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ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᔭᐃᓐ ᐸᐃᑦᔅ, ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ 

ᐅᓕᕕᐊ ᐹᑯ, ᐊᐅᓚᑦᑎᔨ ᐃᒻᒥᒃᑰᖅᑐᑦ 

ᑭᒡᒐᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᔨᑦᑎᕈᑎᖏᓐᓂᒃ 

ᔭᓂᕗ ᐱᐊᕆ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᔾᔪᑎᓄᑦ 

ᓵᓚᑦ ᐳᐊᒡ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖏᓐᓄᑦ 

ᑯᕆᔅᑏᓐ ᐃᐊᓪᓯᕗᐊᑦ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᕆᔭᐅᖃᑕᐅᔪᖅ  

ᔮᓇᑕᓐ ᐃᐊᓪᓯᕗᐊᑦ, ᐃᓄᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ 
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>>Committee commenced at 9:00 

 

Chairman (Mr. Hickes): Good morning, 

everybody. I would like to start proceedings on 

the Standing Committee on Oversight of 

Government Operations and Public Accounts 

regarding the televised hearing on the 2020-21, 

2021-22, and 2022-23 annual reports for the 

Nunavut Representative for Children and 

Youth.  

 

Before we get started, I would like to ask Ms. 

Quassa to lead us in prayer, please.  

 

>>Prayer  

 

Chairman (interpretation): Thank you. 

(interpretation ends) Good morning. I am 

pleased to begin by welcoming everyone to this 

meeting of the Legislative Assembly's Standing 

Committee on Oversight of Government 

Operations and Public Accounts. We have 

convened today on the occasion of the Standing 

Committee's televised hearing on the 2020-21, 

2021-22, and 2022-23 annual reports of 

Nunavut’s Representative for Children and 

Youth. 

 

I would first like to introduce my Standing 

Committee colleagues:   

 

ᑭᒻ ᕚᔅᑐ, ᐊᐅᓚᑦᑎᔨ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᑭᒃᑯᓕᒫᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐅᓖᐱᑲ Hᐊᐃᓐᓄ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᐊ 

ᒪᐃᒐᓐ Hᐊᓐᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᐊ 

ᓵᓐᑎ ᖃᐅᓐᓇᖅ, ᐃᓄᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᕆᔭᐅᖃᑕᐅᔪᖅ 

ᑕᐃᕕᑎ ᓛᓴᓐ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ 

ᐃᑲᔪᖅᑎᖓ 

ᕕᒃᑐᐊᕆᔭ ᒫᑎᓴᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᐃᓅᓯᕗᒃᑯᓐᓄᑦ 

ᑰᓪᐱ ᐆᑖᓄᓪ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᓱᕈᓰᑦ ᐃᓚᒌᑦᑐᓪᓗ 

ᐱᔨᑦᑎᕈᑎᖏᓐᓄᑦ 

ᑏᓐ ᕕᐊᓪᔅ, ᑯᐊᐳᕇᓴᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 

ᐊᖓᔪᖅᑳᖓ, ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 9:00ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ ᐃᓘᓐᓇᓯ. 

ᐱᒋᐊᕈᒪᔪᖓ ᑲᔪᓯᓂᕐᒥᑦ ᐅᑕᖅᑭᕙᒃᑐᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᓇᐅᑦᑎᖅᓱᖅᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᕆᔭᖏᓐᓄᑦ 

ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᖕᓂᐅᓚᐅᖅᑐᑦ 2020-21, 2021-22, 

ᐊᒻᒪ 2022-23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᑦ ᓄᓇᕗᒻᒥ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. 

ᐱᒋᐊᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᐊᐱᕆᔪᒪᓪᓗᒍ ᒥᔅ ᖁᐊᓴ 

ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᖁᓪᓗᒍ.  

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. ᖁᕕᐊᓱᒃᑐᖓ 

ᑕᒪᑐᒧᖓ ᑲᑎᒪᓂᕐᒧᑦ ᑐᓐᖓᓱᒃᑎᑦᑎᔪᓐᓇᕋᒪ 

ᑲᑎᒪᓂᐊᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖏᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᓪᓗ 

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ. 
 

ᐅᓪᓗᒥ ᑲᑎᒪᔾᔪᑎᖃᓯᒋᐊᖅᑐᒍᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᖕᓂᖃᖅᑎᓪᓗᒋᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 2020-21, 2021-

22 ᐊᒻᒪ 2022-23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᑎᑎᕋᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐅᔨᐅᑉ. 

 

ᓯᕗᓪᓕᕐᒥᒃ ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒃᑲ ᑭᒃᑰᖕᒪᖔᖏᑦ 

ᓇᓗᓇᐃᑲᐃᓐᓇᕈᒪᔭᒃᑲ: 
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 Alexander Sammurtok, Co-Chair of the 

Standing Committee and Member for 

Rankin Inlet North-Chesterfield Inlet; 

 Bobby Anavilok, Member for Kugluktuk; 

 Janet Brewster, Member for Iqaluit-Sinaa; 

 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

 Joanna Quassa, Member for Aggu; 

 Joseph Quqqiaq, Member for Netsilik; 

 Joe Savikataaq, Member for Arviat South; 

and 

 Craig Simailak, Member for Baker Lake. 

 

Nunavut’s Representative for Children and 

Youth is appointed on the recommendation of 

the Legislative Assembly. Ms. Bate’s term of 

office began on June 6, 2019. 

 

As an independent officer of the House, the 

Representative for Children and Youth is 

required by law to prepare and submit an 

annual report to the Legislative Assembly.  

 

The 2020-21 Annual Report of the 

Representative for Children and Youth was 

tabled in the Legislative Assembly on 

November 19, 2021. The 2021-22 annual report 

was tabled on October 26, 2022. The 2022-23 

annual report was tabled on October 19, 2023.  

 

The Representative for Children and Youth’s 

2024-27 business plan was tabled in the 

Legislative Assembly on February 27, 2024. 

 
This week’s televised hearing provides an 

opportunity for the representative’s 

observations and recommendations to be 

discussed in a public forum. 

 

Officials from the departments of Family 

Services, Health, Education, and Finance are 

also appearing at this televised hearing and I 

will shortly be inviting government witnesses 

to make their opening statements to the 

Standing Committee.  

 ᐋᓚᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᓂ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ 

ᑲᖏᖅᖠᓂᐅᑉ ᐅᐊᓐᓇᖓᓄᑦ ᐊᒻᒪᓗ ᐃᓪᓗᓕᒑᕐᔪᒻᒧᑦ; 

 ᐹᐱ ᐊᓇᕕᓗᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᖁᕐᓗᑦᑑᒧᑦ; 

 ᔮᓇᑦ ᕗᕉᔅᑐ, ᒪᓕᒐᓕᐅᖅᑎ ᐃᖃᓗᐃᑦ ᓯᓈᒧᑦ; 

 ᐋᑕᒻ ᐋᕆᐊᒃ ᓚᐃᑦᔅᑑᓐ, ᒪᓕᒐᓕᐅᖅᑎ ᐃᖃᓗᐃᑦ-

ᒪᓂᕋᔮᒃᒧᑦ; 

 ᔪᐊᓇ ᖁᐊᓴ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᒡᒍᒧᑦ; 

 ᔫᓯᑉ ᖂᑭᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᓇᑦᓯᓕᒻᒧᑦ; 

 ᔫ ᓴᕕᑲᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᕐᕕᐊᑦ ᓂᒋᖓᓄᑦ; 

ᐊᒻᒪᓗ 

 ᑯᕋᐃᒡ ᓯᒪᐃᓚᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ. 
 

ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ, 

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐊᑐᓕᖁᔭᖏᑦ ᒪᓕᒃᑕᐅᓪᓗᑎᒃ, 

ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ. ᒥᔅ ᐸᐃᑦᔅ ᑎᑎᕋᕐᕕᖕᒥ 

ᐱᒋᐊᓚᐅᖅᑐᖅ ᔫᓂ 6, 2019-ᒥᑦ. 

 

ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔨᐅᓪᓗᓂ ᑲᑎᒪᕐᔪᐊᕕᒻᒥ, ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ ᒪᓕᒐᖅᑎᒍᑦ 

ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᑐᓂᓯᖃᑦᑕᕐᓗᓂᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ. 

 

2020-21 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓄᕕᐱᕆ 19, 2021-ᒥ. 2021-22 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ ᐅᑐᐱᕆ 

26, 2022-ᒥ. 2022-23-ᒥ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ 

ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ ᐅᑐᐱᕆ 19, 2023-ᒥ.  

 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2024-27-ᒧᑦ 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᖏᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᕕᕗᐊᕆ 27, 2024-ᒥ. 

 

ᑕᒪᑐᒪᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ ᑕᓚᕖᓴᒃᑰᖅᑎᓪᓗᑕ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐅᔾᔨᕆᓯᓂᒪᔭᖏᓐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐊᕕᓂᖏᓐᓂᒡᓗ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓂᐊᖅᑐᖅ 

ᑕᖅᑲᐅᖓ ᓈᓚᒃᑕᐅᓗᓂ. 

 

ᓵᔅᓯᓐᓃᖃᑕᐅᓂᐊᕐᒥᔪᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 

ᐱᓕᕆᕕᖏᓐᓂᓐᖔᖅᑐᑦ ᐊᒻᒪ ᒐᕙᒪᒃᑯᓐᓂᓐᖔᖅᑐᓂᒃ 

ᖃᐃᖁᔨᖃᑦᑕᕐᓂᐊᕐᒥᔪᖓ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᖕᓂᒃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑲᑎᒪᔨᕋᓛᓄᑦ. 
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I would like to conclude by addressing some 

housekeeping matters.  

 

I ask all Members and witnesses to ensure that 

their cellphones and other electronic devices do 

not disrupt these proceedings.  

 

In order to assist our interpreters and technical 

staff, I ask that all Members and witnesses go 

through the Chair before speaking.  

 

I also ask that all Members and witnesses 

refrain from the use of acronyms during these 

proceedings. 

 

Members of the Standing Committee have been 

provided with a number of documents for their 

ease of reference during this televised hearing. 

For the benefit of our witnesses and 

interpreters, I ask Members to be precise when 

quoting from or making reference to specific 

documents. 

 

This hearing is being televised live across 

Nunavut on community cable stations and the 

direct-to-home satellite services of both the 

Bell and Shaw networks. It is also being live-

streamed on the Legislative Assembly’s 

website. Transcripts of the televised hearing 

will be posted on the Legislative Assembly’s 

website at a later date. 

 

Under Rule 91(5) of the Rules of the Legislative 

Assembly of Nunavut, the government is 

required to table a formal written response to 

reports of Standing Committees within 120 

days of their presentation, and I anticipate that 

we will be presenting our report on this 

televised hearing at the upcoming fall sitting of 

the House. 

 

I will now invite the Representative for 

Children and Youth to make her opening 

statement. Ms. Bates. 

 

ᒫᓐᓇ ᐃᓱᓕᒍᒪᓕᖅᑐᖓ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᓗᖓ. ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ ᖃᐅᔨᓴᕆᒃᓯ ᐅᖄᓚᐅᑎᓯ 

ᐊᓯᖏᓪᓗ ᓂᓪᓕᓲᑦ ᖃᒥᓐᖓᒐᓗᐊᕐᒪᖔᑕ ᐅᕙᓂ 

ᑲᑎᒪᔪᓂᑦ ᐸᕝᕕᓴᐃᓂᐊᖏᒻᒪᑕ. ᐃᑲᔪᕋᓱᓪᓗᒋᑦᑕᐅᖅ 

ᑐᓵᔨᕗᑦ ᐊᒻᒪᓗ ᑐᓴᖅᓴᐅᑎᑦᑎᔨᕗᑦ ᑕᑯᒃᓴᐅᑎᑦᑎᔨᕗᓪᓗ, 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ 

ᐊᖅᑯᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᐅᔪᒥᑦ 

ᐅᖃᕆᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ ᐊᑐᖅᑕᐃᓕᒪᒐᓱᖃᑦᑕᓂᐊᖅᑯᑦ 

ᓇᐃᓈᖅᓯᒪᔪᓂᑦ ᐅᖃᐅᓰᑦ ᐃᓚᐃᓐᓇᖏᓐᓂᑦ. 

 

ᑲᑎᒪᔩᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᓂ ᐱᑎᑕᐅᓯᒪᒻᒪᑕ ᐊᒥᓱᑲᓪᓚᓐᓂᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑕᑯᒋᐊᕋᒃᓴᖃᖁᔭᐅᓪᓗᑎᒃ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᓕᖅᑲᑕ. ᑐᑭᓯᓇᑦᑎᐊᖃᑦᑕᓂᓕᐊᕐᒪᑕ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓄᑦ ᑐᓵᔨᓄᓪᓗ, ᑲᑎᒪᔩᑦ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᑦᑕᓂᐊᖅᑯᑦ ᓇᓕᐊᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᑦ 

ᐅᖃᓕᒫᕐᓂᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒪᖔᑕ.  

 

ᐅᓇ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖅ ᑕᓚᕖᓴᒃᑯᑦ 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᕗᖅ ᓄᓇᕗᓕᒫᒥ ᓄᓇᓕᓐᓂ 

ᑲᓱᖅᓯᒪᔪᓂᑦ ᑕᓚᕖᓴᓕᓐᓂ ᐊᒻᒪᓗ ᐊᖏᕐᕋᒥ 

ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᑕᓚᕖᓴᓕᓐᓄᑦ ᑕᒪᒃᑮᓐᓂ 

ᕕᐊᓪᑯᓐᓂ ᐊᒻᒪᓗ ᓵᒃᑯᓐᓂ. ᑕᕝᕙᑦᑕᐅᑎᒋ 

ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᒍᑦ 

ᑕᑯᒃᓴᐅᒻᒥᔪᑦ. ᓇᕿᑦᑕᖅᑕᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᒥᓂᐅᔪᑦ 

ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᑎᓪᓗᒋᑦ ᓴᖅᑭᖅᑕᐅᓛᕐᒥᔪᑦ 

ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ 

ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ. 

 

ᐊᑖᒍᑦ ᒪᓕᒐᐅᑉ 91(5) ᒪᓕᒐᖏᓐᓂ ᒪᓕᒐᓕᐅᖅᕕᖓᑕ 

ᓄᓇᕗᑦ, ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ 

ᓴᖅᑭᖅᓯᔭᕆᐊᖃᖅᑐᑦ ᑎᑎᖅᑲᖅᑎᒍᑦ 

ᑭᐅᔾᔪᑎᓪᓗᐊᑕᖓᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ 

ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᐃᓗᐊᓕ 120 ᐅᓪᓗᐃᑦ 

ᐅᓂᒃᑳᖑᓚᐅᖅᑎᓪᓗᒋᑦ ᐱᒋᐊᖅᓯᒪᔪᓂᑦ, ᑕᐃᒫᓪᓗ 

ᓂᕆᐅᑉᐳᖓ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᑎᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᐆᒥᖓ ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥᑦ 

ᓴᖅᑭᖅᓯᓛᖅᑐᒋᓪᓗᖓ ᐅᑭᐊᒃᓵᒃᑯᑦ 

ᐃᒃᓯᕙᓂᕆᓛᖅᑕᖓᓂ ᑲᑎᒪᕐᔪᐊᕐᕕᐅᑉ. 

 

ᒫᓐᓇᓕ ᐱᒋᐊᖁᓕᖅᑲᕋ ᓱᕈᒥᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨ ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᖁᓕᖅᑐᒍ. 

ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐅᓪᓛᒃᑯᓪᓗ. 

ᐅᓪᓗᒥ ᐱᖃᑎᒋᔮᒃᑲ, ᑭᒻ ᕚᔅᑐ ᐊᐅᓚᑦᑎᔨ 

ᑐᓴᐅᒪᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᓪᓗ 
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 Ms. Bates: Thank you, Mr. Chairman, and 

good morning. Joining me today are Kim 

Foster, Manager of Communications and Public 

Awareness and the Acting Director of Child 

and Youth Advocacy Services for the ‘22-23 

fiscal year; and Olivia Barker, the Acting 

Manager of Individual Advocacy Services. I 

would also like to acknowledge the officials 

from the four main child- and youth-serving 

departments which our office works with on a 

regular basis: the Department of Education, the 

Department of Family Services, the Department 

of Health, and the Department of Justice. I am 

pleased that the Standing Committee again 

requested your presence and participation in 

today’s proceedings. Welcome.  

 

As you all know, the Representative for 

Children and Youth’s office is an independent 

office of the Legislative Assembly of Nunavut. 

It is our responsibility to make sure that the 

services provided by the Government of 

Nunavut are ethical, equitable, and consistent 

for children, youth, and their families. 

 

Before I go any further, the staff at the 

Representative for Children and Youth’s Office 

and I would like to acknowledge the many, 

many people that work tirelessly every day to 

provide the services we all rely on and do so 

with the best interests of all Nunavummiut in mind. 

We see you and we thank you. 

 

However, as is the role of an independent 

office, what is brought to our attention are the 

complaints, the problems, and the gaps. We 

bring these concerns to your attention so that 

we can work together to improve services and 

this is what we are all here to discuss today. 

 

Three years ago, I appeared before the Standing 

Committee, having just completed my first year 

in this role. Today, I appear before you nearing 

the conclusion of a five-year term. It has been 

an honour and privilege to serve as the 

representative. It has also been a true pleasure 

to serve alongside the deeply committed staff at 

ᐅᔾᔨᕈᓱᒃᑎᑦᑎᔨᒋᔭᐅᔪᖅ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᑲᐃᓐᓇᖅᑐᖅ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᐅᓪᓗᓂ 

ᐱᔨᑦᑎᕋᐅᑎᓄᑦ 22-23 ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᒧᑦ, 

ᐅᓕᕕᐊ ᐹᕐᑲ, ᐊᐅᓚᑦᑎᔨᐅᑲᐃᓐᓇᖅᑐᖅ ᐃᓛᒃᑰᖅᖢᓂ 

ᑭᒡᒐᖅᑐᐃᔨᐅᔪᖅ ᐱᔨᑦᑎᕋᖅᑎᐅᓪᓗᓂᓗ. 

ᓇᓗᓇᐃᖅᓯᔪᒪᒋᕗᖓᑦᑕᐅᖅ ᐱᓕᕆᔨᓪᓚᕆᖕᓂᒃ ᑎᓴᒪᓂᑦ 

ᐱᓪᓗᐊᑕᕐᓂᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔨᑦᑎᕋᕐᕕᖕᓄᑦ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᓄᑦ, ᑎᑎᕋᕐᕕᑦᑕ 

ᐱᓕᕆᕝᕕᒋᒐᔪᒃᐸᒃᑕᖏᑦ ᖃᖓᓐᖑᕌᖓᑦ: 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. 

ᐅᐱᒍᓱᒃᐳᖓ ᑲᑎᒪᔨᕋᓛᑦ ᐃᓕᖕᓂᒃ 

ᐅᐸᒍᑎᓯᒪᖁᔨᓚᐅᕐᒪᑕ ᐅᓪᓗᒥᓗ ᑲᑎᒪᖃᑕᐅᖁᔨᓚᐅᕐᒪᑕ. 

ᑐᓐᖓᓱᒋᑦ.  

 

ᖃᐅᔨᒪᔭᐃᓐᓇᕆᔭᓯ, ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᑦ ᐃᓛᒃᑰᖅᖢᓂ 

ᑎᑎᕋᕐᕕᒋᔭᐅᕗᖅ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓄᓇᕗᒻᒥ. 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᑲᒪᒋᔭᒃᓴᖃᖅᐳᒍᑦ 

ᖃᐅᔨᒪᓇᓱᒋᐊᖃᖅᖢᑎᒍᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ ᐊᒻᒪ 

ᐃᑲᔪᖅᓱᐃᔾᔪᑎᑦ ᒪᓂᒻᒪᒃᑕᐅᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐋᖅᑭᐅᒪᑦᑎᐊᕐᓗᑎᒃ, ᓈᒻᒪᒡᓗᑎᒃ, ᐊᓯᔾᔨᖅᑕᓐᖏᖦᖢᑎᒃ 

ᒪᒃᑯᒃᑐᓕᒫᑦᑎᐊᓄᓪᓗ ᓄᓇᕗᒥᐅᓄᑦ, ᐃᓚᖏᓐᓄᓪᓗ. 

 

ᐅᖃᓪᓚᓗᐊᓚᐅᓐᖏᓐᓂᓐᓂ, ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᑦ ᐅᕙᖓᓗ 

ᖁᔭᓕᔪᒪᑦᑎᐊᕋᑦᑕ ᐊᒥᓱᒻᒪᕆᐊᓗᖕᓂᒃ ᐃᓄᖕᓂᒃ 

ᕿᓄᐃᓵᖅᖢᑎᒃ ᐱᓕᕆᓲᓄᑦ ᐱᔨᑦᑎᕋᕈᒪᓪᓗᑎᒃ 

ᑕᑎᒋᔭᑦᑎᓐᓂ ᐱᔨᑦᑎᕋᑦᑎᐊᓲᖑᓪᓗᑎᒡᓗ ᓄᓇᕗᒥᐅᑦ 

ᐱᓕᕆᐊᒃᑯᒥᒋᔭᖏᑦ ᐃᓱᒪᒥᐅᑕᕆᓪᓗᒋᑦ. ᑕᑯᕙᑦᑎᒋᑦ. 

ᐊᒻᒪ ᖁᔭᒋᕙᑦᑎᒋᑦ. 

 

ᑭᓯᐊᓂ, ᐱᓕᕆᐊᒃᓴᕆᔭᐅᓪᓗᓂ ᐃᓛᒃᑰᖅᑐᒧᑦ ᐱᓕᕆᔨᒧᑦ, 

ᓴᖅᑭᑕᐅᕙᓪᓕᐊᕙᒃᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐅᓐᓂᕐᓗᒍᑕᐅᔪᑦ, 

ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ, ᐱᑕᖃᓐᖏᓐᓂᐅᔪᓪᓗ. ᑖᒃᑯᐊ 

ᐃᓱᒫᓗᑕᐅᔪᑦ ᐃᓕᔅᓯᓐᓄᐊᖃᑦᑕᖅᐸᕗᑦ 

ᐱᓕᕆᖃᑎᒌᒍᓐᓇᕐᓂᑦᑎᓐᓂᑦ ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒋᑦ 

ᐱᔨᑦᑎᕋᐅᑏᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᐅᐸᒍᑎᓯᒪᔪᐃᓐᓇᐅᓪᓗᑕᓗ ᐅᖃᐅᓯᕆᔪᒪᓪᓗᑎᒍ ᐅᓪᓗᒥ. 

 

ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᐊᓂᒍᖅᑐᑦ, ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᕙᒃᑲ, ᐊᓂᒍᐃᓵᑦᑎᐊᕋᒪ ᓯᕗᓪᓕᖅᐹᒥ 

ᐊᕐᕌᒍᒥ ᑕᒪᑐᒧᖓ. ᐅᓪᓗᒥ, ᓵᔅᓯᓐᓄᐊᖅᐳᖓ 

ᐃᓱᓕᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 

ᑲᑎᒪᔨᐅᓂᖅ. ᐅᐱᓐᓇᑦᑎᐊᓵᖅᐳᖅ 

ᐊᓕᐊᓇᐃᑦᑎᐊᓵᖅᖢᓂᓗ ᐱᔨᑦᑎᕋᖅᑎᐅᒋᐊᒃᓴᖅ 

ᑭᒡᒐᖅᑐᖅᑎᐅᓪᓗᓂ. ᖁᕕᐊᓱᓪᓚᕆᒃᑭᕗᒍᑦᑕᐅᖅ 

ᐱᔨᑦᑎᕋᕆᐊᒃᓴᖅ ᐱᓕᕆᓪᓚᕆᒍᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
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my office who conduct themselves with 

integrity, compassion, and an unwavering 

vision for a better future. 

 

I would like to begin by highlighting some of 

the work completed by our office for the ‘21-22 

and ‘22-23 fiscal years. 

 

Last year, the review of the Representative for 

Children and Youth Act commenced. We 

provided a formal written submission to the 

Management and Services Board outlining 

proposed amendments that I also spoke to 

during an appearance before the board. At that 

time, it was requested that we consult with the 

affected departments. On February 1, 2023, 

letters were sent to the Department of 

Education, the Department of Family Services, 

the Department of Health, the Department of 

Justice, and Nunavut Arctic College requesting 

feedback on the proposed amendments. The 

Department of Health was the only department 

that responded. 

 

While we are still waiting to hear back from the 

Management and Services Board about several 

of our proposed amendments to the 

Representative for Children and Youth Act, we 

were notified by the Commissioner of Nunavut 

that as per proposed amendment No. 2, the 

Reviews of Critical Injuries and Deaths 

program, would be operational as of April 1, 

[2024.]  

 

Much foundational work has been done in 

preparation for this program to come into force. 

While we have continued to record reports of 

critical injuries and deaths in our database, our 

focus for the ‘21-22 and ‘22-23 fiscal years was 

on finalizing this section of our policy and 

procedure manual.  

 

I look forward to sharing more about the work 

and learnings of this program as we are 

currently conducting our first critical injury 

review.  

ᑎᑎᕋᕐᕕᓐᓂ ᑖᒃᑯᐊᓗ ᓇᖕᒥᓂᖅ ᐱᓕᕆᐊᖃᖅᐸᒃᖢᑎᒃ 

ᓱᓕᑦᑎᐊᕐᓂᕐᒥᒃ, ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᕐᒥᒃ, 

ᑕᐅᑐᖅᑰᖅᑕᐅᔪᒥᒃ ᐱᐅᓂᖅᓴᒧᑦ ᓯᕗᓂᒃᓴᒧᑦ. 

 

ᐱᒋᐊᕈᑎᖃᕈᒪᕗᖓ ᓇᓗᓇᐃᖅᓯᓗᖓ ᐃᓚᖏᓐᓂᒃ 

ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 21-22 ᐊᒻᒪ 22-23 

ᑮᓇᐅᔭᓕᕆᓐᓇᒥ ᐊᕐᕌᒍᓂ. 

 

ᐊᕐᕌᓂ, ᕿᒥᕐᕈᔭᐅᓂᖓ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᐱᖁᔭᖅ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᕗᖅ. 

ᐱᐊᓂᒃᑕᐅᑎᓪᓗᒍ, ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓂᓯᓚᐅᖅᐳᒍᑦ 

ᐊᐅᓚᑦᑎᔨᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓄᓪᓗ ᑲᑎᒪᔨᓄᑦ 

ᓇᓗᓇᐃᖅᓯᓪᓗᑕ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᒃ ᑲᑎᒪᔨᓄᑦ ᓵᖓᓃᑎᓪᓗᖓ. 

ᑕᐃᔅᓱᒪᓂ, ᐊᐱᕆᔭᐅᓚᐅᖅᓯᒪᕗᒍᑦ 

ᐅᖃᖃᑎᖃᖁᔭᐅᓪᓗᑕ ᐊᒃᑐᖅᑕᐅᔪᓄᑦ ᐱᓕᕆᕝᕕᖕᓄᑦ. 

ᕕᕗᐊᕆ 1, 2023-ᒥ, ᑎᑎᖅᑲᐃᑦ ᓇᒃᓯᐅᔾᔭᐅᓚᐅᖅᐳᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒧᑦ ᑭᐅᔭᐅᔪᒪᓪᓗᑎᒃ 

ᐋᖅᑭᒋᐊᖅᑕᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᔪᑐᐊᖑᓚᐅᖅᑐᑦ. 

 

ᓱᓕ ᐅᑕᖅᑭᑎᓪᓗᑕ ᑐᓴᒃᑲᓐᓂᕆᐊᒃᓴᖅ ᐊᐅᓚᑦᑎᔨᑦ 

ᐱᔨᑦᑎᕋᖅᑎᓪᓗ ᑲᑎᒪᔨᖏᓐᓂᑦ ᐊᒥᓱᒐᓚᖕᓂᑦ 

ᐋᖅᑭᒋᐊᕆᔪᒪᔭᑦᑎᓐᓂᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᖅᑎᐅᑉ ᐱᖁᔭᖓᓂᑦ, ᑐᓴᖅᑎᑕᐅᓚᐅᖅᑐᒍᑦ 

ᑲᒥᓯᓇᒧᑦ ᓄᓇᕗᒻᒥᑦ ᒪᓕᒃᖢᑎᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒪᔪᒥᑦ 

#2, ᕿᒥᕐᕈᔭᐅᓂᖏᑦ ᐱᕐᕈᓗᐊᕿᓂᕐᒧᑦ ᑐᖁᔪᓄᓪᓗ 

ᐱᓕᕆᐊᑦ, ᐊᐅᓚᓕᓛᕐᒪᑕ ᐊᐃᕆᓕ 1, 2024-ᒥ. 

 

ᑐᓐᖓᕕᖃᑦᑎᐊᓕᖅᑐᑦ ᐱᕙᒌᔭᕋᓱᒃᐸᓪᓕᐊᓪᓗᑎᒃ 

ᑖᔅᓱᒧᖓ ᐱᓕᕆᐊᒧᑦ ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒍ. 

ᑎᑎᕋᖅᐸᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᑕ ᐅᓂᒃᑲᐅᓯᕐᓂᒃ 

ᐃᓕᓐᖓᒃᑐᒻᒪᕆᖕᓂᒃ ᑐᖁᔪᓂᒡᓗ ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᑎᑎᕋᖅᓯᕙᓪᓕᐊᕙᒃᑎᓪᓗᑕ, ᑲᒪᒋᔭᖃᖅᐳᒍᑦ 21-22-ᒧᑦ 

22-23-ᒧᓪᓗ ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᒋᔭᐅᔪᓄᑦ 

ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᓕᐅᕐᓂᕐᒥᒃ ᑖᔅᓱᒥᖓ 

ᑎᑎᕋᖅᓯᒪᓂᖓᓂᒃ ᐊᑐᐊᒐᑦᑎᓐᓂ 

ᑲᔪᓯᐊᔾᔪᑕᐅᕙᒃᑐᓄᓪᓗ ᐅᖃᓕᒫᒐᑦᑎᓐᓂ.  

 

ᓂᕆᐅᒃᐳᖓ ᑐᓴᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᒃᓴᖅ ᐱᓕᕆᐊᖑᔪᓂᑦ 

ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᐆᒥᖓ ᐱᓕᕆᐊᒥᑦ ᒫᓐᓇ 

ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ ᓯᕗᓪᓕᖅᐹᒥᑦ ᐃᓕᓐᖓᖃᑦᑕᖅᓯᒪᔪᑦ 

ᕿᒥᕐᕈᑎᓪᓗᑎᒍᑦ.  
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Communications and Public Awareness 

program 

 

Over the years, our Communications and 

Public Awareness program has prioritized the 

creation of child-rights based resources for 

students. In partnership with Inhabit Education, 

to date we have created three books and 

extension activities for the Department of 

Education’s balanced literacy program; 

Mosesie Speaks Up, Annie and Uqi Play Out, 

and The Red Slushie. In partnership with 

Taqqut Productions, we have created six child 

rights video segments highlighting the right to 

culture, the right to family, the right to safety, 

the right to education, the right to play, and the 

right to healthcare. All of which have aired in 

Inuktitut and English on Anaana’s Tent, an 

educational television program set in the 

Arctic, for children from two to five years of 

age. In ‘22-23, in partnership with Inhabit 

Education, we initiated the creation of a 

teaching guide for kindergarten to grade four 

using these child-rights based resources and 

activities created by our office staff. Once 

completed, this teaching guide will be available 

in all four languages of Nunavut. We are 

excited for this work to be finalized as it will be 

the first of its kind in Canada created by a child 

rights advocacy office. 

 

In September 2022, we resumed community 

engagement visits after COVID-19 travel 

restrictions and precautions were lifted. During 

these visits, we offered our revised Raise Your 

Voice: Self-Advocacy Workshop to 

approximately 100 young Nunavummiut in 

Cambridge Bay, Pond Inlet, and Resolute Bay. 

 

Individual Advocacy program 

 

When departments’ services are not ethical, 

equitable, or consistent, or when someone is 

unable to receive a service, it can be brought to 

our office’s attention for review. Our staff get 

 

 

 

ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᑭᒃᑯᑐᐃᓐᓇᓂᒡᓗ ᖃᐅᔨᒪᑎᑦᑎᓂᖅ 

 

ᐊᕐᕌᒎᓵᖅᑐᓂ, ᑐᓴᐅᒪᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᑭᒃᑯᑐᐃᓐᓇᓂᒡᓗ 

ᖃᐅᔨᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᕗᑦ 

ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᔾᔨᓯᒪᕗᖅ ᓴᖅᑭᑎᑦᑎᓂᕐᒥᒃ ᓄᑕᖅᑲᑦ-

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑐᓐᖓᕕᓕᖕᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ Inhabit Education, 

ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ ᓴᖅᑭᑦᑎᓯᒪᓕᖅᑐᒍᑦ ᐱᖓᓱᓂᒃ 

ᐅᖃᓕᒫᒐᕐᓂᒃ ᐊᒻᒪ ᐅᖓᕙᕆᐊᖅᑎᑦᑎᓪᓗᑕ ᐱᓕᕆᐊᒃᓴᓂᒃ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓇᓕᒧᒌᒃᑐᒥᒃ ᐅᖃᓕᒫᕆᐅᖅᓴᓂᕐᒧᑦ 

ᐱᓕᕆᐊᓂᒃ; ᒨᓯᓯ ᐅᖃᓪᓚᒃᐳᖅ, ᐋᓂ ᐊᒻᒪ ᐅᕿ 

ᐊᓃᕋᔭᒃᖢᑎᒃ ᐱᓐᖑᐊᖅᑑᒃ, ᐊᒻᒪ ᐊᐅᐸᖅᑐᖅ ᒪᓵᓗᒃ. 

ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᑕᖅᑯᑦ ᑕᕐᕆᔮᒃᓴᓕᐅᖅᑎᒃᑯᑦ, 

ᓴᖅᑭᑦᑎᓯᒪᓕᖅᑐᒍᑦ ᐊᕐᕕᓂᓕᖕᓂᒃ ᓄᑕᖅᑲᓄᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᑕᕐᕆᔮᒃᓴᐅᓪᓗᑎᒃ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᒡᓗ ᐃᓕᖅᑯᓯᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᑦ, 

ᐃᓚᒌᓄᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᑦ, ᐊᑦᑕᓇᖅᑕᐃᓕᒪᓂᕐᒥᑦ, 

ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ, ᐱᓐᖑᐊᕈᓐᓇᕐᓂᕐᒥᑦ, 

ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ. 

ᑖᒃᑯᐊᓕᒫᖅ ᑐᓴᖅᓴᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃ ᐃᓄᒃᑎᑐᑦ 

ᖃᓪᓗᓈᑐᓪᓗ ᐊᓈᓇᐅᑉ ᑐᐱᖓᓂ, ᐃᓕᓐᓂᐊᕈᑕᐅᓪᓗᓂ 

ᑕᓚᕖᓴᒃᑯᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᓄᑕᖅᑲᓄᑦ ᐅᑭᐅᓕᖕᓄᑦ 

ᒪᕐᕉᖕᓂᑦ ᑕᓪᓕᒪᓄᑦ. 22-23-ᒥ, ᐱᓕᕆᖃᑎᖃᖅᖢᑕ Inhabit 

Education-ᑯᓐᓂ, ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᒍᑦ ᓴᖅᑭᑦᑎᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂᒃ 

ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᓕᖕᓄᑦ 4-ᒧᑦ ᐊᑐᖅᖢᑎᒃ 

ᑖᒃᑯᓂᖓ ᓄᑕᖅᑲᓄᑦ-ᐱᔪᓐᓇᐅᑎᓂᒃ ᑐᓐᖓᕕᓕᖕᓂᒃ 

ᐃᑲᔫᑎᒃᓴᓂᒃ ᐊᒻᒪ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓴᖅᑭᑕᐅᔪᓂᒃ ᑎᑎᕋᕐᕕᖕᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᐱᐊᓂᒃᑕᐅᒃᐸᑦ, ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᖅ ᐊᑐᐃᓐᓇᐅᓛᖅᑐᖅ 

ᑕᒪᐃᓐᓂᒃ ᑎᓴᒪᓂᒃ ᐅᖃᐅᓯᖅᑕᒃᑯᑦ ᓄᓇᕗᒻᒥ. ᖁᕕᐊᓱᒃᐳᒍᑦ 

ᑖᔅᓱᒧᖓ ᐱᓕᕆᐊᒧᑦ ᐱᐊᓂᒃᑕᐅᓂᐊᕐᓂᖓᓄᑦ 

ᓯᕗᓪᓕᖅᐹᖑᓂᐊᕐᒪᑦ ᑲᓇᑕᒥ ᓴᖅᑭᑕᐅᓂᑰᓪᓗᓂ ᓄᑕᖅᑲᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑭᒡᒐᖅᑐᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᐊᓂ. 

 

ᓯᑎᐱᕆ 2022-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎ ᓄᓇᓕᖕᓄᑦ 

ᐊᐅᓪᓚᖃᑦᑕᒃᑲᓐᓂᓕᓚᐅᖅᑐᖅ ᓄᕙᒡᔪᐊᕐᓇᖅ-19-ᒧᑦ 

ᓄᖅᑲᖓᑎᑕᐅᓐᖏᓐᓂᖅᓴᐅᓕᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ 

ᐳᓛᕆᐊᖅᓯᒪᑎᓪᓗᑕ, ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓚᐅᖅᐳᒍᑦ 

ᐋᖅᑭᒋᐊᖅᓯᒪᔪᒥᒃ ᓂᐱᓯ ᑐᓴᖅᑕᐅᑎᓪᓗᒍ: ᐃᒻᒥᓂᒃ-

ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖅᓯᓂᖅ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓛᖅᑐᑦ 

100-ᐸᓗᐃᑦ ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ, 

ᒥᑦᑎᒪᑕᓕᖕᒥᑦ, ᖃᐅᓱᐃᑦᑐᒥᓪᓗ. 

 

ᐃᓄᑑᓪᓗᓂ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ 

 



 8 

involved to figure out what happened or, more 

often, what did not happen. We then work with 

those involved, such as the young person, their 

family, and the service providers to find a 

solution. These complaints are our individual 

advocacy cases. 

 

In the ‘21-22 fiscal year: 

1. Our office worked on 114 individual 

advocacy cases, 81 cases were new and 

33 cases were transferred over from the 

previous fiscal year. 

In the ‘22-23 fiscal year: 

2. Our office worked on 120 individual 

advocacy cases, 71 were new and 49 

were transferred over from the previous 

fiscal year. 

 

Of these cases, 29 percent and 41 percent 

respectively were carried over from the 

previous year. What this tells us is that the 

complexity of the cases continues to increase as 

they require more time and resources to 

resolve. Another factor that contributes to the 

complexity of these cases is non-response from 

service providers. In the past two years, 64 and 

59 respectively, escalations were required for 

this reason. 

 

Systemic Advocacy program 

 

When multiple complaints are made to our 

office about the same problem, we consider that 

something within the department, such as a 

policy or piece of legislation may be causing 

the problems. If the problem is not addressed 

and has the potential to occur again, we identify 

it as a systemic issue. 

 

In the ‘22-23 fiscal year, our review of the 

Department of Family Services’, Family 

Wellness Division concluded. This review was 

based primarily on the lived experience of more 

than 150 young Nunavummiut who received 

ᐱᓕᕆᕝᕖᑦ ᐱᔨᑦᑎᕐᓂᖏᑦ ᓈᒻᒪᓐᖏᑉᐸᑕ, 

ᐊᔾᔨᒌᒃᑎᑦᑎᓐᖏᑉᐸᑕ, ᐊᓯᔾᔨᖅᑕᖅᐸᑕᓘᓐᓃᑦ, 

ᐱᔨᑦᑎᕋᕈᓐᓇᓐᖏᑉᐸᑕᓘᓐᓃᑦ, ᐅᕙᑦᑎᓐᓄᑦ 

ᕿᒥᕐᕈᔭᐅᖁᔭᐅᔪᓐᓇᖅᑐᑦ. ᐊᒡᓚᕝᕕᕗᑦ 

ᖃᐅᔨᓇᓱᒍᓐᓇᖅᑐᖅ ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᑦ, 

ᑕᐃᒪᓐᓇᐅᒐᔪᖕᓂᖅᓴᐅᓪᓗᓂᓗ, 

ᖃᓄᐃᑦᑐᖃᕐᓂᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 

ᐱᓕᕆᖃᑎᖃᓕᖅᐸᒃᑐᒍᑦ ᐃᓚᐅᔪᓂᒃ, ᓲᕐᓗ ᒪᒃᑯᒃᑐᓂᒃ, 

ᐃᓚᒋᔭᐅᔪᓂᒃ, ᐱᔨᑦᑎᖅᑎᖏᓐᓂᒃ ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑎᒥᒃ 

ᖃᓄᖅᑑᖅᓯᓇᓱᐊᖅᑎᓪᓗᑕ. ᑖᒃᑯᐊ ᐅᖃᐱᓘᑎᑦ 

ᖃᐅᔨᒪᔭᐅᔪᑦ ᐊᑐᓂ ᑭᒡᒐᖅᑐᐃᔾᔪᑕᐅᕙᒃᑐᑦ. 

 

ᑕᕝᕙᓂ 2021-22 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ: 

1. ᐊᒡᓚᕝᕕᕗᑦ ᐱᓕᕆᐊᖃᓚᐅᖅᑐᖅ 114-ᓂᒃ ᐃᓛᒃᑯᑦ 

ᑭᒡᒐᖅᑐᖅᑕᐅᔪᓂᒃ, 81 ᓄᑖᖑᓪᓗᑎᒃ ᐊᒻᒪᓗ 33 

ᓄᒃᑎᖅᑕᐅᓪᓗᑎᒃ ᐊᕐᕌᓂᓕᑕᐃᑦ. 

ᑕᕝᕙᓂ 2022-23 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ:  

2. ᐊᒡᓚᕝᕕᕗᑦ ᐱᓕᕆᐊᖃᓚᐅᖅᑐᖅ 120-ᓂᒃ ᐃᓛᒃᑯᑦ 

ᑭᒡᒐᖅᑐᖅᑕᐅᔪᓂᒃ, 71 ᓄᑖᖑᓪᓗᑎᒃ ᐊᒻᒪᓗ 49 

ᓄᒃᑎᖅᑕᐅᓪᓗᑎᒃ ᐊᕐᕌᓂᓕᑕᐃᑦ. 

 

ᑖᒃᑯᓇᓐᖓᑦ, 29% ᐊᒻᒪ 41% ᓅᑕᐅᓚᐅᖅᐳᑦ 

ᐊᕐᕌᓂᓕᑕᐃᑦ. ᑕᒪᓐᓇ ᐅᕙᑦᑎᓐᓂᒃ ᐅᖃᐅᔾᔨᕗᖅ ᑕᒪᓐᓇ 

ᐊᔪᕐᓇᕐᓂᕆᔭᖓ ᐱᔾᔪᑕᐅᔫᑉ 

ᐊᖏᒡᓕᕙᓪᓕᐊᖏᓐᓇᕐᓂᖓᓂᒃ ᐱᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ 

ᐱᕕᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒡᓗ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᐊᕐᓗᓂ. ᐊᓯᐊᑦᑕᐅᖅ ᐱᔾᔪᑕᐅᖕᒥᔪᖅ 

ᐱᔭᕆᑐᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑕᐅᔪᑦ ᑭᐅᔭᐅᕙᓐᖏᑦᑐᑦ 

ᐱᔨᑦᑎᕋᖅᑎᓂᑦ. ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᑐᑦ, 64 ᐊᒻᒪ 59 

ᐊᑕᖏᖅᖢᒋᑦ, ᐃᓚᒋᐊᕆᐊᖃᓚᐅᖅᐳᑦ ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. 

 

ᐋᖅᑭᐅᒪᔪᓄᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᒋᐊᓕᖕᓄᑦ ᐱᓕᕆᐊᑦ 

 

ᐊᒥᓱᓂᒃ ᐅᖃᐱᓗᒃᑐᖃᖅᐸᑦ ᑭᒡᒐᖅᑐᖅᑎ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᒡᓚᒡᕕᖓᓐᓄᑦ ᑖᔅᓱᒧᖓᔅᓴᐃᓐᓇᖅ 

ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑎᒧᑦ, ᐃᓱᒪᕙᒃᑐᒍᑦ ᐱᓕᕆᕝᕕᖕᒥ, ᓲᕐᓗ 

ᐊᑐᐊᒐᕐᒥᒃ ᒪᓕᒐᐅᓪᓘᓐᓃᑦ ᐃᓚᖓᓐᓂᒃ, 

ᐊᑲᐅᓐᖏᓪᐅᕈᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᒃ. 

ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᖅ ᑲᒪᒋᔭᐅᓐᖏᑉᐸᑦ ᐊᒻᒪᓗ 

ᑕᐃᒪᐃᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᖃᖅᑐᓂ ᓇᓗᓇᐃᖅᑕᕗᑦ 

ᐊᑕᖐᓪᓗᓂ ᐱᔾᔪᑕᐅᓂᖓᓂᒃ. 

 

22-23 ᑮᓇᐅᔭᓕᕆᓐᓇᖅ ᐊᕐᕌᒍᒥ, ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐃᓚᒌᓄᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᓱᓕᓚᐅᖅᐳᖅ. ᑕᒪᓐᓇ ᕿᒥᕐᕈᓂᖅ 

ᑐᓐᖓᕕᖃᓪᓗᐊᑕᓚᐅᖅᐳᖅ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᔪᓂᒃ 150 

ᐅᖓᑖᓃᑦᑐᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ 
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services from the department and later required 

advocacy services from our office.  

All of the issues identified through this review 

already existed in our systemic database. Many 

of those had already resulted in 

recommendations made to the department, 

some that date back as far back as the 2019-

2020 fiscal year. As of March 31, 2023 our 

office was monitoring 20 systemic 

recommendations made to the Department of 

Family Services. As noted in the ‘22-23 annual 

report, no progress had been made on 13 of 

them and only limited progress was made on 

seven.  

 

Our recommendations are similar to the 81 

recommendations made to the Department of 

Family Services by external entities, which 

include the Office of the Auditor General, the 

Child Welfare League of Canada, the Nunavut 

Knowledge Forum, and a Coroner’s Inquest. 

 

Although the Department of Family Services 

has publicly stated that they have made 

progress on several of the recommendations 

made by external entities, it is evident, based on 

our review and the problems that continue to be 

brought to our attention, that adequate action 

has not been taken to implement these 

recommendations. 

 

Rather than issue more recommendations, our 

office requested to meet with the department 

after they: 

 

1. Reviewed all of the recommendations 

previously made to them  

2. Identified any challenges and/or barriers to 

fully implementing each of our 

recommendations; and 

3. Developed a plan to do so. 

 

The Deputy Minister at that time declined this 

meeting.  

 

ᐱᔨᑦᑎᕋᕐᕕᐅᓚᐅᖅᑐᓂᒃ ᑕᒪᐃᓐᓂᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥᑦ 

ᑭᖑᓂᐊᒍᓪᓗ ᑭᒡᒐᖅᑐᐃᖅᑕᐅᒋᐊᖃᓚᐅᖅᖢᑎᒃ 

ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᐊᒡᓚᕝᕕᑦᑎᓐᓂᑦ.  

ᐱᔾᔪᑎᓕᒫᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᕝᕘᓇ ᕿᒥᕐᕈᓂᒃᑯᑦ 

ᐱᑕᖃᕇᖅᑐᑦ ᖃᕆᑕᐅᔭᑦᑎᓐᓂ. ᐊᒥᓱᑦ ᑖᒃᑯᐊ 

ᓴᖅᑮᓯᒪᓕᕇᖅᑐᑦ ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓂᑯᑦ 

ᐱᓕᕆᕕᖕᒧᑦ, ᐃᓚᖏᑦ 19--ᒥ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ 

ᐊᕐᕌᒍᐊᓂ ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓂᑰᓪᓗᑎᒃ. ᐱᒋᐊᖅᖢᒍ 

ᒫᑦᓯ 31, 2023-ᒥ ᐊᒡᓚᕝᕕᒃᐳᑦ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓚᐅᖅᐳᑦ 

ᐊᕙᑎᓂᒃ ᐊᑕᖐᔪᓂᒃ ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᔪᓂᒃ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐅᖃᐅᓯᐅᓚᐅᕐᒪᑦ 22-23-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓂ, 

ᐱᕙᓪᓕᐊᓂᖃᖅᓯᒪᓐᖏᒻᒪᑕ 13-ᓄᑦ ᐊᒻᒪᓗ 

ᐱᕙᓪᓕᐊᓂᖃᓗᐊᕋᑎᒃ 7-ᓂᒃ.  

 

ᐱᖁᔨᕗᖔᓕᐊᕗᑦ ᐊᔾᔨᐸᓗᖏᑦ 81-ᖑᔪᑦ 

ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓯᓚᑖᓂᓐᖔᖅᑐᓂᒃ ᑎᒥᐅᔪᓂᒃ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 

ᑮᓇᐅᔭᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒻᒪᕆᐅᑉ ᑎᑎᕋᕐᕕᖓ, 

ᓄᑕᖅᑲᓄᑦ ᑲᒪᒋᔭᐅᕝᕕᒃ ᑲᓇᑕᒥ, ᓄᓇᕗᒻᒥ ᖃᐅᔨᒪᔨᑕᑦ 

ᑲᑎᒪᕐᔪᐊᖅᑎᓪᓗᒋᑦ, ᐊᒻᒪᓗ ᑐᖁᖓᔪᓕᕆᔨᐅᑉ 

ᖃᐅᔨᓴᕐᓂᖓ. 

 

ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐱᕙᓪᓕᐊᓂᖃᖅᓯᒪᓂᕋᖅᖢᑎᒃ 

ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓚᐅᖅᑐᓂᒃ ᓯᓚᑖᓃᑦᑐᓄᑦ 

ᑎᒥᐅᔪᓄᑦ, ᓇᓗᓇᕈᓐᓃᖅᑐᖅ, ᕿᒥᕐᕈᓂᕗᑦ ᒪᓕᒡᓗᒍ 

ᐊᒻᒪᓗ ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑎᒋᔭᐅᖏᓐᓇᖃᑦᑕᖅᑐᑦ 

ᐅᕙᑦᑎᓐᓄᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ, ᑕᒪᒃᑯᐊ 

ᖃᓄᐃᓕᐅᕈᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓯᒪᔪᑦ. 

 

ᓴᖅᑭᑦᑎᓐᖏᓐᓂᖅᓴᐅᓗᑎᒃ ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᔪᓂᒃ, 

ᑎᑎᕋᕐᕕᒃᐳᑦ ᑲᑎᒪᖃᑎᖃᕈᒪᓚᐅᖅᐳᑦ ᐱᓕᕆᕝᕕᖕᒥᐅᓂᒃ 

ᐃᒪᐃᓚᐅᖅᑎᓪᓗᒋᑦ: 

 

1. ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᑭᖑᓂᑦᑎᓐᓂ ᐋᖅᑭᒃᑕᐅᔪᕕᓃᑦ  

2. ᓇᓗᓇᐃᕐᓗᒋᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᖃᖅᐸᒃᑐᑦ ᐊᒻᒪ/ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᓗᖅᑕᕈᑕᐅᓲᑦ ᐊᑐᓕᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᕐᒥᒃ 

ᐱᖁᔨᕗᖔᓕᐊᕆᔭᕗᑦ; ᐊᒻᒪᓗ 

3. ᐋᖅᑭᒃᓯᓪᓗᑎᒃ ᐸᕐᓇᐅᑎᒥᒃ ᑕᐃᒪᐃᓐᓂᐊᖅᑐᒥᒃ. 

 

 

ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᑕᐃᔅᓱᒪᓂ ᐊᖏᓚᐅᓐᖏᑦᑐᖅ.  
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Given that in my opinion as the Representative, 

the Department of Family Services failed to 

take action within a reasonable amount of time, 

our office reported the Department of Family 

Services to the Commissioner in Executive 

Council, the Premier of Nunavut, under Section 

34(2) of the Representative for Children and 

Youth Act. 

 

Based on the work completed over the past two 

years and with the 2023 Standing Committee 

hearings and 2024 Winter Sitting in mind, I am 

frustrated and disheartened with the current 

state of child welfare services and appalled by 

the Government of Nunavut’s inability to hold 

the Department of Family Services 

accountable.  

 

The last time I was here I spoke about the child 

sexual abuse crisis in Nunavut. Let me make 

this very, very clear. Child sexual abuse is a 

crisis in Nunavut. On March 4, 2020, when 

asked how many children are making 

disclosures of child sexual abuse, the Minister 

responsible for Family Services stated in the 

House, “…pretty much guaranteed, maybe 

twice a week.” Two referrals per week is 104 

referrals per year. Yet, in the directors annual 

report on family wellness for the ‘21-22 fiscal 

year, 518 sexual harm referrals were recorded. 

In our Status of Young Nunavummiut section 

for the following year, the ‘22-23 fiscal year, 

the department combined sexual and physical 

abuse numbers together, which I’m unsure 

why, and reported 98 referrals without 

providing numbers for both the Kivalliq and 

South Baffin regions. In the year previous, 

South Baffin alone reported 458 referrals. 

Three years ago, I strongly believed it could not 

get worse, but it has. I cannot emphasize 

enough that child sexual abuse in Nunavut is an 

urgent situation; one that must be prioritized 

and given immediate and decisive action. 

 

On February 28, 2024, the Child Abuse and 

Neglect Response Agreement was updated and 

ᐃᓱᒪᒋᔭᒃᑯᑦ ᑭᒡᒐᖅᑐᖅᑎᐅᑎᓪᓗᖓ, ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᓕᐅᕋᓱᓚᐅᓐᖏᑉᐳᑦ ᐱᕕᒃᓴᕆᑎᑕᐅᔪᒃᑯᑦ,  

 

ᑎᑎᕋᕐᕕᒃᐳᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐱᓕᕆᕝᕕᖕᒧᑦ 

ᑲᒥᓯᓇᒧᑦ ᓄᓇᕗᒻᒥ, ᓯᕗᓕᖅᑎ ᓄᓇᕗᒻᒧᑦ, 

ᐊᒡᒍᖅᓯᒪᓂᓕᒃ 34(2) ᒪᓕᒃᖢᒍ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᖅᑎᓄᑦ ᐱᖁᔭᖅ. 

 

ᑐᓐᖓᕕᒋᓪᓗᒋᑦ ᐱᓕᕆᐊᖑᐊᓂᒃᓯᒪᔪᑦ ᐅᑭᐅᒃ ᒪᕐᕉᒃ 

ᐊᓂᒍᖅᑐᓂᒃ ᐊᒻᒪ 2023-ᒥ ᑲᑎᒪᔨᕋᓛᑦ 

ᓈᓚᖕᓂᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ 2024-ᒥ ᐅᑭᐅᒃᑯᑦ ᑲᑎᒪᔪᑦ 

ᐃᓱᒪᒋᓪᓗᒋᑦ, ᓈᒻᒪᒃᓴᓐᖏᑦᑐᖓ ᓄᒫᑦᑕᒃᖢᖓᓗ ᒫᓐᓇ 

ᖃᓄᐃᓕᖓᓂᕆᔭᖓᓂᒃ ᓄᑕᖅᑲᑦ ᑲᒪᒋᔭᐅᔾᔪᓯᖏᓐᓂᒃ 

ᐊᒻᒪ ᓈᒻᒪᒋᔭᐅᓐᖏᖦᖢᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᓵᑕᒃᓴᐅᔪᓐᓇᓐᖏᓐᓂᖏᓐᓂᒃ.  

 

ᑭᖑᓪᓕᖅᐹᒥ ᐅᕙᓃᑎᓪᓗᖓ ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᒐᒪ 

ᓄᑕᖅᑲᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᑦ ᓄᓇᕗᒻᒥ. 

ᐅᓇ ᓇᓗᓇᐃᑦᑎᐊᓚᐅᕐᓚᒍ. ᓄᑕᖅᑲᓂᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᖅ 

ᐊᒃᓱᕈᕐᓇᖅᑐᕐᔪᐊᒻᒪᕆᐊᓘᖕᒪᑦ ᓄᓇᕗᒻᒥ. ᒫᑦᓯ 4, 2020-

ᒥ, ᐊᐱᕆᔭᐅᒐᒥ ᖃᔅᓯᓂᒃ ᓄᑕᖅᑲᓂᒃ ᐅᖃᐅᓯᖃᕐᒪᖔᑕ 

ᓄᑕᖅᑲᓂᒃ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᒥᓂᔅᑕ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᓚᐅᖅᐳᖅ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, "... 

ᑕᐃᒪᐃᓪᓚᕆᖕᓂᐊᕐᓂᕋᐃᓪᓗᓂ, ᐃᒻᒪᖄ 

ᒪᕐᕈᐃᖅᓱᓪᓗᐊᕐᓗᑎᒃ ᐱᓇᓱᐊᕈᓯᕐᒥ." ᒪᕐᕉᒃ 

ᑐᓐᓂᖅᑯᑕᐅᓲᑦ ᐱᓇᓱᐊᕈᓯᕐᒥ 104-ᖑᕗᑦ 

ᑐᓐᓂᖅᑯᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ. ᓱᓕ, 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖓᓂ 21-22 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᒧᑦ, 518-ᖑᓚᐅᖅᐳᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᐅᓂᒃᑲᐅᓯᐅᓚᐅᖅᑐᑦ. ᑖᒃᑯᐊ 

ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐊᕐᕌᒍᒋᓂᐊᖅᑕᑦᑎᓐᓂ, 22-23 

ᑮᓇᐅᔭᓕᕆᓐᓇᖅ ᐊᕐᕌᒍᒥ, ᐱᓕᕆᕝᕕᖕᒥᐅᑦ 

ᑲᑎᑦᑎᓚᐅᖅᑐᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᑎᒥᒃᑯᓪᓗ 

ᐋᓐᓂᖅᓱᖅᑕᐅᓯᒪᔪᓂᒃ, ᓱᖕᒪᒃᑭᐊᖅ, 98-ᓂᒃ 

ᑐᓂᔭᐅᔪᖃᓚᐅᖅᐳᖅ ᓈᓴᐅᑎᖃᕋᑎᒃ ᑭᕙᓪᓕᕐᒥ ᐊᒻᒪᓗ 

ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂ. ᐊᕐᕌᒎᓚᐅᖅᑐᒥᑦ, ᕿᑭᖅᑖᓘᑉ 

ᓂᒋᐊᓂᑐᐊᖅ 458-ᓂᑦ ᑕᑯᔭᐅᔪᒃᓴᓕᐅᖅᑐᖃᓚᐅᖅᑐᖅ. 

ᐱᖓᓱᑦ ᐅᑭᐅᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ, 

ᐅᒃᐱᕈᓱᓪᓚᕆᓚᐅᖅᓯᒪᒐᒪ ᐱᐅᓯᕚᓪᓕᕐᓂᐊᕋᓱᒋᓪᓗᒍ, 

ᑭᓯᐊᓂ ᑕᐃᒪᐃᓯᒪᔪᖅ. ᐅᖃᒃᑲᓐᓂᕈᓐᓇᓐᖏᓚᖓ 

ᓄᑕᖅᑲᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᒻᒥ 

ᑐᐊᕕᕐᓇᖅᑑᓂᖓᓂᒃ. ᐊᑕᐅᓯᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᒃ 

ᐊᒻᒪᓗ ᑐᓂᔭᐅᓗᓂ ᐃᕐᖐᓐᓇᖅ ᐊᒻᒪᓗ 

ᐃᓱᒪᓕᐅᕆᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᓗᓂ. 

 

ᕕᕗᐊᕆ 28, 2024-ᒥ, ᑖᒃᑯᐊ ᓱᕈᓯᓄᑦ ᐃᑲᔪᖅᑎᒌᑦ - 

ᓄᑕᖅᑲᓂᒃ ᐋᓐᓂᖅᓯᕆᓂᐅᕙᒃᑐᑦ ᐃᒃᓯᓐᓇᑰᔪᓪᓗ 

ᑭᐅᓯᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖓᑦ 
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tabled in the Legislative Assembly. The 

investigation of child sexual abuse is a core 

function of the Family Wellness Division. This 

response agreement is foundational to this work 

and meant to ensure that investigations are not 

only completed, but are done so consistently 

and in collaboration with the RCMP. This 

agreement is critical in addressing the child 

sexual abuse crisis in Nunavut, which is 

spiraling out of control. Yet, the updated 

version of the agreement, which was provided 

more than two years later, is vague, unclear, 

and leaves a lot to the discretion of the service 

providers. 

 

Today, I stand before you with yet another 

crisis; the crisis that is the Department of 

Family Services. This crisis has been years in 

the making. The department knew it. The 

Government of Nunavut knew it. The 

Government of Canada knew it. The 

Department of Family Services’ lack of action 

to address the 101 recommendations made to 

them to date, means they knowingly continue to 

violate the rights and best interests of some 

young Nunavummiut.  

 

In response to the Office of the Auditor General 

of Canada’s most recent report, the Department 

of Family Services tabled the Family Wellness 

Strategic Framework in February 2024. This 

framework does not reflect the current state of 

child welfare nor does it address the 

fundamental root problems in the department, 

which are: 

 

1. the current service delivery model; 

2. ensuring that there are clear expectations on 

documentation for all areas of service; 

3. establishing clear and concise standards, 

procedures, and processes for all areas of 

service delivery; including children in care, 

family services, intake and investigations, 

adoptions, and foster care;  

ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓚᐅᖅᐳᖅ ᓴᖅᑭᑎᑕᐅᓪᓗᓂᓗ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. ᖃᐅᔨᓴᕐᓂᖅ ᓄᑕᖅᑲᓂᒃ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᓪᓗᐊᑕᕆᔭᐅᕗᖅ 

ᐃᓚᒌᓄᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᓕᕆᔨᓄᑦ. ᑖᓐᓇ ᑭᐅᔾᔪᑎᒧᑦ 

ᐊᖏᖃᑎᒌᒍᑎ ᑐᓐᖓᕕᖃᖅᑐᖅ ᑖᔅᓱᒧᖓ ᐱᓕᕆᐊᒧᑦ 

ᓇᓗᓇᐃᖅᓯᓂᕐᒥᓪᓗ ᖃᐅᔨᓴᕐᓂᖅ 

ᐱᔭᕇᖅᓯᒪᑐᐃᓐᓇᓐᖏᓪᓗᓂ, ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑕᐃᓇᓕᕿᔪᖅ 

ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᓪᓗ ᐸᓖᓯᒃᑯᓐᓂᑦ. ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ 

ᐱᒻᒪᕆᐊᓘᕗᖅ ᑭᐅᓯᓂᐊᕐᓗᓂ ᓄᑕᖅᑲᓂᒃ 

ᖁᓄᔪᕐᓂᐊᕐᓂᒃᑯᑦ ᐱᓂᕐᓗᒃᓯᓂᕐᒧᑦ ᐊᒃᓱᕈᕐᓇᖅᓯᔪᒥᒃ 

ᓄᓇᕗᒻᒥ, ᑕᒪᓐᓇᓗ ᐊᐅᓚᒐᕐᓂᕈᓐᓃᖅᖢᓂ. ᓱᓕ, 

ᓄᑖᓐᖑᕆᐊᖅᓯᒪᔪᖅ ᐊᖏᕈᑎ, ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐅᖓᑖᓄᑦ 

ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᖅ, ᑐᑭᓯᓇᓗᐊᓐᖏᑦᑐᖅ, ᐊᒻᒪ 

ᐃᓱᒪᖅᓲᑕᐅᕐᔪᐊᖅᖢᓂ ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓄᑦ. 

 

ᐅᓪᓗᒥ ᓵᔅᓯᓐᓂᒃ ᓇᖏᖅᐳᖓ ᓱᓕ ᐊᒃᓱᕈᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ, 

ᑖᓐᓇ ᐊᒃᓱᕈᕐᓇᖅᑐᖅ ᑲᒪᒋᔭᐅᓪᓗᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᑖᓐᓇ ᐊᒃᓱᕈᕐᓇᖅᑐᖅ ᐅᑭᐅᒐᓴᕐᓄᑦ 

ᓴᖅᑭᑉᐸᓪᓕᐊᖏᓐᓇᖅᓯᒪᕗᖅ. ᐱᓕᕆᕝᕕᖕᒥ 

ᖃᐅᔨᒪᔭᐅᓚᐅᖅᑐᖅ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᖃᐅᔨᒪᔭᐅᓚᐅᖅᑐᖅ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᖃᐅᔨᒪᓚᐅᖅᑐᑦ 

ᓄᓇᕗᒻᒥᐅᓪᓗ ᖃᐅᔨᒪᓪᓗᑎᒃ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᓕᐅᓐᖏᓐᓂᑯᖏᑦ 101-ᓂᑦ ᐱᖁᔨᕗᖔᓕᐊᕆᓯᒪᔭᖏᑦ 

ᐅᓪᓗᒥᒧᑦ, ᑐᑭᖃᖅᑐᖅ ᖃᐅᔨᒪᓪᓗᑎᒃ 

ᓯᖁᒥᑦᑎᖏᓐᓂᖏᓐᓂᑦ ᐱᔪᓐᓇᕐᓂᕆᔭᓂᑦ ᐱᐅᓛᓂᒡᓗ 

ᐃᓚᖏᓐᓂᑦ ᒪᒃᑯᒃᑐᓂᑦ ᓄᓇᕗᒻᒥᐅᓂᑦ.  

 

ᑭᐅᔪᒪᓪᓗᒍ ᑮᓇᐅᔭᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒻᒪᕆᒃ ᑲᓇᑕᒥ 

ᖃᖓᑦᑎᐊᓕᓴᐅᓛᖅ ᐅᓂᒃᑳᓕᐊᖅ, ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᓴᖅᑭᑦᑎᓚᐅᖅᐳᑦ ᐃᓚᒌᓄᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓᓂᒃ ᕕᕗᐊᕆ 

2024-ᒥ. ᑖᓐᓇ ᐱᓕᕆᔾᔪᑕᐅᓚᐅᖅᑐᖅ 

ᑕᑯᒃᓴᐅᑎᑦᑎᓐᖏᑦᑐᖅ ᒫᓐᓇ ᖃᓄᐃᓕᖓᓂᕆᔭᖓᓂᒃ 

ᓄᑕᖅᑲᑦ ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ ᐅᖃᐅᓯᖃᓐᖏᖦᖢᓂᓗ 

ᐱᓪᓗᐊᑕᕐᓂᒃ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᐅᔪᓂᒃ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥ, 

ᐃᒪᐃᑦᑐᓄᑦ: 

 

1. ᒫᓐᓇᐅᔪᖅ ᐱᔨᑦᑎᕋᕈᑕᐅᕙᒃᑐᑦ; 

2. ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᑦ 

ᓂᕆᐅᒋᔭᖃᕐᓂᕐᒥᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑕᒪᐃᓐᓄᑦ 

ᐱᔨᑦᑎᕋᕈᑕᐅᔪᓄᑦ; 

3. ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᖅ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ 

ᓇᐃᑦᑐᓂᒡᓗ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ, ᐱᓕᕆᔾᔪᓯᕐᓂᒃ, 

ᑲᔪᓯᔾᔪᑕᐅᕙᒃᑐᓂᒡᓗ ᑕᒪᐃᓐᓄᑦᑎᐊᖅ 

ᐱᔨᑦᑎᕋᕐᕕᖃᕐᓂᕐᒧᑦ ᑲᔪᓯᑎᑕᐅᕙᒃᑐᓄᑦ; 

ᐃᓚᓕᐅᔾᔭᐅᓗᑎᒃ ᓄᑕᖅᑲᑦ ᑲᒪᒋᔭᐅᔪᑦ; ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐃᓯᖅᐸᓪᓕᐊᔪᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᓪᓗ, 

ᑎᒍᐊᖅᑐᓕᕆᓂᖅ, ᑎᒍᐊᓐᖑᐊᖃᕐᓂᕐᓗ;  
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4. determining what information will be 

tracked and implementing a method of 

tracking that is not person dependent; and 

5. accountability for actively ensuring current, 

open cases are in compliance with standards 

and procedures based on recommendations 

made.  

 

There have been instances where the 

Department of Family Services has approached 

our office for guidance and collaboration. For 

example, in April 2022, they requested our 

office provide feedback on a draft of the 

revised Child and Family Services Standards 

and Procedures Manual. Based on our review, 

zero of our recommendations had been 

incorporated and further concerns were 

identified. The feedback we provided to the 

department was exhaustive, but as far as we 

know, no further work has been done on this 

version of the manual and it has not been 

implemented. If done properly, a revised 

manual would have addressed 13 of the 20 

recommendations we have made to the 

department and could be the document that 

changes the core foundation of the department, 

which is what is necessary.  

 

As an independent office, we are accountable to 

the Legislative Assembly and the public. 

Which is why, behind every problem or issue 

brought to our office’s attention for review, 

every statistic in our report, and every 

recommendation made is the public; the 

children, the youth, and their families who are 

depending on us to help them live their best 

lives and make decisions that are respectful of 

their rights and considerate of their best 

interests.  

 

In 2023, a new Deputy Minister was appointed 

for the Department of Family Services. So far, 

this change in leadership have been positive as 

communication, consultation, and collaboration 

have significantly increased. However, the 

4. ᖃᐅᔨᓇᓱᒃᐸᒡᓗᓂ ᑭᓱᑦ ᑐᑭᓯᒋᐊᒐᒃᓴᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᐊᑐᓕᖅᑎᑕᐅᓗᑎᒡᓗ 

ᖃᐅᔨᓴᕈᑎᒃᓴᑦ ᐃᓄᖕᓄᑦ ᑕᑎᒋᔭᐅᓐᖏᑦᑐᓄᑦ; ᐊᒻᒪᓗ 

5. ᓵᑕᐅᔪᓐᓇᕐᓂᖅ ᒫᓐᓇᒧᑦ, ᒪᑐᐃᖓᔪᓄᑦ 

ᖃᓄᐃᓐᓂᐅᔪᓄᑦ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᒪᓕᒃᑕᐅᒋᐊᖃᖅᑐᑦ ᐱᓕᕆᔾᔪᓰᓪᓗ ᑐᓐᖓᕕᒋᓗᒋᑦ 

ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓯᒪᔪᑦ.  

 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ 

ᐅᐸᒍᑎᖃᑦᑕᖅᓯᒪᕗᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ ᐊᒻᒪ 

ᑲᑐᔾᔨᖃᑎᖃᕈᒪᓪᓗᑎᒃ. ᐆᒃᑑᑎᒋᓗᒍ, ᐊᐃᕆᓕ 2022-ᒥ, 

ᑐᒃᓯᕋᓚᐅᖅᐳᑦ ᐊᒡᓚᕝᕕᑦᑎᓐᓄᑦ ᑭᐅᔭᐅᔪᒪᓪᓗᑎᒃ 

ᑎᑎᕋᖅᑕᐅᒋᐊᕐᖓᖅᑐᒃᑯᑦ ᐋᖅᑭᒋᐊᖅᓯᒪᓗᑎᒃ ᓄᑕᖅᑲᓄᑦ 

ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᑦ ᒪᓕᒃᑕᐅᕙᒃᑐᑦ 

ᐱᓕᕆᔾᔪᓯᕐᓄᓪᓗ ᐅᖃᓕᒫᒐᐃᑦ. ᕿᒥᕐᕈᓂᖅᐳᑦ ᒪᓕᒃᖢᒍ, 

ᐱᑕᖃᓐᖏᑦᑐᖅ ᐱᖁᔨᕗᖔᓕᐊᕆᓯᒪᔭᑦᑎᓐᓂ 

ᐃᓚᓕᐅᔾᔭᐅᔪᓂᒃ ᐃᓱᒫᓘᑕᐅᒃᑲᓐᓂᖅᑐᓪᓗ 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᖢᑎᒃ. ᑐᓴᓚᐅᖅᑕᕗᑦ ᐱᓕᕆᕝᕕᖕᒧᑦ 

ᐊᑕᖐᑦᑎᐊᓚᐅᖅᑐᑦ. ᑭᓯᐊᓂᓕ, ᖃᐅᔨᒪᔭᒃᑯᓪᓕ 

ᐱᓕᕆᐊᖑᒃᑲᓐᓂᖅᓯᒪᓐᖏᒻᒪᑦ ᑖᓐᓇ ᐊᑐᐊᒐᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᒐᓂᓗ. ᐱᓕᕆᐊᖑᑦᑎᐊᖅᐸᑦ, 

ᐋᖅᑭᒋᐊᖅᓯᒪᔪᖅ ᐅᖃᓕᒫᒐᖅ ᐅᖃᐅᓯᖃᕋᔭᓚᐅᖅᑐᖅ 

13-ᓂᒃ 20-ᓄᑦ ᐱᖁᔨᕗᖔᓕᐊᒃᑯᑦ ᐱᓕᕆᕝᕕᖕᒧᑦ ᐊᒻᒪ 

ᑎᑎᖅᑲᐅᔪᓐᓇᖅᖢᓂ ᐊᓯᔾᔩᓗᓂ ᑐᓐᖓᕕᓪᓗᐊᑕᖓᓂᒃ 

ᐱᓕᕆᕝᕕᖕᒥ ᑭᓱᓂᒃ ᐱᔭᕆᐊᖃᕐᒪᖔᑕ.  

 

ᐃᓛᒃᑰᖅᖢᑕ ᑎᑎᕋᕐᕕᐅᑎᓪᓗᑕ, ᓵᑕᒃᓴᐅᕗᒍᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑭᒃᑯᓕᒫᓄᓪᓗ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑕᐅᕙᒃᑐᓕᒫᒃᑯᑦ ᐱᔾᔪᑕᐅᕙᒃᑐᒃᑯᓪᓘᓐᓃᑦ 

ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᒡᓚᕝᕕᑦᑎᓐᓄᑦ 

ᕿᒥᕐᕈᔭᐅᖁᔭᐅᓪᓗᑎᒃ, ᑕᒪᕐᒥᑦᑎᐊᖅ 

ᑭᒡᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ, 

ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᔪᓕᒫᓪᓗ ᐃᓄᖕᓄᑦ - ᓄᑕᖅᑲᑦ, 

ᒪᒃᑯᒃᑐᑦ, ᐃᓚᖏᓪᓗ ᐅᕙᑦᑎᓐᓂᒃ ᑕᑎᖃᖅᑐᑦ 

ᐃᑲᔪᖅᑕᐅᓂᐊᕋᓱᒋᓪᓗᑎᒃ ᐃᓅᓇᓱᐊᖃᑦᑕᕐᒪᑕ 

ᐃᓅᓯᑦᑎᐊᕙᖃᕋᓱᒃᖢᑎᒃ ᐃᓱᒪᓕᐅᕆᔪᓐᓇᖅᖢᑎᒡᓗ 

ᐃᒃᐱᖕᓇᖅᑐᓂᒃ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 

ᐃᒃᐱᒋᔭᖃᑦᑎᐊᖅᖢᑎᒃ ᐱᓕᕆᐊᒃᑯᒥᒋᔭᖏᓐᓂᒃ.  

 

 

2023-ᒥ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᑎᒃᑯᐊᖅᓯᓚᐅᖅᓯᒪᕗᑦ ᓄᑖᒥᒃ 

ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᓂᒃ. ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ, ᑕᒪᓐᓇ 

ᐊᓯᔾᔨᕐᓂᐅᔪᖅ ᓯᕗᓕᖅᑎᐅᕙᖕᓂᕐᒧᑦ ᐱᐅᖃᑦᑕᖅᓯᒪᕗᖅ 

ᑐᓴᐅᒪᑎᑦᑎᓂᖅ, ᐅᖃᖃᑎᖃᖅᐸᖕᓂᖅ, 

ᐱᓕᕆᖃᑎᒌᒃᐸᖕᓂᕐᓗ ᐊᖏᔪᑲᓪᓚᖕᒥᒃ 

ᐊᖏᒡᓕᒋᐊᖅᓯᒪᓕᖅᐳᖅ. ᑭᓯᐊᓂ, ᐱᕕᒃᓴᖓ ᑖᔅᓱᒪ 

ᐊᓯᔾᔨᕈᑎᐅᑉ ᓯᕗᓕᖅᓯᓂᕐᒥ ᐊᖏᓐᖏᖦᖢᓂ ᐃᓄᖕᓂᒃ 
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timing of this change in leadership denied the 

public the right to hear directly from the senior 

management who were responsible for not 

implementing the recommendations made by 

the Office of the Auditor General for twelve 

years, yet publicly reported otherwise. The 

same senior management who in ‘23-24 

maintained some of our most vulnerable youth 

at inadequate out-of-territory facilities, without 

proper supervision or care. 

 

As I have mentioned before, every time I make 

a recommendation, it is fact-based. This means 

that there is evidence to suggest that a change is 

needed because the current system is not 

working for the people who rely on it. I whole 

heartedly believe that Nunavut has the potential 

to become the model for exemplary public 

service in Canada. I am confident that if all the 

recommendations made were fully 

implemented, it would positively impact 

service delivery in not only the Department of 

Family Services, but all affected departments. 

 

As a government, as a team, we are only as 

strong as our weakest member. As the 

Government of Nunavut hovers around a 50 

percent vacancy rate, we must work together 

diligently, prioritizing the needs and rights of 

all young people. The future of Nunavut 

demands it. 

 

I look forward to a collaborative, constructive, 

and honest conversation. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Bates. I would like 

now to invite the Department Minister for 

Family Services to provide opening comments. 

Mr. Ellsworth. 

 

Mr. Ellsworth: Good morning. Thank you, Mr. 

Chairman. Good day, Committee Chair, 

Members, and esteemed officials of Office the 

Representative for Children and Youth. My 

name is Jonathan Ellsworth, Deputy Minister of 

ᐱᔪᓐᓇᐅᑎᒥᒃ ᑐᓴᕆᐊᒃᓴᖅ ᑕᐃᑯᖓᑦᑎᐊᖅ 

ᖁᑦᑎᖕᓂᖅᓴᒥ ᐊᐅᓚᑦᑎᔨᓂᑦ ᑲᒪᒋᔭᖃᖅᑐᓄᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓐᖏᖦᖢᑎᒃ ᐱᖁᔭᐅᔪᓂᑦ ᑎᑎᕋᕐᕕᖓᑕ 

ᑮᓇᐅᔭᓂᒃ ᑭᒡᓕᓯᓂᐊᖅᑎᒻᒪᕆᖕᒧᑦ ᐅᑭᐅᓄᑦ 12-ᓄᑦ, 

ᓱᓕ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐅᖃᐅᓯᐅᓪᓗᓂ ᐊᓯᐊᒍᖔᖅ. 

ᑖᒃᑯᐊᓴᐃᓐᓇᐃᑦ ᐊᐅᓚᑦᑎᔨᒻᒪᕇᑦ 23-24-ᒥᑦ 

ᑲᒪᒋᔭᖃᓚᐅᖅᑐᑦ ᐃᓚᖏᓐᓂᑦ ᐱᔭᕆᐊᑭᑦᑐᓂᑦ 

ᒪᒃᑯᒃᑐᓂᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓂᑦ, ᑲᒪᒋᔭᐅᑦᑎᐊᕋᑎᒃ. 

 

ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᔭᒃᓴᕆᔭᕋᓗᐊᕋ ᑭᖑᓂᖔᑦᑎᓐᓂ, 

ᑕᐃᒪᓐᖓᑦ ᐱᖁᔨᕗᖔᓕᐅᕌᖓᒪ, ᓱᓕᔪᓂᓐᖔᖅᐸᒃᐳᑦ. 

ᑕᒪᓐᓇ ᐃᒪᓐᓇ ᑐᑭᖃᖅᐳᖅ, ᖃᐅᔨᔾᔪᑕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐱᑕᖃᖅᐳᖅ ᐃᑲᔪᖅᑐᐃᓂᐊᕐᓗᓂ 

ᐊᓯᔾᔨᖅᓯᔪᖃᕆᐊᖃᕐᓂᖓᓂᒃ ᐃᒪᐃᓐᓂᖓᓄᑦ, ᒫᓐᓇ 

ᐊᑐᖅᑕᐅᕙᒃᑐᖅ ᐊᑐᓐᖏᒻᒪᑦ ᐃᓄᖕᓄᑦ ᑕᒪᑐᒧᖓ 

ᐊᑐᓪᓚᕆᒋᐊᖃᖅᐸᒃᑐᓄᑦ. ᐅᒃᐱᕈᓱᓪᓚᕆᒃᑲᒪ ᓄᓇᕗᑦ 

ᐃᔾᔪᐊᒐᒃᓴᑦᑎᐊᕙᐅᔪᓐᓇᕐᒪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ. 

ᐅᒃᐱᕈᓱᒃᐳᖓ ᖃᖓᑦᑎᐊᖅ ᐱᖁᔨᕗᖔᓕᐊᕆᔭᐅᓚᐅᖅᑐᑦ 

ᐊᑐᓕᖅᑎᑕᐅᑦᑎᐊᖅᐸᑕ, ᐱᐅᔪᒥᒃ 

ᐊᒃᑐᐃᖏᓐᓇᔭᕐᓂᖓᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑐᐊᖑᓐᖏᑦᑐᖅ, ᑭᓯᐊᓂ 

ᐊᒃᑐᖅᑕᐅᔪᓕᒫᓄᑦ ᐱᓕᕆᕝᕕᖕᓄᑦ. 

 

ᒐᕙᒪᐅᓪᓗᑕ, ᐱᓕᕆᖃᑎᒌᒃᑎᓪᓗᑕ, ᓴᓐᖏᓛᖑᖃᑕᐅᔪᒍᑦ 

ᓴᓐᖐᓛᓄᑦ ᐃᓚᒋᔭᐅᑎᓪᓗᑕ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 50-

ᐳᓴᖏᓐᓃᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ, 

ᐱᓕᕆᖃᑎᒌᒋᐊᖃᖅᐳᒍᑦ ᐊᒃᓱᕈᕐᓗᑕ, ᓯᕗᓪᓕᐅᑎᓗᒋᑦ 

ᐱᔭᐅᒋᐊᓕᑦ ᐊᒻᒪ ᐱᔪᓐᓇᐅᑎᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒥᐅᓄᑦ. 

ᓯᕗᓂᒃᓴᖅ ᓄᓇᕗᒻᒧᑦ ᐱᔭᐅᒋᐊᖃᕐᒪᑦ. 

 

 

ᓂᕆᐅᑦᑎᐊᖅᐳᖓ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᐊᒻᒪ 

ᐃᓱᒪᒋᔭᐅᑦᑎᐊᖅᑐᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᐊᕐᓂᑦᑎᓐᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒫᓐᓇ 

ᑕᐃᒪ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂ ᐅᖃᐅᓯᖃᖁᕐᓕᕆᕙᕋ. ᒥᔅᑕ 

ᐃᐊᓪᓯᕗᐊᑦ.  

 

 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓗᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᑲᑎᒪᔩᑦ, ᐱᓕᕆᔨᒋᔭᐅᔪᓪᓗ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᓐᖔᖅᑐᑦ. ᔮᓇᑕᓐ 

ᐃᐊᓪᓯᕗᐊᑦᖑᔪᖓ, ᒥᓂᔅᑕᒧᑦ ᑐᒡᓕᕆᔭᐅᓕᖅᑐᖓ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐅᓪᓗᒥ ᑕᕝᕙᓃᑉᐳᖓ 

ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᖓ ᐱᓕᕆᕝᕕᒋᔭᐅᔫᑉ ᖃᐅᔨᑎᑦᑎᓂᕐᒧᑦ 
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the Department of Family Services. I am here 

today to deliver the department’s introductory 

remarks during this Televised Hearing on the 

Annual Reports of the Representative for 

Children and Youth.  

Soon, joining me will be Sandy Kownak, 

Associate Deputy Minister. Mr. Chairman, our 

ongoing engagement with the representative’s 

office remains a top priority for our department, 

underscoring our commitment to transparency, 

collaboration, and continuous improvement. 

We have diligently worked to strengthen our 

relationship with the representative and her 

office.  

 

A fundamental aspect of this ongoing 

collaboration is communication. Both senior 

management and frontline staff maintain 

regular communication with the representative, 

with the hopes of fostering an open and 

constructive working relationship. Leveraging 

their team’s expertise, we actively involve them 

in various departmental priorities and initiatives 

to integrate their feedback into our processes. 

We have shared the Strategic Framework and 

proposed action items for the Strategic Action 

Plan with the representative, and will be 

hosting meetings to garner their feedback. 

 

Our collaboration with the representative, Mr. 

Chairman, is pivotal in steering operational 

initiatives, pinpointing program and service 

gaps, and adjusting as necessary. Our 

operational leads work very hard to proactively 

identify service gaps, keeping the 

representative informed, while respecting the 

confidentiality of certain matters. Additionally, 

we meticulously review these gaps and 

challenges, implementing necessary changes 

with input from the representative’s office. 

 

The relationship with the representative is 

integral to our success, and we are diligently 

working to build capacity and ensure prompt 

responses. While we acknowledge the need for 

ᐅᖃᐅᓯᕆᔭᖏᓐᓂᒃ ᑕᓚᕖᓴᒃᑯᑦ ᑐᓵᑎᑦᑎᓂᖃᖅᑎᓪᓗᑕ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ ᐅᓂᒃᑲᐅᓯᕐᓄᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ.  

 

ᒫᓐᓇᒫᖑᓂᐊᖅᑐᖅ ᖃᐃᓐᓂᐊᖅᑐᖅ ᓵᓐᑎ ᖃᐅᓐᓇᖅ, 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᒃᑲᓐᓂᖓ. ᐃᒃᓯᕙᐅᑖᖅ, 

ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕐᓂᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᑦ ᑎᑎᕋᕐᕕᖓᓂ 

ᓯᕗᓪᓕᐅᔾᔭᐅᖏᓐᓇᖅᐳᖅ ᐱᓕᕆᕝᕕᑦᑎᓐᓄᑦ, 

ᓇᓗᓇᐃᖅᓯᓪᓗᑕ ᐊᖏᕈᑎᒋᓯᒪᔭᑦᑎᓐᓂᒃ 

ᑕᑯᒃᓴᐅᑦᑎᐊᕐᓂᑦᑎᓐᓂᒃ, ᑲᑐᔾᔨᖃᑎᒌᖕᓂᕐᒥᒃ, ᐊᒻᒪ 

ᐱᐅᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᓂᒃ. ᐊᒃᓱᕈᖅᖢᑕ 

ᐱᓕᕆᐊᖃᖅᓯᒪᕗᒍᑦ ᓴᓐᖏᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑕ 

ᐱᓕᕆᖃᑎᒌᖕᓂᑦᑎᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ ᑎᑎᕋᕐᕕᖓᓂᓪᓗ.  

 

ᑐᓐᖓᕕᓪᓗᐊᑕᐅᔪᖅ ᑕᒪᑐᒧᖓ 

ᐱᓕᕆᖃᑎᒌᖏᓐᓇᕐᓂᕐᒧᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ. ᑕᒪᕐᒥᒃ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕇᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᔨᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᑐᓴᐅᒪᖃᑎᒌᖏᓐᓇᓲᖑᕗᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ 

ᑭᒡᒐᖅᑐᖅᑎᑦ ᑎᑎᕋᕐᕕᐊᓂ, ᓂᕆᐅᒃᖢᑎᒃ ᐅᒃᑯᐃᖓᔪᒥᒃ 

ᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᓕᓛᕈᒪᓪᓗᑎᒃ. ᐱᓕᕆᖃᑎᒋᔭᖏᑕ 

ᖃᐅᔨᒪᓂᖏᑦ ᒪᓕᒃᖢᒋᑦ, ᐃᓚᐅᑎᑉᐸᕗᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐱᓕᕆᕝᕕᖕᓂ ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓕᖕᓂᒃ ᐊᒻᒪ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᐃᓚᓕᐅᔾᔨᖁᓪᓗᒋᑦ 

ᑭᐅᔾᔪᑎᖏᓐᓂᒃ ᐱᓕᕆᕙᓪᓕᐊᔭᑦᑎᓐᓄᑦ. 

ᐅᖃᐅᓯᕆᓯᒪᓕᖅᑕᕗᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᑦ 

ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓ ᐱᓕᕆᐊᖑᔪᒪᔪᓪᓗ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ 

ᐱᓕᕆᔾᔪᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᖓ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ, 

ᑲᑎᒪᓂᐊᖅᑐᓪᓗ ᐋᖅᑭᒃᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ 

ᑐᓴᖅᑎᑕᐅᔪᒪᓪᓗᑕ. 

 

ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᐱᒻᒪᕆᐅᕗᖅ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓗᑎᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᑦ, ᓇᓗᓇᐃᑦᑎᐊᕐᓗᒋᑦ 

ᐱᓕᕆᐊᒃᓴᑦ ᐱᔨᑦᑎᕋᐅᑎᓗ ᐊᒥᒐᖅᑐᑦ, ᐋᖅᑭᒋᐊᕐᓗᒋᓪᓗ 

ᐱᔭᕆᐊᖃᖅᐸᑦ. ᐊᐅᓚᓂᕆᔭᕗᑦ ᐊᒃᓱᕈᖅᖢᓂ 

ᐱᓕᕆᕙᒃᐳᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᒃᖢᑎᒃ ᐱᔨᑦᑎᕋᐅᑎᑦ 

ᐱᑕᖃᓐᖏᓐᓂᖏᓐᓂᒃ, ᑭᒡᒐᖅᑐᐃᔨ ᑐᓴᐅᒪᑏᓐᓇᕋᓱᒃᖢᒍ 

ᐃᒃᐱᒋᑦᑎᐊᖅᖢᒋᓪᓗ ᐅᖃᐅᓯᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ 

ᑐᓐᓂᖅᑯᑕᐅᓯᒪᔪᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᕿᒥᕐᕈᐊᓪᓚᕆᒃᐸᒃᐳᒍᑦ 

ᐱᑕᖃᓐᖏᓐᓂᖏᓐᓂᒃ ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᓕᖕᓂᓪᓗ, 

ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑕ ᐊᓯᔾᔨᕆᐊᓕᖕᓂᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᑦ. 

 

ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᐱᒻᒪᕆᐅᕗᖅ 

ᑲᔪᓯᑦᑎᐊᖁᓪᓗᑕ, ᐱᓕᕆᑦᑎᐊᕋᓱᒃᐳᒍᓪᓗ 

ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᕙᓪᓕᐊᓇᓱᒃᖢᑕ 

ᑭᐅᔭᐅᑲᐅᑎᒋᖃᑦᑕᖁᓪᓗᒋᓪᓗ ᑐᒃᓯᕋᖅᑕᐅᔪᓕᒫᑦ. 
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additional improvements, we have made 

progress in this regard. 

 

Considering our realities, as Ms. Bates 

correctly pointed out, the department 

recognizes the pressing need to persist in our 

work to enhance internal capacity. This remains 

essential for effectively meeting the needs of 

children, youth and families in Nunavut.  

 

This involves enhanced human and capital 

resources to bolster our operational capacity, 

improved recruitment and training efforts, 

ensuring staff safety, improving information 

management, and upholding quality assurance 

practices and standards. Mr. Chairman, by 

developing our internal capacity, we aim to 

achieve our objectives positively and 

sustainably. Our partnership with the 

representative remains essential to our success, 

and we are dedicated to maintaining and 

strengthening this collaboration. We recognize 

the legislative significance of their role in 

safeguarding the wellbeing of children and 

youth in Nunavut and we are committed to 

working with them and all of our partners to 

achieve our shared objectives. 

 

In recent months, the department has made 

progress in addressing the representative’s 

recommendations arising from her reviews by 

incorporating a departmental response within 

the strategic framework in response to the 

Auditor General’s recently release report. 

 

Mr. Chairman, I am pleased to provide an 

overview of the recent advancements within the 

Department of Family Services, highlighting 

our ongoing efforts and initiatives aimed at 

achieving our strategic objectives and 

addressing the systemic issues outlined in the 

Annual Reports being discussed here today. 

 

Out-of-Territory Care: 

 

ᖃᐅᔨᒪᒐᓗᐊᖅᖢᑕ ᐱᐅᓯᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᖓᓂᒃ 

ᑭᐅᔾᔪᑎᑦᑎᓐᓂ, ᐱᕚᓪᓕᖅᓯᒪᕗᒍᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

 

ᐃᓱᒪᒋᓪᓗᒋᑦ ᒫᓐᓇ ᐊᑐᖅᑕᕗᑦ, ᐱᓕᕆᕝᕕᐅᔪᖅ 

ᐃᓕᓴᖅᓯᓯᒪᔪᑦ ᐊᒃᓱᕈᐃᓐᓇᕆᐊᖃᕐᓂᖏᓐᓂᑦ 

ᐱᓕᕆᐊᑦᑎᓐᓂᑦ ᐱᐅᓯᕚᓪᓕᕋᓱᒃᖢᒋᑦ ᐱᓕᕆᕝᕕᖓᓂ 

ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᑦ. ᑕᒪᓐᓇ ᓱᓕ ᐱᔭᕆᐊᖃᓪᓚᕆᒃᑐᖅ 

ᓄᑕᖅᑲᑦ, ᒪᒃᑯᒃᑐᑦ ᐃᓚᒌᓪᓗ ᓄᓇᕗᒻᒥ ᐱᔭᕆᐊᓕᖏᑦ 

ᐊᖑᒻᒪᑎᑦᑎᐊᕋᓱᒡᓗᒋᑦ.  

 

ᐅᑯᐊᖑᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᑦ ᐊᑭᑐᔫᑎᓪᓗ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᓴᓐᖏᒃᑎᒋᐊᖅᑎᓪᓗᒋᑦ 

ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᑦᑎᓐᓂᓗ, ᐱᐅᓯᒋᐊᕐᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕗᑦ 

ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓇᓱᖃᑦᑕᕐᓂᕗᓪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᑎᑦᑎᐊᕐᓗᒋᑦ, ᐱᐅᓯᒋᐊᕐᓗᒍ 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᑦ, ᑲᔪᓯᑎᑦᑎᓗᑎᒡᓗ 

ᐱᐅᓂᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ ᒪᓕᒃᑕᐅᕙᒃᑐᓂᓪᓗ. 

ᐋᖅᑭᒃᓱᐃᓪᓗᑕ ᐱᓕᕆᕝᕕᑦᑕ ᐱᔪᓐᓇᕐᓂᕆᔭᖓᓂᒃ, 

ᑐᕌᒐᖃᖅᐳᒍᑦ ᐊᓂᒍᖅᑎᓐᓇᓱᒃᖢᑎᒍᑦ ᑐᕌᒐᕆᔭᕗᑦ ᐱᐅᔪᑦ 

ᑲᔪᓯᔪᓐᓇᑦᑎᐊᖅᑐᓪᓗ. ᐱᓕᕆᖃᑎᒌᖕᓂᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ 

ᐱᒻᒪᕆᐊᓘᖏᓐᓇᖅᐳᖅ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᖁᓪᓗᑕ, 

ᐱᓕᕆᐊᖃᒻᒪᕆᒍᒪᕗᒍᓪᓗ ᑲᔪᓯᑎᑦᑎᔪᒪᓪᓗᑕ 

ᐱᓕᕆᖃᑎᒌᒋᐊᒃᑲᓐᓂᕐᓗᑎᒡᓗ. ᐃᓕᓴᖅᓯᕗᒍᑦ 

ᒪᓕᒐᓕᐊᖑᔪᑦ ᐱᕐᔪᐊᖑᓂᖓᓂ ᐱᓕᕆᐊᒃᓴᒥᓂ 

ᓴᐳᔾᔨᓯᒪᓂᐊᕐᓗᑎᒃ ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑎᑦᑎᓗᑎᒡᓗ 

ᓄᑕᖅᑲᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ ᓄᓇᕗᒻᒥ 

ᐱᓕᕆᖃᑎᒋᔪᒪᑦᑎᐊᖅᐸᕗᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᓕᒫᕗᓪᓗ 

ᑲᑐᔾᔨᓗᑕ ᐊᒥᖅᑳᕈᑎᒋᕙᒃᑕᑦᑎᓐᓂᒃ ᑐᕌᒐᕆᔭᑦᑎᓐᓂ 

ᑎᑭᐅᑎᖁᓪᓗᑕ. 

 

ᑕᖅᑭᐅᓵᖅᑐᓂ, ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐱᕚᓪᓕᖅᓯᒪᕗᖅ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᑐᓕᖁᔭᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᖅᖢᑎᒃ 

ᕿᒥᕐᕈᔭᒥᓂᑦ ᓴᖅᑭᓚᐅᖅᑐᓂᑦ ᐃᓚᓕᐅᔾᔨᓪᓗᑎᒃ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔫᑉ ᑭᐅᔾᔪᑎᖓᓂᒃ ᖃᓄᖅᑑᕈᑎᒃᓴᑦ 

ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 

ᓴᖅᑭᑎᓵᓚᐅᖅᑕᖓ ᐅᓂᒃᑳᓕᐊᖅ ᑭᐅᔭᐅᓪᓗᓂ. 

 

ᖁᕕᐊᓱᒃᐳᖓ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᕋᒪ 

ᖃᖓᑦᑎᐊᓵᖅ ᓯᕗᒻᒧᐊᒃᑎᑕᐅᓚᐅᖅᑐᓂᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, ᓇᓗᓇᐃᖅᓯᓪᓗᑕ 

ᐱᓇᔪᐃᓐᓇᕐᓂᕆᔭᑦᑎᓐᓂᒃ ᐱᒋᐊᖅᑕᐅᓯᒪᔪᓂᒡᓗ 

ᑐᕌᕆᔭᑦᑎᓐᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᒪᓪᓗᑕ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ 

ᑐᕌᕆᔭᑦᑎᓐᓂᒃ ᑲᒪᒋᔭᐅᓗᑎᒡᓗ ᐊᑕᖏᕐᓗᒋᑦ 

ᐃᓱᒪᒋᔭᒃᓴᐃᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐊᒥ ᐅᓪᓗᒥ ᐅᖃᐅᓯᐅᔪᒥᑦ. 

 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ: 
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With respect to out-of-territory care, Mr. 

Chairman, prioritizing the wellbeing of out-of-

territory (OOT) children and youth is a central 

focus for the Department of Family Services, 

recognizing the unique challenges that have 

prevailed in this departmental output. The 

Inter-Provincial Desk diligently oversees 

interprovincial agreements and has established 

a database to carefully monitor these children. 

To reinforce this initiative, a dedicated full-

time staff member has been assigned to the 

desk, with plans to activate a second position to 

establish necessary redundancies in oversight. 

Clear out-of-territory standards reflecting best 

practices within Nunavut have been finalized 

with feedback from the Representative for 

Children and Youth, with implementation and 

training scheduled to commence in May to June 

of this year. Additionally, client liaison officers 

have been appointed to better support clients. 

Efforts to address a reduction in out-of-territory 

placements are underway through a request for 

proposals for in-territory options for the 

department to consider. To ensure compliance 

and quality, the department is assessing the 

capacity of the out-of-territory team and 

considering the addition of social workers to 

collaborate with Inuit client liaison officers. 

 

 Staffing: 

 

With respect to staffing, Mr. Chairman, the 

Department of Family Services has taken 

significant steps to support its staffing needs, 

facilities, recruitment, and retention. An 

organizational review has been initiated to 

identify opportunities for improvement and the 

elimination of redundancies in its current 

organizational structure, with the first phase 

focusing on Family Wellness. To support 

Community Social Services Workers (CSSW), 

a recruitment and retention incentive package is 

being developed, and discussions with the key 

stakeholders are in progress. The department is 

also implementing a new community social 

services worker model with comprehensive 

ᓯᕗᓪᓕᐅᔾᔭᐅᓗᑎᒃ ᖃᓄᐃᖏᑦᑎᐊᕐᓗᑎᒃ ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᑦᑐᑦ ᓄᑕᖅᑲᐃᑦ ᒪᒃᑯᒃᑐᓪᓗ ᑲᒪᒋᔭᐅᓪᓗᐊᑕᖅᐳᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓕᓴᕆᓪᓗᒍ ᐊᔾᔨᖃᓐᖏᑦᑐᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᑐᑦ ᑕᕝᕙᓂ ᐱᓕᕆᕝᕕᖕᒥᑦ 

ᓴᖅᑭᖅᑕᐅᔪᓂᑦ. ᑲᓇᑕᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᔨᑦ 

ᑲᒪᒋᔭᖃᑦᑎᐊᓲᖑᕗᑦ ᑲᓇᑕᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 

ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᖅᖢᑎᒡᓗ ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ 

ᓄᑕᖅᑲᓂᒃ. ᐊᒃᓱᕉᑕᐅᒃᑲᓐᓂᖁᓪᓗᒍ ᑖᓐᓇ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ, ᐱᓕᕆᓪᓚᕆᒍᒪᔪᒥᒃ ᐅᓪᓗᓕᒫᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᑎᓕᔭᐅᔪᖃᓚᐅᖅᐳᖅ ᑲᓇᑕᒥ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐱᓕᕆᔨᒥᒃ, ᐸᕐᓇᐃᓯᒪᓪᓗᑎᒃ 

ᐱᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᐃᑉᐸᖓᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ 

ᐋᖅᑭᒃᓱᐃᖁᓪᓗᒋᑦ ᐊᑐᕆᐊᖃᕈᓐᓃᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ. 

ᑐᑭᓯᓇᑦᑎᐊᖅᑐᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ 

ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᐱᓕᕆᔾᔪᓯᑦᑎᐊᕙᐅᓛᓂᒃ ᓄᓇᕗᒻᒥ 

ᐱᐊᓂᒃᑕᐅᓯᒪᓕᖅᑐᑦ ᑭᐅᔭᐅᓪᓗᑎᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ, ᐊᑐᓕᖅᑎᑕᐅᓛᖅᖢᑎᒃ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓛᖅᖢᑎᒡᓗ ᐱᒋᐊᓛᖅᑐᑦ ᒪᐃ-ᔫᓂ 2024-ᒥ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ, ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᔪᓕᕆᔨᑦ ᑎᓕᔭᐅᓯᒪᓕᖅᑐᑦ 

ᐃᑲᔪᖅᑐᐃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐃᓄᖕᓂᑦ. ᑲᒪᒋᔭᐅᓇᓱᒃᑐᑦ 

ᐅᓄᕈᓐᓃᖅᐹᓪᓕᖁᓪᓗᒋᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂᑦ 

ᐃᓂᑖᖅᑎᑕᐅᕙᒃᑐᑦ ᐱᒋᐊᖅᓯᒪᓕᖅᑐᖅ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖁᔨᓂᒃᑯᑦ ᓄᓇᕗᒻᒥ ᖃᓄᖅᑑᕈᑎᒃᓴᓂᑦ 

ᐱᓕᕆᕝᕕᖕᒧᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓂᐊᖅᑐᒥᒃ. 

ᒪᓕᒃᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᐅᓗᑎᒡᓗ, ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᖃᐅᔨᓴᖅᑐᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓂ ᐱᓕᕆᖃᑎᒌᑦ 

ᐱᔪᓐᓇᕐᓂᕆᔭᖓᓂ ᐃᓱᒪᒋᔭᖃᖅᖢᑎᒡᓗ 

ᐃᓚᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐃᓄᓕᕆᔨᓂᒃ ᐃᓄᖕᓂᒃ 

ᑐᓴᐅᒪᑎᑦᑎᔨᓂᒃ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᖅ: 

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕐᔪᐊᖅᓯᒪᕗᑦ ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᖅᑐᓂᒃ, ᐃᓂᒋᔭᐅᓂᐊᖅᑐᓂᒃ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᖅᑐᓂᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓂᕐᒥᒡᓗ. ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᕿᒥᕐᕈᓯᒋᐊᓚᐅᖅᐳᑦ ᓇᓗᓇᐃᖅᓯᓇᓱᒃᖢᑎᒃ ᐱᓕᕆᐊᒃᓴᓂᑦ 

ᐱᐅᓯᕚᓪᓕᕈᑎᒃᓴᓂᑦ ᐲᖅᑕᐅᓗᑎᒡᓗ ᐊᑐᕆᐊᖃᕈᓐᓃᖅᑐᑦ 

ᒫᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓᓂ, ᓯᕗᓪᓕᖅᐹᖅ 

ᐱᔾᔪᑎᖃᓗᐊᖅᖢᑎᒃ ᐃᓚᒌᓂᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑎᑦᑎᓂᕐᒥᒃ. 

ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕋᓱᖕᓂᕐᒧᓪᓗ ᑲᑎᖅᓱᖅᓯᒪᔪᓂᑦ 

ᐋᖅᑭᒃᓱᐃᕗᑦ, ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᓕᖅᖢᑎᒡᓗ 

ᐱᖃᖃᑕᐅᓪᓗᐊᑕᖅᑐᓂᒃ. ᐱᓕᕆᕝᕕᒃ ᐊᑐᓕᖅᑎᑦᑎᖕᒥᔪᖅ 

ᓄᑖᒥᒃ ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᑐᒐᒃᓴᖓᓂᒃ ᓈᒪᓪᓗᓂ 

ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᓄᑦ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᒃᑐᓂᓪᓗ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕐᓂᐊᖅᐳᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᖅᓵᓕᖁᓪᓗᒋᑦ, ᐃᓂᒃᓴᐃᑦ 
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onboarding and mandatory core training. 

Collaboration with the Department of Human 

Resources is ongoing to expedite recruitment, 

with positions filled and job action requests 

submitted. Progress is also being made to 

increase housing and office space allocations 

for new positions. 

Training: 

 

Mr. Chairman, with respect to revisions of the 

Child and Family Service standards are also in 

development. Environmental scans have been 

completed in various regions to identify 

practice gaps and workplace morale, with steps 

being taken to address immediate needs, we are 

also enhancing onboarding and professional 

development programs. The renewed Child 

Abuse and Neglect Response Agreement will 

be signed in May, and online training outlining 

key messages from the agreement is expected 

to be finalized in May to June 2024. The 

department is prioritizing staff training on the 

new Matrix information system.  

 

Information Management: 

 

The introduction of Matrix, the Family 

Wellness Integrated Case Management System 

software, is a crucial initiative addressing gaps 

outlined in the Representative’s annual reports. 

Phase 1 has been completed, and phase 2 

commencing shortly to address data migration 

issues and additional training needs. A revised 

referral coding system has been implemented to 

ensure accurate and consistent data collection, 

supporting quality assurance efforts, and 

informing policy and resource allocation 

decisions. 

 

Case Management: 

 

Mr. Chairman, the department is prioritizing 

case management, focusing on enhancing 

standards and procedures while integrating 

Inuit societal values and Inuit 

Qaujimajatuqangit. We are modernizing the 

ᐃᓐᓄᒃᑕᐅᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᓪᓗ ᖃᓄᖅᑑᖁᔨᔾᔪᑎᑦ 

ᑐᓐᓂᖅᑯᑕᐅᓪᓗᑎᒃ. ᐱᕙᓪᓕᐊᖕᒥᔪᑦᑕᐅᖅ ᐃᒡᓗᐃᑦ 

ᐅᓄᖅᓯᒋᐊᖁᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᓪᓗ ᓴᓂᕐᕙᒃᑕᐅᓗᑎᒃ ᓄᑖᓄᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ. 

 

ᐱᓕᒻᒪᒃᓴᕐᓂᖅ: 

 

ᐊᓯᔾᔨᕆᐊᖅᑕᐅᔪᑦ ᓄᑕᖅᑲᓄᑦ ᐃᓚᒌᓄᓪᓗ 

ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᒋᕗᑦ. ᐊᕙᑎᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ 

ᐱᔭᕇᖅᑕᐅᓯᒪᔪᖅ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ 

ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᐱᓕᕆᔾᔪᓯᕐᓂᑦ ᐃᓚᑰᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᓪᓗ ᐃᓅᖃᑎᒌᑦᓯᐊᕐᓂᕐᒥᑦ, 

ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᐅᖃᐅᓯᐅᖁᓪᓗᒋᑦ 

ᐱᔭᐅᑲᐅᑎᒋᔭᕆᐊᓖᑦ, ᐱᐅᓯᕚᓪᓕᑎᑦᑎᕙᓪᓕᐊᖕᒥᔪᒍᑦ 

ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᑎᓂᓪᓗ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᑦ. ᓄᑖᓐᖑᕆᐊᖅᓯᒪᔪᖅ 

ᓄᑕᖅᑲᓄᑦ ᐱᓂᕐᓗᒃᑕᐅᔪᓄᑦ ᐊᒻᒪ ᐃᒃᓯᖕᓇᑰᔪᓄᑦ 

ᑭᐅᔾᔪᑕᐅᔪᓄᑦ ᐊᖏᖃᑎᒌᒍᑎ ᐊᑎᓕᐅᖅᑕᐅᓛᖅᑐᖅ 

ᒪᐃᖑᓕᖅᐸᑦ, ᐊᒻᒪ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑕᐅᔪᒃᓴᑦ 

ᓇᓗᓇᐃᖅᓯᒪᓗᑎᒃ ᑐᓴᖅᑕᐅᔪᒃᓴᓪᓗᐊᑕᑦ 

ᐊᖏᖃᑎᒌᒍᑎᒥ ᐱᐊᓂᒃᑕᐅᓛᕋᓱᒋᔭᐅᔪᑦ ᒪᐃ/ᔫᓂ 

2024-ᒥ. ᐱᓕᕆᕝᕕᖓ ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᔾᔨᕗᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᓕᒻᒪᖅᓴᖅᑎᑦᑎᓗᑎᒃ ᓄᑖᒥᒃ 

Matrix-ᒥᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᑭᓯᒋᐊᕐᕕᖕᒥᑦ.  

