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ.  

 

ᐊᒻᒪ ᐱᖃᑖ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᔪᐃᑦ ᑭᓇ 

ᑎᒍᒥᐊᖅᑎᐅᒻᒪᖔᑦ ᑖᒃᑯᐊ ᐃᓂᓪᓚᒃᑎᕆᓂᕐᒧᑦ 

ᖃᐅᔨᓴᕐᓃᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᕈᑏᑦ ᐊᐅᓪᓛᕐᓂᖓ ᑕᒪᒃᑯᐊ 

ᒪᓕᒃᑕᐅᔪᐃᑦ ᒪᓕᒃᑕᐅᒋᐊᖃᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ.  
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materials that have been created for the 

children and young children have more 

reading material available to them now. A lot 

of good work has been done on that.  

 

As to your question to the complaints about 

the wages being too small, the education 

department have their own union that they 

have to work with, so the people have to talk 

to the union. Thank you, Mr. Chairman. 

 

Chairman (interpretation) Thank you. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

Thank you for your response. The information 

about the books in Inuinnaqtun like 

dictionaries, the last time I went to the high 

school, they still hadn’t received dictionaries. 

They have two copies, but they mentioned 

that they didn’t receive any. I am not sure 

about the elementary school, but it would be 

good to have those in place. I guess they have 

to purchase them themselves, but I guess they 

would have to find funding. 

 

I want to go to page 3 of opening comments, 

“Dissolve the unused official languages 

promotion fund.” I wonder if you could 

elaborate on promotional funding, how much 

and why dissolve it. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you, 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I don’t really understand 

what has been done with this yet, so I would 

like my deputy minister to respond.  

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. There was some really good 

ᐃᒃᓯᕙᐊᑖᖅ, ᑐᑭᓯᔪᒪᔪᖓ ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ ᒫᓐᓇ 

ᕿᒥᕐᕈᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑭᖑᕙᕈᑎᖃᓚᐅᕐᒪᖔᑕ 

ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪ ᖃᓄᖅ ᐱᓯᒪᒻᒪᖔᑕ 

ᒫᓐᓇᒧᑦ ᓄᕙᓐᓇᕐᔪᐊᒥᒃ ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᒥᓂᔅᑕ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᕝᕙᓃᒍᓇᓚᐅᓐᖏᓐᓇᒪᖃᐃ ᑕᐃᒪᓐᓇ 

ᐸᕐᓇᐅᑎᖃᖅᑎᓪᓗᒋᑦ ᖃᓄᐃᒃᓴᖏᒃᑯᕕᑦ ᑐᒡᓕᕋ 

ᑭᐅᑎᑦᑐᓐᓇᕈᖕᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᔅᓱᒪᓂ 

ᐱᒋᐊᕋᑖᓕᖅᑎᓪᓗᒍ 

ᐋᖅᑭᒃᓱᐃᓯᒪᑦᑎᐊᕆᐊᓚᐅᖅᓯᒪᒐᓗᐊᕋᑦᑕ ᑲᑎᒪᔨᕋᓛᓂᒃ 

ᐅᕙᒍᑦ ᑐᒡᓕᐅᔪᑎᒍᑦ ᑲᑎᒪᔨᖓᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ 

ᑕᒪᒃᑯᐊ ᒪᓕᒃᑕᐅᔭᕆᐊᓖᑦ ᒪᓕᒃᑕᐅᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ 

ᑲᑎᒪᔨᕋᓛᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᑦ 

ᑕᐃᔅᓱᒪᓂᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᐃᓅᓯᕗᑦ ᐃᓅᓂᕗᑦ 

ᓴᖅᑭᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᔅᓱᒪᓂ. 

 

ᒐᕙᒪᑦ ᐊᓯᔾᔨᕐᒪᑕ ᑕᐃᒃᑯᐊ ᒐᕙᒪᐅᑉ ᑐᕌᒐᕆᔭᖏᑦ 

ᐊᔾᔨᒋᔪᓐᓃᓚᐅᕐᒪᒋᑦ ᑎᓴᒪᓐᖑᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ 

ᑲᑐᔾᔨᓪᓗᑕ ᐃᓗᐊᓂ. ᑖᔅᓱᒪ ᐃᓗᐊᓂ ᑲᑐᔾᔨᓗᑕ 

ᐃᓗᐊᓃᑦᑐᖅ ᒫᓐᓇ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒃᑐᐊᔪᖅ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓄᒃᑐᑦ ᖃᓄᖅ ᐸᕐᓇᐅᑎᒃᑯᑦ 

ᑐᕌᒐᖃᑦᑎᐊᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᓐᓂᐊᖅᐸᕗᑦ ᑕᐃᒪ 

ᑕᐃᓐᓇ ᐱᓂᐊᕐᓂᕋᖅᓯᒪᔭᕗᑦ. 

 

ᑭᓯᐊᓂ ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᔪᒍᑦ ᖃᓄᒃᑲᓐᓂᖅ ᑖᒃᑯᐊ 

ᐋᖅᑭᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒃᑯᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᓂᒃᑳᓕᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᒍᑦ 

ᐅᖃᖃᑎᒌᒃᓯᒪᔪᒍᑦ ᖃᓄᑭᐊᖅ ᑕᒪᒃᑯᐊ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᕐᒥᒃ 

ᐱᓕᕆᐊᖃᓪᓚᕆᒋᐊᖃᖅᑐᑦ ᖃᓄᖅ 

ᑲᑎᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕ ᑕᕝᕙ ᑖᓐᓇ ᑕᕝᕘᓇ 

ᑭᖑᕚᖓᔪᖅ ᑖᓐᓇ ᑭᖑᕙᖅᓯᒪᔪᖅ.  

 

ᐃᓂᓪᓚᒍᓐᓇᖅᓯᑦᑎᐊᓚᐅᓐᖏᑕᕗᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 

ᐃᓂᓪᓚᓚᐅᖅᑐᖅ [ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ]. 

ᑕᒪᒃᑯᓂᖓ ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᖅ 

ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔪᓂᒃ ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔪᓂᒃ 

ᑭᓱᒃᑲᓐᓂᕐᓗ ᓴᖅᑭᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᖃᓄᒃᑲᓐᓂᕐᓗ 
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thought on the matter when the regulations 

were being put together, that Inuit, if not 

being served using the Inuktitut language, or 

if you were discriminated against because you 

speak Inuktitut, you could request for an 

investigation and people may be fined for it. 

There may be many fines coming after, it’s 

called the language promotion fund in the Act. 

Only once has money been given to them. 

 

It was $200 that they received from one 

person, and every year, they deduct $20 from 

the bank. That money is slowly diminishing, 

and we’re supposed to not make that 

disappear as a special purpose fund. That fund 

is in existence, but we’d like that to be turned 

over to the general revenue instead.  

 

Our department already has language 

promotion fund, and the Department of 

Culture and Heritage already has that fund. 

We actively promote the fact that groups can 

request from it. The requests are reviewed 

regularly and they include people from the 

communities during that review. Those who 

are not approved can complain and ask why 

they didn’t get approved. There is no money 

being put into that special purpose fund. We 

use it, and it seems like it’s a two-way street. 

It’s as though one part of it is running well 

and the other part is not running well at all. If 

they are ordered by the court to pay money 

into it, it would be put into the general 

revenue. 

 

Chairman (interpretation): Thank you. Just 

for clarification, sometimes our dialects are 

slightly different. (interpretation ends) Under 

any one of the two Acts there, what can you 

be fined for? Ms. Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Now, if I didn’t receive service in 

Inuktitut after I requested service in Inuktitut, 

and if my supervisor disapproves and 

dismisses me for that, that action can be 

ᒐᕙᒪᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᖅ 

ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᒪᖔᑦᑎᒍ.  

 

ᐊᒻᒪ ᑕᑎᒋᕙᒃᑭᓪᓗᑎᒍ ᑐᓐᖓᕕᒃᑯᑦ ᑕᐃᑰᓇ 

ᑲᑎᒪᔨᕋᓛᖃᕆᓪᓗᑕ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓚᒋᓪᓗᑎᒍ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ. 

 

ᑕᐃᔅᓱᒪᓂᐅᓚᐅᖅᑐᖅ ᑲᑎᒪᔨᕋᓛᖑᔪᑎᒍᑦ ᑮᓇᐅᔭᕐᓂᒃ 

ᐱᔪᓐᓇᓚᐅᖅᓯᒪᖕᒥᒐᑦᑕ $42 ᒥᓕᐊᓐᓂᒃ. 

ᐃᓕᓴᐃᔨᒃᓴᓄᑦ ᑐᕌᖓᔪᓂᒃ ᑕᐃᒃᑯᐊ 

ᐃᓕᓴᐃᔨᒃᓴᓐᖑᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᒃᑐᓪᓚᕆᒃ 

ᐃᓕᓴᐃᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᓐᓄᑦ 

ᑐᓂᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᐅᕙᒍᑦ ᐃᑲᔪᖅᑎᒌᒃᖢᑕ ᑕᑎᒌᒃᖢᑕ 

ᖃᓄᖅᑑᖃᑎᒌᒃᖢᑕ ᑕᐃᒃᑯᐊ ᐱᓚᐅᖅᓯᒪᒐᑦᑎᒍ. 

 

ᐊᖏᕈᑎᖓ ᑭᓯᐊᓂ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑎᒎᖅᓯᒪᓪᓗᓂ 

ᑕᒪᒃᑯᐊ ᑲᑎᑦᑎᐊᕐᓗᒋᑦ ᑭᓱᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᑐᕌᖓᔪᑦ ᐅᐃᕖᓪᓗ ᐅᖃᐅᓯᖏᓐᓄᑦ ᑐᕌᖓᔪᑦ ᑕᕝᕘᓇ 

[ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ]−ᑯᓐᓄᑦ 

ᐱᓕᕆᔭᐅᒃᑲᓐᓂᑦᑎᐊᖁᓪᓗᒋᑦ ᓴᖅᑭᓚᐅᖅᓯᒪᔭᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᖑᓪᓕᖅ 

ᐊᐱᖅᑯᑎᒐ ᓇᓗᒋᓐᖏᑦᑎᐊᓕᖅᑲᕋ 

ᐊᑐᓕᖅᑎᑦᑎᒐᓱᓐᓂᕐᒧᑦ ᐸᕐᓇᐅᑏᑦ ᒥᔅᓵᓄᑦ ᐊᐃᑉᐹ 

ᑖᓐᓇ ᑎᑦᑕᓐᖑᐊᖅ ᐃᓗᐊᓂᒎᖅ ᐸᕐᓇᑕᐅᓂᖏᓐᓄᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᓕᐅᕐᓗᑎᒃ 

ᖃᐅᔨᓴᖅᑕᐅᒍᑎᔅᓴᖓᓂᒃ ᐃᓚᖃᕋᔭᖅᑐᖅ.  

 

ᑕᐃᒫᒃ ᑕᕝᕙ ᑐᑭᓯᑎᐊᕈᒪᓪᓚᕆᑉᐸᕋ 

ᐱᓕᕆᐊᖑᓯᒪᒐᓗᐊᕐᒪᖔᖅ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑦᑎᑦᓂᕐᒧᑦ 

ᐸᕐᓇᓐᓂᖅ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᖃᐅᔨᒪᔾᔪᑎᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐃᖏᕐᕋᑎᐊᕐᒪᖔᑕ ᐱᓕᕆᔾᔪᑎᓯ. ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎ 

ᐱᓯᒪᔭᕗᑦ ᑖᔅᓱᒪ ᒥᔅᓵᓄᑦ ᐋᖅᑭᑎᖅᓯᒪᔭᓯ ᑎᓴᒪᓂᒃ 

ᐃᓗᓕᖃᕐᖓᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕗᑦ 2.0-ᒥ. 

ᓯᕗᓪᓕᖅᐹᖅ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓗᑎᒃ ᐅᖃᐅᓯᕗᑦ 2.0-ᒧᑦ. 

ᓇᓗᓇᐃᖅᑐᐃᓗᑎᒃ ᖃᓄᖅ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓂᐊᕐᒪᖔᑕ 

ᖃᓄᐃᓕᐅᖅᑎᑕᐅᖃᑦᑕᕋᔭᕐᒪᖔᑕᓗ ᐊᔪᓐᖏᓐᓂᖏᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ.  

 

ᐊᒻᒪᑦᑕᐅᖅ 4 ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ ᒪᓕᔅᓴᕆᐊᖅᓯᒪᔪᒥᒃ 

ᓯᕗᓪᓕᕐᒥᒃ ᐋᖅᑭᑦᑕᒥᓂᐅᔪᒥᒃ ᖃᕋᖅᓯᒪᔪᒧᑦ 

ᐴᖅᑲᖅᑕᐅᔪᓄᑦ ᐲᖅᓯᔭᐃᕕᔅᓴᐅᑐᐃᓐᓇᕆᐊᖃᕋᔭᕐᓗᓂ. 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᑦ 
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submitted to the courts. That is one avenue, 

and through the Commissioner’s office, an 

investigation is begun if this is going through 

the court system, and if there is a payable fine, 

then that money would be provided. To date, 

we have never gone through that route, as no 

one has had a fine levied. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

My next question is on page 4 of the 

submission, which addresses the lack of a 

formalized process of responding to 

recommendations included in the annual 

reports of Nunavut’s Languages 

Commissioner, which are required under 

section 24 of the Official Languages Act.  

 

From the Government of Nunavut’s 

perspective, what factors should be taken into 

consideration when establishing a formalized 

process for responding to recommendations in 

the Languages Commissioner’s annual 

reports? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. We 

had some discussions on this, but if you could 

perhaps repeat? Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I believe this was 

responded to but perhaps the deputy minister 

can further elaborate. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. To ensure that we all share a 

common understanding, perhaps even 

specifically to the commissioner’s 

recommendations and suggestions, which are 

ᐱᓕᕆᔨᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᑦᑎᕆᓗᑎᒃ ᐃᑲᔪᖃᑦᑕᕐᓗᑎᒃ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᒃ ᐃᒻᒥᓂᒃ ᐱᓕᕆᔾᔪᑎᖏᓐᓂᒃ 

ᐋᖅᑭᑦᑎᕆᑎᓪᓗᒋᑦ ᑲᓱᖅᓯᒪᒐᔭᖅᑐᓂᒃ ᒐᕙᒪᓕᒫᒃᑯᓐᓄᑦ. 

ᒐᕙᒪᓕᒫᒥ ᖃᐅᔨᒪᔾᔪᑎᐅᒍᓐᓇᕋᔭᖅᑐᓂᒃ. 

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᖄᖏᐅᑎᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ 

ᑭᖑᕙᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᒥᒃ 

ᑕᐃᓯᓯᒪᔪᖅ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᕐᒪᖔᖅ? ᐊᓯᖏᓪᓗ 

ᐱᓕᕆᕕᐅᔪᐃᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᒻᒪᖔᑕ ᐅᖃᐅᓯᕗᑦ 

2.0-ᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᑕᒫᑦ 

ᒐᕙᒪᓕᒫᓄᑦ ᑎᑎᕋᖃᑦᑕᕋᑦᑕ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᐊᑐᕆᐊᖃᖅᑕᕗᑦ ᒪᓕᒐᕐᓃᓐᖔᖅᑐᑦ ᖃᓄᖅ ᐃᕝᕕᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓂ ᖃᓄᖅ ᐋᖅᑭᖕᓂᐊᖅᐱᒋᑦ ᑕᒪᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᓯᒪᖕᒥᔭᕗᑦ ᑎᑎᖅᑲᒃᑯᑦ ᒐᕙᒪᐅᑉ 

ᐊᕕᒃᑐᖅᓯᒪᔭᓕᒫᖏᓐᓄᑦ.  

 

ᐊᒻᒪ ᑭᓱᓂᒃ ᖃᓄᒃᑲᓐᓂᖅ 

ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᐱᓯ, ᖃᓄᖅ 

ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᕕᓯ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 

ᐅᖃᐅᓯᖅᑕᕆᔭᐅᓕᖁᓪᓗᒍ ᒐᕙᒪᐅᑉ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦᑕ ᐃᓗᐊᓂ? 

ᐃᓚᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᓂᐅᓇ ᑐᖏᓕᕋ 

ᐃᓚᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒥᔫᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ. 

 

ᐋᕆᐊᒃ−ᖁᓪᓗᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᓇᓗᓇᐃᑦᑎᐊᒃᑲᓐᓂᕈᒪᓪᓗᑎᒍ. ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 

ᑖᓐᓇ ᒥᓂᔅᑑᑉ ᑐᖏᓕᖓ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᒃ ᑐᓴᖅᑎᑦᑎᒋᐊᕐᒪᑦ 

ᑐᒃᓯᕋᒃᑲᓐᓂᕈᒪᓂᐊᖅᐸᑦ ᐅᑯᐊ ᑕᕝᕙ 

ᒪᓕᒋᐊᖃᕐᓂᐊᖅᑕᓰ−ᓚᓯᒪᔪᒥᒃ. ᑕᐃᑯᖓ 

ᐃᓕᓯᓕᓚᐅᖅᑐᒍᑦ ᐅᕙᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐅᑉ 

ᐃᓗᐊᓂ, ᓇᓕᐊᒃ ᑕᐃᒪ ᑲᔪᓯᑎᓐᓂᐊᖅᐱᐅᒃ, 

ᐊᑐᕐᓂᐊᖅᐱᐅᒃ? ᐱᔭᕆᐊᑭᒡᓕᓂᖅᓴᐅᓂᐊᕐᒪᑦ 

ᐃᒪᓐᓇᑕᒋ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪ ᐅᕙᒍᑦ 

ᐅᓂᒃᑳᓕᐅᕆᐊᖃᖅᑎᓪᓗᑕ ᑭᓱᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 

ᐱᖁᔭᐅᑉ ᐃᓗᐊᓂ ᓴᖅᑭᑎᑕᒃᓴᐅᒐᔭᕐᒪᖔᑕ. ᒫᓐᓇᕋᑖᖅ 

ᑖᓐᓇ ᐱᓚᐅᖅᑕᕗᑦ. ᑭᖑᕙᕐᓂᕋᐃᓪᓗᖓ 

ᐅᖃᕋᓱᖏᑦᑐᖓ, ᑭᓯᐊᓂ ᑖᓐᓇ ᑕᐅᒋᐊᕐᓗᒍ ᑖᓐᓇ 

ᓴᖅᑭᑎᑕᐅᒃᑲᓐᓂᕈᒥᓇᖅᑐᖅ ᓇᓗᓇᕈᓐᓃᕐᒪᑦ ᑕᐃᑯᖓ 

ᐃᓕᓕᓚᐅᖅᑕᕗᑦ. ᑐᑭᓯᓇᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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included in our annual report or if 

improvements are made, then we can arrive at 

a common understanding of the status. 

 

I think we need to deal with that to make a 

better system, and as I stated earlier, we do 

not get copies of the complaints or report, as it 

is tabled to the Legislative Assembly. This 

includes investigations, and is forwarded to 

the executive level, and a copy sent to the 

body being investigated. 

 

We do not see copies of these items, and it 

makes you wonder how can we institute better 

improvements to this requirement? The report 

submitted by the Minister of Languages, 

perhaps we can respond through that or to get 

correspondence from the Legislative 

Assembly to the affected body or government 

agency. 

 

As an example, if it is the Department of 

Human Resources, a letter would be sent to 

that department or if it is towards the 

Department of Health, then the letter would 

be sent to the department and a copy provided 

to our department. If it could be setup in that 

manner, it would be easier. I hope that is 

clear. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Recognizing the 

clock, we will break for lunch and we will 

return at 1:30.  

 

>>Committee recessed at 11:50 and resumed 

at 13:28 

 

Chairman: Good afternoon. I’d like to 

welcome everybody back to our Committee 

meeting. Before we start again, I want to ask 

for clarification on the official language 

promotional funds and the fines that may be 

collected under the authority of the Act. 

Currently, for what kinds of violations of the 

legislation can the fines be imposed on 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᓂᐊᕋᕕᑦ ᐱᒋᐊᕋᑖᖅᑎᓪᓗᒋᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓃᑦ ᑎᑎᕋᕆᐊᖃᓚᐅᕐᒥᒐᒪᑦᑕᐅᖅ 

ᖁᔭᓐᓇᒦᖃᑦᑕᕆᐊᖃᕐᓂᐊᕋᒪ ᐃᒃᓯᕙᐅᑕᕐᒥᒃ.  

 

ᑐᑭᓯᑦᑎᐊᓪᓚᕆᓐᖏᓐᓇᒪ ᓱᓕ 

ᖃᐅᔨᓴᕈᑎᒋᖃᑦᑕᕋᔭᖅᑕᖓ ᓴᓇᔭᐅᓯᒪᓪᓚᕆᒻᒪᖔᖅ. 

ᖃᐅᔨᒪᔾᔪᑎᐅᓂᐊᕐᓗᓂ ᐅᖃᐅᓯᕗᑦ 2.0−ᒥ. 

ᑭᐅᔭᐅᑦᑎᐊᕈᒪᒐᓗᐊᖅᑐᖓ, ᐄ, ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ, 

ᖁᔭᒋᒐᔭᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 

ᐸᕐᓇᐅᑎᒋᓇᓱᒃᑕᕗᑦ ᑖᒃᑯᐊ ᑎᓴᒪᐅᖕᒪᑕ 

ᐱᓕᕆᐊᕆᓇᓱᒃᑕᕗᑦ. ᑕᕝᕘᓇ ᑕᕝᕙ ᖃᐅᔨᑦᑎᐊᓲᖑᔪᒍᑦ 

ᑭᓱᓂᒃ ᐱᓕᕆᓕᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᕐᕕᑦᑎᒍᑦ, 

ᐱᔨᑦᑎᕋᕐᓂᒃᑯᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 

ᖁᕝᕙᖅᑎᕆᒋᐊᒃᑲᓐᓂᕐᒥᒃ. ᑕᒪᒃᑯᐊ ᐊᑐᖅᖢᑎᒍᑦ 

ᑎᑎᕋᖅᑕᐅᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᑕᒪᒃᑯᐊ ᓄᐊᑉᐸᓪᓕᐊᒐᑦᑎᒍ 

ᑕᕝᕘᓇ. ᓄᐊᑉᐸᓪᓕᐊᓪᓗᑎᒍᓪᓗ ᑭᓱᑦ 

ᐊᑐᖅᑕᐅᓯᒪᓕᖅᐸᑦ, ᑭᓱᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᐸᑦ, 

ᐱᕙᓪᓕᐊᔪᑦ ᓱᓕ, ᓱᓕ ᑲᔪᓯᒃᑲᓐᓂᕆᐊᓖᑦ. ᑕᐃᒪᓐᓇ 

ᑕᕝᕙ ᐱᕙᓪᓕᐊᒐᓗᐊᖅᑐᒍᑦ. ᐅᖃᕈᒪᖃᐃ, 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᓕᕆᐊᖑᖃᑦᑕᖅᓯᒪᔪᑦ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᐸᓪᓕᐊᒐᓗᐊᖅᑕᕗᑦ ᑖᔅᓱᒪ ᐊᔾᔨᓐᖑᐊᑯᓘᑉ 

ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᑎᓴᒪᑦ ᐊᑐᖅᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᔭᒃᑯᓪᓕ ᑕᐃᒃᑯᐊ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᖅᑕᐅᔪᑦ. 

