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>>Committee commenced at 8:59

Chairman (Mr. Hickes): Good morning,
everyone. | would like to welcome everyone
back to the Government Operations and Public
Accounts Committee meeting with the
Representative for Children and Youth; day
two.

| would like to ask Ms. Quassa to lead us in
prayer to get us started today. Thank you.

>>Prayer

Chairman: Thank you, Ms. Quassa. Just
before we started, | understand Ms. Berry has
some follow-up information from a line of
questioning yesterday. Ms. Berry.

Ms. Berry: Thank you, Mr. Chairman.
(interpretation) Good morning. (interpretation
ends) Yesterday morning, the Department of
Health was asked about the positions and
staffing of the Health Information Unit.
Currently there are 31 positions within this
division. This division is not just population
health information team members, but it also
includes virtual care, and also the staff who
administer and maintain our electronic health
records system.

Out of those 31 positions, 20 are filled with
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indeterminate staff and the remaining 11 are
vacant. We are using a mix of contractors and
casual staff to make sure that the work in the
division is carried on.

Specifically, around the population health
information team, we have seven funded
positions. So out of the 31, seven are dedicated
to population health information and those
seven positions are currently occupied with
indeterminate staff. Thank you, Mr. Chairman.

Chairman: Thank you for that information,
Ms. Berry. | will go to the next name on my
list. Mr. Lightstone.

Mr. Lightstone: Thank you, Chairman. Good
morning, colleagues, Representativefor
Children and Youth and your officials, as well
as the Government of Nunavut officials. |
would like to begin by thanking you all for
being here today, and | apologize | was unable
to be present yesterday, but | was listening
intently.

I would also like to thank the Representative
for Children and Youth and your office for your
continued efforts in advocating for the rights
and providing assistance for children and youth
and their families in Nunavut. | would also like
to acknowledge the government officials from
the four main departments that provide services
for children, namely; Education, Justice,
Family Services and Health. 1 would also like
to express my gratitude to all the frontline
workers who devote their time and effort to
providing such crucial, important services.

Our role as Members of the Legislative
Assembly is to hold the government
accountable and ensuring that programs and
services are meeting the needs of
Nunavummiut, and of course, this requires us
to be critical at times, and | do not want any of
the officials present today, nor more
importantly, the frontline workers, to get the
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wrong message. Again, your work is greatly
appreciated.

However, as was made clear at last year’s
televised hearing with the office of the Auditor
General of Canada, the Department of Family
Services is failing to meet its obligations as set
out by the Child and Family Services Act, and
as is identified in the Department of Family
Services annual report, as well as the
representative of Children and Youth annual
report, the Government of Nunavut is failing to
protect our most vulnerable.

Something that | continue to raise is my
concerns over the rampant continued rates of
child sexual abuse in this territory. It is
appalling and unacceptable, but that does not
lie solely on the shoulders of Government of
Nunavut, and we must all take responsibility to
address this situation, everyone around the
table here; Members, officials, but more
importantly, our communities. We all need to
work together to address this dire situation, and
we need to change the mentality in order to
bring an end to that situation.

| also want to just highlight some of the issues
that 1 would like to be bringing up today. First,
the Representative for Children and Youth’s
annual report does make reference to a letter
that was written to the commissioner, and the
representative’s annual report also identified
teen pregnancies and girls as young as 14 and
under having children. Again, a very serious
situation that really needs attention to provide
assistance and to prevent those children who
are having children, from those children being
taken into care.

Another statistic that was identified in the
representative’s annual report was: out of all of
out-of-territory medical travel, 40 percent were
youth. | found that quite surprising, and that is
something that | would also like to dig into
today, and of course the accuracy of referrals. |
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have been calling for the Government of
Nunavut to share this information, make it
public, and again, | would like to express my
gratitude for Department of Family Services
finally including that information in the annual
report. Of course, it is quite shocking,
especially here in the South Baffin region, but
how high the rates are in South Baffin and how
low they are in the other regions is also a cause
for concern, whether it be the accuracy or that
children are not encouraged and feel safe
enough to report it.

Another issue, again, is the need to repatriate
the children that have been sent out for care,
and preparation for children who are aging out
of care, and lastly, enhancing supports designed
for keeping children with their families.

With that said, | would like to pose my first
question to the Representative for Children and
Youth. As you have indicated on page 8 of your
annual report, you took an extreme measure
and made a report directly to the commissioner
and Executive Council regarding your office’s
findings and advised the commissioner that the
situation requires immediate and decisive
action. I know you work directly with
government officials, and | do recognize the
significance of you taking the political
approach, which is why I wanted to start with
that area this morning.

| was wondering if you would be able to
elaborate or provide a summary of what exactly
you had written to the commissioner and
Executive Council, and what type of response
you had received. Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the question. | am going
to start by talking a little bit about the section of
the Representative for Children and Youth Act,
section 34(2). It allows my office to report to
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the Premier of Nunavut, and basically that
section of the Act states that if, in the
representative’s opinion, adequate or
appropriate action is not taken within a
reasonable time by a government department to
respond to recommendations, a report can be
made to the commissioner, who is the Premier
of Nunavut.

Following the conclusion of our review of the
Family Wellness Division, based on the fact
that there were 20 recommendations that we
had been monitoring for some time had not
been implemented, and based on the response
from the department to our letter telling them
what our findings were and asking them to
meet with us, to have a plan in place, present a
plan that identified barriers and issues related to
implementing recommendations, | did make the
decision to exercise that section of the
Representative For Children and Youth Act.

On March 30, 2023 1 issued a letter to the
Premier of Nunavut, who is also the
commissioner, and Executive Council.
Contained in that letter, again, | cited the
section of the Act that | was making the report
to the Premier, and | basically outlined the
findings of our review. What we had done was
we had broken down the main themes, if you
will, of our findings, which | outlined. They
were recurring systemic issues noted in the
individual advocacy cases. We characterized
them into four themes which were: staffing and
training, documentation, assessment, and
planning.

Again, as | stated previously, all of these issues
identified in our review were existing systemic
issues in our database. | also cited the fact that
there had been reviews completed by external
entities, such as the Office of the Auditor
General. There was the Nunavut Knowledge
Forum in 2009. There was also the Child
Welfare League of Canada, and additionally a
Coroner’s inquest. The total number of
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recommendations out of all of those reports,
including ours, is 101 recommendations.

Again, based on the work of our office, based
on the complaints that have come to our
office’s attention, it was clear to our office that
progress had not been made on any of these
recommendations, despite the department
publicly stating that they had made progress on
these recommendations.

Basically, | was letting the Premier know what
my concerns were, the findings of the review,
and really impressing upon him the urgency of
the situation and that decisive action needed to
be taken. That was the content of the letter.

It should be noted that I also, | believe it was a

day later on March 31, issued a secondary letter
to the Premier in relation to the internal review

that he had called. He received two letters from
me in a matter of two days.

| did receive a response on April 6, 2023 from
the Premier. He responded via e-mail. He
acknowledged the correspondence and he
confirmed that he had requested an internal
review on the operations of the Department of
Family Services, and specifically the
circumstances regarding the eight children from
Nunavut placed in an unlicensed group home in
Alberta. In that correspondence he committed
to sharing the findings of the internal review
when it was completed. That was the nature of
the response.

In turn, I received a copy of the final report in
relation to the eight children placed in Nunavut
in an unlicensed group home on March 6, 2024.

In terms of an additional response to my letter
of March 30, the only response that I did
receive was on April 6, 2023. Thank you, Mr.
Chairman.

Chairman: Thank you. Mr. Lightstone.
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Mr. Lightstone: Thank you, Ms. Bates. Very
interesting to hear about the contents of your
letter.

I would like to move on to my next topic, and
on page 11 of your report, which includes
Status of Young Nunavummiut, you’ve
identified that in that given year, there were
142 teen pregnancies, and those are mothers 15
to 19, and in addition, there were two mothers
14 and under.

Teen pregnancy is a very serious issue in
Nunavut. It happens obviously quite frequently,
but one issue that I do not think has received
enough attention is what supports can be
provided to young mothers and young parents
to ensure their success as parents and as adults
into adulthood, to assist them with becoming
good parents and ensuring that they do not get
stuck on income support for the duration of
their life, and become positive contributors to
society. Thank you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman and |
thank the Member for the question. It was
actually the Member that brought this to my
attention again when we had spoken earlier in
the year regarding the statistic. | just want to
say that this statistic that you see in the Status
of Young Nunavummiut dates back to 2021, so
| just wanted to reflect that, because these
particular stats have not been updated to 2023.

Having said that, when the Member raised the
number and asked me my opinion on it, |
undertook to start asking the departments,
through the Status of Young Nunavummiut
section for the 2024-25 annual report, about
what services were out there for young parents,
people that are about to become parents; is
there Healthy Babies, Healthy Families
because, | am unfamiliar with what services are
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available; are there specific parenting courses,
Healthy Babies, Healthy Families, those types
of programs.

Part of the letters that had gone out to
departments, probably about a month ago, in a
number of them there are questions regarding
what specific services are offered to young
parents. So | will be able to report on that
better, hopefully in the next fiscal year.

| would say that | see services to young parents
as part of prevention. So again, it is that
continuum of services that | believe that Family
Services, particularly and not solely, should be
offering, because it is all about child welfare. It
is not just about intervention; it is about
prevention. Part of prevention is really part of
what you are talking about, ensuring that there
are services to support young parents, to
support young people who are having children
at a young age, and really at any age.

| see that when you invest in prevention
services and you invest in helping parents
parent, that that in turn should reduce down
your referrals to Family Services for child
protection intervention.

| do believe that for young parents, like many
parents, there are certain elements that are
always, | believe, in play that are affecting not
just young parents, but many parents: housing
issues, food insecurity. It is not solely the
responsibility of Family Services to be
addressing this issue. | think that all the
departments have a role to play in supporting
young parents and parents in general. Thank
you, Mr. Chairman.

Chairman: Thank you. Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Bates. | would like to pose a
similar question to the government. | will leave
it up to you guys who you would like to
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respond.

As | indicated, does the government recognize
the importance to provide enhanced supports to
teen mothers as they are likely to end up on
income support and children are at risk of
growing up in poverty, if not becoming
apprehended and taken into care.

Does the government recognize the importance
of providing enhanced, targeted, preventative
supports to young parents? I do recognize that
Department of Education provides young
parents day learning, day care support fees, but
that is a drop in the bucket in what really needs
to be done.

| would like to ask in addition to recognizing
the importance of addressing that specific
matter, what sort of initiatives and enhanced
targeted supports are there, aside from Young
Parents Stay Learning? Thank you, Mr.
Chairman.

Chairman: Thank you. I will start off with
Family Services and if any other departmental
officials want to respond, please grab my
attention. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. To
the direct inquiry, yes, we recognize the
importance of targeted supports for young
mothers and parents.

With respect to the initiative of enhanced
targeted supports that are currently being
undertaken, I am just looking at our draft
response to the representative’s inquiry. It is
quite an exhaustive list. There are a number. If
the Committee so wishes, | can give it orally or
| can provide it in writing.

| know that the Department of Family Services
funds a number of not-for profit programs that
are directly designed to assist young parents,
including through direct funding from Family
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Services or through funding the shelter
programs that we have at Family Services.

Mr. Chairman, there are several, so if the
Committee requests, respectfully, Sir, to submit
the lists following the hearing, and I suspect my
colleagues may want to make a submission on
their respective departmental targeted
initiatives. So if | can ask the Chair to make
those inquiries, please. Thank you.

Chairman: Thank you Mr. Ellsworth. | think it
would be worth getting it on the record here
today. If you could just give a quick synopsis of
the programs that are offered, in addition to
maybe a more detailed response in writing. |
know there are a number of commitments for
information. | think that would be worth
including as well, but a quick snapshot of the
programs available would be I think beneficial
to the Committee right now. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman.
Absolutely. So programs to support young
parents include funding for YWCA Agvik
Society in lgaluit, where they support parents to
ensure that children are taken to medical
appointments and that there is programming
available to learn life skills with respect to
parenting. They assist with nutritional advice,
child care if clients need to run errands, there is
assistance with preparation of tax documents
and other forms required by government
agencies.

There is a program for dads and boys in
Kinngait to learn how to make kakivaks
through elders’ knowledge. There is, in Whale
Cove, Angutingnut Inuit Qaujimajatugangit,
teaching young men about traditional ways of
preparing caribou and how to catch fish;
Engaging dads and boys in Sanirajak, working
with elders, discussing interpersonal matters,
building traditional skills, promoting healing,
and building self-esteem. There is women and
girls beading class in Kinngait.

ASDBNDBA Lo 1D AcnPhTb®INe.

Cbd<d AcCA%Q ™S, A/RPCS®, A dcbbeo Mg
DA PN > bNLNGE of, Sdyeal®,
AbYRCb,

Ab/XPCSe (OLAMNJO): Sdy®al™, MC ALYDLE,
M LSS, AACNSHSTINC,

LNne ORNNJ9): Sdbeal™, Ab/D>Cs, Coa
OYINDTLLE CLbdd Ac® o</ LIgcC>5®
AcndrJe SbPALSY<SLC oa SebNIrC
pesyseCrNeg, ASbP>LLdC BPDSHA A*LAC
Ao Je>C @ dC Ao < NC><ONe 14 Do
QSGUB®IA Q> POIC, ang < [Ch of Shose
AT APAE ASA*o<AUYSLALAC, NC
Sb_oAPbLSL*LE ASAT<T< SboAPbLSLAL®AC,

Pa DLibNCYAAULIC Acn <o o.
ACASBNLIE, DSb>ZAYA*a > NCCob.
MPaN L%, <A< DA% STL>NC, ALd
Codd ANCDcCCIC AR, CALALLC
Cbd< Sb>MLoSb®DC, ShALAYLLC ALLC
CALASKILMUC, A ASoAcSbC Sbo
AN <UL LC.

PaDLSHTRUC 0 DT PPN

Sb. oA Yo vULLbdC. CLbd<d oac®o adC
ASo AL 05 Acto<PNPREDC,

T PR 0>, ACCAcJ*a oI Ao,
APP>NJ*a oIS, ABbNbYGe, <L
INDLNYYYYLSae ar s AcPC>N*a Do,
oactl <P UL® Cla AabSLe.
sdyeal®, Ab/RUDCS,

AP/ RPCSd: ™ HAA® 0.

HdA%0: sdv*al®, A*/RPCS, sdy*al™®,
LcLeb®n, JANLAS. ONANJS) Sdy2*L
D>bSAbP NN Sb_oACDG®

Pa DLSbPNCNRLLLE AcrdDse,

<L OCCP @ "AYAS, SbD>ALLCC LPdPDAC
ArALC, Po%IAC 0a 2. DR*Lc ABGo €
CAL® a A*T®ND>2*L A%\C Nodo Pa oot
LcOJ Lo BPRY on¥*bot <o
<®PL>aGof CALP aba APL .

DR AheC™D*L CLOM™L

11




Mr. Chairman, in Cambridge Bay there is a
program called Graceful Beginnings program
involving community-based service providers,
parents, guardians, and elders. It encompasses
culturally relevant activities, recreation, safety,
and education to bring a holistic approach to
address the issue of marginalized women and
girls.

Mr. Chairman, in Coral Harbour, there is a
seal-skin avataq making program. In Rankin
Inlet, there is a program called Women Are
Capable. It is a support group for women and
mothers to sew, engage in conversation, and
bond.

Mr. Chairman, there is also in Gjoa Haven, the
Women’s Wellness Group; a space for women
in the community to gather and socialize,
exercise, learn about resources to improve
overall health and wellbeing.

Mr. Chairman, in Rankin Inlet there is also the
Kataujaq Society Safe Shelter, which provides
programs and support for women, ensuring that
they have necessary hygienic products
available to them during the course of their
engagement with them. In Arctic Bay, again, a
women and girls sealskin project that the
department funds, all through the lens of
enhancing wellness of their users.

Mr. Chairman, in Igloolik there is a men’s self-
care group that inspires and encourages young
men and fathers to gain a greater connection to
and participate in their communities.

Mr. Chairman, in addition to that, in Cambridge
Bay there are programs available to parents
around budgeting, job readiness, literacy, and
life skills. Again, in Cambridge Bay, a
parenting and healthy relationships program.

That is s just a snapshot, Mr. Chairman. Again,
I will ensure there is more detail available for
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the Committee in our written submission.
Thank you, Mr. Chairman.

Chairman: Thank you Mr. Ellsworth. Ms.
Madsen, | understand you have comments as
well.

Ms. Madsen: Thank you, Mr. Chairman. You
know, this brings up the importance of

paraprofessionals because they know what their
local community needs. An example that comes
to mind; it was about three years ago and one of

our paraprofessionals held a class for girls that

were pregnant and they were all under 14. They
talked about labour and what that feels like, and

what to expect, and what your body will do,
both physically and emotionally.

Yes, we have lots of funding and we do lots of
programs. As my colleague, | hesitate to list
them all. They are very similar in nature, but
they fail to get to the actual issues, and that is
why | really think our paraprofessionals who
know, let us talk about why this happened,
what we can do to stop this happening again;
not just what is delivery going to feel like.

Now, of course we do have funding through
Nunavut Wellness Agreement. We fund the
Canadian the prenatal nutrition programs and
prenatal classes throughout Nunavut, and
through wellness funding and suicide
prevention initiative funding, we have things
like coping strategies, healthy relationships,
information on birth control. It is the talking at

the community level that is the most important,

and | am pleased that we do that. Thank you,
Mr. Chairman.

Chairman: Ms. Hainnu.

Ms. Hainnu (interpretation): Thank you, Mr.

Chairman. | thank the Member for the question.

(Interpretation ends) | appreciate the
opportunity to tell you what the department
does invest in.
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| believe that the dialogue about teen pregnancy

is so crucial to have, because in our society,
Nunavut is very young and our communities
are very young. The life expectancy of an Inuk
person is shorter than that of those around us.
So my life expectancy to my counterparts, |

have a shorter life span than you because of my

demographics and the opportunity in our
community with my diet and care that is
offered to me. | just want to put that out there.
I’m always mindful of that. Even though |
make healthy choices and maybe I’ll live

longer the generations before me, | am sure that

will happen and | am sure that is happening.

