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ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

ᓯᕚᓐ ᒫᔅ 

 

ᑐᓵᔩᑦ: 

ᐄᕙ ᐊᔭᓕᒃ 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᓖᓴ ᐊᐃᐱᓕ 

ᔭᐃᒥᓯ ᐸᓂᐅᔭᖅ 

ᔭᐃᑯᐴᓯ ᐲᑕ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

 

 

 

ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᔭᐃᓐ ᐸᐃᑦᔅ, ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ 

ᐅᓕᕕᐊ ᐹᑯ, ᐊᐅᓚᑦᑎᔨ ᐃᒻᒥᒃᑰᖅᑐᑦ 

ᑭᒡᒐᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᔨᑦᑎᕈᑎᖏᓐᓂᒃ 

ᔭᓂᕗ ᐱᐊᕆ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᔾᔪᑎᓄᑦ 

ᓵᓚᑦ ᐳᐊᒡ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖏᓐᓄᑦ 

ᑯᕆᔅᑏᓐ ᐃᐊᓪᓯᕗᐊᑦ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᕆᔭᐅᖃᑕᐅᔪᖅ  

ᔮᓇᑕᓐ ᐃᐊᓪᓯᕗᐊᑦ, ᐃᓄᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ 

ᑭᒻ ᕚᔅᑐ, ᐊᐅᓚᑦᑎᔨ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
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Public Awareness 

Rebecca Hainnu, Deputy Minister of Education 

Megan Hunt, Deputy Minister of Health 

Sandy Kownak, Associate Deputy Minister of 

Family Services 

David Lawson, Assistant Deputy Minister of 

Justice 

Victoria Madsen, Assistant Deputy Minister of 

Inuusivut 

Colby O’Donnell, Director of Child and Family 

Services 

Dean Wells, Corporate Chief Information 

Officer, CGS 

 

>>Committee commenced at 8:59 

 

Chairman (Mr. Hickes): Good morning, 

everyone. I would like to welcome everyone 

back to the Government Operations and Public 

Accounts Committee meeting with the 

Representative for Children and Youth; day 

two.  

 

I would like to ask Ms. Quassa to lead us in 

prayer to get us started today. Thank you. 

 

>>Prayer 

 

Chairman: Thank you, Ms. Quassa. Just 

before we started, I understand Ms. Berry has 

some follow-up information from a line of 

questioning yesterday. Ms. Berry. 

 

Ms. Berry: Thank you, Mr. Chairman. 

(interpretation) Good morning. (interpretation 

ends) Yesterday morning, the Department of 

Health was asked about the positions and 

staffing of the Health Information Unit. 

Currently there are 31 positions within this 

division. This division is not just population 

health information team members, but it also 

includes virtual care, and also the staff who 

administer and maintain our electronic health 

records system. 

 

Out of those 31 positions, 20 are filled with 

ᑭᒃᑯᓕᒫᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐅᓖᐱᑲ Hᐊᐃᓐᓄ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᐊ 

ᒪᐃᒐᓐ Hᐊᓐᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᐊ 

ᓵᓐᑎ ᖃᐅᓐᓇᖅ, ᐃᓄᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᓪᓕᕆᔭᐅᖃᑕᐅᔪᖅ 

ᑕᐃᕕᑎ ᓛᓴᓐ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ 

ᐃᑲᔪᖅᑎᖓ 

ᕕᒃᑐᐊᕆᔭ ᒫᑎᓴᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᐃᓅᓯᕗᒃᑯᓐᓄᑦ 

ᑰᓪᐱ ᐆᑖᓄᓪ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᓱᕈᓰᑦ ᐃᓚᒌᑦᑐᓪᓗ 

ᐱᔨᑦᑎᕈᑎᖏᓐᓄᑦ 

ᑏᓐ ᕕᐊᓪᔅ, ᑯᐊᐳᕇᓴᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 

ᐊᖓᔪᖅᑳᖓ, ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ 

ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 8:59ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, 

ᑐᙵᓱᒃᑲᓐᓂᖁᓕᒻᒥᒋᔅᓯ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒃᑎᑎᖅᑎᐅᔪᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂᖕ ᕿᒥᕐᕈᓂᖃᖅᑎᓪᓗᒋᓐ 

ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓐ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ ᓱᕈᓯᓐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ. ᒫᓐᓇ ᑐᒃᓯᐊᖅᑳᓚᐅᕐᓗᑕ. ᒥᔅ ᖁᐊᓴ. 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᖁᐊᓴ, 

ᐱᒋᐊᓪᓚᕆᓚᐅᖏᓐᓂᑦᑎᓐᓂ, ᒥᔅ ᐱᐅᕆ 

ᓇᓗᓇᐃᖅᑐᕋᔅᓴᖃᒃᑲᓐᓂᖅᐸᓪᓕᐊᒻᒪᑦ 

ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᒥᒃ ᐃᑉᐸᔅᓴᖅ. ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᓐ, 

ᐃᑉᐸᔅᓴᖅ ᐅᓪᓛᒃᑯᑦ ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᐱᕆᔭᐅᓚᐅᕐᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᔨᖏᓐᓂ 31ᖑᔪᐃᑦ ᐃᖅᑲᓇᐃᔮᓐ 

ᑕᕝᕙᓃᑦᑐᐃᓐ, ᑖᓐᓇ ᖃᑦᑎᐅᒻᒪᖔᑕ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᑲᒪᔨᑐᐃᓐᓇᐅᖏᑦᑐᑦ, ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᐃᓅᓕᓴᖅᑕᐅᓲᓂᑦ 

ᑲᒪᓲᖑᑦᑕᖅᑯᓐ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᐳᖅᑲᐃᔨᕕᖏᓐᓂᒃ ᑲᒪᓲᖑᔪᐃᑦ 

ᑎᑎᖅᑲᓂᒃ, 20 ᐃᓐᓄᒃᑕᐅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔮᖃᓪᓚᕆᑦᑐᓄᑦ, 11 ᐃᓐᓄᑦᑕᐅᓯᒪᖏᑦᑐᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᓪᓗ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᓪᓗ ᑖᒃᑯᐊ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᑦ 

ᐃᓚᖏᑦ, ᑲᔪᓯᒍᓐᓇᓐᓂᐊᕐᖓᑕ ᐱᓕᕆᐊᔅᓴᖏᑦ. 

 

ᑕᕝᕙᓂ ᓄᓇᕘᒻᒥᐅᑕᐃᑦ ᑎᒥᖏᑦ ᖃᓄᐃᑦᑐᔾᔪᔮᕐᒪᖓᑕ 
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indeterminate staff and the remaining 11 are 

vacant. We are using a mix of contractors and 

casual staff to make sure that the work in the 

division is carried on. 

 

Specifically, around the population health 

information team, we have seven funded 

positions. So out of the 31, seven are dedicated 

to population health information and those 

seven positions are currently occupied with 

indeterminate staff. Thank you, Mr. Chairman. 

 

Chairman: Thank you for that information, 

Ms. Berry. I will go to the next name on my 

list. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chairman. Good 

morning, colleagues, Representativefor 

Children and Youth and your officials, as well 

as the Government of Nunavut officials. I 

would like to begin by thanking you all for 

being here today, and I apologize I was unable 

to be present yesterday, but I was listening 

intently. 

 

I would also like to thank the Representative 

for Children and Youth and your office for your 

continued efforts in advocating for the rights 

and providing assistance for children and youth 

and their families in Nunavut. I would also like 

to acknowledge the government officials from 

the four main departments that provide services 

for children, namely; Education, Justice, 

Family Services and Health. I would also like 

to express my gratitude to all the frontline 

workers who devote their time and effort to 

providing such crucial, important services. 

  

Our role as Members of the Legislative 

Assembly is to hold the government 

accountable and ensuring that programs and 

services are meeting the needs of 

Nunavummiut, and of course, this requires us 

to be critical at times, and I do not want any of 

the officials present today, nor more 

importantly, the frontline workers, to get the 

ᓇᓗᓇᐃᖅᑎᒍᑏᑦ ᑎᒥᖏᓐᓂᒃ ᖃᐅᔨᒪᒐᓱᐊᖅᑏᑦ 7ᖑᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓐ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ, ᖃᓄᐃᑦᑑᔭᒻᒪᖔᑕ 

ᑲᒪᔨᐅᔪᑦ ᐊᒻᒪ ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕆᓐᓄᑦ 

ᐅᓪᓗᓕᒫᖅ ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᓄᑦ ᐃᓄᑦᑕᐅᓯᒪᔪᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐱᐅᕆ, 

ᑭᖑᓪᓕᖅ ᑕᐃᒪ ᐊᐱᕆᓂᐊᓚᐅᖅᑐᖅ, ᒥᔅᑕ ᓚᐃᓯᑑᓐ 

ᐊᐱᕆᓂᐊᖅᑐᖅ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓛᒃᑯᓐ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ, ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 

ᓱᕈᓯᓐᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ ᒐᕙᒪᒃᑯᓪᓗ ᓄᓇᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ.  

 

ᐱᒋᐊᖅᑳᕈᒪᔪᖓ ᖁᔭᓐᓇᒦᖅᑳᓪᓗᓯ ᐅᕙᓃᒍᓐᓇᕋᔅᓯ 

ᒪᒥᐊᖅᑳᓪᓗᖓᑦᑕᐅᖅ ᐅᕙᓃᒍᓐᓇᓚᐅᖏᓐᓇᒪ ᐃᑉᐸᒃᓴᖅ 

ᓈᓚᑦᑎᐊᕋᓱᑦᑐᐋᓘᓚᐅᖅᑐᖓ ᑭᓯᐊᓂ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑭᒡᒐᖅᑐᐃᔩᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᓐᓄᓪᓗ 

ᐊᓪᓚᕝᕕᖓ ᐃᑲᔪᖅᓰᒐᓱᐊᖏᓐᓇᖃᑦᑕᕐᖓᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᓯᓪᓗ ᐃᓅᓱᒃᑐᓂᒃ 

ᓱᕈᓯᓐᓂᓪᓗ ᐃᓚᖏᓐᓂᓪᓗ ᓄᓇᕘᒻᒥ. 

 

ᐊᒻᒪᑦᑕᐅᖅ ᑕᐃᒍᒪᒻᒥᔭᕋ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, 

ᑎᓴᒪᓃᙵᖅᑐᖅ ᐱᓕᕆᕝᕕᒻᒪᕆᐅᔪᓂᒃ, 

ᐱᔨᑦᑎᕋᖃᑦᑕᓲᓂᒃ ᓱᕈᓯᓐᓂᒃ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐ, ᐃᓄᓕᕆᔨᒃᑯᓐ ᐊᒻᒪ 

ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪᑦᑕᐅᖅ 

ᖁᔭᓕᒍᒪᒻᒥᔪᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑦᑕᖅᑐᓄᑦ 

ᑕᐃᒃᑯᓂᖓ ᐃᓄᖕᓄᑦ ᐅᐸᒃᑕᐅᖃᑦᑕᓲᓄᑦ, 

ᐱᒻᒪᕆᓪᓚᕆᐋᓗᒻᒥ ᐱᔨᑦᑎᕋᖃᑦᑕᕐᖓᑕ. 

 

ᐅᕙᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕᓕ ᐱᔭᒃᓴᕆᒐᑦᑎᒍᓐ ᒐᕙᒪᒃᑯᑦ 

ᓵᙵᔭᒃᓴᒫᖑᑎᑉᐸᑦᑐᑎᒍ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᑕ 

ᐱᔨᑦᑎᕋᐅᑎᖏᑦ ᓈᒻᒪᒃᐸᒃᑲᓗᐊᒻᒪᖔᑕ ᓄᓇᕗᒻᒥᐅᑦ 

ᐱᒋᐊᓕᖏᓐᓄᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ ᐊᑭᕋᖅᑐᖃᑦᑕᕆᐊᖃᖅᑯᒍᑦ 

ᑕᐃᒫᒃ ᐅᕙᓂ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᐃᑦ 

ᒐᕙᒪᒃᑯᓐᓃᙵᖅᑐᐃᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓄᖕᓄᑦ 

ᑕᑯᔭᐅᖅᑳᓲᓪᓗ ᑐᑭᓯᑲᒻᒪᖁᖏᑦᑎᐊᖅᑕᒃᑲ. 

 

ᐱᓕᕆᓂᕆᕙᒃᑕᓯ ᖁᔭᒋᔭᐅᓪᓚᕆᑉᐸᑦᑐᖅ, ᑭᓯᐊᓂ 

ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖅᓯᒪᖕᒪᑦ ᐊᕐᕌᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᓪᓗᒋᑦ ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᖓᓂᒃ, 

ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 

ᐱᓕᕆᐋᕆᒋᐊᓕᖏᓐᓂᒡᒎᖅ ᐱᓕᕆᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ 

ᑕᑯᓐᓈᖅᑐᒋᑦ ᒪᓕᒐᔾᔪᐊᖓᑦ ᓱᕈᓯᓐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 

ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᓐᓄᒻᒧᑦ ᒪᓕᒐᔾᔪᐊᒧᑦ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓪᓗ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
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wrong message. Again, your work is greatly 

appreciated. 

 

However, as was made clear at last year’s 

televised hearing with the office of the Auditor 

General of Canada, the Department of Family 

Services is failing to meet its obligations as set 

out by the Child and Family Services Act, and 

as is identified in the Department of Family 

Services annual report, as well as the 

representative of Children and Youth annual 

report, the Government of Nunavut is failing to 

protect our most vulnerable. 

 

Something that I continue to raise is my 

concerns over the rampant continued rates of 

child sexual abuse in this territory. It is 

appalling and unacceptable, but that does not 

lie solely on the shoulders of Government of 

Nunavut, and we must all take responsibility to 

address this situation, everyone around the 

table here; Members, officials, but more 

importantly, our communities. We all need to 

work together to address this dire situation, and 

we need to change the mentality in order to 

bring an end to that situation. 

 

I also want to just highlight some of the issues 

that I would like to be bringing up today. First, 

the Representative for Children and Youth’s 

annual report does make reference to a letter 

that was written to the commissioner, and the 

representative’s annual report also identified 

teen pregnancies and girls as young as 14 and 

under having children. Again, a very serious 

situation that really needs attention to provide 

assistance and to prevent those children who 

are having children, from those children being 

taken into care. 

 

Another statistic that was identified in the 

representative’s annual report was: out of all of 

out-of-territory medical travel, 40 percent were 

youth. I found that quite surprising, and that is 

something that I would also like to dig into 

today, and of course the accuracy of referrals. I 

ᐊᒻᒪᓗ ᑭᒡᒍᖅᑐᐃᔨᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ, ᓄᓇᕘᑉ ᒐᕙᒪᖓᒎᖅ 

ᓴᐳᒻᒥᑦᑎᙱᓗᐊᖃᑦᑕᖅᑐᖅ 

ᐊᑦᑕᓐᓇᖅᑐᒥᓛᖑᖃᑦᑕᖅᑐᓂᒃ, ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᓕᖅᑭᒃᑖᖃᑦᑕᓲᕆᒐᒃᑯᑦ ᑲᔪᓰᓐᓇᖅᑐᐊᓘᒻᒪᑕ 

ᐊᒥᓱᐋᓘᓪᓗᑎᒃ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᔪᐃᑦ ᓄᓇᕗᒻᒥ, 

ᑲᒪᓇᓪᓚᕆᒻᒪᑦ ᐊᖏᑐᐃᓐᓇᕋᔅᓴᐅᖏᑦᑎᐊᖅᑐᓂ. 

ᑖᓐᓇ ᑖᔅᓱᒥᖓᑐᐊᖅ ᓄᓇᕘᑉ ᒐᕙᒪᑐᐊᖓᓄᑦ 

ᑲᒪᔨᐅᖏᒻᒪᑦ ᖃᐅᔨᒪᔭᕋᑦ ᑕᒪᓐᓇ ᑕᒪᑯᒃᓄᖓ ᐊᒻᒪᑦᑕᐅᖅ 

ᓵᙵᔭᔅᓴᒫᖑᓂᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᒋᐊᖃᖅᐳᒍᑦ ᐅᕙᓂ 

ᑭᒃᑯᓕᒫᑦᑎᐊᖑᓪᓗᑕ, ᐱᓕᕆᔩᓪᓗ ᐊᒻᒪ 

ᐱᒻᒪᕆᐅᓂᖅᐹᖑᓗᒍ ᓄᓇᓕᕗᑦ. ᑲᑐᔾᔨᖃᑎᒌᒋᐊᖃᕋᑦᑕ 

ᐱᓕᕆᐋᕆᒐᓱᓪᓗᒍ ᑖᓐᓇ ᑕᐃᒪᐃᑦᑐᒥᑦᑐᐋᓘᓕᓐᓂᕗᑦ 

ᐃᓱᒪᖏᓐᓂ ᐊᓯᔾᔨᖅᑎᕆᒐᓱᒋᐊᖃᖅᑐᒍᓐ, 

ᓄᖅᑲᖅᑎᑕᐅᒍᓐᓇᓐᓂᐊᕐᒪᑦ ᑕᒪᓐᓇ. ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓱᒫᓗᒋᔭᒃᑲ ᐅᖃᐅᓯᕆᒍᒪᓂᐊᖅᑕᒃᑲ ᐅᓪᓗᒥ 

ᐅᖃᐅᓯᕆᒐᓛᖅᑳᕈᒪᒐᒃᑭᓐ. 

 

ᓯᕗᓕᖅᐹᖅ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᓐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᐊᕐᕌᒍᑕᒫᖅ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑕ 

ᑎᑎᖅᑲᒻᒥᑦ ᑲᒥᓴᓇᒧᑦ ᑎᑎᕋᖅᑕᒥᓂᐅᔪᒥᑦ, 

ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒥᔪᑦ, ᐃᓅᓱᒃᑐᐃᑦ ᓇᔾᔨᖃᑦᑕᓐᓂᖏᑦ 

ᐊᕐᓇᐃᑦ 14-ᓂᒃ ᐅᑭᐅᓖᑦ ᐊᑖᓄᓪᓗ 

ᕿᑐᙵᖅᑖᖃᑦᑕᓕᕐᖓᑕᒎᖅ. 

 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓘᔪᖅ ᑲᒪᒋᔭᐅᒋᐊᖃᖅᑐᖅ 

ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᐊᒻᒪ 

ᓄᖅᑲᖅᑎᑕᐅᔾᔫᒥᖃᑦᑕᓪᓗᑎᒃ ᑕᐃᒪᐃᓕᐅᖅᑐᓐ, 

ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᕿᑐᙵᖅᑕᒥᓂᖏᑦ ᑎᒍᔭᐅᖁᓇᒋᑦ 

ᐸᐸᑦᑎᔨᓄᑦ, ᐊᒻᒪᑦᑕᐅᖅ ᓇᐄᓴᖅᑕᐅᓯᒪᔪᐃᑦ 

ᑭᒡᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᐅᓂᒃᑳᖏᓐᓂ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓚᐅᕐᒥᔪᖅ ᓄᓇᕗᒻᒧᒡᒎᖅ ᓯᓚᑖᓄᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᓐ 40 

ᐳᓴᖑᓗᐊᒻᒪᕆᑦᑐᐃᑦ ᐃᓅᓱᑦᑑᒻᒪᑕ ᒪᒃᑯᒃᑐᐃᑦ. 

 

ᐅᓪᓗᒥ ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᒻᒥᒐᒃᑭᓐ, ᑐᓂᕐᕈᑎᖃᓐᓂᖅ 

ᐃᑲᔪᖅᑕᐅᖁᔨᓪᓗᑎᒃ ᑕᐃᒫᑦᑎᐊᖅ ᑎᑎᕋᖅᑕᐅᓯᒪᖕᒪᖔᑕ 

ᓄᓇᕘᑉ ᒐᕙᒪᖓ ᑕᖅᑲᒃᑯᓄᖓ ᑭᒃᑯᓕᒫᓄᑦ 

ᓴᖅᑭᖅᑕᐅᖃᑦᑕᖁᓯᒪᒐᓗᐊᕋᒃᑯ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ ᑖᒃᑯᓂᖓ ᐃᓚᓕᐅᔾᔨᓯᒪᑕᐃᓐᓇᕐᖓᑕ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᓐᓂᑦ, 

ᖁᐊᖅᓵᓐᓇᒻᒪᕆᑦᑐᑎᓪᓗ ᑕᑯᒋᐊᖏᑕ ᕿᑭᖅᑖᓗᒻᒥ ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᖃᖅᓯᒪᔪᐃᑦ ᖃᓄᑎᒋ ᐊᒥᓲᓂᐊᓗᒋᓕᖅᑕᖏᓐᓂ. 

 

ᐊᒻᒪᓗ ᓄᓇᕘᑉ ᐊᓯᐊᓂᑦᑕᐅᖅ ᕿᑭᖅᑖᓗᒻᒥᐅᖏᑦᑐᖅ 

ᐊᑦᑕᓂᖅᓴᐅᓪᓗᑎᒃ ᖃᑦᑎᐅᓂᖏᑦ. 

ᓱᓕᑦᑎᐋᕋᓗᐊᖅᑲᓂᒃᑯᐊᖃᐃ ᓇᐄᓴᖅᑕᐅᓯᒪᔪᓐ ᓱᕈᓯᓛᑦ 
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have been calling for the Government of 

Nunavut to share this information, make it 

public, and again, I would like to express my 

gratitude for Department of Family Services 

finally including that information in the annual 

report. Of course, it is quite shocking, 

especially here in the South Baffin region, but 

how high the rates are in South Baffin and how 

low they are in the other regions is also a cause 

for concern, whether it be the accuracy or that 

children are not encouraged and feel safe 

enough to report it. 

 

Another issue, again, is the need to repatriate 

the children that have been sent out for care, 

and preparation for children who are aging out 

of care, and lastly, enhancing supports designed 

for keeping children with their families. 

 

With that said, I would like to pose my first 

question to the Representative for Children and 

Youth. As you have indicated on page 8 of your 

annual report, you took an extreme measure 

and made a report directly to the commissioner 

and Executive Council regarding your office’s 

findings and advised the commissioner that the 

situation requires immediate and decisive 

action. I know you work directly with 

government officials, and I do recognize the 

significance of you taking the political 

approach, which is why I wanted to start with 

that area this morning. 

 

I was wondering if you would be able to 

elaborate or provide a summary of what exactly 

you had written to the commissioner and 

Executive Council, and what type of response 

you had received. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. I am going 

to start by talking a little bit about the section of 

the Representative for Children and Youth Act, 

section 34(2). It allows my office to report to 

ᓱᕈᓰᑦ ᑲᑉᐱᐊᓱᓗᐊᒧᖅᑲᐃ ᐅᓂᒃᑳᖏᖃᑦᑕᕋᓗᐊᖅᑲᑦ, 

ᑖᓐᓇ ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑕᕋ ᐊᒻᒪᑦᑕᐅᖅ 

ᐅᑎᑦᑎᑦᑎᒋᐊᖃᕋᑦᑕ ᓱᕈᓯᓐᓂ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᓂ 

ᓄᓇᕘᑉ ᓯᓚᑖᓄᑦ ᐸᖅᑭᔭᐅᓂᐊᕐᖓᑕ 

ᐊᑐᐃᓐᓇᕈᖅᓴᐃᔾᔪᑕᐅᓗᑎᓪᓗ ᐸᕐᓇᐅᑎᐅᖅᑕᐅᓗᑎᓪᓗ 

ᑕᐃᒃᑯᐊ ᐃᓐᓇᕈᖅᑐᐃᑦ ᐱᓯᒪᔭᐅᓪᓗᑎᒃ. 

 

ᑕᐃᒫᓪᓗ ᐃᓚᖏᒻᒥᖏᓛᒃ 

ᑲᑎᒪᑎᑕᐅᖏᓐᓇᕋᓱᖁᑦᑕᕋᓗᐊᖅᑲᒃᑲ, ᒫᓐᓇ 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᓐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ, ᐅᖃᖅᓯᒪᒐᕕᑦ ᒪᒃᐱᒐᖓᓂᑦ 8ᖓᓂ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ ᐊᒃᓱᑲᓪᓚᒻᒪᕆᐋᓘᒍᖅ ᐱᒋᐊᓐᓂᕋᕕᑦ 

ᐅᓂᒃᑳᓕᐅᖅᑐᒥᓂᐅᓪᓗᑎᑦ ᑲᒥᓴᓇᐅᔪᒧᑦ ᐊᒻᒪ ᓯᕗᓕᖅᑏᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ, ᐊᒡᓚᒡᕕᔅᓯ ᑕᑯᓯᒪᔭᒥᓂᖏᑦ 

ᖃᐅᔨᓯᒪᔭᒥᓂᖏᓂ ᐅᖃᐅᓯᖃᖅᑐᑎᑦ ᒫᓐᓇᑦᑕᐅᑎᒋ 

ᓱᒋᐊᖅᑕᐅᒋᐊᖃᓐᓂᕋᓕᖅᑐᒋᓐ. 

 

ᐱᓕᕆᐋᖑᒋᐊᖃᓐᓂᕋᓕᖅᑐᒋᓐ, ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐅᓂᒃᑳᖃᑦᑕᓲᖑᒐᕕᑦ ᖃᐅᔨᒪᒐᒪ ᐃᓕᓴᖅᓯᓪᓗᖓᓗ 

ᑕᐃᒫᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᒻᒪᕆᐊᓗᓐᓄᑦ 

ᑎᑎᕋᖅᓯᒪᓕᓐᓂᕋᕕᑦ ᑕᐃᒫᒃ ᐅᖃᐅᓯᕆᒍᒪᕙᕋ ᐅᓪᓛᖅ. 

ᓇᓗᓇᐃᖅᑐᐃᒃᑲᓐᓂᕈᓐᓇᖅᑭᖅᑲᐃ? ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᓕᐅᕝᕕᒻᒧᑦ ᐅᖃᐅᔾᔨᒍᓐᓇᖅᑭᓐ? ᖃᓄᓪᓚᑦᑖᖅ 

ᑎᑎᕋᔪᒻᒪᖔᖅᐱᑦ ᑲᒥᓴᓇᒧᑦ ᐊᒻᒪ ᓯᕗᓕᖅᑏᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ, ᖃᓄᓪᓗ ᑭᐅᔭᐅᓯᒪᕕᓐ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, ᐊᒻᒪ 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐱᒋᐊᖅᑳᖑᓱᒃᑲᒪ 

ᐅᖃᐅᓯᖃᖅᑲᓪᓗᖓ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᒪᓕᒐᔾᔪᐊᖓᓂ 

ᓇᐄᓴᐅᑎᓕᒃ 34(2), ᐊᒡᓚᒡᕕᓐᓂ ᐱᔪᓐᓇᑎᑦᑎᔪᖅ 

ᐅᓂᒃᑳᕈᓐᓇᓪᓗᑕ ᓯᕗᓕᖅᑎᒧᑦ, ᓄᓇᕘᑉ 

ᓯᕗᓕᖅᑎᖓᓐᓄᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᒪᓕᒐᐅᑉ ᐃᓚᖓ 

ᐅᖃᖅᓯᒪᔪᖅ ᑭᒡᒐᖅᑐᐃᔨ ᐃᓱᒪᒋᔭᖃᖅᑲᓐ 

ᐱᓕᕆᒋᐊᖅᑐᖃᙱᓗᐊᖃᑦᑕᕐᖓᑦ ᑕᕝᕙᑦᑕᐅᑎᒋ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᓐᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᒥᓂᐅᔪᓄᑦ 

ᑲᒥᓴᓇᒧᑦ ᓯᕗᓕᖅᑎᒧᓪᓗ ᓇᒃᓯᐅᔾᔭᐅᓲᖅ. 

 

ᐱᔭᕇᓚᐅᖅᓪᓗᑕ ᕿᒥᕐᕈᓂᕆᔭᑦᑎᓐᓂᒃ ᐃᓚᒌᑦ 

ᖃᓄᐃᖏᑦᑎᐊᖅᑐᓕᕆᔨᖏᓐᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᙵᕕᓕᒃ 

ᐊᕙᑎᐅᓚᐅᒻᒪᑕ ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔭᕗᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᖏᑦᑐᐃᑦ ᖃᐅᔨᒪᒐᓱᐊᖅᓯᒪᒐᑦᑎᒍ ᐊᒻᒪᓗ 

ᑭᐅᒐᓱᐊᓐᓂᕆᓯᒪᔭᖓᑦ ᑖᔅᓱᒪ ᐱᓕᕆᕕᐅᑉ ᑎᑎᖅᑲᓄᑦ. 

ᐅᖃᐅᑎᓪᓗᑎᒍ ᐅᑯᓂᖓ ᓇᓂᓯᓯᒪᒐᑦᑕ 

ᑲᑎᒪᖃᑎᐅᒍᓐᓇᖅᑭᑖ? 
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the Premier of Nunavut, and basically that 

section of the Act states that if, in the 

representative’s opinion, adequate or 

appropriate action is not taken within a 

reasonable time by a government department to 

respond to recommendations, a report can be 

made to the commissioner, who is the Premier 

of Nunavut. 

 

Following the conclusion of our review of the 

Family Wellness Division, based on the fact 

that there were 20 recommendations that we 

had been monitoring for some time had not 

been implemented, and based on the response 

from the department to our letter telling them 

what our findings were and asking them to 

meet with us, to have a plan in place, present a 

plan that identified barriers and issues related to 

implementing recommendations, I did make the 

decision to exercise that section of the 

Representative For Children and Youth Act. 

 

On March 30, 2023 I issued a letter to the 

Premier of Nunavut, who is also the 

commissioner, and Executive Council. 

Contained in that letter, again, I cited the 

section of the Act that I was making the report 

to the Premier, and I basically outlined the 

findings of our review. What we had done was 

we had broken down the main themes, if you 

will, of our findings, which I outlined. They 

were recurring systemic issues noted in the 

individual advocacy cases. We characterized 

them into four themes which were: staffing and 

training, documentation, assessment, and 

planning. 

 

Again, as I stated previously, all of these issues 

identified in our review were existing systemic 

issues in our database. I also cited the fact that 

there had been reviews completed by external 

entities, such as the Office of the Auditor 

General. There was the Nunavut Knowledge 

Forum in 2009. There was also the Child 

Welfare League of Canada, and additionally a 

Coroner’s inquest. The total number of 

ᐊᒻᒪ ᐸᕐᓇᐅᑎᓕᐅᓪᓗᑎᒃ ᓇᓗᓇᐃᖅᑐᐃᓚᐆᕋᒪ 

ᐊᐳᖅᑕᕈᑎᓂᒃ ᖃᐅᔨᓯᒪᔭᓐᓂᒃ 

ᐊᑐᓕᖅᑎᙱᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂ, ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᒪᓕᒐᔾᔪᐊᖓᓃᑦᑐᓂᒃ. ᒫᔾᔨ 30ᑎᓪᓗᒍ, 2023ᒥ 

ᑎᑎᖅᑲᒥᒃ ᑐᓂᓯᔪᔪᖓ ᓯᕗᓕᖅᑎᖓᓐᓄᑦ ᓄᓇᕘᑉ, ᑖᓐᓇ 

ᑲᒥᓴᓇᐅᔅᓯᓐᓈᒻᒥᒻᒪᑦ ᓯᕗᓕᖅᑎ ᑲᑎᒪᔨᖏᓐᓂᒃ, 

ᑎᑎᖅᑲᐅᑉ ᐃᓗᐊᓂ ᐅᖃᔪᔪᖓ ᓇᓗᓇᐃᖅᑐᒍ 

ᐱᖁᔭᕐᔪᐊᖅ ᓈᓴᐅᑎᖓ ᐅᖃᐅᓯᕆᓂᐊᖅᐸᕋ 

ᓯᕗᓕᖅᑎᒧᑦ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᑕᐅᔪᔪᖓ ᖃᐅᔨᔪᔭᓐᓂᒃ 

ᕿᒥᕐᕈᓂᒃᑯᑦ ᖃᐅᔨᔪᔭᑦᑎᓐᓂᒃ. ᐊᒡᒍᖅᓯᒪᔪᒐᑦᑎᒍ 

ᐱᒻᒪᕆᐅᒍᑕᐅᓂᖏᑦ ᖃᐅᔨᓯᒪᔭᑦᑎᓐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᒪᔭᑦᑎᓐᓂ. ᑕᐃᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂᒃ 

ᓴᖅᑭᓕᖅᑭᑦᑖᖃᑦᑕᖅᑐᐃᑦ ᑎᓴᒪᐅᓕᖅᑲᖓᓪᓗᑎᒍ 

ᐅᖃᐅᓯᕆᔪᒪᒐᑦᑎᒍ: ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ, 

ᐱᓕᒻᒪᒃᓴᐃᓕᕆᓂᖅ, ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ, ᐊᒻᒪᑦᑕᐅᖅ 

ᐸᕐᓇᐅᑎᓕᐅᕐᓂᖅ. ᐅᖃᖃᑦᑕᖅᓯᒪᒻᒥᒐᒪ 

ᑕᒪᒃᑯᐊᓕᒫᕌᓗᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᒻᒪᑕ 

ᕿᒥᕐᕈᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐊᐅᓚᔾᔪᑎᒋᔭᖏᑦ 

ᓈᒻᒪᑦᑎᐊᓐᖏᑦᑑᔮᖅᑐᑎᒃ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᔪᒻᒥᔪᒍᑦ ᕿᒥᕐᕈᒌᖅᑎᑦᑎᓯᒪᓂᕋᕐᓗᑕ 

ᓯᓚᑖᓃᓐᖔᖅᑐᓂᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᖃᐅᔨᒪᓂᐅᔪᓂᒃ 

ᓄᐊᑦᑎᒐᓱᓐᓂᐅᓚᐅᖅᓯᒪᔪᖅ 2009-ᒥ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑐᖁᖓᔪᓕᕆᓂᕐᒧᑦ ᓱᒻᒪᑦ ᑐᖁᔪᖃᕐᓂᕐᒪᖔᑦ 

ᖃᐅᔨᓴᕐᓂᒥᓂᐅᔪᒥᒃ ᐅᓂᒃᑳᓃᓐᖔᖅᑐᒥᓃᑦ ᑖᒃᑯᓇᓐᖓᑦ 

ᐅᖃᐅᓯᖃᖅᑐᑕ, 121-ᓂᒃ ᐊᑐᓕᖁᔭᓕᐅᓚᐅᕈᓐᓇᔪᔪᒍᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓪᓚᕝᕕᑦᑕ ᐱᓕᕆᓂᕗᑦ ᒪᓕᑦᑐᒍ ᐊᒻᒪᓗ 

ᐅᓐᓂᕐᓗᔅᓴᕈᑕᐅᓯᒪᔪᑦ ᖃᐃᑕᐅᓯᒪᔪᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ, 

ᓇᓗᓇᓐᖏᑦᑎᐊᓕᓚᐅᕐᖓᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ 

ᐱᕙᓪᓕᐊᔪᖃᖅᓯᒪᓐᖏᒻᒪᑦ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᑦᑎᐊᖅ 

ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂ, ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐱᕙᓪᓕᐊᓯᒪᓂᕋᖅᑐᑎᒃ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ. ᑕᕝᕙ 

ᓯᕗᓕᖅᑎ ᑐᓴᐅᒪᑎᓚᐅᖅᑕᕋ ᑭᓱᑦ ᖃᐅᔨᓯᒪᓚᐅᖅᑕᕗᑦ 

ᕿᒥᕐᕈᑎᓪᓗᑕ ᑐᐊᕕᕐᓇᖅᑑᓂᖓᓂᓪᓗ, ᑕᒪᑐᒪᐅᑉ 

ᐃᓱᒪᓕᐅᖅᓵᓕᔪᖃᕆᐊᖃᕐᓂᖓᓂᓪᓗ. ᑎᑎᖅᑲᐅᑉ ᑖᒃᑯᐊ 

ᐃᓗᓕᒋᓚᐅᖅᑕᖏᑦ.  

 

ᐊᒻᒪ ᐅᖃᖅᑐᔅᓴᐅᒋᕗᖓ ᖃᐅᑐᐊᕐᒪᖃᐃ, ᐄᖑᖅᑰᖅᑐᑦ, 

ᒫᑦᓯ 31-ᖑᑎᓪᓗᒍ ᑎᑎᕋᒃᑲᓐᓂᓚᐅᖅᐳᖓ ᓯᕗᓕᖅᑎᒧᑦ 

ᕿᒥᕐᕈᓂᕆᓂᐊᕐᓂᕋᓚᐅᖅᑕᖓᓂᒃ ᐱᓕᕆᕝᕕᖓᓂ. 

ᑎᑎᖅᑲᐅᓯᐊᓚᐅᖅᑐᖅ ᐅᕙᓐᓂᒃ ᒪᕐᕈᐊᖅᑎ ᐅᓪᓘᒃ ᒪᕐᕉᒃ 

ᐊᓂᒍᖅᑎᓪᓗᒋᑦ. ᓯᕗᓕᖅᑎ ᑭᐅᑲᐅᑎᒋᔪᓐᓇᓚᐅᖅᑐᓂ 

ᐊᐃᐳᕈ 6, 2023-ᒥ. ᑕᑯᓪᓗᒍ ᓯᕗᓕᖅᑎᐅᑉ ᑭᐅᔾᔪᑎᖓ 

ᐃᑭᐊᕐᕆᕕᑦᑎᒍᑦ, ᐄ, ᐃᓕᑕᕆᓪᓗᓂᐅᒃ ᑎᑎᖅᑲᕋ ᐊᒻᒪ 

ᕿᒥᕐᕈᓂᐊᕐᓂᕋᖅᓱᓂ ᐊᐅᓚᓂᕆᔭᖓᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᐊ ᓄᑕᖅᑲᑦ ᓚᐃᓴᓐᓯᖃᓐᖏᑦᑐᓄᑦ 

ᐊᖏᕐᕋᓐᖑᐊᒨᖅᑕᐅᓚᐅᖅᓯᒪᓂᖏᓐᓄᑦ ᐋᓪᐴᑕᒥ, 
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recommendations out of all of those reports, 

including ours, is 101 recommendations. 

 

Again, based on the work of our office, based 

on the complaints that have come to our 

office’s attention, it was clear to our office that 

progress had not been made on any of these 

recommendations, despite the department 

publicly stating that they had made progress on 

these recommendations. 

 

Basically, I was letting the Premier know what 

my concerns were, the findings of the review, 

and really impressing upon him the urgency of 

the situation and that decisive action needed to 

be taken. That was the content of the letter. 

 

It should be noted that I also, I believe it was a 

day later on March 31, issued a secondary letter 

to the Premier in relation to the internal review 

that he had called. He received two letters from 

me in a matter of two days. 

 

I did receive a response on April 6, 2023 from 

the Premier. He responded via e-mail. He 

acknowledged the correspondence and he 

confirmed that he had requested an internal 

review on the operations of the Department of 

Family Services, and specifically the 

circumstances regarding the eight children from 

Nunavut placed in an unlicensed group home in 

Alberta. In that correspondence he committed 

to sharing the findings of the internal review 

when it was completed. That was the nature of 

the response.  

 

In turn, I received a copy of the final report in 

relation to the eight children placed in Nunavut 

in an unlicensed group home on March 6, 2024. 

 

In terms of an additional response to my letter 

of March 30, the only response that I did 

receive was on April 6, 2023. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

ᑖᒃᑯᐊᓗ ᕿᒥᕐᕈᔭᐅᓕᖅᓱᑎᒃ ᐱᐊᓂᑦᑕᐅᒪᑦ. ᑕᐃᒫᒃ 

ᑭᐅᓂᖃᓚᐅᖅᐳᑦ. ᐊᒻᒪ ᐊᔾᔨᖓᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᓚᐅᖅᑑᑉ 

ᑭᖑᓪᓕᖅᐹᖓᓂᒃ ᑖᒃᑯᐊ ᓄᑕᖅᑲᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓅᖅᑕᐅᓚᐅᖅᑐᕕᓃᑦ ᓚᐃᓴᓐᓯᖃᓐᖏᑦᑐᒧᑦ 

ᐊᖏᕐᕋᓐᖑᐊᒧᑦ ᒫᑦᓯ 6, 2024-ᖑᑎᓪᓗᒍ. ᒫᑦᓯᐅᔪᒥᓪᓗ 

ᑭᐅᓚᐅᖅᑎᓪᓗᖓᓗ ᐊᐃᐳᕈ 6-ᒥ ᑭᐅᔭᐅᓚᐅᖅᓯᒪᔪᖓ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

ᑐᓴᕈᒥᓇᖅᑑᓪᓗᓂ ᐃᓗᓕᖏᑦ ᑎᑎᕋᖅᑕᕕᓂᖅᓯ.  

 

ᐊᓯᐊᓅᕈᒪᓕᕆᓪᓗᖓ ᐅᖃᐅᓯᕆᔪᒪᔭᓐᓄᑦ, ᒪᑉᐱᒐᖓᓂ 

11 ᐅᓂᒃᑳᔅᓯᓐᓂ ᓄᓇᕗᒻᒥᐅᑦ ᖃᓄᐃᓕᕐᓂᖏᓐᓂᒃ 

ᐃᓅᓱᑦᑐᑦ, ᐅᖃᖅᓯᒪᒐᕕᑦ ᐊᕐᕌᒍᑦ ᓇᓕᖏᓐᓂ 142 

ᐃᓅᓱᒃᑐᑦ ᓇᔾᔨᓚᐅᖅᑐᕕᓃᑦ ᑕᒫᓂ ᐅᑭᐅᖃᖅᑐᑦ 15-ᒥᒃ 

19-ᒧᑦ ᐊᒻᒪᓗ ᒪᕐᕉᓐᓂᒃ ᐊᓈᓇᐅᓕᖅᑑᓐᓂᒃ 14-ᓂᒃ 

ᐅᑭᐅᖃᖅᑑᒃ. ᐅᕕᒃᑲᐃᑦ ᓇᔾᔨᐸᑦᑎᓪᓗᒋᑦ ᓲᖑᔫᒻᒪᑦ 

ᐊᒻᒪᓗ ᑕᐃᒫᒃ ᐱᒐᔪᑐᓂᐅᖅᑰᖅᑐᖅ.  

 

ᐅᓇᓕ ᐃᑉᐱᒋᔭᐅᓗᐊᖅᓯᒪᖅᑰᓐᖏᒻᒪᑦ ᑭᑐᑦ 

ᐃᑲᔪᖅᑐᐃᒍᑎᐅᔪᓐᓇᖅᐸᑦ ᐊᓈᓇᐅᓕᓵᖅᑐᓄᑦ 

ᐊᖓᔪᖅᑳᑦᓯᐊᖑᒍᓐᓇᖁᓪᓗᒋᑦ 

ᐃᓐᓇᕈᑦᓯᐊᓕᕈᓐᓇᖁᓪᓗᒋᓪᓗ, ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ 

ᐊᖓᔪᖅᑳᑦᓯᐊᖑᓐᓂᕐᒧᖃᐃ ᐊᒻᒪᓗ 

ᐊᔪᓕᑐᐃᓐᓇᖅᓯᒪᖁᓇᒋᑦ ᐃᓄᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᔪᓐᓇᑦᓯᐊᕋᔭᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᐊᐱᕆᒻᒪᑦ. ᒪᓕᒐᓕᐅᖅᑎᒧᑦ ᑖᓐᓇ 

ᐅᕙᓐᓄᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᑭᐅᖑᓚᐅᖅᑐᖅ 

ᓈᓴᐅᑏᑦ ᐱᓪᓗᒋᑦ. ᐅᖃᕈᒪᓪᓗᖓ ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 

ᑕᑯᔭᔅᓯ ᖃᓄᐃᓕᕐᓂᖏᑦᑕ ᐃᓅᓱᑦᑐᑦ ᓄᓇᕗᒻᒥ 2021ᒥᑦ 

ᐱᒻᒪᑕ. ᑖᓐᓇ ᖃᐅᔨᒪᔭᐅᖁᓪᓗᒍ ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 

ᓄᑖᓐᖑᕆᐊᖅᓯᒪᓐᖏᖦᖢᑎᓪᓗ 2023ᒧᑦ.  

 

ᑕᐃᒪᐃᒐᓗᐊᕐᓗᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᒻᒪᒍ 

ᐅᕙᓐᓄᑦ ᓈᓴᐅᑎᖓ ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᒃᑯ, 

ᐊᐱᖅᓱᐸᓪᓕᐊᓕᓚᐅᖅᓯᒪᕙᒃᑲ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᓐᓂᖏᑕ ᐃᓅᓱᑦᑐᑦ 2024-25 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᑭᓱᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᖃᓚᐅᖅᐸᑦ ᐊᓈᓇᐅᓕᓵᖅᑐᓄᑦ, 

ᕿᑐᕐᖓᖃᕐᓂᐊᓕᖅᑐᓄᑦ ᕿᑐᕐᖓᖃᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ; 

ᑭᓱᑦ ᐱᔨᑦᓯᕋᐅᑕᐅᕙᑦ; ᖃᓄᖅ ᐊᖓᔪᖅᑳᖑᓕᒻᒪᔅᓴᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑉᐸᑦ; ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ.  
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Mr. Lightstone: Thank you, Ms. Bates. Very 

interesting to hear about the contents of your 

letter. 

 

I would like to move on to my next topic, and 

on page 11 of your report, which includes 

Status of Young Nunavummiut, you’ve 

identified that in that given year, there were 

142 teen pregnancies, and those are mothers 15 

to 19, and in addition, there were two mothers 

14 and under. 

 

Teen pregnancy is a very serious issue in 

Nunavut. It happens obviously quite frequently, 

but one issue that I do not think has received 

enough attention is what supports can be 

provided to young mothers and young parents 

to ensure their success as parents and as adults 

into adulthood, to assist them with becoming 

good parents and ensuring that they do not get 

stuck on income support for the duration of 

their life, and become positive contributors to 

society. Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and I 

thank the Member for the question. It was 

actually the Member that brought this to my 

attention again when we had spoken earlier in 

the year regarding the statistic. I just want to 

say that this statistic that you see in the Status 

of Young Nunavummiut dates back to 2021, so 

I just wanted to reflect that, because these 

particular stats have not been updated to 2023. 

 

Having said that, when the Member raised the 

number and asked me my opinion on it, I 

undertook to start asking the departments, 

through the Status of Young Nunavummiut 

section for the 2024-25 annual report, about 

what services were out there for young parents, 

people that are about to become parents; is 

there Healthy Babies, Healthy Families 

because, I am unfamiliar with what services are 

 

ᑎᑎᖅᑲᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑕᖅᑭᐅᔪᔪᒥᖅᑲᐃ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐊᐱᖅᑯᑎᖃᐅᕐᒪᑕ 

ᑭᓱᓪᓚᑦᑖᑦ ᐱᔨᑦᓯᕈᑎᐅᕙᑦ ᐊᖓᔪᖅᑳᖑᓕᑕᐃᓐᓇᖅᑐᓄᑦ. 

ᐅᓂᒃᑳᕆᔭᐅᔪᓐᓇᑦᓯᐊᓕᖁᓪᓗᒍ ᐊᕐᕌᒎᓛᖅᑐᒥᖃᐃ 

ᓂᕆᐅᓐᓇᖅᐳᖅ. 

 

ᐅᖃᕈᓐᓇᖅᑐᖓᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐱᔨᑦᓯᕋᐅᑏᑦ 

ᐊᖓᔪᖅᑳᖑᓕᑕᐃᓐᓇᖅᑐᓄᑦ ᐱᔾᔭᐃᔭᖅᓯᒪᓂᕐᒧᑦ 

ᐃᓚᒋᒻᒪᒍ. ᑖᒃᑯᐊ ᐱᔨᑦᓯᕋᐅᑎᖃᑦᓴᐃᓐᓇᕐᓃᑦ, 

ᐃᓄᓕᕆᔨᒃᑯᖃᐃ ᐱᓗᐊᖅᑐᖅ ᑖᒃᑯᑑᓐᖏᒃᑲᓗᐊᕐᓗᑎᒃ 

ᐃᓱᒪᒋᔭᐅᓪᓗᑎᒃ ᕿᑐᕐᖓᕆᔭᐅᔪᑦ. ᐱᔾᔭᐃᔭᖅᓯᒪᓂᐅᑉ 

ᐃᓚᒋᒐᔭᕐᒪᒍ ᐅᖃᐅᓯᕆᔭᑦ, ᐱᔨᑦᓯᕋᐅᑎᖃᑦᓯᐊᖁᓪᓗᒍ 

ᐊᖓᔪᖅᑳᖑᓕᑕᐃᓐᓇᖅᑐᓂᒃ, ᐃᓅᓱᑦᑐᑦ 

ᕿᑐᕐᖓᖃᐅᖅᑎᓪᓗᒋᑦ ᒪᒃᑯᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᓕ.  

 

ᐱᔾᔭᐃᔭᖅᓯᒪᒍᓐᓇᓂᕐᒧᑦ ᐃᑲᔪᕈᓐᓇᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 

ᐊᖓᔪᖅᑳᖑᓂᕐᒥᒃ, ᑖᒃᑯᐊ 

ᑐᓐᓂᖅᑯᑕᐅᑐᐃᓐᓇᖃᑦᑕᖁᓐᓃᕐᓂᖅᓴᐅᒐᔭᖅᑐᑦ 

ᓴᐳᔾᔭᐅᒍᑎᑦᓴᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 

 

ᐊᒥᓱᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᒃ ᑭᑐᑦ ᐲᓐᓇᓲᖑᒻᒪᑕ 

ᐊᖓᔪᖅᑳᓄᑑᓐᖏᑦᑐᖅ, ᐊᒥᓱᓄᑦᑕᐅᖅ: ᐃᓪᓗᑭᑦᓴᕐᓃᑦ, 

ᓂᕿᑦᓴᑎᓐᓂᒃ. ᐃᒫᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑲᒪᒋᔭᑦᓴᓪᓗᐊᑕᕆᓐᖏᒻᒪᔾᔪᑦᑕᐅᖅ. ᑕᒪᕐᒥᒃ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖏᑦ ᐱᔭᑦᓴᖃᖅᐳᑦ ᐊᖓᔪᖅᑳᖑᓕᓵᑦ 

ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ, ᐊᖓᔪᖅᑳᓗᑦᑖᖏᓛᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᑕᐃᓐᓇᓴᐃᓐᓇᖅ 

ᐊᐱᕆᔪᒪᓪᓗᖓ. ᓇᓕᖏᑦ ᑭᐅᔪᒪᒍᓂ 

ᐃᓱᒪᖅᓱᖅᑎᓐᓂᐊᖅᐸᑦᓯ. 

 

ᐅᖃᖅᑲᐅᒐᒪ ᒐᕙᒪᒃᑯᑦ ᐃᓕᑕᖅᓯᕙᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 

ᐃᒫᒃ ᐃᑲᔪᒃᑲᓐᓂᕈᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᐃᓅᓱᑦᑐᓄᑦ 

ᐊᖓᔪᖅᑳᖑᓕᖅᑐᓄᑦ, 

ᐃᓄᓕᕆᑐᐃᓐᓇᕋᔭᖅᑐᑦᓴᐅᒋᓪᓗᑎᓪᓗ ᓄᑕᖅᑲᖏᓪᓗ 

ᐃᒫᒃ ᐃᓕᐊᕐᔫᔭᐅᖏᓐᓇᕐᓗᑎᒃ 

ᐱᓯᒪᔭᐅᑐᐃᓐᓇᓕᕐᓗᑎᓪᓘᓐᓃᑦ.  

 

ᒐᕙᒪᒃᑯᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑐᑭᓯᕙᑦ 

ᐱᕚᓪᓕᕈᑎᐅᒍᓐᓇᖅᑐᒥᒃ ᑕᐅᑐᓪᓗᐊᖃᑦᑕᕐᓗᑎᒃ 

ᐃᑲᔪᖅᑐᐃᒍᑎᐅᒍᓐᓇᖅᑐᓂᒃ 

ᕿᑐᕐᖓᖃᖅᐸᓪᓕᐊᓕᑕᐃᓐᓇᖅᑐᓄᑦ? 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᖅᑎᓪᓗᒋᑦ, 
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available; are there specific parenting courses, 

Healthy Babies, Healthy Families, those types 

of programs. 

 

Part of the letters that had gone out to 

departments, probably about a month ago, in a 

number of them there are questions regarding 

what specific services are offered to young 

parents. So I will be able to report on that 

better, hopefully in the next fiscal year. 

 

I would say that I see services to young parents 

as part of prevention. So again, it is that 

continuum of services that I believe that Family 

Services, particularly and not solely, should be 

offering, because it is all about child welfare. It 

is not just about intervention; it is about 

prevention. Part of prevention is really part of 

what you are talking about, ensuring that there 

are services to support young parents, to 

support young people who are having children 

at a young age, and really at any age. 

 

I see that when you invest in prevention 

services and you invest in helping parents 

parent, that that in turn should reduce down 

your referrals to Family Services for child 

protection intervention. 

 

I do believe that for young parents, like many 

parents, there are certain elements that are 

always, I believe, in play that are affecting not 

just young parents, but many parents: housing 

issues, food insecurity. It is not solely the 

responsibility of Family Services to be 

addressing this issue. I think that all the 

departments have a role to play in supporting 

young parents and parents in general. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Ms. Bates. I would like to pose a 

similar question to the government. I will leave 

it up to you guys who you would like to 

ᐸᐃᕆᑦᓯᔾᔪᑎᖃᖃᑦᑕᖅᐸᑦ, ᐄ, ᑕᕝᕙᐅᒐᓗᐊᖏᓛᖅ, 

ᑭᓯᐊᓂ ᐃᓚᐃᓐᓇᑯᓗᒋᒻᒪᒍ ᑕᒪᓐᓇ ᐱᔭᕆᐊᖃᖅᑐᓂᒃ. 

 

ᖄᒃᑲᓐᓂᐊᒍᑦ ᐊᐱᕆᔪᒪᓪᓗᒍ ᐱᒻᒪᕆᐅᓂᖓ ᑕᒪᑦᓱᒪᐅᑉ, 

ᑭᑐᓂᒃ ᐱᓇᓱᒃᓯᒪᓕᖅᐸᑦ 

ᐃᑲᔪᖅᑐᐃᒃᑲᓐᓂᕈᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᑕᒪᒃᑯᐊ 

ᕿᑐᕐᖓᖃᓕᑕᐃᓐᓇᖅᑐᑦ ᐱᓪᓗᒋᑦ ᐃᓅᓱᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᒋᐊᕈᑎᒋᓪᓗᒋᑦ, ᐊᓯᖏᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑭᐅᒍᒪᒍᑎᒃ, 

ᖃᐅᔨᒃᑲᓂᐊᖅᐸᒻᒪ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐱᒻᒪᕆᐅᓂᖓ ᐃᓕᑕᕆᑦᓯᐊᖅᑕᕗᑦ ᑕᐅᑐᓪᓗᐊᑕᖅᓱᑎᒍ 

ᕿᑐᕐᖓᖃᓕᑕᐃᓐᓇᖅᑐᑦ ᐃᓅᓱᑦᑐᑦ. 

 

ᑖᒃᑯᐊᓗ ᐃᑲᔪᖅᑐᐃᒍᑎᑦᓴᐃᑦ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓕᖅᓱᑎᒃ, ᑖᒃᑯᐊ ᑭᐅᔾᔪᑎᓪᓗᐊᒃᑲ 

ᑭᒡᒐᑐᖅᑑᑉ ᓄᑕᖅᑲᓂᒃ ᑖᑦᓱᒧᖓ. ᐃᒻᒪᖃ ᒫᓐᓇ 

ᑭᐅᔾᔪᑎᒋᔪᓐᓇᖅᓱᒋᑦ, ᑎᑎᕋᖅᓯᒪᔪᑎᒍᓪᓗᓐᓃᑦ.  

 

ᐃᓄᓕᕆᔨᒃᑯᓪᓕ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᐅᕈᑎᖃᕋᓱᓐᖏᑦᑐᓂᒃ 

ᐃᑲᔪᖅᑐᕙᒻᒪᑕ ᐊᖓᔪᖅᑳᖑᓕᑕᐃᓐᓇᖅᑐᓂᒃ 

ᐃᑲᔪᖅᑐᐃᕙᑦᑐᓂᒃ, ᑮᓇᐅᔭᖃᖅᑎᑦᓯᓪᓚᑦᑖᖅᓱᑕ 

ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐅᕝᕙᓗ ᑖᒃᑯᐊ 

ᐊᖏᕐᕋᖃᓐᖏᑦᑐᒃᑯᕕᒻᒥ ᐃᑲᔪᖅᑐᐃᕙᓐᓂᑦᑎᒍᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ, ᐃᓛᒃ, 

ᖃᓄᐃᑦᓴᓐᖏᒃᑯᔅᓯ, ᑖᒃᑯᐊ ᓈᓚᓐᓂᖃᓚᐅᖅᑎᓪᓗᒍ 

ᑐᓂᒍᓐᓇᕋᔭᖅᑕᒃᑲ ᓇᓕᖅᑲᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᒍᒪᒍᑎᑦᑕᐅᖅ ᑐᕌᖅᑕᒥᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

ᐅᖃᕈᑦᑕᓗᖃᐃ ᑕᕝᕙ ᑖᒃᑯᐊ ᑭᓱᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ 

ᐊᑐᐃᓐᓇᕆᔭᓯ ᐊᒻᒪ ᑎᑎᕋᖅᓯᒪᔪᒃᑯᑦ 

ᑭᐅᒋᐊᒃᑲᓐᓂᕈᑎᒋᓗᒋᑦ. ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ 

ᓈᒻᒪᒐᔭᖅᑰᕐᒥᔪᖅ, ᓇᐃᓈᕐᓗᒋᑦ ᑕᑯᑎᑦᓯᐸᓗᒃᑯᕕᑦ 

ᐱᓕᕆᐊᑦᓴᖁᑎᒋᔭᔅᓯ ᒥᔅᓵᓄᑦ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒃᓱᑦ. ᐱᓕᕆᐊᒃᓴᑦ ᐃᑲᔪᖅᑐᐃᒍᑎᐅᕙᑦᑐᑦ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᓯᓗᑎᒃ YWC ᐊᕐᕕᒃ 

ᓴᓴᐃᔭᑎᒃᑯᑦ ᐃᖃᓗᓐᓂ ᑖᒃᑯᐊ ᓄᑕᕋᕆᔭᐅᔪᑦ 

ᐋᓐᓂᐊᕕᓕᐊᑦᓯᐊᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᕈᓐᓇᓲᖑᓪᓗᑎᒃ ᒪᑭᒪᖑᓐᓇᓂᕐᒥᒃ 

ᕿᑐᕐᖓᖃᕐᓂᕐᒥᒃ. ᓄᑕᖅᑲᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐊᒻᒪ 

ᐱᓕᕆᐊᒃᓴᕆᒋᐊᓕᖏᑦ, ᑭᓱᓪᓗ ᑕᑕᑎᕆᐊᓖᓪᓗ 
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respond. 

 

As I indicated, does the government recognize 

the importance to provide enhanced supports to 

teen mothers as they are likely to end up on 

income support and children are at risk of 

growing up in poverty, if not becoming 

apprehended and taken into care. 

 

Does the government recognize the importance 

of providing enhanced, targeted, preventative 

supports to young parents? I do recognize that 

Department of Education provides young 

parents day learning, day care support fees, but 

that is a drop in the bucket in what really needs 

to be done. 

 

I would like to ask in addition to recognizing 

the importance of addressing that specific 

matter, what sort of initiatives and enhanced 

targeted supports are there, aside from Young 

Parents Stay Learning? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. I will start off with 

Family Services and if any other departmental 

officials want to respond, please grab my 

attention. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. To 

the direct inquiry, yes, we recognize the 

importance of targeted supports for young 

mothers and parents. 

 

With respect to the initiative of enhanced 

targeted supports that are currently being 

undertaken, I am just looking at our draft 

response to the representative’s inquiry. It is 

quite an exhaustive list. There are a number. If 

the Committee so wishes, I can give it orally or 

I can provide it in writing. 

 

I know that the Department of Family Services 

funds a number of not-for profit programs that 

are directly designed to assist young parents, 

including through direct funding from Family 

ᐱᖃᓯᐅᑎᒻᒥᒻᒪᑕ.  

 

ᐊᑖᑕᒋᔭᐅᔪᓄᓪᓗ ᓄᑲᑉᐱᐊᓄᓪᓗ ᐃᓅᓱᑦᑐᓄᓪᓗ 

ᑭᓐᖓᕐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ 

ᑲᑭᕙᓕᐅᕈᓐᓇᓂᕐᒥᒃ ᐃᓐᓇᕐᓂᒃ ᐃᑲᔪᖅᑎᖃᖅᓱᑎᒃ. ᐊᒻᒪ 

ᑎᑭᕋᕐᔪᐊᕐᒥ ᐊᖑᑏᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᓐᓂᒃ 

ᐃᓅᓱᑦᑐᑦ ᑐᑦᑐᓕᕆᔪᓐᓇᓂᕐᒥᒃ ᐃᖃᓗᒐᓱᒍᓐᓇᓂᕐᒥᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑎᒃ. ᓴᓂᕋᔭᒻᒥᓪᓗ ᐃᓐᓇᐃᑦ 

ᐃᑲᔪᖅᑎᒋᓪᓗᓂᔾᔪᒃ, ᐃᒫᒃ ᖃᓄᖅ 

ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᕐᒧᑦ ᓴᓇᒋᐊᓕᓐᓂᒃ ᐊᒻᒪ 

ᒪᑭᑕᒍᓐᓇᖅᓯᕙᓪᓕᐊᑦᓯᐊᕐᓂᕐᒥᒃ. ᐊᕐᓇᐃᓪᓗ 

ᓂᕕᐊᖅᓯᐊᓪᓗ ᓴᐸᖓᓕᕆᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᒥᔪᑦ ᑭᓐᖓᕐᓂ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᖃᓗᒃᑑᑦᓯᐊᕐᒥ ᐱᓕᕆᐊᒃᓴᖃᕐᒥᔪᑦ 

ᓄᓇᓕᓐᓂ ᐱᔨᑦᓯᕋᐅᑎᖃᖅᑐᓄᑦ ᑐᕌᖅᑐᓂᒃ, ᐃᓐᓇᐃᑦ 

ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐊᖓᔪᖅᑳᓄᑦ. ᐃᓕᖅᑯᓯᕐᒥᒍᓪᓗ 

ᐱᓕᕆᐊᒃᓴᖃᖅᐸᑦᑐᑦ ᐱᓐᖑᐊᕐᓂᒃᑯᑦ, 

ᐊᑦᑕᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ, ᑕᒪᐃᓐᓂᓗᑦᑖᖅ ᐊᒻᒪᓗ 

ᐃᓚᐃᓐᓇᖅᓱᖅᑕᐅᓗᐊᖅᐸᑦᑐᓘᓐᓃᑦ ᑭᒃᑯᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓴᓪᓕᓂ ᕿᓯᕐᓄᑦ ᐊᕙᑕᓕᐅᕐᓂᕐᒧᑦ 

ᐱᓕᕆᐊᑦᓴᖃᕐᒥᔪᑦ. ᑲᖏᖅᖠᓂᕐᒥᓗ ᐱᓕᕆᐊᒃᓴᖃᕐᒥᔪᑦ 

ᐊᕐᓇᐃᑦ ᐱᔪᓐᓇᑦᓯᐊᖅᑰᓛᖅᑐᒥᒃ. ᐊᕐᓇᓄᑦ 

ᐊᓈᓇᐅᓕᖅᑐᓄᓪᓗ ᐃᑲᔪᖅᑐᐃᒍᑎᖃᓲᖑᔪᑦ ᒥᖅᓱᕐᓂᒃᑯᑦ, 

ᐅᖃᓪᓚᖃᑎᒌᓐᓂᒃᑯᑦ, ᐊᒻᒪᓗ ᑲᑎᒪᖃᑎᒌᓐᓂᒃᑯᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖅᓱᖅᑑᒥᓗ ᐊᕐᓇᐃᑦ 

ᖃᓄᐃᓐᖏᑦᓯᐊᖁᓪᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᑲᑎᖃᑦᑕᐅᑎᖃᑦᑕᕐᒥᔪᑦ ᐅᖃᓪᓚᖃᑎᒌᓐᓂᖃᑦᑕᖅᑐᑎᒃ, 

ᐃᖃᐃᓕᓴᖃᑦᑕᖅᑐᑎᒃ, ᐱᓕᒻᒪᑦᓴᐅᑎᓂᓪᓗ 

ᐃᓕᓐᓂᐊᕈᓐᓇᓲᖑᓪᓗᑎᒃ ᐃᑲᔪᕈᑎᑦᓴᒥᓐᓄᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑲᖏᖅᖠᓂᕐᒥᓪᓗ ᑖᒃᑯᐊ ᑲᑕᐅᔭᖅ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᖃᕐᒥᔪᑦ ᐊᖏᕐᕋᖃᓐᖏᑦᑐᒃᑯᕕᓐᓂ 

ᐊᕐᓇᓄᑦ, ᐃᑲᔪᖅᑐᐃᒍᑎᖃᖅᓱᑎᒃ ᐃᒫᒃ 

ᓴᓗᒻᒪᐅᑎᖃᑦᓯᐊᔪᓐᓇᖁᓪᓗᒋᓪᓗ. ᐃᒃᐱᐊᕐᔪᒻᒥ ᐊᕐᓇᐃᑦ 

ᐊᒻᒪᓗ ᓂᕕᐊᖅᓯᐊᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒻᒥᔪᑦ 

ᖃᓄᐃᓐᖏᑦᓯᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᕙᒃᖢᓂ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᒡᓗᓕᒻᒥ ᐊᖑᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖃᕐᒥᔪᑦ 

ᐊᖑᑏᑦ ᐊᑖᑕᐅᓕᖅᑐᑦ ᐃᒫᒃ ᐃᓚᐅᔪᓐᓇᑦᓯᐊᖁᓪᓗᒋᓪᓗ 

ᓄᓇᖅᑲᑎᒥᓂᒃ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᒃᑯᐊᓗ ᖄᒃᑲᓐᓂᐊᒍᑦ, ᐃᖃᓗᒃᑑᑦᓯᐊᕐᒥ 

ᐱᓕᕆᐊᒃᓴᖃᐅᕐᒥᔪᑦ ᐊᖓᔪᖅᑳᖑᔪᓄᑦ ᑮᓇᐅᔭᓂᒃ 

ᑲᒪᒍᓐᓇᑦᓯᐊᓂᕐᒥᒃ, ᐃᖅᑲᓇᐃᔮᓄᓪᓗ ᐸᕐᓇᑉᐸᓪᓕᐊᓂᕐᒧᑦ, 

ᑎᑎᕋᓕᒻᒪᑦᓴᓂᕐᒧᓪᓗ, ᒪᑭᒪᒍᓐᓇᑦᓯᐊᓂᕐᒧᓪᓗ, ᐊᒻᒪ 
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Services or through funding the shelter 

programs that we have at Family Services. 

 

Mr. Chairman, there are several, so if the 

Committee requests, respectfully, Sir, to submit 

the lists following the hearing, and I suspect my 

colleagues may want to make a submission on 

their respective departmental targeted 

initiatives. So if I can ask the Chair to make 

those inquiries, please. Thank you. 

 

Chairman: Thank you Mr. Ellsworth. I think it 

would be worth getting it on the record here 

today. If you could just give a quick synopsis of 

the programs that are offered, in addition to 

maybe a more detailed response in writing. I 

know there are a number of commitments for 

information. I think that would be worth 

including as well, but a quick snapshot of the 

programs available would be I think beneficial 

to the Committee right now. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Absolutely. So programs to support young 

parents include funding for YWCA Agvik 

Society in Iqaluit, where they support parents to 

ensure that children are taken to medical 

appointments and that there is programming 

available to learn life skills with respect to 

parenting. They assist with nutritional advice, 

child care if clients need to run errands, there is 

assistance with preparation of tax documents 

and other forms required by government 

agencies. 

 

There is a program for dads and boys in 

Kinngait to learn how to make kakivaks 

through elders’ knowledge. There is, in Whale 

Cove, Angutingnut Inuit Qaujimajatuqangit, 

teaching young men about traditional ways of 

preparing caribou and how to catch fish; 

Engaging dads and boys in Sanirajak, working 

with elders, discussing interpersonal matters, 

building traditional skills, promoting healing, 

and building self-esteem. There is women and 

girls beading class in Kinngait.  

ᐃᓅᖃᑎᖃᑦᓯᐊᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑎᒃ.  

 

ᑖᒃᑯᐊ ᐃᓚᐃᓐᓇᖏᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓗᓕᒃᑲᓐᓂᖏᓐᓂᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓛᖅᐳᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

ᒥᔅ ᒫᑎᓴᓐ, ᐱᕕᑦᓴᖃᕐᒥᔪᑎᑦ. 

 

ᒫᑎᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᓅᑦᓯᒍᑎᐅᒥᒻᒪᑦ ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᑦᑕᐅᖅ 

ᐱᓕᕆᐊᒥᒍᑦ ᖃᐅᔨᒪᑦᓯᐊᕐᒪᑕ ᓄᓇᖅᑲᑎᒥᑕ 

ᑭᓐᖑᖅᑕᖏᓐᓂᒃ. ᐃᖅᑲᐅᒪᔭᒃᑯᑦ ᐅᑭᐅᖃᐃ ᐱᖓᓱᑦ 

ᐊᓂᒍᖅᐳᑦ ᓇᔾᔨᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ 14 ᑐᖔᓂ 

ᐊᕐᕌᒍᖃᖅᑐᐃᓐᓇᐅᓚᐅᖅᑐᑦ. ᓇᔾᔨᓂᐅᑉ ᒥᑦᓵᓄᑦ ᖃᓄᖅ 

ᐃᓐᓂᓱᓕᕈᕕᑦ ᐃᑉᐱᓐᓂᐊᒐᔭᕐᒪᖔᖅᐱᑦ, ᑎᒦᑦ 

ᖃᓄᐃᒃᑲᔭᕐᒪᖔᑦ ᐃᑉᐱᓂᐊᓃᓪᓗ ᖃᓄᐃᒃᑲᔭᕐᒪᖔᖅᐱᑦ.  

 

ᑮᓇᐅᔭᖃᖅᑎᑦᓯᑦᓯᐊᓲᖑᔪᒍᑦ ᐱᓕᕆᐊᑦᓴᓂᓪᓗ. 

ᐱᓕᕆᖃᑎᒐᑐᑦ, ᐅᖃᐅᓯᕆᔭᐃᓐᓇᕆᔾᔮᓐᖏᑦᑕᒃᑲ. 

ᒥᑭᓂᖅᓴᐅᒐᓗᐊᖅ, ᐊᔾᔨᒋᐸᓗᑐᐃᓐᓇᕐᒥᔭᖏᑦ. ᐃᒫᒃ 

ᑖᒃᑯᐊ ᐱᔾᔪᑕᐅᓪᓚᑦᑖᖅᑐᑦ ᐱᕙᓐᖏᑦᑐᑦ. ᑕᐃᒪᐃᒻᒪᑦ 

ᑖᒃᑯᐊ ᖃᐅᔨᒪᓂᖃᖅᑐᑦ, ᖃᐅᔨᒪᓲᖑᒻᒪᑕ ᓱᒻᒪᑦ 

ᑕᐃᒪᐃᑉᐸᒻᒪᖔᑕ, ᓲᕐᓗ ᐃᕐᓂᓱᓕᖅᑲᑕ ᖃᓄᖅ 

ᐃᑉᐱᓐᓂᐊᒐᔭᕐᒪᖔᑕ.  

 

ᑮᓇᐅᔭᖃᕐᒥᔪᒍᑦ ᓄᓇᕗᒻᒥ ᐊᖏᕈᑎᐅᔪᖅ 

ᖃᓄᐃᓐᖏᑦᓯᐊᓂᕐᒨᖓᔪᒃᑯᑦ. ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ ᓇᔾᔨᔪᑦ 

ᐃᕐᓂᓱᓕᖅᓯᒪᔪᓄᓪᓗ ᐃᓕᓐᓂᐊᕈᑎᐅᕙᑦᑐᑦ, 

ᓂᕿᑦᓯᐊᕙᓐᓄᓪᓗ, ᐱᑦᑕᐃᓕᒍᓐᓇᓂᕐᒧᑦ ᐱᔪᓂᒃ, 

ᓱᖏᐅᑎᒍᓐᓇᓂᕐᒧᑦ, ᐃᓅᖃᑎᖃᑦᓯᐊᕐᓃᑦ, ᐊᒻᒪᓗ 

ᑐᓴᐅᒪᑎᑦᓯᑦᓯᐊᕐᓂᖅ ᓇᔾᔨᔾᔭᐃᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ. 

ᓄᓇᓕᒻᒥ ᐊᖏᓛᖑᓱᖑᔪᖅ ᑕᒪᓐᓇ ᐱᓂᖃᕌᖓᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ Hᐊᐃᓐᓄ.  

 

Hᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᒪᓕᒐᓕᐅᖅᑎ, ᐊᐱᕆᒐᕕᑦ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓕᕗᖓ 

ᐅᖃᕐᕕᖃᕈᓐᓇᕆᐊᑦᓴᖅ ᖃᓄᐃᑦᑐᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᒻᒪᖔᑦ ᐱᓕᕆᕕᐅᔪᖅ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᔾᔨᔪᐃᑦ, ᖃᐅᔨᒪᒐᑦᑕ ᒪᒃᑯᒃᑐᐃᑦ 

ᐊᒥᓲᒻᒪᑕ, ᐅᓄᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ. ᐅᕙᖓᓕ ᐃᓅᕋᓂᑦ 

ᑕᐃᒫᒃ ᓇᐃᓐᓂᖅᓴᐅᕗᖓ ᐃᕝᕕᑦ ᓴᓂᐊᓂ ᑭᓇᐅᓂᕋᓄᑦ 

ᒪᓕᑦᑐᒍ ᐊᒻᒪᓗ ᐅᕙᖓ ᓂᕆᔭᒃᑲᓄᑦ ᐊᒻᒪᓗ 

ᐸᖅᑭᔭᐅᓂᕋᓄᑦ. ᑕᐃᒫᒃ ᓇᓗᓇᐃᕈᒪᓪᓗᒍ. 

ᐅᔾᔨᕈᓱᖃᑦᑕᖅᑐᖓ ᑕᒪᑐᒥᖓ 
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Mr. Chairman, in Cambridge Bay there is a 

program called Graceful Beginnings program 

involving community-based service providers, 

parents, guardians, and elders. It encompasses 

culturally relevant activities, recreation, safety, 

and education to bring a holistic approach to 

address the issue of marginalized women and 

girls. 

 

Mr. Chairman, in Coral Harbour, there is a 

seal-skin avataq making program. In Rankin 

Inlet, there is a program called Women Are 

Capable. It is a support group for women and 

mothers to sew, engage in conversation, and 

bond.  

 

Mr. Chairman, there is also in Gjoa Haven, the 

Women’s Wellness Group; a space for women 

in the community to gather and socialize, 

exercise, learn about resources to improve 

overall health and wellbeing.  

 

Mr. Chairman, in Rankin Inlet there is also the 

Kataujaq Society Safe Shelter, which provides 

programs and support for women, ensuring that 

they have necessary hygienic products 

available to them during the course of their 

engagement with them. In Arctic Bay, again, a 

women and girls sealskin project that the 

department funds, all through the lens of 

enhancing wellness of their users. 

 

Mr. Chairman, in Igloolik there is a men’s self-

care group that inspires and encourages young 

men and fathers to gain a greater connection to 

and participate in their communities. 

 

Mr. Chairman, in addition to that, in Cambridge 

Bay there are programs available to parents 

around budgeting, job readiness, literacy, and 

life skills. Again, in Cambridge Bay, a 

parenting and healthy relationships program. 