 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᓂᖅ: 

 

Matrix ᓴᖅᑭᑕᐅᓂᖓ, ᐃᓚᒌᓐᓄᑦ ᖃᓄᐃᖏᑦᑎᐊᕐᓂᕐᒧᑦ 

ᑲᑎᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎ ᖃᕋᓴᐅᔭᒃᑯᑦ, 

ᐱᒻᒪᕆᐅᓪᓗᓂ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ ᑲᒪᒋᔭᐅᓪᓗᑎᒃ 

ᐃᓚᑰᓂᖏᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᕐᕌᒍᑕᒫᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ. ᓯᕗᓪᓕᖅ ᐱᐊᓂᒃᑕᐅᓯᒪᓕᖅᑐᖅ, 

ᑐᒡᓕᐊᓗ ᐱᓕᕆᐊᖑᓯᒋᐊᓛᖅᖢᓂ ᓴᖅᑭᑕᐅᓵᓕᓇᓱᒃᖢᑎᒃ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᓯᐊᓄᐊᖅᑎᑕᐅᔪᑦ ᐃᓱᒪᒋᔭᒃᓴᑦ ᐊᒻᒪ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ. ᐋᖅᑭᒋᐊᖅᓯᒪᔪᖅ 

ᑕᑯᔭᒃᓴᓕᐊᑦ ᓇᓗᓇᐃᒃᑯᑕᓕᖅᑕᐅᔾᔪᑎ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᔪᖅ ᑕᒻᒪᖓᓐᖏᑦᑐᓂᒃ ᒪᓕᑦᑎᐊᖅᑐᓂᒡᓗ 

ᑎᑎᕋᖅᓯᒪᔪᑦ ᑲᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ, ᐃᑲᔪᖅᓱᐃᓗᓂ 

ᐱᐅᓂᖏᓐᓂ ᓇᓗᓇᐃᖅᑕᐅᓇᓱᒃᑐᓂᑦ, ᑐᓴᖅᑎᑦᑎᓗᑎᒡᓗ 

ᐊᑐᐊᒐᕐᓂᑦ ᐃᑲᔫᑎᒃᓴᓪᓗ ᓴᓂᕐᕙᒃᑕᐅᔪᒪᔪᑦ 

ᐃᓱᒪᓕᐅᕈᑕᐅᔪᑦ. 

 

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᕕᒃ: 

 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᔾᔨᕗᖅ 

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ, ᐱᔾᔪᑎᖃᓗᐊᖅᖢᑎᒃ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓗᑎᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ 
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Family Wellness Standards and Procedures 

Manual, with standards for out-of-territory, 

investigations, and case management being 

developed. We will soon be developing death 

and critical injury standards and exploring 

opportunities for social work regulatory 

oversight. 

Planning: 

 

Mr. Chairman, the Department of Family 

Services is actively developing a strategic plan 

to address gaps highlighted in the Auditor 

General’s Report, in consultation with 

stakeholders. This plan consolidates 

departmental recommendations from 2011 to 

2023 and encompasses Auditor General’s 

findings, recommendations made previously by 

the representative, and outlines future steps for 

action and improvement. We are committed to 

finalizing the plan and implementing it with the 

support of our stakeholders. 

The progress that I have highlighted 

demonstrates our commitment to achieving the 

department’s legislated mandate, these 

achievements and endeavors demonstrate our 

unwavering dedication to providing the best 

services and assistance to children, youth, and 

families throughout Nunavut that circumstances 

can permit. 

 

Mr. Chairman, it is our considered opinion that 

the departmental strategic plan will address 

long-standing issues within the department’s 

organizational structure. I want to emphasize 

the significant importance of working 

collaboratively within government and with 

Inuit organizations to guarantee the success of 

these initiatives. I assure you that the 

Department of Family Services stands 

committed to strengthening our partnership 

with the Representative for Children and Youth 

and actioning their recommendations outlined 

in the annual reports.  

 

Our initiatives and strategies revolve around 

ensuring the welfare of Nunavut’s children and 

ᐱᓕᕆᔾᔪᑕᐅᔪᓂᒡᓗ ᐃᓚᓕᐅᔾᔨᓗᑎᒡᓗ ᐃᓄᐃᑦ 

ᐃᓅᖃᑎᒌᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ. ᓄᑖᓐᖑᕆᐊᖅᑎᑦᑎᔪᒍᑦ ᐃᓚᒌᑦ 

ᖃᓄᐃᓐᖏᑦᑎᐊᖅᑐᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂᑦ ᐊᒻᒪᓗ 

ᐱᓕᕆᔾᔪᓰᑦ ᐅᖃᓕᒫᒐᖓᓂ, ᐊᑐᐊᒐᒃᓴᑦ 

ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ, ᖃᐅᔨᓴᕈᑎᓄᑦ, 

ᐊᒻᒪᓗ ᐱᓕᕆᐊᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓪᓗᑕ. ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᐊᓕᖅᐳᒍᑦ 

ᑐᖁᔪᓂᒃ ᐊᒻᒪ ᐋᓐᓂᕐᔪᐊᖅᑐᖃᖅᑎᓪᓗᒍ ᒪᓕᒃᑕᐅᕙᒃᑐᓂᒃ 

ᖃᐅᔨᓇᓱᒡᓗᑕᓗ ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓄᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᖅᑎᒍᑦ ᐱᓕᕆᐊᖑᓐᖏᑦᑐᓂᒃ. 

 

ᐸᕐᓇᐃᓂᖅ: 

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ 

ᐸᕐᓇᐅᑎᒥᒃ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᐊᒥᒐᕐᓂᖏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 

ᐅᓂᒃᑳᓕᐊᖓᓂ, ᐱᖃᖅᑎᐅᖃᑕᐅᔪᓂᑦ 

ᐅᖃᖃᑎᖃᕐᓗᑎᒃ. ᑖᓐᓇ ᐸᕐᓇᐅᑎ ᑲᑎᑎᑦᑎᕗᖅ 

ᐱᓕᕆᕝᕕᖕᒥ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 2011-ᒥ 2023-ᒧᑦ 

ᐃᓚᓕᐅᔾᔨᓯᒪᓪᓗᓂᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑉ 

ᖃᐅᔨᔭᖏᓐᓂᒃ, ᐊᑐᓕᖁᔭᐅᓚᐅᖅᑐᓂᒃ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ 

ᐋᖅᑭᒃᑕᐅᓚᐅᖅᑐᓂᒃ, ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒡᓗ ᓯᕗᓂᒃᓴᒥ 

ᐱᓕᕆᐊᖑᔪᒃᓴᓂᒃ ᐊᒻᒪ ᐱᐅᓯᒋᐊᕈᑎᒃᓴᓂᒃ. 

ᐱᔭᕇᖅᓯᔪᒪᓪᓚᑦᑖᖅᐳᒍᑦ ᐸᕐᓇᐅᑎᒥᒃ 

ᐊᑐᓕᖅᑎᑦᑐᒪᓪᓗᒍᓗ ᐃᑲᔪᖅᑐᖅᑕᐅᓗᑕ 

ᐱᖃᖅᑎᐅᖃᑕᐅᔪᓂᑦ. 

ᐱᕙᓪᓕᐊᓂᕆᔭᖓ ᓇᓗᓇᐃᓚᐅᖅᑕᕋ 

ᐊᖏᖅᓯᒪᓂᑦᑎᓐᓂᑦ ᑲᔪᓯᑎᑦᑎᔪᒪᓪᓗᑕ ᐱᓕᕆᕝᕕᐅᑉ 

ᒪᓕᒐᓕᐊᖏᓐᓂᑦ, ᑖᒃᑯᐊ ᑎᑭᐅᑎᔭᖏᑦ ᐊᒻᒪ 

ᐱᓇᓱᐊᕐᓂᕆᔭᕗᑦ ᑕᑯᑎᑦᑎᕗᑦ ᐱᓇᓱᐊᕐᓂᕆᔭᑦᑎᓐᓂᑦ 

ᐱᐅᓛᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᖁᓪᓗᒋᑦ ᐊᒻᒪ ᐃᑲᔪᖁᓪᓗᒋᑦ 

ᓄᑕᖅᑲᓂᑦ, ᒪᒃᑯᒃᑐᓂᑦ, ᐃᓚᒌᓂᓪᓗ ᓄᓇᕘᓕᒫᒥ 

ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᖅᑎᑦᑎᔪᓐᓇᕐᒪᑕ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᖢᑕ ᐋᖅᑭᒃᓯᓚᐅᖅᐳᒍᑦ 

ᐱᓕᕆᕝᕕᖕᒥ ᖃᓄᖅᑑᕈᑎᒃᓴᒧᑦ ᐸᕐᓇᐅᑦ 

ᑲᒪᕙᓪᓕᐊᓂᐊᖅᑐᖅ ᐊᑯᓂᐊᓗᒃ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᓂᒃ 

ᐱᓕᕆᕕᖕᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐋᖅᑭᒃᓯᒪᓂᖓᓂ. 

ᓇᓗᓇᐃᖅᓯᔪᒪᕗᖓ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 

ᒐᕙᒪᑦᑎᓐᓂ ᐊᒻᒪ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ 

ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ. 

ᖃᐅᔨᒪᖁᕙᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᓯᒪᖕᒪᑕ 

ᓴᓐᖏᒃᑎᒋᐊᕈᒪᓪᓗᑎᒍᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕗᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊᓂᑦ 

ᐱᓕᕆᔪᓐᓇᕐᓗᑎᒡᓗ ᐊᑐᓕᖁᔭᐅᔪᓂᑦ 

ᓇᓗᓇᐃᔭᖅᓯᒪᔪᓂᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖓᓂᑦ.  
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youth are at the forefront. We remain 

committed to being diligent, transparent, and 

accountable in our improvement efforts, and we 

eagerly anticipate updating both this 

Committee and Nunavummiut on our progress. 

 

Qujannamiik, Mr. Chairman. This concludes 

my opening remarks to this Committee on the 

review of the annual reports of the 

Representative for Children and Youth. We 

remain committed to responding to any 

inquiries that will undoubtedly arise.  

 

Chairman: Thank you, Mr. Ellsworth. Just 

before I go to the Department of Education, I 

would like to remind speakers to acknowledge 

the interpreters and speak a little slower. 

Deputy Minister for Department of Education, 

Ms. Hainnu. 

 

Ms. Hainnu (interpretation): Thank you, Mr. 

Chairman. I also thank you for the opportunity 

to appear before the Committee. (interpretation 

ends) I would like thank the Standing 

Committee for inviting the Department of 

Education to appear today at this hearing, and 

for allowing us to speak about our work 

supporting children and youth. I would also like 

to introduce Charlotte Borg, Director of 

Student Achievement, who is accompanying 

me today. Qujannamiik. I am trying to slow 

down. I do speak quite fast. 

 

Mr. Chairman, the Department of Education 

greatly values the work of the Representative 

for Children and Youth, an important 

relationship between their office and our 

department, particularly our schools. The 

department and representative’s office have 

shared goals of supporting young 

Nunavummiut in ensuring their success and 

wellbeing. We are working to strengthen our 

relationship as we make changes and progress 

to improve our education system and increase 

student supports. 

 

ᐱᒋᐊᖅᑎᑎᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᐸᕐᓇᒍᑎᕗᑦ ᐊᓯᔾᔨᖃᑦᑕᖅᑐᑦ 

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒃᖢᑎᒃ ᖃᓄᐃᖏᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᓄᓇᕗᒻᒥ ᓄᑕᖅᑲᑦ ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᑦ ᐱᒻᒪᕆᐅᓂᖅᐹᖑᕗᑦ. 

ᐊᖏᖅᓯᒪᐃᓐᓇᖅᐳᒍᑦ ᐅᔾᔨᖅᓱᑦᑎᐊᕐᓗᑕ, 

ᓴᖅᑭᔮᑦᑎᐊᕐᓗᑕ, ᓵᑕᒃᓴᐅᓗᑕᓗ ᐱᐅᓯᕚᓪᓕᕋᓱᒃᑎᓪᓗᑕ, 

ᓂᕆᐅᒃᐳᒍᓪᓗ ᑐᓴᖅᑎᑦᑎᓛᕆᐊᒃᓴᖅ ᑕᒪᐃᓐᓂᒃ 

ᑲᑎᒪᔨᕋᓛᓂᑦ ᓄᓇᕗᒻᒥᐅᓂᒡᓗ ᐱᕙᓪᓕᐊᓂᑦᑎᓐᓂᑦ. 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᒃᓯᕙᐅᑖᖅ, ᑕᕗᖓ ᐃᓱᓕᑦᑐᑦ ᐱᒋᐊᕈᑎᓐᓂᑦ 

ᐅᖃᐅᓯᒃᓴᒃᑲ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓂᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᑦ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᐱᖅᑯᑕᐅᔪᓄᑦ ᑭᐅᔪᒪᓪᓚᑦᑖᖅᐳᒍᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ 

ᓴᖅᑭᓐᓂᐊᖅᑐᓂᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᐊᓚᐅᓐᖏᓂᓐᓂ, ᐊᑏ 

ᐅᖃᓪᓚᑦᑏᑦ ᑐᓵᔩᑦ ᐃᓱᒪᒋᑦᑎᐊᕋᓱᓪᓗᓯ 

ᓱᒃᑲᐃᓂᖅᓴᐅᓗᓯᓗ.  

 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᒥᔅ 

ᕼᐊᐃᓐᓄ.  

 

Hᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑕᕝᕙᓂ ᐅᓂᒃᑳᕆᐊᖅᑐᕈᓐᓇᕋᑦᑕ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᖅᐳᖓ ᐅᓪᓗᒥ ᓵᔅᓯᓐᓃᑎᑕᐅᔪᓐᓇᕋᒪ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᒃᑲ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑐᕌᖓᔪᑦ. 

ᓇᓗᓇᐃᕈᒪᖕᒥᔭᕋ ᓵᓚᑦ ᐳᐊᒡ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨ 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᓂᒍᐃᕙᓪᓕᐊᓂᖏᓐᓄᑦ, ᐅᓪᓗᒥ 

ᑕᕝᕙᓃᖃᑎᒋᔮᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᒻᒪᓗ ᓱᒃᑲᐃᓪᓕᒋᐊᕋᓱᐊᓂᐊᖅᑯᖓ. 

ᓱᒃᑲᓕᔪᒻᒪᕆᒻᒥᒃ ᐅᖃᕋᔪᒃᑲᒪ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᕗᑦ 

ᐱᓕᕆᐊᖏᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ, 

ᐱᒻᒪᕆᐅᓪᓗᓂ ᐱᓕᕆᖃᑎᒌᒍᓯᖅ ᐱᓕᕆᕝᕕᖕᒥᓂ ᐊᒻᒪ 

ᐱᓕᕆᕝᕕᑦᑎᓐᓂ, ᐱᓗᐊᖅᑐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓂ. 

ᐱᓕᕆᕝᕕᐅᑉ ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗ ᑎᑎᕋᕐᕕᐊ 

ᐃᑲᔪᖅᑐᐃᓯᒪᔪᑦ ᒪᒃᑯᒃᑐᓂᑦ ᓄᓇᕗᒻᒥᐅᓂᑦ 

ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒋᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓪᓗᒋᓪᓗ. 

ᐱᓕᕆᖃᑎᒌᒃᐳᒍᑦ ᓴᓐᖏᒃᑎᒋᐊᖅᑎᓐᓇᓱᒃᖢᒋᑦ 

ᐱᓕᕆᖃᑎᒌᒍᓯᕗᑦ ᐊᓯᔾᔩᕙᓪᓕᐊᑎᓪᓗᑕ ᐊᒻᒪ 

ᐱᕙᓪᓕᐊᑎᑦᑎᑎᓪᓗᑕ ᐱᐅᓯᒋᐊᕈᑎᒃᓴᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔾᔪᑎᑦᑎᓐᓄᑦ ᐅᓄᖅᓯᒋᐊᖅᑎᓪᓗᒋᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᑲᔪᖅᓱᐃᔾᔪᑎᑦ. 
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Over the three years being reported, both the 

number of systemic issues and individual 

advocacy cases raised by the representative in 

relation to the Department of Education have 

decreased. This decrease aligns with the work 

the department has undertaken to improve and 

initiate additional programs and services that 

benefit our students. 

 

Mr. Chairman, since we last appeared before 

this Committee, the Department of Education 

has launched a number of key initiatives that 

address some of the issues raised by the 

representative in the past in advance of our 

shared goals.  

 

One of the most significant steps our 

department has taken for our students is the 

implementation of school-based mental health 

support services to all communities across the 

territory. This program ensures that every 

school has access to one or more school mental 

health consultants, offering a blend of virtual 

and in-person services to our students. The 

department has contracted and oriented 33 child 

and youth school mental health professionals 

who visit our schools to work with our students 

and offer training and assistance to school staff 

and families. With its full rollout this year, we 

are excited about the positive impact that this 

new service will have for our children. 

 

Over the past three years, Mr. Chairman, our 

department also has, in partnership with the 

Nunavut Teachers Association developed and 

rolled out a new violence reporting and 

tracking system for our schools. The new 

system launched in October 2022. It allows 

school staff to report a school-related violent 

incidents online in less than five minutes. With 

increased reporting and tracking of reported 

data, we will be able to measure the full scope 

of the issue to be better able to identify areas 

for allocation of resources and to reduce 

violence in schools. 

 

ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ ᐃᓗᐊᓂ ᐅᓂᒃᑲᐅᓯᐅᔪᑦ, ᑕᒪᕐᒥᒃ 

ᖃᔅᓯᐅᓂᖏᑦ ᐊᑕᖐᔪᑦ ᐃᓱᒪᒋᔭᒃᓴᐃᑦ ᐃᓛᒃᑰᖅᑐᓂᒡᓗ 

ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᒃᓴᐃᑦ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᑦ 

ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐅᓄᕈᓐᓃᕆᐊᖅᓯᒪᓕᖅᐳᑦ. ᑕᒪᓐᓇ ᒥᑭᓪᓕᒋᐊᕐᓂᐅᔪᖅ 

ᑐᑭᓕᐊᕐᓂᖃᖅᐳᖅ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᒥᓂᔅᑕᐅᕝᕕᐅᑉ 

ᐱᓕᕆᐊᕆᔭᖓᓂᒃ ᐋᖅᑮᒋᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ 

ᐱᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᓯᒃᑲᓐᓂᖏᓐᓂᑦ ᐱᓕᕆᐊᓂᑦ 

ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐃᑲᔫᑎᖃᖅᑐᓂᑦ 

ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓄᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑭᖑᓪᓕᖅᐹᒥ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᑕ 

ᑲᑎᒪᔨᕋᓛᓄᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓴᖅᑭᑦᑎᓯᒪᓕᖅᑐᑦ 

ᖃᔅᓯᑲᓪᓚᖕᓂᒃ ᐱᓪᓗᐊᑕᕐᓂᒃ ᐱᒋᐊᕈᑎᒃᓴᓂᒃ 

ᓴᖅᑭᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᐃᓚᖏᓐᓂᒃ ᐱᔾᔪᑕᐅᔪᓂᒃ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᑭᖑᓂᖔᑦᑎᓐᓂ 

ᑐᕌᒐᕆᔭᕗᑦ ᓯᕗᓂᐊᒍᑦ. ᐃᓚᖓᑦ ᐱᒻᒪᕆᐅᓛᖑᔪᖅ 

ᐊᓪᓗᕆᐊᕈᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕ ᐊᑐᓕᖅᑎᑦᑎᓂᖅ 

ᐃᓕᓐᓂᐊᕐᕕᖕᓂ-ᑐᓐᖓᕕᓕᖕᓂ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᓱᐃᓂᕐᒥ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓄᓇᓕᓕᒫᓄᑦ 

ᓄᓇᕗᓕᒫᒥ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᓇᓗᓇᐃᖅᓯᒍᑕᐅᔪᖅ 

ᐃᓕᓐᓂᐊᕐᕕᓕᒫᑦ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᑕᐅᓯᕐᒥᒃ 

ᐅᖓᑖᓄᓪᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᒪᔨᑕᕐᓂᒃ, ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓗᑎᒃ ᑲᑎᓯᒪᔪᓂᒃ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᒻᒪᓗ ᐅᐸᑦᑎᑦᓯᓗᑎᒃ ᐱᔨᑦᓯᕋᐅᑎᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓄᑦ. ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᑳᓐᑐᓛᖃᖅᑎᑦᑎᓯᒪᕗᖅ ᖃᐅᔨᑎᑦᑎᒃᑲᓐᓂᖅᓯᒪᓪᓗᓂᓗ 

33-ᓂᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᐃᓱᒪᓕᕆᔨᒻᒪᕇᑦ ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓄᑦ ᐳᓛᕆᐊᖃᑦᑕᖅᑐᑦ 

ᐱᓕᕆᖃᑎᖃᕆᐊᖅᑐᖅᖢᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓂᒃ 

ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᐃᔭᖅᑐᖅᖢᑎᒃ ᐃᑲᔪᖅᐸᒃᖢᑎᒡᓗ 

ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᓚᒌᓄᓪᓗ. 

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᓴᖅᑭᑕᐅᑦᑎᐊᖅᑎᓪᓗᒍ, ᖁᕕᐊᓱᒃᐳᒍᑦ 

ᐱᐅᔪᒥᒃ ᐊᒃᑐᐃᓂᐊᕐᓂᖓᓂᒃ ᑖᓐᓇ ᓄᑖᖅ ᐱᔨᑦᑎᕋᐅᑎ 

ᕿᑐᕐᖓᑦᑎᓐᓄᑦ. 

 

ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᐊᓂᒍᖅᑐᓂᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐱᓕᕆᕝᕕᕗᑦ, ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᓯᒪᕗᑦ ᓄᓇᕗᒻᒥ 

ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᖅᐳᑦ 

ᓴᖅᑭᑦᑎᓪᓗᑎᒡᓗ ᓄᑖᒥᒃ ᐋᓐᓂᖅᑎᕆᓂᐅᖃᑦᑕᖅᑐᒧᑦ 

ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒥᒃ ᐊᒻᒪ ᖃᐅᔨᓴᕈᑎᒥᒃ 

ᐃᓕᓐᓂᐊᕕᑦᑎᓐᓄᑦ. ᓄᑖᖅ ᐱᓕᕆᔾᔪᓯᖅ 

ᐱᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᑐᐱᕆ 2022-ᒥ. 

ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ 

ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑎᑦᑎᕗᖅ ᐃᓕᓐᓂᐊᕕᖕᒥ 

ᐋᓐᓂᖅᑎᕆᔪᖃᖅᑎᓪᓗᒍ 5 ᒥᓂᑦ ᑐᖔᓂ. 

ᐅᓂᒃᑳᓕᐅᕐᓂᖅᓴᐅᖃᑦᑕᓕᖅᑎᓪᓗᑕ ᐊᒻᒪ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓕᕐᓗᑎᒃ ᐅᓂᒃᑲᐅᓯᐅᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ, 
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Identifying trends can allow us to better target 

our responses. For example, this school year, 

for the first time, we offered verbal intervention 

training to all of our educators. 

This mandatory training is designed to support 

educators and frontline workers with the 

essential tools to respond effectively to students 

and parents in distress, maintain a person-

centred trauma-informed approach, and ensure 

safety and security in educational 

environments.  

 

To further foster the wellbeing of our students, 

our department is developing a series of 

Makitattiarniq, Safe and Caring Schools 

resources. This year we will finalize the 

Makitattiarniq Action Planning Guide for 

school leaders, and a handbook on teaching for 

positive behaviour in schools, supporting 

engagement participation and learning for 

classroom teachers.  

 

In its 2020-21 annual report, the Representative 

for Children and Youth identified Nunavut’s 

student-educator ratio and overcrowded 

classrooms as a systemic issue within our 

schools. Beginning in the 2021-22 school year, 

the department implemented a revised student-

educator-ratio funding formula that increases 

the number of staff in our schools and ensures 

more consistent and equitable distribution of 

staff across schools. This new formula saw the 

addition of 94.5 new positions over the three 

years. An important positive change to the 

formula is that the calculation of funding for 

staff is no longer dependent on the student 

attendance, and schools are now staffed based 

on registered students.  

 

With regard to our youngest Nunavummiut, the 

Department of Education has been working 

hard over the past two years to transform our 

early learning and child care sector. With 

funding from the Canada-wide Early Learning 

Child Care Agreement, the department has 

reduced parental fees in all licensed childcare 

ᖃᐅᔨᓴᕈᓐᓇᖅᓯᓂᐊᖅᑕᕗᑦ ᐊᑕᖏᕐᓗᒍ ᐱᔾᔪᑕᐅᔪᖅ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᓗᑕ ᑭᓱᓂᒃ 

ᓴᓂᕐᕙᒃᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐃᑲᔫᑎᒃᓴᑦ ᐊᒻᒪ 

ᐋᓐᓂᖅᑎᕆᖃᑦᑕᕐᓂᖅ ᒥᒃᖠᒋᐊᖅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕕᖕᓂ. 

 

ᓇᓗᓇᐃᖅᓯᓂᖅ ᖃᓄᐃᓕᕙᓪᓕᐊᓂᕆᔭᐅᔪᓂᒃ 

ᐅᕙᑦᑎᓐᓂᒃ ᐱᕕᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᖅᐳᖅ ᐱᐅᓂᖅᓴᒃᑯᑦ 

ᑐᕌᕆᔪᓐᓇᕐᓗᒋᑦ ᑭᐅᓂᕆᔭᕗᑦ. ᐆᒃᑑᑎᒋᓗᒍ, ᑕᕝᕙᓂ 

ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ, ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥ, 

ᐅᖃᐅᓯᒃᑯᑦ ᐋᖅᑮᓇᓱᓐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᐳᒍᑦ 

ᐃᓕᓴᐃᔨᓕᒫᓂᑦ. ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᒃᑐᖅ 

ᐋᖅᑭᒃᑕᐅᓯᒪᕗᖅ ᐃᓕᓴᐃᔨᑦ ᐃᑲᔪᖅᑕᐅᖃᐅᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᐅᐸᒃᑕᐅᖅᑳᖅᐸᒃᑐᑦ 

ᐱᓕᕆᔾᔪᑎᖃᓪᓚᕆᒃᖢᑎᒃ ᑭᐅᔪᓐᓇᑦᑎᐊᖁᓪᓗᒋᑦ 

ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐊᒻᒪ ᐊᖓᔪᖅᑳᓄᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᖅᓯᐅᖅᑐᓄᑦ, ᐃᓄᖕᒨᖓᔪᒥᒃ ᐊᒻᒪ 

ᖁᐋᖅᓵᖅᓯᒪᔪᑦ ᑐᓴᐅᒪᑎᑕᐅᕙᒡᓗᑎᒃ, ᐊᒻᒪ 

ᖃᐅᔨᒪᔭᐅᑎᓪᓗᒋᑦ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᖅ ᐊᒻᒪ 

ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᑕᐃᓕᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ. 

 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᕈᓯᖏᑦ 

ᑲᒪᒋᑦᑎᐊᒃᑲᓐᓂᕐᓗᒋᑦ, ᐱᓕᕆᕝᕕᒃᐳᑦ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ ᒪᑭᑕᑦᑎᐊᕐᓂᖅ, 

ᐊᑦᑕᕐᓇᓐᖏᑦᑐᑦ ᐊᒻᒪ ᑲᒪᑦᑎᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᐃᑲᔫᑎᒃᓴᓂᒃ. ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, ᐱᔭᕇᖅᓯᓂᐊᖅᑐᒍᑦ 

ᒪᑭᑕᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ 

ᖃᐅᔨᒪᔾᔪᑎᒃᓴᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓯᕗᓕᖅᑎᓄᑦ, ᐊᒻᒪ 

ᐅᖃᓕᒫᒐᖅ ᐃᓕᓴᐃᓂᕐᒧᑦ ᐱᐅᔪᒃᑯᑦ ᐃᓕᖅᑯᓯᖃᕐᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᕐᕕᖕᓂ: ᐃᑲᔪᖅᓱᕐᓗᒋᑦ ᐃᓚᐅᑎᑕᐅᔪᑦ, 

ᐃᓚᐅᓂᕆᔭᐅᔪᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑕᐅᓂᖏᑦ 

ᐃᓕᓐᓂᐊᕐᕕᐊᕈᓯᕐᒥ ᐃᓕᓴᐃᔨᓄᑦ.  

 

2020-21-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥ ᐅᓂᒃᑲᐅᓯᕐᒥᓂ, 

ᑭᒡᒐᖅᑐᐃᔨ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐃᓕᓴᐃᔨᖏᑕ ᖃᓄᖅ ᐊᔾᔨᒌᓐᖏᑎᒋᓂᖏᓐᓂᒃ 

ᐃᓄᒋᐊᓗᐊᖅᐸᖕᓂᖏᓐᓂᒡᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ 

ᐃᒡᓗᕈᓯᕆᔭᐅᔪᑦ ᐊᑕᖐᓪᓗᓂ ᐃᓱᒪᒋᔭᒃᓴᐅᓂᖓᓂᒃ 

ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓂ. ᐱᒋᐊᕐᓗᓂ 2021-22 

ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ, ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᐊᑐᓕᖅᑎᑦᑎᓚᐅᖅᐳᖅ ᐊᓯᔾᔨᕆᐊᖅᑕᐅᓯᒪᔪᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓴᐃᔨᖏᑕ ᖃᓄᖅ 

ᐊᔾᔨᒌᓐᖏᑎᒋᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᓂᐊᖅᑐᓄᑦ 

ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒥᒃ ᑲᑎᖦᖢᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓂ, 

ᓇᓗᓐᖏᑦᑎᐊᕈᒪᓂᕐᒧᓪᓗ ᐊᑕᐅᓰᓐᓇᓕᓂᖅᓴᐅᔪᒥᒃ 

ᓇᓕᒧᒃᓱᖅᑐᒥᒡᓗ ᑐᓂᐅᖅᑲᐃᔪᖃᖃᑦᑕᕋᓗᐊᕐᒪᖔᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓂ. ᑖᓐᓇ ᓄᑖᖅ 
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centres down to $10 a day. This has meant 

more accessibility for families and more 

opportunities for our very young.  

 

The department has also funded the creation of 

over 120 new childcare spaces across the 

territory. Further, to improve the quality of care 

for our youngest children, the department has 

announced a wage scale for daycare centre staff 

that reflects the true value of early childhood 

education and creates incentives to pursue early 

childhood certification and to remain employed 

in the field.  

 

Mr. Chairman, our department has programs 

and services that benefit all students, from very 

young children to older youth pursuing post-

secondary education. One systemic issue raised 

by the representative is the Financial Assistance 

for Nunavut Students program and the support 

it offers students with disabilities. I am pleased 

to share with the Committee Members that the 

department has completed a comprehensive 

review of the Financial Assistance for Nunavut 

Students program, and has developed 35 

recommendations that aim to create a better, 

more holistic program, including additional 

supports for students with disabilities.  

 

Along with this work, we continue to promote 

and share school resources developed with and 

by the Representative for Children and Youth. 

We strongly believe in advocating for students 

as well as self-advocacy among our students.  

 

Guided by the important work of the 

representative’s office, we are looking forward 

to the coming months and years as we continue 

to enhance and improve our education system 

for the betterment of our youth and the 

territory. Together we can create a system and 

environment where our children and youth 

don’t just study, but learn and also thrive.  

 

ᐊᑐᖅᑕᐅᓕᖅᑐᖅ ᑕᑯᓚᐅᖅᑐᖅ ᐃᓚᒋᐊᖅᑕᐅᔪᓂᑦ 94.5-

ᓂᑦ ᓄᑖᓂᑦ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ. 

ᐱᒻᒪᕆᐅᔪᖅ ᐱᐅᔪᒃᑯᑦ ᐊᓯᔾᔨᖅᑐᖅ ᑮᓇᐅᔭᓕᕆᔾᔪᓯᕐᒧᑦ 

ᑮᓇᐅᔭᑦ ᓈᓴᖅᑕᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑕᑎᖃᕈᓐᓃᖅᑐᖅ ᐃᓕᓐᓂᐊᖅᑎᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᑦ 

ᐅᓄᕐᓂᕆᔭᖏᓐᓂᒃ, ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᕖᑦ ᒫᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᖢᑎᒃ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦ ᒪᓕᒃᖢᒋᑦ. 

 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᒃᑯᓛᖁᑎᕗᑦ ᓄᓇᕗᒻᒥᐅᑦ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐊᒃᓱᕈᖅᖢᑎᒃ ᐱᓕᕆᓯᒪᕗᑦ 

ᐊᕐᕌᒎᓵᖅᑑᖕᓂ ᒪᕐᕉᖕᓂ ᐊᓯᔾᔨᖅᑎᕆᔪᒪᓪᓗᑎᒃ 

ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓪᓗ 

ᐸᐃᕆᕕᖕᒦᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ.  

 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᑲᓇᑕᓕᒫᒥ 

ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐸᐃᕆᕝᕕᖕᓄᓪᓗ 

ᐊᖏᖃᑎᒌᒍᑎᑦ, ᑖᓐᓇ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᒥᑭᒡᓕᒋᐊᖅᑎᑦᑎᓯᒪᕗᖅ ᐊᖓᔪᖅᑳᑦ 

ᐊᑭᓕᖅᓱᕆᐊᖃᖅᐸᒃᑕᖏᓐᓂᒃ ᑕᒪᐃᓐᓄᑦ ᓚᐃᓴᓕᖕᓄᑦ 

ᐸᐃᕆᕝᕕᖕᓄᑦ $10/ᐅᓪᓗᒧᑦ ᑎᑭᖦᖢᒍ. ᑕᒪᓐᓇ 

ᑐᑭᖃᕐᒪᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᓂᕐᒥᒃ ᐃᓚᒌᓄᑦ, ᐊᒻᒪᓗ 

ᐱᕕᒃᓴᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᐃᓅᓱᒃᑐᖁᑎᑦᑎᓐᓄᑦ.  

 

ᐱᓕᕆᕝᕕᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᖕᒥᔪᖅ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᓂᑦ 

120 ᐅᖓᑖᓂᑦ ᓄᑖᓂᑦ ᐸᐃᕆᕕᖕᓂᑦ ᓄᓇᕗᒻᒥᑦ. ᐊᒻᒪ 

ᓱᓕ, ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖏᑦ 

ᓄᑲᖅᖠᖅᐹᓄᑦ ᓄᑕᖅᑲᓄᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᔪᑦ ᐋᖅᑭᒃᓯᒪᓂᖏᓐᓂᒃ 

ᐸᐃᕆᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᓂᒃ 

ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ, ᓴᖅᑭᑦᑎᓲᖑᓪᓗᑎᒡᓗ 

ᐱᒋᐊᕈᑎᒃᓴᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᔪᓄᑦ 

ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᕐᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔮᖃᐃᓐᓇᕐᓗᑎᒡᓗ 

ᐱᓕᕆᕝᕕᖕᒥ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐱᓕᕆᕝᕕᒋᔭᕗᑦ ᐱᓕᕆᐊᒃᓴᖁᑎᖃᖅᐳᖅ 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᖃᖅᖢᓂᓗ 

ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓕᒫᓄᑦ, 

ᓄᑕᕋᑯᓗᖕᓂᑦ ᐊᖓᔪᒃᖠᐅᓂᖅᓴᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 

ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕋᓱᒃᐸᒃᑐᓂᑦ. ᐊᑕᐅᓯᖅ ᐊᑕᖐᓪᓗᓂ 

ᐃᓱᒪᒋᔭᒃᓴᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ 

ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᕙᖕᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᓕᕆᐊᕆᕙᒃᑕᖓᑦ 

ᐃᑲᔪᖅᑐᐃᕙᖕᓂᖏᓐᓄᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑎᒥᒥᒍᑦ 

ᐊᔪᕈᑎᖃᖅᑐᑦ. ᐅᐱᒍᓱᒃᐳᖓ ᑐᓴᖅᑎᑦᑎᔪᓐᓇᕋᒪ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐱᓕᕆᕝᕕᖕᒥᐅᑦ ᐱᔭᕇᖅᓯᓚᐅᕐᓂᖏᓐᓂᒃ 

ᐱᔭᕆᑐᔪᒥᒃ ᕿᒥᕐᕈᓪᓗᑎᒃ ᑮᓇᐅᔭᑎᒍᑦ 
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Mr. Chairman, Ms. Borg and I welcome 

questions the Committee may have. 

(interpretation) Thank you.   

 

Chairman: Thank you, Ms. Hainnu. I’ll go 

now to the Department of Health. Ms. Berry. 

  

Ms. Berry: Qujannamiik, Mr. Chairman, and 

Members. I’m pleased to appear today before 

the Standing Committee on Oversight of 

Government Operations and Public Accounts.  

I would like to introduce myself, Jennifer 

Berry, and I’m the Assistant Deputy Minister of 

Operations.  The other official with me today is 

Victoria Madsen, who is the Assistant Deputy 

Minister of Inuusivut Mental Health and 

Addictions.   

 

I would like to start off by thanking the 

Standing Committee for the opportunity to 

speak to observations contained in the 

Representative for Children and Youth’s 2020-

21, 2021-22, and 2022-23 annual reports, and 

to provide information on the Department of 

Health’s work and involvement with the 

Representative for Children and Youth.  

 

I also want to take this opportunity to thank the 

Representative for Children and Youth for the 

important work that they do to ensure the rights 

of young Nunavummiut are protected and 

respected.  

 

The Department of Health has worked with a 

representative since its inception to improve 

services and programs for young 

Nunavummiut. This ongoing dialogue is 

important to ensure that both organizations 

achieve the best possible results for children 

and youth. Collaboration and communication 

are paramount.  

 

Since our last appearance in June 2021, the 

department has continued to work to address 

the Our Minds Matter report recommendations.  

 

ᐃᑲᔫᓯᐊᖑᖃᑦᑕᖅᑐᓂᒃ ᓄᓇᕗᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ, 

ᐊᒻᒪᓗ ᐋᖅᑭᒃᓯᓯᒪᓕᖅᖢᑎᒃ 35-ᓂᒃ ᐱᖁᔨᕗᖔᕈᑎᓂᒃ 

ᑐᕌᒐᖃᖅᑐᓂᒃ ᐱᐅᓂᖅᓴᓂᒃ, ᐊᑕᖐᓂᖅᓴᓂᒃ 

ᐃᓕᓐᓂᐊᒐᒃᓴᖃᓕᕐᓗᓂ ᐃᑲᔪᖅᑐᒃᑲᓐᓂᕐᓗᒋᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑦ ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᓖᑦ.  

 

ᐱᓕᕆᑎᓪᓗᑕ ᐅᑯᐊᑦᑕᐅᖅ, ᐅᔾᔨᕆᔭᐅᓕᖅᑎᑦᑏᓐᓇᖅᐳᒍᑦ 

ᐱᓕᕆᔾᔪᑎᖃᖅᑎᑦᑏᓐᓇᖅᐳᒍᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᐃᑲᔫᑎᒃᓴᓂᒃ ᐱᕙᓪᓕᐊᑎᑕᐅᔪᓂᒃ ᐊᒻᒪ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ/ᑯᓐᓂ. ᐅᒃᐱᕈᓱᓪᓚᕆᒃᐳᒍᑦ 

ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓇᖕᒥᓂᖅ-ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ.  

 

ᑕᓯᐅᖅᑕᐅᓪᓗᓂ ᐱᒻᒪᕆᐊᓗᖕᒧᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᒧᑦ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂ, ᓂᕆᐅᒋᔭᖃᖅᐳᒍᑦ ᑕᖅᑭᓂ 

ᐊᒡᒋᖅᐸᓪᓕᐊᔪᓂ ᐊᕐᕌᒍᓂᓗ ᑲᔪᓰᓐᓇᖅᑎᓪᓗᑕ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᒡᓗ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᐸᒃᑕᑦᑎᓐᓂᒃ 

ᐱᐅᕚᓪᓕᖅᑐᒃᑰᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᖁᑎᕗᑦ, ᐅᑭᐅᖅᑕᖅᑐᒥᓗ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ. ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ, 

ᓴᖅᑭᑦᑎᔪᓐᓇᖅᐳᒍᑦ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ ᐊᕙᑎᖃᓕᕐᓗᑕᓗ 

ᕿᑐᕐᖓᕗᑦ ᒪᒃᑯᒃᑐᖁᑎᕗᓪᓗ ᖃᐅᔨᓴᑐᐃᓐᓇᕈᓐᓃᕐᓗᑎᒃ 

ᐃᓕᓐᓂᐊᑐᐃᓐᓇᕈᓐᓃᕐᓗᑎᓪᓗ, ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐊᓂᒍᐃᑦᑎᐊᕈᓐᓇᖅᓯᓗᑎᒃ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᐳᐊᒡᓗ ᐅᕙᖓᓗ ᑐᓐᖓᓱᒃᑎᑦᑎᕗᒍᒃ 

ᖃᓄᑐᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐸᑕ ᑲᑎᒪᔨᕋᓛᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᐃᓐᓄ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓅᓕᕐᓗᖓ. ᒥᔅ ᐱᐅᕆ. 

  

ᐱᐅᕆ: ᖁᔭᓐᓇᒦᒃ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ, 

ᒪᓕᒐᓕᐅᖅᑏᓪᓗ. ᐊᓕᐊᓇᐃᒍᓱᒃᐳᖓ ᓴᖅᑭᑦᑕᕆᐊᒃᓴᖅ 

ᐅᓪᓗᒥ ᑲᑎᒪᔨᕋᓛᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᕆᔭᖏᓐᓂᒃ 

ᒐᕙᒪᒃᑯᓪᓗ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᓐᓂᒃ. ᓇᓗᓇᐃᕈᒪᔪᖓ 

ᑭᓇᐅᓂᕐᓂᑦ, ᔭᓂᕗ ᐱᐅᕆᖑᔪᖓ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ 

ᐃᑲᔪᖅᑎᒋᔮᖓ ᐊᐅᓚᔾᔪᑎᓄᑦ, ᐊᐃᑉᐸᖓᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎ ᑕᕝᕙᓃᖃᑎᒐ ᐅᓪᓗᒥ, ᕕᒃᑑᕆᐊ ᒫᑦᓯᓐ, 

ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ ᐃᓅᓯᕗᒻᒥ, 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐊᐃᕆᓯᒪᔪᓕᕆᓂᕐᒧᓪᓗ.  

 

ᐱᒋᐊᕈᑎᖃᕈᒪᔪᖓ ᖁᔭᓕᕕᒋᓗᒋᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᖃᕆᐊᖅᑐᓯᒪᑎᑦᓯᔪᓐᓇᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ 

ᑕᐅᑐᑦᑕᐅᓯᒪᔪᓂᑦ ᐃᓗᖃᖅᑐᓂᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓂ 2020-21, 2021-22, 

ᐊᒻᒪᓗ 2022-23 ᐊᕐᕌᒍᑕᒫᖅ ᐅᓂᒃᑳᖏᓐᓂᑦ 

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒧᓪᓗ ᑐᓴᖅᑕᐅᑎᑦᓯᔾᔪᑎᓂᒃ 
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For instance, as per recommendation No. 7 of 

the Our Minds Matter report, the Coroner’s 

Inquest into Suicide recommendations are 

reflected in the new Mental Health Act that 

received royal assent on June 8, 2021. The new 

Act provides for greater family involvement in 

suicide prevention and mental health care, and 

makes it mandatory to consult the selected 

representative at various points during the 

client’s mental health care journey. 

Implementation of the Act is ongoing. Health is 

currently working to establish the Mental 

Health Review Board. In line with 

recommendation No. 11 of the Our Minds 

Matter report, the Department of Health 

engaged the services of elders or cultural 

consultants to guide the delivery of mental 

health services. The board will be comprised of 

lawyers, health professionals, community 

members, and Inuit cultural advisors. The board 

will have the authority to establish review 

panels and conduct hearings on various matters. 

Under the new Act, individuals who are being 

held involuntarily, or those acting on their 

behalf, can appeal certain decisions to the 

board.  

 

In addition to monitoring the implementation of 

the Our Minds Matter report recommendations, 

the annual reports include systemic issues 

identified by the Representative for Children 

and Youth. Among them are issues related to 

dental and specialty services. Health continues 

to work increase access to health services in-

territory, and work with our partners in other 

jurisdictions to ensure the services and 

programs we provide meet the needs of 

Nunavummiut, including children and youth.  

 

Mr. Chairman and Members, I thank you again 

for the opportunity to appear before you today, 

and I would like to emphasize that the 

Department of Health works with other 

Government of Nunavut departments to better 

meet the needs of children and youth. I’m 

happy to be here alongside the departments of 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᑦ 

ᐃᓚᒋᔭᐅᓯᒪᓂᕆᔭᖏᓐᓂᓪᓗ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓄᑦ. 

 

ᖁᔭᓕᕝᕕᖃᕈᒪᒋᕗᖓ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ, ᐱᒻᒪᕆᐅᔫᓪᓗ ᐱᓕᕆᐊ ᑲᒪᒋᔭᖏᑦ ᑖᒃᑯᐊ 

ᐱᔪᓐᓇᐅᑎᒋᔭᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᓴᐳᔾᔭᐅᓯᒪᒐᓗᐊᕆᐊᒃᓴᖏᓐᓂᑦ 

ᐃᒃᐱᒋᔭᐅᑦᑎᐊᕆᐊᒃᓴᖏᓐᓂᒡᓗ.  

 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ 

ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓂᑦ ᑕᐃᒪᖓᓂᑦ ᐱᒋᐊᖅᑦᑕᐅᒻᒪᑦ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓇᓱᓐᓂᕆᔭᖏᑦ ᐱᔨᑦᑎᕈᑎᖏᓪᓗ 

ᐱᓕᕆᐊᔅᓴᖏᓪᓗ ᓄᓇᕗᒻᒥᓄᑦ ᒪᒃᑯᓂᖅᓴᓄᑦ. ᑖᓐᓇ 

ᑲᔪᓰᓐᓇᖅᑐᖅ ᐅᖃᖃᒌᓐᓂᐅᔪᖅ ᐱᒻᒪᕆᐅᒻᒪᑦ ᑖᒃᑯᐊ 

ᑕᒪᒃᑮᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᔪᓯᑎᑦᓯᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᐅᓛᓂᒃ 

ᐊᔪᓐᖏᓐᓂᓕᒫᖓᓄᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓄᑕᖅᑲᐃᑦ 

ᒪᒃᑯᑦᑐᐃᓪᓗ. ᐱᓕᕆᖃᑎᒌᓐᓂᖅ ᐊᒻᒪᓗ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ ᐱᒻᒪᕆᐅᓂᖅᐸᐅᔪᑦ ᐊᑐᕐᓗᒋᒃ. 

 

ᑭᖑᓪᓕᖅᐹᒥ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᑕ ᔫᓂ 2021-ᒥ, 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕇᓐᓇᖅᐳᑦ ᐅᖃᐅᓯᖃᖏᓐᓇᕐᓂᕐᒧᑦ 

ᐃᓱᒪᕗᑦ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ ᐅᓂᒃᑳᖅ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᖅ.  

 

ᓲᕐᓗ, ᐊᑐᓕᖁᔭᐅᔾᔪᑎ #7ᒥ ᐃᓱᒪᕗᑦ ᐊᑑᑎᖃᖅᑐᖅ 

ᐅᓂᒃᑳᓕᐊᖑᓯᔪᖅ, ᑐᖁᖓᔪᓕᕆᔨᐅᑉ ᖃᐅᔨᓇᓱᐊᕐᓂᖓ 

ᓱᓇ ᑐᖁᔾᔪᑕᐅᓐᓂᕐᒪᖔᑦ ᐃᓅᓯᕐᒥᓂᒃ 

ᑭᐱᓯᖃᑦᑕᕐᓂᐅᔪᒧᑦ ᐊᑐᓕᖁᔭᐅᔾᔪᑏᑦ ᐊᑦᑐᐊᓂᖃᖅᑐᖅ 

ᓄᑖᕐᒥᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᑦ ᐱᔭᐅᓚᐅᖅᑐᑦ 

ᐊᖏᖅᑎᑕᐅᓂᖃᖅᑎᓪᓗᒋᑦ ᔫᓂ 8, 2021. ᓄᑖᖅ 

ᐱᖁᔭᖅ ᐱᕕᖃᖅᑎᑦᓯᔪᖅ ᐃᓚᒌᓂᑦ ᐃᓚᒋᔭᐅᑎᑦᓯᓂᕐᒥᑦ 

ᐃᓅᓯᕐᒥᑦ ᑭᐱᓯᑎᑦᓯᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ 

ᐸᖅᑭᑦᓯᓂᕐᒥᑦ ᐱᔭᕆᐊᖃᖅᑎᑦᓯᓂᕐᒥᓪᓗ 

ᐅᖃᖃᑎᖃᕐᓂᕐᒥᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᓂᑦ 

ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐱᔾᔪᑕᐅᔪᓂᑦ ᐱᔨᑦᓯᕋᖅᑕᐅᔫᑉ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑲᒪᒋᔭᐅᓂᕐᒧᑦ ᐃᖏᕐᕋᑎᓪᓗᒍ. 

ᐊᑐᓕᖅᑎᑦᓯᓂᖅ ᐱᖁᔭᕐᒥ ᑲᔪᓯᖏᓐᓇᖅᑐᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒫᓐᓇ ᐱᓕᕆᕗᑦ 

ᓴᖅᑭᑦᓯᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᔨᑦ ᑲᑎᒪᔨᓂᒃ. 

ᐊᑐᓕᖁᔭᐅᔪᖅ ᒪᓕᓪᓗᒍ #11 ᐃᓱᒪᕗᑦ 

ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ ᐅᓂᒃᑳᖅ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᑎᑦᓯᕗᑦ 

ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᐃᓐᓇᕐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᖅᑯᓯᕐᒧᑦ 

ᖃᐅᔨᒃᑲᐃᔨᓄᑦ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᓯᕋᐅᑎᓂᒃ. ᑲᑎᒪᔩᑦ ᐅᑯᐊᖑᓂᐊᖅᐳᑦ, ᒪᓕᒐᓕᕆᔨ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᕆᔨᒻᒪᕇᑦ, ᓄᓇᓕᒻᒥᐅᑕᐃᑦ ᐊᒻᒪ 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑦ. ᑲᑎᒪᔨᖏᑦ 
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Family Services, Education and Justice. We all 

share a common goal, and Health looks 

forwards to continuing collaboration to advance 

the wellbeing of Children and Youth. Mr. 

Chairman, this concludes my opening 

comments. (interpretation) Thank you.   

 

Chairman: Thank you, Ms. Barry. Just before I 

put a call out to further opening comments from 

my Committee Members, I would like to 

acknowledge the Members and witnesses and 

the people listening that there’s going to be a 

number of heavy topics that are going to be 

being discussed today. There is going to be a 

lot of emotion and passion that I’m sure all 

Members and witnesses can appreciate.  

 

I would just like to make everyone aware that I 

would appreciate that please, people, try and 

keep your questions to general topics, not 

specific instances where there could be an 

opportunity for privacy issues as well.  

 

I would like to acknowledge the Department of 

Justice, Ms. Ellsworth, for her opening 

comments. Thank you.  

 

Ms. Ellsworth (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Mr. Chairman 

and Members, thank you for having me here 

today to speak to the relationship between the 

Department of Justice and the Representative 

for Children and Youth, and to speak to how 

our department provides services and supports 

to children and youth in Nunavut. 

 

Joining me today is Assistant Deputy Minister 

of Public Safety, David Lawson. 

 

Members, the Department of Justice values its 

engagement with the Representative for 

Children and Youth and her office. We are 

dedicated to fostering a positive working 

relationship by working to maintain a 

constructive and open dialogue, responding to 

requests in a timely manner, and aligning our 

ᐱᔪᓐᓇᐅᑎᖃᕐᓂᐊᖅᐳᑦ ᓴᖅᑭᑎᑦᓯᓂᕐᒧᑦ ᕿᒥᕐᕈᔨᓂᒃ 

ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᓈᓚᓐᓂᐅᔪᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ 

ᐱᔾᔪᑕᐅᔪᓄᑦ. ᓄᑖᖅ ᐱᑯᔭᖅ ᒪᓕᓪᓗᒍ, ᐃᓄᐃᑦ 

ᐃᓱᒪᖅᓱᓐᖏᓪᓗᑎᒃ ᐱᓯᒪᔭᐅᔪᑦ ᑕᐃᒃᑯᐊᓘᓐᓃᑦ 

ᑭᒡᒐᖅᑐᐃᔪᑦ, ᖁᑦᓯᓂᖅᓴᒧᑦ ᐅᓐᓂᕐᓗᒍᓐᓇᖅᑐᑦ 

ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓂᒃ ᑲᑎᒪᔨᖏᓐᓄᑦ.  

 

ᐃᓚᒋᔭᐅᓪᓗᓂᓗ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᑦᒥ 

ᐊᑐᓕᖅᑎᑦᑕᐅᓂᖓᓂᑦ ᑖᑦᓱᒪ ᐃᓱᒪᕗᑦ 

ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ ᐅᓂᒃᑳᖓᓐᓂᑦ 

ᐊᑐᓕᖁᔭᐅᔾᔪᑕᐅᓯᒪᔪᑦ, ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖓ 

ᐃᓚᖃᖅᑐᖅ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᔪᓂᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᑦ ᑖᒃᑯᓇᓐᖓᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᑯᓐᓄᑦ. ᐃᓚᖏᑦ ᐱᔾᔪᑕᐅᓲᑦ 

ᑭᒍᑎᓕᕆᔨᓄᑦ ᐊᒻᒪ ᐊᔾᔨᐅᓐᖏᑦᑐᓄᑦ ᐱᔨᑦᓯᕋᐅᑎᓄᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕇᓐᓇᖅᐳᑦ 

ᐱᕚᓪᓕᖅᑎᑦᓯᓂᕐᒧᑦ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᓄᓇᕘᒥ 

ᐱᓕᕆᖃᑎᒋᓗᒋᓪᓗ ᐊᓯᖏᓐᓂᒃ ᐱᔪᓐᓇᕐᓂᖃᕐᕕᒋᔭᐅᔪᑦ 

ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ ᐱᔨᑦᓯᕋᐅᑏᑦ ᐱᓕᕆᐊᑦᓴᐃᓪᓗ 

ᐊᑐᐃᓐᓇᕈᖅᑎᓲᕗᑦ ᓄᓇᕗᒥᐅᓄᑦ ᐱᔭᐅᒋᐊᓕᓐᓄᑦ, 

ᐃᓚᓕᐅᔾᔭᐅᓪᓗᑎᒃ ᓄᑕᖅᑲᐃᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ.  

 

ᑲᑎᒪᑎᑦᓯᔩ ᑲᑎᒪᔩᓪᓗ, ᖁᔭᓐᓇᒦᒃᑲᓐᓂᖅᐳᖓ 

ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᕋᒪ ᐃᓕᑦᓯ ᓵᖓᓃᒍᓐᓇᖅᑎᑕᐅᓪᓗᖓ 

ᐅᓪᓗᒥ. ᐅᖃᕆᐊᒃᑲᓐᓂᕈᒪᕗᖓ ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕐᒪᑕ 

ᐊᓯᖏᓐᓂᑦ ᐱᓕᕆᕝᕕᐅᔪᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᒋᐊᒃᑲᓐᓂᕋᓱᐊᓂᕐᒧᑦ ᑭᓐᖒᒪᒋᔭᐅᔪᓂᑦ 

ᐱᔭᕆᐊᓕᓐᓂᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐊᒻᒪᓗ 

ᖁᕕᐊᓱᑉᐳᖓ ᑖᒃᑯᐊ ᓴᓂᐊᓃᓪᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖓᓐᓂᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ. ᐊᔾᔨᒌᑦᑐᒥᑦ ᑐᕌᒐᖃᕋᑦᑕ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ 

ᐱᓕᕆᖃᖃᑦᑕᕐᓂᐊᕐᒥᒻᒪᑕ ᓱᓕ 

ᓯᕗᒧᒋᐊᒃᑲᓐᓂᖅᑎᑦᑎᓂᕐᒥᑦ ᖃᓄᐃᖏᑦᑎᐊᕐᓂᕐᒧ 

ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᖁᑎᒋᔭᑦᑎᓐᓂᑦ.  

 

ᐃᑦᓯᐅᕙᐅᑖᖅ, ᑖᓐᓇ ᐃᓱᓕᑦᑐᖅ ᐱᒋᐊᕈᑎᓐᓄᑦ 

ᐅᖃᐅᓯᑦᓴᕐᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐱᐅᕆ. 

ᐅᖃᐅᓯᖃᒃᑲᓐᓂᓚᐅᓐᖏᓂᕐᓂ ᑲᑎᒪᔨᕋᓛᓃᓐᖔᖅᑐᓂᒃ, 

ᐃᓕᑕᕆᔪᒪᕙᒃᑲ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᒻᒪ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ 

ᐊᒻᒪ ᑐᓵᔪᑦ ᐊᒥᓱᑲᓪᓚᐅᓂᐊᕐᒪᑕ ᐅᖃᐅᓯᐅᓂᐊᖅᑐᑦ 

ᐅᓪᓗᒥ. ᐃᑉᐱᓐᓂᐊᓂᖃᒻᒪᕆᓐᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ ᓴᓐᖏᔪᖅ 

ᐊᐅᓚᑕᒃᓴᐅᓐᖏᑦᑐᕐᓗ ᐃᒃᐱᖕᓂᐊᓂᖅ ᓇᓗᓇᓐᖏᑦᑐᖅ 
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information collection and reporting to 

effectively account for our activities.  

 

During the reporting periods, the Department of 

Justice has demonstrated progress in ensuring 

that the needs of children and youth are being 

addressed in our services, supports, and 

systems. The number of individual advocacy 

cases has declined over the past three years 

from five in 2020-21, to two in 2021-22, and 

one in 2022-23.  

 

The Department of Justice takes 

recommendations from the representative’s 

office seriously and we will continue to engage 

with them to ensure that all individual 

advocacy cases, as well as systemic issues, are 

appropriately addressed. 

 

As part of the Department of Justice’s 

legislative reviews of the Family Abuse 

Intervention Act and the Family Law Act, and 

related legislation, the representative was 

consulted and made several recommendations 

for potential changes to these laws, which are 

indicated in the systemic advocacy sections of 

the annual reports. The department is in the 

process of developing the proposed legislative 

initiatives for both projects, which includes 

careful consideration of the feedback received 

during stakeholder engagement, including the 

valuable feedback we received from the 

representative. 

 

With respect to systemic operational matters, 

the Department has several programs and 

services specifically tailored to children and 

youth, and I would like to take this opportunity 

to highlight a few of them in my opening 

comments. 

 

When children or youth are victims of crime, 

the Department of Justice’s Victim Services 

helps to ensure they have access counselling 

and mental health support, and provides 

support to the child or youth during all stages 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᐊᒻᒪᓗ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ 

ᖁᔭᓕᒍᓐᓇᕐᒪᑕ.  

 

ᖃᐅᔨᒪᖁᔨᑐᐃᓐᓇᖅᑐᖓ ᖁᔭᓕᒐᔭᕋᒪ, ᐃᓄᐃᑦ, 

ᐊᐱᖅᑯᑎᓯ ᐅᖃᐅᓯᕆᖃᑦᑕᕐᓗᒋᑦ, ᐱᓗᐊᖅᑐᒥᒃ 

ᐱᔪᖃᖃᑦᑕᖏᒻᒪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ.  

 

ᐃᓕᓴᕆᔪᒪᔭᒃᑲ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ, 

ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓄᑦ. ᓇᑯᕐᒦᒃ. 

 

ᐃᐊᓪᓯᕗᐊᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᒪᔩᓪᓗ, ᖁᔭᓐᓇᒦᒃ ᑐᓐᖓᓱᑦᑎᑕᐅᒐᒪ 

ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑎᑕᐅᓪᓗᖓ 

ᐱᓕᕆᖃᑎᒌᒍᓯᕐᓂᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪ ᑭᒡᒐᖅᑐᐃᔨ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐊᒻᒪ, ᐅᖃᐅᓯᖃᕈᓐᓇᕋᒪ ᖃᓄᖅ 

ᐱᓕᕆᕝᕕᕗᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᓯᓲᖑᖕᒪᖔᑕ 

ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᓄᓇᕗᒻᒥ. 

 

ᐅᓪᓗᒥ ᐅᕙᓃᖃᑎᒐ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᑭᒃᑯᑐᐃᓐᓇᓂᒃ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᔪᓕᕆᔨᒃᑯᓐᓄᑦ, ᑕᐃᕕᑦ 

ᓛᓴᓐ. 

 

ᑲᑎᒪᔩᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᒻᒪᕆᐅᑎᑦᓯᔪᖅ 

ᐃᓚᐅᑎᑦᓯᓂᖏᓐᓂᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᒥᒃ ᐊᓪᓚᕝᕕᖓᓂᓪᓗ. 

ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᕗᒍᑦ ᑲᔪᓯᑎᑦᓯᓂᕐᒥᒃ ᐱᐅᔪᒥᒃ 

ᐱᓕᕆᖃᑎᒌᑉᐸᓐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᕐᓂᒃᑯᑦ 

ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᒪᑐᐃᓐᖔᖅᑐᒥᓪᓗ ᐅᖃᖃᑦᑕᐅᑎᓂᒃᑯᑦ, 

ᑭᐅᓯᕙᓪᓗᑕ ᐱᔪᒪᔾᔪᑕᐅᔪᓂᒃ ᑭᖑᕙᓐᖏᑦᑐᒃᑯᑦ, 

ᓇᓕᒧᑎᑦᓯᓂᕐᒧᓪᓗ ᑐᓴᖅᑕᐅᔪᒃᓴᖁᑎᑦᑎᓐᓂᒃ 

ᑲᑎᑕᐅᓯᒪᔪᓂᒃ ᐅᓂᒃᑲᐅᓯᖃᕐᓂᕐᒥᓪᓗ 

ᑲᔪᓯᓂᖃᑦᓯᐊᖅᑐᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓄᑦ.  

 

ᐅᓂᒃᑳᓕᐅᕐᓇᐅᑎᓪᓗᒍ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᑕᑯᑦᓴᐅᑎᑦᓯᓯᒪᕗᑦ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᓂᒃ 

ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ ᐱᔭᐅᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᐅᖃᐅᓯᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐱᔨᑦᓯᕋᐅᑎᑦᑎᓐᓂ, 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ, ᐊᒻᒪ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ. 

ᖃᑦᓯᐅᓂᖏᑦ ᐃᓄᑑᓪᓗᑎᒃ ᑭᒡᒐᖅᑐᖅᑎᒧ ᖃᓄᐃᓐᓂᐅᔪᑦ 

ᐅᓄᕈᓐᓃᕆᐊᖅᓯᒪᔪᑦ ᐊᕐᕌᒍᓐᓄᑦ ᐱᖓᓱᓄᑦ ᑕᓪᓕᒪᓂᑦ 

2020-21-ᒥ, ᒪᕐᕉᓐᓄᑦ 2021-22-ᒥ, ᐊᑕᐅᓯᕐᓗ 2022-

23-ᒥ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᑐᓕᖁᔭᐅᔾᔪᑎᓂᒃ ᐱᓲᖑᕗᑦ 

ᑭᒡᒐᖅᑐᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓐᓂᓐᖔᖅᑐᓂᒃ 

ᐱᕕᔾᔪᐊᖑᑎᑕᐅᔪᖅ, ᐃᓚᐅᑎᑦᓯᖏᓐᓇᕐᓂᐊᖅᐸᕗᓪᓗ 

ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ ᑕᒪᕐᒥᒃ ᑭᒡᒐᖅᑐᖅᑕᐅᔪᑦ 
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of the criminal justice process. For cases 

involving sexual abuse, Victim Services works 

closely with the Umingmak Child and Youth 

Advocacy Centre and its partners to ensure 

children and youth receive the necessary wrap 

around care. 

 

We know that legal proceedings, like family 

law or criminal matters, can be very 

intimidating and confusing for children and 

youth, especially when they must testify in 

court. To address this, a network of support 

including Victim Services, Community Justice 

Workers, and Court Services, works together to 

ensure comprehensive care and guidance is 

provided. The department has also designated 

safe and private areas in the courthouse for 

children and families and provides tours of the 

courthouse before a child is scheduled to testify 

to help them become more familiar with the 

court environment and to be less intimated by 

the process. The use of closed-circuit television 

(CCTV) and remote appearances is now 

standard, which can minimize trauma by 

helping to shield children and youth while 

testifying.  

 

For youth who have committed a crime, there 

are alternatives to the formal justice system that 

focus on addressing the root causes of their 

criminal behaviour in a culturally responsive 

way. The community justice committees, 

created under the Young Offenders Act, use 

Inuit societal values and restorative justice 

methods to try to heal relationships and repair 

the harm caused by the youth’s actions. The 

committees can hold meetings between the 

youth and the victim so that the young person 

understands the harm that was done and how it 

affected people around them. The committee 

can also direct the youth to programs and 

services, such as elder counselling, mental 

health programming, and traditional Inuit skills 

programing, to help them rehabilitate within the 

community. 

 

ᖃᓄᐃᓐᓂᐅᔪᑦ, ᐊᒻᒪ ᐊᑲᐃᓪᓕᐅᕈᑕᐅᔪᑦ, ᓈᒻᒪᑦᑐᒥᒃ 

ᐅᖃᐅᓯᕆᔭᐅᓂᖏᓐᓄᑦ. 

 

ᐃᓚᒋᔭᐅᓪᓗᓂ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᐊᖏᓐᓄᑦ 

ᕿᒥᕐᕈᓂᕐᓂ ᐃᓚᒌᓄᑦ ᓂᖓᖅᑕᐅᑦᑕᐃᓕᒪᑎᑦᓯᓂᕐᒧᑦ 

ᐱᖁᔭᖅ ᐊᒻᒪ ᐃᓚᒌᓄᑦ ᒪᓕᒐᖅ, ᐊᑦᑐᐊᓂᓖᓪᓗ 

ᒪᓕᒐᓕᐊᑦ, ᑭᒡᒐᖅᑐᐃᔨ ᐅᖃᖃᑎᒋᔭᐅᓪᓗᓂ 

ᐅᓄᖅᑐᓂᓪᓗ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓂᒃ 

ᐊᓯᔾᔨᑐᐃᓐᓇᕆᐊᓕᓐᓄᑦ ᑖᒃᑯᓄᖓ ᒪᓕᒐᕐᓄᑦ, 

ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᐊᑐᖃᑦᑕᖅᑐᓂ ᑭᒡᒐᖅᑐᐃᓂᕐᓂ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᓐᓂ. ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᕗᖅ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 

ᑐᑦᓯᕋᐅᑕᐅᓯᒪᔪᓂᒃ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ ᐱᒋᐊᖅᑕᐅᓯᒪᔪᓂᒃ 

ᑕᒪᐃᓐᓄᑦ ᐱᓕᕆᐊᑦᓴᓄᑦ, ᑕᒪᓐᓇᓗ ᐃᓚᖃᖅᓱᓂ 

ᐃᓱᒪᒃᓴᖅᓯᐅᑦᓯᐊᖅᓯᒪᓂᕐᒥᒃ ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ 

ᐱᔭᐅᓚᐅᖅᑐᓂᒃ ᐱᖃᖃᑕᐅᔪᑦ ᐃᓚᐅᑎᑕᐅᑎᓪᓗᒋᑦ, 

ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐱᒻᒪᕆᐅᔪᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᑦ 

ᐱᓚᐅᖅᑕᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ. 

 

ᐱᔾᔪᑎᒋᓗᒍ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ ᐊᐅᓚᑕᓄᑦ, 

ᐱᓕᕆᕝᕕᒃ ᖃᑦᓯᑲᓪᓚᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᑕ 

ᐱᔨᑦᓯᕋᐅᑎᖃᖅᓱᑎᓪᓗ ᑐᕌᖓᓗᐊᑕᖅᑐᓂᒃ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ; ᐊᒻᒪᓗ ᐱᕕᖃᕈᒪᑦᓯᐊᖅᐳᖓᓗ 

ᐱᕕᑦᓴᖃᕐᓂᕐᓂᑦ ᓇᓗᓇᐃᖅᓯᔪᒪᓪᓗᖓ 

ᖃᑦᓰᓐᓇᐅᒐᓗᐊᓂᒃ ᐱᒋᐊᕈᑎᓂᒃ ᐅᖃᐅᓯᑦᓴᓂᒃ. 

 

ᓄᑕᖅᑲᑦ ᒪᒃᑯᑦᑐᐃᓪᓘᓐᓃᑦ ᐱᕋᔭᑦᑕᐅᓯᒪᔪᓄᑦ 

ᐱᕋᔭᓐᓂᒃᑯᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᕋᔭᑦᑕᐅᓯᒪᔪᓄᑦ 

ᐱᔨᑦᓯᕋᖅᑏᑦ ᐃᑲᔪᖅᐸᑦᑐᖅ ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ 

ᐃᓅᓯᓕᕆᔭᐅᔪᓐᓇᕐᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ 

ᐃᑲᔪᖅᑐᖅᑕᐅᓂᕐᒥᒃ, ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒧᓪᓗ 

ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ ᓄᑕᖅᑲᒧᑦ ᒪᒃᑯᑦᑐᒧᓪᓘᓐᓃᑦ 

ᓇᐅᒃᑯᓕᒫᖅ ᐱᕋᔭᑉᐸᓐᓂᕐᒧᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑲᔪᓯᓂᕆᔭᐅᕙᑦᑐᒥ. ᑕᒪᒃᑯᓄᖓ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓄᑦ, 

ᐱᕋᔭᑦᑕᐅᓯᒪᔪᓄᑦ ᐱᔨᑦᓯᕋᖅᑏᑦ ᐱᓕᕆᖃᑎᖃᑦᓯᐊᖅᐳᑦ 

ᐅᒥᖕᒪᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ 

ᐃᓂᒋᔭᐅᔪᒥᒃ ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓂᓪᓗ ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ 

ᓄᑕᖅᑲᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ ᐱᑎᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 

ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᑲᒪᒋᔭᐅᓂᕐᒧᑦ. 

 

ᖃᐅᔨᒪᔪᒍᑦ ᒪᓕᒐᖅᑎᒍᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᔭᐃᑦ, ᓲᕐᓗ 

ᐃᓚᒌᓄᑦ ᒪᓕᒐᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕋᔭᓐᓂᕐᒧᑦ, 

ᐃᓕᕋᓇᖅᑑᔪᓐᓇᕐᒪᑕ ᓇᓗᓕᕈᑕᐅᒍᓐᓇᖅᓱᑎᓪᓗ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ, ᐱᓗᐊᖅᑐᒥᒃ 

ᐅᓂᒃᑳᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ. ᐅᖃᐅᓯᕆᓗᒍ 

ᑕᒪᓐᓇ, ᐃᑲᔪᖅᑎᐅᖃᑎᒌᑦ ᐃᓚᒋᓪᓗᒍ ᐱᕋᔭᑦᑕᐅᓯᒪᔪᓄᑦ 

ᐱᔨᑦᓯᕋᐅᑏᑦ, ᓄᓇᓕᓐᓂᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓪᓗ, 
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For those youth held on remand or sentenced 

into custody, the Department of Justice 

operates a youth correctional facility, the 

Isumaqsunngittukkuvik Youth Facility, located 

in Iqaluit. The facility accepts youth of all 

sentence types and has a dedicated staff of 

professionals who work with the youth to help 

with their rehabilitation and with their 

reintegration back into the community. 

Programming offered to youth in custody 

includes access to the land-based Inuit Cultural 

Skills Program, counselling, and education. 

Departmental staff works closely with the 

young person, their family, stakeholders, and 

partners to develop a release plan based on the 

young person’s needs to support their 

successful reintegration. To ensure a youth has 

all the supports necessary when they leave the 

youth facility, release and transition planning 

begins the moment the young person comes 

under our care. 

 

With respect to policing, the Department of 

Justice has worked to provide necessary 

resources to our partners at the Royal Canadian 

Mounted Police to grow and develop the 

Special Investigative Team. This Team focuses 

on sexual violence with a focus on crimes 

against youth. Team members have specialized 

training dealing with youth victims and the 

specific challenges and sensitivities required 

when investigating crimes against children.  

 

Lastly, I would like to highlight important 

initiatives our department is undertaking to 

proactively prevent youth crime. These 

initiatives support and encourage children and 

youth to take part in positive activities for their 

benefit and to benefit the overall health and 

safety of their community. Some examples of 

youth accessible crime prevention programs 

administered through our Community Justice 

Division include traditional Inuit toolmaking 

and iglu building, on-the-land programs, and 

youth firearms safety courses. 

 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖃᑦᑕᖅᐳᑦ ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ 

ᐊᑕᖐᑦᓯᐊᖅᑐᓂᑦ ᐸᖅᑭᑦᓯᓂᕐᒧᑦ ᐊᒻᒪ 

ᐊᔪᕆᖅᓲᔾᔨᓯᒪᒐᓗᐊᕐᒪᖔᑕ. ᐱᓕᕆᕝᕕᒃ ᓂᕈᐊᖅᓯᒪᔪᑦ 

ᐊᑦᑕᕐᓇᓐᖏᑦᑐᓂᒃ ᐃᓛᒃᑰᖅᑐᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 

ᓄᑕᖅᑲᓄᑦ ᐃᓚᒌᓄᓪᓗ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒧᓪᓗ 

ᕿᒥᕐᕈᑎᑦᓯᓂᕐᒥᒃ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᓄᑕᕋᖅ 

ᐅᓂᒃᑳᕆᐊᖃᓚᐅᖅᑎᓐᓇᒍ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ 

ᖃᐅᔨᒪᓕᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐊᕙᑎᖓᓂ 

ᑲᑉᐱᐊᓱᖏᓐᓂᖅᓴᐅᖁᓪᓗᒋᓪᓗ ᐱᕙᓪᓕᐊᓂᖓᓂᒃ. 

ᐊᑐᖅᑕᐅᓂᖓ ᑕᓚᕖᓴᒃᑯᑦ ᐊᔾᔨᓕᐅᕈᑎᖏᓐᓄᑦ 

ᑕᑯᓐᓇᕈᓐᓇᐅᑎᒃᑯᑦ (CCTV) ᐊᒻᒪ ᐅᖓᓯᑦᑐᒦᑦᑐᑦ 

ᓴᖅᑭᖅᑎᑕᐅᓂᖏᑦ ᐊᑐᖅᑕᐅᓕᖅᑐᑦ, 

ᖁᐊᖅᓵᖓᓇᖅᑐᒦᒍᓐᓃᑎᑦᓯᔪᓐᓇᖅᑐᖅ ᐃᑲᔪᕐᓂᒃᑯᑦ 

ᓄᑕᖅᑲᓂᑦ ᒪᒃᑯᑦᑐᓂᓪᓗ ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ.  

 

ᒪᒃᑯᑦᑐᓄᑦ ᐱᕋᔭᑦᓯᒪᔪᓄᑦ, ᐊᓯᐊᒎᕐᕕᖃᕈᓐᓇᖅᐳᑦ 

ᐃᖅᑲᖅᑐᐃᕕᓪᓚᑦᑖᒧᑦ ᑲᒪᒋᔭᐅᓗᑎᒃ 

ᐱᔾᔪᑕᐅᓪᓗᐊᑕᖅᐸᑦᑐᓂᑦ ᐱᕋᔭᑉᐸᓐᓂᖏᓐᓄᑦ 

ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ. ᓄᓇᓕᓐᓂ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔩᑦ, ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᐅᑭᐅᑭᑦᑐᓄᑦ ᐱᕋᔭᑉᐸᒃᑐᓄᑦ 

ᐱᖁᔭᒃᑯᑦ, ᐊᑐᖅᐸᑦᓱᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᐅᑎᖅᑎᑦᓯᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᑐᖃᕆᓚᐅᖅᑕᖓᓄᑦ 

ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ ᒪᒥᓴᖅᑎᓯᓇᓱᐊᕐᓂᕐᒧᑦ 

ᐃᓅᖃᑎᖃᕈᓐᓇᑦᓯᐊᕐᓂᕐᒧᑦ ᐋᖅᑭᑦᓱᐃᔪᒪᓂᕐᒧᓪᓗ 

ᐋᓐᓂᖅᑎᕆᔭᐅᕙᑦᑐᓂᒃ ᒪᒃᑯᑦᑐᑦ 

ᖃᓄᐃᓕᐅᖅᓯᒪᓂᖏᓐᓄᑦ. ᐅᑯᐊ ᑲᑎᒪᔩᑦ 

ᑲᑎᒪᖃᑎᖃᕈᓐᓇᖅᐳᑦ ᒪᒃᑯᑦᑐᒥ ᐊᒻᒪ ᐱᕋᔭᒃᓯᒪᔭᖓᓐᓂᒃ 

ᒪᒃᑯᑦᑐᖅ ᑐᑭᓯᖁᓪᓗᒍ ᐋᓐᓂᖅᑎᕆᓯᒪᓂᖓ ᖃᓄᕐᓗ 

ᐊᑦᑐᐃᔾᔪᑎᖃᖅᓯᒪᒻᒪᖔᑦ ᐃᓄᓐᓄᑦ ᐊᕙᑎᖏᓐᓂᑦ. 

ᑲᑎᒪᔩᑦ ᑎᓕᓯᒍᓐᓇᕐᒥᔪᑦ ᒪᒃᑯᑦᑐᓂᒃ ᐱᓕᕆᐊᑦᓴᓂᒃ 

ᐱᔨᑦᓯᕋᐅᑎᓂᓪᓗ, ᓲᕐᓗ ᐃᓄᑐᖃᕐᓄᑦ 

ᐃᓅᓯᓕᕆᔭᐅᓂᖏᓐᓄᑦ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓄᑦ, ᐱᖅᑯᓯᕐᓄᓪᓗ ᐃᓄᐃᑦ 

ᐊᔪᓐᖏᑕᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᑦᓴᕐᓄᑦ, ᐃᑲᔪᕐᓂᐊᕐᓗᒋᑦ 

ᐃᓚᐅᑎᒃᑲᓐᓂᕐᓗᒋᑦ ᓄᓇᓕᓐᓂ. 

 

ᑕᐃᒃᑯᐊ ᒪᒃᑯᑦᑐᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᓚᐅᕋᓂ ᑎᒍᔭᐅᓯᒪᔪᑦ 

ᑎᒍᔭᐅᓯᒪᓂᐊᖅᑐᐃᓪᓘᓐᓃᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐊᐅᓚᑦᓯᔨᐅᕗᑦ ᒪᒃᑯᑦᑐᓄᑦ ᐃᑲᔪᖅᑕᐅᕕᒻᒥᑦ, 

ᐃᓱᒪᖅᓱᓐᖏᑦᑐᒃᑯᕕᒃ ᒪᒃᑯᑦᑐᓄᑦ, ᐃᖃᓗᓐᓃᑦᑐᖅ. 

ᐱᓕᕆᕝᕕᒃ ᐊᖏᖅᓯᒪᓂᖃᖅᑐᖅ ᒪᒃᑯᑦᑐᓂ 

ᖃᓄᐃᑦᑐᑐᐃᓐᓇᓕᒫᓂᒃ ᐃᖅᑲᖅᑐᖅᑕᐅᓂᕐᒧᑦ 

ᖃᓄᐃᑕᐅᔾᔪᑎᓂᒃ ᐊᖏᖅᓯᒪᓂᖃᖅᓱᑎᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᔨᒻᒪᕆᐅᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᓕᓐᓂᒃ 

ᒪᒃᑯᑦᑐᓂ ᐃᑲᔪᕐᓂᕐᒧᑦ ᒪᒥᓴᖅᐸᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 

ᐅᑎᖅᑎᑦᓯᓂᕐᒧᓪᓗ ᓄᓇᓕᓐᓄᑦ. ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᒪᒃᑯᑦᑐᓄᑦ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ 

ᐃᓚᖃᖅᐳᑦ ᓄᓇᒥᒃ-ᑐᓐᖓᕕᓕᓐᓂᒃ ᐃᓄᐃᑦ 
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The Department of Justice strives to ensure that 

our children and youth are safe and supported 

by our programs and are considered in all 

aspects of our operations and planning. We 

look forward to continuing our work with the 

Representative for Children and Youth to 

ensure our programs and services meet their 

requirements.  

This concludes my opening comments, and Mr. 

Lawson and I welcome any questions from the 

Committee. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Ellsworth. I would 

like to ask Standing Committee Members if any 

members have opening comments. Ms. 

Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman and 

Ullaakkut. Happy Monday morning, everyone. 

Welcome to all of our guests today and to 

everybody listening.  

 

This morning’s opening statements or 

comments from everybody really centred, to 

me, on two major issues that we know that we 

have been working to address, which is the 

crisis that was declared within Family Services 

by the Office of the Auditor General of Canada 

in May 2023, and as well and very importantly, 

the ongoing cries of child sexual abuse in 

Nunavut that Ms. Bates declared officially in 

June 2021 as a result of the work that she had 

been doing, and it is laid out pretty clearly in 

her reports as well as in the discussions that 

followed it.  

 

What we know is that it is impossible for a 

crisis to address itself. We cannot stick our 

heads in the sand and assume that the crisis will 

go away. What we know is that for a number of 

years there has not been an adequate response 

to either one of those crises, and there are a 

number of reasons why.  

 

Ways to address a crisis, number one, is to have 

a plan. Not having a plan to address any crisis 

ᐃᓕᖅᑯᓯᕐᒥᓂ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᑦᑐᓄᑦ, ᐃᓅᓯᓕᕆᓂᕐᒥᒃ, 

ᐃᓕᓐᓂᐊᕐᓂᕐᒥᓪᓗ. ᐱᓕᕆᕝᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᓕᕆᖃᑎᖃᓲᖑᕗᑦ ᒪᒃᑯᑦᑐᒥᒃ, ᐃᓚᖏᓐᓂᒃ, 

ᐱᖃᖃᑕᐅᔪᓂᒃ, ᐱᓕᕆᖃᑎᒌᓂᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 

ᐊᓂᑎᑕᐅᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥᒃ ᑐᓐᖓᕕᖃᕐᓂᕐᒧᑦ ᒪᒃᑯᑦᑐᖅ 

ᐃᑲᔪᖅᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓᓄᑦ 

ᐃᓚᓕᐅᑎᑦᓯᐊᕈᓐᓇᖅᓯᓂᖏᓐᓄᑦ. ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ 

ᒪᒃᑯᑦᑐᖅ ᐃᑲᔪᖅᑐᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂᒃ ᐊᓂᑐᐊᖅᐸᑕ 

ᒪᒃᑯᑦᑐᒃᑯᕕᒻᒥᑦ, ᐊᓂᑎᑕᐅᑎᓪᓗᒋᑦ ᓅᑉᐸᓪᓕᐊᓂᕐᒧᓪᓗ 

ᐸᕐᓇᓂᕐᒥᑦ ᐱᒋᐊᖃᑦᑕᖅᑐᖅ ᒪᒃᑯᑦᑐᖅ ᑲᒪᒋᔭᑦᑎᓐᓂᑦ. 

 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐸᓖᓯᓕᕆᔾᔪᓰᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᓯᒪᓕᖅᑐᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ 

ᐃᑲᔫᑎᑦᓴᓂᒃ ᐱᓕᕆᔨᐅᖃᑎᑦᑎᓐᓄᑦ ᐸᓖᓯᒃᑯᓐᓂᑦ 

ᐱᕈᖅᐸᓪᓕᐊᖁᓪᓗᒋᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᓪᓗ 

ᐊᔾᔨᐅᓐᖏᑦᑐᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᖃᑎᒌᓂᒃ. ᑖᒃᑯᐊ 

ᐱᓕᕆᖃᑎᒌᑦ ᑐᕌᒐᖃᓗᐊᖅᑐᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓂᕐᒧᑦ 

ᐋᓐᓂᖅᑎᕆᓂᕐᒧᑦ ᑐᕌᒐᖃᕐᓂᕐᒧᑦ ᐱᕋᔭᑦᑕᐅᔪᓂᒃ 

ᒪᒃᑯᑦᑐᓂᑦ. ᐱᓕᕆᖃᑎᒌᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐱᓕᒻᒪᑦᓴᖅᓯᒪᓂᖃᖅᑐᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᒪᒃᑯᑦᑐᓂᒃ 

ᐱᕋᔭᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᓂᒃ 

ᐊᑦᓱᕈᕐᓇᖅᑐᓂᒃ ᐃᑉᐱᒍᓱᑦᓯᐊᕐᓂᕐᓂᓪᓗ ᐱᔭᕆᐊᓕᓐᓂᒃ 

ᖃᐅᔨᓴᓕᕋᐃᒻᒪᑕ ᐱᕋᔭᒍᑕᐅᔪᓂᒃ ᓄᑕᖅᑲᓄᑦ.  

 

ᑭᖑᓪᓕᖅᐹᒥ, ᓇᓗᓇᐃᖅᓯᔪᒪᕗᖓ ᐱᒻᒪᕆᐅᔪᓂᒃ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ 

ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᒪᒃᑯᑦᑐᓂᒃ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᓯᓂᕐᒧᑦ. 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐃᑲᔪᖅᑐᐃᓂᐅᕗᖅ 

ᑎᓕᐅᕆᓪᓗᑎᓪᓗ ᓄᑕᖅᑲᓂᒃ ᒪᒃᑯᑦᑐᓂᓪᓗ 

ᐃᓚᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐱᐅᔪᒃᑯᑦ ᐱᓕᕆᐊᖑᕙᑦᑐᓂᒃ 

ᐱᕚᓪᓕᖁᓪᓗᒋᑦ ᐃᑲᔫᑕᐅᓗᑎᓪᓗ ᐃᓘᓐᓇᒍᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᓪᓗ 

ᓄᓇᓕᖏᓐᓂ. ᐃᓚᖏᑦ ᐆᒃᑑᑎᑦ ᒪᒃᑯᑦᑐᓄᑦ 

ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᓯᓂᕐᒧᑦ ᐱᓕᕆᐊᑦᓴᐃᑦ ᐊᐅᓚᑕᐅᔪᑦ 

ᓄᓇᓕᓐᓂ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐃᓚᖃᖅᐳᑦ ᐱᖅᑯᓯᑎᑐᑦ 

ᐃᓄᐃᑦ ᓴᓇᕐᕈᑎᓕᐅᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓪᓗᕕᒐᓕᐅᕐᓂᕐᒥᒃ, 

ᓄᓇᒧᑦ ᐊᐅᓪᓛᖅᑎᑦᓯᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᑦᓴᐃᑦ, ᐊᒻᒪ 

ᒪᒃᑯᑦᑐᑦ ᖁᑭᐅᑎᓂᒃ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᕋᑦᓴᐃᑦ. 

 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓇᓱᐊᖃᑦᑕᖅᑐᑦ 

ᖃᐅᔨᒪᖁᓪᓗᒋᑦ ᓄᑕᖅᑲᑎᓐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᐊᑦᑕᕐᓇᖅᑐᒦᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 

ᐃᑲᔪᖅᑐᖅᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ 

ᐃᓱᒪᒋᓗᒋᓪᓗ ᐃᓱᒪᒋᔭᐅᔪᑦᓴᓕᒫᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᑦᑎᓐᓂ 

ᐊᒻᒪ ᐸᕐᓇᐅᑎᑦᑎᓐᓂᒃ. ᓂᕆᐅᒋᔭᖃᖅᐳᒍᑦ 

ᐱᓕᕆᖃᑎᖃᖏᓐᓇᕐᓂᐊᕐᓂᕐᒧᑦ ᑭᒡᒐᖅᑐᐃᔨᖓᓂ 
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simply creates more chaos, and we see that 

reflected in the evolution of the announcement, 

or the declaration of a child sexual abuse crisis, 

into a crisis within Family Services. That is 

distinctly related to not creating a plan to 

address the child sexual abuse crisis that was 

declared.  

 

Within that, there was a massive failure to 

create trust. When we work to address any 

crisis, the number one thing… . Everything I 

say is going to be a number one thing, but aside 

from a plan, we also know that creating trust in 

those who are actioning any plan or anything to 

address that crisis is of utmost importance. If 

we do not have trust in our leadership, then it is 

impossible to have trust in addressing a crisis. 

Without a clear leader, we will definitely falter 

in addressing any crisis.  

 

We heard as well that there is a failure to 

collect data, which leads to a lack of situational 

awareness, which is a key to addressing any 

crisis. We must be aware and fully 

knowledgeable about everything that relates to 

that crisis.  

 

We must do more in that area. I have pushed in 

a number of areas for the collection and sharing 

of data, especially related to children.  

  

We also heard that there is a failure to make 

timely decisions, which is a key to addressing 

any crisis. We heard from Ms. Bates that even 

something as simple as giving or creating a 

policy and procedures manual is something that 

is difficult or impossible it seems, for the 

government to move forward on.  

 

That brings us to tools and resources. We need 

the tools and resources in order to develop or to 

address any crisis, to respond effectively and as 

quickly as possible. To making decisions about 

what would go into these tools and resources is 

a key to addressing a crisis. 

 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ 

ᐱᓕᕆᐊᑦᓴᕗᑦ ᐱᔨᑦᓯᕋᐅᑎᕗᓪᓗ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ.  

 

ᑖᓐᓇ ᐱᔭᕇᒍᑎᒋᕙᕋ ᐱᒋᐊᕈᑎᓄᑦ ᐅᖃᐅᓯᑦᓴᕐᓄᑦ, 

ᓛᓴᓐᓗ ᑐᓐᖓᓱᑦᑎᑦᓯᕗᒍᒃ ᐊᐱᖅᑯᑎᑦᓴᖅᑕᖃᖅᐸᑦ 

ᑲᑎᒪᔨᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

ᐊᐱᕆᔪᒪᕙᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ ᒪᑐᐃᖅᓯᓂᕐᒧᑦ 

ᐅᖃᐅᓯᔅᓴᖃᕐᒪᖔᑕ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᓪᓛᒃᑯᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᓇᒡᒐᔭᐅᒥ ᐅᓪᓛᒃᑯᑦ ᖁᕕᐊᓱᒋᑦᑎ, ᐃᓘᓐᓇᓯ. 

ᑐᓐᖓᓱᑦᑎᐊᕆᔅᓯ ᐅᓪᓗᒥ ᐅᕙᓃᑦᑐᑦ ᐊᒻᒪᓗ 

ᓈᓚᒃᑐᓕᒫᓪᓗ.  

 

ᐅᓪᓛᖅ ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᖏᑦ ᐅᖃᐅᓯᒃᓴᖏᓪᓘᓐᓃᑦ 

ᑭᒃᑯᓕᒫᓄᑦ ᑐᕌᖓᓪᓚᕆᖅᑲᐅᕗᑦ, ᐅᕙᓐᓄᑦ, ᒪᕐᕉᓐᓂᒃ 

ᐱᒻᒪᕆᐅᔫᓐᓂᒃ ᖃᐅᔨᒪᓪᓗᑕ ᐱᓕᕆᐊᖃᖅᓯᒪᒐᑦᑕ 

ᐱᓕᕆᐊᕆᓇᓱᐊᖅᑐᑎᒍ, ᑕᒪᓐᓇ ᑐᐊᕕᕐᓇᖅᑐᖅ 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓄᑦ 

ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᒪᐃ 2023-ᒥ, ᐊᒻᒪᓗ 

ᐱᒻᒪᕆᐅᓪᓗᓂ, ᑲᔪᓯᔪᒃᑯᑦ ᓱᕈᓯᕐᓂᒃ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᔪᖃᖃᑦᑕᕐᓂᖓᓂᒃ ᓄᓇᕗᒻᒥ ᒥᔅ ᐸᐃᑦᔅ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑯ ᔫᓂ 2021-ᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᖓ, 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᓂ ᐅᓂᒃᑳᖏᓐᓂ ᐊᒻᒪᓗ 

ᐅᖃᖃᑎᒌᓐᓂᐅᔪᓂ ᒪᓕᓚᐅᖅᑐᓂ.  

 

ᖃᐅᔨᒪᔪᒍᓪᓕ ᐊᔪᕐᓇᕐᒪᑦ ᑐᐊᕕᕐᓇᖅᑐᒥᒃ ᑲᒪᔭᕆᐊᒃᓴᖅ. 

ᓂᐊᖁᕗᑦ ᓯᐅᕋᕐᒦᑎᒍᓐᓇᖏᓐᓇᑦᑎᒍ ᐊᒻᒪᓗ ᐃᓱᒪᓗᑕ 

ᑕᒪᓐᓇ ᐊᒃᓱᕈᕐᓇᖅᑐᖅ ᐱᑕᖃᕈᓐᓃᕐᓂᐊᕐᓂᖓᓂᒃ. 

ᖃᐅᔨᒪᔪᒍᓪᓕ ᐊᒥᓱᑲᓪᓚᐅᔪᓂᒃ ᐊᕐᕌᒍᓂᒃ 

ᑭᐅᔭᐅᑦᑎᐊᕐᓯᒪᓐᖏᒻᒪᑕ ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ ᑕᒪᒃᑯᓄᖓ 

ᐊᒃᓱᕈᕐᓇᖅᑐᓄᑦ, ᑐᐊᕕᕐᓇᖅᑐᓄᑦ. ᐊᑕᐅᓯᐅᓐᖏᒃᓱᑎᓪᓗ 

ᐱᔾᔪᑕᐅᔪᑦ.  

 

ᑕᒪᒃᑯᐊ ᖃᓄᕐᓗ ᖃᓄᖅᑑᕈᑕᐅᒍᓐᓇᕐᓂᖏᑦ 

ᓯᕗᓪᓕᖅᐹᖑᒋᐊᓕᒃ ᐸᕐᓇᐅᑎᖃᕆᐊᖃᕐᓂᕗᑦ. 

ᐸᕐᓇᐅᑎᖃᓐᖏᒃᖢᓂ ᑲᒪᓇᓱᒋᐊᒥᒃ ᑐᐊᕕᕐᓇᖅᑐᒥᒃ 

ᐅᐃᒻᒪᒍᑕᐅᓂᐅᔭᑐᐃᓐᓇᕐᒪᑦ ᖃᐅᔨᓯᒪᓪᓗᑕ 

ᐱᕙᓪᓕᐊᓂᖓᑕ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᖅ 

ᓇᓗᓇᐃᖅᓯᒍᑕᐅᓚᐅᖅᑐᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᐅᑉ 

ᑐᐊᕕᕐᓇᖅᑑᓕᕐᓂᖓᓂᒃ. ᐃᒫᒃ ᑐᐊᕕᕐᓇᖅᑑᓕᕐᖢᓂ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᑖᓐᓇ ᐊᒃᑐᐊᓂᖃᓪᓚᒃᑖᖅᑐᖅ 

ᐸᕐᓇᐅᑎᖃᓐᖏᒃᓯᒪᓪᓚᑦᑖᖏᓐᓂᖓᓄᑦ 

ᖁᓄᔪᓐᓂᐊᖅᐸᓐᓂᖅ ᐃᓅᓱᑦᑐᓂᒃ ᓄᑕᖅᑲᓂᓪᓗ 

ᑐᐊᕕᕐᓇᖅᑑᓂᕋᖅᑕᐅᓚᕿᓯᒪᕗᖅ.  
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We also know that communication is a very 

important tool in addressing any crisis, and that 

communication involves communications 

internally to all stakeholders, whether they’re 

internal stakeholders or external, and those 

communications must also take into account 

who the audience is, including, and very 

importantly, children and youth.  

 

What we have seen as well is that the strategic 

plan specifically for addressing the crisis within 

Family Services has been a moving goal post. 

We have heard a number of times it will be 

ready at a certain time, and then we get a 

framework instead of a strategic plan. We heard 

today again this morning about the 

development of a strategic plan, and to me, on 

the issue of communication, we have to ensure 

that our communication doesn’t create mistrust, 

it doesn’t create confusion or spread 

misinformation.  

 

We also need to know that in addressing any 

crisis, that there is an opportunity for those who 

are working within the systems to do regular 

simulations, table-top exercises to help to 

identify knowledge gaps, tools, resources, and 

that goes back to the collection of data and 

knowledge of what is actually happening within 

our territory.  

 

Having trust within a team is also explicitly 

important in addressing a crisis. When we have 

leadership that moves goal posts and that 

doesn’t follow through on commitments, that 

shares information that sometimes… . I want to 

be careful with how I choose to say this. When 

information changes rapidly or does not have 

facts to back it up, that can create a great deal 

of mistrust within the team who is actioning 

services to address a crisis. What we know is 

that it is very difficult to adjust to any kind of 

crisis and it is extremely important that those 

who have their boots on the ground can trust 

each other and can trust the information that is 

 

ᑕᕝᕙᓂᓗ, ᐅᑉᐱᕈᓱᖏᓐᓃᖅᓯᒪᒻᒥᒻᒪᑦ. ᑭᓱᒥᒃ ᑲᒪᒑᖓᑦᑕ 

ᑐᐊᕕᕐᓇᖅᑐᒥᒃ …. ᐅᖃᖅᑕᓕᒫᒃᑲ ᐄ, 

ᑕᒪᕐᒦᖅᑰᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐸᕐᓇᐅᑎᐅᑉ ᓴᓂᕌᒍᑦ, 

ᖃᐅᒪᒻᒥᒐᑉᑕ ᐅᑉᐱᕆᔭᐅᓕᕈᒪᓂᖅ ᖃᓄᑐᐃᓐᓇᖅ 

ᐸᕐᓇᐅᑎᓕᐅᖅᑐᖃᕐᓂᐊᕈᓂ ᑕᒪᓐᓇ ᑐᐊᕕᕐᓇᖅᑑᔪᖅ 

ᐱᓪᓗᒍ ᐊᖏᓂᖅᐹᖑᖃᑕᐅᔭᕆᐊᓕᒃ. 

ᐅᑉᐱᕆᔭᐅᓐᖏᒃᑯᑦᑕ ᓯᕗᓕᖅᑎᑦᑎᒍᑦ ᑕᕝᕙ 

ᐊᔪᕐᓇᖅᓯᐊᕐᓂᐊᖅᑐᑦ ᐅᑉᐱᕆᔭᐅᓂᖃᕆᐊᒥᒃ 

ᑲᒪᓇᓱᓐᓂᐊᕐᓗᓂ ᑐᐊᕕᕐᓇᖅᑑᔪᒥᒃ. ᑕᐃᒫᒃ 

ᓯᕗᓕᖅᑎᖃᑦᑎᐊᖏᓪᓗᓂ ᑲᔪᓯᑦᓯᐊᓪᓚᕆᔾᔮᖏᑦᑐᒍᑦ 

ᑲᒪᓇᓱᓐᓂᐊᕋᓗᐊᕈᑦᑕ ᑐᐊᕕᕐᓇᖅᑐᒥᒃ. 

  

ᑐᓴᓚᐅᕐᒥᕋᑦᑕᓗ ᓇᕝᕚᖅᑐᖃᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑦ 

ᑐᓴᕆᐊᓕᓐᓂᒃ. ᐃᒫᒃ, ᐅᔾᔨᕈᓱᓐᖏᕈᑎᐅᓗᐊᓕᖅᑐᓂᖃᐃ 

ᑲᒪᑦᓯᐊᕆᐊᒥᒃ ᑐᐊᕕᕐᓇᖅᑑᔪᒥᒃ. ᖃᐅᔨᒪᒋᐊᖃᕋᑦᑕ 

ᐃᓕᓯᒪᑦᓯᐊᕐᓗᑕ ᐱᔾᔪᑕᐅᔪᓂᒃ ᑐᐊᕕᕐᓇᖅᑐᒧᑦ.  

 

ᖃᓄᖅᑑᑲᓐᓂᒻᒪᕆᓪᓗᑕᓗ ᑕᕝᕙᓂ. ᓇᐅᒃᑯᑦ 

ᐊᔭᐅᖅᑐᐃᑲᓐᓂᓂᕐᒥᒃ ᓇᕝᕚᖅᐸᓪᓗᑕ ᑐᓴᐅᒪᖃᑦᑕᕐᓂᒃ 

ᐅᓂᖅᓯᐅᕈᑎᒋᕙᓪᓗᒋᑦ ᓄᑕᖅᑲᓄᓪᓗ ᑐᕌᖓᔪᑦ 

ᐱᓗᐊᕐᓗᒋᑦ.  

 

ᑐᓴᓚᐅᕆᕗᒍᑦ ᑭᖑᕙᐃᓐᓇᖅᐸᑦᑕᑎᓐᓄᑦ 

ᐃᓱᒪᓕᐅᕆᔭᐅᔪᓂᑦ ᐱᔭᕆᐊᓕᓐᓂᒃ. ᑐᓴᓚᐅᕋᑦᑕ ᒥᔅ 

ᐸᐃᑦᔅᒥᒃ ᐊᒡᓛᑦ ᒪᑯᐊᑯᓗᐃᑦ ᓲᕐᓗ 

ᐊᑐᐊᒐᓕᐅᑐᐃᓐᓇᕐᓃᑦ ᐅᖃᓕᒫᒐᕐᓂᒃ ᐊᓪᓛᑦ 

ᐊᒃᓱᕈᕐᓇᖅᐸᒻᒪᑦ ᐊᔪᕐᓇᖅᐸᒻᒪᓪᓘᓐᓃᑦ 

ᐊᔪᕐᓇᖃᑦᑕᕐᓂᖓᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᓯᕗᒧᐊᕆᐊᔅᓴᖅ.  

 

ᑕᒪᓐᓇ ᐊᑐᕈᑎᒋᕙᕗᑦ ᐊᒻᒪ ᐊᑐᕋᔅᓴᓂᒃ. 

ᐱᓕᕆᔾᔪᑎᖃᕆᐊᖃᖅᑐᒍᑦ ᐊᒻᒪ 

ᐃᑲᔫᑎᒃᓴᖃᕆᐊᖃᖅᑐᒍᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᐊᕈᑦᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᑦᑎᓂᐊᕈᑦᑕ ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ, ᑭᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᑕ ᐊᒻᒪ 

ᕿᓚᒻᒥᐅᓂᖅᐹᒃᑯᑦ. ᐃᓱᒪᓕᐅᕆᓂᐊᕐᓗᓂ ᑭᓱᑦ ᑖᒃᑯᓄᖓ 

ᐱᓕᕆᔾᔪᑎᓅᕋᔭᕐᒪᖔᑕ ᐊᒻᒪ ᐃᑲᔫᑎᒃᓴᑦ ᐱᓪᓗᐊᑕᐅᕗᑦ 

ᓴᖅᑭᑦᑎᔾᔪᑎᒃᓴᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒧᑦ. 

 

ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᕐᓗ ᐱᒻᒪᕆᐅᓪᓗᓂᓗ 

ᑐᓴᐅᒪᑎᑦᓯᓯᐊᖃᑦᑕᕈᑦᑕᓗ ᑐᓴᐅᒪᑎᑦᓯᓂᒃᑯᑦ ᑭᓯᐊᓂ 

ᑐᓴᐅᑎᖃᑦᑕᑦᓯᐊᕐᓗᓂ ᑭᓯᐊᓂ ᐊᑑᑎᖃᕈᓐᓇᕐᒪᑦ 

ᑕᒪᒃᑯᓄᖓ ᑕᒪᐃᓐᓂᓕᒫᑦ ᐱᓕᕆᔪᔅᓴᐅᑕᐅᔪᓕᒫᓄᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᒃᑰᕙᑦ ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᔪᒪᓂᐊᖅᑕᕗᑦ 

ᐃᓚᒋᓗᒍᓗ ᐱᒻᒪᕆᐅᒻᒥᔪᑦᑕᐅᖅ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ 

ᐊᖏᓂᖅᐹᖑᓗᑎᒃ ᑐᓴᐅᒪᑎᔭᕆᐊᖃᖅᑕᕗᑦ.  
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provided to them or the information that they 

seek.  

 

So as we go forward today and tomorrow, I will 

be focusing on these issues, and I hope that we 

can come to a much clearer understanding of 

what tools and resources are out there, what 

tools and resources are needed, and how we as 

Members of the Legislative Assembly can help 

guide that and support action on both of these 

crises that are before us.  

 

I would also like to be able to at some point 

shift the focus from creating programs and 

services that support young people who are 

experiencing trauma and abuse to more heavily 

on programs that break the cycle, so that we 

don’t have to have those programs. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, Ms. Brewster. Before I 

open the floor to questions, are there any more 

general comments from members? Mr. 

Anavilok.  

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) We always go 

by reports and all that, and sometimes I see that 

part where you get the report. We are trying to 

help the youth and small children in education, 

or their safety, but a lot of times the reports are 

coming from the principals or teachers or 

support workers. They are just like simple 

answers, but they’re not really from the actual 

students or the youth that we’re trying to help. 

We need to ask them sometimes. It is totally 

different answers from teachers, principals and 

all of the support workers. It seems like we are 

trying to help the teachers and the principals 

and all that, or teaching the children, but it is 

like we never actually ask the people that we’re 

trying to help; the youth, or ask them questions. 

 

I just want to make one instance where I [told] 

a principal in Kugluktuk, we are losing our 

Inuinnaqtun language, for instance. I talked to 

ᐃᓚᖓᓂᓪᓗ ᐃᓚᒋᓕᐅᑎᓗᒍ, ᐸᕐᓇᐅᑎᓪᓚᕆᕗᑦ ᑖᓐᓇ 

ᑐᕌᖓᓗᓂ ᖃᓄᖅᑑᕆᓗᑕ ᑕᒪᓐᓇ ᑐᐊᕕᕐᓇᖅᑐᒥᒃ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᑖᓐᓇ ᐊᑕᐅᓯᐊᕋᓂ 

ᑐᓴᖅᓯᒪᓕᕋᑦᑎᒍᑦ ᖃᖓᓐᖑᕌᖓᑦ ᐊᒻᒪᓗ 

ᓴᐅᓂᖅᑕᖏᓐᓂᒃ ᐃᓗᓕᑯᓘᔭᖃᕋᓂ ᐸᕐᓇᐅᑎᒥᒃ 

ᐱᑎᑕᐅᖃᑦᑕᕐᓂᑰᓪᓗᑕ.  

 

ᖃᓄᕐᓕ ᐱᕙᓪᓕᐊᓂᐊᖅᐸ ᑕᒪᓐᓇ ᐸᕐᓇᐅᑕᐅᓯᒪᓂᐊᕈᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᐸᕐᓇᐅᑕᐅᓯᒪᓐᓂᕈᓂ? ᑖᓐᓇ ᑕᕝᕙ 

ᑐᓴᐅᒪᑎᑦᓯᓕᕆᓂᕐᒧᑦ ᑐᕋᖓᔪᒥᒃ 

ᐱᕕᖃᖅᑎᑦᓯᒋᐊᖃᓪᓚᕆᑦᑐᒍᑦ ᑐᓴᖅᑎᑦᑎᓯᐊᖃᑦᑕᕐᓗᑕ 

ᐅᐃᒻᒪᓇᖅᑐᒦᑎᑦᓯᓂᐊᓐᖏᓇᑦᑕ 

ᓱᓕᔪᖅᓴᖅᑎᑦᓯᓐᓂᖏᒃᑯᑦᑕ ᑖᓐᓇ ᐅᐃᒻᒪᑎᑦᓯᔪᓐᓇᕐᒪᑦ. 

ᑕᐃᒫᒃ ᑕᒡᒐ ᑐᑭᓕᒃ.  

 

ᖃᐅᔨᒪᒋᐊᖃᓪᓚᕆᑦᑐᒍᑦ ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ 

ᐱᕕᖃᑦᓯᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ ᑕᒪᐃᓐᓂᓕᒫᖅ ᐱᓕᕆᔪᓂᒃ 

ᑕᕝᕙᓂ ᐃᓗᐊᓃᑦᑐᐃᑦ ᒐᕙᒪᐃᑦ ᐊᐅᓚᓂᓕᒫᖓᓂᒃ 

ᑖᒃᑯᐊ ᐊᐅᓚᑦᓯᔨᐅᔪᐃᑦ ᓲᕐᓗ ᐆᒃᑐᕋᐅᑕᐅᒍᓐᓇᖅᑐᓂᒃ 

ᐱᓕᒻᒪᒃᓴᖃᑦᑕᕐᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᕌᖓᑕ 

ᓱᖅᑯᐃᓇᖅᓯᑎᒃᓯᑲᓐᓂᕈᓐᓇᕐᖓᑕ ᐊᒥᒐᖅᑐᓂᓪᓗ 

ᐊᑐᖅᑐᒃᓴᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂᓪᓘᓐᓃᑦ ᓱᓇᓂᒃ 

ᐊᒥᒐᖅᑐᖃᕐᒪᖔᑦ. ᐅᑎᕆᐊᕐᓗᑕ ᑲᑎᖅᓱᐃᓂᖅ 

ᖃᐅᔨᓴᕐᓂᖅ ᑕᕝᕙ ᐊᒥᒐᖃᑦᑕᕐᓂᕋᖅᑕᐅᑎᓪᓗᒍ ᑕᒡᒐ 

ᑐᑭᓯᒍᑕᐅᒍᓐᓇᓪᓚᑦᑖᖅᑐᐃᑦ.  

