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>>Committee commenced at 13:31 

 

Chairman (Mr. Hickes): Good afternoon, 

everyone. I do apologize we’re starting a 

couple of minutes late; we were getting some 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 2020-2021, 2021-

2022, 2022-2023, ᐊᒻᒪᓗ 2023-24 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᐊᓪᓚᕝᕕᖓ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᓯᑎᐱᕆ 20, 2024 

 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᔪᐊᔾ Hᐃᒃᔅ, ᐃᒃᓯᕙᐅᑕᖅ 

ᐹᐱ ᐊᓇᕕᓗᒃ 

ᒥᐊᓕ ᕿᓕᖅᑎ 

ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ 

ᓵᓚᒪᓐ ᒪᓕᑭ 

ᑭᐊᕋᓐ ᓄᑕᕋᖅ 

ᔪᐊᓇ ᖁᐊᓴ 

ᔫᓯᐱ ᐃᓐᓇᖓᔪᖅ ᖂᑭᐊᖅ 

ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᔫ ᓴᕕᑲᑖᖅ 

ᑯᕋᐃᒡ ᓯᒪᐃᓚᒃ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 

ᓇᑖᓕᐊ ᐅᑲᓕᖅ 

 

ᑐᓵᔩᑦ: 

ᐋᒡᓂᔅ ᐋᓚᓐ 

ᐄᕙ ᐊᔭᓕᒃ 

ᐋᓐᑐᓘ ᑎᐊᓚ 

ᒥᐊᓕ ᓇᓱᒃ 

ᐊᐃᐳᓚHᐋᒻ ᑕᕐᕋᓕᒃ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

 

 

ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᑳᓖᓐ ᐋᕆᐊᒃ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ 

ᑐᕇᓴ Hᐃᐅᔅ, ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 

ᓯᑏᕙᓐ ᒫᓐᓯᐅᓪ, ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᐊ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 13:31-ᒥ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (Hᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ.  

ᒪᒥᐊᓇᖅ ᑭᖑᕙᒐᓛᕋᑦᑕ ᐱᓕᕆᐊᒃᓴᖃᑲᐃᓐᓇᓵᕋᑦᑕ.  
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housekeeping matters settled behind the scenes 

here. 

 

I would like to welcome everyone this 

afternoon to the Standing Committee on 

Oversight of Government Operations and 

Public Accounts, and today we’re having a 

televised hearing on the 2020-21, ‘21-22, ‘22-

23, and ‘23-24 Annual Reports of the Office of 

the Languages Commissioner of Nunavut. I’ll 

go right into my opening comments.  

 

I am very pleased to begin by welcoming 

everyone to this meeting of the Legislative 

Assembly’s Standing Committee on Oversight 

of Government Operations and Public 

Accounts. 

 

We have convened today to begin the Standing 

Committee’s televised hearing on the 2020 

through 2024 Annual Reports of the Office of 

the Languages Commissioner of Nunavut. 

 

On behalf of the Standing Committee, I am 

pleased to formally welcome Ms. Karliin 

Aariak, the Languages Commissioner of 

Nunavut, to the House. Welcome, Karliin. I am 

also pleased to introduce my Standing 

Committee colleagues: 

 

• Alexander Sammurtok, Co-Chair of the 

Standing Committee and Member for 

Rankin Inlet North-Chesterfield Inlet; 

• Bobby Anavilok, Member for Kugluktuk; 

• Joelie Kaernerk, Member for Amittuq 

 

Actually, I apologize; he is away, ill today. 

 

• Mary Killiktee, Member for Uqqummiut; 

• Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

• Solomon Malliki, Member for Aivilik; 

• Karen Nutarak, Member for Tununiq; 

• Joanna Quassa, Member for Aggu; 

• Joseph Quqqiaq, Member for Netsilik; 

 

 

 

ᑐᙵᓱᖁᕙᔅᓯ ᓄᓇᓖᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᖕᓄᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑎᓪᓗᑎᑦ 

2020-21, 2021-22, 2022-23, ᐊᒻᒪ 2023-24 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ.  

 

 

 

 

 

ᐅᖃᐅᓯᖃᕐᓂᐊᕋᑦᑕ. ᐅᑯᓄᖓ ᓵᑲᐅᑎᒋᓪᓗᖓ. 

ᖁᕕᐊᓱᒃᑐᖓ ᑕᒪᑐᒧᖓ ᑲᑎᒪᓂᕐᒧᑦ 

ᑐᙵᓱᒃᑎᑦᑎᒍᓐᓇᕋᒪ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᖕᓄᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑎᓪᓗᑎᒃ. 

ᑲᑎᒪᔨᕋᓛᑦ ᐃᕐᖐᓐᓇᖅ ᑕᓚᕖᓴᒃᑰᕐᓗᑎᑦ 

ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᖅᑐᑦ 2020-21, 2021-22, 2022-

2023, ᐊᒻᒪ 2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ.  

 

 

 

 

ᑐᙵᓱᒃᑎᑉᐸᕋ ᑳᓖᓐ ᐋᕆᐊᒃ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᕆᔭᐅᔪᖅ. ᐊᒻᒪᓗ ᐅᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒃᑲ 

ᐊᓕᒃᓵᓐᑐᕐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᓄᑦ, ᐃᒡᓗᓕᒑᕐᔪᖕᒧᑦ-ᑲᖏᖅᖠᓂᕐᒧᓪᓗ 

ᑲᑎᒪᔨᐅᓪᓗᓂ. ᕚᕕ ᐊᓇᕕᓗᒃ ᖁᕐᓗᖅᑐᕐᒧᑦ, ᔪᐃᓕ 

ᖃᐃᕐᓂᖅ ᐊᒥᑦᑐᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ, ᔮᓂᑦ 

ᐊᐅᓪᓚᖅᓯᒪᖕᒪᑦ, ᒥᐊᕆ ᕿᓕᖅᑎ ᐅᖅᑯᕐᒥᐅᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎ, ᐋᑕᒻ ᐋᕆᐊᒃ-ᓚᐃᑦᓯᑑᓐ ᐃᖃᓗᐃᑦ-

ᒪᓂᕋᔭᖕᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ, ᓵᓚᒪᓐ ᒪᓕᑭ ᐊᐃᕕᓕᖕᒧᑦ, 

ᑭᐅᕋᓐ ᓄᑕᕋᖅ ᑐᓄᓂᕐᒧᑦ, ᔪᐊᓇ ᖁᐊᓴ ᐊᒡᒍᒧᑦ, ᔪᓯᐱ 

ᖁᒃᑭᐊᖅ ᓇᑦᓯᓕᖕᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ, ᔫ ᓴᕕᑲᑖᖅ 

ᐊᕐᕕᐊᑦ-ᓂᒋᐊᓄᑦ, ᐊᒻᒪᓗ ᑯᕆᒡ ᓯᒪᐃᓚᒃ ᖃᒪᓂ’ᑐᐊᕐᒧᑦ. 

 

ᖃᐅᔨᒪᔪᒃᓴᐅᔪᓯ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᑦ 

ᐃᓗᐊᓃᑦᑐᖅ ᓈᓴᐅᑎᓕᒃ 26, ᐅᖃᖅᓯᒪᖕᒪᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑐᓂᓯᖃᑦᑕᕐᓗᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᖕᓂᒃ, ᐃᓚᓕᐅᓪᓗᒋᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᓪᓗ 

ᐱᓕᕆᕕᖓᖕᓂ. 

 

ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐃᓚᖃᕆᐊᖃᕐᒥᔪᑦ ᖃᔅᓯᑦ ᖃᓄᐃᑦᑐᓪᓗ 

ᑐᒃᓯᕋᐅᑏᑦ ᑐᒃᓯᕌᕆᔭᐅᓚᐅᕐᒪᖔᖏᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᖕᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ 
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• Joe Savikataaq, Member for Arviat South; 

and 

• Craig Simailak, Member for Baker Lake. 

 

As my colleagues are aware, section 24 of the 

Official Languages Act requires the Languages 

Commissioner to prepare and submit an annual 

report to the Legislative Assembly. The 

Languages Commissioner’s annual report is 

required to include information regarding the 

status and activities of this office.  

 

The report is also required to included “a 

description of the number and type of 

applications and requests made under this Act 

and under the Inuit Language Protection Act 

and information about any instances where 

recommendations made by the Languages 

Commissioner after an investigation have not 

been followed.” One of the mandates of the 

Standing Committee on Oversight of 

Government Operations and Public Accounts is 

to review the Office of the Languages 

Commissioner of Nunavut’s annual reports. 

 

The 2019-2020 Annual Report of the 

Languages Commissioner was tabled in the 

House on May 27, 2021. The Standing 

Committee was recently provided with a copy 

of the consolidated 2021 through 2024 Annual 

Reports of the Languages Commissioner of 

Nunavut. This report is publicly accessible on 

the Office of the Languages Commissioner of 

Nunavut’s website. The Standing Committee 

looks forward to its formal tabling during the 

upcoming fall sitting.  

 

As my colleagues are also aware, section 28 of 

the Inuit Language Protection Act outlines a 

number of duties of the Language 

Commissioner, which includes “taking all 

actions and measures within the authority of the 

Languages Commissioner to ensure that the 

rights, status and privileges established by this 

Act with respect to the Inuit Language are 

recognized and performed.” 

ᐊᑐᓕᖁᔭᓕᐊᕕᓃᓪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᒪᓕᑦᑕᐅᓚᐅᙱᒻᒪᖔᑦ. 

 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᕿᒥᕐᕈᓇᒃᑎᐅᕗᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᐅᑉ ᑎᑎᕋᕐᕕᐊᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᖕᓂᑦ 

2019-2020 ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᒪᐃ 

27, 2021-ᒥ. ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᑲᑎᙵᔪᓂᒃ 2021-

2024-ᒧᑦ ᑎᑭᖦᖢᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᖕᓂᒃ 

ᖃᐃᑕᐅᓵᓚᐅᖅᑐᑦ. 

 

ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐃᑭᐊᖅᑭᕕᒃᑯᑦ. 

 

ᑲᑎᒪᔨᕋᓛᑦ ᓂᕆᐅᒃᐳᑦ ᑖᒃᑯᐊ ᐅᑭᐊᒃᓵᖅᓯᐅᕐᒥ 

ᑲᑎᒪᕐᔪᐊᓕᕈᑎᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᓴᖅᑭᑕᐅᓂᐊᕐᓂᖏᖕᓂᒃ. ᓈᓴᐅᑎᓕᒃ 28, ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᑦᑕ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᖕᓄᑦ ᐱᖁᔭᕐᔪᐊᑦ 

ᓇᓗᓇᐃᔭᐃᓯᒪᕗᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᕐᒪᖔᑦ 

ᑖᓐᓇ ᑲᒥᓯᓇ. ᑕᒪᒃᑯᐊ ᐱᔪᓐᓇᐅᑏᑦ ᖃᓄᐃᓕᖓᓂᖏᑦ 

ᓴᖅᑭᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᑎᒎᓇᖅ ᐱᖁᔭᕐᔪᐊᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᖁᓪᓗᒋᑦ ᐊᑐᖅᑕᐅᖁᓪᓗᒋᓪᓗ. 

 

ᑕᓚᕖᓴᒃᑯᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ ᑲᑎᒪᔨᕋᓛᑦ ᐅᑯᓂᖓ 

ᑲᒪᒋᔭᖃᕐᓂᐊᖅᑐᑦ ᐃᓚᓕᐅᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᐅᑉ ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᑦ, ᑕᑯᓐᓇᙳᐊᖅᑕᖏᑦ 

ᐊᒻᒪᓗ ᐃᒻᒥᒧᑦ ᑐᕌᖓᔪᑦ ᐱᖁᔭᕐᔪᐊᑦ.  

 

ᑖᒃᑯᐊ 2021-2022 ᐊᒻᒪᓗ 2022-2023 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑭᐅᒪᖅᖢᑎᑦ ᓴᖅᑭᓚᐅᖅᐳᑦ. 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᑦ ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᒻᒥ, 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᑲᔪᓯᑎᑕᕕᓂᖏᑦ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᖕᓄᑦ ᐸᕐᓇᐅᑏᑦ. 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑐᙵᓱᒃᑎᑕᐅᒻᒥᔪᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᔾᔭᒋᐊᖅᑕᐅᒋᐊᖃᖅᑐᓂᒃ ᐊᐅᓚᑦᑎᓯᒋᐊᖅᓯᒪᒻᒪᖔᑦ 

ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᒪᓕᒡᓗᒋᑦ. ᐊᒻᒪᓗ 

ᒪᑐᔾᔪᑎᒋᓕᕐᓗᒍ ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᐃᖁᔭᐅᓯᒪᔪᓪᓗ 

ᐅᖄᓚᐅᑎᐊᓛᓯ ᐊᓯᖏᒡᓗ ᐅᐊᔭᓅᖅᑐᑦ 

ᖃᒥᙶᖅᑎᓐᓂᐊᖅᐸᓯᐅᒃ. ᑐᓵᔩᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᑲᔪᖁᓪᓗᒋᑦ ᐊᖅᑯᑎᒋᔭᐅᖃᑦᑕᕐᓂᐊᖅᐳᖓ 

ᐃᒃᓯᕙᐅᑕᐅᓪᓗᖓ. ᐊᒻᒪᓗ ᓇᐃᒡᓕᑎᖅᓯᒪᔪᓂᒃ 

ᐊᑐᖃᑦᑕᙱᓪᓗᓯ. 

 

ᑲᑎᒪᔨᕋᓛᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᓄᑦ ᑎᑎᖅᑲᖁᑎᓐᓂᒃ 

ᑐᓐᓂᖅᑯᑕᐅᓯᒪᔪᑦ ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᖅᑎᓪᓗᑎᑦ 

ᐊᒻᒪᓗ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ ᑐᓵᔩᑦ ᐊᑏ, 
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Today’s televised hearing provides an 

opportunity for Members of the Standing 

Committee to examine a number of themes and 

topics, including the following: 

 

• The mandate, vision, and responsibilities of 

the Languages Commissioner; 

• The role of the Access to Information and 

Protection of Privacy Act during systemic 

investigations; 

• The reasons for the late tabling of the 2021-

22 and the 2022-23 annual reports; 

• Recommendations from the Office of the 

Languages Commissioner of Nunavut; 

• Language laws; 

• The status of official languages spoken by 

Nunavut’s population; 

• Projects that have been undertaken by the 

Office of the Languages Commissioner of 

Nunavut; and 

• Inuit language plans. 

 

Officials from the Government of Nunavut 

have been invited to appear at this televised 

hearing, which will provide an opportunity for 

the Standing Committee to examine the extent 

to which the government has been taking action 

on issues identified by the Office of the 

Languages Commissioner of Nunavut. 

 

I would like to conclude by addressing some 

housekeeping matters. I ask all Members and 

witnesses to ensure that their cellphones and 

other electronic devices do not disrupt these 

proceedings. In order to assist our interpreters 

and technical staff, I ask that all Members and 

witnesses go through the Chair before 

speaking. I also ask that all Members and 

witnesses refrain from the use of acronyms 

during these proceedings. 

 

Members of the Standing Committee have been 

provided with a number of documents for their 

ease of reference during this televised hearing. 

ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᓂᐊᖅᐳᓯ ᓇᓕᐊᖕᓂᒃ ᐸᐃᑉᐹᓂᒃ 

ᐊᑐᕐᒪᖔᖅᐱᑦ. ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ ᓴᖅᑭᔮᖅᖢᑕ 

ᖁᒻᒧᐊᒃᑎᑕᐅᓯᒪᔪᓪᓗ ᐊᑐᖅᖢᑎᒃᑯᑦ ᕕᐅᓪ ᐊᒻᒪᓗ ᓵ 

ᓴᖅᑭᔮᖅᑐᒍᑦ. ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖏᑦᑎᒍᑦ 

ᓴᖅᑭᔮᖅᑎᑕᐅᖕᒥᔪᑦ. ᑲᑎᒪᔾᔪᑎᕕᓃᑦ 

ᐃᑭᐊᖅᑭᕕᖕᒨᖅᑕᐅᓂᐊᖅᑐᑦ ᖃᖓᒃᑲᓐᓂᖅ. 

 

ᓈᓴᐅᑎᓕᒃ 91-5 ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᐊᑕ 

ᒪᓕᒐᓕᐅᖅᑎᖏᑦ ᒐᕙᒪᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑭᒡᒍᑎᓂᒃ 

ᓴᖅᑭᑦᑎᔭᕆᐊᓖᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 120 ᑐᖔᓂ ᐊᒻᒪᓗ 

ᓂᕆᐅᑉᐳᖓ ᐅᓂᒃᑳᕗᑦ ᓴᖅᑭᓛᖅᑐᑦ 

ᐅᖃᐅᓯᕆᔭᐅᓗᑎᒡᓗ ᐅᑭᐊᒃᓵᖅᓯᐅᒻᒥᒃ 

ᑲᑎᒪᕐᔪᐊᖅᑎᓪᓗᑕ.  

 

ᑐᙵᓱᒃᑎᑉᐸᕋ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ. ᑳᓖᓐ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᕐᒥᒃ ᑕᐃᒃᑯᐊ 

ᐅᒥᐊᖅᑐᖅᓯᒪᔪᐊᓐᓄᐃᑦ ᐊᒻᒨᒪᔾᔨᐊᖅᓯᒪᔪᑦ ᐊᒃᓱᐊᓗᒃ 

ᑐᓱᒋᕙᒃᑲ.  

 

>>ᐃᓪᓚᖅᑐᖅ 

 

ᖁᔭᓐᓇᒦᒃ ᖃᐃᖁᔭᐅᓯᒪᒐᒪ. ᐅᓪᓗᒥ ᐱᔾᔪᑎᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐊᕐᕌᒍᒧᑦ 2021-2022, 2024-ᒧᑦ 

ᑎᑭᓪᓗᒍ.  

ᑖᒃᑯᐊ ᐃᓗᐊᓃᑦᑐᓂᑦ ᐅᓂᒃᑳᕌᕐᔪᓐᓂᐊᖅᑐᖓ. ᐊᒻᒪᓗ 

ᓲᖃᐃᒻᒪᑦ ᐊᐱᖅᑯᑎᖃᕈᔅᓯ ᑭᐅᓇᓱᓐᓂᐊᖅᐸᒃᑲ. 

 

ᔪᓚᐃ 1, 2019-ᖑᑎᓪᓗᒍ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑕ 

ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᖅ ᑖᓐᓇ 

ᒪᓕᒐᙳᖅᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ. ᐊᒻᒪᓗ ᐊᓪᓚᒡᕕᒻᒪ ᖃᓄᖅ 

ᐊᐅᓚᓂᕆᔭᖏᓐᓂᒃ ᐊᓯᔾᔨᐊᕐᔪᓚᐅᖅᓯᒪᖕᒪᑕ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᓗᐊᖅᖢᓂ. ᖃᓄᕐᓗ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ 

ᐱᓕᕆᐊᖃᕆᐊᖃᕐᒪᖔᑦᑕ ᐊᓪᓚᒡᕕᑦᑎᓐᓂ. 

 

ᐱᒋᐊᓚᐅᖅᓯᒪᒐᒪ ᕖᕝᕗᐊᕆ ᐊᕐᕌᒍ 2020-ᐅᑎᓪᓗᒍ, 

ᑕᐃᒪᙵᓂᑦ ᐋᔩᖃᑎᖃᕋᓱᖃᑦᑕᕐᓂᑰᕗᖓ ᒐᕙᒪᒃᑯᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒡᓗ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓃᙶᖅᑐᑦ ᓄᓇᕗᒻᒥ. 

ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᖏᓐᓇᐅᔭᓚᐅᖅᓯᒪᙱᑦᑐᖅ. 

 

ᑖᒃᑯᐊᓗ ᐅᖃᖃᑎᒌᓐᓇᖅᐸᖦᖢᒋᑦ ᐃᓛᒃ 

ᐅᖃᖃᑎᒋᓇᓱᖃᑦᑕᖅᖢᒋᑦ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᓪᓗ ᑭᓲᒻᒪᖔᑦᑕ ᒪᓕᒐᕐᒥ 

ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑭᓲᒻᒪᖔᑕ ᒪᓕᒐᕐᒥᒃ 

ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ, 

ᐱᓗᐊᖅᑐᒥᒃ ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᕆᖃᑦᑕᖅᑕᒪ 

ᐃᓗᐊᓃᑦᑐᓂᑦ. ᓇᓗᓇᐃᑦᑎᐊᕈᒪᕗᖓ ᑖᓐᓇ 
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For the benefit of our witnesses and 

interpreters, I ask Members to be precise when 

quoting from or making reference to specific 

documents. 

 

This hearing is being televised live across 

Nunavut on community cable stations and the 

direct-to-home satellite services of both the 

Bell and Shaw networks. It is also being live-

streamed on the Legislative Assembly’s 

website. Transcripts of the televised hearing 

will be posted on the Legislative Assembly’s 

website at a later date. 

 

Under Rule 91(5) of the Rules of the Legislative 

Assembly of Nunavut, the government is 

required to table a formal written response to 

reports of Standing Committees within 120 

days of their presentation, and I anticipate that 

we will be presenting our report on this 

televised hearing at the upcoming fall sitting of 

the House. 

 

I will now invite the Languages Commissioner 

of Nunavut to make her opening statement. Ms. 

Aariak. 

 

Ms. Aariak (interpretation): Thank you. First 

of all, I am very envious of the people who are 

out boating and clam digging. 

 

Thank you for the opportunity to appear before 

you. My office’s consolidated annual report 

covers the 2021-22, 2022-23, and 2023-24 

fiscal years. I will briefly review each section 

and I will be happy to respond to any questions 

that you may have.  

 

On July 1, 2009 the Inuit Language Protection 

Act came into force, which outlines my office’s 

roles and responsibilities in safeguarding 

Nunavummiut’s language rights. Furthermore, 

it outlines my role as an ombusperson and the 

power to investigate when a language right has 

been infringed. My tenure in this role started in 

February 2020. Since then, our engagement 

ᑲᙳᓇᖅᑐᓄᑦ ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᔪᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑐᑭᓯᒋᐊᕈᓐᓇᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ ᐋᔩᖃᑎᒋᓪᓗᒍ ᓲᖃᐃᒻᒪᑦ 

ᒪᓕᒐᕐᒦᒻᒪᑦ. ᑲᙳᓇᖅᑐᖅᑕᖃᙱᑦᑎᐊᖅᑐᖅ 

ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᐱᓕᕆᐊᖃᕋᓱᒃᑯᒪ. ᑖᓐᓇ ᒪᓕᒐᖅ 

ᐊᑑᑎᖃᙱᒻᒪᑦ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᐅᕙᖓ ᐊᓪᓚᒡᕕᖓᑕ 

ᐱᔾᔪᑎᖃᖅᐸᑦ. 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓇᓗᓇᐃᔭᐃᖁᓪᓗᖓ ᑖᒃᑯᐊ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᖃᑦᑕᙱᑦᑐᑦ 

ᑎᑎᕋᕐᕕᕗᑦ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᑦ ᐱᔭᐅᔪᓐᓇᖅᑐᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒥᒃ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓂᓪᓘᓐᓃᑦ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᓄᐃᓕᖓᖕᒪᖔᑦ 

ᓇᓗᓇᐃᑲᐃᓐᓇᕈᒪᓪᓗᖓ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᓄᑖᕈᖅᑎᔅᓯᒪᕙᓪᓕᐊᓯᒪᒐᑦᑎᒍᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᓴᙱᑦᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᑦ 

ᐊᓪᓚᒡᕕᑦᑎᓐᓂ. ᐱᓕᕆᑦᑎᐊᕐᓂᐊᕐᓂᖅᓴᒃᑯᑦ 

ᐋᖅᑭᒃᓯᓇᓱᖦᖢᑕ ᐊᓯᔾᔨᐊᕐᔪᒃᓯᒪᖕᒪᑦ. ᐆᑦᑑᑎᒋᓗᒍ 

ᒪᕐᕉᓐᓂᒃ ᖃᐅᔨᓴᖅᑎᖃᕋᑦᑕ, ᐊᓯᔾᔨᓚᐅᖅᑕᕗᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᑐᕌᖓᙱᑦᑐᒥᒃ. ᓲᕐᓗᒃ ᐊᑕᐅᓯᕐᒥᒃ 

ᖃᐅᔨᓴᖅᑎᖃᖅᖢᑕ ᐅᐃᕖᓄᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᖢᓂ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᖅᑎᖃᖅᖢᑕ ᐃᓄᒃᑎᑐᑦ ᐅᓐᓂᕐᓗᒡᕕᐅᒍᑦᑕ 

ᐱᔪᓐᓇᐅᑎᐅᑉ ᒥᒃᓵᓄᑦ ᖃᐅᔨᓴᖅᑎᑕᖃᖅᖢᓂ. ᑭᓯᐊᓂ 

ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ ᑐᕌᖓᓗᐊᖅᑐᑦ ᐲᖅᖢᑎᒍᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑖᓐᓇ 

ᐅᓂᒃᑳᕐᕕᒋᒃᑲᓐᓂᕐᓂᐊᖅᑕᕋ ᐃᓱᒫᓘᑕᐅᔪᓄᑦ ᑎᑭᒃᑯᒪ. 

 

ᑖᓐᓇᓗ ᑐᓴᐅᒪᔪᓕᕆᔨ ᓴᙱᑦᑎᒋᐊᖅᓯᒪᔭᕗᑦ 

ᐱᓕᕆᐊᕆᔭᖃᖅᑕᖏᑦ ᐅᓄᕐᒪᑕ 

ᐊᐅᓚᑦᑎᔨᙳᖅᑎᖦᖢᑎᒍᑦ. ᑖᒃᑯᐊᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ 

ᓲᖃᐃᒻᒪᑦ ᒪᓕᒋᐊᖃᓲᖑᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ 

ᐋᖅᑭᒃᓱᖅᓯᒪᓂᕆᔭᖏᖕᓂᒃ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᐊᓯᔾᔨᕆᐊᖃᕐᒪᖔᑕᓘᓐᓃᑦ ᑖᒃᑯᐊ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ.  

 

ᐅᓂᒃᑳᓕᐊᓐᓂᒃ ᑎᓴᒪᖓᖕᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ 

ᐊᓪᓚᒡᕕᒻᒪ ᖃᓄᐃᓕᐅᕐᓂᕆᔭᕆᐊᖃᖅᑕᖏᑦ. ᑖᒃᑯᐊ 

ᐅᖃᐅᓰᑦ ᐱᔪᓐᓇᐅᑎᕗᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑎᒍᑦ 

ᐃᓕᓴᕆᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑎᐅᖃᑦᑕᖅᐳᖓ. 

ᐊᒻᒪᓗ ᑲᔪᖏᖅᓴᐃᖃᑦᑕᖅᖢᖓ ᑕᐃᒃᑯᓄᖓ 

ᒪᓕᒋᐊᖃᖅᑐᓂᒃ ᖃᓄᖅ ᒪᓕᒋᐊᖃᕐᒪᖔᑕ. 
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with the Government of Nunavut departments 

have improved, which was not always the case. 

I have communicated strongly and powerfully 

to deputy heads and staff about our language 

laws and their obligations to comply, 

particularly with my office’s investigative 

powers in obtaining information. (interpretation 

ends) To be clear, the Access to Information 

and Protection of Privacy Act does not apply 

when our office investigates language rights 

concerns. A letter from the Information and 

Privacy Commissioner confirming this can be 

obtained either from my office or from the 

Information and Privacy Commissioner.  

 

Organizational chart 

 

I would like to get to the organizational chart of 

our office briefly.  

 

(interpretation) We have updated our 

organizational chart to clarify and strengthen 

the roles and responsibilities of our staff and to 

ensure that we work more effectively as a team 

in carrying out our mandate. In previous fiscal 

years, one of our two investigation and research 

officers was focused on addressing concerns 

about the Inuktut language. In contrast, the 

other was focused on the French language. 

These two critical positions have been revised 

so that both can address concerns in either 

language, and I will explain this further later. 

Our public affairs officer is now the manager of 

communications to reflect the responsibilities 

of that role better.  

 

We have and will continue to work with the 

Department of Human Resources to update the 

positions to reflect our office’s needs and 

responsibilities.  

 

Mandate 

 

Section 4 of the annual report outlines my 

office’s mandate, primarily to promote and 

safeguard the language rights of Nunavummiut. 

ᖃᓄᕐᓗ ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᓯᒪᔭᕕᓂᖅᐳᑦ ᓇᒦᓕᕐᒪᖔᑕ 

ᐊᑐᓕᖅᑕᐅᕙᑦ ᐊᑐᓕᖅᑕᐅᙱᓚᑦ ᑖᒃᑯᓇᙵᑦ 

ᒪᓕᒋᐊᖃᖅᑐᓂᒃ. ᓇᓗᓇᐃᑦᑎᐊᕐᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᖃᓄᖅ ᒪᓕᒋᐊᖃᕐᒪᖔᑕ ᐅᖃᐅᓰᑦ 

ᐱᖁᔭᖅ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ.  

 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᒻᒪᓗ ᕼᐋᒻᒪᓚᐅᔪᑦ ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ 

ᖄᖓᒃᑲᓂᐊᒍᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᓄᓇᕗᒻᒥ ᖃᓄᖅ 

ᒪᓕᒋᐊᖃᕐᓂᕐᒥᓂᒃ ᐃᓗᐊᓃᑦᑐᖅᑕᖃᕐᒥᖕᒪᑦ ᒪᓕᒐᕐᒥ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᑦ 

ᐊᑐᓕᖁᔭᓕᐊᖏᑦ ᑎᑎᕋᕐᕕᒐ ᖃᐅᔨᓴᐃᖃᑦᑕᖅᐳᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ. 

ᑲᑦᑑᒥᐅᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᐊᒻᒪᓗ ᓴᖅᑭᖃᑦᑕᖅᖢᒋᑦ 

ᖃᐅᔨᔭᒃᑲ. ᐊᑐᓕᖁᔭᓕᐅᖅᖢᖓᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑏᑦ 

ᓯᖁᒥᑕᐅᓂᖏᑦ. 

 

ᑎᑎᕋᕐᕕᒐ ᐃᓱᒫᓘᑎᑕᖃᖅᐸᑦ 

ᐊᑐᓕᖁᔭᐅᓕᐅᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᒪᓕᒐᖅᑎᒍᑦ 

ᐱᓕᕆᐊᖃᕆᐊᓖᑦ ᐊᖏᖅᓯᓗᑎᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᐊᑐᓕᖁᔭᕐᓂᒃ ᒪᓕᑦᑎᑦᑎᓗᑎᑦ ᐊᒻᒪᓘᓐᓃᑦ ᓱᕐᕋᙱᓪᓗᖑ. 

 

ᓂᓪᓕᐅᑎᖃᒐᓛᑲᐃᓐᓇᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᐊᓪᓚᕕᓐᓂ 

ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖓ ᐅᑯᓇᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐃᓗᓕᖏᓐᓃᑦᑐᑦ. ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᔪᓐᓇᐅᑏᑦ ᓯᖁᒥᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᐆᒃᑑᑎᒋᓗᒍ 2018-

2019-ᒥ ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᑎᒥᙳᖅᑎᑕᐅᓯᒪᔪᓕᒫᑦ, ᐃᓄᒃᑎᑑᓕᖅ- 

ᑐᑭᓕᐅᕆᖃᑦᑕᕆᐊᓖᑦ ᑎᑎᖅᑲᖁᑎᖏᑦ 

ᑕᖅᑲᒃᑯᓄᖔᕐᓂᐊᖅᐸᑕ ᐊᒻᒪᓗ ᒪᒃᑯᐊ ᑕᑕᑎᕆᐊᓖᑦ 

ᒪᓕᒋᐊᓖᓪᓗ.  

 

ᑎᑎᕋᕐᕕᕗᑦ ᖃᐅᔨᓴᐃᓚᐅᖅᓯᒪᔪᖅ ᕿᑭᖅᑕᓂ 

ᐋᓐᓂᐊᕕᖕᒥ ᐊᒃᑑᕝᕙ 2015-ᒥ ᐊᒻᒪ 

ᐃᓱᒪᓕᐅᓚᐅᖅᓯᒪᓪᓗᑕ ᖃᐅᔨᓴᐃᓂᕐᒧᑦ ᐅᓂᒃᑳᓂᒃ 

ᑐᓴᐅᒪᖃᑎᖃᕈᓐᓇᙱᒃᑯᕕᑦ ᐃᓅᓕᓴᐃᔭᕐᓂᒃ ᑕᐃᒪ 

ᐊᑦᑕᓇᖅᑐᒦᑉᐳᑦ. ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓂᒃ 14-ᓂᒃ ᐅᓂᒃᑳᓂᒃ 

ᐊᑐᓕᖁᔭᕐᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ ᐆᑦᑑᑎᒋᓗᒍ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᔾᔭᐃᒋᐊᖃᖅᐳᑦ 

ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑎᓗᑎᒃ ᐊᑐᑦᑎᐊᖅᑐᓂᒃ ᐸᖅᑭᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕈᑎᓂᒃ ᐃᓚᓕᐅᓪᓗᒋᑦ ᒪᓕᒃᑎᖏᑦ ᐊᒻᒪᓗ 

ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ.  

 

ᐊᓯᐊ ᐊᑐᓕᖁᔭᖅ ᐃᒪᐃᓕᖓᓚᐅᕆᕗᖅ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᓴᖅᑭᑦᑎᓗᑎᒃ ᐱᔨᑦᑎᕈᑎᑦ 

ᑐᑭᖏᓐᓂᒃ ᑕᐃᑲᓂ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᖕᒥ ᐃᑲᕐᕋᑦ 

ᓈᓗᒋᑦ, ᑐᓵᔨᖃᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᐃᓄᒃᑎᑑᓕᖅᓯᒪᓗᑎᒡᓗ 
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I am an ombudsperson, advocate, and advisor 

responsible for monitoring the progress of 

organizations, such as territorial and federal 

departments and municipal and private sectors, 

in meeting their language obligations.  

 

Recommendations 

 

(interpretation ends) In part 5 of the 

consolidated annual report is the 

recommendations. My office investigates 

language rights infringements, presents our 

findings, and recommends ways to address the 

concerns to prevent future language rights 

infringements. Once my office makes a 

recommendation to remedy a concern, the 

responsibility is then with the obligated bodies 

to either accept and comply with the 

recommendation or not act upon it.  

 

I want to share some of my office’s 

recommendations in previous years, which are 

included in the annual report, to address 

language rights infringements. For example, in 

the year 2018-19, our office recommended that 

“every territorial institution should prioritize 

translating documents geared towards the 

public (such as forms and guidelines).”  

 

Our office undertook a systemic investigation 

of the Qikiqtani General Hospital in October 

2015, and we concluded in our investigation 

report that “If you cannot communicate with 

your patient, your patient is not safe.” In that 

report were 14 recommendations which 

include, for example, the Department of Health 

must “provide and promote active offers and 

enable them to be implemented systematically 

and effectively across primary care services, 

including escorts and medevac services.”  

 

Another recommendation was the Department 

of Health should establish service standards for 

interpretation at the Qikiqtani General Hospital 

during all hours and ensure that 

ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕐᓗᑎᒃ ᑕᐃᒃᑯᓄᖓ 

ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᓄᑦ. ᑖᓐᓇ ᐃᓱᒫᓘᑎᒋᓪᓗᒍ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ 

ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᓚᐅᖅᑐᑦ ᓇᓖᕌᕈᑎᓂᒃ 

ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓂᐊᕐᒪᑕ ᑐᓵᔨᖃᐃᓐᓇᖃᑦᑕᕐᓗᑎᒡᓗ 

ᑕᐃᒪᙵᓕᒫᖅ ᖃᐅᑕᒫᑦᑎᐊᖅ.  

 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᙱᑦᑐᑦ 

ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐊᖏᖅᑕᐅᓚᐅᕐᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᐅᓚᔾᔭᐃᒋᐊᓚᐅᕐᒪᖔᑦ ᐃᓱᒫᓘᑎᑦ 

ᐋᖅᑭᓐᓂᐊᕐᒪᑦ.  

 

ᑎᑎᕋᕐᕕᒻᒪ ᐊᑐᓕᖁᔭᖏᑦ ᓴᖅᑭᓚᐅᖅᓯᒪᕗᑦ ᐃᓱᒫᓘᑎᒥᒃ 

ᑐᓴᖅᑎᑕᐅᒍᑦᑕ ᖃᐅᔨᓴᖅᑕᐅᓕᕐᓗᓂ 

ᕿᒥᕐᕈᓇᒃᑕᐅᓕᕐᓗᓂᓗ.  

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑐᓕᖁᓲᕆᔭᕗᑦ ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᕗᑦ ᓯᖁᒥᑕᐅᙱᒃᑲᓗᐊᕐᒪᖔᑕ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᐅᓯᒪᔪᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᓄᑖᓂᒃ ᐊᑐᓕᖁᔭᕐᓂᒃ 

ᓴᖅᑭᑦᑎᓯᒪᙱᑦᑐᑦ ᓱᓖᓛᒃ ᑕᐃᒃᑯᐊ ᓯᕗᕐᖓᓂ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᒫᑦᓯ 2022-ᒥ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ ᓄᑖᓂᒃ 

ᑐᓴᕆᐊᕈᒪᓚᐅᖅᓯᒪᔪᒍᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ. 

ᓂᕆᐅᓐᓂᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᑎᑎᕋᕐᕕᑉᐳᑦ 

ᑭᐅᔭᐅᓂᐊᕋᓱᒋᓪᓗᑎᒃ ᐃᓚᖏᓐᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐊᕕᓂᕐᓂᒃ ᑲᒪᒋᔭᐅᓐᓂᕐᒪᖔᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᒃᑲ. ᑖᒃᑯᐊ ᓯᕗᓪᓕᖅᐹᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑭᒡᒍᑎᖏᑦ 

ᐋᖅᑭᑦᑕᐅᓚᐅᖅᑐᑦ ᒫᑦᓯ 30, 2022-ᒥ.  

 

ᐊᒻᒪ ᓂᕆᐅᓐᓂᖃᖅᖢᑕ ᐃᓗᐃᒃᑲᓂᒃ ᐅᓂᒃᑳᓂᒃ 

ᐱᓂᐊᕋᓱᒋᓪᓗᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 

ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊ ᐃᓱᓕᑉᐸᑦ. ᐱᕙᓪᓕᐊᓃᑦ 

ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕋᓱᓚᐅᖅᓯᒪᔭᕗᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ 

ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑏᑦ ᓯᖁᒥᑕᐅᓂᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑭᐅᔭᐅᓚᐅᖅᓯᒪᙱᑦᑐᒍᑦ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᐃᑦ ᐊᕐᕌᒍᓂ 

2021-2022, 2022-2023, ᐊᒻᒪᓗ 2023-2024.  

 

ᑕᒪᓐᓇᓗ ᐱᓕᕆᔪᓐᓇᐅᑎᖃᕈᓐᓇᕐᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᑖᒃᑯᐊ ᑎᑎᕋᕕᑦᑎᓐᓂ ᐅᓂᒃᑳᖓᓂ 

2016-2017  

ᐊᕐᕌᒍᖓᓂ ᐊᕐᕕᓂᓖᑦ ᑕᑯᔭᐅᔪᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᓄᒃᑎᑑᕈᓐᓇᖁᓪᓗᒋᑦ. 

ᒫᑦᓯ 2023 ᑎᑎᕋᕐᕕᕗᑦ ᓯᕗᓕᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᐊ 
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interpretation/translation services are always 

available to patients.  

 

At the time, in their response to this concern, 

the Department of Health noted that they had 

applied for funding from the Department of 

Culture and Heritage to develop a business case 

to explore options for making interpretation 

services available 24 hours a day, seven days a 

week at the Qikiqtani General Hospital. The 

Department of Health has still not confirmed 

whether this funding request was approved or 

what specific actions were taken to address 

concerns.  

 

My office’s recommendations stem from a 

concern received and reflect the findings from 

an investigation or a systemic review. 

(interpretation) They are meant to address a 

specific language rights issue and prevent 

future infringement.  

 

(interpretation ends) This consolidated annual 

report does not make any new 

recommendations, as many of our past 

recommendations still need to be implemented.  

 

In March 2022 we requested an update from the 

Department of Executive and 

Intergovernmental Affairs to monitor the 

progress of my office’s past recommendations. 

The expectation was that our office would 

receive a response on some of the 

recommendations that were either addressed or 

not and the progress of those recommendations.  

 

The first deadline for Executive and 

Intergovernmental Affairs’ response was set for 

March 30, 2022, with an expectation that we 

would receive a full progress report by the next 

fiscal year from the territorial government. The 

intention was to gauge the progress and 

monitor the Nunavut government’s 

commitment to addressing language rights 

infringements.  

 

ᓇᓗᓇᐃᖅᓯᓗᓂ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᖁᔭᐅᔪᐃᑦ ᑭᐅᓗᑎᒃ ᐄᐳᕈᓪ 10, 2023-ᒥ. ᐊᕐᕌᒎᔪᒥ 

2023-2024 ᑎᑎᕋᕐᕕᕗᑦ ᑭᐅᔭᐅᓚᐅᙱᑦᑐᖅ ᑕᒪᓐᓇ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑖ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐊᒻᒪ ᓇᖕᒥᓂᖁᑎᒋᔭᖏᑦ ᑯᐊᐳᕇᓴᙱᑦ 

ᑕᒪᒃᑯᐊ ᓴᖅᑭᖁᔭᕗᑦ ᐱᔾᔪᑎᒋᓚᕗᑦ ᑕᒪᒃᑯᐊ 

ᐃᓱᒪᓕᕈᑎᒋᔪᓐᓇᖏᑎᒍᑦ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑕ ᒪᓕᒐᓄᑦ 

ᐱᔭᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ.  

 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᑎᓐᓂ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᖏᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖅᑰᕋᑦᑕ ᑲᓇᑕᓕᒫᒥ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑭᒡᓕᓯᓂᐊᖅᑏᑦ ᓇᓗᓇᐃᓲᖑᒻᒪᑕ ᓇᐃᓴᖃᑦᑕᖢᑎᒡᓗ, 

ᑕᒪᓐᓇᑦᑕᐅᖅ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᖕᒥᒻᒪᑦ ᐅᖃᐅᓰᑦ 

ᐅᖃᓪᓚᑦᑕᐅᔪᑦ ᓄᓇᕗᒻᒥ ᓇᒦᓕᕐᒪᖔᑦ.  

 

ᑖᒃᑯᐊ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐊᕐᕌᒍᑦ 2021-ᖑᓚᐅᖅᑐᒥ 

ᐱᓕᕆᐊᕆᔭᒥᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᐊᖏᕐᕋᒥᒎᖅ 

ᐅᖃᓪᓚᖃᑦᑕᖅᑐᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᑦ 

ᒥᑭᓪᓕᒋᐊᖅᓯᒪᔪᖅ 14-ᐳᓴᓐᑎᒧᑦ.  

 

ᓇᓗᓇᐃᒃᑲᓂᑦᑎᐊᕐᓗᖓ ᐊᕐᕌᒎᔪᒥ 2016, ᓄᓇᕗᒻᒥᐅᑦ 

ᓇᓗᓇᐃᓚᐅᖅᓯᒪᔪᑦ ᓈᓴᐅᑎᖏᑦ 22,600. 

ᐅᖃᖅᓯᒪᔪᕕᓃᑦ ᐊᖏᕐᕋᒥᒎᖅ ᐊᒻᒪ ᐅᖃᐅᓯᓪᓚᑦᑖᖓᑦ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ. ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᕗᑦ 

ᐊᕐᕌᒍᑦ 2021-ᒥ ᐃᓄᒋᐊᙱᓐᓂᖅᓴᐅᓕᖅᑐᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ 

ᐅᖃᐅᓯᖃᓪᓚᑖᕐᓂᕋᐃᓪᓗᑎᒃ 19,370-ᐅᓕᖅᑐᑦ 

ᑕᐃᔅᓱᒪᓂ 2021-ᖑᑎᓪᓗᒍ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓐᓂᒃ ᐅᖃᐅᓯᓪᓚᑦᑖᖃᕐᓂᕋᐃᓪᓗᑎᒃ.  

 

ᑕᒪᓐᓇ ᓈᓚᒋᐊᖃᖅᑰᖅᑕᕗᑦ ᑕᒪᑦᑕ 

ᐊᖅᐸᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᐸᑦ ᐅᖃᐅᓯᖅᐳᑦ 

ᓇᒦᓐᓂᐊᖅᐸ? ᐊᓐᓂᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᐱᓗᐊᖅᑐᒥᑦᑕᐅᖅ 

ᐃᓄᐃᓐᓇᖅᑐᑦ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᑉᐱᒐᖅ 8 ᑲᑎᓯᒪᔪᐃᑦ 

ᓇᐃᓪᓕᑎᖅᓯᒪᓗᒍ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ ᑖᒃᓱᒧᖓ 

ᑭᐅᔾᔪᑎᒋᔪᓐᓇᖅᑕᒃᑲ ᑖᒃᑯᐊ 2021-2022 29 

ᐃᓱᒫᓘᑕᐅᔪᑦ ᐱᓚᐅᖅᑕᕗᑦ. 22 ᑖᒃᑯᐊ 

ᑲᒪᒋᔪᓐᓇᓚᐅᖅᑕᕗᑦ ᐱᓕᕆᐊᕆᔪᓐᓇᖅᖢᑎᒍᑦ. 22 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕐᓂᓪᓗᒃᑎᑕᐅᑎᓪᓗᒋᑦ ᒪᕐᕉᒡᓗ 

ᐅᐃᕖᑎᑐᑦ. 2022-2023-ᒥ 16 ᐃᓲᒫᓘᑕᐅᔪᐃᑦ 

ᐱᓚᐅᖅᑕᕗᑦ. 12 ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᖅᖢᑎᒃ ᐊᒻᒪ 

4 ᐊᔪᖅᖢᑎᒍᑦ. 13 ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪ 3 ᐅᐃᕖᑎᑐᑦ ᐊᒻᒪ 

ᐃᓄᒃᑎᑐᑦ. 
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Our office did not receive a response regarding 

the progress and status of the recommendations 

in the fiscal years 2021-22, 2022-23, and 2023-

24.  

