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LRcno <L AcnNNRLH5NPE, Ac b oo

o LRI ArLcdn 7 0a 2D o <PIJo >RV HNe; L
o ASba AFSHPENNONE QL ISP NP NN HN oa c*a ADAS
A®ba A7P*a SoN>o<SLC <L oa ¢ PaycDsaSo>csoN.

SbD>ALNSCDYLYa CAYyDPLa*LJS, APNPNAGE 1rLe®bshsd*a Sb.oAcP>PNNAC 0a 2T ¢ Sdca
oac*o Aoldco AcnrPI7abCcPO%® L Ac*LdC JdodANIPTa ®oNe, A’<NboL™Il
PedL_o¢ ANNSPNCAT® A A%ba AY®NSH o< > LS, LRLNJC SPNLTD 0 pba o 5G¢.?

GJD¢ dodhSodo® 0a 2 LRLAIC AcndSbSa > PPLELC AALPYSbSohI oa sb®Da <L
0ac o A%baAra ACH o> oo Acndot AbIPNeho® <L AMNG>No¢ CLed<
DoA™ o N> oNe AL oac™o boA™ o \>'RND>"Ho o0ab™®Ic s Pa Acno®™
KePNNPLEL D% LRLN.oT oaco, DIRH*FC A%ba Aba ACTH®NNTH>HNE A OHAS
/o oac*o Acn<PhanodC L ArNSSoS

A%ba APPNE A o0SH™ MO AbY™ D¢ pa.cor

Sbo g Podbe<ot 0a 2 Labond <ot Pa D%CHRc<INcn baCl N®ePNN/LLC
ACSH*= P 5<%Ia SboAcPPNPNT, A®ba ALeCN N vosl¢ I8PNo®, SPcldt haNCP*<Na,
A®ba A7PN0¢ ALHPYN H TP Lo NNGPARKND™ Ho* M0 bDrN® oo bbryoo ™Mo
AFLONPYDRC AL APLc<dnYDY¢ Cedao Pobbo 0a 21 LRLY o GPP<b®aPNNy L
SboAc Lo Mot <L oCo A®ba Ao AChHST®ND>Ha AcCb® oo APPcnrbd®ct AL Ac o
ARNS>NNo 0 Lebonos,! 4eo<dsbsa N Ocno sl AMNSDPNG,2 <Ly Acto<sé<doo
<L A% So¢ Actodéb\*o.B3

CLbd< ASba AZPNC AcYDRec<N¢ paco <L ASbovor AbSPNDCEP*a ™D, >osI 5 Aoh™ H5Ne
A APPNE AL 5> 0@ 2T¢ LRLYS Acndsh® NP A®ba AY®NHPa So Mt NN 0a 2T,
0CC <L Acb®a N ASba AFPNC AFLPYDRE ADZREcGY 5o ANMNGDNC <L ASba Abo
ACSHSTIN>S o PY<oc AoSH™ MO ASba AFPNE AbINH™MLC oacro DR H*G AbJNDN oNe
LRLcnoT oac*>o AYD>ardo.

0a.2¢ dodANbSo<dcsLe 1GsbcSarlo® 25-0 AP PYLN<HJ Pa oac*o LL]LcANNT®
SPrsp<dso® Acn<dUNcod. b LN<Kh® INcDeC>oddo® Acn<dbho IN*oN0¢ Acnc®NNosIC
QPPN <L ALLADSHCPILE® ShooAcDPNo. CLPaCA%a®, 0a 21 LRLPIC La. Acn<IPNSbtLAbDC
A%®ba AYeNCGA%abdt <L Pedclot ANMNSDPNCAYasosT <L ASba AYP*a D¢ LcboNe LeRLede
ACA<DSLC SbPMLCSYLYT® <L <ILPeaso/LN<d®Do® AStba AYeNa®.

AALLCE, AP/ BNTIINa % C PdcL o0 ARNSPNno T <> oaco
A®ba AZNNOCYo T CPI8 51 ao o <. bPa’o ¢ A®ba AN P/<doc
APba AL NNo L <IP*HNNo CLA® 0a 2 LLLEIC CPI5J.”
Oliver Wyman. A Functional Review of Degentra//'zat/bn (*bPra A¥a b
oacto LLcnNo® <Ibc.CPV*a G5 %9, 0a 2/ L<CLEdS 2011.
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4. 002l LRLbd* 0t ASPba AFPPNC pa o

CLT 0a.ct 0a 2l LRLEI* 0¢ A%ba bshseC 0a. 2T LeLbdS A®ba AN C
Ao Acne,ot AL ArNSPNco s e B>.oSa " ULLNZL  5LC
_OQ_C_""C'JTCD_OC. 0'P<1n:H>HL€‘ LR cnoI¢ oac™o B oS/ @—<NEoMC Podci_ot
A®ba AN A®ba A7 0¢ AcMyPSbC/LLC P*oshed¢ ANNSBN0E ASba AbbRC

ASBOAC Y CoDo oacra.

ASeba ALC
ASba ALC ASba AP NJ*ULNC
0a. 2T LRLbdC PabbS/LYC 6-0- AStba AL J<®eD o DeCPHRI g

0a. 2 LRLEIE NNG®LEIC Towards a Representative Public Service (ISL b0 PbdcL o€
ARNISPNBPa 1<40-T) (TRPS)Y Dobbt 15GJ NNLA®CH >o SPIsP<PND>RIg® Pedcl of
ANMNSG>N0C A®ba AY®NNGT. DGLSbsa® Pedcl.of ANMNG>NBP*a NS (TRPS) P>aobbe
DsbPLc > NNGPeCH>Rc/LYa® D>d<d NPoMe Lo 31, No 30, YPNA 30, <LL NPAn 31 <SGJCLe.
L*a P Pa LRLcNoT oacto Prdiose LW-dAnc 2024-T, Py c®< NNGDC>odC
JGLSbsa e PedcL.o¢ AMNSP>N P N<SasT (TRPS) >Ro /NAn 30, 2023.

0 2T LRLYC a Ha AYILC A%BbaAZT IC>ZNDE ASba AZP*NNDC A oSbP*a ® sa- Pl

A%®ba AY®PN>a Y D5 5%0 AcA*a*LJS 0a 2T LRLC DobbcDSYLI® A%ba A Mg <L
ASba AZPN* Mg A%ba ALMNJS Pedcl o¢ NM>obdt <H. oa.c®NJC DSLShsae Pedci ot
ANNS>NHP*a N<SaT (TRPS) C®PC AL dorJS*LC Dabbo. NPoJ 156d 2014-2015,

A%®ba AYP*a %D .0¢ a Ha AYPCHILIC Db>IDc DYLY® o ANAPLIA®a Sos i La*Lo. Yo 2015 oa 2T¢
LRLC DabbcD>SbCc DD P & AbG PPV araAYLVE (FTE) Do JGLSbo Pedcl of
AMNS>NHP*a N<SaT (TRPS), CALc AALPYDS 50 AbSGo SbWor %Pe//Las1¢ A%ba AL o¢ <Do.

0a.2C LRLEIS DHCeIC 6-0 A®baALo asrad¥I o Dodoc DS LC, asaAYSYc < Pedcl of
ARNS>NAoSIC ASba Ao <Ll AStba AYeDa®: D> NN D NAD>oSKE PNda <I>NI,
AP TSLE N bDC, PG SYLRS, Ll D tNos ¢ AbLSNC,

D>dd A%®ba A7.0¢ @ Ha AYIN 0a 2N LRLLI* 0¢ ID®eCH>YIL YIS, Prdac D%eCD>c >SYLC
NAcnLbB®Io® 0a 2 /¢ JY P 1o bbraN oMt <L AoAC A%ba A7*NCP>a 77D o0t <SaP>Not
4epeALC>adAGC 0a.2¢ LRL*L D AN DSYLNTANG a e AN APRPNSbe >C
A%ba AP N o AcnaPo<dDo¢ >d< ba Cl LRLPdC (GC) ID®CH>HCPYD>Y® A%ba AY®NYNN 0f
A®ba AYNCGA a1 <SaDYDNHd <L DobbcD>sbiCiobdt LRLISHd ASba AYNNA of LlLseNJ,

A%®ba A a daASYJNa CAL=La /NAn 2023

02T LRLEIC A%®ba Ab.o¢ a>aASPJN*L (TRPS) bNoN® oa>lc L]LEIC % ASb_AC

A%ba At % bnore | 2 AP | g
<*LRsbPNe 53 1% 93% 7%
It A>cNosT 194 3% 70% 30%
AdecB< > No® 504 9% 54% 46%
Asba AY*NLn® 2,119 38% 40% 60%
ASba AYPNLAYGA]®DC 1,146 21% 38% 62%
AP NTC AbSeAAL® 1,547 28% 32% 68%
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A®ba A @ 5a ASYJNo CAL*Lo /NAn 2023
00 2T LRLbC A%ba AY.of a 5aAYJN*L (TRPS) bNoN® 0a 2 LIS 9% ASb_AC
- % ASbo™o
A%ba AY© % b= ’do
bNONre 5,563

CLST A%baAbof asaAYJN DH>ZHBIAC Ashorg Do L ASboAC AX<eDo

Lo 405% CLA®c 0a. 2 LRLEIC A%ba AL ASb oY L5 59.5% ASboOAC QX< >SOC,
>obbS/LYC PR DGLShSae PedcL of AMNS>NTHRPa N (TRPS) (NAN. 30, 2023). Pa
A%®ba Al 0¢ a Ha ASPLY® CAL*Q ‘CA*a.< e (GJo Sdca (10).
A®ba Al 0t a Ha ASYIN PSDPNDoS[*LoShe AL D N> DoSosh>RPIC ASh 5 g
>da*Lcc ASbOAC AP<aOo®. Pda. ana ASYJNS Ac b >doL:

o <> NN (93% AStba ALC A o)

o W>CNA>o (70% A%ba AV Atbo> a)

e PNdo > NN (54% ASeba AFC ASbo*a)

AStba AL o a Ha ASYJN ASba AY0¢ @ 5a ASYJN ASboro <L ASbOAS AIX<a<do®
Acndo AcAdorLee <L TRPS as of September 30, 2023
/\'xcnqbn_o Aqbe_Ayﬂ.O_q'\DQch M In Igaluit @ Outside lgaluit

ASHOAC A0, CLASGLs e
oac™o. 80%
Bda @ AYINS AcSh®Ie o

>do*L: 50%

o APEESILECAED% (60% S
A%ba AbC ASHHAC IP/<Ia) 20%

o AIPEESILNC (62% i
Aba AbC ASh SAC 4P<o) o

o <I>NI AbY®NC (68% & «
Aba A ASHSAC IP<Ior) T & & o

PER CENT OF GN POSITIONS

CLA*0 oac A%ba ArSbSLC NNLa A%™ba AY.o¢ a sa ASYJNo
oacbcro:

e CLA%0 o0ac ASbaAXSHbLC NNLo ASba AL o¢ a va ASYdNo: SPN<la A>cNAS,
AP TSL D, NP G SYLNC, L AP CNos S AbYSNC,
e ASba AbC P>CNAPoHof Pdao 0ac TOf T, Lo, ASb_* DN AL S,
PeLAS, SdS %% Lg% [CNLCc? <L b*secgser,
o  SbLo"D%®, ASbOAC AL b g ASha ALSbeIC CLAo- 6-0- A%ba Ab.o¢ a sa ASYJNa.
Cdod Ac JC% | @ 2a AL bYPo o Abba AL IIa A%baAr%/<CIo oa 1SS
ASba ALPNC ASba AL %o~ ada AYSe/Ldab
ASba ALPNAC a5 AYeCPBYLYLC SboADT* NI Acn<Phs
0a. 2T LRLEIC @ Ha AP A®baAL® IDPCH 2 S0 H2G¢ DR HGC b LNAS
LAEINKOAS ALy DSHDYDY*a e 5N ACDIST AStba AL ¢ DGrLabdS. Da A%ba AL Avba ALLc A
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LNPEINKHYT ShoACHLIISHeoNe, A5 AL%a, “d*o<d/D>®N a Ha APINC®ILI®” AStha A<
Lo oacho <todibiatMOcnoslt e o<dYD>® 0a 2 LRLYd* 0¢ A®ba Abs,

baCl A%®ba AYof abaAYPN (NOC) AcnisPs® asaAS//LL® sdca® (10) <vAP*PONg®
AbaAbcn o a0 A5V LcboNe b oADTLC Acn<PhD<. > <A/ AL*a
AbaA5c.n %o Acn BN *a %I 9 baCll A%baArof a >aAYPN*NC Aba A c N o
aaAYPILIN DBCHHC®IC 0. 2TC LRLEd T, .0a 2 LRLYS ASba ALSh**Ne¢

aaAbdN 8T - AP oS, IDPb*oP*a®dcna® <L CLB>*L*LYo® Acn<She<cc<la_C,

A®ba AYPN NG D>a®IIC SbD>rRge P>l Ho- DIl LRLcNoT oacro PrPdiosle

<OPNb PO CLBUI % DNBLZDY ™M Oo® AbCPoN 0a 21 LKL A®ba AY®N*(* o¢
IPESRNPRCEN g @ KA AV So<SLC 0a 2T LRLEIE A%ba ALPN* Mg <L A%ba AYP*a Do

D% 5J ball A%ba Ao a saA7PNot (NOC) abaAbdN**a 0a 2T¢ LRLIC J®pe/l »* g
CLA*G A%®ba A7 YD Pl of AMNSPNCAGT. Da SH>ANTPN @ ANARSNE Aova (ICHI

D oL AbSGD>RC>YND @ sa ALY (FTE), AL*QP**NO% D 5l AbSGD>C>YND a s AS/LI
(FTE), CALc <" gbssb oNe >da ¢ DSLsbsa® Pedcl o¢ AMNS>NHR*a N<ISaT (TRPS).

QO DBILDST N Aba AFPSAC Aba AYNJ SboA SN,

D05/ RGP ONe 0 PIC LRLYI> 0¢ ASPba ALPKS, IAPDYLo ™M DR H5%GC SHN*NC (%) A®ba A
Aba AZPNNJC DI La D> A9/ o< CALML 2013-T.

002 LRLbdS A®ba AL A%ha ALPKND<L Sb.oADG*LJC

SboAc* Lo 0 - > NoSde

11-13% .0a.2T LRLdS A®ba AL 2o

DPPNNG TS CH< D™LC AbS®N™L, DPILBNNN, > NS, AcAN 0¢ LLIh%, é\eDIse/LgbdC
DPILNN, <HL®b® Ac®o<99\*.0°

SboAC Lol 1 - AcndoS, Pabycno® <L d>c Ng®

20-22% 0 2T¢ LRLES Aba AL 0o

IDPPNING Pabbcnr, I>CNTSIC AbS®N, Pabycnoslc NNS®N, Pabyens, LRLEI® ot A®ba AN,
A%®ba AN o 1¢ DPI®NNN, Aocnes, NNS®N, A®ba AbPNeno T Sb>ra N

bOoA* o™ 2 - oalPCono™ <L bD>AN®Icno®

6-7% 0a. 2 LRLMC Aba AV o

IDPPNING Avda Acnilnt, oacro <SaAN, PLISo<®N, NNGQET AbY®N, > PNbcd o Acn,
IRNcno T N> <d®N, oac*n, DNPLNNN oSS Acn’SNcn, PLYg sb>ayeN, DLYo¢ Acn<Phons

SboAc*Lo*L 3 - 4*o<SbSa I g

8-9% .00 2 LLbdt A%ba AL o

IPPNONE >Rrg NI ncb, oacro 4Ca<d¢>eN, PN, SH>ANSAT Acn~Ncn, AY®a>Nc®
GEodaVD>ON, arnYo bLMYShsase, JCa<YDeND>as] Acny, AY*abNcb ASolbdy

SboAc* L™l 4 - Ac*odSsocnog®, Lcbcno®®, <tL Aocnos®, oac*oc L]Lbd*c“>
ARPNSDNCNose

40-42% 0a.2TC LLbdC A®ba AL M o

IDPL1E NJYDPLYne, <0sGI0 <L oa.co bLMYndc™o Acne, Ac*o <\ Aob/cne, DSoDrone,
LcblcnosT sbbra N, 0a 2¢ Y OPNANT AchAR, <DdULo bPra N, Ac®odIda AbY®N] Ab<N,
AcCKAr

SboAc*La™L 5 - Nablcno®, Acd/cna®, A*J]Ldcno 4L A*JdLNcnose
1% 002 LLbdC Atba AL o

DPD>NONS NNSSeZLIT <GoPOAAN /SPTSPN, ACCST e 0T Acns, DN/ DPcbry,
D>SbLLSbShn, DSbLLSbSOT Ab¥sN, A*J<®Dn>
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0a2T¢ LRLYS A®ba ALt ASba APND< Sb.oADT*LJS

boAc Lo 6 - DAL no® IL AMNSPNeno®

7% 00 2T¢ LR, A®ba A g

DPPNo G LM Adc o bLy, NNG®N DA, oSPcbN,

SNOLLRAR AV, ARCNGCDY 08 ARCNGSN,

O PNAR oIS Ab®N, NDOHLPENAR, Ao 4\ T

SOLLRAR, W g %N

7%

SboAc*Lo™L 7 - habndc o har, A*NSG"Nc oS

<L <*No¢ oa/PNot <dN¢
2% 0a.2T¢ LR A®ba A g

PPN PR, A LNane, DSILAOo oa/PNo

Acn<~Ncne, DAy, cn®, A“oone, Pdyo
A "Ncno®, Na7ndc*o Saro¢ AbYeN

42%

BOACT Lo 9 - Na 7PN <L AVDS Ao

<D n.beIC
1% 0a. 2 LRLM Aba AL 0

IPPN G I>CNNIE AbSN, DA oene, DHLSINCNR,

DL dNcnoT <+LIsebse

1%
20%

2%l 13%

8%

CLST AStba ALPLD< SboAON*" Pdo*L ASbovo <L /Mo~ oac*o

A%®ba A7 a saAYJNo CAL*Lo /NAn 2023

A®ba ALPND< Sb_ oA*La*L bNoN® 0a 2 LRLb]C % ASbOAC
% ASbovo
Astba Ab* % bNoNe Ao

0 - dbcNosic ASba AbC 700 13% 55% 45%

— (s b L C s |c
lAqbbg\_Zf;.:l_o , PabDycno <L <APbcNosd 1.150 20% 549% 46%
2 - oalM>Cono® <L SbPAN®Icnoe AStba AbC 325 6% 57% 43%
3 - 4*o<bSa O oI A®ba AL 475 8% 33% 67%
4 - A%ba Ab¢ Ac*o<SocnaslS, Lclonosls, <L
Aocnosl oac*o LRLPI*c>H ArNSPNcnosIc 2,350 41% 32% 68%
5 - A%ba Ab¢ Ldo*lL NablLenosl,
Ac®dlcnoss, AJ®DcnosIc <L 60 1% 58% 42%
AR I (Yo Mo nli C

- bl S JC L C S
qubz'_lzi\:l Ncnosle <L ArNSPNenosl 425 7% 2% 78%
7 - handc™o hars, AMSS RN e L <IN
e e g © 100 2% 32% 68%
9 - Na PR L AlS Ao Db o¢
Avbarse = A2F0 SN0 75 1% 15% 85%

*BYPa U Aba AL Aba AZAD< oA DOLIPALYC @ ANAT I (ICPH® P % Ab G >eC>~1D

@ a ALY (FTE) <H. boc. /50"

CLA®o 0a.ct Aba Arb®IC A%ba AP SboAc™La*LJC

CLST 0a.cC ASba Absb®IC CLAY0 A%ba ALPhD>< sboAc*Lo*LJ¢ PY<do DPRGDa® Sb.oAc Lol
5- - hablLcno®, Ac®dl/cno®, A*J]®Idcno® <L AU no®. Da sboAc*Lo*LJ¢

75 D*Lo Aoyt Pdao SbLo D%, ASc®, ASHOAS, PUAC <L SdSy%dse, > od WL ASba AbC
CLA*c oac™o PR asaA®CHILIC sboAc*Lo™lL 4T - AbaAbbNo DPdao Acto<Sacnos,

Lcbcno®® <L Aocno®, oac*o L]Ld*cH ArNSDNc o<
[ ]
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Cdod AcJC% | a5 A< B Po ¢ Abba AZ0AD< boA* o *LJC -oa b 1J<

ASba ALC (*+Pr<NShSos_IC Sb.oAD T NC

A%®ba ALPNSe @ 50 AYCDZLY R Q< v <INShsgbdC

baClr A%ba Ab 0 asaAYPN (NOC) Acn’<Ycno® anbaAYA/LY® ASba Abg® <Iv“% /1% ‘o-¢dS
L>a Sb.oNP<L Sb.oADI Ac®odS/LabdS, <I9Pgsehse/| gbdt >R 5%GC ASha Al |¢ <Sq b/ gbdC
AYDILy AL T ASba ALl Acn<sbso<Soo. <L <NShsa®edt a Ha A®CHI/LY® PRg ba Cl
A%®ba Al o¢ a-5aA7PN (NOC) aa AdNTT 0 2T¢ LRL gsepsbeCseCrPege CALA® 0¢ PedcL of
ANNGDNG A%ba Al o NELD>ALC <M <N5bSad a sa AbdND>IC >R _5%GC L™ < NShgbdC

Sb.oADT*NC

L= INSbSTS I SboADT* e

aaAbdN 0a ST¢ LRLYD A%ba AP\ gt P>a I <NsbsasIc
Sb.oADT* o

I PNSHIGSIC SboADT M A
ASPHA ATPNAC P ORSAL DM
@A APINCSYLY.0¢ (<NY, Lo
>R 532G D0
AL/DRRHegC

ASPba AZSbec_n bl LN NP

D> 0SaNAC D> NTS iU AStba ALPRAC

A®Ha AT Ac®a<dGobYLY0¢ Y OBNAIDMC a 5a APdNCSLY.0¢ <L
AIM7LNSHENKSeIS A5 5 Pa Dby, B >NB®IT Acn, oacny, H<AY,
deoarDsen, AchAr

Aqbbo_Ai%’H‘. <1<'°“°r‘f<'ﬂqbn_<lc'—c o__)o_A‘“’C[?.JLx'G ? PN NL DM

a_Ha AdNCPNo A, _oo_.c—“%r <Sa Ap, PabPycDPNNcnosls,

A®ba AY°Ng sb>ra N, DLYcns

A®ba ALPRE DSH P a N <5b5a e, @ AN>I/AYyA<ISbsa D¢ <L
AALPNYDSHCP 5o Ac®o<se/Las ¢ AYDYLcSbeC®IC J OONALID™
DRR5%GC JU<g A a<SAI <LL/D>RR5%G¢ A%ba AycLos ¢ A5 5
bNLASR0 SbDra N, oacra AR, PabrcnosT sbbra N,
Acn<hen®, A®ba AY®Neha Sb>ra N

AL NEbSTSIC Sb.oADT* 1 B
ASeba ALPRC I BRSNS
Aceo<Leh ¢

@5 APINCSPLIYOC, DR HeGC
ASPba AFT <I¥PegSehsod| g ¢,
DR H52GC Ac o <ISA<I o0
A<ob?/Los ] <AL ASba AT
ALPegeNse oS¢ L/

>R 5*g ¢ Acn<SbclLose,

ASeba ALPNE AdobdPL e ndES P O%RAT Ac*o<lLeha® A, oacro
AocnoT, DLYcnosl, dfNcnost Acn<NcnosT¢

ASbba APNC QA ACCDALIG® /DTN a@oaAPINCSILose <L
ANDHPCBILo, KAKPCALT® DIRS5AGC C AN DR 5T, SHAACT
Acn<Nens, AN <Ca<dYDsen

ASeba ALPNC @ 5a A®CHPYLYa? A%ba AL ot I8P asehsed| J of <Ll
<SASLSBCHRY| L 0C A5 DIy, DSILADG oacbNa AS/LYcn,
A>eDPAOST rLI%b%, A< sy, DAyo AStYLYens

ASPba APPNC DSl P*a n<5bSa D¢, a AND>ZA A <5bSa D¢ <t
APLAN®PDBHCP*a 5T Ac* o /Lo e AZDILETHCTIC P DTN
DIRHYGC Ao AT IHL/PRRSC A%ba AycLa e A9,
oacro ASY/LICAD, Pabyony, LRLM®.0¢ A%ba AN, NJUYD>ILNCT
TSP, AA®TNKE NS ID®NNTs] Sb>ra N, ASdNPheny

I PNShTSC SboADT M C
APba ALPRC Ao <ISOoeT
doJAPLS 0¢ DR H*g¢

Ac o Ac®o<5d<obT
JoJA/Loo, AcSbSoHho

A%®ba AT*RC DSbLP*an d5b%a D¢, a ANDI/n N <5hsa ®D¢ <L
AALPN®YDBCP a0 Ac®od%/Lo]C AZDZLcbC®IC Ado//L ot At
10-T <L ASba Al 8Pegehse/L< o¢ AL /DR 55 ¢ AcncLosle A9of,
I>CNoSIC Abs®N, NNGN, NNS®N DAS, ASYLIcns, Ac®o <O
Ao/cne, NNS™N, K> N, Ac*od®Io® Ab®NI¢ Ab<%N

ASba A7/ a ¢

AIPEO NS Hoo

ALRN5HTSC ShOADTHE D | o A®ba AP Aco <YL b OS50 A%ba AFAY DYt I A5,
Aba AN bLMn<dc™a bLe, NOLLHNAN AVLHI, ARNG®DIo AMNSDNe,
Ac*o <YL b o Do O PNARC Lo AbY®N, AL NOLLKAN, Ao <SOST NOHLNAR,
ASba Abc Aba AY ot Ab¥e®N
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D>dd da\eIPCHILo 1 NSLoC I <NShSgs 1 Sb.oADT*C SboAlL s

QAP DS PR HGC SRENNJC (%) ASPba AFPNAC I M*<NshSade AsdrsedL <MD CAL™L
2013-T.

C>IP N b oADTN Acn<PhAC Pedcl o¢ AMNSPNCAoPdS, > oSoShAC 0a 2T¢ LRLbJC

A®ba ATPNYC @ 5 A®CHILL AL%a. ¥ <NSHSaSIC ShoADTH N A DR HAGC (L™ <N5hSg s
Sb.oADTC B. 75% D>LCTOC 0a.2C LRLPI* 0¢ Aba AYC Ldo*L>ash><Re]c

AT <bb*aSo/LoSI¢ PR HAGC (LP Gsehse/ oS <,

02T LRLYS ATba AL L= *<NHa51 Sb.oADGNJC

AL PPENSHSTSIC SboADTH N A (Y D®NA0T) 5%
54% 00 2 LRLC A%ba AX o

QLPRNSHTS I o oADG N B (Y COPR\T)
23% 0a 2T¢ LRLM Aba Ab o

I ENSHSTC SboADT M C (Ao <S4
18% .00 2T LRLLC A®ba AL oo

QEPRNTDTC Sb.oADT™E D (A T <L b OIPT) V2 J/
5% .0a.2T¢ LeLbdS A%baAb o e

CLST <A¥"*M"<NSbSasIC Sb.oADT P> Pda gt Asboro <L <4X* o oac o
BOADIA*QAC Ao S/LaDC, I9Peghs/ gD <L ASPba Ab.o¢ <Sa >NP><C >da gDl C
Asboxo <ALl AP0 oaco. PNAN 2023, DoSTAS A%ba AFPNC I+ <Nsbsas

b oADT* NI ADBOAC IP<da Acnddc DSPLIC

A®ba ALPNC 4L YNSHhSaSIC Sb.oADT > NAN 2023-T

<AL LNSbSoS I Sb.oADG e bNoNe o0a 2T LRLLC 9% ASb_AC
- % ASbovor

ASba AY* % bN=ore< <o
<AL RNSHSTSIC ShoADTHC A (Y OMRALL50M) 3,050 54% 43% 57%
<AL RNSSES I ShoADGTHC B (Y O%NSALT) 1,325 23% 46% 54%
<AL INShSoS I ShoADGTH M C (A a<ISd<obT) 1,000 18% 30% 70%
LPRNSHSTSIC Sb.oADG™ e D 0 0 0
(Ac*o /L b or<Po) 300 >% 16% 84%

*b4Y/PotC Aba A5C A“’bo.A%”ﬁD‘ bOACT I POLIPILYS @ ANATIC (ICPH® D>, % AbGDCP<D
QALY (FTE) < boc 1 50°
AOPD®ILDIGHNC DR 5%EC N INTHSTIC Tb.oADT ™ 0 ATba AL AT SAS /<G
5Pl SO LG Jc®Io® deo

57%
54%
70%
84%

>da Lt I RNbSoC
>da*™L¢ I RNbSo¢
>da Lt I RNbSoC
>da*™L¢ I RNSbSo¢

SboADT N A (P OPRALOT) A®ba AL ASHHAS IP<Ig ¢
Sb.oADTHC B (Y O%RART) A%ba AL ASHHAC IP<IGCDC
b OADTHC C (AT <SOL0T) A%ba ALC AShHAC IP<1G-DC
SboADT*C D (Ao <YL b o<IPa) ASba AL ASbHAC

/LG
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AOPE “5*GC 0a et CLA0 <™ *<N5bSaslt A%ba ALbNShseIc
CLST 0 CLAg <¥**<NSbSos1C SboADg>Yo? ASba ALPNSH®IC, L2 r<NShsgs ¢
SHOADTC A APba ALPNC D oc o Aba ALSbSADYC CLAo oaco, ASNsbod® o DoSo e o
ACHAN 0 <L 4o <dYDN 0 ASba ALPNAS, Cod<d I <NShSas ¢ a s AC>ZLE HNe,
Cdod AcJC® | a2 A LNo? BYPo 0 AbaAn v <o <IN/ 0/ A®ba Asbho
_oa.cbJE
Aba ALK ASdyNJE Aba ALK NPoJ
ASIYNJC P> CPNC ASba ALPNC ANP>eCDYLY <15bIC,  ANSYShSHNe PR _HGC
aaAdNCSYLoN Lebsende
ASIYNJC I CPYE ASba ALPNE Ac PYD>YC 0 D¢ LRLPd® 0 A%ba Al o¢ Ac®o<eb®o5/LY.0¢
A®ba AJLeq SeDC,
>a. A IS IPc.CPVE Aba ALPAC D> CDILY® >GASY 0¢ N>AIANJDH G (Ac_*abdC
LRLIbH®NJY) Lebo, Aty D CPoN ASdyenoslt NM>Y.o¢ Ad®a BPNCPENNN>SHEC®I o,
CANY o DIRHEGE INCP>PNNAD>RED 0¢ IR TN .08 APba AYPa oYL o LcbosNe Ddol:
e o JAVLYC @ Ha ACDPYLYo® Ac®o<bb o PNo®; <L
o Ao/ A RNDYh o Ao (A5, bLPYD> Ha- A%ba Abc Dbrose) sepeC>/LYa®
NSyt MM ot INED>SPos]S,  ANSYCPNNGSIC DR HGC a Ha AbdNC®NNG ST
ASAYNJLE ASeba AbbLSel,

DLCETOC 25% 0a 2¢ LRLedC AqbeA9%P“G ASD7NJE APba AP ACA<Sb® 5N IND>C>ILYN A,
CANTIBNAEE DIRH*GC @ Ha AMdNCYLYNdc® Ac*o<bondcPo AXLyn< b <

o Lo<ob 22% 0a 2l LRLbIC ASba AN g ASIYyNJC I¥PeGo/LaSbn.<ISb5eDc,
o AcP<SYLE® 16.% 002 LRLMC A%ba AL ¢ Lo ASdyNJC A¥Peao/L oMb <5 Ha
A%ba AbPNo.

o UL AchboSYLE oo 1.7% 9P Gehse < ot ASba ACc L *.oC,
P OBRSAL ST @ da AbdN AP G e/ <NDYrA<ct I AL bLPYD>so A%ba Ayn<ISbsas.C
ADbCsdy>PLE® Ld oL AGHISUNC Ac®o<d/Lo5] Acn<thof (A5, Pabyeny, A>c>NSheIo
A, oacny, O<AY, <Ca<ddDPN, ACHADN).
N D5NIE <INP2G-4 L “c.n. 4.0 P O®RSAT a Ha AbdNC®YLYA<5b®IC q _5a ACDILL
Aoy (A5, SO>SO Acn <N, AN <Cod¢D>sen, NI <AcD>A).
VYN BN Aba AT C.AC A®Pba Aba® dLPegsehse/ Ln ¢ ALl ASba A/ ¢
Ao <eNCD> T DRHETC bLMYD> Hao A%ba AYAD®NS o (A, DAYcny, A<oon, DAyo
ASe/Ld D, IDc DI qrLsthsb),
D> 0SaNAC ASdyNJC Aba AVPRAC ASbOAS AY<IG-C ASb YD+
AcPyD>Yo ASba Aa¢ ASIYNJ*POa®, 56% 0a 21 LLRLY® 0f A®ba Abbhg ASHOAC I/<IGOC,
AL S]Jcc, 73% A®ba ALPNE ASdYNJC A%ba AW ASbOAC I/ Ba. A9NSbosD® AcNAGSIC
AL <GCo<sbsa P OcnoSI¢ Acn<sb®d CLAc oac® o AYDLLAL*LC.
AStba ALPNC ASJYNJS AStba ALNC NPoJ YNAN. 2023

X X LA SJ| JSb
ASINJHUNE ASbba Abbhex SIS (PPl % ASbAC
A%tba AbC % 0a > b Baser o
o LLbdE bNoNe
QPRNSHITE SbOADIGTHE A (F BRSO 1,250 22% 25% 75%
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A®ba ALPAS ASIPNJC Aba AFURE NPoJ /DA 2023
. . LA §J| JSb

ASISNJLE Aba Abbher ST (PSS % ASBOAS

ASba A€ % 00> b0 AaEr e o

o LeLedE bNoNe
ASINJAURE ATba AbSNE LRG0 ¢ b0 1,250 22% 25% 75%
QRPN IC SbOADGE B (P %4 185 33% 43% 57%
ASIPNJLLE ASSba AbbRC . . .

B Y P: 90 16% 40% 60%

GRS ASba AbSc A€ 95 17% 45% 55%

bNoN® ASIZNJMLE Aba ARE (Foh>a SIL) 1435 259% 27% 73%

*bYPa U Aba AL NDENTUN DOP/PALYC @ ANAT I (ICDH Dol % AbGDPCPYD asa ALY (FTE)
L BT U NG AFLIEPY Aba A5 0¢ <INNEPYE <H. @ 5a A DA% PNCPY 0a 27€ LCLbd o A%ba Lo
Q@ QAFLTE Pa A BDI® APbadbat P/<Io NbGDYE NP /LYas c ALY DeIob P56 @ AN b%Io
NGNS Aba ALPha CAPD0 LD D% I5P°G e 1CAL~o NN 5T/
D> 0SoShAC 0a 2T¢ LRLYd* 0t Aba ANt ASdyNJ*LYo® ASba Ayo ASbHAC X< Do Pdal
AcbeD¢:

o 84% ASIYNJ*LIC ACNACSIC ISP/ LN PD 0% ASba AFPNC

o 65% ASIYNJ*LIC 4o <sbsa M D oS¢ I8P /L c.n D0 A%ba AbPh¢

o 60% ASIYNJI*LIC 4o <bSa M I o s ISP GRS “c N "D 0t Aba AFPNC

o 55% <M <NSHSoSIC A®ba APc AC ASba AbbhC

D>dd AsdyNJ*L¢ Astba A*N¢ CLA®o- oa.cva<¢

Ao oac ASba ALPNSHSLC AchANOS G odYD>SN_ o L IR *<NSbSas ¢ As%ba Aba. Ac <
A®Ba ALPNC ACSHITRC @ ya AbdNc*o ASoPPra, oacnro, <D PNb®Ia AcnrS, Palbrenr,
AL /DR %G AN EC oY DN

Cdod AcJC® Il a2 A5 LV IO DT 0 ACba AL Ll NS oa 1SS
> 0SPRCAT N ASba APPRAS AgPhD>
002 LRLEdC bi/¢ PoYNIPNNRcIDONE AcnPho® 4L ArNSPNo AoA® Ayn<Sbso*MNJ¢

Do 0a D¢ LRLPS A%ba APND 0PRcc > AL*a 1,338 (POl AbSGP>*C>IYND
QA ASYLI® (FTE) D™ 4,220 L 2013 DL 5,557.6 DOl AbSGD>RCH>IYND a Ha ASPL®
(FTE) >Ro L 2023. Da. D>o%YRcSob®I%® 32% Aba APNNJC (>HcL® AbSG>PC>IND
QA ALY (FTE)). DoSas\D>< Dol A%ba Abbha AcyD>c DSOS (AC>I% D HcLse
AbSGD>PCP>IYND aoHa ASYLI® (FTE)).

SHWDTE ASba At NPoJ LY 31
0a 2T LRLdE A%ba Ab.of 2018 (<>l 2023 Bocl® | % drioex
a0 A%JN, (TRPS) 2013 AbSGDHC>END AbSCCPBCHAND | 20137 20231
a»a AsYL (FTE) a»a AsYL (FTE)
<*LsbPN¢ 38 37 46 21%
e A No s 167 168 190 14%
Qdece<se > (Nose 471 474 510 8%
Asba A¥°NLN® 1,470 1,774.1 2,090.4 42%
Asba AYNLA*JGA ]I 1,508 1063.2 1,149.8 -24%
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bWPo ¢ Aba AL NPoJ LY 31
0a.2T¢ LRI Aba Ao 2018 (><ocLse 2023 (PS5l % <IY7ASgb*
a2 AJN™L (TRPS) 2013 AbSGcDSCP><ND AbSGcDCP><ND 2013-1" 2023-
a2 AYLI® (FTE) | aoaASLs® (FTE)
P> NoTC AbvSerAxse 566 1,368.8 1,5714 178%
bNoNe Astba Ae 4,220 4,885.1 5,557.6 32%

*J96JC 2013 <. 2018 Jdo oS 0a 2 LL bdf A PV Abba A0 a_sa Abd o Ac"’bf‘“a A%bo_z&a",
CAL%a > Ac %0 <P IN<PPDN°e I <P PN ) LPa <INPeo /L “cn *obdS <INPeoSo /L “¥*aod< <.
<IBc.No[~ AbNP>obd<

SbPo M AStba ALC P oSPReSYLI CLA%o- PbdcL.ot NM><o-

0a 2T Pedcla® NAANGPNDoC Ll (PSA) <5oPe/LNNobSLE Lt CDyn <o > Nobdt oa 2T¢
PedcL ot ANNSPNCACSIC Da DSb>I® Pdcl o N7 Bb>/Sb®I% NIMPYy>Yat a sa A®CHILYo®
D>Ro d4DPLobdC A Dda.o Pedcla® ANNS>NOS Lal®l, C*a aoa A%//L*LS Podcl of
ARMNS>N S ASba AY®NNTT. 0a 2T¢ LRLPIC Ac PNNSC CLAG PodcL o ARYISP o¢
AbaA5*No APba AP\ o] Dabb Mg, AcM oMt A%ba AY®DC 0a D¢ LRLEdS

A0 Mo, Labonas<dedt NNGA Lo, 0a D¢ Y O®R\, 0a D¢ allab®I ot Pa P>ybdée
d<I>ANT, 0a 2T Al rs<edS, QL S DHLedNcnrede,

A®ba AY°ND>IC NMPYDYo? PINDa® Pedcls A*a PN o Plclo<d®Ntd*o <L Lcbonosde
ARNGDN 0 bNLAIC ACPNCDYE Acn\*.0¢, Cbd< Plc’a<eNbdt <L bNLA>SHC>C
QO ARCPAL™ b o™ oNe, A®ba AYPNC P o¢ Pedcl ot NP0 (A, 0a P AR IS nAb
d<I>AN®) AALPYD™POC Pedl o¢ AMNGPNCNTSIC ASPba AYeNDYA LR gt DSa Pedcla®
ArNGP>N o Lb®Nd® <L CALAML Ac BPNCPH**MoNd 0a 2¢ LRLPIC A®ba AYP*a D o¢
aOa ALY o
Lcbone DSLSbSo® PedcLot ANMNSP>NHbP*a N<SoST (TRPS) bNCP>ILYo, C=cL¢ Pedcl ot NIM><¢
<Do bNoN® 100-o A®ba ALSbc > 2013- 2023-:
e o0ac*a LRLPI*T 5 ANNG®NPEIC (CGS) P>oSYRecc >SIC 107 A%ba Ab.of (30%)
o Acto<Socnabdt (EDU) DoPRecc > 115 A%ba AL ot (9%) <L Acn<JReIC HCHHNe
Aocnpbd® of
o Fo<SbS PO nrbdS (HEA) DoSYRecc P>SIC 435 A%ba Ab.of (46%) <L Acn<J<ReIC
OCP>“OHNe Aocnerbd® o
o LclLcondede (JUS) DPos?Recc bC 137 ASba Ao (42%)
o 0QD ORI D> oSPRecc PO 130 AStba Ab.of (71%)
Cdod AcJC%® | asa A LNo? bYPo o ACba AL Ac x> {C Do PoIL o NIT5PY.o¢
2013-" 2023,

Lo 700 A%ba ALPNE Ac P<eCDe DD pa.c*.o¢ 2013-T 2023-1

CLST .0a.cC AS%ba APNH®IC o M POg® Acn<bhof <L ANNSDN.0¢ oo cvo. oP<dnyDILC
LRLcno®¢ paco ASba ALPRAC GepeC>ZLa D¢ CLA 0 0@ 21C¢ LRLPIC ASba AL+ o¢
oac*og ASbOAC </} Oao.

ASba APPRAS Ac YD D ASh s <L CLA*0- .oa o ASboOAC IU<lgOa 2013- 2023-5 dd*o*Lo-.
>da ¢ 1,338 (><ocLse AbSGDeC>YND @ sa AL (FTE) AStba ALC Ac YD <5GJC Sdc< A<l

. !_0‘<_7b 650 (48%) A%bQA}c AcP<PND>>SIC ASboyvo.
e Lo<oP 700 (51%) ASba Ab¢ Ac P<PND>C DI paco ASbOAC /<o
e NLLA%QAC A%ba ALC Ac P<IPND>c D> _pa ¢ X< Do
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bNoN SbDaNt A®ba AP D> oYRecc DD 27% oac o ASbOAC I/<IgOa L*L¢ 2013-¢ 2023- ¢

o SHYDOC ASba AYC D oYRcc P®DC AL*a. 30% PP*Ca, 23% PRl <L 28% SPNTD>a-.
o SHBWDOMC AP D oYRcc DD CLA*0 oac o ASbOAC IX<IGOa. PoYRcSa><C
Lo DD Lonle 14%-T 74%-1 <5GJ¢ Sdc¢ Ao<o.

D> 05a<C AGC (D ocLse AbSSDeCI>YND @ sa AL (FTE) AcP<PND>c > <50at (41),
SbLg”D<Ise (35), ASb_oDNIse (69), Aboc® (48), P*LAC (36), dUs<b (32), a bt (39), MNLCc® (41), <L
b (87).

de°D%*PLodC Ao NS, Lo SHENYC D oPRDC DRa- APALSROTC (47%), b MeDUAP (41%),
dUs<® (74%), aP>7¢ (74%), N\aG7° (51%), <L Co5<<d®™ (53%).

CooJ AcIC® | @ e A5 /LYo BYYPoC Ac< Ac <P oa 1 2013 <L 2023 <1d°o-L.o
Aba A7*°No™C

Aba AYNNPa*NC LD>a. Aba Ao a sa AYYLINJC
APBLECSTPI SoW Do Mo A®ba AY®IC Lot/ NO%® P oYRcdaPY.ot Aba Ao

Dobbc<dND PR DSLSbSose PedcLo¢ AMNSGD>NHRa NSaST (TRPS), A%ba. AL o <

AN aod* L A oSH®eNCHYC @ 5A PN Sbose IdaPNPLY® A%ba ALYUo<SL LC DR 5% GC
APTAH®IT Aba AY®No. AcSh*™ O pedclo¢ Acnitln®o®, Lcbonoslt As%ba AY®Na®,
YD ASba A Pbb<bD PR 5% ASba AYcIA*an<cro A ®ND>RIg? <L AcNANOC
Aa*MeN>RED T,

D> oYRCST® b WDT o A HA P APba ALPNC ALl > AFCA\hbIa® ASba AL
ICP>NLdSbNHSIL**NOC D> oSYRcdaPIa® APba Abbha. API® 5o LY 2023, 59% 0a 2T°¢
LRLbd* 0¢ A%ba AFPN AoSbc DO Pa INYc > 0a 21 LRLYS ASba AL®DSdN
D>aebs/Lc D> PRo DGLSbSas Pedcl ot ANNSGP>NHP . NSoST (TRPS) <I5GJ AdcNeod (LYY 31).

<APPAPNC AStba ALC <L ASba AYSe¢ 2013- 2023-
[ Positions ==ll==Filled Positions
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0a.2MC LRLEdC Pabbs?Lc >DC bNoNe 3,271 ASba Ayc DSo*Meo (DOl AbSGeD>eC><ND
QDAL (FTE) LY 2023-T. DoWRcGH<d%oNe 1,300-0 A®ba Ayo¢ 2013 <L 2023 <d*c*Lo,
0a.2IC LRLEIC ASba AYPN* 294-a- A%®ba A7®NH™ Mg \D>c > (D HclL%® AbSGD>eC>YND
QDALY (FTE) LS 2023-7 D¢ L% 2018-T (3,565 Dol AbSGD>®C>YND aHa ASPLI®
(FTE)) - bﬂc_i_qbgﬂb D oPtge<oc®I® 8% D>da LS a.saPYo 05bPAPN Y e ALl A/CA\b® Do
Aba Ao, 05bbCc PPN <L oCo A%®ba AY®NCbCtoHNE, D> oSYRcSYLc DS 24-0

Aba AYPNo® (<Ol AbSGD>RC>YND asa ASILY (FTE)) 2013-T (3,247) 2023-1,
05BbCC BB SN <L oCo A®ba AYSNCHCE NS,

Aba A7P*a ®D¢ D oP g < ctLnc P CLA0 A®ba A O\D>DHCPIo Q¢ ‘de As<o 2013-T
2023-1, PP<o- > NAede Codde A5dP Pl o™ a®oNP Lo 85-87%.