 

ᐅᑉᐱᕆᔭᖃᕐᓂᖅ, ᐱᓕᕆᖃᑎᒌᒃᑐᓂᒃ 

ᐅᑉᐱᕆᔭᖃᖃᑦᑕᐅᑎᒍᑎᒃ ᑭᓯᐊᓂ 

ᑐᐊᕕᕐᓇᖅᑐᖃᕐᓂᐊᕌᖓᑦ ᑖᓐᓇ ᑕᒡᒐ ᐊᖏᓂᖅᐹᖑᒻᒪᑦ 

ᐅᑉᐱᕈᓱᓐᖏᒃᑯᑦᑕ ᐅᕙᒍᑦ ᓯᕗᓕᐅᖅᑎᖏᓐᓂᒃ ᑖᓐᓇ 

ᓲᕐᓗ ᑲᑕᒍᑕᐅᒍᓐᓇᕐᖓᑦ ᐊᒻᒪᓗ ᓱᒋᐊᕐᕕᖃᓐᖏᒻᒪᑕ 

ᑲᔪᓯᒍᓐᓇᕋᔭᓐᖏᒻᒪᑕ ᑕᒪᒃᑯᐊ ᐱᔭᒃᓴᐃᑦ.  

 

ᐅᔾᔨᕈᓱᑦᑎᐊᕈᒪᒐᒪ ᖃᓄᖅ ᓂᕈᐊᕐᓂᐊᖅᑕᒃᑲᓂᒃ 

ᐅᖃᕆᐊᖃᖅᑕᒃᑲ ᐅᑯᐊ ᓱᓇᑐᐃᓐᓇᐃᑦ ᐊᓯᔾᔨᖅᑐᖃᕌᖓᑦ 

ᑐᓴᕋᔅᓴᐃᑦ ᐃᓛᒃᓂᒃᑯᑦ ᓱᓕᔪᓂᒃ ᐱᑕᖃᓐᖏᒃᑳᖓᑕ 

ᐅᑉᐱᕈᓱᒍᓃᓯᑦᓴᐅᑎᒋᔪᓐᓇᕋᒃᑕ ᑕᐃᒫᒃ ᓱᓕᔪᓂᒃ 

ᓄᐃᑎᑦᑎᔪᖃᓐᖏᒃᑳᖓᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᖅᑕᐅᒋᐊᓖᑦ 

ᑕᒪᓐᓇ ᐃᓗᐊᓃᖓᑎᓪᓗᒍ ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ 

ᖃᐅᔨᒪᔪᒎᒐᓗᐊᖅ ᐱᔭᕆᐊᑐᔫᒻᒪᑦ ᓱᓇᑐᐃᓐᓇᕐᓂᒃ 

ᑐᐊᕕᕐᓇᖅᑐᖃᕌᖓᑦ ᖃᓄᕐᓕ ᖃᓄᖅᑑᕈᑎᓂᐊᕐᒪᖔᑦᑎᒍᑦ 

ᓲᕐᓗ ᖃᐅᔨᒪᔪᒍᑦ ᐊᑉᐸᓯᓛᒥᑦ ᐱᒋᐊᓕᓵᖅᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ ᐱᓕᕆᔫᒐᓗᐊᑦ ᓯᕗᓪᓕᐅᓲᑦ 

ᑭᓯᐊᓂ ᑐᓴᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᓱᓇᓂᒃ 

ᑕᖏᖃᕆᐊᖃᕐᖓᑕ.  

 

ᑕᒪᑐᒪᓂ ᓯᕗᒧᑦ ᐃᖏᕐᕋᓯᓕᕈᑦᑕ ᐅᓪᓗᒥᓗ ᑖᕗᖓᓕᒫᕐᓗ 

ᖃᐅᑐᐊᕈᑦᑕ ᓂᕆᐅᓐᓂᖃᕈᒪᕗᖓ ᑐᑭᓯᓇᒃᑲᓐᓂᖅᑐᒥᒃ 
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the principal, “how is the Inuinnaqtun going?” 

He goes, “Oh, it’s great.” However, my 

granddaughter, she is in school, and I ask her if 

she’s taking Inuinnaqtun, and she said, “yeah.” 

I asked how that’s going? “Oh, it’s not going 

that great. The teacher doesn’t speak 

Inuinnaqtun to us. All they do is write on the 

blackboard and they will write it.” That’s 

missing lots of learning there. 

 

I guess my case is we need to not rely on the 

reports all the time of individuals, individuals 

that are sharing on what’s going on. Sometimes 

we need to go right to the source or who we’re 

trying to help, the youth and the students. So 

that’s my take there. (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Any other members 

have general opening comments? Just before I 

get started into the questions, in the Department 

of Education’s opening comments on page 6, it 

mentions the completed comprehensive review 

of the Financial Assistance for Nunavut 

Students program, and 35 recommendations 

that have stemmed from it. Did the department 

of bring a copy of that for the Committee? Ms. 

Hainnu. 

 

Ms. Hainnu: Thank you, Chairman. I did not 

bring the copy, but I can get it for you. Thank 

you. 

 

Chairman: Thank you. I would appreciate that, 

if it is referenced in the opening comments, and 

especially if there are recommendations that the 

committee members may be interested in 

following up on. I would appreciate at the 

earliest convenient if it could be provided to the 

committee. The first name I have on my list is 

Mr. Sammurtok. 

 

Mr. Sammurtok (interpretation): Good 

morning. (interpretation ends) Welcome to our 

Committee meeting. My first question will be 

to the children representative. It is regarding the 

ᑐᑭᓯᐊᖃᑎᒌᓪᓗᑕᓗ ᑐᑭᓯᐊᖃᑦᑕᐅᑎᓪᓗᓂ ᑭᓯᐊᓂ 

ᒪᑯᐊᑕᒡᒐ ᓱᓇᑦ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᑎᓐᓄᑦ 

ᐱᓕᕆᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓂᓪᓗ 

ᑭᓱᓕᕆᓂᐊᖅᐱᑕ ᖃᓄᕐᓕ ᐅᕙᒍᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 

ᑐᑭᓕᐊᖅᑎᑦᓯᔪᓐᓇᕐᓂᐊᖅᐱᑎᒍᑦ ᑖᒃᑯᐊ ᑕᒪᒃᑯᐊ 

ᖃᓄᖅᑑᖅᑐᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᕙᒍᑦ ᓵᑦᑎᓐᓃᒻᒪᑕ 

ᑐᐊᕕᕐᓇᖅᑐᐃᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᕈᒪᓪᓗᖓᓗ ᐱᕕᖃᕈᓐᓇᕐᓂᕋᓂ 

ᖃᖓᑭᐊᖅ ᖃᖓᓐᖑᑭᐊᕐᓘᓐᓃᑦ ᑖᓐᓇ ᓴᖑᑎᓪᓗᒍ ᒪᓐᓇ 

ᓴᖅᑮᓂᐊᕌᖓᑦᑕ ᐱᓕᕆᐊᓂᒃ ᐱᔨᒃᓯᕈᑎᓂᓪᓘᓐᓃᑦ 

ᐃᑲᔪᕈᑎᓂᒃ ᐃᑲᔪᖅᑕᐅᖁᓪᓚᑦᑖᕋᓗᐊᖅᑕᕗᑦ ᐅᕕᒃᑲᐃᑦ 

ᓱᕈᓰᓪᓘᓐᓃᑦ ᖁᐊᖅᓵᕐᓇᖅᑐᒦᑦᑐᐃᑦ ᖃᓄᐃᑕᐅᓯᒪᔪᐃᑦ 

ᒪᑯᐊ ᐅᖁᒪᐃᑦᑑᒻᒪᑕ ᐱᓕᕆᐊᑦ 

ᐱᓕᕆᐊᖃᕆᐊᖃᓪᓚᑦᑖᖅᑐᒍᑦ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 

ᓇᑎᕐᒨᑲᓐᓂᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᐅᖃᐅᓯᒃᓴᐃᑦ ᑲᑎᒪᔨᓂᑦ, 

ᒥᔅᑐ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ: ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᓂᒃᑳᓂᒃ ᐅᖃᓕᒫᕋᔪᒃᑐᐃᓐᓇᐅᒐᑦᑕ ᐃᓛᓐᓂᒃᑯᑦ ᐃᓛᒃ 

ᐃᑲᔪᕈᒪᒐᑦᑎᒍᑦ ᐅᕕᒃᑲᐃᑦ ᓱᕈᓰᑦ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ 

ᐊᑦᑕᓇᖅᑕᐃᓕᑎᑦᑎᓂᒃᑯᓪᓗ ᐃᓛᓐᓂᒃᑯᑦ ᐊᖓᔪᖅᑳᖏᑕ 

ᐃᓕᓴᐃᔩᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔪᖅᑎᐅᓲᓂᒃ ᐅᓂᒃᑳᓂᒃ 

ᓴᖅᑮᕕᐅᓲᖑᒐᑦᑕ ᓲᕐᓗ ᑭᐅᓂᖃᖅᑰᔨᖃᑦᑕᕐᖓᑕ 

ᐱᔭᕆᐊᑭᓛᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᒥᒃ ᐊᒻᒪᓗ ᐅᕕᒃᑲᓂᒃ 

ᐅᓂᒃᑳᖅᑐᒥᒃ ᐱᑕᖃᓲᖑᓐᖏᒻᒪᑦ ᐊᐱᕆᖃᑦᑕᕆᐊᓕᕗᑦ 

ᐅᕕᒃᑲᓂᒃ ᑭᐅᔭᐅᒍᓐᓇᕋᑦᑕᑦᑕᐅᖅ ᐊᓯᖔᖏᓐᓂᒃ 

ᐃᓕᓴᐃᔨᒥᒃ ᑐᓴᕆᐊᕈᑦᑕ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ 

ᑐᓴᓚᖓᒐᑦᑕ ᑕᐃᒃᑯᓂᖓᖔᖅ ᑐᓴᕈᑦᑕ 

ᐃᑲᔪᕐᓂᐊᕈᑦᑎᒍᖅ ᐃᓕᓴᐃᔩᑦ ᓲᖃᐃᒻᒪ ᐃᑲᔪᕈᒪᔭᕗᑦ 

ᐊᖓᔪᖅᑳᖏᓪᓗ ᐃᓕᓴᐃᔩᑦ ᑭᓯᐊᓂ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᐱᕆᖃᑦᑕᓐᖏᓇᑦᑎᒍᑦ ᐃᑲᔪᕈᒪᔪᓂᒃ ᒪᑯᓂᖓ 

ᐃᑲᔪᖅᑐᐃᒐᓱᒃᑐᓂᒃ ᐅᕕᒃᑲᖁᑎᑦᑎᓐᓂᒃ.  

 

ᑕᐃᒫᒃ ᑕᒡᒐ ᐊᖓᔪᖅᑳᑦ ᐃᓛᒃ ᖁᕐᓗᖅᑑᒥ ᐃᓄᐃᓐᓇᖅᑑᑦ 

ᐊᓯᐅᔨᕙᓪᓕᐊᒐᑦᑎᒍ ᐅᖃᐅᓯᕗᑦ ᑕᐃᒫᒃ ᑕᒡᒐ 

ᐊᐱᕆᒑᖓᒃᑯ ᐊᖓᔪᖅᑳᖓᑦ ᐃᓕᓴᐃᔩᑦ ᖃᓄᐃᑉᐸ?, ᐄ 

ᖃᐃᓄᓐᖏᑦᑐᑦ ᓈᒻᒪᒃᑑᓚᖃᑦᑕᖅᑐᓂ ᑭᓯᐊᓂ ᐃᕐᖑᑕᕋ 

ᐊᐱᕆᒐᒃᑯ ᐃᓄᐃᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖃᑕᐅᒻᒪᖔᖅ 

ᖃᓄᐃᑉᐸᓕ ᐃᓕᓐᓂᐊᕐᓂᕋᖅᑐᓂ ᖁᕕᐊᓇᓗᐊᓐᖏᑦᑐᖅ 

ᒫᓐᓇ ᐃᓕᓴᐃᔩᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᖏᒻᒪᑦ.  

 

ᑎᑎᕋᑐᐃᓐᓇᓲᖑᒻᒪᑦ ᐊᑭᓐᓇᕐᒥ ᐊᒻᒪᓗ ᐱᑕᖃᑦᑎᐊᕋᓂᓗ 

ᐊᒥᒐᖅᑐᓂᒃ ᑎᑎᕋᓲᖑᓪᓗᓂᓗ, ᐃᒫᒃ ᑭᐅᖃᑦᑕᕐᒫᖓ 

ᑖᓐᓇ ᑕᒡᒐ ᐆᑦᑑᑎᒋᔭᕋ ᐃᒪᓐᓇ ᐅᓂᒃᑳᑐᐃᓐᓇᕐᓂᒃ 
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Status of Young Nunavummiut sections of your 

annual reports that provide some general 

statistics and data relating to services respecting 

children and youth as provided by different 

government departments. How do you 

determine what specific statistical information 

to include in your annual reports? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

Ms. Bates: Thank you, Mr. Chairman and 

thank you to the Member for the question. With 

respect to the Status of Young Nunavummiut 

section of the annual reports, this section was 

first introduced in our 2019-2020 annual 

reports and the section has evolved over the 

years, becoming much more comprehensive, 

and in some areas establishing a baseline of 

information. 

 

The goal of this section was to provide 

departments information that they could used to 

make decisions about programs or services that 

may be needed. It also informs potentially 

workload issues. So you can see some of the 

statistics that we collect are really, if we look at 

the social determinants of health, we chose 

certainly all the different departments that serve 

children and youth, and within those 

departments. 

 

For example, in the Department of Education, 

what would we be looking at in terms of 

success: attendance rates, graduation rates, 

those types of things. I also want to say the 

other purpose or goal of the section was really 

to bring the information to the attention of the 

government and the public and so that that 

informed them on how to hold departments 

accountable for information. 

 

I think it should be noted that the information, 

kind of over the years, as I said, has evolved 

and it has certainly become much more 

comprehensive. However, what we tried to look 

at was for each department, for example, 

ᓵᓐᖓᖃᑦᑕᓐᖏᓚᐅᖅᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᖃᐅᔨᒃᑲᐃᔪᓂᒃ ᑐᓴᕆᐊᖃᑦᑕᓚᐅᕐᒥᑕᑦᑕᐅᖅ ᖃᓄᕐᓕ 

ᐃᑲᔪᒃᑲᓐᓂᕈᓇᕋᔭᕆᐊᔅᓴᑦᑕ ᑖᒃᑯᓂᖓ ᐅᕕᒃᑲᓂᒃ 

ᐱᓗᐊᖅᑐᒥᒃ ᑖᓐᓇ ᐃᓚᒋᐊᑐᐃᓐᓇᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᖏᓪᓘᓐᓃᑦ 

ᐅᖃᐅᓯᒃᓴᖃᖅᐹᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ, ᐃᓛᒃ ᐊᐱᖅᑯᑎᓂᒃ 

ᐃᓚᒋᐊᓚᐅᓐᖏᓐᓂᖅᑎᓐᓂ ᒪᓕᒐᖅ ᒪᑉᐱᒐᖓᓂᒃ 6 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᐱᔭᕇᖅᓯᒪᓂᖓᓂᒃ ᐅᓂᒃᑳᒥᒃ ᓄᓇᕗᑦ 

ᐃᑲᔫᑎᖏᓐᓂᒃ 35-ᖑᓪᓗᑎᒃ ᐊᑐᓕᖁᔭᐅᔪᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑐᓂᓯᓯᒪᓂᐊᖅᐱᓰ 

ᐅᕙᑦᑎᓐᓄᑦ ᑖᔅᓱᒪᐅᑉ ᐅᓂᒃᑳᑉ ᐃᓚᖓᓂᒃ? ᒥᔅ Hᐊᐃᓐᓄ.  

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᒃᓴᖅᓯᒪᓇᒍ ᐊᔾᔨᖓᓂᒃ ᑐᓂᒍᓐᓇᕋᓗᐊᖅᑕᒋᑦ 

ᐊᔾᔨᖓᓂᒃ. ᓇᑯᕐᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, 

ᐅᐱᒋᓂᐊᖅᐸᒋᑦ ᐃᑲᔫᑎᖃᓚᖓᒻᒪᑦ ᐊᑐᓕᖁᔨᓯᒪᔪᖃᖅᐸᑦ 

ᑭᖑᓂᐊᒍᑦ ᐊᑐᕈᓐᓇᕋᔭᕋᑦᑎᒍ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. 

ᐊᐱᖅᑯᑎᓂᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 

 

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᑉᓛᒃᑯᑦ, ᑐᓐᖓᓱᒋᑦᓯ ᑕᕝᕗᖓ 

ᑲᑎᒪᑎᓪᓗᑕ. ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅᐹᖅ, ᑭᒡᒐᖅᑐᐃᔩᑦ 

ᓄᓇᕘᒥ ᓱᕈᓯᓄᑦ ᐊᒻᒪ ᐅᕕᒃᑲᓄᑦ ᑖᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ ᑕᕝᕙᓂ ᓈᓴᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ 

ᐱᔨᔅᓯᖅᑕᐅᓂᖏᓐᓂᒃ ᓱᕈᓰᑦ ᑖᒃᑯᓄᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᒃ ᓈᓴᐃᓯᒪᓂᖏᓐᓂᒃ ᖃᓄᕐᓕ 

ᓇᓪᓕᐊ ᑐᓴᕈᒪᔭᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 

ᐊᑐᕐᓂᐊᖅᑕᕕᑦ ᓈᓴᖅᓯᒪᓂᖏᓐᓂᒃ ᖃᓄᕐᓕ 

ᖃᓄᖅᑑᖃᑦᑕᖅᑭᓯ ᐊᑐᓚᖓᔭᔅᓯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᒐᕕᑦ ᑖᔅᓱᒥᖓ. ᑖᑦᓱᒧᖓ ᒪᒃᑯᒃᑐᐃᑦ ᖃᓄᐃᒻᒪᖔᑕ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ ᑖᓐᓇ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 

2019-20 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂᒃ ᐅᓂᒃᑳᖓᓂᒃ ᐊᒻᒪᓗ 

ᐱᕙᓪᓕᐊᓯᒪᒻᒪᑦ ᐊᕌᒍᐃᑦ ᑭᖑᓂᐊᓂ ᐊᒻᒪᓗ 

ᐱᔭᕆᐊᑐᔪᕈᖅᐸᓪᓕᐊᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐊᑉᐸᓯᓛᒥᒃ 

ᖃᐅᔨᓴᕈᑕᐅᒍᓐᓇᖅᑑᑉ ᐃᓗᐊᓃᑦᑐᒥᒃ.  

 

ᑐᕌᒐᕆᓗᐊᖅᑕᕗᓪᓕ ᑐᓴᖅᑎᑦᑎᔪᒪᓪᓗᑕ 

ᖃᓄᖅᑑᕆᒍᑕᐅᒍᓐᓇᕋᔭᕆᐊᖏᑦ ᐱᓕᕆᐊᑦᓴᓄᑦ 

ᐱᔨᒃᓯᕈᑕᐅᓲᓄᓪᓗ ᐃᒻᒪᖄ ᐊᑐᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᐊᒻᒪᓗ 
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Family Services; how many referrals of child 

abuse, because that is what the department 

primarily deals with, or one of their primary 

functions. So for each department we kind of 

looked at what would be the services that they 

would be delivering to children, youth, and 

their families, and then chose the topics or 

categories based on that. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Bates. Before I go 

back to Mr. Sammurtok, I should have led with 

this. I do realize we’re dealing with a few 

different annual reports and the entire report is 

available for questioning, but I will ask 

Committee Members to try and stick to the 

format that the annual reports are written in to 

help me to be able to follow along with the 

report and lines of questioning. 

 

I will recognize Members as frequently as 

needed. I’m not going to do a clock thing 

exactly like I did with the privacy 

commissioner hearing. I’m not going to put a 

time limit on Members’ questions, but I will 

ask that you respect each other’s time and to try 

and stay in the sequence of the annual report as 

much as possible and cut off at certain points so 

that other Members can get questions in in that 

same category or frame of questioning. As 

mentioned, I will recognize Members as 

frequently as needed. Mr. Sammurtok. 

 

Mr. Sammurtok (interpretation): Thank you, 

Mr. Chairman. (interpretation ends) This is still 

going to the Representative of Children and 

Youth. From 2020-21 to 2021-22 and then to 

2022-23, the annual reports each include 

somewhat different data sets for each 

department. What accounts for the differences 

in the data sets? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and 

thank you for the question. What accounts for 

ᑐᕌᖓᒐᔭᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ ᐅᖁᒪᐃᓗᐊᖅᑲᑕ.  

 

ᐅᕙᑦᑎᓐᓄᑦ ᐊᑑᑎᖃᖅᑐᕆᔭᕋ ᖃᓄᕐᓕ ᖃᓄᐃᒻᒪᖔᑕᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᓐᓂᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ ᖃᓄᐃᒻᒪᖔᑕ 

ᐃᓅᓯᖏᑦ ᑭᓯᐊᓂ ᐱᔨᔅᓯᖅᑐᐃᓐᓇᐃᑦ ᐱᓕᕆᕕᖏᑦ 

ᐊᓪᓚᕕᖏᓐᓄᒃ ᒐᕙᒪᒃᑯᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᓲᕐᓗ ᕿᒥᕐᕈᐊᕋᔭᖅᑐᐃᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᒪᖔᑕ 

ᐱᔭᕇᕐᓂᖏᓐᓂᒃ ᐅᐸᑦᑕᐅᖃᑦᑕᑦᓯᐊᓂᖏᓐᓄᓪᓗ 

ᐱᔭᕇᑦᑎᐊᖃᑦᑕᕐᓂᖏᓐᓂᓪᓗ.  

ᐊᒻᒪᓗ ᐱᖃᑖ ᑐᕌᒐᕆᒻᒥᔭᖓᑦ ᐊᑑᑎᖃᕈᓐᓇᕐᒥᔪᖅ 

ᓇᑦᓯᐅᔾᔨᔪᓐᓇᕐᓗᑕ ᐊᑑᑎᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 

ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓗ ᑐᓴᖅᑎᑦᓯᓂᐊᕋᑦᑕ 

ᓵᓐᖓᒍᓐᓇᕆᐊᑦᓴᑦᑕ ᓱᓕᔫᔪᓐᓇᖁᓪᓗᒋᑦ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᐱᓕᕆᕕᖏᑦ ᐊᐅᓚᑕᐅᓂᕆᔭᖏᑕ 

ᐊᑖᓃᖓᔪᐃᑦ.  

 

ᐊᕐᕌᒍᐃᑦ ᕿᒪᑦᑕᑎᓐᓂ ᐱᕙᓪᓕᐊᓯᒪᔪᑦ 

ᐱᔭᕆᐊᑐᑉᐸᓪᓕᐊᒐᓚᑦᑐᓂᓗ. ᐊᑐᓂ ᐱᓕᕆᕖᑦ ᓲᕐᓗ 

ᐆᑦᑑᑎᒋᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᑦᓯᐊᖅᑎ ᓱᕈᓰᑦ 

ᖃᓄᐃᑦᑐᕕᓂᐅᒍᑎᒃ ᖃᑦᓯᐊᖅᑎᓂ ᖃᐅᔨᓯᒪᓂᑯᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐊᑑᑎᖃᕈᓐᓇᕐᓂᖓᓂ ᓈᓴᐃᓗᑕ ᕿᒥᕐᕈᓗᑎᒍ 

ᓱᓇᓂᓪᓕ ᐱᔨᒃᓯᕋᔭᖅᐸᑦ ᑖᒃᑯᓄᖓ ᐃᓚᒌᓐᓄᑦ ᖃᓄᕐᓕ 

ᐃᑲᔪᕆᐊᖃᓕᕋᔭᖅᐸᑦ ᐊᑐᓃᖓᓕᖅᑎᑦᓯᓗᑕ ᑖᒃᑯᐊ 

ᖃᓄᖅ ᐱᔨᑦᑎᑦᑕᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᐃᑦᔅᒧ 

ᐅᑎᓚᐅᓐᖏᓐᓂᕋᓂ ᒥᔅ ᓴᕐᒧᖅᑐᕐᒧᑦ. 

ᐅᖃᐅᑎᒐᔭᖅᑲᐅᒐᔭᖅᑎᑦ ᐅᔾᔨᕈᓱᑦᑎᐊᖅᑐᒍᓪᓗ 

ᐊᕐᕌᒍᑖᖅᓯᐅᑎᓂᒃ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᐊᒻᒪᓗᑦᑕᐅ 

ᐅᓂᒃᑳᑦ ᑕᒪᒃᑭᕐᓗᒍ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ ᐊᐱᖅᑯᑏᑦ ᑭᓯᐊᓂ 

ᐃᒻᒪᖃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐃᓗᓕᖏᓐᓂ ᐅᕙᓐᓄᑦ 

ᒪᓕᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕌᖓᕕᑦ.  

 

ᐃᓕᑕᖅᓯᖃᑦᑕᓚᖓᔪᖓ ᐊᔪᕐᓇᖏᒃᑳᖓ ᐃᓕᑦᓯᓐᓂ 

ᐃᓕᓴᖅᓯᓚᖓᓗᖓ ᓯᖁᓐᖑᔭᕐᒥᑦ ᐊᑐᓗᐊᔾᔮᖏᑦᑐᖓ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᑲᒥᓴᓇᒥᑦ ᑖᓐᓇ 

ᑭᓪᓕᖃᖅᑎᑦᓯᔾᔮᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᐊᐱᖅᑯᑎᓂᒃ ᑭᓯᐊᓂ 

ᐱᒃᑯᒋᔭᖃᖁᔨᓪᓗᖓ ᐅᔾᔨᕈᓱᑦᓯᐊᕐᓗᑎᓪᓗ ᑖᒃᑯᐊ 

ᐊᓯᐊᓐᓂᕕᑦ ᑕᕝᕙᓃᖃᑎᒋᔭᔅᓯᓐᓂᑦ ᐊᒻᒪᓗ ᐊᔪᕐᓇᖏᑉᐸᑦ 

ᐃᒻᒥᓂᒃ ᓄᖅᑲᖅᑎᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᔪᕐᓇᖏᒃᑳᖓᑦ. ᑖᓐᓇ 

ᐃᓛᒃᑰᖓᓂᕆᔭᖓ ᐊᐱᖅᑯᑎᑦᑎᓪᓗ ᑭᓱᑯᑦᓯᐊᓂ 

ᐱᓕᕆᓗᐊᕐᒪᖔᖅᐱᑦ ᓇᓪᓕᐊᓂ ᐅᓄᖅᑑᒻᒪᑕ ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᑦ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 

 

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ 

ᑭᒡᒐᖅᑐᐃᔨᓄᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑐᕌᖅᑎᑲᓐᓂᖅᑕᕋ. 



 36 

the different data sets over time is largely two 

things. One, when the Status of Young 

Nunavummiut section came out in ‘19-20, that 

was our first year for the status section, it 

evolved into the subsequent years simply 

because we were working with the departments 

to ensure we were collecting information that 

they were collecting. So we worked through 

some of those issues. For example, we with the 

Department of Justice, in terms of sex 

offenders, that information is contained with 

the RCMP. So it is not contained at the 

Department of Justice.  

 

Again, what you will see is that the data sets 

change over time because of working with the 

departments to figure out how they were 

collecting data, and so making it relevant and 

inline with what they were collecting. 

 

The other thing I would like to saw about the 

Status of Young Nunavummiut section was also 

that, over time some departments have been 

varying their coding. I spoke about coding 

inside the opening comments, when the 

Department of Health, they code visits, the 

Department of Family Services, they code 

referrals, and so that coding changes over time, 

or from year to year sometimes. So that does 

account for some of the differences in the data 

collection. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Bates. Mr. 

Sammurtok. 

 

Mr. Sammurtok: This is still going to the 

Representative for Children and Youth. Your 

2020-21, 2021-22 and 2022-23 annual reports 

include various statistics which reflect specific 

aspects of departmental services relating to 

children and youth in Nunavut. To what extent 

do you conduct trend analyses of this data and 

how does that analysis inform your work? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

ᑕᐃᑲᓐᖓ 2020-21-ᒧᑦ ᑕᕝᕙᓐᖓᑦ 2021-22 

ᐊᒻᒪᓗᒃᑲᓐᓂᖅ 2022-23-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐃᓗᓕᖃᕐᖓᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᐅᔪᓂᒃ. ᓱᒻᒪᓄᑯᐊ ᐃᓗᓕᖏᑦ 

ᐊᔾᔨᒌᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒥᓪᓗ 

ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᓈᓴᐅᑎᕈᓘᔭᖏᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᒪᕐᕉᓐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᖅ. ᑖᒃᑯᐊ ᒪᒃᑯᑦᑐᐃᑦ ᖃᓄᐃᓕᕐᓂᖏᓐᓂ 

ᓴᖅᑭᕐᖓᑕ 2019-ᖑᑎᓪᓗᒍ ᓯᕗᓪᓕᖅᐹᕆᔪᒐᑦᑎᒍ 

ᐊᕐᕌᒍᖓᓂ ᖃᓄᐃᓐᓂᖏᓐᓄᑦ ᒪᒃᑯᑦᑐᐃᑦ. ᐃᓅᓱᑦᑐᐃ 

ᐱᔾᔪᑎᖃᖅᑐᑦ, ᐱᔾᔪᑎᖃᖅᑐᑦ ᐱᓕᕆᕕᓐᓂ 

ᐱᓕᕆᖃᑎᖃᖅᐸᔪᒐᑦᑕ ᓄᐊᑦᑎᓪᓗᑕ 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᐅᔪᓂᒃ ᓄᐊᑉᐸᑦᑕᖏᓐᓂ ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᐊᕆᑦᑕᔪᕙᕗᑦ ᐊᒻᒪᓗᑦᑕᐅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ.  

 

ᖁᓄᔪᓐᓂᐊᖅᑏᑦ, ᖁᓄᔪᓐᓂᐊᖃᑦᑕᖅᓯᒪᔪᓐᓂᑦ 

ᐸᓖᓯᒃᑯᓐᓂ ᐱᔭᐅᓯᒪᔪᐃᑦ ᑕᐃᒃᑯᐊ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓃᓐᓚᕆᓐᖏᒻᒪᑕ. ᑕᕝᕙᓂ ᐱᓯᒪᔭᖏᑦ 

ᐊᓯᔾᔨᖃᑦᑕᓲᖑᕗᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᑦ 

ᐱᓕᕆᖃᑎᖃᖅᑐᑕ ᖃᓄᕐᓕ ᑎᑎᕋᖅᑕᐅᓯᒪᕙᒻᒪᖔᑕ 

ᒪᓕᓲᖑᒐᑦᑕ. ᑕᐃᒃᑯᐊᓗ ᓄᐊᔅᓯᒪᔭᖏᑦ ᐃᓱᒪᒋᓪᓗᑎᒍ 

ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᖃᓄᐃᓕᕐᒪᖔᑕ ᓄᓇᕗᒻᒥᐅᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᑦ ᑕᐃᒪᓐᖓᓂ ᐱᓕᕆᕖᑦ ᐃᓚᖏᑦ 

ᐊᔾᔨᒌᓐᖏᑐᓂᒃ ᑎᑎᕋᕐᓂᕋᖃᑦᑕᓲᖑᒻᒪᑕ 

ᓈᓴᐅᓯᖅᓱᖃᑦᑕᓲᖑᒻᒪᑕ 

ᓇᓗᓇᐃᒃᑯᑎᖅᓴᖃᖅᑕᓲᖑᒻᒪᑕᐃᓛᒃ.  

 

ᒪᑐᐃᖅᓯᒍᑎᓂᒃ ᐅᖃᖅᑲᐅᒐᒪ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐳᓛᕆᐊᖅᑕᒥᓂᖏᓐᓂ 

ᑎᑎᕋᓲᖑᑦᑕᖅᑯᑦ ᐃᒫᒃ, ᐊᒻᒪᓗ ᑐᓂᕐᕈᑎᒥᓂᖏᓐᓂ 

ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᑦ. ᐊᓯᔾᔨᖃᑦᑕᓲᖑᒻᒪᑕ 

ᖃᐅᔨᒪᔭᐅᔾᔪᑎᖏᑦ ᓇᓂᔭᐅᓴᕋᐃᔾᔪᑎᖏᑦ ᑕᕝᕘᓇ 

ᐊᔾᔨᒌᓐᖏᑐᕐᔫᔮᖅᑯᑦ ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕐᒧᖅᑐᖅ. 

 

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ 

ᑖᓐᓇᑦᑕᐅ ᑐᕌᖅᑎᑲᓐᓂᖅᑕᕋ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᒧᑦ 

ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ. ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ. ᑕᐃᒃᑯᐊ 

2020-21, 2021-22 ᐊᒻᒪᓗ 2022-23-ᒧᑦ 

ᐊᕐᕌᒍᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐃᓚᖃᕐᖓᑕ 

ᐊᔾᔨᒌᓐᖏᑐᓂᒃ ᓈᓴᐅᑎᕈᓘᔭᕐᓂᑦ 

ᑭᓪᓕᓯᓂᐊᖅᑕᒥᓂᐅᔪᓐᓂᑦ.  
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Ms. Bates: Thank you, Mr. Chairman. In terms 

of a trend analysis, we have not to date done a 

trend analysis of the data. We simply collected 

it and then reported on it. I can tell you that in 

the upcoming year, the next annual report, that 

is something that we are actually going to start 

looking towards, because you have to collect 

information over a certain period of time to 

then look at it and look at what the trends are. 

When I spoke about the sexual abuse crisis, I 

took that information, a lot of that information 

came directly out of the Status of Young 

Nunavummiut section; what was reported to our 

office. So I’m reporting on a trend of referrals 

for sexual abuse. However, in terms of doing a 

full analysis for each section, we have not done 

that to date, but that’s certainly something in 

the future, as I complete my fifth year, that we 

are looking at doing in my annual report for the 

completion of my term. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Sammurtok. 

 

Mr. Sammurtok: Thank you, Mr. Chairman. 

Going to the government witnesses. It’s 

probably also to the Department of Education, 

Family Services, Health, or Justice.  

 

The annual reports of the Representative of 

Children and Youth contain a section on the 

Status of Young Nunavummiut which provides 

some general statistics and data relating to 

services respecting children and youth in 

Nunavut.  

 

To what extent does your department conduct 

analyses of statistical data respecting the 

services you provide to children and youth? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you Mr. Sammurtok. I’ll 

start off with the Department of Family 

Services. Mr. Ellsworth. 

 

ᐱᔾᔪᑎᖃᖅᑐᓂ ᐱᓕᕆᕕᕈᓘᔭᐃᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂ 

ᐱᔾᔪᑎᖃᖅᑐᓂ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᑦᑐᓂᓪᓗ ᓄᓇᕗᒻᒥ. 

ᖃᓄᑎᒋ ᖃᐅᔨᓴᖅᑕᐅᓲᖑᕙᑦ ᖃᓄᖅ 

ᐊᓯᔾᔨᐸᓪᓕᐊᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ? 

ᖃᓄᕐᓗ ᐊᑐᓲᕆᕕᓯᐅᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓯ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 

ᐊᓯᔾᔨᑉᐸᓪᓕᐊᔪᐃᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᐃᓪᓘᓐᓃᑦ 

ᖃᐅᔨᓴᖃᑦᑐᖅᓯᒪᖏᑕᕗᓐ ᐅᓪᓗᒥᒧᓐ. ᑕᐃᒃᑯᐊ 

ᖃᐃᑕᐅᓯᒪᔪᐃᑦ ᓇᐄᓴᐅᑏᑦ ᓄᐊᑐᐃᓐᓇᓲᕗᓐ, 

ᐅᓂᒃᑳᕆᑦᑕᓕᖅᐸᕗᓐ ᑭᖑᓂᐊᒍ.  

 

ᐅᖃᐅᑎᔪᓐᓇᕆᒃᑭᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᒥ, ᑭᖑᓪᓕᕐᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᑦ ᐅᓂᒃᑳᓕᐊᕐᒥᑦ, ᑕᒪᓐᓇ 

ᑕᑯᒋᐊᖅᐸᓪᓕᐊᓂᐊᖅᑕᕗᑦ ᐱᓪᓗᒍ ᓄᐊᑦᑎᒋᐊᖃᕋᔅᓯ 

ᑐᑭᓯᒋᐊᕈᑎᔅᓴᓂᒃ ᖃᖓᒃᑯᑦ ᕿᒥᕐᕈᓛᕐᒪᖔᖅᑎᒍ ᐊᒻᒪ 

ᑕᑯᒋᐊᕐᓗᑕ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᐅᔪᓂᒃ. 

ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖓ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᓂᕐᒥᒃ, 

ᑕᒪᓐᓇ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᖅ ᐱᓚᐅᖅᑕᕋ, ᐊᒥᓱᑦ 

ᑐᑭᓯᒋᐊᕈᑎᐅᔪᑦ ᓴᖅᑭᓚᐅᖅᑐᑦ ᐃᓅᓱᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ 

ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ, ᖃᓄᖅ ᐅᓂᒃᑳᕆᔭᐅᓚᐅᖅᑲᑦ 

ᐊᓪᓚᕕᑦᑎᓐᓄᑦ. ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᕙᕋ, ᑕᒪᒃᑯᐊ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᐅᔪᑦ.  

 

ᑭᓯᐊᓂᓕ ᖃᐅᔨᓴᑦᑎᐊᕐᓂᐊᕈᑦᑕ ᐊᑐᓂ ᐊᒡᒍᖅᓯᒪᔪᓂᒃ, 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᓐᖏᑕᕗᑦ ᒫᓐᓇᒧᑦ, ᑭᓯᐊᓂ ᑕᒪᓐᓇ 

ᓯᕗᓂᑦᑎᓐᓂᒃ, ᐱᔭᕇᕋᒪ ᑕᓪᓕᒪᒋᓕᖅᑕᖓᓂᒃ ᐊᕐᕌᒍᒥᒃ, 

ᕿᒥᕐᕈᒐᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓐᓂᒃ ᐅᓂᒃᑳᓂᒃ 

ᐱᔭᕇᕋᓱᐊᕐᓗᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᓂᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 

 

ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᑦ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓅᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓅᔪᒃᓴᐅᒻᒥᔪᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ.  

 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐃᓗᓕᖃᖅᐳᖅ ᐃᓚᖓᓂ 

ᖃᓄᐃᓕᖓᓂᖓᓂ ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐱᑎᑦᑎᔪᖅ 

ᑭᒡᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ 99 10:22:15 ᐊᒻᒪ 

ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᓪᓗᒋᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᓄᓇᕗᒻᒥ. 
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Mr. Ellsworth: Thank you, Mr. Chairman. I 

think to respond to that question adequately it’s 

important to note the representative’s points 

around the changes in data collection. The 

extent to which you can analyze data requires 

you to have a baseline for that data, and when 

you continue to move the goal posts and change 

the data as you review it, it doesn’t provide you 

the ability to adequately analyze it in a 

meaningful way. Such is the case for the 

Department of Family Services in the relevant 

reporting periods. It is clear in the sections 

relevant to that department, to our department, 

that the data sets have changed, I think in all 

three, if I’m not mistaken, Mr. Chairman. 

 

What I have sought to achieve to address this 

obvious shortcoming of the department is to set 

a clear and static data set for us to be able to 

adequately analyze the status of young 

Nunavummiut moving forward. While I cannot 

say that we are at a place where that is 

implemented and finalized, I can say that it 

does form a priority for us with respect to our 

strategic response. If we do not know what the 

issues are and understand them meaningfully, 

we can’t adequately respond to them, Mr. 

Chairman. 

 

My intention moving forward, as I have 

indicated in this Assembly before, is to ensure 

that those data sets are there to enable us to 

adequately analyze the data together with the 

other departments who provide services to 

children to ensure that our collective responses 

are meaningful. Thank you, Mr. Chairman. 

 

Chairman: Thank you. I’ll go to Department 

of Education. Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman and I 

thank the Member for the question. Data sets 

and trends and data analysis is something that 

we strive to achieve at the Department of 

Education. We do collect data; we do analyze 

data and we create policies and/or try to 

ᖃᓄᑎᒋ ᐱᓕᕆᕕᓯ ᖃᐅᔨᓴᖃᑦᑕᖅᑲᑦ 99 10:22:30-ᒥ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐱᔨᑦᓯᕋᐅᑎᓯ ᐱᔨᑦᓯᕈᑎᒋᕙᑦᑕᓯᓐᓄᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 

ᐱᒋᐊᕈᑎᖃᕐᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᑎᑦᑎᔩ, ᑭᐅᔭᕆᐊᖃᖅᑰᖅᐸᕋ ᑖᓐᓇ ᐊᐱᖅᑯᑎ 

ᐱᒻᒪᕆᐅᕗᖅ ᐅᔾᔨᕆᓗᒍ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐅᖃᐅᓯᕆᔭᖏᑦ 

ᐊᓯᔾᔨᖅᑕᐅᔪᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᓂᑦ 

ᑲᑎᖅᓱᐃᓂᕐᒧᑦ.  

 

ᖃᓄᑎᒋ ᖃᐅᔨᓴᕈᓐᓇᕐᒪᖔᖅᐱᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ ᐱᔭᕆᐊᖃᖅᑎᑦᓯᔪᑦ ᑭᓪᓕᖃᕐᓂᕐᒥᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᓂᑦ, ᑲᔪᓯᖏᓐᓇᕈᕕᓪᓗ 

ᓅᑎᑦᓯᓂᕐᒥᑦ ᑐᕌᒐᕐᓂᑦ ᓴᖅᑭᑎᑦᓯᓂᕐᒥᑦ 

ᐊᓯᔾᔨᖅᑎᑦᓯᓂᕐᒥᓪᓗ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᓂᑦ 

ᕿᒥᕐᕈᔭᓐᓂᑦ, ᐊᑐᐃᓐᓇᐅᑎᑦᓯᖏᑦᑐᖅ ᐱᔪᓐᓇᕐᓂᓐᓂᑦ 

ᖃᐅᔨᓴᑦᓯᐊᓂᕐᒥᑦ ᑐᑭᖃᑦᓯᐊᖅᑐᒥᑦ.  

 

ᑕᐃᒪᐃᑦᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐅᓂᒃᑳᓕᐅᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᓇᓗᓇᓐᖏᓚᖅ 

ᐊᒡᒍᖅᓯᒪᔪᓂᒃ ᐊᑦᑐᐊᓂᖃᖅᑐᓂᒃ ᐱᓕᕆᕝᕕᑎᓐᓄᑦ, 

ᐱᓕᕆᕝᕕᑎᓐᓄᑦ, ᑎᑎᖅᑲᐃᑦ ᐊᓯᔾᔨᖅᓯᒪᓕᕐᒪᑕ, 

ᐱᖓᓲᖅᑰᖅᑐᓂᒃ, ᑕᒻᒪᖏᒃᑯᒪ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕆᒐᓱᐊᖅᓯᒪᕙᕋ ᓇᓗᓇᓐᖏᑦᑐᖅ ᐊᒥᒐᖅᓴᕐᓂᖅ 

ᒥᓂᔅᑕᖃᕐᕕᒻᒥᑦ ᓴᖅᑮᔪᒪᓪᓗᖓ 

ᓇᓗᓇᐃᖅᓱᖅᑎᐊᖅᓯᒪᔪᒥᑦ ᐊᒻᒪ 

ᓇᓗᓇᐃᖅᓱᖅᑎᐊᖅᓯᒪᔪᒥᑦ ᑎᑎᖅᑲᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ 

ᖃᐅᔨᓴᑦᑎᐊᕈᓐᓇᖁᓪᓗᑕ ᖃᓄᐃᓕᖓᒻᒪᖔᑕ ᒪᒃᑯᑦᑐᐃᑦ 

ᓄᓇᕗᒻᒥᐅᑦ ᓯᕗᒧᑦ ᐃᖏᕐᕋᕙᓪᓕᐊᔪᑦ.  

 

ᐅᖃᕈᓐᓇᖏᒃᑲᓗᐊᖅᑎᓪᓗᖓ ᒫᓐᓇᐅᔪᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᔪᖅ ᐊᒻᒪᓗ ᐱᐊᓂᒃᑕᐅᓗᓂ, 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᒪᓐᓇ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᒻᒪᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ ᑭᐅᔾᔪᑎᕗᑦ. 

ᖃᐅᔨᒪᖏᒃᑯᑦᑎᒍ ᑭᓱᓪᓚᑦᑖᖑᒻᒪᖔᑕ ᑐᑭᓯᓗᒋᓪᓗ, 

ᑭᐅᑦᑎᐊᕈᓐᓇᖏᓐᓇᑦᑎᒍ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᓯᕗᒧᐊᒋᐊᕈᒪᓂᐊᖅᑐᖓ, ᐅᖃᖅᑲᐅᒐᒪ ᑕᕝᕙᓂ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ, ᖃᐅᔨᒪᒋᐊᕋᓱᐊᖅᑐᑕ ᑕᒪᒃᑯᐊ 

ᑐᑭᓯᒋᐊᕈᑎᐅᔪᑦ ᐱᑕᖃᕋᓗᐊᕐᒪᖔᑕ ᐊᔾᔨᒌᒥᑦ 

ᖃᐅᔨᓴᕈᓐᓇᖁᓪᓗᑕ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᑦ ᑲᑐᔾᔨᓪᓗᑕ 

ᐊᓯᖏᓐᓂᑦ ᒥᓂᔅᑕᐅᕝᕕᐅᔪᓂᑦ ᐱᔨᑦᓯᖅᐸᑦᑐᓂᒃ ᓱᕈᓯᕐᓄᑦ, 

ᖃᐅᔨᒪᒋᐊᖁᓪᓗᒋᑦ ᑲᑐᔾᔨᓪᓗᑕ ᑭᐅᔾᔪᑎᕗᑦ 

ᑐᑭᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
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empower district education authorities or 

daycare societies to make improvements 

wherever possible. Some of the data collection 

is attendance, for sure, for students. We also 

have data collection that is anything to do with 

issuing supports, financial supports for Young 

Parents Stay Learning. We also have data in 

crisis response, but most recently with the help 

of the Representative for Children and Youth 

office and interdepartmental information 

sharing protocol, in the last five years some 

practices have changed. I’m very proud to have 

witnessed some of the changes and very much 

the engagement from the interdepartmental 

efforts into analyzing data together and 

coordinating efforts and working together to 

reach out to a community and perhaps respond 

together with a community. 

 

So the data collection, there’s always going to 

be room for improvement, but there is data 

collection and trend analysis at the Department 

of Education. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Now Department of 

Justice. Ms. Ellsworth. 

 

Ms. Ellsworth: Thank you, Mr. Chairman. I 

thank the Member for the question. At Justice 

we provide the services and programs, but at 

the same time we heavily rely on our 

Corrections, Community Justice, Court 

Services and our Public Guardian and Trustee’s 

office to be able to form those data. On an 

annual basis we have the Representative for 

Children and Youth who provides a letter to us 

requesting this data of statistics, specifically for 

the number of youth who are incarcerated, the 

number of youth incarcerated more than once 

by region, the number of people placed in 

segregation and length of segregation, the 

number of youth charged under the Young 

Offenders Act, the numbers of youth, people 

who are arrested under alcohol and drugs, and 

the number of people charged with offences 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓅᕐᓂᐊᕋᒪ. ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ ᐋᖅᑭᑦᓯᓯᒪᔪᑦ 

ᖃᓄᐃᓕᕙᓪᓕᐊᓂᖏᓐᓂᓪᓗ ᑎᑎᕋᖅᓯᒪᔪᓂᓪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᓂᑯᓂᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᔪᓯᑎᑦᓯᒍᓐᓇᖅᑐᒍᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓂᑦ. ᓄᐊᑦᑎᕙᑦᑐᒍᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ.  

 

ᖃᐅᔨᓴᖃᑦᑕᖅᑐᒍᑦ ᑎᑎᖅᑲᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑮᕙᑦᑐᒍᑦ 

ᐊᑐᐊᒐᕐᓂᒃ ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ 

ᓴᓐᖏᓂᖅᑖᖅᑎᑦᑎᓪᓗᑕ, ᓴᓐᖏᓕᖅᐹᓪᓕᖅᑎᒐᓱᐊᖅᑐᒋᑦ 

ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐸᐃᕆᕕᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᐱᐅᓯᕚᓕᑎᑦᑎᓇᓱᐊᖅᑐᑕ ᐊᔪᓐᓇᖏᑉᐸᑦ.  

 

ᐃᓚᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ 

ᐅᐸᖃᑦᑕᖅᑐᑦ, ᓇᓗᓇᓐᖏᑦᑐᖅ, ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑲᑎᖅᓱᐃᓯᒪᒋᕗᒍᑦ ᑭᓱᑐᐃᓐᓇᑦᑎᐊᓂᒃ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ, ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ 

ᒪᒃᑯᒃᑐᓄᑦ ᐊᖓᔪᖅᑳᓄᑦ ᐃᓕᓐᓂᐊᖏᓐᓇᖁᓪᓗᒋᑦ. 

ᑎᑎᖅᑲᖁᑎᖃᕐᒥᔪᒍᑦ ᑐᐊᕕᕐᓇᖅᑐᒧᑦ ᑭᐅᔾᔪᑎᒥᒃ, ᑭᓯᐊᓂ 

ᒫᓐᓇᓵᖑᓛᖑᔪᖅ ᐃᑲᔪᖅᑕᐅᓪᓗᑕ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂ ᐊᒻᒪ 

ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᓐᖏᑦᑐᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ 

ᒪᓕᒋᐊᓕᖏᑦ, ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᑦ ᐃᓗᐊᓂ ᐃᓚᖏᑦ 

ᐊᑐᕋᓲᑎᑦ ᐊᓯᔾᔨᖅᓯᒪᔪᑦ.  

 

ᐅᐱᒍᓱᑦᑎᐊᖅᐳᖓ ᑕᑯᖃᑦᑕᖅᓯᒪᒐᒪ ᐃᓚᖏᓐᓂᒃ 

ᐊᓯᔾᔨᖅᑕᐅᔪᓂᒃ ᐊᒻᒪ ᐃᓚᐅᑦᑎᐊᖅᐸᒃᖢᑎᒃ 

ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᓐᖏᑦᑐᑦ ᐱᓇᔪᒃᑕᖏᓐᓂᒃ 

ᖃᐅᔨᓴᖅᖢᑎᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ 

ᐊᒻᒪ ᐊᐅᓚᑦᑎᓪᓗᑎᒃ ᐊᒃᓱᕉᑕᐅᔪᓂᒃ ᐊᒻᒪ 

ᐱᓕᕆᖃᑎᒌᒃᐸᓪᓕᐊᓪᓗᑎᒃ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪ ᐃᒻᒪᖄ 

ᑭᐅᖃᑎᒌᒍᓐᓇᕐᓗᑎᒃ ᓄᓇᓕᖕᓂ. 

 

ᑕᐃᒪᓕ ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ ᓄᐊᑕᐅᓂᖏᑦ, 

ᐋᖅᑭᒋᐊᕐᕕᖃᐃᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᑦ, ᑭᓯᐊᓂᓕ ᑕᒪᒃᑯᐊ 

ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ ᓄᐊᑕᐅᕙᓪᓕᐊᒻᒪᑕ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᕙᓪᓕᐊᓂᖏᓐᓄᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

 



 40 

against child and youth. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Now Department of 

Health, Ms. Barry. 

 

Ms. Barry: Qujannamiik, Mr. Chair. For the 

Department of Health, we have MEDITECH, 

which is our electronic health record and over 

the last few years creating new modules and 

new methods for collecting data. We have been 

working with the Office of the Representative 

for Children and Youth on refining what the 

data sets look like, giving some context in 

behind the data that is being provided. 

 

So at this point we have been able to come up 

with a standard data set which we can create in 

the background of our electronic health record, 

which is incredibly important because I’m sure 

my colleagues have the same struggles with 

capacity and prioritizing work loads and 

collecting data in a way that it can be shared 

out. It is a lot of work and so we are happy that 

we are getting to a place where we are able to 

pull this as a regular report and not requiring as 

much time from our frontline workers who are 

trying to deliver the service. Qujannamiik. 

 

Chairman: Thank you. Before I go to the next 

name on my list, we’ll take a 15-minute break. 

Thank you. 

 

>>Committee recessed at 10:28 and resumed 

at 10:45 

 

Chairman: Thank you. I would like to call the 

committee meeting back to order. The next 

name I have on my list for questioning: Ms. 

Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I’ll 

just start by following up on some of the 

questions related to data and data collection. If 

we can go back to the Department of Family 

Services, the Deputy Minister talked about a 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᔨᑦᑎᕋᖅᐸᒃᐳᒍᑦ ᐱᓕᕆᐊᒃᓴᓂᒡᓗ, ᑭᓯᐊᓂᓕᑦᑕᐅᖅ 

ᑕᑎᖃᒻᒪᕆᒃᐳᒍᑦ ᑎᒍᔭᐅᒪᕕᑦᑎᓐᓂᑦ, ᓄᓇᓕᖕᓂᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ 

ᑭᒃᑯᓕᒫᓄᑦ ᐸᖅᑭᔨᑦᑎᓐᓂᑦ ᐸᐸᑦᑎᔨᓪᓗ ᑎᑎᕋᕐᕕᐊᓂᑦ 

ᐋᖅᑭᒃᓱᐃᔪᓐᓇᖁᓪᓗᒋᑦ ᑎᑎᖅᑲᓂᑦ.  

 

ᐊᕐᕌᒍᑕᒫᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᖃᖃᑦᑕᖅᑐᒍᑦ ᑎᑎᕋᖃᑦᑕᖅᑐᓂᒃ ᑐᒃᓯᕋᖅᑐᓂᒃ 

ᑖᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ, 

ᐱᓗᐊᖅᑐᒥᒃ ᐅᓄᕐᓂᖏᑦ ᒪᒃᑯᒃᑐᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ, 

ᐅᓄᕐᓂᖏᑦ ᒪᒃᑯᒃᑐᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᐊᑕᐅᓯᐊᓐᖏᖦᖢᑎᒃ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ, ᖃᔅᓯᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐃᓄᑑᑎᑕᐅᔪᑦ 

ᐊᒻᒪ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᐃᓄᑑᑎᑕᐅᖕᒪᖔᑕ, 

ᐅᓄᕐᓂᖏᑦ ᒪᒃᑯᒃᑐᑦ ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᒪᒃᑯᒃᑐᑦ 

ᐱᕋᔭᒃᐸᒃᑐᑦ ᐱᖁᔭᖓ ᒪᓕᒃᖢᒍ, ᐊᒥᓲᓂᖏᑦ ᒪᒃᑯᑦᑐᐃᑦ, 

ᐃᓄᐃᑦ ᑎᒍᔭᐅᔪᑦ ᐃᒥᐊᓗᒻᒧᑦ ᐊᒻᒪᓗ ᐊᖓᔮᕐᓇᖅᑐᓄᑦ, 

ᐊᒻᒪᓗ ᐊᒥᓲᓂᖏᑦ ᐃᓄᐃᑦ ᐃᖅᑲᖅᑐᕋᔅᓴᕈᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐱᕋᔭᓐᓂᕐᒧᑦ ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᓄᑦ.  

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ, ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, MEDITECH-ᖃᕋᑦᑕ, 

ᑖᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑎᑎᖅᑲᖁᑎᒋᔭᕗᑦ ᐊᒻᒪᓗ ᐊᕐᕌᒎᕋᑖᖅᑐᓂ ᓴᖅᑮᓪᓗᑕ 

ᓄᑖᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᓄᑖᓂᒃ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ ᓄᐊᑦᑎᓂᕐᒧᑦ ᑎᑎᖅᑲᓂᒃ.  

 

ᐱᓕᕆᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᐊᓪᓚᕝᕕᖓᓂᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ 

ᖃᓄᐃᑦᑑᓂᖏᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ 

ᖃᓄᐃᑦᑑᓂᖏᓐᓂᑦ, ᑐᓂᓯᓂᕐᒥᑦ ᐃᓚᖏᓐᓂᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᑯᓂᑦ 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᑦ. 

 

ᑕᐃᒪᓕ ᒫᓐᓇᐅᔪᖅ ᓴᖅᑮᔪᓐᓇᕐᓯᒪᔪᒍ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ 

ᓴᖅᑭᕈᓐᓇᖅᑕᑎᓐᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑎᑎᖅᑲᖁᑎᒋᔭᐅᔪᓂᒃ, ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐅᐱᓐᓇᕋᓂ 

ᖁᓚᓐᖏᑦᑐᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᒃᓱᕈᕐᒪᑕ 

ᐱᔪᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓯᕗᓪᓕᐅᑦᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ 

ᐊᒻᒪᓗ ᓄᐊᑦᑎᓂᕐᒧᑦ ᑎᑎᖅᑲᐅᔪᓂᒃ ᑲᑐᔾᔭᐅᔪᓐᓇᕐᓗᑎᒃ. 

ᑕᒪᓐᓇ ᐱᔭᕆᐊᑐᔪᒻᒪᕆᐅᒻᒪᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᑉᐳᒍᑦ 
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little bit about baseline data collection. It is key 

to future knowledge having really good 

baseline data in order to evaluate trends. The 

deputy minister indicated that a new data set 

has been collected for collection. I would just 

like to hear more about that. What sort of data 

is being collected, and why, and who advised 

on that? Who are the partners?  

 

I know that the issue of data on our children 

and youth is one that is... . We know the data is 

lacking, and what we also know is that the 

statistics that we provide, not just to 

Government of Nunavut employees and 

systems, but also to national bodies such as the 

Government of Canada, create opportunities for 

programming and funding, and if we don’t have 

good data to provide, then we are not going to 

be accessing programs and services to the 

extent that we need.  

 

If I could hear again what is the new data set? 

How did the decision come to the specific data 

sets of collection, and who was involved in 

creating that? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman and 

thank you for the question. So the new data sets 

are in development as we speak. In addition to 

the data that has been reported by the 

Representative for Children and Youth, we 

know it’s important to be a little more 

meticulous in terms of those data sets. So how 

we are going through them is, as we review the 

standards, we are identifying metrics that will 

help us better understand how those standards 

work, together with our service outputs. 

 

With respect to who, Mr. Chairman, there is a 

significant number of stakeholders who are 

involved in our strategic framework and also 

involved in the revised standards, including the 

Representative for Children and Youth. Our 

revised metrics, although not yet completed, 

ᑕᕝᕗᖓ ᑎᑭᑉᐸᓪᓕᐊᓕᕋᑦᑕ ᑕᒪᓐᓇ 

ᐅᓂᒃᑳᕆᒐᔪᑦᑕᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐱᕕᖃᕆᐊᖃᓗᐊᕐᓇᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᐱᔨᑦᑎᕋᕋᓱᐊᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᑎᖁᑎᓐᓄᐊᓚᐅᓐᖏᓂᓐᓂ 15 ᒥᓂᔅᓯᒥᒃ 

ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᑐᒍᑦ. ᓇᑯᕐᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:28ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:45ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᓂᖅ 

ᐱᒋᐊᒃᑲᓐᓂᕐᓂᐊᓕᕐᒪᑦ. ᐊᑎᖁᑎᓐᓂ, ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 

ᓂᓪᓕᐅᑎᒋᔭᐅᖅᑲᐅᔪᑦ ᐅᑎᕐᕕᒋᓗᒋᑦ. ᐸᐃᑉᐹᑦ 

ᑲᑎᖅᓱᖅᑕᐅᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᒥᓂᔅᑕᐅ ᑐᖏᓕᐊ 

ᐅᓂᒃᑲᐅᓯᖃᖅᑲᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ 

ᑲᑎᖅᓱᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᐸᐃᑉᐹᕈᔪᐃᑦ ᒥᒃᓵᓄᑦ.  

 

ᒥᓂᔅᑕᐅ ᑐᖏᓕᐊ ᐅᖃᖅᑲᐅᖕᒪᑦ, ᓄᑖᓂᒎᖅ 

ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᓕᖅᑐᑦ ᑲᑎᖅᓱᐃᓂᖅ ᐸᐃᑉᐹᓂᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᓪᓗᒍ, 

ᖃᓄᐃᑦᑐᓂᑦ ᐸᐃᑉᐸᓂᑦ, ᑭᓱᓂᑦ ᐅᖃᐅᓯᓕᖕᓂᑦ 

ᑲᑎᖅᓱᐃᕕᑦ, ᑭᓱᒥᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ?  

 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ, ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᑐᕌᖓᔪᑦ 

ᖃᐅᔨᒪᓪᓗᑕ ᑖᒃᑯᐊ ᐃᓚᑰᖕᒪᑕ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ 

ᑕᐃᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑲᑎᖅᓱᖃᑦᑕᖅᑕᕗᑦ 

ᐊᑐᐃᓐᓇᕈᖅᓴᖃᑦᑕᖅᑕᕗᓪᓗ, ᒐᕙᒪᒃᑯᑐᐃᓐᓇᓄᑦ 

ᑐᓂᖃᑦᑕᖏᓐᓇᑦᑎᒃᑯᑦ, ᑲᓇᑕᓕᒫᒧᓪᓗ 

ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᖅᖢᑎᒃ, ᓲᕐᓗ 

ᑲᓇᑕᐅ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᐊᖑᖅᑎᑕᐅᓯᒪᔪᑦ, ᑮᓇᐅᔭᖁᑎᖏᓪᓗ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᓈᓴᐅᑎᓂᑦ ᑲᑎᖅᓱᖅᓯᒪᔪᓂᑦ ᐱᓯᒪᓐᖏᒃᑯᑦᑕ, 

ᐱᔪᓐᓇᔾᔮᖏᑦᑐᒍᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᑦ, 

ᐊᒥᒐᓗᐊᖅᑐᓂᒡᓘᓐᓃᑦ ᐱᑎᑕᐅᓇᔭᖅᑐᒍᑦ. ᑕᐃᒃᑯᐊ 

ᑲᑎᖅᓱᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᑭᓱᓂᑦ ᐅᖃᐅᓯᖃᖅᐸᑦ, ᐊᒻᒪᓗ 

ᖃᓄᖅ ᐃᓱᒪᓕᐅᓚᐅᖅᐱᓯ ᑕᐃᒪᐃᑦᑐᓂᑦ ᑲᑎᖅᓱᕈᒪᓪᓗᓯ, 

ᑭᒃᑯᓪᓗ ᑲᑎᖅᓱᐃᖃᑕᐅᖃᑦᑕᖅᐸᑕ 

ᖃᑎᖅᓱᐃᖃᑕᐅᖃᑦᑕᖅᐸᑦ?  

 

(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 
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will be done through those lenses, recognizing 

that not only is it important to understand the 

issues that relate to the realities of 

Nunavummiut, but also to inform our policy 

decisions. In addition to policy decisions, data 

sets also inform resource allocations.  

 

So recognizing the importance of identifying, 

again, not only the data set that is currently in 

use, but additional data sets that will provide a 

broader level of insight into the finer 

operational details of the department that will, 

as I mentioned earlier, create a data set that will 

result in our enhanced ability to respond more 

meaningfully. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Deputy Minister, you had mentioned the 

Representative for Children and Youth and 

stakeholders. What I’m interested in hearing 

about is: who are the experts? What kind of 

expertise is involved in looking at these metrics 

and creating these new data sets? Thank you, 

Mr. Chairman.  

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Mr. Chairman, thank you and 

thank you, Member, for the question. We have 

an expert in the room. Ms. Jane Bates and her 

team are one of the experts that are informing 

these decisions. In addition, we have appointed 

social workers who have master’s in social 

work degrees, who are informing these 

decisions.  

 

We are also collaborating with the Government 

of Canada, who have experts on staff, who are 

also collaborating with ITK through their 

assessments vis-a-vis the funding necessities of 

indigenous child welfare structures. They are 

currently assessing with us, and in fact we have 

meetings ongoing that will help us to ensure 

that the data sets that we are implementing will 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᒫᓐᓇ ᑖᒃᑯᐊ 

ᐋᖅᑭᑦᓱᖅᐸᓪᓕᐊᔭᕗᑦ. ᑕᐃᒃᑯᐊᓗ ᑭᔅᒐᖅᑐᐃᔫ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦᑕ ᖄᒃᑲᓐᓂᐊᒍᑦ ᖃᐅᔨᒪᔪᒍᑦ 

ᑕᐃᒃᑯᐊ ᑲᑎᖅᓱᖅᑎᐊᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ. 

 

ᕿᒥᕐᕈᓇᖅᐸᒡᓕᐊᔭᕌᖓᑦᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᑐᑭᓯᒃᑲᓂᕐᓂᐊᕋᑦᑕ ᖃᓄᖅ ᐊᐅᓚᓂᖃᖃᑦᑕᕐᒪᖔᑦ, 

ᐱᔨᑦᑎᕈᑏᓪᓗ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᑭᒃᑯᓐᓄᑦ 

ᑲᑎᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᖔᖏᓐᓂᑦ ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒐᕕᒋᑦ, 

ᐊᑕᐅᓯᐅᖏᑦᑐᓄᑦ ᑖᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᐊᒻᒪᓗ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᑦ ᒪᓕᒐᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᐋᖅᑭᑦᑕᖏᓪᓗ ᐃᓚᓕᐅᓪᓗᒋᑦ.  

 

ᐱᔭᕇᖅᓯᒪᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᑐᑭᓯᑦᑎᐊᕆᐊᖃᖅᑐᒍᑦ 

ᓄᓇᕗᒻᒥᐅᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ. ᐊᒻᒪᓗ ᐊᑐᐊᒐᓕᕆᔩᑦ 

ᑕᐃᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᑐᒪᒻᒥᔭᕗᑦ ᐊᑐᐊᒐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᒪᑯᐊ ᓴᓇᕐᕈᑎᔅᓴᐃᑦ ᓇᔪᑦ 

ᑐᓐᓂᖅᑯᑕᐅᓂᐊᕐᒪᖔᑦ. ᒫᓐᓇ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑐᑦ, ᐊᒻᒪᓗ 

ᐱᓕᕆᕕᑦᑕ ᐃᓗᐊᓂ ᐊᐅᓚᑕᐅᔪᑦ.  

 

ᐅᖃᖅᑲᐅᒐᒪ, ᑖᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᐅᖃᑦᑕᖅᐳᑦ 

ᐊᑑᑎᖃᑦᓯᐊᓂᖅᓴᑯᑦ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᔪᓐᓇᕐᓂᐊᕋᑦᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓪᓚᕕᓕᕆᔨᒃᑯᓐᓄᑦ, ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᐊᒻᒪᓗ 

ᐊᑦᑐᖅᑕᐅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ ᓂᓪᓕᐅᑎᒋᖅᑲᐅᒐᕕᒋᑦ. ᑭᒃᑯᑦ 

ᑕᐃᒪᐃᓕᕆᒻᒪᕆᖕᓂᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐱᓯ 

ᑕᒪᒃᑯᐊ ᓄᐊᑕᐅᔪᑦ ᐱᔾᔪᑎᒋᒡᓗᒋᑦ? ᖁᔭᓐᓇᒥᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑕᕝᕙᓂ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᖃᖅᑐᒍᑦ ᒥᔅ ᐸᐃᑦᔅ ᐃᓚᖏᓪᓗ. ᐊᒻᒪ 

ᑎᒃᑯᐊᖅᓯᓯᒪᔪᒍᑦ ᐃᓄᓕᕆᔨᓂᑦ, ᐃᓄᓕᕆᔨᐅᓂᕐᒥᑦ 

ᐸᐃᑉᐹᖅᑖᖅᓯᒪᔪᑦ ᑕᒪᒃᑯᓂᖓ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᕐᓂᑦ 

ᑐᑭᓯᒋᐊᕐᕕᒋᖃᑦᑕᕋᑦᑎᒃᑯᑦ. 

 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒥᔪᒍᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ 

ᑲᓇᑕᒥᐊᖅᑯᑎᒋᒡᓗᑎᒃᑯᑦ, ᑮᓇᐅᔭᖅᑖᕆᔭᕆᐊᖃᖅᑕᕗᑦ 

ᐱᔾᔪᑎᒋᓪᓗᑎᒃᑯᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐱᓗᐊᕐᓗᒋᑦ, ᒫᓐᓇ 

ᑖᒃᑯᐊ ᖃᐅᔨᓴᐃᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊ 
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adequately reflect the needs of what our data 

sets should entail. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you. Thank you, Mr. 

Chairman. I would like to go back to the 

Representative for Children and Youth to talk 

about perhaps the gaps in data that are present. 

We heard earlier that we are using population 

health data. If we could hear a little bit more 

about what some of the gaps are and needs for 

tracking. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman and 

thank you to the Member for the question. In 

terms of gaps in data collection, again it 

depends on the department. I would say Family 

Services is the one I’m most familiar with 

because I deal with it on a fairly regular basis. 

The gaps that we see, and I have reported on 

this since ‘19-20, is again, looking for the 

collection of basic information like the number 

of referrals that are coming into Family 

Services.  

 

The reason this is really important information 

is because, again, you can do analysis and you 

can build programs and understand the scope 

and magnitude of a problem only when you 

have that data. Referrals going into Family 

Services, again, tells you what are the types and 

nature of the abuse that may be occurring, and 

then you can adjust your staffing complement.  

 

Again, if you look at the referral set of 518 

referrals of child and sexual abuse, that has 

huge workload implications because the 

number of people that it takes to investigate 

that and the time that it takes to do an 

investigation. So again, that’s one gap that I 

see.  

I think that in terms of children in care, that is a 

good example. There is very little data at the 

ᓄᐊᕙᓪᓕᐊᔭᕗᑦ ᓴᖅᑭᑦᑎᓂᐊᕐᒪᑕ ᑭᓱᓂᑦ 

ᑭᖒᒪᔭᖃᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᒋᓗᒍ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ. ᐃᒻᒪᖄ ᑕᐃᒃᑯᐊ 

ᑭᑭᑕᐅᓯᒪᓂᕋᖅᑲᐅᔭᑎᑦ, ᐊᒻᒪᓗ ᐅᐊᑦᑎᐊᒃᑲᓐᓂᖅ 

ᑐᓴᖅᑲᐅᒋᒡᓗᑕ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᓄᕐᓂᖏᑦᑕ 

ᒥᒃᓵᓅᖓᓪᓗᑎᒃ. 

 

ᑭᓱᑦ ᑭᖒᒪᔭᖃᕆᒐᕕᒋᑦ? ᐱᔾᔪᑎᒋᒡᓗᒋᑦ? ᖁᔭᓐᓇᒥᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑕᐃᒃᑯᐊ ᑭᑭᑕᐅᓯᒪᔪᑦ 

ᐱᔾᔪᑎᒋᒡᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᑦ ᓄᐊᑕᐅᕙᓪᓕᐊᓂᖏᑦ, 

ᓈᓴᐅᑏᓪᓗ.  

 

ᐱᓕᕖᑦ, ᑖᒃᑯᐊ ᐃᖕᒥᓂᒃ ᐋᖅᑭᑦᓱᐃᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᖓ ᖃᐅᑕᒫᐸᓗᑦᑎᐊᖅ 

ᕿᒥᕐᕈᓇᖃᑦᑕᕋᒃᑭᑦ ᑕᐃᒃᑲᖔᖅᑐᑦ ᐊᒻᒪᓗ 1920ᒥ ᑖᒃᑯᐊ 

ᐋᖅᑭᑦᓱᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ, ᓲᕐᓗ ᑕᐃᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑎᒎᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐅᐸᖁᔭᐅᓗᑎᒃ, 

ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᔪᖅ.  

 

ᖃᐅᔨᓴᐃᔪᓐᓇᖅᑐᑎᑦ ᐱᓕᕆᐊᖑᖅᑎᑕᐅᓯᒪᔪᓂᒡᓗ 

ᓴᖅᑭᑦᑎᓗᑎᑦ ᐊᑲᐅᖏᓪᓕᐅᕈᑎᑕᖃᓕᕌᖓᑦ. ᐊᒻᒪᓗ 

ᓈᓴᖅᑕᐅᓯᒪᔪᓂᑦ ᐱᓯᒪᓗᓂ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 

ᐊᑑᑎᖃᑦᑎᐊᖃᑦᑕᕐᒪᑕ. ᐃᓄᓕᕆᔨᒃᑯᓃᖔᖅᑐᑦ 

ᑐᑭᓯᕝᕕᒋᖃᑦᑕᖅᑕᕗᑦ, ᑭᓱᓂᑦ ᐱᔪᑎᖃᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ 

ᓴᖅᑭᒐᔪᒻᒪᖔᖏᑦ, ᖃᓄᖅᑑᕈᑎᒋᓕᕐᓗᒋᑦ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᒃᓵᓄᑦ, ᐅᓄᕐᓂᖏᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᖔᓅᖁᔭᕕᓃᑦ 518 ᖁᓄᔪᕐᓂᐊᓂᕐᒧᑦ 

ᓄᓕᐊᕐᓂᒧᓪᓘᓐᓃᑦ ᑐᕌᖓᔪᑦ. ᖃᐅᔨᓴᐃᔪᒪᓯᒪᓕᖅᑕᕗᑦ 

ᐊᒻᒪᓗ ᐱᔭᕇᖅᓴᕋᐃᓐᓇᖏᒻᒪᑦ ᑕᒪᓐᓇ, 

ᐋᖅᑭᒋᐊᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ. 

 

ᑕᐃᒃᑯᐊ ᐸᖅᑭᔭᐅᔪᑯᓗᐃᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᒡᓗᒋᑦ, 

ᐅᓄᖏᑐᕐᔪᐊᒻᒪᕆᐊᓗᖕᓂᑦ ᓈᓴᐅᑎᓂᑦ ᑖᒃᑯᓄᖔᖅᑐᓂᑦ 

ᐱᓯᒪᔪᒍᑦ. ᑖᓐᓇ ᐊᑐᓕᖁᔭᑦᑎᒍᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒧᑦ, ᑭᖑᓪᓕᕐᒥᒃ ᐅᓂᒃᑳᓕᐅᕋᒥᒃ. ᓱᕈᓰᑦ 

ᐸᖅᑭᔭᐅᔪᖅ, ᒪᒃᑯᑦᑐᓪᓗ ᑐᑭᓯᕚᓪᓕᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ, ᐸᖅᑭᔭᐅᑲᐃᓐᓇᖅᑐᑦ, 

ᐸᖅᑭᔭᐅᑯᑖᑦᑐᑦ ᓄᓇᕘᓕᒫᒥ. 
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present time collected on children in care. That 

was a recommendation by the Auditor General 

in one of their previous reports, was collecting 

data on children in care because that, again, 

informs trends. It tells you children in 

permanent care versus temporary care, if they 

are in territory or out of territory. I see that as a 

really big gap.  

 

The other gaps I see, certainly for the 

Department of Health; a lot of their data set is 

at different varying years and my understanding 

is that is more of a capacity issue in terms of 

being able to input the data. So if you look at 

our annual report in the status section, there are 

different years for different data sets, which 

makes it difficult. I would also identify that as a 

bit of a gap, a bit of an issue.  

 

The other gap, I would say, and again it often 

relates to capacity, the capacity of being able to 

collect the data, but also the whole idea of 

having a system. You have to establish a 

system so that it is not person-dependent. 

 

I think I said this in my opening comments. 

One of the issues that I think arises is there is 

not a standardized way of collecting data in 

terms of, again, I am going to come back to 

Family Services; referrals. Where do the 

referrals come to? Are they coming to a front 

receptionist and what does she do with them, 

and then where does that information go? How 

is it logged? How is it put into the system and 

where is it followed? Where does it go?  

 

So again, the collection of data has kind of two 

parts to it; what you were collecting and the 

method by which you are collecting it, if that is 

helpful. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

There is a lot in there that I would like to focus 

on. However, what I will start with is that point 

 

ᐊᒻᒪᓗ ᑕᑯᖕᒥᔭᕋ ᐅᓇ ᑭᑭᑕᐅᓯᒪᓂᖓ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᖁᑎᖏᑦ 

ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ ᐊᕐᕌᒍᑕᒫᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᓄᕐᓂᖏᖃᐃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᕐᒧᑦ 

ᐃᓕᓯᕙᓪᓕᐊᔪᐃᑦ ᐃᒻᒪᖄ ᐅᓄᖏᓗᐊᖅᑎᓪᓗᒋᑦ. 

ᐊᕐᕌᒎᑕᒫᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ, ᑕᒪᓐᓇ 

ᐱᔭᕐᓂᒋᔾᔪᑎᒋᔭᐅᖃᖅᑕᖅᐳᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᒃᖢᓂ 

ᑭᓱᓂᑦ ᑭᑭᑦᓯᓯᒪᒻᒪᖔᑦ. 

 

ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᑭᑭᑕᐅᓯᒪᒻᒥᔪᖅ ᐱᔾᔪᑎᖃᒡᒍᔪᖅ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᕐᓂᖏᑦ, ᓲᕐᓗ ᑕᐃᒃᑯᐊ ᓄᐊᑦᑎᔩᑦ. 

ᐊᒻᒪ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᓯᒪᔨᒥᑦ ᐊᑐᕐᓂᐊᖅᖢᓂ 

ᐋᖅᑭᓚᐅᖅᑳᕐᓗᒍ ᑭᓯᐊᓂᐅᒻᒪᑦ. ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂᓗ 

ᓂᓪᓕᐅᑎᒋᖅᑲᐅᒋᓪᓗᒍ.  

 

ᐃᓛᒃ, ᒪᓕᒐᖅᑎᒍᑦ ᐃᒪᓐᓇ ᐋᖅᑭᑦᓯᒪᔭᕆᐊᓕᒃ 

ᐱᑕᖃᖏᒻᒪᑦ ᓄᐊᑦᑎᓂᐊᕐᓗᓂ ᐸᐃᑉᐹᓂᑦ, 

ᓈᓴᐅᑎᓂᒡᓘᓐᓃᑦ. ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᓐᓅᖁᔭᐅᔪᑦ 

ᓇᑭᑦ ᓇᒧᖓᓐᓂᖓᒻᒪᖔᖏᓪᓗ ᖃᓄᖅ ᓇᒧᓪᓗ 

ᐃᓕᔭᐅᓚᐅᕐᒪᖔᑦ. ᑕᒪᒃᑯᐊ ᓄᐊᑕᐅᔪᕕᓃᑦ 

ᑲᑎᖅᓱᖅᑕᑎᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ ᐋᖅᑭᐅᒪᔾᔪᑎᓂᒃ 

ᐊᑐᓚᐅᕐᒪᖔᖅᐱᓐ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓵᖓᔪᒪᔭᒃᑲ 

ᐅᓄᖅᑐᑲᓪᓚᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐱᒋᐊᕈᑎᒋᓗᒍ ᑕᐃᓐᓇ 

ᓯᕗᓪᓕᖅᐹᖅ ᐅᖃᖅᑲᑎᒋᔭᐅᖃᑦᑕᖅᑐᖅ, ᓲᕐᓗ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖄᓚᔪᖃᖅᐸᑦ, 

ᐃᓱᒫᓘᑎᖃᓐᓂᕋᓪᓗᑎᒃ ᓱᕈᓯᒻᒥᒃ, ᑭᒡᒐᖅᑐᐃᔨᒥᖅᑲᐃ 

ᓇᓗᓇᐃᖅᓯᕕᐅᔪᓐᓇᒻᒪᖔᒻᒪ, ᖃᓄᖅ 

ᒪᑐᐃᖅᓯᖃᑦᑕᒻᒪᖔᖅᐱᑦ ᑲᒪᒋᔭᐅᔪᒃᓴᒥᒃ.  

 

ᖃᓄᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᐅᖃᑦᑕᒻᒪᖔᖓ, ᓲᕐᓗ 

ᓱᕈᓯᑯᓗᒻᒥ ᐅᖃᐅᓯᖃᕈᑦᑕ ᑖᔅᓱᒧᖓᑐᐊᑦᑎᐊᖅ 

ᑐᕌᖓᔪᓂᒃ ᑎᑎᕋᖅᕋᓪᓕᐊᓯᖃᑦᑕᖅᐱᓰ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓘᓐᓇᖏᓐᓄᑦ ᐃᓚᔮᕇᓐᓄᑦ ᑐᕌᖓᖃᑦᑕᖅᐸᑦ? 

ᑕᕝᕗᖓᖃᐃ ᒪᑐᐃᖓᑎᓪᓗᒍ 

ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᓐᓂᐊᖅᑐᒃᓴᐅᔪᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᖅᑲᐃ ᑐᕌᖓᒃᐸᑦ 

ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ ᑭᓯᐊᓂ ᐅᑎᕝᕕᒋᓗᒋᑦ ᑕᐃᒃᑯᐊ 

ᐅᖃᖅᑲᐅᔭᒃᑲ ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ ᑐᓐᖓᕕᒋᔭᐅᖃᑦᑕᖅᑐᑦ. 
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of first contact. I am glad that you mentioned 

that. When people call Family Services to 

report that they are concerned about a child, can 

I hear from the Representative for Children and 

Youth what her knowledge is about how a case 

is opened? How is that assigned? When we are 

talking about an individual child, is there a case 

file opened just for the child, or is it a family 

case that is opened? I will just leave it open-

ended because I am sure I will have questions. 

Thank you, Mr. Chairman.  

Chairman: Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman. Again, 

this is probably a question best suited to the 

Department of Family Services, but based on 

my knowledge of their system, and again, I’m 

circling back around to what I said in again the 

opening comments about foundational issues, 

which is service delivery model. Part of the 

service delivery model is, again, how you’re 

opening and closing files. So in terms of point 

of contact, as I understand it, and certainly the 

Deputy can correct me on this, is when a child 

comes to the attention of Family Services, what 

is happening is they are opening files on the 

child, which in some respects makes sense.  

 

However, keep in mind this is the Family 

Wellness Division. So in most jurisdictions, or 

what you typically see, is your focus should be 

on the family, right? That is your point of 

contact, and the child is part of the family. So 

opening files on families, and then if a child 

comes into care during the course of that 

involvement, then typically what you would see 

is a separate file; a child and care file opens, 

but still connected to the family file.  

 

For me, as I understand it, currently when a 

child comes to the attention of Family Services, 

the file is being opened on the child, not on the 

family, and then it follows the trajectory.  

 

Now, an inherent problem, and I can say this 

from the experience of reviewing files, 

ᐱᔨᑦᑎᕈᑏᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᓐᓂᖏᑦ ᖃᓄᖅ 

ᒪᑐᐃᖅᓯᖃᑦᑕᒻᒪᖔᑦ ᒪᑐᓯᖃᑦᑕᒻᒪᖔᓪᓗ ᑲᒪᒋᔭᒃᓴᒥᒃ.  

 

ᑕᒪᒻᕈᒪ ᑐᖏᓕᒻᒪ ᓇᓗᓇᐃᖅᓯᕕᒋᓂᐊᖅᐸᐅ, ᓱᕈᓰᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᒍᑎᒃ ᓱᕈᓯᒻᒨᖓᔪᓂᒃ ᑎᑎᖅᑲᓂᒃ 

ᐱᒋᐊᖅᑎᑦᑎᓇᔭᖅᑐᖅ. ᑕᒪᓐᓇᓗ ᑐᑭᖃᑦᑎᐊᖅᖢᓂ 

ᑭᓯᐊᓂ ᖃᑕᓐᖑᑎᒌᑦᑎᐊᓐᓂᒻᒥᒃ ᐱᓕᕆᔩᑦ 

ᑕᑯᓐᓇᓲᖑᒻᒪᑕ ᐄ, ᑖᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ ᐃᓚᒌᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓗᓂ ᓱᕈᓯᖅ ᑖᒃᑯᓄᖓ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓂᐊᓄᑦ, ᓱᕈᓯᖅ ᑕᒪᑐᒪᓂ ᑕᒪᓐᓇ 

ᐱᓕᕆᐋᖑᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᒃᐸᑦ, 

ᒪᑐᐃᖅᓯᒃᑲᓐᓂᕋᔭᖅᑐᒍᑦ ᐊᓯᐊᓂᒃ ᐃᒻᒥᒃᑰᖅᑎᒥᓪᓕ 

ᓱᕈᓯᒻᒧᑦ ᑐᕌᖓᑐᐃᓐᓇᖅᑐᒥᒃ. 

 

ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᔪᖃᖅᐸᑦ 

ᓱᕈᓯᒻᒧᑦ ᑐᕌᖓᔪᒥᒃ ᒪᑐᐃᖅᓯᕗᑦ ᐸᐃᑉᐹᑦ 

ᐱᒋᐊᕈᑎᒃᓴᖏᓐᓂᒃ ᑕᕝᕙᖔᖅᖢᒍ ᑲᒪᒋᔭᐅᓕᖅᐳᖅ, 

ᑕᒪᓐᓇᓗ ᐸᐃᑉᐹᓂᒃ ᕿᒥᕐᕈᖃᑦᑕᖅᑎᓪᓗᖓ ᐱᓗᐊᓪᓗᒍ 

ᐋᓐᓂᑲᓪᓚᒃᑐᒥᒃ ᐃᓅᔪᓐᓃᖅᑐᖃᖅᐸᓪᓘᓐᓃᑦ, ᐸᐃᑉᐹᓂᒃ 

ᑎᑎᕋᖅᐸᓪᓕᐊᓕᕈᕕᑦ ᓲᕐᓗ ᐱᖓᓲᒃᐸᑕ ᓱᕈᓰᑦ, ᐃᓚᔮᕇᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᖢᑎᒃ ᐃᓄᓕᕆᔨᒃᑰᖃᑦᑕᓐᓂᖓᓗ 

ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᒃᐸᑦ ᓱᕈᓯᓐᓄᑐᐊᖅ ᑐᕌᖓᔪᒥᒃ 

ᐱᑕᖃᓐᓂᐊᓄᑦ, ᖃᓄᖅ ᑖᒃᑯᐊ ᑲᑎᓐᖓᓂᖃᖅᐸᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᕙᓐᖓᑦ ᐃᑯᓐᖓᖅᑕᐅᒃᐸᑦ, 

 

ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑎᓪᓗᖓ ᐸᐃᑉᐹᓂᒃ 

ᐱᔭᓐᓂᖏᑦᑐᔾᔪᐊᒻᒪᕆᐋᓗᒃ ᑕᒪᒃᑯᐊ ᑲᑎᖅᓱᕋᓱᒃᖢᒋᑦ 

ᐃᓚᐅᓂᕆᖃᑦᑕᖅᓯᒪᔭᖓ ᓱᕈᓯᐅᓪᓗ ᐃᓚᐅᓂᖓ. 

ᐋᖅᑭᐅᒪᔾᔪᑎᖏᑦ ᑕᒪᒃᑯᐊ ᑕᑯᓐᓇᖅᖢᒋᑦ 

ᓱᕈᓯᖅᑕᖃᒃᑲᓐᓂᖅᑐᖅ ᓴᓇᐅᕝᕙ ᑕᕝᕙᓃᖃᑕᐅᔪᖅ 

ᐃᓚᔭᕇᑦ ᐃᓗᐊᓃᖃᑕᐅᔪᖅ. 

 

ᑕᐃᒪ ᐱᔨᑦᑎᕈᑎᓂᒃ ᓴᖅᑭᑦᑎᓂᒻᒧᑦ ᑐᕌᖓᕗᖅ. 

ᖃᓄᐃᓐᓂᕆᔭᐅᕙᓚᐅᖅᓯᒪᔪᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᕗᑦ ᖃᓄᖅ 

ᑲᒪᒋᓂᐊᖅᒪᖓᖅᐱᒋ ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᔭᐃᑦ. ᓱᕈᓯᖅ ᑖᓐᓇ 

ᑎᑎᕋᐅᓯᕆᔭᐅᓯᒪᑉᐸᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᑉᐸᑦ 

ᐊᕐᕌᒍᓪᓗᐊᖅ ᓈᑉᐸᑦ ᓱᕈᓯᒃᑲᓐᓂᕐᒥᑦ ᑕᕝᕙᖔᖅᑐᒥᑦᑕᐅᖅ 

ᐱᑕᖃᕐᒪᑦ, ᑕᐃᒪᓐᓇᓗ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᓪᓗᓂ ᓄᑲᖓᑕ 

ᐊᖓᔪᐊᑕᓘᓐᓃᑦ ᐱᐅᓯᕆᓚᐅᖅᑕᖓ ᒪᓕᒡᓗᒍ.  

 

ᑕᐃᒪᓐᓇ ᐊᑐᖃᑦᑕᖅᓯᒪᔪᖅ, ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑕᕋ ᑖᓐᓇ 

ᐃᓱᒪᓕᐅᕈᑎᒋᓂᐊᖅᑕᓐᓂᑦ, ᖃᐅᔨᓴᐃᓂᕆᓂᐊᖅᑕᓐᓂᒡᓗ 

ᐊᑦᑐᐃᓂᐊᕐᒪᑦ. ᑕᐃᒪᑐᖅ ᑭᐅᕗᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
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particularly when it comes to reviewing critical 

injury and death files, what you see is when 

you’re opening files on say there are three 

children in the home; the information is not 

transferring about the family. So history, there 

are some inherent problems with seeing that 

history of involvement, because if child A has 

their own file, again, and then you open a 

separate file on child B, how is that family 

history transferring?  

 

I can tell you, again, based on my experience of 

reviewing files here, it is very, very difficult to 

piece together the history of involvement and 

the child’s involvement. Again, you have to 

have a system, and I am not familiar with the 

Matrix system, that is intuitive and can tell you, 

hey, there is another child involved here that is 

part of the family.  

 

For me, that is one of my points around service 

delivery model, is that it is the way that they 

are opening files, because it is not really 

intuitive in terms of making sure that that 

history is there. Then history directly impacts 

how you are going to respond.  

 

If you have child A who has an open file; say 

there was an assault, say there was a child come 

into care; fast-forward another year and another 

child comes to their attention but in the same 

family, right? It is the same type of referral. 

Let’s use physical abuse, for example. How is 

your decision-making? The Community and 

Social Services decision-making is wow, it 

should be: there is a history here that I need to 

be aware of, because that may impact the 

decision-making and my assessment of the 

situation. I hope that answers the question. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you for that response. I 

am going off on a little tangent here from data 

collection, but I think it is really important to 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. 

ᐊᓯᐊᓅᔭᓐᓂᐊᕋᒪ, ᑕᒪᒃᑯᐊ ᑐᓴᒐᑦᓴᓂᑦ 

ᓇᕝᕚᐸᓐᓂᐅᔪᓄᑦ. ᑕᐃᒪᐃᑦᓴᕆᐊᖃᕋᒪ. ᑐᑭᓯᓯᒪᒐᒪ, 

ᑖᓐᓇ ᓴᖅᑭᓚᐅᖅᓯᒪᒐᕕᐅᒃ ᐊᒻᒪᓗ, ᐃᓛᒃ 

ᐊᑐᓕᖁᔭᐅᓪᓚᑦᑖᑦᑐᒧᑦ ᐃᓕᓐᓄᑦ ᑕᑯᓪᓗᖓ.  

 

ᐅᖃᐅᑎᑎᒍᑦ, ᑖᒃᑯᐊ ᐅᑎᕐᕕᐅᓯᒪᒻᒪᖔᑕ ᖃᐅᔨᒪᔭᒃᑯᑦ 

ᑲᒪᒋᔭᐅᓯᒪᒻᒪᖔᑖ. ᑕᕝᕙᖓᑦ ᖃᐅᔨᓂᐊᖅᐳᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᐅᕙᒻᓂᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᐅᖃᐅᓯᕆᖅᑲᐅᓪᓗᒍ ᒪᑐᐃᕈᑎᓐᓂ, ᒫᓐᓇᐅᔪᖅ 

ᓇᐅᑦᓯᖅᑐᕋᑦᑎᒍ. 

 

ᐊᕙᑎᐅᓗᐊᖅᑐᖅᑕᑲᐃ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ, 13ᖏᑦ 

ᑐᕌᖓᓗᐊᖅᑐᑦ ᐱᐅᓯᐅᔭᕆᐊᓕᓐᓄᑦ 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓄᑦ. ᐋᖅᑭᑦᓱᐃᓂᖅ ᑭᓱᓪᓚᑦᑖᓂᒃ 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓄᑦ ᐱᔪᖅ.  

 

ᐊᒻᒪ ᐊᑕᐅᓯᐅᖏᑦᑐᖅ ᐊᑐᓕᖁᔭᕗᑦ, ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐊᑦᑐᐊᓪᓗᑎᒃ, ᐱᓗᐊᖅᑐᒥᒃ 

ᑭᒥᕐᕈᓂᕆᓚᐅᖅᓯᒪᔭᑦᑎᓐᓃᖔᖅᑐᑦ 

ᖁᓄᔪᓐᓂᐊᕐᓂᐅᕙᑦᑐᓂᑦ ᖃᐅᔨᓴᕈᑎᐅᕙᑦᑐᕕᓂᕐᓂᑦ. 

ᐱᖃᓯᐅᑎᓯᒪᑉᓗᑎᒃ, ᑕᒪᒃᑯᐊ ᐱᓂᕐᓗᑦᑎᐅᕙᑦᑐᑦ 

ᓄᑕᖅᑲᓂᑦ ᐃᑉᐱᒍᓱᖐᓐᓃᓐᓂᐅᕙᑦᑐᓪᓗ.  

 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᑦ ᒫᓐᓇ ᐅᖃᐅᓯᐅᔪᓂᑦ ᐱᑕᖃᖏᒻᒪᑦ, 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓄᑦ ᐅᖃᓕᒫᒐᖏᓐᓂᑦ. 

ᐅᖃᐅᓯᒥᐅᔫᒐᓗᐊᖅ ᐊᖏᕈᑦ. ᑭᓯᐊᓂ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐊᑦᑐᐊᖏᒻᒪᑦ, ᑖᓐᓇ ᐊᑲᐃᓪᓕᐅᕈᑕᐅᒻᒪᑦ. 

 

ᐊᑐᔨᖁᔨᓚᐅᖅᓯᒪᒋᕗᒍᑦ ᖃᓄᖅ 

ᐆᑦᑐᕋᐅᑎᖃᕈᓐᓇᒋᐊᒃᓴᑎᓐᓂᑦ ᐱᔨᑦᓯᕈᑎᒧᑦ. ᖃᖓᑭᐊᖅ 

ᐋᖅᑭᓚᐅᖅᓯᒪᔭᕗᑦ, ᐃᓛᒃ ᐊᑐᓕᖁᔨᖅᑰᓚᐅᖅᓯᒪᔭᕗᑦ 

ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓯᖅᑎᖁᑎᖏᓐᓄᑦ, 

ᑕᒪᑐᒧᖓᓘᓐᓃᑦ ᐆᑦᑐᕋᐅᑎᖓᑦ. 

 

ᐊᓯᐊ ᐊᑐᓕᖁᓚᐅᕐᒥᔭᕗᑦ, ᑖᒃᑯᐊ 

ᖃᓄᐃᒍᑎᐅᓪᓚᑦᑖᖅᑐᓄᑦ ᑐᕌᖓᓯᒪᔪᑦ, ᓲᕐᓗ 

ᒪᓕᑦᓯᐊᖅᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ. 

 

13ᖑᖃᐃ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᐱᔨᑦᓯᕋᐅᑎᓄᑦ, 

ᐊᑐᓕᖅᑎᑦᓯᓂᕐᒧᓪᓗ ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᑦ ᓄᑕᖅᑲᓄᑦ 

ᐸᐃᕆᑦᓯᓂᐅᕙᑦᑐᖅ ᐃᓚᖓᑦ ᐸᖅᑭᑦᓯᓂᐅᕙᑦᑐᖅ, 
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do so. Ms. Bates, it is my understanding you 

have brought this issue forward and I would 

like you to speak to the specific 

recommendations that you have made and to 

tell us whether or not they have been followed 

to your knowledge, and to what extent, and we 

will go from there. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman. In terms 

of recommendations that I have made, that our 

office has made to the Department of Family 

Services, and I spoke to this in my opening 

comments, we are currently monitoring 20 

recommendations, 13 of which, again, are 

directly related to standards and procedures, so 

developing and implementing specific 

standards and procedures.  

 

Also, a couple of our recommendations 

contained in that were also related to 

investigation in particular, which stemmed out 

of our review of sexual abuse investigation. 

That recommendation included including the 

Child Abuse and Neglect Response Agreement 

inside the standard and procedure, because 

currently now, there is no mention of it inside 

the standards and procedures manual. The 

agreement is mentioned in standards, but it is 

not in the investigation section, which is 

problematic.  

 

Also, we did make a recommendation 

regarding service model. I cannot recall the 

year that we made it, but our recommendation, 

based again on reviews, was that the 

Department of Family Services assess their 

service delivery model for this particular 

reason.  

 

I would say the other recommendations that we 

made were largely specific cases as well, so 

bringing a case into compliance, but again, 

about 13 of those recommendations were 

directly related to the service delivery model 

ᐱᑕᖃᓗᐊᖏᔅᓱᓂ ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᑦ ᓄᑕᖅᑲᓄᑦ 

ᐱᓯᒪᔭᐅᔪᓂᑦ. 

 

ᑖᓐᓇ ᖁᐊᖅᓵᓇᖅᑑᔪᖅ, ᖃᑦᓯᐅᓂᖏᑦ ᓄᑕᖅᑲᑦ 

ᐊᕐᕌᒍᑕᒫᑦ ᑲᒪᒋᔭᐅᓯᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᖅᑲᐃᑎᒍᒪᑐᐃᓐᓇᕐᓗᓯ, ᑐᑭᓕᐅᖅᑕᐅᕙᓪᓕᐊᒻᒪᑕ 

ᐃᓄᑦᑎᑐᑦ, ᓱᒃᑲᐃᓪᓕᒋᐊᕐᔫᒥᖃᑦᑕᕈᑦᓯ ᑭᐅᑎᓪᓗᓯ. ᒥᔅ 

ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐃᓛᒃᑰᖓᔪᖅ 4, ᐊᐱᖅᑯᑎᓐᓄᑦ. ᑖᒃᑯᓄᖓ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓅᑲᐃᓐᓇᖔᓕᕐᒥᓗᖓ. 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔪᒧᑦ ᓯᕗᓪᓕᕐᒧᑦ, ᖃᓄᖅ ᑖᒃᑯᐊ 

ᑲᒪᒋᔭᐅᕙᑦᑐᑦ ᐊᓪᓚᑕᐅᕙᓐᓂᖏᑦ 

ᐱᒋᐊᖅᑕᐅᓲᖑᒻᒪᖔᑕ? ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᓯᒪᖕᒥᒻᒪᑦ. 

 

ᐃᒫᒃ, ᖃᓄᐃᓐᓂᕈᑎᐅᖃᑦᑕᖅᑐᕕᓃᑦ ᐃᓚᒌᓂᑦ 

ᑐᓂᔭᐅᕙᖏᒻᒪᑕ ᖃᓄᐃᒍᑎᒧᑦ ᑎᑎᕋᐅᑕᐅᕙᓪᓕᐊᔪᒥᑦ.  

 

ᓄᑕᖅᑲᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᕌᖓᒥᑦ ᐅᕝᕙᓗ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕌᖓᒥᑦ ᖃᑕᓐᖑᑎᖃᕋᐃᒐᒥᑦ 

ᓇᓗᓇᖅᐸᖏᑦᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂ ᓇᓗᓇᓗᐊᖅᑰᐸᖏᑦᑐᖅ 

ᑖᒃᑯᐊ ᖃᑕᓐᖑᑎᖏᑦᑕᐅᖅ, ᐃᒻᒪᖃ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒥᒐᒥᒃ. ᐱᓗᐊᖅᑐᒥᓪᓗᖅᑲᐃ, 

ᐃᓚᒌᖑᔪᑦ, ᑕᐅᑐᒃᖢᒋᑦ ᐃᓚᒌᑦ ᓄᑕᖅᑲᑦ ᐱᓪᓗᒋᑦ, 

ᑕᐃᒪᐃᑦᓴᕆᐊᖃᓚᖓᒐᑉᑕ, ᐊᑦᑕᖏᔾᔫᒥᓕᖁᒐᔭᕈᑦᑎᒍ 

ᓄᑕᖅᑲᑦ. 

 

ᑐᓴᕈᓐᓇᕈᑦᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ, ᖃᓄᖅ 

ᐱᓂᐊᕐᓂᖃᓛᕐᒪᖔᑦ ᑖᑉᑯᐊ ᐱᖅᑯᓯᐅᔭᕆᐊᓖ, 

ᐃᓕᖅᑯᓯᐅᔭᕆᐊᓖᑦ ᐱᓪᓗᒋᑦ ᐊᑐᓕᖁᓯᒪᓂᖓ 

ᑭᒡᒐᑐᖅᑑᑉ ᓄᑕᖅᑲᓂᑦ, ᐃᓅᓱᑦᑐᓂᓪᓗ. 

 

ᖃᓄᑎᒋ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᕗᒧᐊᒃᓯᒪᓕᒃᐸᑦ ᑖᒃᑯᐊ 

ᐊᑐᓕᖁᔭᐅᓚᐅᖅᓯᒪᔪᕕᓃᑦ ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᒐᕕᓪᓗ. ᐊᖏᖃᑎᒋᓪᓚᕆᑉᐸᒋᑦ. ᑖᒃᑯᐊ ᐃᓚᒌᓄᑦ 

ᑐᓐᖓᔪᒥᑦ ᑕᐅᑐᒋᐊᖃᕋᑉᑕ. ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᕙᓐᓂᖏᑦ 

ᐊᓪᓚᑕᐅᕙᑦᑐᑦ, ᐊᒻᒪ ᖃᓄᖅ ᐱᓇᓱᖃᑎᒋᕙᑦᑕᕗᑦ 

ᐃᓚᒌᓂᑦ ᓇᐅᑦᓯᖅᑐᖅᓯᒪᑦᓯᐊᕐᓗᒋᑦ. ᐃᓕᑕᕆᑦᓯᐊᕐᓗᒍᓗ 

ᐊᑕᖏᕐᔫᒥᔪᒥᖅᑲᐃ, ᑭᐅᑦᓯᐊᕈᓇᕐᓂᖃᕐᓗᓂᓗ ᑕᒪᒃᑯᐊ 
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and implementing standards and procedures. 

Children in care was one of them. There are 

currently very limited standards and procedures 

related to children in care, and that is quite 

shocking when you consider the number of 

children in care that the director reports in any 

given year over year. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. I would like to remind 

Members that there is simultaneous 

interpretation. Please slow your cadence down. 

Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I am 

trying to figure out how to go forward with this 

line of questioning. I will go to the Department 

of Family Services, related to that first question 

about how case files are created. I think this is a 

really important issue of concern that there is 

no transfer of family history related to case 

files, because what we know is that when a 

child is in danger or in need, that if they have 

siblings, it is pretty, I wouldn’t say obvious, but 

we can be fairly certain that that child’s siblings 

will also need some support and intervention, 

and most importantly, that having a family-

centred focus to addressing the needs of 

children is what we need to do in order to uplift 

the safety of children.  

 

If we could hear from the Department of 

Family Services whether or not there is going 

to be action on those standards and procedures, 

as per the recommendation of the 

Representative for Children and Youth, and if 

so, how far along is the Department of Family 

Services in enacting those recommendations. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman and 

thanks for the question. I completely agree that 

the department needs to take a family-centred 

approach with respect to the way it manages its 

ᐃᓚᒌᑦ ᐊᑐᓂᑦ ᑕᐅᑐᒡᓗᑎᒍ ᐱᔭᕆᐊᓕᖏᑦ. 

ᓴᓂᕌᓅᑲᐃᓐᓇᕐᓗᖓᖃᐃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐅᖃᕈᓐᓇᖅᑰᖅᐳᖓ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᒃᓱᕉᑎᖃᖅᓯᒪᒻᒪᑕ, ᐃᒫᒃ ᓇᕝᕚᑐᐃᓐᓇᕐᓂᑯᓗᒻᒥᓪᓘᓐᓃᑦ 

ᑐᓴᒐᑦᓴᓂᑦ.  

 

ᐅᖃᖅᑕᐅᓵᕐᒪᑦ, ᑕᕝᕙ ᖃᓄᖅ ᐱᓯᒪᑎᒋᒻᒪᖔᑦᑖ, 

ᐱᖅᑯᓯᐅᔭᕆᐊᓖᑦ, ᐃᓕᖅᑯᓯᐅᔭᕆᐊᓖᑦ ᐱᓪᓗᒋᑦ 

ᑕᑯᑎᑦᓯᕗᖅ. ᖃᐅᔨᓴᖅᓯᒪᔭᑉᓯᓐᓄᑦ ᐊᑐᓂᑦ ᒪᓕᑦᑐᒋᑦ, 

ᐱᕙᓪᓕᐊᕌᕐᔪᑦᑕᕗᑦ ᑕᒪᕐᒥᑦᓯᐊᖅ ᐊᑐᓕᖁᓯᒪᔭᖏᑦ 

ᑭᒡᒐᑐᖅᑎᐅᔫᑉ.  

 

ᐃᓕᑕᕆᓪᓗᒍ, ᐃᒫᒃ ᐱᖅᑯᓯᖃᑦᓯᐊᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐅᖃᓕᒫᒐᖃᖏᓱᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᑦ ᓄᑕᖅᑲᑦ. 

ᑖᒻᓇ ᒫᓐᓇᓵᖑᔪᖅ ᐅᑭᐅᖃᐃ ᒪᕐᕉᓕᖅᑑᒃ 

ᑲᒪᒋᔭᐅᕙᓪᓕᐊᓕᑕᐃᓐᓇᕐᒪᑦ, ᑕᖁᑐᓪᓚᕆᒃᓯᒪᒃᑲᑉᑎᒍ. 

ᐊᑐᓂᓗ ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓄᑦ ᑕᐅᑐᒃᐸᓪᓕᐊᓪᓗᑕ, ᐃᒫᒃ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᖃᓄᐃᒍᑎᐅᕙᑦᑐᑦ.  

 

ᓇᒦᓕᖅᐱᑕ? ᐃᒫᖃᐃ 25 ᐳᓴᖏᖅᑲᐃ 

ᐱᓂᐊᓂᒃᓯᒪᓕᕋᓗᐊᖅᐸᕗᑦ. ᐱᓕᕆᖃᑎᖃᑦᓯᐊᐸᓐᓂᒃᑯᑦ 

ᑭᓯᐊᓂ ᑭᒡᒐᑐᖅᑎᒥᑑᓐᖏᑦᑐᖅ, ᓄᓇᕗᑦ 

ᑐᓐᖓᕕᒃᑯᑦᑕᐅᖅ ᐊᒻᒪᓗ ᐊᕕᑦᑐᖅᓯᒪᓃᑦ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ.  

 

ᐃᒫᒃ, ᐃᓄᓕᕆᔨᓪᓚᕆᒃᑯᑦ ᑐᓐᖓᑐᐃᓐᓇᖏᓪᓗᓂ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᑐᐃᓐᓇᖅᐸᖏᔅᓱᓂ ᐊᔪᖏᓐᓂᖃᖅᑐᓄᑦ, 

ᓲᕐᓗ ᑭᒡᒐᑐᖅᑎ ᑖᓐᓇ ᓄᑕᖅᑲᓂᑦ ᐃᓅᓱᑦᑐᓂᓪᓗ. 

 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᑯᑎᑦᓯᒍᑎᐅᒍᓐᓇᕐᓗᓂ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᑦ, ᖃᓄᑎᒋᓗ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᓂᑐᖃᖏᑦ ᐃᓚᓕᐅᖅᓯᔭᐅᔭᕆᐊᖃᕐᒪᖔᑕ. 

 

ᐅᖃᕈᓐᓇᖅᐳᖓ, ᐅᑭᐅᓂᑦ ᑕᒪᒃᑯᐊ 

ᐊᑲᐃᓪᓕᐅᕈᑎᒋᖃᑦᑕᖅᓯᒪᒐᑉᑎᒍ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓚᒋᐊᕐᓗᒍ, ᐱᓕᖅᑯᑕᐅᓗᐊᒃᑲᓂᕐᒥᔪᖅ 

ᑐᓴᒐᑦᓴᑦᓯᐊᕙᓐᓂᑦ ᐱᑕᖃᖏᓗᐊᖅᓯᒪᓂᖓ.  

 

ᐃᓄᓕᕆᔨ ᐃᓕᓴᖅᑕᐅᕙᓪᓗᐊᓚᐅᕐᓂᖏᒻᒪᑕ, ᖃᓄᕐᓗ 

ᑐᖅᑯᖅᓯᕙᓐᓂᖏᑕ ᑐᓴᒐᑦᓴᐅᔪᓂᑦ. ᑐᓴᒐᑦᓴᓗ ᑕᒪᒃᑯᐊ 

ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᑐᖅᑯᖅᑕᐅᕙᓐᓂᖅᓱᑎᒃ, ᐃᓚᖏᑦ 

ᐸᐃᑉᐹᑐᐃᓐᓇᖅᑎᒍᑦ, ᑐᓴᐅᑎᓕᕆᔾᔪᑎᒥᓂᖅᑎᒍᓪᓘᓐᓃᑦ 

ᐃᓚᖏᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᐃᒫᒃ ᐃᓄᓕᕆᔨᓂᑦ 

ᓈᒻᒪᑦᑐᒥᒃ ᑕᑯᓯᑦᓯᐊᖏᒍᑎᐅᓯᒪᕗᖅ, ᐃᓚᒌᓂᑦ 

ᑭᒡᒐᑐᖅᐸᑦᑕᖏᑦ ᐱᓪᓗᒋᑦ. 
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files and understanding the history of our 

interactions with any given family, recognizing 

that we need to have a fuller and more 

accountable way of addressing the needs of any 

individual family.  

 

If I could just sidebar for a second, Mr. 

Chairman, I think I can honestly confirm that 

the department has struggled with basic 

information collection, as Ms. Bates has 

correctly pointed out. You have asked with 

respect to how far we are along with the action 

around standards and procedures? As I 

mentioned in my opening remarks, and I 

believe in response to one of your inquiries, we 

are working on a step-by-step approach to 

address and incorporate all of the 

representative’s recommendations into our 

response.  