ᐊᑑᑎᖃᕐᓂᖓᓗ, ᐊᑑᑎᖃᕐᓂᕆᒐᓱᒃᑕᖓ 

ᖃᐅᔨᒪᔾᔪᑎᐅᒐᓱᑦᑐᖅ ᖃᐅᔨᒪᔾᔪᑎᓂᒃ 

ᐃᓕᐅᖅᑲᖅᑕᐅᔪᓂᒃ. ᐊᑐᖅᑕᐅᓪᓗᓂᓗ 

ᑲᑎᑎᖅᑎᒍᑕᐅᓪᓗᓂ ᖃᐅᔨᔭᐅᕙᓪᓕᐊᔪᓂᒃ. ᐊᒻᒪ 

ᐃᓚᖃᕐᒥᔪᖅᑕᐅᖅ ᐃᑲᔪᖃᑦᑕᓂᕐᒥᒃ 

ᐊᒃᑐᖅᑕᐅᒐᔭᖅᑐᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᖅᓯᐅᕐᓗᑎᒃ 

ᑕᐃᒪᐃᒋᐊᖃᕋᐃᑉᐸᑕ, ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓗᑎᓪᓗ 

ᑲᑎᑎᖅᓯᒪᔪᓂᒃ ᖃᐅᔨᔭᒥᓂᐅᔪᓂᒃ. ᑖᓐᓇ 

ᐅᖃᑐᐃᓐᓇᕐᓗᒍ ᐅᕙᑦᑎᓐᓂ ᐅᖃᐅᔾᔨᔪᖅ 

ᐋᖅᑭᑎᖅᓯᒪᓂᖏᑦ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᓕᕐᖓᑕ. 

ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᒍᓐᓇᓕᕐᒪᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ. 

ᓇᐅᒃᑯᑦ ᐱᓕᕆᕖᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᑲᓪᓚᓂᖅᑲᑕ 
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individuals or businesses? Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. (interpretation ends) Let 

us rephrase the question that was asked on the 

promotional funds. The fund was established 

as a GN response to the request of Ajauqtit to 

have penalty fines paid out to a special 

account following similar demands from other 

organizations.  

 

Both the Official Language Act section 27 and 

the Inuit Language Protection Act section 33, 

provide protection to any person who applies 

for or request any investigations, gives 

evidence, or assists in an investigation, 

inquiry, or reporting of a concern to the 

Languages Commissioner. 

 

It states “No person shall discharge, suspend, 

expel, intimidate, coerce, evict, impose a 

pecuniary or other penalties on or otherwise 

discriminate against a person because that 

person applies for an investigation, gives 

evidence or assists in an investigation or the 

reporting of a concern to the Languages 

Commissioner.” (interpretation) This is how 

the legislation is drafted. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) To be clear, this is the 

only penalty in legislation? Minister 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Yes, that is what is 

written.  

 

Chairman (interpretation): Thank you, 

Minister. We understand. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

I’m struggling a little bit with how I’m going 

to word what I am about to say. I question the 

wisdom of having a Minister appear before us 

ᑎᑭᐅᑎᒍᓐᓇᓐᖏᓪᓗᑎᕐ ᑎᑭᐅᑎᒐᓱᒋᐊᓕᖏᓐᓄᑦ 

ᐸᕐᓇᐅᑎᓂᕐ.  

 

ᑐᓴᕈᒪᑦᑕᕋᓗᐊᖅᑯᖓ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐅᖃᐅᓯᖃᒐᓛᑦᑐᖃᖅᑎᓪᓗᒍ ᑭᓱᓂᒃ 

ᐊᐳᖅᑕᕈᑎᖃᖅᐸᒻᒪᖔᑕ ᐊᑐᓕᖅᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᒋᑦ. 

ᐱᓕᕆᕖᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᑉᐸᑕ 

ᐃᓱᒫᓘᑎᒋᔭᒥᓂᒃ ᖃᓄᕐᓗ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᑦ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᕆᐊᖅᓯᒪᒻᒪᖔᑕ 

ᐅᓂᒃᑳᕆᔭᐅᕙᑦᑐᓂᒃ ᐅᖃᐅᓯᐅᕙᑦᑐᓂᒃ ᑖᒃᑯᓄᖓ. 

ᐊᑐᓕᖅᑎᑦᑎᒐᓱᒃᑎᓪᓗᓯ ᐸᕐᓇᐅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓇ ᓱᓕ 

ᖃᐅᔨᓴᓪᓚᕆᓚᐅᖏᓐᓇᑦᑎᒍ ᐅᖃᐅᓯᕗᑦ 2.0 ᓱᓕ 

ᑲᔪᓯᖕᒪᑦ ᐅᓪᓗᒥᒧᑦ. ᑐᓴᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᒍᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᑭᓱᑦ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑕ, 

ᑭᓱᑦ ᐃᓚᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑕ, 

ᐅᖃᖃᑎᒌᑦᑎᐊᓕᕈᑦᑎᒍ ᑕᒪᒃᑯᐊ 

ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᓛᖅᑐᖅ ᐅᖃᐅᓯᕗᑦ 

ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᓕᖅᐸᑦ. ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓛᕆᓪᓗᑕ 

ᑕᐃᑰᓇ ᐅᑯᐊ ᑐᓗᖅᑕᕈᑎᒋᓚᐅᕋᑦᑎᒍ, ᐅᑯᐊ 

ᑐᓗᖅᑕᕈᑎᒋᓚᐅᕋᑦᑎᒍ ᑲᔪᓯᒃᑲᓐᓂᕆᐊᓖᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᓄᖅᑑᕈᑎᒋᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ. ᑕᐃᑰᓇ 

ᓇᓗᓇᐃᑦᑎᐊᓛᖅᑑᒐᓗᐊᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᖓ 

ᑎᑭᐅᑎᒃᐸᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑯ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪ ᒥᓂᔅᑐᓐᖑᖅᑐᖅ 

ᐅᐱᒋᓪᓗᒍ ᐊᖏᖅᑎᑕᐅᓵᑦᑎᐊᖅᖢᓂ ᑖᔅᓱᒥᖓ 

ᐊᖏᔪᒥᒃ ᑲᒪᓯᑲᐅᑎᒋᖕᒪᑦ. ᑖᔅᓱᒥᖓ 

ᐅᐱᒍᓱᒃᑯᑎᖃᕈᒪᓪᓗᖓ. ᐊᒻᒪ ᑐᖓᓕᖓ ᖁᔭᓐᓇᒦᒃ 

ᑕᒫᓃᑦᑐᓐᓇᕐᒪᑦ ᐊᒻᒪ ᑐᓐᖓᓱᑦᑎᐊᕆᔅᓯ ᑲᑎᒪᓂᕐᒧᑦ 

ᑐᕝᕗᖓ. ᓯᕗᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᐊ ᐅᖃᓕᒫᖅᖢᒋᑦ 

ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᑎᑎᕋᖅᓯᒪᖕᒪᑦ ᓯᕗᓪᓕᖅᐹᖓᓐᓂ, 

ᖃᓪᓗᓈᑎᑑᕐᓂᐊᕋᒃᑯ (ᑐᓵᔨᑎᒍᑦ) “ᑐᓂᔭᐅᓯᒪᔪᖅ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒥᓂᔅᑕ, ᑐᔅᓯᕋᕐᖓᑦ 

ᐊᑐᖁᔭᓕᐅᕈᒪᓪᓗᓂ. ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᕐᓂᒃ 

ᑐᓴᓪᓚᕆᓚᐅᕐᓇᓂ ᓱᓕ ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᖃᑦᑕᖅᑐᓂᒃ.” 

ᐊᓪᓚᕕᓯ ᑎᑎᕋᕐᕕᐅᖃᑦᑕᖅᑕ ᐅᖃᐅᓯᒥᓂᒃ 

ᐅᖃᐅᓯᕆᔭᐅᔪᒪᔪᓄᑦ ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᖅᐸᑦᑐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᒃ ᑎᒥᐅᔪᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 

ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ? ᐃᓱᒫᓗᒋᔭᖏᑦ 

ᐱᓕᕆᐊᖑᓯᒪᓕᖅᑲᑦ? (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 
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who, by their own admission, had just been 

sworn into Cabinet without having the very 

important ability and time to be briefed on the 

file. As such, with all due respect, a 100 

percent respect to the public servants who are 

here, who the Minister has had to defer to, it’s 

been an exercise in frustration because, 

ultimately, the Minister is responsible to 

speak to this file.  

 

So I’ll ask, Mr. Chairman, if the Minister was 

able to receive a briefing over lunch hour, and 

whether or not, due to that briefing, whether 

or not if it did occur, whether or not the 

minister has anything supplemental to add to 

the responses that we received this morning. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Yes, we went through 

that selection process on Saturday. I was 

sworn in this morning and after this swearing-

in ceremony, I only had time for a very quick 

briefing and immediately switched to these 

hearings just after I signed off on the 

portfolio. 

 

Yes, I fully concur that I am brand spanking 

new and may not have the familiarity to 

answer, but I did discuss some of the larger 

issues. Nonetheless, I apologize but I have no 

enmity to being thrust into this as a new 

member of the executive and in being placed 

into this committee review over languages, so 

this was like stepping into the fire right from 

the frying pan. 

 

Now, in saying that, I fully trust my deputy 

minister who has been in that position for 

several years in this department of Culture 

and I felt it was easier at this point to defer to 

my deputy concurrently on these files, indeed, 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᐄ, ᑖᓐᓇ 

ᐱᔨᑦᑎᕋᕐᒪᑦ ᑕᒻᒪᕈᒪᓐᖏᓐᓂᑯᒧᑦ ᐱᒋᐊᓕᓵᕐᓂᑰᒐᒪ ᐅᓇ 

ᑐᖏᓕᕋ ᑖᔅᓱᒪ ᑭᐅᑎᓐᓂᐊᕐᒥᒐᒃᑯ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓯᕗᓪᓕᕐᒥᖃᐃ ᐅᕙᒍᑦ 

ᑕᕝᕗᖓ ᑲᑎᖅᓱᐃᓕᖅᑎᓪᓗᑕ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂᑐᐊᖅ 

ᑲᑎᖅᓱᐃᔪᓐᓇᓚᐅᕋᑦᑕ ᐊᐱᕆᔭᐅᓯᒪᒐᑦᑕ ᑭᓱᓂᒃ 

ᐊᓯᔾᔩᔪᒪᒐᔭᕐᒪᖔᑦᑕ, ᐋᖅᑮᒋᐊᖅᓯᔪᒪᖕᒪᖔᑦᑕ, 

ᑐᑭᓯᓇᖅᓯᒋᐊᖅᑎᑦᑎᔪᒪᒐᔭᕐᒪᖔᑦᑕ. ᑖᒃᑯᐊ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᑐᑭᓯᒋᐊᕐᕕᒋᔭᐃᓐᓇᕆᓚᐅᖅᑕᕗᑦ ᑕᑎᒋᓪᓗᑎᒍ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ.  

 

ᑕᖅᑲᐅᖓ ᐅᖃᖃᑎᖃᕆᐊᒃᓴᖅ ᓇᓗᓕᕈᔪᓚᐅᕋᑦᑕ, 

ᓲᖃᐃᒻᒪ ᐃᓄᓕᒫᖅᑎᑦᑎᖏᓐᓇᑦᑕ ᐅᕙᒍᓪᓗᐊᑕᖅ 

ᐊᐱᕆᔭᐅᓪᓗᑕ ᖃᓄᖅ ᐊᓯᔾᔩᔪᒪᖕᒪᖔᑦᑕ. 

ᐊᐱᕆᓯᒪᓚᐅᖅᑐᒍᑦ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᓯᖏᑦ 

ᑕᑯᔪᓐᓇᕐᒪᖔᑦᑎᒍᑦ, ᐃᓚᖏᑦ ᐱᕝᕕᒋᓚᐅᖅᖢᑎᒍᑦ 

ᑎᑎᖅᑲᑐᐊᒃᑯᑦ ᐅᖃᖃᑎᒌᖕᓂᒃᑰᓐᖏᑦᑐᖅ ᐃᓛᒃ, 

ᐃᓚᖓ ᐅᖃᖃᑎᒋᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᐃᓄᐃᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐊᒻᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ 

ᑲᑎᒪᖃᑎᒋᓚᐅᕆᓪᓗᑎᒍ ᖃᓄᖅ ᐅᖃᕐᓂᐊᕐᓂᓐᓂᒃ 

ᐅᓂᒃᑳᖅᖢᑎᒃ.  

 

ᐊᒻᒪ ᒫᓐᓇᕋᑖᑦᑎᐊᖅ ᑎᑎᖅᑲᖓ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᑕᑯᕋᑖᑦᑎᐊᓚᐅᕆᓪᓗᑎᒍ. ᑭᓯᐊᓂ 

ᐋᔩᖃᑎᖃᓪᓚᕆᒡᓗᑕ ᐱᔪᓐᓇᖅᓯᓚᐅᓐᖏᑦᑐᒍᑦ 

ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᖃᓄᖅᑑᕐᓂᒃᑯᑦ ᑲᑐᔾᔨᓂᒃᑯᑦ 

ᐊᑐᓚᐅᓐᖏᑦᑐᒍᑦ ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒃᓯᕙᐅᑕᖅ, 

ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒪ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᓄᑦ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᖕᓂᒃ 

ᑐᓴᕈᒥᓇᕐᓂᖅᓴᐅᖅᑰᔨᒐᓗᐊᖅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᓐᖏᑦᑐᐃᑦ ᒪᓕᒐᕐᓂᒃ ᐊᑐᕋᓱᖃᑦᑕᕐᒪᑕ. 

ᑖᓐᓇ ᖃᓄᐃᒻᒪᒃᑭᐊᖅ ᐃᓄᓗᒃᑖᖅᑎᑦᑎᓐᖏᓚᑦ?. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 
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perhaps, if I rephrase that, this is a big 

responsibility. 

 

Well, comparing that to other files, it isn’t that 

large but to immediately be thrusted into a 

committee hearing, without any ability to 

catch up with the issues, I am trying to 

respond as the responsible minister and I 

stated during my campaign to become a 

minister, I am a quick study but I wasn’t 

expecting to be immediately placed in that 

situation. 

 

Regardless of that, I stated that perhaps I 

could begin to respond properly if I had two 

weeks to absorb the issues, nevertheless, I 

only had two days to attempt my immersion 

into the important issues almost like a 

panicked person, so this is what happens and I 

regret that.  

 

Nonetheless, it is unavoidable, and now I can 

only respond that we are proceeding with that. 

Yes, I fully agree even with the quick briefing 

it is hard. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you, Minister, for that response. I 

won’t delve any further.  

 

I will go back to a response that was given to 

a question that was posed this morning. Mr. 

Chairman, Deputy Minister Hughes, in 

response to a question, and I’m not quoting 

directly I’m just quoting from my notes, said 

that the department is using the 

implementation plan in Uqausivut 2.0 and 

they had lost 2 years due to COVID-19.  

 

I would just like to go back to that 

implementation plan just to get a better 

understand of what the setbacks were. 

Specifically, on page 26 number 4, 

implementation planning, it states “In addition 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓯᒍᑦ ᑎᒍᒥᐊᖅᑰᕋᔅᓯᐅᒃ, ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᑲᒪᒋᔭᐅᔪᒪᓚᐅᕐᒪᑦ. ᑲᑎᒪᔨᕋᓛᓄᑦ ᑲᒪᒋᔭᐅᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.’ 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑐᑭᓯᔪᖓ ᐃᓄᖕᓂᒃ 

ᑐᓴᕈᒪᓐᖏᑦᑐᐃᑦ ᐅᕙᒍᖔᖅ ᐊᖅᑯᑕᐅᓗᑕ ᑖᒃᑯᐊ 

ᐃᒻᒥᓂᒃ ᓇᖕᒥᓂᖅ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ ᓲᕐᓗ ᐃᓄᒃᑎᑐᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐅᖃᕈᓐᓇᖅᑐᐃᑦ 

ᐊᖅᑯᑎᒋᔭᐅᖔᕐᓗᑕ ᐊᑐᖁᔭᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓄᓕᒫᖅᑎᑦᑎᓂᕐᒥᒃ 

ᐊᑐᕈᒪᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ 

ᓴᖅᑭᑦᑎᖁᔨᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᑎᑎᖅᑲᒃᑯᑦ. ᒥᓂᔅᑕ 

ᑎᑎᕋᓚᐅᖅᓯᒪᔪᖅ. ᑭᓯᐊᓂ ᑖᓐᓇ 

ᐊᖅᑯᑎᒋᔭᐅᓚᐅᓐᖏᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑲᑎᒪᔨᕋᓛᓂᒃ ᓴᖅᑭᑦᑎᖁᓚᐅᖅᓯᒪᔭᕋᓗᐊᕗᑦ 

ᑎᑎᖅᑲᒃᑯᑦ ᑖᓐᓇ ᑭᓯᐊᓂ ᐊᖅᑯᑎᒋᓚᐅᓐᖏᓐᓇᑦᑎᒃᑯᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓅᒋᐊᕐᓗᖓ ᐊᓯᐊᓄᑦ. 

ᑖᓐᓇ ᐅᖃᓕᒫᖅᑐᒍᑦ ᓱᓕ ᑖᒃᑯᐊ ᓴᖅᑭᑦᑎᕝᕕᐅᓯᒪᖕᒪᑕ 

ᐃᒪᐃᓕᖓᔪᒥᒃ, (ᑐᓵᔨᑎᒍᑦ) “ᑖᒃᑯᓇᓂ 

ᑐᓐᓂᖅᑯᑎᒋᔭᐅᓚᐅᖅᑐᓂᒃ ᐃᓐᓇᐃᑦ 

ᓇᓗᓇᐃᔭᐃᓚᐅᖅᑐᑦ ᐊᒃᓱᕈᖃᑦᑕᕋᒥᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᑐᑭᓯᓇᓱᒃᑎᓪᓗᒋᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ.” 

(ᑐᓵᔨᑦᑎᒎᕈᓐᓃᖅᑐᖅ) ᓄᓇᕗᒻᒦᑦᑑᒐᓗᐊᓄᑯᐊ 

ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᓗᑎᒃ ᐱᔨᑦᑎᖅᑕᐅᕆᐊᓖᑦ.  

 

ᑖᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᐃᓄᒃᑎᑐᑦ. ᐃᓛᒃ, 

(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᑦ ᐃᓚᖏᓐᓂᒃ 

ᑕᒪᒃᑯᓂᖓ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᐋᖅᑭᒃᓱᐃᓇᓱᒃᐳᑦ 

ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐱᔨᑦᑎᕈᑏᓪᓗ ᐃᓄᒃᑐᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓗᒍ. ᓇᓗᓇᐃᔭᐃᔪᓐᓇᖅᐲᑦ 

ᓇᓕᐊᖕᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᖕᒪᖔᑦ ᓴᓇᕐᕈᑎᑦᑎᖕᒪᖔᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ? (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 
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to its core planning elements, the 

implementation plan will incorporate” four 

different areas and the first one is “An 

oversight and accountability framework.” I 

think that one’s on page 20 of the document.  

 

The update in that [document] states, “The 

department continues to review and update its 

funding guidelines, procedures, accountability 

reporting, and monitoring templates, and it 

prepares annual language-funding agreements 

with multiple departments and public 

agencies.” I’m just wondering if we can hear a 

little bit more about that oversight and 

accountability framework and what are the 

components of that framework? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I’m sure the Minister 

before me has worked on this file, and I think 

my Deputy will be able to answer this. Thank 

you. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Uqausivut, yes as you referenced 

speaks to the (interpretation ends) language of 

learning, the language of service, language 

revitalization (interpretation) is what 

comprises these four pillars of linguistics. 

 

Now, the document I mentioned which is the 

(interpretation ends) language acts 

implementation section (interpretation) that 

was recently revised and this is the basis for 

providing further support through this 

category. Within the Uqausivut document 

(interpretation ends) the accountability 

(interpretation) section was declared as 

requiring further revision. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒐᕕᑦ. ᐄ, 

ᐅᒃᐱᕆᑦᑎᐊᒻᒪᕆᒃᑕᒋᑦ ᑖᒃᑯᐊ ᐃᓐᓇᖅᐳᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᑕ ᐱᓗᐊᖅᑐᒥᒃ 

ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᓂᖅ ᐊᖏᔪᐊᓘᑎᓪᓗᒍ ᐊᒻᒪ ᐅᓇ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᖏᔪᐊᓘᑎᓪᓗᒍ ᒪᑯᐊ 

ᐱᔨᑦᑎᕋᖅᑕᐅᓂᖐᓛᒃ ᓴᓐᖏᒃᑎᒋᐊᕆᐊᖃᕐᒪᑦ. ᐃᒻᒪᖃ 

ᑖᓐᓇ ᐅᖃᐅᓯᐅᖃᑦᑕᓚᐅᖅᑐᖅ 

ᑲᑎᒪᔾᔪᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ ᑖᔅᓱᒪ ᑐᒡᓕᒪ 

ᑭᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᒃᓴᕆᖕᒪᒍ ᑕᒡᕙᓃᓚᐅᓐᖏᓐᓇᒪ 

ᑕᒪᓐᓇ ᐸᕐᓇᒃᑕᐅᑎᓪᓗᒍ, ᑭᐅᑦᑎᐊᕈᓐᓇᕈᕕᐅᒃ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖃᔅᓯᓂᒃ ᐃᓄᐃᑦ 

ᐃᓐᓇᐃᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐱᖁᔭᖅ ᒪᓕᒃᖢᒍ 

ᑖᓐᓇ ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕗᑦ. ᐱᔨᑦᑎᕋᖅᑕᑦ 

ᐱᖁᔭᐅᖕᒪᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᐃᓐᓇᕆᐊᖃᖅᑐᒍᑦ 

ᐃᓄᒃᑐᑦ. ᐃᓄᒃᑑᕈᓐᓇᖅᑐᓄᑦ 

ᑐᓐᖓᓱᒃᑎᑕᐅᔭᕆᐊᖃᖅᑐᒍᑦ ᐃᓅᓪᓗᑕ ᐅᖃᐅᓯᕗᑦ 

ᑲᔪᓯᑦᑎᐊᖁᒍᑦᑎᒍ, ᐃᓅᖃᑎᖃᑦᑎᐊᕐᓂᐊᕈᑦᑕ ᐃᑲᔫᑏᑦ 

ᐊᑐᖅᖢᒋᑦ.  

