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Mark Witzaney, Director of Access to 

Information and Privacy Protection, 

Community and Government Services 

 

>>Committee commenced at 9:59 

 

Chairman (Mr. Hickes): Thank you. I would 

like to open up the Committee meeting again 

with the Information and Privacy 

Commissioner and government witnesses. 

Before we get started, I would like to ask Ms. 

Quassa to lead us in prayer, please. 

 

>>Prayer 

 

Chairman: Thank you, Ms. Quassa. Just 

before we get started, I understand, Mr. 

Steele, you have some information to provide 

from some questioning yesterday. Mr. Steele. 

 

Mr. Steele (interpretation): Good morning, 

Mr. Chairman. Thank you. (interpretation 

ends) Yesterday the Member for Iqaluit-

Manirajak asked in which Canadian 

jurisdictions the commissioner has order-

making power. I did not have that list at hand 

yesterday, but I do have it now. 

 

Mr. Chairman, I can inform the Members 

that the following jurisdictions give their 

information and privacy commissioner the 

power to issue orders: Northwest Territories, 

British Columbia, Alberta, Ontario, Quebec, 

Prince Edward Island, Newfoundland and 

Labrador, and also the federal information 

commissioner has the power to issue orders. 

The Government of Nova Scotia has said that 

they intend to give their commissioner the 

power, but have not done so yet. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you for that, Mr. Steele. 

Before I go to the next name on my list, I 

would like to touch on something that was 

mentioned yesterday by Mr. Steele on the 

culture of self-reporting. We were talking 

ᒫᒃ ᕕᑦᓴᐃᓂ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᐃᑦ 

ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 9:59ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (Hᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᓂᖅ 

ᐱᒋᐊᒃᑲᓐᓂᖁᓕᖅᑕᕋ. ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. 

ᒥᔅ ᖁᐊᓴ ᑐᒃᓯᐊᑲᐃᓐᓇᖁᓂᐊᕋᒃᑯ.  

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᖁᐊᓴ. 

ᐱᒋᐊᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᑐᑭᓯᓯᒪᕗᖓ ᒥᔅᑕ ᓯᑎᐅᓪ 

ᑐᓴᕋᔅᓴᖃᖅᐸᓚᐃᒻᒪᑦ ᐃᒃᐸᔅᓴᖅ ᐊᐱᖅᑯᑎᐅᓚᐅᖅᑐᓂᑦ 

ᑭᐅᔾᔪᑎᔅᓴᖃᖅᐸᓚᐃᒻᒪᑦ. ᒥᔅᑕ ᓯᑎᐅᓪ.  

 

 

ᓯᑎᐅᓪ: ᐅᓪᓛᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᑉᐸᔅᓴᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐃᖃᓗᐃᑦ 

ᒪᓂᕋᔭᒻᒧᑦ ᐊᐱᕆᓚᐅᕐᖓᑦ ᓇᒥ ᑲᓇᑕᒥ 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥᑦ ᑲᒥᓯᓇ ᓱᖁᔨᒍᓐᓇᖅᑲ 

ᒪᓕᔅᓴᖅᑕᐅᒋᐊᖃᓪᓚᕆᑦᑐᓂᑦ? ᐃᑉᐸᔅᓴ ᐅᕙᖓ 

ᓵᖓᓃᓚᐅᓐᖏᒻᒪᑦ ᑕᕝᕙ ᐱᓯᒪᓕᕋᒃᑯ.  

 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎᑦ ᐅᖃᐅᑎᕈᓐᓇᖅᑕᒃᑲ ᐅᑯᐊ 

ᒐᕙᒪᖃᕐᕕᐅᔪᐃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᖏᑦ 

ᓱᖁᔨᒍᓐᓇᖃᑦᑕᖅᑐᑦ ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᑦ: 

ᓄᓇᑦᓯᐊᕐᒥᐅᑦ, ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊ, ᐊᐅᑉᐴᑕ, 

ᐋᓐᑎᐅᕆᐅ, ᑯᐸᐃᒃ, ᐳᕆᓐᔅ ᐃᐊᑦᕗᑦ ᐊᐃᓚᓐ, 

ᓂᐅᐸᓪᓛᓐ ᐊᒻᒪᓗ ᓛᐸᑐᐊ, ᐊᒻᒪᓗᑦᑕᐅ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᖓ ᓱᖁᔨᒍᓐᓇᕐᒥᔪᖅ.  

ᓅᕙᔅ ᓯᑰᓴ ᒐᕙᒪᖓ ᐸᕐᓇᔅᓯᒪᔪᐃᒡᒎᖅ 

ᑕᐃᒪᐃᒍᒪᓪᓗᑎᑦᑕᐅᖅ ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᒍᒪᓪᓗᑎᑦ 

ᑭᓯᐊᓂ ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᓚᐅᓐᖏᑦᑐᑦ ᓱᓕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑎᐅᓪ. 

ᐊᑎᖁᑎᓐᓄᐊᓚᐅᓐᖏᓂᓐᓂ, ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕈᒪᒐᒪ 

ᐃᒃᐸᒃᓴᖅ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᒥᒃ ᒥᔅᑕ ᓯᑏᔪᒧᑦ 

ᐃᓕᖅᑯᓯᐅᔪᒥᒃ ᓇᒻᒥᓂᖅ ᐅᓂᒃᑳᖃᑦᑕᓂᕐᒥᒃ. 

ᐅᖃᐅᓯᖃᖅᑲᐅᒐᑦᑕ  
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about a specific instance on a deliberate 

breach, such as what happened with the 

Department of Health with MEDITECH, that 

there should be more updated penalties.  

I guess the question that came to me is when 

there’s a not-deliberate breach, what kinds of 

consequences or penalties should be 

available for that, an inadvertent release, 

going back to some of the examples on Y-

drives and things like that. Mr. Steele, do you 

have a comment on that? 

 

Mr. Steele: Thank you, Mr. Chairman. In 

fact, there should be no penalties at all. What 

we want to do is we encourage people to 

report when there has been a privacy 

incident, and we don’t want to do anything to 

make them think that they will be punished 

for it. 

 

Let’s be clear: the penalty provision is only 

for the sort of case where there is a very 

clear, very deliberate breach of somebody 

else’s privacy. Other than that, the emphasis 

of the legislation, certainly my emphasis, is 

on learning what we can from the incident 

and trying to change policies, procedures, 

and systems so that it doesn’t happen again. 

In those cases, Mr. Chairman, there’s no 

question of punishment at all. Thank you. 

 

Chairman: Thank you for that. The next 

name I have on my list: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Good morning, officials and Nunavummiut 

joining us or watching the proceedings today. 

I hope everyone is enjoying the nice weather. 

 

I want to start off by thanking Commissioner 

Steele for providing his supplementary 

response in identifying the number of 

Canadian jurisdictions that currently have 

order-making power, authority given to 

privacy commissioners, and adding the 

additional province that’s in the process or in 

ᐱᔮᕆᔪᓂᑦ  ᓯᖁᒥᑦᑎᔪᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ, ᓲᕐᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᓕᐅᕐᓂᒥᓂᖏᓐᓂᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ ᑐᑭᓯᒋᐊᕈᑎᖏᓐᓂ, 

ᓄᑖᕈᕆᐊᖅᑕᐅᓂᖅᓴᐅᒋᐊᖃᕋᓗᐊᕐᖓᑕ 

ᐊᑭᓖᑎᑕᐅᓂᖏᑦ. ᐃᒻᒪᖃ ᐊᐱᖅᑯᑎᒐ ᐅᕙᓐᓄᑦ 

ᓴᖅᑭᓚᐅᖅᑐᖅ ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥᑦ 

ᓱᕋᐃᔪᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ ᖃᓄᐃᓕᔭᐅᔪᖃᕐᓂᐊᕐᒪᖔᖅ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᓄᓪᓚᓯᖅᑕᐅᔪᖃᕆᐊᖃᕐᒪᖔᖅ, 

ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥᑦ ᓴᖅᑮᓂᖅ, ᐅᑎᕐᓗᖓ ᐆᒃᑑᑎᐅᔪᓄᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᖅᑯᖅᕕᐅᔪᒧᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᑦᑐᒐᓚᓐᓄᑦ. ᒥᔅᑕ ᓯᑎᐅᓪ, 

ᐅᖃᐅᓯᒃᓴᖃᖅᐲᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ? 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓱᒋᐊᖅᑕᐅᔾᔪᑎᖃᕆᐊᖃᓐᖏᑦᑐᑦ 

ᐃᓂᖅᑎᑕᐅᒋᐊᖃᕐᔪᑎᖃᕆᐊᖃᓐᖏᑦᑐᑦ ᐅᓂᒃᑳᖅ 

ᐅᖃᖅᑐᖃᖃᑦᑕᑕᖅᑲᑦ. ᓈᒻᒪᔅᓴᓲᖑᔪᒍᑦ ᐅᖃᖅᑲᑦ 

ᓱᒋᐊᖅᑕᐅᓂᐊᖅᑐᒋᒋᐊᖃᓐᖏᑦᑐᑦ.  

 

ᑖᒃᑯᐊ ᓱᒋᐊᖅᓯᓃᑦ ᐊᑭᓖᑎᑦᑎᓃᓪᓘᓐᓃᑦ 

ᑐᑭᓯᓇᑦᑎᐊᕆᐊᓖᑦ ᐱᔮᕆᓪᓚᕆᓪᓗᓂ 

ᐃᓵᖅᑐᖃᕐᓂᕋᐃᒻᒪᑦ ᑭᓇᑐᐃᓐᓇᐅᑉ 

ᑲᓐᖑᓇᖅᑐᖁᑎᖓᓂ. ᐊᓯᐊᓂᓪᓕ, ᒪᓕᒐᐅᑉ ᒥᔅᓵᓄᑦ, 

ᐃᓱᒪᒋᔭᕋᓕ, ᑕᕝᕙᓂ ᐃᓕᒋᐊᖃᖅᑐᒍᑦ 

ᐃᓱᒪᑖᓲᖑᔪᒍᓂᓛᒃ ᐃᓕᕝᕕᒋᒋᐊᖃᕋᑦᑎᒍ ᖃᓄᖅ 

ᑕᐃᒪᐃᓐᓂᕐᒪᖔᖅ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓂᒃᑯᐊᖃᐃ 

ᐋᖅᑭᒋᐊᕆᐊᓖᑦ, ᑕᐃᒪᐃᑦᑐᖃᒃᑲᓐᓂᔾᔮᓛᖏᒻᒪᑦ. ᐃᒫᒃ 

ᓇᓗᓇᓐᖏᑦᑐᖅ ᓱᒋᐊᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ 

ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓛᒃᑯᑦ. ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ, ᑕᑯᕋᓐᓈᖅᑐᐃ, ᓈᓚᑦᑐᐃᑦ. 

ᓯᓚᑦᑎᐊᕙᑯᓗᒻᒥ ᐊᓃᖃᑦᑕᑐᔅᓴᐅᒐᓗᐊᖅᑯᓯ.  

 

ᐱᒋᐊᕈᑎᖃᕈᒪᔪᖓ ᖁᔭᓕᓗᖓ ᑲᒥᓯᓇ ᓯᑎᐅᓪᒥᑦ 

ᑭᐅᓚᕋᑖᕐᖓᑦ ᐃᓚᒋᐊᕈᑎᒥᓂᒃ ᓇᓗᓇᐃᖅᓯᓪᓗᓂ 

ᑲᓇᑕᒥ ᒐᕙᒪᐅᔪᓂᒃ ᒫᓐᓇᐅᔪᖅ 

ᑎᑭᓴᐃᔪᓐᓇᕐᓂᖃᖅᑐᓂᒃ, ᐱᔪᓐᓇᕐᓂᖃᖅᑐᓂᒃ 

ᑐᓂᔭᐅᓯᒪᔪᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᓄᑦ, 

ᐊᒻᒪᓗ ᐃᓚᓯᒃᑲᓐᓂᖅᑐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ  
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the works or has committed to doing so. As 

you had indicated, there are currently 7 out of 

13 provinces and territories, eight if you want 

to include the federal jurisdiction, that have 

order-making powers, which does represent 

the majority, and in my opinion, common 

best practice. Thank you for providing that 

list.  

 

That further strengthens my support that I 

have been calling for our current ATIPP Act 

to also incorporate order-making powers to 

the privacy commissioner, again, reiterating 

that the public has the right to public 

information, and in order to increase 

accountability and transparency, I believe 

that the government should be providing as 

much information as possible, going above 

and beyond the minimum requirements, and 

accepting recommendations, or I guess they 

would be orders, more frequently. 

 

I would like to move on to my first line of 

questions now and it will be to the 

commissioner. I would like to briefly revisit 

the issue of the Police Act. When we were 

considering this bill during the previous 

Assembly, we considered the reporting 

practices from a number of Canadian 

jurisdictions, including the independent 

Ontario investigation body. Assuming that 

you have done your research and preparation 

for consulting with the department on the 

reporting mechanisms of this bill or Act, I 

would like to ask which jurisdictions’ 

reporting practices would be a good model 

for Nunavut to replicate. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. You 

pay me a compliment by suggesting that I 

have done thorough background research on 

this question, and I have not, to be honest. 

I’m aware of the fact that Ontario 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᖅᓯᒪᔪᓂᒃ. 

ᐅᖃᕋᑖᕋᕕᑦ, ᒫᓐᓇᐅᔪᖅ 7-ᖑᔪᑦ 13-ᖑᔪᓂᑦ ᑲᓇᑕᒥ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ, 8-ᖑᔪᑦ ᐱᖃᓯᐅᑎᓪᓗᒍ ᑲᓇᑕᒥ 

ᒐᕙᒪᒃᑯᑦ, ᖃᓄᐃᓕᐅᖁᔨᒍᓐᓇᖅᑐᓂᑦ ᐱᔪᓐᓇᕐᓂᖃᖅᑯᑦ 

ᑭᒡᒐᖅᑐᐃᓪᓗᑎᑦ ᐊᒥᓲᓂᖅᓴᓂᑦ. ᐃᓱᒪᒋᔭᒃᑯᓪᓕ, 

ᐊᑐᖅᑕᐅᒐᔪᑦᑐᖅ ᐱᐅᓂᖅᐹᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ ᖃᐃᑦᑎᒐᕕᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ.  

 

ᑕᒪᓐᓇ ᓴᓐᖏᓕᖅᐹᓪᓕᕈᑕᐅᕗᖅ ᐃᑲᔪᖅᑐᐃᓂᓐᓄᑦ 

ᒫᓐᓇᐅᔪᖅ ᑐᑭᓯᒋᐊᕈᓐᓇᓂᕐᒧᑦ ᐊᒻᒪ 

ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐃᓚᓕᐅᔾᔨᖁᓪᓗᒍ ᑎᓕᓯᔾᔪᑎᓂᒃ ᐱᔪᓐᓇᕐᓂᐅᔪᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ, ᓱᓕ, ᐅᖃᒃᑲᓂᕐᓗᖓ 

ᑕᖅᑲᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑕ ᑕᖅᑲᒃᑯᓄᖓ ᑐᓴᒐᒃᓴᓂᒃ, 

ᐊᒻᒪ ᑭᐅᑦᑕᖃᑦᑕᕈᓐᓇᖅᓯᖁᓪᓗᒋᑦ 

ᓴᖅᑭᔮᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᓪᓗ, ᒐᕙᒪᒃᑯᑦ 

ᑐᓂᓯᔭᕆᐊᖃᖅᑰᖅᑐᑦ ᑐᓴᒐᒃᓴᓂᒃ 

ᐊᔪᕐᓇᖏᓐᓂᓕᒫᖓᒍᑦ ᐊᒻᒪ ᐅᖓᑖᓄᑦ ᒥᑭᓂᖅᐹᓂᒃ 

ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ,  ᐊᒻᒪ ᐱᕙᓪᓗᓂ 

ᐊᑐᓕᖁᔭᐅᔪᓂᒃ,ᖃᓄᐃᓕᐅᖁᔭᐅᓂᖅᓴᐅᒐᔭᖅᑐᔅᓴᐅᔪᖅ 

ᐊᑐᒐᔪᖕᓂᖅᓴᐅᓗᑎᒃ. 

 

 

ᑕᐃᒪ ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᓱᕈᒪᓕᕐᒥᒐᒪ ᑲᒥᓯᓇᒧᑦ. 

ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᐊᕐᔪᒍᒪᒐᒃᑯ ᐸᓖᓯᒃᑯᑦ ᒪᓕᒐᖓ. ᑖᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓪᓗᑎᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᓯᒪᔪᑦ, 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᓚᐅᖅᑐᒍᑦ ᐅᓂᒃᑳᓕᐅᕈᓯᐅᔪᓂᒃ 

ᑲᓇᑕᒥ ᒐᕙᒪᐅᔪᓂᒃ, ᐱᖃᓯᐅᑎᓪᓗᒍ ᐃᒻᒥᒃᑰᖅᑐᖅ 

ᐋᓐᑎᐅᕆᐅᒥ ᖃᐅᔨᓴᖅᑏᑦ. 

ᖃᐅᔨᓴᖅᓯᒪᔪᒃᓴᐅᕗᑎᑦ ᐊᒻᒪᓗ ᐅᐸᓗᖓᐃᔭᕐᓯᒪᒍᕕᑦ 

ᐅᖃᖃᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᕕᐅᔪᒥᒃ 

ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ ᑕᕝᕙᓂ ᐱᖁᔭᒃᓴᒥ 

ᒪᓕᒐᕐᒥᓘᓐᓃᑦ, ᐊᐱᕆᔪᒪᔪᖓ ᓇᓕᐊ ᓄᓇᓕᐅᔪᑦ 

ᐅᓂᒃᑳᓕᐅᕈᓯᖏᑦ ᐱᐅᒐᔭᕐᒪᖔᑕ ᓄᓇᕗᒻᒧᑦ 

ᐃᔾᔪᐊᕐᓯᔾᔪᑕᐅᓂᐊᕐᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑎᐅᓪ.  

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓐᓄᑦ 

ᐅᐱᒍᓱᒃᑲᕕᑦ ᐅᖃᕋᕕᑦ ᖃᐅᔨᓴᑦᑎᐊᖅᓯᒪᓂᕋᖅᑐᖓ 

ᑕᒪᑐᒥᖓ ᐊᐱᖅᑯᑎᐅᔪᒥᒃ, ᐊᒻᒪᓗ ᓱᓕᓗᖓ 

ᐅᖃᓚᐅᖅᓯᒪᖏᑦᑐᖓ. ᖃᐅᔨᒪᔪᖓ ᐋᓐᑎᐅᕆᐅᒥ  
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investigation reports are generally public. I 

think that’s a good practice.  

 

I’ll go back to what I said yesterday, Mr. 

Chairman, and that is that it’s not really for 

me to say to this legislature what they should 

do or not do. What I want more than 

anything is clarity. I think what is missing 

from the Police Act as it was passed in this 

legislature almost three years ago now is that 

it’s not clear on the face of the legislation 

whether the investigation body’s report will 

in fact be available to the public, as it is in at 

least some other Canadian jurisdictions. To 

me the important thing is to make it clear, 

either it is public or it is not public, and not 

leave it as uncertain as it is today.  

 

That’s why one of my suggestions in terms 

of best practices is when the Government of 

Nunavut enters into an agreement with an 

external investigation body, that agreement 

should be clear about the ownership of the 

report. The way that it has been working up 

until now, for example, there’s an incident in 

Nunavut, the RCMP asks the City of Ottawa 

Police to investigate and prepare a report, 

and then when somebody, a journalist, a 

citizen, or anybody asks for the report, the 

RCMP says, “It’s not our report.” The City 

of Ottawa is not within our jurisdiction, so 

they say, “Well, you don’t have any authority 

over us and we consider it to be our own 

internal report.” Nobody in Nunavut gets the 

report.  

 

Let’s make it clear. That’s really my 

fundamental point, rather than saying be like 

this province or be like that province. It’s 

let’s have clarity. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Steele. Mr. 

Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for your response. I agree with the 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᑦ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᑕᐅᒐᔪᒻᒪᑕ. 

ᑕᒪᓐᓇ ᐃᓕᖅᑯᓯᑦᑎᐊᕙᐅᓱᒋᕙᕋ.  

 

ᑭᓯᐊᓂ ᐅᑎᕐᓂᐊᖅᐳᖓ ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓄᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᐅᕙᖓ 

ᐅᖃᓪᓚᑦᑖᕈᓐᓇᓐᖏᓐᓇᒪ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ 

ᖃᓄᐃᓕᐅᕆᐊᖃᓐᖏᒻᒪᖔᑕᓘᓐᓃᑦ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔪᖓᓕ ᑭᓱᑐᐃᓐᓇᕐᒥᑦ. ᐊᒻᒪᓗ ᐃᓱᒪᔪᖓ 

ᐱᑕᖃᖏᓐᓂᐅᔪᖅ ᐸᓖᓯᒃᑯᑦ ᒪᓕᒐᖓᓂᒃ 

ᑲᔪᓯᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 

ᐊᕐᕌᒍᐃᑦ ᐱᖓᓱᑦ ᐊᓂᒍᓕᖅᑐᑦ ᓇᓗᓇᐃᖅᓯᒪᖏᒻᒪᑦ 

ᒪᓕᒐᐅᔪᒥᒃ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑏᑦ ᐅᓂᒃᑳᖏᑦ 

ᐊᑐᐃᓐᓇᐅᓂᐊᕐᒪᖔᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ, 

ᐊᓯᖏᓐᓃᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ. 

ᐅᕙᓐᓄᑦ ᐱᒻᒪᕆᐅᒻᒪᓪᓕ ᑐᑭᓯᓇᖅᑎᑦᑎᐊᕐᓗᒍ, 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᓴᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᖅ, ᐊᒻᒪᓗ 

ᓇᓗᓇᖅᑎᑐᐃᓐᓇᖏᓪᓗᒍ ᐅᓪᓗᒥᑎᑐᑦ.  

 

ᑕᐃᒪᐃᒻᒪᑦ ᐃᓚᖓᑦ ᐅᖃᐅᔾᔨᒋᐊᕈᑎᒐ ᐱᐅᓂᖅᐹᓂᒃ 

ᐊᑐᕋᓱᐊᖅᑎᓪᓗᑕ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ 

ᐊᖏᕈᑎᓕᐅᖅᑎᓪᓗᒋᑦ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ 

ᖃᐅᔨᓴᖅᑎᐅᔪᓂᒃ, ᑕᐃᓐᓇ ᐊᖏᕈᑦ 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᖃᖅᐳᖅ ᓇᒻᒥᓂᖁᑎᖃᕐᓂᕐᒧᑦ 

ᐅᓂᒃᑳᓕᐊᕐᒥᑦ, ᐱᓪᓗᒍ ᖃᓄᖅ ᐊᐅᓚᓂᖃᖅᓯᒪᒻᒪᖔᖅ 

ᒫᓐᓇᒧᑦ, ᐆᑦᑑᑎᒋᓗᒍ, ᖃᓄᐃᑦᑐᖃᓚᐅᕐᒪᑦ ᓄᓇᕗᒻᒥ. 

ᐸᓖᓯᒃᑯᑦ ᐊᐱᕆᖃᑦᑕᖅᑐᑦ, ᐆᑦᑑᑎᒋᓗᒍ, 

ᓄᓇᓕᐸᐅᔭᖓ ᐋᑐᕚᒥ ᐸᓖᓯᒃᑯᑦ ᖃᐅᔨᓴᖁᔨᓪᓗᑎᒃ 

ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᖁᔨᓪᓗᑎᒃ. ᐊᒻᒪᓗ ᑭᓇᑐᐃᓐᓇᖅ, 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨ, ᓄᓇᖃᑦᑎᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᑭᓇᑐᐃᓐᓇᖅ, ᐊᐱᕆᑉᐸᑦ ᐅᓂᒃᑳᒥᒃ, ᐸᓖᓯᒃᑯᑦ 

ᐅᖃᖃᑦᑕᖅᑐᑦ ᐅᓂᒃᑳᕆᖏᑕᕗᑦ. ᓄᓇᓕᐸᐅᔭᖓ 

ᐋᑐᕚᒥ ᐱᔪᓐᓇᕐᕕᖃᓐᖏᓇᑦᑎᒍ, ᑕᐃᒪᐃᒻᒪᑦ ᐅᖃᖅᐳᑦ, 

ᐱᔪᓐᓇᕐᓂᖃᓐᖏᓐᓇᔅᓯ ᐅᕙᑦᑎᓐᓄᑦ, ᐃᓱᒪᒋᓪᓗᑎᒍᓗ 

ᓇᒻᒥᓂᖅ ᐅᓂᒃᑳᓕᐊᕆᒋᐊᖓ. ᑕᐃᒪᐃᒻᒪᑦ ᓄᓇᕗᒻᒥ 

ᐅᓂᒃᑳᒥᒃ ᐱᔪᖃᓐᖏᓚᖅ. 

 

ᓇᓗᓇᐃᑦᑎᐊᓚᐅᕐᓚᕗᑦ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓪᓗᐊᑕᖅᑕᕋ, 

ᐅᖃᓐᖏᖔᕐᓗᖓ ᑕᒫᓂ ᑲᓇᑕᒥ ᐊᕕᒃᑐᕐᓯᒪᔪᓂᒃ, 

ᑕᐃᒪᐃᖁᔨᓗᖓ ᐊᕕᒃᑐᕐᓯᒪᔪᓂᒃ. 

ᑐᑭᓯᓇᖅᓯᑎᑦᑎᐊᓚᐅᕐᓚᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ. ᐊᒻᒪᓗ ᐊᖏᖃᑎᒋᓪᓗᒍ  
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commissioner. The whole purpose of the bill 

was to make it more transparent and have 

that independent investigation mechanism as 

well as having a reporting mechanism built 

into it. I do hope that once that Act comes 

into force, the public will be able to have 

access to those reports as well. 

 

My next question is going to be for the 

commissioner again. You did make a very 

good comment yesterday that any agreements 

that the Government of Nunavut has with 

outside organizations, it’s very important that 

any sort of reports or intellectual property 

remains the property of the Government of 

Nunavut. Under the Access to Information 

Act, I believe that the Government of 

Nunavut needs to get permission from third 

parties to release such information that they 

have through the Access to Information Act.  

 

With our current recruitment challenges that 

the territory is facing and the increasing 

requirement to utilize consultants, I would 

like to ask the commissioner if he has 

identified any sort of trends with regard to 

ATIPP requests where the information is not 

shareable because it is not the Government of 

Nunavut’s property. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Mr. Chairman, I don’t think that 

I’m the right one to talk about trends 

because, remember, I only hear appeals. I 

only see the cases where somebody is not 

satisfied with the response that they have 

received. The better people to talk to about 

trends within the government are the people 

from Executive and Intergovernmental 

Affairs.  

 

Let me address your question as best I can, 

given the fact that I don’t see all the requests 

that come to the government. You 

ᑲᒥᓯᓇᐅᔪᖅ. ᐱᔾᔪᑎᖓ ᒪᓕᒐᒃᓴᐅᑉ 

ᓴᖅᑭᔮᕐᓂᖅᓴᐅᖁᓪᓗᒍ ᐊᒻᒪᓗ ᐃᒻᒥᒃᑯᑦ 

ᖃᐅᔨᓴᕐᓂᖃᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓗᑎᒃ. 

ᑕᐃᒪᓕ ᓂᕆᐅᒃᐳᖓ ᑕᐃᓐᓇ ᒪᓕᒐᖅ ᐊᑐᓕᖅᑎᑕᐅᑉᐸᑦ 

ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓛᖅᑐᒃᓴᐅᕗᑦ 

ᐅᓂᒃᑳᖑᔪᓂᒃ. 

 

 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ, ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᖃᑦᑎᐊᓚᐅᕋᕕᑦ ᐃᑉᐸᔅᓴᖅ ᐊᖏᕈᑎᐅᔪᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓃᑦᑐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐱᒻᒪᕆᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ 

ᐅᓂᒃᑳᖑᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᐅᔪᑦ ᐱᖁᑎᒋᔭᐅᔪᑦ 

ᐱᖁᑎᒋᔭᐅᖏᓐᓇᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐊᑖᓂ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑐᑭᓯᒋᐊᕈᑎᓄᑦ ᒪᓕᒐᕐᒥᒃ 

ᐅᑉᐱᕈᓱᑉᐳᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᖏᖅᑕᐅᒋᐊᖃᖅᑐᒋᓪᓗᒋᑦ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ 

ᓴᖅᑮᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ ᑐᑭᓯᒋᐊᕈᑎᔅᓴᓂᒃ 

ᐱᓯᒪᔭᖏᓐᓂᑦ ᐊᖅᑯᑎᖃᕐᓗᑎᒃ ᑐᑭᓯᒋᐊᕐᓂᕐᒧᑦ 

ᒪᓕᒐᕐᒥᒃ.  

 

ᒫᓐᓇᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᓄᓇᕗᑦ ᓵᓐᖓᔭᐅᒻᒪᑦ, ᐊᒻᒪᓗ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᑎᑦ 

ᖃᐅᔨᒪᔨᑕᐃᑦ, ᐊᐱᕆᔪᒪᕙᕋ ᑲᒥᓯᓇ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᖔᖅ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᐅᔪᓂᒃ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᑐᕈᓐᓇᕐᓂᖅ ᑐᓴᐅᑕᐅᔪᒃᓴᓂᒃ 

ᓴᐳᔾᔨᓯᒪᓂᕐᓗ ᖃᐅᔨᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓂᑦ 

ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᑲᑐᔾᔭᐅᔪᓐᓇᖏᑦᑐᓂᑦ ᓲᖃᐃᒻᒪ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᖁᑎᒋᓐᖏᒻᒪᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᓈᒻᒪᖅᑰᖏᓐᓇᒪ 

ᐅᖃᐅᓯᖃᕆᐊᒃᓴᖅ ᖃᓄᐃᓕᕙᓪᓕᐊᓂᐅᔪᓂᒃ, 

ᐃᖅᑲᐅᒪᒐᒪ ᑐᓴᑐᐃᓐᓇᕋᒪ ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓐᓂᖅᑐᓂᒃ. 

ᑕᑯᑐᐃᓐᓇᖃᑦᑕᕋᒪᓕ ᑭᓇᑐᐃᓐᓇᖅ ᓈᒻᒪᔅᓴᖏᑉᐸᑦ 

ᑭᐅᔾᔪᑎᖏᓐᓂᒃ. ᐱᐅᓂᖅᓴᐃᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖃᕐᓗᑎᒃ 

ᖃᓄᐃᓕᕙᓪᓕᐊᓂᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᓄᐃᑦ 

ᐊᐅᓚᑦᓯᔨᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ.  

 

 

ᑭᓯᐊᓂ ᑭᐅᑦᓯᐊᓚᐅᕐᓚᒍ ᐊᐱᖅᑯᑏᑦ ᐱᔪᓐᓇᕐᓂᓕᒫᒃᑯᑦ, 

ᑕᑯᔭᐃᓐᓇᕆᓐᖏᓇᒃᑭᑦ ᑐᑦᓯᕋᐅᑎᓕᒫᑦ 

ᒐᕙᒪᒃᑯᓐᓅᖅᐸᑦᑐᑦ. 
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mentioned, Member, that you believe that the 

government has to get permission from a 

third party. If somebody somewhere else is 

holding a report, they have to get permission. 

That’s not exactly right. What the law says is 

that they need to consult with the third party, 

but the problem has been and what I do see is 

that if a third party, that is, “third party” is a 

legal term; it just means somebody else 

besides the person who wants the 

information and the Government of Nunavut. 

If there’s somebody else involved, the legal 

term is a “third party.” 

 

The problem that I do see is that sometimes 

if a third party says, “No, we don’t want you 

to release it,” and the department says, “Fine, 

we’re not releasing it,” that’s not what the 

law says. I have to keep reminding 

departments that that is not what the law 

says. What it says is that you ask for their 

opinion, you get their opinion, and then you 

take that into account when you’re making a 

decision under the law. 

 

Now, recently I saw a case from the 

Department of Economic Development and 

Transportation, and they got it exactly right. 

They asked the third party for their opinion 

but didn’t agree with everything the third 

party said and made their own decision. 

That’s the way it’s supposed to work. For 

me, I’m going like “Yes, finally somebody 

got it exactly right.” That’s what I would like 

to see all departments do. 

 

If I can mention another issue, Mr. 

Chairman, this is an issue that is still not 

resolved. Why? Because there is a lack of 

clarity and, that is, if there is a harassment 

complaint against a GN employee, it comes 

under what is called Policy 1010, policy 1-0-

1-0, which is referred to in the government as 

Policy 1010. What the Department of Human 

Resources will do in the case of a 1010 

complaint is they will hire an outside 

ᐅᖃᕋᑖᕋᕕᑦ, ᒪᓕᒐᓕᐅᖅᑏ, ᐅᑉᐱᕈᓱᒃᑲᕕᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᖏᖅᑕᐅᒋᐊᖃᖅᑐᒋᓪᓗᒋᑦ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ. 

ᑭᓇᑐᐃᓐᓇᖅ ᐅᓂᒃᑳᓕᐅᖅᐸᑦ, ᐊᖏᖅᑕᐅᔭᕆᐊᓕᒃ. 

ᑕᒪᓐᓇ ᓈᒻᒪᖏᒻᒪᑦ. ᒪᓕᒐᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ 

ᐅᖃᖃᑎᖃᕆᐊᖃᕐᒪᑕ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ. ᑭᓯᐊᓂᓕ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᓯᒪᔪᖅ, ᑕᑯᕗᖓᓕ ᓯᓚᑖᓃᓐᖔᖅᑐᖅ, 

-- ᐱᖓᔪᒋᔭᐅᔪᖅ ᒪᓕᒐᖅᑎᒍᑦ ᐅᖃᐅᓯᐅᒻᒪᑦ. 

ᑐᑭᖃᑐᐃᓐᓇᖅᑐᕐᓕ ᐊᓯᖓᓂᒃ ᐃᓅᑉ ᑐᑭᓯᒋᐊᕈᒪᔫᑉ 

ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ. ᐊᓯᖓᓂᒃ 

ᐃᓚᐅᔪᖃᖅᐸᑦ, ᑖᓐᓇ ᒪᓕᒐᑎᒍᑦ ᑕᐃᒎᓯᖅ 

ᐱᖓᔪᒋᔭᐅᕗᖅ. 

 

 

 

 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᖅ ᑕᑯᔭᕋᓕ ᐃᓛᓐᓂᒃᑯᑦ ᐱᖓᔪᐊᑦ 

ᐋᒡᒑᖅᐸᑦ, ᓴᖅᑭᖁᓐᖏᓚᕗᑦ, ᐱᓕᕆᕝᕕᒃ ᐅᖃᖅᐸᑦ 

ᖃᓄᐃᓐᖏᓐᓂᕋᐃᓪᓗᓂ; ᓴᖅᑭᔾᔮᖏᑕᕗᑦ. ᑕᐃᒫᒃ 

ᐅᖃᖅᓯᒪᓐᖏᒻᒪᑦ ᒪᓕᒐᖅ. ᐊᒻᒪᓗ ᐃᖅᑲᐃᑎᖃᑦᑕᕋᒃᑭᑦ 

ᐱᓕᕆᕕᐅᔪᑦ ᑕᐃᒪᓐᓇᐅᖏᒻᒪᑦ ᒪᓕᒐᖅ. ᐅᖃᖅᓯᒪᒻᒪᑦ 

ᐊᐱᕆᓂᕋᖅᑐᑎᒃ ᐃᓱᒪᒋᔭᖏᓐᓂᑦ, ᐃᓱᒪᒋᔭᖏᓐᓂᑦ 

ᐱᓪᓗᑎᒃ, ᑕᒪᓐᓇ ᐃᓱᒪᒋᒋᐊᖅᑐᒍ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᑎᑦ 

ᒪᓕᒐᐅᑉ ᐊᑖᓂ. 

 

 

 

ᒫᓐᓇᕋᑖᖅ ᑕᑯᓚᐅᕋᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂᓗ, ᐊᒻᒪᓗ ᐱᑦᑎᐊᖅᑐᑎᒃ. 

ᐊᐱᕆᓚᐅᖅᑐᑦ ᓯᓚᑖᓂᓐᖔᖅᑐᒥᒃ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ, 

ᐊᖏᖃᑎᖃᓚᐅᖏᑦᑐᑦ ᐃᓛᒎᖅ ᓯᓚᑖᓂᒃ ᐅᖃᖅᑐᒥᒃ, 

ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ ᐃᓱᒪᓕᐅᓕᖅᑐᑎᒃ. ᑕᐃᒪᓐᓇ 

ᐱᔭᕆᐊᖃᕋᓗᐊᕐᖓᑦ. ᐅᕙᖓ, ᐄᖑᔮᖅᑐᖓ, 

ᑕᒻᒪᖅᑐᖃᓪᓚᕆᑦᑕᖅᑯᖅ. ᑕᐃᒫᒃ ᑕᑯᔪᒪᒐᔭᖅᐳᖓ 

ᐱᓕᕆᕝᕕᓕᒫᑦ ᑕᐃᒪᐃᖁᓪᓗᒋᑦ. 

 

 

 

 

ᐊᓯᐊᓂᒃ ᐅᖃᐅᓯᖃᒃᑲᓐᓂᕈᓐᓇᕈᒪ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᑕᒪᓐᓇ ᓱᓕ ᐋᖅᑭᐊᓂᒃᓯᒪᓐᖏᑦᑐᖅ. ᓱᒻᒪᑦ, 

ᓱᖅᑯᐃᓇᑦᑎᐊᖏᓐᓂᑯᖓᓄᑦ. ᑖᓐᓇ ᑕᕝᕙ 

ᐸᕝᕕᓴᑦᑕᐅᓂᕐᒧᑦ ᐅᓐᓂᓗᒃᓴᕐᕕᐅᑉᐸᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖓᓄᑦ, ᑖᓐᓇ ᐊᑐᐊᒐᖅ 1010, ᐊᑐᐊᒐᖅ 

1010, ᑖᓐᓇ ᑕᐃᔭᐅᓯᒪᔪᖅ ᒐᕙᒪᒃᑯᓐᓂ ᐊᑐᐊᒐᖅ 

1010. ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᒪᐃᓕᐅᕐᓂᐊᖅᑐᑦ 1010-ᓂᒃ 

ᐅᓐᓂᓗᒃᓴᖅᑐᖃᖅᑐᒥᓂᐅᑉᐸᑦ ᓯᓚᑖᓂᒃ  
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investigator, typically a lawyer, almost 

always a lawyer, who does not live in 

Nunavut. They do not live in Nunavut. They 

are qualified to practise law, usually, in 

Nunavut, but they are hired not as a lawyer 

but as an investigator.  

 

What happens is that some of the people 

involved in the complaint will apply to the 

department and say, “We want to see a copy 

of that investigation report,” and sometimes 

the department will say yes and sometimes 

they will say no. It’s still not as clear as it 

should be. When the government hires an 

investigator and the investigator does an 

investigation and writes a report, who does 

that report belong to? Does it belong to the 

investigator or does it belong to the 

Government of Nunavut?  

 

Now, it would be really easy to solve this 

problem, which is happening right now, 

today. That is a problem that has never 

properly been resolved and, that is, that when 

the investigator is hired, the contract is very 

clear that the results of the investigation, the 

report, belong to the Government of 

Nunavut. That way there could be no 

question that the report is subject to the 

access law. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Commissioner Steele. Before I 

pose the same question to the Government of 

Nunavut, I have one more follow-up question 

I would like to ask you. Thank you for 

explaining that specific aspect of the Act that 

the government only must seek an opinion of 

third-parties before releasing information. 

 

I would like to raise another matter, and it’s 

with regard to children in care of the 

Government of Nunavut and placed in out-

of-territory group homes. There have been a 

ᖃᐅᔨᓴᖅᑎᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᖅᑐᑦ, 

ᒪᓕᒐᓕᕆᔨᒥᒃ, ᒪᓕᒐᓕᕆᔨᐅᒐᔪᒃᑐᖅ, 

ᓄᓇᕗᒻᒥᐅᑕᐅᖏᑦᑐᒥᒃ. ᑕᐃᒪᐃᒻᒪᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐅᓐᖏᓚᑦ. ᐱᔪᓐᓇᕐᓂᖃᖅᐳᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒥᑦ, ᓄᓇᕗᒻᒥ, ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᕙᑉᐳᑦ ᒪᓕᒐᓕᕆᔨᐅᒐᑎᒃ ᑭᓯᐊᓂ 

ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᒃ.  

 

ᑕᐃᒪᓕ ᐃᒪᐃᖃᑦᑕᖅᑐᑦ ᐃᓚᖏᑦ ᐃᓄᐃᑦ 

ᐃᓚᐅᖃᑕᐅᔪᑦ ᐊᑲᖅᓴᖏᑦᑐᓂᒃ ᑐᒃᓯᕋᕋᔭᖅᑐᑦ 

ᐱᓕᕆᕕᐅᔪᒧᑦ ᐊᒻᒪᓗ ᐅᖃᕐᓗᑎᒃ ᑕᑯᔪᒪᓂᕋᕐᓗᑎᒃ 

ᐊᔾᔨᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᖑᔪᒥᒃ, ᐊᒻᒪᓗ 

ᐃᓛᓐᓂᒃᑯᑦ ᐱᓕᕆᕕᐅᔪᖅ ᐊᖏᖃᑦᑕᖅᑯᑦ ᐊᒻᒪᓗ 

ᐃᓛᓐᓂᒃᑯᑦ ᐋᒡᒑᖃᑦᑕᖅᑯᑦ. ᓱᓕ ᓇᓗᓇᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑎᒥᒃ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᖅᑎᐅᔪᖅ ᖃᐅᔨᓴᖅᑎᑦᑎᕙᒻᒪᖔᖅ ᐊᒻᒪᓗ 

ᐅᓂᒃᑳᓕᐅᕐᓗᓂ, ᑭᓇᒃᑯᓐᓄᑦ ᑖᓐᓇ ᐅᓂᒃᑳᖅ ᐱᒋᔭᐅᕙ? 

ᐱᒋᔭᐅᕙ ᖃᐅᔨᓴᖅᑎᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐱᒋᔭᐅᕙ? 

 

 

ᒫᓐᓇᓕ, ᐱᒡᒐᓇᕋᔭᓐᖏᓚᖅ ᑕᒪᓐᓇ ᐋᖅᑭᒐᓱᐊᕆᐊᖓ, 

ᒫᓐᓇᐅᔪᖅ ᑕᐃᒪᐃᓕᖅᑐᓂ, ᐅᓪᓗᒥ. ᑕᒪᓐᓇ 

ᐊᑲᐅᓕᐅᕈᑎᐅᔪᖅ ᐋᖅᑭᑦᑕᐅᑦᑎᐊᓚᐅᖅᓯᒪᓐᖏᓚᖅ. 

ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᐃᒻᒪᑦ, 

ᑳᑦᑐᓛᖑᔪᖅ ᓇᓗᓇᖏᑎᐊᖅᑐᖅ ᖃᐅᔨᓴᕈᑎᒥᓃᑦ, 

ᐅᓂᒃᑳᖅ, ᐱᒋᔭᐅᔪᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑕᐃᒫᒃ 

ᐊᐱᖅᑯᑎᑕᖃᕈᓐᓇᖏᑦᑐᖅ ᐅᓂᒃᑳᖅ ᒪᓕᒋᐊᖓᓂᒃ 

ᐱᔪᓐᓇᕐᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ ᓯᑎᐅᓪ. ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ 

ᐊᐱᕆᓚᐅᓐᖏᓂᓐᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, 

ᐊᑕᐅᓯᒃᑲᓐᓂᕐᒥᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ 

ᐊᐱᕆᒃᑲᓐᓂᕈᒪᕙᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᖅᓯᒐᕕᑦ 

ᐃᓗᓕᓪᓚᕆᖓᓂᒃ ᒪᓕᒐᐅᑉ ᒐᕙᒪᒃᑯᑦ 

ᕿᓂᕆᐊᖃᑐᐃᓐᓇᕆᐊᓕᖏᓐᓂ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ 

ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ ᓴᖅᑮᓚᐅᖏᓐᓂᕐᓂᒃ 

ᑐᓴᒐᑦᓴᓂᒃ. 

 

ᐅᓇᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᒐᒃᑯ, ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᐱᓯᒪᔭᐅᕕᒻᒦᑎᑕᐅᖃᑦᑕᖅᑐᑦ.  
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number of instances where these young 

children out of territory have raised very 

serious allegations of mistreatment. I recall a 

family had requested to get information 

through the Department of Family Services 

on the report of an incident that occurred in 

one of these group homes, and I believe that 

family was denied that information. 

 

Do you believe that they have the ability to 

make an appeal to you to seek that 

information; the incident report created by 

employees in the group home in relation to 

this young child that has been placed there? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lightstone. 

Commissioner Steele, before I go to you, I do 

recognize that this is a specific example that 

the Member is asking about. I know you 

likely don’t have the details of that, so I 

know you would be reluctant, if even able, to 

comment on that specific example, but the 

outline of the issue I think is a fair question. 

Mr. Steele. 

 

Mr. Steele: Mr. Chairman, you just took the 

two first paragraphs of my answer. Thank 

you. That’s exactly a what I was going to 

say. Obviously, I cannot address a case about 

which I know none of the facts. That’s one of 

the important things for somebody in my 

role, is that you do not have the facts you 

should not comment on a specific case 

because sometimes the facts can come out an 

in surprising ways. 

 

I don’t want anything that I’m about to say to 

be taken as a comment on this specific case, 

but Member, you do raise a very interesting 

question: could they appeal to me? 

 

What happens in a lot of cases is that 

somebody wants some information from the 

government, and they will simply approach 

the department and say “can we have this 

ᐊᑕᐅᓯᐊᕐᓇᓂ ᑕᒪᒃᑯᐊ ᓱᕈᓯᐅᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 

ᓴᖅᑮᖃᑦᑕᕐᓯᒪᒻᒪᑕ ᐱᒻᒪᕆᐊᓪᓗᑎᑦ ᐸᓯᑦᑎᔾᔪᑎᐅᔪᓂᒃ 

ᐱᓂᕐᓗᓐᓂᕋᐃᓪᓗᑎᒃ. ᐃᖅᑲᐅᒪᔪᖓ ᐃᓚᒌᑦ 

ᑐᒃᓯᕋᓚᐅᖅᓯᒪᒻᒪᑕ ᑐᑭᓯᒋᐊᕈᒪᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ 

ᐅᓂᒃᑳᖅᑐᖃᓚᐅᕐᒪᑦ ᖃᓄᐃᑦᑐᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ 

ᑕᕝᕙᓂ ᓇᔪᖅᑕᐅᕙᑦᑐᒥ, ᐊᒻᒪᓗ ᓱᓕᒍᒪ ᐃᓚᒌᑦ 

ᐊᖏᖅᑕᐅᓚᐅᓐᖏᑦᑐᑦ ᑐᑭᓯᒋᐊᕈᑎᒥᒃ. 

 

 

 

ᐅᒃᐱᕈᓱᒃᐲᑦ ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᖏᓐᓂᒃ 

ᐃᓕᔅᓯᓐᓄᑦ ᑐᑭᓯᒋᐊᕈᒪᓗᑎᑦ; ᑕᐃᓐᓇ ᐅᓂᒃᑳᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᒥ ᑕᐃᓐᓇ ᓱᕈᓯᑯᓗᒃ 

ᑕᐃᑲᓃᑎᑕᐅᓯᒪᔪᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

ᑲᒥᓯᓇ ᓯᑎᐅᓪᒨᓚᐅᕐᓐᖏᓂᓐᓂ, ᐃᓕᑕᖅᓯᔪᖓ ᑖᓐᓇ 

ᐆᑦᑑᑎᓪᓚᕆᐅᔪᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ. 

ᖃᐅᔨᒪᔪᖓ ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐱᓯᒪᖅᑰᖏᓐᓇᔅᓯ, 

ᑕᐃᒪᐃᒻᒪᑦ ᖃᐅᔨᒪᔪᖓ ᐅᖃᕈᓐᓇᕋᔭᓐᖏᓐᓇᕕᑦ, 

ᐅᖃᕈᓐᓇᕋᓗᐊᕈᕕᑦ ᑖᒃᓱᒧᖓ ᐆᒃᑑᑎᐅᔪᒧᑦ, ᑭᓯᐊᓂ 

ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᑦ ᑕᒪᑐᒧᖓ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕙᐅᓱᒋᕙᕋ. ᒥᔅᑕ ᓯᑏᔪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ ᒪᕐᕉᒃ 

ᓯᕗᓪᓕᖅᐹᒃ ᑭᒡᒍᓯᒃᑲ ᐅᖃᐅᓯᕆᒐᕕᒋᒃ. ᖁᔭᓐᓇᒦᒃ. 

ᑕᐃᒪᓐᓇ ᐅᖃᕐᓂᐊᕋᑖᖅᑐᖓ. ᐄ, ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᔪᓐᓇᖏᓐᓇᒃᑯ ᖃᐅᔨᒪᔭᓐᖏᓇᒃᑭᑦ 

ᖃᓄᐃᑦᑑᓂᖏᓐᓂ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᖃᑕᐅᕗᖅ 

ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᐅᕙᖓ ᐃᖅᑲᓇᐃᔮᖓᓄᑦ, ᓱᓕᔪᓂᑦ 

ᐱᓯᒪᓐᖏᓐᓇᔅᓯ ᐅᖃᐅᓯᖃᕆᐊᖃᓐᖏᓐᓇᔅᓯ 

ᖃᓄᐃᓐᓂᐅᔪᒧᑦ ᐱᓪᓗᒍ ᐃᓛᓐᓂᒃᑯᑦ ᓱᓕᔪᑦ 

ᓴᖅᑭᕈᓐᓇᕐᒪᑕ ᓂᕆᐅᓇᓐᖏᑦᑐᒃᑯᑦ. 

 

 

ᐅᖃᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᐅᖃᐅᓯᕆᓂᐊᕐᓗᒍ ᑕᒪᓐᓇ, 

ᑭᓯᐊᓂ ᒪᓕᒐᓕᐅᖅᑏ, ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒻᒥᒃ ᓴᖅᑮᒐᕕᑦ: 

ᐅᕙᓐᓄᑦ ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ? 

 

 

ᐃᒪᐃᖃᑦᑕᖅᐳᕐᓕ ᐊᒥᓱᐊᖅᑎᖅᑐᑎᒃ ᑭᓇᑐᐃᓐᓇᖅ 

ᑐᑭᓯᒋᐊᕈᒪᑉᐸᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᐊᒻᒪᓗ 

ᐅᐸᒍᑎᑐᐃᓐᓇᕋᔭᖅᑐᑎᒃ ᐱᓕᕆᕕᐅᔪᖅ ᐅᖃᕐᓗᑎᒃ 

"ᑖᒃᑯᐊ  
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information?” Sometimes the department 

will say yes. Sometimes the department will 

say no, and that happenings all the time 

every day, because not everything has to go 

through the access law. It says right in the 

access law that if the government would 

normally release this kind of information, 

they can’t force somebody to go through and 

make a formal application. Okay, so people 

are asking for information from the 

government all the time, every day; no 

problem. 

 

If somebody is refused information that they 

feel that they have a right to, then what I 

would suggest to them is, if you have 

approached the department informally and 

the answer is no, now it’s time to file a 

formal request because now you’re bringing 

yourself inside the four walls of the access 

law and there’s a definite system. You’re 

going to get a formal answer from the 

government in accordance with the rules 

under the access law.  

 

If you’re not satisfied with the response, then 

you can appeal to me. I will look at the 

situation as an independent officer of this 

House. I will make a recommendation to the 

minister. Then the minister makes a decision 

in writing and if the person is still not happy, 

then they can go to court. So that’s the 

system.  

 

I would say, Member, yes, a family involved 

in the kind of situation that you’re talking 

about does have a right to appeal to me, but 

they first have to make a formal application 

to the department and get a formal answer. 

Then they can come to me. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, commissioner. I appreciate your 

ᑐᑭᓯᒋᐊᕈᑎᐅᔪᑦ ᐱᓯᒪᔪᓐᓇᖅᐱᑎᒍᑦ?" ᐃᓛᓐᓂᒃᑯᑦ 

ᐱᓕᕆᕕᐅᔪᖅ ᐊᖏᖃᑦᑕᕐᓂᐊᕐᒪᑦ. ᐃᓛᓐᓂᒃᑯᑦ 

ᐱᓕᕆᕕᐅᔪᖅ ᐋᒡᒑᖅᐸᒻᒪᑦ, ᐊᒻᒪᓗ 

ᑕᐃᒪᐃᖏᓐᓇᐅᔭᖅᑐᓂ ᖃᐅᑕᒫᑦ, ᐅᐱᓐᓇᕋᓂ 

ᑕᒪᒃᑯᐊᓕᒫᑦ ᐊᑐᕆᐊᖃᖅᐸᓐᖏᒻᒪᑕ ᒪᓕᒐᕐᒥᒃ. 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᐱᔪᓐᓇᐅᑎᐅᔪᒥᑦ ᒪᓕᒐᐅᔪᒥᑦ ᒐᕙᒪᒃᑯᑦ 

ᓴᖅᑮᔪᓐᓇᖅᑳᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᑦ, 

ᑎᓕᐅᕆᔪᓐᓇᓐᖏᓚᑦ ᑭᓇᑐᐃᓐᓇᕐᒥᑦ ᐱᓇᓱᐊᖁᔨᓗᑎᑦ. 

ᐊᑏ, ᐃᓄᐃᑦ ᐊᐱᕆᖃᑦᑕᕐᒪᑕ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ, ᖃᐅᑕᒫᑦ; 

ᖃᓄᐃᓐᖏᑦᑐᖅ. 

 

 

 

ᑭᓇᑐᐃᓐᓇᖅ ᕿᐱᓗᑦᑕᐅᑉᐸᑦ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᖅ 

ᐱᔪᓐᓇᐅᑎᖃᖅᑐᒋᒍᓂᒋᑦ, ᑕᐃᒪᓕ ᐅᖃᐅᑎᒐᔭᖅᑲᕋ, 

ᐊᐱᕆᓐᓂᕈᔅᓯ ᐱᓕᕆᕕᐅᔪᒧᑦ ᐊᒻᒪᓗ ᑭᐅᔾᔪᑎᐅᔪᖅ 

ᐋᒡᒐ, ᒫᓐᓇᐅᔪᖅ ᑐᔅᓯᕋᐅᑎᐅᔪᒥᑦ ᑐᓂᓯᒋᐊᖃᓕᖅᑯᑎᑦ 

ᐅᐱᓐᓇᕋᓂ ᒫᓐᓇᐅᔪᖅ ᓇᔅᓴᓕᕋᕕᑦ ᐃᓗᐊᓂ ᑎᓴᒪᐅᔪᑦ 

ᐊᕙᓗᖏᓐᓂ ᐱᔪᓐᓇᓂᕐᒧᑦ ᒪᓕᒐᐅᔪᒥᑦ ᐊᒻᒪᓗ 

ᐱᑕᖃᓪᓚᕆᓕᖅᑯ. ᑕᐃᒪᐃᒻᒪᑦ ᑭᐅᔭᐅᓂᐊᖅᑯᑎᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᒪᓕᓪᓗᒋᑦ ᒪᓕᒐᐅᔪᑦ ᑕᕝᕙᓂ ᐱᔪᓐᓇᓂᕐᒧᑦ 

ᒪᓕᒐᐅᔪᒥᑦ.  

 

 

 

ᓈᒻᒪᔅᓴᖏᒃᑯᕕᑦ ᑭᐅᔾᔪᑎᐅᔪᒥ, 

ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᑎᑦ. ᑕᒪᓐᓇ 

ᖃᐅᔨᒋᐊᕐᓂᐊᖅᐸᕋ ᐃᓛᒃᑰᕐᓗᖓ ᐱᓕᕆᔨᐅᓗᖓ 

ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. ᐊᑐᓕᖁᔨᓂᐊᖅᐳᖓ ᒥᓂᔅᑕᒧᑦ. 