 

We have, recognizing the importance of the 

absence of appropriate standards for out-of-

territory children in care, that was our primary 

objective given the recent realities of the 

department in the last previous two years, I 

would say, Sir. That was our focus, and we are 

moving through each standard systematically to 

address these issues.  

 

In terms of how far along we are; we are, I 

would say, 25 percent through those processes, 

but again, it requires meaningful engagement 

not only with the representative’s office, but 

with Nunavut Tunngavik Incorporated and 

regional Inuit associations to ensure that not 

only is it clinically based, from a social work 

perspective, and not only is it scrutinized by 

those who are the experts in the field, like the 

Representative for Children and Youth, but also 

that our standards reflect Inuit societal values 

and the lens through which we work should 

reflect Inuit Qaujimajatuqangit.  

 

I can say that early on in my tenure Ms. Bates 

had identified this file-naming convention that 

we have had as a problem. I would also add to 

ᐃᓕᑕᕆᓪᓗᒍᓗ ᑖᓐᓇ ᐱᒻᒪᕆᐅᓂᖓ, 

ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑲᒪᒋᕙᓪᓕᐊᕙᕗᑦ.  

 

ᐊᒡᓛᑦ ᓯᕗᒧᐊᕈᑎᖃᓪᓚᕆᑦᓯᒪᓕᖅᑐᒍᑦ 

ᐱᔾᔪᑎᐅᓪᓗᐊᑕᖅᐸᑦᑐᓂᑦ, ᓲᕐᓗ ᑮᓇᐅᔭᑭᑦᓴᓗᐊᕐᓃᑦ. 

 

ᓇᑲᓱᒃ, ᓯᕗᓕᖅᑎᕗᑦ ᒪᓕᑦᑐᒍ, ᓯᕗᓕᖅᑏᓪᓗ ᑕᒪᒃᑯᐊ 

ᑐᖅᑯᖅᑕᐅᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᐃᑦ ᐊᖏᓛᖑᓂᐊᖅᑐᑦ 

ᐊᕐᕌᒎᖃᑦᑕᖅᓯᒪᔪᓂᑦ ᐱᒋᐊᓐᖓᐅᑎᕆᓂᐊᖅᑕᖓᑕ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑎᓕᕆᓂᖅ. 

ᑕᒻᒪᖏᒃᑯᒪᓗ 34 ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 

28ᖑᔪᑦ ᐃᓄᓕᕆᔨᐅᒻᒪᑕ.  

 

ᓇᐅᒃᑯᑦ ᑕᐅᑐᒃᖢᒍ, ᐄ, ᓇᕝᕚᕈᓐᓇᖅᓯᓯᓂᖅ. 

ᐅᖃᖅᑳᕐᓚᖓᖃᐃ, ᓇᓗᓇᐃᔭᖅᑳᕐᓗᖓ ᖃᓄᐃᑦᑐᓂᑦ 

ᑐᓴᒐᑦᓴᓂᑦ, ᓈᒻᒪᓪᓗᑎᓪᓗ, ᐊᑐᐃᓐᓇᐅᑦᓯᐊᐸᓪᓗᑎᓪᓗ, 

ᕿᒥᕐᕈᔭᐅᓕᖅᑭᕙᓪᓗᑎᒃ ᑕᒪᒃᑯᐊ 

ᑕᒻᒪᖅᓯᒪᐅᖏᒃᑲᓗᐊᕐᒪᖔᑖ ᕿᒥᕐᕈᔭᐅᕙᓪᓗᑎᒃ, 

ᐱᓕᕆᖃᑎᒋᔭᐅᓗᑎᒃ ᐃᓄᓕᕆᔩᑦ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᑦᓯᕙᐅᑖᖅ, ᖃᓄᐃᓕᐅᒋᐊᒋᔪᓐᓇᕐᓂᖅ 

ᒪᓕᒐᑎᒍᑦ ᐃᓄᓕᕆᔨᕗᑦ ᒪᓕᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᑦ, ᐃᓕᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᑦ. ᑕᒪᒃᑯᐊ 

ᐱᖅᑯᓯᐅᔭᕆᐊᓖᑦ ᐋᖅᑭᑦᓯᒪᔭᕗᑦ ᐊᒥᒐᓗᐊᕈᑎᒋᓯᒪᔭᕗᑦ 

ᒪᓐᓇ, ᒪᓕᑉᐸᓚᐅᖏᓇᑦᑎᒍ ᐅᖃᖅᑲᐅᒻᒪᐅᑉ, 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ. 

 

ᓇᒦᓕᖅᐱᑖ? ᐊᕙᓂᑲᓪᓛᖅᓯᒪᓕᖅᑐᒍᑦ 

ᖃᓄᐃᒍᑎᐅᓪᓗᐊᑕᖅᐸᑦᑐᑦ ᐱᓪᓗᒋᑦ. 

 

ᓂᕆᐅᖅᐳᖓᓗ, ᐊᒻᒪᓗ ᐱᓇᓱᐊᖃᑎᒋᔭᒃᑲ 

ᐱᓕᕆᑦᓯᐊᖅᑐᒻᒪᕆᐅᓪᓗᑎᒃ ᐊᑐᓂ 

ᐅᖃᐅᓯᐅᕙᓪᓕᐊᔪᓂᑦ. ᓇᓗᖏᓚᖓ, ᖁᓚᖏᓚᖓ 

ᒪᓕᒍᓐᓇᖅᓯᕙᓪᓕᐊᑦᓯᐊᕐᓂᐊᕋᑦᑎᒍ ᐱᖅᑯᓯᐅᔭᕆᐊᓖᑦ, 

ᓄᑖᓐᖑᕆᐊᒃᑲᓐᓂᕐᓗᒋᓪᓗ ᐱᖅᑯᓯᐅᔭᕆᐊᖃᖅᑐᑦ 

ᑕᐅᑐᑦᓯᐊᕈᓐᓇᖁᓪᓗᑕ ᖃᓄᐃᑦᑐᓂᑦ ᑖᒃᑯᐊ ᑭᒡᒐᑐᖅᑐᓪᓗ 

ᐱᓇᓱᐊᖃᑎᒌᑦᓯᐊᕐᓗᒋᑦ. ᐃᓚᒌᑦ ᑕᒪᒃᑯᐊ 

ᓈᒻᒪᔾᔫᒥᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓚᒌᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᓪᓗ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓴᖏᑕᐃᓐᓇᕋᒪ ᑭᐅᔭᐅᒋᐊᖓ ᖃᓄᖅ, ᓇᒥ, 

ᐱᓪᓗᐊᑕᖓᓂᖃᐃ ᑐᓐᖓᕕᖓᓂᖃᐃ ᐱᖅᑯᓯᐅᕙᑦᑐᒧᑦ, 

ᓲᕐᓗ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ ᑖᒃᑯᐊ ᐃᓕᑕᖅᓯᖅᑳᖅᑲᐅᒻᒪᑕ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐅᑐᒃᓴᕆᐊᖃᕐᖓᑕ ᐃᓚᒌᓕᒫᓂᑦ. 

ᑭᓯᐊᓂ ᑭᐅᒻᒪᑦ, ᐊᐱᖅᑯᑎᓄᑦ.  
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the fact that the problem was exacerbated by a 

lack of an information system, by the fact that 

social workers were not properly trained in the 

way they took information and stored 

information, by the fact that information was 

stored in various different systems, if you will; 

some paper-based, some shared-folder-based, 

some on the former information system, which 

as a result did not give the social workers a fair 

and accurate picture of the families that they 

are there to serve.  

All of which to say is we recognize this as a 

serious issue that we need to address and we 

are addressing it. We have already made 

significant progress with respect to addressing 

some of the root causes, such as funding, 

through the leadership of Hon. Minister 

Nakashuk and the support of cabinet. Our 

allocation for this fiscal year is far superior than 

any other fiscal years. We have implemented 

the initial phase of the information management 

system. We have added an additional, if I’m not 

mistaken, 34 employees to the roster of Family 

Services as a whole, 28 of which are social 

workers.  

 

All through the lens, Mr. Chairman, of having 

the capacity to collect… . First, let me step 

back; to identify the appropriate data sets, to 

collect data meaningfully, to ensure there is an 

oversight function, to ensure that the data that 

is going in is accurate and reflective of the 

work that the social workers are doing, but also 

to be able to action the necessary mandated 

legislative requirements of our social workers 

to ensure that they are following the standards 

and procedures.  

 

There are standards and procedures in place. 

Where we fell short that we weren’t following 

them, simply, as the Auditor General pointed 

out.  

 

So how far along? We are well on our way I 

would say, based on addressing the root causes 

of these issues. I and my teammates are 

 

ᑖᒻᓇ ᒪᑐᐃᕆᐊᒃᑲᓐᓂᕋᔭᕈᑦᑎᒍ ᐊᓪᓚᓯᒪᔪᓃᒃ 

ᓄᑕᖅᑲᓄᑐᐊᓪᓚᕆᒃ, ᓲᕐᓗ ᒪᑐᐃᑉᐸᓪᓕᐊᓕᖅᓯᒪᓂᖓᓄᑦ 

ᐃᓚᒌᓄᑦ ᐊᓪᓚᑕᐅᕙᑦᑐᑦ ᐱᓪᓗᒋᑦ, ᑭᐅᔭᐅᖁᒐᓗᐊᕋᒃᑯ 

ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᕙᓪᓕᐊᑦᓴᐃᓇᖅᑕᕗᑦ, ᒫᓐᓇᓗ ᐊᓪᓚᓯᒪᔪᑦ ᐃᓚᖏᑦ 

ᑲᔪᓯᕙᓪᓕᐊᑎᑕᐅᔪᑦ ᓄᑕᖅᑲᓄᑦ ᐊᑐᓂᑦ. ᑖᓐᓇ 

ᐱᓕᕆᐊᕆᔭᑉᑎᓐᓄ ᐱᔾᔪᑕᐅᕙᒻᒪᑦ, ᑭᒡᒐᑐᖅᑎᒧᓪᓗ 

ᓄᑕᖅᑲᓂᑦ, ᐃᓅᓱᑦᑐᓂᑦ.  

 

ᐃᓚᒌᓄᑦ ᑐᓐᖓᓂᖅᓴᐅᔾᔫᒥᔪᒥᑦ 

ᑐᓴᐅᑎᖃᕈᑎᖃᕈᒪᕙᓪᓕᐊᓂᕗᑦ, 

ᓇᓗᓇᐃᔭᖅᑕᐅᖁᑉᓗᒋᓪᓗ ᖃᓄᖅ ᐊᑑᑎᖃᕐᓂᖏᑦ. 

ᓈᒻᒪᓈᑦᓯᐊᑐᐃᓐᓇᕋᔭᖅᑰᕐᒪᑦ ᐊᔾᔨᐅᖏᑦᑐᒥᑦ 

ᐊᐅᓚᔾᔪᓯᖃᕈᓐᓇᓕᕐᓗᑕ ᐃᓚᒌᑦ, ᖃᓄᖅ ᐃᓚᒌᑦ 

ᑕᐅᑐᑉᐸᓐᓂᕗᑦ ᒪᓕᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐱᔾᔭᐃᔭᖅᓯᒪᔾᔫᒥᒍᓐᓇᓂᕐᒧᑦ ᐱᓂᕐᓗᓐᓂᐅᕙᑦᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ, 

ᐅᑉᐱᕈᓱᓕᖅᑎᑕᐅᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓᖃᐃ, ᐊᓪᓚᑦᓯᒪᔪᒥᒃ 

ᒪᑐᐃᖅᓯᔪᖃᖅᐸᑦ ᓄᑕᖅᑲᒧᑦ, ᐅᓪᓗᒥ ᓲᕐᓗ 

ᒪᑐᐃᖅᓯᔪᖃᖅᐸᑦ.  

 

ᐱᐅᓯᐅᓕᖅᐸᓪᓕᖃᐃ, ᓄᐊᑦᓯᕙᓪᓗᓯ ᑐᓴᒐᑦᓴᓂᑦ 

ᐊᓯᖏᓐᓂ ᓄᑕᖅᑲᓂᑦ ᑕᕝᕙᓂ ᐃᒡᓗᒥᐅᖃᑕᐅᒍᑎᒃ 

ᑖᑦᓱᒪ ᓄᑕᖅᑲᐅᑉ ᓇᔪᖅᑖᓂ. ᐊᒻᒪ ᐱᐅᓯᐅᖃᑦᑕᕐᒪᖔᑦ, 

ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓪᓗᑎᒃ ᑖᒃᑯᐊᓗ ᐊᓯᖏᑦ ᓄᑕᖅᑲᑦ 

ᐃᒡᓗᒦᖃᑎᒋᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᒃ, 

ᐊᐱᕆᒐᕕᑦ. ᐅᕙᒍᓪᓕ ᐱᖅᑯᓯᒋᔭᐅᒋᐊᓖᑦ ᒪᓕᓪᓗᒋᑦ 

ᐊᑎᕐᓂᑦ, ᑖᒃᑯᐊ. ᐃᓛᒃ, ᐃᒫᖔᖅ ᐅᖃᕈᓐᓇᖅᑐᖓ, 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᖅᑯᓯᐅᕆᐊᖃᖅᑐᓂᑦ. ᐃᓄᓕᕆᔩᑦ, ᓲᕐᓗ 

ᑲᑎᖅᓱᐃᒐᔭᕐᖓᑦ ᑕᒪᕐᒥᓕᒫᓂᑦ ᖃᓄᐃᑦᑑᒻᒪᖔᑦ ᑕᕝᕙᓂ 

ᐃᓪᓗᒋᔭᖓᓂᑦ, ᑭᓯᐊᓂ ᓱᖅᑯᐃᓇᖅᓯᒍᑎᑦᓴᒥᑦ 

ᑭᐅᔾᔪᑎᑦᓴᖃᕈᓐᓇᕋᔭᕐᖓᑦ, ᓴᐳᒻᒥᔭᐅᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 

ᓱᕈᓰᑦ ᓴᐳᒻᒥᔭᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ.  
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working diligently, meticulously through, step 

by step, each of these issues that will hopefully, 

and I am certain and confident that it will 

address our ability to comply with standards 

and to develop revised standards that will be 

more meaningful for all of us to be able to 

understand what that picture looks like, and to 

work with our colleagues at the Representative 

for Children and Youth and the relevant 

departments to ensure there are healthy 

outcomes for families and Nunavummiut. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I did 

not hear a response to the baseline of my 

question, which is that practice of… . The 

witness did start off by acknowledging that 

Family Services should look at the family as 

whole. However, the witness did not respond to 

my question about whether or not the practice 

of opening up files singularly on children has 

evolved into opening family-oriented case files. 

If I could hear a response to that, I would 

appreciate it, Mr. Chairman.  

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

That, we are evolving in currently and 

presently, I believe files are still initiated under 

the name of the child. However, there has been 

an identification that this is an issue through 

our work with Representative for Children and 

Youth, and certainly we are moving forwards a 

more family-centred ability. The Matrix 

information system file naming convention 

allows for certain data sets to be identified, the 

functionality of which would seem to lend itself 

well to creating a different system within which 

we are looking at the family consular unit. In 

addition, that also goes to the work that we 

want to be undertaking around prevention. 

Thank you, Mr. Chairman.  

 

ᐊᒻᒪᓗᑦᑕᐅ ᐅᓪᓗᒥ ᑖᓐᓇᓕ ᐊᑐᖅᑕᐅᒐᔭᖅᑐᖅ 

ᒪᑐᐃᖅᑕᐅᒐᒥ ᐊᓪᓚᕕᒻᒥ, ᐊᓪᓚᑦᑕᐅᒐᒥ ᓱᕈᓯᖅ 

ᐃᓄᓕᕆᔨ ᑐᑭᓯᒐᓱᐊᓯᑦᑕᖅᑯᑦ ᐃᓚᒌᓐᓂᑦ ᖃᓄᐃᒻᒪᖔᑕ 

ᑭᓯᐊᓂ ᐱᓕᕆᐊᕆᔭᖓ ᓲᕐᓗ ᐱᓕᕆᐊᕆᔭᐅᒻᒪᑦ ᓱᓕ 

ᓲᕐᓗ ᑐᑭᓯᒍᑕᐅᔪᓐᓇᕐᓂᐊᖅᑐᒥᑦ ᓄᑖᓂᑦ 

ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᓄᖅ ᑭᐅᔭᐅᔭᕆᐊᓕᓐᓂᒃ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᖏᓐᓇᕐᖓᑕ ᓱᓕ 

ᑭᐅᕙᓪᓚᐃᒻᒪᖔᖅᐱᓪᓗᑭᐊᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦᓱ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓇᑯᕐᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ ᑐᑭᓯᐊᔭᒃᑯᑦ, ᐅᖃᓕᒫᕈᓐᓇᕈᒪ 

ᐱᔭᕆᐊᑭᓛᒥᑦ ᖃᓪᓗᓇᐅᔭᕐᓗᖓ ᐱᑕᖃᓐᖏᓛᖅ ᓲᕐᓗ 

ᑕᐃᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᒐᔭᕐᒪᖔᑕ ᐃᓪᓗᒥᐅᖃᑎᖏᑦ 

ᐊᓯᖔᖏᑦ ᕿᓚᒥᐅᔪᒥᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᑦ, 

ᑕᐃᒪᐃᑉᐸᑦ? ᖁᔭᓐᓇᒥᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒫᒃ 

ᓱᓕᕙᓪᓚᐃᖏᑦᑐᑎᑦ, ᐃᓛᒃ ᖃᓄᐃᒻᒪᖔᑕ 

ᖃᐅᔨᒋᐊᖅᑕᐅᑉᐸᑕ ᓱᓇᒥᓪᓗ ᐸᓯᔭᔅᓴᐅᔾᔪᑎᖃᕐᒪᖔᑕ 

ᑖᒃᑯᐊ ᕿᒥᕐᕈᑦᑎᐊᕋᔭᕐᖓᑕᓕ ᐊᒻᒪᓗ ᖃᓄᖅᑑᕐᓗᑎᑦ 

ᑖᒃᑯᐊ ᐃᓪᓗᒧᑦ ᑕᑯᒋᐊᕐᓗᑎᑦ ᑕᐃᒫ ᓲᕐᓗ 

ᖁᓕᑐᐃᓐᓇᕋᔅᓴᐅᓐᖏᒻᒪᑦ ᐃᒪᓐᓇ ᐋᒡᒐᓗ 

ᐊᖏᕐᓗᖓᓘᓐᓃᑦ ᑭᓯᐊᓂ ᐱᔾᔪᑎᖓ ᓇᓪᓕᐊᖑᒻᒪᖔᖅ 

ᒪᓕᒻᒥᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖃᓄᖅ 

ᑭᒡᓕᖃᖅᑎᒋᒻᒪᖔᖅᐱᑦ ᖃᓄᑎᒋᐅᒍᓐᓇᕐᒪᖔᖅ 

ᐊᓯᖏᓐᓂ ᓱᕈᓰᑦ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᓕᓲᖑᕙᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᒃᓯᕙᐅᑕᖅ, ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᐅᔪᐃᑦ 

ᑕᕝᕙᓃᒋᐊᖃᓚᖓᓚᐅᕐᒪᑦ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᖓ ᑭᓯᐊᓂ 

ᑐᓴᖅᑎᑦᓯᔪᓐᓇᕋᔭᖅᑐᖓ ᑕᕝᕗᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᕿᓚᒥᐅᔪᒥᑦ, ᓱᓕᔫᓚᖓᕗᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ. ᒥᔅ ᐳᕉᔅᑐ. 
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Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

need some more reassurance, I suppose. When 

a file is opened up on a child currently, if there 

was one opened up today, is it the convention 

now to collect information about the other 

children that are in that family unit where the 

child is currently residing, and is it a practice to 

check in with the other children who are in that 

household as well? Thank you, Mr. Chairman.  

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Thanks for the question. According to the 

service standards presently in place, a social 

worker or other individual may receive a 

referral. The role of the social worker in the 

perfect world under this particular standard, 

would have that social worker gathering as 

much information as possible from the referral 

source about the situation to be able to identify 

and complete a structured decision-making 

screening and response priority for child 

protection.  

 

As at today, the convention, again, it is open 

under the name of the child. The directive is 

that the social worker does a full understanding 

of that family’s situation. However, I believe it 

is still a work in progress, to be quite honest 

with the Committee, that we are still working to 

migrate information so that we understand it in 

the new wellness system. Phase 2 is the 

migration check and balance process. I hope 

that answers your question. Thank you, Mr. 

Chairman.  

 

Chairman: Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. To 

my understanding, in plain language, if a file 

was opened on a child today, there is absolutely 

no guarantee that the other children within that 

household would be immediately checked upon 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑭᒡᒐᖅᑐᐃᔩᑦ 

ᓱᕈᓯᕐᓄᑦ ᐅᕕᒃᑲᓄᕐᓗ ᐃᒻᒪᖃ ᐃᓱᒪᒻᒪᖔᖅ ᑕᒪᑐᒥᖓ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐱᕕᔅᓴᖃᖅᑎᑕᐅᒍᓐᓇᕋᒪ ᑭᐅᒍᓐᓇᕐᓗᖓ. ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓇ ᖃᐅᔨᓯᒪᔭᕋᓄᑦ ᕿᒥᕐᕈᐊᕌᖓᑦᑕ 

ᑕᒪᒃᑯᐊ ᑕᑯᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 

ᐊᓪᓚᑦᑕᐅᓯᒪᓂᖏᑦ. ᑖᓐᓇ ᐅᓪᓗᒥᐅᔪᖅ ᐊᑕᐅᓯᖅ 

ᐱᓗᐊᖅᑐᒥᑦ ᓲᕐᓗ ᑕᑯᒋᐊᖁᔭᐅᓯᒪᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᑦ 

ᑖᓐᓇᑐᐊᖅ ᑕᑎᒋᔭᕆᐊᖃᓐᖏᓇᑦᑎᒍ.  

 

ᐃᓗᓕᖏᓐᓂ ᓇᓗᓇᐃᖅᓯᒪᒻᒥᒻᒪᑕ 

ᖃᓄᐃᑦᑐᒥᓂᐅᓂᖏᓐᓂ ᐊᒻᒪᓗᑦᑕᐅ ᑭᓯᐊᓂ 

ᐊᑑᑎᖃᖅᑐᖅ ᒫᓐᓇ, ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᑐᕌᖓᔪᑦ 

ᑕᐃᒪᐃᓐᖓᓂ ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᓯᒪᓂᑰᒻᒥᒻᒪᑕ 

ᑎᑎᕋᖅᑕᐅᓯᒪᖏᑦ ᑎᑎᖅᑲᐃᑦ ᐱᑕᖃᖃᑦᑕᖏᓐᓂᖏᓐᓂ 

ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐊᓪᓚᕕᒻᒥ ᐊᒻᒪᓗ ᑖᓐᓇ ᓄᓇᓕᓐᓂᑦ 

ᐃᓄᓕᕆᔨᐅᔪᖅ ᑖᓐᓇ ᐃᓯᕆᐊᒃᑲᓐᓂᕈᓐᓇᖏᓐᓇᒥᒋᑦ 

ᐸᐸᑕᐅᔪᐃᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᐊᓪᓚᑦᑕᐅᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᐃᓚᖓᓐᓂ ᐃᓱᒫᓗᓇᖅᑐᖅ 

ᐊᑐᖅᑕᐅᒐᔪᓗᐊᓐᖑᐊᖃᑦᑕᕐᖓᑕ ᑖᒃᑯᐊ ᐃᓯᖅᑐᓄᑦ 

ᐊᐅᓚᑕᐅᔾᔪᓯᖏᓐᓂ ᑖᑦᓱᒧᖓ ᓲᕐᓗ 

ᑕᑎᒋᔭᐅᓗᐊᖅᑰᔨᓪᓗᓂ ᐊᑕᓂᕆᔭᐅᔪᑎᑐᑦ.  

 

ᐊᐅᓪᓚᔾᔨᔅᓯᖏᓐᓂ ᑭᓯᐊᓂ ᐱᕕᖃᕆᐊᖃᖅᑐᐃᑦ ᑭᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᓴᖃᑦᑕᕆᐊᖃᕐᓗᑎᑦ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓗᑎᓪᓗ ᖃᕋᓴᐅᔭᕐᒧᑦ 

ᐊᐅᓪᓚᑦᑎᔾᔪᓯᖏᓐᓄᑦ. ᑐᑭᓯᓇᕈᑕᐅᕙᑦᑐᐃᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᓪᓚᕕᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ 

ᐊᓪᓚᕕᖏᓐᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑕ 

ᖃᐅᔨᓴᓐᖏᓗᐊᖃᑦᑕᕆᐊᖏᑦ ᐊᒻᒪᓗ 

ᑎᑭᐅᑎᓐᖏᓗᐊᖃᑦᑕᕐᖓᑕ ᖃᐅᔨᓴᕐᓂᕆᔭᖏᑦ. ᑖᓐᓇ 

ᐃᒻᒪᖃ ᐃᓚᖓᓐᓂ ᐃᓗᓕᖏᓐᓂ 

ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᕋᓗᖅᑐᖓ ᖃᖓᑭᐊᖅ.  

 

ᑭᓯᐊᓂ ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᔭᖓᓐᓂ, 

ᑭᐅᓂᖃᓗᐊᖃᑦᑕᖏᒻᒪᑕ ᑕᐃᒫ ᑕᕝᕙ 

ᑭᐅᓂᖃᓐᖏᒃᑳᖓᑕ ᑕᖅᑳᓂ ᑐᖅᑯᐃᕕᓐᓂᑦ 

ᐊᓪᓚᕕᒻᒦᑦᑐᐃᑦ ᐃᓄᓕᕆᔨ ᓲᕐᓗ 

ᑭᐅᓂᖃᕈᓐᓇᖃᑦᑕᖏᑦᑐᐃᑦ ᐱᑕᑲᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ 

ᐊᒥᒐᕐᓂᖏᓐᓄᑦ ᐊᑦᑐᐃᓂᖃᖃᑦᑕᖅᑐᖅ ᑕᒪᓐᓇ. 

ᑖᒃᑯᓄᖓ ᐃᓚᒌᑦᑐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅ ᑖᒃᑯᐊ ᒫᓐᓇ 

ᑕᒻᒪᖏᒃᑯᒪ ᑖᒃᑯᐊ ᐱᖅᑯᓯᕆᔭᐅᕙᑦᑐᐃᑦ, 

ᐱᖅᑯᓯᕆᔭᕆᐊᓖᑦ ᐊᒻᒪ ᐊᑐᖅᑕᐅᓐᖏᒋᐊᖏ 

ᖃᐅᔨᓴᖅᑐᖃᕐᓂᐊᖅᑎᓪᓗᒍ.  
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as well. Is that correct? Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: I don’t think that’s correct. I 

believe that depending on the nature of the 

referral and the potential allegations that were 

contained within it, it would give rise to 

necessary intervention with the family unit. So 

I do not think we can just link it with an if-yes-

then-no analysis. It really depends on the nature 

of the situation. Thank you, Mr. Chairman.  

 

Chairman: Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. Can 

the witness tell us what the threshold is then, 

for checking on any other children in the 

household? Thank you, Mr. Chairman.  

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Mr. Chairman, with all due 

respect, our clinical practitioner who was to be 

here today is not, and I apologize for that. I am 

committed to getting that information to the 

Committee for their consideration as soon as I 

can. Thank you, Mr. Chairman.  

 

Chairman: Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. I 

wonder if the Representative for Children and 

Youth might have some thoughts to share on 

this issue. Thank you, Mr. Chairman.  

 

Chairman: Ms. Bates.  

 

Ms. Bates: Mr. Chairman, thank you for the 

opportunity to respond. With respect to the 

current situation, and again in my experience 

reviewing files, there are a couple of current 

issues. One, you can not be relying solely on 

the referral information, the form, the referral 

information. There is a section in the referral 

 

ᐃᒻᒪᖃ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂ ᐊᐱᖅᓱᕐᓂᐊᕈᕕᑦ ᓱᕈᓯᕐᒥᑦ 

ᐊᒻᒪᓗ ᐃᓪᓗᒥᐅᖃᑎᖏᓐᓂ ᑖᓐᓇ ᑕᓴᑐᒪᓂ 

ᖃᐅᔨᓯᒪᔭᖓᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐱᖅᑯᓯᕆᔭᐅᕆᐊᖃᓕᓲᖑᒻᒪᑕ ᑖᓐᓇ ᐊᑕᐅᓯᑐᐊᖅ 

ᑕᑯᓐᓈᖏᓪᓗᒍ, ᑭᓯᐊᓂ ᑕᒪᐃᓐᓂ ᓱᕈᓰᑦ ᐅᓄᖅᑑᖅᐸᑕᓗ 

ᐊᖏᕐᕋᕆᔭᐅᔪᒥᑦ ᖃᓄᐃᑦᑐᖃᕐᓂᕈᓂ ᐊᑕᐅᓯᕐᒥᑦ ᓱᕈᓯᖅ 

ᑖᓐᓇᑦᑕᐅ ᐱᖅᑯᓯᐅᒋᐊᓕᒃ ᑕᒪᐃᓐᓂᓕᒫᖅ ᐃᓄᓕᕆᔨ 

ᕿᒥᕐᕈᓗᒋᑦ ᑕᒪᐃᓐᓂᓕᒫᖅ ᐃᓪᓗᒥᐅᖃᑎᒌᓐᓂᒃ 

ᐃᓪᓗᒦᑦᑐᐃᑦᑕᐅ ᐊᐱᖅᓱᖅᑕᐅᓪᓗᑎᑦ ᑖᓐᓇ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᖃᑎᒋᓗᒋᑦ.  

 

ᑐᑭᓯᐊᔭᒃᑯᑦ ᑕᒪᓐᓇ ᐱᖅᑯᓯᕆᔭᐅᓐᖏᒻᒪᑦ ᒫᓐᓇᐅᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᑐᑭᓯᐊᔭᒃᑯᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᖅ 

ᐱᔾᔪᑎᖃᕐᖓᑦ ᐅᕙᓃᓐᖏᓐᓇᒥ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᐃᓛᓂᐅᓐᖏᑦᑐᖅ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᓴᖅᑲᐅᒻᒥᒐᑦᑕᑦᑕᐅ 

ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᓄᑦ ᐅᕕᒃᑲᓄᑦ ᓲᕐᓗ 

ᐊᖏᕈᑎᑕᖃᕐᒪᑦ ᐱᑦᑎᐊᓐᖏᑦᑕᐅᓂᑯᐃᑦ ᓱᕈᓰᑦ 

ᒫᓐᓇᑦᑕᐅ ᐅᓪᓗᒥ ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᒃ 

ᐊᑐᓐᖏᓗᐊᕆᐊᖏᓐᓂ, ᐊᒻᒪᓗ ᒪᓕᒐᕆᔭᖏᓐᓂ 

ᐊᓪᓚᕕᒻᒥ ᑖᒃᑯᐊ ᓲᕐᓗ ᑎᑎᕋᖅᓯᒪᔭᖏᑦ ᐃᓛᓂᐅᓐᖏᑦᑐᑦ 

ᐅᖃᓕᒫᕈᒪᑲᐃᓐᓇᕐᖓᒋᑦ.  

 

ᐃᓛᒎᖅ ᒪᑯᐊ ᐅᖃᓕᒫᕋᔅᓴᐃᑦ ᐋᖅᑭᒋᐊᖅᓯᒪᑎᓪᓗᒋᑦ 

ᐱᔭᕆᐊᑭᓛᒥᑦ ᑖᓐᓇ ᒪᓕᒐᕆᔭᖓ ᓄᑖᖑᓛᖑᔪᒥᑦ 

ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᒻᒪᑦ ᖃᖓᓕᑭᐊᖅ ᐊᑐᐃᓐᓇᐅᒍᒫᖅᐸ? 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᒻᒪᕆᐅᒋᔭᐅᒋᐊᖃᕐᖓᑦ ᖃᓄᖅᑑᕈᑕᐅᓗᓂ. ᖁᔭᓐᓇᒥᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ ᑖᑦᓱᒥᖓ. ᑕᕝᕙᓂ 

ᐱᖅᑯᓯᕆᔭᐅᒋᐊᓕᓐᓂᑦ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᕆᔭᕆᐊᓕᕗᑦ 

ᐊᐅᓚᑕᐅᓂᕆᔭᖏᓐᓄᑦ ᑐᕌᖓᓗᓂ 

ᐱᔨᑦᓯᖅᑕᐅᑦᑎᐊᕐᓂᐊᕐᓗᓂ ᐊᐅᓚᑦᑎᔾᔪᓯᑦᑎᓐᓂ. 

ᒪᓕᒋᐊᓕᓐᓂᑦ ᒪᓕᑦᑕᐅᖁᔭᑦᑎᓂᓪᓗ ᓯᐊᕐᒪᖅᑎᕆᓂᐊᕈᑦᑕ 

ᑲᑎᖃᑎᒌᕋᑖᓚᐅᖅᑐᒍᑦ ᑮᓇᒃᑯᓪᓗ ᐊᒻᒪ ᖃᕋᓴᔭᐅᒃᑯᑦ. 

ᑖᒃᑯᐊᓕᑭᐊᖓᐃ ᖃᓄᖅ ᐋᖅᑭᒋᐊᕈᓐᓇᖅᓯᒪᔭᕗᑦ 

ᐊᓱᐃᓪᓛᒃ ᑲᔪᓯᓂᐊᕈᑦᑎᒍ ᐱᖅᑯᓯᐅᒋᐊᓖᑦ 

ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒍ ᐊᖏᕈᑎᒋᔭᐅᔫᑉ 

ᑲᔪᓯᒍᓐᓇᖁᓪᓗᒋᑦ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᐃᑦ.  
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information that talks about history, but again, 

it relies upon what is currently inside the 

system.  

 

Historically, there have been concerns that 

documentation has not been done, and so it is 

not in the system. So the information is not 

present for the community social service 

worker to access it.  

 

The other issue that I think is currently… and I 

just want to kind of raise this, is there is often a 

heavy reliance that a client index system, that 

an electronic management system is going to be 

your saviour who is going to address all your 

big issues. However, it doesn’t address the 

issue of a system still requiring people to do the 

investigation, document it, and input it into the 

system.  

 

One of the primary issues currently that has 

been identified both by my office and the 

Office of the Auditor General is the 

investigation; the follow-up on the referral is 

not happening. The investigation is not 

happening to what it should be, and I could 

certainly at some point get into a lot more detail 

about that.  

 

The actual response is not happening. If there is 

no response happening, then that information is 

not even inside the system for the community 

social service worker to access it. So there is 

kind of that other issue that is impacting the 

situation, as it relates to Family Services.  

 

I would say that currently, if I am not mistaken 

in the standards and procedures manual, there is 

no obligation or mention to when you are doing 

an investigation, that you should be… you 

interview or investigate the child, but also 

everybody else that is inside the household.  

 

Again, in my own child welfare experience, 

that was often a standard, because you can not 

treat a situation as a singular situation, 

 

ᑕᐃᒃᑯᐊᑦᑕᐅ ᑭᒡᒐᖅᑐᐃᑦᓯᐊᖅᑐᐃᑦ ᐊᐅᓚᓐᓂᕆᔭᖏᓐᓄᑦ 

ᐅᖃᓪᓚᓐᓂᕐᒦᒻᒪᑕ ᒫᓐᓇ. ᐅᕙᒍᑦ ᐱᓕᕆᕕᓐᓂᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑐᖏᓕᕆᔭᐅᔪᐃᑦ ᐊᓯᖏᓪᓗ 

ᐱᓕᕆᐊᖃᖅᑐᑦ ᐱᖅᑯᓯᕆᔭᐅᒋᐊᓕᓐᓂᒃ ᐊᑐᓃᖓᔪᓂᑦ 

ᐃᓛᒃᑰᖓᓗᒋᑦ ᒪᓕᑦᓯᐊᕆᐊᓕᓐᓂᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᐃᑦ 

ᑕᐃᒪᓐᓇᑦᑕᐅ ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 

ᓯᐊᕐᒪᖅᑎᑕᐅᓗᓂ. ᑕᒪᑐᒪᓂ ᑖᒃᑯᐊ 

ᐱᑦᓯᐊᖅᑕᐅᓐᖏᑦᑐᐃᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᑦ ᑕᕝᕙᓃᑦᑐᐃᑦ ᐅᓪᓗᒥ, ᐸᓖᓯᒃᑯᓪᓗ 

ᐊᒻᒪᓗᑦᑕᐅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓲᕈᓰᑦ ᑭᒡᒐᖅᑐᐃᔩᑦ ᑖᒃᑯᐊ 

ᐅᒥᒻᒪᒃᑯᑦ ᐊᑖᓃᖓᔪᐃᑦ ᐱᓪᓗᒍ. ᐊᒻᒪᓗᑦᑕᐅ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᓗᒍᑦᑕᐅ ᐅᕙᒍᑦ ᐃᒪᐃᓕᖓᒍᒪᒐᑦᑕ ᑖᒃᑯᐊ 

ᐊᐅᓚᑕᐅᓂᕆᔭᖏᓐᓂ ᓈᒻᒪᑦᓯᐊᖅᑐᒥᑦ 

ᐊᑐᖅᑕᐅᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᓪᓗ ᖃᐅᔨᓴᕈᑎᐅᒋᐊᓖᑦ 

ᐊᓪᓚᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂ ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᒐᑦᑕ. 

ᑭᐅᖅᑰᕋᒃᑭᓪᓗᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᐅᓐᖏᑕᓐᖓ, ᒪᕐᕈᐃᓕᖓᖅᑲᐅᒻᒪᑎᒃ ᐊᐱᖅᑯᑎᒃᑲ. ᐅᓇ 

ᑐᕌᖓᔪᖅ ᒪᑯᐊ ᐊᖏᕈᑎᒋᔭᖓᓐᓄᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 

ᓯᐊᕐᒪᖅᑕᐅᓗᓂᓗ ᐱᖅᑯᓯᐅᒋᐊᓖᓪᓗ ᓄᑖᖑᕆᐊᕐᓗᑎᑦ 

ᐊᒻᒪᓗ ᒪᓕᑦᑕᐅᖁᔭᐅᒋᐊᓖᑦ ᐊᓪᓚᕕᒻᒥ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑖᒃᑯᐊ ᓱᕈᓯᕐᓂᑦ ᐱᔨᑦᓯᖃᖅᑕᖅᑐᐃᑦ. ᐱᖓᔪᐊᓪᓗ ᑖᓐᓇ 

ᑭᓲᕙᑦ, ᖃᖓᒃᑯᑦ, ᓲᕐᓗ ᓯᐊᕐᒪᖅᑎᑕᐅᒐᔭᕐᓂᖓᓂ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓛᒃ, 

ᑭᐅᖅᑰᖅᑲᐅᒐᒃᑭᑦ ᒪᕐᕉᓐᓂᒃ. ᐱᖓᔪᐊ 

ᖃᖓᓐᖑᓂᐊᕐᓂᖓᓂ ᓄᓇᕗᑦ ᓯᕗᓪᓕᐅᔾᔨᒋᔭᖓᓂ 

ᒪᓗᒍᓱᑦᑐᖓ ᑕᖅᑮᑦ ᐱᖓᓲᔪᖅᑐᑦ ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᑦ 

ᐋᖅᑭᑦᑕᐅᒐᔭᒋᐊᖏᓐᓂ ᐊᓯᑦᑎᓐᓂ 

ᑭᐅᓂᖃᕈᓐᓇᖏᑦᑐᖓ. ᑭᓯᐊᓂ ᐅᕙᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᓯᕗᓪᓕᐅᔾᔨᓯᒪᔪᒍᑦ ᑖᒃᑯᐊ ᐱᑦᓯᐊᓛᖑᔪᒥᑦ 

ᐱᓕᕆᖃᑦᑕᕈᒪᒐᑦᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓱᒪᒋᓗᑎᒍ ᐊᓪᓚᕕᒻᒥ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 

ᐅᖃᓚᐅᕐᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇ 

ᑐᐊᕕᕐᓇᖅᑑᒋᐊᖏᑦ ᐊᕐᕌᒍᐊᓂ 2023 

ᐱᓕᕆᐊᕆᔭᖏᓐᓂ ᐅᐃᒪᓇᖅᑐᒦᓗᐊᕆᐊᖏᑦ ᑭᓯᐊᓂ 

ᐱᖓᓱᓪᓗ ᑕᖅᑮᑦ ᐱᖓᓲᔪᖅᑐᓪᓘᓐᓃᑦ ᐃᓚᒋᐊᕐᓗᒍ, 
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especially when you are dealing with multiple 

children in a family home. If an incident has 

occurred with one child, there should be a 

standard that requires the community social 

service worker to be look at all children in the 

household; anyone who is inside the household, 

interviewing them, or at least having an 

interaction with them. Currently, as I 

understand it, there is not that standard in place. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Brewster.  

Ms. Brewster: Thank you, Mr. Chairman. With 

full understanding that the Department of 

Family Services expert is, with good reason, 

not here today, I wonder if we could go back to 

the Department of Family Services, because we 

heard earlier as well from the Representative 

for Children and Youth that the Child Abuse 

and Neglect Protocol Agreement is also not 

contained within the current standards and 

procedures manual. My chicken scratch is hard 

to read.  

 

If we could go back to the Department of 

Family Services and just hear a brief and a 

plain language update about how that manual is 

being updated, where it is at, and when it will 

be ready for the very important teams at Family 

Services to put into action. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Thank you for the question. It is referenced in 

the standards, but in my respectful opinion, 

there is a lot of work to be done to completely 

operationalize the spirit and intent of the Child 

Abuse and Neglect Response Protocol. 

Relevant departments recently met through in-

person and virtual meetings to discuss how do 

the operationalize so that there is a top-down 

understanding and protocol and subordinate 

standards and procedure that will ensure the 

meaningful implementation of this agreement? 

ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐊᑉᐸᓯᓛᒥᑦ ᐊᓪᓚᕕᒻᒥᑦ 

ᒪᓕᑦᑕᐅᕆᐊᓖᑦ ᐊᑲᐅᓂᖅᑰᔨᓗᐊᕐᖓᑦ. ᐊᒻᒪᓗ 

ᖃᓄᖅᑑᕈᑕᐅᓂᐊᕐᓗᓂ.  

 

ᖃᓄᖅᑑᕐᓗᑎᒍ ᐋᖅᑭᒃᓱᑐᐃᓗᑕ ᑖᓐᓇ 

ᐊᑐᖅᑕᐅᒋᐊᖃᕐᒪᕆᑦᑐᖅ ᒫᓐᓇ ᑐᐊᕕᕐᓇᖅᑐᒦᑦᑐᒥᑦ 

ᐅᕙᒍᑦ ᓵᖓᒐᑦᑕ ᑐᐊᕕᕐᓇᖅᑐᒥᑦ. ᑖᓐᓇ ᑕᒡᒐ ᓲᕐᓗ 

ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒻᒪᖔᖅᐱᑦ ᑕᒪᔅᓱᒥᖓ 

ᓯᐊᕐᒪᖅᑎᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᑖᑦᓱᒥᖓ ᒪᓕᑦᑕᐅᖁᔭᐅᔪᒥᑦ 

ᓄᑖᓂᑦ ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᑦ ᐊᒻᒪᓗ ᒪᓕᑦᑕᐅᖁᔭᐅᔪᓂᑦ 

ᐊᓪᓚᕕᒻᒥ ᖃᖓᓗ ᓯᐊᕐᒪᖅᑎᑕᐅᒐᔭᖅᑲᑦ ᑭᓪᓕᖃᕋᔭᖅᐸᑦ 

ᐅᓪᓗᖏᓐᓂ ᖃᖓᒃᑯᑦ ᐊᑐᖅᑕᐅᒋᐊᓖᑦ 

ᐊᑐᖅᑕᐅᒐᔭᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐱᓕᒻᒪᒃᓴᑦᑎᐊᓐᖏᒃᑯᑦᑎᒍ ᐊᑐᕈᓐᓇᕋᔭᓐᖏᒻᒪᑕ 

ᐊᑐᖅᓯᐊᓐᖏᓪᓗᑎᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ ᑕᐃᒫ ᑕᒡᒐ 

ᐱᓕᕆᑦᓯᐊᖁᓐᓇᖁᓪᓗᒋᑦ ᐅᕙᒍᑦ ᐱᔨᑦᓯᖅᑕᐅᓂᕆᔭᖏᑦ 

ᐅᕙᒍᑦ ᐱᔨᑦᓯᕆᐊᖃᓐᖏᑕᕗᑦ ᐊᑉᐸᓯᓐᓂᖅᓴᐅᒍᓐᓇᕐᖓᑕ. 

ᖁᔭᓐᓇᒦᒃ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᔪᖅ. ᖁᔭᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

ᐃᓚᒋᐊᕈᒪᓪᓗᒍ ᐱᒻᒪᕆᐅᒻᒪᑦ ᑐᓴᖅᑐᑎᒍ ᖃᓄᐃᒻᒪᑦ 

ᓱᒻᒪᑦ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᖏᓐᓂ ᑖᒃᑯᐊ ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᑦ 

ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᓪᓗ ᓯᐊᕐᒪᖅᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᑕᐃᒫᒃ 

ᑭᐅᔭᐅᔭᕆᐊᖃᕐᖓᑕ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᕐᕉᓐᓂᒃ ᐃᓱᒪᑲᐃᓐᓇᕋᒪᐃᓪᓛᖓᐃ. ᑕᐃᒃᑯᐊ 

ᐊᑯᓂᐅᑎᒋᓗᐊᖅᑐᒋᔭᐃᑦ ᐱᖓᓱᓂᑦ, ᐱᖓᓲᔪᖅᑐᐃᓪᓗ 

ᑕᕝᕙᓕ ᓄᓇᓕᓐᓂᑦ ᓯᐊᕐᒪᖅᑎᕆᕙᓪᓕᐊᓂᖓᓂ 

ᑐᓂᓯᔪᖓ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᐅᕙᒍᑦ 

ᐱᓕᕆᕕᖏᓐᓂ ᐊᓪᓚᕕᑦᑎᓐᓂ ᐊᐅᓚᑕᐅᓂᕆᔭᖏᓐᓂ 

ᐊᒻᒪᓗ ᐱᖃᑖ ᐱᓕᒻᒪᒃᓴᐃᔪᓕᕆᔨᑲᐃᓐᓇᕋᕕᑦ. 

ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐋᖅᑭᒃᓱᐃᓯᒪᔪᐃᑦ ᐃᓄᓕᕆᔨᓄᑦ ᐊᒻᒪᓗ 

ᓱᓕᔫᔪᒍᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕆᐊᔅᓴᑦᑕ ᑖᒃᑯᐊ 

ᐊᒻᒪᓗᑦᑕᐅ ᐱᓕᒻᒪᒃᓴᐃᔪᓐᓇᕐᓂᑎᓐᓂ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᓪᓗ ᐊᓯᖏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓗᒋᑦ.  

 

ᐊᑐᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓕᐊᕆᔭᐅᓯᒪᔪᓂᒃ 

ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅ ᑭᓯᐊᓂ ᓱᓕᔫᔪᒍᑦ 

ᐅᕙᒍᑦ ᓯᕗᓕᐅᖅᑎᐅᓪᓗᑕ ᓯᐊᕐᒪᖅᑎᑦᑕᐅᒍᓐᓇᕆᐊᖏᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ ᓯᐊᕐᒪᖅᑕᐅᓗᓂ ᖁᕕᐊᒋᓗᒍ 

ᑕᒪᓐᓇ ᐊᖏᕈᐅᓯᒪᔪᖅ. ᐃᒃᓯᕙᐅᑕᐅᑉ 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᓱᒻᒪᑦ? ᑭᐅᒍᓐᓇᖏᑦᑕᕋ ᓱᒻᒪᑦ, 

ᐊᓪᓚᕕᒻᒥ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᓂᕈᐊᕆᐊᖏᑦ ᑭᓯᐊᓂ 

ᐅᖃᐅᑎᒍᓐᓇᖅᑕᓯ ᑲᑎᒪᔨ ᓄᓇᕗᒻᒥᐅᓪᓗ ᑖᒃᑯᐊ 

ᓱᓕᔫᔪᒍᑦ ᓯᐊᕐᒪᖅᑎᕆᓂᐊᕐᓂᖏᓐᓂ ᐊᑐᓕᖁᔭᐅᔪᐃᑦ. 
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I can advise the committee that ADMs 

responsible for the operationalization of that are 

in discussions, and how we see is it is that our 

respective departments, and certainly the other 

department ministers can speak to this as well, 

our respective departments will take that in and 

create standards within each of our departments 

to ensure that there is an integrated service 

delivery model, again to ensure that the 

meaningful implementation of it.  

 

Again, the parties to the Child Abuse and 

Neglect Response Agreement are the 

Government of Nunavut departments that are 

here today, the Royal Canadian Mounted 

Police, and the Arctic Children and Youth 

Foundation, represented by Umingmak.  

 

Again, just to further articulate, it is our 

intention to ensure that this agreement is 

operationalized and fully functional, including 

the application of metrics in the application of 

the agreement. I hope that answers your 

question. Thank you, Mr. Chairman.  

 

Chairman: Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. No, 

it does not. There were two parts to the 

question, actually. It was related to that 

protocol agreement and implementation as well 

as updating the standards and procedures 

manual for the team of social workers that do 

interact with children. The third part of that was 

an exact time for implementation. Thank you, 

Mr. Chairman.  

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

believe I answered the first two points. The 

third point, on exact timing; this is a priority for 

the Government of Nunavut. I suspect that 

within the next three to six months we will 

have standards in place for our respective 

ᓈᒻᒪᑦᓯᐊᖅᑐᒥᑦ ᐊᒻᒪᓗ ᐃᒻᒪᖃ ᐱᓗᐊᖅᑐᒥᑦ, 

ᐃᒃᓯᕙᐅᑕᖅ, ᐅᕙᒍᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᓐᖏᓗᐊᖅᑐᐃᑦ 

ᐊᔾᔨᒌᐸᓗᑦᑐᓂᑦ ᐱᓕᕆᒐᑦᑕ. ᑖᒃᑯᐊᓗ ᑕᕝᕙᓃᑦᑐᐃᑦ 

ᓵᖓᔪᐃᑦ ᐃᓗᓐᓂᑦ.  

 

ᑖᒃᑯᐊ ᒥᔅ ᐸᐃᑦᔅ ᐅᕙᖓᓗ ᓱᓕᔫᓪᓗᖓ 

ᓴᓐᖓᑦᓯᒋᐊᕈᓐᓇᖁᓪᓗᒍ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 

ᐊᖅᑯᑎᖃᑦᓯᐊᕈᓐᓇᖁᓪᓗᑕ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒥᓪᓗ ᐱᓕᕆᖃᑎᒌᑦᓯᐊᕐᓗᑕ ᑖᒃᑯᐊ 

ᑐᕌᒐᖃᕈᒪᑦᑎᐊᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᓯᐊᕈᓐᓇᕐᓂᕐᒥᑦ 

ᐱᓕᕆᖃᑎᒌᓐᓂᒃᑯ ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᑕᐃᒪᐃᓐᖓᓂᑐᖄᓗᒃ 

ᐋᖅᑭᒃᓱᐃᓚᐅᖅᓯᒪᓐᖏᑦᑑᒐᓗᐊᑦ ᐅᖓᓕ ᓱᓕᔫᓪᓗᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐃᓄᓕᕆᔨᓕᒃᑯᓐᓂ, ᓱᓕᔫᔪᒥᑦ 

ᑲᔪᓯᒍᒪᑦᓯᐊᖅᑐᐃᑦ ᐊᑐᓕᖁᔭᐅᔪᓂᑦ. ᐃᒃᓯᕙᐅᑕᖅ 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᒡᒐᖅᑐᐃᔪᖅ ᓱᕈᓰᑦ ᐅᕕᒃᑲᓄᑦ ᓇᓗᓇᐃᖅᑲᐅᒥᒻᒪᑦ 

ᐱᓗᐊᖅᑐᒥᑦ ᓇᓗᓇᐃᖅᑐᓯᒋᑦ ᐊᒥᒐᖅᑐᐃᑦ ᓈᓴᐃᓂᒃᑯᑦ 

ᖃᐅᔨᓴᕈᑏᑦ ᐊᒻᒪᓗ ᐃᓯᖅᐸᑦᑐᐃ ᑐᕌᖓᔪᐃᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖁᔭᐅᔪᐃᑦ ᓱᕈᓰᓪᓗ 

ᐱᔨᑦᓯᑦᑕᐅᒋᐊᓖᑦ, ᐃᖅᑲᐅᒪᒍᒪ ᐊᐱᕆᖃᑦᑕᖅᓯᒪᒐᒪ 

ᐊᒥᓱᐊᖅᑎ ᐃᒪᓐᓇᐃᓕᔭᐅᒍᒪᓪᓗᖓ.  

 

ᐄ, ᑕᒪᓐᓇ ᐊᑕᐅᓯᖅ ᖃᑦᓯᑭᐊᖅ ᑐᓂᔭᐅᕙᒃᐸᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᒋᐊᖁᔭᐅᔪᐃᑦ ᓱᕈᓰᑦ ᐃᒻᒪᖄ 

ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᐃᑦ ᐊᒻᒪᓗ ᐱᖃᑖ 2, ᑖᓐᓇ ᑐᖏᓕᐊ 

ᖃᓄᐃᑉᐸ ᓇᒦᑉᐸᑦ ᐊᒻᒪᓗ ᐱᓯᒪᔭᐅᕙᑦ ᖃᑦᓯᑦ? 

ᑖᓐᓇᑕᒡᒐ ᐄ, ᐃᒪᓐᓇᐃᓕᔭᐅᒍᒪᕗᖓ ᐅᓪᓗᒥ 

ᖃᐅᔨᒪᔪᒍᑦ ᖃᑦᓯᐅᕙᑦ ᐊᒻᒪᓗ ᖃᓄᖅᑑᑕᐅᒑᖓᑕ 

ᑐᓂᔭᐅᒑᖓᒥᒃ ᑕᒪᕐᒥᓕᒫᖅ ᑕᕝᕙᑦᓴᐅᑎᒋᒃ ᕿᓚᒥᐅᔪᒥᑦ. 

 

ᐊᒻᒪᓗ ᑐᓂᔭᐅᒑᖓᑕ ᑖᒃᑯᓄᖓ ᐅᓗᕆᐊᓇᕈᓐᓇᕐᖓᑕ 

ᐅᖃᐅᔾᔭᐅᔪᒪᕗᖓ ᓱᒋᐊᖅᑕᐅᑦᓴᐅᑎᒋᓲᖑᒋᐊᖏᑦ 

ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᓱᕈᓰᑦ ᕿᓚᒥᐅᔪᒥᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑖᓐᓇ ᑐᓵᔪᓐᓇᕐᕈᒪ ᑐᓴᕐᓗᖓ ᖃᑦᓯᐅᕙᑦ ᓱᕈᓰᑦ 

ᐱᓯᒪᔭᐅᔪᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᖃᐅᔨᒪᕕᓰ 

ᓇᒦᒻᒪᖔᑕ ᐱᓯᒪᔭᐅᔪᐃᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑐᕌᖓᔪᑦ? ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᑎᒍᓐᓇᕆᒃᑭᑦ ᐱᓕᕆᓪᓚᕆᒐᓱᒃᑲᑦᑕ 

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᑕ ᓱᒋᐊᖅᐸᒃᑲᓗᐊᕐᒪᖔᑦᑕ 

ᖃᐃᑦᑎᔭᐅᒐᐃᒐᑦᑕ ᐸᓖᓯᒃᑯᓂᓪᓗ ᐊᓯᖏᓐᓂᓪᓗ 
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departments. Again, I cannot speak to the other 

departments at the table, Mr. Chairman, but it is 

a priority for Family Services recognizing that 

we champion the renewal of the agreement and 

we fully intend to implement it. Thank you, Mr. 

Chairman.  

 

Chairman: Ms. Brewster.  

 

Ms. Brewster: Thank you, Mr. Chairman. 

Taking into account the fact that the Office of 

the Auditor General of Canada declared the 

state of Family Services a crisis in October of, 

was it 2023? It just seems that another three to 

six months for that very important baseline of 

standards is a long time to take to put into place 

a very key stone in addressing the crisis that is 

before us, or the crises. That concerns me. 

 

Is there also training being developed for the 

implementation of both that protocol as well as 

the new standards and procedures manual? If 

so, when will that be? What is the 

implementation plan for that? What we can 

know is we can give tools to public servants, 

but if we do not train them fully on how to use 

them to their full advantage, then our services 

are substandard. Thank you, Mr. Chairman. 

That is to the Department of Family Services. 

 

Chairman: Thank you, Ms. Brewster. If I may 

add to your question; I think it is important to 

hear on why, as the Representative for Children 

and Youth made comments in her opening 

statement, that none of her recommendations 

on the standards manual have been 

implemented. I think that needs to be responded 

to as well. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you Mr. Chairman. 

There are a few points I am wrapping my head 

around there. I think first, I would like to state 

that to your point on the three- to six-month 

delay, that presumes there is not already 

integration happening, I think, at the 

community level. My respectful submission is 

ᐱᓕᕆᖃᑎᖃᖅᐸᑦᑐᑕ ᖃᐃᑦᑎᔭᐅᒐᐃᒐᑦᑕ 

ᐱᓕᕆᐊᕆᕙᑦᑕᕗᑦ. ᖃᐅᔨᒪᓪᓗᑕᓗ ᖃᑦᑎᑦ 

ᐸᐸᑕᐅᒻᒪᖔᑕ ᓱᕈᓰᑦ ᐊᒻᒪᓗ ᓇᒦᒻᒪᖔᑕ 

ᖃᐅᔨᒪᓪᓚᕆᑦᑕᑯᓗᑉᐳᑦ.  

 

ᓈᓴᐅᑎᖏᓪᓕ ᐅᖃᐅᓯᕆᓗᒋᑦ ᐅᓪᓗᒥ 

ᕿᒥᕐᕈᔭᖅᑐᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 

ᑲᑎᒪᔩᑦ ᐅᖃᐅᑎᒍᓐᓇᑕᒃᑲ ᒫᓐᓇ 316-ᖑᔪᑦ ᓄᓇᕗᑦ 

ᐃᓗᐊᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ 93 ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᑦᑐᑎᒃ ᐃᑲᔪᖅᑕᐅᕙᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕆᐊᕈᒪᔪᖓ ᐅᖃᐅᓯᐅᕋᑖᖅᑐᑦ ᐱᒻᒪᕆᐊᓘᕋᑖᕐᖓᑦ 

ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᖏᓪᓗ ᐊᐱᖅᑯᑎᓐᓄᑦ. ᐅᑎᕆᐊᕈᒪᔪᖓ 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᓐᓄᑦ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ 

ᓄᐊᑦᑎᖃᑦᑕᓂᕐᒥᒃ. ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑐᕚᖃᓗᐊᓲᖑᒻᒪᑦ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ 

ᖃᑦᑎᐅᓕᕐᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥᐅᑦ.  

 

ᐱᒻᒪᕆᐅᒐᓗᐊᖏᓛᒃ ᑕᒪᓐᓇ ᓄᓇᕗᒻᒥᓗᑦᑕᐅᖅ 

ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᖓᑕ 

ᐃᖅᑲᓇᐃᔭᑎᖃᓐᖏᒻᒪᕆᑉᐸᓪᓚᐃᔪᓂᒃᑯᐊ 

ᖃᓄᐃᓕᖓᓕᖅᑑᒐᓗᐊᒃᑭᐊᖅ ᐅᓪᓗᒥᒧᑦ. ᑕᐃᒃᑯᐊ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐱᒻᒪᕆᓪᓚᕆᐊᓘᓱᒋᒐᒃᑭᑦ 

ᐅᕙᑦᑎᓐᓄᓕᒫᖅ. ᐱᓕᕆᕕᓕᒫᓄᓪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᓕᒫᖏᓐᓄᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐱᓕᕆᔾᔪᑎᓂᒃ 

ᐊᐅᓚᑦᑎᕙᑦᑐᓄᑦ ᓄᓇᕘᒥ.  

 

ᐱᒻᒪᕆᐅᒻᒥᒪᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᓄᐊᑕᐅᕙᓐᖏᑦᑐᐃᑦ 

ᓄᐊᑕᐅᒋᐊᓕᐅᒐᓗᐊᑦ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᐃᑦ 

ᑐᓴᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᐆᑦᑑᑎᒋᓗᒍ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᑕᐃᒃᑯᐊᓕ ᐱᖃᕐᖓᑕ ᓄᑖᒥᒃ 

ᖃᐅᔨᒪᔭᐅᒋᐊᓕᓐᓂᒃ ᐋᓐᓂᖅᑎᕆᖃᑦᑕᖅᑐᓄᑦ ᐃᓕᓴᕕᐅᑉ 

ᐃᓗᐊᓂ ᓄᐊᑦᑎᕕᖃᓕᕐᖓᑕ. 

ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕐᒥᒐᒪᑦᑕᐅᖅ ᐃᖅᑲᐅᒪᒍᔅᓯ ᐊᕐᕌᓂᓂᑦ 

ᖃᓄᐃᑦᑐᓂᒃ ᖃᐅᔨᒪᔾᔪᑎᓂᒃ ᓄᐊᑦᑎᒻᒪᖔᑕ ᓱᕈᓯᕐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ 

ᓄᐊᑦᑎᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑕ.  

 

ᑖᒃᑯᐊ ᐅᓂᒃᑳᖃᖃᑦᑕᕐᓃᑦ ᓄᐊᑕᒥᓂᐅᔪᓄᑦ ᐃᓕᓴᕕᐅᑉ 

ᐃᓗᐊᓂ ᐋᓐᓂᖅᑎᕆᔪᒥᓂᕐᓂᒃ ᐱᔾᔪᑎᓕᓐᓂᒃ. 

ᑎᑎᕋᖃᓯᐅᔾᔨᕙᓐᖏᒻᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 

ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᓂᒃ ᐋᓐᓂᖅᑕᐅᖃᑦᑕᕋᒥᒃ ᐃᓕᓴᕕᐅᑉ 

ᓯᓚᑖᓂ. ᑖᓐᓇ ᐃᓱᒫᓗᓇᖅᑐᖅ ᐅᕙᓐᓄᑦ ᖃᐅᔨᒪᔪᖓ 
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our approach is to enhance that and to codify it 

through the work of our colleagues at the 

operational-level. 

 

The second piece to your point was training. 

There are training modules that have been 

developed specific to social workers. We are 

committed to working with our colleagues to 

ensure that they also have training materials. As 

I understand it, there was historically training 

available, but I think the approach historically 

was perhaps set it and forget it. Again, we are 

committed as the executive team to ensure that 

those are implemented and structured, 

principled approach to implementing the spirit 

and intent of the agreement. 

 

With regard to Mr. Chairman’s question on 

why; I cannot speak to why a previous 

administration at the Department of Family 

Services chose the route that they chose, but I 

can tell this Committee and Nunavummiut that 

we are committed to implementing all of those 

recommendations in a meaningful way, again, 

to ensure, quite frankly, Mr. Chairman, our 

mandates are not dissimilar. In fact, of all of 

our mandates, they are probably the most inline 

with one another. This is why early on, both 

Ms. Bates and I committed to enhancing our 

relationship to opening those pathways through 

Inuit Qaujimajatuqangit and working together 

to achieve a common goal in fixing child 

welfare in Nunavut, Mr. Chairman. 

 

Again, although they have not been acted upon 

historically, I am committed, as is my team of 

professionals at the Family Services 

department, to implementing those 

recommendations. Mr. Chairman, thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. The 

Representative for Children and Youth 

indicated two key areas of lack of data 

collection that is very concerning, and those are 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑲᒪᔾᔪᑎᖏᓐᓂᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓄᐊᑦᑎᕙᑦᑑᒐᓗᐊᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖃᕐᓂᖅᑲᑦ 

ᐋᓐᓂᖅᑐᒥᓂᐅᓗᓂᓘᓐᓃᑦ ᐋᓐᓂᖅᑕᒥᓂᐅᒻᒪᑦ 

ᐋᓐᓂᐊᕕᓕᐊᕈᑎᖃᖅᓯᒪᒻᐸᑕ.  

 

ᐃᓕᓴᕕᐅᑉ ᓯᓚᑖᓂ ᐋᓐᓂᑎᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᓪᓗᒋᑦ 

ᑕᑯᖃᑦᑕᕐᖓᑕᑦᑕᐅᖅ ᐋᓐᓂᖅᑎᕆᔪᓂᒃ ᖃᐅᔨᒪᒐᑦᑕᓗ 

ᓱᕈᓯᓛᑦ ᑕᑯᓐᓈᕋᐃᒻᒪᑕ ᑕᑯᒐᐃᒻᒪᑕ ᐋᓐᓂᖅᑎᕆᔪᓂᒃ 

ᐊᖏᕐᕋᒥ ᖁᐊᖅᓵᖅᓯᒪᓕᓲᖑᒻᒪᑕ ᐃᓅᓯᖏᓐᓂ. 

ᐊᑦᑐᖅᓯᓪᓗᓂᓗ ᖃᕋᓴᖓᑕ ᐱᕈᖅᐸᓪᓕᐊᓂᖓᓂᒃ 

ᓯᕗᓂᑐᖃᖏᓐᓄᑦ ᐊᒃᑐᖅᓯᓂᕐᓗᔅᓯᒪᖃᑦᑕᓲᖑᒻᒪᑕ. 

ᖃᐅᔨᒪᒐᑦᑕ ᐊᑦᑐᐊᕐᓂᖃᕐᖓᑦ ᑕᒪᓐᓇ ᓱᕈᓯᐅᓪᓗᓂ 

ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᖅᑕᒥᓂᐅᓂᖏᓐᓂᒃ ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂᒃ 

ᐋᓐᓂᖅᑎᕆᓂᐅᓴᓲᖑᒻᒪᑕ ᐃᓚᖏᑦ.  

 

ᑕᐃᒪᓕ ᐊᐱᕆᕗᖓ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᓄᐊᑦᑎᔪᖃᖃᑦᑕᕐᒪᖔᖅ 

ᖃᐅᔨᒪᓕᖅᑎᑦᑎᑎᐊᓂᖅᓴᐅᒍᓐᓇᕐᖓᑦ ᐅᕙᑦᑎᓐᓂ ᖃᓄᖅ 

ᐱᓕᕆᐊᖑᒋᐊᖃᕐᒪᖔᑕ ᑕᐃᒪᐃᑦᑐᑦ ᐃᓱᒫᓘᑏᑦ 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᓱᕈᓯᖁᑎᑦᑕ ᑎᒥᖏᓐᓂ ᐃᓱᒪᖏᓐᓂᓪᓗ. 

ᓯᕗᓂᑐᖃᑦᑎᓐᓄᑦ ᑎᒥᖏᓐᓂ ᐊᑦᑐᐃᓯᒪᓕᓲᖑᒻᒪᑕ 

ᑭᒡᒐᖅᑐᐃᔨ ᐊᐱᕆᒍᒪᔭᕋ ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ.  

 

ᓄᐊᑦᑕᐅᒋᐊᓕᓐᓂᒃ ᐊᓪᓗᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ 

ᑲᑎᑎᕆᔪᓐᓇᕐᓂᓯ ᐃᓅᓯᓪᓚᕆᖏᓐᓂᒃ ᐃᓱᒪᒋᔭᖃᕐᓗᓯ 

ᐊᑐᓪᓚᕆᔅᓯᒪᔭᖏᓐᓂᒃ ᓱᕈᓰᑦ. ᑕᒪᒃᑯᓂᖓ 

ᐱᔾᔪᑎᖃᓗᐊᓐᖏᑦᑐᖅ ᖃᑦᑎᐅᓕᕐᓂᖏᓐᓂᒃ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᒪᒥᐊᓇᖅ ᑖᕗᖔᓗᑐᐃᓐᓈᓕᕋᒪ.  

 

ᖃᐅᔨᒪᒻᒥᒐᑦᑕᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐊᐱᕆᓯᒪᒐᒃᑭᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᖃᐅᔨᒪᒐᓱᐊᖅᐸᒻᒪᖔᑕ ᓱᕈᓰᑦ 

ᐊᖏᕐᕋᖃᕈᓐᓃᕐᒪᖔᑕᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᒐᓱᑉᐸᒻᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᖏᕐᕋᖃᕈᓐᓃᕐᒪᖔᑕ. 

ᐱᒻᒪᕆᐅᓱᒋᒐᒃᑯ ᐱᔾᔪᑎᒋᓪᓗᒍ ᖃᐅᔨᒪᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒥᓱᑦ ᐃᓅᒻᒪᑕ ᐊᕐᓇᐅᓪᓗᑎᒃ 

ᕿᑐᕐᖓᖃᖅᑐᑎᒃ ᐊᓪᓚᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᓲᖑᓪᓗᑎᒃ 

ᐃᓪᓗᖃᖅᑎᑕᐅᖏᓐᓇᓲᖑᓇᑎᓪᓗ. 

 

ᐃᓱᒪᒋᔭᖃᕋᐃᒐᑦᑕᐃᓛᒃ ᐱᒻᒪᕆᐅᓂᕋᐃᓪᓗᑕ 

ᖃᐅᔨᒪᔭᐅᔪᓂᒃ ᓄᐊᑦᑎᓂᕐᒥᒃ ᐃᓅᓯᓪᓚᕆᐅᓯᒪᔪᓂᒃ 

ᓄᓇᕘᒥ. ᓄᐊᑦᑎᖃᑦᑕᕐᓂᖏᓛᒃ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑦ. ᐅᖃᑯᑖᑦᑐᐊᓘᒐᓗᐊᖅᑐᖓᐃᓛᒃ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᔨᔪᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 
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the number of referrals coming into Family 

Services, as well as the number of children in 

care. As Members will recall, I have asked a 

number of times for reassurance that we know, 

number one, how many referrals are being 

made about children who are potentially in 

danger; and number two, that we know exactly 

where our children are, as well as how many 

children are in care. 

 

I would just like reassurance today again, that 

we do know how many referrals are being 

made and that they are being acted on; every 

single referral that is made, immediately, 

because we know that people refer these 

children because they are potentially in danger. 

I want to be reassured that we are acting on 

those referrals in order to protect those children 

as quickly as possible. 

 

As well, if I could hear how many children we 

have currently in care today and whether or not 

we know where every single one of those 

children in care are. That is to the Department 

of Family Services. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

can assure that we are working diligently to 

ensure that we are responding to every referral 

by working collaboratively with the RCMP and 

other stakeholders in government. 

 

I can assure you that we are acting on referrals. 

I can assure you that we know how many 

children are in care, and I can assure you that 

we know exactly where they are. 

 

With respect to numbers, at the present time, 

although recognizing we are here to examine 

previous fiscal reportings, I can advise the 

Committee that there are currently 316 in-

territory clients receiving care, 93 out-of-

territory clients in total. Thank you, Mr. 

Chairman. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔪᓐᓇᓂᐊᖅᐸᓪᓚᐃᔭᕋ. ᑕᒪᒃᑯᐊ ᐊᓪᓗᖅᑕᐅᓯᒪᔪᐃᑦ 

ᖃᐅᔨᒪᔾᔪᑏᑦ ᓄᐊᑕᐅᒋᐊᓖᑦ ᑕᒪᒃᑯᓂᖓ ᓄᐊᑕᐅᓯᒪᔪᓂᒃ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᑖᓐᓇ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑦ ᐅᖃᐅᓯᕆᓪᓚᕆᕋᑖᕋᕕᐅᒃ. 

ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᕿᒥᕐᕈᐊᕆᐊᖃᓐᖏᓇᑦᑕ ᐊᑕᐅᑦᑎᒧᑦ 

ᐊᑕᐅᓯᕐᒧᑦ ᓄᐊᑕᒥᓂᕐᓃᒃ ᐃᓅᓱᑦᑐᓕᕆᔪᒥᒃ 

ᐊᒥᓱᐊᓗᓐᓂᒃ ᑕᑯᓐᓈᖅᑕᐅᔾᔪᑎᔅᓴᖃᕈᓐᓇᕐᖓᑦ 

ᐊᖏᕐᕋᖃᓐᖏᒻᒪᖔᕐᓘᓐᓃᑦ ᐊᖏᕐᕋᖃᑦᑎᐊᕐᒪᖔᕐᓘᓐᓃᑦ 

ᐃᓕᓐᓂᐊᐸᒻᒪᖔᕐᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᐃᓗᓕᕉᓘᔮᓗᒋᒻᒪᒋᑦ.  

 

ᐅᕙᒍᓪᓕ ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᑦᑐᐃᑦ ᖃᓄᐃᓕᕐᒪᖔᑕ 

ᐅᖃᐅᓯᖃᖅᓯᒪᑎᓪᓗᑕ ᐊᑕᐅᑦᑎᒦᑦᑐᐃᓐᓈᓘᒍᓐᓇᖏᒻᒪᑕ 

ᖃᐅᔨᒪᔾᔪᑎᓕᒫᕌᓗᐃᑦ. ᑕᐃᒫᒃ ᐊᑕᐅᑦᑎᒧᑦ 

ᑲᑎᑎᕋᓱᓚᐅᖅᑕᕋᓗᐊᕗᑦ ᑐᑭᓯᒍᓐᓇᕐᓂᐊᕋᑦᑕ ᖃᓄᖅ 

ᐃᓅᓯᖃᓪᓚᕆᑉᐸᒻᒪᖔᑕ ᐃᓅᓱᑦᑐᐃᑦ ᒪᒃᑯᑦᑐᐃᑦ.  

 

ᐊᓪᓗᖅᑕᐅᓯᒪᔪᑦ ᐊᒥᓱᑲᓪᓛᓘᒋᓪᓗᑎᒃ 

ᐊᖏᔫᑎᑲᓪᓚᐅᒋᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐅᓪᓗᒥᒧᑦ 

ᓄᑖᕈᕆᐊᖅᑕᐅᓯᒪᕙᓐᓇᑎᒃ. ᓄᓇᕗᒻᒥ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᑕᑯᓐᓈᕈᔅᓯᐅᒃ ᑕᒫᓂᐸᓗᒃ ᑎᓴᒪᓂᒃ 

ᑕᓪᓕᒪᓂᓪᓘᓐᓃᑦ ᐊᕐᕌᒍᓂᒃ ᐱᑐᖃᐅᓂᖃᓲᖑᒻᒥᒻᒪᑕ. 

ᑕᐃᒪ ᖃᐅᔨᒪᔾᔪᑎᒋᒐᓱᒋᐊᖏᑕ ᐱᔭᕆᐊᑐᔪᖅ ᐱᑐᖃᕐᓂᒃ 

ᖃᐅᔨᒪᔾᔪᑎᓂᒃ ᐅᓪᓗᒥᓕᓴᐅᓐᖏᑦᑐᓂᒃ ᐊᑐᕋᓱᑉᐸᑲᑦᑕ.  

 

ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᐃᓐᓇᕆᐊᖃᖅᑐᓂ 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᒍᓐᓇᓂᐊᖅᑐᓂᒃ 

ᐱᓕᕆᕕᓕᒫᕌᓗᓐᓂᒃ ᐱᖃᕆᐊᖃᖅᑐᐃᑦ ᐊᒻᒪ 

ᐱᓕᕆᕕᓕᒫᕌᓗᐃᑦᑕᐅᖅ ᑕᑯᓐᓈᕋᓱᒋᐊᓖᑦ ᖃᓄᐃᑦᑐᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᓄᐊᑦᑕᐅᒋᐊᖃᕐᒪᖔᑕ.  

 

ᐃᓚᖓᑦ ᑕᕝᕙ ᐃᓱᒫᓗᓇᖅᓯᒪᔪᖅ ᐱᒋᐊᓕᕋᑖᖅᑐᑕ 

ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᑦᑐᐃᑦ ᖃᓄᐃᓕᕐᒪᖔᑕ ᑎᑎᕋᕋᓱᑦᑐᑕ 

ᓄᐊᑦᑎᖃᑦᑕᕋᑦᑕ ᓄᐊᑦᑎᖁᔭᐅᕙᒃᑲᑦᑕᒎᖅ ᑕᐃᒫᒃ 

ᑭᐅᑐᐃᓐᓇᖅᐸᓚᐅᕐᒥᒻᒪᑕ ᖃᓄᖅ ᐊᑑᑎᖃᕋᔭᕐᒪᖔᑕ 

ᐃᓱᒪᖃᓐᖏᑎᐊᖅᑐᑎᒃ.  

 

ᑭᓯᐊᓂᓕ ᑕᕝᕙᓐᖓᑦ ᖃᓄᖅ ᓯᕗᒧᑦ ᑲᔪᓯᓂᐊᕆᐊᔅᓴᖅ 

ᖃᐅᔨᒪᔾᔪᑎᐅᒋᐊᖃᕋᓗᐊᕐᖓᑕ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ 

ᓴᓂᒧᑐᓕᕆᐊᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᐃᓪᓗᓕᕆᓂᕐᓗ 

ᐃᓱᒪᒋᔭᐅᖃᑕᐅᕙᓕᖅᑐᓂ ᖃᐅᔨᒪᔾᔪᑎᓄᑦ. ᐊᒻᒪ 

ᐃᓱᒪᒋᓪᓗᒍ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕᓘᓐᓃᑦ 

ᖃᐅᔨᒪᓇᐃᓐᓇᐸᓐᖏᒥᒻᒪᑕ ᑕᐃᒫᒃ ᐃᓱᒪᒃᑲᓂᖅᑯᖓ 

ᑕᒪᒃᑯᐊ ᓄᐊᑦᑕᐅᓯᒪᔪᐃᑦ ᐃᓘᓐᓇᖏᑦ 

ᐃᓚᐃᓐᓇᑯᓗᒋᓐᖏᑕᖏᑦ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕆᐊᓖᑦ, 

ᐃᓚᐃᓐᓇᑯᓗᖏᑦ ᐃᓅᓯᑦᑎᓐᓂ ᐊᑦᑐᖅᓯᕙᓐᖏᒻᒪᑕ.  
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Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. That 

was a really important tangent I think to go on, 

and I appreciate everybody’s responses to my 

questions. I would like to go back to the 

question about data collection.  

 

What we heard is that the Representative for 

Children and Youth is mainly reliant on 

population health data, which we know is 

extremely important and that. What we also 

know is that the Nunavut Bureau of Statistics is 

understaffed, or unstaffed. I’m not sure what 

the latest update is on that. That information I 

think is extremely important. It is important to 

all of us, to every department, to everybody 

who delivers programs in Nunavut. 

 

What is also important is the data that we are 

not collecting. We have heard from, for 

example, the Department of Education, that has 

their new data collection on violent incidents 

within the schools. Members may recall that I 

asked a number of questions over the last year 

about what kind of data we are collecting on 

children, and what kind of opportunities that 

collecting data can provide. 

 

The data reporting system on violent incidents 

in schools does not collect data on students who 

are indicating that they are experiencing 

violence outside of school, and that is 

concerning to me. I know that through the 

MEDITECH program with the Department of 

Health, that data is collected if a child seeks 

medical care or an injury related to violence. 

However, what we do know is that children are 

experiencing violence outside of school and 

they are witnessing violence, and we know that 

children who are witnessing violence in the 

home are traumatized by that violence, and that 

that impacts their brain development and has 

long-term impacts on the health of individuals. 

We know that there is a correlation between 

ᑭᒡᒐᖅᑐᐃᔨᓗ ᐅᖃᐅᔾᔨᔨᐅᒋᐊᖃᓐᖏᑦᑐᖅ ᑭᓱᓂᒃ 

ᓄᐊᑦᑎᒋᐊᖃᕐᒪᖔᔅᓯ. ᐃᒫᖔᕐᓕ ᖃᐅᔨᓴᑦᑎᐊᕐᓂᐊᕈᔅᓯ 

ᑭᓱᓂᒃ ᓄᐊᑦᑎᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ ᓄᓇᓖᓪᓗ ᑭᓱᓂᒃ 

ᐱᒋᐊᖃᕐᒪᖔᑕ ᑖᒃᑯᐊ ᖃᐅᔨᒐᓱᒋᐊᓕᓯ ᓇᒻᒥᓂᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒨᖓᔪᐃᑦ ᑖᒃᑯᐊ ᐃᓅᓯᕐᒥᑦ 

ᐊᑦᑐᖅᓯᓂᖏᓐᓂᒃ ᐃᓱᒪᒋᔭᖃᕆᐊᖅᑳᖃᑦᑕᖅᑲᑕᖃᐃ. 

ᑭᐅᒐᓗᐊᖅᑲᕋᖃᐃ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐱᕆᑦᑎᐊᕐᒪᕆᓕᕐᓚᖓᐃ.  

 

ᖃᓄᕐᓕ ᑖᒃᑯᐊ ᐱᓕᕆᕕᖓᑦ ᓄᐊᑦᑎᖃᑦᑕᖅᑲᑦ 

ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᐅᔪᓂᒃ ᐃᓅᓯᖏᓐᓂ 

ᖃᓄᐃᓕᕐᒪᖔᑕ ᖃᐅᔨᒪᔾᔪᑎᐅᔪᓂᒃ ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ 

ᐃᑲᔪᕈᓐᓇᔭᕐᒪᖔᑦᑎᒍ ᓯᕗᒧᐊᕆᐊᒃᑲᓂᕐᓂᕐᒥᒃ 

ᐊᓪᓗᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖃᕈᓐᓇᓂᐊᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓂᕆᓯᒪᔭᕋ ᑕᒪᓐᓇᐃᓛᒃ ᖃᐅᔨᒪᔭᑦᑕᐅᕕᒋᒐᒃᑯ 

ᓄᐊᑦᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᒃᑯᐊ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓃᓐᖔᖃᑦᑕᕐᖓᑕ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᒫᓐᓇ ᐱᖃᑦᑕᓕᖅᑕᕗᑦ ᐊᒥᓲᓂᖅᓴᐃᑦ ᐊᑎᖓ 

ᐃᖅᑲᕈᓐᓇᖏᑦᑎᐊᓕᕐᒥᒐᒃᑯ, ᐋᓐᓂᐊᓯᐅᖅᑎᓄᑦ 

ᑕᑕᑎᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᒥᒃ 

ᑕᑯᓚᐅᖅᑐᑎᒃ.  

 

ᑕᐃᑲᓂ ᑕᑕᑎᖅᓯᒪᔪᓂᒃ ᐃᓗᓕᖃᕋᔭᖅᑐᖅ ᓈᓴᐅᑎᓂᒃ 

ᓱᒻᒪᑦ ᐋᓐᓂᐊᕕᓕᐊᕐᓯᒪᒻᒪᖔᖅ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ 

ᓈᓴᐅᑎᑎᒍᑦ. ᐸᐃᑉᐹᖏᓐᓇᐅᖃᑦᑕᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ. 

ᑕᐃᒪᓕ ᓄᓇᓖᑦ ᐃᑦᑎᕐᕕᐅᔭᑲᓪᓚᓐᓂᒃ ᐸᐃᐹᓂᒃ 

ᐃᖃᓗᓐᓄᑦ ᐊᐅᓪᓚᑎᑦᑎᕙᔪᔪᑦ ᐊᖓᔪᖅᑳᖃᕐᕕᒻᒧᑦ 

ᐴᖅᑲᖅᑕᐅᓂᐊᕐᖓᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᒫᓂ.  

 

ᐊᕐᕌᒍᒐᓛᓗᓐᓂᒃ ᑕᐃᒪᐃᓕᖃᑦᑕᔪᔪᐃᑦ ᖃᖓ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᕙᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᕙᑦᑐᑎᒃ ᖃᐅᑕᒫᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒐᓛᓘᕙᑦᑐᐃᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ 

ᖄᖏᐅᑎᓯᒪᕕᐅᑎᖃᑦᑕᓚᐅᖅᓯᒪᔪᐃᑦ ᐸᐃᑉᐹᖏᑦ. 

ᑕᐃᒪᓕ ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ ᐸᐃᑉᐹᓂᒃ 

ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᕿᒪᐃᕙᓪᓕᐊᓯᒪᔪᒍᑦ ᖃᕋᓴᐅᔭᒧᖔᖅ 

ᓇᕿᑦᑕᖅᑕᐅᑎᖔᖅᐸᑦᑐᑎᒍ ᑖᓐᓇᐃᓛᒃ ᐃᓘᓐᓇᖏᓐᓄᑦ 

ᐊᑑᑎᖃᖅᑐᐃᓐᓈᓘᓐᖏᑦᑑᒐᓗᐊᑦ.  
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childhood brain injury and impulse control and 

violence in the future. 

 

The reason I ask about collecting that data is 

that it can better inform us on how we can 

address these issues of concern related to the 

health of our children and their long-term 

health as well. I would like to hear from the 

Representative for Children and Youth about 

data gaps related to the ability to bring 

information together about the real lived 

experience of children. That is not just 

population health data. It is data, what we know 

as well as... . Sorry. I’m going on. I apologize. 

 

What we know as well is that I have asked the 

Department of Education, as well as the 

Department of Human Resources, on whether 

or not they track whether or not children are 

homeless or near homeless, and whether or not 

the Department of Human Resources tracks 

whether or not their employees are homeless or 

near homeless. The reason I think that is 

important is because we know that a large part 

of our public service are Inuit women who have 

children and who are in administrative level 

positions that don not necessarily come with 

housing.  

 

When we consider how important it is to create 

knowledge about the real lived experience of 

people in Nunavut now, collecting data points 

is extremely important. I would like to just 

throw that big, long statement and preamble to 

the Representative for Children and Youth. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I am 

hoping I can pinpoint down my answer here. In 

terms of data gaps, when we look at data, I 

think you have really pinpointed the issue, 

which is you cannot look at one set of data in 

isolation, because a lived experience of a young 

person is… there are many points of data, such 

ᑕᒪᒃᑯᐊᓗ ᓇᓗᓇᐃᒃᑯᑕᖏᑦ ᐱᒻᒪᕆᐊᓘᒻᒥᔪᑦᑕᐅᖅ 

ᖃᐅᔨᓴᕋᔅᓴᕗᑦ ᐱᐅᖁᓪᓗᒌᑦ. ᒪᑯᐊ ᓇᐃᓈᖅᓯᒪᓪᓗᒋᑦ 

ᓇᓂᓯᔾᔪᑏᑦ ᓇᓂᓯᓴᕋᐃᒍᑏᑦ 1000-ᒐᓚᐅᔪᐃᑦ. ᐊᒻᒪ 

ᓯᐅᓯᕆᔪᒥᓂᐅᑉᐸᓘᓐᓃᑦ ᑕᕝᕙᓂ ᓈᓴᐅᑎᒃᑯᑦ 

ᑕᐃᔭᐅᓯᒪᓂᖃᕋᔭᕐᒥᒻᒪᑦ ᓯᓚᕐᔪᐊᕐᒥ ᒪᓕᑦᑕᐅᓲᓅᑦ 

ᓯᐅᓯᕆᔪᒥᓃᑦ ᓈᓴᐅᑎᖓ ᖁᓕᐅᑐᐃᓐᓇᕆᐊᓖᑦ 12-

ᐅᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 

ᓯᐅᓯᕆᓂᐅᔪᓐᓇᖅᑐᐃᑦ.  

 

ᑕᐃᒫᒃ ᑕᕝᕙ ᓇᐃᓪᓕᒋᐊᖅᑕᐅᒐᓱᓪᓗᑎᒃ 

ᐱᔭᕆᐊᑐᔪᑲᓪᓛᓘᖃᑦᑕᖅᑐᑦ ᐊᒥᓱᐊᓘᓚᐅᖅᑎᓪᓗᒋᑦ 

ᖃᑦᑏᓐᓇᕈᕐᔫᒥᑎᒐᓱᐊᖅᑐᒋᑦ, ᐅᓪᓗᒥᒧᓪᓗ 

ᐊᓐᖑᑎᓯᒪᓂᖅᓴᐅᑎᒐᓱᐊᖅᑐᒋᑦ. ᑕᕝᕙ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓄᑦ ᓄᐊᑦᑎᓂᐅᖃᑦᑕᖅᑐᑦ 

ᑕᐃᒪᐃᓕᖓᕗᖅ ᐃᓛᒃ ᖃᐅᔨᒪᔾᔪᑎᓂᑦ 

ᓄᐊᑦᑎᓂᐅᖃᑦᑕᖅᑐᖅ.  

 

ᑕᕝᕙᓂᑦᑕᐅᖅ ᐱᓕᕆᔾᔪᑎᑦᑎᓐᓃᑦᑐᖃᕐᒥᔪᖅ 

ᐋᓐᓂᐊᖑᔪᓄᑦ ᑎᑎᕋᕐᕕᐅᔪᖅ ᐋᓐᓂᐊᖅᑖᖑᔪᓐᓇᖅᑐᓄᑦ 

cancer-ᑖᖅᑐᒥᓂᕐᓄᓪᓗ ᐃᓛᒃᑯᑦ ᓈᓴᐅᑎᖃᐅᖅᑐᑎᒃ 

ᓱᕈᓯᕐᓄᓪᓗ ᒪᒃᑯᑦᑐᓂᓪᓗ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐃᓛᒃᑯᑦ 

ᓈᓴᐅᑎᖃᐅᕆᓪᓗᑎᒃ. ᖃᓄᑎᒋᒃ ᖃᓂᒌᑦᑕᖅᑎᒋᔪᓂᒃ 

ᓱᕈᓯᕐᓂᒃ ᑕᑯᕙᒻᒪᖔᑦᑕ ᖃᓄᖅ 

ᓂᕿᖃᑦᑎᐊᖏᓐᓂᒦᓐᖔᖅᑐᓂᒃ.  

 

ᑕᒪᒃᑯᐊ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᑎᑎᕋᖅᑕᐅᕕᔅᓴᖃᑦᑎᐊᑎᓐᖏᑕᕗᑦ ᓱᓕ ᐅᓪᓗᒥᒧᑦ. 

ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᑐᓐᖓᕖᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑲᐅᒐᑦᑎᒍ 

ᐱᒋᐊᕐᕕᒥᓂᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑎᓐᖏᓗᐊᕐᓂᕐᓗ 

ᑕᒪᒃᑯᓄᖓ ᖃᕋᓴᐅᔭᓄᑦ ᐴᖅᑲᖅᑕᒥᓂᕐᓄᑦ 

ᖃᐅᔨᓴᖅᑎᐅᔪᓄᑦ ᑐᕌᖓᔪᓂᒃ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐅᑎᕈᓘᔭᕐᓂᒃ.  

 

ᑲᔪᓰᓐᓇᑎᓪᓗᑕ ᖃᕋᓴᐅᔭᕐᒨᖅᐸᓪᓕᐊᓂᖅᓴᐅᑎᓪᓗᑕ ᐊᒻᒪ 

ᓇᑭᕈᓘᔮᓗᒃ ᐊᑕᐅᓯᑦᑎᒃᑯᑦ 

ᓴᖅᑭᑎᑦᑎᒍᓐᓇᖅᓯᕙᓪᓕᐊᑎᓪᓗᑕ. ᑕᒪᓐᓇ 

ᐱᒻᒪᕆᐅᔪᖏᓛᒃ. 

ᐅᓂᒃᑳᓕᐅᖅᓴᕋᐃᓐᓂᖅᓴᐅᒍᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ 

ᐱᐅᓂᖅᓴᐅᔪᓂᒃ ᑐᑭᓯᓇᑦᑎᐊᓂᖅᓴᐅᔪᓂᒃ 

ᐅᓂᒃᑳᓕᐅᕐᓗᑕ. ᐱᐅᓐᖏᑦᑐᓂᑦ ᐃᓯᖅᑐᖃᖃᑦᑕᖅᑲᑦ 

ᐱᐅᔪᓂᑦ ᐅᓂᒃᑳᓕᐅᕈᑎᒋᔭᔅᓴᐅᓐᖏᒻᒪᑕ. ᑕᕝᕘᓇ, 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᑯᐊ ᐅᖄᓚᐅᑏᑦ 

ᐅᐊᔭᓅᖅᑐᓪᓗ ᐅᖃᐅᓯᕆᖅᑳᕐᓗᒋᑦ. 

ᓂᐱᖃᕈᓐᓃᖅᑎᓚᐅᖅᓯᐅᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
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as homelessness, housing issues, food 

insecurity. There are all of these components. 

Again, there is really, aside from what I’m 

aware of, aside from our Status of Young 

Nunavummiut section, there is not one place 

where you can have all of that data in one 

place. 

 

Again, one of the goals of the status section 

was to try to bring it all in one place so we can 

have an understanding of what the lived 

experience is of young people. Again, having 

said that, there are significant gaps, and on top 

of that, there is also the issue of it not being 

updated data. If you do look at the population 

statistics, they are often, I believe, they are 

upwards of four to five years old. Again, it is 

difficult because you are dealing with old 

information, not present information. 

 

It also speaks to the fact that you have to have 

people in positions collecting that information, 

and I think that is a big challenge for a lot of 

departments. I also think all departments need 

to be looking at what information should be 

collected. One of the issues that we had early 

on in creating the Status of Young 

Nunavummiut section was kind of a push-back 

from departments, saying we are just collecting 

information because you are asking us to, and 

not seeing the value of that information and 

how it can inform all other services and 

programs on a go-forward basis. 

 

I do believe that some of that has changed, but I 

do think we are again this year we have done a 

bit more expansion in terms of housing and 

those type of things, in terms of data collection, 

but how much information we are going to get 

or if that information is available, I’m not clear 

on as yet. 

 

Again, I think you always have to look at data 

as a whole, not as a part, because there are 

many things that affect our lives. Again, I think 

really, is it for the representative tell you what 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᓯᕙᑖᕐᕕᐅᑎᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᐱᒑᖓᑦᑎᒃᑯᑦ 

ᐱᒋᑐᐃᓐᓇᖃᑦᑕᕋᑦᑎᒃᑯᑦ ᐸᐃᑉᐹᕈᔪᐃᑦ ᐊᒻᒪ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ ᐱᑕᓕᒃ 

ᖃᐅᔨᒪᓪᓗᑕ. ᐊᒻᒪᓗ ᐃᒃᑯᐊ ᓈᓴᐅᑎᖏᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᓪᓗ ᖃᕋᓴᔭᕐᓄᑦ ᐴᖅᑲᐃᓲᖑᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᑦ, ᖃᔅᓯᐅᕙᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᓖᑦ ᐊᒻᒪᓘᓐᓃᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᔪᐃᓐᓇᐅᒻᒪᖔᖅ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᒃᑲ?  

 

ᑭᒡᒐᖅᑐᐃᔨᐅᓇ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐅᐊᑦᑎᐊᑲᓐᓂᖅ ᑕᐃᒃᑯᐊ 

ᖃᐃᑕᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ ᓄᑕᐅᓐᖏᑦᑐᓂᑦ 

ᑐᓂᔭᐅᖃᑦᑕᕐᒪᒡᒎ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓂᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓯᐅᕋ. 

 

ᓯᐅᕋ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑕᐃᒃᑯᐊ ᐱᔭᕆᐊᖃᕐᓂᐊᖅᑕᒃᑲ 

ᖃᔅᓯᐅᒪᓐᖔᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓛᒃ ᖃᑦᓯᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᒻᒪᖔᖏᓐᓂ ᒫᓐᓇ 

ᓵᓐᓃᖏᒻᒪᑕ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᓕᕆᔩᑦ ᐊᕐᕌᒍᑦ 

ᒪᕐᕉᒃ ᐱᖓᓱᓪᓘᓐᓃᑦ ᐋᖅᑭᒃᓱᕆᐊᒃᑲᓐᓂᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ 

ᓄᕙᓐᓇᕐᔪᐊᖅ ᐊᑐᖅᑎᓪᓗᒍ.  

 

ᑖᒃᑯᐊ ᐃᒻᒥᒃᑰᖅᑎᐊᕐᓗᑎᑦ ᖃᕋᓴᐅᔭᓕᕆᔨᐅᓂᐊᖅᑐᑦ 

ᐴᖅᑲᐃᔨᐅᓗᑎᑦ ᐊᒻᒪᓗ ᐃᓐᓄᐃᓇᓱᓐᓂᖅ ᑕᒪᓐᓇ 

ᐱᔭᕐᓂᖏᑦᑐᕈᓘᖃᑦᑕᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑖᒃᑯᐊ ᐊᑐᐊᒐᖏᑦ ᐊᑐᖅᖢᒋᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ 

ᐊᑐᖃᑦᑕᖅᑐᒍᑦ ᐃᓐᓄᐃᕙᓪᓕᐊᔪᓐᓇᕐᓂᐊᕋᑦᑕ 

ᑕᐃᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐃᓄᖃᓐᖏᑦᑐᓂᒃ. ᐅᓪᓗᒥ 

ᑕᐃᒃᑯᐊ ᐱᓯᒪᓐᖏᓐᓇᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᐅᒃᑲᓐᓂᕋᓗᐊᖅᑐᖓ, ᓈᓴᐃᔩᑦ ᐸᐃᑉᐹᓪᓗ 

ᒥᒃᓵᓄᑦ ᑭᓯᐊᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ ᑕᕝᕙᓃᑦᑐᖃᓐᖏᒻᒪᑦ. 

ᒐᕙᒪᓕᒫᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᓗᐊᕋᒪ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᓵᓐᓂᐊᕋᒪ. ᓂᓪᓕᐅᑎᖃᕈᒪᓯᒪᔪᖓ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓂᓪᓕᐅᑎᒋᖅᑲᐅᔭᖓᓂ ᒪᑐᐃᖅᓯᒪᔾᔪᑎᓂᒃ 

ᑕᒃᑯᐊᓗ ᐃᓄᑑᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᒪᓕᒐᓕᐅᕆᔨᒃᑯᓐᓂ ᑐᓴᖅᑲᓐᓂᕈᒪᔪᖓ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᒪᖔᖅ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ? 

ᑭᒡᒐᖅᑐᐃᔪᖅ ᖃᐅᔨᓵᖅᑕᕕᓂᑐᐃᓐᓇᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑕᐃᓐᓇᕐᒪᖔᖓ 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᒪᒃᑯᑦᑐ ᖃᐅᔨᒪᒐᒪ 
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data should be collected? No, I do not think so, 

but I do think that if you are going to do a 

proper assessment of what is required, what 

each community needs, then you need to figure 

out what data you need to be collecting. Again, 

the social determinants of health would be my 

starting point. What are those basic needs, your 

social determinants? I hope that answered your 

question. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I’ll 

just go to the Department of Health then, to talk 

about how the department goes about collecting 

the data on social determinants of health and 

whether or not there are any gaps or areas 

where we can help to move forward in 

addressing those gaps. Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Berry. 

 

Ms. Berry: Thank you, Mr. Chairman. 

Hopefully I can give some background on it. It 

is not my area of expertise either. The data that 

is collected comes from a variety of places. 

Largely information is now coming from our… 

I cannot think of what the full name is. I only 

know the acronym. There are forms that the 

nurses fill out after they see a client. On those 

forms it will have medical codes that then get 

entered now into the system. It used to be all 

paper-based, and so that the communities 

would send boxes of papers to Iqaluit to 

headquarters, to have somebody manually 

inputting it into the system, which explains the 

many years behind in data, because you can 

imagine the number of visits that we have 

everyday and every patient encounter produced 

a paper of paper. 

 

We have been working over the last few years 

in getting away from the paper forms and 

having the information entered electronically. It 

is not a perfect system yet, but every year we 

ᒪᒃᑯᑦᑐ ᐃᓚᖏᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᑖᓃᒻᒪᑕ ᐃᓛᒃ 

ᐱᔭᐅᓯᒪᒻᒪᑕ. ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᐅᓚᓂᖃᖅᐸ ᐊᒻᒪᓗ 

ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐱᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ 

ᐃᑲᔪᒃᑲᓐᓂᕈᒪᓪᓗᑎᒃᑯᑦ ᒪᒃᑯᑦᑐ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ, 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑐᑭᓯᐅᒪᓂᕋᒪ ᒪᓕᒃᖢᒍ 

ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᓯᒪᓐᖏᑕᕋ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᑭᓯᐊᓂ 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐊᒻᒪ ᐊᑐᐊᒐᓕᕆᔨ 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᖅ ᒥᔅ ᐸᐃᑦᔅᒥᑦ.  

 

ᑭᓱᓂᑦ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᒪᖔᖅ ᐅᖃᕈᓐᓇᕐᓇᖓ 

ᑕᐃᑲᓃᓚᐅᓐᖏᓐᓇᒪ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᑕᐃᒪᐃᑦᑐᓄᑦ 

ᑲᑎᒪᓂᕐᓄᑦ ᐅᐸᕈᒪᖃᑦᑕᕐᓂᐊᖅᑐᖓ. ᐊᒻᒪᓗ 

ᐅᓂᒃᑳᖅᑕᕐᓂᑦ ᖃᓄᐃᑦᑐᖃᑲᓪᓚᓐᓂᖅᐸᑦ ᒪᓗᓐᓈᕿᔪᒥᑦ 

ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 

ᐅᖃᐅᑎᒋᑲᐅᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᖃᐅᔨᒃᑲᐃᓪᓗᑕ 

ᖃᓄᐃᓚᐅᕐᒪᖔᖅ ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᓪᓘᓐᓃᑦ. 

ᐃᒻᒪᖃᓘᓐᓃᖅᑲᐃ ᐊᐱᖅᓱᓕᕈᓐᓇᖅᑐᖅ ᐅᕙᑦᑎᓐᓂ 

ᖃᓄᐃᑦᑕᐅᒻᒪᖔᖅ ᑕᐃᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᕐᓘᓐᓃᑦ. 

ᑭᓯᐊᓂ ᑎᑎᕋᑎᒌᖃᑦᑕᖅᑐᕗᑦ ᒪᓗᓐᓈᕿᔪᖃᕌᖓ 

ᒪᒃᑯᑦᑐᒥᑦ ᓱᕈᓯᕐᒥᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒪᑉᐱᖅᑐᒐᖅ 24 ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᑎᑎᕋᐅᓯᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᒃᑯᑦᑐᑦ ᐱᕋᔭᑦᑕᐅᑎᓪᓗᒋᑦ. 

ᐊᔾᔨᒌᑎᐅᓐᖏᓚᑦ ᐃᓐᓇᐃᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ ᒪᒃᑯᑦᑐᓄᑦ 

ᐊᒻᒪᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᑦ ᒪᒃᑯᑦᑑᖃᑎᒥᓂᒃ ᐱᕋᔭᑦᑐᒃ? 

ᐊᔾᔨᒌᑎᑕᐅᓐᖏᓛᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒻᒪᒍ. ᐱᖃᑎᖔᕐᒪ 

ᑭᐅᓂᐊᖅᐸᐅᒃ. ᒥᔅᑕ ᓛᓴᓐ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓛᓴᓐ. 

 

ᓛᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒪᑉᐱᖅᑐᒐᖅ 

24-ᒦᓐᓂᕋᖅᑲᐅᒐᖕᓂ, ᑕᐃᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ, 

ᑕᐃᒪᐃᓘᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᖅᑎᓪᓗᒍ 

ᐱᓕᕆᐊᑲᓐᓂᕐᓗᓂᔾᔫᔭᕆᐊᖃᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ 
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are becoming a little bit more reliable with that 

data. 

 

The codes themselves are an important part of 

having good quality data. These codes, though, 

there are, I do not know, thousands of them, 

and you might have, let’s use something as 

simple as an ear infection. In these medical 

codes, which are standard across the world, that 

ear infection code, there might be 10, 12 

different versions of a code for an ear infection. 

So we have a lot of work to do to clean it up so 

we can create smaller lists out of the big list so 

we can have better data and more up-to-date 

data. So that is on the clinical side of the data 

that is coming in. 

 

Then, one gap that we do have in our systems is 

around disease registries. We have them for 

cancer, but we do not have them for some of 

the general illnesses. When I think of children 

and youth, understanding what the prevalence 

is or how often we are seeing children with 

health conditions related to food insecurity; 

how many children are coming in with rickets. 

It is that information where we do not have a 

great registry for at this time. 

 

I think some of the fundamentals, if we talk 

about system gaps, is I would say, the under-

resourcing of the data analysts and those that 

are involved in data collection and the analysis 

of data. As we continue to move towards 

electronic systems and the ability to grab data 

from a whole bunch of areas, that data analyst 

piece is incredibly important to make sure we 

are producing, not only timely reports, but 

quality reports, because if we do not have great 

data going in, we do not have great data coming 

out. So there really needs to be an emphasis on 

properly resourcing that area. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Speaking of electronic, 

we’ll talk about devices for a second. Please 

ᐊᐱᕆᖅᑳᕆᐊᖃᖅᑕᒃᑲ ᓯᕗᕐᖓᕐᓂᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓛᓴᓐ. ᒥᔅ 

ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 

ᐱᕐᔪᐊᖑᔪᖅ ᐊᐱᖅᑯᑎᕆᔭᕋ. ᖃᐅᔨᒪᒐᑦᑕ ᑭᒃᑯᓕᒫᑦ 

ᐃᓚᐅᔪᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐱᕋᔭᓐᓂᕐᒥᑦ 

ᐱᑕᖃᖅᑎᓪᓗᒍ, ᐊᕐᕌᒍᖏᓪᓗ ᐃᓱᒪᒋᖃᓯᐅᑎᓯᓐᓈᕐᓗᒋᑦ 

ᐊᓯᖏᓪᓗ. ᒪᒃᑯᑦᑐᑦ ᐱᕋᔭᑦᑎᓪᓗᒋᑦ ᐃᓅᓯᖓᓄᑦ 

ᓴᖑᒋᐊᕈᑎᔭᐅᓂᕐᒥᑦ ᐱᑕᖃᓲᖑᒻᒪᑦ ᐱᕋᔭᖃᑦᑕᖅᑎᓪᓗᒍ 

ᑖᓐᓇ ᒪᒃᑯᑦᑐᖅ.  

 

ᐱᓂᕐᓗᖅᑕᐅᓯᒪᓂᕆᖃᑦᑕᓚᐅᖅᑕᒥᓂᖃᐃ ᐱᔾᔪᑎᖃᖅᖢᓂ 

ᐊᓯᖏᓐᓂᒡᓘᓐᓃᑦ. ᑕᐃᒪᓐᓇ ᐱᕋᔭᓐᓂᕐᒧᑦ 

ᓴᖑᓕᖃᑦᑕᖅᐳᑦ ᒪᒃᑯᑦᑐᑦ ᓱᕈᓯᕐᓘᓐᓃᑦ. 

ᐱᕕᖃᑐᐊᕌᖓᑦᑕ ᖃᓄᖅᑑᕈᑎᒋᑲᓐᓂᕆᒋᐊᖃᖅᑕᕗᑦ 

ᐃᖅᑲᓇᐃᖅᑐᐃᕕᓪᓚᕆᑦᑎᖔᕐᓗᒋᑦ. ᐃᑲᔪᒃᑲᓐᓂᕈᒪᒧᑦ 

ᑕᐃᒃᑯᐊ ᒪᒃᑯᑦᑐᑦ ᐃᓅᓯᖃᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᐃᓛᒃ 

ᐃᓅᓯᖃᑦᑎᐊᓐᓂᖅᓴᐅᓗᓂ ᐃᓐᓇᕈᕈᓐᓇᕐᒪᑦ.  

 

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᓗᐊᓐᖑᐊᖅᑲᐅᕙᕋ 

ᑕᐃᒪᑐ ᑭᐅᔭᐅᓴᕋᐃᓐᓂᐊᖅᐳᖓ ᐱᕕᑭᑦᑑᒐᑦᑕ. 

ᖁᓛᓅᓕᕐᒪᑦ ᑕᕝᕗᖓᖃᐃ ᓄᖅᑲᑲᐃᓐᓇᕐᓗᖓ 

ᖁᓛᓅᖅᐸᓪᓕᐊᓕᕐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᐅᒃᑲᓐᓂᕋᓗᐊᖅᑐᖓ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓯᕿᓐᖏᔭᖅ 

ᐃᓕᑕᕆᓪᓗᒍ, ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ ᓂᕆᔭᖅᑐᕐᓗᑕ, 

1:30-ᒥ ᐊᑎᕐᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:56ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:30ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ. ᓇᖁᕐᒦᑉᐳᖓ 

ᐱᒋᐊᓕᕐᒥᒐᑦᑕ. ᐊᑐᐃᓐᓇᐅᑎᑦᓯᒻᒪᑕ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓂᕆᔭᖏᓂᑦ ᐊᒻᒪᓗ 

ᑲᑎᒪᔪᖃᖅᑎᓪᓗᒍ ᑭᖑᓪᓕᐹᒥ ᐃᓪᓗᐊᓗᒻᒥ. 

ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᑖᓐᓇ ᓇᓗᓇᐃᑦᓯᐊᖅᑲᐅᓐᖏᓐᓇᒃᑯ, 

ᐃᓛᓂᐅᖏᑦᑐᖅ.  

 

ᑐᑭᓯᐊᔪᖓ, ᑖᒃᑯᐊ ᑭᑯᓂᐊᓂ ᑐᓴᒐᑦᓴᖁᑎᖃᕐᒥᖕᒪᑕ 

ᐊᐱᖅᑯᑕᐅᓯᒪᖅᑲᐅᔪᓂᒃ ᐅᓪᓛ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᖃᐅᔨᒋᐊᖅᑎᑦᓯᑲᓐᓂᕈᒪᓪᓗᖓ, ᑖᒃᑯᐊ ᑕᐃᔭᐅᖅᑲᐅᔪᓂᑦ 

ᖃᐅᔨᓴᕈᑎᕕᓂᕐᓂᑦ ᐊᐅᓚᑦᓯᔾᔪᓯᖏᓐᓂᑦ.  
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everyone put their notifications on mute. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. On 

Saturday I used the term “garbage in, garbage 

out” when it comes to data collection, and that 

is very true. 