That being said, we are a young territory and
our families have children younger, but 13 and
under, 14 and under is devastating. I will
commit to hearing today’s stats and | am quite
shocked. I will commit to a pregnancy-focused
approach to preventative measures and
dialogues, pamphlets perhaps, to assist parents
and children on having those dialogues.

That being said, we do commit $908,000
through Healthy Children initiatives and these
are initiatives that are application-based, and
they are promoting healthy communities and
programs that are designed by the community
themselves.

As Mr. Lightstone mentioned, we have Young
Parents Stay Learning, and we dedicate a little

over $170,000, and that is never depleted, on an

annual basis. It has never been depleted, so we
have never used the full funding that has been
made available, in addition to sexual health
education that is made available through a
variety of grades, and also mental health

supports recently. Thank you to the House who
approved the $586,000 contribution or focus on

mental health services that are available in
school. There is more work to do and after
today, what Health shared, | have to have

committed focus initiatives from today on.
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Thank you. Thank you, Mr. Chairman.
Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman. |
appreciate the response, and the other
information that was provided by the other
officials. | would like to thank Ms. Bates for
identifying the figures that I did reference from
2003 to 2020. | also see some information on
page 17 of your annual report about the most
common reasons for accessing Qikigtani
General Hospital, and it includes single live
births information, and for 2022-23, it showed
a figure of 49.

This information is limited only to QGH. | was
wondering if the Department of Health would
be able to elaborate a bit further on the actual
figures of teen pregnancies, whether it be at
QGH or at one of the other regional centres or
out-of-territory. Do you have a handle on how
many teens are giving birth and becoming
mothers? Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Berry.

Ms. Berry: | don’t have that breakdown here,
but we can certainly gather that information
and provide it. Thank you, Mr. Chairman.

Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Berry. | would appreciate
seeing that information. | would like to move
on to my next question, and it will be again for
the Department of Health. As | had mentioned,
page 23 of the representative’s annual report
shows statistics for the number of medical
travellers, and | was quite shocked to see such a
significant amount of medical travellers being
sent out of territory being youth. In this most
recent fiscal year of the 2,400 Nunavummiut
that were sent out of territory, over 1,000 were
19 and younger, which is about 40 percent. |
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was quite shocked to see that.

This is an issue that | have been focussing on
over the last number of years, and that is
expanding pediatric services to increase the
amount, or | guess, decrease the amount of
children that have to be sent out to places like
CHEO in Ottawa and other child-related
institutions.

As | have been raising for quite some time, |
would like to ask if the department has a good
grasp on what are the most reasons children are
sent out for medical travel and what sort of
emphasis has been placed on that expanding in-
territory pediatric care to reduce that. Thank
you, Mr. Chairman.

Chairman: Ms. Berry.

Ms. Berry: Thank you, Mr. Chairman. Thank
you, Member, for the question. A large number
of our medical travel related to youth usually
falls into the respiratory category, and that
could be upper respiratory or lower respiratory.
When it is upper, they are often going to see the
ears, nose, and throat specialist for chronic ear
infections or chronic throat infections. That is a
big driver of medical travel for youth. Then
lower respiratory illnesses like bronchiolitis,
RSV, and then we have a mix of other reasons
children would being travelling. It might be
medevacs for mental health reasons, to see
speech language pathologists. I think those are
kind of the biggest categories.

For pediatric services, we have been working
quite hard over the last couple of years to
increase services across the territory and trying
to make it equitable across the territory. We
often focus on trying to be equitable with our
southern counterparts, but we know that there
are some inequities even across the three
regions, and so that is where a lot of our effort
has been going.
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We now have three full-time pediatricians here
in Igaluit and during the pandemic, they started
doing community visits. Every community in
the Qikiqtaaluk region now have visits from the
pediatricians. They also provide virtual
appointments to the children outside of Igaluit
when it is appropriate to do so.

Then in the Kivalliq region, we have
pediatricians that visit all of the communities,
and those pediatricians come from
Ongomiizwin Health Services out of Winnipeg.
In the Kitikmeot region pediatricians visit the
communities from Stanton Hospital in
Yellowknife.

Outside of trying to have more community
visits, we are also looking at expanding our
virtual care program. We just received funding
to create a clinical virtual care program.
Previously we had the technical side of the
virtual care program in place through the
Health Information Unit, and now we will be
able to onboard a team that are going to be
focused on the expansion of virtual care
services across the territory.

How this would really have great impacts on
youth and children are for services by the ears,
nose, and throat specialists in particular. Just to
give you an idea of how many patients they
would see when they come up for a clinic for a
week, we tend to book appointments every five
to ten minutes and they are completely booked
for an entire week.

With our virtual care technology, we have
amazing equipment that goes on. These
cameras allow for the specialist that is remote
to be able to see perfectly inside the ears, inside
the throat. We will be reducing the demand on
medical travel and being able to provide care
closer to home.

We have also increased the availability of
psychiatrists in-territory. We have not had it in
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place long enough to be able to demonstrate
that this is reducing the medevacs related for
the youth, but that is one of the intended
outcomes is that we will be able to keep
children and youth in territory without having
the need to be transferred out.

| know it has come up in previous
conversations around a pediatric unit at
Qikigtani General Hospital. Space capacities do
not allow for a full pediatric unit at this time,
but through new funding, we have been able to
secure funding for two to three neonatal
intensive care unit beds for Igaluit, so again
reducing the need to send the little ones out that
just need a little bit more monitoring and we
are not having to send them further to Ottawa.
We just received the funding, so the planning
discussions are just getting under way now. |
do not have a timeline yet as to when we can
realistically open. We also have to hire the staff
to operate it.

The other big driver, | do not know if |
mentioned, was dental. The number of children
that have to travel for dental procedures is very
high. Through COVID, with the restrictions in
travel and difficulties getting into hospital
space to use OR suites, we had a backlog of
pediatric dental cases. We have managed to
increase the OR capacity time in Iqgaluit at
Qikigtani General Hospital from 11 weeks to
33 weeks. And then we have also secured
private dental offices in Edmonton, Winnipeg,
and Ottawa to help get through the backlog.

That means kids are still travelling, so really
trying to focus on the preventatives so we are
not requiring children to have to travel to have
oral surgery. This comes through our oral
health promotion team.

Work continues on trying to fill all the
positions in every community, as well as
developing a new website that will provide
information on dental care, oral health, new
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teaching materials that the oral health
coordinators and the community health
representatives can use, whether it be in the
schools, in the prenatal nutrition program, in
the well baby and while child visits at the
Health Centre; so a lot of effort really around
the prevention to reduce.

The other piece | think I will just mention is
around RSV. Health Canada recently approved
a new medication to reduce the RSV infection
and the impacts that it has on the little kids. The
chief public health office is currently exploring
the opportunity to be able to secure that new
medication for the next fall season. I think |
covered it. Thank you, Mr. Chairman.

Chairman: Thank you, Ms. Berry. | am glad
you brought up the oral health component; oral
surgery. There was a question recently in this
House and the backlog and the wait list
surprised me. It was significantly higher than it
was even just a few years ago, and | cannot
imagine how difficult it is for young children to
be concentrating on school, eating healthy,
sleeping healthy. I think the long-term impacts
of some of the detriments in oral health really
seriously need to be addressed. Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Berry. I think one of the
strongest benefits of having these televised
hearings is it allows us to ask questions directly
to government officials, and | appreciate
receiving such a thorough response. | do not
have any further questions about that on
pediatrics but it is something that 1 would like
to continue pressing upon in the future.

I would like to move on to my next question. It
is for Department of Family Services and with
your annual report on page 8 showing a
detailed breakdown of referrals and last year’s
OAG report, it indicated they could not verify
the accuracy of the information that
Department of Family Services had, and again,
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the representative’s annual report they could
not verify the accuracy of this information as
well.

Like I said, with the alarming rates of child
sexual harm that has been identified in your
annual report, and almost 90 percent of that
being here in South Baffin; 458 here in South
Baffin, and as low as 16 in North Baffin, 24 in
Kitikmeot and 20 in the Kivallig. So | would
like to ask: can you verify the accuracy of these
referrals specific to child sexual abuse, and is it
just some anomaly that it is all located here, in
these four communities that are in South
Baffin? Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. |
cannot verify the accuracy of those numbers. |
do not think it is anomaly. If anything, as the
Auditor General stated, Mr. Chairman, the
department failed in its ability to actually track
referrals. My assumption is that if anything, the
other regional numbers are low, and so |
believe all of those numbers are not reliable,
though I do think it does paint a picture of the
fact that there are issues around this very
serious matter of child sexual abuse.

Certainly, as | indicated yesterday, Mr.
Chairman, in my response to a question from
Member Brewster, we are taking steps and we
have taken steps to improve on our ability to
report on these items, and certainly we are
currently working to complete the outstanding
reports to present to the House, and we look
forward sharing those as soon as they are ready.
Thank you, Mr. Chairman.

Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Again, | have a question for the Department of
Family Services. As the information in the most
recent annual report is over two years old now,
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would the Department of Family Services be
able to provide us with updated figures in draft
form, because for us to do our jobs with such
outdated information is not doing anybody any
justice. I would like to ask if we can get that
information in draft form. Thank you, Mr.
Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. As
soon as the information is available and audited
internally. We want to make sure that the
information coming out is as accurate and
credible as possible, again recognizing
however, that the challenges that presented
with regard to the veracity of the numbers in
the ‘21-22 annual report will remain something
that is a challenge for <22-23 given the lack of
capacity the department had in that reporting
period. Notwithstanding that, | commit to
getting you the best numbers that we can, as
soon as they are available. Mr. Chairman, thank
you.

Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Thank you for your response. | would like to
move on to my next topic and that is the issue
of out-of-territory care. One issue that | have
been trying to get my finger on is how long
these youth are being sent out for, how many of
them are aging out of care out-of-territory, and
more importantly, how many children have
been sent out over the last 20 years, and how
many of them have never been brought back?
Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. |
think I heard four questions and if | missed one
of your points, please raise that. Thank you,
Mr. Chairman. So how long do kids or children
spend out-of-territory? That is really based on
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what their specific needs are. Often times, and
by and large, the majority of the children who
are out-of-territory are there because Nunavut,
quite frankly, we do not have the services
necessary to support them in territory. So it
varies.

Certainly, if the situation is such that they are
sent out because, for example, and | am using
the worst-case scenario here, but say for
example they are fighting cancer, they may be
sent out until such time as that is resolved and
then returned. So it really does vary on a case-
by-case basis.

How many have been sent out in the last 20
years is something that I think was asked of me
during the OAG hearings, and | had made a
commitment to assess whether or not we could
identify that information. Based on responses
internally, it was simply impossible, as far as |
am aware, to identify exactly how many kids
have been sent out over the last 20 years.

How many have returned, | believe was point
three. 1 will have to identify that and get back
to the Committee. Again, | think it is important
to recognize, Mr. Chairman, that when a child
is sent out of territory, let’s say for not-
medically-required reasons, to a foster home,
for example; identifying how to repatriate them
can be, not a challenge, except that there needs
to be a significant transition plan that occurs
that is undertaken because presuming that they
are in a foster home, the checks and balances
are in place to ensure that they are receiving
good services, they are getting the best services
that can be afforded to them, adjusting them
and removing them out of that environment can
cause trauma, right? We are retraumatizing
children again and again by moving [them.]

This whole repatriation discussion is really

nuanced. There are a lot moving of pieces that
clinical social workers have to be cognizant of
in terms of ensuring that the best interest of the
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child analysis is at the forefront of the whole

sort of continuum of care that they receive. The
repatriation in the medical sense would be a lot
simpler than the repatriation in the foster sense.

However, there is a significant amount of
transition planning that has to go into those
processes to ensure that the best interest of the
child is at the forefront of how those pieces
come together to ensure that it is a healthy
transition for the child and that the child is not
retraumatized. | hope that answers your
question, Mr. Chairman. Thank you.

Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Thank you for your response, but again, I am
still quite concerned. | have been unable to get
any sort of response about this specific issue. |
am concerned that these children are being sent
to these foster homes and group homes and
aging out at 18 or 26, whatever the extended
time period is, and | do not have any idea if any
of them are coming back. Do they lose their
Nunavut residency and just become an Ontario
resident or Manitoba resident after they age out
in these facilities and group homes? That is
something that | am trying to get to the bottom
of and I hope that you will be able to provide a
response through written response at a later
date.

I would like to move on to my last topic, and
that is the need to provide enhanced supports
designed for keeping children with their
families before they have to be sent out to
group homes or into foster care. | do know that
a lot of children that are sent out are sent out
for behavioural issues and become too
challenging for a single parent or a dual-parent
household to provide adequate care for that
child and any other child in the house.

| know that the Department of Family Services
has repeatedly stated it tries its best to keep
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families together, but for specific situations
where children are taken into care due to
behavioural issues, what sort of efforts does the
Department of Family Services do or offer the
parents with these children that are
challenging? What sort of services do you offer
for families that have children with complex
needs or disabilities or any other sort of
behavioural challenges, such as respite care?

| do know that Department of Family Services
offers respite care for foster parents, but does
the Department of Family Services offer the
same respite for struggling parents that are not
foster parents? Thank you, Mr. Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman.
With regard to the services offered to parents
and children, I think it goes to the previous
exhaustive list that | submitted earlier that |
have committed to sharing with the Committee,
and of course with regard to children with
complex needs, Mr. Chairman, we work with
families through various mechanisms to ensure
that they are supported with our colleagues at
mental health and other service providers,
recognizing that sometimes parents do not have
the tools to manage children who are
experiencing some behavioural challenges in
their lives for various reasons, Mr. Chairman.

Certainly, we do offer respite care to foster
parents, as you have correctly pointed out. We
also offer those services to parents if, for
example, there are significant behavioural
challenges. There is something called a
Voluntary Support Agreement which provides
the framework for the director to offer
enhanced services to the child.

For example, they may need to receive very
intensive rehabilitation in a southern facility,
and | know | have seen instances in my tenure
at Family Services where that child is not under
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the care of the director but there is an
agreement between the parents and the director
to provide support through funding those
rehabilitative services. Thank you, Mr.
Chairman.

Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Mr. Ellsworth, for elaborating on
the voluntary service agreements. So again,
staying with the same topic of keeping the
families together, | know it must be a very
difficult decision for a parent to make to give
up their child when their child has behavioural
or other complex needs, but what types of
wraparound care options, including intensive
support care is and can be provided to parents
that are in that very difficult situation? Thank
you, Mr. Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman.
First, I would like to advise the Committee, of
course, that prevention is something that the
department has not done really well,
historically. Certainly, modern social work
practice sort of defines how you have to work
with the family to prevent any need for a child
coming into care for protection reasons or
otherwise.

With respect to wraparound services, of course,
there are a number of programs that the social
workers engage to provide services to parents.
We work with not-for-profits, as | mentioned
earlier. Our strategic framework is focused
significantly on preventative work that social
workers will be doing, Mr. Chairman. It is one
of the reasons why we bolstered the human
resource capacity of the department starting in
this fiscal year to add and to make able the
social workers to do more of the preventative,
ensuring that families receive services before
they get to the point where they are exhausted
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and feel like they have reached the end of their
ability to take care of their own children. Thank
you, Mr. Chairman.

Chairman: Mr. Lightstone.

Mr. Lightstone: Thank you, Mr. Chairman.
This will be my last question. As the
Department of Family Services has received a
lot of attention over the last year or two around
the issue of meeting obligations to ensure
children are safe and providing the supports
necessary for families, has the department
begun exploring the options of providing these
wraparound services to struggling parents so
that they do not have to relinquish their
children? Aside from wraparound services,
offering full-time or part-time caregiver support
to these parents, bring another adult into the
household to provide the help at home so they
do not have to be sent out, or away?

If I recall correctly, the Department of Family
Services is paying up to $400,000 a year for
children in group homes down south, those one
child, one group home sort of situations. | am
curious to find out if there has been any sort of
exploration into providing those supports here
at home instead of paying $400,000 to send this
child out of territory. That is my last question.
Thank you, Mr. Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman.
This was perhaps one of my primary objectives
when | arrived at the department, recognizing
the significant cost associated with sending
anyone south for any service, and certainly
internal to the Department of Family Services,
we are undertaking an assessment with regard
to better integrating our service delivery as it
pertains to... . Let me step back, recognizing
that income assistance and career development
and some of the program offerings in our
poverty division should be integrated in a way
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to ensure that those supports are there for
individuals so that children do not have to be
sent south.

In addition, Mr. Chairman, as | mentioned
yesterday, we are currently implementing a
capital planner position which would assist us
in ensuring the necessary steps relevant to
getting in-territory facilities available for
respite reasons or otherwise. Certainly, we do
have some in-territory assets that we currently
do use for the purposes that you enunciated,
Sir, but of course we remain diligent to bring
those services in-territory, recognizing that
there could be not-for-profits providing these
services, bolstering economic development and
bolstering a more comprehensive in-community
care model.

To answer your question, yes, we are exploring
that in a very detailed way, and we are certainly
looking forward to working with communities
to ensure that we can bring these matters in
territory. Thank you.

Chairman: Thank you. Next name | have on
my list: we’ll go back to Ms. Quassa.

Ms. Quassa (interpretation): Thank you, Mr.
Chairman. 1 would like to submit some queries
to the Department of Family Services officials.

We were notified earlier about those
extenuating circumstances outside Nunavut that
happened for child care, and there were eight
children who were cared for by unlicensed
facilities. Can | get some reasoning as to why
this occurred? Why did the Department of
Family Services hire caretakers that were not
compliant with their own policies specific to
child care for clients sent outside of Nunavut?

Or do they have a list of rules they must follow
that are written to prevent children from being
sent to unlicensed facilities? Thank you, Mr.
Chairman.
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Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. To
answer the Member’s question, which | believe
| alluded to a little bit yesterday, but | am
happy to reiterate; there are rules, there is the
Act, there is the Interprovincial Protocol
Agreement, there is the standards and
procedures that social workers and people who
work at Family Services are supposed to
follow.