ᑕᐃᒪᓕ ᒥᓂᔅᑕᐅᔪᖅ ᐃᓱᒪᓕᐅᓕᖅᐸᒃᐳᖅ ᑎᑎᖅᑲᑎᒍᑦ 

ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᐃᓄᒃ ᓱᓕ ᖁᕕᐊᓱᓐᖏᑉᐸᑦ, 

ᐃᖅᑲᖅᑐᐃᕕᓕᐊᕈᓐᓇᖅᑐᑦ. ᑕᒪᓐᓇ ᑕᐃᒪᐃᓕᖓᕗᖅ.  

 

 

ᐅᖃᕋᔭᖅᑐᖓ, ᒪᓕᒐᓕᐅᖅᑏ, ᐄ, ᐃᓚᒌᑦ 

ᐃᓚᐅᖃᑕᐅᔪᑦ ᖃᓄᐃᑦᑐᖃᑦᑎᓪᓗᒍ ᐅᖃᐅᓯᕆᔭᐃᑦ 

ᐱᔪᓐᓇᐅᑎᖃᑦᑐᖅ ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓂᕐᓂᕐᒥᒃ ᐅᕙᓐᓄᑦ, 

ᑭᓯᐊᓂᓕ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᑳᕆᐊᓖᑦ ᐱᓕᕆᕕᒻᒧᑦ ᐊᒻᒪᓗ 

ᑭᐅᔭᐅᓗᑎᒃ. ᐅᕙᓐᓄᑦ ᖃᐃᔪᓐᓇᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᖁᔭᓐᓇᒦᒃ  
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response. I would like to return to my 

original question and pose it to the 

Government of Nunavut.  

 

As the commissioner had indicated, when the 

government has agreements with third 

parties, whether it’s contracts or otherwise, 

and receives ATIPP requests, the government 

only has to seek an opinion before releasing 

that information or deciding whether or not 

to release that information to the ATIPP 

applicant. I would like to ask: how often do 

ATIPP coordinators have to seek the opinion 

of third parties, and how often is that 

information either shared or declined? Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Witzaney.  

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) It 

depends on the departments. Some 

departments interact more with contractor 

than others. It depends on the content of the 

request itself. Section 24 of the Access to 

Information and Protection of Privacy Act is 

the one that requires third party notifications, 

and it does apply if there’s, say, trade secrets 

at play or financial commercial or technical 

or labour relations information. If it’s just a 

report that they prepared for the government, 

then that’s in our custody or control and so 

other factors come into play that aren’t 

subject to third party notification. Those are 

things like privacy, whether or not it’s the 

subject of a law enforcement investigation. 

The commissioner mentioned investigations 

for employee relations matters. There are 

other exemptions under the legislation that 

apply more appropriately to those types of 

records.  

 

Where we see section 24 used the most is 

when it is in response to a request for 

proposal or some sort of contract negotiation 

or a third party is requesting those records 

ᑭᐅᒐᕕᓐᖓ. ᑕᐃᒪᐃᒻᒪᑦ ᐅᑎᕈᒪᕗᖓ 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᓐᓄᑦ ᐊᒻᒪ ᐊᐱᖅᑯᑎᒋᓪᓗᒍ ᓄᓇᕗᒻᒥ 

ᒐᕙᒪᒃᑯᓐᓄᑦ. 
 

ᑲᒥᓯᓇᐅᔪᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᒐᕙᒪᒃᑯᑦ 

ᐊᖏᖃᑎᖃᕋᐃᒻᒪᑕ ᓯᓚᑖᓃᑦᑐᓂᒃ, ᑳᓐᑐᕌᖑᒐᓗᐊᖅᐸᑕ 

ᐊᓯᐊᒍᓪᓘᓐᓃᑦ, ᐊᒻᒪᓗ ᐱᑉᐸᑕ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᐊᒻᒪ ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᖅ ᑐᒃᓯᕋᐅᑕᐅᔪᓂᒃ, ᒐᕙᒪᒃᑯᑦ ᕿᓂᕆᐊᖃᕐᒪᑕ 

ᐃᓱᒪᒋᔭᐅᔪᒥᒃ ᓴᖅᑮᓚᐅᖏᑎᓪᓗᒋᑦ ᑐᑭᓯᒋᐊᕈᑎᒥᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᓕᐅᕐᓗᑎᒃ ᓴᖅᑮᓂᐊᕐᒪᖔᕐᒥᒃ 

ᑐᑭᓯᒋᐊᕈᑎᒥᒃ ᑖᒃᑯᓄᖓ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ 

ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᑐᒃᓯᕋᖅᑐᒧᑦ. ᑕᐃᒪᓕ ᐊᐱᕆᔪᒪᔪᖓ: ᖃᓄᖅ 

ᐊᑯᓚᐃᑎᒋᔪᒥᒃ ᑖᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ 

ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᕿᓂᖃᑦᑕᕆᐊᖃᖅᐸᑦ ᖃᓄᖅ 

ᐃᓱᒪᖕᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓃᑦᑐᓄᑦ, ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐊᑯᓚᐃᑎᒋᔪᒥᒃ ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ 

ᑲᑐᔾᔭᐅᖃᑦᑕᖅᐸᑦ ᐋᒡᒑᖅᑕᐅᕙᒃᐸᑦᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ.  
 

ᐅᐃᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒪᓕᑉᐳᖅ ᐱᓕᕆᕕᐅᔪᓂᑦ. ᐃᓚᖏᑦ ᐱᓕᕆᕝᕖᑦ 

ᐱᓕᕆᖃᑎᖃᕐᓂᖅᓴᐅᓲᑦ ᑳᓐᑐᓛᒃᑎᑦᑎᔨᓂᒃ ᐊᓯᖏᓐᓂᒃ. 

ᒪᓕᑉᐳᖅ ᐃᓗᓕᖏᓐᓂᑦ ᑐᔅᓯᕋᐅᑕᐅᔫᑉ. ᐃᓚᖓ 24 

ᑕᕝᕙᓂ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᔭᐅᓂᖏᑦ ᑲᓐᖑᓇᖅᑐᑦ ᒪᓕᒐᖓᓂ ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓃᓐᖔᖅᑐᓂᑦ ᖃᐅᔨᒃᑲᐃᒋᐊᖃᖅᑯᑦ, ᐊᒻᒪᓗ 

ᐊᑐᖅᑯᑦ ᐱᑕᖃᖅᑲᑦ, ᓲᕐᓗ, ᑕᐅᖅᓰᓂᕐᒧᑦ 

ᐃᔨᕋᖅᑑᑕᐅᔪᓂᑦ ᐱᓐᖑᐊᓂᕐᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᓂᒃᑯᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᑦ ᑐᓴᒐᒃᓴᖏᑦ. 

ᐅᓂᒃᑳᑐᐃᓐᓇᐅᑉᐸᑦ ᐅᐸᓗᖓᐃᔭᕐᓯᒪᑐᐃᓐᓇᖅᐸᑕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ, ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᐱᓯᒪᔭᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᐅᓚᑕᕗᑦ  ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᓴᖅᑭᓕᖅᐸᒃᑐᑦ ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓃᑦᑐᓄᑦ ᑐᓴᖅᑎᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᑎᒃ. ᑕᒪᒃᑯᐊ 

ᓲᕐᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ, ᒪᓕᒐᒃᑯᑦ-ᐊᑐᓕᖅᑎᑕᐅᓂᕐᒧᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒨᖓᑉᐸᑦ. ᑲᒥᓯᓇ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ 

ᖃᐅᔨᓴᐃᓂᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ. 

ᑕᐃᒪᐃᒻᒪᑦ ᐊᓯᖏᓐᓂᑦ ᐱᑕᖃᓐᖏᓚᖅ ᒪᓕᒐᒃᑯᑦ 

ᐊᑐᕐᓂᖅᓴᐅᔪᓂᒃ ᑕᒪᒃᑯᓄᖓ ᑎᑎᕋᖅᓯᒪᔪᓄᑦ.  
 

ᑕᑯᒐᐃᒐᑦᑕ ᐃᓚᖓ 24 ᐊᑐᖅᑕᐅᓂᖅᐹᖑᔪᖅ 

ᑭᐅᑎᓪᓗᒍ ᑐᒃᓯᕋᐅᑎᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᑳᓐᑐᓛᓄᑦ ᐋᔩᖃᑎᒌᓐᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓯᓚᑖᓃᖔᖅᓯᒪᔪᑦ ᑐᒃᓯᕋᖅᐸᑕ ᑖᒃᑯᓂᖓ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ  
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and we want to check with the business to 

make sure we can release that and it won’t 

affect their competitive stance by releasing it.  

 

That is where we see the third party 

notification the most often. We really don’t 

see it much for those types of investigation 

reports. It’s more so when it’s talking about 

contract negotiations or contracts. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Mr. Witzaney, for that response. 

Maybe it would be a good idea for the 

committee to dig further into that issue.  

 

Returning to the issue of consultants and the 

contracts that the government has between 

the government and the individual 

performing the work, assuming that those 

types of contracts go through Department of 

Justice and Department of Community and 

Government Services for vetting and drafting 

and approval, who retains the ownership of 

the work, the intellectual property that is 

being produced? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. MacLean.  

 

Mr. MacLean: Thank you, Mr. Chairman. 

Ullaakkut, and I thank the Member for the 

question. It depends on the contract, but 

generally speaking, when the government 

pays for the production of information, or the 

production of a report, or development of a 

program, we want to own the result of the 

product. The intellectual property provisions 

are addressed in the contract.  

 

Similarly, if there is a consultant working in 

our building or working hand in hand with a 

government team within government 

employees, it is hard-wired into the contract 

that they have to abide by the same privacy 

ᐊᒻᒪᓗ ᖃᐅᔨᒋᐊᕈᒪᓪᓗᑕ ᐱᓕᕆᓂᔨᒥᒃ 

ᓴᖅᑮᒍᓐᓇᖁᓪᓗᑕ ᐊᒻᒪᓗ ᐊᑦᑐᐃᓂᖃᔾᔮᒐᓂ 

ᐊᑭᑦᑐᕋᐅᑎᓂᒃᑯᑦ ᓴᖅᑮᓂᒃᑯᑦ.  

 

ᑕᕝᕘᓇ ᑕᑯᖃᑦᑕᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ 

ᖃᐅᔨᒃᑲᐃᔾᔪᑎᓂᒃ. ᑕᑯᓗᐊᓐᖏᓇᑦᑎᒍ ᑕᐃᒪᐃᑦᑐᓄᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐊᓄᑦ. ᐱᔾᔪᑎᖃᕐᓂᖅᓴᐅᕗᖅ 

ᑳᓐᑐᕌᓄᑦ ᐋᔩᕐᓂᐅᔪᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑳᓐᑐᕌᓂᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ, ᑭᐅᒐᕕᓐᖓ. ᐃᒻᒪᖃ 

ᐱᐅᒐᔭᖅᐳᖅ ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᑐᒥᖓ 

ᐅᖃᐅᓯᖃᒃᑲᓐᓂᕐᓗᑎᒃ.  

 

ᐅᑎᕐᓗᖓ ᖃᐅᔨᒪᔨᑕᐅᔪᓄᑦ ᐊᒻᒪᓗ ᑳᓐᑐᕌᖑᔪᓄᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᒻᒧᑦ ᐱᓕᕆᔪᒧᑦ, ᐃᓱᒪᓪᓗᑎᒃ 

ᑕᒪᒃᑯᐊ ᑳᓐᑐᕌᖑᔪᑦ ᐊᖅᑯᑎᖃᕐᓗᑎᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐊᒻᒪᓗ ᓄᓇᓕᖕᓕ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᕋᖅᑎᒃᑯᓐᓂᑦ 

ᖃᐅᔨᓴᕐᓂᐊᕐᓗᑎᒃ ᐊᒻᒪᓗ ᑎᑎᕋᕐᓗᑎᒃ ᐊᒻᒪᓗ 

ᐊᖏᖅᑕᐅᓗᑎᒃ, ᑭᒃᑯᑦ ᐱᓯᒪᕙᑦ ᓇᒻᒥᓂᖃᕐᓂᕐᒥᒃ, 

ᐃᓱᒪᒥᑎᒍᑦ ᐱᖁᑎᒋᔭᐅᔪᒥᒃ ᓴᓇᔭᐅᔪᒥᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐃᓐ. 

 

 

ᒪᒃᓚᐃᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔩᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᓪᓛᒃᑯᑦ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᖅᑯᑎᖓᓄᑦ. 

ᒪᓕᑉᐳᖅ ᑳᓐᑐᕌᖓᓂ, ᑭᓯᐊᓂ ᐅᖃᐅᓯᖃᑐᐃᓐᓇᖅᑐᓂ, 

ᒐᕙᒪᒃᑯᑦ ᐊᑭᓖᒐᐃᒻᒪᑕ ᓴᖅᑮᓂᕐᒧᑦ ᑐᑭᓯᒋᐊᕈᑎᔅᓴᓂᒃ, 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒥᑦ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ, ᓇᒻᒥᓂᕆᔪᒪᕙᕗᑦ 

ᐱᓕᕆᐊᖑᔪᖅ. ᑕᐃᒪᓕ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒃᑯᑦ ᓴᓇᐅᔪᑦ 

ᐱᖁᑎᒋᔭᐅᔪᑦ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ ᑳᓐᑐᕋᖑᔪᒥ.  

 

ᐊᔾᔨᐸᓗᐊᑦᑕᐅᖅ, ᖃᐅᔨᒪᔨᑕᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖅᐸᑦ 

ᓴᓇᑎᓪᓗᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᖃᑎᖃᖅᑐᒥᒃ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᔨᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ, 

ᐱᒡᒐᓇᕐᒪᑦ ᑳᓐᑐᕌᒧᑦ ᒪᓕᒋᐊᖃᖅᑐᑎᒃ 

ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ  
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rules as employees do, because that is 

straight out of the Access to Information and 

Protection of Privacy Act definition of 

employees. So that is built into consulting 

services contracts. Qujannamiik, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for your response. I would like to 

move on to my last line of questioning. I’ve 

gone way longer than I intended to on those 

issues. My next question will be for the 

commissioner, and then I’ll be is posing the 

same question to the government and its 

relation to Claire’s Law. 

 

During the last appearance before the 

Standing Committee, you had indicated that 

you provided formal written input in 2021 to 

the Department of Justice concerning the 

development of Claire’s Law. A number of 

Canadian jurisdictions have passed this type 

of legislation, which again addresses the 

disclosure of information with respect to 

intimate partner violence. As of today, have 

you had any further discussions with 

department or the Government of Nunavut 

on this specific issue? Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Steele.  

 

Mr. Steele: Mr. Chairman, the answer is no. 

There have been no further discussions on 

that topic since the letter that the Member 

referred to. Thank you, Mr. Chairman.  

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, commissioner. I’m posing the 

very similar question to the Government of 

Nunavut. Since the commissioner provided 

his input in 2021 to the Department of Justice 

ᒪᓕᒐᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑐᑦ, ᑕᒪᓐᓇ 

ᑕᕝᕙᑦᑕᐅᑎᒋᐅᕗᖅ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ 

ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᑐᑭᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᑕᒪᓐᓇ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᕗᖅ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓄᑦ ᑳᓐᑐᕌᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ. ᑲᔪᓯᒋᐊᕈᒪᓕᕐᒥᔪᖓ 

ᑭᖑᓪᓕᖅᐹᒧᑦ ᐊᐱᖅᑯᑎᓐᓄᑦ. ᐊᑯᓂᐅᓂᕐᓴᖅ 

ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑕᕋ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᓇᓱᐊᕐᓯᒪᔭᒃᑲ. 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ, ᐊᒻᒪᓗ 

ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑯᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᒻᒪᓗ ᐱᔾᔪᑎᖃᕐᑐᒥᑦ ᑭᓕᐅᑉ ᒪᓕᒐᖓᓂᑦ. 

 

ᑭᖑᓪᓕᖅᐹᒥ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᑎᓪᓗᒋᑦ 

ᓇᓗᓇᐃᖅᓯᓚᐅᕋᕕᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᑐᓴᖅᑎᑦᑎᓚᐅᕐᓂᕋᖅᖢᑎᑦ 2021−ᒥ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑭᓕᐅᑉ ᒪᓕᒐᖓ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ. 

ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᒐᕙᒪᐅᔪᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ ᒪᓕᒐᕐᒥᒃ 

ᑲᔪᓯᑎᑦᑎᓯᒪᓕᖅᑐᑦ, ᓴᖅᑮᒃᑲᓐᓂᖅᑐᑎᒃ -- 

ᐅᖃᐅᓯᖃᖅᑐᑎᒃ ᓴᖅᑮᓂᕐᒥᒃ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᐃᑉᐸᕇᑦ 

ᐋᓐᓂᖅᑎᕆᖃᑦᑕᐅᑎᖏᓐᓄᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ, 

ᐅᖃᖃᑎᖃᒃᑲᓐᓂᖅᓯᒪᕖᑦ ᐱᓕᕆᕕᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓐᓂᒃ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ.  

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑭᐅᔾᔪᑎᒐ ᐋᒡᒐ. 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᒃᑲᓐᓂᓚᐅᖅᓯᒪᒍᓐᓃᖅᑐᖅ 

ᑎᑎᖅᑲᐅᓚᐅᖅᑎᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᔭᖓ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑲᒥᓯᓇ ᐅᖃᐅᓯᖃᓚᐅᖅᑎᓪᓗᒍ 

2021−ᒥᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ  



 

 14 

concerning the development of Clair’s Law, 

as of today, what is the status of the 

development of this legislation? Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. MacLean.  

 

Mr. MacLean: Thank you, Mr. Chairman. I 

don’t have a comprehensive update for the 

Member. I can tell you it is still on the 

legislative priority list for the department and 

it is still being looked at by colleagues in 

Justice policy, but I do not have any concrete 

timelines for you today. Qujannamiik, Mr. 

Chairman.  

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for the response. I guess that’s 

something that we could follow up on in the 

Committee report.  

 

Last question on this topic. Claire’s Law is 

developed and designed to be a very 

powerful tool to prevent intimate partner 

violence, and when I first posed questions on 

this issue about Claire’s Law, I also cited the 

very rampant rates of child abuse and how 

this powerful tool can also be utilized to 

protect children from harm.  

 

During the Department of Justice’s 

development and work towards developing 

Claire’s Law, has the department taken my 

recommendation into consideration and also 

utilized the Claire’s Law to provide warning 

to potential victims of child abuse? Thank 

you, Mr. Chairman.  

 

Chairman: Mr. MacLean.  

 

Mr. MacLean: Qujannamiik, Mr. Chairman. 

I don’t have a straight yes or no answer for 

you on that question, but I can tell you we 

will take it under advisement and will refer 

ᐱᔾᔪᑎᖃᖅᖢᓂ ᓴᖅᑭᑦᑎᓂᖕᓂᑦ ᑭᓕᐅᑉ ᒪᓕᒐᖓᓂ, 

ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᓕᖅᐸ ᓴᖅᑭᑕᐅᓂᖓ ᒪᓕᒐᐅᑉ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᒃᓚᐃᓐ.  

 

ᒪᒃᓚᐃᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᒧᑦ ᓱᓕ 

ᐱᔭᕇᖅᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᑐᑭᓯᒋᐊᕈᑎᓂ 

ᓴᖅᑮᒍᓐᓇᓐᖏᑦᑐᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᒧᑦ. 

ᐅᖃᐅᑎᔪᓐᓇᕆᒃᑭᑦ ᓱᓕ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 

ᓯᕗᓪᓕᐅᔾᔭᐅᒋᐊᓕᓐᓂᒃ ᐱᓕᕆᕕᒻᒥ ᐊᒻᒪ ᓱᓕ 

ᑕᑯᒋᐊᖅᑕᐅᓪᓗᓂ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂ, 

ᑭᓯᐊᓂ ᐅᓪᓗᓪᓚᑦᑖᖏᓐᓂᑦ ᐱᓯᒪᑦᑎᓐᖏᓚᖓ 

ᐃᓕᔅᓯᓐᓄᑦ ᐅᓪᓗᒥ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᓐᖓ. ᑕᒪᓐᓇ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑰᖅᑕᕗᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖓᓂ.  

 

ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᑕᒪᑐᒧᖓ. ᑭᓕᐅᑉ ᒪᓕᒐᖓ 

ᓴᓇᔭᐅᓯᒪᕗᖅ ᐊᒻᒪᓗ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᓂ 

ᓴᓐᖏᔪᒻᒪᕆᐅᓪᓗᓂ ᐱᓕᕆᔾᔪᑎᐅᓪᓗᓂ ᐊᐃᑉᐸᕐᒥᓂ 

ᐋᓐᓂᖅᑎᕆᖃᑦᑕᖁᓇᒋᑦ, ᐊᒻᒪᓗ 

ᐊᐱᖅᓱᕆᐊᓐᖓᖅᑎᓪᓗᖓ ᑕᒪᑐᒧᖓ ᑭᓕᐅᑉ 

ᒪᓕᒐᖓᓄᑦ, ᐅᖃᐅᓯᕆᓚᐅᕐᒥᔭᕋ ᐊᒥᓲᓛᖑᔪᑦ ᓄᑕᖅᑲᑦ 

ᐱᑦᑎᐊᖅᑕᐅᖃᑦᑕᖏᓐᓂᖏᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᑖᓐᓇ 

ᓴᓐᖏᓂᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ ᓴᐳᒻᒥᓗᒋᑦ ᓄᑕᖅᑲᑦ 

ᐋᓐᓂᖁᓇᒋᑦ.  

 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᑎᓪᓗᒋᑦ ᑭᓕᐅ 

ᒪᓕᒐᖓᓂᒃ, ᐱᓕᕆᕕᒃ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᓯᒪᕚ 

ᐊᑐᓕᖁᔭᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑐᑎᒃ ᑭᓕᐅᑉ ᒪᓕᒐᖓᓂᒃ 

ᐃᓂᖅᑎᕆᖁᓪᓗᒋᑦ ᐱᓂᕐᓗᒃᑕᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᓂᒃ 

ᓱᕈᓯᕐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᑲᓚᐃᓐ.  

 

 

ᒪᒃᓚᐃᓐ: ᖁᔭᓐᓇᒦᒃ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ. 

ᐄ, ᐊᖏᑐᐃᓐᓇᕐᓗᖓ ᐋᒡᒑᓐᖏᑦᑐᖓᓘᓐᓃᑦ ᑖᔅᓱᒧᖓ 

ᐊᐱᖅᑯᑎᐅᔪᒧᑦ, ᑭᓯᐊᓂ ᐅᖃᐅᑎᔪᓐᓇᕆᒃᑭᑦ ᑖᓐᓇ 

ᖃᐅᔨᒋᐊᕐᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ ᑖᓐᓇ  
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that question to my colleagues at Justice 

policy. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Next name I have on 

my list is Ms. Brewster.  

 

Ms. Brewster: Ullaakkut, everyone. Thank 

you, Mr. Chairman. Somebody very kindly 

cleaned up my desk between the time we left 

and came back this morning, and so my 

intention piles are a little bit messed up. 

What I’m going to start off by doing while I 

try to figure out where I was at is to just ask 

some follow-up questions.  

 

Commissioner, in a response just now you 

mentioned policy 1010, the HR policy on 

harassment and so I would just like to go 

back to your report where you stated that the 

Access to Information and Protection of 

Privacy Act has become a proxy battle 

ground for labour relations within the 

Government of Nunavut. I believe you’re 

referring to that use of those access to 

information and privacy in relation to 

harassment issues.  

 

I would just like know if you’ve observed 

any improvement in this area before your last 

appearance before the standing committee. 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. What 

the Member is referring to is my previous 

annual report where I had noted that a lot of 

what I was seeing was coming from inside 

the Government of Nunavut, both on the 

access and the privacy side.  

 

When we talk about the access and the 

privacy law, I think we tend to think of 

citizens out there in the world and they have 

some dealings with the government, and they 

either want information from the government 

ᐊᐱᖅᑯᑦ ᑐᓂᓂᐊᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 

ᐱᓯᒪᔭᕋ ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ: ᐅᓪᓛᒃᑯᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᓴᓗᒻᒪᖅᓴᐃᑦᑎᐊᖅᑲᐅᒻᒪᓪᓕ ᓵᓐᓂᒃ 

ᐊᐅᓪᓚᕋᑦᑕ ᐊᒻᒪᓗ ᐅᑎᖅᑐᑕ ᐅᓪᓛᖅ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᑐᓐᖓᕕᒋᔪᒪᔭᒃᑲ ᐋᖅᑭᓯᒪᑦᑎᐊᖏᒻᒪᑕ. 

ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᑐᖓᓕ ᖃᐅᔨᓇᓱᐊᖅᑎᓪᓗᖓ 

ᓇᒦᓕᕐᒪᖔᕐᒪ ᐊᐱᖅᓱᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ.  

 

 

ᑲᒥᓯᓇ, ᑭᐅᑎᓪᓗᑎᑦ ᒫᓐᓇ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ 

ᐊᑐᐊᒐᖅ 1010-ᒥᒃ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐊᑐᐊᒐᖓᑦ ᐸᕝᕕᓴᓐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ 

ᐅᑎᕐᕕᒋᔪᒪᑐᐃᓐᓇᖅᑕᕋ ᐅᓂᒃᑳᕆᔭᐃᑦ ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᑖᓐᓇ ᑎᒍᓯᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪ ᓴᐳᒻᒥᒻᔭᐅᓂᖏᑦ 

ᑲᓐᖑᓇᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᖅ ᑐᓐᖓᕕᒋᔭᐅᓕᕐᒪᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ. 

ᐅᖃᐅᓯᖃᖅᑰᕋᕕᑦ ᑕᒪᒃᑯᓂᖓ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᒃᑐᐊᓂᖃᖅᑐᓂᒃ ᐸᕝᕕᓵᕆᓂᕐᒧᑦ.  

 

 

ᖃᐅᔨᒍᒪᑐᐃᓐᓇᖅᑯᖓᓕ ᖃᐅᔨᓯᒪᒻᒪᖔᖅᐱᑦ 

ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᒥᑦ ᑕᒪᔅᓱᒪᓂ ᑭᖑᓪᓕᖅᐹᒥ 

ᓴᖅᑭᓚᐅᖅᑎᓪᓗᓯ  ᑲᑎᒪᔨᕋᓛᖑᔪᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᐅᓯᖃᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑳᓐᓂᒃ ᑎᑎᖅᓯᓯᒪᓪᓗᖓ ᐊᒥᓱᑦ ᑕᑯᔭᒃᑲ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᓯᒪᔪᑦ, ᑕᒪᒃᑮᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ.  

 

 

ᐅᖃᐅᓯᖃᓕᕋᐃᒐᑦᑕ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᒪᓕᒐᕐᒥᒃ, ᐃᓱᒪᒐᔪᒃᑲᑦᑕ 

ᓄᓇᖃᑦᑎᐅᔪᓂᒃ ᓄᓇᕐᔪᐊᕐᒥ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᑦᑐᑎᒃ 

ᒐᕙᒪᒃᑯᓐᓂᑦ, ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕈᒪᒍᑎᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᑉᐱᕈᓱᑦᑐᑎᒃ ᒐᕙᒪᒃᑯᑦ 
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or they believe the government has breached 

their privacy, but what was happening is that 

the biggest users of the law, at least from 

what I saw, were employees of Government 

of Nunavut.  

 

Now, the law doesn’t exclude them. The 

point I was making back then, Member, was 

that the law really wasn’t written with that 

kind of case in mind, and what was 

happening is that employees were fighting 

with each other, or fighting with 

management, and using the access and 

privacy law to do it. That’s not really, in my 

opinion, what the law was designed for, but 

that was the way that it was being used.  

 

In my first year here in Nunavut, I would say 

that easily the majority of the cases that I saw 

fit within that category. So that is why I 

mentioned it. I used a fancy phrase; the proxy 

battleground, but really all that means is 

people were using this law to fight each other 

inside the Government of Nunavut. That’s 

really what I meant.  

 

Now interestingly, in my second year and 

into my third year here in Nunavut, that kind 

of faded away and it was never clear to me 

why. Since the Department of Executive and 

Intergovernmental Affairs hasn’t been 

producing any statistics for a number of 

years now, it hasn’t been clear to me what’s 

going on down on the ground. I only see the 

appeals, but there was a period when I was 

getting very few of that kind of thing, and it’s 

interesting; just in the last few months it has 

come back again.  

 

Since the beginning of this calendar year, 

2024, I would say the majority of the new 

cases that I’ve seen have involved fights 

inside the Government of Nunavut. I’ve been 

hoping that they were gone forever, but that 

has turned out, sadly, not to be the case. 

Thank you, Mr. Chairman.  

ᓱᕋᐃᓯᒪᒋᐊᖏᓐᓂᒃ ᑲᓐᖑᓇᖅᑐᖁᑎᒥᓂᒃ, ᑭᓯᐊᓂᓕ 

ᐃᒪᐃᓚᐅᖅᑐᖅ ᐊᖏᓂᖅᐹᖏᑦ ᐊᑐᖅᐸᑦᑐᑦ ᒪᓕᒐᕐᒥᒃ,  

ᑕᑯᓚᐅᖅᑕᓐᓂᓪᓕ, ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  

 

 

ᑕᐃᒪᓕ ᒪᓕᒐᖅ ᐱᖃᓯᐅᔾᔨᖏᑦᑐᖅ ᑖᒃᑯᓂᖓ. 

ᐅᖃᐅᓯᕆᓇᓱᐊᖅᑲᐅᔭᕋ ᑕᐃᔅᓱᒪᓂ, ᒪᓕᒐᓕᐅᖅᑏ, 

ᒪᓕᒐᖅ ᑎᑎᕋᖅᓯᒪᓪᓚᕆᓚᐅᓐᖏᒻᒪᑦ ᑕᐃᒫᒃ 

ᐃᓱᒪᒋᓪᓗᒍ, ᐊᒻᒪᓗ ᐃᒪᐃᓚᐅᖅᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᑦᑎᐊᖃᑦᑕᐅᑎᓚᐅᓐᖏᒻᒪᑕ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᖏᖃᑎᖃᕐᓇᑎᑦ ᐊᐅᓚᑦᑎᔨᐅᔪᓂᑦ, ᐊᒻᒪᓗ ᐊᑐᖅᑐᑎᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒥᑦ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓂᑦ 

ᒪᓕᒐᐅᔪᒥᑦ. ᐅᕙᖓᓕ ᐃᓱᒪᒋᔭᖓᒍᑦ, ᖃᓄᖅ ᒪᓕᒐᖅ 

ᐋᖅᑭᑦᑕᐅᓯᒪᓐᖏᒻᒪᑦ, ᑭᓯᐊᓂ ᑕᐃᒫᒃ 

ᐊᑐᖅᑕᐅᓚᐅᖅᑐᖅ.  

 

 

ᓯᕗᓪᓕᖅᐹᒥ ᐊᕐᕌᒍᒥ ᑕᒫᓂ ᓄᓇᕗᒻᒥ, ᐅᖃᕋᔭᖅᑐᖓ 

ᐊᒥᓲᓂᖅᓴᐃᑦ ᑕᑯᓚᐅᖅᑕᒃᑲ ᓈᒻᒪᒋᔭᓐᓂᒃ ᑕᕝᕙᓂ. 

ᑕᐃᒫᒃ ᐅᖃᐅᓯᕆᖅᑲᐅᕙᕋ. ᐅᖃᖅᑲᐅᒐᒪ 

ᐱᐅᓯᒋᐊᖅᓯᒪᔪᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ; ᑕᒪᓐᓇ ᑐᑭᖃᕐᒪᑦ 

ᐃᓄᐃᑦ ᐊᑐᓚᐅᕐᒪᑕ ᑖᔅᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ 

ᐱᑦᑎᐊᖃᑦᑕᐅᓐᖏᑦᑐᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᐃᓗᐊᓂ. ᑕᐃᒪᓐᓇ ᐊᑐᖅᑕᐅᓚᐅᖅᐳᖅ.  

 

 

ᑕᐃᒪᓕ ᑐᓴᕈᒥᓇᖅᐳᖅ, ᐊᐃᒃᐸᖓᓂ ᐊᕐᕌᒍᒥ ᐊᒻᒪᓗ 

ᐱᖓᔪᒋᓕᖅᑕᖓᓄᑦ ᑕᒫᓂ ᓄᓇᕗᒻᒥ, ᑕᒪᓐᓇ 

ᐱᑕᖃᕈᓐᓃᓕᓚᐅᕐᒪᑦ ᐊᒻᒪᓗ ᑐᑭᓯᓇᓗᐊᕋᓂ ᐅᕙᓐᓄᑦ 

ᖃᓄᐃᒻᒪᑦ. ᑕᐃᒪᖓᓂ ᐱᓕᕆᕕᐊ ᐊᖓᔪᖃᐅᑎᑯ ᐊᒻᒪ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᓴᖀᓯᒪᖏᒪᑕ ᓇᓪᓕᐊᓄᑦ 

ᖃᑦᑎᐅᓕᖓᔪᓄ ᐊᕐᕋᒍᓄ, ᑐᑭᓯᓐᓇᖅᓯᒪᓇᑎ ᐅᕙᖕᓄ 

ᖃᓄᐃᔅᓯᒪᓂᐅᔪᓄᑦ. ᑕᑯᑐᐃᓐᓇᖅᑕᒃᑲᓕ 

ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓐᓂᕈᑕᐅᔪᑦ, ᑭᓯᐊᓂᓕ ᐊᑯᓂᒃ 

ᐱᓚᐅᖅᑐᖓ ᐊᒥᓲᖏᑦᑐᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ, ᐊᒻᒪᓗ 

ᑐᓴᕈᒥᓇᖅᑐᓂ; ᑕᖅᑮᑦ ᐊᒥᓲᓐᖏᑦᑐᑦ ᓈᓕᖅᑐᑦ 

ᐅᑎᒃᑲᓐᓂᓕᕆᕗᑦ. 

 

ᑕᐃᒪᖓᓂ ᐱᒋᐊᓚᐅᖅᓯᒪᒻᒪᓂᑦ ᑕᕝᕙᓂ ᐅᓪᓗᖅᓯᐅᑎᒥ 

ᐊᕐᕌᒍᒥ, 2024, ᐅᖃᕋᔭᖅᑐᖓ ᐊᒥᓲᓂᖅᓴᐃᑦ ᓄᑖᑦ 

ᑕᑯᓯᒪᔭᒃᑲ ᐱᑦᑎᐊᖃᑦᑕᐅᑎᓐᖏᑦᑐᑦ ᐃᓗᐊᓂ ᒐᕙᒪᒃᑯᑦ 

ᓄᓇᕗᒻᒥ. ᑕᐃᒪᓕ ᓂᕆᐅᒃᓯᒪᒐᓗᐊᖅᑯᖓ 

ᑕᐅᕗᖓᓕᒫᖅ ᐱᑕᖃᒃᑲᓂᔾᔮᓐᖏᒻᒪᑦ, ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 

ᓴᖅᑭᖅᓯᒪᔪᖅ, ᖁᕕᐊᓇᓐᖏᑦᑐᒐᓗᐊᖅ, 

ᑕᐃᒪᐃᓐᖏᖔᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Commissioner, the Standing Committee’s 

November 2022 report recommended that the 

Minister responsible for the Public Service 

Act formally requests the Office of the Ethics 

Officer to initiate contact with your office to 

discuss areas of potential collaboration. What 

discussions have you had with the office of 

Nunavut’s ethics officer concerning the 

relationship between his office’s role in 

addressing employee concerns regarding 

wrongdoing and harassment and your 

office’s role with respect to the use of the 

Access to Information and Protection of 

Privacy Act? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Steele.  

 

Mr. Steele: Thank you, Mr. Chairman. The 

ethics officer is appointed under the Public 

Service Act to deal with certain kind of 

complaints from inside the Government of 

Nunavut. The short answer to your question, 

Member: there have been no discussions at 

all. However, I want to add a couple of 

details to that. One is that there has been a lot 

of turnover in that position over the last year. 

The previous ethics officer retired, then 

somebody was appointed and a few months 

later was named as a judge. So then there 

was somebody temporary to replace her for 

just a few months, and it’s only about two 

months ago that I think another ethics officer 

has been appointed. Hopefully that person 

will stay, but because of the turnover, I really 

didn’t expect there to be much conversation.  

 

Having said that, the other thing I want to 

add, Mr. Chairman, is really, we do very 

different jobs, the ethics officer and I, and I 

don’t anticipate that there would be a lot of 

overlap or ways for us to cooperate. In the 

three years that I’ve been in Nunavut and I 

have had, if you add up the total number of 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇ, 

ᑲᑎᒪᔨᕋᓛᑦ ᓄᕕᐱᕆ 2022−ᒥ ᐅᓂᒃᑳᓕᐊᖓᑦ 

ᐊᑐᓕᖁᔨᓚᐅᖅᐳᖅ ᒥᓂᔅᑕ ᑲᒪᒋᔭᓕᒃ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ ᐱᖁᔭᖓᓂᒃ ᑐᒃᓯᕋᖁᔨᓪᓗᓂ 

ᐱᑦᑎᐊᕆᐊᖃᕐᓂᐅᑉ  ᐊᒡᓚᕝᕕᐊᓂ 

ᖃᐅᔨᒋᐊᖅᑎᑦᑎᖃᑦᑕᖁᓪᓗᒍ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ 

ᐅᖃᐅᓯᖃᕐᓗᑎᒃ ᐱᓕᕆᖃᑎᒌᒍᑕᐅᑐᐃᓐᓇᕆᐊᓕᖕᓂᒃ. 

ᖃᓄᖅ ᐅᖃᖃᑎᖃᖅᓯᒪᕕᑦ ᓄᓇᕗᒻᒥ 

ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᔨᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐱᓕᕆᖃᑎᒌᖕᓂᖏᑦ ᑎᑎᕋᕐᕕᖓᑕ ᐃᖅᑲᓇᐃᔮᖏᓐᓂ 

ᐱᓕᕆᐊᕆᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓱᒫᓘᑎᖏᑦ ᐱᓪᓗᒍ 

ᑕᒻᒪᖅᑐᒥᒃ ᐱᓕᕆᓂᖅ ᐸᕝᕕᓴᐃᓂᕐᓗ ᑎᑎᕋᕐᕕᐱᓪᓗ 

ᐃᖅᑲᓇᐃᔮᖓ ᐃᒃᐱᒋᓗᒍ ᐊᑐᕐᓂᖅ ᐱᔪᓐᓇᕐᓂᖅ 

ᓇᓗᓇᐃᔭᐅᑎᓂᒃ ᓴᐳᒻᒦᓂᕐᓗ ᑕᑯᔭᐅᔭᕆᐊᖃᓐᖏᑦᑐᓄᑦ 

ᐱᖁᔭᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᒪᔨ ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᖅᑐᖅ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ 

ᐱᓕᕆᐊᖃᕐᓂᐊᕐᓗᓂ ᐅᓐᓂᕐᓗᒍᑕᐅᔪᓂᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ. ᓇᐃᓈᕐᓗᒍ ᑭᐅᔾᔪᑎᒐ ᐊᐱᖅᑯᑎᓐᓄᑦ, 

ᒪᓕᒐᓕᐅᖅᑏ: ᐅᖃᐅᓯᐅᓯᒪᓐᖏᑦᑎᐊᖅᑐᖅ. ᑭᓯᐊᓂᓕ, 

ᐃᓚᒋᐊᕈᒪᒐᒃᑯ ᒪᕐᕉᓐᓂᒃ ᓇᓗᓇᐃᖅᓱᖅᓯᒪᔪᓂᒃ 

ᑕᒪᑐᒧᖓ. ᐊᑕᐅᓯᖅ ᐊᓯᔾᔨᑲᑕᐃᓐᓇᕐᒪᑦ ᐃᖅᑲᓇᐃᔮᖅ 

ᐊᕐᕌᓂᓂᑦ. ᑕᐃᓐᓇ ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ 

ᑲᒪᔨᐅᓚᐅᖅᑐᖅ ᓄᖅᑲᓚᐅᕐᒪᑦ, 

ᑎᒃᑯᐊᖅᑕᐅᔪᖃᓕᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᑕᖅᑮᑦ ᐊᒥᓲᖏᑦᑐᑦ 

ᐊᓂᒍᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᔨᕈᖅᑎᑕᐅᓪᓗᓂ. ᑕᐃᒪᓕ 

ᐃᓇᖐᑲᐃᓐᓇᖅᑐᖃᑲᐃᓐᓇᓕᓚᐅᖅᑐᖅ ᑕᖅᑭᒐᓚᓐᓄᑦ, 

ᐊᒻᒪᓗ ᑕᖅᑮᒃ ᒪᕐᕉᒃ ᐊᓂᒍᓕᖅᑑᒃ ᑕᐃᓐᓇ 

ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᒪᔨᒥᒃ 

ᑎᒃᑯᐊᖅᑕᐅᔪᖃᖅᐸᓪᓚᐃᓚᐅᖅᑐᖅ. ᑕᐃᓐᓇ ᐃᓄᒃ 

ᑕᐃᑲᓃᖏᓐᓇᖁᓇᖅᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂ 

ᐊᓯᔾᔨᖃᑦᑕᕐᓂᖏᓐᓄᑦ, ᓂᕆᐅᓗᐊᓚᐅᖏᑦᑐᖓ 

ᐅᖃᖃᑎᒌᓗᐊᕐᓂᐊᕆᐊᒃᓴᖅ.  

 

ᑕᒪᓐᓇ ᐅᖃᓚᐅᖅᑐᒍ, ᐊᓯᐊ ᐃᓚᒋᐊᕈᒪᔭᕋ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᔾᔨᒋᓐᖏᑦᑑᑎᒻᒪᕆᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔮᖃᖅᑐᒍᑦ, ᐱᑦᑎᐊᖅᑐᓕᕆᔨ ᐊᒻᒪᓗ ᐅᕙᖓ, 

ᐊᒻᒪᓗ ᓂᕆᐅᓐᖏᑦᑐᖓ 

ᖃᓪᓕᖃᑦᑕᐅᑎᓗᐊᕐᓂᐊᖅᑐᒋᓇᖓ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ 

ᐱᓕᕆᖃᑎᒌᒍᓐᓇᕐᒪᖔᓐᓄᒃ. ᐱᖓᓱᓂᑦ ᐊᕐᕌᒍᓂᑦ 

ᓄᓇᕗᒻᒦᓕᖅᑎᓪᓗᖓ ᐊᒻᒪᓗ ᐱᓯᒪᓪᓗᖓ, ᑲᑎᑎᕈᕕᒋᑦ 

ᐊᒥᓲᓂᖏᑦ  
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files, it’s over 200 now, I’ve had one; one 

case out of over 200 where there was a good 

reason for me to consult with the ethics 

officer because there was overlap between 

what I was doing and what he was doing.  

 

I anticipate that there will be ongoing 

conversation between the new ethics officer 

and myself once he settles into his role, but 

it’s not going to apply to a lot of the work 

that we do because we do have quite 

different jobs. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Commissioner, I posed that question in the 

context of perhaps working together to help 

to educate specifically employees on the 

route that they can take to address issues of 

concern that they have within the workplace. 

Does that make better sense to you? Thank 

you, Mr. Chairman.  

 

Chairman: Commissioner Steele.  

 

Mr. Steele: Thank you, Mr. Chairman. Yes, 

Member, that does make sense to me. It’s 

always a good idea to make sure that 

employees of the Government of Nunavut 

know what avenues are available to them if 

there’s some issue that they have that they 

need to pursue. There’s the ethics officer if 

they seen what they believe to be 

wrongdoing. There’s access and privacy if 

there’s information that they want, or if they 

believe that their privacy has been breached.  

 

Let’s not forget that the main avenue for 

Government of Nunavut employees is the 

collective agreement and the grievance 

process, which is very well established and I 

think very well known. They are quite 

different processes without a lot of overlap 

between them, but if there’s anything I can 

do together with the public service, the 

ᐱᓕᕆᐊᕆᓯᒪᔭᒃᑲ, ᐅᖓᑖᓃᓕᖅᑐᑦ 200, 

ᐱᖃᖅᓯᒪᕗᖓ; ᐊᑕᐅᓯᖅ 200-ᖑᓗᐊᖅᑐᓂᑦ 

ᐱᔾᔪᑎᖃᑦᑎᐊᓚᐅᕋᒪ ᐅᖃᖃᑎᖃᕆᐊᔅᓴᖅ 

ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᒪᔨᒥᑦ ᐱᓪᓗᒍ 

ᖃᓪᓕᖃᑦᑕᐅᑎᓚᐅᕐᒪᑕ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᒃᑲ ᐊᒻᒪ 

ᖃᓄᐃᓕᐅᕐᓂᕆᔭᖓᓂ. 

 

ᓂᕆᐅᑦᑐᖓ ᐅᖃᖃᑎᒌᖏᓐᓇᕐᓂᐊᕆᐊᖏᑦ ᓄᑖᖅ 

ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᑲᒪᔨ ᐊᒻᒪᓗ ᐅᕙᖓ 

ᐃᓂᓪᓚᒃᓯᒪᓕᕈᓂ ᐃᖅᑲᓇᐃᔮᖓᓄᑦ, ᑭᓯᐊᓂ 

ᐊᑐᔾᔮᖏᑦᑐᖅ ᐊᒥᓱᓂᒃ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂᒃ ᐅᐱᓐᓇᕋᓂ 

ᐊᑦᔨᒌᖏᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᕋᓐᓄᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇ, 

ᐊᐱᕆᓚᐅᕋᒃᑯ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐱᓕᕆᖃᑎᒌᓐᓂᐅᔪᖅ ᐃᑲᔪᖁᓪᓗᒍ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᐊᑕᐅᔪᓂᒃ 

ᖃᓄᖅ ᑲᒪᔪᓐᓇᕐᒪᖔᑕ ᐃᓱᒫᓘᑎᐅᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ. ᑕᒪᓐᓇ ᐃᓕᖕᓄᑦ ᑐᑭᖃᕐᓂᖅᓴᐅᕚ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᒥᓯᓇ ᓯᑎᐅᓪ.  

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᒪᓕᒐᓕᐅᖅᑏ, ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᑐᑭᖃᑦᑎᐊᖅᑐᖅ. 

ᑕᒪᓐᓇ ᐱᐅᖏᓐᓇᐅᔭᕐᒪᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᖃᐅᔨᒪᑦᑎᐊᖁᓪᓗᒋᑦ 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᐃᓐᓇᖅᑕᖃᕐᒪᖔᖅ ᑕᒪᒃᑯᓄᖓ 

ᐱᔾᔪᑎᑕᖃᓕᕐᓂᖅᐸᑦ ᐱᓇᓱᐊᕆᐊᖃᖅᑕᖏᓐᓂᒃ. ᑕᐃᒪ 

ᐱᑦᑎᐊᕆᐊᖃᖅᑐᓕᕆᔨᑕᖃᖅᑯ ᑕᑯᔪᒥᓂᐅᑉᐸᑕ 

ᐅᑉᐱᕆᔭᖏᓐᓂ ᐱᑦᑎᐊᖏᓐᓂᐅᔪᒥᑦ. ᐊᑐᐃᓐᓇᖃᕐᓂᖅ 

ᐊᒻᒪ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᑐᑭᓯᒋᐊᕈᑎᑕᖃᖅᐸᑦ 

ᐱᔪᒪᔭᖏᓐᓂᒃ, ᐅᕝᕙᓘᓐᓃᑦ ᐅᑉᐱᕈᓱᑉᐸᑕ 

ᑲᓐᖑᓇᖅᑐᖁᑎᖏᑦ ᓯᖁᒥᑕᐅᓐᓂᖅᑲᑕ. 

 

 

ᐳᐃᒍᖅᑕᐃᓕᑕ ᐊᖅᑯᑎᓪᓗᐊᑕᐅᔪᖅ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐊᖏᖃᑎᒌᒍᑕᐅᔪᖅ ᐊᒻᒪᓗ ᐅᓐᓂᕐᓗᓐᓂᐅᔪᖅ, ᑕᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕐᒪᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖅᑐᒋᔭᕋ. 

ᐊᔾᔨᒌᓐᖏᑦᑑᑎᐅᒻᒪᑕ ᐃᓕᖅᑯᓯᐅᔪᑦ 

ᖃᓪᓕᖃᑦᑕᐅᑎᓗᐊᕋᑎᒃ, ᑭᓯᐊᓂᓕ ᖃᓄᐃᓕᐅᕈᓐᓇᕈᒪ 

ᑲᑐᔾᔨᓗᖓ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ,  
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Department of Human Resources, and the 

ethics officer to help educate Government of 

Nunavut employees about what options are 

available to them, I’m more than happy to do 

that.  

 

To date though, to answer your question 

directly, Member, there have been no 

discussions of that kind. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Steele. I’m sure 

Mr. Murdoch-Flowers would be interested in 

speaking to both the Department of HR and 

yourself. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I 

don’t know if I have publicly congratulated 

Mr. Murdoch-Flowers on his appointment, so 

congratulations. I’m sure you’re listening 

today.  

 

To the Department of Executive and 

Intergovernmental Affairs, on that same issue 

of the government’s response to the Standing 

Committee’s November 2022 report, it 

indicated that to date the Government of 

Nunavut has not had any discussions to 

revise the grievance processes in relation to 

access to information and protection of 

privacy, and the issue can be raised at the 

next meeting with the Nunavut Employees 

Union. I would like to know what the status 

of these discussions are. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you Ms. Brewster. Mr. 

Witzaney.  

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) I’ll have 

to confer with my colleagues at the 

Department of Human Resources. 

Unfortunately, they’re not here with us 

today, but I think it’s a good avenue to 

explore because the commissioner is right 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪᓗ ᐱᑦᑎᐊᖅᑐᓕᕆᔨᐅᔪᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ ᓇᓖᕌᕈᑎᓂᒃ 

ᐊᑐᐃᓐᓇᖅᑕᖃᕐᒪᖔᖅ, ᖁᕕᐊᓱᑦᑎᐊᕋᔭᖅᑐᖓ 

ᑕᐃᒪᐃᓕᐅᕆᐊᔅᓴᖅ.  

 

 

ᐅᓪᓗᒥᒧᑦ, ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᒪᓕᒐᓕᐅᖅᑏ, 

ᐅᖃᐅᓯᐅᓯᒪᖏᑦᑐᖅ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑎᐅᓪ. 

ᒥᔅᑕ ᒧᑖᒃ-ᕙᓚᐅᔅ ᐅᖃᖃᑎᖃᕈᒪᒐᔭᖅᑐᒃᓴᐅᕗᖅ 

ᑕᒪᐃᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᕝᕕᓪᓗ. ᒥᔅ 

ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᐅᖃᓚᐅᕐᒪᖔᕐᒪ ᐅᐱᒍᓱᓐᓂᕐᒥᒃ ᒥᔅᑕ 

ᒧᑖᒃ-ᕙᓚᐅᔅ ᑎᒃᑯᐊᖅᑕᐅᓂᖓᓄᑦ, ᐅᐱᒋᕙᒋᑦ. ᐅᓪᓗᒥ 

ᓈᓚᑐᔅᓴᐅᒐᕕᑦ.  

 

 

ᑖᒃᑯᓄᖓ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ, 

ᑕᒪᑐᒧᖓᔅᓴᐃᓐᓇᖅ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᖏᓐᓄᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᓄᕕᐱᕆ 2022-ᒥ ᐅᓂᒃᑳᓕᐊᖏᓐᓄᑦ, 

ᓇᓗᓇᐃᖅᓯᓯᒪᓚᐅᖅᑐᑦ ᐅᓪᓗᒥᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐅᖃᐅᓯᖃᖅᓯᒪᖏᒻᒪᑕ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᒥᒃ 

ᐅᓐᓂᕐᓗᒍᑕᐅᕙᑦᑐᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᑐᓴᕈᑎᓂᒃ ᐊᒻᒪᓗ ᓴᐳᔾᔨᓂᕐᒥᒃ ᑲᓐᖑᓇᖅᑐᓂᒃ, ᐊᒻᒪᓗ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᒍᓐᓇᖅᑐᓂ ᑭᖑᓪᓕᕐᒥ 

ᑲᑎᒪᖃᑎᖃᓕᕐᒥᑉᐸᑕ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. ᖃᐅᔨᒍᒪᔪᖓ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 

ᑕᒪᒃᑯᐊ ᐅᖃᖃᑎᒌᓐᓂᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ.  

 

 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐅᖃᖃᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᐸᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲ  

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᐅᒡᒍᐊᓇᖅᑑᒐᓗᐊᖅ, 

ᐅᕙᓃᖏᒻᒪᑕ ᐅᓪᓗᒥ, ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 

ᐊᖅᑯᑎᑦᑎᐊᕙᐅᓱᒋᕙᕋ ᖃᐅᔨᓇᓱᐊᕐᓗᒍ ᐅᐱᓐᓇᕋᓂ 

ᑲᒥᓯᓇᐅᔪᖅ ᓱᓕᒻᒪᑦ  
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that we do have a lot of these types of files 

that come to us where it’s an employee 

relations matter or a conflict in the workplace 

that escalates to the Access Act. It’s not the 

best avenue for that. I think a lot of people 

expect there to be a smoking gun in their 

supervisor’s email or in one of their 

colleague’s emails that says, “Oh, this person 

was talking about me behind my back.”  

 

The reality is that most Government of 

Nunavut employees understand that there’s 

an access Act and will say those things on 

the phone or to each other face to face. I 

don’t think anybody actually gets much out 

of the access process when it comes to 

employee relations files.  

 

These also are files that tend to get to the 

Information and Privacy Commissioner’s 

desk just because the emotions are high and 

so people want to explore any kind of avenue 

for relief if they aren’t getting the records 

they are looking for or expect to see. 

However, it continues to be an area that I 

think our department needs to collaborate 

closer with the Department of Human 

Resources on, particularly about providing 

more information to employees when they 

are being either terminated or if there is a 

conflict in the workplace, being able to 

provide them more information may satisfy 

them that there’s not some sort of 

background conspiracy happening, because 

most of the time if it’s getting to an 

employee relations case there’s some pretty 

egregious behaviour happening.  

 

Your point is well taken and I will follow-up 

with Human Resources to see what more we 

can do to explore those avenues. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Ms. Brewster.  

 

ᐊᒥᓱᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑎᑎᖅᑲᖁᑎᖃᕋᑦᑕ ᐅᕙᑦᑎᓐᓄᑦ 

ᑎᑭᑉᐸᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂ ᓴᖅᑭᔭᖅᑐᖅ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᒪᓕᒐᕐᒥᒃ. ᑕᒪᓐᓇ ᐊᖅᑯᑎᑦᑎᐊᕙᐅᓂᖅᐸᐅᖏᒻᒪᑦ. 

ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᓂᕆᐅᑉᐸᓚᐃᒻᒪᑕ ᐱᑕᖃᖅᑐᑎᒋᑦᑎᓪᓗᑎ 

ᐊᖓᔪᖅᑳᖏᑕ ᐃᕐᖐᓐᓈᖅᑕᐅᑎᖓᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᖓᑕ ᐃᕐᖐᓐᓈᖅᑕᐅᑎᖓᒍᑦ 

ᐅᖃᖅᓯᒪᔪᒥᒃ "ᐆ, ᑖᓐᓇ ᐃᓄᒃ ᐅᕙᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ ᑐᓄᓐᓂ."  

 

ᐃᒪᐃᓕᖓᒻᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᑐᑭᓯᐅᒪᔪᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᖅᑕᖃᕆᐊᖓ 

ᐊᒻᒪᓗ ᐅᖃᕐᓂᐊᖅᑐᑎᒃ ᑕᒪᒃᑯᓂᖓ ᐅᖄᓚᐅᑎᒃᑯᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑕᑯᖃᑦᑕᐅᑎᓗᑎᒃ. ᑭᓇᑐᐃᓐᓇᖅ 

ᐱᓗᐊᖃᑦᑕᖅᑰᖏᒻᒪᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ.  