 

That is s just a snapshot, Mr. Chairman. Again, 

I will ensure there is more detail available for 

ᐃᓅᓯᑦᑎᐊᕆᒐᓱᐊᕋᓗᐊᕐᓗᑕ ᑕᒪᒃᑯᐊᑦᑕᐅᖅ 

ᑭᖑᓂᑦᑎᓐᓂ ᐃᓅᓚᐅᖅᓯᒪᔪᐃᑦ ᐅᔾᔨᕈᓱᖃᑦᑕᖅᑐᑦ. 

ᑕᐃᒪᐃᑦᑑᒻᒪᑦ. 

 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᒪᒃᑯᑦᑑᒐᑦᑕ ᐊᒻᒪᓗ 13 ᐊᑖᓂ 

ᐅᑭᐅᓖᑦ, ᑖᓐᓇ ᐅᒡᒍᐊᕐᓇᕋᓗᐊᖅᑐᖅ. ᖃᐅᔨᒪᔪᒎᒐᓗᐊᖅ 

ᐅᕕᒃᑲᐅᑎᓪᓗᒋᑦ ᐅᓄᖅᑐᐃᑦ ᐱᐊᕋᖅᑖᓲᑦ, ᑭᓯᐊᓂ 

ᖁᐊᖅᓵᖅᑐᖓ. ᓇᔾᔨᔪᑦ ᐱᓪᓗᒍ, ᑖᓐᓇ 

ᐅᖃᓪᓚᓐᓂᕐᒦᓂᐊᕆᐊᒃᓴᑦᑕ ᐃᑲᔪᕈᓐᓇᕐᓗᒋᑦ ᐊᖓᔪᖅᑳᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᑐᕐᖓᖏᓐᓂᒃ 

ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᕐᓗᓂᒋᑦ. 

 

ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ, $908,000-ᓂᒃ 

ᖃᓄᐃᓐᖏᓐᓂᕐᒦᓐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ 

ᓄᐃᑎᑦᓯᖃᑦᑕᖅᑐᒍᑦ ᑐᒃᓯᕌᕆᔭᐅᔪᓐᓇᕐᓗᑎᒃ. ᑖᒃᑯᓄᖓ 

ᓄᓇᓕᓐᓄᑦ ᐱᓕᕆᐊᑦᓴᐃᑦ, ᑖᒃᑯᓄᖓᑦᑕᐅᖅ ᓄᓇᓕᓐᓄᑦ 

ᐋᖅᑭᒃᓱᒃᑕᐅᕙᑦᑐᑎᒃ. 

 

ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᓇᓗᓇᐃᕆᖅᑲᐅᒻᒥᒻᒪᑦ ᑕᐃᒫᒃ 

ᐋᖅᑭᑦᓱᐃᖃᑦᑕᖅᑐᒍᑦ ᑮᓇᐅᔭᓂᒃ ᓴᓂᕐᕙᐃᓪᓗᑕ 

$170,000-ᓂᒃ, ᓄᖑᒍᓐᓇᖃᑦᑕᓐᖏᒻᒪᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ 

ᖃᐅᔨᒪᓂᐊᖅᑯᖅ ᑕᒪᒃᑭᓕᒫᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᓐᖏᒻᒪᑦ 

ᑐᒃᓯᕌᕆᔭᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᖃᓄᐃᓐᖏᓐᓂᕐᒦᓪᓗᑎᒃ ᐃᓅᓂᖏᓐᓂᒃ, ᑎᒥᖏᓐᓂᒃ, 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᕿᒥᕐᕈᐊᕆᔭᖃᓲᖑᔪᒍᑦ, ᓲᕐᓗ ᒫᓐᓇᒃᑯᑦ. 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᖏᖅᑕᐅᔪᒻᒪᑦ $586,000 

ᐊᖏᕈᑎ ᑐᕌᖓᓚᐅᕐᒪᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ ᑐᕌᖓᔪᐃᑦ. ᐱᔭᒃᓴᖃᕋᑦᑕ ᓱᓕ 

ᑭᖑᓂᐊᓂ ᐅᓪᓗᒥ ᖃᓄᖅ ᐅᖃᖅᑲᐅᔭᖓᓂᒃ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᑲᐅᔭᖓᓂᒃ, 

ᕿᓐᖑᑎᖃᕈᒪᓂᖅᓴᐅᓂᐊᖅᑐᖓ ᑕᒪᒃᑯᓂᖓᑦᑕᐅᖅ 

ᐅᓪᓗᒥ ᑭᖑᓂᐊᓂᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᒃ 

ᑭᐅᔭᐅᒐᒪ. ᐄ, ᑐᓴᒐᑦᓴᖅ ᓴᖅᑭᑕᐅᒻᒪᑦ ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᓂᒃ ᓇᑯᕐᒦᖅᓱᒋᑦ. ᓇᑯᕐᒦᑦᑕᐅᖅ ᒥᔅ 

ᐸᐃᑦᔅ ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᑖᒃᑯᐊ 

ᓈᓴᖅᑕᐅᓯᒪᓂᖏᓐᓂᓪᓗ ᑖᒃᑯᐊ ᑐᕌᖓᔪᐃᑦ 2003ᒥᒃ 

2020ᒧᑦ. ᒪᑉᐱᒐᖓᓂᒃ 17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᑉ 

ᐅᓂᒃᑳᖓᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐱᔾᔪᑕᐅᓪᓗᐊᓐᖑᐊᖃᑦᑕᖅᑐᐃᑦ 

ᑐᑦᓯᕋᖃᑦᑕᖅᑐᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓯᕈᒪᔪᐃᑦ ᕿᑭᖅᑕᓂ 

ᐋᓐᓂᐊᕐᕕᖓᓄᑦ, ᐊᒻᒪᓗ ᐃᕐᓂᓱᓐᓂᐊᖅᑐᓄᑦ, ᐊᒻᒪᓗ 

2022-23 ᐊᕐᕌᒍᖓᓂ, 49-ᖑᒻᒪᑕ ᓈᓴᖅᑕᐅᓯᒪᔪᐃᑦ.  

 

ᑭᓯᐊᓂ ᑭᒡᓕᖃᖅᑰᔨᒻᒥᒻᒪᑦ ᐊᐳᖅᑕᕈᑎᖃᕐᖓᑦ. 



 13 

the Committee in our written submission. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you Mr. Ellsworth. Ms. 

Madsen, I understand you have comments as 

well. 

 

Ms. Madsen: Thank you, Mr. Chairman. You 

know, this brings up the importance of 

paraprofessionals because they know what their 

local community needs. An example that comes 

to mind; it was about three years ago and one of 

our paraprofessionals held a class for girls that 

were pregnant and they were all under 14. They 

talked about labour and what that feels like, and 

what to expect, and what your body will do, 

both physically and emotionally. 

 

Yes, we have lots of funding and we do lots of 

programs. As my colleague, I hesitate to list 

them all. They are very similar in nature, but 

they fail to get to the actual issues, and that is 

why I really think our paraprofessionals who 

know, let us talk about why this happened, 

what we can do to stop this happening again; 

not just what is delivery going to feel like. 

 

Now, of course we do have funding through 

Nunavut Wellness Agreement. We fund the 

Canadian the prenatal nutrition programs and 

prenatal classes throughout Nunavut, and 

through wellness funding and suicide 

prevention initiative funding, we have things 

like coping strategies, healthy relationships, 

information on birth control. It is the talking at 

the community level that is the most important, 

and I am pleased that we do that. Thank you, 

Mr. Chairman. 

 

Chairman: Ms. Hainnu. 

 

Ms. Hainnu (interpretation): Thank you, Mr. 

Chairman. I thank the Member for the question. 

(Interpretation ends) I appreciate the 

opportunity to tell you what the department 

does invest in.  

ᑕᐃᒃᑯᓄᖓᑐᐊᖅ ᑐᓴᒐᑦᓴᐅᖅᑰᔨᓪᓗᓂ ᐋᓐᓂᐊᕐᕕᒻᒧᑦ, 

ᑭᓯᐊᓂ ᓈᓴᖅᑕᐅᓯᒪᓂᑦ ᓇᔾᔨᕙᑦᑕᐃᑦ ᐅᕕᒃᑲᓛᖑᔪᐃᑦ 

ᑕᐃᒃᑯᓂᖓ ᐋᓐᓂᐊᕐᕕᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᑎᒍᑦ 

ᐊᕕᒃᑐᖅᓯᒪᕕᒋᔭᖏᑦ ᐊᖓᔪᖅᑳᖃᕐᕕᐅᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓯᓚᑖᓂ ᓄᓇᕗᒻᒥ. ᑐᑭᓯᔭᐅᓯᒪᒻᒪᖔᑦ ᐃᕐᓂᓱᖃᑦᑕᖅᑐᐃᑦ 

ᐅᕕᒃᑲᐅᓗᐊᖅᑐᐃᑦ? ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐱᐊᕆ. 

 

ᐱᐊᕆ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑲᑎᖅᓱᐃᔪᓐᓇᑦᑎᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ 

ᑐᓂᓗᑎᑦ ᑖᑦᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐱᐊᕆ. ᑕᐃᒪᐃᓕᒐᕕᑦ ᖁᔭᓕᕙᒋᑦ.  

 

ᐊᐱᖅᑯᑎᒋᓂᐊᕐᒥᔭᕋ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦᑕᐅᖅ. 

ᓇᓗᓇᐃᖅᑲᐅᒻᒥᒐᒪ ᒪᑉᐱᒐᖓᓂ 23 ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂ ᓈᓴᖅᓯᒪᔪᐃᑦ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᐃᑦ 

ᐋᓐᓂᐊᕐᕕᓕᐊᕆᐊᓕᓐᓄᑦ, ᖁᐊᖅᓵᒻᒪᕆᓚᐅᕋᒪ 

ᐊᒥᓱᐹᓘᓚᐅᕐᖓᑕ ᑕᐃᒃᑯᐊ ᓯᓚᑖᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᕙᑦᑐᐃᑦ ᒪᒃᑯᒃᑑᓪᓗᑎᒃ 2004, 100 

ᓄᓇᕗᒻᒥᐅᑦ, 1,000-ᖏᓐᓃᑦᑐᐃᑦ 19-ᓂᒃ ᐅᑭᐅᓖᑦ 

ᑐᖔᓂᓗ, 40 ᐳᓴᓐᑎᖃᐃ ᓇᑉᐸᑲᓴᖏᑦ. ᑕᒪᓐᓇ 

ᑕᐸᐃᕈᑎᒋᓚᐅᕋᒃᑯ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ . 

 

ᑖᓐᓇᑦᑕᐅᖅ ᑕᑯᓐᓈᖏᓐᓇᐅᔭᕋᒃᑯ ᑕᒪᓐᓇ, ᑕᒪᒃᑯᐊ 

ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ 

ᐅᓄᖅᓯᒋᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᑮᓇᐅᔭᕆᔭᖏᑦ, ᑕᒪᒃᑯᐊ 

ᐊᐅᓪᓚᖅᑎᑕᐅᓂᐊᕈᑎᒃ, ᓲᕐᓗ ᐋᑐᕚᒥ ᓱᕈᓰᑦ 

ᐋᓐᓂᐊᕐᕕᖓᓄᑦ ᐆᑦᑑᑎᒋᓗᒍ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ 

ᓱᕈᓯᕐᓄᑦ ᐋᓐᓂᐊᕐᕕᕈᔪᐃᑦ. 

 

ᑖᓐᓇᓕ ᐊᑯᓂᐅᔪᒥᒃ ᐃᓱᒫᓗᒋᓯᒪᒐᒃᑯ, ᐊᐱᕆᓯᒪᔭᕋ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᕝᕙᓃᑦᑐᖅ 

ᐱᔾᔪᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓱᓇᐅᒻᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᖅ 

ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕐᒪᖔᖅᐱᑦ ᒫᓂᖔᖅ ᓄᓇᕗᒻᒥ 

ᐋᖅᑭᓲᔾᔭᐅᔪᓐᓇᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᒪᓕᒐᓕᐅᖅᑏ, ᐊᐱᕆᒐᕕᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᓄᖅᑐᒐᓚᐃᑦ 

ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᒪᒃᑯᒃᑐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑖᒃᑯᓄᖓ ᒪᑯᐊ ᐳᕙᖏᓐᓄᑦ, ᓲᕐᓗ ᐳᕙᖏᓐᓄᑦ 
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I believe that the dialogue about teen pregnancy 

is so crucial to have, because in our society, 

Nunavut is very young and our communities 

are very young. The life expectancy of an Inuk 

person is shorter than that of those around us. 

So my life expectancy to my counterparts, I 

have a shorter life span than you because of my 

demographics and the opportunity in our 

community with my diet and care that is 

offered to me. I just want to put that out there. 

I’m always mindful of that. Even though I 

make healthy choices and maybe I’ll live 

longer the generations before me, I am sure that 

will happen and I am sure that is happening. 

 

That being said, we are a young territory and 

our families have children younger, but 13 and 

under, 14 and under is devastating. I will 

commit to hearing today’s stats and I am quite 

shocked. I will commit to a pregnancy-focused 

approach to preventative measures and 

dialogues, pamphlets perhaps, to assist parents 

and children on having those dialogues. 

 

That being said, we do commit $908,000 

through Healthy Children initiatives and these 

are initiatives that are application-based, and 

they are promoting healthy communities and 

programs that are designed by the community 

themselves. 

 

As Mr. Lightstone mentioned, we have Young 

Parents Stay Learning, and we dedicate a little 

over $170,000, and that is never depleted, on an 

annual basis. It has never been depleted, so we 

have never used the full funding that has been 

made available, in addition to sexual health 

education that is made available through a 

variety of grades, and also mental health 

supports recently. Thank you to the House who 

approved the $586,000 contribution or focus on 

mental health services that are available in 

school. There is more work to do and after 

today, what Health shared, I have to have 

committed focus initiatives from today on. 

ᑐᕌᖓᔪᐃᑦ. ᓲᕐᓗ ᓯᐅᑎᓕᕆᔩᑦ, ᑭᖓᓕᕆᔩᑦ, ᐊᒻᒪᓗ 

ᐃᒡᒋᐊᓕᕆᔩᑦ, ᑕᒪᒃᑯᐊᒐᓚᐃᑦ ᓯᐅᓯᕆᔪᓄᑦ 

ᐃᒡᒋᐊᕐᓗᕈᔪᑦᑐᓄᓪᓘᓐᓃᑦ. ᑕᒪᒃᑯᓄᖓ 

ᐱᓗᐊᖅᑐᒥᓂᐅᒑᖓᑕ ᐊᐅᓪᓚᖅᑎᑕᐅᓲᖑᒻᒪᑕ ᑖᒃᑯᐊ 

ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓘᓐᓃᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐋᓐᓂᐊᑦ ᓲᕐᓗ 

ᐳᕙᓪᓗᑦᑐᐃᑦ, ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᐳᕙᓪᓗᒃᑲᓐᓂᖅᑐᐃᑦ 

ᐊᓯᖔᖏᑎᒍᑦ, ᐊᒻᒪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐱᔾᔪᑎᖃᕋᓗᐊᖅᑐᑎᒃ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᐃᑦ ᓱᕈᓰᑦ, ᓲᕐᓗ 

ᑐᐊᕕᐅᔾᔭᐅᒋᐊᓖᑦ, ᐃᓱᒪᒥᒍᓪᓘᓐᓃᑦ ᐋᓐᓂᐊᓖᑦ, 

ᐅᖃᓪᓚᑦᑐᓕᕆᔨᒥᓪᓘᓐᓃᑦ ᑕᑯᔭᖅᑐᖅᑎᑕᐅᓪᓗᑎᑦ. ᑖᒃᑯᐊ 

ᑕᒡᒐ ᐊᖏᓛᖑᖃᑕᐅᒻᒪᑕ ᐱᔾᔪᑕᐅᓲᑦ.  

 

ᓘᒃᑖᒧᑦ ᓱᕈᓯᓕᕆᔨᒥᒃ ᑖᓐᓇ ᐊᕐᕌᒍᐃᑦ ᕿᒪᑦᑕᑎᓐᓂ, 

ᐅᑭᐅᖃᐃ ᒪᕐᕉᓕᖅᑑᒃ ᐅᓂᒃᓯᒋᐊᕈᒪᓯᒪᔭᕋᓗᐊᕗᑦ 

ᓄᓇᕗᒻᒥ ᐊᔾᔨᒌᓕᔾᔪᒥᒍᓐᓇᖁᓪᓗᒋᑦ ᑕᒫᓂ 

ᑕᒪᐃᓐᓂᓕᒫᖅ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᖃᓪᓗᓈᓃᑦᑐᑎᑐᑦ. 

 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᒎᒐᓗᐊᖅ ᐊᔾᔨᒌᖏᓐᓂᖃᕐᖓᑦ 

ᑕᑯᓐᓈᓪᓗᒋᑦ ᐱᖓᓱᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 

ᐊᒃᓱᕈᕈᑎᒋᓯᒪᔭᕋᓗᐊᕗᓐ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖓᓱᓂᒃ 

ᓱᕈᓯᓕᕆᔨᖃᖅᑐᒍᑦ ᐃᖃᓗᓐᓂ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓄᕙᒡᔪᐊᓐᓇᖅ ᓇᓪᓕᖅᓯᒪᑎᓪᓗᒍ ᓄᓇᓕᖕᓂᑦ 

ᐳᓚᕋᖃᑦᑕᓚᐅᖅᓯᒪᔪᖅ ᓄᓇᓕᓕᒫᑦ ᕿᑭᖅᑖᓘᒻᒥ 

ᐳᓛᕆᐊᖅᑕᐅᖃᑦᑕᕈᓐᓇᓐᓂᐊᓕᖅᑐᑦ ᓱᕈᓯᓕᕆᔨᒧᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᔨᒃᓯᕈᓐᓇᖃᑦᑕᖅᑐᐃᑦ ᖃᕆᓴᐅᔭᐅᑉ 

ᑕᕐᕆᔭᐅᑎᖓᒍᑦ. 

 

ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂ ᐊᑲᐅᓈᓕᕌᖓᑦ 

ᓈᒻᒪᓈᕆᐊᖃᓕᕌᖓᓪᓗ ᑕᑯᔭᐅᕕᒃᓴᖏᓐᓄᑦ. ᑖᒃᑯᐊ 

ᓗᒃᑖᑦ ᓱᕈᓯᓕᕆᔩᑦ ᓄᓇᓕᖕᓄᓪᓗ ᐊᕝᕗᕋᓲᖑᔪᐃᑦ 

ᑕᐃᒃᑯᐊ ᓱᕈᓰᓕᕆᔩᑦ ᕕᓂᐸᒡᒦᖔᖅᓱᑎᒃ ᕿᑎᒻᒥᐅᓂᑦ 

ᐊᒻᒪᓗ ᓱᕈᓯᓕᕆᔩᑦ ᐋᓐᓂᐊᕝᕕᖓᓂ ᔭᓗᓇᐃᕝᒥᑦ, 

ᓯᑖᓐᑕᓐᒥ ᑕᐃᑲᙵᑦᑕᐅᖅ ᐊᕝᕗᕋᕈᓐᓇᓲᖑᒻᒥᔪᐃᑦ 

ᓄᓇᓕᖕᓄᒃ. 

 

ᕿᒥᕐᕈᐊᖅᓯᒪᖕᒥᔪᒍᑦᑕᐅᖅ ᐃᓚᒋᐊᕈᒪᓪᓗᑎᒍᓐ 

ᖃᕆᓴᐅᔭᒃᑯᑦ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᑦᓴᐅᑎᒋᔪᓐᓇᓐᓂᖏᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑐᐊᖅᐸᑕ ᓗᒃᑖᒥᒃ ᑕᑯᔪᓐᓇᖃᑦᑕᓪᓗᑎᒃ 

ᐱᓕᕆᐋᕆᔭᐅᓗᓂ ᑕᒪᓐᓇ ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᒃᑯᑦ 

ᐱᓕᕆᐋᖓᑦ ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᕕᒃᑐᖅᓯᒪᕕᒋᔭᖓᑕ ᐊᑖᓃᖓᔪᐃᑦ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᓐᓂᐊᖅᑐᐃᑦ ᐃᓚᕙᓪᓕᐊᓂᕐᖓᒍ ᑕᒪᓐᓇ 

ᐱᔨᒃᓯᖅᑕᐅᒍᓐᓇᓐᓂᖏᑦ ᓄᓇᕗᒻᒥ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᓪᓕ ᐊᒃᑐᐃᓂᖃᕈᓐᓇᖅᑳ ᐅᕕᒃᑲᓄᓪᓗ 

ᓱᕈᓯᓄᓪᓗ ᐱᔨᒃᓯᖅᑕᐅᔪᓐᓇᓐᓂᖏᓐᓂᒃ ᓯᐅᑎᓕᕆᔩᑦ 

ᐃᒡᒋᐊᓪᓗᓕᕆᓂᒻᒧᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ ᖃᑦᓯᓂᓪᓕ 
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Thank you. Thank you, Mr. Chairman. 

 

Chairman: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. I 

appreciate the response, and the other 

information that was provided by the other 

officials. I would like to thank Ms. Bates for 

identifying the figures that I did reference from 

2003 to 2020. I also see some information on 

page 17 of your annual report about the most 

common reasons for accessing Qikiqtani 

General Hospital, and it includes single live 

births information, and for 2022-23, it showed 

a figure of 49. 

 

This information is limited only to QGH. I was 

wondering if the Department of Health would 

be able to elaborate a bit further on the actual 

figures of teen pregnancies, whether it be at 

QGH or at one of the other regional centres or 

out-of-territory. Do you have a handle on how 

many teens are giving birth and becoming 

mothers? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Berry. 

 

Ms. Berry: I don’t have that breakdown here, 

but we can certainly gather that information 

and provide it. Thank you, Mr. Chairman. 

 

Chairman: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Ms. Berry. I would appreciate 

seeing that information. I would like to move 

on to my next question, and it will be again for 

the Department of Health. As I had mentioned, 

page 23 of the representative’s annual report 

shows statistics for the number of medical 

travellers, and I was quite shocked to see such a 

significant amount of medical travellers being 

sent out of territory being youth. In this most 

recent fiscal year of the 2,400 Nunavummiut 

that were sent out of territory, over 1,000 were 

19 and younger, which is about 40 percent. I 

ᑕᑯᒋᐊᖃᓲᖑᕙᑦ ᐱᓇᓱᐊᕈᓯᓕᒫᒥᑦ, ᓲᕐᓗ 

ᑕᑯᔭᐅᕕᒃᓴᓕᐅᖃᑦᑕᑦᑐᒍᑦ 5 ᒥᓂᑦᓯᒥᒃ ᑭᒡᓕᖃᓪᓗᑎᒃ 

ᑕᑕᓲᖑᓪᓗᑎᓪᓗ ᐱᓇᓱᐊᕈᓯᓕᒫᒥᑦ. 

 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᑭᓯᐊᓂ ᖃᕆᓴᐅᔭᒃᑰᓐᓂᐊᕈᑎ 

ᑕᐸᐃᓐᓇᑦᓯᐊᖃᑦᑕᖅᑐᐃᑦ ᒪᑯᐊ ᐊᔾᔨᓕᐅᕈᑎᖏᓐ 

ᐊᑐᐃᓐᓇᐅᓪᓗᑎᓪᓗ ᐱᕕᖃᖅᑎᑦᓯᔪᓐᓇᓲᑦ 

ᑕᑯᒍᓐᓇᑦᓯᐊᖅᓱᑎᒃ ᓯᐅᑎᖏᓐᓂᒃ ᐃᒡᒋᐊᖏᓐᓂᓪᓗ 

ᐅᐃᔮᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ ᑕᐸᐃᕐᓇᑦᓯᐊᖅᑐᐃᑦ ᐊᒻᒪᓗ 

ᐊᐅᓪᓚᖃᑦᑕᓐᓂᖏᓐᓂᒃ ᐊᖅᐸᓯᕚᓪᓕᓂᖅᓴᐅᓪᓗᓂ 

ᐊᖏᕐᕋᖔᒥᓂᒃ ᑕᑯᔭᐅᔪᓐᓇᖃᑦᑕᓕᓪᓗᓂ 

ᐱᕕᖃᕈᓐᓇᖁᓪᓗᓂ, ᑕᐃᒪᑦᑕᐅᖅ ᓂᐅᖁᓕᕆᔩᑦ 

ᓄᓇᕗᒻᒥ. 

 

ᐊᑐᐃᓐᓇᐅᖏᓐᓇᖏᒻᒪᑦ ᐊᑯᓂᐅᔪᒥᒃ ᖃᓄᖅ 

ᑕᑯᖅᑯᑎᔪᓐᓇᕋᔭᕆᐊᖓᑦ ᖃᓄᖅ ᓲᕐᓗ 

ᑐᐊᕕᐅᔾᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᐅᕕᒃᑲᓄᑦ ᑐᕌᖓᔪᐃᑦ 

ᑕᑯᓇᒃᑲᓐᓂᕈᓐᓇᖏᑕᕗᑦ ᑭᓯᐊᓂ ᐱᔭᕇᖅᑕᐅᒃᐸᑦ 

ᐅᔾᔨᕈᓲᑎᐅᒐᔭᖅᑐᐃᑦ ᓱᓇᐅᒻᒪᖔᑕ 

ᐊᐅᓪᓚᖃᑦᑕᕈᓐᓃᓪᓗᑎᓪᓗ ᐃᒫᒃ, 

ᐋᖅᑭᒃᓲᔾᔨᔪᓐᓇᕋᔭᕋᓗᐊᕋᑦᑕ. ᑭᖑᓂᑦᑎᓐᓂ 

ᐅᖃᓪᓚᐅᑎᒋᔭᐅᓯᒪᖕᒥᔪᖅ ᑖᒃᑯᐊ ᓂᐅᖁᓕᕆᔨᑦ 

ᐃᓱᒪᓕᕆᔨᒥᒃ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕝᕕᖓᓂ. 

 

ᑭᓯᐊᓂ ᐃᓂᒃᓴᖃᑦᑎᐊᕆᐊᖃᓐᓂᖏᓐᓄᑦ 

ᐱᕕᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᖏᒻᒪᑕ ᒫᓐᓇ ᓴᓂᕝᕙᒃᓯᒪᔪᓐᓂᓪᓗ 

ᖃᕆᐊᓂᒃ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔪᓂ ᑮᓇᐅᔭᓂᒃ ᑭᓯᐊᓂ 

ᑐᒃᓯᕌᖅᓯᒪᒐᑦᑕ ᒪᕐᕉᓐᓂᒃ ᐱᖓᓱᓂᓪᓘᓐᓃᑦ ᑖᒃᑯᓄᖓ 

ᓇᔾᔨᔪᓄᑦ ᓗᒃᑖᑦ ᐊᑐᐃᓐᓇᐅᑎᔪᓐᓇᓐᓂᐊᕋᑦᑎᒍᓐ 

ᐊᖅᐸᓯᒃᐹᓪᓕᖅᑎᒍᓐᓇᖁᓪᓗᒋᑦ ᐊᐅᓚᖃᑕᕆᐊᓖᑦ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᓐᓂᖅᓴᐅᓗᑎᒃ ᑕᒫᓂᖔᖅ 

ᐊᑐᕚᒨᖅᑕᐅᖃᑦᑕᕈᓐᓃᓪᓗᑎᒃ. 

 

ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᓄᑖᖑᒻᒪᑦ ᒫᓐᓇᔅᓴᐅᑎᒋ ᐱᕋᑖᓐᓂᑯᕗᑦ 

ᑲᔪᓯᔪᖅ ᒫᓐᓇᔅᓴᐅᑎᒋᑦ, ᒫᓐᓇ ᐃᒪᓐᓈᕈᑎᒃᓴᓂᒃ 

ᖃᐅᔨᓴᕈᑕᐅᔪᓐᓇᖅᑐᕕᓂᓐᓂ ᐱᑎᒍᓐᓇᖏᑲᓚᐅᖅᑕᒋᑦ 

ᐱᒋᐊᓕᓵᓐᓂᖓᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓯᖔᖓ, 

ᐅᖃᐅᓯᕆᒻᒪᖔᒍ ᑭᒍᑎᓄᑦ ᑭᒍᓯᓕᕆᓂᒻᒧᑦ ᑐᕌᖓᔪᖅ. 

ᓱᕈᓰᑦᑕᐅᖅ ᐊᐅᓪᓚᖃᑦᑕᓚᐅᖅᓯᒪᔪᐃᑦ 

ᑭᒡᒍᓯᕆᔭᐅᒋᐊᖃᓐᓂᖏᓐᓄᑦ ᖁᑦᑎᒃᑑᒻᒪᓐ.  

 

ᓄᕗᒡᔪᐊᓐᓇᖅ ᓇᓪᓕᖅᓯᒪᑎᓪᓗᒍ 

ᐱᑐᐃᓐᓇᐅᖏᑦᑐᖃᖅᑎᓪᓗᒍ 

ᐱᔭᕆᐋᑐᔪᒡᒍᑕᐅᓚᐅᓯᒪᖕᒥᒻᒪᑕᐅᖅ ᑕᒪᒃᑯᐊ 

ᐋᓐᓂᐊᕝᕖᓪᓗ ᐃᓂᒃᓴᖓᓂᒃ ᑖᓐᓇ ᐊᑲᐅᓈᔪᖏᒻᒪᑦ 

ᐊᒻᒪᓗ ᐊᒥᓲᓚᕿᓯᒪᖕᒪᑕ 

ᑕᑯᔭᐅᖃᑦᑕᕆᐊᖃᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ 

ᐋᖅᑭᑉᐸᓪᓕᐊᑕᐃᓐᓇᒻᒥᒻᒪᑦ ᓯᐊᒻᒪᖅᑐᒋᑦ ᑖᒃᑯᐊ 
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was quite shocked to see that. 

 

This is an issue that I have been focussing on 

over the last number of years, and that is 

expanding pediatric services to increase the 

amount, or I guess, decrease the amount of 

children that have to be sent out to places like 

CHEO in Ottawa and other child-related 

institutions. 

 

As I have been raising for quite some time, I 

would like to ask if the department has a good 

grasp on what are the most reasons children are 

sent out for medical travel and what sort of 

emphasis has been placed on that expanding in-

territory pediatric care to reduce that. Thank 

you, Mr. Chairman. 

 

Chairman: Ms. Berry. 

 

Ms. Berry: Thank you, Mr. Chairman. Thank 

you, Member, for the question. A large number 

of our medical travel related to youth usually 

falls into the respiratory category, and that 

could be upper respiratory or lower respiratory. 

When it is upper, they are often going to see the 

ears, nose, and throat specialist for chronic ear 

infections or chronic throat infections. That is a 

big driver of medical travel for youth. Then 

lower respiratory illnesses like bronchiolitis, 

RSV, and then we have a mix of other reasons 

children would being travelling. It might be 

medevacs for mental health reasons, to see 

speech language pathologists. I think those are 

kind of the biggest categories. 

 

For pediatric services, we have been working 

quite hard over the last couple of years to 

increase services across the territory and trying 

to make it equitable across the territory. We 

often focus on trying to be equitable with our 

southern counterparts, but we know that there 

are some inequities even across the three 

regions, and so that is where a lot of our effort 

has been going. 

 

ᑕᑯᔭᐅᒍᓐᓇᖅᓯᓕᑕᐃᓐᓇᖅᑐᐃᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖃᓗᓐᓂ 

ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕝᕕᖓᓂ 11-ᓂᒃ ᐱᓇᓱᐊᕈᓯᓂᑦ 33 

ᐱᓇᓱᐊᕈᓯᓄᑦ ᑖᓐᓇ ᐅᑕᖅᑭᒍᓐᓇᓐᓂᖏᑦ ᐊᒻᒪᓗ 

ᐃᐊᑦᒪᓐᑕᒻᒥᑕᐅᖅ ᑭᒍᓯᕆᔨᓂᑦ ᐊᒻᒪᓗ ᐋᑐᕚᒥᓐ ᑖᒃᑯᐊ 

ᑕᐃᒫᖕ ᑐᒃᓯᕋᖅᓯᒪᓚᕿᓯᒪᔪᒍᑦ ᐃᑲᔪᕈᓐᓇᖁᓪᓗᒋᑦ 

ᑖᒃᑯᓄᖓ ᐊᒥᓲᓗᐊᖅᑐᓂᒃ ᒫᓐᓇ ᐅᑕᖅᑭᑲᓇᐅᖅᑐᓂᒃ. 

 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᓱᕈᓰᑦ ᐊᐅᓪᓚᕆᐊᖃᕌᖓᑕ ᖃᓂᖏᒍᑦ 

ᐱᓚᒃᑕᐅᒋᐊᖃᕈᑎᒃ ᓲᕐᓗ ᑭᒍᑎᖏᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᐃᒃᑯᐊ ᑐᓴᐅᑎᓕᕆᓂᑦᑎᒍᑦ ᓴᖅᑭᑕᐅᓲᑦ 

ᑐᓴᕋᔅᓴᐅᒍᓐᓇᖅᑐᓂᒃ ᑭᒍᑏᑦ ᒥᒃᓵᓄᑦ ᑖᑯᒃᐊᑦᑕᐅᖅ 

ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᓴᕈᑎᓂᒃ ᓴᖅᑮᓛᕋᑦᑕ ᓲᕐᓗ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ ᓄᑖᓐ, ᑭᒍᓯᓕᕆᔩᑦ 

ᑐᑭᒧᐊᑦᑎᔅᓯᔨᖏᓪᓗ ᓄᓇᓕᓐᓂ ᑭᒡᒐᖅᑐᐃᔩᑦ 

ᐊᑐᖅᑕᐅᒍᓐᓇᕋᔭᕆᓪᓗᓂᓗ ᑖᒃᑯᓇᙵᑦ 

ᐃᓕᓐᓂᐊᕝᕕᓐᓂᓪᓘᓐᓃᑦ. 

 

ᐊᒻᒪᓗ ᓇᔾᔨᔪᐃᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓲᖑᓂᖏᑦ 

ᖃᓄᐃᖏᓐᓂᒻᒦᖁᓪᓗᒋᓪᓗ ᐱᐊᕋᖏᑦ ᑖᒃᑯᐊᓗ 

ᖃᓄᐃᖏᓐᓂᒻᒦᖁᓪᓗᒋᓪᓗ ᓱᕈᓰᑦ ᑖᒃᑯᐊ 

ᑕᑯᔭᐅᔪᓐᓇᓲᖑᒻᒪᑕ ᑭᓯᐊᓂ ᓴᐳᒻᒥᓂᒧᑦ ᓯᕗᓂᐊᒍᓗ 

ᖃᓄᐃᑐᖃᓚᐅᖏᓐᓂᖏᓂ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕈᑎᑦᓴᐅᔪᓐᓇᕐᖓᑕ ᑐᓴᕋᔅᓴᐅᔪᓐᓇᓪᓗᑎᒃ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖃᑖ. ᑖᒃᑯᐊᑦᑕᐅᖅ ᓄᕙᖕᓇᐅᔪᖅ ᐱᓪᓗᒍ 

ᐳᕙᒥᒍᑦ ᐃᔭᒐᖅᑖᓲᖑᓂᖏᓐᓂᒃ ᐊᖅᐸᓯᒋᐊᕈᓐᓇᖁᓪᓗᒋᑦ. 

 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᖏᑦ ᖃᓄᐃᖏᓐᓂᒻᒦᖁᓪᓗᒋᑦ 

ᑕᐃᓐᓇᑦᑕᐅᖅ ᓗᒃᑖᓄᑦ ᐊᖓᔪᖅᑳ ᕿᒥᕐᕈᐊᖅᑑᒐᓗᐊᖅ 

ᐱ ᕕᖃᕈᓐᓇᓐᓂᖓᓂ ᓲᕐᓗ ᓄᑖᒥ ᐄᔭᒐᓂ 

ᐱᒍᓐᓇᕆᐊᒃᓴᖅ ᓂᐅᕕᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓛᒃ 

ᐱᑖᕆᔭᐅᒍᓐᓇᕆᐊᖏᑦ ᑕᐃᒃᑯᐊ ᐅᑭᐊᒃᓵᓚᐅᖏᓐᓂᖓᓂ. 

ᑖᒃᑯᐊᖑᕙᓪᓕᐊᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᕕᐊᓇᖅ ᑭᒍᑎᓕᕆᓂᖅ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓵᕋᖕᓂ, ᐱᓚᒃᑕᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 

ᑭᒍᑎᓕᕆᔭᐅᖃᑦᑕᕆᐊᓖᑦ ᐅᓄᖅᑑᒻᒪᑕ ᐅᑕᖅᑭᔪᓪᓗ 

ᐅᓄᖅᑑᒻᒪᑕ, ᑕᐃᒪ ᐊᕐᕌᒍ ᐅᓄᖏᑦᑐᑦ ᐊᓂᒍᖅᓯᒪᔪᑦ 

ᐅᓂᖅᓯᒃᑲᓂᖅᑐᔾᔪᐋᒻᒪᕆᐊᓗᐃᑦ. 

 

ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᐃᓛᒃ ᐊᑲᐅᖏᒻᒪᑦ ᑕᒪᓐᓇ 

ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓪᓚᕆᒋᐊᓕᒃ ᑭᒍᑎᓕᓂᖅ 

ᐱᓚᒃᑕᐅᔭᕆᐊᖃᓐᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ 

 

ᓚᐃᒃᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓐᓇ ᖁᕕᐊᓇᖅᑐᖅ ᓵᑦᑎᓐᓃᑦᑐᓐᓇᖃᑦᑕᕋᔅᓯ 

ᐊᐱᖅᓱᕈᓐᓇᖃᑦᑕᕋᑦᑕ ᐊᐱᖅᑯᑎᒃᓴᖃᕈᓐᓃᖅᖢᖓ ᓱᕈᓰᑦ 

ᒥᒃᓵᓄᑦ ᐋᓐᓂᐊᕕᓕᐊᕆᐊᖃᖃᑦᑕᖅᑐᑦ. ᑭᓯᐊᓂ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᒃᑲᓐᓂᓛᖅᑕᕋ. 
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We now have three full-time pediatricians here 

in Iqaluit and during the pandemic, they started 

doing community visits. Every community in 

the Qikiqtaaluk region now have visits from the 

pediatricians. They also provide virtual 

appointments to the children outside of Iqaluit 

when it is appropriate to do so.  

 

Then in the Kivalliq region, we have 

pediatricians that visit all of the communities, 

and those pediatricians come from 

Ongomiizwin Health Services out of Winnipeg. 

In the Kitikmeot region pediatricians visit the 

communities from Stanton Hospital in 

Yellowknife. 

 

Outside of trying to have more community 

visits, we are also looking at expanding our 

virtual care program. We just received funding 

to create a clinical virtual care program. 

Previously we had the technical side of the 

virtual care program in place through the 

Health Information Unit, and now we will be 

able to onboard a team that are going to be 

focused on the expansion of virtual care 

services across the territory. 

 

How this would really have great impacts on 

youth and children are for services by the ears, 

nose, and throat specialists in particular. Just to 

give you an idea of how many patients they 

would see when they come up for a clinic for a 

week, we tend to book appointments every five 

to ten minutes and they are completely booked 

for an entire week. 

 

With our virtual care technology, we have 

amazing equipment that goes on. These 

cameras allow for the specialist that is remote 

to be able to see perfectly inside the ears, inside 

the throat. We will be reducing the demand on 

medical travel and being able to provide care 

closer to home. 

 

We have also increased the availability of 

psychiatrists in-territory. We have not had it in 

 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᓇ ᑐᕌᖅᑎᓐᓂᐊᕋᒃᑯ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐸᐃᑉᐹᖏᓐᓂ ᓇᐄᓴᐅᑎᓕᒃ 8 ᐊᕐᕌᓂ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 

ᐅᖃᖅᓯᒪᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᓐᓃᙵᖅᑐᑦ 

ᐸᐃᑉᐹᑦ ᑕᐃᒫᑦᑎᐊᖑᒐᓗᐊᒻᒪᖔᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᒻᒪᖅᓯᒪᙱᒃᑲᓗᐊᒻᒪᖔᖏᓐᓂᒃ 

ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᓚᐅᖏᑦᑐᑦ. 

 

ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ ᓇᓕᖅᑯᓯᒪᖏᑦᑐᑦ 

ᑕᐃᒃᑯᐊᖑᖃᑦᑕᓚᐅᒻᒪᑕ, ᐊᒻᒪᓗ ᒪᑯᐊ ᓱᕈᓰᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᓂᓕᐊᓐᓂᓪᓗᒃᑕᐅᖃᑦᑕᖅᑐᓪᓗ ᑕᒫᓂ 90 

ᐳᓴᓐᑎᖏᓐᓃᑦᑐᑦ ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓃᒻᒪᑦ ᐊᒻᒪᓗ 16-

ᖑᓪᓗᑎᒃ ᐸᓂ ᐅᐊᖕᓇᖓᓂ 20-ᖑᓪᓗᑎᒃ ᑭᕙᓪᓕᒻᒥ 

ᕿᑎᒻᒥᐅᓂᓗ. 

 

ᑖᒃᑯᐊᖃᐃ ᓇᐄᓴᐅᑏᓐ ᑕᐃᒫᑦᑎᐊᖑᒐᓗᐊᒻᒪᖔᓐ 

ᓇᓗᓇᐃᕈᓐᓇᖅᐱᒌᓐ? ᓂᓕᐊᓐᓂᓪᓗᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᓱᕈᓰᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂᑦᑐᑦ ᑖᒃᑯᐊ 

ᓱᓕᒐᓗᐊᒻᒪᖔᖏᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 

 

ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᕈᓐᓇᙱᑕᒃᑲ ᑕᐃᒃᑯᐊ ᓇᐄᓴᐅᑏᑦ ᑕᐃᓵᖅᑕᑎᑦ, 

ᑖᓐᓇ ᐊᔾᔨᐅᖏᑦᑑᖏᒻᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐅᖃᓚᐅᒻᒪᑦ 

ᑕᒪᒃᑯᐊ ᐅᐸᖁᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᓇᐄᓴᐅᑎᖏᑦ ᐱᓯᒪᔭᕗᑦ 

ᐊᒻᒪᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐊᓯᖏᓐᓂᒃ ᐃᓛᒃ ᕿᑭᖅᑖᓘᑉ 

ᐊᓯᖏᓐᓃᑦᑐᑦ ᐅᓄᖏᑦᑐᑯᓗᐃᑦ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 

ᓇᓕᖅᑯᑦᑎᓯᒪᖏᑦᑐᑦ ᑭᓯᐊᓂ ᑐᑭᓯᓇᖅᓯᒃᑲᓐᓂᖅᑐᖅ 

ᐊᑲᐅᙱᓕᐅᕈᑎᑕᖃᒻᒪᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᓂᓕᐊᓐᓂᓪᓗᒃᑕᐅᖃᑦᑕᖅᑐᑦ. 

 

ᐊᒻᒪ ᐊᐱᖅᓱᖅᑐᖃᓚᐅᒻᒪᑦ, ᐃᓛᒃ ᒥᔅ ᐳᕉᔅᑐ 

ᐊᐱᖅᓱᓚᐅᒻᒪᑦ ᖃᓄᖅᑑᕈᑎᒋᓯᒪᓕᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᕆᔪᓐᓇᓐᓂᐊᕋᑦᑎᒃᑯᑦ ᑖᒃᑯᐊ ᒫᓐᓇ 

ᐅᖃᐅᓯᕆᔭᕗᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓄᑕᐅᙱᑦᑐᑦ 

ᓴᖅᑭᓐᓇᓱᓐᓂᐊᖅᐸᕗᑦ ᑕᑯᔭᐅᔪᓐᓇᓐᓂᐊᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᔅᓱᓕ. ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᑦ ᓄᑕᐅᓂᖅᐹᑦ ᒪᕐᕉᒃ ᐊᕐᕌᒎ ᓄᑕᐅᖏᓐᓂᖃᖅᑐᑦ 

ᓄᑕᐅᖏᑎᒋᓕᒻᒪᑕ, ᐃᓄᓕᕆᔨᒃᑯᖅᑲᐃ ᓄᑕᐅᓂᖅᓴᓂᒃ 

ᓈᓴᐅᑎᓂᒃ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑕᐅᖏᑦᑑᒐᓗᐊᓐᓂᒃ 
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place long enough to be able to demonstrate 

that this is reducing the medevacs related for 

the youth, but that is one of the intended 

outcomes is that we will be able to keep 

children and youth in territory without having 

the need to be transferred out. 

 

I know it has come up in previous 

conversations around a pediatric unit at 

Qikiqtani General Hospital. Space capacities do 

not allow for a full pediatric unit at this time, 

but through new funding, we have been able to 

secure funding for two to three neonatal 

intensive care unit beds for Iqaluit, so again 

reducing the need to send the little ones out that 

just need a little bit more monitoring and we 

are not having to send them further to Ottawa. 

We just received the funding, so the planning 

discussions are just getting under way now. I 

do not have a timeline yet as to when we can 

realistically open. We also have to hire the staff 

to operate it. 

 

The other big driver, I do not know if I 

mentioned, was dental. The number of children 

that have to travel for dental procedures is very 

high. Through COVID, with the restrictions in 

travel and difficulties getting into hospital 

space to use OR suites, we had a backlog of 

pediatric dental cases. We have managed to 

increase the OR capacity time in Iqaluit at 

Qikiqtani General Hospital from 11 weeks to 

33 weeks. And then we have also secured 

private dental offices in Edmonton, Winnipeg, 

and Ottawa to help get through the backlog.  

 

That means kids are still travelling, so really 

trying to focus on the preventatives so we are 

not requiring children to have to travel to have 

oral surgery. This comes through our oral 

health promotion team.  

 

Work continues on trying to fill all the 

positions in every community, as well as 

developing a new website that will provide 

information on dental care, oral health, new 

ᖃᐃᑦᑎᔪᓐᓇᖅᐹ?  

 

ᐃᓛᒃ, ᐃᖅᑲᓇᐃᔮᕗᑦ ᐱᓕᕆᐋᕆᑦᑎᐊᓐᓂᐊᕈᑦᑎᒍ 

ᓄᑕᐆᖏᑦᑐᕈᓗᓐᓂ ᐅᖃᓕᒫᖅᑲᑦᑕᓪᓗᓂ ᐱᐅᖏᒻᒪᓐ, 

ᑕᐃᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑕᐅᖏᑦᑐᓂᐅᒐᓗᐊᖅ ᐅᓂᒃᑳᓂᒃ 

ᖃᐃᑦᑎᔭᐅᔪᓐᓇᖅᐲᑕ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑕᐃᒃᑯᐊ ᐊᑐᐃᓐᓇᐃᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ 

ᓇᓕᖅᑯᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᐅᓂᒃᑳᓕᐅᕋᖓᑦᑕ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᐱᔭᓐᓂᖏᓐᓂᖃᒻᒪᑦ 21-22ᒥ ᑕᐃᒃᑯᐊ 

ᐅᓂᒃᑳᓕᐊᕕᓃᑦ ᐱᔭᓐᓂᖏᔾᔪᑎᒋᓕᓚᐅᖅᑕᕗᑦ 22-23ᒥ.  

 

ᑖᓐᓇᐅᖃᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᓈᓴᐅᑏᑦ ᑕᐃᒃᑯᐊ 

ᓄᑕᐅᓂᖅᐹᑦ ᐃᓕᓐᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᓇᓱᓐᓂᐊᖅᐸᒃᑲ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐅᖃᐅᓯᕆᔪᒪᓕᒻᒥᔭᕋ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ, ᑐᑭᓯᓇᓱᒃᓯᒪᔪᑐᖃᐅᔪᖓ 

ᖃᔅᓯᑦ ᑭᓱᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᖃᔅᓯᓪᓗ ᐊᕐᕌᒍᖏᒃ ᓈᒻᒪᒃᓯᕙᓪᓕᐊᕙᓐ, 

ᖃᔅᓯᐅᓯᒪᕙᑦ ᐊᕙᑎᑦ ᐊᕐᕌᒍᓂ ᐊᒻᒪᓗ ᖃᔅᓯ 

ᐅᑎᖅᑎᑕᐅᓯᒪᕙᓐ ᓄᓇᕘᒧᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑎᓴᒪᐅᖅᑰᒻᒪᑕᐃᒃᑯᐊ ᐊᐱᖅᑯᑏᓐ ᑐᓴᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. ᓱᕈᓰᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᑐᓐ ᖃᓄᐃᓐᓂᖏᑦ 

ᒪᓕᒃᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ. ᓱᕈᓰᑦ ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᐸᖅᑭᔭᐅᔭᖅᑐᖅᑐᑦ ᑕᐃᒪᐃᖃᑦᑕᖅᑐᒍᑦ ᑕᒫᓂ 

ᓄᓇᕘᑉ ᐃᓗᐊᓂ ᐱᔨᑦᑎᕈᑎᑕᖃᖏᒻᒪᑦ, 

ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ. 

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐊᐅᓪᓚᖅᑎᑦᑕᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ 

ᐅᒃᑑᑎᒋᓗᒍ ᑳᓐᓱᖃᖅᐸᑕ ᐋᖅᑭᒃᑕᐅᓇᓱᓐᓂᓕᒫᖓᓂ 

ᑕᐃᒫᒃ ᑕᐃᒪᓐᓇᑎᒋ ᐊᐅᓪᓚᖅᓯᒪᓇᔭᖅᑐᖅ. ᐃᓛᒃ 

ᖃᓄᐃᑦᑑᓂᖓ ᒪᓕᒃᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ. ᐊᕙᑎᑦ 

ᐊᕐᕌᒍᑦ ᖃᔅᓯᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᓕᒻᒪᖔᑕ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔭᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 

ᓵᔅᓯᓐᓃᑎᓪᓗᒍ. 
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teaching materials that the oral health 

coordinators and the community health 

representatives can use, whether it be in the 

schools, in the prenatal nutrition program, in 

the well baby and while child visits at the 

Health Centre; so a lot of effort really around 

the prevention to reduce.  

 

The other piece I think I will just mention is 

around RSV. Health Canada recently approved 

a new medication to reduce the RSV infection 

and the impacts that it has on the little kids. The 

chief public health office is currently exploring 

the opportunity to be able to secure that new 

medication for the next fall season. I think I 

covered it. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Berry. I am glad 

you brought up the oral health component; oral 

surgery. There was a question recently in this 

House and the backlog and the wait list 

surprised me. It was significantly higher than it 

was even just a few years ago, and I cannot 

imagine how difficult it is for young children to 

be concentrating on school, eating healthy, 

sleeping healthy. I think the long-term impacts 

of some of the detriments in oral health really 

seriously need to be addressed. Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Ms. Berry. I think one of the 

strongest benefits of having these televised 

hearings is it allows us to ask questions directly 

to government officials, and I appreciate 

receiving such a thorough response. I do not 

have any further questions about that on 

pediatrics but it is something that I would like 

to continue pressing upon in the future.  

 

I would like to move on to my next question. It 

is for Department of Family Services and with 

your annual report on page 8 showing a 

detailed breakdown of referrals and last year’s 

OAG report, it indicated they could not verify 

the accuracy of the information that 

Department of Family Services had, and again, 

ᐊᔪᓐᓇᓚᐅᖅᑐᖅ ᖃᔅᓯᑦ ᓱᕈᓰᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᖔᖏᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓄᑦ 

ᐊᕐᕌᒍᑦ ᐊᕙᑎᓂᒃ. ᖃᔅᓯᐅᒻᒪᖔᖏᑦ ᑖᓐᓇ ᕿᓂᓚᐅᓪᓗᒍ 

ᑭᓯᐊᓂ ᑭᐅᔪᓐᓇᖅᑕᕋ. ᑐᑭᓯᔭᕆᐊᖃᖅᑰᖅᑐᒍᑦ 

ᐃᒃᓯᕙᐅᑖᖅ, ᓱᕈᓯᖅ ᐊᐅᓪᓚᖅᑎᑕᐅᒃᐸᑦ 

ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᖏᓪᓗᓂ. ᖃᓄᖅ 

ᐅᑎᖅᑎᑦᑕᕆᐊᖃᓐᓂᖏᑦ ᐱᔭᓐᓂᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐸᕐᓇᐅᓯᐅᕆᐊᖃᖅᑐᒍᑦ ᐊᑯᓐᓂᖅᓱᓐᓂᖓᓂ 

ᑲᒪᒋᔭᐅᔪᓐᓇᓐᓂᐊᒻᒪᑦ. 

 

ᑎᒍᐊᙳᐊᕆᔭᐅᓐᓂᒻᒪᖔᖏᑦ ᐱᔨᑦᑎᕈᑏᑦ ᑕᒪᒃᑯᐊ 

ᐱᐅᓂᖅᐹᑦ ᐊᑐᕆᐊᖃᖅᑕᖏᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑦ 

ᑕᕝᕙᙵᑦ, ᑕᕝᕙᙶᓚᐅᖅᑎᓪᓗᒍ ᖁᒃᓴᓪᓚᓲᖑᒻᒪᑕ 

ᓇᒧᕈᓘᔮᓗᒃ ᓄᒃᑎᖅᑕᐅᒐᓚᓕᖅᑎᓪᓗᒍ. 

ᐃᓗᓕᖃᐅᕈᓘᔭᖅᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᓪᓗ ᑲᒪᒋᔭᐅᓕᕋᒥ 

ᑖᔅᓱᒧᖓ ᓱᕈᓯᒻᒧᑦ ᐊᑲᐅᓂᖅᐹᓂᒃ 

ᐊᑐᖅᑎᑦᑎᓇᓱᓲᖑᒻᒪᑕ, ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᖏᓐᓇᓪᓗᑎᒃ.  

 

ᐅᑎᖅᑎᑦᑎᓂᖅ ᓄᓇᕗᒻᒧᑦ ᐅᖃᓪᓗᒍ 

ᐱᔭᓐᓂᖅᑐᑯᓘᖅᑰᔨᔪᖅ ᑭᓯᐊᓂ ᐊᑯᓐᓂᖅᓱᖅᑎᓪᓗᒍ 

ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖃᑦᑕᕆᐊᖃᖅᑕᕗᓐ. 

ᐃᓱᒪᒋᓗᒍ ᑖᓐᓇ ᓱᕈᓯᖅ ᖃᓄᓪᓗ ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒃᐸᓪᓕᐊᒻᒪᖔᑦ. ᑖᓐᓇ ᓲᑉᓗ ᑎᒍᔭᐅᑐᐃᓐᓇᓪᓗᓂ 

ᐊᓯᐊᓅᑐᐃᓐᓇᖅᑰᔨᔾᔮᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᓴ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐ, ᐄ, ᐃᓱᒫᓘᑎᒋᔭᔅᓱᓕ 

ᑭᐅᔭᐅᑦᑎᐊᕈᓐᓇᖏᓐᓇᒪ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. 

ᐃᓱᒫᓘᑎᖃᖅᑐᖓ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 18-ᖑᕋᒥᒃ 

ᓴᒃᑯᑕᐅᓪᓗᑎᒃ. ᓇᓗᑦᑎᐊᖅᑐᖓ ᐅᑎᖅᑐᖃᖅᓯᒪᖕᒪᖔᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᑎᐅᕆᔪᒥᐅᑕᑐᐃᓐᓇᐅᓕᖅᐸᑦ 18-

ᖑᑐᐊᕋᒥ ᐅᑎᖏᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ ᓱᕈᓯᒃᑯᕕᒻᒦᖃᑦᑕᖅᑐᑦ. 

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖃᑦᑕᖅᓯᒪᔭᕋ ᑕᐃᒪᑐᖅ 

ᑭᒡᒍᑎᑖᓛᖅᐳᖓ ᖃᖓᑭᐊᖅ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. ᐅᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓕᓪᓗᒍ, ᓱᕈᓰᑦ 

ᐃᓚᒥᓐᓃᖏᓐᓇᖃᑦᑕᕆᐊᖃᒻᒪᑕ ᐃᓚᒥᓐᓃᑏᓐᓇᕈᒥᓇᒪᑦ 

ᓱᕈᓯᒃᑯᕕᓐᓅᖓᐅᑐᐃᓐᓇᖏᓪᓗᑎᒃ. ᖃᐅᔨᒪᓪᓗᖓᖑ 

ᐅᓄᖅᑐᓂᒃᑯᐊ ᓂᙵᒃᓴᕋᐃᑦᑐᓪᓘᓐᓃᑦ 

ᖃᓄᐃᓗᐊᖅᑐᓪᓘᓐᓃᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᒻᒪᑕ 

ᐊᑕᐅᓯᒻᒥᒃ ᐊᖓᔪᖅᑳᖃᖅᖢᓂ ᑲᒪᒋᑦᑎᐊᕈᓐᓇᖏᒻᒪᒍ. 

 

ᖃᐅᔨᒪᓪᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᔪᑦ 

ᑲᑎᙵᑎᑦᑏᓐᓇᕋᓱᖃᑦᑕᖅᑐᒡᒎᖅ ᑕᐃᒪᐃᓕᖃᑦᑕᖅᑐᑦ 

ᑭᓯᐊᓂ ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᓱᕈᓰᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
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the representative’s annual report they could 

not verify the accuracy of this information as 

well.  

 

Like I said, with the alarming rates of child 

sexual harm that has been identified in your 

annual report, and almost 90 percent of that 

being here in South Baffin; 458 here in South 

Baffin, and as low as 16 in North Baffin, 24 in 

Kitikmeot and 20 in the Kivalliq. So I would 

like to ask: can you verify the accuracy of these 

referrals specific to child sexual abuse, and is it 

just some anomaly that it is all located here, in 

these four communities that are in South 

Baffin? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

cannot verify the accuracy of those numbers. I 

do not think it is anomaly. If anything, as the 

Auditor General stated, Mr. Chairman, the 

department failed in its ability to actually track 

referrals. My assumption is that if anything, the 

other regional numbers are low, and so I 

believe all of those numbers are not reliable, 

though I do think it does paint a picture of the 

fact that there are issues around this very 

serious matter of child sexual abuse.  

 

Certainly, as I indicated yesterday, Mr. 

Chairman, in my response to a question from 

Member Brewster, we are taking steps and we 

have taken steps to improve on our ability to 

report on these items, and certainly we are 

currently working to complete the outstanding 

reports to present to the House, and we look 

forward sharing those as soon as they are ready. 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Again, I have a question for the Department of 

Family Services. As the information in the most 

recent annual report is over two years old now, 

ᐸᖅᑭᔭᐅᓕᕋᒥᒃ ᖃᓄᐃᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐸᓐ ᐃᓄᓕᕆᔨᒃᑯᑦ? ᖃᓄᖅ 

ᐃᖃᔪᖃᑦᑕᖅᐸᓐ ᕿᑐᙵᓕᓐᓂ ᑕᐃᒪᓐᓇ 

ᐊᑲᐅᙱᓕᐅᕈᑎᓕᖕᒥ ᖃᓄᐃᑦᑐᓂᒃ ᐱᔨᑦᑎᕈᑏᑦ ᑕᒪᒃᑯᐊ 

ᐃᓚᒌᓐ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᐸᓐ ᑎᒥᖏᒍᑦ 

ᐊᔪᕈᑎᖃᖅᐸᓪᓘᓐᓃᑦ ᑖᓐᓇ ᓱᕈᓯᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓱᒪᒃᑯᑦ. 

 

ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᑐᑦ ᑲᒪᒋᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᑖᒃᑯᐊ 

ᑎᒍᐊᙳᐊᖏᑦ ᑕᖃᐃᖅᓯᑲᐃᓐᓇᓐᓂᐊᒻᒪᑕ. 

ᐊᒃᓱᕈᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᖏᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᖅᑐᓐ 

ᐊᖓᔪᖅᑳᖏᓐᓄᑦ. ᐅᓄᖅᑐᕈᓘᔭᐃᑦ ᑕᐃᒃᑯᐊ 

ᓂᓪᓕᐅᑎᒋᖅᑲᐅᒐᒃᑭᑦ ᐊᒻᒪᓗ ᓱᕈᓰᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ. 

ᐃᓚᒌᑦ ᑕᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᓐᓂᐊᒪᑕ ᐃᓱᒪᓕᕆᓂᒃᑯᑦ ᐊᓯᐊᒍᓪᓗ. 

 

ᖃᐅᔨᒪᓪᓗᑕ ᐊᔪᓕᖃᑦᑕᒻᒪᑕ ᐊᖓᔪᖅᑳᖏᑦ 

ᐱᔭᓐᓂᖏᑦᑑᑎᓪᓗᒍ ᑖᓐᓇ ᓱᕈᓯᖅ, ᐊᒻᒪᓗ 

ᑕᖃᓗᐊᔾᔮᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ ᑎᒍᐊᙵᖃᖃᑦᑕᖅᑐᓐ 

ᑕᖃᐃᓯᑎᑦᑎᒃᑲᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ. ᓲᕐᓗ ᑖᓐᓇ ᓱᕈᓯᖅ 

ᐊᑲᐅᙱᓕᐅᕈᑎᖃᖅᐸᓐ ᐃᓱᒪᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᐱᔨᑦᑎᕈᑎᒃᑲᓐᓂᓐᓂᒃ ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᖅᑐᑦ ᐅᒃᑑᑎᒋᓗᒍ 

ᐱᔪᓐᓃᓐᓂᖅ ᒪᒥᓴᖅᑕᐅᔭᖅᑐᕆᐊᖃᖅᐸᑦ ᖃᓪᓗᓈᑦ 

ᓄᓇᖏᓐᓂ ᓱᕈᓯᖅ ᑖᓐᓇ ᐊᖏᕈᑎᑎᒍᑦ ᑖᒃᑯᐊ 

ᐊᖓᔪᖅᑳᖏᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖏᕈᑎᖃᖅᖢᑎᒃ 

ᑕᐃᒪᓐᓇ ᐱᔨᑦᑎᖅᑕᐅᖃᑦᑕᒻᒥᔪᑦ ᓱᕈᓰᑦ 

ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᔭᒃᑲᓐᓂᑲᐃᓐᓇᕋᕕᒋᑦ ᐊᖏᕈᑏᑦ ᒥᒃᓵᓄᑦ. 

 

ᑕᕝᕗᖓᔅᓴᐃᓐᓇᖅ, ᑲᑎᖓᑎᑦᑎᓂᖅ ᐃᓚᔭᕇᓐᓂ. ᑖᓐᓇ 

ᕿᑐᙵᕆᔭᖅ ᓴᒃᑯᐃᔪᒪᔪᒃᓴᐅᖏᑦᑐᖅ ᕿᑐᙵᒥᓂᒃ, 

ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᑎᓪᓗᒍ ᐱᐅᓯᒃᑯᑦ. ᑭᓱᓕᒫᖏᑦ 

ᐸᖅᑭᔾᔪᑎᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᖃᑦᑕᖅᑐᑦ ᑭᓲᕙᓐ 

ᑕᐃᒃᑯᓄᖓ ᕿᑐᙵᓖᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 
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would the Department of Family Services be 

able to provide us with updated figures in draft 

form, because for us to do our jobs with such 

outdated information is not doing anybody any 

justice. I would like to ask if we can get that 

information in draft form. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. As 

soon as the information is available and audited 

internally. We want to make sure that the 

information coming out is as accurate and 

credible as possible, again recognizing 

however, that the challenges that presented 

with regard to the veracity of the numbers in 

the ‘21-22 annual report will remain something 

that is a challenge for ‘22-23 given the lack of 

capacity the department had in that reporting 

period. Notwithstanding that, I commit to 

getting you the best numbers that we can, as 

soon as they are available. Mr. Chairman, thank 

you.  

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for your response. I would like to 

move on to my next topic and that is the issue 

of out-of-territory care. One issue that I have 

been trying to get my finger on is how long 

these youth are being sent out for, how many of 

them are aging out of care out-of-territory, and 

more importantly, how many children have 

been sent out over the last 20 years, and how 

many of them have never been brought back? 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

think I heard four questions and if I missed one 

of your points, please raise that. Thank you, 

Mr. Chairman. So how long do kids or children 

spend out-of-territory? That is really based on 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᔾᔨᔪᒪᓪᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑕᐃᒪᐃᑦᑎᑦᑎᑕᐃᓕᒪᓂᖅ ᐊᑐᕋᔪᖏᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒋᐊᖃᖅᑕᕗᓐ ᑕᐃᒃᑯ ᐃᓚᔮᕇᑦ ᑖᔅᓱᒪ 

ᓱᕈᓯᐅᑉ ᑭᙳᒪᔭᖏᑦ ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᐊᒻᒪᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ 

ᐃᓗᐃᒃᑲᐃᓐ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ ᐱᓕᕆᐋᖑᖅᑎᑕᐅᓯᒪᔪᑦ 

ᓴᖅᑭᑦᑎᓯᒪᔪᒍᓐ ᕿᑐᙵᓕᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ. 

 

ᐊᒻᒪᓗ ᓵᙵᓗᐊᙳᐊᖅᑐᒍᓐ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᖢᑎᒃ ᑕᐃᒃᑯᓂᖓ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᓄᓐᓂᖏᑦ 

ᑕᒪᑐᒪᓂ ᐃᓚᒃᑲᓐᓂᓐᓂᐊᖅᑐᓐ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ 

ᖃᓄᐃᑦᑕᐃᓕᒪᓂᒻᒧᑦ ᓵᙵᓂᖅᓴᐅᔪᓐᓇᓐᓂᐊᒻᒪᑕ 

ᑕᖃᓗᐊᓚᐅᖏᓐᓂᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᐸᖅᑭᔪᓐᓇᐃᓕᓚᐅᖏᓐᓂᒻᒥᓂ ᕿᑐᙵᒥᓂᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐅᓇᓗ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ ᐊᐱᖅᑯᑎ. ᐃᓄᓕᕆᔨᒃᑯᓐ 

ᐊᕐᕌᒍᒥ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᒥ ᑕᑯᓐᓈᖅᑕᐅᕕᐅᑎᔅᓯᒪᖕᒪᑕ 

ᐱᔾᔪᑎᖃᖅᑐᓂ ᐱᓕᕆᐋᕆᒋᐊᓕᖏᓐᓂ ᓱᕈᓰᑦ 

ᖃᓄᐃᖁᓇᒋᑦ, ᐊᒻᒪ ᐃᓚᒌᓄᑦ ᐱᔨᑦᓯᕋᐅᑎᒋᒋᐊᓕᖏᓐᓂ. 

 

ᐃᓄᓕᕆᔨᒃᑯᓄᑯᐊᖃᐃ ᖃᐅᔨᓴᖅᑲᓐ ᑕᐃᒪᐃᒃᑐᓂ 

ᐊᕙᓗᑎᓯᒪᔪᓂ ᐱᔨᒃᑎᕋᐅᑎᖃᖅᑎᑦᑎᒍᓐᓇᒻᒪᖓᑕ 

ᑕᐃᒃᑯᓄᖓ ᐊᒃᓱᕈᓗᐊᖃᑦᑕᖅᑐᓄᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ, 

ᐱᒡᒐᓇᖅᑐᓂᒃ ᕿᑐᙵᓕᓐᓄᑦ. ᑕᐃᒫᒃ ᐅᓪᓗᓕᒫᖅ ᐅᓪᓘᑉ 

ᐃᓚᐃᓐᓇᖓᓂᓪᓘᓐᓃᑦ 

ᐃᑲᔪᖅᑕᐅᒋᐊᖅᑐᖃᑦᑕᖅᑎᑕᐅᒍᓐᓇᖅᑲᑕ 

ᐃᓐᓇᐅᖃᑎᖓᓄᓪᓘᓐᓃᑦ 

ᐃᑲᔪᖅᑕᐅᒋᐊᖅᑐᑲᐃᓐᓇᖃᑦᑕᓪᓗᑎᒃ ᕿᑐᙵᖏᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᒋᐊᖃᔭᖏᒻᒪᑕ. 

 

400,000 ᑖᓚᓐᓂᑦ ᑮᓇᐅᔭᐃᔭᖃᑦᑕᒻᒪᑦ ᐊᕐᕌᒍᑕᒫᓐ 

ᓱᕈᓯᓐᓄᑦ ᐸᖅᑭᑦᑎᕕᐅᔪᓄᑦ ᖃᓪᓗᓈᓂ. 

ᖃᐅᔨᒍᒪᑦᑕᕋᓗᐊᖅᑯᖓ ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᖕᒪᖔᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᒫᓂ ᓄᓇᕘᒥ 

ᐱᑕᖃᖅᑎᑦᑎᒍᓐᓇᒻᒪᖔᑦᑕ. ᓄᓇᕘᑉ ᓯᓚᑖᓄᑦ 

ᐊᐅᓪᓚᑎᑦᑎᖏᖔᓪᓗᑎᒃ ᑖᓐᓇ 400,000 

ᐊᑐᖏᖔᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 
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what their specific needs are. Often times, and 

by and large, the majority of the children who 

are out-of-territory are there because Nunavut, 

quite frankly, we do not have the services 

necessary to support them in territory. So it 

varies.  

 

Certainly, if the situation is such that they are 

sent out because, for example, and I am using 

the worst-case scenario here, but say for 

example they are fighting cancer, they may be 

sent out until such time as that is resolved and 

then returned. So it really does vary on a case-

by-case basis.  

 

How many have been sent out in the last 20 

years is something that I think was asked of me 

during the OAG hearings, and I had made a 

commitment to assess whether or not we could 

identify that information. Based on responses 

internally, it was simply impossible, as far as I 

am aware, to identify exactly how many kids 

have been sent out over the last 20 years.  

 

How many have returned, I believe was point 

three. I will have to identify that and get back 

to the Committee. Again, I think it is important 

to recognize, Mr. Chairman, that when a child 

is sent out of territory, let’s say for not-

medically-required reasons, to a foster home, 

for example; identifying how to repatriate them 

can be, not a challenge, except that there needs 

to be a significant transition plan that occurs 

that is undertaken because presuming that they 

are in a foster home, the checks and balances 

are in place to ensure that they are receiving 

good services, they are getting the best services 

that can be afforded to them, adjusting them 

and removing them out of that environment can 

cause trauma, right? We are retraumatizing 

children again and again by moving [them.]  

 

This whole repatriation discussion is really 

nuanced. There are a lot moving of pieces that 

clinical social workers have to be cognizant of 

in terms of ensuring that the best interest of the 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑐᕌᖅᑕᕆᓪᓚᕆᓚᐅᖅᑕᕋ ᑕᕝᕗᖓ ᐱᒋᐊᖅᑐᖓ 

ᐃᖅᑲᓇᐃᔮᓐᓂ, ᐊᑭᐋᓗᖏᑦ ᑕᐃᒃᑯᐊ ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ 

ᖃᓪᓗᓈᓂ ᐊᐅᓚᑎᑦᑎᓪᓗᓂ ᐊᑭᑦᑐᖃᑦᑕᕐᖓᑦ ᐊᒻᒪ 

ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖓᓂ ᖃᐅᔨᓴᖅᑐᒍᓐ ᖃᓄᖅ 

ᐱᔨᑦᑎᕋᐅᑎᕗᓐ 

ᑲᓱᖅᓯᒪᓕᖅᑎᑎᐊᕐᓂᖅᓴᕆᒍᓐᓇᕋᔭᒻᒪᖔᑦᑎᒍᑦ ᑕᐅᓇᓂ 

ᐱᔨᑦᑎᕋᐅᑎᐅᔪᓄᒃ. 

 

ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᓂᖃᐃᓲᑎᒃᓴᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔮᓂ 

ᐱᕙᓪᓕᐊᑎᑦᑎᖁᔭᐅᓲᖑᒻᒪᑕ ᑕᐃᒃᑯᐊ 

ᑲᑎᑎᖅᑕᐅᓯᒪᒋᐊᖃᕋᓗᐊᕐᖓᑕ 

ᑲᓱᓕᖅᑎᑕᐅᓯᒪᒋᐊᖃᕋᓗᐊᕐᖓᑕ ᐱᔨᒃᑎᕋᐅᑏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓗᑎᓪᓗ. ᓱᕈᓯᓛᑦ ᖃᓪᓗᓈᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᕋᔭᖏᒻᒪᑕ. ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᓚᐅᕋᒪ, ᒫᓐᓇᐅᔪᖅ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᔪᒍᑦ 

ᐊᑭᑐᔪᓄᑦ ᐸᕐᓇᐃᔨᒥᒃ ᐃᑲᔪᕋᔭᖅᑐᒥᒃ ᐅᕙᑦᑎᓐᓂᒃ 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᒋᐊᓖᑦ ᐊᑑᑎᖃᕋᓗᐊᕐᒪᖔᑕ 

ᓄᓇᕗᒻᒥ ᐃᓪᓗᐃᑦ ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ 

ᕿᑲᕐᕕᖃᑲᐃᓐᓇᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᒍᑦ.  

 

ᐄ, ᓄᓇᕗᒻᒥ ᐱᖁᑎᖃᖅᑐᒍᑦ ᒫᓐᓇ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᑭᓯᐊᓂ 

ᐊᒃᓱᕈᐃᓐᓇᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑕᐅᖃᑦᑕᖅᑐᑦ 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ, ᐃᓕᑕᕆᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 

ᑮᓇᐅᔾᔭᒐᓱᐊᖅᑎᐅᓐᖏᑦᑐᑦ, ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖅ ᐊᒻᒪᓗ 

ᐱᕈᖅᐸᓪᓕᐊᑎᑦᑎᑲᓐᓂᕐᓗᑕ ᓄᓇᓕᓐᓂ ᐸᖅᑭᒃᓯᓂᕐᒥᒃ.  

 

ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᐄ, ᑕᒪᓐᓇ ᕿᒥᕐᕈᔭᕗᑦ 

ᓇᓗᓇᐃᔭᑦᓯᐊᖅᓯᒪᔪᒃᑯᑦ, ᐊᒻᒪᓗ ᓂᕆᐅᑦᓯᐊᖅᑐᒍᑦ 

ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕆᐊᑦᓴᖅ ᓄᓇᓕᓐᓂᒃ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 

ᐱᓯᒪᔭᕋ: ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᒥᔅ ᖁᐊᓴᒧᑦ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᔪᒪᒻᒥᒐᒃᑭᑦᑕᐅᖅ 

ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᑦ.  

 

ᑐᓴᖅᑎᑕᐅᖅᑲᐅᒐᑦᑕ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 

ᐊᐅᓪᓚᖅᑎᑦᑎᕕᐅᖃᑦᑕᖅᑐᓂ ᑕᐃᒃᑯᐊ 8 ᓄᑕᖅᑲᑦ 

ᐱᔪᓐᓇᐅᑎᖃᙱᑦᑐᓄᑦ ᑲᒪᒋᔭᐅᓂᐊᖅᑐᓄᑦ 

ᑐᓂᔭᐅᓯᒪᔪᕕᓃᑦ. ᑐᑭᓯᑎᑕᐅᔪᓐᓇᖅᐳᖓᖃᐃ ᑕᒪᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ ᐊᑐᐊᒐᖏᑦ 

ᐊᐅᓪᓚᑎᑦᑎᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᒪᓕᒐᕆᒐᔭᖅᑕᖏᓐᓂ ᑎᑎᕋᖅᓯᒪᔪᖃᕋᓗᐊᕐᒪᖔᖅ 

ᐱᔪᓐᓇᐅᑎᖃᙱᑦᑐᓄᑦ ᑐᓂᓯᑦᑕᐃᓕᓂᕐᒥ ᓄᑕᖅᑲᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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child analysis is at the forefront of the whole 

sort of continuum of care that they receive. The 

repatriation in the medical sense would be a lot 

simpler than the repatriation in the foster sense.  

