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>>Committee commenced at 13:30 

 

Chairman (Mr. Hickes): Thank you. I’d like to 

call the committee meeting to order. Before we 

proceed, I would like to ask Mr. Simailak to 

lead us in prayer, please. 

 

>>Prayer 

 

Chairman: Thank you, Mr. Simailak. Good 

afternoon, everyone. 

 

I am pleased to begin by welcoming everyone 

to this meeting of the Legislative Assembly’s 

Standing Committee on Oversight of 

Government Operations and Public Accounts. 

 

We have convened today on the occasion of the 

Standing Committee’s televised hearing on the 

2023-2024 annual report of the Information and 

Privacy Commissioner. 

 

I will first introduce my Standing Committee 

colleagues: 

 

• Bobby Anavilok, Member for Kugluktuk; 

• Janet Brewster, Member for Iqaluit-Sinaa; 

• Mary Killiktee, Member for Uqqummiut; 

• Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 

• Joanna Quassa, Member for Aggu; and 

• Craig Simailak, Member for Baker Lake. 

 

The Information and Privacy Commissioner is 

appointed on the recommendation of the 

ᒫᒃ ᐅᐃᑦᔮᓂ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᙱᑦᑐᓂᒃ, 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

 

 

 

 

 

 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 13:30 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᔪᐊᔾ ᕼᐃᒃᔅ) (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑲᔪᓯᒋᐊᓚᐅᙱᓂᑦᑎᓐᓂ ᒥᔅᑕ ᓯᒪᐃᓚᒃ 

ᐱᒋᐊᖅᓯᑦᑎᒐᔭᖅᐱᑦ ᑐᒃᓯᐊᓂᒃᑯᑦ.  

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

ᖁᕕᐊᓱᑦᑐᖓ ᐱᒋᐊᒃᑳᕆᐊᒃᓴᖅ ᐃᓘᓐᓇᓯᓐᓂᑦ 

ᑐᓐᖓᓱᑦᑎᑦᑎᓗᖓ ᑕᕝᕗᖓ ᑲᑎᒪᓂᑎᑦᑎᓂᕆᔭᖓᓄᑦ 

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖁᑎᖓᑕ ᓇᐅᑦᓯᖅᑐᖅᑎᐅᔪᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓂᓪᓗ. 

 

ᐅᓪᓗᒥ ᑲᑎᒃᑲᑦᑕ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑰᕐᓗᑎᒃ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐊᕐᒪᑕ ᐱᔾᔪᑎᖃᖅᑐᒥᑦ 2023-

2024−ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓂᖏᓐᓂᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ. 

 

ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᑲᑎᒪᔨᕋᓛᓂ ᑭᒃᑰᒻᒪᖔᑕ 

ᓇᓗᓇᐃᖅᑐᖄᕐᓂᐊᕋᒃᑭᑦ: 

 

• ᕚᕕ ᐊᓇᕕᓗᒃ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᖁᕐᓗᑦᑑᒧᑦ; 

• ᔮᓇᑦ ᕗᕉᔅᑐ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐃᖃᓗᐃᑦ−ᓯᓈᒧᑦ; 

• ᒥᐊᕆ ᕿᓕᖅᑎ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐅᖅᑯᕐᒥᐅᒧᑦ; 

• ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ, ᐋᕆᐊᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 

ᐃᖃᓗᐃᑦ−ᒪᓂᕋᔭᒻᒧᑦ; 

• ᔪᐊᓇ ᖁᐊᓴ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐊᒡᒍᒧᑦ; 

• ᑯᕋᐃᒡ ᓯᒪᐃᓚᒃ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ. 

 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᑎᒃᑯᐊᖅᑕᐅᓲᖑᒻᒪᑦ ᒪᓕᑦᑐᑎᒃ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᓂᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. ᒥᔅᑕ ᓯᑏᐅᓪ ᐊᑕᓂᕆᓂᐊᖅᑕᖓ 

ᐱᒋᐊᔪᔪᖅ ᔮᓐᓂᐊᕆ 11, 2021−ᒥ. 
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Legislative Assembly. Mr. Steele’s term of 

office began on January 11, 2021. 

 

As an independent officer of the House, the 

Information and Privacy Commissioner is 

required by law to prepare and submit an 

annual report to the Legislative Assembly. 

 

The 2020-2021 annual report of the 

Information and Privacy Commissioner was 

tabled in the Legislative Assembly on 

September 9, 2021. The 2021-2022 annual 

report was tabled on May 25, 2022. Televised 

Standing Committee hearings on these annual 

reports were held from September 26-27, 2022. 

The Standing Committee subsequently 

presented its report to the House on November 

8, 2022. The Information and Privacy 

Commissioner’s response to the report of the 

Standing Committee was tabled in the 

Legislative Assembly on March 6, 2023. The 

Government of Nunavut’s response to the 

report was tabled in the Legislative Assembly 

on May 24, 2023. 

 

The 2022-2023 annual report of the 

Information and Privacy Commissioner was 

tabled in the Legislative Assembly on May 24, 

2023. Televised Standing Committee hearings 

on this annual report were held from April 19-

20, 2024. The Standing Committee 

subsequently presented its report to the House 

on May 27, 2024. The Information and Privacy 

Commissioner’s response to the report of the 

Standing Committee was tabled in the 

Legislative Assembly on October 24, 2024. The 

Government of Nunavut’s response to the 

report was also tabled in the Legislative 

Assembly on October 24, 2024. 

The 2023-2024 annual report of the 

Information and Privacy Commissioner was 

tabled in the Legislative Assembly on May 23, 

2024. The Information and Privacy 

Commissioner’s 2025-2026 business plan was 

tabled in the Legislative Assembly on February 

25, 2025. 

ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔨᐅᓪᓗᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ, ᑖᓐᓇ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᒪᓕᒐᖅᑎᒍ ᐊᑐᐃᓐᓇᕈᐃᔭᕆᐊᖃᕐᒪᑦ ᑐᓂᕐᕈᑎᖃᕐᓗᓂᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. 

  

ᑕᐃᒃᑯᐊ 2020-2021−ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᒻᒪᑕ 

ᓯᑎᐱᕆ 9, 2021−ᒥ. ᑕᐃᒃᑯᐊᓗ 2021-2022−ᒧᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑲᓕᐊᒥᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᔪᒻᒪᑕ ᒪᐃ 25, 2022-ᒥ. ᑕᓚᕖᓴᒃᑰᖅᑐᑎᒃ 

ᑲᑎᒪᔨᕋᓛᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᔪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐊᑐᖅᑕᐅᔪᕗᑦ 

ᓯᑎᐱᕆ 26-27, 2022−ᒥ. ᑭᖑᓂᖓᒍᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᓂᒃ ᑲᑎᒪᕐᔪᐊᕕᒻᒧᑦ ᓄᕕᐱᕆ 8, 2022-

ᒥ. ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇᐅᑉ ᐅᔾᔪᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᒫᑦᓯ 6, 2023-ᒥ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᑖᒃᑯᓄᖓ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᒪᐃ 

24, 2023-ᒥ. 

 

ᑕᐃᒃᑯᐊᓕ 2022-2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓂᖏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᒪᐃ 24, 2023-ᒥ. ᑕᓚᕖᓴᒃᑯᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖏᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᑖᒃᑯᓂᖓ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ ᐊᑐᖅᑕᐅᔪᕗᑦ ᐄᐳᕈ 19-

20-ᒧᑦ, 2024-ᒥ. ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ ᑭᐅᔾᔪᑎᖏᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑲᓕᐊᒥᓂᖏᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᐊᒃᑑᕝᕙ 24, 2024-ᒥ. ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᑖᑯᓄᖓ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓄᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᐊᒃᑑᕝᕙ 24, 2024-ᒥ. 

 

ᑕᐃᒃᑯᐊ 2023-2024−ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓂᖏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᔪᒻᒪᑕ ᒪᐃ 23, 2024-ᒥ. 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ 2025-2026-ᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᖏᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᕕᕝᕗᐊᕆ 25, 2025-ᒥ. 

 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᓯᕗᓕᖅᑎᓕᕆᓂᕐᒧᑦ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ ᖁᓚᐅᖅᑎᓯᒪᔪᒥᑦ 

ᐱᓕᕆᐊᖃᕆᐊᖃᕐᓂᖃᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᖓᓂᑦ 



 
 

 

4 

 

The Government of Nunavut’s Department of 

Executive and Intergovernmental Affairs has 

overarching responsibility for the government’s 

administration of the Access to Information and 

Protection of Privacy Act and related 

regulations and policies. 

 

The government’s 2019-2020 annual report on 

the administration of the Access to Information 

and Protection of Privacy Act was tabled in the 

Legislative Assembly on March 16, 2021. The 

2020-2021 to 2022-2023 consolidated annual 

report was tabled in the Legslative Assembly 

on May 30, 2024. The 2023-2024 annual report 

was tabled in the Legislative Assembly on 

November 6, 2024. 

 

This week’s televised hearing provides an 

opportunity for the Information and Privacy 

Commissioner’s observations and 

recommendations to be discussed in a public 

forum. 

 

I anticipate that a number of themes will be 

addressed during this televised hearing, 

including: 

 

• The status of the Government of Nunavut’s 

formal responses to the recommendations 

that were contained in the Standing 

Committee’s reports on its review of the 

Information and Privacy Commissioner’s 

2020-2021, 2021-2022 and 2022-2023 

annual reports; 

• Also, recommendations for amendments to 

legislation and changes to the government’s 

policies and practices, including potential 

amendments to section 59 of the Access to 

Information and Protection of Privacy Act, 

which concerns prosecutions of certain 

offences; 

• Also, the government’s annual reporting 

and administration of relevant policies, 

including the Access to Information and 

ᑕᑯᔪᓐᓇᕈᑎᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᐊᒻᒪᓗ ᑖᒃᓱᒧᖓ 

ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ ᒪᓕᒐᕐᓂᑦ ᐊᑐᐊᒐᕐᓂᓪᓗ. 

 

ᒐᕙᒪᒃᑯᑦ 2019-2020−ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓃᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᐊᐅᓚᑕᐅᓂᖓᓄᓂᑦ 

ᑕᑯᔪᓐᓇᕈᑎᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᑕᐅᔪᒻᒪᑕ ᒫᑦᓯ 16, 2021-ᒥ. ᑕᐃᒃᑯᐊᓗ 2020-

2021−ᒥᑦ ᑕᐃᑯᖓ 2022-2023−ᒧᑦ ᑲᑎᑎᖅᑕᐅᓯᒪᔪᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᒪᐃ 

30, 2024-ᒥ. ᑕᐃᒃᑯᐊᓗ 2023-2024-ᒧᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᖅᑕᐅᔪᓪᓗᑎᒃ 

ᓅᕖᕝᕙ 6, 2024-ᒥ.  

 

ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᓯᑦᑎᓪᑎᓐᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖅ ᐱᕕᒃᓴᖃᖅᑎᑎᒻᒪᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᖅ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᑕᑯᓐᓈᖅᑕᒥᓂᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᖏᓪᓗ 

ᐅᖃᐅᓯᐅᔪᓐᓇᕐᓗᑎᒃ ᑭᒃᑯᓕᒫᑦ ᑐᓵᑎᓪᓗᒋᑦ. 

 

ᓂᕆᐅᑦᑐᖓ ᐊᒥᓱᑲᓪᓚᐃᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᐱᔾᔪᑎᓖᑦ 

ᐅᖃᐅᓯᐅᓂᐊᖅᑐᒋᓗᒋᑦ ᑕᕝᕙᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ, ᐅᑯᓂᖓ ᐃᓚᖃᕐᓗᑎᒃ: 

 

• ᖃᓄᐃᓕᖓᓕᕐᓂᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 

ᑎᑎᖅᑲᖅᑎᒍᑦ ᑭᐅᔾᔪᑎᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᓄᑦ 

ᐃᓗᐊᓃᑦᑐᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ 

ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᕿᒥᕐᕈᓂᒥᓂᖏᓐᓂᑦ  

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇᐅᑉ 2020-2021, 2021-2022 ᐊᒻᒪᓗ 

2022-2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ; 

• ᐊᑐᓕᖁᔭᓕᐊᒥᓃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔨᓪᓗᑎᒃ 

ᐱᖁᔭᐅᔪᒥᑦ ᐊᒻᒪᓗ ᐊᓯᔾᔩᖁᔨᓂᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᐊᒐᖏᓐᓂᑦ ᐱᓕᕆᔾᔪᓯᖏᓐᓂᑦ, ᐃᓚᖃᖅᑐᑎᒃ 

ᐋᖅᑭᒋᐊᕆᓂᐅᔪᓐᓇᖅᑐᒥᑦ ᐃᓗᓕᖓᓂᑦ 

ᓈᓴᐅᑎᓕᒻᒥᑦ 59 ᑕᑯᔪᓐᓇᕈᑎᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ 

ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ ᑲᙳᓇᖅᑐᓂᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓂᑦ,  

• ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᐃᖅᑲᑐᖅᑕᐅᑎᑦᑎᓂᕐᒥᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᑦ ᒪᓕᒐᕐᓂᑦ ᓱᕋᐃᔪᖃᖅᐸᑦ; 

• ᒐᕙᒪᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᖓᑦ ᐊᒻᒪᓗ 

ᐊᐅᓚᑦᑎᖃᑦᑕᕐᓂᖓᑦ ᑕᕝᕗᖓ ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ 

ᐊᑐᐊᒐᕐᓂᑦ, ᐱᖃᓯᐅᔾᔭᐅᓪᓗᓂ ᑕᑯᔪᓐᓇᕈᑎᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 
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Protection of Privacy Policy, the Privacy 

Breach Policy and the Privacy Impact 

Assessment Policy; 

• Health privacy issues and the development 

of health-specific privacy legislation; 

• Also the use of artificial intelligence 

technology by public bodies in respect to 

their obligations under the Access to 

Information and Protection of Privacy Act; 

• Also privacy issues in respect to the 

coming into force of the new Police Act; 

• The use of confidentiality and non-

disclosure agreements by public bodies; 

• Human resources and labour relations 

management issues in relation to the 

Access to Information and Protection of 

Privacy Act and the administration of 

Human Resources Manual Section 1104 - 

Release of Information; 

• Also the status of amendments that were 

made to the Access to Information and 

Protection of Privacy Act in September 

2017 regarding the application of the 

legislation to municipalities and public 

sector salary disclosures; 

• Another theme, Privacy Impact 

Assessments conducted by the government 

in respect to its programs and services; 

• Cybersecurity and the threat posed by 

ransomware; 

• Information-sharing agreements between 

the Government of Nunavut and external 

entities; and 

• The establishment of access to information 

and protection of privacy systems that can 

be utilized by Nunavut Inuit in respect to 

information in the possession of Nunavut 

Tunngavik Incorporated and the Qikiqtani, 

Kivalliq and Kitikmeot Inuit Associations. 

 

The extent to which the government has the 

capacity to meet its obligations under the 

Access to Information and Protection of 

Privacy Act has been a major theme during the 

ᑲᙳᓇᖅᑐᓂᑦ ᐊᑐᐊᒐᖓ, ᑲᙳᓇᖅᑐᖁᑏᑦ 

ᐃᓵᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᑦ ᐊᒻᒪᓗ ᑲᙳᓇᖅᑐᑦ 

ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓂᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ; 

• ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓄᑦ ᐃᓱᒫᓘᑏᑦ 

ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ 

ᐋᓐᓂᐊᖅᑕᐅᓕᓕᕆᓂᕐᒧᑦ−ᑐᕌᖓᔪᑦ ᑲᙳᓇᖅᑐᓄᑦ 

ᐱᖁᔭᐃᑦ; 

• ᐊᑐᖅᑕᐅᓂᖏᑦ ᖃᕋᓴᐅᔭᐃᑦ ᐃᓱᒪᖃᖅᑑᔮᖅᑐᑦ 

ᓴᓇᔭᐅᕙᓪᓕᐊᔪᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ 

ᐱᓪᓗᒋᑦ ᐱᓕᕆᐊᕆᒋᐊᖃᓪᓚᕆᑦᑕᖏᑦ ᐊᑖᒍᑦ 

ᑕᑯᔪᓐᓇᕈᑎᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ; 

• ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓘᑏᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓛᕐᓂᖓᓂᑦ ᓄᑖᖑᔪᖅ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᖅ; 

• ᐊᑐᖅᑕᐅᓂᖏᑦ ᑲᙳᓇᕐᓂᐊᕐᓂᕋᐃᒍᑎᑦ ᐊᒻᒪᓗ 

ᑕᖅᑲᐅᖓ ᓴᖅᑭᖅᓯᓂᐊᕐᓂᕋᕋᑎᒃ 

ᐊᖏᖃᑎᒌᒍᑎᓕᐅᖃᑦᑕᕐᓂᖏᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᑦ; 

• ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᒥ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨᓂᑦ 

ᐃᓱᒫᓘᑎᖃᕐᓂᖅ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᑕᑯᔪᓐᓇᕈᑎᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᐊᒻᒪᓗ 

ᐊᐅᓚᑕᐅᓂᖓᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᑦ 

ᐅᖃᓕᒫᖓᒐᓂ ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᐃᓗᓕᖓ 

ᓈᓴᐅᑎᓕᒃ 1104 − ᓴᖅᑭᖅᑕᐅᓂᖏᓐᓄᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑏᑦ; 

• ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑎᑦ 

ᓴᖅᑭᖅᑕᐅᔪᔪᑦ ᑐᕌᖓᔪᑦ ᑖᒃᓱᒧᖓ ᑕᑯᔪᓐᓇᕈᑎᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓄᑦ ᓯᑎᐱᕆ 2017-ᒥ 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᐊᑐᖅᑎᑕᐅᓂᖓᓂᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᓄᓇᓖᑦ ᒐᕙᒪᕋᓛᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ; 

• ᑲᙳᓇᖅᑐᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᖃᐅᔨᓴᕐᓃᑦ 

ᐊᐅᓚᑕᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐱᓕᕆᔾᔪᑎᖏᓐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᓪᓗ; 

• ᖃᕋᓴᐅᔭᑦ ᐅᐊᑦᑎᔾᔪᑎᖏᑦ ᐊᒻᒪᓗ ᐅᓗᕆᐊᓇᖅᑐᑦ 

ᑕᒫᙶᖅᑐᑦ ᖃᕋᓴᐅᔭᒥᑦ ᖁᐱᕐᕆᑎᑦᑎᔨᓄᑦ; 

• ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ−ᑕᐅᖅᓯᕋᐅᑎᖃᕐᓂᕐᒧᑦ 

ᐊᖏᖃᑎᒋᒍᑎᑦ ᑖᒃᑯᓄᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᒻᒪᓗ 

ᓯᓚᑖᓂᒥᐅᑕᐃᑦ ᑎᒥᐅᔪᑦ; ᐊᒻᒪᓗ 

• ᐋᖅᑭᑦᑕᐅᓂᖏᓐᓂᑦ ᑕᑯᔪᓐᓇᕈᑎᓄᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᓄᑦ 

ᖄᙳᓇᖅᑐᓕᕆᔾᔪᑎᓂᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ 
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Standing Committee’s most recent televised 

hearings on the Information and Privacy 

Commissioner’s annual reports. The Standing 

Committee notes that the government issued a 

Request for Proposals in August of 2022 for the 

provision of “privacy and information 

management-specific training and consulting 

services” to provide support in such areas as the 

conduct of privacy impact assessments. 

 

The Standing Committee also notes that the 

Legislative Assembly has recently approved 

significant increases in the annual budget of the 

government’s central Access to Information 

and Protection of Privacy Office, the main 

estimates for which increased by 137.9 per cent 

from $293,000 in the 2022-2023 fiscal year to 

$697,000 in the 2025-2026 fiscal year. 

 

The Standing Committee also notes that Bill 

59, An Act to Amend the Access to Information 

and Protection of Privacy Act, received 1st 

Reading during the Legislative Assembly’s 

sitting of October 25, 2024. However, it was 

subsequently withdrawn from the Order Paper 

by way of a motion introduced on October 30, 

2024, by the sponsor of the Bill, the Minister of 

Executive and Intergovernmental Affairs. 

 

Officials from the Department of Executive and 

Intergovernmental Affairs are also appearing at 

this televised hearing, and I will shortly be 

inviting the government’s lead witness to make 

his opening statement to the Standing 

Committee. Also in attendance are officials 

from the Department of Transportation and 

Infrastructure, the Department of Health, the 

Department of Human Resources, and the 

Department of Justice. 

 

I would like to conclude by addressing some 

housekeeping matters. I ask all members and 

witnesses to ensure that their cell phones and 

other electronic devices do not disrupt these 

proceedings. In order to assist our interpreters 

and technical staff, I ask that all members and 

ᓄᓇᕗᒻᒥ ᐃᓄᓐᓄᑦ ᐱᓪᓗᒋ ᑐᑭᓯᐅᒪᔾᔪᑎᑦ 

ᐸᐸᑦᑕᐅᔪᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ ᑎᒥᖓᓄᑦ ᐊᒻᒪᓗ 

ᕿᑭᖅᑕᓂ, ᑭᕙᓪᓕᕐᒥ, ᕿᑎᕐᒥᐅᓂᓗ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. 

 

ᖃᓄᑎᒋ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖃᑦᑎᐊᕐᒪᖔᑕ 

ᐱᓕᕆᐊᕆᒋᐊᓕᖏᑦ ᐱᓕᕆᐊᕆᔪᓐᓇᕐᓗᓂᒋᑦ ᐊᑖᒍᑦ 

ᑕᑯᔪᓐᓇᕈᑎᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ ᐃᓱᒫᓘᑎᐅᓪᓗᓂ 

ᐅᖃᐅᓯᐅᓪᓚᕆᖃᑦᑕᔪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᒫᓐᓇᓕᓴᐅᓛᖁᑎᖓᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖏᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓂᖏᓐᓂᑦ. ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᒪᒻᒪᑕ ᑖᓐᓇ 

ᒐᕙᒪᐅᔪᖅ ᓴᖅᑭᖅᓯᔪᒥᓂᐅᒻᒪᑦ ᑳᓐᑐᕌᒥᑦ 

ᐊᑭᑐᖅᕋᐅᑎᔾᔪᑎᒃᓴᕐᓂᑦ ᐋᒡᒌᓯ 2022-ᒥ 

ᐱᑕᖃᖅᑎᑦᑎᒐᔭᖅᑐᓂᑦ “ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᐊᐅᓚᑦᑎᔨᓄᑦ−ᑐᕌᖓᔪᓂᑦ 

ᐱᓕᒻᒪᒃᓴᐃᓂᐅᔪᓂᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᕐᓗᑎᒃ” ᐃᑲᔪᖅᓰᖃᑦᑕᕐᓗᑎᒃ ᐊᐅᓚᑕᐅᑎᓪᓗᒋᑦ 

ᑲᙳᓇᖅᑐᓄᑦ ᐊᒃᑐᖅᑕᐅᔪᓂᑦ ᖃᐅᔨᓴᕐᓂᐅᔪᑦ.  

 

ᑲᑎᒪᔨᕋᓛᑦᑕᐅᖅ ᖃᐅᔨᒪᒻᒪᑕ ᑖᓐᓇ ᒪᓕᒐᓕᐅᕐᕕᒃ 

ᐊᖏᖅᓯᕋᑖᔪᒻᒪᑦ ᐊᖏᓪᓕᕆᐊᕆᓪᓗᐊᑲᓪᓚᑦᑐᑎᒃ 

ᐊᕐᕌᒍᑕᒫᑦ ᑮᓇᐅᔭᖏᓐᓂᑦ 

ᐊᑐᕈᒫᕐᓂᐊᖅᑐᖁᑎᒋᕙᑦᑕᖏᓐᓂᑦ ᒐᕙᒪᒃᑯᑦ 

ᕿᑎᐊᓃᑦᑐᖅ ᑕᑯᔪᓐᓇᕈᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᙳᓇᖅᑐᓂᑦ ᐊᓪᓚᒃᕕᖓᑕ, 

ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᖏᑦ ᒥᒃᓴᐅᓯᔭᐅᓯᒪᔪᑦ 

ᐊᖏᓪᓕᒋᐊᖅᑕᐅᔪᒻᒪᑕ 137.9%-ᒥᑦ, ᐱᔪᒻᒪᑕ 

$293,000−ᓂᑦ 2022-2023 ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑦ 

ᐊᕐᕌᒍᖓᓂ ᑕᑉᐸᐅᖓᖅᑕᐅᓪᓗᓂ $697,000-ᓄᑦ 2025-

2025 ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑦ ᐊᕐᕌᒍᖓᓂ. 

 

ᑲᑎᒪᔨᕋᓛᑦᑕᐅᖅ ᖃᐅᔨᒪᒻᒪᑕ ᑕᐃᓐᓇ ᐱᖁᔭᒃᓴᖅ 59, 

ᐱᖁᔭᐅᔪᖅ ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑎᐅᔪᖅ ᑕᑯᔪᓐᓇᕈᑎᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᖅ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ, ᓯᕗᓪᓕᖅᐹᖓᓂᑦ 

ᐅᖃᓕᒫᖅᑕᐅᓂᖃᔪᒻᒪᑦ ᒪᓕᒐᓕᐅᕐᕕᒃ 

ᐃᒃᓯᕙᓂᖃᖅᑎᓪᓗᒍ ᐊᒃᑑᕝᕙ 25, 2024-ᒥ. ᑭᓯᐊᓂᓕ, 

ᑲᑎᒪᔾᔪᑎᒃᓴᕐᓂᑦ ᐲᖅᑕᐅᔪᒻᒪᑦ ᐱᖁᔨᕗᖔᕈᑎᑎᒍᑦ 

ᐊᒃᑑᕝᕙ 30, 2024-ᒥ, ᐱᖁᔭᒃᓴᕐᒥᑦ ᓴᖅᑭᖅᓯᔪᒥᓂᐅᔪᒧᑦ 

ᒥᓂᔅᑕᐅᔪᒧᑦ ᓯᕗᓕᖅᑎᓂᑦ ᒐᕙᒪᐅᖃᑎᒌᓂᓪᓗ 

ᐱᓕᕆᐊᖃᖅᑎᐅᔪᓄᑦ. 

ᐊᖏᔪᖅᑲᐅᑏᑦ ᐱᓕᕆᕕᖓᓃᓐᖔᖅᑐᑦ ᓯᕗᓕᖅᑎᓂᑦ 

ᒐᕙᒪᐅᖃᑎᒌᓂᓪᓗ ᐱᓕᕆᐊᖃᖅᑎᒃᑯᑦ ᓴᖅᑭᔮᕐᓂᐊᒥᒻᒪᑕ 
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witnesses go through the Chair before 

speaking. I also ask that all members and 

witnesses refrain from the use of acronyms 

during these proceedings. 

 

Members of the Standing Committee have been 

provided with a number of documents for their 

ease of reference during this televised hearing. 

 

For the benefit of our witnesses and 

interpreters, I ask members to be precise when 

quoting from, or making reference to, specific 

documents. 

 

This hearing is being televised live across 

Nunavut on community cable stations and the 

direct-to-home satellite services of both the 

Bell and Shaw networks. It is also being live-

streamed on the Legislative Assembly’s 

website. Transcripts of the televised hearing 

will be posted on the Legislative Assembly’s 

website at a later date. 

 

Under Rule 91(5) of the Rules of the Legislative 

Assembly of Nunavut, the government is 

required to table a formal written response to 

reports of Standing Committees within 120 

days of their presentation, and I anticipate that 

we will be presenting our report on this 

televised hearing at the upcoming spring sitting 

of the House. 

 

I will now invite the Information and Privacy 

Commissioner to make his opening statement. 

Thank you. Mr. Steele. 

 

Mr. Steele (interpretation): Thank you, Mr. 

Chairman. 

(interpretation ends) I am an independent 

officer of this Legislative Assembly. I do not 

report to the premier. I do not report to the 

cabinet. I report only to you, the members of 

the Legislative Assembly, and through you, I 

report to the people of Nunavut. 

ᐅᕙᓂ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ, ᑕᐃᒫᓪᓗ ᒫᓐᓇᑦᑎᐊᖅ 

ᖃᐃᖁᓂᐊᓕᕋᒃᑯ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔭᖅᑐᑎᒃᓯᒪᔭᓪᓗᐊᑕᖓ 

ᒪᑐᐃᖅᓯᔾᔪᑎᓂᑦ ᐅᖃᐅᓯᖃᖁᓗᒍ ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ. 

ᐊᐅᐸᒃᓯᒪᒻᒥᔪᑦᑕᐅᖅ ᐊᖏᔪᖅᑲᐅᑏᑦ ᐱᓕᕆᕕᖓᓂᑦ 

ᓄᓇᓕᓐᓂᑦ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ, ᐱᓕᕆᕕᖓᓂᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ, ᐱᓕᕆᕕᖓᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕕᖓᓂᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. 

 

ᒪᑐᐃᖅᓯᔾᔪᑎᒃᑲ ᐱᔭᕇᕈᒪᔭᒃᑲ ᐅᖃᐅᓯᖃᕐᓗᖓ 

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓂᑦ ᐅᓪᓗᒥ. ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ ᖃᐅᔨᓴᖁᓪᓗᒋᑦ 

ᐅᖄᓚᐅᑎᖏᑦ ᐊᓯᖏᓪᓗ ᓂᓪᓕᓲᑦ 

ᐸᒃᕕᓴᐃᔾᔮᖏᒃᑲᓗᐊᕐᒪᖔᑕ. ᐃᑲᔪᕋᓱᐊᕐᓗᒋᑦ ᑐᓵᔨᕗᑦ 

ᐊᒻᒪᓗ ᑐᓴᖅᓴᐅᑎᑦᑎᔨᕗᑦ, ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᐊᒻᒪᓗ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᑦ ᐊᖅᑯᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ 

ᐃᒃᓯᕙᐅᑕᐅᔪᒥᑦ ᐅᖃᕆᐊᓚᐅᙱᓐᓂᖏᓐᓂ. 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓪᓗ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓕᒫᓪᓗ 

ᐊᑐᖅᑕᐃᓕᒪᖃᑦᑕᖁᓪᓗᒋᑦ ᐅᖃᐅᓰᓪ ᐃᓚᐃᓐᓇᖏᓐᓂᑦ 

ᑲᔪᓯᒋᐊᓚᐅᙱᓂᑦᑎᓐᓂ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕐᒥᑦ. 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᓃᑦᑐᑦ ᐱᑎᑕᐅᓯᒪᔪᑦ 

ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐱᔭᕆᐊᑭᑦᑐᒃᑯᑦ 

ᖃᐅᔨᒋᐊᕋᒃᓴᖃᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ.  

 

ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᒪᑕ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ ᑐᓵᔩᓪᓗ, 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᔭᒃᑲ ᓇᓕᐊᓐᓂᑦ 

ᑎᑎᕋᖅᓯᒪᔪᒥᑦ ᐅᖃᓕᒫᕐᒪᖔᑕ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᐅᓯᖃᕐᒪᖔᑕ ᓇᓕᐊᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ. 

 

ᐅᓇ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᖅ ᑕᓚᕖᓴᒃᑯᑦ 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᔪᖅ ᓄᓇᕗᓕᒫᒧᑦ ᓄᓇᓕᓐᓂ 

ᑲᓱᖅᓯᒪᔪᓂᑦ ᑕᓚᕖᓴᓕᓐᓄᑦ ᐊᒻᒪᓗ ᐊᖏᕐᕋᒥ 

ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᑕᓚᕖᓴᓕᓐᓄᑦ ᐊᑐᖅᑐᑎᒃ 

ᑕᒪᒃᑮᓐᓂᑦ ᕕᐊ ᐊᒻᒪᓗ ᓵ ᑕᓚᕖᓴᓕᕆᔨᖏᑎᒍᑦ. 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᑎᑕᐅᒻᒥᔪᖅ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᑭᐊᖅᑭᕕᖓᒍᑦ. ᓇᕿᑦᑕᖅᓯᒪᔪᑦ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕐᒥᑦ ᐅᖃᐅᓯᒥᓂᐅᔪᑦ 

ᓴᖅᑭᔮᖅᑎᑕᐅᓛᕐᒥᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᑭᐊᖅᑭᕕᖓᓂ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᐅᓛᖅᑐᖅ. 

 

ᐊᑖᒍᑦ ᒪᓕᒐᖅ ᓈᓴᐅᑎᓕᒃ 91(5) ᒪᓕᒐᖏᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖓᑕ ᓄᓇᕗᑦ, ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓴᖅᑭᖅᓯᔭᕆᐊᖃᕐᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑭᐅᔾᔪᑎᖏᓐᓂᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓂᖏᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐃᓗᐊᓂ 120 

ᐅᓪᓗᐃᑦ ᐱᒋᐊᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᕆᔭᐅᕕᖏᓐᓂᑦ, ᑕᐃᒫᓪᓗ 



 
 

 

8 

I am your “watchdog” on how the Government 

of Nunavut handles information. There are two 

parts to the information law that I oversee 

 

• First, the access law requires the 

Government of Nunavut to give out the 

information Nunavummiut need so they 

can know what their government is 

doing and why they are doing it. The 

right of access to information is 

fundamental to democracy. 

• Second, the privacy part of the law 

requires the Government of Nunavut to 

protect the personal information it holds 

about Nunavummiut. The right to 

privacy is a fundamental to human 

dignity. 

 

I have been the Information and Privacy 

Commissioner for a little over four years. I 

started on January 11th, 2021. My five-year 

term ends on January 10, 2026. I expect this 

will be my last appearance before you. I do 

intend to serve until the end of my five-year 

term, but I am not seeking reappointment. 

 

Because this is my last appearance, I want to 

talk about, I want to focus on what has been 

accomplished while I have been commissioner. 

We have plenty of time over the next day and a 

half to talk about where the Government of 

Nunavut’s handling of information can be 

improved. In the rest of my opening statement I 

will focus on what is going well. 

 

My predecessor, the late Elaine Keenan Bengts, 

served in this position with distinction for over 

20 years, but she was based in Yellowknife. 

That means I am the first information and 

privacy commissioner to live and work in 

Nunavut. 

 

Having a commissioner based in Nunavut was 

a step forward; I believe it has made the 

Nunavut access and privacy system stronger. I 

ᓂᕆᐅᑉᐳᖓ ᐅᓂᒃᑲᓕᐊᒥᓂᖅᐳᑦ ᑐᓂᓛᕋᑦᑎᒍ 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᐆᒥᖓ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥᑦ ᐊᒡᒋᖅᑐᒥ ᐅᐱᕐᖔᒃᑯᑦ 

ᐃᒃᓯᕙᓂᕆᓛᖅᑕᖓᓂ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ. 

 

ᒫᓐᓇᓕ ᖃᐃᖁᓂᐊᓕᕋᒃᑯ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒃᑯᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐊᑕᓂᖃᓐᖏᖢᖓ ᑲᒪᔨᐅᖃᑕᐅᔪᖓ. 

ᓯᕗᓕᖅᑎᒧᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᓐᖏᑦᑐᖓ. ᒥᓂᔅᑕᐃᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᓐᖏᑦᑐᖓ. ᐃᓕᔅᓯᓐᓂᒃ 

ᐊᖅᑯᑎᖃᖅᖢᖓ, ᓄᓇᕗᒻᒥᐅᓄᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᑐᖓ. 

 

“ᓇᐅᑦᑎᖅᓱᖅᑎᒋᔭᐅᔪᖓ” ᖃᓄᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑦᑎᖃᑦᑕᕐᒪᖔᖏᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐱᓯᒪᔭᒥᓂᒃ. 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᒪᕐᕈᐃᓕᖓᕗᖅ: 

 

• ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐅᖃᖅᓯᒪᔪᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᑐᓂᓯᖃᑦᑕᕐᓗᑎᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ ᑐᒃᓯᕌᓕᖕᓄᑦ, 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᐅᓕᕋᓗᐊᕐᒪᖔᖏᑦ ᐊᒻᒪ ᑭᓱᓂᒃ 

ᐱᔾᔪᑎᖃᖅᖢᑎᒃ. ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑦ 

ᐃᓱᒪᖅᓱᕈᓐᓇᕐᓂᕐᒧᑦ ᑐᓐᖓᕕᒋᔭᐅᓪᓚᕆᒃᐳᖅ. 

• ᑲᓐᖑᓇᖅᑑᑎᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐅᖃᖅᓯᒪᕗᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᓴᐳᒻᒥᐅᓯᖅᓯᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐃᒻᒥᒨᖓᔪᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ 

ᐅᖃᐅᓯᓕᖕᓂᒃ. ᑲᓐᖑᓇᖅᑑᑎᑦᑎᓂᕐᒧᑦ 

ᐱᔪᓐᓇᐅᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᒪᑭᒪᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓄᑦ 

ᑐᓐᖓᕕᒋᔭᐅᓪᓚᕆᒃᐳᖅ. 

 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᓯᒪᓕᖅᑐᖓ ᐊᕐᕌᒍᑦ ᑎᓴᒪᑦ ᐅᖓᑎᐊᕐᔪᐊᓄᑦ. 

ᐱᒋᐊᓚᐅᖅᓯᒪᔪᖓ ᔭᓄᐊᕆ 11, 2021−ᒥ. ᑕᓪᓕᒪᑦ 

ᐊᕐᕌᒍᑦ ᐃᓗᐊᓂ ᐃᓱᓕᕝᕕᒐ ᔭᓄᐊᕆ 10, 

2026−ᒥᐊᓂᐊᖅᑐᖅ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖑᔪᒃᓴᐅᔪᖅ 

ᓵᔅᓯᓐᓃᓐᓂᕋ. ᐃᓱᓕᕝᕕᓐᓄᑦ ᑎᑭᓪᓗᖓ ᐃᓱᓕᑦᑎᔪᒪᔪᖓ, 

ᑎᒃᑯᐊᖅᑕᐅᒃᑲᓐᓂᕋᓱᔾᔮᓐᖏᓐᓇᒪ.  

 

ᑖᓐᓇ ᓵᔅᓯᓐᓃᓐᓂᕋ ᑭᖑᓪᓕᖅᐹᖑᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑐᖓ ᑭᓱᓂᒃ ᐱᔭᕇᖅᓯᓚᐅᕐᒪᖔᕐᒪ 

ᑕᐃᒪᓐᖓᓂᑦ ᑲᒥᓴᓇᓐᖑᓚᐅᕋᒪ. ᐱᕕᖃᑦᑎᐊᕐᓂᓐᓂ 
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hope the next commissioner will also live and 

work in Nunavut. 

 

The department that does the best work on 

access and privacy is the Department of Health. 

A lot of the credit for that goes to Health’s 

long-time information coordinator, Murugesh 

Narayanan. If I could clone Murugesh and put 

one of him in every department, I would. 

Murugesh is good at his job and deeply 

committed to handling files correctly and 

quickly. 

 

I also want to give credit to Deputy Minister 

Megan Hunt. In every interaction I’ve had with 

her, she has shown she understands and 

supports the principles of access to information 

and protection of privacy. In this area, 

leadership from the top is so important, and 

there is good leadership from the top at the 

Department of Health. That does not mean that 

Health is perfect or that we always agree, but 

Health understands the issues and does its best 

to do the right thing. My point, members, is 

this: If a big, complicated department like 

Health can do it, if they can meet their 

obligations under the access and privacy law, 

then every department can do it. 

 

Another department that did good work, past 

tense, on access and privacy was the 

Department of Community and Government 

Services. That department no longer exists 

because of the government reorganization that 

went into effect a few weeks ago. Deputy 

minister Kyle Seeley is now at Transportation 

and Infrastructure Nunavut. Kyle deserves 

credit for his leadership on access and privacy 

issues at the old Department of Community and 

Government Services, and I am sure that will 

continue in his new department. Kyle continues 

to be responsible for information management 

and information technology, which is at the 

heart of access and privacy in a modern 

government. 

ᐅᓪᓗᓕᒫᖅ ᓇᑉᐸᖓᓄᓪᓗ, ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑐᖓ ᖃᓄᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᐅᓚᑦᓯᖃᑦᑕᕐᓂᖏᑦ 

ᐱᐅᓯᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᖔᖏᑦ. ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂ 

ᐊᓯᖏᓐᓂ ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑐᖓ ᑭᓱᑦ 

ᐊᐅᓚᑕᐅᑦᑎᐊᕐᒪᖔᖏᑦ. 

 

ᑭᖑᕝᕕᓚᐅᖅᑕᕋ, ᐃᓅᔪᓐᓃᖅᓯᒪᓕᖅᑐᖅ ᐃᓚᐃᓐ ᑮᓇᓐ 

ᐸᓐᔅ, ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᑦ 

ᐊᕙᑎᑦ ᐅᖓᑖᓄᑦ, ᔭᓗᓇᐃᒥᐅᑕᐅᓪᓗᓂ. 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᓪᓗᖓ 

ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᖓ ᓄᓇᕗᒻᒦᑦᑐᖓ, ᑕᒪᓐᓇᓗ 

ᐊᓪᓗᕆᐊᕈᑎᒋᓪᓗᒍ ᓯᕗᒧᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 

ᓄᓇᕗᒻᒥᐅᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᔪᑦ ᐊᒻᒪ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᓴᓐᖏᓂᖅᓴᐅᓕᖅᓯᒪᓪᓗᓂ. ᑕᐃᒪᑐᖅ 

ᑲᒥᓴᓇᓐᖑᕐᓂᐊᖅᑐᖅ ᓄᓇᕗᒻᒦᓐᓂᐊᖅᐳᖅ ᐊᒻᒪ 

ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᓗᓂ.  

 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᑦᑎᐊᕐᓂᖅᐹᖑᔪᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒡᓗ ᐊᐅᓚᑦᑎᑦᑎᐊᕐᓂᖅᐹᖑᔪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᑕᐃᒪᐃᔾᔪᑎᖃᖅᑐᒃᓴᐅᔪᖅ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᑲᒪᔨᐅᑯᑖᒃᑐᖅ, ᒧᕈᒋᔅ ᓇᕋᔭᓇᓐ. ᑖᔅᓱᒪ ᐊᔾᔨᖓᓂᒃ 

ᐋᖅᑭᒃᓯᔪᓐᓇᕈᒪ, ᑖᔅᓱᒪ ᐊᔾᔨᑦᑎᐊᖏᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓇᔭᖅᑐᖓ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂ. ᐃᖅᑲᓇᐃᔮᒥᓂ ᐊᔪᓐᖏᑦᑎᐊᖅᑐᖅ 

ᐊᒻᒪ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᓂ ᖃᓄᖅ 

ᐊᐅᓚᑕᐅᔭᕆᐊᖃᕐᒪᖔᖏᑦ ᐸᐃᑉᐹᖁᑎᒋᔭᐅᔪᑦ, 

ᑕᒻᒪᖅᑕᖅᓯᒪᓐᖏᓪᓗᑎᒃ ᐊᒻᒪ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᖃᑦᑕᕐᓗᑎᒃ. 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᑦᑕᐅᖅ ᖁᔭᓕᔪᒪᖕᒥᔭᕋ, ᐊᑎᖓ 

ᒪᐃᒐᓐ ᕼᐊᓐᑦ. ᑕᐃᒪᓐᖓᓕᒫᖅ ᐅᖃᖃᑎᒋᓕᕌᖓᒃᑯ, 

ᓇᓗᓇᖃᑦᑕᓐᖏᑦᑐᖅ ᑐᑭᓯᐅᒪᓂᖓ ᐃᑲᔪᖅᓱᐃᓂᖓᓗ 

ᖃᓄᖅ ᑐᓴᐅᒪᔾᔪᑏᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓖᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐃᑲᔪᖅᓱᐃᓯᒪᓪᓗᓂᓗ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓂᖏᑦ. 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᓯᕗᒃᑲᖅᑕᖅᑎᑦᑎᑦᑎᐊᕙᐅᑎᓪᓗᒋᑦ 

ᐊᒃᓱᐊᓗᒃ ᐱᒻᒪᕆᐊᔪᖅ. ᑕᐃᒪᐃᓕᒐᓗᐊᖅᑎᓪᓗᖓ 

ᐅᖃᓐᖏᑦᑐᖓ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᑕᐃᒫᑦᑎᐊᖑᓂᖏᓐᓂᒃ, ᐅᖃᓐᖏᒻᒥᔪᖓ 

ᐊᖏᖃᑎᒌᖏᓐᓇᐅᔭᕐᓂᑦᑎᓐᓂᒃ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᐅᒪᔪᑦ ᑭᓱᑦ 

ᐱᔾᔪᑕᐅᖕᒪᖔᖏᓐᓂᒃ ᐊᒻᒪ ᑕᐃᒪᓐᖓᓕᒫᖅ 

ᐊᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ ᐊᑐᖃᑦᑕᖅᖢᑎᒃ. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊ 

ᐊᖏᔫᒐᓗᐊᖅᖢᓂ ᐊᐅᓚᑦᑎᑦᑎᐊᕈᓐᓇᖅᐸᑕ, ᑕᐃᒪ 

ᑕᒪᕐᒥᑦᑎᐊᖅ ᐱᓕᕆᕕᓕᒫᑦ ᑕᐃᒪᐃᑦᑐᓐᓇᕐᒥᔪᑦ. 
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The department that handles the most difficult 

access files is the Department of Human 

Resources. In Nunavut, the access-to-

information law is frequently being used by 

people dealing with their own human resources 

issues. As we have discussed during my 

previous appearances before this committee, in 

my opinion, the access law was not really 

designed to be used that way. When I arrived in 

Nunavut in 2021, the Department of Human 

Resources was not handling these files well at 

all. There is still a way to go, but things are 

getting better. And I want to give special credit 

to Information Coordinator Safiatou Traore, 

current Deputy Minister Alma Power, and 

former deputy minister, Kristie Cronin. That 

department was not doing well when I arrived, 

and now they are doing quite a bit better. 

 

I also want to mention the Department of 

Education. When I arrived in Nunavut in 2021, 

Education was just lost on access and privacy 

files. It simply did not seem to know what to 

do. I had to tell them repeatedly over my first 

couple of years that they needed to do better, 

much, much better. There’s still a way to go, 

but things are indeed getting better at the 

Department of Education. I want to give 

particular credit to Arielle Stockdale, the 

Director of Policy, who began to take a more 

active role in access and privacy files. And the 

difference when Arielle was involved was 

immediate and noticeable, and she continues to 

provide guidance and support to the 

department’s information coordinators. 

 

Members, that brings me to the biggest change 

that has happened during my time here. 

 

Access and privacy law can be complicated, 

and some departments have really struggled to 

follow the law. There is also a lot of turnover in 

staff and a lot of vacancies. The pay was not 

high enough to attract people or to keep people 

and there was often no housing available, so 

 

ᐊᓯᐊᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᐊ ᐊᐅᓚᑦᑎᑦᑎᐊᖅᑐᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐱᓕᕆᕕᐊ. 

ᑕᐃᒪᓐᓇ ᑕᐃᔭᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ 

ᐋᖅᑭᒃᓱᒃᑲᓐᓂᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᐊᒻᒪ ᑕᒪᓐᓇ 

ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐊᑕᐅᓯᐅᔪᓐᓃᖅᑐᓄᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓕᖅᖢᓂ. ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᑲᐃᓪ ᓰᓕ 

ᒫᓐᓇ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐱᖁᑎᕐᔪᐊᓕᕆᓂᕐᒧᓪᓗ 

ᐱᓕᕆᕕᐊᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᓕᖅᑕᖓ. ᑖᓐᓇ 

ᖁᔭᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᓯᕗᒃᑲᖅᑕᖅᑎᒋᔭᐅᓪᓚᕆᖕᒪᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓖᓪᓗ ᑕᐃᑲᓂ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓂ. 

ᑕᐃᒪᐃᖏᓐᓇᕐᓂᐊᖅᑐᒃᓴᐅᕗᖅ, ᑲᐃᓪ ᑲᒪᔨᐅᖏᓐᓇᕐᒪᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓕᖕᓄᓪᓗ 

ᑐᕌᖓᔪᓂᒃ, ᑕᒪᓐᓇ ᑐᓐᖓᕕᒋᔭᐅᓪᓚᕆᖕᒪᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ 

ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᒐᕙᒪᒃᑯᓐᓂ. 

 

ᐱᓕᕆᕕᐅᔪᖅ ᐊᔪᕐᓇᕐᓂᖅᐹᓂᒃ ᐸᐃᑉᐹᓂᒃ 

ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊ. 

ᓄᓇᕗᒻᒥ, ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐊᑐᖅᑕᐅᒐᔪᖕᓂᖅᐹᖑᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒻᒥᒨᖓᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᖃᑦᑕᖅᓯᒪᓪᓗᖓ ᑭᖑᓂᑦᑎᓐᓂ, 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᖅ ᑕᐃᒪᓐᓇ 

ᐊᑐᖅᑕᐅᔪᒃᓴᐅᑕᐅᓪᓗᓂ ᐋᖅᑭᒃᓯᒪᓐᖏᑦᑐᖅ. 

ᓄᓇᕗᒻᒧᐊᓵᖅᖢᖓ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 

ᐸᐃᑉᐹᓂᒃ ᐊᐅᓚᑦᑎᑦᑎᐊᓐᖏᓐᓂᖅᐹᖑᓚᐅᖅᑐᑦ. ᓱᓖᓛᒃ 

ᐱᓕᕆᐊᒃᓴᖏᑦ ᐅᓄᖅᐳᑦ, ᑭᓯᐊᓂᓗ 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐱᐅᓯᕙᓪᓕᐊᔪᑦ, ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖅ ᓴᕕᐊᑑ ᑐᕋᐅᕆ, ᒫᓐᓇ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᖓ ᐋᓪᒪ ᐸᐅᕗ, ᐊᒻᒪ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᕆᓚᐅᖅᓯᒪᔭᖓ ᑯᕆᔅᑎ ᑯᕉᓂᓐ. 

 

ᑕᐃᔪᒪᖕᒥᔭᒃᑲ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊ. 

ᓄᓇᕗᒻᒧᐊᓵᖅᖢᖓ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊ 

ᓇᓗᑦᑎᐊᓚᐅᖅᑐᑦ ᖃᓄᖅ ᐊᐅᓚᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ 

ᑐᕌᖓᔪᑦ ᐸᐃᑉᐹᑦ. ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᕐᒥᓂᒃ 

ᓇᓗᖅᑰᔨᓚᐅᖅᓯᒪᔪᑦ. ᐊᕐᕌᒍᓄᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᖅᑎᓪᓗᖓ ᐊᑕᐅᓯᐊᕐᓇᒋᑦ 

ᐅᖃᐅᔾᔪᕆᐊᖃᑦᑕᖅᓯᒪᓚᐅᖅᑕᒃᑲ, ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ. ᓱᓖᓛᒃ ᐱᔭᒃᓴᖏᑦ 

ᐅᓄᖅᑐᑦ, ᑭᓯᐊᓂᓗ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐄᓛᒃ 

ᐱᓕᕆᐊᖏᑦ ᐱᐅᓯᕙᓪᓕᐊᔪᑦ. ᖁᔭᓕᔪᒪᔭᕋ ᐃᐃᕆᐊ 

ᔅᑖᒃᑎᐅᓪ, ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᔨ, 
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people would apply for other jobs where 

housing was available. 