 

ᑖᒃᑯᐊ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᒥᑭᓐᓂᖅᓴᐃᑦ ᑕᐃᓐᓇ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᑦᑎᒍ ᐅᐊᑦᑎᐊᖅ ᐃᓄᒃᑎᑐᑦ 

ᐃᓕᓐᓂᐊᕈᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᑎᑎᖅᑲᓄᑦ 

ᐃᑲᔫᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓄᒃᑑᓕᖅᑎᕆᐊᖃᖅᑐᓂᒃ 

ᓇᖕᒥᓂᖓᑕᓘᓐᓃᑦ ᐊᑎᖓᓂᒃ ᑕᕝᕘᓇ 

ᐃᑲᔫᓯᐊᕈᓐᓇᖦᖤᖅᐳᑦ.  

 

ᐊᒻᒪ ᒐᕙᒪᓕᕆᔨᒃᑯᑎᒍᑦ ᐱᑕᖃᕆᓪᓗᓂ ᕼᐊᒻᒪᓚᐃᑦ 

ᐃᑲᔫᓯᐊᕈᓐᓇᕐᒥᔪᑦ ᓲᕐᓗ ᓴᓂᕋᔭᒃ ᐊᐱᕆᓚᐅᖅᓯᒪᖕᒪᑦ 

ᓴᓂᕋᔭᓐᖑᖅᑎᓪᓗᒍ ᕼᐋ ᐲᑦᔅ−ᖑᑎᓪᓗᒍ 

ᓴᓂᕋᔭᓐᖑᕐᓂᐊᓕᖅᑎᓪᓗᒍ, ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᖃᑦᑕᕐᒥᔪᒍᑦ ᑕᕝᕘᓇ ᖃᓄᖅ 

ᐊᓯᔾᔩᔪᓐᓇᕐᒪᖔᑕ ᐃᓄᒃᑎᑑᓕᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᖅ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐊᑐᖅᑕᐅᓕᒃᑲᓐᓂᕐᓗᓂ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓂ.  

 

ᐊᒻᒪ ᓈᓚᐅᑎᓄᑦ ᑐᕌᖓᔪᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖕᓂᒃ 

ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑐᓵᔪᓐᓇᕐᓂᐊᕐᒪᑕ 

ᑕᕝᕘᓇ ᑮᓇᐅᔭᖃᖅᑎᖃᑦᑕᕐᒥᔭᕗᑦ. ᐊᒻᒪ 

ᑭᓱᑐᐃᓐᓇᑦᑎᐊᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ 

ᑮᓇᐅᔭᓂᒃ ᐊᐃᑦᑑᓯᐊᕈᓐᓇᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᖏᕈᑎᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓄᓇᓖᑦ ᑐᒃᓯᕋᑐᐊᖅᐸᑕ 

ᑭᓱᒃᑲᓐᓂᖅ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ.  
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Now, that work was completed, resulting in 

this (interpretation ends) language acts 

implementation section (interpretation) and 

again, it applies to the departmental 

agreements we are required to complete, and 

with respect to the funding applications of our 

communities, if it is specific to languages, 

then it too requires a separate agreement that 

must also be signed. This results in numerous 

agreements. 

 

For example, the Department of Health or 

even our Department of Culture and 

Languages receive funding through that 

avenue, and all offices dealing with linguistic 

plans are funded through this section, and to 

ensure these obligations are met which is why 

we created that office. 

 

We have three agreements currently, with the 

French language agreement perhaps I may be 

mistaken, but I believe it is $4.1, oh, $4.4 

million for the French language service 

provision, and these funds are from the 

federal government, and our own specific 

funding amount under (interpretation ends) 

language implementation funds 

(interpretation) totals $5.7 million. 

 

The funds used have to be fiscally accounted 

for, and managed to ensure the services are 

provided as funded, and for the Inuktitut 

language services, our agreement with the 

federal government is 5.1 million that we use 

for our annual operations. There are multiple 

funds if you total them altogether, I believe it 

is about $14 million. 

 

These are monitored for adherence to the 

agreements, and to determine if the services 

are provided, so the reports that arrive to our 

offices help us determine if we are fulfilling 

our contracted service provision, and if these 

details are included in the annual report. We 

check to ensure if they are conducting the 

 

ᐊᒻᒪ ᐋᓐᓂᐊᕕᒃᑯᑦ ᑐᓵᔨᖏᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᒃᑯᑦ 

ᐃᑲᔪᖃᑦᑕᕐᒥᔭᕗᑦ ᑐᓵᔩᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᖦᖢᑎᒃ 

ᖃᓄᒃᑲᓐᓂᖅ ᐋᖅᑭᒃᓱᐃᒃᑲᓐᓂᕆᐊᖃᖅᐸᑦ 

ᐃᓄᒃᑎᑑᓕᖅᑎᕆᓂᕐᒧᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᐅᑉ 

ᒥᒃᓵᓄᑦ. ᑕᕝᕘᓇᐅᖦᖤᕆᕗᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ ᓇᖕᒥᓂ-

ᖃᕐᕕᐅᔪᑦ ᐃᓚᖏᑦ ᓯᓂᒃᑕᕐᕖᑦ ᐆᒃᑑᑎᒋᓗᒍ 

ᑐᓵᔨᖃᓐᖏᑦᑎᐊᒻᒪᕆᖃᑦᑕᕐᒪᑕ ᓲᕐᓗ ᓯᓂᒃᑕᕐᕕᖕᒧᑦ 

ᐃᓯᕆᐊᕌᖓᒥᒃ ᐊᑎᓕᐅ−ᕆᐊᖃᖃᑦᑕᕐᒪᑕ. ᐃᒻᒥᓂᒃ 

ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᔨᖃᔾᔮᓐᖏᑦᑐᐃᑦ. ᑕᒫᓐᖓᑦ 

ᓈᒻᒪᓈᕆᓪᓗᐊᖃᑦᑕᖅᓯᒪᒐᒪ ᐊᑕᐅᓯᐊᕐᓇᖓ ᐃᓐᓇᖅ 

ᐃᒡᓗᕕᓯᖅᑖᕋᓱᒃᑐᖅ ᓯᓂᒃᑕᕐᕕᖕᒥ ᐃᑲᔪᖅᑎᖃᓐᖏᑦᑐᖅ. 

ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕆᕚᑦ ᑕᕝᕘᓇ ᐅᖃᐅᓯᕐᒥᒃ 

ᓴᐳᒻᒥᔾᔪᑎᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᐄ, ᑕᒪᒃᑯᐊ 

ᑕᐃᒪ ᑖᓐᓇ ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓴᓇᒋᔭᕗᑦ ᓄᓇᕘᒥ 

ᑕᕝᕘᓐᓇᑦᑕᐅᖅ ᐅᓐᓂᕐᓗᒡᕕᖃᕈᓐᓇᖅᑎᐊᖃᑦᑕᖅᑐᓯ 

ᑕᒪᒃᑯᐊ ᑐᔪᕐᒥᕖᑦ ᐆᒃᑑᑎᒋᕋᑖᖅᑕᐃᑦ ᑕᐃᒪ ᑖᒃᑯᓄᖓ 

ᑲᒥᓴᓇᒧᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒧᑦ 

ᐅᖃᐅᓯᕆᔪᓐᓇᑦᑎᐊᖃᑦᑕᖅᑕᓯ ᐊᒡᓚᕕᖓ ᑕᒫᓂ 

ᐃᖃᓗᖕᓃᑦᑐᖅ. ᑕᒪᒃᑯᐊ ᖃᓄᖅ 

ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ? 

ᐃᓐᓇᑐᐊᖑᓐᖏᑦᑐᐃᑦ ᒪᑯᐊᑦᑕᐅᖅ ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖏᑦᑐᓂᒃ ᐱᑕᖃᐅᕐᒥᖕᒪᑦ. ᑕᐃᒪ ᑖᓐᓇ 

ᐊᖅᑯᑎᒋᔪᓐᓇᑦᑎᐊᖃᑦᑕᖅᑕᓯ ᑖᓇ ᑲᒥᓴᓇᐅᑉ 

ᐊᒡᓚᕕᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᖅ ᐃᓚᖓ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᔭᕋ. 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖏᑦᑐᓂᒃ ᖃᓄᖅ ᐸᕐᓇᐅᓯᐅᖅᓯᒪᕕᓯᐅᒃ 

ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 
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services by monitoring the implementation as 

we are the responsible party to integrate these 

various reports. 

 

This is how we made these improvements by 

developing the (interpretation ends) language 

acts implementation section. (interpretation) 

Hope I am clear in my response. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I’m 

just going to quote directly from page 27 in 

the oversight and accountability framework. I 

would like to hear what aspects of this work 

were setback due to COVID, and why they 

were set back.  

 

It says specifically, the governance framework 

will include, and this is a long paragraph, 

detailed terms of reference for each oversight 

body and committee associated with the 

implementation at the departmental and 

territorial level, including membership level 

of authority, general purpose, structure, 

membership, accountability, deliverables, 

meeting schedule and format, administrative 

support and other resources required, 

reporting requirements, document sharing 

protocol and communication protocol, entities 

whose roles will be defined in terms of 

reference will include deputy ministers and 

any relevant intra-governmental committees, 

the Inuit Uqausinginnik Taiguusiliuqtiit, the 

Language Commissioner, departmental staff, 

and any Inuktut and French working groups 

established to support implementation. 

 

The second bullet states clear and specific 

responsibilities and authorities for all aspects 

of plan implementation, monitoring, 

budgeting, evaluation and monitoring 

formalized and approved as required. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᐄᓛᒃ ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑕᐃᒪᓇ 

ᐃᓚᖓᒍᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓐᖏᓪᓗᑎᒃ ᑕᒪᓐᓇ 

ᐱᕚᓪᓕᕈᑎᒃᓴᐅᔪᓐᓇᖃᑦᑕᖅᑐᖅ ᓄᓇᕗᒻᒥᐅᓄᑦ ᓱᓕ 

ᑕᒪᓐᓇ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ, 

ᑖᒃᑯᓂᖓ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ 

ᐱᓕᕆᖃᑦᑎᖃᑦᑎᐊᕋᓱᒃᑐᐃᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕗᑦ ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ 

ᓴᖅᑭᔮᒋᐊᓪᓚᒡᓗᓂ ᑲᓇᑕᓕᒫᒧᑦ. ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᓇᓱᒃᑐᐃᑦ ᑖᓐᓇ ᐅᖃᐅᓯᕗᑦ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᖁᔭᐅᓗᓂ ᖃᓪᓗᓈᑎᑐᑦ, ᐅᐃᕖᑎᑐᑦ 

ᐊᒻᒪ ᐅᕙᒍᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ. ᑖᓐᓇ ᑕᕝᕙ ᑕᐃᒪᓐᓇ 

ᓱᓕ ᐱᓕᕆᐊᖑᔪᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᒥᓂᔅᑕ. 

ᑖᓐᓇ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᕙᑦ ᐅᕝᕙᓘᕝᕙ 

ᒐᕙᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᖃᐅᔨᒪᕙᑦ ᖃᑯᒍᑦ ᑖᓐᓇ 

ᐱᔭᕇᕋᔭᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᓪᓗ ᑖᔅᓱᒥᖓ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᑖᓐᓇ ᐅᖃᐅᓯᕗᑦ 

ᒪᓕᒐᐅᑎᓪᓗᒍ ᐱᖁᔭᓐᖑᖅᓯᒪᑎᓪᓗᓂ ᑖᒃᑯᐊᑦᑕᐅᖅ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᒪᓕᒋᐊᖃᕋᓗᐊᒥᖕᒪᑕ ᓄᓇᕗᑦ 

ᐅᖃᐅᓯᖓ ᐃᓕᓴᕆᔭᐅᓯᒪᑦᑎᐊᕐᓗᓂ. ᑖᓐᓇ 

ᐱᖁᔭᓐᖑᖅᓯᒪᔫᒐᓗᐊᖅ ᓄᓇᕗᒻᒧᑦ. ᐊᒻᒪ ᑖᒃᑯᐊ 

ᐃᓕᓴᖅᓯᒃᑲᓐᓂᕆᐊᖃᖅᑑᒐᓗᐊᑦ ᒐᕙᒪᑐᖃᒃᑯ ᑖᔅᓱᒥᖓ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ ᓈᓚᖕᓂᖃᖅᑎᓪᓗᑕ ᑕᒪᓐᓇ 

ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕆᐊᖃᖅᑐᖅ ᐱᖁᔭᕆᔭᕗᑦ  

ᐅᖃᐅᓯᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᒥᓂᔅᑐ. ᖃᓄᐃᒻᒪᒃᑭᐊᕐᖓᐃᑦ ᐱᖁᔭᖅ ᐅᖃᐅᓯᕆᔭᕗᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᓐᖏᓚᖅ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕕᑦ. 

ᐃᒻᒪᖄ ᑖᓐᓇ ᑐᒡᓕᕋ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ 

ᓇᓗᓇᐃᔭᐃᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐳᖅ ᖃᓄᖅ ᑕᐃᒪᓐᓇ 
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Mr. Chair, I would like to have a clear 

understanding of what, if any, of these aspects 

of the work related to the oversight and 

accountability framework have been set back 

due to COVID, and what has been done to 

alleviate that setback since the end of the 

pandemic? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I regret that I was not 

here. I will ask my deputy to respond. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. At that time, when this initiative 

was first started, we tried to ensure the proper 

planning was done and a committee was 

struck composed of the deputy ministers on 

how to best implement the obligations and if 

these are properly being adhered to. 

 

The committee was formed to that effect to 

deal with Inuit cultural, linguistic issues and 

at the time, it was struck. When the 

government changed, the previous priorities 

of that government changed, and it became 

four separate areas under Katujjiluta mandate.  

 

Within this mandate of Katujjiluta, that area 

that pertains to our department revolves 

around the public sector, and how to 

incorporate plans for Inuit employment where 

we can provide the training and this is one of 

the items that we have stated to be 

completing. 

 

However, with regards to that we have 

contemplated the various scenarios where 

improvements can be made to these annual 

reports, or to have them included in the 

ᐸᕐᓇᒃᓯᒪᓕᕐᒪᖔᑦ ᑭᐅᓯᒪᓕᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᓂᔅᑐᕗᑦ 

ᐅᖃᕋᑖᕐᒪᑦ, ᐱᖁᔭᐅᕙᒌᖅᑐᖅ ᐱᖁᔭᓐᖑᖅᑎᓯᒪᔭᕗᑦ 

ᓄᓇᕘᑉ ᐃᓗᐊᓂ. 

ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᓈᓴᐅᑎᖓᓂ 3, 

ᐅᖃᐅᓯᕐᒧᑦ ᓴᐳᒻᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᖅ. 

ᐃᓄᒃᑑᕐᕕᐅᔪᓐᓇᕆᐊᖃᖅᑐᒍᑦ ᐃᓄᒃᑑᕈᓐᓇᖅᑐᑎᒍᑦ, 

ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᑕᐅᔭᕆᐊᖃᖅᑐᒍᑦ. 

 

ᐃᓚᒋᔭᐅᓗᑎᒡᓗ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑕᕝᕙᓂ ᐃᓗᐊᓂ, 

ᐱᖁᔭᐅᕙᒌᕋᓗᐊᕐᒪᑦ ᐅᕙᓂ. ᑕᐃᒪᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᖁᓗᐊᖅᐸᕗᑦ ᑎᑎᕋᖅᓯᒪᔭᑦᑎᓐᓂ, 

ᖃᓄᖅᑑᕈᑎᒋᔭᐅᖁᔭᕗᑦ, ᖃᓄᒃᑲᓐᓂᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ? ᐅᕙᒍᑦ ᓄᓇᕘᑉ ᐃᓗᐊᓂ 

ᐱᖁᔭᖓᓂᒃ ᒪᓕᑦᑎᐊᖁᓗᒋᑦ. ᐅᐱᒍᓱᑦᑎᐊᖅᑑᒐᓗᐊᖅ 

ᐅᖃᖃᑎᒋᓪᓗᑎᒍᑦ. ᐄ, ᓄᓇᕗᒥᐅᑦ  

85-ᐳᓴᖏᓐᓃᐸᓗᒃᑐᑦ ᐃᓅᖕᒪᑕ, ᐃᓄᒃᑑᖅᑐᓪᓗ 

ᐅᓄᖅᖢᑎᒃ ᐃᓄᒋᐊᒃᖢᑎᒃ, ᑲᓇᑕᓕᒫᒥᓗ ᓄᓇᕗᑦ 

ᑕᐅᑐᖑᐊᖅᖢᒍ, ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐅᓄᕐᓂᖅᐹᑦᑎᐊᖑᖕᒪᑕ ᓄᓇᕘᑉ ᐃᓗᐊᓂ. 

 

ᖃᓄᒃᑲᓐᓂᖅ ᑕᕝᕘᓇ ᐃᓕᓴᕆᔭᐅᔪᓐᓇᖅᐱᑕ. 

ᑐᓐᓂᖅᑯᑎᒋᔪᒪᔭᕗᑦ ᑕᐃᒃᑯᓄᖓ, ᐃᓕᔅᓯ 

ᖃᓄᖅᑑᕐᓂᐊᖅᐱᓯ ᐅᕙᒍᑦ ᐱᖁᔭᖏᓐᓂᒃ 

ᐃᓕᓴᖅᓯᔪᒪᓂᐊᕈᔅᓯ, ᐃᓕᔅᓯ ᒐᕙᒪᑐᖃᒃᑰᔪᓯ ᖃᓄᖅ 

ᐋᖅᑭᒃᓯᓂᐊᖅᐱᓯ ᐱᖁᔭᕐᓂᒃ ᐅᕙᑦᑎᓐᓂᒃ 

ᐃᓕᓴᖅᓯᓂᐊᕋᔅᓯ? ᑕᐃᒪᐃᓕᖓᔪᒥᒃ ᑕᕝᕙ 

ᐅᖃᕋᓱᒃᓯᒪᕗᒍᑦ, ᖃᓄᖅᑑᖁᔭᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒥᒃ 

ᑭᐅᒻᒫᑦᑎᐊᕐᒥᒐᔅᓯ. ᐅᕗᖓᓕ ᐊᓯᖔᖓᓂᒃ 

ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᑐᓕᖁᔭᖅ 

ᓈᓴᐅᑎᓕᒃ 1 ᐅᖃᖅᓯᒪᖕᒪᑦ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᐃᓚᔭᐅᖁᓪᓗᒍ.  

 

ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᑦᑕ ᖃᓄᐃᑦᑐᓂᒃ ᐱᔭᒃᓴᖃᕐᒪᖔᑦ 

ᒪᓕᒐᕐᔪᐊᖅ ᐱᓪᓗᒍ. 
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reports, and amongst our departmental staff 

we have had discussions on how best to 

ensure our regional offices are providing the 

essential language services and how best to 

put them together. 

 

This is part of the work here that was delayed. 

We haven’t been able to do the work required 

to put that back in place currently, but the 

(interpretation ends) language acts 

implementation section (interpretation) and 

this will continue to identify the obligations 

that are completed, and what other initiatives 

can be developed. This includes our desire to 

provide more support for the various 

departments. 

 

As well, we collaborate and partner with 

Nunavut Tunngavik Incorporated and this 

includes a committee that also includes 

representatives of the federal government 

when it comes to working on the Inuit 

language initiatives and educational issues. 

Back then, the members of the committee 

were also able to acquire funding totalling $42 

million, towards teachers and teacher 

education programs so they can teach in 

Inuktitut. 

 

These funds were allocated to the Nunavut 

Arctic College, and these were some of the 

initiatives we developed through that 

committee, and that agreement provides 

Arctic College the ability to offer language 

education by pooling the resources of both 

Inuktitut and French language programs and 

this is under the (interpretation ends) language 

acts implementation section (interpretation) to 

ensure their proper implementation. Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. It 

would be really easy to digress into the 

ᑕᐃᒃᑯᐊᖃᐃ, ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᐱᖁᔭᕐᔪᐊᖅ ᐃᓱᒪᒋᖃᓯᐅᔾᔭᐅᔪᓐᓇᖅᐸᑦ ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ ᑐᒡᓕᕋ ᑭᐅᒋᐊᖁᕙᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᓄᖅ, 

ᐄᖑᑐᐃᓐᓇᕆᐊᓕᒃ ᑕᐃᑰᓇ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐅᖃᐅᓯᖏᑦ ᐅᖃᐅᓯᖓᓐᓄᑦ 

ᐱᖁᔭᒃᑰᕈᓐᓇᑐᐃᓐᓇᕆᐊᓕ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 

ᐱᖁᔭᖏᑦ ᓱᓕ ᐊᑎᖏᓐᓂᒃ ᒪᓕᒐᓕᐅᖅᓯᒪᖏᒻᒪᑕ. 

 

ᑕᕝᕙ ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐅᖃᖁᒐᓗᐊᖅᐸᕗᑦ ᓇᐅᒃᑰᕋᔭᕐᒪᖔᑦ ᓄᓇᕘᑉ 

ᐅᖃᐅᓯᖓ, ᐱᖁᔭᖓ ᓇᐅᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓂᐊᖅᐸ 

ᑲᓇᑕᓕᒫᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐃᓗᐊᓂ 

ᐅᕝᕙᓘᓐᓂᑦ ᑕᐃᑲᓂ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᐱᖁᔭᖓᑎᒍᑦ. ᑕᐃᑰᓈᕈᓐᓇᑐᐃᓐᓇᕆᐊᓕᒃ, ᐃᓛᒃ 

ᓄᓇᕗᑦ ᐊᔾᔨᐅᓐᖏᓕᖅᑕᐅᕌᕐᔪᒡᓗᓂ ᐃᓗᐊᒍᑦ ᑕᕝᕘᓇ. 