 

The status and progress of the “right to 

work” survey 

 

Another thing that I would like to touch upon is 

the status and progress of the “right to work” 

survey that our office did.  

 

My office’s “right to work” survey results and 

findings were tabled in my office’s annual 

report in the year 2016-17. Six 

recommendations were made regarding 

implementing ways to address the right of 

territorial institution employees to work in 

Inuktut.  

 

In March 2023 my office requested that the 

Premier’s Office provide an update on the 

status and progress of those recommendations, 

with a deadline to respond by April 10, 2023. 

In the fiscal year 2023-24 our office did not 

receive a response on the status and progress of 

those recommendations.  

 

Unless territorial government institutions and 

public agencies provide updates on their efforts 

to address our office’s recommendations, we 

cannot determine whether they comply with 

their language obligations and commitments.  

 

Status of Official Languages Spoken by 

Nunavut’s Population 

 

Our annual report also includes the status of 

official languages spoken by Nunavut’s 

population.  

 

(interpretation) Statistics Canada’s 2021 census 

data shows that the population in Nunavut with 

Inuktut as a mother tongue decreased by 14 

percent. In 2016, 22,600 Nunavut residents 

reported Inuktut as their mother tongue; in 

ᐊᕐᕌᒍᖓᓂ 2023-2024-ᒥ 19 ᐃᓱᒫᓗᑕᐅᔪᑦ 

ᐱᓚᐅᖅᑕᕗᑦ ᐊᒻᒪ 14 ᕿᒥᕐᕈᔪᓐᓇᓚᐅᖅᑕᕗᑦ ᑕᓪᓕᒪᑦ 

ᑕᑯᓂᖅ ᐊᔪᖅᖢᑎᒍᑦ. ᐃᓄᒃᑎᑐᑦ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ 13, 

ᐅᐃᕖᑦ ᐊᑕᐅᓯᖅ ᐊᒻᒪ ᑕᓪᓕᒪᐃᑦ ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪ 

ᐅᐃᕖᑎᑐᑦ.  

 

ᐊᒻᒪ ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᖃᐅᔨᓴᖅᑎᒋᔭᑦᑎᓐᓂᒃ ᑖᒃᑯᐊ 

ᐱᓕᕆᔪᓐᓇᖁᓪᓗᒋᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑕᒪᓐᓇ ᑎᑎᕋᕐᕕᕗᑦ ᐃᓱᒫᓘᑕᐅᔪᐃᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᐅᓯᖏᑦ ᐱᔪᓐᓇᐅᑏᑦ ᐱᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᕗᑦ ᑖᒃᑯᐊ 

ᐱᔪᓐᓇᐅᑎᖃᕆᐊᖃᕐᒪᑕ ᒪᕐᕉᒃ ᐅᖃᐅᓰᒃ ᓄᓇᕗᒻᒥ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᐊᒻᒪ ᐃᓚᒋᐊᕈᑦ ᐃ, ᑎᑎᕋᕐᓂᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᑦ 

ᑲᑎᒪᔨᒃᑯᖏᖕᓄᑦ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᕗᑦ 

ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑲᑎᒪᔨᖏᖕᓄᑦ ᐊᒃᑑᕝᕙ 26, 2023 

ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᓇᓗᓇᐃᖅᓯᔪᖅ ᑎᑎᕋᕐᕕᒃ ᔪᓚᐃ 2022 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑮᓇᐅᔭᓕᐊᙳᖃᑦᑕᑲᓐᓂᖅᑐᐃᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᓄᒃᑎᑑᕆᐊᖃᖅᑎᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ ᐃᓱᒫᓗᑕᐅᔪᖅ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐆᑦᑑᑎᑦᑎᐊᕙᐅᕗᖅ 

ᐃᓚᖏᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖃᑦᑕᖅᑕᕗᑦ 

ᐱᑐᐃᓐᓇᐅᖃᑦᑕᙱᒻᒪᑕ. ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᕆᔭᕗᑦ 

ᐃᓛᓐᓂᒃᑯᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᑎᒥᐅᔪᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕆᐊᖃᖃᑦᑕᖅᑐᒍᑦ.  

 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᓄᓇᕗᒻᒥ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᓪᓚᖃᑦᑕᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᑐᓂᕕᐅᖃᑦᑕᕐᒪᑕ, ᐅᐃᕖᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᖅᐸᑕ. 

ᑭᓯᐊᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᓄᓇᕗᒻᒥ 

ᖃᐃᑦᑎᔭᐅᖃᑦᑕᖏᑦᑎᐊᕐᒪᑕ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᐊᑭᓕᖅᑕᐅᔪᒃᓴᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᑎᖏᓐᓄᑦ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒪᓐᓇ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓂᕐᒧᑦ 

ᐊᑭᓖᒃᑲᓐᓂᕐᓂᖅ ᖄᖓᒍᑦ ᐱᔾᔪᑎᖃᖅᑐᖅ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐊᔾᔨᒋᔭᖓᓂᑦ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᖃᑦᑕᖅᑐᐃᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ. 

ᑕᒪᓐᓇ ᒐᕙᒪᒃᑯᑦ ᐃᓕᑕᖅᓯᓂᕋᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᓯᓚᕐᔪᐊᕐᒥᐅᑕᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖅᑐᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᐅᓯᖏᓐᓂᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑖᒃᑯᐊ 

ᐱᔪᓐᓇᕐᓂᖃᕐᒥᒻᒪᑕᑦᑕᐅᖅ ᓄᓇᕗᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᐃᓗᐊᓂ.  
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2021, 19,370 reported Inuktut as their mother 

tongue. The decrease is alarming for Inuktut 

speakers. We have to consider it a valuable 

language, especially Inuinnaqtun.  

 

Concerns  

 

(interpretation ends) In part 8 of the 

consolidated annual reports is, I’m going to 

briefly touch upon the concerns and I would be 

happy to answer any questions regarding those 

concerns after.  

 

In the year 2021-22, 29 concerns were received, 

of which 22 were deemed admissible. Twenty-

two concerns were filed for Inuktitut language 

rights infringements and two for French.  

 

In 2022-23, 16 concerns were received, 12 of 

which were admissible and four inadmissible. 

Thirteen concerns related to Inuktut and three 

for both French and Inuktut.  

 

In the fiscal year 2023-24, [19] concerns were 

filed, 14 deemed admissible and five 

inadmissible. Inuktut concerns accounted for 

13; French, one; and five concerns related to 

both Inuktut and French.  

 

I briefly indicate the numbers to illustrate the 

reason for adjusting the job titles of our 

investigator researcher positions to allow for 

more flexibility in addressing concerns on any 

language. That said, most of our office’s 

complaints or concerns relate to Inuktut 

language rights infringements. Our office 

requires these critical positions to be fluent in at 

least two of Nunavut’s official languages.  

 

Appendix A  

 

I would now like to get into Appendix A of the 

annual report, which includes a signed letter 

that was sent from myself to the Treasury 

Board, the correspondence from our office to 

the Treasury Board dated October 26, 2023. 

ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐊᖓᔪᖅᑳᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᐊᒻᒪ ᑕᒪᒃᑯᐊ 

ᒪᓕᒐᓕᐅᕐᕕᕐᔪᐊᕐᒥ ᐱᖁᔭᒃᓴᓂᑦ ᕿᒥᕐᕈᔨᐅᔪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᕋᓇᐃ ᑯᐊᒥᔭᐃ. ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᖅᓯᔪᖅ ᐱᓕᕆᖃᑎᒌᒍᓐᓇᕆᐊᖃᖅᑐᒍᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᑦ ᓄᓇᕗᑦ ᐅᖃᐅᓯᕐᒧᑦ ᒪᓕᒐᖏᓐᓂ 

ᒪᓕᒋᐊᖃᖅᑎᓪᓗᒋᑦ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 

ᑖᒃᑯᐊ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᖃᐃᑦᑐᑎᓲᕆᒐᑦᑎᒍᑦ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐱᓕᕆᐊᒃᓴᖃᐅᓪᓗᐊᕋᓗᐊᖅᑎᓪᓗᒍ ᓄᓇᕗᒻᒥᐅᑕᐃ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐱᐅᔪᓂᒃ ᑕᑯᓯᒪᔪᒍᑦ ᐱᓕᕆᐊᕆᔭᕗᑦ ᓇᒻᒥᓂᖃᖅᑐᐃᑦ 

ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐃᓄᒃᑎᑐᑦ 

ᐱᓕᕆᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ 

ᐃᑲᔪᕋᓱᒃᖢᑎᒍᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᑐᓂᓯᖃᑦᑕᕋᑦᑎᒍᑦ 

ᖃᓄᖅ ᒪᓕᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᐅᑉ 

ᐃᓗᐊᓃᑦᑐᓂᒃ. ᓇᓗᓇᐃᑦᑎᐊᖅᓯᒪᖕᒪᑕ ᒪᓕᒐᕐᓂ ᖃᓄᖅ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐊᒻᒪᓗ 

ᖃᖓ ᒪᓕᒃᑎᐊᕐᓂᐊᕐᒪᖔᑕ ᒪᓕᒐᕐᒥᒃ ᒪᓕᒡᓗᑎᒃ.  

 

ᓄᑖᕈᖅᑎᒋᐊᖅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ ᑕᑕᑎᕆᐊᓕᒃ 

ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐱᓕᕆᔭᐅᔭᕆᐊᓕᒃ ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᒃᑯᑕᖏᑦ ᓲᓗᒃ ᖃᓄᖅ ᒪᓕᒋᐊᖃᕐᒪᖔᑕ 

ᑐᓴᐅᒪᔾᔪᑎᒥᒃ ᑐᓂᓯᖃᑦᑕᕋᑦᑎᒍᑦ ᑖᓐᓇᑦᑕᐅᖅ 

ᓄᑖᕈᖅᑎᒋᐊᕐᒥᔭᕗᑦ. ᓇᐃᓈᒃᑲᓐᓂᖅᖢᑎᒍᑦ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᕿᓚᒻᒥᐅᓂᖅᓴᒥᒃ 

ᐊᑐᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᖓᑕ ᓇᐅᒃᑯᑦ ᒪᓕᒋᐊᖃᕐᒪᖔᑕ 

ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᓂᒃ ᒪᓕᒋᐊᖃᕐᓂᖏᖕᓄᑦ.  

 

ᐅᓄᖅᑐᐊᓘᓚᐅᕋᓗᐊᕐᒪᖓ 11-ᓂᒃ ᒪᑉᐱᒐᕐᓂᒃ 

ᑕᑕᑎᕆᐊᓕᓐᓂᒃ ᐱᑕᖃᓚᐅᖅᖢᓂ ᑭᓯᐊᓂ 

ᓄᑖᕈᖅᑎᒃᑲᑦᑎᒍᑦ ᐱᖓᓱᑐᐃᓐᓇᕐᓂᒃ ᒪᑉᐱᒐᕐᓂᒃ 

ᑕᑕᑎᕆᐊᓖᑦ ᐊᑐᐃᓐᓇᐅᓕᖅᑐᑦ.  

 

ᒫᑦᓯᐅᑎᓪᓗᒍ 2020-ᒥ ᑎᒃᑯᐊᖅᑕᐅᕋᑖᕐᓂᑰᑎᓪᓗᖓ 

ᓯᕗᓪᓕᖅᐹᐸᓗᖕᒥᒃ ᐱᓕᕆᓚᐅᖅᓯᒪᒐᒪ ᐸᕝᕕᒋᒧᖅᑲᐃ 

ᐊᓪᓚᕕᒪ ᐊᓪᓚᕝᕕᖓ ᐃᓛᒃ ᐊᓪᓚᕝᕕᑉᐳᑦ ᐃᖃᓗᓐᓃᖕᒪᑦ 

ᖃᒧᑎᒃ ᐃᒡᓗᖁᑎᐊᓂ, ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ 

ᐊᑎᖃᖅᖢᑎᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ, ᑕᐃᒃᑯᐊ 

ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ ᓇᓗᓇᐃᓚᐅᖅᓯᒪᒐᒪ ᑕᐃᓐᓇ 

ᐊᑎᖓᑦ ᖃᒧᑎᖅ-ᓚᓯᒪᓚᐅᕋᓗᐊᖅᑑᒐᓗᐊᖅ 

ᑕᒻᒪᖅᓯᒪᓂᖓᓂᒃ ᓇᓗᓇᐃᕋᒪ ᑕᐃᒪᙵᓂᒃ ᒫᑦᓯ 2020-
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This correspondence addresses a concern 

received by our office in July 2022 regarding 

language bonuses for federal government 

employees who are required to speak Inuktitut 

as part of their work in Nunavut.  

 

(interpretation) This concern is an example of 

how some cases we investigate can involve 

multiple parties, which also requires 

coordination across jurisdictions to address a 

language rights issue. Federal government 

employees in Nunavut who speak French 

receive a bilingual bonus. In contrast, an 

Inuktut-speaking employee of the Government 

of Canada is not entitled to a bilingual bonus, 

despite the need for their position to be fluent 

in Inuktut. (interpretation ends) The language 

bonus is provided under the National Joint 

Council Directive. We asked that the Treasury 

Board consider an equivalent bonus to Inuktut-

speaking Government of Canada employees. 

 

Despite the federal government’s commitment 

under the United Nations Declaration on the 

Rights of Indigenous Peoples and its 

undertaking in the Indigenous Languages Act to 

safeguard and promote indigenous languages, 

the federal government has a role in fulfilling 

its mandate to comply with Nunavut’s language 

laws.  

 

This correspondence includes the Minister of 

Languages with the Nunavut government, the 

president of Nunavut Tunngavik Incorporated, 

and the federal independent senator who is also 

the chair of the official languages Senate 

Committee, René Cormier. This indicates that 

joint efforts are needed to empower the 

Government of Canada to comply with 

Nunavut’s language laws.  

 

Private Sector and Inuit Language Plans  

 

(interpretation) We provide Inuit language 

plans to businesses in Nunavut. (interpretation 

ends) Although much work remains to ensure 

ᐅᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ 

ᐱᓕᕆᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᔪᑦ.  

 

ᑖᓐᓇ ᓄᕙᒡᔪᐊᕐᓇᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᕙᒡᔪᐊᕐᓇᖅ-19, 

ᑐᓴᕐᕕᒋᙱᔅᓲᔭᓚᐅᑲᓚᐅᕋᓗᐊᖅᖢᒋᑦ ᑭᓯᐊᓂ 

ᓇᓗᓇᐃᒃᑲᓐᓂᕋᒪ ᓇᒦᓕᕐᒪᖔᑦ ᑎᑎᕋᖅᓯᒪᓂᖓ 

ᐋᖅᑭᑦᑕᐅᒃᑎᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑦ ᑕᐃᒪᙵᓂᑦ 

ᖃᐅᑐᐊᖅᑎᓪᓗᒍ ᐊᓯᔾᔨᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᒃᑯᓇᙵᑦ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂᒃ. ᐃᖅᑲᐃᑎᒃᑲᓐᓂᑐᐊᕋᒃᑭᑦ 

ᖃᐅᑐᐃᓐᓇᖅᑎᓪᓗᒍ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᕝᕙ ᑕᑯᓂᐊᖅᐸᓯ ᖃᒧᑏᒃ-ᓚᓯᒪᔪᖅ 

ᑕᐃᑲᓂ ᐃᒡᓗᕐᔪᐊᖑᔪᖅ ᑎᑎᕋᕐᕕᒻᒪ ᓯᓚᑖᓂ. ᑕᒪᓐᓇ 

ᐱᒻᒪᕆᐅᔪᖅ ᑕᑯᓪᓗᒍ ᐱᓕᕆᔪᓐᓇᕐᓂᕆᔭᑉᑎᓐᓂ 

ᓇᒻᒥᓂᖃᖅᑐᐃᑦ ᓄᓇᕗᒻᒥᐅᑉ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐅᖃᐅᓯᖏᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑲᒥᓴᓇ ᐋᕆᐊᒃ. 

ᒫᓐᓇᐅᔪᖅ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᒪᑐᐃᕈᑎᖏᓐᓂᒃ, ᒥᔅ 

ᕼᐃᐅᔅ. 

 

ᕼᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᑦᑎᐊᕚᓗᒃᑯᑦ 

ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᒪᔩᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ ᑲᑎᒪᓂᐅᔪᒥᒃ 

ᑕᐅᑐᒃᑐᑦ ᐊᒻᒪ ᐅᓪᓗᒥ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᑦᑎᓐᓂᒃ 

ᑐᓴᕈᒪᔪᑦ ᑐᑭᓯᐅᒪᔪᒪᔪᓪᓗ. ᖁᔭᓕᕙᒃᐳᖓᑦᑕᐅᖅ 

ᑐᓴᕈᒪᔪᓂᒃ ᖃᓄᖅ ᐱᕚᓪᓕᕈᒪᔭᑦᑎᓐᓂᒃ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᒃᑯᑦ.  

 

ᑲᑎᒪᔨᕋᓛᓪᓗ ᖁᔭᒋᕙᒃᑲ ᖃᐃᖁᔨᓚᐅᕐᒪᑕ ᑖᓐᓇ 

ᑐᓵᓂᖅ ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᐊᑐᖅᑕᐅᓕᑕᐃᓐᓇᕐᒪᑦ 2013-

2014-ᒥᓂᒃ ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ ᐅᓂᒃᑳᓕᐊᖏᑦ 

ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒋᑦ ᐊᒻᒪ ᓄᓇᕗᒃ ᒐᕙᒪᒃᑯᖏᑦ 

ᑭᐅᔪᓐᓇᖃᕐᕕᒋᐅᖅᑎᑕᐅᒋᓪᓗᑎᒃ. ᖁᕕᐊᒋᕙᕋ 

ᐱᕕᖃᖅᑎᑕᐅᓂᖅᐳᑦ ᒐᕙᒪᐅᔪᒍᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᒃᑯᑦ 

ᐃᑲᔪᖅᑎᒌᓐᓂᒃᑯᓪᓗ ᓯᕗᒻᒧᐊᒍᑎᒋᕙᓪᓕᐊᔭᕗᑦ ᐃᓄᒃᑐᑦ 

ᓯᕗᓪᓕᐅᔾᔭᐅᖁᓪᓗᒍ ᓄᓇᕗᒻᒥᐅᓄᑦ. 

 

ᓄᓇᕘᒥ ᐅᖃᐅᓯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐃᖅᑲᒋᓯᓐᓈᕐᓗᒋᑦ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᒫᓐᓇᕋᑖᖅ 

ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

ᑲᑎᖅᓱᖅᓯᒪᔪᑦ 2021-2024-ᒧᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕᐅᑉ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

2022-2023 ᓴᖅᑭᑕᐅᓂᐊᓕᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᓵᖏᓐᓄᑦ ᐅᑭᐊᔅᓵᖑᓕᖅᐸᑦ ᑲᑎᒪᓂᖃᓕᕐᒥᑉᐸᑕ 

ᐊᕐᕌᒍᑕᒫᑦ ᐊᖑᒻᒪᑎᓕᑕᐃᓐᓇᖅᐳᖅ ᐊᑕᐅᑦᑎᒃᑯᑦ, 

ᐊᑕᐅᑦᑎᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᐅᑭᐅᑦ ᖁᓕᑦ ᐅᖓᑖᓂ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓ ᑲᒥᓴᓇᐅᑉ ᐊᒻᒪ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓ ᒥᓂᔅᑕᐅᑉ 
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that Nunavummiut can enjoy their language 

rights, in closing, Mr. Chairman, I want to 

highlight some positive outcomes.  

 

As part of our roles, we deal with businesses in 

Nunavut that also have language obligations to 

provide services and advertising in Inuktut. 

(interpretation) To assist this sector in 

complying with the language laws, our office 

offers an Inuit language plan which outlines 

what a business will do to comply better and 

fulfill its obligations and appropriate timelines 

to fulfill the language obligations. We have 

worked towards updating the Inuit language 

plan guidelines as well as the form. This form 

is meant to address any shortfalls and identify 

ways to comply better. We have revised and 

shortened this form from an 11-page document 

down to a three-page form, which is now 

available. 

 

In March 2020, soon after I was appointed to 

my role, I corresponded with the landlord for  

the building in which our office currently 

resides. We are located in Iqaluit at the four 

corners, the Qamutiik building, to be precise. In 

response to my request, Northern Property 

committed to correcting the building signage. 

We had identified Qamutiq as the wrong 

spelling for the building and I identified it as an 

error in March 2020. The building owner 

started right away to correct it. After the 

COVID-19 pandemic, I requested an update on 

the efforts to fix it. The following day, cranes 

were outside our building installing the letters 

that would correctly spell the Inuktut name of 

Qamutiik. After a reminder, it was fixed the 

next day. (interpretation ends) You will see the 

new Qamutiik sign building outside my office. 

I think this was a meaningful gesture. I 

genuinely believe that this shows our success in 

communicating with Nunavummiut and our 

critical role in safeguarding language rights. 

(interpretation) Thank you, Mr. Chairman.  

 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᓈᒻᒪᓈᕆᐅᖅᑑᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ, 

ᑭᖑᕙᖅᓯᒪᔪᓐᓃᖅᖢᑎᒡᓗ.  

 

ᑖᓐᓇ ᐅᖃᐅᓯᕐᒧᑦ ᒥᓂᔅᑕ 

ᐃᓚᐅᓕᖅᑎᑦᑎᔪᓐᓇᑦᑎᐊᓛᓕᖅᑐᖅ ᒥᓂᔅᑕᐅᑉ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᖏᑦ ᖃᓄᖅᑑᖁᔭᖏᑦ 

ᑲᒥᓴᓇᐅᑉ ᐃᓗᐊᓄᐊᕐᓗᒋᑦ ᒥᓂᔅᑕᐅᑉ ᐅᖃᐅᓯᕐᒧᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᐱᖁᓕᖁᔭᖏᑦ 

ᑭᐅᒪᔪᓐᓇᖅᓯᓛᓕᖅᑕᕗᑦ ᑕᐃᑰᓇ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᓛᕋᑦᑕ 

ᖃᓄᖅᑑᕈᑎᒋᖃᑦᑕᖅᑕᑦᑎᓐᓂᒃ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ 

ᐱᖁᓕᖁᔭᖏᓐᓂᒃ.  

 

ᐅᓪᓗᒥ ᓵᑉᐳᖓ ᓴᖅᑭᑉᐳᖓ ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖅᖢᖓ 

ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ ᑐᑭᒻᒧᐊᒃᑎᑕᐅᕙᒻᒪᖔᑕ ᐃᑉᐱᒋᓪᓗᒋᑦ 

ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐊᑐᓕᖁᔭᖏᑦ ᐃᓕᔅᓯᓗ 

ᑲᑎᒪᔨᕋᓛᑦ ᖃᓄᐃᓕᐅᖁᔨᒻᒪᖔᔅᓯ. ᑐᙵᕕᖃᖅᐳᒍᑦ 

ᐋᔩᖃᑎᒌᓐᓂᕐᒥᒃ ᑐᙵᓇᕐᓂᕐᒥᒡᓗ ᐊᑐᐃᓐᓇᐅᑎᐊᖅᐳᖓ 

ᐱᔪᓐᓇᕐᓂᓕᒫᓐᓂᒃ ᑐᑭᓯᔪᒪᔭᔅᓯᓐᓂᒃ, ᑭᐅᓂᐊᖅᐸᒃᑲ.  

 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᖃᐅᓯᖃᕐᓗᖓ 

ᑲᔪᓯᕚᓪᓕᕈᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᓯᕗᓪᓕᖅᐹᓄᑦ 

ᖃᓄᐃᓕᐅᖁᔭᐅᓯᒪᔪᓄᑦ, ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓄᓪᓗ. 

ᐱᒻᒪᕆᐊᓘᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᑉ 2021-

2024-ᒧᑦ ᓄᓇᕘᒥᐅᓄᑦ ᑲᑎᒪᓂᖏᑦ ᑐᓵᔪᓄᑦ 

ᒪᑉᐱᖅᑐᒐᖓ 9-ᖑᕗᖅ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᑉ 

ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ.  

 

ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᓯᒪᔭᕗᑦ ᑕᒪᕐᒥᑦᑎᐊᖅ ᓄᓇᕘᒥ ᑎᒥᐅᔪᑦ 

ᓯᕗᓪᓕᐅᔾᔨᓪᓗᐊᖅᑐᒡᒎᖅ ᑐᑭᓕᐅᖅᑕᐅᓂᖏᑦ ᑎᑎᖅᑲᐃᑦ 

ᑐᕌᖓᔪᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᒃ ᓲᕐᓗ ᑎᑎᕋᕐᕕᒃᓴᐃᑦ 

ᖃᐅᔨᒪᔾᔪᑏᑦ ᐊᒻᒪ ᐊᑭᓐᓇᕐᒥᐅᑕᐃᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᖏᖃᑎᒌᑦᑎᐊᖅᑐᒍᑦ ᑕᒪᓐᓇ 

ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᕐᓂᖓᓂᒃ. ᖁᕕᐊᓱᑉᐳᖓ 

ᑐᓴᖅᑎᑦᑎᔪᓐᓇᕋᒪ 2018-ᒥ 2023-ᒧᑦ 21-ᒥᓕᐊᓐ 

ᐅᖓᑖᓃᑦᑐᑦ ᐅᖃᐅᓯᕐᓂᒃ ᑐᑭᓕᐅᖅᑕᐅᓯᒪᒻᒪᑕ. 

ᖃᓪᓗᓈᑐᑦ, ᐃᓄᒃᑐᓪᓗ ᐊᒻᒪ 8.2-ᒥᓕᐊᑦ ᖃᓪᓗᓈᑐᑦ 

ᐅᐃᕖᑐᓪᓗ. ᐃᓚᖓᑦ ᐱᔾᔪᑕᐅᔪᖅ ᐊᔾᔨᒌᙱᓐᓂᕆᔭᖓ 

ᑖᒃᑯᐊ ᐅᐃᕖᑐᓪᓗ ᑕᒪᓐᓇ ᐃᓄᒃᑐᑦ ᐊᑐᖅᑕᐅᓂᖅᓴᐅᒻᒪᑦ 

ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ.  

 

ᖃᐅᔨᓵᖅ ᐊᒻᒪ ᐱᖁᓕᖁᓕᖅᓯᒪᔭᖓ 2, ᖃᐅᔨᓴᕐᓗᒋᑦ 

ᐊᔪᕐᓇᙱᒻᒪᖔᑦ ᓴᖅᑭᑦᑎᒋᐊᖅᓴᖅ ᐅᖃᐅᓯᕐᓄᑦ 

ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᑎᑎᕋᕐᕕᒃᓴᓂᒃ ᑖᒃᑯᓄᖓᔅᓴᐃᓐᓇᖅ 

ᐊᑐᖅᑕᐅᒐᔪᒃᑐᓄᑦ ᓲᕐᓗᒃ, ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᑦ 

ᐸᐃᑉᐹᑦ ᐊᑐᖅᑕᐅᒐᔪᒃᑐᑦ ᐅᖃᐅᓯᖅᑕᖏᑦ 

ᑖᒃᑯᐊᑦᑕᐃᓐᓇᐅᔪᓐᓇᕐᒪᖔᑕ.  
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Chairman: Thank you, Commissioner Aariak. 

I would like to invite government 

representatives for their opening comments. 

Ms. Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Good afternoon, Mr. Chairman, 

colleagues, members of Nunavummiut who are 

closely following our discussions. I thank all 

for your interest in our shared work. I also 

thank in advance all the interest in our shared 

work. I also thank the committee for their 

recent invitation to attend these hearings. I 

understand these are the first such hearings 

since 2013-2014 annual report of Languages 

Commissioner, and the first to include a focus 

on government witnesses.  

 

I welcome the opportunity to include a focus on 

government witness. I welcome opportunity 

together follow in collaborating to meet our 

shared goal making sure Inuktut remains in the 

forefront of Nunavut’s society, while respecting 

the right of Nunavut’s other official languages.  

 

Mr. Chairman, both the Languages 

Commissioner’s 2021-2024 consolidated 

annual report and 2022-2023 Minister of 

Languages annual report will be formally 

tabled on the first day of the fall sitting. With 

those, we will be simultaneously up-to-date for 

the first time in over a decade, creating the 

possibility to have formal responses included in 

the Minister of Languages’ upcoming 2023-

2024 annual report in time. The Minister of 

Languages will include the formal responses 

included in the upcoming Languages 

Commissioner 2023-2024 annual report.  

 

I am appearing today to share how the 

government is guided by recommendations 

from the Languages Commissioner, and to 

receive your committee areas we should place 

increase focus, guided by Uqausinginnik 

Taiguusiliuqtiit. I will strive to ensure that the 

 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᓗᓪᓕᖅᓱᕆᐊᓕᓐᓄᑦ 

ᑖᒃᑯᓄᖓᒃᓴᐃᓐᓇᖅ ᐊᑐᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᑕᐃᒫᒃ 

ᐃᓚᑰᖓᔪᐊᓗᐃᑦ, ᐃᓛᒃᑰᖓᔪᐊᓗᐃᑦ ᐱᔭᐃᓐᓈᓗᒋᑦ-

ᙱᒃᑲᓗᐊᕐᓗᒋᑦ. ᐅᖃᕈᓐᓇᖅᐳᖓ ᓴᖅᑮᓐᓇᓲᑦ 

ᐋᖅᑭᒃᓯᒪᓂᖏᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. 

 

ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᑉᐸᑕ ᐊᑕᖏᐊᓗᒡᓗ 

ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᖃᑦᑕᕈᓐᓃᖅᑐᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᖅᑕᐃᑦ 

ᐊᑐᖅᑕᐅᒐᔪᑦᑐᑦ ᐊᑐᖅᖢᒋᑦ. ᑖᒃᑯᐊᑦᑕᐃᓐᓇᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᖅᑯᐃᕕᖕᓂᑉᐸᒌᕐᒪᑕ 

ᑐᖅᑯᐃᒋᖕᓃᖅᐸᒌᓕᕐᒪᑕ ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᓕᖅᖢᓂᓗ 

ᐊᒃᓱᕈᕐᓇᙱᓐᓂᖅᓴᐅᓕᖅᖢᓂᓗ ᑐᑭᓕᐅᕆᔨᓄᑦ. 

 

ᐱᖁᓕᖁᔭᐅᔭᖓ ᐱᖓᓱᑦ. ᐋᖅᑭᒃᓱᐃᓗᑕᒎᖅ 

ᑎᓕᓯᔾᔪᑎᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᒍᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᑭᒃᑯᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᕐᓗᒋᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᓂᕆᐅᒋᔭᐅᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᖕᓄᑦ. ᐱᖃᓯᐅᑎᓗᒋᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ, ᐊᑐᐊᒐᑦ ᐊᒻᒪ ᐃᑲᔫᑎᒃᓴᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓱᖅᑯᐃᓇᑦᑎᐊᖅᑐᖅ ᑖᓐᓇ. ᐅᖃᐅᓯᕐᓄᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓄᓕᒫᓄᑦ. ᑐᓴᒐᒃᓴᐅᔪᓄᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑕ ᐃᓗᐊᓂ ᑐᑭᒧᐊᒍᑎᐅᕙᒌᓕᖅᑐᖅ 

ᐊᑐᐊᒐᑎᒍᓪᓗ. ᖃᐅᔨᒪᑦᑎᐊᕆᕗᒍᑦ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ 

ᖃᓄᒃᑲᓐᓂᖅ ᑲᑎᙵᔾᔫᒥᔪᓂᒃ 

ᓴᖅᑮᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᖅᐳᒍᑦ. 

 

ᐊᒻᒪ ᐱᖁᓕᖁᔭᐅᔭᖓ ᓈᓴᐅᑎᓕᒃ ᑎᓴᒪᓂᒃ. 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓪᓗ 

ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᑲᑎᖅᓱᖅᑕᐅᓯᒪᔪᓂᒃ. ᑕᐃᒎᓯᓂᒃ ᐊᑐᖅᑕᐅᓯᒪᓕᖅᑐᓂᒃ 

ᓄᓇᕗᒻᒥ ᑎᒥᐅᔪᓂᒃ ᐊᒻᒪ ᐋᖅᑭᒃᓲᑏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᐃᒎᓯᕐᓂᒃ. ᐊᒻᒪ ᑕᐃᒎᓯᖃᙱᑦᑐᑦ 

ᓴᖅᑭᖅᑎᑕᐅᓗᑎᒃ ᐱᔭᕆᐊᖃᓕᖅᐸᑕ. 

 

ᐃᒃᓯᕙᐅᑕᓖᒃ, ᑖᓐᓇ ᐊᑐᓕᖁᓯᒪᔪᖅ ᒪᓕᑉᐳᖅ ᐊᑐᖅᑕᕗᑦ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ ᒐᕙᒪᒃᑯᑎᒍᑦ. 

ᑲᑎᖅᓱᐃᓚᐅᖅᑕᖏᓐᓂᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ, 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ. ᐊᑐᖅᑕᐅᒐᔪᑦᑐᑦ 

ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᑕᐃᒎᓯᕐᓂᒃ ᓄᓇᕗᒻᒥ ᑐᑦᑕᕐᕕᖕᓂ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ. 

 

ᑖᓐᓇ ᐃᓚᐅᑎᑦᑎᔪᖅ ᑕᐃᒎᓯᓕᐅᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ 

ᐱᔭᕆᐊᖃᕌᖓᒥᒃ ᐱᓕᕆᕕᖕᓂ. 

ᐊᔾᔨᒌᙱᓕᖅᑎᑕᐅᓯᒪᓂᖅ ᐊᒻᒪ ᐋᖅᑭᒃᓱᖅᓯᒪᔪᓂᒃ 

ᑕᐃᒎᓯᕐᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ 

ᕿᒥᕐᕈᔭᐅᓗᑎᒃ, ᕿᒥᕐᕈᔭᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᑎᒎᓇᖅ 
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committee is provided all the information it 

seeks. I will respond to your questions.  

 

I would like to begin by sharing progress in the 

first recommendation highlighted as essential in 

the Languages Commissioner’s 2021-2024 

report. For the Nunavummiut following the 

proceedings, this is page 9 of her report. The 

response:  

 

“Every territorial institution should prioritize 

the translation of documents geared towards the 

public such as forms, guidelines, and posters.” 

 

Mr. Chair, we agree this is a priority area. I’m 

happy to share that from 2018 to 2023, more 

than 21 million words have been translated 

between English and Inuktut and 8.2 million 

between English and French. Part of the reason 

for that difference between Inuktut and French 

is that Inuktut is also used internally.  

 

Assess the feasibility -- number 2, assess the 

feasibility of developing a multicultural 

template for recurring documents, such as 

statistical tables and reports, such as those. 

Using the template for recurring documents in 

common practice, so while this is not just on 

the basis of individual documents, I can share 

the templates I use regularly for recurring 

documents. When previous templates are sent 

to translation, they’re not translated over again, 

as they have already been stored in the memory 

of the translation assistant software, thus saving 

valuable time and efforts for our translators.  

 

Number 3, develop a directive for 

communications with public in all official 

languages to provide clear expectations for our 

public servants, including standard procedures 

and resources. Mr. Chair, this is a clear 

requirement to meeting language application in 

public communications. This is reflected in our 

internal direction and public policy. This also 

acknowledged to me to consolidate procedures 

and resources.  

ᐅᖃᐅᓰᑦ ᑐᑭᓕᐅᕆᔨᒃᑯᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᐱᓕᕆᔾᔪᑎᖏᑎᒍᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᒎᓰᑦ. 

 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓗᒋᑦ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᕙᓪᓕᐊᓪᓗᑎᒃ ᑕᐃᒎᓰᑦ ᓴᖅᑭᑕᐅᒑᖓᒥᒃ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ. ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐅᖃᐅᔾᔨᓯᒪᔪᑦ 

ᑐᕌᒐᖃᕐᓂᕐᒥᓂᒃ ᓴᖅᑮᓛᕐᓂᕐᒥᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᐊᑐᐃᓐᓇᐅᓛᓕᕐᓂᖓᓂᒃ ᐅᖃᐅᓰᑦ ᓄᐊᑕᐅᓯᒪᔪᑦ 2024 

ᐅᑭᐊᒃᓵᖓᓂ. 

 

ᐊᒻᒪ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ ᐅᖃᐅᓰᑦ 

ᑐᑭᖏᑦ 2025 ᐱᒋᐊᓛᕐᓂᖓᓂᒃ ᓴᖅᑭᑕᐅᓛᕐᒥᔪᑦ 

ᐃᓄᓕᒫᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᓛᓕᖅᑐᑦ. ᐊᓯᖏᑦ 

ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐅᖃᖅᑎᑦᑎᔩᑦ 

ᑕᐃᔅᓱᒪᓂᐊᓗᒃ ᐊᓯᖏᑦ ᐅᖃᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᒫᓐᓇ 

ᒫᓐᓇᓕ ᐅᖃᕈᒪᓚᐅᑲᒃᐳᖓ ᐅᐱᒍᓱᑦᑎᐊᖅᐳᒍᑦ ᑐᓵᔨᓂᑦ 

ᑐᑭᓕᐅᕆᔨᓂᒃ ᐱᓕᕆᒃᑲᒻᒪᕆᐊᓘᖕᒪᑕ. ᐊᒃᓱᕈᕐᓂᖏᑎᒍᑦ 

ᐱᔪᓐᓇᕋᑦᑕ ᑐᑭᓯᐅᒪᖃᑎᒌᒍᓐᓇᖃᑦᑕᕋᑦᑕᓗ. 

ᓯᕗᓕᑦᑎᓐᓂᒃ ᐃᓕᓯᒪᔪᒻᒪᕆᐊᓘᖕᒪᑕ ᖁᔭᒋᖃᑦᑕᕐᓚᕗᑦ 

ᑐᓵᔨᕗᑦ ᑐᑭᓕᐅᕆᔨᕗᓪᓗ. ᖁᔭᓐᓇᒦᒃ. 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᖏᖅᓯᒪᔪᑦ ᓴᐳᔾᔨᓂᕐᒥᒃ 

ᐊᔭᐅᖅᑐᐃᓂᕐᒥᒃ ᐆᒻᒪᕆᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᐃᓄᒃᑐᑦ ᓄᓇᕗᒻᒥ 

ᓯᕗᓪᓕᐅᑎᑕᐅᖏᓐᓇᖁᓪᓗᒍ ᐅᖃᐅᓯᕗᑦ.  

 

ᐃᒃᓯᕙᐅᑕᓖᒃ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᖅ ᐃᓄᖕᓄᑦ ᓱᓕ 80%-

ᓄᑦ ᐊᑐᖅᑕᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᐃᓱᒫᓘᖕᓇᖅᑐᒦᓕᖅᑐᖅ 

ᓄᓇᕗᒻᒥ. ᓇᓗᓇᙱᓚᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᓕᕐᓂᖓᓂᒃ. ᖃᓪᓗᓈᑐᑦ ᖃᓪᓗᓈᑑᕐᓂᖅ 

ᓴᙱᑦᑎᑉᐸᓪᓕᐊᔪᒻᒪᕆᐊᓘᑎᓪᓗᒍ. 

ᐅᔾᔨᕈᓱᒃᑐᐃᓐᓇᐅᔭᕆᐊᖃᓕᖅᑐᒍᑦ ᐊᖏᕐᕋᑦᑎᓐᓂᓘᓐᓂᑦ 

ᓄᑖᑦ ᐄ, ᐅᔾᔨᕈᓱᑦᑐᐃᓐᓇᐅᔭᕆᐊᖃᓕᖅᑐᒍᑦ 

ᐊᖏᕐᕋᑦᑎᓐᓂᓘᓐᓃᑦ ᑖᓐᓇ ᐃᓱᒫᓗᖕᓇᖅᓯᖕᒪᑦ. ᓄᑖᓂᒃ 

ᐃᓱᒫᓗᓐᓇᖅᑐᓂᑦ ᓴᖅᑭᑦᑐᖃᖅᐸᓪᓕᐊᖏᓐᓇᕐᒪᑦ 

ᐃᓕᓴᕆᔭᕆᐊᖃᓪᓚᕆᓕᖅᑕᕗᑦ ᐃᓄᒃᑐᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᖕᒪᑦ. ᒥᑭᑦᑑᒐᓗᐊᖅᐸ 

ᐃᓱᒫᓗᖕᓇᖅᑐᖅ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᓐᓃᕐᓂᖓ. 

 

ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕗᑦ ᒪᒃᑯᑦᑐᖁᑎᕗᑦ ᐊᒻᒪᓗ 

ᐃᓕᖅᑯᓯᕆᓕᖅᑕᖓᑦ ᐊᔾᔨᒋᔪᓐᓃᕐᒪᒍ. 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓪᓗᓂᓗ ᐃᓄᒃᑑᕐᓂᕐᒧᑦ. ᑕᖅᑳᙵᑦ 

ᑐᓴᒐᒃᓴᑦᑎᒍᑦ ᓲᕐᓗᒃ ᑕᐃᓐᓇ ᐸᖁᕝᕕᐅᓲᖅ ᕙᐃᔅᕗᒃ ᐊᒻᒪ 

ᑎᒃᑖᒃ ᑖᒃᑯᐊ ᐱᔪᒥᓇᖅᑐᐊᓗᐃᑦ ᑕᑯᔪᒥᓇᖅᑐᑦ, 

ᑕᓚᕖᓴᒃᑰᖅᑐᑦ ᑕᕐᕆᔮᑦ, ᐱᕕᒃᓴᖃᕐᕕᐅᔪᓐᓇᑦᑎᐊᓕᕐᒪᑕ 

ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ. ᖃᓪᓗᓈᑦ ᓄᓇᖓᖕᓂ ᐃᓚᖓᒍᑦ 

ᐱᔾᔪᑕᐅᕗᖅ. ᖃᓪᓗᓈᑑᖅᑐᑦ ᓇᒥᓕᒫᑦᑎᐊᖅ 

ᐊᑐᐃᓐᓇᐅᒻᒪᑕ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐋᒥᑦᑎᕙᓪᓕᐊᓪᓗᓂ. 



 15 

 

Recommendation number 4, the Department of 

Culture and Heritage with Uqausinginnik 

Taiguusiliuqtiit implement a database to gather 

terminology already used in territorial 

institutions and develop specialized 

terminology.  

 

Mr. Chair, in line with this recommendation the 

Department of Cultural and Heritage had 

assembled a database harmonized terminology 

used in Nunavut’s territorial institutions. This 

includes specialized terminology developed as 

needed. The department shares harmonized and 

developed terminology with Inuit 

Uqausinginnik Taiguusiliuqtiit for review 

through the phrase translation management 

system software. These harmonized terms are 

used in government translations until 

standardized terms are established by Inuit 

Uqausinginnik Taiguusiliuqtiit.  

 

Inuit Uqausinginnik Taiguusiliuqtiit has 

advised they target launching a publicly 

accessible database in the fall of 2024, as well 

as an online Inuktut English dictionary in early 

2025. In early 2025 so that everybody can be 

able to use them. 

 

Just like other speakers have, I would like to 

take a moment to praise the work of our 

interpreters and translators. It is through their 

hard work that we are able to access experience 

from our unilingual individuals and ensure that 

all are understood. Thank you. The 

Government of Nunavut is committed to 

protecting, promoting, and revitalizing Inuktut 

and ensuring that it remains at the forefront of 

Nunavut society.  

 

Mr. Chairman, while Inuktitut remains the 

language of more than 80 percent of 

Nunavummiut, it is a hard reality that Inuktitut 

is struggling to combat the dominance of 

English, as English seems to be getting stronger 

all the time. We are all noticing, sometimes 

 

ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕋ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᒃᑲ 

ᐅᓄᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ 

ᑐᑭᓯᑦᑎᐊᓛᕐᒥᔭᕗᑦ ᓴᖅᑭᑕᐅᒍᑎᒃ ᖃᐅᔨᓴᕈᑏᑦ ᑖᒃᑯᓄᖓ 

ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ ᐸᕐᓇᐅᑕᐅᓯᒪᔪᑦ 

ᓴᖅᑭᑕᐅᑎᓪᓗᒋᑦ ᓄᕖᕝᕙᐅᑉ ᐱᒋᐊᕐᓂᖓᓂᒃ. ᑖᓐᓇ 

ᐅᓂᒃᑳᖅ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᑐᐃᓐᓇᐅᓂᐊᖅᑐᖅ ᐅᐃᕖᑐᑦ, 

ᖃᓪᓗᓈᑐᑦ, ᐃᓄᒃᑐᑦ ᐊᒻᒪᓗ ᐃᓄᐃᓐᓇᖅᑐᓐ 

statscanada.gc.ca-ᒃᑯᑎᒍᑦ. 

 

ᓂᕆᐅᒋᔭᖃᖅᐳᖓ ᓄᑖᑦ ᐱᓕᕆᔾᔪᑏᑦ ᐅᕙᑦᑎᓐᓂᒃ 

ᐃᑲᔪᕈᓐᓇᕐᓂᐊᕐᓂᖏᖕᓂᒃ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 

ᐱᕚᓪᓕᖅᑎᑦᑎᓂᐊᕐᓂᖏᓐᓂᒡᓗ. ᐃᓚᒋᔭᐅᓗᑎᒃ ᐃᒪᓐᓇ, 

ᓴᖅᑮᓂᕐᒥᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᒃᑯᑦ, ᐅᖃᐅᓯᑦᑕ 

ᐱᔪᓐᓇᐅᑎᖏᖕᓂᒃ. ᑐᑭᓕᐅᕆᓂᕐᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ 

ᐃᓄᒃᑐᑦ ᐊᔪᕈᓐᓂᖅᓴᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ. ᑖᒃᑯᐊ 

ᐱᓕᕆᐊᒃᓴᑦ ᐃᑲᔫᑕᐅᓂᐊᖅᐳᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᒪᔨᑕᕐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᐸᓪᓕᐊᔪᓂᒃ ᐊᒻᒪ 

ᐊᔾᔨᒌᓕᖅᑎᑦᑎᕆᓂᕐᒥᒃ. 