 

ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᑎᑎᖅᑲᖁᑎᒋᔭᐅᕙᒃᑭᕗᑦ 

ᖃᐅᔨᒃᑲᐃᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᒋᔭᕐᓄᓪᓗ ᑲᒥᓯᓇᐅᑉ 

ᑭᐳᖓᓄᐊᕋᔪᒃᖢᑎᒃ ᓲᖃᐃᒻᒪ ᐃᒃᐱᒋᔭᖏᑦ 

ᐅᓄᖅᑐᐊᓘᖕᒪᑕ ᐊᒻᒪ ᐃᓄᐃᑦ ᖃᐅᔨᓇᓱᒍᒪᖕᒪᑕ 

ᖃᓄᑐᐃᓐᓇᖅ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐱᓐᖏᒃᑯᑎᑦ ᑎᑎᖅᑲᓂᒃ 

ᕿᓂᖅᑕᒥᓂᒃ ᓂᕆᐅᒋᔭᖏᓐᓂᒡᓘᓐᓃᑦ. ᑭᓯᐊᓂᓕ, 

ᑕᒪᓐᓇ ᓱᓕ ᑲᒪᒋᔭᐅᒻᒪᑦ ᐱᓕᕆᕕᒋᔭᕗᑦ 

ᐱᓕᕆᖃᑎᖃᒃᑲᓐᓂᕆᐊᖃᖅᐸᓪᓚᐃᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ, ᐱᓗᐊᖅᑐᒥᒃ 

ᑐᓴᖅᑎᑦᑎᑲᓐᓂᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᐃᑲᔫᑎᒃᓴᐅᔪᓐᓇᖅᐳᖅ 

ᑎᑎᖅᑲᖁᑎᓂᒃ ᐱᓐᖏᑉᐸᑕ ᕿᓂᖅᑕᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᓂᕆᐅᒃᖢᑎᒃ ᑕᑯᓂᐊᕋᓱᒋᓪᓗᑎᒃ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᓱᓕ 

ᐱᓕᕆᐊᖑᒻᒪᑦ ᐱᓕᕆᕝᕕᕗᑦ 

ᐱᓕᕆᖃᑎᖃᕐᓂᖅᓴᐅᒋᐊᖃᖅᑐᒋᕙᒃᑲ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, ᐱᓗᐊᖅᑐᒥ 

ᑐᑭᓯᒋᐊᖅᑎᑦᑎᒃᑲᓐᓂᕋᓱᐊᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᓄᖅᑲᖅᑎᑕᐅᔪᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᑉᐸᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᕐᖓᓂ, 

ᑐᓴᖅᑎᑲᓐᓂᕐᓗᒋᑦ ᓈᒻᒪᔅᓴᖅᑎᑦᑎᒍᓐᓇᖅᑐᖅ 

ᖃᓄᐃᒍᑎᑕᖃᖏᒋᐊᖓᓂᒃ, ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓛᓐᓂᒃᑯᑦ 

ᖁᐊᖅᓵᓇᖅᑐᓂᑦ ᖃᓄᐃᓕᖃᑦᑕᕐᒪᑕ.  

 

ᐅᖃᐅᓯᕆᔭᐃᑦ ᑐᓴᖅᑕᐅᑦᑎᐊᖅᐳᖅ ᐊᒻᒪ 

ᖃᐅᔨᒋᐊᕐᓂᐊᖅᐳᖓ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᖃᐅᔨᒋᐊᕐᓗᖓ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  
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Ms. Brewster: Thank you for that response. I 

know that there’s work to update the Human 

Resources Manual, section 1104 on the 

release of information and I’m hearing from 

the witness that he doesn’t necessarily have 

that information in front of him, so I would 

like to ask for a commitment to get back to 

us with an update on that, Mr. Chairman. 

Thank you.  

 

Chairman: Thank you. Mr. Witzaney.  

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) 

Absolutely. As a response to this Committee 

following the hearings, or as a response to 

the report, I will be more than happy to 

confer with our colleagues at the Department 

of Human Resources and give a full update. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you for that commitment. 

Ms. Brewster.  

 

Ms. Brewster: Thank you. I appreciate that. 

It’s early in the morning. I keep fumbling 

with when to put my headphone on.  

 

I would like to go back to the Information 

and Privacy Commissioner and just talk a 

little bit about different public bodies. Just to 

start, commissioner, what’s your position 

with respect to making alcohol education 

committees subject to the Access to 

Information and Protection of Privacy Act? 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Steele.  

 

Mr. Steele: Thank you, Mr. Chairman. Just 

to start with a very brief bit of background, 

the access law and privacy law applies only 

to public bodies. Those are the words in the 

English version of the law, “a public body,” 

and which is defined to a certain extent, but 

modern governments have so many entities 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᖃᐅᔨᒪᔪᖓ 

ᐱᓕᕆᔪᖃᕐᒪᑦ ᓄᑖᕐᖑᕆᐊᖅᑕᐅᖁᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᐊᒐᖓ, ᐃᓚᖓ 1104 

ᓴᖅᑭᑕᐅᓂᖏᓐᓄᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ ᐊᒻᒪᓗ 

ᑐᓴᖅᑐᖓ ᐊᐱᖅᓱᖅᑕᐅᔪᒥᒃ ᐱᓯᒪᓐᖏᒻᒪᒍ, ᑕᐃᒃᑯᐊ 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ ᐱᓯᒪᓐᖏᓐᓇᒥᒋᑦ. ᐊᐱᕆᔪᒪᒐᒪ 

ᐊᖏᖅᓯᒪᔪᓐᓇᕐᒪᖔᖅ ᐅᕙᑦᑎᓐᓄᑦ ᐅᑎᓛᕈᓇᕐᓂᕋᕐᓗᓂ  

ᖃᓄᐃᓕᖓᓕᕐᓂᖓᓂ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ.   

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ.  

 

 

ᐅᐃᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐄᑦᑎᐊᖅ. ᑭᐅᓂᐊᕐᓗᒋᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᓈᓚᖕᓂᐅᕌᓂᒃᑎᓪᓗᒋᑦ, ᑭᐅᓗᖓᓘᓐᓃᑦ ᐅᓂᒃᑳᒧᑦ, 

ᖁᕕᐊᓱᑐᐃᓐᓇᖕᓂᐊᖅᐳᖓ ᑲᑎᖃᑎᖃᕆᐊᒃᓴᖅ 

ᐱᓕᕆᖃᑎᑦᑎᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ 

ᑐᓴᖅᑎᑦᑎᓗᖓᓗ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᖏᕋᕕᑦ. ᒥᔅ 

ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓕᑦᑎᐊᖅᐸᕋ. 

ᐅᓪᓛᖑᓗᐊᕐᖓᑦ. ᓯᐅᒻᒥᒑᕋ ᐋᖅᑭᑦᑕᐅᑎᒋᔭᓐᖏᓚᕋ.  

 

ᐅᑎᑲᐃᓐᓇᕈᒪᓪᓗᖓ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒧᑦ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᖃᒐᓛᓪᓗᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑎᒥᐅᔪᓂᒃ. ᐱᒋᐊᕈᑎᒋᓗᒍ, ᑲᒥᓯᓇ, ᖃᓄᐃᓕᖓᕕᓯᓕ 

ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᖁᓪᓗᒋᑦ ᑎᒍᓯᓂᕐᒥᑦ 

ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ.  

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᓇᐃᑦᑐᕈᓗᒻᒥᒃ, ᐱᔪᓐᓇᕐᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᑐᕌᖓᑐᐃᓐᓇᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᑐᐊᖏᓐᓄᑦ. 

ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ ᖃᓪᓗᓈᑎᑑᖓᔪᑦ ᒪᓕᒐᕐᒥ, 

“ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑎᒥᐅᔪᓄᑦ”, ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᓂ ᐃᓚᖓᒍᑦ. ᑭᓯᐊᓂᓕ 

ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᒐᕙᒪᐅᔪᑦ ᐊᒥᓱᓂᒃ ᑎᒥᖁᑎᖃᕐᒪᑕ 
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where it is not clear whether they fit within 

the definition or not.  

 

The Member is asking whether the alcohol 

education committees are, or are not, or 

should be, or should not be under the 

legislation. All I can say, Member, is that to 

my knowledge, and I’ve read every single 

appeal decision since Nunavut was created, 

the question has never been raised.  

 

I do not want to sit here and give an advance 

opinion on it because if somebody were to 

actually apply for information from one of 

those committees or complain about a 

privacy breach, I would have to look at it 

with an open mind and not already be 

committed to a certain answer. All I can say, 

Member, is I can look at the definition and 

it’s not clear to me whether they are in or out. 

It’s something I’d have to look at very 

carefully given the facts of a particular case.  

 

I’ll end, Mr. Chairman, by just going back to 

something that seems to be one of my main 

points of my appearance before this 

Committee, and that is what I want more 

than anything is clarity. If you, Members, 

believe that alcohol education committee 

should be covered by this law, well that’s an 

easy thing to do. You either change the law 

to say so, or you put pressure on the 

government to add them to the regulation, 

because the list of public bodies is in a 

regulation. So that’s not something this 

House would change. It’s something that the 

cabinet would change, and if you believe that 

they should be, you need to tell the 

government to add them to that regulation. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Steele. Ms. 

Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I 

appreciate that. Commissioner, the 

ᑐᑭᓯᓇᓗᐊᕋᑎᒃ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᑐᑭᖓᓄᑦ 

ᐋᒡᒐᓘᓐᓃᑦ.  

 

ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᕋᓛᖏᑦ ᐊᐱᖅᑯᓯᖃᕐᒪᖔᑕ ᐋᒡᒐᓘᓐᓃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᕐᒦᒋᐊᖃᓐᖏᒻᒪᖔᑕ. 

ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ, ᒪᓕᒐᓕᐅᖅᑏ, ᖃᐅᔨᒪᔭᒃᑯᓪᓕ, 

ᐊᒻᒪᓗ ᐅᖃᓕᒫᖅᓯᒪᔭᐃᓐᓇᕆᓪᓗᒋᑦ 

ᐊᔪᐃᓐᓇᕆᐊᒃᑲᓐᓂᕈᑕᐅᔪᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᔪᑦ ᑕᐃᒪᓐᖓᑦ 

ᓄᓇᕗᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ, 

ᐊᐱᖅᑯᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ.  

 

ᐅᕙᓂ ᐃᒃᓯᕙᔪᒪᓐᖏᑦᑐᖓ ᐊᒻᒪᓗ ᓯᕗᓂᐊᒍᑦ 

ᐃᓱᒪᒋᔭᓐᓂᒃ ᐅᖃᐅᓯᖃᕐᓗᖓ, ᐅᐱᓐᓇᕋᓂ 

ᑭᓇᑐᐃᓐᓇᖅ ᐱᓇᓱᐊᓪᓚᕆᓐᓂᖅᐸᑦ ᑐᑭᓯᒋᐊᕈᑎᒥᒃ 

ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑲᖅᓴᖏᓪᓗᓂ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓯᖁᒥᑦᑎᓂᕐᒥᒃ, 

ᕿᒥᕐᕈᔭᕆᐊᖃᕋᔭᖅᑕᕋ ᒪᑐᐃᖓᔪᒥᒃ ᐃᓱᒪᖃᕐᓗᖓ 

ᐊᒻᒪᓗ ᑭᐅᓪᓚᕆᖏᓪᓗᒍ. ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ, 

ᒪᓕᒐᓕᐅᖅᑏ, ᕿᒥᕐᕈᒍᓐᓇᖅᑕᕋ ᑐᑭᖓ ᐊᒻᒪᓗ 

ᑐᑭᓯᓇᕋᓂ ᐅᕙᓐᓄᑦ ᐃᓗᐊᓃᒻᒪᖔᑕᓘᓐᓃᑦ. ᑕᒪᓐᓇ 

ᑕᑯᒋᐊᑦᑎᐊᕆᐊᖃᕋᔭᖅᑕᕋ, ᐃᓱᒪᒋᓪᓗᒋᑦ ᓱᓕᓂᖏᑦ.  

 

 

ᓄᖅᑲᐅᓯᕐᓗᖓ, ᐃᒃᓯᕙᐅᑖᖅ, ᐅᑎᑲᐃᓐᓇᕐᓗᖓ 

ᐅᖃᐅᓯᕆᓪᓗᐊᑕᖅᑕᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓃᑎᓪᓗᖓ, 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒐᒃᑯ. ᒪᓕᒐᓕᐅᖅᑏᑦ, 

ᐅᑉᐱᕈᓱᒃᑯᕕᑦ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓂᕐᒧᑦ ᑖᔅᓱᒧᖓ ᒪᓕᒐᕐᒧᑦ, ᑕᒪᓐᓇ 

ᐱᔭᕆᐊᑭᑦᑑᔪᖅ. ᐊᓯᔾᔩᒍᕕᑦ ᒪᓕᒐᕐᒥᒃ ᐅᖃᕐᓗᑎᑦ, 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᒃᓱᕈᖅᑎᓕᕈᕕᐅᒃ ᒐᕙᒪᒃᑯᑦ 

ᐃᓚᓕᐅᖁᓗᒋᑦ ᒪᓕᒐᕐᓄᑦ. ᐱᔾᔪᑎᒋᓪᓗᒍ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑎᒥᐅᔪᑦ ᐊᑐᐊᒐᕐᒦᒻᒪᑕ. ᒪᓕᒐᓕᐅᕐᕕᒃ 

ᐊᓯᔾᔨᒐᔭᓐᖏᑦᑐᖅ, ᑕᒪᓐᓇ ᒥᓂᔅᑕᓄᑦ 

ᐊᓯᔾᔨᖅᑕᐅᒐᔭᖅᑐᖅ. ᐊᒻᒪᓗ ᐅᑉᐱᕈᓱᒃᑯᕕᑦ 

ᑕᐃᒪᐃᒋᐊᖃᖅᑐᒋᓪᓗᒋᑦ, ᐅᖃᐅᑎᒋᐊᖃᖅᑕᑎᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᓚᓯᖁᓪᓗᒋᑦ ᒪᓕᒐᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑎᐅᓪ. ᒥᔅ 

ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓕᑦᑎᐊᖅᐸᕋ. ᑲᒥᓯᓇ,  
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Government of Nunavut’s strategy titled 

Taking Steps to Reduce Alcohol-Related 

Harm in Nunavut was published in October, 

2016, and it indicated that it would explore 

“…ways to increase communication between 

the courts and the permit system with respect 

to alcohol-related limitations, restrictions and 

prohibitions for individuals in the 

territory…”. During your last appearance 

before the Standing Committee, you stated 

that you did not understand what the holdup 

could be about the courts and the government 

talking to each other about who was under an 

alcohol prohibition and who was not.  

 

I would like to know: have you had any 

discussions with the government concerning 

this issue? Thank you, Mr. Chairman.  

 

Chairman: Mr. Steele.  

 

Mr. Steele: Thank you, Mr. Chairman. 

Again, the short answer is no. There have 

been no such discussions, but I hasten to add, 

nor would I expect there to be because that’s 

not the sort of thing I would expect the 

government to consult me about.  

 

I just want to make sure that we understand 

each other, Member, about what exactly I did 

say last time, and that is that court orders are 

public documents. Now, sometimes the order 

may be that somebody’s identity is not 

revealed, but let’s leave those aside. 

However, your typical court order is a public 

document because our courts are public. 

They operate in public, and so there’s 

nothing inherently secret about a court order.  

 

If somebody’s under an alcohol ban, which is 

honestly a common provision of, for 

example, bail orders and often of sentencing, 

that’s a public document. What I was saying 

last time, and I’ll say again, is if the issue is 

that people don’t know what the court orders 

say, I don’t understand what’s preventing 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᖓ ᑕᐃᒎᓯᓕᒃ 

ᐃᒥᐊᓗᖕᒧᑦ ᐋᓐᓂᖅᓯᕙᒃᑐᑦ ᐅᓄᕈᓐᓃᖅᐹᓪᓕᖁᓪᓗᒋᑦ 

ᓄᓇᕗᒻᒥ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᑐᐱᕆ, 2016-ᒥ, 

ᓇᓗᓇᐃᖅᓯᓪᓗᓂᓗ "... ᖃᓄᖅ 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑕ ᐃᖅᑲᖅᑐᐃᕖᑦ ᐊᒻᒪᓗ 

ᐱᔪᓐᓇᐅᑎᓕᕆᔾᔪᑎᖏᑦ ᐃᒥᐊᓗᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑭᒡᓕᒋᑎᑕᐅᔪᑦ, ᑭᒡᓕᖃᖅᑎᑕᐅᔪᑦ ᐊᒻᒪ ᐊᔪᖅᑎᑕᐅᔪᑦ 

ᐃᓄᖕᓄᑦ ᓄᓇᕘᒥ... ᑭᖑᓪᓕᖅᐹᒥ ᑲᑎᒪᔨᕋᓛᑦ 

ᓵᖓᓐᓃᑎᓪᓗᑎ ᐅᖃᓚᐅᖅᓯᒪᒐᕕᑦ 

ᑐᑭᓯᓐᖏᓐᓂᕋᖅᑐᑎᑦ ᖃᓄᖅ 

ᓄᖅᑲᖓᑎᑕᐅᔾᔪᑎᖃᕐᒪᖔᑕ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐊᒻᒪᓗ 

ᒐᕙᒪᒃᑯᑦ ᐅᖃᖃᑎᒌᓐᓂᕐᒥᒃ ᑭᒃᑯᑦ 

ᐃᒥᐊᓗᖃᕆᐊᖃᓐᖏᒻᒪᖔᑕ ᐊᒻᒪᓗ ᑭᒃᑯᑦ 

ᐃᒥᐊᓗᖃᕆᐊᖃᕐᒪᖔᑕ.  

 

 

ᖃᐅᔨᒍᒪᔪᖓ, ᐅᖃᖃᑎᖃᖅᓯᒪᕖᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᒪᑐᒪ 

ᒥᔅᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ.  

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᐃᓈᕐᓗᒍ ᑭᐅᔾᔪᑎᒐ: ᐋᒡᒐ. ᐅᖃᐅᓯᐅᓯᒪᓐᖏᑦᑐᖅ, 

ᑭᓯᐊᓂ ᐃᓚᒋᐊᕈᒪᒐᒃᑯ, ᓂᕆᐅᒐᔭᕐᓇᖓᓗ 

ᐱᑕᖃᕐᓂᐊᕆᐊᖓᓂᒃ ᐅᐱᓐᓇᕋᓂ ᓂᕆᐅᒐᔭᕋᒪ 

ᒐᕙᒪᒃᑯᑦ ᐅᖃᖃᑎᖃᕐᓂᐊᕆᐊᖏᑕ ᐅᕙᓐᓂᒃ.  

 

ᑐᑭᓯᖃᑎᒌᖁᔨᓪᓗᖓ, ᒪᓕᒐᓕᐅᖅᑏ, ᖃᓄᖅ 

ᐅᖃᓚᐅᕐᒪᖔᕐᒪ ᑭᖑᓪᓕᖅᐹᒥ, ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑎᓕᓯᔾᔪᑎᐅᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑎᑎᖅᑲᐅᒻᒪᑕ. ᑕᐃᒪᓕ, ᐃᓛᓐᓂᒃᑯᑦ ᑎᓕᓯᔾᔪᑎᐅᔪᖅ 

ᑭᓇᑐᐃᓐᓇᖅ ᑭᓇᐅᓂᖓ 

ᐅᖃᖅᑕᐅᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑯ, ᑭᓯᐊᓂᓕ ᑕᒪᒃᑯᐊ 

ᓴᓂᕐᕙᑲᐃᓐᓇᕐᓚᕗᑦ. ᑭᓯᐊᓂᓕ, ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ 

ᑎᓕᐅᕆᔾᔪᑎᒋᒐᔪᒃᑕᑦ ᑭᒃᑯᓕᒫᓄᑦ ᑎᑎᖅᑲᐅᕗᖅ 

ᓲᖃᐃᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᕗᑦ ᑭᒃᑯᓕᒫᓄᑦ ᓴᖅᑭᑕᐅᓯᒪᖕᒪᑕ. 

ᐊᐅᓚᓂᖃᕐᒪᑕ ᑕᖅᑲᒃᑯᓄᖓ, ᐊᒻᒪᓗ 

ᐃᔨᕋᖅᑑᑕᐅᕙᓐᖏᓚᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒎᖅᑎᑕᐅᓂᕐᒧᑦ 

ᑎᓕᓯᔾᔪᑎᓂᒃ.  

 

ᑕᐃᒪᓕ ᑭᓇᑐᐃᓐᓇᖅ ᐃᒥᐊᓗᒻᒥᑦ ᓄᖅᑲᖓᑎᑎᑕᐅᑉᐸᑦ, 

ᑕᒪᓐᓇ ᓱᓕᓪᓗᓂ ᐊᑐᖅᑕᐅᒐᔪᑦᑐᖅ, ᐆᒃᑑᑎᒋᓗᒍ, 

ᐊᑭᓖᖁᔭᐅᓂᖅ ᐊᒻᒪᓗ ᐊᓄᓪᓚᓯᖅᑕᐅᒐᔪᓐᓂᖅ, ᑕᒪᓐᓇ 

ᐃᓄᓐᓄᑦ ᑎᑎᖅᑲᐅᕗᖅ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᔪᖓ 

ᑭᖑᓪᓕᖅᐹᒥ, ᐊᒻᒪᓗ ᐅᖃᒃᑲᓂᕐᓂᐊᖅᑯᖓ, ᑕᒪᓐᓇ 

ᐃᓱᒫᓘᑎᐅᔪᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᖏᑉᐸᑕ ᖃᓄᖅ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑎᓕᓯᔾᔪᑎᐅᔪᑦ ᐅᖃᕐᒪᖔᖅ, 
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anybody from just going to the court and 

getting the orders. They’re public documents.  

 

The other issue, which I understood last time 

was the main issue was: is it really the role of 

the retailer, the person selling the alcohol, for 

example, the beer and wine store here in 

Iqaluit to enforce that? I completely 

understand people who say that’s not the role 

of the retailer, but that’s a different issue 

entirely from the question of how could we 

know who’s under an alcohol ban. Court 

orders are public documents and I don’t 

understand why… . This is not my area of 

expertise, so I should just stop there and say I 

don’t understand why there would be any 

problem knowing what those orders say, but 

maybe I’m missing something big because I 

don’t practice in this area of law. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Commissioner, the example that you just 

gave of a retailer was the beer and wine 

store, which is in fact the Government of 

Nunavut that runs that establishment. I guess 

its an establishment. That’s correct. I think 

that’s different from a bar that is owned by 

individuals or a group of individuals. When it 

comes to that beer and wine store and the 

permit system, both of these are run by the 

Government of Nunavut. The employees are 

employed by the Government of Nunavut.  

 

As you say, these court orders are public 

documents. They’re accessible to anybody 

who knows how to look them up. To me, I 

think there are two different things. There’s 

the issue of communicating internally about 

those orders, which I think would include the 

alcohol education committees, which are 

not… . Actually, I’m not going to try to 

figure it out in my question. 

 

ᑐᑭᓯᓐᖏᓐᓇᒪ ᖃᓄᖅ ᓄᖅᑲᖓᑎᑦᑎᒻᒪᖔᑕ 

ᑭᓇᑐᐃᓐᓇᕐᒥᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒨᑐᐃᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ 

ᑎᓕᓯᔾᔪᑎᓂ ᐱᓗᑎ. ᑕᖅᑲᒃᑯᓄᖓ ᑎᑎᖅᑲᐅᕗᖅ. 

 

ᐊᐃᑉᐸᖓᑦᑕᐅᖅ, ᑐᑭᓯᓚᐅᖅᑕᕋ ᑭᖑᓪᓕᖅᐹᒥ ᐅᓇ 

ᐱᔾᔪᑕᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ: ᑕᐃᓐᓇᓕ ᓂᐅᕕᕐᕕᖁᑎᓕᒃ, 

ᓂᐅᕐᕈᑎᖃᖃᑦᑕᖅᑐᖅ ᐃᒥᐊᓗᓐᓂᒃ, ᐆᒃᑑᑎᒋᓗᒍ, 

ᐱᐊᑖᕐᕕᒃ ᐅᐊᐃᓐᑖᕐᕕᓪᓗ ᑕᒫᓂ ᐃᖃᓗᓐᓂ ᑕᒪᓐᓇ 

ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒍ? ᐄ, ᑐᑭᓯᑦᑎᐊᖅᑕᒃᑲ ᑕᐃᒃᑯᐊ 

ᐅᖃᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᖃᓐᖏᓐᓂᕋᖅᑐᑦ, 

ᑭᓯᐊᓂ ᑖᓐᓇ ᐊᔾᔨᒋᓐᖏᑦᑎᐊᕐᒪᒍ ᐊᐱᖅᑯᑕᐅᔫᑉ ᖃᓄᖅ 

ᖃᐅᔨᒪᒍᓐᓇᕐᒪᖔᑦᑕ ᑭᒃᑯᑦ ᐃᒥᐊᓗᒻᒥᑦ 

ᓄᖅᑲᑎᑦᑎᓯᒪᒻᒪᖔᑕ. ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑎᓕᓯᔾᔪᑕᐅᔪᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑎᑎᖅᑲᐅᖕᒪᑕ ᑐᑭᓯᓐᖏᖦᖢᖓᓗ 

ᖃᓄᐃᒻᒪᑦ... ᑕᒪᓐᓇ ᖃᐅᔨᒪᓗᐊᓐᖏᑕᕋ, 

ᓄᖅᑲᑎᑐᐃᓐᓇᓕᕐᓚᒍ ᐊᒻᒪᓗ ᐅᖃᕐᓗᖓ ᑐᑭᓯᓐᖏᓐᓇᒪ 

ᓱᒻᒪᑦ ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᕋᔭᕐᒪᖔᖅ ᖃᐅᔨᒪᓗᖓ 

ᖃᓄᖅ ᑖᒃᑯᐊ ᑎᓕᓯᔾᔪᑎᐅᔪᑦ ᐅᖃᕐᒪᖔᑕ, ᑭᓯᐊᓂᓕ 

ᐃᒻᒪᖃ ᑭᑭᑦᑎᒐᒪ ᐊᖏᔪᒻᒪᕆᒻᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐊᑐᖃᑦᑕᖏᓐᓇᒪ ᑕᕝᕙᓂ ᒪᓕᒐᕐᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇ, 

ᐆᒃᑑᑎᒋᓗᒍ ᑐᓂᕋᑖᖅᑕᐃᑦ ᓂᐅᕕᕐᕕᒻᒥᑦ ᕕᐊᑖᕐᕕᒃ 

ᐊᒻᒪ ᕙᐃᓂᑖᕐᕕᒃ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᐅᓚᑦᑎᔪᑦ 

ᑕᒪᑐᒥᖓ. ᐃᒻᒪᖃ ᑕᒪᓐᓇ ᐋᖅᑭᑦᑕᐅᓯᒪᒻᒪᑦ. ᑕᒪᓐᓇ 

ᑕᒻᒪᓐᖏᑦᑐᖅ. ᑕᒪᓐᓇ ᐊᔾᔨᒋᓐᖏᖅᑰᕐᒪᒍ ᐃᒥᕋᓚᕝᕕᐅᑉ 

ᓇᒻᒥᓂᕆᔭᖓᓄᑦ ᐃᓄᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒋᐊᓄᑦ. 

ᑕᐃᓐᓇᓕ ᐱᐊᑖᕐᕕᒃ ᕙᐃᓂᑖᕐᕕᓪᓗ, ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᖅᑐᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᓄᓇᕗᒻᒥ.  

 

 

ᐅᖃᕋᑖᕋᕕᑦ, ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑎᓕᓯᔾᔪᑕᐅᓯᒪᔪᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑎᑎᖅᑲᐅᒻᒪᑕ. ᐊᑐᐃᓐᓇᐅᕗᑦ 

ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᖃᐅᔨᒪᔪᓄᑦ ᖃᓄᖅ ᑕᑯᒋᐊᕆᐊᔅᓴᖅ. 

ᑕᐃᒪ ᐅᕙᓐᓄᑦ ᒪᕐᕉᕙᓪᓚᐃᒻᒪᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑑᒃ. ᐄ, 

ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᑎᑭᓴᐃᔾᔪᑏᑦ, 

ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ, ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᑦ, ᑖᒃᑯᐊᖑᓐᖏᑦᑐᑦ... ᐃᓛᒃ, 

ᖃᐅᔨᓇᓱᔾᔮᖏᑦᑐᖓ ᐊᐱᖅᑯᑎᓐᓂᒃ. 
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To be clear, the beer and wine store that is 

run by the Government of Nunavut here in 

Iqaluit as well as the one in Rankin Inlet are 

run by employees who are employed by the 

Government of Nunavut. The permit offices 

are also Government of Nunavut employees, 

and so that information is internal 

information that could be used to create a list 

of do not sell. I don’t know what the list 

would be called formally, and I’m wondering 

whether or not that in fact would be a breach 

of somebody’s privacy. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Mr. Chairman, I agree with the 

Member that there are two different issues. 

That’s really what I was trying to say. 

Member, you and I agree on that point. I 

guess what I’m saying is that I don’t see any 

privacy issue here because court orders are 

public. 

 

There is a completely different issue which is 

well outside of my jurisdiction, which is: 

what is the practical way to enforce these 

orders on the ground? Really all I’m saying 

is that has nothing to do with privacy, unless 

I’m missing something big about court orders 

not being public, but I don’t think I am. 

 

All I’m saying is what you’re raising, 

Member, is a legitimate issue. It’s just not for 

me; it’s not for this forum. It’s about how the 

government is going to enforce it. I don’t see 

it, in short, as a privacy issue at all. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think I need another cup of coffee before I 

can get down to focus here. I’ll go to the 

Government of Nunavut to ask, related to the 

strategy Taking Steps to Reduce Alcohol-

 

ᓇᓗᓇᐃᑦᑎᐊᕐᓗᒍ, ᐱᐊᑖᕐᕕᒃ ᐅᐊᐃᓐᑖᕐᕕᒡᓗ 

ᐊᐅᓚᑕᐅᔪᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑕᒫᓂ 

ᐃᖃᓗᖕᓂ, ᐊᒻᒪᓗ ᑲᖏᖅᖠᓂᕐᒥ, ᐊᐅᓚᑕᐅᖕᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. 

ᐱᔪᓐᓇᐅᑎᑖᕈᑎᓄᑦ ᑎᑎᕋᕐᕖᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒋᕗᑦ, ᑐᑭᓯᒋᐊᒐᒃᓴᓪᓗ ᐱᓕᕆᕝᕕᖕᒥᓂ 

ᑐᑭᓯᒋᐊᒐᒃᓴᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᓴᖅᑭᑦᑎᔾᔪᑕᐅᓗᑎᒃ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓂᐅᕐᕈᑕᐅᓐᖏᑦᑐᓂᒃ. ᖃᐅᔨᒪᓐᖏᓚᖓ 

ᖃᓄᖅ ᑕᐃᔭᐅᒐᔭᕐᒪᖔᑕ, ᖃᐅᔨᔪᒪᕗᖓᓕ ᑕᒪᓐᓇ 

ᓱᕋᐃᓂᐅᒻᒪᖔᖅ ᑲᓐᖑᓇᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐊᖏᖃᑎᒋᕙᕋ 

ᒪᓕᒐᓕᐅᖅᑎ ᒪᕐᕉᒻᒪᑎᒃ ᐊᔾᔨᒌᓐᖏᑦᑑᒃ. ᑕᐃᒫᒃ 

ᐅᖃᕋᓱᐊᖅᑲᐅᔪᖓ. ᑕᐃᒪᐃᒻᒪᑦ, ᒪᓕᒐᓕᐅᖅᑏ, 

ᐊᖏᖃᑎᒌᑉᐳᒍᒃ. ᐅᖃᖅᐳᖓᓕ ᑕᑯᓐᖏᓐᓇᒪ 

ᑲᓐᖑᓇᖅᑐᓂᒃ ᑕᕝᕙᓂ ᐱᓪᓗᒍ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᑎᓕᓯᔾᔪᑎᑦ ᑕᖅᑲᒃᑯᓄᖓ ᑐᓴᖅᑕᐅᒻᒪᑕ. 

 

 

ᑖᓐᓇ ᐊᔾᔨᒋᓐᖏᑦᑎᐊᕐᒪᒍ ᓯᓚᑖᓃᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔮᕆᔭᓐᓂ, ᐃᒫᒃ: ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑎᓕᐅᕈᑏᑦ 

ᐊᑐᖅᑕᐅᓕᕈᓐᓇᖅᐸᑦ? ᐅᖃᑐᐃᓐᓇᖅᑐᖓᓕ ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᖃᓐᖏᒻᒪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ, ᑭᓯᐊᓂ 

ᖃᐅᔨᓐᖏᒃᑯᒪ ᐊᖏᔪᒥᒃ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑎᓕᓯᔾᔪᑎᓂᒃ 

ᑕᖅᑲᒃᑯᓄᖓ ᑐᓴᖅᑕᐅᒋᐊᖃᓐᖏᑦᑐᓂᒃ, ᑭᓯᐊᓂᓕ 

ᑕᐃᒪᐃᖅᑰᖏᓐᓇᒪ. 

 

ᐅᖃᑐᐃᓐᓇᖅᑐᖓ ᐅᖃᐅᓯᕆᔭᐃᑦ, ᒪᓕᒐᓕᐅᖅᑏ, 

ᐱᓪᓚᕆᐅᓪᓗᓂ ᐃᓱᒫᓘᑎᐅᔪᖅ. ᐅᕙᓐᓄᑐᐊᖑᓐᖏᑦᑐᖅ; 

ᑕᕝᕗᖓᐅᓐᖏᑦᑐᖅ. ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓂᐊᕐᒪᖔᑕ. ᑕᑯᓐᖏᓇᒃᑯ, ᓇᐃᓈᕐᓗᒍ, 

ᑲᓐᖑᓇᖅᑑᒋᐊᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑳᐱᑖᒃᑲᓐᓂᕆᐊᖃᖅᑰᕋᒪ 

ᒪᐅᓐᖓᕈᓐᓇᖅᓯᓚᐅᓐᖏᓐᓂᓐᓂ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᐊᕐᓂᐊᕋᒪ ᐊᐱᕆᔭᖅᑐᕐᓗᖓ, ᑖᒃᑯᐊ 

ᐅᐸᓗᖓᐃᔭᐅᑎᑦ ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᒥᐊᓗᓗᐊᖃᑦᑕᕐᓂᖅ 

ᓄᖅᑲᐅᒥᖁᓪᓗᒍ  



 

 26 

Related Harm in Nunavut, and specifically 

that commitment to explore ways to increase 

communication between the courts and the 

permit system and ask: what actions is the 

government taking to implement that idea? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Suvega. 

 

Mr. Suvega (interpretation): Thank you, Mr. 

Chairman (interpretation ends) and thank you 

to the Member for that question. We don’t 

have representatives from the Department of 

Finance here to speak to those in detail, and 

we can take some of those questions back 

and try and provide a more detailed response. 

I wonder if I could ask Mr. Witzaney to 

provide a supplementary, through you, Mr. 

Chairman. (interpretation) Thank you.  

 

Chairman: Thank you. Please proceed, Mr. 

Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) I’m a 

little bit lucky on this one too because my 

last hat was manager of liquor and cannabis 

for the Department of Finance. I can’t bind 

them to anything or commit them to anything 

now, but I do know we had conversations 

with the courts at various times. 

 

It’s not a privacy issue that stops the Nunavut 

Liquor and Cannabis Commission from 

gathering that information, because the 

commissioner is right that the probation 

information and the bail information, those 

are public documents and public orders. It’s 

more of an operational and more of a policy 

decision not to do that work at the Nunavut 

Liquor and Cannabis Commission. Partly it’s 

because of the nature of these types of orders. 

They are likely to change regularly as the 

individual works their way through the court 

system. 

 

ᓄᓇᕗᒻᒥ, ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᒃ ᐊᖏᖅᓯᒪᓂᖅ ᕿᓂᕐᓗᑕ 

ᖃᓄᖅ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑕ 

ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᓕᕆᔾᔪᑎᖏᑦ ᐊᒻᒪᓗ 

ᐊᐱᕆᓗᒋᑦ: ᖃᓄᐃᓕᐅᖅᓯᒪᓕᖅᑲᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑦᑎᒐᓱᐊᖅᑐᑎᒃ ᑕᒪᑐᒥᖓ ᐃᓱᒪᒋᔭᐅᔪᒥᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓱᕕᒐᖅ. 

 

 

ᓱᕕᒐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑭᒡᒐᖅᑐᐃᔨᖃᖏᓇᑦᑕ 

ᐱᓕᕆᕕᐊᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᕙᓂ ᐅᖃᕈᓐᓇᖅᑐᒥ 

ᑖᒃᑯᓄᖓ ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᐃᓚᖏᑦ 

ᐊᐱᖅᑯᑎᐅᔪᑦ ᐅᑎᖅᑎᒍᓐᓇᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᑭᐅᓇᓱᐊᕐᓗᑕ ᓇᓗᓇᐃᖅᑎᖅᓯᒪᓂᖅᓴᒥᒃ. ᒥᔅᑕ 

ᐅᐃᑦᓴᐃᓂ ᐃᓚᒋᐊᖁᒍᓐᓇᕐᒪᖔᒃᑯ, ᐊᖅᑯᑎᒋᓗᑎᑦ, 

ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑯᑎᑦ, ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐄ, ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᒥ ᐊᐅᓚᑦᑎᔨᒋᓚᐅᖅᓯᒪᖕᒥᔭᕋ 

ᐃᒥᐊᓗᓕᕆᔨᒃᑯᓐᓄᑦ ᓱᕐᕋᖕᓇᖅᑐᓄᓪᓗ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ. ᐊᖏᖅᑎᒍᓐᓇᓐᖏᓚᒃᑲ 

ᑭᓱᑐᐃᓐᓇᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᓂᒪᓗᒋᑦ ᑭᓱᑐᐃᓐᓇᕐᒧᑦ 

ᒫᓐᓇᐅᔪᖅ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᖓ 

ᐅᖃᖃᑎᖃᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐃᖅᑲᑦᑐᐃᕕᒃᑯᓐᓂᑦ 

ᖃᖓᑐᐃᓐᓇᒃᑯᑦ. 

 

ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑑᑎᒋᔭᕆᐊᖃᓐᖏᑕᖓ 

ᓄᖅᑲᕈᑕᐅᕙᓐᖏᑦᑐᖅ ᓄᓇᕗᒻᒥ ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ 

ᓱᕐᕋᓐᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᑎᒪᔨᖏᓐᓄᑦ ᓄᐊᑦᑎᓂᕐᒧᑦ 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᓂᒃ, ᐅᐱᓐᓇᕋᓂ ᑲᒥᓯᓇᐅᔪᖅ ᓱᓕᒻᒪᑦ 

ᑕᒪᒃᑯᐊ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑕᐅᔪᓄᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ, ᑕᒪᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑎᑎᖅᑲᐅᒻᒪᑕ ᐊᒻᒪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑎᓕᓯᔾᔪᑕᐅᓪᓗᑎᒃ. ᐊᐅᓚᓐᓂᑐᐃᓐᓇᐅᕗᖅ 

ᐊᑐᐊᒐᑎᒍᓪᓗ ᐃᓱᒪᓕᐅᕆᓪᓗᑎᒃ 

ᐱᓕᕆᖁᔭᐅᓐᖏᖦᖢᑎᒃ ᓄᓇᕗᒻᒥ ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ 

ᓱᕐᕋᓐᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐃᓚᖓᒍᑦ 

ᐱᔾᔪᑎᖃᖅᐳᖅ ᑕᒪᒃᑯᓂᖓ ᑎᑭᓵᖑᕙᑦᑐᓂᒃ. 

ᐊᓯᔾᔨᕋᔪᑦᑐᑦ ᑕᐃᓐᓇ ᐃᓄᒃ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒎᖅᑎᓪᓗᒍ. 
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In speaking to my colleagues at the 

courthouse, they were saying that sometimes 

they would have up to 100 to a couple 

hundred change orders on these probation 

and bail orders in the run of a week or even 

the run of a day, so they’re constantly 

changing and evolving. Having frontline 

retail staff make those decisions about okay, 

what does this court order say, how has it 

changed, can we keep track of the changing 

nature of these orders; it was beyond their 

expertise on a job-description basis as well. 

 

There are a lot of factors that play into it. I 

can’t speak fully for the department, but I 

would just say this is not a privacy concern. 

It certainly is a policy decision and an 

operational decision for the Nunavut Liquor 

and Cannabis Commission. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Just on a couple of things; number one is 

actually not… . I won’t give the numbers 

because they are all of equal weight. To the 

last statement that putting it on the retail 

workers as to make these decisions or 

judgment calls, I don’t think should even be 

part of the discussion. That this is a list that 

could be updated on a regular basis, whether 

it’s weekly, bi-weekly, monthly; the 

Government of Nunavut can make that 

decision. 

 

These restrictions are placed on individuals 

for the safety of our community, and that 

means that the restrictions are in place in 

order to protect individuals from the harm 

that the individual under the prohibition may 

do to those individuals in their lives if they 

have access to alcohol. I can’t stress enough 

how important it is for the Government of 

Nunavut to take action on this. It’s just as 

ᐅᖃᖃᑎᒋᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 

ᐃᖅᑲᖅᑐᐃᕕᒻᒥ, ᐅᖃᓚᐅᕐᒪᑕ ᐃᓛᓐᓂᒃᑯᑦ 100-ᓂᒃ 

100-ᓄᑦ ᑎᑭᓪᓗᒍ ᐊᓯᔾᔩᒋᐊᖃᓲᖑᒻᒪᑕ 

ᐱᕋᔭᑦᑕᐃᓕᑎᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐊᑭᓖᖁᔭᐅᔪᓂᒃ 

ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓪᓗᐃᓐᓇᕐᒥ, ᑕᐃᒪᐃᒻᒪᑦ 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᕐᒪᑕ ᐊᒻᒪᓗ 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᖅᑐᑎᒃ. ᓂᐅᕕᕐᕕᒻᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ ᑕᒪᒃᑯᓂᖓ ᐃᓱᒪᓕᐅᖃᑦᑕᖅᑐᑦ 

ᖃᓄᐃᓐᖏᓐᓂᕋᐃᓪᓗᑎᒃ, ᖃᓄᖅ ᑖᓐᓇ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑎᓕᓯᔾᔪᑎ ᐅᖃᖅᓯᒪᕙ, ᖃᓄᖅ 

ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑲ, ᖃᐅᔨᒪᐃᓐᓇᕈᓐᓇᖅᐱᑖ ᐊᓯᔾᔨᖅᑐᓂᑦ 

ᑖᒃᑯᓂᖓ ᑎᓕᓯᔾᔪᑎᓂᑦ; ᖃᐅᔨᒪᓂᕆᔭᖏᑕ 

ᐅᖓᑖᓅᖓᓚᐅᕐᒪᑦ ᐃᖅᑲᓇᐃᔮᖏᑕ ᒥᔅᓵᓄᑦ. 

 

ᑕᐃᒪᐃᒻᒪᑦ ᐊᒥᓲᕗᑦ ᐱᔾᔪᑎᐅᔪᑦ ᑕᒪᑐᒧᖓ. 

ᐅᖃᓪᓚᑦᑖᕈᓐᓇᖏᑦᑐᖓ ᐱᓕᕆᕕᒻᒧᑦ, ᑭᓯᐊᓂ 

ᐅᖃᑐᐃᓐᓇᕋᔭᖅᑐᖓ ᑕᒪᓐᓇ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᖏᒻᒪᑦ. ᐊᑐᐊᒐᑎᒍᑦ 

ᐃᓱᒪᓕᐅᕈᑕᐅᕗᖅ ᐊᐅᓚᓂᕐᒧᓪᓗ ᐃᓱᒪᓕᐅᕈᑕᐅᓪᓗᓂ 

ᓄᓇᕗᒻᒥ ᐃᒥᐊᓗᓕᕆᓂᕐᒧᑦ ᓱᕐᕋᓐᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᑎᒪᔨᖏᓐᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᕐᕈᐃᓐᓈᖕᓂᒃ; ᓯᕗᓪᓕᖅᐹᖅ ᑕᐃᒪᐃᓐᖏᑦᑐᖅ... 

ᓈᓴᐅᑎᓂᑦ ᑐᓂᓯᔾᔮᓐᖏᓚᖓ ᐊᔾᔨᒌᖏᓐᓇᐅᒻᒪᑕ. 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᒧᑦ ᑕᒪᒃᑯᐊ ᓂᐅᕕᕐᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐃᓱᒪᓕᐅᖃᑦᑕᕐᓂᐊᕐᓗᑎᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᓕᐅᕐᓗᑎᒃ, 

ᐃᓚᒋᔭᐅᔭᕆᐊᖃᖅᑐᒋᓐᖏᒻᒪᕆᒃᑲᒃᑭᑦ ᐅᖃᐅᓯᕆᔭᐅᔪᒧᑦ. 

ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᓗᓂ ᓄᑖᓐᖑᕆᐊᖅᑕᐅᔪᓐᓇᖅᑐᖅ 

ᖃᐅᑕᒫᑦ, ᐱᓇᓱᐊᕈᓯᑕᒫᖑᒐᓗᐊᖅᐸᑦ, ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ 

ᐊᓂᒍᕌᖓᑎᒃ, ᑕᖅᑭᑕᒫᖑᒐᓗᐊᖅᐸᑦ; ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐃᓱᒪᓕᐅᕈᓐᓇᖅᑐᑦ. 

 

 

 

ᑖᒃᑯᐊ ᑭᒡᓕᖃᖅᑎᑕᐅᔪᑦ ᐃᓕᔭᐅᓲᖑᕗᑦ ᐃᓄᖕᓄᑦ 

ᐊᑦᑕᕐᓇᖅᑐᒦᖁᔨᓐᖏᖦᖢᑎᒃ ᓄᓇᑦᑎᓐᓂ, ᑕᒪᓐᓇᓗ 

ᑐᑭᖃᖅᖢᓂ ᑭᒡᓕᖃᖅᑎᑕᐅᔪᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᕗᑦ 

ᓴᐳᔾᔨᔾᔪᑎᒃᓴᑦ ᐃᓄᖕᓄᑦ ᐋᓐᓂᖅᑕᐅᔪᓄᑦ ᐃᓄᖕᒧᑦ 

ᐊᔪᖅᑎᑕᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ ᐃᓅᓯᖏᓐᓂᒃ 

ᐃᒥᐊᓗᒃᑐᕈᓐᓇᖅᐸᑕ. ᐅᖃᓪᓚᕆᒍᓐᓇᖏᑦᑐᖓ ᖃᓄᑎᒋ 

ᐱᒻᒪᕆᐅᑎᒋᒻᒪᖔᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑕᒪᑐᒥᖓ 

ᖃᓄᐃᓕᒋᐊᕈᑎᖃᕐᓗᑎᒃ.  
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important as updating different manuals. It’s 

there to protect the public. 

 

What we know is that often when people do 

go through the court system, especially when 

there is grievous harm and abuse meted out 

by an individual, often when we hear about 

final sentencing, the alcohol access and use is 

a factor in creating those harms. So I think 

it’s extremely important that… . 

 

What I’ll say is this: in the future, if we know 

that there is a potential to have a public 

discussion about an issue like this that the 

witnesses who are capable of giving a more 

fulsome response are here. Somebody from 

the Department of Finance should have been 

here, is my feeling about that. 

 

I will move on to that and just go back to the 

commissioner to ask the same question about 

whether or not the district education 

authorities are, or should be subject to the 

Access to Information and Protection of 

Privacy Act. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. We 

had some brief discussion of this top three 

the last time I was here as well, and so the 

situation is the same. I can say definitely that 

the district education authorities are not 

public bodies within the meaning of the 

access law. They are not subject to the access 

and privacy law. It is a bit of a gap because 

schools are subject to the access and privacy 

law and the Department of Education is 

subject to the access and privacy law, but the 

district education authorities which sits 

somewhere in the middle are not. 

 

Now, it’s my understanding that before my 

time here in Nunavut, there was discussion 

about whether the district education 

authorities should come under this law, and it 

ᐱᒻᒪᕆᐅᒋᕗᖅᑕᐅᖅ ᓄᑖᓐᖑᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᒪᒃᐱᖅᑐᒐᕐᓂᒃ. ᑕᐃᑲᓃᑦᑐᖅ 

ᓴᐳᔾᔨᓇᓱᐊᖅᑐᓂ ᐃᓄᓐᓂᒃ. 

 

ᖃᐅᔨᒪᔪᒍᓪᓕ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒎᕋᐃᒻᒪᑕ, ᐱᓗᐊᖅᑐᒥᒃ 

ᕿᑦᓵᓇᖅᑐᖃᕋᐃᒻᒪᑦ ᐊᒻᒪᓗ ᐱᓂᕐᓗᓐᓂᖅᑕᖃᕋᐃᒻᒪᑦ 

ᐃᓄᒻᒧᑦ, ᑐᓴᕋᐃᒐᑦᑕ ᑭᖑᓪᓕᖅᐹᒥ 

ᖃᓄᐃᓕᔭᐅᔪᖃᕐᓂᕐᒪᖔᖅ, ᐃᒥᐊᓗᓗᐊᖃᑦᑕᕐᓂᖅ 

ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖓ ᐱᔾᔪᑕᐅᒻᒪᑦ ᓴᖅᑮᓂᕐᒧᑦ 

ᐋᓐᓂᕈᑕᐅᒍᓐᓇᖅᑐᓂᒃ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓱᒋᕙᕋ... 

 

ᐅᖃᕐᓂᐊᖅᑯᖓᓕ, ᓯᕗᓂᑦᑎᓐᓂ, ᖃᐅᔨᒪᒍᑦᑕ ᐃᓄᓐᓄᑦ 

ᐅᖃᐅᓯᐅᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᑕᐃᒪᐃᑦᑐᒥᑦ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ ᑭᐅᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᔪᑦ ᑕᒫᓂ. 

ᑕᐃᒪᓕ ᑭᓇᑐᐃᓐᓇᖅ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐅᕙᓃᒋᐊᖃᓚᐅᖅᑐᒐᓗᐊᖅ, ᑕᒪᓐᓇ ᐃᒃᐱᒋᒐᒃᑯ. 

 

 

ᓅᓪᓗᖓ ᑕᕝᕗᖓ ᐊᒻᒪᓗ ᐅᑎᑲᐃᓐᓇᕐᓗᖓ ᑲᒥᓯᓇᒧᑦ 

ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐊᐱᕆᔭᖅᑐᕐᓗᖓ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒪᐃᒻᒪᖔᑕ, 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒋᐊᖃᒻᒪᖔᑕ ᑐᑭᓯᒋᐊᕈᓐᓇᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ ᒪᓕᒐᖅ, 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᐊᕐᔪᓚᐅᕐᒥᔭᕗᑦ ᐱᖓᓱᑦ ᑭᖑᓪᓕᖅᐹᑦ 

ᐅᕙᓃᑎᓪᓗᖓ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐊᔾᔨᑐᐃᓐᓇᕆᓪᓗᓂᐅᒃ. 

ᐅᖃᕈᓐᓇᓪᓚᕆᑦᑐᖓ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑎᒥᐅᖏᒻᒪᑕ ᐃᓗᐊᓂ ᑐᑭᖓᑕ ᐊᑐᐃᓐᓇᐅᑉ ᒪᓕᒐᐅᑉ. 

ᐱᔾᔪᑎᖃᓐᖏᑦᑐᑦ ᐱᔪᓐᓇᕐᓂᕐᒧᑦ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᓄᓪᓗ ᒪᓕᒐᕐᒧᑦ. ᑕᒪᓐᓇ 

ᐃᓚᑰᓂᐅᒻᒪᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ ᒪᓕᒻᒪᑕ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓄᑦ ᒪᓕᒐᕐᒥᒃ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒻᒪᑕ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ, ᑭᓯᐊᓂᓕ 

ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐃᓂᖃᑦᑐᑦ ᕿᑎᐊᓂ ᐱᑕᖃᖏᑦᑐᑦ. 

 

ᑕᐃᒪᓕ, ᑐᑭᓯᓯᒪᔭᒃᑯᑦ ᑕᒫᓂ ᓄᓇᕗᒻᒥ, 

ᐅᖃᐅᓯᖃᖃᑦᑕᓚᐅᕋᒪ ᓄᓇᓕᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᒪᓕᒐᕐᒦᒋᐊᖃᕋᓗᐊᕐᒪᖔᑕ, ᐊᒻᒪᓗ  
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is my understanding that the decision at the 

time was made that they would not because 

they’re not ready. I think the issue is very 

similar to the municipalities. The district 

education authorities are very small. They 

have very few staff. They really don’t have 

the resources to invest in proper records 

management, so they don’t have the capacity 

to actually respond to obligations under the 

law if in fact they were brought under the 

law. 

 

Now, I note with interest, Member, very 

recently, within the last month, the 

Government of Nunavut announced an 

allocation of new funding for, I believe, full-

time executive directors for the district 

education authorities, which is not something 

that they’ve had up until now. They’re still 

very small, but now they’re going to have 

more staffing and more support. However, 

again, the decision about whether the district 

education authority should be brought under 

the legislation does not belong to me. It 

belongs to all of you. You have the authority 

to change the law to specify that they will be 

covered. Or you can put pressure on the 

Government of Nunavut to change the 

regulation to specify that they are public 

bodies, but I expect that there would have to 

be a conversation first to make sure that 

everybody believed that they are ready 

before they were declared to be under the 

law. Today, right now, they are not covered 

by the access and privacy law. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

To Executive and Intergovernmental Affairs, 

the government’s response to the standing 

committee’s November 2022 report indicated 

that “…the Department of Executive and 

Intergovernmental affairs has been doing 

ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᑐᖅ 

ᑕᐃᒃᓱᒪᓂ ᐊᑐᐃᓐᓇᐅᒐᔭᖏᒻᒪᑕ. ᑕᒪᓐᓇ 

ᐊᔾᔨᐸᓗᒋᕙᓪᓚᐃᔭᖓ ᓄᓇᓖᑦ ᒐᕙᒪᖏᓐᓄᑦ. ᓄᓇᓕᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᒥᑭᔪᑯᓘᒻᒪᑕ. 

ᐊᒥᓲᓐᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 

ᐱᓕᕆᔾᔪᑎᒃᓴᖃᓪᓚᑦᑖᓐᖏᒻᒪᑕ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᑦᑎᐊᕈᑎᒃᓴᓂᒃ ᑎᑎᖅᑲᖁᑎᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ, 

ᑕᐃᒪᐃᒻᒪᑦ ᐱᔪᓐᓇᕐᓂᖃᓐᖏᓚᑦ ᑭᐅᓪᓚᑦᑖᕆᐊᒃᓴᖅ 

ᐱᓕᕆᐊᒃᓴᐅᔪᓂᒃ ᒪᓕᒐᖅᑎᒍᑦ ᓴᖅᑭᑕᐅᓐᓂᖅᐸᑕ 

ᒪᓕᒐᖅᑎᒍᑦ. 

 

 

ᑕᐃᒪᓕ, ᖃᐅᔨᕗᖓ ᑐᓴᕈᒥᓇᖅᑐᓂᒃ, ᒪᓕᒐᓕᐅᖅᑎ, 

ᒫᓐᓇᕋᑖᖅ, ᑕᖅᑭᐅᓚᐅᖅᑐᒥ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᑐᓂᐅᖅᑲᐃᓂᐊᕐᓂᕐᒥᓂᒃ ᓄᑖᓂᒃ 

ᑮᓇᐅᔭᓂᒃ, ᓱᓕᒍᒪ, ᐅᓪᓗᓕᒫᖅᑕᖅᑐᑦ ᐊᐅᓚᑦᑎᔩᑦ 

ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ, ᑕᒪᓐᓇ ᐱᓯᒪᖏᑕᖓ ᑭᓯᐊᓂ 

ᒫᓐᓇᐅᔪᖅ. ᓱᓕ ᒥᑭᑦᑐᑯᓘᕗᑦ, ᑭᓯᐊᓂ ᒫᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅᓴᐅᓂᐊᓕᖅᑐᑦ ᐊᒻᒪ 

ᐃᑲᔪᖅᑎᖃᕐᓂᖅᓴᐅᓂᐊᓕᖅᖢᑎᒃ. ᑭᓯᐊᓂᓕ, ᓱᓕ, 

ᐃᓱᒪᓕᐅᕈᑕᐅᔪᖅ ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᒻᒪᖔᑕ ᒪᓕᒐᖅᑎᒍᑦ 

ᐅᕙᓐᓄᑦ ᐱᒋᔭᐅᖏᑦᑐᖅ. ᐃᓕᔅᓯᓐᓄᑦ ᐱᒋᔭᐅᕗᖅ. 