ᑕᕝᕙ ᑖᓐᓇ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᔭᕆᐊᓕᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ 

ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒪ ᐄᖑᑐᐃᓐᓇᕆᐊᓕᒃ ᐊᒻᒪ 

ᖃᓄᖅᑑᖁᔭᐅᖕᒪᖔᑦ. ᑖᓐᓇ ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓕᐅᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐱᖁᔭᖓᒍᑦ, ᑕᐃᒪᓐᓇᐃᓛᒃ ᐅᖃᖅᓯᒪᒐᑦᑕ, ᐅᕙᑦᑎᓐᓂᒃ 

ᐅᖃᐅᔾᔨᔭᕆᐊᖃᕐᒥᖕᒪᑕ ᖃᓄᖅ, ᑕᕝᕙ ᐊᐱᕆᓇᓱᒃᐸᕗᑦ 

ᑕᕝᕘᓇ ᒪᓕᒐᒃᑯᑦ. ᑖᓐᓇ ᒪᓕᒐᖅ ᐃᓕᔅᓯᓐᓄᑦ 

ᐊᑐᔾᔮᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ ᐃᓕᔅᓯ ᐊᑐᓕᖅᑎᒃᑯᔅᓯᐅᒃ. 

ᖃᓄᖅ ᐊᑐᓕᖅᑎᓐᓂᐊᖅᐱᓯᐅᒃ? ᖃᓄᖅ 

ᐃᓕᑕᕆᓕᕐᓂᐊᖅᐱᓯᐅᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᓄᓇᕗᑦ 

ᐃᓗᐊᓂ? ᐱᖁᔭᓂᒃ ᓇᖕᒥᓂᖅ ᒪᓕᒐᓕᐅᕐᕕᒡᔪᐊᕐᒥ 

ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕋᔭᕐᒪᑕ. ᒫᓐᓇ ᐅᖃᖃᑦᑕᕐᒪᑕ 

ᓇᓗᓈᕿᓇᕈᔪᒃᑐᒥᒃ, ᐅᒃᐱᕈᓱᑦᑎᐊᓐᖏᕈᔪᒃᖢᑎᒃ 

ᒪᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᑭᓯᐊᓂ ᑐᑭᓯᐅᒪᒐᓗᐊᖅᖢᑎᒃ, ᐄ, 
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questions I have about the current mandate, 

but I am going to stay on implementation 

planning. The second bullet of the core 

planning elements of the implementation plan 

is “An evaluation framework and logic 

model.” The reason I really want to get down 

to whether not this work is done is because 

this implementation planning is a very 

important way to measure the success of the 

programming.  

 

The information that we have on that 

evaluation framework and logic model has 

four components that are listed in the 

Uqausivut 2.0: “Provide an evaluation logic 

model for the evaluation of Uqausivut 2.0; 

Describe the evaluation framework including 

potential methodologies; 3. Identify 

performance indicators that will be used for 

the evaluation; and 4. Incorporate an 

evaluation matrix consistent with the logic 

model, including evaluation questions, 

indicators and potential data sources.”  

 

It states that Culture and Heritage will play 

the lead role in developing the system for the 

plan as a whole, assisting departments and 

agencies in developing their own monitoring 

mechanisms to provide input to the broader 

government-wide monitoring framework. I 

would just like some reassurance that that 

work is on track and the evaluation 

framework and logic model is being 

implemented, and it has been made available 

to the other departments that are 

implementing Uqausivut 2.0. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Annually, we send out information 

and directives to all government departments 

on the obligations and legal requirements on 

these needed action items, and request 

ᐃᓄᐃᑦ ᐊᒥᓲᖕᒪᑕ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 

ᐱᔨᑦᑎᕋᕋᓱᖕᓂᐊᖅᑐᒍᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕋᕋᓱᖕᓂᖓ 

ᐃᓚᖓᒍᑦ ᑕᑯᒃᓴᐅᕙᒃᑲᓗᐊᕆᓪᓗᓂ.  

 

ᑕᐃᒪ ᐅᖃᕋᑖᕋᒪ ᐅᐊᑦᑎᐊᖅ, ᐋᑐᕚᒥ ᑲᓇᑕᐅᑉ 

ᓯᓚᑖᓄᑦ ᐊᐅᓪᓚᕈᓐᓇᐅᑎᓂᒃ ᐱᓇᓱᒋᐊᖅᑎᓪᓗᖓ 

ᐃᓄᖕᒧᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᓚᐅᖅᑐᖓ ᐊᒻᒪ ᐅᕙᓂ, ᐄ, 

ᐃᓚᖏᑦ ᐃᓄᖕᓂᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᓪᓗᑎᒃ. ᐱᓇᓱᖕᓂᖏᑦ 

ᐱᔪᒪᓂᖏᑦ ᓇᓗᓇᓐᖏᑦᑑᒐᓗᐊᑦ, ᑭᓯᐊᓂ ᐱᖁᔭᒃᑯᑦ 

ᓴᖅᑭᑦᑎᖁᔭᕗᑦ ᐅᒃᐱᕈᓱᓪᓚᑦᑖᓕᖁᓪᓗᑎᒍᑦ 

ᐱᔭᕆᐊᖃᓪᓚᑦᑖᕐᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ 

ᓇᓗᓇᐃᑦᑎᐊᕋᖕᓂ ᑐᑭᓯᓇᖅᓯᑦᑎᐊᖅᐳᖅ.  

 

ᐅᓇᑦᑕᐅᖅ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᖅ ᓯᑕᒪᒋᓪᓗᓂᐅᒃ, 

ᐱᖓᓱᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᐊᑐᐊᒐᖅ, ᐋᖅᑭᒃᓯᒋᐊᖅᓯᖁᔨᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᓄᐃᓐᓂᕆᒐᔭᖅᑕᖏᓐᓂᒃ. ᑖᓐᓇ 

ᓇᓗᓇᐃᔭᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ ᐊᒻᒪ ᓱᓇ ᒪᓕᒐᒃᓴᐃᑦ 

ᐊᓯᔾᔨᖅᑕᐅᓇᔭᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑭᐅᑦᑎᐊᕈᓐᓇᕐᓂᒃᓴᐅᖕᒪᒍ 

ᑐᒡᓕᕆᔭᕐᒪ ᑭᐅᖁᒐᓗᐊᖅᖢᒍ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕈᒪᔪᖓ ᓇᓕᐊᖕᓂᒃ 

ᐱᔾᔪᑎᖃᕐᒪᖔᖅᐱᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎ ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᑎᒪᔨ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ 

ᐊᐱᖅᓱᑲᓐᓂᑦᑎᐊᓚᐅᕆᑦ ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕐᒪᑕ. ᒥᔅᑕ 

ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᑐᓕᖁᔭᐅᔪᖅ ᓯᑕᒪᖓ, ᐱᖓᓱᓂᒃ 

ᐋᖅᑭᒋᐊᕆᔾᔪᑎᐅᔪᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 

ᓴᐳᔾᔨᒐᓱᒍᑎᐅᔪᒧᑦ ᓇᓗᓇᐃᔭᑦᑕᐅᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ 

ᐊᒻᒪᓗ ᐱᐅᓯᒋᐊᒃᑲᓂᕐᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᐅᔪᖅ. 

ᑖᒃᑯᐊ ᑭᓱᑦ ᐱᕚᓪᓕᕈᑕᐅᓇᔭᖅᐸᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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information on how they will be 

implementing them in their workplaces. 

 

We raised these questions to all departments 

and regional offices, and generally this 

includes a section on how to receive 

assistance, and what are they doing on behalf 

of Inuit language to ensure that it becomes the 

language of the workplace. My Assistant 

Deputy Minister can add to this if she wants 

to.  

 

Chairman (interpretation): Thank you. Ms. 

Arreak-Kullualik. 

 

Ms. Arreak-Kullualik (interpretation): Thank 

you, Mr. Chairman. Yes, this was something 

we wanted clarified and just recently our 

deputy minister provided a directive to all 

government workplaces that if any further 

applications were contemplated, then these 

guidelines would need to be followed. 

 

We also developed the regulations for the 

Official Languages Act, and which sections 

would be used or followed by these 

workplaces. It should make it easier to follow 

the guidelines especially in the 

implementation of certain obligations and for 

our reporting requirements needed to explain 

which sections of the legislation are used, and 

how they are being implemented. 

 

Just recently, we started this initiative, and I 

am not saying that it is deferred but that in 

reviewing this area, we found it necessary to 

include this and this is why it was added. 

Hopefully this makes sense. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Just so you know, when I first started in these 

hearings, I had to have a note to myself to say 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 4-ᒦᑦᑐᑦ 

ᑖᒃᑯᐊ ᓲᕐᓗ ᒫᓐᓇ ᐃᒃᓯᕙᐅᑕᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑎᑐᑦ ᐱᔭᐅᖃᑦᑕᕐᒪᑦ, 

ᐊᑎᓕᐅᕆᐊᖃᖅᑕᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓄᑦ 

ᐱᓕᕆᔭᐅᔭᕆᐊᖃᖅᑑᒐᓗᐊᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᓪᓚᕕᒻᒥ ᐱᓕᕆᐊᒃᓴᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᒪᒃᑯᐊ 

ᑕᕝᕘᓈᓱᖑᖕᒪᑕ ᐃᒃᓯᕙᐅᑕᒃᑯᑦ. ᑖᓐᓇ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓᓅᕐᔫᒥᖁᔭᕋᓗᐊᕗᑦ 

ᓇᓗᓇᐃᑦᑎᐊᕐᓂᐊᕐᒪᑕ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒻᒪᕆᒃ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓲᕐᓗ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᖔᕐᓗᓂ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᒻᒪ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᕿᓂᕌᖓᑦᑕ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᒪᑕ.  

 

ᑕᐃᓐᓇᓕ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᐅᖃᐅᓰᑦ ᐱᖁᔭᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)−ᒦᑦᑐᖅ, 

ᒐᕙᒪᐅᑉ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒡᕕᖓᒎᕆᐊᖃᖅᖢᓂ. ᑖᓐᓇ 

ᐅᕙᓂ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᒪᑕ 

ᐱᔪᒪᔭᖏᓐᓂᒃ. ᑖᓐᓇᑦᑕᐅᖅ ᐊᔾᔨᒌᓕᖅᑎᔾᔫᒥᖁᖕᒥᔭᕗᑦ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖅ 

ᑎᑎᕋᖅᓯᒪᔪᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᑭᓱᖓᓃᑦᑐᑭᐊᕐᖏᓐᓇ. ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 21-C 

ᐊᔾᔨᒌᓕᕐᔫᒥᓗᑎᒃ. ᑕᕝᕘᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓱᖕᓂᖏᑦ 

ᒐᕙᒪᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᖓᒍᑦ ᐊᑐᖅᐸᒡᓗᓂ. 

ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ ᐊᒻᒪ ᒫᓐᓇ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᓈᓴᐅᑎᖓ 23, ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᖅ 

ᑕᐃᑰᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᓐᖏᒻᒥᖕᒪᑦ 

ᓇᓗᓇᐃᒃᑲᓐᓂᖁᒋᓪᓗᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ. ᒥᔅᑕ 

ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓐᓇᓯ. ᑐᓐᖓᓱᒋᑦ ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ. ᐱᒋᐊᓚᐅᓐᖏᓂᓐᓂ, 

ᐅᖃᑲᐃᓐᓇᕈᒪᑐᐃᓐᓇᖅᑐᖓ. ᐃᓚᖓᑦ ᓂᕈᐊᖅᑎᖁᑎᒪ 

ᐅᕙᓃᑦᑐᖅ, ᒥᐊᕆ ᐅᕕᖓᔮᖅ. ᐅᕙᓃᑦᑐᖅ ᓄᓇᕗᒻᒥ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. ᑕᒫᓃᒻᒪᑕ 

ᑲᑎᒪᔭᖅᑐᖅᓯᒪᓪᓗᑎᒃ, ᐅᖃᑲᐃᓐᓇᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᑐᓐᖓᓱᖁᓪᓗᒍ. 

 

ᒪᕐᕈᐃᓐᓈᖕᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ 

ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᐃᒻᒪᑦ, 

ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ, ᐅᖃᐅᓯᐅᖅᑲᐅᕗᖅ ᐅᐊᑦᑎᐊᕈ 
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Thank you, Mr. Chairman. I’m just not a 

hundred percent clear that that evaluation 

framework and logic model has been created 

specifically to monitor Uqausivut 2.0, and if I 

could get a clear answer about yes or no, I 

would appreciate it. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes, this is part of our preparations 

as there are four areas under this plan that we 

are trying to implement here. This is how we 

generally find out what is being done by our 

schools, language services and in revitalizing 

our language. 

 

We use them to determine if the reports 

submitted to our department can be compiled 

together, and as we merge them, we find out 

which sections have been used, which 

sections are completed, ongoing work and 

work that requires continuation. 

 

That is how we are looking at them, and, if I 

can say this, I’m talking about (interpretation 

ends) achievements (interpretation) that we 

are putting together much like what the little 

picture denotes for these four areas. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

From my understanding that the logic model 

and framework is in use, you know, the utility 

of that is to be able to sample and track the 

data that comes from that, and to coordinate 

the consolidation and analysis of planned 

results and outputs.  

 

It also includes assisting appropriate 

stakeholders in identifying remedial measures 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓚᖓ 10 ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓᓂᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑎᒥᖁᑎᖓᓐᓂᒃ, 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᓐᓇᖅᑐᖅ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ, ᑎᒥᐅᔪᖅ 

ᐱᔪᓐᓇᕐᓂᖃᖅᐸᑦ, ᐊᒻᒪ ᐱᔪᒪᓂᖅᑕᖃᖅᑐᒻᒪᕆᐅᓪᓗᓂ. 

ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᕗᖓ. 

 

ᐃᓐᓇᖃᐅᖅᑐᐃᓐᓇᐅᒐᑦᑕ ᐃᓄᒃᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᖃᓪᓚᒍᒪᔪᓂᒃ, 

ᓂᕈᐊᖅᑎᖃᕋᓗᐊᖅᖢᑕ ᓱᓕ ᐃᓐᓇᓪᓚᕆᐅᓐᖏᑦᑐᓂᒃ, 

ᐊᒻᒪ ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᖅᑐᓂᒃ ᐊᒻᒪ 

ᖃᓪᓗᓈᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᓐᖏᓐᓂᖅᓴᐅᓪᓗᓂ, ᐃᓄᒃᑐᑦ 

ᐅᖃᓪᓚᒍᒪᓂᖅᓴᐅᖃᑦᑕᖅᐳᑦ, ᖃᐅᔨᔪᒪᕗᖓᓗ 

ᑭᓱᓪᓚᑦᑖᖑᖕᒪᖔᑦ ᐱᔭᐅᔪᒪᕐᔪᐊᖅᑐᒻᒪᕆᒃ? ᑕᒪᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᖅᐹ? ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᓂᕈᐊᖅᑎᐅᔫᒃ 

ᐱᓱᖃᑦᑕᖅᐹᒃ ᑕᖅᑭᑕᒫᑦ ᐱᖓᓱᓄᑦ ᑕᖅᑭᓄᑦ. ᑕᐃᒪᓐᓇ 

ᐱᔪᒪᔭᐅᔪᒻᒪᕆᐅᓂᕋᖅᑕᐅᒐᔭᖅᐹ? ᐅᕝᕙᓘᓐᓃᑦ 

ᖁᓕᐅᕙᑦ ᐃᓄᐃᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐋᔩᖃᑎᖃᖅᑎᓪᓗᒋᑦ 

ᑕᐃᑲᓃᒍᓐᓇᓚᐅᑎᓐᓇᒪ. ᐃᒻᒪᖃ ᑐᒡᓕᕋ 

ᑭᐅᑎᑦᑐᓐᓇᕈᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᓄᓇᕗᒻᒥ ᐱᔪᒪᔪᒻᒪᕆᐅᔪᖃᕐᓂᖅᑕᖃᖅᑰᖅᑐᖅ, ᑭᓯᐊᓂ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐱᖁᔭᒥᒃ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ 

ᓱᓕ ᐊᑖᓂ ᒪᓕᒐᕋᓛᓂᒃ ᐋᖅᑭᒃᓱᐃᓚᐅᓐᖏᒻᒪᑕ 

ᒐᕙᒪᑐᖃᒃᑯᑦ. ᑖᓐᓇ ᑭᐅᔭᐅᓯᒪᖅᑰᖏᑦᑐᖅ ᓱᓕ 

ᑭᓲᖕᒪᖔᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᔭᐅᔪᒪᕐᔪᐊᖅᑐᒻᒪᕆᒃ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖃᐅᔨᒪᔭᒃᑯᑦ, ᓲᖃᐃᒻᒪ 

ᒪᓕᒐᕋᓛᖏᓐᓂᒃ ᐱᖁᔭᓕᐊᕆᓚᐅᖅᑕᖏᑦ 

2019−ᖑᖅᑰᓚᐅᖅᑐᕐᖏᓐᓇ ᐱᖁᔭᓕᐊᖑᓚᐅᖅᓯᒪᔪᖅ, 

ᒪᓕᒐᕋᓛᓂᒃ ᐱᖁᔭᐅᑉ ᐊᑖᒍᑦ ᓱᓕ 

ᐋᖅᑭᒃᓯᐅᓯᒪᓐᖏᑦᑐᑦ, ᑐᑭᓯᐅᒪᔭᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᓐᖓ. ᖃᖓ ᖃᐅᔨᒪᕕᓯ ᖃᖓ 

ᑕᒪᓐᓇ ᖃᐅᔨᒪᔭᐅᓂᐊᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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when required and report as required on 

consolidated results, and I think, in plain 

language, that that tells us that logic model 

and framework is there in order to help to 

identify areas of concern where certain 

departments might be having difficulty in 

reaching the goals of the plan. 

 

I wonder if we could hear, Mr. Chair, a little 

bit about what some of the barriers are to 

success in implementation, based on the 

results of departments and people identifying 

that those concerns and how Culture and 

Heritage has helped to address those concerns 

based on what’s being reported to them about 

the ability to implement this plan. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. We haven’t really finished 

reviewing Uqausivut 2.0. It is continuing 

work and we will still hear from other 

departments as to what needs to be improved 

and what needs to be added. After we have 

good discussions with them, they will explain 

these to us when Uqausivut is being reviewed. 

At that time, we will be able to say what our 

barriers were and the things that need more 

work done and other things that need to be 

considered further. After the review, all this 

will be decided. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Following my list of names, Mr. Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I’m proud of the Minister, who just 

got sworn in and now he’s in the hotseat 

already, so I’m thankful for that and I’m 

happy to see the two officials, the Deputy 

Minister and Assistant Deputy Minister. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᒫᓐᓇ ᐱᓕᕆᕙᓪᓕᐊᓂᖏᓐᓂᒃ 

ᐊᒻᒪ ᐃᓄᐃᑦ ᓄᓇᖓᑦ ᐊᑐᐊᒐᕐᒥᒃ ᓴᖅᑭᑦᑎᓚᐅᕐᒪᑕ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑎᒍᑦ 

ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᖕᒪᑕ. ᑕᕝᕘᓇ 

ᐃᓚᒋᔭᐅᓚᐅᖏᒃᑲᓗᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂ ᐃᓚᖓᒍᑦ 

ᐃᓚᒋᔭᐅᖃᑦᑕᕋᑦᑕ, ᑲᑎᒪᔨᕋᓛᖃᕐᒥᒐᑦᑕ ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᑦ ᐅᕙᒍᓪᓗ ᐊᒻᒪ ᒐᕙᒪᑐᖃᒃᑯᑦ. ᑕᕝᕘᓇ 

ᑖᓐᓇ ᐊᐱᖅᑯᑕᐅᓲᖑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᖃᖓ 

ᐱᔭᕇᓛᕐᒪᖔᑦ ᑖᓐᓇ ᑭᐅᔪᓐᓇᓐᖏᑕᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖓ. ᐊᐱᖅᑯᑎᒪ ᐊᐃᑉᐹᓄᑦ. 

ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ, 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᕗᒍᑦ ᓄᖑᑉᐸᓪᓕᐊᒻᒪᑦ ᓄᓇᕗᓕᒫᒥ, 

ᐅᕙᖓ ᓇᒻᒥᓂᖅ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᒐᓚᒃᑲᒪ 

ᐅᖃᐅᓯᕆᓪᓗᒍ, ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᓪᓗᑕ 

ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ. ᑕᒪᓐᓇ 

ᐱᐅᔪᒻᒪᕆᐅᕗᖅ ᓴᐳᔾᔨᓇᓱᐊᕐᓂᕐᒥᒃ, ᑭᓯᐊᓂ 

ᐅᔾᔨᖅᓱᑦᑎᐊᕆᐊᖃᖅᑰᖅᑐᒍᑦ ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥᒃ  

ᐃᑲᔪᖁᓇᑕ ᐅᖃᐅᓯᖃᑎᒌᒍᓐᓃᑎᑦᓯᓂᕐᒥᒃ. 

 

ᖃᒪᓂᑦᑐᐊᕐᒥ, ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᖓ, 

ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᒐᒪ 11-ᖑᓚᐅᕐᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 

ᑲᑎᓐᖓᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ 7-ᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑐᑎᒃ, ᐊᒻᒪᓗ ᐱᕈᖅᓴᓪᓗᖓ, 

ᐃᓐᓇᑐᖃᒃᑯᓃᑦᑎᓪᓗᖓ, ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᖓ, 

ᐊᒻᒪᓗ ᐃᓐᓇᑐᖃᐅᔪᖅ ᐅᕙᓐᓂᒃ ᑐᑭᓯᓐᓇᓂ, ᐃᕐᓂᖓ 

ᐸᓂᖓᓘᓐᓃᑦ ᐅᕙᓐᓂᒃ ᑐᑭᓕᐅᕆᒋᐊᖃᖅᐸᔪᔪᖅ. 