 

ᐃᒃᓯᕙᐅᑕᓖᒃ, ᕿᒥᕐᕈᔭᐅᔪᒃᓴᐅᑕᐅᑎᓪᓗᒍ ᐅᖃᐅᓯᕗᑦ 

2.0 ᐊᑐᓕᖅᑎᑕᐅᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᓱᓕ ᐊᑐᖅᐳᖅ 

ᒥᒃᓯᖃᑦᑎᐊᖅᖢᓂᓗ. ᕿᒥᕐᕈᕙᓪᓕᐊᔪᒍᑦ ᖃᓄᖅ 

ᐃᓄᒃᑑᕐᓂᕐᒥᒃ ᐱᕚᓪᓕᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦ 

ᑖᓐᓇ ᐸᕐᓇᐅᑎ. ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᑕ 

ᐅᖃᐅᓯᕗᑦ 2.0-ᒥ ᕿᒥᕐᕈᕙᓪᓕᐊᕗᒍᑦ 

ᖃᓄᖅᑑᖅᐸᓪᓕᐊᓪᓗᑕ ᖃᓄᖅᑑᖅᐸᓪᓕᐊᓪᓗᑕᓗ. 

ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦ ᐃᓄᒃᑐᑦ 2018-ᒥ 2023-ᒧᑦ 

20,000-ᑲᓴᑦᑎᐊᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦ ᐃᓄᒃᑐᑦ 

ᑐᓐᓂᖅᓱᖅᑕᐅᓯᒪᕗᑦ ᐊᒻᒪ 1,200-ᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᑦ 

ᓴᖅᑭᑕᐅᓯᒪᓕᖅᐳᑦ ᓂᐅᕕᖅᑕᐅᓯᒪᓪᓗᑎᒡᓗ ᐃᓄᒃᑐᑦ 

ᐃᓄᐃᓐᓇᖅᑐᓪᓗ ᐊᒻᒪ 1,800-ᑲᓴᐃᑦ ᐅᖃᓕᒫᒐᐃᑦ 

ᐅᐃᕖᑐᑦ ᓂᐅᕕᖅᑕᐅᓯᒪᓕᕆᓪᓗᑎᑦ ᐅᖃᓕᒫᒐᖃᕐᕕᐅᑉ. 

 

ᓱᓕᒃᑲᓐᓂᖅ 413-ᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᒋᕗᒍᑦ. ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ 

$172 ᑎᒥᐅᔪᑦ ᕼᐊᒻᓚᒃᑯᑦ ᓇᖕᒥᓂᖃᖅᑐᑦ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓂ. ᐃᑲᔪᖅᑎᖃᖅᖢᑎᑦ 

ᐃᑲᔫᑎᖃᖅᖢᑎᑦ 1,7500-ᓂᒃ ᐃᓚᐅᔪᓂᒃ ᐃᓄᒃᑐᑦ 

ᓄᓇᓕᖕᓂ ᐱᓕᕆᐊᕆᔭᐅᓂᑯᑦ. ᐊᒻᒪᓗ 6,545 ᐅᐃᕖᑐᑦ 

ᓄᓇᓕᖕᓂ ᐱᓕᕆᐊᓄᑦ.  

 

21 ᒥᓕᐊᓐ ᐅᖃᐅᓰᑦ ᑐᑭᓕᐅᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᐃᓄᒃᑐᑦ 

ᐊᒻᒪ 8.2 ᒥᓕᐊᓐ ᐅᐃᕖᑐᑦ, ᐊᒻᒪ 1,227 ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᕆᕗᑦ ᖃᓄᖅ 

ᐃᓄᒃᑑᕈᓐᓇᖅᑎᒋᖕᒪᖔᑕ. ᖃᐅᔨᓴᖅᑕᐅᔭᕇᕌᖓᒥᒡᓗ 

ᑮᓇᐅᔭᒃᓴᖏᑦ ᐃᓚᒋᐊᖅᑕᐅᓲᖑᓪᓗᑎᒃ. 
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even within our own homes, that we all should 

be aware that new challenges are arising in our 

homes, and new challenges are always arising. 

We must face the reality that Inuktut is in 

decline. Even if only slightly, it remains a 

significant concern.  

 

We could talk about our youth and our cultural 

environment that they have to experience and 

it’s changing. The utilization of social media, 

television, and opportunities for higher 

education in the south are just a few of the 

factors that accelerate and reinforce the 

dominance of the English language, because 

material in English is available everywhere.  

 

I can talk about many factors I could mention, 

but this discussion will be better informed by 

the release of the analysis of these factors by 

Statistics Canada and they are scheduled to be 

released the first week of November. That 

analytical report will for the first time be 

available in French, English, Inuktitut and also 

in Inuinnaqtun on statcan.gc.ca. I am hopeful 

that new technologies can help us scale our 

language work including by, one, disseminating 

information on linguistic rights and 

responsibilities, to translation, and most 

importantly in Inuktitut, learning Inuktitut. 

These projects will help focus language experts 

on terminology development and 

standardization.  

 

Mr. Chairman, while it is scheduled for review, 

the Uqausivut 2.0 implementation plan remains 

in place providing clear direction of areas of 

focus. Basically trying to see how we can 

improve Inuktut in the plan. And while we 

continue to implement Uqausivut 2.0 we are 

also evaluating how it can be evaluated, how it 

can be adapted to better serve the needs of 

Inuktut.  

 

From 2018 to 2023 nearly 20,000, almost 

20,000 learning materials in Inuktitut have been 

distributed, and also 1,200 learning materials 

2022-ᒥ ᑲᒪᒋᔭᒃᓴᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑕᐅᔪᒃᓴᑦ ᓄᓇᕘᒥ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ ᓅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ.  

 

ᑕᒪᑐᒧᖓ ᑮᓇᐅᔭᖅ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓚᐅᖅᑐᑦ 

$376,000-ᒥᑦ $550,000-ᒧᑦ ᐊᕐᕌᒍᒧᑦ ᐊᒻᒪᓗ 

ᐃᓚᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᒋᓪᓗᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᐃᑦ ᑎᑭᓪᓗᒍ $700,000 

ᐊᕐᕌᒍᒧᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ. 

 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᕆᕗᑦ ᒪᕐᕉᓐᓂᒃ 

ᐃᓅᓐᓂᒃ ᐃᓄᒃᑑᕈᓐᓇᖅᓯᕙᓪᓕᐊᓂᐊᖅᑐᓄᑦ 

ᑐᖅᑲᖅᑕᕐᕕᐅᖁᓪᓗᒋᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᐃᓄᒃᑐᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖃᖅᑎᑦᑎᖃᑦᑕᓕᖅᐳᑦ 

ᐱᒋᐊᕈᑎᓂᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖁᓪᓗᒋᑦ ᐃᓄᒃᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᐸᒌᖅᑐᑦ ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᖁᓪᓗᒋᑦ 

ᐃᓕᒃᑲᓐᓂᕆᐊᖃᕐᓂᕈᑎᒃ.  

 

ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᒐᒃᓴᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓲᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᕐᕕᖓᑕ ᐅᓪᓗᖅᓯᐅᑎᖏᒍᑦ. 

ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓄᑦ. ᑭᐅᔪᓐᓇᕆᕗᒍᑦ 

ᐊᑐᓕᖁᔭᐅᓚᐅᖅᑐᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᐊᑐᐃᓐᓇᐅᓕᕆᕗᖅ ᐃᓄᒃᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 

ᖃᕆᓴᐅᔭᒃᑯᑦ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑐᐃᑦ ᐊᕐᕌᒍᑕᒫᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ 

ᐱᕙᓪᓕᐊᑎᑦᑎᒐᓱᑦᑐᖅ ᓯᕗᓂᒃᑯᑦ ᓯᕗᓂᑐᖃᐅᓂᖅᓴᐅᔪᒧᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐃᓄᒃᑎᑐᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐅᖃᑦᑕᓛᖅᑐᓂᒃ ᑖᒃᑯᐊ 

ᐃᓚᖃᕋᔭᕐᓗᑎᒃ. ᓇᒻᒥᓂᖅ ᐃᓕᓐᓂᐊᖃᑦᑕᕐᓗᑎᒃ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᙵᕕᖏᓐᓂᒃ ᐃᓕᑉᐸᓪᓕᐊᓗᑎᒃ ᐊᒻᒪ 

ᐃᓚᓕᐅᑎᔭᐅᓗᑎᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᓴᐅᑎᓄᑦ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐊᕐᕌᒍᒧᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᒧᑦ 

ᑐᔅᓯᕋᕐᕕᐅᔪᓐᓇᕆᓪᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓄᒃᑐᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᒍᒪᔪᓄᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐊᑐᐃᓐᓇᖏᑦ 

ᐊᑐᖅᑐᒋᑦ ᓴᖅᑭᔮᕈᑎᕈᓘᔭᐃᑦ ᒐᕙᒪᒃᑯᑦ ᑖᓐᓇ 

ᐱᓕᕆᕕᐅᔪᖅ ᒫᓐᓇᑦᑎᐊᒧᑦ ᐊᑯᓐᓈᕿᔪᓄᑦ 

ᐊᑐᖅᑕᐅᒋᐊᖃᓪᓚᕆᑦᑐᓄᓪᓗ ᐃᓕᓐᓂᐊᕈᑎᖃᖅᑐᐃᑦ 

ᑕᕝᕙᓂ ᐅᐊᕈᑯᓪ ᐃᓗᐊᓃᑦᑐᓂᒃ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕈᑏᑦ 

ᐃᑲᔪᖃᑦᑕᓂᐊᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᖃᐅᔨᒪᒋᐊᓕᖏᓐᓂᒃ ᐃᓄᒃᑐᑦ ᖃᐅᔨᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ.  
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have been developed and purchased in Inuktut, 

and the same amount in Inuinnaqtun and nearly 

1,800 books in French have been purchased for 

the library.  

 

Additionally, 413 projects have been funded. 

We have provided funding to 172 

organizations, municipalities, businesses and 

individuals, benefitting approximately 117,500 

participants in Inuktut community-based 

projects, and also 6,545 in French community-

based projects. More than 21 million words 

have been translated into Inuktut and 8.2 

million words into French.  

 

Also currently, 1227 public servants have been 

assessed in Inuktut to observe their proficiency 

in Inuktitut, and after they have been assessed, 

they get eligible into the incentive program.  

 

In 2022, responsibility for language training 

within the territorial public service was 

transferred from the Department of Human 

Resources to the Department of Culture and 

Heritage. Funding for that was increased from 

376,000 per year to 550,000 per year. And have 

also been augmented by additional funding for 

the Inuit Language Implementation Fund, up to 

700,000 per year for the Department of Culture 

and Heritage.  

 

The department has also hired two Nunavut 

Inuit as dedicated Inuktut language training 

staff, who will be working to coordinate this 

important work. The Government of Nunavut 

now offers Inuktut language courses, ranging 

from introductory courses to specialized 

courses will for fluent speakers, so that they 

can improve themselves if they need more 

education. These courses are offered through 

the Government of Nunavut’s training calendar, 

which is available for all Nunavut government 

employees.  

 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᑲᑎᒻᒪᖃᑎᒌᓪᓗᓂ 

ᐃᓕᓐᓂᐊᑎᑎᓂᕐᒥᒃ ᐃᓇᖐᓚᐅᖅᓯᒪᔾᔮᖏᑦᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂᓕ ᑕᐃᒫᒃ ᐱᔭᕇᖃᑦᑕᖅᓴᕋᐃᓐᓂᖅᓴᐅᒍᓐᓇᕋᑦᑕ 

ᑕᐃᒪᐃᓕᐅᕈᑦᑕ. ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦᑕᐅᖅ 

ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓪᓗ ᐊᓪᓚᕝᕕᖓᑕ ᐃᓗᐊᓂ 

ᕿᒥᕐᕈᐊᕋᑖᓚᐅᕐᒥᔪᖅ ᖃᑦᑎᓂᒃ ᑮᓇᐅᔭᕐᓂᒃ 

ᐊᑐᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐅᖃᐅᓯᕐᓄᒃ 

ᐱᒋᐊᓕᖏᓐᓂᒃ ᐱᓕᕆᓂᐊᖅᑲᑕ. ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑐᐃᑦ 

ᖃᐅᔨᓚᐅᖅᑐᐃᑦ $15-ᒥᓕᐊᓐᓂᑦ ᐊᕐᕌᒍᓂᒃ ᑮᓇᐅᔭᓂᒃ 

ᐊᒥᒐᓗᐊᖃᑦᑕᖅᑐᐃᑦ.  

 

ᐱᓇᓱᐊᕈᓯᐅᓛᖅᑐᒥᑦᑕᐅᖅ ᐱᕕᖃᓛᕐᒥᔪᒍᑦ 

ᐅᖃᖃᑎᖃᒃᑲᓐᓂᓪᓗᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ 

ᓄᑖᕈᖅᑎᑕᐅᓂᔅᓴᖓᓂᒃ ᑲᓇᑕᒥ ᓄᓇᕘᓪᓗ 

ᐊᖏᖃᑎᒌᒍᑎᖓᓂᒃ ᐅᐃᕖᒃᑯᑦ ᐱᔨᑦᑎᕋᑎᓂᒃ 

ᐃᓄᒃᑎᑐᓪᓗ ᐅᖃᐅᓯᓕᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᒻᒪ 

ᑖᒃᑯᐊᓗ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᒧᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᖏᑦ 

ᓇᓗᓇᐃᕈᓐᓇᓛᖅᑐᐃᖅ ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ 

ᐅᕝᕙᓘᓪᓃᑦ ᐋᒡᒐ.  

 

ᑕᐃᒫᒃ ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕆᐊᓕᓐᓂᒃ 

ᖃᐅᔨᓴᕈᑎᒋᓯᓐᓈᕋᓱᑦᑕᕗᑦ ᑮᓇᐅᔭᖅᑎᒍᓂᓛᒃ. 

ᐊᒻᒪᑦᑕᐅᖅ ᐊᓱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᕐᖓᑕ ᐅᖃᐅᓯᕐᒥᒃ 

ᐊᓯᐅᔨᕙᓪᓕᐊᔪᐃᑦ ᐃᓄᒃᑐᓪᓗ ᐱᔨᑦᑎᕋᐅᑏᑦ 

ᐊᖏᓪᓕᒋᐊᖅᑕᐅᒋᐊᖃᖅᑐᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑐᕌᒐᓕᐅᕆᐊᖃᖅᑐᑎᒃ ᖁᑦᑎᑦᑑᒐᓗᐊᓂᒃ 

ᑎᑭᐅᑎᒐᓱᐊᕋᔅᓴᓂᒃ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓱᓕ ᐃᑲᔪᖅᓰᖏᓐᓇᖅᑐᑦ 

ᐃᓄᒃᑐᑦᒥᑦ $5.1-ᒥᓕᐊᓐᓂᒃ ᑐᓂᓯᕙᒃᑐᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕕᖓ 4 ᑮᓇᐅᔭᓂᒃ. ᑭᖑᓪᓕᖅᐹᕐᓗ 

ᖁᕝᕙᕆᐊᕆᓂᐅᔪᔪᖅ 2018-ᒥᐅᔪᓪᓗᓂ.  

 

ᑖᓐᓇ ᓈᓴᐅᑎ ᐅᖃᐅᓯᕆᓗᒍ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᖃᑦᑎᑦ 

ᐃᓄᒃᑐᑦ ᐅᖃᓲᖑᓕᕐᒪᖔᑕ, 13-ᕋᖅᑐᑎᒃ ᒥᑭᓂᖅᓴᐅᔪᒥᒃ 

ᐃᑲᔪᖅᓯᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᓄᒃᑐᑦ ᐊᓯᖏᓐᓂᒃ 

ᐅᖃᐅᓯᓂᒃ. ᐊᒻᒪᑦᑕᐅᖅ ᐃᓕᓴᕆᒍᒪᔭᒃᑲ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᓂᕆᓯᒪᔭᖏᑦ 

ᓄᓇᕘᒥ ᐅᖃᐅᓯᓕᕆᔩᑦ ᑕᖅᑭᓂᒃ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ.  

 

ᖃᐅᔨᒪᒐᔅᓯ ᑕᐃᒪ ᐊᕐᕌᒍᒐᓚᓐᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓱᓪᓚᕆᖃᑦᑕᖅᓯᒪᒻᒪᑕ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑦᑕᖅᑐᑎᓪᓗ ᐱᓕᕆᐊᔅᓴᖏᓐᓂᒃ 

ᐱᔭᕇᕋᓱᐊᖅᑐᑎᒃ ᑕᕝᕙᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᖓᓂᑦ ᐱᖁᔭᖓᒍᑦ 

ᐱᓕᕆᐊᕆᒋᐊᖃᖅᓯᒪᔭᖏᓐᓂᑦ.  
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We are also responsive to recommendations 

from the Language Commissioner for courses 

are now offered online.  

 

(interpretation ends) Courses are currently 

procured on an annual basis. The department is 

working to develop a longer-term solution to 

public service Inuktut training. This is 

anticipated to include self-guided, online 

training modules for foundational level. These 

are aimed to be integrated under the Oracle 

platform.  

 

A multi-year request for proposals for the 

Government of Nunavut Inuktut language 

training needs. Also leveraging available 

technology, the department is working to 

introduce a short internal mandatory self-

guided course integrated under Oracle platform. 

This course will help inform employees of their 

right to work in Inuktut in the territorial 

institutions and remind management of our 

obligations.  

 

Of course, online foundational-level instruction 

will never replace human interaction and the 

need to deliver in-person courses will remain, 

but we can gain efficiency in this way.  

 

The Department of Culture and Heritage 

recently completed an internal assessment of 

financial resources needed to meet Government 

of Nunavut language obligations. This 

assessment identified an approximately 15 

million annual funding shortfall.  

 

Next week we will have the opportunity to 

continue our discussions with the federal 

government on the renewal of the Canada-

Nunavut Agreement on French Language 

Services, and Inuktut language, and discuss the 

objectives of our action plan they wish or do 

not wish to support with additional funding. 

Similarly, we are currently working internally 

to seek more funds to cover identified needs.  

 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑦᑕᖅᑐᑎᒃ ᐊᓪᓚᕝᕕᖓ 

ᓱᕋᑦᑎᑕᐅᒻᒪᕆᔪᒻᒥᒪᑦᑕᐅᖅ ᒫᔅᓯ 2024-ᖑᑎᓪᓗᒍ. 

ᑕᐃᒪᙵᓂᓪᓕ ᑕᐃᒃᑯᐊ ᐱᓕᕆᒐᓱᐊᖃᑦᑕᕐᖓᑕ 

ᖃᑦᑏᓐᓇᐅᒐᓗᐊᖅᑐᑎᒃ ᑲᑎᒪᔨᖏᓪᓗ ᐃᑲᔪᖅᓰᔨᖏᓪᓗ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᑲᑕᑉᐸᓪᓕᐊᓚᐅᖅᓯᒪᒐᓗᐊᖅᑐᑎᒃ ᒫᓐᓇ 

ᐆᒻᒪᐸᓪᓕᐊᑎᐊᖅᑐᑎᒃ ᐃᖏᕐᕋᓕᕐᒥᔪᑦ ᑎᒥᐅᓪᓗᑎᒃ. 

 

ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ ᐱᓕᕆᕕᖏᓐᓄᑦ 

ᖃᐅᔨᒋᐊᖃᑦᑕᓕᖅᑐᐃᑦ ᑲᑐᔾᔨᖃᑎᔅᓴᓂᒃ ᕿᓂᖅᑐᑎᒃ 

ᓄᑖᓂᓪᓗ ᑕᐃᒎᓯᕐᓂᒃ ᐃᓄᒃᑐᑦ ᐃᓕᐅᖅᑲᐃᓪᓗᑎᒃ 

ᐊᔾᔨᒌᓕᖅᑎᕆᓯᓐᓈᑦ ᐃᑲᔪᖅᓰᓪᓗᑎᒃ ᓄᓇᕗᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ ᑎᒥᐅᔪᓂᒃ.  

 

ᐆᑦᑑᑎᒋᓗᒍ ᐅᖃᐅᓯᕆᒍᒪᔭᒃᑲ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᓴᖅᑭᖅᓯᓛᕐᒥᒻᒪᑕ ᐃᓄᒃᑑᖓᔪᓂᒃ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑭᒃᑯᑐᐃᓐᓇᑦᑎᐊᓄᑦ ᑕᑯᔭᐅᒍᓐᓇᓛᖅᑐᓂᒃ 

ᐅᑭᐊᔅᓵᖓᓂᑦ 2024-ᒥ. ᐅᖃᕇᖅᑲᐅᔭᕋᓗᐊᖓᒎᖅ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ ᐅᖃᐅᓰᑦ 

ᑐᑭᖏᓐᓂᒃ ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓗ 

ᓴᖅᑭᖅᑕᐅᔪᖃᓛᕐᒥᔪᖅ 2025 ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒍ. 

ᑕᐃᒪᐃᓕᐅᖅᑐᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐃᓄᒃᑐᑦ 

ᐊᑐᖅᑕᐅᓂᖅᓴᐅᑎᑦᑎᒐᓱᓛᕐᖓᑕ ᓄᓇᕗᒻᒥᐅᑦ ᖃᐅᑕᒫᑦ 

ᐃᓅᓯᕆᕙᑦᑕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᖁᑎᓕᒫᖏᓐᓃᓛᒃ.  

 

ᐱᔭᕇᕐᓗᖓ ᒫᓐᓇ ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᓂᔅᓴᕐᓗᑕ 

ᐱᓕᕆᖃᑎᖃᕈᒪᒐᑦᑕ ᑕᖅᑲᒃᑯᓂᖓ 

ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᔪᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓗᑕ 

ᐱᔪᓐᓇᐅᑎᖏᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑐᕌᒐᖏᓪᓗ ᒐᕙᒪᒃᑯᑦ 

ᑎᑭᐅᑎᑦᑎᐊᖃᑦᑕᕐᒪᖔᑕ ᐃᓄᒃᑐᒻᒧᑦ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒫᓐᓇ ᖁᔭᓐᓇᒦᕈᒪᕗᖓ 

ᓈᓚᓐᓂᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᖏᓐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᐊᓪᓚᕝᕕᖓ ᖁᔭᒋᓪᓗᒍᓗ ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕝᕕᖓ 

ᖃᓄᖅᑑᓕᒃᑲᓐᓂᖁᔨᖃᑦᑕᕐᒪᑦ, ᑖᒃᑯᐊ 

ᖃᓄᖅᑑᒃᑲᓐᓂᖁᔭᖏᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐃᑲᔫᑎᖃᖅᐹᓪᓕᓲᖑᒻᒪᑕ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᒪᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᑖᔅᓱᒥᖓ 

ᐃᓕᓴᖅᓯᑎᑕᐅᒃᑲᓐᓂᖃᑦᑕᕋᑦᑕ.  

 

ᐱᔭᕇᖅᐸᓪᓕᐊᓕᕋᒪ ᖁᔭᓐᓇᒦᒃ ᑐᙵᓱᒃᑎᑦᑎᕗᖓᓗ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᔅᓯᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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We are facing the challenge that current funds 

are insufficient to meet the growing needs 

caused by language loss. The need to improve 

service delivery capacity, the development of 

ambitious objectives in the fulfilment of legal 

obligations. Currently the federal government 

continues to support Inuktut with 5.1 million 

per year voted for, with the last increase dating 

back to 2018, a figure which when related to 

the number of speakers means that Inuktut is 30 

times less supported by federal government 

than the funds provided to us for other official 

languages.  

 

I would also like to recognize the work done by 

Inuit Uqausinginnik Taiguusiliuqtiit, the 

territorial language authority over the past few 

months. As you all know, over the past several 

years Inuit Uqausinginnik Taiguusiliuqtiit has 

suffered dire staff shortages and faced 

challenging situations that affected its ability to 

fulfil the mandate entrusted by ALPA, the 

Language Protection Act. These challenging 

times culminated with the destruction of its 

office building in March 2024.  

 

Since then, thanks to the energy and 

cooperation of a small but dedicated team, its 

board of directors and supporters, Inuit 

Uqausinginnik Taiguusiliuqtiit has turned this 

apparent ill fate into a dynamic, forward-

looking organization. Inuit Uqausinginnik 

Taiguusiliuqtiit is now reaching out to GN 

departments and public agencies to establish 

new partnerships, develop new terminology, 

and promote standardization while supporting 

use of regional dialects.  

 

As an example, I would like to mention that 

Inuit Uqausinginnik Taiguusiliuqtiit will be 

launching an Inuktitut accessible --Inuktut 

database accessible to the general public in fall 

of 2024. (interpretation) I did say that already. 

(interpretation ends) Furthermore, a bilingual 

dictionary into English is being developed and 

should be launched early in 2025. In doing so, 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕼᐃᐅᔅ. 

ᐊᐱᖅᑯᑎᔅᓴᓕᑦᑕᖃᖅᑳ ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂᒃ. ᒥᔅᑕ 

ᖂᑭᐊᖅ. 

 

ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓪᓕᖅᐹᒥ ᑐᙵᓱᑦᑎᖅᑳᕈᒪᔭᕋ ᐅᖃᐅᓯᕐᓄᑦ 

ᑲᒥᓯᓇᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ ᐅᕙᓃᒍᓐᓇᕋᕕᑦ ᐅᓪᓗᒥ. ᐊᒻᒪ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖓᑦ 

ᐅᕙᓃᒃᑲᑦᑕ ᐱᔾᔪᑎᖃᖅᑐᑕ ᐅᖃᐅᓯᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᑕ 

ᓇᑦᓯᓕᒻᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇ ᐳᓛᕆᐊᓚᐅᖅᓯᒪᒻᒪᑦ ᓇᑦᓯᓕᒻᒥᑦ 

ᑕᓚᕖᓴᒃᑰᖃᑦᑕᖅᑐᐃᑦ ᐅᖃᐅᓯᕆᔪᒐᑦᑎᒍ ᖁᔭᓐᓇᒦᖅᑲᕋ. 

 

ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᕋᑖᖅᑐᑦ 

ᐱᓪᓗᒋᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᓴᖅᑭᔮᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ 

ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᕐᒥᓪᓗ ᓄᓇᕗᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ 

ᐅᖃᐅᓯᖏᓐᓂᒃ. ᐊᔭᐅᕆᔾᔪᔨᖃᑦᑕᖅᓯᒪᒐᒪ ᐅᕙᖓ 

ᓂᕈᐊᖅᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᓇᑦᓯᓕᒻᒥ. ᐊᒻᒪ ᑐᑭᒥᓯᒪᓪᓗᖓ 

ᑖᓐᓇ ᐱᓕᕆᕝᕕᒃ ᐃᑲᔪᖅᒦᓰᖃᑦᑕᕐᖓᑦ ᓄᓇᕗᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖏᓐᓂᒃ.  

 

ᓂᕈᐊᖅᑎᒋᓯᒪᔭᒃᑲᐃᒃᑯᐊ ᐅᖃᐅᓯᕐᓄᑦ ᓇᑦᓯᓕᖕᒥᐅᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᑐᑭᓕᐅᕆᔨᖃᕐᒥᒻᒪᑕ ᐊᒻᒪᓗ ᑕᖅᑲᐅᖓ 

ᑐᓴᕋᔅᓴᓂᒃ ᓴᖅᑭᖅᓯᔪᖃᕋᐃᑉᐸ ᑕᐃᒃᑯᐊ ᐃᓐᓇᑐᖃᖁᑎᒃᑲ 

ᓂᕈᐊᖅᑎᒋᓯᒪᔭᒃᑲ ᑐᓴᖃᑦᑕᕈᒪᒻᒪᑕ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓃᙶᖅᑐᓂᒃ ᐃᓄᐃᓐᓇᖅᑑᖅᑐᓂᒃ.  

 

ᐊᔭᐅᕆᔾᔪᑎᒌᓐᓇᕐᓂᐊᕋᒃᑭᑦ ᑖᒃᑯᐊ 

ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓂᑐᐊᕆᙱᑕᖏᑦ ᑕᐃᒃᑯᐊ 

ᑐᓴᕋᔅᓴᐅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓇᑦᓯᓕᒻᒥᐅᓄᑦ. ᑖᓐᓇ ᑕᕝᕙ 

ᐅᖃᐅᓯᔅᓴᕋ ᐊᒻᒪ ᐊᐱᖅᑯᑎᔅᓴᖃᕐᓂᐊᕐᒥᔪᖓᑦᑕᐅᖅ 

ᐊᐱᖅᓱᕐᓇᐅᓕᖅᑲᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᖂᑭᐊᖅ. 

ᐅᖃᐅᓯᔅᓴᖃᖅᑐᑲᓐᓂᖅᑲ? ᐊᑎᖁᑎᓐᓂ ᓯᕗᓪᓕᖅᐹᖅ, 

ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᑲᒥᓯᓇ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᙵᓱᑦᑎᐊᕆᑦᑎ. ᐊᓕᐊᓇᐃᑦ 

ᐱᓕᕆᖃᑎᒋᔪᓐᓇᕋᔅᓯ ᑖᔅᓱᒧᖓ.  

 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᕈᒪᔪᖓ ᑲᒥᓯᓇᒧᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑕᕝᕙᓂ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ 

ᑎᑎᖅᑲᑯᑎᖏᑦ ᐅᒃᑯᐃᕈᑎᖏᖅᑲᐅᔭᖏᓐᓂᒃ 2020-ᒥᑦ 

ᐱᒋᐊᕐᖢᒍ 2021-ᒧᑦ ᓇᓗᓇᐃᖅᓯᒪᔭᖏᓐᓂᒃ 

ᑎᑎᖅᑲᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᓴᖅᑭᑦᑎᓯᒪᒻᒪᑕ ᓄᑖᒥᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓰᑦ ᐊᒻᒪ 
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Inuit Uqausinginnik Taiguusiliuqtiit will favour 

the use of Inuktitut in everyday life of 

Nunavummiut and across all regions of Inuit 

Nunavut.  

 

To conclude, I would like to (interpretation) 

reiterate this as (interpretation ends) we are 

determined to work closely with our 

stakeholders to ensure that the rights of 

Nunavummiut are respected, the objectives of 

government are met, and Inuktut continues to 

be centred. 

 

(interpretation) I would like to thank the 

hearing and the Languages Commissioner for 

the investigation and recommendations of her 

office and those recommendations always help 

our office when we are trying to improve 

things. So thank you for recognizing us.  

 

In closing, Mr. Chairman, I thank you, and I 

welcome questions from your committee. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Hughes. 

Members? Mr. Quqqiaq.  

 

Mr. Quqqiaq: Thank you, Mr. Chairman. First 

of all, I would like to welcome the Languages 

Commissioner. Thank you for being here today, 

and to the Department of Culture and Heritage. 

We’re here for a reason, in regard to language 

and as a Netsilik MLA I wanted to thank the 

Languages Commissioner when it came to the 

Netsilik series about last year when we spoke 

about it. The infringements (interpretation) for 

which I appreciate your work, so I 

(interpretation ends) thank you. And, to the 

Department of Culture -- to the comments in 

regards to promote standardization while 

supporting the use of regional dialects.  

 

 

Mr. Chairman, since day one I have been 

lobbying for my translators for Netsilik region, 

and it’s to my understanding the department is 

ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᑐᑦ ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎᒃ 

ᑕᕝᕙᓂ ᑎᑎᕋᕐᕕᐊᓂ ᑎᑎᕋᕐᕕᒻᒥ ᐃᓱᒫᓗᑕᐅᓯᒪᔪᑦ 

ᑖᒃᑯᐊ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓰᑦ ᓄᑖᑦ 

ᐊᑐᖅᑕᐅᓕᕐᓂᑯᐃᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᑖᓐᓇ 

ᑎᑎᕋᕐᕕᖓ ᖃᓄᖅ ᑖᒃᑯᓂᖓ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᓴᖅᑭᑦᑎᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᐅᒪᒍᒃᑯ 

ᓄᕙᕐᔪᐊᕐᓇᖅ ᑕᐃᒎᓯᕐᓂᒃ ᐃᓱᒫᓗᑕᐅᔪᒥᒃ ᑕᐃᒎᓯᕐᓂᒃ 

ᑐᓂᓯᕕᐅᓯᒪᙱᑦᑐᒍᑦ. ᐊᒻᒪᓗ ᑖᒃᑯᓂᖓ 

ᑕᐃᒎᓯᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖏᓐᓇᑦᑕ. ᒪᓕᒐᕐᒥᒃ 

ᓇᓗᓇᐃᑦᑎᐊᖅᓯᒪᒻᒪᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᖓ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓃᑦᑎᐊᖅᑐᑦ 

ᐱᔪᓐᓇᐅᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᒃᑲ 

ᖃᐅᔨᓴᕐᓗᒋᓪᓗ, ᓯᖁᒥᑦᑎᔪᖃᙱᒻᒪᖔᑦ ᒪᓕᒐᕐᒥᒃ.  

 

ᑖᓐᓇᓗ ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᐅᓯᕐᓄᑦ ᐱᓕᕆᐊᖃᕆᓪᓗᓂ 

ᑮᓇᐅᔭᖃᖅᑎᐅᓪᓗᑎᒡᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓃᙶᖅᑐᑦ 

ᑕᖅᑲᐅᖓ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᒫᓃᒻᒥᒻᒪᑕ 

ᐃᓕᓴᕆᔪᒪᑦᑎᐊᕆᕙᒃᑲ. ᑖᒃᑯᐊ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᑦ 

ᐱᒻᒪᕆᐊᓘᒻᒥᒻᒪᑕ ᑕᐃᒎᓯᓕᐅᖅᑎᐅᒻᒪᑕ ᑕᐃᒪᓐᓇ 

ᐅᖃᕈᓐᓇᖅᐳᖓ ᑭᐅᑦᑎᐊᖅᐸᕋᖃᐃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᒥᓂᔅᑕ, 

ᑲᒥᓯᓇ. ᐊᒻᒪ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ ᑲᒥᓯᓇᒧᑦ ᓱᓕ 

ᑐᕌᖓᔪᖅ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 2021-2022 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ ᐅᖃᖅᓯᒪᒐᕕᑦ 

ᖃᐅᔨᓴᐃᓂᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓰᑦ ᐱᔪᓐᓇᐅᑏᑦ 

ᓯᖁᒥᑕᐅᑎᓪᓗᒋᑦ ᑭᖑᕙᖅᓯᒪᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᑭᐅᓇᓱᑦᑐᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᖏᒻᒪᑕ 

ᑕᐃᒪᙵᓕᒫᖅ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᐊᑐᖅᑎᓪᓗᒋᑦ.  

 

ᐆᑦᑑᑎᖃᕐᓗᑎᒃ ᑖᒃᑯᐊ ᓇᓗᓇᐃᔭᑲᐃᓐᓇᒃᑮᑦ ᑭᓱᓂᒃ 

ᑐᒃᓯᕌᕆᔭᕋᓗᐊᓐᓂᒃ ᐱᓚᐅᙱᒻᒪᖔᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 
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in support of regional dialects. I’ve been trying 

very hard for my constituents to have language, 

Netsilik dialect translators and not only that, 

when it comes to the public service 

announcements, my constituents, elders would 

love to hear all the public service 

announcements provided by the GN, so I will 

be continuing lobbying for my translators, and 

not only that, for the translations of the public 

service announcements in the Netsilik dialect. 

That’s just my little statement, Mr. Chairman, 

and I’ll have further questions later for the 

possible lines of questioning. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Quqqiaq. Mr. 

Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman, and I would like to welcome the 

Languages Commissioner and also the officials 

from the Nunavut government I welcome you 

all and I’m very pleased that we can work 

together.  

 

My first question to the Languages 

Commissioner. In the opening message for 

your 2020-2021 annual report you addressed 

the impact of the COVID-19 pandemic and the 

creation of new English and Inuktut 

terminology. You indicated that your office 

received some concerns throughout the 

pandemic around the quality of terminology 

used in the Inuit language. How did your office 

address these concerns?  

 

Chairman: Thank you, Ms. Aariak.  

 

Ms. Aariak (interpretation): If I understood it 

correctly, there were some concerns. We 

weren’t given any concerns about the quality of 

the terminology used in the Inuit language. We 

don’t create terminology, and it indicates the -- 

what responsibilities the Languages 

Commissioner have and they are specifically 

outlined what powers, what types of reviews, 

ᐋᕆᐊᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓪᓕᖅᐹᒥ ᓇᓗᓇᐃᖅᓯᔪᒪᓪᓗᖓ ᐊᓯᔾᔨᖅᓯᒪᓕᕐᒪᑦ 

ᑕᒪᓐᓇ ᐱᒋᐊᓚᐅᖅᓯᒪᒐᒪ ᐅᓪᓗᒥᒧᑦ ᑎᑭᒃᖢᒍ. ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᒪᑐᐃᖓᓇᓱᒃᖢᑕᓗ 

ᑕᐃᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ ᒪᓕᒋᐊᓖᑦ 

ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ ᒪᓕᒡᓗᒋᑦ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 2020-ᒥ ᐱᒋᐊᓚᐅᖅᓯᒪᑎᓪᓗᖓ, 

ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓇᓱᒃᑎᓪᓗᑕ ᐋᒃᑳᖅᑕᐅᖃᑦᑕᓚᐅᕋᑦᑕ 

ᐆᒃᑑᑎᖃᕈᓐᓇᖅᑐᖓ ᐅᓂᒃᑳᕈᓐᓇᖅᑕᓐᓂᒃ 

ᐆᑦᑑᑎᒋᓂᐊᕋᒃᑯ, ᐊᑯᓂᐅᑐᐃᓐᓇᕆᐊᖃᖅᖢᓂᓗ ᑭᓯᐊᓂ 

ᑐᑭᓯᐅᒪᑎᑦᑎᔪᒪᒐᒪ.  

 

ᐅᓇ ᖃᐅᔨᒪᖅᑰᖅᑐᐃᓐᓇᐅᒐᑦᑕ ᐃᓐᓇᐃᑦ ᓄᓇᕗᒻᒦᑦᑐᑦ 

ᐊᐅᓪᓚᕆᐊᖃᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ. ᒐᕙᒪᒃᑯᓪᓗ 

ᐱᓕᕆᐊᖃᖅᖢᑎᒃ ᑳᓐᑐᕌᒃᑯᑦ ᑕᐃᒃᑯᓄᖓ ᐃᓐᓇᒃᑯᕕᒻᒧᑦ 

ᐃᐊᒻᐸᓯᒃᑯᓐᓄᑦ ᐆᑦᑑᑎᒋᓗᒍ. ᒪᐃᖑᑎᓪᓗᒍ ᐊᕐᕌᒍ 

2016-ᖑᑎᓪᓗᒍ ᐅᓐᓂᕐᓗᒡᕕᐅᓚᐅᖅᓯᒪᒐᑦᑕ. ᑕᐃᑲᓂᒎᖅ 

ᐃᓐᓇᒃᑯᕕᐅᑉ ᐃᓗᐊᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᖕᓂᒃ 

ᐊᑐᕈᓐᓇᙱᓐᓂᖏᖕᓄᑦ. ᑖᓐᓇ 

ᐅᓐᓂᕐᓗᒡᕕᐅᓚᐅᖅᑎᓪᓗᑕ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᒐᑦᑕ ᖃᓄᖅ 

ᒪᓕᒐᕐᒥᒃ ᓱᕋᐃᒻᒪᖔᑕ ᓱᕋᐃᙱᒻᒪᖔᑕᓘᓐᓃᑦ. 

 

ᑕᐃᔅᓱᒪᓂ 2016-ᖑᑎᓪᓗᒍ ᓱᓕ 

ᒪᓕᒐᙳᓚᐅᖅᓯᒪᙱᒻᒪᑦ ᓈᓴᐅᑎᓕᒃ 3-5-ᒧᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑦᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᕐᒥᒃ. 

ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᖅᖢᓂᓗ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ 

ᖃᓄᖅ ᒪᓕᒋᐊᖃᕐᒪᖔᑕ ᒪᓕᒐᕐᒥᒃ, ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓂ 

ᒐᕙᒪᒃᑯᓐᓂ ᑳᓐᑐᕌᒃᑦ-ᖃᖅᐸᑕ ᑕᐃᒃᑯᐊ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᒪᓕᒋᐊᖃᖅᐳᑦ ᓲᕐᓗᒃ ᒐᕙᒪᒃᑯᑦ 

ᒪᓕᒋᐊᖃᖅᑕᖓᓂᒃ. 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᔅᓱᒪᓂ 2016-ᖑᑎᓪᓗᒍ ᑕᒪᓐᓇ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ 

ᐊᑐᕈᓐᓇᙱᔾᔪᑎᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᒪᕐᕉᐃᖕᓂᒃ. ᓈᓴᐅᑎᓕᒃ 

3-5 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᖕᓂᒃ 

ᓱᓕ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᓯᒪᙱᒻᒪᑦ. ᑕᐃᓐᓇ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ ᓄᓇᕗᑦ ᓯᓚᑖᓃᓚᐅᕐᒪᑦ 

ᑎᑎᕋᕐᕕᕗᓪᓗ ᐱᔪᓐᓇᐅᑎᖃᕐᕕᖃᙱᖦᖢᓂ ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᑉᐸᑦ. 

 

2019-ᖑᓕᖅᑎᓪᓗᒍ 3-ᒥᒃ 5-ᒧᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖓ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ. 3-5-ᒧᑦ ᑖᓐᓇ 4 

ᐱᓗᐊᙳᐊᕐᓗᒍ ᓵᙵᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ. ᐅᖃᖅᓯᒪᔪᑦ 

ᒐᕙᒪᒃᑯᑦ ᑳᓐᑐᕌᒃᑦ-ᑎᔅᓯᒪᑉᐸᑕ ᑳᓐᑐᕌᒃᑦ-ᒥᒃ ᑐᓂᓯᒍᑎᑦ 

ᑭᒡᒐᖅᑐᖅᑕᐅᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᑎᒥᙳᖅᑎᓯᒪᔭᖏᑦ ᑐᒃᓯᕋᐅᑎᑎᒎᕋᓗᐊᖅᐸᑦ ᑳᓐᑐᕌᒃᑦ-
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what infringements have gone through, and the 

Languages Commissioner has some monies 

available to the people of Nunavut who would 

like to provide the services that are required. 

The Inuit language authority is also here, and I 

would like to recognize them. They have a very 

important job in creating terminology in 

Inuktut. I hope I answered your question, Mr. 

Chairman.  

 

Chairman: Thank you, Commissioner. Mr. 

Malliki.  

 

Mr. Malliki (interpretation): Thank you, 

Commissioner of Nunavut, and I have another 

question again to the Languages Commissioner.  

 

(interpretation ends) In your report opening 

message, you indicate that your office has been 

experiencing delays while investigating 

language rights infringement. You also indicate 

that your office, “face continuing resistance 

from Government of Nunavut departments in 

providing the information needed for your 

investigations.”  

 

Can you provide specific examples of when 

your office did not receive information you 

requested? (Interpretation) Thank you, Mr. 

Speaker.  

 

Chairman: Thank you. Commissioner Aariak.  

 

Ms. Aariak: Firstly I would like to recognize 

there has been a shift from when I first started 

up until today, and that’s also been through 

informing and educating and being open to the 

departments that are supposed to abide and 

have those obligations under these laws.  

 

(interpretation) Since I started in 2020, at the 

beginning I can use an example of where I 

asked for some information from a department, 

and it might take a while to make sure that I get 

the information across, and I think we all know 

that the elders of Nunavut have to get out of the 

ᒃᓴᙳᖅᑎᑕᐅᓯᒪᒐᓗᐊᖅᐸᑦ ᐊᓯᖏᓐᓄᓪᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ 

ᐱᔨᑦᑎᕈᑏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᖕᓂᒃ ᐊᑐᕐᓗᑎᑦ 

ᓴᖅᑭᔮᖅᑎᑕᐅᔭᕆᐊᓖᑦ. 

 

ᐊᒻᒪᓗ ᐊᓯᐊᑦᑕᐅᖅ ᐅᓇ ᓇᓗᓇᐃᖅᓯᒪᔭᕋ 

ᐱᓗᐊᙳᐊᕆᓪᓗᒍ, ᓈᓴᐅᑎᓕᒃ 4(2) 

ᐊᑯᓐᓂᖅᓱᓕᖅᑎᓪᓗᒍ ᓲᕐᓗᒃ ᐃᒪᓐᓇ ᑐᑭᖃᖅᖢᓂ 

ᒐᕙᒪᐅᙱᑦᑐᓄᑦ ᑳᓐᑐᕌᒃᑦ-ᓯᓐᓂᖅᐸᑦ 

ᐊᑎᓕᐅᖅᑕᐅᓗᓂᓗ ᑖᓐᓇ ᓈᓴᐅᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᙱᑦᑎᓪᓗᒍ 

ᐊᑯᓐᓂᖅᓱᕐᓂᕋᑲᐃᓐᓇᕐᓂᕐᒥᒃ ᐱᕕᖃᖅᑎᑕᐅᓲᖑᖕᒪᑕ, 

ᑖᓐᓇ ᓈᓴᐅᑎᓕᒃ ᐊᑐᙱᑦᑐᖅ ᑕᐃᒃᑯᓄᖓ ᑳᓐᑐᕌᒃᑦ-

ᓴᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᕌᓂᒃᓯᒪᙱᑦᑐᓄᑦ ᐅᓇ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᙱᑦᑎᓪᓗᒍ.  