ᐱᔪᓐᓇᕐᓂᖃᖅᐳᑎᑦ ᐊᓯᔾᔩᓂᕐᒥᒃ ᒪᓕᒐᕐᒥᒃ 

ᓇᓗᓇᐃᖅᓯᖁᓪᓗᑎᑦ ᐊᑭᓕᖅᑕᐅᓂᐊᕋᓗᐊᕐᒪᖔᑕ. 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᔭᐅᕈᓐᓇᖅᑕᓯ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᐊᓯᔾᔩᖁᓪᓗᒋᑦ ᒪᓕᒐᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ 

ᑕᖅᑲᒃᑯᓄᖓ ᑎᒥᐅᒻᒪᑕ, ᑭᓯᐊᓂ ᓂᕆᐅᑉᐳᖓ 

ᐅᖃᖃᑎᒌᖅᑳᕆᐊᖃᕐᓂᐊᕐᒪᑕ ᖃᐅᔨᒪᒋᐊᖁᓪᓗᒋᑦ 

ᑭᒃᑯᓕᒫᑦ ᐅᑉᐱᕈᓱᖁᓪᓗᒋᑦ ᐊᑐᐃᓐᓇᐅᒐᓗᐊᕐᒪᖔᑕ 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ 

ᒪᓕᒐᕐᒦᓐᓂᕋᖅᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ. ᐅᓪᓗᒥ, ᒫᓐᓇᐅᔪᖅ, 

ᐊᑭᓕᖅᑕᐅᓯᒪᖏᑦᑐᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᒪᓕᒐᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᓗᖓ, ᐃᓛᒃ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᔾᔪᑎᒋᔪᔭᖓ. ᓅᕙᐃᕙ 22ᒥ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒧᑦ, 

ᐅᖃᖅᓯᒪᔪᒻᒪᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᒡᒎᖅ 

ᖃᐅᔨᒋᐊᖃᑦᑕᖅᓯᒪᒻᒪᑕ  
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consultations with regard to increasing the 

list of public bodies accountable under the 

Act, including the designation of District 

Education Authorities (DEA) as public 

bodies. Amending the regulations to 

designate DEAs as public body is the last 

step. Amending the regulations to include 

District Educations Authorities will be done 

when it is possible for them to meet their 

ATIPP obligations. Similar to municipalities, 

there are identified challenges in records 

management technology and human 

resources to overcome.” 

 

Taking into account the commissioner’s 

response just now, as well as the examples 

that we had about the different approaches to 

access and to information and protection of 

privacy that the different departments take 

throughout the Government of Nunavut, 

including the teams that are specifically 

ATIPP-focused versus the teams like the 

example of CGS… I’m sorry, I’m using 

acronyms; where departments are using a 

management and executive leadership top-

down approach to managing requests for 

information, and hearing that now there are 

positions designated as executive directors to 

those district education authorities, hearing 

that they are getting a little bit more human 

resources, I would like to know what is the 

government’s timeline for amending the 

regulations? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Suvega. 

 

Mr. Suvega (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and 

qujannamiik to the Member for that question. 

I think before I ask my colleague to respond 

through you, Mr. Chairman, I would like to 

respond to Member Brewster’s earlier 

question on Finance. In preparing for this 

hearing, we looked at the issues trying to 

prepare and to determine which departments 

should be here. When I did respond, I didn’t 

ᖃᓄᖅ ᐃᓱᒪᖃᕐᕕᐅᒻᒪᖔᑕ ᐊᒥᓱᕈᕆᐊᖅᓰᒐᓱᑦᑐᑎᒃ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᖁᑎᒋᔭᐅᔪᓂᑦ, ᐱᖃᑕᐅᓪᓗᑎᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓄᓇᓕᓐᓂ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᖁᑎᒋᓕᖅᑎᑕᐅᒐᓱᐊᖅᑐᑎᒃ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᒋᔭᐅᓕᕐᓂᖓᑦ ᑭᖑᓪᓕᖅᕌᖑᒐᔭᖅᑐᐃᒡᒎᖅ. 

ᐋᖅᑭᒋᐊᑦᑕᐅᓗᑎᒃ ᐱᖁᔭᖏᑦ, ᑖᒃᑯᐊᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ 

ᑲᒪᒍᓐᓇᖅᓯᒐᔭᖅᑐᐃᑦ. ᐱᔭᕆᐊᑐᔫᒐᔭᖅᑐᓂᑦ ᑭᓯᐊᓂ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕆᐊᖃᕋᔭᕐᓂᖏᓐᓂᓗ, 

ᐱᓕᕆᔾᔪᑎᑖᒃᑲᓐᓂᕆᐊᖃᕋᔭᕐᓂᖏᓐᓂᓪᓗ.  

 

 

ᑕᐃᒃᑯᐊ ᐆᑦᑑᑎᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 

ᑲᒪᔾᔪᑎᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᑯᔪᓐᓇᐅᑎᓂᑦ, 

ᑲᖑᓇᖅᑐᓕᕆᔾᔪᑎᓂᓪᓗ. ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᑦ, ᐊᔾᔨᒌᖏᒐᓛᑦᑐᓂᑦ ᒪᓕᖃᑦᑕᕐᖓᑕ ᓄᓇᕘ 

ᐃᓗᐊᓂ. ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᑲᑐᔾᔨᖃᑎᒌᑦᑐᐃᑦ 

ᑕᑯᔪᓐᓇᐅᑎᓃᑦ, ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒥ 

ᑲᒪᔨᐅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ. ᐆᑦᑑᑎᒋᓗᒋᑦ, ᓄᓇᓕᓐᓂ 

ᒐᕙᒪᒃᑯᓐᓂ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ. ᒪᒥᐊᓇᖅ ᓇᐃᓈᖅᑐᒍ 

ᐅᖃᑲᐃᓐᓇᕋᒃᑯ. ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ, 

ᐊᐅᓚᑦᑎᔨᖏᓐᓂᑦ ᓯᕗᓕᖅᑎᖏᓐᓂᑦ ᖁᓛᓂ 

ᐱᖏᐊᖅᓯᒪᓪᓗᑎᒃ ᐊᒻᒧᖔᖅ ᐊᐅᓚᑦᑎᑎᑦᑎᖃᑦᑕᕐᖓᑕ 

ᑐᔅᓯᕋᐅᑎᒋᔭᐅᔪᓂᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ. ᒫᓐᓇ 

ᑐᓵᓕᕆᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕐᖓᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ, ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑦᑎᔨᔅᓴᓂᑦ ᐊᖏᔪᖅᑳᔅᓴᓂᑦ. 

ᐱᐅᔪᖅ ᑕᐃᒫᒃ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᖓᑕ 

ᑕᐃᒪᐃᒍᓐᓇᖅᓯᑎᑕᐅᓗᑎᒃ. ᒐᕙᒪᒃᑯᓪᓖ, ᖃᖓ 

ᒪᓕᒐᕋᓛᓂᑦ ᐋᖅᑭᒋᐊᖅᓯᒐᔭᖅᐸᓪᓚᐃᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓱᕕᒐᖅ. 

 

 

ᓱᕕᒐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲ ᑭᐅᖁᓚᐅᓐᖏᓂᕐᓂ, 

ᑭᐅᒐᓛᒍᒪᒐᒃᑯ ᒥᔅ ᐳᕉᔅᑑᑉ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ. ᐆᒧᖓ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᐅᕈᖅᓴᐃᓪᓗᑕ, 

ᐸᕐᓇᒐᓱᓚᐅᕋᑦᑕ ᓇᓕᐊᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᐅᕙᓃᖃᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔᑕ. ᐊᒻᒪᓗ  
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necessarily feel that Finance should be here 

at the time, but that they should generally be 

aware of some of the issues that might be 

raised. So that’s all on me. I apologize to the 

committee for that. We take that commitment 

and we will follow up with the department. 

 

To the question, I would like to ask you 

through you, Mr. Chairman, Mr. Witzaney to 

respond. (interpretation) Thank you. 

 

Chairman: Thank you. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) It’s 

something we will have to explore through 

the district education authorities to see if the 

additional human resources capacity does 

allow them to do that work. We haven’t seen 

much interest in the public of accessing 

records that they may have. 

 

I can see there being challenges just given 

the nature of the electoral process. I know 

from dealing with alcohol education 

committees, often Members are using their 

own personal devices and personal email 

accounts, or may not even have an email 

account or a personal device. They may just 

go to the meeting and give their input, and so 

the Access to Information and Protection of 

Privacy Act struggles when there’s not a 

defined record or an actual physical thing to 

request. I can see that being a challenge when 

it comes to district education authorities as 

well, where they would have to have 

additional technical capacity to have those 

types of formal email addresses, and then 

training and resources to access those email 

accounts. 

 

It’s not something that I think can happen 

quickly. I think it would require probably 

some significant collaboration with the 

Department of Education and district 

education authorities to do that work. It 

ᐃᓱᒪᓚᐅᕋᒪ, ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᕙᓃᒋᐊᖃᖅᑐᒋᓇᒋᑦ 

ᑕᐃᔅᓱᒪᓃ. ᑕᐃᒃᑯᓂᖓᓕ ᖃᐅᔨᒪᕙᓪᓚᐃᔫᒐᓗᐊᑦ ᐅᕙᓂ 

ᐊᐱᖅᑯᑕᐅᖃᑦᑕᕋᑖᖅᑐᓂᑦ. ᒪᒥᐊᑉᐳᖓ 

ᐱᖃᑕᐅᑎᓐᓂᖏᓐᓇᑭᑦ, ᑲᑎᒪᔨᓄᑦ.  

 

 

 

ᑖᓐᓇ ᒥᔅᑐ ᕕᑦᓴᐃᓂ, ᑭᐅᔾᔪᑎᓐᓂ 

ᐃᓚᒋᐊᖅᓯᖁᔭᕋᓗᐊᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

 

 

ᕕᑦᓴᐃᓂ: ᓇᑯᕐᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑖᓐᓇ ᖃᐅᔨᒋᐊᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ ᖃᐅᔨᒋᐊᕐᓗᑕ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕐᓂᐊᕐᓂᕆᔭᖏᑦ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔪᓐᓇᓂᐊᕐᒪᖔᑕ. ᑕᖅᑲᒃᑯᐊ ᑭᓯᐊᓂ 

ᑕᑯᔪᒪᕕᐅᓗᐊᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᓇᓕᖅᑲᕈᓘᔭᖏᓐᓂᑦ.  

 

 

ᐱᔭᕆᐊᑐᒐᔭᖅᑐᖃᐃ ᑕᑯᑐᐃᓐᓇᖅᑐᒍ, 

ᓂᕈᐊᖅᑐᓕᕆᓂᕐᓗ ᑖᓐᓇ ᐃᓱᒪᒋᔭᐅᓗᓂ. 

ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᓇᒻᒥᓂᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᑐᕌᕈᑎᒥᓂᑦ ᐊᑐᖃᑦᑕᓲᖑᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖄᓚᐅᑎᕋᓛᒥᓂᑦ, ᐃᓚᖏᓪᓗ ᐱᖃᓲᖑᒻᒥᓇᑏᒃ. ᑖᒃᑯᐊ 

ᑕᑯᔪᓐᓇᐅᑏᑦ, ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᕐᔪᐊᖅ 

ᓇᓗᓇᐃᖅᓯᓪᓚᕆᑦᓯᒪᖏᒻᒪᑕ ᖃᓄᐃᑦᑐᖅ ᓇᓕᖅᑲᖅ 

ᑐᔅᓯᕌᖑᒋᐊᖃᕐᒪᖔᖅ. ᑖᓐᓇ ᑕᑯᓐᓈᑐᐃᓐᓇᖅᑐᒍᐃᓛᒃ, 

ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑐᒍ ᐱᔭᕆᐊᑐᒋᔭᐅᒐᔭᖅᐸᓪᓚᐃᔪᖅ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 

ᐊᔪᖏᓐᓂᖃᖅᑲᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᖃᕈᓐᓇᕐᓗᑎᒃ, 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ, 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑎᓪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᓂᑦ 

ᑕᑯᔪᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ ᑎᑎᖅᑲᑯᕕᓂᑦ.  

 

 

 

 

ᑖᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᒍᑎᐅᓚᐅᕐᓗᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᓄᓇᓕᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᓴᖅᑭᑕᐅᕙᓪᓕᐊᒍᓐᓇᕋᔭᖅᑐᖅ.  
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would probably be quite a lengthy process. I 

can’t speak to specifics just because it would 

depend a lot on partners in the Government 

of Nunavut and outside the Government of 

Nunavut that have their own sort of 

schedules and priorities. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you, Mr. Suvega, for that 

acknowledgement. I appreciate it very much.  

 

Just in follow-up to Mr. Witzaney’s response 

just now, can I just get an idea of whether or 

not there is a new or there’s an existing 

communications protocol for these bodies 

that they can avail of, because what we know 

about non-governmental groups is that they 

don’t often have the same access to up-to-

date manuals on the workings of an 

organization. 

 

What kind of manuals are out there with 

respect to communication and privacy, the 

use of mobile devices, as you mentioned, and 

storage of information? What training and 

manuals are out there? If there are some, how 

often are they updated? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) Each 

department that helps and assists those arm’s 

length elected bodies, such as the alcohol 

education committees or the district 

education authorities, support those bodies in 

different ways. I know, for example, with 

Finance, they have a manual that they 

provide to the alcohol education committees 

that goes through what their responsibilities 

are as a committee and provides resources to 

them. 

ᐊᑯᓂᑲᓪᓚᒃ ᑭᓯᐊᓂ ᓴᖅᑭᖅᑕᐅᒐᓱᒃᑲᔭᖅᐸᓪᓚᐃᔪᖅ. 

ᓄᓇᕘ ᒐᕙᒪᖓᓗ ᓇᒻᒥᓂᑦᑕᐅᖅ 

ᓯᕗᓪᓕᐅᖁᔭᖏᓐᓂᑦᑕᐅᖅ ᐋᖅᑭᑦᑎᕆᓯᒪᓲᖑᒻᒥᒻᒪᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ, ᒥᔅᑐ ᓱᕕᒐᖅ ᑕᐃᒪᐃᓕᐅᕋᕕᑦ, 

ᖁᔭᒋᕕᐅᑎᑕᕋ. ᐊᐱᕆᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ, 

ᑭᐅᔾᔪᑎᐅᕋᑖᖅᑐᒧᑦ. ᓇᓗᓇᐃᖅᑕᐅᒍᓐᓇᖅᑳ ᓄᑖᒥᑦ 

ᐱᑕᖃᖅᑳ, ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᔮᖅᐸᕇᑦᑐᖃᖅᑲ 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᑦ, ᑖᒃᑯᓄᖓ 

ᑎᒥᐅᔪᓄᑦ ᑕᑯᔭᖁᖃᑦᑕᕈᓐᓇᖅᑐᓂᑦ? ᑕᒪᒃᑯᐊ 

ᒐᕙᒪᐅᖏᑦᑐᐃᑦ ᑎᒥᐅᔪᐃᑦ, ᐊᔾᔨᖏᓐᓂᑦ 

ᑕᑯᔪᓐᓇᕐᓂᖃᓲᖑᖏᒻᒪᑕ ᒫᓐᓇᓕᓴᐅᔪᓂᑦ 

ᐅᖃᓕᒫᕋᕈᓘᔭᕐᓂᑦ ᐊᔪᕆᖅᓲᔾᔨᔾᔪᑎᓂᑦ 

ᑎᒥᕈᓘᔭᕐᓃᖔᖅᑐᓃᑦ. ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒨᖓᔪᓄᓪᓗ, 

ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒨᖓᔪᓪᓗ, ᐅᖄᓚᐅᑎᕋᓛᓂᓪᓗ 

ᐅᖃᐅᓯᖃᖅᑐᓄᑦ ᒪᓕᒐᕐᓂᑦ ᐱᑕᖃᕆᐊᖃᕋᔭᖅᑐᔅᓴᐅᒻᒪᑦ, 

ᐱᑕᖃᖅᑐᓴᐅᒻᒪᑦ.  

 

ᖃᓄᐃᑦᑐᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐱᑕᖃᖅᑎᑕᐅᕙᑉᐸ 

ᑕᐃᒪᐃᓕᐅᖃᑕᐅᒍᓐᓇᓂᐊᕐᖓᑕ, 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑉᐸᑕᓗ, 

ᐅᖃᓕᒫᒐᖅᑖᖅᑎᑕᐅᕙᑉᐸᑕᓗ, ᖃᖓᒃᑯᑦ 

ᓄᑖᕈᕆᐊᖅᑕᐅᖃᑦᑕᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃᑯᑦ 

ᐱᓕᕆᕖᑦ ᐃᑲᔪᖃᑦᑕᓲᑦ ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑎᑦᑎᐊᖓᓃᑦᑐᓂᑦ, ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂᑦᑕᐅᖅ 

ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᓪᓗ ᐃᑲᔪᖅᓰᓲᑦ 

ᑎᒥᐅᔪᓂᑦ ᐊᔾᔨᒌᖏᑐᒃᑯᑦ. ᖃᐅᔨᒪᒻᒥᒐᒪ, ᐆᑦᑑᑎᒋᓗᒍ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᖃᓕᒫᒐᕐᓂᑦ ᑐᓂᓯᖃᑦᑕᓲᑦ, 

ᐊᔪᕆᖅᓲᔾᔨᔾᔪᑎᓂᑦ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 

ᑭᓱᓕᕆᔨᐅᒋᐊᖃᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᑐᐃᓯᒪᔪᓂᑦ.  
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I’m not sure what the Department of 

Education provides for district education 

authorities. I think part of their additional 

capacity that they are now having is to do 

some more of that work. Oh, sorry. The 

coalition is to do some of that work to 

prepare them and to provide more resources 

to those bodies. 

 

It’s something I can ask my colleagues at the 

Department of Education and commit to 

getting back to see what type of resources 

they have available to them. However, it is a 

good point that there might be more 

collaboration between our office and the 

Department of Education and the Department 

of Finance in providing some more privacy-

centric and access-centric support for those 

bodies. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

We know that sometimes these appointments 

and election periods are set. However, people 

resign and don’t necessarily stay for the full 

period of time, so membership is often 

changing. Are there regular onboarding 

trainings at regular intervals that are aside 

from the standardized election dates? Thank 

you, Mr. Chairman. 

 

Chairman: I’m not sure Mr. Witzaney 

would have that information. It would be 

specific to the Department of Education, the 

Department of Finance, but maybe through 

your previous role you might have some 

experience in that regard. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) I know 

at the Department of Finance we would do 

every second year a conference with alcohol 

education committee members to provide 

more training and provide more support to 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᑦᑐᖃᖅᐸᒻᒪᖔᑕ 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᓕᐅᖅᐸᓪᓕᐊᑎᑕᐅᒐᓱᓕᖅᑐᐃᑦ. ᐄ, ᑖᒃᑯᐊᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑕ 

ᑭᒡᒐᖅᑐᐃᔨᖏᑦᑕᐅᖅ ᐱᓕᕆᔾᔪᑎᓂᑦ 

ᐱᑎᑕᐅᒃᑲᓂᖅᓯᒪᒻᒥᔪᑦ, ᑐᓂᓯᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

 

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒋᐊᕐᕕᒋᓚᐅᕐᓗᒋᑦ 

ᑭᐅᑲᓐᓂᕈᓐᓇᖅᑕᕋᓗᐊᕋ, ᑭᓱᒃᑲᓐᓂᖃᕐᒪᖔᑕ. 

ᑲᑐᔾᔨᖃᑎᒌᓲᖑᒻᒥᒐᑦᑕᐃᓛᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ ᑕᑯᔪᓐᓇᐅᑎᓕᕆᓪᓗᑕ, 

ᑲᖑᓇᖅᑐᓕᕆᓪᓗᑕᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᒐᑦᑕ ᐃᓛᓐᓂᒃᑯᑦ ᑕᒪᒃᑯᐊ, ᑎᒃᑯᐊᖅᓯᓃᓪᓘᓐᓃᑦ, 

ᓂᕈᐊᓐᓃᓘᓐᓃᑦ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 

ᓄᖅᑲᖅᑐᖃᖃᑦᑕᓲᖑᒻᒪᑦ. ᐊᒻᒪ 

ᓂᕈᐊᖅᑕᐅᕕᒋᓂᓕᒫᒥᓐᓄᑦ ᐊᑕᓲᖑᓐᖏᒻᒪᑕ ᐃᓚᖐᑦ, 

ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕈᓘᔭᓲᖑᒻᒪᑕ ᑲᑎᒪᔨᖏᑦ. 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᖅᑳᑦ ᐋᖅᑭᔅᓯᒪᔪᓂᑦ, 

ᐅᓪᓗᒥ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᐃᑦ ᓂᕈᐊᕐᓇᐃᑦ 

ᐊᓯᐊᒎᖓᔪᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕕᑦᓴᐃᓂ, ᑖᔅᓱᒥᖓ 

ᑭᐅᔪᓐᓇᕋᔭᕐᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓄᓪᓗᖔᖅ 

ᑭᐅᔭᐅᒍᓐᓇᕋᔭᖅᐸᓪᓚᐃᔪᖅ. ᒥᔅᑐ ᕕᑦᓴᐃᓂᐅᑉ 

ᑲᒪᒋᓚᐅᖅᓯᒪᕙᓪᓚᐃᒻᒪᒍ, ᑭᐅᔪᓐᓇᖅᑐᖃᐃ.  

 

 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖃᐅᔨᒪᔪᖓ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᕐᕌᒍ ᒪᕐᕉᖅ 

ᐊᓂᒍᕋᐃᒻᒪᑎᒃ, ᑲᑎᒪᖃᑎᖃᓲᑦ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᓐᓂᖅᑐᑎᒃ, 

ᐃᑲᔪᖅᓰᑲᓐᓂᖅᑐᑎᓪᓗ.  
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them, and that way new members, or 

interested members, could come to a central 

location and get education and training on 

various aspects of their work. 

 

With the district education authorities, I’m 

not as sure what they do. I’m sure the 

Department of Education is supporting them 

in any way they can and the coalition of 

district education authorities has been created 

to do that kind of support work as well. 

I can definitely bring that question back to 

my colleagues at the Department of 

Education and get more information in 

response to this Committee. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: That’s great. Thank you for 

that response. I think it’s really important to 

provide ongoing onboarding for these 

groups. I would like to know whether or not 

there’s an option for online training as well; 

some kind of distance training, as well as 

whether or not each of these bodies has a 

code of ethics, and whether or not the 

members take oaths of confidentiality? 

 

What we know is that both of those; the 

alcohol education committees as well as the 

district education authorities, by the nature of 

the work that they do, have access to 

information about individual citizens, and I 

think it’s really important to ensure that we 

protect our citizens’ privacy to the greatest 

extent that we can. 

 

If I can hear back maybe now or have a 

commitment to come back to us to reassure 

us that they do sign code of ethics and 

confidentiality oaths. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Witzaney. 

 

ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓗ ᑲᑎᒪᔩᑦ ᐱᖃᑕᐅᒍᒪᔪᐃᑦ 

ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᒍᓐᓇᖃᑦᑕᓲᑦ, 

ᐱᓕᒻᒪᓴᖅᑕᐅᓗᑎᓪᓘ ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔭᕐᓂᑦ 

ᓂᕈᐊᖅᑕᐅᓯᒪᕕᖓᓂ ᐱᔾᔪᑎᓕᓐᓂᑦ.  

 

 

ᐃᓕᓐᓂᐊᖅᑯᓕᕆᔨᒃᑯᓪᓕ ᑲᑎᒪᔨᖏᑦ ᓱᓲᖑᒻᒪᖔᑕ 

ᖃᐅᔨᒪᓪᓚᕆᓐᖏᑦᑐᖓ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᔪᔅᓴᐅᕙᑦᑑᒐᓗᐊᑦ ᐊᒻᒪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑕ. 

ᓴᖅᑭᖅᑕᐅᓯᒪᒻᒥᒻᒪᑕᑦᑕᐅᖅ ᑕᐃᒫᒃ 

ᐃᑲᔪᖅᓯᖃᑦᑕᓂᐊᕐᓗᑎᒃ. ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᐊᐱᖅᑯᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᑯᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᔨᐅᖃᑎᖏᑦ. ᐅᕙᖓ 

ᐱᓕᕆᔨᐅᖃᑎᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᔪᓐᓇᖅᑕᕋ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇ ᐱᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᑭᐅᒐᕕᖓ ᑕᐃᒫᒃ. ᐱᒻᒪᕆᐊᓘᓱᒋᒐᒃᑯᐃᓛᒃ 

ᑲᔪᓰᓐᓇᖅᑐᒥᑦ ᐱᖃᑕᐅᑎᑦᑎᒐᓱᖃᑦᑕᕈᔅᓯ. 

ᖃᐅᔨᒍᒪᒻᒥᔪᒐᑦᑕᐅᖅ, ᖃᕋᓴᐅᔭᒃᑯᑦᑕᐅᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕈᓐᓇᕐᒪᖔᑕ, 

ᓄᓇᖅᑲᑎᒋᓐᖏᑦᑕᕋᓗᐊᖏᓐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕈᓐᓇᕋᔭᕐᒪᖔᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ, 

ᐊᒻᒪᑦᑕᐅᖅ ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᖃᕐᒥᒻᒪᑕ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖏᖅᑎᑕᐅᖃᑦᑕᑐᔅᓴᐅᒻᒪᑕᑦᑕᐅᖅ 

ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᑲᖑᓇᖅᑐᓂᑦ 

ᓴᖅᑭᑎᖃᑦᑕᖏᓐᓂᐊᕐᓂᕋᖅᑐᑎᑦ?  

 

ᑕᒪᒃᑮᒃ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ, ᐱᓕᕆᐊᖏᑦ 

ᐃᓱᒪᒋᓪᓗᒋᑦ ᑕᑯᔪᓐᓇᖃᑦᑕᕆᐊᖃᕐᖓᑕ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ, ᓄᓇᕗᒥᐅᑕᕐᓂᑦ. 

ᐱᒻᒪᕆᐅᓱᒋᔭᕋ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒃᑯᑦᑕ ᑕᖅᑲᒃᑯᐊ 

ᐃᓄᖁᑎᕗᑦ, ᐃᓅᖃᑎᕗᑦ ᑲᖑᓇᖅᑐᖁᑎᖏᑦ 

ᓴᖅᑭᖅᑕᐅᖃᑦᑕᕈᓐᓇᖁᓇᒌᑦ.  

 

ᐊᖏᕈᓐᓇᖅᑭᓰ, ᖃᐅᔨᒋᐊᓚᐅᕐᓗᑎᑦ 

ᑭᐅᔪᓐᓇᓂᐊᕐᒪᖔᖅᐱᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᑦ 

ᐊᖏᖃᑎᒌᒍᑎᖃᖅᐸᒻᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 
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Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) Our 

ability to set policies for these groups or 

require them to do things is complicated, just 

given the nature that they are elected bodies 

and set their own sort of agendas and they set 

their own kind of policies and procedures. 

It’s a recommendation I can make to our 

colleagues at the Department of Finance and 

the Department of Education to have that as 

part of their training or part of their 

onboarding. To the best of my knowledge 

that is not currently happening, but I don’t 

have that detail of knowledge either, in front 

of me. Again, they are independent elected 

bodies and so our ability to force them to do 

one thing or another thing is pretty minimal. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

just want to reiterate that request. I don’t 

think it’s a matter forcing a group to do 

something. I think it should be just a 

baseline, a standard. To me, again, I will say 

especially with district education authorities, 

they’re potentially hearing about receiving 

information about minors. These are children 

and we have an even stronger responsibility 

to protect the privacy of children and youth 

than adults, in some cases. I would like to see 

that become standardized. 

 

Mr. Chairman, as I mentioned earlier, my 

intention piles got a little bit reorganized, so 

I’ll stop there for now, but I can assure you 

do are more questions. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Brewster. Mr. 

Simailak. 

 

Mr. Simailak (interpretation): Thank you, 

Mr. Chairman. Good morning. (interpretation 

ends) To the commissioner, I’ve got a few 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᑐᐊᒐᓕᐅᕈᓐᓇᕋᑦᑕ ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ, 

ᓱᖁᔨᒍᓐᓇᕐᓗᑕ. ᑕᐃᒪᐃᒍᓐᓇᕋᓗᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂ 

ᐱᔭᕆᐊᑐᒻᒫᑦ. ᐃᓛᒃᑯᑦᑕᐅᖅ ᓂᕈᐊᖅᑕᐅᓯᒪᒻᒥᒻᒪᑕ, 

ᐃᓛᒃᑯᑦᑕᐅᖅ ᐱᔭᑦᓴᑖᖅᐸᑦᑐᑎᒃ, ᐊᑐᐊᒐᖃᖅᑐᑎᓪᓗ 

ᐃᓛᒃᑯᑦ. ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᕋᓗᐊᖅᑐᖓ, 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ ᐱᓕᕆᔨᐅᖃᑎᑦᑎᓐᓄᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᓪᓗ. ᐃᓚᒋᔭᐅᖁᓗᒍ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕆᕙᑦᑕᖏᓐᓄᑦ, 

ᐱᖃᑕᐅᑎᑦᑎᓂᕆᕙᑦᑕᖏᓐᓄᓪᓗ. ᐅᓪᓗᒦ ᖃᐅᔨᒪᔭᒃᑯᑦ, 

ᑕᐃᒪᐃᓕᐅᖅᐸᖏᒻᒪᑕ, ᑭᓯᐊᓂ ᐃᓘᓐᓇᓕᒫᕌᓗᖏᑦ 

ᖃᐅᔨᒪᓐᖏᒻᒥᔭᕋᓗᐊᒃᑲ. ᐃᒻᒥᒃᑰᖓᒻᒪᑕᐃᓛᒃ, ᐃᓛᒃᑯᑦ 

ᓂᕈᐊᖅᑕᐅᓯᒪᓪᓗᑎᒃ. ᓱᖁᒐᓱᒋᐊᖏᑕ, 

ᓱᖁᔭᐅᓗᐊᖅᐸᖏᑦᑐᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᑯᕐᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑐᒃᓯᕌᒧᑦ, 

ᐃᒪᐃᑎᑦᓯᒐᓱᐊᕐᓂᕐᒧᔾᔭᖏᑦᑑᒐᓗᐊᖅ ᑭᒃᑯᓐᓂᑦ, ᑭᓯᐊᓂ 

ᑐᓐᖓᕕᐅᔪᒥᑦ, ᓲᕐᓗ ᐊᑐᐊᖅᑕᐅᒐᔪᑦᑐᒥᑦ 

ᐱᓗᐊᖅᑐᒥᖃᐃ ᓄᓇᓖᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᖏᑦ. 

ᐃᒻᒪᖄ ᑐᓴᖅᑎᑕᐅᒋᐊᖃᕐᓂᕈᑎᑦ ᓄᑕᖅᑲᐃᑦ ᐱᓪᓗᒋᑦ, 

ᐃᒫᒃ ᓴᐳᑎᒃᑲᓐᓂᕆᐊᖃᕋᔭᕋᑉᑎᒍ ᓄᑕᖅᑲᑦ, 

ᐃᓅᓱᑦᑐᐃᓪᓗ ᑲᖑᓇᖅᑐᒨᓕᖓᔪᓂᑦ, ᐃᓚᖏᓐᓂᖅᑲᐃ. 

ᑕᑯᒍᒪᒐᔭᕋᒃᑯᓪᓕ, ᐊᑐᐊᒐᐅᔾᔫᒥᓕᕋᔭᕈᓂ.  

 

 

 

ᐃᑦᓯᕙᐅᑖᖅ, ᐅᖃᖅᑲᐅᒐᒪ ᐅᕙᑦᓯᐊᖅ ᐃᓱᒪᒃᑲ 

ᐋᖅᑭᐸᓪᓕᐊᓕᖅᑑᒐᓗᐊᑦ ᒫᓐᓇ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓗᖓ. 

ᐊᐱᖅᑯᑎᑦᓴᖃᓪᓚᕆᒃᑲᓗᐊᖅᑐᖓ ᓱᓕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. ᒥᔅᑐ 

ᓯᒪᐃᓚᒃ. 

 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓛᒃᑯᑦ. ᑲᒥᓯᓇᒧᑦ  
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questions here. The Legislative Assembly’s 

2022-23 main estimates included $400,000 in 

funding for your office, and your 2022-23 

annual report did not include any details 

concerning your office’s actual expenditures. 

What were your office’s total actual 

expenditures during the 2022-23 fiscal year? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. The 

finances of my office are handled by the 

Office of the Legislative Assembly, so all of 

the processing is done by them. I rely on 

them to provide to me reports of spending. 

It’s a very long time since I received such a 

report. I’m sorry to say, Member, that I do 

not have a figure for the amount of actual 

expenditure by my office. 

 

What I can say, just based on how much I’ve 

spent is that the actual spending would be 

within budget, very definitely within the 

budget, but unfortunately that’s all I can say 

today. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman 

and thank you for staying within budget. We 

don’t hear that too often here in this House. 

I’m wondering now, still with the 

commissioner: can you indicate how much 

travelling you’ve done outside of Nunavut 

and within Nunavut, and if it’s within 

Nunavut, or actually any travel, to where? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. 

During the fiscal year that is under 

consideration today, in the 2022-23 annual 

report, I believe I am correct in saying that 

ᐊᐱᖅᑯᑎᓴᖄᕐᔪᒃᑲᒪ. ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 2022-2023 

ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᑦ $400,000-ᓂᒃ ᐱᖃᓯᐅᑎᓯᒪᔪᒻᒪᑕ 

ᐊᓪᓚᕝᕕᓯᓐᓄᑦ ᐊᒻᒪᓗ 2022-2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᓯᓯ 

ᐃᓗᓕᖃᓚᐅᓐᖏᒻᒪᑕ ᐊᓪᓚᕝᕕᓯ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓪᓚᑦᑖᓚᐅᖅᑕᖏᓐᓂ. ᖃᑦᑎᓪᓚᑦᑖᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᖃᓪᓚᑦᑖᓚᐅᖅᑭᓯ 2022-2023 

ᐊᕐᕌᒍᖓᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᓕᕆᓂᖅᐳᑦ ᐊᓪᓚᕕᑎᓐᓂ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᐊᓪᓚᕕᖏᓐᓂ ᑲᒪᒋᔭᐅᕙᑦᑐᑦ. ᑕᒪᕐᒥᑦᓯᐊᖅ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓂᑦ ᑕᐃᒃᑯᓄᖓ ᑲᒪᒋᔭᐅᕙᑦᑐᑦ. 

ᑐᓐᖓᕕᒋᕙᑦᑕᒃᑲᓕ ᐅᓂᒃᑳᓕᐅᕈᔾᔭᐅᕙᓐᓂᖏᑦ 

ᑮᓇᐅᔭᖅᑐᑎᑦᑎᓐᓄᑦ ᐊᑯᓂᒐᓛᖑᑐᐃᓐᓇᓕᕐᒪᑦ 

ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᓈᓴᐅᑏᑦ ᐱᓯᒪᓐᖏᓇᒃᑭᑦ. 

ᖃᑦᓯᓪᓚᑦᑖᓂᑦ ᑮᓇᐅᔭᖅᑑᑎᖃᓚᐅᕐᒪᖔᑉᑕ 

ᐊᓪᓚᕕᑎᓐᓂ.  

 

 

ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓᓕ ᒪᓕᑦᑐᒋᑦ ᖃᐅᔨᒪᓂᕆᔭᒃᑲ 

ᐊᑮᑦᑐᕈᑎᒋᕙᑦᑕᕗᑦ ᐊᑐᖅᓯᒪᔭᓐᓃᓪᓛᒃ, ᑕᒫᓂ 

ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᐅᑉ ᐃᓗᐊᓃᓪᓗᐊᓇᔭᖅᑐᖅ. 

ᑖᔅᓱᒧᖓᑐᐊᖅ ᑭᐅᔪᓐᓇᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃ. ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᐃᑦ ᐃᓗᐊᓃᖃᑦᑕᕋᑦᑕ 

ᑐᓴᕋᔪᓐᖏᓇᑦᑕ ᑕᐃᒪᐃᑦᑐᓂ ᑕᕝᕙᓂ ᐃᓪᓗᒥ. 

ᐊᐱᖅᑯᑎᖃᓕᕆᕗᖓ ᓱᓕ ᑲᒥᓯᓇᒧᑦ. ᐅᖃᕈᓐᓇᖅᐲᑦ 

ᖃᑦᓯᑦ ᐊᐅᓪᓚᑲᑕᔅᓯᒪᒻᒪᖔᖅᐱᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ, 

ᓄᓇᕗᓪᓗ ᐃᓗᐊᓂ? ᓇᒧᑐᐃᓐᓇᐅᒐᓗᐊᖏᓛᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 

ᐊᕐᕌᒍᑉ ᐃᓗᐊᓂ ᐃᓱᒪᒋᔭᑦᑎᓐᓂ ᐅᓪᓗᒥ. 2022-23 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ. ᓱᓕᖅᑰᖅᐳᖓ  
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the only travel I did was to the annual 

conference of information and privacy 

commissioners, which that year was held in 

St. John’s, Newfoundland and Labrador. It’s 

a very useful conference where everybody 

doing the same work across the country gets 

together. It’s very, very useful, especially 

here in Nunavut where the entire work of my 

office is done by myself. Even the Northwest 

Territories, which is similar in size, has three 

or four staff people, but I’m still doing it 

myself, so it’s very useful for me to go to 

those conferences. 

 

In the year after that, the fiscal year that’s not 

currently before us, there was an additional 

trip in addition to the trip to the annual 

conference of the information and privacy 

commissioners, and that was to a conference 

put on by the Canadian Bar Association on 

access and privacy law. That conference is 

held every year in Ottawa, and so the normal 

expenses you would expect for flights and 

hotels in Ottawa. That is the travelling I have 

done at the expense of my office over the last 

two years, Mr. Chairman. 

 

In terms of travel within Nunavut, I have 

done none. The same issue came up the last 

time I was here, and I do want to explain 

why that is. The main reason is, honestly, 

because the municipalities are not covered by 

the law. If I ever had a file where it was 

useful for me to travel to other communities, 

I wouldn’t hesitate. I would do it. There’s 

enough money in my budget to do it. I would 

do it. So far that hasn’t come up. 

 

Most of the issues that I’m dealing with, 

honestly, are with departmental headquarters 

here in Iqaluit. There was one file over the 

previous year where I thought there was 

something that I needed to go and inspect in 

Rankin Inlet, but because of the way things 

worked out, that turned out to be 

unnecessary. 

ᐊᐅᓪᓚᓂᕆᑐᐊᕆᓚᐅᖅᓯᒪᔭᕋ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓪᓗᒋᑦ 

ᑐᓴᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᐃᑦ 

ᑕᐃᑦᓱᒪᓂ ᑲᑎᒪᓚᐅᖅᓯᒪᒻᒪᑕ ᓴᐃᓐ ᔮᓐᔅ ᓅᐸᓪᓛᑦ 

ᓛᐸᑐᐊ. ᑖᒃᑯᐊ ᑕᐃᑦᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔮᓖᑦ 

ᑲᑐᓚᐅᓪᓚᓲᖑᓂᖏᑦ ᐊᑑᑎᖃᓪᓚᕆᒻᒪᑦ. ᓄᓇᕗᒻᒧᑦ 

ᐱᓗᐊᖅᑐᒥᑦ ᐱᓕᕆᓂᕆᕙᑦᑕᓕᒫᒃᑲ ᓄᓇᕗᒻᒥ 

ᐅᕙᖓᑐᐊᖅ ᑲᒪᒋᖃᑦᑕᕋᒃᑭᑦ ᐊᓪᓛᒃ ᓄᓇᑦᑎᐊᒥ. 

ᐊᓯᔾᔨᒋᐸᓗᒃᑲᓗᐊᖅᓱᑎᒍ ᑕᒫᓂ ᐱᖓᓱᓂᑦ ᑎᓴᒪᓂᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᓱᑎᒃ. ᐃᓄᑑᖃᑦᑕᖅᑐᖓᓕ. 

ᐊᑑᑎᖃᖅᐸᑦᑐᑦ ᑲᑎᒪᓃᑦ ᑕᒪᒃᑯᐊ.  

 

 

 

 

 

ᐅᑭᐅᑉ ᐅᖓᓕᐊᓂ ᓵᑦᑎᓃᓐᖏᑦᑐᑦ ᓱᓕ 

ᖃᖓᑕᓚᐅᖅᓯᒪᒋᕗᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᑲᒥᓯᓇᐅᔪᐃᑦ. ᑲᓇᑕᒥ ᒪᓕᒐᓕᕆᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 

ᒪᓕᒐᓕᕆᑎᓪᓗᒋᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ. ᐊᕐᕌᒍᑕᒫᑦ 

ᐋᑐᕚᒥ ᑲᑎᒪᓂᐅᓲᖑᒻᒪᑦ. ᐊᑭᒋᓲᖏᑦ ᑖᒃᑯᐊ 

ᖃᖓᑦᑕᐅᑏᑦ ᑕᒪᒃᑯᐊᖑᓇᔭᖅᐳᑦ ᑐᔪᕐᒥᔾᔪᑏᑦ ᐋᑐᕚᒥ. 

ᑖᓐᓇ ᖃᖓᑕᓂᕆᓯᒪᑦᑕᖅᐸᕋ ᐊᓪᓚᕕᑎᓐᓄᑦ 

ᐊᑭᓕᖅᑕᐅᓪᓗᓂ ᐅᑭᐅ ᒪᕐᕉᑉ ᐃᓗᐊᓂ.  

 

 

 

 

ᓄᓇᕗᒻᒥᓪᓕ ᐊᐅᓪᓚᑲᑕᔅᓯᒪᓐᖏᓪᓚᖓ. ᑕᐃᒪᓐᓇᑦᑕᐅ 

ᐅᖃᐅᓯᐅᔪᒻᒥᒻᒪᑦ ᑭᖑᓪᓕᕐᒥ ᑕᒫᓃᒃᑲᒪ ᓱᒻᒪᑦ 

ᐅᖃᑲᐃᓐᓇᕐᓚᖓ ᓱᓕᑦᑎᐊᕈᒪ ᓄᓇᓖᑦ ᒪᓕᒐᐅᑉ 

ᐊᑖᓃᓐᖏᒻᒪᑕ. ᐊᓪᓚᑦᓯᒪᔪᒥᑦ ᐱᓯᒪᑦᓯᒐᒪ ᐊᑑᑎᖃᕐᓗᓂ 

ᐅᕙᒻᓄᑦ ᐊᔾᔨᖏᓐᓄᑦ ᓄᓇᓕᖏᓐᓅᑲᑕᒍᓐᓇᕐᓗᖓ. 

ᑕᐃᒪᐃᑦᑕᐅᓕᒐᔭᓐᖏᑦᑐᖓ ᑮᓇᐅᔭᖅᑑᑎᖃᑦᑎᐊᕈᒪ 

ᑕᐃᒪᐃᒃᑲᔭᖅᑐᖓ.  

 

 

 

 

 

 

ᑭᓯᐊᓂᓕ ᐱᓕᕆᐊᖏᓂᖅᓴᕆᕙᑦᑕᒃᑲᓕ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᑕ ᐊᖏᔪᖅᑲᐅᑎᖏᓐᓂ ᐃᖃᓗᓐᓂ. 

ᓯᕗᓂᐊᓂ ᐃᓚᖓᓐᓂ 

ᓇᓕᐊᓐᓅᕆᐊᖃᖅᑐᒋᓚᐅᖅᓯᒪᒐᓗᐊᖅᑐᖓ 

ᑲᖏᖅᖠᓂᕐᒧᑦ, ᑭᓯᐊᓂᓕ ᐊᓯᐊᒍᑦ ᐋᖅᑭᓚᐅᕐᒪᑦ 

ᑕᐃᒪᐃᒋᐊᑐᒍᓐᓃᔪᔪᖅ.  
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There was another privacy breach in another 

small community, which is so small that I 

won’t name it because then probably 

everyone would know what I’m talking about 

and I thought there was a chance I might 

have to go to talk to people there in person, 

but because of the way things unfolded, that 

turned out to be unnecessary. 

 

The amount of travel that I would do within 

the territory, Mr. Chairman, would expand 

substantially if and when the decision is 

made to bring municipalities, the hamlets, 

under the access and privacy law because 

then it would be very important for them to 

see me in their communities. However, until 

that happens, Mr. Chairman, I still do not 

expect to be doing a lot of travel within the 

territory. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, commissioner. It’s a bit 

surprising, actually, that there isn’t much 

travel within Nunavut. You mentioned in 

your last response that perhaps if the 

municipalities were under this law, that you 

would see some travel, but we do have 

government offices in every community, 

which is surprising that you haven’t been 

able to get out to these smaller communities. 

 

Would the suggestion of maybe a small 

educational tour, as suggested; would you be 

able to do that so that you can go out and 

have these small meetings with some folks 

outside of Iqaluit of what your office can and 

cannot do? Is that something that can be 

considered or done by the commissioner? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. Yes, 

certainly, Member, I would be open to 

ᐱᑕᖃᒃᑲᓐᓂᓚᐅᕐᒥᔪᖅ ᑲᓐᖑᓇᖅᑐᓂᒃ ᓯᖁᒥᑦᑎᓂᕐᒥᒃ 

ᐊᓯᐊᓂ ᒥᑭᔪᒥᒃ ᓄᓇᓕᓐᓂ ᒥᑭᔫᓗᐊᕐᒪᑦ ᑕᐃᔾᔮᖏᑕᕋ, 

ᐅᐱᓐᓇᕋᓂ ᐃᓘᓇᑎᒃ ᖃᐅᔨᒪᒐᔭᖅᐸᓪᓚᐃᔪᑦ 

ᐅᖃᐅᓯᕆᒍᒃᑯ. ᐃᓱᒪᓚᐅᕋᓗᐊᕋᒪᓕ 

ᑕᐅᕗᓐᖓᕆᐊᖃᕐᓂᐊᕋᓱᒋᓪᓗᖓ 

ᐅᖃᖃᑎᖃᕆᐊᖅᑐᕐᓗᖓ ᐃᓄᓐᓂᒃ, ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᓴᖅᑭᐸᓪᓕᐊᓂᖓᓄᑦ, ᑕᒪᓐᓇ 

ᑕᐃᒪᐃᒋᐊᖃᕈᓐᓃᓚᐅᕐᒪᑦ. 

 

 

ᐊᒥᓲᓂᖏᑦ ᐊᐅᓪᓚᖃᑦᑕᕐᓂᕆᔭᕋ ᓄᓇᕗᒻᒥ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᖏᓪᓕᒋᐊᖅᑐᒻᒪᕆᐅᒐᔭᖅᐳᑦ 

ᐃᓱᒪᓕᐅᖅᐸᑕ ᓄᓇᓖᑦ ᒐᕙᒪᖏᑦ, ᕼᐋᒻᒪᓚᒃᑯᑦ ᐊᑖᓂ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐊᒻᒪ ᑲᓐᖑᓇᖅᑐᓄᑦ ᒪᓕᒐᕐᒥᑦ, 

ᐱᓪᓗᒍ ᐱᒻᒪᕆᐅᒐᔭᕐᒪᑦ ᑕᑯᔭᐅᓗᖓ ᓄᓇᓕᖏᓐᓂᑦ. 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᓚᐅᖅᑎᓐᓇᒍ, ᐃᒃᓯᕙᐅᑖᖅ, ᓱᓕ 

ᐊᐅᓪᓚᑲᑕᓗᐊᔾᔮᕋᓱᒋᓐᖏᑦᑐᖓ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᑲᒪᓇᒐᓚᒻᒪᑦ ᐊᐅᓪᓚᑲᑕᓗᐊᓐᖏᒻᒪᑦ 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᐅᖃᕋᑖᕋᕕᑦ ᑭᖑᓪᓕᖅᐹᒥ 

ᑭᐅᔾᔪᑎᓐᓂ ᐃᒻᒪᖃ ᓄᓇᓖᑦ ᒐᕙᒪᖏᑦ 

ᐊᑖᓃᖃᑕᐅᓐᓂᖅᐸᑕ ᒪᓕᒐᐅᑉ ᑕᑯᒐᔭᖅᑐᑎᑦ 

ᐊᐅᓪᓚᖃᑦᑕᓂᖅᓴᐅᒐᔭᖅᑐᑎᑦ, ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖃᕐᖓᑕ ᓄᓇᓕᓕᒫᓂᑦ, ᑕᒪᓐᓇ ᑲᒪᓇᖅᐳᖅ 

ᑎᑭᒍᓐᓇᖅᓯᒪᓐᖏᓐᓇᕕᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓄᑦ. 

 

 

ᑕᐃᒪᓕ ᐃᒪᐃᖁᔨᒐᔭᖅᐲᑦ ᒥᑭᔪᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 

ᐳᓚᕋᖁᔨᔪᖃᕐᓂᖅᐸᑦ, ᑕᐃᒪᐃᒍᓐᓇᕋᔭᖅᐲᑦ ᑕᒪᒃᑯᐊ 

ᒥᑭᔪᑦ ᑲᑎᒪᖃᑎᒋᔪᓐᓇᕐᓂᐊᕋᕕᒋᑦ ᐊᒻᒪᓗ 

ᑲᑎᒪᖃᑎᖃᕐᓗᑎᒃ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ, ᖃᓄᖅ 

ᐊᓪᓚᕝᕕᓯ ᐱᔪᓐᓇᕐᒪᖔᖅ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᔪᓐᓇᖏᒻᒪᖔᑕ? ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᔪᓐᓇᖅᑳ 

ᐅᕝᕙᓘᓐᓃᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑳ ᑲᒥᓯᓇᒧᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐄᑦᑎᐊᖅ, ᒪᓕᒐᓕᐅᖅᑏ ᒪᑐᐃᖓᒐᔭᖅᑐᖓ  
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anything like that. I do want to remind the 

Members though that I am like the referee in 

a hockey game, okay. I’m like a judge of a 

kind, and when people go out and promote 

the National Hockey League, it’s not the 

referees who are doing the promotion. 

 

The people who really need to go out and 

explain to their own staff how the legislation 

works are the departments themselves. If, for 

example, the Department of Health has 

people in every single community, and every 

single employee of the Department of Health 

needs to understand how to protect the 

privacy of the citizens in that community, 

that’s fundamentally the work of the 

Department of Health. 

 

I’m the referee. If something happens that’s 

bad, if there’s a privacy breach that needs to 

be investigated in that community, that’s 

when I would go. That’s fundamentally the 

difference, Member. So that kind of 

educational tour really is not… . I don’t see 

that as my role, just like we don’t have 

judges going out and telling people that they 

should make greater use of the justice 

system. If you said that, that just doesn’t 

make sense. 

 

It’s the same for me. I’m the referee, so I 

kind of have to sit back, but there’s all kinds 

of work that the Government of Nunavut 

could do to make sure that their staff in every 

single community, yours and everybody 

else’s, that they are aware of their rights and 

responsibilities under that law. 

 

Again, I’ll say that if a proper case presents 

itself where I need to go to a community, 

Member, I will not hesitate. I will be there if 

that’s what the work requires. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. Simailak. 

 

ᑕᐃᒪᐃᑦᑐᓄᑦ. ᐃᖅᑲᐃᑎᑦᑐᒪᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑏᑦ, 

ᑭᓯᐊᓂ, ᖃᐅᔨᓴᖅᑎᐅᔪᑎᑐᑦ ᕼᐋᑭᖅᑐᓂ, ᐆᑮ, 

ᐃᖅᑲᖅᑐᐃᔨᐅᖅᑰᔨᔪᖓ. ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐊᐅᓪᓚᕋᐃᒻᒪᑕ 

ᓴᖅᑭᔮᖅᑎᑦᑎᔭᖅᑐᖅᑐᑎᒃ ᑲᓇᑕᒥ ᕼᐊᑭᖅᑎᐅᔪᓂᒃ 

ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᔪᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓇᓱᐊᓐᖏᑦᑐᑦ. 

 

 

ᐃᓄᐃᑦ ᐊᐅᓪᓚᕆᐊᖃᓪᓚᕆᖔᖅᑐᑦ ᐊᒻᒪᓗ 

ᐅᓂᒃᑳᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᖃᓄᖅ ᒪᓕᒐᖅ 

ᐊᐅᓚᓂᖃᕐᒪᖔᖅ ᐱᓕᕆᕕᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ. 

ᐊᒻᒪᓗ ᐱᑕᖃᑉᐸᑦ, ᐆᒃᑑᑎᒋᓗᒍ, ᐱᓕᕆᕕᐊ 

ᐋᓐᓂᐊᖃᕐᓚᓐᖏᑦᑐᔨᕆᒡᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ 

ᐃᓘᓇᖏᓐᓂ ᓄᓇᓕᓐᓂ, ᐊᒻᒪᓗ ᐃᓘᓇᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᕕᐊᑕ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᐅᒪᔭᕆᐊᖃᑦᑐᑦ 

ᖃᓄᖅ ᓴᐳᔾᔨᒋᐊᖃᕐᒪᖔᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᓄᓇᖃᑦᑎᖏᓐᓂ ᑕᐃᑲᓂ ᓄᓇᓕᓐᓂ. ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕆᓪᓗᐊᑕᖅᑕᖓ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. 

 

 

ᖃᐅᔨᓴᖅᑎᐅᕗᖓ. ᖃᓄᐃᑦᑐᖃᕐᓂᖅᐸᑦ ᐱᐅᓐᖏᑦᑐᒥᒃ, 

ᑲᓐᖑᓇᖅᑐᓂᒃ ᓱᕋᐃᔪᖃᕐᓂᖅᐸᑦ 

ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᖅᑐᒥᒃ ᑕᐃᑲᓂ ᓄᓇᓕᓐᓂ, 

ᑕᐃᑯᓐᖓᕆᐊᖃᕋᔭᖅᑯᖓ. ᑕᒪᓐᓇ 

ᐊᔾᔨᒋᓐᖏᔾᔪᑎᒋᓪᓗᐊᖅᑕᖓ, ᒪᓕᒐᓕᐅᖅᑏ. ᑕᐃᒪᐃᒻᒪᑦ 

ᑕᒪᓐᓇ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐳᓚᕋᓐᓂᖅ, ᐅᕙᖓ 

ᐱᓕᕆᐊᕆᓐᖏᓇᒃᑯ, ᐃᖅᑲᖅᑐᐃᔨᖃᓐᖏᓇᑦᑕ 

ᐊᐅᓪᓚᖅᑐᓂᒃ ᐊᒻᒪ ᐅᖃᐅᔾᔨᕙᑦᑐᑎᒃ ᐃᓄᓐᓂᒃ 

ᐊᑐᕐᓂᖅᓴᐅᒋᐊᖃᕆᐊᖏᑕ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒥᒃ. 

ᑕᐃᒪᓐᓇ ᐅᖃᕈᕕᑦ −− ᑐᑭᖃᓐᖏᑦᑐᖅ. 

 

ᐊᔾᔨᑐᐃᓐᓇᖓ ᐅᕙᓐᓄᑦ. ᖃᐅᔨᓴᖅᑎᐅᒐᒪ, 

ᐃᒃᓯᕚᕆᐊᖃᓕᖅᑐᖓ. ᑭᓯᐊᓂ ᐊᔾᔨᒌᓐᖏᑦᑑᑎᐅᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ 

ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᓄᓇᓕᓕᒫᓂᑦ, ᐃᕝᕕᑦ ᐊᒻᒪᓗ ᑭᒃᑯᓕᒫᑦ, 

ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᑕ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂᑦ ᒪᓕᒐᐅᑉ ᐊᑖᓂ. 