 

ᑕᐃᒪᓕ, ᖃᐅᔨᒍᒪᒐᓗᐊᖅᑐᖓ, ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᓯᖏᓐᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᓯᒪᕕᓯ ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᔪᖏᖅᓴᐃᓇᓱᐊᖅᐱᓯ ᐱᓕᕆᕕᐅᔪᖅ ᕿᒥᕐᕈᕙᑦ 

ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᖃᑎᒌᓐᖏᓂᖅᓴᐅᓂᐅᔪᖅ 

ᐊᓯᐅᔨᑦᑕᐃᓕᑎᑦᑎᓂᕐᒥᒃ. ᖃᐅᔨᒪᔪᖓ ᐅᖃᖅᑲᐅᒐᕕᑦ, 

ᐃᓄᐃᑦ ᐱᓇᓱᐊᕈᓐᓇᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ, ᑕᒪᓐᓇ 

ᐱᐅᓪᓗᓂ, ᑕᒪᓐᓇ ᐱᔭᕆᐊᑭᑦᑐᖅ. ᐅᕝᕙ, ᐱᓇᔪᒋᑦ 

ᑖᒃᑯᓄᖓ ᑮᓇᐅᔭᓄᑦ, ᐊᖏᖅᑕᐅᖁᓇᕋᓗᐊᖅᐳᑦ, 

ᖃᐅᔨᑎᑕᐅᓂᐊᖅᐳᑎᑦ ᐊᖏᖅᑕᐅᒍᕕᑦ 

ᐊᖏᖅᑕᐅᓐᖏᒻᒪᖔᕐᓘᓐᓃᑦ. ᑕᐃᒪᓕ 

ᖃᐅᔨᒍᒪᒐᓗᐊᖅᑐᖓ, ᐱᓕᕆᕕᐅᔪᖅ 

ᕿᒥᕐᕈᓇᓱᐊᕐᒪᖔᖅ ᐊᓯᖏᓐᓂᒃ ᐱᒋᐊᕈᑕᐅᔪᓂᒃ 
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On the first page of the… . I’ll say this in 

English. (interpretation ends) The submission 

indicates that the Minister of Languages is 

proposing a number of recommendations to 

Nunavut’s language legislation without 

having heard formal views from language 

stakeholders. Does your office often receive 

informal submissions or opinions from 

language stakeholders or other organizations 

regarding Nunavut’s language legislation and, 

if so, how are those issues addressed? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for the 

question. That’s a very important matter and I 

don’t want to make an error as I’m very new 

here. I would like my Deputy Minister to 

respond to that. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. First of all, perhaps, when we were 

compiling things, we could only compile 

things that are from the government and we 

were asked what changes we would like to see 

or what improvements we would like to see or 

what information we would like out there. We 

requested from all government departments 

with the help of a legal department and to talk 

with people on the outside, we were not quite 

sure if we were allowed to do that. We were 

not including everybody in Nunavut, and then 

we were asked what sort of changes we would 

like to make.  

 

We asked if we could see some of the other 

submissions and we did. We were able to 

communicate with them by writing letters and 

not face to face. There was one face-to-face 

meeting with the Inuit Language Authority 

ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᖃᑎᒌᓐᖏᓐᓂᐅᔪᑦ 

ᓴᓐᖏᔫᑎᓐᓇᓱᐊᕐᓗᒋᑦ ᐊᒻᒪᓗ ᐆᒻᒪᖅᑎᑲᓐᓂᕐᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑖᔅᓱᒥᖓ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᐄ, ᑕᒪᓐᓇ ᐅᕙᖓ 

ᐊᒥᑦᑐᕐᒥᐅᑕᐅᑎᓪᓗᖓ ᐄ, ᑭᕙᓪᓕᕐᒥᐅᑕᑐᑦ ᒪ’ᓇ 

ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᖅᐳᑦ ᐊᔾᔨᒌᒃᐸᓐᖏᑎᓪᓗᒋᑦ.  

 

ᑕᒪᓐᓇᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒥᒃ 

ᑕᑯᒋᐊᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᓇᔭᖅᐸᕋ ᑖᓐᓇ 

ᐅᖃᐅᓯᖅᐳᑦ ᐊᔾᔨᒌᖃᑦᑕᓐᖏᑎᓪᓗᓂ ᕿᑭᖅᑖᓗᖕᒥ, 

ᑭᕙᓪᓕᕐᒥ ᐊᒻᒪᓗ ᕿᑎᕐᒥᐅᓂ, ᑕᒪᒃᑯᐊ ᖃᓄᖅ 

ᐱᔨᑦᑎᕋᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓴᖅᑭᔮᖃᑦᑕᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ.  

 

ᖃᓄᖅ ᐋᖅᑭᒋᐊᕐᕕᖃᖅᑐᐃᓐᓇᐅᖕᒪᑕ ᑖᓐᓇᓗ 

ᐅᖃᐅᓯᕗᑦ ᐱᒻᒪᕆᐅᑎᓪᓗᓂ ᑖᒃᑯᐊ 

ᑐᑭᓯᐅᒪᖃᑦᑕᑦᑎᐊᕆᐊᖃᖅᑎᓪᓗᒋᑦ, ᐃᓐᓇᖅᐳᑦ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᖃᓪᓗᓈᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᓐᖏᑦᑐᐃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᒡᓗᐊᓄᑦ, ᖃᓪᓗᓈᑎᑐᑦ 

ᑐᑭᓯᐅᒪᒐᓗᐊᖅᖢᓂ ᐃᓄᒃᑎᑐᑦ ᑐᑭᓯᐅᒪᓐᖏᑦᑐᐃᑦ. 

ᑕᒪᓐᓇ ᐋᖅᑭᒋᐊᕆᐊᖃᕋᓱᒋᔪᓐᓇᖃᑦᑕᖅᑕᕋ ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇ ᐱᓕᕆᖃᑎᖃᕋᓱᒃᐳᐃᑦ 

ᑕᕝᕙᓂ ᐱᖁᔭᑦᑕ ᐃᓗᐊᓂ 10, ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᓴᐳᔾᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᐃᑉᐹᓅᓚᐅᓐᖏᓂᓐᓂ ᐊᑎᕐᒧᑦ, ᐃᖅᑲᐃᑎᑐᐃᓐᓇᕐᓗᓯ 

ᑕᕝᕙᓃᑦᑐᓕᒫᑦ ᑕᒪᒃᑯᐊ ᐅᖄᓚᐅᑎᕋᓛᓯ, ᑐᓵᔪᑯᓘᒐᑦᑕ 

ᓇᓗᐃᖅᓯᔾᔪᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᕋᑕᐅᔭᕐᒧᑦ 

ᑎᑎᖅᑲᑖᕐᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓱᑐᐃᓐᓇᕐᓂᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᒥᔅ 

ᓄᑕᕋᖅ.  

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒋᔪᒪᔭᒃᑲ 

ᐃᓚᖏᑦ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᖕᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᖁᔭᐅᔪᖅ 4, ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᐅᖅᑲᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᐃᓛᒃ ᐊᑕᐅᓯᖅ ᑖᓐᓇ 

ᓯᕗᓪᓕᖅᐹᖅ ᑐᑭᓯᖅᑲᐅᓪᓗᒍ, ᐃᒃᓯᕙᐅᑕᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒎᓯᖓ ᐃᒃᓯᕙᐅᑕᖅ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᓯᔾᔨᖅᑕᐅᖁᔭᐅᔪᖅ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒻᒪᕆᒃ 



 

 78 

representatives and the Languages 

Commissioner, and they explained what they 

are going to explain. Quite recently, we 

finally saw their letter to Nunavut Tunngavik, 

but we weren’t able to come up with a final 

agreement and we didn’t really work together 

on this matter. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I didn’t quite understand why you 

didn’t try to get some information from the 

communities, because they’re the ones who 

are going to be following the rules. Why is 

that you only have meetings with government 

officials, and don’t have public hearings? 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. This is within the mandates of you, 

the MLAs if I am not mistaken, and the 

Standing Committee wanted to deal with this 

and the committee is reviewing it now. Thank 

you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I understand that you don’t want to 

hear from the general public, you only want to 

hear from the Standing Committees and not 

have dialogue with the general public. Is that 

my understanding? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. We did want to have public 

hearings, and we wanted to set up a special 

committee, and the request was submitted by 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᕝᕙᓘᓐᓃᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒻᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᐄ, ᑕᕝᕙᓂ ᒪᓕᒐᑦᑕ 

ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᖕᒪᑦ ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᕐᒥᒃ 

ᑕᐃᒎᓯᖃᓚᐅᕋᓗᐊᕐᓗᓂ ᑖᓐᓇ ᑎᒍᒥᐊᖅᑕᐅᓕᕋᔭᕈᓂ 

ᑕᐃᒪ ᐊᓯᔾᔨᕋᔭᕐᒪᑦ ᑕᕝᕗᖓ ᐊᑎᖃᓕᕐᓗᖓ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒃ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ). ᑖᓐᓇ ᑕᐃᒪ ᐱᖁᔭᑦᑕ ᐃᓗᐊᓂ 

ᒪᓕᒃᖢᑎᒃ ᑖᓐᓇ ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᖅᑰᕐᒪᑦ ᑖᓐᓇ 

ᐊᑐᖅᖢᒍ. ᐃᓛᒃᑰᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᑕᕝᕘᓇᑐᐊᑯᓗᒃ 

ᐊᓯᔾᔨᕐᓂᖃᕋᔭᖅᑐᖅ, ᑖᔅᓱᒪ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ 22(1). 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ.  

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᒥᓂᔅᑕ 

ᐊᒻᒪ ᑐᒡᓕᐊ, ᒪᕐᕉᒃ. ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 22(1) ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᑕ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᖅ, ᐃᓚᓗᓂ 

ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᖅ 

ᖁᑦᑎᒃᑐᒥᒃ ᐱᓕᕆᐊᒥᒃ ᐃᖅᑲᓇᐃᔮᔅᓴᓯᐅᖅᑐᑦ 

ᑲᒪᒋᔭᐅᓂᖏᑦ ᐊᑐᓕᖁᔭᐅᑎᓪᓗᒍ ᐆᒪ ᐊᔾᔨᐸᓗᖓᑎᑐᑦ 

20.1 ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓂ.  

 

ᐅᓇ ᐱᔪᓐᓇᕐᓂᖃᓕᖁᔭᓰ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇᑎᑐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ ᑖᔅᓱᒧᖓ. 

ᑖᓐᓇ ᐊᔾᔨᒌᖁᓇᔭᕋᑦᑎᒍ ᑖᔅᓱᒪ ᐅᖃᐅᓯᑦᑕ ᒪᓕᒐᖅ 

ᐅᖃᐅᓯᑦᑕ ᐱᖁᔭᖓᑕ ᐃᓗᐊᓂ 

ᐊᔾᔨᒌᓕᖅᑎᖁᓇᔭᕋᑦᑎᒍᑦ. ᑖᓐᓇ ᑕᕝᕙ ᑕᐃᒪᓐᓇ 

ᐊᓯᔾᔩᔾᔪᑎᖃᕋᔭᖅᐳᖅ ᑖᓐᓇ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ 

ᐱᖁᔭᖅ 20.1 ᑕᕝᕘᓇ ᐊᔾᔨᒌᓕᖅᑎᑦᑐᒪᓇᔭᕋᑦᑎᒍᑦ 

ᐱᖁᔭᖅ ᒪᓕᒃᖢᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ. 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᓂᔅᑕ. 

(ᑐᓵᔨᑎᒍᑦ) ᔪᓚᐃ 23-ᖑᑎᓪᓗᒍ ᑐᑭᒧᐊᒃᑎᑦᑎᑎᔨᒃᓴᒥᒃ 
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the Minister, but that was not the route taken, 

and the request to create a special committee 

was not used. Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Moving on to another subject. 

(interpretation ends) As noted in the 

submission, elders had stressed their struggles 

in accessing government and business 

services in Inuktut. (interpretation) Especially 

the medical patients. We are in Nunavut and 

Inuktitut has to be spoken to the public.  

 

(interpretation ends) The Inuit Language 

Protection Act aimed to address those 

concerns by requiring public and private 

sector organizations in Nunavut to provide 

services and signage in Inuktut. Can you 

describe some of the initiatives and resources 

provided by the Government of Nunavut to 

help public and private sector organizations 

meet these requirements? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Yes, we have to represent 

the elders, especially because the Department 

of Education is quite large, as well as the 

Department of Health. 

 

I would like my deputy to supplement my 

comments. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I strongly agree with you that we 

have to provide services in Inuktitut for 

elders. We all should be provided services in 

ᐃᓇᖐᓯᒪᔪᒥᒃ ᓇᐃᑦᑑᒐᓗᐊᒥᒃ ᓇᓂᓯᓚᐅᕋᔅᓯ, ᓱᓕ 

ᐃᓇᖏᖅᑕᐅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᒡᓕᕋ ᑭᐅᖁᕙᕋ ᑕᐃᑲᓂ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑕᐃᑲᓃᓚᐅᓐᖏᓐᓇᒪ 

ᖃᐅᔨᒪᓂᖅᓴᐅᖕᒪᑦ ᑭᐅᑎᑦᑐᓇᕈᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᖅᑲᐅᒐᒪ 

ᐅᐊᑦᑎᐊᖅ ᑐᒃᓯᕋᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᐃᒃᓯᕙᐅᑕᖓ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᓂ ᐃᑲᔪᓚᐅᖅᓯᒪᒐᒃᑯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᕿᓂᖅᖢᓂ. 

ᓴᖅᑭᔮᓚᐅᖅᓯᒪᒐᓗᐊᖅᖢᓂ ᑭᓯᐊᓂ ᑕᐃᓐᓇ 

ᓴᖅᑭᔮᕐᓂᖓᑦ ᓄᑖᒥᒃ ᐃᓄᖕᒥᒃ ᐱᔪᒪᔪᒥᒃ 

ᓴᖅᑭᑦᑎᓚᐅᓐᖏᒻᒪᑦ. ᖃᓄᖅᑑᓚᐅᕋᑦᑕ ᖃᓄᒃᑲᓐᓂᖅ 

ᐃᑲᔪᓚᐅᑲᒍᓐᓇᕐᒪᖔᑦᑎᒍᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ ᐊᑐᖅᑐᐊᖅᑎᓚᐅᑲᒃᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᕿᓂᕋᓱᖕᓂᖓᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᓐᓇᖁᓪᓗᒍ ᑕᐃᑲᓃᓕᕐᓂᐊᖅᑐᒥᒃ 

ᑕᐃᑯᓐᖓᕈᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᐃᑲᔪᒃᑲᓐᓂᕐᓗᓂᐅᒡᓗ 

ᖃᓄᖅ ᐃᓄᐃᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐊᐅᓚᓂᖓᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᒃᑲᓐᓂᕐᓗᓂᐅᒡᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ. 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᓱᑦ, ᖃᐅᔨᒪᔪᖓ 

ᐃᓄᐃᑦ ᐅᓄᖅᑐᑦ ᐱᓇᓱᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ 

ᐊᒻᒪ ᐱᔭᐅᒐᔪᓐᖏᖦᖢᑎᒃ ᐃᓚᖏᑦ. ᑭᓱᒧᓪᓕ 

ᑐᓗᖅᑕᕈᑎᖃᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᐊ ᐃᓕᔅᓯ 

ᐱᓕᕆᕝᕕᖏᓐᓄᑦ ᑭᓱᓪᓚᑦᑖᖅᐸᑦ ᑐᓗᖅᑕᕈᑏᑦ 

ᐃᓕᓪᓂᐊᖅᓯᒪᓐᖏᓗᐊᖅᐸᑦ ᐃᓄᒃᑎᑐᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓗᐊᖅᐸᑦ ᖃᐅᔨᒪᔪᒍᑦ 

ᐃᒡᓗᑭᒃᓴᖅᑐᕈᓘᔪᒍᑦ ᓄᓇᕘᒥᑦ ᑭᓯᐊᓂ ᖃᐅᔨᒪᒐᒪ 

ᐅᓄᖅᑐᑦ ᐱᓇᓱᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒧᖅ ᐱᔭᐅᔪᓐᓇᖃᑦᑕᖏᒻᒪᑕ.  

 

ᑭᓱᒧᓪᓕ ᐃᓕᔅᓯ ᑐᓗᖅᑕᕈᑎᖃᕋᓱᒋᕕᓯ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 
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Inuktitut. We have to be welcomed in our 

language if we are going to have a working 

relationship with between the government and 

the public.  

 

In regard to small businesses, as we indicated 

earlier, we have documents available and 

should a small, private organization or sector 

require funds to make signage in Inuktitut, 

there are funds available. Hamlets are also 

eligible. For example, Hall Beach became 

Sanirajak and the hamlet required funding to 

change their signage. We provide money for 

those sorts of things. Again, we also provide 

funds to the local radio stations so that they 

can have Inuktitut programs, and for anything 

else. As long as it’s for the preservation and 

enhancement of the Inuktitut language. 

Whenever there is a request made at the 

community level, we will review it. 

 

Again, the Department of Health also 

provides funds for interpreter workshops on 

an annual basis to make improvements on the 

services that they provide. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. In regard to the private sector, I’ll 

use the hotels as an example. They have no 

interpreters. If you enter the hotel, you have to 

check in. I have, on occasion, checked in to 

hotels and there is an elder there who is trying 

to get a room and he has absolutely no help 

from the staff. Do you also provide financial 

aid to hotel and other organizations? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for that 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑭᓱ ᐊᐳᕈᑕᐅᖃᑦᑕᕐᒪᖔᑕ 

ᑕᐃᑲᓃᓐᖏᓐᓇᒪ, ᑖᓐᓇ ᑕᕝᕙ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖕᒪᑦ 

ᑐᒡᓕᕋ ᑭᐅᑎᑦᑐᓐᓇᕈᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᓇᓱᓐᖏᓗᐊᖅᑐᑦ 

ᐅᓄᓐᖏᓗᐊᖅᑐᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ 

ᐱᓕᕆᓂᓕᖃᓐᖏᓗᐊᖅᑐᑦ ᑖᒃᑯᐊ ᑕᕙ 

ᑐᓗᖅᑕᕈᑎᒋᓯᒪᔭᕗᑦ ᒫᓐᓇᕋᑖᖅ ᐊᑐᓚᐅᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ. 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅ Hᐃᐅᔅ. 

ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ ᒪᑐᐃᖓᔪᖃᖅᑐᖅ ᒫᓐᓇ 

ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ ᑐᓵᔪᓄᑦ ᐅᖃᖅᐳᖓ ᒪᑐᐃᖓᔪᖅ 

ᐊᒃᑑᕝᕙ 6-ᖑᕋᓱᖕᓂᖓᓂ ᐃᒡᓗᒃᓴᖃᖅᖢᓂ.  

 

ᐊᓯᐊᓄᐊᕐᓗᖓ, ᑲᑎᒪᔨᑭᒃᓴᖃᑦᑕᖅᐱᓰ ᐃᓄᐃᑦ  

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐅᖃᐅᓯᕐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᑲᑎᒪᔨᑭᒃᓴᖃᑦᑕᖅᐸᑦ? ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᑕᕝᕙᓃᓛᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ. ᐄ, ᒫᓐᓇ 

ᓈᒻᒪᑲᓚᐅᖅᖢᑎᒃ ᐃᒻᒪᖄ ᑕᕝᕙᓃᓕᕈᑎᒃ ᐊᓯᐊᒍᑦ 

ᑭᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᓛᖅᐳᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ. 

 

ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᐊᓯᐊᓂᒃ 

ᐊᐱᕆᓗᖓ. ᐃᖅᑲᓇᐃᔭᖅᑎᓰ 

ᐃᓕᓐᓂᐊᕆᐊᖃᑕᐅᖃᑦᑕᖅᐸᑦ ᐱᖅᑯᓯᓕᕆᕝᕕᖕᒧᑦ 

ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᔪᒧᑦ ᑕᒫᓂ ᐃᖃᓗᖕᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ ᖃᐅᔨᒪᔭᖃᓐᖏᑲᓚᐅᖅᐳᒍᑦ 

ᑕᐃᒪᓐᓇ ᐱᓇᓱᐊᖅᑐᖃᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ, ᒥᔅᑕ 

ᖂᑭᐊᖅ. 
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question. The Languages Commissioner in 

Nunavut can also provide help for you. You 

used the hotel as an example, and you can 

make a complaint or request to the Nunavut 

Languages Commissioner. Their office is here 

in Iqaluit. You can go through her office. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I would like to go back to the 

federal government and the Government of 

Nunavut. Who provides services? What kind 

of further support are you looking at when it 

comes to the federal government? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. In some parts, the federal 

government doesn’t provide services in 

Inuktitut. The Department of Culture and 

Heritage are working together with the federal 

government so that there will be more 

recognition of our language. The Department 

of Culture and Heritage is working on 

standardizing the language at all levels, all 

official languages. This is an ongoing, living 

document. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I would like to thank the minister. 

The federal government, or the Government 

of Nunavut, are they aware when that project 

will be completed? Thank you, Mr. Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Kaernerk. 

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐊᐃᕕᓕᒃ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖏᑦ ᒪᓕᒡᓗᒋᑦ. ᑖᒃᑯᐊ 

ᓯᕗᓪᓕᖅ ᐅᓂᒃᑳᖓᑦᑕ ᐃᓗᐊᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᒥᓂᔅᑕ ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᖏᑦ ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ 

ᐱᔾᔪᑎᒋᓗᒋᑦ ᐊᓯᖏᑦ ᐱᑕᖃᓐᖏᑎᓪᓗᒋᑦ 

ᑐᓴᕐᕕᐅᓂᖏᑦ.  

 

ᐊᒻᒪ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐱᔪᑑᓪᓗᒋᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᑲᒥᓴᓇ ᐊᒻᒪ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᑦ 

ᑎᑎᖅᑲᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ ᓄᓇᓕᖕᓂ 

ᐅᖃᓪᓚᕝᕕᐅᔪᖃᓚᐅᓐᖏᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᒃᑯᑦ ᑖᒃᑯᐊ 

ᐃᓄᐃᑦ ᑕᒪᒃᑯᐊ ᐱᖁᔭᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 

ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᒪᑕ ᓱᓇ ᐊᐳᕈᑕᐅᔪᐃᑦ.  