 

ᓯᑏᕝᕙ 2021-ᖑᑎᓪᓗᒍ ᐅᖃᐱᓗᒡᕕᐅᓚᐅᖅᓯᒪᒻᒥᔪᒍᑦ 

ᐃᐊᒻᕙᓯ ᕕᐊᔅᑦᒥᒃ ᐱᔾᔪᑎᖃᕆᓪᓗᓂ. ᐊᒻᒪᓗ ᓄᑖᕐᒥᒃ 

ᓴᖅᑭᑦᑐᖃᓕᓚᐅᖅᓯᒪᖕᒪᑦ 2016 ᐊᒻᒪᓗ 2017 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ ᑖᓐᓇ ᓴᖅᑭᑕᐅᔪᓐᓇᓚᐅᙱᒻᒥᔪᖅ. 

 

ᑎᑎᕋᕐᕕᕗᑦ ᓰᐲᓰᒃᑯᓐᓄᑦ ᐅᖃᐱᓗᓕᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ 

ᓴᖅᑭᑕᐅᔪᑦ ᐱᕙᓪᓕᐊᔪᒃᑯᑦ ᑕᒻᒪᖅᓯᒪᓚᐅᖅᓯᒪᖕᒪᑕ. 

ᓯᑏᕝᕙ 2021-ᒥ ᓯᕗᓪᓕᖅᐹᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦᑕ ᑐᖏᓕᐊᓄᑦ 

ᑐᕌᖓᔪᑦ ᓇᓗᓇᐃᖅᓯᕕᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᑕᐃᓐᓇ 

ᐃᓱᒫᓘᑎᒋᔭᐅᒻᒪᒡᒎᖅ ᐃᐊᒻᕙᓯ ᕕᐊᔅᑦ ᐃᓐᓇᒃᑯᕕᒃ. 

 

ᓯᑏᕝᕙ 20 ᑕᐃᔅᓱᒪᓂ ᑎᑎᕋᖃᑎᒋᒐᒃᑭᑦ ᑎᑎᕋᕋᒪ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᒃᓯᕌᖃᓚᐅᖅᓯᒪᔪᖓ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓲᕐᓗᒃ ᑳᓐᑐᕌᒃᑦ ᐊᔾᔨᖏᖕᓂᒃ ᐱᔪᒪᓪᓗᖓ 

ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᖅ ᐃᐊᒻᕙᓯ ᕕᐊᔅᑦ-ᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᑦ-

ᖃᓚᐅᖅᓯᒪᖕᒪᑕ. ᓯᑏᕝᕙ 2021-ᖑᑎᓪᓗᒍ 

ᑎᑎᖅᑲᖅᑖᓕᓚᐅᖅᓯᒪᒧᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᑕ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᖅᖢᓂᓗ ᑳᓐᑐᕌᒃᑦ-

ᓂᒎᖅ ᑐᓂᓯ ᐊᔾᔨᖏᓐᓂᒃ ᑐᓂᓯᒐᔪᙱᑦᑐᑦ ᑭᓯᐊᓂ 

ᑐᑭᓯᐊᓚᐅᖅᓯᒪᔪᖓ ᑎᑎᕋᕐᕕᒃᓯᖕᓄᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᖅ 

ᑕᐃᓐᓇ ᑳᓐᑐᕌᒃᑦ. ᑕᕝᕙ ᐆᑦᑑᑎᒋᕙᒃᑲ. 

 

ᐊᒻᒪᓗ ᑖᓐᓇᐅᖅᑲᐅᑎᓪᓗᒍ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᓂ 

ᑎᑎᖅᑲᖅᑖᓚᐅᖅᑎᓪᓗᖓ ᑎᑎᕋᒃᑲᓐᓂᓕᓚᐅᖅᓯᒪᔪᖓ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕ ᐊᔾᔨᖏᖕᓂᒃ 

ᑐᓂᓪᓗᒍ. ᑕᐃᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᖕᓄᑦ ᐱᖁᔭᕐᔪᐊᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᑎᑎᕋᖃᓯᐅᑎᓪᓗᒍ. ᑕᐃᓐᓇ 

ᐊᑐᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᒥᒃ ᖃᐅᔨᓴᕐᓂᐊᕈᒪ, 

ᐊᒻᒪᓗ ᐱᑎᑕᐅᔪᓐᓇᕆᐊᖃᖅᑐᖓ ᐃᒻᒥᒨᖓᔪᓂᑦ 
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territory for some services that are not available 

here, and the government has a contract with 

the Embassy, for which I am justly proud -- just 

as an example, in May of 2016, we received a 

complaint about the Embassy elders home that 

they do not use the Inuktitut language at that 

facility.  

 

After receiving that complaint, we conducted a 

review of what language infringements were 

caused, or if there were any concerns due to not 

speaking Inuktitut. In 2016, it was still not 

enacted into legislation and there were 

approximately three to five sections that would 

have applied in regards to the Inuit Language 

Protection Act and it indicates specifically that 

the businesses have to abide by these rules, and 

that if they have a contract with the 

government, then it’s an obligation for that 

entity to follow the rules of the territorial 

government.  

 

(interpretation ends) In 2016, when the concern 

was investigated, it was deemed inadmissible, 

and there were two reasons for that: Section 3 

to 5 of the Inuit Language Protection Act was 

not in force, and OLC did not have jurisdiction. 

The concern received was outside of Nunavut, 

and my office did not have jurisdiction.  

 

Fast-forward to July 9, 2019; section 3 to 5 of 

the Inuit Language Protection Act came into 

force, and in that section 3 to 5, I want to focus 

a little bit on section 4, where it clearly states in 

government contracts, every contract issued or 

made by or on behalf of a department of the 

Government of Nunavut or a public agency, 

whether it’s through a request for proposal, 

tender, or otherwise, shall require the third-

party communications, that they need to 

provide services to the public in the Inuit 

language.  

 

And then there’s another highlighted part that I 

have on there in particular, because there’s 

section 4(2) where it has “transitional”, which 

ᐊᑐᕐᓂᖏᖕᓂᒃ. ᑕᐃᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᓚᐅᖅᓯᒪᙱᑦᑐᖅ ᖃᐅᔨᓴᕐᓂᖅ ᑕᒪᓐᓇ ᐊᑐᖅᑎᓪᓗᒍ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑎᑎᕋᖅᑎᓪᓗᖓ ᑕᐃᒪᓐᓇ 

ᐅᓂᒃᑳᕐᕕᒋᑦᑎᐊᕋᓗᐊᕋᒃᑭᑦ. ᑕᐃᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓃᙶᖅᑐᒥᒃ. ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᕐᒥᒃ ᓈᓴᐅᑎᖓ 

38 ᓇᓗᓇᐃᑦᑎᐊᖅᓯᒪᖕᒪᑦ ᑲᙳᓇᖅᑐᖅᑕᖃᙱᑦᑐᖅ 

ᒪᓕᒐᕐᓂᒃ ᓱᕋᐃᔪᖃᔾᔮᙱᑦᑐᖅ ᑲᙳᓇᖅᑐᒥᒃ 

ᖃᐃᑦᑎᕕᐅᒐᓗᐊᕈᒪ. 

 

ᓯᑏᕝᕙ 16, 2021-ᖑᓕᖅᑎᓪᓗᒍ, ᑕᐃᒪᓐᓇ 

ᑎᑎᕋᓚᐅᖅᑎᓪᓗᖓ ᑕᐃᓐᓇ ᑳᓐᑐᕌᒃᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᓪᓚᒡᕕᑦᑎᓐᓄᑦ ᖃᐃᑦᑎᔭᐅᓕᓚᐅᖅᑐᖅ. ᑕᐃᒪᓐᓇ 

ᐅᖃᑲᑕᐃᓐᓇᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᖓ ᒪᓕᒐᕐᒦᑦᑎᐊᕐᒪᑦ 

ᑲᙳᓇᖅᑐᖅᑕᖃᕋᓗᐊᖅᐸᑦ ᐅᕙᖓ ᐊᓪᓚᒡᕕᖓᓄᑦ 

ᑐᓂᔭᐅᔭᕆᐊᓕᒃ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᒃᑯᑦ ᐱᓕᕆᒍᒪ. 

 

ᑕᐃᓐᓇ ᑎᑎᖅᑲᖅ ᐃᓚᖏᑦ ᐃᓗᓕᖏᖕᓃᑦᑐᓂᑦ 

ᐅᓂᒃᑳᓐᓃᒻᒪᑦ. ᑭᓯᐊᓂ ᑕᐃᓐᓇ ᑎᑎᖅᑲᖅ 

ᑲᒥᓯᓇᒦᙶᖅᑐᖅ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑕᐃᓐᓇ 

ᐱᓕᕆᐊᖃᓲᖅ, ᑕᐃᓐᓇ ᐋᔩᖃᑎᒋᓪᓗᒍ 

ᑎᑎᕋᒻᒪᕆᒋᐊᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᓇᓗᓇᐃᒃᑲᓐᓂᑦᑎᐊᕐᓗᓂ 

ᑕᐃᓐᓇ ᑲᒥᓯᓇᐅᓂᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᑐᖅᖢᓂᐅᒃ ᑲᙳᓇᖅᑐᒧᑦ ᒪᓕᒐᕐᓂᒃ 

ᓱᕋᐃᔾᔮᙱᑦᑎᐊᖅᑐᑎᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᖢᓂᓗ 

ᒪᓕᒐᕐᒥᒃ. ᖃᐅᔨᓴᖅᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ ᑭᓱᑐᐃᓐᓇᑦᑎᐊᕐᒥᒃ 

ᐱᔭᕆᐊᖃᕈᒪ ᖃᐃᑕᐅᔭᕆᐊᓕᒃ.  

 

ᑕᐃᓐᓇ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑐᑭᓯᒋᐊᕈᑏᑦ ᐊᒻᒪᓗ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑎᑎᕋᓕᓚᐅᖅᓯᒪᔪᖅ 

ᓇᓗᓇᐃᔭᐃᓪᓗᓂᓗ ᑎᑎᖅᑲᑎᒍᑦ 

ᐃᒃᐱᐊᕐᔪᖕᒥᐅᑕᖃᕋᔭᕋᒪ ᐊᔾᔨᖏᖕᓂᒃ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᐳᖅᑕᐅᑎᓄᑦ ᐊᖅᑯᓵᖃᑦᑕᕋᒪ. ᐃᒻᒪᖄ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ ᖃᐅᔨᒪᙱᓐᓂᕐᒧᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐱᖁᔭᕐᔪᐊᖃᕐᒪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐃᑦᑎᔪᒪᙱᓐᓂᕐᒧᑦ. 

ᑖᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇ ᑕᐃᒪᙵᓕᒫᖅ ᑕᐱᕆᖃᑦᑕᖅᑕᕋ 

ᑕᐃᒪᐃᓕᕝᕕᐅᒑᖓᒪ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᖕᓂᒃ. 

ᑕᐃᓐᓇ ᐊᑐᙱᒻᒪᑦ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᐊᑐᖅᑎᓪᓗᖓ.  

 

ᑕᒡᕙ ᐊᑐᕆᐊᖃᓚᐅᖅᑕᒃᑲ ᕿᓂᖅᑕᒃᑲ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑕᒪᔾᔭ ᑭᖑᕙᕈᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐆᑦᑑᑎᒋᔭᕋ ᐱᓪᓗᒍ. ᐊᒻᒪ 

ᐅᖃᕈᓐᓇᖅᑐᖓ 2020 ᐊᕐᕌᒍᖓᓂ ᐅᑉᓗᒥᒧᑦ ᒫᓐᓇ 

ᐱᐅᓂᖅᓴᒥᒃ ᑭᐅᒍᓂᖃᖃᑦᑕᓕᖅᑐᐃᑦ 

ᐱᔾᔪᑎᖃᓗᐊᖅᖢᑎᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᖏᖕᓂ. 

ᐱᐅᓂᖅᓴᐅᔪᓐᓇᖅᑐᑦ ᓱᓇᓗᒃᑖᑦ ᓲᖃᐃᒻᒪᑦ ᑭᓯᐊᓂ 
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means if there was a third-party contract that 

was signed either through a third party before 

this section came into force, there’s like a 

transitional period. So this section does not 

apply to a request for proposal not yet awarded 

or to contracts in force on the day that this 

section comes into force.  

 

In September in the year 2021, we received 

another concern on Embassy list, and there was 

actually a news story that came out in which it 

was covered that in 2016-17 it outlined the 

concern was deemed inadmissible. My office 

complained to the CBC ombuds because that 

information that was released was not accurate. 

In September 2021, the first letter from my 

office to the Deputy Minister of Health, we 

notified them of the concern about Embassy 

West again.  

 

In September 2020, so at the time when I 

corresponded with the Department of Health I 

requested information, in particular to provide 

me with a copy of the contract between the 

Department of Health and Embassy West, and 

the company that has that contract. So in 

September 2021 I received correspondence 

from the then Deputy Minister of Health. 

Contracts are not normally released, as many 

contain proprietary business information. 

However, I had a request into the Department 

of Justice to seek advice whether the contract 

could be released to your office. So that’s an 

example.  

 

In my response, after that correspondence with 

the Deputy Minister of Health at the time, I 

wrote a second letter and this time I included 

the Minister of Health and I quoted that section 

in the Inuit Language Protection Act where it 

clearly indicates that if there is any information 

that I or my office needs in order to investigate 

a concern, I have the right to that information, 

and privacy issues don’t apply. So the 

Information and Privacy Act does not come 

into play when it comes to my investigations. 

ᐱᐅᓯᕙᓪᓕᐊᔪᖅ ᑕᒪᓐᓇ ᐅᖃᖃᑎᒌᖃᑎᒌᖕᓂᕐᒧᑦ -ᒥᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ. 

 

ᑖᓐᓇ ᐊᑕᐅᓯᖅ ᐆᑦᑐᕋᐅᑎᒋᔭᕋ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐃᖅᑲᐅᒪᔭᕆᐊᖃᕐᒥᒐᑦᑕ ᐊᖏᔪᒻᒪᕆᐊᓘᖕᒪᑦ 

ᖃᐅᔨᓴᕐᓂᕆᔪᓐᓇᕐᕕᒋᖃᑦᑕᖅᑕᒃᑲ. ᑖᓐᓇ ᐆᑦᑑᑎᒋᔭᕋ 

ᒐᕙᒪᒃᑯᓐᓄᑐᐊᖅ ᑐᕌᖓᓪᓗᓂ ᑭᓯᐊᓂ ᐅᓐᓂᕐᓗᒡᕕᐅᒍᒪ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᒥᒃᓵᓄᑦ, ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᓵᙵᔭᕆᐊᖃᓲᖑᒻᒥᔪᖓ. ᐅᓐᓂᕐᓗᒡᕕᐅᒍᒪ ᕼᐊᒻᓚᐅᔪᑦ 

ᒪᓕᑦᑎᐊᕋᓱᒋᔭᐅᓐᓂᙱᑉᐸᑕ ᒪᓕᒐᕐᓂᒃ ᐅᓐᓂᕐᓗᒡᕕᐅᒍᒪ, 

ᑕᐃᒃᑯᐊ ᕼᐊᒻᓚᐅᔪᑦ ᓵᙵᔭᕆᐊᖃᖅᑕᒃᑲ ᖃᐅᔨᓴᕐᓗᖓ 

ᓇᐅᒃᑯᑦ ᐱᖁᔭᕐᒥᒃ ᓱᕋᐃᔪᖃᕐᓂᕐᒪᖔᖅ. ᐅᓐᓂᕐᓗᒡᕕᐅᒍᒪ 

ᓇᖕᒥᓂᖃᖅᑏᑦ ᒥᒃᓵᓄᑦ, ᑕᐃᓐᓇ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᖅ 

ᑕᐃᒪ ᓵᙵᔭᕆᐊᖃᓕᕆᕙᕋ. ᐊᖏᔪᒻᒪᕆᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ 

ᖃᐅᔨᓴᕐᓂᕆᔪᓐᓇᖅᑕᒃᑲ ᐊᓪᓚᒡᕕᑦᑎᓐᓄᑦ 

ᐅᓐᓂᕐᓗᒡᕕᐅᔭᕌᖓᑦᑕ. ᑭᐅᑦᑎᐊᖅᑰᕋᓗᐊᖅᐸᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕚᒎ ᒥᔅᑕ 

ᒪᓕᑭ ᐊᑎᓯ ᑎᑎᕋᖅᑕᐅᖁᒍᑦᓯᐅᒃ ᐃᓵᖃᑦᑕᕆᑦᓯ. ᒥᔅᑕ 

ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

ᑲᒥᓯᓇ ᑖᓐᓇ ᓇᓗᓇᐃᕋᕕᐅᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ 

ᑭᐅᒐᖕᓂ. ᐊᒻᒪ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᖃᑎᒌᒍᓐᓇᖅᐸᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᕆᔭᑎᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 

ᐃᑲᔪᕐᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ. ᖁᔭᓕᕙᒋᑦ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑐᓵᔩᑦ 

ᐳᐃᒍᕈᒪᙱᓐᓇᒃᑭᑦ ᖁᔭᓐᓇᒦᑦᑎᐊᕆᕙᒃᑲ ᑕᒫᓃᒻᒪᑕ. 

ᐅᓂᒃᑳᓕᐊᓐᓂᒃ ᐃᓗᐊᓃᑦᑐᖅ ᐅᔾᔨᕆᓐᓂᕈᔅᓯᐅᒃ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒐᒪ ᐊᑐᓕᖁᔨᓯᒪᔭᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᑐᕌᖓᓪᓗᓂ. ᐅᓐᓂᕐᓗᒡᕕᐅᔭᕌᖓᑦᑕ ᓲᕐᓗᒃ ᐊᒥᓲᖕᒪᑕ 

ᐊᓪᓚᒡᕕᐅᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐱᓕᕆᔩᑦ ᓄᓇᕗᒻᒦᑦᑐᑦ 

ᐅᓄᖅᑐᐊᓘᓪᓗᓂ ᐊᔾᔨᒌᙱᑦᑑᒻᒥᒻᒪᑕ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᒐᕙᒪᒃᑯᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ ᐱᓕᕆᕝᕕᐅᔪᑦ ᐅᓄᕐᒥᖕᒪᑕ.  

 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᑐᒃᓯᕋᖅᓯᒪᒐᓗᐊᖅᑐᖓ 

ᐊᖏᖃᑎᒌᒍᖕᒥᒃ ᐱᓕᕆᔪᓐᓇᕐᒪᖔᑦᑕ. ᐊᑕᐅᓯᕐᒥᒃ 

ᐅᐸᒡᕕᒋᖃᑦᑕᕈᓐᓇᖅᑕᓐᓂᒃ ᐅᓐᓂᕐᓗᒡᕕᐅᔭᕌᖓᑦᑕ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒪᓐᓇ ᓇᓗᓇᐃᑦᓯᐊᕆᐊᕋᓱᑦᓱᒍ 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᕌᖅᑕᕐᕕᐅᓇᔭᖅᑐᒥᒃ 

ᐱᔪᒪᓯᒪᒐᓗᐊᕋᑦᑕ ᐊᖏᕈᑎᑖᕈᓐᓇᕋᑦᑕ ᑲᓇᑕᐅᑉ 
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(interpretation) When I sent out my 

correspondence, I outlined what rights we have 

and the Inuit Language Protection Act, number 

38 indicates specifically that there’s no 

personal information, and on September 16, 

2021, after I had written that letter, we were 

given a copy of the contract.  

 

Even though I repeatedly said to the department 

that even if there’s personal information, it is 

required to give a copy of that information to 

my office but with the piece of information, we 

deal with personal matters or privacy matters, 

and the Information and Privacy 

Commissioner, using his mandate, he indicated 

that I would be breaching any rules when it 

comes to a part of the review process. If there’s 

any information I need, that it has to be handed 

over to the Language Commissioner’s office.  

 

(interpretation ends) And specifically as the 

Information and Privacy Commissioner 

outlines in a letter that I would have in the back 

of my pocket, because I was getting to those 

roadblocks sometimes. Maybe it was because 

some departments weren’t aware. Maybe it was 

because they didn’t necessarily want to give me 

information. But basically this letter from the 

Information and Privacy Commissioner I would 

keep in the back of my pocket, and whenever I 

did get resistance I’d say, again, the 

Information and Privacy Act does not apply 

when it comes to my investigations.  

 

So instead of getting that contract on or soon 

after I requested it, I had to go through these 

steps in order to obtain information that I need. 

So those are some of the delays that I have 

come across, and that’s one example.  

 

But I must say, like I said in the beginning, 

when I started in 2020 up until today, I’m 

receiving a more positive response, in 

particular with the departments. Of course, 

there’s always ways to make things better, but 

ᒐᕙᒪᒃᑯᖏᓪᓗ ᖃᓄᑐᐃᓐᓇᖅ ᕿᐱᓘᑎᖃᖅᑐᖃᖅᐸᑦ 

ᒥᕐᖑᐃᖅᓯᕐᕕᐅᔪᓄᑦ ᑕᒪᓐᓇ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᖕᓄᑦ 

ᐊᐅᓚᑕᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 

ᑕᒪᓐᓇ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᐅᐸᓪᓚᑦᑖᕐᓗᒍ 

ᑭᓯᐊᓂᐅᖃᑦᑕᕐᒪᑦ. 

 

ᑭᓯᐊᓂ ᑕᑯᔪᒪᒐᓗᐊᖅᑐᖓ ᐊᖏᕈᑎᑖᕈᓐᓇᕈᑦᑕ 

ᓇᒧᓗᒃᑖᖅ ᑐᕌᙱᓪᓗᑕ ᐊᖅᑯᑎᖃᕈᑉᑕ ᐊᑕᐅᓯᖅ 

ᑐᕌᖅᑕᕐᕕᐅᔪᖅ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᐱᓕᕆᐊᖃᕈᓐᓇᖅᑐᑦ 

ᑕᒪᒃᑯᓂᖓ ᕿᐱᓘᑕᐅᔪᓂᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᖕᓂ. ᑕᒪᓐᓇ ᐆᒃᑑᕈᑎᒋᔭᕋ ᐃᓕᑉᓯᖕᓄᑦ 

ᑕᑯᔪᒪᓪᓗᑕ ᑕᒪᐃᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦᑕᐅᖅ 

ᐊᖏᖃᑎᒋᓗᒋᑦ. ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ 

ᐱᓕᕆᐊᑦᑕ ᐃᓗᐊᓂ ᐊᒥᓲᓗᐊᕌᓗᙱᓐᓇᑦᑕ. 

 

ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ ᑕᒪᒃᑯᐊ 

ᒪᓕᒃᑕᐅᑦᓯᐊᖁᓪᓗᒋᑦ ᐋᖅᑭᒃᓯᒪᔪᒥᒃ ᖃᐅᔨᓴᕈᓐᓇᕐᓗᑕ 

ᐃᓱᒫᓘᑕᐅᔪᓂᒃ. ᑐᒃᓯᕋᖅᓯᒪᒐᓗᐊᖅᑐᖓ ᐊᖏᕈᒻᒥᒃ 

ᐱᑕᖃᕐᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑕᐃᒪᓐᓇ ᐊᑕᐅᓯᖅ 

ᑐᕌᖅᑕᕐᕕᐅᔪᓐᓇᖅᑐᖅ ᐅᓂᒃᑳᑦ ᒥᒃᓵᓄᑦ. ᒐᕙᒪᒃᑯᑦ 

ᐃᖕᒥᓂᒃ ᑭᐅᔾᔪᑎᒥᓐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᑭᐅᔭᐅᓗᓂ 

ᑕᐃᓐᓇ ᕿᐱᓘᑕᐅᔪᖅ ᐱᔾᔪᑎᒋᓗᒍ. 

 

ᑕᒪᓐᓇ ᓇᓗᓇᐃᑦᑎᐊᕈᒪᔭᕋ, ᑕᒪᒃᑯᐊ 

ᕿᐱᓘᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓇᓂᓗᑦᑖᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᓄᖅᑲᖅᑐᐃᑦ, ᐊᓯᔾᔨᖅᑐᐃᑦ, ᒥᓂᔅᑕᒧᑦ ᑐᖏᓕᐅᔪᐃᑦ 

ᐊᓯᔾᔨᖅᑐᐃᑦ, ᒐᕙᒪᒃᑯᑦ ᐊᓯᔾᔨᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓄᖕᒧᑦ 

ᐃᒻᒪᖄ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ, ᐱᓕᕆᐊᒥᖕᓂᑦ 

ᐊᔪᖏᑦᓯᐊᖅᖢᓂ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᑦᓯᐊᕐᓂᐊᖅᑕᖏᑦ 

ᐊᒻᒪ ᐅᔨᕈᓱᑦᓯᐊᖏᑉᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᒥᖕᓂ ᐅᖃᐅᓯᓕᕆᓂᐅ ᒥᒃᓵᓄᑦ 

ᑖᒃᑯᐊ ᒪᓕᖏᓐᓂᖅᓴᐅᖃᑦᑕᖅᑐᐃᑦ.  

 

ᑕᒪᓐᓇ ᐊᖏᕈᑎᖃᕈᓐᓇᕈᑦᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᒡᓗ 

ᑕᐃᒪᓐᓇ ᐋᖅᑭᑦᓯᒪᓂᖅᓴᐅᔪᒥᑦ ᒐᕙᒪᒃᑯᑦ ᓇᖕᒥᓂᖅᑕᐅᖅ 

ᐅᕙᒍᑦ ᐅᖃᓯᓕᕆᓂᕐᒧᑦ ᓴᖅᑭᖁᔭᐅᓯᒪᔪᓂᑦ, ᑕᒪᓐᓇ 

ᐋᖅᑭᑦᓯᒪᔪᒥᑦ ᐊᒻᒪ ᓇᒧᖓᐅᒻᒪᖔᑦ ᐊᐱᖅᑯᑕᐅᔪᐃᑦ, 

ᑐᑭᓯᔾᔪᑕᐅᔪᐃᑦ, ᑐᑭᓯᒋᐊᕈᑕᐅᔪᐃᑦ ᑎᑎᕋᕐᕕᑦᑎᒻᓄᑦ 

ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᓂᐊᕐᒪᖔᑖ, ᓄᑖᖑᖅᑎᖅᑐᐃᑦ, 

ᐱᕚᓪᓕᖅᓯᒪᔪᐃᑦ, ᖃᓄᕐᓗ ᐱᓕᕆᒃᑲᓂᖅᐸᑦ ᒪᓕᒡᓗᑎᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. 

ᐋᖅᑭᑦᓱᐃᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᒍᑦ, ᐋᖅᑭᑦᓯᒪᔪᒥᑦ ᑕᒪᒃᑯᐊ 

(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᑐᑭᓯᓇᕐᓂᕈᒪ. ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᐸᑦ 

ᒪᑐᐃᖓᑦᑎᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
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it is getting better, and that’s also been through 

trying to create an engagement with the 

departments and the Government of Nunavut.  

That’s just one example from the territorial 

institutions. 

 

(interpretation) We also have to remember the 

role of investigation. It’s a large one. One is for 

the government. If we receive a complaint 

about the federal government, I too will have to 

engage the federal government. If I receive a 

complaint about a hamlet and someone’s 

complaining about language issues at the 

hamlet, I can approach the hamlet in my 

investigation, in terms of language rights 

infringements. If a private business is 

complained about, that private business is the 

one I would approach. So the inspection powers 

are diverse for the commissioner. Thank you, 

Mr. Chairman.  

 

Chairman: I would like to remind committee 

members to grab my attention if you want me 

to add your name to the list of questioners. Mr. 

Malliki.  

 

Mr. Malliki (interpretation): Thank you. Thank 

you, Commissioner. That’s a good response. 

And also (interpretation ends) Culture and 

Heritage assist your office in making the 

Government of Nunavut departments aware of 

your office, right to obtain information to 

support their investigation. (Interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you. Thank 

you for the question. And also I would like to 

thank the translators. In some of the reporting 

that we have seen, that we’ve identified 

recommendations for the federal government 

and when we receive complaints or concerns 

there are various components of the federal 

government and there’s many departments. 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. 

ᑖᓐᓇ ᑐᑭᓯᓇᑦᑎᐊᖅᖢᒍ ᑭᐅᒐᓐᓂ. ᑖᒃᑯᓄᖓᓕ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᓕᕐᒥᔪᖓ. 

(ᑐᓵᔨᑎᒍᑦ) ᐅᖃᓯᓕᕆᔨ ᐅᖃᐅᓯᓕᕆᓂᕐᒥ 2021-2022, 

ᒪᑉᐱᒐᖓᓂ 5, ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᖓᑦ ᖃᐅᔨᓴᕋᓱᑦᑎᓪᓗᒍ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐅᖃᖃᑎᖃᕐᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᑦ 

ᕿᑎᐊᓂ ᐊᖓᔪᖅᑳᖑᔪᐃᑦ ᐊᒻᒪ ᐊᖓᔪᖅᑳᖑᔪᐃᑦ 

ᒐᕙᒪᒃᑯᓐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ. ᖃᓄᖅ ᑖᒃᑯᐊ 

ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᐃᑲᔪᕈᓐᓇᖅᐸᑦ, ᑕᒪᓐᓇ 

ᖃᐅᔨᒪᑎᑦᓯᓂᖅ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᒥᑦᓵᓄᑦ 

ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐃᐅᔅ. 

 

ᕼᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᕐᒥᖃᐃ 

ᐊᖏᖃᑎᕙᒌᕐᓗᒍ ᑲᒥᓯᓇ ᐅᖃᐅᓯᕐᓄᑦ.  

 

ᑖᒃᑯᐊ ᐱᖁᔭᐅ ᐃᓗᐊᓃᑦᑐᑦ ᓈᒪᑦᑎᐊᕐᒪᑕ, 

ᖃᐅᔨᒪᓪᓗᑎᒍᓪᓗ ᒐᕙᒪᐅᔪᒍᑦ ᒪᓕᒋᐊᖃᖅᑕᕗᑦ, 

ᓲᖃᐃᒻᒪ ᐱᖁᔭᐅᒻᒪᑕ. ᑖᓐᓇ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᓪᓗᒍᓗ 

ᑲᒥᓯᓇ, ᖃᓄᒃᑲᓂᖅᑐᖅ ᑐᑭᓯᐅᒪᖃᑎᒌᒃᑲᓐᓂᓚᐅᖅᑕ 

ᒐᕙᒪᐅ ᐃᓗᐊᓂ. ᐱᖁᔭᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ, ᒐᕙᒪᐅ 

ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᒐᕙᒪᐃᑦ, ᑕᐃᓐᓇ ᑐᑦᑕᕐᕕᒋᔭᐅᓂᐊᕐᒪᑦ 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᐊᓪᓚᕝᕕᖓ, ᐅᕙᒍᑦ 

ᐃᓚᒋᔭᐅᖅᑰᔨᖏᖦᖢᑕ. ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᓕᕇᖅᑕᕗᑦ, 

ᖃᓄᖅᑑᕈᑎᒋᔭᕆᐊᖃᕐᓂᖅᐳᓪᓗ ᖃᐅᔨᒪᓕᖅᖢᑎᒍ. 

 

ᑕᐃᓐᓇᓗ ᓴᖅᑭᕐᓂᐊᖅᑕᐅᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᓄᑦ, ᐊᒻᒪ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᓯᒪᓂᖓᓄᑦ ᐱᖁᔭᓄᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᔮᑎᖃᑦᑕᓛᓕᕋᑦᑎᒍᑦ, ᒪᓕᒋᐊᖃᖅᑐᒍᑦ, 

ᑐᑭᓯᐅᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᒫᓄᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕈᓐᓇᓛᖅᑐᓂ. 

 

ᓲᕐᓗ ᑕᐃᓐᓇ ᒫᓐᓇ ᒐᕙᒪᐅ ᐃᓗᐊᓂ ᐊᑐᖅᑕᐅᓲᖅ, 

ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᐃᓕᒪᖁᒡᓗᑕ ᐅᖄᓚᐅᑎᕋᓛᓂᑦ 

ᖃᕋᓴᐅᔭᒃᑯᑦ. ᖃᐅᔨᓴᖅᑎᑕᐅᖃᑦᑕᕋᑦᑕ 

ᐊᔪᖏᒃᑲᓗᐊᕐᒪᖔᑕ, ᑐᑭᓯᐅᒪᒐᓗᐊᕐᒪᖔᑕ. 

ᑕᐃᒪᑦᑐᕐᓚᐅᔭᒥᑦ ᐋᖅᑭᑦᓯᓇᓱᑦᑐᒍᑦ.  

ᑲᒥᓯᓇᓘᓐᓃᑦ ᖃᐃᑉᐸᑦ ᐋᖅᑭᑦᓱᐃᒋᓪᓗᑕ ᐊᑐᐊᒐᑦᓴᒥᒃ, 

ᑲᒥᓯᓇᒧᑦ ᐅᐸᑦᑕᐅᒍᕕᑦ ᖃᓄᖅ ᐊᑐᕐᓂᐊᖅᐱᑦ?  

 

ᖃᓄᖅ ᐊᑐᕆᐊᖃᖅᑕᐃᖏᓐᓂᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᑦ 

ᐋᖅᑭᑦᓱᐃᔪᒃᓴᐅᑕᐅᔪᒍᑦ ᐅᖃᐅᓯᕐᓄᑦ ᐊᑐᐊᒐᑦᓴᒥᒃ. 

ᑕᐃᓐᓇ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᒐᓗᐊᖅᖢᑎᒍ. 
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Same as the Government of Nunavut, there is a 

separation of departments.  

 

For the federal government I have made 

requests to seek an agreement with them where 

we have one source to approach them for issues 

for language complaints. 

 

(interpretation ends) the request with the 

federal government to have a one-stop shop, so 

to say. I have recommended a Memorandum of 

Understanding with the federal government so 

that, for example, if our office receives a 

complaint about Parks Canada, if our office 

receives a complaint about the Public 

Prosecution Office, which is federal, if we 

receive a complaint about any other federal 

government department within Nunavut, I 

typically have to go to that department. But 

what I have recommended is that there be a 

Memorandum of Understanding so that I don’t 

need to go to these individual departments. 

There is a one stop and there’s a systemic way 

of monitoring any complaints that come to my 

office in regard to a federal government 

department.  

 

I’m taking this very thing as an example, 

because I want you to look at that and mirror 

that with the Nunavut government. So like I 

said, I had to deal with my jurisdiction is quite 

large and I don’t have a hundred staff. So in 

order to ensure that there is a systemic way to 

monitor concerns, I have requested that a 

Memorandum of Understanding also be created 

with the Nunavut government so that I can then 

also go through that same process of a one-stop 

reporting, and then the government would then 

coordinate with whatever department that needs 

to comply.  

 

And I work to make it clear, because most of 

the incidences that I have come across, there’s a 

turnover everywhere. I’ve gone through many 

different deputy ministers. There was a change 

in government, and some things may be person-

ᐄ, ᐊᖏᖃᑎᒋᑐᐃᓐᓇᖅᐸᕋᓕ, ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᕗᑦ 

ᑖᓐᓇ ᑐᑭᓯᐅᒪᑦᑎᐊᖅᑕᕗᑦ. 

ᐱᓕᕆᖃᑎᒌᓐᓂᐊᕐᓂᕋᖅᓯᒪᓪᓗᑕᓗ ᑕᐃᒃᑯᓄᖓ 

ᑐᑭᓯᒪᖃᑎᒌᓐᓂᒃᑯᑦ ᑎᑎᕋᖅᑐᐃᑦ ᐊᖏᕈᑎᑎᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᒥᓂᔅᑐ 

ᑕᒪᑐᒥᖓ ᑭᐅᔪᓐᓇᕐᒪᑦ. ᐅᕗᖓ ᐊᓯᐊᓄᖔᖓᓄᑦ 

ᓅᓐᓂᐊᓕᕐᒥᔪᖓ, ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᓄᑦ. ᑲᒥᓯᓇᒧᑦ 

ᑖᓐᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᕐᓂ, ᑕᒪᓐᓇ 

ᖃᐅᔨᒪᑎᑦᓯᓂᕐᒥᑦ ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᐱᖁᔭᐅᑉ, 

ᓴᐳᒻᒥᔭᐅᒋᐊᖃᖅᑐᓪᓗ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐋᕆᐊᖅ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. (ᑐᓵᔨᑎᒍᑦ) 

ᑐᑭᓯᑦᓯᐊᕈᒃᑯ ᐊᐱᖅᑯᑕᐅᔪᖅ. ᖃᓄᖅ 

ᖃᓄᐃᓕᐅᕈᓐᓇᖅᐱᑕ ᖃᐅᔨᒪᓕᖅᐹᓪᓕᑎᑦᓯᓂᕐᒥᑦ 

ᐱᖁᔭᐅᑉ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᑦ.  

 

ᑕᒪᓐᓇ ᖃᖓᓗᑦᑖᖑᔪᖅ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᖃᑦᑕᕋᒃᑯ, 

ᖃᓄᖅ ᓂᕆᐅᒋᔭᐅᔪᐃᑦ, ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ, ᒐᕙᒪᒃᑯᓐᓂᑦ 

ᑐᑭᓯᐅᒪᔭᕆᐊᖃᑉᓂᑦᑎᓐᓂᑦ ᒪᓕᒐᓂᑦ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) 

ᖃᐅᕋ ᓱᖒᔭᕈᓐᓇᓂᖅᐸᑦ ᐃᖏᐅᓪᓕᐅᑲᑕᓗᐊᕐᓂᑯᒧᑦ 

(ᐃᔪᖅᑐᖅ) ᓱᖒᔭᕋᔭᖅᑰᖅᑐᖅ ᖃᐅᕋ. ᑖᔅᓱᒥᖓᑦᓴᐃᓐᓇᖅ 

ᐅᖃᐃᓐᓇᐅᔭᕆᐊᖃᕐᓂᑯᒧᑦ, ᐅᒡᓗᒥᒧᑦ ᓱᓕ 

ᐃᓱᒫᓘᑕᐅᔪᓂᑦ ᖃᓄᐃᒻᒪᑦ ᖃᐃᑦᓯᕕᐅᖃᑦᑕᖅᐳᖓ? 

ᑭᓯᐊᓂᐅᒻᒪᑦ ᑕᐃᒪ, ᒪᓕᒐᕐᓂᒃ ᓱᕋᐃᔪᖃᕐᒪᑦ. 

 

ᑕᖃᓇᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ 

ᐅᖃᒡᓚᒋᐊᖃᖃᑦᑕᑎᓪᓗᖓ. ᐅᑯᐊ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᒻᒪᑕ, 

ᒪᓕᒋᐊᖃᖅᑕᓯ, ᒪᓕᓕᖅᓯᐅᒃ.  

 

ᐊᒻᒪ ᐅᖃᕋᑖᕋᒪᐃᓛᒃ, ᑖᒃᑯᐊ ᐊᔾᔨᒌᖏᑦᑑᒻᒪᑕ 

ᒪᓕᒋᐊᓖᑦ, ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ, ᒐᕙᒪᑐᖃᒃᑯᑦ, ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ, ᐊᒻᒪᓗ ᕼᐊᒪᓚᐅᔪᑦ. ᑭᐅᑦᑎᐊᕐᓂᕈᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. 

ᐃᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 

ᐊᐱᖅᑯᑎᔅᓴᖃᓕᕐᒥᔪᖓ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇ ᐱᑕᖃᖏᒻᒪᑦ 

ᐊᑐᐊᒐᐅᔪᓂᑦ ᐃᓂᓪᓚᑦᑎᕆᓂᕐᒧᑦ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᐅᔪᖅ ᐊᒻᒪ ᐃᓄᐃᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖓ ᐅᖃᐅᓯᓄᑦ. 

ᑕᒪᓐᓇ ᖃᖁᒍ ᒐᕙᒪᑯᑦ ᐊᑐᐊᒐᓂᑦ ᐋᖅᑭᑦᓯᓂᐊᖅᐸᑦ, 
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dependent, which means if someone is really 

good at their job, then they’re going to get 

things done. But if a person is not aware of 

what the language obligations are, there may 

not be as big of a commitment. So having a 

Memorandum of Understanding with the 

Nunavut government will be a systemic way so 

the government can keep track itself on my 

offices past recommendations, and it is not 

person dependent. There’s a clear paper trail of 

what the concern was, number 1; what the 

findings was, number 2 from my office; 

number 3, what the government needs to do; 

number 4, is there any updates or any progress 

on it; number 5, what more can they do to make 

sure that they are complying with the laws or 

following the recommendations. So it is more 

of a systemic way of keeping track of the 

concerns from my office. (interpretation) If 

that’s understandable. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you. Thank 

you for the response. That is a clear response 

for the government’s side.  

 

(interpretation ends) In your annual report you 

indicate on page 5 that their “office’s ability to 

effectively investigate and address language 

rights infringement required full engagement 

on front-line workers, middle management, and 

senior management across all Government of 

Nunavut departments.” 

How can your department assist in informing 

all departments of Languages Commissioner 

investigations? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I agree with the Language 

Commissioner. In terms of the legislation we 

are aware of our obligations under the act, and 

ᓇᓕᐊᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᓂᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᓕᑭ. ᒥᔅ 

ᕼᐃᐅᔅ. 

 

ᕼᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔪᒍᑦ ᑕᐃᒃᑯᐊ 

ᐅᖃᐅᓯᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᖅ ᐊᒻᒪ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᓯᒪᓂᖓ ᐱᖁᔭᖅ, 

ᕿᒥᕐᕈᔭᐅᓚᐅᕐᒪᑕ. 

 

ᑕᐃᒃᑯᐊ ᐋᖅᑭᑦᑎᐊᓚᐅᕐᓗᑎᒃ, ᒫᓐᓇ 

ᒪᓕᒐᕋᓛᑦᓴᐅᓂᐊᖅᑎᓪᓗᒍ ᑐᒃᓯᕋᐅᑎᓕᐅᖅᐸᓪᓕᐊᔪᒍᑦ 

ᑕᐃᒃᑯᓄᖓ ᑐᕌᖓᔪᓄᑦ, ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᐅᔪᑦ 

ᐋᖅᑭᒋᐊᓚᐅᕐᓗᑎᒍ ᑕᐃᒃᑯᐊ ᑲᒪᒋᑦᑎᐊᓕᓛᖅᑕᕗᑦ 

ᒪᓕᒐᕋᓛᑦ ᐊᒻᒪ ᐃᓚᓯᒻᒥᓗᖓ, ᐊᕐᕌᒍᑦ ᐊᒥᓱᑦ 2008, 

2009 ᐊᕐᕌᒍᑦ ᖃᑦᓯᐅᓕᖅᐸᑦ ᐱᖁᔭᐃᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓂᖏᓐᓂᑦ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᑦᓴᖃᑦᑕᕐᓂᖅ ᑖᓐᓇ 

ᐃᓕᓴᕆᔭᐅᓚᐅᖅᓯᒪᖕᒥᒻᒪᑦ, ᐊᕕᑦᑎᑦᑎᓚᐅᖅᓯᒪᒋᓪᓗᑕ 

ᑐᑭᓕᐅᕆᔩᓪᓗ, ᐅᖃᐅᓯᕐᒧᓪᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ 

ᐊᑕᐅᓯᕐᒥᒃ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᓚᐅᖅᓯᒪᒻᒪᑕ. 

ᑲᒪᑦᓯᐊᕈᓐᓇᓂᖅᓴᐅᓂᐊᕐᒪᑕ ᒪᓕᒐᕋᓛᓂᑦ ᐊᒻᒪ 

ᖃᓄᖅᑑᕈᑎᒃᓴᓂᑦ ᒐᕙᒪᐃᑦ ᐊᕕᖅᑐᖅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᑎᐊᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍ. 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐊᑐᓕᖅᑎᑕᐅᔪᒃᓴᖑᔪᒥᑦ, 

ᑖᒃᑯᓂᖓ ᐊᐅᓪᓗᔾᔨᑎᐊᕐᓂᐊᕐᒪᑕ.  

 

ᒫᓐᓇᒧᑦ, ᑭᓯᐊᓂ ᓱᓕ ᐊᑕᐅᓯᑯᓗᖕᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᓕᒃ ᑕᐃᑲᓂ. ᐱᖓᓱᒃᑲᓐᓂᕐᓂᑦ ᓱᓕ 

ᐃᓂᑖᕆᐊᖃᖅᖢᑎᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᖅᖢᑎᒃ. 

ᑕᒪᒃᑯᐊ ᐱᔭᒃᓵᓗᐃᑦ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ, ᐊᖏᔪᐊᓘᖕᒪᑕ, 

ᑖᒃᑯᐊᓗ ᐅᖃᐅᓯᕗᑎᒍᑦ ᐱᓕᕆᖃᑎᒋᓇᓱᒃᑕᕗᑦ ᒐᕙᒪᐅᑉ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐃᓗᐊᓃᑦᑐᓕᒫᑦ ᐊᒻᒪ ᑕᖅᑳᓃᑦᑐᑦ 

ᐅᖃᐅᓯᕗᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒍ, 

ᐃᓕᓴᕆᔭᐅᖁᑦᑎᐊᖅᖢᒍ.  