 

That was the main reason that progress on 

access and privacy was so painfully slow. You 

could find someone and train them, and then in 

a couple of months they would be gone, and the 

cycle would just repeat itself. 

 

To deal with these issues, the current 

government established a larger central office 

to provide support on access and privacy. The 

expansion was started under the previous 

manager, Yuri Podmoroff, and continued under 

the current manager, Mark Witzaney. I want to 

give both of them credit. 

 

The reason why I say this the biggest and most 

important change in my time here is that having 

a central office with specialized staff means the 

Government of Nunavut can respond better and 

fast to access and privacy files. It is still early, 

but I can already see the difference. In short, 

members, that central office is lifting 

everybody up. And that is a very good thing. 

 

Mr. Chair, we have lots to talk about today. I 

will end there. I look forward to the members’ 

questions. 

 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you, Commissioner Steele. 

Government representative, Mr. Mansell, 

opening comments. 

 

Mr. Mansell (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) Thank you, Mr. Chair. 

Thank you, Committee Members, for the 

invitation to appear before you today to speak 

about the administration of the Access to 

Information and Protection of Privacy Act, 

often referred to as the ATIPP Act. 

 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ 

ᑐᕌᖓᔪᓂᒃ ᐸᐃᑉᐹᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᖅᓴᐅᓕᖅᓯᒪᖕᒪᑦ. 

ᐃᐅᕆᐊᓪ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᓕᕐᒪᑦ 

ᖃᓄᐃᑉᐸᓪᓕᐊᓂᐅᔪᑦ ᐅᔾᔨᕐᓇᖅᓯᑲᐅᑎᒋᓚᐅᖅᓯᒪᔪᑦ, 

ᑕᐃᒪᓐᖓᓂᓪᓗ ᑐᑭᒧᐊᒃᑎᒋᔭᐅᖏᓐᓇᖅᖢᓂ 

ᐃᑲᔪᖅᓱᐃᑦᑎᐊᖅᖢᓂᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒃᑎᖏᓐᓂᒃ. 

 

ᑕᐃᒪᓐᖓᓂᑦ ᑕᒪᐅᓐᖓᖅᓯᒪᓕᕋᒪ ᐅᓇ 

ᐅᖃᐅᓯᕆᔪᒪᓕᕐᒥᔭᖓ ᐊᖏᓂᖅᐹᖅ ᐊᓯᔾᔨᕐᓂᐅᓚᐅᖅᑐᖅ. 

 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ ᒪᓕᒐᐃᑦ 

ᐱᑐᐃᓐᓇᐅᓐᖏᑦᑐᑦ, ᐃᓚᖏᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᐊᒃᓱᕉᓴᒃᖢᑎᒃ ᒪᓕᒐᓱᒃᑎᓪᓗᒋᑦ ᑖᔅᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖅᑕᖅᑐᒻ;ᒪᕆᐅᓂᖓ ᐱᔾᔪᑕᐅᒋᕗᖅ, 

ᐅᓄᖅᑐᓪᓗ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᖢᑎᒃ. 

ᐊᑭᓕᖅᓱᖅᑕᐅᓂᖏᑦ ᐊᑭᑭᓗᐊᖅᑐᑦ, ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᖏᓐᓂᒃ ᐱᑎᑕᐅᖃᑦᑕᓐᖏᖢᑎᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᒥᒃ ᓇᓂᓯᔪᓐᓇᖅᑐᒍᑦ 

ᐃᓕᓐᓂᐊᖅᑎᓪᓗᑎᒃᑯᓪᓗ, ᑭᓯᐊᓂᓗ ᑕᖅᑮᑦ ᐅᓄᓐᖏᑦᑐᑦ 

ᐊᓂᒍᕌᖓᑕ ᐊᓯᐊᓄᖔᖅ ᓄᒃᑎᖃᑦᑕᖅᑐᑦ. 

 

ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ, ᒫᓐᓇᐅᔪᖅ 

ᒐᕙᒪᐃᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᑎᑎᕋᕐᕕᖕᒥᒃ 

ᐃᑲᔪᖅᑎᒋᔭᐅᓂᐊᖅᑐᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᑦ. ᑕᒪᓐᓇ 

ᐊᖏᒡᓕᒋᐊᕐᓂᖅ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ 

ᐊᖓᔪᖅᑳᖑᓚᐅᖅᑐᒧᑦ, ᔫᕆ ᐹᒧᕌᕝ, ᐊᒻᒪ ᑕᒪᓐᓇ 

ᑲᔪᓯᑎᑕᐅᖏᓐᓇᖅᖢᓂ ᒫᓐᓇ ᐊᖓᔪᖅᑳᖑᓕᖅᑐᖅ ᒫᒃ 

ᕗᐃᑦᔮᓂ. ᑖᒃᑯᐊᒃ ᑕᒪᒃᑮᒃ ᖁᔭᓐᓇᒦᕈᒪᔮᒃᑲᒃ. 

ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᑎᑎᕋᕐᕕᑕᖃᖅᑎᓪᓗᒍ ᐊᒻᒪ 

ᑕᒪᒃᑯᓂᖓᓕᕆᔪᓐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑎᓪᓗᒋᑦ 

ᑐᑭᖃᖅᐳᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑲᒪᒋᔭᖃᖅᓴᕋᐃᓐᓂᖅᓴᐅᓂᐊᓕᖅᑐᑦ ᓱᒃᑲᓐᓂᖅᓴᒃᑯᓪᓗ 

ᑲᒪᒋᔭᐅᓗᑎᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑑᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᑦ ᐸᐃᑉᐹᑦ. 

ᑖᓐᓇ ᑎᑎᕋᕐᕕᒃ ᐊᑯᓂᐅᓐᖏᑦᑐᖅ 

ᓴᖅᑭᔮᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ, ᐱᐅᓂᖅᓴᒧᑦ 

ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓ ᐅᔾᔨᖅᓇᖅᓯᑲᐅᖅᑐᖅᑐᖅ. 

 

ᐅᖃᐅᓯᒃᓴᕗᑦ ᐅᓄᕐᓂᐊᕐᒪᑕ ᑕᕝᕗᖓ ᐃᓱᓕᑦᑎᓯᔪᖓ. 

ᓂᕆᐅᒃᐳᖓ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᔅᓯᓐᓂᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ ᓯᑏᐅᓪ. 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᔪᒥ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ, 

ᒪᑐᐃᖅᓯᔾᔪᑎᑎᑦ.  
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The Department of Executive and 

Intergovernmental Affairs is responsible for the 

maintenance of the ATIPP Act and its 

associated policies and procedures. The 

department also houses the centralized Access 

and Privacy Office for the Government of 

Nunavut. Although the department does not 

handle all administration related to the Act, the 

Access and Privacy Office works with all 

public bodies responsible under the legislation 

to ensure they are providing high quality 

services to Nunavummiut. This includes a 

consistent approach to: 

 

• Applying fees 

• Releasing records 

• Conducting privacy reviews 

• Reviewing Privacy Impact Assessments 

• Tracking administrative information 

pertaining to access to information 

requests for the annual report on the 

administration of the ATIPP Act; and 

• Providing regular training to all 

government employees. 

 

The Department of Executive and 

Intergovernmental Affairs has had a busy and 

successful year since the last meeting with the 

Standing Committee. Some highlights include: 

 

• Tabling all outstanding reports on the 

Administration of the ATIPP Act; and 

• Fully Staffing the Territorial ATIPP 

Office with indeterminate employees. 

 

2024-2025 was the busiest access to 

information and protection of privacy year in 

the last decade, with 208 new requests for 

information being filed. This is 16 more than 

the previous record year, which was in 2018-

2019. 

 

Following a question during the last Standing 

Committee hearing, Executive and 

Intergovernmental Affairs began to track 

 

ᒫᓐᓯᐅᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᑲᑎᒪᔨᕋᓛᓪᓗ, 

ᑐᙵᓱᒃᑎᑦᑎᓂᔅᓯᓐᓄᑦ ᐅᕙᑦᑎᓐᓂᒃ 

ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑎᓪᓗᑕ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ ᑐᓴᖅᑕᐅᒋᐊᖃᙱᑦᑐᓂᒃ ᐱᖁᔭᕐᒥᑦ, 

ᐃᖅᑲᖅᑕᐅᒋᐊᕌᖓᑦ ᐃᒪᓐᓇ ᑕᐃᔭᐅᓲᖅ ATIPP ᐱᖁᔭᖅ.  

 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᖃᖅᑐᑦ ᐱᖁᑎᓂᒃ 

ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᐊᒻᒪ 

ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᐊᒃᑐᐊᓂᓕᖕᓄᓪᓗ ᐊᑐᐊᒐᓄᑦ ᒪᓕᒋᐊᖃᖅᑐᓄᑦ. 

ᐱᓕᕆᕝᕕᒐ ᐃᓂᖃᑦᑎᑦᑎᖕᒥᔪᖅ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᒃ 

ᐊᒻᒪᓗ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᓪᓚᕝᕕᖕᒥᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐃᖅᑲᓇᐃᔭᕐᕕᒐ 

ᑲᒪᒋᔭᖃᙱᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᐃᓐᓂᒃ 

ᑎᑎᖃᕐᕕᖕᒥᐅᑕᓕᕆᔾᔪᑎᓂᒃ ᐊᒃᑐᐊᓂᓕᖕᓂᒃ 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᑦ, ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ 

ᑕᒪᐃᓐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑎᒥᐅᔪᓄᑦ ᑲᒪᒋᔭᖃᖅᑐᓄᑦ 

ᐱᑎᑦᑎᓪᓗᑕ ᐱᔨᑦᑎᕋᐅᑎᑦᑎᐊᕙᖕᓂᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 

ᑖᓐᓇ ᐃᓚᐅᑎᑦᑎᔪᖅ ᑐᕌᕆᔭᐅᓇᓱᒃᑐᓄᑦ ᐃᒪᓐᓇ: 

 

• ᐱᓇᔪᖕᓂᕐᒧᑦ ᐊᑭᓕᐊᕐᔪᒐᒃᓴᑦ  

• ᓴᒃᑯᑦᑎᓂᖅ ᑎᑎᖅᑲᓂᑦ 

• ᐱᓕᕆᐊᖃᕐᓂᖅ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᕿᒥᕐᕈᔭᐅᓯᒪᔪᓂᑦ 

• ᑎᑎᕋᖅᑕᐅᓯᒪᓂᕆᔭᑦ ᑲᙳᓇᖅᑑᑎᒋᔭᑦ 

ᐊᒃᑐᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᑕ ᖃᐅᔨᒋᐊᖅᑕᐅᓂᖓ 

• ᓇᓂᓯᓂᖅ ᑎᑎᕋᕐᕕᖕᒥᐅᑕᓕᕆᔾᔪᑎᓂᒃ 

ᓇᓗᓇᐃᔭᐅᑎᓂᒃ ᐃᓗᓕᖃᖅᑐᓂᒃ ᐱᔪᓐᓇᕐᓂᕐᒥᒃ 

ᓇᓗᓇᐃᔭᐅᑎᓂᒃ ᑐᒃᓯᕌᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ 

ᐅᓂᒃᑳᒥ ᑎᑎᕋᕐᕕᖕᒥᐅᑕᓕᕆᔭᐅᓂᖓᓂᒃ 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᐳᔾᔭᐅᓯᒪᓂᕐᒧᓪᓗ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥ; ᐊᒻᒪᓗ 

• ᐱᓕᒻᒪᒃᓴᐃᑎᑦᑎᕙᒡᓗᓂ ᑕᒪᐃᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ.  

 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔪᒻᒪᕆᐅᓯᒪᕗᑦ ᐊᒻᒪᓗ 

ᑲᔪᓯᑦᑎᐊᕐᓂᖃᖅᖢᑎᒃ ᐊᕐᕌᓂᓂᑦ ᑭᖑᓪᓕᖅᐹᒥ 

ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ. 

ᐱᔾᔪᑕᐅᓗᐊᕐᓂᐊᖅᑐᑦ ᐅᑯᐊ: 

 

• ᓴᖅᑭᓪᓗᒋᑦ ᐱᐊᓂᒃᓯᒪᙱᑦᑐᑦ ᐅᓂᒃᑳᑦ 

ᐊᐅᓚᑕᐅᓂᖏᑦ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᓴᐳᔾᔭᐅᓯᒪᓂᕐᒧᓪᓗ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥ; 

ᐊᒻᒪᓗ, 
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community of origin access to information and 

protection of privacy applications. One hundred 

one requests were made by applicants in 

Iqaluit, six in Baker Lake, two in Cambridge 

Bay, 18 in Rankin Inlet, one in Sanikiluaq. 

Sixty-five requests were made from applicants 

outside of Nunavut, and 12 applicants did not 

provide their location. 

 

The Access and Privacy Office has also made 

significant progress in training of GN staff. The 

Office trained more staff in 2024-2025 than in 

the previous two years, training 190 

Government of Nunavut employees. This is 

more than the previous two years combined, 

with 102 in 2023-2024 and 57 in 2022-2023. 

 

The Territorial Access to Information and 

Protection of Privacy Office is also committed 

to training its own staff and providing for 

professional development to ensure they can 

provide the best service possible to other public 

bodies. As part of this commitment, staff are 

working towards professional designations in 

access and privacy and all staff have taken 

Inuktitut classes. 

 

Work on updating the three access to 

information and protection of privacy policies 

has been progressing well and has included the 

long-term engagement of Nunavut Tunngavik 

under the Katujjiqatigiinniq Article 32 Policy. 

 

In previous Standing Committee appearances 

Executive and Intergovernmental Affairs 

committed to a comprehensive review of the 

Act, and I am pleased to share that this work 

has begun in earnest and is currently in the 

information-gathering phase. The review 

process and information gathering undertaken 

is extensive, including work such as: 

 

• Studying best practices in other 

jurisdictions; 

• Looking at indicators of how the Act is 

currently functioning in Nunavut; and 

• ᐊᑕᖏᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓗᑎᒃ ᓄᓇᕗᒻᒥ 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ 

ᑐᓴᖅᑕᐅᒋᐊᖃᙱᑦᑐᓂ ᐱᖁᔭᖅ ᑎᑎᕋᕐᕕᖓ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓄᑦ.  

 

2024-2025 ᐱᓕᕆᓛᖑᓚᐅᖅᑐᑦ ATIPP ᐊᕐᕌᒍᖓᓂ 

ᐊᕐᕌᒍᑦ ᖁᓕᑦ ᐃᓗᐊᓂ, 208−ᓂᒃ ᓄᑖᓂᒃ 

ᑐᒃᓯᕋᖅᑐᖃᖅᖢᓂ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᒃ. 

ᑖᓐᓇ 16−ᓂᒃ ᐅᓄᕐᓂᖅᓴᐅᕗᖅ ᐊᕐᕌᓂᑕᕐᓂᒃ 2018-

2019−ᒥ.  

 

ᐊᐱᕆᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᑭᖑᓪᓕᖅᐹᒥ ᑲᑎᒪᔨᕋᓛᑦ 

ᓈᓚᒃᑎᐅᓪᓗᑎᒃ ᑲᑎᒪᑎᓪᓗᒋᑦ, ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᖃᐅᔨᓇᓱᓕᓚᐅᖅᓯᒪᕗᑦ ᓄᓇᓕᖕᓂ ᓇᑭᙶᕐᒪᖔᑦ 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᒃᓯᕋᖅᑐᓄᑦ. 101 ᑐᒃᓯᕋᓚᐅᖅᑐᑦ 

ᐱᓇᔪᒃᑐᓂᑦ ᐃᖃᓗᖕᓂᑦ, 6−ᖑᓪᓗᑎᑦ ᖃᒪᓂ'ᑐᐊᕐᒥᑦ, 

ᒪᕐᕉᔾᓗᑎᒃ ᐃᖃᓗᒃᑑᑦᑎᐊᒥᑦ, 18−ᖑᓪᓗᑎᑦ 

ᑲᖏᖅᖠᓂᖕᒥᑦ ᐊᒻᒪ ᐊᑕᐅᓯᐅᓪᓗᓂ ᓴᓂᑭᓗᐊᕐᒥᑦ. 65 

ᑐᒃᓯᕋᓚᐅᖅᑐᑦ ᐱᓇᔪᒃᑐᓂᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓂ, 12-ᓗ 

ᐱᓇᔪᒃᑐᑦ ᓇᓗᓇᐃᓚᐅᙱᖦᖢᑎᒃ ᓇᓃᒻᒪᖔᑕ.  

 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᓪᓚᕝᕕᖓᑦ ᐱᕙᓪᓕᐊᓯᒪᒻᒪᕆᓕᖅᑐᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ. ᐊᓪᓚᕝᕕᒃ 

ᐃᓕᓐᓂᐊᑎᑦᑎᒃᑲᓐᓂᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 2024-

2025-ᒥ ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ, ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓯᒪᔪᑦ 

190-ᓂ ᒐᕙᒪᒃᑯᓐᓂᑦ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ. 

ᑖᓐᓇ ᐊᖏᓂᖅᓴᖅ ᐊᕐᕌᒎᓵᖅᑑᖕᓂ ᒪᕐᕉᖕᓂ ᐃᓚᖃᖅᖢᓂ 

56−ᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓯᒪᔪᓂᒃ 

2023-2024−ᒥ 57−ᓂᒡᓗ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓯᒪᔪᓂᒃ 

2022-2023−ᒥ. 

 

ᓄᓇᕗᒻᒥ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ 

ᑐᓴᖅᑕᐅᒋᐊᖃᙱᑦᑐᓂ ᐱᖁᔭᖅ ᑎᑎᕋᕐᕕᖓ 

ᑐᓂᓯᒪᑦᑎᐊᕐᒥᔪᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ ᓇᖕᒥᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᐱᑎᑦᑎᓗᑎᒡᓗ 

ᐱᓕᕆᔨᒻᒪᕆᐅᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᕐᒥ ᐱᖁᓪᓗᒍ 

ᐱᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᐱᐅᓛᒥᒃ ᐱᔨᑦᑎᕋᐅᑎᒥᒃ 

ᐊᔪᕐᓇᙱᓐᓂᓕᒫᖓᓂ ᐊᓯᖏᓐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᑎᒥᐅᔪᓄᑦ. ᐃᓚᒋᔭᐅᓪᓗᓂ ᑕᒪᑐᒧᖓ 

ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᓕᕆᐊᖃᖅᐳᑦ ᐱᓕᕆᔨᓪᓚᕆᐅᓂᕐᒧᑦ ᑎᓕᔭᐅᓯᒪᓂᕐᒥᒃ 

ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᖃᐅᔨᔭᐅᔭᕆᐊᖃᙱᑦᑐᓂᒡᓗ 

ᑕᒪᕐᒥᑦᑎᐊᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓄᒃᑎᑐᑦ 

ᐃᓕᓐᓂᐊᖃᑦᑕᖅᓯᒪᓕᖅᖢᑎᒃ.  
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• Looking at how Inuit ideas and values 

related to privacy and information 

sharing can be incorporated throughout 

the Access to Information and 

Protection of Privacy Act. 

 

This important work will continue through the 

summer and into the fall with the outcome of 

the review to be provided to the next 

government. 

 

The Government of Nunavut values the role of 

the Information and Privacy Commissioner as 

an Ombudsman and firmly believes that a 

positive and collaborative relationship between 

public bodies and the Commissioner’s office 

provides the most benefit for the Government 

of Nunavut and all Nunavummiut. 

Understanding that this may be Mr. Steele’s 

last Standing Committee appearance, we wish 

him well as he completes his last year in office, 

and we sincerely thank Mr. Steele. 

 

As noted, not all administration relating to the 

Access to Information and Protection of 

Privacy Act is the responsibility of the 

Department of Executive and 

Intergovernmental Affairs. While the 

department works with the public bodies to 

collect information regarding programs and 

services, there may be questions asked that I 

cannot address. In that case, I can commit to 

follow up to your questions and having that 

information provided to the members. 

 

Thank you, Mr. Chairman. As well, Mr. Chair, 

to support and respond, we have a number of 

senior officials here today, and with your 

permission, I would ask each one to introduce 

themselves, starting with Mr. Wells, to my 

right. 

 

Chairman: Thank you, Mr. Mansell. And as 

we mentioned earlier, there are a number of 

witnesses from different departments. And just 

for the record, Mr. Mansell, if you could maybe 

ᐱᓕᕆᐊᖃᕐᓂᖅ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᖓᓱᓂᒃ 

ᐊᑐᕈᓐᓇᕐᓂᖅ ᓴᐳᔾᔨᓯᒪᓂᕐᓗ ᖃᐅᔨᔭᐅᔭᕆᐊᖃᙱᑦᑐᓂᑦ 

ᐊᑐᐊᒐᕐᓂᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᖅᓯᒪᕗᖅ ᐃᓚᖃᖅᖢᓂᓗ 

ᐊᕗᖓᑲᓪᓚᒃ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 

ᑎᒥᖓᓂᒃ ᐅᑯᑎᒎᓇᖅ, ᑲᑐᔾᔨᖃᑎᒌᖕᓂᖅ 

ᑎᑎᕋᖅᓯᒪᓂᖓᑕ 32−ᒥ ᐊᑐᐊᒐᕆᔭᐅᔪᒥ.  

 

ᑭᖑᓂᑦᑎᓐᓂ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᖃᑎᒋᔭᐅᑎᓪᓗᒋᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐊᖏᓚᐅᖅᓯᒪᕗᑦ ᐊᑕᖐᔪᒥᒃ 

ᕿᒥᕐᕈᔪᒪᓪᓗᑎᒃ ᑖᔅᓱᒥᖓ ᐱᖁᔭᕐᒥᒃ ᖁᕕᐊᓱᒃᐳᖓᓗ 

ᑐᓴᖅᑎᑦᑎᔪᓐᓇᕋᒪ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ 

ᐱᒋᐊᖅᑕᐅᓯᒪᓕᕐᓂᖓᓂᒃ ᒫᓐᓇᓗ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ 

ᑲᑎᖅᓱᐃᕙᓪᓕᐊᓪᓗᓂ. ᕿᒥᕐᕈᓂᐅᔪᖅ ᐊᒻᒪᓗ 

ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᓄᐊᑦᑎᓂᖅ ᐱᓕᕆᐊᖑᒻᒪᕆᒃᐳᖅ, 

ᐱᖃᓯᐅᑎᓪᓗᒋᑦ:  

 

• ᖃᐅᔨᓴᕐᓂᕐᒥᑦ ᐱᐅᓛᒃᑯᑦ ᐊᑐᕈᓐᓇᖅᑐᓂᑦ 

ᐊᓯᖏᓐᓂᑦ ᐊᐅᓚᑦᑎᕕᐅᔪᓂᑦ; 

• ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ ᕿᒥᕐᕈᓪᓗᑎᒃ ᖃᓄᖅ ᐱᖁᔭᖅ 

ᒫᓐᓇ ᐊᐅᓚᓂᖃᕐᒪᖔᑦ ᓄᓇᕗᒻᒥ; ᐊᒻᒪᓗ, 

• ᕿᒥᕐᕈᓗᓂ ᖃᓄᖅ ᐃᓄᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ 

ᐱᒻᒪᕆᐅᒋᔭᖏᓪᓗ ᐊᒃᑐᐊᓂᓖᑦ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᙱᑦᑐᓄᑦ ᓇᓗᓇᐃᔭᐅᑎᓄᓪᓗ 

ᑐᓴᖃᑎᒌᒍᓯᑦ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᕐᒪᖔᑦ 

ᐊᑐᕈᓐᓇᕐᓂᖅ ᑐᓴᐅᑎᖃᕈᓐᓇᕐᓂᕐᒧᑦ 

ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ ᑐᓴᖅᑕᐅᒋᐊᖃᙱᑦᑐᓂᒃ 

ᐱᖁᔭᒃᑯᑦ.  

 

ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐱᓕᕆᐊᖅ ᑲᔪᓯᓂᐊᖅᐳᖅ ᐊᐅᔭᒃᑯᑦ 

ᐊᒻᒪ ᐅᑭᐊᒃᓵᒃᑯᑦ ᕿᒥᕐᕈᓕᖅᐸᑕ ᑭᖑᓪᓕᕐᒥ 

ᒐᕙᒪᐅᓛᖅᑐᒧᑦ. 

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᒻᒪᕆᐅᑎᑦᑎᕗᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ 

ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᓂ ᐊᒻᒪ 

ᐅᒃᐱᕈᓱᑦᑎᐊᖅᖢᓂ ᐱᐅᔪᒥᑦ ᐊᒻᒪ 

ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕐᓂᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐊᒻᒪ 

ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕝᕕᐊᓂ ᐃᑲᔫᑕᐅᓂᖅᐹᖑᓂᖓᓂᒃ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ. 

ᑐᑭᓯᐅᒪᓗᒍ ᑖᓐᓇ ᒥᔅᑕ ᓯᑏᐅᓪ 

ᑭᖑᓪᓕᖅᐹᕆᕙᓪᓚᐃᓕᕐᖓᒍ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓂᓪᓗᓂ 

ᐊᒻᒪᓗ ᐊᓂᒍᐃᑦᑎᐊᖁᓪᓗᒍ ᑭᖑᓪᓕᖅᐹᒥ ᐊᕐᕌᒍᒥ 

ᐊᒡᓚᕝᕕᖕᒦᑎᓪᓗᒍ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒻᒪᕆᑉᐸᕗᑦ ᒥᔅᑕ 

ᓯᑏᐅᓪ.   

 

ᐅᖃᐅᓯᐅᖅᑲᐅᕗᖅ, ᑎᑎᕋᕐᕕᖕᒥᐅᑕᓕᒫᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᓪᓗ 
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introduce your team that you’ve got with us. 

You’re outnumbering our side of the floor, so 

we’re going to have to make sure we come up 

with some good questions to keep you guys on 

your toes. Mr. Mansell. 

 

Mr. Mansell: Can they introduce themselves, 

as we go around, starting with Mr. Wells? 

 

Chairman: I think it would be easier if you 

introduced everybody. 

 

Mr. Mansell: Dean Wells, Government 

Services; Kyle Seeley, from Transportation and 

Infrastructure Nunavut; Steve Shaddock from 

Department of Justice; John MacLean from 

Department of Justice; Mark Witzaney from 

Executive and Intergovernmental Affairs; Alma 

Power from Human Resources, Megan Hunt 

from Department of Health; and Tracy 

MacDonald from Department of Health. Thank 

you, Mr. Chair. 

 

Chairman: Thank you, Mr. Mansell, and 

welcome, everyone, to the hearing. I’d like to 

open the floor to any general comments to 

opening comments. Seeing none, I’ll go right 

into questions. 

 

And as the report doesn’t leave itself to go by a 

page-by-page review, I would like to ask 

members to kind of stick to themes as we go 

through the annual report, and the responses 

from the government, as well as any 

accompanying documents that you may have. 

Mr. Lightstone, do you want to lead us off? 

 

Mr. Lightstone: Good afternoon, everybody. I 

would like to thank you, Mr. Steele, for your 

opening comments. Recognizing that you’re 

entering the final year of your term, I am 

saddened to hear that you will not be seeking 

reappointment. I really enjoyed reading your 

writing style as well as choice of power words 

to really bring focus on specific areas. 

 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑲᒪᒋᔭᐅᕗᖅ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ. ᐱᓕᕆᕝᕕᒋᔭᒃᑲ 

ᐱᓕᕆᖃᑎᖃᖅᐸᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᓐᓂᒃ ᑲᑎᖅᓱᐃᓪᓗᑎᒃ ᑐᑭᓯᒋᐊᒐᒃᓴᓂᒃ 

ᐱᔾᔪᑎᓕᖕᓂᒃ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓂᒃ, 

ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᑐᐃᓐᓇᕆᐊᓕᒃ 

ᐅᖃᐅᓯᕆᔪᓐᓇᙱᑕᓐᓂᒃ. ᑕᒪᑐᒧᖓᓕ, ᐊᖏᖅᓯᒪᕗᖓ 

ᖃᐅᔨᒋᐊᕐᓂᐊᕐᓂᕋᕐᓗᖓ ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ ᐊᒻᒪᓗ 

ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᑦ ᑐᓂᔭᐅᓗᑎᒃ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ.  

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐃᑲᔪᖅᑐᖁᓪᓗᒋᑦ ᑭᐅᖁᓪᓗᒋᑦ, ᐊᖓᔪᖅᑲᐅᑏᑦ 

ᑕᒫᓂᖃᑕᐅᒻᒪᑕ. ᖃᓄᐃᕗᔅᓴᖏᒃᑯᕕᑦ, ᑖᒃᑯᐊ 

ᑭᒃᑰᒻᒪᖔᕐᒥ ᑕᐃᒋᐊᕐᓗᒋᑦ: ᒥᔅᑕ ᐃᐅᓪᔅ, ᑕᓕᖅᐱᓃᑦᑐᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᑦᑐᓃᖔᕐᒪᑕ ᐱᓕᕆᕕᒻᒥ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ, 

ᑭᓇᒃᑰᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ ᑕᒫᓃᖃᑎᒋᔭᑎᑦ. 

ᐅᓄᕐᓂᖅᓴᐅᒐᔅᓯ ᐅᕙᑦᑎᓐᓂ ᐃᓄᒋᐊᓐᓂᖅᓴᐅᒐᔅᓯ 

ᑲᑎᒪᔨᓂᑦ. ᑐᓴᒐᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᑎᐊᓂᐊᖅᑐᑦ. 

ᒥᔅᑕ ᒫᓐᓯᐅᓪ.  

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐃᒻᒥᓂᒃ ᑕᐃᓚᐅᕐᓕᑦ, ᒥᔅᑕ ᐃᐅᓪᔅ 

ᐱᒋᐊᕐᓗᒍ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐱᔭᕐᓂᓂᖅᓴᐅᓂᐊᖅᑐᖅ 

ᑕᐃᒍᕈᕕᒋᑦ.  

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᖅᑎᒃᑯᓐᓄᑦ, 

ᒥᔅᑕ ᓰᓕ, ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒧᑦ ᒪᑭᒪᔾᔪᑎᓄᓪᓗ ᓄᓇᕗᒻᒥ. 

ᓯᑏᕝ ᓵᑎᒃ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ, ᔮᓐ ᒪᒃᓚᐃᓐ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ, ᒫᒃ ᒪᒃᑐᓴᐃᓂ, 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂᓄᑦ, ᐃᐅᓪᒪ ᐸᐅᕗᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ, ᒪᐃᒐᓐ ᕼᐃᓐᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᑐᕋᐃᓯ ᒪᒃᑖᓄᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

ᑐᙵᓱᒋᔅᓯ ᑕᕝᕙᓂ. ᒪᑐᐃᕈᒪᓪᓗᒍ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ 

ᑐᕌᖓᔪᓂᒃ. ᐊᐱᖅᑯᑕᐅᔪᒃᓴᖅᑕᖃᕐᒪᖔᖅ ᒪᑐᐃᕈᑎᓄᑦ. 

ᒫᓐᓇ ᐱᑕᖃᙱᒻᒪᑦ. ᐊᐱᖅᑯᑎᓄᐊᑲᓕᖅᑎᓪᓗᒍ. ᑖᒃᑯᐊ 

ᒪᒃᐱᒐᖅᑎᒍᑦ ᕿᒥᕐᕈᓇᔾᔮᖏᓐᓇᑦᑕ ᑭᓯᐊᓂ ᑖᒃᑯᓂᖓ 

ᑕᐃᒍᐃᓯᕐᓄᑦ ᐊᐱᖅᑯᑎᖃᖃᑦᑕᓂᐊᖅᐳᓯ 

ᐅᖃᓕᒫᖅᑕᐅᑎᖏᓐᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᒐᕙᒪᒃᑯᓂᓪᓗ 

ᑭᒡᒍᓰᑦ. ᒥᔅᑕ ᒪᐃᑦᓯᑑᓐ, ᐱᒋᐊᖅᑳᕈᒪᕖᑦ?  

 



 
 

 

16 

And I appreciate that you’ve highlighted all the 

improvements that the government has made 

over the duration of your term. That’s really 

great to hear. 

 

So I guess I’d like to start off with a couple of 

follow-up questions to your opening comments. 

You did highlight that the Department of 

Human Resources as well as the Department of 

Education have made a lot of progress, but you 

also mentioned that there’s still a way to go for 

both of those two departments. I was 

wondering if you could start off by highlighting 

some specific examples. Thank you, Chair. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair, and thank 

you to the member for that question. Well, I 

could probably talk about those two 

departments for a long time, but let me try and 

think of one good example for each of them. 

Let me start with the Department of Human 

Resources. If there’s one thing that still needs 

some work, it is that I tend to see the same 

things happening over again. So I’ll get a file, 

somebody asks me to review the information 

they’ve received from the department. I will 

write a decision or I a recommendation about 

what ought to be released, what ought not to be 

released. I send is it back to the department. 

They then under Nunavut law, they have the 

power to accept or reject my recommendations, 

which is fine. That’s the way the law is written. 

Usually, they accept them. Not always, but 

usually. And then four or six months later, I get 

another file with exactly the same thing as if 

nothing has changed. So I make my 

recommendations, the department accepts those 

recommendations, or says they do, but then 

keeps doing what they were doing before. So 

I’ve got to say it again. 

 

And that’s not ideal. If they accept my 

recommendation, that should lead to immediate 

and consistent change so that all files are 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓐᓇᓯ. ᖁᔭᓐᓇᒦᒃ. 

ᒥᔅᑕ ᓯᑏᐅᓪ ᒪᑐᐃᖅᓯᕋᑖᕋᕕᑦ. ᐃᓕᓴᕆᓗᑎᑦ 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓕᕐᒪᑦ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ. 

ᑎᒃᑯᐊᖅᑕᐅᑲᓐᓂᕈᒪᓂᐊᙱᓐᓇᕕᒡᒎᖅ. 

ᖁᕕᐊᒋᑦᑎᐊᕋᓵᖅᑐᒍᑦ ᑕᒫᓂ ᑎᑎᕋᐅᓯᓯ ᐊᒃᓱᐊᓗᒃ 

ᐱᐅᓪᓗᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒎᓯᑎᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ 

ᐊᐅᓪᓗᑎᑦᑎᑎᒻᒪᑦ ᑕᒪᒃᑯᓂᖓ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓄᑦ 

ᐅᖃᐅᑕᐅᔪᒃᓴᓂᑦ.  

 

ᖁᔭᒋᑦᑎᐊᕆᕙᖑᖓ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑲᐅᒐᕕᒋᑦ 

ᐱᐅᓯᒋᐊᖅᓯᒪᔭᖏᑦ ᒐᕙᒪᒃᑯᑦ ᑲᒥᓯᓇᐅᓂᕐᓂᑦ. 

ᐊᓕᐊᓇᐃᒍᓱᒃᑐᖓ ᑐᓴᒐᒃᓴᑦ ᑖᒃᑯᓂᖓ.  

 

ᐱᒋᐊᕐᕕᒋᔪᒪᓪᓗᒍ ᑖᓐᓇ, ᐊᐱᖅᑯᑎᔅᓴᓄᑦ ᒪᑐᐃᕈᑎᖕᓄᑦ 

ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᐊ 

ᓯᕗᒧᐊᑦᑎᐊᖅᓯᒪᓕᕐᒪᑕᒎᖅ ᐱᓕᕆᐊᔅᓴᖏᓐᓂ ᑭᓯᐊᓂ 

ᐊᕗᖓᒃᑲᓐᓂᖅ ᓱᓕ ᓯᕕᑐᔪᒧᑦ ᐱᓕᕆᐊᒃᓴᖃᒃᑲᓐᓂᖅᑐᑦ. 

ᐃᓱᒪᒋᑐᐃᓐᓇᖅᖢᒍ ᐃᒻᒪᖃ ᐊᐱᕆᖅᑳᕈᒪᓪᓗᖓ 

ᓇᓗᓇᐃᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐆᒃᑑᑎᓂᑦ 

ᓴᖅᑭᑦᑎᔪᓐᓇᕐᒪᖔᖅᐱᒃ ᑕᐃᑲᙶᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᖅᓱᕐᒪᑦ. ᐃᒻᒪᖃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᖓ ᒪᕐᕉᖕᓂᒃ ᐱᓕᕆᕖᓐᓂᒃ ᐊᑯᓂᐊᓗᒃ 

ᐅᖃᐅᓯᕆᓗᒍ. ᐆᒃᑑᑎᑦᑎᐊᕙᒻᒥ ᐃᖅᑲᔅᓵᓪᓚᓪᓚᖓ 

ᐱᒋᐊᕐᕕᒋᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓂᒃ.  

 

ᐊᑕᐅᓯᖅᑕᖃᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑕᐅᑲᓐᓂᕆᐊᓖᑦ, ᑭᓯᐊᓂ 

ᑖᒃᑯᐊᑦᑕᐃᓐᓇᑦ ᓴᖅᑮᓐᓇᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᓴᐃᓐᓇᐃᖏᓛᒃ. 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᖃᐃᑦᑎᔭᐅᓪᓗᖓ 

ᕿᒥᕐᕈᓇᒃᑐᖁᔭᐅᓪᓗᖓ ᑐᓴᒐᒃᓴᓂᑦ ᐱᔭᐅᓚᐅᖅᑐᒥ 

ᐱᓕᕆᕕᒻᒥ.  

ᐊᑐᓕᖁᔭᓕᐊᒥᒡᓗ ᑭᓱᑦ ᓇᓕᐊᒃ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ 

ᑎᑎᖅᑲᓃᑦᑐᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᙱᒻᒪᖔᑕ 

ᓄᓇᕗᒻᒥ ᐱᖁᔭᕐᔪᐊᖓ ᒪᓕᒡᓗᒍ ᑎᒍᓯᓂᕐᒧᑦ 

ᐋᒃᑳᕐᓗᓂᓘᓐᓃᑦ ᐅᕙᖓ ᐊᑐᓕᖁᔭᓕᐊᖓᓂ ᑕᐃᒪᓐᓇ 

ᑎᑎᕋᖅᓯᒪᖕᒪᑕ ᐱᖁᔭᕐᔪᐊᑦ. ᐊᖏᖅᓯᒐᔪᒃᑐᑦ 

ᑐᒃᓯᕋᖅᑕᓐᓂᒃ ᐊᒻᒪ ᑕᖅᑭᑦ ᑎᓴᒪᑦ 6ᓗ ᐊᓂᒐᒪ 

ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓇᖅ ᑐᒃᓯᕋᖅᑐᑦ ᐊᓯᔾᔨᖅᑐᖃᓚᐅᙱᑦᑐᖅ. 

ᐊᑐᓕᖁᔭᓕᐊᒃᑲ ᑎᑎᕋᖅᖢᒋᑦ, ᐱᓕᕆᕕᖕᒧᑦ ᑕᐃᒃᑯᐊ 

ᐊᖏᖅᓯᓪᓗᑎᒃ ᑭᓯᐊᓂ ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᕐᓗ 

ᐊᐱᕆᔅᓴᐃᓐᓇᖅ ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᕐᓗ ᐱᓕᕇᓐᓇᖅᖢᑎᒃ, 

ᐅᖃᐅᑎᖃᑦᑕᕆᐊᖃᖅᑕᒃᑲ.  
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handled similarly in the future. If they reject 

my recommendations, that’s fine; the law 

allows them to do, but they need to say so. But 

having the same thing come back again is not 

good for anybody, not for me, not for the 

applicant, not for the department. 

 

On the Department of Education, which was, 

and I’ll say it frankly, Mr. Chairman. When I 

arrived here, they were the worst performer on 

access and privacy. And they’re a lot better 

now. If they’re listening, as I’m sure they are, I 

don’t want that to be the message to get out. 

But they were in a bad place when I arrived in 

2021, and now they’re in a pretty good place. 

 

But they have suffered from the same challenge 

that many departments have suffered from, and 

that is turnover in staff. So for a while, they 

didn’t really have anybody, and then they got a 

person in full time; great. That person was there 

for, I don’t know, maybe a year and a half, two 

years, and then they left. So just as they were 

building up the experience, they were gone, and 

then a new person comes in that has to relearn 

the system. 

 

And so a little while ago, the Department of 

Education was reporting a privacy breach to me 

that they really should have reported to me like 

months before, but the new coordinator was not 

quite yet up to speed on the reporting 

obligation. The law says they have to report to 

me “as soon as possible”, okay, which often in 

my mind means hours or days, a day or two at 

most after they hear about it. And they weren’t 

doing that. 

 

Why? The new person is very good, let me 

emphasize that, but it’s when you have a new 

person, then they leave, and then another new 

person and then they leave, it’s a little harder to 

make progress. Those are the things that I’d 

like to see at the Department of Human 

Resources and the Department of Education, 

stability and consistency. 

 

ᑖᓐᓇ ᓈᒻᒪᓗᐊᙱᒻᒪᑦ ᑕᐃᒪᓐᓇ ᐊᖏᖅᑕᐅᓚᐅᖅᖢᑎᒃ 

ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᒃᑲ 

ᐊᓯᔾᔨᑦᓴᐅᑎᒋᔭᕆᐊᖃᖅᑐᕕᓂᐅᔪᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. 

ᐋᒃᑳᕈᑎ ᐊᑐᓕᕈᔭᐅᒍᓂ ᖃᓄᐃᙱᑦᑐᖅ 

ᑕᐃᒪᓐᓇᐅᔪᓐᓇᕆᓪᓗᑎᒃ ᑭᓯᐊᓂᓕ ᑖᒃᑯᓂᖓ 

ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᒃᑯᑦ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᐅᒐᑎᒃ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᑦᑎᐊᒻᒪᕆᖕᓂᐊᕋᒪ 

ᐱᓕᕆᑦᑎᐊᖃᑦᑕᖅᓯᒪᙱᒻᒪᑕ ᑲᙳᓇᖅᑑᑎᒋᔭᐅᔭᕆᐊᓖᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓈᓚᒃᑐᒃᓴᐅᖕᒪᑕ ᑕᖅᑳᓂ, ᐊᑏᑐᖅ 

ᐃᒃᑯᐊ ᒫᓐᓇ ᐊᑲᐅᙱᑦᑐᒦᓚᐅᖅᓯᒪᖕᒪᑕ 2021ᒥ ᒫᓐᓇ 

ᐱᐅᓂᖅᓴᒦᓕᖅᑐᑦ. ᑭᓯᐊᓂ ᓱᓕ ᑕᒪᒃᑯᐊ ᐱᓇᐃᓗᑕᐃᑦ 

ᐅᓄᖅᑑᖃᑦᑕᕐᒪᑕ ᑕᐃᒪᐃᑦᑐᐃᓐᓇᐅᐸᓗᖕᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ,   

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᙱᑲᐃᓐᓇᕋᒥᒃ ᐊᓯᐊᓂᒃ ᐃᓕᔪᖃᕐᒪᑦ 

ᐃᒻᒪᖄ ᐊᕐᕌᒎᖕᓄᑦ ᒪᕐᕉᖕᓄᑦ ᑎᑭᓪᓗᒍ ᑕᐃᑲᓃᖦᖤᖅᐸᑦ 

ᑕᐃᒪᓐᓇ ᐱᓕᒻᒪᒃᓴᖅᐸᓪᓕᐊᖏᓐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐊᓯᖔᖓᓄᑦ ᐃᓇᖏᖅᑕᐅᖃᑦᑕᕐᒪᑕ 

ᐱᒋᐊᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᓕᖅᖢᑎᒃ.  

 

ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 

ᓯᖁᒥᑦᑎᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕆᐊᖃᕋᓗᐊᕐᒪᑕ 

ᑕᖅᑭᓂᒃ ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᓯᕗᕐᖓᓂ, ᑭᓯᐊᓂ 

ᐅᓂᒃᑳᓖᐅᖃᑦᑕᕐᓂᕐᒥᒃ ᑕᒫᓂ ᑭᖑᕙᖅᓯᒪᔪᑦ. ᑕᐃᒃᑯᐊ 

ᑭᖑᓪᓕᖅᐹᖑᔪᑦ ᐃᒻᒪᓂᓴᐅᖕᒪᑦ ᐊᒻᒪᓗ ᑐᓴᓕᖅᖢᑎᒃ 

ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᐅᐸᓗᖅᖢᑎᒃ 

ᐅᓂᒃᑳᓕᐊᕆᔭᕆᐊᖃᖅᑕᒥᖕᓂᒃ ᐱᔭᕇᖅᓯᖃᑦᑕᕐᒪᑕ.  

 

ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓵᕐᒥᒃ ᐃᓕᔪᖃᖅᑎᓪᓗᒍ 

ᐱᔭᕐᓂᙱᓐᓂᖅᓴᐅᓲᖅ ᐱᕙᓪᓕᐊᓂᖓᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

ᑕᐃᒪᐃᑦᑕᕆᐊᓖᑦ, ᑕᐃᒫᒃ ᐱᐅᓰᑦ 

ᒪᓖᓐᓇᖃᑦᑕᕐᓗᒋᐅᔭᕆᐊᓖᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓚᐅᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑲᒥᓯᓇ. ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕐᓂᐊᖅᖢᖓ.  

 

ᑕᐃᓐᓇ ᐃᓇᖏᓚᐅᖅᑕᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᓚᐅᕐᒪᑦ 

ᑕᐃᒃᑯᓂᖓ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᒋᔭᐅᔪᓂᒃ. ᐊᒻᒪ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᒃᑎᖏᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ, ᑖᓐᓇᐅᕗᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑏᐅᓪ. 
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(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chair. Thank you, 

Commissioner, and I will be following up with 

the departments on those. But I’d like to 

continue asking further questions to the 

commissioner. 

 

Your predecessor had participated in training of 

new ATIPP coordinators. To what extent have 

you been able to participate in training of the 

Government of Nunavut’s new coordinators? 

And that’s my next question. Thank you, Chair. 

 

Chairman: Thank you. Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chair. I mean, 

frankly, I haven’t been involved with it at all. 

But I hasten say I don’t necessarily think it’s 

something that I should be involved with, 

especially now that we have the new central 

office. One of their roles is making sure that 

everybody is properly trained. I’m like the 

referee in a hockey game. I have used that 

analogy before in hearings here, and it’s just 

like in hockey, Mr. Chair. The referees don’t go 

the to teams’ training camps to show players 

how to play the game. 

 

It’s the same thing here. I’m a referee. I’m a 

little bit like a judge in a courtroom. I have to 

be able to sit back and judge impartially what’s 

going on. The worst thing that could happen is 

if I participate in the training, and then they do 

something and somebody appeals to me, and I 

say, well, you did that wrong, and the 

department says, but that’s what you told us to 

do in the training. And I say, no, no. You see 

what happens. You get this back and forth. Is 

that what you trained us to do? Is it not? Did 

we miss something? The judge, the referee is 

not the person, in my view, who should be 

doing the training. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᐅᖃᑦᑕᖅᓯᒪᙱᑦᑐᖓ ᑕᒪᑐᒧᖓ, ᑭᓯᐊᓂ 

ᐃᓚᐅᔭᕆᐊᖃᖅᑑᙱᖦᖢᖓᓗ ᐱᓗᐊᕐᓗᒍ 

ᑎᑎᕋᕐᕕᖃᓕᖅᑎᓪᓗᒋᑦ. ᒐᕙᒪᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᕆᐊᓖᑦ ᑕᒪᒃᑯᓂᖓ 

ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᖕᓂᒃ ᐊᒻᒪᓗ ᓲᕐᓗ ᑕᐃᒪ ᕼᐋᑭᖅᑐᑎᑐᑦ 

ᑕᐃᒃᑯᐊ ᐅᐊᑦᓯᔨᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 

ᑐᑭᓯᐊᓂᐊᕐᒪᑕ ᖃᓄᖅ ᐊᐅᓚᑕᐅᔭᕆᐊᖃᕐᒪᖔᖏᑦ 

ᐱᙳᐊᖅᑏᑦ. ᑕᐃᒪᓐᓇ ᓲᕐᓗ ᐃᖕᒥᒃᑰᕐᓗᖓ 

ᐃᓚᒋᔭᐅᖃᑕᐅᙱᓪᓗᖓ ᓇᐅᑦᑎᖅᓱᕈᓐᓇᕆᐊᖃᕋᒪ 

ᐃᓕᓐᓂᐊᕐᓂᖅ ᑕᒪᓐᓇ ᐱᔭᒃᓴᕆᙱᓐᓇᒃᑯ. 

ᐃᒪᐃᓕᐅᖅᑎᐅᒐᒪ ᐃᒪᐃᓕᐅᖅᑲᐅᒐᕕᑦ ᑕᒻᒪᖅᑐᑎᑦ. 

ᑐᑭᓯᐅᒪᔪᒃᓴᐅᕗᓯ ᑭᓇᒃᑯᓐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᖅᐸᑦ.  

 

ᐅᕙᖓᓕ ᑐᑭᒧᐊᒃᑎᒋᔭᐅᓪᓗᖓ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕆᐊᖃᖅᑰᙱᑦᑐᖓ ᐊᓯᖔᕋ ᑭᓯᐊᓂ. 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓪᓗᐊᕆᐊᖃᙱᑦᑐᖓ. ᑕᐃᒪᓐᓇᓕ 

ᐃᓱᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑐᑭᓯᓇᖅᖢᓂᓗ.  

 

ᑖᓐᓇ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 

ᖁᕕᐊᓲᑎᒋᕙᒋᑦ ᐃᓕᓵᖅᑲᐅᒐᕕᑦ ᑕᕝᕗᖓ ᑎᑎᕋᕐᕕᖕᒧᑦ. 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᓪᓗᒍ 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᑐᑎᑦ 2024ᒥ ᐊᒻᒪᓗ ᑭᖑᓂᖏᓐᓂ 

ᐊᕐᕌᒎᓂ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᓂᒃ 198 ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯ̀ᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᖢᑎᒃ. ᑕᒪᓐᓇ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓄᑦ ᑕᒪᒃᑯᓄᖓᓗ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᓄᑦ 

ᑐᕌᖓᑐᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐅᓪ 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᐊᐱᕆᒐᕕᑦ. ᐄ, ᓱᓕᔪᖅ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᖅᑐᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ. 

ᑐᓴᐅᒪᔾᔪᑎᖏᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᒻᒪᓗ 

ᑕᐃᓐᓇ ᑲᒥᓯᓇᒋᔭᐅᔪᖅ ᓱᓕᖕᒪᑦ, ᐄ’, ᐅᕙᒍᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑖᕆᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ 
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In short, Mr. Chairman, have I been involved in 

in the training? No, but honestly I don’t think I 

should be. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chair. Thank you, 

Commissioner. That’s very understandable. 

 

I’d like to pose questions now to the 

Department of Executive. Congratulations on 

fully staffing your new ATIPP office. I would 

like to continue on with the theme of training. I 

see that in your opening comments, you did 

mention that you’ve trained more staff in 2024 

than in previous years, and you identified that 

you have provided training to 198 GN 

employees. I was wondering if this training is 

targeted towards specific employees in specific 

areas or management, or is it just open to all 

GN staff to apply. Thank you, Chair. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair, I thank 

the member for the question. The member is 

correct that with the increased staffing at 

Executive and Intergovernmental Affairs with 

respect to access to information, we have been 

able to train more staff and hold more training 

sessions, and the commissioner is right, that 

that’s our job, and it’s something that we’ve 

increased capacity to do. 

 

I was just looking at my stats here. It looks like 

we’ve had some sort of training session at least 

once a month but even more so in the last year. 

And those training sessions, there are different 

kinds. So there’s training sessions for just 

access to information protection of privacy 

managers in the departments, who are 

responsible for reviewing the materials and 

advising their department, but there’s also 

general training sessions for any GN employee 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ 

ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᖅᑐᑦ.  