A%®ba AYSNPTPC NPoo LY 31

SaPTs UL Ao 2013 AreoeTD | AbheCheD
aa ALY (FTE) aa AL (FTE)

A*0°CPALXC % A*0°CP/LxC % A*0°CP/Lx¢ %
<L+LYbP>NC 33 87% 32 86% 39 85%
<K PcNo T 140 84% 138 82% 139 73%
ddece<® > Noe 381 81% 340 72% 315 62%
ASba A7*NLN® 1,142 78% 1,304 74% 1,2785 61%
ASba A7 PNLAYGA]®DC 1,121 74% 7437 70% 628 55%
P NTTC AbTPAAT® 430 76% 1,007.1 74% 871.6 55%
bNoNe AStba A7NMaM¢ 3,247 77% 3,564.8 73% 3,271.1 59%

*J9GJC 2013 <G 2018 <Id°T o 00 D€ LLLYC <A/ DL Aba Ay o a daAbd o Ac o Aba Aot
CAL®a > Ac ¥ <IPIN<IPNDNe <L <IPbCPNP N LPa <IvPeo- L “c.n Yo bd <INPeaGotL 2o bd <L
<SP Vo A6 NPodC

D> 050-R¢ PbdcL ot NPy 60% <Cac P>SOC Aba AYeN* LY 2023-T

NPoo- LY 2023, NSLE NI A%®ba A D oSa ¢ Pedclo¢ NM><.of 2018-F 2023-]
sdNo- > > 60% D>LCo
A®ba AN o™ Ac*od'ocnesddS, | ©°
ARNENAe, LeleDD>< NN <L |
Sdeced¢ PLLSedNcns*M<C NIrsdC. EDU
Cd“Hdc LI\IJ 2018, CLsT pdeL_Dc E;Z ————————————————————————
N> Lo D>SOC sdé.o“5%6¢ 60% Fs
PP<oc D>dd 4o <sbsa NI nAbdC HF;T\ e —
(58%)- HR |
<Q5GJC 2018 <L 2023 <d*cLo, e ——
ASPba AY®DC > oP gL DSYLNC NAC  —
CLA*c NIMryPro. oy IS
. QEC
A*LAC 50% <Cac PO APba ASeD¢ - o . ot o i~
° AQLC4<C(\_>de = 2023 = 2018 CAPACITY (% POSITIONS FILLED)
A*PSGRenrbd D (48%)
o <o <Sbia MO nNbdC (48%)
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e 0aQ2¢ /DTN (47%)

Cdod AcJC® | Aba AL oo </ o0 <o No <GS 2013 <+ 2023 <Id°o*Lo-
ASPba A7%I¢ P oS oac™ o PoSo\P>SbC®D¢ ASboror ASba AY*Iao

LS 2023-T, A%ba A7 > oSo™M Lac DI 57% Asbovo <L 60% ASbOAC <P<o. AvH<Jec,
ASPba A7 D oo™ 69%-Jc > Abboro L 76% AboHAC IK<o 2018-T.

GJ¢ 2013 <L 2023 dd*c*Lo, A%ba AY®IC > oP*ge<cc P®I¢ CLA*c oacro P/<o
NPSSIT, CAbo e DoWRcS/Lc P> 62%-T 64-.

ASba A7®IC D> oP*g < P I5GJ SdcC Ao<da bPeDUAM (88% LD>*L 58%), ID>AAD®
(90% LP>*U 61%), MNLCc® (82% LP>*L 48%), NoPo<%® (89% LU 54%), dLs<® (91% L>*L 64%),
At HOUSRE (86% LU 61%), <L SIS o%®D%® (82% LD>*L 59%).

Cdod AcJC® | Aba A5 Poo ¢ </ o0 oa o <IGJC 2013 <L 2023 <d°c Lo
Ao%c® A®ba A7*NYoT¢

ADAC A%ba AY%IC AStba ALC Sb.oADG* N

>_0Sa M AoAC A%ba AY®NC P> osPRcc P 2013 <L 2023 <d*c*Lo

A DA A®ba A7 DSbD>Pb™IC B Do o AoAL A®ba A7®I¢ a Ha PN DIR5*g ¢
AFCOH®Io A®ba AYPND>YC 0a D¢ LRLED 0f, AP oN° Pedclo¢ AcnAtlnbse,
Lcbono sl A®ba A7®NDRE /2 ®NeRE L P A%ba AY*NE AcDNCH>*D0¢ 0a 2T
LRLEd* 0¢ Aba AN, Ao B™I 0" 5%*¢C

ADAC ABa ALFNCHVE DR ST ADAC AbaAF%IC boA o ¢ DSHD>IH®Ie ASehq ALSeN>C
AOT*C SNNNJC (%) A®ba APNa A%ba AbSh®IC 0 2T¢ ADACS

0.2 LRLEIC PabbP>/Shc > SINCT Ao Aba AY®Nbso* Mo <SGJIN A/l L 31T
2020 <L LS 31, 2021 DSLSbSose Pedclo¢ AMNSPNHRa N<SaT (TRPS) Pobbo. D>d< <SGJAS
Lo 1,835 Ao*a (DOl AbSSP>OC>YND asaAS/LI® (FTE), Ctd<ls> 160-T D>oSTNAS ADAC
ASPba AYND>< 5N (DL AbSGDC>YND asaASYLE® (FTE) D=L c L% 2023- <L 218-o
>_oSo s8> 5Ne 2013

D>dd <d*c Lo L 2013 <L L% 2023, bNoN AoAC D> oo™t ASba AY%D¢ oa ¢ LRLJ* o
D oS/ R >®DC PR 1,617 LD 1,675 (POl AbSGD>C>YND aba ASPLE (FTE), bNoN
> 05/ RcSgSbc_PD%® 58-0 Ao*o (DOl AbSGD>CCHYND a Ha ASYLY® (FTE), <GJo Sdco.

ADAC A%®ba AYDC NPoJ Lo 31

. 2018 (>=>cL 2023 (p<ocl
A%ba AY o a.a ASYJN*L (TRPS)* 2013 AbSGcD>C><ND AbSGcD>C><ND
a0 AYLI® (FTE) | aoa AL (FTE)
AoA® | % AoA® | AoAC % AoA® | AoAC % AoAC
< LNbPNe 15 45% 13 41% 17 44%
L I>cNo T 25 18% 22 16% 30 22%
ddec<s P> Noe 97 25% 90 26% 89 28%
ASba A7*NLN® 304 27% 347 27% 399 31%
ASba A7 PNLAYGA]®DC 780 70% 456.5 61% 388.8 62%
P NTTC AbTPAAT® 396 92% 866.5 86% 7515 86%
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ADOAC Astba AYD¢ NPoJ L 31

2018 (oL 2023 (P>l
A%ba Al o€ a Ha ASYJN*L (TRPS)* 2013 AbSScPDseCP>IND AbSScPDseCP>IND
a o ALY (FTE) | asa As/LSse (FTE))

JAWYA % AOAC JAWOYAG % AN JAWYA % AOAC
bNoNe AoAC AStba A75I¢ 1,617 50% 1,795 50% 1,675.3 51%
*JGJC 2013 <L 2018 <%0 o _0a D€ LCLbI I/ A/ DLV A%baAro a saAbd o Ac %0 AtbaAbo®,
CAL%a > Ac ¥ %a <IPOIN<IPND N <L <IPo—PNDE N LPa <INPeE%/L “c.n obdS <INPeaSo bl “%obd¢ <.
<IBc. o AbNPood<
ShwDa M AAC ASba AYPNPBRC P oSPRcPNP>RC ASbHAC IY<o- 2013 <L 2023 dd*o*Lo
DOWDT* Nt ADAC A®ba A7PNDRC ASbH o ASdP /Lo N DR*% ¢ 436-0 2013- LD*L 437-0°
(>l AbSSD>C>YND @ Ha ALY (FTE)) 2023-T. Ao, SbyDo™Mt AoAS ASba ALSDC
0a.c*ag ASHOAC APda DoHRSYLIC 5GJC Sdc¢ Ao

o SHWDOMC ADAS A®ba AY®IC D oSYRcc D>PIC LnLe 1,174 LD 1,228 (><HcLse
ABSSD>*C>IND @ o ASYLS® (FTE), CAL®a. 5> bNoNe D oWRc®oN 54-0 Ao o
(DOl AbSSDC>YND a Ha APLI® (FTE) 56J¢ Sdc¢ Ao

o SHWDOMC ADAS A®ba AYPNCHYC 0a DM LRLd 0 0a 2¢ I/a DoWRcc P> A*LAg®
(>l AbSSD>RCH>IND @ Ha ASPLI® (FTE) <5GJ¢ Sdc¢ A<o.

Do AAC A®ba AY®IC D> oSYRcc P®INC 13- oa o ASboOAC IY<IGOo® 2013-7 2023-.

o SHWDOMC ADAS A®ba AY®IC D oSYR ST APALSKET (11% bNoN), PR (24%),
<Eg®D® (4%), NoGYe (4%), <O\C (8%), SbLa D% (15%), N (24%), a.DY< (76%),
bPseca e (7%), NPSIRLT® (57%), ASboeDNs (21%), dUSe (24%), -l CoHSI< (48%).

Cdod Ac.JC | boAc o </ AoAC APbaAFNC o ¢ Do vaco 2013 <L 2023
Jdo o

oD ADAC A®ba AY®Ig PoPo<cPNP>NC 2018 <L 2023 dd*cLo

0a 2T LRLEIC Dabb Mg DSbYLc DD 1,675 ADAC Aba AYPND>LC (< HcLse AbSGD>eC>YND
Q. Oa ALY (FTE) LY 2023-T. DPa Dortage<cs/LI%® 120-0 Ao*o A%®ba Ay®Ng® (D>l
AbSGD>®C>YND @ Ha ASPLS® (FTE) LS 2018-*Jc DD (1,795 DOl AbSGeD>eC>YND

QA ALY (FTE) - PoYR YL Do 7% aoaPINJS <L AAH®INIC A%ba Arn YD o¢ Codao
1GJo, 05bbCe PPN HNe <L oCo A%®ba AY®NC® N,

> 05/ RcSaSbc P> 58-07 Ao o AStba AY®Na (>HcL® AbGD>PC>YND asa AYLI® (FTE))
2013-I (1,617) 2023-.

dd*c Lol L 2018 <L LS 2023:

o SHWDOMC ADAS A®ba AY®IC D oSYRcc PRI I>c Notd, > NR>osNJe <L
AP T YL N vo S A®ba ALPNNJSL ADAS ASba A (% AoAS Aba A7)
> oS/ R >R,
o BWPo*NC AbAC A®ba A®DC NPT YLo™ M od¢ AL > ‘No T Ab<®ND>o*d¢
> opege<L ctLnc PP bNoNe Do Mt A%ba AY®N Clo Portae<-cc T Clo
<Gda, CALC AA® A®ba AY*DC (% ADAC Aba AY®DC) AsdrSe/L > D%,
AoAC A®ba A7%D¢ P oP*ag®<“cc PO¢ Posoho NIMyP>oc 2018 <L 2023 dd*o*Lo.
> oSoSha NMPYD>Ya®, AoAC A%ba AY*DC > osPRcc > 2013 <L 2018 d*c*Lo, P/<doc

D> oP*g <L oN° ASgY oNtS5*gC 2018 <L 2023 <d*c*Lo.
- ]
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D¢ 2013-7 2023-1, dRNcnredS, < osbia M Ocnrbds, Labonrbds, LaLaPsd>< NNSSA,
0a.2¢ Y OB L 0a DT AlHnpsN<ed D oSYRcSYLI® ADAC Aba AYeN*NC, Ctda.o, D>dd
JdRNcNred AL 0a 2T AlDcnrs<<de D osYRcc > 2013-T 2018-1 L>*L 2023-1; AoAS
A®ba AY®DC G/ gC D oPeare<Locc PO APP N ONL S5 G 2018-T 2023,

Do g e<cSo® ADAS Aba Ay®IC 2018 2023-1 DoSo\P>c P> Asbovo

LS 2023-T, AoAS A%®ba AY%D¢ 34%-Jc >D¢ ASbHvo <L 63% ASbOAC <W<o. Da
CALA™M*a<5®D% ddoPo® AoAC A®ba A7 Do™ o N>R oMNe Ao o Aba AZ*°DC.
dd*oc*Lo 2018 <L 2023:

o DoPra S PIC ADAC Aba AY®IC Asb oo, bNoNe DoP*ge<cPN 41 AoAS
Aba A7®NC (9% 0b%D) L 35 AD™NOC Aba AP (4% 0b% 5N®).

o DoPraLcSaDI® ADMMOo ASba AYNa DoSa D> DI ASHHAC /<o, bNoNe
D opegLc® Nt 78-0 Ao*a A®ba AYPNa® (6% 05b®oNE) <L 139 AN ¢
ASPba AYNC (16% oSt 5Ne),

ADOAS APba A D_oSghPGRDC A®ba A7 eNboIP /LYo A®ba AyP*a *do

ADAC 0a 2TC LRLPd*T ASba AY®DC LarLsC 50% CAL™L 2013-T, >oSPRc<dLod% 5N A oAC
Aba A< <R, Do DPSH®I® SHDo M AgPYC Ao o A®ba AYSADIC D oS/ >DC
CLP>QCCA®N AGPNAS D oSY/RcC®NLON AoSbn b,

AoeDYLotd Ddd andaPYo <L AAL®Do® ASba AY®Na, AoAS A®ba Ay > os/Recc >IC
50% L’ 2018-T LD>*L 51% L 2023-T, CLbd¢ AoAS ASba AYSeDC DDP“G““’L"CQ.N“QH" 1,795-I
1,675-1 (bSOl AbSGD>CCD>IND asa ASPLIEs® (FTE)). Da PSbs/LI% o5heIsbbCc >eN5d <L
oCo A‘“’bo_AbqbﬂC'beQﬂb, AOAC A®ba A7P*G D¢ IN*a N> PO Ab g \D>HNL H*G¢ bNoNe
AOOC obo* g CLPa‘CA%a..

<YRPNC AoPyDAo® <L AoAC APba AYNCP<C 2013-T 2023-
[ Positions ==ll==rFilled Positions e |nuit Employees

6000
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Q 5000
o
=
d
8 000
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E 3000
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O
o
5 2000
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o
d
o 1000
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=

0
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dd*o Lo L% 2018 <L Lo 2023, DoPeae<cSosh>c P> Ao MO A®ba AYNDIC Ao o
A®ba A7P G %/LJo®. AL%a:

o bNON® DoP*GFe< SN 7% ADOAS A®ba A7P*a %o (120 Do™M*g "¢ ADAS
ASba A7)

o bNONE D oPeT <L cSa* M 10% AD™ND A%ba AyP*a ®Da® (174 Do Mo AH™ ¢
ASba A7)

AOAS AStba AY®DC D> oS/ RESa ¢ ALSb®<C CLAG DoPea®<ccSa*Ma® ADAC <AtL AH™ ¢
A®ba AYeNDRC CALc DPsbe>C D o*™*ghAS AAC APba AYNC D oo \D>Rrvg* N g®
ACSbPege<=%D) ¢ Pedc_0¢ ANNSP>NOC A%ba AP a g,
Cdod AcJC | boAH o0 I/Yb< IV ADAC ACba A5 o ¢ <o PbdL o
ARNSPNno S N o€ <H. oacrof 2013 <H. 2023 <do Lo
ADOAS ASba AY®IC ASbha ALPNNJC LL INPeg-Se/Lg-SeNJC
AOAS A®ba AYSg PRI AShba ALTC Ao <YL a5 o ho®
2013-T 2023-1 A0AS A®ba AY%DC > oSa N> D> LP%a A%ba ALNJ LYo
Ao <SZLIN< b <5 H0 Ao <SPl N Ho5%G ¢ A%ba AU Do
e SboAC*o*L 6 - DAL ATSIC AL ANNSPNeAoS] A%ba AL (84% YNAM 2023-T)
e SboAC*o*L 9 - NaYPRCNNS L ALS Ao dDn<5bD o¢ AStba AbC (89%)
2013-T 2023-1 ADAS ASeba AY5eDC D> o™ Jc PO A*LAa ASba AXNJ*LYo? Ldo*L A%ba Al .ot
APeatbeo /LN of Ac®todiobdt <LL/DRHG ¢ A®ba AycLc.n®D ot
e SboAc*Lo*L 0 - A>cNoSIC A®ba AL (29% ZNAn 2023-T)
e SboAc*Lo™L 2 - _QQ_FDCCF\_O'% <L “bl>>'w“b3c—n.q"‘b ASba AL (32%)
e SboAc*Lo™L 3 - <*odba " Dot Atba A (16%)

ADOAC Aba AY®IC 0a DT LRLEIS A%®ba ALPh M g® Aba ALNJ
Workforce Analysis as of September 30, 2023
100% Manufacturing
sal g . and utilities
o ales and service
90% B |
. Business, finance,
- 80% administration Art, culture,
recreation, sport
(o]
E 70% . Trades, transport,
= o Education, law, social, community, equipment operators
E 60% government services [
]
E 50% il
& land
||:|_: A40% NE!tura .an
s applied sciences
Z 30% |
® 0% Management
10% Health
0%
0 1 2 3 4 5 6 7 9
NOC CATEGORY
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ADAS ASPba A AN*g D> ASdyNJ*La® A®ba Arha

ASrNJ*LIE Aba ALPNC INCDPCDILYA<5D%DS, C ANSYSHSoNe DR 5%FC o sa APdNHhHNe
Ac®o<Pb*o®/Lo’dt AP /Lo .

YNAM 20237 ADAS ASba A% ASdyNJ*Lia® 25%-JL>DC, Cac <N*o\> oo CLA*o AoAS
A%ba A7*Io? 02T LRLD*a (52%) <L AAS ASba AY*Da® ASdySbobd™*M Do ASba Abg®
(64%).

ADAS ASPba A7 ASDyeNJ* LMDt I8 bndsbia® A <L I oSbndbsae B
D> ogh>YC @ <<bb g M ADAC AStba AY®Ia? ASdyeNJ*LYo® 8™ *g-Sbn Sbsabd®:

o g b SbiT® A ASAYNJHLNOC Aba AL (46%) DI <o SbnSbia A
Asdy®eNJ*LIa® A®ba Ao (24%)
o A egSbSbSa® B ASAYSeNJHL O ASba AYC (66%) DI 9™ gSbn<ISbsose B
Asdy®eNJ*Lea® A®ba Ao (33%)
ADOAS A®ba AYIC ASyseNJrLea® <L Megsbn<sbiaose A-T D>oSo N> P> AcNAN>TdC (28%)
Dda*Lec 4o <sbsa Mo sI A%ba AY®Dg® (9%) DR G I/ 2g® ASdyseNJrLa®
A%ba Abg® LdNDas HAAYNDC <L D> >P/ArND (0%).
AOAS Aba AYeIC ASyseNJ*Lea® <L eaSbndsbsose B-[N SdN*a > P>t Asba ALPNecn gbd¢
(54%), Dda L c <4*o<dsbsa N ODcnrg AP TN/l < g Na® (0%).
ADOAS ASba AL ASdYSeNJ*LYo® <L ASdyeNJ*L="Do- AStba Ao
Workforce Analysis as of September 30, 2023

100%
90%
’ High school A A
o

rd 80% No formal
=) 70% College diploma education
E ’ or certificate A
=
2 60%
b GN Average
& 50%
E A % Inuit Representation

40%
=
g 30% Un:lfersity deg.ree A College diploma or certificate and and
; an /orextel:lswe registration, licensing or certification in
T o20% A career experience a regulated occupation or trade

University degree and registration,
licensing or certificationin a
regulated profession

10%

0%
Skill Type A Skill Type A SkillType B SkillType B Skill Type C  Skill Type D
Regulated Non-regulated Regulated Non-regulated
Professions Occupations

ADAS APba A AsdyNJrLia® A®baAbg® >oSoshD>RIE AShOAC X<
YNAM 2023-T ADAC ASba A% ASdyeNJ*Lia® A®ba Ara D.oSo\>c DD oa o ASHoOAS
AT Oo® (30%) AboYoc (12%).

o AOA® A®ba A7 AcNARD>O T 11%-JcP>SD¢ ASbo*o <L 32% ASbOHAC I/ Oo.

o ADOAS A®ba AY®IC I8 egsbndc o A®ba A c.n o ASba AbSb®IC 33% ASboHvo <L

71% ASBOAC I/UGO",

CdoJ AcJC® | @ AS VLYV ADAC A%ba A5 [tho¢ <Jo oa o
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5. AoA® A®ba A7°NPXC 0a 2T¢

002 ¢ LRLPIC dPo/Ldo AL Acto /LYo A%ba ALP%q ¢

Aba AZNM Acn<Pho L ArNSPNo oa 2TD>.0¢ B e A s
Acndot Actod*<cdo\P>NoN Ac 02l ¢ A%ba AL®NN@EC

AOA" A®ba AP a ®D*C o0 D¢ L]LPdC ShPALYe @ SeC P ASha Al ot

A7 CH* 0t NPP>NAL™ LC

0021 A®ba A7P*a ®*I¢

ASba A7P*a D¢ A7DILo™ ¢ L ACSbNo™¢

0a.2T¢ LRLE A®ba AyP*a o AcnNNae<E’ oa D¢

A%®ba A7P*a ®D¢ LPACH Lo LG A®ba AYSNCPLo® <L ACH®No*L A%ba AYP*a*da.

APbaAZP%a I NEPYLo ¢ ASPba A7 PNNr 0 AYDILREDC P ge/LYa® Aba AY*Na
AcnrPDaodsdo® <L APNSPNcenrbho®.

’2odo Db DRa Datbll DSb>IhD® 0a D¢ LRLedS Ay dsbsoM>a® Sb>rLYo®
IRIP*o/Lo® ALl AR*a®//L]o® A%ba AY*No Ldo™*L Lctone:

e SboADTM o APba ALPN® 0a D¢ Pedclo¢ AMNSPNCATS®, Acb® oo Ac*od®/Lobd¢
N7Drn <o,

o SHWDONC <AL a oL 0a 2l LRLS ASba AL

o <PNPTNC <LL SboACHLo M ASba AYP*aQ %D¢ 0a 21C LRLEIS ASba AL o,

e A®ba AY®IC QJDA NN DTN <L A% Dol o0®bIA*an<dES 0a D¢ LRLA]C
ASPba A7 *g; <L

o SbOACPPLcdoDR TN A%baAba AabCh<bIC L A%ba AYceNNThECeIC,

0a.2TC A%ba Ay NN I Pa<® 5 D¢ LRLPIC K%PNNGSKD>REIC Sh pADg AStba Abha
A7D>7ndb®Io? 0a. 21 ¢ <L oac*oC

0a. 2T LRLIC AYPRH®IC JoPoAAR-oT PN " Dg? 0a 2T¢ Aba AYP*ado

APBba AP I ANCH o Ld] abaA7PCHYLIC AP TR/ LYC L DA% DS
A%ba AN ASbba AL®NNLRED o A AC>Y D¢ ASha ALPR®CSHGaLE, Da. Dobbs
aOaAZAYLY® AChbPr oo Ao* o ATba AY°NPY*a®Io® 0a 2l Ldo*L Lc®Ido®:

e Aol<d*o*M*c® <L AoNdcc o g
o AP JSGJMPNJS
e SbOoADTHC A®ba AYP*a D¢ IGJYNJ DoST N NJC AcSbS oo Acto<sPLony DL,
o SHWYDONC Aba AZP*a %I L*a. ASba AYSbC®IC;
o Acn%\*o <L ASba A g% ADAC ASba AYSHCHIC 0a DT
o AMSGYNHPEaSo® IDA*QDYEHGC A%ba AYPNC HCHANYQ ®C ™ ASba Ac™.of; <L
o Acn<bPLos® <L <ADA%aSbSos A“ Sl Astba AbbNo.
0a.21¢ LRLP“Ho 0a 2 LRLEIS AYPRSH®>C JBPb AT Acn\>Y*a®Do 0a 2T ¢
APba A7P*a %D 0t ACSHc®NNeb oG A HNe ISP T /LYo® A®ba AY®No® <L 0a 2T¢
AR c<N*arN**g®,
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0.2 AoAC APba AP )¢

SooAcP*L*<"NDYC 0 2l ¢ NUNAVUT POPULATION 2001 TO 2035

D ovVYR o™t o0a 2 Kb MOTotal Population M Inuit Population
2021-T aANANTHNLY 0a. 2T AoNd*aP>RC 50,000 -
36,800 >*UCECPSYLIS, DoWRcoNe 38%-T 25 000 .

>, 26,665 2001-T. .0a. D¢ ALLPYD>ISe "
D> oS/ QSa<S P> Ho 42,000 >LC .o 2024-T
<L NP oo 48,000-0 0a 2 P>o 2035-T.

ADOAC D oSa* M 0a D¢ D> osPRecc >iIC
D>R*=(¢ 22,560-T 2001-I L>*L 30,865 2021-T,
D oS?RecSasbe 5Ne 37%. CL>a CA%a®,
A D oSPRc P> 46%, LI 4,100-T

NUNAVUT POPULATION
NN W
o wu o
g 8 8
o o O
A ——

6,000-1¢. 15,000
10,000
AALPYDNE 85% 0a 2 DC AH“HNe 2021-T.
DA dOrIBILaed LI AsdrrL S 2001 >/000
0
‘dco oac*o I*'Co ABOAC IGO0, 6 o 6 © *
S Y -  d 0/ e 0/_ |C &> ‘v‘\’w\‘z\ & & @ P
Aoc*NC LoD 80%-*M*c 95%-¢. & (& & & F DL
Sy ) ,-\’Q ,\fo ,\:\-
AR N

Dato sources: NILFA Community Profiles, June 2017 NILFA Report, August 2018
Statistics Canada, 2021 Census.
*Projections produced by Nunavut Bureau of Statistics, 2014,

0a.2¢ A6APDNC P oc YRC

NUNAVUT
2021-T 12,080-c_ >SLC AP/ <ALl AoAbDC AGE PROFILE 2011 TO 2021

15 D*Lo <5GJEC 0a 2T Da 33%-Ny>se 00-14 years [ 15-24 years W 25-44 years
Aol<*acL*L.ot 2021-I, C>DeoNe 2016 m4564years W65+ years

<L 2011. 40000

Cvda**L¢ <5GJbeIa® 15 D*Lo 11,100 35000

AP AbAS DB oSaMC 36%-Uc >SDC 2021, 0000

CP>DeoNe 2016 <L 2011. S’dco oac*o

o ASDOAC AX<IGOa®, A\eI%/LgbdC & 25000

ADOAC K5GJe< 15 Do Lo 31%-T 41%-. g 0000

0a.2MC PNLGOC GJsb®C 256 obBA®LLL, g L5000

AN O 5a P DSTeC>/ N o¢ <Ll &

Ao aA*c\D>a o ol PNLGO 10000

LG AoAC 0a 2T LacPD%® 226 <I5GJC 5000

2021-T. Da. DPSbI® q << ADAC

©0bTCPC oo C'L‘Hr%b <]“q.‘_J|' N ’ 2011 NHS 2016 Census 2021 Census
QUBADONE, o NYaPRLAL PG Do

0a.5b%b%®Ia ba Cl o (30.8 <5GJ9) 2021-T. AGE GROUPS

Dato sources: NILFA Community Profiles database, December 2016.
Statistics Canada, 2016 Censusand 2021 Census.
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AoAC Ac PR A%ba A7P*a %Ig™
A%®ba A7P*a ®D¢ (GJ P NJ 80% AOAC

aANARDS ba Cl asa A%PLYLC
A®ba AZP*a I IGJY 1S Poo
Ld<oGeC><HNe K5GJe 15-0- DMUCoC (15+).

0a.2¢ A%®ba AYP*a *do AobSLS Lo 24,778
AoA® 2021-T. Pa AcSb®I%® 19,755 AoA¢
(154), POSYRc® 5Ne >R™|,C 19,235

ASba A7P*a Do Ao*o 2016-JN-DoJ.

AoA® bNoN®e 80%-*MC A®ba A7P*a ¢ (15%)
o0a 2l DR™LC 2011 2021-1.

AoAC (15+) 64%-N7*MC bNoNP AoAS
Aol o o 2 2021-I <L 2016-T.

a<<*NC PYLCo ADAC (A5GJEC 15+)
ASPba A7SbCP>REDC

aASNARSDC ba Clm DPcDSYLRC Ac by
A®baAsP%a ®I0® (15+) <L ASba A7 oNe
DEocL® DRYG DS AcAa Lo (ACSbiHo
N o Acn<b™I9) BIRH*GC A®ba AL D¢
PY<o PTeIC A%ba ALPNIC,

A< 2020-T, AP<IRNse N5
Jea<i\e<sa s SARS-CoV-2-T, 64%

A®ba A7P*Q %I 0a PH>CE (15%)
A®ba Ayc PSYLLC A%ba AYSA o, AStba Ay®DC
Lo D¢ 56%.

aASNAa®N“Hd (LA 2021), A®ba A7P*Q )¢
> oPege<Lscc DYLLC 55%-1 0a 2H Do (15+)
L Aba AYP*a D¢ 50%-" 5Nk,

0a2T¢, 52% AoAC (15+) A®ba A7bC>c P>SYLC
2021-T, Do g \>oNe BR*™UC 63%-T
2016-T. AoA® Aba A7%Do ¢ (15+)

Asba P7P*a ®Do®:

o 40% A®ba A7c DI PR S*GC M o®
Acnsb®oNe 20211, bCvoo PR™LC
45% 2016-T.

o 22% A®ba A7 P™NOC 2021-T, bCoo
D=L 28% 2016-T

MOVING WATERS CONSULTING

POPULATION (15+)

NUNAVUT
WORKING AGE POPULATION (15+)
2011TO 2021

M Inuit (age 15+) ONon-Inuit (15+)

25,000

20,000
15,000

0 i i i i i

10,000
5,000
2006 2011NHS 2016 2021

Census Census Census  Census

Dato sources: NILFA Community Profiles, June 2017 NILFA Report, August 2018
Statistics Canada, 2021 Census.

NUNAVUT INUIT (15+)

LABOUR FORCE STATUS - INUIT (15+)

2001 TO 2021
20,000 —
16,000
12,000 —
8,000 ENotin labour force
@ Unemployed
4,000 W Employed
N IR IR
?5\5 e,"‘\c’ %\2\ ?f{? ?f{’
¢ E oy EC
P R S
AR D AR

Dato sources: NILFA Community Profiles, June 2017 NILFA Report, August 2018
Statistics Canada, 2021 Census.
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AOAS A*QAS Aba AYP*Q D¢ (25+) <Sabl/Lo\D><¢ ASba AY.of,

Da A% A€ A®baAbP%a € 15GJE< 25
DLCo o (25+) ASba AYPlaso A <5GJsb®Do
25 D*Lo Acto<Sob/LoNe <t
<Sab?LoS\>oNe DA% > oMy LRLede

A®ba Ab*1e o,

Lo 98% 0a 2l LRLbdS ASba AYP>q oD% ¢
LGJSbe P>oIC 25-g DALCoeH G 2018 <L
2023-T.

0a.2¢ A 5b®I¢ Aba AYPea *D® 18,635-0-
2021-T. D ACSH®I® 14,260 ADAC IGJE< 25+
2021, Do/ 5Ne PR 13,475 2016,

AOA® bNoN® 77% A*a A AStba A7P*a D¢ (25+)
o0a 2 2011 2021-.

AOAC (25+) 46%-NcP>PC* N bNoN® ADAC
>oo*MC oa 2 2021-T, CP>IPoJ 45% 2016-T.

AALPYDR® 60-70% ADAC (5GJcC 25+)
Ac M7PRC A%ba A7P*a *Do.

02 2020-T, APdchenN<seN=_d

4o déNsa® SARS-CoV-2-, A%®ba AYP*q I¢
0a 2 P>CE A%ba A7 PYLRC 71% A%a o
ASba A7P*a Do Ao*o <L AD™NOa® (25+)
0 2T A%®ba A% Lo DD 64%.

QANASND>NHJ (LA 2021), ASba AyP*q seDC
Ac >R o< PSYLYC 63%-1¢ 0a DU D>cLo
(25+). ASba A7 g > 59%.

0a 2l 57% AoAC (25+) ASba Ayc P>SPLRC
2021-T, <‘N*o\>c® oo BR™LC 69% 2016-T.
ADOAC ASba A7I0 ¢ (25+) ASba PP @ ®Io®:

e 45% Aba A7c PSYLLC M o®
Acn<sb®oNt 5% 2021-T,
IN*o\>c®oo 51% 2016-T

o 21% ASbaA7c PO 2021-T,
IO \P>c®oo 25% 2016-T.

POPULATION (25+)

NUNAVUT

ADULT WORKING AGE POPULATION (25+)

20,000

16,000

12,000

2001 TO 2021
B Inuit (age 25+) ONon-Inuit (age 25+)

2006 2011 NHS 2016 2021
Census Census Census  Census

Dato sources: NILFA Community Profiles, June 2017 NILFA Report, August 2018

Statistics Canada, 2021 Census.

NUNAVUT INUIT (25+)

LABOUR FORCE STATUS - INUIT (25+)

15,000

12,000

9,000

6,000

3,000

2016 and 2021

ENotin labour force

@ Unemployed

W Employed

2016 Census 2021 Census

Dato source: NILFA Report, August 2018 Statistics Canada, 2021 Censusdata.
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Ac®od5’La®dt boAcP>PNbio™ ¢ AoAC
Ac®od¢Lo®d¢ SboAcPrPNibiag*M AoAt P oYRc<IN¢

>Sa 0a 2/ <P No, ball LRLYIC Aa ALSHSLC Sb>ANSHCS HNe 0a 2T AOAS

Aba A7P%a Sa®M*a® AbJG NP ADAC APba AZPNCPodSa®M*o¢ <SaPNo. a2/ AoA€
Aba A>P%a o %0 BN o% (NILFA) DadbM <iepeC>/LLC 2016 <L 2020 dd*c*Lo Do /L¢
002 ¢ LRLd* 0¢ ahaAY /Lo P P<IPNo <DA*aPDc/LYo?, <Sab/LJob <L AcndsbPL{do®
Ao*o 0a 2 LRLIS ASba AL ot

>dd 0a 2 AoA¢ A®ba AYPaSo*M*g® bD>phSa (NILFA) N®PNNHCYLA*QSLC Ld<d AoASC
Ao <Gae/ LY Ao <SAL P DR H G Acta<bbeaS/LY Ac Do hD>Rrg g

A®ba AYP*a ®Dg Lda L c Ac®o<Sob/L* gt Ac®a<Sd<d 0. AoAS Ac®o<SAdobT o JARC
ST %G ASba AF®CPYa SaSD>PLYC Adob/PL OO0 c Acta<Sa<IoT,

e 61% 2016-T
e 62% 2021-I

PP Ac®odAdD doJARC P oW cIN®

SBWPo Mt AAC (20+) Ao <SAo0T
a5 APINCHILIC SINEJo™L.o

Acto<5/Lobd< Sb.oAcPPNba® 0a ST, IN*g e >L_5<d%N5d ba Ccllc, DosYRecS/Lc¢
HIGH SCHOOL GRADUATES

Ac®o<dLbhA DY DoWRc D¢ Lo

800-*M*o- 2001-T L>*L 1,900-*M*.0¢ 2011-T, B Nunavut

<GJ ARNC (20) Ao, >NNJ AoAS (15+) ALab?/L™ MO Ao <sa<o Lo
INUIT AND NON-INUIT 2011 TO 2022
D>_oso\D>HNP 2,600-0- 2016- <L 3,260 2021-T. ‘ ‘ ‘
- o moow M~ 0 g - o
8 88 8 8 8 8

NN N W
8 ® & & 8

e 67% 2011-T
Ao JAPLSbSD% CAL®LE 2016-Jc D>SOre,
Lo 90% <o JAC AOAS,
2022-T, Loc D¢

e 65 Aco 0ol doJARC Abo o

e 58 Ac?a<SAd0T doJARC SPP*eCa
ASBOAC AV Do

e 109 Ac®o<d0\<oT doJANC PRceb[

o 25 ActodiNdo0T doJAXC SPNTDo

[y
=~
[%a]

=
8 &

HIGH SCHOOL GRADUATES
-]
oI

(not including egivalencies or upgrading)
=
[y
[an]

Noou
o wn O
2020

201
201
2013
201
2

e 80% 2006-T
JGJCL® 0a 2TC D*Co 250 Acto<d®No®
GN Department of Education Annual Reports.

KAKLSBCHIL PO, @ Ha AN DR HGC Ac*a<bbeo/L'<Na Lo >
o 86% 2001-I
2011 <L 2022 dd*o*La®, Lo 248 Ac*o<eNc
(AOAC <L A6 doJAPXLRC Actao<sd<ctr ‘
-
NN NN (]
Dato source: Nunavut Bureau of Statistics, 2020
Ac o<\ o JAY ¢ NNGPOCPALYS Pdol AcPNIAL O Ao <6\ <JoJAodo?® </<o Ac°o<bb o YLodc
P30 ¢ I N <P o
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40% AoA® (25+) Ac*o /Lo T a o AdNH®I Ao <O L *Dg DR S5%G< Sdc_o* Do

2021 a ANARNo DSsbYLcPD¢ Dda*L*
ASPba A7P*a ®Ddob Ao*o (15+) 0a 2l<

o 38% Ado®//LC Ao SO0
Ac®o]®C* g L /PDRH* GG ¢
Ac*o<Pb*o YL oNe

o 62% <ASLSOCSeY D DS,
Q__)O_AbdnC.qHLm'“PQﬂb >R H*g ¢
Acto<SoJNo®

D>d< ID%eCP>SbeCSeYLNC Ao/ <D CAL**Lo

2016-T PP<oc AD/Rc® NP 2011-JceN“5J, 33%

AOAC (154) 0a.2T¢ doJAcC DY Ao <4<

DR 5%g¢ Sdé_g Do,

>da Lt Aoro <L AB*™NOob AaPchsedo®

CIcro 18- 24-0 0a.2TC, LEODDIA%a S 6.8%

Ac®odn<b*o /L P> 2021-T, C>DPodc 50%

baCclre

15,205 A*a >c PO A%ba A7P*a D¢ A oAC (25+)

2021-T.

APy A DA K5GJsb®Da® 25-0 P*LC.o¢ 0a DI

o 41% doJAc DD Acodsah< o0
Acto<eCy gt PR HAHC sgé_g v ®Ig®
2021-T, ANe/Rc® 5g- 45%-I 2016-T¢
PP<loc SPRRBLSYLE Ha PRALE 39%-T
2011-T.
o 59% <AL®CEI DN,

a5 APINCSPL N oNe DR _H2GC
Ac®o<dSoJNa® 2021, gL o
55%- 2016-T.

>da**L¢ 5,870 Ao™o (25+) Ac*o<lYLo* o
a Ha APdNb®Io® 0a 21
e 2,395 (17% CLA*0c Ao*c 25+)
Ao <O a e APINCS/LLC
CLDALMNT 5% ¢ Acto<ds/Ly o
<DeCPcsed L JNe,
e 895 (6% CLA*c- Ao*o 25+)
A®ba AT N0 ILPEFPR®ILIC PR _HoC
A®ba Ao a>aAPJNCS/L NP
e 2150 (15% CLA*c Ao™o 25+)
PCO®RSAL T @ e APdNCeYLC
Ao <GoblLIc HegC PR Hege
P BRSO <ASLeCe/ ¢
Ac®a<tbb*on.d5bse NP

NUNAVUT
EDUCATIONAL ATTAINMENT
WORKING AGE INUIT 2011 TO 2021

O High school completion and/or above
W No certificate, diploma or degree

100%
90%
- B80%
+
o 70%
'5 60%
Z 5o%
-
Z 40%
o
e 30%
i
& 20%
10%
0%
2011 2016 2021 2011 2016 2021
INUIT AGE 15+ INUIT AGE 25+
Data sources: NILFA Community Profiles, June 2017. NILFA Report, August 2018.
Statistics Canada, 2021 Census.
HIGHEST EDUCATIONAL ATTAINMENT
INUIT (25+) 2016 and 2021
15,000
13,500 @ University diploma or
degree at bachelor
12,000 level or above
@ University certificate or
T 10,500 diploma below
n bachelor level
= 9,000 O College certificate or
2 diploma
=
- 7,500
g O Apprenticeship or
= 6,000 trades certificate
5
4 4,500 M High school diploma or
equivalent
3,000
1,500 W No certificate, diploma
or degree

2016 Census 2021 Census

Data sources: NILFA Report, August 2018
and Statistics Canada, 2021 Census data.
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e 440 3% CLA%*0c Ao*o 25+) ZOh A0

Ac®a<SablLc P>sIe
QJQAbanqu LEONbHegC
Ac®odQot/LosdC sdc_o“H*aC.

4DBCPHLCES Ao <b>aPNPRAS AYDYNdc o AcMy> MDA <b™I¢ Aba ALNJC 0a 2T¢

LW d*o

ADOAC Ac*a<PbaPNPho Aca<%®/LsC SbD>ALob®IC Ip 2N Dgb A%ba APJ<RIo® L
ILPETENPNNILY Y PR o ASba AL of IDP%a DA*a.n 5% oNe,

P<loc, DooI* O AoAS [*a Adod//L*LC
<KASLHBCPraPNO® PR B2 o 5o AYdNCPNNT
Ac®odlNo Ldo*L <DA*aPLH<I*™* Do

ASba AP 0 <IDPC>cP*a PI 0 0a 2T¢ LRLd o

>Rg 2021- aANA*al™® DobPrYSbc P>Dse

>da ¢ 3,750-0 Ao*o 0a 2l doJAXLa®Da®
Acto<tb*cPN**c® Ldo*L Ac*odlqNo
N7D><Lc ot

o oo™ Acndsbsosel, > ‘Nas®,
<L Pedclot >N <N (26%)

o Al Hho NNSPYSo®, Nayndccno®,
<L CLP*L Na"Naena€, AcsbsoNne
A HSDSTSIC ASba APhg, D> >IAosT
<L ASYLNcnoT (21%)

AP ASba A URYD 0¢ Acta<IPNC DG Lo Sh><C
ADAQ D> LD o, AYDILLD g AStba Al o¢
0a.21¢ LRLbd o Pdoc AYDa o \D><eDC

o A N>7/LNNo®, <L AMSG RNNJC
ARNSP>No®, AcN“od DSILADGo™®
oa/DNcnrDoTTe (14%)

e AODBNNgSIC ShPAN®InoSe <L LcLAS
(13%)

e Acto<So (11%)

o rodSbiaMOcno <
e o<sbsa PO oSl Ac®o<dUPHAC (5%)

FIELDS OF STUDY AMONG INUIT 2016-2021
Number of Inuitin Nunavut who have

B Census 2016 i
completed postsecondary education

Census 2021

[=]

400 800 1200

Education

Visual and performing arts, and
communications technologies

Humanities

Social sciences and law

Business, management and
public administration
Physical and life sciences and
technologies
Mathematics, computer and
information sciences
Architecture, engineering, and
construction
Agriculture, natural resources,
and conservation

Health and related fields

Personal, protective and
transportation services

Dato sources: NILFA Report, August 2018 and Statistics Canada, 2021 Census data.

Arde <t Ao/ sobrNDcno® ALl Acn’<Ncno® AYDa M D> Ac®odlbho Ao™ot

0a°d¢ AY G <NbP a ‘oM AoAC

AMSGRNBPaST® Aoro 0B LJNDAaPIAandc? Lba Actod®da® Acha®dt <o

ASPba A75bCSgs ¢

_0a.td€ AW GNDBP%a T D>/ AoAS a LD So N ICHIST Yot sbrLJsrLe Do
Dobbo, AMNSG NP ST DSbD>IhI® A DA eI g N NJC (15+) oa cra > > Dg®;
/<o 600G C oac™ o0t 0a2¢ Aodo; DRH*TC a2l O6DONGTC baCP< Abxdo.

2018-T D>dd 0a 2l AoAf A®ba ArP*aSo™*c® sbD>rhSoe (NILFA) _oa®d¢ A*PG <NbP*a oSt

AL DYoo Ao*a AcP*MINDY Do Ac®o<dsagslc <L AStba AYbCP>R*a Sos ¢ D oSgh®
[ ]
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A*aA® ADA® @ 5a APPSO LRLEIC Aba AL g A%ba AYPLoG®oNe <L AarllySo™ Mo
PPdo 0a Lo <<t A%ba AN Aa LY.

2021 @ ANAT® DobbD>/Sbc PIO® A*NSG ENHR A S *M ADAC (15+) 0a 2TC Ao IENLIID%,
AMPSGRNHP S 5GJ< ACDID< Ao DR™LC 2020-T 2021-1 0b*LJND>oLeIR D> >
SARS-CoV-2 <o <\t l, PP<oc A*MSG<NbPea Sase BbD>/D>ILLC ID°CH>RINIC PRa 2021
aASNAT [ B>rIPNDR*ac PO DobD/P>odt 2016- aANAc CdeoJd.

2021 aANAc ™

JGIGCT (2020-7 2021-)): JGJC CoL. As<Io (2016- 2021-)):
e 98% oa*M*g _OHc PO e 94% oa* Mg O PO
e 1% /<o oac™ ot o0a2l oOcbiOC e 5% /o oac™ ot o0a2l oOc b
e 0% Vot Hc PO balCh< Abdo o0a2¢ o 1% Yot Hc PO balCh< Abdo o0a 2
/do¢ /<do¢
2016-T aANAc*®
JGIGCT (2015- 2016-)): JGIC CoL. As<do (2011-I 2016-)):
e 97% oa* g O PO e 93% oa* g O PO
o 2% dVdo¢ oac ot o0a 2l oHcPbOC e 5% dVdot oac ot o0a2l oOHcbOC
o 1% d/doC O DD balCP< Abdo o0a 2 o 2% d/d0C O PO balCP< Abdo o0a 2
/do¢ Y’do¢

AOAC Aba AY°NNo*MC 0 ¢

AOAS gPLbaP*a YL C Acn\ha® <L A%®ba AY®NNLEIg? 0a D¢ Ao

A ANANGS ba CI ADHCHIC _pg¢ I<IbD< Acn A\ “o¢ a_saA5PN¥ 20 (NAICS) a.s>aASPa b oNe
<t A D ASba AYSADHICHLE A 0% 0% 00 2/ Acn %< Ddo™L AcSbsDC A*Llo
ACA\D>RIT: Podl of D> N T (LLRLISHAS, >SASYNJI/N>ADANJS <L oa cNJO);

Ao <D oS¢ ANNGPNS, oSS *MOcno® <L Aocnose,

INUIT EMPLOYMENT IN NUNAVUT BY INDUSTRY 2011 TO 2021

100%
E @ Other
n 90%
g O Accommodation and food services
Z B80%
E M Information, culture, arts, recreation
E 70%
g O Administrative and support
O 60%
= W Transportation and warehousing
= 50%
— O Utilities
+
N 40%
"l: M Trade (wholesale and retail)
S5 30%
zZ M Construction
E 20%
E ? W Real estate, rental and leasing
o

10%

E ° O Mining; oil and gas extraction
o

0%
? B *Government

2016 Census 2021 Census

Data sources: NILFACommunity Profiles, June 2017 Statistics Canada, 2016 Censusand 2021 Census.
*The government sectorincludesthe Public Administration, Educational Services and Health and Social Assistance industries.
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0021 Acn%\® Ao™0¢ A®ba Ay N> U P>D% 2021-T DI PD¢
o LRLYC (48% CLAocL® A%®baAY®IC AoAC 0a 2, AcP>HNP Pedclof >N (28%),
Ac®o<Socnoslt AMNSGPNo® (11%), <L <o <sbsa** NP DcnosT <L AocnosT (9%)
o ODALNKNNo® AL oDAcno® (15% CLA*c Ao*a A®ba AY*Do)
o AGINcno® AL /SHLbheno® (5% CLA*c Ao™o ASba A7®Do)
o AlHcPSo® (5% CLAc Ao™o A%®ba AY%Io)

DD A S0\D>CM/LC Ao 0¢ APba A7®ID 0¢ 0a 2l 2016-T, Acb™oa DYGe/DeAT, Cac
> ortag <YL PO 5%-I 2016- LP>*L 4% 2021-1.
ADOAC Aba AYSHCHIC AcndPho A®ba ALNJC GpeCP>/L{da®
>a ball” A%badAb0¢ asaA%”N (NOC) Acn<¢Y® bLNPy>REI® ba CH< LRL*L.ot a saAPNN Y
A%ba A7JREDC b oA Lo M NJS, DIRHGC A®ba AFPNC ba ClT ASba ALJRDa®. Astba AbC
QDA ABCDILNC b oADT* LI Acno® <AL Acod®YLo T abaAYlLNa? DRH*g¢
ALPE GRS A LSbST T (‘A YN SboADT L") Acn<N>REDo,
0a27¢ Lo 90% ASba AYI¢ A oA Aba AYSPLIC ICDYT Dda Lt N\Lc A%ba AbNJC
q®peC>PLNo® 2021
e 18% A%®baAY®IC AoAC PPa ball A%ba Ao asaAy?N (NOC) sboAc*Lo™L 1 -
Acn<oS Pabycno® <L > Noslc Astba ALC
e 18% A%®baAY®IC AoAC PSa ball A%ba Ao asaAYPN (NOC) SboAc Lol 4 -
A®ba ALC Acto<d*Idcno T, Lcbenos™ <L Aocnos, oac*o <L LLbd o
ARNSP>No
o 27% A%®baAY®IC AoAC PPa ball A%ba Ao asaAYPN (NOC) SboAc*Lo*lL 6 -
o DAL oS <L ANMNSPNeno S AStba AlC
o 23% A%baAY®IC AoAC PSa ball Aba Ao asaAYPN (NOC) SboAc Lol 7 -
hayndc*o Sart, AMG YNeno® <L <1*M<0¢ oa/PNot 1°dN¢

D>dd Aba AbnYD>¢ Y > Ao* o 0a DM 2016-UN“oJ.
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100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

% EMPLOYED INUIT (15+) WORKING IN OCCUPATION

2011 NHS 2016 Census

INUIT EMPLOYMENT IN NUNAVUT
BY OCCUPATIONAL CATEGORY 2011 TO 2021

2021 Census

Doto sources: NILFA Community Profiles, June 2017. . Statistics Canada, 2016 Censusand 2021 Census.