 

ᑕᐃᓐᓇ ᐊᐱᖅᑯᑏᑦ ᑭᐅᓗᒍᐃᓛᒃ, ᒪᓕᒐᕐᔪᐊᖅ 

ᐊᓯᔾᔨᖅᑕᐅᓂᖓ ᐋᖅᑭᑐᐊᖅᐸᑦ, ᑕᐃᓐᓇ 

ᕿᒥᕐᕈᔭᐅᑦᑎᐊᓕᓛᖅᑐᖅ. ᑕᐃᓐᓇ ᐃᓚᖓ 

ᓇᓗᓈᕿᔾᔪᑕᐅᖃᑦᑕᕐᒥᒻᒪᑦ ᐅᐃᕖᑐᑦ ᐅᖃᕈᓐᓇᕈᒪᔪᑦ 

ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ ᐃᒪᓐᓇ ᐅᓄᖅᑎᒋᒃᐸᑕ, ᐅᐃᕖᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ. ᑕᕝᕘᓇ ᑕᐃᓐᓇ ᒪᓕᒐᕋᓛᑦ 

ᐋᖅᑭᒃᑕᐅᑉᐸᑕ, ᓈᓴᐅᑎᓕᕐᓂᕈᑦᑎᒍ ᖃᔅᓯᐅᓕᕐᒪᖔᑕ 

ᐅᐃᕖᑦ ᓲᕐᓗ ᒥᑦᑎᒪᑕᓕᖕᒦᑦᑐᑦ, ᑕᐃᒪ ᐅᐃᕖᑐᑦ 

ᐱᔨᑦᑎᕋᕆᐊᖃᓕᖅᐳᓯ ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ 
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we have had ongoing discussions with the 

Commissioner on how better we can respond 

from the government’s side and the 

departments within the government, that one 

department, the deputy minister of environment 

to take the lead.  

 

We have had to make more decisions on that, 

and we will work towards computer training, 

language-related issues and obligations under 

the Language Protection Act that we will be 

able to see the obligations on screen in written 

form and for employees to follow.  

 

Currently the government is looking at cell 

phones, the security of cell phones and the 

security, and we understand the security issues. 

It would be something like that. When the 

commissioner comes, when we’re talking about 

creating a manual if the Languages 

Commissioner approaches you, what are you to 

do? And what steps would you have in coming 

up with a response, with a manual on the 

official languages.  

 

I agree that we need to work closely with the 

Commissioner and we have committed to 

working with them and agreements. Thank you, 

Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you. Thank 

you for your response. To another area, to the 

Commissioner (interpretation ends) initiative 

could best increase awareness of requirement of 

Official Language Act and Inuit Language 

Protection Act? (Interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Commissioner Aariak. 

 

Ms. Aariak (interpretation): Thank you. If I 

understand the question correctly, what 

initiatives could there be to accuracy the 

awareness of the language act requirements. 

Hᐋᒻᒪᓚᒃᑯᓪᓘᓐᓃᑦ. ᑖᓐᓇ ᑕᕝᕙ ᑖᒃᑯᓄᖓ 

ᐃᓚᓕᐅᑎᔭᐅᒐᔭᕐᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᒥᓂᔅᑑᑉ 

ᑐᖓᓕᖓ. ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᕆᓵᖅᑕᖅᐱᑦ ᐃᓚᖓᓂ 

ᐅᖃᐅᓯᕐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᐃᑦ bonus-ᑖᖃᑦᑕᕐᒪᑕ. 

ᑕᐃᒃᑯᐊᓗ ᐅᖃᐅᓯᐅᖅᑲᐅᓪᓗᑎᒃ ᑕᒡᕙᓂ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖅᐱᑦ ᐅᒃᑯᐃᕈᑎᐅᑉ ᐃᓗᐊᓂ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᒃᑎᑐᑦ 

ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᕐᒪᑕ. ᑖᓐᓇ 

ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓇᖅᐱᐅᒃ, ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ ᖃᓄᖅ 

ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑎᒋᓕᕐᒪᖔᖅ ᑕᐃᓐᓇ bonus-ᒥᒃ 

ᐱᔪᓐᓇᕐᓂᕆᓇᔭᖅᑕᖓ? ᑖᓐᓇ 

ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓇᖅᐱᐅᒃ? ᓲᕐᓗ ᑐᑭᓯᓇᖅᐹ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᕐᕉᖏᒃᑯᐊ 

ᐊᔾᔨᒌᓐᖏᒻᒪᑎᒃ, ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᖅ, ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ 

ᑐᕌᖓᔪᖅ, ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ ᐱᖓᓱᑦ, 

ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᑕᓪᓕᒪᐅᔪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ 

ᐊᑐᕐᓗᒋᑦ ᐊᒻᒪ ᐅᐃᕖᓄᑦ bonus-ᖑᓂᕋᖅᑕᐅᔪᖅ 

ᑕᐃᓐᓇ. ᐃᓄᒃᑐᓪᓕ incentive policy-ᐅᓂᕋᖅᑕᐅᖦᖢᓂ 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᓴᖅᑭᑕᐅᓯᒪᔪᖅ. ᐅᕙᒍᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᒃᖢᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂᒃ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᔪᑦ ᖃᓄᖅ 

ᐃᓄᒃᑑᕈᓐᓇᖅᑎᒋᖕᒪᖔᖅᐱᑦ. ᐅᖃᓪᓚᒍᓐᓇᕈᓂ 

ᑎᑎᕋᕈᓐᓇᓐᖏᓪᓗᓂ ᑕᐃᒪ ᒥᑭᓐᓂᖅᐹᒥᒃ ᓯᒃᑭᑖᖓ 

ᐊᖏᓪᓕᒋᐊᖅᑕᐅᕌᕐᔪᒃᑲᔭᖅᑐᖅ. ᐊᑯᓐᓂᖓᓃᒃᑯᕕᑦ, 

ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᕐᓗᑎᑦ ᑎᑎᕋᕈᓐᓇᑦᑎᐊᓐᖏᓪᓗᑎᑦ ᓱᓕ 

ᑎᑎᕋᖅᑕᑎᑦ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕆᐊᖃᕈᑎᒃ, 

ᒪᕐᕉᒻᒧᐊᖅᑕᐅᓗᓂ. ᐱᖓᔪᖓ ᐊᖏᓂᖅᐹᖅ, 

ᐊᔪᓐᖏᓐᓂᖅᐹᖅ, ᑎᑎᕋᑦᑎᐊᕈᓐᓇᖅᑐᖅ, 

ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᖅᑐᖅ. ᐱᖓᓱᐃᓕᖓᒻᒪᑕ. ᐊᒻᒪ 

ᐅᐃᕖᓄᑦ ᐊᔾᔨᒋᓐᖏᒻᒥᔭᖓ. Bonus-ᖃᑐᐃᓐᓇᖅᑐᓪᓕ 

ᑕᐃᒃᑯᐊ. ᓈᓴᐅᑎᖏᑦ ᐱᔪᒪᒍᕕᒋᑦ 

ᑐᓂᔪᓐᓇᕋᓗᐊᕆᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᔭᕋᕕᒋᑦ. ᑖᓐᓇ ᓇᓗᓇᖅᑰᔨᒻᒪᑦ ᖃᔅᓯᓂᒃ 
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I’ve had to constantly and consistently reiterate 

what the obligations are to each section. It is 

upon all of our responsibility to be aware of 

what the obligations are.  

 

(interpretation) If I’ve been pressing an issue 

for a long time, this is one of them, I probably, 

that we have been repeating this request to date. 

Why did I request, why was a request put in. 

And someone has concerns about their 

language right infringements, and it is 

repetitious in explaining to the departments, the 

legal requirement that you’re obligated to 

follow under the act, and that there are private 

businesses, governments, federal governments 

and the hamlets. So there are different levels. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you. Thank 

you, Commissioner. To the government side, 

(interpretation ends) no regulations to guide the 

implementation of official language act or the 

Inuit Language Protection Act. When does the 

government anticipate bringing the relevant 

regulations forward, which area will be 

prioritized?  

 

Chairman: Thank you Mr. Malliki. Ms. 

Hughes. 

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. We are aware the recognition of the 

language rights and the Language Protection 

Act and we reviewed the legislation and we are 

working on a legislative proposal to adjust the 

changes. And also to include for a number of 

years 2008-2009, a number of years when the 

laws came into force and the recognition of 

employee bonus was recognized and the 

recognition that they had one director before. 

And we felt that the requirements from the 

government’s departments that we could work 

better with them. We introduced language act 

implementation section to monitor the 

ᐅᖃᐅᓯᕐᓂᒃ ᐃᓄᒃ ᐅᖃᕈᓐᓇᕈᓂ ᑖᓐᓇ ᐱᓇᔭᖅᐸᐅᒃ. 

ᑖᓐᓇ ᓇᓗᓇᐃᕈᓐᓇᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᐊ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᖃᐅᔨᒪᔨᑕᕐᓄᑦ 

ᓇᓗᓇᐃᖅᑐᐅᓲᖑᖕᒪᑦ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᓐᓄᑦ. 

ᖃᐅᔨᓴᖅᑏᑦ ᑖᒃᑯᐊ, ᑕᐃᓐᓇ ᖃᐅᔨᓴᖅᑎᒋᔭᕗᑦ ᒫᓐᓇ 

ᐅᖃᐅᓯᖃᑎᒌᓐᖏᐊᕐᔪᓐᓂᑦᑎᓐᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᓂᓗ, 

ᐃᓄᒃᑐᓪᓗ ᑎᑎᕋᕈᓐᓇᑦᑎᐊᖅᖢᓂ, 

ᐃᓕᓴᐃᔨᐅᓚᖅᓯᒪᓪᓗᓂᓗ ᑕᐃᓐᓇ 

ᖃᐅᔨᓴᖅᑎᐅᖃᑦᑕᖅᑐᖅ. ᒪᕐᕉᖕᓄᐊᖅᓯᓐᓂᓐᖏᑉᐸᑦ 

appeal-ᕈᓐᓇᕐᒥᔪᖅ. ᐅᖃᐅᓯᖏᑦ ᖃᑦᑎᐅᒻᒪᖔᑕ 

ᐅᖃᕈᓐᓇᖅᑕᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓲᖑᓐᖏᑦᑐᑦ. 

ᐅᓂᒃᑳᕈᓐᓇᕐᓂᖏᑦ, ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᕐᓂᖏᑦ, 

ᑎᑎᕋᕈᓐᓇᑦᑎᐊᕐᓂᖏᑦ, ᓈᓂᓂᒃ 

ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ, ᒪᕐᕈᐃᓕᖓᔪᓂᒃ, 

ᐱᖓᓱᐃᓕᖓᔪᓂᒃ, ᒪᑯᓂᖓᕈᔪᒃ 

ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᓲᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᓴᕈᒥᓇᖅᑐᖅ. 

ᓇᓗᓇᖅᑰᔨᖅᑲᐅᒻᒪᑦ ᖃᓄᖅ ᐅᖃᕈᓐᓇᖅᑎᒋᒍᓂ 

ᓇᓕᐊᖕᓂᒃ bonus-ᓂᒃ ᐱᓇᔭᕐᒪᖔᑦ. ᐆᒥᖓᓕ 

ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓱᒪᒋᔭᒃᑯᑦ, 

ᖃᓄᐃᑦᑐᓂᒃ ᐱᒋᐊᕈᑎᓂᒃ ᖃᐅᔨᒃᑲᐃᔪᓐᓇᖅᐸᑦ 

ᑕᖅᑲᒃᑯᓂᖓ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᐱᖁᔭᕐᔪᐊᖏᓐᓂᒃ ᐃᓄᐃᓪᓗ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓂᕐᒥᒃ ᖃᓄᖅ ᖃᐅᔨᒃᑲᐃᕚᓪᓕᕈᓐᓇᖅᐸᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕐᕌᒍᑕᒫᑦ 

ᖃᐅᔨᒪᑎᑕᐅᖃᑦᑕᖅᑐᒍᑦ ᒪᓕᒋᐊᖃᕐᓂᑦᑎᓐᓂᒃ 

ᓯᕗᓕᖅᑎᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᓴᐳᒻᒥᔭᐅᓯᒪᔪᓪᓗ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᑦ ᐱᖁᔭᑦ ᐊᒻᒪᓗ 

ᐊᕐᕌᒍᑕᒫᑦ ᓄᓇᓕᖕᓄᑦ ᐊᐅᓪᓚᖅᑎᑦᑎᓲᖑᓪᓗᑕ 

ᖃᐅᔨᒪᖁᔨᓪᓗᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ, 

ᐅᑯᐊ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᑦᑎᓐᓄᑦ 

ᑐᕌᖓᔪᓐᓇᖅᑐᑦ. ᐃᓕᓐᓂᐊᕐᕕᑦᑎᒍᓪᓗ ᐃᓄᒃᑑᖅᑐᑦ 

ᑖᒃᑯᐊ ᐃᓄᒃᑑᕐᓂᕐᒧᑦ ᓂᕈᐊᖅᓯᔪᑦ ᑖᒃᑯᐊᖑᖃᑦᑕᕆᓪᓗᑎᒃ. 

ᖃᐅᔨᒪᑎᑦᑎᒃᑲᓐᓂᕐᓂᖅ ᑖᓐᓇ ᐱᖁᔭᓂᒃ ᑕᐃᓐᓇ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓂᐊᓕᖅᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐃᓕᓐᓂᐊᖅᑎᖃᑦᑕᕐᓂᐊᓕᖅᑕᕗᑦ 

ᑭᓱᑦ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐊᒻᒪᖃᐃ 
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implementation. Currently we have one 

employee there. We have three positions that 

need to be filled, and the workload is huge and 

the language issues in the various departments 

that we’re working with, in terms of proper use 

of Inuktitut.  

 

To answer your question, the law was changed 

to review that. Part of the confusion for those 

that wish to speak French as well within a 

certain number that they have to provide 

service, and if the regulations were prudent to 

see how many Inuit there are to provide 

Inuktitut services or French, to provide French 

services. So this is part of that process. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman, and thank you, Deputy Minister. In 

part of your comments in regard to language 

acts, the officials, the employees get bonus, 

language bonuses and also in your opening 

comments that some staff are now being tested 

on their Inuktitut language, if they are able to 

speak. Can you elaborate further on that? Like 

for example how fluent should the staff be in 

order to receive a bonus? Can you clarify that 

for me? I hope you understand. Thank you.  

 

Chairman: Thank you. Ms. Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. There are two, one bonus for Inuit. 

It’s geared toward proficiency tests. They are 

given four levels of proficiency tests in 

Inuktitut language. As well, for French 

language bonus, but it’s an Inuktitut incentive 

policy, but it was established by the HR. But 

we do provide funding to Inuit Uqausinginnik 

Taiguusiliuqtiit. Inuit Uqausinginnik 

Taiguusiliuqtiit are the ones that do proficiency 

tests. If they are able to speak but not be able to 

write it, so then they are given a smallest 

bonus, but they do provide bonus. But if you’re 

ᖃᐅᔨᒪᔭᐅᓐᖏᓗᐊᖅᑐᑦ ᖃᐅᔨᔭᕌᖓᑦᑎᒍᑦ 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖃᑦᑕᕋᔭᖅᖢᑎᒍᑦ ᑖᔅᓱᒧᖓ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ.  

 

ᑭᐅᖅᑰᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ ᓱᓕ ᒐᕙᒪ 

ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ ᐊᐱᖅᑯᑎᒃᓴᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᑎᑎᕋᖅᓯᒪᓂᖓ 13(3) ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ 

ᒪᓕᒐᖏᑦ ᒪᓕᒡᓗᒋᑦ, ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᓴᓇᔭᕆᐊᖃᕐᒪᑦ ᐸᕐᓇᐅᑎᓂᒃ 

ᐊᑐᓕᖅᑎᑦᑎᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ 

ᐱᓕᕆᔾᔪᑎᒃᓴᓂᒃ, ᐊᑐᐊᒐᓕᐅᕈᑎᒃᓴᓂᒃ, 

ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ, ᐱᔨᔅᓯᕈᑎᒃᓴᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦᑕ, ᐊᒻᒪ ᒥᓂᔅᑕ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 

ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᐅᖃᐅᓯᕗᑦ 2.0 

ᐃᓱᓕᓚᐅᕐᒪᑦ 2023-ᒥ. ᖃᖓᓕ ᑖᓐᓇ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᖅᐸ ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᓯᕐᓂᒃ 

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓ? ᖃᖓ 

ᓴᖅᑭᑕᐅᓂᐊᖅᐸ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᐊ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᐅᓯᒃᓴᓐᓂ 

ᐅᖃᐅᓯᕆᖅᑲᐅᓪᓗᒍ, ᑖᓐᓇ ᓱᓕ ᐅᓪᓗᒥᒧᑦ ᐊᑐᖅᑕᕗᑦ, 

expire-ᓐᖏᑦᑐᖅ. ᑲᔪᓯᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ ᓲᖃᐃᒻᒪ 

ᐱᐅᒋᒐᑦᑎᒍᑦ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒋᓪᓗᑎᒍᓪᓗ, ᑭᓯᐊᓂ 

ᐋᖅᑭᒋᐊᕐᕕᒃᓴᖃᖅᑐᑦ ᓇᓗᓇᓐᖏᑦᑑᒐᓗᐊᖅ. ᒫᓐᓇ 

ᐊᑐᖅᖢᑎᒍᑦ ᒫᓐᓇ ᕿᒥᕐᕈᐊᖅᑕᐅᑎᑕᕗᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᑲᐅᒐᓗᐊᕐᒪᖔᑦ, ᓈᒪᒐᓗᐊᕐᒪᖔᑦ, 

ᐊᑑᑎᖃᑦᑎᐊᕋᓗᕐᒪᖔᑦ, ᖃᓄᒃᑲᓐᓂᕐᓗ 

ᐋᖅᑭᒋᐊᕐᕕᖃᕐᒪᖔᑦ. ᖃᐅᔨᓴᖅᑕᐅᓂᒃᑯᑦ ᑖᓐᓇ 

ᐱᕙᓪᓕᐊᓕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇᒧᖔᕐᓕ 

ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓱᒪᒋᔭᕐᓄᑦ ᒪᓕᒡᓗᒋᑦ, 

ᑭᓱᓂᒃ ᑐᓗᖅᑕᐅᑎᖃᖅᐸᑦ ᑕᖅᑲᒃᑯᐊ ᑭᓇᑯᑐᐃᓐᓇᐃᑦ? 

ᐊᒻᒪ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᐊᖑᒻᒪᑎᓇᓱᒃᑲᓗᐊᖅᖢᑎᒃ 

ᐱᓕᕆᐊᒃᓴᒥᖕᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ, ᑭᓱᓂᒃ 

ᑐᓗᖅᑕᐅᑎᖃᖅᐸᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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in the middle area you’re able to speak 

Inuktitut, but you’re still not very good -- still 

need to learn written ways so you’re given a 

little, little bit bigger. By the third bonus you’re 

proficient and get full bonus. So there are three 

levels.  

 

And for French it’s the same, but -- it’s 

different, but they just receive -- but I can 

provide you that information, if you would like, 

with figures. Thank you.  

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. Thank you for elaborating those to 

me. It seems to be confusing how fluent should 

an individual be or how proficient that 

individual should be in order to receive 

bilingual bonus. Can you elaborate on that and 

explain to me? Thank you.  

 

Chairman: Deputy Minister Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. The people who do their testing is 

done by consultants. Due to dialect differences 

the individual who does the testing can write 

Inuktitut but can read and write Inuktitut and if 

they were not approved, they can appeal. But 

they do testing on the proficiency and writing. 

They do writing tests. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. That’s very interesting to hear 

because there was confusion how fluent the 

individual should be to receive a bonus. 

(interpretation ends) The initiative could 

increase awareness of the requirement of the 

Official Language Act and Inuit Language 

Protection Act? (Interpretation) Thank you, Mr. 

Chairman.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

ᑐᓴᐅᒪᑎᑦᑎᔭᕆᐊᖃᓲᖑᒐᒪ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᑭᓱᒥᒃ 

ᒪᓕᒋᐊᖃᕐᒪᖔᑕ, ᐆᒃᑑᑎᒋᓗᒍ ᓂᐅᕕᕐᕕᒃ, ᑖᓐᓇ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᖅ ᓂᐅᕕᕐᕕᖕᒥ ᖃᐅᔨᒪᑎᑦᑕᕆᐊᖃᖅᑕᕋ 

ᐱᔫᒥᓴᐃᓂᐊᕈᕕᑦ ᑕᖅᑲᐅᖓ ᐃᓄᖕᓄᑦ ᓂᐅᕕᕆᐊᖁᓗᒋᑦ 

ᑖᔅᓱᒧᖓ ᓂᐅᕕᕐᕕᖕᒧᑦ, ᖃᓪᓗᓈᑎᑐᑦ ᐊᑎᕆᖕᒪᒍ 

commercial advertising, ᐱᔫᒥᓴᐃᓂᐊᕈᕕᑦ, ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓐᓂᒃ ᒪᓕᒋᐊᖃᕐᒥᔪᓯ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓗᓯᐅᒃ 

ᑕᒪᓐᓇ ᑐᓴᐅᒪᑎᑦᑎᓇᓱᑦᑕᓯ ᑕᖅᑲᐅᖓ ᐃᓄᖕᓄᑦ, 

ᑐᓴᐅᒪᑎᑐᐃᓐᓇᓐᖏᓪᓗᒋᑦ. ᐅᓐᓂᕐᓗᕝᕕᐅᒍᑦᑕ ᑕᐃᒫᒃ 

ᑐᓴᐅᒪᑎᓪᓗᒋᓪᓗ ᐊᑐᖃᑦᑕᕐᒥᒐᑦᑕ, ᑕᐃᒪᓐᓇ 

ᐊᑐᒃᑲᓐᓂᖁᓇᓯᐅᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ 

ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᔅᓯ ᑕᐃᓐᓇ ᑕᑕᑎᕆᐊᓕᒃ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕋ ᑐᓂᓯᑲᐅᑎᒋᖃᑦᑕᓕᕋᑦᑎᒍᑦ. 

ᒪᓕᑦᑎᐊᕈᒪᒍᕕᑦ, ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪᒍᕕᑦ ᖃᓄᖅ 

ᒪᓕᒋᐊᖃᕐᒪᖓᔅᓯ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓯ, ᐅᕝᕙ ᐅᑯᐊ 

ᑎᑎᖅᑲᑦ ᐊᒻᒪᓗ ᑕᑕᑎᕆᐊᓖᑦ ᐋᖅᑭᒃᓱᓪᓗᐊᖅᑕᓯ 

ᖃᐅᔨᒪᓂᐊᕋᔅᓯ ᓇᐅᒃᑯᑦ ᓱᕋᐃᒻᒪᖔᔅᓯ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᓯᕗᓂᒃᓴᒧᑦ ᓱᕋᐃᒃᑲᓐᓂᖁᓇᓯ ᒪᓕᒐᕐᒥᒃ.  

 

ᑭᓯᐊᓂᑦᑕᖃᕐᒥᖕᒪᑦ. ᑕᐃᓐᓇ ᐃᓄᐃᑦ Language Plan, 

ᑕᐃᒪᓐᓇ ᑕᑕᑎᕆᐊᓕᒃ ᐅᖃᐅᓯᕆᔭᕋ, ᑭᓯᐊᓂ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᐱᔪᒪᑉᐸᑕ ᐊᑐᕈᓐᓇᕐᒪᑕ. 

ᑎᓕᐅᕆᔪᓐᓇᓐᖏᑕᒃᑲ. ᐅᖃᑦᑎᐊᕈᒪ, ᑭᓯᐊᓂ ᑖᔅᓱᒥᓐᖓ 

ᐊᑐᕈᒪᑉᐸᑕ ᐊᑐᕈᓐᓇᖅᑐᑦ. ᒪᓕᒐᕐᓂᒃ 

ᓴᖅᑭᐅᒪᔪᖃᓛᕐᒪᖔᑦ ᓯᕗᓂᑦᑎᓐᓂ ᓇᓗᓇᖅᑐᖅ, ᑭᓯᐊᓂ 

ᑕᒪᓐᓇ ᐊᐳᖅᑕᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᒪᓕᒍᒪᑉᐸᑕ, 

ᒪᓕᒋᐊᓖᑦ ᓛᓪᓛᕈᓐᓇᖅᑕᒃᑲ, ᑭᓯᐊᓂ ᑕᕝᕗᖓ 

ᐃᓱᓕᑦᑐᖅ.  

 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᓇᓗᓇᐃᒃᑲᓐᓂᕈᒪᓪᓗᖓ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐅᖃᓪᓚᖃᑎᖃᓕᕌᖓᑦᑕ, ᑖᔅᓱᒥᖓ 

ᐃᓄᐃᑦ Language Plan-ᒥᒃ ᑐᓂᓯᖦᖤᖅᐳᒍᑦ ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᖏᓐᓇᐅᔭᖃᑦᑕᕋᑦᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑮᓇᐅᔭᓂᒃ ᐊᑐᐃᓐᓇᖃᖅᑐᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ 

ᑐᕌᖓᓗᓂ ᒪᓕᒐᕐᒥᒃ ᒪᓕᑦᑎᐊᕈᒪᑉᐸᑕ, ᑕᐃᑯᖓ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑏᓐᓇᐅᔭᖅᑕᕗᑦ. ᐅᖃᕋᑖᕋᒪ 

ᑮᓇᐅᔭᖃᖅᑎᐅᓐᖏᓐᓇᒪ, ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᓐᓂ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓲᑦ ᐅᖃᐅᓯᑦᑎᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ. 

ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᑐᒃᓯᕋᕈᓐᓇᒻᒪᕆᒃᑐᑦ. 

ᐅᓂᒃᑳᒃᑲᓐᓂᕈᒪᑉᐸᑦ ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᖅᑐᖅ ᑕᐃᔅᓱᒪᐅᑉ 

ᒥᒃᓵᓄᑦ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᑐᕌᖅᑏᓐᓇᐅᔭᖅᑕᕗᑦ 

ᑮᓇᐅᔭᖅᑕᖃᕐᓂᖓᓂᒃ ᒐᕙᒪᒃᑯᓐᓂ.  

 



 33 

Chairman: Ms. Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Annually, or every year, annually 

we provide explanation on Official Languages 

Act and also we are given directives on which 

languages will be receiving language funds. It 

could be either through school who are 

Inuktitut, who select Inuktitut classes. And to 

make sure and to increase awareness of 

requirements of Official Languages Act [], as I 

stated before that we will provide training for 

all staff, all levels of staff and also once we 

know what they need to learn we provide that 

training. Thank you Mr. Chairman.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I have a question for GN.  

 

(interpretation ends) Official Language Act 

required that the minister of language develop 

and maintain a comprehensive plan for the 

implementation of language obligation, 

policies, programs, and services by government 

department and agencies. The minister’s most 

recent implementation plan, Uqausivut 2.0, 

expired in 2023. When will the revision of 

government’s language implementation plan be 

introduced? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Deputy Minister 

Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. I alluded to that in my opening 

comments. We’re still using the same. It’s not 

expired as yet, but we will just continue to 

utilize it because we do like it and we believe 

it’s set properly. And I know there’s room for 

improvement, but that’s what we’re using, the 

Uqausivut 2.0. We are now reviewing it to 

make sure if it’s still useable for our department 

and where the improvements could be, so now 

ᓯᕗᓂᒃᓴᒥ ᓴᓐᖏᒃᑲᓐᓂᖅᑐᒥᒃ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᒥᒃ 

ᑕᑯᔪᒥᓇᖅᑑᒐᓗᐊᖅ ᒪᓕᓪᓚᑦᑖᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓗᒋᑦ. ᑭᐅᑦᑎᐊᕐᓂᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓯᕿᓐᖑᔭᖅ 

ᐃᓕᑕᕆᓪᓗᒍ, ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ 15 ᒥᓂᑦᓯᓂᒃ 

ᐊᒻᒪᓗ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᒥᔅᑕ ᒪᓕᑭ ᐱᒋᐊᕐᓗᓂ. 

ᖁᔭᓐᓇᒦᒃ. 

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 15:18-ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:38-ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᓐᖓᓱᑦᑐᐃᓐᓇᐅᒋᔅᓯ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑕᖏᓐᓂᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᓂᖏᑦ ᑕᓚᕖᓵᑎᒍᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ 

ᐃᓚᐅᑎᓪᓗᒍ. ᒥᔅᑕ ᒪᓕᑭ, ᐊᐱᖅᑯᑎᖃᕋᕕᑦ ᓱᓕ. 

ᑲᔪᓯᓕᕆᑦ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑲᒥᓯᓇ 

ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔭᕋ ᑕᐃᒃᓱᒥᖓ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᓐᓄᑦ 

ᑐᓗᖅᑕᐅᑎᖃᕐᒪᑦ ᖃᐅᔨᓴᕈᓐᓈᓂᑦᑎᓪᓗᒋᑦ ᒪᓕᒐᕐᓂᒃ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᒃᑲᓐᓂ. . . 

ᑐᓐᖓᐅᔾᔨᓯᒪᖅᑰᔨᔪᒥᒃ ᒪᓕᒐᖅ ᑕᐃᒪᓐᓇ 

ᖃᐅᔨᓴᕈᓐᓇᕐᓂᖃᕋᕕᑦ. ᖃᓄᒃᑲᓐᓂᖅ ᑖᓐᓇ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ ᑲᒥᓯᓇ ᐅᓂᒃᑳᕈᓐᓇᖅᐸ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐃᖅᑲᐅᒪᓐᓂᕈᔅᓯ 

ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᖃᐃᑦᑎᓚᐅᖅᓯᒪᒐᒪ ᓇᐅᒃᑯᑦ ᒪᓕᒐᖅ 

ᓴᓐᖏᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ. ᓲᖃᐃᒻᒪ ᐅᓪᓗᑕᒫᐸᓗᒃ 

ᑐᑭᓯᓇᓱᓲᖑᒐᑦᑕ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ 

ᐊᑐᕆᐊᖃᓲᕆᒐᑦᑎᒍ. ᑕᐃᔅᓱᒪᓂ ᑕᒫᓃᑎᓪᓗᖓ 

ᐅᓂᒃᑳᕈᓐᓇᖅᑎᑕᐅᓚᐅᕋᒪ ᓇᐅᒃᑯᑦ 

ᐋᖅᑭᒋᐊᕐᕕᖃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᒪᓕᒐᒃᑯᑦ ᖃᓄᖅ 

ᓴᓐᖏᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ. ᑕᐃᓐᓇ ᐊᑕᐅᓯᐅᓚᐅᖅᑐᖅ, 

ᐃᓛᒃ ᐊᑕᐅᓯᐅᓐᖏᑦᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂ 

ᐊᑐᓕᖁᔨᓕᓚᐅᕋᓗᐊᕋᒪ, ᐆᒃᑑᑎᒋᓗᒍ Embassy West, 

ᑕᐃᓐᓇ ᐊᑐᕋᑖᖅᑕᕋ ᐅᐊᑦᑎᐊᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᒻᒥᒃ 

ᐊᑎᓕᐅᓲᖑᖕᒪᑕ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂᒃ. ᑕᐃᒃᑯᐊ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᐊᑎᓕᐅᖅᐸᑕ, ᒪᓕᒋᐊᖃᕐᓃᑦ ᓲᕐᓗ 

ᒐᕙᒪᒃᑯᑦ ᒪᓕᒋᐊᖃᖅᑕᖏᑦᑕ ᐊᔾᔨᑦᑎᐊᖏᓐᓂᒃ 

ᒪᓕᒋᐊᓖᑦ. ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᖃᓄᖅ 

ᓴᓐᖏᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᓇᓗᓇᐃᓚᐅᖅᓯᒪᔪᖓ.  
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they are now working on that. The work is 

developing as we speak. Thank you.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you. I 

would like to ask the question to the 

commissioner. 

 

(interpretation ends) of the obstacles or barriers 

limiting the ability of public and private sector 

organizations to meet their obligation under the 

Inuit Language Protection Act. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Ms. Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. We I have to provide information to 

the private businesses, like for example what 

kind of obligations they have like for the store, 

Northern Store. I have to make sure I can with 

them that if you’re going to advertise to the 

public in English, if you’re going to make 

commercial advertising, please follow Inuit 

language and provide that service to the public.  

 

Not only making them aware if there was a 

complaint made to our office. We would 

provide that information, and to make sure that 

they follow the requirement. As I stated before, 

there’s an application form that we provide to 

the private entities, what their requirements are 

on language laws. If they want to abide by the 

language laws as a private business, we provide 

that application form and information to the 

private companies. We also would put in an 

application form along with the information to 

the private businesses so that they will know 

which area they had contravened in the 

legislation, and to make sure that they don’t 

break the law or contravene the law in the 

future. 

 

But there’s always a but: The Inuit language 

plan, the one that you have to fill out, it’s a 

 

ᐊᑕᐅᓯᐊᕐᓗᓂ ᐅᓐᓂᕐᓗᕝᕕᐅᒍᒪ ᓇᖕᒥᓂᖃᖅᑎᐅᔫᑉ 

ᒥᒃᓵᓄᑦ, ᑖᓐᓇ ᓯᕗᓪᓕᐅᖦᖤᖅᐳᖅ. ᐅᖃᐅᔾᔨᓗᖓ ᐅᕙᖓ 

ᐊᓪᓚᕝᕕᒻᒦᓐᖔᖅᑐᒥᒃ ᐅᖃᐅᔾᔪᐃᔪᓐᓇᖅᑐᖓ ᐃᒪᓐᓇ 

“ᐃᒪᐃᒋᐊᖃᕋᔅᓯ ᐊᑐᓕᖅᓯᐅᒃ ᑕᒪᓐᓇ.” 

ᑕᐃᒃᑯᐊᔅᓴᐃᓐᓇᖅ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᒪᕐᕈᐃᖅᓱᕐᓗᓂ 

ᐅᓐᓂᕐᓗᕝᕕᐅᒍᒪ, ᓴᓐᖏᒃᑲᓐᓂᖅᑐᒥᒃ ᐊᑐᓕᖁᔭᓐᓂᒃ 

ᐱᕕᖃᕈᒪᓂᕋᖅᖢᖓ, ᐅᓄᖅᑐᐃᖅᓱᐊᓗᑉᐸᑦ ᑕᐃᒃᑯᐊ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᓱᕋᐃᖏᓐᓇᓕᖅᐸᑕ, 

ᑐᒃᓯᕋᓚᐅᖅᓯᒪᒐᓗᐊᕋᒪ ᒐᕙᒪᒃᑯᓐᓂᑦ 

ᑳᓐᑐᕌᒃᑖᕈᓐᓇᐃᓪᓕᑎᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ 

ᓱᕋᐃᓗᐊᖃᑦᑕᖅᐸᑕ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐅᕙᖓ ᑐᓂᓚᐅᖅᓯᒪᔭᖏᓐᓂ ᔫᓂ 2023-

ᖑᑎᓪᓗᒍ, ᐃᓚᖓ ᐊᑐᓕᖁᔭᓕᐊᕆᓚᐅᖅᓯᒪᔭᕋ, 

ᐊᑐᓕᖁᓚᐅᖅᓯᒪᔭᕋ ᓴᓐᖏᓕᖅᑎᑦᑎᒋᐊᖁᔨᓪᓗᖓ 

ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᐅᔪᓂᒃ ᓇᒻᒥᓂᖃᐅᑎᓕᕆᓂᖓ 

ᐱᓪᓗᒍ, ᖃᓕᕇᑦᑐᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᑕᖃᖁᓪᓗᒍ 

ᐊᑐᖅᑕᐅᓂᐅᔪᓐᓇᖅᑐᓂᒃ. ᐃᓱᒫᓘᑎᒥᒃ ᖃᐃᑦᑎᔭᐅᓐᓂᕈᒪ 

ᓇᒻᒥᓂᖃᐅᑎᓕᒻᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᒥᒃ ᓯᕗᓪᓕᖅᐹᖓᓂᒃ, 

ᑖᓐᓇ ᑕᕝᕙ ᓯᕗᓪᓕᖅᐹᕆᒐᔭᖅᑳ ᑲᒪᒋᐊᖃᕐᓂᕋ 

ᑕᐃᒃᑯᓂᖓ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒧᑦ 

ᐊᑲᐅᓐᓂᕋᖅᑕᐅᓐᓂᓐᖏᑉᐸᑦ, ᑕᐃᓐᓇᔅᓴᐃᓐᓇᖅ 

ᓇᒻᒥᓂᖃᐅᑎ, ᓇᒻᒥᓂᖃᐅᑎ ᑕᐃᒃᑯᐊ 

ᑳᓐᑐᕌᒃᑖᕈᓐᓇᐃᓪᓕᑎᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ 

ᑕᐃᒪᐃᒍᓐᓇᖁᔨᔪᒐᓗᐊᕋᒪ. ᑕᕝᕙ ᑕᐃᒫᒃ 

ᓴᓐᖏᓕᖅᑎᑦᑎᒋᐊᕋᓱᐊᖅᓯᒪᕙᕋ ᐱᓪᓗᒋᑦ 

ᓇᒻᒥᓂᖃᐅᑎᓖᑦ ᐱᒋᐊᖃᕐᓂᖃᕐᖓᑕᑦᑕᐅᖅ ᓄᓇᕗᒻᒥ.  

 

ᐊᓯᖏᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ ᑕᐃᒪᐃᑦᑐᖃᑦᑎᐊᓲᖑᓐᖏᒻᒪᑕᓕ 

ᑕᐃᒪ ᒪᓕᒋᐊᖃᕐᓂᖃᕐᖓᑕ ᓄᓇᕘᒥ. ᓇᒻᒥᓂᖃᐅᑎᓖᓪᓗ 

ᑖᒃᑯᐊ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᓱᒪᔪᒐᒪ ᑕᕝᕗᖓ 

ᐊᑲᐅᓛᖑᓂᐊᖅᑐᒋᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᐅᑎᓖᑦ 

ᓱᔭᐅᒍᓐᓇᕐᓗᑎᒃ ᓱᕋᐃᓕᖅᑭᑦᑖᖃᑦᑕᖅᑲᑕ ᐅᖃᐅᓯᕐᓄᑦ 

ᒪᓕᒐᐅᔪᓂᒃ ᐊᕐᕌᒍᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᒪᕐᕉᓐᓃᓪᓘᓐᓃᑦ 

ᐊᓂᕈᕋᓱᑦᑎᓪᓗᒋᑦ, ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑳᓐᑐᕌᒃᑖᕈᓐᓇᐃᓪᓕᑎᑕᐅᖁᔪᒐᓗᐊᕋᒃᑭᑦ. ᑕᐃᒫᒃ 

ᐊᑐᓕᖁᔭᓕᐅᖅᑐᖓ, ᕿᓂᕋᓱᓚᐅᖅᓯᒪᒐᒪ ᖃᓄᖅ 

ᓴᓐᖓᑦᑎᒋᐊᖅᑕᐅᒍᓐᓇᕐᒪᖔᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ, 

ᑖᓐᓇ ᓇᓗᓇᐃᔭᕋᖕᓂ. ᐅᕗᖓ ᓄᑦᑎᕈᒪᓕᕐᒥᔪᖓ 

(ᑐᓵᔨᑎᒍᑦ) ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᐸᕐᓇᐅᑎᓄᖔᕈᒪᓕᕐᒥᔪᖓ ᐊᒻᒪ ᐃᓱᒫᓘᑏᑦ 

ᖃᐃᑕᐅᓯᒪᔪᑦ. ᐊᓪᓚᕝᕕᓯ ᑲᔪᖏᖅᓴᐃᓲᖑᒻᒪᑦ 
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form. If the private business wanted to, they 

could utilize it, but I cannot force them. I 

cannot force them to use it, but it’s up to the 

entity or the private business if they want to. 

I’m not sure whether there’s going to be a 

regulation or legislation, but that’s one of the 

barriers we see if they want to abide. I can 

encourage them to follow the legislation, but 

it’s totally up to them.  

 

And to further explain, as private businesses, 

every time we speak to the private businesses, 

we provide the Inuit language plan to them and 

we always explain that Nunavut government 

has funding available for private businesses to 

use to make sure that they follow the 

legislation. And we direct them to the 

Department of Culture and Language Services, 

but the Nunavut government have funding 

available for language work. But we do make 

sure that we inform the private businesses that 

there’s funding available made by the 

Government of Nunavut to make sure that they, 

I would like to see, -- make sure that they 

follow the legislation. Thank you. I hope I 

answered the question.  

 

 Chairman: I’m going to recognize the clock. 

We will take a 15-minute break and then we’ll 

come back to Mr. Malliki. Thank you.  

 

>>Committee recessed at 15:18 and resumed 

at 15:38 

 

Chairman: Thank you. I would like to 

welcome everyone back to the meeting of the 

Government Operations and Public Accounts 

televised hearing with the Commissioner of 

Languages. Mr. Malliki, you still had a line of 

questioning going. Go ahead, please.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I would like to ask another question 

to the Commissioner about a question that I 

posed earlier about barriers, that you seem to 

have limited investigative powers to a private 

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ ᑕᑕᑎᕆᖁᔨᓪᓗᑎᒃ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᐱᖁᔭᕐᒥᒃ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑕ. ᐊᓪᓚᕝᕕᓯ 

ᖃᓄᖅ ᖃᐅᔨᒃᑲᐃᓲᖑᕙᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ ᐱᓪᓗᒋᑦ 

ᒪᓕᒋᐊᓕᖏᑦ ᐅᖃᐅᓯᕐᓄᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓗ 

ᐊᐱᕆᒐᕕᑦ. ᐱᕙᓪᓕᐊᔪᓕᕆᔨᓄᑦ ᐅᖃᓪᓚᒋᐊᒃᓴᖅ 

ᖃᓄᐃᒃᓴᓐᖏᑦᑎᐊᕋᒪ. ᑖᓐᓇ ᐊᑕᐅᓯᐅᖦᖤᖅᐳᖅ 

ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ ᐊᒻᒪᓗ ᓲᕐᓗ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᑐᓂᓯᖃᑦᑕᖅᑐᒍᑦ ᓇᐅᒃᑯᑦ ᒪᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ 

ᐅᓐᓂᕐᓗᕝᕕᐅᒍᑦᑕ ᓇᖕᒥᓂᖃᖅᑎᐅᑉ ᒥᒃᓵᓄᑦ, 

ᖃᐅᔨᓴᕐᓂᕆᔭᑦᑎᓐᓂᒃ ᐱᔭᕇᕌᖓᑦᑕ 

ᑎᑎᕋᕐᕕᒋᖃᑦᑕᖅᑕᕗᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ, “ᖃᐅᔨᓴᕋᔅᓯ,” 

ᓇᐅᒃᑯᓪᓗ ᒪᓕᒐᕐᒥᒃ ᓱᕋᐃᖕᒪᖔᑕ, 

“ᓱᕋᐃᒃᑲᓐᓂᕈᒪᓐᖏᒃᑯᕕᑦ, ᑖᓐᓇ ᑕᑕᑎᕆᐊᓕᒃ” 

ᑐᓂᑲᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ.  

 

ᓲᕐᓗ ᐅᓇ ᐊᑑᑎᖃᕐᒪᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ 

ᐃᑲᔪᕋᓱᒃᖢᑕ, ᓇᓗᓇᐃᖅᖢᑕᓗ ᓇᐅᒃᑯᑦ 

ᒪᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃ. ᒫᓐᓇᑲᐅᑎᒋ ᐊᔪᖅᐸᑕ, ᓯᕗᓂᒃᓴᒥ 

ᖃᓄᐃᓕᐅᕋᓱᖕᓂᐊᖅᐸᑦ? ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐊᖅᐸᑦ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕋᓱᖕᓂᐊᖅᐸᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓐᓂᒃ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓲᕐᓗ 

ᑕᖅᑭᑦ 6 ᐊᓂᒍᖅᐸᑕ, ᐱᔫᒥᓴᐅᑎᓂᒃ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓂᐊᖅᑐᑦ? 

ᐆᒃᑑᑎᒋᑐᐃᓐᓇᖅᑕᒃᑲ ᑖᒃᑯᐊ. ᑖᒃᑯᐊ ᐊᑐᖃᑦᑕᖦᖤᖅᐸᕗᑦ 

ᑐᓴᐅᒪᑎᑦᑎᓇᓱᒃᖢᑕ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᖃᕋᑖᕐᒥᒐᒪ 

ᖃᖓᑐᐃᓐᓇᖅ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᒥᒃ 

ᐱᓕᕆᖃᑎᖃᓕᕌᖓᑦᑕ ᑐᕌᖅᑎᓐᓇᐅᔭᕋᑦᑎᒍᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓲᖑᖕᒪᑕ.  

 

2022-23 ᐊᕐᕌᒍᒥ, ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ 

ᐅᖃᓪᓚᒋᐊᖅᑐᓲᖑᒐᒪ, ᑕᐃᒃᑯᓄᖓᑦᑕᐅᖅ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ 

ᑲᑎᒪᓕᖅᑎᓪᓗᒋᑦ ᐅᖃᓪᓚᒋᐊᖅᑐᓚᐅᖅᑐᖓ 

ᓇᓗᓇᐃᕋᓱᒃᖢᖓ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᖃᓄᖅ 

ᒪᓕᒋᐊᖃᕐᓚᖔᑕ. ᐊᔾᔨᒌᓐᖏᑦᑐᒃᑯᑦ 

ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖕᓂᖅ, ᖃᐅᔨᒪᑎᑦᑎᓇᓱᖕᓂᖅ, 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᖕᓂᕐᒥᒃ ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᖅᑐᒍᑦ 

ᐊᑕᐅᓯᑐᐃᓐᓇᐅᓐᖏᑦᑐᒥᒃ, ᐊᔾᔨᒌᓐᖏᑦᑐᒃᑯᑦ ᐊᑐᖅᖢᑕ. 

ᑕᐃᖕᓇᐃᓛᒃ ᑭᓯᐊᓂ ᑕᑕᑎᕆᐊᓕᒃ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᐱᔪᒪᒃᐸᑕ ᐱᔪᓐᓇᖅᑕᖓ.  
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businesses. I would like to ask the 

commissioner to tell us how this can be 

improved. Thank you.  

