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Uqausinginnik Taiguusiliuqtiit 
>>Committee commenced at 8:58 
 
Chairman (Mr. Savikataaq): Good morning. I 
would like to welcome everyone to our 
hearing on the Official Languages Act and the 
Inuit Protection Act.  
 
To start off this beautiful day that has been 
given to us, I’ll ask Mr. Anavilok if you could 
open this in a prayer. 
 
>>Prayer 
 
Chairman (interpretation): Thank you, Mr. 
Anavilok. (interpretation ends) We will start 
our hearing here. Just for the viewing 
audience here, the Standing Committee on 
Legislation’s televised hearing on the review 
of the official language legislation. Today 
we’re going to have the honour of having the 
Francophone Association of Nunavut. 
President Djalogue, if you can introduce your 
officials, please, and proceed with opening 
comments. 
 
Mr. Djalogue: Thank you. Nakurmiik. 
(interpretation) Good morning. Mr. Chairman 
of the Standing Committee, Members of the 
Legislative Assembly of Nunavut, and to the 
government officials, good morning. My 
name is Goump Djalogue, and I am the 
President of the Francophone Association of 
Nunavut. Today, I am here with Mr. Francois 
Oullette, the vice-chairman of the association 
and Mr. Christian Osaka, the director of the 
association. 
 
Before I go any further, please allow me to 
respectfully, and with humility, acknowledge 
that we are in Inuit territory. I would like to 
emphasize that this acknowledgement is not 
simply a formality but rather it is made as a 
sincere reflection that guides us on a daily 
basis. We are very grateful for the welcome 
that has been given to us here, on Inuit 

   ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:58ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᓴᕕᑲᑖᖅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ. 
ᑐᓐᖓᓱᒋᔅᓯ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐊᖅᑎᓪᓗᑕ 
ᐃᓕᓴᕆᔭᐅᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓᓄᑦ ᐊᒻᒪ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᖓᓂᒃ.  
 
 
ᒥᔅᑕ ᐊᓇᕕᓗᒃ ᒪᑐᐃᖅᓯᑲᐃᓐᓇᕆᒃ ᑐᒃᓯᐊᓂᒃᑯᑦ.  
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᐊᓇᕕᓗᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᐱᒋᐊᓕᕐᓚᕗᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕗᑦ, ᓈᓚᑦᑐᐃᑦ, 
ᑕᑯᓐᓈᖅᑐᐃᑦ, ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
ᑕᓚᕖᓴᒃᑰᖅᑐᑎᒃ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓐᖑᓱᒻᒪᑕ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᒃ. ᐅᓪᓗᒥ 
ᐅᐱᓐᓇᖅᑐᓂ ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ ᓄᓇᕗᒻᒥ 
ᐅᕙᓃᓐᓂᐊᕐᖓᑕ ᐊᒻᒪᓗ ᐊᖏᔪᖅᑳᖓ ᔮᓛᖕ, 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕈᕕᑦ ᑭᒃᑰᒪᖔᑕ 
ᐅᕙᓃᖃᑎᒋᓂᐊᖅᑕᑎ ᐊᒻᒪ 
ᒪᑐᐃᖅᓯᒍᑎᓐᓅᕈᓐᓇᖅᓯᔪᑎ.  
 
 
ᔭᓛᖕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓪᓛᒃᑯᑦ. ᐃᔅᓯᕙᐅᑕᖅ, 
ᐃᔅᓯᕙᐅᑕᖅ ᑲᑎᒪᔨᕋᓛᓂᑦ. ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᓄᓇᕗᒻᒥ. ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᓐᓂᓐᖔᖅᑐᓄᑦ ᐅᓪᓛᒃᑯᑦ. ᐅᑉᓛᑦᓯᐊᖅ. ᒍᒻᑉ 
ᔭᓛᖕ−ᖑᔪᖓ, ᐊᖓᔪᖅᑳᖑᔪᖓ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖓᓂ ᓄᓇᕗᒻᒥ. ᐅᓪᓗᒥ ᐅᕙᓃᑦᑐᖓ ᒥᔅᑕ 
ᕗᕌᓐᓱᐊ ᐅᐃᓚᑦ ᐅᕙᓃᖃᑎᒋᓪᓗᒍ, ᐃᔅᓯᕙᐅᑕᐅᑉ 
ᑐᖏᓕᖓ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ ᐊᒻᒪᓗ ᒥᔅᑕ ᑯᕆᔅᑕᓐ ᐅᐊᑲ, 
ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ.  
 
 
 
 
ᐅᖃᕆᐊᒃᑲᓐᓂᓚᐅᓐᖏᓂᕐᓂ ᒫᓐᓇ 
ᐱᕕᖃᖅᑎᑕᐅᑲᐃᓐᓇᕐᓚᖓ ᐃᑉᐱᒍᓱᑦᑎᐊᕐᓗᖓ 
ᑕᐃᓯᒍᒪᒐᒪ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖓᓃᒃᑲᑦᑕ. ᐊᒻᒪ 
ᐅᖃᓪᓚᕆᒍᒪᔪᖓ ᑖᓐᓇ ᐃᓕᑕᖅᓯᓂᖅ 
ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂᓕ ᐅᖃᖅᑕᕗᑦ 
ᓱᓕᓪᓚᕆᑦᑐᑕ ᐊᒻᒪ ᒪᓕᒐᑦᑕᖅᑐᑎᒍᑦ ᖃᐅᑕᒫᑦ ᑕᒪᓐᓇ 
ᖃᐅᔨᒪᓪᓗᑎᒍᑦ. ᖁᔭᓕᓪᓚᕆᑦᑐᒍᑦ 
ᑐᓐᖓᓱᑦᑎᑕᐅᖃᑦᑕᕋᑦᑕ ᐅᕙᓂ ᐃᓄᐃᑦ 
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territory. We acknowledge the generosity of 
Inuit on this generosity and this welcoming 
spirit of diversity. 
 
We would like to thank you for having given 
us the opportunity to appear before you today, 
in order to speak to you on behalf of the 
association and present our recommendations. 
We come here in a positive spirit to share with 
you our recommendations about the 
application and the implementation of the 
Official Languages Act, as well as 
recommendations and proposals to improve it. 
Our presence here today testifies to the 
importance that we attach to the Official 
Languages Act as well as to the Inuit 
Language Protection Act and the importance 
that this represents for language diversity and 
cultural diversity in this territory. 
 
It also testifies to your commitment, our 
elected officials, to work for language 
promotion and as you know, section 37 of the 
Official Languages Act, provides for a five-
year review of this Act and it is in this context 
that we submit our observations and 
recommendations today. I would like to 
emphasize that this submission is the outcome 
of exhaustive consultations with the 
francophone community of Nunavut, 
including with community organizations such 
as the Association des Francophones du 
Nunavut, the Carrefour Nunavut, the 
francophone school board of Nunavut, the 
early childhood centre called Les petits 
Nanooks, the Uiviit theatre, and the French 
health network in Nunavut, le Réseau de santé 
en français au Nunavut.  
 
Ladies and gentlemen, we are pleased to see 
that a review of the Official Languages Act is 
finally taking place fifteen years after it was 
passed in 2008. This Act represents the crucial 
stage in the acknowledgement of the existence 
and equal status of the three languages in 
Nunavut. However, if one observes how it has 

ᓄᓇᖁᑎᖓᓂᒃ. ᑖᓐᓇ ᐃᓄᐃᑦ ᑐᓐᖓᓇᕐᓂᖓᓄᑦ 
ᐅᖃᐅᓯᕆᓚᕗᑦ ᐊᒻᒪ ᑕᒪᓐᓇ ᑐᓂᖅᑯᑎᒋᔪᓐᓇᕐᓂᖓ, 
ᑐᓐᖓᓇᕐᓂᖓᓗ, ᑕᓐᖓᓇᕐᓂᖏᓪᓗ 
ᐊᔾᔨᒌᓐᖏᑦᑑᑕᐅᓂᖏᑕᓗ.  
 

ᖁᔭᓐᓇᒦᕈᒪᕙᔅᓯ ᐱᕕᖃᖅᑎᑦᑎᒐᔅᓯ ᐃᓕᔅᓯ 
ᓵᖓᓃᑎᑕᐅᒍᓐᓇᖅᑐᑕ. ᑕᐃᒫᒃ ᐃᓕᔅᓯᓐᓄᑦ 
ᐅᖃᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐅᖃᕈᔾᔨᓗᑕ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ 
ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂᒃ ᑐᓂᓯᓗᑕ. ᐅᕗᓐᖓᖅᑐᒍᑦ 
ᑲᔪᓯᑦᑎᐊᕋᓱᐊᖅᑐᑕ, ᑲᔪᓯᑦᑎᐊᑎᑦᑎᒐᓱᐊᖅᑐᑕ 
ᐃᓕᔅᓯᓐᓄᑦ ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖅᑐᑕ 
ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᑦᑎᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 
ᐋᖅᑭᑦᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᓪᓗ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑎᓕᖁᔭᓕᐅᕆᓪᓗᑕ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᖏᓐᓂᒃ. ᒫᓐᓇ ᐅᕙᓃᓐᓂᕗᑦ ᐅᓪᓗᒥ 
ᓇᓗᓇᐃᖅᓯᕗᖅ ᐱᒻᒪᕆᐅᑎᑎᑦᑎᓐᓂᒃ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᒥᒃ. ᑕᐃᒫᒃ 
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᒃ ᐃᓕᖅᑯᓯᓕᓐᓂᓪᓗ 
ᐅᖃᐅᓯᓕᓐᓂᓪᓗ ᓄᓇᖅᑲᑎᒌᕝᕕᐅᔪᓐᓇᕐᖓᑦ.  
 

ᐊᒻᒪᑦᑕᐅᖅ ᐃᓕᔅᓯ ᐊᖏᖅᓯᒪᓂᖓᓂᒃ, 
ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓯ ᐊᖏᖅᓯᒪᓂᕆᔭᔅᓯᓐᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒻᒥᔪᖅ ᐅᖃᐅᓯᕐᓂᒃ 
ᓴᖅᑭᔮᕆᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᒋᐊᕆᓯᒪᔭᔅᓯᓐᓂᒃ. 
ᖃᐅᔨᒪᒐᔅᓯ ᑕᐃᒪ ᓈᓴᐅᑎᓕᒃ 37 ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ 
ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ ᐱᔭᕆᐊᖃᖅᑎᑦᑎᒻᒪᑦ 
ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᑲᑕ ᕿᒥᕐᕈᔭᐅᒋᐊᖃᖅᑐᓂᒃ 
ᐱᖁᔭᕐᔪᐊᖅ. ᐊᒻᒪ ᑕᐃᒫᒃ ᑕᐃᒪᐃᓕᐅᖅᑐᑕ, 
ᑕᑯᓯᒪᔭᕗᑦ ᐊᑐᓕᖁᔭᓕᐊᕗᓪᓗ ᐅᓪᓗᒥ 
ᑐᓂᖅᑯᑎᒋᕙᕗᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᑖᒃᑯᐊ 
ᑐᓂᔭᕗᑦ ᑎᑎᖅᑲᐃᑦ ᓴᖅᑭᖅᓯᒪᒻᒪᑕ 
ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᕕᔾᔪᐊᕌᓘᓚᐅᖅᑎᓪᓗᒋᑦ ᐅᐃᕖᖑᔪᓂᒃ 
ᓄᓇᕗᒻᒥ, ᓄᓇᓕᓐᓂᓗ ᑎᒥᐅᔪᓂᒃ ᒪᑯᓂᖓ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖓᓂᑦ ᓄᓇᕗᒻᒥ Carrefour−ᒃᑯᑦ ᓄᓇᕗᑦ, 
ᐊᒻᒪ ᐅᐃᕖᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᖓ ᓄᓇᕗᒻᒥ, ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᖅᑎᑦᑎᔩᑦ ᐸᑏᑦ ᓇᓄᖅ, ᐊᒻᒪᑦᑕᐅᖅ 
ᐅᐃᕖᒃᑯᑦ ᑕᑯᕋᓐᓈᖅᑕᐅᕕᖓᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐊᐃᕖᒃᑯᑦ 
ᖃᓄᐃᓐᖏᑦᑎᐊᕋᓱᐊᕐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᖏᑦ 
ᓄᓇᕗᒻᒥ. 
 

ᐊᖑᑏᑦ ᐊᕐᓇᐃᓪᓗ, ᖁᕕᐊᑉᐳᒍᑦ ᑕᑯᒋᐊᔅᓴᖅ 
ᕿᒥᕐᕈᔭᐅᓂᖓ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᕐᔪᐊᖓ ᕿᒥᕐᕈᔭᐅᓕᑕᐃᓐᓇᕐᖓᑦ 15 ᐊᕐᕌᒍᑦ 
ᓈᓕᖅᑎᓪᓗᒋᑦ 2008ᒥ ᓴᖅᑭᓚᐅᖅᓯᒪᒻᒪᑦ. ᑖᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ ᑭᒡᒐᖅᑐᐃᒻᒪᑦ ᐃᓕᓴᖅᓯᓂᕐᒥᒃ 
ᐱᑕᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐊᔾᔨᒌᒥᒃ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖏᓐᓂᒃ ᐱᖓᓱᑦ ᐅᖃᐅᓰᑦ ᓄᓇᕗᒻᒥ. 
ᑭᓯᐊᓂᓕ, ᑕᑯᒋᐊᕈᑦᑕ ᖃᓄᖅ  
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applied over the years, the AFN has identified 
some inconsistencies that could, in the 
medium term, make the status of French in 
Nunavut more vulnerable over time as an 
official language. 
 
In response to the Standing Committee of 
Official Languages of the Legislative 
Assembly’s request, the AFN is putting forth 
recommendations including three essential 
points. First, we recommend that language 
clauses in any agreements between Canada 
and the Nunavut Government be reviewed 
and systematically included as well as those in 
any government services. This is essential in 
order to guarantee the respect and the 
promotion of our official languages. 
 
Second, we feel that regulations need to be 
adopted, regulations under the Official 
Languages Act, in order to ensure full follow-
up of its application. This is absolutely 
necessary in order to make sure that the Act is 
consistent and effective. Third, we would like 
to emphasize the need to create a legislative 
framework that would allow for a signed 
agreement between the AFN and the Nunavut 
Government. The purpose of this agreement 
would be to provide for a single window for 
services in French, which would guarantee the 
provision of services and communications in 
French, to Nunavummiut. 
 
Allow me to go further into detail about what 
we are proposing. With respect to the 
preamble, we would like to express our 
support to the clauses that acknowledge the 
need to sustain and revitalize the Inuit 
language that would guarantee that it would 
be used in all facets of life in Nunavut. It is 
undeniable that Inuktitut requires specific 
support in order to be able to prosper and we 
agree with this acknowledgement.  
 
Now, if one were to follow the same logic, I 
would like to emphasize the minority situation 

ᐊᑐᖅᑎᑕᐅᓯᒪᒻᒪᖔᑦ ᐱᖁᔭᖅ ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂ 
ᑖᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᐅᓚᑦᑎᓂᐅᓯᒪᔪᓂᒃ ᒫᓐᓇᒧᑦ 
ᑲᑎᖓᓂᓕᖅᑎᓪᓗᑕ. ᐅᐃᕖᒃᑯᑦ 
ᐊᑦᑕᓇᖅᑐᒦᓕᖅᑎᑎᑕᐅᓯᒪᔪᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᒐᓗᐊᖅᑐᓂ ᐅᖃᐅᓯᖅ.  
 

ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑐᔅᓯᕋᓚᐅᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ 
ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ. ᐊᑐᓕᖁᔭᓕᐅᖅᑯᖅ 
ᐃᓚᖃᖅᑐᑎᒃ ᐱᖓᓱᓂᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᑎᑕᑦᑎᓐᓂᒃ. 
ᓯᕗᓪᓕᖅᐹᖅ, ᐊᑐᓕᖁᔨᔪᒍᑦ ᐅᖃᐅᓯᕐᓂᒃ ᐱᔾᔪᑎᓖᑦ 
ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ 
ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓᓂ ᐊᒻᒪ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᕿᒥᕐᕈᔭᐅᖁᔭᐅᓪᓗᑎᒃ 
ᐃᓚᒋᔭᐅᖏᓐᓇᕐᓗᑎᓪᓗ, ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓄᑦ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓄᑦ. ᑖᓐᓇ ᐊᓯᐊᒎᕐᕕᖃᓐᖏᑦᑐᖅ. 
ᑕᐃᒫᒃ ᐃᑉᐱᒍᓱᑦᑎᐊᕐᓂᐊᖅᑲᑕ 
ᓴᖅᑭᔮᖅᑎᑎᑦᑎᐊᓂᐊᖅᑲᑕᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ.  
 

ᐊᐃᑉᐹ, ᐃᓱᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᖏᑦ ᐃᓗᐊᓃᑦᑐᐃᑦ 
ᐋᖅᑭᑦᑕᐅᒋᐊᖃᖅᑐᒋᓪᓗᑎᒍᑦ ᐊᑖᓃᑦᑐᐃᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ. ᑕᐃᒫᒃ 
ᖃᐅᔨᒪᑦᑎᐊᕈᑕᐅᓂᐊᕐᖓᑕ ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ 
ᐃᓘᓐᓇᖓ, ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᖓ ᐱᖁᔭᕐᔪᐊᖅ, 
ᑕᐃᒪᐃᒋᐊᖃᓪᓚᕆᒻᒪᑦ ᐃᓛᒃ. ᐱᖁᔭᕐᔪᐊᖅ ᐊᔾᔨᒌᒥᒃ 
ᐊᑐᖅᑕᐅᒐᓗᐊᕐᒪᖔᑦ ᐊᒻᒪ ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ. 
ᐱᖓᔪᐊᑦ, ᐅᖃᓪᓚᕆᒍᒪᒻᒥᔪᒍᑦᑕᐅᖅ 
ᓴᖅᑭᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᒪᓕᒐᕐᓄᑦ 
ᐊᖅᑯᑎᐅᒍᓐᓇᖅᑐᓂᒃ, 
ᐊᖏᖃᑎᒌᒍᑎᓕᐅᕐᕕᐅᒍᓐᓇᕋᔭᖅᑐᒥᒃ 
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᓂᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂᑦ. ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ 
ᐱᔾᔪᑎᖃᕋᔭᖅᑐᖅ ᐅᑕᐅᑦᑎᕐᒥᑦ ᐃᒐᓛᖃᓐᖑᐊᕐᓗᑎᒃ 
ᐱᔨᑦᑎᕋᕐᕕᐅᒍᓐᓇᕋᔭᖅᑐᒥᒃ ᐅᐃᕖᑎᑐᑦ. ᑕᐃᒫᒃ 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᑐᓴᖅᑕᐅᒋᐊᓖᓪᓗ ᐅᐃᕖᑎᑐᑦ 
ᓴᖅᑭᖅᑕᐅᓪᓚᕆᑉᐸᒃᑲᔭᕐᖓᑕ ᓄᓇᕗᒻᒥᐅᓄᑦ. 
 

ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᓐᖑᓱᒃᑲᒃᑭᑦ. 
ᓇᓗᓇᐃᖅᑐᕈᑎᒋᖅᑳᖅᑲᐅᔭᒃᑲ ᐱᒋᐊᓐᖓᕐᓂᖓᓂᒃ, 
ᐃᑲᔪᖅᓰᓂᑦᑎᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᒪᒐᒪ 
ᑎᑎᕋᖅᓯᒪᓂᐅᔪᓄᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᓄᑦ 
ᑲᔪᓰᓐᓇᖁᔨᓪᓗᑎᒃ ᐊᒻᒪ ᐆᒻᒪᕆᐊᖅᓯᖁᔨᓪᓗᑎᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒫᓪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᓛᕐᖓᑦ 
ᐃᓅᓯᓕᒫᕐᓂ ᓄᓇᕗᒻᒥ. ᑕᐃᒪᐃᑦᑐᓪᓚᕆᐅᒻᒪᑦ 
ᐃᓄᑦᑎᑐᑦ ᐊᔾᔨᐅᓐᖏᑦᑐᒥᒃ ᐊᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᕐᖓᑦ 
ᒪᑭᒪᑦᑎᐊᓂᐊᖅᑲᑦ, ᑖᓐᓇᓗᑦᑕᐅᖅ ᐊᖏᖃᑎᒋᔭᕗᑦ 
ᑕᐃᒪᐃᓕᓯᒪᓂᐅᔪᖅ.  
 

ᑕᐃᒪᓕ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐃᓱᒪᒐᓱᒃᑯᑦᑕ 
ᐅᖃᐅᓯᖃᕈᒪᔪᖓ ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᒻᒪᑕ  
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of the French language in our territory. French 
is a minority language in Canada as well as in 
Nunavut, and also requires revitalization and 
promotion in order to ensure its survival. 
Thus, we feel that the preamble also recognize 
and state clearly that Inuktut and French 
require supplementary support and 
revitalization equally. In the preamble, there 
is reference to the francophone community in 
paragraph B. We would like to propose that 
the community be identified as the franco-
Nunavummiut community. 
 
This would more clearly reflect our 
francophone community being an integral part 
of Nunavut. We are above all, Nunavummiut. 
Our specific characteristic is that we speak 
French. We would like to see this amendment 
recognized in the preamble. Furthermore, In 
paragraph C, there is a reference to both the 
Inuit community and the needs of the 
francophone community in Nunavut. We 
would like that term to be the franco-
Nunavummiut community. Moreover, 
paragraph C recognizes that these two 
communities are in great need of the resources 
required to safeguard and strengthen their 
cultural expression and their collective life.  
 
The AFN believes that the Government of 
Nunavut must consult with our association in 
order to provide a framework for action to 
achieve these goals. Such a framework is 
currently lacking, and we will come back to 
this. With respect to the quasi-constitutional 
legal status of the Official Languages Act, we 
support this principle as the recognition of the 
three official languages of Nunavut as an 
objective that must be above all other laws of 
a general nature, and we unreservedly support 
this objective. 
 
The AFN supports the fact that the Act creates 
the position of Minister of Languages 
responsible for the promotion of official 
languages in Nunavut. This is an important 

ᐅᖃᐅᓯᓖᑦ ᐅᐃᕖᑎᑐᑦ ᓄᓇᕗᒻᒥ. ᐅᐃᕖᑦ ᐅᖃᐅᓰᑦ 
ᖃᑦᑏᓐᓇᐅᓛᖑᖃᑕᐅᒻᒪᑕ ᑲᓇᑕᒥ ᓄᓇᕗᒻᒥᓗ, 
ᑕᐃᒫᓪᓗᑦᑕᐅᖅ ᐆᒻᒪᕆᐊᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᓂ 
ᓴᖅᑭᔮᕆᐊᖅᑎᑕᐅᒋᐊᖃᖃᑦᑕᖅᑐᓂ ᐊᓯᐅᖁᓇᒍ. 
ᑕᐃᒫᓪᓗ ᐃᓱᒪᕗᒍᑦ ᐱᒻᒪᕆᐅᓱᒋᓪᓗᒍ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑐᕈᑎᖏᑦ ᐱᒋᐊᓐᖓᕐᓂᖓᓂᒃ ᐃᓕᑕᖅᓯᓗᑎᒃ 
ᑐᑭᓯᓇᑦᑎᐊᑐᒃᑯᑦ. ᐃᓄᒃᑐᑦ ᐊᒻᒪ ᐅᐃᕖᑎᑐᑦ ᐅᖃᐅᓰᒃ 
ᖄᖓᒍᒃᑲᓐᓂᖅ ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᖓᑎᒃ 
ᐆᒻᒪᕆᐊᖅᑎᑕᐅᒐᓱᑦᑎᓪᓗᒋᑦ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ. ᑕᕝᕙᓂ 
ᓇᓗᓇᖅᑐᕐᓂᑦᑎᓐᓂ ᐅᖃᖅᓯᒪᔪᑦ ᐅᐃᕖᒃᑯᑦ ᐅᖃᐅᓯᓖᑦ 
ᑲᑎᓐᖓᔪᓂᒃ Bᒥ. ᑐᔅᓯᕋᕈᒪᔪᒍᑦ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖓᑦ ᐃᓕᓴᕆᔭᐅᖁᔭᐅᓪᓗᑎᒍᑦ ᓄᓇᓖᑦ 
ᑕᐃᒫᒃ.  
 

ᑐᑭᓯᓇᑦᑎᐊᓂᖅᓴᐅᔪᒃᑯᑦ ᐅᕙᑦᑎᓐᓂ 
ᑕᐃᓯᖃᑦᑕᕋᔭᖅᑐᖅ ᐅᐃᕖᒃᑯᓐᓂᒃ 
ᐃᓚᒋᔭᐅᓪᓚᕆᓐᓂᖏᓐᓂᓪᓗ ᓄᓇᕗᒻᒥ, 
ᓄᓇᕗᒻᒥᐅᑕᐅᒐᑦᑕᐃᓛᒃ ᐊᒻᒪᑦᑕᐅᖅ ᐅᐃᕖᑎᑐᑦ ᑕᕝᕙ 
ᐊᔾᔨᐅᓐᖏᑦᑐᑎᕗᑦ ᐅᖃᓲᖑᒐᑦᑕ ᐅᐃᕖᑎᑐᑦ. ᑖᓐᓇ 
ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᕗᑦ ᐃᓕᓴᕆᔭᐅᖁᔭᕋᓗᐊᕗᑦ ᑕᐃᑲᓂ 
ᐱᒋᐊᓐᖓᕐᓂᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᑐᕈᑎᓂ ᐊᒻᒪᑦᑕᐅᖅ 
ᑲᑎᓐᖓᔪᓂ Cᒥ ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑕ ᐃᓄᐃᑦ 
ᓄᓇᖏᓐᓂᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐅᐃᕖᒃᑯᑦ ᐱᒋᐊᓕᖏᓐᓂᒃ 
ᓄᓇᕗᒻᒥ. ᐊᒻᒪ ᑕᐃᒪᐃᒍᒪᒻᒥᔪᒍᑦᑕᐅᖅ ᑖᓐᓇ ᕗᕌᓐᑯ 
ᓄᓇᕗᒻᒥ ᑕᐃᓯᓯᒪᖁᒐᑦᑎᒍᑦ ᐊᒻᒪᑦᑕᐅᖅ ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐃᓕᑕᖅᓯᒪᒻᒥᒻᒪᑕ ᒪᕐᕉᓐᓂᒃ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᓖᒃ ᐱᓕᕆᔾᔪᑎᑖᒃᑲᓐᓂᕆᐊᖃᓪᓚᕆᒻᒪᑎᒃ 
ᓴᓐᖏᓕᖅᑎᑦᑎᒋᐊᕐᓂᐊᖅᑐᓂᒃ, ᐃᓕᖅᑯᓯᖏᑕ 
ᓴᖅᑭᔮᖅᑎᑕᐅᒍᓐᓇᕐᓂᖏᓐᓂᒃ 
ᐊᑐᖅᑕᐅᒍᓐᓇᕐᓂᖏᓐᓂᓪᓗ. 
 
AFNᒃᑯᑦ ᐅᑉᐱᕈᓱᒻᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᖃᐅᔨᒋᐊᖃᑦᑕᕆᐊᖃᖅᑐᒋᓪᓗᑎᒍᑦ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖓᓂᒃ ᐋᖅᑭᑦᑎᕆᒍᓐᓇᓂᐊᕐᖓᑕ 
ᐱᓕᕆᒋᐊᕈᑎᔅᓴᐅᔪᓂᒃ ᑐᕌᒐᖏᓐᓄᑦ ᑎᑭᐅᑎᒐᓱᓪᓗᑎᒃ. 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᖃᓐᖏᒻᒪᑦ, 
ᐅᑎᕐᕕᒋᓂᐊᖅᑲᕗᑦ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ. ᐱᓪᓗᒋᓪᓕ 
ᑕᐃᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒪᑕ ᒫᓂ 
ᐱᖁᔭᕐᔪᐊᑦ ᑕᒪᓐᓇ ᐃᑲᔪᖅᓯᖅᑲᕗᑦ ᑕᐃᒫᒃ 
ᑐᓐᖓᕕᖃᖅᑎᑦᑎᓂᐅᔪᖅ. ᐃᓕᑕᖅᓯᓪᓗᑕ ᐱᖓᓱᓂᒃ 
ᐃᓕᑕᕆᔭᐅᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥ ᑖᓐᓇ ᑐᕌᖅᑕᕆᔭᐅᒻᒪᑦ. 
ᖁᑦᑎᓂᖅᐹᖑᔭᕆᐊᓕᒃ ᒪᓕᒐᓕᒫᖑᔪᓄᑦ ᐊᓯᖏᓐᓄᑦ. 
ᑕᐃᒫᓪᓗᑦᑕᐅᖅ ᐃᑲᔪᖅᓯᓪᓚᕆᖅᐸᕗᑦ ᐊᑕᖏᖅᑐᒍ 
ᑐᕌᖅᑕᕆᔭᖅ. 
 
AFNᒃᑯᑦ ᐃᑲᔪᖅᓰᒻᒪᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕ 
ᑲᒪᔨᐅᒻᒪᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥ, ᑖᓐᓇ  
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political guarantee that must be maintained in 
the legislation, and it confirms the importance 
of official languages in the Legislative 
Assembly of Nunavut. The primacy of the 
Official Languages Act is specifically 
recognized in section 2.2. 
 
Dear Members, as the legislation sets out, 
everyone can use one of the three official 
languages in the legislative Assembly. We 
feel that there should be simultaneous 
interpretation in French on a permanent basis 
as well as translation that should be part of the 
work of the legislative Assembly. Section 5 
stipulates that the laws must be in French and 
English and that a version in Inuktut is 
possible. AFN supports this position but asks 
that the laws be systematically translated into 
each of Nunavut’s three official languages, 
including Inuktut. This is absolutely essential 
to ensure that there is equal access to the 
legislation, and it also reflects the linguistic 
and cultural diversity of our territory. 
 
We firmly believe that it is important to 
maintain these parts of the Act in order to 
ensure the protection and the promotion of our 
three official languages. Working together, we 
can create a future where all languages in 
Nunavut can prosper and co-exist 
harmoniously. The same applies to section 7 
of the Nunavut Gazette. Under section 6, there 
are regulations to help implement the 
provisions of the Act. However, it is 
important to note that since 2008, no 
regulations have been adopted. Instead, the 
government has chosen to use policies, 
guidelines, plans and directives for the 
purposes of implementing the provisions of 
the Act.  
 
The use of these documents can be changed 
more quickly. However, using them instead of 
regulations makes the legislative framework 
less transparent, and it also makes it more 
difficult to hold elected representatives 

ᐃᓕᓴᕆᓯᒪᔭᕗᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ 
ᐋᖅᑭᔅᓯᒪᐃᓐᓇᖅᑎᑕᐅᔭᕆᐊᓕᒃ ᐱᖁᔭᕐᔪᐊᖓ 
ᓴᖅᑭᔮᖅᑎᑦᑎᑎᒻᒪᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 2ᒥ ᑕᕝᕙᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒪᑦ.  
 

ᒪᓕᒐᓕᐅᖅᑏᑦ, ᒪᓕᒐᖅ ᑕᐃᒫᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ, 
ᑭᒃᑯᓕᒫᓄᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᕐᖓᑕ ᐱᖓᓱᐃᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ. ᐃᓱᒪᔪᒍᑦ 
ᑕᕝᕙᑦᑕᐅᑎᒋᑦᑕᐅᖅ ᐅᖃᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᑐᕆᒻᒥᔭᕗᑦ 
ᐊᐃᕖᑎᑐᑦ ᑐᔮᔨᓄᑦ ᑖᕗᖓᓕᒫᖅ ᐊᑕᐃᓐᓇᕐᓗᑎᒃ 
ᐊᒻᒪᑦᑕᐅᖅ ᓇᕿᑦᑕᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐸᐃᑉᐹᑦ 
ᐅᐃᕖᑎᑕᐅᖃᑦᑕᐃᓐᓇᕐᓗᑎᑦᑕᐅᖅ. ᓈᓴᐅᑎᓕᒃ 5 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᒪᓕᒐᐃᑦ ᐅᐃᕖᑎᑑᕆᐊᓖᑦ 
ᖃᓪᓗᓈᑎᑐᓪᓗ ᐊᒻᒪᓗ ᐊᔾᔨᖏᑦ 
ᐃᓄᑦᑎᑑᖓᔪᓐᓇᕆᓪᓗᑎᒃ. AFNᒃᑯᑦ ᐃᑲᔪᖅᓰᔪᒃ 
ᑖᒃᑯᓂᖓ ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᖃᖅᑐᑎᒃ ᒪᓕᒐᐃᑦ ᑖᒃᑯᐊ 
ᐊᑕᖏᓪᓚᕆᑦᑐᑯᓘᓗᑎᒃ ᑐᑭᑖᖅᑎᑕᐅᖁᔭᐅᓪᓗᑎᒃ 
ᐃᓄᒃᑐᑦ, ᖃᓪᓗᓛᑎᑐᑦ, ᐅᐃᕖᑎᑐᓪᓗ. ᑖᓐᓇ 
ᐊᓯᐊᒎᕐᕕᖃᓐᖏᓪᓚᕆᑦᑐᖅ ᖃᐅᔨᒪᒐᓱᓐᓂᐊᖅᑲᑕ 
ᐊᔾᔨᒌᒥᒃ ᐃᓯᕈᓐᓇᕐᓂᖃᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᓰᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᐃᑦ 
ᐃᓱᒪᒋᒋᐊᕐᓗᒋ ᓄᓇᕗᒻᒥ. 
 

ᐅᑉᐱᕈᓱᓪᓚᕆᑦᑐᒍᑦ ᐱᒻᒪᕆᐊᓘᓱᒋᓪᓗᒍ ᑕᒪᒃᑯᐊ 
ᐱᖁᔭᐅᑉ ᐃᓗᓕᖏᑦ ᐆᒪᐃᓐᓇᖁᔭᐅᓪᓗᑎᒃ 
ᓴᐳᒻᒥᔭᐅᖏᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ 
ᓴᖅᑭᔮᕆᐊᖅᑎᑕᐅᖏᓐᓇᕐᓗᑎᓪᓗ ᐱᖓᓱᐃᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᑎᐅᒍᓐᓇᕐᓗᑎᒃ, 
ᓯᕗᓂᒃᓴᓕᐅᕈᓐᓇᕋᑦᑕ ᐅᖃᐅᓯᓕᒫᕌᓗᐃᑦ ᓄᓇᕗᒻᒥ 
ᖃᑭᒪᔪᑯᓘᒍᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ ᐊᑐᖅᑕᐃᓐᓇᐅᓗᑎᒃ 
ᐊᑕᐅᑦᑎᒃᑯᑦ, ᐊᑐᖅᑕᐅᑦᑎᐊᖅᑕᐃᓐᓇᐅᓗᑎᒃ. 
ᑕᐃᒫᔅᓴᐃᓐᓇᖅᑕᐅᖅ ᓈᓴᐅᑎᓕᒃ 7 ᓄᓇᕗᒻᒥ 
ᐱᕙᓪᓕᐊᔪᖏᓐᓂ ᓈᓴᐅᑎᓕᒃ 6 ᐊᑖᓂ, ᒪᓕᒐᖏᑦ 
ᐋᖅᑭᔅᓯᒪᒻᒪᑕ ᐊᑐᓕᖅᑎᑦᑎᒍᑎᐅᔪᑦ ᐱᖁᔭᔅᓴᕐᒥᒃ, 
ᐱᖁᔭᕐᒥᒃ ᑭᓯᐊᓂᓕ ᐱᒻᒪᐅᒻᒥᔪᖅ ᐅᖃᕆᐊᔅᓴᖅ 
2008ᒥᓂᑦ. ᒪᓕᒐᓛᓕᐅᖅᑐᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ 
ᐃᓗᓕᖏᓐᓂᒃ ᑭᓯᐊᓂᓕ ᒐᕙᒪᒃᑯᑦ ᓂᕈᐊᖔᖅᓯᒪᔪᐃᑦ 
ᐊᑐᐊᒐᕐᓂᒃ ᐊᖅᑯᑎᖃᖔᕋᓱᑦᑐᑎᒃ ᐊᒻᒪ ᒪᓕᓱᐊᒐᕐᓂᒃ 
ᐸᕐᓇᐅᑎᓂᓪᓗ ᐊᒻᒪᓗ ᓱᖁᔨᔾᔪᑎᐅᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᒐᓱᐊᖅᑐᑎᒃ ᐃᓗᓕᖏᓐᓂᒃ ᐱᖁᔭᕐᔪᐊᑉ. 
 

ᑕᐃᒃᑯᐊ ᐊᓯᔾᔨᖅᑕᐅᓴᕋᐃᖃᑦᑕᓂᖅᓴᐅᒍᓐᓇᕐᖓᑕ, 
ᒪᓕᒐᕐᓂᒃ ᐊᑐᓐᖏᖔᕐᑐᑎᒃ ᐊᑐᐊᒐᕐᓂᒃ 
ᐊᑐᖃᑦᑕᑎᓪᓗᒋᑦ ᐊᓯᔾᔨᖅᑕᖃᕐᓂᖅᓴᐅᒻᒪᑕ ᐊᒻᒪ 
ᒪᓕᒐᓪᓚᕆᕈᖅᓯᒪᑎᓪᓗᒋᑦᑕᐅᖅ 
ᐊᓯᔾᔨᕋᕐᓂᖏᓐᓂᖅᓴᐅᓲᖑᓪᓗᑎᒃ ᐊᒻᒪ 
ᐊᑐᐊᒐᑐᐃᓐᓇᒃᑰᖅᑎᓪᓗᒋᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᐃᑦ 
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accountable. We are aware that it is true the 
policies and guidelines are easier to change, 
however, what happens is that there is less 
consultation with the francophone community 
and it is not necessarily as transparent.  
 
We therefore suggest that it would be 
preferrable to make regulations to ensure the 
implementation of linguistic obligations. 
Furthermore, we recommend that the power to 
make regulations should extend to all 
provisions of the Act, not just sections 4, 5, 
11, and 12.  
 
This would allow for more consistency in the 
implementation of the Official Languages Act 
and its application. We believe that the 
adoption of regulations is absolutely essential 
to ensure the full implementation of the Act 
and to strengthen protection for our official 
languages. This would strengthen 
transparency, accountability, as well as 
consultation with the communities; all crucial 
elements in order to ensure the respect of our 
commitment to languages in Nunavut.  
 
Section 8 of the Official Languages Act is 
crucial in order to ensure access to justice. It 
acknowledges the ability of individuals to use 
the official language of their choice before a 
judicial or quasi-judicial body. This includes 
the right to be able to speak in Inuktut, 
English or French in civil litigation through an 
interpreter and the right to be advised of their 
rights.  
 
Furthermore, when the issue at hand is of 
public interest, there must also be 
interpretation for the public in French and 
English; simultaneous interpretation. We 
recommend that the Official Languages Act 
include the same provisions as the federal 
Official Languages Act in order to ensure that 
there is this trilingual aspect of quasi-judicial 
and judicial bodies.  
 

ᓵᖓᔭᔅᓴᒫᖑᓐᖏᓂᖅᓴᐅᑎᓲᑦ. ᖃᐅᔨᒪᒻᒥᔪᒍᑦ ᐊᑐᐊᒐᐃᑦ 
ᒪᓕᒐᐃᓪᓗ ᐱᒡᒐᓇᓐᖏᓂᖅᓴᐅᒻᒪᑕ ᐊᓯᔾᔨᕆᐊᖏᑕ. 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᒃᑯᓗᐊᖅᑎᓪᓗᒍ ᐃᒪᐃᑦᑐᖃᓲᖑᒻᒪᑦ 
ᖃᐅᔨᒋᐊᖅᑐᖃᓐᖏᓂᖅᓴᐅᖃᑦᑕᓲᖑᒻᒪᑦ ᐅᐃᕖᒃᑯᓐᓄᑦ 
ᐅᖃᓲᓂᒃ. ᑕᐃᒫᓪᓗ ᓴᖅᑭᔮᑦᑎᐊᓐᖏᓐᓂᖅᓴᐅᔪᒃᑯᑦ 
ᐊᐅᓚᖃᑦᑕᓲᖒᒻᒪᑕ.  
 
ᐃᒫᖔᖅ ᐱᐅᓂᖅᓴᐅᓱᒋᒐᑦᑎᒍᑦ. ᒪᓕᒐᓕᐅᖅᑲᑕ 
ᐃᓗᓕᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᑐᓕᖅᑕᐅᔾᔪᑎᔅᓴᖏᓐᓂᒃ 
ᐅᖃᐅᓰᑦ ᐊᓯᐊᒎᕐᕕᖃᕐᓇᓂ. ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᓕᐅᕐᒥᔪᒍᑦ ᒪᓕᒐᓕᐅᕈᓐᓇᕐᓂᖅ 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓃᑦᑐᓄᑦ ᐊᑐᕆᐊᓕᒃ. 
ᑖᒃᑯᐊ 4, 5, 11, ᐊᒻᒪᓗ 12, ᑖᒃᑯᐊᑐᐊᓐᖑᓐᖏᑦᑐᖅ.  
 
ᑕᐃᒪᐃᑦᑑᒃᐸᑦ ᐊᔾᔨᒌᖕᓂᖅᓴᐅᓇᔭᖅᑐᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ ᑖᓐᓇ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐊᒻᒪᓗ 
ᐅᒃᐱᕆᔭᖃᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᑦ 
ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᓖᑦ ᐃᓘᓐᓇᖏᑦ 
ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖏᑦ 
ᐊᒻᒪᓗ ᓴᓐᖏᓂᖅᓴᐅᓕᕋᔭᖅᑐᖅ ᓵᑕᒃᓴᐃᓪᓗ 
ᓇᓗᓇᐃᖅᑕᐅᓗᑎᒃ ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦ ᑖᒃᑯᐊ 
ᐅᖃᓪᓚᖃᑎᒋᓗᓂᔾᔪᒃ. ᑕᒪᒃᑯᐊ ᐊᑑᑎᖃᓪᓚᕆᒃᑐᑦ 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᖏᕈᑎᒋᔭᕗᑦ ᑕᒪᒃᑯᐊ 
ᑐᓐᖓᕕᖃᑦᑎᐊᕐᓂᐊᕐᒪᑕ. 
 
ᓈᓴᐅᑎᓕᒃ 8, ᑖᒃᑯᓇᓂ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐱᖁᔭᕐᔪᐊᖓᓂ ᐊᑐᓪᓚᕆᖕᓂᐊᖅᑐᖅ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᒃᑰᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᖅᑕᐅᔪᐃᑦ 
ᐃᖅᑲᖅᑐᐃᕕᖕᒦᑦᑐᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐃᖢᕐᕆᔮᕆᓂᖅᐹᒥᓂᒃ ᐊᑐᕈᓐᓇᖁᓪᓗᒍ. ᐃᓚᓕᐅᓪᓗᒍ 
ᐅᖃᓪᓚᒍᓐᓇᕐᓂᖅ ᐃᓄᒃᑎᑐᑦ, ᐅᐃᕖᑎᑐᑦ, 
ᖃᓪᓗᓈᑎᑐᓪᓗ ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᕐᓗᑎᒃ 
ᑐᓵᔨᖃᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᒥᖕᓂᒃ 
ᓇᓗᓇᐃᓯᕕᐅᓗᑎᒃ. 
 
ᐊᒻᒪᓗ ᖄᒃᑲᓐᓂᐊᒍᑦ ᑕᖅᑲᒃᑯᓄᖓ ᑐᓴᕈᒪᒋᔭᐅᒃᐸᑦ 
ᑐᓵᔨᖃᑕᖃᕆᐊᓕᒃ ᐅᐃᕖᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᓪᓗ 
ᑐᓵᔨᐅᑦᓴᐅᑎᒋᓗᑎᒃ ᐃᕐᖐᓐᓇᖅ. ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᓕᐅᕐᒥᔪᒍᑦ ᑖᓐᓇ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐱᖁᔭᕐᔪᐊᑦ ᑖᒃᑯᓄᖓ ᐊᔾᔨᖏᓐᓂᒃ ᐃᓚᖃᖁᓪᓗᒍ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᖁᔭᕐᔪᐊᖓᑎᑐᑦ, ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕐᓂᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐃᖅᑲᖅᑐᐃᕕᖕᒥ, ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒍᓪᓘᓐᓃᑦ 
ᓴᓐᖏᓂᖅᑖᖅᑎᑕᐅᓯᒪᔪᓄᑦ. 
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Judicial organizations would have to have a 
bilingual judge and this would have to do with 
the judicial system, generally, and it would 
not be necessarily dependent on one 
individual. In other words, the judicial body 
would have to be institutionally trilingual, 
without neglecting the fact the judges can be 
bilingual or trilingual.  
 
We recognize that Nunavut does not have a 
large number of bilingual judges. We must 
ensure that Nunavut appoints bilingual and 
trilingual judges on an as needed basis. These 
bilingual judges could be called upon to sit on 
bilingual civil cases, and this new obligation 
would not be onerous because the criminal 
code already guarantees to have a bilingual 
judge and a bilingual prosecutor. The same is 
true is under the Divorce Act. These bilingual 
judges and bilingual prosecutors can be there 
when there is a request from the accused for a 
trial in French, and as stated, this already 
exists in the federal Official Languages Act, 
which says that every federal court, other than 
the Supreme Court has the duty to ensure that 
the parties can choose the official language of 
their choice.  
 
If there is a court action against the 
Legislative Assembly or the Government of 
Nunavut, we recommend that the government 
would also have to plead in French if the other 
party pleads in French or Inuktut. This would 
be similar to section 18 of the federal Official 
Languages Act, which includes similar 
provisions for proceedings. Section 9 of the 
Official Languages Act allows that any person 
may request and receive a printed or audio 
translation of the final version of a judicial or 
quasi-judicial body.  
 
This is absolutely essential to guarantee 
access to equal rights, and it also guarantees 
the status of languages in the judicial system. 
This should not just have to depend on an 
individual request. The final decision of 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᐃᖅᑲᖅᑐᐃᔨᑕᖃᕆᐊᓕᒃ ᒪᕐᕈᐃᖕᓂᒃ ᐅᖃᐅᓰᖕᓂᒃ 
ᐊᑐᕈᓐᓇᖅᑐᓂᒃ, ᐃᖅᑲᖅᑐᐃᕖᑦ ᐃᓗᐊᓂ 
ᓇᓕᐊᖑᒐᓗᐊᖅᐸᑦ ᐊᑕᐅᓯᐅᓐᖏᓪᓗᓂ ᐊᓯᐊᒍᖔᖅ 
ᐅᖃᕐᓗᒍ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔩᑦ ᐅᖃᐅᓯᕐᓂᒃ ᐱᖓᓱᓂᒃ 
ᐊᑐᕆᐊᓖᑦ ᑕᒪᒃᑯᐊᓗ ᐃᖅᑲᖅᑐᐃᔩᑦ ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕈᓐᓇᕐᓗᑎᒃ.  
 