 

ᐊᔾᔨᒌᙱᑦᑑᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐊᒻᒪᓗ 

ᑲᙳᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᒥ ᐊᒻᒪᓗ 

ᐃᓘᓐᓇᖏᓐᓄᑦ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ 

ᐋᖅᑭᒃᑕᐅᖃᑦᑕᕐᒥᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. ᐊᕐᕌᓂ 

ᐅᖓᓕᐊᓂᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᒻᒪᓗ ᑕᐃᔅᓱᒪᓂ 

26ᖑᓚᐅᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓚᐅᓚᐅᖅᑐᑦ 

ᑕᒪᒃᑯᓂᖓ ᐱᕙᓪᓕᐊᔾᔪᓯᕐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ.  

 

ᐅᓪᓗᒥᖃᐃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᑦ 

ᑕᐃᒪᐃᓕᖓᖕᒪᖔᖏᑦ. 26ᖑᕙᑦ ᓱᓕ ᑕᒪᒃᑯᓂᖓ 

ᐃᖅᑲᓇᐃᔮᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᓄᐃᓕᖓᓕᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊᖃᐃ ᓇᓗᓇᐃᔭᑲᐃᓐᓇᕐᓗᒋᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓃᑦᑐᑦ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨ, 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᒥᔅᑕ ᐊᐃᑦᓵᓂ ᐊᒻᒪᓗ 

ᐊᐅᓚᑦᑎᔨᒋᔭᐅᔪᖅ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᖏᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᓗ ᐊᒻᒪᓗ ᐃᒻᒥᒨᖓᔪᓂᒃ ᑖᒃᑯᐊ 

ᐱᔭᕆᐊᖃᓪᓗᐊᑕᖅᑐᑦ ᒪᕐᕉᒃ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᖅᑎᖃᕆᓪᓗᑎᒃ ᑐᓴᐅᒪᔾᔪᑎᖏᑦ ᑲᙳᓇᖅᑐᓂᒡᓗ 

ᐱᔾᔪᑎᖃᖅᖢᓂ ᐊᒻᒪ ᑎᑎᖅᑭᕆᔨ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒥᔪᑦ ᐊᒻᒪᓗ ᐊᑐᐊᒐᕐᓂᒃ ᕿᒥᕐᕈᔩᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᑦ 

ᑐᑭᒧᐊᒃᑎᖃᖅᑐᑦ. ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑎᑎᖅᑭᕆᔨᖃᖅᑐᑦ 

ᐊᒻᒪᓗ ᐃᒻᒥᒨᖓᔪᑦ ᑲᙳᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᑐᑭᒧᐊᒃᑎ ᐊᒻᒪᓗ ᑎᑎᖅᑭᕆᔨ ᑕᐃᑲᓂ ᐱᑕᖃᕆᓪᓗᓂ. 

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᖅ. ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔮᖓ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑖᓐᓇ ᐃᓄᖕᒧᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᔪᑦ.  ᐃᖅᑲᓇᐃᖅᑐᓕᕆᔨ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᖅ 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᖅᑐᒧᑦ ᐃᓄᖕᒧᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᒥᔪᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔩᑦ 
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or any departmental staff, particularly new 

staff, who need to know ability their 

responsibilities and duties. Thank you, Mr. 

Chair. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Mansell. Last 

year, or it might have been the year before, 

there was a lot of talk about capacity at the 

ATIPP level, and if I recall correctly, I believe 

that at that time there were 26 positions across 

the Government of Nunavut that participate in 

the ATIPP process. 

 

Can you update us today if that figure still 

stands, if there’s still 26 ATIPP coordinators 

across the government, and can you indicate 

how many of those are filled. Thank you, 

Chair. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. I’ll 

probably just go through the list of all the staff 

and where they sit in the GN right now. 

 

In Executive and Intergovernmental Affairs, we 

have the Director of Access to Information and 

Protection of Privacy, Mr. Witzaney; we have 

the manager of access to information and 

protection of privacy; we have the access to 

information and protection of privacy 

specialists, there are two of those; we have an 

access to information and protection of privacy 

analyst position. 

 

In the Department of Health, we have access to 

information and protection of privacy and 

records management analysts. In Department of 

Justice, we have access to information and 

protection of privacy and policy analysts. In 

Family Services, we have access to information 

and protection of privacy policy analyst. In 

Human Resources we have access to 

information and protection of privacy 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᒧᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᖅ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕆᓪᓗᑎᒃ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᖕᒥᔪᑦ ᐃᓄᖕᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓚᐃᑦᓯᑑᓐᒨᓚᐅᙱᓂᓐᓂ ᐃᖅᑲᐃᑎᑦᑎᒃᑲᐃᓐᓇᕈᒪᓪᓗᖓ 

ᖃᐅᔨᑎᑕᐅᖃᑦᑕᕐᓚᖓ ᐊᐱᖅᓱᕈᒪᔪᓄᑦ ᑎᑎᕋᖅᓯᒪᔭᒃᑲ 

ᐃᓚᓂᐊᕋᒃᑭᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫᓐᓯᐅᓪ, ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᕋᕕᒋᑦ. 

ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᖃᔅᓯᐅᖕᒪᖔᑕ ᑕᐃᒃᑯᐊ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᕐᒪᖔᑦ ᐊᒻᒪᓗ ᖃᔅᓯᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᓚᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 11 

ᐃᖅᑲᓇᐃᔮᑦ, 8 ᐃᓐᓄᒃᑕᐅᓯᒪᐃᓐᓇᖅᖢᑎᒃ, ᒪᕐᕉᒃ 

ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑑᒃ ᐊᒻᒪᓗ ᐊᑕᐅᓯᖅ 

ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᒥᔅᑕ ᒫᓐᓯᐅᓪ. ᐊᑕᐅᓯᖅ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᖦᖢᖤ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ.  

 

ᐊᒻᒪᓗ ᐊᕐᕌᓂᐅᓇ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᓚᐅᕐᒪᑦ. 

ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᐅᓄᖅᑑᓂᖏᑦ ᐊᒻᒪᓗ 

ᒪᑐᐃᖅᓯᔾᔪᑎᒥᖕᓂᒃ ᐅᖃᑐᐅᖕᒥᖕᒪᑦ 

ᐊᓯᔾᔨᖅᑕᖅᑐᐊᓗᐃᒡᒎᖅ 

ᐊᑭᓕᖅᓱᖅᑕᐅᑦᑎᐊᙱᓗᐊᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᖃᐃ ᑕᒪᒃᑯᓄᖔᖅᑐᓂᒃ 

ᓇᓗᓇᐃᔭᐃᑲᐃᓐᓇᕈᓐᓇᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᔭᖅᑲᐅᔭᒃᑲ ᐅᓄᖅᑑᖅᑲᐅᖕᒪᑕ. ᐊᑭᓕᖅᓱᖅᑕᐅᔪᑦ 

18ᒧᑦ ᓈᓴᐅᓯᖅᓯᒪᓕᖅᑐᑦ 13ᒦᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ 

ᐊᑭᑦᑐᕆᐊᖅᑕᐅᔪᑦ ᐃᓐᓄᒃᑕᐅᒃᑲᓐᓂᖁᔭᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖅᑕᕐᓂᖏᑦ ᐊᒻᒪᓗ 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐊᑭᑦᑐᕆᐊᖅᓯᒪᓕᕐᒪᑕ 

ᓄᖅᑲᖅᓴᕋᐃᙱᓐᓂᖅᓴᐅᓂᐊᖅᑐᒃᓴᐅᓕᖅᑐᑦ. 
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coordinator. In Environment, we have the 

records manager and access to information and 

protection of privacy coordinator. In Education, 

we have access to information and protection of 

privacy records management coordinator. 

 

The Department of Education position is 

currently vacant. The Department of 

Environment position is filled by an Inuit 

casual. Human Resources’ position is filled by 

an indeterminate non-Inuk. Family Services’ is 

filled by an indeterminate Inuk employee. 

Department of Justice position is filled by a 

casual, non-Inuk employee. Department of 

Health is filled by an indeterminate non-Inuk 

employee. All the EIA positions are currently 

filled, and the manager position is filled by an 

Inuk employee. Thank you, Mr. Chair. 

 

Chairman: Thank you. Just before I go back to 

Mr. Lightstone, I would like to remind 

members to grab my attention if you want to be 

added to the questioning list. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chair. Thank you, 

Mr. Mansell, that was a lengthy list. Would you 

be able to summarize that information for us, 

exactly how many ATIPP positions there are, 

and more specifically, how many are filled and 

how many are vacant? Thank you, Chair. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. So that 

was 11 positions, eight indeterminate, two 

casuals, and only one vacant. 

 

Chairman: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chair. Thank you, 

Mr. Mansell. That’s excellent to hear, that 

there’s only one vacancy across the GN for the 

ATIPP positions. 

 

One thing that was highlighted last year was, of 

course, the C word, or capacity, and vacancies. 

ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᖃᓕᕐᒪᑕ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ. ᑖᓐᓇ 

ᐊᒃᓱᐊᓗᒃ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ ᖁᕕᐊᓇᕐᒥᔪᖅ 

ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔪᑦ, 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᖅ ᒥᔅᑕ ᐊᐃᑦᓵᓂᒧᑦ 

ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᓂᒃ ᐃᖅᑲᓇᐃᔭᕆᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᓯᔾᔨᖅᑕᕐᓂᖏᑦ ᑕᐃᒪᙵᓕᒫᑦ ᐱᓕᕆᐊᕆᔭᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

ᑮᓇᐅᔾᔭᒃᓵᖏᑦ 16ᒧᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓕᕐᒪᑕ 

ᐱᐅᓂᖅᓴᐅᔪᒃᓴᐅᔪᖅ. ᐊᒻᒪᓗ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᒥᓂᔅᑕᕆᔭᐅᔪᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᑉ ᐅᓂᒃᑳᑦ ᐃᓗᐊᓂ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ. ᑭᒡᒍᑎᒋᓚᐅᖅᑕᒥᖕᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐊᕕᓃᑦ 2024 

ᐃᓱᓕᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᑯᓱᓂᒃ ᐅᔾᔨᕆᓗᐊᓚᐅᖅᐱᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᓄᖓ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᒡᒍᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑭᐅᓚᐅᕐᒪᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᑖᒃᑯᓄᖓ ᐅᖃᓪᓚᓚᐅᕐᒪᑕ ᐃᒻᒪᖄ 

ᑲᑎᒪᔨᕋᓛᑦ ᑖᒃᑯᐊ ᖃᓄᖅ ᐃᓱᒪᖃᓚᐅᕐᒪᖔᖏᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᓚᐅᖅᑕᖏᑦᑕ ᒥᒃᓵᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑭᒡᒍᑎᖏᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐅᑦᑎᐊᖅᑐᕕᓃᑦ. 

 

ᐅᓪᓗᒥᓗ ᖃᐅᒃᐸᓗ ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᕆᕈᓘᔭᕐᓂᐊᕋᑦᑎᒃᑯᑦ. ᑭᓱᓕᒫᑦᑎᐊᒃ 

ᓱᒃᑲᐃᑦᑐᐊᓘᓪᓗᑎᒃ ᐃᖏᕐᕋᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᓪᓗ 

ᑭᒡᒍᑎᖏᑦ ᑕᒪᒃᑯᐊ ᓲᕐᓗ ᓴᓂᕐᕙᒃᑕᐅᕙᓪᓕᐊᑐᐃᓐᓇᕐᒪᑕ 

ᐊᒻᒪᓗ ᖁᕕᐊᓱᖅᑲᐅᓪᓗᖓ ᑎᑎᖅᑎᑕᐅᒐᒪ ᓲᕐᓗ 

ᐃᓘᓐᓇᓕᒫᖏᑦ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 

ᕿᒥᕐᕈᓇᒃᑕᐅᕙᓪᓕᐊᓕᖅᑐᖅ 

ᐱᒋᐊᓕᓵᖅᑕᐅᖅᑲᐅᒐᓗᐊᖅᑎᓪᓗᒍ. ᐃᒻᒪᖄ ᒪᕐᕉᖃᐃ 

ᐊᕐᕌᒎᒃ ᓇᓗᓇᐃᖅᑐᑦ ᑖᒃᑯᐊ ᑕᐃᒃᑯᐊ ᐱᖁᔭᒃᓴᐃᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᓚᐅᙱᓐᓂᖏᓐᓂ. 

 

ᐃᒻᒪᖄ ᐃᓱᒻᒥᐅᑎᒃᓴᑦᑎᐊᕙᐅᔪᑦ ᐊᕐᕌᒎ ᐱᒋᐊᕐᓂᐊᖅᑕᕗᑦ 

ᐊᕐᕌᒎᓘᓐᓃᑦ ᐱᒋᐊᕐᓂᐊᓕᖅᑕᕗᒃ. ᑭᓱᓕᒫᑦᑎᐊᑦ 

ᓴᓂᕐᕙᒃᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᕐᒪᑕ ᖃᓄᐃᓐᓇᓂᓗ ᑭᓯᐊᓂ 

ᑕᒪᐅᙵᓵᕋᒪ ᐃᒪᐃᓕᓚᐅᖅᓯᒪᒐᒪ, ᑭᓱᓂᒃ ᑕᑯᓂᐊᕐᒪᖔᑦ 
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One thing that the privacy commissioner had 

mentioned in his opening comments was there 

is a significant turnover in these positions 

because the pay was not high enough, and 

there’s often no staff housing associated with 

these job postings. I was wondering if the 

minister or deputy minister would be able to 

comment on those specific issues. Thank you, 

Chair. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. In going 

through the extensive list I went through, a 

number of those positions are now at pay range 

16, which is higher than the 13 that ATIPP used 

to be at. But there’s more work to do to 

increase the incentives to take those positions. 

But work is being done. 

 

With respect to turnover, you’re right, we have 

turnover in those areas. As we continue to 

increase pay and compensation for those 

positions, I think there will be less turnover. 

 

In addition, the works we’ve done to build up a 

centralized access office at EIA, while there 

could still be some turnover in the departments, 

there could be some corporate memory at that 

office, which is very important. As well, 

another exciting initiative that we’ve developed 

is the information governance committee, 

which is a committee made up by the 

Government of Nunavut chief information 

officer, Mr. Witzaney, and information officers 

from across the GN. So, again, that’s a 

centralized organization that while we don’t 

want turnover, if there is turnover, that remains 

and continue to work on the important things 

that we’re working on. Thank you, Mr. Chair. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Mr. Mansell. 

That’s great to hear, that the positions have 

been reclassified to pay grade 16. I’m sure that 

ᐅᑕᖅᑭᑲᐃᓐᓇᕐᓂᐊᕋᒪ. ᑭᓱᓕᒃᑖᑦᑎᐊᑦ ᓇᐅᒃ ᑕᓪᓕᒪᑦ 

ᐃᒃᓯᕚᓕᕋᓗᐊᕋᒪ ᑭᓱᓕᒫᑦ ᐱᕙᓪᓕᐊᙱᑦᑐᑦ 

ᓴᓂᕐᕙᒃᑕᐅᑐᐃᓐᓇᖃᑦᑕᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

 

ᑕᐃᒪᙵᑦ ᐊᕐᕌᒍᑕᒫᑦ ᓴᓂᕐᕙᒃᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᐸᑦ 

ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᖁᓕᓪᓘᓐᓃᑦ ᐊᕐᕌᒍ ᐊᓂᒍᖅᐸᑦ ᓱᓖᓛᒃ 

ᑭᓱᓂᒃ ᐱᑕᖃᔮᙱᑦᑐᖅ. ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᔭᕋ 

ᓱᒃᑲᐃᓗᐊᖅᑐᒥᒃ ᑲᒪᒋᔭᐅᕙᓪᓕᐊᓇᓱᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᐊ 

ᐱᖁᔭᕐᔪᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑲᒥᓯᓇ ᑭᐅᒐᕕᙵ. 

ᐄ’, ᑐᑭᓯᔪᖓ. ᐱᔭᕆᐊᑐᔪᖅᓯᐅᕐᓂᕆᕙᑦᑕᓐᓂᒃ ᐊᒻᒪ 

ᐱᖁᔭᓕᕆᓂᖅ ᓱᒃᑲᐃᓐᓂᕆᕙᑦᑕᖓ, 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒥᔭᕗᑦ.  

 

ᑭᖑᓪᓕᕐᒥᓕ ᐊᐱᕆᖔᕈᒪᓕᕐᒥᒐᒪ ᐊᐅᓚᑦᑎᔨ 

ᓯᕗᓕᖅᑎᓕᕆᔨᓄᑦ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖏᑦ 

ᐃᒪᐃᓕᖓᒻᒪᑕ, ᐱᓕᕆᕝᕕᓯᒎᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑎᓂᒃ 

ᐊᑐᕐᓂᐊᕐᖓᑕᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 

ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᒐᔭᖅᑐᓂᒃ. ᐅᓪᓗᒥᒧᑦ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑭᑦ ᑖᓐᓇ 

ᐱᕙᓪᓕᐊᔭᐅᓯᒪᒻᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ. 

 

ᐅᐃᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ fusion cloud-ᓕᕆᔩᑦ ᖃᕋᓴᐅᔭᓕᕆᔩᑦ ᓱᓕ 

ᐱᓕᕆᖃᑎᒋᒐᑦᑎᒍᑦ. ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖓ ᓱᓕ 

ᐋᖅᑭᒋᐊᑦᑎᐊᕋᓱᒃᑲᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔾᔪᑎᖓᓗ. 

ᓯᕗᓕᖅᑎᖓ ᖃᐅᔨᒪᖃᑎᒋᖃᑦᑕᖅᑐᒍ 

ᐅᖃᐅᑎᖃᑦᑕᖅᑐᒍᓗ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ 

ᖃᓄᐃᑦᑑᓂᐊᕐᒪᖔᑕ ᐃᓕᐅᖅᑲᐃᕙᓪᓕᐊᓯᒪᔪᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᖓ. ᐅᓇ 

ᑭᖑᓪᓕᖅᐹᖑᑲᐃᓐᓇᙳᓱᑦᑐᖅ ᐅᕙᓐᓂᖔᕐᓗᓂ. ᒥᔅᑕ 

ᐅᐃᑦᓴᐃᓂᒧᑦ ᐊᐱᕆᒃᑲᓐᓂᕐᓗᖓ. ᐱᓕᕆᐊᔅᓴᓄᑦ 

ᐸᕐᓇᐅᑎᖓᑦᑕᐅᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐱᓕᕆᕕᓯᒎᖅ 

ᖃᐅᔨᓴᕐᖓᑕ ᖃᓄᖅ ᖃᕆᓴᐅᔭᓂᒃ 

ᐊᑐᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ fusion cloud-ᖑᔪᒥᒃ. 
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will assist with reducing turnover amongst the 

departments. 

 

I’d now like to pose my next question to the 

Privacy Commissioner. When we were here 

last April conducting the same exercise and 

reviewing your annual report, the Government 

of Nunavut had tabled their response to the 

report and recommendations during the fall 

sitting of 2024. I’d like to ask what 

observations do you have regarding the 

Government of Nunavut’s response to the 

Standing Committee’s recommendations made 

last year. Thank you, Chair. 

 

Chairman: Thank you. Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chair. Now, of 

course, the government’s response is a response 

to the report of the committee, so, really, 

they’re speaking to the committee. So what 

matters more, I would suggest, Member, is how 

the committee members reacted to it, rather 

than how I reacted to it. 

 

Now, I don’t have that in front of me, but as 

usual, the government’s response is good and 

thoughtful. The only thing that sticks out in my 

mind, and, you know, we can all talk about this 

today and tomorrow; one of the themes in my 

report is how things move so slowly, and the 

things that stick out to me from the 

government’s response is a lot of this stuff is 

getting pushed into the future. 

 

I was pleased this morning to hear that the idea 

of a thorough and comprehensive review of the 

whole piece of legislation is being undertaken, 

but it’s at the very early stages; very, very early 

stages, and we’re probably looking at, well, on 

Nunavut time, probably two years or more 

before a piece of legislation is ready to be put 

in front of this Assembly. 

 

And so a lot of the things that the government 

was saying is, well, these may be good ideas, 

ᑲᙳᓇᖅᑐᓂᒃ ᑕᑯᔭᐅᒍᒪᔪᓂᒃ ᑲᒪᔾᔪᑎᒋᔭᐅᓗᑎᒃ. ᑖᓐᓇ 

ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᑖᖅ. ᒥᔅᑕ 

ᐅᐃᑦᓴᐃᓂᐅᑉ ᐅᓇ ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᖓ. ᒥᔅ 

ᐅᐃᑦᓴᐃᓂᐅᑉ ᑭᐅᔪᓐᓇᖅᑕᖓ ᒥᔅᑕ ᓰᓕᐅᑉ 

ᐃᓚᒋᐊᕐᓗᓂᐅᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ. 

 

ᐅᐃᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᓕᐊᓇᐃᑦᑐᖅ ᐱᓕᕆᐊᕆᒋᐊᖓ. ᐊᐅᓚᑦᑎᐊᕈᑎᔅᓴᓂᒃ 

ᓴᖅᑭᖅᓯᒍᑎᔅᓴᐅᔪᖅ ᑖᓐᓇ fusion cloud 

ᐊᔾᔨᐸᓗᑐᐃᓐᓇᕆᒻᒪᒍ Microsoft Office ᐃᓗᐊᓂ 

ᐱᓕᕆᔾᔪᑎᖃᕈᓘᔭᖅᑐᑎᒃ. ᐊᑐᓕᖅᐸᓪᓕᐊᑎᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔾᔪᑎᖃᖅᑐᓂᒃ 

ᑮᓇᐅᔾᔭᔅᓵᓕᕆᔾᔪᑎᖃᖅᑐᓂ ᐊᒻᒪᑦᑕᐅᖅ ᐃᑲᔪᖅᑕᐅᔪᓄᑦ 

ᐊᐅᓚᑦᑎᒍᑎᔅᓴᖃᕐᒥᔪᖅ. ᒪᕐᕉᒃ ᐱᓕᕆᕕᕗᑦ 

ᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ, ᐃᓂᔅᓴᓕᐅᖃᑦᑕᖅᑐᒍᑦ 

ᑐᔅᓯᕋᐅᑎᓄᑦ ᐴᖅᑲᐃᕕᔅᓴᐅᔪᒥᒃ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᑐᔅᓯᕋᐅᑎᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒧᓪᓘᓐᓃᑦ 

ᑐᕌᖅᑎᒍᓐᓇᐸᑦᑕᕗᑦ. ᑐᑭᒧᐊᑦᑎᐊᓂᖅᓴᐅᓕᖅᑐᖅ 

ᐱᓕᕆᓂᕆᔭᕗᑦ ᑖᓐᓇ ᐊᑐᖅᑕᐅᓪᓗᓂ. ᑖᓐᓇ 

ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ ᖁᕕᐊᒋᔭᕗᓪᓗ ᑖᓐᓇ 

ᐱᓕᕆᐊᕆᒋᐊᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 

 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᑕᒪᒃᑯᐊ fusion cloud-ᒥᒃ 

ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᒥᒃ ᐊᑐᕐᓂᖅ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᖃᖅᑐᑎᒃ. ᑕᖅᑲᒃᑯᓄᖓᓗ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᔅᓯᕋᐅᑎᓕᐅᕐᕕᔅᓴᐅᒍᓐᓇᕆᐊᖃᕐᒥᒻᒪᑦ 

ᑕᑯᒍᒪᔪᓄᑦ. ᑕᐃᒪᓕ ᖃᓅᖃᑦᑐᓂᐊᖅᑲᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᐊ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑐᓴᕆᐊᕋᓱᑦᑐᑦ?  

 

ᖃᖓᑭᐊᖅ ᑕᒪᓐᓇ ᐱᓲᕈᕋᔭᖅᑲ? ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᒋᐊᖃᕐᖓᑕ. ᓯᕗᓕᖅᑎᓕᕆᔨᓄᑦᑕᐅᖅ 

ᐊᐱᖅᑯᑎᔅᓴᕆᓯᓐᓈᕐᒥᒐᒃᑯ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᖃᑦᑎᒻᒪᕆᒃᑭᐊᖅ ᐱᓕᕆᒻᒪᑕ 

ᑖᒃᑯᐊᓕ ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 

ᓇᓗᓇᐃᕆᐊᑲᐃᓐᓇᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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but we’re not going to do them yet, or we’re 

not going to do them until next year, or we’re 

not going to start until next year. Everything 

just gets pushed. 

 

That’s fine to a point, but I’ve been here now 

nearly five years, and when I arrived, I said, 

okay, there’s six things I’d like to see happen, 

and honestly, Mr. Chair, five of them have not 

happened. Five out of the six things have not 

happened. Why? Because keeps getting pushed 

into the future. We’ll think about this maybe, 

but not yet. 

 

And it’s like, if you keep pushing it year after 

year after year, now five years have gone by, 

now ten years have gone by, and still nothing 

has happened. It worries me, the slow pace at 

which legislative reform happens in Nunavut. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Commissioner, 

for that response, and I understand your 

frustrations and as well as issues with regards 

to the lengthy development process for 

legislation, and I’m sure we will be getting into 

that later. 

 

I would like to pose my next question to the 

Department of Executive. In the department’s 

business plan it indicates that the department 

intends to use Fusion Cloud’s learning modules 

to make training available to employees across 

the Government of Nunavut. I was wondering 

if you’d be able to provide an update on any 

plans or progress made in this area. Thank you, 

Chair. 

 

Chairman: Thank you. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. We’re still working with the Fusion 

Cloud team. It has been a pretty busy team with 

the go-live date of the finance part of that 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ. 

 

ᐅᐃᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

fusion cloudᓕᕆᔩᑦ ᖃᕆᓴᐅᔭᓕᕆᔩᑦ ᑳᓐᑐᕌᒃᒥᒃ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᒻᒪᑕ ᐊᑐᖅᑕᐅᒋᐊᖃᓕᕋᐃᑉᐸᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᒥᒃ. ᑕᐃᒃᑯᐊ ᑖᓐᑐᕌᒃᓯᓯᒪᔪᐃᑦ 

ᖃᕆᓴᐅᔭᒥᒃ ᓄᓇᙳᐊᓕᐊᖅᑐᒥᒃ. ᑕᐃᒪᓕ 

ᐊᑐᐃᓐᓇᕈᖅᓴᐃᔾᔪᑕᐅᓕᕋᔭᖅᑐᖅ ᑐᔅᓯᕋᕈᑎᐅᖃᑦᑕᕐᓗᓂ 

ᑕᑯᔪᒪᔪᓄᑦ. 2026ᒥᖃᐃ ᐃᖏᕐᕋᓯᓪᓚᕆᒍᓐᓇᓛᖅᑐᖅ 

ᑭᓯᐊᓂ ᐃᖏᕐᕋᓯᕙᓪᓕᐊᑦᑎᐊᖅᑐᖅ. 

 

ᐊᐃᑉᐹᓗ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐱᔾᔪᑎᖃᕋᑖᕐᖓᑦ. ᑕᐃᒪ ᖃᑦᑎᒻᒪᕆᐅᒻᒪᑕᑭᐊᖅ 

ᐃᓕᓐᓂᐊᕕᔅᓴᐃᑦ ᖁᑦᑎᓂᖅᓴᒥᒃ 

ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᖓᓗᑦᑕᐅᖅ ᓯᓚᑦᑐᖅᓴᕐᕕᖓ ᐊᓪᐴᑕᐅᑉ 

ᑮᓇᐅᔭᓕᕆᔨᖏᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᓯᓚᑦᑐᓴᕐᕕᑦᑎᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒍᓐᓇᕐᒪᖔᑕ 

ᐋᖅᑭᔅᓯᕙᓪᓕᐊᒐᓱᑦᑐᐃᑦ. ᑲᓇᑕᒥᓗ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖓᓄᑦ. ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖃᖃᑦᑕᕐᖓᑕ ᐃᖅᑲᓇᐃᔭᕈᓐᓃᕋᐃᒻᒪᑕ 

ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑐᐃᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ ᒥᔅ 

ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᙵᓱᒋᔅᓯ 

ᐃᓘᓐᓇᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᓚᐅᒍᓐᓇᕋᔅᓯ ᐅᓪᓗᒥ. 

ᐊᐱᖅᓱᑲᐃᓐᓇᓚᐅᕐᓗᖓ ᑭᓯᐊᓂ ᑎᑎᕋᕐᓂᐊᕐᒥᒐᒪ. 

ᑭᐅᔾᔪᑎᐅᖃᖅᑲᐅᔪᒥᓪᓗᑦᑕᐅᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᖅᑲᐃᖑᖅᑲᐅᔪᖅ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓘᓐᓃᑦ ᑭᐅᖅᑲᐅᒻᒪᑕ. 

 

ᐅᖃᓕᖅᑭᑦᑖᖃᑦᑕᖅᑲᐅᒻᒪᑕ ᐊᔾᔨᒌᓂᒃ 

ᐱᑯᑦᑐᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᑐᔅᓯᕋᖅᑐᖃᖃᑦᑕᖅᑎᓪᓗᒍ 

ᑕᑯᔪᒪᔪᖃᖅᑎᓪᓗᒍ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ. ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᓄᓪᓕ ᐊᐱᖅᑯᑎᒐ. ᐱᔾᔪᑎᖃᖅᑐᖅ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᑎᓂᓪᓗ ᐅᖃᓕᒫᒐᕐᓂᒃ. 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᖏᑦ ᐅᓂᒃᑳᓖᐊᒥᓂᖏᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ 

2022-2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ.  

 

ᑲᙳᓇᖅᑐᓕᕆᔨ ᑲᒥᓯᓇ ᐅᖃᔪᒻᒪᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᒡᒎᖅ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᒍᑎᔅᓴᐅᔪᓂᒃ ᒪᓕᒐᕐᓂᒃ 

ᐋᖅᑭᑦᑎᕆᕙᓪᓕᐊᒻᒪᑕ, ᐅᖃᓕᒫᒐᕐᓂᒃ. ᑕᕝᕘᓇᖃᐃ 
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system, and the try and get online the HR part 

of that system. I have been in regular 

communication with the team lead and 

provided them some of our training materials 

so we can start uploading that and start looking 

at how we can structure that for that system. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chair. Thank you 

for that response, and this will be my last 

question, again posing the question over to Mr. 

Witzaney. The business plan also indicates that 

the department is looking at how it can use a 

Fusion Cloud to allow the public to submit 

ATIPP requests through a public-facing portal. 

I was wondering if you could speak a little bit 

more about that specific aspect of the project as 

well. Thank you, Chair. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. Mr. 

Witzaney can provide some information, and 

then Mr. Seeley might be able to add some as 

well. Thank you. 

 

Chairman: Thank you. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) That is as an exciting 

project where you think it could lead to some 

interesting efforts for our office. Essentially 

Fusion Cloud is similar to like saying Microsoft 

Office, where it has multiple applications under 

it. You see that with what’s coming online with 

the human resources function, with the 

payment function, but they also have a client 

resources management function which we’re 

looking at along with a couple of other 

departments. 

 

ᐃᓕᓐᓂᐊᖅᑕᐅᖃᑦᑕᕆᐊᖃᕆᕙᖅᑲᐃ ᐅᖃᓕᒫᒐᐃᑦ? 

ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᓯᔾᔨᖅᑕᐅᒋᐊᔅᓴᖅ ᐅᖃᓕᒫᒐᖁᑎᖏᑦ. 

ᐅᓪᓗᒥ ᐅᖃᓕᒫᒐᕆᔭᖓ 

ᑐᑭᓯᒃᑯᓐᓂᕈᑎᔅᓴᖃᖅᑎᑦᑎᕙᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᓇᓪᓕᑭᑕᕐᓗᒋᑦ ᐱᓕᕆᐊᖑᒋᐊᓕᓐᓂᒃ. ᐊᒻᒪᓗ ᖃᓄᖅ 

ᑐᑭᖃᕋᔭᕐᒪᖔᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᑦᑕᐅᑎᒋᖃᑦᑕᕆᐊᖃᖅᑲᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᕿᒥᕐᕈᔭᐅᓂᖓᓕ ᐅᖃᓕᒫᒐᐅᑉ ᐱᓪᓗᒍ ᐱᓕᕆᕕᕗᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓪᓗᐊᑲᓪᓚᔅᓯᒪᔪᖅ. ᓯᕗᓪᓕᐹᖅᓯᐅᑎᔅᓴᓂᒃ 

ᐊᑐᐃᓐᓇᕈᐃᒍᓐᓇᖅᓯᓯᒪᓪᓗᑕ. ᕿᒥᕐᕈᔭᐅᑦᑎᐊᕆᐊᓕᒃ, 

ᐅᖃᓕᒫᑦᑎᐊᖅᑕᐅᕆᐊᓕᒃ ᐱᓕᕆᐊᕆᔭᕗᑦ 

ᐃᖏᕐᕋᑦᑎᐊᖅᓯᒪᔪᖅ ᐅᖃᓕᒫᒐᐃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑭᓱᓕᕆᖃᑦᑕᕆᐊᖃᕐᒪᖔᑦ ᖃᓄᕐᓗ 

ᓂᕆᐅᕝᕕᐅᕙᒻᒪᖔᑕ ᑲᙳᓇᖅᑐᓕᕆᓂᖅ ᐱᓪᓗᒍ.  

 

ᑕᑯᔪᓐᓇᐅᑎᓕᕆᓂᕐᓗ ᐊᒻᒪᓗ ᐅᓪᓗᒥᒧᑦ ᐅᖃᓕᒫᒐᖅ 

ᐊᔾᔨᖃᙱᒻᒪᖔᑦ ᐅᖃᓕᒫᒐᑐᖃᕐᒥᒃ, ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂᐅᑉ 

ᐅᓂᒃᑳᕆᒋᐊᕈᓐᓇᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):  ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ. 

 

ᐅᐃᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐅᖃᓕᒫᒐᐃᑦ ᑐᑭᓯᔭᕐᓂᙱᑦᑐᕈᓘᓚᐅᖅᓯᒪᔪᐃᑦ 

ᑎᑎᕋᖅᓯᒪᔪᒻᒪᑕ ᐊᓪᓚᕕᒻᒥ ᑕᑎᔪᕕᔾᔪᐊᕌᓗᒃ 

ᐅᖃᐅᓯᖏᓪᓗ ᑐᑭᓯᔭᕐᓂᖏᑦᑐᐊᓘᓪᓗᑎᒃ. 

ᓯᕗᓪᓕᐅᑎᓪᓚᕆᔪᒐᑦᑎᒍᑦ ᐱᔭᕆᐊᑭᓪᓕᑎᕈᒪᓪᓗᑎᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᕐᓄᑦ ᑐᑭᓯᔭᐅᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ 

ᐊᒻᒪ ᓄᑖᕈᕆᐊᖅᑕᐅᓗᑎᒃ ᐱᖁᔭᓕᐊᖑᓯᒪᔪᓂᒃ 

ᒪᓕᔅᓴᕆᐊᖅᑐᑎᒃ ᑕᕝᕙᓂ ᑲᙳᓇᖅᑐᓂᒃ 

ᐊᑦᑐᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ 

ᐱᖃᑕᐅᕕᐅᔪᖃᕆᐊᖃᕐᖓᑦ.  

 

ᑕᕝᕙᓂᓗ ᐱᖁᔭᕐᔪᐊᕐᒥ ᑕᐃᒪᐃᓕᖓᒋᐊᕆᐊᖃᖅᑐᓂᒃ. 

ᑕᐃᒪᐃᓕᖓᓕᖅᐳᖅ. ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᓕᒫᒐᖅ ᑖᓐᓇ 

ᓯᕗᓪᓕᐅᔪᒻᒪᑦ ᖃᐅᔨᒃᑲᐃᔭᕆᐊᖃᕐᓂᖅ 

ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ ᐃᓯᖅᑕᐅᔪᖃᕐᓂᕋᐃᑉᐸᑦ 

ᒪᓕᒐᖅᑎᒍᓪᓗ ᐱᑕᖃᕆᐊᖃᖅᑐᓂᒃ 

ᐱᑕᖃᖅᐸᓚᐅᙱᒻᒪᑦ. 

ᐃᓕᓐᓂᐊᑎᑦᑎᖔᕋᓱᑐᐃᓐᓇᖃᑦᑕᓚᐅᖅᑐᒍᑦ 

ᐊᑐᖅᑕᐅᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ. ᑕᒪᔾᔭ ᐊᓯᔾᔨᐸᓪᓕᐊᔭᕗᑦ 

ᐅᖃᓕᒫᒐᕐᓄᑦ ᐱᔾᔪᑎᓕᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Essentially what it would do is create a portal 

that people could submit requests to where we 

could respond to requests, and it would allow 

us to then assign those requests to a specific 

employee or a specific coordinator, and 

essentially organize ourselves better behind the 

scenes. 

 

So the Fusion Cloud team is working on their 

first two applications and are prioritizing that, 

so this is what comes next, and we’re excited 

for that project. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Lightstone. 

 

Mr. Lightstone: Thank you, Chair. Just a 

follow-up question. I think both of those 

applications under the Fusion Cloud, both the 

training for GN employees as well as that open 

public portal for the public to submit requests, 

will definitely be a game changer for both the 

GN and the public and will provide a lot of 

efficiencies and reduce the length of time. 

 

Do you have any sort of timeline as to when 

that could potentially come to fruition? 

 

And just to save some time, I did have one 

other question, also again towards the 

Department of Executive. You had indicated 

that a number of staff are working towards 

privacy designation. I was wondering if you’d 

be able to expand on that as well. Thank you, 

Chair. 

 

Chairman: Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) The Fusion Cloud team 

has access to a standing offer of agreement for 

building applications on that program, so to 

speak. They have engaged someone who  is 

now mapping things out and looking at what 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᖓ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐱᕆᖔᕐᓗᖓ. ᖃᓄᐃᓕᐅᖅᓯᒪᕕᓯ ᐃᓱᒫᓗᒋᔭᐅᔪᖅ 

ᒥᔅᑕ ᔅᑏᓪ ᐅᖃᐅᓯᕆᓯᒪᔭᖓ ᐱᓕᕆᐊᕆᒐᓱᑦᑐᓯᐅᒃ 

ᓄᑖᓂᒃ ᐅᖃᓕᒫᒐᑦᑖᓛᕐᖓᑕᒎᖅ ᐊᔪᕆᖅᓯᐅᑎᔾᔪᑎᓂᒃ. 

ᖃᓄᕐᓕ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᕆᔨᒃᑯᑦ ᒪᓕᒐᓱᐊᖅᓯᒪᕙᑦ 

ᑲᒥᓯᓇᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖏᑦ 

ᐅᖃᐅᔾᔨᒋᐊᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐅᕗ. 

 

ᐸᐅᕗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐊᕐᕌᓂᓂᑦ ᑖᓐᓇ 

ᐱᔭᕆᐊᑐᓯᒪᔪᖅ ᐋᖅᑭᒐᓱᓪᓚᕆᓯᒪᒐᑦᑎᒍᑦ 

ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᒐᑦᑎᒍᑦ. ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᓂᖏᑦ 

ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒥᒻᒪᑦ. ᓯᕗᓕᖅᑎᓄᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᑎᓐᓇᑕ 

ᐱᔭᕆᐊᑐᓪᓚᕆᑦᑐᖅ.  

 

ᐊᓪᓚᕝᕕᐅᑉ ᐃᓗᐊᓂ ᐃᓕᓐᓂᐊᖅᑎᓯᒪᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕗᑦ ᑕᑯᔪᓐᓇᐅᑎᓕᕆᓂᕐᒥᒃ 

ᑲᙳᓇᖅᑐᓂᒃ. ᐊᒻᒪ ᐱᓕᕆᕕᑦᑎᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑕᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐋᖅᑭᒋᐊᖅᐸᓪᓕᐊᔭᕗᑦ ᓱᓕ 

ᐱᑕᖃᕆᐊᖃᖅᑐᒋᔭᐅᓯᒪᔫᒐᓗᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑭᓯᐊᓂ ᐱᖁᔭᕐᓃᙱᒻᒪᑕ. ᑖᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᑐᓂᓯᕙᓕᖅᑐᖅ ᑲᑎᒪᔨᕋᓛᖓᔪᓄᑦ, 

ᐅᕙᓐᓄᑦ, ᑐᖏᓕᕐᓄᓪᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᒃᑲᓐᓂᖓᓄᑦ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᔾᔪᑎᖃᓲᖑᒻᒪᑕ. ᑕᐃᒃᑯᐊᓗ 

ᖃᐅᔨᒪᓪᓗᑎᒃ ᑭᓱᑦ ᐃᓱᒫᓗᓇᖅᐸᒻᒪᖔᑦ ᐊᒻᒪ 

ᐅᕐᓂᓗᖅᓴᕆᐊᖅᓯᒪᔪᓂᒃ ᖃᐅᔨᒪᓪᓗᑎᒃ. ᖃᐅᔨᒪᔪᖓ 

ᐃᓚᖓ ᐆᑦᑑᑎᐅᒍᓐᓇᖅᑐᖅ ᐊᑎᖏᑦ ᐲᔭᖃᑦᑕᓲᕆᒐᑦᑎᒍ 

ᐅᓂᒃᑳᓂᒃ ᓴᖅᑭᔮᖃᑕᐅᓂᐊᙱᒻᒪᑕ ᑭᓯᐊᓂ ᐊᓯᐊᓄᑦ 

ᖃᐅᔨᒪᔭᐅᒋᓪᓗᓂ ᐊᑎᖓ ᑕᐃᔭᐅᙱᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 

ᑭᓯᐊᓂ ᑲᙳᓇᖅᑐᓄᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑉ ᐊᑎᖓᓂᒃ 

ᖃᐅᔨᒪᒐᔭᕐᓂᙱᑦᑐᖅ. ᐋᖅᑭᐸᓪᓕᐊᔫᒐᓗᐊᑦ 

ᒪᓕᑦᑎᐊᕋᓱᓐᓂᕆᔭᕗᑦ ᐋᖅᑭᐸᓪᓕᐊᔫᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᕕᐊᓇᖅᐳᖅ ᑎᓴᕆᐊᔅᓴᖅ ᐊᓪᓚᕝᕕᔅᓯ ᐃᓗᐊᓂ 
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the development will look like. So that would 

then lead to the preparation of a request for 

proposal for someone to actually build the 

system. I think we are probably looking early 

2026 if not mid-2026, but things are moving 

along well for a project of this size. 

 

Sorry, the second part of the question was 

related to privacy designations. So there are 

several institutes of higher learning, such as 

University of Alberta as well as an organization 

similar to the Chartered Professional 

Accountants designation, but they do that for 

privacy and access. So we have several staff 

working towards the University of Alberta 

designation and we have several staff working 

towards the Canadian Information 

Professionals – I can’t remember the second P, 

but that other designation as well. So those are 

online courses that they’re taking on their own 

time. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Go to the next name on 

my list, Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. 

Welcome, everybody. Thank you for your 

participation today. I admit that it takes me a 

few questions to get my notetaking down pat. 

 

Commissioner Steele gave an example earlier, 

and I can’t remember if it was Human 

Resources or Education who is repeating the 

same, I guess, mistakes in terms of answering 

requests for access to information, and so my 

question is to the Government of Nunavut and 

it’s regarding specifically around training and 

manuals. 

 

The Government of Nunavut’s response to the 

Standing Committee’s report on the review of 

the 2022-2023 annual report of the Information 

and Privacy Commissioner of Nunavut 

indicated that the Department of Executive and 

ᑲᑎᒪᔨᕋᓛᖃᕋᔅᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᖃᑕᐅᔪᔪᓂᒃ. 

ᖃᐅᔨᒍᒪᔪᖓᓕ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᐱᑕᖃᕐᒪᖔᑦ 

ᓴᖅᑭᖅᓯᕙᓪᓕᐊᓪᓗᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᓯᔾᔨᕋᐃᒻᒪᑕ. 

ᐱᓇᓱᐊᕈᓰᓐᓂᒃ ᒪᕐᕈᐃᓐᓈᓐᓂᒃ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᑎᒃ 

ᓄᖅᑲᓲᖑᒻᒪᑕ. ᐊᒻᒪᓗ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓕᒫᕌᓗᐃᑦ 

ᑎᒍᒥᐊᖅᑕᖏᑦ ᓄᐊᑦᑕᐅᒍᓐᓇᖅᓯᓲᖑᕙᓪᓚᐃᙱᒻᒪᑕ. 

ᑕᐃᒪᐃᒋᐊᖃᖅᑲᑦ ᑕᐃᒪᐃᑦᑐᑦ ᐱᒻᒪᕆᐊᓗᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᕋᐃᑉᐸᑕ ᑎᑎᕋᖅᓯᒪᔭᒥᓂᖏᑦ 

ᑐᓂᒋᐊᖃᕐᓗᓂᒋᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ ᐊᓪᓚᕝᕕᖓᑕ 

ᐃᓗᐊᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᐃᓇᖐᓂᐊᖅᑐᒧᑦ 

ᐃᖅᑲᓇᐃᔮᖓᓂᒃ ᓯᕗᓂᑐᖃᑦᑎᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑐᑲᐃᓐᓇᓂᐊᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐅᕗ. 

 

ᐸᐅᕗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ. ᒪᕐᕉᖅᑲᐃ 

ᑲᑎᒪᔩᑦ ᐃᓚᐅᓂᕆᔭᖓᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᑦ 

ᐃᓚᐅᓕᑦᓴᐅᑎᒋᔭᕌᖓᒥᒃ ᑐᙵᕕᖃᕈᓐᓇᓲᖑᒻᒥᔪᒍᑦ 

ᓯᕗᓕᖅᑎᓂᒃ ᑕᑯᕌᙱᑦᑐᑦ ᐃᒫᒃ ᐊᑕᐅᓯᕐᒥᒃ 

ᓄᖅᑲᖅᑐᖃᕈᓂ ᐊᑕᐅᑦᑎᒃᑰᔭᙱᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕋᒪ ᑐᓴᖅᐳᖓ ᓯᕗᓕᖅᑎ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᓇᐅᑦᓯᖅᑐᖅᐸᑦᑐᑦ ᑕᒪᕐᒥᑦᓯᐊᖅ ᑐᒃᓯᕋᖅᑐᓂᒃ ᑐᓴᕋᒃᓴᒥᒃ 

ᓇᕝᕚᕋᒥᓂᒃ ᓴᐳᔾᔨᒋᐊᖃᕐᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᒨᕐᓂᖓᓂᒃ. 

ᐊᙶᖅᑰᕋᕕᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᑕᐃᒪ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒨᓕᕐᒥᓗᖓ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ ᐅᖃᕋᕕᑦ 

2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒋᔭᖏᑦ ᓱᓕ 

ᓇᓗᓇᐃᖅᓯᒪᓪᓚᑦᑖᖅᑐᒥᒃ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒨᖓᔪᒥᒃ ᓄᓇᕗᑦ ᒪᕐᕉᑑᖑᖅᑰᕐᒪᑎᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᐱᑕᖃᙱᑦᑐᒥᒃ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊ ᐊᐃᑉᐸᕆᓪᓗᓂᔾᔪᒃ. 

 

ᐃᑦᓯᕙᓂᖃᖅᑎᓪᓗᒍ ᒫᑦᓯ 26, 2025, 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕ ᐅᖃᔪᒻᒪᑦ 

ᐅᖃᖃᑎᖃᓚᐅᕐᒪᑕᒎᖅ ᓄᓇᓕᓐᓂ ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ 

ᐃᖃᓗᐃᑦ ᐱᖃᓱᐅᖦᖢᒍ. ᒥᔅᑕ ᔅᑏᓪ ᖃᐃᖁᔭᐅᓯᒪᔪᕕᓯ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓚᐅᖁᑉᓗᓯ 

ᐅᖃᖃᑎᒌᓐᓂᐅᔪᒥᒃ, ᖃᓄᕐᓘᓐᓃᑦ ᐅᖃᕐᕕᖃᔪᕕᓯ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Intergovernmental Affairs has begun a full 

review of the privacy management manual. 

 

From that example, it leads me to believe that 

perhaps there are some training issues related to 

the manual, and I’m wondering what specific 

changes to the manual are being actively 

considered and whether or not the current 

manual gives information to employees on step 

by step and including what it means to 

immediately advise the information and privacy 

commissioner of an issue of concern. Thank 

you, Mr. Chair. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair, and I 

thank the member for the question. With 

respect to the review of the manual, the 

department has made significant progress to the 

point where we have a rough draft that is 

receiving some reviews and editing, but that 

project has gone very well. The manual does 

give sort of a framework of what the duty of an 

employee is and what we expect of them with 

respect to access to information and protection 

of privacy. 

 

With respect to the update and how the new 

manual differs from the older one, Mr. 

Witzaney can get a little bit into that. Thank 

you, Mr. Chair. 

 

Chairman: Thank you for that. Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) The manual used to be 

quite technical. It was very much written in a 

jargon kind of way, where the language was 

very high level. It was very complicated. One 

of our biggest priors was to simplify that to 

make it better understandable by staff. Our 

other priority is to update it for changes to the 

legislation, so in 2017, while there’s a section 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᓗᒍ 

ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᐱᖅᑯᑎᐊ ᖃᐅᔨᒪᓚᐅᖅᑐᖓ 

ᐅᖃᖃᑎᒌᒃᑐᓗᒃᑖᓂᒃ ᑕᐃᒪᐃᑦᑐᐃᓐᓇᐅᓚᐅᕐᒪᑕ 

ᐱᓕᕆᑦᓯᐊᓚᐅᕐᒪᑕ, ᑐᓴᐅᒪᑎᑦᓯᑦᓯᐊᓚᐅᕐᒪᑕᐃᓛᒃ 

ᖃᐃᖁᔨᓪᓚᑦᑖᙱᒃᑲᓗᐊᖅᓱᑎᒃ ᑭᓯᐊᓂ 

ᖃᐅᔨᒪᑦᓯᐊᓚᐅᖅᑕᒃᑲ ᑭᓯᐊᓂ ᐊᐃᑦᑖ 

ᐅᐸᒍᓐᓇᓚᐅᙱᓐᓇᒪ.  

 

ᐅᐸᓐᓂᕋᓗᐊᕈᒪᓘᓐᓃᑦ ᐃᑦᓯᕙᑐᐃᓐᓇᕐᓗᖓ 

ᓈᓚᑐᐃᓐᓇᕐᓗᖓᐅᓚᖓᓚᐅᕋᒪ. 

ᐱᕕᖃᑦᓯᐊᕈᓐᓇᓚᐅᕐᒪᑕᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᕙᓐᓂᒃ 

ᑕᐃᒪᐃᓯᒪᓪᓗᑎᓪᓗ. ᑕᐃᒪᐃᑦᑐᒥᒃ ᑲᑎᒪᔨᐅᔪᒥᒃ 

ᐃᓚᐅᙱᒃᑲᓗᐊᖅᑎᓪᓗᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᓇᑕᒥ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑲᙳᓇᖅᑐᒧᑦ ᐱᖁᔭᖃᓪᓚᑦᑖᖅᐸ 

ᐊᑐᓕᖁᒐᔭᙳᐊᖅᑐᓂᒃ ᒪᓕᒃᑕᐅᓪᓗᓂ ᓄᓇᕗᒻᒧᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᐅᔪᖅ ᐅᓐᓄᓴᓕᒫᖅ ᐅᖃᐅᓯᕆᔪᓐᓇᕋᔭᕋᒃᑯ 

ᐅᖃᓗᐊᖅᑕᐃᓕᔾᔫᒥᓗᖓ ᑭᓯᐊᓂ 

ᐅᖃᑦᓯᐊᕐᓂᖅᓴᐅᒐᔭᕈᒪ.  