 

ᐊᐱᖅᑯᑎᒐ ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᓄᓇᓕᖕᓂ ᐅᖃᖃᑎᖃᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕᒧᐊᓐᖏᓂᕐᓂᒃ, ᑖᒃᑯᐊ 

ᓯᕗᓕᐅᖅᑎᓗᒃᑖᑦ ᑏᕖᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᒥᒃ 

ᕿᒥᕐᕈᔪᒪᓚᐅᓐᖏᑦᑐᐃᑦ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇᑦᑎᐊᖑᕗᖅ, ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑕᐃᒃᑯᐊ ᖁᕕᐊᒋᓚᐅᓐᖏᑦᑐᑦ ᖄᖓᓄᑦ 

ᓇᑲᑎᖅᑕᐅᓯᒪᔪᑦ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓪᓗᐊᖅᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑎᑦᑎᔩ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᐱᖅᑯᒻᒥᒃ ᑐᓴᓐᖏᓐᓇᒪ, ᒥᓂᔅᑕ 

ᖃᐃᕐᓂᖅ ᐅᖃᕆᐊᕈᐊᕈᕕᑦ ᐊᐱᖅᑯᒻᒥᒃ 

ᑐᓴᓐᖏᑕᐃᓐᓇᖅᑐᖓ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᐊᐱᖅᑯᒻᒥᒃ ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕈᓂ 

ᖁᕕᐊᒋᓂᐊᕋᓗᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐆᑦᑑᑎᒋᓂᐊᖅᐸᕋ ᑕᐃᑉᑯᐊ ᓇᑦᑎᓕᒃ ᑕᐅᑐᒐᔅᓴᐃᑦ 
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Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman, and I would like to thank 

you for the question. With Uqausivut 2.0, the 

federal government does have to apply our 

laws in their organization. The federal 

government has to recognize our language. 

We have these two laws that are applied and 

they should have recognition for it. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you, Minister. Why is that 

the federal government doesn’t recognize our 

language laws? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for that 

question. Maybe my deputy can elaborate 

further on why that is the case. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. The minister indicated that we 

already have language laws in Nunavut to 

provide services. Under the Inuit Language 

Protection Act, we have to provide services in 

Inuktitut. The federal government is already a 

part of this. The reason why we would like 

this considered is to enhance, and for the 

federal government to understand, that in 

Nunavut, they should be applying our 

language laws within their departments.  

 

Yes, the people of Nunavut are approximately 

85 percent Inuit. We have many Inuit who 

speak Inuktut. If we look at all of Canada, the 

majority of the Indigenous population is in the 

ᑕᐅᑐᖃᑦᑕᕋᑉᑎᒍ, ᖄᖓᒍᑦ ᐅᖃᒻᒪᑦᑕᐅᖃᑦᑕᕐᒪᑦ ᑖᓐᓇ 

ᖁᕕᐊᒋᔭᐅᖏᒻᒪᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐊᓐᓂᕆᒐᒃᑯᑦ.  

 

ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑕᐅᖁᓐᖏᑕᕋᓗᐊᕋ ᑖᒻᓇ 

ᐃᓕᓐᓂᐊᕈᑕᐅᓪᓗᐊᖃᑦᑕᕐᒪᑦ ᑕᐃᑉᑯᐊᑦ 

ᑕᑯᔭᐅᖃᑦᑕᖅᑐᑦ ᑐᑦᑐ−ᓕᕆᔪᑦ, ᓇᑦᑎᓕᒃ−ᓕᕆᔪᑦ. 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᖁᔭᐅᒻᒪᑦ ᐅᖃᐅᓯᕆᑦᑕᖅᐸᕋ.  

 

ᖃᓄᕐᓕᑭᐊᖅ ᒪᓕᒐᖃᕈᓐᓇᖅᐸᑦ 

ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑕᐅᖁᓐᖏᑕᐅᒻᒪᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᒫᓐᓇ ᒪᓕᒐᖅ 

ᕿᒥᕐᕈᐊᖅᑕᕗᑦ ᑖᓐᓇ ᒥᔅᑕ ᖂᑭᐊᖅ ᐅᖃᐅᓯᕆᔮ 

ᐃᓗᐊᓃᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᒥᓂᔅᑕ 

ᑭᐅᒋᐊᕈᐊᕐᓂᖅᐸᑦ, ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᒃᑲᓗᐊᖅᐹ 

ᑖᔅᓱᒪᖓ ᑐᒡᓕᕐᒪ ᐅᖃᐅᓯᕆᑦᑎᐊᖃᐅᒐᓗᐊᕐᒥᔭᖓ 

ᑕᐃᒪ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᒃᖢᒍ, ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ 

ᐊᑐᖅᖢᑎᒍᑦ, ᑕᐃᒪᓐᓇ 

ᑲᑕᒃᓴᐃᔪᖃᖃᑦᑕᕆᐊᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᒻᒪ ᑕᐃᒪ 

ᑭᐅᖅᑲᐅᑎᓪᓗᖓ ᑖᓐᓇ ᓈᒻᒪᖏᑦᑐᒥᒃ ᐊᐴᑎᒑᖓᔅᓯ, 

ᑖᓐᓇ ᑕᐃᒪ  

ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓴᓇᐅᔪᖅ 

ᐅᓐᓂᕐᓗᒡᕕᒃᓴᐅᔪᓐᓇᑦᑎᐊᖃᑦᑕᖅᑐᖅ ᑕᐃᒪᓐᓇ 

ᖃᐅᔨᒪᖃᑦᑕᕐᓂᕈᔅᓯ ᖃᓄᖅ ᑕᐃᒪᓐᓇ ᓈᒻᒪᖏᑦᑐᒥᒃ 

ᐱᔭᐅᔪᖃᖅᐸᑦ ᐅᖃᐅᓯᖅᐳᑦ ᐊᑐᖅᑎᓪᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᖅᐸᕋ 

ᒥᓂᔅᑕ ᑭᐅᒻᒪᑦ ᑭᐅᑦᓯᐊᕐᒪᑦ. ᓈᓚᒃᑐᒃᓴᐅᕗᐃᑦ 

ᑕᐅᑐᒃᑐᓴᐅᒻᒥᔪᑦ ᓂᕈᐊᖅᑎᒋᔭᒃᑲ ᓇᑦᑎᓕᖕᒥ.  

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒌᓇᓕᖅᑕᕋ ᐊᐱᕆᔭᐅᓐᖏᑉᐸᑦ, ᑖᒃᑯᐊ 

9 ᐊᒻᒪ 10 ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖏᑦ ᓱᕈᓰᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᐊᒻᒪ ᐃᓐᓇᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑕᐅᓂᖏᑦ ᐃᓚᐅᓐᖏᒻᒪᑕ. ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᐃᑦ ᓄᓇᕗᒐᓴᑦ 

ᐃᓗᐊᓂ. ᑖᒃᑯᐊ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓂ 

ᐲᖅᑕᐅᓇᔭᓐᖏᑦᑐᐃᑦ ᑖᓐᓇ 

ᐱᒻᒪᕆᓐᖑᖅᑎᑕᐅᖏᑎᓪᓗᒍ ᐱᖁᔭᐃᑦ ᐊᕐᕌᒍᑦ ᖁᓖᑦ 

ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑎᓪᓗᒍ ᖃᑯᒍ ᑖᒃᑯᐊ 

ᐱᖁᔭᓐᖑᕐᓂᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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north. We would like to make a submission 

and ask them how they can further recognize 

our language laws. What can the federal 

government so that there will be recognition 

of our language, that’s what we’ve been 

saying to them for quite a while now. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you for your response. 

Again, I would like to move on. 

(interpretation ends) Recommendation 1 of 

the submission suggests that a section be 

added to the Inuit Language Protection Act to 

clarify federal obligations under the Act.  

 

Can you clarify whether you anticipate that 

the federal Indigenous Languages Act would 

be taken into consideration under this 

amendment? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I will ask my Deputy to 

respond. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Perhaps, under the Indigenous 

Languages Act, it may be there, but the 

regulations and so forth have not been as yet 

completed. We want the federal government 

to respond on how they will recognize Inuktut 

in Nunavut, under the Official Languages Act 

or under the Indigenous Languages Act. It 

might go through that with the unique 

situation in Nunavut. This is something that 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ ᐊᐱᕆᒋᐊᕋᕕᑦ. 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅᐳᐃᓛᒃ ᐱᒋᐊᓲᖑᕗᖅ ᐃᓅᓵᕌᖓᑦᑕ 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐊᑐᓕᕌᖓᑦᑕ ᑕᒪᓐᓇ 

ᓴᖅᑭᔮᑲᐅᑎᒋᖃᑦᑕᕐᒪᑦ ᐊᒻᒪ 

ᑐᓐᖓᕕᐅᓯᑲᐅᑎᒋᖃᑦᑕᕐᒪᑦ.  

 

ᑕᐃᒪᓕ ᑖᔅᓱᒧᖓ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ ᒫᓐᓇ ᑕᕝᕙᓂ 6 

ᑲᑎᒪᓂᕐᒥᒃ ᑲᒪᒋᓇᓱᖕᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᖅᐸᕋ 

ᒥᓂᔅᑕ ᑭᐅᒻᒪᑦ. (ᑐᓵᔨᑎᒍᑦ) ᒪᑉᐱᖅᑐᒐᖅ 11 ᑖᒃᑯᐊ 

ᐱᖁᔭᖅ ᓯᕗᒻᒧᐊᒃᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 

ᐱᐅᓯᕚᓪᓕᕈᑎᒃᓴᐃᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᐃᓪᓗ ᒐᕙᒪᒃᑯᓂᒃ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑕ.  

 

ᖃᓄᖅ ᐱᓕᕆᓯᒪᒻᒪᖔᑉᓰ ᑖᒃᑯᐊ ᑐᕌᒐᕆᔭᖏᑦ 

ᐱᐅᓯᕚᓪᓕᕈᓐᓇᖁᓗᒋ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐸᕐᓇᒃᑕᐅᓚᐅᖅᑎᓪᓗᓂ 

ᑕᐃᑲᓃᓚᐅᓐᖏᓐᓇᒪ ᐃᒻᒪᖄ ᑖᓐᓇ ᑐᒡᓕᕋ 

ᑭᐅᑎᑦᑐᓐᓇᕈᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ, ᑭᓱ 

ᐋᖅᑭᒋᐊᕐᕕᖃᐃᓐᓇᐅᔭᕐᒪᑦ. ᐱᑦᑎᐊᕈᒪᒐᑦᑕ 

ᐱᓕᕆᑦᑎᐊᕈᒪᒐᑦᑕ ᓇᐅᒃᑯᒃᑲᓐᓂᖅ ᐋᖅᑭᐊᕈᑏᑦ 

ᖃᐅᔨᑦᑎᐊᕈᒪᓲᕆᒐᑦᑎᒍᑦ. 

 

ᒫᓐᓇ ᑲᔪᓯᑦᑎᐊᖏᒃᑯᑦᑕ ᐱᔾᔪᑎᖃᓗᐊᖅᓯᒪᔪᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐅᖃᕋᑖᕋᒪ 

ᐅᐊᑦᑎᐊᖅ ᑕᐃᓐᓇ ᐅᖃᐅᓯᕗᑦ ᐊᖅᑯᓯᐅᖅᓯᒪᓪᓚᕆᖕᒪᑦ 

ᐅᕙᑦᑎᓐᓄᑦ. ᑕᐃᓐᓇ ᐊᑐᒃᑎᐊᒃᑲᓐᓂᕋᓱᒡᓗᒍ 

ᑕᑎᖃᒃᑲᓐᓂᕐᓗᑕᓗ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᓂᒃ 

ᑲᑐᔾᔨᖃᑎᒌᓪᓗ ᑖᒃᑯᐊ ᑕᕝᕘᓇ 

ᐋᖅᑭᒋᐊᕐᕕᖃᐃᓐᓇᐅᔭᕐᒪᑦ ᑕᕝᕘᓇ 

ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᒪᒐᔭᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
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will have to be resolved. Thank you, Mr. 

Chairman.  

 

Chairman (interpretation): Thank you. Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I am not really clear. It might be 

recognized there and has to be resolved? What 

exactly do you mean? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. This is based on federal legislation, 

and as per our previous statement, they are 

also obligated to inform us and we are trying 

to query them through this legislation, as it 

would not apply to the federal government 

unless if they implement it themselves. 

 

Our question is that: how will you implement 

it and how will you recognize the Inuit 

language within Nunavut? The federal 

government would have to draft up language 

legislation in the House of Parliament. Their 

position is generally influx and hard to 

decipher, as they do not fully believe that it is 

not legally applicable to them.  

However, they understood that Inuit comprise 

the majority of the population here in Nunavut 

and they require services in Inuktitut and we 

see their Inuktitut language services 

sometimes, and I said earlier, Ottawa is the 

only place that provides passports, and I was 

served in Inuktitut during that process.  

 

They also have Inuit staff in Iqaluit. You can 

see their attempts to provide services in 

Inuktitut, but our preference is that they 

introduce legislation, to really believe the 

need for that legally. Thank you, Mr. 

Chairman.  

 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᑭᐅᔾᔪᑎᒋᔭᕐᓄᑦ. ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᔭᓯ 

ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᕚᓪᓕᕈᑕᐅᔪᓂᒃ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᐃᑦ 

ᒪᓕᒐᖅ ᐱᔾᔪᑎᒋᓗᒍ ᐊᒻᒪ ᐃᓄᐃᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖓᑦ 

ᐱᖁᔭᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᓇᓗᓇᐃᖅᓯᖁᕙᕋ ᑖᓐᓇ ᑐᒡᓕᕆᔭᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒥᓱᑦ ᐅᓄᖅᑐᑦ 

ᐱᓕᕆᐊᖑᓯᒪᔫᒐᓗᐊᑦ ᑕᐃᔅᓱᒪᓂ ᒪᑯᐊ ᑖᓐᓇ 

ᐱᖁᔭᕐᔪᐊᖅ ᓴᖅᑭᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᓄᑖᖑᓂᖓᓄᑦ 

ᑭᓲᓂᖓᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᖅᓯᒪᔪᖅ 

ᑲᑎᒪᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᓂᓗ  

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᕕᒡᔪᐊᖑᖕᒥᖕᒪᑕ 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ. 

ᐅᖃᓕᒫᒐᐃᓪᓗ ᐅᓄᖅᑐᐊᓗᐃᑦ ᐊᒥᓱᐊᓗᐃᑦ 

ᓴᓇᔭᐅᓯᒪᓕᖅᖢᑎᒃ.  

 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ... ᐃᓄᐃᑦ ᐃᓱᒪᑦᑎᐊᕈᓐᓃᕋ, 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐊᒻᒪ 

ᓴᖅᑭᑦᑎᑦᑎᓯᒪᔪᒻᒪᕆᐅᓪᓗᑎᒃ, ᖃᓄᖅ ᐃᓄᒃᑐᑦ 

ᑎᑎᕋᐅᓯᖅ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦ. 

ᑲᑎᖅᓱᐃᖃᑦᑕᖅᓯᒪᓪᓗᑎᒡᓗ ᐃᓚᖏᑦ ᓄᓇᓖᑦ ᖃᓄᖅ 

ᐅᖃᐅᓯᑐᖃᕐᓂᒃ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑐᓐᖓᕕᒋᓪᓚᑦᑖᕋᑦᑎᒍᑦ ᐊᒻᒪ ᑕᐃᓐᓇ ᐱᖁᔭᓐᖑᓛᖅᑐᖅ 

ᓱᓕ ᐱᖁᔭᓐᖑᖅᓯᒪᓐᖏᑦᑐᖅ. ᐱᐊᕋᓪᓗ ᓄᑕᕋᓛᕐᓄᑦ 

ᑐᕌᖓᔪᑦ ᑕᕝᕘᓇ ᐋᖅᑭᒃᓱᐃᖅᓯᒪᕐᔪᐊᖅᖤᓕᖅᐳᑦ 

ᑕᒪᒃᑯᓄᖓ ᐃᑲᔫᑎᒃᓴᐃᑦ ᐸᐃᕆᕕᖕᓄᑦ 

ᓇᒃᓯᐅᔾᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ.  

 

ᐊᒻᒪ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᐃᓄᐃᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᖏᓐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ 

ᖃᓄᒃᑲᓐᓂᖅ ᑐᓴᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ, ᖃᓄᖅᑲᓐᓂᖅ 

ᓇᓗᓇᐃᔭᐃᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ ᐅᖃᐅᓯᕗᑦ ᐱᖁᔭᐅᑉ 

ᐃᓗᐊᓃᓪᓚᕆᖕᓂᖓᓂᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᑦᑎᓐᓂᒃ 

ᐅᖃᐅᓯᕐᒧᑦ ᓴᐳᒻᒥᔭᐅᓯᒪᔪᖅ ᐱᖁᔭᖅ ᒪᓕᒡᓗᒍ. 

ᑐᓴᐅᒪᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᖅᑐᒍᑦ. ᐄ, ᑕᐃᓐᓇᓗ 

ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓯᓇ ᑕᒪᒃᑯᓂᖓ 

ᑐᓴᐅᒪᑎᑦᑎᓲᖑᒋᓪᓗᓂ. ᐅᕙᒐᓪᓗ 

ᑐᓴᐅᒪᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᒥᔪᒍᑦ. ᑖᓐᓇ 

ᐊᖏᖃᑎᒋᑐᐃᓐᓇᓕᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman (interpretation): Thank you. Mr. 

Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you for clarifying this as it 

is now understandable. Now, this fourth 

recommendation speaks to the three pieces of 

legislation revolving around the Inuit 

languages and the policies. It states that 

changes have to be made with revisions. Can 

you outline this area by highlighting the 

needed revisions? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. My Deputy can respond 

to that. I’ll ask her to respond. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I want to be a little clearer. Which 

one are you referring to? Employees or the 

board of directors? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Malliki, can you be a little bit clearer? Mr. 

Malliki. 

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) 

Recommendation number 4 of the submission 

suggests three amendments to the Inuit 

Language Protection Act to clarify and 

improve its staffing structure. Can you 

elaborate further on what these amendments 

would achieve? (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ 

ᑐᓂᔭᒥᓃᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᐃᑦ ᒪᑉᐱᒐᖓᓂᒃ 12−ᖓᓂᒃ 

ᑕᐃᒃᑯᐊᒎᖅ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᑦ 

ᐊᓪᓚᕕᖓᓐᓂ ᐋᖅᑭᒋᐊᕆᓐᓂᕐᖓᑕ 2020-ᐅᑎᓪᓗᒍ. 

ᐅᖃᐅᓯᓕᕆᔨᖏᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᕐᖓᑕᒎᖅ 

ᐅᓂᒃᑳᕆᒋᐊᖅᑕᐅᕈᓐᓇᖅᑳ ᑖᓐᓇ 

ᐋᖅᑭᒋᐊᕆᓐᓂᕐᒥᓂᕆᔭᓯ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓂᔅᑕ 

ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᑲᓃᓚᐅᓐᖏᓐᓇᒪ ᑖᓐᓇ ᑐᒡᓕᕋ ᑖᔅᓱᒪ 

ᑐᑭᓪᓚᕆᐊᓂᒃ ᑭᐅᖁᒐᓗᐊᖅᖢᒍ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᔭᕇᖅᑲᐅᒐᓗᐊᕐᒥᔭᕋ ᑕᐃᒃᑯᐊ 

ᐊᑕᐅᓯᐅᓂᕋᖅᑲᐅᔭᕋ ᒪᕐᕈᓐᖑᖅᑎᓚᐅᕋᑦᑎᒍ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔩᒃ. ᐊᑕᐅᓯᐅᕙᓚᐅᖅᓯᒪᔪᒐᓗᐊᖅ, 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᑐᑭᓕᐅᕆᔨᒃᑯᓐᓄᑦ 

ᒪᕐᕈᓐᖑᖅᑎᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ ᑐᑭᓕᐅᕆᔨᑐᐃᓐᓇᕐᓄᑦ 

ᑐᑭᒧᐊᒃᑎᑎᔨ. ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᓕᖅᖢᑎᒃ 

ᑐᑭᓕᐅᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᓕᖅᖢᑎᒃ 

ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ. 

ᐊᑕᐅᓯᐅᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑦ ᑖᓐᓇ 

ᒪᕐᕈᓐᖑᖅᑎᖦᖤᓚᐅᖅᓯᒪᕙᕗᑦ.  

 

ᑕᐃᓐᓇ ᐅᖃᐅᓯᕇᓐᓇᑲᑕᕋᑖᖅᑕᕋ [ᐅᖃᐅᓯᕐᓄᑦ 

ᐱᖁᔭᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ] ᐅᖃᐅᓯᕐᓄᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᑕᐃᑲᓂ ᑕᐃᒪ ᐊᑖᓂ 

ᑕᓪᓕᒪᐃᑦ ᐃᖅᑲᓇᐃᔮᑦ ᑖᒃᑯᓂᖓ 

ᐸᖅᑭᓪᓚᕆᖕᓂᐊᖅᑐᑦ ᐱᓕᕆᖃᑎᖃᓪᓚᕆᖕᓂᐊᖅᑐᑦ 

ᓴᖅᑭᓚᐅᖅᓯᒪᔭᕗᑦ. ᓲᖃᐃᒻᒪ ᑮᓇᐅᔭᑦ ᐊᒥᓱᑲᓪᓚᑦ 

ᐊᑐᕆᐊᖃᖃᑦᑕᕋᑦᑎᒍ ᓄᓇᓕᖕᓅᖓᔪᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓅᖓᔪᑦ ᐊᒻᒪ ᑎᒍᓚᐅᖅᓯᒪᒋᓪᓗᑎᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑎᒍᒥᐊᖅᐸᓚᐅᖅᓯᒪᔭᕋᓗᐊᖓ 

ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕈᓐᓇᖁᓪᓗᒋᑦ, ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᑦᑐᑦ ᐃᓕᓐᓂᐊᕈᓐᓇᖁᓪᓗᒋᑦ 

ᑕᐃᓐᓇ ᐅᕙᒍᑦ ᑎᒍᓚᐅᖅᓯᒪᖕᒥᔭᕗᑦ ᑕᐃᑰᓇ 

ᐋᖅᑭᒃᓯᑎᓪᓗᑕ ᓄᑖᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
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Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes, the items in number 4 are 

around, for example, the chairperson, who is 

treated like an employee, and they have to 

sign off the paperwork that should be handled 

by an administrative officer as they are mainly 

(interpretation ends) administrative duties 

(interpretation) have to go through the chair. 

 

This is something we want to defer more to 

the responsibility of the Executive Director, as 

that is our preference so that no more 

confusion exists. (interpretation ends) The 

Executive Director would change to a CEO 

(interpretation) and currently the hiring 

process they use means they can hire anyone 

as an employee. 