 

It is my understanding that there is a health 

information unit, and I am hearing that there is 

a dearth of data entry-level-type positions. 

What I wonder, Mr. Chairman, is whether we 

can hear about that health information unit; 

what are the positions within it, how many are 

there, and whether or not it is fully staffed? 

 

The reason I ask is because the Representative 

for Children and Youth did make a statement 

earlier that the population health data that she 

has received is often older or, I’ll say 

piecemeal, though she didn’t say that. That is 

back to the Department of Health. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Berry. 

 

Ms. Berry: Thank you, Mr. Chairman. Thank 

you for the question. I will have to get back to 

you with the response because I am not sure 

how many of our positions are filled right now. 

I’ll provide that information to the Member. 

 

I will say we started a re-org as development of 

this division about two to three years ago. Sorry 

I cannot remember exactly, but it was during 

COVID times, where there needed to be a 

standalone, dedicated team to that. There have 

been challenges in filling positions. We are 

hopeful with new HR policies that allow 

potentially for remote work to be a mechanism 

that we can use to fill some of those positions 

that require expertise that we have not been 

able to fill, but I will provide that information. 

Sorry, I do not have it with me today. Thank 

you, Mr. Chairman. 

 

 

ᐃᑦᓯᕙᐅᑖᖅ, ᐊᔪᕐᓇᖏᑉᐸᑦ ᒥᔅ ᖃᐅᓐᓇᖅ 

ᓇᓗᓇᐃᕈᓐᓇᖁᓪᓗᒍ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖃᐅᓐᓇᖅ. 

 

ᖃᐅᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᕆᔪᒪᓪᓗᖓ, ᑖᒃᑯᐊ ᖃᓄᖅ ᐊᐅᓚᑦᓯᑦᓯᒑᖓᑦᑕ 

ᑖᒃᑯᐊ ᐊᓪᓚᑕᐅᓂᖏᓐᓂᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨ ᑖᓐᓇ 

ᖃᐅᔨᒋᐊᕌᖓᑦ, ᑐᓂᔭᒥᐅᓂᒍᓂ ᓱᕈᓯᕐᒥᑦ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖁᔭᐅᓪᓗᓂ. ᑖᒃᑯᐊ ᐃᓯᖅᑕᐅᒑᖓᑦ 

ᑎᑎᕋᖅᑕᐅᒋᐊᓖᑦ ᓱᕈᓰᑦ ᒥᑦᓵᓄᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᑖᓃᖓᔪᐃᑦ ᑖᒃᑯᐊ ᐊᓪᓚᑕᐅᓂᖏᓐᓄᑦ, ᐆᑦᑑᑎᒋᓗᒍ 

ᐃᓄᓕᕆᔨ, ᕿᓂᕆᐊᖃᕋᔭᕐᒪᑦ ᑖᓐᓇ ᓯᕗᓂᐊᓂᑦ 

ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᓐᓂᕐᒪᖔᑦ ᑕᕝᕙᖓᑦ ᐃᓪᓗᖓᓂᑦ 

ᓇᓗᓇᐃᒃᓗᒍ ᑐᑭᓯᒋᐊᕋᓱᓪᓗᒍ. 

 

ᐊᒻᒪᓗᓪᓘᓐᓃᑦ ᑎᑎᖅᑲᑎᒍᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᓇᒻᒥᓂᓪᓚᑦᑖᖅ ᖃᐅᔨᒋᐊᕐᓗᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᐊᓪᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᑕᖃᖏᑉᐸᑦ, ᐸᐃᑉᐹᖁᑎᖏᓐᓂᑦ 

ᑖᓐᓇ ᐃᓄᓕᕆᔨ ᓴᖅᑮᒐᔭᕐᒪᑦ ᓄᑖᒥᑦ ᐊᓪᓚᑕᐅᓂᖏᓐᓂᑦ 

ᐃᒡᓗᖓᓄᑦ ᑐᕌᖓᔪᒥᑦ. ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᐊᒻᒪᓗ ᒫᓐᓇ ᒥᔅ 

ᐳᕇᔅᑐ ᐊᐱᖅᑯᑎᖃᕈᒪᖅᑲᐅᒻᒪᑦ ᓱᓕ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐅᑎᖅᑐᐃᓐᓇᐅᒐᑦᓯ ᖁᔭᓐᓇᒦᒃ. ᐅᖃᓕᒪᐅᑎᒋᔪᒪᔭᕋ 

ᑖᒃᑯᐊ ᐊᓪᓚᑕᐅᓂᖏᓐᓄᑦ, ᑐᑭᓯᓇᖅᑎᑲᓐᓂᕆᐊᕈᒪᓪᓗᒍ 

ᐊᐱᕆᔪᒪᒐᒪ. ᒪᕐᕉᒻᒪᑎᒃ, ᐃᒻᒪᖄ ᐊᑕᐅᓯᐅᖏᑦᑐᐃᑦ 

ᐃᓚᒋᐊᖅᓯᒪᔪᐃᓪᓘᓐᓃᑦ. 

 

ᑐᑭᓯᐊᔭᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕘ ᓯᓚᑖᓂᑦᑕᐅᖅ 

ᓄᐊᑕᐅᕙᒻᒥᒻᒪᑕ ᑐᖅᑯᐃᕕᖕᒥᑦ ᓱᕈᓰᑦ, ᐅᕕᒃᑲᐃᓪᓗ 

ᓯᓚᑖᓂ ᓄᓇᕗᒻᒥ ᐸᖅᑭᔭᐅᔪᓂᑦ, ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓪᓗᖓ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐱᒻᒪᕆᐅᔪᖅ ᑐᑭᓯᐊᒋᐊᓕᕗᑦ, 

ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᐊᓪᓚᑕᐅᔪᐃᑦ ᓅᕕᐱᕆᒥ 

ᐋᖅᑭᑦᑕᐅᓯᒪᓕᖅᑐᐃᑦ. ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᔪᒻᒥᒻᒪᑦ, 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐋᖅᑭᑦᑕᐅᑎᓪᓗᒍ ᑖᒃᑯᐊ. ᐱᕙᓪᓕᐊᑎᑦᓯᒋᐊᖃᓚᐅᕋᑦᑕ 

ᐋᖅᑭᔾᔫᔾᔨᓂᑦ, ᐱᔭᕆᐊᑐᓗᐊᕋᑏᓪᓗ ᐊᒻᒪᓗ 

ᐱᔭᕆᐊᑐᓗᐊᕆᐊᑐᖏᑦᑐᑎᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᐃᑦ 

ᐃᓗᓕᖏᓐᓂᑦ ᐊᓪᓚᑦᑕᐅᓂᖏᓐᓄᑦ 
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Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I do 

have some more overarching questions about 

statistics and data. However, I see that we do 

not have somebody here from Executive and 

Intergovernmental Affairs, which I think is the 

overarching body for Nunavut statistics. I have 

been trying to keep notes of everybody’s 

responses. 

 

I’ll just move to the Department of Justice. 

There is a really big can of worms that I do 

want to open for a longer discussion, but later, 

and that is on the opening comments related to 

the number of youths in segregation, as well as 

how long they are in segregation. However, I’ll 

leave that until later. 

 

I would like to hear a little bit more from the 

Department of Justice about how they work 

with the Representative for Children and Youth 

and whether or not it is just specifically related 

to case files that the representative is 

investigating, or whether or not the Department 

of Justice has regular interactions with the 

Representative of Children and Youth, knowing 

that there are a number of youths in the care of 

the Department of Justice and what is that 

approach? How does the Department of Justice 

work with the Representative of Children and 

Youth in order to help support our youth? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Ellsworth. 

 

Ms. Ellsworth: Thank you, Mr. Chairman and 

thank you, Member, for the question. I have not 

been in any meetings with the Representative 

of Children and Youth, however, my Deputy 

Minister of Justice, Stephen Mansell, and my 

Director of Policy and Planning, Stephen 

Shaddock, have been in meetings with Ms. 

Bates. I am not sure what kind of 

conversations; I cannot get into specifics 

because I was not there, but we try and keep 

ᑎᑎᕋᕐᕕᐅᕋᑦᑕᕈᓐᓇᕐᓗᒍ ᐊᑕᐅᓯᐅᓕᖓᔪᒥᑦ 

ᐊᑲᐅᓈᖅᑐᒥᑦ, ᓇᓗᓇᐃᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓱᓕᒻᒪᖔᖅᐱᑦ, 

ᑕᒪᒃᑭᓕᒫᓄᑦ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᔪᓕᒫᓄᑦ ᓇᒦᒐᓗᐊᕈᑏᒃ? 

ᑖᓐᓇ ᓇᓗᓇᐃᕈᓐᓇᕈᕕᐅᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓱᓕᔪᑎᑦ. ᐃᑦᓯᕙᐅᑖᖅ, 

ᓇᑯᕐᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑭᓇᒃᑯᑦ 

ᑭᒡᒐᖅᑐᐃᔪᒃᓴᐅᕙᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᒋᐊᖃᕈᑎᒃ 

ᓯᓚᑖᓃᑦᑐᓂᑦ ᐃᓚᒋᔭᐅᒐᓗᐊᕐᓗᓂ ᐊᓪᓚᑕᐅᓂᖏᓐᓄᑦ 

ᑕᕝᕗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᑲᑎᖅᓱᐃᑕᐅᒋᐊᖓᓲᑦ ᐃᓄᓕᕆᔨ ᑎᓕᔭᐅᓯᒪᔪᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᑦ. ᖃᐅᔨᓴᖅᑕᐅᒍᑎᖃᓲᑦᑕᐅᖅ 

ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᑲᓇᑕᒥ ᐱᓕᕆᕕᖏᑕ 

ᖃᐅᔨᓴᖅᑎᒥᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᒻᒥᓂᑦᑕᐅᖅ 

ᑐᑭᒧᐊᑦᑎᑦᓯᔨᐅᔪᐃᑦ ᐊᑐᓃᖓᔪᐃᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᖏᔪᖅᑲᐅᑎᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᒋᐊᖃᓲᑦ 

ᑕᕝᕗᖓ ᐊᓪᓚᑕᐅᓂᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᖁᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑐᑭᓯᐊᔭᒃᑯᑦ, 

ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ ᐸᖅᑭᔭᐅᔪᐃᑦ ᐊᑕᐅᓯᐅᖏᑦᑐᐃᑦ 

ᓯᓚᑖᓂ ᓄᓇᕗᒻᒥ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᓂ ᐊᓯᖏᓐᓂᑦ. 

 

ᓇᓗᓇᐃᕈᓐᓇᕈᕕᑦ, ᑖᒃᑯᐊ ᓱᓇᐅᒻᒪᖔᑦ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ. ᐊᓪᓚᕝᕕᐅᔪᖅ ᑖᓐᓇ ᖃᓄᖅ 

ᐊᐅᓚᑕᐅᓂᕆᔭᖓᓂᑦ, ᐊᓪᓚᕝᕕᒃ ᖃᓄᖅ ᑕᕝᕙᓃᑦᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎ, ᐃᖅᑲᓇᐃᔭᖅᑎᐅᕚ ᓄᓇᕗᒻᒥᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᒋᐊᖃᕌᖓᑕ 

ᐊᓪᓚᑦᑕᐅᓂᖏᓐᓂᑦ ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.  

 

ᑭᒡᒐᖅᑐᐃᔪᒃᓴᐅᕚᑦ ᑕᕝᕗᖓ ᑎᑎᖅᑲᓂᑦ 

ᐊᓪᓚᑦᓯᒋᐊᖃᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒃᑯᓄᖓᖔᖅ. 

ᓇᔪᑦᑐᐃᑦ ᐱᓯᒪᑦᑎᔨᐅᔪᓄᖔᖅ ᑕᐃᑲᓂ ᓇᓪᓕᐊᓐᓂ 

ᓄᓇᒦᒃᑯᑏᒃ. ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 
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regular meetings with them and hopefully in 

the future I will be coming to these meetings. 

 

As for reporting, when a critical incident 

happens, we do our best to inform their office 

as soon as possible. It is usually by e-mail, just 

to let them know what has happened with the 

youth or child, and then they may have some 

questions for us as to perhaps what we are 

doing with the child or the youth. However, 

there is correspondence back and forth with 

their office. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. The 

status information for the Department of 

Justice, on page 24 of the Child and Youth 

representative’s 2022-223 annual report shows 

a number of fields relating to crimes against 

young people. I wonder: does the department 

differentiate between adults who commit 

crimes against young people and young people 

who commit crimes against young people? 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Ellsworth. 

 

Ms. Ellsworth: Thank you, Mr. Chairman. I 

thank the Member for the question. If I may, 

can we have Mr. Lawson answer the question? 

 

Chairman: Sorry. Mr. Lawson, go ahead, 

please. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’m just trying 

to take a look. You said it was on page 24. I 

believe the RCMP does, but those are some 

statistics that they would have to dig deeper 

into. I would like to consult with RCMP and 

get back to you on that. 

 

Chairman: Thank you, Mr. Lawson. Ms. 

Brewster. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐊᖏᕈᑎᖃᕋᑦᑕ, ᐊᖏᖃᑎᕇᕈᑏᑦ ᑖᒃᑯᐊ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᐅᕕᒃᑲᐃᑦ ᓱᕈᓰᕐᓗ, 

ᐃᓚᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓴᐅᓂᖅᑕᖏᓐᓂᑦ 

ᐋᖅᑭᑦᓱᐃᔾᔨᒪᒍᔾᔨᒐᑦᑕ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᓱᕈᓰᑦ 

ᓄᓇᕗᒻᒦᒃᑯᓐᓂ ᐅᕕᒃᑲᕐᓘᓐᓃᑦ, ᑖᓐᓇ ᐅᐱᓐᓇᕋᓂ 

ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᓪᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᓐᖏᓐᓂᑦ 

ᐊᓪᓚᑦᓯᕙᓪᓕᐊᒍᓐᓇᕐᖓᑕ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᒋᐊᓕᓐᓂᑦ. 

 

ᑖᒃᑯᐊᓗᑦᑕᐅᖅ ᐱᖃᑎᒋᓗᒋᑦ ᑖᒃᑯᐊᑦ 

ᑎᑎᕋᖅᑐᓕᕆᔨᐅᓲᖅ ᐃᓯᖅᐸᓪᓕᐊᔪᓂᑦ ᑲᒪᔨᖓᓐᓂᑦ, 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᐱᑦᓯᐊᕆᐊᖃᕐᓂᕐᒥᑦ ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖅᑕᐅᑦ 

ᑕᐃᒃᑯᐊ ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᓲᑦ, ᓄᑖᖑᓛᖑᔪᓂᑦ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓗᒋᑦ. 

 

ᑕᐃᓐᓇᑦᑕᐅᖅ ᑐᑭᒧᐊᑎᔅᓯᔨᐅᓲᖅ, 

ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᓯᒪᔪᓂᑦ ᕿᒥᕐᕈᖃᑦᑕᖅᑐᖅ ᐊᒻᒪᓗ 

ᐊᑐᖅᑕᐅᓲᖑᓪᓗᑎᒃ, ᐃᓛᓐᓂᒃᑯᑦ ᖃᖓᒃᑰᒑᖓᑦ 

ᑕᐃᒃᑯᓂᖓ ᐃᓄᓕᕆᔨᖏᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᒧᓐᖓᐅᓂᐊᕐᒪᖔᖅ 

ᐊᐱᕆᒍᒪᑦᓯᐊᕋᓗᐊᖅᑐᖓ, ᐃᒫᒃ ᑕᐃᒃᑯᐊ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᐊᖏᕈᑏᑦ ᐋᖅᑭᑦᓱᖅᓯᒪᖕᒪᑕ, ᐊᒻᒪᓗ 

ᐱᕕᖃᕆᐊᓖᑦ ᑲᕙᒪᐃᑦ, ᓄᓇᕘ ᒐᕙᒪᖓᑦ ᑕᕝᕙᑦᓴᐅᑎᒋ 

ᐅᖃᐅᔾᔩᒋᐊᖃᕐᓂᖓᓂᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᐃᑦ 

ᐊᓪᓚᑕᐅᓂᖏᓐᓂ ᑎᑎᕋᖅᑕᐅᔪᐃᑦ ᐅᕕᒃᑲᖅ ᓱᕈᓯᕐᓘᓐᓃᑦ 

ᐸᖅᑭᔭᐅᔪᐃᑦ. ᑕᐃᒃᑯᐊ ᐸᖅᑭᔭᐅᔪᐃᑦ ᑖᕙᓂ ᓄᓇᒥᑦ, 

ᓯᓚᑖᓂ ᓄᓇᕘᑦ. 

 

ᐃᓛ ᐊᐱᕆᓇᓱᑉᐸᒋᑦ, ᐱᒋᐊᕐᓗᖓ ᐊᐱᖅᑯᑎᖃᕋᒪ 

ᐊᒥᓱᓂᒃ, ᑭᓯᐊᓂ ᑕᒪᑐᒪᓂ ᐱᒋᐊᕐᓗᖓ ᑭᒡᒐᖅᑐᐃᔩᑦ 

ᓱᕈᓯᕐᓄᑦ ᐅᕕᒃᑲᓄᓪᓗ.  

 

ᐊᐱᕆᖅᑳᕐᓗᒍ ᑖᓐᓇ ᖃᐅᔨᒪᔨᒋᔭᐅᒻᒪᑦ ᑕᒪᒃᑯᓂᖓ 

ᓯᓚᑖᓂ ᑕᑯᓐᓈᖅᑐᓂ ᐃᓗᒻᒧᑦ, ᑖᓐᓇ ᑕᒡᒐ ᑭᒡᒐᖅᑐᐃᔨ 

ᓱᕈᓯᕐᓄᑦ ᐅᕕᒃᑲᓄᓪᓗ ᒪᑯᓄᖓ ᐊᖏᖃᑎᒌᒍᑎᐅᕙᑦᑐᐃᑦ 

ᒐᕙᒪᐅᖃᑎᒌᓄᑦ ᖃᓄᑦ ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ. 

ᑯᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ 

ᑕᒪᑐᒥᖓ. ᐱᒋᐊᕐᓗᖓ ᐱᒋᐊᕐᓂᖓᓂᑦ ᖃᖓᑐᐃᓐᓇᖅ 

ᓄᓇᕗᒻᒥᑦ ᐸᓐᓇᕐᓂᐊᕌᖓᑦ, ᐃᓂᑖᑦᑎᑦᓯᔪᖃᕐᓂᐊᕌᖓᑦ 

ᓄᓇᕘ ᓯᓚᑖᓂ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᒥᑦ ᓇᓪᓕᐊᓐᓂ ᓄᓇᒥᑦ, 

ᑖᓐᓇ ᑐᖏᓕᕆᔭᖓ ᒥᓂᔅᑕ ᐅᖃᕋᑖᕐᒪᑦ, ᑖᒃᑯᐊ 
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Ms. Brewster: Thank you, Mr. Chairman. It is 

an important question because we know that 

the response to supporting all individuals 

involved in any act of criminality is really 

dependent on their age and a number of things. 

When it comes to youth committing crimes, we 

have a particular opportunity to change the 

trajectory of a young person’s life. 

We know that when young people are 

committing crimes, it is often because they 

have experienced abuse and a number of issues 

that cause them to act out, is how we would say 

that for children and youth. 

It is my very strong feeling that we should 

always be using the opportunities that we have 

created through alternative justice situations in 

order to ensure that we can help youth heal and 

grow into good and healthy, happy adults. That 

is why I ask that question, and hopefully that 

information can come back to us in the time 

period that we have for focusing on these 

issues. 

 

I see that it is nearly noon. I do have more 

questions; however, I will stop there for now. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. I will recognize the 

clock and we will break for lunch, coming back 

at 1:30. Thank you. 

 

>>Committee recessed at 11:56 and resumed 

at 13:30 

 

Chairman: Thank you. I would like to call the 

Committee back to order. I would like to, first 

of all, thank the Department of Education for 

providing copies of the comprehensive review. 

I do recognize that it was tabled, I believe, on 

the last sitting day of the last session. I do 

apologize for misconstruing that availability. I 

understand that Mr. Ellsworth has some follow-

up information for a question earlier this 

morning. Mr. Ellsworth. 

 

ᐊᖏᖃᑎᒌᒍᑎᖃᕐᖓᑕ ᐊᐅᓚᑦᓯᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᖃᓄᖅ ᒪᓕᒋᐊᓕᖏᓐᓂᑦ ᐱᐅᓯᖃᕆᐊᖃᓲᖑᓐᓂᖏᓐᓂᑦ 

ᐊᖏᕈᑎᖃᕐᖓᑕ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒪ ᐃᒪᐃᓕᖓᒋᐊᖃᕋᑦᑕᖅᑐᐃᑦ, 

ᐃᓂᖓᓄᑦ ᑕᐃᑯᖓ ᓇᓪᓕᐊᓅᑦᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂᑦ, 

ᐃᓱᒪᖅᓴᖅᓯᐅᕕᑎᑦ ᐋᓐᑎᐅᕆᒨᖅᑕᐅᓂᐊᕈᓂ, ᑕᐃᓐᓇ 

ᓯᕗᓂᐊᓂ ᐃᒪᓐᓇ ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᒻᒪ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒃᑲᐃᒋᐊᓖᑦ ᑖᕗᖓ 

ᐊᓪᓚᕕᖏᓐᓄᑦ ᖃᐅᔨᒃᑲᕐᓗᒋᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᑦ, ᐆᒥᖓ 

ᓱᓇᒥᑦ ᓇᓪᓕᐊᖑᒐᓗᐊᖅᐸᑦ ᐃᓪᓗ ᑕᐃᓐᓇ 

ᓇᔪᖅᑕᐅᓂᐊᖅᑐᖅ.  

 

ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᒋᐊᓖᑦ ᑕᐃᒃᑯᐊᑦ ᑎᑭᑕᐅᓂᐊᖅᑐᓄᑦ 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓗᑎᒃ ᐃᓱᒫᓘᑎᒋᔭᖓᓂᑦ, ᐃᒻᒪᖄ 

ᓚᐃᓴᓐᓯᖃᕈᑎᓪᓘᓐᓃᑦ ᑕᒪᓐᓇ ᐅᖃᓕᒪᐅᑎᓗᑎᑦ 

ᑖᑦᓱᒪᐅᑉ, ᓱᓇᓂᑦ ᑖᑦᓱᒧᖓ ᑐᕌᖓᔪᒥᑦ ᒪᒃᑯᑦᑐᒧᑦ 

ᐅᕕᒃᑲᒧᑦ ᓱᕈᓯᒧᑦ ᓇᓪᓕᐊᓐᓄᑦ ᓱᓇᓂᑦ 

ᓴᖅᑭᑦᓯᕕᐅᒋᐊᖃᕐᓂᖓᓄᑦ ᐅᖃᕋᑎᒌᓚᐅᕐᓗᑎᑦ, ᐊᒻᒪᓗ 

ᐋᔨᖃᕋᑎᒌᓪᓗᑎᑦ ᐊᖏᕈᑎᒥᑦ ᑖᒃᑯᐊ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ. ᓱᓇᒥᑦ ᑭᒡᒐᖅᑐᐃᓂᐊᕐᒪᖔᕐᒥᑦ 

ᓯᕗᓂᐊᓂ ᑖᕗᖓ ᐊᐅᓪᓚᖅᑎᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ. 

 

ᑭᓯᐊᓂ ᒫᓐᓇᒃᑯᑦ, ᓲᕐᓗ ᓯᓚᑖᓃᒌᖅᑎᓪᓗᒋᑦ ᓄᓇᕘᒥᑦ 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᓇᑎᑦ ᑖᕙᓃᑦᑑᒋᐊᖏᑦ, ᐃᓛᓂᐅᖏᑦᑐᖅ 

ᑕᖅᑭᒐᓴᐃᑦ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ 

ᖃᐅᔨᒃᑲᖅᑕᐅᓕᑕᐃᓐᓇᖅᑐᑎᑦ. ᑕᐃᓐᓇ 

ᖃᓄᐃᑦᑐᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ ᑕᐃᓐᓇ ᑲᒪᔨᐅᖅ 

ᖃᐅᔨᓴᖅᑏ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᐊᖏᕈᑎᖏᓐᓂᑦ, 

ᑕᐃᑦᓱᒪᐅᑉ ᖃᐅᔨᓕᑕᐃᓐᓇᕐᓗᓂ. ᑭᐅᔪᒃᓴᐅᕙᒋᑦ. 

ᑯᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐆᑦᑑᑎᑦᓴᑦᓯᐊᕙᐅᔪᖅ, ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ 

ᐊᒻᒪᓗ ᐋᓪ ᐳᕋᐃᑦᑯᓐᓂᑦ ᖃᐅᔨᓴᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ, 

ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᓄᑦ ᐅᕕᒃᑲᓐᓄᑦ ᐊᔾᔨᒐᓂᑦ 

ᐱᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᐅᓂᒃᑳᒥᑦ ᖃᐅᔨᓴᕈᑎᒥᓂᕐᓂᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓚᐅᖅᓯᒪᒻᒥᔭᕋ ᑕᐃᑦᓱᒪᓂᕈᔪᖅ 

ᐊᑕᐅᑦᓯᒃᑯᐸᓗᒃ.  

 

ᐊᒻᒪ ᐃᓚᖓᓂ ᐃᓱᒫᓘᑎᒋᓚᐅᖅᓯᒪᔭ, ᑖᓐᓇ ᐅᓂᒃᑳ 

ᐃᓗᐊᓃᑦᑐᑦ ᓇᓗᓇᐃᕈᑎᒋᓚᐅᖅᓯᒪᒻᒪᒍ ᑖᒃᑯᐊ 

ᖃᐅᔨᒃᑲᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ, ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ 

ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᑭᖑᓂᐊᓂ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 

ᐃᓱᒫᓘᑕᐅᔪᐃᑦ ᓴᖅᑭᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ.  

 



 69 

Mr. Ellsworth: Thank you, Mr. Chairman. The 

follow-up is with respect to the naming 

convention in the Matrix information system, 

and through you, Mr. Chairman, I would like to 

ask permission for Ms. Kownak to provide the 

details. 

 

Chairman: Thank you. Ms. Kownak. 

 

Ms. Kownak: Thank you, Mr. Chairman. What 

I’m going to describe is the general intake 

process using the new data management system 

called Matrix. Once a social worker is 

following up to a referral on a child, during the 

intake form of the information about the child, 

under Matrix, for example, the social worker 

would do a search to see if there is a pre-

existing file on the child by household. If not, 

by resource; if not, by individual. So in Matrix, 

if there is no file, then the social worker creates 

a new profile by household. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster is still 

open for her line of questioning. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Welcome back, everybody. I would just like to 

talk about that Matrix database a little bit. It is 

my understanding there are two different 

databases or maybe even more. It is my 

understanding there is also an out-of-territory 

database that collects information on the 

children and youth in care out-of-territory. Are 

these one and the same? Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Yes, so it is important to understand, Mr. 

Chairman, that Matrix launched in November. 

In the intervening time between the release of 

the Office of the Auditor General performance 

audit and the launch of the Matrix, we had to 

developed tools. They are not very 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᒋᔭᕋ ᑖᑦᓱᒧᖓ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᒧᑦ 

ᓱᕈᓯᓄᑦ ᐅᕕᒃᑲᓄᓪᓗ, ᑖᓐᓇ ᐃᒻᒪᖄ ᒫᓐᓇ, ᐃᒻᒪᖃ 

ᖃᓄᐃᖏᑦᑑᒋᐊᖓ ᖃᓄᐃᖏᕈᓇᒋᐊᖓᓗ ᑕᒃᑯᐊ 

ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᒪᓕᑦᑕᐅᑦᓯᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 

ᑭᖑᓂᐊᓂᑦ. ᑖᓐᓇ ᖃᐅᔨᓚᐅᖅᑕᑎᓐᓂᑦ 

ᑕᐃᒪᐃᑦᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᑕᐃᑦᓱᒪᓂᒋᐊᖅ. ᐊᒻᒪᓗ 

ᐊᓂᒍᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎᑦ 

ᑕᒪᒃᑯᐊ ᑭᖑᓂᑦᑎᓐᓂ ᑕᒪᒃᑯᐊ ᓴᖅᑭᖃᑦᑕᖅᓯᒪᓂᑰᖕᒪᑦ. 

 

ᑭᒡᒐᖅᑐᐃᔩᑦ ᑐᓴᐅᒪᖓᒍᑦ, ᑕᐃᒫᑦ ᓱᓕ 

ᒪᓕᑦᑕᐅᖁᔭᐅᔪᐃᑦ ᒪᓕᑦᑕᐅᖃᑦᑕᕐᒪᖔᑖ ᑭᖑᓂᐊᓂᑦ 

ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᑦᓯᐊᕐᓗᑎᒃ. ᑯᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᑦᑕᐅᖅ 

ᐊᐱᖅᑯᑎᒋᕋᑖᕋᕕᐅᒃ. ᐅᕙᖓᓕ ᓱᓕᓗᖓ 

ᐃᒪᐃᓕᒍᓐᓇᖏᑕᒋᑦ. ᐃᑦᓯᕚᖅᑐᓕᒫᑦ ᓯᓚᑖᓃᑦᑐᐃᖅ 

ᓇᒥᑭᐊᖅ ᓄᓇᕘ ᓯᓚᑖᓂ ᐊᖏᕋᑎᒌᒍᑕᐅᔪᐃᑦ ᒐᕙᒪᓄᑦ 

ᒐᕙᒪᐅᖃᑎᒌᓄᑦ ᐱᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ.  

 

ᑭᓯᐊᓂ ᐅᖃᐅᑎᒍᓐᓇᖅᑕᒋᑦ, ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ 

ᐱᓕᕆᖓᑦ ᖃᓄᖅᑑᕆᓇᓱᐊᖅᑐᐃᑦ ᑕᒪᑐᒥᖓ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑕᐅᓯᐊᕋᑎᑦ ᑖᒃᑯᐊ 

ᓱᖅᑯᐃᓇᖅᓯᓯᒪᓚᐅᖅᓯᒪᖏᑦᑐᖅ ᖃᑦᓯᓂᑦ ᓯᓚᑖᓃᑦᑐᐃᑦ 

ᓄᓇᕗᒻᒥᑦ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᔪᖅ ᐱᔾᔪᑎᐅᔪᖅ ᖃᓄᖅ 

ᑐᓴᕆᐊᖃᖅᑕᑎᓐᓂᑦ ᑐᓴᖅᑎᑕᐅᒋᐊᖃᓚᐅᖅᑐᒍᑦ. 

 

ᑐᖏᓕᕆᔭᖓ ᒥᓂᔅᑐ, ᓇᓗᓇᐃᖅᑲᐅᒻᒪᑦ ᐅᓪᓗᒥ ᑕᒫᓂ 

90ᕈᔪᐃᑦ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓘᓐᓃᑦ ᐸᐸᑕᐅᔪᐃᑦ ᓄᓇᕘ 

ᓯᓚᑖᓂ, ᐊᓪᓚᕕᕗᓪᓗ ᒫᔾᔨ ᓄᖑᐊᓂ ᑕᒫᓂ 

ᓇᓚᐅᑦᓵᓚᐅᒻᒥᒐᑦᑕᑦᑕᐅᖅ 95ᓂᑦ ᐊᒻᒪᓗ 

ᑐᓴᖅᑎᑕᐅᓂᑦᑎᓐᓂᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕕᖏᓐᓂᑦ.  

 

ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐊᖏᕋᑎᒌᒍᑎᖃᓚᐅᖏᒻᒪᑕ 

ᒐᕙᒪᐅᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᐃᒫᑦ ᑕᒡᒐ, ᓲᕐᓗ ᖃᐅᔨᓴᕈᑎᓄᑦ 

ᑐᕌᖓᔪᓂᑦ ᐱᑕᖃᓚᐅᖏᑦᑐᐃᑦ ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᕐᓗᑎᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕘ ᓯᓚᑖᓃᑦᑐᐃᑦ ᑖᒃᑯᐊ ᒫᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᕐᓗᑎᑦ ᑐᓴᖅᓯᒪᔪᒍᑦ ᒫᔾᔨ ᓄᖑᐊᓂ. 

ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ, 

ᕿᓂᕐᓗᖔᑦ ᓈᓴᖅᓯᒪᓂᖏᑦ ᐃᓛᓂᐅᖏᑦᑐᖅ 

ᓇᒧᖓᖅᓯᒪᒐᒃᑭᒃᑭᐊᖅ.  
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sophisticated tools, nor do they need to be. All 

of these tools are now being incorporated into 

Matrix, so it will be a one-stop data shop, for 

lack of a better term, Mr. Chairman. Thank 

you. 

 

Chairman: Thank you. Just to confirm; that 

goes into effect for all children under care, 

irrespective of jurisdiction that they are in? Mr. 

Ellsworth. 

 

Mr. Ellsworth: Yes, that is correct, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. Who 

is responsible for inputting data into the out-of-

territory database that is part of the Matrix 

database? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. The 

initial data is by the social worker who is 

assigned. There is oversight, again, data input 

by the interprovincial desk, and in addition to 

that, there is oversight by the territorial director 

themselves with respect to the data entry pieces 

on the Matrix system. Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

understand that there are children and youth 

that are in care in more than one province 

outside of the territory. So if the witness could 

tell us what the interprovincial desk is and how 

that relates to out-of-territory care. Is this desk 

staffed by a Government of Nunavut 

employee? When it comes to inputting data, is 

it just a Government of Nunavut responsibility 

to input that data? Or, do the provincial 

ᐃᓛ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᔪᒪᓪᓗᖓ ᑐᓵᓪᓗᒋᑦ ᑖᓐᓇ 

ᑭᒡᒐᖅᑐᐃᔨ ᐅᖃᕋᑖᖅᑕᖓ ᐅᕕᒃᑲᓄᑦ ᓱᕈᓯᓄᑦ 

ᑭᒡᒐᖅᑐᐃᔨ, ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ ᓄᓇᕘ ᓯᓚᑖᓃᑦᑐᐃᑦ 

ᒫᓐᓇ ᐊᖏᕋᑎᒌᒍᒻᒧᑦ ᐊᑖᓂ ᒪᓕᑦᑕᐅᔪᑦᓴᓂᑦ 

ᐱᑕᖃᖏᒻᒪᑖ, ᐋᖅᑭᑦᓲᔾᔭᐅᓯᒪᓇᑎᑦ ᑎᑎᖅᑕᑎᒍᑦ. 

 

ᑖᓐᓇᑭᐊᕐᖓᐃ ᑐᓴᖅᑎᑦᓯᒍᓐᓇᖅᐲᑦ ᖃᑦᓯᐊᒻᒪᖔᖅ, 

ᓱᓕᒻᒪᖔᕐᓗ. ᑕᐃᒪ ᐅᔾᔨᕈᓱᕋᑦᑕᕋᑦᑕ ᐱᒻᒪᕆᐅᒻᒪᑦᑕᐅᖅ 

ᑕᒪᓐᓇ ᐱᕕᖃᖅᑎᔅᓯᒋᐊᖃᕋᑦᑕ ᓈᒻᒪᑦᑐᒥᑦ ᑖᒃᑯᐊ 

ᐱᑕᖃᕆᐊᓕᒃ.  

 

ᐃᓛ ᓈᓴᖅᓯᒪᔪᖅ 93 ᑕᑯᑕᐃᓐᓇᖅᓱᒍ. ᐃᓄᓕᕆᔨᒥᑦ, 

ᐃᓄᓕᕆᔨᒥᑦ ᐸᖅᑭᑦᓯᐊᕆᐊᖃᕐᒪᑕ ᑖᒃᑯᓄᖓ 93ᖑᔪᓄᑦ 

ᓯᓚᑖᓃᑦᑐᓂ ᓄᓇᕗᒻᒥ. ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᑯᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐃᔅᓯᕙᐅᑖᖅ, ᒫᓐᓈ ᐊᐅᓚᔾᔭᐃᔪᖃᓚᐅᖅᑎᓐᓇᒍ ᓱᕈᓯᕐᓂᑦ 

ᐅᑯᐊ ᐊᖏᖃᑎᒌᒍᑏᑦ ᒪᓕᑦᑕᐅᓲᑦ ᑲᓇᑕᐅ 

ᐊᕕᑦᑐᖅᓯᒪᓂᖓᓂ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐊᖏᖃᑎᒌᒍᑎ, 

ᑖᓐᓇ ᐃᓂᓪᓚᑦᑎᑕᐅᒐᓗᐊᕐᒪᖔᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᐊᒻᒪᑦᑕᐅᖅ ᑐᑦᑕᕐᕕᓕᕆᔨᖏᑦ ᐱᓕᕆᔨᖏᑦ 

ᐱᖃᑕᐅᑎᑕᐅᒐᓗᐊᕐᒪᖔᑕ.  

 

ᓇᓗᓇᓐᖏᑦᑎᐊᓚᐅᕐᖓᑦ Ever Bright-ᒥᑦ 

ᖃᐅᔨᓴᕐᓂᖅᑕᖃᖅᑎᓪᓗᒍ ᓇᐃᓈᕆᐊᕈᓐᓇᕈᒃᑭᑦ 

ᖃᐅᔨᔭᒥᓂᐅᔪᐃᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᓐᓂᖅᑲᑕ 

ᐃᓗᐊᓂ ᐊᓪᓚᕝᕕᖓᑕ ᐊᑐᐊᒐᕆᔭᖏᓐᓂᒃ 

ᑕᐃᒪᐃᑦᑐᒨᕋᔭᕐᓂᓚᐅᓐᖏᑦᑑᒐᓗᐊᒡᒎᖅ.  

 

ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑉᐸᑦᑐᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᐃᑦ 

ᐸᐃᑉᐹᖁᑎᓕᒫᕈᓘᔮᓗᖏᓐᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᓂᓪᓗ 

ᖃᑦᑎᐅᒻᒪᖔᑕ ᐋᖅᑭᔅᓯᒪᔪᑦ ᐊᖏᖃᑎᒌᒍᑏᑦ ᒫᓐᓇ 

ᐅᖃᕈᓐᓇᖏᑲᓚᐅᖅᑐᖓ ᑭᓯᐊᓂ ᑭᖑᓂᐊᒍᑦ 

ᑐᓂᒍᓐᓇᑕᒃᑲ ᑲᑎᒪᔨᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓴᓂᐊᓄᑦ 

ᓴᓂᕋᓐᓄᑦ ᑕᑯᒋᐊᖔᖃᑦᑕᑲᐃᓐᓇᕋᑖᕋᒪ 

ᑐᑭᓯᑦᑎᐊᕐᓂᐊᕋᒪ ᑐᓴᕌᑖᖅᑯᖔ 

ᓱᕈᓯᖅᑕᖃᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᐸᕐᓇᐅᑎᖃᓐᖏᑦᑐᓂᒃ 

ᖃᓄᖅ ᐸᖅᑭᔭᐅᓂᐊᕐᒪᖔᑕ? ᑕᐃᒫᖑᓐᖏᑉᐸᑦ 

ᑕᐃᒫᖑᓐᖏᑦᑑᓂᕋᕐᓂᐊᖅᑯᑎᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 
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officials that have our children in care have 

access and ability to input into that database? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

There is an agreement between provinces and 

territories called the Provincial and Territorial 

Protocol on Children and Youth and Families, 

moving between provinces and territories. It 

basically lays the framework of what that 

relationship looks like. 

 

When the child is on Nunavut’s side or the 

youth, of course it is Government of Nunavut 

officials who are entering these data sets. In 

conjunction with the client liaison officers and 

what they call courtesy social services workers 

in the south, they continue to update the data 

sets as necessary. By and large, the client 

liaison officers will be entering that data, but 

they may from time to time, use data that they 

have collected from their courtesy social 

worker supervision. Thank you. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Where to go with this? Okay. 

First, the provincial-territorial protocols that are 

in place, to my understanding, require that the 

Government of Nunavut immediately advise 

the receiving territory that there is a child or 

youth in their care, in the care of the province. I 

have lots of questions about this, but I’ll start 

with the Representative for Children and Youth 

because she has the expertise on this from the 

outside-looking-in perspective. 

 

If I could ask the Representative for Children 

and Youth just to speak to those interprovincial 

agreements and protocols, to begin. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒫᖔᖅ ᐃᒫᒃ ᐅᖃᕆᐊᖃᖅᐸᓪᓚᐃᔭᕗᑦ ᓱᕈᓰᑦ 

ᓇᒦᒻᒪᖔᑕ ᖃᐅᔨᒪᔭᕗᑦ ᓇᒧᑦ ᐱᔨᑦᑎᕋᕆᐊᖃᕐᒪᖔᑦᑎᒍ 

ᓇᒥ ᐱᔨᑦᑎᕆᐊᖃᕐᒪᖔᑦᑎᒍ ᖃᐅᔨᒪᔭᕗᑦ ᑭᓯᐊᓂ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ 

ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᑦ ᓈᒻᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐃᓕᐅᖅᑲᖅᑕᐅᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕᓗ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᒃᑲᓐᓂᓚᐅᓐᖏᓂᕐᓂ ᐅᑎᕆᐊᑲᐃᓐᓇᕈᒪᔪᖓ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ. ᑕᑯᓐᓈᖅᑕᖓᓕ 

ᖃᓅᒻᒪᖔᖅ ᖃᓄᐃᓕᖓᒻᒪᖔᖅ 

ᑭᐅᔭᐅᔾᔪᑎᒋᕋᑖᖅᑕᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐱᕕᖃᖅᑎᒃᑲᕕᓐᖓ ᑭᐅᔪᓐᓇᖅᑎᒃᑲᕕᓐᖓ.  

 

ᑐᑭᓯᓯᒪᔭᒃᑯᓪᓕ ᐅᓪᓗᒥ ᐱᓕᕆᕕᐅᔪᖅ 

ᐋᖅᑭᒋᐊᕆᒐᓱᑦᑐᖅ ᑕᒪᑐᒥᖓ ᐊᒥᓱᐊᓘᒻᒪᑕ ᓱᕈᓰᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐃᓂᓪᓚᑦᑕᐅᓯᒪᔪᑦ. ᐊᒻᒪ ᓈᓴᐅᑦ 

ᐱᓯᒪᓚᐅᕋᒃᑯ 85, ᒫᓐᓇ 93-ᖑᒻᒪᑕ ᖃᐅᔨᒪᓕᖅᑕᒃᑲ.  

 

ᐊᒥᓱᐊᓗᓐᓂᒃ ᐅᖃᐅᓯᖃᕋᑦᑕ ᓱᕈᓯᕐᓂᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᐃᓂᓪᓚᑦᑎᑕᐅᓯᒪᔪᓂᒃ. ᐊᒥᓱᐊᓘᓚᐅᕐᖓᑕ ᑕᐃᒃᑯᐊ 

ᓱᕈᓰᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᖅᑎᑕᐅᓐᖏᑦᑐᐃᑦ ᖃᓄᖅ 

ᐸᖅᑭᔭᐅᓂᐊᕐᒪᖔᑕ. ᐊᓐᖑᑎᒐᓱᐊᖃᑦᑕᕐᖓᑕᐅᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᓄᑦ ᐊᓯᖏᓐᓄᑦ 

ᐋᖅᑭᒋᐊᕆᒐᓱᐊᖃᑦᑕᖅᑐᑎᒃ ᐊᑲᐅᓐᖏᓕᐅᕈᒻᒥᑦ. ᑐᑭᓯᔭᕋ 

ᑖᓐᓇ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕐᖓᑕ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓪᐴᑕᒥ ᑕᐃᓐᓇ ᐊᖏᕐᕋᕆᔭᐅᑎᑕᐅᔪᖅ 

ᑕᐃᓐᓇ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓯᐅᖅᑲᐃᕕᐅᓯᒪᒻᒪᑦ 

ᑕᖅᑮᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᓯᕗᓂᐊᒍᑦ ᓚᐃᓴᖃᖅᑎᓐᓇᒍ ᓱᓕ. 

ᑕᐃᑰᓇ ᐱᔨᑦᑎᕋᐅᑎᖏᑦ ᐊᓪᓗᐃᓯᒪᖃᑦᑕᓚᐅᖅᑯᑦ 

ᒫᔅᓯᐅᑎᓪᓗᒍ 2023-ᒥ ᑭᓯᐊᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐃᓂᓪᓚᑎᑦᓯᖃᑦᑕᓂᕐᒥᔪᑦ ᑕᐃᑯᖓ ᐊᖏᕐᕋᐅᔪᒧᑦ 

ᓚᐃᓴᖃᓐᖏᑦᑐᒧᑦ, ᓚᐃᓴᖃᓐᖏᒻᒪᑦ 

ᐃᓱᒫᓗᓇᑦᑕᓚᐅᖅᑯᖅ.  

 

ᐊᒻᒪᓗ ᖃᓄᖅ ᐸᐸᑦᑎᓲᖑᒪᖔᑕ 

ᐸᕐᓇᐅᑎᖃᖅᑑᔮᔪᓐᖏᒻᒪᑕ ᐊᓪᓚᕕᑦᑎᓄᓪᓗ 

ᐅᖃᖅᓯᒪᔪᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᐅᔾᔨᓯᒪᔪᑦ ᐅᕙᒍᑦ 

ᐊᓪᓚᕝᕕᖓᓂᒃ ᐊᑐᖃᑦᑕᔾᔮᒍᓐᓃᖓᑕᒎᖅ ᒪᒃᑯᒃᑐᓄᑦ 
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Ms. Bates: Thank you, Mr. Chairman. Thank 

you to the member. So let me see; let’s start at 

the beginning. Any time that Nunavut is 

planning to place a child in a placement outside 

the jurisdiction, in another province or territory, 

there is, as the Deputy Minister alludes to, there 

is the provincial-territorial protocol that 

governs the movement of children, youth, and 

families between provinces. Nunavut is the 

signatory to that protocol. 

 

What should happen is prior to placement of a 

child, so if Nunavut is considering placing a 

child in a facility, say in Ontario, prior to that 

placement, what should happen under the 

protocol is Family Services or the Family 

Wellness Division would be contacting that 

jurisdiction, their interprovincial desk, 

notifying them that this is their plan, that 

they… whatever the facility may be, we are 

looking to do a placement there, and then the 

responsibility on that side, which is the 

receiving province, would then flag if there was 

any concerns with that particular placement. 

They would let them know if it is licensed. 

There should be some discussion around 

whether that particular placement would meet 

the particular needs this young person that is 

supposed to be placed. 

 

Once that takes place, then typically what 

happens is they negotiate an agreement 

between the provinces on who is responsible 

for what, but that is all typically done prior to 

placement. 

 

However, the current situation has been that 

children were sitting in outside-territorial 

placements and the receiving jurisdiction had 

no idea that they were there, and so in some 

cases, months after the fact, the interprovincial 

desk then would be notified, sometimes 

because an incident happened, and then that 

process would start, which is supposed to start 

prior to placement. Hopefully that answers your 

question. Thank you, Mr. Chairman. 

ᑕᐃᔅᓱᒥᖓ ᓚᐃᓴᖃᓐᖏᑦᑐᒥᒃ. ᑭᓯᐊᓂ ᑕᖅᑮᒃ ᒪᕐᕉᒃ 

ᐊᓂᒍᓕᖅᑎᓪᓗᒋᑦ ᐃᓕᐅᖅᑲᐃᕕᐅᓕᕇᔪᒻᒥᔪᑦ ᓱᕈᓯᕐᓂᒃ 

ᓚᐃᓴᖃᖅᑎᓐᓇᒍ ᓱᓕ. ᑭᐅᒐᓗᐊᖅᑲᕋᖃᐃ, ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓄᓕᕆᔨᒃᑯᖔᖅ ᐊᐱᕆᓕᕐᓚᒃᑲᐃ. ᑐᓴᕈᒪᒐᒪ ᖃᓄᖅ 

ᐊᑯᓂᒃ ᐋᖅᑭᑦᑕᐅᒐᓱᓐᓂᐊᕐᒪᖔᖅ ᐊᓐᖑᑎᒐᓱᐊᖅᑎᓪᓗᓯ. 

ᑭᓇ ᓯᕗᓕᐅᕆᓂᐊᖅᑲ ᑭᓇ ᐊᐅᓚᑦᑎᔨᐅᓂᐊᖅᑲ 

ᐸᕐᓇᐅᑎᖃᖅᑳᑦ ᐊᖑᒻᒪᑎᒐᓱᓐᓂᐊᖅᑐᓂᒃ? ᖁᔭᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᒫᓐᓇ ᓄᓇᕘᒥ ᐊᐅᓚᑦᑎᔨᖓ 

ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᖑᔪᖅ ᑖᔅᓱᒧᖓ 

ᐊᐅᓚᑦᑎᔨᐅᔪᖅ ᑖᔅᓱᒧᖓ. ᖃᖓ ᐱᔭᕇᕋᔭᕐᒪᖔᖅ 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᖃᐅᔨᓚᐅᕐᓗᒍ ᐊᓪᓚᕝᕕᖓᓄᑦ 

ᑭᐅᔪᓐᓇᓛᖅᑐᖓ ᑭᖑᓂᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓱᒫᓗᒋᒐᒃᑯᐃᓛᒃ ᑕᐃᒃᑯᐊ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ 

ᐋᖅᑭᑎᑦᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᑲᒪᒋᐊᖃᕐᓂᖃᕋᑦᑕ 

ᐋᖅᑭᑎᖅᑕᐅᒐᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᑎᑕᐅᓗᑕ ᒪᒃᑯᑦᑐᓄᑦ 

ᐃᓅᓱᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ.  

 

ᐃᓚᒌᖑᓐᓂᖅᑲᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᖁᑎᐅᓐᖏᓪᓗᓂ 

ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᓕᒫᖏᓐᓂᒃ ᐱᓕᕆᖃᑦᑕᓂᓐᖏᓪᓗᑎᒃ 

ᓱᕈᓯᕐᓂᒃ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᒪᑎᑦᑎᓗᑎᒃ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᓂᕐᕈᑎᒋᔭᐅᒐᔭᖅᑐᑦ 

ᐱᒻᒪᕆᓪᓚᕆᐊᓗᒃ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᑉᐸᑦ 

ᓯᕗᓪᓕᐅᑎᑕᓪᓚᕆᐊᓘᓗᓂ. ᑕᐃᒪᐃᓕᓚᐅᕐᓗᖓᓕ 

ᑐᓴᖃᑦᑕᕋᑖᕋᑦᑕ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᐱᔾᔪᑎᖃᖅᑐᒥᒃ Ever Bright-ᑯᓐᓂᒃ ᓚᐃᓴᖓᓂᒃ 

ᐊᑐᖃᑦᑕᓂᕐᒥᓪᓗ.  

 

ᑭᒡᒐᖅᑐᐃᔨᓗᒎᖅ ᐅᖃᐅᔾᔭᐅᓯᒪᒻᒪᑦ Ever Bright-ᑯᓐᓄᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᔮᓐᖏᒻᒪᑕ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐃᓗᐊᓂᑐᐊᖅ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᐅᖃᖃᑎᖃᖅᑎᓪᓗᒋᑦ 

ᑲᒪᒋᔭᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᐲᖅᑕᐅᓗᑎᓪᓗ 

ᐱᔨᑦᑎᕋᖅᑎᐅᖃᑕᐅᒍᓐᓃᖅᑎᑕᐅᓗᑎᒃ. ᑕᒪᓐᓇ 

ᐱᒋᐊᖅᑕᒥᓂᖅ ᓱᒋᐊᖅᑕᒥᓂᖏᓛᒃ 
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Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think a good example of this is the Ever Bright 

situation that occurred, and the inquiry that 

occurred into that. I know that eventually the 

Representative for Children and Youth did get 

a copy of that report into the inquiry, and I 

think I got it around the same time, the same 

day. One of the things that really concerned me 

was that in that report it stated that those 

notifications within that provincial-territorial 

protocol occurred after the issues of concerns 

arose. 

 

I suppose my question to the Representative for 

Children and Youth would be whether or not 

we can be reassured that these provincial-

territorial protocols are being followed to the T 

now, following what we know occurred in the 

past, is what has been stated a number of times, 

that this was occurring in the past. To the 

Representative’s knowledge, are these 

protocols now being followed to the T? Thank 

you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and 

thank you for the question. I certainly cannot 

guarantee for you that all children sitting in 

outside territorial placements have 

interprovincial agreements currently in place. I 

can tell you that certainly the department has 

been attempting to address the situation 

because they had a number… . First off, the 

department was not really clear on how many 

children they had in outside territorial 

placements, so that was the first issue that had 

to be addressed. 

 

Today the Deputy Minister indicated that there 

was upwards of just over 90 children, I believe 

he said, in outside territorial, which is a 

different number than our office had as of, I 

ᑳᓐᑐᕌᒃᑖᖅᑎᑕᐅᒃᑲᓐᓂᓕᕇᕆᓪᓗᑎᒃ ᑕᖅᑮᒃ ᒪᕐᕉᒃ 

ᐊᓂᒍᕐᖓᑎᒃ. ᑕᒪᓐᓇ ᐃᓱᒫᓗᒋᕕᐅᑎᒃᑲᒃᑯ.  

 

ᑭᓱᓂᒃ ᒪᓕᒋᐊᖃᖃᑦᑕᖅᑲᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᓕᖓᔪᓂᒃ ᒪᓕᒋᐊᖃᖃᑦᑕᖅᑲᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ. 

ᖃᐅᔨᒪᑦᑎᐊᖄᕋᓱᓪᓗᑎᒃ ᓇᒻᒥᓂᖃᐅᑎᒃ ᑎᒥᐅᔪᕐᓘᓐᓃᑦ 

ᓚᐃᓴᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ. ᖃᓄᕐᓗ 

ᐱᓕᕆᕙᓪᓕᐊᔾᔪᓯᖃᖅᑭᓰ ᓇᒻᒥᓂᖃᐅᑎᒥᓪᓘᓐᓃᑦ 

ᑎᒥᐅᔪᒥᒃ ᐲᖅᓯᓂᐊᕈᔅᓯ 

ᐱᔨᑦᑎᕋᖅᑎᐅᖃᑕᐅᒍᓐᓃᖅᑎᑕᐅᓗᑎᒃ. ᐊᒻᒪᓗ ᖃᓄᖅ 

ᒪᓕᑕᒐᖃᖅᑭᓯ ᐊᓪᓚᕕᔅᓯ ᐃᓗᐊᓂ ᑐᓴᐅᒪᔾᔪᑎᐅᔪᓂᒃ 

ᑕᐃᒪᐃᑦᑐᖃᒃᑲᓐᓂᖁᓇᒍ ᑕᐃᒪᐃᓚᐅᖅᓯᒪᔪᖅ ᐊᔾᔨᖓᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐊᐱᕆᕋᑖᕐᖓᑦ ᑭᐅᒐᓱᓐᓂᐊᖃᒃᑲ. 

 

ᑖᓐᓇ ᒪᓕᑦᑕᐅᒋᐊᖃᓲᖅ ᐋᖅᑭᔅᓯᒪᓲᖅ 

ᑳᓐᑐᕌᒃᑖᑎᑦᑎᑎᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᓲᖑᔪᖅ 

ᑳᓐᑐᕌᒃᑖᖅᑎᑕᐅᔪᖃᓕᕋᐃᒻᒪᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 

ᓯᓚᑖᓂᓗ. ᐊᖏᕐᕋᖃᖅᑎᑕᐅᔪᓄᑦ ᐱᓯᒪᔭᐅᕕᐅᔪᓄᑦ. 

ᑕᐃᒪᓕ ᑳᓐᑐᕌᒃᑖᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᐅᔨᓴᖅᑕᐅᓲᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᒍᓐᓇᖅᑕᖏᑦ 

ᐱᓕᕆᐊᕆᓪᓚᕆᒍᓐᓇᕋᓗᐊᕐᒪᖔᒋᑦ ᒪᓕᓪᓗᑎᒃ 

ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᓂᒃ.  

 

ᑕᐃᒃᑯᐊᓗ ᒪᓕᑦᑕᐅᒋᐊᖃᖃᑦᑕᖅᓯᒪᔪᐃᑦ 

ᑐᑭᓯᓇᑦᑎᐊᐸᓪᓚᐃᓂᓐᖏᒻᒪᑕ ᖃᓄᐃᑦᑐᓂᓪᓗ ᖃᓄᕐᓗ 

ᐅᖃᖅᓯᒪᒋᐊᖃᕐᒪᖔᑕ ᓚᐃᓴᖃᕆᐊᖃᕐᓂᖏᑕ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᕆᐊᖃᕐᓂᖏᑕᓗ ᒥᔅᓵᓄᑦ. 

ᐅᖃᐅᓯᕆᓚᐅᕐᓗᒍᐃᓛᒃ ᖃᓄᐃᓕᐅᕐᒪᖔᑦᑎᒍ ᒫᓐᓇ 

ᑖᓐᓇ ᑭᐅᖅᑳᕐᓂᐊᕋᒃᑯ. 

 

ᑳᓐᑐᕌᒃᓂᒃ ᒪᓂᒪᑎᑦᑎᓲᖑᔪᒍᑦ ᐊᑭᑦᑐᕋᐅᑎᒐᔅᓴᐅᔪᓂᒃ 

ᐅᖃᐅᓯᖏᑦ ᓇᓗᓇᐃᖅᑐᑦᑎᐊᖅᓯᒪᒐᓱᑦᑐᒋᑦ 

ᓚᐃᓴᖃᕆᐊᖃᓛᕐᖓᑕ ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᕆᐊᖃᓗᐊᕐᒪᖔᑕ ᑳᓇᑕᐅᑉ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂ ᒪᓕᒐᖏᓐᓂᒃ ᒪᓕᓪᓗᑎᒃ.  

 

ᒫᓐᓇᓕ ᑖᒃᑯᐊ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᐃᑦ ᒪᓕᑦᑕᐅᒋᐊᓖᑦ 

ᑳᓐᑐᕌᒃᓂᒃ ᐱᒐᓱᐊᖅᑐᖃᖅᑲᑦ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᐊᒻᒪ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖃᕐᓗᑎᒃ ᐃᑲᔪᕆᐊᖃᓕᕋᐃᑉᐸᑕ 

ᐃᑲᔪᕆᐊᕈᓐᓇᕐᓗᑎᒃ. ᑕᐃᒪᓕ ᐊᖏᖃᑎᒌᒍᑎᖃᕐᓗᑎᒃ 

ᒐᕙᒪᐅᖃᑎᒌᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 

ᐅᖃᖃᑎᒌᒍᑎᖃᖃᑦᑕᕋᔭᖅᑐᑦ ᓇᒧᑦ 

ᐃᓂᓪᓚᑦᑕᐅᖃᑦᑕᕆᐊᖃᕋᔭᕐᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
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want to say the end of March, which is roughly 

around 85. I can tell you based on the list that 

we were provided by the department, a number 

of those children on that list did not have 

interprovincial agreements connected to them. 

So that meant that they did not have courtesy 

supervision in place. 

 

So to answer your question; I cannot guarantee. 

There are children outside-territorial 

placements that do not have courtesy 

supervision, and that to my knowledge is based 

on to the end of March. Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Brewster. 

Ms. Brewster: Thank you, Mr. Chairman. I am 

looking through this morning’s notes to find 

those numbers exactly. I seem to have 

misplaced them. 

 

To the Department of Family Services then, 

hearing from the Representative for Children 

and Youth that there may be some children who 

are out-of-territory who do not currently have 

those provincial-territorial protocol plans 

signed and in place, can we hear how many 

there might be; whether or not this is true? 

What we know is that the reason that this is so 

important is because we want to ensure that 

there is somebody… so it is 93; I just found the 

number… so that there is a social worker 

looking out for each of these 93 children who 

are currently in out-of-territory care. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

can advise that presently, before any movement 

of any child, we are following the 

interprovincial agreement and ensuring that 

interprovincial placement agreements are in 

place, courtesy social work is happening, client 

liaison officers are involved. 

 

ᐅᖃᐅᓯᖃᕐᓗᑎᒃ ᓚᐃᓴᖃᕆᐊᖃᕐᓂᕐᒥᑦ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᕆᐊᖃᕐᓂᕐᒥᓪᓗ.  

 

ᑕᐃᒪᓕ ᖃᐅᔨᔭᐅᒐᐃᑉᐸᑕ ᑕᐃᒪᐃᑦᑐᖃᓐᖏᑦᑐᐃᑦ 

ᐃᓱᒪᒋᔭᐅᖃᑕᐅᖃᑦᑕᖏᓪᓗᑎᒃ. ᑕᐃᒪᓕ 

ᖃᐅᔨᒃᑲᖅᑕᐅᒍᑦᑕ ᑳᓐᑐᕌᒃᓕᕆᔨᓄᑦ ᑕᐃᒃᑯᐊ 

ᓈᒻᒪᓐᓂᕋᖅᑕᐅᓗᑎᒃ ᐱᒐᓱᐊᖃᑕᐅᒍᓐᓇᕐᓂᕋᖅᑕᐅᓗᑎᒃ 

ᑕᐃᒪᓕ ᐊᖏᖃᑎᒌᒍᑎᓕᐅᖃᑎᒌᓲᖑᕗᑦ 

ᒐᕙᒪᐅᖃᑎᒋᓐᖏᑕᕗᑦ ᑕᐃᒫᒃ ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ.  

 

ᑕᕝᕙ ᑕᐃᒫᒃ ᓇᓗᓇᐃᖅᓯᒐᓱᖃᑦᑕᖅᑯᒍᑦ. ᐃᒃᓯᕙᐅᑖᕐᓗ 

ᑭᐅᔭᐃᓐᓇᕆᕙᓪᓚᐃᕋᑖᓐᖏᓇᒃᑭᑦ ᐊᐱᖅᑯᑎᒐᓚᖏᑦ, 

ᑭᐅᒐᓱᕋᑖᖅᑕᕋᓗᐊᒃᑲ. ᑲᑎᒪᔨᕋᓛᑦ ᐅᖃᐅᑎᒍᓐᓇᑕᒃᑲ 

ᑭᓯᐊᓂ ᓄᓇᕗᒻᒥᐅᑕᐃᓪᓗ ᑕᕝᕙᓐᖓ ᓯᕗᒧᐊᕆᐊᕐᓗᑕ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᑳᓐᑐᕌᒃᓂᒃ 

ᒪᓂᒪᑎᑦᑎᒍᑎᖃᓕᕐᓗᑕ.  

 

ᑕᐃᒪ ᐋᖅᑭᒋᐊᕈᓐᓇᓂᐊᖅᑕᕗᑦ ᑳᓐᑐᕌᒃᑯᑦ 

ᐱᓕᕆᑎᑦᑎᓂᕆᕙᑦᑕᕗᑦ ᖃᐅᔨᒪᒐᓱᖃᑦᑕᕐᓗᑕ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᓚᐃᓴᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓗ ᓱᕈᓯᕐᓂᒃ 

ᑐᓂᓯᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᒪᓕᓪᓗᑕ ᒐᕙᒪᐅᖃᑎᒌᑦ 

ᐊᖏᖃᑎᒌᒍᑎᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᑦᑐᖓ 

ᐱᖓᓱᓂᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᐱᕆᒐᓱᕋᑖᕋᒪ.  

ᓯᕗᓪᓕᖅᐹᖑᖅᑲᐅᔪᒧᑦ ᐊᐱᖅᑯᒻᒧᑦ ᐅᑎᑐᐃᓐᓇᓕᕐᓚᖓᐃ.  

 

ᐊᓪᓚᕕᔅᓯᓐᓂ ᑭᓱᓂᒃ ᒪᓕᑕᒐᕋᖃᖅᑭᓯ 

ᐱᓕᕆᐊᖃᕐᓂᐊᓕᕋᐃᒐᔅᓯ ᐊᖏᕐᕋᖃᖅᑐᓕᕆᔨᒥᓪᓘᓐᓃᑦ 

ᑳᓐᑐᕌᒃᑯᑦ ᐱᒐᓱᓐᓂᐊᕈᔅᓯ ᐱᓐᓂᕋᐃᒍᔅᓯᓗ ᐅᕝᕙᓘᓐᓃᑦ 

ᓚᐃᓴᖓᓂᒃ ᐊᖅᓵᖅᑕᐅᔪᖃᕐᓂᕋᐃᑉᐸᑦ. ᑕᐃᒪᓕ 

ᐊᓪᓚᕕᔅᓯ ᐃᓗᐊᓂ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᔭᕆᐊᖃᓲᖑᕙ ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᓱᕈᓰᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐊᐅᓚᑦᑎᐊᖅᑐᒥᒃ ᒐᕙᒪᐅᖃᑎᒌᑦ ᐊᐅᓚᑦᑎᐊᑎᓪᓗᒋᑦ 

ᐅᖃᐅᔾᔨᒐᔭᖅᑐᒍᑦ ᑳᓐᑐᕌᖃᖅᑎᐅᔪᖅ 

ᖃᐅᔨᓴᖅᑕᐅᓂᕋᕐᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᓚᐃᓴᖏᓐᓂ 

ᐊᖅᓵᖅᑕᐅᓯᒪᓂᕋᕐᓗᒍ. ᑕᕝᕙᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᑐᐊᒐᖏᓐᓂ ᒪᓕᓲᖏᓐᓃᖃᑕᐅᔪᖅ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᓪᓗ ᒐᕙᒪᐅᖃᑎᒌᑦ 
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I can also advise though, Mr. Chairman, that it 

was clear during the Ever Bright investigation 

and the findings arising from that, if I might 

summarize the findings, had the department 

followed its internal policies and procedures 

they would not have found themselves in the 

situation they were in. 

 

The team is currently auditing all of those files 

and putting into place interprovincial placement 

agreements. I cannot give you the exact number 

of those who have those in place, but I can 

commit to the Committee to provide them. 

Thank you, Mr. Chairman. 

 

Chairman (Mr. Savikataaq) (interpretation): 

Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

admit was a little bit distracted because of the 

movement that was happening around me just 

now. So just to be clear, did I just hear that 

there is a possibility that there are some 

children out there that do not have this plan of 

care in place? Please correct me if I’m wrong. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

think how we have to phrase this is: we know 

where the children are; we are providing 

services to those children, but we are playing 

catch-up as a result of our internal audits 

around ensuring that those pieces of 

documentation are in place in conjunction with 

the receiving jurisdiction. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Before I ask any more questions, I would like 

to go back to the Representative for Children 

ᐱᓕᕆᖃᑎᒌᓐᓂᖏᑦ ᓄᑖᕈᕆᐊᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᖅ 

ᓱᕈᓯᐅᑉ ᐸᕐᓇᐅᑎᒋᓂᐊᖅᑕᖓ.  

 

ᖃᐅᔨᒪᔭᐅᑦᑎᐊᕐᓗᓂ ᑭᓯᐊᓂ 

ᐋᖅᑭᑎᖅᑕᐅᑦᑎᐊᕆᐊᖃᖅᑐᖅ ᐃᓕᓴᕐᓯᓯᒪᓪᓗᑕ ᓱᕈᓰᑦ 

ᐊᐅᓪᓛᑕᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᐱᐅᓐᖏᒻᒫᑦ ᓚᐃᓴ 

ᐃᓱᒫᓗᓇᕋᓗᐊᖅᑎᓪᓗᒍ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓗᑕ 

ᐊᐅᓪᓛᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᑭᓯᐊᓂ ᑐᐊᕕᕐᓇᑎᓪᓗᒍ 

ᑐᐊᕕᕐᓂᖅᓴᐅᒋᐊᖃᓲᖑᒐᑦᑕ. ᑖᒃᑯᐊ ᐸᕐᓇᐃᔩᑦ 

ᓇᓗᓇᐃᖅᓯᒋᐊᖃᕋᔭᖅᑐᖅ ᖃᓄᖅ 

ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᒪᖔᖅ ᓱᕈᓯᖅ ᓱᕈᓰᓪᓘᓐᓃᑦ.  

 

ᓇᓗᓇᐃᖅᑕᐅᓗᓂ ᒪᓕᓪᓗᒋᑦ ᒐᕙᒪᐅᖃᑎᒌᑦ 

ᐊᖏᖃᑎᒌᒍᑎᖓ, ᐋᖅᑭᒍᑎᖃᕐᒪᖔᑕ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᓱᕈᓯᓛᖅ ᑖᓐᓇ ᖄᖓᒍᒃᑲᓐᓂᖅ 

ᐃᑲᔪᖅᑕᐅᑲᓐᓂᕆᐊᖃᓪᓚᕆᑉᐸᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᒥ 

ᐊᓯᐊᓂᓘᓐᓃᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᕐᓗᓂ.  

ᑲᑎᒪᔨᕋᓛᓄᑦ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᖃᑦᑕᓲᖅ ᑐᑦᑕᕐᕖᑦ 

ᐱᖃᑕᐅᓪᓗᑎᒃ ᐃᓄᓕᕆᔩᓪᓗ ᐊᖓᔪᖅᑳᖃᕐᕕᐅᓪᓗ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

  

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᓇᑦᑎᐊᓂᐊᕐᖓᑦ, ᑭᓇ ᖃᐅᔨᒃᑲᖅᑕᐅᓲᖑᕙ 

ᓄᓇᕘᒥ? ᐃᓱᒫᓗᓇᖅᓯᔪᖃᕐᓂᕋᐃᑉᐸᑦ 

ᓚᐃᓴᐃᖅᑕᐅᔪᖃᕐᓂᖃᓪᓘᓐᓃᑦ ᓂᐅᓴᔪᖃᖅᑲᓘᓐᓃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐊᓘᑎᑕᐅᒻᒪᑦ. ᑕᐃᓐᓇ 

ᒐᕙᒪᐅᖃᑎᒌᓄᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᖅ 

ᒪᓕᒐᖅᑎᒍᑦ ᓄᓇᕘᒥᑦᑕᐅᖅ ᐅᖃᐅᔾᔭᐅᓲᖅ ᐊᒻᒪᓗ 

ᓵᓐᖓᔭᔅᓴᒫᖑᔪᑦ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᓂᐊᕐᖓᑕ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᖓᑕ ᐃᑲᔪᖅᑎᖓ ᖃᐅᔨᒃᑲᖅᑕᐅᓲᖑᒻᒥᔪᖅᑕᐅᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᒪᒐᑦᑕᐃᓛᒃ ᑕᐃᒪᐃᔾᔮᓲᖑᒻᒪᑦ ᐊᒥᓱᑦ 

ᐊᓪᓚᕕᒻᒥᓘᓐᓃᑦ ᓇᒥᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 

ᐃᓄᓕᕆᔩᑦ ᑕᐃᒪᐃᓲᖑᒻᒪᑕ ᑐᑦᑕᕐᕖᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᓲᖑᒻᒪᑕ ᑕᑯᓐᓈᖃᑦᑕᐅᑎᓪᓗᑎᒃ. 

ᓱᕈᓯᓕᕆᔨᓂᒃ ᒪᒃᑯᒃᑐᓕᕆᔨᓂᒃ. ᑕᐃᒃᑯᐊ 
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and Youth to hear her perspective on the 

responses that we have just received. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Bates. Sorry. 

 

Ms. Bates: Thank you, Mr. Chairman. Thank 

you for the opportunity to respond. My current 

understanding is the department is taking steps 

to rectify the situation. It is a high number of 

children that are in outside territorial 

placements. As I said, the original number that 

I had was 85 and it is now at 93.  

 

Again, you are talking about a lot of children in 

outside territorial placements that they need to 

catch up, because I believe a high number of 

those children did not have agreements in 

place. So I believe, as I understand it, the 

department is playing catch-up, going back to 

each jurisdiction and rectifying that problem. I 

do have that knowledge that the department is 

doing so, but I do want to raise the fact 

specifically to the group home in Alberta, that 

that placement had been accessed by Family 

Services about two months prior, and it was 

unlicensed at the time. So there was a gap in 

service when this came to a head in March of 

2023, but the department had used that 

placement prior to that set of placement, and 

there were similar issues with respect to that 

placement, i.e. it wasn’t licensed and there were 

care issues with that placement. 

 

Then what had happened was the department 

stated to our office that they were no longer 

going to be using that placement, because they 

weren’t licensed for young people, and then 

two months later children started to be placed 

there again. So the pattern repeated itself. 

Hopefully that answers your question. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

ᖃᐅᔨᒪᓛᖑᓲᖑᒻᒪᑕ ᖃᓄᐃᑦᑐᒦᓐᓂᖏᓐᓂᒃ 

ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐊᖏᕐᕋᕆᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᕖᑦ.  

 

ᐊᓪᓚᕕᔅᓯᓕ ᐃᓗᐊᓂ ᑭᓱᓂᒃ ᒪᓕᑕᒐᖃᖅᑭᓯ, ᓈᓴᐅᑦ 1, 

ᐅᖃᐅᔾᔨᒋᐊᕐᓂᒃᒧᑦ ᐃᓱᒫᓘᑎᖃᕐᓂᕋᐃᓗᓯ ᐊᒻᒪᓗ 

ᐱᒻᒪᕆᐊᓘᔪᖅᑕᐅᖅ ᓴᐳᒻᒥᑦᑎᒐᓱᓪᓗᓯ ᑭᓇᑐᐃᓐᓇᕐᒥᒃ 

ᐃᓱᒫᓘᑎᒥᒃ ᓴᖅᑭᖅᓯᔪᒥᒃ ᖃᐅᔨᒃᑲᐃᔪᖅ ᑖᓐᓇ.  

 

ᖃᐅᔨᒍᒪᔪᒍᑦ ᑕᐃᒃᑯᐊ ᑐᓴᐅᒪᔪᐃᑦ 

ᐃᓱᒫᓗᓐᓂᕋᕈᓐᓇᕐᒪᖔᑕ ᐃᓱᒫᓗᓇᖅᑐᖃᓕᖅᑲᑦ 

ᓴᖅᑭᖅᓯᒍᓐᓇᕐᒪᖔᑦᑕ ᐊᕕᑕᐅᓂᐅᓴᓐᖏᓪᓗᑏᒃ? 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᔪᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ ᑭᒃᑯᓕᒫᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᒃᑦ ᐊᓯᖏᓪᓗ 

ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᐱᕙᓪᓕᐊᓃᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒃᖢᒋᑦ 

ᒪᓕᒐᓂᒃ ᒪᓕᓲᖑᔪᒍᑦ ᓲᕐᓗ ᐃᓱᒫᓘᑎᖃᖅᑐᖃᖅᐸᑦ 

ᑕᐃᓐᓇ ᓱᕈᓯᖅ ᐸᖅᑭᔭᐅᔪᖅ ᑕᐃᒃᑯᐊᓗ ᖃᐅᔨᒪᔮᕆᔭᐅᔪᑦ 

ᑭᒃᑯᓕᒫᓄᑦ ᑖᔅᓱᒥᖓ ᓱᕈᓯᕐᒥᒃ ᑲᒪᖃᑕᐅᔪᖅ 

ᑲᐅᔨᒃᑲᖅᑕᐃᓐᓇᕆᓗᒋᑦ ᑕᐃᒃᑯᐊᓗ ᐊᑯᓐᓂᖅᓱᖅᑏᑦ 

ᐊᐱᕆᓗᒋᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑦ.  

 

ᐃᓱᒪᒋᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᑕᒪᒃᑯᓂᖓ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᐱᓕᕆᓯᑲᐅᑎᒋᓗᑎᒃ 

ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᑦᓴᐅᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᓄᓇᕗᑦ 

ᐃᓗᐊᓂ ᓯᓚᑖᓂᓗ.  

 

ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᒃ ᑖᒃᑯᐊ ᒪᓕᒋᐊᖃᓲᖑᒻᒥᔪᑦ ᐊᒻᒪᓗ 

ᐅᓂᒃᑳᓂᒃ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᑕᑯᖃᑦᑕᖅᓯᒪᔪᒍᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᑦᑎᐊᖏᑦᑐᑦ ᑭᓯᐊᓂ 

ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᓕᖅᑐᒍᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᖅᖢᑕ ᐃᓕᓴᓕᓵᖅᑐᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ ᐊᑯᓐᓂᖅᓱᖅᑏᑦ ᐃᓄᓕᕆᔩᑦ 

ᐊᓯᖏᓪᓗ ᐊᖓᔪᖅᑳᖓᓪᓗ ᖃᐅᔨᒪᓂᐊᕋᑦᑕ.  

 

ᐊᒻᒪᓗ ᐊᑯᓚᐃᒃᑐᓂᒃ ᐅᓂᒃᑳᓂᒃ ᐱᑎᑕᐅᖃᑦᑕᕐᒥᔪᖓ 

ᐃᓄᓐᓂᒃ ᑕᑯᖅᑳᖃᑦᑕᖅᑐᓃᓐᖔᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ 

ᐱᕐᔪᐊᕆᔭᒃᑲ ᑕᐃᒪᑐᖅ ᑭᐅᕗᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ ᐊᐱᖃᑦᑕᖅᑰᔨᒐᒪ ᑭᓯᐊᓂ 
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Ms. Brewster: Thank you, Mr. Chairman. I 

will go to the Department of Family Services 

and ask then: I am interested in knowing how 

long it is going to take to do this catch-up, and 

who is spearheading that work? Is there a 

strategic plan in order to do this catch-up? 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. At 

the present time, the territorial director of 

wellness appointed under the Child and Family 

Services Act is spearheading this work. I do not 

have a timeline to provide to you today, but I 

am more than committed to getting that to you 

after consulting with his office. Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. It 

concerns me that those protocols are not in 

place. We have a responsibility to ensure that 

they are in place for the protection of our 

children and youth, and if it was a family and 

not the governing body that was not doing their 

due diligence to ensure the safety of their own 

children, they would end up as a file in Family 

Services. So it is of utmost importance that that 

gets done as an extreme priority. 

 

Having said that, we just heard from the 

Representative for Children and Youth that 

related to Ever Bright in particular, losing their 

licence and the representative being reassured 

that Ever Bright would not be used, and I 

suppose an internal decision within the 

Department of Family Services to take them off 

the list of service providers, and then the action 

was taken to initiate a contract with them again 

within a few months, which is very concerning, 

I would like to know what the protocol is 

ᐅᖃᐃᓐᓇᖃᑦᑕᕆᐊᖃᖅᑰᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ 

ᑐᓴᐅᒪᓂᐊᕋᑦᑎᒍ ᐱᕙᓪᓕᐊᔾᔪᓯᕆᔭᐅᖃᑦᑕᖅᑐᑦ 

ᑭᒡᒍᑎᖏᑦ ᒪᓕᒃᖢᒋᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑲᒪᖃᑕᐅᔪᑦ 

ᓱᕈᓯᕐᒥᒃ ᒪᒃᑯᒃᑐᒥᓪᓘᓐᓃᑦ.  

 

ᑕᐃᒃᑯᐊ ᑭᒃᑯᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᖔᑦ 

ᑕᒪᒃᑯᓄᖓ ᑕᒪᒃᑯᐊ ᑐᓴᕈᒪᔭᒃᑲ ᑭᒃᑯᓗᒃᑖᑦ ᐱᔭᒃᓴᒥᓐᓂᒃ 

ᐱᓕᕆᔭᕆᐊᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ 

ᐊᑯᓐᓂᖅᓱᖅᑏᑦ ᐃᓄᓕᕆᔩᑦ ᖃᓄᖅ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᕙᑦ 

ᑭᓱᒥᒃ ᐃᓱᒫᓘᑎᒋᔭᕐᒥᓂᒃ ᓂᓪᓕᐅᑎᖃᕈᒪᒃᐸᑦ.  

 

ᑐᑭᓯᓕᖅᑲᐅᖏᓐᓇᒪ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓗᐊᕋᒃᑯ ᑕᐃᔅᓱᒪ 

ᓱᕈᓯᐅᑉ ᑲᒪᒋᔭᐅᔾᔪᓯᖓ ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᔪᖓ ᓲᕐᓗ 

ᐃᓱᒫᓘᑎᖃᖅᐸᑦ ᐸᖅᑭᔨᒋᔭᐅᔪᒥᒃ ᖃᓄᖅ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᖃᑦᑕᖅᐹᑦ ᐅᕐᓂᓪᓘᑎᖃᖅᐸᑦ 

ᐃᖅᑲᓇᐃᔮᒥᓂᒡᓗ ᓄᖅᑲᖅᑎᑕᐅᓂᐊᓐᖏᓛᑦ ᑕᐃᓐᓇ 

ᒪᓗᓐᓈᕿᔾᔪᑎᒋᔭᐅᔪᖅ ᐋᖅᑭᒃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑐᑭᓯᔭᕆᐊᖃᖅᑰᖅᑐᒍᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᐱᔭᔅᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᒍᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ ᓱᕈᓯᖅ ᑖᓐᓇ 

ᓯᕗᓪᓕᐅᑎᓪᓗᒋᑦ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑭᓇᑐᐃᓐᓇᕐᓘᓐᓃᑦ ᐃᓱᒫᓘᑎᖃᖅᐸᑦ 

ᐱᔨᑦᑎᕈᑏᑦ ᒥᔅᓵᓄᑦ ᑕᐃᒃᑯᐊ ᐸᖅᑭᕖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᑐᐊᒐᖅᑕᖃᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᖅᑕᒃᑲ ᐊᑐᐊᒐᖅᑕᖃᓕᕐᓂᐊᕐᒪᑦ 

ᐊᑦᑕᓇᓐᖏᑦᑐᒦᓐᓂᐊᕐᒪᑕ ᐊᑦᑕᓇᓐᖏᑦᑐᒦᓐᓂᒥᒡᓗ 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᓵᑕᒃᓴᐅᔪᓐᓇᕐᓗᑎᓪᓗ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓱᕈᓰᑦ ᑖᒃᑯᐊ ᑭᓐᖒᒪᒋᔭᖏᑦ 

ᐱᓇᓱᒃᖢᒋᑦ.  

 

ᐊᒻᒪᓗ ᒪᓕᒐᖅ ᐱᖃᑖ ᑖᓐᓇ ᐊᑯᓐᓂᖅᓱᖅᑎ ᐃᓄᓕᕆᔨ 

ᑖᔅᓱᒥᖓ ᑲᒪᔨᓐᖑᖅᑎᑕᐅᓯᒪᔪᖅ ᐱᐅᓂᖅᐹᓂᒃ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓇᓱᒐᔭᖅᑐᖅ ᐊᖓᔪᖅᑳᖓ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖁᓪᓗᒋᑦ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᐳᒍᑦ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔪᖓ 

ᑲᒪᒋᔭᐅᑦᑎᐊᖁᔨᒐᑦᑕ, ᑐᓴᖃᑦᑕᖅᑕᑦᑎᓐᓂᒃ ᓈᓯᐊᒥᒃ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᒪᑦᑎᐊᖅᓯᒪᓐᖏᒻᒪᑕ 

ᑲᒪᒋᔭᐅᑦᑎᐊᕆᐊᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᓪᓗᓂ 
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within the Department of Family Services for, 

first, ensuring that a group or a company is 

accredited? What is the protocol for taking a 

group, company, or organization off the list of 

potential service providers; and what is the 

protocol for internal communications to ensure 

that such an event does not occur again? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

think there are a few questions there, but I will 

do my best to answer them. Essentially the 

protocols are such that there is a procurement 

process that establishes the framework of the 

requirements for providing both in-territory 

care and out-of-territory care in residential care 

facilities.  

 

Arising from that procurement process, there is 

a committee struck to assess whether or not any 

of the proponents meet the relevant criteria 

established in the terms of reference. 

Historically I have not reviewed historic terms 

of references, but I aspect they were not clear 

and direct with respect to language around 

necessary licensing and accreditation, for 

example. 

 

I’m just going to go a little bit further in terms 

every what we are doing to address to that 

before I respond to the other three pieces. We 

released requests for proposals, Mr. Chairman, 

with enhanced language around the 

requirements respecting licensing and 

accreditation pursuant to respective provincial 

jurisdictional legislation on such topics.  

 

However, presently the protocol is that if you 

have a group of vendors on the list of the 

standing offer list, the interprovincial protocol 

is supposed to be engaged. That interprovincial 

protocol would have officials from the 

respective jurisdictions discuss the placement, 

ᐊᔭᐅᖅᓯᔭᕆᐊᔅᓴᖅ ᑲᒪᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ 

ᓇᓗᓇᓐᖏᑦᑐᒥᓪᓗ.  

 

ᐊᓯᐊᓂᒃ ᐊᐱᖅᑯᑎᑲᓐᓂᖃᖅᑐᖓ, ᖃᓄᕐᓕ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑲᒪᒋᐊᖅᐸᑉᐸᑦ ᓈᒻᒪᓴᓐᖏᑦᑐᒥᒃ ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ 

ᐃᓄᒻᒦᓐᖔᖅᑐᒥᒃ ᐃᓚᒋᔭᐅᔪᓃᓐᖔᖅᑐᒥᓪᓘᓐᓃᑦ 

ᓄᓇᓕᒻᒥᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓇᔪᒐᐅᔪᑦ ᒥᔅᓵᓄᑦ 

ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᒃ. ᐊᒻᒪᓗ 

ᐊᐱᖅᑯᑎᒋᓚᐅᕐᒥᔭᕋᓗᐊᕋ ᑭᓯᐊᓂ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 

ᖃᐅᔨᒪᒐᒪ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕆᐊᖃᕋᑦᑎᒍ ᖃᓄᖅ ᐃᓚᒌᑦ 

ᓄᓇᓕᐅᔪᕐᓗ ᑭᒡᒐᖅᑐᐃᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᓱᕈᓯᕐᓂᒃ 

ᐸᖅᑭᔭᐅᔪᓂᒃ ᑕᒫᓃᑦᑐᓂᒃ ᐊᓯᐊᓅᖅᑕᐅᓯᒪᔪᓂᓪᓗ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐸᖅᑭᑦᑎᕙᑦᑐᓂᓪᓗ 

ᓄᓇᕘᒦᑦᑐᓂᒃ.  

 

ᖃᓄᖅ ᐊᑐᐊᒐᖅᑕᖃᖅᑲ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ 

ᓴᖅᑭᖅᓯᒪᔪᖃᖅᑎᓪᓗᒍ ᒪᓕᑦᑕᐅᒋᐊᖃᖅᐸᒃᑐᓂᒃ ᓱᕈᓰᑦ 

ᐸᖅᑭᔭᐅᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? ᐅᖄᓚᕕᔅᓴᖅᑕᖃᖅᑲ? ᑭᒃᑯᑦ 

ᑐᓂᓯᔭᐅᕙᑉᐸᑦ ᓈᒻᒪᓴᓐᖏᔾᔪᑎᓂᒃ? ᑎᑎᕋᖅᑕᐅᕙᑉᐸᑦ? 

ᓇᓗᓇᐃᖅᑕᐅᓪᓗᑎᒃ ᐅᖃᐅᓯᐅᕙᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑏᑦ ᐊᑕᐅᓯᐅᓐᖏᒻᒥᔪᑦ. 

ᐃᓱᒫᓗᑎᖃᖅᑐᖃᖅᑎᓪᓗᒍ ᓱᕈᓯᖅ ᐸᖅᑭᔭᐅᑎᓪᓗᒍ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᑖᔅᓱᒥᖓ 

ᕿᒥᕐᕈᓇᒡᓗᓂ ᐅᓐᓂᕐᓘᑎᒋᔭᐅᔪᒥᒃ ᐊᒻᒪᓗ 

ᑕᐃᒪᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᑐᖃᑦᑕᖅᓯᒪᓪᓗᑎᒍᓗ 

ᖃᐅᔨᓴᐃᓂᖅ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

ᑭᓇᑐᐃᓐᓇᖅ ᐅᖃᐱᓘᑎᖃᕈᓐᓇᕐᑐᖅ 

ᐅᓐᓂᕐᓘᑎᖃᕈᓐᓇᖅᑐᕐᓗ ᐃᓄᓕᕆᔨᒧᑦ ᐃᓕᓴᐃᔨᒧᑦ 

ᐸᓖᓯᒃᑯᓐᓄᓪᓘᓐᓃᑦ ᓇᓗᓇᐃᕐᓂᐊᕐᒪᒍ ᑖᓇ 

ᐃᓱᒫᓘᑎᒋᔭᓂ.  

 

ᑭᓯᐊᓂ ᐅᖄᓚᐅᒻᒥᒃ ᐱᔪᒪᖅᑲᐅᒐᕕᑦ ᑖᓐᓇ ᑭᖑᓪᓕᕐᒥ 

ᐅᖄᓚᐅᑦ ᑕᐃᓚᐅᖅᑕᕋᓗᐊᕋ ᑖᓐᓇ ᕿᒥᕐᕈᓇᒃᑲᒃᑯ 

ᐅᖄᓚᐅᑎᑕᓕᒃ ᓇᓂᓕᒫᖅ ᑎᑎᕋᖅᓯᒪᓐᖏᒃᖢᓂ ᑖᓐᓇ 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑐᑭᒧᐊᒍᑎᑦ ᒪᓕᒃᖢᒋᑦ 

ᐅᖃᐱᓗᒃᑐᖃᕈᒪᒃᐸᑦ ᐊᑎᕐᒥᓂᒃ ᑕᐃᓯᓐᖏᒃᑲᓗᐊᖅᓗᓂ 

ᐅᖄᓚᔪᓐᓇᖅᑐᖅ ᖃᐅᔨᒃᑲᐃᔪᓐᓇᖅᑐᕐᓗ ᓇᓗᓇᐃᕐᓗᒍ 

ᐃᓱᒫᓘᑎᒋᔭᖓ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᒃ.  

 

ᐊᑐᐃᓐᓇᖃᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ 

ᖁᕝᕙᓯᓐᓂᖅᐹᖓᓄᑦ ᑎᑭᓪᓗᒍ. ᐅᕙᖓᓕ ᐃᓱᒪᒋᔭᖓᒍᑦ 
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identify any concerns around licensing and 

accreditation; if there are concerns raised, then 

what should happen is that we should not be 

considering those vendors and we should be 

considering alternatives. 

 

However, if the provincial official on the 

receiving end gives us information that they 

have satisfied the requirements of their relevant 

legislation, then we go down the next process 

of engaging the interprovincial agreement, 

courtesy social workers, and the other 

processes we discussed earlier. 

 

So that is the verification process you asked 

about, Ma’am. Mr. Chairman, I may not have 

answered all of the inquiries. I apologize if I 

have not, but I can advise the committee and 

Nunavummiut that moving forward, together 

with these revised requests for proposal 

processes, we have chosen to enhance our 

contractual arrangements around ensuring there 

is appropriate documentation before a child is 

moved, before any of the next steps happen 

following the provincial protocol framework. 

Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

apologize for putting three questions into one, 

so I’ll just go back to the first question, which 

is what is the protocol internally for when a 

vendor or group home has been procured, and 

who loses their licence or accreditation, what is 

the internal protocol to ensure that our children 

and youth in care are protected? Thank you, 

Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: In a functioning interprovincial 

world, we would be notified that either the 

vendor was being investigated or there were 

ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᒪᖔᑦ ᑕᒪᒃᑯᐊ ᐃᑲᔫᑎᒃᓴᐃᑦ 

ᕿᓈᕝᕕᒋᔪᓐᓇᕐᓂᐊᕐᒪᒋᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑦ ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

ᓈᓴᐅᑎᓕᒃ ᐃᓄᖃᓐᖏᒃᑐᖅ ᑖᓐᓇ ᐃᓛᒃ ᐃᓄᒻᒧᑦ 

ᑭᐅᔭᐅᔾᔮᖏᑦᑐᖅ ᑭᓯᐊᓂ. 

 

ᐅᐊᑦᑎᐊᕈᐊᐃ, ᐅᑎᕐᔭᑲᓐᓂᑲᐃᓐᓇᕐᓚᖓ ᐃᓄᓕᕆᔨ 

ᑕᐃᒪᓐᖓᑦ ᑕᐃᑲᓃᖏᓐᓇᐅᔭᕐᒪᑕ ᐅᖄᓚᐅᕕᐅᔪᓐᓇᕐᒥᔪᑦ 

ᑭᓯᐊᓂ  

ᑕᐃᒃᑯᐊ ᐅᖄᓚᐅᑏᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓐᖏᓇᑦᑎᒍ 

ᐅᖃᐱᓘᑎᖃᕈᒪᑉᐸᓘᓐᓃᑦ ᐅᕐᓂᓪᓘᑎᖃᕈᒪᒍᓂᓘᓐᓃᑦ.  

 

ᐄ, ᑕᒪᒃᑯᐊ ᓈᓴᐅᑎᕈᔪᐃᑦ ᐅᖄᓚᕕᐅᔪᓐᓇᖅᑐᑦ 

ᓇᓗᓇᐃᔭᕐᓂᐊᖅᑕᕗᑦ ᐅᖄᓚᕕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᖃᓄᕐᓗ 

ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑦ ᓇᓗᓇᐃᖅᑕᐅᓗᓂ ᐃᓱᓕᑦᑕᕐᕕᖓ 

ᒪᓕᒡᓗᒍ ᑕᒪᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᖏᑦ 

ᖃᐅᔨᓴᓚᐅᕐᓗᑎᒃᑯᑦ ᑕᖅᑲᐅᖓᖅᑐᑦᓴᒫᕆᓂᐊᖅᑕᕗᑦ 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᐸᐃᑉᐹᑎᒍᑦ 

ᓈᓚᐅᑎᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐊᓯᖏᑎᒍᓪᓗ, ᑕᒪᒃᑯᐊᓕᒫᑦ 

ᖃᐅᔨᒪᔭᐅᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᓴᕈᒥᓇᖅ 

ᑕᐃᓐᓇ ᓈᓴᐅᑦ ᐃᓛᒃ ᐅᖄᓚᐅᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕆᓪᓗᒍ ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᒍ ᐊᒻᒪᓗ 

ᐃᒃᓯᕙᐅᑖᖅ, ᖃᐅᔨᒪᒃᑎᐊᖅᖢᖓ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᐱᖅᑯᑎᒃᓴᖃᕐᒥᒻᒪᑕ ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᖑᑎᑲᐃᓐᓇᕐᓂᐊᖅᑕᕋ ᐊᓯᒃᑲᑦᑕᐅᖅ 

ᐊᐱᕆᔪᒪᒻᒪᑕ. ᑭᓯᐊᓂ ᐊᑎᕋ ᐃᓕᔭᐅᒃᑲᓐᓂᖁᓂᐊᖅᑕᕋ 

ᐅᐊᑦᑎᐊᕈ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᐊᒻᒪᓗ ᐅᕐᓂᕐᓘᑎᖃᕐᓂᖅ ᐅᕙᓐᓄᓪᓕ 

ᑕᖅᑲᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᑦ ᐃᓱᒫᓘᑎᖃᕈᑎᒃ 

ᐅᕐᓂᕐᓘᑎᖃᕈᒪᒍᑎᒡᓘᓐᓃᑦ ᑭᓯᐊᓂ ᑕᖅᑳᓃᓐᖏᒻᒪᑦ 

ᑕᐃᓐᓇ ᓈᓴᐅᑦ. ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᔪᑦ ᐱᓗᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ 

ᓄᓇᕗᑦ ᓯᓚᑖᓅᓐᖓᐅᓂᐊᖅᑐᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᓖᑦ 

ᖃᓄᖅ ᓲᕐᓗ ᐃᓱᒫᓘᑎᖃᖅᑐᖃᖅᐸᑦ ᕿᑐᕐᖓᒥᓂᒃ 

ᓱᕈᓯᕐᒥᒡᓘᓐᓃᑦ ᓇᒧᑦ ᑕᐃᒪ ᐅᖄᓚᒐᔭᖅᐸᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᓄᖅ ᐅᖃᐱᓘᑎᖃᓂᕐᕈᑎᒃ ᑭᓇᒧᑦ 

ᓂᓪᓕᕋᔭᖅᐸᑦ? ᐊᒻᒪᓗ ᓈᓚᒃᑕᕋ ᒪᓕᒃᖢᒍ ᐃᓄᒃ 

ᒪᓕᒐᕐᓂᒃ ᒪᓕᓐᖏᒃᑐᖅ ᐃᓄ ᑭᓯᐊᓂ ᐱᔪᒪᒍᓂ 

ᐅᖄᓚᒐᔭᖅᑐᖅ.  
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concerns with their licensing and accreditation. 

That would activate some of the standards in 

the Community and Social Services Standards 

of Procedure, including the revised out-of-

territory standard. We would have to assess the 

situation; potentially devise a revised care plan 

for the child. A transition plan would have to be 

identified. It has to be very carefully and 

meticulously done, recognizing that moving 

children around is not good in any way. So 

even if there is a licensing issue, we have to 

carefully transition. 

 

Of course, if it is an emergent situation, we 

would act accordingly, but the social worker or 

planning committee would have to gather and 

identify the best course of action moving 

forward for that child or children. We would 

have to identify through the interprovincial 

protocol whether or not alternative solutions 

existed, first within Nunavut, second if they 

were medically fragile or require very special 

needs, what other facilities may be available 

either within that jurisdiction and/or outside of 

that jurisdiction. 

 

Again, this is all done through the planning 

committee that is formed, including the client 

liaison officers, the social workers, and relevant 

headquarters staff in the provincial desk. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. Just 

to be clear, who gets notified in the territory 

when there is a potential issue arising, such as 

losing a licence or accreditation? Who? Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Redundancy is important in these situations. 

 

ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᑉᐸᑦ ᑕᐃᒪᐃᑦᑐᖃᓚᐅᓐᖏᑦᑐᖅ 

ᑕᐃᒪᓐᓇ ᐱᐅᓯᖃᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓯᒪᔭᕆᐊᖃᕈᓐᓃᖅᑐᒍᑦ ᐅᓪᓗᒥ ᑕᐃᒃᑯᐊᓗ 

ᓯᕗᒃᑲᖅᑕᖅᑎᒋᔭᐅᔪᑦ ᖃᓄᖅᑑᕈᑎᐅᑉ ᐃᓛᒃ 

ᐃᓕᐅᖅᑲᐃᕙᒌᔭᕆᐊᖃᓕᖅᑐᑦ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ 

ᑭᓇᐅᒐᓗᐊᖅᐸᑦ ᓇᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒐᓗᐊᖅᐸᑦ 

ᐃᓄᓕᕆᔨᐅᒐᓗᐊᖅᐸᑦ ᑭᓲᒐᓗᐊᖅᐸᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔭᕆᐊᓕᒃ ᐅᓐᓂᕐᓘᑎᖃᖅᑐᖃᕈᒪᒃᐸᑦ ᐅᑯᐊ 

ᑕᕝᕙ ᒪᓕᒃᑕᐅᓂᐊᖅᑑᓚᒋᐊᖃᓕᖅᑐᑦ.  

 

ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᓕᖅᖢᑎᒡᓗ ᓱᕈᓰᑦ 

ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑕ ᐸᖅᑭᔭᐅᔭᕆᐊᖃᕐᒪᑕᓗ 

ᑎᑎᕋᖅᑕᐅᓯᒪᓕᕐᓗᑎᒃ ᒪᓕᒐᖃᓕᕐᓗᑎᒡᓗ. ᓱᕈᓰᑦ 

ᐸᖅᑭᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ ᐱᓗᐊᕐᓗᒍ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᓯᖁᒥᒃᑕᐅᒻᒪᑕ ᐊᒻᒪᓗ ᐅᓗᕆᐊᒋᕈᔪᒃᖢᒍ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓇᓱᓐᓂᐊᓂᖓ ᒫᓐᓇ ᐱᐅᓯᐅᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ, ᒥᔅᑕ 

ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ ᖃᐃᖁᔭᐅᓯᒪᔪᓪᓗ 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓃᓐᖔᖅᑐᑦ.  

 

ᐅᓪᓗᒥ ᑕᕝᕙᓃᒃᑲᑦᑕ ᐃᓱᒪᒋᓪᓗᑎᒍ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 

ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᐃᓕᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ ᐅᓪᓗᒥ 

ᖁᕕᐊᓱᒃᑐᖓ ᑕᕝᕙᓃᒍᒪᒐᒪ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᐸᖅᑭᔭᐅᓂᖏᑦ ᒪᑭᒪᑦᑎᐊᕆᐊᖃᕐᓂᖏᓪᓗ. 

ᐅᓇ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᓯᕗᓪᓕᖅᐹᖅ ᓄᓇᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᓯᒪᓕᕋᕕᑦ ᔫᓂ 

2019-ᒥᓂᑦ ᐊᕐᕌᒍᑦ ᑎᓴᒪᑦ ᐊᓂᒍᖅᑐᓂᒃ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒐ, ᑎᑎᕋᕐᕕᒃᐱᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ ᓇᓕᐊᒃ 

ᐱᔭᕐᓂᖏᓐᓂᖅᐹᖑᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ.  

 

ᐱᔭᕐᓂᖏᓐᓂᖅᐹᖑᓯᒪᔪᖅ ᐸᐃᑉᐹᓂᒃ ᐱᓇᓱᖕᓂᖅ. 

ᐊᒥᓱᐊᖅᑎᐊᓗᒃ ᑎᑎᕋᕐᕕᒃᐳᑦ ᐸᐃᑉᐹᓂᒃ ᐱᔪᒪᔭᕌᖓᑦᑕ 

ᑐᓴᐅᒪᔾᔪᑎᓄᓪᓕ ᓄᓪᓘᓐᓃᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᒥᓂᒃ 

ᐱᓕᕆᓂᐊᕐᒪᑦ ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᕗᑦ ᐊᑯᓂᐊᓗᒃ 

ᐱᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ ᑐᓴᕈᒪᔭᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓛᒃ, 
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Presently, the interprovincial coordinator gets 

notified. The territorial director appointed 

under the legislation is notified. As well, given 

the importance of ensuring accountability and 

oversite in these situations, the Assistant 

Deputy Minister of Wellness is notified. Thank 

you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

What we know is that often people who are on 

the ground working as social workers, client 

liaison officers, people working face-to-face, 

hopefully face-to-face with our children and 

youth, are often the people who are the most 

knowledgeable about the conditions of different 

group homes and health care facilities, what 

have you. 

 

What is the internal protocol for, number one, 

advising of an issue of concern, and really 

importantly, for protecting the person who is 

bringing up the concern? In some ways we call 

that whistleblower protection. What we want to 

know is that people who are in the know are 

able to bring issues of concerns forward 

without worrying about losing their jobs. Thank 

you, Mr. Chairman. That is to Family Services. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. The 

standards require everyone on staff and others 

to report critical incidents as they arise. 

 

With respect to the protocol, the protocol is 

such that if there is a concern about the nature 

and care of a child who is in the care of the 

director, that that information is to be 

immediately be shared with relevant parties. 

 

With respect to ensuring that there are access 

points for social workers and client liaison 

ᐱᔭᕋᓗᐊᕗᓪᓗ ᐃᓛᓐᓂᒃᑯᑦ ᑭᐅᕙᓐᖏᒃᖢᑎᒃ 

ᑐᑭᓯᔪᒪᔭᑦᑎᓐᓂᒃ.  

 

ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᓗᐊᕐᓂᖏᑦ ᐱᔭᕐᓂᖏᒃᑐᖅᔪᐊᕌᓗᒃ 

ᕿᒥᕐᕈᓇᕐᓂᖃᕋᓱᒋᓪᓗᒍ 

ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅᑕᖃᓐᖏᑎᓪᓗᒍ. ᑖᓐᓇ ᑕᐃᒪᓐᖓᓕᒫᖅ 

ᐱᓇᐃᓗᑕᒋᖃᑦᑕᖅᑕᕗᑦ ᐃᓱᒫᓘᑎᒋᔾᔪᐊᖅᖢᒍᓗ 

ᑎᑎᕋᑦᑕᐅᕙᓪᓕᐊᔭᕆᐊᖃᕐᓂᖏᑦ ᑐᑭᓯᓇᖅᓯᓲᖑᕗᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐃᓱᒪᓕᐊᕆᓚᐅᖅᑕᖏᑦ ᓱᕈᓯᐅᑉ 

ᐃᓅᓯᖓᓂᒃ ᐅᖃᐅᓯᖃᕋᑦᑕ ᐸᖅᑭᔭᐅᑎᓪᓗᒍ ᐊᖓᔪᖅᑳᒧᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᓪᓗ.  

 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᓐᖏᓗᐊᕐᓂᖏᑦ 

ᖃᓄᐃᓕᐅᖅᑕᐅᓚᐅᕐᒪᖔᖅ ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ. ᐊᒻᒪᓗ 

ᐊᐃᑉᐸᖓ ᑕᐃᒪᓐᓇᑎᒋᓗᐊᕌᓘᒍᓐᓃᖅᑐᖅ ᑭᓯᐊᓂ 

ᐃᓕᓵᖅᑎᓪᓗᖓ ᑭᐅᔭᐅᓇᓱᓐᓂᖅ. ᓲᕐᓗ ᐸᐃᑉᐹᓂᒃ 

ᐱᔪᒪᓪᓗᓂ ᑭᐅᔭᐅᓐᖏᒃᖢᓂ ᑕᐃᒪ 

ᐊᖏᔪᖅᑲᐅᑕᐅᓂᖅᓴᐅᔪᓄᑦ ᓵᒋᐊᖃᓕᕆᕗᒍᑦ 

ᑕᐃᒪᐃᓕᐅᕋᔪᒃᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ.  

 

ᐅᕝᕙᓘᓐᓃᑦ ᑭᐅᔭᐅᒐᓗᐊᕈᑦᑕ ᓈᒻᒪᖏᒃᑐᑯᓗᓐᓂᒃ 

ᐅᖃᐅᑎᔭᐅᖃᑦᑕᖅᑐᒍᑦ ᐃᒪᓐᓇ ᑐᑭᖃᖅᖢᓂ ᑖᓐᓇ ᓲᕐᓗ 

ᐋᐳᑕᒦᑦᑐᖅ ᐸᖅᑭᕕᖕᒦᑦᑐᖃᖅᐸᑦ ᓱᕈᓯᖅ ᑲᒪᒋᔭᖃᕋᑦᑕ 

ᓱᕈᓯᕐᒥᒃ ᑕᖅᑭᒐᓴᖕᓄᑦ ᑲᒪᒋᓕᖅᑕᕗᑦ 

ᐊᐱᖅᓱᖃᑦᑕᕋᓗᐊᖅᖢᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᖃᓄᐃᓕᐅᖅᑕᐅᓕᖅᑐᕐᓖᓐᓇ ᓚᐃᓴᖃᓐᖑᓐᖏᒃᑐᓂᒃᑯᐊ 

ᖃᓄᐃᓕᐅᖅᑐᐊᓘᓕᖅᐱᓯ ᑭᐅᔭᐅᖃᑦᑕᖏᒃᖢᑕ 

ᑕᐃᒪᓐᓇᐅᖃᑦᑕᓚᐅᖅᑐᖅ ᐊᖓᔪᖅᑳᕗᑦ ᑎᑭᓱᖓᖅᖢᒍ 

ᑐᑭᓯᓇᓱᓕᓚᐅᖅᓯᒪᔪᑦ ᔮᓄᐊᕆᒥ ᒫᔅᓯᒧᑦ ᑎᑭᒃᖢᒍ 

ᑕᐃᒪᓐᓇ ᑐᑭᓯᓇᓱᓚᐅᖅᑐᒍᑦ ᐅᕙᓐᓄᑦ ᑎᑭᓱᖓᖅᖢᒍ.  

 

ᑕᐃᒪ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖓ 

ᑎᑎᕋᕐᕕᒋᒐᒃᑯ “ᐱᔭᒃᓴᓕᕐᔪᐊᕐᒪᕆᐊᓘᒐᑦᑕ 

ᑭᐅᔪᓐᓇᖅᓯᒍᒪ ᑭᐅᓂᐊᖅᐸᒋᑦ”, ᑕᐃᒪᐃᓕᓚᐅᖅᐳᖅ. 

ᑭᐅᔭᐅᑦᑎᐊᓐᖏᓗᐊᖅᑐᒍᑦ ᑕᐃᒪᐃᒐᔪᓐᖏᑦᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᑭᐅᔭᐅᓐᖏᓐᓂᖅ ᑭᐊᒐᓛᒃᑕᐅᑐᐃᓐᓇᕐᓂᕐᓗ 

ᑕᒪᓐᓇᐅᖃᑦᑕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᖓ 

ᑐᖅᑯᐃᕕᓕᕆᔨᐅᓪᓗᖓ ᖃᐅᔨᒪᔨᒋᔭᐅᓪᓗᖓ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᕋᓴᐅᔭᓕᕆᔨᐅᓯᒪᓂᑰᓪᓗᖓ ᑕᒪᓐᓇ ᓲᕐᓗ 

ᐊᐳᖅᑕᕈᑕᐅᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒥᒐᖅᑐᐃᑦ 

ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᓪᓗᒋᑦ ᐃᓛᒃ ᐅᔾᔨᕆᓯᒪᓪᓗᒍ, 
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officers to share their views, we have 

implemented regular clinical supervision for 

social workers and client liaison officers to 

create a form within which they can discuss 

these items and respond quickly to any 

concerns around the care that children may be 

receiving in facility out of territory and in 

territory. Of course, there are relevant standards 

of practice that they must be adhering to. 

 

I think, Mr. Chairman, what we have seen in 

the reports that we are discussing today is that 

historically Family Services has not done well. 

We know that, but we are, and we will, and we 

are doing much better in the sense of creating 

spaces for training. Core training is a 

requirement, ensuring that client liaison 

officers, social workers, middle management, 

senior management, the executive, knows what 

the expectations are. We have created 

information pathways so that people can give 

us information. I receive regularly information 

from the frontline to ensure that we can action 

it immediately. 

 

We take these matters; I take these matters 

extremely seriously. I hope that answers your 

question. Mr. Chairman, thank you. 