 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ ᒪᕐᕈᖕᓂᒃ ᐅᖃᐅᓰᖕᓂᒃ ᐱᑕᓕᖕᓂᒃ 
ᖃᔅᓰᓐᓇᑯᓗᖕᓂᒃ ᐱᑕᖃᖅᑐᖅ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᖅᑲᖅᑐᐃᔨᓂᒃ ᑎᒃᑯᐊᖅᓯᖃᑦᑕᕆᐊᓖᑦ 
ᒪᕐᕈᐃᖕᓂᒃ ᐅᖃᐅᓰᖕᓂᒃ ᐊᑐᕈᓐᓇᖅᑐᓂᒃ ᑖᒃᑯᐊᓗ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᖅᑐᐃᔨᐅᖃᑦᑕᕐᓗᑎᒃ. 
ᐱᕋᔭᒃᑐᓕᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᖅ ᐅᖃᖅᓯᒪᓕᕇᕐᒪᑦ 
ᒪᕐᕈᐃᖕᓂᒃ ᐅᖃᐅᓰᖕᓂᒃ ᐊᑐᕈᓐᓇᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐊᕕᓕᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖅᑎᓪᓗᒋᑦ ᒪᕐᕈᐃᖕᓂᑦᑕᐅᖅ 
ᐅᖃᐅᓰᖕᓂᒃ ᐊᑐᕈᓐᓇᖅᑐᓂᒃ ᐃᒃᓯᕚᖅᑐᖃᕆᐊᓕᒃ. 
ᐊᐃᕖᑎᑐᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᕐᓗᑎᒃ. ᑕᕝᕙᓃᓕᕇᖅᑐᑦ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᔪᐊᖏᑦᑎᒍᑦ. ᖁᕝᕙᓯᖕᓂᖅᐹᑦ ᐊᓯᖏᑦ 
ᐃᖅᑲᖅᑐᐃᕖᑦ ᐃᖅᑲᖅᑐᐅᔪᓪᓗ ᓇᓕᐊᑐᐃᓐᓇᕐᓄᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕈᓐᓇᓗᑎᒃ.  
 
 
 
 
 
ᐃᖅᑲᖅᑐᐃᔨᑕᖃᖅᐸᑦ ᒪᓕᒐᓕᐅᕐᕕᒃ ᓵᑕᒃᓴᐅᓯᒪᓗᑎᒃ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑕᐃᒫᑦᑕᐅᖅ ᐅᐃᕖᓂᒃ 
ᐃᓄᒃᑐᓪᓘᓐᓃᑦ ᐅᖃᕈᓐᓇᖅᑐᓂᒃ ᐊᑐᕆᐊᓖᑦ. ᓈᓴᐅᑎ 
18ᒥ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᖁᔭᕐᔪᐊᖓᑦᑕ 
ᐊᔾᔨᒋᓇᔭᖅᑕᖓ ᐃᓗᓕᖃᐅᖅᖢᓂ ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᓯᒪᔪᑦ. ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖅᑐᑦ ᓈᓴᐅᑎᓕᒃ 9, 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ 
ᑭᓇᑐᐃᓐᓇᖅ ᑕᐃᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑏᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒍᓪᓘᓐᓃᑦ ᓴᓐᖏᓂᖅᑖᖅᓯᒪᔪᑦ 
ᑖᒃᑯᐊᓕᒫᑦ.  
 
 
 
 
ᑕᒪᓐᓇ ᐊᑐᓪᓚᕆᒍᓐᓇᖅᑐᖅ ᐱᔪᓐᓇᐅᑎᕗᑦ 
ᓯᖁᒥᑕᐅᓂᐊᓐᖏᒻᒪᑕ ᐊᒻᒪᓗ ᐅᖃᐅᓰᑦ 
ᓇᓕᖅᑯᐊᕇᖕᓂᖓᓂᒃ ᓇᓗᓇᐃᖅᓯᓇᔭᖅᑐᖅ. 
ᑐᒃᓯᕌᕆᔭᐅᓗᓂ ᑭᓯᐊᓂᐅᔭᕆᐊᖃᓐᖏᑦᑐᖅ.  
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courts plays a crucial role in its understanding 
of access to official languages in the judicial 
system. Therefore, any decision must 
automatically be published in French, English, 
and Inuktitut.  
 
It would be appropriate to have specific 
regulations or develop a policy for 
publications in consultation with the 
francophones of Nunavut for French, and 
other parties involved. This would mean that 
all services would be available in official 
languages as soon as they are published and 
this would provide for equal access to rights 
and language in Nunavut.  
 
The AFN supports the fact that section 10 of 
the Official Languages Act allows judicial 
bodies to adopt the court’s rules to ensure 
respect for the official languages in judicial 
and quasi-judicial bodies.  
 
With respect to communications with the 
public and provision of services, the AFN 
fully supports the wording of section 11 of the 
Official Languages Act that guarantees that all 
signs be visible in all three official languages 
and that this be fully visible and apparent. 
This provision is absolutely essential because 
it would guarantee active offer of services in 
all territorial institutions, not only in one 
central office.  
 
However, the AFN would also like to 
emphasize the importance of designating 
bilingual and trilingual positions in order to 
ensure that these signs truly reflect the 
commitment to provide services and 
communications in each of the three official 
languages. This designation of positions is 
absolutely crucial in order to make sure the 
reality reflects the promise.  
 
Furthermore, the AFN recommends an order 
in these signs. We propose that Inuktut be on 
the first line, followed by French and English 

ᑐᑭᓯᓇᔭᕋᑦᑕ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 
ᓇᓕᐊᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᕈᓐᓇᕐᓗᑕ. ᑭᓱᑐᐃᓐᓇᖅ 
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᔪᖅ ᓴᖅᑭᑕᐅᔭᕆᐊᓖᑦ ᐅᐃᕖᑎᑐᑦ, 
ᖃᓪᓗᓈᑎᑐᑦ, ᐃᓄᒃᑎᑐᓪᓗ. 
 
 
ᓈᒻᒪᓈᕋᔭᖅᑐᖅ ᒪᓕᒐᖅᑕᖃᐅᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᖅᑭᒃᓱᐃᓗᑕ ᐊᑐᐊᒐᓂᒃ ᓴᖅᑭᑕᐅᔪᒃᓴᑦ ᑕᒪᒃᑯᐊ 
ᐸᐃᑉᐹᑦ ᐅᖃᓪᓚᖃᑎᖃᓚᐅᕐᓗᑎᒃ ᐅᐃᕖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ. ᑕᐃᒪᐃᒻᒪᑦ 
ᐱᔨᑦᑎᕈᑎᓕᒫᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓇᔭᖅᑐᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᔪᓕᒫᓂᒃ ᑖᒃᑯᐊ ᐸᐃᑉᐹᑦ ᓴᖅᑭᑕᐅᑐᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᕗᑦ ᐅᖃᐅᓰᑦ ᒥᒃᓵᓄᑦ 
ᐅᑐᖅᑕᐅᔪᐃᓐᓇᐅᓇᔭᖅᑐᑦ. 
 
 
ᑖᒃᑯᐊ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᓱᐃᕗᑦ 
ᓈᓴᐅᑎᓕᒃ 10, ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐱᖁᔭᕐᔪᐊᖓᓐᓂ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕖᑦ 
ᐃᓱᒪᓕᐊᕆᓯᒪᔭᖏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒍᑦ 
ᓴᓐᖏᓂᖅᑖᖅᑎᑕᐅᓯᒪᔪᑦ.  
 
ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ, ᐱᔨᑦᑎᕈᑏᓪᓗ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᑖᒃᑯᐊ ᐅᐃᕖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᓱᐃᑦᑎᐊᖅᑐᑦ. ᓈᓴᐅᑎᓕᒃ 11, 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᓕᖏᓐᓃᑦᑐᑦ ᑕᒪᒃᑯᐊᓕᒫᑦ ᓇᓗᓇᐃᒃᑯᑕᐃᑦ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᑕᖅᑳᓂ ᓴᖅᑭᔮᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐱᖓᓱᑦ 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 
ᑎᑎᕋᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᕗᖅ ᐱᔨᑦᑎᕈᑏᑦ ᓇᒥᓕᒫᑦ 
ᐊᑐᐃᓐᓇᕈᕐᓂᐊᕐᒪᑕ ᐱᖓᓱᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᖅᑕᐅᓗᑎᒃ.  
 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᐳᑦ ᒪᕐᕈᐃᖕᓂᒃ ᐱᖓᓱᐃᓂᒡᓘᓐᓃᑦ 
ᐅᖃᐅᓯᓂᒃ ᐅᖃᕈᓐᓇᖅᑐᓂᒃ ᐱᑕᖃᐅᕐᓗᑎᒃ ᒪᑯᐊᓗ 
ᑎᑎᖅᑲᑦ ᑕᖅᑳᓃᑦᑐᑦ ᑕᐃᒪᓐᓇ ᐱᖓᓱᐃᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔭᕌᖓᑕ ᖃᐅᔨᒪᓇᖃᑦᑕᕋᔭᖅᑐᖅ ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕐᓂᖏᓐᓂᒃ ᓇᓕᐊᑐᐃᓐᓇᕐᓂᒡᓗ 
ᐊᑐᕈᓐᓇᕐᓂᕐᓂᒃ. ᑕᐃᒪᐃᑉᐳᖅ, ᑕᐃᒫᒃ 
ᐊᖏᖅᓯᒪᓚᐅᖅᓯᒪᒐᑦᑕ..  
 
ᐊᒻᒪᓗ ᖄᕐᑲᓐᓂᐊᒍᑦ ᑖᒃᑯᐊ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐊᑐᓕᖁᔭᓕᐅᖅᐳᑦ  
ᐅᑯᐊ ᓇᓗᓇᐃᒃᑯᑕᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᒪᐃᓕᖓᓗᑎᒃ. 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᓯᕗᓪᓕᖅᐹᒥᒃ 
ᑎᑎᕋᖅᑕᐅᓯᒪᖦᖤᖅᐳᖅ. ᑐᖏᓕᐊᒍᑦ ᐅᐃᕖᑦ 
ᐅᖃᐅᓯᖏᑦᑎᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ ᖃᓪᓗᓇᐅᔭᖅᑐᖅ 
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on the third line. This would symbolize the 
importance of Inuktut in our culture and 
territory, and it would also reflect the 
commitment on the part of the government to 
revitalize minority languages.  
 
Section 10 of the Official Languages Act 
provides that members of the public have the 
right to communicate with the head office or 
central administration of the government in 
the official language of their choice. 
However, there are no regulations defining the 
headquarters or central administration for 
each department and each government entity. 
This may already be defined in policies or 
directives, but it is difficult to find these 
policies and directives and it makes the 
process less transparent.  
 
In order to remedy this situation, it would be 
preferable for these definitions to be 
contained in regulations. Furthermore, it is 
essential that the AFN be consulted before 
such regulations are drafted, in order to ensure 
that the needs of the francophones are taken in 
to account.  
 
Furthermore, there should be bilingual or 
trilingual positions in each department and 
agency in order to ensure good frontline 
service in French. This designation would 
ensure that quality services in French are 
accessible at first point of contact, and it 
would strengthen this commitment to equality 
of status in official languages.  
 
Under section 12(3) of the Official Languages 
Act, the government has the obligation to 
provide services and communications in 
French and regional or local offices, only if 
there is significant demand. This may be 
based on the proportion of the population 
served by the office, or the volume of 
communications or services in French in the 
past. There may also be an obligation to 
provide services in French depending on the 

ᑭᖑᓪᓕᖅᐹᖑᓗᓂ ᐱᖓᔪᒋᔭᐅᓗᓂ. ᑕᐃᒪᐃᓕᖓᒃᐸᑦ 
ᓇᓗᓇᕋᔭᖅᑐᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᓄᓇᕗᓪᓗ 
ᐱᖅᑯᓯᕗᓪᓗ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔭᕆᐊᖃᕐᓂᖓᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓇᔭᖅᑐᖅ ᐊᒻᒪᓗ ᐅᓄᓐᖏᓛᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐅᖃᐅᓯᓖᒃ ᓇᓗᓇᕈᓐᓃᕋᔭᖅᖢᑎᒃ.  
 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᖅᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᑦ 
ᑐᑦᑕᕐᕕᖏᓐᓂᒃ ᐅᖃᐅᓰᑦ ᓇᓕᐊᑐᐃᓐᓇᖅ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ ᐊᑐᕐᓗᒍ ᐅᖃᓪᓚᒍᓐᓇᕐᓂᖏᓐᓂᒃ. 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᒪᓕᒐᖅᑕᖃᐅᓐᖏᑦᑐᖅ ᑖᓐᓇ 
ᑐᑦᑕᕐᕕᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓪᓚᕕᒋᔭᐅᓪᓚᕆᒃᑐᖅ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᑦ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᓪᓗ 
ᖃᓄᐃᓕᖓᓇᔭᕐᒪᖔᑦ. ᐃᒻᒪᖄ ᑕᒪᓐᓇ 
ᑐᑭᓕᐅᕆᔭᐅᓯᒪᓕᕇᖅᑐᖅ ᐊᑐᐊᒐᖅᑎᒍᓪᓘᓐᓃᑦ 
ᑎᓕᐅᕈᑎᑎᒍᓪᓅᓐᓃᑦ ᑭᓯᐊᓂ ᐱᔭᕐᓂᓐᖏᑦᑐᖅ 
ᑖᒃᑯᓂᖓ ᕿᓂᕋᓱᒃᖢᓂ ᐊᑐᐊᒐᓂᒃ 
ᓇᓂᔭᒃᓴᐅᖃᑦᑕᓐᖏᒻᒪᑕ. 
 
 
ᑕᒪᓐᓇ ᐋᖅᑭᖕᓂᐊᖁᓪᓗᒍ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᑐᑭᖏᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᓇᓗᓇᐃᔭᖅᑕᐅᒃᑲᓐᓂᖃᑦᑕᕐᓗᑎᒃ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐅᖃᓪᓚᖃᑎᒋᔭᐅᖅᑳᓚᐅᕐᓗᑎᒃ 
ᑕᐃᒪᐃᑦᑐᑦ ᒪᓕᒐᐃᑦ 
ᑎᑎᕋᖅᑕᐅᕐᖓᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ 
ᑐᑭᓕᐅᖅᓯᒪᓪᓚᕆᖕᓂᐊᕐᒪᑦ ᐅᐃᕖᓪᓗ ᐅᖃᐅᓯᖓ 
ᐃᓕᖃᓯᐅᔾᔭᐅᓯᒪᓗᓂ. 
 
ᐊᒻᒪᓗ ᒪᕐᕈᐃᖕᓂᒃ ᐱᖓᓱᐃᓕᖓᔪᓂᒡᓘᓐᓃᑦ 
ᐅᖃᕈᓐᓇᖅᑐᓂᒃ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ 
ᐱᓕᕆᕕᖕᓂᓪᓘᓐᓃᑦ ᐱᑕᖃᕆᐊᓕᒃ. ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑐᕈᑏᑦ ᐅᐃᕖᑎᑐᑦ ᐅᖃᓪᓚᒍᒪᒍᑎᒃ 
ᐊᑐᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑏᑦ ᐅᐃᕖᑎᑑᖅᑐᑦ 
ᓲᕐᓗ ᐅᖄᓚᓗᓂ, ᐊᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᕐᓗᓂ ᑕᐃᒪ 
ᖁᕝᕙᓯᖕᓂᖓ ᐃᓛᒃ ᓇᓕᖅᑯᐊᒐᐃᖕᓂᖏᑦ 
ᖃᐅᔨᒪᓇᕋᔭᖅᑐᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ. 
 
 
ᓈᓴᐅᑎᓕᒃ 12(3) ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐱᖁᔭᕐᔪᐊᖏᓐᓂ ᐱᔨᑦᑎᕈᑏᑦ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᓪᓗ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᑦ 
ᐊᑐᖅᑐᑕᐅᔪᓐᓇᖁᓪᓗᒍ ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 
ᐱᔨᑦᑎᕐᕕᐅᔪᒪᔪᑦ ᐅᓄᖅᐸᑕ. ᑖᒃᑭᐊ ᑎᑎᕋᕐᕕᖕᒥ 
ᐊᒻᒪᓘᓐᓃᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᐱᔨᑦᑎᕈᑏᓪᓘᓐᓃᑦ ᑭᖑᓂᑦᑎᓐᓂ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᑦ ᐊᒻᒪᓗ ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᑦ  
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nature of the office because it takes into 
account the importance of the services for the 
health, safety, or protection of the public. 
 
However, the AFN believes that it would be 
important to adopt a regulation defining what 
constitutes significant demand. This would 
take into account factors such as the 
proportion of the population served and the 
volume of communications and services in the 
past.  
 
Furthermore, the purpose of an office must be 
defined, of the office that requires services in 
French. Using these regulations is essential in 
guaranteeing transparency and consultation 
for the francophone community. Without this 
type of community participation, there is the 
risk of missing an opportunity to truly reflect 
the needs and the rights of all language 
communities in Nunavut.  
 
Ladies and gentlemen, section 12(5) of the 
Official Languages Act allows for regulations 
to be made where there is a particular concern 
such as a high rate of assimilation. What this 
means is that an office may be required to 
provide services in languages that could 
therefore support the revitalization of 
indigenous languages. However, the AFN 
notes that the assimilation rate is very high in 
Nunavut.  
 
Furthermore, it is absolutely essential to find 
an alternative mechanism in order to ensure 
that all government services are available in 
French, regardless of their source, regardless 
of whether they come from a central, regional, 
or local office, which would not be dependent 
on demand or purpose of that office. That is 
why the AFN proposes that the Nunavut 
government and the AFN sign an agreement 
that would provide for a single window that 
would provide services and communications 
in French. What this means and what it 
testifies too is that these services are lacking 

ᐊᑐᖅᑕᐅᖃᑦᑕᖁᓪᓗᒍ ᐱᕐᔪᐊᖑᖕᒪᑦ ᑕᒪᒃᑭᐊ 
ᐱᔨᑦᑎᕈᑏᑦ ᐊᑦᑕᓂᔾᔭᐃᖅᓯᒪᓂᐊᕐᒪᑕ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᐊᕐᒪᑕᓗ ᑕᖅᑲᒃᑯᐊ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ. 
 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐅᒃᐱᕆᔭᖃᖅᑐᑦ 
ᐱᕐᔪᐊᖑᓂᖓᓂᒃ ᐊᖏᖅᓯᓗᑎᒃ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ 
ᐅᓄᖅᑐᑦ ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ ᐱᔨᑦᑎᕐᕕᐅᔪᒪᒍᑎᒃ. 
ᐃᓱᒪᒋᓗᒋᑦ ᒪᑯᐊ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ ᐅᓄᕐᓂᖏᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑏᑦ ᑭᖑᓂᑦᑎᓐᓂ 
ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕗᑦ.  
 
 
ᐊᒻᒪᓗ ᖄᒃᑲᓐᓂᐊᒍᑦ ᑕᐃᒪᓐᓇ ᑎᑎᕋᕐᕕᖃᕐᓗᑎᒃ, 
ᑎᑎᕋᕐᕕᖃᕐᓂᖅ ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᒃᑲᓐᓂᕆᐊᓕᒃ 
ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᑦ ᐊᑐᕐᓗᒍ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᒪᓕᒡᓗᒋᑦ ᓴᖅᑭᔮᑦᑎᐊᕐᓂᖅ ᐅᖃᓪᓚᖃᑎᖃᕐᓂᕐᓗ 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓇᔭᖅᑐᖅ. ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᑕᖃᓐᖏᑉᐸᑦ 
ᐅᓗᕆᐊᓇᖅᓯᓇᔭᖅᑐᖅ ᐱᕕᖃᒃᑲᓐᓂᕋᓗᐊᖅᑎᓪᓗᑕ 
ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᓐᖏᓐᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ.  
 
 
ᐊᕐᓇᐃᑦ, ᐊᖑᑏᓪᓗ, ᓈᓴᐅᑎᓕᒃ 12(5) ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᓴᔪᑦ ᐱᖁᔭᔪᐊᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᒪᓕᒐᓕᐅᕈᓐᓇᖅᐳᑦ ᐃᓱᒫᓘᑎᖃᖅᑐᖃᖅᐸᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᓲᕐᓗ 
ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᓇᓱᖕᓂᖅ ᐃᒪᓐᓇ ᑐᑭᖃᖅᖢᓂ, 
ᑎᑎᕋᕐᕕᒃ ᐱᔪᒪᒍᑎᒃ ᐱᔨᑦᑎᕈᑎᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓐᓇᖅᑐᑦ ᐆᒻᒪᒃᑲᓐᓂᖁᓪᓗᒋᑦ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖓᑦ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᖃᐅᔨᒪᔪᑦ ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᓂᖅ ᐊᒃᓱᐊᓗᒃ 
ᖁᕝᕙᓯᖕᒪᑦ. 
 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐊᓯᐊᒎᕐᕕᒃᓴᖅᑕᖃᕆᐊᓕᒃ 
ᐱᔨᑦᑎᕈᑏᑦ ᒐᕙᒪᒃᑯᓐᓂᓐᖔᖅᑐᑦ ᐅᐃᕖᑎᑐᑦ ᐅᐃᕖᑦ 
ᐅᖃᐅᓯᖓ ᐊᑐᕐᓗᒍ ᐊᑐᖅᑕᕕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ, ᑐᑦᑕᕐᕕᖕᓂ, ᓄᓇᓕᖕᓂᓗ. 
ᐅᓄᕐᓂᖅᓴᐃᑦ ᑭᓯᐊᓂ ᐱᔪᒪᒃᐸᑕ ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅ 
ᐊᑐᕈᓐᓃᕐᓗᒍ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᑎᓕᐅᖃᑎᒌᖁᔭᕗᑦ 
ᐊᖏᕈᑎᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᒃ ᐱᔨᑦᑎᕈᑏᓪᓗ 
ᐅᐃᕖᑎᑐᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ. ᑕᐃᒪᓐᓇ 
ᑕᕝᕙ ᑐᑭᖃᖅᐳᖅ ᐅᖃᓕᒫᖅᑕᐅᓂᖓ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᐱᑕᖃᓐᖏᓗᐊᕐᓂᖏᑦ  
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and it also reflects the fact that the franco-
Nunavummiut have been asking for this for 
more than 20 years. Having this type of one-
stop shop would be a significant step towards 
satisfying the needs of the francophone 
community and which contributes to the 
preservation and promotion of the French 
language in Nunavut.  
 
Nunavut currently has 37,000 individuals in 
25 communities and there has been an 
increase of about 1,000 individuals since 
2016. In this time of technology, most 
communications from the Nunavut 
government are done electronically. In that 
context, the AFN is proposing an innovative 
solution. We want to be a part of the solution 
and therefore, the AFN feels that there should 
be this one-stop shop in Iqaluit whose purpose 
would be to provide services and 
communications in French on behalf of the 
Nunavut government from its headquarters. 
This one-stop shop would provide information 
and it would also provide orientation so that 
citizens may be able to be directed towards 
the appropriate site in order to find the 
information that they require in French. The 
public would also have the possibility to go in 
person to this one-stop shop if they would like 
to obtain services in French.  
 
I would like to emphasize that these services 
and communications could be provided in 
French by a third party acting on behalf of the 
Nunavut government. However, it is 
important to note that the government 
ultimately would be the one responsible and 
accountable for providing services in French 
to the public. This initiative would not mean 
that the government is released from its 
constitutional obligations and quasi-
constitutional obligations in terms of services 
in French, but what it would do is provide for 
a practical solution that would meet the needs 
of the francophone population. This would be 
a solution that would guarantee that French 

ᐅᐃᕖᑦ ᓄᓇᕗᒻᒥ ᕿᓄᐊᔾᔪᑎᒋᓕᕋᓗᐊᕐᒥᒻᒪᔾᔪᒃ ᐅᑭᐅᑦ 
ᐊᕙᑎᑦ ᐅᖓᑖᓂ. ᐊᑕᐅᓯᕐᒥᒃ ᐊᖅᑯᑎᖃᓕᕐᓗᓂ 
ᓯᕗᒻᒧᕈᑎᓪᓚᕆᐅᒐᔭᖅᑐᖅ ᑭᓐᖑᖅᑕᖏᑦ ᐅᐃᕖᑦ 
ᐊᖑᒪᖁᑉᓗᒋᑦ ᐊᒻᒪ ᐱᐅᓕᐊᖑᖁᑉᓗᒍ ᐅᐃᕖᑦ 
ᐅᖃᐅᓯᖓᑦ ᓄᓇᕗᒻᒥ. 
 
 
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇᐅᔪᖅ 37,000ᓂᒃ ᐃᓄᖃᖅᐳᖅ 
25ᓂᒃ ᓄᓇᓕᓐᓂ, ᐅᓄᖅᓯᒋᐊᖅᓯᒪᔪᑦ 1,000ᓂᒃ 
2016ᒥᓂᑦ ᑕᒪᒃᑯᐊ ᑐᓴᐅᑎᓕᕆᔾᔪᑏᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᖃᕆᑕᐅᔭᒃᑰᖅᐸᒃᖢᑎᒃ ᑕᐃᒪᐃᑎᓪᓗᒍ 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐋᖅᑭᒍᑎᑦᓴᒥᒃ 
ᐊᔾᔨᐅᓐᖏᑦᑐᒥᒃ ᐃᓱᒻᒥᖁᔨᕗᑦ. ᐋᖅᑭᒍᑎᑦᓴᒧᑦ 
ᐃᓚᐅᔪᒪᑦᓯᐊᖅᐳᑦ. ᑕᐃᒪᐃᒻᒪᑦ ᐊᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᐊᖅᑯᑎᖃᓪᓗᐊᑕᓕᖅᐸᑦ ᐃᖃᓗᓐᓂ 
ᐱᔨᑦᓯᕋᐅᑎᐅᔪᓐᓇᕋᔭᖅᑐᒥᒃ ᐊᒻᒪ ᑐᓴᐅᑎᓕᕆᔾᔪᑎᒥᒃ 
ᐅᐃᕖᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᓪᓚᕝᕕᓪᓗᐊᑕᖓᓂ 
ᑐᓴᕋᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᒍᑎᐅᒍᓐᓇᕐᓗᓂ 
ᓄᓇᖃᖅᑎᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᖁᑉᓗᒋᑦ ᓇᒧᑦ 
ᐊᐃᑦᓴᕆᐊᖃᒥᒃ ᑐᓴᕈᒪᔭᖏᑦ ᐅᐃᕖᑎᑐᑦ 
ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖁᑉᓗᒋᑦ. ᑭᒃᑯᑐᐃᓐᓇᑦᓯᐊᕐᓗ ᑕᕝᕗᖓ 
ᐊᐃᔪᓐᓇᕐᓗᑎᒃ ᐊᖅᑯᑕᐅᓪᓗᐊᑕᖅᑐᒥᒃ ᐊᐃᕖᑎᑐᑦ 
ᐱᔨᑦᓯᑦᑕᐅᒍᒪᒍᑎᒃ.  
 
 
 
 
 
 
 
 
 
 
ᐅᖃᕆᐊᒻᒪᕆᒍᒪᕗᖓ ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᕋᐅᑏᑦ 
ᑐᓴᐅᒪᕈᑏᑦ ᐊᖅᑯᑎᖃᕈᓐᓇᖅᐳᑦ ᐊᓯᑦᑎᓐᓂᒃ 
ᑭᒡᒐᑐᕐᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᒋᐊᖃᖅᐳᒍᑦ ᒐᕙᒪᒃᑯᑦ ᑲᒪᔨᓪᓗᐊᑕᐅᒐᔭᕐᒪᑕ 
ᐱᔨᑦᓯᕋᐅᑎᖃᖅᑎᑦᓯᒋᐊᖃᕐᓗᑎᒃ ᐅᐃᕖᑎᑐᑦ 
ᑭᒃᑯᓕᒫᓄᑦ. ᑕᒪᓐᓇ ᑲᓇᑕᐅᑉ ᑐᓐᖓᕕᔾᔪᐊᖓᓂ 
ᒪᓕᒐᐊᑐᒍᓐᓃᓛᔾᔭᓐᖏᑦᑐᖅ ᐅᐃᕖᑦ ᐱᓪᓗᒋᑦ ᑭᓯᐊᓂ 
ᐋᖅᑭᒍᑎᐅᑲᐅᑎᒋᔪᒥᒃ ᐊᖑᒻᒪᔭᐅᓂᐊᕐᒪᑕ ᑭᓐᖑᖅᑕᖏᑦ 
ᐅᐃᕖᑦ. ᑕᒪᓐᓇ ᐋᖅᑭᒍᑎᐅᓪᓗᐊᑕᕋᔭᖅᐳᖅ. ᐊᐃᕖᑎᑐᑦ 
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services would be long-lasting and stable in 
Nunavut and it would meet the needs of our 
francophone community and ensure a 
sustainable preservation of our language and 
our culture. Providing for this one-stop shop 
between the AFN and the Nunavut 
government could be included in a framework 
in order to ensure that it will be long-lasting.  
 
Under section 12(8), if there is a significant 
demand for French within a municipality, the 
municipality would be obliged to ensure that 
the public can receive services and 
communications from the municipality in 
French. Doing that would require regulation. 
To date, no regulations have been drafted for 
this since 2008 and it is for that reason that 
there is no obligation on the part of the 
municipality to provide services and 
communications in French.  
 
Under section 24 of the Official Languages 
Act, there must be an annual report from the 
Languages Commissioner. However, a 
reading of the annual reports leads to the 
conclusion that there is very little information 
in them. For example, the report for 2020-21 
does not provide any details on the number 
and type of applications and requests made 
under the OLA and the Inuit Language 
Protection Act, nor for the status of 
applications or requests or their conclusion for 
applications, or requests in progress during 
the previous fiscal year, or information on 
cases where recommendations made by the 
Languages Commissioner following an 
investigation were not followed. The AFN is 
calling for the creation of a regulation under 
the Official Languages Act that would set out 
the content to be included in the 
commissioner’s annual report and that would 
present all of the commissioners work to 
ensure respect for official languages.  
 
With regard to the complaints, she receives 
information on investigations, their nature, 

ᐱᔨᑦᓯᕋᐅᑎᑦ ᐊᑐᐃᓐᓇᐅᑦᓴᐃᓐᓇᕐᓗᑎᒃ 
ᓱᖁᓯᓐᖏᓪᓗᑎᓪᓗ ᐊᖑᒻᒪᑦᓯᐊᕈᑎᐅᓗᑎᓪᓗ ᐅᐃᕖᑦ 
ᑭᓐᖑᖅᑕᖏᓐᓂᒃ ᐱᐅᑦᓯᐊᕈᑕᐅᓗᓂ 
ᐃᓕᖅᑯᓯᑦᑎᓐᓂᓪᓗ. ᐊᖅᑯᑎᓪᓗᐊᑕᖃᓕᖅᐸᑦ ᐊᐃᕖᒃᑯᑦ, 
ᒐᕙᒪᒃᑯᓪᓗ ᐋᖅᑭᖃᓯᐅᑎᒍᓐᓇᖅᑐᖅ ᐊᑯᓂ 
ᐃᓂᓪᓚᖓᑦᓴᐃᓐᓇᓕᖁᑉᓗᒍ. 
 
 
 
 
ᓈᓴᐅᑎᖓ 12(8) ᐊᒃᓱᑦ ᐅᐃᕖᑎᑐᑦ 
ᑭᓐᖑᖅᑕᐅᓪᓚᕆᑉᐸᑦ ᓄᓇᓕᒻᒥ, ᓄᓇᓖᑦ 
ᐱᔨᑦᓯᕋᐅᑎᖃᖅᑎᑦᓯᒋᐊᖃᕋᔭᖅᑐᑦ ᐅᐃᕖᑎᑐᑦ. 
ᑕᐃᒪᐃᒍᑎᒃ ᒪᓕᒐᕈᓯᖅᑕᖃᕆᐊᖃᕋᔭᖅᐳᖅ. ᒫᓐᓇᒧᑦ 
ᒪᓕᒐᕈᓰᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᓚᑦ 2008ᒥᓂᑦ. ᑕᕝᕘᓇ 
ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᒪᓕᒋᐊᑐᔾᔭᓐᖏᓚᑦ 
ᐱᔨᑦᓯᕋᐅᑎᖃᕆᐊᒥᒃ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᓪᓗ ᐅᐃᕖᑎᑐᑦ. 
 
 
 
 
 
ᓈᓴᐅᑎᖓ 24 ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᓄᑦ ᐱᖁᔭᕐᒥᒃ 
ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᓲᖑᒻᒪᑦ ᑲᒥᓯᓇᐅᔪᖅ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑭᓯᐊᓂ ᐅᖃᓕᒫᖅᓱᒍ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᑐᓴᕋᑦᓴᖃᓗᐊᓐᖏᒻᒪᑕ. ᐆᑦᑑᑎᒋᓗᒍ 
ᐅᓂᒃᑳᑦ 2020-21ᒧᑦ ᐱᑕᖃᓐᖏᑦᑎᐊᖅᑐᑦ 
ᖃᑦᓯᐅᓂᖏᓐᓂᒃ ᖃᓄᐃᑦᑐᓪᓗ ᑐᑦᓯᕋᖅᑐᒥᓃᑦ 
ᐃᓄᐃᓪᓗ ᐅᖃᐅᓯᖓᑕ ᓴᐳᔾᔭᐅᒍᑎᑦᓴᖓᓄᑦ 
ᐱᖁᔭᖅᑎᒍᑦ ᐅᕝᕙᓗ ᖃᓄᐃᓐᓂᖏᓐᓂᓪᓘᓐᓃᑦ 
ᑐᑦᓯᕋᖅᑐᒥᓃᑦ ᕿᓄᐊᕈᔾᔨᑕᖃᖅᑐᒥᓃᑦ 
ᐃᓱᒪᓕᐅᕈᑎᒥᓃᓪᓘᓐᓃᑦ ᑐᑦᓯᕋᖅᑐᓂᒃ. ᓯᕗᓂᐊᓂ 
ᐊᕐᕌᒎᓚᐅᖅᑐᒥ ᑐᓴᕋᒃᓴᐅᓚᐅᖅᑐᓂᓪᓘᓐᓃᑦ 
ᐊᑐᓕᖁᔭᐅᔪᑦ ᐱᓪᓗᒋᑦ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᔪᒧᑦ ᖃᐅᔨᓴᖅᑐᒥᓂᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᒪᓕᑦᑕᐅᓐᖐᓐᓇᕐᓂᕐᒪᑕ. ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐊᐱᕆᕗᑦ ᒪᓕᒐᕈᓯᕐᓂᒃ ᐋᖅᑮᖁᔨᓪᓗᑎᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ ᐱᖃᓯᐅᔾᔭᐅᓂᐊᕐᓗᑎᒃ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᑲᒥᓯᓇᐅᑉ ᓴᖅᑭᑉᐸᓪᓗᑎᒃ 
ᐱᓕᕆᐊᓕᒫᖏᓐᓂᒃ ᑲᒥᓯᓇᐅᑉ ᐅᑉᐱᒋᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ 
ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᑦ. 
 
 
 
 
ᐅᓐᓂᕐᓗᐃᑦᑐᑦ ᖃᐃᑕᐅᕙᑦᑐᑦ ᖃᐅᔨᓴᖅᐸᑦᑕᖏᓪᓗ 
ᑭᓱᒧᓪᓗ  
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number, and the results or follow up carried 
out. Section 25 deals with the secrecy and 
disclosure of information of the 
Commissioner of Languages and its nature. 
Section 25.1 allows the Languages 
Commissioner to establish rules, procedures, 
and forms. The AFN is requesting that a 
regulation set out the obligations of the 
commissioner’s office to make these rules, 
procedures, and forms public.  
 
The AFN notes that under section 26, a person 
may ask the commissioner to investigate 
concerns about the use of French by a 
territorial institution or municipality alleging a 
breach of the Official Languages Act. The 
AFN also notes that the commissioner, on 
their own initiative, may conduct an 
investigation if they believe that there has 
been a violation of the Official Languages 
Act. This is an important power in the AFN’s 
view, and we support this provision. Section 
28 allows the Languages Commissioner to 
refuse to open an investigation or to terminate 
an investigation for a number of reasons. We 
also support this provision.  
 
The AFN notes section 29, which requires the 
commissioner to file a notice with the 
Minister, territorial institution, or municipality 
affected before initiating an investigation. It 
can also consult the entity that is subject to 
that request for an investigation if possible to 
resolve the concerns raised. The AFN agrees 
that the Act gives the Languages 
Commissioner the power to open a formal 
investigation. We will support any 
amendment that will better define the powers 
to settle a complaint, rather than take it to 
court. The AFN proposes that a regulation be 
developed in this regard. 
 
Section 30 provides for the resolution of 
concerns without an inquiry. The 
commissioner may use mediation and any 
other means consistent with Inuit principles. 

ᖃᑦᓯᐅᓂᖏᓪᓗ ᓴᖅᑭᑕᐅᔪᓪᓗ ᐅᑎᕐᕕᐅᕙᓚᐅᕐᒪᖔᑕ. 
ᓈᓴᐅᑎᖓ 25 ᐅᖃᐅᓯᖃᖅᑐᖅ ᑲᓐᖑᓇᖅᑐᒃᑰᖅᑐᓂᒃ 
ᓴᖅᑭᑕᐅᔪᓂᓪᓗ ᑭᒥᓯᓇᒥᒃ. ᖃᓄᐃᑦᑑᓂᖏᓐᓂᓪᓗ 
ᓈᓴᐅᑎᖓ 25.1, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒥᒃ 
ᒪᓕᒐᓕᐅᖅᑎᑦᓯᒃᑲᐃᒍᓐᓇᖅᐳᖅ ᐱᐅᓯᐅᒋᐊᓕᓐᓂᓪᓗ. 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᒪᓕᒐᐅᓰᑦ ᒪᓕᒋᐊᓕᖏᓐᓂᒃ 
ᑲᒥᓯᓇᐅᑉ ᒪᓕᒐᓕᐅᖁᓪᓗᒍ ᐱᐅᓯᐅᕆᐊᓕᖏᓪᓗ 
ᑭᒃᑯᓕᒫᓄᑦ.  
 
 
 
ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᖃᐅᔨᕗᑦ ᓈᓴᐅᑎᖓ 26 
ᐊᑖᓂ ᑲᒥᓯᓇᐅᔪᖅ ᐃᓱᒫᓘᑎᒥᒃ 
ᖃᐅᔨᓴᕐᓂᕋᐃᒍᓐᓇᖅᐳᖅ ᓄᓇᓕᓐᓂᓘᓐᓃᑦ 
ᐸᓴᒍᓱᓐᓂᖃᖅᐸᑦ ᓯᖁᒥᑕᐅᒋᐊᖓᓂᒃ 
ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᓄᑦ ᐱᖁᔭᕐᒥᒃ. ᐊᐃᕖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐅᔾᔨᖅᑐᕆᕗᑦ ᑲᒥᓯᓇᐅᔪᖅ ᓇᒻᒥᓂᖅ 
ᐃᒻᒪᖄ ᖃᐅᔨᓴᕈᓐᓇᕋᔭᖅᐳᖅ ᐅᑉᐱᕈᓱᒃᑯᓂ 
ᓯᖁᒥᑕᐅᒋᐊᖓᓂᒃ ᐅᖃᖅᑕᕆᔭᐅᔪᓄᑦ ᐱᖁᔭᖅ ᑖᓐᓇ 
ᐱᒻᒪᕆᐊᓘᓇᓱᒋᔭᕗᑦ ᐃᑲᔪᖅᓱᑦᓯᐊᖅᑕᕗᑦ. 
ᓈᓴᐅᑎᖓᓂ 20. ᐋᒡᒎᖅᓯᔪᓐᓇᖅᑐᖅ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ 
ᑲᒥᓯᓇ ᓄᖅᑲᑎᑦᓯᓄᓕᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ 
ᐱᔾᔪᑎᖃᕐᓗᓂ. ᐃᑲᔪᖅᑐᕐᒥᔭᕗᑦ. 
 
 
 
 
 
ᐅᔾᔨᖅᑐᖅᐳᑦ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓈᓴᐅᑎᖓ 29 
ᐊᓪᓚᒋᐊᖃᕐᓗᓂ ᒥᓂᔅᑕᒧᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑎᒥᖁᑎᖓᓄᑦ 
ᓄᓇᓕᓐᓄᓘᓐᓃᑦ ᖃᐅᔨᓴᒋᐊᓯᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ. 
ᐅᖃᖃᑎᖃᕈᓐᓇᕐᒥᔪᖅ ᑎᒥᐅᔪᒥᒃ ᖃᐅᔨᓴᕈᑎᐅᔫᑉ 
ᒥᑦᓵᓄᑦ ᐃᓱᒫᓘᑕᐅᔪᖅ ᐱᓪᓗᒍ. ᐅᐃᕖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐱᖁᔭᖅ ᑲᒥᓯᓇᒥᒃ 
ᓴᓐᖏᓂᖃᖅᑎᑦᓯᒻᒪᑦ ᖃᐅᔨᓴᕈᓐᓇᕐᓗᓂ. 
ᐋᖅᑭᒋᐊᕈᑎᒥᒃ ᖃᓄᑐᐃᓐᓇᑦᓯᐊᖅ ᐃᑲᔪᕐᓂᐊᖅᑐᒍᑦ 
ᐋᖅᑭᒍᑎᐅᓂᐊᖅᐸᑦ ᓴᓐᖏᓂᖃᕐᓗᓂ. ᐅᓐᓂᕐᓘᑕᐅᔪᒥᒃ 
ᐃᖅᑲᖅᑐᐃᕕᓕᐊᕈᑕᐅᓐᖏᓪᓗᓂ. ᒪᓕᒐᓕᐅᖁᔨᕗᒍᑦ 
ᑕᕝᕗᖓ ᐱᓪᓗᒍ. 
 
 
 
 
ᓈᓴᐅᑎᖓ 30, ᐋᖅᑭᒍᑎᑦᓴᒥᒃ ᐱᕕᖃᖅᑎᑦᓯᕗᖅ 
ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᖃᓐᖏᓪᓗᓂ. ᑲᒥᓯᓇ  
ᐅᖃᖃᑎᖃᖅᑎᑦᓯᒍᓐᓇᖅᑐᖅ ᐊᓯᖏᓐᓂᓘᓐᓃᑦ 
ᒪᓕᑦᓯᐊᕈᑎᒃ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ.  
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The AFN believes that the commissioner’s 
report should provide full information on the 
number of cases resolved through other 
means.  
 
The AFN supports the provisions of section 
31 of the Official Languages Act. The 
commissioner may enter and inspect premises 
occupied by a territorial or municipal 
institution and may also interview employees 
and request to examine information and 
documents. This ensures that the 
commissioner can obtain the information 
necessary for a proper investigation. The 
commissioner can even compel a person to 
appear to testify under oath and to file an 
affidavit. They can also compel a person to 
disclose documents, see section 31(2).  
 
Section 31(3) also grants the commissioner 
the same powers and duties as a court in civil 
matters with respect to entering premises, 
interviewing employees, ensuring the 
disclosure of relevant documents, and 
compelling persons to appear before them or 
to give evidence under oath. According to the 
association, these powers are important to 
ensure a rigorous investigation.  
 
Section 32 obliges the commissioner to 
submit a recent report following an 
investigation and to send it to the persons 
concerned. The commissioner may make 
recommendations and may also ask the 
territorial institution or the municipality to 
inform them within a period, set by the 
commissioner, of the measures taken or 
planned to follow up on the commissioner’s 
recommendations, and if no measures have 
been taken or planned, the reasons for not 
following up on the commissioner’s 
recommendations.  
 
Furthermore, as suggested by the new federal 
Official Languages Act, we believe that the 
commissioner should have financial penalty 

ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖓ ᐅᑉᐱᕈᓱᑉᐳᑦ ᐅᓂᒃᑳᖏᑦ 
ᑐᓴᕋᑦᓴᖃᑦᓯᐊᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᐋᖅᑭᑦᑕᕕᓂᐅᔪᓂᒃ 
ᐋᖅᑭᒍᑎᐅᒐᓱᑦᑐᒥᓂᓪᓘᓐᓃᑦ ᖃᓄᑐᐃᓐᓇᐅᒐᓗᐊᖅᐸᑦ. 
 
 
ᐊᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᑲᔪᖅᑐᐃᕗᑦ ᓈᓴᐅᑎᒥᒃ 31 
ᐅᖃᐅᓯᖅᑕᕆᔭᕐᓄᑦ ᐱᖁᔭᕐᒥᒃ. ᑲᒥᓯᓇ 
ᐅᕐᓂᕈᑎᒍᓐᓇᖅᐳᖅ ᓇᔫᑎᓗᓂᓪᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ 
ᓄᓇᓖᓪᓘᓐᓃᑦ ᒐᕙᒪᕋᓛᖏᓐᓄᑦ 
ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓗᓂᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᑐᓴᕋᑦᓴᓂᓪᓗ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᔪᒪᓂᕋᕈᓐᓇᖅᖢᓂ. 
ᖃᐅᔨᓴᑦᓯᐊᕐᓂᑐᐊᖅ ᐱᔾᔪᑎᑐᐊᕆᓐᖏᖦᖢᒍ, ᐊᒡᓛᑦ 
ᑎᓕᓯᒍᓐᓇᖅᑐᖅ ᐊᓂᒃᑳᕆᐊᖅᑐᖁᔨᓗᓂ 
ᐊᖏᖅᑎᑕᐅᓯᒪᓂᒃᑯᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᒻᒥᒃ ᑭᓇᒥᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓴᖅᑮᖁᔨᒍᓐᓇᕐᒥᔪᖅ ᓈᓴᐅᑎᖓ 31(2) 
ᒪᓕᓪᓗᒍ. 
 