With regard to the unlicensed facilities that you
mention, Ma’am, it was determined that at the
material time, the department did not follow
their own procedures and policies, and so that
oversight happened during that time.

What we have done since, and I actually would
like to supplement my answer to a question
yesterday if | might, following this, Mr.
Chairman, is that, as we discussed, before a
child is moved, there has to be a planning
committee, there has to be a dialogue and
opening with a provincial counterpart pursuant
to the protocol, and then there needs to be an
agreement in place between Nunavut and the
receiving jurisdiction. What that agreement
does is that it ensures that there is a courtesy
social worker assigned to our file, and in
addition to that, we have client liaison officers
who assist in managing the needs of clients and
their care providers.

To supplement my answer yesterday with
regard to the number of interprovincial
agreements that were in place, | could not give
you the number. As | understand it, | have been
advised that requests have been submitted to
every jurisdiction for those agreements, so it is
happening. Yesterday | could not give a direct
response on that matter, Mr. Chairman.

| can confirm that every child who is out of
territory, now has all of those requests from
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historical realities, and no child is sent outside
of the territory without having all those pieces
in place at present. Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Ellsworth. If | can
interject here for a moment, Ms. Quassa. |
believe part of the question that is being asked
as well is: how does the department follow the
licensing of facilities or group homes that are
utilized in other is jurisdictions? The example
in Alberta; I just read in the media another
example in Manitoba of a group home that lost
their licence or registration or are in the process
thereof.

How does the department keep updated on the
legitimacy and the licensing requirements of
facilities that are utilized where Nunavut
residents are housed? Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman.
This is why these Interprovincial Protocol
Agreements are really important. That sort of is
the mechanism by which the provincial
licensing authorities would notify us, because
they would know we have Nunavummiut in
those facilities and they would notify us.

However, as an update also to what the
department is undertaking, | mentioned
yesterday the RFP process that has very clear
language around the required licensing and
accreditation. In addition to that, the contracts
will have very clear language on what is
required, and in addition to that, before any
child is sent out, the instructions are such that
we receive confirmation that their licensing and
accreditation is to the extent necessary to
provide services to children in those
jurisdictions. Thank you, Mr. Chairman.

Chairman: Thank you for that. Ms. Quassa.
Ms. Quassa (interpretation): Thank you, Mr.

Chairman, and thank you helping me
understand that. (interpretation ends) My
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question is for the Representative for Children
and Youth. Table 7 on page 40 of your annual
report shows that the language of service for
almost all advocacy cases brought to your
office is English. Does your office struggle to
provide services in the other official languages
of Nunavut? (interpretation) Thank you, Mr.
Chairman.

Chairman: Ms. Barker, please. Thank you.

Ms. Barker: Thank you. We always offer our
services in the official languages of Nunavut.
We do have on our staff members who speak
English, French and Inuktitut. I do see that we
have 75 files in English and only seven in
Inuktitut. That is because those families and
referral sources preferred to have services
offered in English. If families and referral
sources wish to have service in Inuktitut, that is
always available to them. Thank you.

Chairman: Thank you. Ms. Quassa.

Ms. Quassa (interpretation): Thank you, Mr.
Chairman. Thank you for your response.
Perhaps it would increase numerically if Inuit
were handling clients in this area, and perhaps
this cultural requirement of needing Inuit
service providers to first deal with the children
or even perhaps, to first speak with the child in
Inuktitut, perhaps they would be more willing
to speak up.

What language is used to deal with cases where
the clients approach the department, or is it
even contemplated whether they wish to
receive services in Inuktitut, or in English? Is
there a protocol to request language preferences
when dealing with these cases to ensure they
are comfortable speaking? Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Barker.

Ms. Barker: Thank you for the question. Yes,
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that is part of our standard. When we receive a
referral, we always ask what language they
prefer, but | can appreciate the Member’s
comments that if we start off in Inuktitut, that
that might lead to greater numbers in Inuktitut.
It is true that we do have less staff that are
Inuktitut-speaking than English-speaking. |
appreciate the member’s comments. Thank
you.

Chairman: Thank you. Ms. Quassa.

Ms. Quassa (interpretation): Thank you, Mr.
Chairman. 1 also thank you for your response.
My own preference is to see more Inuit workers
handling these cases when they occur, or even
to dealing with the problems or issues that crop
up, or even action items required by the
clientele to ensure they receive proper care and
Services.

Nonetheless, with respect to educational issues,
| also have a question specific to the
Department of Education. (interpretation ends)
In table five on page 40 of the representative’s
2022-23 annual report, it lists four cases
involving the Department of Education, and
one case involving the district education
authority. How does the department support a
district education authority in addressing a case
opened by the representative for children and
youth? (interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Hainnu.

Ms. Hainnu (interpretation): Thank you, Mr.
Chairman. I also thank you for the question on
that issue. With respect to students that
experience issues or who require remedial
assistance, the office submits a request for
further assistance and this notification is copied
to our office and we also receive the details of
why the student requires additional assistance,
and we, as the Department of Education inform
the communities. We also provide training on
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these issues to our teachers, that they must
provide assistance when notified that a student
requires assistance.

This also is sent to the local DEA that allows
them the opportunity to assist if required, so we
offer our availability to the DEA if they require
any additional assistance, and we also provide
advice on their rights in advocating for students
as the offices have certain rights advocating for
children and youth. We welcome any requests
and whenever the local district education
authorities have a question, we are always
available. Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Quassa.

Ms. Quassa (interpretation): To add further
details to the question, how do the local DEAS
deal with this if their meetings are not
scheduled during this period, especially to deal
with educational issues? Also, sometimes
during scheduled meetings, they cannot get a
quorum to meet, and in some cases, some
community DEAs do not meet for several
months. How do you deal with matters in these
situations? Thank you, Mr. Chairman.

Chairman: Ms. Hainnu.

Ms. Hainnu (interpretation): Thank you, Mr.
Chairman. 1 also thank the Member for that
very good question. The local DEAs in the
communities often experience shortages of
board members, and sometimes we must
provide assistance to ensure that the DEA can
get a proper quorum. | do not know of any
communities that experience a lack of monthly
meetings to deal with these issues, nonetheless,
this does not always require an approval, so we
are able to provide assistance in those cases
when informed.

With respect to parents, and perhaps | will use
the Qikigtani region here, the teachers can
request assistance from their principal or from
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the chairperson of the DEA, and they negotiate
the parameters in conjunction so it can be dealt
with outside of a meeting. The chairperson and
the (interpretation ends) executive director
(interpretation) can meet to deal with these
issues. Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Quassa.

Ms. Quassa (interpretation): Thank you, Mr.
Chairman. I also thank you. (interpretation
ends) | would like to go back to the
Representative for Children and Youth.

Table 9 on pages 42 and 43 of your 2022-23
annual report lists a number of
recommendations made to the Department of
Family Services respecting “adherence to
standards.” Further recommendations are
always addressed as systemic issues with the
department.

Can you elaborate further on the circumstances
which lead to your recommendations, how you
followed up with the department to ensure that
the individual involved received the services to
which they were entitled, and what steps have
been taken to ensure that others do not
experience the same or similar issues?
(interpretation) Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and
thank you for the question. Making individual
advocacy recommendations only started to
occur in the ‘21-22 fiscal year. In relation to
this particular case, without getting into really
specific details about the case, what happens is
we review the case from front to back in terms
of looking at it. We request the case file from
the particular departments, so in this case it was
Family Services, and we reviewed it. Based on
our review we noted obviously there were
safety concerns that were outstanding that had
not been addressed as part of the
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documentation that we had received. As such,
we made that recommendation. We felt this the
Department of Family Services needed to
revisit the situation and assess the situation for
this young person.

Again, often, more often than not, when we are
making recommendations with respect to
individual advocacy cases, it is a fairly standard
recommendation that policy and procedure be
followed. We see that as a common occurrence
that there are standards and procedures in place,
but they are not being followed or adhered to,
which again affects the service to that young
person.

| also want to talk about documentation. It is
often an issue related to a review of files and
making recommendations. We cannot review
something if there is no documentation
available to review.

In terms of follow-up, what typically happens is
once we complete a review of an individual
advocacy file, I issue a formal letter as the
representative with findings and
recommendations based on the findings.
Similarly, to what you saw in the big Family
Services review, Family Wellness Division
review, we outline that we found inside the file.
Documentation was missing. In this case we
were concerned that the safety of the child had
not been properly assessed, or certainly based
on the documentation that we received, we
could not see that.

Then we present all of our findings. We
connect it to the evidence that is currently in
the file that we see, an then | make
recommendations. It is findings, and then |
make recommendations based on what we saw
inside the file.

In terms of follow-up, what we do is typically
we will follow up on an ongoing basis with the
department. Typically, it is a year, but in these
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cases and individual advocacy cases, it tends to
be more frequently, because obviously it is a
more current situation. It is not a systemic
issue.

In some cases, and in this particular case, if the
standard or procedure said you need to bring
the file into compliance within 60 days, then
we would check in at that 60-day mark and say
“has it this been completed?” I am sure you
have noted on page 42 and 43 in all three of
these recommendations, no progress was made.
When we went back to the department and said
“have you done, have you fulfilled what we
asked you to do?”” and they agreed to it, they
were not able to provide documented proof that
that they had fulfilled our recommendations.
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Quassa.

Ms. Quassa (interpretation): Thank you, Mr.
Chairman. 1 also thank you for your response.
This will be similar to the Department of
Family Services. As | indicated on table 9 page
42 and 43 of the representative’s 2022-23
annual report, it listed a number of
recommendations respecting adherence to
standards. The documentation notes that the
department agreed with, like Ms. Bates said, to
the recommendations, but the status of
addressing the recommendations is listed as “no
progress.” Can you provide some explanation
of what challenges and obstacles are preventing
the department from progressing in this area?
(interpretation) Thank you, Mr. Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. |
thank the Member for the question. I think
there were a number of challenges prevalent
during the reporting period respecting the
department’s ability to share the relevant and
necessary information with the representative
to resolve the no-progress status. | cannot speak
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specifically to what those challenges are, but |
think some of them were identified within the
Office of the Auditor General’s report:
capacity, understanding of the importance of
adherence to standards, and these kinds of
things.

I can say with confidence, however, that the
department is undergoing a culture shift within
it, in terms of working more collaboratively
with the representative’s office to resolve
historical outstanding recommendations, but
also, we have included many of them, or all of
them, | should say, within the framework of our
strategic specific action items, our strategic
response.

Mr. Chairman, although I cannot speak
specifically why there was no reporting in the
reporting period, I am committed to ensuring
that progress will be made on all of these
matters by way of working collaboratively with
the representative’s office and giving clear and
direct instructions to staff to undertake the
necessary work required to fulfill and respond
meaningfully to the recommendations of the
Representative for Children and Youth. Mr.
Chairman, thank you.

Chairman: Thank you. I am going to take this
opportunity, before I go to the next name on my
list, we will take a 15-minute break. Thank you.

>>Committee recessed at 10:21 and resumed
at 10:40

Chairman: Thank you. I would like to call the
Committee meeting back to order. Just before |
go to the next name on my list, | understand
Ms. Hainnu had some follow-up information
from an earlier question.

Ms. Hainnu: Thank you, Mr. Chairman. This
is regarding the data requested yesterday by
Member Savikataag. He requested where did
the 27.5 additional teaching positions go to?

SboSe ABPb T e<cPNNG® AP 0>
ADIAL* o5 ALSQ DR YIS o.
D 5> CC®D% Cd . eCx*Lo Ao <O\
ADNsbPa SdHd. Sdr*al® Ab/RPCS,

Ab/XPCSe (OLANJO): Sdy®al™. MC ALYDLC,

AQY24C (OLNNNUO): Sdy*al™®. aAaseIre
PDULLG APPNGNSe, A ocnnbdS AbYRPC,
AOAC SH>NLLDHMNC APJC L AcMCDAC
ASIr+Ne 0f ADITOAS LeseNde
ACSbYDPCCBNMLE Ac®o<ISeNCP>AC A ocnnt
DY P ANSbSo Mg QL SbD>ALSdeoNC
DYSPANSH®IAC SH>ALYANAESS ADAS
ADZ* g,

ANPNL AL Acn Lo Ca
<SabNLeo Codd DRSS DALL2C Lddo
NN®ESINNPLSC DAL o> SPISPCH>A%LIC
CASA L C*a altLeore
IINSHNANbST*Le o ADAC PAAL* o
AcPyP>Ya 5d°5d. AAPINS, C*a A*Q AS
SODALNMLD>NONC AYRDC®, Coa
AFLSPRSSIB>PNNLSC <Sa DNMYEC Sbo
JBpJrand L AFLLPN®YDPNNLSC [ 2a
AFLP=J A5 DD RAN®No® A%aSoC Cbd<d
0a.c*5 Do Cdo*L IONbHP*a GrAd*L
/200

Sgheq ™ AbYRCS®,

Ab/RPBCSe (OLNANJC): Syl ASELS
AALcno 1S ASIYSITS DShD>YSbe DGAS,
AcbbeaPLADY. Sdbeal® ™ ADn.

AP OLANU): Sdyeal™ AbYRDCS, CAPI
DSo>ZALDR®IC Ac bbtaSoNe, AU o
ACSHD>TY% Ac PD>SHCP>HC 0a.2C I*LAPdC
ASba ALSbNNSHECHCDC A \>Nc® 32
ASRNPeoJ. IdACPEE, A< od PADAQ S
APRTHLE ASILSRS 520 C L L P He Db
SHD>ALNCS® bNLAGE >N NSePCNhc D>Se/LLJC
CAbo <o <. <tL> CPYse
AL o< HL5e,

ADPPb oG AA%Q Sa€ DbeC®Nb_5Nedc CAPJ
bLADYC (oA <ISbeC®I“ 5 D o% 5 IGHLLC,

36




Where were they allocated to? Bear with me.
It’s a list.

Arviat gained five additional teachers, while
Baker Lake gained three and a half, Cambridge
Bay gained two, Cape Dorset, 0.5 which this
was a rounding of the 34.5 existing staff. We
rounded every 0.5 to become a full-time
teacher, so Cape Dorset gained a half-time
teacher. Chesterfield Inlet gained one; Coral
Harbour gained three and a half; Gjoa Haven,
three; Igloolik gained one; Kimmirut gained
one and a half; Kugaaruk gained a half;
Kugluktuk gained 3.5; Pond Inlet gained three;
Rankin Inlet gained seven; Repulse Bay gained
two; Sanikiluag 0.5; Taloyoak, 1.5; Whale
Cove, 1.5; totalling to 27.5. Thank you.

Chairman: Thank you for that information,
Ms. Hainnu. The next name | have on my list:
Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Good morning, all. I think I will start off with
the Department of Education, based on the
information that was just provided. | have one
quick question. Those new gained teaching
positions pretty much right across Nunavut, is
that sufficient to meet the needs now? Is there a
trajectory being expected or predicted that they
will be needing more starting this coming fall
when the school season starts again, based on
population growth in the territory? Thank you,
Mr. Chairman.

Chairman: Thank you. Ms. Hainnu.

Ms. Hainnu: Thank you, Mr. Chairman. |
thank the Member for the question. The
student-educator ratio in Nunavut is currently
the lowest in Canada. Currently under section
123 of the Education Act, the student-educator
ratio is stipulated to have to be lower than most
published national student-educator ratios.
Nunavut’s average student-educator ratio is
11.5. So even if there is some growth, no, there
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would not be an additional requirement.

We do poll the student population at varying
stages of the year so that we are prepared, in
addition to incoming students or future

students. Four-year-olds who are pre-registered

help us to establish what the numbers might be
prior to the start of an academic year. Thank
you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you, Ms. Hainnu, for that information.
Moving along to my first question. Bear with
me. I’'m going through my notes here. It is for
the Representative for Children and Youth. |
think it was discussed a bit yesterday. Page 33
of the 2022-23 annual report lists a number of
elder advisors who worked with your office. |
am not sure if this question was asked or
something similar, but I will ask it.

How does your office identify potential elder
advisors? How often do you recruit new elder
advisors? Do they use Inuit
Qaujimajatugangit? | will stop there for now.
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Foster.

Ms. Foster: Thank you, Mr. Chairman and
thank you for the question. Yes, we had
touched on some of this information yesterday.
Yes, our office uses a public nomination
process to recruit our elder advisors, and what
that looks like is we post advertisements in
Nunavut News and Kivalliq News to get all the
regions. We typically run them for about a
month, but we ask the communities to tell us

who are their elder advisors and who should we

be working with. That is how that happens.

Yesterday | had noted in the House that it was
every four years is the term for elder advisors,
and | can correct that now, so thank you for
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that. It is a two-year term that we typically
recruit our elder advisors for. Many of our elder
advisor have worked with our office since the
beginning of the office and that process, we
always connect with them and ask them if they
would like to continue on. Most often they do.
They want to keep working for our office, but
for some reasons they choose to take a different
path than with our office, then we do recruit
elder advisor.

| am trying to think if there was another part of
the question. Yes, absolutely. In terms of the
knowledge that our elders are bringing to us,
absolutely, we trust that it is based on Inuit
societal values and the 1Q principles,
absolutely. Thank you, Mr. Chairman.

Chairman: Thank you. Just before | go back to
Mr. Simailak, that recruitment or the
nomination process, is it across the board every
two years? Or is there a staggering in there to
kind of keep some of the corporate knowledge?
Ms. Foster?

Ms. Foster: Our goal is usually always to have
elder advisors from each region, and so
depending on that, that leads our recruitment
efforts or requests for public nominations in
terms of where the elders are coming from and
when they decide they would like to continue
working with our office. The only elder advisor
nomination process that | have been a part with
the RCYO, it was recruiting elders from across
the territory.