 

Chairman (interpretation): Thank you. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I got 

suaq’d (scolded) today for being a little bit 

repetitive. However, I think it is really 

important that we repeat as often as we can 

important pieces of information, and in the 

response I heard shared with relevant parties. In 

responses, I would like the positions named 

out; who are those relevant parties? That is 

because that helps us hold everybody 

accountable. 

 

One of the things that I don’t think I heard fully 

was how employees, client liaison officers and 

social workers; how are they protected if they 

ᐊᐱᕆᔪᒪᓪᓗᖓ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᖅ ᓱᕈᓰᑦ 

ᐅᕕᒃᑲᓄᓪᓗ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ 

ᓈᓚᒋᐊᖅᓯᒪᔪᓄᑦ ᑖᒃᑯᐊ ᑎᑎᕋᖅᑎᐅᔪᒃᓴᒥᒃ 

ᐊᓪᓚᕕᔅᓯᓐᓂᒃ ᐃᑲᔪᕋᔭᖅᐹ ᐃᓕᔅᓯᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᒐᔭᓐᖏᑦᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᒃᑲᓂᒃ ᐊᒻᒪᓗ 

ᐅᑉᐱᕆᔭᖃᓐᖏᑦᑐᖓ ᑕᐃᒪᐃᒃᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ 

ᐊᓪᓚᒃᑎᐅᒐᔭᖅᑐᒥᒃ ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᑎᒥᒃ 

ᐱᔭᒃᓴᖃᕐᓂᖅᓴᐅᔮᓲᖑᒐᑦᑕᓕ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒨᖓᔪᒥᒃ 

ᐊᒻᒪ ᑖᒃᑯᐊ ᑲᑎᖅᓱᐃᓂᕆᔭᕗᑦ ᓈᒻᒪᖅᑰᔨᓪᓗᑎᒃ ᑖᒃᑯᓄᐊ 

ᐊᐅᓚᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐃᒍᑎᔅᓴᓄᑦ ᑖᒃᑯᓄᖓ 

ᓈᒪᖃᑦᑕᖅᑐᑎᓪᓗ ᐃᒻᒥᒃᑰᖓᔪᓂᒃ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᑕᖃᓗᐊᕆᐊᑐᓐᖏᑦᑐᖅ ᑕᒪᒃᑯᓄᖓ 

ᐊᓪᓚᕕᒻᒥ ᑎᑎᕋᖅᑎᑐᐃᓐᓇᐅᒐᔭᖅᑐᒥᒃ ᓄᐊᑦᓯᔨᐅᓗᓂ 

ᖃᐅᔨᓴᕈᑕᐅᔪᒃᓴᓂᒃ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓘᓐᓃᑦ 

ᑖᒃᑯᓄᖓ ᐊᐱᖅᑯᑕᐅᓪᓗᐊ``ᓐᖔᖅᑐᔅᓴᐅᔪᕐᓕ ᐅᕙᖓᓕ 

ᖃᐅᔨᔭᒃᑯᑦ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᓯᓂᒃ ᓱᓇᓂᒃ 

ᑲᑎᖅᓱᐃᒐᔭᕆᐊᒃᓴᖅ ᑖᒃᑯᓄᖓᓗ ᐱᑕᖃᕆᐊᖃᖅᑐᓂᓗ 

ᐃᓗᐃᒃᑲᐅᓂᖅᓴᓂᑦ ᑕᐃᒪᐃᑦᑐᑕᖃᕋᔭᕆᐊᖃᑦᑕᓕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᑕᖅ. ᐊᓯᐊᓄᑦ 

ᓄᑦᑎᓚᐅᕐᒥᓚᖓ. ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓰᑦ ᐅᕕᒃᑲᓄᑦ 

ᓈᓚᑦᑐᓄᓪᓗ, ᓈᒻᒪᑉᐱᑦ ᓈᒻᒪᒃᓴᖅᐲᑦ ᐊᓪᓚᕕᔅᓯᓐᓂ 

ᓈᒻᒪᑦᑑᓯᒪᕙ? ᐊᒻᒪᓗ ᖃᖓᒃᑯᑦ ᐊᒻᒪᓗ ᐊᓯᔾᔩᒍᒪᒐᔭᖅᐱᑦ 

ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕐᓗᑎᑦ ᓇᒻᒥᓂᖅ ᐃᕝᕕᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐃᑲᔪᖅᑐᐃᓂᐊᕈᑦᑎᒍ ᓄᓇᕗᑦ 

ᓱᕈᓯᖏᑦ ᐊᒻᒪ ᐅᕕᒃᑲᖏᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐸᐃᑦᔅ 

 

ᐸᐃᑦᔅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪ 

ᐊᐱᕆᒐᕕᑦ ᓇᑯᕐᒦᒃ. ᑕᒪᐅᓐᖓᕆᐊᖓᕋᒪ ᐊᓪᓚᕕᒻᒧᑦ 

ᐃᓱᒪᒋᓚᐅᖅᓯᒪᔭᕋ ᐊᑯᓂᐅᓗᐊᕋᓂ ᑕᐃᑦᓱᒪᓂ 

ᐃᖅᑲᓇᐃᔮᑉ ᐃᓂᖓᓃᑎᓪᓗᖓ, ᖃᓄᕐᓕ ᐊᐅᓚᑦᓯᔨᖃᖅᑲ 

ᑐᑭᒧᐊᑦᑎᑦᓯᔨᑕᑲᕐᒪᑦ ᐊᒻᒪᓗ ᐃᒻᒥᒃᑯᑦ ᑖᒃᑯᐊᓂ 

ᖃᐅᔨᓴᖅᑎᐅᓲᖑᓪᓗᓂᓗ ᐊᒻᒪᓗᑦᑕᐅ ᑖᒃᑯᐊ 

ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᐃᒻᒥᒃᑯᑦᑕᐅ ᐊᖓᔪᖅᑳᖃᖅᑐᓂᒃ ᓲᕐᓗ 



 83 

want to bring an issue of concern forward? To 

me that was not a hundred percent clear. I heard 

about the regular clinical supervision; however, 

I just want to have it said out loud what a 

person who is bringing forward an issue of 

concern related to a care provider can expect in 

terms of being confident that they will not lose 

their job if they bring an issue of critical 

concern forward. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

think it is important to understand that we have 

a legislative and positive obligation to act in the 

best interest of children at all times. I cannot 

think of a situation where there would be any 

reprisal for staff or otherwise who identified 

problematic behaviour or concerns around the 

services being provided by care facilities. 

 

Now, there is no specific policy in place around 

that point, I will say, but I’m quite content to 

work with the team to develop such a policy. 

Again, our jobs are to ensure their best interests 

are met, that they are safe, that they feel safe, 

that we are holding those who we trust with 

their care to the highest standards, to be 

accountable and transparent, to provide services 

that are directly proportionate to what the 

children need. 

 

To answer your question on the second piece, 

the protocol; it would go the client liaison 

officers, the social worker assigned, the quality 

assurance folk, the interprovincial desk, the 

director himself, the Assistant Deputy Minister, 

the Deputy Minister, the Associate Deputy 

Minister. We are vested in making sure that 

these young folks, vulnerable young folks are 

protected, and we are committed to doing just 

that, Mr. Chairman. Thank you. 

 

Chairman (Mr. Hickes): Ms. Brewster. 

 

ᐱᑕᖃᓗᐊᖅᑐᕆᓪᓗᒍ ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᐊᐱᕆᓕᕐᒪᒐᒪ 

ᐊᖓᔪᖅᑳᖅᑖᖁᓐᓇᕆᐊᑦᓴᑦᑕ ᑖᒃᓱᒥᖓ 

ᐊᑑᑎᖃᕈᓐᓇᓕᓚᐅᖅᑐᖅ.  

 

ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᑖᓐᓇ 

ᑐᑭᒧᐊᑦᑎᑦᓯᔨᐅᓲᖅ ᓱᕈᓯᕐᓂᑦ ᖃᓄᖅ ᑲᒪᔨᐅᔪᐃᑦ ᐃᒻᒪᖃ 

ᐋᓐᓂᖅᑐᓕᕆᓂᕐᒧᑦ ᐋᓯᖔᖏᓐᓂᑦᑕᐅ ᑕᒪᒃᑯᓂᖓ 

ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᓂᖅᓴᐅᓕᓚᐅᕋᑦᑕ. ᑭᐅᓗᒍ ᓈᒻᒪᒋᔭᕋ 

ᒫᓐᓇ ᖃᓄᐃᓐᖏᑦᑐᒍᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᓂᖓ ᐊᓪᓚᕕᑦᑎᓐᓂ 

ᐊᒻᒪ ᖃᑦᓯᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᒫᓐᓇ. 

ᐅᖃᐅᓯᒍᒪᔭᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᓯᐊᒃᑳᓘᓐᓂᖏᓐᓂ. ᐊᒻᒪᓗᑦᑕᐅ 

ᐊᑐᕈᒪᓪᓗᖓ ᒐᕙᒪᐃᑦ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ 

ᖃᐅᔨᓴᕆᐊᖃᕐᓂᖏᓐᓂ ᑖᓐᓇ ᕿᒥᕐᕈᒋᐊᖃᕋᔭᖅᑐᓂᒃ 

ᐅᓄᖅᑐᓂᑦ ᒫᓐᓇ ᐊᒥᒐᖅᑰᓐᖏᑦᑐᒍᑦ, ᓈᒻᒪᖅᑰᖅᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᕆᒻᒥᓗᒋᑦ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᓄᑦ ᐅᕕᒃᑲᓄᓪᓗ. 

ᐊᑦᓱᕈᕈᑕᐅᓯᒪᔪᐃᑦ ᑐᓴᖅᑕᐅᔭᕐᓂᐅᕕᑦ ᓱᕈᓰᑦ ᐅᕕᒃᑲᓄᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ, ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐱᕕᖃᕈᓐᓇᕈᕕᑦ ᐊᖓᔪᖅᑳᖅ ᑐᓴᐅᒪᖃᔪᓕᕆᔨ 

ᑭᐅᔭᐅᖁᓪᓗᒍ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑏ, ᒥᔅ ᕚᔅᑐ.  

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖃᐅᔨᒪᔪᒍᑦ 

ᐊᑦᑐᓱᕈᕈᑕᐅᔪᐃᑦ. ᑐᓴᖅᑎᑦᓯᓂᐊᕌᖓᑦᑕ ᓲᕐᓗ 

ᐊᖏᔪᐊᓘᒻᒪᑦ ᓄᓇᕗᑦ, ᑖᓐᓇ ᑕᒡᒐ ᐊᖏᔫᓂᑯᖓᓄᑦ 

ᐅᖃᐅᓯᖃᑎᒌᓐᖏᑦᑐᐃᓐᓇ ᐅᖃᐅᓰᓪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 

ᓴᖅᑭᐅᒪᒻᒪᑕ ᐃᓕᓴᕆᔭᐅᒪᔪᐃᑦ ᐊᑦᓱᕈᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᐊᒻᒪᓗ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᕿᓂᓲᖑᔪᒍᑦ 

ᐱᔭᕇᕈᓐᓇᑦᓯᐊᕐᓗᑕ, ᐃᓛᒃ 

ᐃᓕᓐᓂᐊᑎᑦᓯᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᑐᓴᐅᒪᑎᑦᑎᓂᒃᑯᑦ, 

ᑐᓴᐅᒪᑎᑦᓯᑦᑎᐊᕐᓗᑕ ᓄᓇᓕᓐᓄᑦ ᐊᕝᕗᕋᓲᖑᔪᒍᑦ 

ᐊᕐᕌᒐᐃᑦ ᒪᕐᕉᓐᓂᒃ ᓈᒑᖓᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅ ᓄᕙᔾᔪᐊᕐᓇᖅ ᓇᓪᓕᖅᓯᒪᑎᓪᓗᒍ 

ᓄᖅᑲᖓᑲᐃᓐᓇᓚᐅᕋᓗᐊᖅᑐᒍᑦ. ᑭᓯᐊᓂ 

ᐊᐅᓪᓚᑲᓐᓂᕈᓐᓇᖅᓯᒪᓕᖅᑐᒍᑦ ᓰᑏᑉᐱᕆᒥᓂᑦ. ᑕᒪᓐᓇ 

ᐱᑐᐃᓐᓇᐅᖏᑦᑐᐃᑦ ᐲᖅᑕᐅᒻᒪᑕ. ᓄᓇᓕᓐᓂᑦ 

ᐳᓛᕆᐊᕌᖓᑦᑕ ᑐᓴᐅᒪᖃᑎᑦᓯᒋᐊᖅᑐᓲᖑᔪᒍᑦ ᓄᓇᕗᑦ 
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Ms. Brewster: Thank you, Mr. Chairman. I 

know that even when we have the best 

intentions to provide the best services possible, 

what we have been hearing ad nauseam is that 

the Department of Family Services has been 

failing at providing those services. So it is 

really important to push for another layer of 

accountability and assurance. 

 

The other question I have around that is: how 

does the department handle complaints that 

come forward from individuals and family 

members or communities about different 

facilities; so, out of territory? I know I’ve asked 

it before, however, I think it is really important 

to go back and talk about how family and 

community can advocate for children in care, 

whether it is in an out-of-territory facility or in 

a foster care placement within the territory. 

What is the protocol for responding to 

complaints that people might have about what 

is going on with children in care? Is there a 

phone number? Who takes the complaint? Are 

they collated? Are they reported on? Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

There are a few questions there, Mr. Chairman. 

What I would say is that any allegation of 

misconduct or any concern around the care 

being received by a child that is shared with the 

department, the Wellness Division has, again, a 

positive obligation to review and investigate 

those concerns, which we have done, and I can 

personally attest to seeing and learning about 

some of these investigations. 

 

A person can make or file a complaint by either 

speaking directly with a social worker, an 

RCMP officer, a teacher, a mental health 

professional, any one of them, to voice their 

concerns. Our hope is that the CANR 

agreement will create these frameworks. 

However, you asked about a phone number, 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᐱᔨᑦᑎᕋᖅᓯᐅᓲᓄᑦ, 

ᐅᖃᓕᒪᖃᑎᒋᓗᒋᑦ ᑕᒪᓐᓇ ᓱᓇᓕᕆᓲᖑᓂᑦᑎᓐᓂ 

ᖃᐅᔨᒃᑲᐃᒋᐊᖅᓱᖅᑕ ᐊᒻᒪᓗᑦᑕᐅ 

ᖃᐅᔨᒪᓗᐊᓲᖑᓐᖏᒻᒪᕆᑦᑐᐃᑦ ᐃᓚᖏᑦ ᑕᒪᓐᓇ 

ᐊᑐᐃᓐᓇᐅᒋᐊᖓ ᐊᓪᓚᕝᕕᒃ.  

 

ᑐᓴᖅᑎᑦᑎᒐᓱᐊᓲᖑᔪᒍᑦ ᓱᓇᒥᑦ ᐱᓕᕆᔨᐅᓂᑦᑎᓐᓂ 

ᐊᒻᒪᓗᑦᑕᐅ ᖃᐅᔨᒃᑲᖅᓱᒋᑦ ᐃᓛᒃ, ᓱᕈᓰᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦᑕᐅ ᑐᓴᖅᑎᑦᓯᓪᓗᑕ. 

ᐱᔪᓐᓇᐅᑎᖃᕆᐊᖏᑦ ᓱᕈᓰᑦ ᖃᐅᔨᒃᑲᓲᕆᓪᓗᑎᒍ 

ᑭᖑᓂᐊᓂ ᐅᖃᓪᓚᓐᓂᒻᒦᓕᖃᑦᑕᖅᑐᒍᑦ 

ᑐᓴᖃᑦᑕᐅᑎᓕᕌᖓᑦᑕ ᑕᒪᑯᐊ ᐄ, ᑕᕝᕙ 

ᐅᖄᓚᕕᐅᔪᓐᓇᕐᒪᖔᑕ ᐊᐱᕆᔭᐅᓕᖅᐸᑦᓱᑕ. ᑕᐃᒫᒃ ᑕᕝᕙ 

ᑐᓴᖅᑎᑦᑎᒑᖓᑦᑕ ᐱᔨᑦᓯᕋᖅᑎᓄᑦ ᐱᒻᒪᕆᐅᒋᔭᕗᑦ.  

 

ᑖᒃᑯᐊᑦᑕᐅ ᖃᐅᔨᒪᑦᑎᐊᕐᖓᑕᓕ ᓄᓇᓕᖁᑎᖏᓐᓂ 

ᐊᒻᒪᓗᑦᑕᐅ ᒪᑯᓂᖓ ᒪᒃᑯᑦᑐᓂᒃ ᐅᕕᒃᑲᓂᑦ ᓱᕈᓯᓂᓪᓗ 

ᖃᐅᔨᒃᑲᐃᓲᑦ ᖃᐅᔨᒪᑦᓯᐊᖅᑐᓂᓪᓗ ᐱᓕᕆᕕᖏᓐᓂ 

ᐱᓕᕆᐊᖏᑎᒍᑦ ᖃᐅᔨᒪᐅᑎᖃᑦᑕᕌᖓᒥ 

ᖃᐅᔨᒪᓕᖃᑦᑕᕐᖓᑕ ᐊᕐᕌᒍᐃᑦ ᕿᒪᑦᑕᑎᓐᓂ 

ᐊᓪᓚᕕᒦᓕᕋᒪ ᐅᑭᐅᓂᑦ 7-ᓂᒃ 

ᐅᓄᖅᓯᕚᓪᓕᖅᓯᒪᒋᐊᖏᑦᑕᐅᖅ ᐅᔾᔨᕈᓱᓐᓂᕐᒥᑦ 

ᖁᕝᕙᕆᐊᖅᓯᒪᒋᐊᖓ ᑕᒪᓐᓇ ᑭᓯᐊᓂ 

ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ ᑕᒪᑐᒥᖓ. ᐃᓛᓐᓂᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᑕᒪᓐᓇ 

ᐱᔾᔪᑕᐅᓯᒪᒻᒥᒻᒪᑦ ᓄᓇᓕᓐᓅᖓᑦᑕ ᖃᐅᔨᒪᓐᖏᑕᒋᑦᑕᐅᖅ 

ᑖᔅᓱᒥᖓ ᑐᓴᐅᒪᓗᐊᓐᖏᓇᑦᑕ ᐃᒪᐃᑦᑐᒥᑦ 

ᑐᓴᑲᑦᑕᕐᒥᖓᑦᑕ ᐃᓛᓐᓂᒃᑯᑦ. 

ᓯᕗᓪᓕᐅᔾᔭᐅᑎᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 

ᐊᕝᕗᕋᕈᓐᓇᕐᓂᕗᑦ ᓄᓇᓕᓐᓄᑦ.  

 

ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᓈᓕᒪᓕᖅᑑᖅᑕᐅ ᓯᐊᕐᒪᖅᑎᕆᓚᐅᖅᑐᒍᑦ 

ᖃᕋᓴᐅᔭᓕᕆᓂᐅᑉ ᐃᓗᐊᒍᑦ ᓴᖅᑭᖅᐸᓪᓕᐊᓯᒪᔪᐃᑦ 

ᑕᒪᓐᓇ ᓄᐃᑲᓪᓚᔅᓯᒪᓂᖅᑐᐃᑦ ᐊᒻᒪᓗ 

ᐅᓄᖅᓯᕙᓪᓕᐊᓯᒪᓪᓗᑎᓪᓗ 400%-ᒪᕆᒻᒥᑦ 

ᖁᕝᕙᕆᐊᖅᓯᒪᔪᐃᑦ. ᑖᒃᑯᐊ ᑐᓴᐅᒪᔪᐃᑦ ᐊᒻᒪ 

ᖃᐅᔨᒃᑲᐃᖃᑦᑕᖅᑐᐃᑦ ᖃᕋᓴᐅᔭᒃᑯ ᑐᓴᖅᑐᒥᓂᐅᒋᐊᖅ.  

 

ᑕᐃᒫᒃ ᑕᒡᒐ ᖃᐅᔨᖃᑦᑕᕋᑦᑕ, ᑕᒪᓐᓇ ᑕᒡᒐ ᐃᓚᖓᓂ 

ᑐᓴᖃᑦᑕᐅᑎᒍᓐᓇᖅᑐᒍᑦ ᑐᓴᐅᑎᒍᓐᓇᖅᑐᒍᑦ ᐊᒻᒪᓗ 

ᐃᓚᖓᓂ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕐᕌᒍᐃᑦ ᕿᒪᑦᑎᓐᓂ, 

ᐅᖄᓚᐅᑏᑦ ᐊᑐᐃᓐᓇᐅᑎᖃᑦᑕᓚᐅᕋᑦᑎᒍ 

ᐊᑑᑎᖃᑦᑎᐊᖅᓯᒪᒻᒥᔪᖅ ᐱᓗᐊᖅᑐᒥᑦ ᐃᓛᓐᓂᒃᑯᑦ ᓱᕈᓰᑦ 

ᐊᓪᓛᒃ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐃᓐᓇᐃᑦ ᐱᕕᖃᓐᖏᒃᑳᖓᑦᑕ 

ᐅᖄᓚᐅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᓇᐅᒍᓐᓃᕌᖓᓘᓐᓃᑦ 

ᐅᖄᓚᓐᓇᖅᓯᒍᑎᒃ ᑕᐃᒫᒃ ᐅᖄᓚᐅᑎᒃᑯᑦ 

ᖃᐅᔨᒃᑲᐃᒍᓐᓇᖅᓱᑎᓪᓗ ᐃᒪᐃᑦᑐᒥᑦ ᓈᓴᐅᑎᒥᒃ 

ᐱᑕᖃᕆᐊᖓᑦ.  
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and this came up in the sitting, I believe, last 

time, and so I took it to look into that matter, 

and yes, there is a phone number, but where we 

fall short is that it is not published anywhere. 

So as a part of responding to that in our 

communications strategy, we are going to 

create many pathways for people to file 

complaints, anonymously if they wish, to 

ensure that there are various mediums for 

people to register their concerns about children 

in care or otherwise. Really, we want to create 

pathways for Nunavummiut to be able to have 

access, not only to communications analysts or 

middle managers, but to the executive. It is 

really important that the executive-level of each 

department, or in my respectful opinion, knows 

about what is happening on the ground and 

knows about these complaints, so they can 

adequately respond with instructions, resource 

allocations, and identifying any gaps that may 

have presented this issue that is coming before 

us. So there is a number; it is not manned, I 

learned, but we are taking steps to direct… .  

 

Let me step back if I may, Mr. Chairman. There 

are on-call social workers all the time. If there 

is a complaint, people can call and we will act 

on it. Where we fall short is the publishing of 

that reality and a direct comms. Complaint, sort 

of like a patient relations kind of line, if you 

will. As I said in the comms. strategy, we will 

be implementing these realities for people to 

make those calls and to register their views. 

 

I suspect the next question will be: what is your 

timeline? That timeline, Mr. Chairman, would 

be that we hope to have these pieces in place, 

so we have recently been proofing the proofs 

for what I call public education materials, 

which is really important in terms of ensuring 

that people are aware, again through various 

mediums, pamphlets, online presence, radio 

pieces, these kinds of approaches, community-

based approaches, really, and we hope to 

enhance our footprint in the context of what 

 

ᐊᒻᒪᓗ ᐅᖄᓚᒍᓐᓇᖅᓱᑎᓪᓗ ᐊᒻᒪ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ 

ᑎᑎᕋᕈᓐᓇᖅᓱᑎᓪᓗ ᐅᖄᓚᐅᑎᕋᓛᖏᑎᒍᑦ. ᑕᒪᓐᓇ 

ᐃᓚᒋᐊᓚᐅᓐᖏᑕᕗᑦ ᐅᖄᓚᐅᑦ, ᑭᓯᐊᓂ 

ᐊᑐᐃᓐᓇᖃᖅᑎᓕᓚᐅᖅᑕᕗᑦ ᐊᑭᖃᓐᖏᑦᑐᒧᑦ. ᐊᒻᒪ ᐃᓛᒃ 

ᑕᐃᒃᑯᐊ ᑎᑎᕋᕈᓇᖅᓱᑎᒃ ᐅᖄᓚᐅᑎᕋᓛᒥᑎᒍᑦ ᑕᕝᕗᖓ 

ᐊᑭᖃᓐᖏᑦᑐᒧᑦ. ᑕᒪᒃᑯᐊᑦᑕᐅ ᐊᑐᐃᓐᓇᐅᑎᓲᕆᔭᕗᑦ 

ᑎᒍᒐᔅᓴᐃᑦ ᐱᑖᕆᔭᐅᔪᓐᓇᖅᑐᐃᑦ ᐃᖅᑲᐅᒪᔾᔪᑎᔅᓴᐃᑦ 

ᐅᕙᒍᑦ ᐊᓪᓚᕕᖓᓂ ᐳᓚᕋᕌᖓᑦᑕ ᓄᓇᓕᓐᓄᑦ. ᑖᒃᑯᐊ 

ᐱᑖᕆᔭᐅᓲᑦ ᓱᓇᑐᐃᓐᓇᐃᑦ ᕿᒪᕉᑎᑦᑐᒋᑦ ᓄᓇᓕᓐᓄᑦ.  

 

ᑐᓂᐅᖅᑲᑐᐃᓐᓇᕐᓗᑎᒎᓐᖏᑦᑐᖅ ᐊᑑᑎᖃᕈᓐᓇᕐᓂᖓᓂ 

ᑖᓐᓇ ᐊᓱᐃᓪᓛᒃ ᓱᕈᓰᑦ ᐱᓯᒪᔪᐃᓐᓇᐅᓕᕐᒪᖓᑕ ᑖᒃᑯᐊ 

ᐊᓪᓛᒃ ᐱᓐᖑᐊᕈᑎᑯᓗᓐᓂᑦ ᐅᖄᓚᐅᑎᖃᖅᓱᑎᓪᓗ 

ᐱᓐᖑᐊᕈᑎᖏᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ ᑕᐃᒫᒃ 

ᑎᑎᕋᕐᕕᐅᒍᓐᓇᓚᕿᒍᓐᓇᖅᑐᒍᑦ ᑭᖑᓂᐊᓂ 

ᑐᓴᖅᑐᒥᐅᒑᖓᒥ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑭᐅᑦᓯᐊᕋᕕᑦ ᓇᑯᕐᒦᒃ. ᐊᐱᕆᒃᑲᓐᓂᕈᒪᓪᓗᖓ 

ᑭᐅᕋᑖᖅᑕᓐᓅᕕᑦ. ᐃᒻᒪᖃ ᓯᓚᑐᔫᔾᔪᑎᒋᔪᓐᓇᕋᔭᖅᑕᐃᑦ 

ᖃᕋᓴᐅᔭᐃᑦ, ᑎᑎᕋᕐᕕᐅᔪᓐᓇᓲᓪᓗ ᐃᓛᒃ ᑎᒍᒥᕋᓛᓄᑦ 

ᑐᓴᐅᑏᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᑦᑎᓐᓂ ᑭᒡᒐᖅᑐᐃᔨᑦᑎᓐᓂ 

ᐊᑐᐃᓐᓇᕆᓲᕆᒐᒃᑭᑦᑕᐅ ᐅᖄᓚᐅᑎᕗᑦ 

ᑕᐃᒫᑦᓴᐃᓐᓇᖅᑕᐅ ᐊᑐᐃᓐᓇᐅᑎᒍᒪᒐᔭᕋᒃᑭᑦ ᑖᒃᑯᐊ 

ᓇᒻᒥᓂᖅ ᐅᖄᓚᐅᑎᒋᔭᓯ ᑐᓴᖅᑎᒍᒪᒐᔭᕋᒃᑭᑦ ᐃᕐᖐᓇᒃᑯ 

ᑐᕌᕈᑎᖏᓪᓗ, ᐅᕙᑦᑎᓐᓄᑦ ᐅᕙᓐᓂᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ 

ᐃᑲᔫᑎᖃᕋᔭᕐᖓᑕ ᐅᕙᒍᑦ ᑭᒡᒐᖅᑐᖅᑕᖅᑎᓐᓄ 

ᑐᓴᖅᑎᒍᓐᓇᕋᔭᕐᒥᒍᑦᑕᐅ. ᐊᓯᐊᓄᑦ ᓅᓚᐅᕐᒥᓚᖓ.  

 

ᐊᐱᖅᑯᑎᒐᓄᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐅᕕᒃᑲᓄᑦ ᐊᓪᓚᕕᖓᓄᑦ, 

ᑖᓐᓇ ᐊᓯᖔᖏᑦ ᓱᕈᓯᕐᓄᑦ ᐅᕕᒃᑲᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᐃᑦ 

ᑲᓇᑕᓕᒫᒥ ᐊᒻᒪ ᐱᓗᐊᖅᑐᒥᑦ ᖃᓄᕐᓕ ᑭᖑᓂᐊᓂ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓕᓲᖑᕕᑦ ᐃᒻᒥᒃᑯᑦ ᐅᖃᐅᔾᔨᒋᐊᕐᓂᕐᒧᑦ 

ᐃᓛᒃ ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ ᓄᓇᕗᑦ ᓱᕈᓯᖏᑦ 

ᐊᓯᐊᓃᑦᑎᓪᓗᒋᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᓂᒃᑯᑦ 

ᐊᓯᐊᑎᒍᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓇᑯᕐᒦᖅᑕᕋ 

ᑖᓐᓇ ᐊᐱᖅᑯᑏᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᑐᓴᕋᑖᕋᒪ. ᖃᓄᕐᓕ 

ᐊᓯᖏᓪᓗ ᐱᓕᕆᖃᑎᒋᓲᖑᕕᑕ ᐅᕕᒃᑲᓂᑦ ᓱᕈᓯᓂᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔩᑦ ᑲᓇᑕᒥ?  
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you are speaking about, Mr. Chairman. That is 

my answer. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

hope that that phone number gets resourced as 

soon as possible. 

 

I would just like to go to the Representative for 

Children and Youth to hear any thoughts on 

that, as well, and Mr. Chairman, I’m really 

very, very much aware that my colleagues also 

have questions, so I will not ask any follow-up 

questions on that now, but I will put my name 

back on the list. Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. My 

response to certainly out-of-territory, but in 

general about complaints, for me, it is all about 

people needing to know where to go, how to 

complain, and currently I do not believe that 

that is out there. 

 

What concerns me, additionally, is that children 

in care, especially when they are going to out-

of-territory facilities, should be very aware of 

how they do get back in touch. If there is a 

concern for them in the facility that they are in, 

who are they calling? Is it their community 

social service worker? What is the complaint 

process? 

 

Again, my concern always is, and what I am 

hearing is, is right now it is based on the 

person. It is not based on a procedure. It is not 

based on a standard, and that would be my 

concern is that, again, there is a saying we used 

to have in child welfare: if it is not written 

down, it didn’t happen. 

 

I do not think you can continue to rely on this 

idea that right now you have some leadership in 

place that are taking those steps to put in these 

ᑲᓇᑕᒥ ᑲᑎᒪᔨᑦᑕᖃᕐᖓᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᑲᑎᒪᔨᐅᖃᑕᐅᓪᓗ ᑖᒃᑯᓄᖓ ᒪᕐᕈᐊᖅᑏᑦ ᐊᕐᕌᒍᑕᒫᑦ. 

ᑲᑎᒪᔭᖅᑐᓲᖑᔪᒍᑦ ᓇᒥᑐᐃᓐᓇᖅ ᑲᑎᒪᕕᔾᔪᐊᕌᖓᑦᑕ 

ᑲᓇᑕᒥ. ᐱᕕᔅᓴᖃᕈᓐᓇᓲᖑᔪᒍᑦ ᑲᑎᕉᑕᕐᓗᑕ 

ᐅᖃᓕᒫᔮᖃᑎᒌᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ 

ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᐃᑦ ᒫᓐᓇᑯᑦᑕᐅ ᓴᖅᑭᑕᐅᕋᑖᔪᒻᒥᒻᒪᑦ 

ᐊᔅᓱᕈᕈᑕᐅᔪᓪᓗ ᓄᓇᕗᑦ ᑖᒃᑯᑑᓂᖏᒻᒪᑕ ᑕᐃᒪᓐᓇ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᐃᑦ ᐊᖏᖃᑎᒌᒍᑏᑦ.  

 

ᑖᓐᓇ ᐃᓱᒫᓘᑎᒋᔭᐅᓯᒪᓂᑯᖓᓄᑦ ᑲᓇᑕᒥ ᐊᓯᖏᓪᓗ 

ᐅᖃᐅᔾᔨᔨᐅᔪᐃᑦ ᑕᒪᓐᓇᑦᑕᐅ ᖃᐅᔨᓯᒪᒐᒃᑯ. ᑖᒃᑯᐊᓕ 

ᑎᒍᐊᓐᖑᐊᕆᔭᐅᕙᑦᑐᐃᑦ ᐸᖅᑭᔭᐅᓲᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ, 

ᑕᒪᓐᓇ ᒪᓕᒐᕐᒦᑦᑐᖅ ᐅᕙᒍᑦ ᓴᓐᖏᓂᕆᔭᕗᑦ ᑭᓯᐊᓂ 

ᓴᖅᑭᐅᒪᒻᒪᑦ ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥᑐᐊᖅ. 

ᑕᐃᒪᐃᓕᒐᓗᐊᖅᑎᓪᓗᖓ ᐃᒻᒪᖃ ᓇᒦᑉᐸᑕ 

ᐊᕕᑦᑐᖅᓯᒪᕕᒋᔭᖓᓂ ᓲᕐᓗ ᓄᓇᑦᓯᐊᕐᒥ ᐊᒻᒪᓗᓪᓘᓐᓃᑦ 

ᐊᓐᑎᐅᕆᔪᒥ ᑭᒡᒐᖅᑐᐃᔨᖃᓐᖏᑉᐸᑕ ᐊᓪᓚᕕᖓᓂ ᐅᕙᒍᑦ 

ᐃᓵᒃᓯᒪᓲᖑᔪᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ ᖃᖓᓐᖑᕌᖓᑦ 

ᑕᐃᒪᐃᒋᐊᖃᕈᑦᑕ ᐊᐅᐴᑕᒥ ᐆᑦᑑᑎᒋᓗᒍ ᐊᓪᓚᕕᖓᓄᑦ 

ᐅᖃᐅᔾᔨᒋᐊᓲᖑᔪᒍᑦ ᐃᒪᓐᓇᐅᒋᐊᖓ ᐅᓇ 

ᐱᓕᕆᐊᕆᔭᐅᔪᒃᓴᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᕕᒃᑲᖅ 

ᐃᓪᓗᖓᓐᓅᖓᔪᒥᓪᓘᓐᓃᑦ ᑎᒍᐊᓐᖑᐊᒃᑯᑦ.  

 

ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ ᐃᓪᓗᖁᑎᖓᓅᖓᑉᐸᑦ 

ᐊᖏᖃᑎᒌᒍᑎᑕᖃᕐᒪᑦ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔪᓕᒫᑦ 

ᑲᓇᑕᓕᒫᒥᑦ ᑕᐃᒫᒃ ᐱᕕᖃᖅᑎᑦᑎᓲᖑᒻᒪᑕ 

ᑐᓴᖃᑦᑕᐅᑎᓗᑕ, ᐃᑲᔪᖃᑎᒌᓪᓗᑕ ᑖᒃᑯᖓᓂ 

ᑕᑯᓇᑦᑕᐅᑲᓐᓂᕆᐊᓕᓐᓂᑦ ᐊᒻᒪᓗ ᒫᓐᓇᒫᒃᑯᑦ 

ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ, ᐊᓐᑎᐅᕆᔪᒥᑦ ᐅᖃᓪᓚᒦᓚᐅᕆᓪᓗᑕ 

ᐊᐅᓚᑦᓯᖃᑦᑕᕐᖓᑕ ᐊᓐᑎᐅᕆᔪᒥᑦ ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᖅᑎᐅᔪᐃᑦ ᐃᒻᒥᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖃᓐᖏᒻᒪᑕᓕ 

ᖃᐅᔨᓴᖅᑎᖔᓂᓪᓕ ᑖᒃᑯᐊ ᒪᒃᑯᑦᑐᓂᒃ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᑦᑐᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᐱᖃᑎᒌᓐᓂᒃᑯᑦ 

ᐱᓕᕆᕗᒍᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑲᔪᓯᓗᖓᓗ ᓱᓕ. ᐊᐱᖅᑯᑏᑦ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ 

ᐊᐱᖅᑯᑎ ᐅᖃᓪᓚᑦᑎᓪᓗᑎᑦ ᒪᑉᐱᒐᖓᓂ ᒪᑉᐱᖅᑐᒐᖓ 

7, ᐊᕐᕌᒍᐊᓂ 2022-23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᑦ 

ᑎᑎᕋᓚᐅᕋᕕᑦ ᐱᔭᕆᐊᑐᔪᐃᓄᑯᐊ ᐃᓚᖏᑦ 

ᖃᐅᔨᓴᖅᑕᐅᒋᐊᓖᑦ ᐅᓄᖅᓯᓯᒪᓕᕐᖓᑕ. ᑕᐃᒪᓕ 

ᐃᒃᓯᕙᐅᑕᖅ ᐊᐱᕆᕗᖓ ᑖᑦᓱᒥᖓ, ᑭᓱᓂᒃ 

ᐱᔾᔪᑕᐅᖃᑦᑕᕐᖓᑕ ᐱᑕᕆᐊᑐᒍᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪᓗ 

ᖃᓄᖅ ᐊᑦᑐᐃᓂᖃᖃᑦᑕᖅᐸᑦ ᐊᓪᓚᕕᔅᓯᓐᓄᑦ 

ᐱᓕᕆᐊᕆᔭᔅᓯᓄᓪᓗ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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mechanisms, but the reality is it needs to be 

embedded in your system. It should not matter 

who is in a position, whether it is the territorial 

director, whether it is the community social 

service worker; it needs to be system-

dependent. It needs to be embedded in your 

system. This is the complaints process. 

 

I would also go one step further and say that I 

would strongly, strongly advocate for adopting 

rights of children in care, and really formalize 

that in writing in standards, because I believe 

that children in care, particularly here in 

Nunavut, their rights are being violated, and 

I’m very concerned about the protection of 

children in care. So that would be my response 

to that. Thank you, Mr. Chairman. 

Chairman: Thank you. Next name I have on 

my list: Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I 

thank the Representative for Children and 

Youth witnesses, and also to the Government of 

Nunavut witnesses. We are here today in 

respect to all the children and youth in Nunavut 

and out of the territory. It is a privilege to be 

here today in respect of all the children and 

youth for their child welfare and their care and 

their wellbeing. 

 

I will start off by asking questions to the 

Representative for Children and Youth, Mr. 

Chairman. My first question is: you have been 

Nunavut’s Representative for Children and 

Youth since June 2019, over the past four 

years. The question is: what key areas of your 

office’s work have been the most challenging? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and 

thank you for the question. The areas of work I 

would say have been the most challenging have 

been, first, I would say obtaining information. 

Often when my office makes a request for 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᓄᐃᑦᓴᖏᒃᑯᕕᑦ ᑖᓇ ᐃᒻᒥᒃᑯᑦ ᑭᒡᒐᑐᖅᑎ 

ᓂᓪᓕᖁᓪᓗᒍ, ᒥᔅ ᐹᑯ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐹᑯ ᑲᔪᓯᒋᑦ. 

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐋᕼᐊᐃ. 

ᐊᓪᓚᕕᕗᑦ ᒪᕐᕉᐃᓕᖓᔪᓂᒃ ᐃᒻᒥᒎᖓᔪᓂᒃ 

ᑭᒡᒐᖅᑐᐃᕕᖃᖅᑐᒍᑦ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑕᐅᓪᓗᐊᖅᐸᑦᑐᑦ 

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑕᖏᑦᑐᒥᑦ ᐱᔪᑦ. ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔪᖅ 

ᑎᓕᔭᐅᓪᓗᓂ ᐅᖃᓘᑎᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓪᓗᓂ 

ᑐᓴᖅᑎᑦᑎᓯᒪᓲᖅ ᓄᑕᖅᑲᓂᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᑭᒡᒐᖅᑐᐃᓂᖓ ᑐᑭᖃᕐᒪᖔᑦ ᑖᒃᑯᐊ ᕿᓚᒥᑯᓗᒃ 

ᑲᒪᒋᔭᐅᒍᒫᕐᓂᐊᖑᔪᑦ ᐱᓇᓲᑏᓪᓗ ᐱᔭᑐᓗᐊᓐᖏᒃᖢᑎᒃ.  

 

ᐊᑕᖏᕐᔫᒥᔪᓪᓕ ᑕᒪᒃᑯᐊ ᐱᔭᕆᑐᔪᑦ ᑕᐃᒃᑯᐊ 

ᑭᒡᒐᖅᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓚᐅᓂᖅᓴᐅᔭᕆᐊᖃᓲᖑᓪᓗᑕ. 

ᓲᕐᓗ ᑎᒥᐅᔪᓂᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᑲᑎᒪᖃᑕᐅᓗᓂ, 

ᑐᑭᒧᐊᖅᑎᑦᓯᔨᐅᓂᖅᓴᐅᓗᓂᓗ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᐊᒻᒪᓗ 

ᑲᑎᒪᓂᔅᓴᓄᑦ ᐋᖅᑮᕙᒡᓗᓂ ᐊᑕᖏᕐᔫᒥᔪᒥᓪᓗ 

ᐃᓕᓴᐃᒍᓐᓇᕐᓗᓂ ᑭᒡᒐᖅᑐᐃᓂᐅᑉ ᒥᒃᓵᓄᑦ. 

ᐱᔭᕆᑐᓂᖅᓴᐅᔪᑦ ᑕᒪᒃᑯᐊ ᐱᓪᓗᒋ ᑲᒪᒋᔭᐅᔪᑦ, 

ᐅᖃᕈᓐᓇᕆᕗᖓᑦᑕᐅ ᐊᓪᓚᕕᕗᑦ ᐊᒥᓲᓂᖏᑦ 

ᑕᑯᑎᑦᓯᒍᓐᓇᖅᑰᖅᑐᑦ ᐱᔭᕆᑐᓂᖏᑕ. 2022-23ᒥ 

ᐊᒥᓲᓂᖅᓴᐅᓚᐅᖅᓯᒪᒻᒪᑕ, ᐃᓛᒃ 

ᐅᓄᖏᓂᖅᓴᐅᒐᓗᐊᖅᓱᑎᑦ ᐱᔪᑦ, ᑭᓯᐊᓂ ᐅᓄᕐᓂᖅᓴᐃᑦ 

ᑲᒪᒋᔭᐅᑦᓴᐃᓇᖅᑐᑦ ᓯᕗᓂᐊᓂ ᐊᕐᕌᒍᒥ ᑲᒪᒋᔭᐅᔪᑦ. 

 

ᑕᑯᑎᑦᓯᖅᑰᖅᐳᖅ ᐱᔭᕆᑐᓂᖏᑕ ᐊᓪᓚᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ 

ᑲᒪᒋᔭᐅᒋᐊᖃᖅᐸᑦᑐᑦ, ᖃᓄᑎᒋᓗ 

ᐱᐊᓂᑦᑕᐅᓇᓱᑉᐸᕙᓐᓂᖏᑦ ᐊᑯᓂᐅᓂᖅᓴᐅᕙᑦᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐹᑯ. ᒥᔅᑐ 

ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᔪᓯᑐᐃᓐᓇᕐᓗᖓ ᑭᒡᒐᑐᖅᑐᒧᑦ ᐃᓅᓱᑦᑐᓂᑦ ᓄᑕᖅᑲᓂᑦ. 

ᐆᑦᑑᑎᓂᑦ ᓴᖅᑮᒍᓐᓇᖅᐱᑦ, ᓲᕐᓗ ᖃᓄᖅ ᓄᕙᔾᔪᐊᕐᓇᖅ 

ᐊᑦᑐᐃᓂᖃᓚᐅᕐᒪᖔᑦ ᐃᓕᑦᓯᓐᓄᑦ, ᐊᓪᓚᕝᕕᓯᓪᓗ 

ᐊᓯᔾᔩᒋᐊᖃᓚᐅᕐᒪᖔᑦᓯ ᐱᐅᓯᐅᔭᕆᐊᓕᓐᓂᑦ, 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᑦ ᑕᒪᓐᓇ ᑕᐃᒪᐃᓚᐅᕐᓂᖓᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ.  
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information to advance a review of a matter, 

there are either a delay in receiving services, or 

a delay in receiving information, or we get a 

great deal of information, but none of the 

information answers our questions. So that has 

been certainly a challenge. 

 

The other challenge that I would say that I have 

noted over the years is the lack of 

documentation. It is very difficult to do a 

review of a matter when there is not 

documentation to review. That has been an 

ongoing challenge, particularly, which is of 

great concern, obviously, because again, 

documentation really tells me and tells the 

office of the Auditor General what has 

happened, what steps were taken, and it is 

really recording a child’s life while they have 

been receiving services from the director, from 

the Department of Health, from the Department 

of Education. A lack of documentation on what 

has happened for that young person has been 

also, I would say, a secondary challenge. 

 

The other piece, and it is not as significant now, 

but certainly in my early tenure; receiving no 

response. Making a request for information and 

receiving no response, which would in turn 

cause the advocates who would then to have to 

escalate it up to the manager. Then we were 

constantly having to escalate to get a response 

from the department. Or, in some cases it was a 

limited response. I can tell you that an example 

of the limited response is certainly the eight 

children that were in the Alberta facility had 

escalated for months, for months. The 

individual advocates, the manager of individual 

advocacy was asking the department questions, 

saying what is happening, what is going on; 

you have committed to moving these children, 

this is unlicensed, what are you doing? They 

were receiving no response, and it got as high 

as the director level. 

 

Eventually in late March; this started in 

January, it escalated to me as the 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᐅᖃᑦᓯᐊᕋᔭᕈᒪ, ᓄᕙᔾᔪᐊᕐᓇᖅ 

19, ᑕᒪᑦᑎᓐᓂᑦ ᐊᔾᔨᐅᖏᑦᑐᒨᕈᑎᓚᐅᕐᒫᑎᒍᑦ. ᑕᐃᒪ 

ᑭᖑᒧᑦ ᐃᖅᑲᖅᖢᓂ, ᐊᓪᓚᕝᕕᕗᑦ ᐊᖏᕐᕋᑎᓐᓂᑦ 

ᐱᓕᕆᓂᖅᓴᐅᖃᑦᑕᓚᐅᕋᑦᑕ, ᐊᓯᔾᔩᓗᐊᓚᐅᖏᑦᑐᖅ 

ᐅᕙᑦᑎᓐᓄᑦ. ᓱᓕ ᑭᐅᒋᐊᖃᖅᐸᓚᐅᖅᑐᒍᑦ ᖃᓄᐃᑦᑐᓂᑦ, 

ᐊᒻᒪᓗ ᐅᖃᓘᑎᕗᑦ ᐊᑐᐃᓐᓇᖅᖢᓂ, ᐅᖃᓘᑎᑦᑎᓐᓄᑦ 

ᓇᒻᒥᓂᖅ ᑐᕌᖓᕈᓐᓇᖅᓱᑎᑦ, ᐊᓯᔾᔩᓗᐊᓚᐅᖏᑦᑐᖅ 

ᐊᐅᓚᓂᑦᑎᓐᓄᑦ, ᓇᒦᓐᓂᕗᑦ ᑕᕝᕙᑑᓚᐅᖅᑐᖅ, 

ᓇᒦᑉᐸᓐᓂᕗᑦ.  

 

ᐱᓕᕆᓂᕆᕙᑦᑕᕗᑦ ᓱᖁᓯᓗᐊᓚᐅᖏᑦᑐᖅ. 

ᑕᑯᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᐊᒥᓲᖏᓂᖅᓴᐅᓕᓚᐅᖅᑐᑦ 

ᑲᒪᒋᒋᐊᓕᑦ. ᐃᓕᓐᓂᐊᕐᕖᑦ ᒪᑐᐃᖓᕙᓚᐅᖏᓐᓂᖏᓐᓅᑦ, 

ᐊᒻᒪᓗ ᒪᑐᐃᖓᖏᑎᓪᓗᒋᑦ 

ᐱᓕᕆᔪᓐᓇᓗᐊᖏᓂᖅᓴᐅᕙᓚᐅᖅᑐᒍᑦ, ᑐᓴᐊᕕᕐᓇᖅᑐᑦ 

ᑭᓯᐊᓂ. ᐅᕙᖑᓪᓕ ᐱᓕᕆᐊᕆᕙᑦᑕᕗᑦ 

ᐊᓯᔾᔩᓗᐊᓪᓚᕆᓚᐅᖏᑦᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᓐᓂᒃ 

ᓱᓕ ᐊᐱᖅᑯᑎᑦᓴᖄᕐᔪᖅᓱᖓ, ᑭᒡᒐᑐᖅᑐᒥᑦ ᓄᑕᖅᑲᓂᑦ 

ᐃᓅᓱᑦᑐᓂᑦ. 

 

ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᓴᕈᑎᖏᓐᓂ 

ᒪᑉᐱᒐᖓᓂ 12, 2022-23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᓯᓐᓂᑦ. 

ᐱᖃᓯᐅᑎᓯᒪᑦ ᓈᓴᐅᑎᓂᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᑯᓂᑦ 

ᓄᑕᖅᑲᓂᑦ ᐊᔾᔨᒌᖏᓐᓂᖏᑦ.  

 

ᐊᐱᖅᑯᑎᒐ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐅᑐᑦᑕᒃᑯᑦ ᑭᓱ 

ᐃᓱᒫᓘᑎᐅᓪᓗᐊᑕᖅᓯᒪᕙᑦ ᓄᑕᖅᑲᓄᑦ ᐃᒡᓗᐃᑦ ᐱᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᐃᓕᓂᐊᓵᓕᐅᓂᐅᕙᑦᑐᑦ ᐱᓪᓗᒋᑦ ᓄᓇᕗᑦ 

ᓄᓇᓕᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒨᑦ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᑖᒃᑯᐊ 

ᐸᐃᕆᕖᑦ ᐱᓪᓗᒋᑦ, ᑖᓐᓇ ᐸᐃᕆᕕᒃ $10.00 

ᖃᐅᑕᒫᖅᓯᐅᑕᐅᓕᕐᖓᑦ ᐋᖅᑭᒍᑎᑦᓯᐊᕙᓪᓚᕆᐅᓯᒪᖕᒪᑦ. 

ᐊᑐᐃᓐᓇᐅᒍᑎᒋᒃᑲᓂᕐᓂᐊᖅᑕᖓᑦ ᐃᓚᒌᓄᑦ.  

 

ᐃᓱᒫᓘᑎᑐᐊᕋᓕᖃᐃ ᑕᑯᒐᔭᕈᕕᑦ ᓄᑕᖅᑲᑦ ᖃᑦᓯᐅᓂᖏᑦ 

ᐃᓅᕙᓪᓕᐊᔪᑦ, 49 ᐳᓴᑦ 24 ᑐᖔᓂ ᐅᑭᐅᖃᐅᕐᒪᑕ. 

ᓄᑕᖅᑲᑦ ᐊᒥᓲᓛᖑᓪᓗᑎᑦ. ᑭᓯᐊᓂ ᐸᐃᕆᕖᑦ 

ᓈᒻᒪᔾᔮᖏᑦᑐᑦ ᐊᒥᓲᑎᒋᓂᖏᓂᑦ ᓄᑕᖅᑲᑦ. 
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representative. That is unusual for it to come up 

to my level. I sent an e-mail to the Deputy 

Minister of Family Services at the time, and the 

response I received was basically, “we are 

really busy. I will get back to you.” That is 

what I would characterize as a limited response. 

That does not happen very often, thankfully, 

but like I said, no response or limited response 

also has been an ongoing issue. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. With 

my background, being a certified multimedia 

archivist, and also my specialty was in 

technology, identifying barriers and gaps, and 

this is a follow-up question to the 

Representative for Children and Youth, and 

also it can help the Government of Nunavut 

witnesses: would a data entry clerk greatly help 

your office as well as the Government of 

Nunavut. Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. Perhaps 

I should not answer this question on behalf of 

our staff, but I personally do not believe that we 

require a data entry clerk. If I were to put 

resources elsewhere, I could use another 

systemic researcher position because that is 

where our business is. 

 

Again, we have, I would, say fairly robust data 

collection systems that we use for the systemic 

database, the critical injury and death database, 

and also Penelope is what we use for the 

individual advocacy cases, but I do not see a 

need for us to have a data entry clerk. I just do 

not think it would be helpful to us. For a larger 

department such as Health or say Family 

Services, I think that’s a question for them, but 

from my perspective, again, you have to have 

the system in place as to what you are 

collecting and the system in place to collect it 

 

ᐃᓱᒫᓘᑎᒋᒻᒥᔭᕋᑦᑕᐅᖅ, ᓲᕐᓗ ᓄᓇᓕᒻᒦᓵᓚᐅᕐᒥᒐᒪ 

ᐃᓱᒫᓘᑕᐅᓚᐅᕐᒥᒻᒪᑦ, ᐃᓱᒫᓘᑎᒋᓚᐅᕐᒥᒐᒃᑯ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓃᑎᑉᓗᖓ, ᕿᒥᕐᕈᑎᓪᓗᑕ 

ᑭᑐᒥᑦ. ᓄᑕᖅᑲᑲᐅᓚᐅᕐᒪᑦ ᐊᓪᓚᕝᕕᒻᒥᑦ, ᐄ, 

ᐃᓄᓕᕆᒃᑰᒻᒪᑕᐃᓛᒃ. ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐅᖃᐅᑎᔭᐅᑉᓗᖓ ᑖᒃᑯᐊᒎᖅ ᓄᑕᖅᑲᑦ 11ᖑᔪᑦ 

ᐋᓐᓂᐊᓚᐅᕋᒥᑦ ᐸᐃᕆᕕᒻᒨᕈᓐᓇᖏᓐᓇᒥᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓅᖅᑕᐅᕙᓚᐅᖅᑐᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓄᓕᕆᔩᑦ ᐸᐃᕆᑦᓯᓕᖅᓱᑎᒃ, 

ᐋᓐᓂᐊᒻᒪᑕ ᓄᑕᖅᑲᑦ.  

ᑕᕝᕙ ᐃᓄᓕᕆᔨ, ᑕᕝᕙ ᑲᒪᒐᔭᓐᖑᐊᖅᑐᖅ ᖃᐅᔨᓴᕐᓂᕐᒥᑦ 

ᓄᑕᖅᑲᓄᑦ, ᐸᖅᑭᑦᓯᓂᕐᒧᓪᓘᓐᓃᑦ ᐸᐃᕆᑦᓯᔨᐅᓕᖅᐳᖅ.  

 

ᑖᓐᓇ ᑕᑯᓪᓗᐊᑕᓚᐅᕋᒃᑯ, ᑲᒪᒋᓪᓗᒍ 

ᐅᐃᒪᓇᖅᑰᔨᖅᑰᔨᒐᓗᐊᖅᑐᓂ ᑭᓯᐊᓂ 

ᐅᐱᒋᓪᓚᕆᓚᐅᒻᒥᒐᒃᑯ ᐃᓄᓕᕆᔩᑦ ᐊᐅᓚᒐᑦᓯᐅᒃ, 

ᐃᖅᑲᓇᐃᔮᓂ ᐱᒐᓗᐊᖅᓱᓂ, ᓄᑕᖅᑲᓂᕐᓗ 11ᓂᑦ 

ᐸᐃᕆᑦᓯᓪᓗᓂ, ᐊᔾᔨᐅᖏᓈᖅᓯᓚᐅᕋᑉᑎᒍ.  

 

ᐃᓱᒫᓘᑎᒋᓚᐅᖅᑕᕋᓗᐊᕋᑦᑕᐅᖅ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔭᐅᓂᕋ ᐃᓱᒫᓗᓐᓇᑲᐃᓐᓇᖅᓱᓂ. ᐊᑏᑐᖅ 

ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᐳᑦ ᑕᒧᑐᖓ. 

 

ᐊᓯᐊᓅᓕᕐᒥᓗᖓ, ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᓱᒍ 

ᑭᒡᒐᑐᖅᑐᒧᑦ ᐃᓅᓱᑦᑐᓂᑦ ᓄᑕᖅᑲᓂᑦ, ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᓱᓕᕐᒥᓗᖓ. 

 

ᑖᒃᑯᐊ ᒪᑉᐱᒐᖓᓂ 13, ᑐᓴᒐᑦᓴᐅᔪᖁᑎᖏᓐᓂ 2022-23 

ᐊᕐᕌᒍᑕᒫᑦᓯᐅᑎᑦ, ᓈᓴᐅᑎ ᐱᖃᓯᐅᑎᒻᒪᑕ 

ᑐᐊᕕᕐᓇᖅᑐᕆᔭᐅᓯᒪᔪᑦ 2022-23 ᐃᓕᓐᓂᐊᕐᓇᐅᑎᓪᓗᒍ. 

 

ᐊᐱᖅᑯᑎᒐ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓪᓚᕝᕕᓯ ᐃᓚᐅᓚᐅᖅᐸᑦ 

ᓇᓕᑐᐃᓐᓇᖏᓐᓂ ᑐᐊᕕᓐᓇᖅᑐᒨᓕᖓᔪᑦ, ᐄᖑᑉᐸᓪᓗ 

ᖃᓄᕐᓕ ᐋᖅᑭᑦᓯᖃᑕᐅᓚᐅᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᐊᐱᕆᒻᒪᑦ. ᐅᖃᕈᓐᓇᖅᐳᖓ, ᑭᒡᒐᑐᖅᑐᖅ 

ᐃᓅᓱᑦᑐᓄᑦ ᓄᑕᖅᑲᓂᓪᓗ, ᐊᓪᓚᕕᕗᑦ 

ᐃᓚᐅᓚᐅᖏᑦᓯᐊᖅᑐᒍᑦ ᑐᐊᕕᓐᓇᖅᑐᕈᔪᓐᓂᑦ.  
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so that the data clerk can input the information. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I 

will move on. It is for the Representative for 

Children and Youth witnesses. Are you 

satisfied that the current structure of your office 

is an effective one, and if not, what 

fundamental changes do you feel could 

improve the way you and your staff provide 

support to Nunavut’s children and youth? 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Mr. Chairman. Thank you for the 

question. When I first came to the office, my 

initial impressions, and I had not been in the 

role for very long, was that I would not have 

designed it the way it was structured. We have 

a director of child and youth advocacy services 

that was overseeing the individual advocacy 

cases, also the systemic team, and then 

communications and public awareness has their 

own manager; Kim Foster. I felt that was too 

much. 

 

However, then we asked for and received the 

manager of individual advocacy services 

position, and that made a great deal of 

difference because it gave another level 

certainly of supervision. It freed up the director 

of child and youth advocacy services to be 

more focused on the systemic program side 

because we have the critical injury and death 

program starting to take shape. 

 

To answer your question, I am quite satisfied at 

this time with the current structure of the office, 

with the number of staff that we currently have 

who are, again I want to say, incredibly 

dedicated people, very, very experienced, just 

an absolute pleasure to work with. 

 

 

ᒫᓐᓇᐅᔪᕐᓗ, ᐋᓐᓂᖅᑐᖃᕈᓂᓘᓐᓃᑦ ᐅᓂᒃᑳᒋᐊᑐᖏᒻᒪᑕ. 

ᑖᒃᑯᐊ ᑭᒡᒐᑐᖅᑑᑉ ᐱᖁᔭᖓᓐᓂᑦ ᐅᓂᒃᑳᕆᐊᑐᖏᒻᒪᑕ 

ᐋᓐᓂᖅᑐᕕᓃᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓃᖔᖅᑐᐃᖏᓛᖅ.  

 

ᐃᓚᐅᓂᕆᔭᕗᓪᓕ ᑐᐊᕕᓐᓇᖅᑐᓂᑦ, ᑖᓐᓇᓕ 

ᑐᐊᕕᓐᓇᖅᑐᓕᕆᔨᓄᑦ ᑲᒪᒋᔭᐅᓪᓗᐊᑕᓲᖑᒻᒪᑦ, 

ᕿᒥᕐᕈᒐᔭᐅᓗᐊᖅᓱᑎᒎ, ᓲᕐᓗ ᐃᓱᒫᓘᑕᐅᓐᓂᖅᐸᐃᓛᒃ 

ᖃᓄᐃᓕᒋᐊᖅᑐᒥᓂᐅᓚᐅᕐᓂᖏᑦ. 

 

ᐄ, ᖃᐅᔨᒋᐊᕈᓐᓇᖅᐳᒍᑦ ᑖᑦᓱᒧᖓ 

ᐊᑦᑐᐊᓂᖃᕈᓐᓇᓕᕐᒪᖔᑦ ᓄᑕᖅᑲᒧᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᕆᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ. ᐱᔨᕆᕝᕕᓯ ᕿᒥᕐᕈᓯᒪᕕᓯ 

ᑐᒃᓯᕋᕈᑎᐅᓯᒪᔪᓂᑦ ᖃᓄᑐᐃᓐᓇᑦᓯᐊᖅ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᕿᒥᕐᕈᓯᒪᕕᑖ, ᑖᓐᓇ ᐊᐱᖅᑯᒻᒧᑦ 

ᑐᐊᕕᕐᓇᖅᑐᖃᓕᖅᑎᓪᓗᒍ ᑐᑦᓯᕋᖅᓯᒪᓚᐅᖅᐸ? 

ᖃᐅᔨᓯᒪᓐᖏᓚᖓ. ᐊᐱᕆᔭᐅᓚᐅᖅᒪᓐᖏᓇᑦᑕ 

ᑐᐊᕕᓐᓇᖅᑐᒥᑦ ᕿᒥᕐᕈᖁᔭᐅᓪᓗᑕ. ᐊᒻᒪᑦᑕᐅᖅ 

ᑭᐅᓗᐊᕈᓐᓇᖏᖦᖢᒍ. 

 

ᐄ, ᖁᓚᓐᖏᑦᑐᖓ ᐅᐸᑦᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᔅᓴᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᑐᓴᒐᑦᓴᑦ ᒪᑉᐱᒐᖓᓂ 12, 

ᓄᑕᖅᑲᓄᑦ ᐃᓅᓱᑦᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᐅᑉ 2022-23 

ᐅᓂᒃᑳᓕᐊᖏᓐᓂ, ᐅᖃᖅᓯᒪᒻᒪᑦ ᐃᓕᓐᓂᐊᕕᒻᒧᑦ 

ᐅᐸᑉᐸᑦᑐᑦ ᐊᔾᔨᒌᕈᓐᓃᖅᐸᓚᐅᕐᒪᑕ ᐊᕐᕌᒍᒥ. 

 

ᐊᐱᖅᑯᑎᒐᓕ ᐃᒃᓯᕙᐅᑖᖅ, ᑭᓱᓪᓗᐊᑕᐃᑦ ᐊᑦᑐᐃᓚᐅᕐᒪᑕ 

ᐅᐸᑦᓯᐊᖏᑉᐸᑦᑐᑦ ᓄᓇᕗ ᐃᓕᓐᓂᐊᕐᕕᖁᑎᖏᓐᓂ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᐅᔪᓂᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᐃᓐᓄ. 
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Could I use two or three more systemic 

investigators? Always, because their workload 

is quite intense. We could be doing many, 

many reviews all the time, but again, in the 

current structure I think it is quite adequate. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I 

will continue with the Representative for 

Children and Youth witnesses. What have been 

some of the biggest challenges in getting the 

message about the work of your office out to 

children and youth across Nunavut? Thank you, 

Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. If you 

would allow, I would like the manager of 

communications and public awareness to 

answer that question. 

 

Chairman: Thank you. Please proceed, Ms. 

Foster. 

 

Ms. Foster: As we are all aware, I think when 

it comes to some of the challenges about 

getting the message across the territory, there is 

the large geographical land, just the distance 

itself, as well the multiple languages that many 

different Nunavummiut speak. Those have been 

some of the greatest challenges that we have 

seen in the office. 

 

However, one of the ways that we try to work 

and educate the public, is we do a lot of 

community visits. We commit to travelling to 

every community every two years. I can say 

that we have not been quite on track over the 

last couple years, given COVID, but we are 

right back on track again as we started doing 

community visits in September, I believe, after 

the pandemic restrictions were lifted. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒥᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒥᑦ. ᑕᒪᓐᓇ 

ᐅᐸᑉᐸᓐᓂᖏᑦ ᑐᓴᕈᒥᓇᖅᑑᓲᖑᔪᑦ ᐅᕙᓐᓄᑦ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᐅ ᐱᖁᔭᖓᑕ ᐊᑖᓂ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᑦ ᓄᓇᓖᑦ, ᓄᓇᓕᒻᒥ ᓄᓇᓕᒻᒦᒃᑲᓂ 

ᖃᐅᔨᒪᓪᓗᑎᓪᓗ ᐅᐸᑉᐸᑦᑐᑦ ᐅᐸᑉᐸᓐᖏᑦᑐᑦ 

ᖃᐅᔨᒪᑦᓯᐊᒻᒪᔾᔪᒃ, ᐱᓕᕆᖃᑎᒋᒐᑉᑎᒍᑦ 

ᑮᓇᐅᔭᖃᖅᑎᓲᕆᔭᕗᑦ ᐅᐸᖃᑦᑕᖅᑐᑦ ᐱᓪᓗᒋᑦ, 

ᑲᔪᖏᖅᓴᐅᑎᖃᕈᓇᖁᒡᓗᒍ ᓄᓇᓕᒻᒥ, ᓯᕗᓪᓕᖅᐹᕆᓗᒍ. 

 

ᐊᐃᑉᐹᓗᖅᑲᐃ, ᐃᓚᒋᐊᕐᓗᖓ ᓄᓇᕗᑦ ᓄᓇᓖᑦ 25ᖑᔪᑦ 

ᐊᐅᓪᓚᕆᐊᖃᓲᖑᒻᒥᒻᒪᑕ ᐋᓐᓂᐊᕕᒻᒧᑦ, ᑕᕝᕙ 

ᐊᔾᔨᐅᖏᑦᑐᒥᑦ ᐋᓐᓂᐊᕕᓕᐊᕆᐊᖃᕈᑎᖃᓲᖑᒻᒪᑕ, 

ᖄᒃᑲᓐᓂᐊᒍᓪᓗ. 

 

ᓄᓇᓕᓐᓂ ᓱᓕ ᐊᓯᕙᖅᐸᑦᑐᑦ ᓂᖃᐃᓱᖅᐸᑦᑐᑦ 

ᐱᔪᐹᓘᕙᒻᒥᒻᒪᑕ ᑕᒪᒃᑯᐊ ᖃᖓᒃᑯᑦ, ᓲᕐᓗ ᐊᐅᓪᓚᕈᑎᒃ 

3ᒥ 4ᒥᐅᖏᑦᑐᖅ. ᐃᓕᑕᕆᔪᒪᓪᓗᒍ, ᐄ, 

ᐊᖑᓂᐊᖅᐸᒃᑯᑎᒃ ᑖᑉᑯᐊ ᐃᑲᔪᖅᐸᓪᓕᐊᒌᕐᖓᑕ 

ᓄᓇᓕᒻᒧᑦ. 

 

ᑖᒃᑯᐊᓕ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐱᓕᕆᖃᑎᖃᖅᐸᖏ 

ᐃᓕᓐᓂᐊᕕᓐᓂᒃ ᐱᓇᓱᐊᖅᑕᐅᔪᓂᑦ ᐃᓕᓐᓂᐊᕕᒻᒥ, 

ᑕᒪᒃᑯᐊ ᐱᐅᓯᐅᒡᒍᔪᑦᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᓕᐊᖅᐸᑦᓯᐊᖅᑐᓂᑦ 

ᓄᓇᓕᓐᓂ, ᐊᑦᓱᕉᑎᖃᖅᐸᑦᑐᑎᑦ ᐃᓚᓐᓇᕇᑦᑐᓪᓗ 

ᐃᓚᒋᔭᐅᑎᑕᐅᑉᐱᐊᑉᐸᑦᓱᑎᑦ ᐱᐅᓯᐅᑦᓯᐊᕈᓐᓇᖅᑐᓂᑦ 

ᐊᑐᖅᓱᑎᒃ ᓄᓇᕗᒻᒥ.  

 

ᐅᐸᑉᐸᓐᓃᑦ ᐃᓕᓐᓂᐊᕕᒻᒧᑦ, ᕿᒥᕐᕈᒋᐊᖃᓲᕆᔭᕗᑦ 

ᐊᑐᓂᑦ. ᓄᕙᔾᔪᐊᕐᓂᖃᓇᓚᐅᖅᑎᓪᓗᒍ, ᑭᖑᓂᐊᓂ 

ᐅᓄᖅᓯᕙᓪᓕᐊᑲᓐᓂᖅᓯᒪᓕᕐᓂᔪᑦ, ᔮᓐᓄᐊᓕ 2024 

ᑎᑭᑦᑐᒍ 71.74 ᐳᓴᒦᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᔪᓯᓗᖓ 

ᓱᓕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑐᓴᒐᑦᓴᑦ 

ᐱᓂᕐᓗᓐᓂᐅᕙᑦᑐᑦ ᓄᓇᕗ ᐃᓕᓐᓂᐊᕐᕕᖏᓐᓂ, 

ᓴᖅᑭᔮᖅᑎᑕᐅᒻᒪᑕ ᒪᑉᐱᒐᖓᓂ 13, ᐃᓅᓱᑦᑐᑦ 2022-23 

ᑭᒡᒐᑐᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᑦ. ᐅᓂᒃᑳᑦ ᑕᑯᑎᑦᓯᕗᑦ, 

ᑐᓴᒐᑦᓴᑦ ᑖᒃᑯᐊ ᑕᒪᖅᓯᒪᐅᒋᐊᖏᓐᓂᑦ. 

 

ᐊᐱᖅᑯᑎᐅᓕᖅᐳᖅ ᐃᒃᓯᕙᐅᑖᖅ, ᑭᓱ ᐱᓪᓗᒍ 

ᑕᒻᒪᖅᓯᒪᐅᓂᖃᖅᐸᑦ, ᐊᒻᒪᓗ ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕙᓪᓕᐊᕙᑦ 

ᐊᓪᓚᑦᓯᑦᓯᐊᓂᖅᓴᐅᖃᑦᑕᖁᑉᓗᒋᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ 

ᑕᒻᒪᖅᓯᒪᓗᐊᖏᔾᔫᒥᒍᓐᓇᕐᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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In our community visits we spend a lot of time 

engaging with Government of Nunavut 

employees, service providers, and connecting 

with them and talking to them about the work 

of our office, that we are even in existence is 

kind of the base that we spend a lot of time 

trying to educate people that our office exists. 

From there we also spend a lot of time 

explaining to them about rights, such as what 

are child’s rights and where are we seeing 

challenges when it comes to supporting child 

rights? 

 

From there, those conversations that we have 

with them lead to a lot of, you can see the 

wheels starting to turn in people’s minds about 

okay, can I contact your office about X, Y, or 

Z, or those types of things, right? 

 

Having our information in the communities to 

the service providers is very important because 

there are connections into the communities, and 

they do a lot of the leg work ensuring that 

young people and our families know about us, 

right? If those young people are engaged with 

that department and we have told that 

department about them, then there are a bit 

more awareness. 

 

I’ve been with the office for about seven years, 

so over the years I have seen an increase in 

awareness of the office. There are still a lot of 

work to do in that area, as we know with staff 

turnover and things like that, so we often could 

go into a community and they say, “oh, I do not 

know about you.” It is something that we are 

always trying to do; prioritize those 

communities engagement visits. 

 

I believe two years ago, we implemented social 

media for the office for the first time, and from 

that we have seen such large engagement, not 

only with social media, but our numbers on our 

website have increased four or five hundred 

percent. People are visiting our website much, 

much more often, so we see that. I can see 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᐅᖅᑎᓪᓗ ᐊᐱᕆᒻᒪᑦ. ᐄ, ᑖᒃᑯᐊ 

ᐱᓂᕐᓗᓐᓂᐅᕙᑦᑐᑦ ᐊᓪᓚᑕᐅᕙᓐᓂᖏᑦ ᖃᐅᑕᒫᑦ 

ᐃᓕᓐᓂᐊᕕᓐᓂ. ᐅᑭᐅᓂ ᐊᓂᒍᓵᖅᑐᓂ ᓯᑕᒪᖅᑲᐃ, ᐃᓛᒃ 

ᐅᓂᒃᑳᐸᓪᓕᐊᓕᓚᐅᖅᑐᒍᑦ ᓇᐅᒃᑯᑦ ᐊᓯᐊᒍᑦ 

ᐅᓂᒃᑳᖃᑦᑕᖁᔭᐅᓕᓚᐅᖅᓯᒪᒐᑉᑕ.  

 

ᒪᑐᐃᕈᑎᓐᓂᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᓗᐊᖅᑐᖓ, ᖃᓄᖅ 

ᐃᓚᐅᑎᕙᓐᓂᕗᑦ ᑭᒡᒐᑐᖅᑎᒥᑦ, ᑕᒪᒃᑯᐊ 

ᐊᓪᓚᑦᓯᒪᕙᑦᑐᓪᓗ ᑐᓴᒐᑦᓴᑦ, ᑕᒪᒻᓇ ᐱᓪᓗᒍ. 

ᐃᓕᓴᔨᐅᓕᒪᑦᓴᓕᕐᒧᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ 

ᖃᒪᒋᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐅᓂᒃᑳᓕᐅᕈᓐᓇᖅᓯᓂᕐᒧᑦ 

ᐱᓂᕐᓗᓐᓂᐅᕙᑦᑐᓂᑦ ᐃᓕᓐᓂᐊᕕᓐᓂ.  

 

ᐊᔾᔨᒌᖏᔮᒻᒥᒻᒪᑕ ᑭᓯᐊᓂ ᐱᖓᓱᓪᓗᖃᐃ ᓯᑕᒪᑦ ᐅᑭᐅᑦ 

ᓇᕝᕚᐸᓪᓕᐊᓕᕋᑦᑎᒍ ᑐᓴᒐᑦᓴᐃ, 

ᐃᑉᐱᒋᕙᓪᓕᐊᓚᖓᒐᑦᑎᒍ ᐅᓄᖅᓯᕙᓪᓕᐊᓚᖓᒻᒪᑕ. 

ᑐᓴᒐᑦᓴᐃᓪᓗ ᖃᓄᖅ ᐃᒪᐃᒐᓚᖅᑰᔨᕐᓗᑎᑦ 

ᐊᑐᖅᑕᐅᓕᓵᓗᐊᕐᓂᖏᓐᓄᑦ, ᑲᖐᓇᖅᑐᓪᓗ 

ᐱᖃᑦᑕᓂᐊᖅᑐᑦ. 

 

ᓯᑕᒫᓂᑦ ᐅᑭᐅᑦ ᑕᓪᓕᒫᓄᓪᓗ ᐅᑭᐅᖓᓄᑦ 

ᐅᕐᓂᕈᑎᓚᐅᖏᓐᓂᑦᑎᓐᓂᑦ, 

ᐋᖅᑭᐸᓪᓕᐊᖏᓐᓇᑦᓯᐊᕐᓂᐊᖅᑐᑦ. ᓄᓇᓖᑦ ᑕᕝᕙ 

ᐱᓇᓱᐊᖃᑎᒋᑦᓴᐃᓇᖅᐸᑦᑕᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᑐᓴᐅᒪᑦᓯᐊᐸᑦᑐᑦ ᐱᓂᕐᓗᓐᓂᐅᕙᑦᑐᐃᑦ ᐱᓪᓗᒋᑦ 

ᓄᓇᓕᓐᓂ, ᐃᓕᓐᓂᐊᕕᓐᓂ ᐊᒻᒪᓗ 

ᐅᓂᒃᑳᓕᐅᖃᑦᑕᑐᑦᓴᐅᑕᐅᓂᖏᓐᓂᑦ ᑕᒪᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᓐᓂ 

ᓱᓕ ᐊᐱᖅᑯᑎᖃᖅᓱᖓ. ᐋᓐᓂᐊᕕᓕᐊᖅᐸᑦᑐᓄᑦ 

ᐊᑐᐊᒐᖁᑎᒋᔭᒥᑦ.  

 

ᓯᕗᓪᓕᖅᐹᕆᓗᒍ ᑭᒡᒐᑐᖅᑐᒧᑦ ᓄᑕᖅᑲᓂᑦ 

ᐃᓅᓱᑦᑐᓂᓪᓗ. ᒪᑉᐱᒐᖓᓂ 61, 2022-23 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖁᑎᖏᓐᓂᑦ ᐅᖃᐅᓯᕆᓯᒪᕙᒋᑦ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᐸᑦᑐᑦ 

ᐋᓐᓂᐊᕕᓕᐊᕈᔾᔨᕙᑦᑐᓪᓗ ᐱᓪᓗᒋᑦ. 

ᐋᓐᓂᐊᕕᓕᐊᖅᐸᑦᑐᓄᑦ ᐊᑐᐊᒐᖅ, ᑕᒫᓂ 70, 59ᖓᓐᓂ 

ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᓐᓃᑦᑐᖅ.  

 

ᐅᓂᒃᑳᕆᔪᓐᓇᖅᐱᐅᑦ ᐊᔾᔨᒌᖏᓐᓂᖏᑕ 

ᐋᓐᓂᐊᕕᓕᐊᖅᐸᑦᑐᓄᑦ ᐊᑐᐊᒐᖅ, ᕿᒥᕐᕈᓯᒪᔭᓐᓂᑦ. 
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whereabouts in Canada they are accessing us 

from. So that is one way that we do connect 

with children and youth as well. 

 

The last thing I would say about that is a couple 

years ago we text-enabled our phone number, 

and that has been really great as well, 

especially given that sometimes kids, even 

service providers, adults, whether you do not 

have the time to talk on the phone or you are 

doing it after hours, or you just want to feel a 

bit anonymous, that you are not talking to 

somebody and you can text our phone number 

directly, the uptake on texting is not as high as 

we would like, but we are starting to see an 

increase in young people texting our office and 

reaching out to us through supports. 

Instead of adding a number, we had our 1-800 

number text enabled, so that number is floating 

around the territory on different pieces of 

promotional materials, our T-shirts and swags 

and bags and all that kind of stuff. So the young 

people have it in the territory. 

 

Like I said, when we do community visits, we 

ensure that all of our product materials that we 

leave behind, it is not just something to hand-

off and leave behind for no reason. The reason 

is now that every child who has picked up one 

of our yo-yos, our pencils, anything, has our 

phone number if they need it, which they can 

text us directly through that. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you Ms. Foster. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman and 

thank you for your great response. This is a 

follow-up question with your answer. Would it 

be wise for you to share a website, a phone 

number, and a number to text with all the 

regular Members? For that reason, I do my 

community public service announcements in 

both of my constituent communities, and I want 

ᐅᖃᐅᓯᕆᒃᑲᓂᕐᓗᒍ ᐃᓗᓕᖏᑦ. ᓱᒻᒪᑦ 

ᐃᓱᒫᓘᑎᖃᐅᕐᒪᖔᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᓯᖅᐸᓐᓂᖏᑕ 

ᐅᕝᕙᓗ ᐱᔨᑦᓯᖏᓗᐊᕐᓂᖏᑕ ᓄᑕᖅᑲᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ 

ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑭᐅᑦᑎᐊᕈᒪᒐᒃᑯ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᖓ.  

 

ᐊᐱᕆᔫᔮᖅᑐᑏᑦ ᑭᓱ ᒪᕐᕉᒃ ᐊᔾᔨᒌᖏᒻᒪᖔᑎᒃ 

ᐃᓱᒫᓗᒋᔭᐅᔪᓂ. ᒪᑉᐱᒐᖓᓂ 59, ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᓂ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᐊᒐᓕᕆᐅ ᒥᔅᓵᓄᑦ, 

ᑭᒃᑯᑦ ᐊᖏᖅᑎᐅᒋᐊᖃᕐᒪᖔᑕ. ᑖᓐᓇ ᐃᓱᒫᓗᒋᔭᖅ 

ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ.  

 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᓅᓱᑦᑐᐃᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓅᕆᐊᖃᓲᖑᒻᒪᑕ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑎᒃ ᐊᒻᒪ ᒪᓕᒃᑎᖃᓲᖑᓪᓗᑎᒃ 

ᐊᖓᔪᖅᑳᕆᓪᓚᕆᓐᖏᑕᒥᓂᒃ. ᒪᕐᕈᐊᑎᖅᑐᓂᖃᐃ 

ᑕᐃᒪᐃᓐᓂᖅᑕᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᐅᓪᓚᑕᖅᑯᐃᑦ 

ᒪᓕᒃᑎᖃᖅᑐᑎᒃ ᐊᓈᓇᒃᑯᒋᓐᖏᑕᖏᓐᓂᒃ ᐊᒻᒪ 

ᐸᐃᑉᐹᖏᓐᓂᒃ ᐱᓯᒪᓪᓗᑎᒃ ᐊᖏᖅᑎᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒧᑦ ᐃᒪᐃᑦᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ 

ᒪᕐᕈᐊᑎᖅᑐᓂ ᑕᐅᓄᖓ ᐱᓚᑦᑕᐅᔭᖅᑐᖅᓯᒪᑎᓪᓗᒋᑦ. 

ᐱᓚᑦᑕᐅᕕᒋᓂᐊᖅᑕᖓ ᖁᔭᓈᖅᑕᐅᑲᐃᓐᓇᖅᑐᒥᓂᐅᒻᒪᑦ 

ᐊᖏᕈᓐᓇᓂᓐᖏᒻᒪᑦ ᑕᐃᓐᓇ ᒪᓕᒃᑎᒋᔭᖓ ᑕᐃᒫᒃ 

ᐱᔨᑦᑎᕋᖅᑕᐅᖁᓪᓗᒍ. ᑖᓐᓇ 1-ᖑᑦᑕᖅᑯᖅ.  

 

ᒪᑉᐱᒐᖓ 61. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᑐᓕᖁᔭᓕᐊᖅ ᐊᐅᓪᓚᖅᑐᓄᑦ ᓇᔾᔨᔪᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᖅ 

ᑖᓐᓇ ᓄᕙᓐᓇᕐᔪᐊᒥ ᐊᑐᐊᒐᖅ ᐊᓯᔾᔨᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 

ᓄᕙᓐᓇᕐᔪᐊᑕᖃᖅᑎᓪᓗᒍ ᐊᕐᓇᐃᑦ 

ᒪᓕᒃᑎᖃᓐᖏᒋᐊᖃᑲᐃᓐᓇᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᐃᒪᓕ 

ᓄᕙᓐᓇᕐᔪᐊᒧᑦ ᐊᐳᖅᑕᕈᑎ ᐲᔭᖅᑕᐅᒻᒪᑕ 

ᐅᑎᖅᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᒪᓕᑦᑎᖃᒃᑲᓐᓂᕈᓐᓇᓯᓪᓗᑎᒃ, 

ᑕᐃᒪᐃᑉᐸᓪᓚᐃᔪᔪᖏᓛᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓕᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓄᑦ. ᐊᓯᒃᑲᑦᑕᐅᖅ ᐊᐱᖅᓱᕈᒪᒻᒥᒻᒪᑕ 

ᐊᐱᖅᓱᕐᕕᖃᖅᑎᓐᓂᐊᕋᒃᑭᑦ.  

 

ᑭᒡᒐᖅᑐᐃᔨ ᑕᐃᒃᑯᐊ 2022-23-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓄᑦ ᐊᑐᐊᒐᕐᒥ 
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to reach out to the youth that there is help out 

there. 

 

I would like that in an e-mail, not just to me, 

but just to my colleagues as well, too, and that 

would greatly help our constituents and the 

youth of Nunavut, too, as well. 

 

I will move on, Mr. Chairman, to another 

question for the Representative for Children 

and Youth witnesses. How does your office 

work with the offices of other child and youth 

representatives across Canada, and specifically, 

how do you follow up with individual advocacy 

cases for Nunavut children and youth who are 

placed out of the territory in other jurisdictions? 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and 

thank you to the member for the question. I 

heard two questions in there. One was how and 

do we work with the other child and youth 

offices across Canada; we do. There is the 

Canadian Council for Child and Youth 

Advocates, CCCYA, which we are a member 

of, and twice per year we have meetings in 

many places across Canada, and that is the 

opportunity for the offices to get together and 

talk about common issues that they are seeing. I 

can tell you that the interprovincial protocol 

was on the list fairly recently, of us talking 

about some of the challenges. Nunavut is not 

the only territory that is not accessing the 

provincial-territorial interprovincial agreement, 

and so this has been a common concern across 

Canada with all of the advocates. 

 

In terms of young people in outside territorial 

placements, the Representative for Children 

and Youth Act is a territorial piece of 

legislation, so therefore my powers and 

authority only exist here in the territory. Having 

said that, if a jurisdiction, and there are only 

two; the Northwest Territories and Ontario that 

ᐅᖃᐅᓯᖃᕐᖓᑕ ᓇᓗᓇᐃᖅᑐᖁᑏᑦ 16, 17, 19-ᒥᓗ 

ᐊᒻᒪ ᒪᑉᐱᒐᖓᓂ 61.  

 

ᐊᐱᖅᑯᑎᒐᓕ ᖃᓄᐃᓕᖓᓕᖅᑲ ᐱᓕᕆᕕᓯ 

ᕿᒥᕐᕈᓂᕆᔭᖓ ᑖᔅᓱᒥᖓ ᐊᑐᐊᒐᕐᒥ ᐊᒻᒪᓗ ᖃᓄᑎᒋᒃ 

ᑖᓐᓇ ᕿᒥᕐᕈᓂᐅᔪᖅ ᕿᒥᕐᕈᓂᖃᖅᑲ ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ 

ᐱᓪᓗᒋᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑐᐃᓪᓗ ᓄᓇᕘᒥ? ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑕᑯᒍᑦᑕ, ᐊᖏᕈᑎᓂᒃ 

ᓇᓗᓇᐃᖅᑐᕈᑎ 17-ᒦᑦᑐᓂᒃ ᒪᑉᐱᒐᖅ 59-ᒥ. 2022-23 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓕᕆᔩᑦ ᕿᒥᕐᕈᓂᖃᓪᓚᕆᔅᓯᒪᒻᒪᑕ 

ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᒃ.  

 

ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᑎᒃ ᐊᓪᓚᕝᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒻᒪᓗ 

ᓯᓚᑖᓂ ᐊᐅᓚᑦᑎᐅᔨᐅᖃᑕᐅᔪᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓄᓇᓕᓐᓂ ᖃᐅᔨᒋᐊᖅᓯᒪᔪᖅ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑎᒃ 

ᐊᐅᓪᓚᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ. ᐊᒻᒪ ᕿᒥᕐᕈᔭᐅᒻᒪᒡᒎᖅ 

ᕿᒥᕐᕈᔭᐅᒌᖅᓯᒪᓕᖅᑲᑕ ᑭᓯᐊᓂ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕈᓘᔭᐃᑦ ᐊᑐᐊᒐᕐᓄᑦ ᑕᐃᒪᓕᖓ 

ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᕐᖓᑕ.  

 

ᑖᔅᓱᒧᖓᓕ ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᒧᑦ ᑐᔅᓯᕋᐅᑎᑕᖃᕐᓂᒥᒻᒪᑦ 

ᐊᓯᔾᔨᖅᓯᖁᔨᔪᒥᒃ ᐊᑐᐊᒐᕐᓂ ᐊᐱᕆᖃᑦᑕᕈᓐᓇᓕᕋᔭᕋᑦᑕ 

ᐊᓈᓇᒃᑯᖏᓐᓂ ᐊᑖᑕᒃᑯᖏᓐᓂᓪᓗ ᐋᓂᐊᕕᓕᐊᑐᓄᑦ 

ᕿᑐᕐᖏᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑲᑕ ᐸᐸᑕᖏᓪᓘᓐᓃᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑲᑕ ᐊᒻᒪ ᖃᓄᖅ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᕐᒪᖔᖅ ᐸᐸᑕᖑᓇ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᓈᓇᒃᑯᓕᒃ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᑐᐊᒐᓕᐅᕋᔭᖅᑐᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ ᑕᐃᒪᓕᖓᔪᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐊᒻᒪ ᐅᕕᓂᖓᓂᒃ ᖃᓄᐃᑦᑑᓂᖓᓂᒃ 

ᐊᐅᓚᑦᑎᑲᒻᒪᒍᑎᖃᕐᓂᖅᑲᑕ ᐃᓄᓐᓂᒃ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓂᒃ ᐊᐱᖅᓱᖅᑕᐅᓲᖑᒻᒪᑕᐃᓛᒃ, 

ᐃᓚᖏᓪᓗ ᐃᓚᖏᓪᓗ.  

 

ᐃᒫᖔᖅ ᐊᓯᔾᔩᒐᓱᑦᑐᑕ ᐊᐅᓚᑦᑎᓂᐅᖃᑦᑕᖅᑐᓂᒃ 

ᐊᐅᓚᑦᑎᓂᕆᕙᒃᑕᑎᓐᓂᒃ ᑭᓇᑐᐃᓐᓇᐅᒐᓗᐊᕈᕕᑦ 

ᓈᒻᒪᑦᑐᓂᒃ ᐸᐃᑉᐹᖁᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅᐱᑦ 

ᖃᐅᔨᒪᔭᐅᒐᓱᖃᑦᑕᕐᓗᑎᒃ ᐊᐅᓪᓚᖅᑐᓕᕆᔨᓄᑦ 

ᐅᕙᖓᓘᓐᓃᑦ ᐊᐅᓪᓚᕐᓂᕈᒪᓘᓐᓃᑦ ᐸᓂᒐᓗ 

ᐊᐅᓪᓚᖃᑎᒋᓗᒍ. ᐸᐃᑉᐹᕗᑦ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ 

ᐊᐱᕆᔭᐅᒐᔭᖅᑐᒍᑦ, ᑖᓐᓇᐅᑕᖅᑯᖅ.  
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do not have specific representative for children 

and youth offices, we have reached out on 

occasion if we have a young person, say down 

in Alberta, I would reach out to that office, we 

will make a referral, and the representative in 

that jurisdiction would go out and meet with 

that young person if there is a facility issue, and 

then they would obviously report back to our 

office. 

 

We currently have an agreement between all of 

the representative for children and youth offices 

across Canada, which allows us to exchange 

information, help each other with cases, so we 

have done it on occasion. More recently, this 

past year, we have had a couple engagements 

with the Ontario office. Ontario is managed 

through the Ombudsman’s office. It’s a branch 

of the Ombudsman’s office. They do not have a 

specific representative. So yes, we can help 

young people outside the territory, but we do it 

through our partners. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman, I 

will continue questioning the Representative 

for Children and Youth witnesses. In your 

opening message on page 7 of your 2022-23 

annual report, you note that the complexity of 

the cases continues to increase. The question is, 

Mr. Chairman: can you elaborate further on 

what factors contribute to making cases more 

complex, and how does this impact your office 

and the work that you do? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. If you 

would allow, I would like the manager of 

individual advocacy services, Olivia Barker, to 

respond. 

 

ᐊᐃᑉᐹᓕ ᑕᐃᓐᓇ, ᒪᓕᑦᑏᑦ ᓇᔾᔨᔪᓄᑦ ᐊᕐᓇᓄᑦ 

ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᖅ, ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐅᖃᐅᓯᐅᓯᒪᒻᒪᑦ 

ᕿᓚᒥᕉᓘᑲᐃᓐᓇᔪᔪᖅ ᓄᕙᓐᓇᕐᔪᐊᑕᖃᖅᑎᓪᓗᒍ 

ᐊᑐᐊᒐᕗᑦ ᐊᓯᔾᔨᑲᐃᓐᓇᕆᖃᓚᐅᖅᓯᒪᒐᑦᑎᒍ. ᖃᓄᖅ 

ᐊᐅᓪᓚᖅᑐᓂᒃ ᓄᖅᑲᖓᑎᑦᑎᖏᓐᓂᖅᓴᐅᖔᖅᑐᑕ 

ᐋᓐᓂᐊᕕᓐᓂ ᐃᓯᓗᐊᕆᐊᖃᓐᖏᑦᑐᐃᑦ 

ᒪᓕᒃᑕᐅᖔᕐᓂᖅᓴᐅᓪᓗᑎᒃ. ᒫᓐᓇᓕ 

ᓄᕙᕐᓇᕐᔪᐊᖅᑕᖃᕈᓐᓃᕐᖓᑦ ᑕᐃᒃᑯᐊ 

ᐊᐳᖅᑕᕈᑎᓕᐊᖑᓯᒪᓚᐅᖅᑐᐃᑦ ᐲᔭᖅᑕᐅᓯᒪᓕᕐᖓᑕ, 

ᐊᐅᓚᓂᑐᐃᓐᓇᕆᕙᔪᔭᖓᓄᑦ ᐅᑎᖅᓯᒪᓕᖅᑐᑦ, 

ᐱᔪᓐᓇᑎᑦᑎᓪᓗᑎᒃ ᐊᕐᓇᓂᒃ ᒪᓕᑦᑎᖃᕈᓐᓇᕐᓗᑎᒃ, 

ᕿᑐᕐᖓᖏᓐᓂᓪᓘᓐᓃᑦ ᒪᓕᑦᑎᖃᕈᓐᓇᕐᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 

ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ: ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᑎᕆᐊᕈᒪᔪᖓ ᒥᔅᑕ ᖂᑭᐊᖅ 

ᐊᐱᖅᑯᑎᒋᖃᑦᑕᕋᑖᖅᑕᖓᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᐅᖃᐅᓯᖃᕋᑖᕋᔅᓯ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ 

ᓄᓇᓕᓐᓂ. ᑲᒪᓲᖑᒻᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 

ᐃᓕᓴᕕᐅᓐᖏᑦᑐᒥᒃ, ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᑲᒪᔨᐅᒻᒪᑕᒎᖅ 

ᑲᑎᒪᔨᖏᑦ.  

 

ᐅᐸᖃᑦᑕᕐᓂᖅ ᑖᓐᓇ ᐅᐸᖃᑦᑕᓐᖏᓐᓂᕐᓘᓐᓃᑦ, ᐃᓚᖏᑦ 

ᐅᐸᖃᑦᑕᕐᓂᕐᒧᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᐃᑦ ᓴᖅᑭᖅᓯᒪᒻᒪᑕ. 

ᐃᓚᖏᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᖁᕕᐊᒋᔭᖃᖅᑎᓐᓇᒋᑦ 

ᐃᓪᓗᕈᓯᕐᒦᖃᑎᖏᓐᓂᒃ, ᐃᓚᖓ ᐃᓱᒫᓗᓐᓇᖃᑦᑕᓚᐅᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑎ ᖁᐃᔭᖅᑐᕈᒪᑎᓪᓗᒍ, ᐃᓕᓴᐃᔨᐅᑉ 

ᖁᐃᔭᖅᑐᖁᕙᓐᓇᒋᑦ. ᐃᓚᖏᓪᓗᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐃᔅᓯᕙᐅᑕᒧᑦ ᖁᐃᖃᑦᑕᕐᓂᔪᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᓇᖃᑦᑕᕐᓂᔪᒻᒪᑕ ᑕᕝᕙᓂ ᐃᓪᓗᕈᓯᖓᓂ 

ᐃᓕᓐᓂᐊᕐᕕᒻᒥ. ᐊᒥᓲᓂᖅᓴᐃᑦ ᐃᓕᓴᐃᔩᑦ ᓄᓇᕗᒻᒦᓛᒃ 

ᓄᓇᓕᓕᒫᓂ ᖃᓪᓗᓈᓃᓐᖔᕐᖓᑕ, ᓄᓇᕗᒻᒥᓗ 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᒥᓲᓂᖅᓴᐃᑦ ᐃᓅᓪᓗᑎᒃ, 

ᑕᐃᒪᐃᒋᐊᖃᖅᑐᒋᓚᐅᓐᖏᒃᑲᓗᐊᕋᒃᑯ ᑕᒪᓐᓇ.  

 

ᖃᐅᔨᒍᒪᔪᖓ: ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᓄᓇᓕᓕᒫᓂ ᖃᓄᖅ ᖃᐅᔨᒪᑎᑦᑎᖃᑦᑕᖅᑲᑦ? ᐃᓕᓴᕕᐅᑉ 

ᐊᖓᔪᖅᑳᖓᓄᑦ ᐅᖄᓚᓲᖑᕙᑦ, ᐃᓕᓴᐃᔨᓄᓪᓘᓐᓃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔪᖅᑎᓄᑦ ᐃᓕᓴᕕᓐᓂ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᓪᓗᕈᓯᖓᓅᕐᓗᑎᒃ 

ᐊᐱᕆᔭᖅᑐᖃᑦᑕᕈᓐᓇᓲᖑᕙᑦ? ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᑕᐃᑲᓂ ᖃᐅᔨᓂᖅᓴᐅᖃᑦᑕᕋᔭᖅᐸᓪᓚᐃᒻᒪᑕ 

ᐊᒻᒪᓗ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ ᑭᐅᔭᐅᖃᑦᑕᕋᔭᖅᐸᓪᓚᐃᓪᓗᑎᒃ 

ᐃᓕᓴᐃᔩᑦ ᑭᐅᔾᔪᑎᖏᓐᓂᒃ. ᑕᕝᕙ ᐊᐱᖅᑯᑎᒐ: 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
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Chairman: Thank you. Ms. Barker, please 

proceed. 

 

Ms. Barker: Our office has two categories of 

individual advocacy files. We have basic 

advocacy files, and then comprehensive 

advocacy files. Basic advocacy files are files in 

which an advocate is assigned and they may 

assist with initial phone calls to service 

providers, providing information to children, 

coaching on self-advocacy. Usually, those basic 

advocacy files are more quickly resolved and 

require less resources and less coordination. 

 

Then we have our comprehensive advocacy 

files. Comprehensive advocacy files, as the 

name suggests, requires a lot more involvement 

and intensity. Advocates may be intending 

interagency meetings; they might be more 

actively involved in coordination of services. 

We are arranging case conferences, providing 

more in-depth self-advocacy coaching. Those 

are the types of cases that we are seeing that are 

more complex in nature. 

 

I would also say that our office, I think our 

numbers speak to the complexity of the files 

that we have. In 2022-23 we had a larger 

number, we had less new individual advocacy 

files; however, we had a larger number of 

ongoing files that were carried over from the 

previous fiscal year. I think that that speaks to 

the complexity of files that we are seeing and 

that the time needed to resolve the advocacy 

files is greater. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Baker. Mr. 

Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I’m 

going to continue with the Representative for 

Children and Youth. Can you provide some 

examples of how the pandemic influenced the 

way cases were received and reviewed by your 

office, and whether your office had changed 

ᓇᒻᒥᓂᖅ ᐊᐱᕆᒍᓐᓇᖅᑲᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ 

ᖃᐅᔨᒃᑲᖅᑕᐅᑐᐃᓐᓇᓲᖑᕙᑦ? ᖃᓄᖅ 

ᖃᐅᔨᒪᑎᑕᐅᓲᖑᕙᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᒥᔅᓵᓄᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᐊᓇ, ᐃᒃHᐃᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ Hᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᒍᒪᖅᑲᐅᒻᒥᒐᒃᑯᑦᑕᐅᖅ 

ᐅᖃᐅᓯᕆᔭᕐᓂᓐᖏᕕᐅᑎᒻᒪᑦ. ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ ᑖᓐᓇ. 

ᐊᒥᓲᒻᒪᑕᐃᓛᒃ ᐃᓚᖃᖅᑐᑎᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᐊᑐᖅᑕᐅᒋᐊᖃᓲᑦ ᖃᐅᑕᒫᑦ. ᖃᐅᔨᒪᔭᐅᔪᖅ 

ᐋᓪᓚᔪᐊᕐᓂᕐᒥᒃ, ᖃᐅᔨᒪᖃᑦᑕᐅᑎᓂᖏᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓂᒃ, ᖃᓄᐃᓕᐅᕆᐊᖃᒻᒪᖔᓪᓗ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂ, 84 ᐳᓴᓐᑎᖑᓪᓗᑎᒃ ᓄᓇᕗᒻᒥᐅᑦ 

ᐃᓄᖏᑦ ᐊᒻᒪᓗ 250-ᒦᐸᓗᑐᐃᓐᓇᖅᑐᑎᒃ ᐃᓕᓴᐃᔩᑦ 

ᓄᓇᕗᒻᒦᓐᖔᖅᑐᐃᑦ. ᑲᑐᔾᔨᖃᑎᒋᕙᑦᑕᕗᑦ 

ᐱᖓᓲᓕᖅᑲᖓᔪᓂᒃ ᑐᓐᖓᕕᒃᑯᓪᓗ ᒐᕙᒪᑐᖃᒃᑯᓪᓗ 

ᑮᓇᐅᔭᖏᓐᓂᒃ ᐊᑐᕐᓗᑕ. ᐊᒥᓲᓂᖅᓴᓂᒃ ᐃᓕᓴᐃᔨᔅᓴᓂᒃ 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐱᔭᕇᖃᑦᑕᖁᔨᓛᕋᓗᐊᖅᑐᒍᑦ 

ᐃᓕᓴᕕᑦᑎᓐᓂ ᐃᓕᓴᐃᔨᕈᓛᕐᖓᑕ ᐊᑦᑐᐊᓂᖃᕐᖓᑦ 

ᐱᓕᕆᑦᑎᐊᕐᓂᕆᕙᑦᑕᖏᓐᓂᒃ.  

 

ᑕᖅᑭᑕᒫᓪᓗ ᑲᑎᒪᖃᑕᐅᕙᑦᑐᑎᒃ ᑲᓐᖑᓇᖅᑐᓂᒃ, 

ᐅᓂᒃᑳᖃᕈᓐᓇᖅᐸᑦᑐᑦ ᑕᒪᒃᑯᓂᖓ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᐅᖃᐅᓯᐅᓂᓐᖏᒐᐃᑉᐸᑕᓘᓐᓃᑦ, ᐃᓕᓴᕕᐅᑉ ᐊᖓᔪᖅᑳᖓ 

ᐅᖃᐅᑎᑦᑕᐅᑎᒋᖃᑦᑕᕆᐊᓕᒃ 

ᐱᓕᕆᐊᖑᒋᐊᑦᑕᐅᑎᒋᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕ. ᓱᕈᓰᑦ 

ᐃᔅᓯᕙᐅᑕᖏᓐᓂᒃ ᖁᐃᖃᑦᑕᖁᓇᓐᖏᒃᑲᓗᐊᕐᖓᑕ. 

ᑭᐅᒐᓗᐊᖅᐸᕋᖃᐃ ᐊᐱᖅᑯᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ: ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᒪᑉᐱᒐᖓ 12-ᒦᑦᑐᐃᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2022-23 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ ᐱᔭᕇᖅᑐᒥᓃᑦ ᖃᑦᑎᐅᓂᖏᑦ 

ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕆᐊᖅᑐᐃᑦ ᐊᔾᔨᖃᑦᑎᐊᖅᐸᓐᖏᒻᒪᑕ 

ᐱᔭᕇᖅᑐᑦ ᖃᑦᑎᐅᓂᖏᓐᓂᒃ. ᖃᓄᕐᓕ 

ᐱᒋᐊᓕᕋᑖᖅᑐᖅᓯᐅᑎᓂᒃ ᐱᔭᕇᓛᕐᒪᖔᑕ ᐅᑯᓂᖓ 

ᖃᐅᔨᒪᓲᖑᕕᑦ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑕᕐᒧᑦ 

ᖁᔭᓐᓇᒦᖃᑦᑕᕐᓗᓯ ᑭᐅᒌᕋᐃᒍᔅᓯ. ᒥᔅ Hᐊᐃᓐᓄ. 
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any of its processes and procedures as a result? 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you for the question. To be honest, I 

think the COVID-19 pandemic kind of sent us 

all into a bit of an unusual situation, but I can 

safely tell you, when I reflect back on it, aside 

from the office working largely from home or 

remotely, it really did not change anything for 

us. We still responded to cases. Our phone was 

still working. We had forwarded it over to our 

cell phones, so someone had it with them. It did 

not really change the operations. It really just 

changed our location. 

 

It was kind of business as usual really for us, 

but it did see a decrease in the number of cases 

that we received, simply because schools were 

not in session and a lot of, you know, schools 

are not in session, certainly Family Services is 

working on a limited capacity. They were I 

think at some points only dealing with 

emergency services, so we definitely saw a 

decrease in the cases, but in terms of our 

business, for us it did not really change that 

much. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I just 

have two more questions for the Representative 

for Children and Youth. The status information 

for the department of education on page 12 of 

your 2022-23 annual report includes statistics 

on child care spaces for different age groups. 

The question is, Mr. Chairman: from your 

perspective, what are the key issues of concern 

with respect to child care facilities and early 

childhood learning programs in Nunavut 

communities? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐱᔭᕇᖅᑐᐃᑦ 

ᖃᑦᑎᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 

ᑲᑎᑎᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᐃᓕᓐᓂᐊᖅᑎᑕᖃᖅᑲᑦ ᐃᓛᒃᑯᑦ 

ᐃᓕᓴᑎᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪᓗ ᓱᕈᓯᖅ ᐊᔪᕈᑎᖃᖅᑲᑦ 

ᐃᓱᒪᒃᑯᑦ, ᐊᓯᐊᓂᓪᓘᓐᓃᑦ ᐃᒥᐊᓗᒻᒧᓪᓘᓐᓃᑦ 

ᐊᑐᖅᑕᐅᓯᒪᓂᖃᖅᑲᑦ, ᐱᔭᕇᕈᓐᓇᓐᖏᓪᓗᑎᒃ ᒍᕋᐃᑦ 12-

ᒥᑦ, ᐃᓛᒃᑰᖓᔪᒥᒃ ᐸᕐᓇᐅᑎᖃᖅᑎᑕᐅᒐᓗᐊᕐᓗᑎᒃ, 

ᑕᐃᒃᑯᐊᓕ ᐱᔭᕇᕐᓂᖃᖅᑎᑕᐅᓪᓚᕆᓲᖑᓐᖏᑦᑐᑦ. ᑕᕝᕙᓂ 

ᓈᓴᐅᑎᖏᑦ ᓄᐊᓲᕆᔭᕗᑦ, ᐱᔭᕇᖅᑕᐅᒐᐃᒻᒪᑕᓗ 

ᖃᐅᔨᓴᖅᑕᐅᒍᑎᒥᓂᖏᓐᓂᒃ, ᐊᓂᒍᐃᔪᑦ 

ᐊᓂᒍᐃᓐᖏᑦᑐᐃᓪᓗ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ ᑕᕝᕙᓂ 

ᖃᕋᓴᐅᔭᒥ. ᐱᔭᕇᖅᑐᐃᑦ ᖃᑦᑎᐅᓚᐅᕐᒪᖔᑕ ᓯᕗᓂᐊᒍᑦ 

ᖃᐅᔨᒪᓲᕆᒐᑦᑎᒍ, ᑐᔅᓯᕌᖑᒐᐃᒻᒪᑕ ᐱᓯᒪᓲᕆᓐᖏᑕᕗᑦ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ.  

 

ᔮᓐᓄᐊᕆᒥ ᑕᐃᒪ ᐊᐃᐳᕈᒥᓗ, ᔫᓂᒥ ᐊᒻᒪ ᓄᕕᐱᕆᒧᓪᓗ 

ᑲᒪᒋᒋᐊᖃᓲᕆᒐᑦᑎᒍ, ᐊᑕᐅᓯᕐᒥᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 

ᐊᕐᕌᒍᒥᒃ ᐊᓂᒍᐃᒋᐊᓕᓕᒫᖏᓐᓂᒃ 

ᐊᓂᒍᐃᓐᖏᑦᑐᒥᓂᖃᖃᓲᖑᒻᒥᒻᒪᑦ, ᓄᕕᐱᕆᐅᓕᖅᑎᓪᓗᒍ 

ᐱᔭᕇᕋᓱᒃᑲᓐᓂᖅᑎᑕᐅᒍᓐᓇᓲᑦ. ᑕᐃᒪᓕ ᑎᓯᐱᕆᒥ 

ᑭᓯᐊᓂ ᐱᔭᕇᓪᓚᕆᑦᑐᒥᓃᑦ ᖃᐅᔨᒪᓕᓲᕆᔭᕗᑦ 

ᖃᑦᑎᐅᓐᓂᕐᒪᖔᑕ ᐊᒻᒪ ᐊᔾᔨᖓᓂᒃ ᐱᑎᑦᑎᓲᖑᔪᒍᑦ 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᓪᓚᕝᕕᖓᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᐱᕆᒍᒪᔪᖓ. ᒪᑉᐱᒐᖓᓂ 33ᒥ 2022-

23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ, 

ᐃᓐᓇᑐᖃᕐᓂᒃ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒡᒎᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᐸᒃᑲᔅᓯ. ᖃᓄᖅ ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᖅᑲᑦ 

ᐃᑲᔪᖅᑎᐅᓂᐊᖅᑐᐃᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓂᐊᖅᑐᐃᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᐃᒃᓴᓐᖏᒃᑯᕕᑦ, ᑭᒻ ᕚᔅᑐᒧᑦ, ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᐅᔪᒧᑦ 

ᑭᐅᔭᐅᖁᔭᕋ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᓕᕆᑦ, ᒥᔅ 

ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐃᓐᓇᑐᖃᐃᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᑐᓴᐅᒪᔪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᓕᕆᔾᔪᑎᖏᓐᓂᒃ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ. ᐃᓐᓇᑐᖃᕐᓄᑦ 
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Ms. Bates: Thank you, Mr. Chairman and I 

thank the Member for the question. In terms of 

licensed childcare centres, the fact that now 

daycare is $10 a day is, I think, a wonderful 

improvement. I think that that will increase 

accessibility for some families. I would say the 

only concern that I have is, if you look at the 

number of children that are being born, our 

population; 49 percent, is under the age of 24 

and a high number is young children, but I do 

not think that the number of daycare spots 

equates to the number of children that probably 

need day care. 