 

However, there is a significant amount of 

transition planning that has to go into those 

processes to ensure that the best interest of the 

child is at the forefront of how those pieces 

come together to ensure that it is a healthy 

transition for the child and that the child is not 

retraumatized. I hope that answers your 

question, Mr. Chairman. Thank you.  

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you for your response, but again, I am 

still quite concerned. I have been unable to get 

any sort of response about this specific issue. I 

am concerned that these children are being sent 

to these foster homes and group homes and 

aging out at 18 or 26, whatever the extended 

time period is, and I do not have any idea if any 

of them are coming back. Do they lose their 

Nunavut residency and just become an Ontario 

resident or Manitoba resident after they age out 

in these facilities and group homes? That is 

something that I am trying to get to the bottom 

of and I hope that you will be able to provide a 

response through written response at a later 

date.  

 

I would like to move on to my last topic, and 

that is the need to provide enhanced supports 

designed for keeping children with their 

families before they have to be sent out to 

group homes or into foster care. I do know that 

a lot of children that are sent out are sent out 

for behavioural issues and become too 

challenging for a single parent or a dual-parent 

household to provide adequate care for that 

child and any other child in the house.  

 

I know that the Department of Family Services 

has repeatedly stated it tries its best to keep 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᓗᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᐱᖅᑯᑎᖓ, 

ᐃᑉᐸᒃᓴᐅᖅᑰᖅᑐᖅ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ 

ᖁᕕᐊᓱᒃᐳᖓ ᐅᖃᒃᑲᓐᓂᕈᓐᓇᕋᒪ; ᒪᓕᒐᖅᑕᖃᕐᒪᑦ, 

ᐱᖁᔭᖅᑕᖃᕐᒪᑦ, ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ 

ᐊᖏᕈᑎᑕᖃᕐᒪᑦ, ᐊᑐᐊᒐᖅᑕᖃᕐᒪᑦ ᐊᒻᒪ 

ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂ ᐃᓄᓕᕆᔨᓄᑦ ᐊᒻᒪ ᐃᓄᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᓕᒋᐊᖃᕐᒪᑕ.  

 

ᑕᐃᒃᑯᐊ ᓚᐃᓴᖃᙱᑦᑐᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑎᑦ, 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ 

ᒪᓕᓚᐅᙱᒻᒪᑕ ᓇᒻᒥᓂᖅ ᒪᓕᒐᙱᓐᓂ 

ᐊᑐᐊᒐᖏᓐᓂᓪᓘᓐᓃᑦ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᑕᒻᒪᕐᓂᐅᔪᖅ 

ᖃᐅᔨᔭᐅᓚᐅᙱᓚᖅ ᑕᐃᒃᓱᒪᓂ.  

 

ᑕᐃᒪᓕ ᐃᒪᐃᔅᓯᒪᕗᒍᓪᓕ, ᐊᒻᒪᓗ ᐃᓚᒋᐊᕈᒪᓪᓗᒍ 

ᑭᐅᔾᔪᑎᒐ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ ᐃᒃᐸᒃᓴᖅ ᐱᔪᓐᓇᕈᒪ, 

ᒪᓕᓪᓗᒍ, ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓚᐅᕋᑦᑎᒍ, 

ᓱᕈᓯᖅ ᓅᑕᐅᓚᐅᖅᑎᓐᓇᒍ, ᐸᕐᓇᐃᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᖅᑕᖃᕆᐊᖃᕐᒪᑦ, ᐅᖃᖃᑎᒌᒋᐊᖃᖅᑐᑎᒃ 

ᐊᒻᒪᓗ ᒪᑐᐃᖅᓯᓗᑎᒃ ᑲᓇᑕᒥ ᐊᕕᒃᑐᕐᓯᒪᔪᓂᒃ ᒪᓕᓪᓗᑎᒃ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᐊᖏᕈᑎᑕᖃᕆᐊᖃᖅᑐᓂ 

ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᐱᖃᑦᑕᖅᑕᖏᓐᓂ. ᑖᓐᓇ 

ᐊᖏᖃᑎᒌᒍᑎᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ 

ᐃᓄᓕᕆᔨᑕᖃᕋᓗᐊᕐᒪᖔᖅ ᐅᕙᑦᑎᓐᓄᑦ, ᐊᒻᒪᓗ ᓱᓕ, 

ᑖᒃᑯᐊ ᑐᖅᑲᑕᕐᕕᐅᔪᑦ, ᑐᖅᑲᑕᕐᕕᓕᕆᔨᐅᔪᑦ 

ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᐊᐅᓚᑦᑎᓪᓗᑎᒃ ᑭᓐᖒᒪᔭᐅᔪᓂᒃ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᐊᒻᒪᓗ ᑲᒪᔨᖏᓐᓄᑦ.  

 

ᐃᓚᒋᐊᕐᓗᒍ ᑭᐅᔾᔪᑎᒐ ᐃᑉᐸᔅᓴᖅ ᐱᔾᔪᑎᖃᖅᑐᖅ 

ᐊᒥᓲᓂᖏᓐᓂᑦ ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐊᖏᕈᑎᐅᔪᑦ 

ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ, ᓈᓴᐅᑎᒥᒃ ᑐᓂᓯᔪᓐᓇᓚᐅᙱᓐᓇᒪ. 

ᑐᑭᓯᔭᒃᑯᑦ, ᐅᖃᐅᔾᔭᐅᓯᒪᒐᒪ ᑐᒃᓯᕋᐅᑎᐅᔪᑦ 

ᑐᓂᔭᐅᓯᒪᓕᖅᑐᑦ ᐃᓘᓇᖏᓐᓄᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ 

ᑖᒃᑯᓄᖓ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ, ᑕᐃᒪᐃᑉᐸᓪᓕᐊᔪᖅ. 

ᐃᒃᐸᒃᓴᖅ ᑭᐅᓪᓚᕆᒍᓐᓇᓚᐅᙱᑕᕋ ᑕᒪᓐᓇ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑐᖓ ᓱᕈᓯᓕᒫᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ, 

ᒫᓐᓇ ᑐᒃᓯᕋᐅᑎᖃᓕᖅᑐᑦ ᐅᐊᑦᑎᐊᕈᓐᓂᓴᕐᓂᑦ 

ᖃᐅᔨᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ, ᐊᒻᒪᓗ ᓱᕈᓯᕐᒥᒃ 

ᐊᐅᓪᓚᖅᑎᑕᐅᔪᖃᕋᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᑕᒪᒃᑯᐊᓕᒫᑦ 

ᐋᖅᑭᒃᓯᒪᑎᓐᓇᒋᑦ ᒫᓐᓇᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 
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families together, but for specific situations 

where children are taken into care due to 

behavioural issues, what sort of efforts does the 

Department of Family Services do or offer the 

parents with these children that are 

challenging? What sort of services do you offer 

for families that have children with complex 

needs or disabilities or any other sort of 

behavioural challenges, such as respite care?  

 

I do know that Department of Family Services 

offers respite care for foster parents, but does 

the Department of Family Services offer the 

same respite for struggling parents that are not 

foster parents? Thank you, Mr. Chairman.  

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

With regard to the services offered to parents 

and children, I think it goes to the previous 

exhaustive list that I submitted earlier that I 

have committed to sharing with the Committee, 

and of course with regard to children with 

complex needs, Mr. Chairman, we work with 

families through various mechanisms to ensure 

that they are supported with our colleagues at 

mental health and other service providers, 

recognizing that sometimes parents do not have 

the tools to manage children who are 

experiencing some behavioural challenges in 

their lives for various reasons, Mr. Chairman.  

 

Certainly, we do offer respite care to foster 

parents, as you have correctly pointed out. We 

also offer those services to parents if, for 

example, there are significant behavioural 

challenges. There is something called a 

Voluntary Support Agreement which provides 

the framework for the director to offer 

enhanced services to the child.  

 

For example, they may need to receive very 

intensive rehabilitation in a southern facility, 

and I know I have seen instances in my tenure 

at Family Services where that child is not under 

ᒥᔅ ᖁᐊᓴ ᐊᐱᕆᑲᐃᓐᓇᕐᓗᖓ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑕᐅᖅᑰᕐᒥᔪᖅ: ᖃᓄᕐᓕ ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ 

ᒪᓕᖃᑦᑕᖅᐸᑦ ᓚᐃᓴᑖᖅᑎᑦᑎᓂᕐᒥᒃ ᑕᒪᒃᑯᓂᖓ 

ᐊᖏᕐᕋᐅᔪᓂᒃ ᐊᓯᖏᓐᓂ ᑲᓇᑕᒥ? ᐆᒃᑑᑎᒋᓗᒍ 

ᐊᐅᓪᐴᑕᒥ; ᐅᖃᓕᒫᕋᑖᑦᑎᐊᕋᒪ ᐱᕙᓪᓕᐊᔪᒃᑯᑦ 

ᐆᒃᑑᑎᒋᓗᒍ ᒫᓂᑑᕙᒥ ᐊᖏᕐᕋᕆᔭᐅᔪᖅ ᓚᐃᓴᒥᓂᒃ 

ᐊᓯᐅᔨᓚᐅᖅᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑎᓕᐅᖅᑎᑦᑎᔪᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᒻᒪᑕ.  

 

ᖃᓄᕐᓕ ᐱᓕᕆᕝᕕᒃ ᑐᓴᐅᒪᑎᑦᑏᓐᓇᖃᑦᑕᖅᐸ 

ᒪᓕᒐᖅᑎᒍᑦ ᐊᒻᒪ ᓚᐃᓴᓐᓯᑖᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐊᑐᖅᑕᐅᔪᓄᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓄᑦ? ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᐃᒻᒪᑦ ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐊᖏᕈᑎᖏᑦ 

ᐱᒻᒪᕆᐅᕗᑦ. ᑕᐃᒪᓐᓇᐃᑦᑐᖅ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᖅ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᓚᐃᓴᑖᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᔪᓐᓇᕐᓂᖃᑦᑐᑦ 

ᖃᐅᔨᒃᑲᐃᒐᔭᖅᑐᑦ ᐅᕙᑦᑎᓐᓂᒃ, ᖃᐅᔨᒪᒐᔭᕐᒪᑕ 

ᓄᓇᕗᒻᒥᐅᖃᕋᑦᑕ ᑕᒪᒃᑯᓇᓂ ᐋᓐᓂᐊᕕᓐᓂ ᐊᒻᒪᓗ 

ᖃᐅᔨᒃᑲᐃᒐᔭᖅᑐᑎᒃ ᐅᕙᑦᑎᓐᓂᒃ.  

 

ᑭᓯᐊᓂᓕ, ᑐᓴᖅᑎᑕᐅᓯᒪᓪᓗᖓ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ 

ᐱᓕᕆᕕᐅᔪᑦ, ᐃᒃᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᒪ 

ᑐᒃᓯᕋᐅᑎᓕᐅᖁᔨᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᐅᔪᖅ 

ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ ᐅᖃᐅᓯᖃᕐᒪᑦ ᓚᐃᓴᖃᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕐᓂᕐᒧᑦ. ᐊᒻᒪᓗ ᓱᓕ, ᑳᓐᑐᕌᖑᔪᑦ 

ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑐᑦ ᑭᓱᓂᒃ 

ᐱᔭᕆᐊᖃᕐᒪᖔᑕ.  

 

ᐊᒻᒪᓗ ᓱᓕ, ᓱᕈᓯᕐᒥᒃ ᐊᐅᓪᓚᑎᑦᑎᔪᖃᓚᐅᖅᑎᓐᓇᒍ, 

ᑕᒪᒃᑯᐊ ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᐱᖃᑦᑕᖅᑕᕗᑦ 

ᓇᓗᓇᐃᕐᕕᐅᓗᑎᒃ ᓚᐃᓴᖏᑦ ᐊᒻᒪᓗ 

ᐃᓕᑕᕆᔭᐅᔾᔪᑎᖏᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐱᔨᑦᓯᕐᓂᐊᕐᓗᑎᒃ ᓱᕈᓯᕐᓄᑦ ᑕᒪᒃᑯᓇᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 

ᑐᑭᓯᑎᒃᑲᓐᓂᕋᕕᙵ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑎᒐ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ. ᑎᑎᖅᕋᖅᓯᒪᔪᓂ 

7 ᒪᑉᐱᒐᖅ 40-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓂ 

ᑕᑯᑦᓴᐅᑎᑦᓯᔪᖅ ᐅᖃᐅᓯᖅ ᐱᔨᑦᓯᕋᐅᑎᓄᑦ 

ᐃᓘᓐᓇᑲᓴᖏᓐᓄᑦ ᓂᐱᒋᔭᐅᓂᕐᒧᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᓄᑦ 

ᑎᑎᕋᕐᕕᔅᓯᓐᓄᑦ ᖃᓪᓗᓈᑎᑑᖓᒻᒪᑦ. ᑎᑎᕋᕐᕕᒃᓯ 

ᐊᒃᓱᕉᑎᖃᖅᐸ ᐱᔨᑦᑎᕋᕆᐊᒃᓴᖅ ᐊᓯᖏᓐᓂᒃ 

ᐅᖃᐅᓯᖅᑕᓂᒃ ᓄᓇᕗᒻᒥ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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the care of the director but there is an 

agreement between the parents and the director 

to provide support through funding those 

rehabilitative services. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

Thank you, Mr. Ellsworth, for elaborating on 

the voluntary service agreements. So again, 

staying with the same topic of keeping the 

families together, I know it must be a very 

difficult decision for a parent to make to give 

up their child when their child has behavioural 

or other complex needs, but what types of 

wraparound care options, including intensive 

support care is and can be provided to parents 

that are in that very difficult situation? Thank 

you, Mr. Chairman.  

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

First, I would like to advise the Committee, of 

course, that prevention is something that the 

department has not done really well, 

historically. Certainly, modern social work 

practice sort of defines how you have to work 

with the family to prevent any need for a child 

coming into care for protection reasons or 

otherwise.  

 

With respect to wraparound services, of course, 

there are a number of programs that the social 

workers engage to provide services to parents. 

We work with not-for-profits, as I mentioned 

earlier. Our strategic framework is focused 

significantly on preventative work that social 

workers will be doing, Mr. Chairman. It is one 

of the reasons why we bolstered the human 

resource capacity of the department starting in 

this fiscal year to add and to make able the 

social workers to do more of the preventative, 

ensuring that families receive services before 

they get to the point where they are exhausted 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐹᑯ.  

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓐᓇᖅᑐᒍᑦ 

ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑎᒍᑦ ᓄᓇᕗᒻᒥ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ ᖃᓪᓗᓈᑎᑐᑦ, ᐅᐃᕖᑎᑐᑦ 

ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ. ᑕᑯᕗᖓᓕ 75-ᖑᒻᒪᑕ 

ᖃᓪᓗᓈᑎᑑᖓᔪᑦ ᐊᒻᒪᓗ 7-ᖏᓐᓇᐃᑦ ᐃᓄᑦᑎᑐᑦ. 

ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐃᓚᒌᑦ ᐊᒻᒪ 

ᑐᕌᖅᑎᑕᐅᕙᑦᑐᑦ ᐱᔨᑦᑎᕈᒪᓂᖅᓴᐅᕙᒻᒪᑕ ᖃᓪᓗᓈᑎᑐᑦ. 

ᑕᐃᒪᓕ ᑕᒪᒃᑯᐊ ᐃᓚᒌᖑᔪᑦ ᐊᒻᒪᓗ ᑕᑯᔭᐅᔪᒪᑉᐸᑕ 

ᐃᓄᒃᑎᑐᑦ, ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

ᐃᒻᒪᖄᓕ ᐅᓄᕐᓂᖅᓴᐅᓇᔭᖅᑰᔨᔪᓐᓇᕋᓗᐊᕐᒪᑕ ᐃᓅᓪᓗᑎ 

ᐱᓕᕆᐊᖑᖃᑦᑕᓂᖅᓴᐅᓂᖏᓐᓄᑦ. ᐃᒻᒪᖄ ᐃᓄᓐᓂᑦ 

ᐱᓕᕆᔨᐅᔪᓂᒃ ᐅᐸᒃᑕᐅᖅᑳᖓᖃᑦᑕᕈᑎ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᖃᑎᒋᔭᐅᖅᑳᖓᖃᑦᑕᕈᑎ ᐃᓄᒃᑐᑦ 

ᐅᖃᕈᒪᓂᖅᓴᐅᓇᔭᕈᒪᓂᖅᓴᐅᓇᔭᕈᔅᓯᒐᓗᐊᖅᖢᒋᑦ. 

ᑖᔅᓱᒥᖓ ᐅᐸᒃᑕᐅᒑᖓᓯ ᑕᒪᒃᑯᓂᖓ ᐃᓄᒃᑐᑦ 

ᐅᖃᕈᒪᔭᕆᐊᒃᓴᖓᓂᓪᓘᓐᓃᑦ ᖃᓪᓗᓈᑐᓪᓘᓐᓃᑦ 

ᐅᖃᕈᒪᔭᕆᐊᒃᓴᖓᓂᒃ ᐊᐱᕆᖅᑳᓲᕆᕕᓯᐅᒃ 

ᐃᓗᐊᖅᑐᒦᑦᑐᓐᓇᖁᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐹᑯ.  

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐄ, ᑕᒪᓐᓇ 

ᒪᓖᓐᓇᓲᑦᑕ ᐃᓚᒋᔭᖓ. ᐅᖃᐅᔾᔭᐅᒐᐃᒐᑦᑕ, 

ᐊᐱᕆᓐᓇᓲᖑᒐᑦᑕ ᖃᓄᐃᑦᑐᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ 

ᐊᑐᕈᒪᒻᒪᖔᑕ, ᑭᓯᐊᓂ ᖁᔭᒋᔭᕋ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ 

ᐅᖃᐅᓯᖏᑦ ᐱᒋᐊᕈᑦᑕ ᐃᓄᑦᑎᑐᑦ, ᑕᒪᓐᓇ 

ᐊᒥᓲᓂᖅᓴᐅᓕᕋᔭᖅᑯᑦ ᐃᓄᒃᑎᑐᑦ.  

 

ᐄ, ᓱᓕᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕋᑦᑕ ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖅᑐᓂᒃ ᖃᓪᓗᓈᑎᑑᖅᑐᑦ ᐊᒥᓲᓂᖅᓴᐅᓪᓗᑎ. 

ᖁᔭᒋᕙᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᖏᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

ᐃᓄᓐᓂᑦ ᐱᑕᖃᒃᑲᓐᓂᖁᓐᓇᖅ, 

ᐊᑲᐅᙱᓕᐅᕈᑎᐅᔪᓪᓘᓐᓃᑦ, ᐱᓕᕆᐊᖑᔭᕆᐊᓖᓪᓘᓐᓃᑦ 

ᐱᓕᕆᔭᐅᑦᑎᐊᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑕ.  

 

ᑭᓯᐊᓂᓕ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓴᖅᑭᓪᓗᒍ 5 ᒪᒃᐱᖅᑐᒐᖓᓂ 40-ᒥ 
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and feel like they have reached the end of their 

ability to take care of their own children. Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Lightstone.  

 

Mr. Lightstone: Thank you, Mr. Chairman. 

This will be my last question. As the 

Department of Family Services has received a 

lot of attention over the last year or two around 

the issue of meeting obligations to ensure 

children are safe and providing the supports 

necessary for families, has the department 

begun exploring the options of providing these 

wraparound services to struggling parents so 

that they do not have to relinquish their 

children? Aside from wraparound services, 

offering full-time or part-time caregiver support 

to these parents, bring another adult into the 

household to provide the help at home so they 

do not have to be sent out, or away?  

 

If I recall correctly, the Department of Family 

Services is paying up to $400,000 a year for 

children in group homes down south, those one 

child, one group home sort of situations. I am 

curious to find out if there has been any sort of 

exploration into providing those supports here 

at home instead of paying $400,000 to send this 

child out of territory. That is my last question. 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

This was perhaps one of my primary objectives 

when I arrived at the department, recognizing 

the significant cost associated with sending 

anyone south for any service, and certainly 

internal to the Department of Family Services, 

we are undertaking an assessment with regard 

to better integrating our service delivery as it 

pertains to… . Let me step back, recognizing 

that income assistance and career development 

and some of the program offerings in our 

poverty division should be integrated in a way 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2022-23-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ 

ᐅᓂᒃᑲᐅᓯᖏᓐᓂ, ᑎᑎᕋᖅᓯᒪᕗᖅ ᑎᓴᒪᓂᒃ ᐱᔾᔪᑕᐅᔪᓂᒃ 

ᐃᓚᐅᑎᑦᑎᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, ᐊᑕᐅᓯᕐᒥᒡᓗ 

ᐱᔾᔪᑕᐅᔪᒥᒃ ᐃᓚᐅᑎᑦᑎᓪᓗᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂ.  

 

ᖃᓄᕐᓕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᓱᐃᕙᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ 

ᐃᑲᔪᖅᑕᐅᔪᖃᕆᐊᖃᓕᕋᐃᒻᒪᑦ ᐱᔾᔪᑕᐅᔪᒥᒃ ᓄᑕᖅᑲᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᖓᓄᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᐃᓐᓄ.  

  

Hᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᐊᐱᕆᒐᕕᑦ ᑕᒪᑐᒥᖓ. ᑕᐃᒫᒃ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᖅᑐᓂ 

ᐃᑲᔪᖅᑕᐅᑲᓐᓂᕆᐊᓕᖕᓂᑦ ᑕᕝᕙᖓᑦ ᐊᓪᓚᕝᕕᒻᒥ 

ᐃᑲᔪᖅᑕᐅᓇᓱᓕᕌᖓᑕ ᓇᓗᓇᐃᕐᕕᐅᖃᑦᑕᕋᑦᑕ 

ᐅᖃᐅᔾᔭᐅᒋᐊᖅᑐᑕ ᐃᒪᐃᑦᑐᒥ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᒻᒥ 

ᐱᓕᕆᒐᑦᑕ, ᐅᕙᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑰᓪᓗᑕ 

ᐅᖃᐅᔾᔨᓯᒪᔭᕆᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᐊᕇᖅᓯᒪᓪᓗᑕ ᐃᓕᓴᐃᔨᓂᒃ 

ᐃᑲᔪᕆᐊᖃᕐᒪᑕ ᓇᓗᓇᐃᕐᕕᐅᑉᐸᑕ.  

 

ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐃᑲᔪᕆᐊᖃᕐᒥᑉᐸᑕᑦᑕᐅᖅ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᒍᑦ 

ᐃᑲᔪᕈᓐᓇᕐᓂᐊᕋᑦᑕ, ᐊᒻᒪ ᐱᔪᓐᓇᕐᓂᖏᓐᓂ 

ᐊᔪᕆᖅᓱᐃᔾᔨᑲᓐᓂᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐊᑦᑕᐅᑎᖏᑦ 

ᐱᔪᓐᓇᕐᓂᖃᕐᖓᑕ ᐃᑲᔪᖅᓱᐃᑎᓪᓗᒋᑦ ᓱᕈᓯᕐᓂ ᐊᒻᒪ 

ᒪᒃᑯᑦᑑᔪᓂᑦ. ᑐᙵᓱᑦᑎᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᕐᕕᐅᔪᖅ ᐊᐱᖅᑯᑎᖃᕌᖓᑕ ᐅᕙᒍᑦ 

ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᒍᑦ ᑭᐅᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᐊᒻᒪ 

ᐃᑲᔪᕈᓐᓇᕐᓂᐊᕋᑦᑕ.  

 

54ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᐃᓚᒋᐊᒃᑲᓂᕐᓗᒍ ᐊᐱᖅᑯᑎᒐ, ᖃᓄᕐᓕ ᑕᕝᕙ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐅᔪᐃᑦ 

ᑲᑎᙵᓵᖅᑐᕕᓂᐅᑉᐸᑕ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᔭᕆᐊᖃᕐᓗᑎ. 

ᐃᓛᓐᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓈᒻᒪᒃᓯᔪᓐᓇᖃᑦᑕᖏᔅᓲᔭᓲᖑᒻᒪᑕ 

ᖃᑦᑎᐅᓂᕆᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᑲᑎᒪᔩᑦ. 

ᑕᖅᑭᒐᓴᓐᓄᓪᓘᓐᓃᑦ ᑲᑎᒪᔪᓐᓃᖅᑐᕕᓂᐅᑉᐸᑕ, ᖃᓄᕐᓕ 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᓲᕆᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕼᐊᐃᓐᓄ. 
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to ensure that those supports are there for 

individuals so that children do not have to be 

sent south.  

 

In addition, Mr. Chairman, as I mentioned 

yesterday, we are currently implementing a 

capital planner position which would assist us 

in ensuring the necessary steps relevant to 

getting in-territory facilities available for 

respite reasons or otherwise. Certainly, we do 

have some in-territory assets that we currently 

do use for the purposes that you enunciated, 

Sir, but of course we remain diligent to bring 

those services in-territory, recognizing that 

there could be not-for-profits providing these 

services, bolstering economic development and 

bolstering a more comprehensive in-community 

care model.  

 

To answer your question, yes, we are exploring 

that in a very detailed way, and we are certainly 

looking forward to working with communities 

to ensure that we can bring these matters in 

territory. Thank you.  

 

Chairman: Thank you. Next name I have on 

my list: we’ll go back to Ms. Quassa.  

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. I would like to submit some queries 

to the Department of Family Services officials. 

 

We were notified earlier about those 

extenuating circumstances outside Nunavut that 

happened for child care, and there were eight 

children who were cared for by unlicensed 

facilities. Can I get some reasoning as to why 

this occurred? Why did the Department of 

Family Services hire caretakers that were not 

compliant with their own policies specific to 

child care for clients sent outside of Nunavut?  

 

Or do they have a list of rules they must follow 

that are written to prevent children from being 

sent to unlicensed facilities? Thank you, Mr. 

Chairman.  

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑏ ᑕᒪᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕙᐅᔪᖅ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᓄᓇᓕᖕᓂ 

ᐊᒥᓱᐃᑦ ᖃᑦᑏᓐᓇᐅᓗᐊᖅᑐᓂ ᑲᑎᒪᔨᖃᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᑲᔪᖅᓱᐃᖃᑦᑕᖅᑐᒍᑦ ᑲᑎᒪᔩᑦ ᓈᓂᐊᕐᒪᑕ. 

ᖃᐅᔨᒪᔭᖃᙱᑦᑐᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂ ᑲᑎᒪᓇᓵᖅᑐᕕᓂᕐᓂᒃ, ᑭᓯᐊᓂ ᑲᒪᓂᐅᑉ 

ᐃᓗᐊᒍᑐᐊᖑᙱᑦᑐᖅ ᐃᑲᔪᕈᓐᓇᖃᑦᑕᕋᑦᑕ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᓯᔭᕌᖓᑕ.  

 

ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᐅᑉ ᓲᕐᓗᖃᐃ 

ᕿᑭᖅᑕᓂᓃᒃᑯᓂ, ᐃᓕᓴᐃᔨᓄᑦ ᐊᖏᔪᖅᑳᖅ, ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᔩᑦ ᐃᒃᓯᕙᐅᑕᖓᓂᒃ 

ᐋᔩᖃᑎᒌᑦᑐᑎ ᐃᑲᔪᖅᑎᒌᑦᑐᑎ. ᑲᑎᒪᓂᖅ 

ᐃᓗᐊᒎᙱᒃᑲᓗᐊᖅᐸᑦ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᓂᕋᖅᑕᐅᔪᖅ ᐱᓕᕆᖃᑎᒌᒍᓐᓇᕋᔭᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ. 

(ᑐᓵᔨᑎᒍᑦ) ᐅᑎᕐᕕᒋᔪᒪᕙᕋ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᖓᓄᑦ.  

 

ᑎᑎᖅᑲᖅ 9, ᒪᒃᐱᖅᑐᒐᕐᓂᑦ 42 ᐊᒻᒪᓗ 43-ᒥ 2022-

23-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᑦ ᑎᑎᕋᖅᓯᒪᕗᑦ 

ᖃᔅᓯᑲᓪᓚᖕᓂᒃ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ "ᒪᓕᒃᑕᐅᒋᐊᓖᑦ ᒪᓕᒡᓗᒋᑦ." 

ᐊᑐᓕᖁᔭᐅᔪᒃᑲᓐᓃᑦ ᐅᖃᐅᓯᐅᖏᓐᓇᖃᑦᑕᖅᐳᑦ 

ᐊᑕᖐᓪᓗᑎᒃ ᐃᓱᒪᒋᔭᒃᓴᐅᓪᓗᑎᒃ ᐱᓕᕆᕝᕕᖕᒥ.  

 

ᐅᓂᒃᑳᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 

ᐊᑐᓕᖁᔭᓯ, ᖃᓄᖅ ᖃᐅᔨᒋᐊᓚᐅᖅᐱᓯ ᐱᓕᕆᕕᔅᓯᓐᓂ 

ᑕᐃᓐᓇ ᐃᓄᒃ ᐱᖃᑕᐅᓚᐅᖅᑐᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᖁᓪᓗᒍ 

ᐱᔪᓐᓇᖅᑕᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᓯᒪᓕᖅᐱᓯ 

ᑕᒪᒃᑯᐊ ᐊᓯᖏᑦ ᐊᔾᔨᒌᓂᒃ ᐊᑐᖁᓇᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᔾᔨᒐᓚᖏᓐᓂᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᑑᓪᓗᓂ 

ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᐊᑐᓕᖁᔭᐅᔪᑦ ᐱᒋᐊᑐᐃᓐᓇᓚᐅᖅᑐᑦ '21-

22 ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᖓᓂ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᓇᓗᓇᐃᓪᓚᕆᙱᓪᓗᒍ ᑕᒪᓐᓇ, ᑕᐃᒪᓕ 

ᕿᒥᕐᕈᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᓐᓇ ᕿᒥᕐᕈᓪᓗᒍ. ᐃᒪᐃᑉᐸᑉᐳᑦ 

ᕿᒥᕐᕈᕙᑉᐸᕗᑦ ᖃᓄᐃᓐᓂᐅᔪᖅ ᓯᕗᓂᑦᑎᐊᑎᓐᓂᑦ 



 28 

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. To 

answer the Member’s question, which I believe 

I alluded to a little bit yesterday, but I am 

happy to reiterate; there are rules, there is the 

Act, there is the Interprovincial Protocol 

Agreement, there is the standards and 

procedures that social workers and people who 

work at Family Services are supposed to 

follow.  

 

With regard to the unlicensed facilities that you 

mention, Ma’am, it was determined that at the 

material time, the department did not follow 

their own procedures and policies, and so that 

oversight happened during that time.  

 

What we have done since, and I actually would 

like to supplement my answer to a question 

yesterday if I might, following this, Mr. 

Chairman, is that, as we discussed, before a 

child is moved, there has to be a planning 

committee, there has to be a dialogue and 

opening with a provincial counterpart pursuant 

to the protocol, and then there needs to be an 

agreement in place between Nunavut and the 

receiving jurisdiction. What that agreement 

does is that it ensures that there is a courtesy 

social worker assigned to our file, and in 

addition to that, we have client liaison officers 

who assist in managing the needs of clients and 

their care providers.  

 

To supplement my answer yesterday with 

regard to the number of interprovincial 

agreements that were in place, I could not give 

you the number. As I understand it, I have been 

advised that requests have been submitted to 

every jurisdiction for those agreements, so it is 

happening. Yesterday I could not give a direct 

response on that matter, Mr. Chairman.  

 

I can confirm that every child who is out of 

territory, now has all of those requests from 

ᑕᑯᒋᐊᕋᓱᐊᖅᑐᑎᒍ. ᑖᔅᓱᒥᖓ ᑖᒃᑯᐊ ᑐᒃᓯᕋᓚᐅᖅᑕᕗᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ. ᕿᒥᕐᕈᓂᖅᐳᑦ 

ᒪᓕᒃᖢᒍ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᓇᓗᓇᙱᑦᑐᖅ 

ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓱᒫᓘᑎᑕᖃᕐᓂᖓᓂᒃ 

ᐱᓕᕆᐊᖑᓯᒪᙱᑦᑐᓂᒃ ᑲᒪᒋᔭᐅᓯᒪᔪᖅ ᐃᓚᒋᔭᐅᓪᓗᓂ 

ᑎᑎᖅᑲᓄᑦ ᐱᓚᐅᖅᑕᑦᑎᓐᓄᑦ. ᑕᐃᒪᐃᒻᒪᑦ, 

ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᓚᐅᖅᑐᒍᑦ. ᐃᓱᒪᓚᐅᕋᑦᑕ ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒥᖓ ᕿᒥᕐᕈᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᓪᓗᑎᒍᑦ 

ᖃᐅᔨᓴᕐᓗᑎᒡᓗ ᑖᔅᓱᒧᖓ ᒪᒃᑯᒃᑐᒧᑦ.  

 

ᐊᒻᒪᓗ, ᐊᒥᓱᐊᖅᑎᐅᓂᖅᓴᖅ, 

ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᓕᕋᐃᒐᑦᑕ ᑕᒪᑐᒧᖓ ᐃᓄᒻᒧᑦ 

ᐊᑕᐅᓯᕐᒧᑦ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ, ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᒐᔪᑦᑐᖅ 

ᐊᑐᓕᖁᔨᔾᔪᑎᐅᔪᖅ ᐊᑐᐊᒐᖅ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᒃ 

ᒪᓕᒃᑕᐅᓗᓂ. ᑕᑯᕗᒍᑦ ᑕᐃᒪᐃᒐᔪᒃᑐᓂ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᓂ ᐊᒻᒪᓗ ᐊᑐᐊᒐᐅᔪᓂᑦ 

ᒪᓕᑦᑕᐅᒐᔪᙱᑦᑐᑦ, ᑕᒪᓐᓇ ᐃᒃᐱᓐᓇᕐᓂᖃᕐᒪᑦ 

ᐱᔨᑦᓯᕈᑕᐅᔪᒥᒃ ᐅᕕᒃᑲᐅᔪᒧᑦ. 

 

ᐅᖃᐅᓯᖃᕈᒪᒻᒥᔪᖓᑦᑕᐅᖅ ᑎᑎᖅᑲᓂᒃ. ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᐅᒐᔪᑦᑐᖅ ᕿᒥᕐᕈᓂᒻᒧᑦ ᐸᐃᑉᐹᓂᒃ ᐊᒻᒪᓗ 

ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᖃᑦᑕᕐᓂᖅ. ᕿᒥᕐᕈᔪᓐᓇᖏᑦᑐᒍᑦ 

ᑎᑎᖅᑲᑕᖃᙱᑉᐸᑦ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᕿᒥᕐᕈᒍᓐᓇᖅᑐᓂᒃ.  

 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕐᓂᒃᑯᑦ, ᐃᒪᐃᒐᔪᒃᑐᖅ ᕿᒥᕐᕈᐊᓂᒃᑯᑦᑕ 

ᐃᓄᑑᓪᓗᓂ ᑭᒡᒐᖅᑐᖅᑎᐅᑉ ᑎᑎᖅᑲᖓᓂᒃ, ᑎᑎᖅᑲᒥᒃ 

ᑐᓂᓯᓲᖑᔪᖓ ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᖓ ᖃᐅᔨᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᐊᑐᓕᖁᔭᐅᔪᓂᒃ ᖃᐅᔨᔭᐅᔪᓂᒃ ᒪᓕᒃᖢᑕ. 

ᐊᔾᔨᐸᓗᑐᐃᓐᓇᖓ ᑕᑯᓚᐅᖅᑕᕕᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᕿᒥᕐᕈᑎᓪᓗᒋᑦ, ᐃᓚᒌᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᕿᒥᕐᕈᑎᓪᓗᒋᑦ, ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᒍᑦ ᓇᓂᔭᑦᑎᓐᓂ. 

ᑎᑎᕋᖅᑕᐅᔪᑦ ᐱᑕᖃᓚᐅᙱᑦᑐᑦ. ᑕᒪᑐᒧᖓᓕ 

ᐃᓱᒫᓘᑎᖃᓚᐅᖅᐳᒍᑦ ᐊᑦᑕᕐᓇᕐᓂᖓ ᓱᕈᓯᐅᑉ 

ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᓚᐅᙱᒻᒪᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᑦᑐᑎᒃ 

ᑎᑎᖅᑲᓂᒃ ᐱᓚᐅᖅᑕᑎᓐᓂᑦ, ᑕᒪᓐᓇ 

ᑕᑯᔪᓐᓇᓚᐅᙱᓇᑦᑎᒍ. 

 

ᑐᓂᓯᓕᖅᖢᑕᓗ ᖃᐅᔨᔭᓕᒫᑦᑎᓐᓂᒃ. ᑲᑎᑎᖃᑦᑕᖅᑕᕗᑦ 

ᖃᐅᔨᔾᔪᑕᐅᔪᓄᑦ ᒫᓐᓇᐅᔪᖅ ᑕᑯᔭᑦᑎᓐᓄᑦ, 

ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᓕᕆᕗᖓ. ᑕᐃᒪᓕ ᖃᐅᔨᕗᖓ, ᐊᒻᒪᓗ 

ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᓕᕆᓪᓗᖓ ᒪᓕᓪᓗᒋᑦ ᑕᑯᓚᐅᖅᑕᕗᑦ 

ᑕᕝᕙᓂ.  

 

ᑕᒪᓐᓇ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᐃᒪᐃᒃᑲᔪᑉᐳᒍᑦ ᖃᐅᔨᒋᐊᖏᓐᓇᕐᓂᐊᖅᐳᒍᑦ ᑲᔪᓯᔪᒥᒃ 

ᒥᓂᔅᑕᖃᕐᕕᒻᒥᑦ. ᐊᕐᕌᒍᓪᓗᐊᖑᒐᔪᑦᑐᖅ, ᑭᓯᐊᓂᓕ 

ᑕᐃᒪᐃᑦᑐᖃᑦᑎᓪᓗᒍ ᐊᒻᒪᓗ ᐃᒻᒥᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᓂᖅ, 

ᑕᐃᒪᐃᒐᔪᓐᓂᖅᓴᐅᒐᔪᑦᑐᖅ, ᐱᑦᔪᑎᒋᓪᓗᒍ ᓇᓗᓇᖏᒻᒪᑦ 
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historical realities, and no child is sent outside 

of the territory without having all those pieces 

in place at present. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Ellsworth. If I can 

interject here for a moment, Ms. Quassa. I 

believe part of the question that is being asked 

as well is: how does the department follow the 

licensing of facilities or group homes that are 

utilized in other is jurisdictions? The example 

in Alberta; I just read in the media another 

example in Manitoba of a group home that lost 

their licence or registration or are in the process 

thereof.  

 

How does the department keep updated on the 

legitimacy and the licensing requirements of 

facilities that are utilized where Nunavut 

residents are housed? Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

This is why these Interprovincial Protocol 

Agreements are really important. That sort of is 

the mechanism by which the provincial 

licensing authorities would notify us, because 

they would know we have Nunavummiut in 

those facilities and they would notify us.  

 

However, as an update also to what the 

department is undertaking, I mentioned 

yesterday the RFP process that has very clear 

language around the required licensing and 

accreditation. In addition to that, the contracts 

will have very clear language on what is 

required, and in addition to that, before any 

child is sent out, the instructions are such that 

we receive confirmation that their licensing and 

accreditation is to the extent necessary to 

provide services to children in those 

jurisdictions. Thank you, Mr. Chairman.  

 

Chairman: Thank you for that. Ms. Quassa.  

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman, and thank you helping me 

understand that. (interpretation ends) My 

ᒫᓐᓇᐅᔪᖅ ᐊᑐᖅᑕᐅᓂᖅᓴᐅᒻᒪᑦ. ᑕᒪᓐᓇ ᐊᑕᖐᓪᓗᓂ 

ᐱᔾᔪᑕᐅᙱᓚᖅ.  

 

ᐃᓚᖏᑎᒍᑦ, ᐊᒻᒪᓗ ᑕᕝᕙᓂᓕ, ᐊᑐᖅᑕᐅᔭᕆᐊᓕᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᒃ ᐅᖃᖅᓯᒪᑉᐸᑦ ᑖᓐᓇ 

ᐸᐃᑉᐹᖅ ᒪᓕᓕᖅᑎᒋᐊᖃᕐᓂᕋᕐᓗᒍ ᐅᓪᓗᐃᑦ 60 

ᐃᓗᐊᓂ, ᑕᐃᒪᓕ ᖃᐅᔨᒋᐊᕋᔭᖅᑯᒍᑦ 60-ᓄᑦ ᐅᓪᓗᓄᑦ 

ᐊᒻᒪᓗ ᐅᖃᕐᓗᑕ "ᑖᓐᓇ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑲ?" ᒪᒃᐱᒐᖅ 

42-ᒥ 43-ᒥᓗ ᐅᔾᔨᕈᓱᒃᑐᒃᓴᐅᕗᓯ ᑖᒃᑯᓇᓂ ᐱᖓᓱᓂ 

ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔪᓂ, ᐱᕙᓪᓕᐊᓯᒪᔪᖃᙱᑦᑐᖅ. 

ᑕᐃᒪᓕ ᐅᑎᕋᑦᑕ ᐱᓕᕆᕕᐅᔪᒧᑦ ᐊᒻᒪᓗ ᐅᖃᖅᑐᑕ 

"ᐱᔭᕇᖅᓯᒪᕖᑦ, ᐱᔭᕇᖅᓯᒪᕕᓯ ᖃᓄᐃᓕᐅᖁᔭᑦᑎᓐᓂᒃ?" 

ᐊᒻᒪᓗ ᐊᖏᖅᑐᑎᒃ, ᑐᓂᓯᒍᓐᓇᓚᐅᙱᒻᒪᑕ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ 

ᐱᓕᕆᐊᖃᓚᐅᕐᓂᕐᒥᓂᒃ ᐊᑐᓕᖁᔭᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

ᑖᔅᓱᒧᖓ ᐊᔾᔨᐸᓗᐊᓂᒃ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐅᖃᖅᑲᐅᒐᒪ 9-ᒥ ᒪᑉᐱᒐᖅ 42 

ᐊᒻᒪᓗ 43-ᒥ 2022-23-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓂ, 

ᑎᑎᕋᖅᓯᒪᒻᒪᑕ ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᐊᑐᓕᖁᔭᓕᐊᓂᒃ 

ᒪᓕᓪᓗᑎᒃ ᐊᑐᐊᒐᕐᓂᒃ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᐅᖃᖅᓯᒪᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ 

ᐊᖏᖃᑎᖃᓚᐅᕐᒪᑕ, ᓲᕐᓗ ᒥᔅ ᐸᐃᑦᔅ ᐅᖃᖅᑲᐅᒻᒪᑦ, 

ᐊᑐᓕᖁᔭᐅᔪᓄᑦ, ᑭᓯᐊᓂᓕ ᖃᓄᐃᓕᖓᓕᕐᓂᖓ 

ᑭᐅᓂᕐᒧᑦ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᒻᒪᑦ 

"ᐱᕙᓪᓕᐊᓂᖃᙱᑦᑐᖅ." ᐅᓂᒃᑳᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᐳᖅᑕᕈᑎᖃᖃᑦᑕᕐᒪᖔᑕ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. 

ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᖃᖃᑦᑕᓚᐅᕐᒪᖔᑕ 

ᐅᓂᒃᑳᓕᐅᕐᓇᐅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ 

ᐊᒥᖅᑳᕈᓐᓇᓚᐅᕐᒪᑕ ᑐᓴᒐᒃᓴᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᑕᒪᓐᓇ 

ᐋᖅᑭᒐᓱᐊᕐᓗᒍ. ᐅᖃᐅᓯᖃᓗᐊᕈᓐᓇᖏᑦᑐᖓ 

ᓱᓇᐅᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕈᑕᐅᔪᑦ, ᑭᓯᐊᓂᓕ ᐃᓚᖏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙᓪᓚᐃᔪᑦ ᐊᓪᓚᕝᕕᖓᑕ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂ: ᑲᒪᒍᓐᓇᓐᓂᖅ 

ᐱᒻᒪᕆᐅᑎᒋᓂᖏᓐᓂᓪᓗ ᑕᒪᒃᑯᐊ ᒪᓕᒋᐊᓖᑦ 

ᐱᔾᔪᑕᐅᒻᒥᔪᖅ. 

 

ᑭᓯᐊᓂ ᐅᖃᑦᑎᐊᕈᓐᓇᖅᐳᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ 
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question is for the Representative for Children 

and Youth. Table 7 on page 40 of your annual 

report shows that the language of service for 

almost all advocacy cases brought to your 

office is English. Does your office struggle to 

provide services in the other official languages 

of Nunavut? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Ms. Barker, please. Thank you.  

 

Ms. Barker: Thank you. We always offer our 

services in the official languages of Nunavut. 

We do have on our staff members who speak 

English, French and Inuktitut. I do see that we 

have 75 files in English and only seven in 

Inuktitut. That is because those families and 

referral sources preferred to have services 

offered in English. If families and referral 

sources wish to have service in Inuktitut, that is 

always available to them. Thank you.  

 

Chairman: Thank you. Ms. Quassa.  

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. Thank you for your response. 

Perhaps it would increase numerically if Inuit 

were handling clients in this area, and perhaps 

this cultural requirement of needing Inuit 

service providers to first deal with the children 

or even perhaps, to first speak with the child in 

Inuktitut, perhaps they would be more willing 

to speak up. 

 

What language is used to deal with cases where 

the clients approach the department, or is it 

even contemplated whether they wish to 

receive services in Inuktitut, or in English? Is 

there a protocol to request language preferences 

when dealing with these cases to ensure they 

are comfortable speaking? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Barker.  

 

Ms. Barker: Thank you for the question. Yes, 

ᐃᓕᖅᑯᓯᕆᔭᑦᑎᓐᓂ ᐊᓯᔾᔩᕙᓪᓕᐊᓕᕋᑦᑕ 

ᐱᓇᓱᐊᖃᑎᖃᓐᓂᖅᓴᐅᓕᖅᓱᑕ ᓄᑕᖅᑲᓄᑦ ᑭᒡᒐᖅᑐᕐᔨᐅᑉ 

ᐊᒡᓚᒡᕕᖓᓂ. ᑕᒪᒃᑯᐊ ᐱᑐᖃᐅᓕᖅᑐᑦ ᐱᓪᓗᒋ, 

ᐊᑐᓕᖁᔭᐅᖃᑦᑕᓚᐅᖅᑐᓐ, ᐊᒥᓱᐃᑦ 

ᐃᖅᑯᓪᓕᖃᓯᐅᑎᓕᖅᓯᒪᔭᕗᓐ ᑕᒪᕐᒥᐅᒐᓗᐊᕐᖏᓛᒃ, 

ᖃᓄᖅᑑᕈᑎᒃᓴᓪᓚᑦᑖᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓇᓕᓪᓚᑦᑖᖏᑦ ᐅᖃᕈᓐᓇᖏᒃᑲᓗᐊᖅᓱᒋᑦ 

ᓱᒻᒪ ᐱᕙᓪᓕᐊᓂᖃᓚᐅᖏᒻᒪᖔᓐ 

ᐅᓂᒃᑳᓕᐅᖅᑕᐅᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᐃᓗᖏᖅᓱᖅᐳᖓ 

ᑕᒪᒃᑯᐊ ᐅᓂᒃᑳᕆᓛᕈᒪᓪᓗᒋᑦ ᑕᒪᕐᒥᒃ ᑖᒃᑯᐊ ᓄᑕᖅᑲᓄᑦ 

ᑭᒡᒐᑐᖅᑎᐅᑉ ᐊᒡᓚᒡᕕᖓ ᐃᓚᒋᓗᒋᓐ, ᑎᓕᒍᓇᓪᓗᒋᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕗᓐ ᐱᓕᕆᐋᖑᔭᕆᐊᖃᓐᓂᐊᖅᑐᓂᒃ 

ᐊᖑᒪᑦᓯᐊᖁᓪᓗᑕ ᓯᕗᐊᕈᑎᑦᓯᐊᖁᓪᓗᑕᓗ 

ᑐᑭᖃᑦᑎᐊᔾᔫᒥᔪᒥᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 

ᐊᐃᑉᐹᓃᓚᐅᖏᓐᓂᓐᓄᑦ, 15 ᒥᓂᑦᒥᒃ 

ᓄᖅᑲᖓᑲᐃᓐᓇᓐᓂᐊᓕᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᑲᐃᓐᓇᖅᑐᖅ 10:21ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:40ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᔨᕋᓛᑦ 

ᐱᒋᐊᓕᕐᒥᔪᒍᑦ. ᐊᑎᖁᑎᓐᓅᖏᓐᓂᕐᓂ, 

ᐅᖃᐅᓯᔅᓴᖃᒃᑲᓂᕐᖓᑦ ᒥᔅ ᕼᐃᓐᓄ ᐊᐱᖅᑯᑎᐅᖅᑲᐅᔪᒧᑦ 

ᐅᖃᖅᑎᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᐅᓚᐅᖅᑐᒥᒃ ᑭᐅᔾᔪᑎᖃᕐᓗᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ 

ᓴᕕᑲᑖᖅ ᑐᑭᓯᒋᐊᓚᐅᖅᑕᖓᓂᒃ, ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ 

ᐃᓕᓴᐃᔨᐅᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᔪᐃᑦ ᓇᒧᙵᐅᓚᐅᕐᒃᒪᖔᑕ 

ᓄᑖᑦ ᐃᓛᓐᓂᐅᙱᑦᑐᖅ ᑎᑎᖅᑐᖅᓯᒪᔪᓂᒃ ᑕᐃᓯᓂᐊᕋᒪ.  

 

ᐊᕐᕕᐊᑦ ᑕᓪᓕᒪᓂᒃ ᐃᓕᓴᐃᔨᑖᓚᐅᖅᑐᖅ, ᖃᒪᓂᑦᑐᐊᖅ 

ᐱᑎᓪᓗᒍ 3.5-ᓂᒃ, ᐃᖃᓗᒃᑑᑦᓯᐊᖅ ᒪᕐᕉᓐᓂᒃ, ᑭᙵᐃᑦ 

0.5-ᓂᒃ ᓇᑉᐸᖓᓂᒃ (34.5 ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒌᖅᑐᑦ ᑖᒃᑯᐊ ᐋᖅᑭᓚᐅᕋᑦᑎᒍᑦ .5-

ᖑᑎᑦᑐᒋᑦ ᓲᕐᓗ ᓇᑉᐸᖓᓂᒃ, ᓇᑉᐸᖓᓂᒃ ᐅᓪᓗᖅ 

ᐃᓕᓴᐃᔨᐅᒍᓐᓇᕐᓗᓂ, ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 0.1 ᐊᑕᐅᓯᕐᒥᒃ 

ᐃᓚᔪᖅ, ᓴᓪᓕᖅ 3.5-ᓂᒃ ᐃᓚᔪᖅ, ᐅᖅᓱᖅᑑᑦ ᐱᖓᓱᓂᒃ, 

ᐃᒡᓗᓕᓪᓕ ᐊᑕᐅᓯᕐᒥᒃ, ᑭᒻᒥᕈᑦ 1.5, ᑰᒐᕐᔪᒃ ᓇᑉᐸᖓᓂᒃ, 

ᖁᕐᓗᖅᑐᑦ 3.5, ᒥᑦᑎᒪᑕᓕᒃ ᐱᖓᓱᑦ, ᑲᖏᖅᓯᓂᖅ 7, 

ᓇᐅᔮᑦ ᒪᕐᕉᒃ, ᓴᓂᑭᓗᐊᖅ 0.5, ᑕᓗᕐᔪᐊᖅ 1.5, 

ᑎᑭᕋᕐᔪᐊᖅ 1.5. ᑖᒃᑯᐊ ᑲᑎᓪᓗᒋᑦ 27.5. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᑐᓴᖅᑎᑦᑎᒐᕕᑦ. 
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that is part of our standard. When we receive a 

referral, we always ask what language they 

prefer, but I can appreciate the Member’s 

comments that if we start off in Inuktitut, that 

that might lead to greater numbers in Inuktitut. 

It is true that we do have less staff that are 

Inuktitut-speaking than English-speaking. I 

appreciate the member’s comments. Thank 

you.  

 

Chairman: Thank you. Ms. Quassa.  

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. I also thank you for your response. 

My own preference is to see more Inuit workers 

handling these cases when they occur, or even 

to dealing with the problems or issues that crop 

up, or even action items required by the 

clientele to ensure they receive proper care and 

services. 

 

Nonetheless, with respect to educational issues, 

I also have a question specific to the 

Department of Education. (interpretation ends) 

In table five on page 40 of the representative’s 

2022-23 annual report, it lists four cases 

involving the Department of Education, and 

one case involving the district education 

authority. How does the department support a 

district education authority in addressing a case 

opened by the representative for children and 

youth? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Hainnu.  

  

Ms. Hainnu (interpretation): Thank you, Mr. 

Chairman. I also thank you for the question on 

that issue. With respect to students that 

experience issues or who require remedial 

assistance, the office submits a request for 

further assistance and this notification is copied 

to our office and we also receive the details of 

why the student requires additional assistance, 

and we, as the Department of Education inform 

the communities. We also provide training on 

ᐊᑎᕐᓂᒃ ᑕᑯᓗᒍ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ 

ᐃᓘᓐᓇᓯ. ᐱᒋᐊᕈᓐᓇᖅᓯᔪᖓ ᐅᓇ ᐊᐱᖅᑯᑎᒋᓗᒍ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓴᖅᑭᑕᐅᕋᑖᖅᑐᐃᑦ ᐱᓪᓗᒍ 

ᐊᐱᖅᑯᑎ ᐊᑕᐅᓯᖅ.  

 

ᓄᑖᖅ ᐃᓕᓴᐃᔩᑦ ᐃᓂᖏᓐᓂᒃ ᐃᓚᒋᐊᖅᓯᒪᔪᐃᑦ 

ᓄᓇᕘᓕᒫᒥᑦ. ᑕᐃᒫᒃ ᓈᒻᒪᑉᐹ ᒫᓐᓇ ᑕᑯᓐᓈᕐᓗᒋᑦ 

ᐃᓕᓐᓂᐊᕐᕖᑦ ᖃᓄᐃᓐᓂᖏᓐᓂᒃ 

ᓇᓚᐅᑦᓵᓚᖓᒻᒪᖔᑕᓘᓐᓃᑦ ᓂᕆᐅᒋᔭᖃᖅᐹᑦ 

ᐋᖅᑭᒋᐊᓚᖓᑉᐸᑕ ᓯᕗᓂᔅᓴᒥᑦ 

ᐃᓚᒋᐊᕆᐊᖃᕋᔭᖅᑲᑕᓘᓐᓃᑦ ᐅᑭᐊᔅᓵᖑᔪᒥ 

ᐱᒋᐊᒃᑲᓐᓂᓕᕐᒥᑉᐸᑕ ᐃᓕᓐᓂᐊᕐᕖᑦ? ᐊᒻᒪ ᐃᓄᒋᐊᑦᑐᐃᑦ 

ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᓐᓄᑦ ᓄᓇᕘᒥ? ᓇᑯᕐᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᕼᐃᓐᓄ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᒃ 

ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᐅᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐃᓕᓴᐃᔩᓪᓗ ᐊᑉᐸᓯᓛᖑᒻᒪᑦ ᑲᓇᑕᓕᒫᒥᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ 

ᖃᑦᓯᐅᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᖃᑦᓯᓂᒃ 

ᐃᓕᓴᐃᔨᖃᓲᖑᓂᖏᓐᓂᒃ ᑖᒃᑯᓂᖓ 

ᐃᓕᓐᓂᐊᖅᑎᖁᑎᖏᑦ ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᒪᓕᓪᓗᒍ.  

 

ᑭᓯᐊᓂ ᐊᑉᐸᓯᓐᓂᖅᓴᐅᒋᐊᖃᓲᑦ ᓴᒃᑯᑕᐅᓯᒪᔪᐃᑦ 

ᓈᓴᖅᑕᐅᓯᒪᓂᖏᑦ ᑲᓇᑕᓕᒫᒥ ᑕᑯᓐᓈᖅᑐᒍ. ᓄᓇᕗᒻᒥ 

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᒐᔪᒃᑐᑦ 11.5 ᐃᓕᓐᓂᐊᖅᑎᖁᑎᖃᖅᑲᑕ 

ᐊᒥᓱᕈᕆᐊᕐᓂᐊᕈᑎᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᖁᑎᖏᓐᓂᒃ 

ᐃᓚᒋᐊᕆᐊᑐᒐᔭᙱᒻᒪᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐊᕐᕌᒎᑉ 

ᐃᓗᐊᓂ ᐅᔾᔨᕈᓲᑎᓂᒃ ᖃᐅᔨᓴᓲᖑᔪᒍᑦ. ᐊᒻᒪᓗ 

ᓂᕆᐅᒋᓲᕆᒻᒥᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᑎᓕᐅᕋᔭᖅᑐᐃᑦ 

ᐊᒻᒪᓗ ᖃᓄᖅᑑᕈᑕᐅᖁᓪᓗᒋᑦ ᓯᕗᓂᑦᑎᓐᓂ ᐊᕐᕌᒍᓕᒫᒧᑦ 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᐸᕐᓇᒃᑐᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᒃ ᒥᔅ 

ᕼᐃᓐᓄ ᑭᐅᒐᕕᑦ. ᐊᓯᐊᓅᓚᐅᕐᒥᓗᖓ ᐊᐱᖅᑯᑎᒐ 

ᓯᕗᓪᓕᖅᐹᖅ.  

 

ᐃᓛᓂᐅᙱᑦᑐᖅ ᕿᒥᕐᕈᑲᐃᓐᓇᕐᓚᖓ ᑎᑎᕋᖅᓯᒪᔭᒃᑲᓂᒃ. 

ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᓄᑦ ᐅᕕᒃᑲᓄᓪᓗ ᑖᓐᓇ 

ᐃᑉᐸᔅᓴᖅ ᐅᖃᓕᒪᐅᑎᖃᓚᐅᕐᒥᒻᒪᑦ ᒪᑉᐱᒐᖓᓂ 33 

ᑖᓐᓇ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᓐᓇᕐᓂᒃ ᑖᑯᓂᖓ 

ᖃᐅᔨᒪᔨᒋᔭᖃᓲᖑᒻᒪᑕ ᐊᓪᓚᕕᓐᓄᑦ ᐃᑲᔪᖅᑐᑎᒃ ᐊᒻᒪᓗ 

ᐊᐱᕆᓂᐊᕋᒪ ᖃᓄᕐᓕ ᐃᓐᓇᐃᑦ ᓇᓪᓕᐊᖑᒻᒪᖔᑕ 
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these issues to our teachers, that they must 

provide assistance when notified that a student 

requires assistance. 

 

This also is sent to the local DEA that allows 

them the opportunity to assist if required, so we 

offer our availability to the DEA if they require 

any additional assistance, and we also provide 

advice on their rights in advocating for students 

as the offices have certain rights advocating for 

children and youth. We welcome any requests 

and whenever the local district education 

authorities have a question, we are always 

available. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): To add further 

details to the question, how do the local DEAs 

deal with this if their meetings are not 

scheduled during this period, especially to deal 

with educational issues? Also, sometimes 

during scheduled meetings, they cannot get a 

quorum to meet, and in some cases, some 

community DEAs do not meet for several 

months. How do you deal with matters in these 

situations? Thank you, Mr. Chairman. 

 

Chairman: Ms. Hainnu. 

 

Ms. Hainnu (interpretation): Thank you, Mr. 

Chairman. I also thank the Member for that 

very good question. The local DEAs in the 

communities often experience shortages of 

board members, and sometimes we must 

provide assistance to ensure that the DEA can 

get a proper quorum. I do not know of any 

communities that experience a lack of monthly 

meetings to deal with these issues, nonetheless, 

this does not always require an approval, so we 

are able to provide assistance in those cases 

when informed. 

 

With respect to parents, and perhaps I will use 

the Qikiqtani region here, the teachers can 

request assistance from their principal or from 

ᓇᓗᓇᐃᖃᑦᑕᖅᐱᓯᐅᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑐᖃᑦᑕᕐᒪᖔᑕ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᕝᕙᓂ 

ᓄᖅᑲᑲᐃᓐᓇᕐᓗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᓇᑯᕐᒦᒃ, 

ᐊᐱᖅᑯᑎᐅᒻᒪᑦ. ᐃᑉᐸᔅᓴᖅ ᓇᓗᓇᐃᒐᓚᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᐄ, ᐊᓪᓚᕝᕕᕗᑦ ᑭᒃᑯᓕᒫᓄᑦ ᓴᖅᑮᓗᑕ ᑐᓴᐅᒪᑎᑦᓯᓂᒃᑯᑦ 

ᐊᓚᒃᑲᐃᓚᐅᖅᑐᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓴᖅᑭᐅᒪᑎᑦᓯᓲᖑᔪᒍᑦ 

ᓄᓇᕗᒻᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᑦ, ᑭᕙᓪᓕᖅ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᓪᓗ ᓴᖅᑭᐅᒪᑎᑦᓯᖃᖅᑕᑐᒍᑦ 

ᑐᔅᓯᕋᖅᓱᑕ ᑭᒃᑯᓐᓂᒃ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᒍᒪᒐᔭᕆᐊᖏᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᓇᒃᑰᕙᑦ ᐃᓐᓇᐃᑦ ᖃᓄᖅᑑᕈᑎᒋᓲᕆᔭᕗᑦ 

ᐃᑉᐸᑦᓴᖅ ᐊᓪᓚᕕᒻᒥ ᑕᕝᕙᓂ ᓇᓗᓇᐃᓚᐅᕋᒪ ᓯᑕᒪᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᐃᓛᒃ ᐅᖃᓚᐅᕋᒪ ᐅᖃᕆᐊᓚᐅᕋᓗᐊᖅᑐᖓ 

ᒪᕐᕉᒃ ᐅᑭᐅᓄᒃ ᐃᓕᓯᒪᓲᖑᔪᐃᑦ.  

 

ᐊᓪᓚᕝᕕᑦᑎᓐᓂ ᐱᒋᐊᓕᓵᖅᑐᐃᑦ ᑖᒃᑯᐊ 

ᑐᓴᐅᒪᖃᑎᒋᓲᕆᔭᕗᑦ ᑖᕗᖓᓕᒫᒃᑲᓐᓂᖅ ᓱᓕ 

ᐊᑕᒍᒪᒻᒪᖔᑕ ᐅᕙᒍᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ ᓯᕗᓪᓕᖅᐹᒥ 

ᓂᕈᐊᓲᖑᒻᒥᔪᐃᑦ ᐊᓯᐊᓄᑦ ᓄᑦᑎᕈᒪᑉᐸᑕ ᐊᓯᐊᓂᖔᖅ 

ᓂᕈᐊᕆᐊᖃᓕᓲᖑᔪᒍᑦ ᐃᓇᖏᖅᑐᔅᓴᒥᒃ.  

 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕐᓄᓪᓗ ᓱᓇᐅᖅᑲᐅᔪᖏᓐᓇ. ᐄ, 

ᐃᖅᑲᐃᕗᖓ ᑖᒃᑯᐊ ᖃᐅᔨᒪᓂᖏᑦ ᐄ, ᓲᖃᐃᒻᒪ 

ᐅᑉᐱᕆᔭᕗᑦ ᑐᙵᕕᖃᕆᐊᖏᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᑖᓐᓇ ᐊᑑᑎᖃᕐᓂᖓᓂᒃ 

ᑖᒃᑯᓇᙵᑦ ᐃᓱᒻᒥᖅᑕᐅᕙᑉᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᐊᓯᐊᓄᑦ 

ᑐᓂᓚᐅᙱᓐᓂᕋᓄᑦ ᒥᔅᑕ ᓯᒪᐃᓚᒃᒧᑦ, ᑖᒃᑯᐊ 

ᓂᕈᐊᕐᓂᐅᔪᑦ ᑕᐃᒫᒃ ᐅᑭᐅᑦ ᒪᕐᕉᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᓱᒃᑲᐃᓕᓯᒪᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᒍᑦ 

ᑐᕌᒐᕆᔭᕗᑦ ᐃᓐᓇᕐᓂᒃ ᖃᐅᔨᒪᔨᑕᖃᕈᒪᓲᖑᔪᒍᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓕᒫᓂᒃ ᑖᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓴᕆᓂᐊᕐᓗᑎᒍ ᖃᐅᔨᒪᔨᒋᓗᑎᒍ ᐊᒻᒪᓗ 

ᑕᐃᒫᒃ ᐱᐅᓯᖃᕋᔪᒃᑐᖅ ᓇᒥᒥᐅᑕᐅᒻᒪᖔᑦ ᐊᒻᒪᓗ 

ᑲᔪᓰᓐᓇᕈᒪᒻᒪᖔᑕᓗ ᑭᓯᐊᓂ ᐃᓐᓇᐃᑦ 

ᐃᓚᒋᔭᐅᓯᒪᔭᑐᐊᕆᔭᕋᓕ ᓲᕐᓗ ᓄᓇᕗᓕᒫᒥ 

ᒪᑐᐃᖓᑎᑦᓱᑎᒍ ᓇᓖᕌᕈᑕᐅᑎᓪᓗᒍ ᑐᓴᐅᑎᒃᑯᑦ ᑖᒃᑯᐊ 

ᓴᖅᑭᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᑕᐅᓯᖅ ᐊᕕᒃᑐᖅᓯᒪᕕᒋᔭᖓᓂᒃ 

ᐱᑕᖃᕌᖓᑦ ᓲᕐᓗ ᑖᒃᑯᓄᖓᑐᐊᖓᔪᖅ 

ᓂᕈᐊᕆᐊᖃᓕᓲᖑᒻᒥᔪᐃᑦ ᐊᒥᒐᖅᑐᒥᓂᐅᒑᖓᑕ 

ᑕᐃᑲᙶᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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the chairperson of the DEA, and they negotiate 

the parameters in conjunction so it can be dealt 

with outside of a meeting. The chairperson and 

the (interpretation ends) executive director 

(interpretation) can meet to deal with these 

issues. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. I also thank you. (interpretation 

ends) I would like to go back to the 

Representative for Children and Youth.  

 

Table 9 on pages 42 and 43 of your 2022-23 

annual report lists a number of 

recommendations made to the Department of 

Family Services respecting “adherence to 

standards.” Further recommendations are 

always addressed as systemic issues with the 

department.  

 

Can you elaborate further on the circumstances 

which lead to your recommendations, how you 

followed up with the department to ensure that 

the individual involved received the services to 

which they were entitled, and what steps have 

been taken to ensure that others do not 

experience the same or similar issues? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you for the question. Making individual 

advocacy recommendations only started to 

occur in the ‘21-22 fiscal year. In relation to 

this particular case, without getting into really 

specific details about the case, what happens is 

we review the case from front to back in terms 

of looking at it. We request the case file from 

the particular departments, so in this case it was 

Family Services, and we reviewed it. Based on 

our review we noted obviously there were 

safety concerns that were outstanding that had 

not been addressed as part of the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᔭᐅᒻᒪᓪᓗ ᓇᑯᕐᒦᒃ. ᑕᒪᑐᒥᖓᓕᕆᑲᐃᓐᓇᕐᓚᖓᐃ. 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᓄᓇᓕᓐᓂ ᑕᐃᑯᓄᖓ ᑎᒃᑯᐊᖅᑕᐅᓪᓗᓂ 

ᐃᓐᓇᕐᓄᑦ ᑕᐃᓐᓇ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᖅ ᑭᓯᐊᓂ 

ᐅᔾᔨᕈᓲᑎᓂᒃ ᖃᐅᔨᓴᕈᑎᓂᓪᓗ ᖃᓄᕐᓕ 

ᐃᓱᒪᒋᐊᖃᓲᖑᕕᓯ ᑕᒪᒃᑯᐊ ᓲᕐᓗ ᐃᓐᓇᖅ 

ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᐅᑉᐱᕆᔭᑐᖃᖏᓐᓂᒃ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᐅᔾᔨᕈᓲᑎᓂᒃ 

ᖃᐅᔨᒪᑦᑕᕐᒪᖔᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᔾᔨᙳᐊᖓᓂᒃ 

ᐱᓯᒪᙱᓐᓇᒪ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᑖᒃᑯᓇᙵᑦ ᑭᓯᐊᓂ 

ᐊᔾᔨᒋᐸᓗᒃᑕᖓᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᐅᑎᑕᖃᕌᖓᑦ 

ᓴᖅᑭᑎᑦᓯᒑᖓᑕ ᑖᓐᓇᑦᑕᐅᖅ ᖃᐅᔨᒪᓂᕆᔭᖏᓐᓂᒃ 

ᐱᓕᒻᒪᒃᓴᐃᓯᒪᓐᓂᕈᓂᓗ ᑕᐃᒪᓐᓇ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᕿᒥᕐᕈᐊᓲᖑᔪᒍᑦ ᑕᐃᒫᒃ ᕿᓂᖅᓱᑕᐃᓛᒃ.  

 

ᑭᓇ ᓂᕈᐊᖅᑕᐅᓂᐊᕈᓂ ᓂᕈᐊᕋᔅᓴᐃᓪᓗ ᑐᒃᓯᕋᖅᑐᐃᑦ 

ᐊᑎᕐᒥᓂᒃ ᑐᓂᓯᔪᐃᑦ ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ 

ᖃᐅᔨᒃᑲᖅᑕᐅᓲᖑᒻᒥᔪᒍᑦ ᑕᐃᓐᓇ ᓂᕈᐊᖅᑐᕕᓂᖅᑕᐅᖅ 

ᖃᐅᔨᒋᐊᒃᑲᓂᕐᕕᒋᓲᕆᒻᒥᔭᕗᑦ ᑐᑭᓯᒋᐊᕕᒋᒃᑲᓐᓂᖅᓱᑎᒍᑦ 

ᖃᓄᐃᓐᓂᖓᓂᒃ ᐱᐅᓯᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ 

ᓂᕈᐊᕋᑦᓴᐅᔪᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓᓃᒃ 

ᖃᐅᔨᓴᓲᖑᒻᒪᖔᖅᐱᑦ ᓲᕐᓗ ᐋᒡᒑᕐᒪᖔᑦ ᐊᖏᙱᒻᒪᖔᑦ 

ᓲᕐᓗ ᑭᐅᐸᓗᑐᐃᓐᓇᖅᑰᔨᒻᒪᑦ ᑕᐃᒫᑐᐃᓐᓇᒐᓚᒃ. ᐄ, 

ᐅᓇᑕᒡᒐ ᐃᓐᓇᖅ ᕿᑎᕐᒥᐅᓂᑦ ᐅᓇᓗ ᑭᕙᓪᓕᕐᒥᓗ, 

ᐅᓇᓗ ᕿᑭᖅᑖᓗᒻᒥ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ 

ᖃᐅᔨᒪᔫᖅ? ᐅᓇᑕᒡᒐ ᖃᐅᔨᓴᑦᓯᐊᓲᕆᒻᒪᖔᖅᐱᐅᒃ 

ᑕᐃᒫᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐊᐱᖅᑯᑎᖓᓄᑦ ᐊᖏᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᒃ 

ᑭᐅᒐᕕᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᑯᐊ ᖃᑦᓯᓂᒃ ᓂᕈᐊᕋᔅᓴᐅᒍᒪᔪᐃ 

ᖃᑦᑎᐅᐸᓗᓲᖑᕙᑦ ᐊᑕᐅᓯᖅ, ᑕᓪᓕᒪᑦ, ᖁᓖᑦ? 
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documentation that we had received. As such, 

we made that recommendation. We felt this the 

Department of Family Services needed to 

revisit the situation and assess the situation for 

this young person.  

 

Again, often, more often than not, when we are 

making recommendations with respect to 

individual advocacy cases, it is a fairly standard 

recommendation that policy and procedure be 

followed. We see that as a common occurrence 

that there are standards and procedures in place, 

but they are not being followed or adhered to, 

which again affects the service to that young 

person.  

 

I also want to talk about documentation. It is 

often an issue related to a review of files and 

making recommendations. We cannot review 

something if there is no documentation 

available to review.  

 

In terms of follow-up, what typically happens is 

once we complete a review of an individual 

advocacy file, I issue a formal letter as the 

representative with findings and 

recommendations based on the findings. 

Similarly, to what you saw in the big Family 

Services review, Family Wellness Division 

review, we outline that we found inside the file. 

Documentation was missing. In this case we 

were concerned that the safety of the child had 

not been properly assessed, or certainly based 

on the documentation that we received, we 

could not see that. 

 

Then we present all of our findings. We 

connect it to the evidence that is currently in 

the file that we see, an then I make 

recommendations. It is findings, and then I 

make recommendations based on what we saw 

inside the file.  

 

In terms of follow-up, what we do is typically 

we will follow up on an ongoing basis with the 

department. Typically, it is a year, but in these 

ᖃᑦᓯᐅᕈᔪᓲᖑᕙᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑦ 

ᑐᓴᕋᔅᓴᖁᑎᒋᔭᕐᓃᕕᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 

ᓵᒐᓃᙱᑦᑐᖅ ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᒐᓚᒃᑲᓗᐊᖅᑐᖓ 

ᓂᕈᐊᕐᓇᐅᓂᐊᕌᖓᑕ ᑭᖑᓪᓕᕐᒥ. ᒪᕐᕉᒃ 

ᐃᖃᓗᓐᓃᙶᓚᐅᖅᑑᒃ ᐊᒻᒪᓗ ᐱᖓᔪᐊ 

ᑭᕙᓪᓕᕐᒥᐅᑕᐅᓚᐅᖅᑐᓂ. ᐊᑉᐸᓯᕈᔪᒃᑐᖅ 

ᖁᑦᑎᓗᐊᓲᖑᙱᑦᑐᐃᑦ ᓂᕈᐊᕋᔅᓴᐅᒍᓐᓇᖅᑐᐃᑦ 

ᑕᕝᕘᓈᖓᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᒐᕕᓪᓗ 

ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᑉᐸᓯᑦᑐᖅ ᐄ, ᐆᑦᑐᖅᑐᓯ ᓇᓗᓇᖏ 

ᐅᐱᒋᕙᑦᓯᑦᑕᐅᖅ ᐆᑦᑐᕋᔅᓯ ᐱᒐᓱᐊᕋᔅᓯ ᐃᖅᑲᐅᒪᓂᕋᓂ 

ᓄᓇᓖᑦ ᐃᓐᓇᕐᓂᒃ ᑲᑎᒪᔨᕋᓛᖃᕐᖓᑕ 

ᐃᓵᔅᓯᒪᒻᒪᖔᖅᐱᓪᓗ ᑕᐃᒃᑯᓄᖓ ᐃᒻᒪᖄ ᐊᔭᐅᕆᕗᖓ 

ᖃᐅᔨᒋᐊᕐᓗᑎᒃ ᑕᐃᒃᑯᓄᖓ ᕼᐊᒻᒪᓚᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖏᓐᓂᒃ ᐃᓐᓇᕐᓄᑦ ᑲᑎᒪᔨᑲᖃᕐᒪᖔᑦ 

ᓇᓪᓕᐊᓐᓂᒃ ᑕᐃᒃᑯᓄᖓᑦᑕᐅᖅ 

ᖁᕝᕙᕆᐊᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒍ ᑕᒪᓐᓇ 

ᑐᓴᖅᑕᐅᔪᓐᓇᖁᓪᓗᒍ ᓂᕈᐊᕋᑦᓴᐅᖃᑦᑕᕐᓂᐅᔪᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅ ᕚᔅᑐ. 