 
 
 
ᑖᓐᓇ 31(3) ᑲᒥᓯᓇᒥᒃ ᑕᐃᒫᒃ ᓴᓐᖏᓂᖃᖅᑎᑦᓯᒻᒥᔪᖅ 
ᐃᖅᑲᖅᑐᐅᔨᑎᑎᒍᑦ ᐱᕋᔭᓐᓂᒃᑰᓐᖏᑦᑐᖅ 
ᓈᓚᓐᓂᐅᔪᓂᒃ ᐃᓯᖅᑐᒥᓂᕐᓂᒃ ᐃᓪᓗᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑎᑎᕋᖅᓯᒪᔪᓪᓗ ᑕᒪᒃᑯᐊ 
ᐱᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᑖᒃᑯᐊᓕ ᖃᐃᒋᐊᖃᖅᑐᑦ 
ᑖᒃᑯᐊᖑᒐᓗᐊᕐᒪᖔᑕ ᐊᖏᖅᑎᑕᐅᓯᒪᓪᓗᑎᓪᓗ 
ᐅᖃᖅᑎᑕᐅᒋᐊᖃᕈᑎᒃ. ᑖᒃᑯᐊ ᐱᒻᒪᕆᐅᓇᓱᒋᕙᕗᑦ 
ᓴᓐᖏᓂᖃᕆᐊᖃᕐᓂᖏᑦ 
ᖃᐅᔨᓴᕐᓂᖃᑦᓯᐊᓪᓚᑦᑖᖁᑉᓗᒍ.  
 
 
ᓈᓴᐅᑎᖓ 32 ᑲᒥᓯᓇᒥᒃ ᐱᔾᔪᑎᒥᓂᒃ 
ᐅᓂᒃᑳᓕᐅᑦᓴᕆᐊᖃᖅᑐᖅ ᖃᐅᔨᓴᓚᐅᕈᓂ ᑐᓂᓗᒋᓪᓗ 
ᐃᓱᒫᓘᑎᖃᓚᐅᖅᑐᒧᑦ. ᑲᒥᓯᓇ 
ᐊᑐᓕᖁᔭᓕᐅᓕᕈᓐᓇᖅᐳᖅ ᓄᓇᕗᓪᓗ ᑎᒥᖁᑎᖓᓂ 
ᓄᓇᓕᓐᓂᓘᓐᓃᑦ ᐋᕿᑦᑕᖓᓂᒃ ᑲᒥᓯᓇᐅᑉ 
ᐸᕐᓇᐅᑎᖃᕆᐊᓯᖁᓪᓗᒋᑦ ᑲᒥᒋᐊᓕᖁᑉᓗᒋᑦ 
ᖃᓄᐃᓕᐅᓂᓐᖏᒃᑯᑎᒃ, ᐸᕐᓇᐅᑎᓕᐅᕐᓂᓐᖏᒃᑯᑎᒃ 
ᐱᔾᔪᑎᖏᑦ ᒪᓕᓐᖐᓐᓇᕈᑎᒋᔭᒥᓂᒃ ᐅᖃᕆᐊᖃᕐᓗᑎᒃ. 
 
 
 
 
 
ᓱᓕᓗ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 
ᐱᖁᔭᖓᓂ ᑖᓐᓇ ᑲᒥᓯᓇ ᑮᓇᐅᔭᐃᖅᑎᑦᓯᔪᓐᓇᕐᓗᓂ  
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powers. In our view, this would give the body 
in question an opportunity and an incentive to 
correct the shortcomings of the application of 
the Official Languages Act. If the territorial 
institution does not comply with the 
commissioner’s recommendations, the 
commissioner may submit the report with the 
recommendations to the Speaker of the 
Legislative Assembly as set out in section 
32(1). This approach puts political pressure on 
the offending entity. 
 
Section 33 requires that the commissioner 
keep the person who filed the complaint or 
requested an investigation informed and we 
support that provision. Under section 35, a 
person who has requested an investigation by 
the Languages Commissioner to apply to the 
Nunavut Court of Justice, it allows them to 
apply to the Court of Justice for such remedy 
as the commissioner considers appropriate in 
the circumstances. This can be done if the 
commissioner has refused to initiate an 
investigation or has terminated an 
investigation.  
 
They may also file an ongoing application if 
more than six months have elapsed since the 
application was made and they have not 
received a finding. We support that provision 
because it obliges the commissioner to deal 
seriously with the request for an inquiry 
within six months. According to our 
association, it is acceptable to impose time 
limits for filing an application with the 
Nunavut Court of Justice to enforce the 
Official Languages Act. Undue delays must be 
avoided. We therefore support that provision. 
 
Section 36 also allows the Languages 
Commissioner to apply to the Court of Justice 
for a remedy to ensure compliance with the 
Official Languages Act. The commissioner 
may do this on their own initiative, or with the 
consent of the applicant. The commissioner 
may also obtain leave of the court to appear as 

ᐱᔪᓐᓇᕐᓂᖃᕆᐊᖃᖅᑐᖅ ᐃᓱᒪᒋᔭᑦᑎᒍᑦ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᐅᔪᖅ ᐱᕕᖃᖅᑎᑕᐅᓗᓂ ᐱᒋᐊᕈᓐᓇᓕᕐᓗᓂᓗ 
ᑐᖓᐅᑦᓯᓗᐊᕈᑎᒋᔭᒥᓂᕐᒥᓂᒃ ᐱᖁᔭᐅᔪᒥᒃ 
ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᓂᒃ. ᑖᓐᓇ ᑎᒥᐅᔪᖅ ᒪᓕᓐᖐᓐᓇᕈᓂ 
ᑲᒥᓯᓇᐅᑉ ᐊᑐᓕᖁᔮᓂᒃ ᑲᒥᓯᓇ ᑐᓂᓯᒍᓐᓇᖅᐳᖅ 
ᐅᖃᖅᑎᖓᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᒪᓕᓪᓗᒋᑦ 32(1) 
ᓈᓴᐅᑎᒦᑦᑐᑦ. ᑕᒪᓐᓇ ᓂᕈᐊᖅᑕᐅᓯᒪᓂᖅ 
ᐃᓇᑦᓯᒋᐊᕐᒥᒻᒪᑦ ᑎᒥᐅᔪᒥᒃ.  
 
 
 
 
 
ᑖᓐᓇ 33, ᑲᒥᓯᓇᐅᔪᖅ ᑖᑦᓱᒪᓐᖓᑦ ᐋᓐᓂᖅᑐᒥᓂᕐᒥᒃ 
ᖃᐅᔨᓴᖁᔨᔪᒥᓂᕐᒥᓘᓐᓃᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑐᕐᓗᓂᔾᔪᒃ 
ᑕᒪᓐᓇ ᐱᕕᖃᕈᑎᐅᔪᖅ. ᓈᓴᐅᑎᖓ 35, ᑭᓇᑐᐃᓐᓇᖅ 
ᑐᑦᓯᕋᖅᑐᕕᓂᖅ ᖃᐅᔨᓴᖁᔨᑉᓗᓂ ᐅᖃᐅᓯᓕᕆᔨᒧᑦ 
ᑲᒥᓯᓇᒧᑦ ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᕕᖓᓐᓄᑦ. ᐋᖅᑭᒍᑎᑦᓴᒥᒃ 
ᑐᑦᓯᕋᕈᑎᐅᔪᓐᓇᖅᑐᑦ ᓈᒻᒪᒋᓇᓱᒋᑉᐸᐅᒃ ᑲᒥᓯᓇᐅᑉ 
ᑲᒥᓯᓇᐅᑉ ᐊᑐᖅᑕᐅᔪᑦ ᒪᓕᑦᑐᒋᑦ ᑕᐃᒪᐃᑦᓱᓐᓇᖅᑐᖅ. 
ᖃᐅᔨᓴᕈᒪᓐᓂᓐᖏᑉᐸᑦ ᑲᒥᓯᓇ 
ᓄᖅᑲᖅᑎᑦᓯᓂᖅᐸᓘᓐᓃᑦ ᖃᐅᔨᓴᕈᑎᐅᔪᒥᒃ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᓪᓚᑦᓯᒍᓐᓇᕐᒥᔪᖅ ᑕᖅᑭᑦ ᐊᕐᕕᓂᓖᑦ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑐᑦᓯᕋᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ 
ᖃᐅᔨᓚᐅᓐᖐᓐᓇᕐᓂᕈᑎᑦ. ᐃᑲᔪᑦᓯᐊᖅᑕᕗᑦ ᑖᓐᓇ 
ᑲᒥᓯᓇᒥᒃ ᐊᑦᓱᕉᑎᖃᑦᓴᐃᓐᓇᖃᑦᑕᕆᐊᖃᕐᒪᑦ 
ᖃᐅᔨᓴᖅᑐᖃᕈᒪᒍᓂ ᑕᖅᑮᑦ ᐊᕐᕕᓂᓖᑦ ᑐᖔᒍᑦ. 
ᓈᒻᒪᒋᓇᓱᕆᕙᕗᑦ ᑭᒡᓕᓕᐅᕆᔪᖃᖃᑦᑕᖅᐸᑦ ᖃᖓᒃᑯᑦ 
ᑐᓂᓯᔪᖃᕈᓐᓇᕐᒪᖔᑦ ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᕕᖓᓄᑦ 
ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᑦ ᒪᓕᒐᐃᑦ ᐱᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ 
ᑭᖑᕙᕆᐊᕈᑏᑦ ᐊᑐᖅᑕᐅᑦᑕᐃᓕᒪᓗᑎᒃ 
ᐃᑲᔪᖅᑐᑦᑎᐊᖅᐸᕗᑦ ᑖᓐᓇ. 
 
 
 
 
ᓈᓱᐅᑎᖓ 36 ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒥᒃ 
ᑐᑦᓯᕋᕈᑎᐅᒍᓐᓇᕐᒥᔪᖅ ᒪᓕᑦᓯᐊᖁᔨᓗᓂ 
ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᓂᒃ ᐱᖁᔭᐅᔪᒥᒃ. ᑲᒥᓯᓇᐅᔪᖅ 
ᑕᐃᒪᐃᑦᑐᓐᓇᖅᐳᖅ ᓇᒻᒥᓂᖅ ᐱᓇᓱᓐᓂᕐᒥᒍᑦ ᐅᕝᕙᓗ 
ᐊᖏᖅᓯᒪᑉᐸᑦ ᑖᓐᓇ ᑐᑦᓯᕋᓚᐅᖅᑐᖅ. ᑖᓐᓇ ᑲᒥᓯᓇᓗ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᓇᒧᑦ  
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a party in proceedings brought by an 
individual, though the commissioner may also 
apply for leave to intervene in proceedings 
brought by an individual, and as stated, the 
commissioner may also apply for leave to 
intervene in those proceedings. 
 
In our view, it is very important for the 
commissioner to be able to apply to the court 
for redress themselves. All to often, the laws 
leave the burden on the complainant, we 
therefore support that provision. On the other 
hand, AFN recommends that a regulation be 
created to govern the complaints process 
received by the commissioner, and the use of 
their powers to determine the nature of the 
complaints, the follow-up, and the 
conclusions. 
 
The association supports section 37, which 
requires a five-year review of the Official 
Languages Act. There is a need to review the 
provisions and operations of the Official 
Languages Act, as well as any other 
legislation, policies, guidelines, plans, or 
directives that legislative assembly or any of 
its committees may specify. Unfortunately, the 
association has not been able to find all these 
documents on the government website. 
 
Without being able to obtain all of these 
documents, it is difficult for us to assess and 
comment on the application and 
implementation of the Official Languages Act. 
It is also difficult to comment on the 
effectiveness of the provisions of the Official 
Languages Act in terms of whether the Act 
has achieved its objectives. Reading these 
documents may lead to further 
recommendations from the AFN. 
 
Section 38 provides for the making of 
regulations, and the duty to consult before 
making a regulation. According to the AFN’s 
research, no regulations have been made in 
relation to the Official Languages Act. It 

ᓈᓚᓐᓂᖃᕆᐊᖃᖅᐸᑦ ᐅᕐᓂᒍᓐᓇᕐᒥᔪᖅ ᐊᒻᒪ 
ᐃᓚᓕᐅᑎᒋᐊᕈᓐᓇᕐᒥᔪᖅ ᖃᓄᖅ ᐱᓂᐊᕐᓂᖅᑕᖃᓕᖅᐸᑦ 
ᓴᖅᑭᑕᐅᖁᔭᒥᓂᕐᒥᒃ ᐃᓄᒻᒧᑦ. ᐅᖃᖅᑲᐅᒐᒪ 
ᑲᒥᓯᓇᑦᑕᐅᖅ ᐃᓚᐅᑎᒋᐊᕈᓐᓇᕐᒥᔪᖅ ᑐᑦᓯᕋᕈᓐᓇᕐᒥᔪᖅ. 
 
 
 
 
ᑖᓐᓇ ᑐᑦᓯᕋᕈᓐᓇᕆᐊᖃᓪᓚᕆᒻᒥᔪᖅ ᓇᒻᒥᓂᑦᑕᐅᖅ 
ᐋᒡᒑᓚᐅᖅᑕᕋᓗᐊᒥᓂᒃ. ᑕᒫᖑᓗᐊᖅ ᒪᓕᒐᐃᑦ 
ᐅᓐᓂᕐᓗᑦᑐᒧᑦ ᓲᕐᓗ ᓄᖅᑲᖅᑰᔨᕙᒻᒪᑕ ᑕᕝᕘᓇ 
ᐃᑲᔪᖅᓱᖅᑕᕗᑦ ᐃᓗᓕᖓ.ᐊᓯᐊᒍᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ 
ᒪᓕᒐᕈᓰᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᐅᒍᓐᓇᕐᓗᑎᒃ ᐅᓐᓂᕐᓘᑎᐅᔪᓂᒃ 
ᑲᒥᓯᓇᒧᑦ. ᐊᑐᕐᓗᓂᔾᔪᒃ ᖃᓄᐃᑦᑑᓂᖓ ᐅᓐᓂᕐᓘᑕᐅᔪᖅ 
ᓱᖅᑯᐃᕐᓗᒍ ᐅᑎᕐᕕᒋᓗᒍᓗ ᐃᓱᒪᓕᐅᕈᑎᒋᓕᕐᓗᒍᓗ.  
 
 
 
 
 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᑲᔪᖅᑐᐃᕗᑦ ᓈᓴᐅᑎᖓ 37 ᐅᑭᐅᑦ 
ᑕᓪᓕᒪᑦ ᐊᓂᒍᕌᖓᑦ ᕿᒥᕐᕈᔭᐅᕙᓪᓗᓂ 
ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᓂᒃ ᐱᖁᔭᕐᒥᒃ. ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᕐᒪᑕ 
ᐃᓗᓕᖏᑦ ᐊᐅᓚᓂᖏᑕᓗ ᐱᖁᔭᕐᒦᑦᑐᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᐊᓯᖏᑦ ᒪᓕᒐᐃᑦ, ᐊᑐᐊᒐᐃᑦ ᑐᑭᒧᐊᕈᑏᑦ 
ᐸᕐᓇᐅᑎᐅᑉᐸᑕᓘᓐᓃᑦ ᑎᓕᓯᔾᔪᑎᐅᑉᐸᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᓘᓐᓃᑦ ᐅᖃᕈᓐᓇᖅᑐᑦ. 
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᓇᓂᓯᒍᓐᓇᖅᓯᒪᓐᖏᓚᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᓐᓇᕐᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖏᓐᓂ. 
 
ᑕᒪᒃᑯᐊ ᓇᓂᓂᖅ ᐊᔪᖅᖢᒋᑦ ᐊᔪᕐᓇᖅᑐᖅ. ᑕᒪᓐᓇ 
ᖃᓄᖅ ᐱᐅᑎᒋᖕᒪᖔᑦ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᓂᖓ 
ᐃᓂᓪᓚᒃᑎᕆᓂᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᖅ. 
ᑖᒃᑯᐊᓗ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ 
ᐱᓇᓱᒃᑕᖏᑦ ᐱᓯᒪᖕᒪᖔᒋᑦ ᑐᕌᒐᕆᔭᖏᑦ. ᑕᒪᒃᑯᐊ 
ᐅᖃᓕᒫᖅᖢᒋᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᓴᖅᑭᑦᑐᒃᓴᐃᑦ 
AFNᒃᑯᓐᓂᒃ.  
 
 
 
 
 
ᐃᓚᖓ 38, ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᔪᐃᑦ ᐊᑐᐊᒐᐃᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᖏᑦ ᑖᒃᑯᐊᓗ ᓈᓚᒋᐊᖃᕐᓂᖅ 
ᐃᓄᖕᓂᑦ ᐱᖁᔭᓕᐅᓐᖏᓐᓂᖓᓂᑦ 
ᒪᓕᒐᓕᐅᓐᖏᓐᓂᖓᓂᑦ.  
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should be noted that there is obligatory 
consultation with the francophone community 
before adopting regulations, and this 
guarantees better accountability and 
transparency. 
 
Dear Members, above and beyond the 
proposals that we have presented, the 
association would like to put forward 
additional proposals for solutions to crucial 
issues when it comes to the sustainability and 
vitality of the francophone community. First 
of all, we recommend that the Nunavut 
Government consider adopting regulations 
that would create a francophone immigration 
policy, even though immigration falls under 
federal jurisdiction, some provinces like 
Quebec have shared jurisdiction when it 
comes to immigration. 
 
Our association proposes that the Nunavut 
government use the francophone immigration 
policy brought forward by the Federation of 
the Francophone and Acadian communities in 
order to develop its policy in that spirit. By 
2030, we would like to see that there would 
be 20 percent of the immigration to Nunavut 
made up of francophones. This would 
contribute substantially to strengthening our 
community, and it would also ensure its 
sustainability. 
 
Furthermore, we believe that a regulation 
should be adopted that would systematically 
guarantee language clauses in all agreements 
between Canada and the Nunavut 
government. These language clauses would 
apply to all services in Nunavut, and it would 
ensure that the francophone community 
benefits in all sectors. For example, if Canada 
were to transfer funds for early childhood 
programs. The language clause would ensure 
that part of those funds would go to the 
franco-Nunavummiut community, which 
would guarantee its access to essential 
services. 

ᐅᕙᒍᑦᑕᐅᖅ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑎᑎᕋᖅᓯᒪᓂᕆᔭᖏᑦ ᐊᒻᒪ ᓈᓚᖕᓂᖃᕆᐊᖃᕐᒪᑦ ᑖᒃᑯᐊ 
ᐅᐃᕖᒃᑯᑦ ᐃᓚᐃᑎᑕᐅᓗᑎᒃ ᑖᒃᑯᐊ ᒪᑐᐃᖓᑦᓯᐊᖅᑐᒥᒃ 
ᐱᓕᕆᖃᑎᒋᓗᒋᑦ. 
 
 
ᑲᑎᒪᔩᑦ, ᒪᓕᒐᓕᐅᖅᑏᑦ, ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᕗᑦ 
ᐅᖓᑖᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᕗᑦ ᐊᓯᖏᓐᓂᒃ ᓴᖅᑭᑐᒃᓴᓂᒃ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᒻᒪᕆᐅᔪᐃᑦ. ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ ᐊᐅᓪᓛᑦᓯᐊᕐᓂᖏᑦ. ᑕᒪᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᖁᔭᒥᑦ ᐋᖅᑭᒃᓯᓗᑎᒃ ᐅᐃᕖᒃᑯᑦ 
ᑎᑭᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑕᒪᐅᖓ. ᑕᒪᓐᓇ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑎᒍᒥᐊᕐᒪᒍ, ᓲᕐᓗ ᑯᐸᐃᒃ 
ᑎᒍᒥᐊᖃᑕᐅᖕᒪᑦ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓂᑦ ᑎᑭᑦᑐᓂᒃ,  
 
 
 
 
 
 
 
ᑲᑐᔾᔨᖃᑎᒌᕗᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. ᑕᒪᓐᓇ 
ᐅᐃᕖᒃᑯᑦ ᑖᒃᑯᐊᓗ ᑕᒫᓂ ᑲᓇᑕᒥ 
ᑲᑐᔾᔨᖃᑎᒌᒋᔭᐅᔪᐃᑦ ᐱᖁᔭᕆᔭᐅᔪᒧᑦ ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ 
2030 ᑐᕌᒐᕆᓗᒍ 20% ᓄᓇᕗᒻᒧᐊᖅᐸᓪᓕᐊᔪᐃᑦ 
ᐅᐃᕖᖑᓗᑎᒃ. ᑕᒪᓐᓇ ᐃᑲᔪᕋᔭᖅᑐᖅ ᓄᓇᓕᕗᑦ 
ᓴᓐᖏᓕᖅᑎᑉᐸᓪᓕᐊᓗᒍ ᑲᔪᓯᔪᓐᓇᕐᓂᑦᑎᓐᓂᒡᓗ. 
 
 
 
 
 
 
 
ᐊᒻᒪ ᑕᒪᓐᓇ ᐱᖁᔭᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ 
ᑲᓇᑕ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᖏᑦ ᑕᐃᒎᓰᑦ ᑕᐃᑰᓇ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᐱᓇᔭᕐᒥᔪᐃᑦ ᐅᐃᕖᒃᑯᑦ 
ᐱᕚᓪᓕᕈᓐᓇᕐᓂᖏᑦ ᑲᓇᑕ  
ᑮᓇᐅᔭᒥᒃ ᓱᕈᓯᕐᓄᑦ ᐸᐃᕆᕝᕕᖕᒦᑦᑐᒥᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ ᐅᐃᕖᒃᑯᓐᓄᑦ ᑐᕌᕋᔭᖅᑐᐃᑦ 
ᓄᓇᕗᒻᒥ. ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᕝᕕᐅᖃᑕᐅᓗᑎᑦ 
ᑮᓇᐅᔭᓂᒃ ᐊᒻᒪ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ. 
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We would also like to put forward our 
priorities that would strengthen the presence 
of French in this territory, in particular, in key 
sectors of education and health. We 
recommend that the Government of Nunavut 
give priority to first language francophone 
education. Education is a key sector for 
revitalizing and transmitting Franco-Canadian 
culture in Nunavut. Therefore, we propose 
that the Nunavut government support the 
development and funding of French education 
at all levels throughout life, from early 
childhood to adulthood and beyond. 
 
The 2021 census shows that there are about 
530 children who are eligible for instruction 
of the French minority language in Nunavut. 
It is therefore urgent that Nunavut provide the 
necessary resources to the francophone 
community and stakeholders working in 
education. 
 
Furthermore, we also propose that Nunavut 
give priority to the development and 
expansion of French language daycare 
centres, because that is where French 
language education begins for our youth. 
 
With respect to the French language health 
sector, we feel that it is crucial that there be 
designated bilingual or trilingual positions in 
the hospital and in the medical clinic in 
Iqaluit, as well as in other Nunavut 
communities. French speaking Nunavummiut, 
who so wish, must have access to a doctor 
who speaks French, and this will guarantee 
equal status and equal access to medical needs 
in our community. We would also say that this 
would promote and sustain our language and 
our culture. 
 
In conclusion, we would like to propose 
another last measure that will promote and 
celebrate the franco-Nunavummiut 
community. We recommend that the 
Government of Nunavut adopt a regulation in 

ᐊᒻᒪ ᓴᖅᑭᑎᑦᓯᔪᒪᔪᒍᑦ ᓯᕗᓪᓕᐅᖁᔭᕗᑦ ᐅᐃᕖᑦ 
ᓴᓐᖏᓕᖅᑎᑉᐸᓪᓕᐊᓗᒍ ᓄᓇᕗᒻᒥ. ᒪᕐᕉᔪᓂᒃ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᒻᒪ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᖅ. 
ᑕᑭᔪᒪᔪᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓯᕗᓪᓕᐅᑎᓪᓗᒍ 
ᐅᐃᕖᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ. 
ᐃᓕᓐᓂᐊᕐᓂᖅᑕᐅᖅ ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐃᓕᖅᑯᓯᒥᓪᓗ ᑖᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᑕᕝᕙᓕ ᐃᑲᔪᖅᓱᕈᒪᔪᒍᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐃᑲᔪᖅᑐᐃᓗᑎᒃ ᑕᒪᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᖏᑦ ᐃᓅᓯᖏᓐᓂ ᐅᑉᓛᒃᑯᑦ 
ᐃᓅᓵᖅᑎᓪᓗᒋᑦ ᐃᓐᓇᓐᖑᖅᐸᓪᓕᐊᓂᖏᓐᓂ. 
 
 
 
 
ᑖᒃᑯᐊ 2021-ᖑᑎᓪᓗᒍ ᑲᓇᑕᒥ ᓈᓴᐅᑎᐅᓚᐅᖅᑐᑦ 
530 ᐅᐃᕖᑎᑐᑦ ᓄᓇᕗᒻᒥ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᖅᑐᐃᑦ. ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ. 
ᓄᓇᕗᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓗᑎᒃ ᐅᐃᕖᒃᑯᓐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ.  
 
 
 
ᑖᒃᑯᐊᓗ ᓄᓇᕗᑦ ᓯᕗᓪᓕᐅᑎᑦᓯᖃᑕᐅᓗᓂ ᐅᐃᕖᒃᑯᑦ 
ᐸᐃᕆᕝᕖᑦ. ᑕᒪᓐᓇᑦᑕᐅᖅ ᐅᐃᕖᑎᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑎᓪᓗᒍ ᓱᕈᓯᑦᑎᓐᓄᑦ. 
 
 
 
ᑕᒪᓐᓇ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᒃᐱᒍᓱᒃᑐᒍᑦ 
ᐱᒻᒪᕆᐅᖕᒪᑦ ᐱᑕᖃᕐᓗᓂ ᐅᖃᕈᓐᓇᖅᑐᐃᑦ ᐅᐃᕖᑎᑐᑦ 
ᐋᓐᓂᐊᕐᕕᖕᒥ ᐃᖃᓗᖕᓂ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ ᓄᓇᓕᖕᓂ. 
ᑕᒪᒃᑯᐊ ᐅᐃᕖᑎᑐᑦ ᐅᖃᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕐᒥᔪᐃᑦ ᐃᖢᐊᖅᓴᐃᔨᐅᔪᒥᒃ 
ᐅᐃᕖᑎᑐᑦ ᑕᒪᓐᓇ ᐱᔪᓐᓇᖅᑎᑦᓯᓂᕐᒥᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᒋᔭᑦᑎᓐᓂ. 
ᐊᒻᒪ ᑖᒃᑯᐊ ᑕᒪᓐᓇ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐃᑲᔪᕋᔭᕐᒪᑦ.  
 
 
 
 
 
 
ᑭᖑᓪᓕᖅᐹᒥᒃ ᑕᑯᔪᒪᖕᒥᔪᒍᑦ ᑭᖑᓪᓕᖅᐹᖅ 
ᐃᑲᔪᕋᔭᖅᑐᖅ ᐊᐃᕖᒃᑯᑦ ᐅᖃᐅᓯᑦᓯᐊᕙᖓᓐᓂᒃ 
ᑖᒃᑯᐊᖑᑉᓗᑕ ᒐᕙᒪᒃᑯᑦ ᐱᖁᔭᒥᒃ  
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order to have a symbolic day dedicated to the 
Franco-Nunavummiut, a day that would be 
dedicated to the Franco-Nunavummiut, a day 
that would be dedicated to the 
acknowledgement and celebration of our 
culture and our language. This day would be 
an opportunity to showcase the contribution 
of Franco-Nunavummiut in our territory and 
our society generally. 
 
It would also serve to raise awareness 
amongst the public of the rich cultural 
heritage of our community. Furthermore, we 
would like to propose that the Nunavut 
government officially recognize a symbolic 
franco-Nunavummiut flag that is a symbol of 
our identity and our pride. Recognizing the 
Franco-Nunavummiut would be a way to 
reinforce our feeling of belonging, and it 
would also testify to the commitment on the 
part of the Nunavut government to preserving 
and promoting the French language and 
culture in our territory. 
 
In doing so, the Nunavut government would 
be expressing its unwavering support for the 
francophone community, and it would 
strengthen the ties that unite us all as Franco-
Nunavummiut.  
 
Dear colleagues, on behalf of the association, 
I would like to express our sincere gratitude to 
the legislative assembly for having asked us to 
submit our proposals to amend the Official 
Languages Act. This is rather an opportunity 
to closely review how the official languages 
are applied, implemented, how effective its 
provisions are, and whether or not its 
objectives have been reached. However, it is 
essential to underscore the fact that in order to 
be able to undertake this assessment, the 
association must have access to the policies, 
guidelines, implementation plans, and 
directives under the Official Languages Act. 
Access to these documents is essential in 
order to be able to fully understand how the 

ᓴᖅᑭᑎᑦᓯᓗᑎᒃ ᐅᑉᓗᕐᒥᒃ ᐅᐃᕖᒃᑯᓐᓄᑦ ᐅᐃᕖᒃᑯᑦ 
ᐃᓕᖅᑯᓯᖓᓐᓄᑦ ᐅᖃᐅᓯᖓᓐᓄᓪᓗ ᑕᒪᓐᓇ ᐅᑉᓗᖅ 
ᓇᓗᓇᐃᖅᑕᐅᔪᖅ ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᔪᓐᓇᕋᔭᖅᑐᖅ ᖃᓄᖅ 
ᐃᓚᐅᑎᑦᓯᓯᒪᖕᒪᖔᑕ ᐅᐃᕖᒃᑯᑦ ᓄᓇᕗᒻᒥ.  
 
 
 
 
 
 
ᐊᒻᒪ ᖃᐅᔨᒪᑎᑦᓯᓗᓂ ᑖᒃᑯᐊ ᐃᓅᔪᓂᒃ 
ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᐅᐃᕖᒃᑯᓐᓄᑦ ᓄᓇᓕᒋᔭᑉᑎᓐᓂ. 
ᑖᑉᓱᒧᖓ ᑕᑯᔪᒪᖕᒥᔪᒍᑦ ᓄᑖᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐃᓕᑕᖅᓯᓗᑎᒃ ᓄᓇᕗᒻᒥᐅᑦ 
ᓴᐃᒻᒪᖁᑎᒋᔭᖓᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᕆᔭᕗᑦ. ᑕᒪᓐᓇ 
ᐃᓕᑕᖅᓯᓂᖅ ᐅᐃᕖᒃᑯᓐᓂᒃ ᑕᒪᓐᓇ ᐃᓚᐅᑎᑕᐅᓂᕗᑦ 
ᐊᒻᒪ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ 
ᐅᐃᕖᒃᑯᓐᓂᒃ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ. 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᑲᔪᖅᑐᕐᓂᕐᒥᓂᑦ 
ᑕᒪᓐᓇ ᐅᐃᕖᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᕈᑕᐅᓇᔭᖅᑐᖅ 
ᐅᐃᕖᒃᑯᓪᓗ ᑕᒫᓂ ᓄᓇᓖᑦ.  
 
 
 
 
ᑭᒡᒐᖅᑐᖅᖢᒋᑦ ᑕᒪᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᕗᑦ ᑕᒪᓐᓇ 
ᖁᕕᐊᓱᓪᓚᕆᒃᑐᒍᑦ ᑕᒫᓃᑎᑕᐅᒐᑦᑕ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. 
ᑕᒪᓐᓇ ᐊᐱᕆᔭᐅᓚᐅᕋᑦᑕ ᐃᓱᒪᒋᔭᕗᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᖅ 
ᐊᓯᔾᔨᖅᑕᐅᒋᐊᖃᖅᑎᓪᓗᒍ. ᑕᒪᓐᓇ ᐊᑐᐃᓐᓇᐅᔪᖅ 
ᐅᕙᑦᑎᓐᓄᑦ ᕿᒥᕐᕈᓗᒍ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᖃᓄᖅ ᐊᑐᖅᑕᐅᑦᓯᐊᕐᒪᖔᑦ ᐊᒻᒪ ᑐᕌᒐᕆᔭᖏᑦ 
ᑎᑭᑕᐅᖕᒪᖔᑕ. ᑕᐃᒪᓐᓇᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᑐᑭᓯᐊᔭᕆᐊᖃᖅᑐᒍᑦ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕐᓂᐊᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᕗᑦ 
ᐊᑐᐊᒐᐃᑦ, ᐱᖁᔭᐃᑦ ᐃᓂᓪᓚᒃᑎᕆᓂᕐᒧᑦ 
ᐸᕐᓇᒃᑕᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᓗᑎᒃ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ 
ᑐᑭᓯᐅᒪᑦᓯᐊᕈᓐᓇᖁᓪᓗᑕ ᖃᓄᖅ  
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Act is being applied and to identify areas that 
require improvement. We are convinced that 
this transparency will only strengthen our 
ability to fully collaborate with the 
Government of Nunavut in order to fully 
protect and promote official languages within 
our communities.  
 
Thank you very much for your attention 
today. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I’ll just make a short 
statement here.  
 
For future reference, it is our protocol that 
copies of your opening comments be provided 
to Members of the Committee in a manner 
that enables them to follow along. This is 
especially important if your opening 
comments are different from your submission, 
which they are in this case. (interpretation) 
It’s regretful that the opening comments were 
not provided in Inuktut and English to 
Members of the Committee. 
 
I now open the floor for general comments, as 
we will get into questions later. I now open 
the floor for general comments. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Good morning. I would like to thank the 
witnesses for appearing before the Committee 
today and I would also like to thank you for 
your efforts in reviewing the Official 
Languages Act and the Inuit Language 
Protection Act and providing your detailed 
comments and recommendations.  
 
I would also like to thank you for providing 
detailed opening comments. That is a great 
benefit to those watching the proceedings 
today who have not had an opportunity to 
read your submission. I just wanted to thank 
you and highlight those key areas. You have 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓗᑕ ᐱᖁᔭᑎᒍᑦ ᐱᐅᓯᕚᓪᓕᕈᑎᒃᓴᐃᑦ. 
ᐃᓱᒪᔪᒍᑦ ᒪᑐᐃᖓᑦᓯᐊᕐᓂᖅ ᑕᒪᓐᓇ 
ᓴᓐᖏᒃᑎᑦᓯᕚᓪᓕᕐᓂᐊᖅᑐᖅ ᐊᔪᓐᖏᓐᓂᑦᑎᓐᓂᒃ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕆᔭᕗᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᑐᕐᓗᒋᑦ ᐅᖃᐅᓰᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᐃᑦ ᓄᓇᕗᒻᒥ. 
 
 
 
ᖁᔭᓐᓇᒦᒃ ᐅᑉᓛᖅ ᓈᓚᖅᑲᐅᒐᔅᓯ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ.  
 
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑲᑎᒪᔨᕋᓛᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᓯ 
ᑎᑎᕋᖅᓯᒪᔭᓯ, ᒪᑐᐃᔾᔪᑎᓯ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᑕᒡᕙᓂ 
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ 
ᐅᒡᒍᐊᕐᓇᖅᑑᒐᓗᐊᖅ ᑖᒃᑯᐊ ᐅᒃᑯᐃᕈᑎᖏᑦ ᐃᓄᒃᑐᑦ 
ᐊᒻᒪ ᖃᑉᓗᓈᑐᑦ ᑕᕝᕗᖓ ᑲᑎᒪᔨᓄᑦ ᑐᓂᔭᐅᓐᖏᒻᒪᑕ.  
 
 
 
 
 
 
ᒫᓐᓇ ᐅᒃᑯᐃᖅᐸᕋ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᐅᖃᕈᐊᕐᒪᖔᑕ, 
ᐅᐊᑦᓯᐊᕈ ᐊᐱᖅᓱᕆᐊᕐᓂᐊᖅᐳᒍᑦ. ᒫᓐᓇ ᐅᒃᑯᐃᖅᐸᕋ 
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᒧᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
ᖁᔭᓐᓇᒦᖅᐸᕗᑦ. ᑕᒫᓂ ᐅᑉᓗᒥ ᓵᖓᔪᓐᓇᕋᑦᑎᒍᑦ ᐊᒻᒪ 
ᖁᔭᓐᓇᒦᕆᑉᓗᓯ. ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᐊᖅᑎᓪᓗᓯ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᖅ ᐊᒻᒪ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓄᑦ ᓴᐳᒻᒥᔾᔪᑕᐅᔪᖅ ᐱᖁᔭᖅ ᐊᒻᒪ 
ᐅᖃᐅᓯᕆᔭᓯ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᐃᑦ 
ᓴᖅᑭᖁᔭᐅᔪᐃᑦ.  
 
 
 
ᐊᒻᒪ ᖁᔭᓐᓇᒦᕈᒪᕗᒍᑦ ᒪᑐᐃᕈᑎᓂᒃ ᐅᓂᒃᑳᕈᑎᓂᒃ 
ᑎᑎᕋᖅᓯᒪᑦᓯᐊᖅᑐᓂᒃ ᓈᓚᒃᑐᐃᑦ, 
ᓈᓚᓚᐅᖅᓯᒪᓐᖏᑦᑐᐃᑦ ᑕᑯᓚᐅᖅᓯᒪᓐᖏᑦᑐᐃᑦ 
ᐅᓂᒃᑳᕆᔭᑉᓯᓐᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᒪᒋᕗᖓ ᐊᒻᒪ 
ᖁᔭᓐᓇᒦᕐᓗᓯ ᑕᐃᒪᓐᓇ  
 



 

 22

put forward a number of interesting 
recommendations and I look forward to our 
deliberations today. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Does 
anyone else have general comments? I have 
no more names on my list for general 
comments, so I now open the floor for 
questions. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
I’ve got a number of questions today, but I’ll 
just start off with a few and allow other 
Members some time to ask questions as well.  
 
Before we get into any specific details of your 
submission, I would like to ask if you would 
be able to provide us with a brief overview of 
some of the most significant language issues 
facing the francophone community in 
Nunavut. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue: Thank you, Mr. Chairman. 
Thank you, petit Adam Lightstone, for your 
question.  
 
Just a quick note that during this question 
period, it will go between français, our vice-
president, me, and occasionally our executive 
director, Christian Osaka, will be responding 
to the questions.  
 
As for your question regarding… . I’ll speak 
in French as I’m more at ease in French. 
(interpretation) If I understood your question 
properly, it is with regard to the some of the 
challenges that francophones might encounter 
here concerning implementation of the French 
language here in Nunavut.  
 
In this regard, what franco-Nunavummiut tell 
us within the association is that essentially, 

ᐋᖅᑭᒃᓯᒪᓂᕆᔭᐃᑦ ᑕᒪᒃᑯᐊ ᑕᑯᔪᒪᔭᓯ ᐱᒻᒪᕆᐅᔪᐃᑦ 
ᐅᖃᐅᓯᕆᔪᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑭᓇᓗ. ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᕐᒥᒃ 
ᐊᑎᖃᓐᖏᓐᓇᒪ ᓇᓂ ᑖᓐᓇ ᐅᒃᑯᐃᖅᐸᕋ 
ᐊᐱᖅᓱᕈᐊᖅᑐᓄᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ ᐅᑉᓗᒥ. ᐱᒋᐊᕈᑎᒋᓗᒍ ᐊᓯᒃᑲ 
ᐊᐱᖅᓱᕈᓐᓇᕐᓂᐊᕐᒥᖕᒪᑕ.  
 
 
ᑕᒪᓐᓇ ᖃᓄᑐᐃᓐᓇᖅ ᐅᓂᒃᑳᖅᑕᐃᑦ ᐱᔾᔪᑎᒋᓗᒍ 
ᑕᒪᓐᓇ ᐅᓂᒃᑳᕈᓐᓇᕈᕕᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕐᒧᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐅᐃᕖᒃᑯᓐᓂᒃ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᐱᖅᑯᑏᑦ ᐱᔾᔪᑎᒋᓗᒍ.  
 
 
ᑕᒪᒃᑯᐊ ᐊᐱᖅᑯᑏᑦ ᖃᓄᑐᐃᓐᓇᖅ ᕗᕋᓐᓱᐊᒥᓪᓗ 
ᑐᒡᓕᕋ ᐊᒻᒪ ᑐᑭᒧᐊᒃᑎᑦᓯᔨᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑕᒫᓃᒻᒥᖕᒪᑦᑕᐅᖅ ᑭᐅᔪᓐᓇᕐᓂᐊᕐᒥᔪᐃᑦ. 
 
 
 
 
ᐊᐱᖅᑯᑏᑦ ᐱᔾᔪᑎᒋᓗᒍ. ᑕᒪᒃᑯᐊ ᐊᐱᖅᑯᑏᑦ 
ᖃᓄᑐᐃᓐᓇᖅ ᕗᕋᓐᓱᐊᒥᓪᓗ ᑐᒡᓕᕋ ᐊᒻᒪ 
ᑐᑭᒧᐊᒃᑎᑦᓯᔨᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒫᓃᒻᒥᖕᒪᑦᑕᐅᖅ 
ᑭᐅᔪᓐᓇᕐᓂᐊᕐᒥᔪᐃᑦ. ᐊᐱᖅᑯᑏᑦ ᐱᔾᔪᑎᒋᓗᒍ, 
ᐅᐃᕖᑎᑐᑦ ᐅᖃᓪᓚᖕᓂᐊᕋᒪ. ᐄ, ᑐᑭᓯᔭᕋ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ. ᑕᒪᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ 
ᐊᐳᖅᑐᕈᑎᖃᖃᑦᑕᖅᑐᐃᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐅᐃᕖᑦ 
ᐱᔾᔪᑎᒋᓗᒍ.  
 
ᑖᒃᓱᒧᖓ ᐅᐃᕖᒃᑯᑦ ᐅᖃᖃᑦᑕᖅᑐᐃᑦ ᐅᕙᑦᑎᓐᓄᑦ 
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the challenges they face when they requiring 
essential services, like when they go to the 
hospital, for example, or require services at a 
health centre, when they are unable to access 
a doctor or a nurse who is able to provide 
services in their first language, we know that 
at times when we are facing health challenges, 
we need to understand the information that is 
provided to us by the health care provider in 
our language, and to able to understand 
clearly the information. When there is a 
language barrier and we don’t properly 
understand, it adds another layer of stress to 
our health issue, which at times may create 
undue difficulties.  
 
Also, with regard to other services, similarly 
in a general way, if communication is not in 
French and therefore the francophones who 
have difficulty understanding information, or 
even at times, accessing information when 
such information is only conveyed in English, 
it is problematic.  
 
There are several examples like this. There 
are also services such as daycare. We are 
happy to say we are in the process of being 
able to provide access francophone daycare 
services, with more spaces for daycare 
services and early childhood service providers 
tell us though they might not be enough spots 
available for new clients, they are saying the 
centres are growing, and that growth will 
continue this year and the coming years.  
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Mr. Djalogue, for your response. 
The first issue that you had highlighted is the 
need to receive medical care in a language 
that the patient can understand. I absolutely 
agree with that statement. However, in your 
opening remarks you had highlighted a 
number of francophone organizations in the 

ᑕᒪᒃᑯᐊ ᐊᐳᖅᑕᕈᑏᑦ ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓄᑦ 
ᐱᔨᑦᓯᕋᖅᑕᐅᓂᕐᒧᑦ ᓲᕐᓗ ᐋᓐᓂᐊᕐᕕᓕᐊᕈᑎᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᓐᓂᐊᕐᕕᖕᒥ ᓇᔭᓐᖑᐊᓕᐊᕈᑎᒃ 
ᓄᓇᓕᖕᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ 
ᐋᓐᓂᐊᕐᕕᖕᒧᑦ ᐃᖢᐊᖅᓴᐃᔨᒧᓪᓘᓐᓃᑦ ᑐᑭᓯᐊᓐᖏᑦᑐᖅ 
ᐅᐃᕖᑎᑐᑦ ᐅᖃᐅᓯᖓᓐᓂ ᐊᑐᕐᓗᓂ. ᑕᒪᓐᓇ 
ᖃᐅᔨᒪᔪᒍᑦ ᑕᐃᒪᓐᓇ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᖅ 
ᐃᓱᒪᒋᓪᓗᒍ ᑐᑭᓯᐊᔭᕆᐊᖃᕋᑉᑎᒍᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒋᓇᓱᒃᑕᕗᑦ ᑖᒃᑯᐊ 
ᑐᑭᓯᐊᑦᓯᐊᕆᐊᖃᕋᑦᑎᒍᑦ ᐅᖃᐅᓯᖅ 
ᐊᐳᖅᑕᕈᑕᐅᑎᓪᓗᒍ ᑐᑭᓯᐊᖃᑎᒌᓐᖏᑎᓪᓗᑕ ᑕᒪᓐᓇ 
ᐅᓗᕆᐊᓇᕐᓂᕐᒥᒃ ᖃᓕᕇᓕᖅᑎᖃᑦᑕᕐᒪᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᐅᔪᓄᑦ. 
ᐱᔭᕆᐊᑦᑐᐃᑐᐃᓐᓇᕆᐊᖃᖅᑐᓂᓗ ᐋᓐᓂᐊᖓᓂᒃ  
 
 
ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓕ ᐅᖃᐅᓯᕆᓗᒋᑦ, 
ᐃᓱᒫᓗᓐᓇᖅᑐᖃᖃᑦᑕᖅᑐᖅ ᑐᓴᐅᒪᖃᑎᒌᓂᐅᑉ ᒥᔅᓵᓄᑦ. 
ᐃᓛᓐᓂᒃᑯᑦ ᐅᖃᖃᑭᒌᖃᑦᑕᓐᖏᒻᒪᑕ 
ᐅᐃᕖᑎᑑᓐᖏᑦᑐᖅ. ᐊᐃᕖᓪᓗ ᐅᖃᐅᓯᓖᑦ ᖃᓪᓗᓈᑎᑐᑦ 
ᑐᑭᓯᐊᑦᑎᐊᓲᖑᓐᖏᒻᒥᒻᒪᑕ. ᑕᐃᒫᓪᓗ 
ᑐᑭᓯᑦᑎᐊᖃᑦᑕᓲᖑᓇᓱᑎᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᓪᓗ 
ᐱᒐᓱᐊᖅᑐᑎᒃ ᐱᔪᓐᓇᓲᖑᒻᒥᓇᑎᒃ ᖃᓪᓗᓈᑎᑐᑐᐊᖅ 
ᐊᑐᐃᓐᓇᐅᑎᓪᓗᒋᑦ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑏᑦ. 
 