 

ᐄ’, ᓇᓕᐊᓐᓂᒃ ᐱᑕᖃᖅᐸ ᐃᔾᔪᐊᕋᔅᓴᒥᒃ 11ᖑᔪᑦ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ ᒪᓕᒐᖃᖅᑎᐅᔪᓂᒃ 

ᐃᓚᖏᑦ ᐊᑯᓂᒐᓛᒃ ᐱᖁᔭᖃᖅᓯᒪᓕᖅᑐᑦ. 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᒪᑕ ᐃᓱᒪᒋᔭᓐᓂᒃ 

ᑭᐅᔭᐅᒍᒪᒻᒪᑕ ᐅᖃᐅᑎᒍᓐᓇᖅᐸᒋᑦ ᐃᒫᒃ ᑭᐅᔪᒐᒃᑭᑦ. 

ᓄᑖᒥᒃ ᓴᖅᑭᒐᓱᑦᑕᐃᓕᓂᐊᖅᐳᑎᑦ 

ᑲᒪᒋᔭᐅᕌᓂᒃᓯᒪᙱᑦᑐᒥᒃ. ᐊᓯᐊᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᒥᒃ 

ᓂᕈᐊᖅᓯᖔᓚᐅᕆᑦ ᓇᓪᓕᐊᒃ ᐱᐅᓛᖑᒻᒪᖔᑦ 

ᑕᐃᒪᐃᑦᑐᒧᑦ. ᐋᖅᑭᒋᐊᕈᓐᓇᖅᑑᒐᓗᐊᖅ ᑭᑐᑦ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖓᓐᓅᖓᔪᑦ. ᑖᒃᑯᐊ ᐊᖏᔫᓗᐊᕋᔭᙱᔅᓱᑎᒃ 

ᑭᓯᐊᓂ ᑕᒪᐃᓐᓅᓕᖓᐸᓗᑦᑐᑦ ᑲᙳᓇᖅᑐᒨᓕᖓᔪᑦ 

ᐱᖁᔭᕐᒥᒃ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᒪᔭᐅᑦᓯᐊᕋᓗᐊᕐᒪᑕ.  

 

ᐃᒫᒃ ᐃᓱᒫᓗᓐᓇᓗᐊᙱᑦᑐᖅ ᓇᓪᓕᐊᓂᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥᒃ ᓂᕈᐊᖅᐸᑕ ᑭᓯᐊᓂ ᐅᖃᕐᓗᒍ 



 
 

 

29 

on privacy impact assessments, it wasn’t a legal 

requirement. So we have now made that a legal 

requirement and are reflecting that in the Act, 

sorry, in the privacy management manual. 

 

The other piece that we have changed since 

then was that manual actually predates the 

requirement to notify Mr. Graham’s office of a 

privacy breach, and so it talked about privacy 

breaches more generally, but didn’t have that 

legal requirement piece. So we were really 

relying on training to do that. But we want to 

have a manual that reflects best practices as 

well. So those are some of the changes that 

we’re making to the manual. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. And 

thank you for those responses. I guess I’ll go to 

the Department of Human Resources, then, and 

just ask what steps are put in place now to 

address that issue of concern that Mr. Steele 

brought up. In the absence of a new manual, 

how is the Department of Human Resources 

ensuring that they’re acting on the advice of the 

commissioner in a more immediate way? 

Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Power. 

 

Ms. Power: Thank you, Mr. Chair, and thank 

you, Member, for the question. I have to say we 

worked really hard over the last year to try and 

fix those issues. We’re certainly aware of them. 

The commissioner talked about the staff 

turnover. In HR it has been at the senior level, 

so if you don’t have leadership support or 

leadership direction on this, it’s not going to be 

improved. 

 

Internally, we provided training to all of our 

staff through the Department of Executive 

about ATIPP, their requirements, their duties. 

It’s reinforced within training within our own 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥᑦ ᐊᖏᔫᙱᑦᑐᒥᑦ ᓄᓇᖃᕈᕕᑦ, ᓲᕐᓗ 

ᓄᓇᕗᑦ. ᐃᓄᒋᐊᑭᑦᑑᓂᖓ ᑕᐅᑐᒃᖢᒍ. ᓄᑖᒥᑦ 

ᐱᑦᑕᐃᓕᓂᖅ ᐊᑦᓱᕈᓐᓇᓲᖑᒻᒪᑦ ᐄ, ᐃᓚᖏᑦ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐊᑯᓂᐊᓗᒃ 

ᐱᓯᒪᒻᒪᔾᔪᓪᓕ ᒪᓕᒐᐃᑦ.  

 

ᖃᐅᔨᒪᓪᓗᑎᓪᓗ ᖃᓄᖅ ᑲᒪᒋᒋᐊᒥᒃ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᓐᓂᓪᓗ ᓲᕐᓗ ᐋᓐᑎᐅᕆᔫᒥᑦ. 

ᐃᓕᓐᓂᐊᖅᓯᒪᓲᖑᔪᑦ ᒪᓕᒐᕐᒥᑦ ᐃᓗᓕᖏᓐᓂᒃ. 

ᖃᐅᔨᒪᐸᓗᒃᖢᑕᓗ ᖃᓄᖅ ᐋᓐᑎᐅᕆᔪᒥ ᒪᓕᒐᖅ 

ᑐᑭᖃᕐᒪᖔᖅ. ᐅᑭᐅᑦ ᐊᕙᑎᐅᓗᐊᓕᖅᑐᑦ 

ᑐᑭᓯᒐᓱᑦᓯᐊᖅᓯᒪᒪᔾᔪᒃ ᒪᓕᒐᖅ. ᖃᓄᕐᓗ ᑐᑭᖃᓪᓚᑦᑖᖅᐸ 

ᒪᓕᒐᖅ ᓲᕐᓗ ᐋᓐᑎᐅᕆᔪᒥ ᖃᐅᔨᒍᓐᓇᓲᖑᑦᓯᐊᖅᐳᑦ 

ᖃᓄᖅ ᑐᑭᖃᕐᓂᖓᓂ ᒪᓕᒐᖅ.  

 

ᖄᒃᑲᓐᓂᐊᒍᓪᓗ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒥᓱᑦ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨ ᐊᓯᖏᓐᓃᙶᖅᐸᒥᒻᒪᑕ ᖃᓪᓗᓈᓂᑦ 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥ. ᐋᓐᑎᐅᕆᔪᒦᙶᖅᑐᓪᓗ ᐊᒥᓵᕙᒃᓱᑎᒃ. 

ᐃᓚᓕᐅᑎᑐᐃᓐᓇᕐᓗᒋᓪᓕᑭᐊᑦ ᒪᓕᒐᖁᑎᒋᔭᖏᑦ 

ᖃᐅᔨᒪᓪᓗᓂᔾᔪᓪᓗ ᑭᓱᑦ ᑲᔪᔨᑦᓯᐊᓲᖑᕙ 

ᐃᓕᓐᓂᐊᖅᓯᒫᓂᑦᑐᓪᓗ ᐊᒥᓲᑉᓗᑎᑦ ᑕᒪᐅᙵᕈᑎᓪᓗ 

ᐃᒫᒃ ᐃᖅᑯᓪᓕᖃᓯᐅᑎᑦᑎᐊᑐᐃᓐᓇᖃᑦᑕᕋᔭᕐᒪᑕ ᓲᕐᓗ 

ᐋᓐᑎᐅᕆᔪᒦᑉᐸᑦ ᐊᓯᐊᓂᓪᓘᓐᓃᑦ 

ᐃᓱᒫᓗᓐᓇᓗᐊᙱᑦᑐᕐᓕ. ᐄ’, ᐃᒫᒃ 

ᐱᒋᐊᓕᖅᑭᓕᕐᓗᒎᒐᓱᙱᓪᓗᒍ ᓄᑖᒥᑦ 

ᓴᖅᑮᒋᐊᑐᓕᙱᓪᓗᑎᑦ ᑐᑭᓯᔭᐅᒐᓱᒋᐊᖃᓕᕋᔭᕐᒥᒻᒪᑕ 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥ ᐃᓄᑭᑦᑐᒦᑦᑐᓂᑦ.  

 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᖃᓕᕐᓗᑎᒃ ᑕᒪᕐᒥᑦᑎᐊᖅ ᑕᕝᕙ 

ᐅᖃᕋᔭᖅᐳᖓ ᐊᑏᑐᖅ ᑕᐃᒪᐃᓕᐅᕋᔭᙱᓚᓯ. ᑖᓐᓇ 

ᐅᑭᐅᖅᑰᖅᐸᕋ ᐊᐱᖅᑯᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖏᖃᑎᒋᑦᓯᐊᖅᑐᑎᑦ. ᐄ’, ᐊᑭᑐᔫᖃᑦᑕᖅᓯᒪᒻᒪᑕ 

ᐊᑐᓕᖅᑎᑕᐅᒐᓱᓐᓂᖓ ᑕᐃᒪᐃᑦᑐᑦ ᒪᓕᒐᐅᔪᐃᑦ. 

ᑲᓇᑕᓗᑦᑖᒥᑦ ᓄᓇᕐᔪᐊᒥᓗ. ᐱᒻᒪᕆᐅᖅᑰᕐᒪᑦ 

ᐱᓕᖅᑭᒐᓱᒋᐊᖓ ᓄᑖᒧᑦ.  

 

ᑕᐃᒪ 2024 ᐊᕕᑦᑐᖅᓯᒪᓂᐅᑉ ᑲᓇᑕᒥ ᑲᙳᓇᖅᑐᓕᕆᔨ 

ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᖃᔪᒻᒥᒐᑉᓯ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑲᓇᑕᖃᕐᓂᐅᔪᖅ ᐱᑎᓪᓗᒍ. 

ᓄᓇᕗᒻᒨᓪᓕ ᑭᓱᓕᑦᑖᖅ ᒪᓕᒐᕐᒥᑦ ᐃᓱᒪᒋᔭᐅᖃᓯᐅᑎᔪᕙ 

ᐃᓄᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ ᓇᒻᒥᓂᖃᕐᓂᖅ ᑲᓇᑕᖃᕐᓂᐅᔪᖅ 

ᑲᙳᓇᖅᑐᒨᓕᖓᔪᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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department. As well as now, all of the – I 

would say the errors that we continued to make 

were related to things people felt should be 

withheld but not supported by the Act. 

 

So what we’ve done is the ATIPP coordinator 

now provides the information to a small 

internal committee, myself, the ADM, and the 

director of employee relations, because most of 

these issues are related to employee relations 

issues. So they’re familiar with the issue; 

they’re familiar with the people involved, so we 

can make a better determination of erring on 

the side of releasing. 

 

I know an example would be, we redacted 

somebody’s name in a report to an individual, 

but the individual knew who the other person 

was so the redaction didn’t make any sense, but 

the ATIPP coordinator on her own wouldn’t 

have known that. So having that extra level at a 

senior level review really is improving our 

compliance. Thank you, Mr. Chair. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thanks very much, Mr. Chair. 

I’m happy to hear that there is an internal 

committee that involves some senior level staff 

members, and what I’d like to know is whether 

or not there’s an ongoing creation of possible 

turnover notes. We know that sometimes 

people leave their positions with only a couple 

of weeks’ notice, and they may not be able to 

consolidate all of the information about the 

files that they’re carrying. And is that a 

requirement of these very important employees 

to be able to give handover notes to either your 

internal committee or to whomever is being 

asked to take over the role, on either a long-

term or interim basis. Thank you, Mr. Chair. 

 

Chairman: Ms. Power. 

 

Ms. Power: Thank you, Mr. Chair, and I thank 

the member for the question. There are a couple 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᔪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ’, 

ᒪᓕᒐᕐᒥᑦ ᑎᒍᓯᒍᓐᓇᕐᒥᒐᑦᑕ ᐊᓯᐊᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᒥᑦ. 

ᑖᓐᓇᓗ ᓄᑖᒥᒃ ᐃᓚᒐᔭᕈᑦᑎᒍ 

ᐱᖃᓯᐅᑎᑦᓯᐊᕋᓗᐊᕐᒪᖔᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓂ 

ᐃᓅᓯᖏᓐᓂ ᖃᔨᐅᒪᔭᑐᖃᖏᓐᓂᓪᓗ. ᐅᕙᓐᓄᓪᓕ ᑕᐃᒫᒃ 

ᐱᕕᖃᑦᓯᐊᖃᔭᖅᑰᖅᐳᒍᑦ ᑎᒍᓯᓗᑕ ᒪᓕᒐᕐᒥᑦ 

ᐋᖅᑭᒋᐊᓕᕐᓗᒍᓗ ᓄᓇᓕᓐᓄᑦ.  

 

ᖃᓄᓪᓚᑦᑖᖅ ᐱᒐᔭᖅᐱᑎᒍᑦ? ᑕᕝᕙ ᑭᒃᑯᓕᒫᖅᑎᑦᓯᓂᖅ 

ᑲᒪᓃᑦ ᐱᕗᑦ, ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗᑦ 

ᑲᑎᒪᖃᑎᖃᓲᖑᕗᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. 

ᖃᓄᓪᓚᑦᑖᖅ ᐱᒐᔭᕐᒪᖔᑦᑕ ᖃᐅᔨᒪᔾᔭᖏᑦᑐᖓᓕ ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᒍᓐᓇᖅᑑᓛᕈᓐᓇᖅᐳᖓ. ᑭᓱᒥᓪᓗ 

ᐱᕕᖃᕐᓂᖅᓴᐅᒐᓱᒍᓐᓇᕐᓗᑖᕈᓐᓇᓕᕋᔭᕋᑉᑕ 

ᒪᓕᒐᓕᐅᓕᑕᐃᓐᓇᖏᓪᓗᑕ ᓄᑖᒥᑦ.  

 

ᑖᓐᓇ ᑭᓯᐊᓂ ᐊᑯᓂᐅᓗᐊᒐᓚᔅᓯᒪᓕᕐᖓᑦ 

ᑲᒪᒋᔭᐅᓂᕆᔭᖓ ᓯᕗᓪᓕᖅᐹᒥᑦ ᒪᓕᒐᓕᐅᕋᓱᒃᑲᑦᑕ 

ᐱᒋᐊᕐᓂᖓᓂ ᐱᐊᓂᑉᐸᓪᓗ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂ 

ᐊᑦᑐᐊᑦᓯᐊᕋᓗᐊᒪᕐᖔᖅ ᑐᑭᓯᒋᐊᖃᓕᕋᔭᕆᓪᓗᑕ ᐊᒻᒪᓗ 

ᓄᑖᑦ ᒪᓕᒐᕈᓯᖏᑦ ᑎᑎᕋᕆᐊᖃᓕᕐᒥᓗᒋᑦ. ᓲᕐᓗ, 

ᐅᖃᖅᑐᒍ ᐃᒫᒃ ᐋᖅᑭᕙᓪᓕᐊᒍᓐᓇᔾᔮᖏᓐᓇᕕᒋᑦ 

ᒪᓕᒐᕈᓰᑦ ᒪᓕᒐᖅ ᑲᔪᓯᑎᑕᐅᓚᐅᙱᓐᓂᖓᓂᒃ. 

ᑭᖑᕙᕆᐊᕈᑎᒃᑲᓐᓂᑐᐃᓐᓇᐅᓚᖓᒻᒪᑦ. ᑕᐃᒫᒃ 

ᑭᓯᐊᓂᐅᓛᖅᑐᒥᑦ ᐱᑕᖃᙱᒻᒪᑦ ᓄᓇᕐᔪᐊᒥ. 

ᒐᕙᒪᒃᑯᓄᓪᓕ ᐅᖃᐅᑎᔭᐅᓚᐅᕐᓂᕋᒥ. 

ᐱᒋᐊᕐᕕᖃᔾᔮᖏᓐᓇᕕᓪᓗ ᒪᓕᒐᕐᒥᑦ ᑕᐃᒪᐃᒻᒪᑦ ᒪᓕᒐᐃᑦ 

ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᓯᑕᒪᑦ ᐊᕐᕕᓂᓕᓐᓂᑦ ᐅᑭᐅᑦ 

ᐊᑐᓕᑕᐃᓐᓇᓲᖑᕗᑦ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ.  

 

ᑖᓐᓇ ᒪᓕᒐᓕᕆᓂᖅ ᐱᕙᓪᓕᐊᔭᐅᓂᖓ ᐃᓄᓐᓄᓪᓗ 

ᐊᑦᑐᐊᑦᓯᐊᕋᓗᐊᕐᒪᖔᖅ. ᒪᓕᒐᕈᓰᓪᓗ 

ᑎᑎᕋᕆᐊᖃᓕᕐᓗᑎᑦ ᐅᐱᓐᓇᕈᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑖᑦᓱᒥᖓ ᒪᓕᒐᕐᒥᑦ ᐊᑯᓂᐊᓗᒃ 15 ᐅᖓᑖᓄᓪᓗ 

ᐅᖃᐅᓯᖃᓕᖅᐳᑦ. ᐅᖃᓗᐊᙱᑦᑐᖓᓘᓐᓃᑦ. ᑕᐃᒪᓕ 

ᐅᖃᓕᖅᐳᑎᑦ ᓂᕈᐊᕐᓇᐅᓚᐅᖅᑎᓐᓇᒍ 

ᓴᖅᑭᔮᙱᑦᑎᐊᖅᑐᖅ ᓱᓕ. 2026−ᖑᓛᓕᕆᓪᓗᓂ 

ᐅᑭᐅᒃᑲᓃᓐᓗ ᒪᓕᒐᖃᓕᑕᐃᓐᓇᕋᔭᖅᑐᓂ.  

 

ᐅᓰᒻᒪᑦ ᐊᑯᓂᓗᐊᕌᓗᒃ ᐱᓕᕆᐊᖑᓕᕋᓗᐊᖅᐸᑦ ᐃᒫᒃ, 

ᑕᐃᒫᒋᐊᑐᓗᐊᙱᑦᑑᒐᓗᐊᑦ ᐋᓪᓚᐅᒻᒪᑦ ᑕᒪᓐᓇ 

ᐊᑯᓂᐅᑎᒋᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
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of things. I think by having the committee 

involved, more than one person is involved in 

those ATIPP requests as they come in it. They 

also, we can rely on executive as a central 

function now. Everything comes through them. 

They’re aware of the files as well, so it’s not 

like if one person leaves, nobody knows about 

it. So we do have those kind of redundancies 

built in right now. Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. Just to 

be clear, am I hearing that Executive and 

Intergovernmental Affairs now tracks every 

single request for access to information and 

protection of privacy? I’m seeing nodding 

heads. That’s great. 

 

I’ll move on to some health-specific privacy 

legislation and related issues. 

 

Mr. Steele, you indicate in your 2023-2024 

annual report that there is still no sign of 

health-specific privacy legislation. Nunavut is 

one of only two jurisdictions in Canada without 

a privacy law for the health care sector, and 

British Columbia is the other. 

 

During the Legislative Assembly’s recent 

sitting, on March 6, 2025, the Minister of 

Health announced that his department has 

recently held consultations on this subject and a 

number of communities, including Iqaluit. Mr. 

Steele, were you invited by the department to 

attend any of the community consultations or 

give any sort of input? Thank you, Mr. Chair. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair. In answer to 

the member’s question, I was aware of all the 

consultations, just like anybody else. They did 

a pretty good job of advertising them. So, no, 

they didn’t specifically contact me and say we 

specifically invite you, but I was certainly 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᒥᔅᑕ ᓯᑏᔪ ᐊᖏᖃᑎᒋᓪᓗᑎᑦ ᑖᒃᑯᐊ ᐅᖃᖅᑕᑎᑦ. ᐊᒻᒪᓗ 

ᑭᐳᒃᓯᒪᖃᖅᑰᒻᒪᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᑐᖃᖏᓐᓂ 

ᐸᕐᓈᓯᒪᒋᐊᖃᕐᓂᕐᒥᑦ ᐱᓂᖃᕋᓗᐊᕐᒪᑦ. 

ᐅᐸᓗᖓᐃᔭᕐᓂᐊᕈᑦᑕ ᐅᑭᐅᒧᑦ ᑲᑎᒪᓂᕐᒧᑦ 

ᐅᐸᓗᖓᐃᔭᕐᓂᐊᕈᑦᑕᓘᓐᓃᑦ ᑭᑐᓄᑦ ᒪᓕᒐᕐᒥᑦ 

ᑲᔪᓯᑎᑕᐅᒐᔭᖅᖢᓂᒃ ᐃᓄᐃᑦ ᐅᐸᓗᖓᐃᔭᕆᐊᖃᕈᓯᖓ 

ᐃᓱᒪᒋᓪᓗᒍ.  

 

ᑕᐃᒪ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓅᓕᕐᒥᔪᖓ ᐊᐱᕆᓗᖓ 

ᖃᑦᓯᓂᑦ ᐃᓄᓐᓂᑦ ᐅᐸᑦᑐᖃᓚᐅᖅᐸ 

ᐅᖃᖃᑎᒌᓐᓂᖃᖅᑎᓪᓗᓯ ᑖᓐᓇ ᒪᓕᒐᑦᓴᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᑕᐃᒪ 

ᓯᓚᑎᑦᑎᓐᓂ ᑭᒃᑯᓕᒫᓂᒃ ᑲᑎᒪᑎᑦᓯᓂᖃᖅᓯᒪᕗᑦ 

130−ᑎᐅᓗᐊᓂᑦ ᐃᓄᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᑦᓯᑦ 

ᑭᐅᖃᑦᑕᓚᐅᖅᐸᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑦ ᐃᓄᐃᑦ 

ᑎᒥᖁᑎᖏᓐᓂ ᐊᒻᒪ ᖃᑦᓯᐅᕙᓚᐅᖅᐸᑦ 

ᓄᓇᖃᖅᑎᐅᙱᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᕋᓗᐊᕐᒪᖔᕐᒪ ᖃᑦᓯᑦ ᐃᓚᐅᔪᑦ 

ᓄᓇᖃᖅᑑᓚᐅᖅᐸᑦ ᓄᓇᖃᙱᑦᑐᑦ ᓴᓂᐊᓃ, ᑕᐃᒪᓐᓇ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᑦᑐ. 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᒃ ᐊᐱᖅᑯᑏᑦ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᑦᓯᑦ 

ᑭᐅᕙᑦᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᓚᐅᖅᐸᑦ ᑎᒥᖁᑎᐅᔪᓂᓪᓗ 

ᓲᕐᓗ ᑐᙵᕕᒃᑰᑉᐸᑦ, ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓪᓗ ᐱᔨᑦᓯᖅᐸᑦᑐᑦ ᑎᒥᐅᔪᑦ, ᖃᑦᓯᓪᓗ 

ᑭᐅᖃᑦᑕᓚᐅᖅᐸᑦ ᓄᓇᖃᖅᑑᖏᑦᑐᑦ, ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᙶᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑐᑭᓯᓇᖅᑐᒃᓴᐅᕗᖅ, ᒥᔅ ᕼᐊᓐᑦ. 
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aware of them. Unfortunately I was not able to 

attend one of them. 

 

But even if I had attended, really, my role 

would only have been to sit and listen. There’s 

plenty of opportunities for Health to talk to me 

about it; they have, without hearing from me, in 

that kind of public forum. That’s the kind of 

forum to hear from Nunavummiut. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. Does 

any Canadian jurisdiction have health-specific 

privacy legislation that you would recommend 

to be considered as a model for Nunavut? 

Thank you, Mr. Chair. 

 

Chairman: Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chair. This is one 

of those questions that I could talk for the rest 

of the afternoon, and I really have to restrain 

myself and make sure that I give a concise 

answer. 

 

So, Member, you asked if there’s any specific 

province. There are 11 other jurisdictions in 

Canada who have this legislation. Some of 

them have had it for quite a long time, and 

when the Department of Health wrote to me 

and asked me for my opinion about this, I’ll tell 

you what I said to them. I said to them, don’t 

invent a new, don’t take the time to invent 

some new piece of legislation that nobody else 

is doing, please. I said, please just pick another 

jurisdiction, which one you think is best, and 

then copy it. With, of course, the necessary 

judgments to take into account Inuit culture and 

society, but those will be relatively small 

changes. The broad outlines of privacy 

legislation for the health sector are very well 

known. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ. ᑭᐅᓚᐅᖅᑐᓕᒫᖅ 

ᓄᓇᕗᒻᒥᐅᑕᓕᒫᖑᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᐱᖅᑯᑎᐅᖅᑰᒻᒥᔪᖅ, ᖃᑦᓯᑦ ᓄᓇᓕᑐᐃᓐᓇᐃᑦ ᐊᒻᒪ 

ᓄᓇᖃᖅᑎᑐᐃᓐᓇᑦ ᐊᒻᒪ ᑎᒥᖁᑎᓐᓃᙶᖅᑐᑦ 

ᖃᑦᑎᐅᓚᐅᖅᐸᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑕᐃᒫᑎᒋᒃ ᓇᓗᓇᐃᕈᑎᖃᙱᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 

ᑐᑭᓯᑎᑕᐅᑦᑎᐊᕈᓐᓇᖅᐹ ᑕᒪᒃᑯᐊ ᐃᓚᐅᓪᓗᐊᖅᑐᑦ 

ᐅᖃᖃᑎᒋᔭᐅᓚᐅᕐᒪᖔ ᓲᕐᓗ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 

ᐊᖏᓛᖑᖃᑕᐅᖅᑰᕐᒪᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓗ 

ᒪᓕᒐᓕᐅᖅᑎ. ᐄ’, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 

ᐃᓚᐅᑎᑕᐅᑦᑎᐊᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐋᖅᑭᐅᒪᕕᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᓚᐅᓯᒪᑦᓯᐊᕐᓂᐊᓂᖏᓐᓂᓪᓗ 

ᐊᖏᖅᓯᒪᑦᓯᐊᖏᓐᓇᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᒐᔅᓴᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᑖᓐᓇ ᐱᒻᒪᕆᐅᔪᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ. ᑲᙳᓇᖅᑐᓄᑦ ᐱᖁᔭᖅ 

ᓴᓇᔭᐅᓯᓕᖅᐹ, ᓴᓇᔭᐅᓴᕋᐃᓐᓂᐊᖅᐸᓪᓘᓐᓃᑦ? 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᔾᔪᐊᒐᒃᓴᒥᑦ ᐱᑕᖃᕐᒪᑦ ᑲᓇᑕᐅᑉ 

ᐊᒡᒍᓱᖅᓯᒪᓂᙶᖅᑐᖅ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐊᑐᕈᒪᔭᖓᓂᒃ ᐱᑕᖃᖅᐹᑦ? ᐃᔾᔪᐊᒐᔅᓴᒥᒃ ᐱᖁᔭᕐᔪᐊᒥᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ.  

 

ᐱᓕᕆᔨᕗᑦ ᕿᒥᕐᕈᓇᖅᑐᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑲᓇᑕᒥ ᐊᒻᒪ ᐱᖁᔭᕐᔪᐊᖏᓐᓂᒃ 

ᕿᒥᕐᕈᓇᑦᑐᑦ. ᓇᓕᐊᓐᓂ ᐊᑐᕐᓂᐊᕐᒪᖔᑕ 

ᕿᒥᕐᕈᓇᒍᒪᓪᓗᑕ ᐊᒻᒪ ᑐᓴᒐᔅᓴᖃᑦᑎᐊᕈᒪᓪᓗᑕ. ᑕᐃᒃᑯᐊ 
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It doesn’t really matter to me which jurisdiction 

they pick. But here’s the important point, 

Member: When you live in a really, really 

small jurisdiction like Nunavut – when I say 

small, of course I am referring to population, 

not geography – it’s really important to resist 

the urge to invent something new. What we 

need, we know what works out there. 

 

Some of the other provinces have had this 

legislation for a long time. People know how it 

works. There are training packages available, 

for example, in Ontario. They’re trained on the 

legislation, the words of the Ontario legislation, 

and we know more or less what the Ontario 

legislation means because there has been like 

20 years of interpretations of it, where if there’s 

any question about what the law actually 

means, and there’s all kinds of cases in a large 

jurisdiction like Ontario, and so they’re able to 

figure out what the law means. 

 

And then on top of all that, let’s face it: A lot of 

our health staff here, come from other 

jurisdictions, come from southern jurisdictions. 

A lot of them probably come from Ontario, so 

why not just adopt a law that has been in place 

for a long time? We know what works or needs 

to be improved. There’s a whole lot of people 

who are already trained on it, and when they 

come up here, they can just fit seamlessly into 

it. So that was my advice to them. Whether it is 

Ontario or another jurisdiction doesn’t much 

matter to me. It was just, please don’t try and 

write it from scratch, from an empty page, and 

invent new concepts and new ideas that will 

then have to be interpreted in a jurisdiction with 

a tiny population, and then you would need to 

train every single person who comes in on our 

own unique law. 

 

So my advice to Health was, please, don’t do 

that. I think that answers the question. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

ᖃᐅᔨᓴᒃᑲᓂᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐱᐅᓂᖅᐹᖑᔪᒥᑦ ᐊᑐᕈᒪᒐᑦᑕ 

ᐱᖁᔭᕐᒥᑦ. ᐊᖑᒻᒪᑎᑦᑎᐊᖅᑐᓂᑦ ᓄᓇᕗᒻᒥᐅᑦ 

ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᑕ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᓂᓪᓘᓐᓃᑦ 

ᐱᖁᔭᒃᓴᓂᑦ ᑎᑎᕋᖅᑐᖃᕐᓂᐊᖅᐸ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔪᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ’. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦᓱ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᒋᓗᒍ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᓪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᒃᑯᑦ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ. ᑕᐃᒃᑯᓂᖓ ᑐᓴᒐᒃᓴᐃᑦ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐱᔨᑦᓯᖅᑕᐅᔪᑦ, 

ᖃᓄᕐᓕ ᑕᒪᒃᑯᐊ ᐱᖁᔭᒃᓴᓕᐊᕆᔭᓯ ᑲᙳᓇᖅᑐᓂᑦ ᐊᒻᒪ 

ᑎᑎᖅᑲᓂᑦ ᐊᒥᖅᑲᐃᖃᕐᓂᕐᒧᑦ ᐅᖃᐅᓯᖃᖅᑐᑦ 

ᑕᒪᒃᑯᓄᖓ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᓄᐊᑕᐅᖃᑦᑕᖅᑐᑦ ᑎᑎᖅᑲᑦ 

ᐱᒡᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ 

ᐊᔾᔨᒌᙱᑦᑐᑦ ᒫᓐᓇ ᕿᒥᕐᕈᓇᑦᑕᐅᔪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᖁᑎᖏᓐᓄᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖏᓐᓄᑦ 

ᐱᖁᔭᔅᓴᓕᕆᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 

ᐅᓂᒃᑳᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅᐱᑦ? ᑖᒃᑯᐊ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ 

ᑲᑎᒪᔨᕋᓛᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑭᒡᒍᓯᖏᓐᓄᓪᓗ 

ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᒧᑦ ᐊᑐᓂ ᐱᑕᖃᕐᒪᖔᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᒻᒪᖔᕐᓘᓐᓃᑦ? ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓚᐃᓐᓇᖏᓐᓅᖅᐸ? ᖃᓄᑎᒋ ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᙱᑦᑐᓂᑦ 

ᐊᑐᖅᐸᑦ ᐱᖁᔭᓕᕆᔨᐅᔪᓂᒃ ᐊᒻᒪᓗᑦᑕᐅ ᓄᓇᕗᒻᒧᑦ 
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Ms. Brewster: Thank you, Mr. Chair. I agree 

wholeheartedly with that, because there has 

been an extensive amount of implementation of 

this type of legislation all across the country 

and internationally as well, so it is really 

important to not try to reinvent the wheel. 

 

Mr. Steele, the 2024 annual meeting of federal, 

provincial, territorial privacy commissioners 

included a discussion on the First Nations 

concept of privacy and data sovereignty. To 

what extent can Nunavut’s health-specific 

privacy legislation take into account Inuit views 

of privacy and data sovereignty? Thank you, 

Mr. Chair. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair. Certainly, 

we could take a law that has been developed in 

another jurisdiction and then the unique bit, the 

new bit that we would add here would be to 

make sure that it fits with Inuit culture and 

society and Qaujimajatuqangit. But to me, 

that’s what it would be worthwhile spending 

our time on, is how to take an existing law and 

then adjust it for local conditions. 

 

Now how exactly we would do that, well, 

really, that’s the purpose of the public 

consultations, and that’s why are the 

Department of Health has connections with the 

Inuit organizations. I have no particular insight 

into how we would do that. All I know is that I 

feel very strongly it can be done. That, in my 

view, is what we should be spending our time 

on, rather than trying to write the law from 

scratch. 

 

But I worry, Member, that this process is taking 

far longer than it should, because first, we have 

to write the piece of legislation from scratch; 

then, once that’s done, then we have to make 

sure that it reflects Inuit culture and society. 

Then we have to write all the regulations, 

ᐱᖁᔭᒃᓴᐃᑦ ᐱᔾᔪᑎᖏᓪᓗᒋᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅ ᐊᐱᕆᒻᒪᑦ. ᑖᒃᑯᐊᓂ 

ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕈᒪᕋᑖᕐᒪᖓ ᑖᒃᑯᓂᖓ ᑐᕌᖓᔪᑦ 

ᑲᑎᒪᔨᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔪᓪᓗ 

ᑐᓴᒐᒃᓴᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑎᑎᖅᑲᖁᑎᖏᑦ, ᑭᓇᒃᑯᑦ 

ᑲᒪᒻᒪᖔᑕ? ᐊᒻᒪᓗᑦᑕᐅ ᐊᑐᐊᒐᖃᕐᒥᒐᑦᑕ ᑕᐃᒃᑯᐊ 

ᐊᑐᐊᒐᓕᕆᔩᑦ ᐃᓚᐅᑦᑎᐊᖅᑐᑦ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖏᑦ ᐊᒻᒪᓗᑦᑕᐅ ᑖᒃᑯᐊ 

ᐊᒥᖅᑲᑲᓐᓂᖅᑎᒡᓗᒋᑦ ᑐᓴᒐᒃᓴᓂᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ 

ᐊᐱᖅᓲᑎᖃᖅᑎᓪᓗᒋᑦ, ᖃᓄᐃᓕᒐᔭᖅᐸᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓃᙶᖅᑐᑦ ᑕᐃᓐᓇ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᐃᓚᒋᔭᐅᔪᖅ? ᐅᓂᒃᑳᖅᑎᐊᕈᓐᓇᕐᓂᐊᖅᐳᖅ 

ᐃᓗᓕᑯᓘᔭᖏᓐᓂ ᐊᐱᖅᑯᑎᐊᑕ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓇᓕᐊᖏᓐᓇ? 

ᒥᔅᑕ ᒪᑲᓚᐃᓐ. 

 

ᒪᑲᓚᐃᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑐᖏᓕᐅᖃᑎᒐ ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᒥᔅ ᕼᐊᓐᑦ, 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓪᓗᖓ, 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᒋᔭᐅᔪᖓ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖏᓐᓄᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓄᓪᓗ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᑭᒡᒐᖅᑐᖅᑎᖃᕐᒥᔪᑦ ᑲᑎᒪᔭᖅᑐᖃᑦᑕᖅᑐᑦ 

ᑕᐃᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓃᙶᖅᑐᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᑕᐃᒃᑯᐊ ᐊᒻᒪᓗᑦᑕᐅ ᑕᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ 

ᐊᐱᖅᑯᑎᒃᓴᓄᑦ ᓴᖅᑭᑦᑎᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᓄᖓ 

ᑐᓴᕆᐊᕐᕕᒋᓯᒪᔭᕗᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓂᒃ ᑲᓇᑕᐅᑉ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᐊᓃᓐᖔᖅᑐᓂᒃ  

ᐱᓕᕆᖃᑎᖃᖅᑐᒍᑦ. ᕿᒥᕐᕈᓇᒃᓯᒪᔪᒍᑦ ᐊᑐᖅᑕᐅᔪᓂᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑲᓇᑕᒥ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕆᔭᖏᓐᓂᒃ 

ᑖᒃᑯᐊ ᐊᕐᕌᒍᓄᑦ 15ᓄᑦ ᒪᓕᒐᕐᓄᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᒋᔭᐅᓪᓗᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᑕᐃᒪ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᑎᓪᓗᖓ ᓅ ᐳᕋᓐᓱᐃᒃᒥ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᒃᓴᖏᓐᓂᒃ ᑕᐃᒃᑯᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᔪᖓ. ᑕᐃᒃᑯᐊ ᑲᒪᒋᓚᐅᖅᓯᒪᒐᒃᑭᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐋᓐᑎᐊᕆᐅᒥ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᖕᒥᔪᖓ. 

ᑲᒥᓯᓇ ᐅᖃᖅᑲᐅᖕᒪᑦ ᐃᓛᒃ ᐊᕐᕌᒍᓄᑦ ᐊᕙᑎᓄᑦ 

ᐊᑐᖅᑕᐅᓕᕐᒪᑦ ᐊᓪᐴᑕᒥᐅᑦ ᑕᐃᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᖏᓐᓂᒃ 

ᐋᖅᑭᒋᐊᖅᓯᓚᐅᕐᒥᖕᒪᑕ ᕿᒥᕐᕈᓇᖕᒥᒐᒃᑯ ᑖᓐᓇ.  
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because Nunavut has this apparently rule – and 

I’m putting that in quotation marks; I don’t 

think it’s a rule – that you can’t start 

developing the regulations until the legislation 

is passed in the legislature, which is just a 

recipe for more delay. There’s no rule in the 

word that says that’s the only way to do it, but 

somebody fairly high up in government told me 

that that’s what they’ve been told, is that you 

don’t even begin working on regulations until 

the legislation’s through the House, which may 

explain why it takes some legislation three, 

four, five, six years to come into force after it’s 

passed by this House. 

 

So you have the long legislation process, then 

making sure it fits Inuit culture and society, 

then writing the regulations, and it’s no wonder 

that the Government of Nunavut has been 

talking about this legislation for 15 or more 

years. And that is not an exaggeration. And we 

still don’t have it, and now they’re saying, well, 

it’s definitely not coming before the election 

this year. So the earliest we’re going to see 

legislation until 2026, and then you’re looking 

at several more years to get the regulations. 

 

It’s like, what is taking so long? It doesn’t need 

to take this long. It is not normal to take this 

long. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair, and 

thank you, Mr. Steele. You know, I agree with 

you on those points as well. It seems to me that 

it’s the opposite of Inuit Qaujimajatuqangit not 

to prepare in advance for a season, and whether 

that’s preparing in the fall for winter and 

preparing for regulations while you’re waiting 

to pass legislation, it makes sense for Inuit to 

prepare that way. So I would also like to see 

that fast-tracked. 

 

ᑭᐅᔪᒪᓪᓗᖓ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᓴᒐᒃᓴᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑐᓂᔭᐅᖃᑦᑕᕐᓂᖓ 

ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᕕᖕᓄᑦ ᒪᓕᒐᖃᕐᓂᐊᖅᑐᖅ 

ᑕᒪᒃᑯᓂᖓ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ 

ᐱᖁᔭᕐᔪᐊᖏᓐᓂᙶᖅᐸᑦ ᑖᓐᓇ 

ᐊᑐᖅᑕᐅᓪᓚᕆᖕᓂᐊᖅᑐᖅ. 

 

ᐃᖕᒥᒧᑦ ᑐᕌᖓᔪᑦ ᑐᓴᒐᒃᓴᐃᑦ ᑎᑎᖅᑲᖁᑏᑦ 

ᐊᔾᔨᒋᙱᒻᒪᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑎᑎᖅᑲᖁᑎᖏᑕ ᑎᒥᖁᑎᖏᑕ. 

ᑖᒃᑯᐊᓗ ᓴᓗᒻᒪᖅᓴᐃᔩᑦ ᑕᒪᒃᑯᐊ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ 

ᐃᒻᒥᒧᑦ ᑐᕌᖓᔪᑦ ᑐᓴᒐᒃᓴᖅ ᑕᐃᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᖔᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᑕᐃᒪᓐᓇ. 

ᐸᖅᑭᒃᓯᔩᑦ ᑕᐃᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᓲᕐᓗ 

ᐸᖅᑭᒃᓯᔨᐅᓂᐊᖅᑐᖅ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨ 

ᐅᕝᕙᓘᓐᓃᑦ ᑭᒍᓯᕆᔩᑦ. 

 

ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔩᓪᓗ ᑕᐃᒃᑯᐊ 

ᐊᐅᓪᓚᖅᑐᖃᕆᐊᖃᓕᕌᖓᑦ ᑲᒪᔭᕆᐊᖃᖅᑐᑦ. ᑕᕝᕙ 

ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᐃᓕᑦᑐᓐᓇᖅᓯᒪᓪᓗᒋᑦ 

ᐱᓕᕆᓇᓱᒃᑕᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 

ᐊᑕᐅᓯᕐᒥᒃ ᒪᓕᒐᖃᕆᐊᓕᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᓐᓂᒃ 

ᑭᐅᖕᒪᑦ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᐊᐱᕆᓗᒍ. ᖃᓄᑎᒋᓕ ᓄᑖᖅ 

ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ ᐱᕕᒃᓴᖃᕐᓂᐊᖅᐸ ᑕᖅᑲᒃᑯᐊ ᓇᖕᒥᓂᖅ 

ᑕᑯᔪᓐᓇᕐᓂᐊᖅᐸᑦ ᐃᓅᓕᓴᖅᑕᐅᔾᔪᑎᕕᓂᖏᑕ 

ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖏᓐᓄᑦ ᓲᕐᓗ? 

ᑕᕐᕋᖅᑐᖅᑕᐅᓐᓂᖅᐸᑕᓘᓐᓃᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 

ᑐᓴᒐᒃᓴᓂᒃ ᐱᔪᓐᓇᕐᓂᐊᖅᐸᑦ ᑖᒃᑯᓂᖓ ᐅᖃᐅᓯᖃᕆᕙᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᑖᓄᑦ. 

 

ᒪᒃᑖᓄᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᒃᑯᐊ 

ᕿᒥᕐᕈᓇᖃᑦᑕᕋᑦᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. ᑕᐃᒪᓐᓇᐃᑦᑐᕈᓘᔭᖅ 

ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᒐᕙᒪᒃᑰᓗᑕ. 

ᑖᒃᑯᐊ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᕐᓂᐊᓕᕐᒪᑕ ᑭᓇᐅᓂᕆᔭᖏᓐᓂᒃ 

ᐱᓕᕆᕕᐅᓗᑕ. ᑖᒃᑯᓂᖓ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᐱᓕᕆᕕᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓂᐊᕐᒪᑕ. ᑖᓐᓇ ᓴᓇᔭᐅᔭᕇᖅᐸᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᓯᒃᐸᑦ ᑕᐃᓐᓇ 

ᐱᔨᑦᓯᕈᑎᒋᔭᐅᓕᕐᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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I’ll just go to the Department of Health and ask 

how many people attended the consultations 

that were put on this legislation. Thank you, 

Mr. Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. So the external 

public consultations had just over 130 

participants for those sessions. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. How 

many of the responses were from Nunavut 

residents and organizations and how many were 

from non-residents? Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I just want to 

make sure I understand the question. The 

question was how many of the participants 

were residents versus non-residents? 

 

Chairman: Thank you. Ms. Brewster, if you 

want to clarify your question. 

 

Ms. Brewster: Sure. How many of the 

responses were from Nunavut residents and 

organizations, whether that’s Nunavut 

Tunngavik, Qikiqtani Inuit Association, any 

health service providing organizations, and how 

many responses were from non-residents, 

outside of the territory. Thank you, Mr. Chair. 

 

Chairman: Thank you. I hope that clarifies, 

Ms. Hunt. Go ahead. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, and thank you for the clarification. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᒡᒐᖅᑐᖅᑎᑕᖃᖅᐸ ᓇᓕᐊᑐᐃᓐᓇᖅ ᐱᓕᕆᕖᑦ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᐅᔪᖅ ᑲᒪᖕᒪᖔᑦ ᑖᒃᑯᓄᖓ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᑖᓄᑦ. 

 

ᒪᒃᑖᓄᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᖕᒪᑦ. ᒫᓐᓇ ᓄᐊᑦᑎᕙᓪᓕᐊᔪᒍᑦ 

ᓱᓕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᕕᖕᓄᑦ ᑖᒃᑯᓂᖓ ᑲᒪᔪᓂᒃ 

ᒫᓐᓇᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᓂᒃ ᑎᒃᑯᐊᖅᓯᓯᒪᙱᑦᑐᑦ 

ᑲᒪᔨᐅᓂᐊᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐳᕉᔅᑐ. 

 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑎᑎᖅᑲᒥᒃ 

ᑐᓂᔭᐅᕋᑖᕋᒪ ᓂᐱᖅᑯᖅᑐᓯᒋᐊᖁᔭᐅᓪᓗᖓ. ᒪᒥᐊᓇᖅ. 

 

ᐅᑎᕐᕕᒋᐊᕐᔪᖕᓂᐊᖅᐸᕋ ᑖᒃᑯᐊ ᒥᔅᑕ ᔅᑏᓪ, ᕕᕗᐊᕆ 

2022−ᖑᑎᓪᓗᒍ 2025−ᒥ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕ 

ᐊᒥᖅᑳᖁᑎᖏᑦ ᑐᓴᒐᒃᓴᖓᓂᒃ ᑐᙵᕕᒃᑯᓐᓄᑦ 

ᐳᕙᒡᓗᖕᓇᖅᑐᑦ ᓄᐊᑕᐅᓯᒪᓂᐅᑉ ᑎᑎᖅᑲᖏᑦ 

ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. ᖃᓄᑎᒋ ᑖᒃᑯᐊ 

ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᖅᓯᒪᓕᖅᐱᓯ ᑲᒪᒋᔭᐅᔾᔪᑎᖏᑦᑕ ᑖᒃᑯᐊ 

ᐊᖏᕈᑎᐅᔪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᔅᑏᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᖓᓄᑦ ᑲᑎᒪᔨᐅᑉ ᐱᑕᖃᙱᑦᑐᖅ. 

ᐃᓚᐅᓯᒪᙱᑦᑎᐊᖅᑐᖓ ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᔨᐅᙱᓐᓇᒪ. 

 

ᐆᒃᑑᑎᒋᓗᒋᓪᓗ ᑕᐃᒃᑯᐊ ᐅᖃᖅᑲᐅᒐᒪ ᒪᕐᕉᓕᖅᑲᖓᖕᒪᑕ 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᑦ. ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᕐᓗᒍ ᑎᑎᖅᑲᓂᒃ 

ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᑕᑯᔪᒪᔪᖃᖅᐸᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐋᒃᑳᖅᑕᐅᒍᒪ, ᐋᒃᑳᖅᑕᐅᓚᐅᕐᓗᑕ ᐅᕙᖓ 

ᐊᔪᐃᓐᓈᕆᐊᕐᕕᐅᖃᑦᑕᕋᒪ, ᑕᕝᕙ ᑖᓐᓇ 

ᐱᔪᓐᓇᖅᑎᖁᕙᒋᑦ. ᓴᖅᑭᑕᐅᓐᓂᕐᒪᓪᓕ ᑕᖅᑲᒃᑯᓄᖓ 

ᑐᕌᖓᑦᑎᐊᖅᑐᖅ. 

 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᓴᖅᑭᑦᑎᓂᖅᐸᑕ ᑐᓴᒐᒃᓴᓂᒃ ᑎᑎᖅᑲᓂᒃ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᓐᓄᑦ.  
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All of the respondents were from within 

Nunavut. (interpretation) Thank you. 

 

Chairman: Thank you. And I think part of the 

question also was how many came from 

individual residents and how many were from 

organizations. Ms. Hunt, do have you that level 

of detail? 

 

Ms. Hunt (interpretation): Mr. Speaker, 

(interpretation ends) I don’t have that detail in 

front of me. (interpretation) Thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. Can we 

just get some reassurance that the appropriate 

stakeholders are being consulted, Nunavut 

Tunngavik being one of the most important? 

Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman (interpretation ends) and thank you 

to the member. Yes, Nunavut Tunngavik is 

engaged, as well as the Aqqiumavvik Society 

as well. So we have that commitment, and we’ll 

continue with that commitment. (interpretation) 

Thank you. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. We just 

heard from the information and privacy 

commissioner that it’s vitally important that the 

health-specific privacy legislation be developed 

as quickly as possible, and I’m wondering 

whether or not there is a specific model from 

another province or territory that the 

Department of Health is considering. Thank 

you, Mr. Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

ᐊᖏᖃᑎᒌᒍᑎ ᒪᓕᒡᓗᒋᑦ ᑭᓇᑐᐃᓐᓇᖅ 

ᐊᑲᖅᓴᕐᓂᙱᑉᐸᑦ ᑕᒡᕙ ᓯᖁᒥᑦᑎᖕᒪᑕ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᕙᓐᓄᑦ ᐅᓐᓂᕐᓗᒍᓐᓇᖅᑐᖅ. 

ᕿᒥᕐᕈᓇᒍᓐᓇᖅᓯᒐᔭᖅᑕᒃᑲ ᐊᖏᖃᑎᒌᒍᑏᑦ ᖃᓄᖅ 

ᐊᑐᖅᑕᐅᓐᓂᕐᒪᖔᑕ.  

 

ᑭᓯᐊᓂ ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ ᐃᖅᑲᐅᒪᔭᕆᐊᖃᕐᓂᐊᖅᐳᑎᑦ 

ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᕐᒥ ᐱᓕᕆᔪᓐᓇᖅᑕᒃᑲ 

ᐃᓗᐊᓃᒻᒪᑕ ᓱᓚᑖᒍᑦ ᐱᓕᕆᔪᓐᓇᙱᑦᑐᖓ, ᑭᓯᐊᓂ 

ᑕᐃᒃᑯᓄᖓ ᖃᐅᑕᒫᑦᑎᐊᖅ ᓇᐅᑦᑎᖅᓱᐃᖃᑦᑕᙱᓐᓇᒪ 

ᐃᖅᑲᓇᐃᔮᕆᓇᒍᓗ ᑕᒪᒃᑯᐊ ᖃᐅᑕᒫᖅᓯᐅᑎᖏᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ 

ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑐᙵᓱᒋᑦᑎ. ᐊᐱᖅᑯᑎᒃᓴᖃᕋᒪ 

ᓇᐃᑦᑑᑎᐅᒐᓗᐊᓂᒃ.  

 

ᑖᒃᑯᓄᖓ ᐅᑎᕐᕕᒋᓗᒋᑦ, ᑕᐃᒃᑯᓄᖓ ᑐᓴᒐᒃᓴᓂᒃ 

ᑎᑎᖅᑲᓂᒃ ᑲᙳᓇᖅᑐᓂᒃ ᑎᒍᒥᐊᖅᑕᐅᖃᑦᑕᖅᑐᖓ. 