However, | am sure that if there was an
opportunity where we did not have an elder in
one region, we could definitely look at that and
just look based on that region, trying to get
more nominations from that area, absolutely.
Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman, and
thank you for the response. Just to stay on this
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section a bit, I understand you mentioned you
go based on a community’s suggestion as to
who should be an elder advisor. What are the
checks and balances to ensure they do know
Inuit Qaujimajatugangit and Inuit societal
values? Is there checks and balances to ensure
that, yes, this elder does know the Inuit
Qaujimajatugangit principles and Inuit societal
values? Is there a check and balance to make
sure they know that? Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Foster.

Ms. Foster: Thank you, Mr. Chairman | do not
have a copy of the advertisement in front of me
that we typically run, but it is similar to a job
description where it does have certain
requirements based on knowledge and skills
and involvement in the community that we
would be looking for, and then we would cross
any nominations that we would get. It is
typically to have someone bring the elder
advisor to our attention, and we work with the
person who has nominated them to find out
more information about that elder before we
approach them and their involvement in our
office. Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman. So
you work with each nominee to ensure that they
do know Inuit Qaujimajatugangit. Like there is
an actual check and balance? | am not getting a
yes or no answer. There is a bit of a roundabout
answering, and | am looking for a direct
answer. Do you ensure that, yes, this elder here
in Kitikmeot, this elder from Kivallig, and this
elder from Baffin region, yes, they do know
Inuit Qaujimajatugangit? Do you have a check
and balance to ensure that do know it? Is that
being done? Thank you, Mr. Chairman.

Chairman: Ms. Foster.
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Ms. Foster: To answer that question, yes.
Thank you, Mr. Chairman.

Chairman: Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you for the direct response. Typically,
how many nominations are submitted each
round? Is it one or five or ten? Typically, what
is the average? If you have that handy. Thank
you, Mr. Chairman.

Chairman: Thank you. Ms. Foster.

Ms. Foster: Thank you, Mr. Chairman. | don’t
have that information in front of me but as far
as | can recollect, we had had three
nominations the last time. Two of the members
were from Igaluit, and | believe the third
member was from the Kivalliq region. Yes, it is
very low. It is not a high number of public
nominations that we receive, no. Thank you,
Mr. Chairman.

Chairman: Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you for the response. It is unfortunate it
is pretty low. | do understand you guys are
trying and | appreciate that. One suggestion
could be, off the top of my head; each
community has elder committees. Have you
reached out to them? If not, | would strongly
encourage you to find out. You can contact
each hamlet office to find out if there are elder
committees. Perhaps it will put a boost in your
nominations that you receive.

If I can get some sort of commitment from the
child and youth rep office, please, Mr.
Chairman. Thank you.

Chairman: Thank you. Ms. Foster.

Ms. Foster: Yes, thank you for that comment. |
really appreciate that information and we will
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look into that. Thank you, Mr. Chairman.
Chairman: Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman. |
will move on now to the government side for
my next question. It is again touching on Inuit
Qaujimajatugangit and Inuit societal values,
incorporating it. This is to any department
incorporating Inuit societal values. The
interpretation in departmental policies and
procedures, as well as the delivery of services
for children and youth is often seen as a
challenge. What steps does your department
take to ensure that Inuit societal values are
respected and followed specifically when it
comes to service for children and youth? Are
elder advisors used specifically in each instance
to help ensure Inuit societal values are being
followed and used? Thank you, Mr. Chairman.

Chairman: Thank you. I will go down the list.
| will start off with Justice this time. Mr.
Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman. (interpretation ends) I will speak of
Corrections and the RCMP for Justice. With the
new legislation which just came into place with
the Corrections Act and the regulations, we are
mandated to have Inuit societal values
committee and you will see in the very near
future that we will be doing a callout across the
territory for new advisors that will sit on the
board, and that advisor group will help guide
the director of corrections on implementation of
the new Corrections Act and regulations and
help us guide in that aspect in ensuring that
Inuit society values are included and followed
with the implementation.

On the RCMP side, the commanding officer
has an Inuit advisor committee and they have a
similar role on any approaches for some
guidance on the work the RCMP does. The
Commissioner of the RCMP also has an Inuit
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elder advisor that is from Nunavut. He has a
national committee across the country, and one
of the committee members is from Nunavut.
(interpretation) Thank you, Mr. Chairman.

Chairman: Thank you. | appreciate that
information. | just realized there was a question
asked very similar to this yesterday, and there
was some new information in there, so I am
glad it was asked again. Maybe the other
representatives, if you have anything additional
to add that maybe you thought of since
yesterday’s response. | will start off again with
Education. Ms. Hainnu.

Ms. Hainnu: Thank you, Mr. Chairman. |
thank the Member for the question. | think
anything new or in addition to what was shared
yesterday, | would say that even the pedagogy
about practices in our schools, Inunnguiniq is a
concept that we have been using in the
Department of Education. It is very much an
Inuit way of child rearing, and in different
abilities and competencies that are reached
from the point of view of Inuit society. So
Inunngugsimajug.

Also, that is included in our Inuglugijaittuq
Inclusive Education. It is very well stipulated in
how it is applied. In addition, at the school
level, ilinniarvimmi inuusilirijiit are often
elders from the community who are there on a
daily basis to inform daily practice of teachers
and/or principals about how to incorporate Inuit
Qaujimajatugangit, but not only Inuit
Qaujimajatugangit, but also Inuit way of being,
culturally, in this community, how we respond
to realities in a school setting. (interpretation)
Thank you.

Chairman: Thank you. Mr. Ellsworth.
Mr. Ellsworth: Thank you, Mr. Chairman. |

will summarize my response from yesterday, if
that is okay with the Committee.

sdyeal ™ MMC ADQY2C. Aocnabd® of
AANLDET ML A%ba AL N oS
AASINNa S 5. Aocnrbde
Sb_OAMCNGAL®NCNNLI*NE APLAY ASACE
N*Lo€ SbeNS A% obCDAL*MLC

ASba ALSIN*NC? SboACDE A%ba AbC

A* OCCDALLLLC? Sdbeal™®, AbYRDCS,

Ab/XPCSe (OLANJO): Sdy®al™. MC ALYDLC.

AP DE ONANU): a dsTe, AbY/RPCSe, bNLAC
Lea D g® DNSeNJLE e
QDA APIAINToSa® DodSbeCPLLL D oIc

LUNPLECN DT, SboAN P Ab/D>CSe,

Ab/XPCSe (ONNNJO): Sdy*al®. A,
S LYo, CALAJ*aPAC. C JLAC®.

JLAC® (ONMNUO): Sdyeal®, Ab/RPCSe,
onP>Po<dcbDC CAb< Sdy*al®
DANTLTGGAC. Dac Lcbonpbde
AcnrO*LoC AASPINNa<ISeCS,
LOAS/INNCD®CHLo® A'SNSh®I LAL*Lo
3, S Ore. Labonrbde Acnd*L
SPrSPobSos*LCJC ACNC G oNSheC®IAC
ASdSE Lot _oCPS/< 5N, PLL®IAN
SODANSAT T DEPse L 5> <IDcSdyc DI > Ho
AP7RPNND>Ea® ASdySTe,

CRa AsEOo® AP CN~NP>Lo®
D>b>SbIob Dobb Mg, Cbd<
LcLe<®JULYDAC CLEP® 0 Ac SbseDNe
AL >PNSHENDT ST DNANC DPCNe o
DN DSeCNea® CebDL Sb>A <N 5C.
QL SECDSe PLLSODANTCCDS APLLSC
<AONcLLA<doAS,

Lcbenrbde <ANYPh SboSt <dob CL%*a
Acn<UP<bSo<seh ALASC>J*a odsh Da
LRL AP rc D®N*aJ? sdv®al®, A/PCSe,

Ab/RPCSe (ONANJO): Sdyal™. M ALYDLC.

A4Y24C (ONNNUO): sdy2al®, Ab/DCS,
Lebennbds Acndsbsedce

ASdr <UL o <eDa®, 2024-2025

AP LSa Lot Cod<d ALA e CLAo<%eDC,
sguyal®, Ab/RDCEb,

43




Essentially for Family Services, Mr. Chairman,
Inuit societal values are built right into the
Child and Family Services Act in terms of the
way we address matters. It is legislated. We are
required to do that. We train social workers on
how to be culturally competent, not aware, not
sensitive, but competent.

In addition to that, we have taken steps through
the Ivigtippalliajut program to develop an
implementation plan whereby all of our policy
work, intention papers, everything that goes
through our policy division, is reviewed by that
individual to ensure the appropriate application
of Inuit societal values.

With respect to your question on elder advisors,
Mr. Chairman, that is something we are
considering within the strategic framework. We
have not defined what that looks like, but
certainly we are considering it in the sense of
ensuring that we have a host of advisors, of
elders that will assist at a community-level
through our revised prevention framework.
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Berry, yesterday
you spoke regarding the Mental Health Act and
the recovery centre. Are there any additional
components that are worth mentioning? Ms.
Berry.

Ms. Berry: Thank you, Mr. Chairman. In
addition to the information shared yesterday by
my colleague, Victoria, there are a few other
areas that we involve, whether it be NTI. Just in
keeping with article 32 of the land claims
agreement, we do engage with NTI quite
frequently, especially around large system
changes and new legislation.

We also recently established last year a patient
advisory committee at the hospital, at Qikigtani
General Hospital. Then one thing that is
extremely important for our learning process
for continuous quality improvement is we have
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our Office of Patient Relations who sit on our
critical incident review. Every time we have a
critical incident review, we have a member
from the Office of Patient Relations on there,
and we also engage with family and patients,
depending on the age, in the quality review
process.

Upon learning about a critical incident, we
engage with family and we do so in conjunction
or in partnership with patient relations, disclose
what we know about the incident thus far, we
ask for their input, their suggestion around
recommendations, and we also ask them how
they would like to participate in the review.
Then we always come back, so depending on
what their desired level of involvement is in the
review process, we always come back around
the end to share what we have learned from the
review and ask if there are any other
recommendations that they may have.

From there, we have not done this consistently,
but we have also invited patients or parents to
attend M&M rounds, which are kind of a
review process where physicians will share
learnings with the other physicians around
cases. We have had invited patients or family
members to come and speak to that particular
incident that maybe it was a medical error or
another incident that happened, because it is
important to have the patient voice. It is
important for practitioners to understand the
impacts of the family, maybe where something
was lost in translation, et cetera. So | just
wanted to highlight those couple of other
things. Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you all for the responses. My next
question is on the same subject of Inuit
Qaujimajatugangit, Inuit societal values. It
could be directed at every department, but |
will keep this specifically with Family
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Services.

When you are using elders and elder advisors to
help incorporate Inuit societal values, what
checks and balances do you guys have or use to
ensure that they do know and understand Inuit
Qaujimajatugangit and Inuit societal values?

| will give a quick reason why | am asking this.
| am 46 years old, and the people that are now
becoming elders, or are elders now went
through residential school, and they had a lot of
cultural loss while being away. | myself did one
year of junior high school in Yellowknife. I did
grade 8 there, and while | was over there, there
was very little Inuit culture around me. | can
kind of identify with what the people that went
through residential school went through.

| am just wondering, Family Services, how do
you ensure that the elder advisors that the
department is using do understand Inuit
Qaujimajatugangit and Inuit societal values?
Thank you, Mr. Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. Mr.
Chairman, admittedly, we have not been using
elder advisors as of yet, but that is criteria that
we will have to very carefully look at.

| recall under a previous government, Mr.
Chairman, there was some discussion around
certifying elders, which goes I think, Sir,
directly to your point, and I do not know what
happened with that initiative. Certainly, | would
imagine if any discussion papers were available
on what that government was considering in
that context, they would be helpful for us and
for the rest of my colleagues in terms of what
experiences, skills, and knowledge would
create, or an elder should possess to be relied
on as an expert in the field.

| think, to answer your question, Mr. Simailak
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and Mr. Chairman, we do not have that
criterion, but | very much appreciate your
point. Just because you are elderly does not
mean you are an elder in the sense that you’re
describing, Sir. Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you, Mr. Ellsworth. Before | move on, |
would encourage the rest of the departments to
take that back with you about what | just
mentioned during my last question.

My next question, Mr. Chairman, is to the
Representative for Children and Youth. Again,
staying on Inuit societal values and Inuit
Qaujimajatugangit, how does your office
resolve any conflicting perspectives which may
arise when the application of Inuit societal
values does not align with the southern-
educated culture? Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. | thank
the member for the question. Just to make sure
that | understand the question, is it how do we
resolve conflicts between ISV versus southern
standards, if you wish. I think that is an
invaluable question. I think it all comes back to
the voice of the child and it comes back to
ensuring that we are acting in the best interest
of children.

[From] our perspective or what we are putting
forward, quite frankly, is what the family, what
the child, what their perspective is, and if what
their perspective is or what they want is in
conflict with ISV, I am not sure that that is for
us to be resolving

because our focus typically is on making sure
that the voice of the child is included in our
decision-making in what we are advocating for,
that will be... .
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We just haven not run into a situation since |
have been the representative where that has
been the case. Every time that we are working
on something, we are balancing out ISV,
making sure that we are decision-making by
consensus. It is all of those, trying to
incorporate. It is part of the work that we do.

| always feel that it is not for me to be saying to
young people, this is not in your best interest;
our job is to make sure that their voice is heard,
to hear their views and their preferences and
their wishes and making sure that the
departments who are providing them services
understand and know their views and wishes. |
hope that answers the question. Thank you, Mr.
Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you, Ms. Bates. It answered and it kind
of did not. I know it is a difficult question to
answer. | put it out there just because you are
the Representative for Children and Youth, and
I am assuming all of your clients would be
Inuit, and to ensure that, going back to what we
went through with residential school and
culture loss, I am just wondering if your office
would help try to fight back or ensure that the
children that are not being exposed to Inuit
Qaujimajatugangit, Inuit societal values is
being advocated for them. That is why | was
asking that question. | do not know if the
representative wants to comment on that.
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman and
thank you for that clarification. Part of the
advocating is to ensure that Inuit societal values
are being applied because as the other
departments have talked about, Inuit societal
values are embedded inside the Child and
Family Services Act. So when we are reviewing
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matters when we are dealing with any sort of
issues, we are also using it through that lens to
ensure that those principles which have been
embedded into that piece of legislation are
being applied in terms of service delivery and
ensuring that the views and wishes of children
are being heard. Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman. |
will move on to my next question. This is on
the opening comments from the Representative
for Children and Youth Office. Again, | will go
back to them.

On page 3 of 6, right in the middle there, it says
“systemic advocacy program.” The first
paragraph says “When multiple complaints are
made to our office about the same problem, we
consider that something within the department
such as a policy or piece of legislation may be
causing the problems. If the problem is not
addressed and has the potential to occur again,
we identify it as a systemic issue.”

| am wondering: does the representative know
how often that has occurred? Do you have an
idea of what you’re referring to there as to how
often that has occurred? I do not know if you
would have that handy. Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. In terms
of our ‘22-23 annual report there were 50 issues
in systemic database. Certainly, that has
increased significantly in the last year. | believe
we are up near 96 issues in the systemic
database, which again would speak to how
many systemic issues. We are not necessarily
addressing those issues. Currently what we are
looking at right now are out-of-territory
placements, adoption processes... | am trying
to think of the other ones... mental health
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services, transition planning and discharge
planning. Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman, and |
apologize to the interpreters. | find myself I am
speaking too fast. | got a message | am talking
too fast.

Staying on the same page for the Office of
Children and Youth rep., same page, page 3,
two paragraphs down, “All of the issues
identified through this review already existed in
our systemic database. Many of those had
already resulted in recommendations made to
the department; some made as far back as the
2019-2020 fiscal year. As of March 31, 2023,
our office was monitoring 20 systemic
recommendations made to the Department of
Family Services. As noted in the 2022-2023
annual report, no progress has been made on 13
of them, and only limited progress was made
on seven.”

I am wondering if your office, the children and
youth rep office have you been advised as to
what is being done to address this? Are you
getting any information from the department on
this specific paragraph you referenced? Thank
you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman and |
thank the Member for the question. In terms of
the 20 recommendations that we had made to
Family Services, and some date back to the
*19-20 fiscal year, every year in our annual
report we report on progress. In order to do
that, 1 will issue a letter to the Department of
Family Services. | provide a list of the
recommendations made, and request an update
in terms of their progress. So that happens
generally on a yearly basis, but as of late, | can
tell you that my communication and
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collaboration with the Department of Family
Services is much more frequent, so I am much
more aware of progress made.

If you’ll note, a number of the
recommendations, | believe 13 of them, are
directly related to the development and
implementation of standards and procedures.
Some of them are vast and when | say that, it is
the development and implementation of
standards for children in care. That is a very
large area that requires a great number of
standards and procedures.

| can tell that you it is my understanding from
the department that they are working on the
standards and procedures manual currently,
which would fulfill a number of the
recommendations that our office has made.
Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman and
thank you, Ms. Bates for that. To Family
Services, if you can comment on what she just
said. Do you feel that you are making progress
and can you see the horizon? Are we making
progress to address some of these systemic
issues that the children and youth rep office is
talking about? Thank you, Mr. Chairman.

Chairman: Thank you. | know there was a
similar question yesterday, so | do not think
Mr. Ellsworth needs to go down into the weeds,
but to give some kind of idea of timelines,
especially with some of the more serious
outstanding recommendations. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman, and
I will be as brief as | can. Yes, we are making
progress. Depending on our consultation with
Inuit organizations, it may change what those
standards look like, but we are dealing with the
recommendations on a priority basis. Like |
mentioned yesterday, we recently completed
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the out of territory standard in consultation with
the representative for children and youth. We
are committed to resolving all of those
recommendations as soon as reasonably
possible. Thank you, Mr. Chairman.

Chairman: Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you, Mr. Ellsworth. Staying with Family
Services, based on your opening comments
regarding staffing, it was discussed a bit
yesterday when MLA Savikataaq was asking
about staffing and whatnot, | believe, if |
remember correctly.

Has the department reprofiled any positions or
has there been any direct appointments to help
with this serious issue that was in the news 11

months ago with this fiasco? It was a fiasco, so
I will say that with what is happening with the

children and family wellness.

| do know you are trying hard with the staffing
and continue the hiring process through Human
Resources, but what else is being done? Were
there any positions reprofiled or were there any
direct appointments? I do not think that was
mentioned yesterday. What else is being done?