 

 

ᑭᓯᐊᓂ ᓱᓕ, ᐅᖃᕐᓂᐊᖅᑯᖓ ᑕᒪᓐᓇ ᓈᒻᒪᑉᐸᑦ 

ᓄᓇᓕᓐᓅᕆᐊᖃᕈᒪ, ᒪᓕᒐᓕᐅᖅᑏ, 

ᐱᑦᑕᐃᓕᔾᔮᓐᖏᑦᑐᖓ. ᑕᐃᑲᓃᓐᓂᐊᖅᑐᖓ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᒋᐊᖃᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 
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Mr. Simailak: Thank you, Mr. Chairman. To 

the Government of Nunavut, following the 

commissioner’s last response, is that sort of 

education being done with the Government 

of Nunavut employees in each department 

following the Access to Information and 

Protection of Privacy Act? Do the 

Government of Nunavut employees know 

about this? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) We do 

training quite regularly in the Department of 

Executive and Intergovernmental Affairs. We 

have a standing item on the employee 

orientation program where we tell people 

about the Access to Information Act and 

what their responsibilities are to protect 

privacy. I know my colleagues at the 

Department of Community and Government 

Services and Department of Health actually 

have their own training that they give to staff 

and staff across the territory as well, as does 

Justice. 

 

We are doing quite a lot of training and we 

want to make sure employees know what 

their obligations are and what their rights are, 

and I can pass the torch on to my other 

colleagues through you, Mr. Chairman, if 

you would like. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Before I do that, I’ll just go back 

to the Member to see if you want some detail 

on some of the training that is being provided 

across the territory. Do you want me to go 

directly to the government officials, Mr. 

Simailak? Thank you. I’ll just go down the 

line. I’ll start off with Mr. Seeley. 

 

Mr. Seeley: Thank you, Mr. Chairman. As 

described, the Department of Community 

and Government Services uses its own model 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᑲᒥᓯᓇ ᑭᖑᓪᓕᖅᐹᒥ ᑭᐅᓚᐅᖅᑎᓪᓗᒍ, 

ᑕᐃᒪᓐᓇᐃᑦᑐᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᕙᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᑐᓂ 

ᐱᓕᕆᕕᐅᔪᓂ ᒪᓕᒃᑎᓪᓗᒋᑦ ᑎᒍᓯᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂᒃ 

ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓐᓂᒃ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᖃᐅᔨᒪᕚᑦ ᑕᒪᑐᒥᖓ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖏᓐᓇᖃᑦᑕᖅᑐᒍᑦ ᑕᕝᕙᓂ 

ᐊᐅᓚᑦᑎᔨᒃᑯᓐᓂᑦ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂᓪᓗ. 

ᐱᑕᖃᕋᑦᑕ ᑎᑎᕋᖅᓯᒪᔪᓂ ᐅᑯᓇᓂ ᐃᖃᓇᐃᔭᖅᑎᓄ 

ᑐᑭᓯᑎᑕᐅᒋᐊᕐᓂᖏᓄ ᐱᓕᕆᐊᒥ ᐃᒪᐃᓕᕙᑦᑐᑕᓗ 

ᐃᓄᐃᑦ ᒥᔅᓵᓄ ᐱᔪᓐᓇᕐᓂᖏᓐᓄᑦ ᑐᑭᓯᔾᔪᑎᓄ ᒪᓕᒐᕐᒧᑦ 

ᐊᒻᒪ ᖃᓄᐃᑦᑐᓂ ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᖔᑕ ᓴᐳᔾᔨᓗᑎ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᓂ. ᖃᐅᔨᒪᔪᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲ ᐱᓕᕆᕕᐊᓂ ᓄᓇᓕᖕᓂ 

ᒐᕙᒪᐅᖃᑎᒌᑐᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᖏᓐᓂ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᓇᖕᒥᓂᖅ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, 

ᐊᒻᒪᓗ ᓄᓇᕗᓕᒫᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ.  

 

ᐊᒥᓱᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᖃᕋᑦᑕ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᑦᑎᐊᕈᒪᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑭᓱᓂᒃ 

ᐱᓕᕆᐊᒃᓴᖃᕐᒪᖔᑕ ᐊᒻᒪᓗ ᓱᓇᐅᒻᒪᖔᑕ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᐊᒻᒪᓗ ᑐᓂᒍᓐᓇᖅᑕᕋ ᐅᖃᕈᓐᓇᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲᓄᑦ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐊᖅᑯᑎᒋᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ 

ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕈᒪᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑎ 

ᐅᓂᒃᑳᑦᑎᐊᖁᔨᒻᒪᖔᖅ ᖃᓄᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᓄᓇᕗᒻᒥ. ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓅᑲᐅᑎᒋᖁᕕᓐᖔ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ? 

ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᐱᒋᐊᕈᑎᒋᓗᒍ ᒥᔅᑕ ᓰᓕ. 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒻᒪᑦ, ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ ᓇᒻᒥᓂᖅ ᐆᒃᑑᑎᒥᓂᒃ ᐊᑐᖃᑦᑕᕐᒪᑕ  
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to meet our operational needs to inform our 

staff on the importance of managing 

information correctly. One of the new 

resources that’s under development right 

now and is scheduled for rollout this fall is a 

virtual platform sharing records management 

and privacy best practices for staff. That is 

similar to our onboarding resources that 

describe the processes and programs and 

services of the department. They are 

available virtually and those are mandatory 

for any new staff joining the department. 

 

In addition to that, our IMIT, our information 

management and information technology 

branch, has set the pace with a series of cyber 

security modules also available online to all 

staff GN-wide to ensure that staff have a full 

understanding of the importance of things 

like multi-factor authentication, and ensuring 

that devices are managed appropriately, and 

that information within those devices is 

transmitted and managed appropriately. 

 

This is of course in addition to other branch 

and divisional initiatives specific to what 

their program lines are and what their 

services might include within the department. 

  

We have a fairly comprehensive suite of 

training materials available to our team and 

we fully expect that that’s only going to 

continue to grow in the coming years. Those 

resources are, of course, available to our 

colleagues at other departments, although we 

do administer them and develop them within 

the department. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. MacLean. 

 

Mr. MacLean: Thank you, Mr. Chairman. 

The largest group of employees in the 

Department of Justice are Corrections, and I 

can advise the Committee that correctional 

workers receive privacy and confidentiality 

training as part of their orientation to 

ᐊᐅᓚᔾᔪᑎᒋᒋᐊᓕᑦᑎᓐᓂᒃ ᑐᓴᖅᑎᑦᑎᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᒃ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 

ᐊᐅᓚᑦᑎᑦᑎᐊᓂᕐᒥᒃ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ. ᐃᓚᖓᑦ ᓄᑖᖅ 

ᐃᑲᔫᑎᐅᔪᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᔪᖅ ᒫᓐᓇᐅᔪᖅ ᐊᒻᒪᓗ 

ᓴᖅᑭᑕᐅᔪᒃᓴᐅᑕᐅᓪᓗᓂ ᐅᑭᐊᒃᓵᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᑐᓐᖓᕕᖃᕐᓂᖅ ᑲᑐᔾᔨᓂᖅ ᑎᑎᖅᑲᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᐅᓂᖅᐹᒃᑯᑦ 

ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᑕᒪᓐᓇ 

ᐊᔾᔨᐸᓗᑐᐃᓐᓇᖓ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᐸᓪᓕᐊᔪᓄᑦ 

ᓇᓗᓇᐃᖅᓯᔪᓄᑦ ᐱᓕᕆᔾᔪᓯᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᖑᔪᓂᒃ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑎᓂᒃ ᐱᓕᕆᕕᐅᔪᒥᒃ. 

ᐊᑐᐃᓐᓇᐅᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕈᑕᐅᔭᕆᐊᖃᖅᐳᑦ ᓄᑖᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᓚᓕᐅᑎᓂᐊᖅᑐᓄᑦ ᐱᓕᕆᕕᒻᒧᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᕆᑕᐅᔭᓕᕆᔨᒃᑯᑦ, ᑐᓴᒐᒃᓴᓂᑦ 

ᐊᐅᓚᑦᑎᓂᖅ ᖃᕆᑕᐅᔭᓕᕆᓂᕐᓗ ᐋᖅᑭᒃᓯᓯᒪᔪᑦ 

ᓱᒃᑲᓂᓕᖕᓂᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐱᔭᐅᔾᔭᐃᖅᓯᒪᔾᔪᑎᓂᑦ, 

ᐊᑐᐃᓐᓇᐅᖕᒥᔪᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ, 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᑦ ᓲᕐᓗ 

ᐊᒥᓱᓂᑦ−ᐱᓕᕆᔾᔪᑎᓂᑦ, ᑖᒃᑯᐊᓗ ᖃᕆᑕᐅᔭᑦ 

ᐊᐅᓚᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ, ᑖᒃᑯᐊᓗ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᑦ 

ᖃᕆᑕᐅᔭᕋᓛᓂᑦ ᓯᐊᒻᒪᒃᑕᐅᓗᑎᒃ 

ᐊᐅᓚᑕᐅᑦᑎᐊᕐᓗᑎᒡᓗ. 

 

ᑕᒪᓐᓇ ᓲᖃᐃᒻᒪᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᓯᖏᓐᓄᑦ 

ᐊᓪᓚᕝᕕᐅᔪᓂ ᐊᒻᒪ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ ᐱᒋᐊᖅᑎᑕᐅᔪᓄᑦ 

ᑐᕌᖓᓪᓗᐊᑕᖅᑐᓄᑦ ᑭᓲᒻᒪᖔᑕ ᐱᓕᕆᐊᖏᑦ ᐊᒻᒪᓗ 

ᖃᓄᐃᑦᑐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕐᒪᖔᑕ ᐱᓕᕆᕕᒻᒥ. 

 

ᑕᐃᒪᓕ ᐊᑕᖐᔪᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐅᔪᓂᒃ 

ᐊᑐᐃᓐᓇᖅᑕᖃᕐᓂᐊᖅᑐᖅ ᐱᓕᕆᔨᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ 

ᓂᕆᐅᑦᑎᐊᖅᑐᒍᑦ ᑕᒪᓐᓇ ᐱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᕐᓂᐊᕐᒪᑦ 

ᐊᕐᕌᒍᓂ ᐊᒡᒋᖅᑐᓂ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᒃᓴᐃᑦ, 

ᓲᖃᐃᒻᒪ, ᐊᑐᐃᓐᓇᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᑦᑎᓐᓄᑦ 

ᐊᓯᖏᓐᓂ ᐱᓕᕆᕕᐅᔪᓂ, ᐊᐅᓚᒃᑲᓗᐊᖅᑐᑎᒍ ᐊᒻᒪᓗ 

ᐱᕙᓪᓕᐊᑎᑉᐸᓪᓕᐊᔭᕗᑦ ᐃᓗᐊᓂ ᐱᓕᕆᕕᑦᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐃᓐ. 

 

ᒪᒃᓚᐃᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒥᓲᓛᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ ᑎᒍᔭᐅᒪᕕᒻᒦᑉᐳᑦ, 

ᐅᖃᐅᑎᔪᓐᓇᖅᐸᒃᑲᓗ ᑲᑎᒪᔨᕋᓛᑦ ᑎᒍᔭᐅᒪᕕᖕᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᓐᖑᓇᖅᑐᓂᑦ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᓂᒡᓗ  
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Corrections, but also on a regular basis, I 

know myself, I’ve gone to speak to them. 

 

That’s the next sort of thing I would like to 

mention. As a supplement to the programs 

provided by Community and Government 

Services and our colleagues in other 

departments, part of our role in Legal and 

Constitutional Law Division is to provide 

client education to any of our client 

departments and agencies that ask. In my 

substantive role as senior legal counsel, 

teaching is part of my job. I get to go and talk 

to departments and give presentations, and 

one of the things that I am frequently asked 

to talk about is privacy, and I will happily 

turn up and give that presentation to anyone 

who asks. Thank you, Mr. Chairman. 

 

Chairman: Thank you, and finally, Ms. 

Anderson. 

 

Ms. Anderson: Thank you, Mr. Chairman. 

From the Health perspective, we emphasize 

privacy training and the obligations under 

ATIPP for all staff, but also all contractors, 

because we have a significant number of 

individuals that are brought in under contract 

for clinical users, etcetera, across all the 

communities. It’s not just for employees, but 

we initiated online privacy training in April 

2023 and encouraged all staff and contractors 

to take that. 

 

I would love to say that everyone consumed 

the training, but that was not the case in 

terms of the online. We had close to 500 

individuals we trained last year. We were 

renewing our efforts this year starting in 

April 2024 to continue with an emphasis to 

mandatory for all new staff, all new 

contractors across Nunavut. 

 

In addition to the online training, we 

developed a number of what we call tip 

sheets, information documents, that we make 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᔪᑉᐳᑦ. ᓇᒻᒥᓂᖅ ᖃᐅᔨᒪᔪᖓ; 

ᐅᖃᖃᑎᒋᓯᒪᒐᒃᑭᑦ. 
 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᔭᕋ. ᐃᓚᒋᐊᕈᑎᐅᓗᓂ 

ᐱᓕᕆᐊᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓄᑦ ᓄᓇᓕᖕᓂ 

ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᑦᑎᓐᓄᑦ ᐊᓯᖏᓐᓂ ᐱᓕᕆᕕᐅᔪᓂ, ᐃᓚᖓ 

ᐱᓕᕆᐊᑦᑕ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᖁᔭᕐᔪᐊᓕᕆᓂᕐᒧᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᖅ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒥᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓂᒃ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ 

ᐱᔨᑦᑎᕋᖅᑕᑎᓐᓄᑦ ᐱᓕᕆᕝᕕᐅᔪᓄᑦ ᑎᒥᐅᔪᓄᓪᓗ 

ᐊᐱᕆᕙᑦᑐᓄᑦ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᕋ ᐊᖓᔪᖅᑳᖑᓪᓗᖓ 

ᒪᓕᒐᓕᕆᔨᐅᓪᓗᖓ, ᐃᓕᓴᐃᓪᓗᖓ ᐃᖅᑲᓇᐃᔮᒪ ᐃᓚᖓ. 

ᐅᖃᖃᑎᖃᕆᐊᖅᑐᓲᖑᔪᖓ ᐱᓕᕆᕝᕕᖕᓂ 

ᐅᓂᒃᑳᕆᐊᖅᑐᖅᑐᖓᓗ, ᐊᒻᒪᓗ ᐃᓚᖓᑦ 

ᐊᐱᖅᑯᑕᐅᒐᔪᒃᑐᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ, ᐊᒻᒪᓗ 

ᖁᕕᐊᓱᓐᓂᐊᖅᑯᖓ ᐅᖃᐅᓯᖃᕐᓗᖓ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ 

ᐊᐱᕆᔪᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ ᑭᖑᓪᓕᖅᐹᖅ 

ᒥᔅ ᐋᓐᑐᓴᓐ. 

 

ᐋᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑕᐅᑐᒃᑕᒃᑯᑦ, 

ᐅᖃᐅᓯᖃᓪᓚᕆᒃᐸᒃᐳᒍᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᓄᑦ 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᖅ ᑕᕝᕘᓇ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᐸᒃᑐᓂᒡᓗ ᐅᑯᑎᒎᓇᖅ, 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑕᒪᐃᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓄᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᒪᕐᒥᑦᑎᐊᖅ 

ᑳᓐᑐᕌᑎᐅᔪᑦ, ᐃᒪᐃᓐᓂᖓᓄᑦ, ᐊᒥᓱᒻᒪᕆᖕᓂᒃ ᐃᓄᖕᓂᒃ 

ᑎᑭᑎᑦᑎᔪᖃᖃᑦᑕᕐᒪᑦ ᑳᓐᑐᕌᒃᑯᑦ ᐃᓗᐊᖅᓴᐃᓂᕐᒧᑦ 

ᐊᑐᖅᐸᒃᑐᓄᑦ ᐊᓯᖏᓪᓗ ᓄᓇᓕᓕᒫᓂ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑐᐊᖑᓐᖏᑦᑐᖅ, ᑭᓯᐊᓂ 

ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᐳᕈ 2023-ᒥ ᐊᒻᒪᓗ ᑎᓕᐅᕆᓪᓗᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓂᒃ ᐊᒻᒪᓗ ᑳᓐᑐᕌᑦᑕᐅᔪᓕᒫᓂᑦ 

ᐃᓗᐊᖅᓴᐃᓂᕐᒧᑦ ᐊᑐᖅᐸᒃᑐᓄᑦ ᐊᓯᖏᓪᓗ ᓄᓇᓕᓕᒫᓂ.  

 

ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑯᖓᓕ ᑭᒃᑯᓕᒫᑦ ᐃᓕᓐᓂᐊᑦᑎᐊᓚᐅᖅᑐᑦ, 

ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᓚᐅᓐᖏᑦᑐᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ. 500-ᑲᓴᓐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᑯᒍᑦ ᐊᕐᕌᓂ. 

ᓄᑖᓐᖑᕆᐊᖅᑎᑦᑎᓚᐅᖅᐳᒍᑦ ᐱᓇᔪᖕᓂᕆᔭᑦᑎᓐᓂᒃ 

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᐱᒋᐊᕐᓗᓂ ᐄᐳᕈ 2024−ᒥ, 

ᑲᔪᓯᑎᑦᑎᔪᒪᓪᓗᑕ ᐱᔾᔪᑎᖃᓪᓗᐊᑕᕐᓂᕐᒥᒃ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᖕᓂᕐᒥᒃ ᑕᒪᐃᓐᓄᑦ ᓄᑖᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᑕᒪᕐᒥᑦᑎᐊᖅ ᓄᑖᑦ ᑳᓐᑐᕌᑎᐅᔪᑦ 

ᓄᓇᕘᓕᒫᒥ. 

 

ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᓴᖅᑮᓚᐅᕐᒥᔪᒍᑦ 

ᐊᒥᓱᓂᒃ ᑕᐃᕙᑦᑕᑎᓐᓂᒃ ᑐᑭᓯᒋᐊᕈᑎᐅᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ, 
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accessible to staff that is just some guiding 

tips about appropriate use of technologies, 

including their office tools, emails, and those 

sorts of things, in an effort to keep people out 

of difficulties, I’ll say. 

 

The training that we do, we very clearly 

emphasize the personal accountability under 

ATIPP and we do not differentiate between 

an accidental or deliberate incident and that 

the jeopardy of the individual is their 

personal responsibility to, in essence, accept 

the risk, self-report, and then that is brought 

forward to the ATIPP coordinator. 

 

I think the last comment I’ll make is; we also 

made our privacy training available to Mr. 

Steele, and thank you for having partaken 

and provided us some feedback. 

 

The last comment I’ll make is; at present the 

training content has not completely been 

translated, so our intention is to make that 

available in this next generation with 

accessibility in each of the languages. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you all for the responses, and before I 

move on to my last question, if I can get the 

commitment from Executive and 

Intergovernmental Affairs to check with all 

the other departments that are not here for 

responses to my last question about the 

training and whatnot or ATIPP so that we 

covered all bases. If I can get that 

commitment quickly. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) I can talk 

to my colleagues in other departments.  

ᐊᑐᐃᓐᓇᐅᑎᖃᑦᑕᕋᑦᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᖃᐅᔨᒪᔾᔪᑎᑐᐃᓐᓇᐅᔪᓂᒃ ᐊᑐᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐅᐊᔭᒨᖅᑐᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐊᓪᓚᕕᒻᒥ ᓴᓇᕐᕈᑎᐅᔪᑦ, 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᐅᓯᐊᑦ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ, 

ᐃᓄᐃᑦ ᐊᒃᓱᕈᖅᑎᑦᑕᐃᓕᓇᓱᐊᖅᑐᒋᑦ, ᐅᖃᕈᓐᓇᖅᑯᖓ. 
 

ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑕᕗᑦ, ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖅᑐᒍᑦ 

ᓇᒻᒥᓂᖅ ᑭᐅᑦᑕᖃᑦᑕᕈᓐᓇᓂᕐᒥᒃ ᐊᑖᓂ 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᐊᒻᒪᓗ ᐊᔾᔨᒋᖏᑕᖓᓂᒃ 

ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔮᕆᔪᒥᒃ 

ᖃᓄᐃᓕᐅᓂᐅᔪᖅ. ᐊᒻᒪᓗ ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᑎᓂᐅᔪᖅ 

ᐃᓄᒻᒥᒃ, ᓇᒻᒥᓂᖅ ᑲᒪᒋᒋᐊᖃᖅᑕᖓ ᐊᖏᕐᓗᓂ 

ᐊᑦᑕᓇᕈᑎᐅᔪᓐᓇᖅᑐᑦ, ᓇᒻᒥᓂᖅ-ᐅᓂᒃᑳᖃᕐᓂᖅ, ᐊᒻᒪᓗ 

ᑐᓂᔭᐅᓗᓂ ᑐᑭᓯᒋᐊᕈᓐᓇᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᑲᓐᖑᓇᖅᑐᒦᒋᐊᓖᑦ ᓴᐳᔾᔭᐅᓂᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔨᒧᑦ. 
 

ᑭᖑᓪᓕᖅᐹᒥ ᐅᖃᐅᓯᕆᓂᐊᖅᑰᖅᑕᕋ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᑦᑎᓐᓂ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓚᐅᖅᑯᒍᑦ ᒥᔅᑕ ᓯᑎᐅᓪᒧᑦ, ᐊᒻᒪ 

ᖁᔭᓐᓇᒦᒃ ᐃᓚᐅᔪᓐᓇᕋᕕᑦ ᐊᒻᒪ 

ᑐᓴᖅᑎᑦᑎᔪᓐᓇᓚᐅᕋᕕᑦ. 
 

ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕋ ᒫᓐᓇᐅᔪᖅ 

ᐃᓕᓐᓂᐊᕐᓂᐅᔪᑦ ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓯᒪᓪᓚᕆᓐᖏᒻᒪᑕ 

ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᐊᑐᐃᓐᓇᐅᑎᒍᒪᕙᕗᑦ 

ᑭᖑᕚᕆᓂᐊᖅᑕᑎᓐᓄᑦ ᐊᑐᐃᓐᓇᖃᕐᓗᑕ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᔪᓯ ᐊᑐᓂ ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓕᒫᓯᓐᓄᑦ, ᐊᒻᒪᓗ 

ᑲᔪᓯᒋᐊᓚᐅᖏᓂᓐᓂ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᓐᓄᑦ, 

ᐊᖏᖅᑕᐅᔪᓐᓇᕈᒪ ᐊᐅᓚᑦᑎᔨᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᖃᐅᔨᒋᐊᕐᓗᑎᒃ 

ᐊᓯᓕᒫᖏᓐᓂᒃ ᐱᓕᕆᕕᐅᔪᓂᒃ ᐅᕙᓃᖏᑦᑐᓂᒃ 

ᑭᐅᔾᔪᑎᐅᔪᓄᑦ ᑭᖑᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᐅᔪᒥ, ᑕᒪᑐᒧᖓ 

ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ 

ᑲᓐᖑᓇᖅᑐᒦᒋᐊᓖᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐃᓐᓇᕆᓂᐊᕋᑦᑎᒍ. 

ᑕᒪᓐᓇ ᐊᖏᖅᓯᒪᓂᖅ ᐱᑦᑕᐅᑎᒋᒍᓐᓇᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

ᕕᑦᓴᐃᓂ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐅᖃᖃᑎᒋᔪᓐᓇᑕᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᓯᖏᓐᓂ 

ᐱᓕᕆᕕᐅᔪᓂ.  
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I know our department actually does a good 

chunk of training, if requested, for other 

departments, but I’ll just confirm that they 

haven’t done anything additional to what we 

discussed today. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you for that. Mr. 

Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

My last question is to the commissioner. You 

mentioned in your opening statement that 

you wanted to discuss artificial intelligence 

and its impact on access to information and 

protection of privacy. Can you expand on 

your concerns and recommendations in this 

area? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you very much, Member. 

I really appreciate the opportunity to address 

this topic and I’ll do so as briefly as I can, 

Mr. Chairman. 

 

I’ve been the commissioner here in Nunavut 

for three years, and during the first two years 

hardly heard the words artificial intelligence 

at all. Now when I go to a conference or I 

meet with my colleagues, it’s all everybody 

is talking about. 

 

This technology has burst into the public in a 

way that I think none of us imagined and it 

has profound implications for the way 

information is handled within a government. 

It has profound implications for access to 

information and also on privacy. 

 

My very fundamental recommendation, 

Member, is that the Government of Nunavut 

needs to get ahead of this issue. The 

technology is developing so fast that the 

Government of Nunavut is already behind. I 

cannot urge them enough to at least give to 

ᖃᐅᔨᒪᔪᖓ ᐱᓕᕆᕕᒋᔭᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑦᑎᐊᖅᐸᒻᒪᑕ, ᑐᒃᓯᕋᖅᐸᑕ, ᐊᓯᖏᓐᓄᑦ 

ᐱᓕᕆᕕᐅᔪᓄᑦ, ᑭᓯᐊᓂᓕ 

ᓇᓗᓇᐃᕐᓯᑐᐃᓐᓇᕐᓂᐊᖅᐳᖓ 

ᖃᓄᐃᓕᐅᒃᑲᓐᓂᕐᓯᒪᓐᖏᒻᒪᑕ ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓄᑦ 

ᐅᓪᓗᒥ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ. ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᒪᑐᐃᕈᑎᓐᓂ ᐅᖃᐅᓯᖃᕐᕈᒪᓂᕋᖅᑐᑎᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᒃᑐᐃᓂᖓᓂᒃ ᑎᒍᓯᓂᕐᒧᑦ 

ᑐᓴᕈᑎᓂᒃ ᐊᒻᒪᓗ ᓴᐳᔾᔨᓂᕐᒥᒃ ᑲᓐᖑᓇᖅᑐᓂᒃ. 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᐃᓱᒫᓘᑎᒋᔭᓐᓂ ᐊᒻᒪᓗ 

ᐊᑐᓕᖁᔭᐅᔾᔪᑎᒋᔭᕐᓂ ᑕᒪᑐᒧᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒪᓕᒐᓕᐅᖅᑏ. 

ᖁᔭᓕᑦᑎᐊᖅᐳᖓ ᑕᒪᑐᒥᖓ ᐅᖃᐅᓯᖃᕈᓐᓇᕋᒪ. 

ᓇᐃᓈᕋᓱᐊᕐᓂᐊᖅᐸᕋ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᑲᒥᓯᓇᐅᓯᒪᓕᕋᒪ ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ, 

ᐊᒻᒪᓗ ᓯᕗᓪᓕᖅᐹᒃ ᒪᕐᕉᒃ ᐊᕐᕌᒎᒃ ᑐᓴᓚᐅᖅᓯᒪᓇᒋᑦ 

ᐅᖃᐅᓰᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ. ᑕᐃᒪᓕ 

ᑲᑎᒪᔭᖅᑐᕋᐃᒐᒪ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᖃᑎᒋᓕᕋᐃᒐᒃᑭᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲ, ᑭᒃᑯᓕᒫᓄ ᐅᖃᐅᓯᐅᓕᕐᖓᑦ. 

 

 

ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᕙᓕᖅᑐᖅ ᐃᓄᓐᓄᑦ ᓴᖅᑭᖃᑦᑕᕐᓯᒪᒻᒪᑦ 

ᐃᓱᒪᑐᐃᓐᓇᓚᐅᕐᓯᒪᓐᖏᓐᓇᑦᑕ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᐃᒃᐱᓐᓇᕐᓂᖃᒻᒪᕆᒻᒪᑦ ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ 

ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ. ᐊᒃᑐᐃᓂᖃᕐᔪᐊᖅᑐᖅ 

ᐊᑐᕈᓐᓇᕐᓂᕐᒧᑦ ᑐᓴᖅᑕᐅᔪᑦᓴᓂᑦ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓂ. 

 

 

 

ᐊᑐᓕᖁᔭᕋᓕ, ᒪᓕᒐᓕᐅᖅᑎ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓯᕗᕙᕆᐊᕆᐊᖃᕐᒪᑕ ᑕᒪᑐᒥᖓ. ᑕᒪᒃᑯᐊ 

ᓄᑖᖑᖅᐸᓪᓕᐊᔪᑦ ᓱᒃᑲᓕᔪᒻᒪᕆᒻᒥᑦ ᐱᕙᓪᓕᐊᒻᒪᑕ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑭᖑᕙᖅᓯᒪᓕᕇᕐᖓᑕ. ᐊᒻᒪᓗ 

ᑎᓕᐅᕈᒃᑲᓐᓂᕈᓐᓇᓐᖏᑦᑕᒃᑲ ᑐᓂᓯᖁᓗᒋᑦ  
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their employees a framework for how 

artificial intelligence should be used within 

the Government of Nunavut. First of all, in 

decision-making, artificial intelligence has 

the ability to be used to make decisions, but 

suddenly now the decision is not being made 

by a human being; it’s being made by a 

machine. If you apply for information about 

how that decision was made, it’s not clear at 

all how the access law applies to that, or 

whether the Government of Nunavut would 

even be able to explain how it made that 

decision. So that’s the big implication on the 

access side. 

 

On the privacy side, the way that artificial 

intelligence works is to gather an enormous 

amount of information, an unimaginable 

amount of information and analyze it so that 

essentially it can predict what the next word 

in a sentence is going to be, or should be, or 

usually is. That means that the models take in 

as much information as they can get their 

hands on. 

 

I think people would be shocked if they knew 

how much information is being taken up by 

these models, and that includes the 

information of Nunavummiut. 

 

There is a risk that if there are not careful 

controls by the Government of Nunavut, that 

staff will be using artificial intelligence, but 

without any guidelines, and one of the 

conditions may be that they have to feed in a 

lot of information that is currently held by 

the Government of Nunavut. They may not 

even realize they are agreeing to do this, but 

it’s part of when they click yes to say they 

want to use one of these products, that 

everything they put in then becomes part of 

the database that artificial intelligence uses. 

So the information, the private information 

of Nunavummiut, can be brought into these 

machines without anybody even realizing it. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᐋᖅᑭᒃᓯᒪᓂᕆᓂᐊᖅᑕᖓᓂᒃ 

ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ. 

ᓯᕗᓪᓕᖅᐹᒥ, ᐃᓱᒪᓕᐅᕆᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᑭᖑᕙᕐᓯᒪᓕᕇᖅᑐᑦ. ᐊᒻᒪᓗ ᑎᓕᐅᕈᓐᓇᖏᑕᒃᑲ 

ᑐᓂᓯᖁᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 

ᐋᖅᑭᒃᓯᒪᓂᕆᓂᐊᖅᑕᖓᓂᒃ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ. ᓯᕗᓪᓕᖅᐹᒥ, ᐃᓱᒪᓕᐅᕐᓂᒃᑯᑦ, 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐱᔪᓐᓇᕐᓂᖃᖅᑐᖅ 

ᐊᑐᖅᑕᐅᒍᓐᓇᕐᓗᓂ ᐃᓱᒪᓕᐅᕐᓂᕐᒧᑦ. ᑕᐃᒪᓕ 

ᒫᓐᓇᐅᔪᖅ ᐃᓱᒪᓕᐅᖅᑐᖃᕈᓐᓇᐃᓪᓕᑳᓪᓚᑉᐳᖅ ᐃᓄᒻᒧᑦ. 

ᑕᒪᓐᓇ ᐋᖅᑭᒃᑕᐅᕙᒻᒪᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᒧᑦ. 

ᐊᒻᒪᓗ ᑐᒃᓯᕋᕈᕕᑦ ᑐᑭᓯᒋᐊᕈᑎᒥᒃ ᖃᓄᖅ 

ᐃᓱᒪᓕᐅᖅᑐᖃᓚᐅᕐᒪᖔᖅ, ᑐᑭᓯᓇᓗᐊᓐᖏᓚᖅ ᖃᓄᖅ 

ᑖᓐᓇ ᒪᓕᒐᖅ ᐊᑐᖅᑕᐅᒻᒪᖔᖅ ᑕᒪᑐᒧᖓ, ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕋᔭᕐᒪᖔᑕ 

ᖃᓄᖅ ᐃᓱᒪᓕᐅᓚᐅᕐᒪᖔᑕ. ᑕᒪᓐᓇ 

ᐊᒃᑐᐃᓂᖃᖅᑐᒻᒪᕆᐅᕗᖅ ᐊᑐᐃᓐᓇᐅᔪᓄᑦ. 
 

ᑲᓐᖑᓇᖅᑑᑎᒋᔭᑦ ᐃᓗᐊᓂ, ᑕᐃᒪᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓂ ᖃᐅᔨᒪᓂᖃᕐᓂᖅ ᑲᑎᖅᓱᐃᓂᐅᖕᒪᑦ 

ᐅᓄᖅᑐᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ, ᐃᓱᒪᖕᓇᓐᖏᖦᖢᓂ 

ᖃᓄᑎᒋᐅᓂᖏᓐᓂ ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓗᒍ 

ᓇᓚᐅᑦᑖᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᑭᖑᓪᓕᕐᒥ ᐅᖃᐅᓯᖅᑕᖅ 

ᑎᑎᕋᖅᓯᒪᓂᐊᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒪᐃᒐᔪᖕᒪᖔᖅ. 

ᑕᒪᓐᓇ ᑐᑭᖃᖅᐳᖅ ᑕᒪᒃᑯᐊ ᐆᑦᑑᑎᐅᔪᑦ 

ᑐᑭᓯᒋᐊᕈᑎᔅᓴᓂᑦ ᐱᕙᑉᐳᑦ ᐊᒡᒐᒻᒥᓂᑦ 

ᐱᔪᓐᓇᖅᑕᖏᓐᓂ. 
 

ᐃᓄᐃᑦ ᖁᐊᖅᓵᕋᔭᖅᑰᖅᑐᑦ ᖃᐅᔨᒪᒍᑎᒃ ᖃᓄᑎᒋ 

ᑐᑭᓯᒋᐊᕈᑎᑕᖃᕐᒪᖔᑕ ᑕᒪᒃᑯᓄᖓ ᐆᒃᑑᑎᐅᔪᓄᑦ, 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐱᖃᓯᐅᔾᔨᓪᓗᓂ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ. 
 

ᐅᓗᕆᐊᓇᖅᑐᖅᑕᖃᖅᑐᖅ ᐊᐅᓚᑦᑎᑦᑎᐊᖏᑉᐸᑕ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑐᕋᔭᖅᑐᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ ᑭᓯᐊᓂ ᐊᑐᐊᒐᖃᖏᓪᓗᑎᒃ, 

ᐊᒻᒪᓗ ᐃᓚᖓ ᖃᓄᐃᓕᖓᔭᕆᐊᖃᕐᓂᐅᔪᖅ 

ᑐᖅᑯᖅᓯᑐᐃᓐᓇᕆᐊᖃᖅᑯᑦ ᐊᒥᓱᓂᑦ ᑐᑭᓯᒋᐊᕈᑎᓂᑦ 

ᒫᓐᓇᐅᔪᖅ ᐱᓯᒪᔭᐅᔪᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. 

ᖃᐅᔨᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑐᑎᑦ ᐊᖏᕐᓂᕐᒥᓂᒃ 

ᑕᒪᑐᒧᖓ, ᑭᓯᐊᓂ ᐃᓚᒋᒻᒪᒍ ᓇᕿᑦᑎᑎᓪᓗᒋᑦ 

ᐊᖏᖅᑐᑎᒃ ᐊᑐᕈᒪᓪᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ, ᑭᓱᓕᒫᑦ 

ᐃᓕᔭᖏᑦ ᐃᓚᒋᔭᐅᓕᖃᑦᑕᕐᒪᑕ ᑐᑭᓯᒋᐊᕈᑎᓄᑦ 

ᐊᑐᖅᑕᐅᔪᓄᑦ. ᑕᐃᒪᓕ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ, 

ᑲᑐᔾᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᑐᑭᓯᒋᐊᕈᑎᔅᓴᐅᔪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᓴᖅᑭᑕᐅᔪᓐᓇᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ ᖃᕋᓴᐅᔭᓄᑦ 

ᐊᐅᓚᑕᐅᔪᓄᑦ ᖃᐅᔾᔨᐊᓚᓐᖏᓪᓗᑎ.  
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The answer; the immediate need I would say, 

Member, is for the Government of Nunavut 

quickly to develop guidelines for its 

employees for how artificial intelligence can 

and should be used. I’m just going to hold up 

here briefly a document from the 

Government of Ontario, and it’s called 

Principles for Ethical Use of Artificial 

Intelligence. It just says, alright, we know 

artificial intelligence is here, these are the 

conditions under which it can be used, this is 

how we’re going to work with it, and here is 

what you cannot do. That is so that citizens 

know what to expect from their government 

in terms of the way artificial intelligence is 

being used. 

 

I think, Mr. Chairman, that we can say with 

certainty that out there in the territory 

Government of Nunavut employees are 

already using artificial intelligence. The tools 

are right there, but right now they’re using 

them probably without the knowledge of 

their managers or without much input from 

their managers, without any guidelines from 

the government about what’s acceptable or 

not acceptable. This technology is 

developing so fast that we desperately, at a 

minimum, need a document like this Ontario 

principles document so that GN, Government 

of Nunavut employees know what is 

acceptable and what is not. 

 

The last thing I’ll say, Mr. Chairman, is I’m 

not saying don’t use artificial intelligence. 

Artificial intelligence presents an enormous 

opportunity, particularly for a government 

like this one, which is chronically short-

staffed. This is an opportunity to get a lot of 

good work done quickly, but it comes with a 

lot of risks, and we have to know what the 

risks are and very carefully lay out the rules 

for staff before it gets out of hand. Thank 

you, Mr. Chairman. 

 

ᑭᐅᔾᔪᑎᒐ, ᐱᔭᕆᐊᖃᑦᑕᐅᑎᒋᔪᖅ, ᐅᖃᕋᔭᖅᑐᖓ, 

ᒪᓕᒐᓕᐅᖅᑏ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑐᐊᕕᕐᓗᓂ 

ᓴᖅᑮᓗᓂ ᐊᑐᐊᒐᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓄᑦ ᖃᓄᖅ 

ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ 

ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ. 

ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕐᓂᐊᕋᒪ ᑎᑎᖅᑲᓂᒃ ᐋᓐᑎᐅᕆᐅ 

ᒐᕙᒪᒃᑯᖏᓐᓂᑦ, ᑕᐃᔭᐅᓪᓗᓂ, "ᑐᓐᖓᕕᐅᔪᑦ 

ᐊᑐᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓄᑦ." ᐅᖃᖅᓯᒪᑐᐃᓐᓇᕐᖓᑦ, 

ᓱᓕᔪᐃᓐᓇᐅᒻᒪᑕ, ᖃᐅᔨᒪᓪᓗᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᑦ ᐅᕙᓃᒻᒪᑦ; ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᓕᖓᕗᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ, ᑕᐃᒫᒃ ᐱᓕᕆᖃᑎᒋᓂᐊᖅᑕᕗᑦ 

ᐊᒻᒪᓗ ᐅᑯᐊ ᑕᕝᕙ ᐱᓕᕆᐊᕆᔪᓐᓇᓐᖏᓚᑎᑦ. 

ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᓄᓇᓕᐅᔪᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑭᓱᓂᒃ 

ᓂᕆᐅᒋᐊᖃᕐᒪᖔᕐᒥᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᕙᒻᒪᖔᑕ. 

 

 

ᐃᓱᒪᔪᖓ, ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᕈᓐᓇᖅᑐᒍᑦ ᑕᖅᑳᓂ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᑐᕇᕐᒪᑕ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ. ᓴᓇᕐᕈᑎᖏᑦ 

ᑕᕝᕙᑦᑕᐅᑎᒋᔪᑦ. ᑭᓯᐊᓂᓕ ᒫᓐᓇᐅᔪᖅ ᐊᑐᖅᑕᖏᑦ 

ᖃᐅᔨᒪᓐᖏᑎᓪᓗᒋᑦ ᐊᐅᓚᑦᑎᔨᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᕐᕕᖃᓗᐊᕋᑎᒃ ᐊᐅᓚᑦᑎᔨᖏᓐᓂᒃ, ᐊᑐᐊᒐᖃᕋᑎᒃ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᑭᓱᑦ ᓈᒻᒪᒻᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᓈᒻᒪᖏᒻᒪᖔᑕ. ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᓄᑖᖑᖅᐸᓪᓕᐊᔪᖅ 

ᓱᒃᑲᓕᔪᒻᒪᕆᒻᒥᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᕗᖅ, ᒥᑭᓂᖅᐹᒥᑦ, 

ᑎᑎᖅᑲᖃᕆᐊᖃᖅᑯᒍᑦ ᐋᓐᑎᐅᕆᐅᑐᑦ ᑐᓐᖓᕕᐅᔪᓂᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ, ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᖃᐅᔨᒪᓂᐊᕐᖓᑕ ᑭᓱᑦ ᓈᒻᒪᒻᒪᖔᑕ 

ᐊᒻᒪᓗ ᑭᓱᑦ ᓈᒻᒪᓐᖏᒻᒪᖔᑕ. 

 

 

 

 

ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᕐᓂᐊᖅᑯᖓ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐅᖃᓐᖏᑦᑐᖓ ᐊᑐᓐᖏᓐᓂᕋᕐᓗᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓂᑦ. ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᑕᐅᓂᐅᔪᖅ ᓴᖅᑮᕗᖅ 

ᐊᖏᔪᒻᒪᕆᒻᒥᑦ ᐱᕕᔅᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ, ᐱᓗᐊᖅᑐᒥᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᓲᕐᓗ ᑖᓱᒥᖓᑎᑐᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᖅᓱᖅᑐᒻᒪᕆᐅᓪᓗᓂ. ᑖᓐᓇ 

ᐱᕕᒃᓴᑦᑎᐊᕙᐅᔪᖅ ᐱᓕᕆᑦᑎᐊᑲᐅᖅᑐᕈᓐᓇᕐᓗᑕ. 

ᑭᓯᐊᓂ ᐅᓗᕆᐊᓇᖅᑐᖅᑕᖃᖅᑐᒻᒪᕆᐅᒻᒪᑦ, 

ᖃᐅᔨᒪᒋᐊᖃᖅᑐᑕᓗ ᑭᓲᒻᒪᖔᑕ ᐊᑦᑕᕐᓇᕈᑕᐅᔪᑦ ᐊᒻᒪ 

ᖃᐅᔨᒪᒋᐊᖅᑎᐊᕐᓗᑕ ᒪᓕᒐᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᓴᐱᕐᓇᖅᓯᓚᐅᓐᖏᓐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 



 

 47 

Chairman: Thank you. I realize that was 

your last question Mr. Simailak, but I think 

Mr. Steele brought up some really relevant 

points from the Government of Nunavut’s 

standpoint. I would like to get Mr. Wells’ 

perspective on some of the comments that 

the commissioner has made in relation to the 

question. 

 

Mr. Wells: Thank you, Mr. Chairman. I 

think that part of working in information 

management, information technology, there 

are always shiny new toys that come and this 

makes our jobs one of the most interesting. 

 

Artificial intelligence tools are by far one of 

the biggest breakthroughs that we have seen 

probably since the Internet and yes, it is 

really, really popular. As the commissioner 

has stated, it is growing really quickly. 

 

Within information management and 

information technology, because this is so 

new and we really are being very, very 

cautious on how we approach artificial 

intelligence. There are two areas here that we 

really need to focus on. One, is that some of 

these tools are available on the Internet, so 

people can go and access these tools outside 

of Government of Nunavut control. There are 

also other artificial intelligence tools that we 

can bring into and put into our production 

environment within the Government of 

Nunavut network. 

 

So there are really two areas that we need to 

focus on. One, is that these tools are 

available outside and, yes, I do agree with the 

commissioner that we need to develop a 

framework and guidelines around that, but 

that is going to be what I believe is a 

committee type of approach. It wouldn’t just 

come from IMIT and information 

management. I think we need to include our 

other departments as well in representation as 

to how we produce a document similar to 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᐅᔨᒪᔪᖓ 

ᑭᖑᓪᓕᖅᐹᕆᕋᑖᖅᑕᐃᑦ ᐊᐱᖅᑯᑎᕕᑦ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ, 

ᑭᓯᐊᓂ ᒥᔅᑕ ᓯᑎᐅᓪ ᐅᖃᐅᓯᖃᖅᑰᖅᑲᐅᒻᒪᑦ 

ᐊᑑᑎᖃᓪᓚᕆᑦᑐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓃᖔᖅᑐᓂ. 

ᒥᔅᑕ ᐅᐃᓪᔅ ᐃᓱᒪᒋᔭᖏᓐᓂ ᐅᖃᖁᓪᓗᒍ ᐃᓚᖏᓐᓂᒃ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ ᑲᒥᓯᓇᐅᑉ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐊᐱᖅᑯᑎᒋᔭᖓ. 

 

 

ᐅᐃᓪᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓱᒪᔪᖓᓕ ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᑐᑭᓯᒋᐊᕈᑎᓄᑦ 

ᐊᐅᓚᑦᑎᓂᕐᒥᒃ, ᑐᑭᓯᒋᐊᕈᑎᓄᑦ ᓄᑖᖑᖅᐸᓪᓕᐊᔪᓄᑦ 

ᐱᓐᖑᐊᓄᑦ ᓴᖅᑭᖅᑐᓄᑦ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔮᕆᕙᑦᑕᕗᑦ ᐱᔪᒥᓇᕐᓂᖅᐹᖑᓱᒋᕙᕋ. 

 

ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᓴᓇᕐᕈᑎᐅᔪᑦ 

ᐊᖏᓂᖅᐸᐅᖃᑕᐅᒻᒪᑕ ᑕᑯᓯᒪᔭᑦᑎᓐᓂᒃ, ᑕᐃᒪᓐᖓᖃᐃ 

ᐃᑭᐊᖅᕕᒃ ᓴᖅᑭᓚᐅᖅᓯᒪᒻᒪᓂᑦ ᐊᒻᒪᓗ ᐄ, ᑕᒪᓐᓇ 

ᐊᒃᓱᐊᓗᒃ ᐱᐅᒋᔭᐅᒻᒪᑦ. ᐊᒻᒪᓗ ᑲᒥᓯᓇᐅᔪᖅ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᓱᑲᑦᑐᒥᒃ ᐱᕈᖅᐸᓪᓕᐊᒻᒪᑦ. 

 

 

ᐃᓗᐊᓂ ᑐᑭᓯᒋᐊᕈᑎᓄᑦ ᐊᐅᓚᑦᑎᓂᖅ ᐊᒻᒪ 

ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑏᑦ, ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᓐᓇ ᓄᑖᖑᒻᒪᑦ -- 

ᐊᒻᒪ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᐊᖅᐳᒍᑦ ᖃᓄᖅ 

ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᖔᑦᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᒃ -- 

ᒪᕐᕉᒃ ᑕᕝᕙᓂ ᑕᑯᓐᓇᒐᕆᒋᐊᖃᓪᓚᕆᑦᑕᕗᑦ. ᐊᑕᐅᓯᖅ 

ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᑕ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ. 

ᑕᒪᒃᑯᐊ ᐊᑐᕈᓐᓇᕐᓂᐊᕋᕕᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑕᖏᑕ ᓯᓚᑖᒍᑦ. ᐊᓯᖏᓐᓂᒃᑕᐅᖅ ᐱᑕᖃᕐᒥᔪᖅ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ 

ᓴᖅᑭᕈᓐᓇᖅᑕᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᓴᓇᔪᓐᓇᖅᑕᑎᓐᓄᑦ 

ᐃᓗᐊᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᖏᓐᓂ.  

 

 

 

 

ᒪᕐᕉᒻᒪᑎᒃ ᑕᐅᑐᓪᓗᐊᑕᕆᐊᖃᖅᑕᕗᑦ. ᐊᑕᐅᓯᖅ ᑕᒪᒃᑯᐊ 

ᓴᓇᕐᕈᑎᐅᔪᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᑕ ᓯᓚᑖᓂ ᐊᒻᒪᓗ, ᐄ, 

ᐊᖏᖃᑎᒋᕙᕋ ᑲᒥᓯᓇᐅᔪᖅ ᓴᖅᑮᔭᕆᐊᖃᕋᑦᑕ 

ᐋᖅᑭᒃᓯᒪᓂᕆᓂᐊᖅᑕᖓᓂᒃ ᐊᒻᒪᓗ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᑕᒪᑐᒧᖓ, ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ 

ᐅᑉᐱᕆᕙᕋ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐱᓕᕆᐊᖑᒐᔭᖅᑐᖅ.  

ᖃᕆᑕᐅᔭᓕᕆᔨᒃᑯᓐᓂᓐᖔᑐᐃᓐᓇᕋᔭᓐᖏᑦᑐᖅ ᐊᒻᒪ 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ, 

ᐃᓚᓕᐅᔾᔨᔭᕆᐊᖃᖅᑰᖅᑐᒍᑦ ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᕝᕕᖕᓂ 

ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᓗᑕ ᖃᓄᖅ ᓴᖅᑭᑦᑎᓗᑕ ᑎᑎᖅᑲᓂᒥᒃ 

ᐊᔾᔨᐸᓗᐊᓂ  
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what our commissioner has just pointed out 

to us. 

 

The tools that we will be releasing or 

bringing into production into the 

Government of Nunavut is now currently 

being tested within IMIT in a very, very 

small area. The commissioner, again, is 

absolutely correct; without proper data 

classification in our environment, then these 

tools will comb through every piece of 

information that we have and it will consume 

it, and it will use it to report back. If we look 

at privacy, and that is where our concern is 

certainly at, it will comb through and it does 

not know the difference between people’s 

names, social insurance numbers, birth dates, 

more so than it would make a report or 

minerals or anything. It just consumes the 

information. 

 

We are being very cautious and working with 

the federal government, and other 

jurisdictions as well, to find out exactly how 

they are advancing with these tools. We are 

being extremely cautious because it is not an 

expertise that we have in-house right now, so 

we are doing our best to work with outside 

consultants, and like I say the federal 

government, and other jurisdictions as well 

to release this properly. 

 

When we have a proper report, a proper 

study done, a pilot project, if you will, we 

will bring that information forward to the 

deputy minister’s committee and get 

direction and advice on how we should 

proceed from there. 

 

We are looking seriously into artificial 

intelligence, but it is going to be some time 

before we actually use those tools within the 

Government of Nunavut, even though they 

are exciting and they will really be helpful 

when they are managed and controlled 

properly. Thank you, Mr. Chairman. 

ᑲᒥᓯᓇᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᓂᑦ ᐅᕙᑦᑎᓐᓄᑦ.  

 

 

ᓴᓇᕐᕈᑎᐅᓂᐊᖅᑐᑦ ᓴᖅᑭᓂᐊᖅᑕᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓴᖅᑭᓂᐊᖅᑕᕗᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᒫᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓕᐊᓕᖅᑐᑦ ᖃᕆᑕᐅᔭᓕᕆᔨᒃᑯᓐᓂ 

ᒥᑭᑦᑐᑯᓘᓪᓗᑎᒃ. ᑲᒥᓯᓇ, ᓱᓕ, ᓱᓕᑦᑎᐊᖅᑐᖅ; 

ᐱᑕᖃᖅᑎᓐᓇᒍ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᓂᑦ 

ᐊᕙᑎᑦᑎᓐᓂᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ ᑲᑎᑎᑦᓯᓂᐊᖅᑐᑦ 

ᐃᓘᓐᓇᖏᓐᓂᑦ ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᐱᓯᒪᔭᑦᑎᓐᓂᑦ 

ᐊᑐᕐᓂᐊᖅᑐᑎᓪᓗ ᑐᑭᓯᒋᐊᕈᑎᓕᒫᑦᑎᐊᓂ ᐱᓯᒪᔭᑦᑎᓐᓂ 

ᐊᒻᒪᓗ ᐊᑐᕐᓂᐊᖅᑐᑎ ᐅᓂᒃᑳᓕᐅᕐᓂᐊᓂᕐᒧᑦ. ᑕᑯᒍᑦᑎᒍ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᕗᑦ 

ᑕᐃᒪᐃᓕᖓᕗᖅ, ᑕᒪᓐᓇ ᑲᔪᓯᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᓐᓇᓂ ᐊᔾᔨᒌᖏᓐᓂᖏᓐᓂ ᐃᓄᐃᑦ ᐊᑎᖏᓐᓂᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑐᖅᓯᐅᑎᖏᑕ ᓈᓴᐅᑎᖏᓐᓂᑦ, 

ᐃᓅᕕᒥᓂᖏᑕ ᐅᓪᓗᖏᑦ, ᐅᓂᒃᑳᓕᐅᕐᓂᖅᓴᐅᒐᔭᖅᑯᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᔭᕋᓐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓱᑐᐃᓐᓇᕐᒥᑦ. 

ᐊᑐᑐᐃᓐᓇᖅᑐᖅ ᑐᑭᓯᒋᐊᕈᑎᓂᑦ. 

 

 

ᐄ, ᑕᐃᒪ ᐅᔾᔨᖅᓱᑦᑎᐊᖅᑐᒍᑦ ᐱᓕᕆᖃᑎᖃᖅᑐᑕᓗ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ ᑲᓇᑕᒥ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᖃᓄᖅ ᓯᕗᒧᐊᖅᐸᓪᓕᐊᒻᒪᖔᑕ 

ᑕᒪᒃᑯᓂᖓ. ᖃᐅᔨᒪᑦᑎᐊᕋᓱᐊᖅᑐᒍᑦ ᐅᐱᓐᓇᕋᓂ 

ᖃᐅᔨᒪᓗᐊᓐᖏᓇᑦᑕ ᒫᓐᓇᐅᔪᖅ ᒐᕙᒪᑦᑎᓐᓂ, ᑕᐃᒪᓕ 

ᐱᓕᕆᑦᑎᐊᖃᑎᖃᕋᓱᑉᐳᒍᑦ ᓯᓚᑖᓂᒃ ᖃᐅᔨᒪᔨᑕᐅᔪᓂᒃ, 

ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ, ᐊᒻᒪᓗ 

ᐊᓯᖏᑦ ᑲᓇᑕᒥ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ ᑕᒪᓐᓇ 

ᓴᖅᑭᑦᑎᐊᕋᓱᐊᖅᑐᒍ.  

 

 

 

ᐅᓂᒃᑳᓕᐅᑦᑎᐊᕈᑦᑕ, ᖃᐅᔨᓴᑦᑎᐊᕈᑦᑕ, ᐆᑦᑐᕋᐅᑕᐅᔪᒥᒃ, 

ᑕᐃᒪᐃᓐᓂᐊᕈᕕᑦ, ᑕᒪᓐᓇ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᖅ 

ᑐᓂᓛᖅᐸᕗᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐅᖃᐅᔾᔭᐅᒋᐊᕐᓗᑕ ᖃᓄᖅ ᑲᔪᓯᒋᐊᖃᕐᒪᖔᑦᑕ 

ᑕᕝᕙᓐᖓᑦ. 

 

 

ᑕᐃᒪᐃᒻᒪᑦ ᕿᒥᕐᕈᓪᓚᕆᑉᐳᒍᑦ ᑕᒪᒃᑯᓂᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓂᑦ, ᑭᓯᐊᓂ ᐊᑯᓂᐅᓂᐊᕐᒪᑦ 

ᐊᑐᓪᓚᑦᑖᓚᐅᓐᖏᓂᑦᑎᓐᓂᑦ ᑕᒪᒃᑯᓂᖓ ᐊᑐᖅᑕᑎᓐᓂᒃ 

ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓄᑦ, 

ᖁᕕᐊᓇᖅᑐᒻᒪᕆᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ 

ᐃᑲᔫᑎᖃᖅᑐᒻᒪᕆᐅᓂᐊᖅᐳᑦ ᐊᐅᓚᑕᐅᑦᑎᐊᖅᐸᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: I appreciate that, Mr. Wells. I 

understand Ms. Anderson, you wanted to 

contribute as well. Ms. Anderson. 

 

Ms. Anderson: Thank you, Mr. Chairman. 

I’m pleased to report that Health does have a 

resident expert around predictive artificial 

intelligence and automation. That is myself. I 

have four decades of background experience 

in this particular area. While the public are 

just now becoming self-aware around 

artificial intelligence, in particular with the 

advent introduction of open AI and 

generative AI, and some of these 

components, what I would say in a health 

domain; we have been using algorithms for 

support of decision support in our clinical 

information systems for years, and this goes 

back multiple decades, as the mechanisms 

not to have decisions that replace clinicians, 

but rather than in an advisory capacity. 