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. If you all remember, I gave you a 

written document stating where the law can be 

strengthened. Almost every day we try to 

understand what the law says when we are 

doing investigations, and at that time when I 

was here, I was able to report as to how the act 

can be strengthened. There was more than one 

time where I made a recommendation, for 

example, Embassy West that I spoke about 

earlier. The Department of Health has signed an 

agreement with the private business, and the 

private business once they sign the contract, 

they have to follow the same rules that the 

government follows.  

 

Within the legislation, I explained how the 

legislation can be strengthened. If someone 

complains about a private business to me, that 

is where it would start. I would be informed, 

and I can direct my office to do something 

about it. And the private business, if I get a 

second complaint about the same private 

business, then I would give a stronger 

recommendation. If there are many complaints 

about this private business that keeps breaking 

the law, I once asked the government to stop 

giving them contracts if they keep breaking the 

law.  

 

(interpretation ends) In June 2023, one of the 

recommendations I recommended was to 

strengthen the language laws so that there are 

repercussions for the private sector, and there 

would be different levels of repercussions. So if 

I have received a concern about a private 

sector, the first time, that would be considered 

the first warning. If I receive multiple concerns 

that we have to investigate about a private 

sector, one of my recommendations was for the 

 

ᑭᐅᑦᑎᐊᕐᓂᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. 

ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᐅᓯᕆᓵᖅᑕᐃᑦ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᐃᑦ ᐱᔪᒪᑉᐸᑕ ᑭᓯᐊᓂ, ᑖᓐᓇ 

ᓈᒻᒪᖅᑰᓐᖏᑦᑐᖅ. ᒪᓕᒐᖅ ᓴᓐᖐᓗᐊᕐᒪᖃᐃ ᑖᓐᓇ 

ᑕᐃᒪᐃᑦᑑᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑐᓂᓚᐅᖅᓯᒪᔭᒃᑲ 

ᐃᒡᓗᒧᑦ ᐅᕙᖓ ᐃᓱᒪᖓᓐᓃᖔᓚᐅᓐᖏᒻᒪᑕ 

ᐱᔾᔪᑎᖃᖅᖢᑕ ᐃᓕᓯᖁᔨᓚᐅᖅᑐᒍᑦ ᖃᓄᖅ 

ᐋᖅᑭᒋᐊᕐᕕᖏᓐᓂᒃ. ᓯᕗᓂᒃᓴᒥᖃᐃ 

ᖃᓄᖅᑑᕈᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑐᖅ ᑕᕝᕙᓂ ᐃᒡᓗᒥ 

ᖃᓄᖅ ᓴᓐᖓᒃᑎᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦ ᒪᓕᒐᖅ. 

ᐋᔩᖃᑎᒋᔪᒪᖃᑦᑕᑦᑎᐊᕐᒥᔭᒃᑲ ᐊᒻᒪ 

ᐅᖃᓪᓚᖃᑎᒋᓯᒪᓪᓗᒋᑦ ᐆᒃᑑᑎᒋᓗᒍ ᓇᖕᒥᓂᖅᑖᕈᒪᔪᑦ 

ᓲᕐᓗ ᐃᖃᓗᖕᓃᑉᐸᑦ, ᓄᓇᓕᐸᐅᔭᒃᑯᓐᓄᑦ 

ᓚᐃᓴᓐᓯᑖᕆᐊᖃᓲᖑᖕᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ ᕿᑭᖅᑕᕐᔪᐊᒥ 

ᓇᖕᒥᓂᖅᑖᖅᑐᖃᕈᒪᒃᐸᑦ, Hᐋᒻᒪᓚᒃᑯᓐᓄᓪᓘᓐᓃᑦ 

ᒐᕙᒪᒃᑯᓐᓄᓪᓘᓐᓃᑦ ᓚᐃᓴᓐᓯᑖᕆᐊᖃᓲᖑᖕᒪᑕ.  

 

ᐃᓗᐊᓂ ᑕᐅᑐᓐᖑᐊᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᖓ ᑕᐃᒃᑯᐊ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᒪᑐᐃᖅᓯᓚᐅᓐᖏᑎᓪᓗᒋᑦ 

ᓇᓗᓇᐃᖅᓯᒪᔪᒥᒃ ᖃᓄᖅ ᒪᓕᒋᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐅᖃᐅᓯᕐᓄᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᒥᒃ ᐱᑕᖃᓪᓗᐊᖅᑐᖅ ᐊᒻᒪ 

ᖄᖓᒍᑦ, ᓚᐃᓴᓐᓯᑖᓚᐅᓐᖏᓐᓂᖏᓐᓂ, ᑖᔅᓱᒥᖓ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓃᓐᖔᖅᑐᒥᒃ ᐃᓄᐃᑦ language plan-ᒥᒃ 

ᑕᑕᕆᐊᓖᑦ ᓚᐃᓴᓐᓯᑖᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᑖᒃᑯᐊ 

ᖃᓄᖅᑑᕈᑕᐅᔪᓐᓇᑦᑎᐊᖅᑐᑦ, ᒪᑐᐃᖓᑦᑎᐊᖅᖢᖓᓗ. 

ᑖᓐᓇ ᐃᓱᒪᒋᑐᐃᓐᓇᖅᓯᒪᓂᑯᒋᔭᕋ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ 

ᒪᓕᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᒪᓕᑦᑎᐊᑐᐃᓐᓇᓐᖏᓪᓗᑎᒃ; 

ᖃᐅᔨᒪᑦᑎᐊᕐᓗᑎᒃ ᑭᓱᒥᒃ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᓂᒃ 

ᒪᓕᒋᐊᖃᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᐆᒃᑑᑎᖃᕐᓗᖓ 

ᐊᐱᕆᔪᒪᔭᕋ ᑲᒥᓯᓇ. ᓲᕐᓗ ᓯᓂᒃᑕᕐᕖᑦ ᐃᓚᖏᑦ 

ᓄᓇᕗᑦᒥ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑦᑎᐊᖅᖢᑎᒃ ᐅᒃᑯᐃᖔᕐᒪᑕ. ᑖᒃᓱᒪ 

ᑲᒥᓯᓇᐅᑉ ᖃᓄᐃᓕᒋᐊᕐᓃᑦ ᐊᔪᖅᑕᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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private sector to no longer be eligible to have a 

third-party contract with the Government of 

Nunavut. So that’s where I was coming from, 

in order to strengthen the fact that the private 

sectors in Nunavut have obligations.  

 

Other jurisdictions don’t really have that, so 

we’re unique in that there are obligations in 

multiple jurisdictions and the private sector is 

one of them, and that’s where I thought would 

best be suited to have some repercussion for the 

private sector. If they have multiple 

infringements throughout the years, maybe 

within a given two years, they should then be 

not eligible for a third-party contract with the 

Government of Nunavut. So that was one 

recommendation and that’s where my -- that’s 

where I was coming from, finding ways to 

make it stronger. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman, and thank you to the commissioner 

for explaining that very clearly.  

 

I would like to now move unto the 

(interpretation ends) Inuit Language plan and 

concerns received and (interpretation) I would 

like to query the commissioner the following 

question. (interpretation ends) Your office and 

territorial organizations to fill and submit Inuit 

language protection to evaluate its compliance 

with the Inuit Language Protection Act.  

 

How does your office inform organizations 

about Inuit language plan?  Thank you, Mr. 

Speaker. 

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman, and thank you for the question. I 

have no problem talking to the media and this 

is one way to inform businesses on what they 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒡᓗ 

ᐊᐱᕆᒐᕕᑦ. ᓇᓗᓇᐃᖅᓯᒪᖕᒪᓂᓛᒃ ᑕᐃᑲᓂ 

ᓈᓴᐅᑎᖏᓐᓂᑦ ᐱᖓᓱᑦ, ᑎᓴᒪᑦ, ᑕᓪᓕᒪᓪᓗ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑦᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᕐᒥᒃ, 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᖢᓂᓗ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ.  

 

19-ᖑᖕᒪᑕ ᐊᕐᕌᒍ 2024 ᐊᑐᖅᖢᒍ ᐃᓄᐃᑦ language 

plans-ᓂᒃ ᑕᐃᒃᑯᐊ ᑕᑕᑎᕆᐊᓕᖕᓂᒃ ᐱᓕᕆᓯᒪᔪᑦ 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ. ᐃᓛᓐᓂᒃᑯᑦ 

ᖃᐅᔨᒪᓐᖏᑦᑎᐊᒻᒪᕆᒃᖢᑎᐅᖃᑦᑕᕐᒪᑕ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ, 

ᓲᖃᐃᒻᒪ ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ ᓇᖕᒥᓂᖅᑖᕈᓐᓇᕐᒪᑦ. 

ᖃᐅᔨᒪᑎᓇᓱᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᑭᓲᖕᒪᖔᑕ ᒪᓕᒐᐅᑉ 

ᐃᓗᐊᓂ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ. ᐊᔪᖅᐸᑕ 

ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓂ.  

 

ᑕᒡᕙᒃᓴᑐᐊᖅ, ᑭᓯᐊᓂ ᐃᒪᓐᓇ ᐅᖃᕈᒪᔪᖓ: ᒐᕙᒪᒃᑯᑦ, 

ᒐᕙᒪᑐᖃᒃᑯᑦ, Hᐋᒻᒪᓚᐅᔪᑦ, ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓪᓗ 

ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᒃᐱᒍᓱᑦᑎᐊᖅᐸᑕ, ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 

ᐃᒃᐱᒍᓱᑦᑎᐊᖅᐸᑕ, ᒪᓕᒡᓗᐊᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓗᑎᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒃᑯᐊ ᐃᒻᒥᒃᑰᖅᑐᑦ 

ᒐᕙᒪᒃᑯᑦ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ, Hᐋᒻᒪᓚᒃᑯᓪᓗ 

ᐅᐱᒋᔭᖃᕈᒪᒍᑎᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ, ᐅᐱᒋᔭᕐᒥᓂᒡᓗ 

ᓴᖅᑭᔮᖅᑎᑦᑎᔭᕆᐊᖃᖅᐳᑦ ᒪᓕᒐᕐᓂᒃ ᒪᓕᒡᓗᑎᒃ 

ᐃᓄᒃᑎᑑᓲᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ.  

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ. 

ᐃᑲᔪᖅᑐᕋᓗᐊᖅᐸᕋ ᑖᓐᓇ.  

 

ᐅᕗᖓ ᐊᐱᖅᑯᑎᖃᕈᒪᓕᕐᒥᔪᖓ, (ᑐᓵᔨᑎᒍᑦ) 2020-21 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᒪᑉᐱᖅᑐᒐᖅ 90-ᒥ 

ᐅᖃᖅᓯᒪᔪᑦ 19-ᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑕ 

ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᐱᓚᐅᕋᕕᑦ, ᑖᒃᑯᓇᓐᖔᖅᑐᓪᓗ 7 

ᐊᖏᖅᑕᐅᓯᒪᔪᑦ, 12 ᓱᓕ ᐱᓕᕆᐊᕆᔭᐅᔪᑦ. ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑏᑦ ᖃᔅᓯᑦ ᒫᓐᓇ ᑎᑎᕋᕐᕕᔅᓯᓐᓄᑦ 

ᕿᒥᕐᕈᓇᒃᑕᐅᕙᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

ᕿᒥᕐᕈᓇᓱᐃᓐᓇᐅᔭᖃᑦᑕᖅᑐᒍᑦ. ᐅᖃᕋᑖᕋᒪ ᑖᒃᑯᐊ 
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have to do, and also written documents. Or we 

give them a written notice as to what law they 

have to follow. And if we receive a complaint 

about a private business, then our investigation, 

once we finish our investigation we write to 

that private business and inform them that we 

are investigating you and tell them which part 

of the act they broke. And if they don’t want to 

keep breaking the act, and you have to fill out 

this form.  

 

And so it’s useful. We do this to try and help 

the private businesses and inform them what 

aspects of the act they’re supposed to follow, 

and if they can’t conform right away, we ask 

them what are your plans in the future, are you 

going to learn about the Inuktitut language or 

are they going to get more staff that can speak 

Inuktitut. Or for example, after six months has 

passed, then they can use the Inuit incentive 

program. That’s how we inform the local 

businesses or businesses in general.  

 

As I just stated, whenever we have to deal with 

a private business, we always direct them to the 

Nunavut government, to the Department of 

Culture and Heritage because they have 

funding available for them.  

 

In 2022 and 2023 fiscal year, or year, I go to 

different places and talk and I also go to private 

businesses. When they are having their annual 

general meetings I go and make a presentation 

as to what the acts they have to follow as a 

private business. We do this using different 

means, informing people, and not just one way. 

We use different means and the form they have 

to fill out, the forms, it’s only if the private 

business wants to fill out the form will they do 

it.  

I hope I answered the question, Mr. Chairman, 

thank you.  

 

Chairman: Mr. Malliki.  

 

ᐸᕐᓇᒍᑎᐅᖕᒪᑕ ᖃᓄᖅ ᓯᕗᓂᒃᓴᒧᑦ ᐱᓕᕆᔪᓐᓇᕐᒪᖔᑕ 

ᐊᒻᒪᓗ ᑐᕌᒐᕆᔭᖏᑦ ᑭᓲᖕᒪᖔᑕ 

ᐱᓕᕆᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓗ. ᐊᒻᒪᑦᑕᐅᖅ ᐅᐊᑦᑎᐊᖅ 

ᐅᖃᕋᑖᕐᒥᒐᒪ ᑭᓯᐊᓂ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᑖᔅᓱᒥᖓ 

ᑕᑕᑎᕆᐊᓕᖕᒥᒃ ᐱᔪᒪᑉᐸᑕ ᐱᔪᓐᓇᖅᑐᑦ, 

ᐱᓕᕆᔪᓐᓇᖅᑐᑦ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐃᒪᐃᓕᐅᓚᐅᕇ-ᓚᒍᓐᓇᓐᖏᑕᒃᑲ ᑕᐃᒃᑯᐊ 

ᐃᓱᒪᖅᓱᕐᒪᑕ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ. ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐊᒃᓱᕉᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᓐᓇ ᐃᑲᔪᕋᓱᒃᖢᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᐃᒻᒥᒃᑰᖅᑐᑦ ᒪᑯᐊᓗ ᐃᑲᔪᖅᑎᒋᒃᑲᓐᓂᕈᓐᓇᖅᑕᖏᑦ 

ᑮᓇᐅᔭᓪᓗ ᑕᒪᒃᑯᐊ ᓇᑭᑦ ᐱᔭᐅᔪᓐᓇᕐᒪᖔᑦ 

ᓇᓗᓇᐃᔭᕐᕕᒋᓇᓱᖃᑦᑕᖅᑕᒃᑲ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ 

ᐱᒃᑲᓐᓂᓕᖅᑐᒍᑦ. ᓲᕐᓗᒃ ᑖᓐᓇ ᐆᒪᔪᖅᑎᑐᑦ ᐃᓛᒃ, 

ᐊᓯᔾᔨᖅᑕᐃᓐᓇᐅᔭᕐᒪᑦ ᑕᐃᒪᙵᓕᒫᑦ ᐃᒻᒥᑰᖅᑐᓪᓗ 

ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑐᑦ 

ᐅᖃᓪᓚᖃᑎᒌᓐᓇᕋᓱᐊᖃᑦᑕᖅᖢᒋᑦ. 

 

(ᑐᓵᔨᑎᒎᕈᓐᓂᖅᑐᖅ) ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᕐᒥᔪᖓ 

ᑖᒃᑯᓂᖓ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂᒃ ᐋᔩᖃᑎᖃᓕᕌᖓᑦᑕ 

ᐅᖃᓪᓚᖃᑎᖃᓕᕌᖓᑦᑕᓘᓐᓃᑦ 

ᓇᓗᓇᐃᖏᓐᓇᐅᔭᕋᓱᖃᑦᑕᕋᑦᑕ ᑭᓲᒻᒪᖔᑕ ᑕᖅᑳᓃᑦᑐᑦ 

ᐃᑲᔪᕈᓐᓇᖅᑐᑦ. ᑮᓇᐅᔭᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓃᙶᖅᑐᒥᒃ, ᐊᒻᒪᓗ 

ᐊᔾᔨᒌᙱᑦᑑᓕᕐᒥᖕᒪᑕ ᐅᖄᓚᐅᑎᕋᓛᓕᓐᓄᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ, ᓲᕐᓗᒃ ᑕᐃᓐᓇ ᒐᕙᒪᒃᑯᓐᓃᙶᖅᑐᖅ 

ᐅᓂᒃᑳᖅᑐᖃᕈᒪᒃᐸᑦ ᑕᐃᓐᓇ ᒪᐃᑯᓵᑉᑦ ᕕᖕ 

ᐃᓄᒃᑎᑑᓕᖅᓱᐃᔾᔪᓯ ᒥᒃᓵᓄᑦ 

ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᖅᐳᑦ.  

 

ᖃᓄᖅ, ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖃᑦᑕᕋᑦᑎᒍᑦ ᑭᓲᒻᒪᖔᑕ 

ᐃᑲᔫᑕᐅᔪᓐᓇᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒎᓯᕐᒥᒃ 

ᐱᔭᕆᐊᖃᖅᐸᑕ ᑕᐃᒪ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᑕᐃᒎᓯᓕᐅᖅᑎᐅᒻᒪᑕ ᑕᐃᒃᑯᐊ 

ᐅᐸᒃᑕᐅᓪᓗᐊᖅᑐᑦ. ᑭᐅᑦᑎᐊᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 

 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐅᓇ ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ. 2021-2024 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᔪᑦ ᑎᑎᕋᕐᕕᓯ 

ᑲᑎᓕᒫᕐᓗᒋᑦ 19-ᓂᒃ ᑐᓐᓂᖅᑯᑕᐅᓚᐅᖅᑐᑦ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ 2023-2024-ᒥ. ᑕᐃᒃᑯᐊ 12 

ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑐᑦ. ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ 

ᐃᓕᔅᓯᖕᓄᐊᖅᑕᐅᑉᐸᑕ ᖃᓄᖅ ᑲᒪᒋᔭᐅᓕᓲᖑᕙᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 
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Mr. Malliki (interpretation): Thank you, Mr. 

Chairman, and thank you to the commissioner. 

In regard to your last comment saying that if 

only if the private business wants to be 

involved, that doesn’t sound right. Maybe the 

act is too weak. Thank you.  

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): The documents 

that I presented to the House, they did not come 

from my own mind. We have a reason. We had 

a reason for wanting that to be included. Maybe 

you will have to make some considerations in 

the House about it to see how the act can be 

strengthened.  

 

I want to reach an agreement with them, and I 

have had discussions with them. People who 

want to start their own business, if they are 

based in Iqaluit, then they have to go to get a 

business licence at the city. Or if they live in 

Qikiqtarjuaq and want to start a business, they 

would have to go to the hamlet or the Nunavut 

government office to get a licence. Within that, 

I imagine that the private businesses, before 

they start the business or open the business, 

there should be written information on what 

language acts or laws they are going to have to 

follow. And on top of that, before they are 

granted a licence, then they should fill out an 

Inuit language plan through our office. And we 

are quite open for that.  

 

This is just an idea that I’ve had to see how we 

can work more closely with private businesses 

so that they follow the act; not just follow the 

act but also know why they have to follow the 

language act. Thank you, Mr. Chairman.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. I’ll use an example. For example, 

some of the hotels in Nunavut usually are open 

to the public without any staff being able to 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓱᒫᓘᑕᐅᔪᓂᑦ 

ᖃᐃᑦᑎᕕᐅᔭᕌᖓᑦᑖ ᖃᐅᔨᓴᕆᐊᖃᓲᖑᒐᑦᑕ ᓇᐅᒃᑯᑦ 

ᒪᓕᒐᕐᒥᒃ ᓱᕋᐃᓐᓂᕐᒪᖔᑕ. ᓇᓗᓇᐃᕈᑦᑕ ᓇᐅᒃᑯᑦ 

ᓱᕋᐃᔪᖃᕐᓂᕐᒪᖔᑦ ᖃᐅᔨᒪᑎᑦᑎᔭᕆᐊᖃᓲᖑᒐᑦᑕ. ᑕᐃᓐᓇ 

ᑎᑎᖅᑲᖅ ᐆᑦᑑᑎᒋᔪᓐᓇᖅᑕᕋ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᑎᑎᕋᓚᐅᖅᑕᕋ. ᒪᓕᒐᕐᒥᒃ 

ᓱᕋᐃᓪᓚᑦᑖᙱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᓕ ᖃᓄᖅ, 

ᑲᔪᖏᖅᓴᐃᔪᓐᓇᖅᑐᖓ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᑕᐃᓐᓇ 

ᐆᑦᑑᒋᖅᑲᐅᕙᕋ ᑎᑎᖅᑲᑦ ᐃᓱᒫᓘᑦ ᖃᐃᑕᐅᑉᐸᑦ 

ᖃᐅᔨᓴᖅᑕᐅᑉᐸᓪᓗ ᐊᒻᒪᓘᓐᓃᑦ 

ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᕋᖅᑕᐅᓗᓂ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 

ᖁᔭᓐᓇᒦᕈᓯᐊᖅᑖᖃᑦᑕᕐᒪᑕᐃᒃᑯᐊ ᑭᓯᐊᓂ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᖕᓄᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔪᒪᓚᐅᖅᑕᕋ.  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓱᒪᒋᓗᐊᙳᐊᓲᕆᔭᕋᓖ, 

ᐃᓱᒫᓘᑕᐅᔪᒥᒃ ᖃᐃᑦᑎᕕᐅᒍᒪ 

ᖃᓄᖅᑑᕈᑎᑕᖃᐃᓐᓇᐅᔭᓪᓗᐊᖅᑐᖅ ᒪᓕᒐᕐᓂᒃ 

ᓱᕋᐃᓐᓂᖅᐸᑕ ᓱᕋᐃᓐᓂᙱᒃᑲᓗᐊᖅᐸᑕ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓱᒫᓘᑕᐅᔪᖅ ᐃᓱᒫᓘᑎᒋᕙᕋ-

ᖏᓐᓇᐅᔭᖅᑐᑦ. ᐅᓇ ᐃᓯᖅᑎᑕᐅᔪᓐᓇᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᒃᑲ. ᑭᓯᐊᓂ ᐃᓱᒫᓘᑎᒥᒃ ᖃᐃᑦᑎᔭᐅᒃᐸᑦ 

ᑲᒪᒋᔪᓐᓇᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ. ᐊᒻᒪᓗ 

ᑎᑎᕋᕐᕕᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖏᑦ 

ᐱᖁᔭᕐᔪᐊᑦ ᑖᒃᑯᐊ ᐅᕙᓐᓃᙶᙱᑦᑐᑦ. ᑕᐃᒃᑯᐊ 

ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᒪᓕᖦᖢᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ. 

 

ᑖᓐᓇᓗ ᐱᖁᔭᕐᔪᐊᖅ ᓴᙱᓂᖅᓴᐅᓗᓂ 

ᐊᑐᕐᓂᖅᓴᐅᓂᐊᕋᑦᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ ᒥᔅᑕ 

ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓐᓄᒃᓴᒃᑯᑦ ᑲᒥᓯᓇ ᐊᒻᒪᓗ 

ᐱᓕᕆᔨᐅᔪᑦ. ᖁᕕᐊᓇᑯᓂ ᑲᑎᑦᑑᓪᓗᐊᕋᑉᑕ. 

ᐱᒋᐊᖅᐸᓪᓕᐊᔪᒪᕗᖓ ᑖᓐᓇ ᑲᒥᓯᓇ ᐅᖃᐅᓯᕆᓚᐅᒑᓂ 

ᒪᑐᐃᖅᓯᕙᓪᓕᐊᑉᓗᓂ ᒪᑐᐃᕈᑎᖓᓂ ᐅᖃᓗᓚᐅᒻᒪᑦ 

ᒪᑉᐱᒐᖅ 2-ᖓᓂ ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᒻᒪᑕ 

ᑖᓐᓇ ᐋᓐᓂᐊᕕᔾᔪᐊᖅ ᑕᒫᓂ ᐃᖃᓗᓐᓂ ᐋᓐᓂᐊᕕᒻᒥ. 

ᖃᐅᔨᓵᓂᑉᑲᑉᓯ ᑐᓴᖅᑎᑦᑎᓕᓚᐅᖅᐳᓯ ᑖᓐᓇ 

ᐋᓐᓂᐊᕕᓕᕆᔨ ᐅᖃᓗᖃᑎᖃᕐᓂᖅ ᐊᔪᕐᓂᖅᐸᑕ 

ᐋᓐᓂᐊᖅᑐᓄᑦ ᐃᓄᓐᓂᒃ ᑖᓐᓇ ᐋᓐᓂᐊᖅᑐᖅ ᐃᓄᒃ 

ᐅᓗᕆᐊᓇᖅᑐᒦᒃᑐᖅ.  
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speak Inuktitut. Is there something you can do 

about that? Thank you, Mr. Chairman.  

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman, and I would like to thank you for 

that question. There’s three, four, five in the 

Inuit Language Protection Act where it 

indicates about what the private businesses 

should be doing, as some businesses have no 

idea of their obligations as anyone can create 

their own business.  

 

There are 19 in 2024 where the private 

businesses, sometimes they have no idea what 

is required of them as a private business and to 

provide official languages to the public.  We try 

to educate them on what they are required to do 

within the law, and if it’s not possible there is 

funding available towards that from the 

government for their signages and stuff.  

 

But what I want to say, the federal government, 

the local governments and private businesses 

and if they feel that the issue of language is 

important then they should comply with the law 

and hire Inuit.   

 

(interpretation ends) Territorial government, 

federal government and the municipalities, if 

they want to respect Nunavummiut and show 

their respect then they should follow the law, 

and Inuit language speakers in Nunavut 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman, and thank you very much and I 

agree with you wholeheartedly. I will then 

move on to another question.  

 

(interpretation ends) your annual report indicate 

on page 19 that your office had received “19 

Inuit language plan, of which seven has been 

ᐊᓯᐊᓂᒃ ᖃᐅᔨᓴᓚᐅᕐᒪᖔᑉᓯ ᑐᑭᓯᔪᒪᕗᖓ ᐆᒃᑑᑎᒋᓗᒍ 

ᐋᑐᕚᒥ, ᐅᐊᓂᐸᐃᒡᒥ, ᐃᐊᑦᒪᓐᑕᓐᒥ, ᔨᐊᓗᓇᐃᒥ ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᕕᓕᐊᖁᖅᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᑦ ᑕᐅᓄᖓ 

ᐊᐅᓪᓚᖅᑎᑕᐅᓲᖑᒻᒪᑕ, ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ. ᒪ’ᓇ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᖅ ᑕᕝᕗᖓ ᐃᒡᓗᒧᑦ 

ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑖᓐᓇᓗ ᐱᔭᕇᖅᑕᐅᓯᒪᓪᓗᓂ 

ᐅᑐᐱᕆ 2015-ᖑᑎᓪᓗᒍ. ᐊᕐᕌᒍᑦ ᖁᓕᑦ 

ᐊᓂᒍᕐᓂᐊᕐᒪᕆᓕᖅᑐᑦ ᐊᒻᒪ ᓱᓕ ᐅᓪᓗᒥᒧᑦ ᒫᓐᓇᒧᑦ ᓱᓕ 

ᐃᓱᒫᓗᑕᐅᔪᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᖃᐃᑦᑎᕕᐅᖃᑦᑕᖅᑐᒍᑦ.  

 

ᑕᐃᓐᓇ ᐆᒃᑑᑎᒋᕋᑖᖅᑕᕋ ᐃᓐᓇᕐᓄᑦ ᐊᖏᕐᕋᕆᔭᐅᓲᖅ 

ᐋᑐᕚᒦᑦᑐᖅ ᐊᒻᒪᓗ ᐊᔾᔨᒌᙱᑦᑑᒻᒪᑕ ᕿᑎᕐᒥᐅᓂ, 

ᑭᕙᓪᓕᕐᒥ ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᐅᐸᒃᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ. ᐅᓇ ᐅᓂᒃᑳᓕᐊᖅ ᐊᑕᖐᔪᒥᑦ 

ᖃᐅᔨᓴᕐᓂᐅᓂᕋᖅᑕᐅᒻᒪᑦ, ᓇᐅᒃᑯᓕᒫᖅ 

ᐋᖅᑭᒋᐊᖃᖅᑕᓕᒫᑦᑎᐊᖏᑦ ᑕᑯᓇᒃᖢᑎᒍ ᖃᓄᕐᓗ 

ᐋᖅᑭᒃᑕᐅᔪᖃᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦ ᐅᓄᓗᐊᖃᑦᑕᕐᓂᑯᒧᑦ 

ᐊᓪᓚᕝᕕᕗᑦ ᖃᐃᑦᑎᔭᐅᖃᑦᑕᕐᓂᑰᒻᒪᑕ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᓗᐊᖅᑐᒥᒃ.  

 

ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ ᑐᐊᕕᕐᓇᖅᑐᒦᑦᑐᑦ 

ᐃᓅᓯᖓ ᐊᒃᑐᖅᑕᐅᓂᐊᖅᐸᑦ ᐅᖃᐅᓯᕐᒥᒍᑦ 

ᑐᓴᐅᒪᑎᑕᐅᓪᓗᐊᖅᑐᑦ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᒥᒍᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᓪᓗᐊᖅᖢᑎᒃ.  

 

ᑖᓐᓇ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᒻᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᖃᖅᑎᑕᐅᓪᓗᐊᖅᑐᑦ ᐅᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᓇᓗᓇᐃᑦᑎᐊᓚᐅᖅᓯᒪᒻᒪᑦ ᖃᓄᖅ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒃ 

ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ. ᓇᓗᓇᖏᒃᖢᓂᓗ ᐅᓪᓗᒥᒧᑦ 

ᖃᐃᑦᑎᕕᐅᖃᑦᑕᕋᒪ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᐋᖅᑭᕝᕕᖓ 

ᐊᑐᓕᖁᔭᕗᑦ ᐊᑐᓕᖅᑎᑕᐅᙱᓐᓇᒥᖃᐃ ᑭᓯᐊᓂᐊ, 

ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᓱᓕ ᐅᓪᓗᒥ ᖃᐃᑦᑎᔭᐅᖃᑦᑕᖅᐳᒍᑦ.  

 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᒻᒥᔭᕋ ᑕᐃᓐᓇ ᐃᓐᓇᒃᑯᕕᒃ ᐃᐊᒻᐸᓯ 

ᐱᔾᔪᑎᒋᕋᑖᖅᑕᕋ ᐱᑐᐃᓐᓇᐅᓚᐅᙱᒻᒪᑦ ᐊᑯᓂᐊᓗᒃ 

ᐱᓕᕆᓯᒪᓪᓗᑎᒍᑦ 2015-ᒥᓂᒃ ᐅᓂᒃᑳᐱᓪᓚᕋᑖᕋᒪ, 

ᖃᐅᔨᒐᒪ ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ ᐊᑎᓕᐅᕌᖓᒥᒃ 

ᑳᓐᑐᕌᒃᒥᑦ ᒐᕙᓚᒃᑰᓃᙶᖅᑐᒥᒃ ᐊᑐᕆᐊᖃᖅᑕᖏᑦ ᓲᕐᓗ 

ᐊᔾᔨᒋᑦᑎᐊᓕᖃᑦᑕᕐᒪᒍ ᒐᕙᒪᒃᑯᑦ ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂᒃ. 

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑳᓐᑐᕌᒃ ᐊᑎᓕᐅᖅᑕᐅᑉᐸᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᓇᒻᒥᓂᖃᖅᑐᓪᓗ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ 
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approved and 12 are ongoing process.” How 

many Inuit language protection plan is your 

office currently reviewing? (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. It’s an ongoing process. Those are 

Inuit language plans and looking into the 

future, and also to make sure that we reach our 

goals. And as I indicated earlier, the private 

businesses can put together the Inuit language 

plan if they decide to.  

 

(interpretation ends) accept it to fill out the 

Inuit language plan. It is up to the private sector 

but we do our best to assist the private sector 

and let them be aware of some resources that 

are available, and some funding, like I said, 

with the department. If I can say right up to 

date, like today, we’ve received a few more and 

we’ll continue to do that. It’s like a living 

document. And we work with the private sector 

to meet their obligations.  

 

(interpretation) I just want to indicate further, 

too, when we are negotiating or having 

discussions with the private businesses, that 

there’s resources available monetary-wise from 

the government and other available resources. 

We also have cell phones that can be applied. 

For example, if any of the government 

representatives want to talk about the translator, 

for example, we try to make sure that we 

identify all the resources that are available out 

there. And if there is particular terminology that 

they would like to put together, then we have 

an Inuit language authority available to do so. 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Malliki.  

 

Mr. Malliki (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) In the 2021-

2024 annual report indicates that our office 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓕᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑎᑐᑦ 

ᐊᒻᒪᓗ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕈᓘᔭᖅᖢᑎᒃ ᑖᒃᑯᑎᒎᓇ 

ᐱᖁᔭᖅᑎᒍᑦ.  

 

ᓱᓖᓛᒃ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᑐᓴᖅᑎᑕᐅᖃᑦᑕᖅᑐᒍᑦ 

ᐱᓗᐊᕐᓗᒍ ᑐᐊᕕᕐᓇᖅᑐᖅᑕᖃᖅᑎᓪᓗᒍ 

ᐊᒃᑐᐃᓂᖃᕐᓂᐊᖅᐸᑦ ᑖᔅᓱᒥᖓ ᐃᓄᒻᒥᒃ ᐸᖅᑭᔭᐅᔪᒥᒃ 

ᑲᒪᒋᔭᐅᔪᒥᓪᓘᓐᓃᑦ.  

 

ᑕᒪᓐᓇ ᖃᐅᔨᓴᒃᑲᓐᓂᐊᕐᔪᒃᑲᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 

ᐃᐊᒻᐸᓯ ᐅᐊᐃᔅᑦ ᐆᑦᑑᑎᒋᑐᐃᓐᓇᕐᓗᒍ. ᖃᓄᐃᒻᒪᑦ 

ᑎᑎᕋᕐᕕᕗᑦ ᐊᒥᓱᐊᓗᓐᓂᒃ ᐅᖃᐱᓘᑎᓂᒃ 

ᑐᓐᓂᔭᐅᖃᑦᑕᖅᐸᑦ ᑕᐃᔅᓱᒪ ᒥᒃᓵᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᑦ ᑲᒪᔪᑦ ᐊᒻᒪᓗ 

ᐃᓱᒫᓘᑎᑕᖃᓕᖅᐸᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓇᔭᖅᑐᑦ ᓲᕐᓗ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᖃᓪᓚᖃᑎᒋᒐᒃᑭᑦ 

ᐋᖅᑭᑦᑕᐅᑦᓴᐅᑎᒋᓚᐅᖅᓯᒪᔪᑦ ᑕᕝᕙᓂᑦᓴᐃᓐᓇᖅ 

ᐅᓪᓛᖓᓂ. ᐃᓚᖏᓪᓗ ᐱᔭᕐᓂᖏᓐᓂᖅᓴᐅᓪᓗᑎᒃ 

ᐊᑯᓂᐅᓂᖅᓴᐅᓲᖑᓪᓗᑎᒃ, ᑲᒪᒋᔭᐅᔭᕆᐊᖃᓕᕌᖓᑕ 

ᐊᑕᐅᓯᐅᙱᑦᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 

ᒐᕙᒪᖃᕐᕕᓐᓄᓪᓗ.  

 

ᑕᐃᓐᓇ ᐃᓐᓇᒃᑯᕕᒃ ᐅᖃᐅᓯᕆᓪᓗᒍ ᑳᓐᑐᕌᒃ ᐊᔾᔨᖏᓐᓂᒃ 

ᐱᔪᒪᒐᒪ ᐱᔾᔪᑎᖃᖅᖢᖓ ᑕᐃᔅᓱᒪ ᐊᔾᔨᖓᓂᒃ 

ᐱᔪᒪᓚᐅᖅᓯᒪᔪᖓ ᐃᓗᓕᖏᑦ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᐊᕋᒃᑭᑦ 

ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᖏᑦ ᐱᔨᑦᑎᕈᑏᓪᓗ 

ᖃᓄᐃᑦᑐᑦ ᓴᖅᑭᑕᐅᒐᔭᕐᒪᖔᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐱᑕᖃᓚᐅᙱᑦᑐᖅ 

ᑕᕝᕙᓂ ᑳᓐᑐᕌᒃᒥ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᕋᒃᑭᑦ 

ᐊᑎᓕᐅᒃᑲᓐᓂᕐᓂᐊᕈᕕᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐃᓕᔅᓯᓐᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᓂᐊᖅᐸᑕ ᑕᐃᑲᓂ ᐊᖏᕈᒻᒥ 

ᓇᓗᓇᐃᖅᓯᒪᓪᓗᐊᖅᑐᖅ ᒪᓕᒐᕐᒥᒃ ᒪᓕᒋᐊᖃᕐᓂᖏᑦᑕ 

ᒥᔅᓵᓄ ᐊᒻᒪᓗ ᑭᓲᒻᒪᖔᑕ ᒪᓕᒐᕐᒥᒃ ᒪᓕᒋᐊᖃᖅᑕᖏᑦ.  

 

ᑕᐃᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᖃᑎᒋᓚᐅᖅᖢᒋᑦ ᑭᓯᐊᓂ ᑕᑭᒃᑲᓐᓂᖅᑐᒥᒃ 

ᐊᖏᒃᑲᓐᓂᖅᑐᒥᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᕆᐊᖃᓕᓚᐅᖅᑕᒃᑲ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᒻᒥᒃ 

ᐊᑎᓕᐅᖃᑦᑕᖅᖤᖅᐳᑦ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᓄᓇᓕᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓄᑦ ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᓲᖑᒻᒪᑕ ᐊᑎᓕᐅᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ 

ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᑐᓴᕈᒪᔭᕌᖓᒥᒃ.  

 

ᐊᑐᖅᖢᑎᒍ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐊᑎᓕᐅᖅᑎᑦᑎᔪᓐᓇᕐᓂᒃᑯᑦ 
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received a total of 19 concerns for the 2023-

2024 fiscal year. You indicate that 12 of those 

concerns are admissible. How did your office 

follow up with these concerns? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Commissioner Aariak.  

 

Ms. Aariak (interpretation): If concerns are 

given to our office we look at what has been 

breached. I can use an example of the 

correspondence I wrote to the federal 

government. It wasn’t an act -- we try to rectify 

the matter.  

 

(interpretation ends) That is why I wanted to go 

to the Treasury Board, as an example, because 

even though that concern we received and 

investigated, it was deemed inadmissible 

because there’s nothing in the law that says that 

federal government employees should receive 

language bonuses. But it was still something I 

wanted to address with the federal government, 

even though it was deemed inadmissible.  

 

(interpretation) And what I envisioned, if I 

should be given a concern, there should always 

be somehow to rectify the matter, when they 

breached. 

 

(interpretation ends) We can remain technical 

and we have to in saying it is deemed 

inadmissible and admissible, but I take every 

concern as something that should and could be 

addressed.  

 

I also want to further note, in my office’s 

submission on the language law revisions, 

again, they weren’t based on my ideas or my 

emotions, it was based on the experiences that 

we’ve had. The inadmissible concerns just 

means that the law needs to be stronger so that 

they could be admissible. (interpretation) 

Thank you, Mr. Chairman.  

 

ᐱᔨᑦᑎᕋᖅᑕᐅᓂᕐᒧᑦ ᑳᓐᑐᕌᓕᕆᖃᑦᑕᖅᑐᑦ ᐋᔩᖃᑎᒋᓪᓗᒋᑦ 

ᒐᕙᒪᒃᑯᓐᓃᙶᖅᑐᒥᒃ ᐊᖏᕈᒻᒥᒃ ᐱᑕᖃᕐᓂᐊᖅᐸᑦ 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᐸᐃᑉᐹᒃᑯᑦ ᐊᑎᓕᐅᕐᓂᐊᖅᐸᑕ 

ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᓪᓗᐊᖅᑐᖅ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᖅ 

ᐊᑎᓕᐅᕐᓂᐊᖅᐸᑦ ᐅᑯᐊ ᐅᖃᐅᓰᑦ ᒪᓕᒐᖓᑕ 

ᐃᓗᐊᓃᑦᑐᑦ ᒪᓕᒃᑕᐅᔭᕆᐊᓖᑦ. ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᕐᒥᔪᑦ 

ᒐᕙᒪᒃᑯᓐᓃᙶᖅᑐᒥᒃ ᑭᐅᒃᑲᓐᓂᕈᒪᑉᐸᑕ ᑭᐅᑦᑎᐊᕐᓂᕈᒃᑯ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪ’ᓇ ᑲᒥᓯᓇ. ᑖᑉᓱᒪ 

ᒥᒃᓵᓄᑦ ᐊᐱᖅᓱᕈᐊᓚᐅᖅᐳᖓ ᐆᑦᑑᑎᒋᓗᒍ ᐅᐊᓂᐸᐃᒡ 

ᑭᕙᓪᓕᕐᒥᐅᑕᐅᔪᑎᒍᑦ ᐅᐊᓂᐸᐃᒡᒧᑦ 

ᐊᐅᓪᓚᖅᑎᑕᐅᓲᖑᒐᑦᑕ, ᐃᓛᓐᓂᒃᑯᑦ ᐅᓐᓄᐊᒃᑯᑦ 

ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐊᐅᓪᓚᖅᑎᐅᓲᖑᒐᑦᑕ ᐃᓛᑎᒍᑦ 

ᐃᓚᖏᓪᓗ ᐃᓐᓇᐅᔪᑦ ᐃᓄᒃᑑᕐᓂᖅ ᐅᖃᓗᓱᖅᑐᑦ, 

ᖃᓪᓗᓈᑑᕐᓂᖅ ᐊᔪᖅᑐᑦ. ᑭᓯᐊᓂ 

ᐱᖃᑎᒃᓴᖃᕆᐊᖃᖅᑐᑎᒃ ᐊᐅᓪᓚᕆᐊᖃᕋᓗᐊᕐᒪᑕ 

ᑭᓯᐊᓂ ᐃᓛᓐᓂᒃᑯᑦ ᑎᒻᒥᓲᕋᓛᖅ ᐃᓂᑭᑦᑐᓐᓈᖑᓲᖑᒻᒪᑦ 

ᐃᓛᓐᓂᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓱᖑᒻᒪᑕ ᑖᓐᓇ 

ᖃᓪᓗᓈᑑᕐᓂᖅ ᐊᔪᙱᑦᑐᖅ ᐊᖃᒍᖅᖠᕐᒃ ᖃᐅᑉᐸᖅᖠᖅ 

ᒪᓕᒐᔭᖅᑐᑦ ᐅᐊᓂᐸᐃᒡᒧᑦ.  

 

ᑖᓐᓇ ᐃᓐᓇᐅᔪᖅ ᑲᑉᐱᐊᓱᒃᑐᖅ, ᐃᓄᑑᑉᓗᓂ 

ᖃᑉᓗᓈᖏᓐᓇᕐᓂᒃ ᖃᑉᓗᓈᑑᑐᒥᐊᔾᔫᒻᒪᑕ 

ᑐᑭᓯᐊᑉᓇᖏᑦᑐᖅ. 

 

ᐃᑲᔪᒐᐅᑉᑎᐊᙱᓚᐅᖅᑐᑦ, ᑖᓐᓇ ᐋᖅᑭᒋᐊᓕᒃ ᑖᓐᓇ 

ᐊᐱᖅᓱᕈᑎᒋᓚᐅᖅᐸᕋ ᐅᖃᓚᐅᕋᕕᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᓯᓚᑖᓃᖔᖅᑐᒥ ᑳᓐᑐᕌᖃᖅᑎᑕᐅᔪᖅ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᑲᓂ ᐅᐊᓂᐸᐃᒡᒥ 

ᓴᒃᑯᙳᖅᑰᖅᑐᑦ ᓯᓚᑖᓃᖔᖅᑐᒥ ᑳᓐᑐᕌᖃᖅᑎᑕᐅᔪᖅ 

ᑭᓯᐊᓂ ᐅᓐᓄᐊᖅ ᐅᓐᓄᒃᑯᑦ ᐅᓐᓄᐊᒥᒃ 

ᐱᓕᕆᑦᑕᖏᖅᑰᕐᒪᑕ ᑖᒃᑯᐊ ᖃᓪᓗᓈᑑᖅᑑᓪᓗᐊᖅᑐᑦ 

ᑖᓐᓇ ᖃᓄᑭᐊᖅ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕆᐊᓕᐅᒐᓗᐊᖅ.  

 

ᑕᒪᑦᓱᒥᖓ ᒥᒃᓵᓄᑦ ᐱᓕᕆᐊᖃᖅᓯᒪᕕᑦ ᖃᐅᔨᓴᖅᓯᒪᕕᑦ 

ᑲᒥᓯᓇ? ᐃᓚᖏᑦ ᓯᓚᑖᓃᖔᖅᑐᒥ ᑲᓐᑐᕌ-ᖑᙱᖅᑰᕐᒪᑦ 

ᐋᓐᓂᐊᕐᕕᓕᕆᔩᑦ ᐱᓕᕆᐊᕆᒋᐊᖃᕋᓗᐊᒑᑦ ᑲᒥᓯᓇᒧᑦ 

ᐊᐱᖅᓱᖅᐳᖓ. ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇ ᐅᓇ 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᕙᕗᑦ ᐱᓪᓚᕆᐊᓘᒻᒪᑦ ᐃᓅᓯᕐᒧᑦ 

ᐊᒃᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᑦ. 

ᐊᑐᓕᖁᔭᐅᔪᒥᒃ ᑕᕝᕙ ᑐᓂᓯᒍᒪ ᐅᖃᕋᑖᖅᑐᖓ ᑕᐃᒃᑯᐊ 



 43 

Chairman: Thank you. Next name I have on 

my list, Mr. Simailak.  

 

Mr. Simailak (interpretation): Thank you, Mr. 