ᑖᒃᑯᐊ ᐆᑦᑑᑎᒋᔭᔅᓴᐅᔪᑦ ᐊᓯᒃᑲᓐᓂᖃᕐᒥᔪᑦᑕᐅᖅ. 
ᐱᔨᑦᑎᕋᐅᑎᖃᕐᒥᔪᖅ ᐸᐃᕆᕕᓐᓂ. ᖁᕕᐊᒋᔭᕗᓪᓕ 
ᐅᖃᕈᓐᓇᕋᑦᑕ ᐱᕙᓪᓕᐊᑎᑦᑎᓕᕋᑦᑕ. 
ᐱᔨᑦᑎᕋᖅᑕᐅᒍᓐᓇᖅᓯᕙᓪᓕᐊᑐᐃᓐᓇᕋᑦᑕ ᐅᐃᕖᑎᑐᑦ 
ᐸᐃᕆᕕᓐᓂ. ᐱᕕᑖᖅᑎᑕᐅᕙᓪᓕᐊᒐᑦᑕ. ᐸᐃᕆᕕᓐᓂ 
ᐊᒻᒪ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᑎᑦᑎᔩᑦᑕᐅᑦ ᐅᖃᖃᑦᑕᕐᒥᔪᐃᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᓈᒻᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᖓᑕ ᐃᓂᔅᓴᐃᑦ. 
ᓄᑖᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. ᐄ, ᐃᓕᓐᓂᐊᕐᕕᖓ 
ᐊᖏᓪᓕᕙᓪᓕᐊᔫᒐᓗᐊᖅ, ᐊᖏᓪᓕᕙᓪᓕᐊᓂᐊᖅᑐᓂᓗ 
ᐊᕐᕌᒍᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᔭᐃᓛᒡ 
ᑭᐅᖃᑦᑕᕋᑖᕋᕕᑦ. ᐊᒻᒪ ᓯᕗᓪᓕᖅᐹᖅ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕈᒪᒐᔅᓯ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕐᓗᑎᒃ 
ᑐᑭᓯᒍᓐᓇᖅᑕᖓᓂᒃ. ᐊᖏᖃᑎᒋᓪᓚᕆᒃᑭᔅᓯ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᔅᓯᓐᓂᒃ ᐊᒻᒪ ᒪᑐᐃᖅᓯᒍᑎᔅᓯᓐᓂᒃ 
ᐅᖃᖅᑲᐅᒻᒥᒐᔅᓯ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᔅᓯ 
ᖃᑦᑎᒻᒪᕆᓐᓂᑭᐊᖅ ᐅᐃᕖᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ  
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territory and one of them that I was unfamiliar 
with was the Franco-Nunavut Health 
Network, if I recall that name correctly. 
 
I was wondering if you would be able to 
further elaborate on what this organization is 
and what they do. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue.  
 
Mr. Djalogue: Yes, thank you so much. 
(interpretation) Thank you. The health 
network of Nunavut is a community 
organization that is active in promoting health 
services in French in Nunavut. This network 
works in collaboration with the Minister of 
Health to support undertakings aimed at 
providing health care services in French in 
hospitals. They bring francophone interns 
here to do their internship at the hospital and 
this is to encourage them to practise here as 
doctors in Nunavut so they can offer their 
services here. This is a network.  
 
Francois is drawing my attention to another 
aspect that they bring interns to our schools as 
well with services within the provision of 
support to special needs children and the 
interns offer those types of services as well. 
They work with partners throughout this 
network that is also a national network. The 
Nunavut branch works with the national 
network within their work that aims at 
promoting the services.  
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Mr. Djalogue, for that very 
interesting response. Like I had previously 
mentioned, I was not aware of the Franco-
Nunavut health network, but as you indicated, 
the work that that organization does in 
bringing recent graduates in the medical field 

ᓄᓇᕗᒻᒥ. ᐃᓚᖓᓪᓗ ᑐᓴᕆᐅᖅᑲᐅᕋᒃᑯ ᕗᕌᖕᑯ 
ᓄᓇᕗᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᒡᒎᖅ ᑲᓱᖅᓯᒪᓂᐅᔪᖅ. 
ᑕᐃᑦᑎᐊᕈᒃᑯᐃᓛᒃ. 
 
ᑖᒃᑯᐊᖃᐃ ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᒋᑦ ᑖᒃᑯᐊ 
ᑎᒥᐅᔪᑦ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦ? ᑭᓱᓕᕆᖃᑦᑕᕐᒪᖔᑕ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᕌᓗᒃ. 
ᑖᒃᑯᐊ ᕗᕌᖕᑯ ᓄᓇᕗᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ 
ᑲᓱᖅᓯᒪᓂᐅᔪᑦ, ᑲᓱᕐᕕᖓ ᓄᓇᕗᒻᒥ. ᐃᓚᒋᔭᐅᔪᖅ 
ᓄᓇᓕᓐᓂ ᑎᒥᖁᑎᑦᑎᓐᓄᑦ. ᐊᐅᓚᖃᑦᑕᖅᑐᐃᑦ, 
ᐱᓕᕆᖃᑦᑕᖅᑐᐃᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᖅᑐᑎᒃ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐅᐃᕖᑎᑐᑦ 
ᓄᓇᕗᒻᒥ. ᑖᒃᑯᐊ ᑲᓱᖅᓯᒪᓂᐅᔪᐃᑦ ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑎᒃ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᐅᖃᕐᕕᖓᓂ. 
ᐃᑲᔪᖅᓰᔨᐅᔪᑦ. ᐱᓕᕆᓂᐅᔪᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒥᒃ ᐱᔨᑦᑎᕋᐅᑎᖃᓂᕐᒥᒃ 
ᐅᐃᕖᑎᑐᑦ ᐋᓐᓂᐊᕐᕕᖕᒥ ᐊᒻᒪ ᐅᐃᕖᑎᑐᑦᑕᐅᖅ 
ᑐᑭᓕᐅᕆᔨᖃᕆᐊᖃᕆᓪᓗᑎᒃ ᐊᒻᒪ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᔪᓪᓗ ᐅᐃᕖᑎᑑᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ. 
ᑲᔪᖏᖅᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ. ᓘᒃᑖᕈᖅᐸᓪᓕᐊᔪᐃᑦ 
ᑲᔪᖏᖅᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᓘᒃᑖᕈᖅᑲᑦ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖁᔭᐅᓗᑎᒃ ᑲᔪᖏᖅᓱᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ 
ᐱᔨᑦᑎᕋᕈᓐᓇᓛᕐᖓᑕ ᐅᐃᕖᑎᑐᑦ.  
 
ᕗᕋᓐᓱᐊ ᑖᓐᓇᑦᑕᐅᖅ ᐊᓯᐊᓂᒃ ᐃᖅᑲᐃᔾᔪᑎᒋᒐᒃᑯ 
ᓘᑦᑖᕈᕆᐅᖅᓴᔪᓂᒃ ᐃᓕᓴᕕᑦᑎᓅᖅᑎᑦᑎᖃᑦᑕᒻᒥᒪᑦᑕᐅᑦ. 
ᐱᔨᑦᑎᕋᖃᑦᑕᖅᑐᑎᒃ ᐃᑲᔪᖅᓰᖃᑦᑕᖅᑐᑎᒃ ᓱᕈᓯᓛᓂᒃ 
ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕆᐊᓕᓐᓂᒃ ᐋᓐᓂᐊᕕᓐᓂ. 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐱᔨᑦᑎᕋᖃᑦᑕᖅᑐᐃᑦ. 
ᑲᑐᔾᔨᖃᖃᑦᑕᖅᑐᐃᑦ ᑕᕝᕘᓇ ᑲᓱᖅᓯᒪᓂᖁᑎᖏᑎᒍᑦ 
ᐊᒻᒪ ᑲᓇᑕᓕᒫᒥ ᑲᓱᖅᓯᒪᔾᔪᑎᖏᑎᒍᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓ ᐱᓕᕆᖃᑦᑕᖅᑐᖅ ᑲᓇᑕᒥ 
ᑲᓱᖅᓯᒪᓂᐅᔪᓂᒃ ᐱᓕᕆᖃᑕᐅᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᔭᐃᓛᒡ. ᑭᐅᒐᕕᑦ ᑐᓴᕈᒥᓇᕕᐅᑎᑦᑐᒥᒃ. 
ᑖᒃᑯᐊᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑭᑦ ᑐᓴᕆᐅᕋᒃᑭᑦ ᐅᐃᕖᒃᑯᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑲᓱᖅᓯᒪᕕᒋᔭᖓᑦ  
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to come and practise their residency here in-
territory with the goal of having those doctors 
sign on and stay on long term, I think that’s a 
great benefit for all Nunavummiut. I just 
wanted to thank you for that. 
 
I guess I’ll move on to my next line of 
questioning. In a few areas in your 
submission, you indicate that no regulations 
have been adopted since the Act was passed 
in 2008 and instead, the use of policies, 
guidelines, and directives has been utilized. 
You also note that rather than this approach of 
using these alternatives, rather than 
regulations, makes the legislative framework 
less transparent and makes it more difficult to 
hold elected representatives responsible or 
accountable.  
 
I was wondering if you would be able to 
elaborate a bit further on that area and if you 
would be able to give specific examples of 
where policies, guidelines, and directives have 
been utilized as opposed to regulations. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Djalogue.  
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Lightstone. In 
general, from a legislative viewpoint, 
regulations support Acts to ensure their 
tangible application. In the Official 
Languages Act, it is said that the regulations 
are to be adopted to ensure that the law is 
enacted.  
 
What happens is that when there are no 
regulations, given that regulations require 
consultations with communities and lead to a 
more transparent process within the 
application of the legislation and for its usage. 
Let’s say that this clarifies the test that the law 
is submitted to within the daily usage, but 
when we’re talking about guidelines or 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ 
ᐅᖃᐅᓯᕆᕋᑖᕋᕕᒋᑦ ᐊᒻᒪᓗ ᐱᔭᕇᕋᑖᖅᑐᒥᓃᑦ 
ᐃᓕᓴᕕᒻᒥ ᓘᑦᑖᕈᕆᐅᖅᓴᓂᕐᒥᒃ ᓄᓇᕗᒻᒧᑦ 
ᐊᑎᓕᐅᖃᑦᑕᖁᔭᐅᖃᑦᑕᕐᖓᑕᓗ ᓯᕗᓂᑐᖃᑦᑎᓐᓄᑦ 
ᑕᒫᓂ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓛᕐᓗᑎᒃ. ᓄᓇᕗᒻᒥᐅᓕᒫᓂᒃ 
ᑕᒪᓐᓇ ᐃᑲᔫᑎᐅᒍᓐᓇᓪᓚᕆᒻᒪᑦ ᖁᔭᓐᓇᒦᕈᒪᕙᒋᑦ.  
 
ᐊᓯᐊᓄᑦ ᐊᐱᖅᑯᒻᒧᑦ ᓅᒋᐊᕐᓗᖓ. ᖃᑦᑏᓐᓇᕈᓗᐃᑦ 
ᑕᐃᒪ ᐃᕝᕕᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ 
ᒪᓕᒐᖅᑕᖃᓐᖏᓐᓂᕋᐃᖅᑲᐅᒐᕕᑦ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ. 
ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᓯᒪᑎᓪᓗᒍ 
2008ᖑᑎᓪᓗᒍ ᐊᒻᒪ ᐊᑐᐊᒐᖔᕐᓂᒃ ᐊᑐᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᐊᒻᒪ ᒪᓕᔅᓴᖁᑎᔾᔪᑎᓂᒃ ᓱᖁᔨᔾᔪᑎᓂᒃ ᑎᑎᖅᑲᓂᒃ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖃᖃᑦᑕᖅᓯᒪᒻᒪᑕ. ᑕᐃᒫᒃ 
ᐊᐅᓚᑦᑎᒐᓱᓐᓂᖅ ᐊᓯᐊᓂᖔᖅ ᒪᓕᒐᕋᓛᖑᓐᖏᑦᑐᓂᒃ 
ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐊᖑᖃᑦᑕᖅᑐᑦ 
ᐱᖁᔭᓕᐊᖑᖃᑦᑕᑐᓪᓗ ᓴᖅᑭᔮᑦᑎᐊᓐᖏᓐᓂᖅᓴᐅᕗᑦ 
ᑕᖅᑲᐅᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓵᓐᖓᔭᔅᓴᒫᖑᑎᑦᑎᖏᓐᓂᖅᓴᐅᓪᓗᑎᒃ. 
 
ᐅᓂᒃᑳᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᓯ ᑖᔅᓱᒥᖓ ᐊᒻᒪ 
ᐆᑦᑑᑎᖃᖃᑦᑕᕐᓗᑎᑦ ᓇᐅᒃᑯᑦ ᐊᑐᐊᒐᐃᑦ 
ᒪᓕᑦᑕᐅᖁᔭᐃᓪᓗ ᐊᑐᖅᑕᐅᖔᖃᑦᑕᖅᓯᒪᓂᕋᖅᑲᐅᔭᑎᑦ 
ᑕᐃᒃᑯᐊ ᒪᓕᒐᓕᐅᓐᖏᖔᖅᑐᑎᒃ, 
ᒪᓕᒐᕋᓛᓕᐅᓐᖏᖔᖅᑐᑎᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
ᐅᖃᐅᓯᕆᑐᐃᓐᓇᕐᓗᒍ ᒪᓕᒐᓕᕆᓂᕐᒥᑦ ᑕᑯᓐᓈᕐᓗᒍ, 
ᒪᓕᒐᓕᐅᕐᓂᕐᒥᒃ ᑕᑯᓐᓈᕐᓗᒍ. ᐃᓗᓕᖏᑦ ᒪᓕᒐᕋᓛᑦ 
ᐃᑲᔪᖅᓰᓲᖑᒻᒪᑕ ᐱᖁᔭᕐᔪᐊᕐᓂᒃ ᖃᐅᔨᒪᔾᔪᑎᐅᓪᓗᑎᒃ 
ᑐᑭᓯᒐᔅᓴᐅᒐᓗᐊᕐᒪᖔᑕ. ᑐᑭᓯᒐᔅᓴᐅᔪᒃᑯᑦ 
ᐊᑐᖅᑕᐅᑎᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓯᖓ ᐱᖁᔭᕐᔪᐊᖓ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᒪᓕᒐᕋᓛᓕᐅᖅᑐᖃᕆᐊᖃᕐᖓᒡᒎᖅ 
ᐊᖏᖅᑕᐅᔪᓂᒃ ᑖᓐᓇ ᒪᓕᒐᖅ ᐃᖏᕐᕋᓯᒍᓐᓇᓂᐊᕐᖓᑦ 
ᐱᖁᔭᕐᔪᐊᖅ ᐃᖏᕐᕋᓯᒍᓐᓇᓂᐊᕐᖓᑦ.  
 
ᒪᓕᒐᕋᓛᖅᑕᖃᖅᑎᓐᓇᒋᓪᓕ ᓴᖅᑭᖅᑕᐅᓲᖑᒻᒪᑕ 
ᓄᓇᓕᓐᓂ ᖃᐅᔨᒋᐊᖅᑳᓚᐅᖅᑐᑎᒃ ᖃᓄᖅ 
ᐃᓱᒪᖃᕐᕕᐅᒻᒪᖔᑕ ᑕᐃᒫᓪᓗ 
ᓴᖅᑭᔮᑦᑎᐊᓂᖅᓴᐅᓕᖅᑎᑦᑎᓕᓲᖑᒻᒪᑕ 
ᐱᕙᓪᓕᐊᔭᐅᔾᔪᓯᖏᓐᓂᒃ. ᐊᑐᖅᑎᑕᐅᓂᖏᓐᓂᒃ 
ᐱᖁᔭᓕᐊᖑᓯᒪᔪᑦ. ᖃᓄᕐᓗ ᐊᑐᖅᑕᐅᒻᒪᖔᑕ. 
ᐅᓇ ᓇᓗᓇᐃᖅᓯᒐᔭᖅᑐᖅ ᐱᖁᔭᖅ ᖃᓄᐃᓕᖓᒻᒪᖔᑦ 
ᖃᐅᑕᒫᑦ ᖃᓄᕐᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᖔᕐᓗ ᐱᖁᔭᕐᔪᐊᖅ. 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕᓕ ᐱᔭᕇᕐᕕᒋᒋᐊᓕᖏᓐᓂᒃ 
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internal memos, when there are no guidelines, 
we see that there is no transparency when one 
is to rely only on departmental guidelines.  
 
The general population is not aware of these 
types of guidelines because they circulate 
only within the civil service and are not 
accessible to the citizens at large. Therefore, 
we recommend in line with the legislative 
requirement to uphold regulation, such as the 
posting in three languages, the ones pertaining 
communications or displays in three 
languages. I have no tangible example of 
guidelines here at hand, but we could 
certainly follow up to give you tangible 
guidelines that might have been used instead 
of broader guidelines as required per the Act 
itself.  
 
Chairman (interpretation): Thank you. 
Following my list of names, Mr. Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. I 
would like to just follow up with Mr. 
Lightstone’s question regarding the 
regulations. When we were speaking to the 
Languages Commissioner yesterday, one of 
the questions that I had asked her was, as in 
the Official Languages Act in section 28, like 
Mr. Lightstone mentioned, it provides that 
regulations may be made with respect to the 
implementation of the Official Languages Act. 
I was wondering if maybe you could describe 
some priorities that the Government of 
Nunavut should be focusing on when they do 
the first round of regulation drafting. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue: Thank you, Mr. Chairman. 
(interpretation) Thank you. In our submission, 
we underscored certain regulations, but we do 
understand that not all can be done at the 
same time. We need to prioritize certain 

ᐃᓱᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᖅᑲᓂᒃ 
ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᓂᒃ. ᐃᓱᓕᕝᕕᖃᓲᖑᓐᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᑎᑎᖅᑲᑐᐃᓐᓇᐃᑦ. ᑕᑯᖃᑦᑕᖅᑐᒍᑦ ᑕᖅᑲᐅᖓ 
ᓴᖅᑭᔮᕐᓂᖅᑕᖃᖃᑦᑕᓐᖏᑦᑎᐊᕐᖓᑦ. ᐱᓕᕆᕖᑦ 
ᒪᓕᑦᑕᐅᖁᔭᖏᓐᓂᒃ ᓴᖅᑭᖅᓯᑐᐃᓐᓇᖃᑦᑕᖅᑎᓪᓗᒋᑦ.  
 
ᐊᒻᒪ ᓄᓇᕗᒻᒥᐅᑕᑐᐃᓐᓇᐃᑦ ᑐᓴᐅᒪᖃᑦᑕᓐᖏᑦᑐᐃᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᑐᐊᒐᓕᐊᖑᓯᒪᔪᓂᒃ. 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᖓᑕ ᐃᓗᐊᓂᑐᐊᖅ ᐊᓪᓚᕝᕖᑦ 
ᐊᓪᓚᕝᕕᓕᕆᔨᓄᑐᐊᖅ ᐊᑐᖅᑕᐅᒍᓐᓇᖃᑦᑕᕐᖓᑕ 
ᐊᑐᐃᓐᓇᐅᓇᑎᓪᓗ ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ. 
ᑕᐃᒫᓪᓗ ᐊᑐᓕᖁᔨᕗᒍᑦ ᒪᓕᒐᓕᐊᖑᔭᕆᐊᓖᑦ 
ᒪᓕᓪᓗᒋᑦ ᒪᓕᒐᕋᓛᓕᐅᖁᔨᕗᒍᑦ ᐱᖓᓱᓂᓪᓗ 
ᐅᖃᐅᓯᕐᓂᒃ ᓴᖅᑭᔮᖅᑎᑕᐅᓗᑎᒃ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᑐᓴᐅᓴᖃᑎᒌᓐᓂᕐᒥᒃ ᓴᖅᑭᔮᖃᑦᑕᕐᓗᑎᒃ ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕐᓗᑎᒃ. ᐆᑦᑑᑎᔅᓴᓂᒃ ᒫᓐᓇ 
ᐱᖃᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᓚᐅᕐᓗᑕ 
ᐊᑐᐊᒐᕐᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᒥᓂᕐᓂᒃ 
ᑎᒃᑯᐊᖅᓯᖃᑦᑕᕈᓐᓇᕋᔭᕋᓗᐊᖅᑐᒍᑦ ᓄᓇᕗᓕᒫᒥ 
ᒪᓕᑦᑕᐅᒋᐊᓖᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᒥᔅᑕ 
Hᐃᒃᔅ. 
 
Hᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ 
ᐊᐱᖅᑯᑎᒋᒋᐊᒃᑲᓐᓂᕐᓗᒍ ᒪᓕᒐᐃᑦ ᒥᔅᓵᓄᑦ, ᒪᓕᒐᕋᓛᑦ 
ᐃᓗᐊᓃᑦᑐᐃᑦ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᐅᖃᖃᑎᒋᓪᓗᑎᒍᑦ ᐃᑉᐸᔅᓴᖅ ᐊᐱᕆᓚᐅᕐᒥᒐᒃᑯ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ ᓈᓴᐅᑎᓕᒃ 
28 ᒪᓕᒐᓕᐅᖅᑐᖃᕆᐊᖃᕐᖓᑦ ᐃᓗᓕᖏᓐᓂᒃ 
ᒪᓕᒐᕋᓛᓕᐅᖅᑐᖃᕆᐊᖃᕐᖓᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ. 
ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᒋᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᖁᓯᒪᔭᔅᓯ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᖑᖅᑳᖁᓯᒪᔭᔅᓯ ᒪᓕᒐᓕᐅᓕᖅᑲᑕ, 
ᒪᓕᒐᕋᓛᓕᐅᓕᖅᑲᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᐄᓛᒃ, 
ᐅᕙᒍᑦ ᑐᓐᓂᖅᑯᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᑎᑎᖅᑲᓂᒃ 
ᑎᑎᕋᓚᐅᖅᑐᒍᑦ ᒪᓕᒐᕐᓂᒃ ᑎᒃᑯᐊᖅᓯᓚᐅᖅᑐᒍᑦ, 
ᒪᓕᒐᐅᒋᐊᓕᓐᓂᒃ ᑭᓯᐊᓂᓕ ᑐᑭᓯᓯᒪᒋᓪᓗᑕ 
ᐊᑕᐅᑦᑎᒃᑯᐊᓗᒃ ᓴᖅᑭᕋᔅᓴᐅᔾᔮᓐᖏᒻᒪᑕ. 
ᓯᕗᓪᓕᐊᑎᑕᐅᒋᐊᓕᓐᓂᒃ  
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regulations. For us, the priority should be 
some language clauses that deal with 
territorial transfers. There are regulations that 
are in line with the application.  
 
This deals with all governmental 
communications with the public and also 
communications with municipalities that there 
be clear regulations so that these 
communications are made accessible in all 
three languages, that there be a framework to 
ensure this. An example that I gave was one 
that dealt with postings and signage, but this 
is also within the scope of access to justice in 
all three official languages. I would say that 
among all, maybe these would be a priority. 
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. For 
the Inuit Language Protection Act, in section 
44, it provides the same support to provide 
implementation regulations for the Inuit 
Language Protection Act. I’ll ask the same 
question: when it comes to drafting of the 
regulations, what should the Government of 
Nunavut focus on as priorities? Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Yes, thank 
you. (interpretation ends) Thank you, Mr. 
Chairman. (interpretation) With regard to this, 
we have noted the prerogative of the 
Languages Commissioner that would 
certainly underscore a regulation that would 
confer more powers while putting this power 
in a clear framework. I have alluded to a 
regulation for community service provision 
and of… . (interpretation ends) My apologies. 
 
(interpretation) Mainly, on this exact point, 
we believe that there should be regulations 

ᐋᖅᑭᑦᑎᕆᒋᐊᖃᖅᑐᒍᑦ. ᒪᓕᒐᕐᓂᒃ ᑖᒃᑯᐊ 
ᓯᓚᓪᓕᐅᒋᐊᖃᕋᔭᖅᑐᒋᔭᕗᓪᓕ ᐅᖃᐅᓯᕐᓄᑦ ᐅᖃᐅᓯᕐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᓯᒪᔪᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐊᐅᓪᓛᖅᓯᓂᕐᒧᑦ. 
ᒪᓕᒃᓴᖅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᓂᒃ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ.  
 
ᒐᕙᒪᒃᑯᓐᓂᓐᖔᖅᑐᓕᒫᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑐᓴᖅᑎᑦᑎᔾᔪᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᑭᒃᑯᓕᒫᓄᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ, ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᓄᓇᓕᓐᓂ, 
ᓄᓇᓖᑦ ᒐᕙᒪᕋᓛᖏᓐᓂ. ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ 
ᒪᓕᒐᖃᕐᓗᑎᒃ, ᑐᓴᐅᒪᖃᑎᒌᒋᐊᖃᕐᓂᖏᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓗᑎᒃ ᐱᖓᓱᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ 
ᐊᑐᕐᓗᑎᒃ. ᐊᒻᒪ ᐋᖅᑭᑎᖅᑕᐅᔪᖃᕐᓗᓂ ᑖᓐᓇ ᐆᑦᑑᑎᒐ 
ᑎᑎᖅᑲᓄᑦ ᓇᑉᐸᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ 
ᐊᑭᓐᓇᕐᒨᖅᑕᐅᖃᑦᑕᖅᑐᓄᓪᓗ 
ᐃᓪᓗᐃᓪᓗ ᓇᓗᓇᐃᒃᑯᑎᖏᓐᓄᑦ ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕐᓗᑎᒃ ᓴᖅᑭᑦᑕᐅᖃᑦᑕᕆᐊᖃᕐᖓᑕ. 
ᑕᒪᒃᑯᐊᓕᒫᖃᐃ ᓯᕗᓪᓕᐅᖁᒐᔭᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ, ᒥᔅᑕ ᕼᐃᒃᔅ. 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ 
ᓈᓴᐅᑎᓕᒃ 44ᒥ ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᖅ ᐃᑲᔪᖅᓰᔾᔪᑎᓂᒃ 
ᓴᖅᑭᓯᔪᖅ ᐊᑐᓕᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ ᒪᓕᒐᐃᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᕐᓂᒃ. 
ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᒋᕙᕋ. ᑎᑎᕋᖅᑕᐅᓕᖅᐸᑕ 
ᒪᓕᒐᐃᑦ ᑭᓱᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓ, ᑭᓱᓂᒃ 
ᓯᕗᓪᓕᐅᑎᑦᓯᒋᐊᖃᖅᑲ? 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᒍᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᑲᒥᓯᓇᐃᑦ ᒪᓕᒐᕐᓂᒃ 
ᐋᖅᑭᒃᓯᓇᔭᕐᒪᑦ ᓴᓐᖏᓂᖅᑖᕐᓂᖅᓴᐅᒃᑲᓐᓂᖁᓪᓗᒋᑦ. 
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᓗᓂ. ᑖᓐᓇ ᒪᓕᒐᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᐅᐊᑦᑎᐊᒃᑲᓂᖅ ᐱᔨᑦᑎᕐᓂᖅ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
 
 
 
 
ᑖᓐᓇᐅᑎᓪᓗᒍ ᐅᒃᐱᕆᔭᖃᖅᑐᒍᑦ  
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that support the Office of the Languages 
Commissioner’s power to ensure the 
provision of services in languages in French 
and Inuktut, and that to ensure the community 
services are provided in those languages 
within the scope of the promotion and 
revitalization of those languages. There 
should be a provision and support to revitalize 
further, these languages. 
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. In the 
comments in the submission regarding the 
preamble to the Official Languages Act, it was 
indicated that a framework for action to 
achieve the goals of the legislation itself is 
lacking. I was wondering if one of the 
witnesses can provide some examples of what 
is felt that some of the components of such a 
framework could be. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Yes, thank 
you. (interpretation ends) Thank you, Mr. 
Chairman. Thank you, Mr. Hickes. In the 
preamble, we noted a few things. We did note 
the necessity… . I’m just conferring with my 
vice-president. 
 
(interpretation) My apologies once again. We 
had some difficulties in finding this point in 
the preamble. These are a few points that we 
have underscored.  
 
For us, it is essential that it be stated clearly in 
the preamble that franco-Nunavummiut or a 
minority community and that the French 
language is also a minority language that 
requires revitalizing and this is the case for us 
here and it is the same reality federally. The 
French language is being used less because 

ᐃᑲᔪᖅᓲᑎᓂᒃ ᐱᑕᖃᕆᐊᓕᒃ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᑲᒥᓯᓇ ᓴᓐᖏᓂᖃᕐᓗᓂ ᑕᒪᒃᑯᐊ 
ᐱᔨᑦᑎᕈᑏᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᓗᑎᒃ ᐅᐃᕖᑎᑐᑦ ᐃᓄᒃᑐᓪᓗ. 
ᑕᐃᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᓂᖓ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᖅᑕᐅᓗᑎᒃ ᓴᖅᑭᔮᖅᑎᑕᐅᓂᐊᕐᒪᑕ 
ᒪᑭᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐊᑐᖅᑕᐅᓂᖏᑦ. ᐊᒻᒪ 
ᐃᑲᔪᖅᓱᖅᑕᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᖅᑕᐅᓕᖁᓪᓗᒋᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐃᒃᔅ. 
 
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᔪᑦ ᐊᒻᒪᓗ ᓯᕗᓪᓕᐊᓂᒃ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᔪᐊᕐᒥ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᒃ 
ᓴᖅᑭᑦᑎᓗᒋᑦ ᑖᓐᓇ ᑭᑭᑦᑎᓯᒪᖕᒪᑦ ᐊᒻᒪᓗ ᐆᒃᑑᑎᓂᒃ 
ᓇᓗᓇᐃᔭᐃᖁᔨᔪᖓ ᑭᓱᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑕᐃᒪᐃᑦᑐᖅ 
ᐃᓗᓕᖃᐅᕋᔭᕐᒪᖔᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᒪᒥᐊᓇᖅ. 
 
 
 
 
 
 
ᒪᒥᐊᒃᑲᓂᖅᐳᖓ. ᓇᓂᓯᔪᓐᓇᐃᓕᖅᑲᐅᒐᓗᐊᕋᑦᑕ 
ᐅᑯᓇᓃᑦᑐᓂᒃ. ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᔭᑲᐃᓐᓇᖅᑕᓄᑦ 
ᐊᑑᑎᖃᓪᓚᕆᓐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑐᑭᓯᓇᖅᑐᓂᒃ ᓯᕗᓂᐊᓂ ᑎᑎᕋᖅᓯᒪᔪᓄᑦ 
ᐃᓕᔭᐅᔭᕆᐊᓖᑦ ᕗᕌᓐᑰ ᓄᓇᕗᑦ−ᒥᐅᑦ ᐊᒻᒪᓗ 
ᐅᓄᓐᖏᓛᑦ. ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᑦ ᐅᓄᓐᖏᓛᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ. ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑦ 
ᒪᑭᒃᑲᓐᓂᕆᐊᖃᖅᖢᓂ, ᑕᐃᒪᐃᓕᖓᔪᒍᑦ ᑕᒫᓂ. 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᑦ  
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there is an issue of assimilation and we 
require the same measures as is set for 
Inuktitut because French also is in a situation 
where it requires revitalization. We believe 
that if the legislation mentions this, it would 
ensure that the legislation takes that into 
account because this is quite important.  
 
Also, we have indicated the need to reinforce 
collaboration with the association. We believe 
it is important for us to be able to support the 
government in applying the legislation and 
with these essential elements in the 
legislation, we will ensure a better 
collaboration with the franco-Nunavummiut.  
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. 
Thank you for that response. On page 6 of the 
submission, the concept of a one-stop shop or 
single window of providing services and 
communications in the French language is 
addressed with some detail under 10.2 of the 
submission. I was wondering if the witness 
can elaborate further on what measures would 
need to be in place to ensure government 
accountability for the delivery of services and 
communications if a separate francophone 
entity assumes the responsibility for frontline 
service delivery en français. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Yes, Mr. 
Chairman. Thank you, Mr. Hickes. This is 
part of our solution for what pertains to the 
details as to the implementation of this point. I 
believe that we ought to work together but we 
are to see that in communities that are in the 
position of being in a minority, we see that it 
is important, not to be always in the position 
of presenting complaints, rather we would 

ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᓇᓱᓐᓂᑦᑎᓐᓄᑦ ᑕᐃᒪᓐᓇᐅᖃᑦᑕᕐᒪᑦ. 
ᑕᐃᒫᑐᐃᓐᓇᖅᑕᐅᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐅᐃᕖᑦᑕᐅᖅ ᐅᖃᐅᓯᖓᑦ 
ᐊᑐᖅᑕᐅᑲᓐᓂᕆᐊᖃᕐᒪᑦ. ᐱᖁᔭᕐᔪᐊᖅ ᑕᒪᑐᒥᖓ 
ᓂᓪᓕᐅᑎᖃᖃᓯᐅᑎᔭᕆᐊᓖᑦ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 
ᐃᓗᓕᖃᖃᓯᐅᔾᔨᓂᐊᕐᒪᑦ ᐱᖅᔪᐊᖑᓂᖓ ᐱᓪᓗᒍ.  
 
 
ᐊᒻᒪᓗ ᐅᖃᒃᑲᓂᖅᓯᒪᔪᒍᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒥᒃ 
ᐱᑕᖃᒃᑲᓐᓂᖁᓪᓗᒍ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᐃᒪᐃᑉᐸᑦ ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑐᒍᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ 
ᐊᑐᓕᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ. ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ 
ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᒌᓐᓂᕐᒥᒃ ᐱᑕᖃᕋᔭᖅᑐᖅ ᐅᐃᕖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐃᒃᔅ.  
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᔪᓐᓇᕋᕕᑦ. ᒪᒃᐱᖅᑐᒐᖅ 6, ᐅᑯᓇᓂ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ, ᓲᕐᓗᖃᐃ ᐊᑕᐅᓯᕐᒥᒃ ᐅᐃᕖᑦ 
ᐅᖃᐅᓯᖓᑦ ᑕᒪᒃᑯᐊ 10.2 ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑕ. 
ᐃᒻᒪᖃ ᑖᓐᓇ ᖃᐃᖁᔭᐅᓯᒪᔪᖅ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐹ 
ᒐᕙᒪᒃᑯᑦ ᓵᑕᒃᓴᐅᔪᓐᓇᓂᐊᕐᒪᑕ ᐱᔨᑦᑎᕈᑏᑦ 
ᐊᑐᓕᖁᔭᓕᐊᓪᓗ ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒪᑯᐊ ᑕᑯᔭᐅᖅᑳᓲᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐱᓗᐊᕐᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐃᒃᔅ. ᑖᓐᓇ ᖃᓄᖅᑑᕈᑎᔅᓴᑦᑕ 
ᐃᓚᖓᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᓗᓕᑯᓘᔭᖏᑦ 
ᑕᒪᑐᒪᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒋᐊᖃᖅᑐᒍᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᓄᓇᓕᖕᓂ ᐅᓄᓐᖏᓛᓄᑦ ᐊᑐᖅᑕᐅᔪᖅ ᐅᖃᐅᓯᖅ 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᑕ ᐱᕐᔪᐊᖑᔪᖅ. ᐅᖃᐱᓘᑎᒃᓴᓂᒃ 
ᓴᖅᑭᑦᑎᑐᐃᓐᓇᕈᒪᓐᖏᓐᓇᑦᑕ  
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think that we should bring about solutions, 
and that is taking into account, the skills we 
have and the ability to provide services in 
French to our franco-Nunavummiut 
community. We believe that these 
francophones would be key partners in the 
provision of services, in French, to franco-
Nunavummiut. 
 
We believe that there should be a framework, 
an understanding, so the government 
recognizes the association as a spokesperson 
or the partner in service provision in Nunavut. 
We recognize that the government and all 
public institutions might have a difficulty in 
accessing resources among those human 
resources in the provision of services, but as 
far as the French language is concerned, we 
believe that we have some skills and assets 
that enable us to support the provision of 
these services and we believe that the 
government can lean on us to share these 
skills or offering of services and, of course, 
respecting the legislation and being 
accountable. Of course, there is a legal 
framework that could be set, but we are of the 
belief that we could be part of the solution 
rather than being of those that would only 
complain. 
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. On 
page 7 in part 11 of the submission, it 
addressed the concept of significant demand. 
In the federal context, significant demand is 
most often determined by demographic 
context or the size of the language-speaking 
population. Yesterday, I had some questions 
for the Commissioner of Languages on the 
fact that the federal legislation has not yet 
provided a description or parameters of 
significant demand and neither has Nunavut’s 
legislation. Either of these Acts do reference it 
but again, it doesn’t define it.  

ᖃᓄᖅᑑᕈᑎᒃᓴᓕᐅᖔᕆᐊᖃᖃᑦᑕ. ᐃᓱᒪᒋᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᒻᒪᒃᓴᓂᕗᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑎᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓐᓇᓂᖅᐳᑦ ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓ ᐊᑐᕐᓗᒍ 
ᕗᕌᓐᑰ ᓄᓇᕗᑦ ᓄᓇᓕᖁᑎᖏᓐᓂ. ᑕᒪᒃᑯᓄᖓ 
ᐱᔨᑦᑎᕈᑎᓄᑦ ᐊᖑᒻᒪᑎᓕᕋᔭᖅᑐᑦ ᐅᐃᕖᑦ 
ᐅᖃᐅᓯᖓᑦᑕ ᐊᑐᖅᑕᐅᓂᖓ.  
 
 
 
 
ᐊᒻᒪ ᐋᖅᑭᓱᖅᓯᒪᔪᖅᑕᖃᕆᐊᓕᒃ ᒐᕙᒪᒃᑯᑦ 
ᐃᓕᓴᖅᓯᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᑦᑕᖏᓐᓄᑦ 
ᓂᐱᒋᔭᐅᒐᔭᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᓗᑎᒃ 
ᐱᔨᑦᑎᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑕᐅᓂᖏᓐᓂᒃ. 
ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ 
ᑕᒪᒃᑯᓂᖓ ᓴᓇᕐᕈᑎᓂᒃ ᐊᔪᖃᑦᑕᖅᑐᔅᓴᐅᒻᒪᑕ ᑭᓯᐊᓂ 
ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓᑦ ᐱᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑎᓂᒃ 
ᐱᑕᖃᐅᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐅᕙᑦᑎᓐᓂ ᑕᑎᖃᕈᓐᓇᔭᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᕗᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑎᕗᑦ ᐊᒻᒪᓗ ᐊᑐᑦᑎᐊᕐᓗᒍ ᑖᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ. ᓵᑕᔅᓴᐅᓂᕐᓗ ᑕᒪᔾᔭᐅᓗᓂ ᐊᒻᒪᓗ 
ᒪᓕᒐᖅᑎᒍᑦ ᐋᖅᑭᐅᒪᔾᔪᑎᖏᑦ ᐅᕙᒍᑦ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᒍᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᓕᐅᖃᑕᐅᓗᑕ 
ᐅᖃᐱᓗᒃᑎᑐᐃᓐᓇᐅᓐᖏᓪᓗᑕ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐃᒃᔅ.  
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒃᐱᖅᑐᒐᖅ 7, ᓈᓴᐅᑎᓕᒃ 11, ᐊᑐᖅᑕᐅᓂᖅᐹᖑᔪᖅ 
ᑖᓐᓇ ᑎᑎᕋᖅᑕᐅᖃᓯᐅᓯᒪᒻᒪᑦ ᐃᓄᐃᑦ ᐅᓄᕐᓂᖏᓐᓄᑦ 
ᑖᓐᓇ ᑐᑭᓕᐅᕆᓯᒪᒻᒪᑦ. ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕐᓂᖅᐹᑦ 
ᐅᓄᓛᑦ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐃᑉᐸᔅᓴᖅ ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓚᐅᕋᒃᑯ ᓱᓖᓛᒃ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᑖᓐᓇ 
ᑐᑭᓕᐅᕆᔭᐅᓯᒪᓐᖏᑦᑐᖅ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᑦ ᐱᖁᔭᕐᔪᐊᖓᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 
ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓚᕆᓐᖏᑦᑐᖅ.  
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When I look at different communities, Iqaluit 
was an example that was used yesterday; there 
is a French school here, there is a French 
daycare, the Association des Francophones du 
Nunavut is very active in the community, yet 
you go to smaller communities and there may 
be two or three francophones in the 
community. When you are looking at defining 
significant demand in the provision of 
services, my question is: what is the 
description that you would like to see or 
recommendations to the government on 
defining significant demand? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue: Thank you, Mr. Chairman. 
Thank you, Mr. Hickes, for this question. 
Francois, would you want to answer?  
 
Chairman: Mr. François [Oullette]. 
(interpretation) Thank you. Mr. Osaka. 
 
Mr. Osaka (interpretation): Thank you, Mr. 
Chairman. With regard to the question with 
significant demand, well, it is true that this 
important presence is more here, but there are 
other communities where you would have a 
francophone presence. We do not aim here at 
targeting all 25 communities in the territory. 
We are talking about communities where you 
have more demand in Cambridge Bay or even 
here in Iqaluit where there could be a central 
office that would support other communities. 
This is more of you. 
 
As per the question asked to the 
commissioner, indeed, there is no clear 
definition that would allude to significant 
demand. Usually we might look at 5 percent, 
but we could certainly look at our reality here 
in Nunavut and determine what is the 
percentage that we can all agree upon and that 
would allow us to say that there is a 

ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᓄᓇᐃᑦ ᑕᑯᓪᓗᒋᑦ, ᐃᒃᐸᔅᓴᖅ 
ᐆᒃᑑᑎᒋᓚᐅᕋᒃᑯ ᐃᖃᓗᐃᑦ ᐃᓕᓐᓂᐊᕐᕕᖃᖅᖢᓂᓗ 
ᐅᐃᕖᓄᑦ, ᐸᐱᕆᕕᖃᖅᖢᓂᓗ, ᑭᓯᐊᓂ, ᓄᓇᓕᓐᓂ 
ᒪᕐᕉᓐᓂᒃ ᐱᖓᓱᓂᓪᓘᓐᓃᑦ ᐅᐃᕖᑎᑑᖅᑐᓂᒃ 
ᐱᑕᖃᓪᓚᐅᓲᖑᔪᖅ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐱᔨᑦᑎᕈᑏᑦ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᖃᓄᑐᐃᑦᑐᒥᒃ 
ᑐᑭᓕᐊᕆᔭᐅᖁᕕᐅᒃ ᐅᓄᓛᓄᑦ ᐅᖃᐅᓯᖅ 
ᐊᑐᖅᑕᐅᓂᖓ? ᖃᓄᖅ ᑐᑭᓕᐅᕆᔪᒪᓇᔭᖅᐱᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐃᒃᔅ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ. 
ᕗᕌᓐᓱᐊ ᑭᐅᔪᒪᕖᑦ?  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕗᕌᓐᓱᐊ. ᒪ’ᓇ. ᒥᔅᑕ ᐅᓵᑲ.  
 
 
ᐅᓵᑲ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᐅᔪᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ 
ᐊᑐᖅᑕᐅᓂᖅᐹᖅ ᐅᖃᐅᓯᖅ. ᐄ’, ᓱᓕᔪᖅ ᑖᓐᓇ ᐅᕙᓂ 
ᐊᑐᕐᓂᖅᐹᖑᔪᖅ ᐃᖃᓗᓐᓂ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᓯᖏᓐᓂᒃ 
ᓄᓇᓕᓐᓂ ᐱᑕᖃᐅᖅᑐᖅ ᐅᐃᕖᑕᖃᖅᑎᓪᓗᒍ. 25-ᓂᑦ 
ᓄᓇᓖᑦ ᐅᖃᐅᓯᕆᓐᖏᑕᕗᑦ ᓄᓇᓕᓐᓂ 
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᓲᕐᓗ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ ᐅᕙᓂᓘᓐᓃᑦ 
ᐃᖃᓗᓐᓂ. ᑐᑦᑕᕐᕕᖃᕐᓗᑎᑦ ᑎᑎᕋᕐᕕᒻᒥ 
ᐃᑲᔪᖅᓱᐃᓇᔭᖅᑐᓂᒃ ᓄᓇᓕᓐᓂ ᐊᓯᖏᓐᓂᒃ.  
 
 
 
 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑲᒥᓯᓇᒧᑦ 
ᐊᐱᖅᑯᑎᒋᔭᐅᓚᐅᖅᑐᖅ ᑐᑭᑖᖅᑎᑕᐅᓯᒪᓪᓚᕆᓐᖏᑦᑐᖅ 
ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᐅᓄᓛᓄᑦ ᐅᖃᐅᓯᖅ 
ᐊᑐᖅᑕᐅᔪᖅ. ᕿᒥᕐᕈᓇᒋᐊᖃᖅᑐᒍᑦ 5%−ᒥᑦ 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᓄᓇᕗᒻᒥ ᖃᓄᐃᑦᑑᓂᖓ 
ᐃᓱᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᖃᑦᓯᑦ %−ᒧᑦ 
ᐋᖅᑭᒃᓯᒪᔭᕆᐊᖃᕐᒪᖔᖓ. ᑕᐃᒪᐃᒻᒪᑦ,  
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significant demand after such a threshold.  
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. I 
thank you for that response. Also on page 7, 
the submission notes that section 12(8) of the 
Official Languages Act provides that 
municipalities would be obligated to provide 
communications and services in an official 
language if there was significant demand. 
There’s that term again. Has the Association 
des francophones du Nunavut had any 
discussion or agreements with any 
municipalities and specifically with the City 
of Iqaluit to address the provision of 
communications and services en François? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue.  
 
Mr. Djalogue: Thank you, Mr. Chairman. 
Thank you, Mr. Hickes. (interpretation) Since 
I was in this position, we haven’t done this. 
We had cooperation on other topics, but I 
haven’t found a specific request for 
communications in French that would have 
been submitted to the City of Iqaluit or 
whether discussions have happened, but we 
will continue in this line. It’s a good point.  
 
We will submit those requests to have better 
cooperation with the City of Iqaluit because 
there is a larger number of francophones in 
Iqaluit. We will do it and we believe that 
through regulations, these items will be 
further clarified and it will enable us to better 
consult our community on the specific issue 
of French communications, but to date, we 
had a generic consultation.  
 