It sounded like, to me, from the responses from
Mr. Ellsworth yesterday that the last 11 months
has basically been planning. | do not know if
there has been any real concrete action being
taken, or having been done yet. Thank you, Mr.
Chairman.

Chairman: Thank you. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. To
answer your question, there were a handful of
positions that were reprofiled in response. A lot
of the past 11 months has been planning, but a
lot of it has been addressing the staffing
capacity imminently.
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As | mentioned yesterday, there was a very
direct recruitment for social workers

immediately following the release of the report.

This fiscal year we have advertised 31
positions. Of those competitions, 11 are active,
eight are pending, 12 have closed. Of the 47
social worker positions that were on the chart
before the additional social workers came
online April 1, 31 of those were filled
indeterminately.

We have taken pretty significant steps in not
only planning for the future, which is an
obvious requirement to the sustainable service
delivery model, but also working with our
colleagues at HR to fill as quickly as we can,
not only social worker positions, Mr.
Chairman; family resource worker positions,
HR positions. Every position has a correlation
to how successful the other positions are.

With respect to the question on direct
appointments, I will have to return a formal
response to the committee in due course. 1 do
not have that information with me today, Mr.
Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you again, Mr. Ellsworth. Another
question for Family Services, staying on
staffing. The Department of Family Services,
Family Wellness Division, handles child and

youth welfare issues. Do you have on hand how

many positions are vacant and which of those
are vacant? Or which positions are vacant, |
should say? Thank you, Mr. Chairman.

Chairman: Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman.
Through the lens of giving the Committee the
most up-to-date information, the information |
was relying on was from previous briefing
materials. | would like to commit to the
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Committee to get you information as at today’s
date to give you the most accurate response to
that enquiry, if it is allowed, Mr. Chairman.

Chairman: Thank you, we would appreciate
that. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman. We
look forward to that, Mr. Ellsworth. Thank you
for that commitment.

I will move on to another department, this one
is to the Department of Justice. Again, it is
based on their opening remarks on page 3, at
the very top. “As part of the Department of
Justice’s legislative reviews of the Family
Abuse Intervention Act and the Family Law Act,
and related legislation, the representative was
consulted and made several recommendations
for potential changes to these laws, which are
indicated in the systemic advocacy sections of
the annual reports. The department is in the
process of developing the proposed legislative
initiatives for both projects, which includes
careful consideration of the feedback received
during stakeholder engagement, including the
valuable feedback we received from the
representative.”

My question is for Department of Justice: how
long will this take? Will it be done before the
life of this government is over? Will it be
introduced? Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Ellsworth.

Ms. Ellsworth: Thank you, Mr. Chairman and
| thank the Member for the question. The
Department of Justice is working on the
legislative initiatives and these projects with a
target introduction during 2024 and early 2025.
Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman. |
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think that was my only question for Justice.
You got off easy this morning.

>>| aughter

Going on now to Jennifer Berry, | believe that
is Health. Yes. Based on their opening remarks
as well, Mr. Chairman. Page 2 of 3 at the very
bottom. “Mr. Chairman and Members, | thank
you again for the opportunity to appear before
you today. | would like to emphasise that the
Department of Health works with other
Government of Nunavut Departments to better
meet the needs of children and youth and | am
happy to be here alongside the Departments of
Family Services, Education, and Justice. We all
share a common goal and Health looks forward
to continuing collaboration to advance the
wellbeing of children and youth.”

My question is: how do you gauge the success
or lack of success in working alongside these
other departments? Is there a baseline? How
can you tell you are making progress in trying
to make some improvements? Thank you, Mr.
Chairman.

Chairman: I think, just to clarify, the Member
is asking what type of metrics or
measurements? Ms. Berry.

Ms. Berry: Thank you, Mr. Chairman. Thank
you for the question. It is a very good question.
For the most part, we are not necessarily there
yet. A lot of early engagement with the other
departments, and they are usually on very
specific topics.

| think there is more work that needs to be done
on actual; here is our intended goal, and what
do those metrics look like? As we have heard
over the last two days, we are in different
places in terms of our abilities to measure
objectively our goals. | know within the
Department of Health there are different areas
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we are much more advanced and set-up in
terms of being able to measure success, but at
the end of the day, we are going to need to
figure out collectively as the Government of
Nunavut, how to we engage children and youth,
parents, families to find out are we serving
them well?

| know lots of discussions within the
Department of Health around, what does that
look like? We are working on a larger project
which we had to defer for capacity reasons
around engaging communities on “how do you
want to be engaged?” | think that is the first
step, because often we will overload
communities with our community consultations
when we are looking at new legislation, et
cetera, and we do not really know if that is the
most appropriate way to engage the population
with the different groups within population. So
that is kind of where we need to go in terms of
that engagement piece.

| guess we are not quite there as a whole
government in terms of setting our priorities
and determining what the metrics are, generally
speaking. Thank you, Mr. Chairman.

Chairman: Mr. Simailak.

Mr. Simailak: Thank you, Mr. Chairman.
Thank you all for your responses to my
questions. | do not have any more questions;
just one last statement. Again, | implore you all
to look at our Inuit Qaujimajatugangit
principles, Inuit societal values, and go back,
including you, Representative for Children and
Youth office. Go back and look at what you
have all been doing. Is it enough to be
incorporated the levels of incorporation of Inuit
Qaujimajatugangit, Inuit societal values? Has
that been enough? If not, then look at making
changes in how you can make amendments
because these are for our children.

We have known for many, many years now our

DNDLLENJ Dobb Mo Codd A2/C DAPbAS >
AGLeadC A5 5 KNP SPbeCsvLC Ao/ Mo
Sh>AYL HIC o eC>/LULMT CAL*Lo Db,
Lo APINYSHSHC Cod<d ASb®IAND>C >
NP Coa. alLsed*s LLe As
>cCPIA*a ®dr 5N CLS L
CeAresLNA%a S AcnNC><oHNe CALa

P AAC DS/ Lo*L.of, Ac_*a D% Coa
QPSbNN e+ a bd.

Pl<do L@ NP> PLLSDAN APYSof
>APb. 0“5 ALLSH SboScP<s*LA
AFLSN®IDPNSHSLALE Coa ANNPY*Lo®
APLONCDSLALE Sh>ALY Lo Leabde AP
DAPBA S Donda®Il J*a e NPo N,
CLbJ<CCD DNOYLLDNAC AP g
<DL CCPCHNab, ALLSh SbP>aLD>YLYAC
A®HBPIANINIC AL 52GC A OP*NC
ALACDSHCC>*Mob 5<SL*LC Sb.odA*a Le®b.

AP<doC o NG TUL <IP*Meo¢ Db of.
sdytal®, AYRUC,

Ab/QPCSe (ONANJO): Sdu>al™. M <A,

<A ONNNJO): Sdyeal™, Ab/RDCS,

sdy2al <Gy LebeD®n JAnLLE.
>sbP>P/nd*a®Cq PR-o“c
Sb>RPHANb Do/ > LLE CAL**Lo

QAT ™ML DO oS A®H®IAYAN
LclSod®ntd®a DAPBAC ANNMHNe

<L HCPSe B o**MDdH*a ¢ ASbCCGeC.
AcnbdclLoC bLM NS o, Acn<nRKDC
[[Pc_bdc.

CA®bd odC* ¢ DPAMIPNPRDRE,
>bD>NL*an®PC, <L DSbPN*b>-o¢
0%b*LbA*a NN, CAPI Jo/D>SasC
LceCPYynbSLC. DPYGGALCC DPYM<PNI®,
PDRNGAKILC <L PBECPNNY ™ eDNe.
CL*ddc 0% cCio® CLdo™L
ASPbeI®CP>NENDCCiolc QL5 CLbd<

b RNMbCCadGeNde DAPb>Ro®,
SB>rAL™MA@ I CL*a Pb>I/n<*a*Ca.
sdy*al®, Ab/UCE,

Ab/QPCSe (ONNNJO): Sdyral™. [ >PD.

56




language, our culture has been on the
downward scale. | myself, am learning
something new every day about the old ways,
and it is very beneficial. Take a true look at
your department and your office to see if it has
been enough, and reach out somewhere to see if
you need more education or some assistance or
guidance. That would not be me. I am nowhere
near and expert in Inuit Qaujimajatugangit. |
am learning every day. That is just one last
request; to go back once we are done here and
see if it has been enough and how else you can
make some changes. That is my one last
request. | am done. Thank you, Mr. Chairman.

Chairman: Well said, Mr. Simailak. Next
name | have on my list: Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. |
would like to begin this morning by
acknowledging the fact that we have been
talking about systemic barriers and issues, and
not focussing on what we are doing well. |
would just like to being acknowledge the fact
that when we are talking specifically about
children who are in care out-of-territory, there
are a number of really, really, really great
placements that our children and youth are in,
and there are families that are so well
connected to those children who are in care out-
of-territory for many reasons. | think it is really
important that we celebrate what we are doing
well, and use those positive placements as
learning as well because there is a lot to be
learned from what is working well. | just
wanted to acknowledge that before beginning
my line of mostly follow-up questions.

| would like to give the Department of Family
Services the opportunity to share something
really positive right now. Earlier there was a
discussion about repatriation, and I know that
there is a program within the Department of
Family Services... . Sorry, | will slow down.

There is a program currently in place where
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people who have found themselves living down
south for a number of reasons, and who want to
come home, do have an opportunity, to my
understanding, to reach out to Family Services
and Family Services will help them make their
way home.

Mr. Chairman, if the Deputy Minister or the
other witness could speak to that about how
people can reach out to Family Services in
order to come home, | would appreciate that.
Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Ellsworth.

Mr. Ellsworth: Mr. Chairman, if you will
allow, 1 would like to exchange witnesses and
have the territorial director respond to that, as
he his intricate knowledge of these programs,
Mr. Chairman, if you will allow. Thank you,
Mr. Chairman.

Chairman: Thank you. Does the Committee
agree?

Some Members: Agreed.

Chairman: Thank you. Please proceed. Just for
the record can you please introduce yourself,
Mr. O’Donnell, for the committee, and proceed
with the response.

Mr. O’Donnell: Hello. Thank you, Mr.
Chairman. My name is Colby O’Donnell, and |
am the Director of Child and Family Services
for the Department of Family Services with the
Family Wellness Division.

Thank you, Mr. Chairman and thank you for
the question. Just so | have it correct,
specifically you’re asking for coming back
home, repatriation, if | can use that term, for
children and youth, but also for everyone, okay.

So depending on the circumstances of why they
are down there, but specifically if they wish to
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return home, if their community can support
that return home, then we can utilize services
under our extended services agreements, or our
voluntary support service agreements to assist
with families in the repatriation of children and
youth and/or youth to come back home if they
can identify another relative. I will slow down.
Sorry, first time.

Under those two programs it is definitely a
viable solution to help support the return of
children and youth back to the community,
should there be a safe place and/or depending
on if they were down there for child protection
matters within the community, or if they were
down there to support families to receive
services that are not able to be captured in the
community at that time, but later can be. Thank
you, Mr. Speaker.

Chairman: Just to clarify, Mr. O’Donnell,
another aspect of the question is: how does
somebody go about contacting Family Services
to start this process. Mr. O’Donnell.

Mr. O’Donnell: Thank you, Mr. Chairman, for
the question. Sorry about that. I will follow-up
with the remainder of the question.

There are a number of pathways that are
currently in place and some that we are
currently devising and working on. For
example, if you’re in a community you can go
to the local CSSW office to reach out to a
community social worker and speak to them
about some of the services that can support that
transition back home and/or repatriation. You
can also reach out on our website that is
currently being revised and updated with our
public information of who to contact and how
to contact individuals within the community.

So it is through those two pathways at this
point in time, you can certainly follow those
and reach out to get those services in place.
Thank you, Mr. Speaker.
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Chairman: Thank you. It is Chairman, just for
the record. Although I am Deputy Speaker and
| have in the past sat in the big chair behind me,
but today | am just Mr. Chairman. Thank you.
Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman, and
thank you for that response. Since we actually
have the director at the witness table, we have
heard yesterday, and | think this morning as
well, about the planning that goes into taking
children, placing children out-of-territory, and
there was a discussion about who was on that
planning group and what they do to develop a
plan of care.

However, what is missing from the responses
that we received to questions yesterday is how
is a child prepared? I hope | can just keep on
with the same witness. How is a child prepared
for removal from their family, and into out-of-
territory placement? How is a child prepared
for removal from their family and into a foster
care placement that is within their own
community or even within their own family?
How are they advised of what their rights are
and what to expect and who to talk to?
Obviously, for any child going through that, it
IS a very scary experience, and probably as
well, a very hopeful experience.

What we know about children is that no matter
what is going on, that love of their parents and
their family unit is so steadfast that when there
is trauma, it can be very difficult to move
through those emotions.

Mr. Chairman, if the witness could talk a little
bit about the child-centred work that is being
done, | would appreciate it. Thank you, Mr.
Chairman.

Chairman: Thank you. Mr. O’Donnell.

Mr. O’Donnell: Thank you, Mr. Chairman.
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Thank you for the question, Ms. Brewster.
There is a number of pathways that we work
with children on, on the transition down to
support services in the south and there are
various support services that they attend to.

If the child and/or youth is being supported
through a voluntary service agreement, we tend
to try to support the family also with that
transition. That could mean that the family
could travel down along with the child to
support that transition, to make sure that they
are able to actually see the placement that the
child is going to, or the youth is going to, which
does one, offer support for that family to know
where the child is actually going, and they are
able to put eyes onto the actual residential
placement.

Two, it gives a level of comfortability although
albeit it is not the greatest comfortability when
you have to leave your community, but it does
offer some strengthening in that approach when
we do transition, or if there is not the capacity
within the community to have the resources to
support that family.

If the child is being transferred or put out-of-
territory because of child protection concerns,
meaning that they are coming under care of the
director due to a court order because of
unwillingness, or unable to, or not in a position
to provide care for that child in the community,
the parents and that child’s direct caregivers
may not be able to go down, but that does not
mean that other people in that child’s life
cannot go down with them to help familiarize.

Typically, what do we do to speak to the child
to identify their rights to address that? We
offer, one, notification about the RCYO,
Representative for Children and Youth’s office
and ensuring that they are aware that they can
also reach out to them to help support their
education around rights, but also to learn more
about their rights should they need to actually
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call them and talk more about what services
they actually have a right to.

It is also our responsibility to educate them on
their rights as well. It is not just the
responsibility of the RCYO. It is our
responsibility too, and in order to do that, we
need to provide more tools for children and
youth to take with them on these transitions,
which historically we have not done well and
we have not done a good enough job
historically to have discussions in child-
friendly language with children about what the
transition looks like.

There have been times where we had the ability

to have pre-meetings with the support services

that are down in southern placements. That is a
very good process that we would like to initiate
and to have part, and we can have family a part

of that as well so that everybody can ask the
right questions to ensure that the needs are
going to be met down there.

The other piece around this is also to really
have very serious conversations with the child,
because oftentimes they blame themselves for

going down, and 99 percent of the time it is not

their fault that they have to depart from the

territory. So we really have to do a better job in

understanding how to communicate with
children and youth about why this service is
being provided and why they are heading
down.

Generally, to answer further Ms. Brewster’s
question, being a part of the planning and the

organization of this placement is to bring in the

child or youth depending on their age, and
having them be a part of that decision-making.
They may not be able to select where they are

actually going to go, depending on what access

we had to certain services, but they should be
brought into the discussion about advising on
what they actually need from this placement.
Historically, we have not done a really good
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job in doing that.

So to comment generally about our process and
how we prepare children and youth, historically
we have not done a very good job in prepping
them. However, moving forward, putting in
provisions like a revision our new OOT
standard, and we aim to have better discussions
and provide better material on their way down,
so they can feel supported, but still no matter
what resources are there, it is an extremely big
transition, and it is extremely challenging for
children and/or youth and their families to
move down there.

Whatever we can do from recommendations
from our colleagues in other places, we
welcome that as well because we are trying to
make sure that we have the right resources and
support in transitioning down. Thank you, Mr.
Chairman.

Chairman: Thank you, and just for the record,
OOT is out-of-territory care. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman.
Before | ask any follow-up questions to Family
Services, | will just pitch the same question to
the Representative for Children and Youth on
whether or not this process is working; what are
the gaps? To the representative’s office, are
there other agencies that should be involved?
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the opportunity to speak
to this. I can only speak to my knowledge, or
our office’s knowledge based on files of this
particular area, which is children going out-of-
territory, being placed in placements. | would
concur with the director when he states that this
simply has not been done. The involvement of
the child, preparing a child for having to go
out-of-territory, because you are dealing with
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really two issues; you are separating them from
family, from their community, and placing
them in a completely different environment. So,
very traumatic.

Historically, and | would say fairly recently,
that just simply has not been occurring. 1
always come back to the issue of in absence of
standards and procedures related to children in
care, | think that that process would be
increased if there were very clear standards and
procedures in place. | have spoken previously
about the adoption of rights of children in care.

| can tell you that in the Yukon territory they
actually implemented rights of children in care
right into their legislation, and | would
recommend, strongly encourage, the
Department of Family Services to really look at
that area and ensure that children know their
rights, children know that, and they know who
to contact. | think that is the other area that has
been of some concern to me during our
discussions, that | am not sure, based on my
experience looking at files, that children,
families know that they can make a complaint
or they can call someone and say “I do not
know what is happening, | do not know what is
going on.”

Historically, what we have also seen is that
children do not know why they are outside the
territory. In our interactions with those young
people, they do not know why they are there.
They do not know when they are coming home.
| think that it also speaks to transition planning,
and having a plan.

You are placing children, even in foster care,
outside of the territory, at any point in time,
there needs to be a plan. What are you
addressing? What should be the outcome before
that young person... . What are you looking to
achieve? What do you need to see happen so
that that young person can come home?
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To other side of this; what are they coming
home to? There needs to be work being done
on both sides. A young person is in outside
territorial placement; there needs to be
engagement with the family. While that young
person is in the outside territorial placement,
especially if they are out for protection reasons,
how are those issues being addressed that
created the situation that required them to be
found in need of protection?