W NOC 0 Management

W NOC 1 Business, finance and
administration

[ NOC 2 Natural and applied sciences
EINOC 3 Health

B NOC 4 Education, law and social,
community and government services

W NOCS5 Art, culture, recreation and sport
W NOC 6 Sales and service

W NOC 7 Trades, transport and equipment
operators

CINOC 8 Natural resources, agriculture
and related production

W NOC 9 Manufacturing and utilities

D> 0 54O ADAC (SGJEC 25-64) DSbSYLEC ASba ALSbSo*Mg® Dol 15Gd As<lo

Q@ ANARNRGS ba CT AALPYSHSDC e s % ABba AL~ AbSSD>SHCH<C 30-a D*LCocHG ¢
AR, 9GJL /¢ Aba AL <oPeCD>ILI® 49-52 Aa <dPdC (AcSb®oNe Pbsos 1 AbdNa).
>da U< 13,000 Ao*o ASba AZP*a eDab (ASGJcC 25-64), 5,740 (44%) D>SbD>/D>PLLC 2021
QANAT®T Nac Do Mg 2020-T. Lo 4,360 (34%) DSbS/Lc >SDC D 5L

A%ba Ay DSaMegb <SGJcLs 2020-T.
>da LS 7,250 DSb/LYa® A%ba AYSo g
e 6,135 (85%) AStba Abc P>SIC > 5| sb
e 1,120 (15%) AStba Arc P>SDC D5 Ac Lo
>d<d 6,135 DL AStba ALSbeCSeDC
Ac_Sbc PDD¢
e 4360 (60%) AStba AY®DC ISGJcLs®

e 1,770 (25%) AStba AL%DC <SG J<
Ac A*a*Lo
>d< 1,120 D5 Ac*Lo AStba AYSeN>C
Ac_Sbc PDD¢
e 330 (5%) AStba A%DC SGJcLse
e 790 (10%) ASba AZIC <5GJ<
Ac A*a Lo

WORK ACTIVITY OF INUIT 2020

m Did not work

= Full-time; Full-year

Full-time; Part-year

m Part-time; Full-year

Part-time; Part-year

Dato source: Statistics Canada, 2021 Census data.
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D05 K¢ 0@ DUPCE PSHYLC aordi*acP™ o M g® A%ba A cno P oLl PR Heg<c

4SSJcLdC Asba AbT

A%®ba AYP%Q %I QGJEC (154) 0a D>CE (AOAS <L A6 JAAY>DSLC 2021 a ANATSeT
SbooALL D5 AcA%a Lo DR H%GC 5G] Ac A*a*Lo <5GaD>c D>SDse 2020-T.

NARNM7BRC Aba AZ79o ¢ D5 Ac A*a*Lo
Ld<*Jc >D¢

e Qo< PN DL IC Aba AFPNT
(35%)

o Acod®N Acto <@L DR HG ¢
Ac®odn<Pbeo /Y% (21%)

e a*ao™ Acndny® sboAc*Lo*L.ot
(15%)

e a*o% gPdic I (14%)

e bLADoSIC A*a Db Ac Pyl (7%)

o To<dAN<SalC (4%)

o Po<SoSIC PRRHEGC ILPNSbcSoE I (2%)

ASRNPYD>C > DI D5 Ac A Lo
Aba AbSbsos <

o Qo PO JGJLe
Aba ALPN (19%)
o Jro<dh\N<SalC (16%)
o Actod®N Ac o <NL0T DR H*GC
Ac*o<dn<b g /L% (13%)
o o™ gPLiogsl (12%)
o  <P>YPIIAQ® ASba ALSH®IC (11%)
o  bLAPDo I A% DD Ac Pyl (7%)
o _OCGE®CHBYL oS¢ o%b L (6%)
o oSSl DR SYGC ILPNShSaS I (5%)
o a*o% Acndn>® sboAc*Lo*L.o¢ (5%)
o  A%aD < 0%bh®IC (2%)

REASONS FOR WORKING PART-TIME 2020

\l

= Could not find full-time

= Student

m Business conditions

= Personal preference
Caregiver for family

= Pandemic
Iliness or disability

m Other

Dato source: Statistics Canada, 2021 Census data.

REASONS FOR WORKING PART-YEAR 2020

Iliness or disability

= Business conditions
= Retirement
u Other

Dato source: Statistics Canada, 2021 Census data.

= Could not find full-year

m Pandemic

® Student

= Personal preference
Seasonal work
Caregiver for family

= Maternal/parental leave

0a. 2T UL LolLAZLREDC P sl ¢ Aba Atho® <L D5 AcA*a Lo CLA0 oac o

A 0a DHD>CE PHYLYLC oP<dsPLa* Mo D5 AcA*a*Lo AtbaAbo DR HeGC (5GJ<
AcA*Q Lo A®ba AYSHCPLE NP, D> oSTShAC A%ba AZPRAC D 5L Aba AFJLSA®NE 5N
0a.2C LRLEIS A%ba ALPNSHSHECTRC D5 Ac A% Lo A%ba AbbNg® CLA®c oac™o.

YNAM 2023-T, 4% Sbo My Lo 0a. 2 LRLPd* o A®ba APPRAC D> *<NSbPND>CD>IDC > 5<
AcA*a Lo A%baAbbhg® Do CDPY® DSl AbSGDRCHYND aHaASYLY® (FTE) Ac ¢
D5 AcA®a*Lo AcPNASC DA%Q DY Pdao AStba Abo:

o I D]t AbR®N (SbPHLSdNheT)

o <N Dhp

o NDHL®NAM AYD[T bLe

e A%QD™® bbrlLe

o MG <L oac*o bLM7ndc*o Acne
o MG NDOLL®NARM
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o Acto<AT Aodcne

o  NDOLL®RNAN Ao SO

o DbDYcnoT Acnptln®

o  ActodSé T NNS®N

o Ac®od®Nag® AbJAARNG® Ab<N
e AcChAP

02 LRLYC L*a. Aba AY®NDb®IC 1/3 A®baAryP*a®dob 0a P Aoro (25+)

Pa Acn<UN<od 2021 aANAT™®, 46% 0a 2T AoAC A*a P P>O® A%ba AP D¢ (254).
D>da ¢ 0a 2N LRLIC @ KA PYa® A%ba AY®Io® <L AFSbé\cPa, 98% <5GJSbc >SDC 25+,

2021-T, 0@ 2IC LRLYC Aba AY®NNc > Lo 35% CLA*c- Ao*o A%ba AY®Iob (25+) oa D¢
Ao* 0. 0a 2 LRLCIC A®ba AY®NNCP>OC aba@PRo® PIRE*GC Alc®0\c o A®ba AY*Ic*"

e 13% CLA*c Ao™c (25+) 0a 2l¢
e 23% CLA%c Ao™o (25+) A®ba AYP*a ®Do® o0a 2S¢
o 28% CLA*c ASba AY®Io® Ao™g*c (25+) 0a 2Tl¢

Acb®o M ADAC (25+) A%®ba AYIC 0a 2TC LRLPI® 0 A®ba AY*NC>bA*a c >D¢ Lo

e 3% CLA*c Ao™og (25+) 0a 2l¢
e 5% CLA*c Ao™o (25+) AStba A7P*a ®Do® o0a 2l
o 7% CLA*c ASPba AY®Do® Ao%*c ¢ (25+) 0a 2>l¢

0021 ¢ sdco Poco Aob®Igb AbHAC /AT ODa®, 40%-I7 54%-1 AoAC D> osog**g®
A% P>c D> ASba AYP*a e oNe (25+) 2021-T. Cbdao oac®o 23% <L 45% dd*c*lLo

A®ba AYeIab Ao*a (25+) AStba Arc D>®IC 0a ¢ LRLM® o LPa avaPYo A®ba Abo®,
AADSACPo DR HGC AStba AY°NCP>c P>bPDo®.

Abo>*a 53% ADOAC A A APba AYP*ac D¢ (25+) 2021-T. Lo<ob 50% CLA*T ASba AYSeDo®
Ao (25+) ASbora A®ba AYc PO 00 2T¢ LRLY® 0¢ @ HASPYo® ASba Aba®, AlSbeDg®
D>RH*GC Aba Ayc P>bbDo.

> 0b*g D¢ AOAC Aba A7 PO 0a 2l ¢ LRLLd* 0 Aa*MNeNP>HNe Lo AchAPDOS

A *NPND>RE SN Abo*o <AL oac™o. Ld]d Aa*MeND>RDI DRg Ac PNCH* D¢,

0a. 2T LR A%ba AYeNC API®ILa*NJS ADAS (25+) ba.ca<
NPoJ L 2021

S8eN (%) QAP AL Afb Do A%ba AL Aba A NCHc >bbIC
AoA (25+) |% CLAG AoAC % AOAS % AoAC | % CLAG AoAC % AOAS % ADAC
oacho A®ba AY®IC | A®ba APa®IC | pacv& O | ABbaAY®IC | A%ba AbPoa ®¢ | oa e
<o 23% 19% 10% 7% 5% 3%
SbLg < 25% 17% 10% 4% 4% 2%
ASboPINL® 29% 24% 15% 6% 4% 3%
Dse s 22% 18% 11% 8% 7% 4%
A > 27% 21% 10% 3% 2% 1%
ASBOAC 42% 37% 24% 8% 7% 5%
P=UAS 19% 15% 8% 4% 3% 2%
sgiowD® 27% 18% 10% 6% 4% 2%
<egde 30% 24% 13% 5% 5% 2%
rnLCc® 26% 21% 11% 9% 7% 4%
b g 35% 29% 20% 10% 8% 6%
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0a T boAHTPYE AcJC® || 5ePNIILY® >8NS Aovo€ (25+) Do oaco [ %a
QG PYo? <. A/B®ITt Aba AFb%IC pa D€ L<CLbd*T,
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6. baCl" AS®ba A7NPXC

ba Clr Aba AYP*a.*D¢ ALJHDHP»“\HC Aot/ Aba ALSer)C
A7D>a P50 <b oNe, Lddc A%ba A7o L LNShe SN
<1|J°°"\J%<°.c_<0'[><c <L ASPba AYPAP>REDC Aob< A%ba AYNCAYD>YLg-S8><ebIC
007l <DDPCPR=cdN-oNc. A< baCl CAL%g _oaMyP>Yg®

Aba AY®<EIC BSHIILLE G LN B g oo QOILadE ba CT.
A%ba Ao Lo AP<lom A%ba ALY DIHECT SN®,

Sb.oACD®<L <</ ba Cll AStba A<D
APLBNNNC GPraeLe—<aS
A®ba AL J<REDC oAPPNDYC ba Cl <L oa WLl

ba Cl AStba A7P*a D¢ ALJNDNNYDUISC AYDa AP 55<b 5Ne, Ld<dc A%ba Ao dP*J®< <o ><C
L APba AYSAD>RRIC Abs[ oa SN ID®CHRc<IN= N,

sprLNAh® Datbodo® dPrne<cc<otlo baCl ASba AFJ<RDa®,® bNLANLC ba Cl
a-oaAYc PO Pdo™lL II®eCHRcINo®:

o b/ AQCo N Ao I nobdt, 4o <sbia N O nobdt <L > {NAD>RwIC
oac*o

o SJRRYEDC ASba AL A0SH* MO AN*G SN ASha AL+ CDC

o ILPLTHYLNC D o™ 5P AP PG/ D0t Aba AL of

o DT> beDGPdE AcnNC>RD o

o DOV CANNT® oacod®Io A%baAbof Ao ot

o Acto<YLoSl abaAbdNo D= o \D>cSoN; CHIoN>oN A®ba AYeNCSosT
M <NSH®Io AD°CPryndc™o, AY*a‘oc*o <L Acncl~o®

o AP®HLCINC AbSGPSoedt Pa Dy e

o AP®CINC bGhPYPdC oD PNhGA g <L SbQhD>Yde ArCNGD>NSbSo

o AP bNAACLo I <L AoPOT A%ba AYSal spel/Lgse

o A%baAYPNC Do HAC <L o PPt a ST N> PoONe SboADo Acndsbio<SLYLC, ao o
SNao<SL*LC <L SboAD 0t b ™ bNMo Acn<UReDa SbD>ALa N>t HNe

APLENNRE GP7pse<ecdoT Acsb%®D¢ DdolL:

QP7RPRGAKLP Do bGPy ot Acn’<Na®

A% PP <IN Aba AP a )¢

D> oS Re®DC A% PcSa5 ¢ A%ba AYP*gseIC

g% AcndSbcSos®; PabyrcDGAe<c<Ig®

AL 5% D¢ ASba AYSA o

CSbPLa DI, 4o <dsb®CACa®d altL**Pc>PNbso® <Ll <I<PNSbSase AStba AYP*a *Da

Ac DN NP> ¢

SgeRBLeSo L Abat oo IPc>N>RLIC

o OP<RPASTINDCIODC ALy Ao A%ba ALSHPLO D> 5N AoPOob PR 5%FC bNsALSo
A®ba Ayg® CAL*™L 2020 AP P>PN=5J

o DOSTNAC “AbaAbg V<o ACbCr*a®” Ldo*L AAbPaSosT A%ba Ao </ o

Acn<bPr*asols, Acndlr=o dRNIohP>RoONe, IY<o oabcsose, L/ PR HG ¢

PablycPsa NSosho® DR HAGFC Na i\ biN<Sosh ot
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A7DILHAC AsPba ASeN¢
ASPba A7P*a %D P oYRcSa<G APYD>C AYPILa 5Dt CLAa A%®ba AbJ<Io® 0a 2T LRLbd o
D_0SohAC 0a 2T LRLYS A%ba AL Mo Aqtjbo_A'&_oc QO AN g DRE ICHIST ISPeased LYo
ArLe/bCloNe Lo AYPRLoND> b0 ba CcLlM 2019-T 2030-:

e SboAC*Lo*L 1 - Acn<doS, Pabycnose <L d>c Ngse

e SboAc*Lo™L 2 - oalPCcno®™ <L bbprh®Icnose

: ; AcDobserL L
S o o a ShSA v NC Sb L a Sb b
e SboAc* o™ 3 - <*o<ba™ M Dcno® <L <*ogd®Io BALALC ba CT

bLM>Sbsg® The Labour Market of Tomorrow
o oAU 4 - LRLAIE ANNSHNC (ATba ATy BRIPa I, 2022
Chart7

Modest Overall Job Growth Masks Occupational Differences 10 Years Out
(percentage change in employment, by occupational group, 2019-30)

Natural and applied sciences, and related occupations
Health occupations
QOccupations in education, law, and social, community, and government services
Business, finance, and administration occupations
Management occupations
Occupations in art, culture, recreation, and sport
All occupations
Trades, transport and equipment operators, and related occupations
Sales and service occupations
Natural resources, agri and related pr pati
Occupations in manufacturing and utilities

-5 0 5 10 15 20

Source: The Conference Board of Canada.

Ao <S/LIC ASba AYN X" <N ON DR ®Da® AYDILNG®I CLAG dé\eDse/Lobd g

Asba Abn >N p—
Q. Qa ar

Ac®o b oAb a0 ArLMy>RC . Jobs Requiring Post-Secondary Education Will Experience the

A7P>RLoNP>odnh* M o® A®ba A7o. Strongest Growth

(percentage change in employment, by education level required, 2019-30)
0a.2¢ AWULNDNBLE AP o

4D/ gd*LNo® baCclLl All education
Aba AY*No AL <N beIDo Lo University education
[ [ c
APba A7/ AP T Phe<L g b College, specialized/apprenticeship training
Lo AP AStba Ay of Secondary school and/or occupation-specific
Q-
<ILPEG PR D>ND>RL)C, On-the-job training
:a
ACJSNDNTBNDIT IR Qe NP 1
ba CM>Cao.
Regional Demand for Functional Skills Out to 2030, Top 10
(ranked strongest growth projections among functional skill categories, 2019-30)
Rank Atlantic Canada Central Canada Western Canada Northern Canada
1 Science Complex problem-solving Writing Systems analysis
2 Complex problem-solving Systems evaluation Reading comprehension Judgment and decision-making
3 Systems analysis Systems analysis Active listening Systems evaluation
4 Systems evaluation Judgment and decision-making Programming Complex problem-solving
5 Writing Operations analysis Complex problem-solving Writing
6 Judgment and decision-making Programming Systems evaluation Reading comprehension
7 Operations gnalysis Writing Judgment and decision-making Critical thinking
8 Reading comprehension Critical thinking Systems analysis Active listening
9 Instructing Reading comprehension Critical thinking Menitoring
10 Programming Active learning Active learning Active learning
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oL ALLnM7DINJC AL oo BM7PBINJ©
A baCl A%®ba AY<EIC PihSILNC ALLPNSHC* g g A%baAY* o Lo /<o
ASba ALPR®/PDSHEC NP,
2020 sbbradNo®t Ldo™L NNSSAST-D** LA™ 0 “SDD>ALIC A®ba AN 25-0 oacN<do ba CNJS,
40% D>da*Lcl® 1,000-0 ba CM>Co PP<o P>Sbc DS AL*a:
alLeh=reg® A%ba AP cn o AYDPNNa vobdS; <L

D opeg <L ®IC AFLDC <HL NIMede SboACACLo™.

Q. ASNANCDS ba CM8 BabbDrSbe P9 SdRsa\>a*lLa Aba AL atlbhSo® (7.7 DR=LS 10) 2023-T
ba Cl A%®ba A<EDC Shb>rAD>a N5 CLAG AP ONo® A%ba AFSb®<tdo, Cbda L5
D_0SoNAC A/<a ASba AT SPaGAe oNe.

Canada: nearly half feeling mental health has worsened and only 2in 5

satisfied with career prospects

Overall
Canadians are more or less in line with the global average regarding happiness levels
but less likely to feel their work / life balance has improved.

y ) L) l - ()
46% 4 0
Are happier in their job than 12 Say their work / life balance has got
months ago better in last 12 months

(vs. 49% globally) {vs. 50% globally)

Wellbeing
Canadians have felt a significant impact on their mental health, with almost half saying
mental wellbeing has become worse

reen e TTmae
Suffered from burnout in Feel their mental wellbeing Feel their physical
the last 12 months (40%) has become worse (45%) wellbeing has become
{vs. 38% globally) (vs. 32% globally) worse (379%)

{vs. 28% globally)

Culture & engagement

()

CAN

Less than half satisfied with senior leadership or feeling that managers met
expectation on encouraging good working culture

:l( Iuﬂ

Are satisfied with senior

< 16%

Of managers found the

dd 43%

Of non-managers say their

leadership overall management manager has met or
{vs. 539% globally) experience easy excesded expectations in
(vs. 54% globally) encouraging a good working
M ’%fi culture
P {va. 37% globally)
Job security & development

A third are considering career changes, perhaps due to low levels of satisfaction with

their career prospects

40% 30

Are satisfied with career
prospects at their company
{vs. 48% globally)

chan

0 L

ge
(vs. 30% globally)

Top Skill:
(Ranked by NET Unahilled)

Machine Learning / Al
0 (63%)

w

. Digital user experience and
design (81%)

Are considering a career

3 Coding & Programming

(59%)

AoPOo® 4L bNTLP>Do® A%ba A7g®

Q<O A®ba A7PNPRC D ‘Nl\va MG o DIRS*GC PS5 AcA*a Lo

Q. ANANGC ba CMY9 DobbP>ISbc D>SIC AoPOr
A®ba A7® oo Ao AtLndobo™Lo®

ba Cr>Cot ASba AY®NoC. AD<In 2024-T,
13.5% A%®ba AYP*a ®Io® (15GJcC 15+)
A®ba AYST DA 4PsGqrPeg <L 11.4%

L PONG Acn<bNSbeNC>ILEDNe A,
Ac o A SGYPeg Aba A< 5N <L
M hatlDyndctro PSS P o

A nc®<boNe,

baClm A%ba A7P*a D¢ Pedcl 6%L3o
ASPba AN (25.9%) <+ Sq o

Professional, scientific and technical services
Finance, insurance, real estate, rental and leasing
Public administration

Agriculture

Information, culture and recreation
Educational services

Health care and social assistance
Manufacturing

Construction

Transportation and warehousing

Retail trade

Accommodation and food services

Proportion (%) of workers in
Canada who work at least
part of the time from home
(February 2024)

|
I
— |
-
[

:

-
.
-
-
.
i

L
10 20 30 40 50 60
%

o

O Hybrid work

W Works exclusively at home

70

MOVING WATERS CONSULTING

LRLcnoT oac* g Prediose

48



Aba A7So N> > Lda L c ATed*L<.0¢
ASba A7<Da® (21.3%).

CAL™LS SARS-CoV-2 <*ada\<<sas AN 5d, A%ba AY®Iab NG g A%ba AYSbCIo
DR H5%GC P ONo Acn<db®da dNcJc DD ddao

o APERILECAPIE, HDANEICAT® <L Acn¥Na AMNSPNCAA (60.6%)

o Pabyonded, abNDAILonatds, Ao oBPNBSAraedS, <D%ILEIcnatd <L MPNNJS
4D®IBNPNT>dC (54.4%)

e Pdcl ot >N (47.4%)

4o db®eCACTSIC AAL BN QL ISPNSbsSos e
JEo b Ocnobd“c 0a PUP>CE AN D> ba.ClM>CE C>DeoNe

Db/ D>ILo*LJC RN Lo dt SbENPNDYo Dd< 0a 21 LRLAIS Acn <bhof <@l
2024-20272 Ldd ACSAC AD=LHLT N, Pa by D o<5os, oPShNPa M o, AGY T, <L
PP Acd/ny D> L DSbDY APpcSoNC <PDATSbELAIC G o <sbsa MO nos¢

02U Po. AfLova®D¢ Ldd 4Ly %o <D%HCio®, D H<5ase, AlLedS *o<SbSab,

AT GSHEC®IC QL >RL 5%q 56 (TB) AFLONLLADRYDIC 0a 2T¢,

0 2T LRLEIC AD/R-®NNaFA*a G oLPoNe J*aISbPCACTST, A%ba ALNJS Ad Do D¢ Sbose
<EIATDLC o odsbsa M IcnoT 0a 2l Ao D PCOPYOI® Acn W\><*a N+ oNe Ao o
Ld<d Ac®o<®dcnose, IR NN Nge I > Pabyc>PN>Y*a o

INPNHSTS I Pa DY CN >R SgiRBL NS A®ba AYSbC?I 0 baCll <L o SN<cLl

QANARYDC ba CT PbPPbYLRC IPP>NPRAC IRPNbo il sd¥R®e< o™ *a®. LcPoNe 2022-
Sb>ra b oNe ba Cl <ILPNSbsoT:?!

o 27% baClr>CE 15GJeC 15-0 PLCoS, PIRHGC 8 Nd™ AoAS, I8N PSPYLLC
Aba A7**MCA b oNe, D oSYRcSYLIC 2017-Mc, 6.2 Tc<* ba CM>CAS
<IIPNB oG NN,

o 62% A*QAC (Q5GJEC 25-0 64-0) ISPNHTIC A%ba Ay >9DC, geReLc® 5g- >R™ ¢ 59%-I
2017-T. ASba A7c >SD¢ ISPNsH HNe Lac >O® 78%.

ADOAC ISPN5H®IC Na o\ D>IMac PDC Pedclo¢ Acnd\l (24.2%, >a. Cd“HJ 21.0%
<ILPNSH** D).

A®ba AP NN ba CT Dabb>YSbe PO D oY RecSg Lo 3 >LNeND>< Sbo Mo Ldd
<JSPNBA*Q 7D Aba A7 NP 2019-5 2022-5 dd*c*Lo. aANARPDC ba ClT JX*J/La™L
ARNHSAPLL SbeLN<hSe AYD>oda <I9PNShSaS ¢ AcPy>cSDob Ld<l AlLbdS <L NIede
4eo<dbSos ¢ AStba Ay A ®D 0, Ld o LD > oSYRe—Sa M 0¢ ASba A< {doP_ob
<<PNSbe/LceDe,

>a. SARS-CoV-2 4eordo\Nsa s <PIAYLYLE A%ba AYSbeC®Ia® ba Cl o

2020-T AAS CAAS baCl (ITK) Bobb>Sbc >SOC <PDANNDIA*an<Ic*a >I*L SARS-CoV-2
GEodiNsast AoAS oa Lo, Db oNe Da dEadANSa st AP PN NLo*Lo <ALPPND>ReD g
L>a <N\ SoslS, osPsbNbC™ Mg, AYNG<YNbNe ot <Ll a Mo Acn<bSAAa Sa[.%
a I**LP>Re<da* SARS-CoV-2 <o <dAN<dsa™ [*a Ac a_aSa ®I%, sb>pq se<cc<Idse

GEo AN Qe AQdo ST <PDA/La*Lo <L AStba AY®Do <ILS/cSos]¢ ba Cl <L

0a 5Ll
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2023-T Sb>raAdecc PPNk, a ANARGS ba CM? DabbDrsbe D>SYLIC LPe A*LAo® (65%) ba CM>CE
A A JADPCHC DSYLMLC oRSa ®-19-1 APL® oo Yoo 2023, AL®a byeNd® ICHPe CcLo®
(20%) ba.Cl A*a At D>Sb>ISbc >I¢ P otlnbtIo? Jo<eClLaGeont. a ANANedS ba CIM DSbc >SD¢
D>d<d @ ANDNE DUDNZLLPADRC b oM DI L oRSa ®-19-1 JAD®C>I/LLC Yo 2023
NPJ, ASBALL Ac*MC SbD>ASHECPLLC JADSCHILYy N <N g,

O ®-19 P Hnda®Io abhshiCiLe G o<dPN>ICI*a®Iat L ISPNNy>cSoN. Do
SE>ANPNO®, ddoPob dodnySbia® ANNBD® CoPa ALAo DALCo5Ha¢ APAJAbCra Gy oNe
SE>AYD>C PPN O 0N ®-19-T *odsbsa o AFLPYDo o= 5%aC Lo I/<AUe
Db/ P o™ oNe. aANARPDC ba CIT Do®bD>/bc PO¢ ALa:

e Lo dC>VY 9-0 ballP>Co A%aSo (3.5 M) ddo<dob APAPYSbc D>SIC oRWSa %-19
4o dndecc > 5arsb,
o Lo<oP 21 Mcd® (58%) Ac L@ APAJADHCS®IC G adnod* o Yo 2023-T.
o Q< OHIbNYNE APAJATDHECS®IC ddaP SIS Db DI ADZ R g-G%® 5N IdoP HLoELE,
o 22% Dobbc DO APAJ YT 0¢ 05b LJNNSbCSILa* N a® Sb>CLS IDP*a ShseCseC e,

ba CI>C A% A¢ G*adCc P®IC oRuN5Q ®-19-I IC>/*MoNe ddodoh® (*adnc >eCH e o
APAPAYTHNDPIA AN AES, “Ado<dob oA A oo Na vt << cPND>o <IN >I% L 5
A®ba AZPQ ®Dg® Ao N>SHNe AL PalbycD g Sh>cS oM. oRISa 5-19

D> oW *NNIA*andc® AP g JADNDY Do <Cod®Cia®Ig® <L JADPNDY g,
AcSbS o btdN (beh), BPLNIS, >R 5% <L Ao NnN<PGSa *Da.

Q. ASANRS ba CI DSbD>/Sbc P> Aba AYPND>YC 2o <Sos 1 A%ba AYbC*Neg* g <L
ASPba A7 Pbr*o**o.

o AclyDJo® A*aSo Ao*o baCM>C ddo<dob APAJAHC®Io? o dny Mg
ASPba Ay D>OC DRSYGC Acta oM, 22%-*NC DO A®ba Ay PO ALA*c D> oo,
D<o 24-00 Acto <IN oNe DR 55 ¢ ha M oNk. Lo 100,000 A*a A¢ >NP*a c > N¢
ASba AF*M* 0¢ DR HFC Aca\*M* o,

o AclYP~o® A%baA7®*Io balClPC A*a At PbD/b D¢ ddorPo® APANbSo*Mo®, 53%
ILPNISbSTS e PaPYeCGACDDC DR S*GC A®ba AY®N .ot aPNDedla® APANYShSo ™M o,

CAL®aCA%a SbD>rc DTN SN sb>ra AJNNJS <L Sb>rPNo AM<debl (US) <L Ja ACS
pPCt (UK:

e Lo ACPP CclLo ArdcbM>Ct ddodod APANYSH®IC oRSa o *adsbc_c > oNe
(3.8 Tcd®) APANYSH®IC N2 d H5drc® Nt g% oNe CAL*a. > SB>CLE Ay oo
<LPIAPL o

e Lo 16 Mc<®* AobA® A%ba AyP=a ®D¢ Ja ACE PACH L*a ddodob oIS e APAPYSH®IC,
62% <LIPCHILNC CALc 4*o<Sol¢ A%®ba AY* 5N, AbSGNC PR 5Ne, /<o
AcAsbc®oNe DR HAGC Aba AF* g oebNtLAb N,

o A%baAYP*a®Do Yo ACC PCHT A%aAS, oCt PabyCSAJNDL APSNShSo ¢ G*a<Sgsere
D>R5%g ¢ INPNShcSos e D oYRecc >D¢ 68% 2020 APdch®N<5d 2024 AP<IchSo Lo %
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“GoodbCCACT® ALLNDYC Abadso il <°a<b D AoAC

ABa AL TNPIN QNS APoHob ACbaAboNe L A°a o/

OB ICYTHPNG LI AoAC G°o<IBbCEIC PeR_5%6-C IvP1b¢
ABaALHCPa T AL T HPaLPCU, L ATba AZECP%a o HDoN,
ABAALP G N56C G <I/<do- Aba A5 a.ovea oDk

Ld< <ISPNNPEDVE <L <I°0<IPN€ <IIAT BN ACba AyT T Atba A5 CH
LAY T IO IOPCACT T PYCT® POPA%® IIAT < D0¢
ANNBPQ % G ABba ALn v AP <<E Geo<IcPPva 50, A®ba A O
APbaALcPr° I2Aa 5 qu.b boA T H>coTe” .
gopeAd <o Pdo*L AR cdo®d¢ b rbNM o <L AR cdo[® (OECD)
https://www.oecd.org/els/emp/health-and-work.htm
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7. AP PC

A%®ba AY®NC b oA <o, osb*LJN* ¢ L A%®ba AYNo

A*aP>cSasI¢ AbdNC Ac_PyP>YC ASba AYSeNC A®ba AY®NN*a S A*a<SoNe <L

D> or*aso M o¢ 4L AobCndsb®I 0t Aba Abof. D> oS/ Rc®NNONP, 0a DM LLbdC
Sbo Mo J¢ 00 D¢ LRLPIC ASba AFPN*M® 0¢ Aa PDAC PGSR e BN el st e bt aly

D> oS/ RPN 5N 2019-2020-T, Aa D¢ A%®ba AY¥Sodo SPLCDo® <L

D oP* <YLY N2 NG Oa® oCo Asba Aot

DeCHc PSYLNOg. A®ba AYNCtb>gSN®,

A®ba AYPNC b oA o™ <L _ob*LJN* 1 ArNSDNcN0\*o"
QG Astba AYSeNC SboAKL c<Io*¢

QSGUIM ASba AYeNC ShoAKL oM LasbeCsedse 13% <SGJCLe

0a.2MC LRLEIC D oWR<Ig*L DPsh®eI® ACHA*aSo*Lo oCa®, Ao Dag®b AStba Abho
A0PCIbAbSa*La®, <IP*MNDC ASba AYNNLRINDE, 00 D¢ LRLMIC A 0™ D o5b®I of
A0PCHNNYALDH®IC <L 5> oCo A®ba Abbho®.

002 ¢ LLbdC DPcP>/LNC dqﬁdl_ 0020 LRI 0t APba A% SboAcPe<L o
ABBaAZN Y BoA< —Io-o-b 2013 2023-1

A 5a APINNE 5o ASha ALSHECHIC q 4 PG Pedcl.of ANNSDNOS <5GJC Dobbt <sSda DSbbYDRo
O%hN\NC g DR HYGC AlcA\Sb®eDg®
A®ba AYNag 0b®e<PIg? PR H*G< 25%

A®ba A7P*E®IC 0a D¢ LR ot SGJCLE,
15% /—\J \

D OoAK o™ Acb®IC A*a P>cgs e
0%b®IC, A%ba ALY o o%b®IT®,

ASba A7P*g P NCPYa®, AdcN<o®
Acn "N g, <L _o%bNC><C Ldd
QOAPIoe PR HFC AfSH®Ige A%ba ALPNG
ARNSDNCNoT®. Da. AcSb™ s

A®ba AT P<HCCHbCHa e PR H* G
o A®ba Ayc"Ho o0a2lC LRI 0.

D>Sb>YD>YLoLJC 0 D¢ LRLbIC Ped—L o€
AN <156 Db SGJTI

3
\
/”

2
.

w
ES

PER CENT (%) STAFF TURNOVER

SbOAK oM 0 ara AN LrSHeCPeC 0%

LGIYGHE ISdcDo® “doa, Lavle™ 13% R R N
. i i » & DS A

Q9QJCLe, L™*Le <enDre 7% 2013-2014-T LD DA AT AT AT AT A D

SdNCIPLRIC 21% 2018-2019-T.
SboAK o™ Lo D>D% 13% 2021-2022-T.

Y BUFINN A I<I>ANS AN OC
bOAK o bNCHL IS0
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A%®ba AFT SIAANSSHiase A®ba Ay®Na A%ba AN rN>I*a D% L boAc>®e<-cdgsl

D>a 0a 2 LRLEdS A%ba AYN* g b>ra*a® (NGES) Acn<Jc >S/L LS 2016-T <L 2021-T,
CAL*a > 0a 2 AoAC A®ba A7P*aSa*M*a® Sb>rhSa® (NILFA) Sb>r*<ND>c DS raperLOge
ARNPYDRa® A%ba AP SIANYSbsadt AAS ASba A7®N*NC, >d< ARNNPYD>NC b0 SheIeL><¢
Ao*o A%®ba A7PL NN %o 'L A%ba A7A%a PL<N°ho™.

D>da Lt 0a 2 LRLYC Aova Aba AN Mg 2021-T, SdNCE_Jc D> Aba Al SdAINy>Ia® >d<:

e  AcnSbNbP*a‘Ndsose I/ *a Aba AZbN*"*c® (91%)

o v Peg® DSOS Do A%ba ALT (91%)

o ASba AYSo sy <L IMPSGSYLbCSbCSo® acdNcSPLone (89%)
o Ao gPd%/LY obac o AStba AYSo T (88%)

o A%ba ALSbNIST® (86%)

<o NJIrKsen qb_oAc_quﬂf.\Jﬂ%rmO‘b, D>dd 0a 2l AoAC ASba AP Sag**ag® SbDpNSgSP
(NILFA) a.ha ASYc DSDC DA< AtLn Do Mg:

o A0 bLMbHSge >R HFC > (NNShSgse
o  <ID>cNLPho® Acn<PhSbhsgse
e PalDLcDPNC L AbdNP><ReIC

>da L c Ao*o ASba AY®No 0a 2l LRLLI*.0¢ 2021-JN=5d, SINCE ASba ALT
QLN >N AL%a PSbPIPc P>OC

o A%ba AY®N 0 AV HAC D o™ H<ag*MC (59%)

o APUSo BLPYDRADYC Do 5<Sa ¢ (55%)

o Aba AYN.0¢ ALSAC IPPRECHNC (46%)

o ASHa AN P JbP>ISHCSa NS, CAL a5 Acn<bhsbsa.o s> oo (41%)
o AU IC AbJIND>REDT (37%)

AbRCD>* HHC®IC A%ba APd¢ AR cda *a?d <L ¢ _1Pba G vabd¢ (38%), AcyD>c >
Aba AFT AL\ <ND>Yat 2016-UN“od, PP<doc Coclo SINEgc DN 2021 0a 2T LRLbdC
A®ba A7*N* Mo sbD>pra ol (NGES).

>dd 0a 2l AoA¢ A®ba A7P*a g™ *c® bD>pNo® (NILFA) @ OQAYCDTR® ARNM7BNo® SboAL
AOA® A®ba A7°NC o%bPLyn<INY o PIR5*G ¢ o%bo/Lc D¢ LRLEdC ASba AY*Lo.
DbDI>CIREDI“ ARNMYPRC 022l LRLPd o A®ba A7P*¢ 0" 1¢ Ldo™L AJLo "<

o ADTG dPcSeAPCD NGO, AbINPha® <L AStba AY®A>RRIT® (50%)
o QAPI® A%ba AYP (APba A cnb) (47%)
o ASba Abo¢ Sb>ALoSIC, Aol <L DSLSID acd*ohof (41%)
o NPT HPraoN>oSIC (35%)
o  A%ba A%\ > CP>>oo AoA® Ac™d/*MNJC <L ALLAPZMNJS <L Ao AC DSbDP* ¢
<O%CP>o >N A%ba AN (31%)
Aba A7°NPRC o®b*Lo ¢
oD o AStba AYPNDYC 0% Lo ¢ D oY Rce/LI CAL™LS 2019-T
ASPba AYPND>YC 0 2T¢ PedcL ot AMNSPNno ST IDA*Q b Lrp*PONg
0% *LbA*aPNNT® (A%ba APl 0%b*La®) AP ACCD> oNe DR H%GC P A®eC> > 5N, Ac *C
0% LJND>YC CALACAbSas L, Lebone K+ seC>os e, 1P e ACnPRAS, LdNDa ™
Ac®o <ot 1¢ o%®b*Lo®, 1D®°CPHPILJIN DO®CH*a®oNe <L I>cNo"1*Lo ¢ L
A®ba A7°No¢ A7DYndc™ot <L >N <N no®dt AALPZDALo M NJS
______________________________________________________________________________________________________________________|
MOVING WATERS CONSULTING LRLcno T oact o PrP<dic® 53



SPCPP oMb UbA%a ST ® (A5, <SGJI¢ SPbPNo) I>c.CBo >R A%ba AN Acn<dnyD>N*a Gl oMe
DR HGC AcnUs® IK<o¢ Acn<dnyP>Nod <L PcP>CDYn<sbs . ddaPs® o5hb*UbA%a Sase
(A5 ALPNSHSTSIC DR 154G ddaPP Ac®o<dn<sbsiosl) AobP*aPNDYLC Asba Abo

> CPYNb®Ia Lo A®ba ALl 1D%CDYyA<dctdt <L AStba AY®Na AALNYDN<KPNDY A Sb® 5N®,

>dd 0a 2l LRLEDC aHba A®/LZ*NJS ATba AN b oAcPP<cdo™ M Acb™ I ddoro®
0%b*UbA*Q T T®, PYdoc, Acn A\~ <L AcndbD¢ DbD"7 DL AcPNCD>d7 D> oNe
Aba A7®NC Adadob o%b Lo <d®Ia? LdNda ™ JSLSbsa® Pedcl o¢ AMNG>NHPa {N<SaT
(TRPS) Dobbo. Acn<sbsa®dt, Acn\><¢ >bD>ISbbeC®IC CALACNbPNo® >obb*MNJe CLbd<
Do A%ba AZPNAC AoSbn PR NJC,

0a. 27 LRL,IE A\ Mo D>d<d AP Acn\Sbsos It Dobbt KYepPNNALL® Podcl ot
ANMNGD>NG? COP® ALCSILE, ACSh® oo A®ba AY®Na <AL LOg® o%b L <NbcIo Ca
Csopse 4D%N“5J AP oNe KGJI PbPa PNo. bNCPRc<I¥a® Dda L AP Acn*i\sbsos]c
Dovbo LY 2019-T YNAN 2023-1, CALc ALAC™LSedn<se:

o A%®ba AYPNC I PeCD>ILaPdt 0%b LN D oSN, ADL®II ILPNshabde <Ll
0%b* g1 AP eC>* 1 >a (LWOP).

o JAPDYLo®NJC DRH G SN NNJC (%) A®ba AZ®NE I PCHILI® o%b Lo
D> o%WRcc >®D Lo 6% NPoJ L 2019 B2*L 7.4% NPoo YNAn 2023, Ld< bNZL=HNC
QAP AL AFDHINDH®ITE Aba AYPND>LC D> oP ge<c®/LL 1% 5N CL>a ‘CA%a .

D05 HAC dADYLaeNJS Aba AYNC ASbora 0%b*Ls¢ L*a

Lo<oP 40% 0a 2T¢ LRLED® 0¢ Aba A JRDa® Ll ASba A7#<DC BPRGOC AShH o,
O\PDPLo NI ASba AYPa ®Da®, ALAC*Lc DD L% 2019-T B>%L /NAn 2023:

o DOSTHAC A%ba AY®N ISPNHSTIC Aba Ay PO Asb oo <SGJCLS 20231, 1.5%
ASba A7*No IIPNbSoIC o%b* L P*I¢ Asb o o, Cd“oda 1% Atba A7®No ASboOAC
g (onBlon

o DOSTHNAC A®ba AY®N 0%b L DI AShora AShoOAC PG Oat, PY<lo 2022-T.
AP oo PNAN 2023, bNoN®e 82% ATba AY®No I eC>ALo®d® o%b L >YLI%®
ASbo o, PN ASBOAC IO 6.9% A®ba AYPNo ob L >OC

SHAYDOHC ASba AFNC o%b L a &g M NJ*
b.OADGTHE o%b LJNC ATba A7 019" 20251 .

ag o™ /NAN /NAN L L L
2023 2022 2021 2020 2019

ASHOAS 21 24 23 15 16

NIreds <<PNsbsas ASb5¥&=POC 18 22 28 19 15
bNDNe 39 46 51 34 31

ASHOAS 10 12 19 23 11

Acto5os ASb S = OC 24 19 22 21 13
bNDNe 34 31 41 44 24

ASHOAS 70 45 52 52 48

0%bMa® IPCSABRCHAP 50 (LWOP) | ASbova™Poe 84 79 87 63 81
b 154 124 139 115 129

ASHOAS 11 11 13 10 16

oCGERSbG® 16/ oCSE_SbcSo® I ASb5¥&=POC 13 20 15 13 18
b 24 31 28 23 34
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BB C ATba AYPNC 0Bb M Qoo NI
Sb.OADT M o%b LN ATba A7 0IT 2023-F :
agtol AR | PNAN L L L
2023 2022 2021 2020 2019
Ao 112 92 107 100 91
AbOAS <o 139 140 152 116 127
bNoNe Aba ALY o%b N 251 232 259 216 218

*g PO AT II>ANS AL O% Aba AL o 0%b ST NNGHCPITE A>AALaT CLAYNI<I%
DAPLEPEN Do APba ASNC [Ph 5 Yo D€ (10) DO POL/PALY AL%a DYoo () 57 <L “5-10.”
DO I ECPAL 16 (AWOL) Ac BCH D¢

P>o%0 A AoAC 0B*Lo N> D¢ AP ACCP oNe, <L PoSa A AH™MO¢ IRPNbco e
O%B*Lo D> oNe,

Lo<o® 52% PdaL¢ anaPIo® <L AfbH®Ia® A®ba AN A6 P> PNAN 2023-T. SbwDoMNJC
<L <DL NS A®ba AP D¢ CALc AlLa D% D=L L5 20197 YNAn 2023-:

o DOSTHAC AN Aoro I8PNHSoSIC ohrLLC,

o DOTHAC ADAC AD™N Do c ALA*GaPAC 053¢ AP AeC>* 5Ne (LWOP).

o Q™ O% D> oSTHAC ADAC ADM DT c Acto<oslt o L >, ARNTHSANY >
DA*a DT g Ac®a<PNPRE Ab¥eCD>¥q D¢ Ll ASba AL ot AR c<"vNeha Acn<Pho
Ao*0¢ DG LYo

SHWDAGNC AOAS <L AD™NOC ASba ASC oSh LN
. 2019-T¢ 2023-1¢
Sb.oA Do oeb*LJN¢ ASba A7 N¢ - - .
’NAn ’NAn LS LS LS
2023 2022 2021 2020 2019

A DOAC 17 17 19 10 11
Nrede PN sbsgse ;

Ao c CJrNec 22 29 32 24 20

ADOAC 28 26 29 31 15
Ac*a<Sogsb -

Ao c CJrecC 5-10 5-10 12 13 5-10

A DOAC 89 66 64 58 79
0%h*Lo % P CCP** 1 5o (LWOP) -

Ao c CJrNec 65 58 75 57 50

ADOAC 13 20 14 13 20
0CGNbsob_I¢/_ oCSeé_SbcSo ¢ -

Ao c CJreOcC 11 11 14 10 14
bNoNe AoAC AStba AZSN¢C 147 129 126 112 125
bNoNe AB™ D¢ Astba AYSseN¢ 104 103 133 104 93
bNoNe A®ba A®NC _oSh™{,¢ 251 232 259 216 218

¥ DL N d d<I>A N Ac L% APba AL 1o 06 NT < (N1GPCHL Dot A >N Lo T CLPMM<I™
DAPLEPEN IO Dot APba A5 A DU NT?E D€ (10) DO POLA/PALY AL*a D¥o (<) 57 <L “5-10.”