ᐊᐅᓚᑦᑎᔨᒃᑯᑦ ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᓪᓗ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑭᐅᖅᑲᐅᒐᕕᑦ ᐅᐊᑦᑎᐊᖅ 11−ᐅᖕᒪᑕ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᓂᒋᔭᖏᑦ ᑕᐃᒃᑯᐊ 

ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓖᑦ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ 

ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᐅᕙᑦ ᓄᓇᕗᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖓᓯᒃᑐᒥᒃ 

ᓄᓇᖃᖅᑐᓂ ᓯᓚᑖᓃᑉᐸᓪᓘᓐᓃᑦ ᓄᓇᕗᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᑖᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒪᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 

ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓈᓗᐃᑦ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᒪᓐᓴᓪ. ᑐᑭᓯᓇᖅᓯᖁᓪᓗᒍ ᑖᒃᑯᐊ 

ᐊᑕᐅᓯᕐᒥᒃ ᓄᓇᓕᖕᓃᑉᐸᑦ ᓇᓂᕈᓘᔮᖅᐸᓪᓘᕝᕙ 

ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᖃᓗᖕᓂ ᐃᓂᖃᖅᑐᑦ. 
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Ms. Hunt (interpretation): Thank you, Mr. 

Chairman (interpretation ends) and thank you 

to the member for the question. 

 

The department is looking at multiple 

jurisdictions and their legislation. We take very 

seriously that we want to make sure that we 

have information or the ability to cross-

reference to ensure that we get the best and the 

legislation that meets the requirements and the 

uniqueness of Nunavut. (interpretation) Thank 

you. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. Does the 

Department of Health have a specific employee 

or a contract for a writer of this legislation? 

Thank you, Mr. Chair. 

 

Chairman: Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Yes. 

 

Chairman: Ms. Brewster. 

 

Ms. Brewster: Good to know. In addition to 

the Department of Health, a number of other 

Government of Nunavut departments including 

Family Services, Education, and Justice, collect 

personal health information about Nunavut 

residents and clients as we know. How will the 

proposed legislation take into consideration 

privacy issues and data sharing related to 

personal health information collected by these 

other departments? Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt: Thank you, Iksivautaq. Thank you 

to the member for the question. Those are the 

types of areas that are being looked at through 

our health-specific privacy legislation steering 

committee. (interpretation) Thank you. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᒪᓐᓴᓪ. ᐅᐊᑦᑎᐊᖅ 

ᐃᖁᓪᓕᖅᑐᖃᖅᑲᐅᖕᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕋᒥᒎᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᖢᑎᒃ ᐊᕐᕉᒎᖕᓄᑦ ᒪᕐᕉᖕᓄᑦ 

ᐃᓕᓴᐃᓚᐅᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᓕᕋᓗᐊᖅᖢᑎᒃ ᐊᓯᐊᓄᑦ 

ᓄᒃᑎᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᖅᑖᖃᑦᑕᕐᒪᑕ. ᓄᖅᑲᖅᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖕᓂᒃ ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᑕᐃᒪᐃᓕᓲᖑᖕᒪᑦ. 

 

ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓕᒃᑲᓐᓂᕐᒪᑕᒎᖅ 

ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᖢᑎᒃ 

ᖄᒃᑲᓐᓂᐊᒍᑦ ᐃᓕᓴᐃᖃᑦᑕᕆᕙᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᓕᕆᕕᖕᒥ ᐊᓯᖓᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᓐᓇ 

ᑲᙳᓇᖅᑐᓕᕆᔨᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓄᖅᑲᖅᐸᑦ ᑭᖑᕝᕕᖅᑎᒃᓯᓴᒫᒥᒃ 

ᐱᑕᖃᓲᖑᕙ ᐃᖅᑲᓇᐃᔭᕈᓐᓃᖅᐸᑦ ᑕᐃᓐᓇ, ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓃᖅᑐᖃᖅᐸᑦ 

ᐃᓐᓄᒃᓯᑲᐅᑎᒋᔪᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐊᑕᐅᓯᐅᙱᑦᑐᒥᒃ 

ᐃᓕᓴᐃᖃᑦᑕᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑕᐅᓯᖅ 

ᐅᐊᑦᑎᐊᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᒐᑦᑕ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑐᐃᓐᓇᐅᙱᑦᑐᖅ 

ᑐᑭᒧᐊᒃᑎᑐᐃᓐᓇᐅᙱᑦᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 

ᑖᒃᑯᓄᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᓂᒃ 

ᑲᒪᖃᑦᑕᕐᒪᑕ ᒫᓐᓇ ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᐅᙱᑦᑑᒐᓗᐊᑦ 

ᑕᖅᑲᒃᑯᐊᓗ ᑲᔪᖏᖅᓴᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖁᓪᓗᒋᑦ 

ᑖᔅᓱᒧᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᖅᑲᖅᑕᕐᕕᒋᔭᐅᔪᖅ ᑕᐃᓐᓇ 

ᐊᐅᓚᑦᑎᔨᒃᑯᑦ ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᓐᓄᓪᓗ 

ᑲᒪᒋᔭᖏᑦ.  

 

ᐅᔾᔨᕈᓱᒃᓯᒪᔪᒃᓴᐅᕗᑦ ᑖᒃᑯᐊ ᑲᙳᓇᖅᑐᓕᕆᔨᐅᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᖅᑲᕐᓂᐊᓕᕌᖓᒥᒃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᙶᕐᓗᖓ 

ᐊᔭᐅᖅᑐᐃᕗᖓ ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ ᑖᒃᑯᐊ 

ᐸᕐᓇᐅᑎᓕᐅᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᓕᕆᕖᒃᑭᒃ 

ᐊᓯᔾᔨᕆᐊᖃᓕᕐᓂᖅᐸᑦ ᑲᙳᓇᖅᑐᓕᕆᔨᐅᔪᖅ ᐊᓯᐊᓄᑦ 

ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑎᒃ. ᒪᑐᐃᖓᑦᑎᐊᖅᑐᒍᑦ 

ᐃᓕᓴᐃᒃᑲᓐᓂᖃᑦᑕᕈᒪᓪᓗᑕ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. I 

wondering if you could just expand on this 

steering committee and the response to the 

earlier question about whether or not there’s a 

specific individual who  is an employee or a 

consultant. Is it both? Is it one? And to what 

extent is the Department of Health using non-

resident consultants, lawyers, and other 

individuals to develop health-specific privacy 

legislation for Nunavut? Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the opportunity to clarify. So 

we do have a specific member within the 

Department of Health for the health 

information department who has responsibility 

for that, and as well as we have our policy team 

who is also highly involved, and then our work 

with Justice as well. 

 

And maybe in terms of sharing more 

information to the member’s question around 

what happens or what’s the role of committee, 

I’m having my colleague from Justice who sits 

on that committee pry some additional 

information to the question. 

(interpretation) Thank you. 

 

Chairman: Thank you. Mr. MacLean. 

 

Mr. MacLean (interpretation): Thank you, 

(interpretation ends) Mr. Chair. And as my 

colleague Ms. Hunt recommended, I do sit on 

this committee. I am the legal Justice 

department representative on the steering 

committee. There is also a standing member, a 

representative from Nunavut Tunngavik on that 

committee who comes to all the meetings. And 

the remainder of the members of that team are 

from the Department of Health. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐸᕐᓇᒃᓯᒪᒋᕕᓯ ᓯᕗᒧᐊᒍᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᐊ 

ᒪᓕᒐᖃᓕᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᑖᓐᓇ ᐃᖅᑲᓇᔮᒥᓂᒃ 

ᓄᖅᑲᕈᓂ ᐊᒡᓚᒡᕕᖕᒥ ᓄᒃᑎᕆᓚᐅᑲᒍᓐᓇᕐᒪᖔᑦ 

ᑲᒪᔪᓐᓇᕐᓂᐊᖅᑐᒧᑦ ᑖᒃᑯᓄᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ 

ᐸᕐᓇᒃᓯᒪᖅᑰᙱᓐᓇᑦᑕ ᐊᑐᖅᑕᐅᓕᕈᓐᓇᕐᒪᖔᑦ, 

ᐊᑐᖅᑕᐅᖏᓐᓇᓕᕐᓗᓂ ᒪᓕᒐᕆᔭᐅᓕᕐᓂᐊᕐᓗᓂ ᑕᐃᒪᓐᓇ 

ᐱᔪᓐᓇᕐᓂᐊᕐᒥᔪᒍᑦ ᑲᒪᒋᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅᑕ ᒫᓐᓯᐅᓪ, 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᕐᒪᖔᑦ.  

 

ᑭᖑᓪᓕᕐᒥ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. 

ᒐᕙᒪᒃᑯᑦ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐋᒡᒋᓯ 2022−ᒥ 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᐅᓚᑦᑎᖃᑦᑕᕐᓂᐊᕐᓗᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᕐᓗᓂᓗ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ. 

ᖃᓄᐃᑦᑐᑦ ᐱᓕᕆᐊᙳᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐱᒋᐊᖅᑎᑕᐅᓯᒪᓕᖅᐸᑦ ᑕᐃᒃᑯᐊ ᑳᓐᑐᕌᒃᓴᐃᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᓪᓕᒪᑦ ᑕᖅᑭᐅᓕᖅᑐᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ 

ᐊᒻᒪᓗ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐃᓕᑉᐹᓪᓕᐅᑎᒋᓚᐅᖅᓯᒪᖕᒥᔭᕗᑦ ᐱᔨᑦᑎᕈᑏᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ.  

 

ᓄᓇᕗᒻᒥ ᖃᐅᔨᒪᓂᖅᐹᖑᒐᑦᑕ ᖃᓄᐃᓕᖓᒋᐊᖃᕐᒪᖔᑦ. 

ᑳᓐᑐᕌᒃᑎᓂᒃ ᐊᑐᕋᓱᖃᑦᑕᙱᑦᑐᒍᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐊᑐᐃᓐᓇᕋᓱᖃᑦᑕᖅᑐᒍ.  

 

ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂ ᐅᖃᐅᓯᖃᒃᑲᓐᓂᑲᐃᓐᓇᕈᓐᓇᖅᑐᖅ 

ᐱᓕᕆᐊᖑᒐᓚᒃᓯᒪᔪᓂᒃ... 
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We are the body that has helped shaped the 

consultation questions. We have obtained input 

from privacy experts from other jurisdictions in 

Canada, and we have looked at the models used 

in other jurisdictions. I come with a certain 

degree of experience to the table, through 15 

years of legal advice in the GN, but before that, 

way back in the history of my legal career, I 

worked with New Brunswick on their privacy 

legislation. So that is a model that I have often 

referred to because we went, I have been 

through that before, but I’ve also worked in 

Ontario. We have looked at that model. As the 

commissioner indicated, it has been in place for 

20 years. We have been looking at, Alberta has 

recently amended its legislation, so we’re 

looking at that. 

 

And I’d like to just answer, I think have a 

discrete answer to your question about data 

sharing with the other departments. As part of 

the legislative proposal, there will be provisions 

about data sharing agreements. If you look at 

the Public Health Act or the Mental Health Act, 

it will look very much like that. 

 

In personal health information, unlike access to 

information where we talk about public bodies, 

in health information legislation, you talk about 

custodians. So it is anyone who holds personal 

health information for the purposes of 

providing health care or health care related 

services is a custodian, and there can be public 

sector custodians, such as the Department of 

Health; there can be individual custodians, such 

as your dentist and the medevac provider who 

is a custodian of health information. 

 

So we are looking to be as comprehensive as 

possible  so your health information is under a 

single set of rules. (interpretation) Thank you, 

Mr. Chair. 

 

Chairman: Thank you. Ms. Brewster. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᑕᐃᒃᑯᐊ ᓇᐃᒡᓕᑎᖅᓯᒪᔪᑦ 

ᐊᑐᖃᑦᑕᙱᓪᓗᒋᑦ, ᐃᓗᐃᒃᑲᐅᓗᒍ ᑕᐃᖃᑦᑕᕐᓗᒍ. 

ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᐃᑦᓴᐃᓂ. 

 

ᐅᐃᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᑕᐃᓐᓇ ᐊᑕᐅᓯᖅ ᐃᓱᒪᒋᔪᓐᓇᖅᑕᕋ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᑦ ᐊᒃᑐᐃᓂᖃᖃᑦᑕᕐᒪᖔᑦ 

ᒪᑯᐊᓗ ᐱᔭᕐᓂᙱᓐᓂᖅᓴᐃᑦ ᑕᒪᒃᑯᐊᖑᖃᑦᑕᕐᒥᖕᒪᑕ. 

ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᖅᑐᑦ 

ᐱᔭᕐᓂᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ 

ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ. ᑕᐃᒃᑯᐊᓗ ᑕᑕᑎᕆᐊᓖᑦ 

ᐱᔭᕐᓂᕐᓂᖅᓴᐅᓗᒋᑦ ᐋᖅᑭᒃᓱᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑕᕗᑦ 

ᐱᔭᕆᑐᓗᐊᕆᔭᐅᖃᑦᑕᔾᔮᙱᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᒥᔅᑕ 

ᒪᓐᓴᓪ ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓄᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦ. 

ᒪᒃᐱᖅᑐᒐᖅ 3, ᐊᖏᖅᓯᒪᖕᒪᑕ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᖏᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᕆᐅᖅᓴᖅᐸᓪᓕᐊᑎᑕᐅᔪᑦ. 

ᑕᐃᒃᑯᐊ ᖁᕝᕙᖅᐸᓪᓕᐊᓯᒪᖕᒪᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ. ᖃᔅᓯᐅᕙᑦ ᑕᐃᒃᑯᐊ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᕆᐅᖅᓴᖃᑦᑕᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. ᓯᕗᓪᓕᖅᐹᖅ 

ᐊᑕᐅᓯᕐᒧᑦ ᐱᔭᐅᖦᖤᖅᐳᖅ, ᒪᕐᕉᒃ ᑐᒡᓕᐊᓃᖦᖤᖅᐳᑦ 

ᐊᒻᒪᓗ ᐃᓚᖓᑦ ᐱᖓᔪᖓᓐᓃᓕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᑖᓐᓇ. ᖃᓄᖅ 

ᐃᓕᓐᓂᐊᕆᐊᖃᖅᑎᑕᐅᕙ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓱᒪᖅᓲᑎᒋᔭᐅᕙ ᐃᓕᓐᓂᐊᕈᒪᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓕᓐᓂᐊᖃᑕᐅᔪᒪᙱᓐᓂᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Ms. Brewster: That you. That just opened up a 

whole other can of worms for me follow up on. 

I appreciate that response. And I’ll just really 

quickly ask to what extent will the new health 

legislation allow people to have access to their 

own personal information so that they can track 

things like reports from x-rays and lab reports 

and things like that, and is that covered in this 

legislation. Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. MacDonald. 

 

Ms. MacDonald: Thank you, Mr. Chair, and 

thank you to the member for the question. So 

we have been looking over the past while at a 

patient portal that will allow people to be able 

to see data and lab results and things like that, 

but what we first need to do as a government is 

to establish digital identity, and that’s not 

something that the Department of Health would 

take on. We’d have to work with all of the 

other departments to figure out how we would 

establish that and roll that out. And once that is 

created, we can enable that service into the 

portals. Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. Brewster. 

 

Ms. Brewster: Thank you, Mr. Chair. Is there a 

representative from whoever, whichever 

division or department would be responsible for 

that here? Thank you, Mr. Chair. 

 

Chairman: Thank you. Ms. MacDonald. 

 

Ms. MacDonald: Thank you, Mr. Chair, and 

thank you to the member. We are still 

consolidating with the different departments on 

who would manage that. At this time, there 

isn’t a specific person designated. Thank you, 

Mr. Chair. 

 

Chairman: Thank you. Ms. Brewster. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇᐅᔪᖅ ᐃᒃᓯᕙᐅᑕᖅ, 

ᖁᔭᓐᓇᒦᖅᖢᒍ. ᐄ’, ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᕈᓐᓇᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖁᑦᑎᐊᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 

ᐱᑕᖃᕐᒪᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᖃᐅᔨᒪᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᓯᒪᐃᓚᒃ ᐊᐱᕆᖅᑲᐅᔪᖅ 

ᖃᓄᐃᒻᒪᑦ? ᒥᔅᑕ ᒪᓐᓴᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ 

ᐱᓯᒪᙱᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐅᖃᐅᑎᓯᒪᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ. 

ᐃᓐᓄᑦᑕᐅᓯᒪᙱᑦᑐᓕᒫᑦ ᑕᐃᒃᑯᐊ ᐃᓐᓄᑦᑕᐅᓯᒪᖁᓪᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᒥᔅᑕ ᒫᓐᓯᐅᓪ ᑭᐅᒐᕕᑦ. ᐅᓇ ᑭᖑᓪᓕᖅᐸᐅᑎᓪᓗᒍ. 

ᓯᕗᓪᓕᖅᐹᖃᐃ ᑲᒥᓴᓇᒧᑦ ᐊᐱᖅᑯᑎᒋᓗᒍ.  

 

ᑕᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑐᒃᓯᕋᕐᓂᖅᐸᑕ 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᕆᐊᓕᓐᓂᒃ ᐊᑐᖅᑎᑦᑎᖃᑦᑕᖅᐱᓯ 

ᑕᐃᒃᑯᐊ ᑐᔅᓯᕌᕆᔭᐅᔪᓕᒫᑦ ᑐᓐᓂᖅᑯᑎᒋᔪᓐᓇᖁᓪᓗᒋᑦ? 

ᑐᒃᓯᕌᕆᔭᐅᒻᒪᑕ ᐊᑕᐅᓯᑐᐊᕐᒥᑦ ᒪᑉᐱᖅᑐᒐᕐᒥᑦ ᑐᓂᓯᑉᐸᑦ 

ᑭᓱᓂᒃ ᒪᓕᒐᓂᒃ ᒪᓕᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᖅᐸ ᑕᐃᒃᑯᐊ 

ᑐᒃᓯᕌᕆᔭᐅᔪᓕᒫᑦ ᑐᓐᓂᖅᑯᑎᒋᔭᐅᖃᑦᑕᖁᓪᓗᒋᑦ 

ᑕᐃᒃᑯᓄᖓ ᑐᒃᓯᕌᓕᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓴᓇ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑦ. ᐊᓱᐃᓪᓛᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᐊᓂ 

ᑐᒃᓯᕋᖅᐸᑦ ᑕᐃᒃᑯᐊᓕᒫᑦ ᐸᐃᑉᐹᑦ ᐅᑯᓄᖓ ᑐᕌᖓᔪᑦ 

ᐱᔪᒪᔭᒃᑳᓚᓗᓂ ᒪᑉᐱᖅᑐᒐᖏᑦ ᐊᒥᓱᐊᓘᑉᐸᑕ 

100−ᖏᓐᓃᑉᐸᑦ ᓲᕐᓗᖃᐃ ᐊᑕᐅᓯᑯᓗᒻᒥᑦ ᒪᑉᐱᑦᑐᒐᕐᒥᑦ 

ᑐᓂᔭᐅᑉᐸᑦ ᐃᓚᑯᐊᓗᓐᓂᑦ. ᐃᓚᑯᑯᓗᓐᓂᑦ ᑐᓂᓯᓐᓂᖅᐸᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᓐᓇ ᑲᙳᓇᖅᑑᓂᖅᐸᑦ.  

 

ᑖᓐᓇ ᑭᐅᒋᐊᕐᓗᒍ. ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᓲᕐᓗ ᓯᕗᒃᑲᖅᑕᖅᑎᖃᖃᑦᑕᕐᒪᑕ ᖁᕝᕙᓯᓐᓂᖅᐹᒥ 

ᐃᖅᑲᓇᐃᔮᓕᒻᒥᑦ. ᑕᐃᒪ ᐃᔨᖅᓯᒪᖃᑦᑕᖅᐸᑦ 

ᑐᓂᓯᖃᑦᑕᖏᑉᐸᓪᓗ ᑕᐃᒪ ᓯᐊᓛᖏᓐᓄᑦ 

ᒪᓕᔅᓴᖅᑕᐅᑐᐃᓐᓇᕐᓂᐊᖅᐳᖅ. ᑕᐃᒪᐃᑦᑐᒥᑦ 

ᐱᐅᓯᖃᓕᕐᓗᒋᑦ. ᑭᓯᐊᓂ ᓵᑎᖅᑕᐅᒐᑦᑕ 
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Ms. Brewster: Thank you, Mr. Chair. I was 

just handed a note asking me to speak up a bit. 

Sorry about that, everybody. 

 

I’ll go back to Commissioner Steele. On 

February 22nd, 2024, the Government of 

Nunavut information-sharing agreement with 

Nunavut Tunngavik Incorporated on 

tuberculosis data was tabled in the Legislative 

Assembly, and I wondered to what extent have 

you been monitoring the administration of this 

agreement, if at all. Thank you Mr. Chair. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair. The answer, 

Member, is not at all. I have no involvement 

with that agreement. It’s just not what I do. It’s 

not my role. 

 

Now, to give you an example, remember I said 

there’s two parts to my law. If somebody 

applied under access to information for the 

agreement, and if the government refused, they 

could appeal to me. That is within my 

authority. I don’t think that would happen, 

because I mean, the agreement  has been tabled, 

it’s a public document. 

 

On the privacy side, if the Government of 

Nunavut released information to Nunavut 

Tunngavik Incorporated under that agreement, 

and somebody objected, and they said that’s a 

breach of my privacy, again, they could 

complain to me, and then I would look at the 

agreement and how it was being administered. 

 

But, again, my legislation – remember, I have 

to keep inside the four corners of my 

legislation. I can’t do anything outside it. 

Except in those cases I just mentioned, I do not 

have any daily, ongoing monitoring role over 

the daily work of the Government of Nunavut. 

(interpretation) Thank you, Mr. Chairman. 

 

ᐱᐅᓯᓪᓚᕆᓪᓗᓂᐅᔾᔮᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐅᓂᒃᑲᐅᓯᕆᓗᒍ ᑖᓐᓇ ᑲᙳᓇᖅᑐᖅ ᑲᙳᓲᑎᒋᔭᐅᔪᖅ.  

 

ᑕᐃᒪᐃᑦᑑᑉᐸᑦ ᐊᖏᔪᖅᑳᑦ ᑕᒪᒃᑯᐊ ᑐᓂᓯᖃᑦᑕᕆᐊᓕᒃ 

ᐊᑕᐅᓯᕐᒥᑦ ᐱᒋᐊᕐᓗᒍ ᑖᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 

ᐃᖏᕐᕋᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᓕᓂᕆᓂᕐᒧᓪᓗ ᒥᔅᑕ 

ᓰᓕ, ᑖᓐᓇ ᒥᔅᑕ ᓰᓕ ᑕᑯᖃᑦᑕᖅᓯᒪᔭᕋ ᑕᐃᒃᑯᓄᖓ 

ᐸᐃᑉᐹᓂᒃ ᑐᒃᓯᕌᕆᔭᐅᔪᓂᒃ ᓄᐊᑦᑎᓂᐊᖅᑐᖅ. ᑕᕝᕙᓂ 

ᐃᓗᐊᓃᑦᑐᖃᖅᐸᑦ ᐃᒻᒪᖃ ᐊᐱᖅᑯᑎᒋᔭᐅᑉᐸᑦ ᑕᐃᒪ 

ᑖᓐᓇ ᓵᑕᔅᓴᐅᕗᖅ ᐱᓕᕆᔨᖓ ᐃᓱᒪᓕᐅᓚᐅᕐᓂᖓ 

ᒪᓕᒡᓗᒍ.  

 

ᑕᐃᒪ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᖃᐅᔨᒃᑲᖅᑕᐅᖏᓪᓗᓂ 

ᖃᓄᐃᓘᖅᑐᖃᕐᓂᖅᐸᑦ ᓯᐊᓛᖓᓂ ᐅᓄᖅᑐᓂᒃᑯᐊ 

ᐸᓴᒍᓱᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᓐᓂ ᐱᓗᐊᕐᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ. ᓲᕐᓗᖃᐃ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᓱᓕᒫᑦᑎᐊᑦ ᐸᓴᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᓐᓄᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑭᑭᑦᑎᓇᓱᒋᔭᐅᔪᑦ ᓴᖅᑭᑦᑎᖏᑦᑐᓪᓘᓐᓃᑦ. ᓲᕐᓗᖃᐃ 

ᐅᖃᖃᑦᑕᖅᓯᒪᓪᓗᖓ ᓱᓕᔪᓐᓇᐅᑎᓂᒃ ᐱᑕᖃᖅᐸᑦ 

ᐱᔭᕆᐊᖃᖅᑐᖓ ᐱᑕᖃᑲᓪᓚᓐᓂᖅᐸᑦ.  

 

ᓲᕐᓗᖃᐃ ᐸᓴᒍᓱᑐᐃᓐᓇᕐᓗᓂ ᑐᒃᓯᕋᖅᑐᖃᕐᓂᖅᐸᑦ 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᒪᐃᓕᖃᑦᑕᖅᓯᒪᔪᑦ ᐅᓇ ᐱᑕᖃᑦᑐᖅ 

ᐅᑯᓂᖓ ᐱᔾᔪᑎᖃᕐᓗᓂ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ ᑕᐃᓐᓇ 

ᑕᑯᔭᖅᑐᕋᔭᖅᑕᕋ ᐅᑯᐊ ᐸᐃᑉᐹᑦ ᑕᕝᕙᓃᑦᑕᕆᐊᓖᑦ.  

 

ᓇᓃᑉᐸᑦ ᐊᒻᒪᓗ ᐳᐃᒍᐃᓐᓂᖅᐱᓪᓘᓐᓃᑦ ᐃᑲᓃᑦᑐᓂᑦ 

ᓱᓕᔪᓐᓇᐅᑎᓂᒃ ᑕᒪᒃᑯᓂᖓ ᑕᑯᔪᒪᓇᔭᖅᑐᖓ 

ᐸᓴᒋᑐᐃᓐᓇᖏᓪᓗᒍ. ᐄ’, ᐊᒻᒪᓗ ᐃᓛᓐᓂᒃ 

ᐅᓄᒃᑲᓂᖅᑐᓂᑦ ᐸᐃᑉᐹᓂᑦ ᓴᖅᑭᑎᖃᑦᑕᖅᑐᒍᑦ. ᓲᕐᓗᖃᐃ 

ᐃᔨᖅᓯᓯᒪᔪᖅᑕᖃᕈᒪᑉᐸᑦ ᐄᖑᔪᓐᓇᖅᑐᔅᓴᐅᔪᖅ. ᑭᓯᐊᓂ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᓄᖅᑑᕈᑎᒋᖃᑦᑕᖅᑕᕋ 

ᑕᐃᒪᐃᖁᙱᒃᖢᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑲᒥᓴᓇ. ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ. 

ᑕᒪᒃᑯᐊ ᒪᓕᒋᐊᓖᑦ ᐱᑕᖃᖅᐸ ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ 

ᑐᓐᓂᖅᑯᑎᒋᔭᐅᖁᓪᓗᒍ, ᐊᓂᑕᐅᔪᓐᓇᖅᑐᖃᕈᓐᓇᖅᐸᓗ 

ᑐᓂᓯᙱᑦᑐᖅᑕᖃᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 

ᔭᒐᐃᓂᐊᕋᓱᒋᔪᖅᑕᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 
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Chairman: Thank you. Following my list of 

names, Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Good afternoon, folks. Welcome. I think I’ve 

only got a few quick questions here. 

 

Going back to person-year positions with the 

access to information and protection to the 

Department of Executive and 

Intergovernmental Affairs, I believe there was a 

response given that there are 11 positions filled, 

and it’s fully filled. Are all of these positions 

filled in Nunavut or any of those remotely? If 

so, within Nunavut or outside of Nunavut? 

Thank you, Mr. Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. I thank 

the member for the question. All those 

positions are filled in Nunavut. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman, and 

thank you, Mr. Mansell. Just for clarity, are 

they all located in one community or any of 

them filled remotely within Nunavut? Thank 

you, Mr. Chair. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. Those 

positions are in Iqaluit. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman, and 

thank you Mr. Mansell. Earlier it was 

mentioned that there was some capacity issues, 

where a person was trained for about a couple 

years or so, and once they started getting the 

hang of it, they moved on to a different career 

or position, or whatnot, which is sad but it 

happens, and there’s more training going on. 

ᒫᓐᓯᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒃᑲᓐᓂᕈᒪᓪᓗᓂᐅᑉ ᒥᔅᑕ ᐅᐃᔅᓵᓂᐅᑉ. ᐅᓇ 

ᐱᕐᔪᐊᖑᖃᑕᐅᒻᒪᑦ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ 

ᑲᑎᖅᓱᐃᖃᑦᑕᖅᑐᑦ ᐸᐃᑉᐹᓂᒃ ᑐᒃᓯᕌᕆᔭᐅᔪᓂᒃ. ᑖᒃᑯᐊ 

ᐱᓯᒪᔭᖏᑦ ᕿᒥᕐᕈᓇᒃᖢᓂᔾᔪᒃ ᐊᒻᒪᓗ ᑲᒥᓴᓇ 

ᐅᖃᖅᑲᐅᒻᒪᑦ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓂᕐᒥᓂᒃ ᒪᓕᖃᑦᑕᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᖃᐅᔨᒪᓗᑎᑦ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᓯᒪᒻᒪᖔᖅ.  

 

ᒥᔅᑕ ᐅᐃᑦᓴᐃᓂᐅᑉ ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᕕᒃᓵᓂ. 

 

ᐅᐃᒃᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᒍᑦ ᓲᕐᓗ ᒪᑯᐊ 

ᐅᔾᔨᖅᑐᑦᑎᐊᕆᐊᓖᑦ ᐸᐃᑉᐹᑦ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᓱᒪᖃᕐᒪᖔᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓇ 

ᐊᕐᕕᐊᕈᑎᖃᕐᓂᕋᐃᓪᓗᓂ ᐊᐃᑉᐸᖓᓗ ᐋᒃᑳᖅᓯᒪᓪᓗᓂ. 

 

ᑕᐃᒪᐃᑦᑐᑦᑕᖃᖅᑎᓪᓗᒍ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ ᑕᒪᒃᑯᓂᖓ 

ᕿᒥᕐᕈᓇᒃᖤᖅᐳᖅ ᐸᐃᑉᐹᑦ ᑐᓂᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ. 

ᐊᒻᒪᓗ ᐊᔾᔨᖏᓐᓂ ᐋᖅᑭᑦᑎᓪᓗᑎᑦ ᑎᑎᖅᑲᖁᑎᕗᑦ 

ᕿᒥᕐᕈᓇᒃᖢᒋᑦ ᐊᔾᔨᒌᙱᑦᑐᖅᑕᖃᖅᐸᑦ ᓱᕐᕋᙱᓪᓗᒋᑦ 

ᓄᐊᑦᑎᕙᓪᓕᐊᑎᓲᕆᔭᕗᑦ.  

 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ ᐃᒻᒥᒧᑦ 

ᐊᒡᕕᐊᕈᑎᖃᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᖃᓐᓇᕆᔭᖓ 

ᑐᒃᓯᕋᕐᓂᖅᐸᑦ ᐸᐃᑉᐹᓂᑦ. ᑕᐃᒪ ᑕᐃᓐᓇ ᐸᐸᑦᑎᔨᐅᒐᒥ 

ᐸᐃᑉᐹᓂᑦ ᐊᓯᖔᖓᓄᑦ ᑲᒪᒋᔭᐅᒐᔭᖅᑐᖅ ᐊᒡᕕᐊᕈᑎᓕᒃ 

ᑖᓐᓇ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᔾᔮᖏᒻᒪᑦ.  

 

ᐃᒻᒥᒧᑦ ᐊᒡᕕᐊᕈᑎᓂᒃ ᒪᑯᐊᓗ ᐅᔾᔨᖅᓱᖅᑎᐊᕆᐊᓖᑦ 

ᐸᐃᑉᐹᑦ. ᐅᓄᖅᑐᑲᓪᓛᓗᓐᓂᑦ ᐸᐃᑉᐹᓂᑦ 

ᐊᐅᓚᑦᑎᖃᑦᑕᕋᑦᑕ ᑭᓱᓂᑦ ᑭᑭᑦᑎᑐᐃᓐᓇᕆᐊᖃᖅᑐᒍᑦ. 

ᐸᐃᑉᐹᕌᓗᐃᑦ ᒪᑉᐱᖅᑐᒐᐃᓪᓗ ᐅᓂᖅᑐᐃᑦ ᑕᒪᒃᑯᐊᖑᒻᒪᑕ. 

ᐱᔮᖅᑯᒨᙱᑦᑑᒐᓗᐊᖅ ᑭᑭᑦᑎᖃᑦᑕᖅᑐᒍᑦ.  

 

ᑭᑭᑦᑎᓐᓂᕋᐃᑉᐸᑦ ᑕᐃᓐᓇ ᑐᒃᓯᕌᖃᓚᐅᖅᑐᖅ 

ᕿᓂᓕᕋᔭᖅᑕᕗᑦ. ᐊᒻᒪᓘᓐᓃᑦ ᐲᖅᑕᐅᓂᖅᐸᑦ 

ᖃᕋᓴᐅᔭᕐᒥᑦ. ᐊᒻᒪᓗ ᒪᑯᐊ ᐅᔾᔨᖅᓱᖅᑎᐊᕆᐊᓖᑦ ᐸᐃᑉᐹᑦ 

ᑕᐃᒪᐃᓐᓇᐅᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᖑᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ 

ᐃᓚᒋᐊᖅᑎᑦᑎᑲᓐᓂᕈᒪᓪᓗᓂ ᐊᒻᒪᓗ ᒥᔅᑕ ᓯᑏᐅᓪ. 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 
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I’m wondering, is there cross-training going on 

with other staff in each department so that 

someone can pick up if a person leaves? They 

could coordinate or facilitate or all these 

positions, access to information protection of 

privacy positions we have, so that if someone 

leaves, someone can pick up the slack at least 

for a while? Is there some cross-training going 

on. Thank you, Mr. Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. One thing 

I did mention earlier was that we’re doing 

training not just to access to information and 

protection of privacy coordinators, but GN-

wide, to expose everyone to ATIPP. So that’s 

starting that process of staff that are maybe not 

in those positions getting more interested in 

them. 

 

As well as the more centralized coordinator 

role that EIA is playing, we would have notice 

when those ATIPP staff are intending to leave 

the GN, and I can assure you from an EIA 

perspective, we would be advocating very 

strongly for departments to have a transition 

plan and to have other staff ready to move into 

those positions. And we’re very open and 

willing to do the training to make that happen. 

Thank you, Mr. Chair. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. And 

is there a plan going forward to make it 

mandatory so that if a person leaves that 

position, there could be a temporary internal 

transfer assignment to fill that vacancy? Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. I don’t 

think at this time we have a plan to make that 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒃᑲᓐᓂᕐᓗᒍ, ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᖁᔭᕐᔪᐊᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑐᒃᓯᕋᐅᓯᐅᖅᑐᖃᖅᐸᑦ 

ᑕᖅᑲᐅᖓᑦᑕᐅᔭᕆᐊᖃᙱᑉᐸᑦ ᑖᓐᓇᓕ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᑐᒃᓯᕋᕐᕕᐅᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᓂᒃ 

ᐱᓕᕆᐊᖃᑐᐃᓐᓇᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᒐᕙᒪᒃᑯᓐᓂ ᑭᒡᒐᖅᑐᐃᔨ 

ᐅᖃᓪᓚᑦᑎᓪᓗᒍ ᐃᖅᑲᐃᑲᓪᓚᒃᑲᒪ, ᓯᕗᓪᓕᖅᐹᖅ ᑕᒪᓐᓇ 

ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᕐᔪᐊᕌᓗᒃ. ᑕᐃᓐᓇ 

ᐸᐃᑉᐹᓂᑦ ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᖅᑐᖅ ᐃᓛᒃ ᐃᖅᑲᓇᐃᔮᖓ 

ᐊᑦᑎᐊᕌᓗᙱᓪᓗᓂ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓵᖅ ᑕᐃᒪ 

ᐊᖏᔪᖅᑳᒥᓄᑦ ᐅᖃᕋᔭᖅᑐᖅ ᐃᓛᒃ ᐃᓚᑯᓂᑦ 

ᖃᐃᑦᑎᖅᑲᐅᒐᕕᑦ. ᑕᐃᓐᓇ ᐊᖏᔪᖅᑲᐅᑎᒋᔭᐅᔪᖅ 

ᐸᐃᑉᐹᓪᓗ ᐃᓛᒃ ᒐᕙᒪᒃᑯᓪᓗ ᖃᓄᖅ 

ᐊᐅᓚᖃᑦᑕᕐᒪᖔᖏᓐᓂ ᖃᐅᔨᒪᓗᓂ ᐱᓕᕆᕕᓗ ᖃᓄᖅ 

ᐊᐅᓚᑕᐅᒪᖔᖏᑦ.  

 

ᑕᐃᒫᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎ ᓇᓗᓇᐃᖅᓯᕗᖅ ᐃᓛᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎ ᓯᐊᓛᖑᓗᐊᖅᑐᒧᑦ ᑐᓐᓂᖅᑯᑎᒋᙱᓪᓗᒍ. 

ᑭᓇᒧᑦ ᐊᐱᕆᔭᕆᐊᒃᓴᖅ ᓇᓗᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ 

ᐊᒻᒪᓘᓐᓃᑦ ᐅᑯᐊ ᐃᓘᓐᓇᖏᑦ ᖃᐃᑕᕗᑦ 

ᑕᐃᒪᐃᓕᔭᐅᑐᐃᓐᓇᕋᔭᙱᑦᑐᒧᑦ ᐊᒻᒪᓗ 

ᕿᒥᕐᕈᑎᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᖃᐃᑕᒥᑦ.  

 

ᐊᖏᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ, 

ᐊᑐᓚᐅᕐᒪᑦ ᖃᕋᓴᐅᔭᒃᑰᕈᒻᒥᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᖃᑦᑕᖏᑕᖏᓐᓃᙶᖅᑐᓂᑦ. ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ 

ᑐᒃᓯᕌᓖᑦ ᐃᓘᓐᓇᖏᑦ ᑐᓐᓂᖅᑯᑕᐅᑉᐸᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᖃᕋᓴᐅᔭᖏᑦᑎᒎᖅᐸᑦ ᑕᐃᒃᑯᐊ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕗᑦ.  

 

ᑕᐃᒪᐃᑐᐃᓐᓇᖅᑐᒍᑦ ᑕᐃᒪᐃᑦᑕᕆᐊᖃᕈᑦᑕ. ᑭᓯᐊᓂ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᒎᖅᐹᑦ ᐃᓛᒃ ᖃᐅᔨᒃᑲᓐᓂᕋᓱᒃ 

ᐃᓛᒃ ᐊᑐᐃᓐᓇᖃᕋᔭᙱᑦᑐᒍᑦ. ᓱᓕᒻᒪᖔᖅ 

ᓱᓕᓐᖏᒻᒪᖔᕐᓘᓐᓃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᖁᑎᖏᓐᓂ 

ᐊᑐᖅᐸᑦ, ᐊᑐᖅᐸᑕ ᑕᐃᒃᑯᐊ ᐊᑐᕈᓐᓇᖅᑕᕗᑦ, 

ᑕᑯᒋᐊᕈᓐᓇᖅᑕᕗᑦ.  

 

ᐊᒻᒪᓗ ᑐᓵᔩᑦ ᒪᓕᒡᓗᒋᑦ WHATS APP. ᑖᓐᓇ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑦ ᐅᓄᖅᑐᓄᑦ ᖃᑦᑎᕼᐊᓐᓇᓛᓗᓐᓄᑦ. 

ᖃᓄᐃᒻᒪᓂᒃᑯᐊ ᐊᖏᔪᖅᑲᐅᑏᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓂ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦᑕ ᒥᒃᓵᓄᑦ 
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mandatory, but we can definitely take that 

suggestion under advisement. Thank you. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Mr. Mansell. I’m glad it’s going to 

be taken into consideration. 

 

My next question is to the Government of 

Nunavut. The government issued a request for 

proposals in August 2022 for the provision of 

privacy and information management specific 

training and consulting services to provide 

support in such areas as the conduct of privacy 

impact assessments. What projects have been 

undertaken by outside contractors under this 

request for proposal during the past 12 months? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. I’ll 

quickly speak to that, and then Mr. Witzaney 

can fill in a bit more. With respect to the use of 

contractors and request for proposals, one thing 

that we definitely have come to learn since the 

issuance of that RFP is that we get better 

service when we do it internally, and that 

means that we need trained GN staff to do this 

work. 

 

The ins and outs of access to information and 

protection of privacy in Nunavut are unique, 

and we’re the ones that know it best, and so 

we’re trying not to use contractors as much as 

possible, and to train and support our staff 

internally. 

 

Mr. Witzaney can talk a little bit about the 

limited work that has been... 

 

Chairman: Thank you. And just I will remind 

members, I know some of the acronyms we use 

around here are very common, but still, please 

try and refrain from using them. Mr. Witzaney. 

ᐅᓂᒃᑳᖃᑦᑕᕐᓗᑎᑦ. ᖃᐅᔨᒪᔾᔪᑎᖃᓐᖏᑦᑐᖓᓕ WHAT 

APP−ᑯᑦ ᐅᖃᐅᓯᖃᕐᓂᕐᒪᖔᑕ.  

 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᓪᓕ ᐊᑐᖃᑦᑕᖁᒍᓐᓃᔪᔭᒃᑲ ᑖᓐᓇ 

ᑖᔅᓱᒥᖓ WHAT APP−ᒥ. ᖁᔭᓐᓇᒦᖅᑕᐅᑐᐃᓐᓇᔪᒻᒥᔪᖓ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᐅᓂᐊᖅᑯᒎᖅ, ᓄᖅᑲᓂᐊᕐᓂᕋᕐᓗᑎᑦ 

ᐅᖃᔪᓐᖏᑦᑎᐊᕐᒥᔪᑦ. ᑕᐃᒪᐃᑦᑐᓂᑦ ᑕᕝᕙ 

ᐃᓱᒫᓘᑎᖃᖃᑦᑕᖅᑯᖓ ᐃᓛᓐᓂᒃᑯᖅᑲᐃ 

ᓴᖅᑭᖅᑕᐅᒋᐊᓕᓕᒫᑦ ᓴᖅᑭᖅᑕᐅᑉᐸᓪᓚᐃTᒻᒪᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓴᓇᐅᓇᖃᐃ 

ᐅᖃᐅᓯᐅᖃᑕᐅᓚᐅᖅᓯᒪᙱᑦᑑᒐᓗᐊᖅ ᐊᑕᐅᑦᑎᒃᑯᑦ 

ᓂᓪᓕᐊᕈᓘᔭᖅᑐᓄᑦ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 

 

ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐱᔭᕇᖅᑐᒋᕋᑖᕋᓗᐊᖅᑐᖓ ᑲᒥᓴᓇᐅᑉ ᐊᐱᖅᑯᒻᒥᑦ 

ᐃᖅᑲᐃᑎᒻᒥᒻᒫᖓ. ᑖᓐᓇ WHATS APP 

ᐅᖄᓚᐅᑎᕋᓛᓄᑦ ᐅᖃᖃᑎᒌᒍᑎᒃ ᑕᕝᕙᓂ ᐃᕝᕕᑦ 

ᐃᓱᒪᒋᔭᖓᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖏᑉᐸᑦ ᓈᒻᒪᓂᖅᓴᖅ, 

ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ ᖃᓄᖅ 

ᑎᑎᕋᖃᑦᑕᐅᑎᔾᔪᑎᖏᓐᓂᙶᖅ ᐊᑐᖃᑦᑕᕐᓗᑎᒃ? 

ᖃᐅᔨᓴᕋᔅᓴᐅᕙᖅᑲᐃ ᖃᓄᐃᓘᕐᓂᕐᒪᖔᑕ ᑕᐃᒃᑰᓇ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓴᓇ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ); ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒥᖓ 

ᕿᒥᕐᕈᐊᑎᓪᓗᖓ ᖃᐅᔨᒋᐊᓚᐅᖅᑐᖓ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᑦ ᐊᐅᓚᑦᑎᔨᐅᔪᓂᑦ 

ᖃᕋᓴᐅᔭᓕᕆᔨᓂᓪᓗ. ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᖓ WHATS 

APP ᐊᑐᖅᑕᐅᓂᖓ, ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑎᑕᐅᒻᒪᒡᒎᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᖃᓄᑦ. ᑕᐃᒫᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐲᔭᐃᒍᓐᓇᖅᑐᑎᑦ WHATS APP−ᒥᑦ ᒐᕙᒪᒃᑯᑦ 

ᐅᖄᓚᐅᑎᖓᓄ ᐊᑐᓕᕐᓗᓂᐅᓪᓗ. ᑕᐃᒃᑯᐊᓕ 

ᖃᕋᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᓰᔾᔮᙱᑦᑐᐃᒡᒎᖅ 

ᐱᑯᑦᑐᑦᑐᖃᓂᖅᑲᑦ WHAT APP−ᒥᑦ ᐊᑐᖅᑐᒥᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᐋᖅᑭᔅᓯᒐᓱᒋᐊᖃᕋᔭᖅᑐᖅ.  

 

ᑖᓐᓇᖃᐃ ᐅᕙᖓ ᓴᐅᒥᖓᓄᑦ ᑎᒃᑯᐊᖅᑐᕋᒪ 

ᓴᐅᒥᖓᓃᒻᒪᑕ ᐅᕙᖓ ᑭᐅᔪᓐᓇᖅᑐᐃᑦ. ᑐᑭᓯᓯᒪᒐᒪᓕ 

Microsoft−ᑯᑦ ᐱᖁᓘᔭᖏᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᖓᑕ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ ᐊᔾᔨᐸᓗᓪᓚᕆᖓᓂ ᐱᑕᖃᕐᒥᒻᒪᑦ 

ᐊᑐᖅᑕᐅᒐᔪᓐᓂᖏᓂᖅᓴᐅᓪᓗᓂ 100−ᒥᓕᐊᓄᑦ 

ᐊᑐᖅᑕᐅᕙᙱᑦᑐᖅ. ᐅᖃᖃᑎᒌᕝᕕᖃᕐᒥᒻᒪᑕᑦᑕᐅ 

chat−ᒥᑦ ᐊᑎᖃᖅᑐᒥᑦ. ᓇᕿᑦᑕᖃᑦᑕᐅᑎᓪᓗᑎᑦ 

ᐅᖃᖃᑎᒌᒍᓐᓇᕐᖓᑕ, ᓇᕿᑦᑕᖃᑦᑕᐅᑎᓐᓂᖅᑲᑕᓕ 
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Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) There’s at least one I can 

think of where they use an outside contractor, 

and that would be one of the Oracle Fusion 

Cloud privacy impact assessments. It was a 

quite lengthy and extensive project, and it 

needed a more technical level of expertise to 

look at some of the more back end, like, coding 

and what have you. So it with as at a higher 

level than we can do internally. But for most 

standard privacy impact assessments, we want 

to make them easier to do. We want to make 

them more straightforward for staff, and that’s 

one of the other goals of our work on the 

privacy management manual, was to update the 

forms to make them more user friendly and 

more understandable for the average staff 

member. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you again for the responses. My next 

question, still to the Government of Nunavut 

Executive and Intergovernmental Affairs 

regarding Mr. Mansell’s opening comments. 

Just a quick question here. On page 3, it was 

mentioned about commitment, staff working 

towards professional designations in access and 

privacy, and all staff have taken Inuktitut 

classes. I’m wondering what level of classes are 

being taken. I believe there are various levels in 

Inuktitut training within the Government of 

Nunavut. I think there’s three levels or four 

levels, if I remember correctly. What levels are 

being undertaken for these classes? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair, and I 

thank the member for the question. So we’ve 

ᑕᑯᔪᓐᓇᕋᔭᕋᑦᑎᒍ ᑭᖑᓂᖓᒍᑦ. Microsoft ᐊᔾᔨᐸᓗᖓᓂ 

ᐊᑐᕐᓂᖅᑲᑕ ᑕᑯᔪᓐᓇᕋᔭᖅᑕᕗᑦ. ᑭᓯᐊᓂᓕ WHAT 

APP−ᒥᑦ ᐊᑐᖃᑦᑕᕐᖓᑕ ᑭᓯᐊᓂ ᐅᖃᖅᑲᑕ 

ᑕᑯᔭᐅᑎᑦᑎᒍᒪᑉᐸᑕ ᓇᒻᒥᓂᖁᑎᒥᓂᒃ 

ᑕᑯᔭᐅᒍᓐᓇᕋᔭᕐᖓᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ.  

 

ᑕᒪᓐᓇᓗ ᓈᒻᒪᑦᑐᒋᓐᖏᑕᕋ ᓱᒻᒪᒃᑭᐊ ᐊᑐᖃᑦᑕᖅᑲᑦ, 

ᐊᑐᖃᑦᑕᖁᔨᒍᓐᓃᓚᐅᖅᓯᒪᒐᓗᐊᕋᒪ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᖓ. 

ᖁᔭᓐᓇᒦᖅᑕᐅᑐᐃᓐᓇᔪᒻᒥᒐᒪ ᐅᖃᐅᔾᔨᒋᐊᕋᒪᒎᖅ 

ᓄᖅᑲᓂᐊᕐᓂᕋᔾᔮᖏᓐᓇᑦᑖᓚᔪᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᓯᒪᐃᓚᒃᒨᓚᐅᙱᓂᕐᓂ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ 

ᑭᐅᒐᓱᐊᕈᒪᕙᓪᓚᐃᒻᒪᑦ. ᐊᔾᔨᐸᓗᖓᓂᖅᑲᐃ 

ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕆᕕᑦ. ᐊᑏ’, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ ᐱᖁᑎᕐᔪᐊᓕᕆᔨᒃᑯᑦ 

ᑐᖏᓕᐅᖃᑎᒐ ᐊᔾᔨᒋᙱᑕᖓᓂ ᑭᐅᑐᐃᓐᓇᕆᐊᓕᒃ. 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ chat−ᑎᑐᑦ ᓇᕿᑦᑕᖃᑦᑕᐅᑎᔾᔪᑏᑦ, 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᖃᐅᔨᒪᔾᔪᑎᒋᓯᓐᓈᖃᑦᑕᔪᒻᒥᔭᕗᑦ 

ᑭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᓯᒪᒻᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᕆᐊᖅᓯᒪᙱᒻᒪᖔᑕᓘᓐᓃᑦ.  

 

ᑲᒥᓴᓇᓕ ᐅᓂᒃᑳᓕᐅᓚᐅᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᕿᒥᕐᕈᐊᑦᑎᐊᓕᔪᒻᒪᑦ ᖃᓄᖅ ᐊᑐᖅᑕᐅᕙᒻᒪᖔᑕ 

ᑕᐃᒪᐃᑦᑐᑦ. ᑲᒥᓴᓇᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ Microsoft 

ᓴᖅᑭᓲᕆᔭᖏᓂᑦᑕᐅ ᐅᖃᐅᓯᖃᕋᑖᕐᖓᑦ. GENES−ᒥᑦ 

ᐊᑎᓕᒃ ᑖᓐᓇ ᐊᑐᖅᑕᐅᒐᓱᓪᓚᕆᔪᒻᒪᑦ. 