This whole area kind of really touches on so
many areas that need to be bolstered and need
to be developed, which is standards and
procedures related to children in care, the
adoption of rights of children in care.

Family Services, the delivery of Family
Services, and when | say that, that is your
continuum of services. It is not just about
protection. Identifying protection, it is taking
that one step further and saying how do |
intervene? How does the department stay
connected with that family? Offer them
supports. Work with that family to address the
issues that caused this child to be in need of
protection requiring out-of-home care. | trust
that answered the question. Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: It does. thank you, Ms. Bates.
Right next to that question | had an asterisk
about the rights of children in care, so | am glad
that you did mention that. I also have written
down is something you said yesterday, that
procedures should be... . right now are based
on a person, not on a standard, and if it is not
written down, it did not happen, right?

Ms. Bates, when it does come to these children
out of care, | just want to make it really clear
that what we are hearing from the work that
you and your team do is that what you are
finding is that these plans of care are not
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necessarily being completed. What we are
hearing from the response now is that there is
not enough age-appropriate engagement with
the children who are being cared for.

| suppose | am trying to figure out what my
follow-up question to you, Ms. Bates, is. |
suppose what I will do is I will go back to
Family Services and pose the question about
whether or not there is consideration to develop
rights for children in care, and embed those in
the policy and procedures manuals that are
being developed.

One of the things that I have been having
trouble tracking is that... . I will talk a little bit
because | know that the witnesses are
switching. We are hearing from Family
Services that there is a change management
framework, transformative road map, logic
models, workplace safety strategy,
communications strategy, monitoring and
evaluation plan, and now a prevention
framework in addition to all that, I think, is the
newest thing that I heard.

However, what is extremely important is the
foundation of all of those plans and actions, and
so what | am hearing from the Representative
for Children and Youth is that we need to focus
down on a starting point that informs the
development of all of these different actions
and plans and ways of working together inter-
governmentally, with stakeholders and with
children and families.

To me it makes sense to centre on creating a
standard for, and allowing children to have the
knowledge of what their rights are while they
are in care. To me that would allow, if I was a
public servant working on any kind of a file
related to a child, and I was running up against
a roadblock, being able to refer back to say,
here is the highest standard that we are being
held to is these rights for children in care, and
here is why | am advocating to do whatever |
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am trying to get done.

Can I hear from the Family Services witnesses
whether or not that they will take that advice
and actually create a set of rights for children in
care? Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. In
the spirit of brevity, yes. Thank you, Mr.
Chairman.

>>| aughter

Chairman: | appreciate that. Just on that note, |
know the Member has a number of different
lines of questioning. We’ll take it up again at
1:30. Thank you, everyone.

>>Committee recessed at 11:51 and resumed
at 13:29

Chairman: Thank you, everyone. | would like
to call the Committee meeting back to order.
Again, we are here with the Representative for
Children and Youth and number of government
department witnesses. The line of questioning
we had going before we broke for lunch was
led by Ms. Brewster. Please continue.

Ms. Brewster: Thank you, Mr. Chairman. |
admit that because | was in my office creating
my own blues over lunch hour, | can’t quite
recall where | left off, but | do have some notes
that I made for myself last night on a line of
questioning to the Department of Justice
concerning young offenders, that I feel is really
important to delve into a little bit.

| will start a very brief overview with what kind
of information or data is collected on young
offenders by the Department of Justice. Thank
you, Mr. Chairman.

Chairman: Thank you. Mr. Lawson.
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Mr. Lawson (interpretation): Thank you, Mr.
Chairman. (interpretation ends) When it comes
to the RCMP, there is a fair bit of data that is
collected on young offenders: how many
offenders there are, at what age, what the
offences are, and we also collect data, or the
RCMP collects data on what kind of offences
against youth. Then on the Corrections side we
collect, obviously, all the offenders we have in
custody, and how many are on community
corrections, so probation orders. | could answer
more specific questions, if you have any.
(interpretation) Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you. | am interested in
knowing specifically about what data, or what
information is collected on young offenders
who are charged with offences and who are in
custody. I hope that is a little bit clearer. No?
Okay. I will figure out how to pose that
question a little bit differently, then.

| will move to the question of... . Mr. Lawson
just stated that there is a question of data on
what kind of offences are committed against
youth. | would like to know what are the most
common offences committed by young people,
if that is possible. Thank you, Mr. Chairman.

Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman, (interpretation ends) and thank you
for the question. From my experience and
without having the data right in front of me
right now, the most common offences by youth
will be property offences. (interpretation)
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you. Do we do risk
assessments on young offenders? If so, what
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are the tools involved in those risk
assessments? Thank you, Mr. Chairman.

Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman, (interpretation ends) and thank you
for the question. | would say it is multifaceted.
You look at the Youth Criminal Justice Act, and
that is an Act that is used across the country at
the national-level and something that RCMP
has to follow. Basically, it is a form of risk
assessment that they do, so if there is an
offence that occurred by a youth, the RCMP is
required to use alternative means before
charging, whether that is a warning, a written
warning, a justice committee, or a therapeutic
justice program. They have to consider those
before issuing a charge.

That is also in policy across Nunavut, is that the
RCMP follows that, and they do follow it. With
the number of offences that you see in the
report and a much lower number of actual
charges laid, and then you see it at the level of
how many youth we have in custody each year;
it is fairly low. It has really declined over the
years. (interpretation) Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. | am
trying to boil down to how we look at offenders
as individuals. So | suppose what I will start
with then... . I will go back and start just to
kind of make it clear where | am going with my
line of questioning. | think the best question to
ask is whether or not the Gladue principles
apply to young offenders and whether or not
that is applied by doing the Gladue write-ups
on young offenders. I am sorry, | am asking
more than one thing about whether or not the
Department of Justice employs Gladue writers
specifically with the skills to write Gladue
reports on young offenders. Thank you, Mr.
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Chairman.
Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman, (interpretation ends) and thank you
for the question. Gladue comes into play in the
court system. In Nunavut we do not do
individual Gladue reports, and Justice Sharkey
has outlined in the past that, since 99 percent of
the cases are Inuit, they treat every case as a
Gladue case, in a sense. They do pre-sentence
reports, and | could tell you that they do take
those Gladue principles into consideration,
especially with the youth. (interpretation)
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. The
reason | am asking those questions is because it
IS an opportunity, obviously, to create
knowledge and awareness of the real, lived
experience of the individual. What we know is
that in 2012 research findings were published
related to the Qanuippitaa? Inuit health survey
that started 2007-08 that indicated that 31
percent of adult respondents had experienced
severe physical abuse as children, and 52
percent of women and 22 percent men reported
having experienced severe sexual abuse during
childhood.

What we know about children and youth that
are acting out criminally is that often their
personal, lived experience has abuse in their
background. With the utmost respect to former
Chief Justice Sharkey, | do not think it is
sufficient to put a blanket treatment on any part
of the population.

I will go to the representative for Children and
Youth just for whether or not she has any
thoughts on this, any issues of concern that
some of our most vulnerable children and
youth... the information about their lived
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experience, or the opportunity to capture
information about their lived experience within
that justice system is not being taken advantage
of, and whether or not that’s an issue of
concern, or if it is something that I can move on
from and focus on something else. Thank you,
Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and
thank you to the Member for the question. | can
safely say no concerns have been raised to my
attention during the tenure of my office to date,
with respect to the Department of Justice or
children or youth being inside facilities.

In terms of the Department of Justice, we have
very few cases with them. Of all the
departments we deal with, we deal with them
the least.

In terms of their collection of information, I can
tell you, and | was saying to them at one of the
breaks, that they are the gold star standard.
When we request information, they are very
quick to respond and always provide us a
thorough response. In terms of using
information for sentencing and for those things
so that it expresses the experience of young
people, I simply do not have any knowledge
that I can speak to on that matter. Thank you,
Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you for that response.
I’m very happy to give you an opportunity to
give some positive feedback. I think that is
extremely important in a situation like this
where we are focussing on a lot of gaps.

I will just go back to the Department of Justice.
In the context of breaking the cycle of abuse
and violence. Globally, what we know is that
young people who commit offences become
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adults who commit offences. If the department
could tell us whether or not there is a violence
risk assessment tool that is in use when it
comes to looking at individual young offenders.

| know that there isn’t a huge number of young
offenders in custody, but we know that there
are a number of young offenders who go
through the process, and what we know is that
every child matters. If we could hear whether
or not there is a concerted effort to, | do not
necessarily want to say rehabilitate young
people, but to guide young people, and whether
or not there is a tool to assess their risk of
becoming violent now or later, and of course
any other kind of risk assessment tool that is
focused on creating individualized plans of care
for young offenders. Thank you, Mr. Chairman.

Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman (interpretation ends). Thank you for
the question. It is an excellent question. | am
not sure if you are talking about RCMP, or
Corrections, or our community justice, so I’ll
mention a few aspects.

Within the RCMP, | do not think there is one
specifically for youth. They have a risk
assessment that is mandatory for all domestic
disputes and assaults. If a youth is involved in
that, then a full risk assessment is done.

That being said, | know with each youth that
there is a risk assessment involved. If a youth is
arrested or they are part of an offence, they do
get the parents involved. It is mandatory for
parents to get involved and be notified of each
offence by kids. This is followed by whether
there is going to be a written warning or a
charge. So throughout each process, the parents
are involved. Sometimes Family Services will
be brought into the picture, as well, if needed,
but that is only if it’s needed.
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When it comes to our Community Justice
Divisions, the RCMP will often refer cases to
restorative justice, which is our community
justice committees, and they do their own risk
assessment as well. They bring in the offender,
they bring in the victim, everyone gets to have
a say as to what happened, why it happened,
and how to move forward from there. | think it
is an amazing system. It works really well, and
we have some really good successful stories
from it.

Then above that, we have two communities
with a therapeutic justice program. We are
looking at expanding that program, but that
program is all around cultural healing,
restorative, a lot of land-based programming on
that, and that is specifically with offenders.

After they have been charged and convicted
and if they are put on probation, there is a risk
assessment done by the corrections officers. If
they have been in custody, the second they get
into custody, they start the plan of how they are
going to be reintegrated into the community
well before they are released.

With our Community Corrections Division,
they make youth their number one priority as
their clients. Before they are even put into the
community, a risk assessment is done up as to
what programming is available in each
community, because it is different with each
town. If there is land-based programming, they
will start the process on registering them and
including them in those. | would say yes, at
different levels there are risk assessment for
youth and they are made priority for those.
(interpretation) Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you very much. That was
a very informative response. In those
interventions and assessments, are other
children and youth in the family and household
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also checked in on through that process? Thank
you, Mr. Chairman.

Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman (interpretation ends). Yes. Well, it
depends on the situation. It there is a domestic
violence situation and there were kids involved,
often there are referrals to Family Services.

If the RCMP feels that there may be a threat or
any harm, there are checks on the other youth
in the household, but again, it is very situation-
based, and again, it is another a risk assessment
completed at the time. | am just trying to think.
Yes, | think that answers it. (interpretation)
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman.
Thank you for that response. When these risk
assessments are done, the witness mentioned
restorative justice. What other stakeholders are
engaged? For example, is mental health
engaged in helping a young person move
through their trauma? Is Education engaged,
and if so, how? Thank you, Mr. Chairman.

Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman and thank you (interpretation ends)
for the question. Yes. One of the success stories
that we have was a youth that got into trouble
over some property offences. He took
ownership of the offence. They found that just
before this offence, he had stopped going to
school, so Education was involved in that case.

With the help of the elders in the restorative
justice committee, they worked with the school,
and he paid back the money for the damage that
he had done, and then he started working for
the recreation committee at the hamlet after
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that, because that was his community service
hours, and they hired him after that.

Depending on the case, stakeholders are
brought in. If there are mental health issues, |
can guarantee that they will bring mental health
in to help with these clients. So it is all
situation-based, individual-based.
(interpretation) Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman, and
thank you for that response. Just another
follow-up question. The witness mentioned the
Therapeutic Justice Program that’s running in
two communities. | wonder which communities
it is running in, and whether or not youth from
all over Nunavut are able to go to those
communities, or is it just within those
communities that the program is running just
for the children and youth in those two
communities. Thank you, Mr. Chairman.

Chairman: Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman. (interpretation ends) It is in Arviat
and Cambridge Bay. We are looking at
expanding into two more communities and
currently doing some consultations within the
Baffin region for that to see which communities
would fit best for the program. (interpretation)
Thank you, Mr. Chairman.

Chairman: Also, a part of the question was:
are those committees only dealing with children
in their community? Mr. Lawson.

Mr. Lawson (interpretation): Thank you, Mr.
Chairman (interpretation ends). Thanks for the
reminder. Yes, it is just for those communities
and people within those communities. | do not
think there are any [other] clients going in, so
then in those other communities we do have
restorative justice committees. (interpretation)
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Thank you, Mr. Chairman.

Chairman: Thank you, Mr. Lawson. Ms.
Brewster.

Ms. Brewster: Thank you, Mr. Lawson, for
those responses. Thank you, Mr. Chairman. |
would like to go back to the Representative for
Children and Youth and just ask for some more
information. Ms. Bates, you mentioned, and |
cannot remember if it was today or yesterday,
that you could use two or three more systemic
researchers. | would just like you to talk more
about the roles and responsibilities of the
systemic researchers and why you need more.
Thank you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the question. | did say |
could use more systemic researchers. I was in
some ways being a bit cheeky, perhaps, in
terms of workload.

The more researchers you have, the more work
you can do. Given that we have upwards of 96
issues in our systemic database, those are a lot
of reviews and a lot of issues to tackle.
Currently we have four systemic researcher
positions, two of which are... . We actually
currently have one systemic researcher working
full-time. We are expecting another one to join
our office at the beginning of May, and two
positions that are currently vacant. They are not
vacant, they are occupied by staff, but they are
simply on leave or on ITAs at other interim
assignments in other departments. So it would
mean we could just do more reviews, quite
frankly. As it stands now, we have got upwards
of five reviews on the go in the systemic
section, like in the systemic program.

| think we are meeting a reasonable workload,
but if we were to take on more and in order to
deal with the many, many, many systemic
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issues inside of our database, we would need a
great number more systemic researchers. Thank
you, Mr. Chairman.

Chairman: Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman, and
thank you, Ms. Bates for that response. | am
looking at the 2021-22 annual report message.
In the last paragraph on page 4, Ms. Bates, you
indicated that although it is not your office’s
responsibility to do the work of departments,
that you tasked your systemic team with
creating an example of a protocol, and
specifically it evolved into the
interdepartmental service coordination protocol
for the delivery of services for children and
youth.

That is of interest to me, because what | know;
| agree that it is not your responsibility to do
the work of what is the responsibility of the
Government of Nunavut. I think it was a really
important step to take, because one of the
things that we do hear is that capacity issues are
plaguing every single department within the
Government of Nunavut, and that you and your
team are specifically well placed, in terms of
your ability to gather a fulsome picture of what
issues are important to address within any kind
of a protocol or an action that the government
can take.

It was very interesting to me that in a period of
two weeks that your excellent experts were able
to provide a draft that was then shared by you
with the Information and Privacy
Commissioner, and then subsequently with the
Government of Nunavut, which though we are
not a hundred percent positive, ended up in the
creation of the protocol that I mentioned.
However, we can surmise that it did inform that
creation.

Having said all of that, I will just leave it an
open-ended question. Would you like to share
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your thoughts, elaborate a little bit on those
steps that you took and why, and what your
feelings are going forward. Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the question. Certainly,
in the last year | have taken a much more active
approach, in terms of assisting departments,
specifically with the Department of Family
Services.

When | looked around my office and saw the
number of years of child welfare experience,
which was upwards of 50 years when we
calculated it up, | realized that we needed to be
part of the solution. It is easy to be the armchair
quarterback who sits and points out problems
and says “do this, do that.”

| am not doing things off the side of my desk in
terms of, you have a lot of people working
very, very hard, and to then now ask them to be
writing standards and procedures. It is a lot to
ask and it is very time consuming, and as you
put it, it does require information; it requires
some background.

So to that end, what | committed to, was when
my office made a recommendation to the
Department of Family Services specifically
around standards and procedures, when we
made that recommendation, we would make
efforts to write a draft of a standard or
procedure related to the recommendation and
provide it to the department for their review
and then implementation, if they so chose.

We want to be part of the solution, not just the
watch dog, if you will, and really be part of the
moving forward. Thank you, Mr. Chairman.

Chairman: Ms. Brewster.
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Ms. Brewster: Thank you, Mr. Chairman, and
thank you for that response. As it relates to the
development of the strategic plan to address the
crisis within Family Services, | wonder if you
have some thoughts around taking a similar
approach, given everything that you have just
said. Thank you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. | thank
the Member, again, for the question. In terms of
the Family Services strategic framework, | was
concerned about the process related to
presenting of the framework. When the
strategic framework was tabled in the House of
February of 2024, it was put forward. What got
said by the Minister at the time was that
consultations were now going to take place in
relation to the framework, which for me, | felt
that consultation should occur first to inform
the framework, because typically that helps you
understand scope and magnitude of issues. It
helps formulate a framework.

Certainly, on a go-forward, | have been
provided with a copy of the framework, | have
reviewed it, and as | stated in my opening
comments, | have concerns about it.

Having said that, the Department of Family
Services has approached my office to review
the framework, have a sit down to talk about it
to provide input, also additionally to look at the
action plan that they are proposing to attach to
the framework to operationalize the framework,
and my office has been asked to provide input
with respect to that as well. Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. |
would just like to talk as well about your
declaration of the child sexual abuse crisis and
whether or not you are participating in or
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sharing knowledge towards a strategic plan to
address child sexual abuse in Nunavut. Thank
you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and
thank you to the Member for the question. The
child sexual abuse crisis in Nunavut; my
primary concern is that there has been no... . |
came here in 2021. | spoke about the child
sexual abuse crisis, and to my knowledge no
plan has been put forward to address the crisis.
Here | sit in 2024 and there is no plan. I have
not been consulted about putting forward a plan
to address this, and | find that very, very
concerning, because it should not have to be.