A%a P> oS0 1¢ _o%bn dbIA*andE< Pedl ot ANNSPNN o
A*a P HOdcSo5 ¢ oSeb LY seDC NPHo 2028

20N\ bW SLMLC A*a P oot AFLPYD>Y®a D¢

SboACHPLc<o® AcTH®I® A®ba Ay®No o%®b®Ig® Pedcl ot ANNS>NO

A*a D> H<cSo MR 08 PPNl b Da s LC A%ba AY®NC o%b L A*a P> <o Losle

. ___________________________________________________________________________________]
MOVING WATERS CONSULTING LRLcnoT oacto Prodios 55



OD>rYyD>a A d @O, LdNDa P O¢ I/ NJC SboAcDe< o ®NJC. D"pP g
05%bA<bIAaNn<cra ASba AbNJ*LYo® <L5 ad*o*MC Ab¥P*a %D a ba ASPatHo
Y2 DNyAdcra A®ba AL of I9PegehPNPNNJC Ly <SaPNNREc<loT Aa*MSYay®Da®,

0a 2l PedcLot ANNSPNO, VYN A%abo<I o/ 0B o/ APLMc® <5GJbcSHo 60-0
DR 5%g¢ 65 (Lctoo Cta A%ba AN ADTYDNCPNNT AcDr/LcSo®<t ¢/2odo PYUoloH o ¢
Y odn 1, 2023) DIRHGC @ HA P A®ba AY®N 0a 2 LRLd o 156J5b%®D¢ 55 DL CaeHG¢
L <5Sdo 30-0 Acndsb®/L®one, sbrl Ac > DSLLC AD®/DNCPNNG Ac PNCH> %
Aba A7P*a *Da Sb>rhsaed epeC>ILo® Ddo*L LRLcNoT oacro SPrpPdsose ]
CALA*G*LoS, 97N A D> 5dcSoel® o%bo T alL*MIA*an<c®, ADALL A®ba AN«
GJES 60-64 ADPDNCPNNT AP DPYLe<D 2013 /2o<da AcPNCH>*NOC P/do Da
JSGUPY ¢ QL <ISGJC SbWar Aba AYSYLoL <IDP*a eNCHe<E,

Da. DSb>r® AP <o/ o%bP @ o IDPCH>RRI® PRa AHALL A%ba AYN oP<P*aSLC
05BPLY*a S ON b %G NPT SPLPNe. N> /La T CLBALI<® DNDLYDYn 1sb™* Do
A%ba A7®NC eh 5%LYo®, Sdct (10) D*LaOC BbDYDILYC ALa “D*lLo (K) 57 <L “5-107

bNONE SHWD>T*NC A% P> SIS0 1C o%bPMa D¢ Sl e (A, 2023-5 2028-5 dd*o*Lo)
P>o%WR NG

o SHBWDOMC A%ba AYPNC 0%bPMa ®I¢ A*a P OIS K5GJC AMLAC Ad<lor AcD>NNaOc
Leq dPegsed/L<o®.
o SHBWDCMC A%ba AZPND>NC 2028 NP 0%bPMa D¢ A%a P> H<dcsSosle Acsh™ MO [*a
IR g /LNa? ALy I8P Gy®Da® <ISGJC ATLAC AU
e bNON® 0%bPMa ®D¢ A%a P> H<IcSaS ¢ NP Ho 2028 Acb®I¢ L*a. o%br*a ®/<Ya® NP J
2028.
Lo<ob 15% Pda*lL 002 LRL,d® 0 @ A PIa® ASba AY*®No® o%br*a Yo<dG N y><¢ NP-5J 2028,
NPoa PNAN 2023, bNoN® o%bPMa ¢ A*a P s<dcsosl¢ NPoOo 2028 La< o P> 500 AStba AYseNc
DR HGC 15% 0a 2T LRLPd* 0 @ KA PIo® ASba AYP*a *Io®. >a. Acb®I® Lg<ob:
e 200 A%®ba AY®Ng® (6% L=a. ASba AY®Do®) o%bPla o A*a b o<dcsos ] Leab>NP
e 160 ASba AN (5%) o0%bPMa %D Aa P o<dcSosd 15GJ¢ AMLAC Ao
e 140 (4%) A®baA7®NH*G¢ o%®bPl @ ™®I¢ A*a P oH<dcSoelt Da NP 2028
<LADILoMNJC (%) A®baAY®No NP *TP/LYo o%bra /o A*a ool 2028 NP

Lo 8%-T LP*L 18% CLA*c 0a 2T LRLLd* 0t dA\I®/LDSa M NJC.

bDo ¢ Atba AYPNDYC IPG®I% o0%bG*a o A*a P s<dco ] 2023- 2028-
. NPoo YNAn. 2023
ASba AY o asaAYJN*L :
ieq q5GJE A™LAC NP<Ho bNoN® bNoN® %
A><a ‘NAn. 2028 | NPHao 2028 | NP>o 2028
<QUNbPNC <5 <5 <5 <5 8%
et ADcNo T 5-10 5-10 5-10 20-25 17%
Ad=ce<se P> Nose 18 21 16 55 18%
Asba A7*NLN® 86 43 56 185 16%
Asba A7PNLAYGA]®DC 46 29 20 95 14%
AP>NoTC AbeAALS® 42 52 42 136 14%
bNOre 200 155 145 500 15%
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0%bPMa*D%Cc® A*a P> odcSoslt CLA*a L dé\eD/Lobd ia® <L AP ®//Labd Sb.odA*a e

NPoao /NAN 2023, gt oPhPMa Do A*a P> oSl Pdao aasPLo® Asba Abo
AMLAT D% JPLg® IA\eDse/LabdtLYa®:

e DRg boAC*Lo™L 0 - APcCNoSIC AbaAbo, APLPYDY® 80 ASba AYNC PR 5%GC 19%
A®ba AYPea Dab AP/ god Ll < P>+ DC 0%bP*a® N A*a P> ool 2028
NP<_d. _ '

e D<o bOoAcC*o*U 1 - AcndoS, Pabycno™ <L AP ‘Nosd A®ba A%, AFLNYDRC
65 Aba AN PR 52FC 10% A%ba AYP*a Do CLD>a <4\eD%/Labd*LYa
<PeG /L P IC 0%bP a P oNe A%a P> ool 2028 NPLJ.

e Do boAc* o™ 4 - Ac*odiocno®™, Lcbcno®, dtL Aocno®, oac* o
LRLbd*g 5 ArNSD>Ne ol AHLI"'7['>“b 210 ASba AYPNDNC DR HGC 16%

APba A7P*a Do CLP>a 4P/ gbd*LNo NPT e/Lc P>SD¢ o%bP*a P oNe
A%a D> HO<dcSodC 2028 NPHJ.
LSPebeae ASba AL o SboAc*L<NE Do Mg ha a ANPNSHLN A%ba AFSbsgbde <L
A®ba AN NNJS, PY<oc aona™ MO osbPa®Iagb A*a D odcsos] ACbso*La®:

o D<o boAcC*Lo*L 5 - Nablcno®, Ac®dlcno®, A*JL®Idcno <L AMJILNe Lol
APLPYDRE® 11 APba A7NC DR H*GC 34% A®ba AYP*a Do AP*a /L PO¢
0%bPr*a Yol A%aPoHdco I 2028 NP_J.

e Do boAc* Lo 6 - o PALNCATSIC <L ANNS>NnoS] AStba AYS, AALPY DI
58 AStba A7®PNC PR H*GC 21% A®ba A7P*a ®Io CLDa d8P*aS/Lc P>O¢ o%bP*a Yo
A%a P> HO<cSo I 2028 NPLJ.

NPoo YNAN 2023 Doct o%bPlMa ™Dt A*a P> oH<col¢ DPdao aHaPNo® A®ba AY®No
>RGPS LM INbas ¢ Sb.oADT*L AT, Coddc D>oc U PSLC 0a 2l LRLI* 0¢ AStba AbbNa.

o AALPYDYS Lo 290 ASba AYNC DR HGC 17% PR 9™+ M<NbSasI¢ SbooADT*L A
A®Pba AP ®Ig NPT SYLcPD¢ o%bPa Yo A*a P odcolc 2028 NPHJ.

AL INSHSTS I ShoADT*L D Do™ M oo Aba ASHDC L AStba AZ®NSH®IC, Pl<loc
0%bP @ ®I%b%® Ha.

o AFLPYDYS Lo 40 ASba AN PR HEC 20% DRo I <NshSgs¢ Sb.oADT*L D
A®ba AP Dag ANP*G /L DO¢ o%bPa Yo A*a P odcos] 2028 NPHJ.

A%a P o<dcSodC obPMa D¢ P oS P ASDOAC AU Oo® <L Ao*o A®ba AY*No

NPoo YNAN 2023, Lo 60% 0a 2T LRLPdS A®ba AL <L 60% P>da*L¢ a HaPYo®

A®ba A7°No ASBOAC AV P>OC Ddao o%brPla®dag A*aPodccl Aoro <L ADB*™ [ Da®
D> o0So N> P>SDC¢ ASbOAC YA Oo®, a ANDPNNJ <L KAPDS/Lo*MNd DR HGC SNNNJC (%).
a<* o PoSoNA ADAL L ADB™ O ASPba A7PNC ILP*T /L P>SO¢ A%a P> o<dcsosdC

0%bP*a Yo 2028 NP<HJ (340 A®ba AZ®NY) ASbo*o <> (160 AStba AYNC).

o ASbo*o 13% AoAC <L 12% A0 AStba AZPNC NPT YL A®a D HdcSosde
O%bP*a SagT.

e  ASBbOAC Vo, 26% AOoAC <L 20% A0 ASba AYNC ANP*GSYLYC AP H<dcSo ¢
0%°bP*a o T.
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> oS0 NAC AoAC A" Do “c AP T YL PO A*aPoHdcol o%bP*a o 2028 NP<HJ. Pdao
QA PNo® A®ba AZP*a ®Io®:

e 275 AoAC (16%) <AP*aSPLc P> D¢ A*a P oH<dcSosl o%®bP*a s oNd, 60 Aboro <L
215 ABOAC IYAGOo®.

o 225 A (15%) AP oYL DO A*a P oo ] o%bPa Y oNe, 100 Asboro <L
125 ASBoOAC /<O

CdoJ AcJC® | @A ¥L¥o? 0%bPlansPYo? A%a b o<Ic o/ NP oo 2028 A ba A€
b oACWo VS <INPlo/LotdC JH.o oa ¥ 1JC

b oAcPPNPALo®d¢ ADO%CPALYC A*a P> <o d¢ o®bPNPNo
A% P> >0 0%bPNMC PR 2017-T 2023-1 aoa APdNPL*a D¢ [*a Sb.oAcPPNPoISA >N ot

A*a PO o 0%bPl @ D¢ PobD/dn > D> 0a2MC LRLCDC bLIZ 6710 AoAC
Aba ALNCPo T 0 <abC NP J 2023% NPoa L 2017, bNLcLseoNe o%®bPla )¢
A% D> <SSl NP0 2023 La<oc>D 520 ASba AY®NC DR 5%5¢ 16% 0a 2T LRLPI* of
QA PYa? Aba AYSHC®IC Pa SbbraAJNDYa®I% [*a. AFLPYD>Y.0¢ 0%bPla %D ot

A*a Dol ] Pa NP 2028: 500 A®ba A7NC DR 5%G ¢ 15% a oA PYo ATba AY®No®.

A*a D> oo ¢ o%bPMa D NP HJ 2023 GN*NNJ A%®ba AY®No) DoSo NP> D> ASboHAC
/AT OC Abor o c.

o A®HOHAC TS Lo 360 ASba AY®NC (18% >da Lt aHaPYo® A%ba Ar®Na ASbOAS
/AT Oo®) 0%bPlMac PO A%a P> Hdcosle NP Hd 2023, CPIPoHJC L*a 340
A®ba AY°No (18%).

e Aboro, Lo 160 ASba AYNC (12% @A PLa® A%ba AY®No ASbo o) o%bPMac >eDC
A% P> H<IcSos I NPHJ 2023, CBIPoJc La AALPYD>RC Da. 160 A%ba AYNC (12%).

Lo<ob 74% ASba AYNg AP YLYo® o%®bsag el A*aP Aot NP<oJ 2023 oo 2T°C
LRL*d*o A%ba A7P*G-c PSPLKC

Lo<oP 3/4 (74%) APba Ay®No ILPg5/LYo® 0P so A%a> s<dcSos] <5GJ¢ 2017 <L 2023
dd*c*Lo 0a 2l ¢ LRLd*a A®ba A7P*Gc PYLIC YNAN 2023 NPN“OJ. AIed*c Ac bdR¢

QDA PYo® Aba AYND>oNe 0a D¢ LRLPd® 0f é\PI®/Laed*Le¢ DR H5%G< >heNedC (%)
0%b N /L anaAPdNPR*a ™D Abo* ol <L IXI5D0C

AP >cST IS o0%bPra ™ NPog L 2017
Pa CPILU®oJ 0%becntdad< NPoa PNAN. 2023
A%ba AFND>< Sb.oAC Lo ASbOAC ASbOAC
o%bPra® | owhecasd | ABtT | Lboto | gn o
o%bPla®D¢ | o%b“cn®D 0% | o%bee n b
0 - >N Aba Abe 100 82% 45 87% 55 78%
- C P sb L
zm/}g;f"’ Pabycno™ <L 55 76% 30 73% 25 80%
- Sb L|
fb[»ff:)r :f i‘;ﬁ‘;"Nb;‘i‘Ayc 25 73% 10 60% 15 87%
_ Goa-<ShSa *NC b |C
iqbbig-: bt o™l 35 80% 5-10 100% 30 76%
4 — A%ba At Ac*o<Socnosle,
S |C L| S |C
:‘;lg;crbii_t:fﬁfcmr & 230 71% 50 62% 185 73%
AMNSPNCNo e
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A% D> ><dcSaS ¢ _o%bPMa %I NPoa L 2017
Pa CPDL®oJ o%b cntddd< NPoo YNAN 2023

Sb) LbL < § LY ey

Aba AbP\D< b oACH Lo Aot Abave ASbOAC ASbOAC
o®HPMa® | oWbrened | o2 T | S| weo <o
0%bPa®IC | o%hec b

5 - A%ba A< Ld.o*L SaPLenosl,
Ac®dIcnal, ANLEICnas e, 5-10 50% <5 67% <5 0%
AL o e
6 - oPAPNCAoSIC <L
AMNGPNCT ] Aba At 45 69% 10 90% 3 63%
7 - \a ndcro harS,
AN <L <4<t 15 80% 5-10 100% 5-10 63%
0a/>N ot <IN

- L‘ < bL\C LL Ala = A
2%:12:?;%%&1% = Ao 5-10 50% <5 0% 5-10 57%
bNCNe 520 74% 160 75% 360 74%

<A°I®/LotdC o%b . n®I¢ SdN g WP Ao™MDo® Aoro“c A®ba Ar*NNr7><Jc®

0%bPM Q%I A% P> HIcSos 1 NP O 2023 Acb®IC Lo 250-0- AB™ Do A%ba Ar®No®
DR C 16% 0a 2N LRLLIC @ HAPT® AH™N Do A®baAry®*No. Pa asaAbdNNY=a D% [ “a
AFLMYDR 0 A*a P> oO<dcSolC o%brla Do NPod 2028: 225 AH™MOC A%ba AN DR 5*G ¢
15% aHaPNo A%®ba AN Ao™MOC

Ac PyDRg® _05ebPlMasDa® NP 2023 La<ocPSIC 270 AoAS AStba AYeNC >R 525 15% o0 DT€
LRLPd* . 0f @ DA SPYo® Ao A%ba AYPNa. Da. @ da AbdNNYea I [ o AALPYDY.0¢ A%a D> <IcSos ¢
ObPM D NP HJ 2028: 275 AAC ASPba APNC DR H5GC 16% a HAPIo® AbAC AStba AYPNo.

NPoJd NAN. 2023:

e 81% D>da**L¢ 250 AOMDg o%bPMa ®Ig <5GJC 2017-5 2023-5 dd*o<da oStbe >se¢
0a.2C LeLbd T
e 67% D>da L 270 Ao*o o%bPla Do 5GJ¢ 2017-5 2023-5 <d*o<do oSbc P®IC _pq ¢
LeLbd o
Aba AYNCSo L AStba AY°N‘NcSo PbdcLo¢ ArNSDNc o T
AaAJNC ASba APhg ALJNDNDYo®
ADOAC Aba ALSbPLIC 0a ¢ LRLYC AStba AP oo
ADOAC Aa D¢ LRLEIE A%ba APPN Mg LRLd o A%ba AZPLSC <L AatLnton® LRLIS A%ba A Lo
SHOWDo N 0a 2MC LRLPIS A®ba AbPNg La\SPLAL*LC <onPshbeCnadse JSGJCLS dtLy ASba Al of
AVUNDNGC P<AUC N®PYLadDA*a N b5 5N, K5GJ1¢ bNCDRc<INC Dabbn D>t PRo 0a DT¢
LRLbIC PedL 0 NAAVISBN0C <IGIIC Potb¢ AcSb®DC ALUNDNJING AP<LSodo <5GJIN <L
LOYD>S 5N DR H2GC bd/NCHYC 15GJ | oC IS a ANANGS Ac BPNNPLNOC ASbba Al _of
ALULNDND>RD g GeadYDPNo¢ <L ASba Ao >do*L 0a 2N ACNANS bI"NsbN*.of, 0a 2¢
P OBRSAE L Sgecse DL dNcnnbdS d<I>A N dC,
0a.2MC LRLEIC Lo 526-0 A%ba Ay ACJUND>NNCD>SDC 2013-5 2023-5 dd*c*Lo. PaDA%q s
AaldNo Mo A%ba Ab.o¢ AaAd®asedt 1sGU>*LC o, CALC SbWDao*Nt Astba ALSeCS D
@ oaAYIND LSt ShDRYg Y egd ASba ALPCGAHIC®IC, Ac *NC AStba Al
AatC>PL DA% NS,
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Doeb®eC>ILa LIS DPRa P 0 NAYIGPN0¢ <I°GJIC Pobbo, ADA® AaFbl/LLC 0a D¢ LRLbdC
LIS>N g DoNeosiD>oNes Lda Lt Ab™MDo® Aa biC®Io. AL*a >R Ho, 0a P LRLbdC
AL NhLo® AaldNo® Aoro <L 16-0 AaldNo AD™NOC Aal’L oNe CLAe Aba Ao
A5, 20% Aa JNC Aovo*LSPLSC,
Aab<D SHPRAGA ASha Abbhg ALUNDNoedS 2013-T 2023-
PedcLo¢ ANNGPNOt K5GJIC Pobbt <SSJa DSbbrDo
800 35
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0 0 é

2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 <

YEAR

Job Competitions —¢—Inuit —&—Non-Inuit

AOAS AalJN* Do LADLOKPN DN AD™ Do Aat<tdo 0a D¢ LRLPI* 0t ASba Abo
Aar®do ADAS D oSYRc<Sdrc DSYLYC PYdo <5GJ 2019-2020-T. Pa. N®PNC>ALod
SgeRweL <o > Ho DosabYot Aatdo® Ao*o Los>NDYLYao ASba Ao, CAL*a >

AL*aP>c D>SYL b0 Lo NSLo NP<<toNe AoA® Aar®d A®ba Ay o NP o¢ PP Da
NPN=5d 2012-2013 <L CocLo NP<PoNe AoAC Aa D¢ Aba AbPNo PY<lo 2019-2020 NPN<_>J.

>a Do PN bW>o Mo ADAS Aa Dt D=L 2013-T 2019-1 <®DAcbIA*an<c?
D o%WR o g ADAC Ac*o 0T doJAY <HL/DRH*GC AcodbbaPNo DR Heg¢
IR TRND>No? AYDPLyNdc o DoSoN ot 0a D¢ LRLEIC A%ba AL+ o,

oD Mo AIRCHRYoNE Aatdot A%ba Abo AtJ\>Nobde

ASba AF*CSANS | 2013- 2014- 2015- 2016- 2017- 2018- 2019- 2020- 2021- 2022-
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
ALIND>NJNC 614 403 412 620 543 705 456 465 476 564
A oA 4.2 5.4 5.7 4.7 36 46 3.7 3.2 19 2.3
Ao CJrree 15.2 26.2 234 15.1 16.5 25.1 15.1 148 4.4 6.1
CALALR®D% 195 316 29.1 198 201 29.7 188 180 6.4 83

oD A%ba Al o¢ AWUSDPNIN DoPRc®D, P/doc oD AarPDAC DoPege<c o,

CLbdd b YDo Mt Asba A o¢ ALJNDNPNC D> oSPRecG 5<IeN 5P CAL®™LE 2019-2020-T, Sb>D>oN¢
bNoONe AalJNS Ao o <L AD™PODg® Dopeag<c /LI NI c® 5Ne DB DbdC,

2013 <L 2021 dd*c*Lo, 0a 2MC LRLbd DovDc DL 23-0 AaldNo <Do AStba Ab I
ACJSNDNINOE, LolLsYLe N 18-0 32-0 5GJC 8 IDNHNC 1SGJc)rg dod®Do, 0a D¢ LRLbdC
DaYDILIC Lo 6 <L 8 A%ba AbeCSANg AC>HSIC ASba AL ¢ ALJSD>NENC,
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o 2021-2022-T, Lo 476 A%ba Ab.o¢ ALJNPNSNCHLD>YLY® bNcLseone 3,032 Aa dNS,
AcCb® 50 921 Ao*o <L 2,111 Ao™NOa®. Lo 6.4 AaAJNCbc >SD® Do ALJN>NoedC
A%ba AP o,

o 2022-2023-T, Lo 564 A%ba A7.0¢ AVJN>PNoCh >SYLI® bNoN® 4,695 AaPDAS,
ALAC*L=Ne 1,281 Ao*o <L 3,414 AN Ogo®. Lo 83 AaJNCbc >D% ddo
AVJND>NotdC Aba AP o,

SbaDa M AadJNS A%ba AL ot ALJN>NNJS 20131 2023-
Pedclot AMNSDNo¢ I5GJIC Dobbt <5GJa DbbIDYo

18,000

16,000

14,000

12,000

10,000

8,000 ——

6,000 ——

4,000

TITLrIrrPy

2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23
YEAR
B Applications from Inuit Applications from Non-Inuit

20 <J¢ <N PSYLIS® 2008-T Lo 5,509 Aartone 644 ALJSD>NobdS A%ba Abbho, Looo 8.6
AaFPDAC AVJND>NGdS Aba ALPNT,

NUMBER OF JOB APPLICATIONS

b Do AaPDAC

Asba AY®CSANC | 2013- 2014- 2015- 2016- 2017- 2018- 2019- 2020- 2021- 2022-
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
AoAC 2,598 2,157 2,359 2,906 1,949 3,249 1,688 1,469 921 1,281
Ao CJ PO | 9,354 10,558 9,624 9,356 8,941 17,671 6,885 6,886 2,111 3,414
bNONe 11,952 | 12,715 | 11,983 | 12,262 | 10,890 | 20,920 8,573 8,355 3,032 4,695
% AOAC 22% 17% 20% 24% 18% 16% 20% 18% 30% 27%

SHDULYD>IL D% b oA '3’ A®baAza AaldNC A AWUSPNGHD>a eI Aba AL®CSA*gbdC
baCl <L 0a RT. Ao ARRHC®IC NP *a®/Lo® Aarl7®do Ao 0a 2l LRLLd* o¢
<LAPPND>S® D> oYNNa P NHNC Pedcl ot AMNSPNN o] A%ba AYP*a *do LdoL:

o APDYNCt PoVYRcdo™*M*o Ldo™*L Acn<bho® <L ArNSPNo®;
o Acn<dJoNe 2cPNyn<dcs

o <Sab¢PSe/Ldo AcnSbNPehot <IPJASNE; <L

o Acndbb*cHNe LRLcno oacro.
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Ao*o A%®baAYNCio A®baArg® ALJN>NINoJC
doJARPIC AbAC AaAbeC®Ie SdN*aNP>RI® Lda **L¢ AS*Do®

2015-2016 <L 2017-2018-T, AAS A®ba AYNCAY>TND>HCc >SIC D>da L AB* N Da®.
Ao A5Gdo D=L 2013-T 2023-, >oSTShAS AD O AStba ALCNCH D> DSbD>/D>YLYa
AStba Az o¢ ALUSND>ND>odo®.
ADOAS 4L AD™OC ASba AeCS/LYE A%ba A o¢ ALJNB>NNJS 2013-T 2023-¢
PedcLo¢ AMNSDPNOC 5GJIC Dodbt d5Gda DSbDY>Ya

250

200 ——

150 —

ALkl

2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23
YEAR

NUMBER OF EMPLOYEES HIRED

o

B New Inuit Hires New Non-Inuit Hires

D o™ ND>LOKPHNE ADAS A%ba AFPCPNCHE, Pa Ao*o A%ba AFCPNNT® Ao o
dN*T PR Ab™ Do .

PPN

e 2020-2021-T, AoAC 41%-M>c > Asba AL®C®Ia A%®ba A o¢ ALUSD>Noedt CdHJ
AL*aDA%a 18% Aa*do Ao*oc™LcP>So*M*o CLOLo <SqJr.

QAPDPILoPdS Aba AFCS D A®ba ALCeNCHRC

Asba ALCSANS 2013- | 2014- | 2015- | 2016- | 2017- | 2018- | 2019- | 2020- | 2021- | 2022-

2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023
AoAS 2508 | 2157 | 2359 | 2906 | 1949 | 3249 | 1688 | 1469 | 921 | 1281
% AOAC 22% | 17% | 20% | 24% | 18% | 16% | 20% | 18% | 30% | 27%
o ecencpe | 182 | 137 [ 177 |0 |57 | 143 | 127 | 139 | 97 | 149
% A%baAYC®NCDY | 45% | 41% | 54% | 47% | 60% | 43% | 38% | 41% | 42% | 47%
Aot CUMOS 9354 | 10558 | 9624 | 935 | 8941 |17.671 | 6885 | 6886 | 2111 | 3414
e 200 | 200 | 150 | 112 | 103 | 188 | 208 | 196 | 132 | 168
% A o= CAYMOX 78% | 83% | 80% | 76% | 82% | 84% | 80% | 82% | 70% | 73%
% A%ba AyC®NCDY | 55% | 59% | 46% | 53% | 40% | 57% | 62% | 59% | 58% | 53%

2022-2023-T, 0a. 2 ¢ LRLbdC 149-0 Ao ASba AF®CPNNCD>YLL Dda L 1,281-0 Aa Do
Ao*o. ALAYJSSo, 12% CLAo Aa®Do Ao ASba ALeCISbe D> AL, LaO¢ 5%
]
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Aada® Ao NOa A%ba AbseCc >SIC (168 AD™ MDD ASba ALeCc > >da LS 3,414-0
AO™Oagb Aba ALSeCGAD g 2022-2023-1).

ADAS ASeba ALeCPNCHT DRI pacra AHoOAS /<o

>Sac 2018 0a 2l AOAS Aba AYP*aSa*M*ag® Sb>ANSTST (NILFA), NNG®CHC >J oL 0a ST¢
LRLbd*o A%baAbo LRLcNoT oac*o AalJNPbbioc P> Aoro PdaLc Asboro
A®ba AbPhg DR HHC [PLgho oac™ o 2015-2016-T 2017-2018-. ALAKP Oo, <D0 Aba AL
NePCPN® LRLcno T oac™o AartdP>/LIC 7-0 Ao*o CPIPoMc CocL oacro <L A*LAC
ASb o

AOAS Aba ALSeCPNCHT >R pa o ASHOAC AY<do P TD>CCSaSND>EONe ASbh > o

Aba A7*C®Io 4L oaPclo CPIPoo, NPNCHILoLJC PRa Dobba Aba ALCeNNgS I
>da LS 0a 2T¢ LRLEIC Pedcl 0 ANNGP>NOC K5GJIC Dobb Mg, bNCH>REC<INE IDA%Q >C
QOIS LgNJC, o cbNJ**+ s,

_00_9rc, AOAC Aqbe_Ai7qu'quc AL 46% ALJNDNNEo® HIRING IN IQALUIT 2015-2023

>da **L¢ 2015-2016 >2>%L 2022-2023.

2022-23 : : :
Aqb_)Ac . . 2021-22 ‘ ‘
ASb 3%, AoAS A%ba ALCHNCHHC > 25% |
Aot/ ALJSPNJING Aatdo D=L 2015-2016 202021
>, 2022-2023. 201520 | |
o 2022-2023: 23% Ado/L<C ALJND>NJNC 2018-19 | |
o 2021-2022: 21% A</l ALJN>NJINC
|
| |

o 2020-2021: 28% A<lgt/LLC ALUS>NJINC 2o
o 2019-2020: 23% A<ob/LIC ALSBNJNS 20167
e 2018-2019: 23% A<ob/LIC AYUSBNJNS Jots16
e 2017-2018: 23% A<G®/LE ALJN>NJNS
o 2016-2017: 23% A<o®/LLC AWUSBNJNS
e 2015-2016: 23% A<Go/LE ALJN>NJNS

200 250
NUMBER OF EMPLOYEES HIRED

B Inuit Non-Inuit

SpPSb
PPCo HIRING IN QIKIQTANI 2015-2023

SPPCao, ADAC ASba AL®C®NC>HCc > Lo 66%
AdobYLIg® A%ba Ab®CSiNg >R=LC 2015-2016 Bl | %%
2022-2023. 2021-22
o 2022-2023: 69% A<lot/L<C ALJND>NJNC 202021
o 2021-2022: 72% A<g/L<C ALJSB>NJNC 201920
o 2020-2021: 43% A<lo®/Ls< ALJSD>NJNC
e 2019-2020: 57% A<ob/L<C ALJ\>NJNC 201819 |
o 2018-2019: 69% A<lo®/L<C ALJSD>NJNC 2017-18
o 2017-2018: 61% A<lg®/L<< ALJSB>NJNC Jote17 |

e 2016-2017: 79% A<ob/L<¢ ALJND>NJINC
e 2015-2016: 81% A<o/L<C ALJND>NJINC 201516

60 80 100
NUMBER OF EMPLOYEES HIRED

M Inuit Non-Inuit
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< —Sb
PR HIRING IN KIVALLIQ 2015-2023

PR, AOAS Asba ALSeCNC>SHCc > Lo 72% |
ALobPLIig ALJNP>NSHDC BR™=(, 2015-2016 DL 20223
2022-2023. 2021-22

o 2022-2023: 79% A<lot/LsC ALJNB>NJNC 202021

o 2021-2022: 79% A<ot/LsC ALJNB>NJNC 201920

o 2020-2021: 69% A<da®/L<< ALJND>NJNC

e 2019-2020: 60% A<o®/L<C ALJN>NJNC 201819

e 2018-2019: 65% A<dg®/LC ALJND>NJNC 2017-18

o 2017-2018: 79% A<lo®/L<< ALJND>NJNC Jote17

o 2016-2017: 76% A<a®/L<< ALJN>NJNC

o 2015-2016: 74% A<o®/L<C ALJS>NJNC 201>-16

0 20 40 60 80 100
NUMBER OF EMPLOYEES HIRED
o [nuit Non-Inuit

qpnqrbc HIRING IN KITIKMEOT 2015-2023

SPNTD>o AoAC Aba AL®CeNC>HCc > Lo 70% |
Adot/LYo AWJN>NSHDo >R=LE 2015-2016 DL 202223

2022-2023. 2021-22
o 2022-2023: 79% Ado/LyC ALJND>NJNC 2020-21
o 2021-2022: 69% Alob/LYC ALJND>NJNC 5019.20

e 2020-2021: 79% A<o®/L¢ ALJNPNJINC
o 2019-2020: 69% Ao®/L<C AWJNPNJNC

2018-19

o 2018-2019: 60% A<dg®/L<C ALJND>NJNC 2017-18
o 2017-2018: 71% A<dot/LC ALJND>NJNC o167
o 2016-2017: 68% A<da®/L<< ALJN>NJNC
o 2015-2016: 70% A<o®/L<C ALJS>NJNC 20116 ‘
0 20 40 60 80 100

NUMBER OF EMPLOYEES HIRED

M Inuit Non-Inuit
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8. A®ba A7*HAC

A%ba AL 0¢ qdpegSehseNN g
aHaAdNPYyndc® oacho
NA7n<bSg*MN*g? IJP*gSe/LJo?

0a.2T¢ LRLIC Acnd\*ho- AbdNHG DS, Acn<Pho
4L AMNSPNo AbdNo G o <beCAcosC,

b OACACOSIC <L ASdY/LCACTSIC 0a DT> <L
oaly e Pdd AbdNS AbSPNPT<sD¢ A OAS
<SablLc™<C oacto <PI<Na® ASba A<D g,

Aba A¥°No® ALL> <SaloNe
Ao g Ddod o0a 2l L<]LLdC
Aba AP SbCCHCH g,

Py LRLcno™® oac™o

PP NNo e AFLMZDALES®
ISCPRAT NI PIrPdioc® LRLcno[ oac*oc AFBIA*andc®

AOCPYAT®NIS, LRLNo® oacr o AFLDNDILYLE <*LIthsbieD>Ya? DR H5*GC 0a Pcll®
Sh.oAcP>PNo¢ AD>c CPYo® oacra. BbDYbcSLC 4+ PN N LRLcno [ oaco,
CALc AALPYSbSoNP>ReIC sb oAcPPNPY*a®Io® Ldo*L /<o oMt b oAcPPNENE DR 544G ¢
NNSSA*a ASbo*o oac*0t ASHOAC AY<da - ACLPYDoNSe Dda LM% Sdco
JSopeCPYL RN I g pa.c o

b OACHPNDYAES DA 0P NTNNRc<oT CLA*0 SboAcPPNa DR H5*G< NNSACLI <X<o
oa.c*o0 NNSP>ID>NACDSILIC PrR<bCh®N oM LRLcNo T oacro. ArL % %D
Acn*<Ncno®dt <L <D<sbNNeged Dol alL*cD>PNH Mg s>, Pr<doc
NNGIAPN D™ Lo %® L A®ba A7®N0¢ AOB™ 5™ D bCIOND>Y>® L do*L D oW <ot
0a.2T¢ LRLEI* 0% Aba AL®CP< <o oac o PPa A%ba At /<ot 6C>bCYa™M* o,

SHALNRT® PP 0 DLl A®ba AYc®NNESIC <IIL® AfLa D% 4S%Leb o
PrPdParNa™®

>a 0a 2Ll A%ba Ayc®NNTsIC IDAL® (NWHP) NePCDc DSYLIES ohAn 2023 “Ab<PND> oo
002l LRLd*o Aadl o Ao o Aba A7c*NNo <L LRLcnoToac™o. Pa
ALN>NNNGTSAIN Ldd A%ba AL c Al LanDYDeC>Ieaso<dLC <A Oa ASba AYPa S oN <L
o P>t 0a 2T oo c*a ASba AYP*a Ho ASba AYSNSHP*Q o< DR D>+ | 5%
GsepeC>/LRM®I pa o AN OK[."2

0a 2Ll Asba AyceNNoSIC IDL®IC (NWHP) DPIIPNC A®dAa Nd®Io <sepell < C*a
4OALS ASba AYc®NNGSIC AbINDo*Lo Lo <D0 Acn<d*LINJde IDc®eNNP<PNL
AN \P1D% AgSbeNNGT GPPILI® ANNH® s L*a DP/dora M H<so*Lo <L
ATSb®NNTT A®ba AYSG>o®II ID%C>a I PPa 0a Pl A®ba AyceNNosle
<DAL®NIC (NWHP).

>a 0 2Ll A%ba AYc®NNGS ¢ ID<L® (NWHP) <DeC>R= s ASbhq ALTC

<1H<l_éq‘°ﬂ‘ﬂ’<'ﬂ[>.°°°f“30' DR HegcC <lC[>HD<lJ°“°P‘Z)‘b A‘tjbo_A'?_oc /<ot oac* ot Da “Acn\“cn®

o0ac® A%ba A 1¢ I YNCHY Q™ NO® DSa 0 2Ll ASba AYc®NNgS1¢ <DL (NWHP).

A“bbo_A.'H’ /ot Aobc®NNo® Ac o0a 2l LRLbIC “b_oA“fbo-<l“o""'r“‘_oc <lD<lbbdf. >d<

0a.2cLlM A%ba Ayc®NNos1¢ <DL (NWHP) <PDAGSb o YSANY D% Aba AYnYDYo®

SbYUN*o ac<d*c oac*oDo®.

Coa A®bBY®IALOI®N DI ASba AycSeNNoST <Ll Aqbbo_Abqbﬂfﬁ“o_qo-qu 002 ¢ L]Lbd*T,

Da <OL® APLPeNNRNDNO® LRLcnoT oac*o CAL*a d%PCHc PG H®Ha ANeN“od.

1
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PP<doc DL DSbP>YbD® ALLnPo*Lo ACPYPLoA® oac™o Acn<dydU<®, CAL*a > Aora

Y2 cP>NNSND>ONE ASba AL®CSA Do, Pa LRLcno™ oac*o SboAcDPND>ILI®
QULNBNCHY<E Ac b oo CLAY0 0a 2T¢ LRLd® 0 A%ba Abo oac*o, CALo >d<
0a.2cLM ASba AYc®NNTSIC IIAL® (NWHP) AbeGLsD% NapeNNQe—sg[ LRLcn.oT oac o
DBCPo<eIN AL*a PoSYRC®NNT®d¢ bac*a AStba ALPSD>Y*a ®Da ASba AN Y>RPD o¢ <L
oac*o Aba AN\ br*a *Iao®.

ASborg ASba AbS
bbra o Yot oac* o oPN®YIA*andbsosc

>a. SPrsp<dsgs DGO o 5aA%YJND oo SboACDPNDRDo PR HGC Aoy >Yo
LRLcno® oac*o Acnc®N‘Nodsos]c

Da LRLcnoT oac™ag P Pdsas® AALPYD*O% Sb oAcPDPNPY*a G7D.0¢ DR HG ¢
AFLcDPNND b0 ac<d®o 0a 2l LRLYDC A\, SboAcD>P/* e, A®ba AL Peg DR HeGC
Ao NyDRoC PP<doc, ALAcC*La *D® a ba AYdNDo<ioHo e N<eN N T ¢ o0a 2 C LRLSIC
A®ba Ao oacto ASHOAC AY<EOao.

>a 0a2cll A®ba Ayc®NNaS1¢ IDAL® (NWHP) <HL> AoPOo A%ba Ayc®NNos1¢ DL
AbP*a®Do PbDrbYLLC bDrNo T Acndbbb*orP*a ‘ol LRLcno oac™o.

>a. 02 2cLl A%ba Ayc®NNGSIC <D<L® (NWHP) LotLA/LYSe 4DS%%D 0¢ DP PN AFLPSJ
LRLcno® oac™*o

0a.2cLM A%ba Ayc®NNGSIC IDALD>< (NWHP) DPIIPN™ME AcSbSDC Sb>ANP>a SaT®
ILPRND> I ASbovo APba ALPRC LahD>NDRUONE A oN <raOgt ASba Abbhg®
0a.2T¢ Pd< SboA*LoDyn et AcyD>I*a®I¢ AfLcPnoslc C*a Ao A%®ba Ar<5*g¢

A HLLYSHLMUC oa.cot HC>JNE.

Ac 7D AFALPYR® QL™ M a/M7D> oo AcPNCPodPo DAL®NJC Ddd ac<e ID%CPo <

1 Aoy DIUNILoT AMNGIa®I%® L /DIRSGE AbYIAMN Do o Acn<b*Do
00 g (A, ANNGLCH>LC PedIAQ AS, <IPHC 0 D¢ LRLYI* 0f AStba AN CLédo*Lc
Sb>CL® Acn<ISbse<t_5Np,

o Dac AcPNNsedrepse | dd ANNSPNeANa Acn/P<Se NPy >R A5 5 [ d<d 4 PSSabT
oac* oo bLMDYndc*o Acndsbsags® DRH*GC Aocnol; Aoab~¢ obDA®PNRND>Re)C
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o 165 Dda**L¢ 440-0 A%®ba Ab*No AoSbcc DI (38% Ao
e 150 ADOAC ASba A7 P> (91% A0AC PUL®IA“HNP)

A A%ba AFC 44PeC>C DL DR 2023-2024 Acndot <SalNedt <L > <NPheno®ds,
CALc Lo\D>NZLc PO NPN<HY PNAN 2023, B obbeo®D¢ A%ba APPNC Ac by >o<%®D¢
oac*o 2024-2025 B>dd 0a 2l ¢ LRLEdC IDc*NN<<KC >do*L:

e Aocnidt Ac /YT Ac 0 BoACACT I BoALPNHE ADPRcPND>artHo Aclo
AbbegPa s HNe L APYSor W>*AYLoSIC AMNSPNO® oacro;
o ADIRCENNT® oA NI nAbdt oacro AlLIC 4o <Sb®CACcoSTe <L
<o 0o Acndo;
o 4o <dSbsa NN ShoACPPNNPa CHLE B oVRCeN NG Aovo
A®ba AYcPNNT ST Geo<dsbsa*NOcnobdt PSa ba C-o0a 2¢ IY 6NN
A BN o<1 ADHL NN <Io<dba " Icno” ba CIPCoS
o JrodSbS MO nNbdS IS <L oa.c*o bLMYSbSo <L doPsb bLPYDYAdc o
Sb.oACPPNC BPSa. A% PH< << o AbSNeNa < sbNP*a ba Cl; <L
o SbOACDPCHILYC 0@ 2T LRLNd o PRT A% PH< I T % A% "0 <. A% ohof
BN
0ac o A%ba AYeNDYC pLPOgt oCo® Aba AbPNbP*a ®D¢ 0a D¢ LRLbd® o
>dd Aba ALPNC pa.c*of Ac YD 5GJC 2013 <L 2023 dd*o Lo @ AGSPLEdC Db D>ILNC
QL RNSHSa S, AcnSdPNJS, Acn<PhNJS <L AStba AbSbPea D o¢ ICo. P>d<d NNGse/L<C
CLoP*POC ASba Ao AcYDPLYo®, PP<oc @ AQSYLY® Ao%0¢ A%ba AL®CnY>Y*aseIedt Ldo*L
Ao <sPLyn b 5o, P g i/ gbdS, Acnclobdt <L Acn<sbPLobdC,
AL YNShSaS I SboADTH N A
A®ba AFC L YNSHSS 0 AT Ld<Ua N>R J OBNAL T A o</ ot <L />R H5%GC
SH>ALo NI T®, A9 <IN o <L Aba AyclLdo® Ctdo™lL A%ba AFJA*a Dy Oo®
A®ba A of.
ACAOPNIC, Acn<PhNJe <L ASba AYSbNP*aedt >dd A%ba AN Ac > DSYLLC oo c™of
ASHOAC AP<IE D0 2013 <L 2023 dd*orLo. <L <NhbsosIc A Aba ALPRE ASdyNJC
ALPEGSPLINNC Ac D> OC,
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AcdYcnnbdS Dhne e

Di\>/3PCDn> <L NNSCPPLNo PSP NPoJd YNAn 2023:

e 6 A%ba AL 2-o oacro e 3 AoD<¢ AoSbcsDC (50% Ao™Ne)

e NOC 5125 e 3 AbA® ASba AYPNCH>C (100% AoA9)
Aocnnbd®oC A%ba AL of AR “<INNose
A%®baAvo Acto<d®den NPoJ /NAN 2023

e 3 A%baA%¢ 3-oc oac*o e 3 AoD<¢ AoSbcsDC (100% Ao*Ne)

e NOC 4156 e 3 AbA® ASba AYPNCHC (100% AoA9)
Aocnerbd®oC ANRSg ACSbP G eN<<LcG  gse
L SGSb* P Oro Acne NPoJ YNAN 2023:

e 3 A%baAbC 3-0 oacro o 2 AoD<¢ AoSbcsDC (67% Ao™Ne)

e NOC 4164 o 2 AOA® APba AY°NCP><C (100% AoA9)

0a.2¢ /O 0a 2 ACHARN IS Ac*ord®N¢ (NTEP)
AchAr, 0a 2l AchArPH IS Ac®o Do A obD¢

PS>/ <L AcStdlcno ™ NPoJ YNAN 2023:
e 31 A%®baAb¢ 17-0 oac*c e 0 AoD<¢ AobcsDC (0% Ao™N)
« NOC 4021 e 0 AoA® A%ba A7NCPHKC

QLN I Sb.oADo™NC B

Aba AZC 4L 7<NbSaed B L<JUURAS ZCO®RNEI AceoderLas]e AL /DR H%G<C b>ALos S,
I RNo¢ <L ASba ALT Acn<SbcLos¢ <eI<INS A%ba AFPS><RED o,

D>dd AL M<NShSaede B Aba ArJREDC Ac Dy D> DYLIC oacof 2013 <L 2023 <d*clo.
I INShode B A%®ba AYPRC ASIJ*LRE A PNC>RC,

oac® g LRLI g o ArNSPNEIC A%\l > Nrbde

A0\l ASe/LYcnosd¢ bLe NPoJ YNAN 2023:
e 4 A®ba ALC 4-0 oacto o 2 AoD<¢ AoSbcsDC (50% Ao™Ne)
e NOC 7205 e 2 AOA® Aba AY°NCP>~C (100% AoAS)

Aocnrbd®a APYsa \>NLo® <L Aclo SboANNCAcoS®

oac™g JPICLNN, <Sao
4CSa eI NCAcoS], Acfo® AbdNPhend,

APYSo <SPYgt DPIeNNp NPoJ YNAN 2023:
e 14 A%baA%C 10-0 oac o o 5 AoD<¢ AoSbcsDC (36% Ao
e NOC 4212 e 5 AOA® A®ba AY°NCP>~C (100% AoAS)

deo<dsbsa PO ndbdC oa o J2o<S4\C

><vg \PDoSaglos dncPbnNNot Acne/

SODANSAT NNSTN NPoJ YNAN 2023:
e 11 AbaAb¢ 11-0 oac™o e 0 AoD~¢ AosbcsDdC (0% Ao™MC)
e NOC 3212 e 0 AOAS ASba AY°NCPC
AN/t Gra<dYDSN (22 AgD) NPoJ YNAN 2023:
e 22 ASbaAb¢ 18- oacro o 11 Ao P~ AoSbcDC (50% Ao*M°)
e NOC 3233 e 0 AoA® ASba AeNCP>C

MOVING WATERS CONSULTING LRcnoT oacro Predice 73



oo dsbSa P Ocnrtdt SPNTDo AdLbdC G os\°

A IR MNener NPoJ YNAN 2023:
o 13 A%®ba AN ICHYT oac™l e 9 AoD~¢ AoSbcD¢ (69% Ao* M)
e NOC 4212 o 7 AoA® ASba A7®NCHC (78% AoA)

oo dsbSa P Ocnredt AlLPdS 4o <Sb®CACTS I <L ADo051¢ Acn<ha® (MHA)
AFLPdC 4*adsbPCAco 1 QL IDod5os1¢ (MHA)

bLy, AFLedS 4o <Sb®CACTS IS Acne, AfLbdC

4rosbPCACo I QL ADo<M5o1¢ Ao

Acn<Phene NPoJ YNAN 2023:

e 35 A%ba AYC 22-0 oacro e 6/35 AogP<¢ AobcsDC (17% Ao*N9)

e NOC 4212 e 6 AOA® Aba AY*°NCP>~C (100% AoAS)
Lcbcenerbdt oac™o Lcbonre
oac*c Lcbeno® Acne NPoJd YNAN. 2023:

e 23 ASba AYC 23-0 oacro o 18 AogP<C AoSbcsDC (78% Ao*Ne)

e NOC 4212 e 18 AOA® A®ba AY*NCP>~C (100% AoAS)

0a.2¢ Y OPNA® Ac®o ]P0t ArNSPNC
A% J5b% SbP>pLe

e 15 A%ba A% 15-0 oaco; P NPoJ YNAn 2023:
AcA*a*Lo e 0 AoD<¢ AobcsDC (0% Ao™N)
e NOC 4212 e 0 AoA® ASba A7NCPRC

L YNSbSoSIC Sh.oADg*NC C
A®ba ALONC AL YN 0¢ C Dol AdobdPLosi*Le¢ Ac®a<SAd o0 ¢ DR 5eg¢ o <l
Ao /LR DRHGC JALC 10-T ActodYLoo ANPGRS/ oo dLL/DRHeg ¢
ANcndsbclLoo.
>d< <L YNSbSadt C A%ba AbJ<eD Ac D> PSYLLC oa ™ot 2013 <L 2023 <d*oc*Lo.
Actod®Ino® Ac®o<dch®Iob-12-1 Acto<d®NNo-e
Ac®od®°No® AbYAA<No® Ab<®N

e 50 ASba A% 18-0 oaco; A D5 NPoJ YNAN 2023:

Ac A% *LJ¢ e 21 AoD<C AoSbcsDC (42% Ao*Ne)

e NOC 4413 e 21 AOAC A%ba AZPNCD><C (100% AoAY)
4o <bSa PO nnbdt AlLPdC 4o dSbeCACTSI¢ <L <D 5<IS051¢ Acn<Pha® (MHA)
AFLPdS G4*a<ISb®CACoSIC <L 4Do5d5g51¢ (MHA)

Ab<eN NPoJ YNAn 2023:

e 7 A%®ba AL¢ 7-0 oacro o 1 Ao D% AoSb®I® (14% Ao*Mc)

e NOC 1411 e 1 Aob ASba AY®D% (100% A0A)
deo<dsbsa PO ndbdC oa o J2o<S4\C
NN NNSN NPoJ YNAN 2023:

e 20 ASba A>C 13- oacro o 2 Ao D¢ AoSbcDC (10% Ao™N)

e NOC 1411 o 2 AOA® ASba AYNCH><C (100% A0A%)
P> “cndcro <i°Q'<1q6\C4qb30' NNSseN NPoJ YNAN 2023:

e 31 ASba A%¢ 24-0c oac*o e 8 Ao D¢ AoSbcDC (26% Ao

e NOC 1431 o 8 ADOAY ASba AYNCH><C (100% A0A%)
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oac*g Sbobd¢ 4*o<sbSa M Icn.oslC

JPICN NP NPoJ NAn 2023:

e 24 ASba ALC 24-0 oacro e 12 AoP<¢ AoSbcsDC (50% Ao*Ne)

e NOC 3411 o 12 AOA® Aba AYNCP><C (100% AoA9)
bLPYD* M andcra /<4 NG 4L oac™o
bLM"YyNndc*o bLM < NPoJ YNAN 2023:

e 15 A%ba A% 2-0 oacro
e NOC 4412

9 Ao D¢ AoSbc D¢ (60% Ao™M)
9 AoA® A%®ba A7®NC>C (100% Ao0AS)

Qbebn DN NPoJ YNAN 2023:

e 20 A%baAbC 17-0 oacto o 12 Ao DN AoSHcDC (60% Ao )

e NOC 6552 o 12 ADAS A%ba AY®NCHC (100% ADOAS)
PrdcLo 4 o <bsa M Ocnoslt Abdn NPLoJ NAN 2023

e 9 A®ba ALC 9- oacto
e NOC 6552

QLN I Sb.oADo™C D

5 AoP<¢ AoSbcDC (56% Ao™ )
5 AoA® A%®ba A7®NCHC (100% AO0AS)

Aba AZPNC ILM7INbo )¢ D Ao /L™ tb oS Do Aba ALS,

>d<d AL YNShSaedt D AStba A<D Ac DY DSYLYC oa c*.of 2013 <L 2023 <d*c*Lo-.
oac*og LRLPI oy ANNGP®NEIC Acn%\°l D> ¢Nabde
A\l ALY NPoJ YNAN 2023:

e 26 A%ba AYC 22-0 oacro e 10 Ao P AoSbcsDC (39% Ao*Ne)

e NOC 7612 <L 7621 e 8 AOA® A%ba AY®NCP>~C (80% A0A9)
4PoSbSa MO nAbdC oa o 4 a<dSd\C
LG NOOLLSN AR

NPoJ YNAN 2023:

o 31 A%®ba A% 24-0 oaco; A DS e 12 AoP~<¢ Aobc (39% Ao*N)
AcA*a*LJ¢ e 12 AoA® A%®ba A7°NC>C (100% A oA
e NOC 6731

0a.2¢ JcO®L\b_C Ac>a<IS4\C
LOLLRNAR Ao SO\l

NPoJ YNAN 2023:

e 26 A%ba A% 24-0 oacro; DD e 14 AoPx¢ AoSbcC (54% Ao™M)
AcA*a*Lo e 14 AoA® A®ba AZ7®NCP>C (100% A0A)
e NOC 6733

>dd AStba A YSP>NCBYAbC A oSb®NC>atone NepeN<<LccvNNgSIt LLng™®
oac*o boAc*Lo®\*Lo

SHrLN<KN® Ac Y D>od¢ L <SabCPPLLC ASha AL <fsepeC>rLa D¢ ADY<RecSeNNg-T
4Co b CACTST®, Sb.oACACTT <L AOBNPoC Pabrc>PN>Yta®da Ao*of <L oacof L>a:

o <DPb*oP*a®Icnaotd’, oac™ o A®ba AP a Do Ao*o PULPIANQ ®Io?;

o ACN<PRAC GSPPeADC>YEq I oo ¢ N NJC <AL oa.cr ot /S cPNdy>IYa®;

o  ARNGPNCE Actdrbdt ALl HNe <AL o Acn<UNa“HNe AobDS <L

o ADZRCBN SN A SDNNINDRC IDeCD> M@ N Dg® Acn<d.ot <L DA% > <MD o
oa 2l
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AcPod oCo ASba AreCnyP>Yta ®Io Ao*of, oac o A®ba AP\ a Ha ACCHILYC PRa
oacto 9P FeNNL*Q DI 44 Po g D LASbcP*a s HNe /2o N Pa by PPN>Ya GYredo
<AL Ao ASbaAbnyD{*asoNe AbYS oM Ldo*l Acn<sbio®dt <to<dsbCAcasT®, AlLbdC

e dsbPCACTT® <L AN o LYo o%bPNPIA*andc o Aco AcP>bCPNNTSTY,
Ac®o<So5de, ALPa®hSgS I <Ll AStba AYP*a SoC.