Leaving the ultimate decision to the 

clinicians to close the loop, if you will, not to 

have an algorithm do it on behalf of the 

clinicians. 

 

This is not new in terms of that bridge. I do 

think though that we have in Nunavut a 

couple of simple examples, and the challenge 

here is that most people do not see these 

things publicly, so they do not understand 

what is going on, quote, under the covers. 

 

Two quick examples; one, natural language 

processing. We used to do automated clinical 

coding of some of our electronic reports that 

we get in from all 25 communities, and this 

helps us to accelerate our reporting of 

thousands and thousands or hundreds of 

thousands of reports that we feed into the 

public health agency on an annual basis. So 

that is one example. 

 

The second one I’ll give is within our clinical 

system and the lab information system. In 

recent times we had a reduction or a loss in 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᐃᓪᔅ. 

ᑐᑭᓯᕙᕋ ᒥᔅ ᐋᓐᑐᓴᓐ, ᐃᑲᔪᕈᒪᖅᑲᐅᒐᕕᑦᑕᐅᖅ. ᒥᔅ 

ᐋᓐᑐᓴᓐ. 

 

 

ᐋᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᕕᐊᓱᒃᐳᖓ ᐅᖃᕆᐊᒃᓴᖅ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᓂᖃᕐᒪᑕ 

ᓇᓚᐅᑦᑖᕈᓐᓇᑦᑎᐊᕐᓂᕐᒥᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᓂᕐᒥᒃ 

ᐊᒻᒪᓗ ᐃᒻᒥᓂᒃ ᐊᐅᓚᔪᓐᓇᕐᓂᕐᒥᑦ. ᐅᕙᖓ ᓇᒻᒥᓂᖅ. 

40-ᓂᒃ ᐊᕐᕌᒍᓂᒃ ᖃᐅᔾᔨᑎᖃᖅᑐᖓ ᑕᒪᑐᒥᖓ. ᑕᐃᒪᓕ 

ᐃᓄᐃᑦ ᐃᒻᒥᓂᒃ ᖃᐅᔨᒪᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ 

ᑕᒪᒃᑯᓂᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ, ᐱᓗᐊᖅᑐᒥᒃ 

ᑕᒪᒃᑯᐊ ᐱᒋᐊᖅᑎᓪᓗᒋᑦ, ᓴᖅᑮᓂᖅ ᒪᑐᐃᖓᔪᒥᒃ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᒥᓲᓕᐅᖅᑐᓂᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ 

ᐃᓗᓕᖏᑦ, ᐊᒻᒪᓗ ᐃᒪᓐᓇ ᐅᖃᕋᔭᖅᑐᖓ. ᐄ, ᑕᐃᒪ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ 

ᐃᑲᔪᖅᑐᐃᓪᓗᑕ ᐃᓱᒪᓕᐅᕈᑎᓂᒃ ᐃᑲᔪᖅᑐᐃᓪᓗᑕ 

ᐋᓐᓂᐊᕕᓐᓂ ᑐᑭᓯᒋᐊᕈᑎᓂ ᐊᕐᕌᒍᓄᑦ ᐊᒥᓱᓄᑦ, ᐊᒻᒪᓗ 

ᑕᒪᓐᓇ ᐊᕐᕌᒍᒐᓵᓗᓐᓄᑦ ᐊᑐᖅᑕᐅᓕᖅᐸᒃᐳᖅ, ᑕᒪᒃᑯᐊ 

ᐊᑐᖅᑕᐅᕙᓪᓕᐊᕙᒃᑐᑦ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᕙᓐᖏᓐᓂᖏᓐᓄᑦ ᐃᓇᖏᖅᓯᔪᓂᒃ 

ᐃᓗᐊᖅᓴᐃᔨᓂᒃ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᖃᐅᔾᔪᐃᓂᕐᒧᑦ 

ᐊᔪᓐᖏᓐᓂᕆᔭᐅᔪᑎᒎᓐᖏᑦᑐᖅ. ᑕᐃᒪᓕ 

ᐃᓱᒪᓕᐅᕈᑕᐅᔪᖅ ᕿᒪᓪᓗᒍ ᓘᒃᑖᓄᑦ ᒪᑐᔭᐅᖁᓪᓗᒍ, 

ᑕᐃᒪᐃᒃᑯᕕᑦ, ᐱᑦᑕᐃᓕᓗᑎᑦ ᓘᒃᑖᓂᑦ ᑭᒡᒐᖅᑐᐃᓗᑎᑦ. 

 

ᑖᓐᓇ ᓄᑖᖑᖏᑦᑐᖅ ᐃᑳᕐᕕᒃ. ᐃᓱᒪᕗᖓᓕ, ᓄᓇᕗᒻᒥ 

ᐆᒃᑑᑎᑐᐃᓐᓇᐅᒻᒪᑕ, ᐊᒻᒪᓗ ᐅᓇ ᐱᒡᒐᓇᖅᑐᖅ 

ᐊᒥᓲᓂᖅᓴᐅᔪᑦ ᐃᓄᐃᑦ ᑕᑯᕙᓐᖏᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ, 

ᑐᑭᓯᓐᖏᓚᑦ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ, ᐅᖃᖅᓯᒪᓂᖏᓐᓂᑦ, 

ᑕᕝᕙᓂ ᐃᓗᐊᓂ.  

 

ᒪᕐᕉᒃ ᐆᒃᑑᑎᒃᓵᒃ, ᐊᑕᐅᓯᖅ, ᐅᖃᐅᓯᓪᓚᑦᑖᓕᕆᓂᖅ. 

ᐱᓕᕆᐊᖃᖅᐸᔪᒐᓗᐊᖅᑐᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓇᓗᓇᐃᒃᑯᓯᖅᓱᐃᓪᓗᑕ ᐃᓚᖏᓐᓂᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐅᓂᒃᑳᓕᐊᓂᒃ ᐱᕙᑦᑕᑎᓐᓂᒃ 25-ᓂᒃ ᓄᓇᓕᓐᓂᑦ, 

ᑕᒪᓐᓇᓗ ᐃᑲᔪᖅᐸᓚᐅᖅᐳᖅ ᐅᕙᑦᑎᓐᓄᑦ 

ᓱᒃᑲᓕᒋᐊᖅᑎᑦᑎᓪᓗᑎ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂᑦ 1000-

ᖏᓐᓃᑦᑐᓂᒃ ᐅᓂᒃᑳᓕᐊᓂᒃ ᑐᓂᕙᑦᑕᑎᓐᓂ 

ᑕᖅᑲᒃᑯᓄᖓ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ 

ᐊᕐᕌᒍᑕᒫᑦ. ᑖᓐᓇ ᐊᑕᐅᓯᖅ ᐆᒃᑑᑎᐅᔪᖅ. 

 

ᐊᐃᑉᐸᖓ ᑐᓂᓂᐊᖅᐸᕋ ᐋᓐᓂᐊᕕᑦᑎᓐᓂ ᐊᒻᒪ 

ᖃᐅᔨᓴᕐᕕᒻᒥ ᑐᑭᓯᒋᐊᕈᑎᖃᕐᕕᒻᒥ. ᒫᓐᓇᒫᖑᓚᐅᖅᑐᖅ 

ᖃᑦᑏᓐᓇᕈᕆᐊᖅᑎᑦᑎᓚᐅᕋᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐅᔨᓪᓗᑕ  
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our expert lab technology staff, so our 

software team was able to embed algorithms 

that actually increased the efficiency of being 

able to release results, and these kinds of 

algorithms are the types of things that have 

been deployed in clinical systems for years. 

 

I’m just saying it’s not all net new. Having 

said that, I would say that we do recognize 

that there are opportunities to embrace or to 

integrate some of the generative AI 

components, but with the right controls. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you for that, Ms. 

Anderson. I understand Mr. Seeley also 

wants to contribute. Go ahead, please. 

 

Mr. Seeley: Thank you for recognizing me, 

Mr. Chairman. I wanted to circle back to the 

commissioner’s earlier comment about 

advising that the Government of Nunavut get 

out ahead of artificial intelligence and its 

introduction. 

 

He is correct that the growth within the 

sector on artificial intelligence has been 

exponential, and it will continue to be so for 

the foreseeable future. Like other 

organizations and other civil services, our 

growth is linear, so the potential for us to get 

ahead of this is very, very low. 

 

The suggestion from the commissioner that 

we form a position on how we will have 

what principles, what values, and what 

ethical standards we would put in place to 

help us manage the next phase of artificial 

intelligence, and how it can be integrated into 

our systems, is the approach that we’re 

taking to this to have that general set of rules 

to facilitate decision-making by the humans 

in the workplace to figure out how it is that 

these services can be integrated to enhance 

our capacity as a government, but also to 

ensure that the information that we are 

ᖃᐅᔨᒪᔪᒻᒪᕆᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᕕᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, 

ᑕᐃᒪᐃᒻᒪᑦ ᖃᕋᓴᐅᔭᓕᕆᔩᑦ ᐃᓕᒍᓐᓇᓚᐅᖅᐳᑦ 

ᐊᑑᑎᖃᑦᑎᐊᖅᑐᓂᒃ ᓴᖅᑮᔪᓐᓇᖅᑐᑎᒃ, ᐊᒻᒪ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᐊᕙᑦᑐᑦ ᐋᓐᓂᐊᕕᓐᓂᑦ ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ 

ᐊᕐᕌᒍᒐᓴᓐᓂ.  

 

 

ᐅᖃᑐᐃᓐᓇᖅᑐᖓ ᓄᑖᖑᖏᒻᒪᑕ. ᑕᐃᒫᒃ 

ᐅᖃᓚᐅᖅᑎᓪᓗᖓ, ᐅᖃᕋᔭᖅᐳᖓ ᐃᓕᑕᖅᓯᒐᑦᑕ 

ᐱᕕᔅᓴᖅᑕᖃᕐᒪᑦ ᐊᖏᕈᑎᖃᕆᐊᖓ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓚᓕᐅᔾᔨᒋᐊᖓ ᐃᓚᖏᓐᓂᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᓂᑦ, 

ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᑦᑎᐊᕐᓂᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐋᓐᑐᓴᓐ. 

ᑐᑭᓯᕙᕋ ᒥᔅᑕ ᓰᓕ ᐃᑲᔪᕈᒪᒻᒪᑦ. ᐊᑏ ᑲᔪᓯᒋᑦ. 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᓕᑕᕆᒐᕕᓐᖓ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇᐅᑉ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᓄᑦ 

ᐅᑎᖅᑎᑦᑐᒪᖅᑲᐅᒐᒃᑯ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐅᖃᐅᔾᔨᒋᐊᕐᓂᕐᒥᒃ -- ᒪᒥᐊᓇᖅ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓯᕗᕙᓯᒐᓗᐊᕐᒪᖔᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ 

ᓴᖅᑭᑕᐅᓂᖓᓂᒃ. 

 

ᐄ, ᓱᓕᔪᖅ ᑖᒃᑯᐊ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᑦ ᑖᒃᑯᐊ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᑲᔪᓯᓂᐊᖅᑐᓂ ᓯᕗᓂᒃᓴᐅᓂᐊᖅᑐᒥ. ᐊᓯᖏᑎᑐᑦ 

ᑲᑐᔾᔨᖃᑎᒌᑎᑐᑦ ᐊᓯᖏᑎᒍᓪᓗ ᐃᓄᖕᓄᑦ 

ᐱᔨᑦᑎᕋᖕᓂᐅᔪᓄᑦ, ᐱᕈᖅᐸᓪᓕᐊᓂᖅᐳᑦ ᑐᑭᓕᐊᑉᐳᖅ, 

ᑕᐃᒪᐃᒻᒪᑦ ᑕᒪᓐᓇ ᓯᕗᕙᕆᐊᕈᑎᒋᑐᐃᓐᓇᕆᐊᖃᖅᐸᕗᑦ 

ᐊᑦᑎᑦᑐᒻᒪᕆᐅᕗᖅ. 

 

ᐅᖃᐅᔾᔨᒋᐊᕈᑦ ᑲᒥᓯᓇᒥᑦ ᐋᖅᑮᒐᔭᖅᐳᒍᑦ ᖃᓄᖅ 

ᐱᑕᖃᕐᓂᐊᕐᒪᖔᖅ, ᖃᓄᐃᑦᑐᓂᒃ 

ᑐᓐᖓᕕᖃᕐᓂᐊᕐᒪᖔᑕ, ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑐᖅᑐᖁᑎᖃᕐᒪᖔᑕ ᐊᒻᒪ ᖃᓄᖅ ᐱᓇᓱᐊᑦᑎᐊᕐᓂᕐᒧᑦ 

ᐊᑐᐊᒐᖃᕐᓂᐊᕐᒪᖔᑕ ᐊᐅᓚᑦᑎᖁᓪᓗᑕ ᑭᖑᓪᓕᕐᒥ 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒥᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ, ᐊᒻᒪ 

ᖃᓄᖅ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᕐᒪᖔᖅ ᐱᓕᕆᔾᔪᓯᑦᑎᓐᓄᑦ, 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᕙᕗᑦ, ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᐋᖅᑭᑦᑕᐅᖁᓪᓗᒋᑦ ᐃᓱᒪᓕᐅᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᖃᐅᔨᓇᓱᐊᕐᓗᑎᒃ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᓯᕐᓃᑦ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᖅᐹᑦ ᐱᕚᓪᓕᖁᓪᓗᒋᑦ 

ᐱᔪᓐᓇᕐᓂᕗᑦ ᒐᕙᒪᐅᓪᓗᑕ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᒋᐊᕐᓗᑕ 

ᑐᑭᓯᒋᐊᕈᑎᔅᓴᐃᑦ  
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responsible for is being managed effectively 

and that private information is being kept 

private. 

 

The next piece to that is that where 

applications are being brought online, we do 

have a responsibility to complete an 

assessment of how that information will be 

managed. The artificial intelligence, I would 

say revolution, is being driven by industry, 

not by government. So we do need to 

consider how it is that that information will 

be accessed, how it will be processed before 

and as its being implemented. 

 

The idea of coming up with a series of values 

or directives for the GN to operate within, 

that is definitely one of the next steps that we 

are taking under consideration in this next 

phase to incorporate artificial intelligence. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you Mr. Seeley. The next 

name I have on my list: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

would just like to continue this discussion on 

AI. I know Canada is one of the first 

countries in the world to propose a law on 

regulating artificial intelligence, and we have 

heard from a number of witnesses, and I feel 

somewhat reassured, however, I’m very 

curious to know: what is the Government of 

Nunavut drawing on in order to make good 

choices on the way forward? 

 

The Government of Canada has the Artificial 

Intelligence and Data Act, and that is more 

about the design and development of 

artificial intelligence. However, it has got a 

number of areas within that Act that could be 

drawn upon for guidance, and I’m wondering 

whether or not the Government of Nunavut is 

leading the way through access to 

information like that really important Act, 

and whether or not there is a federal-

ᑲᒪᒋᔭᕗᑦ ᐊᐅᓚᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ ᑲᓐᖑᓇᖅᑐᑦ 

ᑐᑭᓯᒋᐊᕈᑎᔅᓴᐃᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᒐᓗᐊᕐᒪᖔᑕ. 

 

 

ᐊᐃᑉᐸᖓᓕ ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᐅᔪᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓴᖅᑭᑕᐅᑎᓪᓗᒋᑦ, ᑲᒪᒋᔭᖃᕆᐊᖃᑦᑐᒍᑦ ᐱᐊᓂᒃᓯᓗᑕ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᑦ 

ᐊᐅᓚᑕᐅᓂᐊᕐᒪᖔᑕ. ᑕᒪᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑦᑎᓂᖅ, ᐅᖃᕋᔭᖅᑐᖓᓕ, ᐊᐅᓚᑕᐅᒻᒪᑦ 

ᓴᓇᕕᐅᔪᓄᑦ, ᒐᕙᒪᒃᑯᑎᒍᖏᑦᑐᖅ, 

ᐃᓱᒪᔅᓴᖅᓯᐅᕆᐊᖃᑦᑐᒍᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᑐᑭᓯᒋᐊᕈᑎᐅᔪᖅ ᐱᔭᐅᓂᐊᕐᒪᖔᖅ, ᖃᓄᖅ 

ᐱᓕᕆᐊᖑᓂᐊᕐᒪᖔᖅ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑎᓐᓇᒍ 

ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑕᐅᑎᓪᓗᒍ. 

 

ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᓂᖓ ᓴᖅᑮᓂᕐᒧᑦ ᐊᒥᓱᓂᒃ 

ᐅᑉᐱᕆᔭᐅᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑎᓕᓯᔾᔪᑕᐅᔪᓂᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐅᓚᓂᐊᕐᓗᑎᒃ ᐃᓗᐊᓂ, ᑕᒪᓐᓇ 

ᐃᓚᒋᓪᓚᕆᒻᒪᒍ ᑭᖑᓪᓕᕐᒥ ᐱᓕᕆᐊᕆᓇᓱᐊᖅᑕᕗᑦ, 

ᐃᓚᓕᐅᔾᔭᐅᓗᑎᒃ ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓰᓕ. ᐊᑎᖁᑎᒐ 

ᑭᖑᓪᓕᖅ, ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᔪᓯᒍᒪᑐᐃᓐᓇᖅᑐᖓ ᐅᖃᖃᑎᒌᓐᓂᐅᔪᒥᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑦᑎᓂᐅᔪᒧᑦ. ᖃᐅᔨᒪᔪᖓ ᑲᓇᑕ 

ᓯᕗᓪᓕᖅᐸᐅᖃᑕᐅᒻᒪᑦ ᓄᓇᓕᕐᔪᐊᓂᑦ ᓯᓚᕐᔪᐊᕐᒥᑦ 

ᒪᓕᒐᓕᐅᕐᓂᕐᒥᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ, ᐊᒻᒪᓗ 

ᑐᓴᖅᓯᒪᓪᓗᑕ ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᑕᑯᓐᓇᖅᑎᓂᑦ. ᐊᒻᒪᓗ 

ᐊᑲᐅᔅᓴᓂᖅᓵᕐᔫᓕᖅᑯᖓ, ᑭᓯᐊᓂᓕ, 

ᖃᐅᔨᔪᒪᑦᑎᐊᖅᑐᖓ ᑭᓱᑦ ᓯᕗᓕᖅᑎᐅᒻᒪᖔᑕ, ᖃᓄᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓱᒪᓕᐅᕋᓱᐊᕐᒪᖔᑕ ᐱᐅᔪᓂᒃ 

ᐃᓱᒪᓕᐅᕈᓐᓇᖁᓪᓗᒋᑦ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᑎᓪᓗᑕ.  

 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑕᒪᒃᑯᓂᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᑎᑎᖅᑲᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖃᕐᒪᑕ 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᓗᐊᖅᑐᖅ ᑎᑎᕋᐅᔭᕐᓯᒪᓂᖓᓂᒃ 

ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᓂᖓᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓅᖓᓗᐊᖅᑐᖅ. ᑭᓯᐊᓂᓕ, ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ 

ᑕᕝᕙᓂ ᒪᓕᒐᕐᒥ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᑦ 

ᐊᔪᕆᖅᓯᐅᔾᔨᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᐃᓱᒪᑐᐃᓐᓇᖅᑯᖓ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᓯᕗᒃᑲᑕᖅᑎᐅᒻᒪᖔᑕ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ ᐱᒻᒪᕆᐅᔪᒻᒪᕆᒻᒧᑦ 

ᒪᓕᒐᕐᒧᑦ, ᐊᒻᒪᓗ ᐱᑕᖃᕐᒪᖔᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ- 
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provincial-territorial working group on 

artificial intelligence that the Government of 

Nunavut is involved in. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. I’ll start off with Mr. 

Seeley and then see if anyone else wants to 

jump in after Mr. Seeley. 

 

Mr. Seeley: Thank you, Mr. Chairman. It 

was in June 2022 that the Digital Charter 

Implementation Act was brought forward 

federally, and there are a lot of other 

jurisdictions that have already, I’ll say 

broken trail, on how it is that they plan to 

manage the introduction of artificial 

intelligence into their government operating 

systems. 

 

Within the federal-provincial-territorial 

tables there are plenty of avenues to 

exchange information, best practices, and 

lessons learned, in much the same way there 

is cyber security. Those discussions are 

typically had at the federal-provincial-

territorial level within each respective 

mandated department, but also among 

departments within the government. 

 

Those best practices are definitely under 

review jurisdictional scans, taking a look at 

legislation, including regulations, policies, 

and directives in the development of any new 

resources at the departmental or GN-level. 

We are not unique in facing this challenge as 

a government. Thank you, Mr. Chairman. 

 

Chairman: Ms. Anderson, I understand you 

had something to say as well? 

 

Ms. Anderson: Thank you, Mr. Chairman. 

In contemplating our new health-specific 

privacy legislation, we recognize the 

importance of harmonizing the legislation 

with other emerging and new legislation that 

is coming into being, in particular Bill C-27 

ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ-ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ 

ᐱᓕᕆᖃᑎᒌᖑᔪᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᖃᑕᐅᒻᒪᖔᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᐳᖓ ᒥᔅᑕ ᓰᓕᒥᒃ ᐊᒻᒪᓗ 

ᖃᐅᔨᒋᐊᕐᓗᖓ ᑭᓇᑐᐃᓐᓇᖅ ᐅᖃᕈᒪᒻᒪᖔᖅ 

ᑭᖑᓂᐊᒍᑦ ᒥᔅᑕ ᓰᓕ. 

 

ᓰᓕ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᔫᓂ 2022-ᖑᑎᓪᓗᒍ 

ᑖᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ ᒪᓕᒐᖅ ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᒐᕙᒪᖃᕐᕖᑦ 

ᐅᓄᖅᑐᐊᓘᓪᓗᑎᒃ ᐱᖃᑕᐅᓕᕇᖅᑐᑎ, 

ᐅᖃᕐᓂᐊᖅᑯᖓᓕ ᖃᓄᖅ ᐊᐅᓚᑦᑎᓂᐊᕐᒪᖔᑕ 

ᓴᖅᑭᑕᐅᓂᖓᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᑕᒪᒃᑯᓄᖓ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᔾᔪᑎᖏᓐᓄᑦ. 

 

 

ᒐᕙᒪᑐᖃᒃᑯᑦ-ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ-ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᓵᖏᓐᓂᑦ ᐊᒥᓲᕗᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ 

ᑕᐅᖅᓰᓂᕐᒧᑦ ᑐᑭᓯᒋᐊᕈᑎᓂᑦ, ᐱᐅᓂᖅᐹᓂᑦ 

ᐊᑐᖅᑕᐅᕙᑦᑐᓂᑦ, ᐊᒻᒪᓗ ᐃᓕᒍᑕᐅᔪᓂᑦ, 

ᑕᐃᒫᔅᓴᐃᓐᓇᐸᓗᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑦᑕᓇᐃᖅᓯᒪᓂᕐᒧᑦ. 

ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᐅᒐᔪᑉᐸᑉᐳᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ-ᑲᓇᑕᒥ 

ᐊᕕᑦᑐᖅᓯᒪᔪᑦ-ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐊᑐᓂᑦ 

ᐱᓕᕆᐊᖑᖁᔭᐅᔪᓂᑦ ᐱᓕᕆᕕᓐᓂ, ᑭᓯᐊᓂ, ᐃᒻᒪᖃ, 

ᒥᓂᔅᑕᐅᕝᕕᓐᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ. 

 

 

ᑕᒪᒃᑯᐊ ᐱᐅᓂᖅᐹᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᕿᒥᕐᕈᔭᐅᕗᑦ 

ᓄᓇᓖᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓄᑦ ᕿᒥᕐᕈᓪᓗᑎᒃ, 

ᑕᑯᒋᐊᖅᑐᑎᒃ ᒪᓕᒐᕐᓂᒃ ᐃᓚᓕᐅᑎᓪᓗᒋᑦ ᒪᓕᒐᐃᑦ, 

ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪ ᑐᑭᒧᐊᒍᑏᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 

ᓄᑖᓂᒃ ᐊᑐᕋᔅᓴᓂᒃ ᐱᓕᕆᕕᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᒻᒥ 

ᒐᕙᒪᒃᑯᓐᓄᑦ. ᐊᔾᔨᐅᖏᑦᑑᓐᖏᑦᑐᒍᑦ ᑕᒪᓐᓇ 

ᐊᒃᓱᕈᕐᓇᖅᑐᖅ ᓵᖓᓪᓗᑎᒍ ᒐᕙᒪᐅᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐋᓐᑐᓴᓐ, ᑐᑭᓯᕗᖓ 

ᐅᖃᐅᓯᒃᓴᖃᖅᑲᐅᕕᑦᑕᐅᖅ? 

 

ᐋᓐᑐᓴᓐ: ᐃᓱᒪᒋᓪᓗᒍ ᓄᑖᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ, ᐃᓕᑕᖅᓯᔪᒍᑦ 

ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᐊᔾᔨᒌᓕᖅᑎᑦᓯᓂᕐᒥᒃ ᒪᓕᒐᕐᓂᒃ 

ᐊᓯᖏᓐᓄᑦ ᓴᖅᑭᐸᓪᓕᐊᔪᓄᑦ ᐊᒻᒪᓗ ᓄᑖᓄᑦ ᒪᓕᒐᕐᓄᑦ 

ᓴᖅᑭᐸᓪᓕᐊᔪᓄᑦ, ᐱᓗᐊᖅᑐᒥᒃ ᒪᓕᒐᒃᓴᖅ C-27-ᒥ  
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and the emphasis including the Artificial 

Intelligence and Data Act, and I think the 

key component of this that we need to be 

very thoughtful about is around the 

protection of individuals and their right to 

understand when their personal information 

is being used in algorithms, to give feedback 

to them, whether it is around wellness, or 

preventative health, or in diagnostic 

purposes. 

 

I think this is an area of caution and 

everyone, including the European Union, US, 

Canada now, are trying to step into this to try 

to figure out how to do this in a practical 

way. I think the key emphasis we will place 

is around our education with all of our 

citizens in Nunavut about how this is going 

to impact your lives in your own personal 

family and the decisions that you’ll be 

making for yourself, because anybody who 

has access to the Internet is going to see 

some of these things expressed through. It is 

not just about what is the delivery or the 

health side, what are they doing, but it is 

what is going on in your own home, maybe 

your own children that had access to some of 

these tools. What are the cautions, the flags, 

and the controls that we can start to put in 

place. 

 

We will contemplate this in terms of looking 

forward around some aspects within 

Nunavut’s health-specific privacy legislation. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. I’m going to 

recognize the clock and we will pick this 

back up at 1:30. We will break for now. 

Thank you.  

>>Committee recessed at 11:55 and 

resumed at 13:28 

 

Chairman: Good afternoon. I would like to 

welcome Committee Members and witnesses 

back to the Government Operations and 

ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᒃ ᐱᖃᓯᐅᔾᔨᓗᓂ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐅᓚᑕᐅᔪᓂᑦ. ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᑦ ᒪᓕᒐᖅ 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᕆᐊᖃᖅᑐᒋᕙᕋ 

ᓴᐳᔾᔨᓂᖅ ᐃᓄᓐᓂᒃ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 

ᑐᑭᓯᒍᓐᓇᓂᕐᒥᒃ ᐃᒻᒥᓅᖓᔪᑦ ᑐᑭᓯᒋᐊᕈᑎᖏᑦ 

ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓱᒋᕙᕋ 

ᐃᓱᒪᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᖓᓄᑦ ᓴᐳᔾᔨᓂᖅ ᐃᓄᓐᓂᒃ 

ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑐᑭᓯᒍᓐᓇᓂᕐᒥᒃ ᐃᒻᒥᓅᖓᔪᑦ 

ᑐᑭᓯᒋᐊᕈᑎᖏᑦ ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ ᐅᕙᓂ ᐋᖅᑭᓯᒪᔪᓂ, 

ᑭᐅᓗᒋᑦ, ᖃᓄᐃᓐᖏᑦᑎᐊᖕᓂᕐᒨᖓᔪᖅ, 

ᐋᓐᓂᐊᑖᖅᑕᐃᓕᒪᓂᕐᓘᓐᓃᑦ, ᖃᐅᔨᓴᖅᑕᐅᓂᒃᑯᓪᓘᓐᓃᑦ. 

 

ᑕᒪᓐᓇ ᐅᔾᔨᖅᓱᕈᑕᐅᒋᐊᖃᖅᑐᒋᕙᕋ ᐊᒻᒪ ᑭᒃᑯᓕᒫᑦ, 

ᐃᓚᓕᐅᑎᓪᓗᒋᑦ ᑕᕆᐅᑉ ᐊᑭᐊᓂᒥᐅᑦ, ᐊᒥᐊᓕᑲᒃᑯᑦ, 

ᑲᓇᑕᒃᑯᑦ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖃᕋᓱᐊᕐᒪᑕ 

ᖃᐅᔨᒋᐊᕋᓱᐊᖅᑐᑎᒃ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᔪᓐᓇᕐᒪᖔᖅ. ᑭᓯᐊᓂ ᐃᓱᒪᒋᓗᐊᕐᓂᐊᖅᑕᕗ 

ᐃᓕᓐᓂᐊᖕᓂᕆᔭᕗᑦ ᐃᓄᓕᒫᑦᑎᓐᓄᑦ ᓄᓇᕗᒻᒥ, ᖃᓄᖅ 

ᑕᒪᓐᓇ ᐊᒃᑐᐃᓂᖃᕐᓂᐊᕐᒪᖔᑦ ᐃᓅᓯᕐᓂᑦ, ᓇᖕᒥᓂᖅ 

ᐃᓚᖕᓂᑦ ᐊᒻᒪ ᐃᓱᒪᓕᐅᕈᑎᒋᓂᐊᖅᑕᓯ ᐃᒻᒥᓄᑦ, 

ᐅᐱᓐᓇᕋᓂ ᑭᓇᑐᐃᓐᓇᖅ ᐊᑐᐃᓐᓇᖃᖅᑐᖅ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᓂᒃ ᑐᔪᐃᔾᔪᑎᓂᒃ ᑕᑯᓂᐊᕐᒪᑦ 

ᑕᒪᒃᑯᓂᖓ ᐅᖃᐅᓯᐅᔪᓂᒃ. ᐊᒻᒪᓗ 

ᐱᔾᔪᑎᖃᑐᐃᓐᓇᖏᑦᑐᖅ ᖃᓄᖅ ᐱᔨᑦᑎᖅᑕᐅᒻᒪᖔᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ, ᖃᓄᐃᓕᐅᕐᒪᖔᑕ, 

ᑭᓯᐊᓂᓕ ᖃᓄᐃᓕᐅᕐᒪᖔᑕ ᐊᖏᕐᕋᓐᓂ, ᐃᒻᒪᖃ 

ᕿᑐᕐᖓᑎᑦ ᐊᑐᐃᓐᓇᖃᓚᐅᖅᑐᑦ ᐃᓚᖏᓐᓄᑦ 

ᓴᓇᕐᕈᑎᓂᒃ ᐊᒻᒪᓗ ᑭᓱᑦ ᐅᔾᔨᖅᓱᖅᑕᐅᕙᑦ ᐊᒻᒪᓗ 

ᓴᐃᒻᒪᑎᖏᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᐅᔪᑦ ᐋᖅᑭᒍᓐᓇᖅᑕᕗᑦ. 

 

 

 

ᑕᒪᓐᓇ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᐸᕗᑦ ᓯᕗᒧᑦ 

ᑕᑯᓐᓇᕐᓗᑕ ᓄᓇᕗᒻᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓯᕿᓐᖑᔭᖅ 

ᐃᓕᓴᕆᓂᐊᕋᒃᑯ ᐊᒻᒪᓗ ᐱᒋᐊᒃᑲᓂᕐᓂᐊᖅᐳᒍᑦ 1:30-

ᒧᐊᖅᐸᑦ . ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:55ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:28ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. 

ᑐᓐᖓᓱᒃᑲᓐᓂᖁᓕᕐᒥᒋᔅᓯ. ᒐᕙᒪᒃᑯᑦ ᓇᐅᑦᑎᑐᖅᑎᖏᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᐊᒻᒪ  
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Public Accounts Committee. Before us, we 

have the privacy commissioner and 

numerous government officials. 

 

Just to get us started this afternoon, I 

understand that Mr. Witzaney has some 

additional information from a response 

earlier today. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) A 

Member had a question about district 

education authorities and whether or not they 

had an oath of office and what training they 

were provided. I heard from my colleague at 

the Department of Education and they are 

required to sign oaths of office under section 

130(3) of the Education Act. It’s also written 

down in the DEA administration regulations 

in section 3. They aren’t under ATIPP yet, 

which we have discussed, but they are 

hoping to bring them under the Act and they 

are encouraging them and training them 

around privacy currently. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you for that. We will go 

back to Ms. Brewster’s line of questioning. 

Go ahead, please. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that clarification. I’m also 

encouraged by that. 

 

I would like to stay on the discussion about 

artificial intelligence. I know we heard from 

Ms. Anderson this morning about the fact 

that, especially with looking at data sets, 

artificial intelligence has been a tool that has 

been used for decades, and it’s an important 

tool. The privacy considerations around that 

are data accuracy, data protection, and data 

control. It also reduces the potential for 

human error. When taking a little bit of the 

human aspect out of it, there’s less 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕈᓘᔭᖏᑦ ᐅᕙᓃᑦᑐᑎᒃ.  

 

 

 

 

ᐅᓐᓄᓴ ᐱᒋᐊᖅᑳᕈᑎᖃᕈᒪᒐᒪ ᒥᔅᑕ ᕕᑦᓴᐃᓂᖃᐃᖑᓇ 

ᑭᐅᔾᔪᑎᔅᓴᖃᒃᑲᓂᖅᐸᓚᐃᒻᒪᑦ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ.  

 

 

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᔪᖃᖅᑲᐅᒻᒪᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦᑕ 

ᒥᔅᓵᓄᑦ. ᑕᐃᒃᑯᐊ ᐊᖏᖅᑎᑕᐅᓲᖑᒻᒪᖔᑕ 

ᐱᓕᒻᒪᓴᖅᑕᐅᓲᖑᒻᒪᖔᑕᓘᓐᓃᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᒋᐊᖅᑲᐅᒐᒪ. ᑕᐃᒃᑯᐊ 

ᐊᑎᓕᐅᖃᑦᑕᕆᐊᖃᓲᑦ ᐊᖏᖅᑎᑕᐅᒐᐃᒍᑎᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᖓᑦ ᒪᓕᓪᓗᒍ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕝᕕᖏᑕ 

ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ᒪᓕᒐᖏᓐᓂ ᓈᓴᐅᑎᓕᒃ 3, ᑖᒃᑯᐊ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓱᓕ ᐱᖃᑕᐅᓐᖏᑦᑐᐃᑦ 

ᐱᖃᑕᐅᓕᖅᑎᑕᐅᒍᒪᔫᒐᓗᐊᑦ ᒪᓕᒋᐊᖃᓕᖃᑕᐅᓗᑎᒃ 

ᑕᑯᔪᓐᓇᐅᑎᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᕐᔪᐊᕐᒥ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐᖑᓇ 

ᐊᐱᖅᓱᖅᑲᐅᒻᒪᑦ ᐅᑎᕐᕕᒋᑲᐃᓐᓇᓕᕐᓚᕗᑦ. ᒥᔅ ᐳᕉᔅᑐ.  

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕋᕕᑦ.  

 

 

ᐊᒻᒪ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓐᓂᒃ ᐅᖃᒃᑲᓐᓂᕈᒪᒐᒪ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑲᔫᑎᐅᖃᑦᑕᓕᖅᑐᓂᒃ ᒥᔅ ᐋᓐᑐᓴᓐᓗ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᑯᓐᓈᖅᑐᓂ ᖃᕋᔭᐅᔭᐅᑉ ᐃᓗᓕᖏᓐᓂᑦ 

ᖃᕋᓴᐅᔭᒧᑦ ᐃᓄᓐᖑᐊᖑᔮᖅᑐᐃᑦ ᐃᑲᔫᑏᑦ 

ᐱᒻᒪᕆᐊᓘᓪᓗᑎᒃ ᓴᓇᕐᕈᑎᐅᖃᑕᐅᔪᓐᓇᕐᓂᐊᓕᕐᖓᑕ 

ᐱᓕᕆᔾᔪᑕᐅᒍᓐᓇᕐᓂᐊᓕᕐᖓᑕ. ᑲᓐᖑᓇᖅᑐᓄᑦ 

ᐃᓱᒫᓗᒋᔭᐅᓂᖓ ᐊᒻᒪ ᖃᕋᓴᐅᔭᒦᑦᑐᐃᑦ 

ᓱᓕᒐᓗᐊᕐᒪᖔᑕᓗ ᓴᐳᒻᒥᔭᐅᒐᔭᕐᒪᖔᑕᓗ ᖃᓄᖅ 

ᐊᐅᓚᑕᐅᒐᔭᕐᒪᖔᑕᓗ. ᐊᒻᒪ ᒥᑭᓪᓕᒋᐊᕆᒻᒥᒻᒪᑦ  

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐱᑯᑦᑐᑐᐃᓐᓇᕆᐊᖃᕋᔭᖅᑐᓄᑦ 

ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥᓪᓘᓐᓃᑦ.  
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opportunity for, I think, humans to make the 

error of exposing information. 

 

One of the emerging issues about artificial 

intelligence that is not necessarily related to 

information and privacy related to us as in 

governance or in civil service; however, I 

think we do have a responsibility as 

legislators to ensure that we are doing our 

best to understand technology in order to 

provide good governance. I’ll give an 

example of something we know is happening 

with the use of AI that has a huge potential 

impact on people’s privacy and on their lives. 

What we know is that there are some AI 

developments that can create artificial videos 

or photographs of individuals. We know that 

just recently there was a pop star that was 

targeted, and artificial photos of this person 

were created and distributed on the Internet, 

highly sexualized photos. 

 

When it comes to protecting our citizens, we 

have to consider that we have the knowledge 

that there’s a potential to put our citizens at 

risk, and especially children and youth, 

because we know that children and youth are 

far more advanced in their knowledge of new 

technology. That has always been the truth 

and it continues to be the truth. Young 

people know more about how to use this 

technology, new technology, than people 

who are less youthful, and more and more 

young people have access to that technology. 

What we know is that nefarious characters 

also have access to that technology as well 

that can potentially do harm to citizens of 

Nunavut. I’m specifically talking about youth 

here; however, it could be anybody that 

could be targeted. We know that there’s a 

not-so-great politician that has been the 

subject of some spoof videos as well and 

photos. Everybody is a potential target. 

 

Having said that, I would like to hear more 

about whether or not there is specific work 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓱᒪᖅᓱᕈᓐᓇᕐᓂᖏᓐᓂᒃ 

ᐃᓚᓐᖓᑎᖅᑕᐅᓗᑎᖏᓛᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᑭᐅᔭᐅᖔᖃᑦᑕᕐᓗᑎᒃ ᑕᖅᑲᐅᖓ 

ᓴᖅᑭᖅᓯᓚᕿᓂᐅᓴᔪᖃᓐᖏᓂᖅᓴᐅᒐᔭᖅᐸᓚᐃᒻᒪᑦ.  

 

ᓴᖅᑭᐸᓪᓕᐊᔪᐃᑦ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 

ᖃᕋᓴᐅᔭᓂᒃ ᐊᑦᑐᐊᓂᖃᓪᓚᕆᑉᐸᓪᓚᐃᓇᑎᓪᓗ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐅᕙᑦᑎᓄᓪᓗ ᑐᕌᖓᓗᐊᕋᑎᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᔫᔪᑎᒍᑦ. 

ᑭᓯᐊᓂ ᐱᓕᕆᒋᐊᖃᕐᓂᖃᖅᑐᒋᒐᒪ 

ᐱᓕᕆᑦᑎᐊᓂᖅᐹᖑᔪᓐᓇᑕᑦᑎᓐᓂᒃ 

ᐱᓕᕆᒐᓗᐊᕐᒪᖔᑦᑕᓗ ᖃᐅᔨᒪᒋᐊᖃᖅᑐᑕ. 

ᐱᓕᕆᑦᑎᐊᕖᓐᖓᕋᓱᓪᓗᑕ ᑐᑭᓯᑦᑎᐊᕖᓐᖓᕋᓱᓪᓗᒋᑦ 

ᑕᒪᒃᑯᐊ ᓴᖅᑭᐸᓪᓕᐊᔪᐃᑦ ᐊᐅᓚᑦᑎᓂᖅ ᐃᓱᒪᒋᓗᒍ 

ᐃᒪᐃᓕᐅᖅᑐᖃᖃᑦᑕᕐᖓᑦ ᒫᓐᓇ ᖃᐅᔨᒪᓕᕋᒪ 

ᖃᕋᓴᐅᔭᒥ ᐊᑦᑐᐃᓪᓚᕆᖃᑦᑕᓕᕐᖓᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 

ᑲᓐᖑᓇᖅᑐᖁᑎᖏᓐᓂᒃ ᐃᓅᓯᖏᓐᓂᓪᓗ ᖃᐅᔨᒪᓕᕋᑦᑕ 

ᐃᓚᖏᑦ ᖃᕋᓴᐅᔭᐃᑦ ᓴᖅᑭᖅᓯᓲᖑᒻᒪᑕ ᐃᒻᒥᓂᒃ. 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᔫᓂᒃ ᐊᐅᓚᔫᓕᐊᖑᓯᒪᔪᓂᒃ 

ᐊᔾᔨᓐᖑᐊᑐᐃᓐᓇᓃᓐᖔᖅᑐᓂᒃ. ᒫᓐᓇᕈᓘᔪᔪᕐᓗ 

ᓂᔾᔭᐅᓯᔭᖅᑎᒻᒪᕆᐊᓘᔪᖅ ᑕᐃᒪᐃᑦᑐᓄᑦ ᐊᔾᔨᓐᖑᐊᖏᑦ 

ᐅᖃᓐᖑᐊᖅᑎᑕᐅᕙᒃᑐᓂᒃ 

ᐊᔾᔨᖑᐊᑐᐃᓐᓇᒥᓂᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐃᓄᓪᓚᕆᐅᔮᖅᑐᑎᒃ ᐅᖃᓪᓚᕆᑦᑎᑕᐅᕙᓕᖅᑐᑎᒃ ᐊᒻᒪ 

ᐊᓐᓄᕌᖃᓐᖏᑐᓐᖑᐊᕈᔪᓪᓚᕆᐊᓘᓪᓗᑎᒃ ᐊᔾᔨᓐᖑᐊᖏᑦ.  

 

ᓴᐳᒻᒥᑦᑎᒐᓱᑦᑎᓪᓗᑕ ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᓱᒪᖃᕆᐊᖃᕋᑦᑕ 

ᖃᐅᔨᒪᓂᖃᕋᑦᑕᐃᓛᒃ ᐊᑦᑕᓇᖅᑐᒦᒍᑎᒋᔪᓐᓇᖅᑕᖏᓐᓂᒃ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᓱᕈᓰᓪᓗ ᖃᐅᔨᒪᓕᕋᑦᑕ ᓱᕈᓯᓛᑦ ᓱᕈᓰᑦ 

ᖃᐅᔨᒪᓂᖅᓴᒻᒪᕆᐊᓘᓕᕐᖓᑕ ᓄᑖᓂᒃ ᑕᒪᒃᑯᓂᖓ 

ᓴᖅᑭᐸᓪᓕᐊᔪᓂᒃ ᖃᕋᓴᐅᔭᕈᓘᔭᕐᓂᒃ. 

ᑕᐃᒪᐃᖏᓐᓇᖅᑐᓂᓗ ᑕᒪᓐᓇ ᐃᓅᓱᑦᑐᐃᑦ 

ᖃᐅᔨᒪᓂᖅᓴᐃᑦ ᓄᑖᓂᒃ ᖃᕋᓴᐅᔭᓂᒃ 

ᓴᖅᑭᐸᓪᓕᐊᓯᒪᔪᓂᒃ. ᑕᐃᒃᑯᓇᓐᖓᑦ 

ᐊᑐᓐᖏᓂᖅᓴᐅᕙᒃᑐᓂᒃ ᖃᐅᔨᒪᓂᖅᓴᐅᒻᒪᑕ. 

ᐃᓅᓱᑦᑐᐃᓪᓗ ᐊᒥᓲᓂᖅᓴᐃᑦ ᖃᕋᓴᐅᔭᓂᒃ 

ᐊᑐᐃᓐᓇᖃᕕᐅᑎᓕᕐᖓᑕ ᖃᐅᔨᒪᓪᓗᑕᓗ ᐱᕋᔭᐃᑦᑕᐅᖅ 

ᐊᑐᐃᓐᓇᖃᖅᐸᒥᒻᒪᑕ ᖃᕋᓴᐅᔭᓂᒃ ᐋᓐᓂᖅᓯᒍᓐᓇᖅᑐᐃᑦ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ. ᐅᖃᐅᓯᖃᖅᑐᖓᐃᓛᒃ ᐃᓅᓱᑦᑐᓂᒃ 

ᒪᒃᑯᑦᑐᓂᒃ ᑭᓇᑐᐃᓐᓇᐅᒍᓐᓇᖅᑑᖅ ᐱᕋᔭᒃᑕᐅᒍᓐᓇᖅᑐᖅ 

ᖃᕋᓴᐅᔭᒃᑯᑦ, ᐱᐅᑦᑎᐊᖏᑦᑐᓂᓗ ᑕᒪᓐᓇ. ᐅᕝᕙᓘᓐᓃᑦ 

ᓂᕈᐊᖅᑕᐅᓯᒪᔫᑉ ᐱᓕᕆᑦᑎᐊᕋᓱᓐᖏᓪᓗᓂ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐊᑐᕈᓐᓇᒥᒻᒪᑦ. ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᓵᓐᖓᔭᐅᒍᓐᓇᕐᖓᑕᐃᓛᒃ 

ᐱᒋᐊᖅᑕᐅᔪᓐᓇᕐᖓᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ.  

 

ᑐᓴᒃᑲᓐᓂᕈᒪᑦᑕᕋᓗᐊᖅᑯᖓ ᑕᐃᒪᐃᒻᒪᖔᑦ 

ᑕᐃᒪᐃᓐᖏᒻᒪᖔᕐᓘᓐᓃᑦ ᐱᓕᕆᓪᓚᑦᑖᖅᑐᖃᕐᒪᖔᖅ  
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being done to put forward legislation that not 

only focuses on AI, or artificial intelligence, 

and privacy issues, but overall legislation 

that will allow the Government of Nunavut 

to not only regulate how artificial 

intelligence is used in the delivery of 

programs and services and in people’s ability 

to access programs and services and 

information from the government, but also 

how citizens will be protected from the not-

so-good sides of artificial intelligence in the 

future. 

 

That question was long, but I hope it makes 

sense to the people that I’m asking. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Brewster. We 

will soon find out. Mr. Seeley. 

 

Mr. Seeley: Thank you, Mr. Chairman. The 

short answer is no, there currently isn’t 

legislation under development for that 

protection. I think the longer answer is that 

information and education to Nunavummiut 

on how it is that they can recognize targeted 

or misrepresentative materials, I think, is 

probably our best step. I think that that 

comes down to some of our discussion 

earlier today and ensuring that Nunavummiut 

understand how it is that their information is 

being gathered, why it’s being gathered, and 

what purposes it would be used for. That’s 

just a general awareness and education piece. 

 

The second bit from that, the second outcome 

from that, I think, is that as far as consumers 

or parents or youth reviewing materials, it is 

an awareness and education piece for them to 

recognize some of the signs and have a 

discerning eye on what information it is that 

they are taking in. 

 

My guess is that each department does have 

different educational or awareness tools 

under development to help Nunavummiut 

ᒪᓕᒐᓕᐅᕋᓱᐊᖅᑐᑎᒃ ᑖᔅᓱᒥᖓᑐᐊᖅ ᑕᑯᓐᓈᖏᓪᓗᑎᒃ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓂᒃ ᐃᓘᓐᓇᖔᖏᓐᓂᒃ 

ᐱᖁᔭᖏᓐᓂᒃ ᕿᒥᕐᕈᒐᔭᕐᓗᑎᒃ. ᒐᕙᒪᒃᑯᓪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓ ᐱᒍᓐᓇᖅᑎᑕᐅᓗᓂ ᒪᓕᒐᖅᑎᒍᑦ 

ᒪᓕᒐᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᖃᓄᖅ ᖃᕋᓴᐅᔭᐃᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᓂᕐᐊᒪᖔᑕ ᐱᔨᑦᑎᕋᐅᑎᐅᓗᑎᒃ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᒍᒪᔪᐃᑦ 

ᐱᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ ᒐᕙᒪᒃᑯᓐᓂᒃ. ᖃᓄᖅ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᓴᐳᒻᒥᔭᐅᒐᔭᕐᒪᖔᑕ ᑕᐃᒃᑯᓇᓐᖓᑦ 

ᐱᐅᔫᓐᖏᑦᑐᓂᒃ ᖃᕋᓴᐅᔭᓂᒃ ᐊᑐᖃᑦᑕᓲᓂᑦᑕᐅᖅ 

ᖃᕋᓴᐅᔭᓂᒃ ᐊᖅᑯᑎᖃᓲᓂᒃ.  

 

 

ᑐᑭᓯᓇᖁᓇᑦᑕᕋᓗᐊᖅᑯᖅ ᐊᐱᖅᓱᕋᓱᑦᑕᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ 

ᖃᐅᔨᓐᖑᓱᑉᐳᒍᑦ. ᒥᔅᑕ ᓰᓕ. 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᐃᓪᓗᒍ 

ᑭᐅᓗᒍ ᐋᒡᒑᕈᓐᓇᖅᑕᕋ ᒫᓐᓇ ᒪᓕᒐᓕᐅᖅᑐᖃᓐᖏᑦᑐᖅ 

ᑕᐃᒪᐃᓕᖓᔪᓂᒃ ᓴᐳᒻᒥᑦᑎᒍᑎᔅᓴᐅᔪᓂᒃ ᐊᒻᒪ 

ᑭᐅᑯᑖᓐᓂᖅᓴᕆᓗᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑏᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᓗ ᓄᓇᕗᒻᒥᐅᑕᓂᒃ ᖃᓄᐃᑦᑑᒻᒪᖔᑕ 

ᓱᒍᓐᓇᕐᒪᖔᑕ ᖃᓄᖅ ᐃᓕᓴᖅᓯᒍᓐᓇᕐᒪᖔᑕ 

ᐃᓄᓐᖑᐊᓕᐊᖑᒥᓯᒪᔪᓂᓪᓘᓐᓃᑦ ᐱᓪᓚᕆᐅᓐᖏᒻᒪᑕ 

ᖃᓄᖅ ᖃᐅᔨᒍᓐᓇᕐᒪᖔᑕ ᑖᓐᓇ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᒧᑦ 

ᐊᑦᑐᐊᓂᖃᕐᒥᔪᖅ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᑐᑭᓯᑦᑎᐊᖅᑎᑕᐅᒋᐊᓖᑦ ᖃᓄᖅ ᐱᖁᑎᖏᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᓄᐊᑕᐅᕙᒻᒪᖔᑕ ᓱᒻᒪᓪᓗ ᑭᓱᒧᓪᓗ 

ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᑕᐃᒫᒃ ᖃᐅᔨᒪᓕᖅᑎᑕᐅᑉᐸᑕ 

ᐱᐅᒐᔭᕐᖓᑦ.  

 

 

ᐊᒻᒪᓗ ᐊᐃᑉᐹᖓ ᓴᖅᑭᕈᓐᓇᕐᒥᔪᖅ ᑕᖅᑲᒃᑯᐊ 

ᓂᐅᕕᖅᑕᖅᑏᓪᓘᓐᓃᑦ ᐊᓈᓇᒃᑯᒋᔭᐅᔪᑦ ᐊᑖᑕᒃᑯᒋᔭᐅᔪᑦ 

ᐃᓅᓱᑦᑐᐃᓪᓘᓐᓃᑦ ᖃᐅᔨᒪᑎᑕᐅᑉᐸᑕ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑉᐸᑕ ᐃᓕᓴᖅᓯᒍᓐᓇᖅᓯᓗᑎᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐱᔭᖏᑦ ᓱᓕᒐᓗᐊᕐᒪᖔᑕ 

ᖃᐅᔨᒍᓐᓇᕐᓗᑎᒃ.  

 

 

 

ᐊᒻᒪᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᓕᒫᖏᑦ ᐃᓛᒃᑯᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᒃ 

ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥᐅᑕᓂᒃ 



 

 57 

scrutinize media that they are seeing and to 

recognize some of the signs. Within the 

consumer affairs and protection wing of 

things, if it sounds too good to be true, it 

most likely is. I think that was before AI. 

Those things will just become more and 

more pervasive and I think a little bit more 

and more sophisticated to identify.  

 

Currently, there isn’t a program GN-wide to 

recognize artificially generated images or 

campaigns, but in the longer term it is 

education and training that will help 

Nunavummiut identify and manage it. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

appreciate that response and I do recognize 

sort of the personal responsibility that we 

have to take as citizens, parents, children, 

and colleagues. However, my concerns are 

related to tying a knot before we get to the 

end of the rope and ensuring that there are 

the tools in place to hold people accountable 

if nefarious actions are taken. 

 

I did take the time over lunch hour to look at 

Bill C-27, the Consumer Privacy Protection 

Act, the Personal Information and Data 

Protection Tribunal Act and the Artificial 

Intelligence and Data Act, as well as 

specifically, it’s quite interesting, there is a 

fairly substantial paper that has been 

produced on Charter considerations related to 

that Act. I think it’s of interest to us as 

legislators to ensure that when this is 

enacted, we are looking at our existing 

legislation to make sure that it refers to that 

Act and mirrors it in ways to protect our 

citizens. 

 

On the issues of how we move forward 

internally, I want reassurance that there are 

specific frameworks put into place within the 

ᑐᑭᓯᑎᑦᑎᒍᑎᐅᓂᐊᖅᑐᓂᒃ ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᕈᓐᓇᕐᓗᑎᒃ 

ᓱᓕᔪᓂᒃ ᑕᑯᓐᓈᕋᓗᐊᕐᒪᖔᑕ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ. ᑖᒃᑯᐊ 

ᓂᐅᕕᖅᑕᖅᑐᓄᑦ ᓴᐳᒻᒥᑦᑎᔩᑦᑕᐅᖅ ᐱᖃᑕᐅᒋᓪᓗᑎᒃ 

ᐱᐅᓗᐊᖅᑐᐊᓘᕙᓗᑉᐸᑦ ᑕᐃᒪ ᐱᐅᓐᖏᑦᑑᔪᔅᓴᐅᒻᒪᑦ 

ᑕᒪᒃᑯᓂᖓ ᐃᓕᓴᑎᑦᑎᒐᔭᖅᑐᐃᑦ ᑭᓯᐊᓂ 

ᓱᖅᑯᐃᕋᕐᓂᖏᔅᓯᕙᓪᓕᐊᑐᐃᓐᓇᒥᒻᒪᑕ 

ᐱᓐᖑᐊᓕᐊᖑᓯᒪᔪᐃᑦ.  

 

 

 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂᑦᑕᐅᖅ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᑕᖃᕐᒥᔪᖅ 

ᖃᐅᔨᔾᔪᑎᐅᒍᓐᓇᖅᑐᒥᒃ ᐊᔾᔨᓐᖑᐊᑐᐃᓐᓇᕐᒥᒃ 

ᐊᐅᓚᔫᓕᐅᖅᑐᖃᕐᓂᕋᐃᑉᐸᓘᓐᓃᑦ ᖃᓄᕐᓗ 

ᐊᐅᓚᑕᐅᒍᓐᓇᕐᒪᖔᑕ. ᖁᔭᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᑕᐃᒫᒃ ᑭᐅᒐᕕᓐᖓ. ᐃᓕᓴᕆᔭᕋᓗᐊᕋᐃᓛᒃ 

ᖃᐅᔨᔭᕋᓗᐊᕋ, ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑲᒪᒐᓱᒋᐊᖃᕐᓂᖏᑦ 

ᐃᒻᒥᒃᑯᑦ. ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᐃᑦ ᓱᕈᓰ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒌᓪᓗ. 