It gets brought up here, in Standing Committee,
it gets brought up in the House, but then
nothing happens. Yet what we know, based on
the information, the situation is spiralling out of
control. As | said in my opening comments, in
the director’s 21-22 annual report on family
wellness, the division reported 518 referrals of
child sexual harm in that fiscal year, which was
10 referrals per week.

| also stated in my opening comments that
based on our Status of Nunavummiut section,
they only reported 98 referrals, but two regions,
the Kivalliq and South Baffin region had not
reported, and the year prior South Baffin alone
had reported 458 referrals of sexual harm.

If the numbers were accurate, and there are
multiple reasons to believe that the numbers are
low, the number of referrals of child sexual
abuse has increased by 400 percent since 2020,
based on those numbers. That is staggering.

Yet here I sit today, and there is no plan in
place. | have not heard discussion about
creating a plan to address this situation.

Again, | don’t have numbers. The director has
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not filed their ‘22-23 annual report, so I cannot
refer to their numbers for that fiscal year.

However, | am always open, willing, and able. |
offer my office’s expertise service in terms of
sitting down and developing a plan, keeping in
mind any plan that is put forward must be on a
continuum. There must be prevention,
intervention, postintervention, because when
you are just treating one symptom, if you like,
you are not treating the core problem. | believe
that a number of plans that often get put in
place are just treating one aspect of the issue.

To answer your question, my office is always
open and wanting very much to participate in
the development of such a plan to address child
sexual abuse in Nunavut. Thank you, Mr.
Chairman.

Chairman: Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman, and
thank you, Ms. Bates, for that response. |
suppose | will ask a simple question to, first the
Department of Child and Family Services,
because | believe it would be under Family
Services’ purview to create such a plan. My
question is to the Department of Family
Services as to whether or not this action has
been tasked to you through leadership, and if
so, what is the plan going forward in creating a
plan? Thank you, Mr. Chairman.

Chairman: Thank you Ms. Brewster. If not
Family Services, Executive and
Intergovernmental Affairs were to lead the
development of a plan, | am sure Family
Services would be one of the main contributors
to a plan, so I think it is a fair question. Mr.
Ellsworth.

Mr. Ellsworth: Thank you, Mr. Chairman. As
| stated yesterday, | think it is incumbent on all
of us around the table to develop a plan that
would speak to Ms. Bates’ points around

NPl ®D5/LL CLod< <IDR®CSC <L
P’ ¢ PP < cdo<dc® 5C PYJIC
Sb.oAcD>Sa D> PRI D=VLAN DN <L
Sb.oAcD>ST <o > Cbdd DNSZLLENeC
<LAPNMa Sa<%® 5Ned= > CAPI

Pl DBCDALLE AWNNPHONC 0o DU APAC
LbdeDe L.

<L ASPba A bNL ARK®N/LYCN*o® 11
CePC Py IC P Q< <IN o<®CDC L
ASba AYSbNNPa<st 5Nede PRa- ALY RC>C
LRLLIE Acn\*NC. tL > sd¥*al oL
AcPyD>bC>Y*a GL CLOLo < APNNoNe

A®ba ALn.o<eCS ALLP=5NEC LodeDe APP< >
CCa Sy ASCDI/Lo™ e

D> Hnda s O CCndsbso >N .

AL CAPI APLNZLEDC SGJ=H<se L >
LRLedS AcnSQ\*MC CIRGDbN2E, L4d*D 0>
APPS 0% 5 PULIAND>S NNGSA. L*a CAL
AQD®P>JC A®ba A DNNL*a®CDC L
A< RNNogPL>C

?D <IN SodGeC. sdy*al®.
2L,

Ab/RPCSe (OLNANJO): Sdyal™®, ™ Sh>eq s, [
HA®O.

H4A%0 ONMNJO): Sd2al™®, Ab/RPCE®,
LcLeD®Ncle C3RaeDe sdvreal ®CA*a N <vb.
D<o APYRBCDULL Sdoda ob.
Ac®odSab/Llc b oo C3>* D csC

Ay DSL, DLO*LASILo NS5
PY<do Ac ASAPCNe<bh CAPD] APAC
LbdbD* 5 ANNPNG®

DA% PAYLANyA<SGENPIE <L >
NFCsbndb%® 50 PLL®IATHECGL®Ia® Lbdbdo®
AR5 5. CALDS Ao <SANSbeCSo<w>y,

AP R 5%, C3Ra ASANLbh A e*NCIC D>a
ACKh®IS 5> AcndNeof 11-g®

LGB CA*QSLE A<, ADg<g®
A®ba ALSHGASHEC®IJC, PY<a ALPRAC

> _056DP 5L >SHCCSeIC,

Acné\tIc oC %o Ac *obde
Acn/P<bA%a AN <L >

81




intervention, prevention, postvention,
addressing the issue at a systemic level.

To answer the inquiries, | am committed to
working with our colleagues in the Government
of Nunavut to develop a plan. Such a plan is
not articulated within our current response
framework, but certainly I think there is an
opportunity again through Surusinut
Ikajuqtigiit, Nunavut Child Abuse Neglect
Response Agreement protocol. Perhaps that is
part of the mandate of that group to develop a
plan as quickly as possible to address the issues
that have been identified, Mr. Chairman. | am
very committed to doing that.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman, and
thank you Mr. Ellsworth for that response. |
would like to go back to, Ms. Bates, to your
opening comments. On page 4 of 6, you stated
that “Given that in my opinion as the
Representative, the Department of Family
Services failed to take action within a
reasonable amount of time, our office reported
the department to the Commissioner in
Executive Council, the Premier of Nunavut,
under Section 34(2) of the Representative for
Children and Youth Act”

You stated that you reached out in a letter. My
understanding is that on March 30, 2023, the
letter cited or outline findings of reviews, the
main themes, systemic issues, staffing, training,
and assessment, and documentation and
planning related to the OAG report, as well as
the Nunavut Knowledge Forum in 2009
outlining a number of issues, and that to date
101 recommendations have been made and
there has been no progress on any
recommendations, despite public statements
otherwise.

What we know is that you did receive a
response from that letter on April 6, 2023
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acknowledging the letter as well as an internal
review that was taking place. However, what |
did not hear is whether or not there was a
substantive response by the Premier of Nunavut
in regard to addressing the crisis, the crises
overall.

I would like to give you an opportunity to
speak to what the impacts of such a myopic
response was, where it was just on the issue of
the external review or internal review of the
Ever Bright situation, and whether or not you
were surprised that there was not a more
substantive response and commitments to
taking real action and showing real leadership
in addressing the crisis before us. | hope that is
clear. Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the question. As | stated,
| sent two letters back to back on March 30
with respect to Family Services, and then
March 31 with respect to the internal review. |
received a response back from the Premier on
April 6, 2023. He confirmed that he had
requested an internal review on the operations
of the Department of Family Services, and
specifically the circumstances regarding the
eight children from Nunavut placed in
unlicensed group homes in Alberta, and he
committed to sharing the findings of the
internal review when it was completed.

Having said that, my expectation when | read
that response was that the review was going to
be much more expansive than just the review of
what happened with the unlicensed group
home, based on that response from the Premier.
How I read it, was there was a bigger review
than the operations of Family Services with
specific focus on the unlicensed group home
situation. | hope that answers the question.
Thank you, Mr. Chairman.
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Chairman: Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. It
does, and taking into account that we do not
have representation here from Executive and
Intergovernmental Affairs; however, | think it
is really important to discuss the way forward
in addressing these issues, and how important it
is to actually follow through on leadership
commitments on the issue.

We heard from Member Savikataaq yesterday.
He referred to a statement that the Premier
made on May 30, 2023 that committed to a
swift response with full support of cabinet on
the issue of the delivery of Child and Family
Services and the crisis that is before us.

What | would like to know is that what was in
that statement was a commitment to establish a
Government of Nunavut audit and support
function and develop a performance and
accountability framework towards addressing
that crisis. To your knowledge, Ms. Bates, has
that audit and support function been
established? Thank you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and
thank you to the Member for the question. |
have no knowledge that that audit has
commenced or a committee has been struck.
That does not necessarily mean it is not
happening.

| do want to take this opportunity just to throw
some caution up. The crisis of Family Services,
as | stated in my opening comments, has been
years in the making, and there is not going to
be a quick fix here.

What my concern is that often there is a jump

to provide a response without fully doing what
is necessary to figure out what the problem is;
the scope and the magnitude. Although the
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Premier states there will be a swift response,
which is great, sometimes I hope, let’s not
develop a plan in haste. Let’s make sure that
the plan that is being developed is based in a
thorough environmental scan and a full
understanding of the scope and magnitude of
the problem, which requires to do some
research, if you will, into what the issues truly
are, so that you make sure that the plan
addresses the root causes of problems that is
building a foundation, a child welfare system
that you want, that is reflective of what your
communities want and how you want to do
business; how you want to include families.

| am always a little bit concerned when | hear
there is going to be a swift response because it
often means that we are responding to the
crisis. It is a crisis response, as opposed to an
informed response that is going to create
sustainable change over time and create a really
solid foundation on which to work to going
forward so we do not find ourselves in a crisis
10 years from now. Thank you, Mr. Chairman.

Chairman: Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman, and
thank you, Ms. Bates, for that response. On
page 5 of your message on the 2021-22 report,
the last paragraph includes your first message
from the 2019-2020 annual report, and in part it
states that the “Department

cannot continue to be complacent about the
important role they play in the lives of young
Nunavummiut and their families.”

I would like to hear a little bit from you about
why you think that there is that complacency
within the Government of Nunavut, taking into
account your response just now regarding the
caution about jumping into making
commitments or big statements to address an
issue without first doing an environmental scan
and what we know about the impact on the
public service when it comes to delivering
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services without organized leadership and
organized approach. I hope that makes sense.
Thank you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the question. When | use
the word ‘complacency’, and | know | have
used it a few times in my messages in ‘19-
2020, ‘21-22, complacency means we are not
being critical of status quo, it is fine, you are
satisfied, you are not being critical of what is
going on.

What | have seen, certainly, and I think | talked
about this yesterday, is some of the examples of
complacency that | have experienced as the
representative is, the one that comes to mind
most recently is when | contacted the Deputy
Minister at the time of Family Services in
relation to the eight children placed in
unlicensed group homes in Alberta. What |
conveyed was, after months of our office trying
to address the situation, front line straight up to
the director, there had been no response. We
kept being put off, and this was not being
addressed.

Then I go to the Deputy Minister and say “this
is unacceptable, the department has known
since January that this is the situation; why has
this not been addressed, why have these
children not been moved, what is your
department doing?”

When you get a response back that says,
“Thank you, | received your information and
we are busy, I’ll get back to you” that to me is a
reflection of complacency.

| can tell you, it was shocking for me, because |
simply do not know how there could not have
been more response, “I will get on to it,” or yes,
“we need to address this.”
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Meanwhile, the department had made
commitments to the Representative for
Children and Youth office that these children
were going to be moved to licensed, accredited
group care by March 6. | think it was March 30
when | contacted the Deputy Minister, nothing
had occurred. Nothing had happened. So that
would be the most recent example | can think
of how I see complacency in the government.
Thank you, Mr. Chairman.

Chairman: Thank you, Ms. Bates. In your
opening comments, you spoke to a couple of
occasions where meetings were not even
accepted, which | believe also plays more
substantive evidence of your position. Ms.
Brewster.

Ms. Brewster: Thank you, Mr. Chairman. | am
not a hundred percent positive on where to go
from there, because what we have heard over
the last few months especially, is that that was
in the past, right? That that was a historical
response. Actually, on two party’s parts. We
hear that from Family Services and we have
also heard from you, Ms. Bates, that you have
seen a vast improvement in the responsiveness
of Family Services, specifically related to this
crisis.

However, | think it is really important, because
we have not talked publicly about the fact that
organizational changes occurred where
leadership was reorganized. However, what we
are still lacking, 1 think, really importantly is
accountability for that lack of action and lack of
response. | want to be careful in what | am
saying. However, I think it is extremely
important that we do hold leadership
accountable, especially for inaction.

| suppose I will just leave that as an open
comment, and whether or not Ms. Bates would
like to also share on that it is up to her. If she
does not, | will think of something else to ask.
Thank you, Mr. Chairman.
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Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. I think |
have reflected through all of my messages
about accountability, and | do not talk about
accountability at the frontline service provision
side. I have the utmost respect for people who
are providing services on a day-to-day basis,
facing difficult work environments, workloads
that are not manageable, and not having
standards and procedures in place to guide their
work, not having proper supervision, and
workplaces that are not safe.

Accountability for me is from the top down. It
has to be from the top down, because if do not
hold everyone accountable, what value are you
setting? | strongly believe that accountability,
everyone is making decisions, and some
decisions are being made at a very high level
that directly impact service provision, that
directly impact the health and safety of young
people and their families. | believe strongly that
there needs to be accountability, but what that
accountability is, and I think I said this in the
opening statement, | believe that there should
be these opportunities for those in leadership
positions to account for why they did or did not
do something, or why they made the decision
that they did. Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. |
agree wholeheartedly with that response. Ms.
Bates, Mr. Savikataag, yesterday touched on
the idea and the issue of having positions that
are dedicated solely to expertise on child sexual
abuse, and | will start by asking whether or not
anybody within your organization has specific
expertise on child sexual abuse. Thank you, Mr.
Chairman.

Chairman: Ms. Bates.
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Ms. Bates: Thank you, Mr. Chairman, and |
thank the Member for the question. As | stated
earlier, when you look at the experience of my
office, the number of years of child welfare
experience, as | said it equals almost 50 years
in total.

In terms of specific expertise in child sexual
abuse, when you work in the child welfare area,
you typically, unfortunately, have knowledge
of that. I am personally trained to forensically
interview young people who have been
subjected to many forms of abuse and neglect.

What | would say to yesterday’s suggestion that
you should have a specialized team for child
sexual abuse, what | would say to that is | think
absolutely, you could have a specialized team,
but what | would say is the investigation of
child sexual abuse is one of the primary core
functions of the Family Wellness Division. So
all the community social service workers
should be trained on how to investigate child
sexual abuse.

| cannot imagine; if investigating child sexual
abuse every day, all day, it would result in
vicarious trauma to say the least. It is already in
child welfare, very, very difficult to be exposed
to on a daily basis to child abuse and neglect.
So if all you are doing is child sexual abuse, |
would throw up a caution regarding worker
safety. | mean the mental safety, emotional
safety, about doing something like that.

The department may be best served to ensure
that all community social service workers have
the skill set and do joint training with the
RCMP on investigation of child abuse and
neglect, more generally.

That’s why I raise the Child Abuse and Neglect
Response Agreement, because it is unclear in it
how that process occurs, and | think it needs to
be much, much clearer. However, | think that it
is incredibly, incredibly important that an
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emphasis be put on how to investigate child
abuse and neglect; not just child sexual abuse.
Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you for that response and
for providing that clarity. I think that it is really
important that we do take a focused approach to
addressing the crisis of child sexual abuse and |
am still kind of wrapping my head around how

that should happen.

However, | do feel very strongly that we need
to take an organized approach and that the
questions that we posed over the last couple of
days have been very important in identifying
ways of informing that kind of an approach.

| would just like to go back to the letter that
you wrote to the Premier. Was it in March
2023, or was it in March 2022 that that letter
was written? My notes are not clear. Thank
you, Mr. Chairman.

Chairman: Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. I issued
that letter on March 30, 2023. Thank you, Mr.
Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. For
a moment in my head, | thought it took over a
year to respond, which actually was not
surprising to me. 1 just really wanted to make
absolutely clear about that.

One of the other questions that | do have for
you, Ms. Bates, is given what | said in my
opening statements yesterday, | talked about
communication, and specifically about
communicating to children and youth and how
important that is because when we consider our
audience, that is how we develop our
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communications.

My question to you in that regard is: do you
have a youth advisory group or council that you
work with? Thank you, Mr. Chairman.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. | thank
the Member for the question. No, we do not
have a youth advisory group at this time. We
had certainly talked about it. There are some
challenges with respect to youth advisory group
geographically. We certainly talked about it,
and we certainly would love to enact one. We
are trying to work through some of the
challenges with connectivity and
geographically how to do that so that we
include everybody; it is not just Igaluit. Thank
you, Mr. Chairman.

Chairman: Thank you. Ms. Brewster.

Ms. Brewster: Thank you, Mr. Chairman. |
think over the years | have had the great
pleasure of working with very young children
and with youth as well as with different youth
councils, and the great pleasure of raising four
children, and I can tell you, and | probably do
not have to tell everybody here how amazing it
is to hear from young people exactly what their
life experience is and how to improve it.

That clarity that comes with a youthful mind
that is not clouded by reasons why we cannot
do things is extremely important to grab hold of
and it to take action on whenever and wherever
possible.

| strongly support any gathering of young
people to provide advice and input into
decisions that are made for and about them. As
a part of a very strong indigenous group on
Missing and Murdered Indigenous Women, and
we always say, “Nothing about us without us,”
and the same can be said for decisions that
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relate to addressing the lives of children and
youth.

With that, | will just go back because there is a
lot of information right now. So just to be clear,
did you get a response to your letter which was
written in March 20237 Did you get that
response in April 2024? Okay. | have got my
numbers all mixed up, because | keep scrolling
here and there.

| think that has exhausted my follow-up
questions. | know that there might be Members
who would like to ask questions as well, so |
will save my time. Thank you all for your
attention and for your very fulsome responses. |
really appreciate it. Thanks. Thank you, Mr.
Chairman.