AYDILaNC Codd <Ll <PA< 5% AStba AFPRE D> oSYRecPNDYea %D¢ oCa Acn\bha®, AS > DBDae
qsedhn <5 LIS <Ll > <Ida D>l bLYD>Y.0¢ AgPYD>R\d b e g€ Lo bD> 5Ne Ll LDASCD> 5Nb,

AbINP>L*Q D¢ 0a ¢ LRLYC D ®PNCPT* Nt oa.c*a Acn\Pbo®, Acn<PhAC <L AStba AbbhC
DALY DNASTIND>CSo AP A oAS Acea<se/LoNe <L I¥P*GN®/LJNe A%ba Abof o0a DT¢
LLEIC LotLAPLYA<5bIE, KBPNNHNe <L AbY®DASNE A%ba AN o¢ <Sa<“c<INNo[ <L
A®ba Abg <®PAAGPIC AR INPNT® Ldo*L AYDRLZLINK®D 0¢ Aba APN of, CL*a >
NNSSPL Ho ¢2o<do Pobtbedo <D%C>Rc<I¥a® Sb>ANeNIC ba Cl.

>d<d AobCeNC> NP — <L <IP*PC AoH™ PO pac o A®ba AP — YS—D>NCHYASbSLC
o <Sb®CAcTSIC <L Sb.oACACNNTSIC Ao*o <L oac®o <L D=*LAPo<SoNd LLLeno ST
oaco Acntbb*code<C /2cN%*o.

Acn<bho dP<o<dNnosi*LYob AStba ALPKC
Acn<Pho dP<LodNnosd¢ bLMPHAC

Acndho dlod®Nno™® AcMNPNDAL® 0a 2T LRL IS AYnd5b®CH¥ o Ldo*L SbbrLPS7%Da®
<L RP*GYLYo® A%ba AY®No®

Acn<bhg d/<odeNnos® Acno DL LRLIShEdE > N*<N* ¢ Ldo*L 0a 2¢ LRLYC oa * *a®
<L AbINPY¥a Do Pdo*lL 0a 2 LRLed® ot GLd 2019-T, <*MsbNPJNT Sb.oAc>PNPNo¢ (AIP)
ANcDSPP>SYLALC baCl LRLPIS, 0a 2C LRLYS, <L 0a 2¢ D=LAP NIL, <K%pPeyJND>< s
DBCPo<eIgt Acn<tho dP/<o<deNnos] bLPyD>ay®Do®b <PIIda® oao <®PN>osIC <L

> NoTP 0a 2l 0adN*Nea®, AL g <L AbJND>Y*a ®Dg® 0a 2 P>da **L¢ ba Cl
LRLbd*a¢ 0a 2¢ LRLPd® of,

Da. <*MbNPJNT SboACPHPNENE APIPNDCDSI® P AR S5CP v 2a 4o

Aba AL o T NCCINCn oI boALPNY o <90 D0 Nnc o AMLA o
Acn<c* ot Da <®PeCPHILY® ADAC A%ba AYSTON>cP*asd oMt ac<do SdNcALIa®

A®ba ALPNg® GPPPCDo <D 0a 2T¢ LRLPIC AStba AN o ARNNeOd AP<odNno®
ARG, AbYPIAR LN 0a 2 LRLLIC A%ba ALY AoSb>cSoNe bLNy>cSo<dsedo®
>da **UseDo® LRLIShed o

pec<lse _pa D¢ _pa Y %o I AbSNY o <I/<o<INno /¢ <Y PN AN DOC> DSYLMLE AMLAoC
Acndb®Io® Y odn 2024-T. CLbdo*L dP<dod®NMo® bLMbc T AALMP>N® <Dc“od‘c*Lo
<Anc 1, 2027.

<o NNo™® o0a 2l Y2 cPsdyP>Yo® Lcd/Loe® f]'—L AbY®IA/L o, CAL*a >

A>CNTH>LaHNe AlLcbn<No oao <L Ab<dNeho®, <tL> LOAPND o oCo

PaDycDPNPNg® AL ARCCINC TSI ShoAC>PNDY*a®Da 0a 2 oal, ALST, <L

AbINcAoT AP No® 0a 2 ADA*Q DO, <L 5 Acn<a NI g® ACHAbLNb oo

Ldo*L Acn’<Ncno®d*Lyo® <L 0a. 2T ASdyNJC Acn<dyn<Sbs®D of,

AY<AoeNNGSIE Acndbh® ShoAc*Lo<SaLJC G9pLABCIL“c_nbDs®

<o No® Aba APhg DGHLYa® Acn<PhIC, 9 Negbdt <L Acn<Ncnosi*LYo®

AL LONG,

]
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LRLcnAdC (EIA) A/<o<eNrostc NNGSAL Acn<sbcSLC sb>pa b oNe X< o<d®eNNgs Lo
Sb.oAcDPN>aY®Ia®, Aba A Jay®do? <L ASba A7SA>o<®do® ba CP< LRL*La®, Lcbone
<DA*a Do INPLYNdco. PoSoShAC IP<od®NNTS L ASba A PGy D> N>yt
DRH*GC Acn™"Ncno T Ac®od®/LY ot <'L AcndbclLyof Ldo*L oal “bP>rN®Icno b,
RN LTSI SBPAN®IATST, AbINNAoST >N, o DAL noT <L o P>AShCSos®
AL PabycPPNot <D<LSo. SbPALCSYLINSo e <L Acn<SbcLase <4DC>a bsTese Ac M o¢
Ac <N o¢ > Nobd LYot

SH>A®EICNTT-D™LAEE A%ba AbSAC:

DALnos L, Acndbh ot <L D> NaSIt A%ba APhG

AP TSP rose ¢ <L

A ~Ncno A€ sbDrN®Icno T -
D*LAES A%ba AFPNC Sh>ALcSYLYo¢ <L
AP SPLY O <5bsLC.
SH>AN®DI AL PdC SH>NNSTST ASba AbbKC
Sh>ANS NS¢ NNGeCDYLYa® <L
Achn 7> <N Hn.<bSLC

Ac*C SH>AN®DCALTST-D* LS

A®ba AZC ASdyNJ*Lo®

QPG bSLC (A5 oacnd)

Ac N Sh>ANS®D Ao T-D** LA

A%ba A7¢ 1gbCN<sbsa s oNe
SH>AN®I Ao ST-D* LA ASba ALC
ALPGSe/LoSbn5b®DC L>a. Ab<dNNJC
/<o ISP aSeLgs
SH>AN®IC Ao T-D LA ASba AbC
Ldo*L Acn<tho® > Noslt A9 Og
Ao Py>IA*a NS
Sh>ANPI Ao T-D* LA ASba ALC
ALADA*Q n<EC Q9P G5e/ < o¢

> NTT Sb>AN®EIoSIC <L
Leb®Ndndcro<s NNsbsdNPy>Yo

AP T YL c_n.bD 0t bP>AN® Do T -
D=LAES Aba AL Ldo*L

P OPRAI D g <AKLPC®ILyn dc™o¢
(Ao <Po’Los1) Acn<dUo DA
oacne,t ActodP/Lynd5b®eD¢ CLd*L
DG LoHdIot <L Acn<sbcLoN

AN P>*CP>YLN*a So<5LC
NP/ nbD oacnrPo*Lo (P.Gen).
SB>ANPNDYC oo o SbP>rN®Ino T
doJAPLYN<5b®IC KALCSeYL NP
(Masters >R H5*G¢ PhD) <L A¥**N <N
<D5dyPPYLYat INcPsedLos e
ISP/ nbao® oacnsP>oT (P.Gen)
Acn’<Ncn.o®d¢ b>rN® I o -
DULAES A%ba ALPNC Ldo*UD>a s>
PO I®PNSAI T ava APdNCS YL So
Sh>ANSos JvLNIC
SH>AN®IC Ao T-D LA ASba ALPhC
APch®DC Acea<bb gLy IShseDe
Acn<bcL O™ b H] HNe

PaDycP>PNOMLC Aba ALK
SHD>ALNShSa ®I% Pa DY >PNDY*a eI,
aOaAYPCCHILRRDo?, L /PR HGC
AOAC ARcdo*M*a®, boAc*Lo* o
<L SboAchrleNeo? AobNNraedC

o DAbBC o] oPPNbbCiolH <IN
A®ba AYC Ldo*L Sb>pLLoC
PabycnrD>oT, oPAHCios™ <Ll

o P>PNbbCSo T L /DR Hg ¢
PabycrnosT

> Noe KN®PL®IC hre 5 A 0%
AY*aPNo bPrLYNdba LS oal

P> ‘Nosd <DdLo <L Acn<"Ng®

CLST PabPycDGAvosIC <D< Aba ALC
Ac®o<Sob’Los]¢ abaAbdNSbA S
(TPEbdY) Pa by PPN nosT®,

b OAK I INo® DR H*G ¢
ASDBNP O No®

o> PNBG A gt oDABCro IS0
Aba APN® Ac®o<SatlLosT
aHaAdNbndct Ldo*L Acndof,

o D>PNHG gl PR H2GC PaPycnos]e
Ac ¢ NPT LM ot

A%ba A7PNC PaDycnosT

aoa AbdNbndba®d AclMyP>oo

@ APINCSYLoST® Pabycnosre,
Acndo®, oPACNenoTT
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o Lcl®™NJC ANcP®eCPH<NC QL NN9be
bLPY>NAATHILE, <o <AKNJMURC
B oACDIrND>IAaNb%®oNe .
o  Acn&\* 0 ArNSDNS, Lab™NJt <L
ANDLRNeno 1t Acn’<N¢ SboAcP>PN* .
AbIPNPREIC

o DAbCrT <, DR H*GC Pa by
>N <No

<ADLoC A®ba ALC Acto<Sob/Los e
aaAbdNSbr<Sbsa NI CL>*L L of
Acndo¢ A>c Nosi< Aba ALC

AT <bb>gSY L™ b 556D ¢

A%®ba ALJ<LaQ 5D

A%®ba A7 1D%C>IMa D% oac*o Acn<dUNC>o %D ot

ASba ALC ACPYSIC Gpe/LLc ASha AL € @ ya A®CPC PSa. baCl A%ba Ab.o¢ a saA¥PN (NOC)
aaAbdNNJ¢

ASPba ALC ICD>ISIC Gpe/L<¢ ID%C>YLoSI¢ oa ™o anaA®C>ILLC PRo Pdo*L baCl

A%®ba Ay 0t a vaAYPN (NOC) a>a AbdNNJ, LcboN® ba CP< LRIL*C boAcPP/* M o®
ONNoI*LYa®, Ac N >dd ba Cll AStba AY o a vaAYPN (NOC) asa AbdNE IDseC>RbIC [ 2o
0a.2C LRLEF® 0¢ AStba AL 0¢, NPPNCH/Lo* M NI a va AbdNo dCo.

0a.2T¢ LRLY A%ba At PRGCIC ba Cl ASba Ab.of
A®ba Abn >N <PDINC oacvo Acndof bLPy>od®do® o DI aoaA7PN (NOC) aoaAbdN* o
NPoa YNAn. 2023

baClr ASba Aot

aa AN (NOC) aa AbdN/ Sb.oADGT*L Acn<Phs Astba A< ag*o e A%ba AY*NPo M | % AoAC

L= YNSbSOS I Sb.oADT ¢

NOC 0212 PN oacnosie be/<dr<lo

ALPEN5HSTSIC SboADTH N A | Sb>M®ICLoST SbD>rNSTT, 11 ASboAC 73% 25%
oao <L AbdNeho > Nose

NOC 1452 ASdZNJC NNSN oacnoT b2/

AL2PEN5HSTSIC SboADT N C | > Ndot <L DYSPYenosle 7 Asbo ACO‘ 57% 50%
P> Npot

NOC 2113 ] KPHoeILCn I oacnotl

ILHINTo I S oADTM A | BA*EICno T <L oacne > ASbOAC 0% 0%

(ASIYNJ*LR) (P.Geo. ASdrNJ*L¢ <o ° °
Asba Abcc A9

NOC 2153 <P ®YLcn®D¢ oa A

<AL= PINShSoSIC Sh.oADT* N A <D CPo* Mot <SaPYDsos® 40 >R /Yo 50% 45%
(0 2T¢ LLE Ac>NENSC ASHOAC ° °
oacro <SaPr/DPNo®)

NOC 2255 A <NCATSIE Aba An Y><C D>R/AVo

28, Ny JMSHST-S |C S g C S b C S <

L YNSbSo ¢ Sb.oA Do ™M B oacnoTTt/ oa 4 ASbOA 5% 0%
SboAc*Lo Lo
INPLRNcnoS 1 Acn<No®

NOC 4161 ) oalP>Co <L <DceNCP>/LYo® >R/I/o

L2 YNSbSa e SboADT™ e A Sb>AN®Ino ¢ <DLo 25 ASbOAC 48% 33%
SHD>ALAC L Acn<Phenie

NOC 4162 . Pabyc PN >R/I<lo

L2 YNSbSa e SboA DT e A PabycP>rNPh ot <DdLo 26 ASbOAC 27% 14%
Sh>ALAC

NOC 4163 AbINPh Ao <DL Sb>ALAC >R/I<o

ALPEN5HSTIC SboADT N A | (a2 LRLPS Ac >NNKC 34 ASbOAC 53% 66%
oacto ARcI¥cnro®)

NOC 4164 AoSbNPg e <DL Sb>ALAC 150 >R/I<o 57% 54%

ALPEN5HSTIC SboADT N A | <L Acn<bhonde ASbOAC ° °
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NOC 4168 ) L]Lbgc Ag—rL<1°“P“_oC SH>ALNC >R /<o

I YNSbSoSdC Sb.oA Do ™M A <L Acnre 48 ASbOAC 44% 62%

>R HGgC B
*Acn %6\eo¢ /\A‘fnqb’nf, NP NI o NAYISPNC I <P o/ Nan<JY<LeI< PQOO"ACP’%PCJC, CLbd<
<DbC qubﬂf P oL C 0a D€ LLbd0 <. Ac b oI >1° pa c*OCLo<%Io? (71, Palbcnrbds
APCba AN A DAL oS Acn 1S Lcbcno /9,

baCl A%ba AL of a 5aAYPN.0¢ (NOC) asaAbdN <ID%CHYC Aba AN 0¢ CALC a.a.AbdN
LAY Acndibia Mo AL Acto /Lot <rafeoNe, ALa > oo CLed< A%ba Abbh¢ L
A0 AP o<dbCJasosNe, AL<®II PRo ba Cll Aba A0 a saAYPN (NOC) 416-1Da®. A,
027 LRL,IC paca ARV TS SHDALN 0f ASba AN @ Ha AbdNSb®IC ALa. NOC 4163,
ba Clr LRLbIC G®pe/l Y4 g A%ba Abhg DYSDY of AX®a DNcnoslt <L oao > Nosle >d<
A®ba ALC AP PCHY b ASba A I¢ o Ha AYeCHILYC L Sh>ALoSbn<sbsas® <t AcnclLosT.

NPoJd /NAN. 2023:

e 0Q2TC LRLEI* 0C ASba AN PR L IX<ITOC ASHOAC a va ACHILL p/da Pa. NOC
2113 - oacnoT ASbaAlg® ASHOAC V<G LP o oa.cra.

e CLPa ASbaAY®IC P oc D= ¢ pldo > NositLio PR NOC 0212.

e ADOAS A®ba AY®DC 0a 2 LRLI® 0 AN Y PO A%baAbg Ldo*L Sb>rN®DcnosIc
DR 52t AR <IN o bPrLoST <L I8+ <No® (baCl A%®ba Abof asaAYPN (NOC)
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Ao Lo Acn U<k <Sa Lt oNe IP<od®eNNRc<oT. P>dd SboACHPNENA IGLC
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AY<odeNAoSIC NNGSAP Lea Db sbNbbCtI¢ Acnt\*a Acn<.o¢ Ac>PNC>Yo¢ <L
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LLPIC ASba ALPNG® LotLAZLYA<5b®DC CLA% 0¢ <PI®C>I/LL 0 LLRLISHedS A%ba AYN* N of
AP<odeN N> Mo Negr, <PIPCHALYC LRLIhYdC A®ba AN (AFE) L*a. ASba ArnY*NeC
ac O 0 0a2M¢ oac*o LaLd\>rndct. DoSo A baCl LRLIC A%ba AL ASbS>¥gLLC.
>d<d AcC La P>do*L <PD®CP>I/LY .0t LRLISHEdS A%ba AYeN* I/<od®C>{ea "¢ oa.c* 0
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0a 2T LRLEIC PPLYYa ®I¢ o o*a s oM oCC AL Ao A®ba ALK bLMySbsodDa
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Acn<h® b oA *Lo™L <L Acn®0\°N¢ SboAc*Lo g™ bD>rL NNPo<®D¢ boAcD>PNENAS
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ASPba AP nredt [a G%PeAARCINC A%ba ALY o/ boAPPNNC 2024-2028,
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D/SDNPo<eIa® Ao A®baAyc®NNoTe <L ALP G eh®NNTSIC ShoAc>PNNT
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o A%HaALPNCANIC 0a 2T LRLIacL® bL b IIT % ADAC Aba AyNCPo o %0
<N L APC®NNZLONE CLPL Sb.oAcPPNPhT®. Acn\e 4P AAT<IPLYL.C oCl
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o Da Acl/Y T Acl 0 bOACACT I boACLPNNE 2023-2028 4oPPC>c PSP

Aocnied g P RNNd 2023 DobbcdnyDYa? 1D%<c<d<¥a oAy ba Cl 0 T¢
. - - - — |

MOVING WATERS CONSULTING LRcnoT oacro Predice 80



AR5 0¢ Ac 05 AMNSPNO®. Da NPPNNRCSILI® A\ AbYso*Mo® oac o
AMNSPNCAoT <L AbYPIAT* 0 0a c*dOa® A®ba AN g, A®ba Ay®Neho
<SaAT® AL Acndibe<ccda® Aba AY®NCS o APPS0¢ Ac 0> AMNSPNo
ALPYD>AL SboAcDPNDILIo ope seC>Rec<INa.
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SH.oA Do, ALLbDo® <L AbL®DeC>NI®Ia® A®ba AYeNHSG o 0a 2T,

0a.2T¢ LRLEIacL APba AY®DC b oACACTT® <L AcnsbCPo T Acn<Phe
Aba AP\ nred o DoyD>ALSC DdoL AcSbIC:
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00.2¢ Y O%NK Lol AILRD%® Ac*o<dPNo® <L IPg*5PNo® 0a. 2T LRLEd® of A%ba AL<Do

0a.2¢ /CO®RNE (NAC) <L AcnPRC LotLAZLRPDC Ac®o<dPNo® <L AP G *\PNa®
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9GIbeo o Ao Aco<C LinDe P OBNAI T Ao dGoJNCia ™% Ac o dSocnoT
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<KAKDCPND o ACKAN>CSTSIS 0a 2T ACKANNDTS I Ac®a<dLN® 152-0- Ao Nsbc >SYLLC
2022-2023-T <L 74-0 CLA*0c Pdao <5Gdo 2021-2022 <L 2020-2021.

0a.2¢ /COPRNe L LInDe P O%NSALoP LotLANNSHCoc PYLLC ActadSaJNhg
Aocng T 2021 DP<N Lo CLbd< <orJAPLSS Y O%RAD< Aocnirdio <AKT I9PegPa P oNe
Gdra Lo, /25 Ao CocLt KAKHCP>YLLC 20231, Pa <AK®CPN Ac*adLbh®
doJAN N PD® 12-0 Ac®od%®Do® 2022-I <L 5 2023-T. 0a2l¢ LRLSdC 2024-2025 BN =N
A5 AbIN o AP P<IPNNTSIC Aocno T Aca<PND>RDC

QLPeG e/ Nanrt AYDILYLC 0a 2T¢ LRLY*0¢ <L 0a 2Ll 0a D¢ Y OB <L Aocnibde
AbY®IARDC Kapof <L ha /@l AP ool Acto<PNP>ReDa. 2022-T, 168 ~ar/*ac

ARG eN®D dodJAadc PYLNC DSALAO o oa/PNenerPaone, SPRcnerPardtond,

>y nrPatone, AN <L oa/PNeno®dt AMNSPNenosT.

D052 AoAS LRLPd* 0¢ Aba ALCPLILSC

>a 2019 0a 2l AoAS ASba A7P*aso™M*c® bP>rhSo® (NILFA) DbD>/Sbc PO 12,460 AoAC
(QSGJEC 154) Aba Ay D™D LRLI* 0, 80% D>SbYLc DD A%ba AYPLoG®oNe HtLc bd™ o,
0a.2¢ PIRH*g ¢ LRLIBd o ba 2C

40% AoAC LRLPd*0 A®ba AYPLIC o P<LYLc DD ac<da Aba Abl AALPYSHL*LC. A%ba Avo
AALPYDC PO DA NNSAST Ab®NPo ¢ Nao, \OHLAr <L AL bLMZSbSo®®, BdLAO o
oar/PNo < dNPo e, AL AchAo®®.

A%®ba A7 0t LRGN PNNoIC ShoACDPNPNAS AbIP*a D¢ Ao o AYDILNT A®ba Ar*CP*a /o T

ACNSADRC Aba AY 0¢ ISP G PNPNNTSIC Ac® o <dPeNNTT <L I8P N NaT AbIPNsb®DC
AZD>IL %< 0f, PY<loc, Sb.oAcDPN > Do CLA® oL 0a 2MC LRLYC ALY Mo Ldo™L
SO>ALCSYLYo® <L ISPeg/LNo® haro <Ho <SaloNt AoAC LRLPd o A%ba Aro¢ <A ONo
A7D>RLREDo.

0 2T LRLC DSbYLLC AcPo<soN 4%PAATT A*LAACH Y0t Aovo ASba AY ot
<KPHEN*NN oI b oAcD>PNND>od®D0® AcnsbNbio®dt ba CP>< LRIL*L o <L 0 >¢ D™ULACd* o

Aba A7P*a®Ia AR“cdNNo®
A®ba AYSADLC > oD 0t 0a DT AcPyndib®I JPPeAARCo® A®ba AyP*a ®Ig®

0a.2¢ PabycP>SAINEN <eD<IobSLC <DNSbASbSa* Mg PPdcL .ot ANNGDNPIS, 0 D¢
AbIND>Y@ Db, Aba AN DSagse bed da <Ly ASIN.o¢ Ab<INeLshs 5N,

AP AYSAD>C > 0D 0¢ _0a D¢ sepelL QPeDgb Atba AYNo o D>P<sb**+NOC CAL*a >
AbIn.<5b® N _0a 2T ADAC A®ba A7P*a */NC>a Mg, AD<L®II Ldo*L <D%C>yn <o
DRTDo 0a 2/ I PNo BPIRH*FC ADAC <LIDCHT*N 0t AbdNot I+ bNNJINT. dBPAAR<Ia®
0021 A%ba AyPa PIo AcPyn<dsbia®d® Acn<dJatdo IP*TNPNDYea Do <
APPNNRCIONE AbPT <L ASba A7P%a 5o <LL> Acn<sbsone Ao%of AYDYyn<dc™o Ldo*L:

o SboACDSQSHNE, AcStdlPd*La ISPG RN Nab;

e A%aSo DSbclnPN®eNNo®, a AN>Ing AL alLPcD>PNa® (PP AN a ST

o AT M SNDYAES <L ASba AL of <SabdLob;

o Acto VLo DIRS*GC PG R/ Lo,

o A®ba A7/ A NPT PNTea ey

e bLPYD o A%ba APl ActLPSAG;

o cAN*Ycno®, aonaAdNano®™ DIR5*gC dNcbeNP>oe; L

o A%®baAbbdt ARC<lo,
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Ao °c<o¢ Pon9) Ao*c..
Ac P Dd AbYPNbebeo <t baCl a¥o® NAcndUNC PobCTnIbLC
A®Cba AL NPY A Non<beCY 08"

bNLASNLIC ba.Cl. Under Pressure: Tight Labour Markets Are Driving Major Change (<6-P%a 6250 v's:
Aba A5P% I Do I o 0" Aba AP I o <IACAUNP2E), 2022.
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9. dDc5d7PxC

4‘beHLﬂ‘ﬂqu P"dc—i__o‘ /\>‘ﬂq[>(\0' ] Lc—bgﬂb qb>>5DQLC—4§'O'b D9Q_
A%ba AY*NCLC T A o™ Do A%ba Abha Preodiosd, oo o
o0a2cLl <L CePeAAHNe _oo.9r‘ LeLCNTS™® Lo.o_ Acn.<5bsSg-s[®
A®ba A7P*a g AYDILJo® ASba Ao oacto QPPN NLL = OE,

o AlLcc P o *o® LRLcnoT.

A AQSYLYC AL P <NPxC¢
<GP NN Aba AN <L bI7sbNPg®

A%®ba AY®NHNT® 0o DI LRLEIC L*a N WU Aba AYP*a D¢ I/ g ba Cl
AWJY>NBCN<Sha NN L AP eIed L= 5Nt Ld<d A’SND><C >dNDa st SARS-CoV-2
deodeNdia S, Labona®dt AFLONDa . P®I%® L5 Jc < P Je<cda A< <<ND>a e
A%ba AL\ cnotdt <L a I L>bCN<sbsae, ASNCSA>RRDC o5b* LR 5N L5 ABSbNMobd* >

Pa Dy DSABCro® a Ha bCt<b 5o

0a. 21 LRLYC GPPAARCLNC bInbNNa APt RcoT IGJa Mg PeAAL>gGA 5Ne
oac*o LRI oD ArNSPNeno™ <L ARcINcno® <L A <N o, <L AALDNP
bLPYNo APDARLEHNe 0a. D¢ LRLLIS oa SdN* Mo <L AbINP>L*a Do, >d< SboAcD>PND>LLC
A POy N<ba 5o <L AN, Aol LPa 0a 21 ¢ LRLAC ASba AZNSH* M1 C,

0.2 LRLEIC Do T WL o A%ba AbPCSANG DoyD>ILLC <GJc®dra LPvo, <L
ASPba AYPN A oSBD>* 5N A oPCA<h®IC 0o Dl <A ONG ASba AFUREPDa. A®ba AN
D_0STNAC ASbOAC AT Do oacro <L AobcSrLC, AbIPNDo < oNe N NN RS
LRLcnoT oaco Lba AP/RcSHo <*o<ib®CACT®, b oACAcT® L5 AoAS
AsdPPra Mo \>oNd oa.cCo.

AP®NNDON® Ao*o 4L oac™o

0a. 21 LRLbIC <¥P*gt/Ldo® <L Ac®o<%/LYa® A%ba AY*®Nbn<dbLC Acn<deh*N o
Acn<®a®Iag® <L ArNSPNo 02 Dot CLAYc oac™o. AoAC Ac®o /LI Do s<*LLC
0a. 21 LRLLIC AYLY*NJC ASeba AFeNNAD< NP,

Da 0a2¢ LRILNHobb Lo AqbeA.?qubC%JLJﬂb, 0a2[° L]Lbd
0027 beryn <5b5I¢ ASba AYP*a Se/NNeba-S_5Ne ASba AlbN _o¢
ADL®I A®ba Ao oa c*aOa®.

D> oSYP<SoNC _0a 2 LRLbd* 0¢ AStba ALPRASC pa o
L]RLPJC AcndnCH ¢ pac*ao Acnd Y™ ebo5oNe

SH>AYDYLINIS LRLNoST oacra SPIP<sosl, NNSSAcLS oacro
Acn<dnyD>sdy DN Leatbdt, PY<doc A%baAbbha ACSH®NNGH>oNe
oac*o A®baArnYD>RIge AoPCPNNbCoNe Ldo*L Acn<bhof <L
ARNGD>N 0 oac*o, 0ab®Iag A®ba AY®NNog\>ooNe
Acndn<*a ®eCY o™,

APLP Y SboACHLcST™ Prdel ot ANNGPNCATSIC ASba Ay Expand
<L ATba AYP QI YPENT <SabNNJ LRLcnoT oacto NNSST
Acnd*JREIo®.
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JsbperL NSNeN<iso-se
A nAsHNAcSose AL b7 asbNMULC ¢S P>NPLONS

1. A%baAPNcnobdt SboAcPPNhcnose, <SabYPw< <o,
DALcT® <L SboAcPPNDYa Do Acn<do b¥?NN*ar*aso<LC
4L Aa AN a5 50 ASba APNenoe IbAPSa <N 5.

0a 2T LRLedt sepolc PSLC ASba AbPhcnos I > No ST
Sb.oAcCDPND>o<eIo? ID°CPYyn <o AbNDoOo Lea

b asbNMUc®Do®. CLedo<d <ID®NNHCSTT Acn<No
Keare<ecPNP>a D% Pedclof AMNSPNeAo® <L LLcnosT
oac*o boAc*Lo*Lao®.

2. DNt ADcPLRNPY=a®D0® Sb.odA%a e, A%ba AbeCeNNbCHNe
Lo A%ba AYeNN*ar*asoT Aartont Pdcl.of AMNSPNCnobdS.

D>_oP 57LC A%ba ALPNC AoH™NO¢ oa DLl DoWRc®NNg® <L

A%ba A7PNDHBA*Q PSP N®ePNLPN>aI%® Pedcl ot AMNSSNenoT <o LR}LcnoT
oacto <D%CP>ay%do LPa APZRc®NNT®dt Acn<PhAC IDNSbo*MNJC <IHL ARNSDNS,
Aba A7®PNo dOa eI NNTH>HNE <H 5 NP o s> oNe 4o dsb®CACTS®, SboACACT®
<L AgPbDeDIP oM AoAC <L oact

3. oac*o ASba ALY Ldd oac*o Lclono®, Actoddcnos®, 4*o<Sbsa M Icno®
<L Aocnose AbIeIeCHNYLoNE IONhP*a N<Sa<SLC <L Ch NP o> 5Ne
<L o%bPL*M<NP>o K P>ooNe,

A%ba Al ot ILPEgseheNNge L /DR H%GFC ASha ALPeAC ILPeGR®IC JDeC>YLa LSIbh>C
0a.c*3 Do ASba Abbh 0f PYRY D g <L b/ q ®Da PG SehSgse ADJRE®NNq oI5
<AONPNDYo® <L AbIND> o oSebe< < 5<I5beCseI g,

ASPba AYNC ICP>PDI<d 500 CAL*a A%ba AT oac®o Ao o<dcSasle A®ba AeeT
AcSb®eNCH>* M do oa.cro A®ba A7bNNo. AoPOlr >N ILP*GeC>q I
Ac<<ccdotds IDNcedt > No APba AY®Na AoPDa AP/RcPN>a YD

A%ba A7PNNTT <L N2reN<LccPNP>oo LRLcnoT oac*o SboAc Lot Lo

4, AcndsbioNd Gpb AbhegSo T Pdo*lL oaco LLYd*Tg > ArNSeNbd o (CGS) <L
4N nrbd®*o (EDT) D»nlLartoNe DondarNbeta st 4o oaco AcndnlybYy*a ®dg?
NJIr4deNo<o AcndhAC HCHRANONE,

>d<d Acn\¢ oac*o 4L LRLbd*a AMNG®eNT®, ARTINnnbdS <L A*SG YN,
PabyrcnnS, <L AStba AN cnNedt Acn*LC <l'qubHAo_Hb‘Jﬂ b oAcDPNPY*a®Io®, Acn<d¢
<SaPNo?® <L bost ddoP>NNr<se /\c—rL<l°UbrL.<l“b“0'°“l’“ <IRNcnrbdt L A"“I"fq"<ﬂc—m>bd‘
<AL oacto LRLM*g 5 ANNGSNLIS, Do PeA®BC>Yq GLSL (I N<cSHo JseprdseC>aL
SbgObdC ISGJIM, AFLP SN SboAcP>P/DodIt L ASba A Uo <D oa o€, <L
AcASbNPHCSos pacro. LRLcNoT 0ac.ods?bCra51¢ Sb.oAc>PNPRE Ko bN<LE—pPeq oC
Da. ®PPIPCHo L Acn<UN< = <<LE,

5. Acn<PhAC bLPYDPNKLE oMt G5opeCPYLo*LJC SboAc*Lo*LC bINbNMURE, Acn<PNAS, a o
AU b oA LR AT NI <L A%ba ALNJC <AL > <aPNNJE Astba AYeNsbN<S AL oN®,
Ncn<Pho IN*o ot Acnc®NNo®™ ADA*a DML Acndnod Lo <PDAcbr*a oo
P> NoPYo® 0a 2 LRLIC Acn*A\* "0 Ac b HNe LRANLcno [ oac**o boAcPrNho
<O°CPP/Lodo oac® o LILPI*og o ArNG™®NLdE - AR <IN n,rbdt A*SGInrbd o

]
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Gepe DYoot HNNNLSTe AL I/<Aod%/bCra® Acnt\*a AP®NNRcPND>o<5IC,
NJIr<®eNo® 4L A%ba A7*No 0a 2l LRLPdC IN*o*NJ 6NN R <o 1¢ bLM7°N\**o®.

APSg-Sb

AOAC oacH LRLd*a AcPN*oc KDl

6. ACSb®NN>QSHNE L SBPNNEboS/LoNe Ldo*L Ac®o<ddcnoI®,
KRPHGTPRIoT® AL Aba AZ7/*ac INP*GN*<“cdo o0a2l*
LRLd* 0t ASba A7%I 0f, Adc0c* 0> <L A%ba A7*NCP>c Pbb<tI ot

0a. 27 AIc®PNNTsIC AcnNNo><® 2013-T 2023-1 Ab<Nsb®eNNc>IDC
AOA® A®ba AZNCP>oNP>o™NJS, Acb® oo oCo Ac®o<lLb\o,
ALPFENPNEN G <L ASba Abg ARC<<NPN 0 Sb.oAcP>PNPNT. bl ®
Sb.oAcCPDPNPR*a®D0® <L NePNNPb o oNP SboAcP>PNPY*a Do
ASBOAC AP Do Aba AY®Ng ILPege<ccPND>a D5 L
KeareN<LeciHo LRLcno® oac*o SboAc*Lo*La®.

7. DcPNNLcoNd <abNo® A®baA>P*a*’N‘Na*oc _oab®Io® Ldo*L
Ac®o<ddcno, 4*a<bsa**MOcno <L Aocnol.

ACAADLC IDPNNRALC <SaPNo <4%PeAAJNT 0a P>t oac o

ASPba ALPhALo<®eC b Ac oI nobdS, 4“o<sbeCAco®dt <L Aocnobde,

>N <dadA*an b oCt GPeCHLDIC ASha ALPNE A oSbrbsPeg Mg > o™ HI% Do
Acto<®No Ao JATbiorLo <L Aceo<Sab/L* N eg e of DR H5%GC JPegsehsbl| g C,

8. <SaPNo dIceNNoNe 0a 2D LRLcNoT A%®ba AbPNbP*a *NNoT® oacngsTe <L
42Pb*oP*a.*Dcno .

A<D Acn<dbhg IN*oh0¢ Acnc®NNo eI I*PPNo IDc®NNRE<ILC
BCPYQ o Aba AN o NN o/ boAPNo <I9) %0 ho¢
AN o AbsPN>o<Soo 0a 2 Ao Aco<dlbho <L <A<P*GSePNPho
<ADA*QSH®NNONG, AbIPNADNG, <L A%ba Abo AcnctLPhAbo ASba ASbP*a sPo<SLC
oacno <L AbJNeho <> NoT.

9. <SpPe/ 5Nt Aba Aot Ac*a<dPNthob L 9P g ®hPNPNab A 0% 0f LRLYdS ASba AL e of,
AL oacro AStba Abn >R,

SH>ALYDG LIS BRa- BCPYea Do AbaAShcno T ACINcn o/ b.oAcPPNho
IN*TH 0 AenceN 1o, A®ba Ay o¢ ISP ®eN®NNo 1 SboAcPHPN Acbnb® Ho-
AcANhG oo cra AL INDLNNCATT Ao*c ASba AYPL<ND>ab®Ig ASba Ab o
<'aPNNJS, AP*a*hPNNJC <L Ac®odfo®dt

10. .oa.c¢ Ab<INNSbeNNSHNC AL AbIeIeCP>RU5NP AcPY®asd oMt Acnté\P>vo® PedcL.o¢
LRLc o5 (IPG) <Ly bNLAPSBCPY*a s HNe AL bNLAGE o Ac DY@ SHNPd 0a 2 LRLYd* o¢
Acndn YDy ot <L ArNSPN oot

APPN o AALPYD DD 0a2¢ LRLcno® oacro boAc*Lo® L “LRLYC AlLcDno®™!
0a. 2D o¢ SbathSa®d.” Ac ™M A®ba Ab¢ oac*o LRLd*c AfLcPnos] 1D%Cy oo,

D 0STNAS 0a GO0 ASba AN AcnSbSa DN pa o Acn<thena>oNe <L
ArNSDNnrD>ONE.

0ac*o 0ah®IC IIA*QH®IC PrLLONG qb_oA.<.—[>P(‘\I><"‘c1_'“’30'b L]ULbd*o
AFLcDPNDR*Q®D0®, Acb® oo AcnéP>Yo® PPdclot LRLcnosl¢ (IPG), oac™o

Grow
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bI7abNMo®, <L bNLror <Ll bNLAGE o® 0a 2T LRLYS AcnPh e 6 L<a® <Ll
ARNSDN*M 0% A®ba A7P @ ®D¢ D oo \P>crP*a®I¢ <L 0a 2l LRLPdC Acn7nbSLC
CL*d bNLAPRC <L bNLAGES AbR®CHNLYLo*M*o®, Ldd bNLADcLRC ddo<dod AALMZD> NS,

>_oSY RN NP

D> oMM 0a 2 LRLbd* 0¢ Aba AYPNAC oo o LLbdC
AN CHYC oac*o AcndJ*™ M bo5HNe

11. A%ba ALSCeNNgSIC IDALAS oCC 4I®CP> NP ASba AYeNCSA vabdt -l
A%ba AY°NN*a S 0 oac*a A%ba Ao,

0a.2cLM ASba AYPNCGA a1 IDL® ISP GPND>Is
ASPba ALY D>L*a %I Lo D>NDYea SHNe A%ba AYPADatda®, CALa >
AbIND>LEa ®5NP oacvo A®ba AYSA>C®Io®. Da <SabCP/LI® oCs
“AcnSbNPJN” <DL® AbvPNDY*asTI® A%ba Abo AJLoS ¢ <L
Asba AYA%a NN,

12. oac*o AbaAbg® YPNNGH>oONE Ldo L Acn<ei>RI ot < AMNS>N.o oac™o,
0ab%Io A*ba A7*NNoP>oNE Acndn~*aeC  *og®.

D> 0SYRECPNHNC ASba ALPLD>YEa D¢ pa.cro AcYPRc<ONe <L AobC®NCH>Rc<IHNe
Acn<Pho <L ARNSPNo Acnk®a®Do®, oac*o ASba AY°NNo\>oNe, <L oac™o
A®ba AL YD Db, AcPNSaedt DNPLNNT® Aba Ao <L <RGN PNeha
SH>ALNN e <L A%ba AL o <SaP>NPho <IDGYHLAbDs,

13. Aba A7 AP HL™ O oacro ASbo*.ot HCPa PN PRSGC JA\I®/Lobd¢
NNSSAM7>< ot

0a. 2 LRLEdC APLcDAPLIE ASba APPNC A oSH* MO ddoP 5 AoSbc®NCP>a  tby<IsoHN <L
AStba AYPNNa b 5<% 5N CALC <IP<LodndsbNC>RC A5, Ao AGC 0a ST¢
aaAYAPd g B LNN® HCHPSLC <*oOI ASbo ot Ddd AfLc<dna ot <bAPsa D,
PY<o CALACASb® N Pedcl of AMNSHNE AMPSGA®a Pa SO,

14. soPratoNe bLMYNo® Acn<®hPNCPRo® LRLcno®d® oa v od®CPc PPN N <L
AALPONC LRLDSHEI® 0f A®ba AYeNP>IC 0a DT LRLd G A%ba AL®CP*a Sg <.

D> 0STNAC oa.c o bLNMYD>YRNE Acn<Shsa D¢ epe eC>/Lc.ntIo Acn<Pho Lo 0a 2T¢
A®ba A7P*a D 0¢ INP®CPIAanbSr®oNe. At Acn<thot b NoP~¢
A<M ®DC LRLcnoT oac™o, P/Noc Ldd <PIARNDRC Ldo™L dCPICCA%a o
Acn’<No <DnLbsog ™ Loy NNSPCHRc R B oP 5770 AALM7Drn5bG7%° oNe.

15. AFLPONC ShoAcPP<cdaPay D¢ P2aPhl¢ A®ba AYSo® baCl 4L 0a 2l bbrartone
A%®ba A7P*a Do <L Sbdd oac™ o LRKLcnoT Acndbso D> So* Mo,

ACBIA*a N b*®D% A PN NT [ LRLcno PR /20N *0, oa >l LRSS
Aba A7P*a %D A LLPYD>cc >N DPIIPNDAY®IC 0a Pl Aba AyceNNos I
<DdULAC <L AoPDo® ASba Az.0¢ IDLAC AbIP*a ®D¢ Sb>rNSa T CLbdo™L A%ba AY*No.

>Sa 0a 2T AOA® A®ba A7P*aSo*Ma® b>rhsa® (NILFA) <HL> A%ba AyP*a %o Sb>ahsgse

>dd 0a 2l LRI AcndUNCLo, 0a 2l ¢ LRLDC DPo‘oha bNAALDC 0a 2l ¢

Aba A7P*a ®D¢ [vh o L5 Pedcl ot AMNSPN.oC ASba Abbha® <L ASba AY*Do.

bLMYSbSa® <Ll <1DbCSHd bNCHPLYE AbsPND oD% Acn ST A“cnbd*Lio® Sb>pNSosT®

ALLLYSLALC oCt A%®ba APPRE ASHOAS AP<lor <L 0a 5h®I¢ ASba AYP*a DN,
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Ac JC® |: bNCP>R=c<INC PedcLot NMot <L oa c™.o"

QDA AYSYLIC bNCHRCNC PR AcJCT %PbAeC>Rcc PSD® shP>ANSgD>RIPIC Pda PedcLof
AMNSDNO A%ba AY®D 0t IDPNNILY® 0 D¢ LRLEIS CPPC A*LAC dorJS*LE Ddo™L Towards

a Representative Public Service (ISL b0 PedcL 0 AANISPNBPa <o) (TRPS) Dobbo <L
CLPLI<® DNDLYDY A b NOa SboAcPPN.ot Dobbo, Cod<do CPPCL NayDRc<No® Pobbo.