ᐃᓱᒫᓘᑎᖃᕋᒪᓕ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᕿᓚᔅᓯᑳᓪᓚᒋᐊᔅᓴᖅ 

ᐊᑦᑐᓈᖅ ᐃᓱᐊᓅᓚᐅᓐᖏᓂᑦᑎᓐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐋᖅᑭᑦᑎᕆᓯᒪᔪᖃᕋᓗᐊᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᓵᓐᖓᔭᔅᓴᐅᔪᓂᒃ ᖃᐅᔨᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᓂᒃ  

ᐱᕋᔭᑦᑐᖃᕋᓱᓐᓂᖃᓪᓘᓐᓃᑦ.  

 

ᑕᐃᒪ ᖁᓛᓂ ᓂᕆᓐᓇᐅᑎᓪᓗᒍ ᐱᖁᔭᔅᓴᖅ C.27 

ᕿᒥᕐᕈᐊᖅᑲᐅᒐᒃᑯ ᑖᓐᓇ ᓂᐅᕕᖅᑕᖅᑎᓄᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ 

ᖃᕋᓴᐅᔭᒦᑦᑐᓂᓪᓗ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᓕᐊᖑᒐᓱᑦᑐᖅ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᓖᒫᕈᒥᓇᕕᐅᑎᖅᑲᐅᒻᒪᑦ ᐊᒻᒪ 

ᑎᑎᕋᖅᓯᒪᔪᖃᕆᓪᓗᓂ ᐱᖁᔭᕐᔪᐊᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᓂ.  

ᑐᓴᕈᒥᓇᖅᑐᓂᓛᒃ ᐅᕙᑦᑎᓐᓄᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ. ᐄ, 

ᑖᓐᓇ ᐱᓐᖑᖅᑎᑕᐅᑉᐸᑦ ᓇᒻᒥᓂᖅ ᒫᓐᓇ ᒪᓕᒐᕆᔭᕗᑦ 

ᕿᒥᕐᕈᔭᐅᒐᔭᕐᖓᑕ ᓴᐳᒻᒥᑦᑎᒍᑎᐅᒐᓱᑦᑐᑎᑦ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᑦ.  

 

 

 

 

ᖃᓄᕐᓕ ᑕᒪᓐᓇᓕᑭᐊᖅ ᖃᓄᖅ, ᖃᓄᖅ 

ᓯᕗᒧᐊᒋᐊᕈᓐᓇᕐᒪᖔᑦᑕ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 

ᐅᖃᐅᔾᔭᐅᒍᒪᔪᖓᓕ ᓴᐅᓂᔅᓴᖏᓐᓂ 

ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᔪᖃᕐᒪᖔᖅ  
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Government of Nunavut, that there are risk 

management frameworks, so any existing 

frameworks, whether it’s cyber security, risk 

management, what have you, are as up to 

date and updated as often as possible to 

ensure that we are keeping as far ahead as 

possible related to artificial intelligence and 

the potential impacts on our citizens, as well 

as ensuring that there is a strong focus on 

training and education that’s ongoing, that 

includes onboarding as well as regular 

trainings for our employees. 

 

I would like to just go back to the 

commissioner, Commissioner Steele, to ask 

if he has anything to add to the discussion 

that took place just before lunch and just 

now. Thank you, Mr. Chairman. 

 

Chairman: Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. There 

is one thing I would like to add. Thank you, 

Member, for giving me the opportunity. This 

is something that nobody has mentioned so 

far and in fact, I haven’t heard anybody 

mention it anywhere, and that is that what’s 

new about this version of artificial 

intelligence is it is now widely available to 

ordinary people.  

 

Ms. Anderson has talked about the fact, and 

it’s absolutely true, of course, that the 

technology has been around for quite a long 

time, but it has been mainly restricted to 

expert use. Now it’s available to everybody. 

There’s a pretty good version of artificial 

intelligence that is available online for free 

and at a very modest cost, you can buy a 

version of, for example, the brand name is 

Open AI, but whatever it is you buy, for not 

very much money, you can buy one of the 

most advanced technologies that exist. 

 

When employees in the Government of 

Nunavut open their computers and open the 

ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ ᐃᓗᐊᓂ? ᐊᒻᒪ ᑭᓱᑦ 

ᐊᑦᑕᓇᕋᔭᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓗᑎᒃ 

ᖃᓄᐃᑦᑐᑐᐃᓐᓇᐃᑦ ᐋᖅᑭᑎᑦᑕᐅᕙᓪᓕᐊᓯᒪᔪᐃᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓵᖅᑕᐅᑦᑕᐃᓕᒪᓂᕐᒧᓘᓐᓃᑦ ᑐᕌᖓᔪᐃᑦ.  

ᐅᓪᓗᒥᒧᑦ ᐊᓐᖑᑎᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᓄᑖᕈᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ 

ᓄᑖᕈᖅᑎᑕᐅᒍᓐᓇᑐᐊᕋᐃᑉᐸᑕ. ᖃᐅᔨᒪᒐᓱᓪᓗᑎᒃ 

ᓯᕗᕙᓯᒐᓱᐃᓐᓇᕐᓗᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓱᒋᐊᖅᑕᐅᒍᓐᓇᕐᓂᕗᑦ ᐃᓱᒪᒋᓗᒋᑦ ᓴᐳᒻᒥᓗᒋᑦ 

ᓄᓇᕗᒥᐅᑕᖁᑎᕗᑦ. ᐄ, ᓴᓐᖏᔪᐊᓗᒻᒥᑦ ᑕᒪᓐᓇ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅᑕᖃᕐᓗᓂ 

ᐱᓕᒻᒪᔅᓴᐃᓂᖅᑕᖃᕐᓗᓂᓗ. 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ.  

 

ᐅᑎᕆᐊᕈᒪᔪᖓ ᑲᒥᓯᓇᒧᑦ ᓯᑎᐅᓪᒧᑦ. ᐊᐱᕆᒍᒪᓪᓗᖓ 

ᐃᓚᔭᔅᓴᖃᕐᒪᖔᖅ? ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑦᑎᓐᓄᑦ 

ᓂᕆᓐᓇᐅᓂᐊᓕᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᐊᑕᐅᓯᕐᒥᑦ ᐃᓚᓯᒍᒪᔪᖓ, ᖁᔭᓐᓇᒦᒃ 

ᐱᕕᖃᖅᑎᒃᑲᕕᓐᖓ ᑖᓐᓇᓗ ᐅᖃᐅᓯᐅᓚᐅᓐᖏᑦᑐᖅ 

ᓱᓕ, ᐅᖃᐅᓯᐅᓚᐅᕋᓂ ᓱᓕ. ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ 

ᐅᖃᐅᓯᐅᓚᐅᖅᑑᔮᓐᖏᒻᒪᑦ. ᑕᒪᓐᓇᐅᔪᖅ ᑭᓱᓂᑦ 

ᓄᑖᖑᔾᔪᑎᖃᖅᑲᑦ ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᖃᐅᔨᒪᔾᔪᑎᐅᖃᑦᑕᓕᖅᑐᑦ ᑭᒃᑯᕈᓘᔮᓗᓐᓄᑦ 

ᐊᑐᐃᓐᓇᐅᓕᖅᑲᑲᐃ?  

 

 

ᐄ, ᑖᓐᓇ ᓱᓕᔫᒐᓗᐊᖅ ᑕᒪᒃᑯᐊ ᓴᓇᔭᐅᓯᒪᔪᐃᑦ 

ᐊᑯᓂᑲᓪᓚᒃ ᓴᖅᑭᔮᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒃᑯᓄᖓ 

ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓄᑦ ᖃᐅᔨᒪᔨᑕᕐᓄᑐᐊᖅ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐸᓚᐅᕐᖓᑦ ᒫᓐᓇ ᑭᒃᑯᓕᒫᓄᑦ 

ᐊᑐᐃᓇᐅᓕᖅᑐᑎᑦ. ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᐃᑦ ᖃᐅᔨᒪᓂᖏᑦ 

ᐊᑐᐃᓐᓇᐅᒻᒪᑕ ᐊᑭᖃᕋᑎᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᓯᕕᒃᑯᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑭᑭᑦᑐᑯᓗᓐᓂᑦ ᐱᒍᓐᓇᕐᒥᔪᓯ 

ᐊᔾᔨᐸᓗᖏᓐᓂ. Open AI−ᒥᑦ ᐊᑎᖃᖅᑐᑦ 

ᖃᓪᓗᓈᑎᑐᑦ. ᐊᑭᑭᑦᑐᑯᓘᓗᓂ ᐱᒍᓐᓇᖅᑐᓯ 

ᒫᓐᓇᓕᓴᐅᓂᖅᐹᖑᖃᑕᐅᔪᓂᑦ ᖃᕋᓴᐅᔭᕐᓂᑦ.  

 

 

 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᒪᑐᐃᖅᓯᑉᐸᑕ 

ᖃᕋᓴᐅᔭᖏᓐᓂ ᐊᒻᒪ  
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software that’s installed in every computer, 

it’s got artificial intelligence built right into it 

right now, today. Now, the way that this 

artificial intelligence works is it’s based, as I 

said earlier, on an enormous amount of 

information. The technical term for this is a 

large language model. The English acronym, 

LLM, a large language model, that is, it 

scoops up an enormous amount of 

information which helps it to predict what, as 

I said earlier, the next word in a sentence 

should be. It appears to be thinking, but 

really, it’s just basing it on everything that 

humanity has thought of up until now. 

 

Okay, now I get to my point, Mr. Chairman, 

is that in this world of large language 

models, information about Inuit is a tiny little 

piece of it. If GN employees are using these 

tools, which are based on such an enormous 

amount of information, almost none of which 

is about Inuit, then the chances are that the 

outputs, the decisions coming out of this 

model will not make sense in the lived reality 

of Inuit and Nunavut. That’s one of the 

dangers that I see that is specific to this 

jurisdiction about the use of the new version 

of artificial intelligence that is available to 

everybody. 

 

That is why, Member, I will end on the point 

that I started with, which is that what we 

need more than anything are some guidelines 

for people working within the GN early in 

the process, before it’s too late, to say, 

“Here’s what’s acceptable, here’s what’s not 

acceptable.” We need to do that as soon as 

possible. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you, commissioner, for bringing that 

up. I did pull up some information that states 

that the Government of Canada is 

increasingly looking to use artificial 

ᖃᕋᓴᐅᔭᓕᕆᔨᔾᔪᑎᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᑉᐸᑕ 

ᐃᓗᐊᓃᑦᑐᖃᕇᓲᖑᓕᖅᑐᐃᑦ ᖃᕋᓴᐅᔭᒥᑦ 

ᖃᐅᔨᒪᔫᔮᖅᑐᒥᑦ. ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᒫᒃ 

ᐊᐅᓚᓲᖑᒻᒪᑕ, ᐊᒥᓱᕐᔪᐊᕌᓗᓐᓂ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 

ᐃᓗᓕᖃᖅᑐᑎᑦ ᐊᖏᔪᕐᔪᐊᕌᓗᒃ ᐅᖃᐅᓯᕐᓂᑦ 

ᑎᒍᒥᐊᕐᕕᐅᔪᖅ. LLM−ᒥᑦ ᐅᖃᐅᓯᖃᖅᑐᖅ. 

ᐊᒥᐊᓱᓗᓐᓂᑦ ᐅᖃᐅᓯᒐᓛᓗᓐᓂᑦ ᐃᓗᓪᓕᖅᓱᖃᑦᑕᕐᖓᑦ 

ᐃᒻᒥᓂᒃ ᓇᓚᐅᑦᑖᕈᓐᓇᓯᓪᓗᓂᓗ 

ᖃᓄᐃᓘᖅᑐᖃᕋᓱᒻᒪᖔᖅ. ᐃᒫᒃ ᓇᕿᑦᑕᕈᕕᐅᒃ 

ᐅᕝᕙᐅᓇ ᑭᖑᓪᓕᕐᒥ ᐅᖃᐅᓰᑦ 

ᓇᕿᑦᑕᕆᐊᖃᕐᓂᐊᖅᑕᐃᑦ ᓴᖅᑭᕈᑦᑕᐅᑎᒋᓲᖑᔪᖅ, 

ᓇᕿᑦᑕᓚᐅᓐᖏᒻᒪᕆᑦᑎᓪᓗᑎᑦ.  

 

 

 

 

ᓯᓚᕐᔪᐊᒥᐅᓕᒫᓄᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᐃᑦ ᑕᕝᕙᓂ 

ᐊᑐᐃᓐᓇᐅᓪᓗᑎᑦ ᐃᓗᐊᓂ.  

ᑕᒪᓐᓇ ᓯᓚᕐᔪᐊᓕᕆᓕᑦᑕᑎᓐᓂ ᐊᖏᔪᐊᓗᓐᓂᑦ 

ᐅᖃᐅᓯᕐᓂᑦ ᓄᐊᑦᑎᓯᒪᔪᖃᖅᑎᓪᓗᒍ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓂᑦ ᐱᔾᔪᑎᓖᑦ ᒥᑭᔪᑯᓗᐃᑦ 

ᐃᓚᒋᔭᐅᓗᑎᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ 

ᐊᑐᖃᑦᑕᖅᑲᑕ ᖃᕋᓴᐅᔭᕐᓂᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐃᓗᓕᖅᑐᔪᕐᔪᐊᕌᓗᓐᓂᑦ ᐊᒻᒪᓗᑦᑕᐅ ᐃᓄᓐᓂᑦ 

ᐅᖃᐅᓯᖃᖅᓯᒪᔪᐃᑦ ᒥᑭᔪᖅᐸᑯᓘᑎᓪᓗᒋᑦ.  

ᑕᐃᒪᐃᓕ ᑭᐅᔾᔪᑎᒋᒐᔭᖅᑕᖓ ᐃᓱᒪᑖᕈᑎᒋᒐᔭᖅᑕᖓ 

ᑕᕝᕙᓐᖓᑦ ᖃᕋᓴᐅᔭᒦᓐᖔᖅᑐᖅ ᑐᑭᖃᖅᑎᐊᕋᔭᓐᖏᑦᑐᖅ 

ᐃᓄᐃᑦ ᐃᓅᓯᓪᓚᕆᖏᓐᓂ ᓄᓇᕗᒻᒥ. ᑕᕝᕙ ᑖᓐᓇ 

ᐊᑦᑕᓇᖅᑐᖅ ᑕᑯᓯᒪᒐᒃᑯ ᑖᔅᓱᒧᖓ ᐃᓕᔅᓯ ᒐᕙᒪᖓᓄᑦ, 

ᒐᕙᒪᖃᕐᕕᖓᓄᑦ ᐅᓗᕆᐊᓇᕈᓐᓇᖅᑐᖅ. ᓄᑖᖑᔪᐃᑦ 

ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓛᒃ ᐆᒪᔪᕐᔫᔮᖅᑐᐃᑦ 

ᖃᕋᓴᐅᔭᐅᕙᓕᕐᖓᑕ.  

 

ᑕᕝᕗᖓ ᐃᓱᓕᓪᓗᖓ ᐱᒋᐊᕐᕕᒋᖅᑲᐅᔭᕐᓄᑦ. 

ᐱᑕᖃᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ ᒪᓕᒐᕐᓂᑦ ᐊᑐᐊᒐᔅᓴᕐᓂᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᒃ. ᒫᓐᓇ ᓴᖅᑭᕋᑖᒥᓂᐅᓂᖓᓂ 

ᐅᕝᕙᐅᑯᐊ ᐊᖏᖅᑕᐅᒍᓐᓇᖅᑐᐃᑦ, ᐅᕝᕙᐅᑯᐊ 

ᐊᖏᖅᑕᐅᒍᓐᓇᖏᑦᑐᐃᑦ ᓴᖅᑭᑕᐅᑦᑕᐅᑎᒋᑉᐸᑕ 

ᐱᐅᓪᓚᕆᒃᑲᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᒥᓯᓇ, ᐅᖃᐅᓯᕆᒐᕕᐅᒃ 

ᓇᕝᕚᖅᑲᐅᒐᓗᐊᖅᑕᕋ ᑐᓴᕋᔅᓴᐅᔪᐃᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᑦ ᕿᒥᕐᕈᐸᓪᓕᐊᓂᖏᑦ ᑕᒪᒃᑯᓇᓐᖓᑦ 

ᖃᐅᔨᒪᓂᖃᓪᓚᕆᑦᑐᓂᒃ ᖃᕋᑕᐅᔭᕐᓂᑦ 
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intelligence to make or support 

administrative decisions to improve service 

delivery, and the government is committed to 

using artificial intelligence in a manner that 

is compatible with core principles. 

 

Part of my concern about that is that there’s a 

saying, “Garbage in, garbage out.” When it 

comes to ensuring that decisions are made in 

the most informed possible way, then we 

have to go back to that baseline of what kind 

of data are we collecting, who are we sharing 

it with, and when are we sharing it with 

them. I have asked a number of times for the 

release of different sets of data and I pushed 

for the collection as well of different sets of 

data. 

 

I think, commissioner, that was a very 

important point for you to make because I 

hope that our officials are listening with keen 

ears to know that a lot of this is completely 

out of our control. What is within our control 

is what kind of information, very important 

information that we collect on our 

population, so that that information can be 

used to make good and sound decisions for 

our citizens. I do appreciate that intervention. 

 

I would like to move back on to the 

Department of Health in this context, as well 

as in the overall context of the introduction 

of the new health-specific privacy legislation. 

I would like to know whether or not that 

legislation will be ready within the life of this 

Assembly or what the timeline is on that, and 

of course, Ms. Anderson, anything else that 

you may want to add that’s relevant to the 

discussion that has been taking place. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Anderson. 

 

Ms. Anderson: Thank you, Mr. Chairman. 

In terms of timeline of when the new health-

specific privacy legislation would be enacted, 

ᐱᔨᑦᓯᕋᐅᑎᐅᕙᑦᑐᓄᑦ. ᐊᑐᕈᒪᓪᓗᓂᔾᔪᒃ ᑕᒪᒃᑯ ᓲᕐᓗ 

ᑐᓐᖓᕕᒋᔭᐅᔪᓂᒃ ᓈᒻᒪᑦᑑᓪᓗᑎᒃ.  

 

 

 

 

 

ᐃᓱᒫᓘᑎᒋᒐᓚᒃᖢᒍ ᑖᓐᓇ ᐃᓚᖓ ᐅᖃᖅᑕᐅᓲᖑᒻᒪᑦ 

ᐊᓂᑕᐅᒐᒥ ᐊᑦᑕᐅᑦ ᐊᓂᑕᐅᕗᖅ. ᑕᐃᒪᓕ 

ᓇᐅᑦᓯᖅᓱᖅᑎᐊᕋᓱᑦᑐᓂᑦ ᐃᓱᒪᓕᐅᕐᓂᐅᕙᑦᑐᑦ 

ᑐᓴᐅᒪᑦᓯᐊᓂᖃᕐᓗᑎᑦ ᐅᑎᕆᐊᖃᕋᔭᕋᑉᑕ 

ᑐᓐᖓᕕᒋᔭᑦᑎᓐᓄᑦ ᖃᓄᐃᑦᑐᓂᑦ ᑐᓴᕋᔅᓴᓂᒃ 

ᓇᕝᕚᖃᑦᑕᖅᐱᑕ ᑭᒃᑯᓐᓄᑦ ᐅᓐᓂᖅᓴᖅᐸᑉᐸᕗᑦ, ᑭᑑᕙᑦ, 

ᐊᐱᖅᓲᑎᒋᖃᑦᑕᖅᓯᒪᒐᒃᑯ ᓴᖅᑭᑕᐅᒍᓐᓇᖁᓪᓗᒋᑦ 

ᐊᓪᓚᑕᐅᓯᒪᔪᑦ. ᓄᐊᑕᐅᓯᒪᔪᓪᓗ ᑐᓴᕋᔅᓴᐅᔪᓂᒃ.  

 

 

 

 

ᑲᒥᓯᓇᐅᑉ ᑖᓐᓇ ᐅᖃᐅᓯᕆᓪᓚᕆᖅᑰᖅᑲᐅᒐᕕᐅᒃ 

ᓂᕆᐅᓇᕈᒥᓇᕐᒪᑦ ᐱᓕᕆᔨᕗᑦ ᓈᓚᑦᓯᐊᖁᓐᓇᖅᑐᑎ 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᐊᒥᓱᑦ ᑕᒪᒃᑯᐊ ᐊᐅᓚᓐᖏᑦᑎᐊᕋᑦᑎᑉᑯ, 

ᐊᐅᓚᑦᑐᓐᓇᖅᑕᕗᓪᓕ ᑕᒪᒃᑯᐊ ᑭᑐᑦ ᑐᓴᕋᔅᓴᑦ 

ᐱᒻᒪᕆᐅᑎᐅᔪᑦ ᓇᕝᕚᖃᑦᑕᖅᑕᕗᑦ ᐃᓄᖁᑎᑦᑎᓐᓂ 

ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ 

ᐃᓱᒪᓕᐅᕆᑦᓯᐊᓂᕐᒧᑦ ᐃᓄᖁᑎᕗᑦ ᐱᓪᓗᒋᑦ. ᑖᓐᓇ 

ᐊᑲᐅᒋᕋᑖᖅᓱᒍ ᐅᖃᖅᑖᓄᑦ.  

 

 

 

 

ᐊᓯᐊᓅᕌᕐᔪᓕᕐᒥᓗᖓ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒻᒪᕆᒃᑯᑦ 

ᐅᖃᐅᓯᕆᔭᑉᑎᓂᑦᑕᐅ ᐃᓘᓐᓈᓗᑎᑦ ᑕᑯᑉᓗᒍ 

ᓴᖅᑭᑕᐅᓂᖓ ᓄᑖᖅ ᑲᓐᖑᓇᖅᑐᒨᓕᖓᔪᖅ ᐱᖁᔭᒃᓴᖅ.  

ᑐᑭᓯᒍᒪᓪᓗᖓ ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ ᐊᑐᐃᓐᓇᐅᓕᓛᕐᒪᖔᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓂᕗᑦ ᓱᓕ ᑲᔪᓯᓐᓂᖃᖅᑎᓪᓗᒍ. ᖃᖓ 

ᐅᓪᓗᓕᐅᖅᑕᐅᓯᒪᕙ? ᐊᒻᒪ, ᒥᔅ ᐋᓐᑐᓵᓐ ᖃᓄᕐᓘᓐᓃᑦ 

ᐃᓚᒋᐊᖅᓯᒍᒪᒍᕕᑦ ᐅᖃᐅᓯᕆᔭᑉᑎᓐᓄᑦ ᐊᑦᑐᐊᔪᒥᑦ 

ᑕᐃᒪᐅᒻᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐋᓐᑐᓴᓐ. 

 

 

ᐋᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᓪᓗᓕᐅᖅᓯᒪᓂᖏᒍᑦ ᑕᐃᒪ ᓄᑖᖅ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐱᖁᔭᖅ 
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I cannot give you a hard date or a hard 

timeline. I know that our HSPL steering 

committees had multiple discussions about 

what’s the art of the possible. 

 

I will say that we’re working diligently to 

prepare and execute our public consultation. 

One of the aspects of that that we were 

looking to move ahead with and are very 

excited about is an all-citizen survey that we 

want to make available to everyone in the 

territory to raise some simple questions 

related to what our objectives are with the 

health-specific legislation and to get some 

feedback at that level as we’re continuing 

with our directed engagement with external 

partners and with some conversations 

directly with hamlets and here in Iqaluit as 

well. 

 

I would be reluctant to give you a hard 

timeline. What we will say is that we’re 

working diligently to prepare our content that 

we can make it then available to our partners 

at Justice to do the drafting. As I mentioned 

yesterday, this is focused on the Act itself, 

but in the background, we’re also having 

conversations around the potential 

regulations to go under the Act. We see that 

work as operating in parallel.  

 

I think I’ll stop there. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Before I go back to 

Ms. Brewster, I believe what the Member is 

asking is: is it reasonable to expect health-

specific privacy legislation to come forward 

during the life of this government? Ms. 

Anderson. 

 

Ms. Anderson: Thank you, Mr. Chairman. 

Based on the conversations and our 

conversations with our advice with our 

justice partner in our steering discussions, it 

would be very tight. It is, perhaps, feasible 

ᑕᕝᕙᐅᓕᖅᐸᑦ ᐅᓪᓗᖅᓯᐅᑎᒥᑦ ᐅᖃᓪᓚᕆᒍᓐᓇᖏᑦᑐᖓ 

ᑭᓯᐊᓂ ᑲᑎᒪᔨᕋᓛᖏᑦ ᐅᖃᖃᑎᒌᕈᓘᔭᖅᓯᒪᔪᑦ ᖃᖓ 

ᕿᓚᒥᐅᔾᔫᒥᔪᓐᓇᕋᔭᕐᒪᖔᖅ.  

 

 

ᐱᓕᕆᑦᓯᐊᖅᐸᓪᓕᐊᔭᕗᑦ ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ 

ᑭᒃᑯᓕᒫᓂᓪᓗ ᐅᖃᖃᑎᖃᖅᐹᓪᓕᐊᓛᕈᒪᓪᓗᑕ 

ᑕᐅᑐᓚᕿᔭᕗᑦ ᑕᒪᓐᓇ ᑕᐅᑐᓐᓂᕆᔭᕗᓂᓛᒃ 

ᓄᓇᖅᑐᓕᒫᓂᖅ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐊᑐᐃᓐᓇᐅᖁᓂᐊᕋᑉᑎᒍᑦ ᓄᓇᕗᒻᒥ. ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᐱᖅᓱᕈᓐᓇᕐᓗᑎᑦ ᑭᓱᑦ ᑐᑭᒧᐊᕈᑎᔅᓴᕆᕙᕗᑦ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑭᓱᓪᓚᑦᑖᖅᐸᑦ ᑐᕌᖓᔪᑦ 

ᑭᐅᔭᐅᔪᒪᓪᓗᑕ ᑕᕝᕙᓐᖓᑦ. ᑖᓐᓇ ᐱᓕᕆᖃᑎᒌᒋᐊᓕᕗᑦ 

ᓯᓚᑎᑦᑎᓐᓂ ᐃᓚᒋᓗᒋᑦ ᐊᒻᒪ ᕼᐊᒻᒪᓚᒃᑯᓂᓪᓗ 

ᐃᖃᓗᓐᓂᓗ ᐅᖃᖃᑎᖃᕐᓂᒃᑯᑦ.  

 

 

 

 

 

 

ᐅᓪᓗᖓᓂ ᐅᖃᕈᒪᓗᐊᕋᔭᓐᖏᓚᖓ 

ᐱᓕᕆᑦᓯᐊᖅᐸᓪᓕᐊᔫᒐᓗᐊᑦ ᐊᑐᖅᐸᓪᓕᐊᔪᓐᓇᖅᑕᑎᓐᓂ 

ᑲᑐᔾᔨᖃᑎᒋᔭᑦᑎᓐᓄᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᓕᕋᔭᕐᓗᑎᑦ 

ᑖᔅᓱᒪᓐᖓᑦ, ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓂᓛᒃ. 

ᐃᑉᐸᔅᓴᓪᓗ ᑖᓐᓇ ᐱᖁᔭᖅ ᐅᖃᐅᓯᐅᓚᐅᕐᒪᑦ 

ᐅᖃᐅᓯᕆᕙᓪᓕᐊᒥᒐᑦᑎᒍ ᑭᑐᖅ 

ᒪᓕᒐᕈᓯᐅᒐᔭᓐᖑᐊᕐᒪᖔᑕᓘᓐᓃᑦ ᐱᖁᔭᐅᑉ ᐊᑖᓂ. 

ᑕᐃᒫᒃ ᐊᑕᐅᑦᓯᒃᑯᑦ ᐱᕙᓪᓕᐊᔭᐅᓂᖓᓐᓂ ᑕᐅᑐᒃᑲᑦᑎᒍ, 

ᐃᓛᒃ ᑕᐅᑐᑉᑲᒃᑯ.  

 

 

ᑐᕝᕗᖓ ᓄᖅᑲᑲᐃᓐᓇᕐᓗᖓ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᒥᓐᓇᒦᒃ. ᒥᔅ 

ᐳᕉᔅᑐᒨᓚᐅᓐᖏᓂᓐᓂᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᖃᖅᑰᕋᑖᕐᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑎ. ᓂᕆᐅᒋᔭᓐᖑᐊᖅᐱᑖ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᐅᓂᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓂᑦᑎᓐᓂ 

ᒪᓕᒐᖅ ᓴᖅᑭᓛᕐᓂᖓᓂ? ᒥᔅ ᐋᓐᑐᓵᓐ. 

 

 

ᐋᓐᑐᓵᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐅᖃᖃᑎᖃᖅᐸᔅᓯᒪᓐᓂᕋ ᒪᓕᑦᑐᒍ ᑐᓴᖅᑎᑕᐅᕙᔅᓯᒪᓂᕗᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂ ᑲᑎᒪᔭᕌᖓᑕ ᑲᑎᒪᔨᐊᓛᑦ, 

ᐃᒻᒪᖃ ᑲᔪᓯᓪᓚᑦᑖᕋᔭᕐᒪᖔᖅ  
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but not guaranteed, depending on what other 

priority activities that are coming forward to 

the drafters of legislation. Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think what’s important here is I would like to 

see that legislation come forward as soon as 

possible and within the life of this Assembly. 

What I would hope is that it is future-

proofed, meaning that it’s flexible enough to 

adapt to the rapid advancements of AI 

technology. 

 

I would like to follow up on the call-out for 

applicants to the Mental Health Review 

Board. Mr. Chairman, I wonder if we could 

get an update on how many applications 

there were and when the first meeting of that 

review board might take place. Thank you, 

Mr. Chairman. 

 

Chairman: Ms. Anderson, do you have that 

information? 

 

Ms. Anderson: Thank you, Mr. Chairman. 

No, I do not have that information, sorry. 

Thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

would appreciate having that information, if 

possible, as soon as possible.  

 

I’ve just got a bunch of follow-up questions 

that I have written down here. The 

government’s 2019-2020 Annual Report on 

the Administration of the Access to 

Information and Protection of Privacy Act 

was tabled on March 16, 2021, and then the 

2020-21, 2021-22, and 2022-23 annual 

reports have yet to be tabled. I would like to 

know what specific factors account for the 

ᓇᓗᓇᖅᑐᖅ. ᓯᕗᓪᓕᐅᔾᔭᐅᔪᑦ ᐱᓂᐊᖅᑐᑦ ᒪᓕᑦᑐᒋᑦ 

ᒪᓕᒐᕐᒥᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᔪᔅᓴᐅᑕᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ 

ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ ᑕᑯᒍᒪᒐᔭᖅᓱᒍ ᑖᓐᓇ ᒪᓕᒐᖅ 

ᓯᕗᒧᐊᖅᑕᐅᓕᖅᐸᑦ ᕿᓚᒥᐅᔾᔫᒥᔪᖅ ᐊᒻᒪ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓂᕗᑦ ᑕᕝᕙᓃᓐᓂᑎᓐᓂ ᐊᒻᒪ 

ᓯᕗᓂᔅᓴᑎᓐᓄᑦ ᐊᑲᐅᒐᔭᕐᓗᓂ ᓲᕐᓗ 

ᓱᖏᐅᑎᒍᑎᐅᒍᓐᓇᕐᓗᓂ ᐱᕙᓪᓕᐊᓂᖏᑦ ᖃᕋᓴᐅᔭᕐᒧᑦ, 

ᖃᕋᑕᐅᔭᐃᑦ ᒪᓕᓪᓗᒋᑦ.  

 

 

ᐅᑎᕐᕕᖃᕈᒪᑐᐃᓐᓇᖅᖢᖓᓕ ᒫᓐᓇ ᑖᓇ 

ᒪᓂᒪᑎᑦᓯᓂᐅᓯᒪᔪᖅ ᑐᑦᓯᕋᖅᓯᒪᔪᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᕿᒥᕐᕈᔨᐅᔪᓂᒃ. ᖃᑦᓯᑦ ᑐᑦᓯᕋᓚᐅᖅᐸᑦ, ᖃᖓᓗ 

ᕿᒥᕐᕈᔪᑦ ᑖᒃᑯᐊ ᑲᑎᒪᓛᕐᒪᖔᑕ? ᐊᐱᖅᑯᑎᒋᓗᒍ ᑖᓐᓇ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐋᓐᑐᓴᓐ 

ᑐᓴᕋᖅᓴᖃᖅᑐᑎᑦ ᑕᕝᕗᖓ. 

 

 

ᐋᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐋᒃᑲ. 

ᑕᒪᔅᓱᒥᖓ ᖃᐅᔨᒪᓐᖏᓇᒪ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᓴᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕ. 

ᐊᑲᐅᒋᓇᔭᖅᐸᕋ ᖃᐃᑦᓯᔭᐅᔪᓐᓇᕋᔭᕈᒪ ᑖᔅᓱᒥᖓ 

ᑐᓴᕈᒪᔪᓂᒃ ᕿᓚᒥᐅᔾᔫᒥᔪᒃᑯᑦ.  

 

ᐃᒻᒪᖃ ᐃᑯᓐᖓᓕᕐᒥᓗᖓ ᐃᓛᒃ ᐅᑎᕐᕕᒋᔪᒪᔭᒃᑲ ᓱᓕ 

ᐊᐱᖅᑯᑎᒋᔪᒫᕐᓂᐊᖅᑕᒃᑲ ᑎᑎᕋᖅᓯᒪᒐᒃᑭᑦ ᓱᓕ. ᐃᓚᖓ 

ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ 2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ 

ᐊᓪᓚᕕᓕᕆᓂᐅᕙᑦᑐᑦ ᑕᒪᒃᑯᐊ ᑐᓴᕋᔅᓴᓄᑦ 

ᓇᕝᕚᕈᓐᓇᕐᓃᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒫᔾᔨ 16, 

2021−ᒥ ᐱᓯᒪᑦᑕᖅᐳᖅ. ᐊᒻᒪ 2020-21-2022-23−ᓗ 

23 ᐃᓚᓕᐅᖅᓱᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᓱᓕ 

ᓴᖅᑭᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᐃᓪᓗᒧᑦ. ᑭᓱᒃᑭᐊᖅ ᐱᓪᓗᒍ  
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delay in tabling the annual reports, and that’s 

to the Government of Nunavut. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. MacLean. My 

apologies; I missed a person. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) I don’t 

actually have a good answer for you on that 

one. When I took over this role, it looks like 

there had been a lot of work done previously 

to prepare those reports. I have consolidated 

them into a version that we’re now looking at 

to confirm that everything is accurate and to 

move along in the process. I’m hoping to 

have that done and tabled by the spring 

sitting to get caught up and to look to the 

future, but there are some factors outside of 

my control on that one, including the 

approval process and everything that goes 

along with it. It is a priority for our 

department to get caught up on that because 

you’re right; it is something that has been 

outstanding for some time and I think the 

reports are at a point where they’re ready to 

go forward. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

The Government of Nunavut’s formal 

response to the November 2022 report of the 

Standing Committee indicated that those 

reports would be tabled during the spring 

2023 sitting, and so a full year is a long 

delay. The witness did state that there were 

some roadblocks to that. However, it’s not 

really clear to me, if the reports are 

completed and ready to go, why would they 

sit around for a year awaiting approval to be 

tabled. If I could get a little bit more 

information on that, I would appreciate it. 

Thank you. 

 

ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᕙᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ? ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᑲᓚᐃᓐ. 

ᒪᒥᐊᓇᖅ ᒥᔅᑕ ᕕᑦᓴᐃᓂ 

 

 

 

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᐅᔾᔪᑎᑦᓴᖃᑦᑎᐊᓐᖏᑦᑐᖓ ᒫᓐᓇ ᑖᓐᓇ ᐃᓐᓄᒃᑲᒪ 

ᐃᓂᒋᔭᓐᓄᒧᑦ ᐱᓕᕆᐊᕆᕈᓘᔭᖅᓯᒪᔫᒐᓗᐊᖅ 

ᐅᐸᓗᖓᐃᔭᖅᑕᐅᕙᓪᓕᐊᓪᓗᑎᑦ ᐅᓂᒃᑳᑦ. ᑖᒃᑯᐊ 

ᑲᑎᖅᓱᕙᓪᓕᐊᓯᒪᓪᓗᒋᑦ ᑕᐅᑐᓕᖅᐸᕗᑦ ᑖᒃᑯᐊ 

ᓱᓕᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᕿᒥᕐᕈᔭᕗᑦ. ᐱᕙᓪᓕᐊᕈᑎᒋᓪᓗᒍ. 

ᐱᐅᓂᓛᕐᓂᐊᖅᑐᕆᔭᕋ, ᑖᒃᑯᐊ ᐅᐱᕐᖔᖅ ᐃᓪᓗᒧᑦ 

ᓴᖅᑭᑕᐅᓛᕐᓗᑎᑦ ᐊᖑᒪᓛᕋᑉᑕ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ 

ᐱᒻᒥᒻᒪᑕ ᐊᖏᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᒻᒥᒻᒪᑕᑦᑕᐅ. 

ᑭᓯᐊᓂ ᓯᕗᓪᓕᐅᑎᓪᓚᕆᑦᑕᕗᑦ ᐊᖑᒪᓇᓱᓐᓂᕆᔭᕗᑦ 

ᓱᓕᒐᕕᑦ ᐊᑯᓂᒐᓛᒃ ᐱᓕᕆᐊᖑᓯᒪᓐᖏᒻᒪᑦ. ᒫᓐᓇ 

ᓴᖅᑭᑕᐅᑐᐃᓐᓇᕆᐊᖃᑦᑎᐊᓕᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᓄᕕᐱᕆ 22, 

ᐅᓂᒃᑳᖏᑕ ᑲᑎᒪᔨᑐᐃᓐᓇᐃᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊᒎᖅ 

ᐅᓂᒃᑳᑦ ᐅᐱᕐᖔᖅ 2023-ᒥ 

ᓴᖅᑭᑕᐅᒍᒫᕐᓂᐊᓚᐅᖅᓯᒪᒻᒪᑕ ᐊᕐᕌᒍᓕᒫᖑᓗᐊᓕᖅᑐᖅ 

ᐊᑯᓂᑲᓪᓚᐅᓕᖅᑐᓂ ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᓂᖏᑦ. 

ᐊᐱᖅᓱᖅᑕᐅᔪᖅ ᐅᖃᖅᑲᐅᔫᒐᓗᐊᖅ 

ᑐᓗᖅᓯᒪᐅᑎᖃᐅᓚᐅᕐᓂᖏᓐᓂᒃ ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᑭᓯᐊᓂ 

ᑐᑭᓯᓇᓪᓗᐊᖅᓯᒪᓐᖏᒻᒪᑦ ᓱᒻᒪᑦ ᐱᐊᓂᒃᑕᐅᓯᒪᒍᑎᒃ 

ᐅᓂᒃᑳᑦ ᐱᑐᐃᓐᓇᕆᐊᖃᓕᕐᓗᑎᒃ ᓱᒻᒪᑦ ᐊᕐᕌᒍᓕᒫᒥ 

ᐅᑕᖅᑭᓯᒪᕙᑦ ᐊᖏᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐃᓪᓗᒧᑦ 

ᓴᖅᑭᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᑖᔅᓱᒧᖓ ᑭᐅᔭᐅᒍᓐᓇᕈᒪ. 

ᖁᔭᓐᓇᒦᒃ. 
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Chairman: I see Mr. Seeley wants to 

respond to that. Go ahead. 

 

Mr. Seeley: Thank you, Mr. Chairman. I 

think that we have heard already that much 

of the data that would be included in those 

reports has been compiled, and the backlog 

of reports are being consolidated and 

prepared for tabling. The verification of the 

data and then formatting them appropriately 

to flow forward from the oldest year to the 

most recent does take some time before 

they’re submitted to cabinet for review. 

Translations are completed in time for 

tabling in the next available session. The 

department will need to put together a plan to 

start advancing each of those reports to 

prepare for tabling. The next opportunity to 

get that volume of reports prepared is this 

June, spring session, but most likely fall 

session would be a more likely timeline to 

have that prepared. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

The Access to Information and Protection of 

Privacy Act actually does not currently 

require the preparation and tabling of an 

annual report on the administration of the 

legislation, and the most recent Standing 

Committee report on this issue recommended 

that the Act be amended to provide for a 

statutory requirement. I would like to know: 

what is the government’s current position on 

this issue? Thank you, Mr. Chairman. 

 

Chairman: Mr. Seeley. 

 

Mr. Seeley: Thank you, Mr. Chairman. This 

particular topic, I think, for this subject 

matter of this report is a really good 

opportunity to talk a little bit about 

transparency and information. There’s a 

variety of statutory requirements listed for 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓰᓕ 

ᑭᐅᔪᒪᖅᑰᕐᒪᒍ ᑲᔪᓯᒋᑦ.  

 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᕇᖅᓯᒪᒻᒥᒐᑦᑕᓗ ᐊᒥᓱᑦ ᑐᓴᕋᔅᓴᑦ 

ᐃᓚᓕᐅᑎᔭᐅᓯᒪᓇᔭᓐᖑᐊᖅᑐᑦ ᑲᑎᖅᓱᖅᑕᐅᓯᒪᓕᕐᒪᑕ 

ᐅᓂᒃᑳᖑᔪᓪᓗ ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᓪᓗᑎᒃ 

ᐃᓪᓗᒨᖅᑕᐅᓛᕐᓂᐊᕐᓗᑎᒃ ᓱᓕᑦᓯᐊᓂᖏᓪᓗ 

ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᐃᓂᓪᓚᖓᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᐱᔭᐅᔪᑦ 

ᓄᑕᐅᓛᖑᔪᓪᓗ ᑕᕝᕙᑲᐅᑎᒋᒃ ᓴᖅᑭᒐᔪᐃᒻᒪᑕ 

ᓯᕗᓕᖅᑎᓄᑦ ᕿᒥᕐᕈᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐊᒻᒪ 

ᑐᑭᓕᐅᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᒃᓯᕙᓂᐅᓛᖅᑐᒧᑦ 

ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓇᓱᑦᑎᓪᓗᒋᑦ. 

ᐸᕐᓇᐅᑎᖃᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᓯᕗᒧᑉᐸᓪᓕᐊᓕᖁᓪᓗᒋᑦ 

ᐊᑐᓂᒃ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᔪᔅᓴᑦ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ 

ᔫᓂᐅᓕᖅᐸᑦ ᐃᒃᓯᕙᓂᖃᓕᕈᑦᑕ ᐅᐱᕐᖔᖅ 

ᓴᖅᑭᑕᐅᒍᓐᓇᖅᓯᓛᖅᑰᖅᑐᑦ ᐅᑭᐊᔅᓵᕐᓘᓐᓃᑦ 

ᐱᓗᐊᓐᖑᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑐᓴᕋᔅᓴᓂᒃ ᓇᕝᕚᕈᓐᓇᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓂᒃ ᓴᐳᔾᔨᒐᓱᓐᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑖᒃᑯᐊ 

ᐅᐸᓗᖓᐃᔭᐃᒋᐊᑐᓯᒪᓂᕋᐃᓐᖏᒻᒪᑕ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᒪᓕᒐᓕᐅᖅᑕᐅᔪᓂᓪᓘᓐᓃᑦ 

ᑲᑎᒪᔨᑐᐃᓐᓇᐃᓪᓗ ᑖᓐᓇ ᐱᓪᓗᒍ ᐱᖁᔭᖅ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓗᓂ, ᒪᓕᒋᐊᖃᓪᓚᕆᑦᑐᓂᒃ 

ᐋᖅᑮᖄᕐᓗᑎᒃ. ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ ᑖᓐᓇ 

ᐱᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓰᓕ. 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐅᖃᐅᓯᐅᔪᖅ ᐅᖃᐅᓯᐅᔪᒧᑦ ᐊᑲᐅᓈᓚᕆᑉᐳᖅ 

ᐊᓚᒡᒐᐃᑦᑎᐊᕋᓱᓐᓂᖅ ᑐᓴᕋᔅᓴᐅᔪᓂᒃ ᒪᓕᒐᖅᑎᒍᑦ 

ᒪᓕᒋᐊᓖᓪᓗ ᐱᒻᒥᒻᒪᑕ ᐊᑯᓂᒃ  
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each department where annual reports are 

required, and as the Member has correctly 

pointed out, these ones are not statutory 

requirements. 

 

At the discretion of the responsible Minister, 

these reports can be tabled currently and I 

think the commitment is to table them. To 

make any kind of legislative change to 

require them to be tabled, I think, is 

something that can be considered, but it’s not 

entirely necessary once the reports are 

completed and prepared and shared with 

members of the public. I think that that could 

be taken under consideration, but I think the 

real priority here is to get the information 

prepared and shared with the Assembly. 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think it is necessary to include it in the Act 

because we shouldn’t always go forward 

with the assumption that the right thing will 

always happen, because we know that there 

is turnover. While the current administration 

might feel like it is something that can and 

should be done, there’s no guarantee that a 

new administration would have the same 

opinion, so I respectfully disagree with your 

remark.  

 

Mr. Chairman, I think that’s all I have for 

right now. Thank you. 

 

Chairman: Thank you. I have no more 

names on my list.  

 

I would like to follow up on a couple of 

topics and I would like to thank Ms. 

Brewster for covering most of them. I did 

have a question. There was a topic that came 

up yesterday on information that we as 

Members of the Legislative Assembly 

sometimes receive from our constituents and 

ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᓴᖅᑮᒋᐊᖃᓲᖑᒻᒪᑕ ᑖᒃᑯᐊᓕ ᒪᓕᒐᑎᒍᑦ 

ᓴᖅᑭᒋᐊᑐᔾᔭᖏᒻᒪᑕ.  

 

 

 

ᑖᓐᓇ ᒥᓂᔅᑕᐅᔪᖅ ᐃᓪᓗᒧᑦ ᓴᖅᑮᕈᓐᓇᕋᓗᐊᖅᑐᓂᒋᑦ 

ᐊᒻᒪ ᐃᓪᓗᒧᑦ ᓴᖅᑭᕈᒫᕐᓂᐊᖅᑐᓂᒋᑦ. ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ 

ᒪᓕᒐᑎᒍᑦ ᓴᖅᑭᑦᑕᕆᐊᖃᕌᖓᑕ ᑕᒪᒃᑯᐊ 

ᐃᓱᒪᒋᔭᐅᔪᓐᓇᖅᑐᑦ ᑕᐃᒪᐃᒋᐊᑐᓐᖏᒃᖢᑎᒃ ᐅᓂᒃᑳᑦ 

ᐱᐊᓂᑦᑕᐅᕌᖓᑕ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᑲᐅᑎᒋᓲᖑᒻᒪᑕ 

ᒪᓕᒐᓕᐅᖅᑎᓂᒃ ᑭᒃᑯᓕᒫᓄᓪᓗ. ᑖᓐᓇ 

ᐃᓱᒪᒋᔭᐅᔪᓐᓇᖅᑐᓂ ᑖᒃᑯᐊ ᑐᓴᕋᔅᓴᐃᑦ ᐄ, 

ᐸᕐᓇᑕᐅᒍᓐᓇᖅᑐᑦ ᐊᑐᐃᓐᓇᐅᓛᕐᓗᑎᒃ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᖃᓯᐅᑎᖃᑦᑕᕐᓗᒋᑦ ᑕᐃᒪᐃᑦᑕᕆᐊᓖᑦ ᓲᕐᓗ ᓯᕗᒧᑦ 

ᐃᓱᒪᕙᒌᖅᓯᒪᓗᓂ ᓈᒻᒪᑐᒥᒃ ᐃᓱᒪᓇᕆᐊᖃᕐᖓᑦ ᐃᓛᒃ 

ᖃᐅᔨᒪᓇᕋᓗᐊᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᒥᒐᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᖅᑲᖃᑦᑕᕐᓂᖏᓐᓂᒃ. ᐊᒻᒪᓗ ᐱᑕᖃᕋᔭᕐᒪᖔᑦ 

ᐊᓪᓚᕕᒻᒥᑦ ᓄᑖᓂᒃ ᐱᑕᖃᕐᓂᕈᓂ ᐃᓛᒃ 

ᐊᖏᖃᑎᒋᓐᖏᑉᐸᒋᑦ ᑕᒪᑐᒥᖓ.  

 

 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᐃᓱᓕᑲᓚᐅᕋᒪ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. 

 

 

 

ᐊᐱᖅᑯᑎᒥᒃ ᐃᓚᓯᒋᐊᕈᒪᒐᒪ ᓇᑯᕐᒦᑦᑕᐅᖅ ᒥᔅ ᐳᕉᔅᑐ 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᒻᒪᒋᑦ ᐊᑕᖏᖅᑐᓂᒋᑦ. ᐃᒃᐸᒃᓴᐃᓐᓇ 

ᑲᑎᒪᑎᓪᓗᑕ ᑭᒡᒐᖅᑐᖅᑕᑎᓐᓂ ᐊᒻᒪᓗ  
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the privacy surrounding that. Mr. Steele 

made some comments along those lines.  

 

Just to take it a little step further, there are 

oftentimes where we’re the recipient of very 

private, detailed information from our 

constituents where we turn around and share 

that with the Minister responsible for the 

issue. Subsequently, once that information 

goes to the Minister’s office, they are subject 

to the Access to Information and Protection 

of Privacy Act whereas the information under 

our oversight isn’t. To me there’s a bit of 

complexity there. Once we share that 

information with the Minister, it is then 

subject to access to information, yet there is 

still some detailed, private information in 

there. 

 

I would like to get a little bit more feedback 

from the commissioner in that scenario 

where it’s a little bit more precise where the 

Minister is the recipient of information that 

we have shared, yet it should not be for 

public consumption. Mr. Steele. 

 

Mr. Steele: About 15 years ago, it would 

have been correct, Mr. Chairman, but not 

anymore. Thank you very much for that 

question. You’re absolutely right, of course. 

Once information enters the box of the 

Government of Nunavut, it is then a record in 

the custody or control of the Government of 

Nunavut and therefore subject to the access 

and privacy law. 

 

In the scenario you described, the 

information has personal information within 

it about the constituent. Now, one of the 

major exemptions in the access law is for 

personal information. Not all personal 

information; it has to meet certain conditions, 

but the chances are very good that in that 

case, if somebody else applied to get those 

records that you had handed over to the 

Minister, that personal information would be 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒥᔅᑐ ᓯᑎᐅᓪ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ 

ᐃᓛᒃ ᐃᑉᐸᔅᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ.  

 

 

 

ᐃᓛᓐᓂᒃᑯᑦ ᑲᓐᖑᓇᖅᑐᓂᒃ ᑲᓐᖑᓇᕆᐊᓕᓐᓂᒃ ᐃᓛᒃ 

ᑐᓴᖅᑎᑕᐅᔫᔮᖃᑦᑕᕋᑦᑕ ᑭᒡᒐᖅᑐᐃᒋᐊᖃᖅᑐᖅ ᒥᓂᔅᑕ 

ᑖᔅᓱᒧᖓ ᓵᓐᖓᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᑖᓐᓇᑦᑕᐅᖅ 

ᒥᓂᔅᑕᒨᕌᖓᑕ ᑖᒃᑯᐊᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 

ᐊᑖᓂ ᐊᓪᓚᕝᕕᖓᓂᑦ 

ᐊᐅᓚᑦᓯᓂᖅᓴᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ 

ᐃᑯᐱᒃᑕᐅᓂᐊᕈᓂ ᒥᓂᔅᑕᒧᑦ ᑖᓐᓇᑦᑕᐅᖅ 

ᐊᑖᓃᓕᕋᔭᕐᖓᑦ ᑖᒃᑯᓄᖓ ᑭᓯᐊᓂ ᐃᒻᒥᒨᖓᓂᖓᓄᑦ 

ᑲᓐᖑᓇᖅᑑᒋᐊᖃᕐᓂᖓᓂᒃ ᐅᔾᔨᕈᓱᒋᐊᖃᖅᑐᒍᑦ 

ᑐᓴᒃᑲᓐᓂᕈᒪᒐᔭᖅᐳᖓ ᑖᓐᓇ ᖃᓄᐃᑦᑑᒻᒪᖔᑦ.  

 

 

 

 

 

ᒥᓂᔅᑕ ᑎᑎᖅᑲᐅᓯᐊᖅᑖᓚᖓᒍᓂ ᐅᕙᒍᑦ 

ᐃᑯᐱᑦᑕᖏᓐᓂᒃ ᑎᑎᖅᑲᓂᒃ ᑐᓂᔭᐅᓐᓂᕈᓂ 

ᓴᖅᑭᐅᒪᒋᐊᖃᕋᔭᓐᖏᓛᖅ ᓴᒃᑯᓪᓗᒍ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ? 

ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): 15 ᐊᕐᕌᒍᓂᒃ ᓱᓕᒐᔭᖅᑑᒐᓗᐊᖅ 

ᒫᓐᓇ ᓱᓕᒍᓐᓃᖅᑐᖅ ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᒐᕕᐅᒃ 

ᓱᓕᕗᑎᑦ ᑖᓐᓇ ᓴᒃᑯᑕᐅᒑᖓᑕ ᐃᓯᖅᑕᐅᒑᖓᑕ 

ᑎᑎᖅᑲᓂᐊᕐᕕᖏᓐᓄᑦ ᐃᕐᖐᓇᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑖᒃᑯᓄᖓᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ ᓲᕐᓗ ᐊᑖᓃᓕᕋᔭᖅᐳᑦ 

ᑖᒃᑯᓄᖓ ᐊᑖᒎᖓᔪᒥᒃ ᒪᓕᒐᕐᒥᒃ 

ᐃᑉᐱᒋᔭᕆᐊᖃᓕᕋᔭᖅᐸᕗᑦ.  

 

 

 

 

 

ᑖᓐᓇ ᐃᒻᒥᒨᖓᔪᐃᑦ ᑭᒡᒐᑐᖅᑕᐅᔫᑉ ᑎᑎᕋᖅᑕᐅᓐᓂᕈᑎᒃ 

ᑭᓯᐊᓂ ᐃᓚᖏᓐᓂᒃ ᐃᓚᓯᒪᓐᖏᑦᑐᐃᑦ ᐃᒻᒥᒨᖓᔪᐃᑦ 

ᑐᓴᕈᑏᑦ ᑕᒪᒃᑭᓕᒫᑦ ᐱᑐᐃᓐᓇᐅᖏᔾᔪᑎᖃᓐᖏᑦᑑᒐᓗᐊᑦ 

ᐊᑕᖏᖅᑐᑎᒃ ᑭᓯᐊᓂ ᐃᒻᒪᖄ ᑕᐃᒪᐃᑦᑑᔪᖃᕐᓂᕈᓂ 

ᐊᓯᐊᓂᖔᖅ ᑐᔅᓯᕋᖅᑐᖃᕐᓂᕈᓂ ᑐᓂᔭᒥᓂᕐᓄᑦ 

ᒥᓂᔅᑕᒧᑦ ᑎᑎᖅᑲᐃᑦ ᐊᓯᐊᓄᑦᑕᐅᖅ ᑕᐃᓐᓇ 

ᑐᔅᓯᕋᖅᑐᖃᕐᓂᕈᓂ ᑕᐃᒃᑯᐊᒎᖅ 
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blacked out. The English word we use for 

that is “redacted.” The information would be 

redacted.  

 

Even though, Mr. Chairman, you have 

handed it over to the GN, to the Minister, it 

doesn’t automatically mean that your 

constituent’s personal information would be 

released. In fact, it almost certainly would 

not be released. Why? Because the law says 

so. Thank you, Mr. Chairman. 

 

Chairman: Thank you for that. To take it a 

little step further, oftentimes it is constituent 

issues that drive a lot of the lines of 

questioning that we have in this House 

during other proceedings than this format, so 

a line of questioning may be of interest to the 

public and the media may grab onto a story, 

whether it be health information or 

education, or pick your battle, the topic may 

come up and they may want to get access to 

what led to this subject of discussion and 

may again, although that information may be 

blacked out, I know myself personally, I’m 

always very careful when I’m in this House 

of how I speak and to what level of detail I 

get into, and as in a few instances during this 

proceeding where I have reminded either 

witnesses or Members to stay away from 

specific items and to try to keep the issues 

general. 