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓇᑯᕐᒦᒃ 

ᐅᖃᐅᓯᕆᒋᕕᐅᒃ ᓇᕐᑯᕐᒦᒃ. ᖃᐅᔨᒋᐊᓚᖓᕗᖓ. ᓇᑯᕐᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᓅᓚᐅᕐᓚᖓ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔭᕋᓄᑦ 

ᑖᓐᓇᑦᑕᐅᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

ᐅᑉᐱᕆᔭᑐᖃᖏᓐᓂᓪᓗ ᑖᓐᓇ ᐃᓚᓕᐅᔾᔭᐅᓂᐊᖅᑎᓪᓗᒍ 

ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᒋᔭᐅᓲᑦ ᓲᕐᓗ ᐃᓛᒃ, ᓇᓪᓕᐊᑐᐃᓐᓇᖅ 

ᐱᓕᕆᕕᒃ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᑐᖃᖏᓐᓂᒃ ᒪᑯᓄᖓᑦᑕᐅᖅ 

ᐊᑐᐊᒐᖏᓐᓄᑦ ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔪᓂᓪᓗ 

ᐱᔨᒃᓯᖅᑕᐅᓂᐊᕌᖓᑕ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ ᑖᒃᑯᐊ 

ᐊᑦᓱᕈᕈᑕᐅᓯᒪᒻᒫᑦ.  

 

ᓱᓇᒥᓪᓕ ᐱᓕᕆᐊᔅᓴᖃᓲᖑᕕᓯ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

ᐱᑦᓯᐊᖅᑕᐅᓗᑎᒃ ᒪᓕᒃᑕᐅᑉᐸᑕᓗ ᑭᓲᕙᑦ 

ᐱᔨᒃᓯᖅᑕᐅᓂᐊᕌᖓᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᑦ ᐃᓐᓇᐃᑦ 
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cases and individual advocacy cases, it tends to 

be more frequently, because obviously it is a 

more current situation. It is not a systemic 

issue.  

 

In some cases, and in this particular case, if the 

standard or procedure said you need to bring 

the file into compliance within 60 days, then 

we would check in at that 60-day mark and say 

“has it this been completed?” I am sure you 

have noted on page 42 and 43 in all three of 

these recommendations, no progress was made. 

When we went back to the department and said 

“have you done, have you fulfilled what we 

asked you to do?” and they agreed to it, they 

were not able to provide documented proof that 

that they had fulfilled our recommendations. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Quassa.  

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. I also thank you for your response. 

This will be similar to the Department of 

Family Services. As I indicated on table 9 page 

42 and 43 of the representative’s 2022-23 

annual report, it listed a number of 

recommendations respecting adherence to 

standards. The documentation notes that the 

department agreed with, like Ms. Bates said, to 

the recommendations, but the status of 

addressing the recommendations is listed as “no 

progress.” Can you provide some explanation 

of what challenges and obstacles are preventing 

the department from progressing in this area? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

thank the Member for the question. I think 

there were a number of challenges prevalent 

during the reporting period respecting the 

department’s ability to share the relevant and 

necessary information with the representative 

to resolve the no-progress status. I cannot speak 

ᑐᑭᓯᒋᐊᕐᕕᐅᒑᖓᑕᓗ ᒪᓕᑦᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕᓗ 

ᐊᑐᖅᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᑐᑭᓯᒍᒥᓈ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᒪᓕᒐᓕᕐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᒥᔅᑕ ᓛᓴᓐ. 

 

ᓛᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᓕᒪᐅᑎᒋᓗᒍ ᑎᒍᔭᐅᒪᕕᓕᕆᓂᖅ ᐊᑖᓃᑦᑑᑉ 

ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ ᓄᑖᖅ ᒪᓕᒐᖅ. ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ 

ᐱᖁᔭᖓᑦ ᓄᑖᖅ ᓴᖅᑭᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᓯᕗᓂᑦᑎᓐᓂ ᑕᒪᓐᓇᑦᑕᐅᖅ 

ᓇᓖᕌᕈᑎᑦᓴᒥᒃ ᑐᓴᖅᑎᑦᓯᓛᖅᑐᒍᑦ ᓴᖅᑭᓛᕐᒥᒐᑦᑎᒍ 

ᑐᑦᓯᕋᕐᓗᑕ ᐃᓐᓇᕐᓂᒃ ᖃᐅᔨᒪᔨᒋᔭᐅᔪᓂᒃ 

ᑎᒍᔭᐅᒪᕕᓕᕆᓂᕐᒧᑦ ᑖᓐᓇ ᒪᓕᒐᐃᓪᓗ ᐊᒻᒪ ᐊᑐᐊᒐᕗᑦ 

ᐃᑲᔪᕆᐊᖅᑕᐅᑲᓐᓂᕈᓐᓇᖁᓪᓗᑕ ᑖᒃᑯᓇᙵᑦ. 

ᐅᖃᐅᔪᐃᒍᓐᓇᕆᐊᖏᑦ ᒪᓕᒃᑕᐅᒋᐊᓖᓪᓗ 

ᒪᓕᑦᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ.  

 

ᐊᒻᒪᓗ ᐸᓖᓯᒃᑯᓪᓗ ᑖᓐᓇ ᐸᓖᓯᒃᑯᑦ ᐱᖓᓱᓕᖓᑦ ᑖᓐᓇ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖃᓲᖑᒻᒥᔪᖅ. ᐊᒻᒪᓗ ᐅᖃᕐᕕᖃᓲᑦ 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᑕᐃᓐᓇ ᐅᖃᐅᔾᔨᔨᐅᕙᒃᑐᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑲᒥᓯᓇᒋᔭᖓᑦ ᐃᓐᓇᕐᒥᒃ ᐅᖃᐅᔾᔨᒋᐊᓲᖑᒻᒥᔪᖅ 

ᑲᓇᑕᓕᒫᒥᒃ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᓚᒋᔭᐅᕙᒃᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ ᐊᐱᖅᑯᑎᐅᕋᑖᕐᒪᑦ. 

ᐊᔾᔨᐸᓗᖓᓂ ᐃᒃᐸᔅᓴ ᐊᒻᒪ ᓄᑖᓂ ᓴᖅᑭᑕᐅᕋᑖᕐᖓᑕ 

ᓄᑖᑦ ᓇᑯᕐᒦᒃ. ᐃᒻᒪᖃ ᐊᓯᐊᓂ ᐃᓚᓯᒋᐊᒃᑲᓐᓂᕈᒪᕕᑦ 

ᐃᑉᐸᔅᓴᖅ ᐳᐃᒍᖅᑕᒥᓂᕐᓂᑦ ᐃᓚᒋᐊᕈᓐᓇᖅᑯᓯ. ᓇᑯᕐᒦᒃ. 

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᒻᒪᒍ ᓄᑖᓂᑦ ᐃᓚᒋᐊᕐᓗᑎᒍ, 

ᐃᒃᐸᒃᓴᖅ ᐅᖃᐅᓯᐅᕌᓐᓂᓚᐅᖅᑐᓂᒃ ᐊᓪᓛᒃ ᑕᒪᒃᑯᐊᑦᑕᐅ 

ᓱᕈᓯᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᐅᕙᑦᑐᐃᑦ ᐅᕙᒍᑦ 

ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓂ ᑖᓐᓇᑦᑕᐅ ᐃᓄᓐᖑᐃᓂᖅ 

ᐊᑑᑎᖃᓲᖑᓂᖓᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ.  

 

ᐃᓄᐃᑦ ᐱᕈᖅᓴᐃᔾᔪᑎᒋᓪᓚᑦᑖᕆᒻᒪᒍ ᐊᒻᒪᓗᑦᑕᐅ 

ᐊᔪᕈᓐᓃᖅᓴᕈᑎᒃᓴᐃᑦ ᐆᑦᑐᕆᐊᖃᕐᖓᑕ ᐃᓄᐃᑦ 

ᐱᐅᓯᖏᓐᓂ ᐃᓄᓐᖑᖅᓴᐃᔾᔪᑎᖏᓐᓂ. ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ 

ᑕᒪᐃᓐᓂᓕᒫᖅ ᐃᓕᓐᓂᐊᑎᑦᓯᔪᒪᓂᑦᑎᓐᓂ 

ᓈᒻᒪᑦᓯᐊᖅᑐᒥᑦ ᑕᐃᒪ ᓇᓗᓇᐃᖅᓯᒪᑦᓯᐊᕐᖓᑦ ᐊᒻᒪᓗ 

ᐊᑑᑎᖃᕈᓐᓇᑦᓯᐊᕐᓂᖓᓂ ᐋᖅᑭᑦᑕᐅᓯᒪᒻᒪᑦ. ᐊᒻᒪ 

ᐃᓚᒋᐊᕐᓗᒍ. ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐃᓅᓯᓕᕆᔩᑦ 

ᓄᓇᓕᒻᒥᐅᑕᐅᒻᒪᑕ ᖃᐅᑕᒫᑦ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ 

ᑐᓴᖅᑎᑦᓯᔪᓐᓇᖃᑦᑕᕐᓗᑎᑦ ᐃᓕᓴᐃᔨᓄᓪᓗ 

ᐅᖃᐅᓯᒋᐊᕈᓐᓇᕐᓗᑎᓪᓗ.  
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specifically to what those challenges are, but I 

think some of them were identified within the 

Office of the Auditor General’s report: 

capacity, understanding of the importance of 

adherence to standards, and these kinds of 

things.  

 

I can say with confidence, however, that the 

department is undergoing a culture shift within 

it, in terms of working more collaboratively 

with the representative’s office to resolve 

historical outstanding recommendations, but 

also, we have included many of them, or all of 

them, I should say, within the framework of our 

strategic specific action items, our strategic 

response.  

 

Mr. Chairman, although I cannot speak 

specifically why there was no reporting in the 

reporting period, I am committed to ensuring 

that progress will be made on all of these 

matters by way of working collaboratively with 

the representative’s office and giving clear and 

direct instructions to staff to undertake the 

necessary work required to fulfill and respond 

meaningfully to the recommendations of the 

Representative for Children and Youth. Mr. 

Chairman, thank you.  

 

Chairman: Thank you. I am going to take this 

opportunity, before I go to the next name on my 

list, we will take a 15-minute break. Thank you.  

  

>>Committee recessed at 10:21 and resumed 

at 10:40 

 

Chairman: Thank you. I would like to call the 

Committee meeting back to order. Just before I 

go to the next name on my list, I understand 

Ms. Hainnu had some follow-up information 

from an earlier question. 

 

Ms. Hainnu: Thank you, Mr. Chairman. This 

is regarding the data requested yesterday by 

Member Savikataaq. He requested where did 

the 27.5 additional teaching positions go to? 

 

ᖃᓄᕐᓕ ᐃᓅᒃᑲᓐᓂᖅᐹᓪᓕᕈᑎᒃᓴᓂᒃ ᐱᐅᓯᖏᓐᓂᓪᓗ 

ᐱᐅᓯᕆᔭᖏᓐᓂᓪᓗ ᐃᒪᓐᓈᖅᑐᕈᓐᓇᑦᓯᐊᕐᓂᖏᓐᓂ. 

ᐅᓪᓗᒥᐅᓪᓚᑦᑖᖅᑐᖅ ᑕᑯᓐᓇᖅᑕᖓᓂ ᐃᓕᓐᓂᐊᕕᒻᒥ 

ᐊᑑᑎᖃᕈᓐᓇᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᐃᓈᖅᑐᒥᑦ 

ᑭᐅᒍᒪᔭᕋ ᐃᒃᐸᒃᓴᓂᓴᖅ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᒃᓯᕙᐅᑕᖅ, 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᓱᕈᓰᑦ ᐊᒻᒪ ᐃᓚᒌᑦᑐᐃᑦ 

ᐱᖁᔭᖏᓐᓄᑦ ᐃᓗᐊᓃᑦᑐᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ 

ᐊᑕᖃᓯᐅᓯᑦᑕᐅᑎᒋᒻᒪᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓲᑦ ᐃᓄᓕᕆᔩᑦ 

ᐅᔾᔨᕈᓱᒋᐊᖃᕐᓂᖏᓐᓂ ᐊᒻᒪ ᖃᐅᔨᒪᖁᓪᓗᒋᑦ 

ᐅᔾᔨᕈᓱᒋᐊᖃᖅᑐᐃᑦ ᖃᐅᔨᒪᑦᓯᐊᕆᐊᓖᓪᓗ ᐃᓄᐃᑦ 

ᐱᐅᓯᖏᓐᓂ.  

 

ᐃᕕᖅᑎᐸᓪᓕᐊᔫᑉ ᐱᓕᕆᐊᔅᓴᖓᓐᓂ ᑖᓐᓇ 

ᐸᕐᓇᐅᑎᖓᓐᓂ ᑖᒃᑯᐊ ᐅᕙᕗᑦ ᐊᑐᐊᒐᓕᒫᕗᑦ ᒪᑯᐊᓗ 

ᑎᑎᖅᑲᖁᑎᒋᔭᕗᑦ ᐊᑐᐊᒐᖏᓐᓂᓪᓗ ᕿᒥᕐᕈᑕᐅᓲᖑᒻᒧᑦ 

ᑕᐃᑦᓱᒧᖓ ᑖᓐᓇ ᓈᒻᒪᑦᑐᒥᑦ 

ᐊᑑᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᖓᓐᓂ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂ 

ᐃᓚᒋᔭᐅᔪᓐᓇᖁᓪᓗᒍ. ᐊᐱᖅᑯᑎᑦ, ᑖᓐᓇ ᐃᓐᓇᐃᑦ 

ᖃᐅᔨᒪᔨᒋᔭᐅᑎᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᖅ, ᑖᓐᓇ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᕗᑦ ᐸᕐᓇᐅᑎᒋᔭᑦᑕ ᖃᓄᖅ 

ᐋᖅᑭᒍᓐᓇᕆᐊᖓ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᕗᑦ ᒫᓐᓇ 

ᐃᓱᒪᒋᓪᓗᒍ ᓲᕐᓗ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ ᐃᓐᓇᕐᓂᑦ ᑖᒃᑯᐊ 

ᓄᓇᓕᓐᓃᑦᑐᓂᑦ ᑖᒃᑯᓄᖓ ᐊᑑᑎᖃᕈᓐᓇᕋᔭᕆᐊᖓ 

ᓯᕗᓂᑦᓯᓐᓂ.  

 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᑉᐸᒃᓴᖅ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᒥᑦ ᐅᖃᐅᓯᖃᓚᐅᕋᕕᑦ, 

ᐃᓚᒃᑲᓐᓂᕈᒪᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ 

ᐅᖃᐅᓯᕆᔭᐅᓵᖅᑐᑦ ᐃᓚᒃᑲᓐᓂᕐᓗᒋᑦ. ᐊᓯᖏᓂ 

ᐱᑕᖃᐅᕐᒥᔪᖅ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑕ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓈᓴᐅᑎᓕᒃ 32 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᑯᓚᐃᑦᑐᒃᑯᑦ. ᐱᓗᐊᕐᓗᒍ ᑭᓱᑐᐃᓐᓇᖅ 

ᐊᓯᔾᔨᓂᖅᐸᑦ ᐱᖁᔭᕐᔪᐊᕐᓘᓐᓃᑦ ᐊᒻᒪ ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ 

ᖃᐅᔨᒪᔨᑕᖅ ᑲᑎᒪᔨᕋᓛᖏᓐᓂ ᓴᖅᑭᑦᑎᓵᓚᐅᖅᓯᒪᔪᒍᑦ 

ᑕᐃᑲᓂ ᐋᓐᓂᐊᕕᒻᒥ. ᐊᒻᒪᓗ ᐊᑕᐅᓯᖅ 

ᐱᕐᔪᐊᖑᓂᖅᐹᖑᔪᖅ.  

 

ᐱᐅᓯᒃᑲᓐᓂᕋᓱᐃᓐᓇᕐᓂᑦ ᐊᑐᖃᑦᑕᖅᑎᒃᓗᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᑲᒪᔨᐅᔪᑦ ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᓪᓗ ᑐᓄᓪᓗ ᑐᕌᖓᔪᑦ. 



 37 

Where were they allocated to? Bear with me. 

It’s a list. 

 

Arviat gained five additional teachers, while 

Baker Lake gained three and a half, Cambridge 

Bay gained two, Cape Dorset, 0.5 which this 

was a rounding of the 34.5 existing staff. We 

rounded every 0.5 to become a full-time 

teacher, so Cape Dorset gained a half-time 

teacher. Chesterfield Inlet gained one; Coral 

Harbour gained three and a half; Gjoa Haven, 

three; Igloolik gained one; Kimmirut gained 

one and a half; Kugaaruk gained a half; 

Kugluktuk gained 3.5; Pond Inlet gained three; 

Rankin Inlet gained seven; Repulse Bay gained 

two; Sanikiluaq 0.5; Taloyoak, 1.5; Whale 

Cove, 1.5; totalling to 27.5. Thank you. 

 

Chairman: Thank you for that information, 

Ms. Hainnu. The next name I have on my list: 

Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Good morning, all. I think I will start off with 

the Department of Education, based on the 

information that was just provided. I have one 

quick question. Those new gained teaching 

positions pretty much right across Nunavut, is 

that sufficient to meet the needs now? Is there a 

trajectory being expected or predicted that they 

will be needing more starting this coming fall 

when the school season starts again, based on 

population growth in the territory? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. The 

student-educator ratio in Nunavut is currently 

the lowest in Canada. Currently under section 

123 of the Education Act, the student-educator 

ratio is stipulated to have to be lower than most 

published national student-educator ratios. 

Nunavut’s average student-educator ratio is 

11.5. So even if there is some growth, no, there 

ᑕᐃᑲᓃᑦᑐᖃᖅᑐᖅ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐱᓕᕆᔨᐅᔪᒥᑦ. ᐊᒻᒪᓗ 

ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᑕᐃᓐᓇ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ 

ᐅᖃᖃᑎᒋᔭᐅᓇᔭᖅᑐᑦ. ᑕᐃᒃᑯᐊᓗ ᐊᑯᓐᓂᖅᓱᖅᑎᒋᔭᐅᔪᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ ᖃᓄᐃᓘᕐᓂᐅᓚᐅᖅᑐᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᑐᓕᖁᔭᐃᓪᓗ ᑖᒃᑯᐊ 

ᖃᓄᖅᑑᕈᑎᒋᔭᐅᖃᑦᑕᕐᒥᔪᑦ ᐊᒻᒪᓗ ᕿᒥᕐᕈᓇᓐᓂᖅ 

ᐊᑐᖅᑎᓪᓗᒍ ᐃᓚᐅᔪᒪᔪᓂᑦ ᑐᔅᓯᕌᖃᓲᖑᒻᒥᔪᒍᑦ ᐊᒻᒪᓗ 

ᖃᓄᑎᒋ ᐃᓚᒋᔭᐅᔪᒪᒻᒪᖔᖏᓐᓂ. ᐊᒻᒪᓗ 

ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᑕ ᑐᑭᓯᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᑦᑎᒍᑦ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ.  

 

ᑕᐃᑲᓐᖓᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ ᑕᒪᓐᓇ ᑲᒪᒋᓐᖏᑕᕋᓗᐊᕗᑦ 

ᑭᓯᐊᓂ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. ᕿᒥᕐᕈᓇᓐᓂᒥᖅ 

ᑕᒪᓐᓇᐅᓚᐅᖅᑎᓪᓗᒍ ᓘᑦᑖᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᐊᒻᒪᓗ 

ᖃᐃᖁᔨᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒥᓂᕐᒥᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᒥᓪᓘᓐᓃᑦ ᐃᓚᖏᓐᓂᒡᓗ 

ᖃᓄᐃᑦᑐᖃᓚᐅᖅᑎᓪᓗᒍ.  

 

ᐄ, ᐱᕐᔪᐊᖑᔪᖅ ᓘᑦᑖᑦ ᑐᑭᓯᖁᓪᓗᒋᑦ ᖃᓄᖅ 

ᐊᑦᑐᐃᓂᖃᕐᒪᖔᖅ ᑖᔅᓱᒥᖓ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒍ 

ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᒥ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᖅᖢᒋᓪᓗ ᑖᒃᑯᐊ ᑭᐅᒻᒪᑕ ᐃᓄᐃ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑐᕌᖓᔪᖅ ᑖᓐᓇ. ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᓕᒫᖏᑦ ᑖᒃᑯᓂᖓ ᐱᑕᖃᖅᑐᔅᓴᐅᔪᑦ ᑭᓯᐊᓂ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᓇ ᑐᕌᖅᑎᑐᒪᔭᕋ. ᐃᓐᓇᕐᓂᑦ 

ᖃᐅᔨᒪᔨᑕᖃᖅᖢᑕ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᖃᓄᐃᑦᑐᓂᑦ ᐋᖅᑭᒃᓯᓯᒪᕕᓯ 

ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᖏᑦ, ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ ᐅᑉᐱᕐᓂᖏᓐᓂᓪᓗ.  

 

ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᓖᑦ 46 ᐃᓚᒋᔭᐅᓪᓗᓂ ᒫᓐᓇ 

ᐃᓐᓇᐅᔪᓂᒃᑯᐊ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ 

ᐊᒻᒪᓗ ᔭᒐᐃᓯᒪᓪᓚᕆᒃᖢᑎᒃ ᐃᓄᐃᑦ ᐱᖅᑯᓯᓪᓚᕆᖏᓐᓂ, 

ᐅᕙᖓᓗ ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᔪᖓ ᐊᕐᕌᒍᒃ ᐊᑕᐅᓯᕐᒥᑦ 

ᔨᐊᓗᓇᐃᒻᒥ grade 8-ᒥ. ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂ 

ᐊᑐᕈᓐᓇᓚᐅᖅᓯᒪᓐᖏᓐᓇᑦᑕ ᐃᓄᓕᕆᔨᓕᒃᑯᑦ 

ᖃᓄᐃᓘᖃᑦᑕᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᔪᑦ 

ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᖏᓐᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ 

ᐅᑉᐱᔭᖏᓐᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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would not be an additional requirement. 

 

We do poll the student population at varying 

stages of the year so that we are prepared, in 

addition to incoming students or future 

students. Four-year-olds who are pre-registered 

help us to establish what the numbers might be 

prior to the start of an academic year. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Ms. Hainnu, for that information. 

Moving along to my first question. Bear with 

me. I’m going through my notes here. It is for 

the Representative for Children and Youth. I 

think it was discussed a bit yesterday. Page 33 

of the 2022-23 annual report lists a number of 

elder advisors who worked with your office. I 

am not sure if this question was asked or 

something similar, but I will ask it. 

 

How does your office identify potential elder 

advisors? How often do you recruit new elder 

advisors? Do they use Inuit 

Qaujimajatuqangit? I will stop there for now. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Foster. 

 

Ms. Foster: Thank you, Mr. Chairman and 

thank you for the question. Yes, we had 

touched on some of this information yesterday. 

Yes, our office uses a public nomination 

process to recruit our elder advisors, and what 

that looks like is we post advertisements in 

Nunavut News and Kivalliq News to get all the 

regions. We typically run them for about a 

month, but we ask the communities to tell us 

who are their elder advisors and who should we 

be working with. That is how that happens. 

 

Yesterday I had noted in the House that it was 

every four years is the term for elder advisors, 

and I can correct that now, so thank you for 

ᐃᒃᓯᕙᐅᑕᖅ, ᐃᓐᓇᕐᓂᑦ ᐊᑐᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ 

ᑕᒪᓐᓇ ᐃᓱᒪᒋᖃᓯᐅᑎᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 

ᒐᕙᒪᐅᓚᐅᖅᑐᓂᑦ ᑲᑎᒪᔾᔪᑎᖃᖃᑦᑕᓚᐅᖅᑐᑦ, ᐃᓐᓇᐃᑦ 

ᐸᐃᑉᐹᖅᑖᕐᓗᑎᑦ.  

 

ᖃᓄᐃᓕᕐᒪᖔᖅ ᑕᒪᓇ ᐱᒋᐊᖅᑕᐅᔪᒪᓚᐅᖅᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᐸᐃᑉᐹᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᖅᑐᒃᓴᐅᔪᖅ 

ᑕᒪᓐᓇ ᑕᒪᑐᒥᖓ ᐅᖃᐅᓯᓕᒻᒥᑦ? ᖃᓄᖅ 

ᐱᓕᒻᒪᒃᓯᒪᓂᖏᑦ ᖃᐅᔨᒪᓂᖏᑦ ᑕᒪᒃᑯᐊᓕᒫᖅ ᐃᓐᓇᐅᑉ 

ᐱᓯᒪᓪᓗᐊᖅᑕᖏᑦ. ᐱᓕᒻᒪᒃᓯᒪᓪᓚᕆᑦᑕᐅᔪᓐᓇᖅᖢᓂ. 

ᑭᐅᒋᐊᕐᓗᑎᑦ ᒥᔅᑕ ᓯᒪᐃᓚᒃ. ᐃᒃᓯᕙᐅᑕᕐᓗ ᑕᐃᒪᐃᑦᑐᓂᑦ 

ᒪᓕᒐᓂᑦ ᐋᖅᑭᒃᓱᐃᓯᒪᓐᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᐃᓐᓇᐅᒍᕕᑦ 

ᐱᑐᖃᐅᑐᐃᓇᖏᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᓪᓗ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑏ ᑖᓐᓇ ᐃᓛᒃ 

ᐱᓕᕆᕝᕕᓯᓐᓄᑦ ᐅᑎᕈᔅᓯᐅᒃ ᑖᓐᓇ ᐅᖃᐅᓯᕆᓂᐊᖅᐸᐃᑦ. 

ᐅᓇ ᑭᖑᓪᓕᖅᐹᖅ. ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑎᑎᕋᕐᕕᓯ 

ᖃᓄᖅ ᐊᕝᕕᐊᕈᑎᖃᖅᑐᖃᖅᑎᓪᓗᒍ ᐃᓄᐃᑦ 

ᐅᑉᐱᕆᔭᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᖃᓪᓗᓈᑦ ᐱᖅᑯᓯᖏᓐᓂ 

ᐃᒃᑯᐊ ᐊᐳᖅᑕᓕᒨᖑᒻᒪᑕ ᖃᓄᖅ ᐊᕝᕕᐊᕈᑎᖃᕐᓂᑦ 

ᑕᒪᓐᓇ ᐲᖅᑕᐅᔪᓐᓇᖅᐸ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒻᒪᒍ ᑐᑭᓯᑦᑎᐊᕈᒪᒧᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓕᖅᐸᑦ ISB ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ ᐱᐅᓯᖏᑦ ᑖᓇ 

ᐊᐱᖅᑯᑎᓯ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ ᐊᐱᖅᑯᑦ. ᓱᕈᓯᐅᑉ 

ᓂᐱᖓ ᑖᓐᓇ ᓯᕗᓪᓕᐅᑎᓯᒪᐃᓐᓇᐅᔭᕋᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᕗᑦ ᓱᕈᓯᖅ ᑖᓐᓇ ᓯᕗᓪᓕᐅᑎᒃᑲᑦᑎᒃᑯᑦ ᑖᓐᓇ 

ᐃᓱᒪᒌᓐᓇᐅᔭᖅᑕᕗᑦ. ᐃᓘᓐᓇᖏᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ ᐃᓚᒌᑦ 

ᓱᕈᓯᕐᓗ ᖃᓄᖅ ᐃᓛᒃ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᖅ ᑖᓐᓇ 

ᓯᕗᓪᓕᐅᒐᔭᖅᑐᖅ. ᐱᔪᒪᔭᖏᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ 

ᐊᕐᕕᐊᕈᑎᖃᖅᐸᑦ ᐅᕙᒍᓪᓕ ᐋᖅᑭᔅᓱᒐᔭᓐᖏᑕᕗᑦ.  

 

ᑕᐃᒪᓐᖓᓕᒫᖅ ᓱᕈᓯᐅᑉ ᓂᐱᖓ ᓯᕗᓪᓕᐅᑏᓐᓇᕋᑦᑎᒃᑯᑦ 

ᑭᒡᒐᖅᑐᕋᖅᑎᒃᑯᓪᓗ ᑕᐃᒪᐃᑦᑐᒥᑦ ᐊᖅᑭᓵᓚᐅᓐᖏᑦᑐᖓ 

ᑕᐃᒪᓐᖓᓂ ᑭᒡᒐᖅᑐᐃᔨᓐᖑᓚᐅᖅᓯᒪᒐᒪ ᑭᓯᐊᓂ ᑭᓱᒥᑦ 

ᐱᓕᕆᐊᖃᕈᑦᑕ ᐃᓱᒪᓕᐅᖅᑎᐅᓪᓗᑕ ᐃᓱᒪᓕᐅᖃᑦᑕᖅᑐᑕ 

ᐊᖏᖃᑎᒌᓐᓂᕐᒧᑦ ᑎᑭᑦᑐᕌᓐᖓᑦᑕ ᑲᑐᔾᔨᖃᒌᓐᓂᒃᑯᓪᓗ 

ᐱᓕᕆᖃᑦᑕᖅᖢᑕ. ᐃᒪᐃᓕᔪᓐᓇᖏᑦᑐᖓ ᒪᒃᑯᑦᑐᓄᑦ ᐅᓇ 

ᐃᓕᓐᓄᑦ ᐱᐅᓐᖏᑦᑐᖅ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᖏᑦ 

ᐱᔪᒪᔭᖏᓪᓗ ᑕᒪᒃᑯᐊ ᓯᕗᓕᐅᑎᓯᒪᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᐱᔨᑦᑎᕋᑎᓂᒃ ᑕᐃᒃᑯᐊ ᓴᖅᑭᔮᖅᑐᑦ ᐃᓛ ᐱᔪᒪᔭᖏᓐᓂ 
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that. It is a two-year term that we typically 

recruit our elder advisors for. Many of our elder 

advisor have worked with our office since the 

beginning of the office and that process, we 

always connect with them and ask them if they 

would like to continue on. Most often they do. 

They want to keep working for our office, but 

for some reasons they choose to take a different 

path than with our office, then we do recruit 

elder advisor. 

 

I am trying to think if there was another part of 

the question. Yes, absolutely. In terms of the 

knowledge that our elders are bringing to us, 

absolutely, we trust that it is based on Inuit 

societal values and the IQ principles, 

absolutely. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just before I go back to 

Mr. Simailak, that recruitment or the 

nomination process, is it across the board every 

two years? Or is there a staggering in there to 

kind of keep some of the corporate knowledge? 

Ms. Foster? 

 

Ms. Foster: Our goal is usually always to have 

elder advisors from each region, and so 

depending on that, that leads our recruitment 

efforts or requests for public nominations in 

terms of where the elders are coming from and 

when they decide they would like to continue 

working with our office. The only elder advisor 

nomination process that I have been a part with 

the RCYO, it was recruiting elders from across 

the territory. 

However, I am sure that if there was an 

opportunity where we did not have an elder in 

one region, we could definitely look at that and 

just look based on that region, trying to get 

more nominations from that area, absolutely. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman, and 

thank you for the response. Just to stay on this 

ᓯᕗᓪᓕᐅᔾᔨᓯᒪᖃᑦᑕᕆᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑭᐅᓪᓗᑎᑦ 

ᑭᐅᖏᒃᖢᑎᓪᓗ. ᐄ, ᑖᓐᓇ ᑭᐅᒐᕐᓂᑦᑐᔅᓴᐅᖏᒻᒪᑦ. ᑖᓐᓇ 

ᐃᓐᓇᖅ ᐃᓛᒃ ᐅᖃᖅᑲᐅᒐᒃᑯ ᐃᓄᐃᓐᓇᐅᔪᔅᓴᐅᒻᒪᑕ 

ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᑎᑦ. ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖅ ᐃᓄᐃᓪᓗ ᐱᖅᑯᓯᖏᑦ 

ᓇᓗᓗᐊᓕᕐᓂᑎᓐᓂ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᓪᓗ ᓇᓗᒻᒪᑕ. ᑕᐃᒪᓐᓇ 

ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᓗᐊᓐᖑᐊᖅᑲᐅᔭᕋ 

ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᕆᖅᑲᐅᔭᕋ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᒥ. ᐄ, ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᓂ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᖏᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ 

ᐱᖁᔭᕐᔪᐊᓂ ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᓪᓗᓂ. 

ᑭᓱᑐᐃᓐᓇᕐᒥᑦ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊ 

ᑐᓐᖓᕕᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐃᓚᓕᐅᑎᓯᒪᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ 

ᑖᓐᓇᓗ ᓱᕈᓯᖅ ᑐᓴᖅᑕᐅᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑎᑎᕋᖅᓯᒪᔭᒃᑲ ᐅᑯᐊ ᕿᒥᕐᕈᓇᒃᖢᒋᑦ 

ᒪᑐᐃᖅᓯᒋᐊᕈᑎᕕᓃᑦ ᓱᕈᓯᓄᓪᓗ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᑎᑎᕋᕐᕕᐊᓃᓐᖔᖅᑐᑦ, ᒪᑉᐱᖅᑐᒐᖅ 3, 6-ᖑᑎᓪᓗᒍ. 

ᐅᖃᐱᓘᑏᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ ᑎᑎᕋᕐᕕᓯᓐᓄᑦ 

ᑐᓐᓂᖅᑯᑕᐅᔭᕌᖓᑦᑕ ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑏᑦ 

ᐊᔾᔨᒌᑐᐃᓐᓇᐅᓪᓗᑎᒃ.  

 

ᑖᓐᓇ ᐊᑲᐅᓐᖏᓕᐅᕈᑦ ᑲᒪᒋᔭᐅᖏᑉᐸᑦ 

ᐱᓕᕆᐊᕆᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ. ᖃᐅᔨᒪᕕᓰ ᑕᐃᒪᐃᑦᑐᑦ 

ᖃᑦᓯᐊᖅᑕᖅ ᑕᐃᒪᐃᑦᑐᑕᖃᖃᑦᑕᕐᒪᖔᖅ? 

ᖃᑦᓯᐊᖅᑎᖅᖢᓂ ᑕᐃᒪᐃᑦᑐᓂᑦ ᑕᑯᖃᑦᑕᖅᓯᒪᕕᓯᐅᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2022-2023 

ᐅᓂᒃᑳᖏᓐᓂ 50-ᐅᓚᐅᖅᑐᑦ ᑲᒪᒋᔭᕗᑦ ᐊᒻᒪᓗ 

ᐅᓄᖅᓯᑲᓪᓚᒃᖢᑎᒃ ᐊᕐᕌᓂᓕᓴᐃᑦ ᑕᑯᓐᓇᖅᖢᒋᑦ 96-

ᖑᓚᐅᖅᓯᒪᒻᒪᑕ ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ. 
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section a bit, I understand you mentioned you 

go based on a community’s suggestion as to 

who should be an elder advisor. What are the 

checks and balances to ensure they do know 

Inuit Qaujimajatuqangit and Inuit societal 

values? Is there checks and balances to ensure 

that, yes, this elder does know the Inuit 

Qaujimajatuqangit principles and Inuit societal 

values? Is there a check and balance to make 

sure they know that? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Foster. 

 

Ms. Foster: Thank you, Mr. Chairman I do not 

have a copy of the advertisement in front of me 

that we typically run, but it is similar to a job 

description where it does have certain 

requirements based on knowledge and skills 

and involvement in the community that we 

would be looking for, and then we would cross 

any nominations that we would get. It is 

typically to have someone bring the elder 

advisor to our attention, and we work with the 

person who has nominated them to find out 

more information about that elder before we 

approach them and their involvement in our 

office. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. So 

you work with each nominee to ensure that they 

do know Inuit Qaujimajatuqangit. Like there is 

an actual check and balance? I am not getting a 

yes or no answer. There is a bit of a roundabout 

answering, and I am looking for a direct 

answer. Do you ensure that, yes, this elder here 

in Kitikmeot, this elder from Kivalliq, and this 

elder from Baffin region, yes, they do know 

Inuit Qaujimajatuqangit? Do you have a check 

and balance to ensure that do know it? Is that 

being done? Thank you, Mr. Chairman. 

 

Chairman: Ms. Foster. 

 

ᐋᖅᑭᒐᓱᙱᑕᕗᑦ ᒫᓐᓇ ᕿᒥᕐᕈᓇᒃᑐᒍᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 

ᑕᐃᒃᑯᐊ ᐸᖅᑭᕕᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑎᒍᐊᖑᔪᓪᓗ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕈᑏᑦ ᐊᒻᒪᓗ ᐊᑯᓐᓂᖅᓱᕐᓂᕐᒥᒃ 

ᐸᐸᑕᐅᔮᕈᓐᓃᓕᖅᑎᓪᓗᒋᓪᓗ ᖃᓄᖅ 

ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᒪᒥᐊᒃᖢᖓ ᑐᓵᔨᓄᑦ ᐃᓛᓐᓂᒃᑯᑦ ᓱᑲᓗᐊᖅᖢᖓ 

ᐅᖃᓪᓚᖃᑦᑕᕋᒪ. ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ ᒪᒃᑯᒃᑐᓄᑦ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᒪᑉᐱᖅᑐᒐᖅ 3 ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓᑕ 

ᐱᖓᔪᖓᑦ. ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᔪᖅ 

ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ ᐱᓯᒪᔭᐅᓕᕐᒪᑕ.  

 

ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕕᓯ ᐃᓚᖏᓂᒃᑯᐊ 1920-ᒥᑦ 

ᐱᒋᐊᖅᓯᒪᒻᒪᑦ ᒫᔅᓯ 31, 2022-ᒥ 20-ᓂᒃ ᐊᑐᓕᖁᔭᕐᓂᒃ 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐊᒻᒪᓗ 2022-

2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᖃᔅᓯᑦ ᑖᒃᑯᐊ 13-

ᖏᓐᓇᐃᑦ ᐱᕙᓪᓕᐊᔭᐅᔪᑦ ᑎᑎᕋᕐᕕᓯ ᐅᖃᐅᔾᔭᐅᓯᒪᕕᓰ 

ᑕᐃᒃᑯᐊ ᐱᔭᕇᖅᓯᒪᙱᑦᑐᑦ ᐱᔭᕇᖅᑕᐅᓂᐊᕐᒪᖔᖏᑦ? 

ᐊᒻᒪᓘᓐᓃᑦ ᑐᓴᖅᑎᑕᐅᓯᒪᕕᓯ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑕᐃᒃᑯᐊ ᐊᕙᑏᑦ 

ᐊᑐᓕᖁᔭᓕᐊᕆᓚᐅᖅᓯᒪᔭᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑕᐃᒪᙵᓂᑦ ᑕᐃᔅᓱᒪᓂ 1920 ᑮᓇᐅᔭᓕᕆᔨᔾᔪᑏᑦ 

ᐊᕐᕌᒍᖓᓂᑦ. ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᑎᓐᓂ ᐱᕙᓪᓕᐊᑎᑕᐅᒻᒪᖔᑕ 

ᐅᓂᒃᑳᓲᖑᒐᑦᑕ. ᑕᐃᒪ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑎᑎᕋᖃᑦᑕᓲᖑᔪᖓ ᐊᑐᓕᖁᔭᓕᐊᒃᑲ ᐃᓗᐊᓃᑦᑐᒋᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᐱᕙᓪᓕᐊᔭᐅᒻᒪᖔᑕ ᖃᐅᔨᒋᐊᖃᑦᑕᓲᖑᓪᓗᖓ 

ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ.  

 

ᐅᖃᐅᑎᒍᓐᓇᕆᔅᓯ ᑐᓴᐅᒪᖃᑎᒌᑎᒐᓱᓐᓂᕋ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᓂᒌᑦᑕᓂᖅᓴᐅᖃᑦᑕᓕᖅᑐᐃᑦ 

ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓂᕗᑦ. ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᖅᓴᐅᓯᒪᓕᖅᑐᑎᒃ 

ᐊᑐᓕᖁᔭᓕᐊᕗᑦ 13-ᖑᕙᓪᓚᐃᔪᐃᑦ ᖁᓕᑦ ᐱᖓᓱᓪᓗ. 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᓐᓄᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᓪᓗ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐊᑐᐊᒐᐃᑦ.  

 

ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᓗ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᖃᓄᖅ ᐸᖅᑭᔭᐅᒋᐊᖃᕐᒪᖔᑕ 
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Ms. Foster: To answer that question, yes. 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you for the direct response. Typically, 

how many nominations are submitted each 

round? Is it one or five or ten? Typically, what 

is the average? If you have that handy. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Foster. 

 

Ms. Foster: Thank you, Mr. Chairman. I don’t 

have that information in front of me but as far 

as I can recollect, we had had three 

nominations the last time. Two of the members 

were from Iqaluit, and I believe the third 

member was from the Kivalliq region. Yes, it is 

very low. It is not a high number of public 

nominations that we receive, no. Thank you, 

Mr. Chairman. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you for the response. It is unfortunate it 

is pretty low. I do understand you guys are 

trying and I appreciate that. One suggestion 

could be, off the top of my head; each 

community has elder committees. Have you 

reached out to them? If not, I would strongly 

encourage you to find out. You can contact 

each hamlet office to find out if there are elder 

committees. Perhaps it will put a boost in your 

nominations that you receive. 

 

If I can get some sort of commitment from the 

child and youth rep office, please, Mr. 

Chairman. Thank you. 

 

Chairman: Thank you. Ms. Foster. 

 

Ms. Foster: Yes, thank you for that comment. I 

really appreciate that information and we will 

ᓱᕈᓰᑦ ᐊᖏᔪᐊᓘᒻᒪᑦ ᑖᓐᓇ ᐊᒥᓱᓂᓪᓗ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᔅᓱᐊᕋᔅᓴᓂᒃ 

ᐱᕙᓪᓕᐊᔾᔪᑎᔅᓴᓂᒃ ᓴᖅᑭᔮᕐᕕᐅᒋᐊᖃᕐᖓᑕ. 

ᐋᖅᑭᑦᑎᕆᔪᖃᖅᑐᕉᖅ ᐅᖃᓕᒫᒐᓕᐅᖅᑐᑎᒃ ᑖᒃᑯᓂᖓ 

ᐃᓗᓕᖃᕐᓂᐊᖅᑐᓂᒃ ᐊᔪᕆᖅᓱᐃᔾᔨᔾᔪᑎᓂᒃ, 

ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂᒃ ᑲᒪᒍᓐᓇᓂᐊᕐᖓᑕ 

ᐊᓪᓚᕕᑦᑎᓃᙶᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᐸᐃᑦᔅ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᖔᕐᓕ, 

ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑭᓰ ᑖᒃᑯᓂᖓ ᐱᕙᓪᓕᐊᔾᔪᓯᐅᔪᓂᒃ 

ᐅᖃᐅᓯᐅᕋᑖᖅᑐᓂᒃ. ᐱᕙᓪᓕᐊᓱᒋᕕᓰ? ᑕᑯᒍᓇᓕᖅᑭᓯᐅᒃ 

ᐃᓱᓕᕝᕕᔅᓴᖓ? ᑕᒪᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᒃ 

ᐃᓱᒫᓗᒋᔭᐅᔪᐃᑦ ᑲᒪᔾᔪᑎᐅᔪᓂᖏᓛᒃ ᓄᓇᕗᒻᒥ 

ᓱᕈᓯᕐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᔾᔨᐸᓗᖓᓂᒃ 

ᐃᑉᐸᔅᓴᖅ ᐊᐱᕆᔪᖃᓚᐅᕐᒥᔫᒐᓗᐊᖅ. 

ᐃᓗᓕᓕᒫᕌᓗᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᙱᒃᑲᓗᐊᕐᓗᑎᑦ 

ᖃᓄᐃᙱᑦᑐᖅ ᖃᖓᒃᑰᑕᕐᓂᕆᒐᔭᖅᑕᖓᓂᒃ 

ᓇᓗᓇᐃᖅᑐᐃᑦᑕᕈᕕᑦ ᐱᒻᒪᕆᐊᓘᓂᖏᓐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔪᓂᒃ. ᒥᔅᑐ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᐃᓈᖅᑎᒐᓱᓐᓂᐊᖅᑲᕋ ᐄ, ᐱᕙᓪᓕᐊᑎᑦᑎᔪᒍᑦ. 

ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᑕ ᐃᓄᓐᓂᒃ ᑎᒥᖁᑎᖏᓐᓂᒃ 

ᐊᓯᔾᔨᑐᐃᓐᓇᕆᐊᓖᑦ ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᔾᔪᓯᕆᕙᑦᑕᕗᑦ 

ᓯᕗᓪᓕᐅᒋᐊᓖᑦ ᓯᕗᓪᓕᐅᑎᖃᑦᑕᖅᑐᑎᒍ ᐱᓕᕆᕙᒃᑲᑦᑕ. 

ᓄᓇᕗᑦ ᓯᓚᑖᓂᓗ ᒪᓕᑦᑕᐅᒋᐊᓖᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᒍᓐᓇᖅᑐᑎᒃ ᑭᒡᒐᖅᑐᐃᔨ ᖃᐅᔨᒪᖃᑕᐅᓗᓂ. 

ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᓕᒫᖏᑦ 

ᐋᖅᑭᒐᓱᐊᕈᒪᔭᕋᓗᐊᕗᑦ ᐱᒍᓐᓇᖅᓯᑐᐊᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓃᖏᓐᓇᕐᓗᖓ ᒪᑐᐃᖅᓯᒍᑎᒋᓚᐅᖅᑕᓯᓐᓂᒃ 

ᐊᐱᖅᑯᑎᖃᕐᓗᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᒥᔅᓵᓄᑦ. ᐃᑉᐸᔅᓴᖅ 

ᐅᖃᐅᓯᐅᒐᓛᓚᐅᖅᑑᒐᓗᐊᖅ ᒪᓕᒐᓕᐅᖅᑎ ᓴᕕᑲᑖᖅ 

ᐊᐱᖅᑯᑎᖃᖃᑦᑕᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, 

ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪᐃᓛᒃ.  

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᓄᑖᕈᕆᐊᖅᓯᓯᒪᕚᑦ ᐊᓯᔾᔨᖅᓯᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒧᑦ 
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look into that. Thank you, Mr. Chairman. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. I 

will move on now to the government side for 

my next question. It is again touching on Inuit 

Qaujimajatuqangit and Inuit societal values, 

incorporating it. This is to any department 

incorporating Inuit societal values. The 

interpretation in departmental policies and 

procedures, as well as the delivery of services 

for children and youth is often seen as a 

challenge. What steps does your department 

take to ensure that Inuit societal values are 

respected and followed specifically when it 

comes to service for children and youth? Are 

elder advisors used specifically in each instance 

to help ensure Inuit societal values are being 

followed and used? Thank you, Mr. Chairman. 

 

Chairman: Thank you. I will go down the list. 

I will start off with Justice this time. Mr. 

Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I will speak of 

Corrections and the RCMP for Justice. With the 

new legislation which just came into place with 

the Corrections Act and the regulations, we are 

mandated to have Inuit societal values 

committee and you will see in the very near 

future that we will be doing a callout across the 

territory for new advisors that will sit on the 

board, and that advisor group will help guide 

the director of corrections on implementation of 

the new Corrections Act and regulations and 

help us guide in that aspect in ensuring that 

Inuit society values are included and followed 

with the implementation. 

 

On the RCMP side, the commanding officer 

has an Inuit advisor committee and they have a 

similar role on any approaches for some 

guidance on the work the RCMP does. The 

Commissioner of the RCMP also has an Inuit 

ᑎᒃᑯᐊᖅᓯᑐᐃᓐᓇᖃᑦᑕᖅᓯᒪᕕᓯ? ᐱᒻᒪᕆᐊᓗᒻᒥᒃ 

ᐱᕙᓪᓕᐊᔪᓂᒃ ᐱᑕᖃᓚᐅᕐᒥᒻᒪᑦ 11 ᑕᖅᑭᑦ 

ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᓕᕋᓗᐊᕐᒪᖔᑕᐃᓛᒃ 

ᓱᕈᓰᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᔪᐃᑦ 

ᐊᐱᖅᑯᑎᖃᖅᑐᖓ. ᖃᐅᔨᒪᔪᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑎᕋᓱᐊᕋᔅᓯ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐱᖃᑕᐅᓪᓗᑎᒃ.  

 

ᖃᓄᐃᓕᐅᒃᑲᓂᖅᓯᒪᕕᓯ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᓯᔾᔩᓯᒪᕕᓯ 

ᑭᓱᓕᕆᔨᐅᓂᐊᕐᒪᖔᑕ? ᑭᓱᓕᕆᔨᐅᒋᐊᖃᕐᒪᖔᑕ ᐊᒻᒪ 

ᖃᓄᐃᓕᐅᖅᓯᒪᕕᓯ ᖃᓄᐃᓕᐅᖅᓯᒪᒻᒪᖔᔅᓯ 

ᑐᓴᖃᑦᑕᓚᐅᕋᒪᐃᓛᒃ ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ ᑭᐅᖃᑦᑕᑎᓪᓗᒍ 

11 ᑕᖅᑮᑦ ᐊᓂᒍᖅᑐᑦ ᐸᕐᓇᐅᑎᓕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕᒎᖅ 

ᓗᐊᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᓪᓚᕆᓗᐊᖅᓯᒪᔫᔮᕋᑎᒃ ᐊᓯᐊᓂᒃ 

ᐅᓪᓗᒥᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᐅᓗᒍ ᐊᐱᖅᑯᑎᖓ. ᐃᖅᑲᓇᐃᔮᓂᒃ ᖃᑦᑏᓐᓇᑯᓗᓐᓂᒃ  

ᐊᓯᔾᔨᖅᓯᓚᐅᖅᑐᒍᑦ ᑭᓱᓕᕆᔨᐅᒋᐊᖃᕐᒪᖔᑕ. 11 ᑕᖅᑭᑦ 

ᐊᓂᒍᕋᓱᑦᑎᓪᓗᒋᑦ ᐸᕐᓇᑦᑐᕕᔾᔪᐊᕌᓘᖃᑦᑕᖅᓯᒪᔪᒍᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑎᕋᓱᐊᖅᑐᑕ.  

 

ᐅᖃᓚᐅᕋᒪ ᐃᑉᐸᔅᓴᖅ ᑕᕝᕗᖓ ᐃᓄᓕᕆᔨᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᓪᓚᕆᖃᑦᑕᓚᐅᕋᑦᑕ. ᑕᕝᕙᓂ 

ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᕐᕌᒍᖓᓂ 31-ᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᓴᖅᑭᔮᖅᑎᑦᑎᔪᒍᑦ. ᑕᐃᒃᑯᐊᓗ ᓴᖅᑭᔮᖅᑎᑕᐅᔪᐃᑦ 

ᐃᒃᓯᕙᐅᑖᖅ, 11 ᒫᓐᓇ ᒪᑐᐃᖓᔪᑦ, 8 ᐱᕙᓪᓕᐊᔪᐃᑦ, 

12 ᒪᑐᓕᓯᒪᓕᖅᑐᑎᒃ, 47 ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔮᑦ. ᑖᒃᑯᐊ ᓴᖅᑭᔮᖅᐸᓚᐅᖅᑐᐃᑦ 

ᐃᓚᒋᐊᖅᑕᐅᓚᐅᙱᓐᓂᖏᓐᓂ ᐄᐳᕈ 1-ᒥ.  

 

31-ᖑᔪᑦ ᐃᓐᓄᑦᑕᐅᓚᐅᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔮᓪᓚᕆᐅᓪᓗᑎᒃ. 

ᐸᕐᓇᓐᓂᕐᒧᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᓯᕗᒧᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑲᔪᓰᓐᓇᖅᑎᒐᔅᓴᐅᔪᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᖃᕆᐊᖃᕋᑦᑕ. 

ᐱᓕᕆᖃᑎᖃᕐᒥᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐃᓐᓄᒐᓱᐊᖅᑐᒋᑦ ᐱᒍᓐᓇᖅᓯᑐᐊᓪᓚᕆᒃᑯᑦᑕ. 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔮᖁᑎᖏᑦ 

ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᖃᑦᑕᖅᑐᐃᑦ. ᐊᒻᒪᑦᑕᐅᖅ 

ᒪᓕᖃᑦᑕᒥᒻᒪᑕ ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᐱᔭᐅᑦᑕᐅᑎᒋᓲᓂᒃ ᑲᑎᒪᔨᓄᑦ ᑐᔅᓯᕌᖑᕋᑖᖅᑐᑦ 

ᐱᓯᒪᙱᓇᒃᑭᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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elder advisor that is from Nunavut. He has a 

national committee across the country, and one 

of the committee members is from Nunavut. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. I appreciate that 

information. I just realized there was a question 

asked very similar to this yesterday, and there 

was some new information in there, so I am 

glad it was asked again. Maybe the other 

representatives, if you have anything additional 

to add that maybe you thought of since 

yesterday’s response. I will start off again with 

Education. Ms. Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank the Member for the question. I think 

anything new or in addition to what was shared 

yesterday, I would say that even the pedagogy 

about practices in our schools, Inunnguiniq is a 

concept that we have been using in the 

Department of Education. It is very much an 

Inuit way of child rearing, and in different 

abilities and competencies that are reached 

from the point of view of Inuit society. So 

Inunnguqsimajuq. 

 

Also, that is included in our Inuglugijaittuq 

Inclusive Education. It is very well stipulated in 

how it is applied. In addition, at the school 

level, ilinniarvimmi inuusilirijiit are often 

elders from the community who are there on a 

daily basis to inform daily practice of teachers 

and/or principals about how to incorporate Inuit 

Qaujimajatuqangit, but not only Inuit 

Qaujimajatuqangit, but also Inuit way of being, 

culturally, in this community, how we respond 

to realities in a school setting. (interpretation) 

Thank you.  

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. I 

will summarize my response from yesterday, if 

that is okay with the Committee. 

 

ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐱᕆᒃᑲᓐᓂᕐᓗᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᖅ 

ᐊᐱᖅᑯᑎᒌᓐᓇᕐᓗᒍ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᙱᑦᑎᐊᕋᓱᐊᖅᑎᑦᑎᔨᒃᑯᖏᑦ ᐱᓯᒪᕕᓯ ᐃᕝᕕᑦ 

ᓵᖓᓂᑦ ᖃᑦᑎᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔮᖁᑎᖏᑦ? ᖃᓄᐃᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᓐᓄᑦᑕᐅᓯᒪᙱᒻᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔩᑦ 

ᒫᓐᓇᓕᓴᐅᓛᓂᒃ ᑐᓴᖅᑎᒍᒪᓪᓗᒋᑦ 

ᓇᓗᓇᐃᖅᑐᐃᒍᑎᒥᓂᕐᓂᒃ ᑐᓂᓯᖃᑦᑕᕈᒪᒐᒪ ᐅᓪᓗᒥᒧᑦ 

ᐊᙳᑎᓯᒪᓪᓚᕆᑦᑐᓃᒃ. ᖃᓄᐃᔅᓴᖏᒃᑯᕕᑦ ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, 

ᖁᔭᓕᒐᔭᖅᑐᖓ ᑕᐃᒪᐃᒍᓐᓇᕈᕕᑦ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓂᕆᐅᒋᓂᐊᓕᖅᑲᕗᑦ ᑕᐃᒃᑯᐊ ᖁᔭᓐᓇᒦᒃ 

ᖃᐃᑦᑎᓂᐊᕐᓂᕋᕋᕕᑦ. ᐅᓇᓕ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᔨᕕᖓᓄᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. 

ᒪᑐᐃᖅᓯᒍᑎᒋᓚᐅᖅᑕᖓᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᖅ ᒪᑉᐱᒐᖓᓂ 

3, ᖁᓛᓃᑦᑐᒥᒃ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ 

ᕿᒥᕐᕈᓂᖃᕐᓂᕐᖓᑕᒎᑦ ᐃᓛᒌᑦ ᐋᓐᓂᖅᑎᖃᑦᑕᖅᑐᐃᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓂᒃ ᓄᑖᕈᕆᐊᖅᓯᓪᓗᑎᒃ. ᑭᒡᒐᖅᑐᐃᔨ 

ᖃᐅᔨᒋᐊᕐᕕᒥᓂᐅᔪᕉᖅ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᒥᐅᓪᓗᓂ 

ᐊᓯᔾᔩᕈᑎᔅᓴᐅᔪᓂᒃ ᐱᖁᔭᕐᒥᒃ.  

 

ᑕᕝᕙᓂ ᐃᓗᐊᓃᑦᑐᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑐᓂᒃ ᐅᓂᒃᑳᖏᓐᓂᒃ. ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᐊᖑᒐᔭᖅᑐᐃᑦ ᑕᒪᒃᑮᓐᓄᑦ ᐃᓚᖃᖅᑐᑎᒃ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᑦᑎᐊᓂᕐᒥᒃ ᑐᓴᖅᕕᒋᓚᐅᖅᑕᑎᓐᓂᒃ 

ᑐᓴᓚᐅᖅᑕᑎᓐᓂᒃ ᑕᖅᑲᐅᖓ ᖃᐅᔨᒋᐊᖅᑎᓪᓗᑕ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᒡᒐᖅᑐᐃᔨᒥᑦᑕᐅᖅ ᐱᓯᒪᔭᕗᑦ 

ᐊᑑᑎᓕᒻᒪᕆᐊᓗᐃᑦ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᔭᒃᑲ ᖃᓄᖅ ᐊᑯᓂᒃ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᒋᐊᖃᕐᓂᐊᖅᑲ ᐱᔭᕇᖅᑕᐅᒍᓐᓇᓂᐊᖅᑳ ᐅᓇ 

ᒐᕙᒪ ᐊᓯᔾᔨᓚᐅᖅᑎᓐᓇᒎ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ 

ᐱᖁᔭᓕᐊᖑᒐᓱᓐᓂᐊᖅᑐᓂᒃ. 2024-2025 

ᐱᒋᐊᕐᖓᕐᓂᖓᓂᒃ ᑖᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᒐᓱᓐᓂᐊᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Essentially for Family Services, Mr. Chairman, 

Inuit societal values are built right into the 

Child and Family Services Act in terms of the 

way we address matters. It is legislated. We are 

required to do that. We train social workers on 

how to be culturally competent, not aware, not 

sensitive, but competent. 

 

In addition to that, we have taken steps through 

the Iviqtippalliajut program to develop an 

implementation plan whereby all of our policy 

work, intention papers, everything that goes 

through our policy division, is reviewed by that 

individual to ensure the appropriate application 

of Inuit societal values. 

 

With respect to your question on elder advisors, 

Mr. Chairman, that is something we are 

considering within the strategic framework. We 

have not defined what that looks like, but 

certainly we are considering it in the sense of 

ensuring that we have a host of advisors, of 

elders that will assist at a community-level 

through our revised prevention framework. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Berry, yesterday 

you spoke regarding the Mental Health Act and 

the recovery centre. Are there any additional 

components that are worth mentioning? Ms. 

Berry. 

 

Ms. Berry: Thank you, Mr. Chairman. In 

addition to the information shared yesterday by 

my colleague, Victoria, there are a few other 

areas that we involve, whether it be NTI. Just in 

keeping with article 32 of the land claims 

agreement, we do engage with NTI quite 

frequently, especially around large system 

changes and new legislation. 

 

We also recently established last year a patient 

advisory committee at the hospital, at Qikiqtani 

General Hospital. Then one thing that is 

extremely important for our learning process 

for continuous quality improvement is we have 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇᑐᐊᖅ ᐊᐱᖅᑯᑎᔅᓴᕆᕋᑖᕋᒃᑯ. 

ᑭᐅᓗᐊᕆᐊᖃᔾᔮᙱᓚᓯ ᒫᓐᓇ. ᔨᐊᓂᐳ ᐱᐊᕆᒧᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒥᐅᑕᐅᕙᓪᓚᐃᔪᒧᑦ. 

ᒪᑐᐃᖅᓯᒍᑎᒋᓚᐅᖅᑕᖏᓐᓂᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ. 

ᒪᑉᐱᒐᖓᓂ 2 ᐊᑖᓂ ᖁᔭᓐᓇᒦᒃᑲᓂᕐᓂᕋᓚᐅᕐᖓᑦ ᐃᓕᔅᓯ 

ᓵᖓᓃᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᒪ.  

 

ᐊᒻᒪᓗ ᐅᖃᕈᒪᓪᓗᖓ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᓕᕆᕕᒋᓪᓗᓂᐅᒃ ᐱᒋᐊᓕᖏᓐᓂ 

ᓱᕈᓰᓪᓗ ᒪᒃᑯᑦᑐᐃᓪᓗ ᐱᒋᐊᓕᖏᓐᓂᒃ 

ᓴᖅᑭᖅᓯᖃᑦᑕᕈᒪᒐᑦᑕ. ᐅᕙᓃᖃᑎᖃᖅᑐᑕ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᓂᓪᓗ. 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓇᕈᒪᓂᐊᖅᑐᒍᑦ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᓂᖏᑦ 

ᐱᐅᓯᒋᐊᖁᓪᓗᒋ ᓄᓇᕘᒥ. 

 

ᐊᐱᖅᑯᑎᒐᓕ ᖃᓄᖅ ᐱᓕᕆᐊᓯ ᑲᔪᓯᑦᑎᐊᓂᕐᒪᖔᑕ 

ᖃᐅᔨᒪᒍᓐᓇᓂᐊᖅᑭᓯᐅᒃ ᓱᕐᕋᑦᑕᐅᓚᐅᖅᑎᓐᓇᒍ 

ᖃᐅᔨᓴᖅᑳᓂᖅᑭᓰ ᖃᓄᐃᑦᑐᓪᓚᕆᐅᒻᒪᖔᑕ 

ᐊᓯᔾᔨᖅᑕᐅᓚᐅᙱᓐᓂᖏᓐᓂ? ᖁᔭᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᕆᔪᖑᓇ 

ᖃᓄᐃᑦᑐᓂᒃ ᖃᐅᔨᒪᔾᔪᑎᖃᕐᓂᐊᖅᑭᓯ 

ᐱᓕᕆᑦᑎᐊᕐᒪᖔᔅᓯ? ᒥᔅ ᐱᐅᕆ. 

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᑦᑎᐊᖅᑐᐊᓘᒐᕕᑦ ᑕᐃᒫᒃ. ᑕᕝᕗᖓ 

ᑎᑭᐅᑎᓯᒪᓪᓚᕆᙱᑦᑐᒍᑦ ᓱᓕ. ᐱᓕᕆᖃᑎᖃᖅᑐᑕ 

ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᕕᐅᔪᓂᒃ ᑕᐃᒪᐃᑦᑐᓕᕆᓲᖑᔪᒍᑦ. 

ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕆᐊᖃᖅᑑᔮᖅᑐᑦ ᐅᕝᕙᐅᓇ 

ᑐᕌᖅᑕᕆᒐᓱᓐᓂᐊᖅᑕᕗᑦ ᐊᒻᒪ ᖃᓄᖅ 

ᑎᑭᐅᑎᒐᓱᓐᓂᐊᕐᒪᖔᑦᑕ ᐃᑉᐸᔅᓴᓂᒃ ᑐᓴᖃᑦᑕᕋᑦᑕ.  

 

ᐊᔾᔨᒌᙱᑦᑐᒦᒃᑲᑦᑕ ᐆᑦᑐᕈᓐᓇᕐᓂᑦᑎᓐᓂ 

ᓴᓂᕌᓃᙳᐊᕐᓗᑕ ᑐᕌᖅᑕᕆᔭᑦᑎᓐᓂᒃ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦᑕᐅᖅ 

ᐱᕙᓪᓗᐊᓯᒪᓂᖅᓴᐅᒐᑦᑕ ᖃᐅᔨᓯᒪᔪᓐᓇᓂᖅᓴᐅᓪᓗᑕ 

ᐊᐅᓚᑦᑎᐊᖅᑐᖃᕐᒪᖔᑦ. ᖃᐅᔨᒋᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᓂᓕᒫᖑᓪᓗᑕ ᖃᓄᖅ ᐱᖃᑕᐅᑎᒍᓐᓇᕐᒪᖔᑦᑎᒍᑦ 

ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐃᓚᖏᓪᓗ ᐱᔨᑦᑎᕋᑦᑎᐊᕐᒪᖔᑦᑎᒍ 

ᖃᐅᔨᒐᓱᓪᓗᑕ. ᖃᐅᔨᒪᔪᖓ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐅᖃᐅᓯᐅᕕᐅᑎᖃᑦᑕᕐᖓᑦ ᖃᓄᖅ ᑕᐅᑦᑐᖃᕋᔭᕐᒪᖔᖅ 

ᑕᒪᓐᓇ.  
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our Office of Patient Relations who sit on our 

critical incident review. Every time we have a 

critical incident review, we have a member 

from the Office of Patient Relations on there, 

and we also engage with family and patients, 

depending on the age, in the quality review 

process. 

 

Upon learning about a critical incident, we 

engage with family and we do so in conjunction 

or in partnership with patient relations, disclose 

what we know about the incident thus far, we 

ask for their input, their suggestion around 

recommendations, and we also ask them how 

they would like to participate in the review. 

Then we always come back, so depending on 

what their desired level of involvement is in the 

review process, we always come back around 

the end to share what we have learned from the 

review and ask if there are any other 

recommendations that they may have. 

 

From there, we have not done this consistently, 

but we have also invited patients or parents to 

attend M&M rounds, which are kind of a 

review process where physicians will share 

learnings with the other physicians around 

cases. We have had invited patients or family 

members to come and speak to that particular 

incident that maybe it was a medical error or 

another incident that happened, because it is 

important to have the patient voice. It is 

important for practitioners to understand the 

impacts of the family, maybe where something 

was lost in translation, et cetera. So I just 

wanted to highlight those couple of other 

things. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you all for the responses. My next 

question is on the same subject of Inuit 

Qaujimajatuqangit, Inuit societal values. It 

could be directed at every department, but I 

will keep this specifically with Family 

ᐊᖏᓂᖅᓴᒥᒃ ᐱᓕᕆᒋᐊᖃᓕᖅᓯᒪᒐᑦᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑐᔅᓴᑭᓗᐊᕐᓂᑯᒧᑦ ᓄᓇᓕᓐᓂᑦ 

ᖃᐅᔨᒋᐊᕈᒪᔪᒐᓗᐊᕋᑦᑕ ᖃᓄᖅ ᐃᓚᐅᑎᑕᐅᒍᓐᓇᕐᒪᖔᑕ. 

ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᒐᔭᖅᑐᖅ ᖃᐅᔨᒋᐊᖅᑳᕐᓗᑎᒍ 

ᓄᓇᓕᓐᓂ. ᓄᑖᕐᒥᑦ ᐱᖁᔭᓕᐅᕋᓱᓕᕋᐃᒐᑦᑕ 

ᑕᐃᒪᐃᓲᖑᒐᑦᑕ ᖃᐅᔨᒋᐊᓲᖑᒐᑦᑕ, ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 

ᑖᓐᓇ ᐊᖅᑯᑎᑦᑎᐊᕙᐅᓂᖅᐹᖑᓂᐊᕐᒪᖔᖅ 

ᐱᖃᑕᐅᑎᑦᑎᒐᓱᓪᓗᑕ ᓄᓇᕗᒻᒥᐅᓂᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓘᑎᓪᓗᒋᑦ ᐊᕐᕌᒍᖃᑎᒌᑦ, 

ᑕᒪᐅᓐᖓᕋᓱᒋᐊᖃᖅᑐᒍᑦ ᐱᖃᑕᐅᓕᖅᑎᒐᓱᓪᓗᒋᑦ. 

ᑎᑭᐅᑎᓪᓚᕆᔅᓯᒪᓐᖏᑦᑐᒍᑦ ᓱᓕ ᒐᕙᒪᓕᒫᖑᓪᓗᑕ 

ᓯᕗᓪᓕᐅᒋᐊᓖᓪᓗ ᐋᖅᑭᑎᑦᑕᐅᓪᓚᕆᔅᓯᒪᓇᑎᑦ ᖃᓄᕐᓗ 

ᐱᓕᕆᐊᖑᒐᔭᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐃᓘᓐᓇᓯ ᑭᐅᕋᑖᖅᑐᓯ ᐊᐱᖅᑯᑎᓐᓂᑦ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᕈᓐᓃᕋᒪ ᐅᖃᑐᐃᓐᓇᑲᓐᓂᓕᕐᓗᖓ. 

ᑕᐃᒪᐃᖁᓪᓚᕆᒃᑲᓗᐊᖅᑲᓯ ᕿᒥᕐᕈᒋᐊᖅᑎᐊᕐᓗᓯ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ ᐅᑉᐱᕆᔭᖏᓐᓂᓪᓗ, ᐅᑎᕆᐊᕐᓗᓯ 

ᑭᒡᒐᖅᑐᐃᔩᓪᓗᑦᑕᐅ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐅᑎᕆᐊᕐᓗᓯ 

ᕿᒥᕐᕈᑲᓐᓂᕐᓗᓯ ᖃᓄᐃᓘᖅᓯᒪᒻᒪᖔᔅᓯ.  

 

ᐃᓚᓕᐅᔾᔨᒍᓐᓇᕐᒪᖔᖅ ᖃᓄᑎᒋ 

ᐃᓚᓕᐅᔾᔨᖃᑦᑕᖅᓯᒪᒻᒪᖔᔅᓯ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ. ᓈᒻᒪᔅᓯᒪᕙᖅᑲᐃ ᑕᒪᓇ? ᐋᒡᒐᐅᑉᐸᑦ, 

ᖃᓄᖅ ᐊᓯᔾᔨᕈᓐᓇᕐᒪᖔᔅᓯᐅ. ᖃᐅᔨᓴᖁᒐᓗᐊᕈᔅᓯ. 

ᓱᕈᓯᑦᑎᓐᓄᑦ ᑐᕌᖓᒻᒪᑦ. ᖃᐅᔨᒪᓕᕋᑦᑕ ᐊᕐᕌᒍᒐᓛᓗᓐᓂᑦ 

ᐅᖃᐅᓯᕗᑦ ᐃᓕᖅᑯᓯᖅᐳᑦ ᑲᑕᑉᐸᓪᓕᐊᓯᒪᒻᒪᑕ. 

ᐅᕙᖓᓗᑦᑕᐅ ᐃᓖᓐᓇᕋᒪ ᖃᐅᑕᒫᑦ ᐅᖃᑦᑎᐊᕈ 

ᐊᑐᖅᑕᐅᕙᑦᑐᒥᓂᕐᓂᑦ. ᐊᑑᑎᖃᓪᓚᕆᑦᑐᑦ 

ᐃᑲᔫᑎᖃᕈᓐᓇᓪᓚᕆᑦᑐᑦ. ᑕᑯᒋᐊᒍᓐᓇᕈᔅᓯ ᐱᓕᕆᕕᓯ 

ᐃᓗᐊᓂ ᐊᓪᓚᕕᔅᓯᓐᓂ ᓈᒻᒪᑦᑐᒥᑦ 

ᐱᓕᕆᓯᒪᒐᓗᐊᕐᒪᖔᔅᓯ ᐃᓄᐃᒃ ᖃᔨᐅᒪᔭᑐᖃᖏᑦ 

ᐱᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑭᐅᑎᓐᓂᖏᒃᑯᔅᓯ 

ᐃᑲᔪᖅᑕᐅᑲᓐᓂᕈᒪᓗᓯ ᑐᑭᒧᐊᑦᑎᑕᐅᒋᐊᒃᑲᓐᓂᕈᒪᓗᓯ.  

 

ᖃᐅᑕᒫᖏᓛᒃ ᐃᓕᒃᑲᓐᓃᓐᓇᑉᐸᒃᑲ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ, ᐅᑎᕆᐊᖁᒐᓗᐊᖅᑲᔅᓯ 

ᕿᒥᕐᕈᒋᐊᒃᑲᓂᕐᓗᓯ ᓈᒻᒪᑦᑐᒥᑦ ᐱᓕᕆᓯᒪᒻᒪᖔᓯ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᑐᖃᖏᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐊᓯᔾᔩᒋᐊᖃᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᔅᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐅᖃᑦᓯᐊᒻᒪᕆᓪᓗᑎᑦ ᒥᔅᑕ ᓯᒪᐃᓚᒃ. ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ. 

ᒥᔅ ᐳᕉᔅᑐ. 
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Services. 

 

When you are using elders and elder advisors to 

help incorporate Inuit societal values, what 

checks and balances do you guys have or use to 

ensure that they do know and understand Inuit 

Qaujimajatuqangit and Inuit societal values? 

 

I will give a quick reason why I am asking this. 

I am 46 years old, and the people that are now 

becoming elders, or are elders now went 

through residential school, and they had a lot of 

cultural loss while being away. I myself did one 

year of junior high school in Yellowknife. I did 

grade 8 there, and while I was over there, there 

was very little Inuit culture around me. I can 

kind of identify with what the people that went 

through residential school went through. 

 

I am just wondering, Family Services, how do 

you ensure that the elder advisors that the 

department is using do understand Inuit 

Qaujimajatuqangit and Inuit societal values? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. Mr. 

Chairman, admittedly, we have not been using 

elder advisors as of yet, but that is criteria that 

we will have to very carefully look at. 

 

I recall under a previous government, Mr. 

Chairman, there was some discussion around 

certifying elders, which goes I think, Sir, 

directly to your point, and I do not know what 

happened with that initiative. Certainly, I would 

imagine if any discussion papers were available 

on what that government was considering in 

that context, they would be helpful for us and 

for the rest of my colleagues in terms of what 

experiences, skills, and knowledge would 

create, or an elder should possess to be relied 

on as an expert in the field. 

 

I think, to answer your question, Mr. Simailak 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓪᓛᒃ 

ᐱᒋᐊᕈᑎᖃᕈᒪᓪᓗᖓ ᐃᓕᓴᖅᓯᓪᓗᖓᓗ 

ᐅᖃᐅᓯᖃᖅᓯᒪᒐᑉᑕ ᑐᓗᖅᓯᒪᐅᑎᐅᒐᔪᑦᑐᓂᒃ 

ᐱᔾᔪᑕᐅᕙᑦᑐᓂᓪᓗ ᖃᓄᖅ ᐱᑦᓯᐊᐸᑉᐱᑕ 

ᐱᑦᓯᐸᓐᖏᓚᒍᓪᓘᓐᓃᑦ ᐃᓕᓴᕆᔪᒪᑉᓗᒍ.  

 

ᐅᖃᐅᓯᖃᕌᖓᑉᑕ ᐱᓗᐊᖅᑐᒥᑦ ᓄᑕᖅᑲᓂᒃ ᐸᖅᑭᔭᐅᔪᓂᒃ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ, ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ ᐱᒃᑯᒥᒪᑦᓯᐊᖅᑐᓂᑦ 

ᐊᖏᕐᕋᖃᖅᑎᑕᐅᓲᖑᒻᒥᒻᒪᑕ. ᑖᒃᑯᐊᓗ ᐃᓚᒌᑦ 

ᐸᖅᑭᔭᐅᔪᑦ ᐱᓪᓗᒋᑦ ᐊᒥᓱᑦ ᐱᔾᔪᑕᐅᓪᓗᑎᐅᒐᓗᐊᖅ. 

ᐅᐱᓐᓇᕈᓐᓇᖅᓱᑎᒃ ᐱᑦᓯᐊᕐᓂᕆᔭᕗᑦ ᓇᐅᒃᑯᑦ. 

ᐱᒃᑯᒥᓇᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᐊᖏᕐᕋᕆᔭᐅᓐᖑᐊᐸᑦᑐᓂᑦ 

ᐃᓕᓐᓂᐊᕈᑎᒋᔪᓐᓇᑦᓯᐊᕐᒥᒐᑦᑎᒍ ᑭᓱᑦ 

ᑲᔪᓯᑦᑎᐊᕋᓗᐊᖏᓐᓂ.  