Da. Ac.JC Ac_SbseDsb;

SboAC>PN>Rc<Na Acnh\*o <L <4’*M o Pédcl.ot NMot
o APBECdo @ ANDPNNJC ASba ALC 2013-T 2023-
o 7PN A%ba A7*Do Abor o Yoo 2018- 2023-
o IYPNC SHWDO N ADAS ASPba ALSbIC 2013-T 2023-
o J?7rPNC ADAC ASba A7%D¢ ASBOAC Abdo /<o o 2018- 2023-1

bOoAP <o P oacbNJC
o AP®Co® a ANPNNNJIC A®ba AYC 2013-T 2023-
o JYPNPNC SHYD N ASba ALC L LNShSaed CAL*LE 2013
o AYRPNC ASba Ao AoSb®Do 2013-T 2023-1
o JYPNPNC SHYDONC AAC ASba AbSbeDC 2013 2023-

L*a Sb.oAc*Lo*MC oa.cbNJC
e DGLUSbSoSe Pedclo¢ AMNSP>NHRa NS (TRPS) Pabt >R /NAn 30, 2023
o ASbaALC 0a 2 LRLEIC A%ba AYNNTSIC asa AN NI /NAN 2023
o A%®ba AL SboACHLTHNJIC BLRALE /NAM, 2023
A*a P> HAcSos ¢ 0%bIA* e DR 2023- 2028-1
o A*aDcSoS¢ 0%bIAaNAES ASba Ay 0 a sa AbdNNJC
o A%aPDcSoSIC 0%HPTa D¢ LMrENSbSaedC
e A%aPDcSo5l¢ oSbP*a D¢ oa.ctNJC
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Sb.oAcPPNDRdda Acn%\*a <L dV*M*o Pbdcl.o¢ NIMo¢
AP @ ANDN*NPNJS Aba A< 2013-T 2023-

>a. aa AN NPPNNZLL® Sh Do Mg AS%ba A DRa L 2013, L 2018 <L L 2023
A 0NJ <L <P*MPNJ Pedclof NMo <L SSePNNYLE o >NNJE AP< <o <1GJa Sdca (10).

0a.ST¢ LRLEE Prdcl of MMy el Atendy i a) DY o1
(OCLsbsg® Podi of 2018 (P>l 2023 (P><ocl® | % Ao
SN A et (T 2013 ABGEDHCHIND | AbSGeDSCHIND (2013 2023-1
Q50 ALY (FTE) | @oaAWLY (FTE)
oacvo LRLY TS5 ANNSHNE (CGS) 360 428 467 30%
Actddeniede (CH) 82 908 1088 33%
AQ-CARCAMNGE AMSCGICANGES (EDT) 142 142 160 13%
Acto<Soenavde EDU) 1337 1317.7 14518 9%
IRNCAMGE (ENV) 129 1385 1365 6%
LeLen v (EIA) 91 102 97 7%
Aocnede (FS)* ACSHPE% 2288 2489 ACSH®
Pabyensede (FIN) 207 282 230 11%
4RO b AP (HEA) 948 117838 13825 46%
A%ba Ay (HR* 88 112 117 33%
Lebenivde (JUS) 330 379 467 42%
LeLeDsab< NNSSa (OLA) 33 43 44 33%
0a.9¢ S OB (NAC) 183 2301 31238 71%
(ﬁggg QT Tb®D0¢ Pabyrdd d>AN™ ] ] ] 0%
0aPT AP (NHO) 94 116 121 29%
Sgecbde BULSINCAAYC NMdC (QEC) 196 2024 207.4 6%
bNoN® 0a ST LELSdS A%ba Ab e 4,220 4,885.1 5,557.6 32%
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P7rPNC Aba A¥%Do Abo*o dV<oo 2018 2023-
ASPba AYD DRo A\PDYLobdt DIRHGC >NNNJC (%) Aba AL A oSbIAC

>a aaAbdN asaS?PLY A%ba Ayc >Dob Lo 2018-T <L LS 2023-T Acn<abNJe <L <P*rend
PedcLo¢ NMof, Acsb® oo bNoNe Aba AY%®DC L ASba AY%IC Asb oo <L IY<gD¢ oaco.

A%ba AY*NPo< NPoo LY 31
0a.2T¢ LRL*d Pedclof NML OSLbia™ 2018 2023
Podc0f ANNG>NIHRA NS (TRPS)) croore | abone | 2085 | o T T asoac

<o <o

oaco LRL o> AMNG®HNdE (CGS) 62% 60% 64% 56% | 60% 52%
Acd/cnNbde (CH) 74% 75% 71% 54% | 51% 59%
ARQECRCNNPIE AMSGInabde > (EDT) 70% 63% 77% 48% | 44% 51%
Ac®odSoenabde (EDU) 88% 81% 89% 74% | 71% 75%
QNI (ENV) 66% 64% 67% 60% | 55% 64%
LeLenibde (EIA) 77% 72% 86% 54% | 46% 68%
Aocnede (FS) 79% 73% 83% 59% | 67% 54%
Pabycnitde (FIN) 74% 73% 76% 52% | 53% 49%
Podbsa ™ Ocnid (HEA) 58% 57% 58% 48% | 53% 45%
ASba AY*DcnaedE (HR)* 60% 57% 75% 57% | 54% 73%
Lcbenabde (JUS) 69% 67% 75% 53% | 51% 59%
LeLeDsab< NNSsd (OLA) 84% 85% 75% 66% | 64% 80%
0a.2¢ JCOBRAb (NAC) 72% 80% 66% 47% | 60% 39%
(ﬁggg QT H*D.0¢ Pabrdh d>AN® 83% 83% | ACH™O% | 50% 50% | ACSbPCOse
QD At SANPEIE (NHO) 79% 70% 85% 59% | 43% 69%
sg=ctdt PLL#INCANC NMdC (QEC) 87% 85% 89% 80% | 77% 82%
bNoONE Astba AYNNa-C 73% 69% 76% 59% | 57% 60%

*ABba AZANAIC 0% NCPC LYY Anc 1, 2013-1, A%baAsn 5PodC 5CP>N° Palbcnrtd®of <AL
LRLN A0S Aba AShnAed APIeCPob o DLV Anc 1, 2019-1. A®ba A>hcnArtd®o¢ bNCHQ<I5e
NOCPYLY 20181 Pda %I IGL BT PedL 0 AAISPNBP*a NI T (TRPS) AP<I%5° <o 30, 2019-T-
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AP7RPNC SbYDo Mt ADAC A®ba ASb®IdC 2013 2023

>a. aoaAbdN NePNNZLI® Sho Do A oAC ASba AYND>LC LS 2013-T, LYY 2018 <L L 2023
AN SOPNJC QL <IP*PNJC Pedcl ot NMNJE NPNNILATR® A DAS A®ba AY®Da® (% ADA9),

C*a déPD%/Lo®d Pda L @ HaPYo® <L AfH®Io? A®ba Ala® AoAS A®ba AYDo.

ADOAS Aba AY*DC NPoJ LY 31

2018 (><>cise

2023 (b<>clse

00.21¢ LRLPdE Pedclot ML OSLsbio™ 2013 ABSGED®CPIND | AbSGD®CHIND
PedcLof ANNSP>NSHP*SNSoT (TRPS)) QoaAYLI® (FTE) | @oa ALY (FTE)
AoAS | % AoA° | AoAS | % AoAS | AoAC Aijc
oaco LRLE 05> ANNG®NLIC (CGS) 109 42% 117 44% 105 40%
AcSdP/ndbde (CH) 47 76% 53 79% 41 70%
AR CIRnNedE AMPSGInNed< > (EDT) 51 49% 60 60% 49 64%
Ac*o<Sorenibde (EDU) 624 52% 568.2 49% 521.7 48%
d_NcNedE (ENV) 32 32% 38 42% 44 54%
LRLcAAIE (EIA) 41 69% 60 76% 41 79%
Aocndede (FS)* ACSb s 1038 58% 98.7 67%
Pabrenaede (FIN) 59 45% 94 45% 48 40%
deoibsa P OcnNed< (HEA) 288 48% 345.2 51% 341 51%
A®ba AY*+InNdE (HR)* 43 67% 36 54% 38 57%
Lebenabde (JUS) 108 43% 124 47% 116 47%
LeLeDsab< NNGad (OLA) 14 54% 17 47% 17 59%
00.2¢ /c IBR5AL (NAC) 82 54% 90 55% 85.7 59%
(ﬁcBLé; QT o b%®I0¢ Pabydis dI>AN ) 20% > 10% ) 33%
002 Al SANRLEGE (NHC) 24 34% 32 35% 37 52%
sgcbd P INANC NMSIC (QEC) 95 53% 90.8 51% 91.2 55%
bNoN® ADAS Aba AL 1,617 50% 1,795 50% | 16753 | 51%

*AC I NI NPLUCOC LN AN 1, 2013 Aba AShn A 0%bNCPc YL <Anc 1, 2013,

Aba AN 5PV BCP b Pabrcnrbd® ol L LCLcnAd oS ATba AL dS AP<HCHb *oc 9L

JAnC 1, 20191 Aba AL d®o¢ bNCHR <IN APCPYLY 2018 Pda I ISLbT* PedL of
ARNISPNBP*a N T (TRPS) AP<I%5° <o 30, 20191

MOVING WATERS CONSULTING

LRLcnoT oac* g Prediose

93




P7rPNC AoAC A%ba A75%D¢ ASboOAC Abdo dVo“o 20181 2023-

>a aa AN NePNNILLYe A DAS Aba AYeDa® (% AoA9) L 2018-T <L LY 2023 Acn<éd\end
AL <P o Pédclof NMo ASHbHAC Addo Y Coco.

ADAC A®baAY*D< (% AoAY) DR L' 31
0a 2T LRLedE Pedclot NML OSLsbia 2018 2023
Prdclof ANNS>NHPa N (TRPS)) croore | avpone | APOAC | oo | e | AoAS

o <o

oacho LRLY o> AMNG®NEdS (CGS) 44% | 29% 56% 40% | 22% 59%
Ac®drcndedC (CH) 79% | 77% 84% 70% | 64% 79%
AR CARCAAGE AMSGIenAd S (EDT) 60% 51% 66% 64% | 47% 77%
Actg<Socnibde (EDU) 49% | 28% 54% 48% | 25% 53%
deNCANdE (ENV) 2% | 26% 54% 54% | 35% 67%
LRLnAbE (EIA) 76% | 66% 91% 79% | 69% 91%
AocnNedE (FS) 58% | 30% 74% 67% | 47% 84%
Pabycnaede (FIN) 45% | 30% 79% 40% | 25% 79%
o dbia ™ POCn bdC (HEA) 51% | 29% 64% 51% | 27% 68%
A®ba AY*DANedE (HR)* 54% | 44% 87% 57% | 45% 94%
Lebeniede (JUS) 47% | 39% 66% 47% | 37% 73%
LeLebsab< NNSA (OLA) 47% | 42% 100% 50% | 56% 75%
0.2 JCO®HY® (NAC) 55% | 44% 65% 50% | 46% 70%
(ﬁg?(; o b™D0¢ Pabirdas dd>AN® 40% 40% | ACH™O% | 33% 33% | ACTH*NOs
0a P A'SNNEIE (NHO) 35% 16% 44% 52% | 40% 57%
Sgecbd¢ BLL®INCANC NSC (QEC) 51% | 32% 66% 55% | 31% 73%
bNoNe ADAS Astba AL 50% | 35% 60% 51% | 34% 63%

*ABba AZA A 0 NCPC DL <Anc 1, 2013-1, A%ba Abn 5bad© LCP(1° Pa PbcnAbd®ot <L
LLN A0S Aba AShn Aed APSeCob o DLV <Anc 1, 2019-T. Aba AZHen A0 bNCHC eIV
YOCPPLY 20181 Pda %I IGL BT PedL 0 ArAISPNBP*a N T (TRPS) AP<I%oN° ~om 30, 2019
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b oADK Ao D¢ oacNJC
AP®OL o a AWD>N*MPNJS ASba A< 2013-T 2023-

>a aaAPdN NePNNILIS shDa Mg Aba Abn YD L5 2013-T <L LS 2023-T oo c*NJ¢
AL NSPNNPLE Do SRNENENC APSPLEPNEC SGUC SdC (10) Ao<lo.

Asba A5 ASeba ALC (< >l '
%A =Ta NPoJ L 2013 AbSGCDPCH>YND @5 AYLIS, FTE)| AP®<“cPN¢ % APB<tdo Lo
oac*NJe OSLSbsast Pedci of NPoJ L 2023 Astba Abo 2013-F¢ 2023-I¢
2013 2023-1 | ANNSPNBP*a N<SoT, (OSLsbSo® Pedcl ot 2013-T¢ 2023-¢

TRPS) AMNSD>NbPa N, TRPS)

SPPCa
APAS® 47 69 22 47%
b*PSeILAP 68 96 28 41%
AP>AADS 21 29 8 38%
Ab>c 162 210 48 30%
pLpC 37 45 8 22%
PLAC 119 155 36 30%
<ege)se 150 178 28 19%
reNLCc® 152 193 41 27%
SppseCsIse 39 51 12 31%
Sb>AACDSH 27 33 6 22%
“NoP_o% 56 72 16 29%
NGyt 45 68 23 51%
pRcsd
<LAE 216 257 41 19%
SpLo~D<se 172 207 35 20%
At SUse 35 47 12 34%
Koo 55 75 20 36%
abbe 53 92 39 74%
b seci oS 471 558 87 18%
NPGSIse 39 49 10 26%
SPOS>C
Asb_5bINse 264 333 69 26%
Db se s 110 125 15 14%
dus<e 43 75 32 74%
Sgs_yseDse 142 169 27 19%
CoSese 47 72 25 53%
ASbOAC
ASbOAC 1,627 2,274 647 40%
00.2¢ Ao
0a.2¢ <o 22 26 4 18%
bNore 2,571 3,258 687 27%
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IP7RPNC SbYDO Nt A%ba AYC IS INSbsadt CAL™LS 2013-T

AL YNShSoed¢ @ QALY Sb.oADT? Ac®a<S/LYL>LC, <SP G/ g DIAR HGC
A®ba AL ¢ <Sa/LosT AYDPLyASb®<Da® Aba A 0f ACNARS L Gea<I¢D>SeNC D> _oc %JC

0a.c*TOa A®ba AF*NC I YN A @ Ha AN Do,

>a @ oaAPdN NPPNNILI® JP7aPNha SbyDa ™Mo Aba APPAC L3 2013-5 YNAN 2023-5
dd*o*Lo A RNSbSo*dt oa c®NJS. a ANPN ALACHUR® (-1) DPc® AYPrlLosT A%®ba Ayo CLPa.

UrRPNC =P RNShSoS e <L PINSbSoSC <L PINSbSoSC s IC
Asba Abo- b.oADT < A Sb.0ADc*< B Sb.oADa* < C f;g;f;o_f’hp‘f;
<P INSbsobde (VDRSSP (P D5eNSNOT (AT <S>0 (Acvo<50L “cn“P<30)
2013-¢ 2023-¢ Ac®o<5e/L<) Ac®o<5e/L¥) Ac®o<5e/L<)

spPseCa

APALS<b 11 2 8 3
b PSDLAR 16 8 10 4
A>AADT 4 3 3 3
Al Scb 18 14 8 6
pLpC 6 2 3 5
P AC 18 8 10 3
<egsese -1 4 6 4
reNLCc® 28 -5 14 5
SpPsbCSI<]se 5 3 5 3
Sh>AAOSH 0 5 2 3
NoPose 9 3 6 2
Lo GLb 8 6 6 3
pPRecs®

<LSC 23 5 6 4
ShLo~"D<se 15 15 15 4
AbSHsee 4 5 4 4
Kecsb 12 1 7 3
abbc 23 5 10 6
b e gse 51 1 8 9
NPGSse 4 5 4 4
SPNSTC

ASb_>eDNse 34 14 13 0
Db Asbsb 10 1 8 5
dus<e 18 5 7 5
Sgs_yse)se 16 13 10 3
CoSse 14 4 7 4
bNoNe oa ¢ 356 131 183 96
ASbOAC

ASHOAC 361 138 65 13
00.2¢ /o

0a.2¢ I/o 7 1 -4 0
bNre 724 270 244 109
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IP7RPNC A%ba Ayo AoSb®do 2013 2023-
>a. anaAbdN NePNNILY® b Do Mo A%ba AP¢ Aosb®DC L5 2013-T <L L 2023-T

oac®Nd <tLo NPPNNAL Do IP7rPNo Poa*MNJC (% <P7rPN) 05HPIAC Ac P> oNe L
oCao ASba AY®NC®oNE, @ AN>N ALACHLI® (-5) DPSHI J/D>rg M A%ba AYNo CL>a.

A 0P CDPLIC ATba AC (Aba AL
PURCTas A® 0 CD/LIC Atba ArS DL AbSGePDSC>ND <4PRNS
Pgire NPoJ L 2013 aaAYLSC (FTE) Atba Abo % <4Y"»PN
2013 2023-1 OSLSbsast Pedci of NPoJ L 2023 Ao%H®Do  |2013-IC 2023-1¢
AMNSP>NbPa N<Sa, TRPS) (OSLSbsge PedcLof 2013-T¢ 2023-¢
AMNSD>NSbP N, TRPS)
PPHCa
APALS® 43 47 4 9%
bePeDLAP 60 55 -5 -8%
A>AADT 19 18 -1 -5%
At 127 124 -3 -2%
pLpe 31 33 2 6%
PLAC 91 82 -9 -10%
<egse)se 119 101 -18 -15%
reNLCc® 124 94 -30 -24%
SpPSeCSI<se 33 30 -3 -9%
Sp>AASH 17 16 -1 -6%
hNoPo< 50 39 -11 -22%
NGyt 37 38 1 3%
pRecsb
<QSC 171 168 -3 -2%
SbLo~D<se 144 140 -4 -3%
At S 30 28 -2 -7%
Koo 46 51 5 11%
abic 44 59 15 34%
b sec g 360 337 -23 -6%
NPGSIse 24 32 8 33%
SPOS>C
Asb 5D 180 192 12 7%
DsbAse s 81 80 -1 -1%
dusee 117 48 9 23%
Sgs_ysese 39 99 -18 -15%
Co5ee 37 49 12 32%
ASbSAC
ASbOAC 1,211 1,296 85 7%
00 2¢ Jdo
0a.2¢ <o 15 18 3 20%
bNoOre 3,247 3,271 24 1%
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AP7RPNC SbYDo Mt ADAC A®ba ASb®IdC 2013 2023
>a. aoaAbdN NePNNILI® b Do Mg AoAC A%ba AN L% 2013-T <L L 2023 oaccNJ
L NBPNNIL Do IP7aPNo (% IP7aPN) 05b®IAC dc D>+ oNe <Ll oCo ASba AZeNCe N,

QANPN ALACHULRS® (-3) DPb®I® I/P>roT® ADAC ASba AY*No CLDa.

ADOAC A®ba AY®IC (Aba AbC
ADOAC ASba A5D¢ D oL AbSGD>eC>YND
Yy C . 4 C C
j)';ii% " NPoJ Lo 2013 Q> ALY, FTE) Af:bZT% OA_:?\%G % <v"sPN
5013F 2023- (OSLSbsa® pedci ot NPoJ L 2023 e S || AN A
ANNGP>N5bP*a NS, TRPS) (OSLSbsat Pedcl ot
AMNSP>NBPa N<IoT, TRPS)
sppseCa
APALSR 27 30 3 11%
bePeDLAP 41 38 -3 -7%
I>AAD® 13 13 0 0%
A > 78 78 0 0%
pLPC 17 21 4 24%
PLAC 45 44 -1 2%
<egedse 71 74 3 4%
NLCc® 77 56 21 -27%
SpPseCsIe 24 21 -3 -13%
SH>AA 7 7 0 0%
NaP_o® 33 27 -6 -18%
NoGyP 25 26 1 4%
pRecsb
<5He 109 118 9 8%
ShlLo <% 74 85 11 15%
AL > 18 18 0 0%
hecse 29 36 7 24%
abic 21 37 16 76%
b Psec g 201 215 14 7%
NPSSLse 14 22 8 57%
SPNSTDC
ASb_5DNqs® 82 99 17 21%
Db Ao 57 57 0 0%
disee 27 28 1 4%
5gs_yseD% 63 50 -13 -21%
CoONse 21 31 10 48%
ASHOAC
INCEY 436 437 1 0%
00 2¢ Jdo
0a.2¢ A/<do 7 10 3 43%
bNONre 1,617 1,675 58 4%
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L@ Sb.oAc*Lo™M¢ oa.ctNJC

DSLSbSo® PbdcL_o¢ ANNSDNSHbP*a N<SasI™ (TRPS) Davbt B¢ YNAn 30, 2023

Employment Summary by Community
Total Positions Nunavut Inuit
Total i g
Positions Vacancies Filled Capacity Hired IEP
Community
Arctic Bay 68.87 19.00 49.87 T2% 3287 66%
Chyde River .43 36.53 57.90 61% 40.20 71%
Grise Fiord .17 11.90 17.27 59% 1227 1%
Igloolik 210.37 81.37 129.00 61% 80.00 62%
Igalult 2,252.13 856.47 1,395.67 b62% 474.50 3%
Kimmiruk 46.43 11.03 3540 T6% 20.685 58%
Kinngalt 155.87 65.60 90.27 58% 49.77 55%
Pangnirtumg 176.80 71.53 105.27 60% 75.27 72%
Pond Indet 157.80 92.80 105.00 53% 68.00 65%
Qikigtarjuag 49.97 1B.83 31.13 62% 22.13 1%
Resolute Bay 31.40 17.05 14.35 46% 5.60 39%
Sanikiluag 70.37 20.50 49.87 71% 33.87 68%
Sanirajak 68.47 23.60 44.87 B66% 34.87 78%
Total Qikigtaaluk 3,452.07 1,326.22 213585 62% 950.68 45%
Arviak 260.53 B88.50 172.03 B66% 124.03 72%
Baker Lake 211.77 54.77 157.00 T40% 93.50 60%
Chesterfield Inlet 49.67 17.30 32.37 B5% 20,37 63%
Coral Harbour 75.75 2377 51.98 69% 38.98 75%
Nawjzat 94.87 34.27 60.60 64% 40.60 67%
Rankin Inlet 259.37 191.00 368.37 bE% 242.87 B6%
Whale Cove: 50.97 23.03 2793 55% 19.93 1%
Total Kivallig 1,302.91 432.63 B70.28 67% 580.28 67%
Cambiridge Bay 331.30 137.30 194.00 590% 104.50 54%%
Gjoa Haven 127.52 45.30 82.22 4% 61.22 %
Kugaaruk 7467 25.30 49.37 66% 30,87 63%
Eugluktuk 174.80 58.30 116.50 67% £4.00 55%
Taloyoak 73.68 20.05 53.63 73% 3263 61%
Total Kitikmeot 781.97 286.25 495.72 63% 293.22 59%
Churchill 5.00 0.00 500 100% 200  40%
Edmonton 2.00 0.00 200 100% 200  100%
Gatineau 5.00 2.00 3.00 B0% 1.00 0%
Dttawa 7.00 3.00 4.00 57% 3.00 75%
wWinnipeg 7.00 1.00 6.00 BE% 4.00 6/%
Total Other 26.00 6.00 20.00 77% 12.00 6&0%
Total 5,562.95 2,051.10 351185 63% 1,B36.18 529%
Towards a Represantative Publlc Service as of September 30, 2023 4
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A™ba AbC 0a 2 LRLPS A%ba AY®NNGSI¢ a sa AN NI /NAM 2023-T

>a a_oaAbdN NePNNILY® bW Do Mg A%ba AL Do 0a D¢ LRLPdC ASba AYSeN* e _o¢
QoA AIN*MNJC oa cNJ*L NG,

A®ba A7¢ @ 5a APINNYD>LC SHWDa® of (1 ASba A D>l AbGD>*C>YND a sa ALY (FTE)
A®ba A7Pa ®Ig® bP>ANaPdS, At > NNDHIA*aN < D5 AcA*a*LJ¢ A%ba AZNDC (A®ba Abc
D5 a<<*Lo AbSGD>RC>INIC @ Ha AL (FTE). @ ANPNAGS SPCHILIC DRo- DSLShio® Pedcl of
ANNS>NBHPa N (TRPS) DRGC ASba ALt D=5 o <<*Lo~ AbSGP>*C>YNDC a >a AYLC (FTE)
APLPYDS 5o Dol D555 A A Lo A®ba AP R CALA*G Lo <M Mg bIA*andc®
D>da L bNC>ILYo® <H > DSLSbSa Pedcl ot AMNSP>NHR*a NS (TRPS).

A%®ba A7 0 2T LRULbd '

Sb| %CM), |C WM C < —Sbsb C s[C
é_:fﬁ;ctrﬂi QLesbP>Ne 4:icrr;;<r jg;n;b ASba AYNLAL |ASba AY®NLA UG 2‘?};32 eqrb
NPoa YNAN 2023
PPeCa
NI 2 30 16 24
b DAL 6 36 20 34
I>AAOS® 2 8 9 14
At 1 10 85 53 68
pLPC 2 16 12 21
P=LAC 1 9 62 45 46
<egeDse 6 17 69 33 53
rNLCc® 6 14 81 43 57
SPPSeCSIs 2 17 13 23
S>> A 2 8 10 14
haP <% 3 30 14 27
NoGYP 2 28 16 25
PR
<LSOC 4 21 126 41 73
SbLo" D% 1 6 18 81 46 63
A SUSP 2 17 11 22
hecsb 3 38 8 32
abic 3 48 16 31
b e g 3 17 57 179 125 185
NPGSIe 2 21 12 20
PS>
ASb_5vDNs® 12 31 106 86 104
Db e 5 43 24 60
dusee 3 37 13 26
Sgs 5% 5 12 76 40 48
CoSIq® 3 36 14 24
ASbOAC
ASbOAC | 49 136 273 854 438 522
00.2¢ Jdo
00.2¢ /<o | 3 5 8 10
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Aba AbC b oA Lo MNJC DR2LE YNAN, 2023

>a aaAPdN NePNNILL qAbDSe/Labdt (>h*N) Aba Ao Do ASba ALNJC asa ACHILYo
oa.cNJ<

A®ba AL a >a AP NNy SbyY Do of (1 A%ba ALC DL AbSSP>eCHYND aba ASYLY (FTE))
A®ba AP ®Dg® Sb>ANSTPdS ANt D YNHIA%aNAEE DS Ac A% *LJS ASba ALNDC
(Aba AL D5 @< Lo AbSGP>PC>YNIC a>a ASYLLC (FTE). a ANPNAGE NePCHILLC PRo
JGLSbSase PedcL o ANMNGP>NSHP*Q NS (TRPS) DRGOC As%ba ALC D5 a<<*a
ABSGD>OC>INIC @ Ha ALY (FTE) AALPYDS >o D oOcls D5 3%6¢ AcA%a Lo

A®ba AFURDC CALAGT Lo < g bIAan<dc® D>da Lt bNCDALYo® <L DSLSbsose
PedcL.o¢ ARNGP>NSHP*a NS (TRPS).

S\eN (%) SR ’ S
A%ba AY | TR $ <Dn
Asba Ab o n s
Qe AMINNJE N T l .
NPoo- YPNAN. 2023 o S e - sppf g A ul-, LA e It _gg L Dpoe
~ ool & | - “IJ N g cl, AL
PPCa
APALS 3% 7% 1% 11% 58% 14% 3% 3%
b*PedLAL 4% 9% 3% 10% 52% 16% 3% 2%
A>AAD 4% 9% 3% 10% 52% 16% 3% 2%
Aot 3% 12% 3% 12% 2% 15% 3% 9%
pLrPc 6% 14% 6% 9% 50% 4% 8% 1% 1%
PorLAC 4% 10% 6% 10% 45% 18% 4% 4%
<egsedse 7% 17% 4% 7% 53% 1% 9% 1% 1%
rNLCc® 12% 15% 2% 11% 49% 8% 1% 1%
SpPseCsIse 15% 19% 3% 6% 46% 7% 1% 2%
SbI>AAD 2% 9% 2% 11% 51% 18% 4% 4%
NaP o< 6% 9% 3% 15% 38% 18% 6% 6%
NgGY® 5% 8% 1% 11% 53% 16% 3% 3%
pRecse
L0e 9% 13% 4% 7% 58% 8% 1% 1%
SbLo~ D5 11% 23% 7% 7% 40% 2% 8% 1% 1%
At HLsee 4% 8% 2% 13% 50% 15% 4% 4%
e 2% 7% 1% 14% 58% 12% 2% 2%
a Dbt 3% 5% 1% 10% 64% 12% 2% 2%
bPiec s 16% 25% 5% 9% 33% 8% 3% 2%
NPSSIse 5% 7% 2% 13% 49% 16% 4% 4%
SPNSTDC
Asb_5eI N 16% 22% 5% 10% 36% 6% 3% 2%
>So 5650 3% 11% 1% 13% 55% 14% 2% 2%
disee 3% 6% 1% 9% 65% 11% 3% 3%
SgsyseI 10% 13% 8% 7% 49% 4% 6% 1% 1%
Co5se 3% 6% 1% 10% 64% 10% 3% 3%
AsbOAC
AsboOAC | 7% | 2% | 8% | 7% | 3% | 2% | 4% | 2% | 17%
00.2¢ Ao
00.2¢ I/ | 4% | 19% | | 4% | 3% | 15% | 23% | |
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A*a D O]dco ¢ 0%bIA*andct DRX™LC 20231 2028-1
A*aP>cSo51¢ 0%PbIA*a.N A APba Ay of a sa AbdNNJC
Do a5 AN NEPNNILYS HYDo*Meo® a s AP A%baAy®No A*al>ciosl

0%bP*a ¢ ®Dg® 2028- <o A%®ba A0 @ 5aAdNNJC ABoOAC Ab<do <L Y CaOa.

A®ba A7®NPRC oPIP*a®D¢ A*a Dol ob™ M OLJN AP G Go]®*N“HMC

QDA APINPYD>RE 4eC>RIC A%ha AN CLD>*LISe DNDLY>NC> H<5d™ N 5N D> o™ N 5NC
Aba A7PND>C D o™ g WA CocLa® (5) NP, PNCH>YC AL*a < 5; SPN<lo- CcL¢ (5) <L Sdc¢

(10) AL*a. NSePNCP>PLC 5-10.

AOA® QL A SO A®ba A7PNC A*a PcSasle

0%bPoa S ¢
. 2023-T" 2028-1 Ar<stoo YNAn. 2023
APba A7PND< sb oAc*Lo L APba A7PN¢
% ASbOAC %
ASbOAC NP=oJ /<o NP<oJ bNONre
2028 2028

. JAWYA 5-10 13% 17 23% 23

0 - AP NoSI¢ Astba A%© -
Ao CxJreOe 28 14% 29 30% 57

1 - Acn<.of, pQD‘?Cﬁ.O‘“’ <L AOAC 13 7% 27 9% 40
PN Ao CJ¥ S 15 10% 10 43% 25
2 - pallPCeno® <L AOANC <5 15% <5 8% 5-10
B>M*EICNT® Aba AYS Ao~ CrPc 16 18% 5-10 20% 24
3 - J*g<bsa O ng® I AOAC 0 0% <5 4% <5
A%ba A% A0 SCJ¥ S 5-10 6% 17 17% 22
4 - A%®ba A% ADOAS 24 20% 108 19% 132
Actod*®Idcnos, LcbcnosT, -
AocnoT, oacvo, LeLEd e | A0°CCYM O 27 10% 53 16% 78
5 - Aba AbC Ld.o™ . . ] .
\ablenoik, Ackdlonoil, | 208 <> 36% >10 0% 10
A"“o QbD "'|JC LL .
A..bj:bb.\f_t; ch A5 CCHMO 0 0% <5 50% <5
6 - oA ALoSIC <L JAWYA 5-10 20% 44 21% 48
AMNSPNENTE] A®baAbe Ao~ CrPc 5-10 14% <5 43% 5-10
7 - ha7ndcto harS ADOAC <5 18% <5 14% 5-10
A*PSG RNcno 4L 4¥< o -
oa /PNt KsdNe Ao CCYrNeO¢ <5 12% 5-10 33% 5-10
9 — LaLPRE—INE Ll ALS AOANC 0 0% 5-10 10% 5-10
A<lo DN.b®D_0¢ ASba AbC AoSc CCJapee <5 20% 0 0% <5
bNoNe AoAC AStba AZSN¢C 60 13% 215 26% 275
bNoNe AS™ D¢ AStba AYSeNC 100 12% 125 20% 225
bNONe 160 12% 340 18% 500
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A*a P50 obP*a D¢ M <NSbig*d¢

D>a aoa AN NPePNNALI™® bWPDo ™o abaPJo® ATba AZ*®NP>C A*a>co lc
0P Yo dD¢ 2028- A" M<NbSo®d® ATBoOAC Abdo /oo, ATba A7®NP>RC o PP D¢
A% Do o™ OLIN NPT GoL®PNDON A*abco 'l o%bP*a®I¢ D oo hNAS ATBOAC
/Ao O CLA%o JI**"<Nbo*d-.

QDA APINPYD>RE 4eC>RIC Aha AN CLD>*LIKSe DNDLY>NC> H<5d™ N oNe D> o™ N 5NC
Aba A7PND>RC D o™ g WA CocLa® (5) NP PNCH>YC AL*a < 5; SPN<lo- C=cL¢ (5) <L Sdc¢
(10) AL*a. N*PNCP>PL<C 5-10.

AOAC AL A6 A*aPcSoSI¢ obPa U~ 2023-T 2028-
NPoo YNAN. 2023
<42 RNSHSTSIC Sh.oADG e APba A7PN¢ % ASbSAC %
ASbOHOAC NP<>J 4 Hjo‘ NP<HJ bNONre
2028 2028

AL EINShSaSE SboADG e A | AOAS 34 18% 100 24% 134
(P OPNOCT) A0~ CYr e 60 12% 94 19% 156
NS I ShoADG e B | AOAS 15 8% 35 11% 50
(T ORET) A0S CCoYnPee 28 12% 25 27% 53
L INShSaSE SboADg e ¢ | AOAS 5-10 8% 51 13% 58
(A oA ) A0~ CYr e 5-10 7% <5 11% 5-10
QPN Sh.oAD G e D | ADAC <5 24% 29 19% 33
(Acto WL *bodP0) A0S CCoYrPee <5 19% <5 30% 5-10
bNoNe AoAC Astba A7SNC 60 13% 215 26% 275
bNoHNe AS™ D¢ AStba AYSeN¢ 100 12% 125 20% 225
bNOre 160 12% 340 18% 500
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A*a P50 o5bP*a %I oacNJ©

>a aoa AN NPPNNLY® bWDo**o® aHbaPYo A®baAY*Io IP 6o A*abcioc e
05BPLo T L= bD>NM DR5*GC I8Pea 5Dt A PcSos 1 o%bP*a oM 2028-7 CLA*c oac™o.
A®ba A7®NPRC o PP *a®D¢ A%a D> o1 oB™ M ILJN AP G- GoL®N DM 14D %/Lode
PRHGC SN NNJC (%) A®ba AY®CND>YC 0BIA*an DD 2028-T asa ™Mo\ P o ho
oacho, Do b yIPN= 5N (A5 5 PPLCIID),

a5 APINNYDRE I®C>RIC A®ha AN CLD>*LISe DNDLYDNCH H<5d™ N 5N D> oM N 5NC

A%ba A7PND>LC D3O 5 AL*a N®PNCHALSC < 5; D*La 10 AL*a. \®PNCH>ILC < 10;
PNLGOC 10 <L 15 AL*a N*PNCP>Ac~¢ 10-15.

a S-S |C
ﬁq;i‘; ;TDCJ AOAC Aba A%N<C AS™POC A%ba AbSeNC bNoN Astba AYeNC SheNNd A%ba AySeNe
oo 05bPa D¢ 2028-T 05bPa D¢ 2028-T 05bPa D¢ 2028-T 05bPa D¢ 2028-I
sppPseCo

APAE® <10 <5 11 23%
b*MseILAL <10 <5 12 20%
A>AADSe <5 <5 5 26%
At <10 <5 13 10%
pLPC <5 <5 <5 8%
P LAC <10 <5 13 14%
<egsedse 10-15 <5 17 16%
rNLCc® 10-15 <10 17 16%
SpPSCSISe 10-15 <5 13 36%
Sb>AAS® <5 <5 <5 23%
Lo P <5 <5 <5 4%
“No Gy <10 <5 6 13%
pRecse

QHLE 14 8 22 13%
SbLo" D% 19 14 33 21%
At L <5 <5 6 18%
N <10 <5 10 19%
a bt <5 <5 7 11%
b¥Pseciase 34 23 57 15%
NPGSIse <5 <5 <5 14%
SPNSTC

Asb_eI N5 13 22 35 18%
P>SbAsb 50 <10 <5 12 14%
dls<e <5 <5 5 10%
Sgs_ysese 12 5 17 14%
CoS® <10 <5 13 24%
ASbOAC

ASbOAC 60 100 160 12%
00.2¢ Ao

0a.2¢ /<o <5 <5 6 30%
bNOre 276 226 502 15%
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AcJC® |l: AoA® A®ba A7P*a ®I¢ SboAc*Lo ™t oa c®NJ©

Sb.o% DSbclLP*a SySL L Pobtbcdo® oac*o SboAc* Lo o

bNC>Rc<I¢ P>da ¢
J4LSbSoe PedcL ot
ANMNG>N5HPa NS
(TRPS) KSePNCNZLLC Co AL
APALS, 69 0 2T¢
LLbdC Asba Ab*¢
CALACDSOt NPoo

’NAn 2023.

50 Ao P><¢ AoSbcDC
Aqbbo_A%‘“’;)c 72 >NeNFe>sde
(3 Asba A7¢ AoSb®oN
4-o).

33 AoA® a4 Po

ATba A7%D¢ L

AP\ B®Io A®ba AYeN¢
002 LRLd*o.

66 >SN Aba AY*°Na

A6 P>OC 2 3-0 AbHN).
AAPDPYLabdC PR H4GC
SHEN*PC AoAC AStba AYN¢C
(ADOAY) AN*g K> P>
Astba Abo
Ac®o<tb*a/Lyndcro.

Da P<<AbN/LISe
NePNNALL® 41% CLAo
Ao APALSLET J5GJcC 25
>*LCo% > (25+) D>d< 20211
Q@ ANARNAG CALa
NNGSPLSC,

Do P<<nbN/LISe
NePNNPLLS® 41% AOAC
(25+) APALS®
ASPba A DSIC PR Heg¢
o™ Acn<bc P>sOC.

Do P<<AbNP/LISe
NePNNPLLS® 16% ADOAC
(25+) APALE®[
AsPba Aye DO QL
PN ASba ALENT,

Do P<<AbNPYLISe
NePNNALL® 43% A0AC
(25+) APALS®[

Ac D popec

ASPba AyPea g DR g
ASba AN SPa* 5Nk,

Do P<APNPZLYS® NoPNNALL® SGI NI oa cvGeDC

a ASNAbCPN“LHMC 2016-T <L 2021-T. A*a AC A‘“’bc.).A‘@“cJ_“"Dc
ADOAC (25+) <S@bP/LPhD>RC 0a D¢ LRLYI* 0¢ A%ba AL ot
Do P<<APNPZLY® N®OPNNALL® >a *Na ADAC (25+) oaca
QA PN <L AACADH®IT A®ba AY P NDo Mg o0 2T

LRALd* ot
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ADOA® A®ba A7P*a D¢ SboAc*Lo ™M PbD>/B LI D\LPho Ldo™L
0027 LRLYC A%ba A7*N N ™M <L AoA® ASba A7%D¢

<Do oacto.

oact NNG>ADYLLY ADNDC.
D>d< AbIPND>YQ D¢ Sbos BSbelndshsL L <L DPPyn bl e
DhLeNo oacc Meh oo,

Sdio a<*C LPALP< NNGDYSH®I® oa ¢ L] bdC
A%™ba AYNC o oaca APK®oa /NAn 30, 2023.

Arctic Bay GN Employment in the Communijty
TRPS as of September 2023 ARCTIC BAY
POSITIONS &9 GN Employment by Skill Type
40 a3 of September 10, 20733

FILLED 50 u .

o = Positions
% CAPACITY 72% | 2 w0 —a—filled Positions

Z e (0T Bl YRS
INUIT i3 o

=

=

T
% INUIT B6% g

- - E 1

Inuit representation was 3 .
39% in positions involving &
university-level education; )
B9% imvolving college-level o
studies; and 100% needing SKILL TYPE A SEILL TYPE B SEILL TYPEC SKILL TYPE D
high ;ctl'mol or less {umiversity} (collepe) {high school) [no formal education)
TYPES OF GN JOBS SKILLTYPE A SKILL TYPE B SKILL TYPE C SKILL TYPE D
Regulated Occupations 42% |Principal, Supervisor, |Advisor, Assistant Assistant, Clerk, Home| Custodian, Facility
=« 3B% positions are Instructor, Language |operator, Licensed and community care | maintainer,

Regulated Professionals
«  2.8% are Regulated
Paraprofessionals
& 1.4% are Skilled Trades

spedialist, Nurse,
Social service worker,
Teacher

practical nurse,
Outreach worker,
Plant superintendent,
Program officer

worker, Income
assistance worker

Housekeeper, Janitor

Inuit Labour Force in the Community

LABOUR FORCE STATUS OF INUIT age 25+ [Census 2021)

FIELDS OF STUDY AMONG INUIT

INUIT age 25+

At the time of the 2021 Census, GN employed

The mast popular fields of study were:

ARy
e Frofle D6 to 1311

MR RPN

LA (25 ] B9 THE COR RAURITY

w
o ! Azt iz e
8 U ket
Py
woms 2001 Cocfhos
e e A 20
i 1

% Inuit Population 41% |as indeterminata or term employees: s  Heavy equipment operation

o 7% of all Inuit [25+) in the community +  Business and management
EMPLOYED 1% |*  13%of Inuit (25+) in the labour force +  Construction and mechanics
% Inuit [age 254) * 18% of employed Inuit [25+) »  Education; Social sarvices
UNEI'fI'I PLOYED 16% ARCTICRAY ARCTIC BAY
% Inuit [age 254+) Labour Force Status Highest Educatianal Attainment
NOT IN THE 1% Inuit {age 25+) 2016 to 2021 Inut (254) 2016t 2021
LABOUR FORCE -

ST 5] 1N THIE COMMUSITY

2071

whies e
iy
) Bacyrenties
; 3t st g
Y.
w6

DY NPNENLSe
So Do T ASba AbC
APALSOT

AL PrINShSaed LSNP
(Sb_oADI
Ac®o<sPLMLLO).
DY IPSILIe
NSepCN LS

So Do T AoSbeDe
ASba A (ASba A0
Do <L ENShSobde,
A><D% IPSPLY
NSePNCNPLS S DLALC
ADAC Aba Ay

AL rINSbiarede,

>dd a.a AbdN¢
SboADT 0 2T LeLbdC
Astba ASbSL*LC oa o
<AL RNSBSTdE, DS
p<<AbNPLLSe
LSOPNNPLLSe SNeNa
A%ba A 0t ASdyNJ* Lo,

Da P<<AbN/LISe
D>sbD>/SbsD

Ao d®CDILE U
Ao*0¢
Ac®o<bb*cPLobd
D>eR_HeGC
ALP G 5o €,

Do P<<nbN/LISe
NSePNCNPLSe

PR PONT
Acto<eCD>PLYo ADAC
AL/ Ly e

Q@ ANAbCPNE5E,

CPse D3JIPRD®
NOPNANZLR® APALSRET,
D>oD¢ AoAC (25+)
Ac®odGotd L e
Ac®o<ALD0T <o
Aco <YL ™ oNe
DRHG ¢

IRLPEG ORI N,

D>a PLALNILY® NBPNNILI® SHY Do Mg AoAC
ASba A7%DC PRS*GC o Acndb®I€,
A%®ba Ay Og® <L Po®Iot AStba AFPRIe, DR 5% ¢¢
ACD*OC ATba A7BCPIT® (A®ba AP O PR S*G¢
Qg% Acndsb®IC QL P+ oN° ASba AZNI)

Q ANABCc™N“oNe 2016-T <L 2021-T.