Chairman: Thank you. Just before I go to Mr.
Savikataag, | would also like to just go back to
the letter to the Premier and the subsequent
response that was just received earlier this
month. That is basically a year in between the
request for information, if I understand it, from
the letter that you wrote to the Premier on
March 31, 2023 and to get the response to the
review of Family Services just recently, how
did you feel about the content? Was it
encompassing and met the expectations, and
are you comfortable with the timeline that it
took to receive that response? Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. I think
you are talking about the internal review report.
| just wanted to make sure about that. | just
want to give you a bit of a timeline. On April 6,
the Premier responded to my letter of March
31. That was on the Ever Bright matter.

| want to clarify that contained in my March 31,
2023 letter from my office, in that
correspondence, | provided a detailed timeline
of our office’s involvement as it relates to the
eight children placed in the unlicensed group
home in Alberta. In that correspondence |
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stated that | trusted that the information that |
was providing, i.e., the involvement of the
Representative for Children and Youth office
would be considered and included as part of the
review. At no time was my office contacted to
verify the timeline or to provide any further
information.

If you have seen the final copy of the report,
there is no mention of the Representative for
Children and Youth in it or any of the
information that we provided. Obviously, who
you include in a review is at your discretion.

However, when | read the report, it actually
contains information that is inaccurate, because
our office has information that contradicts
what’s in the report.

So to answer your question, no. When |
reviewed it, the review was disappointing,
because it contained information that was
inaccurate and | did not feel that it was as
thorough as it should have been, in my opinion.

How I received a copy of the report is, the
Premier had committed on April 6 to share the
findings of the review with me. How | found
out that it was completed was on March 4, 2024
the CBC contacted my office and informed me
that they wanted to me to me about the report,
and they had obtained a redacted version. |
think everyone knows that they had retained a
heavily redacted version of the internal report.

At that point, the report had been completed
actually on December 6, 2023, and | had no
idea. So they were providing me information
that I was not aware of.

CBC went on further to tell me that they filed a
formal complaint with the Privacy
Commissioner to make a ruling on whether the
redactions were appropriate or they could make
the redactions.

On March 6, immediately after receiving that
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call, I then wrote a letter to the Premier and
said further to your commitment, and | had also
e-mailed sometime in February, | would say
February, 2024 asking where the report was at,
had the review been completed, but had not
received a response.

On March 6, | issued a letter requesting a full
copy of the report, citing the fact that the
Representative for Children and Youth office is
not subject to the Access to Information and
Privacy Protection Act. Then on March 7, |
received a copy, an unredacted version of the
internal report that evening, about five minutes
to five, before the end of business day.

To answer your question, | did not think it was
acceptable the length of time it took to, A,
receive the report, or even to complete the
report, quite frankly. Thank you, Mr.
Chairman.

Chairman: Thank you for that, Ms. Bates. I’ll
go to the next name on my list, Mr. Savikataag.

Mr. Savikataaq: Thank you, Mr. Chairman. |
just have a few questions and explanations
about the annual report. On page 11, of the
child and youth representative’s annual report
of the Status of Young Nunavummiut, 2022-23,
I need a clarification or explanation. The
population of Nunavut was 40,586, and then to
the right it goes by age and years; 0-4, 5-14,
and when | add those up from zero to 65 plus, it
comes out to 36,860. | am just wondering: are
those supposed to line up? Thank you.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman, and
thank you for the question. You will note there
is a really, really tiny little footnote, red
footnote number 2 at the top of population of
Nunavut, on by age; one for No. 3. They are in
different years, so that is why they do not add
up. | hope that provides some clarification.
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Thank you, Mr. Chairman.
Chairman: Thank you. Mr. Savikataaq.

Mr. Savikataag: Thank you, Mr. Chairman.
Any particular reason why they would not be in
the same year so it would just make more
sense. Thank you.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. Your
point is well taken. Unfortunately, the general
statistics are not regularly updated, so that is
the reason. | think that has been, as |
understand it from my correspondence with
Executive and Governmental Affairs, that has
been a capacity issue that they are not regularly
updated.

You’ll note that on this particular page 11,
there are a number of footnotes, even on the
birth section there are footnotes, and that is to
indicate that they are from different years and
they are updated at different times, but it would
be helpful if it was all updated to the same year;
agreed. Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Savikataaq.

Mr. Savikataag: Thank you, Mr. Chairman.
On the same page, under Housing, just an
explanation again: total private dwellings,
11,720; occupied dwellings 9,926. To the
average person who looks at that, it implies that
there’s almost 2,000 unoccupied dwellings; just
an explanation on those numbers. Thank you.

Chairman: Thank you. Ms. Bates.

Ms. Bates: Thank you, Mr. Chairman. Just to
clarify, these numbers we get directly from... it
is not our information, so we do not interpret
the information. To this point, this year we are
actually going to be expanding this section and
asked a lot more detailed questions around
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housing in general and understanding, so we
can do some analysis of understanding, what do
you mean by dwellings, versus private, versus
public. So I’ll be able to provide a lot more
clarification, I hope, in my next annual report.
Thank you, Mr. Chairman.

Chairman: Thank you. Mr. Savikataag.

Mr. Savikataaq: Thank you, Mr. Chairman. |
think | see the footnotes on the Birth and
Deaths too, and | assume that is there because
statistically it is impossible to have the same
number of deaths in 2021 and 2022 to 2022-23,
because in the last two years the number of
deaths is identical. The number of field deaths
are identical. The number of deaths from zero
to 19 are identical in those two years. Infant
mortality is identical in the two years, and
percentage of suicide from zero to 19 years old,;
16 percent is identical in those two years.

| think it might be more helpful if those were
left blank if they are from different years,
because in the report in other areas, there are
areas that are left blank, and I assume it’s
because there was no data to put in there.

Just to confirm that these are because they are
in different years, or other reasons, because
statistically 1 find it impossible that in two
years that all those numbers would be identical.
Thank you.

Chairman: Thank you. Ms. Foster.

Ms. Foster: | can touch on that question a bit
more. When | create this Status of Young
Nunavummiut section, the general Nunavut
statistics information, | use the sources
identified on the left side of the page to collect
that information from.

As Ms. Bates indicated, those statistics are
updated at different times of the year, maybe
multiple years. They are not updated every
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year.

So yes, the two years are identically the same,
because that was the most recent statistics that
we had, based on the experts, the knowledge
that we are accessing that is noted through the
footnotes there. It is identically the same.

| think that the point is well taken that if the
preference is to have that information be blank,
we can absolutely leave that blank. I also think
it speaks to a bit of the fact that even those
statistics are not up to date. It just kind of
exacerbates and identifies a bigger problem;
that it is hard to make comparisons or analyze
the data when it is not accurate, and the data
that we are getting is not accurate from
numerous places.

However, the comment is well taken, and yes,
that is definitely something that we will
consider. Hopefully the statistics will be
updated soon.

As you will see on the left-hand side, a lot of
the numbers are from 2021, 2020, 2022. They
are quite outdated. So hopefully they will be
updated soon and we will have that. If the
preference is to keep it blank, we can definitely
consider that for sure. Thank you, Mr.
Chairman.

Chairman: Thank you for that. I know I,
myself, and a number of my colleagues have
raised the issue of the Nunavut Bureau of
Statistics on how important it is, not just for
information, but for developing programs and
for accessing federal funds and a number of
different impacts on the lack of data and the
inconsistency and inaccuracy of data. | think
this is just another example to highlight that
issue. Mr. Savikataaq.

Mr. Savikataaq: Thank you, Mr. Chairman.
The reason | bring that up is when the report is
written, this is your information. If you left it
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blank, then the Committee can go say, “Why
was it blank?” “Well, it is because we could not
get the data from the Bureau of Statistics,” and
then we can to Bureau Statistics and say, “You
are hindering the reports” of in this case the
child and youth representative worker.

If the number is here, then nobody is going to
question, because most people do not have the
two annual reports together and would not be
able to compare. If you only had one, you
would think this is factual, this is correct, which
in fact it is not. I think for next year, for the
next one, the annual report should be gone
through with a toothpick or a microscope a
little more.

Even on page 23 on 2022-23 pediatrician visits,
you have Whale Cove under the Kitikmeot and
unless there is been a drastic change of that
community going to a different region, Whale
Cove is in the Kivallig. Something as simple as
that should not be overlooked.

I mean, if things are changing, I could
understand, but Whale Cove has always been
under the Kivallig. So I just want to make sure
that next year that only factual and current
information is in the annual report.

If it is not factual, and if it is not current, then
the best solution is to omit it and then we will
deal with why it is omitted because if it is
omitted because of something that you have no
control over, then maybe we can deal with the
problem. Thank you. (interpretation) I’'m done.

Chairman: Thank you. That was just a
comment and | am sure the notes were taken.
At this point, | do not have any more names on
my list, so | am going to kind of backwards to
how we started.

| am going to give Ms. Bates the final word on
closing comments. | will go down the list here
and | will start off with the Department of
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Health. Ms. Berry, some brief closing
comments, please.

Ms. Berry: Thank you, Mr. Chairman. Thank
you, Members. Thank you, Representative for
Children and Youth. I think the takeaway from
the last two days... there are many, but really
emphasizing the importance of collaboration
within our departments, but also one area that
we tend to struggle with is the collaboration
with our community organizations, and more
importantly the children and youth, and how do
we capture their voice in a meaningful way that
is going to help inform our programs going
forward.

| certainly will be taking that piece back to the
team at the department and looking at ways that
we can do that.

Similarly, with the collaboration with the other
departments, we all share the same
responsibility for the health and wellness of
children and youth is looking again at which of
those interagency groups at the local levels are
functioning well, and how can we potentially
reproduce that and have success in other
communities.

Lastly, I think through that work, what is
important is recognizing that any door is the
right door. We talked yesterday about the
different services that all of the departments
offer children and youth. Questions were asked
about how can parents, or children, or youth
access services. | know | learned a lot in the
last two days about programs and initiatives |
had not heard of before.

I think by having these interagency groups
meeting on a regular basis at the community-
level, will really help us with that idea that any
door is the right door.

If you come to the health centre and see a
nurse, but maybe need educational support or
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something in justice, that that person who is
accepted is, “alright, 1 will help navigate you
through to the people that you need to see and
the services that you might benefit from,”
instead of saying, “well, you’ve got to figure
out how your navigate out to Education or
Family Services.”

I think those were some of the really key
messages that | have taken away and will take
back to our team at the Department of Health.
Thank you, Mr. Chairman.

Chairman: Thank you, Ms. Berry. | will go to
Department of Family Services. Ms. Kownak.

Ms. Kownak: Mr. Chairman, | just want to
thank the Members, the Standing Committee
Members, as well RCYO for our opportunity to
appear as Department of Family Services.

It has been an interesting process to begin to
look ahead by looking back. Definitely we have
commitments and accountability to square up
as a department and to keep working hard on, |
guess, what | would like to call boundaries that
could support the safety and wellbeing of
Nunavut children and youth.

My colleague highlighted a bunch of initiatives
that we have been working on in the past 11
months, and going forward we are looking
forward to working with our colleagues around
the table. I really appreciate this opportunity to
participate and keep working hard to safeguard
the safety and wellbeing of our children and
youth.

| also want to state, again, in addition to the
initiatives we’ve been working on in the last
almost a year, and hearing from our partners as
well as the Members and RCYO, it is clear to
me at the moment that we definitely have an
opportunity to enlarge that circle of influence
and continue to work together, but as well,
learn from each other going forward. That’s it.
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Thank you.

Chairman: Thank you, Ms. Kownak. Ms.
Hainnu.

Ms. Hainnu: Thank you, Mr. Chairman. |
thank all the Members for the opportunity to be
here. This is my second time around. | have had
the privilege of coming here as a simple-
minded, coming directly out of school,
Associate Deputy, and | realize this time
around | was much better prepared with a lot of
data, but my feelings have not changed about
how we provide services for children. They
deserve our services, and if our services are
inadequate, then we need a body like the
Representative for Children and Youth to tell
us how to do it better. When that opportunity
arises, | hope you always feel welcome and that
we are always at the table to be part of the
solution because sitting here, | have mixed
emotions. To my left, my colleague, new to the
department, the department is 11 years old, so
we are a developing territory. It is good to hold
us accountable to the highest degree, but
sometimes it hurts quite a lot.

When you are trying to grow and evolve into a
new department, sometimes the work does not
begin until we are left, instead of going back to
the past, information gathering about the past,
reviewing and assessing the work of the day.
So I would like to also appreciate you publicly
that this can be difficult.

| am very grateful for the recommendations,
especially by Lightstone on teen pregnancy
today. I make commitments and | have tasked it
some, and for the interdepartmental
coordination agreements, | had wanted to take
an opportunity to speak to that, because we
have had two versions.

When | arrived in 2020, there were four
departmental separate agreements with the
Representative for Children and Youth. So
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some things in an agreement you found in the
Department of Education might pertain to
something that involved Family Services or
Justice or Health. We no longer have that. We
have amalgamated the four agreements into
one. So now we’re all aware of each other’s
commitments to children and youth in Nunavut.
So I think that is a great start. That is another
additional step.

| do make commitments to assisting in a
Nunavut Sexual Violence Action Plan, and |
believe that we have already established many
of the pieces that are required. | was looking at
all the other jurisdictions while | was also
listening, but | was off on a tangent very
excitedly about what does Alberta do, what
does NWT do, what do other jurisdictions do,
and | am very proud to say that much of what
they have listed in their action plan, we have
begun.

So putting them together in one place, a one-
stop shop will help to articulate this sexual
violence action plan for Nunavut, whatever it
may be called. I’m only calling it that for my
own internal processes.

| would like to thank all the members who
deliver services in Nunavut. Clyde River,
where I’'m from, wasn’t established until 1978,
SO we are very young territory, and this
government is only 25 years old. So with the
work that has been done in the previous
Assemblies, | thank you for all the commitment
and all the work and hard dialogues that needed
to occur for individual and advocacy supports,
the RCYO, or Representative for Children and
Youth Office offer. Thank you.

I would like to go back to in 2021, Jane Bates
asked me, and asked everyone “How you give a
child a voice?” I reflected on it, and | was
reluctant then to answer because what does that
mean, really? When we can speak in multiple
languages, when we are in our historical
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context, what does that mean?

I do not know yet, but I am happy to say that
many of our frontline workers who are
teachers, classroom assistants, ilinniarvimmi
inuusilirijiit, they are situated every day to
listen to the voices of our children, and for that
| thank you. Thank you, Mr. Chairman.

Chairman: Thank you. Finally, I’ll ask Mr.
Lawson, who | would like to wish “happy
birthday” to as well. Mr. Lawson, final word.

>>Applause

Mr. Lawson (interpretation): Thank you, Mr.
Chairman. (interpretation ends) Thank you for
the happy birthday.

>>| aughter

| want to thank all the Members for being very
insightful, and I could tell that a lot of you have
dug deep into challenging and questioning us.
We appreciate that and | am open to that. |
want you to guys to know everything we do in
Justice, and | know the other departments are in
the same boat.

| want to thank the representative in our office
for all the work that they do, and will continue
to do.

Although Justice was often in the hot seat, we
listen to the concerns and issues throughout the
territory, and | have a living list that | have
created that | want to look into more within
Justice and improve and see what more we can
do within Justice, and we will continue to
provide, and even to the representative, and our
office, as a courtesy, | have advised her that |
plan to provide her with more stats that we
have that were not included in the request from
their office, but I felt would be good for them
to have.
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It is not an easy job. There are a lot of issues in
Nunavut. | am born and raised in Pang. We
want to improve things, because | am not going
anywhere. | appreciate everyone for their work.
(interpretation) Thank you, Mr. Chairman.

>>[ aughter

Chairman: Thank you, Mr. Lawson, and |
echo a lot of those words. | think we all want to
see continued improvement, and | think it is a
shame that it has kind of fallen off the radar
since some of the earlier reports from Office
the Auditor General and subsequent reports.

| hope going forward that we, as Members, and
future legislatures will continue to highlight the
need to keep the foot on the gas as we put. Ms.
Bates, final comments.

Ms. Bates: Thank you, Mr. Chairman. | would
like to thank everyone here today for the last
two days of discussions. | am truly appreciative
that we were able to have open, honest
conversations to talk about the issues facing
children, youth, and their families.

| also want to take this opportunity to thank the
Representative for Children and Youth staff,
who are back at the office continuing the work
that we do: Nubiya, Mariama, Jessica, Dustin,
and Ross are all sitting back at the office. |
know that they are watching, and I really want
to let them know that they make this possible.
Kim Foster, Olivia Barker, they make what we
do possible. Their compassion, their dedication;
they give me hope for a better future.

What | would say is our door is always open. |
am always ready to answer the phone. Ask. We
are always happy to help. We want to be part of
the solution, whatever that is. | know we can do
this, but we need to do it together.

Family Services has been the subject of much
discussion and scrutiny over the last year, and
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for good reason, but I feel the message | want
to leave all of you with is we must move from
discussion to action.

This crisis was years in the making, and as |
stated earlier, there is no quick fix here, but if
we work together, if we support the Department
of Family Services and we work as a collective,
| believe we can make a difference. | believe
we can build a child welfare system that we
want, that is reflective of what the public needs
and wants.

| am not going to go on ad nauseam, but | want
to say is | would like to be sitting here a year
from now, hopefully when I appear again
before the Standing Committee, to talk about
all the exciting advancements, the plans that are
in place, and all of the things that are happening
to address all of the issues that we talked about
here today.

Our office is listening, we are watching, and we
will continue to watch. We will continue to
report to the Legislative Assembly and to the
public about what is happening in Nunavut.

It has been such an honour and privilege to be
the representative, and | really do appreciate
everyone coming to the table today and talking
about some very difficult issues. Thank you,
Mr. Chairman.

Chairman: Thank you, Ms. Bates. Again, |
would like to thank Committee Members for
their engagement and the depth of questions
and the witnesses. | know there are many, many
people behind the scenes who are not here on
television or radio that are putting the work in
to make sure that the information is shared with
the Committee.

| know there was a number of commitments
that were made, and | do look forward to
receiving that information through myself as
the Chair.
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| do want to thank everyone for their
engagement in this process. I think it is a very
important part of the legislative process on the
accountability side of things.

Just finally, I will note to Committee Members
that the Standing Committee on Legislation
will be meeting in the Nanug room in 15
minutes. With that, we are adjourned. Thank
you.

>>Committee adjourned at 15:07
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