 

ᐃᓕᓴᕆᖅᑳᕈᒪᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ 

ᐅᑎᕐᕕᒋᓂᐅᓇᔭᓐᓄᑦ ᐱᔪᑦ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 

ᑭᓱᒥᑦ ᑐᓴᕈᒥᓇᖅᑐᒥᑦ ᑐᓴᖅᑎᑦᑎᓯᓪᓗᒋᑦ ᐅᐊᑦᑎᐊᖅ 

ᐅᖃᐅᓯᐅᖅᑲᐅᒥᒻᒪᑦ ᐅᑎᖅᑎᑕᐅᖁᕙᓪᓕᐊᓪᓗᒋ. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐊᑖᓃᔅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᓛᒃ 

ᐱᓕᕆᐊᑦᓴᖃᕐᒪᑦ ᑕᒪᒃᑯᐊ ᖃᓪᓗᓈᓃᓕᕐᓂᕈᑎᑦ ᑭᓱᑭᐊᖅ 

ᐱᓪᓗᒍ ᐊᒻᒪᓗ ᐊᖏᕐᕋᕈᒪᓕᕐᓂᕐᓗᑎᑦ. 

ᐱᕕᖃᕈᓐᓇᓲᖑᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 

ᖃᐅᔨᒃᑲᐃᒋᐊᕈᓐᓇᕐᓗᑎᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᕋᔭᕐᓗᑎᑦ 

ᐊᖏᕐᕋᕈᑎᑦᓴᒥᓐᓄᑦ.  

 

ᑖᓐᓇ ᑐᖏᓕᐅᔪᖅ ᐃᒃᓯᕙᐅᑕᖅ ᐃᒻᒪᖃ ᑭᐅᔪᓐᓇᕈᓂᐅᒃ 

ᖃᓄᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕐᓂᕈᑎᒍᓐᓇᕐᒪᖔᑕ 

ᐊᖏᕐᕋᕈᑎᑦᓴᒧ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐱᖁᔨᒍᕕᑦ ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᐅᔪ ᑭᐅᔪᓐᓇᕈᓂ 

ᑕᒪᒃᑯᓇᓐᖓᑦ ᑲᒪᖃᑦᑕᓕᓂᐅᓂᖓᓄᑦ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᔨᕋᓛᑦ 

ᓈᒻᒪᓴᖅᑐᑦ?  

 

ᑲᑎᒪᔩᑦ (ᑐᓵᔩᑎᒍᑦ): ᐃᓘᓐᓇᑎᑦ ᓈᒻᒪᓴᖅᑐᑦ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑲᔪᓯᒋᐊᕆᑦ. 

ᑭᓇᐅᓂᓐᓂᑦ ᐅᖃᕈᓐᓇᕈᕕᑦ ᖃᐅᔨᒪᔭᐅᓂᐊᕐᒪᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ. ᑲᔪᓯᒋᐊᓗᑎᑦ ᑭᐅᔾᔪᑎᓐᓄᑦ. 

 

ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑯᕕ 

ᐆᑖᓄᓪ. ᑖᓇ ᐊᐅᓚᑦᓯᔨᐅᓪᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 

ᐃᓄᓕᕆᒃᑯᓃᓪᓛᒃ ᖃᓄᐃᓐᖏᑦᓯᕐᓂᕐᒧᑦ 
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and Mr. Chairman, we do not have that 

criterion, but I very much appreciate your 

point. Just because you are elderly does not 

mean you are an elder in the sense that you’re 

describing, Sir. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Mr. Ellsworth. Before I move on, I 

would encourage the rest of the departments to 

take that back with you about what I just 

mentioned during my last question.  

 

My next question, Mr. Chairman, is to the 

Representative for Children and Youth. Again, 

staying on Inuit societal values and Inuit 

Qaujimajatuqangit, how does your office 

resolve any conflicting perspectives which may 

arise when the application of Inuit societal 

values does not align with the southern-

educated culture? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the member for the question. Just to make sure 

that I understand the question, is it how do we 

resolve conflicts between ISV versus southern 

standards, if you wish. I think that is an 

invaluable question. I think it all comes back to 

the voice of the child and it comes back to 

ensuring that we are acting in the best interest 

of children. 

 

[From] our perspective or what we are putting 

forward, quite frankly, is what the family, what 

the child, what their perspective is, and if what 

their perspective is or what they want is in 

conflict with ISV, I am not sure that that is for 

us to be resolving  

because our focus typically is on making sure 

that the voice of the child is included in our 

decision-making in what we are advocating for, 

that will be... . 

 

ᐱᓕᕆᐊᖃᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᐱᕆᒐᕕᓪᓗ 

ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᑦᓯᐊᕋᓗᐊᕐᒪᖔᕐᒪ 

ᐊᐱᖅᑯᑎᖃᓪᓚᑖᖅᑐᑎᑦ ᐊᖏᕐᕋᕈᑎᑦᓴᒥᑦ, 

ᐊᖏᕐᕋᓂᑦᓴᒥᓄᑦ ᐅᑎᖅᑎᑕᐅᓂᑦᓴᒥᓄᑦ ᐃᓅᓱᑦᑐᑦ 

ᓄᑕᖅᑲᑦ ᑭᒃᑯᑐᐃᓐᓇᐅᒐᓗᐊᖏᓛᑦ.  

 

ᑕᐃᓐᓇ ᖃᓄᐃᓐᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ ᓱᒻᒪᑦ 

ᐅᑕᐅᓇᓃᒋᐊᖏᓐᓂ ᐊᖏᕐᕋᕈᒪᓐᓂᕈᑎᒃ ᓄᓇᓕᒻᒥᓄᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕈᑎᑦ ᐊᖏᕐᕋᓂᑦᓴᒧᑦ ᐱᔨᑦᑎᕈᓐᓇᓲᖑᔪᒍᑦ 

ᐃᑯᖓᒃᑲᓐᓂᖅ. ᐊᖏᕈᑎᑎᒍᑦ ᐅᕝᕙᓘ ᐃᓱᒪᖅᓱᕐᓗᑎᑦ 

ᐊᖏᕈᑎᑎᒍᑦ ᐅᑎᖅᑎᑕᐅᓂᔅᓴᖏᓐᓄᑦ ᓄᑕᖅᑲᑦ 

ᐃᓅᓱᑦᑐᓪᓗ ᐊᓯᐊᓂ ᐃᓚᓐᓇᕆᔭᒥᓂᓪᓘᓐᓃᑦ 

ᖃᐅᔨᒪᒍᑎᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᑦᓴᐅᔪᑦ ᐊᑖᓂ 

ᐋᖅᑭᒍᑎᑦᓴᑦᓯᐅᓲᖑᔪᑦ ᐅᑎᖅᑎᑕᐅᓂᑦᓴᒥᓄᑦ ᓄᑕᖅᑲᑦ 

ᓄᓇᓕᒻᒥᓄᑦ.  

 

ᐊᑦᑕᓇᖅᑐᒦᓐᖏᒃᑯᑎᒃ ᐅᕝᕙᓘ ᑕᐅᓇᓃᒍᑎᖓ ᒪᓕᑦᑐᒍ 

ᓴᐳᔾᔭᐅᓯᒪᒋᐊᖃᕐᓂᕈᑎᒃ ᐅᕝᕙᓗ ᐃᑲᔪᖅᑕᐅᖁᑉᓗᒋᑦ 

ᑕᒫᓂ ᐱᔨᑦᑎᕈᑕᐅᒍᓐᓇᓚᐅᓐᖏᑦᑐᓂᑦ ᓄᓇᓕᒻᒥᑦ. 

ᑕᐃᒪᐃᑦᓱᓐᓇᕐᓂᕋᓗᐊᕐᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᓇᑦᓯᑎᒋᐊᕈᒃ 

ᒥᔅᑕ ᐆᑖᓄᓪ. ᐊᓯᐊᑕᐅ ᐊᐱᖅᑯᑦ ᖃᓄᖅ 

ᑐᑭᓯᒋᐊᕈᓐᓇᖅᐸᑉ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᑕᒪᓐᓇ 

ᐱᕙᓪᓕᐊᔭᐅᓕᖁᓪᓗᒍ?  

 

ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᒪᒥᐊᓇᖅ. 

ᑭᐅᒐᓱᓪᓗᒍ ᐊᐱᖅᑯᑎᐅᑉ ᐃᓚᖓ. ᑕᐃᒪ 

ᐊᖅᑯᑕᐅᔪᓐᓇᓲᖑᔪᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᒪᓕᑦᑐᒍ. ᐆᑦᑑᑎᒋᓗᒍ ᓄᓇᓕᒦᒃᑯᕕᑦ ᐄ, ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒥᑦ ᖃᐅᔨᒐᓱᕝᕕᖃᕈᓐᓇᕐᒥᔪᑎᑦ ᐅᖃᖃᑎᒋᓗᒋᑦ 

ᑭᑐᒥᑦ ᐃᑲᔪᖅᑎᒍᑎᐅᒍᓐᓇᖅᑐᒥᑦ ᐊᖏᕐᕋᖅᑎᑕᐅᓂᔅᓴᒧᑦ, 

ᐊᒻᒪ ᐃᑭᐊᕐᕆᕕᑦᑎᓐᓂ ᖃᐅᔨᒋᐊᕈᓐᓇᓲᖑᒻᒥᔪᑎᑦ ᓅᑖᓂᑦ 

ᑐᓴᕋᔅᓴᕋᖅᐸᓪᓕᐊᓪᓗᓂ ᑐᕌᕋᔅᓴᒥᑦ ᓄᓇᓕᒻᒥᑦ 

ᑭᓇᐅᒋᐊᖓᓂ ᖃᐅᔨᒋᐊᖅᑕᐅᒍᓐᓇᖅᑐᖅ. ᐊᒻᒪᑦᑕᐅ 

ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᐊᑐᐃᓐᓇᐅᑎᒋᐊᒃᑲᓐᓂᕈᓇᖅᖢᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑕᐅᔪᖓ. 

ᑐᖏᓕᒋᔭᐅᒐᓗᐊᖅᑐᖓ ᐅᖃᖅᑎᒧᑦ. ᐄ, ᑭᓯᐊᓂ ᐅᓪᓗᒥ 

ᐃᑦᓯᕙᐅᑕᐅᕗᖓ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᑭᐅᒐᕕᓪᓗ 

ᐊᓪᓛᔅᓯᓯᖃᓪᓚᑦᑖᖅᓱᑕ ᐊᐱᖅᓱᖅᑕᐅᔪᒥᑦ ᑐᓴᖅᓯᒪᓗᑕᓗ 

ᐃᒃᐸᒃᓴᖅ ᐅᑉᓛᒃᑯᓐᓂᐅᕙᓪᓚᐃᔪᖅ 

ᐸᕐᓇᕈᑎᐅᔭᕆᐊᖃᖅᐸᑦᑐᐃᑦ. ᓄᑕᖅᑲᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᑦᑐᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪ ᐅᖃᐅᓯᐅᖅᑲᐅᑉᓗᓂ ᑭᓇ 

ᐸᓇᐃᔨᓃᖃᑕᐅᕙᒻᒪᖔᖅ, ᖃᓄᐃᓘᖅᐸᓐᓂᖏᓐᓂᓪᓗ 
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We just haven not run into a situation since I 

have been the representative where that has 

been the case. Every time that we are working 

on something, we are balancing out ISV, 

making sure that we are decision-making by 

consensus. It is all of those, trying to 

incorporate. It is part of the work that we do. 

 

I always feel that it is not for me to be saying to 

young people, this is not in your best interest; 

our job is to make sure that their voice is heard, 

to hear their views and their preferences and 

their wishes and making sure that the 

departments who are providing them services 

understand and know their views and wishes. I 

hope that answers the question. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Ms. Bates. It answered and it kind 

of did not. I know it is a difficult question to 

answer. I put it out there just because you are 

the Representative for Children and Youth, and 

I am assuming all of your clients would be 

Inuit, and to ensure that, going back to what we 

went through with residential school and 

culture loss, I am just wondering if your office 

would help try to fight back or ensure that the 

children that are not being exposed to Inuit 

Qaujimajatuqangit, Inuit societal values is 

being advocated for them. That is why I was 

asking that question. I do not know if the 

representative wants to comment on that. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and 

thank you for that clarification. Part of the 

advocating is to ensure that Inuit societal values 

are being applied because as the other 

departments have talked about, Inuit societal 

values are embedded inside the Child and 

Family Services Act. So when we are reviewing 

ᐸᕐᓇᐅᑎᓕᐅᕐᓂᐊᕈᑎᒃ ᐸᖅᑭᑦᑎᔾᔪᑎᑦᓴᒧᑦ.  

 

ᑭᐅᒍᑎᐅᖃᑦᑕᖅᑲᐅᔪᑦ ᐃᒃᐸᒃᓴᖅ ᖃᓄᖅ 

ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓲᖑᕙᑦ ᓄᑕᖅᑲᑦ? ᑖᓐᓇ 

ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐊᐱᖅᓱᕈᓐᓇᕈᒪ. ᖃᓄᖅ 

ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓲᖑᕙᑦ ᓄᑕᖅᑲᖅ ᐃᓚᒥᓂᒃ 

ᐊᓯᐊᓅᖅᑕᐅᓂᐊᓕᕈᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ. ᖃᓄᖅ 

ᐊᖏᕐᕋᒥᓂᑦ ᐱᔭᐅᓲᖑᕙᑦ ᓲᕐᓗ ᐊᖏᕐᕋᖑᐊᖑᔪᒧᑦ 

ᓇᔫᑎᓕᕐᓗᓂ.  

 

ᖃᓄᖅ ᑐᓴᖅᑎᑕᐅᑦᓯᐊᓲᖑᕙᑦ ᐱᔪᓐᓇᐅᑎᖃᕆᐊᖏᓐᓂ, 

ᖃᓄᖅ ᑭᑐᒥᓪᓗ ᓂᕆᐅᑦᓱᑦᑕᐅᒻᒪᖔᕐᒥᑦ ᐅᓛᒃ 

ᐅᖃᖃᑎᖃᖅᑐᑦᓴᐅᒻᒪᖔᕐᒥ ᑖᓇ ᓄᑕᖅᑲᖅ 

ᑕᐃᒪᐃᑦᑐᒃᑰᕈᓂ ᑲᑉᐱᐊᓇᖅᑑᔪᓐᓇᕐᒪᑦ. ᐊᒻᒪ 

ᓂᕆᐅᓇᕋᓗᐊᖅᓱᓂ ᓇᐅᒃᑯᑦ ᓄᑕᖅᑲᐃᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᖃᓄᐃᑦᑐᖃᕋᓗᐊᖅᐸᑦ ᐊᖏᔪᖅᑳᖏᑦ ᐃᓚᓐᓇᕆᔭᖏᑦ 

ᓱᓕ ᖁᐊᖅᓵᓇᖅᑐᒥᓂᐅᓂᕋᐃᒐᒥ ᐊᔅᓱᕈᓐᓇᖅᑑᔪᓐᓇᕐᒪᑦ 

ᐊᑐᕆᐊᖏᑦ ᐃᑉᐱᓐᓂᐊᒋᔭᐅᔪᑦ. ᐊᐱᖅᓱᖅᑕᐅᔪᖅ 

ᑭᐅᔪᓐᓇᖅᐸᑦ ᓄᑕᖅᑲᒥᑦ ᐱᓪᓗᐊᑕᖃᖅᑐᒥᑦ ᐅᕝᕙᓗ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒥᑦ ᑕᒪᑐᒧᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐆᑖᓄᓪ. 

 

ᐆᑖᓄᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐊᐱᖅᕆᑦᓯᐊᕋᕕᓪᓗ ᐊᑕᐅᓯᓐᖏᑦᑐᑦ 

ᐊᖅᑯᑎᒋᔪᓐᓇᓲᕆᔭᕗᑦ ᓄᑕᖅᑲᓂᑦ ᐱᓕᕆᖃᑎᖃᖅᓱᑕ 

ᓅᑕᐅᓂᐊᓯᒪᓕᕌᖓᒥ ᐃᑲᔪᖅᑐᐃᒍᑎᖃᑦᓯᐊᖅᑐᓄᑦ 

ᖃᓪᓗᓈᓂ. ᐃᑲᔪᖅᑕᐅᒍᑎᒋᕙᑦᑕᖏᓪᓗ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᓯᕈᑏᑦ, ᓄᑕᖅᑲᐅᔪᖅ ᐃᓅᓱᑦᑐᖅ ᐃᓱᒪᖅᓱᕐᓂᒃᑯᑦ 

ᐊᖏᕈᑎᖃᕈᓂ ᐃᑲᔪᕈᓐᓇᓲᕆᒻᒥᔭᕗᑦ ᐃᓚᒌᑦ 

ᓅᑕᐅᓇᓱᓐᓂᖓᓂ. ᑖᒃᑯᐊ ᐃᓚᒌᑦᑕᐅ ᑕᐅᓄᖓ 

ᐊᐅᓪᓛᖃᑕᐅᔪᓐᓇᕐᓗᓂ ᓅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ 

ᖃᐅᔨᓪᓚᑦᑖᕐᓂᐊᕐᒪᓪᓗ ᓇᔪᕐᓂᐊᓕᖅᑕᒥᓂᑦ 

ᐃᓅᓱᑦᑑᕈᓂᓪᓘᓐᓃᑦ.  

 

ᖃᐅᔨᒪᑦᓯᐊᕐᓂᕋᒥ ᐃᓚᓐᓇᕇᑦ ᓇᒧᓐᖓᓪᓚᑦᑖᕐᒪᖔᖅ 

ᕿᑐᕐᖓᕆᔭᓂᑦ. ᓇᔪᓪᓚᑦᑖᖅᑕᒥᓄᑦ ᐊᒻᒪ 

ᑭᐅᓂᖃᕈᓐᓇᑦᓯᐊᖁᓪᓗᒍ ᓈᒻᒪᓂᖅᐸᐅᖏᒃᑲᓗᐊᕐᓗᓂ 

ᓄᓇᓕᒻᒥᑦ ᕿᒪᐃᒋᐊᖅ ᑭᓯᐊᓂ 

ᐃᑲᔪᒃᑲᓐᓂᕈᑎᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᓲᖑᒻᒪᑦ ᓇᐅᒃᑯᑦ 

ᐃᑲᔪᕈᑎᑦᓴᒥᑦ ᐱᑕᖃᓐᖏᒑᖓ ᓄᓇᓕᒻᒥᑦ. ᓄᑕᕋᐅᔪᖅ 

ᓅᑕᐅᒐᔭᕈᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᓴᐳᔾᔭᐅᔭᕆᐊᖃᕐᓂᖓᓄᖅᑲᐃ ᑐᑭᖃᖅᐳᖅ ᐊᐅᓚᑦᓯᔨᐅᑉ 

ᐱᓯᒪᓕᕈᓂᐅᑉ ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᐃᒻᒪᖃ 

ᐱᔪᒪᓐᖏᓐᓂᖓ ᐅᕝᕙᓗ ᐃᑲᔪᖅᑕᐅᒍᓐᓇᖏᓐᓂᖓᓐᓄᑦ 

ᓄᑕᖅᑲᖅ ᓄᓇᓕᒻᒥ.  
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matters when we are dealing with any sort of 

issues, we are also using it through that lens to 

ensure that those principles which have been 

embedded into that piece of legislation are 

being applied in terms of service delivery and 

ensuring that the views and wishes of children 

are being heard. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. I 

will move on to my next question. This is on 

the opening comments from the Representative 

for Children and Youth Office. Again, I will go 

back to them. 

 

On page 3 of 6, right in the middle there, it says 

“systemic advocacy program.” The first 

paragraph says “When multiple complaints are 

made to our office about the same problem, we 

consider that something within the department 

such as a policy or piece of legislation may be 

causing the problems. If the problem is not 

addressed and has the potential to occur again, 

we identify it as a systemic issue.” 

 

I am wondering: does the representative know 

how often that has occurred? Do you have an 

idea of what you’re referring to there as to how 

often that has occurred? I do not know if you 

would have that handy. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. In terms 

of our ‘22-23 annual report there were 50 issues 

in systemic database. Certainly, that has 

increased significantly in the last year. I believe 

we are up near 96 issues in the systemic 

database, which again would speak to how 

many systemic issues. We are not necessarily 

addressing those issues. Currently what we are 

looking at right now are out-of-territory 

placements, adoption processes… I am trying 

to think of the other ones… mental health 

ᑖᓐᓇ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᖅ ᑭᓇᓘᓐᓃᑦ 

ᑕᐅᓄᓐᖓᖃᑕᐅᔪᓐᓇᕋᔭᕐᒪᑦ ᐊᓯᖏᑦ 

ᐋᒡᒐᐅᔪᓐᓇᑐᑦᓴᐅᒐᓗᐊᖅᑐᓂ. ᖃᓄᐃᒐᔪᑉᐱᑕ ᓄᑕᖅᑲ 

ᐅᖃᖃᑎᒋᓗᑎᒍ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐊᒻᒪᓗ 

ᑐᓴᖅᑎᑦᓯᔾᔪᑎᖃᓲᖑᓪᓗᑕ ᑖᒃᑯᓄᖓ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ 

ᓄᑕᖅᑲᓂᑦ ᑖᒃᑯᐊ ᐃᑲᔪᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᔪᓐᓇᐅᑎᖏᑕ 

ᓄᑕᖅᑲᐃᑦ. ᐊᒻᒪᓗ ᐅᖃᖃᑎᖃᓪᓚᑦᑖᕈᓐᓇᕐᓗᑎᑦ ᖃᓄᖅ 

ᑭᑐᒥᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕈᓐᓇᒋᐊᖏᓐᓂ. 

ᐃᓕᓴᐃᔭᕆᐊᖃᓲᖑᕗᒍᑦ ᑕᕝᕙ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦᑕᐅ. 

ᐱᔭᑦᓴᑐᐊᕆᑐᐃᓐᓇᕆᓐᖏᓇᑦᑎᒍᑦ ᑕᐃᒃᑯᐊ ᐅᕙᒍᑦᑕᐅ 

ᐱᓇᓲᑎᖃᒃᑲᓐᓂᕆᐊᖃᕋᑦᑕ ᓄᑕᖅᑲᓄᑦ ᐊᑐᕈᓐᓇᖅᑕᒥᓂᒃ 

ᓅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ.  

 

ᑕᐃᒪᐃᖃᑦᑕᑦᓯᐊᖏᓐᓇᑦᑕ ᓯᕗᓂᐊᓂ 

ᐱᓕᕆᑦᓯᐊᖃᑦᑕᖅᓯᒪᓇᑕᓗ. ᐅᖃᖃᑦᑎᒌᑦᓯᐊᖅᐸᖏᒃᓱᑕ 

ᓄᑕᖅᑲᒥᑦ ᓈᒻᒪᑦᑐᒥᑦ ᐅᖃᓕᒪᖃᑎᖃᑦᑎᐊᕆᐊᒥᑦ 

ᓇᔪᕋᔭᖅᑖ ᖃᓄᐃᓐᓂᖓᓂ ᑕᕝᕙ ᑲᑎᒪᓵᓕᓲᖑᒻᒥᕗᑦ 

ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᑐᑦ ᑕᐅᓄᖓ ᓅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ.  

 

ᐱᖅᑯᓯᑦᓯᐊᕙᐅᖅᑰᒻᒪᑦ ᐊᑐᖃᑦᑕᕈᒪᓪᓗᑎᓪᓗᒍ ᑕᒪᕐᒥᖅ 

ᐊᐱᕆᑦᓯᐊᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑭᓱᒥᑦ 

ᓂᕆᐅᑦᓱᑦᑕᐅᒻᒪᖔᕐᒥᑦ ᑕᐅᓇᓃᓐᓂᕐᒥᓂᑦ. ᐅᓇᑦᑕᐅ 

ᐱᒻᒪᕆᓐᓂᑦ ᐅᖃᖃᑎᖃᖅᑐᓂ ᓄᑕᖅᑕᓂ ᐃᓛᓐᓂᑦ 

ᐸᓯᔅᓯᓲᖑᒻᒪᑕ ᑕᐅᓄᓐᖓᖅᑐᒥᓂᐅᒋᐊᒥᑦ, 

ᐸᓯᔭᔅᓴᐅᖏᒻᒪᕆᑦᑎᓪᓗᒋ ᑕᒪᕐᒥᒐᓚᒃ. ᑕᐃᒪᐃᒻᒪᑦ 

ᐱᓇᓱᑦᓯᐊᕐᓂᖅᓴᐅᒋᐊᖃᖅᐳᒍᑦ ᖃᓄᕐᓗ 

ᐅᖃᖃᑎᖃᑦᓯᕈᓐᓇᓂᖅᓴᐅᓂᑦᑎᓐᓂ ᓄᑕᖅᑲᓂᑦ ᓱᒻᒪᓪᓗ 

ᑕᐅᓄᓐᖓᐅᔾᔭᐅᓕᕆᐊᖏᓐᓂ.  

 

ᑭᐅᒃᑲᓐᓂᕐᓗᒍ ᒥᔅ ᐳᕉᔅᑑᑉ ᐊᐱᖅᑯᑖ, 

ᐸᕐᓇᖃᑕᐅᓯᒪᓂᐊᕐᓗᓂ ᐊᒻᒪ ᐃᓚᒋᔭᐅᒐᔭᕈᕕᑦ ᐃᕝᕕᑦ 

ᓇᔪᕐᓂᐊᖅᑕᖓᓄᑦ, ᓄᑕᖅᑲᐅᑉ ᐊᕐᕌᒍᓄᖃᐃ ᒪᓕᓪᓗᒍ 

ᐃᓱᒪᓕᐅᖃᑦᑕᕈᓐᓇᓕᕐᓗᓂ. ᐃᒫᒃ 

ᓂᕈᐊᕈᓐᓇᓂᐊᓐᖏᒃᑲᓗᐊᕐᓗᑎᒃ 

ᓇᒧᖓᓪᓚᑦᑖᕋᔭᕆᐊᖏᓐᓂᒃ ᑭᑐᑦ ᐊᑐᐃᓐᓇᐅᓂᖏᑎᒍᑦ, 

ᑭᓯᐊᓂ ᑐᓴᖅᑎᔪᓐᓇᕐᓗᒋᑦ ᑭᑐᒥᒃ 

ᐃᑲᔪᖅᑕᐅᒍᓐᓇᓗᐊᕐᓂᐊᕐᒪᖔᕐᒥᒃ ᓇᔫᑎᓕᕈᓂᔾᔪᒃ ᐊᒻᒪᓗ 

ᑕᒪᓐᓇ ᐱᐅᓯᐅᔭᕆᐊᓕᒃ ᖃᓄᖅ ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓂᖏᑦ 

ᓄᑕᖅᑲᑦ ᑕᐃᑦᓱᒪᓂᐅᓂᖅᓴᖅ 

ᑲᒪᑦᓯᐊᖃᑦᑕᖅᓯᒪᓐᖏᓐᓇᑦᑎᒍ. ᑕᒪᒃᑯᐊ ᐱᓪᓗᒋᑦ, 

ᐅᖃᖃᑎᖃᑦᓯᐊᕐᓂᖅᓴᐅᕙᓕᕐᓗᑎᒃ 

ᑎᑎᕋᖅᓯᒪᔪᖃᑦᓯᐊᕐᓂᖅᓴᐅᓕᕐᓗᓂᓗ ᐃᑲᔪᕈᑎᑦᓴᒥᓐᓄᑦ. 

ᖃᓄᑐᐃᓐᓇᖅ ᐃᑲᔪᕈᑎᖃᕋᓗᐊᕈᓃᓛᒃ 

ᐅᖁᒪᐃᑦᑑᔪᓐᓇᕐᒪᑦ ᓄᑕᖅᑲᓄᑦ ᓅᑦᑕᕆᐊᒥᒃ 

ᐃᓚᓐᓇᕆᔭᒥᓂᓪᓗ. ᖃᓄᐃᓕᐅᕈᓐᓇᖅᐱᑕ ᐊᑐᓕᖁᔭᐅᔪᑦ 

ᐱᓪᓗᒋᑦ ᐊᓯᖏᓐᓂᒃ? ᑐᓐᖓᓱᑦᑎᑐᐃᓐᓇᕐᒥᔭᕗᑦ 

ᐱᓇᓲᑎᖃᑦᓯᐊᖁᓪᓗᒋᑦ, ᐃᑲᔪᖅᑕᐅᓂᖃᑦᓯᐊᖁᓪᓗᒋᑦ 

ᑕᐅᓄᖓ ᓅᑕᐅᕙᓪᓕᐊᓂᕐᒥᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
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services, transition planning and discharge 

planning. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman, and I 

apologize to the interpreters. I find myself I am 

speaking too fast. I got a message I am talking 

too fast. 

 

Staying on the same page for the Office of 

Children and Youth rep., same page, page 3, 

two paragraphs down, “All of the issues 

identified through this review already existed in 

our systemic database. Many of those had 

already resulted in recommendations made to 

the department; some made as far back as the 

2019-2020 fiscal year. As of March 31, 2023, 

our office was monitoring 20 systemic 

recommendations made to the Department of 

Family Services. As noted in the 2022-2023 

annual report, no progress has been made on 13 

of them, and only limited progress was made 

on seven.” 

 

I am wondering if your office, the children and 

youth rep office have you been advised as to 

what is being done to address this? Are you 

getting any information from the department on 

this specific paragraph you referenced? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman and I 

thank the Member for the question. In terms of 

the 20 recommendations that we had made to 

Family Services, and some date back to the 

‘19-20 fiscal year, every year in our annual 

report we report on progress. In order to do 

that, I will issue a letter to the Department of 

Family Services. I provide a list of the 

recommendations made, and request an update 

in terms of their progress. So that happens 

generally on a yearly basis, but as of late, I can 

tell you that my communication and 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᑦᑕᐅᖅ 

“OOT” (out-of-territory) ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᐃᑲᔪᖅᑕᐅᕙᑦᑐᑦ ᑐᑭᖃᖅᐳᖅ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᒃᑲᓐᓂᓚᐅᓐᖏᓐᓂᓐᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅᑲᐃ ᐊᐱᕆᒐᔭᕈᒃᑭᑦ ᐊᓯᖏᑦ ᑖᒃᑯᐊ 

ᑭᒡᒐᑐᖅᑐᑦ ᓄᑕᖅᑲᓂᒃ, ᐃᓅᓱᑦᑐᓂᒃ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᔪᖅ 

ᑲᔪᓯᑦᓯᐊᓕᕋᓗᐊᕐᒪᖔᑦ, ᓇᐅᒃᑯᑦ ᐊᑲᐅᓐᖏᓐᓂᖃᐅᖅᐸ 

ᐊᓪᓚᕝᕕᔅᓯᓐᓂ ᑭᒡᒐᑐᖅᑎ, ᑎᒥᐅᔪᓪᓘᓐᓃᑦ ᑭᒃᑯᑦ 

ᐃᓚᐅᔪᔅᓴᐅᑕᐅᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᕐᓗ ᑭᐅᒍᓐᓇᖅᑎᓐᓇᕕᓐᖓ. 

ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅᐸᒃᑲ ᖃᐅᔨᒪᓂᒃᑲ. ᐊᓪᓚᕝᕕᑦᑎᓐᓂ 

ᖃᐅᔨᒪᓂᕆᔭᕗᑦ ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᓄᑕᖅᑲᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓅᖅᑕᐅᕙᑦᑐᑦ ᓇᔪᒐᐅᔪᓄᑦ. ᐊᖏᖃᑎᒋᕙᕋ 

ᐊᐅᓚᑦᓯᔨ ᐃᓚᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑕ ᓄᑕᖅᑲᑦ 

ᐅᐸᓗᖓᐃᔭᖅᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓅᕐᓂᐊᕌᖓᒥᒃ, 

ᐊᕕᑦᑎᑕᐅᓪᓗᑎᓪᓗ ᐃᓚᓐᓇᕆᔭᒥᓐᓂᒃ, ᓄᓇᓕᒻᒥᓂᒃ, 

ᐊᒻᒪ ᓇᔪᖅᑎᑕᐅᓕᖅᓱᑎᒃ ᓇᔪᒐᕆᓐᖏᑕᒥᓂᒃ. 

ᑕᐃᑦᓱᒪᓂᐅᖃᑦᑕᖅᓱᓂ, ᐊᓪᓛᑦ ᒫᓐᓇᐸᓗᓪᓘᓐᓃᑦ ᑕᒪᓐᓇ 

ᐱᐅᓯᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑦ.  

 

ᐅᑎᕐᕕᒋᔭᐃᓐᓇᓲᕋ ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓂᒃ 

ᑐᑭᒧᐊᕈᑎᑦᓴᓂᒃ ᐱᑕᖃᓐᖏᑎᓪᓗᒍ ᐱᓯᒪᔭᐅᔪᑦ ᐱᓪᓗᒋᑦ, 

ᑕᒪᓐᓇ ᐱᒋᐊᓪᓚᑦᑕᐅᒃᑲᓐᓂᕋᔭᖅᑐᖅ ᐱᖅᑯᓯᑦᓯᐊᕙᐃᑦ 

ᑐᑭᒧᐊᕈᑎᑦᓴᐃᑦ ᐊᑐᐃᓐᓇᐅᑦᓯᐊᕈᑎᒃ ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᐱᓯᒪᔭᐅᕙᑦᑐᑦ. ᔫᑳᓐᒥᓪᓗ ᐊᒡᓛᑦ 

ᐊᑐᓕᖅᑎᑦᓯᓚᐅᖅᓯᒪᕗᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᓄᑕᖅᑲᑦ 

ᒪᓕᒐᖁᑎᒥᓄᑦ ᐃᓕᔭᐅᓪᓗᓂ. 

ᐊᑐᓕᖁᓕᔨᒻᒪᕆᒃᑲᔭᖅᐳᖓᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᒻᒪᖄ 

ᑕᒪᑐᒥᓐᖓ ᕿᒥᕐᕈᒃᑲᓐᓂᓕᕋᔭᕈᑎᒃ, ᓄᑕᖅᑲᑦ 

ᖃᐅᔨᒪᑦᓯᐊᖅᐸᖁᓪᓗᒋᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑭᓇᒥᓪᓗ 

ᖃᐅᔨᒋᐊᕐᕕᖃᕈᓐᓇᕈᑎᒃ ᖃᐅᔨᒪᑦᓯᐊᕈᑎᒃ.  

 

ᐃᓱᒫᓘᑎᒋᖃᑦᑕᖅᓯᒪᒻᒥᒐᒃᑯ ᐅᖃᖃᑎᖃᖅᓱᖓ 

ᓇᓗᓇᓲᖑᒻᒪᑦ ᐊᓪᓚᑕᐅᓯᒪᔪᑦ ᕿᒥᕐᕈᕌᖓᒃᑭᑦ, ᓄᑕᖅᑲᑦ 

ᐃᓚᒌᑦ ᐃᒫᒃ ᐅᓐᓂᕐᓗᒍᓐᓇᕋᓗᐊᒋᐊᖏᓐᓂᓘᓐᓃᑦ 

ᑭᓇᒧᓪᓘᓐᓃᑦ ᐅᖃᓗᒍᓐᓇᕆᐊᖏᓐᓂᒃ ᖃᐅᔨᒪᓐᖏᒃᑯᑎᒃ 

ᓱᔪᖃᓕᕐᒪᖔᑦ. ᖃᐅᔨᓯᒪᖃᑦᑕᖅᓯᒪᔪᑐᖃᕆᒻᒥᒐᑦᑎᒍ 

ᓄᑕᖅᑲᑦ ᖃᐅᔨᒪᐃᓐᓇᖅᐸᓐᖏᒻᒪᑕ ᓱᒻᒪᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᒻᒪᖔᕐᒥᒃ. ᑕᕝᕙ ᐱᓕᕆᖃᑎᖃᕐᓃᑦ ᓄᑕᖅᑲᓂᒃ 

ᖃᐅᔨᒪᐃᓐᓇᖅᐸᓐᖏᒻᒪᑕ ᓱᒻᒪᑦ ᑕᐃᑲᓃᒻᒪᖔᕐᒥᒃ 

ᖃᖓᒃᑯᓪᓗ ᐊᖏᕐᕋᕋᔭᕐᒪᖔᕐᒥᒃ. ᑕᕝᕙ 
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collaboration with the Department of Family 

Services is much more frequent, so I am much 

more aware of progress made. 

 

If you’ll note, a number of the 

recommendations, I believe 13 of them, are 

directly related to the development and 

implementation of standards and procedures. 

Some of them are vast and when I say that, it is 

the development and implementation of 

standards for children in care. That is a very 

large area that requires a great number of 

standards and procedures. 

 

I can tell that you it is my understanding from 

the department that they are working on the 

standards and procedures manual currently, 

which would fulfill a number of the 

recommendations that our office has made. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman and 

thank you, Ms. Bates for that. To Family 

Services, if you can comment on what she just 

said. Do you feel that you are making progress 

and can you see the horizon? Are we making 

progress to address some of these systemic 

issues that the children and youth rep office is 

talking about? Thank you, Mr. Chairman. 

 

Chairman: Thank you. I know there was a 

similar question yesterday, so I do not think 

Mr. Ellsworth needs to go down into the weeds, 

but to give some kind of idea of timelines, 

especially with some of the more serious 

outstanding recommendations. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman, and 

I will be as brief as I can. Yes, we are making 

progress. Depending on our consultation with 

Inuit organizations, it may change what those 

standards look like, but we are dealing with the 

recommendations on a priority basis. Like I 

mentioned yesterday, we recently completed 

ᓅᑕᐅᒐᕙᓪᓕᐊᓂᑦᓴᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᔪᖅ.  

 

ᖃᓄᐃᑦᑐᒥᒃ ᐸᕐᓇᐅᑎᖃᕐᓂᐊᖅᐱᑦ, ᓲᕐᓗ 

ᐊᖏᕐᕋᓐᖑᐊᕐᒦᓐᓂᐊᖅᐸᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂᓘᓐᓃᑦ 

ᖃᖓᓗᑦᑕᐅᖅ? ᐸᕐᓇᐅᑎᖃᕆᐊᓕᒃ ᑭᓱᒥᒃ 

ᓴᖅᑭᑎᑦᓯᓇᓱᒃᑲᕕᑦ, ᑭᓱᒥᒃ ᓂᕆᐅᒐᕕᑦ, 

ᓯᕗᒧᐊᕈᑎᖃᕐᓂᐊᕋᕕᑦ ᖃᓄᐃᑦᑐᖃᕆᐊᖃᖅᐸᓪᓗ 

ᐊᖓᕐᕋᖃᖁᑦᓯᐊᖁᓪᓗᒍ ᓄᑕᖅᑲᖅ. ᐊᓯᐊᒍᑦᑕᐅᖅ ᓇᒧᑦ 

ᐊᖏᕐᕋᕐᓂᐊᖅᐸᑦ? ᑕᒪᒃᑮᒃ ᑕᐅᑐᑦᑕᐅᔭᕆᐊᖃᕐᒪᑕ 

ᐃᓅᓱᑦᑐᖅ ᓯᓚᑖᓃᑎᑕᐅᒍᓂ, ᐃᓚᒌᓐᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕆᐊᖃᕐᒥᒻᒪᑦ ᓯᓚᑖᓃᑎᓪᓗᒍ, ᐱᓗᐊᖅᑐᒥᒃ 

ᓴᐳᔾᔭᐅᓯᒪᒋᐊᖃᕐᓗᑎᒃ ᓯᓚᑖᓅᖅᑕᐅᓐᓂᕈᑎᒃ, ᖃᓄᕐᓗ 

ᑕᒪᒃᑯᐊ ᖃᓄᐃᒍᑎᐅᓯᒪᔪᑦ ᑲᒪᒋᔭᐅᕙᓪᓕᐊᕙᑦ. 

ᓴᐳᔾᔭᐅᔭᕆᐊᖃᓕᕈᑎᒋᔭᒥᓂᖓᓄᑦ ᓄᑕᖅᑲᐅᑉ 

ᐊᑦᑐᐊᓂᖃᓪᓚᕆᓯᒪᒻᒪᑦ ᐊᒥᓱᓂᒃ 

ᓲᖑᓯᒋᐊᖅᑕᐅᒃᑲᓐᓂᕆᐊᓕᓐᓂᒃ ᑕᒪᒃᑯᐊ 

ᐱᖅᑯᓯᐅᔭᕆᐊᓕᓐᓄᑦ.  

 

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ 

ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᒃᓯᕐᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ 

ᑲᔪᓰᓐᓇᕐᖓᑕ ᓴᐳᒻᒥᓐᓂᕐᒦᑐᐃᓐᓇᓐᖏᒻᒪᑕ. 

ᓴᐳᒻᒥᑎᑦᓯᓂᕐᒥᒃ ᑖᓐᓇ ᓄᐃᑕᒐᓗᐊᖅᑎᓪᓗᒍ, ᑭᓯᐊᓂ 

ᖃᓄᕐᓕ ᐊᓪᓗᕆᐊᒃᑲᓐᓂᕈᑏᑦ ᓱᓇᐅᕙᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᑲᔪᖅᑕᐅᓗᑎᒃ ᐃᓚᒌᑦ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᒍᓐᓇᖁᓪᓗᒋᑦ 

ᐃᓚᔮᕇᑦ ᑖᑦᓱᒥᖓ ᓱᒻᒪᑦ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᓚᐅᕐᓂᖓᓂᒃ.  

 

ᑖᓐᓇ ᑭᐅᔪᒃᓴᐅᕙᕋ ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑭᐅᕋᑖᖅᑕᐃᑦ 

ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᑖᑦᓱᒪᐅᑉ 

ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑐᒧᑦ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ 

ᐱᔪᓐᓇᐅᑎᖓᓂᒃ ᑎᑎᕋᒃᑲᓐᓂᖅᓯᒪᕋᑖᕋᒃᑯ ᑭᐅᒐᕕᐅᒃ 

ᓇᑯᕐᒦᒃ, ᐃᓛᒃ ᐅᖃᐅᓯᕆᑲᐃᓐᓇᕋᕕᐅᒃ.  

 

ᐃᑉᐸᑦᓴᖅ ᑖᒃᑯᐊ ᒪᓕᒋᐊᓖᑦ ᒫᓐᓇ ᐊᑕᐅᓯᕐᒧᑦ ᑐᕌᖓᒻᒪᑦ 

ᐱᖅᑯᓯᐅᒋᐊᓕᓐᓂᒃ ᐋᖅᑭᑦᓯᒪᔪᒥᒃ ᐱᑕᖃᓐᖏᒻᒪᑦ. ᒥᔅ 

ᐸᐃᑦᔅ, ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑐᑭᓯᓇᖅᑎᒃᑲᓐᓂᕈᒪᓪᓗᒍ, ᑐᓵᓪᓗᑕ ᐱᓕᕆᐊᕆᔭᕐᓃᕕᑦ 

ᐃᓕᑦᓯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᕕᑦ ᖃᐅᔨᖃᑦᑕᖅᑐᓯ 

ᑕᒪᒃᑯᐊ ᐃᓛᓐᓂᒃᑯᑦ ᐱᔭᕇᖅᑕᐅᖃᑦᑕᓐᖏᒻᒪᑕ ᐊᒻᒪ 

ᑐᓵᓪᓗᑕ ᑭᐅᔭᐅᓂᖏᓐᓂᒃ. ᒫᓐᓇ ᑐᓵᓪᓗᑕ ᓲᕐᓗ 

ᐅᑭᐅᓅᖓᔪᓂᒃ ᒪᓕᑦᑐᓂᒃ ᑐᓴᕈᑎᓂᒃ ᓈᒻᒪᑦᑐᓂᒃ 

ᐱᓯᒪᔭᐅᔪᓄᑦ ᐊᒥᒐᕐᖓᑕ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᒻᒪᖄ ᑐᑭᓯᓇᕈᑎᒋᔭᕗᑦ 
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the out of territory standard in consultation with 

the representative for children and youth. We 

are committed to resolving all of those 

recommendations as soon as reasonably 

possible. Thank you, Mr. Chairman. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Mr. Ellsworth. Staying with Family 

Services, based on your opening comments 

regarding staffing, it was discussed a bit 

yesterday when MLA Savikataaq was asking 

about staffing and whatnot, I believe, if I 

remember correctly. 

 

Has the department reprofiled any positions or 

has there been any direct appointments to help 

with this serious issue that was in the news 11 

months ago with this fiasco? It was a fiasco, so 

I will say that with what is happening with the 

children and family wellness. 

 

I do know you are trying hard with the staffing 

and continue the hiring process through Human 

Resources, but what else is being done? Were 

there any positions reprofiled or were there any 

direct appointments? I do not think that was 

mentioned yesterday. What else is being done? 

 

It sounded like, to me, from the responses from 

Mr. Ellsworth yesterday that the last 11 months 

has basically been planning. I do not know if 

there has been any real concrete action being 

taken, or having been done yet. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. To 

answer your question, there were a handful of 

positions that were reprofiled in response. A lot 

of the past 11 months has been planning, but a 

lot of it has been addressing the staffing 

capacity imminently. 

 

ᐊᐱᖅᑯᑎᒋᓂᐊᕋᑖᖅᑕᕋ ᓱᓇᐅᒻᒪᖔᑦ 

ᐃᖅᑲᐃᒐᓱᐊᕐᓂᕋᓂ, ᐃᓛᖃᐃ ᐅᑎᖔᕐᒥᓗᖓ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᓗᒋᑦ ᓲᕐᓗ ᑖᒃᑯᐊ 

ᐃᓱᒪᖅᓴᖅᓯᐅᖃᑦᑕᕐᒪᖔᑕ ᐱᕙᓪᓕᐊᑎᑦᓯᒋᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐱᔪᓐᓇᐅᑎᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓯᒪᔭᐅᔪᓄᑦ ᓱᕈᓰᑦ 

ᑎᒍᐊᓐᖑᐊᕆᔭᐅᕙᑦᑐᓄᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ 

ᐱᕙᓪᓕᐊᑎᑦᓯᒻᒪᖔᖅᐱᓯ?  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ ᐅᔾᔨᕆᒍᒪᖅᑲᐅᔭᕋᓗᐊᕋ 

ᕿᓂᕋᓱᐊᖅᑐᒍ ᐱᔭᕆᐊᑐᒋᖅᑲᐅᒐᒃᑯ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᐊᐱᖅᓱᓚᖓᔭᕗᑦ ᑭᐴᑎᒻᒪᑎᒃ, ᐃᓛᓐᓂᐅᓐᖏᑦᑐᖅ ᒪᑯᐊ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓚᖓᔪᐃᑦ ᓲᕐᓗ ᐊᑦᑕᓇᖅᑕᐃᓕᑎᑦᓯᓂᕐᒧᑦ, 

ᑐᓴᐅᒪᑎᑦᓯᓕᕆᓂᕐᒧᑦ, ᐅᓪᓗᒥᐅᔪᖅ ᐸᕐᓇᐅᑕᐅᓂᖏᓐᓄᑦ 

ᖃᐅᔨᓴᕈᑎᐅᔪᐃᑦ, ᐊᒻᒪᓗ ᒪᑯᐊᑦᑕᐅᖅ ᐸᕐᓇᐅᑎᖏᓐᓂ 

ᐃᓗᐊᓃᑦᑐᐃᑦ ᐃᓗᓕᕈᓘᔭᖏᓐᓂᒃ ᐱᒻᒪᕆᐅᒋᐊᓕᒃ 

ᑐᓐᖓᕕᒋᔭᖓ, ᐸᕐᓇᐅᑎᖓᓂᒃ ᑐᓐᖓᕕᖃᕐᓂᖓ 

ᖃᓄᖅᑑᕐᓂᖏᓐᓂᓪᓗ.  

 

ᑐᓵᖅᑰᔨᕋᑖᕋᒪ ᑖᑦᓱᒥᖓ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᓱᕈᓯᓄᑦ 

ᐅᕕᒃᑲᓄᑦ, ᓲᕐᓗ ᕿᓐᖑᑎᖃᕐᓂᖅᓴᐅᒋᐊᖃᖅᑰᕋᑦᑕ 

ᑕᒪᓐᓇ ᑐᒑᕋᕆᔭᖓᓐᓂᒃ ᐱᒋᐊᕈᑎᖃᕐᓗᑕ, 

ᑐᓴᖅᑎᑦᓯᖃᑦᑕᕐᓗᑕ ᐱᕙᓪᓕᐊᑎᑦᓯᑦᓯᐊᕐᓗᒋᑦ. 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᖃᓄᖅᑑᕈᑎᖃᕋᓗᐊᕋᑦᓯ 

ᐃᖅᑲᓇᐃᔭᕐᕕᑦᓯᓐᓂᓗ, ᑭᓯᐊᓂ ᑲᑎᔾᔫᒥᓯᒪᔪᓂᒃ, 

ᑐᑭᑖᑦᓯᐊᖅᓯᒪᔪᓂᒃ, ᐃᓚᐅᔪᑦᓴᐃᓪᓗ ᑖᒃᑯᐊ 

ᑐᑭᓯᐅᒪᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓚᒌᓪᓗ, ᐃᓚᔮᕇᑦ ᑖᒃᑯᐊ 

ᑐᑭᓯᐅᒪᑦᓯᐊᕐᓂᐊᕐᖓᑕᑦᑕᐅᖅ.  

 

ᐱᖅᑯᓯᐅᒋᐊᓖᑦ ᒪᑯᐊ ᐱᓗᐊᖅᑐᒥᒃ ᖃᐅᔨᒪᖁᓪᓗᒋᑦ 

ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᓯᒪᔭᐅᑎᓪᓗᒋᑦ 

ᓇᒦᒐᓗᐊᕈᑎᒃ ᐊᒻᒪᓗ ᐱᕕᖃᕆᐊᖃᕋᑦᑕ ᑭᓇᑐᐃᓐᓇᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒍᒪ ᒐᕙᓚᒃᑯᓐᓄᑦ, ᓱᕈᓰᑦ ᑖᒃᑯᐊ 

ᐃᑲᔪᖃᑦᑕᕈᑦᑎᒍᑦ ᐊᐳᖅᑕᕈᑎᖃᕐᓂᕈᒪ, ᓲᕐᓗ 

ᕿᒥᕐᕈᐊᕈᓐᓇᕋᔭᕋᒪ ᐆᒧᖓ, ᐅᓇ ᑕᒡᒐ ᐊᑐᐃᓐᓇᕆᔭᕗᑦ 

ᐊᒻᒪᓗ ᖁᑦᓯᓛᒥᒃ ᐱᖅᑯᓯᐅᔪᖅ ᒪᓕᑦᑕᐅᒋᐊᓕᒃ ᐅᓇ ᑕᒡᒐ 

ᑎᑭᐅᑎᒋᐊᖃᖅᑕᕗᑦ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐊᒻᒪᓗ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᕗᖓ ᐅᕝᕙᓘᓐᓃᑦ ᓴᐳᔾᔨᔨᐅᒐᔭᖅᑯᖓ 

ᑖᔅᓱᒧᖓ ᓱᕈᓯᕐᒧᑦ ᐃᒪᓐᓇᒐᓚᒃ.  

 

ᖃᓄᕐᓕ ᑐᓴᕈᓐᓇᕋᔭᖅᐳᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᑖᒃᑯᐊ 

ᑕᕝᕙᓃᑦᑐᐃᑦ ᐅᓪᓗᒥ, ᐃᒻᒪᖄ ᖃᓄᕐᓕᑭᐊᖅ 

ᐅᖃᐅᔾᔩᒋᐊᕈᑎᐅᔪᖅ ᑖᓐᓇ ᑎᒍᓯᓂᐊᕐᒪᖔᕐᒥᐅᒃ ᓱᕈᓰᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ. 

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᐃᓈᑦᑎᐊᒻᒪᕆᓪᓗᒍ, ᐄ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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As I mentioned yesterday, there was a very 

direct recruitment for social workers 

immediately following the release of the report. 

This fiscal year we have advertised 31 

positions. Of those competitions, 11 are active, 

eight are pending, 12 have closed. Of the 47 

social worker positions that were on the chart 

before the additional social workers came 

online April 1, 31 of those were filled 

indeterminately. 

 

We have taken pretty significant steps in not 

only planning for the future, which is an 

obvious requirement to the sustainable service 

delivery model, but also working with our 

colleagues at HR to fill as quickly as we can, 

not only social worker positions, Mr. 

Chairman; family resource worker positions, 

HR positions. Every position has a correlation 

to how successful the other positions are. 

 

With respect to the question on direct 

appointments, I will have to return a formal 

response to the committee in due course. I do 

not have that information with me today, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you again, Mr. Ellsworth. Another 

question for Family Services, staying on 

staffing. The Department of Family Services, 

Family Wellness Division, handles child and 

youth welfare issues. Do you have on hand how 

many positions are vacant and which of those 

are vacant? Or which positions are vacant, I 

should say? Thank you, Mr. Chairman. 

 

Chairman: Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. 

Through the lens of giving the Committee the 

most up-to-date information, the information I 

was relying on was from previous briefing 

materials. I would like to commit to the 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓇᖅᐳᑎᑦ ᐊᒻᒪᓗ ᑕᕝᕙᓂ 

ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᑲᑎᒪᔨ 

ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕈᓘᔭᕐᒪᑦ, ᑭᓯᐊᓂ 

ᐅᑎᕐᕕᒋᓂᐊᖅᐸᕗᑦ 1:30-ᒧᐊᖅᐸᑦ. ᖁᔭᓐᓇᒦᖑᔪᓯ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:51ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 13:29ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᐅᑎᓚᐅᕐᒥᑕ 

ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᓂᕆᔭᖏᓐᓄᑦ. ᐅᓪᓗᒥ ᑕᒫᓃᑦᑐᒍᑦ ᓱᓕ 

ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᐅᕕᒃᑲᓄᓪᓗ 

ᐊᐱᖅᑯᑎᐅᓂᐊᖅᑲᐅᔪᖅ ᑖᑦᓱᒧᖓ ᒥᔅ ᐳᕉᔅᑐᒧᑦ. 

ᐱᒋᐊᒃᑲᓐᓂᓐᖑᓱᓕᕐᒥᖕᒪᑦ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐊᓪᓚᕝᕕᒻᒦᕋᑖᕋᒪ ᐅᓪᓗᕈᒥᑕᕐᓇᐅᑎᓪᓗᒍ; 

ᐃᖅᑲᐅᒪᒍᓐᓃᖅᑐᖓᐅᒐᓗᐊᖅ ᓇᒦᖅᑲᐅᒻᒪᖔᕐᒪ, ᑭᓯᐊᓂ 

ᐅᓐᓄᒃ ᑎᑎᕋᓚᐅᕐᒥᒐᒪ ᐊᐱᖅᑯᑎᐅᒍᒥᓇᕋᔭᖅᑐᓂᒃ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᒃᑯᑦᑐᐃᑦ ᑎᒍᔭᐅᒪᓲᑦ ᐱᓪᓗᒋᑦ. 

ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᕋᒃᑭᑦ ᒫᓐᓇ, ᐱᒋᐊᕐᓗᖓᖃᐃ 

ᓇᐃᓈᖅᑐᒥᒃ ᑐᓴᕈᑎᓂᒃ ᑲᑎᖅᓱᐃᓲᖑᒻᒪᖔᑦᓯᓪᓘᓐᓃᑦ 

ᑎᒍᔭᐅᒪᔪᓄᑦ ᒪᒃᑯᒃᑐᐃᑦ ᑎᒍᔭᐅᒪᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᓛᓴᓐ.  

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 

ᐸᓖᓯᒃᑯᑦ ᑲᑎᖅᓱᐃᓲᑦ ᐅᕕᒃᑲᐃᑦ ᑎᒍᔭᐅᖃᑦᑕᖅᑐᐃᑦ 

ᖃᑦᓯᐅᒻᒪᖔᑕᓗ, ᖃᑦᓯᓂᒃ ᐅᑭᐅᖃᕐᒪᖔᑦ, ᓱᓇᒥᒃ 

ᑎᒍᔭᐅᔾᔪᑎᖃᕐᒪᖔᑦ, ᐸᓖᓯᒃᑯᓪᓗ ᐊᒻᒪ ᐅᕙᒍᑦ ᓱᓇᒥᒃ 

ᑎᒍᔭᐅᔾᔪᑎᖃᕐᒪᖔᑕ, ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᑎᒍᔭᐅᔾᔪᑎᓖᑦ 

ᐅᕕᒃᑲᓄᑦ ᑐᕌᖓᔪᓄᑦ ᑎᒍᔭᐅᒪᔪᓕᕆᔨᒃᑯᑦ 

ᑎᒍᔭᐅᒪᔪᐃᓪᓗ ᓄᐊᑉᐸᒻᒥᔭᕗᑦ ᓈᓴᖅᑐᒋᑦ. ᓄᓇᓕᖕᓂᓪᓗ 

ᑕᑯᔭᐅᕕᑦᓴᖃᕆᐊᖃᓲᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᒋᐊᒃᑲᓐᓂᕐᓗᑎᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᖏᓐᓄᑦ.  

 

ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᐅᔨᒪᒍᒪᑦᑎᐊᖅᑐᖓ 

ᓴᓇᓂᒃ, ᓇᓪᓕᐊᓂᒃ ᑲᑎᖅᓱᐃᓲᖑᒻᒪᖔᑦᓯ ᐅᕕᒃᑲᓄᑦ 

ᐸᓯᔭᑦᓴᓐᖑᕌᖓᑕ ᐊᒻᒪᓗ ᑎᒍᔭᐅᒪᔪᐃᑦ. 

ᑐᑭᓯᓇᖅᑰᓐᖏᑉᐸᑦ. ᐄᓛᒃ, ᐄ, ᑕᒪᑐᒪᓂ 

ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑐᖓ ᖃᓄᑭᐊᖅ.  
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Committee to get you information as at today’s 

date to give you the most accurate response to 

that enquiry, if it is allowed, Mr. Chairman. 

 

Chairman: Thank you, we would appreciate 

that. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. We 

look forward to that, Mr. Ellsworth. Thank you 

for that commitment.  

 

I will move on to another department, this one 

is to the Department of Justice. Again, it is 

based on their opening remarks on page 3, at 

the very top. “As part of the Department of 

Justice’s legislative reviews of the Family 

Abuse Intervention Act and the Family Law Act, 

and related legislation, the representative was 

consulted and made several recommendations 

for potential changes to these laws, which are 

indicated in the systemic advocacy sections of 

the annual reports. The department is in the 

process of developing the proposed legislative 

initiatives for both projects, which includes 

careful consideration of the feedback received 

during stakeholder engagement, including the 

valuable feedback we received from the 

representative.” 

 

My question is for Department of Justice: how 

long will this take? Will it be done before the 

life of this government is over? Will it be 

introduced? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Ellsworth. 

 

Ms. Ellsworth: Thank you, Mr. Chairman and 

I thank the Member for the question. The 

Department of Justice is working on the 

legislative initiatives and these projects with a 

target introduction during 2024 and early 2025. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. I 

ᐊᓯᐊᓄᖔᖅ, ᑕᐃᒪ ᒥᔅᑕ ᓛᓴᓐ ᓇᓗᓇᐃᑲᐃᓐᓇᕐᖓᑦ 

ᑲᑎᖅᓱᐃᓲᖑᒻᒪᖔᑕ ᑎᒍᔭᐅᕙᑦᑐᐃᑦ ᐅᕕᒃᑲᓄᑦ, ᐃᓛᒃ 

ᐅᕕᒃᑲᖔᓄᑦ ᑐᕌᖓᔪᓂᒃ ᑎᒍᔭᐅᓪᓚᕿᔪᐃᑦ, 

ᐸᓯᔭᒃᓴᓐᖑᖅᑐᐃᑦ. ᖃᓄᐃᑦᑐᓂᓪᓕ ᐅᕕᒃᑲᐃᑦ 

ᑎᒍᔭᐅᔾᔪᑎᖃᓲᖑᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ.  

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᒐᕕᑦ. ᖃᐅᔨᓯᒪᔭᕋ ᑕᕝᕙᓂ ᓵᓐᓃᓐᖏᑦᑑᒐᓗᐊᖅ, 

ᑭᓯᐊᓂ ᐅᕕᒃᑲᓄᑦ ᓲᕐᓗ ᐱᖅᑯᓗᐊᕿᑎᑦᓯᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᒃ ᒪᑯᓄᖓ ᐱᖁᑎᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᓄᕐᓕ ᒪᑯᐊ ᖃᓄᖅ 

ᐅᓗᕆᐊᓇᖅᑎᒋᓂᖏᓐᓂᒃ ᐅᕕᒃᑲᐃᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ 

ᖃᓄᖅ ᐅᓗᕆᐊᓇᕈᑕᐅᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ ᖃᐅᔨᓴᕈᑎᖏᑦ 

ᓱᓇᐅᒻᒪᖔᑕᓗ ᑐᑭᓯᒍᒪᒐᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ.  

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᒐᕕᑦ. ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᕈᓐᓇᖅᑐᒍᑦ. ᑖᓐᓇ 

ᐅᕕᒃᑲᓄᑦ ᐱᕋᔭᒃᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑲᓇᑕᓕᒫᒥ 

ᐊᑐᖅᑕᐅᓲᖅ, ᑲᓇᑕᒥᓗ ᐊᕕᒃᑐᖅᓯᒪᕕᐅᔪᓂᓗ ᐸᓖᓯᒃᑯᑦ 

ᒪᓕᒋᐊᖃᓲᖓᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ ᐱᔭᕆᐊᑭᓛᒥᒃ ᓇᓗᓇᐃᕈᓐᓇᖅᑐᒍᑦ 

ᑖᒃᑯᐊ ᐋᖅᑭᒃᓱᐃᓯᒪᔪᐃᑦ ᖃᐅᔨᓴᕆᐊᖃᓲᑦ ᐅᕕᒃᑲᕐᒥᒃ 

ᖃᓄᐃᑦᑐᖃᕐᓂᕈᓂ ᐱᕋᔭᓐᓂᕐᒧᑦ. ᐸᓖᓯᒃᑯᑦ ᐊᓯᐊᓂᖔᖅ 

ᕿᓂᕆᐊᖃᓲᑦ ᐸᓯᔭᒃᓴᖑᕇᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᑖᑦᓱᒥᖓ, 

ᑎᑎᖅᑲᕐᒥᓪᓘᓐᓃᑦ ᑐᓂᓗᒍ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᒧᑦ 

ᓴᖑᑎᓪᓗᒍᓪᓘᓐᓃᑦ, ᒪᑯᐊᓗᑦᑕᐅᖅ ᒪᒥᓴᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ ᓴᖑᑎᓪᓗᒍᓪᓘᓐᓃᑦ.  

 

ᑖᒃᑯᐊ ᑕᒡᒐ ᓯᕗᓂᐊᓂ ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑦᓯᓚᐅᓐᖏᓐᓂᕐᓂ 

ᐊᑐᐊᒐᖅᑕᖃᕆᓪᓗᓂᓗ ᓄᓇᕗᒥ ᐸᓖᓯᒃᑯᑦ 

ᒪᓕᒋᐊᖃᓲᕆᒻᒥᔭᖓᑦ ᐊᒻᒪᓗ ᒪᓕᓲᖑᓪᓗᑎᑦ 

ᐅᓄᖅᑎᒋᔪᐃᑦ ᐅᕕᒃᑲᐃᑦ ᐱᓪᓗᒋᑦ ᐅᓂᒃᑳᒥᒃ ᑕᑯᓯᒪᔭᑎᑦ 

ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᐊᑉᐸᓯᓐᓂᖅᓴᐅᔪᐃᑦ 

ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᓪᓚᑦᑖᖃᑦᑕᓐᖏᑦᑐᑦ 

ᐊᑉᐸᓯᓐᓂᖅᓴᐅᒻᒪᑕ ᑕᒪᓐᓇ ᐊᒻᒪᓗ ᖃᓄᑎᒋᐅᓂᖏᑦ 

ᖃᑦᓯᐅᕙᑦ ᐅᕕᒃᑲᐃᑦ ᑎᒍᔭᐅᒪᔪᐃᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᐊᑉᐸᓯᒃᑑᓪᓗᓂ. ᑖᓐᓇ ᑕᒡᒐ ᐊᑉᐸᓯᑉᐹᓪᓕᖅᓯᒪᓗᓂᓗ 

ᐊᕐᕌᒍᑕᒫᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  
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think that was my only question for Justice. 

You got off easy this morning. 

 

>>Laughter 

 

Going on now to Jennifer Berry, I believe that 

is Health. Yes. Based on their opening remarks 

as well, Mr. Chairman. Page 2 of 3 at the very 

bottom. “Mr. Chairman and Members, I thank 

you again for the opportunity to appear before 

you today. I would like to emphasise that the 

Department of Health works with other 

Government of Nunavut Departments to better 

meet the needs of children and youth and I am 

happy to be here alongside the Departments of 

Family Services, Education, and Justice. We all 

share a common goal and Health looks forward 

to continuing collaboration to advance the 

wellbeing of children and youth.” 

 

 

My question is: how do you gauge the success 

or lack of success in working alongside these 

other departments? Is there a baseline? How 

can you tell you are making progress in trying 

to make some improvements? Thank you, Mr. 

Chairman. 

 

Chairman: I think, just to clarify, the Member 

is asking what type of metrics or 

measurements? Ms. Berry.  

 

Ms. Berry: Thank you, Mr. Chairman. Thank 

you for the question. It is a very good question. 

For the most part, we are not necessarily there 

yet. A lot of early engagement with the other 

departments, and they are usually on very 

specific topics. 

 

I think there is more work that needs to be done 

on actual; here is our intended goal, and what 

do those metrics look like? As we have heard 

over the last two days, we are in different 

places in terms of our abilities to measure 

objectively our goals. I know within the 

Department of Health there are different areas 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐋᖅᑭᒃᓱᐃᓇᓱᒃᑐᖓ ᐅᕙᖓ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᓐᓄᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕋᓱᐊᕈᒪᓪᓗᖓ ᑕᒪᓐᓇ ᐱᒋᐊᕈᑎᒋᓗᒍᖃᐃ, 

ᐱᒋᐊᓕᖅᑭᓪᓗᖓ ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᒋᐊᕐᓂᐊᕐᖓᑦ 

ᐊᐱᖅᑯᑎᒋᔭᕋ. ᐊᐱᕆᔪᒪᒐᓗᐊᕋᒃᑭᑦ ᓲᕐᓗ ᑕᒪᒃᑯᐊ ᒐᓛᑑ 

(Gladue) ᑐᓐᖓᕕᒋᔭᖓᑕ ᐊᑐᖅᑕᐅᓲᖑᒻᒪᖔᑦ ᐅᕕᒃᑲᐃᑦ 

ᑖᒃᑯᐊ ᐊᑑᑎᖃᓲᖑᒻᒪᖔᑦ ᑖᒃᑯᐊ 

ᑎᑎᕋᖅᑕᐅᒋᐊᖃᖅᑐᐃᑦ ᐅᕕᒃᑲᐃᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ, ᓲᕐᓗ 

ᐃᓛᓐᓂᐅᓐᖏᑦᑐᖅ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐊᐱᖅᑯᑎᖃᕋᒪ. 

ᑖᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᖔᑕ 

ᑎᑎᕋᖅᑎᐅᔪᒃᓴᓂᒃ ᒐᓛᑑ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑐᓐᖓᕕᒋᔭᐅᔭᕆᐊᖃᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᓯᒪᒻᒪᖔᑕ ᒐᓛᑑᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᑎᑎᕋᖅᑕᐅᒋᐊᖃᓲᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ.  

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᒐᕕᑦ. ᒐᓛᑑ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᑭᓯᐊᓂ ᑖᓐᓇ 

ᐃᒻᒥᒃᑯᑦ ᐊᑐᓃᖓᔪᓂᒃ ᐅᓂᒃᑳᓲᖑᓐᖏᑦᑐᒍᑦ. ᑕᐃᒪᓐᓇ 

ᐅᓄᕐᓂᖅᓴᐃᑦ 99 ᐳᓴᓐᑎᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᒐᓛᑑᑎᒍᑦ 

ᑐᓐᖓᕕᖃᖅᓱᑎᒃ ᓲᕐᓗ ᓯᕗᓂᐊᒍᑦ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᓲᑦ. 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᑐᓐᖓᕕᒋᔭᖓᓂᒃ ᒐᓛᑑᒦᓐᖔᖅᑐᓂᒃ 

ᐃᓱᒪᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᑕᒡᒐ ᐋᖅᑭᒃᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᑕᐃᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᒻᒦᑦᑎᓪᓗᒋᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓇᓱᒃᑕᕋ ᓲᕐᓗ ᐱᕕᖃᕋᑦᑕ 

ᑐᓴᐅᒪᑎᑦᓯᒍᓐᓇᕐᓗᑕ ᖃᐅᔨᒪᑎᑦᓯᕚᓪᓕᕐᓗᑕᓗ ᒪᑯᐊ 

ᐅᓪᓗᒥᐅᓪᓚᑦᑖᖅᑐᑦ ᐃᓅᓯᖏᓐᓄᑦ ᐊᑐᖅᑕᐅᔪᐃᑦ ᖃᓄᕐᓕ 

ᖃᐅᔨᒪᔭᑦᑎᓐᓂᒃ.  

 

ᖃᐅᔨᒪᔪᒍᓪᓕ ᑕᒡᕙ ᐊᕐᕌᒍᐊᓂ 2012-ᖑᑎᓪᓗᒍ 

ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᐃᑦ ᓴᖅᑭᑕᐅᓪᓗᑎᑦ ᖃᓄᐃᓕᖅᐱᑖᒃᑯᑦ 

ᐃᓄᐃᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᑦᓱᒪᓂ ᐱᒋᐊᓚᐅᖅᓯᒪᒻᒪᑦ 

2008 ᐊᒻᒪᓗ ᖃᑦᓯᐅᓂᖏᓐᓂᒃ 38 ᐳᓴᓐᑎᑦ 

ᖃᐅᔨᓚᐅᖅᓯᒪᔪᐃᑦ ᓂᖓᕐᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ 

ᐱᓂᕐᓗᒃᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ ᓄᑕᕋᐅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ 22 

ᐳᓴᓐᑎᑦ ᐊᖑᑏᑦ ᐅᓂᒃᑳᖅᓱᑎᓪᓗ ᖃᐅᔨᓚᐅᖅᓯᒪᓪᓗᑎᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓐᓂᑰᓪᓗᑎᑦ ᓱᕈᓯᕐᓂᐊᖅᑕᐅᓪᓗᑎᒃ 

ᓱᕈᓯᐅᑎᓪᓗᒋᑦ.  
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we are much more advanced and set-up in 

terms of being able to measure success, but at 

the end of the day, we are going to need to 

figure out collectively as the Government of 

Nunavut, how to we engage children and youth, 

parents, families to find out are we serving 

them well? 

 

I know lots of discussions within the 

Department of Health around, what does that 

look like? We are working on a larger project 

which we had to defer for capacity reasons 

around engaging communities on “how do you 

want to be engaged?” I think that is the first 

step, because often we will overload 

communities with our community consultations 

when we are looking at new legislation, et 

cetera, and we do not really know if that is the 

most appropriate way to engage the population 

with the different groups within population. So 

that is kind of where we need to go in terms of 

that engagement piece. 

 

I guess we are not quite there as a whole 

government in terms of setting our priorities 

and determining what the metrics are, generally 

speaking. Thank you, Mr. Chairman. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you all for your responses to my 

questions. I do not have any more questions; 

just one last statement. Again, I implore you all 

to look at our Inuit Qaujimajatuqangit 

principles, Inuit societal values, and go back, 

including you, Representative for Children and 

Youth office. Go back and look at what you 

have all been doing. Is it enough to be 

incorporated the levels of incorporation of Inuit 

Qaujimajatuqangit, Inuit societal values? Has 

that been enough? If not, then look at making 

changes in how you can make amendments 

because these are for our children. 

 

We have known for many, many years now our 

 

ᑐᓴᐅᒪᒐᑦᑎᒍ ᐅᓂᒃᑳᖏᓐᓂᒃ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐅᕕᒃᑲᐃᓪᓗ 

ᐱᕋᔭᓐᓂᒃᑯᑦ ᓲᕐᓗ ᓴᖅᑭᓪᓚᕿᓕᖃᑦᑕᕐᖓᑕ ᐃᓅᓯᖏᓐᓂᒃ 

ᖃᐅᔨᓯᒪᓗᐊᒧᑦ ᐋᓐᓂᖅᑕᐅᓯᒪᒐᒥᒃ ᑕᐃᒪᓐᖓᓂᑐᖃᖅ. 

ᐊᒻᒪᓗ ᐱᒃᑯᒋᔭᖃᕐᓗᑕ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔨᐅᓚᐅᖅᑐᖅ 

ᓵᑭ ᑖᓐᓇ ᓈᒻᒪᖅᑰᓐᖏᒻᒪᑦ ᓲᕐᓗ 

ᐅᓕᑕᐅᑐᐃᓐᓇᖅᑰᔨᓗᑎᒃ ᑕᒪᕐᒥᓕᒫᑦ 

ᑖᑦᓱᒥᓐᖓᑦᓴᐃᓐᓇᖅ ᐱᓕᕆᑎᑕᐅᓪᓗᑎᒃ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓱᐃᓚᐅᖅᓯᒪᓂᖓᓄᑦ, ᐃᓛᓐᓂᐅᓐᖏᑦᑐᖅ ᑖᓐᓇ 

ᐊᖏᖃᑎᒋᓗᐊᓐᖏᓐᓇᒃᑯ.  

 

ᑭᓯᐊᓂ ᒫᓐᓇ ᓴᖑᓯᓕᖅᐳᖓ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ 

ᐅᕕᒃᑲᓄᓪᓗ ᐃᒻᒪᖄ ᖃᓄᕐᓕᑭᐊᕐᖓᐃ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᕐᒪᖔᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᔭᖓᓂᒃ 

ᐃᓱᒫᓘᑎᑕᖃᕐᒪᖔᑦ ᖃᐅᔨᓯᒪᔭᖓᓂᒃ ᒫᓐᓇᒃᑯᑦ ᓱᕈᓰᓪᓗ 

ᐅᕕᒃᑲᐃᓪᓗ ᐅᓗᕆᐊᓇᖅᑐᒦᒍᓐᓇᖅᑎᒋᓂᖏᓐᓂᒃ, 

ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᑐᓴᖅᓯᒪᔭᐅᔪᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ 

ᐊᑐᖅᓯᒪᓪᓚᑦᑖᖅᑕᖏᓐᓂᒃ, ᐃᒻᒪᖄ ᖃᐅᔨᔭᐅᓯᒪᔪᐃᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒍᑦ ᐱᔮᖅᑯᒥᓪᓘᓐᓃᑦ ᐃᓅᓯᖏᑦ 

ᐃᒪᐃᑕᐅᖃᑦᑕᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᖃᓄᑐᐃᓐᓇᒐᓚᒃ.  

 

ᐊᓯᐊᓄᑦ ᓄᑦᑎᓐᓂᐊᕐᒥᒐᒪ ᐊᓯᖏᓐᓄᑦ ᐅᖃᐅᓯᑦᓴᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. 

ᐅᖃᐅᓯᕆᒍᓐᓇᖅᑕᕋ ᐅᕙᓪᓄᓪᓕ 

ᖃᐅᔨᒃᑲᐃᔪᖃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ ᑕᐃᒪᓐᖓᓂ 

ᐊᓪᓚᕝᕕᒻᒦᓕᖅᑎᓪᓗᖓ ᐅᓪᓗᒥᒧᓄᑦ. ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨ 

ᒪᓕᒐᕐᓂᐊᖅᑎᒃᑯᓐᓂ ᐅᕕᒃᑲᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᓄᓐᖏᑦᑐᑯᓗᓐᓂᑦ ᐱᖃᑦᑕᕋᑦᑕ. 

ᐱᓕᕆᕕᓕᒫᓂᑦ ᑲᒪᒋᔭᑦᑎᓐᓂᑦ, ᐱᓕᕆᐊᕆᕙᑉᐸᕗᑦ 

ᒥᑭᓛᒃᑯᑦ. 