Chairman. Good afternoon, commissioner and 

officials. It’s great to be meeting again. I would 

like to begin with the commisisoner’s opening 

comments where she states on page 2 that their 

office undertook a systemic investigation of the 

Qikiqtani General Hospital in Iqaluit. You 

concluded in your investigation report that “If 

you cannot communicate with your patient, 

your patient is not safe.” I would like to know 

if you undertook any other investigations, for 

example, in Ottawa, Winnipeg, Edmonton, or 

Yellowknife, where medical travellers from 

Nunavut are sent. That’s my first question. 

Thank you, Mr. Chairman. 

 

Chairman: Commissioner Aariak. 

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. The report was given to the House, 

and it has been completed in 2015, 

approximately. It has been 10 years so far. But 

today it is still of a concern that we hear 

repeatedly from the patients.  

 

And with the example that I used in regards to 

the Embassy West and other places where 

Nunavut patients go either from the Kitikmeot 

or Kivalliq and Baffin outside of the territory, 

this report is called a systemic investigation. If 

there are -- if we look at all the concerns that 

were given to us and how we can rectify that 

matter.  

 

We have received many, many concerns, 

especially in regards to the Department of 

Health, because we have a lot of patients that 

go out of the territory, and we have to make 

sure that they are provided services in the 

language of their choice. 

 

The government should be given some time to 

make sure how will or what the Qikiqtani 

ᑐᓂᔭᒃᑲ ᑕᐃᒪ ᐱᓕᕆᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐱᓕᕆᔭᕆᐊᖃᖅᐳᑦ.  

 

ᖃᓄᐃᒻᒪᑦ ᓱᓕ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᖢᒍ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᖃᐃᑦᑎᕕᐅᖃᑦᑕᖅᐳᒍᑦ. ᑕᒪᓐᓇ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᖅ ᐱᓪᓚᕆᐊᓘᒻᒪᑦ 

ᐃᓅᓯᑦᑎᓐᓄᑦ ᐊᑦᑐᐊᖓᖕᒪᑦ. ᒪᓕᒐᐅᑉ 

ᐃᓗᐊᓃᑐᖃᖅᖢᓂᓗ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᖏᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓂᖅ.  

 

ᑕᐃᒪᓐᓇ ᐊᑐᓕᖁᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᓪᓚᕕᑦᑎᓐᓃᙶᖅᑐᑦ 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᒪᑦ ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ 

ᐊᑐᒃᑲᓐᓂᖁᓇᑎᒍᑦ ᑕᐃᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑏᑦ ᒐᕙᒪᒃᑯᑦ 

ᐅᑯᐊ ᐊᑐᓕᖁᔭᒃᑲ ᐊᑐᓕᕈᔅᓯᐅᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᖃᐃᑦᑎᕕᐅᑲᓐᓂᔮᖁᓇᖓ. ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᒃᑲ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓃᙶᖅᑐᑦ ᑐᓂᒍᒃᑭᑦ ᑕᐃᒃᑯᐊ ᑐᓂᔭᒃᑲ 

ᖃᓄᖅᑑᕆᐊᖃᖅᐳᑦ.  

 

ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ ᐃᓛᕌᓗᖏᓛᒃ ᕿᐊᓱᙳᓇᖃᑦᑕᖅᑐᑦ 

ᐃᓚᖏᑦ ᖃᐃᑕᐅᖃᑦᑕᖅᑐᑦ. ᖃᓄᐃᓕᐅᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓗᐊᖅᑐᒥᒃ 

ᐱᕕᖃᖅᑎᑕᐅᓪᓗᐊᖅᑐᑦ.  

 

ᐅᖃᕋᑖᕋᒪ ᖃᐅᕋ ᓱᙴᔭᕈᓐᓇᕐᓂᖅᐸᑦ ᓱᙴᔭᕋᔭᖅᑐᖅ 

ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓈᓗ ᖃᐃᑦᑎᕕᐅᖃᑦᑕᕐᓂᑦᑎᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓵᔩᑦ ᐋᓐᓂᐊᕐᕕᓐᓂ ᖃᑉᓗᓈᑦ ᓄᓇᖏᓐᓂ 

ᑕᒪᓐᓇ ᐃᑲᕐᕋᐅᑉ ᒪᑐᓯᒪᕈᓗᑉᑎᓪᓗᒍ ᐅᓐᓄᐊᒃᑯᓪᓘᓐᓃᑦ 

ᑕᒪᓐᓇ ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐃᓐᓇᐃᑦ 

ᖃᐅᔨᒪᙱᑦᑎᐊᖅᑎᓪᓗᒋᑦ ᖃᓄᕐᓗ ᐱᓇᔭᕐᒪᖔᑕ ᑕᒪᓐᓇ 

ᑐᓵᔨᖃᓐᖏᑎᓪᓗᒍ, ᖃᓄᐃᓕᐅᖅᓯᒪᕕᓯ ᑕᒪᓐᓇ 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ? ᐱᑕᖃᖅᐹ ᐅᖄᓚᐅᒻᒥᒃ 

ᐊᑐᐃᓐᓇᐅᔪᒥᒃ ᐋᓐᓂᐊᕐᕕᖕᒧᑦ ᑐᐊᕕᕐᓗᓂ ᐅᓐᓄᐊᒃᑯᑦ 

ᑐᓵᔨᐅᔭᖅᑐᕐᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐃᓐᖏᐳᕆᒃᓴᓐ. 

 

ᐃᓐᖏᐳᕆᒃᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑖᔅᓱᒧᖓᓪᓚᕆᒃ ᐅᖃᕐᓂᖅ 

ᐊᔪᖅᑐᖓ, ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑉᐸᑦ 

ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᒥᒃ, ᑖᒃᑯᐊ ᐊᓯᐊᓄᑦ ᑐᓵᔨᖃᕐᒪᖔᑦ 

ᐊᐱᕆᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐅᓐᓄᐊᒃᑯᑦ. ᑲᑎᒪᔨᓄᑦ 

ᐅᑎᕈᓐᓇᖅᑐᒍᑦ ᒪᓕᒡᓗᒍ ᑐᑭᓯᒋᐊᕐᓗᒍ ᑕᒪᓐᓇ 
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General Hospital have to do to make sure that 

there’s services provided in Inuktitut. I have 

been receiving concerns up to date, and very 

likely it’s because the recommendations 

haven’t been applied.  

 

And, again, I use the Embassy West as an 

example. We have been working for a very, 

very long time from 2015. When I found out 

that when a private business signs a contract 

with the government, they have to follow the 

rules of the Nunavut government.  

 

(interpretation ends) When a contract is signed 

with the Government of Nunavut, they then 

have the same obligations as would the 

Government of Nunavut, and the Government 

of Nunavut has a lot of obligations under these 

laws.  

 

So why was it and is it, that our office was still 

receiving concerns, in particular when it is 

severe, urgent, something that would affect a 

person’s life, health? So we dug a little bit 

deeper.  

 

And taking that Embassy West as an example, 

why was it that our office was receiving so 

many complaints about this particular file?  

 

And it was a matter of dealing with multiple 

departments. And in some instances when we 

investigate a concern, it could be resolved -- 

like, one of the ones that I had was with the 

Department of Finance where they resolved it 

within that same morning, because they could.  

 

Other instances where we do investigate 

requires a lot more work, and could be 

concerning multiple departments and 

jurisdictions.  

 

So with the Embassy West example, when I 

requested the contract, there’s a reason why I 

wanted the contract. I wanted to see what in the 

contract it says on what they’re supposed to -- 

ᐅᓂᒃᑳᓕᒃᑲᓐᓂᕐᓗᒍ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᑎᒃᑲ ᑕᒪᒃᑯᐊᓗ 

ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᐃᑦ ᐅᖃᐅᓯᕆᔭᓯ 

ᑕᒪᒃᑯᐊ ᐃᓛᓐᓂ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦᑕᐅᖅ 

ᐊᐅᓚᑕᐅᖃᑦᑕᓐᖏᒻᒪᑕ ᖃᖓᑕᓲᒃᑰᕈᑏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 

ᑐᐊᕕᕐᓇᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓐᖏᐳᕆᒃᓴᓐ, 

ᑭᐅᒋᐊᕋᕕᑦ ᐅᕙᑦᑎᓐᓄᑦ. ᑐᑭᓯᐅᒪᓐᓇᖅᑐᖅ 

ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ, ᐋᑐᕚ, 

ᐅᐃᓂᐸᐃᒡ, ᐃᐊᑦᒪᓐᑕᓐᒥ ᐱᔨᑦᓯᕋᕐᓂᒃᑯᑦ ᑕᒪᒃᑯᐊ 

ᑐᔪᕐᒥᕕᐅᔪᐃᑦ, ᓛᒐᒃᑯᒐᓗᐃᑦ, ᑐᐊᕕᕐᓇᖅᑐᒥᒃ 

ᑎᑭᑦᑐᖃᕐᓂᐊᕌᖓᑦ ᐃᒻᒪᖃ ᐃᑲᕐᕋᑦ ᓯᑕᒪᒐᓚᐃᑦ ᐊᒻᒪ 

ᐋᓐᓂᐊᕐᕕᒻᒦᓐᖔᖅᑐᑦ ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᓯᓪᓗᑎᒃ 

ᑕᒪᓐᓇ ᐱᕕᖃᖃᑦᑕᖅᑑᒐᓗᐃᑦ ᑎᑭᓐᖏᓐᓂᖏᓐᓂ 

ᐅᐃᓂᐸᐃᒡᒧᑦ ᑭᕙᓪᓕᕐᒥᑦ ᐅᖃᐅᓯᖃᕈᑦᑕ. ᑕᒪᓐᓇ 

ᖃᐅᔨᒪᔭᐅᕙᒌᕐᓗᓂ ᑖᒃᑯᐊ ᑐᓵᔨᖃᕆᐊᖃᕐᓂᕐᒧᑦ ᑕᒪᓐᓇ 

ᓯᕗᓂᐊᓂ ᐱᕕᖃᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᐃᑲᕐᕋᓂᒃ ᓯᕗᓂᐊᓂ 

ᑐᓵᔨᖃᕈᓐᓇᕐᓗᓂ, ᒥᑦᑕᕐᕕᖕᒦᑉᐸᓪᓘᓐᓃᑦ ᑐᐊᕕᕐᓇᖅᑐᑦ 

ambulance ᐃᓗᐊᓂ ᑖᓐᓇ ᐃᓐᓇᐅᔪᖅ ᑕᑎᖃᕈᓐᓇᕐᒪᑦ 

ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᕐᒥᓂᒃ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖓ ᐃᓚᖓ 

ᐃᖢᐊᖅᓴᐃᔨᐅᓐᖏᓐᓇᑦᑕ ᑕᒪᓐᓇ ᖃᓄᑐᐃᓐᓇᖅ 

ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐱᐅᓪᓚᕆᒐᔭᖅᑐᖅ.  

 

ᐊᐱᖅᑯᑎᒐ, ᐃᒃᓯᕙᐅᑖᖅ, ᑲᒥᓯᓇᐅᑉ ᑎᑎᕋᕐᕕᐊᓄᑦ, 

ᒪᓕᑭ ᐊᐱᕆᖅᑲᐅᒻᒪᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓂ 

ᐊᖏᖃᑦᑕᓐᖏᑎᓪᓗᒋᑦ ᖃᐅᔨᒪᑎᑦᓯᓂᕐᒧᑦ ᐃᓕᑉᓯ 

ᖃᐅᔨᓴᕋᓱᒃᑎᓪᓗᓯ ᐃᑲᔪᖃᑦᑕᓐᖏᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇ 

2021 ᐊᕐᕌᒍᖓᓂ ᑭᖑᓂᐊᓂ ᐱᐅᓯᕙᓪᓕᐊᔪᖅ ᑕᒪᓐᓇ, 

ᑕᒪᓐᓇ ᑐᓴᖅᑰᖅᑲᐅᒐᒃᑯ ᑕᐃᒪᓐᓇ. ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐊᔪᕐᓇᓐᖏᓐᓂᖅᓴᐅᓕᖅᐹ ᒫᓐᓇ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ 

ᐱᔾᔪᑎᒋᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓕᐊᒃ ᑭᐅᖃᑦᑕᓐᖏᓚᖅ 

ᖃᓄᖅ? ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᐸᑦ ᓱᓇᓂᒃ ᐊᒻᒪ ᓇᓕᐊᑦ 

ᑭᐅᖃᑦᑕᓐᖏᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. 

ᐅᖃᕋᑖᕋᒪ ᐱᒋᐊᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᖓ, 

ᖃᐅᔨᒪᓐᖏᓐᓂᑯᒧᖅᑲᐃ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᑦ 

ᖃᐃᑦᑎᖃᑦᑕᕈᒪᓚᐅᓐᖏᑦᑐᑦ, ᓂᓐᓂᒍᓱᒻᒪᕆᒃᖢᑎᒃ, 

ᐅᖃᒻᒪᕆᒃᖢᑎᒃ ᑲᓐᖑᓇᖅᑑᖕᒪᑦ ᐱᔪᓐᓇᓐᖏᑕᐃᑦ. 

ᑕᐃᒃᑯᐊ ᐋᔩᖃᑎᒌᓐᓇᖅᖢᒋᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 

ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖏᑦ, 

ᐅᖃᕈᓐᓇᒻᒪᕆᒃᑐᖓ ᒪᕐᕈᐃᖅᓱᖅᖢᖓ ᑖᒃᑯᐊ ᒥᓂᔅᑑᑉ 

ᑐᒡᓕᖏᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᖃᑦᑕᕐᒪᑕ, ᒪᕐᕈᐃᖅᓱᖅᖢᖓ 

ᑕᐃᑯᖓ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᓂᑰᓕᖅᑐᖓ. 
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on what services they’re supposed to give on 

behalf of the government. And nowhere in that 

contract was identified that they have language 

obligations if they sign a third-party contract.  

 

(interpretation) I mention the Department of 

Health. If you’re going to get service that it 

should state in the agreement that they have to 

follow the requirements of the government.  

 

And we worked with the Department of Health 

and we needed to work with them thoroughly 

with the Department of Health. And they have 

contracts and (interpretation ends) Community 

and Government Services. (interpretation) They 

are the ones that do the bidding process for the 

private sector through CGS. And dealing with 

the Department of Health and the contractors or 

service contract to seek agreement for a 

government to have agreement that it should 

state for the private sector. These are the 

language requirements as required under the 

act, and this could help. Thank you, Mr. 

Chairman.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak (interpretation): Thank you, Mr. 

Chairman. Thank you, Commissioner. I wanted 

to ask about this. For example, for those of us 

in the Kivalliq, we go to Winnipeg. Sometimes 

they are medevacked out in the middle of the 

night, and elders aren’t able to speak English, 

unilingual, but sometimes they don’t have an 

escort and the medevac plane is too small to 

include an escort. Perhaps sometimes two 

people are shipped out on the medevac, so the 

escorts would have to leave the following day 

by scheduled flight, and the elder is scared, 

sitting all alone at the airport without knowing 

the language. They require assistance. And this 

needs to improve. That was why I raised the 

issue.  

 

When you speak about third-party contracts, in 

Winnipeg I think Sakku is the contractor in 

ᑲᔪᓰᓐᓇᑦᑎᐊᖁᒐᓗᐊᖅᖢᒍᓗ ᑕᐃᑯᖓᕈᓐᓇᕐᓂᕋ 

ᐅᓂᒃᑳᕆᐊᖅᑐᕐᓗᖓ.  

 

ᑕᐃᒃᑯᐊ ᒥᓂᔅᑑᑉ ᑐᒡᓕᖏᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕐᒪᑕ 

ᑭᓲᒻᒪᖔᑕ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ ᐊᓪᓚᕝᕕᕗᑦ ᑐᒃᓯᕋᕌᖓᑕ. 

ᒥᓂᔅᑑᑉ ᑐᒡᓕᖓ Hᐃᐅᔅ ᑭᐅᕌᕐᔪᕋᑖᖅᑕᖓ ᓇᐅᒃᑯᑦ 

ᐱᓕᕆᕙᓪᓕᐊᔭᖏᑦ ᐱᖃᑦᑕᕐᒪᖔᑕ, ᐃᓛᒃ 

ᐱᓕᕆᕙᓪᓕᐊᔭᖏᑦ ᖃᓄᖅ ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ 

manual-ᒥᒎᖅ ᐱᓕᕆᕋᑖᕐᒪᑕ. ᐱᕕᖃᖅᑎᑕᐅᔪᒪᒃᐸᑦ 

ᐅᖃᓪᓚᒌᕈᒪ ᑕᕝᕙᐅᓂᐊᖅᖤᖅᐳᖅ.  

 

ᑭᓯᐊᓂ ᓲᕐᓗ ᐃᓄᓐᖑᐃᓗᑕ ᕿᑐᕐᖓᖃᕈᑦᑕ, 

ᓱᐊᒃᓰᓐᓈᓗᒡᓗᑕ ᐊᑲᐅᓐᖏᒻᒪᑦ. ᓱᐊᖏᓐᓇᐅᔭᕐᓗᓂ, 

“ᒪᓕᑦᑎᐊᓐᖏᑦᑐᐊᓘᒐᕕᑦ ᒪᓕᒐᕐᒥᒃ,” ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 

ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᑦ ᒥᓂᔅᑕᐃᑦ ᑐᒡᓕᖏᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, ᓇᐅᒃᑯᕈᓘᔭᕐᓗ ᐋᔩᖃᑎᒋᓇᓱᒃᖢᒋᑦ 

ᓈᓚᒍᓐᓇᖅᓯᕙᓪᓕᐊᑦᑎᐊᖅᑐᑦ. ᐃᓚᖏᓪᓘᓐᓃᑦ ᑕᖅᑭᑕᒫᑦ 

ᑲᑎᒪᔪᒪᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ, ᑭᓯᐊᓂ 

ᐃᓄᒋᐊᒃᑐᐊᓘᓐᖏᓐᓇᑦᑕ, ᐱᕕᖃᕈᓐᓇᓐᖏᖦᖢᖓᓗ 

ᑖᒃᑯᓄᖓᓕᒫᕌᓗᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ.  

 

ᑭᓯᐊᓂ ᐱᕚᓪᓕᖅᓯᒪᔪᖅ ᐊᑲᐅᔪᒧᑦ, ᑭᓯᐊᓂ ᐱᕕᖃᕐᒥᔪᖅ 

ᐊᕗᖓᒃᑲᓐᓂᖅ ᐊᑲᐅᓂᖅᓴᒥᒃ ᐊᑐᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ 

ᑕᒪᑦᑕ. ᑕᐃᓐᓇ ᐊᖏᕈᑕᐅᒐᔭᖅᑐᖅ ᑕᐃᓐᓇ 

ᓇᓗᓇᐃᒃᑯᑕᐅᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑐᖅ ᓇᐅᒃᑯᑦ 

ᐱᓕᕆᔭᕆᐊᖃᕐᒪᖔᑦᑕ, ᓲᕐᓗ ᐅᓐᓂᕐᓗᕝᕕᐅᓐᓂᕈᒪ, ᑭᓇ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᖃᐅᔨᒪᑎᑦᑕᕆᐊᖃᖅᐸᕋ, ᐊᒻᒪᓗ 

ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕐᓗᓂ ᖃᓄᐃᓕᐅᕐᓂᕆᔭᐅᕙᓪᓕᐊᔪᓂᒃ 

ᐊᑐᓕᖁᔭᒃᑲ ᑐᓂᓚᐅᖅᑎᓪᓗᒋᑦ, ᐅᕙᖓ 

ᑐᓂᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᑐᓕᖁᔭᑦᑎᓐᓂᒃ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᐆᒃᑑᑎᒋᓗᒍ ᑖᓐᓇ ᐆᒃᑑᑎ 

ᓴᖅᑭᖃᑦᑕᕋᑖᖅᑕᕋ ᐆᒃᑑᑎᑦᑎᐊᕙᐅᓪᓗᓂ ᐊᒻᒪ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑕᐅᔪᑦ ᒪᕐᕉᒃ ᐱᓕᕆᕖᒃ ᐃᓗᐊᓂ, 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᒥᒃ ᐱᓇᓱᓚᐅᖅᑕᕋᓗᐊᕋ, 

ᑭᓯᐊᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓚᑦᑖᕐᓗᑕ ᐊᒻᒪ ᑕᐃᒪᓐᓇ 

ᐱᓕᕆᖃᑎᒋᓕᕐᓗᒋᑦ ᐱᓕᕆᕖᑦ. ᐅᖃᖅᑲᐅᔪᖓ 

ᕿᑐᕐᖓᖃᖅᑎᐅᓪᓗᑕ, ᐃᓛᒃ ᓈᒻᒪᓐᖏᒻᒪᑦ 

ᐱᐅᓐᖏᑦᑐᐃᓐᓈᓗᓐᓂᒃ ᐅᖃᐅᓯᖃᕆᐊᖓ, ᑭᓯᐊᓂ 

ᕿᑐᕐᖓᖃᖅᖢᑕ ᐋᖅᑭᒃᓱᐃᓇᓱᓲᖑᒐᑦᑕ ᕿᑐᕐᖓᑦᑎᓐᓂᒃ 

ᐱᕈᖅᐸᓪᓕᐊᖁᓪᓗᒍ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐱᓕᕆᖃᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᐱᓕᕆᕕᐅᔪᑦ.  

 

ᐃᓕᓴᖅᓯᔪᖓ ᓇᓛᒎᖅᑐᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᔭᕆᐊᖃᕋᑦᑎᒍ 

ᑕᒪᓐᓇ ᐋᖅᑭᒃᐹᓪᓕᖁᓪᓗᒍ, ᑭᓯᐊᓂ 

ᑐᓐᖓᕕᖃᕐᓂᐊᕐᒥᔪᖅ ᐊᖏᖅᓯᒪᓂᕆᔭᖓᓂᒃ ᐱᓕᕆᕕᐅᑉ 

ᐱᓕᕆᔪᒪᓂᕆᔭᖓᓂᒃ ᐊᒻᒪ ᒐᕙᒪᒋᔭᐅᔪᓂ. 

ᐆᒃᑑᑎᒋᖅᑲᐅᔭᕋ ᑕᐃᓐᓇ Embassy West ᐱᓪᓗᒍ, 
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Winnipeg, but at night there’s less staff 

covering translations.  

 

I’m wondering how we can improve. Have you 

investigated this area? It might not be related to 

a third-party contract where I’m asking to the 

Commissioner. Thank you, Mr. Chairman.  

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. They must respond to my requests. 

And why are we still receiving requests today 

as it relates to health, and health is important to 

the population, and there are requirements 

within the act in terms of providing service, 

especially in emergency situations, and that the 

recommendation is put forward.  

 

And it is regretful that they have to go through 

that again as patients and for the 

recommendations to be enacted, but some of 

our recommendations coming from our office, 

if we bring them forward to the department, 

they must provide a response.  

 

And your question is upsetting. And to see 

what patients go through, I could bang my head 

so many times that I would have a bruise, based 

on the same requests that are coming forward. 

Thank you, Mr. Chairman.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak: Thank you, Mr. Chairman. I’ll 

switch over to the Government of Nunavut for 

this follow-up question regarding interpretation 

services in hospitals down south, especially 

when it’s after hours. It’s been a long-standing 

issue with this serious concern where an elder 

doesn’t know what’s going on at all around 

them, or what’s wrong with them, or how 

serious their illness is, and there’s no one there 

to interpret for them. What work has been done 

recently to help solve this issue? Is there an on-

call person that can be called up to rush to the 

ᐱᓕᕆᕕᖓ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᑳᓐᑐᕌᖃᑦᑕᓐᖏᓐᓇᑦᑕ; ᓄᓇᓕᓐᓄᑦ ᒍᕙᒪᒃᑯᓐᓄᑦ 

ᐱᔨᑦᓯᖅᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓐᓇ. 

ᓄᓇᓕᓐᓄᑦ ᒍᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ, CGS-ᑯᓐᓄᑦ 

ᑕᐃᑯᖓᕈᒪ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᐊᓯᖏᑦ 

ᒪᑯᐊᖑᖕᒪᑕ. ᓱᓕᓗᖓ ᑭᓇ ᑳᓐᑐᕌᒃᑕᐅᒻᒪᖔᑦ 

ᓱᖁᑎᒃᓴᓐᖏᑦᑐᖓ, ᑭᓇᒃᑯᑦ ᑎᑎᕋᖃᑦᑕᕐᒪᖔᑕ 

ᑳᓐᑐᕌᒃᓂᒃ, ᑭᓯᐊᓂ ᐱᒻᒪᕆᐅᔪᖅ ᑳᓐᑐᕌᒃ 

ᐊᑎᓕᐅᖅᑕᐅᓂᐊᓕᖅᐸᑦ, ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓃᑦᑐᑦ 

ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᑭᓱᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᖔᕐᒪ 

ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᓕᖅᑐᑦ.  

 

ᑭᖑᕐᖓᒍᑦ ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᒍ, ᐱᓕᕆᕕᒃ 

ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᒪᑉᐸᑦ ᖃᓄᐃᓕᓚᐅᕐᒪᖔᑦ, ᑭᓱ 

ᓴᖅᑭᓚᐅᕐᒪᖔᑦ ᑕᕝᕙᓐᖓᑦ, ᐱᓕᕆᕕᖓ ᓄᓇᓕᖕᓂ 

ᐱᔨᔅᓯᖅᑎᒃᑯᑦ ᒐᕙᒪᒃᑯᓪᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓗᒋᑦ, ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᒍᑦ ᑳᓐᑐᕌᒃᑕᐅᔪᑦ 

ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᕕᐅᓗᑎᒃ ᑭᓱᓂᒃ 

ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑕᐅᒻᒪᖔᑕ. ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓂ 

ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᐱᔨᔅᓯᕋᖅᑎᑦ ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ 

ᐱᖁᔭᖅᑎᒍᑦ ᒪᓕᒋᐊᖃᕐᒪᑕ ᑳᓐᑐᕌᖓ ᐱᖁᔭᖅᑎᒎᕐᒪᑦ. 

ᓱᖅᑯᐃᖅᑕᒃᑯᑦ ᑕᐃᒪᓐᓇ ᒐᕙᒪᒃᑯᓐᓂ ᐅᖃᐅᑕᐅᓚᐅᖅᑐᖅ 

ᐃᓗᐊᓃᓕᖅᑐᒡᒎᖅ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓂᕐᒥᐅᓂᒃ 

ᑳᓐᑐᕌᒃᓯᔭᕌᖓᒥᒃ.  

 

ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑑᒐᓗᐊᑦ, ᐱᐅᓯᕚᓪᓕᖅᑑᒐᓗᐊᖅ 

ᐱᓕᕆᖃᑎᖃᕐᓂᖅ. ᐅᓐᓄᐊᖏᓐᓇᖅ ᑕᒪᓐᓇ 

ᓴᖅᑭᓚᐅᓐᖏᒻᒪᑦ. ᐱᓕᕆᕖᑦ ᐃᓚᖏᑦ, ᐃᓘᓐᓈᓗᖏᑦ 

ᐊᔾᔨᒌᓐᖏᒻᒪᑕ, ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ, 

ᒪᓕᒃᓯᒪᑐᐃᓐᓇᖅᑐᖅ ᑭᓇᐅᓂᖏᓐᓂᒃ, ᑭᓯᐊᓂᓕ 

ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᖅ. ᑕᐃᒪᓐᓇ ᐅᖃᕈᓐᓇᖅᑐᖓ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᑖᒃᑯᐊ ᑲᒥᓯᓇᒧᑦ ᐊᐱᕆᔪᒪᓕᕐᒥᔭᕋ 

ᐱᓕᕆᐊᕆᔭᖏᑦ ᑎᑎᕋᕐᕕᖓᑕ ᐃᓗᐊᓂ. ᐅᖃᓚᐅᕋᕕᑦ 

ᒪᑉᐱᒐᖅ 11-ᖓᓂᒃ 2024-27 ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓗᐃᓐᓇᐅᖁᓪᓗᒋᑦ 

ᐊᑕᖏᓕᕐᓗᑎᒃ. ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᐊᑕᖏᓕᖅᐹᑦ? 

ᑭᓱᓂᒃ ᓵᓐᖓᖅᓯᖅᐱᓯ ᐊᒃᓱᕉᕐᓇᖅᑐᓂᒃ ᑖᒃᑯᐊ ᒥᒃᓵᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᐋᕆᐊᒃ.  

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕋᓗᐊᕋᒪ 6-ᓂᒃ, ᐅᖃᕋᑖᕆᓪᓗᖓ 
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hospital in the middle of the night to provide 

interpretation services? That’s to the 

Government of Nunavut. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Ingebrigtson.  

 

Ms. Ingebrigtson: I can’t speak to that specific 

circumstance, but I know that we do have 

contingency plans at place at boarding homes. 

If there are no staff available to speak Inuktitut, 

they then call another boarding home to access 

the interpreters there.  

 

In terms of what happens in those after-hour 

situations, we can admit to getting back to the 

committee as part of the follow-up out of this 

appearance to get a bit more detail on that.  

 

I’ve taken also notes back around the piece 

around medevacs, and appreciate your 

understanding that sometimes those things are 

completely out of control of the Department of 

Health and depend on flight conditions and 

other critical incidents that may be happening 

in communities. Thank you, Mr. Speaker.  

 

Chairman: Thank you. Mr. Simailak.  

 

Mr. Simailak: Thank you, Mr. Chairman, and 

thank you, Ms. Ingebrigtson, for committing to 

get back to the committee.  

 

And we do understand that there are issues or 

some issues that may be around finding help 

down south in Ottawa, Winnipeg, and so on. 

But usually the boarding homes are given 

advance notice - I believe, that there’s a 

medevac coming in. And it sometimes takes 

two, three, four hours. And the health centre 

back home knows the patient being sent down 

is unilingual. So there is time to set something 

up before a patient gets down to like Winnipeg 

for Kivalliq. I want to point that out.  

 

ᐃᓄᒋᐊᒃᑐᐊᓘᓐᖏᓐᓇᑦᑕ, ᑭᓯᐊᓂ ᐱᓕᕆᔭᕆᐊᖃᖅᑕᕗᑦ 

ᐅᓄᖅᑐᒻᒪᕆᐊᓘᖕᒪᑕ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᓱᓕ ᐃᓐᓄᒃᓯᒪᓐᖏᑦᑐᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᖢᓂ ᐊᔪᕐᓇᖅᓯᒃᑲᓐᓂᓲᖑᖕᒪᑦ 

ᐃᒡᓗᖃᕈᓐᓇᖅᑎᑕᐅᓐᖏᑉᐸᑕ. ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖅᑰᕋᑦᑕ 

ᓄᓇᕗᒻᒥ ᐃᒡᓗᑭᒃᓴᖅᑐᒻᒪᕆᐊᓘᒐᑦᑕ ᐊᒻᒪᓗ ᓲᖃᐃᒻᒪ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᕆᔭᖓᓂᒃ ᐊᑐᐊᒐᖏᓐᓂᒃ, policies-

ᖏᓐᓂᒃ ᒪᓕᒋᐊᖃᓲᖑᖕᒥᒐᑦᑕ ᐃᖅᑲᓇᐃᔮᒥᒃ 

ᐃᓐᓄᒐᓱᒃᑎᓪᓗᑎᒍ ᐃᖅᑲᓇᐃᔮᑦ. ᐃᒡᓗᒥᒃ 

ᐊᑐᐃᓐᓇᖅᑕᖃᓐᖏᓐᓂᖏᓐᓄᑦ ᐊᐳᖅᑕᕈᑎᒋᖦᖤᖅᐸᕗᑦ.  

 

ᐊᐃᑉᐸᖓᓗ ᑕᖅᑳᓐᖓᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ...ᖃᓄᖅ? 

ᓲᖃᐃᒻᒪ ᐊᓪᓚᕝᕕᐅᒐᑦᑕ ᐅᖃᐅᓯᕐᓄᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕗᑦ ᐅᖃᓪᓚᒍᓐᓇᕆᐊᖃᖅᑐᑦ ᒪᕐᕉᖕᓂᒃ 

ᐊᑐᕐᓗᑎᒃ, ᐃᓄᒃᑐᓪᓗ ᖃᓪᓗᓈᑎᑐᑦ, ᐃᓄᒃᑎᑐᑦ 

ᐅᐃᕖᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᑦ ᐅᐃᕖᑎᑐᓪᓘᓐᓃᑦ. 

ᐱᓪᓚᕆᐊᓘᒻᒪᑦ ᑕᒪᓐᓇ ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑐᖃᕆᐊᖃᖅᖢᓂᓗ ᐅᖃᐅᓰᑦ 

ᐃᓕᑕᕆᔭᐅᓯᒪᔪᓂᒃ.  

 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐅᓂᒃᑳᕈᓐᓇᖅᑐᖓ 

ᐊᐅᓪᓚᕆᐊᖃᓚᐅᕋᓗᐊᕐᓂᓐᓄᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕗᑦ 

ᐃᓐᓄᒃᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ, ᓄᕙᒡᔪᐊᕐᓇᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐅᓪᓚᕈᓐᓇᓐᖏᓚᐅᑲᓚᐅᖦᖤᖅᐳᒍᑦ. 

ᐊᓂᒍᕐᒪᑦ ᑕᒪᓐᓇ, ᐅᕙᖓᖔᖅ ᓄᕙᒡᔪᐊᕐᓇᖃᓕᖅᖢᖓ, 

ᑭᓯᐊᓂ ᓄᓇᓕᖕᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐅᐸᒍᒪᖃᑦᑕᖅᑐᒍᑦ 

ᐊᒥᓱᒻᒪᕆᐊᓘᖕᒪᑕ, ᓲᕐᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ ᓱᕈᓯᕐᓄᑦ 

ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑦᑕ, 

ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕐᓂᖅ 

ᑭᓲᒻᒪᖔᑕ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ 

ᖃᐅᔨᒪᐅᔭᕆᐊᓖᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓪᓗ Hᐋᒻᒪᓚᐅᔪᓪᓗ ᓄᓇᓕᖕᓂ ᐃᒪᓐᓇ 

ᑕᑯᖃᑦᑕᐅᑎᓪᓗᒋᑦ, ᑕᑯᖃᑦᑕᐅᑎᒌᒃᖢᑕ ᐃᒪᓐᓇ 

ᐊᑲᐅᓂᖅᓴᐅᓲᖑᖕᒪᑦ. ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᒃᓴᖃᓲᖑᕗᒍᑦ.  

 

ᒫᓐᓇᕋᑖᖅ ᑕᐃᒪ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒦᓐᖔᕋᑖᖅᑐᖓ ᑕᐃᓐᓇ 

ᐃᓄᐃᓐᓇᖅᑐᑦ ᐃᒡᓗᖁᑎᑖᕆᔭᐅᔪᖅ 

ᒪᑐᐃᖅᑕᐅᓕᖅᑎᓪᓗᒍ, ᑭᓯᐊᓂ ᓄᓇᓕᖕᓅᕆᐊᖃᕐᓂᕗᑦ 

ᐊᒃᓱᐊᓗᒃ ᐅᔾᔨᕆᔭᕋ. ᑭᓇᑐᐃᓐᓇᖅ ᐅᕙᑦᑎᓐᓄᑦ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᒪᑉᐸᑕ, ᐊᑏ, 

ᖃᐃᓚᐅᕆᑦᑎ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᖅ ᑕᒪᓐᓇᑦᑕᐅᖅ 

ᐊᒃᓱᕈᐃᓐᓇᐅᔭᕐᓂᐊᖅᑰᕐᒪᑦ.  

 

ᑭᐅᑦᑎᐊᕐᓂᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 
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That way there are no excuses saying there’s 

issues down south. Like, there’s time to set 

things up you’ve got sometimes two, three, four 

hours maybe to make sure there’s an interpreter 

on site. Even at the airport with the ambulance. 

That way the elder can get some reassurances, 

and they could be advised that maybe it’s not as 

serious as they think it is. We don’t know. 

We’re not nurses or doctors. And a little bit of 

reassurance someone upon landing in Winnipeg 

would go a long way.  

 

My next question, Mr. Chairman, to the 

commissioner’s office. A colleague, Mr. 

Malliki, was questioning you about 

departments, government departments, 

continued resistance from the departments in 

providing information for your investigations. 

The commissioner did mention that there has 

been a shift since 2021-2022, and I’m assuming 

its improved. That’s how I kind of read 

between the lines.  

 

To what level of a shift is that? Is there no 

longer any resistance from any departments? If 

there is resistance, how often has it happened, 

and were you given reasons why, and can you 

point out which departments they actually are. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you. Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you. That’s 

a good question. I mentioned in my opening 

comment as part of -- it has been that we and 

them are learning about this process and 

system. And many times they said this is 

private information and that we can’t deal with 

it.  

 

And in seeking agreements with the 

departments, in working with the departments, 

working with the deputies within the 

departments, that twice I’ve gone to the Deputy 

Minister meeting twice now to enforce the 

message, and to engage the Deputy Minister 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᓯᕗᓂᒃᓴᖅ ᑕᑯᓐᓈᖅᑐᒍ, 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᒧᑦ ᓄᓇᓕᕋᓛᓄᑦ 

ᐳᓛᕆᐊᖅᑐᕈᒫᖅᐱᑦ ᐊᒻᒪᓗ ᖃᑯᒍ Hᐃᕗᓂᒃᓴᒧᑦ 

ᐸᕐᓇᐃᓕᕐᓂᕈᕕᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ, 

ᓲᕐᓗ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒦᓐᖔᕋᑖᑦᑎᐊᕋᒪ, ᑕᐃᒪ ᑭᕙᓪᓕᕐᒧᑦ, 

ᓇᓕᐊᖕᓄᓪᓚᑦᑖᑭᐊᖅ ᐊᒻᒪᓗ ᖃᐃᖁᔭᐅᓯᒪᔭᕌᖓᒪ 

ᐊᑲᐅᖃᑦᑕᕐᒥᔪᖅ, ᐆᒃᑑᑎᒋᓗᒍ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᑲᑎᒪᓂᐊᖅᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ 

ᑲᑎᒪᓂᐊᖅᐸᑕ, ᖃᐃᖁᔭᐅᓯᒪᓂᒃᑯᑦᑕᐅᖅ ᒪᓕᓲᖑᒻᒥᒐᒪ. 

ᐆᒃᑑᑎᖃᕈᓐᓇᖅᑐᖓ 

ᑲᖏᖅᑐᒑᕕᖕᒨᕈᒪᔪᓪᓛᓘᓚᐅᕋᓗᐊᖅᑐᖓ ᐱᖅᑯᓯᓕᕆᕝᕕᒃ 

ᑕᐃᑲᓃᒻᒪᑦ ᑕᑯᔭᖅᑐᕈᒪᑦᑎᐊᓚᐅᖅᑕᕋᑦᑕᐅᖅ, ᑭᓯᐊᓂ 

ᐋᖅᑭᒍᓐᓇᓚᐅᓐᖏᒻᒪᑦ. ᒪᑐᐃᖓᑦᑎᐊᖅᑐᖓ ᐊᒻᒪᓗ 

ᖃᐃᖁᔭᐅᓯᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐊᑐᕈᓐᓇᕐᒥᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐱᕆᓕᕐᓚᖓ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᒥᒃᓵᓄᑦ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ ᐅᖃᕐᒪᖔᑕ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᑎᑎᕋᓚᐅᖅᑕᖓ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᒥᓂᔅᑕᖓᓄᑦ ᐊᓃᑕ ᐊᓈᓐᑦ, ᐊᖓᔪᖅᑳᖓᑦ 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ. ᒪᑉᐱᒐᖅ ᓯᕗᓪᓕᖅᐹᒥᒃ ᑕᕝᕙᓂ ᑲᒥᓯᓇ 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᑲᓇᑕ ᐊᑎᓕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᓄᓇᕐᔪᐊᕐᒥ 

ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᑎᓕᐅᖅᓯᒪᔪᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ. ᑕᐃᒃᑯᐊ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᑕᐃᒃᑯᐊ ᐃᓕᓴᖅᓯᓯᒪᖕᒪᑕ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ. ᕿᓂᕋᒪ 

ᓇᓗᓇᐃᒃᑲᓐᓂᖁᓪᓗᒍ ᑲᓇᑕ ᐊᑎᓕᐅᖃᑕᐅᓯᒪᖕᒪᑦ 

ᑖᒃᑯᓄᖓ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ ᐳᕌᕕᓐᓯᐅᔪᑦ ᐊᒻᒪ 

ᐅᑭᐅᖅᑕᖅᑐᒥ ᒐᕙᒪᒃᑯᓐᓂ ᒪᓕᒋᐊᖃᓕᖅᐹᑦ ᑖᒃᑯᓂᖓ 

ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᓂᒃ ᓄᓇᕐᔪᐊᕐᒥ 

ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖏᓐᓂᒃ ᐱᔨᔅᓯᖅᑕᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ 

ᐊᖏᕈᑎᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑖᒃᓱᒥᖓ. ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐊᑎᓕᐅᓚᐅᕐᒪᒍ ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᐱᖁᔭᕐᔪᐊᖑᖅᑎᑕᐅᔪᖅ 

ᐊᑐᓂ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓄᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᖏᑕ 
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that they have to be the ones to know the 

requirements under the Language Act. And the 

deputies mentioned areas that they’re working 

and the different -- they are creating a manual.  

 

But, for example, if we have a child, rear them 

in Inuktitut, you don’t just scold them all the 

time. You don’t just scold your children all the 

time, like, if you’re not following the law.  

 

But when they come from the government and 

the deputies are assigned or are aware that they 

are improving the feedback and some -- every 

month they meet on a monthly basis. 

Sometimes we can’t meet all the departments. 

So its improved, its better, but still there’s room 

for improvement.  

 

We make and streamline the system. For those 

of us in terms of the manual and the agreement 

and how we would work together, if I was 

given a concern or a complaint and I made a 

visit to the government and that it is clearly 

spelled out and the recommendations from that 

to the department to follow. (interpretation 

ends) I think the example I have raised a few 

times already is a good example of the work of 

two departments. And again, at first I did get 

that resistance to give me the contract, but it 

was a matter of a little bit of stern education 

and then creating that engaging relationship 

with the departments.  

 

And I was saying, as a parent, it’s not healthy 

to just be negative all the time. As a parent, we 

try and work things out, so that the person 

grows. And I consider that same relationship 

with the departments, in that I recognize the 

need to have a positive engagement that will 

make the situation better.  

 

But it also depends on the commitment of the 

departments and the government of the day I 

think.  

 

ᐅᑭᐅᖅᑕᖅᑐᒥᓗ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓱᒪᖅᓱᖅᑐᑦ 

ᐊᑐᓕᖅᑎᑕᐅᔪᒪᖕᒪᖔᑦ ᓇᖕᒥᓂᖅ ᑕᒪᓐᓇ. 

ᐃᓱᒪᖅᓲᑕᐅᔪᖅ ᒐᕙᒪᐅᔪᓂ ᐊᑐᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑭᐅᒐᕕᑦ. ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ 

ᑲᒥᓯᓇᒃᑯᓐᓄᑦ. ᐅᐃᒍᖓ A-ᒥ ᐱᖃᓯᐅᔾᔨᓯᒪᖕᒪᑦ 

ᑎᑎᕋᐅᓯᕕᓂᕐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ. 

ᖁᔭᓐᓇᒦᕈᓯᐊᑦᑎᐊᖃᑦᑕᓐᖏᑦᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᒪᕐᕉᖕᓄᑦ ᐅᖃᐅᓰᖕᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ 

ᐅᖃᓪᓚᒍᓐᓇᕋᓗᐊᖅᑎᓪᓗᒍ. ᐅᓂᒃᑳᒃᑲᓐᓂᕈᓐᓇᖅᐲᑦ 

ᖃᓄᖅ ᑖᒃᑯᐊ ᐊᒡᓚᕝᕕᓯ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑕ ᑕᒪᑐᒧᖓ 

ᑭᐅᓇᓱᒡᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇᒨᑦ? ᑲᒥᓯᓇ 

ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓗ 

ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᓯᕗᓪᓕᖅᐹᕆᓐᖏᒻᒪᒍ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖓ ᔪᓚᐃ 22, 2022-ᖑᑎᓪᓗᒍ 

ᓯᕗᓪᓕᖅ ᑎᑎᕋᕐᕕᒋᓚᐅᖅᓯᒪᔭ...ᐆ, ᓱᒃᑲᐃᒋᐊᕐᓚᖔ? 

ᒪᒥᐊᓇᖅ.  

 

ᐃᓗᐊᓂ ᑎᑎᖅᑲᕐᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᒐᒪ ᐅᓇ 

ᓯᕗᓪᓕᖅᐹᖑᓐᖏᑦᑐᖅ ᓇᓗᓇᐃᖅᓯᓂᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐱᓕᕆᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ. ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᑎᑎᕋᓚᐅᖅᓯᒪᔪᖓ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᔪᓚᐃ 22, 2022-

ᖑᑎᓪᓗᒍ ᑕᐃᔅᓱᒪᓂ ᐊᖓᔪᖅᑳᕆᔭᐅᓚᐅᖅᑑᑉ ᒨᓇ 

ᕗᐊᑦᑎᐊᐃᖑᓚᐅᖅᑐᒥᒃ. ᐃᓐᓄᒃᑕᐅᖃᑦᑕᕐᓂᖅ 

ᐊᓯᔾᔩᓐᓇᐅᔭᕐᒪᑦ ᐊᒻᒪ ᐊᓯᔾᔨᖅᑐᖃᕌᖓᑦ 

ᐃᖅᑲᐅᒪᑎᑦᑎᓇᓱᖕᓂᕐᒥᒃ ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕐᒥᒐᑦᑕ. 

ᖃᐅᔨᒐᒪ ᓄᑖᕐᒥᒃ ᐊᖓᔪᖅᑳᖃᓂᕐᓂᖓᓂᒃ 

ᑎᑎᕋᒃᑲᓐᓂᓕᓚᐅᖅᑐᖓ. ᐅᓇ ᓯᕗᓪᓕᖅ ᑎᑎᕋᓚᐅᖅᑕᕋ 

ᑭᐅᕝᕕᐅᓚᐅᓐᖏᓐᓇᒪ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒪᓐᓇ ᑭᐅᓚᐅᕐᒪᑕ, 

“ᐃᕝᕕᑦ ᐃᓂᖓᓄᑦ ᓄᑖᖑᒐᕕᑦ, 

ᖃᐅᔨᒪᑎᑦᑎᓇᓱᒃᑲᓐᓂᖅᐳᖓ ᐃᒪᓐᓇ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᐊᑐᓕᖁᔨᓯᒪᔭᓐᓂᒃ ᐱᑕᖃᖅᑐᖅ.” 

ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕋᑦᑎᒍᐃᓛᒃ ᓇᒦᑉᐸᓪᓕᐊᓕᕐᒪᖔᑕ. 

ᓇᐅᒃᑯᑦ ᑐᕌᓪᓗᐊᕐᒪᖔᕐᒪ ᖃᐅᔨᒪᓕᖅᑐᒍᑦ.  

 

(ᑐᓵᔨᑎᒍᑦ) ᐆᒃᑑᑎᒋᓗᒍ ᓇᑭᑦ ᓈᓴᐅᑏᑦ 

ᐱᒍᓐᓇᕐᒪᖔᑦᑎᒍᓪᓗ ᖃᑦᑎᐅᓕᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᓄᓇᕗᒻᒥᓗ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓲᑦ 

ᖁᔭᓐᓇᒦᖅᑕᐅᒍᑎᒥᒃ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᓐᓇᓲᑦ. ᑕᐃᒪ 

ᒥᔅᓴᐅᓯᔭᐅᒍᓐᓇᖅᑲᑦ ᐊᑭᒋᒐᔭᖅᑕᖓ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 
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So the example I had given with Embassy 

West, it was the Department of Health who 

initially said, well, we don’t do contracts, it’s 

Community and Government Services that does 

them. So I then brought Community and 

Government Services on one table and the 

Department of Health on the other, and I said, 

to be honest, I really don’t care who does the 

contracting; I really don’t care who drafts them, 

but what is important is if a contract is going to 

be signed, the third-party contractor needs to be 

fully aware of what their obligations are.  

 

So after that situation, and if the department 

wants to explain some more, what did occur 

from that is with the Department of Community 

and Government Services and the Department 

of Health working together, part of the wording 

in the third party contracts now outlines what 

their obligations are, so that it is not 

ambiguous, the third party contractors are made 

fully aware, and a contract is legal binding. So 

it is, from what I understand I’ve been told by 

the government, it is now part of the third-party 

contract.  

 

So it really has changed for the better, but it’s 

in that engagement, which didn’t happen 

overnight.  

 

And some departments are -- not all 

departments are the same. Not all DMs or their 

employees are the same. So it depends upon -- 

it has gotten better is what I can say. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Commissioner. And to stay with 

the Commissioner for my next question is 

around the activities and status of your office, 

Commissioner.  

 

You indicate on page 11 of your 2024-2027 

Business Plan that travel plans within the 

ᐃᒪᓐᓇᐅᓱᒋᔭᐅᓗᓂ, ᐊᑐᓕᖁᔭᒃᑲ ᐊᑐᓕᖅᑎᑕᐅᓐᓂᖅᑲᑕ, 

ᑕᒫᓃᒃᑲᔭᖅᑐᖅᑲᐃ. ᑕᐃᒃᑯᐊᖅᑲᐃ 

ᐱᒍᒪᓂᖃᕐᓂᖅᓴᐅᒐᔭᖅᑐᐃᑦ ᓄᓇᕘᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᖓᑦ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 

ᖃᐅᔨᒪᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑐᓂᒃ. 

ᖃᑦᑎᐅᒻᒪᖔᑕ ᖃᐅᔨᒪᓐᖏᑕᕋᓗᐊᒃᑲ, 

ᖃᐅᔨᒐᓱᒃᑲᔭᕋᑦᑎᒍ. ᒫᓐᓇ ᖃᐃᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᓱᓕ.  

 

ᓱᓕ ᑲᔪᓰᓐᓇᕋᓗᐊᖅᑐᖓ ᖃᐅᔨᒐᓱᐊᖅᑐᖓ 

ᖃᑦᑎᕌᕋᔭᕐᒪᖔᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓐᓂᖅᑲᑕ ᐅᕙᖓ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖏᓐᓂᒃ. 

ᑕᐃᑲᓂ ᑎᑎᖅᑲᕐᒥ ᑕᐃᒪᓕᖓᓚᐅᖅᑐᖅ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃᑯᐊ ᐱᓕᕆᒐᓱᓪᓚᕆᑉᐸᑕ, ᐊᑎᓕᐅᕐᓗᑎᒃ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ ᐅᖃᐅᓯᖏᑦᑕ ᐱᖁᔭᕐᔪᐊᖓᓂ 

ᐊᒻᒪᑦᑕᐅᖅ ᓯᓚᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᕐᔪᐊᖓᑕ 

ᐅᖃᖅᓯᒪᓂᕆᔭᖓ ᐃᓕᓴᕆᔭᐅᒋᐊᖃᕐᓂᕆᔭᖏᓐᓂᒃ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᐃᑦ. ᑖᓐᓇ ᑐᓐᖓᕕᒋᔭᐅᑉᐸᑦ, ᑕᐃᒪᓕ 

ᐃᓕᓴᖅᓯᔭᕆᐊᖃᖅᑯᑦ ᐱᒋᐊᖃᕐᓂᖃᕐᖓᑕ ᓄᓇᕘᒥ 

ᓴᓐᖏᓕᖅᑎᑦᑎᒋᐊᕐᓗᑎᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓲᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ, ᐃᓛᒃ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᕆᐊᖃᕐᒥᔪᖓ ᐃᓚᓕᐅᔾᔨᓚᐅᕋᒪ 

ᒥᓂᔅᑕᒋᔭᖏᓐᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑕᐃᔅᓱᒪᓂ ᐊᒻᒪᓗ 

ᐃᒻᒥᒃᑰᖓᔪᖅ ᐃᑦᑐᕐᓂ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᕆᓇᐃ 

ᑯᐊᒥᔭᐃ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐊᐱᖅᓱᓚᐅᖅᑐᑦ ᐃᑦᑐᐃᑦ 

ᑲᑎᒪᕕᖓᓂ. ᐃᓚᓕᐅᔾᔨᓪᓗᒋᓪᓗ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 

ᐊᖓᔪᖅᑳᖓ, ᑖᓐᓇ ᐊᖅᑯᑎᒋᒐᓱᓚᐅᖅᑕᕋ 

ᐱᓕᕆᖃᑎᖃᕈᓐᓇᕐᓂᐊᕋᒪ ᐊᓯᑦᑎᓐᓂ 

ᐱᓕᕆᖃᑎᒌᓕᕈᓐᓇᕐᓂᐊᕋᒃᑭᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ, 

ᐅᕙᖓᑑᔾᔮᓛᕈᓐᓃᕋᒪ ᐊᔭᐅᕆᓗᖓ ᑲᒥᓯᓇᐅᓗᖓ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᐆᑦᑑᑎᒋᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐊᕕᑦᑐᖅᓯᒪᓂᕋᓛᖏᓐᓂᓪᓗ 

ᑲᑎᓂᕐᓅᓲᖑᒻᒪᑕ. ᓂᕈᐊᖅᑕᐅᓯᒪᔪᐃᓪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᓃᑦᑐᐃᑦ ᐱᖃᑕᐅᓲᖑᒻᒪᑕ, ᒐᕙᒪᑐᖃᒃᑯᓂᓪᓗ 

ᐱᓕᕆᖃᑎᖃᕐᓂᖃᕆᐊᖃᓲᖑᒻᒪᑕ, ᑕᐃᒫᒃ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕ ᐱᖃᑕᐅᑎᖃᑦᑕᓲᕆᕙᕋ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦᑕᐅᖅ ᑕᑯᓐᓈᖅᑕᐅᒋᐊᖃᕐᖓᑦ.  

 

ᐊᒻᒪ ᐃᓚᓕᐅᔾᔨᓂᕋᖅᑲᐅᒐᒪ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᑦ. 

ᑕᐃᒃᑯᐊ ᐱᖃᑕᐅᑎᓪᓗᒋᑦ, ᒐᕙᒪᑐᖃᒃᑯᓂᑦᑕᐅᖅ 

ᐱᓕᕆᖃᑎᖃᐃᓐᓇᐸᒻᒥᒻᒪᑕ. ᑐᓴᐅᒪᔪᐃᓐᓇᐅᖁᒐᒃᑭᑦ 

ᐱᓕᕆᐊᕆᒐᓱᐊᖅᓯᒪᓪᓚᕆᒃᑲᑦᑎᒍ ᑕᒪᓐᓇ 

ᐃᓱᒫᓗᒋᔭᐅᔪᖅ. ᓴᖅᑭᑕᐃᓐᓇᕆᒍᑦᑎᒍ 

ᐅᖃᐅᓯᕆᔭᐃᓐᓈᓗᒋᒍᑦᑎᒍᖃᐃ, ᐱᒍᒪᔭᐃᓐᓇᕆᒍᑦᑎᒍ, 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓲᑦ 

ᐃᑉᐱᒋᑦᑎᐊᓪᓚᕆᒍᒪᒍᑦᑎᒍ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐊᑕᐅᓯᑑᓐᖏᑦᑐᒥᒃ ᑐᓴᕋᐃᒻᒪᑕ 
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territory will be completed when “the office 

operates at nearly total capacity.” Is your office 

nearly at total capacity now? And if so, where 

will your office be visiting, and what work will 

be completed on these travels? Thank you, Mr. 

Chairman.  

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. I do require six staff. Before that 

there’s a shortage of staff in our office, but we 

have a lot of work to do and lots of other 

business to do. And today with the capacity 

shortage, still there’s vacancies in the positions.  

 

I’m trying to hire an employee. It becomes 

challenging, due to lack of staff housing. As 

we’re all aware, in Nunavut we have a dire 

shortage of housing, and of course we have to 

abide and follow the government policies when 

we’re filling out the positions. Due to no staff 

housing, that’s one of the challenges we face.  

 

Secondly, because it’s our office of languages, 

all our staff have to be bilingual speaking 

people, as in English and Inuktitut, French, 

English; either or. It’s a bilingual position. 

Because our work is important and we require 

to staff the positions with who can speak 

official languages.  

 

Because I had to leave, even though all our 

staff positions weren’t filled due to COVID-19, 

we were unable to travel. And after the COVID 

pandemic, I ended up with COVID myself.  

 

But we do want to travel to different 

communities. There are many, for example, 

that we can visit the schools and inform them 

about work, and to the private businesses and 

consult with them and give them what language 

requirements are and the government or the 

federal government.  

 

ᓴᓐᖏᓕᖅᑎᑦᑎᓲᖑᒻᒪᑕ ᑐᓴᖅᑕᖏᓐᓂᒃ. ᒫᓐᓇ 

ᐋᖅᑭᔅᓯᒪᓐᖏᑦᑑᒐᓗᐊᖅ ᓱᓕ, ᑭᓯᐊᓂ 

ᑲᒪᒌᓐᓇᕋᓱᓐᓂᐊᖅᑕᕋ ᐊᒻᒪ ᐃᓚᖃᕐᓗᒍ ᐊᓯᖏᓐᓂᒃ 

ᐊᒥᓱᓂᑦᑕᐅᖅ ᐱᓕᕆᐊᒋᐊᖃᕐᒥᔭᑦᑎᓐᓂᑦᑕᐅᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᓇᑯᕐᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᐅᑎᑲᐃᓐᓇᕐᓗᖓ, 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ. ᑕᐃᒪ ᓇᒻᒥᓂᖅᓱᓕᕐᓂᕐᒧᑦ 

ᐊᖏᖃᑎᒌᒍᑎ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᕐᖓᑦ ᐊᒻᒪ 

ᐊᑦᑐᖅᑕᐅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐊᐅᓪᓛᕆᐊᖃᓛᕐᖓᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓕᕐᓗᑎᒃ. ᑐᑭᓯᓯᒪᒐᒪ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᔅᓯᕋᕈᓐᓇᕋᔭᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ 

ᐅᖃᐅᓯᕐᓂᑦ ᐊᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᓂᕐᒧᑦ 

ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᖃᑦᑕᕈᓐᓇᐅᑎᓄᑦ. ᑖᓐᓇ ᐃᓄᑦᑎᑐᑦ 

ᐱᒍᒪᓵᕈᑎᐅᔪᖅ ᐅᓂᒃᑳᕆᒃᑲᓐᓂᕈᓐᓇᖅᑲᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ Hᐃᐅᔅ. 

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓐᖑᕈᑎᒃ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑖᒃᑯᓂᖓ ᐱᔪᓐᓇᖅᓯᓛᕐᒥᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᑰᖅᑕᕋ ᐊᐱᖅᑯᑎᒋᒍᐊᖅᑕᕋ ᑖᒻᓇ 

ᑲᒥᓯᓇ ᐅᒃᑯᐃᖅᓯᒻᒪᑦ ᐅᖃᐅHᐃᕆᓚᐅᖅᓯᒪᔮᓂᒃ ᒪᑉᐱᒐᖅ 

3-ᒦᑦᑐᖅ, 6.2 (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᖏᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐊᒥHᐅᓐᖏᑐᐃᓐᓈᖑᓕᖅᐸᓪᓕᐊᓕᕐᒪᑕ ᐃᓄᒃᑑᕐᓂᖅ 

ᐊᔪᓐᖏᑦᑐᐃᑦ ᐊᒻᒪᓗ ᐃᓄᐃᓐᓇᖅᑐᑦ. ᑖᒻᓇ 

ᐃHᐅᒫᓗᒍᑎᒋᔭᐅᓪᓗᐊᓕᕐᒪᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ 

ᐅᖃᓗHᐅᖅᑐᑦ.  

 

ᑭHᐃᐊᓂ ᐊᕐᕌᓂ ᐅᖃᐅHᐃᕆᓚᐅᖅᑕᒻᓂᒃ 

ᐅᖃᐅHᐃᕆᒃᑲᓐᓂᐊᓪᓚ’ᓛᕈᐊᖅᐳᖓ. ᖃᒪᓂ’ᑐᐊᕐᒥ 

ᐊᒥHᐆᒻᒪᑕ ᐊᓪᓕᒌᑦ ᐅᖃᐅHᐃᕆᔭᐅHᐅᓚᐅᖅᑐᑦ, 

dialects ᐊᒥHᐆᓚᐅᕐᒪᑕ, 7-ᖑᓚᐅᖅᑐᑦ ᖃᒪᓂ’ᑐᐊᕐᒥ, 

ᑭHᐃᐊᓂ ᑖᒻᓇᑦᑕᐅᖅ ᐊᓐᓇᐃᓕᕋᑉᑎᒍ. ᐊᕐᕌᓂ 

ᑕᐃᓚᐅᑲᒻᓂ ᑕᐃᑲᓂ ᐊᓐᓈᕐᓂᐊᖅᐳᖓ. 

ᐱᕈᖅHᐊᖅᑎᓪᓗᖓ ᑐHᐊᓚᐅᖅHᐃᒪᒐᒪ ᑖᒻᓇ 
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And the local government, when we meet face 

to face, it’s better to consult that way, and 

that’s part of our job.  

 

Just recently I was in Cambridge Bay to go 

officially open the Inuinnaqtun Language 

Building, but the requirement to visit the 

communities, I note that very much we -- if 

you’re interested in working, please come and 

apply to our office to work, because trying to 

get -- hire employees is quite challenging. And 

I believe it will be continuing to be challenging. 

I hope I answered your question. Thank you.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you. And going forward (interpretation) 

will you be visiting the smaller communities? 

And when would you visit them? Do you have 

any plans of visiting the smaller communities? 

Thank you, Mr. Chairman.  

 

Chairman: Commissioner.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. Like, I just came from Cambridge 

Bay, for example. Then I would like to go to 

the next region, whether it be Kivalliq. And 

every time I’m invited, it’s very good to be 

invited, for example. 

 

If there’s going to be Inuit entities, 

associations, or a private business having a 

meeting they could invite me, and I follow 

them. For example, although I really wanted to 

go to Clyde River to go see the Piqqusilirivvik 

Cultural Centre, but we could not set it up. I’m 

open and I’m open to invitations as well. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Simailak. 

  

Mr. Simailak: Thank you, Mr. Chairman. I’ll 

switch over back to the Government of 

Nunavut for the next question. I think it might 

ᐃᓐᓇᐅᔪᖅ ᐅᕙᒻᓄᑦ ᐅᖃᓚᐅᕐᒪᑦ, 

HᐃᕗᓂᖅHᐊᓗ’ᒥᓇᓂᓗ Hᐅᓕ’ᓂ’ᒥ’ᒪᑭᐊᖅ ᑕ’ᓇ 

ᐃHᐅᓕ’ᖥᓗᒻᒪᑦ. ᑐᑭHᐃᐊᓐᖏᑦᓯᐊᒥᐊᓚᐅᖅᑲᒥᐊᕋ ᑖᒻᓇ 

ᖃᒪ’ᑐᐊᕐᒥᐅᖃᑎᒐ ᐅᖃᓗᒃᑐᖅ. ᖃᐃᕐᓂᕐᒥᐅᑕᐅᒐᒪ, 

ᑖᒻᓇᓕ ᐅᒃᑯHᐃᒃHᐊᓕᒻᒥᐅᑕᐅᓚᐅᖅᑐᖅ. ᑖᒃᑯᐊ 

ᐊᓐᓇᐃᒋᐊᖃᓐᖏᒃᑲᓗᐊᕋᑉᑎᒍ.  

 

Hᐃᕗᓪᓕᖅᐹᒧᐊᐃ ᑲᒥᓯᓇᒧᑦ ᐊᐱᕆᓚᖓ ᖃᓄᖅ ᑖᒻᓇ 

ᐱᓕᕆᐊᕆᓂᓗᒃᑑᓪᓗᐊᕋᔭᖅᐱᐅᒃ 

ᐊᓐᓇᐃᒋᐊᖃᓐᖏᒃᑲᓗᐊᕋᑉᑎᒍᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 

ᐊᒥHᐆᒻᒪᑕ, different dialects, ᖃᓄᖅ ᑕᒪᑦᓱᒪ 

ᒥᒃHᐋᓄᑦ ᐱᓕᕆᐊᖃᕐᓂᓗᒃᑑᓪᓗᐊᕋᔭᖅᐱᑦ 

ᐊᓐᓇᐃᒋᐊᖃᓐᖏᒃᑲᓗᐊᕋᑉᑎᒍ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᑲᒥᓯᓇ ᐋᕆᐊᒃ. 

 

ᐋᕆᐊᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᓇᖕᒥᓂᕐᓕ ᐊᒃᓱᐊᓗᒃ 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐊᓐᓂᕈᓱᒃᑐᖓ ᓇᑭᓐᖔᕋᓗᐊᖅᐸᑦ 

ᐊᓐᓂᕆᔭᕋ ᓱᓕ, ᑭᓯᐊᓂ ᐅᕙᖓ ᐊᓪᓚᕝᕕᒐ ᐊᒃᓱᐊᓗᒃ 

ᓇᐅᒃᑯᑦ ᑭᒡᓕᖃᕐᒪᖔᕐᒪ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ. ᐅᖃᐅᓯᕐᓄᑦ 

ᐱᔪᓐᓇᐅᑏᑦ ᒪᓕᒃᑕᐅᑦᑎᐊᖅᐹᑦ? ᑕᐃᒃᑯᐊ ᐊᑐᕆᐊᓖᑦ 

ᐊᑐᕆᐊᖃᖅᑕᒥᓂᒃ ᐊᑐᑦᑎᐊᖅᐹᑦ? ᑕᐃᒪᐃᑎᓪᓗᒍ, 

ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᓪᓗᐊᑕᖃᖅᑐᖓ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᑕᒪᒃᑯᐊ ᐅᖃᐅᓰᑦ ᒥᒃᓵᓄᑦ ᐱᓕᕆᔭᐅᕙᓪᓕᐊᓂᖅ 

ᑖᓐᓇᑦᑕᐅᖅ ᒥᓂᔅᑑᑉ ᐅᖃᐅᓯᕐᓄᑦ ᐱᓕᕆᐊᕆᒻᒥᖕᒪᒍ. 

ᐊᒃᓱᐊᓗᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ ᐅᕙᖓ ᑲᒥᓯᓇᐅᓂᕋ 

ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑏᑦ ᓱᕋᒃᑕᐅᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ, 

ᒪᓕᑦᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᓕᕆᐊᕆᔭᕋ.  

 

ᑭᐅᑦᑎᐊᕐᓂᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᒪ’ᓇ, ᑲᒥᓯᓇ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅHᐅᕐᓂᐊᓕᖅᐳᖓ ᑖᑉᓱᒪᑦᓴᐃᓐᓇᖅ, 

ᖃᓄᖅ ᑕᒪᑦᓱᒪ ᒥᒃHᐋᓄᑦ 

ᐱᓕᕆᐊᖃᒃᑲᓐᓂᖅᑑᓪᓗᐊᕋᔭᖅᐱHᐃ? ᑖᒃᑯᐊ ᐅᖃᐅHᐄᑦ 

ᐊᓐᓇᐃᒋᐊᖃᓐᖏᑦᓯᐊᒥᐊᕋᓗᐊᕋᑉᑎᒍ. ᐅᐊᑦᓯᐊᖅ 

ᐅᖃᐅHᐃᕆᓚᐅᖅᑕᕋ HᐃᕗᓂᖅHᐊᓗ’ᒥᓇᓂᓗ 

Hᐅᓕ’ᓂ’ᒥ’ᒪᑭᐊᖅ ᑕ’ᓇ ᐃHᐅᓕ’ᖥᓗᑉᐸ. ᐅᖃᓚᐅᕋᒪ 

ᐊᒥHᐅᓄᑦ ᑐᑭHᐃᐊᔭᐅᑦᑕᓐᖏᒻᒪᑦ. ᑖᑉᑯᐊ 

ᐊᓐᓇᐃᒋᐊᖃᓐᖏᓐᓇᑉᑎᒍ. ᒐᕙᒪ ᑕᐃᒪ ᖃᓄᖅ ᑕᒪᑦᓱᒪ 

ᒥᒃHᐋᓄᑦ ᐱᓕᕆᐊᖃᕐᓂᓗᒃᑑᓪᓗᐊᕋᔭᖅᐸᑦ? ᒪ’ᓇ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓ Hᐃᐅᔅ. 
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go to Justice. We’ll see what the government 

says. It’s regarding the letter the Language 

Commissioner wrote to the Honourable Anita 

Anand, President of the Treasury Board, and at 

the bottom of the first page the Commissioner 

mentioned the Canada is a signatory to the 

United Nations Declaration on the Rights of 

Indigenous Peoples. The acronym, the short 

version is called UNDRIP. The United Nations 

Declaration on the Rights of Indigenous 

Peoples recognizes Indigenous language rights 

and requires states to take measures to promote 

Indigenous language rights.  

 

I’m looking for clarification. Since Canada is a 

signatory to this, does that mean all provinces 

and territories are now mandated to follow 

what was signed in this United Nations 

Declaration on the Rights of Indigenous 

Peoples? Thank you, Mr. Chairman.  

 

Chairman: Thank you. Mr. Mansell.  

 

Mr. Mansell: Thank you, Mr. Chair, and I 

thank the member for the question. With the 

federal government signing it, they did bring it 

into law for Canada, but it’s up to each 

province and territory to then enact that in their 

provincial or territorial legislation to bind 

themselves. Thank you, Mr. Chair.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak: Thank you, Mr. Chairman. I 

thank you for the response. My next question, 

moving on, back to the Language 

Commissioner. Appendix A includes 

correspondence from your office to the 

Treasury Board regarding a lack of an Inuktitut 

bilingual bonus for the federal government 

Inuktitut-speaking employees. Can you 

elaborate on what other actions your office is 

undertaking to address this issue? Thank you 

Mr. Chairman.  

 

Hᐃᐅᔅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ ᐊᒻᒪ ᐅᒡᒍᐊᕐᓇᒻᒪᕆᒃᑐᖅ ᐅᖃᐅᓯᕗᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᒻᒪᑦ. ᓂᓪᓕᕋᑖᕋᒪ ᑕᐃᒪ 

ᒪᑐᐃᖅᓯᓕᖅᑎᓪᓗᖓ ᐊᒃᑕᕐᓇᖅᑐᒦᓕᖅᑐᒍᑦ, 

ᓇᓗᓈᕿᓇᖅᑐᒦᓕᖅᑐᒍᑦ, ᐃᓱᒫᓗᖕᓇᖅᑐᒦᓕᖅᑐᒍᑦ 

ᐅᖃᐅᓯᕗᑦ ᖃᓄᐃᓕᖓᓂᐊᕋᓗᐊᕐᒪᖔᑦ. ᑖᓐᓇ 

ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ.  

 

ᐅᖃᐅᓯᖃᑎᒌᓐᖏᐊᕐᔪᖕᓂᖅᐳᑦ, ᑖᓐᓇ 

ᐊᔾᔨᒌᓐᖏᒐᓛᖕᓂᖅᐳᑦ ᐱᑕᖃᐅᕐᒪᑦ, ᑕᐃᒃᑯᐊᓗ 

ᐊᓐᓂᕆᔭᐅᓪᓗᑎᒃ ᓲᖃᐃᒻᒪ ᓄᓇᓕᖕᓂ. ᖃᒪᓂᑦᑐᐊᕐᒥ 

ᖃᔅᓯᐅᓂᕋᖅᑲᐅᒐᕕᒋᑦ ᐅᖃᐅᓯᕆᔭᐅᔪᑦ. ᑕᐃᒃᑯᐊ ᑕᐃᒪ 

ᐅᖃᐅᓯᖃᖅᑐᑦ ᑕᐃᔅᓱᒥᖓ ᖃᓄᒃᑲᓐᓃᕆᐊᖃᓕᖅᑐᑦ, 

ᖃᓄᖅ ᓄᐊᑦᑎᓂᐊᖅᐱᑕ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 

ᐊᓐᓂᕈᓱᓪᓚᕆᒃᑯᑦᑕ? ᑕᕝᕘᓇ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᑦᑎᐊᖅᑐᒍᑦ. ᓄᓇᓖᑦ 

ᐊᓐᓂᕈᓱᓪᓚᑦᑖᕈᑎᒃ, ᑎᑎᕋᖅᐸᓪᓕᐊᔪᓐᓇᖅᓯᔪᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑐᖅᑯᕐᕕᖕᒧᐊᖅᑕᐅᓂᐊᕐᓗᑎᒃ ᑭᖑᕚᕗᑦ 

ᖃᐅᔨᒪᓛᕐᒪᑕ ᖃᓄᖅ ᐅᖃᓪᓚᖃᑦᑕᓚᐅᖅᓯᒪᓂᖏᓐᓂᒃ 

ᓯᕗᓕᖏᑦ. ᑖᓐᓇᐅᖦᖤᖅᐳᖅ.  

 

ᐃᓛᒃ, ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᑦᑖᓕᕐᓂᑦᑎᓐᓂᒃ 

ᓇᓗᓇᐃᕈᒪᖅᑲᐅᒐᒪ ᖃᓪᓗᓇᐃᔭᕐᓂᖅᓴᐅᓕᖅᑐᖅ ᓲᕐᓗ 

ᑭᕙᓪᓕᕐᒥ ᐊᑕᐅᓯᑐᐊᑦᑎᐊᖅ ᓄᓇᓕᒃ 

ᐃᓄᒃᑑᕐᓂᖅᐹᖑᔪᖅ, ᐊᕐᕕᐊᑦ, ᐊᓯᖏᑦ 

ᖃᓪᓗᓇᐃᔭᖅᑐᐃᓐᓇᐃᑦ. ᐆ, ᓇᐅᔮᑦ, ᒪᒥᐊᓇᖅ.  

ᓇᐅᔮᕐᓗ, ᐊᕐᕕᐊᑦ ᐊᒻᒪ ᓇᐅᔮᑦ ᑖᒃᑯᐊ ᐃᓄᒃᑑᕐᓂᖏᑦ 

ᐅᓄᕐᓂᖅᐹᖑᔪᑦ ᑭᕙᓪᓕᕐᒥ. ᕿᑎᕐᒥᐅᓂ 

ᐃᓄᒃᑑᖅᑐᖃᓐᖏᑦᑐᑦ ᐅᓄᕐᓂᖅᐹᑦ, ᖃᔅᓰᓐᓇᑯᓘᓕᖅᑐᑦ, 

115 ᑲᑎᖦᖢᒋᑦ ᐊᖏᕐᕋᒥᓂᒃ ᐃᓄᒃᑑᓕᖅᑐᑦ 

ᖃᓪᓗᓇᐃᔭᕐᓂᖅᓴᐅᓕᖅᖢᑎᒃ 745. ᑖᒃᑯᐊ ᕿᑭᖅᑖᓗᖕᒥ 

ᐅᖃᐅᓯᖏᑦ ᓴᓐᖏᔫᖅᑰᔨᒋᓲᕆᒐᓗᐊᕐᒥᔭᕗᑦ ᐊᒻᒪ 

ᐊᑦᑎᒃᓯᕙᓪᓕᐊᖕᒥᔪᑦ ᐃᓚᖏᑦ, ᐃᖃᓗᐃᑦ ᐱᓗᐊᖅᑐᒥᒃ 

ᐊᒻᒪ ᖁᑦᑎᒃᑐᕐᒥᐅᑦ. ᐃᓱᒫᓗᖕᓇᖅᑐᒦᓪᓚᑦᑖᓕᖅᑐᖅ 

ᐅᖃᐅᓯᕗᑦ. ᑖᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔭᕆᐊᖃᓪᓚᕆᓛᓕᖅᑐᖅ.  

 

ᑕᕝᕘᓇ ᐃᓕᓐᓂᐊᕐᕕᑎᒍᑦ ᓴᖅᑭᔮᖅᑎᓐᓇᓱᒃᑕᕗᑦ. 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᒃᑯᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓇᓱᒃᑕᕗᑦ. 

ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᖃᑦᑕᕐᓂᒃᑯᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᕙᒃᑭᓪᓗᓂ 

ᐊᐃᑦᑑᑎᓄᑦ ᑮᓇᐅᔭᖃᕈᑎᓄᑦ ᐊᑐᕈᓐᓇᕐᓂᖏᓐᓂᒃ. 

ᐅᖃᕋᑖᕐᒪᑦ ᑕᐃᒪ ᑲᒥᓯᓇ business-ᖃᖅᑐᓄᓪᓗ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓲᖑᒋᓪᓗᑕ 

ᐃᓄᒃᑑᓕᖅᑎᑦᑎᔭᕆᐊᖃᖅᐸᑕ.  

  

ᑖᒃᑯᐊᓕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 

ᑲᑎᖅᓱᐃᒻᒪᕆᒍᓐᓇᕐᒥᒻᒪᑕ ᓯᕗᓂᑦᑎᓄᓪᓕ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ ᐊᒻᒪ ᐱᔪᓐᓇᐅᑎᖃᕐᔪᑭᓪᓗᑎᑦ 
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Chairman: Thank you. That’s to the 

commissioner. Go ahead please, Commissioner 

Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. Thank you for your questions. This 

letter addressing concerns received from your 

office is not the first time. On July 22, 2022, 

that was the first letter I sent. Slow down a bit.  

 

I apologize. In the letter I explained this is not 

the first time that I wrote a letter to -- I sent a 

letter to the federal government. First time I 

wrote a letter to them July 22, 2022. At that 

time, the Hon. Mona Fortier, I wrote a letter to 

her staff changes. Every time the staff changes 

we have to remind them about what their 

requirements are. Once I found out that they 

had a new employee, I wrote another letter.  

 

The first letter I sent out was not responded to -

- or they responded by saying -- I wrote a letter 

to them to make sure that there’s a 

recommendation made. There’s a 

recommendation given to the federal 

government and that every time there’s a staff 

change, we have to follow through all the time 

to find out where they’re at. Although we now 

know where to address. 

 

(interpretation ends) We have leads as to where 

we can get the numbers, the federal government 

employees within the territory who speak 

Inuktut and who are eligible for the language 

bonus. And where I’m trying to get with that is 

if we have a ballpark figure that it would cost 

the federal government this much to enact my 

recommendation, I think it would be a little bit 

more will palatable, because depending on the 

number of employees within the territory, that 

would fall under the Inuktut language bonus.  

 

I don’t know those numbers, but we have leads 

to try and get that number of employees. We 

don’t have them yet, but I’m continuing to 

work towards figuring out what the possible 

ᐅᖃᐅᓯᑐᖃᐃᑦ ᑲᑎᖅᓱᖅᑕᐅᔪᓐᓇᕆᓪᓗᑎ ᑕᐃᑰᓇ. 

ᐃᑲᔪᖅᑎᒌᒋᐊᖃᓪᓚᕆᓕᖅᑐᒍᑦ ᑕᑎᒌᒋᐊᖃᖅᖢᑕ 

ᐅᖃᐅᓯᑦᑕ ᒥᒃᓵᓄᑦ.  

 

ᐊᒻᒪᓗ, ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᕋᑖᖅᖢᒍ ᑲᒥᓯᓇᐅᑉ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦ ᑭᒡᒐᖅᑐᐃᖃᑦᑕᕐᓂᖓ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ, ᒪᒥᐊᓇᐅᒐᓗᐊᖅ ᐊᓯᔾᔨᓕᖅᐳᖓ, 

ᖃᓄᐃᙱᓛᖅ, ᐃᒃᓯᕙᐅᑖᖅ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  

 

ᓯᒪᐃᓚᒃ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᐊᓂᒃᑯᓗᖓ 

ᐊᐱᖅᑯᑎᒃᑲ ᕼᐊᒃᑲᐃᓕᕐᒪᑦ ᐅᖃᓗᒃᑎᓪᓗᑎᑦ. ᒪ’ᓇᐅᔪᑎᑦ 

ᑐᕇᓴ ᕼᐃᐅᔅ.  

 

ᑖᒻᓇ ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑰᑎᒋᓂᐊᕋᒐ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᐱᓕᕆᖃᑎᒋᑦᑕᖅᐱᓯᐅᒃ ᑖᒃᑯᐊ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐅᑦᑎᐊᖅᑑᓇᔭᖅᑐᑦ ᐊᑐᒐᐅᔫᓪᓗᐊᕋᔭᖅᑐᑦ 

ᐅᕝᕙᓘᕝᕙ ᕼᐊᓇᕼᐅᖅᐱᕼᐃ ᕿᔨᑦᑎᖅᑎᕼᐅᑉᐱᕼᐃ 

ᐅᕝᕙᓘᕝᕙ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑭᕼᐃᒥᒃ ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᐊᖃᕐᓂᓗᑉᐸᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐃᐅᔅ.  

 

Hᐃᐅᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᓴᐳᔾᔨᔭᐅᓯᒪᓂᒃᑯᑦ 

ᑎᓕᔭᐅᓯᒪᒻᒪᑕ, 8-9 ᐱᓕᕆᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓ 

ᐅᖓᕙᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ 2039-ᒧᑦ ᑕᑉᐸᐅᖓ 

ᖁᑦᑎᓂᖅᐹᖓᓄᑦ ᐃᓄᒃᑑᕈᓐᓇᖅᓯᖁᓪᓗᒋᑦ 

ᒪᕐᕈᐃᓕᖓᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᑦ ᖃᐅᔨᒪᓗᑎᑦ, ᖃᓪᓗᓈᑐᑦ 

ᐃᓄᒃᑐᓪᓗ.  

 

ᒫᓐᓇ ᕿᒥᕐᕈᔪᑦ ᖃᐅᔨᒪᓪᓗᒋᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐅᖃᐅᓯᖅ ᐃᓕᓴᐃᔾᔪᑕᐅᔪᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) -

ᒋᓂᕋᖅᑕᐅᔪᖅ. ᒫᓐᓇ ᑕᐃᓐᓇ ᕿᒥᕐᕈᔭᐅᔪᖅ ᖃᓄᒃᑲᓐᓂᖅ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᖅ 

ᖃᓄᖅᑑᕈᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ ᑕᒡᕘᓇ 

ᐱᓕᕆᖃᑎᒋᓯᒪᔭᕗᑦ ᐊᒻᒪ 

ᐃᑲᔪᖅᓱᖅᑕᒻᒪᕆᐊᓗᖃᑦᑕᖅᑕᕗᑦ ᒥᓂᔅᑕᐅᑉ ᐊᒡᓚᕝᕕᖓ 

ᐱᓕᕆᐊᖃᓲᖑᒻᒥᒻᒪᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓃᑦᑐᓂᒃ. ᖃᓄᖅᑑᕈᑎᔅᓴᑲᓐᓂᕐᒥᒃ 

ᐃᑲᔫᑎᒃᓴᑲᓐᓂᕐᒥᒃ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᖃᑦᑕᖅᑕᕗᑦ 

ᐅᖃᓕᒫᒐᒃᓴᓕᐅᕈᑎᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᔭᐅᕙᒃᑐᓂᑦ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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costs would be for the federal government if 

they were to enact my recommendation.  

 

In that letter it really is, if the federal 

government really takes into account signing 

the Indigenous Languages Act, the United 

Nations Declaration on the Rights of 

Indigenous Peoples and recognizing their 

language rights, if they really have that in the 

foundation and believe that, then they should 

recognize the fact that they have obligations 

right here in Nunavut in strengthening Inuit 

language speakers who are employed with the 

federal government.  

 

And I must further note that I included the 

Minister of Languages of the day. I included 

independent senator René Cormier, who 

questioned the federal government in the 

Senate, and I included Nunavut Tunngavik 

Incorporated president. That was a way to work 

with others that have working relationships 

with the federal government so that it’s not 

only myself as Languages Commissioner that is 

pushing for this, but also others that have. For 

example, the Nunavut government goes 

through federal, provincial territorial meetings 

and elected officials with the Nunavut 

government has these relationships with the 

federal government. That’s why I included the 

Minister of Languages, so that the government 

is aware that this is an issue that they also 

should bring at their table.  

 

And then I also included the president of 

Nunavut Tunngavik Incorporated so that in 

their interaction, they also have their venue in 

dealing with the federal government. So I 

wanted everyone to be aware so that we can 

have a cohesive effort to ensure that this issue 

is addressed. At least if we all bring it up, if we 

all mention it, if we all want this and if we 

really do care for the Inuit language speakers 

who work for the federal government, if they 

hear it from more than one person, it gives 

strength.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓱᓕ 

ᐱᕕᖄᕐᔪᑐᐃᓐᓇᓕᕋᑦᑕ ᖃᐅᒃᐸᑦ ᒥᔅ ᕿᓕᖅᑎ 

ᐱᒋᐊᕈᑎᒋᓂᐊᖅᑕᕗᑦ. 9-ᒥ ᖃᐅᑉᐸᑦ ᐅᓪᓛᒃᑯᑦ 

ᑕᑯᓂᐊᖅᐸᔅᓯ. ᑐᓵᔩᓪᓗ ᖁᔭᓐᓇᒦᖅᖢᒋᑦ, 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲᓗ ᐅᖃᓪᓚᒍᓐᓇᖃᐅᒻᒪᑕ. 

ᐅᓐᓄᖃᑦᑎᐊᕆᔅᓯ.  

 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖃᖅᑐᖅ 16:53-ᒥ 
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So it’s not something that is resolved right now, 

but I will continue to work towards it, along the 

many other duties that we do have. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Nakurmiik. Mr. Simailak.  

 

Mr. Simailak: Thank you Mr. Chairman, thank 

you Commissioner. Back to the Government of 

Nunavut. With Devolution Agreement being 

signed earlier this year, it provides in part that 

affected federal government employees 

transition to become territorial government 

employees. My understanding is that these 

employees will be entitled to apply to the 

territorial Inuktut Language Incentive Program. 

Can you confirm that these employees will be 

able to apply to the Inuktut Language Incentive 

Program. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. If they become employees of the 

Nunavut government then they will be eligible 

for those incentive programs. Thank you.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak (interpretation): Thank you, Mr. 

Chairman, and this will probably be my last 

question to the Commissioner. In the opening 

comments on page 3 on 6.2 (interpretation 

ends), it was operation (interpretation) I believe 

there are very many -- not very many people 

who are very proficient in Inuktitut and 

Inuinnaqtun, especially in Inuinnaqtun. Last 

year -- I want to repeat some comments that I 

made. In Baker Lake there are many people, 

there are many dialects in Baker Lake. There 

were seven different dialects in Baker Lake, but 

we are losing our language. Like I stated last 

year, I used to hear when I was growing up 

from an elder told me, I couldn’t understand 

what the elder was trying to tell me. And 
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because I’m from Qairniq and that person is 

from Ukkusiksalik, who spoke a different 

dialect. We must not lose those dialects.  

 

I would like to ask the commissioner, what are 

your plans on preserving the different, many 

different dialects. Can you give us what your 

plans are in preserving the community dialects, 

because we should not lose them. Thank you, 

Mr. Chairman.  

 

Chairman: Commissioner Aariak.  

 

Ms. Aariak (interpretation): Thank you, Mr. 

Chairman. Myself personally, I’m very 

protective of our language, no matter which 

dialect it comes from, it’s still precious to me. 

But with my office, there are some strict 

limitations on what I can do. Are the Language 

Act being followed? And are the obligations 

that they have to do, are they doing them?  

 

I’m responsible for these languages or dialects, 

and the work on the different languages is work 

done by the Minister of Languages. But me as 

the Commissioner of Languages, I have to 

make sure language rights are not broken and 

followed properly. That is my job. I hope I 

answered the question properly. Thank you, 

Mr. Chairman.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak (interpretation): Thank you, Mr. 

Chairman, and thank you, Commissioner. I 

would like to direct my next question, the same 

question to the government representatives. 

What else can the government do to preserve 

the dialects, the community dialects that we 

should not lose? Like whenever I speak, not 

everybody understands my dialect. We should 

not lose our dialects. What is the governments 

plan to preserve the community dialects. Thank 

you Mr. Chairman.  

 

Chairman: Ms. Hughes. 
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Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. That’s a very good question, and it’s 

unfortunate that our language is not being used 

as much before. Like I stated in the opening 

comments, it’s in peril. It’s in danger. We’re in 

a worrisome state as to what’s going to happen 

to our language. We will always strive hard in 

the Department of Culture and Heritage. The 

fact that we have dialectual differences, that 

does exist and the communities really want to 

preserve those dialects, and as the member 

stated, there are many dialects in Baker Lake. 

And we have to figure out how we’re going to 

preserve the dialects if we are serious about not 

losing them.  

 

We can provide funding for that. If a 

community really wants to preserve their 

dialect, then they can document them and write 

them down so that our descendants will know 

how people used to talk in Inuktitut, and there’s 

that.  

 

Our language is definitely in peril, or in danger. 

Many more people including the Keewatin are 

speaking English. Only one community, that’s 

Arviat who almost everybody speaks Inuktitut 

still -- I’m sorry, Naujaat. And also Naujaat, 

not just Arviat. Arviat and Naujaat are the two 

communities that have the most number of 

Inuktitut speakers in the Keewatin.  

 

In the Kitikmeot the majority don’t speak 

Inuktitut. There are just a few now. There’s 115 

people who still speak Inuktut at home. They 

speak more English now. There’s 745 that 

speak more English than Inuktut.  

 

In the Baffin region we always assume that the 

language is strong here, but it is also falling in 

certain places, especially in Iqaluit and the high 

Arctic. It’s absolutely in danger now. Our 

language is in danger, and we need to make 

some serious considerations about it. We try to 

promote them through education and providing 
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funding for that purpose and also through 

community visits. We do promotions like that, 

and tell them that there is funding available for 

that.  

 

Like the commissioner said, we also provide 

money to the private businesses if they need 

help in getting Inuktut in their workplace. And 

the Inuit language authority can also collect a 

lot of the words that can be utilized in the 

future and the traditional terms can be collected 

through there as well. So we must all work 

together to preserve our language.  

 

I wanted to add to what the commissioner 

stated. When she works with the federal 

government -- I know I’m changing the tone or 

the direction.  

 

Chairman: Mr. Simailak.  

 

Mr. Simailak (interpretation): Thank you, Mr. 

Chairman. I don’t have any more questions. 

Thank you for your comments, Ms. Teresa 

Hughes. I have one more question. Do you 

work with the local district education 

authorities on curriculum planning for the 

school? Or do you put together any education 

curriculum that they can use? Or does the 

district education authorities have to do this on 

their own? Thank you, Mr. Chairman.  

 

Chairman: Ms. Hughes.  

 

Ms. Hughes (interpretation): Thank you, Mr. 

Chairman. Yes, the Inuit language authority has 

been directed that they have to do work to 

preserve the Inuktitut language and the 

Department of Education -- or the Education 

Act, it was deferred to 2039 to have bilingual 

Inuktitut and English education in all the 

grades. They are called the language of 

instruction model. It is being reviewed right 

now to see how it can be improved and added 

onto. And we work with the Department of 

Education on this, and we fully support the 
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minister’s office because the office provides 

funding within government organizations to do 

more work and help within the government. So 

we provide funding to the Department of 

Education so that they can make publications 

and make education material, curriculum 

material. Thank you.  

 

Chairman: Thank you. I appreciate everyone’s 

contributions today. We only have a couple 

minutes left on the scheduled day anyway, so 

tomorrow morning we’ll start off with Ms. 

Killiktee. We’re going to adjourn until 9 a.m. 

tomorrow morning.  

 

Thanks, everyone, for your time today. Thank 

you to the interpreters and to my colleagues for 

the questions, and I look forward to continuing 

the dialogue tomorrow. Have a good evening.  

 

>>Committee adjourned at 16:53 

 

 
 