ᐱᔭᕆᐊᑭᓐᓂᓴᐅᓪᓗᓂᓗ ᐊᑐᕆᐊᖓ. ᑕᐃᒃᑯᐊᓕ WHATS 

APP ᐱᒋᐊᕐᖓᕐᓂᕆᔪᔭᑦᑎᓐᓄᑦ ᖃᐅᔨᒪᔾᔪᑎᐅᖃᑦᑕᔪᒻᒪᑕ 

ᖁᕕᐊᓱᕝᕕᒻᒥ ᓂᕆᑎᑦᑎᓂᐊᖅᑎᓪᓗᑕ ᑭᒃᑯᑦ 

ᖃᓄᐃᓂᐊᕐᒪᖔᑕᓗ ᑕᒪᒃᑯᓂᙵᕈᓘᔭᖅ. ᐃᖏᕐᕋᔪᓕᕆᔨ 

ᐱᖁᑎᕐᔪᐊᓕᕆᔨ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 

ᑭᐅᒃᑲᓐᓂᕈᓐᓇᐸᓪᓚᐃᔫᒐᓗᐊᖅ.  

 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖃᖓ ᖃᓄᐃᑦᑐᓂᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖁᔨᓂᐊᕐᒪᖔᑕ chat−ᒥᑦ ᐃᓚᖃᖅᑐᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓰᓕ. 

 

ᓰᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᑕᐃᒫᒃ ᐊᐱᖅᓱᖃᑦᑕᕋᔅᓯ.  
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had four staff take level one, two staff take 

level two, and one staff is in level three. Thank 

you, Mr. Chair. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. Just 

a couple of supplementary questions to that. Is 

it mandatory for all staff to take these courses? 

And if not, why not? Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. At this 

time, it’s strongly encouraged, and Executive 

and Intergovernmental Affairs does everything 

we can to facilitate it and ensure staff know 

they exist, but it’s not mandated at this time. 

Thank you, Mr. Chair. 

 

Chairman: I think at the tail end of Mr. 

Simailak’s question he asked why not. Mr. 

Mansell. 

 

Mr. Mansell: It’s simply not at this time a GN 

policy to make that language training 

mandatory. It has been strongly supported, and 

I can say that the language services providers 

that we use, they’re full. Like, we’re filling up 

every vacancy that they have, and so we have a 

lot of, we have very good uptake. Thank you, 

Mr. Chair. 

 

Chairman: Thank you. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman, and 

thank you, Mr. Mansell, for the response. I 

think my last question for now, it will go to 

both sides, first to the commissioner. 

 

When an individual or organization submits a 

request for information, what checks and 

balances are in place to ensure that all the 

information requested is submitted? There 

could be 500 pages’ worth of information 

ᐅᓇ ᐸᐅᙵᕆᐊᒃᑲᓂᕐᓗᒍ. ᐊᕐᕌᒍᑦ ᖃᑦᑎᐅᓕᖅᑯᒃᑭᐊᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᖃᒥᑦᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ 

ᐱᓕᕆᔾᔪᑎᕈᓘᔭᖅᐳᑦ ᓯᓚᑖᓅᕈᑎᕗᓪᓗ 

ᐊᑐᖃᑦᑕᓕᔪᒐᑦᑎᒍ. ᑐᓴᐅᒪᖃᑎᒌᔾᔪᑎᒋᒐᓱᐊᑐᐃᓐᓇᖅᑐᑕ 

ᐱᓕᕆᖃᑎᒌᑦᑐᑕ ᓄᓇᓖᓪᓗ ᑐᓴᐅᒪᖃᑎᒌᒐᓱᑦᑐᑎᒍ. 

ᑕᐃᒃᑯᐊ ᐊᑐᕆᐊᖃᖃᑦᑕᔪᒐᑦᑐᒍ ᑕᐃᔅᓱᒪᓂ. 

ᑕᐃᑲᙵᖅᑲᐃ ᐱᒋᐊᖅᑐᑎᒃ ᒐᕙᒪᒃᑯᑦ ᐱᒋᙱᑕᖏᓐᓂᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᖃᖃᑦᑕᓕᕐᓂᕐᖓᑕ.  

 

ᐊᒻᒪ ᐅᓪᓗᒥᒧᑦ ᐅᖃᐅᓯᕆᖔᕐᓗᒍ ᖃᐅᔨᒪᒐᓱᐊᖅᓯᒪᔪᒍᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᑐᖃᑦᑕᓂᐊᖅᑐᐃᑦ ᐊᔾᔨᖓᓂ 

ᐊᑐᕋᔅᓴᐅᔪᒥᑦ ᐃᓵᖅᑕᐅᖏᓐᓂᖅᓴᐅᔪᒥᑦ 

ᐊᑐᖃᑦᑕᕈᓐᓇᕐᖓᑕ.  

 

ᐊᒥᓱᒃᑲᓂᕐᓂᑦ ᐱᑕᖃᕐᒥᔫᒐᓗᐊᖅ ᑕᖅᑳᓂ 

ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ. ᑖᒃᑯᐊᓕ 

ᐅᖃᐅᓯᕆᔭᕗᑦ ᐊᐅᓚᒍᓐᓇᕆᐊᖃᕋᑦᑎᒍ ᐃᓗᐊᓃᑦᑐᐃᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᓘᔭᐃᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓃᙶᖅᑐᐃᑦ. 

ᑐᕌᑦᑎᐊᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕᓗ ᐅᐸᒐᓱᐊᖅᑕᖏᓐᓄᑦ.  

 

ᑖᒃᑯᐊ Team ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᐊᓯᖏᓐᓂᑦᑕᐅ ᐃᓚᖃᕐᒥᔫᒐᓗᐊᑦ 

microsoft−ᒥᑦ ᓚᐃᓴᖃᖅᑐᑎᑦ ᐊᒻᒪ 

ᓇᕿᑦᑕᖃᑦᑕᐅᑎᔾᔪᑎᔅᓴᐅᓪᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑕ 

ᐊᑯᓐᓂᖏᓐᓂ.  

 

ᑕᒪᒃᑯᐊ ᓇᓕᐊᑐᐃᓐᓇᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ ᓯᓚᑖᓃᑦᑐᑦ 

ᐊᑐᕋᓱᑦᑕᐅᒐᐃᒻᒪᑕ ᐅᖃᐅᔾᔨᒋᐊᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᖏᑕ ᑐᑭᓯᐅᒪᖃᑎᒌᔾᔪᑎᖏᓐᓂᖔᖅ 

ᐊᑐᕐᔫᒥᖃᑦᑕᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑭᖑᓪᓕᕐᒨᓚᐅᙱᓂᕐᓂᑦ ᒫᓐᓇ 15−ᒥᓂᔅ 

ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ. 

 

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 15:27 ᐱᒋᐊᒃᑲᓂᖅᑐᖅ 15:48 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᓂᖅ 

ᐱᒋᐊᒃᑲᓐᓂᖁᓕᖅᑕᕋ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ ᐊᐱᖅᓱᕋᑖᕐᖓᑦ. ᒥᔅ 

ᕿᓕᖅᑎᐅᓂᐊᓕᕐᒥᒻᒪᑦ ᑕᐃᒪ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᕈᒪᓪᓗᖓ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔫᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᐃᓗᓕᖅᑕᑲᓐᓂᖓᓂᒃ ᑐᓴᕈᒪᓪᓗᖓ. 

ᐊᐱᖅᑯᑎᒋᔪᒪᒃᑲᓐᓂᕈᑎᒋᓪᓗᒍ ᑕᕝᕗᖓ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖓᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ.  
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submitted when there should be 501, and the 

one page was, the conspiracy theorist in me is 

saying could be kept back on purpose for fear 

of reprimanded or even dismissal, if it’s a 

contentious issue. What checks and balances 

are in place to ensure that all information 

requested is actually submitted? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chair. That is such 

an interesting question. As the member says, 

when somebody applies to a department of the 

Government of Nunavut and says we would 

like all of your records on this topic, and they 

get maybe sometimes hundreds of pages, well, 

how can they know that they got everything? 

Like what if there there’s one page that’s a little 

embarrassing which doesn’t make the 

government look good? What’s to stop the 

department from holding that back? Saying 

well, we’re going to give you everything that 

we’re happy with, but not this one little thing 

that’s embarrassing. 

 

And the answer to that question is, we do rely a 

lot on the ethics of our public servants. I want 

to say that leadership from the top is to 

important. If the leader of a department 

demonstrates that it’s okay to hide things, that 

message goes down through the whole 

department. But when you have a departmental 

leader who says no, we have to be accountable, 

we’re not always going to make the right 

decision or we’re not always go to look perfect, 

we need to release everything, and we can 

maybe explain that page that’s a little 

embarrassing, so we’re going to release it with 

an explanation. That’s why leadership from the 

top is so important. 

 

And if I could pick out one person in particular, 

I’ll mention Kyle Seeley, the deputy minister 

now of Transportation and Infrastructure 

Nunavut. And I have seen Kyle demonstrate in 

 

ᐱᔾᔪᑎᖃᖅᑐᖅ ᐊᐱᖅᑯᑕᐅᓂᕆᖅᑲᐅᔭᖓ ᑕᐃᓐᓇ 

ᐳᓚᕋᖅᑐᒥᓂᐅᒐᔅᓯ ᓄᓇᓕᓐᓂ ᑐᑭᓯᒋᐊᖅᑐᓯ ᐃᖃᓗᐃᑦ 

ᐱᖃᓯᐅᑎᓪᓗᒍᓗ. ᑖᓐᓇ ᑭᐅᔭᐅᑦᑎᐊᖅᑲᐅᔫᒐᓗᐊᖅ 

ᑭᓯᐊᓂᓕ ᐊᐱᖅᑯᑎᔅᓴᓂᒃ ᑕᐃᒃᑯᓂᖓ 

ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᓂᒃ ᖃᓄᖅ ᓱᓇᐅᒻᒪᖔᖏᓐᓂᒃ 

ᐅᖃᐅᓯᕆᔪᓐᓇᖅᐱᒋ ᑭᓱᑦ ᑐᓴᓗᐊᓚᐅᖅᑕᓯᓘᓐᓃᑦ 

ᑕᖅᑳᙵᑦ ᐱᕕᖃᖅᑎᑦᑎᑎᓪᓗᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᐊᐱᖅᑯᑎᐅᓚᐅᖅᑐᐃᑦ ᐱᓯᒪᙱᑕᕋᓗᐊᒃᑲ. ᑐᑭᖏᑦ 

ᖃᐅᔨᒪᒐᒃᑭᑦ, ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᖔᑕ ᖃᐅᔨᒪᒐᒃᑭᑦ 

ᑕᖅᑲᐅᖓ ᖃᐅᔨᒋᐊᕐᓂᖃᖅᑎᓪᓗᑕ ᑭᐅᔭᐅᖃᑦᑕᓚᐅᕋᑦᑕ.  

 

ᑭᒃᑯᑦ ᓵᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ ᐃᓵᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ 

ᐅᖃᐅᓯᖃᓚᐅᖅᑐᒍᑦ ᐊᒻᒪ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᐊᖏᕈᑎᓂᒃ 

ᐊᒻᒪ ᐃᑲᔪᖅᓰᒍᑏᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᔪᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑕᕝᕗᖓ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᓅᓯᓕᕆᓂᕐᒨᓕᖓᔪᒥᒃ ᑖᓐᓇ 

ᐊᖏᓛᖑᖃᓯᐅᑎᐅᖏᓐᓇᐅᔭᕐᒪᑦ ᑕᒪᓐᓇ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᐃᓕᒪᓂᖓ, ᐃᓂᓪᓚᔅᓯᒪᓂᖓ ᐅᓪᓗᒥᐅᔪᒥ 

ᐅᖃᐅᑎᔪᓐᓇᖅᐱᑎᒍ ᑲᔪᓯᐊᓂᖃᑦᑎᐊᕐᒪᖔᑦ ᑕᐃᑲᓂ 

ᕿᒪᑦᑕᑎᓐᓂ ᐃᓱᒪᓕᕆᓂᖅ ᑭᒡᒐᑐᖅᑕᕗᑦ ᓄᓇᕗᒻᒥ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᓂᖅᐹᖑᖃᑕᐅᓂᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᓐᓇ ᐃᓄᑦᑐᑦ ᐅᖃᐅᓯᓕᕐᓂᒃ ᐃᓄᑦᑎᑐᑦ 

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᔨᓂᒃ ᐱᑕᖃᓗᐊᖅᑰᙱᒻᒪᑦ 

ᐊᓯᐊᓄᑦ ᑕᑯᓇᒋᐊᒃᑲᓐᓂᕈᑎᒋᓯᒪᕕᓯᐅᒃ 

ᖃᓄᖅᑑᕈᑎᒋᒋᐊᒃᑲᓐᓂᕐᓗᒍ ᑕᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐃᓱᒪᓕᕆᓂᖅ 

ᒪᓐᓇ ᐃᓚᒋᔭᑐᐃᓐᓇᐅᔪᖅ 

ᐃᓱᒪᓕᕆᔨᖃᖃᑦᑕᖅᑐᒥᓂᐅᒐᓗᐊᑦᑕᐅᖅ ᒫᓐᓇ 

ᐃᓱᒪᓕᕆᔨᖃᖃᑦᑕᕐᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖃᖅᑐᑎᒃ ᐸᐃᑉᐹᖅᑖᖅᓯᒪᓪᓗᑎᓪᓗ 

ᐅᕝᕙᓘᓐᓃᑦ ᓘᑦᑖᕈᖅᓯᒪᓪᓗᑎᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ. ᑕᐃᒃᑯᐊ 

ᖃᑦᑏᓐᓇᑯᓘᔪᐃᑦ. ᑕᒪᒃᑯᐊᓕ 
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a number of files that they are going to do their 

job. They’re going to follow the law, and if 

there’s anything in there that maybe puts the 

department’s judgement under question, well 

that’s fine, because Kyle accepts that part of his 

role is to be accountable for the decisions that 

his department makes. 

 

But, still, what happens if somebody hides 

something and maybe the deputy minister 

doesn’t even know about it? Well, what 

happens then, Member, is simply that I say to 

the applicant, because a lot of applicants are 

very suspicious of the government, especially, 

frankly, on human resources issues. They’re 

probably having some difficulty with the 

Government of Nunavut. They’re highly 

suspicious of everything the department is 

doing. And I they say I think there is something 

missing. Well, that’s not enough, because we 

can’t have a system running on people’s 

suspicions. 

 

So what I say to them, and this is in a number 

of my decisions, I set a fairly low standard. I 

say, okay, you need to provide me with some 

evidence that another record exists; not that it 

should or it might, but that it does exist. What 

that does is it exposes when somebody is going 

just strictly on suspicious. 

 

But sometimes they’re able to say, well, look, I 

know this record has to exist, and they give me 

a reason, and I say, yeah, you’re right, and I go. 

And often, Member, what I will do then is I go 

and sit down with the person involved and say, 

this record has to exist; tell me where you 

looked. Tell me where you looked, tell me how 

I can be sure that you’ve given me everything. 

Did you forget to look over here? Did you 

forget to look over there? 

 

So as long as I have a little bit of evidence, 

more than just a suspicion that some records are 

missing, I will go after it, and I have done, and 

sometimes that will produce more records. 

ᐊᔪᙱᔾᔪᑎᖃᓪᓗᐊᑲᓪᓚᑦᑐᐃᑦ ᐃᓕᖅᑯᓯᕐᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓪᓗᐊᑲᓪᓚᑦᑐᐃᑦ ᐊᔾᔨᒌᙱᑦᑐᓕᒃ 

ᐃᓕᖅᑯᓯᓕᓐᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᐃᑦ. ᑕᐃᒃᑯᐊ 

ᐃᓄᒋᐊᑦᑐᑲᓪᓛᓘᒐᓗᐊᓪᓕ 80%−ᖏᖅᑲᐃ ᐃᓅᔪᐃᑦ 

ᐱᓕᕆᔨᒋᔭᕗᑦ, ᐃᓄᓐᓂᑦᑕᐅᖅ ᐃᓱᒪᓕᕆᔨᖃᕐᒥᔪᒍᑦ 

ᐅᖃᖃᑎᐅᖃᑦᑕᕈᓐᓇᖅᑐᓂᒃ ᒪᒥᓴᐃᒍᓐᓇᖅᑐᓂᒃ 

ᐅᖃᖃᑎᖃᕐᓂᒃᑯᑦ.  

 

ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᑦᑕ ᐃᓚᒋᒻᒥᒻᒪᒍ ᕿᓂᖃᑦᑕᕐᓗᑕ 

ᑲᔪᖏᖅᓴᐃᖃᑦᑕᕐᓗᑕᓗ ᐃᓅᓱᑦᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓐᓇᐅᓂᖅᓴᐅᔪᓂᒃ. ᐃᖅᑲᓇᐃᔮᖅᑖᐸᓪᓕᐊᖁᓪᓗᒋᑦ 

ᑕᐃᒪᐃᑦᑐᓄᑦ ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᖃᖅᐸᒻᒥᒐᑦᑕ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐅᑉ ᒥᔅᓵᓄᑦ 

ᐱᓗᐊᖅᑐᒥᒃ. ᐊᒻᒪ ᒪᒥᓴᐃᕕᐅᒐᔭᖅᑐᒥᒃ ᒫᓂ ᐊᕐᕌᒍ 

ᒪᑐᐃᓛᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᑖᔅᓱᒧᖓ 

ᓴᖑᑲᐃᓐᓇᕈᒪᓪᓗᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ. 

ᑕᒪᓐᓇ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑎᒍᑦ ᖃᐅᔨᓯᒪᔭᒃᑯᑦ 

ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᖓ ᒪᓕᑦᑐᒍ ᖃᓄᖅ 

ᐃᓱᒪᓇᖅᑐᖅᑕᖃᖅᓯᒪᕙ ᐋᖅᑭᒋᐊᕆᐊᖃᕐᓂᖅᑕᖃᕐᒪᖔᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᔅᓱᕈᐊᕆᖃᑦᑕᕋᑦᑎᒍ ᐅᖃᐅᓯᖅᐳᑦ 

ᐃᓄᒃᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᓐᓇ 

ᒪᑭᑦᑎᐊᕆᐊᖃᕐᓂᖓᓂᓪᓘᓐᓃᑦ ᑐᓴᖃᑦᑕᖅᓯᒪᔭᒃᑯᑦ 

ᑎᒍᓯᕕᒋᓯᒪᒻᒪᖔᖅᐱᐅᒃ ᑕᕝᕙᓂ ᐃᓂᒋᑲᐃᓐᓇᖅᓯᒪᔭᓐᓂ 

ᑐᑭᓯᓇᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᒥᓯᓇ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᑦᑎᐊᙱᒃᑲᓗᐊᖅᑐᖓ ᐊᐱᖅᑯᑎᖃᕐᒪᖔᑦ 

ᐃᓱᒪᓕᕆᓂᕐᒥᒃ. ᐃᓛᒃ ᐃᓱᒪᓕᕆᓂᕐᒥᒃ 

ᐊᐱᖅᑯᑎᖃᖅᑳᖅᑲᐅᒻᒪᑦ. ᐃᒪᐃᓕᒍᓐᓇᑐᐃᓐᓇᖅᑐᖓᓕ, 

ᐃᒫᒃ ᐅᐊᑦᑎᕐᔫᔮᓲᖑᒐᒪ ᕼᐋᑭᖅᑐᓂᒃ ᐃᓱᒫᓗᑦᑐᖃᖅᑲᑦ 

ᐋᓐᓂᐊᕕᒻᒥ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖏᓐᓂᒃ ᐊᒻᒪ 

ᖃᐅᔨᓴᖅᑕᐅᔪᖃᕐᓂᖅᑲᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᑯᔪᒪᔪᖃᕐᓂᖅᑲᑦ 

ᐊᒻᒪᓗ ᖁᕕᐊᓱᖕᓇᑎᒃ ᑕᑯᑎᑕᐅᑦᑎᐊᖅᑐᒋᓇᑎᒃ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐅᕙᓐᓄᑦ ᐅᕐᓂᓗᖅᓴᕆᐊᕈᓐᓇᕐᖓᑕ. 

ᖃᐅᔨᒐᓱᓪᓗᑎᒃ ᑭᓱᒃᑲᓂᕐᓂᒃ ᓴᖅᑭᑎᑦᑎᒍᓐᓇᕐᒪᖔᕐᒪ. 

 

ᐱᓪᓗᒋᓪᓕ ᐃᓱᒪᓕᕆᓂᖅ ᐃᖅᑲᐅᒪᙱᑎᐊᖅᑐᖓ 

ᐅᕙᓃᓕᕐᓂᓐᓂ, ᐅᕙᖓ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓂᓕ 

ᑕᐃᒪᐃᓕᖓᔪᖃᓚᐅᖅᓯᒪᔫᔮᙱᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ.  
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Can we ever be a hundred percent sure? You 

know, if somebody is absolutely determined to 

hide something, they probably can. But part of 

my job is to do my best to make sure that 

doesn’t happen. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. 

Thank you, Commissioner. Same question for 

the government: What has the government done 

to ensure, what checks and balances are in 

place to ensure that all information and 

requested is submitted and nothing held back 

for fear of reprimand or even dismissal if a 

manager or a director or something, someone, 

is a afraid of losing their position? What checks 

and balances are in place? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. My 

colleague Mr. Witzaney can provide some 

information on sort of the process, but I can say 

that one of the important aspects of this is that 

the ATIPP coordinators, the access to 

information and protection of privacy 

coordinators who put together the documents 

and the package are not the person that’s 

subject to the inquiry. And we take a snapshot 

of what’s there, and it can be reviewed if there 

are concerns. And as the commissioner said, 

it’s also definitely dependant on our training 

and our staff ensuring that they know what their 

responsibilities are. 

 

Mr. Witzaney may elaborate as well. Thank 

you, Mr. Chair. 

 

Chairman: Mr. Witzaney. 

 

Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ ᒥᔅ ᕿᓕᖅᑎ, 

ᐅᖃᑦᑎᐊᙱᒃᑯᒪ ᐅᖃᑦᑎᐊᕐᓂᐊᖅᑯᑎᑦ. 

ᐃᓱᒫᓘᑎᐅᖃᑦᑕᕐᖓᑦ ᐅᓇ ᑐᑭᓯᑦᑎᐊᕈᒃᑯ. 

ᖃᑦᑏᓐᓇᑯᓘᒻᒪᑕ ᐃᓱᒪᓕᕆᔩᑦ ᐃᓄᑦᑎᑐᑦ ᐅᖃᓲᑦ. ᑕᐃᒪ 

ᐊᒥᓱᐊᓘᒐᔭᖅᑐᐃᑦ ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᓖᑦ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐱᔭᐅᓯᒪᔪᐃᑦ. ᒥᔅ ᕿᓕᖅᑎ ᐅᓇ 

ᐊᐱᖅᑯᑎᖃᖅᐸᓪᓚᐃᔪᖅ ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᕋᓗᐊᖅᑲᑦ? 

ᐱᓕᒻᒪᔅᓴᖅᑕᐅᖃᑦᑕᕋᓗᐊᖅᑲᑦ ᑕᐃᒃᑯᐊ 

ᖃᐅᔨᒪᒋᐊᖃᖅᑕᖏᓐᓂᒃ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥ 

ᐃᓱᒪᓕᕆᔨᐅᓪᓗᑎᒃ? ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᒻᒪᑕ 

ᖃᐅᔨᒪᔪᖓ ᐃᓱᒪᓕᕆᔨᐅᓂᕐᒥᒃ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓚᕆᑉᐸᒻᒪᖔᑕ ᖃᐅᔨᒪᙱᓐᓇᒪ ᐊᒻᒪ 

ᒪᓕᑦᑎᐊᖅᑐᑎᒃ ᓴᖅᑭᑦᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ 

ᑕᑯᔭᐅᒍᒪᔪᐃᑦ.  

 

ᑕᐃᒫᖑᐸᓗᑉᐸᓪᓚᐃᖅᑲᐅᒻᒪᑦ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ’, ᑖᓐᓇ 

ᐃᑲᔪᕐᓂᖃᖅᑐᖅ. ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ 

ᐅᓐᓂᓗᖅᓴᕐᕕᐅᖃᑦᑕᕋᒪ ᑭᓯᐊᓂ 

ᐅᓐᓂᓗᖅᓴᕐᕕᐅᓚᐅᖅᓯᒪᙱᑦᑐᖓ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᔾᔪᑎᖃᖅᑐᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᓘᓐᓃᑦ 

ᐃᓱᒪᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐸᐃᑉᐹᖁᑎᖏᑦ ᑲᒪᒋᔭᐅᕙᒻᒪᖔᑕ. 

 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᐅᓐᓂᓗᖅᓴᕐᕕᐅᒐᒪ ᖃᐅᔨᓴᕋᔭᖅᑕᕋ ᐊᒻᒪ 

ᐅᖃᐅᓯᔅᓴᖃᕐᕕᒋᓕᕈᓐᓇᕋᔭᖅᐸᓪᓚᐃᔭᕋ 

ᐃᓕᓐᓂᐊᑎᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑕ ᐊᒻᒪ ᓇᓕᖅᑲᓂᒃ 

ᐱᓯᒪᑦᑎᑦᑎᐊᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦᑕ ᒥᔅᓵᓄᑦ ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᖓ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᓴᖅᑭᑦᑐᖃᓚᐅᖅᓯᒪᙱᑦᑐᖅ. 

 

ᐊᒻᒪᓗ ᖃᐅᔨᒋᐊᕆᐊᖃᓚᐅᖅᓯᒪᙱᑕᕋ ᑕᒪᓐᓇ ᓱᓕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ 

ᑭᐅᒍᒪᕋᑖᖅᑰᕐᒥᒻᒪᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᑖᓐᓇ ᐱᒻᒪᕆᐅᒻᒪᐃᓛᒃ 

ᐅᖃᐅᓯᕆᒋᐊᒥᒃ.  

 

ᖃᐅᔨᒪᒐᑉᓯ ᐊᒥᓱᓯᒍᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐋᖅᑮᓚᐅᖅᓯᒪᒻᒪᑕ ᑲᔪᓯᑎᑦᑎᒃᑲᐃᓗᑎᒃ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᒻᒪᔅᓴᐅᑎᐅᔪᒥᒃ ᓇᒻᒥᓂᖅ 

ᑐᓴᕋᑦᓴᐅᔪᓐᓇᖅᑐᓄᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
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(interpretation ends) we have training materials 

specifically on requests that are deemed 

sensitive, so that’s requests where either it 

could be embarrassing for the government, 

where there’s a difference of opinion at the 

staff level, where they could hold things aside 

because there’s conflict, and other situations 

such as that. 

 

The best practice we use is we take what 

Mr. Mansell called a snapshot of their account, 

so before we ask them to provide records, we 

get information management and technology to 

take a copy of their account. That way, if while 

we’re going through the records we see that 

there’s discrepancies in those records, we can 

then go to the source document without any 

tampering and collect those. 

 

We also manage conflicts, so if ATIPP 

coordinators, sorry, an access to information 

and protection of privacy coordinator has a 

conflict of interest with the records in question, 

either they’ve worked on that file, it’s one of 

their friends requesting the information, or their 

friend or a family member is the one who has 

the records, we make sure that we manage that 

conflict by having someone from the territorial 

access office come in and take on carriage of 

that file. 

 

So we’re cognizant of the conflict. And 

mistakes will happen. I mean, when you’re 

dealing with hundreds of pages of records, it’s 

important to, it’s easy to miss something, and 

not for any nefarious reason, but just because 

there are a lot of pieces of paper or a lot of 

pages, and it’s easy to miss something. 

 

So generally, if an applicant thinks something 

is missing, we take a good faith attempt to find 

it, and most of the time it’s just under 

someone’s chair, or it was accidently deleted 

off of the document. And then if it’s a question 

of a sensitive record, we go through, manually 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑦᑐᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᓯᒪᓪᓗᑎᓪᓗ. 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᓕᒫᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᐅᔪᑦ 

ᐱᔭᕇᖅᓯᓯᒪᓪᓗᑎᓪᓗ ᐃᓕᓐᓂᐊᒋᐊᖃᖅᑕᒥᖕᓂᒃ 

ᖃᐅᔨᒪᑦᓯᐊᖁᓪᓗᒋᑦ, ᐅᔾᔨᖅᑐᑦᓯᐊᖁᓪᓗᒋᑦ 

ᑲᒪᒋᔭᕆᐊᓕᒻᒥᓂᒃ ᓇᕝᕚᖅᐸᓐᓂᖏᓐᓂᒃ ᑐᓴᒐᒃᓴᐅᔪᓂᒃ 

ᐱᐅᓯᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 

ᑲᙳᓇᖅᑐᒃᑰᕐᓂᖓ ᓯᐊᒻᒪᒋᐊᖃᙱᓐᓂᖓ.  

 

ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᑲᐃᓐᓇᕆᐊᖃᓲᖑᕗᑦ, ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ.  

 

ᑭᖑᓪᓕᖅᐹᒥ ᐅᖃᑐᐃᓐᓇᕐᓗᖓ ᑕᐅᑐᒃᐸᓪᓕᐊᕗᒍᑦ 

ᑕᒪᓐᓇ ᐱᓕᒻᒪᒃᓴᐅᑎᐅᔪᖅ 

ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᕙᓪᓕᐊᓯᒪᑦᓯᐊᖁᑉᓗᒍ 

ᓇᓕᐊᑐᐃᓐᓇᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓄᑦᑎᑐᑦ 

ᐃᓕᓐᓂᐊᕈᒪᒐᔭᕐᓂᕈᑎᒃ ᐊᑐᐃᓐᓇᐅᒍᓐᓇᓛᕐᒪᑦ ᑖᓐᓇ 

ᓄᑖᙳᒋᐊᖅᓯᒪᔭᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓴᐅᑎᐅᕙᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕿᓕᖅᑎ, 

ᒪᑐᐃᖅᓯᓪᓚᕆᒃᑲᕕᑦ ᐅᖃᐅᓯᖃᕈᒪᔪᐃᓐᓇᐅᓕᖅᑐᑦ ᑖᒃᑯᐊ. 

ᒥᔅᑕ ᒫᓐᓯᐅᓪ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒋᐊᕈᒪᑐᐃᓐᓇᖅᓱᖓ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂ 

ᑲᙳᓇᖅᑐᒨᓕᖓᔪᑦ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᔨᕗᓪᓗ 

ᒐᕙᓚᒃᑯᓐᓂ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓪᓗᒍ ᑲᑎᓲᖑᔪᑦ 

ᒪᕐᕈᐃᖅᓱᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ’, 

ᐅᑎᕐᕕᒋᔪᓐᓇᑕᐃᓐᓇᖅᐸᒋᑦ ᒥᔅ ᕿᓕᖅᑎ. ᑲᔪᓯᒋᑦ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᒃ ᑖᓐᓇ ᑕᕝᕙᓂ 

ᐃᓄᖁᑎᒋᒐᑦᑎᒍᑦ ᑕᖅᑲᒃᑯᐊ ᑭᒡᒐᑐᖅᑐᑎᒍᐃᓛᒃ 

ᑭᙴᒪᒋᔭᐅᓪᓚᕆᖃᑦᑕᕐᒪᑦ ᑕᒪᓐᓇ.  

 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᖃᑦᑎᐅᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓄᐃᓪᓗ ᐃᓅᙱᑐᓪᓗ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᒻᒥᔫᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᑕᕝᕗᖓ ᐊᑦᑐᐊᔪᒧᑦ ᐃᓱᒪᓕᕆᓂᕐᒨᓕᖓᔪᒥᒃ 

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐊᑦᑐᐊᔪᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ 

ᖃᑦᑎᐅᕙᑦ ᐃᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓅᙱᑦᑐᑦ 

ᖃᑦᑎᐅᒻᒪᖔᑕ ᑕᕝᕗᖓ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᓐᑦ. 
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search that email account, and see what we can 

find. (interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Great line of 

questioning, Mr. Simailak. Mr. Mansell wants 

to supplement, and then I believe Mr. Steele 

wanted to put his couple words as well. So 

we’ll start with Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. Just to 

add also that the Public Service Act has 

provisions against reprisal, so if something 

were released under an application and the 

subject of the application felt it was 

embarrassing, or they didn’t want it out there, it 

would be contrary to the Public Service Act for 

them to take any sort of reprisal against this 

staff member who was simply doing their duty 

releasing that information. Thank you, Mr. 

Chair. 

 

Chairman: Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair. You know, 

it’s an interesting question that while the 

government representatives were speaking, a 

couple of quick thoughts occurred to me that I 

thought the member might find interesting. The 

first one is this issue adjourned lines that why 

it’s really important that the staff dealing with 

access to information are not junior staff, that 

they’re not entry level staff, because it’s really 

difficult for a new employee who barely knows 

their way around the department to go to 

somebody high up and say, you know, I don’t 

think you’re giving me everything, right? They 

can’t say it. It’s almost impossible. You need 

somebody fairly high up who is comfortable in 

their position and confident they know how 

government works. Because often that’s when 

the person says, you know, the way this 

department operates, I know there’s relevant 

stuff over there. 

 

And so, again, Member, your question 

underlines what’s really important, not to 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ. ᐊᐃᑦᑖ ᓈᓴᐅᑏᑦ ᐱᓯᒪᙱᑕᐃᓐᓇᕋᒃᑭᑦ 

ᐅᑎᕐᕕᒋᒐᓱᒍᓐᓇᓛᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᑲᔪᓯᑐᐃᓐᓇᕐᓗᒍ ᐃᔅᓯᕙᐅᑖᖅ, 

ᐊᐱᖅᑯᑎᒋᒍᒪᕋᑖᕋᒃᑯ ᑖᓐᓇ ᐊᐱᕆᓚᐅᕐᓗᒍ. ᖃᓄᖅ 

ᐸᕐᓈᖃᖅᐱᓯ ᑕᒪᓐᓇ ᐱᕚᓪᓕᖅᑎᖁᓪᓗᒍ ᐃᓄᐃᑦ 

ᐱᔪᓐᓇᖅᑐᑦ ᑕᖅᑲᑲᐅᒻᒪᑕ ᐃᓕᓐᓂᐊᖃᑦᑕᖅᓯᒪᔪᓪᓗ 

ᑭᓯᐊᓂ ᒪᓕᒐᖅᑕᖃᕐᓂᑯᖓᓄᑦ ᐅᓇ ᐊᑕᐅᓯᖅ 

ᐃᓕᓐᓂᐊᖅᑕᐅᓯᒪᙱᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖅᑐᖃᖃᑦᑕᖅᓯᒪᙱᒻᒪᑦ ᑖᕙᓂ 

ᕿᒪᔅᓯᒪᔭᑦᑎᓐᓂ ᐅᓪᓗᓂ ᐊᕐᕌᒍᓂᓪᓗ. ᖃᓄᕐᓕ, ᖃᓄᖅ 

ᐸᕐᓈᖃᖅᐱᓯ ᑖᓐᓇ ᐱᕚᓪᓕᖁᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 

ᑭᒡᒐᑐᖅᑕᕗᑦ ᓄᓇᓕᑦᑎᓐᓂ ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᓪᓚᕆᒻᒥᓂᒃ 

ᐊᑐᕐᓗᑎᒃ ᑐᓵᔨᖃᙱᓪᓗᑎᒃ 

ᐊᑐᕈᓐᓇᖅᓯᒍᓐᓇᖅᓯᑎᒍᒪᓗᒋᑦ ᑕᐅᑦᑐᒐᖃᖅᓯᒪᕕᓯ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᕿᓕᖅᑎ, 

ᓇᓗᓕᒐᓚᒃᑲᒪ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᕋᔅᓴᓂᒃ 

ᐊᑦᑐᐊᒻᒪᖔᑦ. ᐄ’, ᐃᓅᖁᒥᓇᖅᑑᒐᓗᐊᑦ ᑕᒪᒃᑯᐊ 

ᐃᓱᒪᓕᕆᔨᐅᕙᑦᑐᑦ ᐃᓄᐃᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᖃᓄᖅ 

ᐊᑦᑐᐊᒻᒪᖔᑦ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᓐᓇᖅᐱᐅᒃ? 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖃᓄᖅ 

ᐃᓂᓪᓚᔅᓯᒪᔪᖃᖅᐸ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ ᑕᕝᕙᓂ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑎᒍᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᑦᑐᐊᓗᐊᖅᑐᒥᒃ ᐃᓛᒃ ᑐᙵᕕᖃᕋᒪ. 

ᐱᕚᓪᓕᖅᓯᒪᓂᖅᑕᖃᖅᐸ ᑕᒪᔅᓱᒥᖓ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 

ᐃᖅᑲᓇᐃᔮᔅᓴᓂᒃ ᐊᓚᒃᑲᐃᓂᕐᒥᒃ ᐱᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᒃ 

ᑕᕝᕗᖓ ᐊᑦᑐᐊᔪᒥᒃ ᐅᖃᐅᓯᖃᕋᓱᐊᖅᐳᖓ. ᓱᓕᖃᐃ 

ᑐᑭᓯᓇᙱᓗᐊᖅᑐᖅ? ᐃᔅᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ’, ᓇᓗᓕᒐᓚᒃᑲᓗᐊᖅᑐᖓ 

ᐃᒫᒃ ᒥᔅ ᕼᐊᓐᑦ ᖃᐅᔨᒪᓂᖅᓴᐅᔪᔅᓴᐅᕗᖅ ᐅᕙᓐᓂᑦ. ᒥᔅ 

ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 

ᐊᐱᕆᕗᖅᑲᐃ ᒪᓕᒐᓕᐅᖅᑎ, ᐄ’, 

ᐱᓕᒻᒪᑦᓴᐅᑎᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓄᓐᓄᑦ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑭᓯᐊᓂ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᑦᑐᐊᔪᒥᒃ ᑐᑭᓯᓪᓗᐊᙱᑕᐃᓐᓇᕐᒥᒐᒪᑦᑕᐅᖅ, 

ᑐᑭᓯᑎᑕᐅᒍᒪᒻᒥᔪᖓ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕿᓕᖅᑎ. 
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assign this work to junior staff who just started 

in government because they can’t do it because 

they won’t know where to look. They won’t 

know who to ask, and they can’t push back 

when somebody says, okay, now I’ve given 

you everything. 

 

The second thing I wanted to note is something 

that came up a little while ago, and that is in the 

course of one of my reviews, it came to my 

attention that the senior management of a 

particular department were using an app that 

does not go through Government of Nunavut 

channels. It doesn’t ever go on Government of 

Nunavut servers. 

 

One of the ways, Member, that we have of just 

making sure that somebody has given us 

everything is that, for example, if they use 

Government of Nunavut email, then we can 

check their email whether they want us to or 

not. We don’t usually have to. It’s very rare. 

But we can if we have to. 

 

But if conversations are being held outside of 

Government of Nunavut channels, we have no 

way of checking, no way at all of checking. If 

they have a conversation that they think is a 

little embarrassing and they don’t want to tell 

us about it, we have no way of verifying it, 

whereas we can as long as they are using 

Government of Nunavut channels. 

 

This was the WhatsApp application, and just 

for the benefit of the interpreters, that’s W-h-a-

t-s-a-p-p, WhatsApp. Perhaps many people in 

this room use it. Hundreds of millions of people 

around the world use it. There’s no problem 

with WhatsApp. The problem is, why are the 

senior executives of one department using this 

for important conversations about departmental 

business? If they wanted to not admit that they 

had that conversation, I have no way of going 

to WhatsApp and getting that information from 

them. 

 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 

ᐊᑦᑕᓇᐃᖅᓯᒪᑦᑎᐊᖅᐹ? ᐃᒪᐃᓕᖓᑐᐃᓐᓇᖔᕐᓗᒍᖃᐃ 

ᓇᐃᓪᓕᑎᒋᐊᕐᓗᒍ, ᐊᑦᑕᓇᐃᖅᓯᒪᑦᑎᐊᖅᐸ ᑕᒪᓐᓇ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᓕᒐᓚᑐᐃᓐᓇᖅᑐᖓ 

ᑐᓴᕈᒪᔭᓐᓂᒃ ᑐᑭᓯᔭᒃᑯᑦ ᐊᐱᕆᔪᑎᑦ ᐃᖅᑲᓇᐃᔮᒥᒃ 

ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᓕᒻᒪᔅᓴᐅᑎᐅᔪᓐᓇᖅᑐᓂᒃ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒨᖓᓪᓗᐊᑕᖅᑐᒥᒃ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᒃ, 

ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᕝᕗᖓ ᐊᑲᐅᓈᕐᓗᒍ 

ᐃᒻᒪᖄ ᐊᓯᐊᒍᖔᖅ ᐊᐱᖅᑯᑎᒋᑦᑎᐊᖔᓛᕐᓗᒍ. 

ᐃᓕᖓᓪᓚᕆᑦᑐᑯᓘᓗᐊᖅᐸᓪᓚᐃᙱᒻᒪᑦ 

ᓴᖑᑐᐃᓐᓇᕈᒪᓕᖅᑐᖓ. ᐅᕗᖓ ᐱᒋᐊᖔᕈᒪᓪᓗᖓ 

ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ ᐃᔅᓯᕙᐅᑖᖅ ᖃᓄᐃᙱᑦᑑᖅ? 

 

ᑕᐃᒪᓕ ᐃᒫᖃᐃ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᖓ 

ᐅᓪᓗᖅᓯᐅᑎᓕᐅᖅᓯᒪᕙᑦ ᐱᖁᔭᒃᓴᒥᒃ 

ᓴᖅᑭᑦᑐᒫᕐᓂᕆᔭᖓᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑐᕌᖓᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᕙᕋ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ. ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᓴᖅᑭᑎᑦᑎᔪᒫᖅᑐᑦ ᐱᖁᔭᒃᓴᒥᒃ ᓄᑖᒥᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

2026−ᖑᓕᖅᐸᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐊᐱᕆᓗᖓ ᖃᓄᑎᒋ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ 

ᓄᓇᖃᖅᑑᙱᑦᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᒍᓐᓇᖅᑐᑦ ᑳᓐᑐᕌᒃᑎᐅᔪᓂᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᑲᙳᓇᖅᑐᒨᓕᖓᔪᓂᒃ ᓄᓇᕗᒻᒧᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ.  

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

 ᐃᒃᓯᕙᐅᑕᖅ ᖃᓄᐃᔅᓴᖏᑉᐸᑦ ᑖᓐᓇ 

ᑐᓴᐅᒪᔪᓕᕆᔨᒻᒪᕆᒃ  ᑭᐅᒍᓐᓇᖅᐸᒍ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
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I think it’s a really bad idea. In my report, I 

recommended that they stop using it, but the 

deputy minister’s response was, thank you, but 

we’ll think about it, but they certainly did not 

commit to stop using that app. 

It’s that kind of thing that makes me worry, 

Member, that maybe sometimes we’re not 

getting everything that we should. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. I take it the 

commissioner hasn’t been inadvertently added 

to any group chats recently. Mr. Simailak. 

 

Mr. Simailak: Thank you, Mr. Chairman. I 

thought I was done, but the commissioner just 

put a question in my head here. To the 

commissioner, regarding the WhatsApp that’s 

being used by executive, should there be, in 

your opinion or whatnot, do you think it should 

not be used? Should they use the Government 

of Nunavut email instead to deal with these 

kinds of discussion in your opinion, and that 

way if need be, it can be tracked or whatnot? 

Thank you, Mr. Chairman. 

 

Chairman: Commissioner Steele. 

 

Mr. Steele: Mr. Chair, when I was looking at 

this issue, I did check with the information 

management and information technology 

people, and I was informed that the use of 

WhatsApp is permitted by the Government of 

Nunavut in the sense that it is allowable for an 

employee to download WhatsApp to their 

government phone and use it. But the 

information technology people, they simply 

won’t provide any support. If anything goes 

wrong, that’s up to the employee. 

 

I think it would be useful to pose that question 

to people – I’m pointing left because they’re 

right here on my left – about whether it’s a 

good idea. Because it is my understanding that 

within the suite of Microsoft products used by 

the Government of Nunavut, there is an almost 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᑖᓄᑦ.  

 

ᒪᒃᑖᓄᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ. ᒫᓐᓇ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥ ᐱᓕᕆᔨᖃᖅᑐᒍᑦ ᐅᑭᐅ ᒪᕐᕉᓕᖅᑑᒃ, 

ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔪᖅ ᐱᓕᕆᐊᒥᒃ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒨᓕᖓᔪᓂᒃ ᐱᓕᕇᓐᓇᖅᑐᓂ. 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᒨᖓᔪᓂᒃ 

ᐱᓕᕆᐊᖃᓪᓚᓗᐊᑕᖅᑐᓂᒃ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ, ᖃᓄᖅ ᑭᓱᑦ ᒪᓕᒐᓪᓚᑦᑖᓂᑦ ᐃᓄᐃᑦ 

ᐅᒃᐱᕆᔭᖏᓐᓂ ᐃᓅᓯᖏᓐᓂ ᐱᔪᓂᒃ ᐃᓚᓕᐅᑎᔪᒫᖅᐸᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ.  

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᓪᓗ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᑕᐃᒪ 

ᐅᖃᖃᑎᒌᑉᐸᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᕗᓪᓗ ᐅᕙᒍᑦ ᑐᑭᓯᒐᓱᔅᓱᑕ 

ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᑕ ᑭᓱᑦ ᐱᒻᒪᕆᐅᑎᑕᐅᒻᒪᖔᑕ 

ᑲᙳᓇᖅᑐᒨᓕᖓᔪᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ 

ᑕᐅᑐᑦᑕᒥᒍᑦ. ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᖃᓯᐅᑎᒐᔭᑦᑎᐊᖅᑐᖅ 

ᑕᒪᑐᒧᖓ ᐱᕙᓪᓕᐊᔭᐅᔪᒧᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᑦᑕᐅᖅ ᔫᓂ 2017-ᒥ, ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓴᐳᓐᓂᐊᓂᕐᒧᓪᓗ ᐃᓄᐃᑦ 

ᖃᓄᐃᙱᑦᓯᐊᖅ ᑕᒪᒃᑯᐊ ᓇᕝᕚᖅᑕᐅᕙᑦᑐᑦ ᐊᓪᓚᑦᓯᕈᑎ 

ᖃᕆᑕᐅᔭᒃᑯᑦ ᓴᖅᑭᑕᐅᔪᒻᒪᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. 

ᑐᑭᒧᐊᕈᑎᖏᓐᓄᑦ ᐱᔾᔪᑕᐅᔪᓂᑦ ᓴᖅᑭᖅᑐᖃᓚᐅᖅᑲ 

2023-2024 ᐊᒻᒪᓗ 2024-2025 ᐊᕐᕌᒍᖓᓐᓄᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ.  

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ, 

ᖃᐅᔨᒪᔭᒃᑯᓪᓕ ᖃᐅᔨᓯᒪᙱᓚᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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exact equivalent, you know, it’s not an 

common, it’s not used by hundreds of millions 

of people around the world, but the chat 

function, which is what people are mostly using 

it for. It’s like another version of texting back 

and forth, if they were texting on their 

government phone, we would be able to see 

that. If they were using this other Microsoft 

equivalent, we could see that. But because 

they’re using WhatsApp, we only get it if they 

admit it and are willing to turn it over. 

 

Personally, Member, I think it’s a bad idea. I 

don’t see why they need to do that. I think they 

should stop. I recommended to them that they 

stop, and they said, no, thanks for your advice, 

but we’re not committing to stopping it. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Just before I go to you, Mr. 

Simailak, Mr. Mansell wanted to chime in. I’m 

assuming you’re going to ask him the same 

question anyway, so I’ll request right to Mr. 

Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. My 

colleagues from Transportation and 

Infrastructure Nunavut might have some 

comments as well, but I can say, these tools, 

chats and things like that, they started in the 

GN primarily as a way to coordinate who’s in 

the office today, who’s sick, that sort of stuff, 

and I think it did get a little more where 

business was being talked. 

 

After the commissioner’s report, the GN took a 

real sober second look on how we’re using this 

stuff, and what the commissioner is referring to 

as Teams, which is Microsoft product which is 

approved by the GN, and there was a real 

committed effort to use Teams, which is much 

easier to capture, and any use of WhatsApp 

would be back to kind of where we started, 

which is who’s coming to the Christmas party, 

that sort of stuff, but my colleagues from 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

ᕿᓕᖅᑎ (ᑐᓵᔨᑎᒍᑦ): ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᒋᐊᕐᓗᒍ, ᐊᓯᖏᑦ 

ᑲᙳᓇᖅᑐᓕᒨᖓᔪᑦ ᐊᓯᖏᑦ ᑭᓱᑦ ᐱᓇᓱᒃᑕᐅᕙ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ.  

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᕆᒻᒪᑦ. ᒫᓐᓇᐅᔪᖅ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᓴᒐᒃᓴᑐᓕᕆᔨᕗᑦ 

ᑕᐅᑐᑉᐸᓪᓕᐊᔪᑦ ᐋᖅᑮᕙᓪᓕᐊᓪᓗᑎ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐊᓪᓚᕕᔅᓴᒥᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ.  

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑲᔪᓯᑐᐃᓐᓇᕐᓗᖓ 2021, ᑕᓪᓕᒪᖓᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᒃ 

ᑲᔪᓯᑎᑦᑎᔪᒻᒪᑕ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ ᓈᓴᐅᑎ 64 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐅᓂᐊᓕᖅᑐᑦ. 

ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᑕᐅᓯᐅᙱᑦᑐᖅ ᐊᓪᓚᑲᐅᓵᔪᒻᒪᑕ 

ᕖᕗᐊᕆ 2025-ᒥ ᓄᓇᕗᑦ ᒐᓯᐊᑦᒥ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ, 

ᖃᑦᑎᐊᑎᖅᑐᑎᒃ ᑲᑎᒪᓯᒪᓕᖅᑲᑦ ᑲᑎᒪᔨᐅᔪᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ.  

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ. ᑕᒪᒃᑯᐊ 

ᑎᒃᑯᐊᖅᑕᐅᓵᔪᒻᒪᑕ ᓱᓕ 

ᑲᑎᒪᓂᖃᖅᓯᒪᙱᓚᑦ ᑭᓯᐊᓂ ᑲᑎᒪᒍᒫᕐᓂᐊᖅᓯᒪᓂᖏᑦ 

ᐃᓕᓐᓂᐊᖅᑕᐅᓪᓗᑎᓪᓗ ᐊᐅᓚᑦᓯᓂᐅᑉ ᒥᒃᓵᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑕᒡᕙ ᑭᐅᔭᓐᓂᑦ ᓱᓕ ᐱᕙᓪᓕᐊᔭᐅᓇᓱᒃᓴᐃᓐᓇᖅᑐᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖓ ᑐᑭᓯᕙᓪᓕᐊᓂᔅᓴᖓᓪᓗ 

ᑲᑎᒪᔨᐅᓂᐊᓕᖅᑐᑦ ᑲᑎᒪᓛᕐᓂᐊᕐᓗᑎᑦ 

ᑐᓴᖅᑎᑕᐅᕙᓪᓕᐊᓯᒋᐊᕐᓗᑎᓪᓗ ᓇᒦᒋᐊᔅᓴᓯᓐᓂ ᑕᒪᑐᒪ 

ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ 

ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᖓ ᑖᒃᑯᐊ ᑲᑎᒪᓂᐅᑉ ᐃᓚᐅᔪᔅᓴᑦ 
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Transportation and Infrastructure can chat a bit 

more about it. 

 

But I can tell the commissioner and the 

committee there was a response from the GN 

and identified the product that really should be 

used for these types of chats. Thank you, Mr. 