 

ᑕᐃᒃᑯᐊ ᓄᐊᑕᖏᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᔪᑦ, 

ᐅᖃᐅᑎᔪᓐᓇᕆᒃᑭᑦ, ᐊᒻᒪᓗ ᐅᖃᐅᑎᖅᑲᐅᓪᓗᒋᑦ 

ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑎᓪᓗᒋᑦ, ᑕᐃᒃᑯᐊ ᒎᓗᓯᐅᕐᓂᕐᒧᑦ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᕐᒪᑕ. ᑐᒃᓯᕋᕋᐃᒐᑦᑕ ᑐᑭᓯᒋᐊᕈᑎᒥᒃ, 

ᑭᐅᓴᕋᐃᑉᐸᒻᒪᑕ ᐊᒻᒪᓗ ᑭᐅᑦᑕᐅᑎᒋᔪᓐᓇᖅᑐᑎᒃ. 

ᑕᒪᒃᑯᐊᓕ ᐊᑐᖃᑦᑕᕐᓂᖅ ᑕᒪᒃᑯᓂᖓ 

ᐃᖅᑲᖅᑐᖅᑕᐅᑎᑦᑎᖃᑦᑕᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᖃᐅᔨᔾᔪᑎᒋᖃᑦᑕᓂᐊᕋᑦᑎᒍᑦ ᐅᕕᒃᑲᐅᔪᓂᒃ, 

ᖃᐅᔨᒪᙱᑐᐃᓐᓇᖅᑐᖓ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
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language, our culture has been on the 

downward scale. I myself, am learning 

something new every day about the old ways, 

and it is very beneficial. Take a true look at 

your department and your office to see if it has 

been enough, and reach out somewhere to see if 

you need more education or some assistance or 

guidance. That would not be me. I am nowhere 

near and expert in Inuit Qaujimajatuqangit. I 

am learning every day. That is just one last 

request; to go back once we are done here and 

see if it has been enough and how else you can 

make some changes. That is my one last 

request. I am done. Thank you, Mr. Chairman. 

 

Chairman: Well said, Mr. Simailak. Next 

name I have on my list: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

would like to begin this morning by 

acknowledging the fact that we have been 

talking about systemic barriers and issues, and 

not focussing on what we are doing well. I 

would just like to being acknowledge the fact 

that when we are talking specifically about 

children who are in care out-of-territory, there 

are a number of really, really, really great 

placements that our children and youth are in, 

and there are families that are so well 

connected to those children who are in care out-

of-territory for many reasons. I think it is really 

important that we celebrate what we are doing 

well, and use those positive placements as 

learning as well because there is a lot to be 

learned from what is working well. I just 

wanted to acknowledge that before beginning 

my line of mostly follow-up questions. 

 

I would like to give the Department of Family 

Services the opportunity to share something 

really positive right now. Earlier there was a 

discussion about repatriation, and I know that 

there is a program within the Department of 

Family Services… . Sorry, I will slow down. 

 

There is a program currently in place where 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. 

ᖁᕕᐊᓱᑦᑎᐊᖅᐳᖓ ᐱᕕᖃᖅᑎᑦᑎᔪᓐᓇᕋᒪ ᐱᐅᔪᓂᒃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᕋᒪ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐊᓘᓱᒋᕙᕋ 

ᑕᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᑕᑯᓐᓇᒐᖃᖅᑐᑕ ᐊᒥᓱᓂᒃ 

ᐱᑕᖃᙱᓐᓂᐅᔪᓂᒃ. 

 

ᑕᐃᒪ ᐅᑎᑲᐃᓐᓇᕐᓂᐊᕋᒪ ᐱᓕᕆᕕᖓᓄᑦ 

ᐃᖅᑲᕐᑐᐃᕕᓕᕆᔩᑦ. ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᖅᑲᖅᑎᑦᑎᓂᖅ 

ᐋᓐᓂᖅᑎᕆᓂᐅᖃᑦᑕᖅᑐᒥᒃ. ᓄᓇᕐᔪᐊᓕᒫᒥ, ᖃᐅᔨᒪᔭᕗᑦ 

ᒪᒃᑯᒃᑐᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ ᐃᓐᓇᙳᕋᐃᒻᒪᑕ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ 

ᓱᓕ. ᐱᓕᕆᕕᐅᔪᖅ ᐅᖃᐅᔾᔨᔪᓐᓇᖅᑳ ᐅᕙᑦᑎᓐᓂ 

ᐋᓐᓂᖅᑎᕆᓂᕐᒧᑦ ᐊᑦᑕᓇᕈᑎᐅᔪᓐᓇᖅᑐᓂᑦ 

ᖃᐅᔨᓴᕈᑎᑕᖃᕐᒪᖔᖅ ᐊᑐᖅᑕᐅᕙᑦᑐᒥᑦ 

ᑕᑯᓐᓇᖅᑎᓪᓗᒋᑦ ᐃᓅᓱᑦᑐᓂᑦ ᐱᕋᔭᔅᓯᒪᕙᑦᑐᓂᑦ. 

 

ᖃᐅᔨᒪᔪᖓ ᐊᒥᓲᓗᐊᙱᒻᒪᑕ ᒪᒃᑯᒃᑐᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ 

ᑎᒍᔭᐅᓯᒪᔪᑦ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᒍᑦ ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ 

ᐅᕕᒃᑲᐅᓂᖅᓴᐃᑦ ᐱᕋᔭᒃᐸᑦᑐᑦ, ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ 

ᑕᒪᒃᑯᐊ ᓱᕈᓯᓕᒫᑦ ᐊᓐᓂᓇᕐᒪᑕ. ᑐᓴᕈᓐᓇᕈᑦᑕ 

ᐱᓇᓱᐊᖅᑐᖃᓪᓚᕆᒻᒪᖔᖅ, ᐅᖃᕈᒪᖏᑦᑐᖓ 

ᒪᒥᓴᐃᓂᕐᒥᒃ ᐃᓅᓱᒃᑐᓂᒃ, ᑭᓯᐊᓂ ᑐᑭᒧᐊᑦᑎᑦᑎᓗᑕ 

ᐃᓅᓱᒃᑐᓂᒃ, ᐊᒻᒪᓗ ᐱᑕᖃᒻᒪᖔᖅ ᐱᓕᕆᔾᔪᑎᒥᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᕐᓂᖓᓂᒃ ᐋᓐᓂᖅᑎᕆᓂᕐᒧᑦ 

ᒫᓐᓇᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᑭᖑᓂᐊᒍᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᑦ 

ᐊᑦᑕᓇᖅᑐᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᐅᔪᑦ 

ᑐᕌᒐᖃᖅᑐᑦ ᓴᖅᑮᓂᕐᒥᒃ ᐃᒻᒥᒃᑯᑦ ᐸᕐᓇᒍᑎᓂᒃ 

ᐸᖅᑭᓂᕐᒧᑦ ᐃᓅᓱᒃᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ. 

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. 

ᖃᐅᔨᒪᓪᓚᕆᖏᑦᑐᖓ ᐅᖃᐅᓯᖃᕐᒪᖔᖅᐱᑦ ᐸᓖᓯᒃᑯᓐᓂᒃ, 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔪᖅᑕᐅᕕᓕᕆᓂᕐᒥᒃ, ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᓕᓐᓂ ᐃᖅᑲᑦᑐᐃᕕᓕᕆᓂᕐᒥᒃ, ᐅᖃᐅᓯᖃᕐᓂᐊᕐᕋᒪ 

ᐊᒥᓲᖏᑦᑐᓂᒃ. 

 

ᐃᓗᐊᓂ ᐸᓖᓯᒃᑯᑦ, ᐱᑕᖃᓪᓚᑦᑖᐸᓪᓚᐃᖏᑦᑐᖅ 

ᐃᓅᓱᒃᑐᓄᐃᓐᓇᖅ. ᐅᓗᕆᐊᓇᖅᑐᒥᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᖃᖃᑦᑕᖅᑐᑦ ᐱᔭᕆᐊᖃᓪᓚᕆᑦᑐᒥᑦ 

ᐊᖏᕐᕋᕆᔭᐅᔪᓂᑦ ᐊᑲᐅᙱᓪᓕᐅᕈᑎᓂᑦ 

ᐋᓐᓂᖅᑎᕆᓂᕐᒥᓪᓗ. ᑕᐃᒪᓕ ᐅᕕᒃᑲᐅᔪᖅ 

ᐃᓚᐅᖃᑕᐅᑉᐸᑦ, ᑕᐃᒪᓕ ᐊᒃᑕᕐᓇᕐᓂᖓᓂᒃ 

ᖃᐅᔨᓴᖅᑕᐅᓕᕋᔭᖅᐳᑦ. 

 

ᑕᒪᓐᓇ ᐅᖃᓚᐅᖅᑐᒍ, ᖃᐅᔨᒪᔪᖓ ᐊᑐᓂ ᐅᕕᒃᑲᐅᔪᑦ 
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people who have found themselves living down 

south for a number of reasons, and who want to 

come home, do have an opportunity, to my 

understanding, to reach out to Family Services 

and Family Services will help them make their 

way home.  

 

Mr. Chairman, if the Deputy Minister or the 

other witness could speak to that about how 

people can reach out to Family Services in 

order to come home, I would appreciate that. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Mr. Chairman, if you will 

allow, I would like to exchange witnesses and 

have the territorial director respond to that, as 

he his intricate knowledge of these programs, 

Mr. Chairman, if you will allow. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Does the Committee 

agree?  

 

Some Members: Agreed. 

 

Chairman: Thank you. Please proceed. Just for 

the record can you please introduce yourself, 

Mr. O’Donnell, for the committee, and proceed 

with the response. 

 

Mr. O’Donnell: Hello. Thank you, Mr. 

Chairman. My name is Colby O’Donnell, and I 

am the Director of Child and Family Services 

for the Department of Family Services with the 

Family Wellness Division. 

 

Thank you, Mr. Chairman and thank you for 

the question. Just so I have it correct, 

specifically you’re asking for coming back 

home, repatriation, if I can use that term, for 

children and youth, but also for everyone, okay. 

 

So depending on the circumstances of why they 

are down there, but specifically if they wish to 

ᐊᒃᑕᕐᓇᖅᑐᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ. ᒪᒃᑯᑦᑐᖅ 

ᑎᒍᔭᐅᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᕋᔭᓐᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᑉᐸᑦ, 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᒃ ᐱᖃᑕᐅᑎᑦᑎᕙᑉᐳᑦ. 

ᐱᔭᕆᐊᖃᒻᒪᕆᒃᑐᖅ ᐊᖓᔪᖅᑳᑦ ᐃᓚᐅᖃᑕᐅᓗᑎᒃ 

ᖃᐅᔨᒃᑲᖅᑕᐅᓗᑎᒃᓗ ᐊᑐᓂ ᐱᕋᔭᒍᑕᐅᔪᓂᒃ ᓄᑕᖅᑲᓄᑦ. 

ᑕᒪᓐᓇ ᒪᓕᒃᑕᐅᓪᓗᓂ ᑎᑎᖅᑲᑎᒍᑦ 

ᐃᓂᖅᑎᕆᔾᔪᑎᑕᖃᕐᓂᐊᕐᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑭᓖᑎᑦᑎᔪᖃᕐᓂᐊᕐᒪᖔᖅ. ᑕᐃᒪᓕ ᑕᒪᒃᑯᐊ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐃᓚᐅᖃᑕᐅᕙᒃᑐᑦ. ᐃᓛᓐᓂᒃᑯᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᔾᔨᖁᑎᑖᖅᑎᑕᐅᖃᑦᑕᕐᓂᐊᕐᒥᔪᑦ, ᐊᒻᒪᓗ, 

ᐱᔭᕆᐊᖃᖅᐸᑦ, ᑭᓯᐊᓂ ᐱᔭᕆᐊᖃᖅᐸᑦ ᑭᓯᐊᓂ. 

 

ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔩᑦ, ᐸᓖᓯᒃᑯᑦ 

ᑐᓂᓯᒐᔪᑉᐸᒻᒪᑕ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒥᒃ, ᓄᓇᓕᓐᓂ 

ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ, ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ 

ᖃᐅᔨᓴᖅᐸᒃᑭᓪᓗᑎᒃ. ᑎᑭᑎᑦᑎᕙᑉᐳᑦ ᐱᕋᔭᑦᑕᒥᓂᕐᒥᑦ, 

ᓇᔅᓴᖅᑐᑎᒃ ᐱᕋᔭᑕᐅᓯᒪᔪᒥᑦ, ᑭᒃᑯᓕᒫᑦ 

ᐅᖃᕐᕕᖃᕈᓐᓇᖅᑐᑎᒃ ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᖅ, ᓱᒻᒪᑦ 

ᑕᐃᒪᐃᓐᓂᕐᒪᖔᖅ, ᐊᒻᒪᓗ ᖃᓄᖅ 

ᓯᕗᒧᐊᒋᐊᕈᓐᓇᕐᒪᖔᑕ ᑕᐃᑲᙵᑦ. ᑕᒪᓐᓇ 

ᑲᒪᓇᖅᑐᒻᒪᕆᐅᓱᒋᕙᕋ. ᐊᐅᓚᓂᖃᑦᑎᐊᖅᑐᖅ, ᐊᒻᒪᓗ 

ᐅᓂᒃᑳᖃᑦᑎᐊᖅᑐᑕ. 

 

ᖁᓛᒍᒃᑲᓐᓂᖅ, ᒪᕐᕉᒻᒪᑎᒃ ᓄᓇᓖᒃ ᒪᒥᓴᐃᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖃᖅᑑᒃ. ᑕᒪᓐᓇ ᐊᖏᓪᓕᒋᐊᖅᑎᒐᓱᐊᖅᑕᕗᑦ, 

ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ ᐃᓕᖅᑯᓯᑐᖃᓕᕆᓂᕐᒧᑦ 

ᒪᒥᓴᐃᓂᕐᒨᖓᒻᒪᑦ, ᐅᑎᖅᑎᑦᑎᓂᕐᒧᑦ, ᓄᓇᒥ 

ᐊᐅᓚᖃᑦᑕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᑦᑐᓄᑦ, ᐊᒻᒪᓗ 

ᑐᕌᖓᓪᓗᐊᑕᖅᑐᓂ ᐱᕋᔭᑉᐸᑦᑐᓄᑦ. 

 

ᑭᖑᓂᐊᒍᑦ ᐃᖅᑲᖅᑐᕋᔅᓴᕈᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐱᕋᔭᑦᑕᐃᓕᑎᑕᐅᑉᐸᑕ, ᐊᑦᑕᓇᕈᑎᐅᔪᓐᓇᖅᑐᓂᑦ 

ᖃᐅᔨᓴᖅᑕᐅᕙᑉᐳᑦ ᑎᒍᔭᐅᓯᒪᔪᓕᕆᔨᓄᑦ. ᑎᒍᔭᐅᓯᒪᑉᐸᑕ, 

ᐸᕐᓇᒍᑎᓕᐅᓕᖃᑦᑕᖅᑐᑦ ᖃᓄᖅ 

ᐃᓚᓕᐅᔾᔭᐅᑲᓐᓂᕐᓂᐊᕐᒪᖔᑕ ᓄᓇᓕᓐᓄᑦ 

ᐊᓂᑎᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂ. 

 

ᓄᓇᓕᓐᓂ ᐃᑲᔪᖅᑕᐅᕕᓕᕆᔨᒃᑯᑦ, ᐃᓅᓱᒃᑐᓂᒃ 

ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ. 

ᓄᓇᓕᓐᓅᖅᑕᐅᓚᐅᙱᓐᓂᖏᓐᓂᓘᓐᓃᑦ, 

ᐅᓗᕆᐊᓇᖅᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅᑕᖃᓲᖑᕗᖅ ᖃᓄᐃᑦᑐᑦ 

ᐱᓕᕆᐊᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕ ᐊᑐᓂ ᓄᓇᓕᓐᓂᑦ, ᐱᓪᓗᒍ 

ᐊᔾᔨᒌᙱᒻᒪᑕ ᐊᑐᓂ ᓄᓇᓖᑦ. ᓄᓇᒥᑦ ᑐᙵᕕᖃᖅᑐᓂᑦ 

ᐱᓕᕆᐊᖃᓕᕋᔭᖅᐳᑦ, ᐊᑎᓕᐅᖅᐸᓪᓕᐊᓕᕋᔭᖅᐳᑦ 

ᐃᓚᓕᐅᔾᔭᐅᓗᑎᓪᓗ. ᐄ, ᐊᖏᕋᔭᖅᑐᖓ, ᐊᔾᔨᒌᙱᑦᑐᓂ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᒪᒃᑯᑦᑐᑦ ᐊᒻᒪᓗ 

ᓯᕗᓪᓕᐅᔾᔭᐅᕙᑦᑐᑎᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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return home, if their community can support 

that return home, then we can utilize services 

under our extended services agreements, or our 

voluntary support service agreements to assist 

with families in the repatriation of children and 

youth and/or youth to come back home if they 

can identify another relative. I will slow down. 

Sorry, first time. 

 

Under those two programs it is definitely a 

viable solution to help support the return of 

children and youth back to the community, 

should there be a safe place and/or depending 

on if they were down there for child protection 

matters within the community, or if they were 

down there to support families to receive 

services that are not able to be captured in the 

community at that time, but later can be. Thank 

you, Mr. Speaker. 

 

Chairman: Just to clarify, Mr. O’Donnell, 

another aspect of the question is: how does 

somebody go about contacting Family Services 

to start this process. Mr. O’Donnell. 

 

Mr. O’Donnell: Thank you, Mr. Chairman, for 

the question. Sorry about that. I will follow-up 

with the remainder of the question. 

 

There are a number of pathways that are 

currently in place and some that we are 

currently devising and working on. For 

example, if you’re in a community you can go 

to the local CSSW office to reach out to a 

community social worker and speak to them 

about some of the services that can support that 

transition back home and/or repatriation. You 

can also reach out on our website that is 

currently being revised and updated with our 

public information of who to contact and how 

to contact individuals within the community. 

 

So it is through those two pathways at this 

point in time, you can certainly follow those 

and reach out to get those services in place. 

Thank you, Mr. Speaker. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 

ᑐᓴᕈᒥᓇᖅᑐᒻᒪᕆᐅᕗᖅ ᑭᐅᔾᔪᑎᐅᔪᖅ. ᑖᒃᑯᓇᓂᓕ 

ᐊᑲᐅᓂᖅᓴᒃᑰᕆᐊᖅᑎᑦᑎᓇᓱᒃᑎᓂᑦ ᐊᒻᒪ 

ᖃᐅᔨᓴᕐᓂᐅᔪᓂᑦ, ᐊᓯᖏᑦ ᓱᕈᓰᑦ ᐊᒻᒪ ᒪᒃᑯᑦᑐᐃᑦ 

ᐃᓚᒌᓪᓗ ᐊᒻᒪ ᐊᖏᕋᕆᔭᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᕙᒃᑭᕚᑦ 

ᑕᒪᑐᒥᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ. 

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ). ᐄ. 

ᒪᓕᑉᐳᖅ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ. ᐋᓐᓂᖅᑎᕆᔪᖃᖃᑦᑕᖅᑲᑦ 

ᐊᒻᒪᓗ ᓱᕈᓰᑦ ᐱᖃᑕᐅᓪᓗᑎᒃ, 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᒐᔪᒻᒪᑕ. 

 

ᐸᓖᓯᒃᑯᑦ ᐃᓱᒪᑉᐸᑕ ᐅᓗᕆᐊᓇᖅᑐᖃᕆᐊᔅᓴᖓᓂ 

ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᖅᑐᖃᕆᐊᖓᓂ, ᖃᐅᔨᓴᖅᑕᐅᕙᑉᐳᑦ 

ᐊᓯᖏᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐃᓪᓗᒥᐅᖃᑎᒌᑦ, ᑭᓯᐊᓂ ᓱᓕ, 

ᖃᓄᐃᓐᓂᐅᔪᓄᑦ, ᐊᒻᒪ ᓱᓕ, ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᓲᖑᕗᑦ 

ᑕᐃᔅᓱᒪᓂ. ᐃᓱᒪᓇᓱᑐᐃᓐᓇᖅᑐᖓ. ᐄ, ᑭᐅᕙᓪᓚᐃᔪᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᙵ. ᑖᒃᑯᐊ ᐊᑦᑕᕐᓇᖅᑐᓄᑦ 

ᖃᐅᔨᓴᖅᑕᐅᕌᓂᒃᐸᑕ, ᐊᐱᖅᓱᖅᑕᐅᔪᖅ 

ᐅᖃᐅᓯᖃᓚᐅᖅᐳᖅ ᐅᑎᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᓂᕐᒥᒃ. 

ᑭᓱᒃᑲᓐᓃᑦ ᐱᖃᑕᐅᔪᑦ ᐃᓚᐅᖃᑕᐅᕙᑦ? ᓲᕐᓗ ᐃᒪᓐᓇ, 

ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᓚᐅᕙ ᐃᑲᔪᕐᓂᕐᒥᒃ 

ᒪᒃᑯᒃᑐᒥᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓂᖏᑎᒍᑦ? ᐃᓕᓐᓂᐊᕐᓂᖅ 

ᐃᓚᐅᕙ, ᐄᖑᒍᓂᓗ, ᖃᓄᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ. 

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᕆᒐᕕᑦ. ᐄ. ᐃᓚᖓᑦ 

ᑲᔪᓯᑦᑎᐊᕐᓂᖃᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᕆᔭᕗᑦ ᐃᓅᓱᒃᑐᖁᑎᕗᑦ 

ᐃᓗᐊᖏᓕᐅᕈᑎᖃᓕᖅᓯᒪᔪᑦ ᐃᓚᖏᓐᓂᒃ ᐱᖁᑎᓂᒃ 

ᐱᓂᕐᓗᓐᓂᐅᔪᓂᒃ. ᐱᕋᔭᖕᓂᐅᑉ ᓇᖕᒥᓂᕆᓚᐅᖅᐸᐅᒃ. 

ᖃᐅᔨᓚᐅᕐᒪᑕ ᑕᒪᓐᓇ ᐱᕋᔭᓐᓂᐅᔪᖅ ᐱᒋᐊᓚᐅᖅᑎᓐᓇᒍ, 

ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᕈᓐᓃᕐᓂᕐᒪᑦ, ᑕᐃᒪᓕ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᑐᑦ. 

 

ᐃᑲᔪᖅᑕᐅᓪᓗᓂ ᐃᓐᓇᑐᖃᕐᓄᑦ ᐅᑎᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐃᖅᑲᖅᑐᐃᕕᕋᓛᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ, 
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Chairman: Thank you. It is Chairman, just for 

the record. Although I am Deputy Speaker and 

I have in the past sat in the big chair behind me, 

but today I am just Mr. Chairman. Thank you. 

Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, and 

thank you for that response. Since we actually 

have the director at the witness table, we have 

heard yesterday, and I think this morning as 

well, about the planning that goes into taking 

children, placing children out-of-territory, and 

there was a discussion about who was on that 

planning group and what they do to develop a 

plan of care. 

 

However, what is missing from the responses 

that we received to questions yesterday is how 

is a child prepared? I hope I can just keep on 

with the same witness. How is a child prepared 

for removal from their family, and into out-of-

territory placement? How is a child prepared 

for removal from their family and into a foster 

care placement that is within their own 

community or even within their own family? 

How are they advised of what their rights are 

and what to expect and who to talk to? 

Obviously, for any child going through that, it 

is a very scary experience, and probably as 

well, a very hopeful experience. 

 

What we know about children is that no matter 

what is going on, that love of their parents and 

their family unit is so steadfast that when there 

is trauma, it can be very difficult to move 

through those emotions. 

 

Mr. Chairman, if the witness could talk a little 

bit about the child-centred work that is being 

done, I would appreciate it. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. O’Donnell.  

 

Mr. O’Donnell: Thank you, Mr. Chairman. 

ᐱᓕᕆᖃᑎᖃᓚᐅᖅᐳᑦ ᐃᓕᓴᕕᒻᒥᑦ, ᐊᒻᒪ ᐊᑭᓖᓪᓗᓂ 

ᑮᓇᐅᔭᓂᒃ ᓱᕋᖅᑎᖅᓯᒪᔪᓄᑦ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᓕᖅᑐᓂ 

ᐱᙳᐊᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ ᕼᐋᒻᒪᓚᒃᑯᓐᓄᑦ 

ᑭᖑᕐᖓᒍ, ᐱᓪᓗᒍ ᑕᒪᓐᓇ ᓄᓇᓕᓐᓂ ᐱᔨᑦᓯᕐᓂᕐᒧᑦ 

ᐃᑲᕐᕋᕆᓚᐅᕐᒪᒍ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑕᐅᓪᓗᓂ 

ᑭᖑᓂᐊᒍᑦ. 

 

ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᑦ 

ᖃᐃᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᐃᓱᒪᒃᑯᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᖃᖅᐸᑦ, 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᐃᓱᒪᓕᕆᔨᒥᒃ ᓇᒃᓴᕐᓂᐊᕐᓂᖏᓐᓂᒃ 

ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ. ᑕᒪᓐᓇ 

ᑕᐃᒪᐃᓕᖓᕗᖅ, ᐃᓛᒃᑯᑦ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕋ. ᐊᐱᖅᓱᖅᑕᐅᔪᖅ 

ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ ᖃᓄᐃᑦᑐᓐᓃᖅᐸᓪᓕᐊᓂᕐᒧᑦ 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᐊᐅᓚᓂᖃᖅᑐᖅ 

ᒪᕐᕉᓐᓂᒃ ᓄᓇᓖᓐᓂᒃ. ᖃᐅᔨᔪᒪᕗᖓ ᓇᓕᐊᓐᓂᑦ 

ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᓂᖃᕐᒪᖔᖅ, ᐊᒻᒪ ᒪᒃᑯᑦᑐᐃᑦ 

ᓄᓇᕗᒻᒦᙶᖅᑐᑦ ᓄᓇᓕᓐᓅᕈᓐᓇᕐᒪᖔᑕ, ᐅᕝᕙᓘᓐᓃᑦ 

ᑖᒃᑯᓇᓂᑑᖅᐸ ᓄᓇᓕᓐᓂᑦ ᐱᓕᕆᐊᖅ ᐊᐅᓚᓂᖃᕐᒪᑦ 

ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪ ᒪᒃᑯᑦᑐᓄᑦ ᑖᒃᑯᓇᓂ ᒪᕐᕉᓐᓂᒃ 

ᓄᓇᓖᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓛᓴᓐ. 

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓂᖅᑐᖅ) 

ᐊᕐᕕᐊᓃᑦᑐᖅ, ᐊᒻᒪ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ. ᕿᒥᕐᕈᔪᒍᑦ 

ᐊᖏᓪᓕᒋᐊᕆᓂᕐᒥᒃ ᒪᕐᕈᑲᓐᓃᓐᓂᒃ ᓄᓇᓖᓐᓂᒃ ᐊᒻᒪᓗ 

ᒫᓐᓇᐅᔪᖅ ᐅᖃᖃᑎᖃᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᒻᒥ 

ᖃᐅᔨᓇᓱᐊᕐᓗᑕ ᓇᓪᓕᐊᒃ ᓄᓇᓖᑦ 

ᐊᑲᐅᓂᖅᐸᐅᒐᔭᕐᒪᖔᑕ ᐱᓕᕆᐊᖑᔪᒧᑦ. (ᑐᓵᔨᑎᒍᑦ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᒻᒪᓗ ᐃᓚᖓ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᖅ: ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᐱᓕᕆᐊᖃᑐᐃᓐᓇᖅᐹᑦ ᓱᕈᓯᕐᓂᒃ ᓄᓇᓕᒻᒥᓐᓂ? ᒥᔅᑕ 

ᓛᓴᓐ. 

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ). 

ᖁᔭᓐᓇᒦᒃ ᐃᖅᑲᐃᑎᑦᑎᒐᕕᑦ. ᐄ, ᑕᐃᒃᑯᓄᖓᑐᐊᖅ 

ᓄᓇᓕᓐᓄᑦ ᐊᒻᒪ ᐃᓄᓐᓄᑦ ᑖᒃᑯᓇᓂ ᓄᓇᓕᓐᓂᑦ. 

ᐱᑕᖃᖅᑰᖏᒻᒪᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ, ᑕᐃᒪᓕ 

ᐊᓯᖏᓐᓂ ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖃᑦᑐᒍᑦ ᑲᑎᒪᔨᓂ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Thank you for the question, Ms. Brewster. 

There is a number of pathways that we work 

with children on, on the transition down to 

support services in the south and there are 

various support services that they attend to. 

 

If the child and/or youth is being supported 

through a voluntary service agreement, we tend 

to try to support the family also with that 

transition. That could mean that the family 

could travel down along with the child to 

support that transition, to make sure that they 

are able to actually see the placement that the 

child is going to, or the youth is going to, which 

does one, offer support for that family to know 

where the child is actually going, and they are 

able to put eyes onto the actual residential 

placement. 

 

Two, it gives a level of comfortability although 

albeit it is not the greatest comfortability when 

you have to leave your community, but it does 

offer some strengthening in that approach when 

we do transition, or if there is not the capacity 

within the community to have the resources to 

support that family. 

 

If the child is being transferred or put out-of-

territory because of child protection concerns, 

meaning that they are coming under care of the 

director due to a court order because of 

unwillingness, or unable to, or not in a position 

to provide care for that child in the community, 

the parents and that child’s direct caregivers 

may not be able to go down, but that does not 

mean that other people in that child’s life 

cannot go down with them to help familiarize. 

 

Typically, what do we do to speak to the child 

to identify their rights to address that? We 

offer, one, notification about the RCYO, 

Representative for Children and Youth’s office 

and ensuring that they are aware that they can 

also reach out to them to help support their 

education around rights, but also to learn more 

about their rights should they need to actually 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᓴᓐ. ᒥᔅ 

ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᓴᓐ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑎᕐᕕᒋᔪᒪᒐᒃᑯ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨ ᐊᐱᕆᑐᐃᓐᓇᕐᓗᖓᓗ 

ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓗᖓ. ᒥᔅ ᐸᐃᑦᔅ, ᐅᖃᖅᑲᐅᒐᕕᑦ, 

ᐊᒻᒪᓗ ᐃᖅᑲᐅᒪᖏᑦᑐᖓ ᐅᓪᓗᒥᐅᒻᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᑉᐸᔅᓴᖅ, ᐊᑐᕈᓐᓇᕋᕕᑦ ᒪᕐᕈᑲᓐᓃᓐᓂᒃ ᐱᖓᓱᓂᓪᓘᓐᓃᑦ 

ᖃᐅᔨᓴᖅᑏᓐᓂᒃ. ᐅᖃᐅᓯᖃᒃᑲᓐᓂᖁᑐᐃᓐᓇᖅᐸᒋᑦ 

ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 

ᖃᐅᔨᓴᖅᑎᐅᔪᑦ ᐊᒻᒪᓗ ᖃᓄᐃᒻᒪᑦ 

ᐱᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᖅᐱᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᖅᑯᑎᖓᓄᑦ. 

ᐅᖃᖅᑲᐅᔪᖓ ᐊᑐᕈᓐᓇᕐᓂᕋᖅᑐᖓ ᐊᑕᖐᔪᓂᒃ 

ᖃᐅᔨᓴᖅᑎᐅᔪᓂᒃ. ᐃᓚᖓᒍᑦ ᓂᑲᒍᓱᖅᑲᐅᒐᒪ, ᐃᒻᒪᖃ, 

ᐱᓕᕆᐊᔅᓴᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

 

ᖃᐅᔨᓴᖅᑎᖃᕐᓂᖅᓴᐅᒍᕕᑦ, ᐱᓕᕆᒃᑲᓐᓂᕈᓐᓇᖅᑐᑎᑦ. 

ᑕᐃᒪᓕ 96-ᓂᒃ ᐱᓕᕆᐊᖃᕋᑦᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓄᐊᑦᑎᕕᑦᑎᓐᓂ, ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓂᒻᒪᕆᐅᒻᒪᑕ ᐊᒻᒪᓗ 

ᐊᒥᓱᒻᒪᕆᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᒋᐊᖃᖅᑐᑎᒃ. ᒫᓐᓇᐅᔪᖅ 

ᑎᓴᒪᓂᒃ ᖃᐅᔨᓴᖅᑎᖃᖅᑐᒍᑦ, ᒪᕐᕉᒃ... ᒫᓐᓇᐅᔪᖅ 

ᐊᑕᐅᓯᕐᒥᒃ ᖃᐅᔨᓴᖅᑎᖃᑦᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᒥᒃ. 

ᓂᕆᐅᒃᑐᒍᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ 

ᐃᓚᒋᔭᐅᒃᑲᓐᓂᕐᓂᐊᕋᓱᒋᓪᓗᑕ ᒪᐃ ᐱᒋᐊᕐᓂᖓᓂ, ᐊᒻᒪ 

ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔮᒃ ᐃᓐᓄᒃᓯᒪᙱᒻᒪᑎᒃ. ᐃᓐᓄᒃᓯᒪᖏᑦᑐᑦ, 

ᐃᓄᖃᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᑭᓯᐊᓂᓕ 

ᕿᑲᑐᐃᓐᓇᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᕆᑕᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐊᓯᖏᓐᓂ ᐊᑐᖅᑕᐅᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓂ ᐊᓯᖏᓐᓂ 

ᐱᓕᕆᕕᐅᔪᓂ. ᑕᐃᒪᓕ ᑐᑭᖃᕋᔭᖅᑐᖅ ᕿᒥᕐᕈᑲᓐᓂᕐᓗᑕ, 

ᐃᓛᒃ. ᒫᓐᓇᐅᔪᖅ, ᑕᓪᓕᒪᓂᒃ ᕿᒥᕐᕈᓯᒪᓕᖅᑐᒍᑦ 

ᐋᖅᑭᒃᓯᒪᔪᓂᒃ, ᓲᕐᓗ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᓂᒃ. 

 

ᐄ, ᑕᐃᒪ ᐱᔭᒃᓴᓕᒻᒪᕆᐊᓘᒐᑦᑕ ᑭᓯᐊᓂ 

ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᕈᑦᑕ ᐊᒥᓱᓂᒃ, ᐊᒥᓱᓂᒃ, ᐅᓄᖅᑐᓂᒃ 

ᐊᑕᖐᔪᓂᒃ ᐱᔾᔪᑎᐅᔪᓂᒃ ᖃᕋᓴᐅᔭᐅᑉ ᐃᓗᐊᓂ, 

ᐊᒥᓱᒃᑲᓐᓂᐊᓗᖕᓂᒃ ᖃᐅᔨᓴᖅᑎᖃᕆᐊᖃᕋᔭᖅᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 
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call them and talk more about what services 

they actually have a right to.  

 

It is also our responsibility to educate them on 

their rights as well. It is not just the 

responsibility of the RCYO. It is our 

responsibility too, and in order to do that, we 

need to provide more tools for children and 

youth to take with them on these transitions, 

which historically we have not done well and 

we have not done a good enough job 

historically to have discussions in child-

friendly language with children about what the 

transition looks like. 

 

There have been times where we had the ability 

to have pre-meetings with the support services 

that are down in southern placements. That is a 

very good process that we would like to initiate 

and to have part, and we can have family a part 

of that as well so that everybody can ask the 

right questions to ensure that the needs are 

going to be met down there. 

  

The other piece around this is also to really 

have very serious conversations with the child, 

because oftentimes they blame themselves for 

going down, and 99 percent of the time it is not 

their fault that they have to depart from the 

territory. So we really have to do a better job in 

understanding how to communicate with 

children and youth about why this service is 

being provided and why they are heading 

down.  

 

Generally, to answer further Ms. Brewster’s 

question, being a part of the planning and the 

organization of this placement is to bring in the 

child or youth depending on their age, and 

having them be a part of that decision-making. 

They may not be able to select where they are 

actually going to go, depending on what access 

we had to certain services, but they should be 

brought into the discussion about advising on 

what they actually need from this placement. 

Historically, we have not done a really good 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ ᑭᐅᒐᕕᙵ. ᕿᒥᕐᕈᒐᒪ 2021-22-

ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᑉ ᒥᒃᓵᓄᑦ. ᑭᖑᓪᓕᖅᐹᖓᓂ 

ᒪᑉᐱᒐᖅ 4-ᒥ, ᒥᔅ ᐸᐃᑦᔅ, ᓇᓗᓇᐃᖅᓯᓚᐅᕋᕕᑦ 

ᑎᑎᕋᕐᕕᓯ ᑲᒪᒋᔭᒃᓴᕆᙱᒃᑲᓗᐊᖅᖢᓂᐅᒃ ᐱᓕᕆᕙᒡᓗᓂ 

ᐱᓕᕆᕝᕕᖕᓂ, ᑎᓕᓯᓚᐅᕐᓂᕐᓂᒃ ᐊᑕᖐᔪᒥᒃ 

ᐱᓕᕆᖃᑎᒌᓂᒃ ᓴᖅᑭᑎᑦᑎᓗᑎᑦ ᐆᒃᑑᑎᒥᒃ 

ᒪᓕᒋᐊᓕᖕᒥᒃ, ᐊᒻᒪ ᐱᓗᐊᖅᑐᒥᒃ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓪᓗᓂ 

ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᙱᑦᑐᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ 

ᐊᐅᓚᑦᑎᕙᖕᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᐸᒃᑐᓄᑦ 

ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓗᓂ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ. 

 

ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᑐᓴᕈᒥᓇᖅᑐᖅ, ᖃᐅᔨᒪᒐᒃᑯ; 

ᐊᖏᖃᑎᒋᕙᒋᑦ ᐱᓕᕆᐊᕆᒋᐊᖃᙱᓐᓇᕕᐅᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᑦ. ᐱᒻᒪᕆᐅᓇᓱᒋᔭᕋ 

ᐊᓪᓗᕆᐊᕐᓂᖅ, ᓲᖃᐃᒻᒪ ᐃᓚᖓᑦ ᑐᓴᖃᑦᑕᖅᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᐱᔾᔪᑎᐅᔪᖅ ᐸᒃᕕᓇᖅᓯᖕᒪᑦ 

ᑕᒪᐃᓐᓂᒃ ᐱᓕᕆᕝᕕᖕᓂᒃ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓂ, 

ᐃᕝᕕᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᑎᓪᓗ ᐱᓗᐊᖅᑐᒥᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐱᔭᒃᓴᖃᖅᑎᑦᓰᓐᓇᖅᑎᓪᓗᓯ.  

 

ᒫᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ ᑕᐃᒪᓐᖓᓕᒫᖅ 

ᑐᓴᖃᑦᑕᕋᑦᑎᒃᑯᑦ ᐊᒥᒐᖅᓯᒻᒪᑕᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ 

ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂ ᐊᒻᒪᓗ ᐃᓕᔅᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓗ 

ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᓯ ᒪᓕᒃᖢᒍ, ᐱᓕᕆᐊᕆᔭᐅᔪᓕᒫᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑏᓪᓗ ᑕᒪᒃᑯᐊ ᑕᑯᓐᓇᕋᑦᓯᐅᒃ, ᓲᕐᓗ 

ᕿᑎᐊᓃᑦᑐᓯ, ᒪᑯᐊᓗ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᖃᓄᐃᑦᑐᑦ 

ᐊᐅᓚᔾᔭᒃᑕᐅᔭᕆᐊᓖᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑭᐅᔭᐅᕙᓪᓕᐊᒍᓐᓇᖅᑐᑦ. ᑐᓴᕈᒥᒋᖅᑲᐅᔭᕋ ᒪᕐᕉᒃ 

ᐱᓇᓱᐊᕈᓰᒃ ᐋᖅᑭᒃᓯᔪᓐᓇᖅᓯᓯᒪᓯᔪᓯ ᑕᐃᓐᓇ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒋᔭᐅᔪᖅ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᒪᕐᕉᖕᓄᒃ ᐱᓇᓱᐊᕈᓰᖕᓄᒃ ᑖᒃᑯᐊ 

ᑎᑎᕋᖅᐸᓪᓕᐊᓂᐊᕋᑦᑎᒃᑯᑦ ᐊᒻᒪ ᑕᐃᓐᓇ ᑕᐃᖅᑲᐅᔭᕋ 

ᒪᓕᒐᖅ.  

 

ᑕᐃᒪᐃᓕᖅᑲᐅᑎᓪᓗᖓ, ᑖᓐᓇᖃᐃ ᒪᑐᐃᖓᑎᓪᓗᒍ 

ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᖅᖢᑎᑦ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᓐᓇ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓚᐅᖅᐱᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᖅᑎᓪᓗᑎᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᐊᕐᕌᒍ 

ᐊᓂᒍᖅᑐᒥ ᐃᓚᐅᓂᖅᓴᐅᓯᒪᓕᖅᑐᖓ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ ᐃᑲᔪᑲᑕᒃᖢᒋᑦ, ᐱᓗᐊᖅᖢᒋᑦ ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ. ᑎᑎᕋᕐᕕᒐ ᕿᒥᕐᕈᓇᒃᑲᒃᑯ, ᑕᐃᑲᓂ 

ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᑦ 
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job in doing that. 

 

So to comment generally about our process and 

how we prepare children and youth, historically 

we have not done a very good job in prepping 

them. However, moving forward, putting in 

provisions like a revision our new OOT 

standard, and we aim to have better discussions 

and provide better material on their way down, 

so they can feel supported, but still no matter 

what resources are there, it is an extremely big 

transition, and it is extremely challenging for 

children and/or youth and their families to 

move down there.  

 

Whatever we can do from recommendations 

from our colleagues in other places, we 

welcome that as well because we are trying to 

make sure that we have the right resources and 

support in transitioning down. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, and just for the record, 

OOT is out-of-territory care. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Before I ask any follow-up questions to Family 

Services, I will just pitch the same question to 

the Representative for Children and Youth on 

whether or not this process is working; what are 

the gaps? To the representative’s office, are 

there other agencies that should be involved? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the opportunity to speak 

to this. I can only speak to my knowledge, or 

our office’s knowledge based on files of this 

particular area, which is children going out-of-

territory, being placed in placements. I would 

concur with the director when he states that this 

simply has not been done. The involvement of 

the child, preparing a child for having to go 

out-of-territory, because you are dealing with 

ᐅᓄᖅᑐᕐᔪᐊᓂᒃ ᐱᓕᕆᓯᒪᔪᑦ ᐊᒻᒪ ᐃᒃᓯᕚᑐᐃᓐᓇᖅᖢᖓ 

ᐃᒪᐃᓕᐅᕐᓂᐊᖅᐳᓯ. ᐊᒃᓱᕉᖅᖢᑎᖏᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ ᒪᓕᒐᐃᓪᓗ ᑕᒪᒃᑯᐊ 

ᒪᓕᒃᑕᐅᓗᑎᒃ ᐱᔭᕆᐊᑐᔪᕈᓘᖃᑦᑕᕐᒪᑦ, ᐊᒻᒪᓗ ᐸᐃᑉᐹᑦ 

ᑕᒪᒃᑯᐊ ᐊᑐᖃᑦᑕᕆᐊᖃᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᐅᕐᓂᖅᑕᖃᓚᐅᖅᓯᒪᖕᒪᖔᑦ.  

 

ᑭᖑᓂᐊᓂ ᑎᑎᕋᕐᕕᖕᒥ ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐱᓗᐊᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒋᐊᓖᑦ 

ᒪᓕᒐᓪᓗ. ᐊᑐᓕᖁᔭᓕᐅᕋᑦᑕ ᑎᑎᕋᕆᐊᓯᓚᐅᖅᓯᒪᔪᒍᑦ 

ᒪᓕᒐᐃᑦ ᐊᑐᓕᖁᔭᕐᒧᑦ ᐊᑕᔪᑦ ᐊᔾᔨᖏᓐᓂᒡᓗ ᑐᓂᓯᓪᓗᑕ. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᓕᖅᑎᑕᐅᔪᒪᑉᐸᑦ 

ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᖅᖢᓂ. ᖃᓄᖅᑑᕈᑎᒃᓴᓕᐅᕈᒪᔪᒍᑦ 

ᓇᐅᑦᑎᖅᓱᖅᑎᑐᐃᓐᓇᐅᓐᖏᓪᓗᑕ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔪᒪᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᓐᖓ ᑕᐃᒫᒃ. ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ 

ᐊᑦᑐᐊᓂᖃᕐᖓᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓄᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᖅ 

ᐸᕐᓇᐅᑎᐅᑉ. ᑐᐊᕕᕐᓇᓕᖅᑐᐃᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐃᓱᒪᒋᔭᖃᕐᒪᖔᖅᐱᑦ 

ᐊᐱᕆᑐᐃᓐᓇᖅᑐᖓ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐱᓕᕆᒐᓱᐊᕆᐊᔅᓴᕐᒪᖔᔅᓯ ᐅᖃᕋᑖᖅᑕᑎᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒃᑲᓐᓂᕐᖓᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑐᑭᒧᐊᒍᑎᔅᓴᖏᑦ ᐋᖅᑭᑎᖅᓯᒪᔭᖏᑦ, ᐃᓱᒫᓘᑎᖃᓚᐅᕋᒪ 

ᖃᓄᖅ ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᓂᕐᒪᖔᑕ ᐱᔾᔪᑎᖃᖅᑐᓂ 

ᓴᖅᑭᖅᑕᐅᓂᖓᓂ ᑖᒃᑯᐊ ᓴᐅᓂᕆᒐᔭᖅᑕᖏᑕ. ᑖᓐᓇ 

ᓴᖅᑭᖅᑕᐅᒻᒪᑦ ᑲᑎᒪᕐᔪᐊᕕᒻᒥ ᕕᕝᕗᐊᕆ 2024-ᒥ, ᒥᓂᔅᑕ 

ᐅᖃᔪᒻᒪᑦ ᑕᐃᔅᓱᒪᓂ ᖃᐅᔨᒋᐊᓐᖑᓱᓕᕐᖓᑕᒎᖅ ᖃᓄᖅ 

ᐃᓱᒪᖃᕐᕕᐅᒻᒪᖔᑕ ᑖᒃᑯᐊ ᓴᐅᓂᕆᒐᔭᖅᑕᖏᑦ. 

ᖃᐅᔨᒋᐊᖅᑐᖃᖅᑳᕆᐊᖃᖅᑐᒋᓚᐅᕋᓗᐊᕋᒃᑯᓕ ᑖᒃᑯᐊ 

ᓴᐅᓂᕆᒐᔭᖅᑕᖏᑦ ᐋᖅᑭᑎᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏ

 ᓐᓂ ᑐᑭᓯᒍᓐᓇᕐᖓᑕ ᑕᐃᑰᓇ ᖃᓄᑎᒋ 

ᓴᓂᒧᑎᒋᔪᒥᒃ ᐱᓕᕆᐊᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕ 

ᐋᖅᑭᑎᕆᕙᓪᓕᐊᓗᑎᒃ.  

 

ᐊᔾᔨᖓᓂᒃ ᐱᑎᑕᐅᓯᒪᓕᖅᑐᒍᑦ ᑖᒃᑯᐊ 

ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᓂᒃ ᐅᖃᓕᒫᖅᓯᒪᓪᓗᑎᒍᓗ 

ᒪᑐᐃᖅᓯᒍᑎᓂ ᐅᖃᖅᑐᖓ ᐃᓱᒫᓘᑎᖃᕐᕕᒋᓂᕋᓚᐅᖅᑕᕋ. 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒋᐊᖅᓯᒪᔪᑦ ᐅᕙᓐᓄᑦ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ ᕿᒥᕐᕈᖁᔨᓪᓗᑎᒃ ᑖᒃᑯᓂᖓ 
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really two issues; you are separating them from 

family, from their community, and placing 

them in a completely different environment. So, 

very traumatic. 

 

Historically, and I would say fairly recently, 

that just simply has not been occurring. I 

always come back to the issue of in absence of 

standards and procedures related to children in 

care, I think that that process would be 

increased if there were very clear standards and 

procedures in place. I have spoken previously 

about the adoption of rights of children in care. 

 

I can tell you that in the Yukon territory they 

actually implemented rights of children in care 

right into their legislation, and I would 

recommend, strongly encourage, the 

Department of Family Services to really look at 

that area and ensure that children know their 

rights, children know that, and they know who 

to contact. I think that is the other area that has 

been of some concern to me during our 

discussions, that I am not sure, based on my 

experience looking at files, that children, 

families know that they can make a complaint 

or they can call someone and say “I do not 

know what is happening, I do not know what is 

going on.”  

 

Historically, what we have also seen is that 

children do not know why they are outside the 

territory. In our interactions with those young 

people, they do not know why they are there. 

They do not know when they are coming home. 

I think that it also speaks to transition planning, 

and having a plan. 

 

You are placing children, even in foster care, 

outside of the territory, at any point in time, 

there needs to be a plan. What are you 

addressing? What should be the outcome before 

that young person… . What are you looking to 

achieve? What do you need to see happen so 

that that young person can come home? 

 

ᐋᖅᑭᑎᖅᑕᐅᒋᐊᓐᖓᖅᓯᒪᔪᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᕿᒥᕐᕈᐊᖁᔭᐅᒋᓪᓗᑕ ᐱᓕᕆᒋᐊᕐᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᒋᓂᐊᖅᑕᖓᓂᒃ. ᐅᐃᒍᓕᐅᔾᔭᐅᓯᒪᔪᒥᒃ ᑖᒃᑯᓄᖓ 

ᓴᐅᓂᓕᐊᖑᓯᒪᔪᓄᑦ ᐊᓪᓚᕝᕕᒐ ᐊᐱᕆᔭᐅᓯᒪᔪᖅ 

ᓂᓪᓕᐊᕝᕕᖃᖁᔭᐅᓪᓗᑕ ᑖᒃᑯᓄᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᖃᕈᒪᓕᕐᒥᔪᖓᑦᑕᐅᖅ ᐅᖃᓚᐅᕋᕕᑦ ᓱᕈᓰᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑐᐊᕕᕐᓇᖅᑐᒦᓕᕐᓂᕋᖅᑐᒋᑦ 

ᐊᒻᒪᓗ ᐱᖃᑕᐅᖃᑦᑕᕐᒪᖔᖅᐱᑦ ᖃᐅᔨᒪᔭᐅᔪᓂ 

ᓯᐊᒻᒪᖅᑎᕆᓂᕐᒥᒃ ᑕᕝᕗᖓ ᑐᕌᖓᔪᓂᒃ ᑐᑭᒧᐊᒍᑎᔅᓴᓄᑦ 

ᐸᕐᓇᐅᑎᓄᑦ ᑲᒪᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᑐᓂᒃ 

ᓄᓇᕘᒥ ᓱᕈᓯᕐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑖᒃᑯᐊ ᓱᕈᓰᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑐᐊᕕᕐᓇᓕᕐᓂᖓ ᓄᓇᕗᒻᒥ 

ᐃᓱᒫᓘᑎᓪᓚᕆᒐᓕ ᑕᒪᐅᖓᓚᐅᖅᓯᒪᒐᒪ 2021-ᒥ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᑦᑕᐅᑎᒋᓚᐅᖅᓯᒪᓪᓗᒍ ᑐᐊᕕᕐᓇᓕᕐᓂᖓ ᓱᕈᓰᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ.  

 

ᑕᐃᒪᓐᖓᓂ ᐸᕐᓇᐅᑎᓕᐅᖅᑐᖃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ 

ᑲᒪᔾᔪᑕᐅᓂᐊᖅᑐᓂᑦ. ᒫᓐᓇ 2024-ᖑᓕᖅᑐᖅ 

ᐸᕐᓇᐅᑎᑕᖃᓐᖏᓚᖅ ᓱᓕ, ᖃᐅᔨᒋᐊᕐᕕᐅᓚᐅᓐᖏᓚᖓ 

ᓱᓕ ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓗᑦᑐᓄᑦ. ᑕᒪᓐᓇ 

ᐃᓱᒫᓗᒋᓪᓚᕆᓕᖅᓯᒪᔭᕋ ᑕᐃᒪᐃᒋᐊᖃᓐᖏᒃᑲᓗᐊᕐᖓᑦ 

ᐅᕙᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓴᖅᑭᑕᐅᑦᑕᖅᑯᖅ, ᑲᑎᕐᔪᐊᕐᒥ 

ᓴᖅᑭᑕᐅᑦᑕᓕᕆᕗᖅ, ᑲᑎᒪᕐᔪᐊᕕᒻᒥ ᓴᖅᑭᑕᐅᑦᑕᕆᕗᖅ, 

ᓱᔪᖃᓐᖏᑦᑎᐊᖅᑐᓂᓗ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᒪᓕᑦᑐᒋᑦ, 

ᑖᓐᓇ ᐱᕙᓪᓕᐊᔪᐊᓗᑐᐃᓐᓇᕉᖅ ᑐᐊᕕᕐᓇᕐᓂᖓ. 

 

ᐊᒻᒪ ᐅᓂᒃᑳᕌᕐᔪᒍᒪᒻᒥᒐᒪ ᒪᑐᐃᖅᓯᒍᑎᓂ ᐅᖃᓚᐅᕋᒪ 

ᐊᖓᔪᖅᑳᑦ 2021-22-ᒥ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᖃᓄᐃᓐᖏᑦᑎᐊᕋᓱᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓᓂ 518-ᓂᒡᒎᖅ 

ᐅᖃᐅᓯᐅᔪᖃᖅᑐᒥᓂᖅ ᐋᓐᓂᖅᑕᒥᓂᕐᓂᑦ ᓱᕈᓯᕐᓂᑦ 

ᖁᓄᔪᕐᓂᐊᓂᒃᑯᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᒪᑐᐃᖅᓯᒍᑎᓂ 

ᐅᖃᓚᐅᕐᒥᒐᒪ ᓄᓇᕗᒻᒥᐅᑦ ᖃᓄᐃᓕᕐᒪᖔᑕ 

ᐅᖃᐅᓯᐅᓯᒪᔪᓂ, 98-ᑐᐊᑦ ᑐᓂᔭᐅᓯᒪᑦᑕᖅᑯᑦ ᐊᒻᒪᓗ 

ᒪᕐᕉᒃ ᑭᕙᓪᓕᖅ ᐊᒻᒪᓗ ᕿᑎᕐᒥᐅᑦ ᐅᓂᒃᑳᔅᓴᖃᔾᔭᓐᖏᓚᑦ, 

ᕿᑭᖅᑖᓗᒻᒥ 400-ᖑᓪᓗᐊᖅᑐᑎᒃ ᖁᓄᔪᕐᓂᐊᓂᒃᑯᑦ 

ᐋᓐᓂᖅᑕᐅᓯᒪᔪᐃᑦ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᓱᓕᑉᐸᑕ ᐊᒻᒪ 

ᐊᑦᑎᓗᐊᖅᑐᒋᔭᕗᑦ ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᑦ. 

ᐊᒥᓱᕈᖅᐹᓪᓕᖅᓯᒪᔪᑦ 400 ᐳᓴᓐᑎᒥᒃ ᑕᐃᒪᓐᖓᓂ 
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To other side of this; what are they coming 

home to? There needs to be work being done 

on both sides. A young person is in outside 

territorial placement; there needs to be 

engagement with the family. While that young 

person is in the outside territorial placement, 

especially if they are out for protection reasons, 

how are those issues being addressed that 

created the situation that required them to be 

found in need of protection?  

 

This whole area kind of really touches on so 

many areas that need to be bolstered and need 

to be developed, which is standards and 

procedures related to children in care, the 

adoption of rights of children in care. 

 

Family Services, the delivery of Family 

Services, and when I say that, that is your 

continuum of services. It is not just about 

protection. Identifying protection, it is taking 

that one step further and saying how do I 

intervene? How does the department stay 

connected with that family? Offer them 

supports. Work with that family to address the 

issues that caused this child to be in need of 

protection requiring out-of-home care. I trust 

that answered the question. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: It does. thank you, Ms. Bates. 

Right next to that question I had an asterisk 

about the rights of children in care, so I am glad 

that you did mention that. I also have written 

down is something you said yesterday, that 

procedures should be… . right now are based 

on a person, not on a standard, and if it is not 

written down, it did not happen, right? 

 

Ms. Bates, when it does come to these children 

out of care, I just want to make it really clear 

that what we are hearing from the work that 

you and your team do is that what you are 

finding is that these plans of care are not 

2021-ᒥᓂᑦ. ᑖᓐᓇ ᐅᐊᓗᐊᕌᓘᔪᖅ.  

 

ᐅᓪᓗᒥᒧᑦ ᐸᕐᓇᐅᑎᑕᖃᓐᖏᓚᖅ ᓱᓕ ᖃᓄᖅ 

ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᑕ. ᐅᖃᖅᑎᓪᓗᒋᓪᓗ 

ᐸᕐᓇᐅᑎᓕᐅᕐᓂᕋᐃᔪᓂᒃ ᑐᓴᓚᐅᖅᓯᒪᓐᖏᒻᒥᔪᖓ 

ᑲᒪᒐᓱᐊᕈᑎᐅᓂᐊᖅᑐᓂᒃ ᑖᒃᑯᓂᖓ. ᐊᒻᒪ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᖓᑦᑕᐅᖅ 2022-ᓕᓴᕐᓂᒃ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖃᓐᖏᒻᒪᑦ ᐅᖃᐅᓯᕆᒍᓐᓇᓐᖏᓚᒃᑲ. 

ᒪᑐᐃᖓᐃᓐᓇᕋᒪ ᐱᒍᒪᐃᓐᓇᖅᑐᖓᓗ, 

ᐱᒍᓐᓇᐃᓇᖅᑐᖓᓗ ᐊᓪᓚᕝᕕᕗᓪᓗ 

ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕐᖓᑦ, ᖃᐅᔨᒪᔨᑕᕗᓪᓗ 

ᐊᑐᐃᓐᓇᐅᕙᑦᑐᑎᒃ, ᐃᔅᓯᕚᖃᑎᖃᕈᓐᓇᖅᑐᑎᒃ 

ᐸᕐᓇᐅᑎᓕᐅᖃᑕᐅᓗᑕ, ᐃᖅᑲᐅᒪᐃᓐᓇᕐᓗᑕᓗ 

ᐸᕐᓇᐅᑎᓕᐅᖅᑐᖃᖅᑲᑦ ᑲᔪᓰᓐᓇᕆᐊᓕᒃ. 

ᓄᖅᑲᑎᑦᑎᒍᓐᓇᐅᑎᑕᖃᕆᐊᓕᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᓄᖅ ᑭᖑᓂᐊᒍᑦ 

ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ, ᑭᓯᐊᓂ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓪᓚᕆᒃ ᑲᒪᒋᔭᐅᓪᓚᕆᒻᒥᓇᓂ, 

ᐃᓚᐃᓐᓇᑯᓗᐊ ᐃᓱᒫᓗᓐᓇᖅᑑᑉ ᑲᒪᒋᔭᐅᓯᒪᒻᒪᑦ.  

 

ᐊᐱᖅᑯᑏᑦ ᑭᐅᓗᒍ, ᐊᓪᓚᕝᕕᒐ ᒪᑐᐃᖓᑦᑎᐊᖏᓐᓇᖅᑐᖅ 

ᐊᒻᒪ ᐱᖃᑕᐅᒍᒪᓂᖃᓪᓚᕆᑦᑐᐊᓘᓪᓗᑕ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔪᖃᖅᑎᓪᓗᒍ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐸᕐᓇᐅᑎᒥᒃ 

ᑲᒪᔾᔪᑎᐅᒐᓱᓐᓂᐊᖅᑐᒥᒃ ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᑐᐃᑦ 

ᓱᕈᓯᕐᓂᒃ ᓄᓇᕘᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ ᐸᐃᑦᔅ ᑭᐅᒐᕕᓐᖓ ᑕᐃᒫᒃ. 

ᐊᐱᕆᑐᐃᓐᓇᓕᕐᓚᖓᐃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᐊᑖᓃᒃᑲᔭᖅᑐᒋᒐᒃᑯ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᔅᓴᖏᓐᓂ 

ᐸᕐᓇᐅᑎᓕᐅᖅᑎᐅᔭᕆᐊᖃᖅᑐᑎᒃ. ᐊᐱᖅᑯᑎᒐᓕ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ ᐱᓕᕆᐊᖑᔭᕆᐊᓕᒃ 

ᑲᔪᓯᑎᑕᐅᓯᒪᒻᒪᖔᑦ ᓯᕗᓕᖅᑎᖏᓐᓄᑦ, ᐄ, 

ᑕᐃᒪᐃᑉᐸᓪᓗ, ᐄᖑᑉᐸᑦ, ᑕᐃᒪᓕ ᖃᓄᖅ ᓯᕗᒧᐊᕆᐊᔅᓴᖅ 

ᐸᕐᓇᐅᑎᓕᐅᕐᓂᐊᕐᓗᓯ ᐸᕐᓇᓯᒪᓕᖅᑭᓯ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. 

ᐃᓄᓕᕆᔨᒃᑰᓪᓚᕆᐅᓐᖏᑦᑐᓄᑯᐊ, ᐅᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, 

ᐃᓛᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᖃᑕᐅᒐᔭᖅᑐᔅᓴᐅᔫᒐᓗᐊᑦ, ᑭᓯᐊᓂ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐱᒋᐊᖅᑎᑦᑎᒋᐊᖃᕋᔭᖅᑐᐃᑦ. ᒥᔅᑕ 

ᐃᐊᓪᓯᕗᐊᑦ.  

 

ᐃᐊᓪᓯᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐃᑉᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᒪ ᐅᕙᓃᑦᑐᓕᒫᖑᔪᒍᑦ 

ᐸᕐᓇᐅᑎᓕᐅᕆᐊᖃᖅᑐᐃᓐᓇᐅᔪᒍᑦ. ᒥᔅ ᐸᐃᑦᔅ 
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necessarily being completed. What we are 

hearing from the response now is that there is 

not enough age-appropriate engagement with 

the children who are being cared for. 

 

I suppose I am trying to figure out what my 

follow-up question to you, Ms. Bates, is. I 

suppose what I will do is I will go back to 

Family Services and pose the question about 

whether or not there is consideration to develop 

rights for children in care, and embed those in 

the policy and procedures manuals that are 

being developed. 

 

One of the things that I have been having 

trouble tracking is that… . I will talk a little bit 

because I know that the witnesses are 

switching. We are hearing from Family 

Services that there is a change management 

framework, transformative road map, logic 

models, workplace safety strategy, 

communications strategy, monitoring and 

evaluation plan, and now a prevention 

framework in addition to all that, I think, is the 

newest thing that I heard. 

 

However, what is extremely important is the 

foundation of all of those plans and actions, and 

so what I am hearing from the Representative 

for Children and Youth is that we need to focus 

down on a starting point that informs the 

development of all of these different actions 

and plans and ways of working together inter-

governmentally, with stakeholders and with 

children and families. 

 

To me it makes sense to centre on creating a 

standard for, and allowing children to have the 

knowledge of what their rights are while they 

are in care. To me that would allow, if I was a 

public servant working on any kind of a file 

related to a child, and I was running up against 

a roadblock, being able to refer back to say, 

here is the highest standard that we are being 

held to is these rights for children in care, and 

here is why I am advocating to do whatever I 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᓐᓂᑦ ᓄᖅᑲᑎᑦᑎᓂᕐᒥᒃ, 

ᑕᐃᒪᐃᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑭᖑᓂᐊᒍᑦ 

ᐃᑲᔪᕆᐊᕐᓂᕐᒥᒃ, ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᑖᓐᓇ 

ᐱᓕᕆᐊᖑᔭᕆᐊᓕᒃ. ᐊᖏᖅᓯᒪᓂᖃᑦᑎᐊᖅᑐᖓᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲᓗ ᐸᕐᓇᐅᑎᓕᐅᖃᑎᒋᔪᒪᓪᓗᒋᑦ 

ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲ, ᐅᕙᒍᑦ 

ᑭᐅᔾᔪᑎᒋᕙᒃᑕᖏᓐᓂᒃ ᐱᖃᓯᐅᑎᓯᒪᓐᖏᒻᒪᑦ ᑖᓐᓇ. 

ᐊᖏᖃᑎᒌᒍᑏᓪᓗ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ 

ᐋᓐᓂᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐸᕐᓇᐅᑎᓕᐅᑦᑕᐅᑎᒋᔪᒪᔪᒍᑦ 

ᐅᖃᐅᓯᐅᕋᑖᖅᑐᓂᒃ ᑖᒃᑯᓂᖓ ᑐᐊᕕᕐᓇᓕᖅᑐᓂᒃ 

ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᐊᕋᑦᑕ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᐊᓪᓯᕗᐊᑦ ᑭᐅᒐᕕᓐᖓ. 

ᐅᑎᕆᐊᕈᒪᔪᖓ ᒥᔅ ᐸᐃᑦᓯᒧᑦ 

ᒪᑐᐃᖅᓯᒍᑎᒋᓚᐅᖅᑕᖏᓐᓄᑦ ᒪᑉᐱᒐᖓᓄᑦ 4-ᒧᑦ, 

“ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᖓ,” ᐅᖃᖅᓯᒪᒐᕕᑦ, 

“ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᑦᑕᐅᑎᒋᒋᐊᖅᓯᒪᓐᖏᒻᒪᑕ. 

ᐊᓪᓚᕝᕕᕗᑦ ᐅᓂᒃᑳᔪᔪᑦ ᑖᒃᑯᓄᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᑲᒥᓯᓇ ᐅᖃᐅᓯᕆᔪᔭᕗᑦ, ᑲᒥᓯᓇᐅᔪᒧᑦ ᓯᕗᓕᖅᑏᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ, ᓄᓇᕗᑦ ᓯᕗᓕᖅᑎᖓᓄᑦ,” ᑭᒡᒐᖅᑐᐃᔨ 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᑎᑎᕋᖅᓯᒪᓂᕋᖅᑐᓂ.  

 

ᑐᓴᕈᓐᓇᕈᑦᑕᖃᐃ ᑐᑭᓯᓯᒪᒐᒪ ᒫᑦᓯ 30-ᐅᑎᓪᓗᒍ 

ᑎᑎᕋᕐᓂᕋᔅᓯ 2023-ᒥ ᑎᑎᖅᑲᖅ ᐅᖃᖅᓯᒪᓐᓂᕐᖓᑦ, 

ᓇᓗᓇᐃᖅᓯᓯᒪᓐᓂᕐᖓᑦ ᖃᐅᔨᔭᒥᓂᐅᔪᓂᒃ ᐊᒻᒪ 

ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᒃ ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ, 

ᑎᑎᖅᑐᐃᖃᑦᑕᕐᓂᕆᔭᖏᓐᓂᓪᓗ ᐸᕐᓇᐅᑎᓕᐊᖑᓯᒪᔪᓂᒃ 

ᑲᓇᑕᐅᑉ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖓᑕ ᐅᓂᒃᑳᖏᓐᓂ 

ᑭᐅᔾᔪᑎᔅᓴᓂᒃ. ᐊᒻᒪ ᓇᓗᓇᐃᖅᑐᐃᓯᒪᓪᓗᑎᒃ 

ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ, 101-ᓂᓪᓗ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᓕᖅᑐᑎᑦ, ᑭᓯᐊᓂ 

ᐱᕙᓪᓕᐊᔭᐅᔪᐊᖅᓯᒪᓐᖏᑦᑐᐃᑦ ᑖᒃᑯᐊ ᐊᑕᖏᖅᑐᑎᒃ. 

ᑕᖅᑲᐅᖓ ᐅᖃᑐᐃᓐᓇᖅᑐᖃᖃᑦᑕᖅᓯᒪᔫᒐᓗᐊᖅ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ.  

 

ᖃᐅᔨᒪᒐᑦᑕ ᑭᐅᔭᐅᓚᐅᖅᓯᒪᒐᕕᑦ ᐊᐃᐳᕈ 6, 2023-ᒥ 

“ᓇᓗᓇᐃᖅᓯᔪᒥᒃ ᑎᑎᖅᑲᐅᓯᐊᓚᐅᕋᑦᑖ”-ᓚᓯᒪᔪᒥᒃ. 

ᑐᓴᖅᑲᐅᓐᖏᓐᓇᒪᓕ ᑭᐅᔭᐅᓪᓚᕆᓐᓂᕐᒪᖔᑕ ᑕᐃᒃᑯᓄᖓ 

ᓄᓇᕗᑦ ᓯᕗᓕᖅᑎᖓᓄᑦ ᐱᔾᔪᑎᓕᒻᒥᒃ 

ᐱᓕᕆᐊᖃᕆᐊᕐᓂᕐᒥᒃ ᑐᐊᕕᕐᓇᖅᑑᓕᖅᑐᒥᒃ, 

ᑐᐊᕕᕐᓇᖅᑐᒐᓚᐅᓕᖅᑐᓂᒃ. ᒫᓐᓇ 

ᐅᓂᒃᑳᕐᕕᖃᖅᑎᒍᒪᒐᒃᑭᑦ ᖃᓄᖅ ᐊᑦᑐᖅᓯᒐᔭᕐᒪᖔᑕ 

ᑕᐃᒪᐃᑦᑐᑦ ᐅᕙᖓᓖᓛᒃ ᐃᒫᒃ ᐃᓱᒪᒋᓚᐅᕋᒃᑯ ᑖᓐᓇ 

ᑐᓴᕋᒃᑯ, ᓯᓚᑖᓂᒥᐅᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓗᐊᓂ ᖃᐅᓴᖅᑕᐅᓂᐅᑉ ᑕᐃᒃᑯᐊ Ever Bright-ᑯᑦ 
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am trying to get done. 

 

Can I hear from the Family Services witnesses 

whether or not that they will take that advice 

and actually create a set of rights for children in 

care? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. In 

the spirit of brevity, yes. Thank you, Mr. 

Chairman. 

 

>>Laughter 

 

Chairman: I appreciate that. Just on that note, I 

know the Member has a number of different 

lines of questioning. We’ll take it up again at 

1:30. Thank you, everyone. 

 

>>Committee recessed at 11:51 and resumed 

at 13:29 

 

Chairman: Thank you, everyone. I would like 

to call the Committee meeting back to order. 

Again, we are here with the Representative for 

Children and Youth and number of government 

department witnesses. The line of questioning 

we had going before we broke for lunch was 

led by Ms. Brewster. Please continue. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

admit that because I was in my office creating 

my own blues over lunch hour, I can’t quite 

recall where I left off, but I do have some notes 

that I made for myself last night on a line of 

questioning to the Department of Justice 

concerning young offenders, that I feel is really 

important to delve into a little bit. 

 

I will start a very brief overview with what kind 

of information or data is collected on young 

offenders by the Department of Justice. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lawson. 

ᑕᐃᓐᓂᕆᓚᐅᖅᑕᖓᑦ ᑕᐃᒪᐃᒻᒪᓪᓘᓐᓃᑦ 

ᑕᐃᒪᐃᓐᖏᒻᒪᖔᕐᓘᓐᓃᑦ, ᖁᐊᖅᓵᖅᓯᒪᒻᒪᖔᖅᐱᑦ 

ᑭᐅᔭᐅᓐᖏᓗᐊᕐᓂᒥᓂᕆᔭᖏᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐱᓕᕆᑦᑕᐅᑎᒋᓂᐊᕐᓂᕋᓐᖏᔅᓯᒪᓗᐊᕐᓂᖏᓐᓄᑦ 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᑐᐊᕕᕐᓇᖅᑐᖅ ᑕᒪᓐᓇ ᐱᓪᓗᒍ, ᐅᕙᒍᑦ 

ᓵᖓᓃᓕᖅᑐᕐᖏᓛᖅ ᑐᐊᕕᕐᓇᖅᑐᖅ? ᑕᕝᕙᑐᐊᖅ. 

ᑐᑭᓯᓇᖅᑐᔅᓴᐅᕗᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᒪᕐᕉᓐᓂᒃ 

ᑎᑎᖅᑳᓐᓂᒃ ᐊᐅᓪᓚᑎᑦᑎᔪᔪᖓ ᑐᖏᓕᕇᓐᓂᒃ ᒫᑦᓯ 30-

ᐅᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᒫᑦᓯ 31-ᒥ 

ᑎᑎᕋᓕᕆᔪᒋᓪᓗᖓ ᐊᓪᓚᕝᕕᖓᑕ ᐃᓗᐊᓂ ᕿᒥᕐᕈᓂᕐᒥᒃ 

ᐱᔾᔪᑎᖃᖅᑐᒥᒃ. ᑭᐅᔭᐅᔪᔪᖓ ᓯᕗᓕᖅᑎᒥᑦ ᐊᐃᐳᕈ 6, 

2023-ᒥ. ᑕᐃᓐᓇ ᓇᓗᓇᐃᖅᓯᔪᔪᖅ 

ᑐᔅᓯᕋᖅᑐᒥᓂᐅᓂᕋᖅᑐᓂ ᐃᓗᐊᓂ ᐊᓪᓚᕝᕕᐅᑉ 

ᕿᒥᕐᕈᐊᖅᑕᐅᖁᔨᓪᓗᓂ ᐊᐅᓚᑦᑎᓂᕆᔭᖏᓐᓂᒃ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᑕᐃᒃᑯᓂᖓ 8-ᓂᒃ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ ᓱᕈᓯᕐᓂᒃ ᓇᔪᒐᕐᒨᖅᑎᑕᒥᓂᕐᓂᒃ 

ᐋᓪᐴᑕᒥ ᓚᐃᓴᖃᓐᖏᑦᑐᓄᑦ. ᑖᓐᓇ ᐊᓪᓚᕝᕕᐅᑉ ᐃᓗᐊᓂ 

ᕿᒥᕐᕈᔭᐅᓂᐊᕐᓂᕋᕐᓂᕐᖓᒍ. ᓂᕆᐅᓕᔪᕗᖓᓕ 

ᐅᖃᓕᒫᕋᒃᑯ ᑭᐅᔾᔪᑎᖓ, ᓂᕆᐅᓕᔪᔪᖓ ᕿᒥᕐᕈᔭᐅᔪᖅ 

ᐃᓗᓕᖅᑐᓂᖅᓴᐅᓂᐊᖅᑐᒋᓪᓗᒍ ᖃᓄᐃᑦᑐᖃᕐᓂᕐᖓᑦ 

ᓚᐃᓴᖃᓐᖏᑦᑐᓄᑦ ᐃᓕᔭᐅᔪᖃᕐᓂᕐᖓᑦᑐᐊᖅ 

ᑭᐅᔭᐅᔾᔪᑎᒋᓂᐊᖅᑐᒋᓇᒍ ᓯᕗᓕᖅᑎᒧᑦ. ᐊᖏᓂᖅᓴᒥᒃ 

ᕿᒥᕐᕈᓂᖅᑕᖃᖅᑐᒥᓂᐅᒐᓗᐊᖅ ᐃᓄᓕᕆᔨᒃᑯᓕᒫᓂᑦ 

ᑐᕌᖓᔪᓂᒃ ᓚᐃᓴᖃᓐᖏᑦᑐᓂᑦᑕᐅᖅ ᐊᖏᕐᕋᖃᕐᕕᐅᓲᓂᑦ.  

 

ᑭᐅᒐᓗᐊᖅᑲᕋᖃᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐃᓱᒪᒋᖃᓯᐅᑎᓗᒋᑦᑕᐅᖅ ᐅᕙᓂ ᑭᒡᒐᖅᑐᐃᔨᑕᖃᓐᖏᒻᒪᑦ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᑭᓯᐊᓂ 

ᐱᒻᒪᕆᓪᓚᕆᐊᓘᓱᕆᒐᒃᑯ ᐅᖃᐅᓯᐅᑉᐸᑦ ᖃᓄᖅ 

ᓯᕗᒧᐊᕈᓐᓇᓂᐊᕐᒪᖔᑕ ᐃᓱᒫᓗᒋᔭᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ 

ᐱᓪᓗᒋᑦ, ᖃᓄᕐᓗ ᐱᒻᒪᕆᐊᓘᑎᒋᓂᖓᓂᒃ ᑲᔪᓯᑉᐸᑕ 

ᐊᖓᔪᖅᑳᓄᑦ ᐱᓕᕆᐊᖑᓂᐊᕐᓂᕋᖅᑕᐅᓯᒪᔪᑦ.  