“cPo*lL LPALP< PSbPPYSb®I® Ao*o oacvo ASba A7P*a g™,

Lcboo ballh a ANABC®N“HNe 2016-T <L 2021-T.
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APALSIP 0a.2T¢ LRLbd* 0¢ A%ba AN YD oo o

JSLSbaSe Pedciof

AMNSP>NHP*a “NSc-T (TRPS) ARCTICBAY .
AP 50~ /NAN 2023 GN Employment by Skill Type
; 40 as of September 30, 2023
A®ba A%¢ 69 -
o [ Positions
A 0P CPYLIC 50 o)
= 30 e=fll==Filled Positions
% ASba AYPNro™N<  72% E N g Uit Employees
o
=
AoAC 33 = 20
(73]
s
% AOAC 66% Q
2 10 G

AOAC Aba A7 P> 39% 8

AStba Ab_o¢ P NN

Ao/ 7N ™05 89% 0

dCOPNNT Ao /Ly NS

QL 100% Acco<SOd T SKILL TYPE A SKILL TYPEB SKILL TYPE C SKILLTYPE D

ACo5%0¢ Acto<se/Lyn<cS (university) (college) (high school) (no formal education)

Sb.oADT*C 0a ST P ENshbos e <P ENshbgs e <L HNSsbSg e <L RNSbsoe e

LRL d* .0t Aba A%PN\¢ Sb.oA DTt A Sb_oA DT B Sb.oADg < C Sb.oA Dot D

ASIZNNJMRE Aba ALC 42% | ACKAN 0F <*Lesohso, Sb>ALS, AN/ AbY®N, NNG, NNGPN | AV NOLLONAR,

. 38% A%ba AbbKC bLe, ISP G PRAR, deaar>N, DA, <SS <L SNa S\l AGe/L<ene,
AsdreNJaLe quDHCﬂPLLﬂb, Acn<Phene, oacto bl_.r“7r\.<lc—°“0‘ AvOl bLe, Ao <sa\°T
ALPT®/L“cn®Iof 1o d¢P®N, Aocne, |SbDHLSINSbSh e, bLe, oSbAANC AR, SOLLNAN

. 2.8% ASdyeNJ*L<se AchA» Acn<en Acn<ot AbYN
PG O g

. 1.4% <Pegse/Losde
Acn<PK¢

AoAC A®ba A7P*Q D¢ oacro

A%™ba A7P*a %D¢ b oAC*La M AoAC 25+ (@ ANA*a % 2021) Sb.oADT N Ac®a<ISCP>REIC A 0% ¢

aAaA*aPNod 20217 o0a 2l LRLEIC Ac®o<eCP>RLIREDC Dd<:

ADOAC QGJc< 25+

% AOAC AoPIroe 41% |A®ba AY®eNNCDYLIE o Ha PIot DR HHC e DSILADo oar/PNo 1dNP>cP*aso®

AAB®Io? Atba A7Nao: QM o® Acndsbio® L > No™

e 7% CLA®c Ao*o (25+) oac*g ¢ o AlDcPSo AL > DPnoe
41% |e 13% A0AC (25+) ASba A7P*a 5D . Ac*o<Sog®;, Aocnoe
e 18% A®ba Ar®DC AoAC (25+)

A%ba A%SsIC
% AOAC (SGJEC 25+)

ASPba AY*OC

% AoAC (@6dcc 254  106% ARCTIC BAY AReric By
S Labour Force Status Highest Educational Attainment
ASba ASbeC N 43% Inuit (age 25+) 2016 to 2021 Inuit (25+) 2016 to 2021
400 400 @University diploma or
ARCTICBAY degree at bachelor
Age Profile 2016 to 2021 level or above
B0-14years B15-24 years E E OUniversity certificate or
B25-64 years W65+ years Z 300 Z 300 diploma below
1000 = 2 bachelor level
E E
= O = M College certificate or
Q < o] diploma
2 80 o (v} P
3 L 200 i -]
3 = M Not in labour force £ 200
§ 600 = @ Unemployed z B Apprenticeship or
= T = trades certificate
= ﬂ M Employed d';
S a0 = o
= = 100 = i i
3 2 5 10 eatems "
S 200 = z q
0 M No certificate, diploma
2016 Census 2021 Census 0 or degree
AGE GROUPS 2016 Census 2021 Census 0
Dato source: NILFAReport, August 2018 2016 2021
Statistics Canads, 2016 Census and 2021 Censis, StatisticsCanada, 2021 Census. Data sources: Statistics Canada, 2016 Census and 2021 Census.
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<\¢ 0a.2T¢ LRLbd* 0¢ A%ba AN YD oo o

JSLsbig PedcL.of
ANNSPNBR*a SN<aT (TRPS) ARVIAT _
AP 50 /NAR 2023 GN Employment by Skill Type

. as of September 30, 2023

A%ba AbS 261 180 P

(%]

W 160 .
A o CPILE 172 w [ Positions

S 140 e=fll==Filled Positions
% A%baAY*NPT<  66% S 120 _

o =g LIt EMployees
AoNAC 124 S 10
% AoAC 72% g 0

0 b4

2 o ~
AOAC A®ba Arc PO 60% E 40
ASba AL o¢ e ORI O
Actao<s/Lyn ™05 93% e 20
OO Ao AL e . \l-'_'._l

<L 96% L>*L 100%

AT ACo< 546 SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILL TYPE D
Acto<rLyn e (university) (college) (high school) {no formal education)
Sh.oADT* < o0a D¢ <L LNSbSgsC <L LNSbSgsIC <L LN SbSosIC <L LNSbSgsIC
LLbd* 0t Aba AlbNC Sb.oADT*NC A Sb.oADT*1C B Sb.oADG* 1< C Sb.oADT*NC D
ASIYNJ*LE A%ba AFPNC 34% | DPIPNNDS, ACKAN SbD>rAL®, AN/ Ab<®N, NNG%, NNGN |ADI bLy, AVDI
e 33% A%®ba AbbNC QUL Sb>ratN,  [<GCa<dYD>N, DRy, <QVPSGE <L SOLHAN, haSeeT
ASdYSeNJLRC q%P“&‘bH‘bﬂ‘ﬂ.&, A<, oac*o bITP'7rx<1c—°"cr SN, At bl
IPrT /LN D o¢ L od’DPeN, Acn<o  |SbPLSdNsbsbe i, bLe®, oSbAANC AN, ACT o< NDOHLNAR
o 08% ASdYSNJ LS Sb>ALMLAS, Aocne,  |Acn<ehone, Acn<ot AbvsN
PG/ oL oK bLr, AchAr A <"Ncn
. 0.4% <<Peose/Los e
AN <PK¢

AOAC APba A7P*a ®I¢ oac™*o

A®ba A7P*a ®D¢ b.oAc Lo AoA¢ 25+ (@ ANA*a® 2021) Ac®ag<’La*d® Sb.oAcPPNbio™ M AoAC

. a < - C bdcC sd<N¢ ¢ o bh C .
AOAC 5EJC 254+ aAaA*aPN>d 20217 o0 2lC LRLEd d‘NC D¢ Ac*o<eb*oPLYD>ALLC >d<:

9 c e A3% | ATba AYPNNCDIYLYC 56 PYoC DR S o QMo® Acndibio® AL > Noe
% AoAC Aol AASB®Ig Ao ALNo: o AlHcDo® L P> P>Pnose

Attba AL e 10% CLA*c Ao%c (25+) oacrg<¢ e DILADC oa/PNo <dNPcP*aio®
o . 45% |e 19% AD0AC (25+) ASba A7P*a D¢ . Ac®olSo®

% AoAC (U 254) o 23% ASbaAY®IC ADAC (25+)

A‘bbo_A'f“'Pf:)‘. 10% ARVIAT ARVIAT

% AoAC (LQJCC 254) Labour Force Status Highest Educational Attainment
Aba AYSHECaC 46% Inuit (age 25+) 2016 to 2021 Inuit {25+) 2016 to 2021

1200 1200

E University diploma or
ARVIAT degree at bachelor
Age Profile 2016 to 2021 level or above
00-14years B15-24 years O University certificate or
2564 years W65+ years diploma below
3000 bachelor level
M College certificate or
2500 diplora
2000 M Not in labour force
loved E Apprenticeship or
1500 BUnemploye trades certificate
m Employed
1000 OHigh school diploma or
equivalent
500
0 M No certificate, diploma
2016 Census 2021 Census 0 or degree
AGE GROUPS 0

:
o
g

g
g

5

INUIT (25+) IN THE COMMUNITY
(2}
5]
=
5]

COMMUNITY POPULATION

N
8
INUIT (25+) IN THE COMMUNITY
[=a)
5]

g

2016 Census 2021 Census
206 2016 2021

Statistics Canada, 2016Census and 2021 Census: Datg source: NILFAReport, August 2018,
Statistics Canada, 2021 Census Data sources: Statistics Canata, 2016 Census and 2021 Census.
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SbLo” D5 0a.2T¢ LRLbd* 0¢ A%ba AN YD oo o

JSLsbig PedcL.of
ANNSPN5HP*a N<aT (TRPS) BAKER LAKE
AP 50~ /NAN 2023 GN Employment by Skill Type

120
A%ba Abc 212 as of September 30, 2023
[7a]
o 100 [ Positions
A*0PCPPLC 157 5 . o
= 20 === Filled Positions
% ASba AYPNro™N<  74% E .\ g Uit Employees
a
= 60
A OAC 94 <
z
40
% AoAC 60% 2
)
A 0A® A®ba Arc > 30% 8 20 .
ASPba Ab_o¢ I RSN 50T
Ao/ yn ™05 69% 0
ZCOONNT Ao <se/Lrn<cS;
QL 100% Acco<SOd T SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILL TYPE D
ACoc %G Acta<Se/L <l (university) (college) (high school) (no formal education)
Sh.oADT*< 0a D¢ <L LNSbSosIC <L LNSbSgsIC <L LNSbSosC <L LNSbSgsIC
LLbd* 0t Aba AlbNC Sb.oADT*NC A Sb.oADT*1C B Sb.oADG* 1< C Sb.oADT*NC D
ASIYNJ*LC A‘“’bq.Aif"\‘ 31% DPJ<1‘“’.ﬂ‘ﬂ>, ACHARC soD>rLN, “b[?%o.ﬁ*ﬂ, A‘bx"“’ﬂ, NNSGs, NNSN A bLy, AVDHI
. 30% A“’tgo.A'ﬂ’H‘ <1°”Lm"bb°°b., bLALLALY, ANt <o <dYDN, DA, %SG Ll SOLLSNAR, Na 4l
AsdrseNJrLC >Ny, Pabyene, Acn<hen®, oac*g bLMndcro | ASYLYen®, Aol bl
P PYLCnbDo¢ <IPEG RPN, SbDLLSINSbShe e, bLS, oSbAANCAN, ACT o< NDOHLNAR
. 0.5% ASdySeNJaLse l}ququbqé\c—r\_P, Acn<hene, Acn<o¢ Ab<sN
QIPrG L o g K¢ *o<’DN, Aocne, A <N
. 0.5% <ASP*gedLosdC AcChAr
A <PN¢
AOAC A®ba A7P*a %I¢ oac™o
A®ba AYP*a D¢ b.oAc Lo ™M AoAC 25+ (@ ANA*a % 2021) Ac®*ag<’La®d¢ Sb.oAcP>PNbg* M AoAC
aAaA*a>N5J 2021-T oa ¢ LeLede SgNE IO Acto<ebeaPLy DALY Dd<:

ADOAC <56 25+

49% | A%®ba AYeNNCDYLYC anaPIot DR S5 EC a*o® Acndsbio® L > No™

L]
% AOAC Aolra¢
AAB®IT? A®ba A7PNo: . AtHcPo® L D> P>Pnose
ASba AL . 10% CLA%*c Ao%o (25+) oacg ¢ . >SILA Do oa/PNo IdN>cP*a oS
Q.
% AC (QFEJEC 254) 40% |e 17% AoAC (25+) ASba A7P*a D¢ e Actodo™
Ao -
. 25% A®ba A7%D¢ AoAC (25+)
A®ba A O¢
% AoAC (qFeec 254  18% BAKER LAKE BAKER LAKE
Labour Force Status Highest Educational Attainment
Sb| SHCC* )T 0, . .
A%ba A7BCH O 42% Inuit (age 25+) 2016 to 2021 Inuit (25+) 2016 to 2021
1000 1000 @ University diploma or
BAKER LAKE degree at bachelor
Age Profile 2016 to 2021 level or above
00-14years B15-24 years E 800 ﬁ 800 OUniversity certificate or
W 25-64 years W65+ years % z diploma below
= > bachelor level
o = s mCollege certificat
oliege cerufricate or
E 2000 8 600 8 600 diploma
g 1750 w . w
S 1500 ~ M Not in labour force I'.E ) .
5 = B Apprenticeship or
E 1250 E_ 400 @ Unemployed 4 400 trades certificate
E 1000 ﬂ W Employed d-';
§ 750 E -:-— O High school diploma or
=] = equivalent
9 s 200
: 250 = 2 200
W No certificate, diploma
0
2016 Census 2021 Census 0 or degree
AGE GROUPS 2016Census 2021 Census 0
St[;?::tr:‘ﬁw(‘:lat:vada,zmﬁoe nnnnn o con Data source: NILFAReport, August 2018. 2016 2021

Statistics Canada, 2021 Census. Dato sources: Statistics Canada, 2016 Censusand 2021 Census.
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CAMBRIDGE BAY
GN Employment by Skill Type

A%®ba ALt 331 160 as of September 30, 2023
[7a]
w .
A® obCDILSC 194 5 140 [C—Positions
2 120 e=fll==Filled Positions
% ASba AY*No*NC 59% s
w100 e [N Uit Employees
AoAC 105 S B
Z 90 \
% AOAS 54% Z
5 © s
AOAC A®ba Ay PO 32% = 40 \
ASSba Al 0f P RO ] ®
Acto<e/Lyn ™05 60% e 20
P OB Ao <AL ES;
<UL 89% LB 92% 0
Acto <O flCo"‘_')“c'r‘ SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILL TYPE D
Acto®lLyndce (university) (college) (high school) (no formal education)
Sb.oADT*C 0 DT€ <LL**7RNSbSgsIC <L RNSbSgs ¢ <L rLNSbSaS ¢ <L RNSbSgs ¢

LRLbd*.0¢ ASba Albhe

Sb.oADGMC A Sb.oADG1 B

Sb.oADG* 1< C

Sb.oADG*MC D

ASZNJ*LRE AScba AFPNE 23%

o 17% A%ba ALNC
NSy NJ*LC
ARGl S bDot

o 29% ASYSPNJEL®
ALPLG oYL 5" G C

o 32% <<PaShYLosC
AcL<PNC

DPI®eNNN, ACHARS
QHLeebL, LS,
PNy, > PNcro

Sb>ALN, PPN,
l}<lb<.‘n.>, C AN/
Lo <¥D>N, Sb>pheN,

A, A<,
<1<'P°g'r‘“’\“’ﬂ‘ﬂ.>, Acn<o Acne,
D>SbcLUSbhc i, A <Ncn

Grodr>N, <Sa AN,
Aocne, AchAr

Ab<N, NNSN,

bLM > *andcro <L
LG DRo 4oL
oac*o bLMyndcro
bLAC, TSbAANCAN,

S>> 5N

Aol bLr, AvDIT
SOMLNAR, Na ST
AS/LYene, A bl
Ao \T NOHLNAR,
NOLLSERNAN /SN

AoA® Aba A7P

“@.%I¢ pac*o

A®ba A7P*a ®D¢ b.oAc Lo AoA¢ 25+ (@ ANA*a® 2021)

Ac®ag<’La*d® Sb.oAcPPNbio™ M AoAC

ADOAC <56 25+

% AOAC Aolra¢ 54%

ASPba A75D¢

[0)
% AOAC (Q5GJEC 25+) 50%

aAaA*aPNod 2021-T o0a 2l LRSI
A®ba AZPNNC DY @ DA PYot PR H4GC
AASBeDo® AStba AYNo:

. 15% CLA*c Ao*o (25+) oa.cg O

e 24% AoAC (25+) A%ba AYP*q D¢

o 29% AStba AY®DC AoAC (25+)

ActoSg®

SINEOC Ac®o<bb*aPLY DL <!
Qo Acn<bsog® <L P> ‘No®
AtOHc Do <L D P>/nose
>SdLA Do oar/PNo <dNP>cP*aSo®

A%®ba A P¢ o
% AOAC (SGJEC 25+) 11%
A®ba AYSbeCPaC 39%

CAMBRIDGE BAY
Age Profile 2016 to 2021
00-14years
W 25-64 years

E15-24 years
W65+ years
1800

1600

1400

1200

1000

COMMUNITY POPULATION

2016 Census 2021 Census
AGE GROUPS

Statistics Canada, 2016 Censusan 142021 Census.

CAMBRIDGE BAY
Labour Force Status
Inuit (age 25+) 2016 to 2021

g

g

2

g

g

M Notin labour force

[ Unemployed

g

mEmployed

INUIT (25+) IN THE COMMUNITY
[
S

8

(]

2016 Census 2021 Census

Data source: NILFAReport, August 2018,
StatisticsCanada, 2021 Census.

Highest Educati

800

INUIT (25+) IN THE COMMUNITY
g 8 8 & 8 8

g

2016

[=]

CAMBRIDGE BAY

onal Attainment

Inuit (25+) 2016 to 2021

@ University diploma or
degree at bachelor
level or above

O University certificate or
diploma below
bachelor level

M College certificate or
diploma

B Apprenticeship or
trades certificate

O High school diploma or
equivalent

M No certificate, diploma
or degree

2021

Data sources: Statistics Canada, 2016 Censusand 2021 Census.
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CHESTERFI

ELD INLET

GN Employment by Skill Type

as of September 30, 2023

Aba A< 50 25
[7a]
w .
A® obCPPL 32 % o [——JPositions
= === Filled Positions
b Gb, % (NC [0)
% AS®ba AyeNPo 65% E . g Uit Employees
o) .\
ADAC 20 Z
2 10
% AOAC 63% o
=
A OA® A®ba Arc P> 29% 8 5
ASPba Ab_o¢ I RSN 50T e .
Ao/ yn ™05 88%
ZCOONNT Ao <se/Lrn<cS; 0
<L 80% LP*L 10Q% SKILL TYPE A SKILL TYPEB SKILL TYPE C SKILL TYPE D
AT EHALT Lo 5% universi college high school) (no formal education
AT T (university) (college)  (hig ) ( )
Sb.oADGT* < o0a DT <+ ENSbSgsIC <+ ENSbSasI© < NSsbsgs e <+ ENSbSasI©

LRLbd*.0¢ Aba AbbNC

Sb.oADT* 1< A Sb.oADc*1C B

Sb.oADT* < C Sb.oADT*1< D

ASZYNJ*LRE AScba AFPNE 31%

o 27% A%®ba ALPNC
NSy NJ*LC
ALPEGSeYL S bDoC

o 1.9% ASd SO NJrLIe
QLRGP 5" K¢

o 19% <ASPGSbYLoSIC
AcL<PNC

ACNAM O QPLEoh®,  [SBHDALY, C ANt

bLp, <AIPEGENAR, Jeo YD,
D>SbD>YcnAtln, A<,
deo YD, Aocn,  |SbDH SNy,
AchAr A<,

A <Ncns

Ab<®N, NNGse, NNG®N
DR, <4*PSG <L
oac*g bLMyndcro
bLy, oSbAANCA,
Acn<.o¢ AbN

AYST bLY, AT
NOHLRAR, Saseer

ASeILRend, AT bLY,
AP <EOT SOHLRAN

AOAC ASPba AYP . %I¢ oac*o

A®ba AZ7P*a ®D¢ Sb.oA* Lo AoA® 25+ (@ ANA*a s 2021)

Ac®o<i’La*d¢ Sb.oAcPPNbio* M AoAC

ADOAC <56 25+

% AOAC Aolra ¢ 51%

ASPba A75D¢

[0)
% AOAC (Q5GJEC 25+) 50%

aAaA*aPNod 2021 o0a 2l LRSI
A®ba AZPNNC DY @ HQPYot PR H4GC
AFSH®Io® AStba AY®No:

. 11% CLA*c Ao*o (25+) oac*G ¢

. 16% AOAC (25+) Aba AYP*a D¢

. 21% A%ba AYeDC AoAC (25+)

SINETO¢ Ac®o<bbeoPLY>PILIC >d<:

e a* o™ Acndbio® JL > No®
o AlOcPDo® L D> PPno

e DSILADo oar/PNo ddNP>cP*aSo®

A%ba A ¢ o
% AOAC (SGJEC 25+) 18%
A®ba AYSbeCPC 32%

CHESTERFIELD INLET
Age Profile 2016 to 2021
[@15-24 years
W65+ years

mO0-14years
W 25-64 years

COMMUNITY POPULATION

2016 Census
AGE GROUPS

2021 Census

Statistics Canada, 2016 Censusan d2021 Census.

CHESTERFIELD INLET
Labour Force Status
Inuit (age 25+) 2016 to 2021

200
=
=
5 150
=
=
Q
=}
w
|:I—: 100 M Not in labour force
=
% @ Unemployed
13 mEmployed
E 50
jun]
=

0
2016 Census 2021 Census

Data source: NILFA Report, August 2018,
Statistics Canada, 2021 Census.

CHESTERFIELD INLET
Highest Educational Attainment
Inuit (25+) 2016 to 2021
200

0 i H

2016 2021

Data sources: Statistics Canada, 2016 Census and 2021 Census.

B University diploma or
degree at bachelor
level or above

O University certificate or
diploma below
bachelor level

[
u
=]

M College certificate or
diploma

g

B Apprenticeship or
trades certificate

O High school diploma or
equivalent

INUIT (25+) IN THE COMMUNITY
v
o

W No certificate, diploma
or degree

MOVING WATERS CONSULTING

LRLcnoT oac* g Prediose

110




b PILAP 0a.2T¢ LRLbd* 0¢ A%ba AN YD oo o

JSLSbaSe Pedciof

ANNSPNHR*a N5 (TRPS) CLYDE RIVER
AP<LPoo /NAN 2023 50 GN Employment by Skill Type
A%ba Abc 94 as of September 30, 2023
[7a]
o 40 [ Positions
A 0P CPPLC 58 5
= e=fll==Filled Positions
% ASPba AYPNNo*N< 61% E 30 k e filvils Emp|o\,rees
a
=
AoA 41 <
2 20
% ADAS 71% | 8 ~
a0
A OA® A®ba Arc P> 52% 8
ASPba Ab_o¢ I RSN 50T
Actao<s/Lyn ™0 78% 0
P DN A ool n s
<L 100% At T SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILL TYPE D
ACoc %G Acta<Se/L <l (university) (college) (high school) (no formal education)
Sb.oADGT* < o0a DT <+ ENSbSgsIC <+ ENSbSasI© < NSsbsgs e <+ ENSbSasI©
L]Lbd* o¢ AStba APNC Sb.oADaT*C A Sb.oA D¢ B oA DT C Sb.oADa*M¢ D
ASIYNJ2LRE A%ba APPRC 33% | ACNANS *LeSbhaL, SbD>ALS, AN/t AbYN, NNSSe, NNSeN | A b, Al
. 31% AStba AbbNC bLs, DNy, dea<aY>sn, DH%, <vPsqr <L NOLLNAR, SaSa\eT
ASdYSeNJLRC <IPEG RN NNR, A<, oac*o bl_.r“7r\.<lc—°“0‘ SN, Aol bl
4%?“6‘“5#LLQ&°DD‘ l}%b#rr\.NLr\.*ﬂ SbDLLSINSbShe e, bLe, oSbAANCAN, Ao <N T NOLLSNAN
. 1% AsdysenJd*Lwse 1*o<d’DN, Aocne, Acn<hen®, Acn<o¢ Ab<sN
PG oL g NG AcCSAr A <"Ncn
. 1% <ASPeg /Lo c
AN <PK¢
AOAC A®ba A7P*a %I¢ oac™o
A®ba A7P*a D¢ b oA Lo AoAC 25+ (A ANA®a > 2021) Ac®o<S’Lotd¢ Sb.oAcP>PNbSo*Mc AoAC
aAaA*a PN od 2021- o0a 2l LR]]LS]C SINEOC Acto<bbeaPLY DALY >d<:

AOAC QGJc< 25+

% AOAC AoPIroe 44% | Aba AYPNNCDSYLYC @ HASPRoC DR Heg< . a o™ Acndbsog® <L <ll>g‘ﬂo"‘>

AASH®Io® AStba AY°No: . oal <2b%*cP*a*™®Idcne <L PLYcne
ASSba AL . 9% CLA*c Ao™o (25+) oac*g D¢ . >SdLADo oar/PNo <dNPcPa o
% AOAC (SIS 254) 38% |e 16% A0AC (25+) ASba A7P*a SeD¢ . Ac*o<Sog®;, AocnoTe

. 24% Aba A7%®DC AoAC (25+)
@“Xz_ﬁ:ﬂ:{:;:ji_c 254) 19% CLYDE RIVER ) CLYD-E RIVER .

Labour Force Status Highest Educational Attainment
APba ASbeCNeDC 43% Inuit (age 25+) 2016 to 2021 Inuit (25+) 2016 to 2021
600 600 B University diploma or
CLYDE RIVER degree at bachelor
Age Profile 2016 to 2021 level or above

g

@o0-14vyears M@ 15-24 years

O University certificate or
B 25-64 years W65+ years diploma below
bachelor level
1200 400
M College certificate or
1000 diploma
200 M Notin labour force o
B Apprenticeship or
[ Unemployed trades certificate
200 W Employed
400 O High school diploma or
equivalent
200 100
M No certificate, diploma
0 or degree
2016 Census 2021 Census 0
AGE GROUPS 0

2016 Census 2021 Census
oata 2016 2016 2021

Statistics Canada, 2016 Censusand 2021 Census Data source: NILFA Report, August 2018
StatisticsCanada, 2021 Census. Data sources: Statistics Canada, 2016 Census and 2021 Census.
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N
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INUIT(25+) IN THE COMMUNITY
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8
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2
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ANNSPNHR*a N5 (TRPS) CORALHARBOUR
AP<LPoo /NAN 2023 50 GN Employment by Skill Type
A%ba Abc 76 as of September 30, 2023
v
o 40 [ Positions
A® obCDILRC 52 5
= e=fll==Filled Positions
% ASba AY*Nro™M<  69% E 30 g Uit Employees
o [ |
=
AoAC 39 <
) 20
b=
% AOAS 75% | 2 |
Q10
A DA A%ba A7%D¢ 56% 8
ASba AFaC Jc ORI
Ac®odYLyndc™o; <L 0
100% Zc %SG
Ao b I SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILL TYPE D
o yegc (university) (college) (high school) (no formal education)
Sb.oADG M 0a DT¢ < INSbsoe e <L INSbsoe e <L RNSbsoe e <L RNSbsoe e
LRL d* .0t Aba A%PN\¢ Sb.oA DTt A Sb_oA DT B Sb.oADg < C Sb.oA Dot D
ASdrNJ+Ue Aqbbq_Ai7bH‘ 46% |<>cNe DPJQ“‘?H‘H%, AN <GPodYDiN, A‘bﬂqbﬂ, NNS, NNS®N |ADI bLes, AT
. 43% ASba A7°N¢ ACHAN QHLRebL, Acn<hene, Ohe, Q%Sqr QL SOMLNAR, SaSaer
AsdreNJaLe b‘L>, ILPEGRNNN, | bDELSdNSbShe i, oacto bl_.r“7r\.<lc—°“0‘ AGP/Lene, Aol bl
ALPT®/L“cn®Iof <*o<¢D>N, Aocne, Acn<No Acne bLe, oSbAANC AR, Ao <S°eT NOLLSNAM
. 1.2% ASdYeNJ Lo AchA» Acn<ot Ab<seN
PG O g
o 12% <IPTSILo e
Acn<PK¢
AOAC A®ba A7P*a %I¢ oac™o
A%ba A7P*a D¢ b oAC*La < AoAC 25+ (@ ANA*a ™ 2021) Ac®o<’La®d¢ Sb.oAcD>PNba* M A oAC
aAaA*aPNod 20217 o0a 2l LRLEIC S9N Acta<bbeaPLy DL >d<:

AOAC QGJc< 25+

% AOAC AoPIroe 42% |A%®ba AY®NNC DL @ 5d SPYoC DR HGC . At Do L AP DPno®

AASH®Io® AStba AY°No: . o Acn<biog <L <> ‘Nos®
ASbba AbSEC . 8% CLA*c Ao™o (25+) oac*g D¢ . >dLADo oar/PNo <dNDcrP*a o ®
% AoAC (IS 254) 43% |e 14% ADOAC (25+) AStba A7P*q D¢ . Ac®ooc®; AocnoT*¢

. 19% AStba A7%D¢ AoAC (25+)
@qﬁ_ﬁc&:ﬁgi— 250 16% CORAL HARBOUR ) CORALHARBOUR

Labour Force Status Highest Educational Attainment
A®ba ASbeC™ MO 41% Inuit (age 25+) 2016 to 2021 Inuit (25+) 2016 to 2021
450 450 B University diploma or
CORAL HARBOUR degree at bachelor

g

Age Profile 2016 to 2021
@o0-14vyears M@ 15-24 years

400 level or above
O University certificate or
M 25-64 years W65+ years 350 diploma below
1200 bachelor level
300 M College certificate or
1000 diploma
250
800 B Notin labour force N
M@ Apprenticeship or
[ Unemployed trades certificate
M Employed 150 _ _
400 O High school diploma or
equivalent
200 100
M No certificate, diploma
0 =0 or degree
2016 Census 2021 Census
AGE GROUPS 0

2016 Census 2021 Census
2016 2021

2016,
Statistics Canada, 2016 Census and 2021 Census: Data source: NILFA Report, August 2018
StatisticsCanada, 2021 Census. Data sources: Statistics Canada, 2016 Censusand 2021 Census.
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AMNSP>NHP*a “NSc-T (TRPS) GJOA HAVEN
Sb -
OSSR GIATS 028 . GN Employment by Skill Type
AStba A< 128 as of September 30, 2023
[7a]
Lt 50 ..
A® obCPPL 82 ﬁ [ Positions
S e=fll==T[illed Positions
% A®ba AyeNro*Ne 64% % 0
] e |nuit Employees
S 30
ADOAC 61 E
(73]
=z
% AOAC 74% o 20 ~
=
AoAC A®ba Arc DX 61% 8 1
AStba Ab_o¢ P NN e
Ao/ yn ™05 64%
OB AL A 0
<L 90% L>*L 100% SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILLTYPE D
AT EHALT Lo 5% (university) (college) (high school) (no formal education)
Acto<s/LyncC
Sb.oADT*C 0a ST P ENshbos e <P ENshbgs e <L HNSsbSg e <P ENshbgs e

LRLbd*.0¢ Aba AbbNC

Sb.oADT* 1< A

Sb.oADc*1C B

Sb.oADT* < C

Sb.oADT*1< D

ASZNJ*LRE AScba AFPNE 36%

o 32% A%ba ANC
NSy NJ*LC
ALPEGSeYL S bDoC

o 3.8% ASdyNJYLI
QLRGP 5" K¢

o 08% dLPegelLgs
AcL<PNC

ACHAN gHLIsh,
<> N ble,
<RGN,
D>sbLLsbséen,
4rodY>N, Aocn,
AchAr

<ISdNo sb>phseN,
CAN b GCodDN,
A<,

o PPN,
SbB>LLSdNSbShe s,
A<,

A <Ncn

Ab<N, NNSN,

bLPYD>* andcro <L
LG DRo 44L
oac*o bLMyndcro
bLAC, oSbAANCAN,
Acn<PNIC AbLN

bL> bLMY A< e,
AVST SOHLENAN,

Na ST Ao,
AYST bLY, Acto<eeT
NOHLENANY,

N OHLENAN/<I5IN

AoA® A%ba A7P

“@.%)¢ nacro

A®ba AZ7P*a ®D¢ Sb.oA* Lo AoA® 25+ (@ ANA*a s 2021)

Ac®o<i’La*d¢ Sb.oAcPPNbio* M AoAC

ADOAC <56 25+

% AOAC Aolra ¢ 45%

ASPba A75D¢

[0)
% AOAC (Q5GJEC 25+) 47%

aAaA*aPNod 2021 o0a 2l LRSI
A®ba AZPNNC DY @ HQPYot PR H4GC
AFSH®Io® AStba AY®No:

. 11% CLA*c Ao*o (25+) oa.c™*g O

. 18% A0AC (25+) ASba A7P*q D¢

. 22% A®ba AY®DC AoAC (25+)

Aocnprbde

SINETO¢ Ac®o<bbeoPLY>PILIC >d<:
a*o® Acndsbio® L > No™
AtoOcDSa®™ L > PPno®
>SILA Do oar/PNo ddN>cP*a o

A%ba A ¢ o
% AOAC (SGJEC 25+) 11%
A®ba AYSbeCPC 42%

GJOA HAVEN
Age Profile 2016 to 2021
@O0-14vyears
W 25-64 years

[m15-24 years
W65+ years

1400

1200

1000

COMMUNITY POPULATION

2016 Census
AGE GROUPS

2021 Census.

il 2016,
Statistics Canada, 2016 Censusan 42021 Census.

GJOA HAVEN
Labour Force Status
Inuit (age 25+) 2016 to 2021

INUIT (25+) IN THE COMMUNITY

2016 Census

mNot in the labour
force

[HUnemployed

WEmployed

2021 Census

Data source: NILFA Report, August 2018.
StatisticsCanada, 2021 Census.

GJOA
Highest Educati

600

0 ﬁ

2016

g & & 8

INUIT (25+) IN THE COMMUNITY

g

HAVEN
onal Attainment

Inuit (25+) 2016 to 2021

@ University diploma or
degree at bachelor
level or above

O University certificate or
diploma below
bachelor level

W College certificate or
diploma

B Apprenticeship or
trades certificate

O High school diploma or
equivalent

W No certificate, diploma
or degree

2021

Data sources: Statistics Canada, 2016 Census and 2021 Census.
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GRISE FIORD
GN Employment by Skill Type

15
A®ba AL 29 as of September 30, 2023
vy
w .
A® obCPPL 17 ﬁ [ Positions
g 10 === Filled Positions
b Gb, % (NC [0)
% AS®ba AyeNPo 59% E .\ g |Uit Employees
(]
AoAC 12 Z \
0 *~
% AoAS 71%| © ° T~
E
ADAC A%ba ASSIC [ are BC 8 j
67% ASvba Ara e
P OWRSAIT Aco<e/LY 06
80% P BN 0
Ao <eILSS 100% SKILL TYPE A SKILL TYPE B SKILL TYPE C SKILLTYPE D
Ao LOIT; 67% (university) (college) (high school) (no formal education)
Ao <L b= Og
b.oADT < 0a DTC <P ENSbSge <V PrNSbSgs I <P NsbeoE e <V PrNSbSgs I
LRLbd*>0¢ ASbba AbbhC Sb.oADT*MC A Sb.oADT* 1< B Sb.oADT™M< C Sb.oADT*MC D
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>dMNDa_b:

o AN <L APD%/Latd Ly @ Ha ARCHYLYo a gt o NS

o DOSNPo™NC A®ba A7P*@ D¢ IDo AcnQ\*a ¢ >R H2GC J4PI%®/ gbd Lo

o SbOACHLO*NNJC ASPba ALC D oWRCNS PR HGC ShoNM APSa <GPy D>a ¢
N7D>ILo ™ NJS

e  boAcC*Lo™C A%ba AZ7PNNE AVWUNPNDA* AN D®oNe NP T CPHP/L<o®
A%®ba A7P*a *Do;

e SbOADTC <L bWDo N ASba ALC Lo LyD>RIC A%ba AN of;

o A%®ba A ¢ AL Ac*o<SPLoSIC AYDILYNES Aba AL I¢ ASba AYNNRED of Lol yH>REDS,

o A%ba A7%I¢ JP7RrPNGAT oY 0¢ aa AbdN;

o A%aPcolC 0®bIAa NP A®ba AZTNNRAD>C A®ba AZ®NNRECH o, L

o SbOADTC A®ba APPNC /DR HAFC @ g oM JP7TRGAS T INDLC DR _He <
AoPC®NLST MNP,

DNSADSbEC™®IC ASba AP a Do SbPraAvoT

02 LRLYC Dabbc > > 6-0 A®ba A7.0¢ SboADT g >N, I>CNM>o N, PN<lo
> NRE, QNPT PYLn®DC, NP o YLNS, <L AP Nosd€ AbNSNE AStba AZP*a D¢
QANPCDALo N DSHDADALLY DdNJa® Do Do A%ba AYPNA SboADT*NNJ DRo 0a 2 LLbdC
Towards a Representative Public Service (D51 b0 Ptdcl o0 ANYISPNBP%a 1<) (TRPS)
>ovbo, Cvd<o Na 7DRe 5N CHBPC A*LAC a“cSLC.

ba.Cl LRL,C (GC) bLPYH%®D¢ ba Cl A%®ba Ao a saAYPNo (NOC) Acn’<No asaArAaroNe

A®ba ALC PR HGC Sh oADTH N A%ba AP ba Cl A%ba AZP*a D ot A%ba ALC bNs*L>SDC

Gsepe /L ShoADTHNNJC Aba ALt QL5 SboADT*NNJIC Acea<ISPLI® >R _H5G¢

QLRGN g5 (“QIPGSe/Latd?”) <1PDIRDC AStba AL of. 0a D¢ LRLEIC opb/RbIC NYL o

A AN>PNc*o baCl AStba Ao a saAYPNo (NOC) CLA®.0¢ A%ba Ao Ac Py o

SH>AL 5L —<SbCSas <,

]
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D>a. baCl A%ba A7.0¢ a 5aAY?N (NOC) a.5a APdN*NC DSH>Z>REDC AcSh5Ne /Yo DNLPNo
A®ba AZC L 0¢ <L ADAS PR 0a 2M¢ LRLMS CLDALI%® DNDLY DY sh D¢
JoPo AR <ol Pobbo, C*ac PPdcL.ot ANMNGPNO A®ba AYSbiC®Ig CSePse o%JCSGLE,
A%ba A7P*a %Da b>ra AJNDC Dobbeda*L®Dar, PPP</La Nt Lcb oNe ASba AYeN><
Sb.oADT Lo BL DSLSbsa® Pedcl.o¢ ANNS>NSHP*a NS (TRPS) dSPN* g,

A%ba AYP*a *Dg Sbb>ra vose LdoL Acn<Sb®<bIC Sh oA <INo <5GJC Sde Ao DR™=|C
2013-T 2023-1 <L L*a SboAc*LcSo™MC _0a 21 LLRLLIC ASba AL*NC L ASba AN,
ADSHECHIe bNCH>RINa IO SJo:

o <IDHIAGC DGLSHST® Pedcl o AMNG>NHP*a NS (TRPS) Dovbt APS/cra L 2013,
LS 2018 <L L 2023;

o Pt DGLSbSa® Pedcl ot ANNGPNHRa N<SasT (TRPS) Dobb® AN s5o-
YNAn 2023;

e SbOACDPNAGE Aba AYSHC®Ia? Sb>ra vo AdcoN LYY 2013 <L LS 2018; <L

o 0CUNBILLC A®ba A7P*a ®Da® SbDra ra® AP® oo YNAN 2023

Ac®b*o ™ DNADALRC DPdo™L Acb™D%

o 0Q2MC LRLEdS PdcL 0 NANSPNo <I9S PobbS Cod<lo ISGJCLE KePC>RR 5NY; L

o 0a 2 ADAC A%ba AsP%a ‘o0 bPAY T (NILFA) Dabb <epeAeC>/LC 2018 <L 2023
dd*c*Lo Pda Lt A®ba Arcnst <L AoBNMro AR c<I¥cnrt ba Clm (ESDC), Lcbone
2016-T @ ANASNAGSo, 2017 oaSb®b®Ia b>rtbHG *a® L5 Ac®d/o a ANASNGT.

SbDraAvo® 0a 2I¢ Astba AP a *Io™®
AOAC AO°CPYyNdEC 0a. 2l DP*andct 0a2lc LRLHC ALY T

Aba AZP*a I ACH®NN o Ldd aoba A7PCHILIC ISP T Ph/LN¢ <L <IDA*a PR¢
ASPba AYPNC ASba AYPNNKRED 0 Aa tCD>Ya #D¢ A%ba APR®CHG L ADAC ID%eCDYn ¢
bb>ryP>ald*a D¢ CPIYON SboAcP>PN Ld<:

o AoNro YD AL Aot oD Py>o ClLo oal:
o AONroC LSGUYNJS
o JoJAXLo I aoaAbdN AC“O‘<1“6\<13"F <L Ac®o<bb*ost/Lo e,
o  SbOoAC*Lo ™Mt A%ba AYP*a D¢ CGQJ*NJ¢ AoN<*avd¢, AcbHo Ac*ols’Lo®,
Sb.oADT Ac*odPLo® AP T ON®ILag D¢ L DSbDP S
o  SBWPOC A®ba AP D¢ D oa g ASba AYPIC DRSYGC M o AcndcS
e SHWDOENC ASba AYP@ D¢ D oS g A®bha AY* O <L AStba Abbho PaeoNe;
e  SBWPo Mt A®ba AP D¢ D o‘agr g AStbaAYP*a g Ac PO L ASba AZhNo
qu'qb‘_)nb;
o LD So ¢ DRHYGC ASLo ¢ <L DA%*a Dot ASPba A7PNC <Y<K0¢ 0NN
A®ba ALSbD o Ll
e Db PO AJLoG™oNe A®ba Abg® <DA%a PYo.
Da LRLcno® oac*o bbphsag DsbDYbod®e)e D°CPryndc*o Ao*o 0a 2l Ddd o0a 2l
LRLbIC Arn<Sb®eC 0 aLLbDa, ASHALL AoAC Aol *a®Nd 85%-PyD>*LC ASbOAC I/<N5 Do
oaco.
DNSADPLEC AoAC ASba AYP*a D¢ sbPpa A vos ¢
Q@ ANANGS ba CI Acn<sbsbeCSLC ba CcLl Q ANARPHNE AoNoPro SGJC CocL¢ Adobb*LC
AL bPra <t oNt 0a sb®b®Io Pdao <GJo. Pa. Aba Abcnae AL AbbNMro
AR IS A baCl (ESDC) <DSbeC®I% Cedo™L @ ANARNDRIg <L sb>raAJNo b>rarbone
]
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<L DatbDPshGA 5Ne b oA LC AAC A®ba AYP*a %I 0a 2 PRe 0a 2l AoAS
A%ba A7P*a Sa*M*g® Sb>risa® ¢ (NILFA) Dobbo.

D>dd 0a 2T ADAC Aba A7P*a Sa*M*a® b>rsa® (NILFA) D>aobbc peAseC>/L S 2016 <L 2020
dd*o*Lo Pda LD 2016 a ASNAGST, Pa 2017 oaSb®b®Io b>ral o, <L Sbbrarl o <L
NJr<®eNo Acno* o Bobbt Bb>/sh®Ic DA PN Mo, <Sab/Lo*Mc® <L AL o
AOAY A®ba A7 AZDRLYo® LRLPdC ATba A7*N* 0 o0a 2lC

CLD*L bNCP RN DR*™C 2021 bPra o T dDA*aP>cc PSLC 2022 Aldcc®N Hd. AoAS
A®Pba AP ®D¢ bbpra Avg % 1D5bC®IC Ddo™*L 0a 2l AoA® A®ba A7P%a Sa**g® “bP>prNgsedC
(NILFA) Dobbo <L bNCP>Rc<<o® 2021 e ANATST b>ra b oNt A oA Aba A7P*a D¢
ACHT o AYPDRLY0C 00 27C LRI 0f Ldd AIPTe/LC <L AN "o "bI¢ ASPba AY°Nao
oa 2l

DrarANdc® 050 2021 aANAcSIC bNCP>PLRo™

2021 o ANAT® Acndc DSPLI® LA 2021, CAMLo o JADO®/CAcL*a oo >+l SARS-CoV-2
drodsarl >GA/Lcro <L NPAOno. 0a 2T Pedcl o 4 o<sbsa M OcnosI¢ D<Ih\a eIe
DSCPPSYLYLC <L Pedclo <eodsbsa N Ocnosd Sb.oAc>PNN“SN Ldo*lL LRLbdC
NNSA o AoSbOLI®NNCACTT, Ac*o<sd\*a, AP/ d\*a, bD"AbN1a® <Ll % o5
Acn<U<o®. 0a 2T AP bC*a NPLHC*oS> ALLSANDREG P> <AL 0a DT DL/ DA T
Sa sdyP>Nege oNe,

Q. ASANRC ba CI Sb>ALc DD Ba. SARS-CoV-2 <do<da\<<sa s <PDAcbso*La PD*<ND>SbeCeDe
CPIPO dA®ANG aANATSI, AcSb® oo A%ba A7P*a D¢ <L Ac®o<S/L¢, Ldd ba CI'>Ce
ARG NP oNe DR S*GE A®ba AZ*™* M Pbc®oNe ALl A ActodnPb*o /¢
05 LbA*a.cPoNE DR HGC Acea<IPG P oNe, DPIIPNS DA% PNCH> P> AbsPN>a< oNe
QANAC T PPNo® CLédo™L dAdNo® PD>NIP*a d oNre

Q@ ANANGS ba CI DSbc DC bed*a ®da AP/ c®NNa ol oasb®b®Ia AcP>NNa ol <-Lo
bNCP>REc<ILC DNeCYLYT Lb/LoNe 0a sheh®I of AYDYL{o®. Y2o<da aANAC ST, a ANANTC
ba.Cl ASba AY*N*L JAAPNG NNGHC DL DLINRE Ho- I*NGAY Do A oPOFTO oS,
>PD>SCHIT <LL> <“c0f oalyDIo®. bNAATS 2021 aANATSIC IDBCHcc PSYLI®
D<LINCACLoSIC <L PBRNC IDBCHCA*a.c DSYLEONE oa Sh®b®Ige <L DPP>SCHIT oaco
/o< 2021-T.

DSa.c LRLPDSHedS @ ASAT /< LL®, CLT baCl 0asb®I¢ Lcl®Nde Abab?yndsbia*Mg®
aADg CPYTHG¢ IASINT®, <o D*™UN®CHILyN D% 5N @ ANANG o ba Cl. PD>R™MD ba Cl
Lo DD 43% D> 1L 2021 @ ANACSIC CPIP oo JASINSH®Ia®, CL*a JPSHb®D% >da U< 100-0-
baCr>Co D*Lh*C>odo Adob/SdyD>oNe CPYa dASdNa CALc 4 DALCEOC P> DN,

PR D oSa N o N> DD CLA*T A*LAo NPNIno <L SdNC U Do 0a D¢ PRF Ho
21.9% - A*WAA® OO SdN*o\D> oo PPN Do AL*a 7.3% 2016-T aANANOMNC Da DPSbsI®
D>da**L¢ 100-00a P >Co D™ULN®C>ILYa Adab?sdyD>eoNe CPIPoM dASING, 22 C AL
P> B eOC,

ANEII O PY CLA0 Ac*Lo50¢ @ ANAGSIC JASINS LD L>DA*andc? all < o
bNSALD>Yo®. NNG®YLYC a ANAGSIC bNCHALYC LPa Acn<<Led AbJNsbsobdt <L
NNG*<cdo®d® Pdd aA\Dredt ba ClT AD7A%b5d7* M <L CLDALIMIn<So™ D¢ LceC>oNe.
aASNARPDC ba ClT DSbYLYC NNS®CDALY AAb®NCPo*M o <dLo aona AY/L DN 2021 aANPNAGE
bNCP>PLYC <*gD1¢ <L MNLCc®IC AL*a “DPapPA oY ID55J.”
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PotbcPSo® oa.cro™U*®Io bPpYDo®

LRLCAo® oac™a SPrP<seC>o™L NePNNALY® oa c*o**L®Do® DNLbha DL Pbdcl of
ACNSPNATT <L ADAS Aba AYP*a S <SablLo*Meo "t a.gdAa®. Dovbo

a O AYA/LY® b oAcPe<cP>"YNo Aboro /oD, Ac*LJC aobaAY/L DN oacro
SbooAcPPNDYT. AcJCs® | AcCPNNZLIY® o Ha AYSYLYo bNSALSo 0a D¢ LRLYC ASba AL+ o
<L ASPba AN 0¢ Do oa.cra. ACPBYT LPALT® AoAC Aba AYP*a®Io a saAS//LC
ACH®IC <Da oac*of PRo AcJC™® |I-T.
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AcJC |V: aaoba ASYPLRC DNADPLYEC AL a.oba AbdN ¢
QO AYALYC a Atc<YLYo® <L DSbPrYsa

D>a Dotb Acb®I® Acn’<SNcnosl¢ Db>rio <L @ AcN<SYLYo® ag ID%C>L ¢
QoA A®C>AL ONE. ana AYPLYC aAaYLoN DbDro ADPLYLINDS abaAbdNMo<dLC

QAQYLIC AL @ A CCNNdce

0a. 2 LeLbdS PedcLot NrsdN*Ne < @ AQSYLNC <AL @ ADC CCNdce©
CGS  oac*o LRLPI*T > ANNG®NIC ESDC A%ba AR ANbdE L A OSbNabde
CH AP AL ACSoNeno® ARcIRcnr¢ baCl
EDT AR IS npedt A*NSGInnbde GC ba CP>< LRL™L
EIA LRLcAAbIC ITK AOAC CAAS baCl
ENV QN NAICS o< AM<ebl Acn®\*0¢ a saAYA/LC
FIN Pa DY abde NGES 0.2 LRLEIE A%ba AN g Sh>ra A vgse
FS Ao ANbdE NIC 0.2 DCPNCHRC<INT® bl
HEA  SbooA*N<Sosb NILFA 00 2T ADLAC A®ba AP So**a® ShI>ANSo®
HR A%ba AYSIn NbdC NOC ba Cl Astba A o¢ a >aAYPN
JUS  Lclonaede NTI 0a.2¢ DLAd NMLC
OLA  LcLeDsb< NNSsa NWHP 0a 2L A%ba Ayc®NNoSIE <DL (NWHP)
NAC 0aDL Y OSbhSh\b TRPS Toyvards a Repregentative Public Service
NBCC 0a 2 a'fosb®Iof Pabyedas dI>ns® (OGLbio™ PedcL.of ARNSPNTbP*aN<oT)
NHC  0a 2 AtscnN<bde . N
QEC  SdecbdC BLL®INCANC NISdC 15+ LOIEE 150 PN S0
25+ LGS 25-0¢ QLN HEGC

D>SbPr¢

A®ba A7®NNo™MC 0a 2 LRLPIC ID5BC®IC DB/ ASba A7®NMo ™ >bD>b® oNe
Do e DIRDHEGE SNNEC (%) Aba Ao AoH®Do @ KA PadC DIR G AlcthcbdC
A ba A7®PNoC Pa AcPNN=PO® Pedcl o¢ Acnstln®o, LclcP®Ne Asba Ay Mg,
72 ®NPRC ATba AZN*C, A%ba A7 >bPIo®, Aa**®*No® AL AchAro Aa*No.

oac*o LRLcNNNT®: Da DbDY® oac o LRLcANNT® Ldo*L JGHLo >R
APLcPAN>TSIC bLMYSH®Do AcMo® Lda*L¢ LRLcno®d¢ sPNdo*L®Do® oacro LRLoC
DR 53¢ NNGSA oS, oac* o LR]LCANNo e IDLAS 5epPeCYLosh><ReIC L Leno®dt <L
AFLPYSDSo T Ad*a 5o bo I <L AlLcPn~*a o T®.