 

However, under the Official Languages Act, 

they have to use the government hiring 

process although under this other section, it 

states they can hire any person they wish to 

hire, so this is where we want to make it more 

compatible with the OLA section, I think it is 

here. 

 

Yes, section 21-3 language should be more 

consistent with respect to their hiring of 

employees, and they use the government 

hiring process, and currently, Nunavut 

Tunngavik Incorporated is dealing with 

Article 23 – Inuit Employment Within 

Government also identifies that obligation so 

we want to clearly reference that in this 

section. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. With 

my names, Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Good afternoon, all. Welcome, Minister 

Kaernerk, and to your staff. Before I begin, I 

just want to say a quick introduction. One of 

my constituents is here, Mary Owingayak. 

She’s here with the Coalition of Nunavut 

District Education Authorities. They’re here 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒥᓂᔅᑕᐅᑉ ᒫᓐᓇᓕᓴᐅᓪᓗ ᐊᖁᑎᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 2020-2021−ᒧᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᕖᕝᕗᐊᕆ 28, 2023−ᒥ. 

ᖃᖓᓕ ᑭᖑᓪᓖᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ? ᖁᔭᓐᓇᒦ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑭᓯᐊᓂ ᐃᖅᑲᐃᑎᑦᓯᐊᕈᐊᕐᓂᕈᕕᑦ 

ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, ᑖᓐᓇ 

ᑕᐃᒃᑲᓐᓂᕐᓂᐊᖅᐸᕋ. ᑕᒪᑐᒪᓂ ᐃᒃᓯᕚᓕᕈᑦᑕ ᐃᒻᒪᖃ 

ᐅᑭᐊᒃᓵᖑᓂᐊᖅᑐᖅ ᑕᒫᓂ ᓴᖅᑭᓐᓇᓱᖕᓂᐊᖅᑕᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ: ᖁᔭᓐᓇᒦᒃ ᐅᖃᖅᑎᑦᓯᔩ. ᒪᓂᐊᓇᐅᒐᓗᐊᖅ 

ᑭᐅᔭᐅᒻᒪᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᑉᓗᐊᖅᑕᕋ. ᐲ, ᑖᒻᓇ 

ᐊᐱᖅᑯᑎᒋᓪᓗᐊᕐᓂᐊᖅᑕᕋᖃᐃ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᕗᑦ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖃᖅᑐᐃᓐᓇᐅᒻᒪᑕ 

ᓄᓇᕗᓗᑦᑖᒥ, ᑲᑎᒪᔨᖃᖅᐹᑦ ᑕᓗᕐᔪᐊᓃᓐᖔᖅᑐᒥᒃ 

ᐊᒻᒪᓗ ᑰᒑᕐᔪᒻᒦᓐᖔᖅᑐᖅ? ᑖᒻᓇ ᑭᐅᓪᓕᖅ 

ᐊᐱᖅᑯᑎᒋᓪᓗᐊᑉᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐅᖃᖅᑎᑦᑎᔩ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪᓐᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒥᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ ᑐᒡᓕᐊ ᖃᐅᔨᒪᓂᖅᓴᐅᔪᒃᓴᐅᕗᖅ 

ᑖᒃᑯᐊ ᖃᐅᔨᕙᓪᓕᐊᓕᕋᑖᕋᒃᑭᑦ. ᑭᐅᔪᓐᓇᖅᑐᖅᓴᐅᔪᖅ 

ᑐᒡᓕᕋ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᖅᓱᖅᑑᒥᐅᑕᕐᒥᒃ 

ᑕᐃᒪ ᑲᑎᒪᔨᖃᖅᖢᑕ, ᕿᑦᑐᐊᓕᒃ ᓵᓗᒥ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ ᒥᔅᑕ 

ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᖃᐅᔨᒐᓱᒃᑲᓂᕐᓂᐊᕋᒪ. ᒥᓂᔅᑕᐅᑉ 

ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᕐᓚᖓ 

ᒪᑉᐱᒐᖓᓂ 6. ᐅᖃᖅᓯᒪᒻᒪᑦ, ᓄᓇᕗᒡᒎ ᐅᖃᐅᓯᕐᓄᑦ 

ᒪᓕᒐᖏᑦ ᐱᖁᔭᖏᑦ ᓄᑖᒥᓂᐅᒻᒪᑕ ᑲᓇᑕᒥᓗ ᐊᓯᖏᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᒪᓕᒐᖏᑦ 40−ᓗᐊᖅᑐᓕᒃ ᐅᑭᐅᖃᖅᑐᑎᒃ. 
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for meetings, I just want to say a quick 

welcome. 

 

I think I only have a couple of quick questions 

for more of a clarification, Mr. Chairman. 

Minister Kaernerk, there were discussions 

earlier regarding section 10 of the federal 

Indigenous Languages Act that provides a 

federal institution, may provide access to 

services in an Indigenous language, if the 

institution has the capacity to do so, and there 

is significant demand. That’s where I’m 

looking for a bit of clarification. 

 

We all have elders that prefer to speak Inuktut 

or Inuinnaqtun, we even have some 

constituents that are not elders yet and have a 

very strong Inuktut language vocabulary and a 

weak English vocabulary, so they prefer to 

speak Inuktut. I am wondering what exactly is 

a significant demand? Has that been rated? Is 

it two constituents walking in every month for 

three months straight? Is that a significant 

demand or is it ten people? Has that been 

clarified? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I wasn’t there in the 

discussions. I’ll ask my deputy to respond. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I think 

Nunavut has significant demand, but 

(interpretation) when the Bill and Act were 

presented, the regulations were not put in 

there yet. The significant demand or the 

meaning of it has not been defined yet. It was 

in 2019 when the Bill was enacted, so we 

ᐅᓇᓕ ᐱᖁᔭᖅᐳᑦ 2013−ᒥᓂᑦ ᓴᖅᑭᔮᕐᖓᑦ 

ᐊᑐᖅᑎᐅᒻᒪᑦ.  

 

ᑕᕝᕙᓂᒎᖅ ᓯᕗᒧᐊᑦᑎᐊᕋᓗᐊᖅᑐᒍᑦ ᑐᕌᖅᑎᐊᖅᑐᑕ 

ᓄᓇᕘᒻᒥ ᑕᐃᒃᑯᐊ ᐅᕙᑦᑎᓐᓂ ᓯᕗᓂᒥᓃᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒋᓲᕗᑦ 

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᒻᒪᑕ. ᐅᓪᓗᒥ ᑕᕝᕙ 

ᑐᓐᖓᕕᖃᖅᑯᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᓄᓇᓕᓐᓂᑦ 

ᖃᐅᔨᒋᐊᕐᔪᐊᖅᓯᒪᓂᕆᖃᑦᑕᔪᔭᑦᑎᓐᓂ. ᑖᓐᓇ 

ᐱᓕᕆᐊᕆᔭᓯ ᓱᒃᑲᐃᓪᓕᒋᐊᖅᑕᐅᖁᑦᑕᕋᓗᐊᖅᑲᕋ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᖃᑦᑕᕆᕕᓯᑦᑕᐅᖅ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᒋᐊᓕᒐᓗᐊᕐᒥᒃ? 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᓯ ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓱᓗᐊᕐᓂᑯᒧᑦ ᐱᓕᕆᕕᕗᑦ ᓱᓕ 

ᕿᓂᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᐅᒐᔭᖅᑐᒥᒃ ᑖᔅᓱᒧᖓ. 

ᐊᐅᓚᑦᑎᔨᐅᒐᔭᖅᑐᒥᒃ ᑖᔅᓱᒧᖓ. (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐱᓕᕆᕕᔅᓯ ᐃᓐᓄᔅᓯᖃᑦᑕᕈᓐᓇᖏᑉᐸᑦ 

ᐊᖏᔪᖅᑳᖅᓴᐅᒐᔭᖅᑐᒧᑦ ᐱᓕᕆᕕᓰ ᕿᓂᖔᓕᖅᑲᑦ 

ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᐊᐅᓚᑦᑎᐊᖅᓯᒪᔪᓂᒃ 

ᐊᓪᓚᕕᐅᑉ ᓯᓚᑖᓂᐅᓐᖏᑦᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓕᐅᑉ 

ᓯᓚᑖᓂ ᐃᖅᑲᓇᐃᔮᖑᔪᓐᓇᕐᒪᖔᖅ 

ᖃᐅᔨᒋᐊᖅᑭᓯᐅᑦᑕᐅᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒡᓗ ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕋᕕᑦ. ᐄ, 

ᑕᒪᓐᓇ ᖃᓄᖅᑑᖅᑕᐅᓂᖓ ᓱᓕ ᕿᒥᕐᕈᔭᐅᖕᒪᑦ ᐊᒻᒪᓗ 

ᓱᓕ ᒫᓐᓇ ᕿᓂᖅᖢᑕᐅᖕᒪᑦ ᑖᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ. ᐊᒻᒪ ᒪᑐᐃᖓᑦᑎᐊᖅᑐᖅ 

ᑭᓇᑐᐃᓐᓇᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᑐᓴᓐᖏᓇᒃᑯᑦ 

ᐃᒃᓯᕙᐅᑕᖅ. ᑐᑭᓯᕋᑖᓐᖏᓇᒃᑯᑦ ᑭᐅᔭᐅᑦᑎᐊᕈᓐᓇᖅᑳ? 
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haven’t defined that yet in the regulations, as I 

understand it. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you for the response. Do you have a 

timeline of when that will be known? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. All I can say at this moment is that 

the work is in progress. The Inuit Nunangat 

Policy was put together by the federal 

government along with Inuit organizations 

and an agreement was achieved. We were not 

involved but we also meet as groups in 

Nunavut with NTI, our department, and the 

federal government. 

 

This is often raised as a question, but when it 

will be completed, I cannot respond at this 

time. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Simailak. 

 

Mr. Simailak: Thank you Mr. Chairman and 

thank you, Deputy Minister. Moving on to my 

next question; earlier we were discussing loss 

of language. We all know it is diminishing 

right across Nunavut, so I, myself, have a bit 

of trouble, here and there, speaking it. There 

have been talks about standardizing the 

Inuktitut language, which is a great initiative 

to try and preserve it, but I also think we 

should be careful so that we don’t accidentally 

help further diminish dialects. 

 

In Baker Lake, when I was growing up, I was 

told there was 11 different groups of Inuit 

with 7 different dialects, and growing up, 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ ᑐᓴᑦᓯᐊᖏᒻᒪᒍ 

ᑭᐅᒃᑲᓐᓂᖅᑑᓪᓗᐊᕐᓂᖅᐱᐅᒃ? ᒥᓂᔅᑕ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᐃᒫᖔᖅ ᐅᖃᑦᑎᐊᓕᕐᒥᒍᐊᐃᑦ. ᑖᓐᓇ 

ᑭᒃᑯᑐᐃᓐᓇᑦᑎᐊᕐᓄᑦ ᒪᑐᐃᖓᔪᖅ ᓱᓕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓴᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᑯᑎᒪᓕᑭᐊᖅ ᐊᐃᑉᐹ. ᐊᓯᔾᔨᖅᑕᐅᒍᓐᓇᕐᒪᖔᖅ 

ᓄᓇᐅᑉ ᐊᓯᐊᓄᑦ ᑐᑦᑎᑕᐅᓗᓂ ᐊᓪᓚᕕᐅᑉ 

ᐃᓗᐊᓂᐅᓐᖏᑦᑐᖅ ᐃᖅᑲᓇᐃᔮᖑᔪᓐᓇᕐᓗᓂ. 

ᓄᓇᐅᓪᓕᑭᐊᖅ ᐊᓯᐊᓄᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᑉᐸᑦ ᓲᕐᓗ 

ᖃᒪᓂᑦᑐᐊᕐᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓯᒪᓐᖏᑦ ᓱᓕ. ᓱᓕ ᑕᐃᒪᓐᓇ 

ᐸᕐᓇᒃᑕᐅᓇᓱᒃᑑᒐᓗᐊᖅ. ᓱᓕ 

ᐋᖅᑭᒃᑕᐅᕌᓂᒃᓯᒪᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ. ᒥᔅ 

ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑐᑭᓯᒋᓯᐊᕕᒋᒃᑭᓐᓂᕈᓐᓇᕐᒪᖔᔅᓯᐅᒃ ᑕᐃᓐᓇ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᖅ.  

ᐅᑕᖅᑭᓯᒪᓂᕆᔭᓯ ᑕᒪᓐᓇ ᑭᐅᔾᔪᑎᔅᓴᖏᓐᓄᑦ 

ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑕ, ᑖᒃᑯᐊ ᑐᓂᓯᒪᔭᔅᓯᓐᓄᑦ 

ᐱᓗᐊᖑᐊᖅᑐᖅ. 

 

ᐊᐱᖅᑯᑎᒋᔪᒪᑐᐃᓐᓇᖅᑕᕋᓕ 

ᑐᑭᓯᐅᒪᑦᑎᐊᒃᑲᓐᓂᕈᒪᓪᓗᒍᑦᑕᐅᖅ, 

ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᓯᒪᒻᒪᒑᔅᓯᐅᒃ ᑕᐅᓇᓂ ᒫᓂᓘᓐᓃᑦ 

ᐋᔩᖃᑎᒋᓗᒋᑦ ᑕᒪᒃᑯᐊ. ᑕᐃᒪ ᖁᑦᑎᓂᖅᐹᒦᒃᑲᔅᓯ 

ᑕᕝᕙᓂ ᒐᕙᒪᒥ, ᑖᕙᓂᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ 

ᖁᑦᑎᓂᖅᐹᒦᑦᑐᐃᑦ ᑕᒪᔅᓱᒥᖓ ᒥᓂᔅᑑᕕᓖᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᓇᓗᓇᐃᔭᐃᕕᒋᓪᓗᒋᑦ 

ᑲᑎᒪᖃᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᖔᑕ? ᐊᐱᖅᑯᑎᒐ, ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᐄ, ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 
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when I was at certain elders’ places, I would 

speak Inuktut, and the elder wouldn’t 

understand me, so their son or daughter would 

have to translate for me. 

 

So I’m wondering, what other initiatives or 

incentives is the department looking at doing 

to ensure we save some of these dialects? I 

know you mentioned, people can apply for 

funding, which is nice, which is easy. Here, 

go apply for this money, and hopefully you’ll 

get approved, or we’ll let you know if you get 

approved or not. I’m wondering, is the 

department looking at doing other initiatives 

to try to keep dialects strong as well and 

reviving them? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for your 

follow-up question. Yes, personally I am a 

resident of the Amittuq and yes, if I use the 

Kivalliq term Ma’na which is thanking them 

and that dialectal differences are noticeable. 

 

With these dialectal differences, the Inuit 

Uqausinginnik Taiguusiliuqtiit or language 

authority would have to review this further in 

my view, especially words that are different 

amongst dialects such as those in the Baffin, 

Kivalliq and Kitikmeot regions, especially in 

providing services that our government offers.  

 

All program language can be improved and 

with our language being critically important 

and with the need to have all Inuit understand 

the language, including our elders, unilingual 

Inuit as elders should be clear in their 

understanding. This includes Inuit who are 

unilingual or the other way around, where 

they understand English but not Inuktitut. 

I believe that improvements can be made and 

the Department of Culture is working 

collaboratively under section 10, on the 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ 

ᒥᓂᔅᑐ ᑲᒪᒋᔭᖃᓚᐅᖅᑐᖅ ᑖᔅᓱᒥᖓ. ᑕᐃᒪ 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᓂᖓ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᐳᖅ 

ᐄᑉᐳᓘᓚᐅᖅᑐᒥ ᑕᒪᑐᒪᓂ 2023-ᒥᑦ. 

ᑕᐅᓄᓐᖓᐅᓯᒪᓚᐅᖅᐳᖅ. ᑖᔅᓱᒥᖓ 

ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖅᖢᓂ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᒥᓂᔅᑑᔪᖅ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇᐃᓛᒃ 

ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᐅᖃᐅᓯᖅ ᐱᖁᔭᖅ ᐱᒻᒪᕆᐅᒻᒪᑦ, 

ᐃᓕᓴᕆᔭᐅᓯᒪᓗᓂᓗ ᑕᐃᒪᓐᓇᐃᑦᑑᖁᒥᓇᕐᒪᑦ, 

ᑕᐃᒪᐃᑦᑑᒋᐊᖃᖅᑐᓂᓗᖃᑕᐅᒻᒪᑦ ᐅᖃᐅᓯᖅ ᐃᓄᒃᑐᑦ.  

ᖃᓄᐃᓕᔭᐅᓚᐅᖅᐱᓰ, ᓂᕆᐅᓇᖅᑐᖅᑕᖃᖅᐹ, 

ᑯᕝᕙᓇᖅᑐᒥᓪᓘᓐᓃᑦ ᐃᑲᔪᖅᓱᐃᓂᕐᒧᑦ 

ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕐᓂᐊᕐᓂᖓᓂᒃ, 

ᑐᓴᕈᒥᓇᖅᑐᒐᓚᒻᒥᓘᓐᓃᑦ ᑕᒪᔅᓱᒪ ᖁᕕᐊᓱᑉᐹᓕᕐᓗᓯ 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᔭᓯ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑐᓴᓚᐅᖅᑭᓯ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᓂᔅᑐ ᖃᐃᕐᓂᖅ. 

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒥᒡᓗ ᑖᔅᓱᒥᖓ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᑕᐃᒪ ᑕᕝᕘᓇ 

ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ. ᐄ, ᑖᓐᓇ 

ᓄᓇᕘᕗᑦ ᐊᖏᖅᑎᓪᓗᓂᓗ, ᐅᖃᐅᓯᖅᐳᓪᓗ 

ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕆᐊᖃᖅᑎᓪᓗᓂ. ᑖᓐᓇ ᒥᓂᔅᑐ ᑕᐃᒪ 

ᓂᕆᐅᖕᓂᖃᑦᑎᐊᓚᐅᖅᐳᖅ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕗᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐋᖅᑭᒋᐊᕈᑎᖏᓐᓂᒃ. ᕿᓂᕋᓱᖕᓂᐊᖅᑐᖅ 

ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᕈᓐᓇᕐᒪᖔᑕ ᐅᖃᐅᓯᕗᑦ ᑕᒪᓐᓇ 

ᐃᓕᓴᕆᔭᐅᒋᐊᖃᖅᑎᓪᓗᒍ, ᐊᒻᒪ ᑕᒪᓐᓇ ᐱᖁᔭᕆᔭᕗᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓇᓱᒡᓗᓂ. ᑕᐃᒪᓐᓇ ᑖᓐᓇ 

ᒥᓂᔅᑐᕗᑦ ᑭᐅᓚᐅᖅᐳᖅ, ᕿᓂᕐᓂᐊᖅᐳᒡᒎᖅ ᑭᓱ 

ᐋᖅᑭᐅᒪᑦᑎᐊᕈᑎᒃᓴᑦᑎᓐᓂᒃ ᓄᓇᕘᒥ, 

ᓄᓇᕘᒥᐅᑕᐅᑎᓪᓗᑕ ᐊᒻᒪ ᐅᖃᐅᓯᕗᒡᒎᖅ 

ᐊᔾᔨᐅᖏᒃᑭᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᐅᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 

ᓂᓪᓕᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑭᖑᓪᓕᖅᐹᒥᒃ, 

ᐊᐱᖅᑯᑎᔅᓴᖃᓗᐊᕈᓐᓃᕋᒪ. ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐅᖃᐅᓯᖅ ᑕᒫᓂ ᓄᓇᕘᒥ, ᑕᒫᓂ 
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Inuktitut Language Protection Act. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just before I go to the 

next person on my list, if I can just remind 

everyone in attendance here about their 

cellphone, we are hearing someone getting 

texts or emails or something to that nature, so 

(interpretation) Next name on my list, Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, Mr. 

Chairman. Some questions I wrote down were 

already raised by my colleagues specifically 

towards employment and human resources on 

recommendation 4, and although this was 

already discussed, actually the first one I 

understood, Mr. Chairman, the title of 

chairperson, is that request to change that 

term? Here I mean the (interpretation ends) 

executive director or chief executive director 

(interpretation) terms. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I also thank the member 

for asking about that requirement. Yes, under 

the Act, it states that the title was originally to 

be chairperson but once the agency is 

absorbed into the department, at that time, the 

title would be changed to that title 

(interpretation ends) chief executive officer. 

(interpretation) Within the Act, it can be 

changed and it is possible that IUT would still 

have their own independence under 

subsection 22(1). Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you. 

Thank you, Minister. Secondly, (interpretation 

85-ᐳᓴᒥᒃ ᐅᖃᐅᓯᓖᑦ ᐃᓄᐃᑦ ᐊᑐᖅᑐᖅ 

ᑕᐃᒪᓐᓇᐃᓕᖓᓂᑯᖓᓄᑦ.  

 

ᓂᕆᐅᓇᖅᑐᖅ, ᓂᕆᐅᓐᓇᓪᓚᕆᑦᑐᖅ ᑕᒪᓐᓇ, 

ᓂᕆᐅᖃᑕᐅᑦᑎᐊᕈᒪᓪᓗᖓ ᑕᒪᓐᓇ ᑲᔪᓯᖁᒥᓇᕐᓂᐊᕐᒪᑦ, 

ᑲᔪᓯᓯᒪᑦᑎᐊᕐᓗᓂ  

ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖓ ᐱᖁᔭᕐᖏᓛᖅ. ᑖᔅᓱᒥᖓᓕ 

ᓂᓪᓕᐅᑎᖃᕈᒪᑐᐃᓐᓇᖅᑯᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ 

ᐱᕕᖃᖅᑎᑲᐃᓐᓇᕋᑖᕋᕕᖓ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᒃᑯᐊ ᐊᑎᖁᑎᒃᑲ ᓄᖑᒻᒪᑕ. 

ᑭᖑᓪᓕᖅᐹᖑᔪᖅ ᑭᓇᒥᐊᖅ ᐊᐱᖅᑯᒍᐊᕐᓂᖅᐸᑦ? 

ᑕᐃᒪᐅᖅᑰᕐᒪᑦ.  

ᐊᐱᖅᑯᑎᒃᑲ ᓄᖑᒻᒪᑕ. ᑖᓐᓇ ᒥᓂᔅᑐ 

ᐅᖃᕆᐊᒍᐊᕐᓂᖅᐸᑕ ᐅᑯᐊᕆᐊᒻᒫᕐᓗᒍ ᑖᒃᑯᐊ ᑐᓵᔩᑦ.  