 

ᑐᓴᖅᓯᒪᒻᒥᒐᑦᑕᑦᑕᐅᖅ ᑲᑎᒪᔨ ᓴᕕᑲᑖᕐᒥᑦ ᐃᑉᐸᔅᓴᖅ 

ᑐᓴᓚᐅᕋᑦᑕ ᐅᖃᐅᓯᖃᓚᐅᕐᖓᑦ ᓯᕗᓕᖅᑎᐅᑉ 

ᐅᖃᐅᓯᒥᓂᖓᓂᒃ ᒪᐃ 30-ᐅᑎᓪᓗᒍ 2023-ᒥ, 

ᑭᐅᑦᑕᐅᑎᒋᓂᐊᕐᓂᕋᖅᑐᒥᓂᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᔩᑦ 

ᑲᑎᒪᔨᕋᓛᖏᑦ. ᑕᒪᓐᓇᐃᓛᒃ ᐱᓪᓗᒍ, ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᒻᒪ 
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Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) When it comes 

to the RCMP, there is a fair bit of data that is 

collected on young offenders: how many 

offenders there are, at what age, what the 

offences are, and we also collect data, or the 

RCMP collects data on what kind of offences 

against youth. Then on the Corrections side we 

collect, obviously, all the offenders we have in 

custody, and how many are on community 

corrections, so probation orders. I could answer 

more specific questions, if you have any. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you. I am interested in 

knowing specifically about what data, or what 

information is collected on young offenders 

who are charged with offences and who are in 

custody. I hope that is a little bit clearer. No? 

Okay. I will figure out how to pose that 

question a little bit differently, then. 

 

I will move to the question of… . Mr. Lawson 

just stated that there is a question of data on 

what kind of offences are committed against 

youth. I would like to know what are the most 

common offences committed by young people, 

if that is possible. Thank you, Mr. Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

for the question. From my experience and 

without having the data right in front of me 

right now, the most common offences by youth 

will be property offences. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you. Do we do risk 

assessments on young offenders? If so, what 

ᑐᐊᕕᕐᓇᖅᑐᖅᑕᖃᓕᕐᓂᕆᔭᖓᓂᒃ ᖃᐅᔨᒍᒪᔪᖓᓕ 

ᖃᓄᖅ ᐅᖃᖅᓯᒪᔪᕙᑦ ᑎᑎᖅᑲᖓᓂ ᖃᓄᐃᑦᑐᓂᓪᓗ 

ᐋᖅᑭᑎᕆᓯᒪᕙᑦ ᓄᓇᕘᑦ ᒐᕙᒪᖓᓂᒃ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᑦᑎᓂᐊᕐᓗᑎᒃ, 

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᒻᒪᖔᑕᓗ ᖃᐅᔨᓴᕐᓗᑎᒃ 

ᑐᐊᕕᕐᓇᖅᑐᕐᖏᓛᒃ ᐃᓱᒪᒋᔭᐅᒋᐊᕐᓗᓂ? ᖃᐅᔨᒪᔭᒃᑯᓪᓕ, 

ᒥᔅ ᐸᐃᑦᔅ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ ᐋᖅᑭᑦᑕᐅᓯᒪᓕᖅᑳ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ. ᖃᐅᔨᒪᓐᖏᓚᖓ 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᖃᐅᔨᓴᖅᓯᒪᓕᕐᒪᖔᑦ. 

ᑕᐃᒪᐃᓐᖏᑦᑑᓚᓐᖏᑦᑐᖓ, ᑭᓯᐊᓂ 

ᐊᑲᐅᓈᕐᓂᖅᓴᐅᒍᒪᖃᐃ ᐅᔾᔨᖅᑐᕆᐊᖃᕐᓂᕗᑦ 

ᑐᐊᕕᕐᓇᖅᑐᒦᓐᓂᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, ᒪᑐᐃᕈᑎᓂ 

ᐅᖃᓚᐅᕋᒪ ᐊᕐᕌᒍᒐᓴᓐᓄᑦ ᐱᕙᓪᓕᐊᓯᒪᒻᒪᑦ, 

ᕿᓚᒥᑯᓗᒃᑯᓪᓗ ᐋᖅᑭᑦᑕᐅᔾᔮᓐᖏᑦᑐᓂ.  

 

ᐃᓱᒫᓘᑎᒋᕙᑦᑕᕋᓕ ᓲᕐᓗ ᑭᐅᑦᓴᕆᐊᖃᓕᕐᓂᕗᑦ, 

ᑭᐅᓵᓕᓗᐊᕐᓂᖅ ᐊᑲᐃᓪᓕᐅᕈᑎᐅᔪᖅ 

ᓱᖅᑯᐃᒻᒪᕆᓚᐅᓐᖏᓪᓗᒍ ᐊᖏᑎᒋᓂᖓ ᖃᓄᐃᑦᑑᓂᖓ. 

ᐄ, ᖃᓄᐃᓕᐅᓵᓕᕈᓐᓇᕐᓂᖅ ᖃᓄᐃᓐᖏᑦᑑᒐᓗᐊᖅ, 

ᑭᓯᐊᓂ ᐸᕐᓇᐅᑎᓕᐅᕐᓂᐊᕈᑦᑕ ᑐᐊᕕᓐᖏᓪᓗᑕ, 

ᐋᖅᑭᓪᓗᒍ ᐸᕐᓇᐅᑦ, ᐊᒻᒪᓗ ᐃᒫᑦᓯᐊᑯᓗᒃ 

ᑐᑭᓯᐅᒪᔭᐅᑦᓯᐊᕐᓗᓂ ᐱᑎᒋᓂᖓ, ᐊᖏᑎᒋᓂᖓ 

ᐊᑲᐃᓪᓕᐅᕈᑕᐅᔫᑉ, ᖃᐅᔨᓴᕐᓂᖃᕆᐊᖃᕋᔭᕐᓗᓂ ᑭᓱᑦ 

ᐱᔾᔪᑕᐅᓪᓚᑦᑖᕐᒪᖔᑕ ᐸᕐᓇᐅᑎ ᑖᓐᓇ 

ᐃᓚᓕᐅᑎᓯᒪᑦᓯᐊᖁᓪᓗᒍ ᐊᑲᐃᓪᓕᐅᕈᑕᐅᓪᓚᑦᑖᖅᑐᓂᒃ.  

 

ᑐᓐᖓᕕᓕᐅᕐᓂᕐᒧᑦ ᐱᔪᖅ ᐃᓄᓕᕆᓂᖅ ᖃᓄᖅ 

ᐋᖅᑭᑦᓯᒪᒍᒪᒻᒪᖔᑦᓯᐅᒃ ᓄᓇᓖᑦ ᐱᔪᒪᔭᖏᑎᒍᑦ, ᖃᓄᕐᓗ 

ᐃᓚᓕᐅᑎᔪᒪᒻᒪᖔᖅᑎᒋᑦ ᐃᓚᒌᓪᓗ. 

ᐃᓱᒫᓘᑎᖃᖅᐸᒻᒥᒐᒪ ᖃᓄᐃᓕᐅᓵᓕᓂᐊᕐᓂᖏᓐᓂᒃ 

ᑐᑭᖃᖅᑰᔨᕙᒻᒪᑦ ᑐᐊᕕᕐᓇᖅᑑᔪᖅ ᐱᑐᐃᓐᓇᖅᑐᓂᒃ, 

ᑭᓯᐊᓂ ᑐᑭᓯᐅᒪᑦᓯᐊᕐᓂᖅ ᑐᓐᖓᕕᐅᓐᖏᑦᑐᓂ 

ᐊᓯᔾᔨᕈᑎᐅᓪᓚᕆᓐᓇᖅᑐᖅ. ᑕᐃᒪᐃᒻᒪᑦ 

ᑐᓐᖓᕕᓕᐅᑦᓯᐊᕈᒪᒐᔭᖅᑐᒍᑦ ᑐᐊᕕᕐᓇᖅᑐᒦᓕᕋᔭᖁᓇᑕ 

ᐅᑭᐅᑦ ᖁᓕᖅᑲᐃ ᓲᕐᓗ ᐊᓂᒍᕈᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅ 

ᐸᐃᑦᔅ. ᒪᑉᐱᒐᖓᓂ 5 ᐅᖃᐅᓯᕆᔭᓐᓂᒃ 2021-22 

ᐅᓂᒃᑳᓂ, ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᐅᖃᐅᓯᖃᓯᐅᑎᓯᒪᒻᒪᑦ ᐅᖃᐅᓯᕆᖅᑳᕆᓯᒪᔪᒥᒃ ‘22-ᒧᑦ 
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are the tools involved in those risk 

assessments? Thank you, Mr. Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

for the question. I would say it is multifaceted. 

You look at the Youth Criminal Justice Act, and 

that is an Act that is used across the country at 

the national-level and something that RCMP 

has to follow. Basically, it is a form of risk 

assessment that they do, so if there is an 

offence that occurred by a youth, the RCMP is 

required to use alternative means before 

charging, whether that is a warning, a written 

warning, a justice committee, or a therapeutic 

justice program. They have to consider those 

before issuing a charge. 

 

That is also in policy across Nunavut, is that the 

RCMP follows that, and they do follow it. With 

the number of offences that you see in the 

report and a much lower number of actual 

charges laid, and then you see it at the level of 

how many youth we have in custody each year; 

it is fairly low. It has really declined over the 

years. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I am 

trying to boil down to how we look at offenders 

as individuals. So I suppose what I will start 

with then… . I will go back and start just to 

kind of make it clear where I am going with my 

line of questioning. I think the best question to 

ask is whether or not the Gladue principles 

apply to young offenders and whether or not 

that is applied by doing the Gladue write-ups 

on young offenders. I am sorry, I am asking 

more than one thing about whether or not the 

Department of Justice employs Gladue writers 

specifically with the skills to write Gladue 

reports on young offenders. Thank you, Mr. 

ᐅᓂᒃᑳᒧᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᕿᑲᑐᐃᓐᓇᕆᐊᖃᓐᖏᓪᓚᑦ 

ᑖᒃᑯᐊ ᓄᑕᖅᑲᑦ ᐃᓚᒌᓪᓗ ᖃᓄᖅ ᐃᓚᐅᓪᓗᐊᕐᓂᖏᓐᓂᒃ. 

ᑐᓴᒧᒪᓪᓗᖓ ᐃᓚᖓᓂᒃ ᓱᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐱᓐᖏᓗᐊᕐᓂᖃᖅᑰᔨᕙᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. ᓲᕐᓗ 

ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᐃᑦ ᐆᑦᑑᑎᒋᓗᒍ, 

ᐅᔾᔨᖅᑐᕆᐊᖃᕐᓂᕋᐃᕋᑖᕋᕕᑦ ᐃᒫᒃ ᑲᒪᑦᓵᓕᓗᐊᕐᓂᕐᒥᒃ 

ᖃᓄᐃᒍᑎᐅᔪᒧᑦ, ᑐᑭᓯᑦᓯᐊᖅᑳᓚᐅᓐᖏᑦᑐᓂ 

ᐃᒪᐃᒍᑕᐅᔪᒥᒃ ᐊᑦᑐᐃᕈᑕᐅᔪᓐᓂᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᕙᑦᑐᓄᑦ, ᐱᓗᐊᖅᑐᒥᒃ 

ᐱᔨᑦᓯᕐᓂᐊᖅᑎᓪᓗᒋᑦ, ᐃᒫᒃ ᐃᓂᓪᓚᖓᑦᓯᐊᖅᑐᒥᒃ 

ᓯᕗᓕᐅᖅᑕᐅᓂᖃᓐᖏᑎᓪᓗᒋᑦ 

ᐱᓇᓱᐊᕐᓂᖃᓐᖏᑎᓪᓗᒋᓪᓘᓐᓃᑦ. ᑐᑭᓯᓇᖅᑐᑦᓴᐅᕗᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ. ᑖᒃᑯᐊ ᑲᒪᓐᖏᓱᓗᐊᕐᓃᑦ 

ᐅᖃᐅᓯᕆᒐᒃᑭᑦ ‘21-22 ᐅᓂᒃᑳᑦ ᐱᓪᓗᒋᑦ, ᐃᒫᒃ 

ᐱᓐᖏᓗᐊᕐᓂᖅ, ᓲᕐᓗ ᕿᒥᕐᕈᑦᓯᐊᓐᖏᓗᐊᕐᓂᖅ, ᓲᕐᓗ 

ᐊᑐᐊᓂᒃᑕᕗᑦ ᓈᒻᒫᓂᑦᑑᓚᓯᒪᖅᑰᔨᓂᖅ. ᑕᑯᓯᒪᔭᕋ 

ᐃᑉᐸᔅᓴᕐᓗ ᐅᖃᐅᓯᕆᖅᑰᓚᐅᖅᓱᒍ ᐃᓚᖏᑦ 

ᑲᒪᓐᖏᓱᓗᐊᕐᓃᑦ ᖃᐅᔨᓯᒪᔭᓐᓂᒃ ᐃᖅᑲᐅᒪᑦᓱᒍ, 

ᒫᓐᓇᓵᖑᔪᖅ ᑐᖏᓕᖅ ᑐᑭᓯᒋᐊᕐᕕᒋᒐᒃᑯ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, ᑖᒃᑯᐊ ᓄᑕᖅᑲᑦ ᓚᐃᓴᓐᓯᖃᓐᖏᑦᑐᒥᒃ 

ᐊᖏᕐᕋᓕᒻᒨᖅᑕᐅᓐᓂᕐᖓᑕ ᐋᓪᐴᑕᒥ.  

 

ᓲᕐᓗ ᐊᓪᓚᕝᕕᕗᑦ ᑕᖅᑭᒐᓴᓐᓄᑦ ᑲᒪᓇᓱᑦᑎᓪᓗᑕ 

ᑕᒪᑐᒪᓐᖓᑦ, ᑖᒃᑯᐊ ᑲᒪᔪᑦ ᐊᐅᓚᑦᓯᔪᒧᑦ ᑭᐅᕙᓐᖏᑦᓱᑎᒃ, 

ᓲᕐᓗ ᑭᖑᕙᕆᐊᖅᑕᐅᖏᓐᓇᖅᑰᔨᓗᓂ 

ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᖓ. ᑐᖏᓕᒨᕈᒪ, ᐅᓇ ᓈᒻᒫᓂᓐᖏᒻᒪᑦ, 

ᐃᓄᓕᕆᔨᒃᑯᑦ, ᔮᓐᓄᐊᕆᒻᒥᓂᑦ ᖃᐅᔨᒪᓐᓂᕐᒪᑕ ᑕᒪᑐᒥᖓ 

ᓱᒻᒪᑦ ᑲᒪᒋᔭᐅᓯᒪᓐᖏᓚᖅ, ᓱᒻᒪᑦ ᓅᑕᐅᓯᒪᓐᖏᓚᑦ 

ᓄᑕᖅᑲᑦ, ᖃᓄᐃᓕᐅᓕᕋᓗᐊᖅᐱᓰ? ᑭᐅᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ, 

“ᖁᔭᓐᓇᒦᒃ. ᑐᓴᒐᑦᓴᑎᑦ ᐱᓚᐅᖅᐸᒃᑲ. 

ᐅᑎᕐᕕᒋᓛᑐᐃᓐᓇᖅᐸᒋᑦ.” ᑖᓐᓇ ᑕᑯᑎᑦᓯᓪᓗᐊᑕᕐᒪᑦ 

ᑲᒪᓐᖏᓱᖅᓱᓗᐊᕐᓂᕐᒥᒃ. ᐅᖃᕈᓐᓇᖅᐳᖓ 

ᖁᐊᖅᓵᒋᓚᐅᖅᑕᕋᓕ. ᑐᑭᓯᔪᒪᑦᓴᐃᓐᓇᖅᐸᓐᖏᓐᓇᒪ 

ᖃᓄᐊᓗᒃ ᑭᐅᓵᓕᕋᔭᑦᓯᐊᓕᕐᓂᖏᓐᓂᒃ.  

 

ᐄ, ᐊᖏᖅᓯᒪᓚᐅᖅᑑᒐᓗᐊᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ ᓅᑕᐅᒐᔭᕐᓂᖏᓐᓂᒃ ᓚᐃᓴᓐᓯᖃᖅᑐᒧᑦ 

ᐊᖏᕐᕋᖃᕐᕕᐅᔪᒧᑦ ᒫᑦᓯ 6-ᖑᓚᐅᓐᖏᓐᓂᖓᓂ. ᒫᑦᓯ 30-

ᐅᓕᕐᒪᑦ ᖃᐅᔨᒋᐊᕐᕕᒋᒐᒃᑯ ᑐᖏᓕᐅᔪᖅ 

ᖃᓄᐃᓕᐅᖅᑐᖃᕐᓂᖏᑦᓱᑎᒃ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᔪᓐᓇᖅᑕᕋ, 

ᐆᑦᑑᑎᒋᔪᓐᓇᖅᑕᕋᐃᓛᒃ ᑲᒪᓐᖏᓱᖅᓱᓗᐊᕐᓂᖃᕐᓂᖓ 

ᒐᕙᒪᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
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Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

for the question. Gladue comes into play in the 

court system. In Nunavut we do not do 

individual Gladue reports, and Justice Sharkey 

has outlined in the past that, since 99 percent of 

the cases are Inuit, they treat every case as a 

Gladue case, in a sense. They do pre-sentence 

reports, and I could tell you that they do take 

those Gladue principles into consideration, 

especially with the youth. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. The 

reason I am asking those questions is because it 

is an opportunity, obviously, to create 

knowledge and awareness of the real, lived 

experience of the individual. What we know is 

that in 2012 research findings were published 

related to the Qanuippitaa? Inuit health survey 

that started 2007-08 that indicated that 31 

percent of adult respondents had experienced 

severe physical abuse as children, and 52 

percent of women and 22 percent men reported 

having experienced severe sexual abuse during 

childhood. 

 

What we know about children and youth that 

are acting out criminally is that often their 

personal, lived experience has abuse in their 

background. With the utmost respect to former 

Chief Justice Sharkey, I do not think it is 

sufficient to put a blanket treatment on any part 

of the population. 

 

I will go to the representative for Children and 

Youth just for whether or not she has any 

thoughts on this, any issues of concern that 

some of our most vulnerable children and 

youth… the information about their lived 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

ᒪᑐᐃᕈᑎᓐᓂᓪᓗ ᐅᖃᐅᓯᖃᓚᐅᕋᕕᑦ ᐊᑕᐅᓯᐊᓐᖏᑦᓱᑎᑦ 

ᐃᒫᒃ ᑲᑎᒪᔩᑦ ᓈᒻᒪᒋᔭᐅᓐᖐᓐᓇᖅᐸᓐᓂᕐᒪᑕ, ᐃᓛᒃ 

ᐱᔪᒪᔭᐅᔪᑦ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐃᒫᑦᓯᐊᑯᓗᒃ ᑐᑭᓯᓐᖏᑦᑐᖓ ᑐᓴᖅᓯᒪᓕᖅᑕᕗᑦ ᑕᖅᑭᓂᒃ 

ᐊᓂᒍᖅᑐᓂᒃ, ᑖᓐᓇ ᑕᐃᑲᓂ ᐄ, ᐃᒪᐃᒍᑕᐅᓚᐅᖅᑐᖅ, 

ᖃᓄᕐᓗ ᑲᒪᒋᔭᐅᓂᖓ, ᑕᒪᕐᒥᒃ. ᑐᓴᖅᓱᑕ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᓪᓗ ᐊᒻᒪ ᑐᓴᕆᓪᓗᑕ ᐃᓕᓐᓂᒃ, ᒥᔅ 

ᐸᐃᑦᔅ, ᖃᐅᔨᓯᒪᓪᓗᑎᑦ ᐱᕚᓪᓕᖅᓯᒪᓪᓚᕆᒋᐊᖏᑕ 

ᖃᓄᐃᓕᓵᓕᕙᓐᓂᖏᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐱᓗᐊᖅᑐᒥᖅᑲᐃ 

ᒪᑯᓄᖓ ᑐᐊᕕᕐᓇᖅᑐᒧᑦ ᑖᑦᓱᒧᖓ ᐊᑦᑐᐊᔪᓂᒃ, ᑭᓯᐊᓂ 

ᐱᒻᒪᕆᐅᖅᑰᓐᖏᒻᒪᑦ.  

 

ᐅᖃᐅᓯᖃᖅᓯᒪᓐᖏᓐᓇᑦᑕ ᑕᖅᑲᐅᖓ ᑎᒥᐅᔪᒥᒃ 

ᐃᓂᓪᓚᖓᒋᐊᓚᐅᕐᖓᑕ ᓯᕗᓕᐅᕆᓂᖅ ᐊᓯᔾᔨᖅᑕᐅᓪᓗᓂ, 

ᑭᓯᐊᓂ ᐊᒥᒐᓗᐊᖅᑰᖅᑐᒍᑦ ᓱᓕ ᑭᐅᑦᓯᐊᕈᓐᓇᕐᓂᕗᑦ 

ᑕᒪᒃᑯᐊ ᐱᓂᐊᕐᓂᖃᓐᖏᓗᐊᕈᑎᐅᕙᑦᑐᑦ, 

ᑭᐅᓐᖏᓗᐊᕈᑎᐅᕙᑦᑐᑦ. ᐅᔾᔨᑐᑦᓯᐊᕋᓱᑉᐳᖓ 

ᐅᖃᖅᑕᓐᓂᒃ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ ᓯᕗᓕᖅᑏᑦ 

ᑭᐅᑦᓯᐊᕆᐊᖃᖁᓪᓗᒋᑦ ᐱᓇᓱᓐᖏᓗᐊᖅᓯᒪᓂᐅᔪᑦ 

ᐃᓱᒪᒋᓪᓗᒋᑦ.  

 

ᑕᕝᕗᖓᑲᐃᓐᓇᕐᓗᒍ ᐅᖃᐅᓯᑦᓴᕆᑐᐃᓐᓇᓕᕐᓚᒍ. ᒥᔅ 

ᐸᐃᑦᔅ ᑭᐅᒃᑲᓐᓂᕈᒪᓐᖏᑉᐸᑦ ᐊᓯᐊᓂᒃ 

ᐊᐱᖅᑯᑎᖃᖔᕐᓂᐊᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᕆᔪᒪᖅᑰᖅᑕᒃᑲ ᐅᖃᖅᑕᓕᒫᒃᑲ 

ᑭᐅᑦᓯᐊᕆᐊᖃᕐᓂᕐᒧᑦ. ᐃᒫᒃ ᑕᒪᒃᑯᐊ ᐱᓕᕆᓪᓚᑦᑖᖅᑐᓪᓕ 

ᑭᐅᑦᓴᕆᐊᖃᕐᓃᑦ ᑲᒪᒋᓗᐊᖅᐸᓐᖏᑦᓱᒋᑦ, ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᓯᕋᐅᑎᖃᕆᐊᖃᖅᐸᑕ ᖃᐅᑕᒫᑦᓯᐊᖅ 

ᐊᖅᓱᕉᕐᓇᖅᑐᒦᒋᐊᖃᓯᕙᑦᑐᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ 

ᐱᔭᑦᓴᖃᖅᑐᒻᒪᕆᐅᓯᕙᒃᑦᑐᑎᓪᓗ, ᐃᒫᒃ 

ᐊᐅᓚᒐᑦᓴᐅᑦᓯᐊᓐᖏᒻᒪᕆᓕᖅᑐᓂ. ᐱᖅᑯᓯᐅᓪᓚᕆᒋᐊᖏᑦ 

ᑐᑭᒧᐊᕈᑎᖏᓪᓗ ᐱᑕᖃᒻᒪᕆᓐᖏᑦᓱᓂ, 

ᐅᐊᑦᓯᔨᖃᓐᖏᓗᐊᖅᑐᑎᒃ ᐊᑦᑕᓇᖅᑑᔪᓐᓇᖅᓱᑎᓪᓗ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦ.  

 

ᑭᐅᒍᓐᓇᑦᓯᐊᕐᓂᕐᓕ ᑐᑭᖃᕐᒪᑦ ᐊᖓᔪᖅᑲᐅᑎᓂᑦ ᐊᑖᓄᑦ, 

ᖁᓪᓕᖅᐹᒥᒃ ᐱᑦᑕᕆᐊᖃᕐᒪᑦ, ᑭᒃᑯᓕᒫᑦ 

ᑭᐅᔭᕆᐊᖃᓕᕐᓗᑏᓛᕈᓐᓇᓐᖏᓐᓇᑦᑕ. ᑭᓱᒥᒃ 

ᐋᖅᑭᑦᓱᐃᓕᖅᐸᑦ ᐊᑐᕆᐊᓕᒻᒧᑦ? ᐄ, 

ᐃᓱᒪᓕᐅᖅᑐᖃᖅᑑᒐᓗᐊᖅ ᖁᑦᓯᓂᖅᐹᒥᒃ 

ᐃᓱᒪᓕᐅᕈᑕᐅᓚᕆᑉᐸᒻᒪᑦ ᐱᔨᑦᓯᕋᐅᑎᓂᐅᔪᒥ 
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experience, or the opportunity to capture 

information about their lived experience within 

that justice system is not being taken advantage 

of, and whether or not that’s an issue of 

concern, or if it is something that I can move on 

from and focus on something else. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you to the Member for the question. I can 

safely say no concerns have been raised to my 

attention during the tenure of my office to date, 

with respect to the Department of Justice or 

children or youth being inside facilities. 

 

In terms of the Department of Justice, we have 

very few cases with them. Of all the 

departments we deal with, we deal with them 

the least. 

 

In terms of their collection of information, I can 

tell you, and I was saying to them at one of the 

breaks, that they are the gold star standard. 

When we request information, they are very 

quick to respond and always provide us a 

thorough response. In terms of using 

information for sentencing and for those things 

so that it expresses the experience of young 

people, I simply do not have any knowledge 

that I can speak to on that matter. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you for that response. 

I’m very happy to give you an opportunity to 

give some positive feedback. I think that is 

extremely important in a situation like this 

where we are focussing on a lot of gaps. 

 

I will just go back to the Department of Justice. 

In the context of breaking the cycle of abuse 

and violence. Globally, what we know is that 

young people who commit offences become 

ᐊᑦᑕᓇᖅᑐᒦᑎᒋᓂᖏᑕᓘᓐᓃᑦ ᐃᓅᓱᑦᑐᑦ ᐃᓚᒌᓪᓘᓐᓃᑦ. 

ᐄ, ᑭᐅᑦᓯᐊᕆᐊᖃᕐᓂᖅ ᐃᒪᐃᑦᑑᑦᑕᕆᐊᖃᕐᒪᑦ.  

 

ᒪᑐᐃᕈᑎᓐᓂ ᐅᖃᖅᑰᓚᐅᖅᑐᒍ ᐅᑯᐊ 

ᐱᕕᖃᕈᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᓯᕗᓕᖅᑎᐅᔪᓄᑦ 

ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᓱᒻᒪᑦ 

ᑕᐃᒪᐃᓚᐅᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᓄᐃᓕᐅᓚᐅᙱᒻᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᓱᒻᒪᑦ 

ᐃᓱᒪᓕᐅᓚᐅᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ ᑖᓐᓇ ᑭᐅᔾᔪᑎᒐ. ᒥᔅ ᐸᐃᑦᔅ, ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ ᐃᒃᐸᔅᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᔅᓴᐅᔪᑦ 

ᑐᕌᖓᑎᑕᐅᒻᒪᑕ ᑕᒪᒃᑯᓄᖓ ᓱᕈᓯᕐᓄᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᕙᑦᑐᓄᑦ, ᐊᒻᒪᓗ ᐊᐱᕆᒋᐊᕐᓂᐊᖅᑯᖓ 

ᑭᓇᑐᐃᓐᓇᖅ ᑲᑐᔾᔨᖃᑎᒌᔅᓯᓐᓂ ᐃᓗᐊᓂ ᖃᐅᔨᒪᒻᒪᖔᖅ 

ᓱᕈᓯᕐᓂᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᕐᒥᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᕈ, ᑕᑯᒍᔅᓯᐅᒃ ᐊᑐᖅᓯᒪᔭᕋ ᐅᕙᖓ 

ᐊᓪᓚᕝᕕᖓᓂ, ᐊᒥᓲᓂᖏᑦ ᐊᕐᕌᒍᐃᑦ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔾᔨᑎᑖᕐᓃᑦ, ᐅᖃᖅᑲᐅᒐᒪ 50-ᑲᓴᓐᓂᑦ ᐊᕐᕌᒍᓂᒃ 

ᑲᑎᑦᑐᒋᑦ. 

 

ᑕᒪᒃᑯᐊᓕ ᖃᐅᔨᒪᓂᕆᔭᖏᑦ ᓱᕈᓯᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 

ᐃᖅᑲᓇᐃᔭᕈᕕᑦ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ, ᑭᓯᐊᓂᓕ, ᖃᐅᔨᒪᔪᒍ. 

ᐅᕙᖓ ᓇᒻᒥᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕗᖓ 

ᐊᐱᖅᓱᕈᓐᓇᖅᓯᓪᓗᖓ ᒪᒃᑯᑦᑐᓂᒃ ᐱᓂᕐᓗᑦᑕᐅᓯᒪᔪᓂᒃ 

ᐊᒻᒪ ᐃᓖᔭᕆᔭᐅᓯᒪᔪᓂᒃ. 

 

ᐃᒃᐸᔅᓴᖅ ᐅᖃᕋᔭᖅᐳᖓᓕ ᐱᓕᕆᔨᖃᕆᐊᖃᕋᔅᓯ 

ᐱᑐᐃᓐᓇᐅᙱᑦᑐᓂᒃ ᐱᓕᕆᖃᑎᒌᓂᒃ ᓱᕈᓯᕐᓂᒃ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᔪᓂᒃ, ᐅᖃᕋᔭᖅᐳᖓᓕ 

ᐱᑐᐃᓐᓇᐅᙱᑦᑐᓂᒃ ᐱᓕᕆᔨᖃᕈᓐᓇᕋᔅᓯ, ᑭᓯᐊᓂ 

ᐅᖃᕋᔭᖅᐳᖓ ᖃᐅᔨᓴᕐᓂᖅ ᓱᕈᓯᕐᓂᒃ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᓪᓗᐊᑕᐅᖃᑕᐅᒻᒪᑦ 

ᐃᓚᒌᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕋᓱᐊᕐᓂᕐᒧᑦ. ᑕᐃᒪᓕ ᑕᒪᒃᑯᐊ 

ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᖅᑐᑦ 

ᖃᓄᖅ ᖃᐅᔨᓴᕈᓐᓇᕐᒪᖔᑕ ᓱᕈᓯᐅᔪᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᕐᒪᖔᑕ. 
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adults who commit offences. If the department 

could tell us whether or not there is a violence 

risk assessment tool that is in use when it 

comes to looking at individual young offenders. 

 

I know that there isn’t a huge number of young 

offenders in custody, but we know that there 

are a number of young offenders who go 

through the process, and what we know is that 

every child matters. If we could hear whether 

or not there is a concerted effort to, I do not 

necessarily want to say rehabilitate young 

people, but to guide young people, and whether 

or not there is a tool to assess their risk of 

becoming violent now or later, and of course 

any other kind of risk assessment tool that is 

focused on creating individualized plans of care 

for young offenders. Thank you, Mr. Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman (interpretation ends). Thank you for 

the question. It is an excellent question. I am 

not sure if you are talking about RCMP, or 

Corrections, or our community justice, so I’ll 

mention a few aspects. 

 

Within the RCMP, I do not think there is one 

specifically for youth. They have a risk 

assessment that is mandatory for all domestic 

disputes and assaults. If a youth is involved in 

that, then a full risk assessment is done. 

 

That being said, I know with each youth that 

there is a risk assessment involved. If a youth is 

arrested or they are part of an offence, they do 

get the parents involved. It is mandatory for 

parents to get involved and be notified of each 

offence by kids. This is followed by whether 

there is going to be a written warning or a 

charge. So throughout each process, the parents 

are involved. Sometimes Family Services will 

be brought into the picture, as well, if needed, 

but that is only if it’s needed. 

 

ᐃᓱᒪᙳᐊᕈᓐᓇᖏᑦᑐᖓ, ᖃᐅᔨᓴᖃᑦᑕᕐᓂᖅ ᓱᕈᓯᕐᓂᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᔪᓂᑦ ᖃᐅᑕᒫᑦ, ᐅᓪᓗᓕᒫᖅ, 

ᖁᐊᖅᓵᓇᖅᑐᒃᑰᕈᑕᐅᒐᔭᖅᑐᖅ. ᓱᕈᓯᓕᕆᓂᐅᔪᖅ 

ᐊᒃᓱᐊᓗᒃ ᐱᔭᕆᐊᑐᒻᒪᑦ ᖃᐅᑕᒫᑦ ᓱᕈᓯᐅᔪᑦ 

ᐱᓂᕐᓗᒃᑕᐅᕙᒃᑐᑦ ᐊᒻᒪᓗ ᐃᒃᓯᓐᓇᑯᒋᔭᐅᓪᓗᑎᒃ. 

ᑕᐃᒪᐃᓕᐅᑐᐃᓐᓇᕈᕕᑦ ᓄᑕᖅᑲᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᕙᒃᑐᑦ, 

ᐅᑦᔨᓱᑦᑎᐊᖁᔨᒐᔭᖅᐳᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ. ᐅᖃᖅᐳᖓ ᐃᓱᒪᒃᑯᑦ 

ᐊᑦᑕᕐᓇᐃᒐᓱᐊᕐᓂᖅ, ᐃᑉᐱᓐᓂᐊᓂᒃᑯᑦ 

ᐊᑦᑕᕐᓇᐃᒐᓱᐊᕐᓂᖅ ᑕᐃᒪᐃᑦᑐᓕᕆᓪᓗᓂ. 

 

ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᑦᑎᐊᓂᖅᓴᐅᒐᔭᖅᑰᖅᑐᑦ 

ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᓕᒫᑦ ᐊᔪᙱᑎᐊᕐᓗᑎᒃ 

ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᐸᓖᓯᒃᑯᓐᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᓱᕈᓯᓂᒃ ᐱᓂᕐᓗᒃᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 

ᐃᒃᓯᓐᓇᑰᓂᖅᓴᐅᔪᓂᒃ. 

 

ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓴᖅᑮᕗᖓ ᓱᕈᓯᕐᓂᑦ 

ᐱᓂᕐᓗᑦᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᖏᓐᓂᕐᒥᑦ 

ᑭᐅᓂᕐᒧᑦ ᐊᖏᕈᑎᐅᔪᒥᑦ, ᐱᔾᔪᑎᒋᓪᓗᒍ ᓇᓗᓇᕐᖓᑦ 

ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᓲᖑᒻᒪᖔᖅ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᑐᑭᓯᓇᕐᓂᖅᓴᐅᒋᐊᖃᖅᑐᒋᕙᕋ. ᑭᓯᐊᓂᓕ, ᐃᓱᒪᔪᖓᓕ 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᒋᐊᖓᓂᒃ ᖃᓄᖅ ᖃᐅᔨᓴᕈᓐᓇᕐᒪᖔᑕ 

ᓱᕈᓯᐅᔪᑦ ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ 

ᐃᒃᓯᖕᓇᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ, ᓱᕈᓯᕐᓄᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓯᒪᓂᑯᑐᐊᖑᙱᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᙵ. 

ᐱᒻᒪᕆᐅᓱᒋᕙᕋᓕ ᐱᓕᕆᐊᖃᕋᓱᐊᕐᓗᑕ ᐱᓕᕆᐊᖃᕐᓗᑕ 

ᐊᔅᓱᕈᓐᓇᖅᑐᒥᑦ ᓱᕈᓯᕐᓂᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪ 

ᓱᓕ ᐃᓱᒪᒐ ᐋᖅᑭᒐᓱᐊᖅᐸᕋ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᑕᐃᒪᐃᒋᐊᖃᕐᒪᖔᖅ. 

 

ᑭᓯᐊᓂᓕ, ᐃᑉᐱᒍᓱᓪᓚᕆᒃᑲᒪ ᐋᖅᑭᓱᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ 

ᐊᑐᕆᐊᖃᕆᐊᑦᑕ ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᕗᑦ ᐅᓪᓘᓐᓂ 

ᒪᕐᕉᓐᓂᒃ ᐱᒻᒪᕆᐅᓯᒪᒻᒪᑕ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᒃ ᖃᓄᖅ 

ᑐᓴᐅᒪᑎᑦᑎᒍᓐᓇᕐᒪᖔᑦᑕ ᑕᐃᒪᐃᑦᑐᒥᒃ. 

 

ᐅᑎᑲᐃᓐᓇᕈᒪᓪᓗᖓ ᑎᑎᖅᑲᒧᑦ ᑎᑎᕋᓚᐅᖅᑕᕐᓄᑦ 

ᓯᕗᓕᖅᑎᒧᑦ. ᒫᑦᓯ 2023-ᒥᐅᓚᐅᖅᐹ, ᐅᕝᕙᓘᓐᓃᑦ ᒫᑦᓯ 

2022-ᒥ ᑕᐃᓐᓇ ᑎᑎᖅᑲᖅ ᑎᑎᕋᖅᑕᐅᓚᐅᖅᐸ? 

ᑎᑎᖃᖁᑎᒃᑲ ᑐᑭᓯᓇᓗᐊᙱᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ. 
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When it comes to our Community Justice 

Divisions, the RCMP will often refer cases to 

restorative justice, which is our community 

justice committees, and they do their own risk 

assessment as well. They bring in the offender, 

they bring in the victim, everyone gets to have 

a say as to what happened, why it happened, 

and how to move forward from there. I think it 

is an amazing system. It works really well, and 

we have some really good successful stories 

from it. 

 

Then above that, we have two communities 

with a therapeutic justice program. We are 

looking at expanding that program, but that 

program is all around cultural healing, 

restorative, a lot of land-based programming on 

that, and that is specifically with offenders. 

 

After they have been charged and convicted 

and if they are put on probation, there is a risk 

assessment done by the corrections officers. If 

they have been in custody, the second they get 

into custody, they start the plan of how they are 

going to be reintegrated into the community 

well before they are released. 

 

With our Community Corrections Division, 

they make youth their number one priority as 

their clients. Before they are even put into the 

community, a risk assessment is done up as to 

what programming is available in each 

community, because it is different with each 

town. If there is land-based programming, they 

will start the process on registering them and 

including them in those. I would say yes, at 

different levels there are risk assessment for 

youth and they are made priority for those. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you very much. That was 

a very informative response. In those 

interventions and assessments, are other 

children and youth in the family and household 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑎᑎᖅᑲᖅ ᓴᖅᑭᓚᐅᖅᑕᕋ ᒫᑦᓯ 30, 2023-ᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓱᒪᑲᐃᓐᓇᖅᑎᓪᓗᖓ ᐊᕐᕌᒍᓗᐊᖅᑐᒥᒃ 

ᑭᐅᓇᓱᒋᑲᐃᓐᓇᕋᒃᑯ, ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ 

ᑲᒪᓇᙱᑎᐊᒻᒪᕆᓚᐅᖅᑐᖅ. ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᑦᑎᐊᕈᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ. 

 

ᐃᓚᖓᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᒪ ᐃᓕᓐᓄᑦ, ᒥᔅ ᐸᐃᑦᔅ, 

ᑐᓂᔭᐅᓪᓗᖓ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᒃ ᒪᑐᐃᕈᑎᓐᓂ 

ᐃᑉᐸᔅᓴᖅ, ᐅᖃᐅᓯᖃᓚᐅᕋᒪ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥᒃ, 

ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥᒃ ᓱᕈᓯᕐᓂᒃ 

ᐊᒻᒪᓗ ᐃᓅᓱᒃᑐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᑎᒋ ᐱᒻᒪᕆᐅᒻᒪᖔᖅ, 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓱᒪᒋᔭᖃᖅᑎᓪᓗᑕ ᑐᓵᔪᓂᒃ, ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕋᑦᑕ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᑦᑎᓐᓂᒃ. 

 

ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒋᔭᕋ ᐃᓕᓐᓄᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐅᕕᒃᑲᕐᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᔪᓂᒃ ᑲᑎᒪᔨᕋᓛᖃᖅᑭᓰ 

ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᒪᔨᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᒋᕙᑦᑕᓯᓐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᑲᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᖅᑯᑎᖓᓄᑦ. ᐋᒡᒐ, 

ᒪᒃᑯᑦᑐᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖃᙱᑦᑐᒍᑦ ᒫᓐᓇᐅᔪᖅ. 

ᐅᖃᐅᓯᕆᓪᓚᕆᓚᐅᖅᑕᕗᑦ. ᐃᓚᖏᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂ ᓄᓇᑎᒍᑦ. 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᓪᓚᕆᑦᑕᕗᑦ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ 

ᐊᑐᓕᖅᑎᒍᒪᓪᓚᕆᑦᑕᕗᑦ. ᑭᓯᐊᓂ ᓱᓕ, 

ᐱᓕᕆᐊᖃᕋᓱᐊᖅᑐᒍᑦ ᐃᓚᖏᓐᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ 

ᑲᓲᒪᓂᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᑎᒍᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᑲᒪᒋᓂᐊᕐᒪᖔᑦᑎᒍᑦ ᐱᖃᓯᐅᔾᔨᓂᐊᕋᑦᑕ ᐃᓘᓇᖏᓐᓂᒃ, 

ᐃᖃᓗᓐᓂᑐᐊᖑᙱᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔪᓯ, 

ᐊᕐᕌᒍᕋᓴᐅᓕᖅᑐᑦ ᖁᕕᐊᒋᔭᖃᒻᒪᕆᓚᐅᖅᓯᒪᒐᒪ 

ᐱᓕᕆᖃᑎᖃᕆᐊᒥ ᓱᕈᓯᕐᓂᑦ ᐊᒻᒪ ᐅᕕᒃᑲᕐᓂᒃ ᐊᒻᒪ 

ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐅᕕᒃᑲᐃᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ, ᐊᒻᒪ 

ᖁᕕᐊᓇᑦᑎᐊᖅᑐᒥ ᐱᕈᐃᓂᕐᒥᒃ ᓯᑕᒪᓂᒃ ᕿᑐᕐᖓᓂᒃ, 

ᐊᒻᒪ ᐅᖃᐅᑎᒍᓐᓇᖅᑕᒋᑦ, ᐊᒻᒪ 
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also checked in on through that process? Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman (interpretation ends). Yes. Well, it 

depends on the situation. It there is a domestic 

violence situation and there were kids involved, 

often there are referrals to Family Services. 

 

If the RCMP feels that there may be a threat or 

any harm, there are checks on the other youth 

in the household, but again, it is very situation-

based, and again, it is another a risk assessment 

completed at the time. I am just trying to think. 

Yes, I think that answers it. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. 

Thank you for that response. When these risk 

assessments are done, the witness mentioned 

restorative justice. What other stakeholders are 

engaged? For example, is mental health 

engaged in helping a young person move 

through their trauma? Is Education engaged, 

and if so, how? Thank you, Mr. Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman and thank you (interpretation ends) 

for the question. Yes. One of the success stories 

that we have was a youth that got into trouble 

over some property offences. He took 

ownership of the offence. They found that just 

before this offence, he had stopped going to 

school, so Education was involved in that case. 

 

With the help of the elders in the restorative 

justice committee, they worked with the school, 

and he paid back the money for the damage that 

he had done, and then he started working for 

the recreation committee at the hamlet after 

ᐅᖃᐅᑎᒋᐊᖃᖅᑕᒃᓴᕆᙱᑕᒃᑲ ᐃᓘᓐᓇᑎᒃ ᐅᕙᓂ 

ᖃᓄᑎᒋ ᑲᒪᓇᕐᒪᖔᖅ ᑐᓴᕐᓗᓂ ᐅᕕᒃᑲᕐᓂᒃ 

ᐃᓅᓯᖏᓐᓂᒃ ᐊᒻᒪ ᖃᓄᖅ ᐱᐅᓯᕙᓪᓕᕈᓐᓇᕐᒪᖔᑕ. 

 

ᑕᒪᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᑦᑎᐊᕐᓗᒍ ᐅᕕᒃᑲᐅᓗᑕ 

ᐃᓱᒪᒥᐅᑕᖃᕐᓗᑕ ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᓗᐊᖅᐸᖏᒻᒪᑦ 

ᐱᔾᔪᑎᐅᔪᓄᑦ ᖃᓄᐃᒻᒪᑦ ᖃᓄᐃᓕᐅᕈᓐᓇᖏᒻᒪᖔᑦᑕ 

ᐊᒃᓱᐊᓗᒃ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᒋᐊᕈᑕᐅᓗᓂ 

ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐊᒻᒪᓗ ᐊᔪᕐᓇᖏᒐᐃᑉᐸᑦ. 

 

ᐃᑲᔪᖅᑐᑎᐊᖅᑕᒃᑲ ᑲᑎᓐᓂᐅᔪᑦ ᐃᓅᓱᒃᑐᓂᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓗᑎᒃ 

ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓄᑦ ᑖᒃᑯᓄᖓ. ᐃᓚᒋᔭᐅᓪᓗᓂ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᑲᑎᙵᔪᑦ ᐊᓯᐅᓯᒪᔪᓄᑦ 

ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓄᓪᓗ ᐊᕐᓇᐃᑦ, ᐅᖃᐃᓐᓇᖅᐸᒃᖢᑕᓗ, 

"ᐅᕙᑦᑎᓐᓅᖓᙱᑦᑐᖅ ᐱᑕᖃᙱᑎᓪᓗᑕ", 

ᐊᔾᔨᑦᑎᐊᖓᓗ ᐅᖃᐅᓯᐅᔪᓐᓇᕆᓪᓗᓂ 

ᐃᓱᒪᓕᐊᕆᔭᐅᔪᓄᑦ ᐊᒃᑐᐊᓂᓕᖕᓄᑦ ᓴᖅᑭᑕᐅᔪᓄᑦ 

ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐃᓅᓯᖏᓐᓄᑦ. 

 

ᑕᕝᕗᖓ, ᐅᑎᑐᐃᓐᓇᕐᓂᐊᖅᐳᖓ. ᑐᑭᓯᓇᑦᑎᐊᖁᓪᓗᒍ, 

ᓱᓕ, ᑭᐅᔭᐅᓚᐅᖅᐲᑦ ᑎᑎᕋᓚᐅᖅᑕᕐᓄᑦ ᑎᑎᕋᓚᐅᖅᑕᐃᑦ 

ᒫᑦᓯ 2023-ᒥ? ᑭᐅᔭᐅᓚᐅᖅᐲᑦ ᐊᐃᐳᕈᓪ 2024-ᒥ? 

ᖃᓄᐃᙱᑦᑐᖅ. ᓈᓴᐅᑎᒃᑲ ᓇᓗᓕᖅᓯᒪᔪᐃᓐᓇᐅᒻᒪᑕ, 

ᐅᐱᓐᓇᕋᓂ ᕿᓃᓐᓇᕋᒪ ᐅᕙᓂ ᐊᒻᒪᓗ ᑕᐃᑲᓂ. 

 

ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓂᖅᑕᕋ ᐱᕕᖃᕐᓂᓐᓂ. ᖃᐅᔨᒪᔪᖓ 

ᒪᓕᒐᓕᐅᖅᑎᑕᖃᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᐊᐱᖅᓱᕈᒪᔪᓂᒃ, 

ᐱᕕᖃᑦᑎᐊᓕᕐᓂᐊᖅᑯᖓ. ᑕᒪᔅᓯᑦᑎᐊᖅ ᖁᔭᓐᓇᒦᖑᔪᓯ 

ᓈᓚᒍᓐᓇᕋᔅᓯᒃ ᑭᐅᑦᑎᐊᖃᑦᑕᕋᔅᓯᓗ. ᖁᔭᒋᓪᓚᕆᑉᐸᒃᑲ. 

ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅᒨᓚᐅᙱᓂᓐᓂ, ᐅᑎᑲᐃᓐᓇᕈᒪᓪᓗᖓᑦᑕᐅᖅ 

ᑎᑎᖅᑲᒧᑦ ᓯᕗᓕᖅᑎᒧᑦ ᐊᒻᒪᓗ ᑭᖑᓂᐊᒍᑦ 

ᑭᐅᔭᐅᕋᑖᓚᐅᖅᑐᒧᑦ ᑕᕝᕙᓂ ᑕᖅᑭᑎᓐᓂ. ᑖᓐᓇ 

ᐊᕐᕌᒍᓪᓗᐊᖑᒻᒪᑦ ᑐᒃᓯᕋᖅᑐᖃᖅᑎᓪᓗᒍ ᑐᑭᓯᒋᐊᕈᑎᒥᒃ, 

ᑐᑭᓯᒍᒪ, ᑎᑎᖅᑲᐅᔪᒥᒃ ᑎᑎᕋᓚᐅᖅᑕᓐᓂᒃ ᓯᕗᓕᖅᑎᒧᑦ 

ᒫᑦᓯ 31, 2023-ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑭᐅᔭᐅᔪᒪᓪᓗᑎᑦ 

ᕿᒥᕐᕈᔭᐅᓂᖓᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒫᓐᓇᕋᑖᖅ, ᖃᓄᕐᓕ 

ᐃᓱᒪᒋᓚᐅᖅᑭᒋᑦ ᐃᓗᓕᖏᑦ? ᑖᒃᑯᐊ 

ᓂᕆᐅᒋᔭᐅᓚᐅᖅᑐᑦ ᐊᖑᒻᒪᑎᓚᐅᖅᐹᑦ ᐊᒻᒪᓗ 

ᓈᒻᒪᔅᓴᓚᐅᖅᐱᓯ ᖃᖓᒃᑯᑦ ᑭᐅᔭᐅᓂᐊᕐᓂᕐᒪᖔᖅ? ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᖃᖅᐸᓪᓚᐃᔪᑎᑦ ᐃᓗᐊᓂ ᕿᒥᕐᕈᓂᐅᑉ 

ᐅᓂᒃᑳᖓᓂ. ᑕᒪᓐᓇ ᖃᐅᔨᒪᒋᐊᕈᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ. 
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that, because that was his community service 

hours, and they hired him after that. 

 

Depending on the case, stakeholders are 

brought in. If there are mental health issues, I 

can guarantee that they will bring mental health 

in to help with these clients. So it is all 

situation-based, individual-based. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, and 

thank you for that response. Just another 

follow-up question. The witness mentioned the 

Therapeutic Justice Program that’s running in 

two communities. I wonder which communities 

it is running in, and whether or not youth from 

all over Nunavut are able to go to those 

communities, or is it just within those 

communities that the program is running just 

for the children and youth in those two 

communities. Thank you, Mr. Chairman. 

 

Chairman: Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) It is in Arviat 

and Cambridge Bay. We are looking at 

expanding into two more communities and 

currently doing some consultations within the 

Baffin region for that to see which communities 

would fit best for the program. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Also, a part of the question was: 

are those committees only dealing with children 

in their community? Mr. Lawson. 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman (interpretation ends). Thanks for the 

reminder. Yes, it is just for those communities 

and people within those communities. I do not 

think there are any [other] clients going in, so 

then in those other communities we do have 

restorative justice committees. (interpretation) 

ᐅᖃᐅᑎᐊᕐᔪᒍᒪᑐᐃᓐᓇᖅᑕᒋᑦ ᖃᖓᒃᑯᑦ 

ᐱᔭᕇᕐᕕᔅᓴᖃᕐᒪᖔᖅ. ᐊᐃᐳᕈ 6-ᖑᑎᓪᓗᒍ, ᓯᕗᓕᖅᑎ 

ᑭᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᓚᐅᖅᑕᓐᓄᑦ ᒫᑦᓯ 31-ᖑᑎᓪᓗᒍ. 

ᑕᒪᓐᓇ ᐃᓱᒪᑐᔪᒃᑰᓚᐅᖅᑐᖅ. 

 

ᓇᓗᓇᐃᖅᓯᔪᒪᕗᖓ ᒫᑦᓯ 31, 2023-ᒥ 

ᑎᑎᕋᖅᑕᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᕐᕕᓐᓂ, ᑕᐃᑲᓂ ᑎᑎᖅᑲᒥ, 

ᐱᑎᑦᑎᓚᐅᖅᐳᖓ ᐃᓗᓕᖃᐅᑦᑎᐊᖅᑐᒥᒃ 

ᖃᖓᒃᑰᒐᔭᕐᓂᖓᓂᒃ ᑎᑎᕋᕐᕕᑦᑕ ᐃᓚᐅᓂᕆᔭᖓᑦ 

ᑕᒪᓐᓇ ᐊᒃᑐᐊᓂᖃᕐᓂᖓᓄᑦ 8-ᓄᑦ ᓄᑕᖅᑲᓄᑦ 

ᐃᓂᑖᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᓚᐃᓴᖃᙱᑦᑐᓄᑦ 

ᐊᖏᕐᕋᕆᔭᐅᔪᒧᑦ ᐋᓪᐴᑕᒥ. ᑕᐃᑲᓂ ᑎᑎᖅᑲᒥ 

ᐅᖃᓚᐅᖅᑐᖓ ᐅᒃᐱᕈᓱᖕᓂᕋᖅᖢᖓ ᓇᓗᓇᐃᔭᐅᑎ 

ᐱᑎᑕᒃᑲ, ᓲᕐᓗ, ᐃᓚᐅᖃᑕᐅᓂᖓ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 

ᐃᓱᒪᒋᔭᐅᓇᔭᕐᓂᖓᓂᒃ ᐃᓚᐅᑎᓪᓗᒍᓗ ᐃᓚᒋᓗᓂᐅᒃ 

ᕿᒥᕐᕈᓂᕐᒥ. ᖃᖓᑐᐃᓐᓇᑦᑎᐊᒃᑯᑦ ᑎᑎᕋᕐᕕᒐ 

ᖃᐅᔨᒋᐊᕐᕕᐅᓚᐅᙱᓚᖅ ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᒪᓪᓗᓂ 

ᖃᖓᒃᑰᒐᔭᕐᓂᖓᓂᒃ ᐱᑎᑦᑎᔪᒪᓂᕐᒧᓪᓘᓐᓃᑦ 

ᖃᓄᑐᐃᓐᓇᖅ ᑐᓴᖅᑕᐅᔪᒃᓴᒃᑲᓐᓂᕐᓂᒃ. 

 

ᑕᑯᓐᓂᕈᕕᐅᒃ ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᖅ, 

ᐅᖃᖅᓯᒪᔪᖃᙱᑦᑐᖅ ᑭᒡᒐᖅᑐᐃᔨ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᑕᕝᕙᓂ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᑐᓴᖅᑎᑦᑎᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᔭᑦᑎᓐᓂᑦ. 

ᓇᓗᓇᙱᑦᑐᖅ, ᑭᒃᑯᑦ ᐃᓚᓕᐅᑎᒻᒪᖔᖅᐱᒋᑦ ᕿᒥᕐᕈᓂᕐ 

ᐃᓱᒪᖅᓲᑎᒋᒐᕕᐅᒃ. 

 

ᑭᓯᐊᓂᓕ, ᐅᖃᓕᒫᕋᒃᑯ ᐅᓂᒃᑳᖅ, ᐃᓗᓕᖃᖅᑐᖅ 

ᑐᑭᓯᒋᐊᕈᑎᒥᒃ ᑕᒻᒪᖅᓯᒪᔪᒥᒃ, ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᓪᓚᒡᕕᕗᑦ 

ᑐᑭᓯᒋᐊᕈᑎᖃᕐᒪᑦ ᒪᓕᙱᑦᑐᓂᒃ ᐅᓂᒃᑳᒥ. 

 

ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᐋᒡᒐ. ᕿᒥᕐᕈᒐᒃᑯ, ᕿᒥᕐᕈᓂᐅᔪᖅ 

ᐅᒡᒍᓇᓚᐅᖅᑐᖅ, ᐃᓗᓕᖃᓚᐅᕐᒪᑦ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ 

ᑕᒻᒪᖅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐊᑕᖏᑦᑎᐊᕋᓱᒋᓚᐅᙱᑕᕋ 

ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓚᐅᕋᓗᐊᕐᒪᑦ, ᐃᓱᒪᒋᔭᒃᑯᓪᓕ. 

 

ᖃᓄᖅ ᐊᔾᔨᖓᓂᒃ ᐱᓐᓂᕐᒪᖔᕐᒪ ᐅᓂᒃᑳᒥᒃ, ᓯᕗᓕᖅᑎ 

ᐊᖏᖅᓯᒪᒻᒪᑦ ᐃᐳᕈ 6-ᖑᑎᓪᓗᒍ ᑐᓴᖅᑎᑦᑎᓂᐊᕐᓂᕐᒥᒃ 

ᖃᐅᔨᔭᐅᔪᓂᒃ ᕿᒥᕐᕈᓂᒥ ᐅᕙᓐᓄᑦ. ᖃᓄᖅ 

ᖃᐅᔨᓚᐅᖅᐳᖓ ᐱᐊᓂᒃᑕᐅᓚᐅᕐᓂᖓᓂᒃ ᒫᑦᓯ 4, 

2024-ᒥ ᓰᕖᓰᒃᑯᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐳᑦ 

ᐅᕙᓐᓄᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᓂᖏᓐᓂᒃ ᐅᓂᒃᑳᑉ ᒥᒃᓵᓄᑦ, 

ᐊᒻᒪᓗ ᐲᔭᖅᑕᐅᓯᒪᔪᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 

ᐱᓚᐅᕐᓂᖏᓐᓂᒃ. ᖃᐅᔨᒪᔪᐃᓐᓇᐅᕙᓪᓚᐃᔪᓯ 

ᐱᓯᒪᑦᑎᓯᒪᒻᒪᑕ ᐲᔭᖅᓯᒪᒻᒪᕆᑦᑐᓂᑦ ᐃᓗᐊᓂ ᐅᓂᒃᑳᑉ. 

 

ᑕᐃᔅᓱᒪᓂ, ᐅᓂᒃᑳᖅ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᑐᖅ ᑎᓯᐱᕆ 6, 
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Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Lawson. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Lawson, for 

those responses. Thank you, Mr. Chairman. I 

would like to go back to the Representative for 

Children and Youth and just ask for some more 

information. Ms. Bates, you mentioned, and I 

cannot remember if it was today or yesterday, 

that you could use two or three more systemic 

researchers. I would just like you to talk more 

about the roles and responsibilities of the 

systemic researchers and why you need more. 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. I did say I 

could use more systemic researchers. I was in 

some ways being a bit cheeky, perhaps, in 

terms of workload. 

 

The more researchers you have, the more work 

you can do. Given that we have upwards of 96 

issues in our systemic database, those are a lot 

of reviews and a lot of issues to tackle. 

Currently we have four systemic researcher 

positions, two of which are… . We actually 

currently have one systemic researcher working 

full-time. We are expecting another one to join 

our office at the beginning of May, and two 

positions that are currently vacant. They are not 

vacant, they are occupied by staff, but they are 

simply on leave or on ITAs at other interim 

assignments in other departments. So it would 

mean we could just do more reviews, quite 

frankly. As it stands now, we have got upwards 

of five reviews on the go in the systemic 

section, like in the systemic program. 

 

I think we are meeting a reasonable workload, 

but if we were to take on more and in order to 

deal with the many, many, many systemic 

2023-ᒥ, ᖃᐅᔨᒪᓚᐅᙱᖦᖢᖓᓗ. ᑕᐃᒪᓕ 

ᖃᐃᑦᑎᓚᐅᖅᑐᑦ ᐅᕙᓐᓂᒃ ᖃᐅᔨᒪᓚᐅᖏᑕᓐᓂᒃ. 

ᓰᕖᓰᒃᑯᑦ ᐅᖃᐅᑎᒃᑲᓐᓂᓚᐅᕐᒪᖓ ᐊᑲᖅᓴᖏᓐᓂᕋᖅᑐᑎᒃ 

ᑲᙳᓇᖅᑐᓄᑦ ᑲᒥᓴᓇᒧᑦ ᐃᓱᒪᓕᐅᖁᓪᓗᒍ ᑕᒪᒃᑯᐊ 

ᐲᔭᖅᑕᐅᓯᒪᔪᑦ ᓈᒻᒪᒻᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᖅᑭᑦᑕᐅᔪᓐᓇᕐᒪᖔᑕ. 

 

ᒫᑦᓯ 6-ᖑᑎᓪᓗᒍ, ᐅᖄᓚᕕᐅᕋᑖᖅᑎᓪᓗᖓ, 

ᑎᑎᕋᓕᓚᐅᖅᐳᖓ ᓯᕗᓕᖅᑎᒧᑦ ᐅᖃᖅᑐᖓᓗ 

ᐊᖏᖅᓯᒪᓂᕐᓄᑦ, ᐊᒻᒪ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᓚᐅᕆᓪᓗᖓ 

ᕕᕝᕗᐊᕆᒥ, ᐅᖃᕋᔭᖅᑐᖓ ᕖᕝᕗᐊᕆ, 2024-ᒥ 

ᐊᐱᕆᓪᓗᖓ ᓇᒦᒻᒪᖔᖅ ᐅᓂᒃᑳᓕᐊᖅ, ᕿᒥᕐᕈᓂᐅᔪᖅ 

ᐱᔭᕇᖅᑕᐅᓯᒪᒻᒪᖔᖅ, ᑭᓯᐊᓂ ᑭᐅᔭᐅᓚᐅᙱᓐᓇᒪ. 

 

ᒫᑦᓯ 6-ᖑᑎᓪᓗᒍ, ᑎᑎᖅᑲᒥᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᒪ 

ᑐᑭᓯᕋᖅᑐᖓ ᐃᓗᐃᑦᑐᒥᒃ ᐅᓂᒃᑳᑉ ᓇᓕᖅᑲᖓᓂᒃ, 

ᓇᓗᓇᐃᖅᓯᓪᓗᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᑎᑎᕋᕐᕕᖓ ᐱᔾᔪᑎᖃᙱᓐᓂᖓᓄᑦ ᑎᒍᓯᓂᕐᒧᑦ 

ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪ ᑲᓐᖑᓇᖅᑐᓂᒃ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᓂᒃ. ᒫᑦᓯ 7-

ᖑᑎᓪᓗᒍ, ᐊᔾᔨᖓᓂᒃ ᐱᓚᐅᖅᑐᖓ, ᐲᔭᖅᓯᒪᙱᑦᑐᓂᑦ 

ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᐃᓗᐊᓂ ᐅᓂᒃᑳᑉ ᐅᓐᓄᖓᓂ, 5-

ᒥᓂᑦᓯᒥᒃ 5-ᒨᙱᓱᖓᖅᑎᓪᓗᒍ, ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ 

ᐃᖅᑲᓇᐃᔭᕐᓇᖅ ᐅᓪᓗ.  

 

ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᓈᒻᒪᒐᓱᒋᓚᐅᙱᑕᕋ ᐊᑯᓂᐅᓂᖓ, 

ᐃ, ᐱᓗᒍ ᐅᓂᒃᑳᖅ, ᐅᕝᕙᓘᓐᓃᑦ ᐱᔭᕇᕋᓱᐊᕐᓗᒍ 

ᐅᓂᒃᑳᖅ, ᐃᓛᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

ᐊᑎᖁᑎᓐᓂ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓗᖓ ᐊᕐᕌᒍᑕᒫᑦ 

ᐅᓂᒃᑳᖑᔪᒥᒃ. ᒪᒃᐱᖅᑐᒐᖓᓂ 11-ᒥ, ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ 

ᐅᓂᒃᑲᐅᓯᖓᓂᒃ ᖃᓄᐃᓕᖓᓂᖓᓄᑦ ᒪᒃᑯᒃᑐᑦ 

ᓄᓇᕗᒻᒥᐅᑦ, 2022-23-ᒥ, ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᕗᖓ 

ᑐᑭᓯᑎᑕᐅᓗᖓᓘᓐᓃᑦ. ᓄᓇᕗᒻᒥᐅᑦ 40,586-ᖑᓚᐅᖅᐳᑦ, 

ᐊᒻᒪ ᐅᑭᐅᖏᑦ ᒪᓕᒃᑭᓪᓗᑎᒃ ᐊᒻᒪ ᐊᕐᕌᒍᑎᒍᑦ; 0-4, 5-

14, ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓚᒋᐊᕋᐃᒐᒃᑭᑦ 0-ᒥᑦ 65-ᒧᑦ 

ᐅᖓᑖᓄᑦ, 36,860-ᖑᓕᖃᑦᑕᖅᑐᑦ. 

 

ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ ᒪᓕᑦᑕᕆᐊᖃᕐᒪᖔᑕ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 
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issues inside of our database, we would need a 

great number more systemic researchers. Thank 

you, Mr. Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, and 

thank you, Ms. Bates for that response. I am 

looking at the 2021-22 annual report message. 

In the last paragraph on page 4, Ms. Bates, you 

indicated that although it is not your office’s 

responsibility to do the work of departments, 

that you tasked your systemic team with 

creating an example of a protocol, and 

specifically it evolved into the 

interdepartmental service coordination protocol 

for the delivery of services for children and 

youth. 

 

That is of interest to me, because what I know; 

I agree that it is not your responsibility to do 

the work of what is the responsibility of the 

Government of Nunavut. I think it was a really 

important step to take, because one of the 

things that we do hear is that capacity issues are 

plaguing every single department within the 

Government of Nunavut, and that you and your 

team are specifically well placed, in terms of 

your ability to gather a fulsome picture of what 

issues are important to address within any kind 

of a protocol or an action that the government 

can take. 

 

It was very interesting to me that in a period of 

two weeks that your excellent experts were able 

to provide a draft that was then shared by you 

with the Information and Privacy 

Commissioner, and then subsequently with the 

Government of Nunavut, which though we are 

not a hundred percent positive, ended up in the 

creation of the protocol that I mentioned. 

However, we can surmise that it did inform that 

creation. 

 

Having said all of that, I will just leave it an 

open-ended question. Would you like to share 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᐅᔨᓂᐊᖅᑐᑎᑦ ᐱᑕᖃᕐᓂᖓᓂᒃ, ᒥᑭᑦᑐᑯᓗᖕᒥᒃ 

ᑎᑎᕋᖅᓯᒪᔪᒥᒃ, ᐊᐅᐸᖅᑐᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᓈᓴᐅᑎᒥᒃ 

2-ᒥᒃ ᖁᑦᑎᓛᖓᓂ ᓄᓇᕗᒻᒥᐅᑦ, ᐊᕐᕌᒍᖏᑎᒍᑦ; 

ᐊᑕᐅᓯᖅ ᓈᓴᐅᑎᓕᒃ 3-ᒧᑦ. ᐊᔾᔨᒌᙱᑦᑐᓃᒻᒪᑕ 

ᐊᕐᕌᒍᐃᑦ, ᑕᐃᒪᐃᒻᒪᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔾᔨᒌᙱᓚᑦ. ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᖅᑕᔅᓴᕆᕙᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᔾᔪᑎᐅᔪᖅ ᓱᒻᒪᑦ ᑕᕝᕙᓂᔅᓴᐃᓐᓈᕋᔭᙱᒻᒪᖔᑕ ᐊᕐᕌᒍᒥ 

ᑕᒪᓐᓇ ᑐᑭᖃᕐᓂᖅᓴᐅᒐᔭᖅᐳᖅ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᕆᔭᐃᑦ ᑐᓴᖅᑕᐅᑦᑎᐊᖅᐳᖅ. ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ, 

ᑖᒃᑯᐊ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ 

ᓄᑖᙳᕆᐊᖅᑕᐅᒐᔪᖃᑦᑕᖏᒻᒪᑕ, ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᑕᒪᓐᓇᐅᓯᒪᕙᓪᓚᐃᔪᖅ, ᑐᑭᓯᔭᒃᑯᑦ ᑎᑎᖅᑲᓐᓂᒃ 

ᐊᐅᓚᑦᑎᔨᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᕐᓱᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᐅᔪᖅ ᐅᓪᓗᒥᒧᑦ 

ᐊᙳᑎᒋᐊᖅᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ. 

 

ᖃᐅᔨᓂᐊᖅᑐᓯ ᑕᕝᕙᓂ ᒪᑉᐱᒐᕐᒥ 11-ᒥ, ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ 

ᑎᑎᕋᖅᓯᒪᔪᑦ, ᐊᓪᓛᑦ ᐃᓅᕕᒥᓂᐅᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ, 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ 

ᐊᔾᔨᒌᙱᑦᑐᓃᙶᖅᓯᒪᒋᐊᖏᑦ ᐊᕐᕌᒍᓂᒃ ᐊᒻᒪᓗ 

ᓄᑖᕈᕆᐊᖅᑕᐅᕙᑦᑐᑎᒃ ᐊᓯᐊᒎᖓᔪᒃᑯᑦ, ᑭᓯᐊᓂ 

ᐃᑲᔪᕐᓂᖃᕋᔭᖅᑐᖅ ᓄᑖᕈᕆᐊᖅᑕᐅᑉᐸᑕ 

ᑕᕝᕗᖓᔅᓴᐃᓐᓇᖅ ᐊᕐᕌᒍᒧᑦ; ᐊᖏᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᕝᕙᓂᒃᓴᐃᓐᓇᖅ ᒪᒃᐱᒐᕐᒥ, ᑕᕝᕙᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᓐᓂ, 

ᓇᓗᓇᐃᕐᓯᓂᕐᒥᒃ: ᑲᑎᑦᑐᒋᑦ ᐃᓪᓗᐃᑦ, 11,720; 

ᐃᓄᖃᖅᑐᑦ ᐃᒡᓗᐃᑦ 9,926. ᑕᐃᓐᓇᓕ ᐃᓄᒃ ᕿᒥᕐᕈᔪᖅ 

ᑕᒪᑐᒥᖓ, ᐅᖃᖅᓯᒪᒻᒪᑦ 2,000-ᑲᓴᓐᓂᒃ ᐃᓄᖃᙱᑦᑐᑦ 

ᐃᓪᓗᐃᑦ; ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᓂᖓ 

ᓈᓴᐅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᕆᐊᑐᐃᓐᓇᕐᓗᒍ, ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 
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your thoughts, elaborate a little bit on those 

steps that you took and why, and what your 

feelings are going forward. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. Certainly, 

in the last year I have taken a much more active 

approach, in terms of assisting departments, 

specifically with the Department of Family 

Services. 

 

When I looked around my office and saw the 

number of years of child welfare experience, 

which was upwards of 50 years when we 

calculated it up, I realized that we needed to be 

part of the solution. It is easy to be the armchair 

quarterback who sits and points out problems 

and says “do this, do that.” 

 

I am not doing things off the side of my desk in 

terms of, you have a lot of people working 

very, very hard, and to then now ask them to be 

writing standards and procedures. It is a lot to 

ask and it is very time consuming, and as you 

put it, it does require information; it requires 

some background. 

 

So to that end, what I committed to, was when 

my office made a recommendation to the 

Department of Family Services specifically 

around standards and procedures, when we 

made that recommendation, we would make 

efforts to write a draft of a standard or 

procedure related to the recommendation and 

provide it to the department for their review 

and then implementation, if they so chose. 

 

We want to be part of the solution, not just the 

watch dog, if you will, and really be part of the 

moving forward. Thank you, Mr. Chairman. 

 

Chairman: Ms. Brewster. 

 

ᐱᖃᑦᑕᖅᑕᕗᑦ ᑕᕝᕙᙶᖅᑐᑦ... ᑐᑭᓯᒋᐊᕈᑎᒋᙱᓇᑦᑎᒍ, 

ᑕᐃᒪᐃᒻᒪᑦ ᑐᑭᓯᕙᙱᓚᕗᑦ ᑐᑭᓯᒋᐊᕈᑎᓂ. ᒫᓐᓇᒧᑦ 

ᑎᑭᖦᖢᒍ, ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 

ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ ᑖᔅᓱᒥᖓ ᐃᓚᖓᓂᒃ 

ᐊᐱᕆᓗᑕᓗ ᓇᓗᓇᐃᔭᖅᓯᒪᒃᑲᓐᓂᖅᑐᓂᒃ ᐊᐱᖅᑯᑎᓂᒃ 

ᐃᒡᓗᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑐᑭᓯᐅᒪᓂᕐᓗ, 

ᖃᐅᔨᓴᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᑐᑭᓯᐅᒪᓂᕐᒥᒃ, ᖃᓄᖅ 

ᑐᑭᖃᕐᒪᖔᑕ ᐃᒡᓗᒋᔭᐅᔪᑦ, ᓇᖕᒥᓂᕆᔭᐅᔪᓪᓗ, 

ᐃᓄᑐᐃᓐᓇᕐᓄᓪᓗ. ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕈᓐᓇᓛᖅᑐᖓ, 

ᓂᕆᐅᑉᐳᖓ, ᑭᖑᓪᓕᕐᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓐᓂ 

ᐅᓂᒃᑳᓕᐊᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᑯᖅᑰᕋᒃᑭᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓅᓵᖅᑐᓄᑦ ᐊᒻᒪ ᑐᖁᔪᓄᑦ, 

ᐊᒻᒪ ᐃᓱᒪᕗᖓᓕ ᑕᐃᑲᓃᒻᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᓈᓴᖅᑕᐅᓯᒪᔪᑦ ᐊᔪᕐᓇᕐᒪᑦ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ 

ᑐᖁᔪᖃᕆᐊᖓ 2021-ᒥ ᐊᒻᒪ 2022-ᒥ 2022-23-ᒧᑦ, 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᕐᕌᒎᒃ ᒪᕐᕉᓕᖅᑑᓐᓂ ᐊᒥᓲᓂᖏᑦ 

ᐃᓅᔪᓐᓃᖅᑐᑦ ᐊᔾᔨᒌᖏᓐᓇᐸᒻᒪᑕ. ᐊᒥᓲᓂᖏᑦ ᑐᖁᔪᑦ 

ᐊᔾᔨᒌᖑᔪᑦ. ᖃᔅᓯᐅᓂᖏᑦ ᐃᓅᔪᓐᓃᖅᑐᑦ 0-ᒥᑦ 19-ᒧᑦ 

ᐊᔾᔨᒌᖑᔪᑦ ᑖᒃᑯᓇᓂ ᐊᕐᕌᒎᖕᓂ ᒪᕐᕉᖕᓂ. ᐱᐊᕋᐃᑦ 

ᑐᖁᖃᑦᑕᕐᓂᖏᑦ ᐊᔾᔨᑐᐃᓐᓇᖓ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐃᓗᐊᓂ, 

%-ᖓᓗ ᐃᒻᒥᓃᖅᑐᑦ 0-ᒥᑦ 19-ᒧᑦ ᐊᕐᕌᒍᓕᓐᓄᑦ; 16% 

ᐊᔾᔨᑐᐃᓐᓇᖓ ᑖᒃᑯᓇᓂ ᐊᕐᕌᒎᓐᓂ ᒪᕐᕉᓐᓂ. 