However, on the specific issue, once 
regulations are available, we will have a 
further consultation with our community, for 

ᐃᒪᓐᓇᐅᑎᒋᓕᖅᐸᑕ ᐅᖃᐅᓯᕐᒥ ᐊᑐᖅᑐᑦ 
ᑕᕝᕙᐅᓕᕋᔭᖅᐳᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐃᒃᔅ.  
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᖓᓄᑦ. ᐊᒻᒪᓗ ᒪᑉᐱᒐᖅ 7-ᒥ, 
ᑖᒃᑯᐊ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐅᖃᖅᓯᒪᒻᒥᔪᑦ ᐃᓚᖓ 12(8) 
ᑕᕝᕙᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᒪᓕᒐᖓᓂ ᑖᒃᑯᐊ 
ᓄᓇᓖᑦ ᒐᕙᒪᕋᓛᖏᑦ ᑐᓴᐅᒪᑎᑦᑎᒋᐊᖃᕐᓂᐊᕐᒪᑕ 
ᐱᔨᑦᑎᕋᕐᓗᑎᓪᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ 
ᐊᑐᖅᑕᐅᔪᒪᓪᓚᕆᒃᑯᓂ. ᐅᖃᐅᓯᖅᑕᖃᒃᑲᓂᖅᑐᖅ. 
ᑖᒃᑯᐊ ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓄᓇᕗᒻᒥ 
ᐅᖃᖃᑎᖃᖅᓯᒪᕚᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᕈᑎᖃᖅᓯᒪᕚᑦ 
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓄᓇᓖᑦ ᒐᕙᒪᖏᓐᓂᑦ ᐊᒻᒪᓗ 
ᐱᓗᐊᖅᑐᒥ ᓄᓇᓕᐸᐅᔭᒃᑯᓐᓂᒃ ᐃᖃᓗᓐᓂ 
ᐅᖃᐅᓯᖃᕐᓂᐊᕐᓗᑎᒃ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᕋᐅᑎᐅᔪᓂᒃ ᐅᐃᕖᑎᑐᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐃᒃᔅ. ᒫᓐᓇ ᑕᒫᓃᑎᓪᓗᖓ 
ᐱᓕᕆᐊᕆᓯᒪᓐᖏᑕᕗᑦ ᑕᒪᓐᓇ. ᑕᒫᓂ ᐊᓯᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐱᔾᔪᑎᖃᓪᓚᑦᑖᖅᖢᑎᑦ 
ᑐᒃᓯᕋᐅᑎᐅᔪᐃᑦ ᑐᓴᐅᒪᓂᕐᒧᑦ ᐅᐃᕖᑎᑐᑦ. ᑕᒪᒃᑯᐊ 
ᐃᖃᓗᓐᓂ ᓄᓇᓕᐸᐅᔭᑎᒎᑎᒎᕋᔭᖅᑐᐃᑦ ᑭᓯᐊᓂ 
ᑲᔪᓯᓂᐊᖅᑐᒋᑦ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐱᐅᔪᖅ.  
 
 
 
ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᕈᑏᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑦᑎᐊᓂᕐᒧᑦ 
ᐃᖃᓗᒻᒥᐅᑕᓂᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᐅᐃᕖᒃᑯᓐᓂ 
ᐃᖃᓗᐃᑦ ᐊᒥᓲᓂᖅᓴᐅᒻᒪᑕ. ᑲᔪᓯᓂᐊᖅᑐᒍᑦ ᑕᐃᒪᓐᓇ 
ᐱᖁᔭᐃᑦ ᐊᑐᐊᒐᐃᑦ ᒪᓕᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᑲᓐᓂᕈᓐᓇᖅᑐᐃᑦ 
ᐊᔪᓐᖏᓕᖅᐹᓪᓕᕈᑕᐅᓗᑎᒃ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᓯᕋᖅᑕᐅᓂᖏᑦ ᒫᓐᓇ 
ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ.  
 
 
ᑭᓯᐊᓂ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᓂᒃ ᐱᖁᔭᐃᑦ 
ᐊᑐᐃᓐᓇᐅᓕᖅᑎᓪᓗᒋᑦ ᕿᒥᕐᕈᔭᒃᓴᐅᓗᑎᒃ ᑕᒪᒃᑯᐊ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕗᑦ ᐅᐃᕖᖑᓗᑕ.  
 



 

 33

example, what would be the percentage to 
define significant demand for services in 
French. We will have a more detailed 
consultation to establish this level.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I will now use my 
discretion as the Chairman to take a 10-
minute break.  
 
>>Committee recessed at 10:34 and resumed 
at 10:58 
 
Chairman (interpretation): Thank you. Our 
meeting will now resume. Following my list 
of names, Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Welcome.  
 
I have a question on page 3. You note that 
section 4 of the Official Languages Act, and 
I’ll say this in English, (interpretation ends) 
provides that everyone has the right to use any 
official language in the debates and other 
proceedings of the Legislative Assembly. You 
stated that your organization “believes that 
MLAs should use French when making 
presentations to the Legislative Assembly.” If 
the law were amended to require MLAs to use 
French in the Legislative Assembly, then they 
would lose their right to speak whichever 
official language they prefer. Why do you feel 
that MLAs should not have the right to speak 
the language of their choice during their 
work? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue: Thank you Mr. Chairman. 
Thank you, Mr. Malliki. (interpretation) 
Thank you for the question. It’s a rather 
symbolic question. It’s not an obligation that 
we are asking for. We do recognize that it’s 

ᖃᓄᖅ ᓱᓇ ᖃᑉᓯᑦ ᐊᒥᓲᓂᕆᔭᕗᑦ ᐱᔨᑦᓯᕋᖅᑕᐅᓂᕐᒧᑦ 
ᐅᖃᐅᓯᑦᑎᓐᓂ ᐅᐃᕖᑎᑐᑦ. ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ ᐅᕙᑦᑎᓐᓂ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐃᒃᓯᕙᐅᑕᐅᓂᕋ 
ᐊᑐᕐᓂᐊᓕᖅᐸᕋ 10-ᒥᓂᔅᓯᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᕈᒪᓗᖓ. 
 
 
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 10:34ᒥ 10:58ᒧᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᓐᓇ ᑲᑎᒪᓂᖅ 
ᐊᐅᓪᓛᕆᐊᕐᓂᐊᓕᕐᒥᒻᒪᑦ. ᑖᒃᑯᐊ ᐊᑎᖁᑎᒃᑲ 
ᒪᓕᓪᓗᒋᑦ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᓐᖓᓱᒋᑦᑎ.  
 
 
ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ ᑕᕝᕙ ᒪᒃᐱᒐᖅ ᐱᖓᓱᐊᓂᒃ, ᑖᓐᓇ 
ᓯᑕᒪᒋᓪᓗᓂᐅᒃ ᐅᖃᐅᓯᕐᒧᑦ ᓴᐳᔾᔨᔭᐅᓂᖏᑦ ᒪᓕᒐᖅ. 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᖃᓪᓗᓈᑐᑦ. (ᑐᓵᔨᑎᒍᑦ) “ᑭᒃᑯᓕᒫᑦ 
ᐱᔪᓐᓇᐅᑎᖃᖅᐳᑦ ᐊᑐᕈᓐᓇᕐᓗᑎᒃ ᐊᐃᕙᔾᔪᑕᐅᔪᓂᒃ 
ᐊᓯᖏᓐᓂᓪᓗ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ.” ᐅᖃᓚᐅᕋᕕᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓯ, "ᐅᒃᐱᕈᓱᒃᐳᖓ ᒪᓕᒐᓕᐅᖅᑎᑦ ᐅᐃᕖᑐᑦ 
ᐅᖃᓪᓚᒋᐊᖃᕋᓱᒋᓪᓗᒋᑦ ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ." ᒪᓕᒐᖅ ᐅᓂᒃᑎᑕᐅᓐᓂᖅᐸᑦ 
ᒪᓕᒐᓕᐅᖅᑎᒥᒃ ᐊᑐᖃᑦᑕᖁᔨᓗᓂ ᐅᐃᕖᑐᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, ᑕᐃᒪᓕ ᐱᔪᓐᓇᐅᑎᒥᓂᒃ 
ᐊᓯᐅᔨᓕᕋᔭᖅᐳᑦ ᐅᖃᓪᓚᒋᐊᒃᓴᖅ ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕈᒪᔭᒥᓂᒃ. 
ᖃᓄᐃᒻᒪᑦ ᐃᓱᒪᕕᑦ ᒪᓕᒐᓕᐅᖅᑎᑦ 
ᐅᖃᕈᓐᓇᕆᐊᖃᕋᓱᒋᓐᖏᖦᖢᒋᑦ ᐅᖃᐅᓯᖅᑕᒥᓂᒃ 
ᓂᕈᐊᕆᔭᒥᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐊᒻᒪᓗ ᒥᔅᑕ ᒪᓕᑭ ᐊᐱᖅᑯᑎᖕᓄᑦ.  
ᑖᓐᓇ ᓇᓗᓇᐃᒃᑯᑕᑐᐃᓐᓇᐅᔪᖅ ᐊᐱᖅᑯᑦ. ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᒋᐊᖃᓐᖏᑕᕗᑦ. ᐃᓕᓴᖅᓯᔪᒍᑦ  
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not reasonable to ask that of every MLA, 
 
It is along the same line when we are asking 
for recognition of our flag, or a special day. 
We would be very proud and very happy if 
some MLAs could say a few words in French. 
It would make us very, very happy, but 
sincerely, this is not at all an obligation for the 
MLAs to speak French, not at all. Everyone is 
free to speak the language of his or her 
choice, and ideally, in his or her first 
language. It’s a rather symbolic issue, it’s not 
at all an obligation to speak French. 
 
Chairman (interpretation): Thank you, I 
would just like a clarification, if you don’t 
mind, because in the submission, AFN 
believes that MLAs should, it’s not may, it’s 
not could, should use French when making a 
presentation to the legislative assembly. Can 
you clarify whether your views are the same 
as the submission? Mr. Djalogue. 
 
Mr. Djalogue (interpretation): Thank you. It’s 
a mistake in the English translation. What we 
said in the French version is that our intent is 
not at all to make it an obligation. We will 
correct and clarify this point in our 
submission, so we’ll correct the submission in 
this paragraph. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. This 
is now clearly understood. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. In terms of using the Official 
Languages Act, the three official languages in 
Nunavut are Inuktitut, English, and French. 
(interpretation ends) Do you feel that this 
should be a priority for all laws passed by the 
legislative assembly in the future? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 

ᑕᑯᒃᓴᐅᖏᒻᒪᑦ.  
 
ᖃᓄᖅ ᐅᖃᕆᐊᖃᖅᐳᖓ? ᐊᐱᕆᔭᕆᐊᖃᓗᐊᓐᖏᒻᒪᑦ 
ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓂᒃ ᐊᐱᕆᖁᔭᐅᓗᓂ ᐃᓘᓇᖏᓐᓂᒃ. 
ᐊᑦᔨᑐᐃᓐᓇᖓᓃᒻᒪᑦ ᐊᐱᕆᓕᕋᐃᒐᑦᑕ ᐃᓕᑕᖅᓯᓂᕐᒥᒃ 
ᓴᐃᒻᒪᑎᑦᑎᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐅᓪᓗᕐᒥᒃ. 
ᐊᒃᓱᐊᓗᒃ ᐅᐱᒍᓱᒃᑲᔭᖅᑐᒍᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒃᑲᔭᖅᑐᒍᑦ 
ᐃᓚᖏᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑦ ᐅᖃᕈᓐᓇᖅᐸᑕ ᐅᐃᕖᑎᑐᑦ. 
ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᓱᒃᑲᔭᖅᑐᒍᑦ. ᑕᐃᒪᓕ, ᑕᒪᓐᓇ 
ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᐅᖏᒻᒪᑕ ᐅᐃᕖᑎᑐᑦ 
ᐅᖃᓪᓚᒋᐊᖃᕐᓂᖓᓄᑦ. ᐃᓱᒫᓘᒋᓐᖏᑕᕋ. 
ᑭᒃᑯᑐᐃᓐᓇᑦᑎᐊᑦ ᐃᓱᒪᖅᓱᖅᑐᑦ ᐅᖃᓪᓚᒋᐊᒃᓴᖅ 
ᐅᖃᐅᓯᖅᑕᒥᓂᒃ ᓂᕈᐊᕆᔭᒥᓂᒃ ᐊᒻᒪ 
ᐅᖃᐅᓯᕐᖓᐅᑎᒥᓂᒃ ᐊᑐᕈᒪᒍᓂ. ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᒃᑯᑕᐅᑐᐃᓐᓇᖅᐳᖅ. 
ᐅᐃᕖᑎᑑᕆᐊᖃᓪᓚᕆᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᑐᐃᓐᓇᖅᑐᖓ ᖃᓄᐃᑦᓴᖏᒃᑯᕕᑦ, 
ᐅᐱᓐᓇᕋᓂ ᑐᓂᔭᐅᑎᓪᓗᒍ ᐅᖃᖅᓯᒪᒻᒪᑦ AFN-ᑯᑦ 
ᐅᑉᐱᕈᓱᒻᒪᑕ ᒪᓕᒐᓕᐅᖅᑏᑦ, ᐃᒪᐃᒋᐊᖃᓐᖏᒋᐊᖏᑦ, 
ᐊᑐᕈᓐᓇᖏᑦᑐᑦ ᐅᐃᕖᑎᑐᑦ ᐅᓂᒃᑳᖅᑎᓪᓗᒋᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕆᑦ ᐃᓱᒪᒋᔭᑎᑦ 
ᐊᔾᔨᒋᒻᒪᒋᑦ ᑐᓂᔭᐅᓯᒪᔪᒥᒃ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᒻᒪᑦ ᖃᓪᓗᓈᑎᑑᖓᓂᖓ. ᐅᖃᓚᐅᖅᑐᒍᑦ 
ᐅᐃᕖᑎᑐᑦ, ᐱᓕᕆᐊᕆᓇᓱᐊᖅᑕᕗᑦ 
ᐊᑐᕆᐊᖃᓪᓚᕆᓐᖏᒻᒪᑦ. ᑕᒪᓐᓇ ᐋᖅᑭᒋᐊᕐᓂᐊᖅᐸᕗᑦ 
ᐊᒻᒪᓗ ᓇᓗᓇᐃᕐᓗᑎᒍ ᑐᓂᓯᑎᓪᓗᑕ. ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᓐᓃᖅᑎᓐᓂᐊᖅᐸᕗᑦ ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᒥ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑐᑭᓯᐊᓐᓇᑦᑎᐊᓕᕐᒪᑦ. ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᑕᒡᕙᓂ ᒪᒃᐱᒐᕐᒥ 
ᓱᓕ ᐱᖓᓱᐊᓐᓂ ᐅᖃᖅᓯᒪᓕᕐᒥᒻᒪᑦ, ᐊᑐᐊᒐᕋᓛᖅ 
ᒪᓕᒐᕐᔪᐊᖅ ᓴᖅᑭᑕᐅᓯᒪᔪᖅ ᐊᐱᕆᓯᒪᖕᒪᑦ ᒪᓕᒐᖅ 
ᓄᓇᕗᒻᒧᑦ (ᑐᓵᔨᑎᒍᑦ) ᑐᑭᓕᐅᕆᔪᖅ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓄᓇᕗᑦ ᐱᖓᓱᐃᑦ ᐅᖃᐅᓰᑦ 
ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᐅᔪᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ 
ᐃᓄᑦᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪ ᐅᐃᕖᑐᑦ. ᖃᓪᓗᓈᑎᑐᑦ 
ᐊᐱᕆᓂᐊᕋᒃᑯ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓱᒪᕖᑦ ᑕᒪᓐᓇ 
ᓯᕗᓪᓕᐅᔾᔭᐅᒋᐊᖃᕆᐊᖓ ᒪᓕᒐᓕᒫᓄᑦ ᑲᔪᓯᑎᑕᐅᔪᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᓯᕗᓂᑦᑎᓐᓂ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
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Mr. Djalogue: Merci. Thank you, Mr. 
Chairman. Thank you, Mr. Malliki. 
(interpretation) I had a problem with my 
earphones and I didn’t get your question. I’m 
sorry. Could you repeat it, please? 
 
Chairman (interpretation): Thank you, can 
you ensure you rephrase your question so he 
understands? Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. My apologies. (interpretation ends) 
On page 3 in your submission in the section 
on “Laws” of your submission, you ask that 
the laws of Nunavut be translated into each of 
Nunavut’s three official languages. Do you 
feel that this should be a priority for all laws 
passed by the Legislative Assembly in the 
future? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman and Mr. Malliki. Indeed, we do 
believe that the three official languages must, 
they’re all on the same footing. There is no 
priority for one language, so laws and 
regulations must always be translated in the 
three languages or must be made available to 
the pubic in the three official languages. 
 
Chairman (interpretation): Thank you. Mr. 
Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for the response. On 
page 3, section 6 (interpretation ends) of the 
Official Languages Act provides that the 
Speaker may make regulations to ensure that 
the Legislative Assembly is compliant with 
specific sections of the legislation. Can you 
clarify why you feel that this section needs to 
be amended? (interpretation) Thank you, Mr. 
Chairman. 

ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. ᓯᐅᒻᒥᒑᕐᒐ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕋᑖᕐᒪᑦ. ᒪᒥᐊᓇᖅ, 
ᑐᑭᓯᕋᑖᓐᖏᓇᒃᑯ ᐊᐱᖅᑯᑏᑦ. ᒪᒥᐊᓇᖅ. 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ, ᑖᓐᓇ ᐊᐱᖅᑰᑏᑦ 
ᐊᐱᖅᓱᑲᓐᓂᑑᓪᓗᐊᕐᓂᒃ ᑐᓴᑦᑎᐊᖏᒻᒪᑦ. ᒥᔅᑕ ᒪᓕᑭ.  
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ. ᒪᒃᐱᖅᑐᒐᖅ 
3-ᒥ ᑐᓂᓯᒪᔭᔅᓯᓐᓂᒃ ᒪᓕᒐᐅᔪᓂᒃ 
ᑐᓐᓂᖅᑯᑎᒋᓯᒪᔭᕐᓂᒃ,  
ᐊᐱᕆᓚᐅᕋᕕᑦ ᒪᓕᒐᖅ ᓄᓇᕗᒻᒥ ᑐᑭᓕᐅᖅᑕᐅᖁᓪᓗᒍ 
ᐊᑐᓂ ᓄᓇᕗᒻᒥ ᐱᖓᓱᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᖃᐅᓯᖅᑕᖏᓐᓄᑦ. ᐃᓱᒪᕖᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᒋᐊᖃᕆᐊᖓ ᒪᓕᒐᓕᒫᓄᑦ 
ᑲᔪᓯᑎᑕᐅᓯᒪᔪᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. ᐃᓛᒃ, ᐅᑉᐱᕈᓱᒃᑲᑦᑕ ᐱᖓᓱᑦ 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᔾᔨᒌᖏᓐᓇᐅᒻᒪᑕ. 
ᐊᑕᐅᓯᕐᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ ᓯᕗᓪᓕᐅᔾᔨᓯᒪᔪᖃᓐᖏᑦᑐᖅ. 
ᑕᐃᒪᐃᒻᒪᑦ, ᒪᓕᒐᐃᑦ ᐊᒻᒪ ᒪᓕᒐᐃᑦ, 
ᐃᓄᑦᑎᑑᓕᖅᑎᑕᐅᖏᓐᓇᕆᐊᖃᖅᐳᑦ ᐱᖓᓱᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ. ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔭᕆᐊᓖᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᐱᖓᓱᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐊᑐᕐᓗᒋᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ 
ᑭᐅᖕᒥᒐᖕᓂ. ᓱᓕ ᑕᕝᕙᓂ (ᑐᓵᔨᑎᒍᑦ) ᒪᒃᐱᖅᑐᒐᖅ 3, 
ᐃᓚᖓ 6 ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅ ᐅᖃᐅᓯᕐᒥᒃ ᐅᖃᓪᓚᑦᑎ 
ᒪᓕᒐᓕᐅᕈᓐᓇᖅᑐᖅ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᕐᕕᒃ 
ᒪᓕᒃᑲᓗᐊᕆᐊᒃᓴᖏᓐᓂᒃ ᖃᓄᐃᓕᐅᕈᑕᐅᔭᕆᐊᓕᖕᓂᒃ 
ᐃᓚᖓᓂᒡᓘᓐᓃᑦ ᒪᓕᒐᐅᑉ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ 
ᖃᓄᐃᒻᒪᑦ ᑖᓐᓇ ᐃᓚᖓ 
ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᕋᓱᒋᕕᐅᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. This item 6 in the Nunavut 
Gazette... . Thank you for the question. 
Indeed, what the AFN is proposing, or would 
prefer is that regulations be adopted to ensure 
implementation on language obligations 
rather than using guidelines or policies, which 
are issued at the administrative level. When 
regulations are implemented at the legislative 
level, they include consultation with the 
community. 
 
Chairman (interpretation): Thank you. Mr. 
Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) On page 4 and 
5, your submission includes a discussion on 
the “Administration of Justice” and the 
requirement for a bilingual judge in the case 
of litigation in the French language. Can you 
elaborate further on how the federal Official 
Languages Act addresses this issue and why 
you feel it could be a model for amending 
Nunavut’s language legislation? 
(interpretation) Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Malliki. Thank 
you for your question. For the administration 
of justice, the federal legislation stipulates that 
the judicial system itself at the federal level, is 
bilingual French and English, but at the 
territorial level, we are asking for the three 
official languages to be used. The service 
should always be available in the three official 
languages of Nunavut, but this doesn’t mean 
that judges must speak French, Inuktitut, and 
English, no, but the system, the administration 
must be trilingual. 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. ᐅᓇ ᑲᑎᒪᔾᔪᑎᔅᓴᖅ 6, ᓄᓇᕗᑦ 
ᐱᕙᓪᓕᐊᔪᑦ... ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᐃᓛᒃ, ᑖᒃᑯᐊ 
AFN-ᑯᑦ ᑐᒃᓯᕋᐅᑎᒋᔭᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔪᒪᓂᖅᓴᐅᕗᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᐊᑐᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ. ᐊᑐᓐᖏᖔᕐᓗᑎᒃ 
ᖃᐅᔨᒪᔾᔪᑎᓂᒃ ᐊᑐᐊᒐᕐᓂᒡᓘᓐᓃᑦ, ᑐᓂᔭᐅᓲᑦ 
ᑎᑎᕋᕐᕕᖕᒥᐅᑕᓕᕆᔾᔪᑎᒃᑯᑦ, ᐊᑐᐊᒐᑦ 
ᐊᑐᓕᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 
ᐃᓚᐅᑎᑦᑎᓪᓗᑎᒃᓗ ᐅᖃᖃᑎᒌᒍᑎᓂᒃ ᓄᓇᓕᖕᒥ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᓕᑭ.  
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᑕᕝᕙᓂ 
(ᑐᓵᔨᑎᒍᑦ) ᒪᒃᐱᒐᖓ 4 ᐊᒻᒪ 5, ᐃᓕᔅᓯ 
ᑐᓂᕐᕈᑎᒋᓯᒪᔭᖓᓂᒃ ᐊᓪᓚᕕᑦᑎᒍᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᐅᑉ. ᑕᐃᒃᑯᐊ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᒻᒥ 
ᐃᖅᑲᖅᑐᐃᔨᑕᖃᖅᑲᑦ ᐃᖅᑲᖅᑐᐃᖃᑦᑕᕐᓗᓂ 
ᐅᐃᕖᑎᑐᓪᓗ. ᓇᓗᓇᐃᕈᓐᓇᖅᑭᐅᒃ ᖃᓄᖅ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᖏᑕ 
ᐱᖁᔭᕐᔪᖓ ᒪᓕᔅᓴᖅᑕᐅᒍᓐᓇᕋᔭᕐᒪᖔᖅ ᓄᓇᕗᒻᒥ 
ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑖᒃᑯᐊᓕ 
ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑕᐅᓂᖏᑦ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᒪᓕᒐᖏᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᒪᕐᕉᓐᓂᒃ 
ᐅᖃᐅᓰᓐᓂᒃ ᐊᑐᕆᐊᓕᒃ ᐅᐃᕖᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓗ. 
ᓄᓇᕗᒻᒥ ᐊᐱᕆᔪᒍᑦ ᐱᖓᓱᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ. ᐱᔨᑦᑎᕋᐅᑏᓪᓗ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕆᐊᓖᑦ ᐱᖓᓱᓂᒃ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᓄᓇᕗᒻᒥ. ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑐᑭᖃᓐᖏᑦᑐᖅ ᐃᖅᑲᖅᑐᐃᔩᑦ 
ᐅᐃᕖᑎᑐᑦ ᐅᖃᕆᐊᓖᑦ ᐃᓄᑦᑎᑐᓪᓘᓐᓃᑦ 
ᖃᓪᓗᓈᑎᑐᓪᓘᓐᓃᑦ. ᑕᐃᒫᒃ ᑐᑭᖃᓐᖏᑦᑐᖅ, 
ᐊᐅᓚᑕᐅᓂᖓ ᐊᓪᓚᕕᒻᒥ ᐊᓪᓚᕕᑦᑎᒍᑦ 
ᐱᖓᓲᓕᖅᑲᖓᒋᐊᓖᑦ ᐅᖃᐅᓯᖏᑦ, ᐱᖓᓲᒋᐊᓖᑦ 
ᐅᖃᐅᓯᖏᑦ.  
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The system must be as such that if an 
individual makes a choice to have a procedure 
in Inuktitut, the administration of justice will 
have to do everything to ensure that the 
individual is served in Inuktitut. 
 
Chairman (interpretation): Thank you. Next 
name on my list is Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. I would like to ask a question, first 
of all, perhaps your reason for coming here. 
The submission about the three official 
languages in Nunavut, and I have some 
questions about it. In the past years, what you 
talked about in the beginning of your 
presentation here, you stated that French has 
been put at risk because of the language 
legislation, and that’s why I’m asking this 
question to you. What exactly do you mean? 
Can you explain more clearly so that we will 
understand it better? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue: Thank you, Mr. Chairman. 
(interpretation) Thank you, Madame. To 
answer this question more efficiently, I’ll 
speak in English. For several French speakers, 
if we have access to services in French, but if 
the services are not available, we won’t use 
the language, and eventually, we will lose the 
language. If you don’t use it, you’ll lose it. 
 
I went to take my driving test for a 
motorcycle. I studied in French, but the test 
was in English, so I was somewhat surprised 
to have to take the test in English, but the 
most important point in this regard, is that 
there is a risk, especially for the youth, who 
come to the territory, and maybe they speak 
French at school. They come from mixed 
families, and slowly but surely, English 
becomes the language of use, like everywhere 

ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᑐᖅᓯᒪᓂᖓ 
ᑭᓇᑐᐃᓐᓇᖅ ᓂᕈᐊᕈᓐᓇᕆᐊᓕᒃ ᐃᖅᑲᑐᖅᑕᐅᒍᒪᓗᓂ 
ᐃᓄᑦᑎᑐᑦ ᐊᒻᒪ ᐊᐅᓚᑕᐅᓂᖓ ᒪᓕᒐᓕᕆᓂᐅᑉ. 
ᑕᐃᒪᐃᑎᑦᑎᒐᓱᐊᕆᐊᖃᕋᔭᖅᑐᐃᑦ ᐃᓄᑦᑎᑐᑦ 
ᐱᔨᑦᑎᕋᖅᑕᐅᑎᑦᑎᓗᑎᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ. ᒥᔅ 
ᕿᓕᖅᑎ.  
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ ᓯᕗᓪᓕᕐᒥᖃᐃ ᑖᒃᑯᐊ 
ᖃᐃᒍᑎᒋᓯᒪᔭᓯ ᐱᖁᔭᖅ ᐅᖃᐅᓰᑦ ᐱᖓᓲᓕᖅᑲᖓᔪᒧᑦ 
ᑐᕌᖓᔪᑦ ᐱᖁᔭᓕᐊᖑᓯᒪᔪᖅ ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥ 
ᐃᓕᒪᔪᖅ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᐃᒪᓕ 
ᐊᐱᖅᑯᑎᔅᓴᖃᐅᑎᒋᒐᒃᑯ, ᑕᕝᕙᓂ ᐊᕐᕌᒍᓂ 
ᐊᓂᒍᖅᓯᒪᔪᓂ, ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᐃᕝᕕᑦ 
ᐅᓂᒃᑳᑎᓪᓗᑎᑦ ᐅᖃᕆᐊᓕᓵᖅᑐᒥᓂᐅᑎᓪᓗᑎᑦ, 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐊᑦᑕᓇᖅᑐᒦᓕᖅᑎᑕᐅᓯᒪᓂᕋᐃᓪᓗᓂ 
ᐅᖃᐅᓯᖅ ᐱᖁᔭᖅ ᐱᓪᓗᒍ. ᐊᑦᑕᓇᖅᑐᒦᑎᑕᐅᓯᒪᓂᖓ 
ᑕᕝᕙ ᑖᓐᓇ ᑐᓐᖓᕕᒋᒋᐊᖅᑲᕋ ᐊᐱᖅᑯᑎᒋᓪᓗᒍ 
ᐃᓕᓐᓄᑦ, ᑭᓲᒻᒪᑦ? ᑭᓱᐃᓐᓇ ᖃᓄᖅ 
ᓇᓗᓇᐃᑦᑎᐊᑲᓐᓂᕈᒃ ᑕᒪᓐᓇ ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᑭᓯᑦᑎᐊᑲᓐᓂᕐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᒐᓱᓪᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᑭᐅᑦᑎᐊᓂᖅᓴᕆᒐᓱᓪᓗᒍ 
ᖃᓪᓗᓈᑎᑐᖔᖅ  
ᐅᖃᕐᓂᐊᕋᒪ. ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕈᑦᑕ 
ᐅᐃᕖᑎᑐᑦ ᐊᒻᒪ ᐊᑐᐃᓐᓇᐅᓐᖏᑉᐸᑕᓘᓐᓃᑦ ᐅᖃᐅᓯᖅ 
ᐊᓯᐅᓯᓐᓇᓕᓛᕋᑦᑎᒍ ᐊᑐᖅᑕᐅᖃᑦᑕᓐᖏᑉᐸᑦ.  
 
 
 
 
ᑕᐃᒪᓕ ᓚᐃᓴᑖᕋᓱᑦᑐᖓ ᐱᓲᑎᓐᓄᑦ, ᐅᐃᕖᑎᑐᑦ 
ᐃᓕᓴᑦᑕᖅᑯᖓ ᖃᐅᔨᓴᖅᑕᐅᓕᕋᒪᓗ 
ᖃᓪᓗᓈᑎᑑᖓᓪᓗᑎᒃ, ᖁᐊᖅᓵᓚᐅᖅᓯᒪᒐᒪ 
ᖃᓪᓗᓈᑎᑑᖓᒻᒪᑕ. ᐃᒪᐃᓕᒐᓱᑦᑐᖓᐃ, 
ᐊᑦᑕᓇᕐᓂᖅᑕᖃᖅᑐᖅ ᒪᒃᑯᑦᑐᐃᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᓄᓇᕗᒻᒥ. ᑕᐃᒃᑯᐊᖃᐃ ᐅᐃᕖᑎᑐᑦ ᐅᖃᖅᐸᑦᑑᒐᓗᐊᑦ 
ᐃᓕᓴᕕᒻᒥ? ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᖏᔪᖅᑳᖃᕋᒪ 
ᖃᓪᓗᓈᓂᓗ ᐅᐃᕖᓂᓪᓗ ᐃᓄᓐᓂᓘᓐᓃᑦ ᐅᐃᕖᑎᑐᑦ. 
ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᖃᑦᑕᕐᖓᑕ  
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in the community. 
 
To encourage the use of the French language, 
we need regulations and Acts that are really 
implemented, and this is by the means of 
regulations so that the language is used. 
Currently, the use of the French language is 
compromised because we don’t have a 
standardized implementation of the Act to 
ensure that French in Nunavut are served in 
the French language. Merci. Qujannamiik. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. I also thank our witness for 
explaining the reasoning behind this, and your 
commentary makes sense and is clearly 
understandable. This too, applies to me as an 
Inuk, living in my homeland where I was 
born, and having grown to adulthood and 
English was the only language of service, 
regardless if I wanted service at our school, 
our health centre and even at the stores. 
 
These are never amenable to any unilingual 
person, especially for those with only a single 
language like English. In having grown to 
adulthood, I have experienced the issues you 
were speaking to, especially being served in a 
language other than your own, irrespective if 
your sole language is Inuktitut, French and 
English who all expect services. 
 
They need representation, and although this is 
a difficult situation, even with the present 
situation we find ourselves in, initiatives are 
developed from ideas we express. Now, 
although this may be a barrier, would the fact 
that this would require higher funding, and 
due to the additional resources needed, this 
third language recognized here in Nunavut is 
embedded in the Official Languages Act, there 
will need to be additional funds to hire 
additional employees, including the need for 

ᓄᓇᖏᓐᓂ.  
 
ᑲᔪᖏᖅᓴᖅᑕᐅᓗᑎᑦᑕᐅᖅ ᒪᒃᑯᑦᑐᐃᑦ ᐅᐃᕖᑎᑐᑦ 
ᐅᖃᕐᔫᒥᖃᑦᑕᖁᔭᐅᓗᑎᒃ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᒪᓕᒐᖅᑕᖃᕆᐊᖃᖅᑯ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᒪᓕᒐᕋᓛᖅᑎᒍᑦ. ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ 
ᐊᑐᖅᑕᐅᒋᐊᖃᖅᑎᑕᐅᓪᓗᑎᒃ. ᒫᓐᓇ ᐅᐃᕖᑦ 
ᐊᑐᖅᑕᐅᓂᖓ ᐊᑐᖅᑕᐅᓂᖓ ᓱᕋᑦᑕᐅᓯᒪᕈᔪᒻᒪᑦ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓐᖏᒻᒪᑦ 
ᐱᖁᔭᕐᔪᐊᖅ. ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ 
ᐅᖃᐅᓯᐅᓗᐊᖅᓯᒪᓇᑎᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ.  
 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐱᔾᔪᑎᖓ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᑐᑭᓯᓇᖅᑐᖅ. ᑕᒪᓐᓇᑦᑕᐅᖅ ᐃᓅᓗᖓ 
ᓄᓇᒋᔭᓐᓂ ᑕᒫᓂ ᐃᓅᕕᒋᓯᒪᔭᓐᓂᒃ ᐱᕈᕐᕕᒋᓯᒪᒐᒃᑯ, 
ᖃᓪᓗᓈᑐᑦ ᑲᒪᒋᔭᐅᒋᐊᕈᒪ ᐃᓕᓐᓂᐊᕕᒻᒥ, 
ᐋᓐᓂᐊᕕᒻᒥ, ᐊᓪᓛ ᓂᐅᕕᕐᕕᒻᒥ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐊᑕᐅᓯᕐᒧᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᖅᑐᐃᑦ 
ᐅᖃᐅᓯᖃᖅᑐᑦ, ᐆᒃᑑᑎᒋᓗᒍ, ᖃᓪᓗᓈᑐᑦ. ᑕᒪᓐᓇ 
ᐱᕈᕐᕕᒋᓯᒪᓪᓗᒍ ᑐᑭᓯᔭᕋ ᐅᖃᐅᓯᕆᔭᐃᑦ, 
ᐱᔨᑦᑎᕋᖅᑕᐅᓂᖅ ᐅᖃᐅᓯᖅ ᐅᕙᒍᑦ ᐃᓅᓪᓗᑕ 
ᐅᐃᕖᖑᓪᓗᑎ ᖃᓪᓗᓈᕐᓗ.  
 
 
 
 
 
 
 
 
ᑭᒡᒐᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᑖᓐᓇ ᐱᔭᕆᐊᑐᔫᒐᓗᐊᖅ 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐃᓱᒪᒋᔭᑦᑎᓐᓂ ᓴᖅᑮᓲᖑᒐᑦᑕ. 
ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᖃᓄᖅ 
ᑮᓇᐅᔭᖅᑐᓂᖅᓴᐅᓕᕆᒃᑲᓂᕐᓂᕆᒐᔭᖅᑕᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᖅ ᑖᓐᓇ ᐱᖓᔪᐊᑦ ᓄᓇᕗᒻᒥ 
ᐅᖃᐅᓰᑦ ᐱᖁᔭᕐᔪᐊᖏᑎᒍᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓕᖅᑐᓂ,  
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖓᑦᑕᐅᖅ ᐃᓗᓕᓕᐊᓘᒻᒪᑦ 
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trilingual linguists. 
 
Currently, we do not have many residents who 
are fluent in these three official languages, 
and it may require more training for our 
employees to acquire those language 
fluencies. Not very many staff have that 
capability. 
 
How do you figure, or have you heard or 
asked questions if more funding can be made 
available to do that? We always face 
challenges in funding our current operations 
and maintenance funding. That’s my question: 
have you looked to see if you could get proper 
financing to do that in Inuit Nunangat. 
Funding set aside for languages in Nunavut 
are usually limited. Hopefully, my question 
came through clearly, so that is my question. 
Has any review been commenced for that? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue: (interpretation): We work 
regularly with our partners at Heritage 
Canada, one of our partners, and every time 
we are asking for a budget, because we are 
aware of the costs that would be involved to 
ensure the revitalization and respect of our 
language. We are asking for constant support 
from the Government of Canada, and we do 
believe that with a stronger Act, as it is the 
case, we know that the Government of 
Canada committed in this regard with this 
new federal legislation on official languages 
and the fund for revitalization of native 
languages. 
 
We always stress this thing, correct? Of 
Nunavut, the budgets that are granted 
elsewhere don’t apply here. We need more, 
and transfers from the federal government to 
the Government of Nunavut should respect or 
take into consideration our needs in order to 

 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑐᑎᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ  
ᐅᖃᐅᓯᕐᒥᒃ ᐱᖓᓱᓂᒃ ᖃᐅᔨᒪᓕᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ. ᑕᒪᓐᓇ ᐊᒥᓲᓐᖏᑦᑐᓄᑦ ᓱᓕ 
ᐊᑐᖅᑕᐅᓪᓗᓂ.  
 
 
 
 
ᑕᐃᒪᓕ ᓇᐅᒃᑯᑦ ᖃᓄᖅ ᑐᓴᖅᓯᒪᕕᓯ 
ᐊᐱᑯᑎᖃᖅᓯᒪᕕᓯ ᑮᓇᐅᔭᖅᑕᖃᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ 
ᑕᒪᓐᓇ ᑮᓇᐅᔭᖁᑎᐅᔪᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᐃᑦ 
ᐊᒥᒐᐃᓐᓇᐅᔭᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? ᑐᑭᓯᓇᕈᒪ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᒋᔭᕋ ᑖᓐᓇ. 
ᑕᑯᓇᑦᑕᐅᓯᒪᒻᒪᖔᖅ ᕿᒥᕐᕈᔭᐅᓯᒪᒻᒪᖔᖅ ᑕᒫᓂ 
ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᑮᓇᐅᔭᖅ ᒥᑭᔪᓪᓚᕆᐅᖃᑦᑕᕐᖓᑦ 
ᐃᖏᕐᕋᓯᒋᐊᕈᒪᓂᖅᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᒐᕕᓪᓗ ᖁᔭᓐᓇᒦᒃ. ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᐸᑦᑐᒍᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᖃᑦᑕᖅᑕᑦᑎᓐᓂᒃ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓐᓂᒃ 
ᑲᓇᑕᒥ. ᑕᐃᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒋᓲᑦᑕ ᐃᓚᒋᒻᒪᒋᑦ ᐊᒻᒪ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓂᒃ ᑐᔅᓯᖃᑦᑕᓲᖑᒐᑦᑕ 
ᖃᐅᔨᒪᒐᑦᑕᐃᓛᒃ ᑮᓇᐅᔭᖅᑐᕆᐊᖃᕐᓂᕆᒐᔭᖅᑕᖏᓐᓂᒃ. 
ᐆᒻᒪᕆᐊᖅᑎᑕᐅᒐᓱᐊᖅᑎᓪᓗᒍ 
ᐃᑉᐱᒋᔭᐅᑦᑎᐊᓂᖅᓴᐅᑎᒐᓱᑦᑎᓪᓗᒋᓪᓗ ᐅᖃᐅᓯᕗᑦ, 
ᐃᑲᔪᖅᓯᖅᑕᐅᒍᒪᐃᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᖓᓂ. ᐊᒻᒪ ᐅᑉᐱᕈᓱᒃᑲᑦᑕ ᐱᖁᔭᖅ 
ᓴᓐᖏᓂᖅᓴᐅᓕᖅᑲᑦ, ᐱᖁᔭᕐᔪᐊᖅ ᓴᓐᖏᓂᖅᓴᐅᓕᖅᑲᑦ, 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓ ᐊᖏᖅᓯᒪᓂᖃᕐᖓᑦ. ᓄᑖᓂᒃ 
ᒪᓕᒐᖃᓕᖅᑎᓪᓗᒋᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ, ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪ ᑮᓇᐅᔭᖅᑕᖃᓕᖅᑐᓂ 
ᐆᒻᒪᐃᒋᐊᒍᑎᔅᓴᓐᓂᒃ ᐅᖃᐅᓯᑐᖃᕐᓄᑦ.  
 
ᐅᖃᐅᓯᖃᐃᓐᓇᓲᖑᔪᒍᑦ ᓄᓇᕘᑦ ᐅᖃᐅᓯᕇᓐᓇᓲᕗᑦ, 
ᑮᓇᐅᔭᓪᓗ ᐊᑐᕈᒫᕐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᓯᑦᑎᓐᓄᑦ 
ᒫᓂ ᐊᑐᕈᓐᓇᐸᓐᖏᓇᑦᑎᒍ 
ᐱᒃᑲᓐᓂᕆᐊᖃᖅᐸᑲᑦᑕᑦᑕᐅᖅ. ᐊᒻᒪ ᑮᓇᐅᔭᑦᑕᐅᖅ 
ᐊᐅᓪᓛᖅᑕᐅᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ, 
ᐃᓱᒪᖃᕆᐊᖅᓯᒪᔭᕆᐊᓖᑦ ᐅᕙᒍᑦᑕᐅᖅ ᐱᒋᐊᓕᖏᓐᓂᒃ. 
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revitalize official languages here. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. There are some tasks ahead and 
some things to be considered. I would then 
like to move on to another subject. We have 
the Inuktitut language, English and French as 
the official languages. Maybe I’ll take a step 
backwards for a minute. 
 
Looking at the official languages, and looking 
at the whole of Nunavut, and looking at the 
percentages of English, Inuktitut, or French 
speakers, I believe it was 85% Inuit, and then 
there’s the English sector and the French 
sector, and that’s how I see it in my mind’s 
eye. Why is it that? You might have a longer 
vision, but we’re looking at years ahead when 
it comes to languages and the Inuktitut 
language. 
 
It’s very nice to have different languages 
being spoken in a community. We look at the 
signage outside, around the community and 
inside the buildings and on the buildings, and 
especially on the roads. We look at the three 
official languages being used on the signage 
all over town. Are you looking at the French 
language being second because of your small 
population, and are you looking at putting the 
English on top of the signage, or how do you 
see the order of those three languages? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you. 
What we would like to say, apologies from the 
interpreter. Thank you. Okay, better now? 
There seems to be interference. 
 

ᐋᒻᒪᕆᐊᖅᓯᒐᓱᑦᑎᓪᓗᑕᑦᑕᐅᖅ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᒫᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᔭᔅᓴᖅᑕᖃᖅᑐᖅ 
ᐃᓱᒪᒋᔭᔅᓴᖅᑕᖃᖅᑐᑦ ᑕᒪᓐᓇ, ᐅᕙᓐᓄᓪᓖᓛᒃ 
ᐃᓕᓴᕆᒃᑲᓐᓂᖅᑕᕋ. ᐅᕗᖓ ᐊᓪᓗᕆᐊᕈᒪᖓ ᑕᐃᒪ 
ᐱᖓᓱᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ 
ᐅᑯᐊ ᑖᒃᑯᐊᖑᒻᒪᑕ ᐃᓄᑦᑎᑐᑦ, ᖃᓪᓗᓇᑎᑐᑦ, 
ᐅᐃᕖᑎᑐᓪᓗ. ᑕᐃᒪᓕ ᑕᐃᓐᓇ ᐃᓱᒪᒋᔭᓯ, ᐅᓇᖃᐃ 
ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕐᓗᒍ.  
 
ᐅᖃᐅᓰᑦ ᑕᑯᓪᓗᒋᑦ ᓄᓇᕘᑦ ᑕᑯᓐᓇᖅᑐᒍᑦ, ᐃᓄᖏᑦ 
ᐅᕙᒍᑦ ᐃᓅᔪᒍᑦ ᖃᓪᓗᓈᖑᒐᓗᐊᖅᐸᑦ ᑭᓇᐅᒐᓗᐊᖅᑲ 
ᐅᐃᕖᖑᒐᓗᐊᖅᑲᑦ. ᑕᑯᓐᓇᖑᐊᕐᓗᒍ ᐅᖃᐅᓯᖅ ᐃᒫᒃ, 
ᐃᓄᑦᑎᑐᑦ 85%-ᖑᕙᓪᓚᐃᓚᐅᖅᑐᖏᓐᓇ. ᖃᓪᓗᓈᑐᑦ 
ᐅᓇᐅᑦᑕᕆᕗᑦ ᐊᒻᒪ ᐅᐃᕖᑎᑐᑦ, ᐅᕙᖓᓕ ᓇᒻᒥᓂᖅ 
ᑕᑯᓐᓇᖑᐊᖅᑕᓐᓂᒃ. ᖃᓄᐃᒻᒪᑦ ᐃᓄᐃᓇᑦᑎᓪᓗᒍ ᓱᓕ 
ᒫᓐᓇ ᐃᑲᓂ ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓂ ᐃᒻᒪᖃ 
ᑕᐅᑐᒐᖃᕋᓗᐊᖅᑐᓯ, ᑭᓯᐊᓂ 
ᐊᕐᕌᒍᒐᓚᑲᓪᓚᐅᓂᐊᕐᓂᖏᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ ᐅᕙᖓ 
ᑕᑯᓐᓇᖅᑐᒍ ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅ.  
 