 

The other concern I would have is: I was 

recently in a community and one of the 

concerns I had was I happened to be at the 

Family Services office reviewing a matter, and 

there were a number of children in the office, 

and I thought to myself oh, it is the Family 

Services office, but what was interesting is 

what the staff had told me was that these 11 

children were ill and couldn’t attend day care, 

so they were being dropped off at the Family 

Services office, and Family Services staff, the 

community social service workers were caring 

for those children. Children were sick and here 

were community social service workers who 

were supposed to be doing child protection 

work investigations who were caring for these 

children because they couldn’t be in daycare. 

 

That was quite striking for me. I have to say I 

was incredibly impressed. It was very chaotic, 

but I was incredibly impressed with how the 

community social service workers were 

managing a case load and a work load and 

referrals, with 11 children running around. We 

saw them quite frequently as we were trying to 

do a file review. That was the other concern 

that I had. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. The 

response that I received was very concerning, 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ ᐱᓕᕆᑎᑦᑎᓲᖑᔪᒍᑦ ᓄᓇᓕᓐᓂ 

ᓂᕈᐊᒐᒃᓴᓕᐅᖅᑕᐅᖁᔨᓕᕋᐃᒐᑦᑕ ᑭᒃᑯᓐᓂᒃ 

ᐱᓕᕆᖃᑎᖃᖁᔨᒻᒪᖔᑕ ᐊᐱᕆᓪᓗᑎᒍᑦ. ᐊᕐᕌᒍᓄᑦ 

ᑎᓴᒪᓅᕙᓪᓚᐃᔪᕐᖑᑯᐊ ᑕᖅᑳᓐᖓᑦ ᓂᕈᐊᒐᔅᓴᓂᒃ 

ᑐᓵᓲᖑᔪᒍᑦ, ᐱᕙᓪᓕᐊᔪᑎᒍᑦ ᐅᖃᓕᒫᒐᒃᑯᑦ ᓄᓇᕘᓕᒫᒧᑦ 

ᓴᖅᑭᖅᑎᒐᓱᐊᓲᖑᔪᒍᑦ ᑐᔅᓯᕋᐅᑎᑦᑎᓐᓂᒃ ᐊᒻᒪ ᑕᕝᕘᓇ 

ᑲᒪᒋᓪᓗᑎᒍ. ᐃᓐᓇᑐᖃᐃᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ 

ᓄᓇᓕᓐᓃᓐᖔᓲᖑᔪᑦ ᐱᖃᑕᐅᒍᒪᔪᐃᑦ ᐅᕙᑦᑎᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐃᓐᓇᖃᖅᖢᓂ ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᐸᐸᑦᑎᓂᖅᓴᐅᓲᖑᒻᒪᑕ, ᓲᕐᓗ ᐆᒃᑑᑎᒋᓪᓗᒍ ᖁᕐᓗᖅᑑᖅ 

ᐊᒻᒪᓗ ᐊᓯᖏᑦᑕᐅᖑᔪᒃᓴᐅᔪᑦ. ᓈᓴᐅᑎᓕᒃ 5(1)(c) 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐅᖃᖅᑕᖓ 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᑐᖃᖏᑦ 

ᐅᐱᒋᔭᐅᔭᕆᐊᖃᖅᐳᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᑎᒡᓗ 

ᐃᓱᒪᓕᐅᕈᑎᖃᓕᕌᖓᒥᒃ 

ᐊᐅᓚᔾᔭᐃᔾᔪᑎᖃᕐᓂᐊᓕᕌᖓᒥᒡᓗ ᐃᓄᖕᓄᑦ, ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᕌᖓᔪᓂᒃ ᐊᒻᒪᓗ ᓈᓴᐅᑎᓕᒃ (2) 

ᐅᖃᖅᓯᒪᕗᖅ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑦ 

ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᕐᓗᑎᒃ ᐱᓕᕆᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᓴᓐᖏᓂᕐᒥᓂᒃ ᐊᑐᖅᑎᓪᓗᒍ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ. ᖃᓄᖅ 

ᐃᓐᓇᕐᓂᒃ ᐊᑐᖃᑦᑕᖅᐱᓯ ᐃᓄᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 

ᐅᑉᐱᕆᔭᖏᓪᓗ ᐅᐱᒋᔭᐅᓂᖏᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᓂᖏᑦ 

ᐊᑐᖅᑕᐅᓂᖏᓪᓗ ᐱᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᑦᓯᓐᓂ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓂᓯ ᒪᓕᒡᓗᒋᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᐃᓐᓇᖃᕋᑦᑕ ᓇᒥᓕᒫᖅ, 

ᒪᑐᐃᖓᓇᓱᓲᖑᓪᓗᑕᓗ ᑕᐃᒪᖓᓐᓂᑦ 

ᓄᕙᒡᔪᐊᕐᓇᐅᑎᓪᓗᒍ. ᐊᑐᓗᐊᖅᓯᒪᓐᖏᑕᕗᑦ, ᑭᓯᐊᓂ 

ᑕᕝᕗᖓ ᑎᑎᕋᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᓕᕋᒪ, ᖃᐅᔨᒪᑦᑎᐊᖅᑕᕋ 

ᓲᕐᓗ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐃᓪᓗᕈᓯᓕᐅᖅᓯᒪᒐᑦᑕ, 

ᑕᐃᓐᓇ ᐃᓪᓗᕈᓯᖅ ᐊᑐᖃᑦᑕᕋᑦᑎᒃᑯᑦ ᑕᐃᑲᓂ 

ᐅᓂᒃᑳᖅᑐᖃᖃᑦᑕᖅᖢᓂᓗ. ᐊᔭᐅᖅᑐᐃᖃᑦᑕᕋᑦᑕ 

ᓱᕈᓯᕐᓄᑦ, ᐊᔪᓗᐊᕌᖓᑕᓘᓐᓃᑦ 

ᐊᒃᓱᕉᕐᓇᖅᑐᖅᓯᐅᑎᓪᓗᒋᓪᓗ, ᒪᑯᐊ 

ᑕᒻᒪᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐋᖅᑭᒃᓯᓯᒪᖃᑦᑕᖅᑐᒍᑦ.  

 

ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᐃᓚᐅᖃᑦᑕᖅᓯᒪᖕᒥᔪᑦ ᕿᒥᕐᕈᓇᒃᑎᓪᓗᑕ 

ᒪᑯᐊ ᓴᖅᑭᔮᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐃᓅᓯᖅᐳᓪᓗ 

ᐱᒻᒪᕆᐅᔪᖅ. ᐃᓐᓇᕐᓂᒃ ᐊᑐᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᐃᑲᓂ, 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐊᑐᓚᐅᖅᑐᒍᑦ, 
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and I do hope my colleagues have some follow-

up questions to it. I will move on, Mr. 

Chairman. This is my last question to the 

Representative for Children and Youth and then 

I will move on to the Government of Nunavut 

witnesses after that. 

 

Information presented on page 13 of your 

2022-23 annual report includes statistics on the 

number of crisis response in the 2022-23 school 

year. The question is, Mr. Chairman: was your 

office involved in any of these responses, and if 

so, how did you and your staff work to resolve 

each situation? Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. I can tell 

you that the Representative for Children and 

Youth Office was not involved in any of the 

crisis responses. Currently, as it relates to 

critical injuries there is currently no reporting 

requirement under the Representative for 

Children and Youth Act to report critical 

injuries or deaths for the Department of 

Education; but in terms of us being involved in 

a crisis response, that is really a frontline 

service provider role. We would review. That 

would be the role of us, is if someone had a 

concern about the response, then certainly our 

office can review the response and see if it met 

the needs of that particular young person and if 

the department did what they were supposed to 

do. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. This 

is a follow-up question. Has your department 

reviewed any requests? Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Bates. 

 

ᐃᓚᐅᓪᓚᕆᓚᐅᖅᓯᒪᓪᓗᑎᒡᓗ ᑕᐃᑲᓂ, 

ᐊᑐᓕᖁᔭᓕᐅᓕᕌᖓᑦᑕᑦᑕᐅᖅ ᐃᓚᐅᖃᑦᑕᕐᒥᔪᑦ. ᑕᒪᒃᑯᐊ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᓂᐊᖅᑕᕗᑦ ᑕᖅᑳᓐᖓᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓃᓐᖔᕐᓂᖏᑦ ᓇᓗᓇᐃᕋᓱᒃᖢᑎᒃᑯᑦ.  

 

ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᑕᐃᒃᑯᐊ ᓄᓇᓕᖕᓄᐊᕌᖓᑦᑕ 

ᑲᑎᒪᖃᑎᒋᓲᕆᔭᕗᑦ. ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ 

ᖃᐅᔨᒪᔨᑕᕆᖃᑦᑕᖅᑕᕗᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᓕᖅᑑᒃ 

ᑲᑎᒪᖃᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᖁᕕᐊᓈᓘᓚᐅᖅᓯᒪᔪᖅ, 

ᐊᐱᖅᓱᑲᑕᒃᖢᑕᓗ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᒪᑐᐃᖓᓪᓗᑕ, 

ᖃᐅᔨᒪᔭᒥᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᕈᓐᓇᕐᓂᐊᕐᒪᑕ, 

ᓱᕈᓯᐅᓪᓗᑎᒃ ᐱᕈᖅᓴᕐᓂᕐᒥᓐᓂᒃ ᐊᑐᓚᐅᖅᓯᒪᔭᖏᑦ, 

ᐊᓯᔾᔨᕐᓃᑦ ᑕᑯᖃᑦᑕᖅᓯᒪᔭᖏᑦ, ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᖃᓄᖅ ᑕᑯᔪᒪᒻᒪᖔᖏᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. ᐊᑕᐅᓯᐊᕐᓇᑕ 

ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᑕᕆᖃᑦᑕᖅᓯᒪᖕᒥᔭᕗᑦ.  

 

ᐊᒻᒪᓗ ᐊᔭᐅᖅᑐᐃᔨᐅᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᐃᒻᒥᒨᖓᖃᑦᑕᕐᒪᑕ ᒪᒃᑯᒃᑐᓄᑦ, ᓲᕐᓗ ᒪᒃᑯᒃᑐᑦ 

ᖃᓄᖓᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᓐᓂᕐᒪᑦ ᐃᓐᓇᐅᑉ ᓄᓇᖓᓂ. 

ᑐᑭᓯᓇᓱᓚᐅᖅᓯᒪᔪᒍᑦ ᑭᒃᑰᒻᒪᖔᑦ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ 

ᐱᑦᑎᐊᖃᑦᑕᐅᑎᓐᖏᑦᑐᑦ. ᐃᓐᓇᐅᑉ ᐅᖃᐅᓯᕆᔭᖏᑦ 

ᐊᒃᓱᐊᓗᒃ ᐊᑑᑎᖃᓚᐅᖅᓯᒪᔪᐃᑦ, 

ᐃᑲᔪᕈᓐᓇᖅᓯᓚᐅᖅᓯᒪᓪᓗᑎᒃᑯᓪᓗ ᑕᐃᓐᓇ ᒪᒃᑯᒃᑐᖅ 

ᐱᔭᕐᓂᓐᖏᑦᑐᖅᓯᐅᖅᑎᓪᓗᒍ.  

 

ᑭᐅᒋᐊᕐᓗᑎᑦ, ᖃᓄᕈᓘᔮᓗᒃ ᐃᓚᐅᑎᖃᑦᑕᖅᑕᕗᑦ 

ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᑕᕆᖃᑦᑕᖅᑕᕗᑦ, 

ᖃᐅᔨᒪᔭᒥᓂᒃ ᐅᓂᒃᑲᐅᔾᔨᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᐅᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ: ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᐅᖃᖅᑲᐅᒐᒪ ᐃᒻᒪᖃ 

ᐱᐅᓂᖅᓴᐅᓇᔭᖅᑐᖅ ᐅᖃᓪᓚᖃᑎᒋᑦᑎᐊᒻᒪᕆᒃᑯᕕᒋᑦ 

ᑕᐃᒃᑯᐊ ᐃᓕᓴᖅᑐᑯᓗᐃᑦ ᖃᐅᔨᕚᓪᓕᕐᓂᐊᕋᑦᑕ ᑭᓱᒥᒃ 

ᐊᑐᕐᒪᖔᖏᑦ. ᐃᓚᖏᓂᒃᑯᐊ ᐃᓕᓴᖅᑏᑦ ᐃᒻᒥᓃᖃᑦᑕᕐᒪᑕ 

ᖃᓄᖓᓱᖅᑕᐅᖃᑦᑕᕐᓂᒥᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ.  

 

ᐅᖃᖅᑲᐅᒐᕕᓪᓗ ᓄᓇᓕᖕᓄᐊᖃᑦᑕᕋᑦᓯ, 

ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᑕᐃᒃᑯᐊ, ᐃᓛᒃ, 

ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᑕᑯᔭᖅᑐᖃᑦᑕᖅᐱᓯᐅᒃ, 

ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᓪᓗ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐹᑯ. 
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Ms. Bates: Thank you, Mr. Chairman. Just so 

I’m clear about the question: have we reviewed 

any requests for crisis response? Not to my 

knowledge have we ever been asked to review 

a response, but again, it would be difficult for 

me to comment, but I’m quite certain that we 

have not. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I am 

going to move on to the Government of 

Nunavut witnesses. This is for the Department 

of Education. Information presented on page 12 

of the child and youth representative’s 2022-23 

annual report indicates that school attendance 

fluctuates through the year. The question is, 

Mr. Chairman: what key issues impact 

attendance rates across Nunavut schools and 

regions? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. Attendance 

is such an interesting topic for us because under 

the Education Act, we do fund district 

education authorities so that they have a 

community… they are right in the community, 

and they know what impacts attendance the 

most, so we try to be their partner, and we fund 

them attendance money so that they may 

execute any incentives at the community level, 

first off. 

 

Secondly, I might add that geographically, 25 

communities in Nunavut require travel for 

medical, so much of our kids who require 

specialized medical care need to travel and miss 

school for that. In addition, we have 

communities that are very much still exercising 

subsistence hunting, including my own family. 

Wesley, who posts on his Facebook all the time 

his hunting endeavours, might sometimes be 

questionable timing, like Tuesday 3 p.m. 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᑦᑕ ᓄᓇᓕᖕᓄᑦ 

ᐳᓛᕆᐊᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓃᑦᑎᓪᓗᑕ 

ᓯᕗᓪᓕᐅᑎᖃᑦᑕᖅᑕᕗᑦ ᐃᓕᓴᖅᑏᑦ ᑕᑯᔭᖅᖢᑎᒃᑯᑦ 

ᐃᓕᓐᓂᐊᕐᕕᖕᓂ. ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᑲᑎᒪᑎᖃᑦᑕᖅᑕᕗᑦ, 

ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑎᖦᖢᑎᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, ᐃᒥᓂᒡᓗ ᑲᒪᒋᔪᓐᓇᕐᓂᕐᒥᒃ. 

ᑕᐃᒪᓐᖓᓕᒫᑦ ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᓪᓗᑎᒃᑯᑦ 

ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ.  

 

ᑖᔅᓱᒪᓗ ᒪᒃᑯᒃᑑᑉ ᐃᓱᒪᒋᔭᖓ ᑐᓴᕈᒪᓪᓗᑎᒃᑯᑦ 

ᑕᐃᒪᐃᖃᑦᑕᕐᒥᔪᒍᑦ. ᒪᒃᑯᒃᑐᑦ ᐃᓱᒪᒋᔭᖏᑦ ᑕᒪᒃᑯᐊ 

ᐃᓚᓕᐅᑎᖃᑦᑕᕐᓗᑎᒃᑯᑦ 

ᐃᓱᒪᓕᐅᕈᑎᒋᔭᕆᐊᖃᖅᑕᑦᑎᓐᓄᑦ ᐃᓛᓐᓂᑦ, ᑭᓯᐊᓂ 

ᐊᔪᕐᓇᖃᑦᑕᖅᑐᑦ, ᐃᓛᒃ ᑐᓴᕐᕕᒋᒋᐊᒃᓴᖅ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᔪᕐᓇᖃᑦᑕᕐᒪᑦ, ᓲᕐᓗ ᒪᒃᑯᒃᑐᖅ ᐅᖃᓪᓚᒍᓐᓇᓐᖏᑉᐸᑦ 

ᐅᖃᕋᔪᓐᖏᑉᐸᓪᓗ, ᐅᖃᐅᓯᕆᔭᕗᑦ ᑖᑦᓱᒪ 

ᑐᑭᓯᓐᖏᑦᑐᐃᓐᓇᕆᐊᖃᖅᖢᓂᐅᒃ ᐃᓕᑦᑎᕇᒃᑑᓂᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐃᒻᒪᖃᓘᓐᓃᑦ ᓲᕐᓗ ᐅᖃᐅᓯᖃᕈᑦᑕ 

ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᕐᓂᖏᑦ, ᑖᑦᓱᒪ ᓱᕈᓯᐅᑉ 

ᖃᓄᐃᑦᑕᐅᖃᑦᑕᖅᓯᒪᓂᖓ ᐃᓱᒪᒋᖃᓯᐅᑎᔭᕆᐊᖃᖅᑕᕗᑦ 

ᐊᒻᒪᓗ ᑐᑭᓯᕝᕕᒋᔪᒪᓪᓗᑎᒃᑯᑦ ᓱᕈᓰᑦ 

ᑐᓴᕐᕕᒋᓇᓱᐃᓐᓇᐅᔭᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓯᕿᓐᖑᔭᖅ 

ᐃᓕᑕᕆᓪᓗᒍ, ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ 15 ᒥᓂᑦᓯᓂᑦ, 

ᐅᑎᕐᓂᐊᕆᕗᒍᑦ ᒥᔅᑕ ᐊᓇᕕᓗᒃ 

ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:12ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:36ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᓴᕕᑲᑖᖅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. 

ᑲᑎᒪᓂᖅᐳᑦ ᐱᒋᐊᒃᑲᓐᓂᖁᓕᕐᒥᒐᒃᑯ ᐊᒻᒪᓗ 

ᑲᔪᓯᓂᐊᕋᑦᑕ ᓄᖅᑲᕈᑎᒋᓚᐅᖅᑕᑦᑎᓐᓂᒃ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ: ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃHᐃᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲᐅᑯᐊ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᓪᓘᓐᓃᑦ.  

 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᐊᒐᐃᑦ 

ᒪᓕᒐᖏᓐᓂᒃ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔨᑦᓯᖅᑕᐅᓂᐊᕌᖓᑕ 

ᐊᑦᓱᕉᕈᑕᐅᓲᖑᒻᒪᑕ. ᖃᓄᕐᓕ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᒃᑯᒋᔭᐅᓪᓗᑎᒃ ᒪᓕᑦᑕᐅᓗᑎᓪᓗ 

ᐱᔨᑦᓯᖅᑕᐅᓂᐊᕐᖓᑕ, ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᓄᖓ 

ᑐᕌᖓᔪᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᐊᓇᖅᑯᑎᑦ, 

ᐃᒃHᐃᕙᐅᑖᖅ. 
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perhaps, and not 4 p.m., so I would like to 

acknowledge that. 

 

If they are subsistence hunting, they are already 

contributing to the community, but in terms of 

the department’s work with district education 

authorities and school principals who develop 

stay in school initiatives to identify and ensure 

promising practices in communities that have 

good attendance rates, and so they are 

incentivizing attendance and developing a 

family engagement strategy and programs to 

share effective practices in Nunavut schools. 

 

You need to review attendance case by case, 

but after COVID there has been an increase and 

our attendance as of January 2024 was at 71.74 

percent. Thank you, Mr. Chairman. 

 

Chairman: Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. 

Continuing on with the Department of 

Education, information on violent incidents in 

Nunavut’s schools is presented on page 13 of 

the child and youth representative’s 2022-23 

annual report. The report indicates that this 

information is inaccurate. The question is, Mr. 

Chairman: what are the reasons for the 

inaccuracies, and how is the department 

working to better record and address these 

types of incidents? Thank you, Mr. Chairman. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. Certainly, 

with violence in schools, data reporting in the 

last few years, four in fact, we started reporting 

a certain way because it was being asked of in 

certain way for the very first time. In my 

opening, or shortly after my opening, I did 

acknowledge the work that we have and the 

relationship that we have with the 

Representative for Children and Youth. They 

have enhanced our practices by asking for 

certain data sets, and this is one area. It is one 

area where we have worked with the Nunavut 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᐳᒍᑦ 

ᑕᓕᖅᐱᖓᓂ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᓇᓗᒐᒪ ᑭᓇ 

ᑭᐅᒍᒪᒻᒪᖔᑦ ᐊᐱᖅᑯᑕᐅᔪᒧᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᒥᒃ. ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᑖᒃᑯᐊ ᐃᓄᐃᑦ 

ᐅᑉᐱᕆᔭᑐᖃᖏᓐᓂᒃ ᑕᕝᕙᓂ ᐱᓕᕆᕕᑦᑎᓐᓂ 

ᐅᖃᐅᓯᕆᓚᐅᕐᓚᒃᑲ ᐃᒫᒃ, ᐃᓐᓇᕐᒥᒃ ᖃᐅᔨᒪᔨᒋᔭᖃᕋᑦᑕ 

ᐊᒻᒪᓗ ᐱᕕᖃᖅᑎᑦᓯᓪᓗᑕ ᓴᓇᒋᐅᒃᓴᕐᓂᕐᒧᑦ 

ᓴᓇᓐᖑᐊᕐᓂᕐᒧᓪᓗ ᐊᑐᐃᓐᓇᐅᑎᓲᕆᔭᕗᑦ.  

 

ᐃᓕᓐᓂᐊᕆᐊᖃᕌᖓᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᑖᒃᑯᓂᖓ, ᐃᓛᒃ, ᖃᐃᖁᓲᕆᔭᕗᑦ ᐃᓄᑐᖃᐃᑦ 

ᐃᑲᔪᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓅᓯᓕᕆᔭᐅᒋᐊᖃᕈᑎᒃ ᑕᐃᒃᑯᐊ 

ᐃᑲᔪᖅᑕᐅᒋᐊᓖᓪᓗ ᐊᒻᒪᓗ ᑕᐃᒫᒃ 

ᐱᕕᖃᖅᑎᒍᒪᓲᕆᒻᒥᔭᕗᑦ. ᐊᕐᕌᒍᑕᒫᑦᑕᐅᖅ ᑲᑎᓲᕌᐲᑦ, 

ᓂᕿᖃᖅᑎᓪᓗᑎᒍᑦ, ᐃᓐᓇᐃᑦ ᖃᐃᖁᓪᓗᑎᒍᑦ 

ᐊᐱᕆᔭᐅᔪᓐᓇᖃᑦᑕᕐᖓᑕ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᑐᖃᖏᓐᓂᒃ. 

ᑭᓇᑐᐃᓐᓇᖅ ᐊᐱᕆᔭᐅᔪᒪᑉᐸᑦ ᐊᐱᕆᔭᐅᖃᑦᑕᕋᔭᕐᖓᑕ 

ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑐᑭᓯᓇᖅᓯᒋᐊᕐᓗᒍ, 

ᒫᓐᓇ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᒪᒃᑯᒃᑐᓄᑦ, 

ᐃᖅᑲᖅᑐᐃᕕᓐᓄᑐᐊᖅ ᑐᕌᖓᔫᖅ? ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓛᓐᓂᐅᓐᖏᑦᑐᖅ. ᒪᒥᐊᓇᖅ. ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ 

ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᑎᓲᕆᔭᕗᑦ. ᐃᓐᓇᐃᑦ 

ᐱᓕᕆᐊᖃᖅᑎᑕᕗᑦ ᓄᓇᓕᖕᓂ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᐅᑉ 

ᐊᑖᓂ, ᓲᕐᓗ ᓴᓇᒋᐅᒃᓴᖅᑎᒋᐊᖃᕈᑦᑎᒍᑦ, ᐃᓐᓇᕐᒥᒃ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᒐᔭᖅᑐᒍᑦ, ᒥᖅᓱᕐᓂᕐᒥᒃ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᒐᔭᖅᑐᒍᑦ ᐃᓐᓇᕐᒥᒃ.  

 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓲᖑᔪᒍᑦ ᒥᖅᓱᕐᓂᕐᒥᒃ ᐃᓐᓇᕐᒥᒃ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᓗᑕ. ᐊᒻᒪᓗ ᖁᑭᐅᑏᑦ 

ᐊᑦᑕᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᒋᐊᕈᑦᑕ, 

ᑕᐃᑦᓱᒪᓂ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓵᒃᓯᒪᓲᖑᔪᐃᑦ ᒪᒃᑯᒃᑐᓄᑦ. 

ᑕᐃᓐᓇᑦᑕᐅᖅ ᓲᕐᓗ ᐱᑕᖃᓚᐅᕐᒥᒻᒪᑦ ᓴᓪᓕᓂᑦ 

ᐊᑲᐅᓈᖅᓯᒪᔪᒋᐊᓪᓚᐅᓚᐅᖅᑐᐃᑦ ᑕᐃᒃᑯᐊ. 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔪᖃᓚᐅᖅᑐᐃᑦ ᒪᒃᑯᒃᑐᓂᒃ, ᐊᓪᓛᑦ 

ᑕᒻᒪᕇᒃᑯᑏᑦ ᓄᓇᓕᐊᕐᓂᐊᕌᖓᑕ ᖃᐅᔨᒪᖃᑦᑕᖁᓪᓗᒋᑦ 

ᑕᒻᒪᕇᒃᑯᑕᓂᒃ ᖃᓄᖅ ᐃᓕᓯᒪᓗᒋᑦ ᐊᓯᐅᑳᓪᓚᓐᓂᕈᑎᒃ 

ᖃᐅᔨᒪᒐᔭᕐᖓᑕ ᐊᑐᕈᓐᓇᕆᐊᖅᓴᖏᓐᓂᒃ. ᓇᑯᕐᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ. 
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Teacher Education Program Safe Schools 

Initiative and district education authorities to 

roll out a violence in schools reporting 

mechanism which is digital and went online. 

 

I have to promise some anomalies for maybe 

three or four consistent years, because once you 

start collecting data, it is going to be an 

anomaly itself, so you’ll see an increase. The 

following year will be, because we rolled it, out 

information might be skewed because people 

are using it for the first time. Even yet, until it 

is stable, the analysis of the data is going to be 

questionable at least before the fourth or fifth 

year. We do intend on making improvements, 

but while we do make those improvements, we 

have worked with the schools. Every school 

staff is informed of the violence in schools. 

There are presentations and orientation related 

to violence in schools reporting. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. I just 

have two more questions, and this is in regard 

to the medical travel policy. The first one will 

be for the Representative for Children and 

Youth. On page 61 of your 2022-23 annual 

report, you address the issue of the Department 

of Health’s medical travel policy and escorts 

for pregnant women. The medical travel policy 

is also addressed under table 17 on page 59 of 

your report. 

 

Can you describe the different aspects of the 

medical travel policy that you reviewed and 

provide further detail on why this has raised 

concerns with respect to government services 

being provided or not being provided to support 

children and youth in Nunavut? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇᑦᓴᐃᓐᓇᖅ 

ᐊᐱᖅᑯᑕᐅᓕᖅᑐᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᒥᔅ 

Hᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑐᓐᖓᕕᖃᓚᐅᕐᒥᒻᒪᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᖓᓂᒃ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᑐᓐᖓᕕᖃᕋᑦᑕ. ᖃᓄᕐᓕ ᐃᓄᐃᑦ ᐱᕈᖅᓴᐃᓲᖑᓂᖏᓐᓂᒃ, 

ᐃᓄᓐᖑᐃᖅᓴᐃᓲᖑᓂᖏᓐᓂᒃ, ᖃᓄᕐᓕ ᓱᕈᓯᖅ ᖃᓄᖅ 

ᐱᐅᓯᖃᕋᔭᕐᒪᖔᑦ ᑖᓐᓇ ᐃᓕᑕᕆᓪᓗᒍ 

ᓯᕗᓪᓕᖅᐹᖑᓪᓚᕆᒻᒪᑦ ᑲᓇᑕᒥ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ.  

 

ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓃᒻᒪᑦ ᑭᓱᓕᒫᒥᒃ, 

ᑕᒪᐃᓐᓂᓕᒫᖅ ᖃᓄᖅᑑᕈᑎᒋᔭᑦᑎᓐᓂᒃ ᐊᑐᐊᒐᑦᑎᓐᓂᒃ, 

ᐃᓗᓕᖏᓐᓂᓪᓗ ᐃᓕᓐᓂᐊᕈᑎᑦᓴᖏᓐᓂᒃ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ, ᐅᑉᐱᕆᔭᖏᓐᓂᒃ, 

ᒪᓕᑦᑕᐅᔪᓐᓇᕐᓗᑎᓪᓗ ᐃᓗᐊᓃᓪᓗᓂ ᒪᓕᓐᓂᐊᕋᑦᑎᒍᑦ. 

ᑎᑭᐅᑎᕙᕘᑦ? ᐋᒡᒐ, ᓱᓕ ᑎᑭᐅᑎᓐᖏᑕᕗᑦ ᑕᒪᓐᓇ, 

ᑭᓯᐊᓂ ᖃᓄᒃᑲᓐᓂᕈᓐᓇᖅᐱᑕ ᒫᓐᓇ?  

 

ᓲᕐᓗ 2008-ᒥ ᑮᓇᐅᔭᖅᑕᖃᓚᐅᖅᓯᒪᒻᒪᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑎᒃ 

ᓄᓇᓕᓐᓂ ᐊᑐᓂ ᖃᓄᖅᑑᕈᓐᓇᕐᓗᑎᒃ ᐱᖅᑯᓯᕐᓅᖓᔪᓂᒃ. 

ᓇᑦᑎᓯᐅᖅᑎᐅᒐᑦᑕ ᑖᓐᓇ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᖃᓄᖅ ᓇᑦᑎᓯᐅᕐᓂᐅᑉ ᒥᑦᓵᓄᑦ, ᐊᓪᓛᑦ ᑕᐃᒎᓯᖏᑕ 

ᓇᑦᑎᕐᓄᑦ ᑐᕌᖓᔪᐃᑦ ᐱᐅᓯᕆᔭᖏᑎᒍᑦ ᓄᓇᓕᖏᓐᓂ, 

ᑭᓯᐊᓂ ᑖᕙᓂᓕ ᐅᐊᓕᓂᖅᐸᓯᑦᑎᓐᓂ ᓱᓇᐅᒻᒪᖔᑕ 

ᑕᐃᒎᓯᖏᑦ ᓄᐊᑕᐅᓪᓗᑎᓪᓗ. ᐱᓕᕆᔪᒪᑦᑎᐊᖅᑐᒍᑦ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑐᓐᖓᕕᖏᓐᓂᒃ ᓄᓇᕗᒥ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᑦᑎᐊᕐᓗᑕ ᐊᑑᑎᖃᕈᓐᓇᑦᑎᐊᕐᓗᒋᑦ.  

 

ᐊᖓᔪᖅᑲᐅᑏᓪᓗ ᐊᐱᕆᒑᖓᑕ ᓱᓇᒥᓪᓕ ᐃᓕᓐᓂᐊᕐᓂᖅ 

ᐊᑑᑎᖃᖅᐸ, ᓂᕿᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᓲᖑᕕᑕ, ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᑕᐃᒫᒃ ᐊᐱᖅᑯᑎᖃᕋᑦᑕ. 

ᐱᔭᒃᓴᓕᒻᒪᕆᐅᒐᓗᐊᖅᑐᒍᑦ ᓱᓕ, ᑎᑎᖅᑲᖁᑎᑦᑎᓐᓂᓪᓗ 

ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ ᑮᓇᐅᔭᓂᓪᓗ, ᑭᓯᐊᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᐊᕈᑦᑎᑦᑕᐅᖅ ᐃᓐᓇᐃᑦ 

ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᕈᓐᓇᕐᒥᔪᐃᑦ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕐᓂᐊᕈᑎᑦ ᑎᑎᖅᑲᖁᑎᖃᖃᑦᑕᕐᓂᐊᕐᖓᑕ, 

ᐸᐃᑉᐹᖅᑖᕐᓗᑎᒃ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ. ᑕᒪᓐᓇᑦᑕᐅᖅ 

ᐊᐅᓚᔾᔭᔅᓯᒪᒻᒥᒻᒪᑦ ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᐅᔪᓐᓇᕐᓂᐊᕐᖓᑕ, ᑕᐃᒫᒃ 

ᐃᓄᒃᑎᑐᖃᕆᐊᖓᓂ ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑎᓪᓗᒋᑦ 

ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖁᓪᓗᒋᑦ.  
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Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. I want to 

make sure that I answer this question properly. 

I think that you are asking me what the 

difference is between the two issues. On page 

59, the recommendation to the Department of 

Health regarding medical travel policy and 

escorts authority is authority to provide 

consent. 

 

The issue that had come to our attention was 

that sometimes young people were having to go 

out of the territory to receive medical services, 

and they had an escort with them who was not 

necessarily their parent. There were a couple 

instances where they went down with their 

escort, whoever that person may be, and that 

person did not have the documentation that 

would give them the authority to consent for 

that medical service. So what had happened in 

a couple of occasions was if they were going 

down for a surgery, the surgery or the 

appointment was cancelled because the person 

with them could not give the consent, basically, 

to the service being provided. So that was that 

one. 

 

On page 61, the recommendation to the 

Department of Health regarding medical travel 

policy and escorts for pregnant women; this 

was related to COVID-19. As I understand it, 

the policy was changed during the COVID-19 

pandemic that women could not have escorts, 

for travel restriction reasons, but then once the 

pandemic travel restrictions were lifted, this 

policy was then changed back to its original 

form, if I am not mistaken. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Quqqiaq. 

 

Mr. Quqqiaq: Thank you, Mr. Chairman. This 

will be my last question to the Government of 

Nunavut and I will allow my colleagues to ask 

some questions, too, as well. The 

representative’s 2022-23 annual report 

ᑭᐅᖅᑰᕋᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇᑦᓴᐃᓐᓇᖅ 

ᐊᐱᖅᑯᑕᐅᓕᖅᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔪᓐᓇᖁᓪᓗᒍ ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᐊ 

ᑐᓐᖓᕕᒋᔭᖏᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ, ᐅᕙᒍᑦ 

ᒪᓕᒐᕆᔭᕇᖅᑕᑎᓐᓃᒻᒪᑕ ᑕᐃᒪ ᐃᓗᐊᓃᑦᑐᐃᑦ 

ᑐᓐᖓᕕᒋᔭᑦᑎᓐᓂᒃ ᐊᒻᒪ ᐃᓚᓕᐅᑎᔪᒪᓪᓗᑎᒍ 

ᐊᑐᐊᒐᖏᓐᓂᒃ ᒪᓕᒐᕆᔭᑦᑎᓐᓂᓪᓗ. 

 

ᖃᐅᔨᓯᒪᔭᒃᑲᓐᓂᓪᓕ ᑕᐃᒪᓐᖓᓂᐅᓚᐅᖅᑐᒥᒃ, ᓲᕐᓗ 

ᐃᓱᒪᒋᔭᐅᔪᐃᑦ ᒪᓕᒐᕐᓂᓪᓗ ᐊᑐᐊᒐᕐᓂᒃ, ᑭᓯᐊᓂ ᖃᓄᖅ 

ᐊᑑᑎᖃᕋᔭᕐᓂᖓᓂᒃ ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᕐᓗᓂ 

ᑕᕝᕙᓐᖔᖅᑐᒥᒃ ᐱᑕᖃᓐᖏᒻᒪᑦ. ᑭᓯᐊᓂᓕ 

ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑎᓪᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᓕᑕᕆᓚᐅᖅᓯᒪᔭᕋ ᐱᒻᒪᕆᐅᓂᕆᔭᖓᓂᒃ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᖃᓄᕐᓕ ᐱᑕᖃᕐᓂᖓᓂᒃ 

ᖃᐅᔨᒪᓪᓗᑎᒍᑦ.  

 

ᐊᒻᒪᓗ ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕆᐊᒃᓴᑦᑕ 

ᐱᓕᕆᖃᑎᒌᑦᓯᐊᕈᓐᓇᕐᓗᑕᓗ ᓄᓇᕗᒻᒥᐅᓂᒃ, ᑖᓐᓇ 

ᐃᓚᖓᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ ᑕᖅᑮᑦ ᐊᓂᒍᖅᑐᓂᒃ. 

ᐊᑐᐊᒐᓕᕆᕕᒻᒥ ᑖᓐᓇ ᐃᕕᖅᑎᑉᐸᓪᓕᐊᔪᐃᑦ ᑖᒃᑯᐊ 

ᐊᑑᑎᖃᖅᑎᑉᐸᓪᓕᐊᒐᑦᑎᒍᑦ ᐸᕐᓇᐅᑎᖃᖅᓱᑕᓗ ᑖᓐᓇ 

ᖃᓄᖅ ᐃᓗᓕᖅᑕᖏᓐᓂᒃ ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐊᑐᐊᒐᓕᒫᑦ 

ᐊᒻᒪ ᒪᓕᒐᓕᒫᖏᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᐅᓚᖓᔪᐃᑦ 

ᑕᐃᒃᑯᑎᒎᓈᖓᔪᓂᒃ ᖃᐅᔨᒪᓂᖅᓴᓂᒃ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᓂᒃ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᔪᕐᓇᓐᖏᑉᐸᑦ ᐱᕕᖃᕈᓐᓇᖁᓪᓗᒍ ᒥᔅ 

ᓵᓐᑎ ᖃᐅᓐᓇᖅ ᑭᐅᒃᑲᓐᓂᕈᓐᓇᖁᕙᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖃᐅᓐᓇᖅ. 

 

ᖃᐅᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐃᓚᒋᐊᕐᓗᒍᓪᓗ 

ᑖᑦᓱᒥᖓ ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᔪᒥᒃ, ᑖᓐᓇ ᓄᑖᖅ 

ᐸᕐᓇᐅᑎᒋᔭᕗᑦ ᐃᓚᒌᑦᓯᐊᕐᓂᕐᒧᑦ ᐃᓅᓯᑦᓯᐊᕆᓂᕐᒧᓪᓗ 

ᑐᕌᖓᔪᖅ ᑖᓐᓇ. ᓲᕐᓗ ᑕᑯᓐᓈᖅᑕᐅᔪᓐᓇᕐᓂᑦᑎᓐᓂ 

ᐅᔾᔨᕆᔭᐅᔪᓐᓇᖁᓪᓗᑕ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᓪᓗ, ᑕᒪᓐᓇ ᐃᓱᒪᒋᓪᓗᑎᒍᑦ.  

 

ᒫᓐᓇ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂᒃ, ᐊᑐᐊᒐᓕᕆᔨᕗᑦ 

ᐃᓚᒋᔭᐅᓪᓗᑎᓪᓗ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᐊᒻᒪᓗ 



 104 

addresses your department’s medical travel 

policy in table 17 and table 19; pages 59 and 

61. The question is, Mr. Chairman: what is the 

current status of your department’s review of 

this policy, and to what extent does that review 

take into account the needs and perspective of 

children and youth in Nunavut? Thank you, Mr. 

Chairman. That’s my last question. 

 

Chairman: Thank you. Ms. Berry. 

 

Ms. Berry: Qujannamiik, Mr. Chairman. 

Thank you, Member, for your question. If we 

look at the consent; table 17 on page 59 of the 

2022-23 annual report, the Medical Travel 

Division has been doing an extensive review of 

the program consultation internally and with 

our external stakeholders and community 

members around the medical travel policies. 

We did receive approval to extend those 

policies until the review could be completed 

and all the recommendations for any updates to 

policies in place. 

For the consent piece in particular, originally 

there was a request about changing the policy 

such that we would ask every parent coming, or 

guardian, or adult coming to receive medical 

travel papers, to ask about their guardianship 

status or the parental status. There was some 

concern within the Department of Health of 

executing a policy such like that, concerns 

mostly around whether or not there would be 

introducing a level of systemic racism, because 

we would be asking Inuit patients, in particular, 

and family members in particular, and not 

necessarily a Qallunaaq coming in for medical 

travel. So instead, trying to change our practice 

such that every time, it does not matter who 

you are coming in; making sure that you have 

all the proper documentation, whether I was 

going as a medical traveller myself, or going 

with my panik. I would be asked to make sure 

that I have all the property documentation. So 

that’s where we are for that one. 

 

ᓄᓇᓕᓐᓂᑦᑕᐅᖅ ᓄᓇᕗᒻᒥᐅᓂᓪᓗ ᖃᓄᕐᓕ ᐃᓚᔮᕇᑦ 

ᐃᓚᒌᓪᓕᖅᐹᓪᓕᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᐅᔾᔨᕈᑑᑏᑦ.  

 

ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᒫᓐᓇ ᑎᑎᖅᑲᖁᑎᒋᔭᖏᓐᓂᒃ 

ᐅᓂᒃᑳᖏᑎᒍᑦ ᑕᐃᒪᓐᓇ, ᐃᓯᖅᑐᖃᕌᖓᓪᓗ ᐃᓄᓕᕆᔨᒧᑦ 

ᑕᑯᔭᐅᕕᒃᓴᖃᕌᖓᑕ, ᑕᒪᓐᓇᑦᑕᐅᖅ ᐊᑕᐅᓯᑐᐊᒥᒃ 

ᑕᑯᓐᓈᕈᓐᓃᖅᐹᓪᓕᕐᓗᑕ, ᑭᓯᐊᓂ ᐃᓚᔮᕇᓂᒃ 

ᑕᑯᓐᓈᖔᕆᐊᖃᕐᓂᑎᓐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᕕᑦᑐᖅᓯᒪᕕᐅᔪᓂᒃ ᑖᒃᑯᐊᑦᑕᐅᖅ ᐊᑕᐅᓯᐊᕋᑎᒃ 

ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᑐᐃᑦ, ᓂᕆᕕᔾᔪᐊᖃᑎᒌᑦᑐᑎᒃ. 

ᐅᖃᕈᒪᓪᓗᖓ ᐃᓄᐃᑦ ᑕᑯᓐᓈᖅᑕᖏᑎᒍᑦ ᑐᑭᓯᐊᔪᐃᑦ 

ᓄᓇᓕᓐᓃᑦᑐᐃᑦ ᐃᓚᔮᕇᓪᓗ ᖃᐅᔨᒪᐅᑎᑦᓯᐊᖅᑐᐃᑦ.  

 

ᐊᔾᔨᒌᓐᖏᑦᑑᑕᐅᒻᒪᑕ ᑕᒪᒃᑯᐊ. ᐃᓛᓐᓂᒃᑯᑦ 

ᖃᐅᔨᓯᒪᔭᒃᑯᓪᓕ ᑖᓐᓇ ᖃᓄᐃᓐᖏᓐᓂᕐᒦᒋᐊᖃᖅᑐᐃᑦ 

ᑐᕌᒐᕆᔭᐅᓲᖑᒻᒪᑕ ᓲᕐᓗ ᐅᐱᒍᓲᑎᖃᖃᑦᑕᖅᑐᐃᑦ ᐃᓚᒌᑦ 

ᑲᑎᒑᖓᑕ ᐃᕐᖑᑕᕆᔭᐅᔪᐃᓪᓗ ᐃᑦᑐᕆᔭᖏᓪᓗ 

ᑲᑎᑦᑕᕌᖓᑕ ᖁᕕᐊᓲᑎᖃᖃᑦᑕᖅᑐᐃᑦ. 

ᑖᑦᓱᒥᓐᖓᑦᓴᐃᓐᓇᖅᑕᐅᖅ ᑕᑯᓐᓈᕌᖓᑦᑎᒍᑦ, 

ᐱᓕᕆᑎᑦᓯᔪᖃᕌᖓᑦ ᓂᕆᖃᑎᒌᑦᓯᐊᓲᑦ 

ᓂᕆᕕᔾᔪᐊᕐᓂᒃᑯᑦ ᑕᒪᓐᓇᑦᑕᐅᖅ 

ᓄᐃᑕᐃᓐᓇᑦᓯᐊᕈᓐᓇᖁᓪᓗᒍ.  

 

ᐊᒻᒪᓗ ᑖᓐᓇᓕ ᐃᓄᓕᕆᔩᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖅᐳᒍᑦ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑕᐅᖅ 

ᐅᑉᐱᕆᔭᖏᓐᓂᓪᓗ ᐃᓚᓕᐅᑎᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 

ᐱᓕᒻᒪᒃᓴᔭᐅᑎᓪᓗᒋᑦ, ᑕᐃᒫᒃ ᐱᐅᓯᐅᓕᕐᓗᓂ 

ᐊᑕᐃᓐᓇᖅᑐᒥᒃ ᑕᑯᓐᓈᖅᑕᕗᑦ ᓯᕗᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᓇᑯᕐᒦᒃ. ᒥᔅ ᐱᐊᕆ. 

 

ᐱᐊᕆ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᐃᓐᖏᒃᑯᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᒻᒪ 

ᕕᒃᑐᐊᕆᔭ ᒫᑎᓴᓐ ᐅᖃᐅᓯᕆᓂᐊᕐᒪᒍ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑎᓴᓐ. 

 

ᒫᑎᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᕿᓃᓐᓇᖅᐸᑦᑐᒍᑦ ᐊᑲᐅᓈᕋᓱᒃᖢᑕ ᐊᑐᐊᒐᓕᐅᓕᕌᖓᑦᑕ 

ᐱᓕᕆᐊᒃᓴᓂᓪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᖓᑦᑕᓕ 

ᐱᓕᒻᒪᒃᓴᐃᕌᖓᑦᑕᓗ, ᐃᖅᑲᓇᐃᔮᕗᑦ ᐃᓄᐃᑦ 

ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᑕᑯᑎᑦᓯᑦᓯᐊᕈᒪᓲᖑᒐᑦᑕ.  

 

ᑕᐃᒪ ᓯᕗᓪᓕᖅᐹᒥᖅᑲᐃ ᐃᖅᑲᖅᖢᒍ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᖅ, ᓄᓇᓕᓐᓄᑦ ᐊᕐᕕᑦᑕᕋᑦᑕ ᐊᐱᕆᓪᓗᒋᑦ “ᑭᓱᒥᒃ 

ᑕᑯᔪᒪᕕᓯ ᐅᕙᓂ?” ᑭᐅᔭᐅᒻᒪᕆᕙᓚᐅᖅᑐᒍᑦ 

ᑲᓐᖑᓇᖅᑐᒃᑰᓕᖓᔪᖅ ᑐᓗᖅᓯᒪᐅᑎᓪᓚᕆᐅᕙᓐᓂᖓᓂᒃ, 
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In terms of the other one, which is the escorts 

for pregnant women; as referenced by the 

Representative for Children and Youth, we did 

have a short period during COVID times when 

we had to change our policy, and it was largely, 

not as much on our travel restrictions, but it 

was more on restrictions being imposed in the 

hospitals where our patients were travelling. 

 

Since the pandemic is over and those 

restrictions have been lifted elsewhere, we have 

gone back to our regular policy and practice, 

which is allowing women to have an escort that 

travels, or children have escorts that travel with 

them. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Next name I have on 

my list: Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I just want to 

go back to a question my colleague Quqqiaq 

just asked on the Department of Education. 

You mentioned that the DEA looks after the 

students; not the schools, but the DEA. I just 

want to go on to attendance issues. Some of the 

attendance issues that I came across were that 

some of the students were not happy with being 

in the class. One of the issues was the students’ 

need to go to the bathroom, but the teacher 

wasn’t letting them go, and there have been 

some cases where some students ended up 

going on the chair in that classroom. 

 

The majority of the teachers that we have in 

Nunavut, all the communities pretty much, the 

majority of them are from the south, and in 

Nunavut, the majority of the students would be 

Inuit, and I thought that should not be 

happening that way. 

 

I just want to know how the DEA in all the 

communities correspond with what is 

happening and how they can help. Do they just 

call the principal, or talk to the teachers, or the 

support workers? Or do they go directly to the 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ ᓇᒻᒪᓐᖏᒻᒪᑦ 

ᑐᓴᐅᒪᑦᑎᐊᓐᖏᒃᑯᑎᒃ ᐃᓚᒌᑦ 

ᐃᓚᐅᑦᑎᐊᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᐋᖅᑭᓕᓚᐅᖅᑕᕗᑦ 

ᐊᑐᑦᓴᐃᓇᕆᐊᖃᕐᓂᕐᓗ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ 

ᐅᖃᐅᑎᔭᐅᔪᓐᓇᖁᓪᓗᒍ ᑖᓐᓇ ᑭᒡᒐᑐᖅᑐᖅ ᓄᑕᖅᑲᓂᒃ 

ᐃᓚᒋᔭᐅᔪᖅ ᐱᖃᓐᓂᕆᔭᓪᓘᓐᓃᑦ, ᑭᓱᓪᓗ ᐱᔾᔪᑕᐅᕙᑦ 

ᐃᒻᒥᓃᕈᒪᔪᒧᑦ. ᑕᕝᕙ ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᕆᑦᓯᐊᕐᒪᒍ 

ᑲᓇᑕᒥ. 

 

ᐊᐃᑉᐹᑦᑕᐅᖅ ᕿᒥᕐᕈᕙᑦᑐᑦ ᑲᑎᒪᔨᕗᑦ. ᓄᓇᓕᓐᓂ 

ᐃᓚᐅᔪᖃᖅᑐᖅ ᐊᔾᔨᐅᓐᖏᑦᑑᔾᔭᓐᖏᑦᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂᓕ 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖃᖅᓱᑕ. ᓲᕐᓗ ᑭᓱᒧᑦ 

ᑲᒪᒋᔭᐅᔪᒧᑦ ᐃᓱᒪᓕᐅᖅᑎᐅᖏᒃᑲᓗᐊᖅᑐᖅ ᑭᓯᐊᓂ 

ᐱᒻᒪᕆᐅᒻᒪᑕ ᐃᑲᔪᖅᑕᒧᑦ ᖃᓄᕐᓕ ᐃᓱᒪᖃᕐᒪᖔᑕ 

ᐊᐱᕆᔭᐅᓲᖑᒻᒪᑕ. ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐃᓄᐃᑦ ᑖᒃᑯᓄᖓ 

ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᔨᓄᑦ ᑐᓂᔭᐅᓲᖑᔪᑦ ᑐᓴᖅᑎᑕᐅᓲᖑᔪᑦ 

ᐃᓱᒪᓕᐅᑦᓯᐊᖁᓪᓗᒋᑦ.  

 

ᖃᓪᓗᓈᓂ ᑕᐃᒪ ᕿᒥᕐᕈᔨᖃᕋᑉᑕ ᓄᓇᕗᒻᒧᑦ. 

ᐆᑦᑑᑎᒋᒻᒥᔫᒐᓗᐊᑦ ᑕᒪᓐᓇᓗ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐊᔪᕈᑎᖃᖅᑐᓄᑦ ᒪᒥᓴᕐᕕᖃᓕᕐᒥᒻᒪᑦ ᖃᐅᔨᒪᒐᔅᓯ 

ᐋᖅᑭᑦᑕᐅᓯᒪᕙᑦ ᐃᓄᓐᓄᑦ ᓯᕗᓕᐅᖅᑕᐅᓪᓗᓂ. 

ᐃᓘᓐᓇᑦᑎᐊᑎᒃ ᐃᓱᒪᓕᐅᕈᑏᑦ ᐊᑐᐊᒐᑦ 

ᐅᖃᖅᑕᓕᒪᑦᓯᐊᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᒥ ᓲᕐᓗ 

ᐃᓱᒪᓕᐅᖅᐸᓐᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ 

ᐃᓐᓇᐃᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ.  

 

ᒪᒥᓴᕐᓃᑦ, ᐃᓐᓇᐃᓪᓗ ᐃᓄᓕᕆᕙᒃᑐᑦ ᐊᒻᒪ ᐱᓕᕆᖃᑎᒐ 

ᐅᖃᓵᕐᒪᑦ ᐱᓕᕆᐊᒃᓴᖃᒃᑲᓂᕐᒥᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᖃᐅᑕᒫᑦ ᐊᑲᐅᓈᕋᓱᓲᖑᔪᒍᑦ ᐱᓕᕆᐊᕗᑦ ᑕᒪᕐᒥᒃ ᐃᓄᐃᑦ 

ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᒪᓕᒃᑲᓗᐊᕆᐊᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 

ᑭᐅᒐᕕᓪᓗ. ᖁᕐᓗᖅᑐᒥ ᑖᒃᑯᐊ ᐃᓚᒌᑦ ᐃᓐᓇᐃᑦ 

ᐃᓅᓱᑦᑐᑦ ᐊᔪᕐᓇᖏᑦᑕᕌᖓᑦ ᐅᐱᕐᖔᑦ 

ᓄᓇᓕᐊᖅᑕᓲᖑᒻᒪᑕ ᐅᑭᐅᖃᐃ ᐱᖓᓱᑦ ᓯᑕᒪᓪᓘᕝᕙ 

ᓄᓇᓕᐊᖅᑕᖅᓯᒪᓐᖏᓚᑦ ᑮᓇᐅᔭᑭᑦᓴᒧᓪᓗᑭᐊᖅ. 

ᖃᐅᔨᒪᓪᓗᖓ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑭᓐᖑᖅᐸᑦᑐᑦ ᐃᓐᓇᐃᓪᓗ 

ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᑦᓯᐊᕐᒪᑕ ᐃᓕᓐᓂᐊᖅᑏᑦ ᖁᕕᐊᒋᒻᒪᔾᔪᒃ 

ᐃᓕᓐᓂᐊᕐᓂᖅᓴᐅᓲᖑᒻᒪ ᐅᖃᐅᓯᕐᒥᓂᓪᓗ. ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᔪᒪᑐᐃᓐᓇᖅᑲᐅᓪᓗᒍ. 

 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋᓕ ᑭᒡᒐᑐᖅᑐᒧᑦ ᐃᓅᓱᑦᑐᓂᒃ 

ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓂᓪᓗ. ᒪᑉᐱᒐᖓᓂ 34- 2022-23 

ᐊᕐᕌᒍᑕᒪᖅᓯᐅᑎᖏᓐᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ 
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class and ask the students themselves because 

that is where the help needs to be the most. You 

probably could get some different answers from 

asking the principals themselves or the 

teachers. 

 

That’s my question: does the DEA go directly 

to the students or they just they just make a 

phone call and call the principal and say “oh, 

everything is going good Okay, that’s good 

then?” How do they correspond with the 

students? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Chairman. I thank the 

member for the question. I wait for this 

notification that I can speak now. It’s the most 

awkward few seconds ever. 

 

That is a very good question. I think one of the 

many things that Nunavut deals with on a 

regular and ongoing basis is what is known as 

aallajuarniq. Aallajuarniq is when you do not 

recognize each other’s culture or way of living, 

way of behaving, the way of being. Eighty-four 

percent of the population in Nunavut are Inuit, 

and we only have a little over 250 teachers who 

are from Nunavut. With the help of the 

partnership table, tripartite, with the help of 

NTI and federal government funding, we hope 

to see more teachers graduate within the 

territory and become teachers in our schools. 

So I’ll start off there. 

 

As it pertains to performance issues, the district 

education authorities have a regular meeting 

scheduled on a monthly basis. During an in 

camera session, they can report this, but if it is 

happening and it is being reported to the district 

education authorities, they should, too, also let 

the principal know right way so that 

appropriate actions can be taken right away, 

because no child should be going on the chair. I 

hope that answers the question. Thank you. 

ᐃᑲᔪᕈᑎᐅᒃᑲᓂᖅᑐᓂᒃ ᑐᓐᖓᕕᖏᑕ ᐃᓄᐃᑦ 

ᐅᑉᐱᕆᔭᖏᑦ ᐊᒻᒪ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᐊᖏᕈᑎᓕᐊᕆᓯᒪᔭᖏᑕ ᐱᔪᓐᓇᐅᑎᖏᑕ ᓄᑕᖅᑲᑦ 

ᓯᑕᒪᑐᐃᓐᓇᑦ ᓯᑕᒪᐅᔪᖅᑑᔪᓂᒃ ᑎᑎᖅᓯᒪᔪᓂᒃ 

ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᐱᖃᓯᐅᑎᔭᐅᓯᒪᒻᒪᑕ ᓇᓕᖅᑲᒥ 2.  

 

ᖃᓄᕐᓕ ᑕᐃᒪ ᐋᖅᑮᕙᓐᓂᐊᖅᐱᓯ ᑐᓗᖅᓯᒪᐅᑎᐅᔪᓂᒃ 

ᐃᒻᒪᖃ ᑭᓇᒥᒃ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᑐᖃᖏᑦ ᒪᓕᓐᖏᒃᑯᑎᒃ 

ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᖏᕈᑎᓕᐊᕆᓯᒪᔭᖏᑕ 

ᐱᔪᓐᓇᐅᑎᖏᑕ ᓄᑕᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᓈᒻᒪᑦᑑᓪᓗᓂ ᐊᔾᔨᒌᑦᓴᕆᐊᖃᕐᖓᑕᐃᓛᒃ ᐅᕙᓂᖃᐃ 

ᐃᒪᐃᔅᓯᒪᕗᒍᑦ ᐃᓚᖏᑦ ᐱᔪᒪᓪᓗᑎᒃ ᓇᕝᕚᕈᒪᓪᓗᑎᒍ 

ᖃᓄᖅ ᐊᔾᔨᒌᑎᒋᒻᒪᖔᑕ ᐱᔪᓐᓇᐅᑎᖏᑦ ᓄᓇᕐᔪᐊᕐᒥ 

ᓄᑕᖅᑲᑦ ᓴᓂᐊᓂ. ᐃᓐᓇᐃᑦ ᐃᑲᔪᖅᑎᒋᓪᓗᑎᒍ 

ᐱᐊᓂᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒥᒃ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᐱᔪᓐᓇᐅᑎᒋᔭᖓᑦ ᓄᑕᖅᑲᑦ ᖃᓄᖅ ᐊᑦᑐᐊᓂᖃᕐᒪᖔᑦ 

ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ. ᓱᓕ ᑕᒪᑐᒧᖓ ᑭᓱᒥᒃ 

ᐱᔾᔪᑎᔅᓴᒥᑦ ᓵᑦᓯᓐᓃᑦᑐᖃᓐᖏᑦᑐᖅ ᖃᓄᕐᓗ ᓇᐅᒃᑯᑦ 

ᐊᔾᔨᒌᓐᖏᓗᐊᕋᔭᕆᐊᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒥᓱᑦ 

ᑐᓐᖓᕕᐅᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓈᓴᐅᑎ 5 ᑭᒡᒐᑐᖅᑎᐅᑉ 

ᓄᑕᖅᑲᓄᑦ ᐃᓅᓱᑦᑐᓄᓪᓗ ᐱᖁᔭᕐᒥᒃ ᑕᐅᑐᒻᒪᑕ 

ᓲᖑᓯᒋᐊᕆᔪᒪᓪᓗᑎᒃ ᐃᓚᒌᑦᓯᐊᕐᓂᕐᒥᒃ. ᖃᐅᔨᓯᒪᕕᑦ 

ᓇᒥᑐᐃᓐᓇᖅ ᐃᑲᔪᖅᑐᐃᒍᑎᐅᔪᒥᒃ ᐱᔪᓐᓇᐅᑎᖏᑕ 

ᑕᑯᔪᒪᔭᖓᑕᓗ ᐃᓚᒌᑦ ᐊᔪᕐᓇᕈᑕᐅᐸᓗᓕᖅᖢᓂ 

ᐱᔪᓐᓇᐅᑎᖏᑕ ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ ᖃᓄᕐᓗ ᑕᒪᒃᑯᐊ 

ᐊᔾᔨᒌᖏᓐᓂᖏᑦ ᐋᖅᑭᐸᑉᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓱᓕ 

ᑕᒪᑐᒪᓐᖓᑦ ᐊᑕᐅᓯᐊᓐᖏᒃᓱᑕ ᐊᑐᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ 

ᐃᒻᒥᒃᑰᖓᔪᓂᒃ ᑲᓐᖑᓇᖅᑐᓂᒃ ᐋᖅᑮᕙᓐᖏᑦᑐᒍᑦ ᓲᕐᓗ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᓄᑕᖅᑲᓪᓗ ᐃᒪᐃᑉᐸᑦᑐᒍᑦ 

ᐱᔨᑦᓯᖅᐳᒍᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓᑕ ᐃᓗᐊᓂ 

ᑕᐅᑐᒃᖢᑎᒍ ᑕᐃᒃᑯᑎᒎᓇ ᐃᓚᐅᑎᕙᓐᖏᒃᓱᑕ ᓲᕐᓗ 

ᓄᑕᖅᑲᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓪᓗ ᐊᑭᕋᖅᑑᑎᒍᑎᒃ. ᑖᓐᓇ 

ᑭᒡᒐᑐᖅᑎᐅᑉ ᐊᓪᓚᕝᕕᖓᑕ ᐱᔭᔅᓴᕆᓐᖏᒻᒪᔾᔪᒃ.  

 



 107 

 

Chairman: Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Information 

presented on page 12 of child and youth 

representative’s 2022-23 annual report 

indicates that primarily graduation numbers 

across students in Nunavut differs significantly 

from final graduation numbers. How does the 

department determine its preliminary 

graduation numbers? 

 

Chairman: Can you please acknowledge the 

Chair when you complete your response so 

they can transfer the microphone over. Ms. 

Hainnu. 

 

Ms. Hainnu: Thank you, Chairman. I thank the 

Member for the question. The graduation 

numbers consist of, first off, if there are 

students on an individualized education 

program plan that requires altering of the 

curriculum. A child who may have Down’s 

Syndrome or who comes from a spectrum of 

autism that is not able to perform at the grade 

12 level but has an individualized education 

program plan, does not require an examination. 

We have those numbers. 

 

Those who go into the departmental 

examination; we gather those numbers, and 

once they complete the examination, those who 

pass and who do not pass are what is collected 

through our student information system. 

 

Many times, when the data is requested from 

the Representative of Children and Youth, we 

don’t have the final numbers because there are 

departmental exams in January, in April, and 

follow-up in June, then November. Sometimes 

in one academic year, a student who maybe 

didn’t pass all those departmentals might take it 

in June and/or fail, and do a follow-up in 

November, but pass. It is really December of 

the following year that we have the 

ᓱᓕᑦᑕᐅᖅ ᑕᐅᑐᑉᐳᒍᑦ ᐱᔨᑦᓯᕋᐅᑏᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓗᑎᒃ 

ᓄᑕᖅᑲᐅᑉ ᐱᔪᓐᓇᐅᑎᖓ ᑲᔪᓯᑎᑕᐅᑦᓴᐃᓐᓇᕋᓗᐊᕐᒪᖔᖅ 

ᐱᔨᔅᓯᕋᐅᑎᒋᕙᒃᑕᖏᑕ ᑭᒡᒐᑐᖅᑎᐅᓗᓂ ᑖᒃᑯᐊ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᓄᑕᖅᑲᓪᓗ ᑐᓗᖅᓯᒪᐅᑎᖃᕌᖓᑕ 

ᐊᔭᐅᖅᑐᐃᓪᓗᓂ ᓄᑕᖅᑲᓄᑦ ᐱᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᕆᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐃᒻᒥᒎᖅᑐᑦ ᐊᔭᐅᖅᑐᕈᑕᐅᔪᑦ 

ᓄᑕᖅᑲᓄᑦ ᐱᓗᐊᖅᑐᖅ ᐃᓅᓱᑦᑐᓄᓪᓗ ᐃᒻᒥᒃᑯᑦ 

ᐊᔭᐅᖅᑐᕈᑏᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᑦ ᐱᖓᓱᒋᔭᐅᓪᓗᓂ.  

 

ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᐊᐅᓚᓂᕆᕙᑦᑕᓯᓐᓄᑦ 

ᐊᔭᐅᖅᑐᕆᐊᓕᓐᓂᒃ ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᒡᒍᔪᒃᑐᑦ ᓴᓂᐊᓂ 

ᑐᓴᐅᒪᑎᒋᓂᖏᓪᓗ ᑕᖅᑳᓃᑦᑐᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓖᕌᕆᐊᖏᑦ ᐊᔪᕐᓇᒐᓚᒃᑐᖅ ᐃᒻᒥᒍᑦ 

ᐊᔭᐅᑦᑐᐃᒍᑎᖃᕐᓂᕐᒥᒃ ᐱᖓᓲᔭᐅᔪᓂᒃ ᑖᒃᑯᐊ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᐅᓚᓂᖃᖅᐸᒻᒪᑕ 

ᑐᓴᐅᑎᓕᕆᔾᔪᑎᕗᓪᓗ ᑭᒃᑯᓕᒫᓂᒃ ᐃᒻᒥᒎᖓᒻᒥᒻᒪᑦ.  

 

ᑕᕝᕙ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᕗᑦ 

ᑕᐅᑐᓪᓗᐊᑕᖅᐳᖅ ᐅᖃᓚᐅᕋᒪ ᒪᑐᐃᕈᑎᓐᓂ 

ᑐᓴᐅᒪᑎᑕᐅᓗᑕ ᓄᓇᓖᑦ ᑐᓴᐅᒪᑎᑦᑎᓗᑎᒃ ᓄᓇᕗᒻᒥ 

ᐱᔪᓐᓇᐅᑎᖏᑕᓗ ᓄᑕᖅᑲᑦ ᐅᖃᐅᓯᕆᔭᐅᕙᓪᓗᑎᒃ 

ᐃᓚᐅᑦᓴᐃᓐᓇᖏᒃᑲᓗᐊᖅ ᐊᑐᓃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᒐᔪᑦᑐᑦ ᓴᓂᐊᓂ ᐅᓂᒃᑳᓕᐅᖅᑐᑕ ᑕᒪᑐᒪᓐᖓᑦ 

ᐅᓂᒃᑳᒥᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᑭᒃᑯᓕᒫᓂᒃ ᐱᓕᕆᐊᒃᓴᐃᑦ 

ᐱᖃᓯᐅᑎᔭᐅᓇᔭᕐᒪᑕ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂ ᕿᒥᕐᕈᑎᓪᓗᑕ.  

 

ᑕᒪᒃᑯᐊᓗ ᓈᒻᒪᑦᓯᐊᖁᓗᒋᑦ ᑭᒃᑯᓕᒫᓄᑦ 

ᑕᐅᑐᑦᑕᐅᓂᖃᑦᓯᐊᖁᓪᓗᒋᓪᓗ. ᐃᓄᒻᒧᑦ 

ᐊᔭᐅᖅᑐᐃᒍᑎᓂᒃ ᐊᒥᓲᔪᓂᓪᓗ ᐊᑕᐅᑦᓯᒃᑯᑦ 

ᐊᐅᓚᓂᖃᓲᖑᒻᒪᑕ ᐊᑕᐅᓯᕐᒥᒃ ᑕᐅᑐᒃᖢᓂ 

ᓴᖅᑭᒐᔪᒃᑐᓂᒃᑕᐅᖅ ᓄᐃᑦᓯᒍᑎᐅᕙᒻᒥᒻᒪᑦ. ᐊᑯᓂᑲᓪᓚᓪᓗ 

ᐱᔭᕆᐊᖃᓲᖑᓪᓗᑎᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓲᖑᓪᓗᑎᒃ 

ᐃᓕᓐᓂᐊᕈᑎᒋᓯᒪᕙᕗᑦ ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ 

ᓴᖅᑭᒐᔪᑦᑐᓂᒃ ᑕᑯᖃᑦᑕᕋᑦᑕ ᐃᑲᔪᖅᑐᐃᒍᑎᐅᕙᒃᑐᓂᒃ. 

ᑕᕝᕙ ᑭᑐᑦ ᓴᖅᑭᒐᔪᑦᑐᓄᑦ ᐱᓂᖏᓐᓄᑦ ᑐᓂᔭᐅᕙᑦᑐᑦ 

ᑲᒪᕙᑦᑐᓄᑦ ᑐᖅᑯᖅᑕᐅᓪᓗᑎᒃ ᑐᓴᖅᑐᓕᕆᔾᔪᑎᑦᑎᓐᓄᑦ.  
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final numbers. They are mainly raw numbers 

when we work with data when we submit them 

to the Representative of Children and Youth 

Office. Thank you. 

 

Chairman: Thank you. Mr. Anavilok. 

 

Mr. Anavilok: Thank you, Mr. Chairman. 

Sorry about that, uattiaq. I just want to go to 

our Representative of Children and Youth. On 

page 33 of the 2022-23 annual report, it lists a 

number of elder advisors who work with your 

office. How does your office identify potential 

elder advisors and how often do you recruit 

new elder advisors? (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and if I 

may, I would like Kim Foster, the Manager of 

Communications and Public Awareness, to 

answer this question. 

 

Chairman: Thank you. Please proceed, Ms. 

Foster. 

 

Ms. Foster: Thank you for the question. Our 

elder advisors are something that is managed 

through the communications and public 

awareness program, and the way that we 

typically go about connecting with elder 

advisors is we ask the community to provide us 

with nominations as to who they think we 

should work with. So every four years, I 

believe it is, we do a public nomination 

process. We put ads in the newspaper. We try 

to share it across the territory, and then we use 

that process. So the elder advisors we work 

with come to us from our community members. 

Thank you for the question. 

 

Chairman: Mr. Anavilok. 

 

Mr. Anavilok: Thank you, Chairman. Having 

an elder in the school system is always going to 

ᑕᒪᒃᑯᐊᓗ ᖃᐅᔨᓴᖅᑎᕗᑦ ᑕᒪᒃᑯᐊ ᑭᓱᑦ 

ᓴᖅᑭᐸᓪᓕᐊᒋᐊᖏᑕ ᑕᒫᓂᖃᐃ 2022-23-ᒥ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᒃᓴᖅ ᑕᐅᑐᓐᓂᖓᑦ ᐊᓯᐊᓅᒐᓚᓚᐅᖅᓯᒪᒻᒪᑦ 

ᑕᒪᒃᑯᓇᓐᖓᑦ ᓴᖅᑭᒐᔪᒃᑐᓂᒃ ᓯᕗᓕᐅᓵᓕᕆᓂᕐᒧᓪᓗ 

ᐱᓇᓱᖔᖅᓱᑕ ᐊᒻᒪ ᑲᒪᒋᔪᓐᓇᑦᓯᐊᕐᓂᖅᓴᕆᓪᓗᑎᒍ 

ᑕᒪᒃᑯᐊ ᓴᖅᑭᒐᔪᒃᑐᑦ ᐱᓪᓗᒋᑦ. ᐊᒻᒪ ᑖᒃᑯᐊ 

ᑐᓴᐅᒪᑎᒋᐊᖅᑐᑎᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᒐᔪᒃᑐᑦ 

ᐃᒻᒥᒎᖅᑐᓂᒃ ᐊᔭᐅᖅᑐᕈᑕᐅᔪᓂᒃ ᓴᖅᑭᒐᔪᒻᒪᑕᐃᓛᒃ.  

 

ᑕᒪᒃᑯᐊ ᓴᖅᑭᒐᔪᒃᑐᑦ ᑭᑐᑦ ᑐᓴᕈᑎᑦᑎᓐᓅᖅᑕᐅᕙᒃᑐᑦ 

ᐊᑐᓂᒃ ᐱᔪᓂᒃ ᐱᓯᒪᕙᒃᑐᑦ. ᐊᔭᐅᖅᑐᐃᒍᑎᐅᓂᖏᓐᓂᒃ 

ᑖᒃᑯᐊ ᐃᒻᒥᒃᑰᖓᔪᑦ ᖃᐅᔨᓴᖅᑏᑦ ᑖᒃᑯᓂᖓ 

ᐊᑐᓃᖅᑕᖅᑐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅᓴᐅᓲᖑᔪᑦ ᑖᑦᓱᒧᖓᓗ 

ᐅᖃᐅᓯᔪᒧᑦ ᑐᕌᖓᓪᓗᐊᑕᖅᑐᒧᑦ ᐱᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᓱᓕ ᐊᑕᐅᓯᒃᑲᓐᓂᕐᒥᒃ ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ.  

 

ᒪᑉᐱᒐᖓᓂ 38, 2022-23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂᒃ 

ᐅᖃᐅᓯᖃᕐᒪᑦ ᐃᒻᒥᒎᑐᓂᒃ ᐊᔭᐅᖅᑐᐃᒍᑎᒧᑦ 

ᐱᐅᓯᐅᕙᒃᑐᓂᒃ ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᒋᓯᒪᕙᑦ 

ᐱᓕᕆᐊᔅᓴᓂᒃ ᑲᒪᑎᓪᓗᑎᑦ ᐊᓪᓚᕝᕕᔅᓯᓐᓂ 

ᐃᓱᒪᔅᓴᖅᓯᐅᑎᓪᓗᓯᓗ ᐋᖅᑭᒍᑎᒍᓐᓇᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐹᑯ. 

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙ ᒫᓐᓇ 

ᐱᐅᓯᕆᕙᑦᑕᕗᑦ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᒻᒪᕆᑉᐸᑦᑐᒍ ᑕᑯᒐᔅᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ ᑕᒪᒃᑯᐊᓗ ᖃᑦᑎᑦ ᑲᒪᒋᔭᕆᐊᓖᑦ 

ᐋᖅᑭᑦᑕᐅᕙᓐᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑑᒻᒪᑕ 

ᐃᒻᒥᒎᖅᑐᓄᑦ ᐊᔭᐅᖅᑐᐃᒍᓯᐅᕙᑦᑐᑦ ᑭᒃᑯᓕᒫᓄᒃ 

ᐱᔨᔅᓯᕋᐅᑎᖃᕋᑦᑕ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ 

ᑐᓐᓂᖅᑯᑕᐅᔪᓐᓇᕐᒪᑦ ᑭᒡᒐᑐᖅᑐᒧᑦ ᓄᓇᓕᒻᒥ ᐱᔪᓐᓇᑐᓂ 

ᐱᔨᑦᑎᕋᐅᑎᖃᖅᑐᒥᓪᓘᓐᓃᑦ. ᑕᑯᒑᖓᔅᓯᓗ ᑕᒪᒃᑯᐊ 

ᑐᓴᕋᔅᓴᑦ ᓱᖅᑯᐃᔭᕆᐊᖃᓲᖑᔪᑦ 

ᐱᓕᕆᐊᔅᓴᕆᒐᓗᐊᕐᒪᖔᑦᑎᒍ. 

 

ᑕᐃᒪ ᑐᑭᓯᒍᑦᑕ ᑖᓐᓇᓗ ᐊᐅᓚᑦᓯᔪᖅ ᑲᒪᒋᔭᐅᔪᒥᓪᓗ 

ᐱᓕᕆᐊᕆᒋᐊᖃᕈᑦᑎᒍ ᑲᒪᒋᒋᐊᓯᒐᔭᖅᑕᕗᑦ 

ᖃᐅᔨᓴᕈᑎᔅᓴᒧᑦ ᐅᑎᕐᕕᒋᖃᑦᑕᕐᓗᒍᓗ. ᐱᓕᕆᐊᖑᓂᖓ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᐅᓚᓂᖃᕈᓐᓇᖅᑐᖅ ᑖᓐᓇ 

ᐊᔭᐅᖅᑐᐃᒍᑎ ᐊᔭᐅᖅᑐᐃᔪᖅ ᐃᓱᒫᓘᑎᖓ ᒪᓕᑦᑐᒍ. 

ᖃᐅᔨᓴᕐᓃᓪᓗ ᐋᖅᑭᔅᓱᐃᒍᑎᔅᓴᓄᓪᓗ ᐱᔪᖅ 

ᐃᓚᐅᓇᔭᖅᑐᓂ ᐊᑕᐅᓯᐅᓐᖏᑦᑑᓪᓘᓐᓃᑦ 
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help with communities that are losing their 

language. I know Kugluktuk is one of them and 

I know there are other communities like that, 

too.  

 

Section 5 (1)(c) of the Representative for 

Children and Youth Act states that “Inuit 

culture must be respected and supported in 

respect of decisions and actions concerning 

Inuit children and youth” while section 5(2) 

states that “You shall apply Inuit Societal 

Values in performing duties and exercising 

powers under the Act.”  

 

How do you work with your elder advisors to 

ensure that Inuit culture and societal values are 

being respected, supported and applied as your 

office carries out its duties and responsibilities 

on a case-by-case basis? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Foster. 

 

Ms. Foster: We work with our elder advisors 

in numerous ways, and in all transparency, 

given since COVID, we have not engaged with 

them too much simply because of the gathering 

requirements and things like that, but there are 

numerous ways that we have connected with 

them throughout my time with the 

Representative for Children and Youth office. 

 

One of them that I’m very familiar with is 

through the child rights-based resources that we 

have been creating. So we work with and have 

an education to determine those stories. A lot of 

them are based on our advocacy work that we 

see from children in those grades, and issues 

that they are struggling with or dealing with at 

that time. We connect with our elder advisors 

and have them review that information to 

ensure the accuracy of some of the culturally-

specific components that we include in that 

work. 

 

ᐱᔨᔅᓯᕋᐅᑎᖃᖅᑐᑦ ᐃᓚᐅᔪᑦ. ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᕋᐅᑏᑦ 

ᐊᑕᐅᑦᓯᒃᑰᕐᔫᒥᓕᖁᓪᓗᒋᑦ ᖃᓄᖅᑑᕈᑎᔅᓴᒥᓗ 

ᓴᖅᑮᓇᓱᒃᓱᑕ ᐱᔨᑦᓯᕋᐅᑏᑦ ᐱᓪᓗᒋᑦ ᓄᑕᖅᑲᓄᑦ 

ᐃᓅᓱᑦᑐᓄᑦ.  

 

ᑐᓴᐅᒪᖃᑎᖃᑦᓴᐃᓇᕋᓱᑉᐸᑦ ᐃᓅᓱᒃᑐᓂᒃ 

ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂᒃ ᐊᔪᕐᓇᖏᑦᑕᕌᖓᑦ. ᑕᐃᑲᓐᖓᑦ 

ᑖᒃᑯᐊ ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᐊᔭᐅᖅᑐᖅᑕᓄᑦ 

ᐋᖅᑭᑉᐸᓪᓕᐊᒍᒥᓇᓲᖑᕗᑦ. ᑲᒪᒋᔭᐅᓲᖑᔪᓪᓕ ᑖᓐᓇ 

ᐋᖅᑭᑦᑕᐅᓚᐅᓐᖏᓐᓂᓕᒫᖓᓂ, ᐊᒥᓲᓂᖅᓴᐅᓯᒪᕗᓪᓕ 

ᐋᖅᑭᔅᓯᒪᔭᕗᑦ 2022-23-ᒥ 77, ᐋᖅᑭᒃᑕᐅᓪᓗᑎᒃ 

ᐃᓛᓐᓂᒃᑯᓪᓗ ᑭᓪᓕᖓᓅᓯᖃᑦᑕᕋᑦᑕ ᐃᑲᔪᕋᓱᑦᑕᑎᓐᓄᑦ.  

 

ᐆᑦᑑᑎᒋᓗᒍ ᖃᑯᑎᒃᑯᑦ ᐱᔨᔅᓯᖅᑐᓂᒃ 

ᐱᓇᓱᐊᖃᑎᖃᓲᖑᔪᒍᑦ ᐋᖅᑭᒍᑎᔅᓴᒧᑦ ᑭᓯᐊᓂ 

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᐃᓱᒫᓘᑕᐅᕙᒻᒥᒻᒪᑦ ᑖᔅᓱᒧᖓ 

ᐊᔭᐅᖅᑐᐃᔪᒧᑦ ᑭᓱᒧᓪᓗ 

ᐅᑕᖅᑭᔭᕆᐊᖃᓲᖑᓂᖏᓐᓂᑦᑕᐅᖅ ᐃᓪᓗᒥ ᓲᕐᓗ ᑕᕝᕙ 

ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑐᑭᓯᒋᐊᕐᕕᒋᔪᓐᓇᓲᕆᒻᒥᔭᕗᑦ ᖃᓄᖅ 

ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕋᔭᕆᐊᖏᓐᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᑦ. 

ᐊᔭᐅᖅᑐᖅᑕᐅᔪᑦ ᐃᓚᒋᕙᑦᑕᖓ ᑕᒪᓐᓇ.  

 

ᐃᓛᓐᓂᒃᑯᓪᓗ ᒪᑐᑐᐃᓐᓇᓲᕆᔭᕗᑦ ᐊᓪᓚᑕᐅᓯᒪᔪᑦ 

ᑐᓴᕐᕕᖃᕈᓐᓇᖏᑦᑕᕌᖓᑦᑕ ᐅᕝᕙᓗ ᐃᓛᒌᑦ 

ᑐᓴᕐᕕᖃᕈᒪᓐᖏᒑᖓᑕ ᐅᕙᑉᑎᓐᓂᒃ. ᑕᒪᒃᑯᐊᓕ 

ᐊᑐᖅᐸᓪᓕᐊᕙᑦᑕᕗᑦ 

ᐃᖏᕐᕋᑦᓯᐊᕈᑎᒋᕙᓪᓕᐊᓯᒪᓪᓚᕆᑦᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐹᑯ. ᒥᔅᑕ 

ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓄᑦ. ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐃᓛᒃᑯᑦ 

ᐃᑲᔪᖅᓰᔨᐅᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓘᓐᓃᑦ 

ᓇᓕᐊᑐᐃᓐᓇᖅ ᑭᐅᔪᓐᓇᖅᑐᑦ.  

 

ᑕᖅᑲᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐃᓅᓱᑦᑐᐃᑦ ᐃᓚᒌᑦ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᓪᓗ ᓇᓗᓕᖅᓯᒪᓲᖑᒻᒪᑕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᕿᓂᕋᓱᒃᑲᓗᐊᖅᑐᑎᒃ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒃ ᐱᓕᕆᔾᔪᑎᖏᓐᓂᓪᓗ ᓱᕈᓯᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᑐᕌᖓᔫᑦ?  

 

ᖃᓄᐃᑦᑐᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᑐᔅᓯᕋᖅᑐᖃᓕᕋᐃᒻᒪᑦ 

ᒪᓕᓲᖑᕙᑦ ᐱᓕᕆᕕᓯ? ᖃᐅᔨᒋᐊᕐᕕᐅᒐᐃᒻᒪᑕ 
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Our elder advisors have also been involved in 

our systemic review that we conducted, Our 

Minds Matter, a youth-informed review of 

mental health services. Our elder advisors at 

that time, there was some different advisors 

with us at that time but they were heavily 

involved in that and I believe, they were part of 

the making the recommendations as well, 

speaking with them and ensuring that what we 

were putting forward to the government was 

informed by as many people and as many of 

our stakeholders as possible. So they were 

involved in that. 

 

We typically do meet with our elder advisors 

when we travel to their communities and we 

have had, not a conference, but we have had a 

meeting with all of our elders at one time a few 

years ago, and we just connected. Our favourite 

way is to kind of have a question and just leave 

the floor open to them and allow them just to 

share their information and their knowledge 

with us; stories about what it was like growing 

up as a kid, changes that they have seen over 

time, dreams that they have for young 

Nunavummiut today and sharing all of those 

stories with us. 

 

There have been a few times on our individual 

advocacy cases as well that we have worked 

with our elder advisors. The concerns of the 

advocacy cases were more of a personal nature 

for the young person. For example, there was a 

situation where a young person was being 

bullied in one of the communities where the 

elder advisor lived, and so we spoke with them 

and talked with them, to try to understand who 

the kids were, what was happening, what was 

the situation. In that situation the elder’s advice 

was pivotal in us being able to help that young 

person deal with the challenges that they were 

having. 

 

To answer the question, we engage with our 

elder advisors in many different ways, any way 

that we can. We are definitely open to them and 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᑦᑐᓂᓪᓗ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓯᕗᓪᓕᐅᑎᓪᓗᒋᑦ. ᒥᔅ ᐹᑭ. 

 

ᐹᑭ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑐᓴᒪᖃᑎᒌᓐᓂᖅ ᑖᓐᓇ ᐊᖏᓂᖅᐹᖑᖃᑕᐅᔪᖅ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓄᑦ, ᖃᐅᔨᒪᔪᐃᓐᓈᓘᒐᓗᐊᖅᑐᑕ 

ᐱᒻᒪᕆᐅᓛᖑᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᕐᔫᔮᖅᑐᖅ ᑕᖅᑲᐅᖓ 

ᓴᖅᑭᔮᖅᑎᑦᑎᕙᑦᑐᒍᑦ ᖃᓄᖅ ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓄᑦ 

ᐱᔪᖃᕈᓐᓇᕐᒪᖔᖅ.  

 

ᑕᖅᑲᒃᑯᓄᖓ ᑐᑭᓯᔭᐅᔪᓐᓇᑎᐊᖅᐸᖏᑦᑐᑦ. 

ᐅᖄᓚᐅᑎᖓᓂ ᖃᐅᔨᒪᓐᖏᓂᑐᐃᓐᓇᕐᓂᑯᒥᓂᐅᓐᖏᑦᑐᖅ 

ᖃᓄᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᓕᕈᓐᓇᕐᒪᖔᑕ ᖃᐅᔨᒪᓐᖏᑦᑐᐃᑦ. 

ᐊᐱᕆᔭᐅᓲᖑᔪᖓ ᖃᓄᖅ 

ᐃᓱᒪᓕᕆᕕᒻᒨᖅᑐᖃᓲᖑᒻᒪᖔᖅ, ᐃᒫᒃ 

ᑭᐅᔪᓐᓇᖃᑦᑕᔪᔪᖑᒃ ᐋᓐᓂᐊᕕᒻᒨᑐᐃᓐᓇᕐᓗᑎᑦ ᑭᓯᐊᓂᓕ 

ᖃᐅᔨᒪᓚᐅᖅᓯᒪᒻᒥᒧᒍᑦ ᐃᓛᓐᓂᒃᑯᑦ 

ᐋᓐᓂᐊᕕᓕᐊᕆᐊᔅᓴᖅ ᐃᓚᖏᑦ ᐊᑲᐅᔅᓴᓲᖑᓐᖏᒻᒪᑕ. 

ᐅᖃᐅᔾᔨᒐᓱᑦᑐᓂ ᖃᓄᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕ.  

 

ᑭᐅᔾᔪᑎᓐᓄᑦ ᑖᓐᓇ ᐃᓚᒋᑐᐃᓐᓇᖅᑕᖓ. ᖃᓄᖅ 

ᐊᑲᐅᒋᔭᐅᓗᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᓕᕈᓐᓇᕐᒪᖔᑕ. ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᔨᕗᑦ ᖃᐅᔨᒪᔨᑕᐸᓘᒻᒪᑕ, 

ᑲᑐᔾᔨᖃᑎᖃᖅᐸᑦᑐᒍᑦᑕᐅ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᒃᑲᓐᓂᖏᓐᓂ ᐊᒻᒪ ᖃᓄᐃᓐᖏᑦᑎᐊᕋᓱᓐᓂᕐᒧᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᑖᓐᓇ ᐱᒻᒪᕆᐅᕙᑦᑐᖅ. 

ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᒃᑯᑦ ᐱᕙᑦᑕᕗᑦ. ᓱᐃᕝ 

ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒥᔪᖅ. ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ. ᑭᒡᒐᖅᑐᐃᔨ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ. 

ᓄᓇᓕᓐᓅᕋᐃᒐᑦᑕ ᐆᑦᑑᑎᒋᓗᒍ ᓂᕆᑎᑦᑎᓲᖑᔪᒍᑦ 

ᐃᓄᓕᒫᓂᒃ.  

 

ᐊᒻᒪ ᓱᕈᓰᑦ ᓈᓴᐅᑎᑖᖅᑎᑕᐅᓪᓗᑎᑦ ᐃᓚᖏᓪᓗ. 

ᐊᓯᔾᔨᐸᓪᓕᐊᒻᒪᑕᐃᓪᓛᒃ ᖃᓄᖅ 

ᑐᓴᖅᑎᑦᑎᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ, ᖃᓄᖅ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖃᕈᓐᓇᕐᒪᖔᖅ, ᐋᓐᓂᐊᕕᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᔪᖃᕈᓐᓇᕐᒪᖔᖅ. ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᑦ 

ᐊᑐᕆᐊᖃᖅᑐᒍᑦ Facebook-ᒥᑐᐊᖑᓐᖏᑦᑐᖅ, 

ᐳᓚᐅᑎᕕᒻᒥ ᐅᖄᓚᐅᑎᑐᐃᓐᓇᐅᓐᖏᑦᑐᒥᓪᓗ. ᑕᖅᑲᒃᑯᐊ 

ᑐᓴᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᓗᑎᒃ ᑐᓴᕈᓐᓇᖅᑕᖏᓐᓂ ᐊᑐᕐᓗᑕ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕ.ᖅ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑕᐃᒫ, ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 
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always looking for them to share their 

knowledge with us about best practices and 

their wisdom. Thank you, Mr. Chairman. 

 

Chairman: Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Earlier I 

mentioned that it is good idea to talk directly to 

the students, the youth, and you could get much 

better detail of what they are going through, 

because of some situations, I know that some 

kids ended up committing suicide from being 

bullied. That is a really serious thing, too. 

 

I want to ask you; you mentioned that you guys 

go to communities, all the communities to visit. 

Do you talk directly to the students in their 

class or how does that work? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Barker. 

 

Ms. Barker: As mentioned previously, we do 

go on community engagement visits. During 

engagement visits, we do prioritize visiting the 

students in the schools. We do provide self-

advocacy workshops where we meet directly 

with children and teach them things like 

communications skills; we teach them about 

their rights. So those are some of the ways we 

meet with children. 

 

In terms of individual advocacy files, we 

always centre the voice of the child. So that is 

the opinion of the young person themselves, 

and we encourage departments to do the same 

thing as well; to always seek the opinions of 

young people and factor them into decision-

making. 

 

There are, however, some circumstances where 

it may not always be possible to hear directly 

from the young person themselves. For 

example, the young person might be pre-verbal. 

The nature of the advocacy concern might be 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᖏᖃᑎᒋᔭᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒪ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ. ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᐃᑦ 

ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖏᒻᒪᑕ ᐃᓚᖏᑦ.  

 

ᐅᓂᒃᑳᕆᔭᐅᓯᒪᔪᓪᓗ ᐊᓂᒍᖅᓯᒪᔪᓪᓗ ᐃᓱᒪᒋᓪᓗᒋᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᐱᑕᖃᑦᑎᐊᖅᐸᔪᓐᖏᑦᑐᖅ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᓂᒃ, ᐃᓄᓕᕆᔨᓪᓚᕆᒻᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪ 

ᐊᖏᕐᕋᒧ ᑎᑭᐅᑎᒐᓱᐊᖅᑎᐅᔪᓄᑦ ᒫᓐᓇᒃᑰᓂᖅᓴᐅᓕᖅᑐᖅ. 

ᐃᓕᓴᖅᓯᓯᒪᔪᒍᑦ ᐱᒻᒪᕆᓪᓗᐊᑲᓪᓛᓘᓂᖓᓂ 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᑦ ᐊᖅᑯᑎᖃᖅᑎᑦᑎᒍᑦᑕ 

ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓄᑦ ᐊᒻᒪ ᑐᑭᓯᔭᐅᓗᑎᑦ ᑭᓱᒧᑦ 

ᑐᕌᖓᒻᒪᖔᑕ ᐱᔨᑦᑎᕋᐅᑎᕗᑦ ᓄᓇᕗᒻᒥᐅᑕᕐᓄᑦ.  

 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑖᓐᓇ ᑐᑭᒧᐊᒍᑎᔅᓴᕆᓂᐊᖅᑕᕗᑦ, 

ᐊᒡᒋᖅᑐᓂᑦ ᑕᖅᑭᓐᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᑦ 

ᐊᑐᖃᑦᑕᕐᓗᑕ ᑐᓴᖅᑎᑎᔾᔪᑎᔅᓴᐅᔪᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᑐᖃᑦᑕᕐᓗᑕ ᑕᖅᑲᐅᖓ. 

ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑕᓗ ᑕᐃᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐃᑲᔪᖅᑐᐅᒍᒪᔪᐃᑦ ᐊᖅᑯᑎᑲᕐᓂᐊᕋᓗᐊᕐᒪᖔᑖ ᐊᒻᒪ 

ᖃᐅᔨᒪᔭᕗᑦᑕᐅ ᓯᐊᕐᒪᖓᑦᑕᕐᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓕᑭᐊᖅ, ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒐᕕᑦ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓂᓪᓗ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑐᑭᓯᑦᑎᐊᕈᒃᑯᐃᓛᒃ ᐊᐱᖅᑯᑏᑦ. ᑐᑭᓯᑦᑎᐊᖅᑐᒋᔪᓐᓃᕋᒃᑯ 

ᐊᐱᖅᑯᑏᑦ.  

 

ᑕᐃᒪᐃᑦᑐᒋᔭᕋᓕ ᖃᓄᖅ ᑕᐅᖅᓯᕋᐅᑎᖃᕈᓐᓇᖅᑭᑕ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᑦᑐᓂᓪᓗ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑰᓪᓗᑕᓕ ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᑕᑯᑎᖅᑳᓲᕗᑦ. ᐊᒻᒪᓗ ᐃᓕᓴᐃᔨᔨᓕᒫᑦ 

ᐅᖃᐅᓯᓪᓗᑎᒍ ᑐᔅᓯᕋᕐᕕᒋᖃᑦᑕᕐᓂᕋᑦᑎᒍ 

ᓇᓕᖅᑲᖁᑎᖏᓐᓂ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖁᑎᖏᓐᓂᓪᓗ.  

 

ᐃᓕᓴᕕᓐᓄᓪᓗ ᐳᓛᕆᐊᖃᖅᑕᖅᑐᑕ ᖃᐅᔨᒪᒐᓱᐊᓲᖑᔪᒍᑦ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᓪᓚᕕᖓ ᑕᐃᑯᖓ 

ᐃᓯᖃᑦᑕᖅᑎᐊᕈᓐᓇᕋᓗᐊᕐᒪᖔᖅ. ᐅᓂᒃᑳᖅ 

ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᓲᖑᔪᒍᑦ ᐊᕙᓗᒨᕋᔅᓴᓂᒃ 

ᓂᐱᖅᑲᓐᓇᓂᓪᓗ ᑕᑯᓐᓈᕈᑎᓂᒃ ᐃᓕᓴᕕᐅᓪᓗ 

ᐊᖓᔪᖅᑳᖓᓄᑦ ᑐᓂᐅᖅᑲᖅᑐᑎᒍ, ᐱᖃᑕᐅᑎᑦᑐᑎᒍ, 

ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗ ᐊᓪᓚᕕᖓ ᖃᐅᔨᒪᑎᑕᐅᓪᓗᓂ.  
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complex in nature and might be beyond the 

cognitive capacity of the child, or at times the 

nature of the advocacy file can be complex and 

triggering, for example, a file that might be 

around abuse or assault. 

 

We have to consider the wellbeing of the child, 

and at times also the young person may decline 

to provide their input, but wherever possible, as 

I mentioned, we do centre the voice of the child 

and certainly departments should be doing the 

same. Thank you, Mr. Chairman. 

 

Chairman: Thank you. I’m going to recognize 

the clock and we will take a 15-minute break. 

We will return with further questions from Mr. 

Anavilok. Thank you. 

 

>>Committee recessed at 15:12 and resumed 

at 15:36 

 

Chairman (Mr. Savikataaq): Good afternoon. I 

would like to reconvene our hearings and we 

will continue where we left off. Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) My next 

question is for the government witnesses: 

Department of Education, Family Services, 

Health, or Justice. Incorporating Inuit societal 

values in the interpretation of the departmental 

policies and procedures as well as in the 

delivery of services for children and youth is 

often seen as a challenge. What steps does your 

department take to ensure that Inuit societal 

values are respected and followed, especially 

when it comes to services for children and 

youth? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) We will start off with the 

far left, Justice there. I’m not sure who wants to 

respond to that for Justice. Ms. Ellsworth. 

 

ᐊᒻᒪ ᐅᓂᒃᑳᖃᓲᖑᔪᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᓄᓇᓕᓐᓂ ᖃᓄᖅ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 

ᐊᑐᐃᓐᓇᖃᖅᐸᒻᒪᖔᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

ᑲᑎᒪᔨᖏᑦ ᐊᖅᑯᑎᐅᖃᑦᑕᓲᖑᒻᒪᑕ. ᐊᒻᒪ 

ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔪᓂᒃ ᓇᑭᑦ 

ᐱᔭᐅᒍᓐᓇᕐᒪᖔᑕ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᐅᖃᐅᓯᕆᕙᑦᑕᕗᑦ 

ᒫᓐᓇ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ.  

 

ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦᑕᐅᖅ 

ᐅᓂᒃᑳᕆᐊᑐᖃᑦᑕᓲᖑᒻᒥᔪᒍᑦ. ᐊᒻᒪ ᑮᓇᐅᔭᓂᒃ 

ᐊᖏᓪᓕᒋᐊᕆᓯᒪᔪᒍᑦ ᓄᓇᓕᓐᓂ ᖃᐅᔨᒋᐊᕐᓂᐅᖃᑦᑕᕐᓂᒃ 

ᐊᖏᓪᓕᒋᐊᕈᓐᓇᓂᐊᕐᖓᑦ. ᑭᐅᑦᑎᐊᖏᒃᑯᒃᑯ 

ᒪᒥᐊᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ ᑕᕝᕗᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ Hᐊᐃᓐᓄ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓕᑭᐊᖅ, ᒥᔅᑐ ᓛᓴᓐ. 

 

ᓛᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥ ᐃᓗᓕᑦᑎᓐᓂ 

ᐅᖃᐅᓯᖃᕐᓂᐊᕋᒪ ᐸᓖᓯᒃᑯᓐᓃᓐᖔᓲᖑᒻᒪᑕ ᓄᓇᓕᓐᓂ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂᓪᓗ. ᓄᓇᓕᓐᓂ 

ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᖁᑎᑦᑎᓐᓂ ᐊᒻᒪ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓂ ᑲᑎᒪᔨᖏᓐᓂ.  

 

ᐊᒥᓲᓂᖅᓴᐸᓗᐃᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ ᐅᖄᓚᒋᐊᖅᓴᖅ 

ᖃᐅᔨᒪᒻᒪᑕ ᓄᓇᓕᓐᓂ ᐸᓖᓯᑯᖏᓐᓂ 

ᐅᖄᓚᒍᓐᓇᑕᖅᑯᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖓᔪᖅᑳᖃᕐᕕᖓᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑐᐊᕕᕐᓇᖅᑐᖅᓯᐅᑎᓄᑦ. ᓄᓇᓕᓐᓂ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒥ ᐋᓐᓂᖅᑕᒥᓂᕐᓂᒃ 

ᐱᔨᑦᑎᕋᐅᑎᖃᖅᐸᑦᑐᒍᑦ ᑕᐃᒪ ᖃᓄᐃᑦᑐᖃᕐᓂᕋᐃᒻᒪᑦ 

ᖃᐅᔨᒃᑲᖅᑕᐅᓲᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐊᓯᖏᓐᓄᓘᓐᓃᑦ ᐊᐅᓚᑦᑎᖃᑕᐅᔪᓄᑦ.  

 

ᐊᒻᒪ ᐋᓐᓂᖅᑕᒥᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᖃᐅᔨᒃᑲᐃᓲᖑᒻᒥᔪᑦ 

ᐅᕙᓐᓂᒃ ᐅᐸᓲᒃᑲ ᐱᓪᓗᐊᑲᓪᓚᑦᑐᖃᕐᓂᕋᐃᒻᒪᑦ. 

ᓄᓇᓕᓐᓂ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔨᑦᑎᓐᓂ ᐃᓅᓱᑦᑐᐃᓪᓘᓐᓃᑦ 

ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑕᐅᑉᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒋᐊᖃᖅᑎᑕᐅᑉᐸᑕ ᖃᓄᑐᐃᓐᓇᖅ ᑖᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᔩᑦ ᐱᔭᕇᑐᐊᕋᐃᒻᒪᑕ ᑲᒪᒋᔭᐅᑦᑕᐅᑎᒋᓲᑦ 

ᓄᓇᓕᓐᓂ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔩᑦ ᐊᓈᓇᒃᑯᖏᑦ ᐊᑖᑕᒃᑯᖏᑦ 

ᐱᖃᑕᐅᒐᓗᐊᕐᒪᖔᑕᓗ ᖃᐅᔨᒪᒐᓱᐊᓲᑦ ᐅᖄᓚᐅᑎᖏᓪᓗ 

ᐱᔭᐅᓪᓗᑎᒃ. ᓄᓇᓕᓐᓂ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᔩᑦ 

ᐱᓕᕆᖅᑳᑦᑎᐊᖃᑦᑕᖅᓯᒪᔪᐊᓗᐃᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐃᓅᓱᑦᑐᐃᑦ 

ᐱᓪᓗᒋᑦ.  

 

ᐊᒻᒪ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ 

ᐊᑲᐅᓐᖏᑦᑐᖃᓕᕋᐃᒻᒪᑦ ᑕᐃᒃᑯᐊ 
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Ms. Ellsworth: Thank you, Mr. Chairman and 

I thank the Member for the question. What we 

do to include Inuit societal values in our 

department is, specifically with Corrections, let 

me speak about Corrections, because we have 

an elder advisor for the Corrections Branch. We 

also provide tool-making, sewing-making and 

we provide the education piece that they are 

learning about Inuit Qaujimajatuqangit, the IQ 

principles. 

 

We like to have the elders come in to provide 

counselling for our clients, specifically the 

youth if we have any, but mostly for the adult 

clients. We also like to have a gathering on an 

annual basis to have Inuksiut food, specifically 

with elders, so we may be able to ask them any 

questions regarding any Inuit societal values 

that we can incorporate into the Corrections 

Division. Qujannamiik, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Just for clarity, then, there 

is no incorporating of Inuit societal values to 

children and youth, then; just to Corrections 

people? Ms. Ellsworth. 

Ms. Ellsworth: Thank you, Mr. Chairman. My 

apologies. Specifically for the youth and 

children, we provide elder counselling; we 

provide programs specifically in community 

justice for tool-making for children and youth; 

we provide for sewing, we teach sewing with 

elders. We also provide firearms safety and 

recently we have had the community justice 

outreach workers that reach out to the youth to 

do some initiatives like Amazing Race in Coral 

Harbour. We also recently taught children and 

youth how to use spot devices so that in the 

land programs that we do provide to the 

children and youth, they know how to use spot 

devices in case they get lost or they need 

assistance out on the land. Thank you, Mr. 

Chairman. 

 

ᐃᑲᔪᖅᓰᓂᒍᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᓅᓱᑦᑐᓂᒃ 

ᐱᕋᔭᔅᓯᒪᓂᕋᖅᑕᐅᔪᓂᖏᓛᒃ ᐃᑲᔪᕐᓂᖃᓲᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᖃᑎᑦᑎᓪᓗᑎᒃ. ᑕᕝᕙᑐᐊᖅ, ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ. 

 

ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᕈᒪᔪᖓ ᓈᓚᑦᑐᓄᑦ ᖃᓪᓗᓈᑎᑐᑦ ᑐᑭᓯᐊᓐᖏᑦᑐᓄᑦ 

ᐊᐱᖅᓱᕈᑎᖃᖃᑦᑕᕋᒪ ᐊᒥᓱᐊᖅᑎᖅᑐᖓ ᑖᔅᓱᒥᖓ. 

ᖃᓄᖅ ᒪᒃᑯᑦᑐᐃᑦ ᐃᓐᓇᑐᖃᐃᓪᓗ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᓪᓗ 

ᖃᓄᖅ ᖃᐅᔨᒪᓕᖃᑦᑕᖅᑲᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᓕᕋᐃᒐᒥᒃ? 

ᐃᓕᓴᕕᒻᒥᓘᓐᓃᑦ ᐸᓖᓯᒃᑯᓂᓪᓘᓐᓃᑦ ᐅᖄᓚᐅᑎᖏᓐᓂ 

ᑐᔅᓯᕋᑐᐃᓐᓇᓲᑦ ᖃᐅᔨᒋᐊᕈᒪᒐᐃᒐᒥᒃ. 

ᑐᔅᓯᕋᖃᑦᑕᕈᓐᓇᖅᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᓕᒫᖏᑦ ᐃᔅᓯᕙᐅᑕᖏᓪᓗ.  

 

ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᓖᓐᓇᐅᒻᒪᑕ, 

ᑖᓐᓇ ᐃᓐᓇᑐᖃᕐᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᓗᓇᐃᑦᑎᐊᕐᓗᒍ 

ᒥᔅᑕ ᐊᓇᕕᓘᒃ ᐅᖃᐅᔅᓯᓴᑐᐃᓐᓈᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᐱᖅᑯᑎᐅᕙ? ᑭᖑᓪᓕᕐᒨᓚᐅᓐᖏᓂᕐᓂ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

ᒥᔅᑕ ᓛᓴᓐ ᐱᕕᖃᖅᑎᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐅᖃᐅᓯᔅᓴᖃᖅᐸᓚᐃᒻᒪᑦ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᓂᒃ ᐅᐊᑦᑎᐊᕉᖅᑲᐅᔪᖅ ᓯᕗᓂᑦᑎᓐᓂ.  

 

ᓛᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎ ᐸᓖᓯᒃᑯᑦ ᑭᓪᓕᓯᓂᐊᖅᓯᒪᔭᖏᓐᓂ 

ᐊᐱᖅᑯᑎᐅᖅᑲᐅᒻᒪᑦ ᓄᐊᑦᑎᕙᒻᒪᖔᑕ 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᐅᔪᓂᒃ ᐃᓐᓇᑐᖃᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ 

ᐋᓐᓂᓯᓐᓂᕋᐃᑉᐸᑕ ᒪᒃᑯᑦᑑᖃᑎᖏᓐᓄᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᓂᒃ 

ᐋᓐᓂᖅᓯᓐᓂᕋᐃᑉᐸᑕ ᓄᐊᑦᑎᕙᑦᑐᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᖃᐅᔨᒪᔾᔪᑎᓂᒃ ᓈᓴᐅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ, 

ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᔪᓯᒋᐊᒃᑲᓐᓂᕈᒪᔪᖓ ᐊᐱᖅᑯᑕᐅᖃᑦᑕᕋᑖᖅᑐᓄᑦ. 5.1 C 

ᑕᕝᕙᓂ ᐃᓗᓕᖏᓐᓂ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᑦᑐᓄᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ 

ᐅᑉᐱᕆᔭᐅᒋᐊᓖᑦ ᒪᓕᑦᑕᐅᒋᐊᓖᑦ ᐃᓱᒪᑖᖅᑐᖃᓕᕋᐃᑉᐸᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᑦᑐᓂᓪᓗ ᐃᓄᓐᓂᒃ.  

 

ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᓐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᐱᕆᒍᒪᔭᕋ, 

ᖃᓄᑎᒋ ᐱᖃᑕᐅᓂᖃᖅᐸᒃᐸᑦ ᐃᑦᑐᕆᔭᐅᔪᑦ 

ᓂᖏᐅᕆᔭᐅᔪᐃᓪᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᓂ ᐱᓕᕆᐊᖃᓕᕋᐃᒻᒪᑕ. 
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Chairman (interpretation): Thank you. 

(interpretation ends) Same question now to 

Education, Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. I think the 

Department of Education, before the 2008 

Education Act, put in efforts to put in its 

foundation documents, which are grounded in 

Inuit Qaujimajatuqangit. We have foundation 

documents that pertain to the Inuit way of 

child-rearing, Inuit way of addressing a child, 

different type of characteristics of the child. 

 

Going into the 2008 Education Act, the first 

ever of its kind in Canada, is the Inuit 

Qaujimajatuqangit-based Education Act. It has 

every effort to be infused, everything that we 

do, in all the decisions that we make, all the 

policy, all the curriculum content, should have 

Inuit Qaujimajatuqangit, societal values and 

the guiding principles infused in it, guiding us. 

 

Are we there? No. There is so much work to 

do, but what can we do in the meantime? What 

we have done in the department in the 

meantime is that in the 2008 there was funding 

infusion, infused to district education 

authorities to enhance culturally developed 

programs. So for the 25 communities, each 

community can decide what each community 

value… . So I am from seal hunting region, so 

we went seal hunting all the time, and we 

learned the ins and outs of seal hunting. Not 

only that, but the traditional naming of 

everything to do with the seal and the tradition, 

but building in the western skill-sets in science, 

what are the major organs. So tying it all in that 

way. 

 

There is every intention of an Inuit 

Qaujimajatuqangit-based education system in 

Nunavut, and in fact, if I may, at every senior 

management meeting, when I ask what is 

education about in Nunavut, what kind of 

ᐃᓄᐃᓪᓗ ᐅᒃᐱᕆᔭᖏᓐᓂ ᐃᑦᑐᕆᔭᐅᔪᐃᑦ 

ᓂᖏᐅᕆᔭᐅᔪᐃᓪᓗ ᐱᖃᑕᐅᓪᓚᕆᓲᖑᒻᒪᑕ ᕿᑐᖓᖏᑦ 

ᕿᑐᓐᖓᓖᑦ ᐃᓅᓱᓗᐊᖅᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᑮᓇᐅᔭᑭᓗᐊᖅᑲᑕ ᕿᑐᓐᖓᖏᓐᓂ ᐱᓯᒪᑦᑎᒍᑎᒃᓴᐅᔪᓂᒃ, 

ᖃᓄᓪᓕ ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᖅᑲ ᑕᒪᒃᑯᐊ ᐃᑦᑐᒃᑯᖏᑦ 

ᓂᖏᐅᒃᑯᖏᓪᓗ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ, ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ 

ᖃᖓᑐᐃᓐᓇᒃᑯᓐ ᕿᒥᕐᕈᐊᓕᕋᐃᒐᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᖅᑭᒐᒃᓴᖅᓯᐅᓕᕌᐃᒐᑦᑕ ᓱᕈᓯᖅ ᐃᓚᖏᓪᓗ 

ᐱᓕᕆᖃᑎᒋᓲᕗᑦ ᐃᓚᖏᓐᓂᑦ ᐅᖃᕋᐃᒐᑦᑕ ᐱᖃᓯᐅᔾᔨᓲᑦ 

ᐃᑦᑐᒃᑯᖏᓂᑦ ᓂᖏᐅᒃᑯᖏᓐᓂᓪᓗ ᐃᓚᔮᖏᓐᓂᓪᓗ 

ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓂᓪᓗ. 