 

ᐃᑲᔫᑎᖃᕐᓂᖅᓴᐅᒐᔭᖅᑐᒋᕙᕋ ᑕᐃᒃᑯᐊ 

ᐱᑕᖃᕐᓂᖏᑉᐸᑕ, ᐊᓯᖏᓐᓂᑦ ᐊᕐᕌᒍᓂᑦ, ᐱᓪᓗᒍ 

ᐊᓯᖏᓐᓂᑦ ᐅᓂᒃᑳᓕᐊᓂᑦ, 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐊᔾᔨᒌᑦᑎᐊᖅᖢᑎᒃ ᐊᒻᒪᓗ 

ᐃᒻᒥᓃᖅᑐᑦ 19-ᒥ ᐊᔾᔨᒌᑦᑎᓪᓗᑎᒃ ᓈᓴᐅᑎᖏᑦ. ᐃᒻᒪᖄ 

ᐊᕐᕌᒍ ᑕᕝᕙᓂᓴᐃᓐᓈᓐᖏᑦᑕᕌᖓᑕ 

ᓈᓴᐅᓯᓐᖏᑦᑎᐊᒻᒪᕆᓪᓗᒍ ᐱᐅᓂᖅᓴᐅᖅᑰᖅᑐᖅ. 

ᐃᓕᔪᒃᓴᖃᓐᖏᓐᓇᒥᖃᐃ ᑭᓯᐊᓂ ᑕᕝᕗᖓ ᑖᒃᑯᐊ 

ᐊᕐᕌᓂᓐᓂᓴᐃᑦ ᐃᓕᔭᕕᓃᑦ ᐊᕐᕌᒍ 

ᑕᕝᕙᓂᔅᓴᐃᓐᓈᓐᖏᑉᐸᑕ, ᐃᓛᒃ, ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᑐᖁᔪᑦ 

ᐃᓅᕙᓪᓕᐊᔪᓪᓗ ᑕᐃᒪ ᐅᓄᖅᑎᒌᓐᓇᓗᒡᓗᑎᑦ 

ᐅᑉᐱᕆᓐᖏᓐᓇᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕚᔅᑐ.  

 

ᕚᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 

ᑭᐅᒃᑲᓐᓂᕈᓐᓇᖅᖢᒍ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᒃᑐᓅᖓᔪᑦ 

ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᒐᒃᑭᑦ ᑕᐃᒃᑯᐊ ᓴᐅᒥᐊᓂ 

ᐋᖅᑭᒋᐊᖅᓯᒪᖦᖤᖅᐳᑦ ᓈᓴᐅᑎᖏᑦ, ᐃᓛᒃ 

ᑕᕝᕙᓂᔅᓴᐃᓐᓇᐅᓐᖏᑦᑐᖅ ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᖃᑦᑕᕐᖓᑕ 

ᓈᓴᐅᑎᖏᑦ, ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᐊᔾᔨᒌᒃᑎᑕᐅᔪᑦ 
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Ms. Brewster: Thank you, Mr. Chairman, and 

thank you for that response. As it relates to the 

development of the strategic plan to address the 

crisis within Family Services, I wonder if you 

have some thoughts around taking a similar 

approach, given everything that you have just 

said. Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the Member, again, for the question. In terms of 

the Family Services strategic framework, I was 

concerned about the process related to 

presenting of the framework. When the 

strategic framework was tabled in the House of 

February of 2024, it was put forward. What got 

said by the Minister at the time was that 

consultations were now going to take place in 

relation to the framework, which for me, I felt 

that consultation should occur first to inform 

the framework, because typically that helps you 

understand scope and magnitude of issues. It 

helps formulate a framework. 

 

Certainly, on a go-forward, I have been 

provided with a copy of the framework, I have 

reviewed it, and as I stated in my opening 

comments, I have concerns about it. 

 

Having said that, the Department of Family 

Services has approached my office to review 

the framework, have a sit down to talk about it 

to provide input, also additionally to look at the 

action plan that they are proposing to attach to 

the framework to operationalize the framework, 

and my office has been asked to provide input 

with respect to that as well. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

would just like to talk as well about your 

declaration of the child sexual abuse crisis and 

whether or not you are participating in or 

ᑖᒃᑯᐊᑐᐊᖅ ᑕᑯᔪᓐᓇᓚᐅᕋᑦᑎᒃᑯᑦ. ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᖅᓯᒪᓪᓗᓂ ᑎᑎᕋᒐᓛᕈᓗᖏᓐᓂ. ᐄ, ᑐᑭᓯᕗᒍᑦ 

ᑕᐃᒃᑯᐊ ᐱᑕᖃᓐᖏᑦᑕᕌᖓᑕ ᓈᓴᐅᑎᖃᑦᑕᓐᖏᓪᓗᒍ. 

ᑐᓴᖅᐳᒍᑦ. ᑕᐃᒃᑯᐊᓘᓐᓃᑦ ᓈᓴᐅᑏᑦ 

ᐅᓪᓗᒥᓯᐅᑕᐅᓐᖏᑦᑐᑦ, ᓄᑕᐅᓐᖏᑦᑐᑦ.  

 

ᑕᐃᒪᓐᓇ ᓈᓴᐅᑎᑕᖃᓐᖏᑎᓪᓗᒍ 

ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᓐᓂᒃ ᑐᑭᓯᓇᖃᑦᑕᓐᖏᒻᒪᑦ. ᐄ, 

ᑐᓴᖅᐳᒍᑦ ᐊᒻᒪ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᐸᕗᑦ. ᑕᐃᒃᑯᐊ 

ᓈᓴᐅᑏᑦ ᓄᑖᑦ ᑕᑯᔪᒥᓇᖅ, ᓈᓴᐅᑏᓄᑯᐊ 2021-

ᒦᓐᖔᖅᑐᐃᑦ, 2021-22-ᒥ. ᐅᓪᓗᒥᓯᐅᑕᐅᔾᔫᒥᔪᓂᒃ 

ᑕᑯᔪᒥᓇᖅ. ᐄ, ᓈᓴᐅᓯᓐᖏᑦᑎᐊᒻᒪᕆᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ 

ᓄᑖᓂᒃ ᐱᑕᖃᓐᖏᑦᑕᕌᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᐅᕙᖓᑦᑕᐅᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲᓗ ᑕᒪᓐᓇ 

ᓂᓪᓕᐅᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯᑦ ᑐᓴᐅᒪᑦᑎᐊᕐᓂᐊᕋᑦᑕ 

ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕋᑦᑕᓗ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᓈᓴᐅᑎᓂᒃ ᐱᓯᒪᓐᖏᖦᖢᓂ ᓇᓗᓇᓲᖑᒻᒪᑦ 

ᖃᓄᐃᓕᒃᑲᓐᓂᕆᐊᒃᓴᖅ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᑖᓐᓇ ᓂᓪᓕᐅᑎᒋᔭᕋ ᐃᕝᕕᑦ ᑕᕝᕙ ᐱᓯᒪᔭᑎᑦ ᑕᐃᒪᓐᓇ 

ᓈᓴᐅᓯᓐᖏᓐᓂᕈᕕᐅᒃ, ᖃᓄᐃᒻᒪᓄᓇ ᓈᓴᐅᓯᖅᓯᒪᓐᖏᓚᑦ 

ᐊᐱᕆᓇᔭᕋᑦᑕ. ᐊᒻᒪᓗ ᓲᕐᓗ ᐱᓕᕆᐊᕆᓪᓗᐊᕋᓗᐊᖅᑕᓯ 

ᑕᐃᒃᑯᐊ ᑭᖑᕙᕆᐊᖅᑕᐅᔪᑦ ᓈᓴᐅᓯᖅᑕᐅᓚᐅᓐᖏᓐᓂᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂ ᒪᕐᕉᓐᓂᒃ ᐱᓯᒪᔪᑦ 

ᐅᓄᓐᖏᒻᒪᑕ. ᐊᑕᐅᓯᕐᒥᒃ ᐱᓯᒪᒍᑦᑕ, ᐄ, ᐅᓇ ᓱᓕᔪᖅ, 

ᐊᕐᕌᒍᖃᐃ, ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᑎᑎᕋᒃᑲᓐᓂᓕᕈᕕᑦ, ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᑐᖅ. 

ᒪᑉᐱᑦᑐᒐᖅ 23 ’22-23 ᓱᕈᓰᑦ ᓘᒃᑖᑦ, 

ᕿᑎᕐᒥᐅᓃᑦᑎᑕᐅᒻᒪᑦ ᐊᕐᕕᐊᑦ, ᑎᑭᕋᕐᔪᐊᕐᖏᓐᓇ 

ᑭᕙᓪᓕᕐᒦᒻᒪᑦ, ᕿᑎᕐᒥᐅᓃᓐᓂᕋᖅᑕᐅᔪᖅ ᑕᕝᕙᓂ. ᑕᒪᒃᑯᐊ 

ᐄ, ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᑦ, ᑭᓯᐊᓂ ᑎᑭᕋᕐᔪᐊᖅ 

ᑭᕙᓪᓕᕐᒦᖏᓐᓇᐅᔭᕐᒪᑦ. ᐊᕐᕌᒍᑦᑐᖅᑕᐃᒪ ᓱᓕᔪᓂᒃ 

ᐅᓂᒃᑳᓂᒃ ᖃᐃᑦᑎᔭᐅᓛᖅᐳᒍᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑕᐅᒻᒪᑕ. 

ᓱᓕᓐᖏᑉᐸᑕ, ᓄᑕᐅᓐᖏᓗᐊᖅᐸᑦ, 

ᑎᑎᕋᖃᓯᐅᑎᓐᖏᑦᑎᐊᒻᒪᕆᒡᓗᒍ ᑕᐃᒫᒃ 

ᑐᑭᓯᓇᓱᓕᕋᔭᖅᐳᒍᑦ ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 

ᐃᓕᔭᐅᖃᓯᐅᔾᔭᐅᓚᐅᓐᖏᒻᒪᖔᑦ. ᐃᒻᒪᖄ 

ᑭᐅᔭᐅᖃᑦᑕᓐᖏᔅᓯᓐᓄᖃᐃ ᑕᐃᒪᐃᓕᖓᑉᐸᑦ, ᐅᕙᒍᑦ 

ᐱᓕᕆᐊᕆᓕᕋᔭᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᑕᐃᒪ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ. ᒫᓐᓇ ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ. 
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sharing knowledge towards a strategic plan to 

address child sexual abuse in Nunavut. Thank 

you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you to the Member for the question. The 

child sexual abuse crisis in Nunavut; my 

primary concern is that there has been no… . I 

came here in 2021. I spoke about the child 

sexual abuse crisis, and to my knowledge no 

plan has been put forward to address the crisis. 

Here I sit in 2024 and there is no plan. I have 

not been consulted about putting forward a plan 

to address this, and I find that very, very 

concerning, because it should not have to be. 

 

It gets brought up here, in Standing Committee, 

it gets brought up in the House, but then 

nothing happens. Yet what we know, based on 

the information, the situation is spiralling out of 

control. As I said in my opening comments, in 

the director’s ‘21-22 annual report on family 

wellness, the division reported 518 referrals of 

child sexual harm in that fiscal year, which was 

10 referrals per week. 

 

I also stated in my opening comments that 

based on our Status of Nunavummiut section, 

they only reported 98 referrals, but two regions, 

the Kivalliq and South Baffin region had not 

reported, and the year prior South Baffin alone 

had reported 458 referrals of sexual harm. 

 

If the numbers were accurate, and there are 

multiple reasons to believe that the numbers are 

low, the number of referrals of child sexual 

abuse has increased by 400 percent since 2020, 

based on those numbers. That is staggering. 

 

Yet here I sit today, and there is no plan in 

place. I have not heard discussion about 

creating a plan to address this situation. 

 

Again, I don’t have numbers. The director has 

ᑭᖑᑉᐱᐊᕐᓗᖓᖃᐃ. ᒥᔅ ᐸᐃᑦᔅ ᑭᖑᓪᓕᖅᐹᒥᒃ 

ᐅᖃᐅᓯᒃᓴᓂᒃ ᐱᑎᓐᓂᐊᕋᒃᑯ ᐱᒋᐊᕈᑎᒋᓗᒍ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ.  

 

ᐱᐅᕆ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᑲᑎᒪᔩᑦ ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. 

ᐅᓪᓘᒃ ᒪᕐᕉᒃ ᑲᑎᒪᓯᒪᒐᑦᑕ ᐃᓕᑉᐹᓪᓕᐅᑎᒋᔭᕗᑦ 

ᐅᓄᖅᑐᑲᓪᓚᐃᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᒋᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑕᕗᑦ 

ᑕᒪᒃᑯᐊ. ᐊᒻᒪᓗ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᖅ ᖃᓄᕐᓗ ᑐᑭᖃᖅᑎᑦᑎᐊᕐᓗᒍ 

ᐱᓕᕆᖃᑎᒋᓂᐊᕐᒪᖔᑦᑎᒃᑯᑦ 

ᓯᕗᒧᐊᖅᐸᓪᓕᐊᔾᔪᑎᒋᔪᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ. ᑕᒪᓐᓇ 

ᐱᓕᕆᕕᑦᑎᓐᓄᑦ ᐅᑎᐅᑎᓂᐊᖅᐸᕋ 

ᖃᓄᖅᑑᕈᑎᒋᒃᑲᓐᓂᕐᓂᐊᕋᑦᑎᒃᑯᑦ.  

 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕝᕕᖏᓐᓂᒃ 

ᒪᑭᒪᑦᑎᐊᕐᓃᑦ ᒪᑭᒪᑦᑎᐊᖁᒐᑦᑎᒃᑯᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ, 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓃᓐᖔᖅᑐᑦ 

ᑭᒡᒐᖅᑐᐃᔪᑦ ᐊᑐᓂ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂ 

ᑲᔪᓯᑦᑎᐊᖅᑐᓂᒃ ᑕᑯᔪᒥᓇᕐᒪᑦ ᓄᓇᓕᖕᓂ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᕆᓪᓗᑎᒃᑯᑦ 

ᐃᓕᓴᕆᖃᓯᐅᑎᔭᕆᐊᖃᖅᑐᒍᑦ. ᐃᑉᐸᒃᓴᖅ 

ᐅᖃᐅᓯᖃᓚᐅᕋᑦᑕ ᐱᔨᑦᑎᕈᑏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 

ᐱᓕᕆᕕᖕᓄᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ. ᐅᖃᐅᓯᖃᓚᐅᖅᖢᑕᓗ ᖃᓄᖅ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᖏᑦ ᐱᔨᑦᑎᕈᑎᓂᒃ 

ᐊᑐᐃᓐᓇᖃᕐᓂᐊᕐᒪᖔᑦ. ᐅᓪᓘᖕᓄᒃ ᒪᕐᕉᒃ ᑖᒃᑯᐊ 

ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕗᑦ.  

 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 

ᑲᑎᒪᖃᑦᑕᕐᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐃᑲᔫᑎᓪᓚᕆᐊᓘᒍᓐᓇᕐᒪᑦ 

ᐅᕙᑦᑎᓐᓄᑦ, ᓲᕐᓗ ᐋᓐᓂᐊᕕᓕᐊᕈᕕᑦ, 

ᐃᑲᔪᖅᑕᐅᓇᔭᖅᑐᑎᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᓪᓘᓐᓃᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᐃᒃᑯᐊ 

ᑕᑯᔭᕆᐊᖃᖅᑕᑎᑦ ᐅᖃᖃᑎᒋᔪᓐᓇᕐᓂᐊᕋᕕᑦ 

ᐅᐸᒍᓐᓇᕐᓂᐊᕐᒪᖔᔅᓯ.  

 

ᑖᒃᑯᐊ ᑐᓴᓪᓗᐊᖅᑲᐅᔭᒃᑲ ᐱᓕᕆᕕᑦᑎᓐᓄᓪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᕆᓂᐊᖅᖢᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐱᐅᕆ. 

ᐃᓄᓕᕆᔨᑯᓐᓅᕐᓗᖓ, ᒥᔅ ᖃᐅᓐᓇᖅ. 

 

ᖃᐅᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᓪᓗ 

ᓵᔅᓯᓐᓃᔪᓐᓇᖅᑎᑕᐅᒐᑦᑕ ᐃᓄᓕᕆᔨᒃᑰᓪᓗᑕ.  
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not filed their ‘22-23 annual report, so I cannot 

refer to their numbers for that fiscal year. 

 

However, I am always open, willing, and able. I 

offer my office’s expertise service in terms of 

sitting down and developing a plan, keeping in 

mind any plan that is put forward must be on a 

continuum. There must be prevention, 

intervention, postintervention, because when 

you are just treating one symptom, if you like, 

you are not treating the core problem. I believe 

that a number of plans that often get put in 

place are just treating one aspect of the issue. 

 

To answer your question, my office is always 

open and wanting very much to participate in 

the development of such a plan to address child 

sexual abuse in Nunavut. Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, and 

thank you, Ms. Bates, for that response. I 

suppose I will ask a simple question to, first the 

Department of Child and Family Services, 

because I believe it would be under Family 

Services’ purview to create such a plan. My 

question is to the Department of Family 

Services as to whether or not this action has 

been tasked to you through leadership, and if 

so, what is the plan going forward in creating a 

plan? Thank you, Mr. Chairman. 

 

Chairman: Thank you Ms. Brewster. If not 

Family Services, Executive and 

Intergovernmental Affairs were to lead the 

development of a plan, I am sure Family 

Services would be one of the main contributors 

to a plan, so I think it is a fair question. Mr. 

Ellsworth. 

 

Mr. Ellsworth: Thank you, Mr. Chairman. As 

I stated yesterday, I think it is incumbent on all 

of us around the table to develop a plan that 

would speak to Ms. Bates’ points around 

 

ᑐᓴᕈᒥᓇᖅᑐᐊᓘᓯᒪᔪᖅ ᑕᒪᒃᑯᐊ ᐊᑐᓵᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᓯᕗᒧᑦ ᕿᒥᕐᕈᓇᒃᐸᓪᓕᐊᓂᐊᓕᖅᖢᑕ ᑭᖑᒧᑦ 

ᖃᓄᐃᓕᐅᕐᓂᐅᓚᐅᖅᑐᑦ ᑐᓐᖓᕕᒋᓗᒋᑦ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᕗᑦ ᑖᒃᑯᐊ ᑐᓴᖅᓯᒪᒐᑦᑎᒃᑯᑦ 

ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓂᐊᖅᖢᑎᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ 

ᑭᒡᓕᓕᐅᖅᑕᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓪᓗ.  

 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᐱᒋᐊᖅᑎᓯᒪᔭᑦᑎᓐᓂᒃ 11 

ᑕᖅᑮᑦ ᑭᖑᒧᑦ ᓯᕗᒧᐊᖅᐸᓪᓕᐊᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓂᐊᖅᖢᑎᒃᑯᑦ ᐅᕙᓂ ᐃᒃᓯᕚᖃᑕᐅᔪᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᖓ 

ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᕋᒪ ᑕᒪᑐᒪᓂ ᐊᒃᓱᕉᑎᒋᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᑕᕋ ᐃᓱᒪᒋᓪᓗᑎᒃᑯᑦ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ 

ᐊᑦᑕᓇᕐᔭᐃᖅᑕᐅᓯᒪᓂᖏᑦ 

ᐅᓗᕆᐊᓇᓐᖏᑦᑐᒦᑦᑕᕆᐊᖃᕐᓂᖏᓪᓗ.  

 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐱᒋᐊᖅᑎᓯᒪᔭᕗᑦ ᐊᕐᕌᒍᓪᓗᐊᖅ ᐊᒻᒪᓗ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑕᕝᕙᓃᖃᑎᕗᑦ, ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᓱᕈᓯᕐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊ. ᒫᓐᓇ ᑕᐃᒪ 

ᐱᕕᖃᖅᐳᒍᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᐊᒻᒪ 

ᐃᓕᑉᐸᓪᓕᐊᔾᔪᑎᒋᓂᐊᖅᐸᕗᑦ 

ᓯᕗᒧᐊᖅᐸᓪᓕᐊᔾᔪᑎᒋᔪᓐᓇᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 

ᑕᕝᕗᖓ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᖃᐅᓐᓇᖅ. ᒥᔅ 

Hᐊᐃᓐᓄ.  

 

Hᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑕᕝᕙᓃᑦᑐᑦ ᖁᔭᓐᓇᒦᖅᑕᐃᓐᓇᕆᕙᒃᑲ. 

ᑐᒡᓕᐊᓂ ᐃᒃᓯᕚᖃᑕᐅᒐᒪ ᖁᕕᐊᓈᓗᒃ. 

ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᒐᓚᒃᖢᓂ ᑕᕝᕗᖓ ᑐᖏᓕᕐᒧᑦ 

ᐃᓕᔭᐅᓚᐅᕋᒪ, ᐅᐸᓗᖓᐃᖅᓯᒪᓂᖅᓴᕐᔪᐊᒻᒪᕆᐊᓘᔪᖓ. 

ᑭᓯᐊᓂ ᓱᓕ ᐃᑉᐱᒋᑦᑎᐊᖅᐸᒃᑲ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᐱᔨᑦᑎᕈᑎᓂᒃ 

ᐊᑐᐃᓐᓇᕈᐃᔅᓯᒪᕝᕕᒋᔭᕆᐊᖃᕋᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ 

ᑎᒥᑕᖃᕆᐊᖃᖅᖢᓂ ᑭᒡᒐᖅᑐᐃᖃᑦᑕᕋᔭᖅᑐᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ 

ᓱᕈᓯᕐᓂᓪᓗ. ᑕᐃᒪᑐᖅ ᐃᓕᓐᓂᐊᕐᕕᒌᖃᑦᑕᕐᓂᐊᖅᐳᓯ.  

 

ᐃᒃᓯᕚᖅᖢᖓ ᑕᕝᕙᓂ ᐃᑉᐱᒋᔭᒃᑲ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ, ᐅᓇ 

ᐃᓕᓵᖅᑐᕐᓗ ᐱᓕᕆᕕᑦᑎᓐᓄᑦ 11-ᓂᒃ 

ᐊᕐᕌᒍᖃᓕᑕᐃᓐᓇᕐᒪᑦ ᐱᓕᕆᕕᑉᐳᑦ, ᐱᐅᓂᖅᐹᓂᒃ 

ᐃᖅᑲᓇᐃᔮᖃᕋᓱᖃᑦᑕᖅᑐᒍᑦ, ᑭᓯᐊᓂ ᐱᔭᒃᓴᐃᑦ 

ᐅᓄᖅᑐᕈᓘᔭᐅᖃᑦᑕᖅᑐᑦ.  

 

ᐱᓕᕆᕕᒻᒧᑦ ᓄᑖᒨᖅᖢᓂ ᐃᓛᓐᓂᒃᑯᑦ 

ᐱᓕᕆᓯᒋᐊᑲᐃᓐᓇᓲᕆᔭᕗᑦ ᐊᒻᒪᓗ 
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intervention, prevention, postvention, 

addressing the issue at a systemic level. 

 

To answer the inquiries, I am committed to 

working with our colleagues in the Government 

of Nunavut to develop a plan. Such a plan is 

not articulated within our current response 

framework, but certainly I think there is an 

opportunity again through Surusinut 

Ikajuqtigiit, Nunavut Child Abuse Neglect 

Response Agreement protocol. Perhaps that is 

part of the mandate of that group to develop a 

plan as quickly as possible to address the issues 

that have been identified, Mr. Chairman. I am 

very committed to doing that. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, and 

thank you Mr. Ellsworth for that response. I 

would like to go back to, Ms. Bates, to your 

opening comments. On page 4 of 6, you stated 

that “Given that in my opinion as the 

Representative, the Department of Family 

Services failed to take action within a 

reasonable amount of time, our office reported 

the department to the Commissioner in 

Executive Council, the Premier of Nunavut, 

under Section 34(2) of the Representative for 

Children and Youth Act” 

 

You stated that you reached out in a letter. My 

understanding is that on March 30, 2023, the 

letter cited or outline findings of reviews, the 

main themes, systemic issues, staffing, training, 

and assessment, and documentation and 

planning related to the OAG report, as well as 

the Nunavut Knowledge Forum in 2009 

outlining a number of issues, and that to date 

101 recommendations have been made and 

there has been no progress on any 

recommendations, despite public statements 

otherwise. 

 

What we know is that you did receive a 

response from that letter on April 6, 2023 

ᐱᔭᕐᓂᓐᖏᑦᑑᔪᓐᓇᖅᑐᖅ.  

 

ᐊᒻᒪᓗ ᒥᔅᑕ ᓇᐃᑦᓯᑑᓐ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᔭᖏᑦ ᑕᐃᒃᑯᐊ 

ᐃᓱᒪᒋᑦᑎᐊᖅᐸᒃᑲ ᐊᒻᒪᓗ 

ᐃᒪᐃᓕᐅᕐᓂᐊᕐᓂᕆᓂᐊᖅᑲᐅᔭᒃᑲ 

ᐱᓕᕆᓯᒋᐊᕐᓂᐊᖅᖢᒋᑦ. ᒪᕐᕈᐃᓕᖓᖕᒪᑕᐅᑯᐊ.  

 

2020-ᒥ ᑕᕝᕗᖓ ᐃᓕᒐᒪ, ᑎᓴᒪᐅᓚᐅᖅᓯᒪᒻᒪᑕᐃᒃᑯᐊ 

ᑭᒡᒐᖅᑐᐃᔩᑦ ᑎᑎᕋᕐᕕᖓᓂ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᐊᖅᖢᑎᒃ. 

ᑖᒃᑯᐊ ᑎᓴᒪᑦ ᐊᖏᕈᑏᑦ ᐊᑕᐅᓯᕐᒨᖅᓯᒪᔭᕗᑦ. 

ᑐᑭᓯᐅᒪᓂᐊᕋᑦᑕ ᖃᓄᐃᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦᑕ 

ᐊᑐᓂ ᑖᓐᓇᐅᕗᖅ.  

 

ᐊᖏᕐᒥᔪᖓᑦᑕᐅᖅ ᐃᑲᔪᕐᓂᐊᕐᓂᕋᕈᓐᓇᕐᓗᖓ ᓄᓇᕗᒻᒥ 

ᐋᓐᓂᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᓕᐅᖅᑎᓪᓗᒋᑦ. ᐊᒥᓱᑲᓪᓛᓗᓐᓂᒃ 

ᐃᓗᓕᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ ᐊᓯᖏᓐᓂᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑕᑯᓐᓈᖅᑐᖓ, ᓴᓂᕌᓅᑲᐃᓐᓇᖅᑲᐅᒐᒪ 

ᑖᒃᑯᐊ ᐋᓪᐴᑕᒥ ᓱᖃᑦᑕᕐᒪᖔᑕᓕ, ᓄᓇᑦᓯᐊᕐᒥᓕ 

ᓱᖃᑦᑕᕐᒪᖔᑕᓗ ᖃᐅᔨᒍᒪᓕᓚᐅᕋᒪ, ᐊᒻᒪ ᐅᐱᒍᓱᑦᑐᖓ 

ᐅᖃᕈᓐᓇᕆᐊᔅᓴᖅ ᐅᕙᓂ ᑎᑎᕋᖅᓯᒪᔭᓕᒫᐸᓗᑉᐳᑦ 

ᓱᒋᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᐱᓕᕆᐊᕆᒌᖅᓯᒪᒐᑦᑎᒍ. 

ᑲᑎᑎᑦᑎᐊᑐᐃᓐᓇᕆᐊᖃᖅᑕᕗᑦ ᐊᑕᐅᑦᑎᒧᑦ ᑕᐃᒫᒃ 

ᐃᑲᔪᕐᓂᖃᕋᔭᖅᑐᖅ ᑕᕝᕙᓪᖓᔅᓴᐃᓐᓇᖅ 

ᓇᑭᕈᓘᔭᐅᓐᖏᑦᑐᖅ ᕿᓂᖃᑦᑕᕈᓐᓇᕐᓗᑎᒃ ᑖᓐᓇᑦᑕᐅᖅ 

ᖁᓄᔪᕐᓂᐊᓂᒃᑯᑦ ᐋᓐᓂᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐃᑲᔪᕐᓂᕐᒦᓛᒃ 

ᐸᕐᓇᐅᑎᖃᕐᓂᕐᒥᒃ ᐃᓚᒋᔭᐅᒻᒥᒻᒪᑦ.  

 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦᑎᐊᑦ ᖁᔭᓐᓇᒦᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᑦ ᐱᔨᑦᑎᕋᓲᑦ ᓄᓇᕗᒻᒥ 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ. 1978-ᒥᓂᑦ ᓄᓇᕗᑦ ᓄᑖᖑᓪᓗᓂᓗ, 

25-ᑐᐃᓐᓇᕐᓂᒃ ᐅᑭᐅᖃᓕᖅᑐᓂ. 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑦᑕᖅᓯᒪᔪᐃᓪᓗ 

ᐱᓕᕆᖃᑦᑕᖅᓯᒪᓂᕆᔭᖏᑦ ᖁᔭᓐᓇᒦᕐᒥᔭᒃᑲ, 

ᐱᔭᕆᐊᑐᔪᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐅᖃᐅᓯᕆᖃᑦᑕᕈᓐᓇᖅᓯᒪᒐᑦᓯᐅᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓪᓗ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᓪᓚᕝᕕᖓᑦ. 

ᖁᔭᓐᓇᒦᖑᕗᓯ.  

 

ᐅᑎᕆᐊᑲᐃᓐᓇᕈᒪᔪᖓ 2021-ᒧᑦ. ᔭᐃᓐ ᐸᐃᑦᔅ 

ᐊᐱᕆᓚᐅᖅᓯᒪᒻᒫᖓ ᐊᐱᕆᓪᓗᓂᓗ ᐊᓯᓐᓂ ᖃᓄᖅ 

ᓱᕈᓰᑦ ᓂᐱᑖᖅᑎᑕᐅᒍᓐᓇᖅᑲᑦ. ᑖᓐᓇ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓚᐅᖅᓯᒪᒐᒃᑯ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ, 

ᖃᓄᖅ ᑐᑭᖃᓪᓚᕆᒻᒪᖔᖅ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ 

ᐊᑐᕈᓐᓇᑎᓪᓗᒋᑦ, ᐅᐊᑦᑎᐊᕈᕐᓂᓴᐃᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ.  

 

ᖃᐅᔨᒪᓐᖏᓐᓇᒪ ᓱᓕ, ᐅᖃᕈᓐᓇᕈᕕᑦ ᑭᓯᐊᓂ 
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acknowledging the letter as well as an internal 

review that was taking place. However, what I 

did not hear is whether or not there was a 

substantive response by the Premier of Nunavut 

in regard to addressing the crisis, the crises 

overall. 

 

I would like to give you an opportunity to 

speak to what the impacts of such a myopic 

response was, where it was just on the issue of 

the external review or internal review of the 

Ever Bright situation, and whether or not you 

were surprised that there was not a more 

substantive response and commitments to 

taking real action and showing real leadership 

in addressing the crisis before us. I hope that is 

clear. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. As I stated, 

I sent two letters back to back on March 30 

with respect to Family Services, and then 

March 31 with respect to the internal review. I 

received a response back from the Premier on 

April 6, 2023. He confirmed that he had 

requested an internal review on the operations 

of the Department of Family Services, and 

specifically the circumstances regarding the 

eight children from Nunavut placed in 

unlicensed group homes in Alberta, and he 

committed to sharing the findings of the 

internal review when it was completed. 

 

Having said that, my expectation when I read 

that response was that the review was going to 

be much more expansive than just the review of 

what happened with the unlicensed group 

home, based on that response from the Premier. 

How I read it, was there was a bigger review 

than the operations of Family Services with 

specific focus on the unlicensed group home 

situation. I hope that answers the question. 

Thank you, Mr. Chairman. 

 

ᖁᕕᐊᓱᑦᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓴᐃᔩᓪᓗ 

ᐃᓕᓴᕕᓐᓂᓗ ᐃᓅᓯᓕᕆᔩᓪᓗ ᑕᐃᒃᑯᐊ ᖃᐅᑕᒫᑦ 

ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᐃᑦ ᓈᓚᒍᓐᓇᖅᑐᑎᒃ ᓱᕈᓰᑦ 

ᓂᐱᖏᓐᓂᒃ. ᑕᐃᒪᐃᑉᐳᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 

ᑭᖑᓪᓕᖅᐹᖑᓗᓂ ᒥᔅᑕ ᓛᓴᓐ, 

ᓇᓪᓕᐅᑎᑦᑎᐊᕇᓚᒍᒪᒻᒥᔭᕗᑦᑕᐅᖅ ᑖᓐᓇ ᐅᓪᓗᒥ. ᒥᔅᑕ 

ᓛᓴᓐ, ᑭᖑᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᒃᓴᖃᖅᑮᑦ? 

 

>>ᐸᑦᑕᑐᖅᑐᑦ 

 

ᓛᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 

ᓇᓪᓕᐅᑎᑦᑎᐊᖁᔭᐅᒐᒪ. ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑲᑎᒪᔨᓕᒫᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ. ᖃᐅᔨᒪᔪᕕᔾᔪᐊᕌᓘᓪᓗᓯ 

ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕋᔅᓯ, ᐱᔭᕆᐊᑐᔪᓂᒃ 

ᐊᐱᖅᓱᖃᑦᑕᖅᑐᓯᓗ. ᑕᒪᑐᒧᖓᓗ 

ᒪᑐᐃᖓᑦᑎᐊᖏᓐᓇᖅᑐᖓ. ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᖓ 

ᐊᓯᖏᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ ᑕᒪᐃᒻᒥᒻᒪᑕ.  

 

ᑭᒡᒐᖅᑐᐃᔨ ᐊᓪᓚᕝᕕᖓᓗ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ. ᑕᐃᒫᒃ 

ᑲᔪᓰᓐᓇᓂᐊᖅᐳᒍᑦ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑰᓪᓗᑕ 

ᐊᐱᖅᓱᖅᑕᐅᓪᓚᕆᑦᑐᐊᓘᖃᑦᑕᓲᖑᒐᑦᑕ ᓄᓇᕘᒥᓗ 

ᐃᓱᒫᓗᒋᔭᐅᔪᐃᑦ ᓈᓚᖃᑦᑕᖅᑐᑎᒍ. ᑕᕝᕙᓂ 

ᑎᑎᕋᖅᓯᒪᒐᒪ ᐃᓚᐅᖃᑦᑕᕈᓐᓇᖅᑕᓐᓂᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐋᖅᑭᒋᐊᕈᑎᔅᓴᖏᓐᓂᒃ ᓱᒃᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑦᑕ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐃᓱᒪᒋᓪᓗᒍ. ᑲᔪᓰᓐᓇᓂᐊᖅᑐᒍᑦ 

ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᐃᑲᔪᖃᑦᑕᕐᓗᑕ. 

ᐅᖃᐅᔾᔩᒋᐊᕐᓂᕆᖃᑦᑕᖅᑕᖓᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓈᓴᐅᑎᓂᒃ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᑎᒃᑲᓐᓂᖃᑦᑕᕈᒪᓂᐊᖅᑐᑎᒍ. 

ᐱᐅᒻᒪᑕᐃᓛᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᖃᑦᑕᖅᑲᑕ.  

 

ᐃᖅᑲᓇᐃᔮᖅ ᐱᔭᕆᐊᑐᔪᖅ. ᓄᓇᕘᒥ ᐃᓱᒫᓘᑏᑦ 

ᐊᒥᓱᐊᓘᒻᒪᑕ. ᐸᓐᓂᖅᑑᒥ ᐃᓅᓂᑰᒐᒪ 

ᐱᕈᖅᓴᓕᓂᐅᓪᓗᖓᓗ. ᓇᒧᖓᔾᔮᓐᖏᓐᓇᑦᑕ ᑕᕝᕙᐅᕗᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᒐᔅᓯ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓛᓴᓐ. ᐄ, 

ᐊᑭᐊᓐᖑᐊᖅᑲᒃᑲ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑎᑦ. ᑕᑯᔪᒪᒐᑦᑕᐃᓛᒃ 

ᐋᖅᑭᒋᐊᖅᐸᓪᓕᐊᔪᓂᒃ ᓄᓇᕗᒥ. ᐅᒡᒍᓇᖅᑑᒐᓗᐊᖅ ᑖᓐᓇ 

ᕿᒥᕐᕈᐊᖅᑕᐅᖏᓐᓇᕈᓐᓃᖅᓯᒪᒻᒪᑦ ᑕᐃᒃᓱᒪᓐᖓᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ 

ᐅᓂᒃᑳᕈᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᑎᓪᓗᒍ.  

 

ᐊᒻᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ 
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Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. It 

does, and taking into account that we do not 

have representation here from Executive and 

Intergovernmental Affairs; however, I think it 

is really important to discuss the way forward 

in addressing these issues, and how important it 

is to actually follow through on leadership 

commitments on the issue. 

 

We heard from Member Savikataaq yesterday. 

He referred to a statement that the Premier 

made on May 30, 2023 that committed to a 

swift response with full support of cabinet on 

the issue of the delivery of Child and Family 

Services and the crisis that is before us. 

 

What I would like to know is that what was in 

that statement was a commitment to establish a 

Government of Nunavut audit and support 

function and develop a performance and 

accountability framework towards addressing 

that crisis. To your knowledge, Ms. Bates, has 

that audit and support function been 

established? Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you to the Member for the question. I 

have no knowledge that that audit has 

commenced or a committee has been struck. 

That does not necessarily mean it is not 

happening. 

 

I do want to take this opportunity just to throw 

some caution up. The crisis of Family Services, 

as I stated in my opening comments, has been 

years in the making, and there is not going to 

be a quick fix here. 

 

What my concern is that often there is a jump 

to provide a response without fully doing what 

is necessary to figure out what the problem is; 

the scope and the magnitude. Although the 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑦᑕᓂᐊᖅᑐᐃᓪᓗ 

ᓴᖅᑭᔮᕆᐊᖅᑎᑦᑎᖃᑦᑕᓂᐊᖅᑐᐃᑦ 

ᐱᓕᕆᐊᖑᐃᓐᓇᕆᐊᖃᕐᖓᑦ 

ᓄᖅᑲᑲᐃᓐᓇᖃᑦᑕᓐᖏᓪᓗᑎᒃ. ᒥᔅ ᐸᐃᑦᔅ, ᑭᖑᓪᓕᖅᐹᒥᒃ 

ᐅᖃᐅᓯᒃᓴᖃᕈᕕᑦ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᐃᓘᓇᓯ ᐅᕙᓃᑦᑐᓕᒫᑦᓯᐊᑦ ᐅᓪᓘᓐᓂᒃ 

ᒫᕐᕉᓐᓂᒃ ᐅᕙᓃᖃᑕᐅᓯᒪᔪᐃᑦ ᓂᓪᓕᐊᖃᑕᐅᓯᒪᔪᐃᑦ. 

ᖁᔭᓕᓪᓚᕆᑦᑐᖓ ᒪᑐᐃᖓᑦᑎᐊᖅᑐᑕ 

ᐅᖃᑦᑎᐊᒻᒪᕆᖃᑦᑕᕈᓐᓇᖅᑐᑕ ᐅᖃᖃᑎᒌᒍᓐᓇᖅᓯᒪᒐᑦᑕ 

ᐱᓪᓗᒋᑦ ᓱᕈᓰᑦ, ᒪᒃᑯᑦᑐᐃᑦ, ᐃᓚᖏᓪᓗ.  

 

ᒫᓐᓇᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᒻᒥᔭᒃᑲ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᓪᓚᕕᒻᒥ ᓱᓕ ᐃᖅᑲᓇᐃᔭᕐᖓᑕ 

ᐱᓕᕆᐊᕆᕙᑦᑕᑎᓐᓂ, ᒥᐅᕆᔮᒪ, ᔭᓯᑲ, ᑕᔅᑎᓐ, ᐊᒻᒪ ᕌᔅ. 

ᐊᓪᓚᕕᒻᒦᑦᑐᐃᓐᓈᓘᒻᒪᑕ ᖃᐅᔨᒪᔪᖓ ᑕᑯᓐᓈᕐᖓᑕ. 

ᐊᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᒃᑲᕈᒪᓪᓚᕆᑦᑕᒃᑲ ᑕᐃᒃᑯᐊ 

ᑕᐃᒪᐃᒍᓐᓇᑎᑦᑎᕙᒻᒪᑕ, ᐃᒪᐃᒍᓐᓇᑎᑦᑎᕙᒻᒪᑕ.  

 

ᐅᓕᕕᐊᑯᓗᑦᑕᐅᖅ ᐱᓕᕆᑎᑦᑎᒍᓐᓇᕙᒻᒪᑦ. 

ᓇᓪᓕᒍᓱᓐᓂᖏᑦ, ᐊᖏᖅᓯᒪᑦᑎᐊᕐᓂᖏᑦ, 

ᓯᕗᓂᔅᓴᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᑐᕌᕋᓱᐊᖅᑐᑎᒃ.  

 

ᒪᑐᐃᖓᐃᓐᓇᕋᑦᑕ ᖃᐅᔨᒪᓂᐊᖅᑯᓯ ᐊᒻᒪ ᐅᖄᓚᐅᒻᒥᒃ 

ᑭᐅᖃᑦᑕᕈᓐᓇᑦᑎᐊᖅᑐᑕᓗ ᐊᐱᖅᓱᖅᑕᐅᒍᒪᒍᑦᑕ. 

ᐃᑲᔪᕈᒪᔪᒍᑦ ᐋᖅᑭᒍᑎᔅᓴᓂᒃ ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ 

ᐱᖃᑕᐅᒍᒪᔪᒍᑦ ᐋᖅᑭᒍᑎᔅᓴᓯᐅᖅᑎᓪᓗᓯ ᑲᑐᔾᔨᒋᐊᖃᕋᑦᑕ, 

ᐃᓄᑑᔾᔨᒍᓐᓇᓐᖏᓇᑦᑕ.  

 

ᐊᒻᒪ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᐅᔪᕕᔾᔪᐊᕌᓘᓯᒪᒻᒪᑕ 

ᐊᕐᕌᓂᓂᑦ ᐱᔾᔪᑎᔅᓴᖃᑦᑎᐊᖅᑐᓂᓗ. ᑕᐃᒪᓕ 

ᑐᓴᖅᑕᐅᖁᔭᕋ ᐃᓕᔅᓯᓐᓄᓕᒫᖅ: ᓅᒋᐊᕆᐊᖃᖅᑐᒍᑦ 

ᐅᖃᐅᓯᖃᑐᐃᓐᓇᓂᕐᒥᑦ ᐱᓕᕆᒋᐊᕐᓂᕐᒧᑦ. ᑖᓐᓇ 

ᑐᐊᕕᕐᓇᓕᖅᑐᖅ.  

 

ᐊᕐᕌᒍᒐᓛᓗᓐᓂᒃ ᓴᖅᑭᐸᓪᓕᐊᓂᖃᓚᐅᖅᑐᖅ. 

ᐅᖃᓚᐅᕋᒪᑦᑕᐅᖅ ᐋᖅᑭᑦᑕᐅᑎᒋᔭᔅᓴᐅᔮᓐᖏᒻᒪᑦ. 

ᑲᑐᔾᔨᖃᑎᒌᓪᓗᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ, ᐊᑕᐅᓯᓐᖑᐊᖑᓗᑕ ᐃᑲᔪᕐᓗᑕ 

ᐊᓯᔾᔩᒍᓐᓇᐸᓪᓚᐃᒐᑦᑕ. ᐊᒻᒪᑦᑕᐅᖅ ᓱᕈᓯᕐᓄᑦ 

ᖃᓄᐃᓐᖏᑦᑎᐊᕈᑎᔅᓴᐅᔪᓂᒃ ᑲᒪᔾᔪᑎᔅᓴᐅᔪᓂᒃ 

ᓴᖅᑭᖅᓯᒍᓐᓇᕋᑦᑕ ᑕᖅᑲᒃᑯᓄᖓ ᐱᒍᒪᔭᐅᔪᓂᒃ.  

 

ᑖᕗᖔᓗᑐᐃᓐᓇᐅᔮᓐᖏᓐᓇᒪ, ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓᓕ 

ᐅᕙᓂ ᐃᔅᓯᕚᕈᒪᓛᖅᑐᖓ ᐊᕐᕌᒍ ᐊᓂᒍᖅᑲᑦ, ᐃᓛᒃ 

ᓵᔅᓯᓐᓃᑲᓐᓂᕐᓗᖓ, ᐅᖃᐅᓯᖃᕐᓗᖓ ᖁᕕᐊᒋᔮᓗᓐᓂᒃ 

ᓯᕗᒧᐊᕆᐊᖅᓯᒪᔭᑦᑎᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᓯᓗᖓ, 



 85 

Premier states there will be a swift response, 

which is great, sometimes I hope, let’s not 

develop a plan in haste. Let’s make sure that 

the plan that is being developed is based in a 

thorough environmental scan and a full 

understanding of the scope and magnitude of 

the problem, which requires to do some 

research, if you will, into what the issues truly 

are, so that you make sure that the plan 

addresses the root causes of problems that is 

building a foundation, a child welfare system 

that you want, that is reflective of what your 

communities want and how you want to do 

business; how you want to include families. 

 

I am always a little bit concerned when I hear 

there is going to be a swift response because it 

often means that we are responding to the 

crisis. It is a crisis response, as opposed to an 

informed response that is going to create 

sustainable change over time and create a really 

solid foundation on which to work to going 

forward so we do not find ourselves in a crisis 

10 years from now. Thank you, Mr. Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman, and 

thank you, Ms. Bates, for that response. On 

page 5 of your message on the 2021-22 report, 

the last paragraph includes your first message 

from the 2019-2020 annual report, and in part it 

states that the “Department 

cannot continue to be complacent about the 

important role they play in the lives of young 

Nunavummiut and their families.” 

 

I would like to hear a little bit from you about 

why you think that there is that complacency 

within the Government of Nunavut, taking into 

account your response just now regarding the 

caution about jumping into making 

commitments or big statements to address an 

issue without first doing an environmental scan 

and what we know about the impact on the 

public service when it comes to delivering 

ᐸᕐᓇᐅᑎᓕᐊᖑᓯᒪᔪᐊᓗᓐᓂᓪᓗ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ 

ᐅᕙᓂ ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ ᑲᒪᔾᔪᑕᐅᓂᐊᕐᓗᑎᒃ. 

 

ᐊᓪᓚᕝᕕᕗᓪᓗᑦᑕᐅᖅ ᓈᓚᑉᐳᖅ, ᑕᑯᓐᓈᖅᑯᖅ, ᐊᒻᒪ 

ᑕᑯᓐᓈᖏᓐᓇᓂᐊᖅᑐᒍᑦ. ᐅᓂᒃᑳᖏᓐᓇᕐᓗᑕᓗ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑕᖅᑲᒃᑯᓄᖓᓗ ᑭᒃᑯᓕᒫᓄᑦ 

ᖃᓄᐃᓕᐅᖅᑐᖃᕐᒪᖔᑦ ᓄᓇᕗᒻᒥ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᐱᓐᓇᓪᓚᕆᔅᓯᒪᔪᖅ ᑭᒡᒐᖅᑐᐃᔨᐅᒋᐊᔅᓴᖅ 

ᐊᒻᒪ ᖁᔭᒋᓪᓚᕆᑦᑕᒃᑲ ᑭᒃᑯᓕᒫᑦ ᐅᕗᖓ 

ᐅᖃᖃᑎᒌᒍᑎᖃᕆᐊᖅᑐᖅᓯᒪᒐᑦᑕ ᐱᒡᒐᓇᖅᑐᐊᓗᓐᓂᒃ 

ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ ᑲᑎᒪᔩᑦ ᐃᓚᐅᒍᓐᓇᑦᑎᐊᖅᓯᒪᒻᒪᑕ ᐊᒻᒪ 

ᐃᓗᑐᔪᐊᓗᓐᓂᒃ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕐᖓᑕ. 

ᐅᕙᓃᓐᖏᑦᑐᐃᓪᓗᑦᑕᐅᖅ ᑕᐃᒪ ᐱᓕᕆᔨᐊᓗᐃᑦ 

ᑕᐃᒪᐅᒻᒥᒻᒪᑕ ᐱᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ 

ᑲᑎᒪᔨᓄᑦ ᖃᐃᖃᑦᑕᖅᑐᑎᓪᓗ.  

 

ᐊᒻᒪ ᐅᕙᓂ ᖃᑦᑎᒻᒪᕆᓐᓂᒃᑭᐊᖅ 

ᐱᓕᕆᓂᐊᕐᓂᕋᓯᒪᔪᖃᕐᖓᑦ, ᑕᐃᒃᑯᐊ ᓂᕆᐅᒋᓛᕆᕙᒃᑲ 

ᐃᔅᓯᕙᐅᑕᐅᒐᒪ.  

 

ᖁᔭᓐᓇᒦᕈᒪᕙᔅᓯ ᐱᖃᑕᐅᑦᑎᐊᖅᓯᒪᒐᔅᓯ ᑕᕝᕙᓂ. 

ᐱᒻᒪᕆᐊᓗᒃ ᐃᓚᒋᒻᒪᒍ ᒪᓕᒐᓕᐅᕐᓂᐅᑉ ᑖᓐᓇ 

ᓵᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ ᑭᒃᑯᑦ ᐅᖃᖃᑦᑕᕐᓂᐅᓗᓂ.  

 

ᐊᒻᒪ ᑲᑎᒪᔩᑦ ᐅᖃᐅᑎᒍᒪᔭᒃᑲ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᓂᐊᕐᖓᑕ 15 ᒥᓂᑦᓯᑦ ᐊᓂᒍᖅᑲᑕ. ᒫᓐᓇ ᑲᑎᒪᓂᖅ 

ᒪᑐᕗᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 15:07ᒥ 
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services without organized leadership and 

organized approach. I hope that makes sense. 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. When I use 

the word ‘complacency’, and I know I have 

used it a few times in my messages in ‘19-

2020, ‘21-22, complacency means we are not 

being critical of status quo, it is fine, you are 

satisfied, you are not being critical of what is 

going on. 

 

What I have seen, certainly, and I think I talked 

about this yesterday, is some of the examples of 

complacency that I have experienced as the 

representative is, the one that comes to mind 

most recently is when I contacted the Deputy 

Minister at the time of Family Services in 

relation to the eight children placed in 

unlicensed group homes in Alberta. What I 

conveyed was, after months of our office trying 

to address the situation, front line straight up to 

the director, there had been no response. We 

kept being put off, and this was not being 

addressed. 

 

Then I go to the Deputy Minister and say “this 

is unacceptable, the department has known 

since January that this is the situation; why has 

this not been addressed, why have these 

children not been moved, what is your 

department doing?” 

 

When you get a response back that says, 

“Thank you, I received your information and 

we are busy, I’ll get back to you” that to me is a 

reflection of complacency. 

 

I can tell you, it was shocking for me, because I 

simply do not know how there could not have 

been more response, “I will get on to it,” or yes, 

“we need to address this.” 
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Meanwhile, the department had made 

commitments to the Representative for 

Children and Youth office that these children 

were going to be moved to licensed, accredited 

group care by March 6. I think it was March 30 

when I contacted the Deputy Minister, nothing 

had occurred. Nothing had happened. So that 

would be the most recent example I can think 

of how I see complacency in the government. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Bates. In your 

opening comments, you spoke to a couple of 

occasions where meetings were not even 

accepted, which I believe also plays more 

substantive evidence of your position. Ms. 

Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I am 

not a hundred percent positive on where to go 

from there, because what we have heard over 

the last few months especially, is that that was 

in the past, right? That that was a historical 

response. Actually, on two party’s parts. We 

hear that from Family Services and we have 

also heard from you, Ms. Bates, that you have 

seen a vast improvement in the responsiveness 

of Family Services, specifically related to this 

crisis. 

 

However, I think it is really important, because 

we have not talked publicly about the fact that 

organizational changes occurred where 

leadership was reorganized. However, what we 

are still lacking, I think, really importantly is 

accountability for that lack of action and lack of 

response. I want to be careful in what I am 

saying. However, I think it is extremely 

important that we do hold leadership 

accountable, especially for inaction. 

 

I suppose I will just leave that as an open 

comment, and whether or not Ms. Bates would 

like to also share on that it is up to her. If she 

does not, I will think of something else to ask. 

Thank you, Mr. Chairman. 
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Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I think I 

have reflected through all of my messages 

about accountability, and I do not talk about 

accountability at the frontline service provision 

side. I have the utmost respect for people who 

are providing services on a day-to-day basis, 

facing difficult work environments, workloads 

that are not manageable, and not having 

standards and procedures in place to guide their 

work, not having proper supervision, and 

workplaces that are not safe. 

 

Accountability for me is from the top down. It 

has to be from the top down, because if do not 

hold everyone accountable, what value are you 

setting? I strongly believe that accountability, 

everyone is making decisions, and some 

decisions are being made at a very high level 

that directly impact service provision, that 

directly impact the health and safety of young 

people and their families. I believe strongly that 

there needs to be accountability, but what that 

accountability is, and I think I said this in the 

opening statement, I believe that there should 

be these opportunities for those in leadership 

positions to account for why they did or did not 

do something, or why they made the decision 

that they did. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

agree wholeheartedly with that response. Ms. 

Bates, Mr. Savikataaq, yesterday touched on 

the idea and the issue of having positions that 

are dedicated solely to expertise on child sexual 

abuse, and I will start by asking whether or not 

anybody within your organization has specific 

expertise on child sexual abuse. Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Bates. 

 



 89 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the Member for the question. As I stated 

earlier, when you look at the experience of my 

office, the number of years of child welfare 

experience, as I said it equals almost 50 years 

in total. 

 

In terms of specific expertise in child sexual 

abuse, when you work in the child welfare area, 

you typically, unfortunately, have knowledge 

of that. I am personally trained to forensically 

interview young people who have been 

subjected to many forms of abuse and neglect. 

 

What I would say to yesterday’s suggestion that 

you should have a specialized team for child 

sexual abuse, what I would say to that is I think 

absolutely, you could have a specialized team, 

but what I would say is the investigation of 

child sexual abuse is one of the primary core 

functions of the Family Wellness Division. So 

all the community social service workers 

should be trained on how to investigate child 

sexual abuse. 

 

I cannot imagine; if investigating child sexual 

abuse every day, all day, it would result in 

vicarious trauma to say the least. It is already in 

child welfare, very, very difficult to be exposed 

to on a daily basis to child abuse and neglect. 

So if all you are doing is child sexual abuse, I 

would throw up a caution regarding worker 

safety. I mean the mental safety, emotional 

safety, about doing something like that. 

 

The department may be best served to ensure 

that all community social service workers have 

the skill set and do joint training with the 

RCMP on investigation of child abuse and 

neglect, more generally. 

 

That’s why I raise the Child Abuse and Neglect 

Response Agreement, because it is unclear in it 

how that process occurs, and I think it needs to 

be much, much clearer. However, I think that it 

is incredibly, incredibly important that an 
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emphasis be put on how to investigate child 

abuse and neglect; not just child sexual abuse. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you for that response and 

for providing that clarity. I think that it is really 

important that we do take a focused approach to 

addressing the crisis of child sexual abuse and I 

am still kind of wrapping my head around how 

that should happen. 

 

However, I do feel very strongly that we need 

to take an organized approach and that the 

questions that we posed over the last couple of 

days have been very important in identifying 

ways of informing that kind of an approach. 

 

I would just like to go back to the letter that 

you wrote to the Premier. Was it in March 

2023, or was it in March 2022 that that letter 

was written? My notes are not clear. Thank 

you, Mr. Chairman. 

 

Chairman: Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I issued 

that letter on March 30, 2023. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. For 

a moment in my head, I thought it took over a 

year to respond, which actually was not 

surprising to me. I just really wanted to make 

absolutely clear about that. 

 

One of the other questions that I do have for 

you, Ms. Bates, is given what I said in my 

opening statements yesterday, I talked about 

communication, and specifically about 

communicating to children and youth and how 

important that is because when we consider our 

audience, that is how we develop our 
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communications. 

 

My question to you in that regard is: do you 

have a youth advisory group or council that you 

work with? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the Member for the question. No, we do not 

have a youth advisory group at this time. We 

had certainly talked about it. There are some 

challenges with respect to youth advisory group 

geographically. We certainly talked about it, 

and we certainly would love to enact one. We 

are trying to work through some of the 

challenges with connectivity and 

geographically how to do that so that we 

include everybody; it is not just Iqaluit. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chairman. I 

think over the years I have had the great 

pleasure of working with very young children 

and with youth as well as with different youth 

councils, and the great pleasure of raising four 

children, and I can tell you, and I probably do 

not have to tell everybody here how amazing it 

is to hear from young people exactly what their 

life experience is and how to improve it. 

 

That clarity that comes with a youthful mind 

that is not clouded by reasons why we cannot 

do things is extremely important to grab hold of 

and it to take action on whenever and wherever 

possible. 

 

I strongly support any gathering of young 

people to provide advice and input into 

decisions that are made for and about them. As 

a part of a very strong indigenous group on 

Missing and Murdered Indigenous Women, and 

we always say, “Nothing about us without us,” 

and the same can be said for decisions that 
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relate to addressing the lives of children and 

youth. 

 

With that, I will just go back because there is a 

lot of information right now. So just to be clear, 

did you get a response to your letter which was 

written in March 2023? Did you get that 

response in April 2024? Okay. I have got my 

numbers all mixed up, because I keep scrolling 

here and there. 

 

I think that has exhausted my follow-up 

questions. I know that there might be Members 

who would like to ask questions as well, so I 

will save my time. Thank you all for your 

attention and for your very fulsome responses. I 

really appreciate it. Thanks. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Just before I go to Mr. 

Savikataaq, I would also like to just go back to 

the letter to the Premier and the subsequent 

response that was just received earlier this 

month. That is basically a year in between the 

request for information, if I understand it, from 

the letter that you wrote to the Premier on 

March 31, 2023 and to get the response to the 

review of Family Services just recently, how 

did you feel about the content? Was it 

encompassing and met the expectations, and 

are you comfortable with the timeline that it 

took to receive that response? Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. I think 

you are talking about the internal review report. 

I just wanted to make sure about that. I just 

want to give you a bit of a timeline. On April 6, 

the Premier responded to my letter of March 

31. That was on the Ever Bright matter. 

 

I want to clarify that contained in my March 31, 

2023 letter from my office, in that 

correspondence, I provided a detailed timeline 

of our office’s involvement as it relates to the 

eight children placed in the unlicensed group 

home in Alberta. In that correspondence I 
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stated that I trusted that the information that I 

was providing, i.e., the involvement of the 

Representative for Children and Youth office 

would be considered and included as part of the 

review. At no time was my office contacted to 

verify the timeline or to provide any further 

information. 

 

If you have seen the final copy of the report, 

there is no mention of the Representative for 

Children and Youth in it or any of the 

information that we provided. Obviously, who 

you include in a review is at your discretion. 

 

However, when I read the report, it actually 

contains information that is inaccurate, because 

our office has information that contradicts 

what’s in the report. 

 

So to answer your question, no. When I 

reviewed it, the review was disappointing, 

because it contained information that was 

inaccurate and I did not feel that it was as 

thorough as it should have been, in my opinion. 

 

How I received a copy of the report is, the 

Premier had committed on April 6 to share the 

findings of the review with me. How I found 

out that it was completed was on March 4, 2024 

the CBC contacted my office and informed me 

that they wanted to me to me about the report, 

and they had obtained a redacted version. I 

think everyone knows that they had retained a 

heavily redacted version of the internal report. 

 

At that point, the report had been completed 

actually on December 6, 2023, and I had no 

idea. So they were providing me information 

that I was not aware of. 

CBC went on further to tell me that they filed a 

formal complaint with the Privacy 

Commissioner to make a ruling on whether the 

redactions were appropriate or they could make 

the redactions. 

 

On March 6, immediately after receiving that 
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call, I then wrote a letter to the Premier and 

said further to your commitment, and I had also 

e-mailed sometime in February, I would say 

February, 2024 asking where the report was at, 

had the review been completed, but had not 

received a response. 

 

On March 6, I issued a letter requesting a full 

copy of the report, citing the fact that the 

Representative for Children and Youth office is 

not subject to the Access to Information and 

Privacy Protection Act. Then on March 7, I 

received a copy, an unredacted version of the 

internal report that evening, about five minutes 

to five, before the end of business day. 

 

To answer your question, I did not think it was 

acceptable the length of time it took to, A, 

receive the report, or even to complete the 

report, quite frankly. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you for that, Ms. Bates. I’ll 

go to the next name on my list, Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

just have a few questions and explanations 

about the annual report. On page 11, of the 

child and youth representative’s annual report 

of the Status of Young Nunavummiut, 2022-23, 

I need a clarification or explanation. The 

population of Nunavut was 40,586, and then to 

the right it goes by age and years; 0-4, 5-14, 

and when I add those up from zero to 65 plus, it 

comes out to 36,860. I am just wondering: are 

those supposed to line up? Thank you. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you for the question. You will note there 

is a really, really tiny little footnote, red 

footnote number 2 at the top of population of 

Nunavut, on by age; one for No. 3. They are in 

different years, so that is why they do not add 

up. I hope that provides some clarification. 
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Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

Any particular reason why they would not be in 

the same year so it would just make more 

sense. Thank you. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. Your 

point is well taken. Unfortunately, the general 

statistics are not regularly updated, so that is 

the reason. I think that has been, as I 

understand it from my correspondence with 

Executive and Governmental Affairs, that has 

been a capacity issue that they are not regularly 

updated. 

 

You’ll note that on this particular page 11, 

there are a number of footnotes, even on the 

birth section there are footnotes, and that is to 

indicate that they are from different years and 

they are updated at different times, but it would 

be helpful if it was all updated to the same year; 

agreed. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

On the same page, under Housing, just an 

explanation again: total private dwellings, 

11,720; occupied dwellings 9,926. To the 

average person who looks at that, it implies that 

there’s almost 2,000 unoccupied dwellings; just 

an explanation on those numbers. Thank you. 

 

Chairman: Thank you. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. Just to 

clarify, these numbers we get directly from… it 

is not our information, so we do not interpret 

the information. To this point, this year we are 

actually going to be expanding this section and 

asked a lot more detailed questions around 
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housing in general and understanding, so we 

can do some analysis of understanding, what do 

you mean by dwellings, versus private, versus 

public. So I’ll be able to provide a lot more 

clarification, I hope, in my next annual report. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. I 

think I see the footnotes on the Birth and 

Deaths too, and I assume that is there because 

statistically it is impossible to have the same 

number of deaths in 2021 and 2022 to 2022-23, 

because in the last two years the number of 

deaths is identical. The number of field deaths 

are identical. The number of deaths from zero 

to 19 are identical in those two years. Infant 

mortality is identical in the two years, and 

percentage of suicide from zero to 19 years old; 

16 percent is identical in those two years. 

 

I think it might be more helpful if those were 

left blank if they are from different years, 

because in the report in other areas, there are 

areas that are left blank, and I assume it’s 

because there was no data to put in there. 

 

Just to confirm that these are because they are 

in different years, or other reasons, because 

statistically I find it impossible that in two 

years that all those numbers would be identical. 

Thank you. 

 

Chairman: Thank you. Ms. Foster. 

 

Ms. Foster: I can touch on that question a bit 

more. When I create this Status of Young 

Nunavummiut section, the general Nunavut 

statistics information, I use the sources 

identified on the left side of the page to collect 

that information from. 

 

As Ms. Bates indicated, those statistics are 

updated at different times of the year, maybe 

multiple years. They are not updated every 
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year. 

 

So yes, the two years are identically the same, 

because that was the most recent statistics that 

we had, based on the experts, the knowledge 

that we are accessing that is noted through the 

footnotes there. It is identically the same. 

 

I think that the point is well taken that if the 

preference is to have that information be blank, 

we can absolutely leave that blank. I also think 

it speaks to a bit of the fact that even those 

statistics are not up to date. It just kind of 

exacerbates and identifies a bigger problem; 

that it is hard to make comparisons or analyze 

the data when it is not accurate, and the data 

that we are getting is not accurate from 

numerous places. 

 

However, the comment is well taken, and yes, 

that is definitely something that we will 

consider. Hopefully the statistics will be 

updated soon. 

 

As you will see on the left-hand side, a lot of 

the numbers are from 2021, 2020, 2022. They 

are quite outdated. So hopefully they will be 

updated soon and we will have that. If the 

preference is to keep it blank, we can definitely 

consider that for sure. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you for that. I know I, 

myself, and a number of my colleagues have 

raised the issue of the Nunavut Bureau of 

Statistics on how important it is, not just for 

information, but for developing programs and 

for accessing federal funds and a number of 

different impacts on the lack of data and the 

inconsistency and inaccuracy of data. I think 

this is just another example to highlight that 

issue. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. Chairman. 

The reason I bring that up is when the report is 

written, this is your information. If you left it 
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blank, then the Committee can go say, “Why 

was it blank?” “Well, it is because we could not 

get the data from the Bureau of Statistics,” and 

then we can to Bureau Statistics and say, “You 

are hindering the reports” of in this case the 

child and youth representative worker. 

 

If the number is here, then nobody is going to 

question, because most people do not have the 

two annual reports together and would not be 

able to compare. If you only had one, you 

would think this is factual, this is correct, which 

in fact it is not. I think for next year, for the 

next one, the annual report should be gone 

through with a toothpick or a microscope a 

little more. 

 

Even on page 23 on 2022-23 pediatrician visits, 

you have Whale Cove under the Kitikmeot and 

unless there is been a drastic change of that 

community going to a different region, Whale 

Cove is in the Kivalliq. Something as simple as 

that should not be overlooked. 

 

I mean, if things are changing, I could 

understand, but Whale Cove has always been 

under the Kivalliq. So I just want to make sure 

that next year that only factual and current 

information is in the annual report. 

 

If it is not factual, and if it is not current, then 

the best solution is to omit it and then we will 

deal with why it is omitted because if it is 

omitted because of something that you have no 

control over, then maybe we can deal with the 

problem. Thank you. (interpretation) I’m done. 

 

Chairman: Thank you. That was just a 

comment and I am sure the notes were taken. 

At this point, I do not have any more names on 

my list, so I am going to kind of backwards to 

how we started. 

 

I am going to give Ms. Bates the final word on 

closing comments. I will go down the list here 

and I will start off with the Department of 
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Health. Ms. Berry, some brief closing 

comments, please. 

 

Ms. Berry: Thank you, Mr. Chairman. Thank 

you, Members. Thank you, Representative for 

Children and Youth. I think the takeaway from 

the last two days… there are many, but really 

emphasizing the importance of collaboration 

within our departments, but also one area that 

we tend to struggle with is the collaboration 

with our community organizations, and more 

importantly the children and youth, and how do 

we capture their voice in a meaningful way that 

is going to help inform our programs going 

forward. 

 

I certainly will be taking that piece back to the 

team at the department and looking at ways that 

we can do that. 

 

Similarly, with the collaboration with the other 

departments, we all share the same 

responsibility for the health and wellness of 

children and youth is looking again at which of 

those interagency groups at the local levels are 

functioning well, and how can we potentially 

reproduce that and have success in other 

communities. 

 

Lastly, I think through that work, what is 

important is recognizing that any door is the 

right door. We talked yesterday about the 

different services that all of the departments 

offer children and youth. Questions were asked 

about how can parents, or children, or youth 

access services. I know I learned a lot in the 

last two days about programs and initiatives I 

had not heard of before. 

 

I think by having these interagency groups 

meeting on a regular basis at the community-

level, will really help us with that idea that any 

door is the right door. 

 

If you come to the health centre and see a 

nurse, but maybe need educational support or 
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something in justice, that that person who is 

accepted is, “alright, I will help navigate you 

through to the people that you need to see and 

the services that you might benefit from,” 

instead of saying, “well, you’ve got to figure 

out how your navigate out to Education or 

Family Services.” 

 

I think those were some of the really key 

messages that I have taken away and will take 

back to our team at the Department of Health. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Berry. I will go to 

Department of Family Services. Ms. Kownak. 

 

Ms. Kownak: Mr. Chairman, I just want to 

thank the Members, the Standing Committee 

Members, as well RCYO for our opportunity to 

appear as Department of Family Services. 

 

It has been an interesting process to begin to 

look ahead by looking back. Definitely we have 

commitments and accountability to square up 

as a department and to keep working hard on, I 

guess, what I would like to call boundaries that 

could support the safety and wellbeing of 

Nunavut children and youth. 

 

My colleague highlighted a bunch of initiatives 

that we have been working on in the past 11 

months, and going forward we are looking 

forward to working with our colleagues around 

the table. I really appreciate this opportunity to 

participate and keep working hard to safeguard 

the safety and wellbeing of our children and 

youth. 

 

I also want to state, again, in addition to the 

initiatives we’ve been working on in the last 

almost a year, and hearing from our partners as 

well as the Members and RCYO, it is clear to 

me at the moment that we definitely have an 

opportunity to enlarge that circle of influence 

and continue to work together, but as well, 

learn from each other going forward. That’s it. 
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Thank you. 

 

Chairman: Thank you, Ms. Kownak. Ms. 

Hainnu. 

 

Ms. Hainnu: Thank you, Mr. Chairman. I 

thank all the Members for the opportunity to be 

here. This is my second time around. I have had 

the privilege of coming here as a simple-

minded, coming directly out of school, 

Associate Deputy, and I realize this time 

around I was much better prepared with a lot of 

data, but my feelings have not changed about 

how we provide services for children. They 

deserve our services, and if our services are 

inadequate, then we need a body like the 

Representative for Children and Youth to tell 

us how to do it better. When that opportunity 

arises, I hope you always feel welcome and that 

we are always at the table to be part of the 

solution because sitting here, I have mixed 

emotions. To my left, my colleague, new to the 

department, the department is 11 years old, so 

we are a developing territory. It is good to hold 

us accountable to the highest degree, but 

sometimes it hurts quite a lot. 

 

When you are trying to grow and evolve into a 

new department, sometimes the work does not 

begin until we are left, instead of going back to 

the past, information gathering about the past, 

reviewing and assessing the work of the day. 

So I would like to also appreciate you publicly 

that this can be difficult. 

 

I am very grateful for the recommendations, 

especially by Lightstone on teen pregnancy 

today. I make commitments and I have tasked it 

some, and for the interdepartmental 

coordination agreements, I had wanted to take 

an opportunity to speak to that, because we 

have had two versions. 

 

When I arrived in 2020, there were four 

departmental separate agreements with the 

Representative for Children and Youth. So 
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some things in an agreement you found in the 

Department of Education might pertain to 

something that involved Family Services or 

Justice or Health. We no longer have that. We 

have amalgamated the four agreements into 

one. So now we’re all aware of each other’s 

commitments to children and youth in Nunavut. 

So I think that is a great start. That is another 

additional step. 

 

I do make commitments to assisting in a 

Nunavut Sexual Violence Action Plan, and I 

believe that we have already established many 

of the pieces that are required. I was looking at 

all the other jurisdictions while I was also 

listening, but I was off on a tangent very 

excitedly about what does Alberta do, what 

does NWT do, what do other jurisdictions do, 

and I am very proud to say that much of what 

they have listed in their action plan, we have 

begun. 

 

So putting them together in one place, a one-

stop shop will help to articulate this sexual 

violence action plan for Nunavut, whatever it 

may be called. I’m only calling it that for my 

own internal processes. 

 

I would like to thank all the members who 

deliver services in Nunavut. Clyde River, 

where I’m from, wasn’t established until 1978, 

so we are very young territory, and this 

government is only 25 years old. So with the 

work that has been done in the previous 

Assemblies, I thank you for all the commitment 

and all the work and hard dialogues that needed 

to occur for individual and advocacy supports, 

the RCYO, or Representative for Children and 

Youth Office offer. Thank you. 

 

I would like to go back to in 2021, Jane Bates 

asked me, and asked everyone “How you give a 

child a voice?” I reflected on it, and I was 

reluctant then to answer because what does that 

mean, really? When we can speak in multiple 

languages, when we are in our historical 
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context, what does that mean? 

 

I do not know yet, but I am happy to say that 

many of our frontline workers who are 

teachers, classroom assistants, ilinniarvimmi 

inuusilirijiit, they are situated every day to 

listen to the voices of our children, and for that 

I thank you. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Finally, I’ll ask Mr. 

Lawson, who I would like to wish “happy 

birthday” to as well. Mr. Lawson, final word. 

 

>>Applause 

 

Mr. Lawson (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Thank you for 

the happy birthday.  

 

>>Laughter 

 

I want to thank all the Members for being very 

insightful, and I could tell that a lot of you have 

dug deep into challenging and questioning us. 

We appreciate that and I am open to that. I 

want you to guys to know everything we do in 

Justice, and I know the other departments are in 

the same boat. 

 

I want to thank the representative in our office 

for all the work that they do, and will continue 

to do. 

 

Although Justice was often in the hot seat, we 

listen to the concerns and issues throughout the 

territory, and I have a living list that I have 

created that I want to look into more within 

Justice and improve and see what more we can 

do within Justice, and we will continue to 

provide, and even to the representative, and our 

office, as a courtesy, I have advised her that I 

plan to provide her with more stats that we 

have that were not included in the request from 

their office, but I felt would be good for them 

to have. 
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It is not an easy job. There are a lot of issues in 

Nunavut. I am born and raised in Pang. We 

want to improve things, because I am not going 

anywhere. I appreciate everyone for their work. 

(interpretation) Thank you, Mr. Chairman. 

 

>>Laughter 

 

Chairman: Thank you, Mr. Lawson, and I 

echo a lot of those words. I think we all want to 

see continued improvement, and I think it is a 

shame that it has kind of fallen off the radar 

since some of the earlier reports from Office 

the Auditor General and subsequent reports. 

 

I hope going forward that we, as Members, and 

future legislatures will continue to highlight the 

need to keep the foot on the gas as we put. Ms. 

Bates, final comments. 

 

Ms. Bates: Thank you, Mr. Chairman. I would 

like to thank everyone here today for the last 

two days of discussions. I am truly appreciative 

that we were able to have open, honest 

conversations to talk about the issues facing 

children, youth, and their families. 

 

I also want to take this opportunity to thank the 

Representative for Children and Youth staff, 

who are back at the office continuing the work 

that we do: Nubiya, Mariama, Jessica, Dustin, 

and Ross are all sitting back at the office. I 

know that they are watching, and I really want 

to let them know that they make this possible. 

Kim Foster, Olivia Barker, they make what we 

do possible. Their compassion, their dedication; 

they give me hope for a better future. 

 

What I would say is our door is always open. I 

am always ready to answer the phone. Ask. We 

are always happy to help. We want to be part of 

the solution, whatever that is. I know we can do 

this, but we need to do it together. 

 

Family Services has been the subject of much 

discussion and scrutiny over the last year, and 
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for good reason, but I feel the message I want 

to leave all of you with is we must move from 

discussion to action. 

 

This crisis was years in the making, and as I 

stated earlier, there is no quick fix here, but if 

we work together, if we support the Department 

of Family Services and we work as a collective, 

I believe we can make a difference. I believe 

we can build a child welfare system that we 

want, that is reflective of what the public needs 

and wants. 

 

I am not going to go on ad nauseam, but I want 

to say is I would like to be sitting here a year 

from now, hopefully when I appear again 

before the Standing Committee, to talk about 

all the exciting advancements, the plans that are 

in place, and all of the things that are happening 

to address all of the issues that we talked about 

here today. 

 

Our office is listening, we are watching, and we 

will continue to watch. We will continue to 

report to the Legislative Assembly and to the 

public about what is happening in Nunavut. 

 

It has been such an honour and privilege to be 

the representative, and I really do appreciate 

everyone coming to the table today and talking 

about some very difficult issues. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Ms. Bates. Again, I 

would like to thank Committee Members for 

their engagement and the depth of questions 

and the witnesses. I know there are many, many 

people behind the scenes who are not here on 

television or radio that are putting the work in 

to make sure that the information is shared with 

the Committee. 

 

I know there was a number of commitments 

that were made, and I do look forward to 

receiving that information through myself as 

the Chair. 
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I do want to thank everyone for their 

engagement in this process. I think it is a very 

important part of the legislative process on the 

accountability side of things. 

 

Just finally, I will note to Committee Members 

that the Standing Committee on Legislation 

will be meeting in the Nanuq room in 15 

minutes. With that, we are adjourned. Thank 

you. 

 

>>Committee adjourned at 15:07 
 