ᐅᖃᐅᓯᖅᐳᑦ ᐃᓅᓪᓗᑕ ᐅᖃᐅᓯᖃᑎᒌᖃᑦᑕᖏᓐᓇᑦᑕ, 
ᐱᐅᔫᓪᓗᓂᓗ ᑕᒪᓐᓇ. ᑭᓯᐊᓂᓕ ᐅᓇ ᐱᖓᓱᓂ ᐃᓛᒃ, 
ᓲᕐᓗᖃᐃ ᑕᑯᓐᓇᖅᑕᐅᕙᑦᑐᐃᑦ ᒪᑯᐊ 
ᑕᑯᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᐊᖅᑯᑎᒥᓗ ᑎᑎᖅᑲᐃᑦ, 
ᓇᒥᑐᐃᓐᓇᕐᓗ ᐃᓘᑉ ᐃᓗᐊᓂ ᓯᓚᑖᓂᓗ, ᐊᕙᓗᐊᓂ 
ᐊᕙᓗᖏᓐᓂᒃ ᓯᓚᑖᓂ ᐊᖅᑯᑎᓂᓪᓗ 
ᐱᓗᐊᓐᖏᐊᕐᒥᔪᖅ. ᐅᖃᐅᓰᑦ ᐱᖓᓱᑦ ᐃᓕᒪᑎᓪᓗᒋᑦ 
ᑖᓐᓇ ᐅᐃᕖᑎᑐᑦ ᑐᖏᓕᕆᖁᕕᓯᐅᒃ 
ᓇᓗᓇᐃᖅᑲᐅᑎᓪᓗᒋᑦ ᐃᓄᐃᓴᑦᑐᑯᓘᓂᔅᓯᓐᓂᒃ ᓱᓕ 
ᖃᓪᓗᓈᑐᑦ ᐅᖃᐅᓯᖅ ᐳᖅᑐᔫᑎᓪᓗᒍ ᑕᒫᓂ ᓄᓇᕘᒥ. 
ᑐᑭᓯᓇᖅᑐᖓᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᕈᒪᔪᖓ, ᒪᒥᐊᓇᖅ 
ᑐᓵᔩᑦ. ᖁᔭᓐᓇᒦᒃ. ᐱᐅᓂᖅᓴᐅᓕᖅᑳ?  
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Chairman: We are having technical 
difficulties. The technician is walking here. 
Let’s try again. Mr. Djalogue. 
 
Mr. Djalogue (interpretation): Thank you Mr. 
Chairman.  
 
Chairman: We will just take a five-minute 
break to try to figure out our technical 
difficulties. 
 
>>Committee recessed at 11:22 and resumed 
at 11:29 
 
Chairman: Good morning again, Members 
and officials. I would like to call the 
Committee meeting back to order. Hopefully 
all the technical difficulties are gone and I’ll 
go back to Mr. Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. Thank you, Ms. Killiktee. I am 
going back to the question pertaining to the 
order of the signage. As we proposed in our 
submission, I had said that our proposal was 
that first, we would have Inuktitut, then 
French and in third, we would have English. 
The logic being to underscore the necessity to 
revitalize these languages, underscoring 
languages that really need revitalizing, but 
then we would like to say that it is first 
Inuktitut. We need to focus on this language. 
The signage would therefore show Inuktitut 
first, following that would be French, and the 
language that requires no attention would be 
the third language in this signage. This is to 
symbolize the government’s commitment to 
promote and to revitalize languages that need 
this undertaking.  
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. I also thank you for that 
clarification. We understand where you’re 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᔭᐃᓛᒡᒧᑦ ᐅᑎᕐᓗᓂ. 
ᐅᑎᕆᐊᓐᖏᒻᒪᑦ, ᑐᓵᔾᔪᑏᑦ ᐱᐅᔪᓐᓃᕐᒪᑕ, 
ᐅᑕᖅᑭᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐱᓕᕆᑎᓪᓗᒍ. 
ᐆᑦᑐᑲᓐᓂᕆᑦ, ᒥᔅ ᔭᐃᓛᒡ. 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᓄᖅᑲᖓᐃᓐᓇᕐᓂᐊᕋᑦᑕ 5-
ᒥᓂᒻᒥᒃ ᐋᖅᑭᑦᑕᐅᓇᓱᑦᑎᓪᓗᒋᑦ ᑐᓵᔾᔪᑏᑦ. 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:22ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 11:29ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, 
ᖃᐃᖁᔭᐅᓯᒪᓪᓗᑎᒃ. ᐆᒃᑐᑲᓐᓂᕐᓚᖓ. ᐅᓪᓛᒃᑯᑦ, 
ᑲᑎᒪᓂᖅ ᑖᓐᓇ ᐱᒋᐊᕐᓂᐊᕐᒪᑦ. ᑕᒪᒃᑯᐊ ᐊᐅᔭᕈᓗᐃᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖏᑦ ᐋᖅᑭᖕᒪᑕ. ᒥᔅᑕ ᔭᐃᓛᒡᒧᑦ 
ᐅᑎᕐᓂᐊᓕᖅᑐᒍᑦ. 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ. ᑕᐃᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᔪᖅ ᐅᑎᕐᕕᒋᓗᒍ, 
ᓇᓕᐊᒃ ᓯᕗᓪᓕᐅᔾᔭᐅᒪᖔᑦ ᒪᑯᐊ ᑎᑎᖅᑲᕈᔪᐃᑦ 
ᓯᓚᒦᑦᑐᑦ ᑕᒫᓂ ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᖕᒪᑦ. ᐅᐃᑦᑎᐊᖅ 
ᐅᖃᖅᑲᐅᒐᒪ ᐃᒪᐃᓕᖓᔪᒪᔪᒍᑦ, ᓯᕗᓪᓕᖅᐹᖅ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᑎᒍ ᑎᑎᕋᕐᓗᓂ. ᐅᐃᕖᑦ 
ᐱᖓᔪᒋᔭᐅᓗᑎᒃ, ᐊᑯᓐᓂᕆᐅᔭᓗᑎᒃ. ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᔪᒪᔪᒍᑦ, ᐆᒻᒪᖅᑎᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓰᑦ ᐊᑐᖅᑕᐅᓐᖏᓗᐊᖅᑐᑦ. ᑕᐃᒃᑯᐊ 
ᐆᒻᒪᖅᑎᒃᑲᓐᓂᕆᐊᓖᑦ ᓯᓪᓕᐅᑎᓯᒪᖁᔭᕗᑦ, 
ᐃᓄᒃᑎᑑᖦᖤᖅᐳᖅ ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᖃᐅᓯᖅ 
ᓯᕗᓪᓕᐅᑎᖦᖤᖅᐸᕗᑦ. ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 
ᑐᖏᓕᕇᖅᓱᕐᓂᖏᑦ. ᐃᓄᒃᑎᑑᖦᖤᖅᐳᑦ, ᐅᐃᕖᑎᑐᓪᓗ 
ᐊᒻᒪᓗ ᖃᓪᓗᓇᐅᔭᖅᑐᑦ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ 
ᑭᖑᓪᓕᖅᐹᖑᓇᔭᖅᖢᓂ ᑖᓐᓇ. ᑕᐃᒪᓐᓇ ᐊᖅᑭᒃᓯᒪᔪᒍ 
ᒐᕙᒪᒃᑯᑦ ᐊᖏᖅᓯᒪᑦᑎᐊᕐᒪᑕ ᐅᖃᐅᓯᕐᓂᒃ 
ᐆᒻᒪᖅᑎᑎᒃᑲᓂᕐᓂᕐᒥᒃ. ᑕᐃᒪᓐᓇ 
ᐃᑲᔫᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᓗ 
ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ ᐱᔾᔪᑎᐅᔪᖅ ᑐᑭᓯᓇᖅᑐᓂ, 
ᓇᓕᐊᓐᓄᑦ  
 



 

 42

coming from. We expect when we have an 
opportunity to speak about the Acts we are 
dealing with.  
 
I want to change direction to a question that 
was asked earlier. The question was related to 
the Acts that have been enacted related to the 
official languages and the requirement to 
recognize these languages. The Acts that have 
been created or new legislation or 
amendments, which one do you see as a 
complete change or addition to the Acts? 
Hopefully I’m understandable.  
 
(interpretation ends) My colleague earlier 
asked his question, asking about the laws of 
Nunavut be translated into each of Nunavut’s 
official languages. The question was: do you 
feel that this should be a priority for all laws 
passed by the Legislative Assembly in the 
future? Adding to that, my question that I’m 
trying to say is: are you aiming at only new 
laws that were passed or are you asking for 
all, like old and new? (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. Thank you, Ms. Killiktee. Ms. 
Killiktee, indeed, this proposal is within the 
framework of the review to be provided to the 
legislation. When we talk about review, it’s 
aiming for the future application of the law, 
but we are all in agreement here that all the 
legislation should be accessible to all citizens 
in all three languages of the territory and 
amongst those, Inuktitut, of course. It could 
be for reasons of resources that the Inuktitut 
was not viewed as essential, but we believe 
that all three languages have to be reflected in 
all legislation. Of course, we would say that if 
such a thing could be done, taking into 
account previous legislation, we believe that 
would be very important as all citizens of 

ᓂᕆᐅᖃᑦᑕᕋᑦᑕ ᑐᑭᑭᒪᑎᓪᓗᒍ ᑐᓂᓯᔪᓂᐅᑎᓪᓗᑕᓗ 
ᓴᖅᑮᓪᓗᑕ ᐱᖁᔭᕆᔭᑦᑎᓐᓂ ᐊᑐᖅᑕᐅᖁᔭᑦᑎᓐᓂᒃ. 
 
 
ᐅᕗᖓᓕ ᓴᖑᒋᐊᕈᑎᖃᕈᒪᓕᕐᒥᔪᖓ 
ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔫᒐᓗᐊᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ 
ᐊᐱᖅᑯᑎᖓ ᐱᔾᔪᑎᖃᖅᑲᐅᒻᒪᑦ ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ, 
ᐋᖅᑭᑦᑕᐅᒌᖅᓯᒪᔪᑦ ᐃᓕᓯᒪᔪᑦ ᐱᓐᖑᖅᑎᑕᐅᓯᒪᔪᖅ 
ᐱᖁᔭᐃᑦ. ᐅᖃᐅᓯᕐᒨᓕᖓᔪᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᑕᕝᕘᓇ 
ᒪᓕᒐᓕᐅᕐᕕᒃᑯᑎᒍᑦ ᓯᕗᓂᑦᑎᓐᓂ. ᑕᐃᒃᑯᐊ 
ᐱᖁᔭᓕᐊᖑᖃᑦᑕᖅᓯᒪᔪᑐᖃᕐᓂᒃ ᐃᓚᓕᐅᔾᔨᓪᓗᑏᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᖑᓛᓂᒃ ᐱᖁᔭᕐᓂᒃ ᐃᓚᓯᒪᔪᓂᒃ 
ᑖᔅᓱᒥᖔ ᓇᓕᐊᓐᓄᑦ ᐃᓱᒪᖃᖅᓯᒪᕕᓯ? ᐊᑕᖐᔪᒥᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᐃᓐᓈᖅᑐᒥᒃ ᐱᑐᖃᐅᓐᖏᓛᖑᔪᓂᒃ 
ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ? ᑐᑭᓯᓇᑦᑎᐊᓂᖏᒃᑯᒪ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᓂᕈᐊᖅᑕᐅᓯᒪᔫᖃᑎᒐ ᐊᐱᕆᖅᑲᐅᖕᒪᑦ, 
ᐊᐱᖅᑯᑎᖃᖅᖢᓂ ᐃᓄᐃᑦ ᐱᖓᓱᐃᑦ 
ᐃᓕᑕᕆᔭᐅᓯᒪᔪᐃᑦ ᐅᖃᐅᓰᑦ ᐱᓪᓗᒋᑦ. 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔮ ᓇᓕᐊᒃ ᒪᓕᒐᐃᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 
ᐅᖃᐅᓯᓗᒃᑖᓂᒃ ᐊᑐᖃᑦᑕᕋᔭᖅᐹᑦ ᑖᒃᑯᓂᖓ. ᐊᐱᖅᑯᒐ, 
ᐅᖃᕋᓱᑦᑕᕋ ᑕᐅᑐᒃᐱᓰ ᓄᑖᓂᒃ ᐱᖁᔭᓂᒃ ᑕᐅᑐᕉᖅᐱᓯ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᖃᖅᐱᑦ ᐅᐃᒍᔭᐅᔪᐃᑦ ᐱᖁᔭᐃᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᔭᐃᓛᒡ. 
 
 
 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᒪᓐᓇ ᓴᖅᑭᖁᔭᕗᑦ ᑕᑯᔭᕗᑦ ᐃᓚᒋᔭᐅᔪᖅ ᑖᒃᑯᐊ 
ᐱᖁᔭᐃᑦ ᐱᖁᔭᑎᒍᑦ ᐋᖅᑭᒃᒫᓂᒃᑯᑐᐃᑦ. 
ᐅᖃᐅᓯᖃᕋᖓᑦᑕ ᕿᒥᕐᕈᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓯᕗᓂᒃᓴᒧᑦ 
ᖃᓄᖅ ᑕᐅᑐᕐᕉᕐᒪᖔᑦᑕ ᑭᓯᐊᓂ ᐊᖏᖃᑎᒌᑦᑐᒍᑦ, 
ᐱᖁᔭᐃᑦ ᐊᑐᐊᒐᐃᑦ ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᖅᑐᐃᑦ. 
ᑕᐃᒃᑯᓄᖓ ᐱᖓᓱᐃᑦ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᔪᑦ 
ᓄᓇᕗᒻᒥ ᐃᓄᒃᑎᑐᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᑉᓗᓂ, ᓲᖃᐃᒻᒪ. 
ᐱᔾᔪᑎᖃᕈᓐᓇᕐᒥᔪᖅ ᑕᒪᓐᓇ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᑎᑕᐅᓚᖅᓯᒪᖏᒻᒪᑦ ᑭᓯᐊᓂᓕ 
ᐱᖓᓱᐃᑦ ᐅᖃᐅᓰᑦ ᐱᒻᒪᕆᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐱᖁᔭᕐᒥ 
ᓄᐃᑕᓗᒃᑖᕐᓗᑎᒃ ᑕᒪᕐᒥᒃ. ᐊᒻᒪ ᐅᖃᕋᔭᕐᒥᔪᒍᑦ 
ᐃᓱᒪᒋᓗᒋᑦ ᐱᖁᔭᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᓯᕗᓂᑉᑎᓐᓂ, 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐅᕙᑉᑎᓐᓄᑦ  
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Nunavut would be more aware of the laws 
that are important to our daily lives here. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you Mr. 
Chairman. Thank you for clarifying your 
response. To another area. On page 6, in 
English, (interpretation ends) in section 10.2 
of your submission, you stated that according 
to L'Association des francophones du 
Nunavut, the rate of assimilation is very high 
in Nunavut. Can you clarify what you mean 
by this comment? Also, to add in how you see 
it and why this is important. (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Djalogue: 
 
Mr. Djalogue (interpretation): Thank you Mr. 
Chairman. Thank you, Ms. Killiktee. This is a 
very good question. I would ask my 
colleague, Mr. François Oullette to answer 
this. François did allude to a certain story.  
 
What we are told often is that our youth find 
themselves in a position where the 
environment leads them to abandon the 
French language and speak or us the English 
language more frequently. This happens to us 
adults. When we often go to services and we 
realize that the offer in the French language is 
unavailable, one tends to switch immediately 
to English and express oneself in this 
language, which leads to assimilation. This is 
seen also in francophone families when you 
see siblings playing together, they start 
playing together in English because in all 
other contexts, they are led to believe that this 
is the only language they can live their lives 
in.  
 
In all other environments, they cannot see 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᒐᔭᖅᑐᐃᑦ 
ᐱᖁᔭᕐᒥ ᐊᔪᓐᖏᓐᓂᖏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕋᕕᐅᒃ ᑕᒪᓐᓇ. ᐅᕙᓂ ᐅᕗᖓᑦᑕᐅᖅ 
ᓴᖑᔾᔪᑎᖃᑲᐃᓐᓇᑲᓐᓂᕈᒪᒻᒥᔪᖓ ᑕᒪᓐᓇ 
ᒪᑉᐱᖅᑐᒐᖓᓂ 6-ᒥ ᖃᓪᓗᓈᑐᑦ ᐅᖃᑲᐃᓐᓇᕐᓗᒍ. 
(ᑐᓵᔨᑎᒍᑦ) 10.2 ᐅᓂᒃᑳᖁᑎᑉᓯᓐᓂ, ᐅᖃᖅᑎᓪᓗᓯ 
ᑲᑐᔾᔨᖃᑎᒌᖏᔭᓯ ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ 
ᓄᓇᕗᒻᒥ. ᖁᑦᓯᒃᑑᒻᒪ ᓄᓇᕘᒻᒥ, ᖃᓄᖅ 
ᐅᖃᐅᓯᖃᕐᒪᖔᐱᑦ ᖃᓄᖅ ᑕᑯᓇᔭᕐᒪᖔᖅᐱᑦ ᐊᒻᒪ ᓲᖅ 
ᐱᖕᒪᕆᐊᖕᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᕿᓕᖅᑎ. ᐊᐱᖅᑯᑎᒃᑎᐊᕙᒃ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᕆᒐᔭᖅᑕᕋ ᒥᔅ ᕗᕌᓐᓱᐊ ᑭᐅᖁᓪᓗᒍ. 
ᕗᕌᓐᓱᐊ ᖃᐅᔨᒪᓂᖅᓴᐅᒻᒪᑦ ᐅᓂᒃᑳᕈᓐᓇᕐᒪ. ᑐᓵᔨᒃᑯᑦ 
ᑐᓴᖅᓴᐅᕚ? ᑲᔪᓯᓗᖓ. 
 
ᑕᒪᒃᑯᐊ ᑐᓴᖃᑦᑕᖅᑕᕗᑦ ᒪᒃᑯᒃᑐᐃᑦ ᐊᕙᑎᖓᑦ 
ᐱᔾᔪᑕᐅᔪᖅ ᐅᐃᕖᑎᑐᑦ ᐊᑐᖅᑕᐅᓂᖓ 
ᖃᓪᓗᓇᐅᔭᕐᓂᖅᓴᐅᒻᒪᑕ. ᐅᕙᒍᑦᑕᐅᖅ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᖃᑦᑕᖅᑐᒍᑦ, ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ 
ᐊᐃᕖᑎᑐᑦ ᐊᑐᐃᓐᓇᐅᖏᒻᒪᑦ. ᑕᒪᓐᓇᑦᑕᐅᖅ 
ᖃᑉᓗᓇᐅᔭᓕᑲᐅᑎᒋᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᓐᓇ 
ᖃᑉᓗᓈᑎᑑᓕᖅᖢᑕ, ᖃᑉᓗᓈᖑᑕᐅᓕᖅᖢᑕ ᑕᐃᒪᓐᓇ 
ᐱᖃᑦᑕᖅᑐᒍᑦ.ᑕᒪᓐᓇ ᐃᓚᒌᑦᑐᐃᑦ ᐅᐃᕖᑦ ᐃᓚᒌᑦᑐᐃᑦ 
ᐱᓐᖑᐊᖅᑐᐃᑦ, ᐱᓐᖑᐊᕌᖓᑕ ᖃᑉᓗᓈᑎᑑᓕᕐᒥᔪᐃᑦ 
ᓄᑕᖅᑲᕗᑦ. ᑕᐃᒪᓐᓇ ᑕᒪᓐᓇ ᐃᑉᐱᓐᓇᖅᑐᖅ, 
ᐅᒃᐱᕈᓱᒃᑐᐃᑦ ᑕᐃᒪᓐᓇ ᖃᓪᓗᓈᑎᑐᑦ ᐱᒻᒪᕆᐅᔪᖅ, 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖓ ᓱᓇᓗᒃᑖᓂᒃ 
ᐱᔨᑦᓯᕋᖅᑐᓂᒃ ᐊᕙᑎᑉᑎᓐᓂ ᖃᑉᓗᓇᐅᔭᖅᑐᐃᑦ.  
 
 
 
 
 
ᑕᒪᓐᓇ  
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access to French language in their daily lives. 
At times, they don’t have the opportunity to 
express themselves in French. These are all 
the reasons why, throughout time, these 
young people abandon the French language. 
The same happens to adults. It is due to the 
fact that they are unable to express themselves 
in this language or they are unable to access 
services in the French language and therefore 
tend to switch to the English language. 
Francois. 
 
Chairman (interpretation): Thank you. Mr. 
Oullette. 
 
Mr. Oullette: Thank you, Mr. Chairman. 
Thank you, Madam Killiktee. Thank you, Mr. 
Djalogue. One of the points that is really 
important is that when you are a minority and 
arguably here, even in Nunavut, the majority 
of Inuit have to make this choice too. Your 
language is a choice, right? All the services 
are, especially in a city like Iqaluit, offered in 
English and the expectation is, yes, everybody 
understands English and we’re just going to 
go along with that. It becomes a choice to 
speak in a language other than English. That 
choice is more than simply communication; it 
is also identity. 
 
I come from New Brunswick, and I was a 
minority all my life. I visited Quebec once in 
a while. I’m not from Quebec. Every day, I 
had to choose to speak French, so if you 
create a situation where speaking French is 
not attractive, not valued, and not recognized, 
you will choose other languages. That is 
clearly what happens with some youth. It’s 
also, in a wider sense to with the community, 
if again, you don’t use your language in 
various contexts, your language becomes 
impoverished, whether it be professional, 
personally, and in all regards, so there is that. 
 
The rate of assimilation goes beyond this 
conversation. It is also very logistical. Apart 

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᖃᑦᑕᖏᒻᒪᑕ ᐅᐃᕖᑎᑐᑦ 
ᐱᔨᑦᓯᕋᖅᑕᐅᒥᓂᖏᑉᓂᒃ ᐃᓅᓯᒥᖕᓂᒃ. ᑖᒃᑯᐊ 
ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᓯᕋᖅᑕᐅᔪᓐᓇᕆᐊᖃᕐᓂᕐᒥᒃ ᑕᒪᒃᑯᐊ 
ᐱᔾᔪᑕᐅᔪᑦ, ᒪᒃᑯᒃᑐᐃᑦ ᐅᐃᕖᒥᒃ ᐊᑐᕈᓐᓃᖅᐸᓪᓕᐊᔪᐃᑦ 
ᐃᓐᓇᕈᖅᐸᓪᓕᐊᑉᓗᑎᒃ. ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᐱᔨᑦᓯᕋᖅᑕᐅᓗᐊᖏᒧᑦ ᐅᖃᐅᓯᒥᖕᓂᒃ, ᐅᖃᐅᓯᒥᖕᓂᒃ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐱᔨᑦᓯᕋᖅᑕᐅᓇᓱᒃᖢᑎᒃ ᐅᐃᕖᑎᑐᑦ 
ᐱᖃᓐᖏᒻᒪᑦ ᖃᑉᓗᓇᐅᔭᓕᖃᑦᑕᖅᑐᒍᑦ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐆᓕᑦ. 
 
 
 
ᐆᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᕆᐊᖃᕐᒥᔭᕗᑦ ᐊᒥᓲᖏᓐᓂᖅᓴᐅᑎᓪᓗᑎᑦ 
ᐊᓯᖏᓐᓂᒃ ᓲᕐᓗ ᓄᓇᕗᒻᒥ ᐃᓄᐃᑦ ᐊᒥᓲᓛᖑᖕᒪᑕ 
ᐅᖃᐅᓯᖅ ᐊᑐᕈᒪᔭᓯ ᐱᔨᑦᓯᕋᕐᕕᐅᔪᒪᔭᓯ. ᓲᕐᓗ 
ᐃᖃᓗᓐᓂ ᖃᑉᓗᓈᑎᑑᖅᑐᐃᑦ ᑭᓇᒃᑯᓗᒃᑖᑦ, 
ᖃᑉᓗᓈᑎᑑᖅᑐᑦ ᓈᒻᒪᒋᓕᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᓐᓇ 
ᐃᓄᒃᑎᑐᑦ ᖃᑉᓗᓈᑎᑐᑉᓘᓐᓃᑦ 
ᐊᔪᕐᓇᓂᖅᓴᐅᓕᖃᑦᑕᖅᑐᑦ ᐊᑐᕆᐊᒃᓴᖅ.  
 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᓂᐅᕗᐊᓐᓱᐃᒃᒦᖔᕐᒪᑦ ᐃᓅᖃᕐᓂᖏᑦ 
ᐊᒥᓲᖏᓛᖑᖃᑕᐅᓯᒪᔪᒍᑦ ᑯᐸᐃᒨᓐᖓᐅᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᖃᐅᑕᒫᑦ. ᖃᐅᑕᒫᑦ ᐅᐃᕖᑎᑐᑦ 
ᐱᔨᑦᓯᕋᖅᑕᐅᔪᒪᒐᓗᐊᖅᖢᖓ, ᐊᔪᕐᓇᖅᑎᓪᓗᒍ 
ᐊᑐᐃᓐᓇᖏᑎᓪᓗ ᐃᓕᑕᕆᔭᐅᓯᒪᓐᖏᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕐᒧᑦ ᐃᒃᐱᒋᔭᐅᖃᑦᑕᖅᑐᖅ ᒪᒃᑯᒃᑐᐃᑦ 
ᐊᑐᖃᑦᑕᖅᑕᖓ ᑕᒪᓐᓇ. ᓄᓇᓖᑦ ᐃᓱᒪᒋᓗᒍ ᐅᖃᐅᓰᑦ 
ᐊᑐᕈᓐᓃᕈᖕᓂ, ᑕᒪᓐᓇ ᐅᖃᐅᓰᑦ 
ᒥᑭᓐᓂᖅᓴᐅᓕᖅᑎᑕᐅᑉᓗᓂ ᐊᑐᖅᑕᐅᖏᖦᖢᓂ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ.  
 
 
 
ᑕᒪᒃᑯᐊ ᖃᑉᓗᓈᖑᖅᐸᓪᓕᐊᓂᖅ 
ᖃᑉᓗᓈᖑᖅᑎᑕᐅᕙᓪᓕᐊᓂᖅ ᑕᒪᓐᓇ ᐃᑉᐱᓐᓇᕐᒪᑦ. 
ᖃᓄᑐᐃᓐᓇᖅ ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᓯᕋᕐᓂᖃᓐᖏᑦᓯᐊᕐᖓ 
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from Iqaluit, there is pretty much no French 
language services elsewhere or a francophone 
community that is well developed in other 
Nunavut communities. We are aware of 
francophones being present in other 
communities. There too, as a francophone in a 
smaller community, you are put in a situation 
where to be francophone, it is an uphill 
struggle for yourself and probably for your 
family. 
 
There is also the fact that for, and I cannot 
speak for Inuit that I have known who speak 
French or francophone Inuit. They often have 
to choose between one language over the 
next. The rate of assimilation there means 
there would be a loss of one aspect of their 
culture as well, so I think the idea here is to 
ensure that we provide Nunavummiut of any 
language, the opportunity to find their place in 
the territory by speaking their language 
according to the three choices that we have. 
Qujannamiik. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) If I can just remind all 
the participants here, both those asking the 
questions and those answering the questions, 
to be brief. This is not to be disrespectful, but 
the clock doesn’t stop. Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you for 
the reminder, Mr. Chairman. Thank you for 
your response. I feel what you are going 
through, trying to use my language in the 
house and that my language is my base and 
my strength in Inuktitut. I totally don’t know 
all of the Inuktitut language but the loss of 
language and recovery of language, I 
understand, and I feel where you are coming 
from. I know Inuit going through this struggle 
as well. I know there are others that want to 
ask, so my last question is (interpretation 
ends) L'Association des Francophones du 
Nunavut supports the power of Languages 
Commissioners in conducting investigations. 

ᐃᖃᓗᐃᑦ ᓯᓚᑕᓃ ᓄᓇᕗᑦ ᓄᓇᓕᖕᓂ. ᑕᒪᓐᓇ 
ᐅᔾᔨᔭᕗᑦ ᐅᐃᕖᖃᖅᑐᖅ ᓄᓇᓖᑦ ᐊᓯᖏᓐᓂᒃ, ᑖᒃᑯᐊ 
ᓇᓗᓇᖏᑦᑐᖅ ᐱᔨᑦᓯᕋᖅᑕᐅᔪᒪᒐᓗᐊᖅᖢᑎᒃ 
ᐅᐃᕖᑎᑐᑦ ᖃᐅᔨᒪᔪᐃᑦ ᐅᐃᕖᖑᓗᓂ ᒪᔪᕋᕆᐊᑐᔪᖅ 
ᖁᒻᒧᑦ ᐱᔭᕆᐊᑐᖕᒪᑦ ᐃᓚᒌᑦᑐᓄᑉᓗ ᐃᑉᐱᒋᔭᐅᑉᓗᓂ. 
 
 
 
 
 
 
 
ᐅᖃᕈᑎᓂ ᐊᔪᖅᑕᒃᑲ ᐃᓄᐃᑦ, ᐅᐃᕖᑎᑐᑦ ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᒐᒪ. ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 
ᓂᕈᐊᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ ᐅᖃᐅᓯᒥᖕᓂᒃ 
ᐊᑐᓐᖏᑦᑕᕆᐊᒃᓴᖅ. ᑕᒪᓐᓇ 
ᖃᑉᓗᓇᖑᖅᑎᑕᐅᕙᓪᓕᐊᓂᕗᑦ ᔭᒐᐃᓂᐊᖅᑐᒍᑦ 
ᐃᓚᖓᓂ ᐃᓕᖅᑯᓯᑉᑎᓐᓂᒃ. ᑕᒪᒃᑯᐊ ᑐᑭᖓ 
ᓄᓇᕗᒻᒥᐅᑦ ᐅᖃᐅᓯᕐᒥᒃ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ 
ᐱᔨᑦᓯᕋᖅᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐊᑐᕈᓐᓇᕐᓗᑎᒃ ᐅᖃᐅᓯᒥᖕᓂᒃ ᐊᑐᕈᒪᔭᒥᓐᓂᒃ 
ᐱᔨᑦᓯᕋᖅᑕᐅᓂᒃᑯᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐃᖅᑲᐃᑎᒋᐊᕐᓗᓯ, 
ᐊᐱᖅᑯᑎᖃᖅᑐᐃᑦ ᐊᒻᒪ ᑭᐅᔪᐃᑦ ᓇᐃᒡᓕᒋᐊᖅᑎᓯᒪᒋᑦ. 
ᖃᐅᔨᓴᐅᑦ ᐊᐅᓪᓛᕐᒪᑦ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᐃᑎᑦᑎᒋᐊᕋᕕᑦ, ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᓐᓇ. 
ᑕᐃᒪᐃᑦᑐᒦᓐᓂᕋ ᐃᑉᐱᓂᐊᔾᔪᑎᒋᔭᕋ ᐃᓕᔅᓯᓐᓄᑦ, 
ᑕᐃᒪᐃᑦᑐᖓᑦᑕᐅᖅ ᐃᓅᓪᓗᖓ ᐅᖃᐅᓯᕋ ᓇᒥ 
ᐊᑐᖅᑕᐅᑎᓐᓇᒍ ᐊᒻᒪ ᑲᑎᒪᕕᐅᕕᓐᓂ. ᑖᓐᓇ ᑭᓯᐊᓂ 
ᑐᓐᖓᕕᒋᒐᒃᑯᑦ ᓴᓐᖏᔾᔪᑎᒋᒐᒃᑯ ᐃᓄᑦᑎᑐᑦ 
ᐅᖃᓪᓚᓐᓂᖅ, ᑐᑭᓯᐊᔭᐃᓐᓈᓗᒋᖏᒃᑲᓗᐊᕆᓪᓗᒋᑦ. 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕐᒥᒃ ᔭᒐᐃᔾᔭᐃᖅᓯᒪᓂᖅ ᐅᑎᖅᑎᑦᑎᓂᖅ 
ᐆᒻᒪᑎᑦᑎᑲᓐᓂᕐᓂᖅ ᑕᒪᓐᓇ ᑐᑭᓯᐊᒋᔅᓯ, 
ᐃᑉᐱᓐᓂᐊᒋᔅᓯ. ᑕᒪᒃᑯᐊ ᐃᓅᖃᑎᕗᑦ 
ᐅᖃᐅᓯᖃᖃᑎᕗᑦ ᐊᔅᓱᐊᓗᒃ ᐃᑲᔪᖅᓱᖅᓯᒪᖃᑦᑕᕋᑦᑎᒍ. 
ᑐᐊᕕᑐᐃᓐᓇᕆᐊᕐᓗᖓ ᐊᓯᓐᓂᒃ ᐊᐱᕆᔪᖃᕐᓂᐊᕐᒪᑦ, 
ᐅᓇ ᑭᖑᓪᓕᖅᐹᖑᓪᓗ ᐊᐱᖅᑯᑎᒋᒪᓪᓗᒍ. ᖃᓪᓗᓈᓄᑦ 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᑎᑎᕋᖅᑕᓯ ᑕᒡᕗᖓ 
ᑲᑐᔾᔨᖃᑎᒌᖏᔭᓯ ᐅᐃᕖᒃᑯᑦ ᓄᓇᕗᒻᒥ, ᐃᑲᔪᖅᑕᐃᒻᒪᑕ 
ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ ᖃᐅᔨᓴᕈᓐᓇᕐᓂᕐᒥᒃ.  



 

 46

Do you feel that the commissioner’s power is 
strong enough or should the Act be amended 
to enhance those powers? (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Indeed, we 
have underscored that we support the 
Commissioner of Official Languages power. 
The amendment that we support here is her 
ability to sanction, monetarily, when there is 
no compliance with the legislation. This is 
following an investigation she might have 
carried out, so that measures be taken to 
correct and when the measures are not upheld, 
that she be in a position to have monetary 
fines or other financial measures. We are of 
the opinion that this is an important measure 
to support the powers invested in her and we 
would also say that there should be a 
regulation set so that the content of the 
Official Languages Commissioner’s report be 
made public, so that we could know what are 
the different investigations she carried out and 
what have been the conclusions so that we can 
be more informed. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
One of the three key issues mentioned in your 
submission is the establishment of a one-stop 
shop for French language services. Can you 
elaborate further on what is it that this one-
stop-shop service would include and how you 
envision it operating? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. That 
question was answered but if you could just 
elaborate a little bit more on it, Mr. Djalogue. 
 
Mr. Djalogue (interpretation): Thank you Mr. 

ᑕᒪᓐᓇ ᑲᒥᓯᓇᐅᑉ ᓴᓐᖏᓐᓂᕆᔮ, ᓴᓐᖏᑦᓯᐊᕋᓗᐊᖅᐹ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᖁᔭᖅ ᑖᒃᑯᐊ ᓴᓐᖏᓕᖅᑎᑉᐸᓪᓕᐊᒍ 
ᑲᒥᓯᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᒪᒃᑯᐊ ᐅᓂᒃᑳᕆᔭᑉᑎᓐᓂ 
ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᓴᓐᖏᓂᕆᔮ ᐅᐃᒍᒋᓇᔭᖅᑕᖓ ᐱᖁᔭᕐᒧᑦ ᑕᑯᔪᒪᔭᕗᑦ 
ᑖᓐᓇ ᐱᔪᓐᓇᖅᑎᑦᑎᓇᔭᖅᑐᖅ ᑮᓇᐅᔭᓂᒃ 
ᐊᑭᓖᔪᓐᓇᕐᓂᖅ ᒪᓕᓐᖏᑉᐸᑕ ᒪᓕᑦᑕᐅᖁᔭᐅᔪᓂᒃ. 
ᑲᒥᓯᓇ ᖃᐅᔨᓴᓚᐅᖅᑳᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐱᑕᖃᕐᓗᓂ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᑦ ᓴᖅᑭᔮᕐᓗᑎᒃ ᒪᓕᑦᑕᐅᓐᖏᑉᐸᑕ 
ᐋᖅᑭᒋᐊᓐᖏᑉᐸᑕᓘᓐᓃᑦ ᑖᓐᓇ ᑲᒥᓯᓇ 
ᐱᔪᓐᓇᕈᑎᖃᕐᓗᓂ ᑮᓇᐅᔭᓂᒃ ᐊᑭᓖᑎᑦᑎᔪᓐᓇᕐᓗᓂ. 
ᑕᐃᒪᓐᓇ ᑮᓇᐅᔭᐃᑦ ᐃᑉᐱᒋᔭᐅᓂᖏᑦ ᐱᔪᓐᓇᖅᑕᖏᑦ 
ᑕᐃᒫᒃ ᐃᒃᐱᒍᓱᑦᑐᒍᑦ ᓴᓐᖏᓂᕆᔮ 
ᐱᔪᓐᓇᑦᑎᐊᕆᐊᖃᕐᒪᑦ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ. ᐊᒻᒪ 
ᐃᑲᔪᖅᑐᐃᓇᔭᕐᒥᔪᒍᑦ ᐊᑐᐊᒐᖃᕐᓗᓂ ᐱᖁᔭᖃᕐᓗᓂ 
ᓴᖅᑭᓯᒪᔪᒥᒃ ᑕᒪᓐᓇ ᐃᓗᓕᕆᔮ ᐅᖃᐅᓯᕆᔮ 
ᐅᖃᐅᓯᓕᕆᓂᐅᑉ ᑲᒥᓯᓇᖓᑦᑕ ᐅᓂᒃᑳᖓ 
ᐊᑐᐃᓐᓇᐅᓗᓂ ᑖᒃᑯᐊ ᓱᓇ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 
ᕿᒥᕐᕈᓯᒪᔭᖏᑦ ᖃᐅᔨᒋᐊᖅᓯᒪᔭᖏᑦ ᐊᒻᒪ 
ᐱᓕᕆᐊᖑᓯᒪᔪᐃᑦ ᐃᓗᐊᓂ. ᖁᔭᓪᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ. ᒥᔅᑕ 
ᖂᑭᐊᖅ.  
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᖓᑦ ᑕᕝᕙᓂ ᐃᓱᒫᓘᒋᔭᓯ ᐅᖃᐅᓯᕆᓯᒪᔭᓯ 
ᑐᓂᓯᒪᔭᔅᓯᓐᓂ ᐋᖅᑭᑦᑎᖁᔨᒐᔅᓯ ᐊᑕᐅᓯᕐᒥᒃ 
ᐅᐸᒐᐅᒐᔭᖅᑐᒥᒃ ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ. ᑖᓐᓇ 
ᑭᓱᓪᓚᑦᑖᖑᒐᔭᕐᒪᖔᖅ ᐊᑕᐅᓯᖅ ᓄᖅᑲᑕᕐᕕᒃ 
ᓇᓗᓇᐃᕆᐊᕈᓐᓇᖅᑭᐅᒃ ᐊᒻᒪ ᖃᓄᖅ ᐊᐅᓚᒐᔭᕐᒪᖔᖅ 
ᑕᑯᓐᓇᖑᐊᕐᒪᖔᔅᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇ. ᑖᓐᓇ ᐊᐱᖅᑯᑎ 
ᑭᐅᔭᐅᒌᖅᑲᐅᔫᒐᓗᐊᖅ 
ᓇᓗᓇᐃᖅᑐᕆᐊᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
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Chairman. Thank you for the question. What 
we are saying here is that the one-stop service 
would be a partnership between our 
association and the Government of Nunavut, 
because our association has some expertise in 
delivering services in French. It is a solution-
oriented strategy that we are proposing. We 
want to help the government to provide 
services in French. As I said, the legal 
framework is a more technical issue. We’ll 
have to define the operational aspect through 
more legislative work and co-operation.  
 
Those services could include translation 
services, orientation towards French services, 
and access to information in French. We 
could offer those services, and the purpose is 
to improve the daily life of French-speaking 
Nunavummiut. 
 
Chairman (interpretation): Thank you. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. On 
page 12 of your submission, you suggested 
that the francophone community identified in 
the preamble of the Official Languages Act. 
You referred to and I quote, “Les franco-
Nunavummiut,” and I quote again, “Les 
franco-nunavoix,” end quote. Can you clarify 
how this term was developed and how you 
feel it should be used? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. We mentioned it and answered 
briefly to a similar question, but François will 
elaborate.  
 
Chairman (interpretation): Thank you. Mr. 
Oullette. 
 
Mr. Oullette: Thank you, Mr. Chairman.  

ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᐊᐃᕆᒐᕕᑦ ᑕᐃᒫᒃ. 
ᐃᒪᐃᓕᒐᓱᑦᑐᒍᑦ ᑖᓐᓇ ᐊᑕᐅᑦᑎᒧᑦ ᓄᖅᑲᕐᕕᐅᒐᔭᖅᑐᖅ 
ᐱᔨᑦᑎᕋᕐᕕᐅᓗᓂ ᑲᑐᔾᔨᖃᑎᖃᕐᓂᑎᓐᓄᑦ ᓴᖅᑭᕋᔭᖅᑐᖅ 
ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕆᔭᑦᑎᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐱᔨᑦᑎᕋᐅᑎᖃᖃᑦᑕᖁᔨᒐᑦᑕ ᐅᐃᕖᑎᑐᑦ. ᑕᐃᒫᒃ 
ᑐᑭᒧᐊᒍᑎᔅᓴᓕᐅᕐᓗᑕ ᑲᑐᔾᔭᐅᔪᒥᒃ ᓴᖅᑭᖅᓯᖁᔨᔪᒍᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐱᔨᑦᑎᖃᑦᑕᖁᒐᑦᑎᒍ ᐅᐃᕖᑎᑐᑦ. 
ᑖᒃᑯᐊᓗ ᒪᓕᒐᖅᑎᒍᑦ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᐃᑦ 
ᑐᑭᓯᔭᕐᓂᖏᓐᓂᖅᓴᒐᓛᖑᒻᒪᑕ 
ᓇᓗᓇᐃᑦᑐᐃᑦᑎᐊᖅᓯᒪᒋᐊᓖᑦ ᖃᓄᖅ ᐊᐅᓚᑦᑎᓗᑎᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᕐᒪᖔᑕ ᒪᓕᒐᓕᕆᓂᕐᒧᓪᓗ 
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᖃᑦᑕᕐᓗᓂ.  
 
 
ᐃᓚᖃᕈᓐᓇᕐᖓᑕ ᑐᑭᓕᐅᕆᔨᓂᒃ ᐅᐃᕖᑎᑐᑦ 
ᑐᕌᖓᔪᓂᒃ ᐊᒻᒪ ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐅᐃᕖᑎᑐᑦ. ᑕᐃᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᖓᑕ. ᑕᐃᓐᓇ ᖃᐅᑕᒫᑦ 
ᐃᓅᓯᕆᕙᑦᑕᖏᓐᓂᒃ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᒍᑎᒋᒐᓱᑦᑕᕗᑦ 
ᓄᓇᕗᒻᒥ ᐅᐃᕖᖑᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒃᐱᒐᖓᓂ 2-ᖓᓂ ᑐᓂᓯᒪᔭᔅᓯᓐᓂᒃ, ᐅᐃᕖᖑᔪᐃᒡᒎᖅ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑕ ᐱᒋᐊᕐᓂᖓᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᑕᐃᒃᑯᐊ ᕗᕌᓐᑯ−ᓄᓇᕗᒻᒥᐅᑦ 
ᑕᐃᒫᒃ ᐊᑎᖃᖔᕈᒪᓪᓗᑎᒃ ᕗᕌᓐᑯ−ᓄᓇᕗᐊ. ᖃᓄᖅ 
ᑖᓐᓇ ᐊᑎᕆᒍᒪᔭᓯ ᐋᖅᑭᑕᐅᓐᓂᕐᒪᖔᖅ 
ᐅᓂᒃᑳᕈᓐᓇᖅᑭᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᒐᓛᖅᑲᐅᒻᒥᔭᕗᑦᑕᐅᖅ. ᕗᕌᓐᓱᐊ 
ᓇᓗᓇᐃᕆᐊᑦᑎᐊᑲᓐᓂᕈᓐᓇᖅᑕᖓ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐅᐃᓕᐊᑦ.  
 
 
ᐅᐃᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 



 

 48

To explain briefly, franco-nunavoix is how we 
refer to people who speak French here in 
Nunavut. That term was developed a while 
back and there were debates on whether or not 
that is appropriate because how would you 
distinguish someone from Nunavut versus 
Nunavik. Right? Nunavutoix would be more 
correct linguistically speaking, but a lot of 
franco-Nunavummiut here don’t like that term 
because they are used to the old one.  
 
There was a significant debate that was 
actually created by Radio Canada by posting 
something on Facebook a couple of years 
back and everybody in the community was up 
in arms about it. Finally we just said that we 
are Nunavummiut first, so we recognize the 
language here, just like we say “Iqalungmiut,” 
we would do the same, so we simply added 
the ‘franco’ to the front of it, which we think 
is more appropriate and creates a stronger 
identity for us as francophones as 
Nunavummiut. Qujannamiik.  
 
Chairman (interpretation): Thank you. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
Just a follow-up. You suggest using the term 
‘franco-Nunavummiut’ instead of franco-
nunavoix. What consideration was given to 
using the Inuktitut word “Uiviit?” Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Oullette. 
 
Mr. Oullette: Thank you, Mr. Chairman. 
Thank you for the question. Personally, I 
really like that word. I understand the origin 
of it means oui oui, because we often say 
‘yes,’ which is very accurate. But again, the 
term ‘Uiviit’ is more kind of like generic, 
whereas Nunavummiut make the point of 
being here in Nunavut. The term ‘Uiviit’ 
would be just as applicable elsewhere in Inuit 

ᓇᓗᓇᐃᒐᓛᓪᓗᒍ ᕗᕌᓐᑯ-ᓄᓇᕗᑦ, ᑕᐃᒫᒃ ᐅᐃᕖᑎᑐᑦ 
ᐅᖃᓲᓄᑦ ᑕᐃᔭᐅᖃᑦᑕᖁᔭᕗᑦ. ᐅᐊᑦᑎᐊᕈᑲᓪᓚᕈᓗᖓ 
ᐋᖅᑭᑦᑕᐅᔪᔪᖅ ᓈᒻᒪᑦᑐᒋᔪᒐᑦᑎᒍ. ᖃᓄᖅ 
ᐊᔾᔨᒌᓐᖏᑦᑎᒍᓐᓇᖅᑲᕗᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 
ᓄᓇᕕᒻᒥᐅᑕᐃᓪᓗ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᒃ. ᑕᐃᒫᒃ 
ᑕᐃᒎᓯᑦᑎᐊᕆᓐᓂᖅᓴᐅᒻᒪᑦ ᑖᓐᓇ ᓂᕈᐊᔪᔭᕗᑦ. 
ᕗᕌᓐᑯ−ᓄᓇᕗᒻᒥᐅᑦ ᓈᒻᒪᓴᓐᖏᒻᒪᑕ 
ᐅᐊᑦᑎᐊᕈᑎᑑᓗᐊᕐᖓᒡᒎᖅ.  
 