LRLcNoS® pacro: Da PbPY® LRLcno® oac™ o Pdo*L LRLMI* 0¢ AStba ALPNC
QHUEsthShIAD< V<o AStba Abn YD oN. LRLcnoSIC oac™ o <DALAC AFLPYSbSoSh>RRIC oo o
AMNGDNo ADZRPNNILONE, 0ah®Io? APba ALSb®NNoNe <L oacro

Pa Dy D>PNbST D> a 5 HNe.

A®ba Ab of a5 AYING 0a D¢ LRLEIC IDHC®IC 6-0 KAPDYLIo DIRHGC A%ba A of
asaAYINo PatbcP>®oNt a ANANNDRIG Pedcl ot AMNSPNo ASba AL o¢ <L

A®ba AY®D 0% > NN A>CNA>TSKE, SPN<o IPCNNE 9P g SPLcn D, I8P asPLC

<AL AD>cNoSIE AbSSNE >d< A%ba A o¢ o sa ASPJNCS IDBCH>RDC pa D¢ LRLPd® of,
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A%ba AC D oOcL® AbSGP>RC>YND ana ALY (FTE): A%ba Ab¢ D>l AbSG>*C>YND
aa ALY (FTE) asabdNPIs sbyDo Mg A%ba AY®NC LcboNe sbv>a*lL AbSGE D >l
AbSGAYD>T o, AALPYSHPNDYS shDoMa ABSGAS I (NP<Nedt NNG®C>/LLC Do
ASPba AY of. Aob-<SGJIC (PY) ADCD>L*a SN, AS5, IC>I% ASba AYeN DL A%ba AY® 5o
<L ACPPSE ASba AYN a<<*Lor bNoo 1.5-%1 AStba AFC D5l AbSGDCCH>YND a sa AS/LY
(FTE) DRHG¢ 1.5 Aob-5GJ I (PY).

oD adaAla T® SbYDo o ATba AYPN AbSGUNE AALPPoN DN RN
JsopeCPRPe/LLC IDa ASba AL IS A5 AL%a, ICDPY® Aba AY®N DOl Aba A<D L
AC>P® A%®ba AYN @ <<*Lo ASba AY® 50 CALc bNoNe LPst a ANAo®dt Ao o PP<loc AL*a
1.5 ASba ALC D5l AbSGDPC>YND ana ASYLY (FTE) DR BeGC D> LNDC,

Ao%c® A®baAYPNYoTE: AoAC ATba AZ%IC PbP/D®IC b WP>o* Mo AoA® ATba A®I¢
QDA PYT DIRHEC AFACUADH®Io A®ba AYPN>C 00 D¢ LRLI®* 0f, AP oN° Pedclof
Acn,rtLnDRS Labono sl A®ba AZNDRE /2N L P Aba AZ*NC Ac DNCH>**Do¢
0a 2T LRLLd* 0 A®ba A7*Nof, Aob®I o 5*G¢

AOAC APba A7PNCPRC DR H*GC AoAL A®ba A¥*%DC SsboAc* Lo ™M AoAC ASPba AeOC
Sb.oAC Lo DSb>ISh®I® Aba AZPND>LC A BTN SNNNJC (%) Aba Ao Aba ALSbTeIC
0a.2¢ AoAS.

Aba Ab®: 0a 2T LRLPdS a Ha ASPc P Aha Ab® DD Nq [ HaHG¢ DR H*g¢
SHYYLNAS <PRPPDNKOAC ALy DSb>IDYa e HN ICHST ASba A I¢ DG Lobde,

ASPba A7P*a D¢ Ac PRI o ANARPDC ba Clm DPcPrLI™ AcPRC A%ba A7P*a *Do™
A®ba AP 5o o ISGJ M NJC (56U 15 DHLC o) <L AStba AYSNsbeoNe D<ol DR H2g<
D5 Ao (ACSb®oo a Mo Acn<sb®I9) DR G Aba AY**MD L P oNe ASba AZPNIT.

A%®ba AP ®DC DBD>IC Aba AP D¢ DSH>/BD® Sb.oAcC>bNMa N >dd D.osa 1 (S >a ¢
L <P Ao A%ba AYDA*a N <ES) <L AYDRLSS (b GHL SboADT N AStba AL <DA%Q >YO).

ASba A7P*a D¢ AYDRLa M AZDRLo® A®ba A7®PNNRC AP *a*YLYo® Naro AXLRC ASdNo™
PRRS*GC ArNGPNno<d™Do®.

ASba A7P*a %D ACSH®NNG NG ACH®NNG bW r*o Mt I9P*g /L <L IDA*Q P> hard
A%ba AN IDP*a So<d®C* M ASba A®CSb<¢ A obn o

AMSGRNSbP*aSo%: 0a d¢ A*G INbP ‘g™ D>/ AoAC a I™*ULDN"a ‘o ICP>/T /<ot
sl G LS,

baCl ASba Ao asaAY?N (NOC) Sb.oAc*L <Y L: Da baCl ASba Ar.of a saA>PN (NOC)
ba Cl SboAC*L"<Y asaAYA o A%baAbg. <DHCHI® o ANPNo asa ASY"<No Sb.oADT
AcA<RSHSLAUC <L Ac®o <SP Lobyn<c®o CLA®.0¢ A%ba Ay ba CI>CE ASba AYSAPY Mo

o4 AMdAcbP>< Acn¥\*.0¢ a>a A7?N*1¢ (NAICS): e ANARN ba CIm <DbeC®DC o Ardcbp<

A 0\*0¢ aHaA7PN* Mg (NAICS) anaAPar’oN Acni*a baCl>C A®ba AN o, LRLdC
Ac5H®IC Ao b oADT*MNJIC A\ o PPdclo¢ <> Na® (LLLISbAdS, >SS/ /N>Adn <L
oacr0); Acto<dPInos It AMNGPNG <L Geo<bsa*NOcnose <L oSbANCo*se.

002 AoA® A®ba A7P*aSa M *a® Sb>ANSo (NILFA): D2a. 0a 2/ <P o, baCll LRLbJC

AaALDBLC bP>rNBCTONe 0a 2l AbAC Atba A7P*a o M*g® AbYGA'HN® AoAC

Aba AYeNC>o SN o¢ <saPNo. 0a 2l AbAC A%ba A7P%a Sa*Ma® Sb>pNsae (NILFA) Dobbl

GePeC>ILNC 2016 <L 2020 <d*c Lo Do?/LsC 0a 21 LRLd* of a Ha AYy®lLIc® PrP<dPNo

DA PcPLIa?, <SabllLdo® <L Acn<bPLYo® Ao*o 0a 2 LRLEdS ASba A of,
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A%ba ALP\D< b oA Lo L: Do A%ba Ar® A®ba AYLCAC <A DNK 50 SboAc L <PShse oNe.
A5 AL*a, “d*o VPPN a Ha AJNCHILIS” A%ba AFWUN® L5 oacro <*o<dsbsa M Ocn oSl
deodvD>® 0a 2 LRLEd® 0t A®ba AFU<®,

Aba AVPND< S oA Lo*L <L A%ba A o AcnSbNP*a DS ba Cl A%ba A7 .0f a da AYPN
(NOC) Acn?PSt @ sa AP sdca® (10) <P ONa® ASba AP .%o o sa A¥/LC Lcbone
SH.oADTLC Acn<PhD<, Ddd KAPI®/L>DC AL e A%ba Al c.n*o AcnsbNMea ¢ oa 2I¢
LRLbdC sepey @b ba CIN ASba A o¢ a saAYPNo (NOC) CLA® 0 ASba Ab.of Pedcl.o¢ ANMNSD>No-.

A%ba AL®: 0a 21 LRLPC a Ha ASPP/LIC A®ba AXST IC>/NDC ASba AZPSNDC AobPa o
Dol Aba AYeN>Q eI D550 AcA*a*LJS

PedcLot NI 0@ 2 PodcLa® ANMNGD>NOC Ll (PSA) <soPeYLNNobSLS LebChyn<c™ao
> Nobd 0a 2 PedcLot AMNSDNC TSI DSb>PYse pPedclof NI >Sb>Ic® NIMot

a5 A®CPILYo? abaAYYLYo A Pdao PbdcL.ot ANMNSDN.o¢ bD7AbNMoS Ac D> >5Ne CLST
0021 LRLEIC A SA\* ¢, Lclane,s<<bdt NNSA*Lo, 0a D¢ /ORI, 0a 2l a* g b*™®Io¢
Pa YIS dI>ANT, 0a DTC Al S nASbdS, Ll Sgec® DLLSdNcnbde,

ASIYNJHLRE A®ba ALPRG Da. ASd7NJS > CDYC Aba ALENE D> CHILY® >GAY o
N>AIANJ=DGTC (AC_*abdt LRLDbH®NJY) Lclo, <o > C><HN Asdyenos I NM><ot

AR DPNCENNRD>HCEI 0, AN o DIRHGC INCDNNAD>RED ¢ PGS/ <N o

ASba A7P*a /{0 L oNe Pdo*l: doJAPLRC aba A®CPALYo® Ac*o<Pb*oPNo®; <L AJo®/L<¢
I PRNDPLe N <o (A5, bLPYD sor AStba Ay Dbra) J®PeC>/La® ASdycnst NN of,

ASYNJHLRC AP G/ L 5™ 0% ASdYNJS ILP*G N el n*+MD0¢ Jc PN
@ Ha APdNCPYLyN D% @ Ha APCHILIT Ac®o /LNl (A5, SbD>AReT Acn<Ncne,
AN Qoo deDeN, NI <rcbn).

ASIYNJ LI AcndLnt: Zc OBNSAL T aoa AbdN ALPea /L <NDYrndc? ¢ <L bLPYD>So
A%®ba Ay <5bSg5¢ ID5beCsdyD>ALL® Ld oL ASdyNJ*LC Ac®o<d%/Los] Acn<PNof (A,
Pabycny, <> PNbH®IT Acn, oacn, H<KAY, <Ca<dd/D>PN, ACHAD).
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https://www.gov.nu.ca/en/department-human-resources/inuit-employment-statistics
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https://www.gov.nu.ca/en/department-human-resources/inuit-employment-planning
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31 0@ 2¢ LRLAC Business Plan 2024-2027 (Acn.<bho¢ <Talbr1€ 2024-2027), 2024. <DA*aD® Do

32 5q ¢ LRLedC. 2024-25 Fiscal and Economic Indicators (2024-25 <G/ <H. Pa rcrN.of BLALNNY ), 2024.
<DA*aPR® PRo

B a2 bNLAP <INShsa %l TP R NNLA oS IS, The Makimaniq Plan 2+ A Shared Approach to Poverty Reduction
2017-2022 (LPLo" <all) 2: Acn B a0 Acn<bo <V a e PN Lo/ 2017-2022), 2017.

34 0@ 2¢ LRL . Aging with Dignity: Elders and Seniors Strategy (A%aP%<c<91<0% A% 0 <'L A%a oo
bOACLPNPY9, ada ALY NNSHE 257-6(2), LY 7, 2024.
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https://www.gov.nu.ca/en/department-finance/business-plans
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	1. ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓇᐃᓈᕐᓯᒪᔪᑦ
	2. ᐱᔾᔪᑎᒋᔭᐅᔪᖅ ᐊᒻᒪ ᐊᖏᑎᒋᓂᖓ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ ᕿᒥᕐᕈᐊᕐᓂᖅ
	ᐱᔾᔪᑎᖓ
	ᕿᙳᒥᒐᐃᑦ

	3. ᖃᓄᐃᓕᐅᕈᑎᕕᓃᑦ ᐊᒻᒪ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ
	ᓇᐃᓈᕐᓯᒪᔪᖅ ᖃᓄᐃᓕᐅᕈᓯᐅᓂᑯᑦ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ
	ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ 2012 ᓯᕗᓂᐊᓂ
	ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ ᐱᒻᒪᕆᒋᔭᐅᔪᓂᒃ ᐱᒋᐊᕈᑎᐅᓂᑯ ᓄᓇᕗᒥᑦ
	ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓚᐅᕐᓯᒪᔪᖅ 1999-ᓗ 2004-ᓗ ᐊᑯᓐᓂᖓᓂ
	ᖃᓄᐃᓕᖓᓕᕐᓂᖓ ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᕐᑐᖅ ᐊᒻᒪ ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓕᐊᓪᓗᓂ

	ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ ᑕᐃᒪᙵᓂ 2012-ᒥ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᓴᙱᒃᑎᑉᐹᓪᓕᖅᑎᑦᑎᓇᓱᒃᑐᑦ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ ᖃᓄᐃᓕᖓᓂᒃᓴᖏᓐᓂ
	ᐅᓄᕐᓂᕐᓴᐃᑦ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᖕᓂ ᖃᓄᐃᓕᐅᕈᑎᐅᓂᐊᖅᑐᑦ ᓱᓕ ᒫᓐᓇ ᐊᑐᖅᑕᐅᔪᑦ ᓄᓇᓕᖕᓂ


	ᒫᓐᓇ ᖃᓄᐃᓕᖓᓕᕐᓂᖓ ᓄᓇᓕᖕᓂ ᒐᕙᒪᓕᕆᑎᑦᑎᓂᖅ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓇᓱᐊᒐᖓ ᐃᖅᑲᓇᐃᔮᒃᓴᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓇᓱᐊᖅᑕᖓᓂ ᒪᓕᒃᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓯᒪᓪᓗᑎᒃ ᒫᓂ 60% ᐃᖃᓗᐃᑦ ᐊᓯᐊᓂ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᕋᓱᒃᓯᒪᔪᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᒥ “ᒐᕙᒪᓕᕆᓂᖅᒥ ᓄᓇᓕᖕᓂ”
	ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᓄᖃᙱᑦᑐᑦ ᐃᑲᔪᙱᑦᑐᑦ ᓄᓇᓕᖕᓂ



	4. ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᓄᓇᓕᖕᓂ
	ᐃᖅᑲᓇᐃᔮᑦ
	ᐃᖅᑲᓇᐃᔮᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑎᒎᖓᔪᑦ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐅᓂᒃᑳᕐᓯᒪᔪᑦ 6-ᓂ ᐃᖅᑲᓇᐃᔮᖑᕙᒃᑐᓄᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ
	ᑕᒪᕐᒥ ᐃᖅᑲᓇᐃᔮᓄᑦ ᓇᓗᓇᐃᕐᓯᒍᑎ ᐅᖃᐅᓯᖃᖅᑐᐃᑦ ᐃᖃᓗᖕᓃᑦᑐᓂ ᐊᒻᒪ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓃᑦᑐᓂ
	ᑕᒪᐃᓐᓂ ᓄᓇᓖ ᐃᖅᑲᓇᐃᔮᖃᕐᒪᑕ ᑎᓴᒪᓂ ᐃᖅᑲᓇᐃᔮᓄᑦ ᓇᓗᓇᐃᕐᓯᒍᑎᓂ

	ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᖅᑲᓇᐃᔮᓪᓚᕆᖕᓂ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᓂᒃ
	ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᖕᒪᑕ ᖃᓄᐃᑦᑑᓂᖏᑦᑎᒍ ᐱᓕᕆᐊᒃᓴᖅ
	ᐊᕕᒃᑐᖅᓯᒪᐅᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᖅᑲᓇᐃᔮᑎᒍ ᖃᓄᐃᓗᐊᒋᑦᑐᖅ.
	ᑕᒪᕐᒥ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᑉ ᖃᓄᐃᑦᑑᑎᖏ ᐅᑯᓂᖓ ᐃᖃᓗᖕᓂ ᐊᒻᒪ ᓯᖏᓐᓂ ᓄᓇᓕᖕᓂ
	ᑕᒪᐃᓐᓂ ᓄᓇᓖᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᑉ ᖃᓄᐃᓕᖓᓂᖓᒍᑦ

	ᐃᖅᑲᓇᐃᔮᑦ ᐊᔪᙱᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᖃᓄᐃᑦᑑᓂᖏᑦ
	ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᖕᒥᔪᑦ ᐊᔪᙱᔾᔪᑎᖃᕐᓂᒃᑯᑦ
	ᐅᑯᐊ ᐊᕕᒃᑐᖅᑕᐅᓯᒪᓂᖏᑦ ᑎᓴᒪᓄᑦ ᐊᔪᙱᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᖃᓄᐃᑦᑑᓂᖏᑦ ᖃᓄᐃᓯᒪᙱᑦᑐᖅ
	ᑕᒪᕐᒥ ᐊᔪᙱᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᖃᓄᐃᑦᑑᓂᐅᔪᑦ ᐅᑯᓇᓃᑦᑐᑦ ᐃᖃᓗᖕᓂ ᐊᒻᒪ ᐊᓯᖏᓐᓂ ᓄᓇᓕᖕᓂ
	ᐃᓄᑭᓛᓪᓘᓐᓃᑦ ᓄᓇᓖᑦ ᑕᒪᐃᓐᓂ ᐊᔪᙱᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑐᑦ

	ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐱᖁᔭᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᑎᑭᖢᒍ
	ᐱᖁᔭᑎᒍᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔭᕆᐊᖃᖅᑐᑦ, ᓚᐃᓴᓐᓯᖃᕐᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᓇᐃᒃᑯᑎᑖᕐᓯᒪᓗᑎ ᒪᓕᒐᖅᑎᒍᑦ
	ᐅᓄᕐᓂᕐᓴᐃᑦ ᐱᖁᔭᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓃᑦᑐᑦ ᐃᖃᓗᖕᓂᐅᙱᑦᑐᖅ
	ᐅᑯᐊ ᐱᖁᔭᑎᒎᖓᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᑕᒪᐃᓐᓂ ᓄᓇᓕᖕᓃᑦᑐᑦ

	ᐅᓄᕐᓯᕙᓪᓕᐊᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᓂᒃᓴᐅᔪᑦ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᑲᔪᓯᔪᑦ ᐅᓄᕐᓯᒋᐊᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂ ᐃᓄᐃᑦ ᐱᔭᕆᐊᖃᕐᓂᖏᑦᑎᒍᑦ
	ᖃᔅᓯᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐅᓄᕐᓯᕚᓪᓕᕐᓯᒪᔪᑦ ᑕᒪᐃᓐᓂ ᑭᒃᑯᓕᒫᓄᑦ ᑎᒥᐅᔪᓂ
	ᒫᓂ 700 ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᓚᒋᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓄᑦ 2013-ᒥ 2023-ᒧ


	ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᖏᑦ
	ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᖏᑦ ᒪᐅᓇ ᐃᖅᑲᓇᐃᔮᓄᑦ ᓇᓗᓇᐃᔭᕐᓯᒪᔪᑎᒍᑦ
	ᐱᕈᖅᐹᓪᓕᕐᓂᐅᔪᖅ ᖃᔅᓯᐅᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᒪᓕᒃᓯᒪᙱᑦᑐᖅ ᐅᓄᕐᓯᕙᓪᓕᐊᓂᐅᔪᓄᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ
	ᐅᓄᕐᓂᕐᓴᑦ ᑭᒃᑯᓕᒫᓄᑦ ᑎᒥᒋᔭᐅᔪᑦ 60% ᐊᑖᓃᓚᐅᕐᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏ ᒫᓯ 2023-ᒥ
	ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐅᓄᕐᓂᖏ ᓄᓇᓕᖕᓂ ᐅᓄᕐᓂᕐᓴᐅᖃᑦᑕᖅᑐᑦ ᐃᖃᓗᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓂ


	ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᕐᒥᑦ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ ᖃᓄᐃᑦᑑᓂᖏᑦᑎᒍ
	ᐅᓄᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐅᓄᕐᓯᕚᓪᓕᓚᐅᕐᑐᑦ 2013 ᐊᒻᒪ 2023 ᐊᑯᓐᓂᖓᓂ
	ᖃᔅᓯᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐅᓄᕐᓯᕚᓪᓕᕈᑎᐅᕙᑦ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓂ 2013 ᐊᒻᒪ 2023 ᐊᑯᓐᓂᖓᓂ
	ᖃᔅᓯᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂ ᐅᓄᕈᓐᓃᖅᐹᓪᓕᕈᑎᐅᔪᑦ 2018 ᐊᒻᒪ 2023 ᐊᑯᓐᓂᖓᓂ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐅᓄᕈᓐᓃᖅᐸᓪᓕᓚᐅᕐᑐᑦ ᐅᓄᕐᓂᕐᓴᓂ ᑎᒥᒋᔭᐅᔪᓂᑦ 2018 ᐊᒻᒪ 2023 ᐊᑯᓐᓂᖓᓂ.
	ᐅᓄᕈᓐᓃᖅᐹᓪᓕᕐᓂᖅ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 2018-ᒥ 2023-ᒧ ᐅᓄᕐᓂᕐᓴᐅᓚᐅᕐᑐᑦ ᐃᖃᓗᖕᓂ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐅᓄᕐᓂᕐᓴᐅᕌᕐᔪᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓗᐊᕈᓐᓃᖅᓯᒪᔪᓂ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂ

	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑎᒍᑦ ᐊᒻᒪ ᐊᔪᕈᓐᓃᖅᓯᒪᓂᖅᑎᒍᑦ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᓴᐅᕙᒃᑐᑦ ᐃᖅᑲᓇᐃᔮᒥᑦ ᐃᓕᓐᓂᐊᕐᓯᒪᓐᓇᓗᐊᙱᓐᓂᕐᓴᓂᒃ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᑦᑎᖕᓂᕐᓴᐅᔪᑦ ᐱᖁᔭᑎᒎᖓᔪᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐱᖁᔭᖅᑎᒎᖓᔪᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐅᓄᕐᓂᕐᓴᐅᕙᒃᑐᑦ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓃᑦᑐᓂᒃ



	5. ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᓄᓇᕗᒥᑦ
	ᓄᓇᕗᒥᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ
	ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ ᐱᔭᐅᔪᒪᓂᖏᑦ ᐊᒻᒪ ᐱᑕᖃᖅᑎᒋᓂᖏᑦ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂ ᐱᓕᕆᑎᑦᑎᓇᓱᒃᐸᒃᑐᑦ ᓄᓇᕗᒥᑦ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔭᒃᓴᖃᖅᑐᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᒥ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓄᓇᕗᒥᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᑐᓂ


	ᓄᓇᕗᒥᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ
	ᐃᓄᐃᑦ ᐃᓚᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᒃ
	ᐃᓄᐃᑦ ᐃᓐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ (25+) ᐸᕐᓇᒃᓯᒪᓂᕐᓴᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ.

	ᐃᓕᓐᓂᐊᕐᓯᒪᓂᒃᑯᑦ ᖃᓄᐃᓕᐅᕈᑎᖃᕐᓂᖏᑦ ᐃᓄᐃᑦ
	ᐃᓕᓐᓂᐊᕐᓯᒪᓂᒃᑯᑦ ᖃᓄᐃᓕᐅᕈᑎᖃᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐅᓄᕐᓯᕙᓪᓕᐊᔪᑦ
	ᖃᔅᓯᐅᓂᖏᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒃᒥ ᐊᓂᒍᐃᔪᑦ ᐅᓄᕐᓯᕙᓪᓕᐊᔪᖅ
	40% ᐃᓄᐃᑦ (25+) ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕐᒥ ᓇᓗᓇᐃᒃᑯᑎᖃᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥᙶᖅᑐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᖁᓛᓂᙶᖅᑐᓂᒃ
	ᐊᑐᖅᑕᐅᖃᑦᑕᓛᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᑎᒃᓴᐃᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂ ᐃᓚᒋᔭᐅᙱᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑎᒍᑦ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓂ

	ᓄᓇᒃᑯᑦ ᐃᖏᕐᕋᔾᔪᑎᖃᕈᓐᓇᕐᓂᖏᑦ ᐃᓄᐃᑦ
	ᐃᖏᕐᕋᔾᔪᑎᖃᕈᓐᓇᕐᓂᖅ ᐃᓄᖕᓂ ᓄᖃᖓᒍᑎᑐᐃᓐᓇᐅᑐᐃᓐᓇᕆᐊᓕᒃ ᒪᐅᓇ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᐃᓚᐅᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᓂᕐᒧᑦ

	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᖏᑦ ᓄᓇᕗᒥᑦ
	ᐃᓄᐃᑦ ᓂᕈᐊᒃᑲᓐᓂᕈᓐᓇᖅᓯᖕᒪᑕ ᐱᓕᕆᕝᕕᒃᓴᓂᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕙᒃᑐᓂᒃ ᓄᓇᕗᑦ ᐃᓗᐊᓂ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ ᐱᓕᕆᐊᒃᓴᓂ ᐃᖅᑲᓇᐃᔮᑎᒍᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓂᒃ
	ᐅᓄᓗᐊᙱᑦᑐᑦ ᐃᓄᐃᑦ (ᐊᕐᕌᒍᓖᑦ 25-64) ᐅᖃᕐᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᖏᓐᓂᒃ ᐅᓪᓗᓕᒫᖅ ᐊᕐᕌᒎ ᐃᓗᐊᓂ
	ᐅᓄᕐᓂᕐᓴᑦ ᓄᓇᕗᒻᒥᐅᑕᑦ ᐅᖃᕐᓯᒪᔪᑦ ᓇᓂᓯᔪᓐᓇᓚᐅᙱᓐᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᓪᓚᕆᖕᓂ ᐅᓪᓗᓕᒫᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍᓕᒫᒧᑦ ᐃᖅᑲᓇᐃᔮᒥ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᒪᓂᒻᒪᐃᓯᒪᕙᒃᑐᑦ ᐅᓪᓗᓕᒫᒧᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐊᒻᒪ ᐅᓪᓘ ᐃᓚᐃᓐᓇᖓᓄ ᑕᒪᐃᓐᓂ ᓄᓇᓕᖕᓂ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ 1/3 ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᒃ ᓄᓇᕗᒥᑦ ᐃᓄᖕᓂ (25+)



	ᖃᓄᐃᓕᐅᖓᔾᔪᑎᐅᔪᑦ ᓄᓇᕗᒥᑦ
	ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᔪᙱᔾᔪᑎᖃᖅᖢᑎ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᔪᒪᓂᕐᓴᐅᕙᒃᑐᑦ ᑕᐃᒪᓐᓂ ᓄᓇᒋᔭᐅᔪᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᓂᒃᑯᑦ ᑲᓇᑕᒥ.

	6. ᑲᓇᑕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ
	ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᔾᔪᓰᑦ ᑲᓇᑕᒥ ᐃᖅᑲᓇᐃᔮᖑᕙᒃᑐᓂᒃ
	ᐱᒋᐊᖅᑎᑦᑎᔩᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᕐᒥ
	ᐃᖅᑲᓇᐃᔮᖑᕙᒃᑐᑦ ᐊᒃᓱᕈᕈᑎᐅᔪᑦ ᑲᓇᑕᒥ ᐊᒻᒪ ᓄᓇᕐᔪᐊᓕᒫᒥ

	ᐱᔭᐅᔪᒪᓂᕐᓴᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ
	ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ ᐅᓄᕐᓯᕚᓪᓕᕐᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᐱᔭᐅᔪᒪᓂᐊᕐᑐᑦ ᑕᒪᐃᓐᓂ ᐃᖅᑲᓇᐃᔮᖑᕙᒃᑐᓂᒃ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓂ
	ᐃᓕᓐᓂᐊᕐᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏ ᐊᔪᙱᔾᔪᑎᖃᕐᓗᑎ ᐊᑐᕈᓐᓇᖅᑐᓂᒃ ᐱᔭᐅᔪᒪᑦᑎᐊᖅᑐᑦ ᑕᒪᐃᓐᓂ ᐊᕕᒃᑐᖅᓯᒪᓂᒃᑰᖓᔪᓂᒃ

	ᐊᓯᙳᕐᓂᖓ ᐱᒻᒪᕆᒋᔭᐅᔪᑎᒍᑦ ᐊᒻᒪ ᓂᕆᐅᒋᔭᐅᔪᑎᒍᑦ
	ᐊᒥᓱᑦ ᑲᓇᑕᒥ ᐃᖅᑲᓇᐃᔭᖅᐸᒃᑐᑦ ᐅᖃᕐᓯᒪᔪᑦ ᓈᒻᒪᒃᓴᖃᑦᑕᙱᓐᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖏᓐᓂ ᐊᒻᒪᓗ ᐊᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᖃᑦᑕᖅᖢᑎᒃ.

	ᐃᓄᑭᑦᑐᓂᒃ ᐊᒻᒪ ᑲᑎᕐᖓᐅᕐᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᖅ
	ᓇᑉᐸᓪᓗᐊᑲᓴᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐊᐅᓚᑦᑎᕕᖕᓂ ᐊᖏᕐᕋᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓪᓘ ᐃᓚᐃᓐᓇᖓᓂ

	ᐋᓐᓂᐊᖃᖅᑕᐃᓕᓂᕐᒧᑦ ᐃᓱᒫᓘᑎᑦ ᐊᒻᒪ ᐊᔪᕈᑎᖃᕐᓂᕐᒧᑦ
	ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᒃᑯᓪᓕ ᓄᓇᕗᒻᒥᐅᑕᑦ ᐊᑦᑎᖕᓂᕐᓴᐅᔪᑦ ᑲᓇᑕᓕᒫᒥᐅᑕᑦ ᑕᐅᑐᒃᖢᒋᑦ
	ᐊᔪᕈᑎᖃᕐᓂᕐᒧᑦ ᑮᓇᐅᔭᖅᑖᕆᔭᐅᕙᒃᑐᑦ ᖁᕝᕙᖅᐸᓪᓕᐊᔪᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓄᑦ ᑲᓇᑕᒥ ᐊᒻᒪ ᓄᓇᕐᔪᐊᓕᒫᒥ
	ᐅᓇ SARS-CoV-2 ᐋᓐᓂᐊᕕᒡᔪᐊᕐᓇᖅ ᐊᒃᑐᐃᓯᒪᖕᒪᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓂᒃ ᑲᓇᑕᒦᑦᑐᓂᒃ



	7. ᐊᒃᓱᕈᖕᓇᕈᑏᑦ
	ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ ᐊᒻᒪ ᓄᖅᑲᖓᒍᑎᖏᑦ ᐱᔨᑦᑎᕋᐅᑎᓕᕆᕝᕕᖕᓂ
	ᐊᕐᕌᒍᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ
	ᐊᕐᕌᒍᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ ᒫᓃᖃᑦᑕᖅᑐᖅ 13% ᐊᕐᕌᒍᑕᒫᓐ
	ᐃᖅᑲᓇᐃᔮᒥ ᖁᕕᐊᒋᔭᖃᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑏᓐᓇᕈᑎᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᕐᒧᑦ

	ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᓄᖅᑲᖓᓂᖏᑦ
	ᖃᔅᓯᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᓄᖅᑲᖓᓂᖏᑦ ᐅᓄᕐᓯᕚᓪᓕᖅᓯᒪᔪᖅ ᑕᐃᒪᙵᑦ 2019-ᒥ
	ᐅᓄᕐᓂᕐᓴᐃᑦ ᐊᕕᒃᑐᕐᓯᒪᓂᖅᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᖃᓗᖕᓂ ᓄᖅᑲᖓᔪᑦ ᒫᓐᓇ
	ᐅᓄᕐᓂᕐᓴᐃᑦ ᐃᓄᐃᑦ ᓄᖃᖓᓂᕐᓴᐅᓕᕐᑐᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᙱᖢᑎᒃ, ᐊᒻᒪ ᐅᓄᕐᓂᕐᓴᐃᑦ ᐃᓅᙱᑦᑐᑦ ᐊᔪᕈᑎᖃᓕᕐᓂᕐᒧᑦ ᓄᖃᖓᓂᕐᓴᐅᓕᖅᖢᑎᒃ.


	ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᓄᖅᑲᕆᐊᖃᑐᐃᓐᓇᕆᐊᓖᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓕᕆᔨᓂ
	ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᓄᖅᑲᖓᔪᓐᓇᖅᑐᑦ ᑎᑭᓪᓗᓂ 2028
	ᓯᕗᓂᒃᓴᒥ ᖃᔅᓯᐅᓇᔭᕐᒪᖔᑕ ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᐅᔪᓐᓇᕐᑐᑦ
	ᒫᓂᐸᓗᒃ 15% ᐅᑯᓇᙵ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓄ ᓇᓗᓈᕿᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᓄᖅᑲᕈᓐᓇᕐᓯᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᑎᑭᓪᓗᒍ 2028.
	ᓄᖅᑲᕈᒥᓇᖅᑐᖅᑕᓕᒃ ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᑕᒪᐃᓐᓂᓕᒫᖅ ᐊᕕᒃᑐᖅᓯᒪᓂᒃᑰᖓᔪᓂᒃ ᐊᒻᒪ ᐊᔪᕈᓐᓃᖅᓯᓯᒪᓂᒃᑯ ᖃᓄᑐᐃᓐᓇᖅ
	ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᓄᖅᑲᕈᒥᓇᖅᑐᑦ ᐅᓄᕐᓂᕐᓴᐅᔪᑦ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓃᑦᑐᓂᒃ ᐊᒻᒪ ᐃᓄᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ

	ᖃᓄᐃᓕᐅᕈᑎᐅᓯᒪᓂᒃᑯᑦ ᐊᑐᖅᑕᐅᓯᒪᔪᑦ ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᓄᖅᑲᕈᑎᐅᔪᓂ
	ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᓄᖅᑲᕈᑎᒥᕐᑐᑦ ᐅᕙᙵᑦ 2017-ᒥ 2023-ᒧ ᓇᓗᓇᐃᒃᑯᑎᐅᔪᓐᓇᖅᑐᑦ ᒫᓐᓇ ᖃᓄᐃᓕᐅᕈᑎᐅᓂᐊᕋᓱᒋᔭᐅᔪᓄᑦ
	ᒫᓂᐸᓗᒃ 74% ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐊᔪᕈᓐᓃᕐᓯᒪᔪᓂᒃ ᓄᖅᑲᕐᓂᖅᒥ ᐃᓐᓇᐅᓗᐊᓕᕐᓂᕐᒧᑦ ᑎᑭᓪᓗᒍ 2023 ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᕈᓐᓃᓚᐅᕐᓯᒪᔪᑦ
	ᐊᕕᒃᑐᖅᓯᒪᓂᒃᑯᑦ ᓄᖅᑲᓪᓚᕆᒃᑐᑦ ᖁᑦᑎᖕᓂᕐᓴᐅᔪᑦ ᐃᓅᙱᑦᑐᓂᒃ ᐃᓄᖕᓂᓪᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ


	ᐃᖅᑲᓇᐃᔭᑎᑖᕐᓂᖅ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓕᕐᓂ ᑭᒃᑯᓕᒫᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓕᕆᓂᕐᒥ
	ᐱᓇᓱᒍᑎᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂ ᐱᒡᒍᓴᐅᑎᐅᔪᓂᒃ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖃᕈᒪᔪᑦ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖏᓐᓂ
	ᖃᔅᓯᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ ᐱᒡᒍᓴᐅᑎᒍᑎ ᐅᓄᕐᓯᕚᓪᓕᖅᑐᑦ, ᑭᓯᐊᓂᓕ ᖃᔅᓯᐅᓂᖏ ᐱᓇᓱᒃᑐᐃᑦ ᐅᓄᕈᓐᓃᖅᐹᓪᓕᖅᖢᑎᒃ.

	ᐃᓄᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᒡᒍᓴᐅᑎᑦᑎᓂᒃᑯᑦ
	ᐊᓂᒍᐃᕙᒃᑐᑦ ᐃᓄᐃᑦ ᐱᓇᓱᖃᑦᑕᖅᑐᑦ ᖁᑦᑎᖕᓂᕐᓴᐅᕙᒃᑐᖅ ᒪᑯᓇᙵᑦ ᐃᓅᙱᑦᑐᓂᒃ
	ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᓂᕐᓴᐅᕙᒃᑐᑦ ᓄᓇᓕᖕᓂ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓂ



	8. ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ
	ᑐᑭᖓ ᒐᕙᒪᓕᕆᓂᖅ ᓄᓇᓕᖕᓂ
	ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᖅ ᐃᓱᒪᒋᔭᐅᓯᒪᔪᖅ
	ᐊᑐᕐᑕᐅᔪᕕᓂᖅᑎᒍᑦ ᕿᒥᕐᕈᐊᕐᓂᖅ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ ᐃᓱᖃᑐᐃᓐᓇᕆᐊᓕᒃ
	ᖃᖓᑦᑎᐊᓵᖅ ᐋᖅᑭᒃᑕᐅᔪᖅ ᓄᓇᕗᓕᒫᒥᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᐃᓱᒪᓇᕐᑐᖅ ᐊᕗᖓᒃᑲᓐᓂ ᕿᒥᕈᐊᕈᓐᓇᕈᑎᓂᒃ


	ᐃᖃᓗᖕᓂ ᐃᖅᑲᓇᐃᔮᑦ
	ᖃᐅᔨᓇᓱᖕᓂᖅ ᐊᓯᐊᓄᑦ ᓄᓇᓕᖕᓄᑦ ᓄᒃᑎᖅᓯᑐᐃᓐᓇᕆᐊᖃᕐᓂᕐᒧᑦ
	ᐅᓇ ᕿᒥᕐᕈᐊᕐᓂᖅ ᑐᕌᖓᙱᑦᑐᖅ ᓇᓗᓇᐃᖅᓯᒍᑎᐅᓗᓂ ᖃᓄᐃᓕᐅᕈᑎᐅᕙᒃᑐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓂᒋᔭᐅᔪᓂᒃ ᒐᕙᒪᓕᕆᓂᖅ ᓄᓇᓕᖕᓂ ᐱᓕᕆᓕᖅᑎᑦᑎᓂᐊᕐᓂᕐᒧᑦ
	ᐅᓇ ᓄᓇᕗᓕᒫᒥᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ (NWHP) ᒪᓂᒻᒪᐃᓯᒪᔪᖅ ᐊᑐᕋᔭᖅᑐᓄᑦ ᑐᑭᒧᐊᕈᑎᓂ ᐃᓱᒪᒋᓗᒍ ᒐᕙᒪᓕᕆᓂᖅ ᓄᓇᓕᖕᓂ
	ᐅᓇ ᐃᓄᑭᑦᑐᓂ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᐃᓂᒃᓴᓂ ᐊᔪᕐᓇᕐᓂᖅᓴᓂᒃ ᓄᓇᕗᒥ ᐃᓄᖃᓕᕈᓐᓇᕐᓂᕐᒥᒃ
	ᐱᓕᕆᖃᑕᐅᓂᒃᑯᑦ ᐊᖏᕈᑏᑦ ᐃᑲᔫᑎᐅᔪᓐᓇᑐᐃᓐᓇᕆᐊᓖᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂ ᐃᑲᔫᑎᑖᕈᑎᐅᓯᒪᔪᒧᑦ ᐃᓂᒧᑦ

	ᖃᓄᐃᓕᐅᕈᑎᐅᔪᓐᓇᖅᑐᑦ ᐱᓕᕆᐊᖃᒃᑲᓐᓂᕐᓂᕐᒥ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ
	ᐊᑐᐊᒐᓄᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᓇᓗᓇᐃᕐᓯᔾᔪᑎᐅᔪᑦ ᐃᓂᓂ ᓅᑕᐅᔪᓐᓇᕋᔭᙱᑦᑐᓂᒃ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓄᑦ
	ᖃᓄᐃᓕᐅᕈᑎᐅᔪᓐᓇᖅᑐᑦ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓂ ᐃᓱᖃᖅᑰᔨᔪᖅ ᒪᐅᓇ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂ ᐊᑐᕈᑎᐅᔪᓐᓇᖅᑐᓂᒃ


	ᓄᓇᓕᖕᓃᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ
	ᓄᑖᑦ ᐊᒻᒪ ᐱᔭᐅᔪᒪᕙᓪᓕᐊᔪᑦ ᓄᓇᓕᖕᓃᑦᑐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᑦ
	ᓄᓇᕗᑦ ᖃᓄᐃᓕᖓᓂᖓᓄᑦ ᐃᓚᒋᔭᐅᔪᖅ ᐅᓄᕐᓯᕙᓪᓕᐊᔪᓂᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂ ᓄᓇᓕᖕᓂ
	ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᖕᓂ ᐱᓕᕆᕝᕕᒃᓴᓂ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᑦ, ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ

	ᐱᔭᐅᔪᒪᓪᓚᕆᒃᑐᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᓄᓇᓕᖕᓂ
	ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᓚᓕᐅᔾᔭᐅᔪᑦ ᓄᓇᓕᖕᓂ ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᓐᓇᖅᑐᑦ
	ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕈᓐᓇᖅᑐᑦ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ
	ᐅᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔭᕆᐊᖃᕐᑐᑦ ᐃᓄᖃᓕᖅᑎᑕᐅᓇᓱᒡᓗᑎᒃ ᓴᖅᑭᒃᑎᑉᐹᓪᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᒐᕙᒪᓕᕆᓂᕐᒥᒃ ᓄᓇᓕᖕᓂ ᖃᓄᐃᓕᖓᓂᒃᓴᖓᓂ


	ᐱᓕᕆᐊᒃᓴᓂ ᐊᓯᐊᓄᐊᖅᑎᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ
	ᐱᓕᕆᐊᒃᓴᓂ ᐊᓯᐊᓄᐊᖅᑎᕆᓂᕐᒧᑦ ᑲᒪᒋᔭᒃᓴᐃᑦ
	ᐱᓕᕆᐊᒃᓴᓂ ᐊᓯᓄᐊᖅᑎᕆᓂᖅ ᐃᓚᒋᐊᕈᑎᐅᖕᒪᓐ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ ᒪᑯᓂᖓ ᖃᐅᔨᒪᕈᓘᔭᖅᑐᓂᒃ ᐊᒻᒪ ᐊᔪᕈᓐᓃᕐᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ
	ᐊᓯᐊᓄᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᖅ ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖓᒍᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓚᕆᒃᑐᖅ

	ᐃᖅᑲᓇᐃᔮᑦ ᐊᑐᖅᑕᐅᔪᒥᓇᕐᑐᖅ ᓄᓇᓕᖕᓂ ᐱᓕᕆᐊᖑᑎᑕᐅᓂᐊᖅᑐᓄᑦ
	ᐃᖅᑲᓇᐃᔮᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐋᖅᑭᒃᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᐅᕘᓇ ᑲᓇᑕᒥ ᐃᖅᑲᓇᐃᔮᓄᑦ ᓇᓗᓇᐃᔭᕈᑎ (NOC) ᓇᓗᓇᐃᒃᑯᑎᑎᒍᑦ

	ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓄᐊᖅᑎᑦᑎᓂ ᐊᔪᙱᑐᐃᓐᓇᕆᐊᓖᑦ
	ᒫᓐᓇᓕ ᒐᕙᒪᓕᕆᓂᕐᒥ ᓄᓇᓕᖕᓄᐊᖅᑎᑦᑎᓂᖅ ᐊᔪᕐᓇᕋᔭᕐᒪᑦ ᒪᑯᓄᖓ ᐱᓕᕆᐊᓄᑦ ᐊᓯᐊᓄᐊᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ


	ᒫᓐᓇᓕᓴᖅ ᐊᒻᒪ ᐊᑑᑎᖃᒻᒪᕆᒃᑐᖅ ᑭᒃᑯᓕᒫᓂ ᐱᔨᑦᑎᕋᕐᓂᖅ
	ᖃᓄᐃᓕᐅᕈᑎᒃᓴᑦ, ᐊᑐᐊᒐᐃᑦ ᐊᒻᒪ ᐱᓕᕆᐊᒃᓴᐃᑦ
	ᖃᓄᐃᓕᐅᕈᑎᒃᓴᑦ, ᐸᕐᓇᐅᑎᑦ, ᐊᑐᐊᒐᑦ, ᐊᒻᒪ ᐱᓕᕆᐊᒃᓴᐃᑦ ᐊᔪᕈᓐᓃᕈᑎᐅᔪᓐᓇᖅᑐᑦ ᐊᑑᑎᖃᒻᒪᕆᒃᑐᒥ ᑭᒃᑯᓕᒫᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ

	ᐱᔨᑦᑎᕋᐅᑎᑎᒍᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᖅ
	ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᖅᒧᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐃᑲᔪᕈᑎᐅᓪᓗᑎᒃ ᐃᓄᖕᓂ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᑎᑦᑎᓂᕐᒧᑦ

	ᐃᖅᑲᓇᐃᔭᓕᖅᑳᖅᑎᓐᓇᒋᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ
	ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᒻᒪ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᖅ ᐃᑲᔪᒻᒪᕆᒃᑐᑦ ᐃᓄᐃᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᖅᓴᐅᔪᓐᓇᕐᓂᖏᓐᓄᑦ
	ᓄᓇᕗᒥᑦ ᐃᓄᐃᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᔪᒪᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᙱᓐᓂ ᐸᕐᓇᒍᒪᓪᓗᑎᒃ
	ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᒪᓂᒻᒪᐃᓯᒪᕙᒃᑐᖅ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐊᒻᒪ ᐊᔪᕈᓐᓃᖅᓴᕈᑎᓂᒃ ᓄᓇᕗᒥᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᖑᕙᒃᑐᓂ
	ᐅᓄᕐᑐᑦ ᐃᓄᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᓯᒪᔪᑦ
	ᐃᖅᑲᓇᐃᔮᓄᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᐃᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᑦ ᐃᓄᖕᓂ ᐱᔭᐅᔪᒪᔪᓂ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖅᓯᓂᕐᒥ

	ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ
	ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᐅᓄᕐᑐᓄᑦ ᓄᓇᕗᒥᑦ ᐃᓚᐅᔭᕆᐊᖃᖅᑐᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᒃ



	9. ᐊᑐᓕᖁᔭᐅᔪᑦ
	ᓇᐃᓈᕐᓯᒪᔪᑦ ᐃᓱᒪᓕᐅᕆᔾᔪᑎᐅᔪᑦ

	ᐃᓚᒍᑕᖅ I: ᑲᑎᑕᐅᕙᓪᓕᐊᔪᑦ ᑭᒃᑯᓕᒫᓄᑦ ᑎᒥᓄᑦ ᐊᒻᒪ ᓄᓇᓕᖕᓄᑦ
	ᖃᓄᐃᓕᐅᕈᑎᐅᕙᓪᓕᐊᔪᓂ ᐱᓕᕆᕝᕕᖕᓂ ᐊᒻᒪ ᐊᓯᖏᓐᓂ ᑭᒃᑯᓕᒫᓄᑦ ᑎᒥᓄᑦ
	ᐱᕈᖅᐸᓪᓕᐊᓂᖅ ᓇᐃᓴᐅᑎᖏᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᑦ 2013-ᒥ 2023-ᒧ
	ᐊᓯᔾᔨᕈᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂ ᐃᖃᓗᖕᓂ ᐊᓯᐊᓂᓪᓗ 2018-ᒥ 2023-ᒧ
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