 

ᐊᖓᔪᖅᑳᖅ ᔪᐃᓕ ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᐊᐱᖅᓱᑲᑕᓵᕋᔅᓯ, ᖁᔭᓐᓇᒦᒃᑕᐅᖅ. ᑕᒪᓐᓇ ᑕᐃᒪ 

ᐊᖏᖃᑎᒋᕙᔅᓯ ᑕᒪᒃᑯᐊ, ᖃᓄᖅ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ 

ᐃᓅᓪᓗᑕ ᐅᖃᐅᓯᖅᐳᑦ ᐱᒻᒪᕆᐅᖕᒪᑦ, 

ᐅᕙᑦᑎᓐᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᒐᕙᒪᒃᑯᓐᓂᓛᖅ ᑕᒪᓐᓇ 

ᑎᒍᒥᐊᖅᑕᐅᔭᕆᐊᖃᕐᒪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 

ᐱᔨᑦᑎᕋᖅᑕᕐᓂᒃᑯᑦ,  

 

ᖃᓄᕐᓕ ᐃᑲᔪᖃᑦᑕᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒋᐊᕈᑕᐅᖃᑦᑕᖅᑐᐃᑦ. ᐊᒻᒪ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᔭᒃᓴᖃᕐᔪᐊᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᖅᐳᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᕋᓱᒃᑲᓐᓂᖅᐸᕋ 

ᓴᓐᖏᒃᑎᑕᐅᒋᐊᒃᑲᓐᓂᕐᓗᓂ. ᑖᒃᑯᐊ ᑐᓵᑲᑕᓵᖅᑕᕗᑦ 

ᐊᐱᖅᑯᑏᑦ, ᑕᐃᒪ ᐱᒻᒪᕆᐅᖕᒪᑦ ᑕᒪᓐᓇ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓ. 

 

ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ, 

ᑮᓇᐅᔭᑎᒍᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᑮᓇᐅᔭᑎᒍ ᑕᒪᓐᓇ 

ᐃᖏᕐᕋᓂᖃᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒍ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᑦ, ᐊᓯᖏᓪᓗ ᑎᒦᑦ ᖃᓄᖅ 

ᐃᑲᔪᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ ᓄᓇᕘᑦ ᖃᓄᖅ 

ᓴᓐᖏᒃᑎᒃᑲᓐᓂᕈᓐᓇᖅᐸ ᐅᖃᐅᓯᕗᑦ ᒪᓕᒡᓗᒍ.  

 

ᑖᒃᑯᐊᓗ, ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᓄᓇᖓᑦ 

ᐊᑐᐊᒐᐅᖃᑦᑕᕐᒥᔪᖅᑕᐅᖅ ᑕᐃᒪ, ᑕᒪᓐᓇ 

ᕿᒥᕐᕈᔭᐅᓯᒪᖕᒪᑦ ᖃᓄᖅ ᓄᑖᓐᖑᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ, 

ᖃᓄᕐᓗ ᑕᒪᒃᑯᐊ ᐃᑲᔫᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᓴᖅᑭᔮᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᒃᑯᑎᒎᓇ ᑳᓐᑐᕌᑎᒍᓪᓘᓐᓃᑦ 

ᑖᓐᓇ ᐅᖃᐅᓯᖅᐳᑦ ᐱᒻᒪᕆᐅᑎᓪᓗᒋᑦ 

ᐅᖃᐅᓯᖅᑕᖃᖃᑦᑕᓗᐊᓐᖏᑎᓪᓗᒋᑦ ᑳᓐᑐᕌᑦ ᒥᒃᓵᓄᑦ. 
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ends) subsection 22(1), Inuit Language 

Protection Act, (interpretation) be amended to 

add a requirement to use a competitive hiring 

process. Section 20.1 of the Official 

Languages Act. Are you looking at something 

like the language commissioner? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for the 

question. We feel it should be the same under 

the act that we would see it being the same, 

that is the changes we are proposing, 20.1 

under the act. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, Mr. 

Chairman. Thank you, minister. 

(interpretation ends) On July 23, you hired an 

acting executive director. (interpretation) Has 

the person been replaced? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I will ask my deputy to 

update us on this. Thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. As I stated earlier, they requested 

assistance from Taiguusiliuqtiit, so we 

provided support, and a position was posted 

and seeking candidates, but they had no 

applicants, so, in terms of support for Inuit 

Uqausinginnik Taiguusiliuqtiit, we provided 

an employee for a short-term as they search 

ᑕᒪᓐᓇ ᑭᒥᕐᕈᔭᐅᓂᖃᑦᑎᐊᖅᐳᖅ. 

 

ᐊᒻᒪ ᖁᔭᓐᓇᒦᒡᓗ ᓄᑖᓐᖑᑎᓪᓗᖓ 

ᑕᕝᕗᓐᖓᕋᑖᖅᖢᖓᓗ ᐅᓛᖅ ᐊᖏᖅᑎᑕᐅᓪᓗᖓᓗ, 

ᑕᕝᕙᓂ ᓈᓚᖕᓂᖃᓯᑲᐅᑎᒋᓪᓗᑕᓗ 

ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᔅᓯ ᐅᕙᓐᓂᒃ, ᖃᓄᖅ, 

ᕿᓄᐃᓵᕐᕕᖃᕈᓇᕋᑖᕋᔅᓯ. ᑐᒡᓕᕋ 

ᑭᐅᒪᑲᑕᖅᑲᐅᔫᒐᓗᐊᖅ ᑖᒃᑯᐊ ᒥᒃᓵᓄᑦ.  

 

ᖁᔭᓐᓇᒦᑦᑎᐊᕈᒪᒐᓗᐊᖅᐸᒃᑲᑦᑕᐅᖅ ᑖᒃᑯᐊ ᑐᓵᔩᑦ 

ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, ᐊᒻᒪ ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ 

ᑐᓵᔨᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᓄᖅ 

ᑐᓴᐅᒪᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᒪᓕᒐᖅ, ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᒐᕙᒪᐃᑦ 

ᐊᐅᓚᖃᑦᑕᕐᓂᖏᑦ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᑕᒫᓂ ᓄᓇᕘᒥ. 

ᑖᒃᑯᐊ ᐃᓛᒃ ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᒃᑲ ᑐᓵᔩᑦ ᐊᒻᒪ ᐃᓕᔅᓯ 

ᐊᐱᖅᓱᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑲᐅᒐᔅᓯ. 

 

ᐊᒻᒪᓗ ᑕᕝᕗᖓᕋᑖᖅᑎᓪᓗᖓ, ᓴᐃᓕᓇᓱᒃᑲᓗᐊᖅᐳᖓ 

ᑭᓯᐊᓂᖃᐃ ᐃᓚᖓᒍᑦ ᑕᒻᒪᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᖓ 

ᑭᓯᐊᓂ ᐅᖃᓚᐅᖅᑐᖓ ᑕᒻᒪᓚᐅᖅᐸᒡᓗᑕ ᑭᓯᐊᓂ 

ᐃᓕᖃᑦᑕᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᕌᓐᓅᔪᓯ 

ᕿᓄᐃᓵᕈᓐᓇᑦᑎᐊᕋᑖᕋᔅᓯ ᑕᕝᕙᓃᑦᑎᓪᓗᑕ. 

 

ᑖᒃᑯᐊᓗ ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᒃᑲ ᑕᕝᕙᓃᖃᑎᒋᕋᑖᖅᑕᒃᑲ 

ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᑐᓄᓐᓃᖅᑐᐃᑦ ᐊᒃᓱᕈᖃᑦᑕᕐᒥᖕᒪᑕ 

ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᓐᖑᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ 

ᐅᖃᐅᓯᖅᐳᑦ ᑕᒫᓂ ᓄᓇᕘᒥ ᐊᒻᒪ ᑲᓇᑕᒥ 

ᐃᓕᓴᕆᔭᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᐱᕕᖃᓐᖑᐊᑕᖅᓯᓐᓇᕋᔅᓯ. ᑕᕝᕙᐅᕗᖅ ᖃᐅᑉᐸᑦ 

ᐅᓪᓛᒃᑯᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᑲᑎᒪᖃᑎᒋᓂᐊᖅᐸᕗᑦ, 9-ᒥ ᐅᓪᓛᒃᑯᑦ 

ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᐳᒍᑦ. 

 

>>ᑲᑎᒪᔭᕇᖅᑐᑦ 15:03ᒥ 
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for an employee, and also to be able to 

educate the person that is selected, and to 

support in the operations of Inuit 

Uqausinginnik Taiguusiliuqtiit. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, Mr. 

Chairman. I’m aware Inuit have applied for 

positions and are not selected. What are the 

obstacles for the positions in your department, 

are they under educated, or do they not know 

enough Inuktitut? We know there’s staff 

housing shortage. I am aware that many Inuit 

have applied for positions and are not 

selected. What do you feel are the obstacles in 

this area? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. In terms of history, my 

deputy can answer. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Not enough applicants at times, 

and the lack of managerial experience, those 

are the main obstacles right now. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you, Mr. 

Chairman. Ms. Hughes, thank you. In terms of 

positions being opened in our office, and I 

also want people to apply, that there’s staff 

housing. In terms of board members for Inuit 

Uqausinginnik Taiguusiliuqtiit board of 
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directors, are they short of directors? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Yes, in terms of the 

committee there, the board is full right now. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Nutarak. 

 

Ms. Nutarak (interpretation): Thank you. In 

terms of staff, are they trained at 

Piqqusilirivvik, plus here in Iqaluit? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): 

Thank you, Mr. Chairman. Currently, we 

have none that we are aware of. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 
 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

To follow up with my colleague from 

Aivilik, and I’ll just rephrase. On the first 

page of the submissions, it indicates that 

the Minister of Languages is proposing a 

number of recommendations to Nunavut’s 

language legislation without having heard 

informal views from language stakeholders. 
 

To the deputy minister’s response, to my 

understanding, it was only the GN, and the 

Inuit Uqausinginnik Taiguusiliuqtiit, and 

the commissioner, and correspondence to 

the Nunavut Tunngavik Incorporated. To 

my understanding, there was no 

consultations in the Nunavut communities, 
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only through the MLAs to the standing 

committee. The general public always, 

when the legislation is passed, the general 

public always identify what are the 

barriers and the gaps. 
 

So, my question is; does the department 

consult with the general public in the 

communities? Thank you, Mr. Chairman. 

That’s my first question. 
 

Chairman (interpretation): Thank you. 

(interpretation ends) Before I go to the 

minister, just to clarify that the decision 

was made by full caucus to have these 

televised hearing, and not to form a special 

committee to look at the legislation. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Yes, 

exactly like that. Mr. Chairman. 
 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 
 

Mr. Quqqiaq (interpretation): Thank you, 

Mr. Chairman. I was actually speaking to 

this matter that was disconcerting to my 

constituents was the clipping or editing of 

the films, which is what I was trying to ask 

about. Thank you, Mr. Chairman. 
 

Chairman (interpretation): I didn’t hear a 

question. Minister Kaernerk, I didn’t hear 

a question. Minister Kaernerk. 
 

Hon. Joelie Kaernerk (interpretation): 

Thank you, Mr. Chairman. Perhaps he can 

rephrase his question, which I would 

appreciate. Thank you, Mr. Chairman. 
 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq (interpretation): Thank you, 

Mr. Chairman. I will use for example, the 
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(interpretation ends) Netsilik series 

(interpretation) that we watch on television. 

At times, they are voiced over in another 

dialect, which is what is causing issues 

because we wish to continue honouring our 

dialect, and do not want to see the series 

changed in terms of the language.  

 

I am speaking about the (interpretation ends) 

the Tuktu series, the Netsilik series. 

(interpretation) This was something I was told 

to mention. I wonder how we can regulate 

film editing if a community disagrees with 

their work? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. We 

are currently reviewing the act. What you are 

referring to, Mr. Quqqiaq, is not part of this. If 

the minister wants to comment. Mr. Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. In terms, my deputy 

mentioned earlier, under the Act, regarding 

the language that we should not put things 

that are not good to others, that there is an 

avenue to work through the Languages 

Commissioner on settling issues relate to 

language delivery. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq (interpretation): Thank you, 

Mr. Chairman. Thank you, Minister, for the 

response. Perhaps people are watching in my 

constituency of Netsilik, and... (interpretation 

ends) section 9 and 10 of the Inuit Language 

Protection Act address early childhood 

education and adult learning respectively, and 

are not yet enforced. The Culture and 

Heritage issued a notice in the Nunavut 

Gazette that these sections would not be 

repealed in accordance with the Legislation 

Act, despite not being brought into force 

within 10 years of the legislation being 

enacted or amended. When will these sections 
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be brought into force? Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I thank the member for 

the question. In terms, we learn our language 

when we are born, and that we use it as our 

base. In terms of your question, currently, in 

the Sixth Assembly, we will try to deal with it. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq (interpretation): Thank you, 

Mr. Chairman. Thank you for the response. 

(interpretation ends) On page 11 of the 

submissions, it notes that despite the language 

legislation being straightforward, there is 

room for improvement in the area of 

compliance by government departments and 

agencies. Can you elaborate on what specific 

areas need further focus to improve 

compliance? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I was not there in the 

planning. If I can ask my deputy. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. There is always room for 

improvement. We want to provide the best 

service in areas where we want to seek 

improvement. Currently, if we have issues 

related to non-compliance, it might be due to 

lack of staff, and we have the requirements set 
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before us, and to also have some faith that the 

language providers and the committee that we 

always seek improvements. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

Thank you, deputy minister, for your 

response. In your view, what types of 

initiatives could best increase awareness of 

the requirements of the Official Languages 

Act and the Inuit Language Protection Act? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I would like my deputy 

minister to respond to that. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. There are many things that have 

been done since then, since this Act was first 

being introduced. There have been many 

reports and meetings done about it, and the 

education department is a very important part 

of this and in promoting the language. 

 

There are numerous books that have been 

produced, and the Inuit languages authority 

has produced quite a lot of material directing 

how the Inuktitut language system can be 

utilized, and they have compiled traditional 

terms in the communities. The education 

department is our foundation with that, but 

they have put together a lot of material for 

early childhood education, and a lot of the 

material have been sent out to day-cares. 
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We have held meetings with the Inuit 

Language Authority and the language 

commissioner to see how we can promote the 

language better and how we can better serve 

the people out there with the language 

legislation. I know we can inform the people 

better, and the language commissioner does 

do some promoting, and we can do a better 

job of letting people know or be aware. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. The 

submission notes on page 12 that the 

Department of Culture and Heritage 

restructured its Official Languages Division in 

2020. Can you provide further detail on the 

objectives of this restructuring initiative? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I was not there, so I 

would like my deputy minister to properly 

respond to that. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I talked about this already earlier. I 

said it was one. We had made it into two 

coordinators. There used to be just one, and 

we created two positions for the language 

authority, what is it called? The coordinator, 

and we wanted to make sure they had a 

coordinator for the translators and for work on 

recognized languages. There was only one 

coordinator for this whole thing before, now 

we have two, and the other one, language acts 

implementation section coordinator is 
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included in the five positions that are going to 

be working. 

 

We created that because there was quite a bit 

of funding that we have to use that is for the 

communities, and we also took over what 

Human Resources used to have responsibility 

for so that government employees can learn 

the Inuktitut language, so, we took over that 

responsibility and made it new. Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. The 

minister’s most recent annual report for 2020-

21 was tabled on February 28, 2023. When 

will the next annual report be tabled? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. This 

was responded to already, but if the minister 

would like to remind everyone what the 

answer was. Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I will remind them. At the 

fall session, probably, we will try and bring 

that out. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq (interpretation): Thank you, 

Mr. Chairman. My apologies, it has been 

responded to already. My next question is to 

the Inuit Language Authority. They have a 

board from all across Nunavut. Do they have 

a board members from Kugaaruk and Gjoa 

Haven? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 
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Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I believe my deputy 

minister knows more about this than I do right 

now. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. We have a board member from 

Gjoa Haven. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

According to my list, Mr. Simailak is next. 

 

Mr. Simailak: Thank you, Mr. Chairman. I’m 

digging for some more information again 

here. Going based off of the minister’s 

opening comments on page 6. It states 

Nunavut’s language legislation is also young. 

Language laws in other parts of Canada are 

over 40 years old, and are only now beginning 

to mature. Our Official Languages Act has 

only been in force since 2014, and on the next 

paragraph, it says; Mr. Chair, we are travelling 

together on the right path as a territory. 

 

Our predecessors, Inuit partners, and other 

stakeholders did a great job, great work. Our 

work today remains grounded in the extensive 

community and stakeholder consultation that 

underpins it. I’d hate to see this work slowed 

down, and I’m wondering, is the department 

also having capacity issues to fulfill this 

portion, or are you guys alright with capacity? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk: Thank you, Mr. 

Chairman. Thank you for the questions. Due 

to capacity issues, the department is still 

looking for the position, we are still seeking 

director of language. (interpretation) Thank 

you, Mr. Chairman. 
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Chairman (interpretation): Thank you. Mr. 

Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. If 

the department is still having issues with 

finding a director for this, is the department 

not looking at what has been working in other 

parts for a while now, including Government 

of Nunavut is remote work. Does it have to be 

in the same community, or are you looking at 

moving it somewhere else now? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for asking 

those questions. It is still under review, but it 

open to anybody. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Simailak. 

 

Mr. Simailak: Sorry, Mr. Chair. I lost it there 

in the translation, the answer. If he can repeat 

it please? Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk, the member didn’t hear 

the response. Can you say it again? Minister 

Kaernerk. 

 

Hon. Joelie Kaernerk: Thank you, Mr. 

Chairman. I’ll rephrase it. Yes, the director of 

official languages is open for any person, and 

yes, it’s still open for anyone. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

What about my other question about changing 

it to a different community under remote 
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work, so that they can’t find the director, 

where is their advertising? What about you 

get in under different community, Baker Lake, 

for example. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for asking 

those questions. Up to now, that has not been 

considered yet, but there are some plans done 

to produce it, but nothing definite yet. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): According to my 

list, Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. With respect to the federal 

government, can you request further 

clarification on that matter one of our 

colleagues asked about earlier? Based on your 

waiting period, how will this affect the 

responses to the questions? This is 

particularly relevant and I just wanted to ask 

about it to ensure my own understanding. Has 

the department met with federal ministers in 

the south, or up here? 

 

I mean negotiations as you are in the top 

echelon of our government management 

circles, and of the corresponding federal 

senior level executives for issues under your 

ministerial portfolio and I wonder if any 

meetings have been held on this subject? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I also thank my colleague 

for her follow-up query. The previous minister 

who held this portfolio last held a meeting 

with the federal counterparts in April of this 
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year, 2023. She travelled south to meet with 

the federal Minister responsible for languages. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. This is indeed very important, 

especially for the Indigenous Languages Act, 

and the fact that the languages require official 

recognition, which I feel is needed to 

recognize the Inuktitut language federally. 

 

Did you get any responses or can we 

anticipate any news? Any positive or uplifting 

events would provide support knowing that 

the language is respected and I wonder if any 

piece of good news was provided in this area. 

It would make the job of the department 

easier, as it would allow you to be happy for 

accomplishing that. 

 

Did you hear any news regarding that? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

Minister Kaernerk. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. Thank you for asking 

those questions. Now, the federal government 

has indicated that Nunavut is huge, and our 

languages need to be recognized better, so, 

our minister had good expectations, and it’s 

been indicated that they will look to see how 

they can be accommodated, and there will be 

more efforts to recognize the language, and 

the minister will look to see how thing can be 

improved in Nunavut in terms of our unique 

language. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Killiktee. 
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Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. It’s not an actual question, but I 

would like to comment more about this 

matter. I don’t really have another question, 

but the indigenous languages in Nunavut, 

there are about 85 percent who use Inuktut, 

and because of that, we have certain 

expectations, and I want to have good 

expectations too, to have this proceed well, 

the fact that our language has been 

recognized, and the act has been recognized. 

That’s all I wanted to say. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. I 

believe that is all, as I have no more names on 

my list. Mr. Minister, if members agree, he 

can proceed with the closing remarks for this 

hearing. 

 

Hon. Joelie Kaernerk (interpretation): Thank 

you, Mr. Chairman. I also appreciate my 

colleagues who queried our department on 

these issues. Yes, I fully concur with my 

colleagues on the importance of languages, 

especially for us Inuit who place great 

importance on retention of our language, not 

just for us as members, but for the entirety of 

the government to provide services in 

Inuktitut. 

 

It also highlights how we are providing 

support to allow for the provision of these 

services and improvements made to them, and 

further the Inuit Taiguusiliuqtiit has a 

tremendously large responsibility in 

protecting our language, and in my view, we 

must ensure that this is used more frequently 

and to strengthen this requirement. 

 

Additionally, the comments and questions we 

heard from members are very important, and 

especially in contemplating how to receive 

further support, not just financially, as most of 

this work requires funding, as well as bodies 

such as NTI and other regional bodies on 
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working together collaboratively to strengthen 

Nunavut’s indigenous languages following 

Uqausivut 2.0. 

 

We are also looking at the entirety of the Inuit 

Nunangat Policy and it was reviewed to 

determine what requires revision, and our 

support programming on how they are offered 

publicly, or through contracted work 

especially considering the importance of our 

Inuit languages, and there isn’t much 

language dedicated to these contracts. This is 

currently being reviewed. 

 

Furthermore, I am grateful that as a new 

Minister I had this opportunity, albeit I just 

got assigned the portfolio, got sworn in and 

immediately got transferred to this public 

hearing, and I thank you all for your 

forbearance and patience and although my 

deputy ended up responding to the questions, 

I want to voice my immense pleasure here. 

 

I thank the interpreters here at the Legislative 

Assembly, and the people who edit our work 

somewhere translating the languages, as they 

ensure Inuit can keep up with the latest 

events, government operations, the legislative 

proceedings which are very important here in 

Nunavut. I again thank the interpreters and the 

Members who queried us on these matters. 

 

Also, even though I am just sitting in this seat, 

I am trying to remain calm however, I may 

still make mistakes before I get comfortable, 

but as I stated previously it is sometimes only 

by making erroneous decisions that we are 

forced to learn to adapt. I appreciate each 

member for their patience while we were 

presenting our report. I also am very grateful 

to my officials who were present here with 

me, along with other employees behind us.  

 

They work really hard to try to implement this 

language service requirement throughout 
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Nunavut, and to have it officially recognized 

in Canada. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) I thank everyone for their 

time and their interest in our hearings for 

today. We will continue tomorrow morning 

with the Languages Commissioner. The 

meeting is adjourned until tomorrow morning 

at nine o’clock. 

 

>>Committee adjourned at 15:03 

 

 