 
 
 
ᓰᐲᓰᒃᑯᓐᓄᑦ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᒻᒪ ᕙᐃᔅᐳᒃ 
ᓴᖅᑭᑕᐅᓪᓗᓂ, ᐅᐃᕖᒃᑯᓄᓪᓗ ᓈᒻᒪᒋᔭᐅᓐᖏᕕᐅᑎᔪᒻᒪᑦ 
ᓄᑖᒥᒃ ᐊᑎᖅᑖᕈᒪᓕᓚᐅᖅᓯᒪᒐᑦᑕ. ᓄᓇᕗᒻᒥ 
ᐅᖃᐅᓯᖏᑦ ᐃᓕᓴᕆᕙᒃᑲᑦᑎᒍ ᐃᖃᓗᒻᒥᐅᓚᕙᒃᑲᑦᑕ 
ᐃᖃᓗᒻᒥᐅᓂᒃ ᑕᐃᒫᒃ ᕗᕌᓐᑯᒥ ᐃᓚᓯᒪᑐᐃᓐᓇᖅᑕᕗᑦ 
ᐱᒋᐊᕐᖓᕐᓂᖓᓂᒃ ᐅᕙᑦᑎᓐᓂ 
ᓇᓗᓇᐃᖅᓯᑎᐊᕐᓂᖅᓴᐅᒻᒪᑦ ᑕᐃᒫᒃ ᑕᐃᖃᑦᑕᕈᑦᑕ 
ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕗᕌᓐᑯ−ᓄᓇᕗᒻᒥᐅᓂᒃ ᑕᐃᒎᓯᖃᕈᒪᒐᔅᓯ, 
ᕗᕌᓐᑯ−ᓄᓇᕗᐊᓐᖑᓐᖏᓛᕐᓗᓂ. ᖃᓄᖅ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᖅᑳᓂᖅᑭᓯ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᒥᒃ 
ᐅᐃᕖ ᐊᑐᖅᑕᐅᓂᓐᖏᓚᖅ? ᐊᑐᖅᑕᐅᒋᐊᖓ 
ᐃᓱᒪᒋᔭᐅᓐᓂᖅᑳ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐆᓕᑦ.  
 
 
 
ᐆᓕᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐅᕙᖓᓕ ᓇᖕᒥᓂᖅ 
ᑖᓐᓇᓕ ᑕᐃᒎᓯᖅ ᐱᐅᒋᒐᒃᑯ ᐅᐃᕖᓚᔪᖅ ᐱᐅᒋᒐᒃᑯ, 
ᐅᐃᕖᖑᒻᒪᖔᑦᑕ ᐊᐱᕆᔭᐅᒐᐃᒐᑦᑕ ᐊᖏᓲᖑᒐᑦᑕ. ᐊᒻᒪ 
ᑖᓐᓇ ᑕᐃᒎᓯᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑕᒍᓐᓇᓂᖅᓴᐅᖓᓄᑦ 
ᑭᓱᑐᐃᓐᓇᖓᓂᖅᓴᐅᔫᔮᕐᖓᑦ ᓄᓇᕗᒻᒥᐅᓚᓐᖏᒻᒪᑦ. 
ᐃᓄᐃᑦ  
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Nunangat, right? It could be used in 
Greenland if there are any francophones there, 
I don’t know. Also, there are other terms that 
we heard being used to refer to francophones 
in Nunavut. I think it is Pond Inlet that they 
use a term, I forget what it is Inuktitut, but the 
word seagull. Francophones are very loud, 
and we sound like seagulls, so I heard they 
use the Inuktitut term for francophones is that 
term for seagull. 
 
Uiviit is very interesting, and we like it. We 
will use it but officially, franco-Nunavummiut 
we deemed as most appropriate. Qujannamiik. 
 
Chairman (interpretation): Thank you. 
Thanks for the smile. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
This will be my last question to allow my 
colleagues to ask questions too. Page 9, with 
respect to post-investigative procedures as 
provided for under sections 32 and 32.1 of the 
Official Languages Act. Your submission 
recommends that the commissioner be given 
the power to impose financial penalties. Can 
you elaborate further on why you feel that 
financial penalties would help to enforce 
compliance with the Act? Thank you, Mr. 
Chairman. That is my last question. 
 
Chairman (interpretation): Thank you. I 
know Mr. Djalogue elaborated on this in 
another question earlier, but if you can just 
clarify your position. Mr. Djalogue. 
 
Mr. Djalogue (interpretation): Thank you Mr. 
Chairman. Thank you for your question. What 
we are saying is that no organizations want to 
be imposed upon with another financial 
burden. We have tight budgets, so we think 
that an additional financial penalty would 
have the same thing as included in the new 
Official Languages Act at the federal level. 
This idea of fines for non-compliance would 
be a strong incentive for individuals to 

ᓄᓇᖓᓂ ᑖᓐᓇ ᐊᑐᖅᑕᐅᒍᓐᓇᕐᖓᑦ ᐊᑯᑭᑦᑐᕐᒥᓗ, 
ᐊᑯᑭᑦᑐᓂ ᐅᐃᕖᑕᖃᑲᓪᓚᓂᖅᑲᑦ. ᐊᓯᖏᓐᓂᑦᑕᐅᖅ 
ᑕᐃᒎᓯᕐᓂᒃ ᑐᓴᖃᑦᑕᖅᓯᒪᒻᒥᔪᒍᑦ. ᑕᐃᓯᔾᔪᑎᐅᔪᓂᒃ 
ᐅᐃᕖᖑᔪᓂᒃ ᓄᓇᕗᒻᒥ. ᐃᒃᑯᐊ ᒥᑦᑎᒪᑕᓕᒻᒥᐅᑦ 
ᐊᓯᖔᖓᓂᒃ ᑕᐃᒎᓯᖃᕐᒥᒻᒪᑕ ᐳᐃᒍᕋᒃᑭᑦ. 
ᓇᐅᔭᖅᑎᑐᒡᒎᖅ ᑕᐃᔭᐅᖃᑦᑕᓲᖑᒐᑦᑕ ᓇᐅᔭᐃᑦ 
ᓂᐱᒃᑭᐊᓘᒻᒪᑕ ᑕᐃᒫᒃ ᐅᐃᕖᑦ ᑕᐃᔭᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᑕᑉᐹᓂ.  
 
 
ᐅᐃᕖᑎᑐᑦ ᑖᓐᓇ ᑐᓴᕈᒥᓇᑦᑎᐊᖅᑐᖏᓛᖅ 
ᐊᑐᐃᓐᓇᖃᑦᑕᓂᐊᖅᑕᕗᑦ ᐅᐃᕖᖑᓂᕋᖃᑦᑕᕐᓗᑕ. 
ᑭᓯᐊᓂ ᑖᓐᓇᓕ ᑎᒥᖁᑎᑦᑎᓐᓄᑦ ᐊᑎᖅᑖᕆᔭᐅᖁᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 
ᖁᖓᑦᑎᑦᑎᑲᐃᓐᓇᕋᕕᑦ. ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓕᖅᑐᖅ ᐊᐱᖅᑯᑎᔅᓴᓐᓄᑦ. 
ᐊᓯᒃᑲᑦᑕᐅᖅ ᐊᐱᖅᓱᕈᒪᒻᒥᒻᒪᑕ. ᒪᒃᐱᒐᖓ 9, 
ᖃᐅᔨᓴᕐᓃᑦ ᐊᓂᒍᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ ᑭᖑᓂᖓᒍᑦ 
ᓈᓴᐅᑎᓕᒃ 32-ᒥ ᐊᒻᒪ 32.1-ᒥ ᐅᖃᖅᑕᐅᓯᒪᔪᐃᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ. 
ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔭᓯ ᐃᒪᐃᖁᔨᒻᒪᑕ ᑲᒥᓯᓇ 
ᐱᔪᓐᓇᐅᑎᑖᕐᓗᓂᒎᖅ ᑮᓇᐅᔭᓂᒃ 
ᐊᑭᓕᑏᑎᑦᑎᖃᑦᑕᕈᓐᓇᖅᓯᓗᓂ ᓱᕋᐃᔪᒥᓂᕐᓄᑦ. 
ᓱᒻᒪᓄᑯᐊ ᐃᑲᔪᕐᓂᖃᕋᔭᖅᑐᒋᕕᒋᑦ 
ᐊᑭᓖᑎᑕᐅᖃᑦᑕᖅᑲᑕ ᒪᓕᓐᓂᖅᓴᐅᓕᕋᔭᖅᑐᒋᕕᑦ 
ᐱᖁᔭᕐᒥ ᐊᑭᓖᑎᑕᐅᓂᐊᖅᑐᐊᓘᖃᑦᑕᖅᑲᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᒪᔪᖓ ᒥᔅᑕ ᔭᐃᓛᒡ 
ᐅᖃᐅᓯᕆᒐᓛᖅᑲᐅᔭᖓ ᐊᓯᐊᓂᒃ ᐊᐱᕆᔭᐅᑎᓪᓗᒍ. 
ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᐃᑦ ᖃᓄᖅ ᑖᓐᓇ 
ᐃᓱᒪᒋᒻᒪᖔᔅᓯᐅᒃ? ᒥᔅᑕ ᔭᐃᓛᒡ. 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᐃᒪᐃᓕᒐᓱᑦᑐᒍᑦ 
ᐃᓚᓯᖁᔨᔪᒍᑦ ᑎᒥᐅᔪᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᔪᐃᑦ 
ᑮᓇᐅᔭᖅᑎᑕᐅᒃᑲᓂᖅᑐᐊᓘᖃᑦᑕᕋᔭᖅᑐᔅᓴᐅᓐᖏᒻᒪᑕ. 
ᐃᓱᒪᒋᔪᒍᓪᓕ ᐃᓚᒋᐊᖅᑕᐅᑉᐸᑕ 
ᑮᓇᐅᔭᐃᖅᑎᑕᐅᒍᓐᓇᖅᑐᑦ ᓱᕋᐃᔪᖃᕐᓂᕋᐃᑉᐸᑦ. 
ᐊᔾᔨᒌᒐᔭᕐᖓᒍ ᓄᑖᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖏᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑕᐃᒪᐃᒻᒪᑕ.  
ᐊᑭᓖᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᒪᓕᓐᓂᖏᑦᑐᓂᑦ ᒪᓕᒐᕐᓂᒃ 
ᓴᓐᖏᔪᐊᓘᒐᔭᕐᖓᓪᓕ ᑲᔪᖏᖅᓴᐃᔾᔪᑕᐅᓗᓂ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ  
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comply with the law, especially those who 
don’t follow recommendations made by the 
commissioner, so that the commissioner has 
the power to impose finds in order to support 
compliance and to get the organization to 
make the changes required. If the fines are 
more expensive, then the changes that are 
required, I’m pretty sure, will be introduced.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) For the sake of the time 
there, I will allow one last question before we 
will break the hearing and closing comments 
have been done. Mr. Arreak, one…sorry, Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
On page 12 of the submission under section 
26, the very first paragraph indicates that 
Nunavut should consider adopting a 
regulation to create a francophone 
immigration policy and, by 2030, aim to have 
20 percent of immigration to Nunavut as 
francophone. I was wondering if you would 
be able to elaborate further on these 
comments. I found that to be very intriguing. 
I’m not very familiar with Nunavut’s current 
immigration statistics and I was wondering if 
you’ve had an opportunity to take a look at 
that. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Djalogue. 
 
Mr. Djalogue (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Lightstone, for 
your question. The Government of Nunavut 
doesn’t have its own immigration policy, so 
no statistics are available on numbers of 
immigrants. This proposal is part of a national 
framework. The roadmap for the Canadian 
Francophone Association has published 
figures for immigration to Canada in order to 
support the francophone immigration in 
Canada.  
 

ᒪᓕᔅᓴᕆᐊᕈᒪᓕᖅᑎᑦᑎᓗᓂ ᒪᓕᒐᕐᒥᒃ. ᑕᐃᒃᑯᐊᓗ 
ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᓂᒃ ᑲᒥᓯᓇᒧᑦ ᒪᓕᔅᓴᐸᓐᖏᑦᑐᐃᑦ 
ᐃᓱᒫᓗᓕᕋᔭᕐᖓᑕ ᑲᒥᓯᓇ ᖃᐅᔨᒪᔭᐅᓕᖅᑲᑦ 
ᐊᑭᓖᑎᑦᑎᒍᓐᓇᓛᖅᑐᖅ ᒪᓕᔅᓴᓐᖏᑦᑐᓂᒃ 
ᒪᓕᑦᑕᐅᖁᔭᐅᔪᓂᒃ. ᑕᒪᒃᑯᐊᓗ ᑎᒥᐅᔪᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᐃᑦ ᐊᓯᔾᔨᕆᐊᓕᒥᓂᒃ 
ᐊᓯᔾᔩᖏᐊᖃᓕᕐᓗᑎᒃ. ᐊᑭᑐᓂᖅᓴᐅᑎᓪᓗᒍᓗ ᑖᓐᓇ 
ᐊᑭᓕᖅᑕᐅᒋᐊᓕᒃ ᐊᓯᔾᔨᖅᑕᐃᑦ ᒪᓕᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇ 
ᐱᕕᔅᓴᐃᒍᑎᓕᕋᑦᑕ ᐊᑕᐅᓯᕐᒥᒃ 
ᐊᐱᕆᔪᖃᒃᑲᓂᓚᐅᖅᑎᓪᓗᒍ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ. 
ᒥᔅᑕ ᐋᕆᐊᖅ. ᒪᒥᐊᓇᖅ. ᒥᔅ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒎᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒃᐱᒐᖓᓂ 12-ᖓᓂᒃ ᑐᓂᓯᒪᔭᔅᓯᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
ᓈᓴᐅᑎᓕᒃ 26 ᐊᑖᓂ, ᑖᓐᓇ ᓯᕗᓪᓕᐹᑦᑎᐊᖅ 
ᑲᑎᓐᖓᐅᖅᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ, 
ᓄᓇᕗᒡᒎᖅ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᕆᐊᓕᒃ 
ᒪᓕᒐᕋᓛᓕᐅᕐᓂᕐᒥᒃ ᐅᐃᕖᒃᑯᑦ ᑲᓇᑕᒧᑦ ᐃᓯᕋᓱᐊᖅᑐᐃᑦ 
ᑲᒪᔾᔪᑎᐅᒐᔭᖅᑐᓂᒃ ᐊᒻᒪ ᓄᓇᕗᒻᒧᑦ 
ᐊᐅᓪᓛᖅᑐᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᐅᐃᕖᓂᒃ. 
ᓇᓗᓇᐃᖅᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑮᑦ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᑐᑭᖃᕐᒪᖔᑕ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ. ᑖᓐᓇ 
ᖃᐅᔨᒃᑲᓐᓂᕈᒪᕕᐅᑎᖅᑲᐅᒐᒃᑯ. 
ᖃᐅᔨᒪᑦᑎᐊᖏᓪᓚᕆᒃᑲᒃᑯ ᖃᑦᑎᐅᒻᒪᖔᑕ 
ᑲᓇᑕᒦᖔᓂᓐᖏᑦᑐᐃᑦ ᓄᓇᕗᒻᒧᑦ ᐊᐅᓪᓛᖅᓯᒪᒻᒪᖔᑕ. 
ᐅᖃᐅᓯᕆᒋᐊᕈᓐᓇᖅᑭᐅᒃ? ᖁᔭᓐᓇᒦᕐᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᔭᐃᓛᒡ.  
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᐃᒻᒥᓂᒃ ᐊᑐᐊᒐᖃᓐᖏᑦᑐᖅ ᑲᓇᑕᒧᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᓄᑦ 
ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᒃ ᑕᐃᒫᓪᓗ ᓈᓴᖅᑕᐅᓯᒪᓐᖏᓚᑦ 
ᑲᓇᑕᒥᐅᑕᐅᓐᓂᖏᑦᑐᐃᑦ ᓄᓇᕗᒻᒨᖅᓯᒪᔪᐃᑦ. ᑖᓐᓇ 
ᑐᔅᓯᕋᐅᑎᕗᑦ ᐃᓚᒋᔭᐅᔪᖅ ᑲᓇᑕᓕᒫᒥ 
ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᓂᒃ. ᑖᒃᑯᐊ ᐊᖅᑯᓯᐅᕆᓯᒪᔪᐃᑦ 
ᑖᒃᑯᓄᖓ ᑲᓇᑕᒥ ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ 
ᓈᓴᐅᒻᒥᒃ ᐱᓯᑦᑎᓯᒪᔪᑦ ᑲᓇᑕᒥᐅᑕᐅᓐᓂᖏᑦᑐᓂᒃ 
ᐃᓯᖅᓯᒪᔪᓄᑦ ᓴᖅᑭᖅᓯᓯᒪᔪᐃᑦ ᑲᓇᑕᒧᑐᐊᖅ 
ᑲᓇᑕᓕᒫᒧᑦ ᐃᓯᖅᑐᒥᓂᕐᓂᒃ. ᐃᑲᔪᖅᓱᕐᓂᐊᕐᓗᒋᑦ 
ᐅᐃᕖᑎᑐᑦ ᐃᓯᖃᑦᑕᖅᑐᑦ ᐅᐃᕖᑎᑐᑦ ᐅᖃᓲᑦ 
ᐃᓯᖃᑦᑕᖅᑐᐃᑦ ᑲᓇᑕᒧ.  
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In this proposal, if 100 immigrants are coming 
to Canada, 20 must be francophones to adjust 
or to readjust the demographic balance. We 
are asking that the same ratio that has been 
decided at the federal level by the 
francophone association also be included in 
the territorial immigration policy. Once the 
Government of Nunavut is ready to issue an 
immigration policy, we would like this ratio 
to be implemented. If 100 immigrants come to 
Nunavut, 20 should be francophones. That’s 
what we meant in our submission.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I would like to thank 
everyone for their interest and engagement in 
the hearing that we had this morning. It has 
been very fruitful and a lot of exchanges of 
information.  
 
I’ll just invite Mr. Djalogue, if you have 
closing comments. Mr. Djalogue. 
 
Mr. Djalogue (interpretation): Very briefly, I 
want to express our thanks to you, Mr. 
Chairman, and to all MLAs and Members of 
the Committee for giving us this opportunity 
to present our recommendations.  
 
We are sorry for our opening comments that 
were not translated, but we will send the 
English translation very quickly.  
 
Thank you very much again for your welcome 
and for welcoming us here to your Assembly. 
It’s greatly appreciated. Thank you very 
much. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) We will break for lunch 
now and we will be back at 1:30 for the Inuit 
Uqausinginnik Taiguusiliuqtiit. Everyone 
have a good lunch. 
 
>>Committee recessed at 11:59 and resumed 
at 13:32 

100 ᑲᓇᑕᒨᖅᑲᑕ 20%−ᖏᑦ ᐅᐃᕖᑎᑐᑦ 
ᐅᖃᕈᓐᓇᕆᐊᓖᒡᒎᖅ. ᐋᖅᑭᒋᐊᖅᑕᐅᒐᓱᑦᑐᑎᒃ 
ᐃᓄᒋᐊᓐᓂᕆᖃᑦᑕᖅᑕᐃᑦ ᐊᔾᔨᒌᒥᒃ ᐅᖃᐅᓯᓖᑦ. 
ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᒐᓱᐊᕈᒪᒐᑦᑕ 
ᖃᑦᑎᐅᓂᖏᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᑎᓪᓗᑕ. ᐱᖃᓯᐅᑎᓗᒋᑦ ᓄᓇᕗᒻᒥ 
ᐃᓯᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᐊᑐᐃᓐᓇᐅᓕᖅᑲᑦ ᐃᓯᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ 
ᐊᑐᐊᒐᓕᐅᕈᒪᓕᖅᑲᑦ ᐅᑯᐊ ᐃᓱᒪᒋᔭᐅᒋᐊᖁᔭᕗᑦ 
ᐊᑐᓕᖅᑎᑕᐅᒋᐊᓕᖅᑲᑕ 100-ᓂᒃ ᐃᓯᖅᑐᖃᕐᓂᖅᑲᑦ 
ᑕᐃᒪᓕ ᐊᕙᑎᑦ ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᕆᐊᖃᖅᑯᑦ 
ᐃᓯᖅᑎᑕᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᕝᕙᓂ 
ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᑦᑎᓐᓂᒃ ᑐᓴᖅᑐᕕᔾᔪᐊᕌᓘᒐᑦᑕ 
ᖃᓄᕈᓘᔮᓗᒃ ᐊᒻᒪ ᐅᖃᖃᑎᒌᑦᑎᐊᖅᑐᐊᓘᓪᓗᑕ.  
 
 
 
ᒪᑐᓯᒍᑎᔅᓴᓂᒃ ᐅᖃᐅᓯᔅᓴᖃᕐᒪᖔᖅᐱᑦ, ᒥᔅᑕ ᔭᐃᓛᒡ 
ᐊᐱᕆᒍᒪᒋᒃᑭᑦ?  
 
 
ᔭᐃᓛᒡ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᓇᐃᓈᕖᓐᖓᕐᓗᒍ. 
ᖁᔭᓐᓇᒦᕈᒪᔪᖓ ᐃᓕᔅᓯᓐᓄᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪ 
ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓄᑦ ᐊᒻᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐃᓚᒋᔭᐅᔪᓕᒫᓄᑦ. ᐱᕕᖃᖅᑎᑕᐅᕋᑖᕋᑦᑕ 
ᐅᓂᒃᑳᕈᓐᓇᖅᑐᑕ ᐊᑐᓕᖁᔭᓕᐊᑦᑎᓐᓂᒃ.  
 
ᐊᒻᒪ ᒪᒥᐊᒃᑲᓗᐊᖅᑐᒍᑦ ᐱᒋᐊᓐᖓᕐᓂᖓᓂᒃ ᑕᐃᒃᑯᐊ 
ᐃᓄᑦᑎᑑᓕᖅᑕᐅᓯᒪᓐᓂᖏᒻᒪᑕ 
ᖃᓪᓗᓈᑎᑑᓕᖅᑕᐅᓯᒪᓇᑎᓪᓗ. ᖃᓪᓗᓈᑎᑑᖓᔪᖏᑦ 
ᖃᐃᒌᓛᖅᑕᕗᑦ.  
 
ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ ᑐᓐᖓᓱᑎᑎᖅᑲᐅᒐᔅᓯ. 
ᑐᓐᖓᓱᑦᑎᑕᐅᑦᑎᐊᖅᓯᒪᒐᑦᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᖁᔭᒋᓪᓚᕆᑦᑕᕗᑦ. ᖁᔭᓐᓇᒦᕌᓗᒃ.  
 
ᐃᒃᓯᕙᐅᑕ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇ 
ᓄᖅᑲᑲᐃᓐᓇᓐᖑᓱᓕᕐᒥᒐᑦᑕ ᖁᓛᓂ. 1:30 ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐅᕙᓃᓐᓂᐊᖅᑐᑦ. 
ᓂᕆᑦᑎᐊᓂᐊᖅᑯᓯ.  
 
>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 11:59ᒥ 13:32ᒧᑦ 
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Chairman (interpretation): Welcome, 
everyone in Nunavut that’s watching and 
listening. We will start with the Inuit 
Uqausinginnik Taiguusiliuqtiit, whose 
chairperson I believe is Ms. Thompson. You 
can commence with your opening comments, 
and introduce your fellow witnesses, and the 
opening comments are in front of the 
Members. Ms. Thompson. 
 
Ms. Thompson, so you’ll be aware, when the 
little light goes on, it means you’re on TV and 
you’re ready to talk, so the audio video 
technicians will know where to point the 
camera to, and please finish your comments 
with thanks, so they can follow the speakers. 
Ms. Thompson. 
 
Ms. Thompson (interpretation): My hearing 
device is not very comfortable. Hold on. I 
cannot hear the interpretation. Yes, this ear 
device hurts. 
 
Chairman (interpretation): People watching 
and listening in Nunavut, please just wait a 
moment.  
 
Okay, we are ready to proceed. I would ask 
the Chairperson of the Inuit Uqausinginnik 
Taiguusiliuqtiit. Ms. Thompson, you can start 
with your opening comments. 
 
Ms. Thompson (interpretation): Can you hear 
me? Thank you. We are extremely grateful for 
this invitation to this hearing, albeit I am 
unsure how I should proceed since I am a bit 
confused with the process. 
 
Now that we are attending this hearing as 
members of the Inuit Uqausinginnik 
Taiguusiliuqtiit, as I was not publicly 
speaking of the issues, but today with the 
opening provided, I am overjoyed to present 
my report. 
 
Yes, I would like to welcome you all, and we 

ᐃᒃᓯᕙᐅᑕᖅ: ᐅᑉᓗᑦᓯᐊᖅ ᑖᒃᑯᐊ ᑕᕝᕙᓃᑦᑐᑦ ᐊᒻᒪ 
ᑕᐃᒃᑯᐊ ᓄᓇᕗᒻᒥ ᑕᐅᑐᒃᑐᑦ. ᑖᓐᓇ 
ᐱᒋᐊᕐᓂᐊᓕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᒫᓐᓇ 
ᑖᒃᑯᐊ ᐱᖃᑎᒋᔭᐃᑦ ᐊᒻᒪ ᑖᓐᓇ ᐅᒃᑯᐃᕈᑖ 
ᐅᖃᓕᒫᕐᓂᓗᕐᓗᒍ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
 
 
ᒥᔅ ᑖᒻᓴᓐ, ᖃᐅᔨᒪᓂᐊᕋᕕᑦ ᑖᓐᓇ ᐃᑭᑦᑕᖅᑐᖅ ᐃᑭᑉᐸᑦ 
ᑕᐃᒪ ᑏᕖᒃᑯᑦ ᐊᒻᒪ ᑐᓵᓐᓇᓚᖓᕗᑎᑦ ᐊᒻᒪ 
ᐅᖄᓂᒃᑳᖓᕕᑦ ᒪ’ᓈᕐᓗᑎᑦ ᑖᒃᑯᐊ ᓅᑦᑎᖅᑕᖅᑐᐃᑦ 
ᑕᕐᕆᔭᐅᒻᒥᒃ ᓅᑦᑎᖅᓯᓂᐊᕐᒪᑕ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
 
ᑖᒻᓴᓐ: ᑐᓵᑦᑎᐊᓐᖏᑦᑐᐊᓘᒐ. ᐃᓐᓇ 
ᐃᓕᔪᓐᓇᓐᖏᓐᓇᒃᑯ, ᐅᓇ ᑎᒍᒥᓂᐊᖅᑕᕋ. ᐄ, 
ᐋᓐᓂᕆᔮᓗᒋᒐᒃᑯ. 
  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᓄᓇᕗᒻᒥᐅᑦ ᑕᐅᑐᒃᑐᑦ 
ᐅᑕᖅᑭᓕᐊᓐᓇᓪᓛᕐᓗᓯ.  
 
 
ᑕᐃᒪ ᒫᓐᓇ ᐱᒋᐊᖅᑑᓪᓗᐊᓕᖅᑰᒐᑉᑕ ᑖᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᒥᔅ ᑖᒻᓴᓐ, ᐅᒃᑯᐃᕈᑎᓐᓂ 
ᐱᒋᐊᖅᑑᓪᓗᐊᓕᖅᑐᑎᑦ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᑐᓴᖅᓴᐅᕚ? ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓕᓪᓚᕆᑦᑐᒍᑦ 
ᑕᕝᕙᓂ ᖃᐃᖁᔭᐅᓯᒪᒐᑦᑕ. ᓇᓗᓪᓚᕆᑦᑐᖓᓘᓐᓃᑦ 
ᖃᓄᖅ ᓂᓪᓕᕆᐊᒥᒃ.  
 
 
ᒪᐅᖓ ᑲᑎᒪᔭᖅᑐᖅᑎᓪᓗᑕ ᑲᑎᒪᑎᓪᓗᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂᒃ 
ᓂᐱᖃᓐᖏᑎᐊᒻᒪᕆᓚᐅᕋᒪ, ᐃᒡᓗᒥ ᓂᐱᖃᓕᕋᒪ 
ᖁᕕᐊᓇᖅ.  
 
 
 
ᑐᓐᖓᓱᒋᑦᓯ,  
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appreciate the warm welcome we received, 
and I am currently the Chairperson of the 
Inuit Uqausinginnik Taiguusiliuqtiit, and it 
almost seemed it was at a standstill due to the 
lack of employees to assist us as elders, 
although we are very committed to this 
mandate, and we are the holders of our 
cultural knowledge, both the Inuit language 
and Inuit culture. 
 
Both of us here both grew up out on the land, 
and our board members, Mary Kanayok 
Voisey, will probably join us later. Our fellow 
board member as well, Salomonie Pootoogoo, 
had to go to Kinngait. They are dealing with 
ice terminology for that area, so he’s at the 
community compiling the terminology for that 
subject. He was going to be a part of this 
group. 
 
For a while, we did not have any staff at all. 
Our staff would just quit. Our coordinators 
and (interpretation ends) executive directors 
(interpretation) would quit, and we’ve never 
been able to hire a competent financial 
administrator. It was not on purpose. Our 
group was seemingly stuck at a crossroad, 
standing still and we could not even hold 
proper meetings.  
 
We would discuss these issues during our 
telephone conferences, although we were 
chomping at the bit to start working, but due 
to our inability to do administration work, and 
our lack of knowledge in working with 
computers and software to input the data 
required for our terminological work in our 
roles. 
 
Nevertheless, we are quite knowledgeable 
about Inuit culture. We are real Inuit, but 
apparently, we need Qallunaat to help us, and 
we understand more about administrative 
work due to our lack of administrative 
abilities as board members. We are all aged 
elders, as most of us are over 70 years of age.  

ᑐᓐᖓᓱᑦᑎᑕᐅᒐᑉᑕᓗ ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖓ, ᖃᓄᖅ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᓲᕐᓗ  
ᓄᖅᑲᖔᑲᑕᑦᓯᐊᒻᒪᕆᓚᐅᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᖃᓐᖏᒻᒧᑦ 
ᐅᕙᒍᑦ ᐃᓐᓇᐅᔪᑦ ᐃᓐᓇᑐᖃᐅᔪᒍᑦ 
ᐱᔪᒪᑦᓯᐊᕋᓗᐊᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᕐᒥᒃ 
ᑎᒍᒥᐊᕋᓗᐊᖅᑎᓪᓗᑕ ᐃᓅᑉ ᐅᖃᐅᓯᐊᓂᒃ ᐃᓅᑉ 
ᐃᓕᖅᑯᓯᐊᓂᒃ.  
 
 
 
ᐊᒻᒪᓗ ᓄᓇᒥ ᓄᓇᐃᓐᓇᕐᒥ ᐃᓄᒃᑐᑦ ᐱᕈᖅᓴᕐᓂᑰᓪᓗᓂ 
ᑕᒪᕐᒥᒃ. ᑕᐃᒪ ᑲᑎᒪᔨᐅᖃᑎᑦᑕ ᐃᓚᖓᑦ ᒥᐊᕆ 
ᕗᐃᓯ−ᑲᓇᔪᖅ ᖃᐃᓂᐊᖅᑐᔅᓴᐅᕗᖅ ᐊᒻᒪ ᑕᐃᓐᓇ 
ᑲᑎᒪᔨᐅᖃᑎᒋᒻᒥᔭᕋᑦᑕᐅᖅ ᓵᓚᒨᓂ ᐳᑐᒍᖅ, 
ᑭᓐᖓᓕᐊᖅᓯᒪᑲᐃᓐᓇᕐᒪᑦ ᓯᑯᓕᕆᒻᒪᑕ ᑕᐃᑲᓂ ᓯᑰ 
ᑕᐃᒎᓯᖏᓐᓂᒃ ᑕᑯᔭᖅᑐᖅᓯᒪᔪᖅ 
ᑕᒪᐅᓐᖓᖃᑕᐅᓯᒪᓚᐅᖅᑑᒐᓗᐊᖅ.  
 
 
 
ᑕᐃᒪᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑎᐊᒻᒪᕆᓚᐅᕋᑦᑕ 
ᓄᖅᑲᑐᐃᓐᓇᖃᑦᑕᖅᖢᑎᒃ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᓯᔨᒋᔭᕗᑦ 
(ᑐᓵᔨᑎᒍᑦ) ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒻᒪᕆᒃ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
−ᐅᓂᕋ’ᔪᐃᑦ. ᑮᓇᐅᔭᓕᕆᔨᖃᑦᓯᐊᖏᓐᓇᖅᖢᑕᓗ 
ᐱᓚᐅᕋᑦᑕ ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥᒃ ᓄᖅᑲᖓᔪᑎᑐᑦ ᓲᕐᓗ 
ᓴᓚᐅᑦᓴᖅᓯᒪᔪᑎᑐᑦ ᑲᑎᒪᑦᓯᐊᕈᓐᓇᓚᐅᓐᖏᓇᑦᑕᓘᓐᓃᑦ. 
 
 
 
 
ᐅᖃᓘᑎᒃᑯᑦ ᑲᑎᒪᔭᕌᖓᑦᑕ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕇᓐᓇᓚᐅᖅᑐᒍᑦ. ᐱᔪᒪᔪᐊᓘᒐᓗᐊᖅᖢᑕ ᓇᓗᒧᑦ 
ᐸᐃᑉᐹᓕᕆᔨᐅᓐᖏᒻᒧᑦ ᖃᕆᑕᐅᔭᓕᕆᓂᐅᓐᖏᒻᒧᑦ 
ᒪᑯᓂᖓ ᑎᑎᕋᕆᐊᓕᒐᓚᓐᓂᒃ ᓇᓗᒐᑦᑕ.  
 
 
 
 
 
 
ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᖅᖢᑕ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓᓂᒃ 
ᐃᓄᓪᓚᕆᐅᒐᓗᐊᖅᖢᑕ. ᓱᓇᐅᕝᕙ ᖃᓪᓗᓈᓂᒃ 
ᐃᑲᔪᖅᑎᖃᕆᐊᖃᕐᓂᕋᑦᑕ ᑐᑭᓯᕚᓪᓕᖅᐳᒍᑦ ᒪᑯᓂᖓ 
ᑎᑎᕋᕆᐊᓕᓐᓂᒃ ᓇᓗᔪᐊᓘᒐᑦᑕ ᑲᑎᒪᔨᑎᒍᑦ 
ᐃᓐᓈᓘᔪᒍᑦ ᑕᒪᑦᑕ 70 ᐅᖓᑖᓂ ᐅᑭᐅᖃᖅᑐᒍᑦ.  
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Also, we are very appreciative to see this 
work commencing again, and our 
expectations are soaring once more. We now 
have an executive director, Rebecca 
Qulittalik, sitting behind us, who is now our 
(interpretation ends) executive director 
(interpretation), can you please rise? 
 
>>Applause 
 
We also have our finance person here as well, 
Maggie.  
 
>>Applause 
 
We are slowly standing as a body with Inuit 
employees, and I am quite ecstatic over these 
events. I am absolutely overjoyed, 
flabbergasted even. The Inuit language is once 
again the top priority for our group. Another 
factor is that we will commit to working to the 
best of our ability as we are the ones holding 
the mandate of knowing Inuit culture 
intimately. 
 
Now, our organization is well respected and 
known throughout our land, as we try to 
create different initiatives, either through 
radio or other avenues to speak about Inuit 
language issues, and to keep propping up our 
language publicly. 
 
We’ve heard about the governments and 
federal governments. They both thought that 
our language would die when I first became a 
board member, but I believe it is rising. Inuit 
language and culture is rising again, and 
we’ve never had this many Inuit on our board 
before. I am very proud of that. We use our 
authority, and we will work hard using our 
authority. 
 
My name is Mary Thompson. I’m from 
Arviat. Thank you. 
 
Chairman (interpretation): Thank you. I open 

ᐊᒻᒪᓗ ᖁᕕᐊᓱᓪᓚᕆᑦᑐᒍᑦ ᐱᕙᓪᓕᐊᓂᐊᓕᕐᒥᒻᒪᑦ 
ᓂᕆᐅᓪᓚᕆᑦᑐᒍᑦ ᓯᕗᓕᐅᖅᑎᖃᓕᕋᑦᑕ, ᕇᐱᑲ 
ᖁᓕᑦᑕᓕᒃ ᑕᐃᒪ ᑐᓄᓐᓃᑦᑐᖅ (ᑐᓵᔨᑎᒍᑦ) 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒻᒪᕆᕗᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᓂᑯᕕᓚᐅᑲᒋᑦ ᑕᕝᕙ.  
 
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
ᐊᒻᒪ, ᑮᓇᐅᔭᓕᕆᔨᕗᑦ ᑕᐃᒪ, ᐊᓂᕚ? ᐅᕝᕙ, ᒫᒋ.  
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
 
ᒪᑭᑉᐸᓪᓕᐊᔪᐊᓘᔪᒍᑦ. ᖁᕕᐊᓱᓪᓚᕆᑦᑐᖓ 
ᐃᒪᓐᓇᓪᓚᕆᒃ. ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᐊᒃᓱᕉᑎᒋᓂᐊᓕᕐᒥᒐᑦᑎᒍ. ᐊᒻᒪᓗ ᐱᓪᓗᕆᔅᓴᕐᓂᐊᖅᑐᒍᑦ 
ᐊᔪᓐᖏᓂᑦᑎᓐᓄᑦ ᑕᒪᑐᒥᖓ ᑎᒍᒥᐊᕋᑦᑕ ᐃᓕᓯᒪᓂᕐᒥᒃ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ ᖃᐅᔨᒪᔭᐅᑦᓯᐊᖅᑐᒍᑦ.  
 
 
 
 
 
ᓄᓇᑦᑎᓐᓂᒃ ᖃᓄᖅ ᐆᒃᑐᕈᓘᔭᖅᐸᑲᑦᑕ 
ᓈᓚᐅᑎᒃᑯᓘᓐᓃᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᑕᒪᓐᓇ 
ᒪᑭᑉᐸᓪᓕᐊᖏᓐᓇᖁᑉᓗᒍ.  
 
 
 
 
ᑐᓴᐅᒪᒐᓗᐊᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᑕᒪᑐᒥᖓ ᓄᖑᓐᓂᐊᕋᓱᒋᓪᓗᒍ ᐃᓱᒪᖃᓚᐅᖅᓯᒪᒻᒪᑕ 
ᑕᐃᑉᓱᒪᓂᒃᑲᓐᓂᖅ ᑲᑎᒪᔨᓐᖑᓴᖅᑎᓪᓗᖓ. ᑭᓯᐊᓂᓕ, 
ᐆᒪᖃᓕᐊᖔᕋᓱᒋᔭᕋ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦ, ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖓᑦ. ᑕᒃᑰ ᐃᓄᓐᓂᒃ ᑲᑎᒪᔨᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᑦ 
ᐃᒪᓐᓇ ᓯᕗᓕᖅᑎᐅᔪᓂᒃ. ᑖᓐᓇ ᓴᕆᒪᒋᓪᓚᕆᑦᑕᕋ 
ᐊᒻᒪᓗ ᐱᔪᓐᓇᓂᖅᐳᑦ ᐊᑐᕐᓗᒍ ᐊᒃᓱᕉᑎᖃᕐᓂᐊᖅᑐᒍᑦ 
ᑖᓐᓇᓗ ᑲᑎᒪᔨᐅᖃᑎᒐ.  
 
 
ᒥᐊᕆ ᑖᒻᓴᓐ−ᖑᔪᖓ ᐊᕐᕕᐊᕐᒥᐅᑦᑕᐅᔪᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒫᓐᓇ ᐅᒃᑯᐃᖅᐸᕋ  
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the floor to Committee Members if they have 
any comments. I’ll open it for questions in a 
little while. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I just wanted to further welcome 
the elders here to their House. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, Mr. 
Chairman. I’m very happy today and I wish to 
welcome them. One of my original 
constituents has succeeded in attaining that 
position, Rebecca Qulittalik and I wanted to 
voice my pride in her accomplishment. They 
also have hired a financial administrator, and 
we know that this body will start to rise once 
more, and I wanted to voice my pride in them 
today. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Anavilok. 
 
Mr. Anavilok (interpretation): Thank you, 
Mr. Chairman. I am very happy to see you 
here at the House, and it is good to see our 
representatives. It is hard when Inuit 
themselves give up trying to speak, and this is 
regretful. 
 
Nonetheless, this is why it is good to see 
competent workers now working for your 
organization, both financial and managerial 
positions are filled, so I am grateful to see that 
your organization will become visible once 
more. I am very glad to see you here and 
thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. I 
believe that’s it for general comments. I will 
open the floor for questions. The Members 
will be asking questions to the Inuit 
Uqausinginnik Taiguusiliuqtiit board 

ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᓄᑦ ᐅᖃᐅᓯᔅᓴᖃᕐᓂᖅᐸᑕ, 
ᐅᐊᑦᓯᐊᕈᖅ ᐊᐱᖅᓱᕐᓂᖅ ᐅᒃᑯᐃᕐᓂᐊᖅᐳᖑᒐᓗᐊᖅ. 
ᒥᔅᑕ ᒪᓕᑭ.  
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᒃᑎᑦᑎᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᓂᖓ 
ᐃᓐᓇᕐᓂᒃ. ᑕᕝᕗᖓ ᐃᓪᓗᓯᓐᓄᑦ ᑐᓐᖓᓱᒋᑦᑎ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ.  
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᕕᐊᓱᒃᐳᖓ 
ᑐᓐᖓᓱᑎᒃᑎᔪᒪᓪᓗᖓᓗ ᑭᒡᒐᖅᑐᖅᑕᕋ 
ᐊᖏᔪᖅᑳᓐᖑᖕᒪᑦ ᕇᐱᑲ ᖁᓕᑦᑕᓕᒃ, ᐅᐱᒋᑦᑎᐊᖅᐸᕋ 
ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᔨᑖᖅᑐᑦ. ᒪᑭᑉᐸᓪᓕᐊᓂᐊᓕᕐᒪᑕ 
ᖁᕕᐊᓱᒍᑎᒋᕙᒃᑲ ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐊᓇᕕᓗᒃ.  
 
 
 
ᐊᓇᕕᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᖃᐃᒐᔅᓯ. ᖁᔭᓇᖅᑯ 
ᑕᑯᒋᐊᔅᓴᖅ ᐃᓕᔅᓯᓐᓂᒃ. ᐊᔪᕐᓇᖃᑦᑕᖅᑑᒐᓗᐊᖅ 
ᐃᒻᒥᓂᒃ ᐊᐅᓚᑦᑎᒐᓱᑦᑎᓪᓗᒋᑦ.  
 
 
 
 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᖁᔭᓐᓇᒦᖅᑲᔅᓯ ᑕᕝᕙᓂ 
ᒪᑭᑉᐸᓪᓕᐊᓂᐊᓕᕋᔅᓯ ᑮᓇᐅᔭᓕᕆᔨᖃᓕᖅᑐᓯᓗ 
ᐊᐅᓚᑦᑎᔨᖃᓕᖅᑐᓯᓗ. ᑕᒪᓐᓇ ᖁᔭᓇᖅᑯᖅ. ᖁᔭᓐᓇᒦᒃ 
ᖃᐃᕋᑖᕋᔅᓯᓗ ᑕᑯᔅᓴᐅᒐᔅᓯ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᑦ ᐱᐊᓂᖅᑰᕐᒪᑕ. 
ᑖᒃᑯᐊ ᐊᐱᖅᓱᓂᕐᒧᑦ ᐅᒃᑯᐃᕐᓂᐊᓕᕋᒃᑯ. ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐱᖅᓱᕐᓂᐊᕐᒪᑕ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᓄᑦ  
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members. The first person on my list is Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
(interpretation) I am Inagayuk, the MLA for 
the Netsilik region, for both Taloyoak and 
Kugaaruk, and for clarity I will ask my 
question in English. 
 
(interpretation ends) One of the key 
requirements of our committee’s work to 
review Nunavut’s language legislation, under 
section 43(2) of the Inuit Language Protection 
Act is to review whether or not administrative 
independence is necessary for the work of the 
Inuit Uqausinginnik Taiguusiliuqtiit.  
 
My question is: can you clearly explain why 
you feel that administrative independence is 
necessary for your work? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
We have been thinking about that for a long 
time, and I still am, as are my fellow board 
members. Perhaps, at the time, when we get 
real support from the government, maybe we 
should get more help from the government 
because we’re at a standstill, but, my fellow 
board members and our staff, Jonah Kilabuk 
and them, they believe and they’re very proud 
of about the Inuit culture and believe that it 
can run; they want to try and keep it running it 
on their own, and they keep saying that. 
 
We need to be welcoming to our fellow Inuit, 
and that is our foundation where we will start 
things. There are many times where those of 
us on the board of the Inuit Uqausinginnik 
Taiguusiliuqtiit don’t agree on certain things. 
We have to carefully take into consideration 
the issues and have arguments. Louis 
Tapardjuk used to be part of us, and Elijah 

ᑲᑎᒪᔨᖏᓐᓄᑦ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᔪᖅ ᐊᑎᖁᑎᒃᑲ 
ᒪᓕᓪᓗᒋᑦ, ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᕙᖓ ᐃᓐᓇᖓᔪᖅ ᖂᑭᐊᖅ 
ᓇᑦᓯᓕᒻᒧᑦ ᒪᓕᒋᐊᓕᖅᑎ ᑕᓗᕐᔪᐊᓄᑦ, ᑰᒑᕐᔪᒥ 
ᑭᒡᒐᖅᑐᐃᔪᖓ. ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᒪᓂᐊᕋᒪ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐃᓚᖓᑦ ᑕᕝᕙ ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑕ ᕿᒥᕐᕈᔨᐅᒐᑦᑕ, ᓄᓇᕗᒻᒥ 
ᕿᒥᕐᕈᔨᐅᒐᑦᑕ ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ. ᓈᓴᐅᑎᓕᒃ 43(2) 
ᐊᑖᓂ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᑦᑎᓂᕐᒧᑦ 
ᐱᖁᔭᕐᔪᐊᕐᒥ, ᕿᒥᕐᕈᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᑖᒃᑯᐊ 
ᐃᒻᒥᒃᑰᖏᓐᓇᕆᐊᖃᕐᒪᖔᑕ ᐊᓪᓚᕕᒃᑯᖏᑦ, ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ. 
 