Chair. 

 

Chairman: Mr. Seeley. 

 

Mr. Seeley: Thank you, Mr. Chair, and I do 

appreciate this line of questioning. I thank the 

member for asking it. 

 

I’m going to take this up extreme a little bit 

further. A few years ago the GN was impacted 

by a massive ransomware attack. Our entire 

internal network was shut down. At that point 

in time, a lot of outside-our-domain 

applications were used as a necessity, just to 

initiate basic communications within teams, I 

should say within the organization, and among 

communities. I suspect that necessity of having 

those applications up and running around that 

time might have been the starting point for 

folks using off-domain applications. 

 

Fast forward to modern times. We’ve taken the 

approach of ensuring that all GN users are fully 

equipped with an equal or better product that is 

on-domain and secure, for all the reasons that 

the commissioner has described. 

 

There are plenty of other applications out there 

that people can use. Our focus has been on 

managing the information that is on our 

network, that is being transmitted by GN 

employees to make sure they have a viable tool 

that drives the traffic toward on-domain 

solutions. 

 

The Teams application that we do use within 

the GN is the standard application. It does have 

cross-functionality with other components of 

our Microsoft licence, and it is our preferred 

ᕖᕝᕗᐊᕆ 20−ᒥ ᑕᖅᑮᒃ ᒪᕐᕉᓕᖅᑑᒃ ᐊᓪᓚᑕᐅᔪᒻᒪᑕ. ᒥᔅ 

ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅ ᐊᐱᕆᒃᑲᓐᓂᕋᑖᕐᒪᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ. 

ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒃᓴ ᐃᓛᒃ ᑲᑎᒪᓂᒃᓴᖃᖅᑐᑦ 

ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒃᓴᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 

 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ ᑖᓐᓇ 

ᑕᐃᒃᑯᐊ ᐱᖓᓲᑎᓪᓗᒋᑦ ᑐᓴᖅᓯᒪᒐᒪ ᐃᓄᒻᒥᑦ 

ᐃᓚᐅᔪᖃᕆᐊᖓᓂᒃ ᑕᕝᕙᓂ ᑖᒃᑯᐊ ᐃᓱᒪᑕᐅᔪᐃᑦ 

ᐅᕘᓇ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᖅᓯᒪᓂᖏᑦ (ᑐᓵᔨᑎᒍᑦ) 

ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓕᕐᖓᑕ ᐃᓄᐃᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓪᓗᑎᑦ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ ᑖᒃᑯᐊ, ᑖᒃᑯᐊ ᐱᖓᓱᐃᑦ 

ᑖᒃᑯᐊ ᐱᖓᓲᓂᕋᖅᑕᐅᔪᑦ ᓴᖅᑭᑕᐅᓕᕐᒪᑕ ᕖᕝᕗᐊᕆ 

2025−ᒥ ᑎᑎᕋᖅᑕᐅᓚᐅᕐᒪᑦ ᓄᓇᕗᑦ ᒐᔭᑦ 

ᐊᑐᖅᑕᐅᓪᓗᓂ.  

 

ᖃᔅᓯᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ ᐅᖃᖅᑲᐅᒐᓗᐊᖅᑐᑎᑦ 

ᑲᑎᒪᓚᐅᙱᒻᒪᑕ ᓱᓕᒎᖅ ᒫᓐᓇ ᐱᖓᐃᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᑕᐃᒃᑯᐊ ᒪᐃᒥ ᑲᑎᒪᓛᖅᑐᒡᒎ. 

ᐊᐱᖅᑯᑎᒐ. ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᐃᓕᖅᑯᓯᖃᖅᑐᓃᙶᖅᐸᑦ?  

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓕᖅᑯᓯᖃᑎᒌᙱᑦᑐᐃᑦ ᑖᒃᑯᐊ 

ᐱᖓᓱᑦ ᑕᐃᒪᐃᓕᖓᕙᑦ ᐅᕝᕙᓘ ᐃᓄᐃᓐᓇᐅᕙᑦ 

ᐃᓄᖃᖅᐸᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᑕ ᑐᑭᓯᒍᒪᑐᐃᓐᓇᖅᐸᕋ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ. ᐃᓛᒃ ᒫᓐᓇ ᐱᓯᒪᙱᓐᓇᒃᑭᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᑦ ᖃᓄᕐᓗ ᐱᓯᒪᙱᓐᓇᒃᑭᑦ 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑖᒃᑯᓄᖓ ᒫᓐᓇ ᓇᑭᙵᔭᐅᒻᒪᖔᑕ 

ᐅᖃᕈᓐᓇᙱᑦᑐᖓ ᑭᓯᐊᓂ ᑭᖑᕐᖓᒍᑦ 

ᑐᓴᖅᑎᓐᓂᐊᖅᐸᒋᑦ ᖃᐅᔨᒍᒪ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎᒧᑦ 

ᓇᓗᓇᐃᕐᓗᒍ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᑲᖏᖅᖢᒑᐱᒻᒦᑦᑐᖅ ᐊᑕᐅᓯᖅ 

ᐊᕐᕕᐊᓃᓐᖔᖅᑐᖅ ᐊᒻᒪ ᑲᖏᖅᖢᒑᐱᒻᒥ ᑕᐃᒃᑯᐊ 

ᐃᓅᓯᓕᕆᔨᐅᒻᒪᑕ.  

 

ᒥᔅ ᕿᓕᖅᑎ, ᐊᐱᖅᑯᑎᒃᓴᐃᑦ.  
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mechanism for chat functions within the 

organization, departments, and 

interdepartmentally. 

 

Any of those off-domain solutions, they are out 

there, people are using. Our solution has been 

to make sure we are driving people toward a 

more viable solution that is secure and does 

include the information that we are responsible 

for managing. Thank you, Mr. Chair. 

 

Chairman: Thank you. Just before I go to the 

next name on my list, we’ll take a 15-minute 

break. Thank you. 

 

>>Committee recessed at 15:27 and resumed 

at 15:48 

 

Chairman: Thank you. I’d like to call the 

committee meeting back to order. We had left 

off, Mr. Simailak had some questions. And I’ll 

go to the next name on my list, Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. I’d like to ask a question that was 

asked earlier, but I would like to hear more 

details and that’s why I’d like to ask the 

questions again to government witnesses from 

the Department of Health. 

 

It has to do with the question that you went to 

the communities to get more information, 

including Iqaluit. I know this was responded to 

properly, but I had a question about the 

questions that were asked. Can you tell me 

what you heard from the communities when 

you were doing the community visits. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman (interpretation ends), and thank you 

to the member for the question. I don’t have the 

specific questions in front of me, but I do have 

the themes, so I will share that from the 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑭᐅᔪᑎᑦ. ᑕᐃᒪ ᑭᖑᓪᓕᖅᐹᒥᖃᐃ ᐊᐱᕆᑲᐃᓐᓇᕈᒪᓪᓗᒍ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ.  

 

ᑖᓐᓇ ᐅᕙᓂ ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᖅᓯᒪᓯᒪᓂᕆᔭᐃᑦ 

ᓇᓗᓇᐃᕐᓂᕆᖅᑲᐅᔭᐃᑦ ᑕᒪᓐᓇ ᑕᒫᓂ ᓄᓇᕘᒻᒥ, 

ᓄᓇᕗᒻᒥᐅᑦ, ᐃᓛᒃ ᓄᓇᕗᒻᒦᔅᓯᒪᒐᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑎᑦ 

ᑕᒫᓂ ᓄᓇᖃᖅᑐᑎᑦ, ᑕᒪᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᓂᕆᔭᐃᑦ 

ᑕᒫᓃᓐᓂᕆᔭᓐᓄᑦ ᓴᙱᓂᖅᓴᐅᖂᔨᒋᓪᓗᒍ 

ᐅᑭᐅᖅᑕᖅᑐᒦᓐᓂᕐᓄᑦ. ᑕᐃᒪ ᓂᕆᐅᒋᔭᖃᕈᒪᕝᕙᓗᒃᑲᕕᑦ 

ᑕᐃᓐᓇ ᑭᖑᕐᕕᕋᔭᖅᑐᖅ ᑭᓇᑭᐊᖅ ᑕᒫᓂ 

ᐊᑲᐅᓂᖅᓴᐅᔫᔪᑎᒋᓗᒍ ᓄᓇᖃᕈᓂ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 

ᐅᖃᖅᓯᒪᓂᕆᔭᐃᑦ ᒪᓕᑦᑐᒍ 

ᐅᖃᐅᓯᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅᐱᑦ ᑕᕝᕗᖓ 

ᐃᕕᖅᑎᐊᓗᖅᑐᔅᓴᐅᙱᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐃᓱᒪᒋᔭᕋ 

ᑲᔪᓯᑎᒍᒪᑐᐃᓐᓇᖅᑐᒍ ᐃᓕᓐᓄᑦ.  

 

ᐅᓇ ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᑦᑐᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ 

ᑳᓐᑐᓛᑦᑎᑦᑎᓯᒪᖃᑦᑕᐸᒻᒪᑕ ᑕᐅᓄᖓ 

ᓄᓇᕗᒻᒥᐅᑕᐅᙱᑦᑐᓂᑦ. ᑕᒪᓐᓇ ᐱᓇᐃᓗᑕᐅ 

ᐃᓚᒋᕙᐅᒃ, ᓱᒃᑲᐃᒍᑕᐅᑉ ᐃᓚᒋᕙᐅᒃ, 

ᐃᖏᕐᕋᔅᓯᕆᐊᑲᓐᓂᕆᐊᖃᓱᒋᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐱᔭᔅᓴᐅᔪᑦ 

ᓯᕗᒧᐊᒋᐊᖃᕐᓂᖓ ᓱᒃᑲᐃᓂᖅᓴᐅᔾᔪᑎᒋᕙᐅᒃ 

ᑕᐃᒪᐃᓐᓇᐃᓕᖓᖃᑦᑕᑎᓪᓗᒍ ᐃᓕᓐᓂᑦ ᐊᔾᔨᐅᔪᕆᓗᑎᑦ 

ᑭᐅᔾᔪᑎᒋᔪᓐᓇᕐᒪᖔᖅᐱᐅᒃ ᑖᓐᓇᓗ 

ᑭᖑᓪᓕᖅᐹᕆᖅᑰᖅᑐᒍ, ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᕐᒪ 

ᑐᓴᒐᒃᓴᖅ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᒻᒪᑦ 1999-ᒥᓂᑦ 

2021−ᒧᑦ. ᐃᓚᐃᓐ ᑮᓐᓇᑉᐱᒃᔅ. ᑖᒃᑯᐊ ᐊᑯᓂᐊᓗᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᖅᑐᖅ ᐃᓛ ᑲᙳᓇᖅᑐᓕᕆᔨᐅᓪᓗᓂ 

ᓄᓇᕗᒻᒥᐅᓂ ᐊᒻᒪ ᓄᓇᑦᑎᐊᕐᒥᐅᓄᑦ ᑖᒃᑯᐊ 

ᑲᒥᓴᓇᒋᔭᐅᓚᐅᖅᑐᖅ ᑲᒥᓴᓇᐅᒐᒥ ᓄᓇᕗᒻᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᔨᐅᓪᓗᓂ ᓄᓇᕗᒻᒥ ᓄᓇᖃᓚᐅᓐᖏᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᓚᐅᓐᖏᒻᒪᓪᓗ ᓄᓇᕗᒻᒥ, 

ᔨᐊᓗᓇᐃᑉᒥᐅᑕᐅᒐᒥ.  

 

ᑕᐃᔅᓱᒪᓂ ᕿᖃᖅᓯᒐᒥ ᐃᓐᓇᐅᓂᕐᒧᑦ ᓄᖅᑲᕐᒪᑦ 

ᐊᐅᓚᑕᐅᓂᖏᑦ ᑲᑎᒪᔨᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ ᒫᓐᓇ ᑕᐃᓐᓇ ᑲᒥᓴᓇᐅᕗᑦ ᓄᖅᑲᕐᒪᑦ 

ᑕᐃᒃᑯᐊ ᐃᓚᖓ. ᓄᓇᖃᕐᓗᓂ ᓄᓇᕗᒻᒥ 

ᑲᒥᓴᓇᐅᖁᔨᓕᖅᖢᑕ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᑕᐃᓐᓇ 

ᒪᓕᒐᕆᓚᐅᕐᒪᔾᔪᒃ. ᓄᓇᕗᒻᒥᐅᑕᕐᒥᑦ ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᒪᓚᐅᕐᒪᑕ.  
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outcomes of the public consultations as well as 

the survey responses. 

 

We had themes around accountability in 

breaches, written consent, mental health stigma, 

support for online record access. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. I have a question about mental 

health and social issues. I know this is always 

one of the big issues when we look at social 

issues and what has been set up for them. 

Today can you tell us if mental health is 

proceeding as well as was expected. I know it’s 

one of the biggest problems in Nunavut with 

our constituencies to have Inuktitut-speaking 

mental health workers, and I know that there 

are probably very few of those around. Have 

you looked to see what else you can do to 

create more Inuktitut-speaking mental health 

workers? 

 

Chairman: Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman (interpretation ends) and thank you 

to the member. Mental health is really a 

spectrum from positions, so from traditional 

positions to regulated mental health 

practitioners. On the regulated side, so those 

who would have a degree or may be a doctor in 

mental health, those numbers are very low; 

however, on the paraprofessional side with 

individuals who have significant cultural 

training and cross-training in mental health and 

wellness, our rates of those individuals are 

very, very high. Over 80 percent of our 

paraprofessionals are Inuit. We do have Inuit 

counsellors also on healing by talking as well. 

 

Part of our work is looking at ways to 

encourage, from young people to those who are 

older, into the field and also working in our 

 

ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓᓕ ᐃᑲᔪᕐᓂᖃᓪᓚᕆᒻᒪᑦ ᑕᒪᑐᒪ 

ᐊᐅᓚᑕᐅᓂᕆᔭᖓᓄᑦ ᑭᓯᐊᓂ ᐃᒪᓐᓇ ᐃᖃᓗᓐᓂᓕ 

ᑕᑯᔭᕌᖓᑦᑎᒍᑦ ᓂᐅᕕᕐᕕᒻᒥ ᐊᒻᒪ ᑎᑎᖅᑲᓂᐊᕐᕕᒻᒥ 

ᑕᑯᖃᑦᑕᕋᑦᑎᒍ. ᐅᓐᓄᒃᑯᓪᓗ ᓂᕆᔭᖅᑐᖅᓯᒪᑎᓪᓗᒋᓘᓐᓃᑦ 

ᐃᓴᕈᖅᑐᕆᐊᖅᑐᖅᓯᒪᑎᓪᓗᒍ. ᐅᖃᖃᑎᒋᓗᒋᓪᓗ ᐃᒪᓐᓇ 

ᐱᑐᐃᓐᓇᖃᑦᑕᕐᒪᑕ ᓄᓇᓕᐅᑉ ᒥᒃᓵᓄᑦ ᑐᓴᖅᑐᑎᒡᓗ 

ᖃᓄᐃᓘᓕᕐᒪᖔᑕ ᖃᐅᔨᒪᔭᐅᓂᖅᓴᐅᓕᖃᑦᑕᕐᒪᑕ ᖃᓄᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᐅᓚᓂᖃᓪᓚᕆᒻᒪᖔᑦ ᑭᓯᐊᓂ 

ᑕᐃᓐᓇ ᐊᔾᔨᐅᖏᑦᑑᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐅᑉᐱᕆᓱᑦᑐᖓ 

ᐃᑲᔪᕐᓂᖃᓪᓚᕆᒃᑲᔭᖅᑐᖅ ᑲᒥᓴᓇᖃᕈᔅᓯ ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑐᒥᑦ ᓄᓇᖃᕐᓗᓂᓗ.  

 

ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᑖᓐᓇ ᐃᓐᓄᒋᐊᔅᓴᖅ 

ᐱᔭᕐᓂᖏᑦᑐᐊᓘᓂᐊᖅᑐᖅ. ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᐊᕐᕌᒎᓐᓄ ᒪᕐᕈᑲᓵᓐᓄᑦ ᐃᓐᓄᑦᑕᐅᓇᓱᓚᐅᖅᑐᖅ ᑖᓐᓇ 

ᐃᖅᑲᓇᐃᔮᕆᔭᕋ ᐱᑐᐃᓐᓇᐅᖏᑦᑑᒻᒪᑦ, ᐃᖅᑲᓇᔭᖅᑕᐅᔪᖅ 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒪᓐᓇ ᐊᑐᐃᓐᓇᐅᓕᕐᓗᓂ 

ᑕᒪᐅᖓᓗ ᓄᑦᑎᕈᒪᑦᑎᐊᕐᓗᓂ ᐃᒻᒪᖃ ᑕᒫᓂᕐᒥᖃᐃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓛᖅᑐᔅᓴᐅᕗᑦ. ᑭᓯᐊᓂ ᐊᑯᓂᕈᓗᒃ 

ᐃᓐᓄᑦᑕᐅᓇᓱᒃᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᖅ ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ. 

ᐃᓂᖓ ᐊᒻᒪᑦᑕᐅ ᐃᖅᑲᓇᐃᔭᙱᑦᑐᖃᑲᐃᓐᓇᖅᑲᑦ 

ᕿᒪᐃᒍᒪ ᐃᖅᑲᓇᐅᔭᕈᓐᓃᕈᒪ. ᓄᑖᒥᑦ ᑲᒥᓴᓇᑖᕈᑎᒃ 

ᑲᙳᓇᖅᑐᓕᕆᔨᒥᑦ. ᑭᖑᕐᕕᑦᑎᑕᖃᕆᐊᖃᕐᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᖃᕆᐊᖃᕐᒪᑦ ᑕᐃᒪᐃᓐᓇ. ᐃᖅᑲᓇᐃᔮᖏᑦ 

ᑕᐃᒪᓐᓇ ᑲᒥᓴᓇᖃᙱᑲᐃᓐᓇᖅᑐᕕᓂᐅᑉᐸᑕ ᑕᐃᒃᑯᐊ 

ᑲᑎᒪᔨᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑲᐃᓐᓇᕐᓗᑎᖃᐃ ᑳᓐᑐᓛᑦᑕᐅᓯᒪᔪᒥᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑐᖃᐃ ᐋᑐᕚᒥᐅᑕᐅᓗᓂᓘᓐᓃᑦ 

ᔨᐊᓗᓇᐃᒥᐅᑕᐅᓗᓂᓘᓐᓃᑦ ᒫᓂ ᑕᑯᔅᓴᐅᔪᖃᓚᐅᙱᒻᒪᑦ 

ᐃᓛᒃ ᑲᙳᓇᖅᑐᖅ, ᐃᓛᒃ ᓇᒻᒥᓂᖅ 

ᑲᙳᓇᖅᑐᓕᕆᔨᐅᓗᑎᒃ ᓇᒻᒥᓂᖅ ᐱᓯᓇᔅᖃᕐᓗᑎᑦ 

ᑭᓯᐊᓂ ᐅᕙᖓᓕᑦᑕᐅ ᐊᐃᑦᑖᖑᒐᓗᐊᖅᑐᐃᓛᒃ 

ᐅᑎᖅᑖᕐᔪᒋᐊᖃᖃᑦᑕᕋᒪ ᑖᔅᓱᒧᖓ ᑲᑎᒪᓇᐅᒍᑎᒃ ᑕᐃᒪ 

ᑕᒫᓂ ᓄᓇᖃᕐᓗᑎᑦ ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ 

ᑕᒫᓂᒥᐅᑕᑐᖃᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖅᑲᓇᐃᔭᕈᒪᔪᖅ ᑕᒪᐅᖓ ᓄᑦᑎᕈᒪᔪᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓗᓂ ᑲᑎᒪᔨᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ 

ᑲᒪᒌᓐᓇᕐᓗᓂᒋᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ ᐊᑕᐅᓯᒃᑲᓐᓂᖅ. ᔪᓚᐃᖑᑎᓪᓗᒍ 

ᑐᓴᖅᑎᓚᐅᖅᑕᕋ ᑎᑎᕋᖅᑎᕗᑦ 

ᑎᒃᑯᐊᖅᑕᐅᑲᓐᓂᕈᒪᙱᓐᓇᒪ ᐃᖅᑲᓇᐃᔮᖅ ᐱᔭᕐᓂᖏᒻᒪᑦ 

ᐃᓐᓄᒋᐊᔅᓴᖅ. 18−ᓄᑦ ᑕᖅᑭᓐᓄᑦ ᖃᐅᔨᒃᑲᐃᓚᐅᖅᑐᖓ 

ᓄᖅᑲᕐᓂᐊᕐᓂᓐᓂᑦ ᐊᑯᓂᐊᓗᒃ ᑖᓐᓇ ᖁᓖᑦ ᐊᕐᕌᒍᑦ 

ᐊᓂᒍᕐᒪᑦ ᓴᖅᑭᑦᑎᓚᐅᙱᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒡᓘᓐᓃᑦ 

ᑭᖑᕐᕕᑎᔅᓴᕆᓂᐊᖅᑕᕐᓂᑦ ᐊᐅᔭᒃᑯᑦ ᓲᕐᓗ 
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partnerships with Nunavut Tunngavik around 

areas of training, especially as we think about 

the treatment centre and wellness centre that 

will be opening next year. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. I’d like to move on to someone else, 

to the privacy commissioner. In the Department 

of Health, from what you have seen or 

witnessed and considering the answer that we 

just got, has there been anything that we should 

be worried about or anything that looks like it 

needs to be corrected? I know because we push 

hard on behalf of the Inuktitut language. From 

what you have heard, does it need to be brought 

out more? Or what have you taken from what 

you’ve heard while you have been in your 

position? I hope I make sense. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chair. I’m not sure 

if the member  is asking specifically about 

mental health, because that was what the 

previous question was about. All I can say, Mr. 

Chairman, is, really, I’m like a referee in a 

game. On the privacy side, if somebody  is 

worried ability their health information, I 

receive that complaint and I investigate it. On 

the access to information side, if somebody 

wants more information and is not happy with 

what they’ve received from the government, 

they can appeal to me to see if there’s anything 

more that they should get. So those are the two 

boxes that I work in it. 

 

Specifically with respect to mental health, I 

don’t recall anything in my time here that’s 

within the areas that I work in. Thank you, Mr. 

Chair. 

 

ᐊᐅᔭᐅᓚᐅᖅᖢᓂ ᓂᕈᐊᕐᔪᐊᓕᖅᖢᑎᒃ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓕᕐᒥᓗᑎᒃ ᑲᑎᒪᔨᐅᓂᐊᖅᑐᓂᒃ ᑖᒃᑯᐊ 

ᓄᑖᑦ ᒐᕙᒪᐃᑦ ᓂᕈᐊᖅᑕᐅᑉᐸᑕ ᐱᔭᕐᓂᖏᑦᑑᓂᐊᖅᑐᖅ 

ᑖᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᓇᓱᓪᓗᒍ ᒫᓐᓇᑲᐅᑎᒋ. ᑭᓯᐊᓂ 

18−ᓄᑦ ᑕᖅᑭᓄᑦ ᖃᐅᔨᒃᑲᐃᓚᐅᕋᓗᐊᖅᑐᖓ 

ᓄᖅᑲᓛᖅᑐᑦ 10−ᖑᔪᑦ ᑕᖅᑮᑦ ᐊᓂᒍᕐᒪᑕ.  

 

ᖃᐅᑕᒫᑦ ᐊᓂᒍᑕᒫᑦ ᖃᐅᑕᒫᖑᓕᕌᖓᑦ 

ᐃᓐᓄᑦᑕᐅᓇᓱᙱᑎᓪᓗᒍ ᐱᓕᕆᐊᔅᓴᕋ 

ᑲᒥᓴᓇᖃᙱᑲᐃᓐᓇᓛᖅᑐᓯ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ. 

ᐊᓯᐊᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓃᙶᖅᑐᒥᑦ ᐱᓛᕐᒥᔫᒐᓗᐊᑦ 

−ᔪᒃᓴᐅᔪᑦ ᑕᐃᓐᓇ ᖃᓄᐃᒃᑲᔭᙱᒻᒥᔪᑦ ᑕᐃᒪᓐᓇᐃᑉᐸᑦ 

ᑭᓯᐊᓂ ᐅᑎᕐᔭᕈᑎᐅᕌᕐᔪᒃᑲᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐱᓕᕆᕕᖓᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. 

ᓄᓇᕗᒻᒥ ᐸᓖᓯᖓᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐊᓂᒍᖅᑎᑕᐅᓕᕐᒪᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᑐᓄᑦ ᐊᒻᒪ ᐱᙳᖅᑎᑕᐅᓪᓗᓂ ᔫᓂ 

8, 2021−ᒥ. ᐅᖃᓚᐅᕋᕕᓂᓛᒃ ᒪᑉᐱᒐᖅ 9−ᒥ 2021-

2024−ᒧᑦ ᐅᓂᒃᑳᓯᓐᓂ ᑎᑎᕋᕆᔅᓯ ᑖᓐᓇ 

ᑐᔅᓯᕋᕐᕕᐅᓕᕐᒪᑦ ᐱᓕᕆᕕᖓᓐᓂ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓲᕐᓗ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ 

ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᐃᒻᒥᒃᑰᖅᑐᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑏᑦ ᐊᓯᖏᓪᓗ ᑕᒪᒃᑯᐊ 

ᑎᒥᐅᔪᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᒃᖢᒍ ᑖᓐᓇ ᐊᓯᔾᔨᖅᓯᒪᓕᖅᐹ 

ᒫᓐᓇ ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. 

ᐱᒻᒪᕆᐅᔪᒥᑦ ᑖᔅᓱᒧᖓ. ᐃᖅᑲᐃᑎᑦᑎᔪᒪᓪᓗᖓ 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᑖᒃᑯᐊ ᒫᓐᓇ 

ᑲᑎᒪᔾᔪᑎᒋᔭᓯ ᐊᕐᕌᓂᓴᐅᒻᒪᑦ. ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᕐᕌᓂ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᖅᑐᑦ 

2023−ᓂᓴᖅ 2024 ᑮᓇᐅᔭᓕᕆᓐᓇᖅ ᐊᕐᕌᒍᐊᓂ. ᑖᓐᓇ 

ᑎᑎᕋᕋᒃᑯ ᐅᓂᒃᑳᖅ ᑎᑎᕋᓚᐅᖅᑕᒃᑲ ᓱᓕᓚᐅᖅᑐᑦ 

ᑕᐃᔅᓱᒪᓂ ᑐᓴᕆᐊᕐᕕᐅᓚᐅᖅᓯᒪᙱᓐᓇᒪ.  

 

ᐅᑎᕐᔭᕆᐊᕌᕐᔪᓪᓗᖓ ᑕᐃᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐅᖃᖅᑲᐅᒐᒪ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓ, ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑦ. ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ ᖃᐅᔨᓴᐃᓂᐊᕐᒪᖔᑕ 

ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ ᐋᓐᓂᐊᖅᑐᖃᖅᑎᓪᓗᒍ 



 
 

 

60 

Chairman: Thank you. And if I may, and Ms. 

Killiktee, obviously correct me if I’m wrong, I 

think one of the concerns, if I’m reading 

between the lines, there’s a small number of 

mental health workers that speak Inuktitut, so 

there would be a lot of personal information 

that those individuals would have and I believe 

what Ms. Killiktee is getting to is: Is the 

amount of training being provided to these 

people on privacy legislation and 

responsibilities within their field? I know 

mental health workers across the board get 

training with privacy, but again, there is having 

to make sure that that information gets into the 

files in a way that it’s compliant with access to 

information. 

 

Does that help a little bit, Commissioner, 

maybe? Commissioner Steele. 

 

Mr. Steele: Thank you, Mr. Chair. That’s 

helpful. All I can say is, remember, because I 

receive complaints, I have not received any 

complaints in that area about mental health or 

the training of mental health professionals or 

the way that mental health files are being 

handled. 

 

If I did receive a complaint like that, then I 

would investigate it and look into it, and then 

might have an opinion about some of those 

bigger issues about training and records 

management. But in my time here, no, I have 

not had a complaint along those lines. 

 

And so, Member, I have simply not had any 

reason to look into that topic. Thank you, Mr. 

Chair. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. And I believe Ms. 

Hunt wanted to respond as well. Ms. Hunt, go 

ahead, please. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

ᐸᓖᓯᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᐃᓕᓚᕿᔪᒥᓂᕐᒥᑦ 

ᑖᓐᓇ ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᑕᒪᓐᓇ. ᐱᔭᕐᓂᖏᑦᑐᐊᓘᓪᓗᓂᓗ 

ᐊᒻᒪ ᓴᐃᒪᓇᕋᓂ. ᑖᒃᑯᐊ ᐊᕐᕌᒍᑦ ᑎᓴᒪᑦ 

ᐊᓂᒍᐊᖅᓯᒪᓕᕇᖅᑐᑦ. ᑕᐃᔅᓱᒪᓂ ᑲᑎᒪᔨᐅᓚᐅᖅᓯᒪᔪᑦ 

ᐅᓄᙱᑦᑐᓯᒍᑦ ᑕᐃᑲᓂ ᑲᑎᒪᔨᐅᖃᑕᐅᓚᐅᖅᓯᒪᒐᔅᓯ 

ᐃᓛᓯᒍᑦ ᑕᐃᑲᓃᓚᐅᕋᔅᓯ. ᑭᓯᐊᓂ 

ᑲᑎᒪᑎᒋᔭᐅᓪᓚᕆᓚᐅᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᖅᓴᖅ ᑖᓐᓇ 

ᐱᐅᒻᒪᖔᖅ ᐱᐅᙱᒻᒪᖔᕐᓘᓐᓃᑦ. ᑕᐃᑦᓱᒪᓂᐅᑎᓪᓗᒍ 

ᒥᓂᔅᑕ ᓂᑯᕕᒃᑲᒥ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐊᖏᖅᖢᓂ 

ᐱᓕᕆᓛᕐᓂᐊᕐᓂᕋᖅᖢᓂ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ, ᐄ’, 

ᐊᙶᓪᓗᓂ ᐱᓕᕆᐊᕐᓂᕋᖅᖢᓂ ᒐᕙᒪᒃᑯᑦ 

ᐱᓂᐊᕐᓂᕆᓂᐊᖅᑕᖏᓐᓄᑦ ᐊᖏᓚᐅᕐᒪᑦ 

ᐱᓕᕆᓂᐊᕐᓂᕋᖅᖢᓂ ᑕᐃᓐᓇ ᓂᕈᐊᖅᑕᐅᓕᖅᑐᓂ 

ᑕᐃᓐᓇ ᐱᖁᔭᕐᔪᐊᒃᓴᖅ.  

 

ᖃᔅᓯᓂᒃ ᐊᖏᕐᓂᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ ᑎᓴᒪᑦ ᑕᓪᓕᒪᓪᓗᑭᐊᖅ 

ᐱᖓᓲᔪᖅᑐᓪᓗᑭᐊᖅ ᐊᑕᐅᓯᑯᓗᒃ ᑖᓐᓇ 

ᑐᓴᕋᓱᐊᕐᓂᐊᕐᓂᕋᖅᖢᑎᒃ ᐅᕙᓐᓄᑦ ᑭᓯᐊᓂ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐅᓂᒃᑳᓄᑦ ᐃᓕᓚᐅᖅᑕᕋ ᐊᕐᕌᒍᑕᒫᑦᑎᐊᖅ 

ᐱᓕᕆᐊᔅᓴᕆᒐᒃᑯ ᑐᓴᖅᑎᑦᑎᓪᓗᖓ ᐃᓕᓐᓄᑦ 

ᐊᖏᕈᑎᒋᔭᐅᓚᐅᖅᑐᖅ ᓯᕗᒧᐊᖅᑎᑕᐅᓐᓂᕐᒪᖔᖅ, 

ᓯᕗᒧᐊᖅᑎᑕᐅᓐᓂᖏᒻᒪᖔᓪᓘᓐᓃᑦ ᐃᓕᔅᓯᓐᓄᑦ 

ᐊᖏᓚᐅᕐᒪᑦ ᐱᓕᕆᓂᐊᕐᓂᕋᖅᖢᓂᐅᒃ ᐃᓕᔅᓯ 

ᑲᑎᒪᔨᐅᔪᓯ ᑕᐃᔅᓱᒪᓂ ᐅᓂᒃᑳᑦ ᑎᑎᕋᕋᒃᑭᑦ 

ᑐᓴᕆᐊᕐᕕᐅᓚᐅᖅᓯᒪᙱᑦᑎᐊᖅᑐᖓ.  

 

ᐊᓕᐊᓇᐃᒍᓱᑦᑐᖓ ᐅᖃᕆᐊᒃᓴᖅ ᑕᖅᑭᐅᕋᑖᓚᐅᖅᑐᒥᑦ 

ᑐᓴᕆᐊᕐᕕᐅᑕᐃᓐᓇᓚᐅᕋᒪ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 2021−ᒥ 

ᐱᓕᕆᓂᐊᕐᓂᕋᖅᖢᓂᐅᒃ ᐊᖏᕈᑎᒋᓚᐅᑎᓯᒪᔭᖓ ᐅᕙᖓ 

ᐃᓱᒪᒋᒐᒃᑯ.  

 

ᐊᖏᖅᓯᓚᐅᖅᑕᖓ ᐱᓪᓚᑦᑖᙳᖅᐸᓪᓕᐊᔪᖅ ᐊᒻᒪᓗᑦᑕᐅ 

ᐊᑕᐅᓯᖅ ᑕᐃᓐᓇ ᐊᖏᕈᑎᒋᓚᐅᖅᓯᒪᔭᖓ ᑕᐃᔅᓱᒪᓂ 

ᐊᖏᓚᐅᖅᓯᒪᔭᖓ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓ 

ᐊᓂᒍᖅᑎᑕᐅᖁᓪᓗᒍ ᐊᖏᕈᑎᒋᓚᐅᖅᑕᖓ. 

ᓯᕗᒧᐊᑦᑎᑕᐅᔪᖅ ᑕᕝᕙᓂ ᐊᕐᕌᓂᓴᐅᒻᒪᑕ ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᕗᑦ ᑕᖅᑲᒪᓃᙱᔾᔪᑎᒋᔭᖓ ᑕᖅᑭᕆᕋᑖᖅᑕᑦᑎᓐᓂ 

ᑕᐃᒪᓐᓇᐃᓕᓚᕿᕋᑖᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᐅᒃ  

 

(ᑐᓵᔨᑎᒍᑦ) ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑭᒡᒍᓯᖏᑦ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ 2022−2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 
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to the member. This is a really important 

discussion. 

 

As many of you will recall, the Department of 

Health developed and implemented privacy 

training for personal health information. All 

new staff are trained and take that module, and 

all of our Department of Health staff have been 

enrolled, and we are tracking the completion of 

their training to ensure that they are aware of 

and know their responsibilities around having 

access to that information and the procedures 

and the importance of keeping that information 

private and secure. 

 

They’re also required to take all of the training 

that comes through TIN, our new department of 

transportation. 

 

Lastly, I’ll just say that we are working to also 

make sure that that training is being translated 

into Inuktitut to ensure that any of our staff 

who would prefer to have that training in 

Inuktitut will have that ability. So that’s part of 

our new work from our previous 

implementation of the privacy training for staff. 

(interpretation) Thank you. 

 

Chairman: Ms. Killiktee, you opened a really 

big can of worms. They all want to talk about 

it. Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. I was 

going to try and get the note down the line. But 

also just to add that Mr. MacLean from Justice, 

who is our privacy legal expert in the GN, 

presents to mental health at least twice a year. 

Thank you, Mr. Chair. 

 

Chairman: Thank you. Now I can finally get 

back to you, Ms. Killiktee. Go ahead, please. 

 

Ms. Killiktee (interpretation): Thank you. Yes, 

definitely here because we represent the people 

in the public, and this is one of the areas people 

request about. 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᕋᒃᓴᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ 

ᐅᓂᒃᑳᖓ ᐅᓂᒃᑳᖅᓯᒪᒻᒪᑦ ᒐᕙᒪᒃᑯᒡᒎᖅ 

ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᖅ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᑦ ᑐᓴᒐᒃᓴᓂᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒧᑦ ᑲᙳᓇᖅᑐᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ 

ᑕᐃᒃᑯᓄᖓ ᑳᓐᑐᓛᑦᑕᐅᒍᑕᐅᓚᐅᖅᑐᓄᑦ 

ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᐊᖅᑐᓄᑦ ᑎᒥᐅᔪᕗᑦ. 

ᑳᓐᑐᓛᑦᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖅ ᓄᑖᖅ 

ᒪᓕᒡᓗᒍ ᑕᐃᓐᓇ ᒫᓐᓇ ᐱᓕᕆᕕᖓ ᐋᔩᖃᑎᒌᒍᑎᒻᒪᑕ 

ᑐᑭᓯᐅᒪᖃᑎᒌᓐᖏᓐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ.  

 

ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᐃᔪᖃᕐᓂᐊᖅᑎᓪᓗᒍ 

ᐱᓂᕐᓗᐃᔪᖃᖅᑐᕕᓂᐅᒻᒪᖔᖅ ᓄᓇᕗᒻᒥ. ᑖᒃᑯᐊ 

ᑐᑭᓯᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓄᑦ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓕᕐᒪᑕ. ᐊᒻᒪᓗᑦᑕᐅ ᐃᓗᐊᓂ 

ᓇᓗᓇᙱᔾᔪᑎᑕᖃᕐᒪᑦ ᖃᐅᔨᒪᔾᔪᑎᑕᖃᕐᒪᑦ 

ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᕿᒥᕐᕈᓇᑦᑕᐅᔭᕆᐊᓕᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᖅᑐᑦ 

ᑲᙳᓇᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᒥᓴᓇᐅᑉ ᑎᑎᕋᕐᕕᖓᓄᑦ 

ᐊᑐᓕᖁᔭᓕᐅᕐᓂᐊᕐᒪᖓᑕ. ᖃᓄᐃᓕᖓᓕᖅᐸ ᑕᒪᓐᓇ 

ᐅᓪᓗᒥ ᑎᑭᓪᓗᒍ? ᑐᑭᓯᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓵᑕᒃ. 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ.  

 

ᒫᓐᓇ ᐋᔩᖃᑎᒌᓐᓂᖅ ᓱᓕ ᐊᑐᖅᑕᐅᔪᖅ ᑭᓯᐊᓂ 

ᐃᓱᓕᑦᑎᕙᓪᓕᐊᔪᖅ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᕆᓛᖅᖢᒋᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐱᕕᖃᖅᑎᒃᑯᕕᙵ, ᐃᒻᒪᖃ ᐱᓇᓱᐊᕈᓯᐅᑉ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᕐᕌᒍᒃ ᓇᓗᓇᐃᒃᑲᓐᓂᑲᐃᓐᓇᕈᒃ? 

 

ᓵᑕᒃ  (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᔩᖃᑎᒌᓐᓂᖅ ᐱᓪᓗᒍ ᐊᓯᖏᑦᑕᐅ ᑕᐃᒃᑯᐊ 

ᐋᔩᖃᑎᒌᑦᑕᕗᑦ ᑕᐃᒃᑯᐊᖑᔭᕆᐊᖃᕐᓂᐊᕐᒥᔪᑦ ᐊᓯᖏᓪᓗ 

ᑕᐃᒃᑯᐊ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᖅ.  

 

ᐅᓗᓕᖅᓯᒪᙱᒃᖢᒍ ᐱᔭᕇᖅᑕᐅᓂᐊᕐᓂᖓ ᑭᓯᐊᓂ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒨᖅᑕᐅᓛᖅᑐᖅ 

ᐱᔭᕇᖅᑕᐅᕐᔫᒥᑉᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 
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So my question: How many Inuit and non-Inuit, 

that was asked. But in the area of mental health 

and counselling, how many Inuit are working, 

and how many non-Inuit are working in area of 

mental health and counselling? Thank you. 

 

Chairman: Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member. Unfortunately I don’t have 

those specific numbers in front of me, but 

we’re happy to do that follow-up. 

(interpretation) Thank you. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee: Moving on, Mr. Chairman, I 

want to ask this: Is there any preparation to 

advance Inuit who are capable, who have taken 

training, but due to regulations or policies, this 

course have not been taken or training have not 

been taken and a person is unable to gain 

employment, in previous history? Any 

preparation to advance this area to ensure Inuit 

whom we serve in our communities in Nunavut 

that they use their language without the 

necessary use of interpreters? Is that a vision 

that have been embarked on? Thank you. 

 

Chairman: Thank you, Ms. Killiktee. I’m a 

little confused on how this is related to the 

privacy and information. I understand we all 

want more mental health workers to be Inuit, 

but I’m confused as to how this is related to the 

privacy. Can you clarify your question? 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. Is there anything in place within 

government, in particular within the 

Department of Health under mental health that 

I am referencing to, is there any advancement 

with respect to employment and gaining 

employment in this regard? Or perhaps I’m not 

clear yet, Mr. Chair. Thank you. 

ᖁᐊᓴ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐸᖃᐃ ᓇᓕᐊ ᖃᐅᔨᓴᐃᔩᑦ ᑎᒥᖁᑖ 

ᐋᔩᖃᑎᒋᒻᒪᖔᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓵᑕᒃ. 

 

ᓵᑕᒃ  (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᒪᓕᒐᓕᐅᖅᑎ. ᒫᓐᓇᐅᔪᖅ ᐋᔩᖃᑎᒌᓐᓂᖅ ᓱᓕ 

ᐊᑐᖅᑕᐅᒻᒪᑦ ᑕᐃᓐᓇ ᑕᐃᔪᓐᓇᖏᑦᑕᕗᑦ ᑭᓇᒃᑯᓐᓂ 

ᐋᔩᖃᑎᖃᕐᒪᖔᑦᑕ. ᑕᐃᒍᑦᑎᒃᑯ 

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᙱᑦᑐᓂᑦ. ᐋᔩᖃᑎᒌᓐᓂᖅ ᑕᒪᓐᓇ 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓇᓱᒃᖢᑎᒃᑯᑦ ᑕᐃᒪᐃᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᑭᐅᒐᒥ ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ 2022-2023 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᖓᑦ ᐅᖃᖅᓯᒪᕗᖅ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᓪᓗ ᕿᒥᕐᕈᓇᑦᑐᑦ 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓱᓕ ᐃᒃᓯᕚᖅᑎᓪᓗᒋ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐱᕙᓪᓕᐊᖏᓐᓇᖅᓯᒪᔪᑦ, ᒪᓕᒐᐃᓪᓗ ᒪᓕᒋᐊᓖᑦ ᑖᒃᑯᐊ 

ᐊᑐᖅᑕᐅᓪᓗᑎᑦ. ᐊᒻᒪᓗ 2024 ᐅᑭᐊᒃᓵᖓᓐᓂ 

ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᑦ ᐱᔭᕇᖅᑕᐅᓂᐊᖅᖢᑎᒃ ᒪᓕᒐᖏᓪᓗ 

ᑎᑎᕋᖅᑕᐅᓗᑎᒃ ᐊᒻᒪᓗ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓗᒍ.  

 

ᐅᓪᓗᒥᒧᑦ ᖃᓄᐃᓕᖓᓕᖅᐸ ᑕᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓵᑕᒃ. 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦ ᑖᓐᓇ ᐊᐱᖅᑯᒋᒐᓐᓂ.  

 

ᑖᒃᑯᐊ ᐊᑕᐅᑦᑎᒃᑰᖅᑕᐅᔪᑦ ᐋᔩᖃᑎᒌᒐᑦᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᓇᐅᑦᓯᖅᑐᖅᑎᒋᔭᐅᔪᑦ ᐊᒻᒪ ᒪᓕᒐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐃᓱᓕᑦᑕᕐᕕᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐊᙳᑎᓯᒪᙱᑕᕗᑦ 

ᑭᓯᐊᓂ ᐱᕙᓪᓕᐊᓪᓚᕆᑦᑐᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᓪᓗ 

ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᖅᑎᒎᕐᓂᐊᖅᑐᑦ ᑎᑎᕋᕐᕕᒋᓯᒪᓪᓗᑎᒃᑯᓪᓗ.  

 

ᑕᐃᒃᑯᐊ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᐃᓚᐅᓪᓗᑎᑦ ᑖᓐᓇ 

ᑲᒥᓴᓇᕆᔭᐅᔪᖅ. ᐊᒻᒪᓗ ᐅᓂᒃᑳᖏᑦ ᐃᓗᓕᑯᓘᔭᖏᑦ 
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Chairman: I guess we will see if you are clear 

enough to Ms. Hunt. Again I am still a little 

confused, but maybe Ms. Hunt might be more 

aware of it than I am. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I wonder if the 

member is asking about training for Inuit in the 

Department of Health but in relation to privacy. 

I’m not quite sure, so I’m trying to help here. 

(interpretation) Thank you. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. Is there outcomes towards this? 

Thank you. 

 

Chairman: Again, I’m just a little confused on 

what you’re trying to get in information, Ms. 

Killiktee. The way I’m understanding it, you’re 

asking about employment opportunities and 

training. Is that specifically from the privacy 

standpoint? I’d just like to get a confirmation, 

Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you. 

Perhaps I will ask a question in another way, or 

rather, this is probably not, or my question is 

related to another subject. I’ll move on to 

another question. Is that okay with you, Mr. 

Chair? 

 

(interpretation ends) What is the department’s 

currently timeline for introducing a bill in the 

Legislative Assembly? (interpretation) This is 

question to the Department of Health. Thank 

you. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, and thank you (interpretation ends) 

to the member. The department intends to 

ᑕᐃᒃᑯᐊ ᒪᓕᒐᕐᓅᖓᔪᑦ. ᖃᓄᖅ ᐃᓚᐅᓂᐊᕐᒪᖔᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓐᓂᐊᕐᒪᖔᕐᓗ ᐸᓖᓯᒃᑯᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᔭᕋᕕᐅᒃ. (ᑐᓲᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᓵᖔᕈᒪᓪᓗᖓ, ᕿᒥᕐᕈᓇᓐᓂᕐᒧᑦ 

ᐅᓂᒃᑳᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ 

ᑲᙳᓇᖅᑑᑎᑕᔭᐅᕆᐊᓖᑦ ᓴᐳᒻᒥᐅᑎᖏᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᐱᐅᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᑕᒪᓐᓇ 

ᑭᖑᓪᓕᕐᒥ ᓵᑦᑎᓐᓃᓚᐅᕋᕕᑦ ᓇᐅᒃᑯᑦ 

ᐱᐅᓯᕚᓪᓕᒃᑲᓐᓂᖅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓐᓂ. ᑕᐃᓐᓇ 

ᐅᖃᓕᒫᖅᑲᐅᔭᐃᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ 

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᕗᑦ ᐊᑐᖅᑕᐅᒡᒍᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. ᑭᓱᒥᑭᐊᖅ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 

ᐱᐅᔅᓴᖏᒻᒪᑕ ᖃᓄᐃᑉᐸᓪᓕᐊᓃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ 

ᐃᓗᐊᓂ.  

ᓄᖅᑲᖅᑎᑕᐅᔫᓅᑐᐃᓐᓇᕆᐊᓖᑦ ᐅᕝᕙᓘᓐᓃᑦ  

ᐊᑭᓕᖅᓱᖅᑕᐅᖏᒃᖢᑎᒃ ᓄᖅᑲᖓᑎᑕᐅᔪᑦ.  

 

ᑕᐃᒪ ᒪᓕᒐᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᑕᕝᕙᐅᕗᖅ 

ᓴᖅᑭᑕᐅᔾᔪᑎᒋᓚᐅᖅᓯᒪᔭᖓ ᑲᓇᑕᒥᓕ ᐃᒪᓐᓇᖃᐃ 

ᐃᓱᒪᖃᓚᐅᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᕐᒪᖔᖏᑦ 

ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᑕ ᐃᓄᐃᓪᓗ ᑐᓴᐅᒪᓗᑎᒃ 

ᑐᑭᓯᐅᒪᓗᑎᒡᓗ ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑦ ᑭᓱᒥᒡᓗ 

ᐱᔾᔪᑎᖃᕐᖢᑎᒃ. ᒪᓕᒐᓂᒃ ᐊᑐᕐᓂᐊᖅᑐᑦ ᒐᕙᒪᒃᑯᒻᒥᓐᓂᒃ 

ᖃᐅᔨᒪᔪᒪᒐᒥᒃ.ᓄᓇᕗᑦ ᒪᓕᒐᖓᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ 

ᐊᑐᙱᑦᑐᖅ. ᑭᓯᐊᓂ ᑕᑯᓯᒪᔭᒃᑲ ᓄᓇᕗᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐱᔪᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ ᑕᐃᒪᐃᑦᑑᑉᐸᑦ ᒪᓕᒐᑦ 

ᑕᐃᒪᓐᓇ ᑕᒪᒃᑯᓄᖓ ᐊᑐᖅᑐᒃᓴᒫᖑᓪᓗᓂ 

ᐋᖅᑭᑕᐅᓚᐅᖅᓯᒪᙱᑦᑐᑦ. ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᐊ ᐊᓯᖏᓐᓄᓪᓗ ᑖᓐᓇ ᒪᓕᒐᖅ ᓴᖅᑭᑕᐅᔪᕕᓂᖅ 

ᐊᑐᖅᑕᐅᓂᐊᕐᓗᓂ ᐊᔾᔨᒋᙱᑕᖓᓄᑦ.  

 

ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐊᑲᐅᙱᓕᐅᕈᑕᐅᓂᖅᐹᖑᖃᑦᑕᖅᑐᑦ ᑖᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᑦ ᐃᓗᐊᓂ. ᑐᓴᒐᒃᓴᓂᒃ 

ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᕐᒪᑕ ᐊᑐᕋᓱᒃᖢᑎᒃᑯᓪᓗ ᑖᒃᑯᓄᖓ 

ᐃᓚᖅᑭᓯᒪᙱᑦᑐᓂᒃ. ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ 
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introduce a bill in the new Legislative 

Assembly in 2026. (interpretation) Thank you. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee: And also, Chair, I want to ask to 

what extent is the Department of Health using 

non-resident consultants and lawyers and other 

individuals to develop health-specific privacy 

legislation for Nunavut. (interpretation) Thank 

you, (interpretation ends) Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) If the Chair 

would allow, I would ask our CIO Tracy 

MacDonald to answer that question. 

(interpretation) Thank you. 

 

Chairman: Thank you. Ms. MacDonald. 

 

Ms. MacDonald: Thank you, Mr. Chair, and 

thank you to the member for the question. We 

currently have someone on our team, an interim 

privacy officer, that has been working with us 

for two years, and he  has been helping with the 

programming and being proactive with privacy 

issues. He is also sitting on the health-specific 

privacy legislation committee. Thank you, Mr. 

Chair. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee: Thank you, Chair. And also, in 

what specific ways will the health-specific 

legislation take into account on the Inuit social 

values? (interpretation) Thank you, 

(interpretation ends) Chair. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chair, and thank you (interpretation ends) to 

the member for the question. The process of 

doing the consultations and the surveys are 

ᑖᒃᑯᐊᖑᑉᐸᑕ, ᒪᑉᐱᖅᑐᒐᖅ 7 ᑖᒃᑯᓇᓂ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓃᑦᑐᖅ 2023-2024 

ᓇᑭᙶᕐᒪᖔᖏᑦ ᑖᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ. ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 1, 2, 3, 4, 5, 6, 7- 

ᐱᖓᓱᐃᓐᓇᑯᓗᓐᓄᑦ ᑎᒥᙳᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᐊᑐᕐᒪᑕ.  

 

ᒪᐅᙵᓵᕋᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ 

ᐸᐃᑉᐹᖅ ᐅᓄᖅᑐᑲᓪᓚᐅᓚᐅᕐᒃᓯᒪᒻᒪᑕ ᐃᒫᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒥᖓ ᐋᖅᑭᒃᓯᓯᒪᓕᖅᑐᑦ 

ᖁᕝᕙᖅᐸᓪᓕᐊᓕᑐᐃᓐᓇᕐᒥᒻᒪᑕ 

ᐊᒥᓱᕈᖅᐸᓪᓕᐊᓕᑐᐃᓐᓇᕐᒥᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐸᐸᑕᐅᔪᑦ.  

 

ᐸᐃᑉᐹᑦ, ᒪᒥᐊᓇᖅᑐᖅ ᐅᖃᐅᓯᕆᔭᕆᐊᖃᕋᒃᑯ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᑐᖏᓕᕆᔭᐅᓪᓗᑎᒃ 

ᐱᑐᐃᓐᓇᐅᖏᒻᒪᑦ ᑖᓐᓇ ᐱᓕᕆᕕᒃ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ. ᐊᒻᒪ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᑉ 

ᐃᓗᐊᓂᐅᓚᐅᖅᑐᖅ ᐱᓇᓱᐊᕈᓯᕐᓂᒃ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᒃᑲ ᐱᐅᓯᒃᑲᓐᓂᖅᐹᑦ? ᐋᒃᑲ. ᐊᒻᒪᓗ 

ᐅᖃᒃᑲᓐᓂᕈᒪᓪᓗᖓ, ᐃᒃᓯᕙᐅᑖᖅ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐃᒪᐃᓕᔪᖓ ᑖᓐᓇ ᒪᓕᒐᖅ 

ᑖᒃᓱᒧᖓ ᐊᑐᖅᑐᒃᓴᒫᙳᖅᓯᒪᖏᑦᑐᖅ.  

 

ᐊᒻᒪᓗ ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓅᓂᐊᖅᐸᑦ ᐅᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒪᖔᑦ ᐋᔩᕈᑎᒋᔭᐅᓗᓂᐅᓇᔭᕐᒪᑦ, 

ᐱᕙᓪᓕᐊᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᓗᑎᒃ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐅᓐᓂᕐᓗᒃᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑐᒃᓯᕌᖃᕐᓂᖅ.  

 

ᐱᐅᓯᒃᑲᓐᓂᕐᕕᒃᓴᓕᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᐊᑐᖅᑕᐅᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᓱᒥᒃ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐊᑕ ᐃᓗᐊᓂ ᐃᓱᐊᕆᔭᖃᙱᑦᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᓱᓕᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ 2022-2023 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐃᒻᒥᒨᖓᔪᑦ ᑲᒥᓴᓇᒦᙶᖅᑐᑦ 

ᐅᖃᖅᓯᒪᕗᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ “ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᓕᖅᑐᖅ 

ᓱᓕᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ ᑎᑎᕋᕐᕕᐊᓄᑦ ᐃᓛᒃ 

ᑲᒪᔨᖓᓐᓄᑦ ᐊᒻᒪ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᒧᑦ ᐅᖃᖃᑎᖃᓚᐅᖅᖢᓂ 

ᓯᕗᓂᔅᓴᒥᒃ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᖃᑎᖃᕈᒪᓪᓗᓂ.”  
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really a way for us to hear that wisdom and 

understand what’s important in terms of 

privacy from an Inuit and Nunavut perspective, 

and so that will be taken into consideration as 

part of the drafting. (interpretation) Thank you. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee: Thank you, Chair. And also in 

June 2017, the Department of Health privacy 

and security directives concerning its E-Health 

initiatives, including its electronic health 

records system, were tabled in the Legislative 

Assembly. Were any directives issues during 

the 2023-2024 and 2024-2025 fiscal year? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman. Sorry, I’m just looking at our 

records. Not to my knowledge. (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee: And also I should have asked, 

add into what other health privacy initiatives is 

the department currently undertaking. 

(interpretation) Thank you. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, and thank you (interpretation ends) 

to the member. Currently, Health, through the 

health information unit, is looking at the 

development of a privacy office. 

(interpretation) Thank you. 

 

Chairman: Thank you. Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chair. In the year of 2021, the Fifth Legislative 

Assembly of Nunavut passed a new Mental 

Health Act section 64 of Legislative Assembly, 

ᑖᓐᓇ ᓱᓕᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᖅ ᑭᓱᓂᒃ 

ᐅᖃᓪᓚᖃᑎᒋᓚᐅᖅᐱᐅᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᐊᑕ 

ᖃᓄᐃᓕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ ᐱᔾᔪᑎᑕᐅᑎᓪᓗᒋᑦ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ 

ᑕᒻᒪᖅᕕᐅᓂᕋᖅᑎᓪᓗᒋᑦ ᐸᕝᕕᓴᒃᑕᐅᓂᖏᓪᓗ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑐᐃᓐᓂᖃᕐᓂᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᒻᒪ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖓ ᐃᒻᒥᒨᖓᔪᖅ ᐱᖁᔭᕐᔪᐊᖅ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᔪ. 

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᓱᓕᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᖅ ᑐᑭᓯᓂᐊᕋᑦᑕ ᑖᓐᓇ 

ᓱᓕᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᒪᔨ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᖁᔭᕐᔪᐊᖓᒎᕐᒪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒃᑐᐊᖏᑦᑐᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓂᒃ ᐅᖃᓪᓚᖃᑎᒌᓐᓂᖅ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ 

ᐃᓗᐊᓂ ᐱᑦᑎᐊᖅᑐᖃᙱᑦᑎᓪᓗᒍ 

ᐱᓕᕆᐊᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᓐᓃᑦᑐᓂᒃ 

ᐋᖅᑭᒃᓯᓗᑎᒃ ᐋᖅᑭᒃᓯᓇᓱᒡᓗᑎᒃ.  

 

ᑖᓐᓇ ᐊᔾᔨᒋᙱᒻᒥᔭᖓ ᐃᖅᑲᓇᐃᔮᖓ ᐃᖅᑲᓇᐃᔮᕋ 

ᑕᑯᓐᓇᕐᓗᒍ. ᓱᓕᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᖅ 

ᑕᐃᒪᐃᓚᐅᓲᖑᒻᒪᑦ. ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᑐᓕᖁᔭᖅ ᒪᓕᒃᖢᒍ 

ᑲᑎᒪᔨᕋᓛᓃᙶᖅᑐᑦ ᑕᐃᓐᓇ ᓱᓕᑦᑎᐊᓂᕐᒧᑦ ᑲᒪᔨ ᑕᒫᓂ 

ᐃᖃᓗᓐᓂ ᑎᑎᕋᕐᕕᐅᒻᒪᑦ ᐅᓄᕈᓘᔭᖅᑐᓂᒃ 

ᐅᖃᓪᓚᖃᑎᒋᓯᒪᔭᕗᑦ ᖃᓄᕐᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕐᒪᖔᑦᑕ ᓇᐅᒃᑯᓪᓗ ᐊᔾᔨᒌᓂᒃ 

ᐱᔭᔅᓴᖃᕐᒪᖔᑦ. 

  

ᓇᐅᒃᑯᓪᓗ ᐃᑲᔫᑎᖃᕐᒪᖔᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᓖᑦ. ᐃᖃᓗᓐᓃᒻᒪᑦ 

ᑕᑯᖃᑦᑕᖅᑕᕋ ᓇᓂᓕᒫᖅ. ᒥᕝᕕᒻᒥᐅᖅᑰᖅᑐᖅ 

ᐊᑕᐅᑦᑎᒃᑰᖃᑎᒋᓚᐅᖅᓯᒪᒻᒥᒐᒃᑯ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒍᓗ. 

ᐅᖃᐅᓯᖅ ᑭᖑᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ 

ᐃᒪᐃᑦᑐᖃᓚᐅᕐᓂᕋᐃᒻᒪᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᓕᐅᕈᑎᓚᐅᖅᑕᕋ 

ᑐᓴᐅᒪᖃᑎᒋᑦᑎᐊᖅᑕᕋ.  

 

ᖃᐅᑕᒫᕌᓘᙱᑦᑑᒐᓗᐊᖅ ᐱᓇᓱᐊᕈᓯᑕᒫᖑᙱᑦᑑᒐᓗᐊᕐᓗ 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᒐᓐᓄᒃ ᐅᖃᓪᓚᖃᑎᒌᒋᐊᖃᓕᕌᖓᑦᑕ 

ᐅᖃᓪᓚᖃᑎᒌᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᔭᕋᕕᐅᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐊᑕᐅᓯᐊᕐᓇᓂ 

ᐅᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᑦ 
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a new mental health review board. A number of 

appointments to the board were recently 

published in the February 2025 edition of the 

Nunavut Gazette. As of today, how many 

meetings has the board held? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, and thank you (interpretation ends) 

to the member. As these appointments have just 

taken place, there has not been a meeting as of 

yet, but those meetings are being prepared, as 

well as training as part of the board governance 

process. (interpretation) Thank you. 

 

Chairman: Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) So by your response to 

that, so it’s still in the process for training and 

orientation for these board members or are any 

virtual meetings being held for introductions? 

Like where are you at with this? (interpretation) 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Killiktee. And if I 

might add, in the Gazette, these positions were 

registered on February 20th, so it’s a couple of 

months ago. Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you Mr. 

Chairman, and thank you (interpretation ends) 

for the follow-up question from the member. 

The first meeting is scheduled for May with the 

board. (interpretation) Thank you. 

 

Chairman: Ms. Killiktee. 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman. There were three, I have heard, that 

there is an Inuk individual who is also involved 

in there. (interpretation ends) They have been 

ᑲᙳᓇᖅᑑᑎᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐱᓕᕆᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᐊᒻᒪᓗ 

ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ ᕿᒥᕐᕈᓇᒃ 

ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ 2022-2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᑦ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᐅᖃᖅᓯᒪᒻᒪᑦ:  

 

“ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐅᖃᓪᓚᖃᑎᒌᓯᒪᙱᒻᒪᑕ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᔾᔪᓯᖃᕐᒪᖔᑦ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᑕᒪᓐᓇ ᐱᓪᓗᒍ. 

ᖃᓄᕐᓗ ᐊᒃᑐᐃᓂᖃᖃᑦᑕᕐᓂᐊᒪᖔᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᓄᓇᕗᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᓕᓴᐃᔩᓪᓗ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓛᖅᑕᖏᑦ.”  

 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔩᓪᓗ, ᐅᓪᓗᒥ ᑕᒪᓐᓇ 

ᖃᓄᐃᓕᖓᓕᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐅᕗ. 

 

ᐸᐅᕗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑕᒪᒃᑯᐊ 

ᐱᔭᕆᐊᑐᖃᑦᑕᖅᑐᐃᑦ ᑲᒪᒋᓪᓗᒋᑦ ᑕᑯᔪᓐᓇᐅᑏᑦ 

ᐱᖁᔭᖓ ᐊᑐᖅᑐᒍ. ᐅᖃᖃᑎᒋᓯᒪᔭᕗᑦ ᑕᒪᒃᑮᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᒪᑐᐃᖓᔪᐃᒡᒎᖅ 

ᐅᕙᒍᑦ ᖃᓄᐅᓕᖓᖁᔨᓂᖏᓐᓄᑦ ᐅᖃᖃᑎᖃᕈᒪᔪᐃᑦ, 

ᐊᒻᒪ ᖃᐅᔨᒪᔪᐃᑦ ᓇᓖᕌᕋᔅᓴᖃᕐᖓᑕ ᐱᖁᔭᕐᔪᐊᑉ 

ᐃᓗᐊᒍᑦ. ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᒋᓪᓗᑎᑦᑕᐅᖅ ᐱᖁᔭᒃᑯᑦ 

ᓯᓚᑖᓂᒥᐅᑕᕐᓄᑦ ᑎᒥᐅᔪᓄᑦ ᕿᒥᕐᕈᔭᐅᑎᑦᑎᒍᓐᓇᖅᑐᐃᑦ.  

 

ᐃᓗᐊᓂ ᑲᑎᒪᔨᕋᓛᖁᑎᖃᕐᒥᔪᒍᑦ ᕿᒥᕐᕈᖃᑦᑕᖅᓯᒪᔪᓂᒃ 

ᑐᔅᓯᕌᖑᔪᓂᒃ ᑕᑯᔪᒪᔾᔪᑎᓂᒃ. ᐊᒻᒪᓗ ᑲᒥᓴᓇ 

ᑕᐃᒪᐃᖁᔨᓯᒪᒻᒪᑦ ᐊᖏᖃᑎᒋᓪᓗᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᑲᑐᔾᔨᖃᑎᒌᓃᑦᑐᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓛᒃᑯᑦ, ᖃᓄᐃᑦᑐᓂᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᕿᓂᕐᒪᖔᑕ 

ᖃᐅᔨᑦᑎᐊᕋᓱᖃᑦᑕᖅᑐᑕ. ᐃᒫᖑᙱᑦᑐᕐᓕ 

ᑎᑎᕋᕈᑕᐅᓚᐅᖅᓯᒪᒍᒪ ᐊᑎᒐ ᑕᐃᔭᐅᓂᓕᒫᖓᓂᒃ 

ᑎᑎᖅᑲᓕᒫᓂᒃ ᑕᑯᔪᒪᔪᖓ, ᑕᐃᒫᒃ 

ᑐᒃᓯᕋᖅᑐᖃᖅᐸᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ.  

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑭᐅᒐᕕᙵ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ ᕿᒥᕐᕈᓂᕆᔪᔭᖏᓐᓄᑦ 
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appointed as Inuit cultural advisers to the 

mental health review board. The appointments 

of the three individuals under the section were 

recently published in the February 2025, in the 

Nunavut Gazette. 

 

As of today, I know you said that there haven’t 

been any meetings for the three advisors, and, 

you know, happen in May, but my question is, 

are they from different culture? 

 

(interpretation) Are those Inuit culture advisers, 

the three, do they come from different cultures? 

Or what cultural society they come from? So 

that’s just my question, whether the three board 

members, whether they have different cultures. 

Thank you. 

 

Chairman: Ms. Hunt. 

 

Ms. Hunt (interpretation): Thank you Mr. 

Chairman, and thank you (interpretation ends) 

to the member for the question. I don’t have the 

biographies of the members in my package, so 

unfortunately, I’m not able to tell you their 

specific cultural backgrounds. But happy to do 

a follow-up. (interpretation) Thank you. 

 

Chairman: Thank you. That’s also worth 

noting, Ms. Killiktee, that two of the members 

are from Clyde River and one is from Arviat, 

including a former MLA from Clyde River is 

part of the three. 

 

Ms. Killiktee, do you have a follow-up? 

 

Ms. Killiktee (interpretation): Thank you, Mr. 

Chairman, and thank you for your response as 

well. Perhaps this will be my last question. I’d 

like to ask a question to the privacy 

commissioner. 

 

In his report, you have stated that that you have 

worked in Nunavut and you have been the 

Information and Privacy Commissioner of 

Nunavut and resided in Nunavut. You have also 

2022-2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ 

ᓄᓇᕗᒻᒥ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᒡᒎᖅ 

ᐱᓕᕆᕕᖓ ᐱᓕᕆᐊᖃᕐᖓᑕ 

ᓄᑖᕈᕆᐊᖅᓯᓛᖅᐸᓚᐃᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔾᔪᑎᖏᓐᓂᒃ ᐅᖃᓕᒫᒐᖏᓐᓂᒃ 

ᓈᓴᐅᑎᓕᒃ 1104, ᖃᓄᓪᓚᑦᑖᖅ ᐊᓯᔾᔨᖅᑕᐅᒋᐊᖓ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᐅᒻᒪᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐅᕗ. 

 

ᐸᐅᕗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᕿᒥᕐᕈᔭᐅᓂᖓ 

ᑖᔅᓱᒪ ᒪᓕᑦᑕᐅᖁᔭᐅᓯᒪᔫᑉ ᑭᖑᕙᖅᓯᒪᔪᖅ 

ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᔪᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ Fusion Cloud-ᒥᑦ 

ᐊᑐᓕᖔᖅᓯᒪᒐᑦᑕ. ᖃᐅᔨᒐᓱᑦᑐᑕ ᑭᓱᓂᒃ 

ᓄᐊᑦᑎᕙᒻᒪᖔᑦᑕ ᓱᒻᒪᓪᓗ ᓄᐊᑦᑎᕙᒻᒪᖔᑦᑕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ.  

 

ᒪᕐᕉᓕᖅᑲᖓᒻᒥᒻᒪᑦ ᑖᓐᓇ ᑕᑯᓐᓈᖅᑕᐅᕕᒋᔪᓐᓇᖅᑕᖓ. 

ᑭᓱ ᑭᒃᑯᓐᓄᑦ ᓴᖅᑭᖅᑕᐅᔪᓐᓇᖅᑲᑦ ᑭᒃᑯᓪᓗ 

ᑕᑯᔭᕆᐊᖃᖅᑲᑦ ᐱᖁᔭᖅᑎᒍᑦ. ᐅᕝᕙᓘᓐᓃᑦ 

ᓯᓚᑖᓂᒥᐅᑕᕐᓂᑦ ᑐᔅᓯᕋᕐᕕᐅᒍᑦᑕ ᖃᓄᖅ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᖃᖅᑭᑕ, ᐊᒻᒪᑦᑕᐅᖅ ᖃᓄᕐᓗ ᑐᔅᓯᕋᖅᑐᖅ 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᑐᔅᓯᕋᕈᓐᓇᕋᓗᐊᕐᒪᖔᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓗᓂ ᐃᓂᖓᓂ. ᐸᓖᓯᒃᑯᓄᓪᓘᓐᓃᑦ 

ᕿᓂᖅᑕᐅᒍᒥᑎᒥᓂᕐᒥᒃ ᑕᑯᔪᒪᑉᐸᑦ ᑎᑎᕋᖅᓯᒪᓗᒋᑦ 

ᑭᐅᔪᓐᓇᖅᑕᕗᑦ ᓇᑭᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 

ᑐᔅᓯᕋᕈᓐᓇᕐᒪᖔᑕ.  

 

ᑕᒪᓐᓇ ᑭᖑᕙᖅᓯᒪᑐᐃᓐᓇᖅᑐᖅ ᓄᑖᒥᒃ 

ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᖃᕋᑦᑕ ᑕᖅᑭᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ 

ᐱᒋᐊᓛᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᖁᐊᓴ. 

 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ 

ᑭᖑᓪᓕᖅᐹᕆᓂᐊᖅᐸᓪᓚᐃᓕᖅᑕᕋ.  

 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᓕᒫᒐᖓ ᓈᓴᐅᑎᓕᒃ 1104 

ᓴᖅᑭᖅᑕᐅᓂᖏᓐᓄᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 

ᓄᑖᕈᕆᐊᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 2006-ᖑᑎᓪᓗᒍ ᐄᐳᕈᒥ, 

ᐊᕙᑎᐸᓘᓖᖅᑐᐃᑦ ᐊᕐᕌᒍᐃᑦ. ᐱᓕᕆᕕᓯ ᖃᓄᖅ 

ᐋᖅᑭᑦᑎᕆᓯᒪᕕᓯ ᖃᖓ ᓄᑖᕈᕆᐊᓛᕐᓂᐊᕐᓗᒍ ᑖᒃᑯᐊ 

ᐅᖃᓕᒫᒐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐅᕗ. 
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stated that you would like to have a new 

information and privacy commissioner to reside 

in Nunavut to have more strength. Are you 

expecting whoever is going to be taking your 

position, who will replace your position, it will 

be ideal for that individual to live in Nunavut? I 

should have stated, live and work in Nunavut, 

to be based in Nunavut would be a step 

forward. If you can. I’m not sure if this is an 

appropriate question, but I’d like to ask you a 

question, that question. 

 

Government departments usually hire a 

contractor from outside of Nunavut. Is this part 

of the slow process of dealing with this? Is this 

part of a slow process when we need to move 

forward with this? Is this one of the reasons 

why this process is taking so long? Just using 

yourself as an example, if you can respond to 

my question. I think this is my last question, 

Mr. Chairman. Thank you. 

 

Chairman: Thank you. Commissioner Steele. 

 

Mr. Steele: Mr. Chairman, the first 

Information and Privacy Commissioner of 

Nunavut held the position from 1999 to 2021. 

That was Elaine Keenan Bengts. She held the 

position for a long time, but she covered both 

Nunavut and the Northwest Territories. So 

throughout the time that she was the 

commissioner for Nunavut, she did not live and 

work in Nunavut, she lived in Yellowknife. 

 

When she retired, the Management and 

Services Board, I think, was very clear that now 

that the original commissioner had retired, they 

wanted the commissioner to live and work in 

Nunavut. So that was always a condition of the 

job, that they would only hire somebody who 

was ready to live and work here. 

 

I do think that it has been of benefit to the 

system. You know what it’s like; well, at least 

here in Iqaluit, you see people in the grocery 

store, you see people at the post office, you 

 

ᐸᐅᕗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑖᓐᓇ 

ᒪᓕᑐᐃᓐᓇᕋᔭᖅᑐᖅ ᓄᑖᒥᒃ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᑦᑎᓐᓂᒃ, 

ᑭᓯᐊᓂ ᐅᐊᑦᑎᐊᕉᓗᐊᔾᔮᕙᓪᓚᐃᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓯᕿᙳᔭᖅ 

ᐃᓕᓴᕆᓚᐅᙱᓂᕐᓂ, ᑭᐅᔾᔪᑎᐅᕋᑖᖅᑐᒥᒃ ᒥᔅᑕ ᓵᑕᒃᒥᑦ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᒐᒪ, ᐊᐱᖅᑯᑎᖃᕆᐊᒃᑲᓐᓂᕈᒪᒐᒪ. 

ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ 

ᐅᖃᐅᓯᐅᒋᐊᖃᓲᖑᙱᒻᒪᑕᐃᓛᒃ ᖃᐅᔨᒪᔪᖓ. 

ᑕᒪᒃᑯᐊᓕᑭᐊᖅ ᑎᒥᐅᔪᐃᑦ ᖃᐅᔨᓴᖅᑏᑦ ᐱᓕᕆᕕᓯ 

ᑕᐃᒪᐃᓕᖓᖁᔨᖅᑲᐅᒻᒪᑦ 

ᑕᐃᒪᐃᓕᖓᒋᐊᖃᕐᓂᕋᐃᖅᑲᐅᒻᒪᑦ ᒥᔅᑕ ᓵᑕᒃ 

ᑕᐃᒪᐃᓕᖓᔭᕆᐊᖃᖅᑳ? ᖃᐅᔨᒪᒐᓱᖃᑦᑕᕆᐊᖃᖅᑭᓯ 

ᑭᒃᑯᓐᓂᒃ ᐊᐃᕙᖃᑎᖃᕐᒪᖔᔅᓯ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᑏᐅᓪ.  

 

ᓯᑏᐅᓪ (ᑐᓵᔨᑎᒍᑦ): (ᐃᓪᓚᖅᑐᑦ) 

ᖃᐅᔨᒍᒪᑐᐃᓐᓇᖏᑦᑐᖑᓇ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒋᐊᖅᓯᒪᔪᑦ ᐅᕙᓐᓄᑦ, 

ᑭᓇᐅᒻᒪᖔᖅ ᖃᐅᔨᒪᔭᕋ, ᖃᐅᔨᒋᐊᕐᕕᐅᔪᔪᖓ 

ᑐᑭᓯᖃᑎᒌᑦᑐᑕ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᒻᒪᑦ ᑲᙳᓇᖅᑐᒃᑯᑦ 

ᑕᐃᒫᓪᓗ ᑐᑭᓯᓪᓗᒍ ᐃᓚᖓᒍᑦ. ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑲᐅᒻᒥᔪᖓ ᒥᔅᑕ ᓵᑕᒃ ᑭᐅᑎᓪᓗᒍ, 

ᐅᕙᓐᓄᑦ ᐃᓱᒪᖅᑲᐅᒐᒪ ᑭᓱᓂᓂᒃᑯᐊ ᑕᑯᔪᒪᕙᑦ, 

ᓱᒻᒪᓄᑯᐊ ᓴᖅᑭᖅᑕᐅᖁᔨᙱᓚᑦ ᑭᒃᑯᓐᓂᒃ 

ᐅᖃᖃᑎᖃᖃᑦᑕᕐᒪᖔᑕ ᐊᓪᓛᑦ. ᐅᕙᖓᓕ ᑖᓐᓇ 

ᐅᑉᐱᕆᓪᓚᕆᙱᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ ᐅᖃᖅᑎᐅᖏᓐᓇᒪ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓕ ᐱᔾᔪᑎᔅᓴᖃᑦᑎᐊᖅᑐᒋᑉᐸᑕ ᓇᓕᐊᓐᓂᒃ 

ᒐᕙᒪᖃᕐᕕᐅᔪᒥ ᐅᖃᖃᑎᖃᖃᑦᑕᕐᒪᖔᑕ 

ᓴᖅᑭᖅᓯᒋᐊᖃᕐᓂᕋᕐᓇᑎᒃ, ᐊᓯᐊᒍᑦ 

ᓂᓪᓕᕐᕕᒋᔪᓐᓇᖏᓐᓇᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓵᑕᒃ 

ᐊᐱᕆᑦᑎᐊᒻᒪᕆᓕᕐᓚᒎ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ 

ᑭᐅᔪᒪᕙᓪᓚᐃᒻᒥᔫᒐᓗᐊᖅ. ᒥᔅᑕ ᒫᓐᓯᐅᓪᖔᖅ. 

 

ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐋᔩᕋᖃᑎᒌᑦᑎᓪᓗᒋᑦ ᐸᓖᓯᐅᙱᑦᑐᖅ ᓇᐅᑦᓯᑐᖅᑏᑦ 

ᐱᓪᓗᒋᑦ ᐊᓯᖏᓐᓂᒃ ᑲᓇᑕᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ 

ᐊᕕᒃᑐᖅᓯᒪᓂᕋᓛᖏᓐᓂᓪᓗ ᐱᓕᕆᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ 

ᑎᒦᑦ ᐸᓖᓯᐅᙱᑦᑐᐃᑦ ᐊᑐᐃᓐᓇᐅᓕᖅᑳᑦ. ᐸᓖᓯᐅᓇᑎᒃ 

ᐱᓪᓚᕆᑦᑐᒥᓂᐊᓗᓐᓂᒃ ᐸᓖᓯᓕᕆᔪᓂᒃ 

ᖃᐅᔨᓴᖅᑎᐅᒋᐊᖃᓲᖑᒻᒪᑕ ᐊᓪᓛᑦ ᐃᓅᒍᓐᓃᖅᑐᒥᓂᕐᓂᒃ, 

ᐱᔪᓐᓇᐅᑎᖃᕐᖓᑕ, ᓴᙱᔪᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ ᐱᕋᔭᑦᑐᓂᒃ 
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may see them at wings night at the Storehouse, 

and if things are going on, it’s possible to have 

those conversations just around the community. 

You hear what’s going on. You become much 

more aware of exactly how the Government of 

Nunavut works in this unique context. So I 

really believe it is a benefit to have a 

commissioner who lives and works here. 

 

But this job is going to be hard to fill. It took 

the Legislative Assembly almost two years to 

fill it last time, because it’s a very specialized 

area of work, so you have to have the right 

person who’s at the right stage in their career 

who is ready and willing to move here or 

hopefully somebody maybe who’s already here. 

You know, it could take a long time to fill the 

position again, and there may very well be a 

gap between the time that I leave and the time a 

new commissioner comes in. 

 

Now, there has to be somebody doing the job. 

And if there is a gap, it is very possible that the 

Management Services Board will have to hire 

somebody by contract. It will probably be a 

lawyer, probably living in Ottawa or 

Yellowknife. There isn’t anybody really 

obvious here, because we have very few 

lawyers in private practice here. So yes, it’s 

possible there will have to be a contractor. I 

think that’s a little bit unfortunate. It’s a little 

bit of a step backward. As long as the new 

commissioner, wherever they start, does 

actually live here. Maybe somebody already 

lives in Nunavut. Maybe somebody who is 

ready to move to Nunavut. But I do think that’s 

something the Management Services Board 

should insist on. 

 

But I will say one more thing, Mr. Chair, and 

that is that I informed the clerk last July that I 

would not be seeking reappointment. Because I 

knew this job would be difficult to fill, I gave 

18 months’ notice. That’s a long time. Ten 

months later, there’s been no advertisement, no 

anything. And you know that we’re about to get 

ᖃᐅᔨᓴᕈᑎᖏᓐᓂᒃ ᐊᑐᕈᓐᓇᓲᖑᓪᓗᑎᒃ 

ᐸᓖᓯᐅᙱᒃᑲᓗᐊᖅᑐᑎᒃ. ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕕᔾᔪᐊᖅᓯᒪᓲᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᑎᓪᓗ. 

ᓄᓇᕗᒻᒥ ᐱᑕᖃᙱᑦᑐᖅ ᒫᓐᓇ ᑕᐃᒪᐃᑦᑐᒥᒃ. 

ᑲᑐᔾᔨᖃᑎᖃᕆᐊᖃᖅᐸᑦᑐᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ.  

 

ᐊᑯᓂᐅᓂᖅᓴᕐᒪᕆᐊᓗᒃ ᓂᕆᐅᒋᔪᔭᑦᑎᓐᓂᒃ 

ᐱᔭᕇᕋᓱᑦᑐᒍᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕗᑦ. ᐃᓚᖏᑦ ᑎᒥᐅᔪᐃᑦ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᔭᔅᓴᓂᒃ 

ᑎᒍᓯᒃᑲᓐᓂᕈᓐᓇᐸᙱᒻᒪᑕᒎᖅ ᐱᔭᔅᓴᖃᓗᐊᑦᑕᐅᑎᒋᒻᒪᑕ. 

ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᕗᒍᑦ ᐊᓯᖏᓐᓂᒃ ᑲᓇᑕᒥ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ ᑲᒥᓴᓇᐅᔪᓂᒃ ᑭᓯᐊᓂ 

ᑎᒍᓯᖔᑐᐃᓐᓇᕈᓐᓇᖃᑦᑕᖅᓯᒪᙱᓇᑦᑕ.  

ᐊᒻᒪ ᐱᔾᔪᑎᖓ ᑕᖅᑲᐅᖓ ᓴᖅᑭᕈᒪᕙᙱᑕᕗᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑎᓕᐅᖅᓯᒪᙱᓇᑦᑎᒍ. ᐊᒻᒪᑦᑕᐅᖅ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᑦᑕᐅᖅ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ ᑲᓇᑕᐅᑉ 

ᐱᓕᕆᐊᖃᕋᑦᑕ ᐃᓛᒃᑯᑦᑕᐅᖅ 

ᐊᖏᖅᑕᐅᑎᑦᑎᒐᓱᐊᕆᐊᖃᖅᑐᓂᒃ. 

ᓴᖅᑭᙱᓚᕿᔪᖃᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐋᔩᕋᖃᑎᒌᒍᑕᐅᑎᓪᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᔅᓴᒥᒃ 

ᓇᓂᓯᒍᓐᓇᖅᓯᒪᙱᑦᑐᒍᑦ.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᖏᖅᓯᒪᓂᖃᑦᑎᐊᖅᑑᒐᓗᐊᑦ ᑕᐃᒪᐃᓕ 

ᐊᓯᕗᑦ ᒐᕙᒪᐅᖃᑎᕗᑦ ᐱᓕᕆᖃᑕᐅᓕᕐᓂᖅᑲᑦ 

ᐊᑐᐃᓐᓇᐅᑦᑎᐊᖅᑐᒍᑦ ᑕᐃᒪᐃᓘᕐᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ ᑖᓐᓇ 

ᓄᖅᑲᑎᑦᑎᐊᒻᒪᕆᑲᐃᓐᓇᓕᕐᓚᒍ. ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ 

ᑕᒪᒃᑯᐊ. ᒫᓐᓇ ᓯᕿᕐᖑᔭᖅ ᐃᓕᓴᕆᓂᐊᓕᕋᒃᑯ 

ᓄᖅᑲᑲᐃᓐᓇᖑᓱᓕᕋᑦᑕ ᐅᓪᓗᒥᒧᑦ ᖃᐅᑉᐸᑦ 9−ᒨᖅᑲᑦ 

ᐅᑎᓛᖅᑯᒍᑦ. ᑕᑯᓛᖅᑯᒍᑦ ᖃᐅᑉᐸᑦ. 

 

>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᑐᖅ 16:51 
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into the summer, then we are into the election 

period, then we are into the orientation period 

for the new Assembly, the formation of the new 

government. It’s going to be really difficult to 

get anything done over the next little while. 

And even though I gave 18 months’ notice, ten 

of those months are gone, right. 

 

And so every day that passes without any steps 

being taken to fill my position makes me worry 

that there is going to be a gap and it is going to 

have to be put out to contract to somebody that 

lives somewhere else, and that’s okay, but as I 

said, I think that’s a bit of a step backward. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. I’ll go to the next name 

on my list. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) My questions, the few 

questions that I’d like to ask are to the 

Department of Justice. Nunavut’s new Police 

Act was passed by the previous Legislative 

Assembly and received assent on June 8, 2021. 

You indicate on page 9 of your 2023-2024 

annual report that your office has not yet been 

consulted by the Department of Justice 

concerning such issues as proposed agreements 

between the Government of Nunavut and 

independent investigative bodies and other 

entities. As of today, has this situation 

changed? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Member, for the 

question. Very important question. I want to 

start by reminding everyone that the report that 

we are dealing with at this session is a year old. 

So it was tabled a year ago and deals with the 

2023-2024 fiscal year. So when I wrote this 
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report what I wrote was true, which is that I had 

not been consulted. 

 

Now, I want to take a step back, because as you 

said, Member, the Police Act, this very 

important law about how the government will 

investigate incidents of death or serious injury 

resulting from an interaction between citizens 

and the police, a very, very, very important and 

difficult and emotional topic, that was four 

years ago. And the members at the time, and 

only a few of you were there at the time; well, 

not all of you. Some of you were there, and you 

remember there was some real debate about 

whether this was a good law or not. And at the 

time, the minister stood up in the House and 

made promises to the MLAs about things the 

government would do, and because those 

promises were made, then the members voted 

for that law. 

 

Now, I can’t remember how many promises 

that were made; it was four or five or six, and 

only one of them was a promise to consult with 

me. The reason that I put this in my annual 

report every year is that I feel it is my duty to 

you to tell you whether that promise has been 

kept. Because remember, the promise was 

made to you, the members of this Assembly. 

And so in this report, the bit that you read, 

Member, it is true, at the time I wrote this 

report, I had not been consulted. 

 

I am pleased to say that last month I was 

consulted on the topic that was promised by the 

Minister of Justice back in 2021. So that part of 

the promise, in my opinion, has now been kept. 

 

I can tell you, the members, that at least that 

one promise that was made that day in order to 

secure passage of the Police Act has been kept. 

So that’s why it’s not in my report, because this 

report is a year old, but it did happen, finally, 

last month. (interpretation) Thank you, Mr. 

Chairman. 
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Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. Thank you for your response as 

well. 

 

(interpretation ends) The Government of 

Nunavut’s response to the Standing 

Committee’s report on the review of the 2022-

2023 annual report of the Information Privacy 

Commissioner of Nunavut indicates that the 

government remains committed to engaging 

with the Information and Privacy 

Commissioner about privacy matters as they 

relate to agreements with contracted 

investigative bodies and contracted police 

forces under the new Police Act. 

 

The Department of Justice is currently 

negotiating a draft memorandum of 

understanding with an investigative body for 

the investigation of serious incidents in 

Nunavut. Once the initial draft of the 

memorandum of understanding is prepared and 

there is sufficient substantive content for the 

information and privacy commissioner to 

review, the department will engage with the 

information and privacy commissioner for 

feedback and recommendations. As of today, 

what is the status of the memorandum of 

understanding? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Shaddock. 

 

Mr. Shaddock (interpretation): Thank you, Mr. 

Chairman. Thank you, (interpretation) Member, 

for the question. 

 

Currently, the negotiations are still ongoing 

with the civilian oversight body, but they are at 

an advantaged stage, and we hope to give 

updates on that relatively soon. (interpretation) 

Thank you. 
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Chairman: If I may, when you say relatively 

soon, that is, could be next week, could be next 

year. Depends on your perspective, Mr. 

Shaddock. Could you clarify a little bit better. 

 

Mr. Shaddock: Absolutely. (interpretation) 

Thank you, (interpretation ends) Chair. These 

negotiations, of course, require input from other 

parties. We are working on the draft. We’re still 

getting input from some of the other entities 

involved. 

 

We don’t have a specific timeline yet, but we 

will follow the commitment as we stated, when 

it’s at the sufficient draft stage to share with the 

information and privacy commissioner. 

(interpretation) Thank you. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) Would he be able to tell us 

which investigative body has the department 

been negotiating with? (interpretation) Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Shaddock. 

 

Mr. Shaddock (interpretation): Thank you 

Chairman, and thank you, (interpretation) 

Member. At this time, since negotiations are 

still ongoing, we’re not sharing the name of the 

body at this point, simply because sort of 

providing that information, you know, could 

allow for certain external considerations for 

that in order to – the purpose is in order to 

protect those negotiations as they’re ongoing. 

(interpretation) Thank you. 

 

Chairman: Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. 
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(interpretation ends) The Government of 

Nunavut’s response to the Standing 

Committee’s report on the review of the 2022-

2023 annual report of the Information and 

Privacy Commissioner of Nunavut indicates 

that the government “continues to work toward 

bringing the Police Act into force and intends to 

do so within the life of this government. The 

Department of Justice has made significant 

progress on the development of the necessary 

regulations and plans to complete stakeholder 

engagement shortly, and begin drafting later in 

the fall of 2024. The department anticipates 

completing the regulations and taking the steps 

to bring the Police Act into force by spring of 

2025.” 

As of today, what is the status of this work? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Shaddock. 

 

Mr. Shaddock (interpretation): Thank you, 

Mr. Chairman, and thank you, (interpretation) 

Member, for the question. 

 

So the Police Act has a number of parts that are 

happening more or less at the same time. The 

first, as we’ve discussed previously, is the 

negotiations with the civilian oversight body. 

The other is the creation of regulations under 

the Act, and as we indicated, we are not 

currently on the timeline, as you’ve described 

there, but we have made substantial steps in 

developing the regulations for the Police Act. 

 

And earlier this month, we sent out a number of 

letters to stakeholders, including the 

Information and Privacy Commissioner, as well 

as Nunavut Tunngavik Incorporated, among 

others, with some detailed aspects for the 

regulations in order to allow us to also bring the 

Police Act into force as well. (interpretation) 

Thank you. 

 

Chairman: Thank you. Ms. Quassa. 
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Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. (interpretation) Thank you. I’d like 

to gear towards Human Resources. You have 

written in a number of your review reports that 

the Access to Information and Protection of 

Privacy Act has become a proxy battleground 

for labour relations issues within the 

Government of Nunavut. Have you observed an 

improvement in this area since your last 

appearance before the Standing Committee? 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair, and I thank 

the member for the question. So what I refer to 

in the phrase quoted by the member is simply 

the fact that the access-to-information portion 

of the law is being used very often by 

Government of Nunavut employees who for 

some reason or another are not happy with 

what’s going on in their workplace. These can 

be harassment investigations; these can be 

terminations; these can be people who have 

been put on paid leave or unpaid leave. It can 

be all manner of things. But what I was 

referring to was the fact that that is what the 

access law is being used for. 

 

Now, when access laws were created back in 

this the – well, in Canada anyway, it was like 

the early 1980s – I think the idea was that 

citizens should be able to know what their 

government is doing. The government belongs 

to the people, and the people should be able to 

know and understand what their government is 

doing and why. So there’s this kind of image 

that the people who would be using the law 

would be citizens who want to have a window 

into their government. 

 

What I’ve been telling members in the time that 

I’ve been here is that’s not really what the 

Nunavut law is being used for. Yes, it is being 

used for that, but the majority of cases that I see 

are being used by employees of the government 
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who are requesting information about what’s 

going on inside their own workplace. And I 

look at this, and I say, okay, well, if that’s 

what’s coming to me, I’ll deal with that, but 

that’s not really what the law was written for. 

 

And so as a result, it’s really difficult for the 

Department of Human Resources, all the other 

departments, honestly, and for me to know how 

to take this law that was written for one 

purpose and apply it to something that’s really 

quite different. I mean, it works, but not really. 

That’s one of the reasons why I say that the 

most difficult files in Nunavut are at the 

Department of Human Resources because they 

have a lot of people coming at them for 

information and trying to apply a law that just 

doesn’t really fit. 

 

Now, in the annual report that’s before us 

today, I just wanted to make note that there is 

on page 7 of this annual report for 2023-2024 a 

list of all the departments about where these 

requests are coming from, where these files are 

coming from. And you’ll notice that Human 

Resources is one, two, three, four, five, six, 

seven – has only three, and it’s like number 

seven on the list. 

 

So when I appeared last time, Member, I 

remember saying when I first arrived here, 

there were lots of human resources files, and 

then it seemed to go down. I thought, oh, good. 

Maybe Human Resources has solved the 

problem. But last time I was here, I said, well, 

it seems to be going back up again.  

 

And in my next annual report for the year that 

just finished, I’m sorry to report to you that the 

numbers are way back up again for Human 

Resources; they’re now second place. Health 

will almost always be first, just because it’s a 

big, complicated department. But the number 

two department for the law that I deal with, is, 

again, the Department of Human Resources. So 

it went down for a while; it’s back up. 
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And I’ll tell you, during this past year, there 

were weeks, even months, when all I was 

working on was human resources issues. So has 

it gotten any better? No. It’s still being used 

largely for that purpose. 

 

I want to emphasize, Mr. Chair, that I’m not 

saying that that’s an illegitimate purpose, that 

Government of Nunavut employees are not 

allowed to use the law. That’s not what I’m 

saying at all. What I’m saying is its law not 

well suited for that purpose. 

 

What would be ideal, and I’ve said this over the 

past several years, is for the Government of 

Nunavut to reach an agreement with their 

unions to say when there is a human resources 

issue, what is it the employee can see and what 

is it the employee can’t see. That is something 

that should be negotiated, and then it all 

becomes part of the regular grievance process. 

Whereas what’s happening now is the 

grievance process is happening, and then over 

the side, they’re doing an access to information 

request, and it just doesn’t fit together the way 

that it should. 

 

So there are ways of making things better, but 

right now, the access-to-information system is 

being largely used not by citizens back in 

communities but by GN employees who are 

upset about something that’s going on in their 

workplace. (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) I’d like to ask a 

bit about the ethics officer. The Government of 

Nunavut response to the Standing Committee’s 

report on the review of the 2022-2023 annual 

report of the Information and Privacy 

Commissioner of Nunavut indicates that 

“correspondence has been sent to the ethics 
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officer requesting that he reach out to the 

information and privacy commissioner to 

discuss areas of potential future collaboration.” 

 

What discussions have you had with the ethics 

officer concerning the relationship between his 

office’s role in addressing employee concerns 

regarding wrongdoing and harassment and your 

office’s role with respect to the use of the 

Access to Information and Protection of 

Privacy Act? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Steele. 

 

Mr. Steele: Thank you, Mr. Chair. The ethics 

officer, just so that everybody understands who 

we’re talking about, is a person who is 

appointed under the Public Service Act to be 

independent of the government, but to hear 

from Government of Nunavut employees if 

they think that there’s some unethical 

behaviour going on inside their department. It 

gives employees a place to go. They have a 

responsibility to try to resolve their problem 

inside the department first, but if they cannot 

get a satisfactory resolution, they can go to this 

person called the ethics officer. 

 

Now, that role is different from mine. So once 

in a while we’ll have a case that’s both within 

the ethics officer’s authority and within my 

authority; not very often, but it does happen. As 

a result of this recommendation from the 

Standing Committee, I did meet with the ethics 

officer at my office here in Iqaluit. We talked 

about a wide range of things about how we do 

what we do, how we could work with each 

other, how about where there might be some 

overlap. 

 

This is a good example of the benefit of having 

an information and privacy commissioner who 

is based in Nunavut. We both live and work in 

Iqaluit. I see the ethics officer around town. 

You know, last time I saw him, we both 
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happened to be at the, I think it was at airport 

same time, so we stop and chat. We know each 

other. He had a question recently about how to 

handle a certain kind of situation and I gave 

him some advice, from my experience, about 

here’s how I deal with that kind of situation. So 

we have a good communication going. 

 

I’m not going to say we’re in touch with each 

other every day or every week, because there’s 

not that much overlap between what we do, but 

I know him. He knows me. When we need to 

talk, we talk. (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. The Information and Privacy 

Commissioner has written in a number of his 

review reports that the Access to Information 

and Protection of Privacy Act has become a 

proxy battleground for labour relations issues 

within the Government of Nunavut. The 

Government of Nunavut’s response to the 

Standing Committee’s report on the review of 

the 2022-2023 annual report of the Information 

and Privacy Commissioner of Nunavut 

indicates that: 

 

“To date the Government of Nunavut has not 

had any discussions to revise the grievance 

processes to address concerns about how the 

current process impacts administration of the 

Access to Information and Protection of 

Privacy Act. The issue will be raised at the next 

meeting with the Nunavut Employees Union 

and Nunavut Teachers’ Association.” 

 

My question to the Department of Human 

Resources is, as of today, what is the status of 

these discussions? (interpretation) Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Power. 
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Ms. Power: Thank you, Mr. Chair, and I thank 

the member for the question. As the 

commissioner says, it’s complex dealing with 

these files through the ATIPP Act. It’s certainly 

challenging. We have had discussions with 

both unions. They’re open to our suggestions, 

open to discuss them, but people do revert back 

to they do have the option under the Act, and 

they can go for ATIPP at this point in time. 

And there are protections under the Act where 

they can have an external body review what 

we’ve given them. 

 

But we have formed an internal committee to 

review the last couple of years of ATIPP 

requests related to employee relations issues to 

provide, as the commissioner suggested, an 

agreement with the unions for unionized 

employees that we can look to first before we 

go down this road. So just providing a list of 

what type of information employees are 

looking for, as opposed to what we normally 

get, which is give me every email that has my 

name in it, or related to me, or related to this 

situation, which is hundreds and hundreds of 

pages, which makes it really difficult to 

administer. Thank you. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman,  and thank you for the response. 

 

(interpretation ends) The Government of 

Nunavut’s response to the Standing 

Committee’s report on the review of the 2022-

2023 annual report of the Information and 

Privacy Commissioner of Nunavut indicates 

that the Department of Human Resources is 

working on possible updates to human resource 

manual section 1104, release of information. 

What specific changes are being actively 

considered? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Power. 
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Ms. Power: Thank you, Chair, and thank you, 

Member, for the question. The review of that 

directive is somewhat delayed as we roll out the 

new Fusion Cloud system. We need to 

determine what we’re collecting, how we’re 

collecting, and how we protect it, and what we 

would release and how we would release it. 

 

And there’s two sides to this. One is what needs 

to be released to whom; as an individual, I have 

right to my own information, but if the RCMP 

requests something, if a third party requests, 

what protections do we have in place? And the 

other side of that is how do we ensure that the 

party requesting the information has the 

authority to request it, either through written 

authority from the employee, a search warrant 

from the RCMP; if it’s a bank, written response 

from the employee saying you can provide this 

information, and only what the employee 

consents to release. 

 

So we are looking at it. It’s a little bit delayed 

because it’s a new system, but it will be coming 

in the next couple of months. Thank you. 

 

Chairman: Thank you. Ms. Quassa. 

 

Ms. Quassa (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) This probably 

will be my last one. 

 

Human resources manual, section 1104, release 

of information, was last updated in April of 

2006, almost two decades ago. What is the 

department’s timeline for updating this section 

of the manual? (interpretation) Thank you, Mr. 

Chairman. 

 

Chairman: Ms. Power. 

 

Ms. Power: Thank you, Mr. Chair, and I thank 

the member for the question. It will somewhat 

be determined by the new system, but I 
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anticipate it will be in this calendar year. Thank 

you, Mr. Chair. 

 

Chairman: Thank you. Just before I recognize 

the clock, just my Curious George factor kicked 

in during one of the responses from Mr. 

Shaddock. I’m very much aware of, you know, 

during legal proceedings, we don’t want to 

have public discussions on negotiations. But 

with a corporate negotiation such as an 

investigative body, is there any reason that the 

department should maintain, as Mr. Shaddock 

said, not being comfortable in sharing who that 

investigative body that they’re negotiating 

with? Mr. Steele. 

 

Mr. Steele: (laughter) Not just Curious George, 

but Troublemaking George. 

 

Mr. Chair, look, the Department of Justice has 

consulted with me, so I know who it is, but I 

was consulted on the understanding that it was 

being done confidentially, which I understand 

up to a point. I had the same question. When 

Mr. Shaddock was giving his answer, I was 

thinking to myself, well, what would it hurt? 

Like, what’s the interest at stake here where 

they don’t want to reveal who it is they’re even 

talking with? And I personally am not 

convinced, but it’s really, at the end of the day. 

It’s not for me to say. If the Department of 

Justice believes they have good reasons not to 

reveal which jurisdiction they’re talking with, 

it’s really not for me to say otherwise. 

(interpretation) Thank you, Mr. Chairman. 

 

Chairman: Thank you. And I’ll pose the 

question back to Mr. Shaddock. Or sorry, Mr. 

Mansell wants to chime in, so same question. 

Mr. Mansell. 

 

Mr. Mansell: Thank you, Mr. Chair. So on 

these negotiations for civilian oversight, so 

what we mean and who we’re talking to are 

other provinces and territories that have a 

civilian oversight body already. These are 
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professional investigators that are investigating 

serious incidents involving police, often death, 

and they’re very specialized investigators. They 

have the resources of a crime lab and all these 

things behind them. They’re not police officers; 

they’re civilians, but they’re very specialized, 

with a lot of training and a lot of support behind 

them. We don’t have that in Nunavut right now, 

and so we need to partner with one of these 

organizations. 

 

I can say that it has taken a lot longer than 

anyone anticipated to finalize a partnership. 

Some of these organizations in a number of 

jurisdictions, they just don’t have the ability to 

take on more work, or Nunavut’s too remote or 

too far. And so we have had discussions with 

some of our provincial and territorial 

colleagues that have been unsuccessful, and 

we’re doing that now with a jurisdiction that 

we’re close, we’re close. 

 

The reason why we’re not sharing that is we 

don’t want to signal that we haven’t signed it 

yet. We’re dealing with a province who has 

their own approval processes to take these kind 

of announcements as well, and we don’t want 

to prejudice those negotiations or build 

expectations that might not happen, because as 

we have found, these negotiations are tricky, 

and we haven’t been able to secure a partner 

yet. 

 

The department is committed, as soon as your 

partner jurisdiction is comfortable, to share that 

information. Thank you, Mr. Chair. 

 

Chairman: Thank you, Mr. Mansell. I guess 

I’ll take my troublemaker hat off and I will 

drop this topic off now. I know there were two 

entities that were mentioned publicly 

previously. 

 

Anyway, with that, I am going to recognize the 

clock. We will adjourn for the day, returning at 
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9:00 a.m. tomorrow morning. Look forward to 

seeing everyone. 

 

>>Committee adjourned at 16:51 
 

  

 