 

There are different levels of opportunity and 

sometimes the Minister’s responses may lead 

a little bit more into interest of the media to 

bring more public attention to an issue. 

Again, that information may be blacked out 

to a certain extent, but there are still some 

presumptions that Members can make or that 

media can make or members of the public 

can make. If you could flesh it out a little bit 

more. I guess I’ll leave it at that. If you could 

just flesh it out a little bit more, please, Mr. 

Steele. 

 

ᕿᕐᓂᖅᓯᒋᐊᖃᕋᔭᖅᑐᐃᑦ ᐊᒥᐊᖅᑕᐅᓗᑎᒃ ᕿᕐᓂᖅᑕᒧᑦ 

ᑐᓴᖅᑕᐅᖁᓇᒋᑦ.  

 

 

 

ᑕᐃᒫᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᑐᓂᓯᓐᓂᕋᓗᐊᕈᕕᑦ ᒐᕙᒪᒃᑯᑦ 

ᒥᓂᔅᑕᖓᓄᑦ ᑕᐃᒫᑕᒡᒐ ᑭᒡᒐᖅᑐᖅᑕᕕᑦ ᐃᒻᒥᒨᖓᔪᐃᑦ 

ᓴᒃᑯᑕᐅᒐᔭᓐᖏᑦᑐᐃᑦ ᓱᒻᒪᑦ? ᑕᐃᒫᒃ ᒪᓕᒐᐃᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑦ. ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᐊᒻᒪ 

ᐊᓪᓗᕆᐊᒃᑲᓂᕐᓗᖓ ᐃᓚᒋᐊᕈᒪᔭᕋ ᐃᓛᓐᓂᒃᑯᑦ 

ᑭᒡᒐᖅᑐᖅᑕᕗᑦ ᐊᐱᖅᑯᑎᑦᑎᓐᓂ 

ᑐᑭᓕᐊᖅᓯᑎᑕᐅᖃᑦᑕᕋᑦᑕ ᑕᕝᕙᓂ ᐃᓪᓗᒥ 

ᐊᐱᖅᑯᑎᒋᔭᕋ ᐃᒻᒪᖄ ᑕᕝᕙ ᑐᓴᕈᒥᓇᕆᒐᔭᖅᑕᕗᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᓲᕐᓗ ᑐᓴᐅᒪᔪᓕᕆᔩᓪᓗ ᐅᓂᒃᑳᒥᒃ 

ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᔪᓕᕆᔩᓪᓗ ᑐᓴᖅᑕᖏᓐᓂᒃ 

ᓴᒃᑯᒋᓕᕐᓗᓂᐅᒃ ᐊᓯᐊᓂᒃ 

ᓴᖅᑭᑎᕆᒋᐊᒃᑲᓂᕈᓐᓇᕋᔭᖅᑰᔨᒻᒪᑦ. ᑖᓐᓇᓕ ᖃᓄᕐᓕ 

ᑖᔅᓱᒥᖓ ᐅᖃᓕᒪᐅᑕᐅᒻᒪᖔᑦ ᑐᑭᒋᔭᖓᓂᒃ ᓲᕐᓗ 

ᕿᕐᓂᖅᓯᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᒥᐊᖅᑕᐅᓪᓗᓂ 

ᐃᒻᒥᒨᖓᔪᐃᑦ ᑎᑎᖅᑲᕐᒥᑦ 

ᐅᔾᔨᕈᓱᖃᑦᑕᐃᓐᓇᓚᐅᖅᑐᖓᓕ ᖃᓄᕐᓕ ᐅᖃᓪᓚᒻᒪᖔᕐᒪ 

ᐊᒻᒪ ᐃᓗᓕᑯᓘᔭᖏᓐᓄᑦ ᖃᓄᖅ ᐅᖃᐅᓯᕆᔭᒥᓂᑦᑎᓐᓂᒃ 

ᑕᕝᕙᓂᑦᑕᐅᖅ ᐅᔾᔨᕈᓱᐃᓐᓇᖃᑦᑕᖅᑐᖓ 

ᐅᔾᔨᕈᓱᒐᓱᖃᑦᑕᖅᑐᖓ ᑖᒃᑯᐊ ᕿᒪᕉᑎᒐᓱᐊᖅᑐᒋᑦ 

ᐃᒻᒥᒨᖓᔪᓗᐊᕐᓂᒃ ᐅᖃᓕᒪᐅᑎᖃᓐᖏᓪᓗᑕ.  

 

 

 

 

 

 

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᑕᐃᒫᒃ ᐱᕕᔅᓴᖃᑦᑎᐊᓲᖑᒐᑦᑕ 

ᒥᓂᔅᑕᐃᑦᑕᐅᖅ ᑭᐅᔾᔪᑎᒋᔭᖏᑦ ᓲᕐᓗ ᑐᓴᐅᒪᔪᓕᕆᔨᓄᑦ 

ᑐᓴᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐃᒻᒪᖄ ᐃᒻᒪᖄᓚᓇᖅᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᑭᒡᓕᖃᖅᑰᔨᒻᒥᒻᒪᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑭᒡᓕᖃᖅᑰᔨᕚᑦ ᓲᕐᓗ ᖃᓄᖅ 

ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅᐱᐅᒃ ᐃᓛᒃ ᑕᒪᑐᒪᓂ 

ᑕᕝᕗᖓ ᕿᒪᕉᑎᓕᕐᓗᒍ ᑭᐅᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ ᒥᔅᑕ 

ᓯᑎᐅᓪ. 
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Mr. Steele: Yes, it’s hard, without having a 

specific case to talk about, it’s difficult to lay 

out sort of general rules because a lot of this 

kind of stuff comes down to the facts of the 

specific case, but really, if an application is 

made for records to a department, their 

responsibility is to redact or black out all of 

the personal information. That’s not 

necessarily just information that directly 

identifies somebody; it also would include 

information that indirectly identifies them 

where, as you say, a journalist or somebody 

else could just add two plus two plus two and 

say, “Okay, that’s got to be six; it’s got to be 

that person over there.” 

 

That’s why these positions in government are 

so difficult because you have to exercise that 

level of judgment. That’s why I have always 

said that these positions are not entry-level 

positions. They require a lot of experience 

and a lot of judgment. That’s why it’s 

important, I think, if we’re going to improve 

the system that we create the conditions to 

get the best possible people. That’s really as 

far as I can go, Mr. Chairman, simply to say 

that a lot of this is a judgment call, but your 

constituents’ private information is protected 

by the law. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Just to use an 

example, again, that was mentioned earlier 

on the ability of a department to go to a third 

party or to the client and ask them whether 

they’re comfortable with releasing 

information, it’s still up to the department to 

make that decision. Myself as a Member of 

the Legislative Assembly, if a third party 

asks a Minister’s office for a copy of a letter 

or correspondence and the department asks 

me for consent to release that information, 

and I say no, can the department still decide 

to release that information? Commissioner 

Steele. 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐃᓗᓕᑯᓘᖓᖏᓐᓂᒃ ᐅᖃᓕᒪᐅᑎᖃᓐᖏᑎᓪᓗᑕ 

ᐱᔭᕆᐊᑐᔪᒐᓚᕈᓘᒻᒪᑦ ᖃᓄᖅ ᐃᒪᓐᓈᕈᑎᔅᓴᒐᔭᖅᑐᓂᒃ 

ᒪᓕᒐᐃᑦ ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᐊᑕᐅᓯᕐᒥᒃ ᕿᒥᕐᕈᐊᕐᓂᕈᑦᑕ 

ᓲᕐᓗ ᐃᒪᓐᓈᖅᑐᕐᓂᖅᓴᐅᒐᔭᖅᑰᔨᒐᓗᐊᖅᑐᑕ ᑭᓯᐊᓂ 

ᑐᒃᓯᕋᖅᑐᖃᕌᖓᑦ ᑎᑎᖅᑲᓂᒃ ᐱᓕᕆᕕᒻᒥᑦ ᓇᓪᓕᐊᓐᓂᑦ 

ᐊᕕᒃᑐᖅᓯᒪᕕᐅᔪᖅ ᑐᒃᓯᕋᖅᕕᐅᓐᓂᕈᓂ 

ᕿᓂᖅᓯᒋᐊᖃᕋᔭᕐᒪᑕ ᐃᒻᒥᒨᖓᔪᐃᑦ ᐊᒥᐊᖅᑕᐅᓗᑎᒃ.  

ᑭᓯᐊᓂ ᑖᓐᓇ ᑭᓇᐅᓂᖓᓅᖓᔪᐃᑦ, ᑭᓯᐊᓂ ᑐᓴᒐᑦᓴᐃᑦ 

ᒪᑯᓄᖓ ᓲᕐᓗ, ᑖᓐᓇ ᑕᐃᔭᐅᖏᒃᑲᓗᐊᖅᐸᑦ 

ᑭᓇᒋᔭᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ, ᓲᕐᓗ ᓈᓴᐃᔪᖃᕌᖓᑦ 

ᑲᑎᓪᓗᒋᑦ ᐅᑯᐊ ᐊᒥᓱᐃᑦ ᓈᓴᖅᑕᐅᔪᐃᑦ ᑲᑎᓪᓗᒋᑦ, 

ᐅᓇ ᐃᓱᐊ ᑲᑎᑕᒥᓂᖅ ᐃᒪᓐᓇᑎᒋ 

ᐆᑦᑑᑎᒋᑲᐃᓐᓇᕐᖓᒍ. ᑕᐃᒪᓐᓇᑎᒋ ᑕᒡᒐ 

ᐆᑦᑐᕋᕆᐊᖃᖅᑐᑎᑦ. 

 

 

 

ᖃᓄᕐᓕᑭᐊᕐᖓᐃ, ᐃᖅᑲᓇᐃᔮᑦ ᐅᑯᐊ ᐊᑉᐸᓯᓛᒥᑦ 

ᐱᒋᐊᓕᓵᖅᑐᑎᑐᑦ ᐱᒋᐊᖅᓯᒪᔾᔮᖏᒻᒪᑕ. ᑖᒃᑯᐊ ᑕᒡᒐ 

ᓴᖅᑭᑕᐅᕋᑦᑕᕐᓂᐊᖅᑐᐃᑦ ᐊᑲᐅᓛᖑᔪᒥᑦ 

ᐱᑦᓯᐊᕐᓂᐊᖅᑐᓂᑦ ᐃᓄᒃᓯᓯᒪᓂᐊᕋᑦᑕ 

ᐃᖅᑲᓇᐃᔮᕆᔭᐅᓂᐊᖅᑐᓄᑦ. ᐊᒻᒪᓗ 

ᐅᖃᕈᓐᓇᓂᐊᖅᑐᐃᑦ ᖃᓄᖅᑑᕈᓐᓇᕐᓗᑎᒃ ᓇᒻᒥᓂᖅ. 

ᓴᐳᒻᒥᔭᐅᔭᕆᐊᓖᑦ ᐃᒻᒥᒨᖓᔪᐃᑦ, ᒪᓕᒐᖅᑎᒍᑦ 

ᐅᖃᑎᒍᓐᓇᑐᐃᓐᓇᖅᑕᒋᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐆᑦᑑᑎᒋᓗᒍ 

ᑖᓐᓇ ᐅᖃᓕᒪᑕᐅᒌᖅᑲᐅᒥᒻᒪᑦ, ᐃᓚᒋᐊᑐᐃᓐᓇᖅᑕᕋ. 

ᑖᒃᑯᐊ ᐊᓯᐊᓄᑦ ᑐᓂᓯᔪᒪᓐᓂᕈᓂ ᑐᑦᓯᕋᖅᑐᕐᓗ 

ᐊᑲᐅᑦᓴᕐᒪᖔᖅ ᐊᑲᐅᑦᓴᖏᒻᒪᖔᕐᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᕕᖏᑦ ᐃᓱᒪᖅᓲᑎᖃᕋᔭᖅᑐᐃᑦ ᖃᓄᖅᑑᕐᓗᑎᒃ. 

ᐅᕙᖓᓕ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᕝᕙᓂᑦᑎᓪᓗᖓ ᐱᖓᔪᐊᓂ, 

ᑭᒃᑯᒃᑭᐊᖅ ᑎᒥᐅᔪᒥᑦ ᑐᒃᓯᕋᕈᒪᓐᓂᕈᓂ ᐊᔾᔨᒐᓂᑦ 

ᐸᐃᑉᐹᓂᑦ, ᐊᒻᒪ ᐊᖏᖅᑕᐅᓐᓂᕈᒪ 

ᐊᖏᖅᑕᐅᖁᔭᐅᒍᒪᐃᓛᒃ ᐋᒡᒑᕋᔭᖅᑐᖓᓕ. 

ᖃᓄᖅᑑᕋᔭᖅᐹᑦ, ᓇᒻᒥᓂᖅᑕᐅᖅ ᐱᓕᕆᕖᑦ 

ᐊᖏᕈᓐᓇᕆᕚᑦ? ᑲᒥᓯᓇ ᓯᑎᐅᓪ. 
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Mr. Steele: The third party, that is, the 

person who has to be consulted, is the person 

that the personal information is about. That is 

not the MLA. It’s not you, Mr. Chairman. It 

would, in fact, be the constituent that would 

have to be consulted, but I don’t want to turn 

this into a law session. We’re not going to 

law school here, but the consultation is only 

required if the department is thinking about 

releasing personal information. Often, it’s 

very clear that that personal information has 

to be blacked out, so there’s no question of 

releasing it. In that case, consultation is not 

required, but if there is consultation, then 

yes, it is the constituent who would be 

consulted because it’s their information. 

Really, it’s not up to the MLA to say yes or 

no because it’s not the MLA’s information. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, commissioner. I had 

one name added to my list for a question. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I just have one or maybe two, but I’m going 

to read it out to make sure that I get it right.  

 

The Access to Information and Protection of 

Privacy Act was amended by the Legislative 

Assembly in September 2017 to allow for the 

government to make regulations 

“…prescribing procedures for the disclosure 

of part or all of the remuneration of 

employee of a public body, an employee as 

defined by the Public Service Act, or a 

member of the staff of a member of the 

Executive Council.” The government’s 

response to the November 2022 report of the 

Standing Committee indicated that “public 

employee salaries have not been disclosed at 

the individual level due to concerns that this 

could be harmful to GN employees living in 

small communities or in vulnerable social 

conditions.” I would like to ask the 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐱᖓᔪᐊᓂ ᑕᐃᒃᑯᖓ ᑭᒃᑯᒃᑭᐊᖅ 

ᑎᒥᐅᔪᐃᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᒋᐊᓖᑦ. ᑕᐃᓐᓇ ᐃᒻᒥᒨᖓᔪᐃᑦ 

ᑭᓱᒨᖓᒻᒪᖔᑕ, ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖏᑦᑐᖅ, 

ᐃᕝᕕᐅᖏᑦᑐᖅ. ᐃᔅᓯᕙᐅᑖᖅ, ᓲᕐᓗ ᑕᐃᓐᓇ 

ᑭᒡᒐᑐᖅᑕᐃᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᖔᕆᐊᖃᕋᔭᖅᑐᖅ. ᓲᕐᓗ 

ᒪᓕᒐᐃᑦ ᑐᑭᖏᓐᓂᑦ ᒪᓕᒐᕐᓂᐊᓂᕐᒥ 

ᐃᓕᓐᓂᐊᖅᑎᔅᓯᔪᒪᓐᖏᒻᒪᐅᒐᓗᐊᖅ 

ᐃᓕᓐᓂᐊᕐᕕᐅᖏᓐᓇᑦᑕ, ᑭᓯᐊᓂ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ 

ᐱᓕᕆᕕ ᐃᓱᒪᒃᓴᖅᓯᐅᕐᓂᐊᖅᑲᑕ ᑐᓂᓯᒍᒪᑉᐸᑕ 

ᐊᓯᖏᓐᓄᑦ ᑎᑎᖅᑲᕐᓂᑦ ᐃᒻᒥᒨᖓᔪᓂᑦ, ᑖᒃᑯᐊ 

ᕿᕐᓂᖅᓯᓯᒪᐃᓐᓇᕋᑦᑕᕆᐊᓖᑦ, ᑕᐃᒪ 

ᓇᓗᓇᖏᔾᔪᑎᒋᒐᔭᖅᐸᖓ ᓴᒃᑯᑕᐅᓗᓂ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ. 

ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᖅᑳᕆᐊᖃᕋᔭᖅᑐᐃᑦ. ᑕᐃᓐᓇ ᑕᒡᒐ 

ᖃᐅᔨᓴᕐᓂᐊᕈᑎᑦ ᑭᓱᒧᑦ ᐱᔾᔪᑎᒋᒡᓗᒍ ᑭᒡᒐᑐᖅᑕᐅᔪᖅ, 

ᑭᓯᐊᓂ ᑐᑭᓯᒋᐊᕐᕕᐅᒋᐊᖅᑳᕆᐊᖃᐃᓐᓇᕆᐊᖃᖅᑐᖅ. 

ᒪᓕᒐᓕᐅᖅᑎ ᑖᓐᓇ, ᐄ ᐋᒡᒐᓘᓐᓃᑦ, ᑕᐃᓐᓇ ᓇᒻᒥᓂᖅ 

ᑭᒡᒐᑐᕆᐊᖃᓐᖏᑕᖓ. ᐃᕝᕕᑦ ᐱᒋᓐᖏᓐᓇᕕᒋᑦ 

ᑐᓴᖅᑕᐅᒋᐊᓖᑦ, ᑐᑭᓯᓇᖅᑰᕐᒪᑦ. ᐃᑦᓯᕙᐅᑖᖅ, ᓇᑯᕐᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓈ. 

(ᑐᓵᔨᑎᒍᑦ) ᐄ, ᐃᓚᒋᐊᖅᐸᕋ ᐊᐱᖅᑯᑏᑦ. ᒥᔅᑐ 

ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᕐᓗᑭᐊᖅ ᒪᕐᕈᓪᓗᑭᐊᖅ ᐊᐱᖅᑯᑏᑦ.  

 

 

 

ᑖᒃᑯᐊ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᐃᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᓯᑎᐱᕆ 2017ᒥ, 

ᐱᕕᖃᕈᓐᓇᖁᒡᓗᒍ ᒪᓕᒐᕐᓂᑦ ᖃᓄᖅᑑᕈᑎᓂᑦ 

ᓴᖅᑭᕋᑦᑕᓂᐊᖅᐸᑕ ᐃᓚᐃᓐᓇᖏᓐᓂᑦ 

ᐊᑕᖏᕐᓗᑎᒡᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᐅᑎᓕᒫᒥᓂᖏᓐᓂᑦ ᑖᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨ ᐱᖁᔭᖏᑕ ᐊᑖᓂᖓᔪᐃᑦ, ᐊᒻᒪ 

ᓯᕗᓕᖅᑏᑦ ᒪᓕᒐᖓ ᐊᑖᓃᖓᔪᐃᑦ ᐱᓪᓗᒍ. ᓅᕕᒻᐱᕆ 

2022, ᑭᐅᔪᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᑖᒃᑯᐊ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᖏᒻᒪᑕ ᐃᒻᒥᒨᖓᔪᓂᑦ, ᑕᒪᓐᓇ 

ᐃᓱᒫᓘᑕᐅᓪᓗᓂ ᑕᒪᓐᓇ ᐋᓐᓂᕈᑕᐅᒍᓐᓇᕆᐊᖓ. 

ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐱᓗᐊᖅᑐᒥ 

ᓄᓇᓕᖕᓃᑦᑐᐃᑦ ᐊᒻᒪᓗ ᐃᓄᒋᐊᖅᑐᐃᑦ, ᑖᒃᑯᐊ 

ᐃᓄᖁᑎᖏᓐᓂ ᖃᓄᑎᒋᐅᓂᖏᓐᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ,  
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commissioner if he agrees with that position. 

Thank you. 

 

Chairman: Commissioner Steele. 

 

Mr. Steele: I don’t think we have the 5th 

Amendment in this country, do we, Mr. 

Chairman?  

 

In all seriousness, so the Member raises a 

couple of points; first of all, the law was 

amended to allow for a regulation to be 

passed to allow for the release of employees’ 

salaries. That regulation has never been 

passed, therefore there is no mechanism to 

release that. If the question is should the 

government pass that regulation, that’s really 

not for me to say. Again, that’s for the 

Members of the legislature. We know now 

that you don’t need to amend the law to do it. 

What you need is a regulation which can be 

passed by the cabinet. If that’s the will of the 

Members, well, then you need to lean on the 

cabinet to make sure that that happens. 

 

The only other thing I can say, Member, is 

the same thing I said the last time I was here 

on the same topic is that I come from a 

jurisdiction, namely, Nova Scotia, where that 

kind of information has been released for 

over 40 years. The threshold in Nova Scotia 

was and I presume it still is $25,000. The 

sunshine list essentially gives you the salary 

and expenses of every single person who 

works full time for the Government of Nova 

Scotia. It has been happening for 40 years 

and has not caused any problems at all. 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

To the commissioner again, this was not so 

much on whether the regulation should be 

passed, but on the statement that the 

government has said that it would be 

ᑖᓐᓇ ᑭᐅᔭᐅᖁᒡᓗᓂᐅᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᒥᓯᓇ ᓯᑎᐅᓪ.  

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊᑦ ᐲᖅᑎᒍᓐᓇᕆᐊ 

ᒪᓕᒐᖅᑎᒍᑦ ᐊᒥᐊᓕᑲᑎᑐᑦ ᐱᖃᖅᑰᖏᓇᑦᑕ ᑕᒫᓂ.  

 

 

 

ᐄᓛᒃ, ᓯᕗᓪᓕᖅᐹᒥ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ, 

ᐱᕕᖃᕈᓐᓇᖁᒡᓗᒍ ᒪᓕᒐᖅ ᐊᑐᓕᖁᔭᐅᒋᐊᖓ 

ᐱᕕᖃᕈᓐᓇᖁᒡᓗᒋᑦ, ᓴᖅᑯᑕᐅᒍᓐᓇᖁᒡᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᑦᓵᖏᑦ. ᑖᓐᓇ ᒪᓕᒐᖅ 

ᐊᑐᓕᖅᑕᐅᓚᐅᖅᓯᒪᖏᒻᒪᑦ. ᑕᐃᒫᒃ ᑕᒪᑐᒪᓂ 

ᑕᐃᒪᐃᒻᒪᑦ, ᐊᑑᑎᖃᖏᑦᑐᖅ ᓴᒃᑯᑕᐅᒍᓐᓇᕆᐊᖏᑦ.  

ᑕᐃᒫᒃ ᐊᐱᖅᑯᑎᑕᖃᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑦᓯᓐᓂᕈᑎᒃ. ᑖᓐᓇ ᑕᕝᕙ ᑖᑦᓱᒪᐅᑉ 

ᓂᓪᓕᐅᑎᒋᔪᓐᓇᖏᑕᖓ ᓇᒻᒥᓂᖅ ᑭᓯᐊᓂ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐃᓪᓗᐊᓕᒻᒥᑦ ᑖᒃᑯᐊ ᑕᒡᒐ 

ᐋᖅᑭᒋᐊᑐᓐᖏᑦᑐᖅ ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᒪᓕᒐᕐᒥᑦ 

ᐊᑐᓕᖅᑎᑕᐅᒍᓐᓇᕋᔭᖅᑐᑦ ᓯᕗᓕᐅᖅᑎᓄᑦ ᑖᓐᓇ ᑕᒡᒐ 

ᐃᒻᒥᓂᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᔭᐅᕆᑉᐸᑕ ᓯᕗᓕᐅᖅᑏᑦᑕᐅ 

ᑖᒃᑯᐊ ᐊᔭᑦᑕᐅᑐᐊᖅᐸᑕ ᑕᐃᒪᐃᑕᐅᒍᓐᓇᕋᓗᕆᓪᓗᓂ.  

 

 

 

ᑲᑎᒪᔩᑦ ᑕᐃᑦᓱᒪᓂ ᐅᖃᓚᐅᖅᓯᒪᒐᒪ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᖅ 

ᓅᕕᔅ ᓯᑰᓴᒥᑦ ᑕᐅᓇᓂᓕ ᓴᒃᑯᑕᐅᔪᖃᕐᓂᐊᕌᖓᑦ 

ᐊᕐᕌᒍᐃᑦ 40−ᓂᒃ ᒪᑯᐊ ᑭᓪᓕᖃᕐᕕᒋᔭᖓ ᐊᒻᒪᓗ 

ᑕᐃᒪᐃᑦᑕᐅᖂᖅᑐᖅ ᑭᓪᓕᖃᖅᑎᑕᕗᑦ $25,000−ᒥᑦ 

ᓲᕐᓗ ᑮᓇᐅᔭᓕᐊᖏᑦ ᐊᒻᒪᓗ ᑭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᑕᐃᓐᓇᖅᑐᐃᑦ ᓅᕕᔅ ᓯᑰᓴᒥᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 40 

ᐊᕐᕌᒍᓂᑦ ᑕᒪᓐᓇ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓚᐅᖅᓯᒪᓇᓂᓗ 

ᓴᒃᑯᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑮᓇᐅᔭᓕᐊᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖏ. ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑲᒥᓯᓇ 

ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᑖᓐᓇ 

ᐊᑐᓕᖅᑕᐅᓂᐊᕆᐊᖓ ᑭᓯᐊᓂ ᐅᖃᖅᑕᐅᖅᑲᐅᔪᑦ ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ  
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detrimental to employees living in small 

communities or in vulnerable social 

conditions, that’s the part that in terms of 

privacy issues, does he agree with the 

government’s position that if a salary is 

known of a GN employee, it is detrimental to 

them within Nunavut? Thank you. 

 

Chairman: Thank you. Commissioner 

Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. 

Again, it’s not for me to say that I agree or 

don’t agree with the government’s position. I 

know that’s the government position. All I 

can do is apply the law that’s given to me by 

this House in the case of the Act itself or 

that’s given to me by the cabinet in the case 

of the regulation. The decision about what 

exactly the law or the regulation should say 

is really not up to me. All I can say, Member, 

and it’s a legitimate question, and if I were 

playing it safe, I would stop right now, but 

all I can say is that I come from a jurisdiction 

where this kind of information has been 

released for a long time. If it were going to 

create those kinds of issues, I’m sure that I 

would have heard about it. 

 

I’m aware that in Ontario there is a 

mechanism by which somebody can 

specifically apply to be excluded from the 

sunshine list and there are criteria that can be 

applied, for example, people who can show 

that they are, for specific reasons, in a 

vulnerable position, they could be excluded 

from the sunshine list. Other provinces have 

found ways of dealing with this. The issue 

that we are talking about today is not new to 

Nunavut. We don’t have to imagine what it 

would be like if we had such a law because 

laws like this exist elsewhere in Canada and 

they have managed to find ways to deal with 

the kind of issues that you mentioned just 

now, Member. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᒦᑦᑐᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖏᑦ, ᐅᓗᕆᐊᓇᕈᓐᓇᕆᐊᖏ 

ᐃᓅᓯᖏᓐᓄᑦ ᑖᓐᓇ ᑕᕝᕙ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐃᒻᒥᒨᖓᔪᑦ ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎᒋᒻᒪᖔᖅᐱᐅᒃ 

ᑮᓇᐅᔭᓕᐊᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᐊᖏᑦ 

ᐃᒻᒪᖃ ᐊᑦᑐᐃᓂᖃᕋᔭᕐᒪᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓇᒦᒃ. ᑲᒥᓯᓇ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐅᕙᖓᓕ ᐊᖏᕐᓗᖓ ᐋᒡᒑᕐᓗᖓ ᑕᐃᒪᐃᓐᖏᑦᑐᖓ 

ᒐᕙᒪᒃᑯᓪᓕ ᑖᒃᑯᐊ ᐃᓱᒪᖅᓱᕐᖓᑕ ᑭᓯᐊᓂᓕ ᐅᕙᖓ 

ᒪᓕᒐᖅ ᐅᕙᓐᓄᑦ ᑐᓂᔭᐅᔪᖅ ᑕᕝᕙᓐᖓᑦ ᐃᓪᓗᐊᓗᒻᒥᑦ 

ᓱᒋᐊᕈᓐᓇᕐᕕᖃᕋᒪ ᑐᕝᕘᓇᑐᐊᖅ. ᓇᒻᒥᓂᕐᓘᓐᓃᑦ 

ᓯᕗᓕᐅᖅᑎᓂᓪᓗ ᒪᓕᒐᐃᑦ ᐱᓪᓗᒋᑦ 

ᖃᓄᖅᑑᕐᓂᐊᕐᓂᖓᓂ ᑭᓲᒻᒪᖔᖅ ᒪᓕᒐᐃᑦ, 

ᖃᓄᐃᓕᐅᖓᒋᐊᖃᕐᒪᖔᑦ, ᐅᕙᓐᓄᑦ 

ᐃᓱᒪᖅᓲᑎᒋᓐᖏᓇᒃᑯ. ᒪᓕᒐᓕᐅᖅᑎ 

ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕙᒃ ᐊᒻᒪᓗ ᐊᑦᑕᓇᖅᑕᐃᓕᓇᓱᐊᕐᓗᖓ 

ᓄᖅᑲᕋᔭᖅᑐᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐅᕙᖓᓕ 

ᐊᕕᑦᑐᖅᓯᒪᕕᒋᔭᖓ ᐊᑯᓂᐊᓗᓪᓕ ᑕᐃᒫᒃ 

ᓴᒃᑯᖃᑦᑕᖅᓯᒪᔪᑐᖄᓗᐃᑦ ᑕᐃᒪᐃᓐᓇ ᐱᔾᔪᑎᓂᒃ 

ᓴᖅᑭᖅᑐᖃᖃᑦᑕᕐᓂᐊᖅᐸᑦ ᑐᓴᖃᑦᑕᓕᕋᔭᖅᑕᕗᑦ.  

 

 

 

 

 

ᐋᓐᑎᐅᕆᔪᒥᓪᓗ ᐋᖅᑭᔅᓱᐃᓯᒪᒻᒥᔪᑦ. ᑐᔅᓯᕋᕈᓐᓇᕆᐊᖏᑦ 

ᐲᖅᑕᐅᖁᔭᐅᓪᓗᓂ ᑖᑯᓂᖓ ᑕᐃᒻᒧᖔᖅᓯᒪᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔮᑦ ᑮᓇᐅᔾᔭᔅᓵᖏᓐᓂ. ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᓲᕐᓗ 

ᑕᑯᕐᕈᑎᒐᔭᖅᑐᐃᑦ ᓲᕐᓗ ᐱᔾᔪᑎᖃᕆᐊᒥᑦ 

ᐊᑦᑐᐃᔭᐅᓗᐊᕆᐊᖓ ᐅᓗᕆᐊᓇᕈᑕᐅᓂᖓᓄ 

ᐃᓅᓯᖓᓄᑦ. ᐊᒻᒪᓗᑦᑕᐅ ᕿᓂᖃᑦᑕᖅᓯᒪᔪᐃᑦ 

ᖃᓄᖅᑑᖅᑕᐅᓗᓂ ᐅᓪᓗᒥ ᐱᔾᔪᑎᒋᔭᕗᑦ ᓄᓇᕗᒻᒧᑦ 

ᓄᑖᖑᓐᖏᑦᑐᖅ. ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᓗᒍ 

ᐃᓱᒻᒥᕈᑕᐅᒋᐊᖓᓘᓐᓃᑦ ᒪᓕᒐᐃᑦ ᐱᑕᖄᓂᒻᒪᑕ ᑲᓇᑕᒥ 

ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᒌᖅᓯᒪᔪᑦ ᖃᓄᖅᑑᖃᑦᑕᖅᓯᒪᓪᓗᑎᓪᓗ 

ᑕᒪᒃᑯᓂᖓ ᐱᔾᔪᑏᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐅᓪᓗᒥ 

ᒫᓐᓇᑦᑕᐅ ᓴᖅᑭᑦᑕᖓᓐᓂ ᑖᓐᓇ ᐃᓛᓂᐅᓐᖏᑦᑐᖓ.  
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The last thing I’ll say, if you will excuse me, 

Mr. Chairman, my very last thought is yes, 

there are always potential problems with 

releasing somebody’s exact salary, but there 

also can be some tremendous benefits. I’ll 

just name one of them and that is if it’s 

finally released what salary everybody is 

receiving, then people can assess for 

themselves whether they’re being treated 

fairly.  

 

For example, an Inuk might have a feeling 

that non-Inuit in their workplace are being 

paid more than them for doing the same 

work, but they can never put their finger on it 

because it’s not public. The pay range for all 

of them is the same, but if the information is 

released, finally, there’s evidence and it may 

show that there’s no problem. It’s not about 

creating problems; it’s about giving people 

information so that they can make decisions 

for themselves about what they need to do 

with that information.  

 

That’s why, in other provinces, these kinds 

of lists can have benefits as well as the kind 

of drawbacks that the government has 

mentioned. Thank you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I know I asked the government on this 

yesterday, but I would like to ask the 

government again. If the government’s 

position is that if the salaries were published 

in small communities, their concern is it 

would be harmful for the GN employees. I’ll 

ask the government: is it harmful for the 

MLAs’ salaries who live in small 

communities to be published? Thank you. 

 

Chairman: Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) I want to 

ᐃᒃᓯᕙᐅᑕᖅ, ᐃᓱᒪᒋᔭᕋ ᑭᖑᓪᓕᖅᐹᖅ. ᐄ, ᑕᐃᒫᒃ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕈᓐᓇᖅᑐᑦ ᓇᓗᓇᓐᖏ 

ᑮᓇᐅᔭᓕᐊᖏᓐᓂ ᓴᖅᑭᖅᑐᖃᖅᐸᑦ ᑭᓯᐊᓂ 

ᐊᑑᑎᖃᕈᓐᓇᕆᐊᖏᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐅᖃᐅᓯᕆᓚᒍ. ᓲᕐᓗ 

ᓴᒃᑯᑕᐅᒍᓂ ᖃᑦᑎᓕᐅᕐᓂᖏᓐᓂ ᑮᓇᐅᔭᓕᐊᖏᓐᓂ ᓲᕐᓗ 

ᖃᐅᔨᓴᕈᓐᓇᖅᑐᐃᑦ ᓇᒻᒥᓂᖅ ᓈᒻᒪᑦᑐᒥᑦ 

ᐱᑦᑎᐊᖅᑕᐅᓂᕐᒪᖔᕐᒥᑦ.  

 

 

 

 

 

 

ᐃᑉᐱᒍᓱᒍᓂ ᒪᓗᒍᓯᒍᓂᓘᓐᓃᑦ ᐃᓅᓐᖏᑦᑐᒥᑦ 

ᑮᓇᐅᔭᓕᐊᖏᓐᓂ ᐊᖏᓂᖅᓴᒥᑦ ᐊᔾᔨᖓᓂ 

ᑮᓇᐅᔭᓕᐅᖅᑎᖏᓐᓂ ᐃᒻᒪᖃ ᓴᒃᑯᑕᐅᓯᒪᓐᖏᓐᓂᖓᓄ 

ᐊᔾᔨᒌᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑖᓐᓇ ᑐᓴᖅᑕᐅᓐᓂᕈᓂ 

ᓴᒃᑯᑕᐅᓕᕐᓂᕈᓂ ᖃᐅᔨᒍᑕᐅᒍᓐᓇᕋᔭᖅᑐᖅ. 

ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓐᖏᑦᑐᒥᓂᐅᑦᑕᖅᑯᖅ. ᑖᓐᓇ ᑕᒡᒐ 

ᐃᒻᒪᖃ ᑐᓴᕈᑎᑐᐃᓐᓇᐅᒻᒪᑦ ᐃᒻᒥᓂᒃ ᖃᐅᔨᒍᓐᓇᕋᒥ 

ᑖᒃᑯᐊ ᖃᓄᖅᑑᕈᑎᒋᓗᒍ ᑖᓐᓇ ᑐᓴᖅᑕᐅᔪᖅ.  

 

 

 

 

ᑕᐃᒫᒃ ᑕᒡᒐ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᑕᐃᒧᐊᖅᓯᖃᑦᑕᖅᑐᐃᑦ 

ᐊᑑᑎᖃᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓚᖓᓐᓂ ᐅᐱᓐᓇᕋᓂ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖄᕐᔪᑦᑐᓂᑦ ᐃᓚᖓᓐᓂ. ᐃᒃᓯᕙᐅᖅ 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ ᐊᐱᕆᓚᐅᖅᓯᒪᒐᒃᑭᑦ ᐃᒃᐸᒃᓴᖅ 

ᒐᕙᒪᒃᑯᑦ ᐊᐱᕆᔪᒪᔭᒃᑲ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔾᔭᔅᓵᑦ 

ᐅᓄᕐᓂᖏᑦ ᓴᖅᑭᑕᐅᑉᐸᑕ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓂᒃ 

ᐃᓱᒫᓘᑎᒋᔭᐅᓇᔭᖅᐹᑦ ᐊᑦᑐᐃᓂᕐᓗᒐᔭᕐᒪᑦ ᑕᐃᖅᓱᒥᖓ 

ᓇᓗᓇᐃᖅᑕᐅᔪᒥᑦ, ᑕᐃᒪᐃᓐᓇᐃᒐᔭᕆᕙᑦᑕᐅ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ ᓴᖅᑭᑕᐅᓐᓂᖅᐸᑕ?. 

ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ)  
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be careful not to comment too much on the 

role of the Assembly to make rules regarding 

its own disclosure of salary.  

 

I do know that when this was originally 

discussed, we did involve Tuttarviit, and we 

wanted to find out what considerations we 

should make according to Inuit 

Qaujimajatuqangit and there were serious 

concerns posed at that time, specifically 

harms that are under the Act under Division 

E when it comes to release of personal 

information. We’re talking about things like 

damage to a relationship between family 

members, financial loss, and those sorts of 

things that are spelled out specifically in the 

legislation as concerns or as harms that are 

possible should personal information be 

released. 

 

I don’t think that the government is opposed 

to additional conversations on this internally, 

but we did take a step back at that point and 

hearing from our experts on Inuit 

Qaujimajatuqangit and decided to hold off 

for the time being. We have released 

information as a response to information and 

privacy requests, but as far as proactive 

disclosure, it was decided not to proceed with 

that at that time. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Next name I have on 

my list: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. A 

question popped up from my line of 

questioning this morning. This is to the 

government, Executive and 

Intergovernmental Affairs. I was asking this 

morning about training for Government of 

Nunavut employees with the Access to 

Information and Protection of Privacy Act in 

my line of questioning this morning. The 

responses that I was getting, it sounded like it 

ᐅᔾᔨᖅᓱᖅᑐᐊᕈᒪᓪᓗᖓ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᒥᔅᓵᓄᑦ 

ᓇᒻᒥᓂᖅ ᓴᖅᑭᑦᑎᔪᒪᓐᓂᕈᑎᒃ ᑮᓇᐅᔾᔭᔅᓵᖏᑕ ᒥᒃᓵᓄᑦ.  

 

 

 

 

ᐄ, ᑕᒪᓐᓇ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓪᓗᒍ ᓴᖅᑭᑦᑎᓂᐊᕐᓂᖅ 

ᐃᓱᒫᓘᑎᒋᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐃᓄᐃᑦ ᖃᔨᐅᒪᔭᑐᖃᖏᑦ 

ᐊᑐᖅᖢᑎᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖅ Division E ᐃᒻᒥᒨᖓᔪᓂᑦ 

ᓴᖅᑭᑦᑎᓂᐊᕈᑦᑕ ᓲᕐᓗ ᐃᓚᒌᑦ 

ᐊᑲᐅᖏᑦᑐᒨᕈᑎᒋᔪᓐᓇᕐᒪᒋᑦ. ᐃᒻᒥᒨᖓᔪᑦ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᑕᐅᓐᓂᖅᐸᑕ.  

 

 

 

 

 

 

 

 

 

 

ᒐᕙᒪᒃᑯᑦ, ᒐᕙᒪᐃᑦ ᐃᓗᐊᓂ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᖓᑦ 

ᑭᓯᐊᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᒥᔅᓵᓄᑦ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᒫᓐᓇ ᑕᐃᒪ 

ᑕᐃᒪᐃᓕᖓᑎᑐᐃᓐᓇᖅᑕᕗᑦ. ᑐᒃᓯᕋᐅᑎᒃᑯᑦ 

ᑐᒃᓯᕌᕆᔭᐅᔪᓐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ 

ᑲᔪᓯᑎᑦᑎᒪᓐᖏᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ 

ᐊᐱᖅᑯᑎᔅᓴᖅᑖᕆᓕᕋᒃᑯᑦ ᐅᓪᓛᖅ ᐊᐱᖅᑯᑎᒋᓚᐅᖅᖢᒍ, 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ ᑐᕌᖅᑎᓐᓂᐊᖅᖢᒍ. ᐅᓪᓛᖅ 

ᐊᐱᖅᑯᑎᖅᑲᐅᒐᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᖔᑕ 

ᑖᔅᓱᒪ ᐱᖁᔭᕐᔪᐊᑉ ᒥᒃᓵᓄᑦ. ᐊᒻᒪ ᑭᐅᔭᐅᓚᐅᕋᒪ  
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was more towards brand-new employees’ 

onboard training, if I understood correctly.  

 

I’m wondering: for your yearly plans, today 

being 4/20, 2024, the start of the new fiscal 

year, do you guys plan ahead for refresher 

courses for existing Government of Nunavut 

employees to ensure they still understand the 

Act? Thank you, Mr. Chairman. 

 

Chairman: Thank you for that question, Mr. 

Simailak. I was thinking the same thing. 

Sometimes the longer term employees are the 

ones that need the most training. Mr. 

Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) It’s a 

great suggestion. We don’t currently plan 

proactively in that. We do offer training at 

the request of departments. For example, we 

gave training to the Department of Human 

Resources, I believe, last year in 2023-24 on 

the topic of access to information and 

protection of privacy. Our office does make 

itself available to do that kind of training.  

 

The last time I was in a similar role to this, I 

actually did a lot of training across Nunavut 

with nursing stations and health clinics on 

refreshers on the privacy side of things. It is 

something that we do and maybe something 

that we need to look at more proactively, but 

you’re right that everyone can benefit from 

more privacy training. (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Seeley. 

 

Mr. Seeley: Thank you, Mr. Chairman. In 

the first round of these questions this 

morning, I think we identified that each of 

the departments manage some of these 

training and development opportunities 

differently to meet their own staff needs.  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓵᒎ ᑭᓯᐊᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒫᑦᑎᐊᖅ 

ᑐᑭᓯᖅᑲᐅᒻᒪᖔᕐᒪ.  

 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᑦ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᓯ 2024-

ᒥ ᒪᑯᐊ ᒫᓐᓇ ᒐᕙᒪᒃᑯᓐᓄ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑲᓐᓂᖃᑦᑕᖅᐹᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ 

ᐱᖁᔭᕐᔪᐊᖅ ᖃᓄᖅ ᑐᑭᖃᓪᓚᕆᒻᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᔅᓱᒥᖓᑦᑕᐅ 

ᐃᓱᒪᖃᓚᐅᕐᒥᔪᖓ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑐᖃᐃᑦ 

ᐃᓕᓐᓂᐊᑎᒃᑲᓐᓂᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

 

 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ ᒫᓐᓇ 

ᐸᕐᓇᐅᓯᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᐃᖅᑲᓇᔭᐃᖅᑎᑐᖃᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᓪᓗᒋᑦ. ᑭᓯᐊᓂᓕ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ 

ᐊᕐᕌᓂ 2023-2024−ᒥ ᐃᓕᓐᓂᐊᖅᑎᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ 

ᐱᖁᔭᕐᔪᐊᑉ ᒥᔅᓵᓄᑦ ᐊᒻᒪᓗ ᐃᒻᒥᒨᖓᔪᑦ ᒥᒃᓵᓄᑦ.  

 

 

 

 

 

 

 

ᐃᓕᓐᓂᐊᑎᑦᑎᕈᓘᔭᖃᑦᑕᖅᓯᒪᔪᖓ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. 

ᐋᓐᓂᐊᕖᑦ, ᐊᒻᒪᓗ ᐃᒻᒥᒨᖓᔪᐃᑦ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᖃᑦᑕᖅᑕᕗᑦ. ᐄ, ᑭᒃᑯᓗᑦᑖᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᖃᑦᑕᖅᐸᑕ ᐱᐅᓇᔭᖅᑐᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓰᓕ. 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 

ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᑎᓪᓗᒋᑦ ᐅᓪᓛᖅ. ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓂᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᑦ 

ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᖅᑐᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓪᓗ 

ᐱᐅᓯᖃᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᒋᑦ.  
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In a couple of circumstances, things like the 

cyber security training that deals with how 

we manage our information electronically, it 

goes out GN-wide, so it’s not just for new 

staff and it goes out along with regular 

reminders GN-wide, reminding everybody of 

where they’re at within their training, and 

then there’s a report card for each department 

issued to each deputy on a monthly basis to 

let them know how their department is 

performing in compliance and completing 

that training. It’s all existing staff as well as 

any onboarded staff. Some of the new 

modules that we are developing are targeted 

at new staff entering the public service 

because, for many of them, this is new.  

 

In addition to the new onboarding on the 

privacy materials that is in its final stages of 

development and the cyber security and our 

departmental onboarding, which is available 

to all staff, we also provide in-year training 

available through seminars and webinars on 

financial management and things like 

procurement year round. Those are offered 

typically as training and development 

opportunities for new staff, but definitely 

where a performance evaluation indicates it, 

it’s built into the annual plan for staff on 

whichever module. It’s an ongoing process in 

our department. Thank you, Mr. Chairman. 

 

Chairman: Thank you. I have no more 

names on my list. I’m going to give Mr. 

Seeley an opportunity to provide government 

closing comments, followed by Mr. Steele. 

Mr. Seeley first. 

 

Mr. Seeley: Thank you very much, Mr. 

Chairman. Thank you, Members, for a very 

engaging discussion over the last couple of 

days regarding the commissioner’s most 

recent report and some new developments in 

relation to privacy and access to information, 

and definitely, some very thought-provoking 

questions and I think some questions and 

ᓲᕐᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᖃᓄᖅ ᖃᕋᓴᐅᔭᐃᑦ 

ᖁᐱᕐᕆᔭᐅᑦᑕᐃᓕᒪᑎᓐᓇᔭᕐᒪᖔᑦᑎᒍᑦ. 

ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂ ᓱᑯᑦᑎᐊᓃᒻᒪᖔᖅ ᑖᒃᑯᓂᖓ 

ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᔪᒍᑦ. ᐊᒻᒪᓗ ᑕᖅᑭᑕᒫᖅ 

ᑕᐃᒪᐃᓘᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ᐃᓛᒃ, ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑐᖃᐃᑦ 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᑦ. ᐃᓚᖏ ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕈᑏᑦ ᓄᑖᓄᑐᐊᖅ ᑐᕌᖓᑎᑕᕗᑦ ᐃᓚᖏᑦ. 

ᐃᒻᒥᒨᖓᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ 

ᐃᓚᖏᑦ ᑐᕌᖓᔪᑦ. ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑕᕗᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ ᓈᓪᓗᒍ. 

ᓄᑖᓄᑦ ᐃᓚᖏᑦ ᑐᕌᖓᓪᓗᑎᑦ. ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐊᒻᒪᖔᖏᑦ ᖃᐅᔨᓴᓕᕌᖓᑦᑎᒃᑯᑦ 

ᐃᓕᓐᓂᐊᑲᓐᓂᕆᐊᖃᖅᑰᔨᑉᐸᑕ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᑎᖁᑎᖃᐅᕈᓐᓃᕋᒪ. ᒥᔅᑕ ᓯᓕ ᒪᑐᓯᓕᕐᓗᒍ ᐊᒻᒪᓗ 

ᒥᔅᑕ ᓰᐅᓪ. ᒥᔅᑕ ᓰᓕ. 

 

 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᐃᒃᓯᕙᐅᑕᖅ 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑏᒃ 

ᐅᖃᐅᓯᖃᑦᑎᐊᖅᑐᐊᓘᓯᒪᒐᑦᑕ ᐅᓪᓘᒃ ᒪᕐᕉᓐᓄᒃ 

ᑲᒥᓯᓇᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᐱᖁᔭᕐᔪᐊᑦ ᐃᓚᖏᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᖅᑎᐊᖅᓯᒪᔪᕐᔪᐊᑦ  
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discussion that will help lead our work in this 

area in the coming months, and hopefully 

years.  

 

We do sincerely appreciate the questions, the 

dialogue, and the support from all the 

officials here and those who are not here, 

leading up to the session. Thank you very 

much for the opportunity.  

 

I would like to thank the commissioner for 

his ongoing work in this area and his work as 

both a referee and a guide in relation to 

privacy and access to information. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you for that. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chairman. I 

would like to thank the government 

witnesses for their thorough preparation and 

their thoughtful answers to all the questions. 

 

I would especially like to thank the Members 

of Committee for your time and attention. 

For me, as an independent officer of the 

House, I report to you. This occasion when I 

appear before you and listen to your concerns 

and answer your questions is very important 

to me, and I especially look forward to 

receiving the Committee’s report where you 

raise questions, ask for additional 

information, and basically summarize your 

recommendations.  

 

The last time I was here, I found the report of 

the Committee tremendously useful. The 

government’s response to the report gave me 

information that I had never had before. I 

think the process works very well and I 

would like to thank you all for your time and 

attention today. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, commissioner and 

witnesses. I know that there were a number 

ᐅᖃᐅᓯᕆᓯᒪᓪᓗᑎᒃᑯᓪᓗ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ 

ᑕᖅᑭᓂᓗ ᐊᒡᒋᖅᑐᓂᒃ ᐊᕐᕌᒍᓂᓪᓗ.  

 

 

 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᓯ ᐊᐱᖅᓱᖃᑦᑕᖅᑲᐅᒐᔅᓯ 

ᐅᖃᓪᓚᖃᑎᒌᒍᓐᓇᖅᓯᖃᐅᒐᑦᑕ ᑕᒡᕙᓃᑦᑐᑦ ᐊᒻᒪᓗ 

ᑕᒡᕙᓃᓐᖏᑦᑑᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᕐᔪᐊᖅ 

ᐱᕕᖃᖅᑎᑕᐅᒐᑦᑕ.  

 

 

ᑲᒥᓯᓇᓗ ᖁᔭᓐᓇᒦᕈᒪᒋᓪᓗᒍ ᐃᒻᒥᒨᖓᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑎᐅᓪ. 

 

 

ᓯᑎᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᑦ. 

ᐅᐸᓗᖓᐃᔭᖅᓯᒪᑦᑎᐊᕐᒪᑕ ᑭᐅᑦᑕᑦᑎᐊᖅᖢᑎᒡᓗ 

ᐊᐱᖅᑯᑎᒋᔭᐅᔪᓄᑦ.  

 

 

 

ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑦ, ᓵᓐᖓᑦᑎᐊᖅᑲᐅᒐᔅᓯ. ᐃᒻᒥᒃᑰᖅᖢᖓ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓪᓗᖓ ᐃᓕᒃᓯᓐᓄᑦ 

ᐅᓂᒃᑳᖃᑦᑕᖅᑐᖓ ᓵᔅᓯᓐᓃᓕᕌᖓᒪ ᐃᓱᒫᓘᑎᒋᔭᑎᓪᓗ 

ᓈᓚᒃᖢᒋᑦ ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒋᖃᑦᑕᖅᓯᒪᔭᑎᑦ.  

ᓂᕈᐊᑉᐳᖓ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᕆᓛᖅᑕᖏᓐᓂ 

ᐊᐱᖅᑯᑎᒋᔭᐅᔪᓪᓗ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐊᕆᓂᐊᖅᑕᓯ.  

 

 

 

 

 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖏᑦ ᑭᖑᓪᓕᕐᒥ 

ᑕᒫᓃᖅᑲᐅᑎᓪᓗᖓ ᐊᒃᓱᐊᓗᒃ ᑐᓴᕈᒥᓇᓚᐅᕐᒪᑕ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᓯᒪᓚᐅᓐᖏᓐᓇᒪ ᑕᒪᓐᓇ 

ᐱᕙᓪᓕᐊᔾᔪᓯᖓ ᐃᖏᕐᕋᑦᑎᐊᕐᒪᑦ 

ᖁᔭᓐᓇᒦᕐᔪᐊᒻᒪᕇᐊᓗᒃ ᐅᓪᓗᒥ ᓵᓐᖓᔭᐅᑦᑎᐊᖅᑲᐅᒐᒪ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᐃᖁᔭᐅᓯᒪᔪᖅ ᑲᒥᓴᓄ 

ᖁᔭᓐᓇᒦᖅᖢᒋᑦ. ᐃᓛᒃ,  
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of commitments that were made during the 

proceedings and I’ll ask Executive and 

Intergovernmental Affairs to coordinate and 

send a response to those commitments 

through myself as the Chair.  

 

For future reference, we will be doing this 

again this fall, dealing with Public Accounts 

and, hopefully, the Languages Commissioner 

with her annual report. As well, I will look 

forward to further hearings along this nature 

and, absolutely, Mr. Steele has already 

provided his next annual report, so I do look 

forward to next year’s hearing on that. 

 

With that, we will be following up with the 

Representative for Children and Youth 

starting Monday morning at 9 a.m.  

 

I appreciate everyone’s participation, 

especially the interpreters that helped me 

very much throughout my job as chairing 

this. I think it’s a very important recognition 

for the staff that are with me and obviously 

for the staff behind the scenes that provide a 

lot of the work preparing us and witnesses 

for this type of a hearing I would like to 

thank everyone’s participation.  

 

I look forward to Monday morning. Thank 

you. 

 

>>Committee adjourned at 14:25 

 

ᖃᓄᐃᓘᕈᓘᔭᕐᓂᐊᖅᑲᐅᒻᒪᑦ, ᑕᐃᒃᑯᐊ 

ᐃᒪᐃᓘᕐᓂᐊᕐᓂᕋᖅᑲᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᐊᑏ 

ᑕᐃᒃᑯᐊ ᓂᕆᐅᒋᕙᒃᑲ ᐊᖅᑯᑎᒋᔭᐅᓂᐊᕋᒪ 

ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓗᓂᖓ.  

 

 

 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᕆᔭᐅᔪᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᓐᓄᑦ ᐊᒻᒪ ᓂᕆᐅᑉᐳᖓ 

ᓈᓚᓐᓂᖃᒃᑲᓐᓂᓛᕋᑦᑕ ᓯᕗᓂᒃᓴᑎᓐᓂ. ᒥᔅᑕ ᓯᑎᐅᓪ 

ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᓐᓂ 

ᖃᐃᑦᑎᓯᒪᓕᕇᕐᒪᑦ ᐊᕐᕌᒍᑦ ᑕᐃᒪᐃᓘᒃᑲᓐᓂᓛᖅᐳᒍᑦ.  

 

 

 

 

ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᓇᒡᒐᔾᔭᒥ 9−ᒥ ᐅᓪᓛᒃᑯᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ ᓵᔅᓯᓐᓃᓐᓂᐊᕐᒪᑕ.  

 

 

 

ᐊᒻᒪᓗ ᑐᓵᔩᑦ ᐱᓗᐊᕐᓗᒋᑦ ᐊᖅᑯᑎᓪᓚᕆᐊᓗᒋᖃᑦᑕᕋᒃᑭᑦ 

ᐃᓕᓴᕆᑦᑎᐊᖅᖢᒋᓪᓗ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ 

ᑕᒫᓃᑦᑐᑦ. ᒪᑯᐊᓗ ᓴᖅᑭᔮᓐᖏᑲᓗᐊᖅᖢᑎᒃ 

ᐱᓕᕆᖃᑦᑕᖅᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐋᖅᑭᒃᓱᐃᔨᐅᖃᑦᑕᖅᑐᑦ, 

ᖁᔭᓐᓇᒦᕐᔪᐊᕌᓗᒃ.  

 

 

 

 

ᓇᒡᒐᔾᔭᒥ ᐅᓪᓛᒃᑯᑦ ᑕᑯᓛᖅᐸᔅᓯ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 14:25ᒥ 

 

 

 

 

 

 