 

ᑕᐃᒫᒃ, ᐱᖃᑕᐅᑎᑦᑎᓇᓱᐊᖃᑦᑕᓲᖑᔪᒍᑦ 

ᐃᓱᒪᑖᕈᔾᔨᖃᑦᑕᕋᑦᑕᐃᓛᒃ ᐱᐅᓂᖅᐹᒥᒃ 

ᐱᔭᕇᕈᑎᖃᖅᑎᒐᓱᐊᓲᕆᒐᑦᑎᒍᑦ ᓱᕈᓰᓪᓗ ᐃᓚᒌᓪᓗ 

ᐃᓚᔮᖏᓪᓗ ᐱᖃᑕᐅᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᖃᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐊᐱᕆᒍᒪᔭᒃᑲ ᐃᓄᓕᕆᔨᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐱᒻᒪᕆᐅᓱᒋᔭᕋ 

ᐃᓕᓴᖅᓯᓯᒪᒍᑦᑕ ᐊᑐᖅᑎᑕᐅᓂᖓ C-92 ᑕᕝᕙᓂ 

ᓴᐅᓂᓕᐊᖑᓯᒪᔪᓂ ᒪᓕᑦᑕᐅᔪᑦ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ 

ᐃᓚᒋᔭᐅᓐᖏᑦᑑᒐᓗᐊᖅ, ᐱᖃᑕᐅᑎᑦᑎᒐᓱᖃᑦᑕᖅᑐᒍ 

ᐊᒥᓲᓛᖑᒐᓱᒃᑐᒋᑦ ᐃᓚᖏᓐᓂ, ᐱᖃᑕᐅᓪᓗᑎᒃ ᐃᑦᑐᖏᑦ 

ᓂᖏᐅᒃᑯᖏᑦ ᐊᒃᑲᒃᑯᖏᑦ ᐊᑦᑕᒃᑯᖏᑦ ᓄᑲᖏᓪᓗ 

ᐊᖓᔪᖏᓪᓗ ᓇᔭᖏᓪᓗ. 

 

ᓱᕈᓯᓐᓂᑦ ᓴᐳᔾᔨᒐᓱᓐᓂᒃᑯᑦ, ᓱᕈᓯᓐᓂ 

ᐊᓂᑎᑦᑎᒍᒪᓲᖑᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᐃᓚᖏᓐᓂᒃ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᒋᐊᖃᓲᖑᒐᑦᑕ ᐃᓛᓐᓂᒃᑯᑦ. ᑕᐃᒃᑯᐊᓗ ᐃᓚᖏᑦ 

ᐱᖃᓯᐅᔾᔨᓯᒪᓪᓗᑕ ᐊᓈᓇᑦᑎᐊᖅ ᐊᑖᑕᑦᓯᐊᑯᖏᓐᓂ 

ᐊᒃᑲᖏᓐᓂᓪᓗ ᐊᑦᑕᖏᓐᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐃᑦᑐᕆᔭᐅᔪᑦ 



 115 

schools are we in Nunavut? We are Inuit 

Qaujimajatuqangit schools in Nunavut. 

 

There is plenty of work yet, and it is coming 

out in curriculum documentation. It is coming 

out in funding. Further yet, there is a 

certification for elders in our partner relations, 

through our Partner Relations Division, so our 

elders who are experts in the community are 

certified. We have a registry. To date we have 

hired over 300 since the position was graded in 

our schools to teach our students the Inuit way 

in one of the Inuktitut languages. I hope that is 

a sufficient answer. Thank you, Mr. Chairman. 

 

Chairman (interpretation): Thank you. 

(interpretation ends) Now the same question for 

Family Services. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. To 

answer the Member’s question, there are a few 

steps I would like to take. First, the guiding 

principles of Inuit Qaujimajatuqangit are 

clearly enunciated within our governing 

legislation within the Child and Family 

Services Act, which suggests we are bound to 

incorporate that into, not only policy and 

procedure but also, outputs. 

 

My experience with this historically has been 

there is this concept that lives in legislation or 

policy, but there is no practical application or 

measurable output that comes from that, and so 

early on in my tenure at the Department of 

Family Services, we recognized the importance 

of ensuring the application of Inuit 

Qaujimajatuqangit; not only that it is in the 

Act, but it is actually happening through the 

way we engage with each other at the office, 

through the way we engage with 

Nunavummiut, and through the way we 

develop policies and procedures. 

 

One of the key pieces that we’ve developed in 

the last number of months through the work of 

our policy division is enhancing the 

ᓂᖏᐅᓪᓗ ᓲᕐᓗ ᓱᕈᓯᖅ ᑖᓐᓇ ᑎᒍᔭᐅᑎᓪᓗᒍ ᖃᓄᖅ 

ᖃᖓᑐᐃᓐᓇᖅ ᑭᓱᓕᒫᓂᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓐᖓᓕᒫᖑᖏᑦᑐᖅ ᓚᒍᓐᓇᖅᑰᖏᑦᑐᖓ ᑕᒪᒃᑯᐊ 

ᐱᕙᓪᓕᐊᓂᖏᑦ ᒪᓕᑐᐃᓐᓇᖅᑕᕗᑦ ᓈᒻᒪᓈᕋᖓᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᕐᕕᒋᓗᒍ ᑖᔅᓱᒧᖓ ᑭᒡᒐᖅᑐᐃᔨᒋᔭᐅᔪᒧᑦ ᑭᖑᓪᓕᒻᒥ 

ᑲᑎᒪᔾᔪᐊᖅᑎᓪᓗᑕ ᑕᐃᓐᓇ ᐱᔾᔪᐊᕌᓘᓚᐅᖅᓯᒪᖕᒪᑦ 

ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒍ, ᐃᓕᓴᖅᑏᓂᒃᑯᐊ 

ᐃᓱᓕᑦᑎᑦᑎᐊᖅᑰᔨᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᖁᕝᕙᓯᓐᓂᖅᓴᒧᑦ 

ᐃᓕᔭᐅᖃᑦᑕᒻᒪᑕ ᐃᓱᓕᑦᑎᐊᓂᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. 

 

ᐅᖃᐅᓯᕆᔭᐅᔾᔪᐊᖃᑦᑕᓚᐅᕐᒪᑦ ᑕᐃᒪᐃᖅᑰᖅᑐᖅᓱᓕ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᕝᕕᐅ ᐃᓗᐊᓂ ᑖᓐᓇ ᓱᕈᓯᓐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ ᐊᐱᕆᔪᒪᓪᓗᒍ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐱᐅᖏᓚᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᕙ 

ᖁᕝᕙᓯᓐᓂᖅᓴᒧᐊᖃᑦᑕᓪᓗᒍ. ᐱᐅᖏᑉᐸ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᐅᕙ ᑖᔅᓱᒧᖓ ᓱᕈᓯᒻᒧᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖅᑰᖏᓐᓇᒪ ᑭᐅᔪᓐᓇᖅᑰᖏᑕᕋ, 

ᖃᐅᔨᓴᐃᓚᐅᕐᓗᖓ ᑭᓯᐊᓂᐅᓇᔭᖅᑐᖅ. ᑕᒪᖏᒃᑯᒪ 

ᑕᒪᓐᓇ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᑐᖅᑯᐃᖃᑦᑕᖅᑐᖓ, ᖁᕝᕙᕆᐊᖅᑕᐅᑐᐃᓐᓇᒻᒪᖔᖏᓐᓄᑦ 

ᑐᕌᖓᔪᑦ. 

 

ᑕᐃᒃᑯᐊᓗ ᐃᓱᓕᑦᑎᔪᑦ ᐸᐃᑉᐹᑖᖃᑦᑕᒻᒪᑕ, ᑭᓯᐊᓂ 

ᖃᐅᔨᒪᓪᓗᖓ ᑕᒪᓐᓇ ᑎᑎᕋᖃᓯᐅᑎᓯᒪᔭᕗᓐ 

ᐸᐃᑉᐹᖁᑎᔅᓯᓐᓄᑦ, ᕿᒥᕐᕈᓇᒃᑲᓐᓂᕈᒪᔭᕋ ᑭᓯᐊᓂᓕ 

ᐱᐅᓂᖏᑦ ᐱᐅᖏᓐᓂᓪᓗ ᑕᒪᒃᑮᒃ ᑕᑯᓐᓇᖅᑕᒃᑲ. 

 

ᑖᓐᓇ ᒪᒃᑯᑦᑑᑉ ᐃᓕᓴᐃᔨᖓ ᑕᑉᐱᑯᖓ 

ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒧᐊᕐᓂᐊᕐᓂᖓᓄᑦ ᑐᕌᖓᒻᒪᑦ, 

ᐱᐅᓂᖏᑦ ᑕᒪᔾᔭᐅᔪᑦ, ᓲᕐᓗ ᑖᓐᓇ ᐃᒻᒥᓂᒃ 

ᒥᒃᖠᑎᑦᑎᓂᐊᖏᒻᒪᑦ ᐊᓂᒍᖅᑎᑕᐅᖏᒃᑯᓂ, ᑭᓯᐊᓂ 

ᒪᑯᓂᖓ ᐸᐃᑉᐹᕈᔪᖕᓂᑦ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᑦ 

ᐱᖃᖏᓗᐊᒧᑦ ᑭᐅᒍᓐᓇᖏᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᓴᕕᑲᑖᖅ. 
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Iviqtippalliajut function, and so we’ve 

developed a work plan for that group, those 

groups of individuals, to ensure that every 

policy and procedure that the department is 

considering is reviewed by those professionals. 

 

Mr. Chairman, I would kindly ask your 

permission to allow my colleague, Ms. Sandy 

Kownak, to supplement my answer. Mr. 

Chairman, thank you. 

 

Chairman (Mr. Hickes): Thank you. Ms. 

Kownak. 

 

Ms. Kownak: Thank you, Mr. Chairman. 

Thank you to the Member for the question. In 

addition to what Jonathan spoke on, we are 

working on our new framework, our new work 

plan called Ilagiitsiarniq, with a lens on family 

wellness, but from an Inuit perspective, where 

we want to influence the framework to reflect 

Inuit societal values; Inuit Qaujimajatuqangit. 

 

As we do that work currently through our 

policy team, including Nunavut Tunngavik, 

later on we would like to bring this framework 

to the communities and hear from 

Nunavummiut what they see as family 

wellness. 

As mentioned earlier, our Matrix program 

already reflects some of that in a technical 

sense, in terms of, as you are doing intake as a 

social worker, you are going by household, so 

by family, getting away from that individual, 

just from a child standpoint, but a family sense. 

As well, a lot of our regions do regularly 

engage with their regions or their communities 

by having community feasts. I would like to 

state that from an Inuit lens, I think that is a 

great step towards understanding communities 

and the families in those communities. 

 

Family wellness from an Inuit perspective is 

very different. I mean, my own experience, 

family wellness was always approached from a 

place of celebration, where families are 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙ 

ᐃᓕᓐᓂᐊᕐᓕᕆᓂᐅ ᒥᒃᓵᓅᖓᔪᖅ, ᑖᑦᓱᒧᖓ ᓱᓕ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ.  

 

ᑕᐃᒃᑯᐊ ᐃᓕᓴᐃᔨᓪᓚᕆᓐᖑᓪᓚᕆᐅᖏᑦᑑᒐᓗᐊᑦ 

ᐸᐃᑉᐹᖁᑎᖃᓐᖏᑦᑐᓂᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᐅᖃᑦᑕᕐᒪᑕ. ᐃᒃᑯᐊ ᕿᑐᕐᖓᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᕋᓗᐊᕐᒪᑕ ᐸᐃᑉᐹᖃᖅᑐᓄᑦ 

ᐃᓕᓴᐃᔨᓪᓚᕆᖕᓄᑦ. 

 

ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐃᓱᒪᒋᕕᐅᒃ ᐸᐃᑉᐹᖁᑎᖃᓐᖏᑦᑐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᑐᓴᕆᐅᕋᒃᑯ. 

ᖃᐅᔨᒪᑦᑎᐊᒃᖢᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓅᖓᔪᓂᑦ, ᓱᕈᓯᕐᓂᑦ 

ᓴᐳᒻᒥᔨᐅᒐᑦᑕ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᐅᓂᐊᕈᕕᑦ 

ᐸᐃᑉᐹᖁᑎᖃᒡᓗᑎᑦ ᑭᓯᐊᓂᐅᓲᖑᒻᒪᑦ.  

ᑕᒪᓐᓇ ᐱᕐᔪᐊᕌᓗᒃ.  

 

ᑖᓐᓇ ᐊᔪᓐᖏᑦᑎᐊᕆᐊᖃᕐᒪᑦ ᐃᓕᓴᐃᔨ ᖃᐅᔨᒪᓗᓂᓗ, 

ᐃᓕᓐᓂᐊᑎᑦᑎᔪᓐᓇᕐᓗᓂᓗ ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᒡᓗᒍ. 

ᑕᐃᒫᑐᐃᓐᓇᖅ ᐅᖃᕋᔭᖅᑐᖓ ᐃᓕᓴᐃᔪᖃᕐᓂᐊᖅᐸᑦ 

ᐸᐃᑉᐹᖁᑎᖃᕐᓗᓂ ᑭᓯᐊᓂᐅᔪᒥᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐊᐱᕆᔪᒪᓕᕆᒡᓗᑎᑦ. 

ᐱᐅᖏᑦᑑᖏᒻᒫᑦ ᑖᑦᓱᒧᖓ ᓱᕈᓯᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑉᐸᑦ 

ᐸᐃᑉᐹᖃᓐᖏᑦᑐᒧᑦ, ᐸᐃᑉᐹᑎᒍᑦ 

ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᑐᐃᓐᓇᖅᖢᓂ 

ᐃᓕᓴᐃᔨᐅᑎᑕᐅᖃᑦᑕᕐᒪᑕ ᑕᒫᓂ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᒪᓕᒐᓕᐅᖅᑏ ᐊᐱᕆᒐᕕᑦ ᑖᔅᓱᒥᖓ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 

ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᒋᑦ. ᐃᓕᓴᐃᔨᐅᒐᒪ. ᐃᒃᑯᐊ 

ᐃᓕᓴᐃᔨᐅᒋᐊᒃᓴᖅ ᓇᓗᖃᑦᑕᕐᒪᑕ ᐸᐃᑉᐹᑎᒍᑦ 

ᐱᔪᓐᓇᓂᖅᑖᖅᑎᑕᐅᓯᒪᑐᐃᓐᓇᖅᑐᑦ. ᐃᒡᓗᖃᖏᓐᓂᖅ, 

ᐃᓕᓴᐃᔩᓂᒃᑯᐊ ᖃᐅᔨᒪᖃᑦᑕᐅᑎᖏᒃᑲᓗᐊᖅᖢᑎᒃ 

ᐊᑕᐅᓯᕐᒧᑦ ᐃᒡᓗᒧᑦ ᐃᓕᔭᐅᖃᑦᑕᕐᒪᑕ, ᑕᒪᒃᑯᐊᕈᓘᔮᖑᒻᒪ.  
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together and where parents and grandparents 

could observe their family members to see how 

people are doing. So I am very happy that our 

regions have adopted that family feast event 

going forward and we encourage the regions to 

continue to do that. 

 

Also, in terms of our social work core training, 

we are also working to ensure that Inuit 

Qaujimajatuqangit and Inuit societal values are 

incorporated in the training that our social 

workers take to become statutory child 

protected workers under our Act. Thank you, 

Iksivautaaq. 

 

Chairman (interpretation): Thank you. Ms. 

Bates. 

 

Ms. Bates: If it is okay, my colleague, Victoria 

Madsen will address that. 

 

Chairman: Thank you. Ms. Madsen. 

 

Ms. Madsen: Thank you, Mr. Chairman. We 

are always looking in Health for opportunities 

to ensure that as we are making policies and 

programs, as we are hiring people, and we are 

training people, that our work is reflected in 

Inuit societal values. An example that comes to 

mind first is when we wrote the new Mental 

Health Act, when we went to the communities 

and asked “what do you want to see in this?” 

We were told loud and clear that confidentiality 

is a barrier, and in Inuit culture it is not helping 

if families are not fully informed and involved. 

As you know, that led us to creating the 

tikkuaqtaujuq (selected representative) and it is 

mandatory for Mental Health to tell this person 

who is the chosen representative, that the 

family member or the friend is a client of ours 

and what the issues are around potential 

suicide, and that is definitely first of its kind in 

Canada. 

 

The other important thing is on our review 

board. Though we do have a community 

ᐊᔪᖏᓐᓂᖅᓴᓂᑦ ᐊᑐᕈᓐᓇᖅᑐᒃᓴᐅᕗᒍᑦ, 

ᑭᓱᒃᑯᑖᖅᑲᐅᑦᑎᐊᕈᑎᒃ, ᐃᒡᓗᒃᓴᖃᕐᓗᑎᒡᓗ, ᖃᓄᖅ ᑭᓱ.  

 

ᓱᕈᓯᕐᒧᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᐅᓄᖅᑐᕈᓘᔮᓗᓐᓂᑦ 

ᐊᑲᐅᖏᓪᓕᐅᕈᑕᐅᕗᖅ.  

 

ᐸᐃᑉᐹᑎᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᓐᓇᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ. 

ᑖᒃᑯᐊ ᑎᑎᕋᖅᐸᓪᓕᐊᑲᓐᓂᕋᓱᑦᑕᕗᑦ ᒫᓐᓇᐅᔪᖅ. ᐊᒻᒪ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑎᑎᕋᕐᕕᒃ ᐅᖃᕐᕕᒋᓯᒪᒻᒥᔭᕗᑦ 

ᐸᐃᑉᐹᑎᒍᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᖃᑦᑕᖏᑲᐃᓐᓇᕐᓗᑎᒃ. 

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐅᖃᒡᓚᖃᑎᒋᕋᑦᑕᖅᑕᕗᑦ ᖃᓄᐃᓕᐅᕈᒪᒻᒪᖔᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᐅᓪᓗᑕ ᐃᒡᓗᓕᕆᔨᒃᑯᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑐᒍᑦ.  

 

ᐃᓚᒌᓕᕌᖓᒥᑦ ᐊᓯᐊᓄᖔᖅ ᓅᓲᖑᒻᒪᑕ, ᐃᓛᒃ 

ᕿᑐᕐᖓᖅᑖᖅᖢᓂ ᐃᓕᓐᓂᐊᖅᑎᐊᖁᓇᕐᒪᑦ. 

 

ᐱᔭᕐᓂᖏᑦᑐᕐᔪᐊᕌᓗᖕᒦᑦᑐᒍᑦ ᒫᓐᓇ. ᑭᓯᐊᓂ 

ᐋᖅᑭᑦᓱᐃᓇᓱᑦᑐᒍᑦ ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑎᒍᑦ 

ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᔪᑦ ᑭᖑᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᒍ 

ᐊᑐᖃᑦᑕᖅᑕᕗᑦ, ᐊᓯᖅᑯᕝᕕᑦᓴᖃᖏᑦᑕᕌᖓ ᑭᓯᐊᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑐ ᓴᕕᑲᑖᖅ 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑖᓐᓇ ᑭᐅᖕᒪᓐ. ᐅᕙᖓᓕ 

ᐱᐅᖏᑦᑑᓈᓱᒋᔭᕋ, ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᓐᓄᓪᓗ 

ᐸᐃᑉᐹᖁᑎᖃᖏᑦᑐᒧᑦ, ᐸᐃᑉᐹᖁᑎᖃᖏᑦᑐᒥᒃ 

ᐃᓕᓴᐅᑎᑦᑎᒍᑎᒃ ᑕᕝᕙᓕᑭᐊᖅ ᐋᓐᓂᐊᓯᐅᖅᑏᑦ 

ᐸᐃᑉᐹᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑖᖅᓯᒪᑯᓗᑐᐃᓐᓇᓪᓗᓂ 

ᐃᓄᓕᕆᖃᑦᑕᖅᐸᑦ. 

 

ᑖᓐᓇ ᑕᔅᓱᒧᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᒧᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᑎᑎᕋᕝᕕᖓᓃᓐᖓᖅᑐᑦ ᐊᒡᕕᐊᕈᑎᖃᖏᑦᑐᒡᒎᖅ ᑕᐃᒃᑯᐊ 

ᓱᕈᓰᑦ ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᖏᑦ, ᖃᓄᓪᓕᑭᐊᖅ 

ᑲᒪᒋᔭᐅᓇᔭᖅᐸ? ᐃᓚᖏᓂᒃᑯᐊ ᕿᑐᓐᖓᓖᑦ ᐃᓛᒃ 

ᕿᑐᖓᓖᑦ ᒪᒃᑯᖕᓂᖅᓴᐅᑎᓪᓗᖓᓖ 

ᐃᓕᓐᓂᐊᓱᖓᖅᑎᓪᓗᖓ ᒪᒃᑯᒃᑐᑦ ᐃᓕᓐᓂᐊᕌᓂᒃᑳᖓᒥ 

ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᒪᒍᑎᒃ ᐊᓯᐊᓄᖔᖅ 

ᓄᒃᑎᕆᐊᖃᓲᖑᒻᒪᑦ ᐅᑭᐅᑭᓄᐊᖅᐸᑦ ᐊᖓᔪᖅᑳᖓᓄᑦ 

ᑭᓯᐊᓂ ᐊᑎᓕᐅᕈᔾᔭᐅᓗᓂ ᐅᐸᒍᓐᓇᖅᑐᑦ. 

 

ᐊᒻᒪᓗ ᐊᐅᓪᓚᖁᔭᐅᖏᑉᐸᑦ ᐊᖓᔪᖅᑳᖏᓄᑦ ᖃᓄᓪᓕ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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member, that’s not completely different. What 

is different is we have another position called 

the Inuit cultural advisor. They’re not on a 

review board. They don’t have a decision on 

the case, but their job is so important. They go 

to the individual and it’s a mental health client. 

They ask them their perspective. They get that 

kind of individual information with a cultural 

perspective and bring it back to the review 

board to inform their decision. We did that to 

make sure that we weren’t making a southern 

review board in Nunavut. 

 

Examples go on, but another one is 

Akausisarvik, the new mental health addiction 

Nunavut recovery centre. You may know that 

that has been fully developed by an Inuit-led 

development team. Every single decision, every 

policy, every word of the programming, and 

what’s going to be served as food have all been 

made on the decisions of the development team 

which is largely Inuit, both youth and elders. 

We have land-based treatment. We have elders 

counselling. Obviously, as my colleague said, 

there’s more work to be done, but every day we 

have to look for opportunities to make sure 

everything we’re doing is embedded with Inuit 

societal values. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Madsen. Mr. 

Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Quana for the 

responses. Kugluktuk has been having the 

youth and elders go out every spring, but they 

haven’t gone out for, I don’t know, maybe three 

or four years now. I think it might be due to 

funding or something. Anyway, I notice that 

the students are asking for it. The elders are 

asking for it because the elders know when the 

students enjoy it and they learn something, 

even especially the language. I just wanted to 

put that out there. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ, ᑖᓐᓇᓕ ᕿᑐᖓᕇᑦ 

ᐊᖓᔪᖅᑳᕇᑦ ᑖᒃᑯᓄᖓᓕ ᐋᖅᑭᒃᑕᐅᓇᔭᒻᒪᓐ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᑐᐃᓐᓇᖅᑐᒍᓪᓕ ᕿᒥᕐᕈᓇᖕᓂᒻᒥᒃ, 

ᑖᓐᓇ ᐊᖓᔪᖅᑳᖏᑦ ᕿᑐᖓᖓᓗ 

ᖃᓄᖅᑑᕈᑎᖃᖃᑦᑕᕆᐊᓖᑦ, ᐃᓛᒃ 

ᖃᓄᖅᑑᕈᑎᖃᕋᔭᖅᑐᖅ ᐅᕙᒍᓪᓕ ᓯᓚᑖᓃᒃᑲᑦᑕ 

ᐃᓕᒋᔭᐅᖃᑕᐅᓇᔭᖏᑦᑐᒍᓐ. 

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᓐᓂᖅᐸᑕ ᐱᓕᕆᕕᓐᓄᓪᓕ 

ᐊᐅᓚᑕᐅᖏᒻᒪᑦ ᑖᒃᑯᓄᖓᓕ ᐃᓚᔮᕇᓐᓄᑐᐊᖅ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓲᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᑎᖅᑕᕋᐅᔭᑐᐃᓐᓇᕋᒪ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᒪ, ᒪᐃ 

30ᑎᓪᓗᒍ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᓯᕗᓕᖅᑏᓐᓇ ᑐᓴᒐᒃᓴᓂᒃ 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᖕᒪᑦ PJ, ᐃᒪᐃᓕᓪᓗᓂ ᓱᕈᓰᑦ ᐊᒻᒪᓗ 

ᓄᕙᒡᔪᐊᓐᓇᖅ ᐊᒻᒪᓗ ᐅᖃᕆᓪᓗᓂ ᓯᕗᓂᒃᓴᕆᒐᑦᑎᒃᑯᑦ 

ᒪᒃᑯᒃᑐᑦ, ᒪᒥᐊᓇᖅᑐᖅ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᓱᕈᓯᖅ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐅᓄᓗᐋᓐᓂᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒪᑕ. 

 

ᑖᒃᑯᐊ ᑲᒪᒋᑦᓴᐅᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᑦ 

ᐊᖅᑯᑎᒋᓗᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

ᑮᓇᐅᔭᖅᑎᒍᓐ ᐊᒻᒪᓗ ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓐ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊ 

ᐋᖅᑭᒃᓯᓂᐊᖅᐳᖅ ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓗᓕᒃᓴᖏᓐᓂᒃ 

ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᒐᕙᒪᓕᒫᖅ ᑕᑯᓐᓇᓪᓗᒍ. 

 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑎᓕᐅᕈᑎᒥᒃ ᑐᓂᔭᐅᓂᐊᖅᑐᑦ 

ᐊᒻᒪ ᐊᕐᕋᒍᓪᓗᐊᖅ ᑕᐃᒪᐃᓕᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᓐᓇ 

ᓯᕗᓕᖅᑎ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᐸᓐ 

ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᒪᓐᓇᐃᓕᓚᐅᑎᓪᓗᒍ ᓯᕗᓕᖅᑎ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᐃᒃᓯᕙᐅᑖᖅ, 

ᒐᕙᒪᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 

ᐃᖅᑲᓇᐃᔭᑦᑎᐊᒻᒪᖔᑦᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑕᖏᑦ 
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My next questions are for the Representative 

for Children and Youth. On page 34 of your 

2022-23 annual report, you note 

complementary principles of Inuit societal 

values and the United Nations Convention on 

the Rights of the Child. Only four of the eight 

frequently listed Inuit societal values are 

included in Table 2. 

 

How do you resolve any conflicting 

perspectives which may arise when the 

application of Inuit societal values does not 

align with the principles included in the United 

Nations Convention on the Rights of the Child? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I have 

not run into that situation, which is a good 

thing, and they should align. I think that what 

we did in this particular instance is we simply 

wanted to take some of the rights and show 

how they aligned with the United Nations 

Convention on the Rights of the Child. We 

worked with our elder advisors to complete that 

work in terms of looking at the United Nations 

Convention on the Rights of the Child, all the 

articles, and how they line up with Inuit 

societal values. Again, we haven’t been faced 

with that situation, and again, I don’t see how 

there would be a situation in which they would 

come in conflict. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Many of the 

principles listed under section 5 of the 

Representative for Children and Youth Act 

focus on supporting and strengthening family 

relationships. Have you encountered any 

situations where supporting the rights and 

interests of families made it difficult to address 

the rights and interests of individual children 

and youth and, if so, how did you resolve the 

ᑕᐃᒃᑯᐊᖑᓚᐅᕐᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᓯᓚᑦᑐᖅᓴᕝᕕᒃᑯᓪᓗ 

ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᐱᓕᕆᕖᑦ ᒪᒃᑯᐊᓗ ᑮᓇᐅᔭᒃᑲᓐᓃᑦ 

ᐃᓕᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓪᓗ ᐃᓂᖏᑦ 

ᐋᖅᑭᒃᑕᐅᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. 

 

ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᓪᓗ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ 

ᒪᓕᒐᔾᔪᐊᖅᑎᒍᓐ, ᐊᕐᕌᒍᒐᓵᓗᖕᓄᑦ. ᑕᒪᓐᓇ 

ᐅᓗᕆᐋᓇᕐᓂᖅ ᑎᑭᐅᑎᓚᐅᖏᑕᕗᑦ ᐅᓐᓄᐊᖏᓐᓇᖅ. 

50-ᖃᐃ ᐊᕐᕌᒍᑦ ᐅᖓᑖᓄᓪᓘᓐᓃᑦ 

ᑕᐃᒪᐃᒋᐊᓕᓚᐅᖅᓯᒪᖕᒪᑦ, ᑕᐃᒪᓐᓇ 

ᑭᒡᒍᑎᒃᓴᓕᐅᖅᑎᓪᓗᑕ ᑭᐅᓴᕋᐃᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐊᐅᓚᔾᔭᐃᒋᐊᖃᓚᐅᖅᓯᒪᔪᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᒪᑯᐊ 

ᐊᑐᕆᐊᖃᖅᑕᕘᓲᖑᒻᒪᑕ ᓲᕐᓗ ᑮᓇᐅᔭᑦ ᐊᑐᕈᒫᓐᓂᐊᖅᑐᑦ 

ᐃᓱᒪᒋᖃᓯᐅᑎᓗᒋᓐ. 

 

ᐊᒻᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓐᓂᖅ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓪᓗᒍ 

ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐ ᐊᐅᓚᓂᖏᑦ ᐃᓘᓐᓇᖏᑕ 

ᑕᑯᓐᓇᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᑦ ᒫᓃᖏᒻᒪᑕ ᐃᒪᐃᓕᑎᑦᑐᒪᖏᑕᒃᑲ, ᑭᓯᐊᓂ 

ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᑕᕗᓐ ᑕᐃᒫᑦᑎᐊᖅ ᑕᒪᒃᑯᐊ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᐅᓗᕆᐋᓇᓐᓂᕋᖅᑕᐅᔪᓪᓗ 

ᑲᒪᒋᓇᓱᒃᖢᑎᒃᑯᑦ. 

 

ᓴᓂᐊᒍᖔᖅ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᑲᑎᒪᖃᑦᑕᖅᑎᓪᓗᑕ, VMC 

ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᑕᒪᒃᑯᓂᖓ ᑲᑎᒪᔾᔪᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ 

ᐃᓚᐅᑏᓐᓇᖅᖢᑎᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕝᕕᐊ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓪᓗ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᓪᓗᑎᒃᑯᑦ ᖃᓄᖅ 

ᐃᓱᒪᒋᔭᖃᒻᒪᖔᖏᓐ ᑐᑭᓯᕝᕕᒋᓇᓱᒃᖢᑎᒃᑯᑦ ᐊᒻᒪᓗ 

ᑐᓐᖓᕕᒃᐳᑦ ᑕᒪᒃᑯᐊ ᐃᒡᓗᕙᓗᐊᖅᓯᒪᖏᒃᑲᓗᐊᒻᒪᖔᖏᑦ 

ᐊᓯᔾᔨᖅᑕᐅᔪᒃᓴᓪᓗ. 

 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖏᑦᑐᒎᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅᑑᕈᑎᖃᓐᓂᐊᖅᑐᑦ ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᓕᕈᓐᓇᓐᓂᐊᒻᒪᑕ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᑎᕈᑏᑦ ᓱᕈᓯᓐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᕌᖓᔪᑦ 

ᐋᖅᑭᐅᒪᑦᑎᐊᖁᓪᓗᒋᑦ. ᑭᐅᖅᑰᕋᒪ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᓃᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᓄᑖ 

34-ᖑᔪᐃᑦ ᐃᓄᓕᕆᔩᑦ ᖃᑦᓯᐅᕙᑦ ᒫᓐᓇ ᑖᒃᑯᐊ ᐅᓪᓗᒥ 

ᐊᑕᐃᓐᓇᖅᑐᒥ ᐃᖅᑲᓇᐃᔮᖏᑦ ᑕᐃᒪᐃᑦᑑᒻᒪᖔᑦᑕ 

ᐅᓪᓗᒥ. ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 
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conflicts? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. Again, 

we run into this from time to time where, first 

off, we don’t resolve private matters, so 

conflicts between parents and children. Again, 

what typically happens is where we’re doing a 

service from a government department and we 

look at it from that lens, we don’t get involved 

in… . If a child and their parents are having a 

dispute of some sort, it is not within the 

Representative for Children and Youth Office 

to address. 

 

Again, we’re looking at the services being 

rendered. We’re looking at whether or not the 

child’s rights have been upheld with respect to 

the department and how they delivered 

services. To my knowledge since I have been 

the representative, the parent’s wishes and the 

child’s wishes haven’t conflicted with our 

advocating on behalf of the child as it relates to 

department services. Thank you, Mr. Chairman. 

 

Chairman: Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I just want to 

go to “Reporting on Our Activities, Individual 

Advocacy Process,” and the first question is for 

the Representative for Children and Youth. 

 

Individual advocacy is one of three areas of 

work conducted by your office. Can you 

elaborate on the extent to which your office’s 

operations focus on individual advocacy issues 

compared to systemic advocacy issues or public 

awareness activities? (interpretation) Thank 

you, Mr. Chairman.  

 

Chairman: Ms. Bates. 

 

ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐋᖅᑭᒋᐊ, 

ᐃᓛᒃ ᐋᖅᑭᑕᐃᓐᓇᕋᑖᕋᑦᑎᒍᑦ 21 ᐅᓪᓗᐃᑦ ᓈᔪᐃᑦ, 

ᑭᓯᐊᓂ ᐅᖃᐅᑎᒍᓐᓇᖅᑕᕋ ᑖᓐᓇ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᓄᓇᕗᒻᒥᐅᓄᓪᓗ ᑖᒃᑯᐊ ᐱᓕᕆᓚᐅᖅᑕᕗᑦ 

ᐋᖅᑭᒃᑕᐅᒍᓐᓇᖁᓪᓗᒋᑦ ᐅᕙᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 

ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 

ᐃᓐᓂᒍᓐᓇᖁᓪᓗᒋᑦ ᐊᔭᐅᕆᕙᕗᑦ ᕿᓚᒥᐅᔪᒥᒃ, 

ᐊᐱᖅᑯᑕᐅᖃᐅᒻᒥᒻᒪᑦ ᑖᔅᓱᒥᖓ. 

 

ᑲᑎᒪᔨᑐᐃᓐᓇᐃᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑕᒫᓂ ᐊᐱᖅᑯᑕᐅᔪᒻᒥᒻᒪᑦ 

ᖃᔅᓯᐅᒻᒪᖔᑕ ᑕᐃᒪᓐᖓᓂᐅᔪᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᑦ ᑭᖑᓂᐊᒍᑦ, ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. ᓈᓴᖅᓯᒪᓂᖏᑦ 

ᕿᓂᖅᑕᕋᓗᐊᒃᑲ ᑭᓯᐊᓂ ᐊᖏᔫᓪᓗᓂ 

ᐅᑎᖅᑎᒍᓐᓇᕋᓗᐊᒻᒥᔭᕋ ᑖᓐᓇ ᖃᔅᓯᐅᒻᒪᖔᑦ ᑭᓯᐊᓂ 

ᑕᒪᐅᖓ ᐊᕙᑎᒧᑦ ᑎᑭᐅᑎᓯᒪᔪᐃᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᓐᓄᒃᓯᒪᓕᖅᑐᐃᑦ ᑕᐃᒪᓐᖓᓂ ᐅᓂᒃᑳᑦ 

ᐊᓚᒃᑲᓚᐅᖅᑎᓪᓗᒍ.  

 

ᐊᒻᒪᓗ ᐃᒃᓯᕙᐅᑖᖅ, ᓇᓗᓇᐃᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᒥᔅᑕ 

ᓴᕕᑲᑖ 34 ᐃᓄᓕᕆᔩᑦ, ᑭᓯᐊᓂ 34 ᑕᐃᒃᑯᐊ 

ᐃᓚᒌᒃᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᖏᑕ ᐊᑖᓃᖓᔪᐃᑦ 24-

ᖑᔪᐃᑦ ᐃᓄᓕᕆᔩᑦ. ᑭᓯᐊᓂ ᐱᒻᒪᕆᐅᒻᒪᑕ ᑖᒃᑯᐊ 

ᐸᕐᓇᐅᑏᑦ ᐊᑭᑐᔫᑎᓕᕆᓂᒻᒧᑦ ᐸᕐᓇᐅᑏᑦ ᐃᓂᒋᔭᖓ 

ᑖᓐᓇ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐱᕙᓪᓕᐊᒍᓐᓇᖁᓪᓗᒍ ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᖓᑎᒋᐊᕈᓐᓇᖁᓪᓗᒋᑦ. 

 

ᓴᖓᒃᑎᒋᐊᕈᓐᓇᖁᓪᓗᒋᓪᓗ ᐱᖁᑎᔾᔪᐊᑦ ᑕᒪᒃᑯᐊ 

ᐊᖅᐸᓯᒋᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᓯᓚᑖᓃᖔᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓚᒌᒃᑐᓕᕆᔨᒃᑯᓐᓂ ᑖᒃᑯᐊᑦᑕᐅᖅ 

ᐃᓐᓄᒃᐸᓪᓕᐊᒍᒫᖅᑐ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᐃᓪᓗ 

ᐃᓐᓄᒃᐸᓪᓕᐊᓂᐊᖅᑐᑎᓪᓗ ᐃᖅᑲᓇᐃᔮᑦ. ᑕᒪᓐᓇ 

ᐃᓕᑕᕆᓪᓗᑎᒍᑦ ᐊᒥᒐᐃᓐᓇᓚᐅᕐᒪᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ 

ᑭᓯᐊᓂ ᐃᓕᑕᕆᔭᐅᖃᑦᑕᕈᓐᓇᖏᓐᓂᒃ ᑎᒥᓕᕆᓂᒻᒧᑦ 

ᑐᕌᖓᔪᐃᑦ. ᑖᓐᓇᑦᑕᐅᖅ ᓴᖅᑭᑉᐸᓕᐊᓂᐊᒻᒥᖕᒪᑦ 

ᐊᑯᓂᐅᒐᓛᑲᐃᓐᓇᖅᑐᖓ ᑐᓴᖅᑎᑦᑎᒃᑲᓐᓂᕈᒪᕋᑖᕋᒪ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᐃᐊᓪᓯᕗᐊᑦᖃᐃ ᐅᖃᕈᓐᓇᖅᐹ ᑖᒃᑯᐊ ᕿᓚᒥᐅᔪᒦᒃ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᓴᒃᑯᑕᐅᑦᓴᐅᑎᒋᔪᒪᒥ ᑐᓴᕋᑦᑕ 

ᐅᖃᐅᓯᐅᓚᐅᖅᑎᓪᓗᒍ ᑭᖑᓂᐊᓂ, ᒪᒃᐱᖅᑰᔨᓪᓗᓂ ᐃᒫᒃ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ  
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Ms. Bates: Thank you, Mr. Chairman. It’s 

difficult to compare individual advocacy versus 

systemic advocacy because the way the 

programs run are different, and then you have 

communications and public awareness as a 

separate program with a separate purpose. 

 

The communications and public awareness 

program is focused on, as I said in my opening 

comments, making us known in the 

communities, making us known across Nunavut 

and conveying child rights. Again, they are not 

typically involved in individual advocacy cases 

or systemic advocacy. However, having said 

that, when we’re writing reports, specifically 

with systemic advocacy, the communications 

and public awareness program will take a role 

in terms of reviewing our reports and making 

sure that they’re good, public-facing, and in 

good standing, quite frankly. 

 

In terms of individual advocacy, again, 

individual advocacy and systemic advocacy do 

work somewhat together because, when they 

are reviewing individual advocacy cases, you 

often see systemic issues constantly coming up. 

Our office has been in existence for a fairly 

lengthy time, so what we have learned from 

that is we keep seeing the same systemic issues 

inside individual advocacy cases.  

 

Often there will be communication between the 

individual advocates. They’re referring 

systemic issues over to our systemic 

researchers. Those systemic issues will go into 

our database and what we do is then, as 

systemic researchers, we look at what issues are 

being presented. It would have been last year, 

‘22-23. The systemic advocacy program kind 

of shifted its focus, so that we’re dealing with 

systemic issues on a more proactive basis. 

Something will come over and if it’s something 

that we feel that we can deal with on the 

systemic advocacy side quickly, then often we 

will send the letter over to the department 

notifying them.  

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓕᓴᕆᓪᓗᒍ ᑕᒪᒃᑯᐊ ᒪᓕᑦᑕᐅᒋᐊᖃᓲᑦ ᒐᕙᒪᐃᑦ 

ᒪᓕᒋᐊᖃᓲᕆᔭᖏᑦ ᐋᖅᑭᒋᐊᓪᓗᑎᒍᑦ, ᕿᓚᒻᒥᐅᓯᒪᕗᐃᓐ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᑕᒪᒃᑯᐊᑦᑕᐅᖅ 40 ᐳᓴᓐᑦ ᒫᓐᓇ 

ᐃᓐᓄᒃᓯᒪᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᑦ 

ᓄᒃᑎᖅᑕᐅᒍᓐᓇᕆᐊᖏᓘᓐᓃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓗᑎᓪᓘᓐᓃᑦ 

ᐊᖏᖃᑎᒋᓐᖏᑉᐸᕋ ᕿᓚᒥᐅᖅᑰᔨᒐᓂ ᐊᕐᕌᒍᓕᕇᒻᒥᒻᒪᓐ 

ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᓐ ᑖᒃᑯᐊᑦᓴᐃᓐᓇᐅᒻᒪᑕ ᑕᐃᒪᓐᖓᓂ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᓂᒃᑳᖓ ᐊᓚᒃᑲᓚᐅᖅᑎᓪᓗᒍ. 

 

ᑖᓐᓇ ᐊᑑᑎᖃᕋᔭᓕᕋᓗᐊᖅᑐᖅ ᒫᓐᓇ ᑭᓯᐊᓂ, ᓯᕗᒧᑦ 

ᑲᔪᓯᓗᖓ. ᒪᑐᐃᖅᑲᐅᔪᐃᑦ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ 

ᐅᕕᒃᑲᓄᓐ ᐃᓛᒃ, ᓱᕈᓯᓄᓪᓗ ᐅᖃᖅᑲᐅᒻᒪᓐ. ᑖᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐊᕐᕌᒍᐊᓄᑦ 2022-23, 

ᐋᓐᓂᕈᑕᐅᓯᒪᔪᐃᑦ, ᐱᓂᕐᓗᒃᑕᐅᓯᒪᔪᐃᑦ, ᖁᑦᑎᒃᑑᓂᖓᓂ 

ᑕᕝᕙᓂ ᖁᑦᑎᑦᑑᒋᐊᖃᖏᒃᑲᓗᐊᒻᒪᑕ. 

 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ ᓄᑖᖑᔪᖅ ᑐᕌᖓᓚᖓᒻᒪᖔᑕ 

ᑖᒃᑯᓄᖓ ᓱᕈᓰᓪᓗ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓯᒪᓐᓂᕈᑎᒃ 

ᓄᓕᐊᓐᓂᓗᒃᑕᐅᓯᒪᓐᓂᕈᑎᒃ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᖓᑕ 

ᒋᐊᖃᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᓇᐄᓴᖅᓯᒪᓂᖏᑦ ᖁᐊᖅᓵᕈᑕᐅᓇᕐᒪᓐ 

ᐊᒻᒪᓗ ᐱᓕᕆᓯᒪᒍᒪᔪᒍᓐ ᐊᒃᓱᕈᖅᓱᑕ ᓯᕗᒧᑦ ᐃᖏᕐᕋᓗᑕ 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔮᑦ ᐊᖏᔪᒥᒃ ᐃᑲᔪᓐᓂᐊᕐᖓᑕ 

ᑖᒃᑯᐊ ᐅᓪᓗᒥᐅᔪᖅ ᑕᑯᓐᓈᖅᑕᑦᑎᓐᓂ, ᒫᓐᓇ 

ᐃᖅᑲᓇᐃᔮᒥᒃ ᐊᑕᐃᓐᓇᖅᑐᒥᒃ. 

 

ᑭᓯᐊᓂ ᖁᕕᐊᓱᒃᑐᖓ ᕿᒥᕐᕈᔭᐅᔪᓐᓇᕋᔭᒋᐊᖓ ᑖᓐᓇ 

ᖃᓄᖅᑑᕈᑕᐅᔪᖅ ᐊᑐᓕᖅᑯᔭᖓᓐᓂᒃ ᑭᖑᓂᐊᓂ 

ᑭᐅᒍᓐᓇᕋᔭᕆᓪᓗᖓᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑐᓕᖁᔨᕗᖓ ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ ᒫᓐᓇ 500 ᐅᖓᑖᓄᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓯᒪᓂᖏᑦ, ᓄᓕᐊᓐᓂᓗᒃᑕᐅᓯᒪᔪᓪᓗᓐᓃᑦ 

ᖁᑦᑎᓛᖑᓯᒪᖕᒪᑦ ᐸᓖᓯᒃᑯᓪᓗ ᖃᐅᔨᓴᖅᑐᕕᓂᐅᒑᖓᑕ 

ᑖᒃᑯᐊ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖏᓐᓂ 

ᐃᓕᓐᓂᐊᖅᓯᒪᒋᐊᖃᓲᖑᒻᒥᒻᒪᑕ ᑖᒃᑯᐊᑦᑕᐅᖅ 
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Often systemic issues are directly connected to 

individual advocacy cases, and again a high 

number of the systemic cases that are sitting 

inside of our database have come directly from 

individual advocacy. When we’re doing 

reviews on the systemic advocacy side, then on 

the individual advocacy side, the systemic 

researchers are often working with the 

individual advocates for cases that are specific 

to that particular issue.  

 

I hope I explained that. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you Mr. Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Thank you for 

that. I have one more question for you. Page 38 

of your 2022-23 annual report describes your 

office’s individual advocacy process. How 

effective has this process been in carrying out 

the mandate of your office and are you 

considering any modifications to the process? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Barker. 

 

Ms. Barker: Thank you. Currently our 

processes are working very effectively, as you 

can see in our stats, which speak to the number 

of cases which are resolved.  

 

Currently there are several phases to individual 

advocacy. It starts with we are a referral-based 

service. Anybody can make a referral to the 

representative’s office, so that can be a young 

person directly, a community member, it can be 

a service provider, and when we receive that 

information, we determine if it does fall within 

the scope of our mandate.  

 

From there, if we determine between the intake 

worker and the manager of individual advocacy 

that it is within our scope, we would open an 

ᐃᓄᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᑕᐃᒫᑦᓴᐃᓐᓇᖅᑕᐅᖅ ᓯᕗᒧᑦ 

ᐃᖏᕐᕋᒋᐊᖃᖅᑰᖅᑐᐃᑦ ᑕᐃᒪᓐᓇᑦᓴᐃᓐᓇᖅᑕᐅᖅ 

ᐊᑕᐅᓯᐅᖏᑦᑐᖅ. 

 

ᖃᔅᓯᐅᔪᐃᒃᑭᐊᖅ ᖃᐅᔨᒪᔨᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᓱᕈᓰᑦ 

ᓄᑕᕋᐅᓗᐊᖅᑐᐃᑦ ᓱᕈᓯᓐᓂᐊᖅᑕᐅᓐᓂᕈᑎᒃ 

ᓇᓪᓕᐊᓐᓄᓪᓘᓐᓃᑦ ᑕᐃᔭᐅᓗᓂ ᑭᓯᐊᓂ 

ᓱᓕᔫᔪᓐᓇᒻᒪᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐅᕗᖓ 

ᐊᐃᕙᓪᓕᐊᓂᐊᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐋᕆᔭᖏᑎᒍᑦ 

ᐊᑖᒍᑦ ᐋᖅᑭᒃᓱᐃᓂᐊᓐᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑲᔪᓯᔪᒍᑦ, 

ᓱᓕᔫᓪᓗᑕᓗ ᑐᓴᖅᑎᒍᒪᒃᑲ ᑲᑎᒪᔩᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᓲᖑᔪᒍᑦ ᐸᓖᓯᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᐸᓯᔭᒃᓴᓐᖑᕈᑕᐅᓯᒪᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᔾᔨᐅᖏᑦᑐᒥᒃ ᑕᒪᒃᑯᐊ ᓄᓕᐊᓐᓂᓗᓐᓂᒻᒧᑦ ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓲᑦ ᐃᓄᓕᕆᔨᓕᒫᓄᑦ 

ᐃᓕᓐᓂᐊᕆᐊᖃᓲᖑᒻᒪᑕ. 

 

ᐅᒥᖕᒪᒃᑯᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪᓗ 

ᐱᓕᕆᖃᑎᒌᓲᕆᔭᕗᓪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᐱᓂᓪᓗᒃᑕᐅᓯᒪᔪᓄᑦ, ᐅᒥᖕᒪᒃᑯᑦ ᑖᒃᑯᐊ ᑎᒥᐅᔪᐃᑦ 

ᐱᓕᕆᖃᑎᒋᓂᐊᖅᑕᕗᓐ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᓈᒻᒪᒃᑐᒥᓐ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓐ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᖁᓪᓗᒍ ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐄ, 

ᓈᒻᒪᒃᑐᖅ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᐸᓖᓯᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᐊᖏᑦ 

ᑭᓯᐊᓂ ᐊᔾᔨᒋᖏᒻᒪᒍ ᑖᒃᑯᐊ ᐱᓯᒪᑦᑎᑦᓯᐊᕆᐊᖃᓕᕌᖓᑕ 

ᐸᓖᓯᒃᑯᓪᓗ ᖃᐅᔨᓴᖅᑎᐅᒻᒪᑕ ᑖᒃᑯᐊᓕ ᓴᓂᐊᓂ 

ᐱᓕᕆᐊᖏᓐᓂᒃ ᓴᐳᒻᒥᑎᑦᑎᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᖓᑕᓕ 

ᐋᓐᓂᐊᕈᓐᓃᕈᓇᖁᓪᓗᒋᑦ ᖃᓄᐃᖏᓐᓂᒻᒦᖁᓪᓗᒋᓪᓗ. 

 

ᓲᕐᓗ ᒪᒥᑉᐸᓪᓕᐊᓂᒻᒧᓪᓗ ᑎᑭᐅᑎᕙᓪᓕᐊᒍᓇᖁᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐅᒥᖕᒪᒃᑯᑦ ᐱᐅᓪᓗᑎᓪᓗ 

ᐱᓕᕆᑦᑎᐊᖅᓱᑎᓪᓗ, ᖁᕕᐊᓱᑦᑐᖓ ᐊᑐᐃᓐᓇᐅᒻᒪᑕ 

ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑰᖏᒻᒪᑕ ᑐᓐᖓᕕᒋᖏᒻᒪᔾᔪᓐ 

ᑭᓯᐊᓂ ᑕᑎᖃᕋᔪᓗᐊᓐᓂᖏᓐᓂ ᓯᓚᑖᓃᑦᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᑕᒪᓐᓇ ᖃᓄᖅ ᒪᒥᓴᖅᑐᓕᕆᓂᒻᒧᑦ ᑐᕌᖓᔪᐃᑦ 

ᓄᖅᑲᐅᑎᕚᓪᓕᕈᓐᓇᓐᓂᒻᒧᓪᓗ ᑕᒪᒃᑯᐊ ᐋᓐᓂᕈᑕᐅᔪᓄᑦ. 
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individual advocacy file and it would be 

assigned to an advocate for investigation and 

follow-up. The process of that can look 

differently, depending on the nature of the 

advocacy concern.  

 

Sometimes there are multiple service providers 

that are involved. Our office is very effective at 

bringing those service providers together, that’s 

a big part of our role, and finding creative 

solutions to provide kind of more wrap-around 

services to children and youth. We always try 

to remain in contact with young people and 

hear their views wherever possible when we’re 

working on individual advocacy files.  

 

From there, the advocacy file would, hopefully, 

come to a resolution. Files remain open until 

we either resolve the file, ideally, which is the 

bulk of our files are resolved. In 2022-23 we 

had 77 new individual advocacy files and of 

those files, 64 files were resolved. It does make 

up the bulk of our files. 

 

There are times where we kind of reach the 

limit in terms of the advocacy that we are able 

to provide. For example, there are times where 

we work with the service providers to find 

solutions, but unfortunately the advocacy 

concern is still present. An example of that 

might be a family who is on a wait list for 

something like housing. We can provide some 

advocacy, so we can contact the Nunavut 

Housing Corporation, we can provide letters of 

support, for example, but at that point, we are 

kind of exhausted in terms of the advocacy 

work that we can do, and then at times, we do 

close files when we’re unable to contact the 

client or if the child and family decline 

advocacy services. 

 

I would say that our current service model and 

our processes are working very effectively, 

which I think our stats speak to. Thank you, 

Mr. Chairman. 

 

ᑕᒪᓐᓇ ᑐᑭᓯᐅᓗᒎᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐊᔭᐅᕆᕗᖓ 

ᐊᔾᔨᐅᖏᑦᑐᓂᒃ ᖃᐅᔨᒪᔨᒋᔭᖃᓐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᓚᑖᓃᓐᖓᖅᑐᓂᒃ ᑕᑎᖃᓗᐊᖃᑦᑕᖁᓇᒍ 

ᐱᓕᕆᑎᑦᑎᓗᐊᖃᑦᑕᒻᒪᑕ ᓯᓚᑖᓃᑦᑐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂ. 

ᑕᐃᒫᒃ ᓱᓕᔪᔪᓐᓇᒻᒪᖔᑦ ᑕᒪᑐᒥᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑕ. 

ᓇᓗᓇᐃᖅᑲᐅᒐᒪ ᓱᓕᔪᒥᒃ ᓇᓗᓇᐃᖅᑲᐅᕗᖓ 

ᐊᖏᖃᑎᒋᕙᒋᑦ ᐊᔾᔨᒌᖏᑦᑐᓪᓂᒃ ᐱᓕᕆᓲᖑᒻᒪᑕ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐸᓖᓯᒃᑯᓪᓗ ᐱᓕᕆᐊᖏᓪᓗ, 

ᐃᓄᓕᕆᔨᒃᑯᓪᓗ, ᐃᓱᒪᓕᕆᔨᒃᑯᓪᓗ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᐅᒥᖕᒪᒃᑯᓪᓗ ᐊᓯᖏᓪᓗ ᑖᒃᑯᐊ 

ᐃᓚᐅᔪᒃᓴᒫᖑᔪᐃᑦ. 

 

ᑖᓐᓇ ᑕᒪᑐᒥᖓ ᐊᑕᖏᓪᓗᑕ ᐱᓕᕆᔪᒃᓴᐅᑕᐅᕗᒍᑦ 

ᐃᓛᒃ, ᐱᓕᕆᓂᖏᑦ ᐸᓖᓯᒃᑯᑦ ᐅᖃᖅᑲᐅᒐᕕᓐ, ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᖅᑕᐅᓲᑦ, ᐄ, ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪ 

ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᓐᓂᒻᒥᒃ ᓇᓗᓇᐃᖅᑐᑎᒃ ᑭᓯᐊᓂ ᐄ, 

ᓱᓕᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᑦ ᑭᐅᔪᓐᓇᖃᑦᑕᖁᓪᓗᒋᑦ 

ᑖᒃᑯᐊ ᓵᖓᔭᐅᓕᕌᖓᑕ ᑕᒪᒃᑯᓂᖓ 

ᐅᖃᐅᓯᕆᕋᑕᖅᑕᓐᓂᕕᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᓅᓚᐅᒻᒥᓚᖓ. ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᓐ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᖏᓂ ᒪᑉᐱᒐᖓᓂ 5, 

ᓇᓗᓇᐃᖅᑲᐅᒐᕕᑦ ᓂᖕᒥᓂᖃᐅᖅᑐᐃᓐ ᐃᓪᓗᒥᓂᒃ ᐊᒻᒪᓗ 

ᓄᑖᒥᒃ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᓯᔾᔨᖅᓯᒪᓕᒻᒥᖕᒪᑕ 94.5 ᐊᕐᕌᒍᐃᑦ ᐱᖓᓱᓄᑦ ᓄᑖᓂᒃ 

ᐃᓕᓴᐅᔨᐅᔪᐃᓐᓇᐅᒻᒪᖔᑕ? ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᐅᖅᑎ ᓇᑯᕐᒦᒃ ᐊᐱᕆᑲᐃᓐᓇᕐᖓᑦ, ᐋᒡᒐ. 

ᑕᐃᑦᓱᒪᓂ ᑭᖑᓂᑦᑎᓐᓂ ᑖᒃᑯᐊ ᐊᒡᓚᒡᕕᒻᒥ 

ᐃᓕᓐᓂᐊᕝᕕᒻᒥ ᐃᓅᓯᓕᕆᔩᓪᓗ ᐊᒻᒪ ᐃᑲᔪᖅᑎᐅᓲᑦ, 

ᐃᑲᔪᖅᑏᑦ ᐃᓕᓴᐃᔨᒧᓐ ᐱᖓᓱᑦ ᐅᑭᐅᑦ ᓈᓯᒪᓕᖅᑐᐃᑦ 

ᓴᖅᑭᑕᐅᓚᐅᕐᒪᓐ. 

 

ᒪᓕᑦᑐᒋᑦ ᐅᐸᖃᑦᑕᖅᑐᐃᓐ ᒥᒃᓵᓄᑦ ᐃᓕᓐᓂᐊᕝᕕᒻᒧᑦ, 

ᐃᓚᖏᑦ ᐊᒡᓚᒡᑏᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᓲᑦ ᐃᓕᓐᓂᐊᕝᕕᒻᒥ 

ᐃᓅᓯᓕᕆᔩᑦ ᐊᒡᓛᑦ ᓴᓗᒻᒪᖅᓴᐃᔩᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕ.  
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Chairman: Thank you, Ms. Barker. Mr. 

Anavilok. 

 

Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) My next 

questions are for the Government of Nunavut 

witnesses on the same subject, individual 

advocacy process, and for the departments of 

Education, Family Services, Health, or Justice. 

 

Members of the public, children, youth, 

families, or parents are often at a loss when 

seeking information on government programs 

or services for children and youth. What kind 

of information referral procedure does your 

department have when contacted for assistance 

in seeking services for children and youth? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you. I’ll start off with the 

Department of Health. Ms. Madsen. 

 

Ms. Madsen: Thank you, Mr. Chairman. 

Communication is one of the biggest problems, 

even though we all know it’s the most 

important. It seems we’re advertising how to 

access our services and still it’s difficult for 

people because it’s not just knowing the phone 

number; it’s wanting to access the service. For 

example, I’m often asked, “How does someone 

go to mental health?” and the answer used to 

be, “Go to the health centre.” We found out that 

sometimes people are not comfortable going to 

the health centre, so telling people how to 

access our services is only the first part of 

answering the question. The other part is giving 

them a way to access that’s comfortable. 

 

We try to use our paraprofessionals. We partner 

with the other parts of the Department of 

Health, and Health Promotion is very good with 

getting the word out. We have to do it in a lot 

of different ways. We do it through swag, as 

was mentioned by the Representative for 

Children and Youth earlier. Our Healing by 

Talking program, for example, when we go to 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 94.5 

ᐃᖅᑲᓇᐃᔮᑦ, ᖃᔅᓯᐅᕙᑦ ᓄᑖᖑᔪᑦ ᐃᓕᓴᐃᔩᑦ? ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᒃᑯᑕᖃᖅᓱᑎᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᖅᐸᕋ 

ᐃᒃᓯᕙᐅᑖᖅ ᐊᐱᕆᕋᑖᖅᑐᖅ ᒪᓕᒐᓕᐅᖅᑎ. ᑖᒃᑯᐊ 

ᐃᓚᖏᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ, ᐃᓕᓴᐃᔨᒃᑯᑦ 

ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᓐᓄᑦ ᐃᓕᓴᐃᔨᐅᓪᓗᑎᒃ ᐃᓚᒋᐊᖅᖢᒍᓗ 

ᑖᓐᓇ kindergarten ᐱᒋᐊᓕᓵᖅᑐᓄᑦ 12-ᖑᓪᓗᑎᒃ 

ᑕᐃᒪᓐᖓᑦ ᐃᓚᒋᐊᓚᐅᒻᒥᔪᐃᑦ ᑖᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᓯᒃᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 27-ᖑᔪᐃᑦ 

ᓄᑖᑦ ᐃᓕᓴᐃᔩᑦ ᑕᕝᕙᓃᒻᒪᖔᑕᓘᓐᓃᑦ ᓇᓪᓕᐊᓐᓂ 

ᓄᓇᓕᓐᓄᑦ ᑐᕌᖓᒻᒪᖔᑕ ᓇᓗᓇᐃᕈᓐᓇᖅᑭᒌᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᒃ 

ᐊᐱᕆᕋᑖᕐᖓᑦ ᒪᓕᒐᓕᐅᖅᑎ. ᐅᑯᐊ ᑐᓴᕈᑏᑦ 

ᓄᓇᓕᓕᒫᓄᑦ ᓇᓪᓕᐊᖑᒻᒪᖔᑦ 

ᐊᔾᔨᒌᒃᑎᑦᑎᖏᓚᐅᕐᒪᖔᑦᑎᒍᑦ ᑐᕌᖓᔪᐃᑦ 

ᑕᐃᒫᖅᓯᒪᑦᑎᐊᒻᒪᖔᑕ. ᐅᕙᖓ ᓵᑦᑎᐊᖓᓃᖏᑦᑐᑦ 

ᑐᓂᒍᓐᓇᕋᓗᐊᖅᑕᕋ. ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᒃᓴᓗᐊᑐᐃᓐᓇᖅ, ᑭᖑᓂᐊᓂ ᐊᐱᕆᒍᒪᓂᐊᒻᒥᔪᖓ 

ᖃᓄᑭᐊᖅ ᑭᐅᔭᐅᒍᒪ. 

 

ᐅᕕᒃᑲᐃᑦ ᓯᕗᓂᒃᓴᕆᒐᑦᑎᒍᓐ ᓄᓇᕗᒻᒥ, ᐊᒻᒪᓗ 

ᐊᔪᓐᖏᖁᓪᓗᑎᒍᑦ ᖃᓄᐃᖏᑦᑐᒦᓪᓗᑎᒃ 

ᒪᑭᑕᒍᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ ᓴᐳᒥᔭᕆᐊᖃᕋᑦᑎᒍᑦ 

ᐃᓅᓯᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᕕᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᑲᐅᓛᖑᔪᒥᒃ 

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐱᕈᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ. 

ᐃᑲᔪᕈᓐᓇᖃᑦᑕᖅᑲᑕᓗ ᓄᓇᖅᑲᑎᒥᓂᒃ 

ᐊᑦᑕᓐᓇᖅᑐᒦᖁᓇᒋᑦ ᖃᓄᐃᖏᓪᓗᑎᒃ.  
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the community, we do a community feast and 

then we have Frisbees for the kids and adults 

with the number on it. 

 

I think that how to get our information out for 

people to access our health services is ever-

changing, and we have to do it at a lot of 

different levels, not just Facebook and not just 

word of mouth, not just a phone number, but 

constantly putting the word out there in a way 

that people can hear it. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Family Services next, 

Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

agree with the sentiments of my colleague, Ms. 

Madsen. There are various mediums at present 

that aren’t being utilized to reach communities. 

I know anecdotally that, generally speaking and 

historically, there wasn’t a lot of information 

out there about family services. A lot of it 

would come via either the social worker or the 

income assistance worker or the career 

development officer or the homeless outreach 

worker, more recently. 

 

Again, as I mentioned earlier, we recognize the 

significant importance of ensuring there are 

multiple pathways to accessing our services and 

understanding what those services mean for 

Nunavummiut. As part of our significant 

communications strategy in the coming months, 

everyone here will start to see a lot of 

information being populated in various 

mediums to better inform Nunavummiut about 

what Family Services does and how we can 

work together to ensure that they have 

meaningful access to the services and that the 

information can be easily shared. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Education, Ms. 

Hainnu. 

 

ᓄᖅᑲᖅᑎᒋᐊᓕᕗᑦ ᑕᒪᒃᑯᐊ ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᑐᐃᑦ, 

ᓱᕈᓯᕐᓂᐊᖃᑦᑕᖅᑐᐃᑦ, ᐊᒻᒪᓗ ᒫᓐᓇ ᑕᕝᕙᑦᓴᐅᑎᒋ 

ᓱᔪᖃᓐᖏᑉᐸᑦ, ᓯᕗᓂᑦᑎᓐᓂ ᑕᒪᓐᓇ ᓄᖅᑲᔾᔮᓐᖏᒻᒪᑦ. 

ᐊᔭᐅᕆᔪᖓ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᓪᓗ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᓪᓚᕝᕕᖓ ᐱᓕᕆᖃᑎᒌᑦᓯᐊᖁᓪᓗᑕ 

ᑕᒪᓐᓇ ᓄᖅᑲᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

ᐅᖃᐅᓯᑦᓴᑦᓯᐊᕙᐅᓪᓗᓂ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᒃᑲ 

ᑐᕌᕐᓂᐊᖅᑐᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ.  

 

ᖃᑦᓯᐅᓲᖑᕙᑦ ᖃᓄᑎᒋᐅᓲᖑᕙᓪᓗ ᐱᒋᐊᓕᓵᖅᑐᒥᒃ 

ᑎᑭᓪᓗᒍ ᐃᓱᐊᓄᑦ ᒪᑉᐱᒐᖓᓂ 33 ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᐅᖃᖅᓯᒪᑎᓪᓗᒋᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐊᔪᕐᓇᓐᖏᑉᐸᑦ, ᐅᓕᕕᐊ ᐹᑯᒧᑦ ᑭᐅᔭᐅᖁᕙᕋ 

ᐊᐱᖅᑯᑕᐅᔪᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᑲᔪᓯᒋᐊᓕᕆᑦ, ᒥᔅ 

ᐹᑯ. 

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᐃᓛᒃ, ᑕᒪᑐᒪᓂ ᐱᔭᕆᐊᑐᔫᒻᒪᑦ. 

ᐃᓱᒫᓘᑕᐅᓯᒪᔪᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ. ᐅᓪᓗᒥ 

ᑐᓴᖅᑲᐅᒐᑦᑕ ᐱᔭᕆᐊᑭᓛᖑᔪᒥᒃ, ᓲᕐᓗ 

ᐃᓗᓕᑯᓘᔭᖏᓐᓂᓪᓗ ᐱᔭᕆᐊᑐᓂᖅᓴᐃᑦ ᐊᒻᒪ 

ᖃᓄᑎᒋᐅᓲᖑᒻᒪᖔᑕ ᐱᒋᐊᕐᓂᖓᓂᒃ ᐃᓱᐊᓄᑦ, ᑖᓐᓇ 

ᓄᑖᒥᒃ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᐊᖅᑕᐅᒑᖓᑦ ᐊᒻᒪ 

ᑐᓂᓂᐊᕌᖓᑦᑎᒍᑦ ᓱᕈᓯᕐᒧᑦ ᐊᓯᐊᓄᑦ ᑭᒡᒐᖅᑐᐃᔪᒧᑦ 

ᕿᓚᒥᐅᓲᖑᔪᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᐅᑎᑦᑕ 

ᖃᐅᔨᓴᕈᑎᖏᓐᓂᒃ ᒪᓕᓲᖑᓪᓗᑕ. ᐅᓪᓘᒃ ᒪᕐᕉᒃ 

ᐋᖅᑭᒃᓯᒪᓪᓗᓂ ᑖᓐᓇ ᐱᐅᓯᕆᓲᕗᑦ ᐊᒻᒪᓗ ᒪᑐᐃᖅᑐᓂ 

ᐊᓪᓚᕝᕕᒃ, ᖃᐅᔨᒋᐊᕐᓗᑎᒍᓪᓗ ᐊᒻᒪ ᐱᔨᑦᓯᖅᑏᑦ ᐅᓪᓘᒃ 

ᒪᕐᕉᓐᓄᒃ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᓂ, ᑭᓯᐊᓂ ᖃᓄᑎᒋᐅᓂᖓᓂᒃ 

ᐱᔭᕇᖅᑕᐅᓗᓂ.  

 

ᑖᓐᓇᓕ ᑕᒡᒐ ᐊᔾᔨᒌᒍᓐᓇᓐᖏᑦᑐᖅ, ᐅᓪᓗᐃᑦ 

ᖃᑦᓯᓂᑭᐊᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔭᕆᐊᑭᑦᑑᑉᐸᑦ 

ᐊᑯᓂᐅᓗᐊᕋᔭᓐᖏᑦᑐᖅ, ᑭᓯᐊᓂ ᐱᔭᕆᐊᑐᔫᒍᓂ ᑕᖅᑮᑦ 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ, ᐃᓚᖏᑦ ᐊᕐᕌᒍ ᐅᖓᑖᓂ 

ᐱᓯᒪᒻᒥᔭᕗᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
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Ms. Hainnu (interpretation): Thank you, Mr. 

Chairman. Thank you, Member, for the 

question. (interpretation ends) In the 

Department of Education, if I understand your 

question correctly; I’m not sure if I do 

anymore, but I believe it is how we share 

information with the Representative for 

Children and Youth. I’m going to start off 

there. 

 

As the Department of Education, we first share 

the agreement with the RCYO, the 

Representative for Children and Youth, and we 

inform all teachers that we are going to engage 

that they have the authority to ask for any 

records. We share information that way. Any 

notice from school visitation, we ensure the 

facility is accessible to the representative’s 

office and if our youth are in the presentation, 

they are at the presentation. We showcase their 

posters. We have magnets. We engage with 

discussions through principals. That’s 

pertaining to information we’re sharing about 

the Representative for Children and Youth’s 

Office. 

 

As it pertains to how we share information 

about what services the Department of 

Education shares with community, it’s through 

the district education authorities; it’s through 

all of our activities; it’s our website; it’s 

everything to do with information. We’re also 

creating brochures about what services, 

particularly student achievement, are provided 

now. We do presentations through the coalition 

for district education authorities. We have 

increased our funding so that community 

engagement can enhance and it is substantial.  

 

If I didn’t answer the question, I do apologize, 

but thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Hainnu. And 

Justice, Mr. Lawson. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐹᑯ. ᒥᔅ 

ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

(ᑐᓵᔨᑎᒍᑦ) ᒪᑉᐱᒐᖓᓂ 38 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᑕᕝᕙᓂ ᖃᐅᔨᒍᑕᐅᓲᑦ 

ᖃᓄᖅᑑᕈᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ 

ᑖᒃᑯᓇᓐᖓᑦ ᐊᓪᓚᕝᕕᖓᓂᒃ, ᑖᓐᓇ ᓈᒻᒪᓐᖏᑦᑑᒑᖓᑦ, 

ᐅᓐᓂᕐᓗᒃᑐᖃᕌᖓᑦ ᐊᒻᒪᓗ 

ᑭᒡᒐᖅᑐᖅᑕᐅᑦᓯᐊᓐᖏᑦᑕᕌᖓᑦ, ᖃᓄᕐᓕ ᐃᓗᓕᖏᓐᓂᒃ, 

ᖃᓄᕐᓕ ᖃᓄᖅᑑᕈᑎᖃᕆᐊᖃᓲᖑᕕᓯ 

ᖁᕝᕙᕆᐊᖅᑕᐅᒋᐊᖃᕌᖓᑦ ᐅᓐᓂᕐᓗᒃᑕᐅᒋᐊᖃᕐᓂᖓᓂᒃ 

ᑖᒃᑯᐊ ᐃᑲᔪᕈᑎᖏᓐᓂᒃ ᓴᖅᑭᑦᑕᐅᖁᓪᓗᒋᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐹᑯ. 

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑕᐃᒪ 

ᒪᑐᐃᕋᔭᕋᑦᑎᒍᑦ ᐊᓪᓚᑦᑕᐅᓯᒪᔪᖅ. ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ 

ᐊᑐᕐᓗᑎᒍ ᖃᐅᔨᒋᐊᕋᔭᖅᑐᒍᑦ ᐊᓪᓚᕝᕕᑦᑕ 

ᑲᒪᕆᔭᒃᓴᕆᒻᒪᖔᒍ ᐋᒡᒐᓘᓐᓃᑦ. ᑕᕝᕙᓐᖓᑦ ᑖᓐᓇ 

ᐃᑲᔪᖅᑐᑦᓴᖅ ᑎᓕᔭᐅᓇᔭᖅᑐᖅ ᑲᒪᔪᒃᓴᐅᑕᐅᓗᓂ, 

ᓇᕝᕚᕆᐊᖃᕐᓗᓂ ᑐᓴᒐᒃᓴᓂᒃ ᓱᖅᑯᐃᖅᓯᓂᐊᕋᑦᑕ ᑖᒃᑯᐊ 

ᐃᑲᔪᖅᑕᐅᑐᐃᓐᓇᕐᓗᑎᑦ ᐅᕝᕙᓗ ᐊᓯᐊᒍᑦ.  

 

ᐅᓪᓗᑦ ᖁᓕᑦ ᑐᖔᓂ ᐱᓕᕆᐊᖑᕙᑦᑐᖅ ᑕᒪᓐᓇ, 

ᓇᕝᕚᕋᓱᑦᑐᑎᒃ ᑐᓴᒐᒃᓴᓂᒃ ᐱᐊᓂᒃᑕᐅᓪᓗᓂ, 

ᐱᐊᓂᒃᑕᐅᓯᒪᓲᖑᔪᖅ 

ᑐᓴᖅᑎᑕᐅᔪᖃᕆᐊᓐᖓᓚᐅᖅᑎᓪᓗᒍ 

ᐱᔨᑦᓯᕋᐅᑎᖃᖅᑐᒥᒃ, ᐃᓅᓱᒃᑐᓪᓗ ᓇᒻᒥᓂᖅ 

ᐅᖃᖃᑎᒋᓪᓗᒋᑦ, ᑕᒪᒃᑯᐊ ᐱᔭᖏᓪᓗ ᑕᑯᔭᕆᐊᓕᖏᑦ, 

ᐊᐅᓚᑦᓯᔨᐅᓪᓘᓐᓃᑦ ᐃᒥᒎᖅᑐᒥᒃ ᐃᑲᔪᖅᑐᖅ, 

ᓱᖅᑯᐃᒐᓱᒐᔭᖅᑕᕗᑦ ᐱᔭᕆᐊᑭᓐᓂᖅᓴᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᓇᔭᕐᒪᖔᑦ, ᐱᔭᕆᐊᑐᓂᖅᓴᑎᒍᓪᓘᓐᓃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒡᓗ ᑭᐅᒐᕕᑦ. 

(ᑐᓵᔨᒃᑰᓕᖅᑐᖅ) ᒪᒃᐱᒐᖓᓂ 39, 2022-23 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂ ᐅᓂᒃᑲᐅᓯᖄᔾᔪᒻᒪᑦ ᐊᒡᓚᒡᕕᓯ 

ᐊᑐᐊᒐᖏᓐᓂᒃ ᐱᖅᑯᓯᕆᔭᕆᐊᓕᖏᓐᓂᓪᓗ ᐅᖃᓕᒫᒐᐃᑦ. 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᐃᒻᒥᒍᑦ ᐃᑲᔪᖅᑐᐃᒍᑏᑦ ᐊᔭᐅᖅᑐᐃᕈᑏᑦ 

ᓴᖅᑭᑎᑦᓯᒍᑎᐅᓗᓂ ᐱᓕᕆᔭᕆᐊᓕᓐᓂ ᐊᒡᓚᒡᕕᒻᒥ, ᓲᕐᓗ 

ᑖᒃᑯᐊ ᑲᒪᒋᐊᖃᖅᓱᑎᒃ ᑲᒪᒋᕙᓪᓕᐊᑐᒃᓴᐅᑕᐅᔪᑦ. 

 

ᐊᒻᒪ ᑭᒡᒐᑐᖅᑐᖅ ᐃᓅᓱᒃᑐᓂᒃ ᓄᑕᖅᑲᓂᓪᓗ 

ᑎᑎᕋᖅᕋᓪᓕᐊᔾᔪᑎᒋᓇᔭᖅᑖ, ᑖᓐᓇ 
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Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) For Justice, 

there are multiple branches that I’m going to 

mention and that comes from the RCMP, our 

Community Justice Division, our Community 

Corrections Division, and our Legal Services 

Board.  

 

With the RCMP, I think the majority of the 

people know how to contact the RCMP. They 

can either go to their local detachments; they 

can contact headquarters or the emergency 

lines. 

 

For Community Justice, we have Victim 

Services. When a major incident happens, 

oftentimes they get the contacts from the 

RCMP, or other stakeholders may contact 

Victim Services and Victim Services will 

contact the families themselves directly or go 

see them when there’s a major incident or a 

traumatic incident. 

 

With our Community Corrections, so for youth 

who are on a probation order or community 

order, they are fairly proactive. As soon as 

court is over or they’re getting released, 

Community Corrections will ensure that 

parents are involved, that parents have their 

contact numbers if there are any issues. In that 

sense, Community Corrections has been 

proactive and they do an excellent job when it 

comes to youth. 

 

Our Legal Services Board, when youth have 

been in trouble, does a fairly good job of 

making sure there are supports for youth that 

have been in trouble, with the lawyers and the 

community.  

 

That’s it. (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) Thank you. 

 

Chairman: Mr. Anavilok. 

 

ᑎᑎᕋᖅᐸᓪᓕᐊᕈᑎᒋᒐᔭᖅᑖᓄᑦ ᖃᓄᕐᖑᓇ ᑐᑭᓕᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᖁᐊᓴ. ᐄ, 

ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᓗᐊᖅᑕᖏᑦ 

ᑎᑎᕋᖅᑕᐅᕙᒃᑐᑦ ᑭᓯᐊᓂ ᖃᓄᐃᑦᑐᖅᑲᐃ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓲᖑᕙᓐ ᖃᓄᓪᓗ ᐊᒡᓚᒡᕕᔅᓯᓐᓂ 

ᑲᒪᒋᔭᐅᓯᓲᖑᕙᓐ? ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᔪᓐᓇᖏᑉᐸᑦ ᑖᓐᓇ ᑐᓴᖅᑐᓕᕆᔨᖁᑎᕗᑦ ᑭᐅᓇᔭᖅᐸᒍ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑏ ᑲᔪᓯᒋᑦ. 

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᓐ, ᐄ, 

ᐅᖃᐅᓯᕆᒐᓛᑐᐃᓐᓇᓪᓗᒍ ᑎᑎᕋᕝᕕᐅᔭᕆᐊᖃᓲᖑᔪᖅ 

ᐊᑐᓲᕆᔭᕗᑦ ᖃᕆᑕᐅᔭᖅᓯᐅᑦ Itel ᐃᒫᒃ 

ᐊᔾᔨᒋᓐᖏᐊᔾᔪᒃᑕᖓ ᐅᖃᓘᑎᒐᓛᓄᑦ ᓇᕿᑦᑕᐃᓪᓗᓂ, 

ᓇᕿᑦᑕᕝᕕᖃᓐᓂᖅ ᑲᒪᒋᔭᐅᓲᖑᔪᖅ ᑲᖑᓇᖅᑐᒃᑰᖅᓱᑎᒡᓘ 

ᑖᒃᑯᐊ ᐊᓯᖏᓪᓗ ᐱᒻᒪᑕ. 

 

ᑕᒪᒃᑭ ᑖᒃᑯᓂᖓ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᑐᓲᕆᔭᕗᑦ, 

ᐊᐅᓚᑕᐅᒍᓐᓇᖅᓱᓂ ᐃᖅᑲᓇᐃᔭᓐᓇᐅᑎᓪᓗᒍ ᑭᓱᑦ 

ᑐᓴᕋᒃᓴᑦ, ᑭᓱᓪᓗ ᓇᕝᕚᕈᓐᓇᓲᖑᔭᕗᑦ ᑕᐃᒫᑎᒌᓪᓗᓂ 

ᐅᖃᓘᑎᕋᓛᑎᑐᑦ. ᐄ, ᐅᖃᐅᓯᕆᒐᓛᑐᐃᓐᓇᖅᑕᕋ ᑖᓐᓇ. 

ᑖᒃᑯᐊᓕ ᐱᔾᔪᑏᑦ ᑲᒪᒋᒐᔭᖅᑕᕗᑦ ᑎᑎᖅᑲᑎᒍᑦ, 

ᐊᔾᔨᑐᐃᓐᓇᕆᒐᔭᖅᑕᖏᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᓄᑦ 

ᐊᔭᐅᖅᑐᕈᑎᐅᕙᒃᑐᓄᑦ. 

 

ᖃᔅᓯᒐᓚᐅᔪᔅᓴᐅᕗᓪᓗᖃᐃ ᐊᑎᖏᑦ ᑐᓴᖅᓯᒪᕙᖏᑦᑐᑦ 

ᑭᓇᒥᓪᓗ ᐃᓅᑉ ᒥᒃᓵᓄᑦ ᖃᐅᔨᒪᑦᓴᐃᓐᓇᖅᐸᖏᔅᓱᑕ ᑕᕝᕙ 

ᑎᑎᕋᕈᑕᐅᓂᖓ ᐊᔾᔨᑐᐃᓐᓇᕆᒐᔭᖅᑕᖓ. ᐄ, ᑖᒃᑯᐊ 

ᐅᖃᓘᑎᑦ ᑕᒪᒃᑯᐊ ᐱᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ ᐱᒋᐊᕈᑎᒋᓗᒍ 

ᐅᖃᖃᑎᒌᒃᐸᓪᓕᐊᓂᒻᒧᑦ ᐅᒃᐱᕈᓱᖃᑎᒌᑉᐸᓪᓕᐊᓂᒻᒧᓪᓗ 

ᐃᓅᓱᒃᑐᓂᒃ ᐊᑑᑎᖃᑦᑎᐊᓲᖑᔪᖅ, 

ᖃᐅᔨᒪᔾᔫᒥᑦᓯᐊᓐᓂᖃᖁᓪᓗᒍ 

ᐱᒋᐊᓪᓚᕆᓚᐅᖏᓐᓂᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᖁᐊᓴ 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒡᓗ ᑖᓐᓇ 

ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᒻᒥᒐᕕᐅᒃ, (ᑐᓵᔨᒃᑰᓕᖅᑐᖅ) 

ᒪᒃᐱᒐᖓᓂ 40. 2022-23 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᖃᖅᓯᒪᖕᒪᑦ 77 ᐳᓴᓐᑦᑎᖏᑦ ᑖᒃᑯᐊ ᐃᒻᒥᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᕝᕕᖃᓲᖑᔪᑦ. ᖃᔅᓯ 

ᑖᒃᑯᐊ ᐃᓚᐅᓲᖑᒋᕙᑦ ᐊᓯᐊᓂ ᑎᒥᖁᑎᒦᖔᖅᑐᒥᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. Anavilok (interpretation): Thank you, Mr. 

Chairman. I wish to speak to this issue in order 

for our viewing audience to comprehend this 

matter here, especially the residents who do not 

understand English, and to ensure my questions 

posed earlier along with the questions from my 

colleagues on how our communities can deal 

with issues related to our youth, their parents 

on ways to provide more support to them if 

they want to receive assistance from the 

government, schools, or the RCMP. 

 

The workers just ask for their local phone 

numbers. When they want to find out, they can 

ask the DEA chair and board members since 

Nunavut has all communities that have these 

education or DEA bodies. I want to speak to 

this matter to ensure that our unilingual 

residents can understand where to go and who 

to contact in this area, both for our regular and 

elder residents. Thank you, Mr. Chairman. 

 

Chairman: Thank you. To confirm, Mr. 

Anavilok, was that a comment or did you direct 

that… ? Okay. Thank you. Before I go to my 

next name, Mr. Savikataaq, I wanted to give 

Mr. Lawson an opportunity to provide some 

follow-up information from a question earlier 

today. Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I just want to 

confirm one of the questions about the RCMP 

statistics. There was a question around do they 

collect data on offences against youth, by 

adults, youth on youth, or vice versa, if they’re 

victims or abused, either way, they do collect 

that data. I just wanted to confirm and let you 

know. (interpretation) Thank you.  

 

Chairman: Thank you for that. Next name I 

have on my list: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

would like to continue a little bit on where 

some of the Members were asking questions; 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐹᑯ.  

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ, 

ᐱᓯᒪᓐᖏᑕᐃᓐᓇᖅᓱᒋᑦ ᓇᐄᓴᐅᑏᑦ ᓵᓐᓂ, ᖃᑦᓯᐅᓂᖏᑕ 

ᐊᒡᓚᒃᑕᐅᓯᒪᔪᓂ ᐊᓯᖏᑦ ᑎᒥᖁᑎᖔᓃᖔᖅ 

ᐃᓚᐅᕝᕕᖃᕆᐊᖏᓐᓂ, ᓇᒡᕚᕈᓐᓇᓛᖅᑕᕈ ᐃᓕᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᐅᑯ. 

ᑕᕝᕗᖓᖃᐃ ᐃᒻᒪᖄ ᓄᖅᑲᑲᐃᓐᓇᓕᕈᑦᑕ ᐅᓪᓗᒧᓐ, 

ᐃᓱᓕᕝᕕᖃᓪᓗᐊᓕᖅᓱᑕ ᐃᑲᕐᕋᑎᓐᓄᑦ. ᖃᐅᒃᐸᑦ 

ᑕᑰᑎᓛᕆᕗᒍᑦ 9-ᒧᐊᖅᐸᑦ, ᐊᒻᒪᓗ ᐃᒻᒪᖄ ᒥᔅ ᐸᐅᑯ 

ᑐᓴᕋᒃᓴᖃᒃᑲᓐᓂᔾᔫᒥᓚᖅᐳᖅ ᐅᓪᓛᒃᑯ. ᖁᔭᓐᓇᒦᒃ ᑕᒪᔅᓯ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 16:54ᒧᐊᖅᑎᓪᓗᒍ 
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one is that the section 5(1)(c) of the 

Representative for Children and Youth Act 

states that “Inuit culture must be represented 

and supported in respect of decisions and 

actions concerning Inuit children and youth.” 

 

I would just like to ask the children and youth 

representative: how engaged is the section there 

with grandparents when there’s a youth 

involved? In the Inuit societal values, well, in 

Inuit values, the grandparents play a big role, 

some more than others; depending on if the 

ones with the kids are too young, don’t have 

their own place, or can’t financially afford to 

support their kids. I just want to get the view on 

how the grandparents are involved in any case 

that’s taken. Thank you. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the Member for the question. As I stated, any 

time when we’re reviewing a matter or we’re 

looking to find a solution, we work with the 

child and their family, and when we talk about 

the family, it includes grandparents or extended 

family and service providers. In that respect, 

we try to incorporate…again, when we’re 

making decisions, we are always trying to act 

in the best interest of children, but we’re also 

working with the child and the family, extended 

family included. Thank you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

pose the same question to Family Services. 

Thank you. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Mr. Chairman, thank you, and 

thank you for the question, Sir. It’s important to 

recognize that the application of C-92, although 

not codified within the framework of our 

standards and procedures, requires us to engage 
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many of the family members while we’re 

assessing situations, and that includes 

grandparents, aunties, uncles, brothers, sisters, 

and the like. It’s important in the context of 

child protection, especially the last thing we 

want to do is remove a child, and where it is 

necessary to do so in the circumstance, the first 

stop is family. Like you have mentioned, Sir, 

that family again includes grandparents, 

anaanatsias, ataatatsias, uncles and aunties. 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Just for clarity, then, the grandparents are 

informed and included every time when there’s 

a child involved, whether it’s apprehension or a 

plan. Thank you. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: I don’t think I can confidently 

say every time. I can confidently say where 

circumstances are appropriate, they are. Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I’ll go back to the child and youth 

representative. At the last Assembly, social 

passing was a very big topic, which is some 

students passing on to the next grade, even 

though they haven’t shown their capabilities of 

finishing the current grade that they were 

working on. I believe it’s still happening with 

education. My question to the children and 

youth representative is: is that a negative thing 

or a positive thing? For our child and youth 

representatives, is social passing a positive or is 

it a negative for the child? Thank you. 

 

Chairman: Thank you. Ms. Bates. 
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Ms. Bates: Thank you, Mr. Chairman. I don’t 

feel I’m in a position to answer that question 

because I would have to do a bit of research 

into it, quite frankly. I do think that, if I’m not 

mistaken, there is a systemic issue in our 

database related to…I don’t believe it’s related 

to social passing in education, but more so a 

different graduation certificate, and there’s a 

different pathway after graduation. I do know 

that that is an issue that we have in the 

database. I can’t say that we have looked into it 

extensively.  

 

Again, I can see pros and cons with both of it 

because, does social passing limit that young 

person’s future in terms of post-secondary 

school and those types of things, but I also see 

the pros of that in terms of the young person’s 

self-esteem and all of those issues. Honestly, I 

don’t feel like I have enough information to 

give an informed opinion, quite frankly. Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Staying on Education’s path here, still with the 

child and youth advocacy representative, quite 

a few letters of authority are issued to non-

certified teachers to teach our students and our 

youth within Nunavut. I myself believe that that 

is a detriment and a negative to the student that 

is supposed to be taught and learn from a 

certified teacher. I would just like to get the 

child and youth representative’s position on 

non-certified teachers teaching our young 

students. Thank you. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the Member for the question. Honestly, you 

have told me a piece of information that is new 

to me. I’m certainly familiar with letters of 

delegation as it relates to family services. In 

order to do child protection work or exercise 
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authority under the Child and Family Services 

Act, you have to have a letter of delegation to 

do so. I strongly believe that that’s very 

important because there’s an element of 

ensuring that that person has the core 

competencies, if you wish, the skill set, and the 

knowledge to perform those functions and 

duties under the Act. I think I would take the 

similar position with respect to a teaching 

authority, quite frankly. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

I’ll ask the Department of Education now, then. 

Is it not a negative to the child that’s being 

taught by a non-certified teacher by having a 

person teach under the letter of authority for the 

whole entire year to a certain grade? Thank 

you. 

 

Chairman: Ms. Hainnu. 

 

Ms. Hainnu (interpretation): Thank you, Mr. 

Chairman. Thank you, Member, for asking that 

question. (interpretation ends) I do agree with 

you wholeheartedly that a letter of authority 

teacher who doesn’t have the pedagogy and the 

methodology behind how to be a teacher is in a 

classroom, many things factor into that; lack of 

housing. Teachers in Nunavut share housing 

units just to make some of the status quo. We 

have no place to put anyone. In communities 

where there’s a lack of housing and no 

qualified teachers in the community, we have 

two options and the options are letter of 

authority with supports from a learning coach 

or we split teaching, which is disruptive not 

only to the one class but two classes; so many 

things. 

 

What we have done as a department is a letter 

of authority. We have been reviewing the letter 

of authority directive. It’s in the final stages. 

We’re looking for legislation input from the 
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policy shop to finalize it. We also have 

instructed regional offices not to do letters of 

authority at the moment and, if there are special 

circumstances, let’s say, communities don’t 

have staff housing to staff teachers, so have the 

dialogue with the district education authorities 

of what do you want to do. 

 

As a department, we have gone to Nunavut 

Housing to say that we need more housing for 

our staff. We can’t retain staff for long periods 

of time. Once they start having families, they 

move away. That’s when we need them the 

most, is when they become family and they can 

relate to what is it like to have a child and what 

does your child deserve as a teacher in the 

classroom. We’re in a really difficult position 

there. 

 

What we are trying to put in place is a learning 

coach, a letter of authority hire directive so that 

there is accountability and check-in points, and 

so on, but that is a last resort, a letter of 

authority hire. Thank you, Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

thank the official for the response there because 

I myself feel that it’s a detriment to our youth 

and our students to be taught by a non-certified 

teacher. Health has a hard time getting nurses, 

but thankfully they’re not using a letter of 

authority type certification to give us our health 

needs. Hopefully we never get to that, but that’s 

just a comment here. 

 

Staying with the child and youth advocacy 

worker now, earlier you stated that there has 

been no conflict between the youth and parents 

that you’ve had to resolve. I could see one that 

might come and I’m curious on how it would 

be handled.  

 

It’s not so prevalent now, but it was when I was 

younger and going to school, when the youth 
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finishes school and they have to go to another 

community or down to a city to go to school 

and they want to, and they’re not the age of 

majority yet, they would need their parents’ 

consent.  

 

If their parents don’t consent and the youth 

wants to go on to further education, if that was 

brought before the child and youth 

representative worker, how would it be 

handled? Thank you. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the Member for the question. As I stated before, 

it would be considered a private matter between 

a parent and a child. It wouldn’t fall within our 

mandate, basically, to review it because again, 

there’s no department involved in that. It’s 

really between a parent and a youth trying to 

come to some consensus around how to move 

forward. We don’t get involve in those 

particular situations. If the Department of 

Education was involved, again, I don’t see a 

point where… . Normally, we are reviewing the 

department, again, not the parent or the child.  

 

I hope that answers the question. Thank you, 

Mr. Chairman. 

 

Chairman: Mr. Savikataaq. 

 

 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

am just going back and forth here to give 

people a little breather here. I will go over to 

Family Services now. 

 

Back on May 30, after the Auditor General’s 

report on family services, the Premier put out a 

statement and it was, “Premier P.J. Akeeagok 

today released the following statement 

responding to the reports of the Auditor 

General of Canada titled Child and Family 



 135 

Services in Nunavut and COVID-19 Vaccine 

Distribution in Nunavut.” It goes on to say: 

 

“Children are the future of our territory. As 

Premier, and as a father, I am deeply 

disheartened by her report that says the delivery 

of child and family services in Nunavut is in a 

crisis state.”  

 

It goes on to say, “Our response must be swift. 

With the full support of Cabinet, the 

government is unlocking the resources 

necessary to enable the Departments of Family 

Services, Health, and Human Resources to 

respond financially and with increased human 

capacity. The Department of Executive and 

Intergovernmental Affairs (EIA) will establish 

a Government of Nunavut (GN) audit and 

support function and develop a performance 

accountability framework. Taking a whole-of-

government approach, EIA will provide 

oversight across departments for services 

related to the wellbeing of children, youth, and 

families.”  

 

It has been almost a year since this was out. 

Has Executive and Intergovernmental Affairs 

had an audit or talked with Family Services 

since this was put out? Thank you. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Thank you, Member, for the question. I think 

it’s an important one. I’ll touch on all of your 

points in sequence, if I may. 

 

Mr. Chairman, together the government has 

unlocked significant resources as it pertains to 

responding to the Auditor General’s 

performance audit. There have been additional 

allocations in the Department of Family 

Services and Nunavut Arctic College and other 

departments. That’s the unlocking of the 

financial resources.  
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We have added additional human resources to 

the tune of 34 individual positions in the 

Department of Family Services alone, 28 of 

which will be social workers that will respond 

to our capacity as it relates to our ability to 

actually discharge our mandate under the Act, 

but also be able to collect the very important 

data that has necessarily been missing over the 

course of many, many, many years.  

 

Recalling that this crisis didn’t just happen 

overnight, this crisis has been compounding, I 

can confidently say, for probably 50 or more 

years, and so it’s really important to ensure that 

what we’re doing has a swift response. 

Although it may not seem on the face that the 

response has been swift, immediate action was 

taken, recognizing that there are processes of 

government that require time, such as the 

budgeting process, such as human resource 

processes and such. 

 

Next, you spoke about or asked about the audit 

and I think that statement was made in a 

broader sense around the performance of the 

government generally speaking. I cannot speak 

to EIA as they are not present and it’s not my 

position to do so, but what I can say is that we 

have met regularly to ensure that our work is 

aligned with the outputs that are required to 

address the very serious systemic issues and the 

crises that exist within Family Services. 

 

As an aside, in addition to the regular meetings 

of the DMC, as we call it, the Deputy 

Ministers’ Committee, relevant departments 

have had general meetings on this item. We 

have also engaged and continue to engage the 

Office of the Auditor General through the lens 

of them assessing the feasibility of our 

response, advising on it, taking their views 

fully into account. Again, we have worked with 

Ms. Bates’ office to ensure that our outputs will 

be aligned with their views in terms of how we 

can address the systemic changes.  
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While I mentioned that there hasn’t been an 

audit per se, I believe the intention of that 

statement, and I may be wrong, was that the 

government will take steps to necessarily create 

a framework on a government scale to ensure 

that services relevant to children and youth 

have a regular check and balance or a 

performance audit function. 

 

I believe that answers the enquiry, Mr. 

Chairman. Thank you. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. Of 

the 34 new social worker positions, I believe 

they’re social workers, how many are currently 

filled with indeterminate workers as of today? 

Thank you. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. We 

were just allocated those additional resources 

commencing 21 days ago, three weeks, but 

what I can say for the benefit of this Committee 

and for Nunavummiut is that every step 

necessary to activate those positions on our side 

of the equation and in working in consultation 

with Human Resources, a very important 

relationship to successfully recruit for these 

positions, we’re going to be pushing these out 

as quickly as possible.  

 

I believe there was a question on this point in 

Committee of the Whole, Mr. Chairman, 

around the number of competitions that have 

occurred since the release of the Auditor 

General’s report. I apologize; I’m attempting to 

find that specific number, but I do know that 

it’s quite significant, if I’m the not mistaken. I 

can get back to the Committee with 

confirmation, but it’s upwards of 20 social 

worker positions that have been filled since the 

release of the report. 
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Lastly, just to clarify, Mr. Chairman, Mr. 

Savikataaq mentioned 34 social worker 

positions. It is 34 family wellness positions, 28 

of which are social workers, but there are also 

important functions such as the capital planner 

position which, as we know, is going to be 

really important in terms of developing 

territorial capacity to, hopefully, build 

infrastructure to see a decrease in the need for 

out-of-territory placements. We also have 

family resource workers that will be coming 

online. We also have training specialists that 

will be coming online as well, recognizing that 

not only has there been a lack of training; there 

has been a lack of recognition of the 

occupational health and safety needs of our 

social workers. That’s another position that’s 

coming online, Mr. Chairman. 

 

I know I was long, I apologize, but I wanted to 

make sure it was a fulsome answer. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Would Mr. Ellsworth say, then, that these 

positions have finally been allocated as swiftly 

when the announcement was made a year ago 

and the vault was going to be unlocked? Thank 

you. 

 

Chairman: Mr. Ellsworth. 

 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Recognizing the necessary processes that 

government requires for these kinds of 

adjustments, I would say they are as swift as 

they could have been, Mr. Chairman. Thank 

you. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

There are other processes. There’s over a 40 
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percent vacancy rate within the government. 

Positions can be moved, positions can be re-

profiled, so I disagree, that this is not swift. It 

has been almost a year now, and these children 

are still with the same number of workers that 

were there whether the audit came out. 

Hopefully this will make a difference now. 

 

Going on, on the opening comments from the 

child and youth advocacy worker, she stated 

that in the Family Services’ annual report for 

the 2021-22 year, 518 sexual harm referrals 

were reported. That is a scary high number, a 

number that should never, ever be that high. In 

these new positions, are there any that are 

going to be dedicated solely so that all these 

children who have been sexually harmed can be 

helped? Thank you. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Mr. Chairman, I appreciate the 

gravity of those numbers and it’s something 

that we absolutely will need to work to address 

moving forward. I would say that every one of 

these positions will play a pivotal role in 

addressing this reality. We don’t have a 

dedicated position specifically for that, but 

certainly I would be more than happy to 

undertake a review of that suggestion and come 

back to the Committee with what direction we 

will take in that regard. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Savikataaq. 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

would highly recommend that Mr. Ellsworth do 

that because over 500 sexual harm referrals in 

one year is a number that we should never, ever 

see. I know the RCMP, when they have 

investigators that are going for child sexual 

abuse, they have specialized training, and I 

believe that the Department of Family Services 

should be going in that direction too. 
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With a number that high, there should be not 

one, I don’t know what the number is, but more 

than one that are specialized in child sexual 

harm or assaults or abuse, whatever the word 

you want to use. Can we get a commitment 

here that Family Services will go in that 

direction where they have a specialized person 

that deals with child sexual abuse and harm? 

Thank you. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. Of 

course, we’re committed to that.  

 

I would just like to inform the Committee, Mr. 

Chairman, and Nunavummiut that we work 

very closely with the RCMP when it comes to 

these kinds of allegations. There is very 

specific training for the social workers when it 

comes to allegations of sexual abuse called 

Step-Wise, which is part of our core training 

for every social worker.  

 

We work very closely with Umingmak with 

respect to referrals, and quite frankly we are 

looking at enhancing Umingmak’s capacity to 

ensure that there are sustainable resources in 

place to address this meaningfully, Mr. 

Chairman. Thank you. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

It’s nice and it’s good that Family Services 

works with the RCMP, but the RCMP’s job is 

totally different than Family Services’ job in 

taking care of the kid. Their role is to 

investigate and lay charges if need be. Family 

Services is to take the child out of harm’s way 

and take care of that child as best to stop the 

harm and to start healing the harm that has been 

done.  

 

Umingmak does very good work and I’m glad 

they’re there, but that is not Family Services’ 
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mandate. Family Services should not depend on 

outside sources in order to facilitate to heal and 

stop the harm that’s happening to these 

children. I highly still encourage that they get 

someone that is specialized in that because 

Family Services should not have to rely on 

outside agencies to get the work done that has 

to be done and should be done by Family 

Services. Could we just get that commitment? 

Thank you. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. As 

I mentioned earlier, I’m wholly committed to 

this, and I would also agree that there are 

different roles that we have in terms of the 

RCMP, family services, mental health, 

education, Umingmak, and other stakeholders. I 

think this situation requires a highly concerted 

approach where, you’re right, Sir, the RCMP 

does a criminal investigation, but Family 

Services does their own investigation through 

the lens, again, of a child in need of protection. 

Yes, we are committed to ensuring that 

resources are allocated to responding to the 

numbers that are presented within the report to 

which you reference. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Just moving on here to a different topic, in the 

opening comments from the Department of 

Education on page 5, you stated that due to 

overcrowding, it’s not fair for the children, so 

they’ve got a new formula for distribution of 

staff across the schools has changed and they’re 

getting an additional 94.5 new positions over 

three years. Are all of those positions teachers? 

Thank you. 

 

Chairman: Ms. Hainnu. 
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Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. No, so in 

the past, we didn’t have any basic requirement 

for a secretary, ilinniarvimmi inuusilirijiit, 

and/or SSAs, or student support assistants. In 

the last three years that it took to roll out this 

new head count from the attendance-based 

student-educator ratio, some of these positions 

are secretary student support assistants, 

ilinniarvimmi inuusilirijiit, and even custodians 

are included. Thank you. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Then I’ll ask: of the 94.5 positions, how many 

are new teaching positions for certified 

teachers? Thank you. 

 

Chairman: Thank you. Ms. Hainnu. 

 

Ms. Hainnu: I thank the Member for the 

question. Thank you, Mr. Chairman. 27.5 were 

dedicated Nunavut Teachers Association 

members, so certified teachers. In addition to 

that, due to the rollout of full-day kindergarten, 

we’ve had an additional 12 extra since. Thank 

you. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. Of 

those 27 new teaching positions, I don’t know 

if the official would have it here or not, but 

which communities will they be going into? 

Thank you. 

 

Chairman: Thank you. Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. I have the 

entire background data for every community, 

and I’m trying to find out if we did 

differentiate. I don’t believe I have it right in 

front of me, but I can get it for you. Thank you. 

 



 143 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

This will just be a comment. I may have more 

questions later depending on what is asked 

here, but the youth are our future here in 

Nunavut and to give them a fighting chance to 

become productive members of our society, we 

have to protect them along their way and give 

them the best possible tools in the best possible 

atmosphere for them to grow up to be 

productive members of our society and that are 

happy and that are safe.  

 

We have to break the cycle of child abuse, child 

sexual abuse, and if drastic action is not taken, I 

don’t think we will be breaking that anytime in 

the near future. I encourage everyone on the 

government’s side and the child and youth 

advocacy representative that we all have to 

work together to make sure that the cycle is 

broken. Thank you. 

 

Chairman: Thank you, Mr. Savikataaq. Well 

said. Next name I have on my list: Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) My questions 

are going to the Representative for Children 

and Youth. On average, how long does it take 

for a case to move through each of the phases 

of the individual advocacy process described on 

page 38 of your 2022-23 annual report? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. If it 

permits, I would like Olivia Barker, the 

Manager of Individual Advocacy Services, to 

answer. 

 

Chairman: Thank you. Go ahead, please, Ms. 

Barker. 
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Ms. Barker: It really depends on the 

complexity of the advocacy concern. As I 

mentioned earlier today, we have both 

advocacy files and comprehensive advocacy 

files.  

 

I think you were also asking the length of time 

it takes to go through the entire process. 

Between receiving a new referral and assigning 

it to an advocate, it is very quick. We do have 

specific performance measures that we need to 

meet, and that is two business days. From the 

time that we receive a new referral in our office 

to opening the file, getting in touch with the 

referral and the service providers, it is a two-

day window.  

 

In terms of the time needed to fully resolve an 

advocacy file, it really varies. It can be a 

number of days if it is a basic advocacy file, but 

for more comprehensive files, it can be several 

months. We have had files open for years, 

unfortunately. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Barker. Ms. 

Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. Thank you for your response. 

(interpretation ends) On page 38 of your annual 

report, it is noted that at the “Investigation and 

Problem Solving” phase of the individual 

advocacy process, if “basic advocacy support 

isn’t sufficient to resolve a complaint, 

comprehensive advocacy support is initiated.” 

Can you provide further detail on how that 

decision is made to escalate your office’s 

efforts to provide comprehensive support? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Ms. Barker. 

 

Ms. Barker: Thank you for the question. We 

would open a file, yes, we would receive the 

intake information and from there, we would 

assess whether it is within the scope of our 
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office or not. From there, the advocate assigned 

to the file would gather initial information to 

help us to determine if it is a basic advocacy 

file or a comprehensive advocacy file. That 

process is done within the first ten days of 

opening a file.  

 

We have an information-gathering document 

and that document is completed after initial 

information from service providers and from 

speaking with the youth themselves, speaking 

with the referral source. In consultation with 

the manager of individual advocacy, we would 

determine whether it was going to be resolved 

through basic advocacy or through 

comprehensive advocacy. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. Thank you for your response. 

(interpretation ends) Page 39 of your 2022-23 

annual report provides a brief description of 

your office’s “Policy and Procedure Manual.” 

It states that “the individual advocacy team 

created and updated a number of internal 

administrative workflows, such as processing 

intakes and coverage of the RCYO’s texting 

platform.” Can you elaborate further on what 

the purpose of this “texting platform” is? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Quassa. I know 

Ms. Foster covered some of the information 

regarding the texting platform, but I think it 

might be worth noting what types of issues 

come through this texting platform and how 

does your office address it. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. If 

permitted, I would like Kim Foster, the 

Manager of Communications and Public 

Awareness, to take this question. 
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Chairman: Thank you. Please proceed, Ms. 

Foster. 

 

Ms. Foster: Thank you for the question. Yes, 

just to talk briefly about the texting platform 

itself, we use software called iCarol. I had to 

double-check the name. We use iCarol. It does 

differ slightly than texting on a cellphone. 

Having the texting platform go through iCarol 

keeps it secure and confidential, right? It just 

has all these other checks and balances that our 

phones don’t have, and so we do everything 

through iCarol. That way too is also managed 

within business hours. There are a lot of 

different metrics and information that we can 

collect from the software because it’s just more 

comprehensive than a cellphone is, right? 

We’re actually able to kind of look at some of 

the analytics and statistics that come from that, 

just to teach briefly on that. 

 

Then in regard to the issues that we would 

address through the texting platform, they 

would be no different than regular advocacy 

issues. Again, I think that in some cases, there’s 

a certain level of anonymity through text, if you 

didn’t have to call the office or send an email, 

because all we have then is the phone number. 

We don’t have any personal information on the 

individual. Through texting, it would be the 

exact same issues that we would deal with. 

 

I do think, though, that we find they are from 

older kids, right, that do have cellphones and 

those types of things, but it just seems to be a 

great way to kind of get a dialogue and to start 

to build that trust and rapport with the young 

people when you can do it behind your screen a 

little bit, before we get on the phone with them. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. Thank you for clarifying this issue. 

(interpretation ends) Table 5 on page 40 of your 
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2022-23 annual report notes that 77 percent of 

all new individual advocacy cases involved the 

Department of Family Services. How many of 

these cases also involved another department? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Barker. 

 

Ms. Barker: Thank you to the Member for the 

question. I don’t have the number directly in 

front of me regarding the number of files 

involving another department, but I can 

certainly get that information for you. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Barker. Maybe on 

that note, we will adjourn for the day. We’ve 

only got a couple of minutes left of our 

scheduled day, anyway. I will see everyone 

here tomorrow morning at 9 a.m. and maybe 

Ms. Barker will be able to provide a little bit 

more information at that point. Thank you very 

much and have a good evening, everyone. 

 

>>Committee adjourned at 16:54 

 

 