ᐊᐱᖅᑯᑎᒐ ᓇᓗᓇᐃᑦᑎᐊᖅᑐᐃᑦᑎᐊᕈᓐᓇᖅᑭᓰ ᓱᒻᒪᑦ 
ᐃᓛᒃᑰᖏᓐᓇᕆᐊᖃᖅᑐᒋᒻᒪᖔᓯᐅᒃ ᐊᓪᓚᕝᕕᓯ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᑯᓂ ᐃᓱᒪᒋᓯᒪᒐᑦᑎᒍ, 
ᐅᖃᓚᐅᒃᐸᑦᓱᖓ ᐊᒡᓛᑦ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᐅᖃᑎᓐᓄᑦ, 
ᐃᒻᒪᖃ ᐃᑲᔪᖅᑕᐅᓪᓚᕆᓕᕈᑦᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐱᐅᓂᖅᓴᐅᓕᖅᑐᑦ ᑕᒃᑰᒃ ᓄᖅᑲᖔᑐᐃᓐᓇᓕᖅᑐᒍᑦ. 
ᑭᓯᐊᓂ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᑖᒃᑯᐊ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑯᓗᑉᐳᑦ ᑕᐃᒃᑯᐊ ᔫᓇ ᕿᓚᕝᕙᒃᑯᒐᓚᐃᑦ, 
ᐱᔫᒥᒋᑦᓯᐊᕐᒪᒍ ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓᑦ. ᓇᖕᒥᓂᖅ 
ᐊᐅᓚᔪᒪᓪᓗᑎᒃ ᐃᓛᒃ ᓇᒻᒥᓂᖅ ᐆᒃᑑᕈᒪᓪᓗᑎᒃ 
ᐅᖃᐃᓐᓇᖅᓯᒪᒻᒪᑕ..  
 
 
 
 
 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᓐᖓᓇᕐᓂᖅ ᐃᓅᖃᑎᑦᑎᓐᓄᑦ, ᑖᓐᓇ 
ᐊᒫᕆᓂᐊᕋᑦᑎᒍ, ᐱᒋᐊᕈᑎᒋᓂᐊᕋᑦᑎᒍ. ᑕᐃᒪ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐊᖏᖃᑎᒌᑦᓯᒪᖃᑦᑕᖏᒻᒥᔪᒍᑦᑕᐅᖅ ᐅᕙᒍᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑯᓐᓂᒃ ᑲᑎᒪᔨᐅᓪᓗᑕ. ᑭᓯᐊᓂ, 
ᐃᓱᒪᔅᓴᖅᓯᐅᓪᓚᕆᒃᖢᑕ ᐊᐃᕙᔾᔪᑎᒋᓪᓗᒍᓪᓗ ᑕᒪᓐᓇ 
ᐱᓯᒪᒐᑦᑎᒍ ᑕᐹᕐᔪᒃ ᑕᐃᒪᐅᓚᐅᖅᑎᓪᓗᒍ 
ᐃᓚᐅᓚᐅᖅᑎᓪᓗᒍ ᐊᒻᒪ ᐃᓚᐃᔾᔭ  
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Erkloo used to be the Chairman. 
 
Ever since those days, we’ve talked about 
this, and let’s try and do it on our own. If we 
can’t do it, we’ll give administrative 
responsibility to someone else, but we’re Inuit 
and we want to use the Inuit way of thinking. 
Our elders did their work on our behalf, but 
we can do it just as good as the elders did. We 
may not be as educated in the Inuit way and 
language as they were, but the way things are 
today, we try to keep up with developments 
that are happening. We still want to be 
independent if that’s possible. I will get 
Salomonie to add to this. 
 
Chairman (interpretation): Thank you. When 
you finish your comments, just thank the 
Chairman so the photographers will know 
when to move the camera. Ms. Qitsualik, you 
have the floor. 
 
Ms. Qitsualik (interpretation): Thank you. 
I’m from Gjoa Haven, and I’ve been on the 
board for three years now, with this being my 
fourth year. I’m happy to be an an Inuk and I 
grew up with real traditional Inuit parents. We 
didn’t move to Gjoa Haven for a long time, as 
I grew up somewhere else.  
 
We relied on animals, and fish, and caribou 
and other animals. I grew up eating only those 
and I know my identity as an Inuk, as are my 
grandchildren and my great grandchildren. 
I’m thinking of them, so, I do this on their 
behalf and try to work hard for the Inuktitut 
language. 
 
I’m glad to be part of this group. Mary 
Thompson said earlier that us, in the Inuit 
language authority, we will always work hard 
on the work that we have to do. During 
COVID-19, which stopped our work for a 
while, I was even thinking, and I was worried 
about the board continuing because we were 
not meeting. I will always work hard on 

ᐃᖅᖢᒃ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓚᐅᖅᑎᓪᓗᒍ.  
 
ᑕᐃᒪᓐᖔᓗᒃ ᐱᒋᐊᖅᖢᓂ ᐃᓱᒪᒋᓯᒪᒐᑦᑎᒍ 
ᐅᖃᐅᓯᕆᓚᐅᐱᓪᓚᖃᑦᑕᖅᖢᒍᓗ. ᐅᕙᑦᑎᕗᑦ 
ᐆᒃᑐᓚᐅᖅᑕ ᐊᔪᓕᒻᒪᕆᒃᑯᑦᑕ ᑎᒍᔭᐅᓂᐊᖅᐳᖅ 
ᑭᓇᒧᒃᑭᐊᖅ ᑭᑐᓄᒃᑭᐊᖅ ᐅᕙᑦᑎᓐᓂᒃ ᐃᓄᓪᓚᕆᐅᒐᑦᑕ 
ᐃᓅᑉ ᐃᓱᒪᔾᔪᓯᖓ ᐊᑐᕐᓗᒍ. ᐱᐊᓂᒍᑎᔭᐅᓚᐅᕋᑉᑕᓕ 
ᐃᓐᓇᑦᑎᓐᓄᑦ ᑕᐃᑉᓱᒪᓂᒃᑲᓐᓂᖅ. ᐅᕙᒍᑦᑕᐅᖅ 
ᐱᔪᓐᓇᕋᑦᑕ ᑕᐃᒃᑯᐊᑎᑐᑦ ᐃᒻᒪᖃ 
ᐃᓕᓴᒪᔪᐊᓘᓐᖏᒃᑲᓗᐊᕐᓗᑕᓕ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓᓂᒃ 
ᐃᓅᑉ ᐅᖃᐅᓯᖓᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ 
ᐊᑐᓕᖅᑐᓂᒃ ᖃᓄᖅ ᐊᖑᒻᒪᑎᔾᔫᒥᓗᑕ 
ᐃᓱᒪᓕᐅᖃᑦᑕᖅᑐᒍᑦ. ᑖᓐᓇ ᑭᐅᓐᓂᕈᒃᑯ, 
ᐅᕙᑉᑎᒎᕈᒪᔪᒍᑦ ᓱᓕ ᐊᔪᕐᓇᓐᖏᑉᐸᑦ. ᓴᓕᒥ 
ᓂᑉᓕᖅᑎᓐᓂᐊᕐᒥᒐᒃᑯ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐅᐊᑦᓯᐊᕈᐊᐃ. ᒪ’ᓇ. ᐅᖄᓂᒃᑳᖓᑉᓯ 
ᒪ’ᓈᓚᑦᑕᕐᓗᓯ ᑖᒃᑯᐊ ᐊᔾᔨᓕᐅᕆᔪᐃᑦ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ 
ᓄᑦᑎᕐᓂᐊᕐᒪᑦ ᑖᓐᓇ ᐊᔾᔨᓕᐅᕆᔪᖅ. ᒫᓐᓇ ᒥᔅ 
ᕿᑦᓱᐊᓕᒃ ᓂᑉᓕᖅᑑᓪᓗᐊᓕᖅᐳᑎᑦ.  
 
 
 
ᕿᑦᓱᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ. ᐅᖅᓱᖅᑑᕐᒥᐅᑕᐅᓗᖓ 
ᐊᕐᕌᒍᓂᒃ ᐱᖓᓱᓄᑦ ᑲᑎᒪᔨᐅᓕᖅᑎᓪᓗᖓ ᑕᐃᒪ 
ᑎᓴᒪᒋᓂᐊᓕᖅᑖ. ᖁᕕᐊᓱᑦᑐᖓ ᐃᓅᒐᒪ 
ᐃᓄᓪᓚᕆᓐᓂᒃ ᐊᖓᔪᖅᑳᖃᕋᒪ. 
ᐅᖅᓱᖅᑑᕐᒥᐅᑕᐅᑐᖃᐅᓐᖏᑦᑐᖓ ᐊᓯᐊᓂᒃ 
ᐱᕈᕐᓂᑰᓗᖓ.  
 
 
ᑕᒪᒃᑯᓂᖓ ᓂᕐᔪᑎᓂᒃ ᐃᖃᓗᐃᑦ, ᑐᒃᑐᑦ, ᐊᓯᖏᓪᓗ 
ᑕᒪᒃᑯᓂᖓᑦᑕᐅᖅ ᓂᕐᔪᑎᓪᓕᓐᓂᒃ ᐱᕈᖅᐳᖓ. ᑕᐃᒪ 
ᖃᐅᔨᒪᒐᒪ ᐃᓅᒐᒪ ᐃᕐᖑᑕᒃᑲ, ᐊᒪᐅᒃᑲ, ᐃᓱᒪᒋᓪᓗᒋᑦ 
ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᐊ, ᐅᖃᐅᓯᐊ, 
ᐊᒃᓱᕉᑎᒌᓐᓇᕋᒃᑯ.  
 
 
 
ᖁᕕᐊᓱᑦᑐᖓ ᑖᒃᑯᓄᖓ ᐃᓚᐅᓕᕋᒪ. ᑕᐃᒪ ᐅᕙᑦᓯᐊᖅ 
ᒥᐊᕆ ᑖᒻᓴᓐ ᐅᖃᕐᒪᑦ, ᐅᕙᒍᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᐅᔪᒍᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓂᐊᕋᑦᑎᒍ. 
ᑕᐃᒪ ᓄᕙᕐᔪᐊᓇᖃᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᓄᖅᑲᖔᓪᓚᐃᓐᓇᕐᒪᑦ. ᐃᓱᒪᒻᒪᕆᖃᑦᑕᓕᖅᑐᖓ ᑕᐃᒪᖄ 
ᑲᑎᒪᔨᐅᖏᓐᓇᕐᓂᐊᕋᓗᐊᖅᐱᑕ 
ᐊᐅᓚᑦᓯᐊᖏᓐᓂᑦᓯᓐᓄᑦ. ᑕᐃᒫᒃ ᐃᓱᒪᖃᑦᑕᐃᓐᓇᕋᒪ 
ᑕᒪᓐᓇ ᐃᓚᐅᓂᓐᓂᒃ ᑖᒃᑯᓄᖓ ᐊᒃᓱᕉᑎᒌᓐᓇᓂᐊᖅᑕᕋ 
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behalf of Inuit, Inuit culture, and also work 
hard the way my elders and parents told me 
how to keep up. Thank you. Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq (interpretation): Thank you, 
Mr. Chairman. Thank you for your response. 
It is true that we treasure our language, 
Inuktitut. (interpretation ends) To date, the 
Inuit Uqausinginnik Taiguusiliuqtiit has had 
difficulty in establishing administrative 
independence, and the Department of Culture 
and Heritage has stepped in to provide the 
necessary administrative support.  
 
(interpretation) Do you feel that the Inuit 
Uqausinginnik Taiguusiliuqtiit could better 
focus on its important work if its office’s 
staffing and administrative functions were 
handled by an established system within the 
government? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
This issue surrounding our office stems from 
our previous office space, across from 
(interpretation ends) Arctic College 
(interpretation) where the facility is, so it was 
directly across on the second floor. I wasn’t 
even made aware that our offices had been 
transferred to that other office. 
 
It turned out that the new office is quite 
spacious and has all of the resources that are 
required, but the floor was damaged due to 
water spillage, and all of the windows were 
vandalized with rocks. It is situated in an area 
that is quite empty, compared to our previous 
site, closer to the Legislative Assembly, and 
we were on the upper floor. 
 
At this time, there have been repairs 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓕᖅᑯᓯᖏᑦ ᐊᖓᔪᖅᑳᒪ 
ᒪᑭᑕᓕᐅᑎᖏᑦ ᐳᐃᒍᕐᓂᐊᖏᑦᑕᒃᑲ 
ᑕᐃᒪᐃᖏᓐᓇᕐᓂᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᖅᐸᔅᓯ 
ᑭᐅᑦᑎᐊᕋᑉᓯ. ᑖᒻᓇ ᓱᓕᔪᖅ ᐅᖃᐅᓯᕗᑦ 
ᐊᓐᓂᕆᓪᓗᐊᖅᑕᕋ ᐅᖃᐅᓯᒃᑯᑦ. 
ᖃᑉᓗᓈᑎᑑᓂᐊᓕᖅᐳᖓ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇᒧᑦ 
ᑎᑭᖦᖢᒍ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᐊᔪᕐᓇᖅᑐᖅᓯᐅᖃᑦᑕᖅᓯᒪᕗᑦ 
ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᐊᒡᓚᕝᕕᓕᕆᔾᔪᑎᓂᒃ 
ᐃᓛᒃᑰᕐᓗᑎᒃ ᐊᒻᒪ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓕᖅᑐᑦ ᐊᒡᓚᕝᕕᓕᕆᔾᔪᑎᓄᑦ 
ᐃᑲᔪᖅᓱᐃᔾᔪᑎᓂᒃ.  
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ, 
(ᑐᓵᔨᑎᒍᑦ) ᐃᓱᒪᕖᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᐅᑐᒐᖃᕐᓂᖅᓴᐅᒍᓐᓇᕆᐊᖏᑦ 
ᐱᒻᒪᕆᐊᓗᓐᓂᒃ ᐱᓕᕆᐊᖏᓐᓂᒃ ᐊᓪᓚᕝᕕᐅᑉᐸᑕ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᑕ ᐊᒻᒪᓗ ᐊᓪᓚᕝᕕᒻᒥ ᑲᒪᒋᔭᐅᑉᐸᑕ 
ᐋᖅᑭᑦᑕᐅᓯᒪᔪᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑎᑎᕋᕐᕕᑉᐳᑦ ᒫᓂ 
ᑎᑎᕋᕐᕕᖃᓚᐅᕋᓗᐊᕋᑦᑕ ᐊᑭᑦᓯᐊᖓᓂ ᑕᐃᔅᓱᒪ, 
ᓯᓚᑦᑐᓴᕐᕕᐅᑉ ᐊᑭᐊᓂ, ᖁᓛᓂ 
ᑎᑎᕋᕐᕕᖃᓚᐅᕋᓗᐊᕋᑦᑕ. ᖃᐅᔨᓚᐅᓐᖏᑦᑐᖓᓘᓐᓃᑦ 
ᑕᑲᓄᖓ ᓄᒃᑎᖅᑕᐅᓐᓂᕋᑦᑕ.  
 
 
 
 
ᓱᓇᐅᕝᕙ ᑕᑲᓐᓇ ᓂᕈᑐᒃᓯᐊᖅᑐᐊᓗᒃ ᓱᓇᓗᒃᑖᖃᖅᑐᖅ 
ᑭᓯᐊᓂ ᓇᑎᐊ ᓱᕈᖅᓯᒪᓕᖅᑐᖅ ᑯᕕᓐᓂᑯᒧᑦ ᐃᒪᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᒐᓛᖏᑦ ᑕᒪᕐᒥᒃ ᒥᓪᓗᖅᑕᐅᓂᑰᓕᖅᑐᑦ. 
ᑕᐅᓇᓃᓪᓗᐊᕐᒪᑦ ᐃᓄᖃᓗᐊᓐᖏᑦᑐᒥᒃ ᒫᓂ 
ᒫᓃᓚᐅᕋᑦᑕ ᐊᑯᓐᓂᖓᓂ ᐆᒪ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᖃᓂᒋᔭᖓᓂ ᓈᒻᒪᑦᓯᐊᓚᐅᖅᑐᒍᑦ ᖁᓛᓃᓚᐅᕋᑦᑕ.  
 
 
ᒫᓐᓇ ᐋᖅᑭᒋᐊᖅᑕᐅᖃᑦᑕᖅᓯᒪᓕᖅᑑᒐᓗᐊᖅ  
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undertaken to improve our current office, 
however, due to the lack of staff inhabiting the 
office, it was rarely occupied. Jonah Kilabuk 
would sometimes be all alone in that office, 
and he suffers a heart condition that keeps 
him from being too mobile. 
 
Now, due to these reasons, our office has not 
functioned properly, and it is not properly 
insulated, so it gets cold during the winter. We 
are expecting this to be resolved soon or 
perhaps be moved to a smaller building, 
albeit, our board hasn’t discussed this yet. 
 
Nonetheless, in speaking to our staff or to 
Jonah Kilabuk, the longest serving employees, 
their assessment of the office space deems it 
as inadequate and it is no longer comparable 
to our previous office space. We may need to 
deliberate on our options, or to submit a 
request for assistance to improve our office 
situation. Thank you. 
 
Chairman (interpretation): Thank you. Okay, 
you’re good. I don’t have any names on my 
list. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, Mr. 
Chairman. Since 2011, many directors have 
been with the Inuit Uqausinginnik 
Taiguusiliuqtiit. What are the major issues 
that you face in your operations? Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
There are many challenges that we face, but in 
terms of the Inuktitut language and culture, 
although we treasure and value it and we also 
provide Inuktitut shows on radio regarding 
our language. It is very obvious that Inuit are 
speaking mainly English now, especially since 
most of the electronic gadgets are all in 
English and causing Inuit language 

ᑕᑲᓐᓇ ᑎᑎᕋᕐᕕᒋᓕᖅᑕᕗᑦ, ᑭᓯᐊᓂ 
ᐃᓄᖃᖃᑦᑕᓐᖏᒻᒧᑦ, ᐃᓄᖃᕈᓐᓇᑦᓯᐊᓚᐅᓐᖏᒻᒪᑦ, ᔫᓇ 
ᕿᓚᕝᕙᖅ ᐃᓄᑑᑦᓯᐊᒻᒪᕆᖃᑦᑕᓚᐅᕐᒪᑦ, ᐆᒪᓗᖅᖢᓂᓗ. 
 
 
 
 
 
ᑕᐃᒪ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑎᑎᕋᕐᕕᑉᐳᑦ ᑖᓐᓇ 
ᓈᒻᒪᓗᐊᓐᖏᑦᑐᖅ ᐊᒻᒪᓗ ᐅᖁᓗᐊᓐᖏᒃᖢᓂ ᐅᑭᐅᒃᑯᑦ, 
ᑭᓯᐊᓂ ᓂᕆᐅᑦᑐᒍᑦ ᓇᑯᒃᑭᐊᖅ ᒥᑭᓂᖅᓴᒧᓪᓘᓐᓃᑦ 
ᓅᒐᔭᕐᓂᕈᑦᑕ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᓐᖏᑦᑕᕗᑦ ᓱᓕ.  
 
 
 
ᑭᓯᐊᓂ ᐅᑯᐊ ᔪᓇ ᕿᓚᕝᕙᒃᑯᑦ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᖢᒋᑦ 
ᑕᐃᑲᓃᑦᑐᑐᖃᐃᑦ ᓈᒻᒪᖏᓐᓂᖅᓴᐅᓕᖅᑐᕉᖅ 
ᑕᐃᑉᓱᒪᓐᖓᑦ ᑎᑎᕋᕐᕕᒋᓚᐅᖅᑕᑉᑎᓐᓂ. 
ᖃᓄᐃᓕᐅᕆᐊᕈᒫᖅᑐᔅᓴᐅᕗᒍᑦ ᐊᐱᕆᓗᑕᓘᓐᓃᑦ 
ᓇᐅᒃᑯᑦ ᐋᖅᑭᒋᐊᕐᕕᔅᓴᖃᕈᓐᓇᕐᒪᖔᖅ ᑎᑎᕋᕐᕕᖅᐳᑦ 
ᑕᐃᓐᓇ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᓈᒻᒪᒋᔭᑏᑦ? ᐊᑎᖁᑎᒃᑲ ᒫᓐᓇ 
ᐊᒥᓲᓗᐊᓐᖏᒻᒪᑕ ᓄᖑᓯᒪᒻᒪᑕ. ᑭᓇᓗ? ᒥᔅ ᓄᑕᕋᖅ.  
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᖓᑦ 2011-
ᒥᓂᑦ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ ᐊᓯᔾᔨᖅᓯᒪᖕᒪᑕ ᑲᑎᒪᔩᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᕐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ. ᑭᓲᕙᑦ, ᐊᖏᓛᖑᕙᑦ 
ᑭᓱᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᐊᑐᖃᑦᑕᖅᑕᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐊᒥᓲᒐᓗᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕈᑎᒋᓯᒪᔭᕗᑦ, ᑭᓯᐊᓂ ᒪᓐᓇ ᐃᓅᑉ 
ᐅᖃᐅᓯᖓ, ᐃᓕᖅᑯᓯᖓ, ᖃᓄᖅ, 
ᐊᒃᓱᕉᑎᒋᒐᓗᐊᖅᖢᑎᒍ ᓈᓚᐅᑎᒃᑰᖃᑦᑕᕋᓗᐊᖅᖢᑕᓗ 
ᐃᓛᓐᓂᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᒪᓐᓇ, 
ᖃᑉᓗᓇᐅᔭᓗᐊᓕᕐᓂᖓᓄᑦ ᒪᑯᐊ ᖃᕆᑕᐅᔭᓐᖑᐊᕗᑦ 
ᖃᑉᓗᓇᐅᔭᖅᑎᑦᑎᓕᕐᒪᑕ  
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deterioration. 
 
There are some applications that do have 
Inuktitut fonts, but it is noticeable from 
cellphones and computers that the invasion of 
English into the Inuktitut language and culture 
has increased tremendously. Even with that, 
we will work hard towards the Inuit language 
and culture as we are still here as elders. I too 
want to work harder with others in terms of 
keeping the language alive. 
 
The day before yesterday, our board made a 
decision to hold a language conference 
sometime in December, maybe in a 
(interpretation ends) workshop (interpretation) 
format, and our ideas on that revolve around 
the Inuit perceptions and mental views. This 
is what we want to look at, to delve into the 
Inuit mentality from time immemorial. 
 
Today, Inuit no longer perceive their 
environment like our parents and grandparents 
did, especially in my case. I asked an elder 
once, in trying to establish a relationship by 
asking them how they were doing. They 
answered that they were in some discomfort 
as that question isn’t an Inuit tradition to ask 
about their health. 
 
When I heard that response, it made me 
deliberate on our traditional Inuit 
communication protocols, the way Inuit used 
to respond, Inuit experiences ought to be 
included in this linguistic approach, even 
though it may be more difficult, we have 
made this a priority to work on, the way our 
writing ability in Inuktitut, and also in roman 
orthography.  
 
What we find is, with our students primarily 
receiving schooling in English, we wanted a 
more traditional method of teaching in the 
Inuit mentality and outlook, so that our 
students can eventually become the future 
leaders, with the right Inuit perspectives and 

ᐊᖏᔪᐊᓗᒻᒥᒃ.  
 
ᐃᓄᒃᑑᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᖅᑑᒐᓗᐃᑦ ᐃᓚᖏᑦ, ᑭᓯᐊᓂ 
ᓴᖅᑭᓯᒪᓕᖅᑎᓪᓗᒍ ᐅᔾᔨᕐᓇᓗᐊᖅᑐᖅ 
ᖃᕆᑕᐅᔭᓐᖑᐊᓂᒃ ᑎᒍᒥᐊᒐᓐᓈᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᐱᖃᓕᖅᑎᓪᓗᑕ ᖃᑉᓗᓇᐅᔭᕐᓂᖅ ᑎᑎᖅᑲᑎᒍᓪᓗ 
ᐅᖃᐅᓯᒃᑯᓪᓗ ᐅᖃᐅᓯᕐᓗᖅᑎᒍᓪᓗ ᐊᒃᓱᐊᓗᒃ 
ᓴᖅᑭᖅᑐᖅ. ᑕᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ, 
ᐊᒃᓱᕉᑎᒌᓐᓇᕆᐊᖅᑕᓄᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᐊᒻᒪᓗ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦ ᑕᕝᕙᐅᑎᓪᓗᑕ ᐃᓐᓇᖅᑎᒍᑦ. 
ᐊᒻᒪᓗ, ᐱᒃᑲᓐᓂᖁᒪᒐᓗᐊᖅᑐᒍᑦ 
ᐱᓕᕆᖃᑎᖃᒃᑲᓂᕐᓗᑕ ᑕᒪᓐᓇ ᐆᒪᐃᓐᓇᖁᑉᓗᒍ.  
 
ᐃᒃᐸᔅᓴᖅ ᐅᖓᑖᓂ ᐃᓱᒪᓕᐅᓚᐅᖅᑐᒍᑦ 
ᑲᑎᒪᔭᕐᔪᐊᖅᑎᑦᑎᔪᒪᑉᓗᑕ ᑏᓰᕝᕙᒥ (ᑐᓵᑎᔨᒎᓕᖅᑐᖅ) 
ᐃᓕᓐᓂᐊᓯᓐᓈᑎᑦᑎᓂᕐᒥᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒪ 
ᐃᓱᒪᒋᓯᒪᔭᕗᑦ ᐃᓅᑉ ᐃᓱᒪᔾᔪᓯᖓ, ᑕᒪᓐᓇ 
ᐃᓚᐅᖁᑉᓗᒍ, ᐃᓄᐃᑦ ᖃᓄᖅ ᐃᓱᒪᕙᒻᒪᖔᑕ, 
ᑕᐃᔅᓱᒪᓐᖓᒥᒃ.  
 
 
 
ᐅᑉᓗᒥ ᑕᐃᒪᓐᓇᑎᑐᑦ ᐊᑖᑕᒃᑯᑎᑐᑦ ᐊᑖᑕᑦᑎᐊᑯᑎᑐᑦ 
ᐃᓱᒪᖃᕈᓐᓃᕋᑦᑕ ᐱᓗᐊᖅᑐᒥᒃ ᐅᕙᖓ. 
ᐊᐱᕆᓚᐅᖅᓯᒪᒐᒪ ᐃᓐᓇᑐᖃᕐᒥᒃ ᐃᓚᓕᐅᕋᓱᒨᒐᓗᐊᖅ. 
ᖃᓄᐃᑉᐱᑦ? ᑭᐅᓚᐅᖅᓯᒪᔮᖓ ᐋᓐᓂᐊᓚᖅᑑᒐᓗᐊᕉᖅ 
ᑕᒪᓐᓇ ᐃᓅᓐᖒᖅ ᖃᓄᐃᑉᐱᑦ ᑖᓐᓇ 
ᐃᓕᖅᑯᓯᕆᓐᖏᒻᒪᒍ ᖃᐅᔨᒪᓇᒍ.  
 
 
 
ᑕᐃᒪᓐᓇ ᑭᐅᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓ, ᐃᓅᑉ 
ᑭᐅᔾᔪᓯᖓ, ᐃᓅᑉ ᐊᑐᖅᓯᒪᔭᖓ, ᐱᖃᓯᐅᑎᓗᒍ 
ᐅᖃᐅᓯᖅ ᐊᒃᓱᕈᕐᓇᕋᓗᐊᖅᑎᓪᓗᒍ, 
ᐊᒃᓱᕉᑎᒋᖃᑕᐅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅ. ᑎᑎᕋᕐᓂᖅ 
ᐃᓄᒃᑐᑦ, ᑎᑎᕋᕈᓐᓇᕐᓂᖅ ᖃᓕᐅᔮᖅᐸᐃᑎᑐᑦ.  
 
 
 
 
 
 
ᖃᑉᓗᓈᑐᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᑕᐃᒪ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ 
ᐃᓚᐅᖁᓯᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᓯᕗᓕᖅᑎᐅᔪᒫᖁᑉᓗᒋᑦ 
ᐃᓄᒃᑐᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓗᑎᒃ.  
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outlook. This is what we have expected for 
many years, especially when facing these 
difficult challenges on the retention of our 
language. 
 
We hope that eventually in Nunavut, that we 
will create a university based only on the Inuit 
world view and knowledge base to teach our 
students both the culture and language in 
order to ensure that we have an Arctic College 
style facility staffed by elders, and even with 
our current college system, we hope to see an 
Inuit education facility sometime down the 
road. 
 
This is one of the ideas we bandy around, 
which we elders wish to see, but due to the 
many facets or categories that must be taught 
are still not even researched or written down, 
and further, as Inuit, we have our own unique 
belief system. This is also something I used to 
teach others via local radio shows. I spoke of 
traditional Inuit beliefs and methods such as 
our methods of listening, pride respect and 
honouring our elders. We often have long 
discussions around being proud to be an Inuk, 
that our beloved relatives should be able to 
walk with their head high and to be proud of 
their elders, so we should be teaching that. 
This is one of the most difficult challenges we 
have faced. I hope I answered the question. 
Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, Mr. 
Chairman. Thank you, Ms. Thompson, for 
your response. It is a major issue talking about 
Inuit language and culture, as we are losing 
our language. We talk in Inuktitut and 
sometimes we lose our memories. I keep 
trying to talk in Inuktitut and of the need to 
use our language, and even with just 
discussions amongst Inuit, you can sometimes 
get confused.  

ᐅᓇ ᓂᕆᐅᒌᓐᓇᖅᑕᕋᓗᐊᕗᑦ ᐊᒃᓱᕉᑎᖃᖅᑎᓪᓗᑕ 
ᑕᒪᒃᑯᓂᖓ ᐊᔪᕐᓇᕈᑎᓄᑦ ᐊᐳᖃᑦᑕᖅᑎᓪᓗᑕ.. 
 
 
 
 
ᑕᐃᒪᑐᖅ ᓄᓇᕗᒻᒥ ᑕᒫᓂ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᕐᒥ 
ᐃᓄᒃᑐᐃᓐᓇᖅ ᐃᓕᓴᐃᕝᕕᒻᒥᒃ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ, 
ᐅᖃᐅᓯᖏᓐᓂᒃ, ᐱᖅᑯᓯᖏᓐᓂᒃ, 
ᐃᓕᓐᓂᐊᕐᕕᑦᑕᖃᓕᓚᐅᕐᓕ. ᓯᓚᑦᑐᓴᕐᕕᒃ, ᐃᓐᓇᐃᑦ 
ᐃᓕᓴᕐᕕᖓ ᑕᐃᒪᐅᒐᓗᐊᖅᑎᓪᓗᒍ, ᑕᐃᒪᑐᖅ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᒪᑐᐃᖅᑐᖃᓛᖅᐳᖅ ᖃᑯᒍᑐᐃᓐᓇᖅ.  
 
 
 
 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓐᖑᐊᖃᑦᑕᖅᑕᕗᑦ ᐱᔪᒪᒐᓗᐊᖅᖢᑎᒍ 
ᒪᑯᐊ ᐊᒥᓱᐊᓘᒻᒪᑕ ᐃᓕᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᓱᓕ, ᐃᓚᖏᑦ 
ᓱᓕ ᓴᖅᑭᔮᓐᖏᑦᑐᑦ. ᐊᒻᒪᓗ, ᐃᓄᒃᑎᒍᑦ ᓇᖕᒥᓂᖅ 
ᐅᒃᐱᕈᓯᖃᕋᑦᑕ ᑕᒪᓐᓇᑦᑕᐅᖅ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᑎᒋᓚᐅᕐᒥᔭᕋ ᐃᓛᓐᓂᒃᑯᑦ 
ᓈᓚᐅᑎᕋᓛᒃᑯᑦ. ᖃᓄᖅ ᐃᓄᐃᑦ ᐅᒃᐱᕈᓯᖃᕐᒪᖔᑕ 
ᐃᓲᕋᐅᓂᕐᒥᒃ, ᓈᓚᔪᓂᕐᒥᒃ, ᐅᐱᒍᓱᓐᓂᕐᒥᒃ. ᑖᓐᓇ 
ᐅᐱᒍᓱᓐᓂᖅ ᑲᑎᒪᑕᒫᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ, ᑕᒃᑰ 
ᐃᒃᑯᐊ ᐃᓚᑯᓗᑉᐳᑦ ᐅᐱᒍᓱᒍᓐᓇᖁᑉᓗᒋᑦ 
ᐃᓐᓇᖁᑎᒥᓐᓂᒃ ᐊᔪᕆᖅᑐᓚᐅᕐᓚᕗᑦ. ᑕᕝᕙ ᑖᓐᓇ 
ᐊᒃᓱᕉᑎᒋᓯᒪᔭᑦᑕ ᐃᓚᖓ. ᑭᐅᑦᑎᐊᕋᓗᐊᕐᓂᕈᒃᑯ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ.  
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅ ᑖᒻᓴᓐ 
ᑭᐅᒐᕕᑦ. ᐊᒻᒪ, ᑕᒪᓐᓇ ᐱᕕᒡᔪᐊᖑᖕᒪᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᐊ, ᐅᖃᐅᓯᖓᓗ ᑲᔪᓯᑦᑎᐊᕆᐊᖃᕐᓂᖓᓂᒃ. 
ᐳᐃᒍᖅᐸᓪᓕᐊ... ᐃᓐᓇᕈᖅᐸᓪᓕᐊᓪᓗᓂ 
ᐳᐃᒍᖅᐸᓪᓕᐊᓕᖅᑐᖓ. ᐅᖃᓪᓚᐃᓐᓇᖅᐸᒃᑲᓗᐊᖅᑐᒍᑦ 
ᐃᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ. ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᓪᓚᐃᓐᓇᕋᓗᐊᖅᖢᓂ ᓇᓗᓕᖅᐸᓪᓕᐊᓇᕆᓗᓂ.  
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Let me move to another question based on the 
details of the written report. It is about your 
proposed revision under 
section 16(4) of the Inuit Language Protection 
Act. It works to defend and support Inuktitut 
and are willing to work with other 
organizations, with Inuit, or with educational 
institutions related to the Inuktitut language. 
Are you working with other organizations? 
(interpretation ends) Are there any such 
collaboration projects underway? 
Organizations, individuals, or academic 
institutions? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Yes, our 
desire is to continue our collaboration with 
our schools especially, along with the various 
boards representing Inuit. This could include 
boards that are specifically targeted towards 
Inuit. 
 
We have agreed to be fully open, and as a 
matter of fact, during our last meeting we had 
a discussion which we spoke about yesterday, 
that we would want to send out invitations to 
specific bodies that can provide support to our 
work, perhaps by helping to find expert elders 
in the communities who can be part of our 
overall resource base. 
 
We would like to initiate this meeting perhaps 
as we approach December, and perhaps it will 
become clearer by then. We want to work 
with our experts on the Inuit language, our 
cultural experts or even by working with the 
regional Inuit organizations who we wish to 
also welcome. 
 
This would be the first meeting, although in 
past years, we have hosted conferences on 
languages, funding for language work, 
terminology research so we are familiar with 

ᐊᓯᐊᓂᒃ ᐊᐱᕆᔪᒪᒋᓪᓗᖓ. ᑎᑎᕋᖅᓯᒪᔭᔅᓯᓐᓂᒃ 
ᑕᒫᓐᖓ ᐃᓚᔭᐅᖁᔭᔅᓯᓐᓂᒃ ᐃᓛᕈᓯᖓ 16(4) ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑕ ᓴᐳᒻᒥᔭᐅᓯᒪᓂᖓᓄᑦ ᐱᖁᔭᖅ 
ᐱᑎᑦᑎᕙᒃᑐᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᐱᓕᕆᖃᑎᖃᑐᐃᓐᓇᕆᐊᓖᑦ ᐊᓯᖏᓐᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐃᓄᑐᐃᓐᓇᕐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ. 
ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᖃᑎᒌᒍᑕᐅᓗᑎᒃ ᐱᓕᕆᐊᑦ ᒫᓐᓇ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᕙᑦ? ᖃᓪᓗᓈᑎᑐᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᐱᑕᖃᐹ ᓇᓪᓕᐊᖕᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᔭᒃᓴᓂᒃ? 
ᑖᒃᑯᓂᖓ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ ᐅᕝᕙᓘᓐᓂᑦ ᐃᓄᖕᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᐄ, ᐱᓕᕆᖃᑎᒋᔪᒪᔭᐃᓐᓇᖅᑕᕗᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ 
ᐱᓗᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᒋᔪᒪᐃᓐᓇᖅᑕᕗᑦ 
ᐃᓄᐃᑦ ᑲᑎᒪᔨᖏᑦ ᑕᒪᒃᑯᐊᓘᓐᓃᑦ ᐃᓄᓐᓄᑦ 
ᑐᕌᖓᔪᓄᑦ ᑲᑎᒪᔨᐅᔪᑦ.  
 
 
 
ᐊᖏᖅᓯᒪᔪᒍᑦ ᐊᒡᓛᑦ ᑲᑎᒪᑎᓪᓗᑕ 
ᐅᖃᐅᓯᖃᓚᐅᖅᑐᒍᑦ ᐃᒃᐸᔅᓴᖅ, ᐅᑯᐊ 
ᖃᐃᖁᓂᐊᖅᐸᕗᑦ ᐃᑲᔪᖅᑐᐃᔪᓐᓇᖅᑐᑦ ᐅᕙᑦᑎᓐᓂᒃ, 
ᐃᒃᑯᐊ ᐃᓐᓇᑐᖃᕐᓂᒃ ᕿᓂᕐᓗᓂ ᓄᓇᓕᒃ ᑖᓐᓇ 
ᖃᐅᔨᒪᔭᒥᓂᒃ.  
 
 
 
 
ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᖃᓐᖑᐊᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐃᒃᐸᔅᓴᖅ. 
ᐱᔪᒪᒐᓗᐊᖅᖢᒍᑦ ᑕᒪᓐᓇ ᑎᓰᕝᕙ ᑎᑭᑉᐸᓪᓕᐊᓂᖓᓂᒃ 
ᑐᑭᓯᓇᕐᔫᒥᓂᐊᖅᑐᔅᓴᐅᕗᖅ. ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑎᑯᓗᑉᐳᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓯᕗᓕᐅᖅᑎᑯᓗᑉᐳᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᑯᐊ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᑐᓐᖓᓱᑎᑦᑎᓂᐊᖅᐳᒍᑦ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒐᓚᐅᒻᒪᑦ ᑖᓐᓇ. ᑕᐃᔅᓱᒪᓂ ᐅᑭᐅᓂᒃ 
ᖄᖏᖅᑐᓂᒃ ᑲᑎᖅᓱᐃᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 
ᐅᖃᐅᓯᕐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᑮᓇᐅᔭᓕᕆᓂᖅ, ᐃᓄᒃᑐᑦ 
ᖃᓄᖅ ᒪᑯᐊᒐᓚᐃᑦ ᐊᑎᖅᑖᕋᔭᕐᒪᖔᑕ  
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this approach. Currently, sea ice terminology 
work is commencing and it is being done in 
various communities, along with potential 
funding for glossaries in Inuktitut and English 
with bilingual speakers, or a letter of support 
for funding this work. 
 
We have supported local businesses with the 
requirement to have Inuktitut services, and 
there’s a lack of Inuktitut services. For 
example, we used to see the building 
‘Qamutiq,’ now it’s Qamutiik. There are 
improvements like this that we have worked 
on in terms of doing and speaking Inuktitut. 
We know, in the airplanes that, you know, 
there are no written services in Inuktitut. 
 
These are issues on which we want to work 
with you, the language supporters, and those 
that work in the Inuktitut culture. There are 
many obstacles, but we have continued to be 
able to stand and work together. 
 
Chairman (interpretation): Thank you. Ms. 
Qitsualik, if you want to speak. 
 
Ms. Qitsualik (interpretation): Thank you. 
The discussion that Mary has been 
commenting on, I’m grateful. We want to 
support the communities in the Inuktitut 
language. In our community, I have seen and 
have worked as an Inuktitut teacher. The 
younger students, up to grade 4 have been 
taught or are supposed to have been taught in 
the Inuktitut stream, but they start being 
taught in English, and she’s not agreeable to 
that. How can we get more support for 
teachers to have more direction in the 
Inuktitut language teaching? I would like to 
understand how we can get support. 
 
We have been speaking, too, in English. It 
doesn’t improve the Inuktitut, and the young 
people are aware that they start to speak more 
English. Those of us, as grandparents, great 
grandparents, are not understood anymore, 

ᐆᒃᑐᖅᓯᒪᔭᕗᑦ ᑕᒪᓐᓇ. ᒫᓐᓇ ᓯᑯᓕᕆᓂᖅ 
ᐱᓕᕆᐊᖑᔪᖅ, ᓄᓇᓖᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ 
ᐱᓕᕆᐊᖑᒻᒥᔪᖅ ᒪᑯᐊ ᐃᓄᒃᑐᓪᓗ ᖃᑉᓗᓈᑐᓪᓗ 
ᐅᖃᕈᓐᓇᖅᑐᐃᑦ, ᐃᓄᒃᑐᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒥᒃ ᑮᓇᐅᔭᒥᒃ ᐃᓚᒋᐊᕈᒻᒥᒃ 
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᐸᑦ ᑖᓐᓇ 
ᖃᓪᓗᓈᕐᓘᓐᓃᑦ ᐃᓄᒡᓘᓐᓃᑦ. ᑐᓐᖓᓵᖅᓯᒪᓪᓗᒍ.  
 
ᐊᒻᒪ, ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᒪᑯᐊ ᓇᖕᒥᓂᖃᖅᑐᑦ 
ᖃᑉᓗᓇᐅᔭᓗᐊᕐᓂᖏᓐᓄᑦ ᑎᒻᒥᓲᒥᓘᓐᓃᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒐᓚᐃᑦ ᒪᑯᐊ ᐃᓄᒃᑑᕐᔫᒥᖁᑉᓗᒋᑦ. 
ᐆᒃᑑᑎᒋᓗᒍ ᐃᖃᓗᓐᓂ ᖃᒧᑎᖅ, 
ᑕᐃᒪᓐᓇᐃᓚᐅᖅᓯᒪᔪᖅ ᐋᖅᑭᓯᒪᓕᖅᑐᖅ ᖃᒧᑏᒃ. 
ᑕᒪᒃᑯᐊ ᑕᒪᔾᔭ ᐃᑲᔪᖅᑐᖃᓯᐅᑎᓯᒪᔭᕗᑦ 
ᐃᓄᒃᑑᕐᔫᒥᖁᑉᓗᒋᑦ. ᒪᑯᐊ ᓱᓕ ᖃᖓᑕᔫᒥᒃ ᑎᒻᒥᓲᓂᒃ 
ᐃᓄᒃᑑᕆᐊᓖᑦ ᐃᓚᖏᑦ ᑎᑎᕋᖅᓯᒪᓐᖏᑦᑐᑦ 
ᓇᓗᔪᐊᓘᖃᑦᑕᖅᑐᒍᑦ ᐃᓅᓪᓗᑕ, ᓱᕙᒎᖅ ᑕᐃᒪ?  
 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᑉᓗᒋᑦ ᐱᓕᕆᖃᑎᖃᕈᒪᔪᒍᑦ 
ᐃᓕᑉᓯᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 
ᐊᒃᓱᕉᑎᖃᖅᑐᓂᒃ ᐊᒻᒪ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓᓂᒃ 
ᐊᒃᓱᕉᑎᖃᖅᑐᓂᒃ. ᐊᔪᕐᓇᖅᑐᑦ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᒪᑭᑕᔪᓐᓇᕋᑉᑕ ᐃᑲᔪᖅᑎᒌᖕᓂᒃᑯᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᑦᓱᐊᓕᒃ, ᓂᑉᓕᕈᐊᖅᓯᒪᒻᒪᑦ. 
ᒥᔅ ᕿᑦᓱᐊᓕᒃ.  
 
ᕿᑦᓱᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ 
ᐅᖃᐅᓯᕆᑦᑎᐊᕐᒪᒋᑦ ᒥᐊᕆ ᑖᒻᓴᓐ ᖁᔭᓕᔪᖓ. ᑭᓯᐊᓂ, 
ᖃᓄᖅ ᓄᓇᓖᑦ ᐃᑲᔪᖅᑕᐅᕚᓪᓕᕈᓐᓇᖅᐸᑦ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᕐᓄᑦ? ᑕᐃᑲᓂ ᓄᓇᕕᓕᖅᑎᓐᓂ ᑕᑯᖃᑦᑕᕋᒪ 
ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᐸᒃᑲᒪ  
ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐊᖅᖢᖓ. ᓄᑲᖅᖡᑦ 
ᑖᒃᑯᐊᑦ ᐱᒋᐊᓕᓵᕐᓂᑯᓂᒃ 4-ᒧᑦ ᑎᑭᓪᓗᒍ 
ᐃᓄᒃᑎᑐᓪᓚᕆᒃ ᐃᓕᓴᕆᐊᖃᕋᓗᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ 
ᖃᑉᓗᓈᑎᑐᐃᓐᓇᖅ ᐅᖃᕐᕕᐅᓕᖃᑦᑕᕐᒪᑕ. ᑕᒪᓐᓇ 
ᓈᒻᒪᒋᓐᖐᓐᓇᕋᒃᑯ, ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᕚᓪᓕᕈᓐᓇᖅᐱᑕ? 
ᐃᓕᓐᓂᐊᑎᑦᑎᔩᓪᓘᓐᓃᑦ ᑎᓕᐅᖅᑕᐅᒋᐊᒃᑲᓐᓂᕐᓗᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᓂᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐃᓕᓴᐃᑦᑎᐊᖁᓪᓗᒋᑦ? ᑖᒻᓇ ᑐᑭᓯᔪᒪᓪᓚᕆᑦᑕᕋ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᐱᑕ?  
 
 
ᐃᒫᒃ ᖃᑉᓗᓈᑐᐃᓐᓇᖅ ᐅᖃᕐᕕᐅᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᑦᑎᑐᑦ 
ᐱᕙᓪᓕᐊᖏᑦᑐᑦ ᐅᖃᕆᐅᖅᐸᓪᓕᐊᓐᖏᑦᑐᑦ. 
ᐊᐃᓯᒪᓪᓗᑎᓪᓘᓐᓃᑦ ᑕᐃᒪ ᖃᑉᓗᓈᑎᑐᐃᓐᓇᖅ 
ᐅᖃᖃᑦᑕᖅᑐᑦ. ᐅᕙᒍᑦ ᓂᖏᐅᕆᔭᐅᔪᒍᑦ 
ᐊᒪᐅᕆᔭᐅᔪᒍᑦ ᑐᑭᓯᐊᓚᐅᓐᖏᓕᖅᑐᒍᑦ.  
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and we know this. We feel and cry in our 
hearts about this. How can we make them 
better understand Inuktitut? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, Mr. 
Chairman. Thank you, Ms. Thompson and 
Ms. Qitsualik. Yes, I feel where you’re 
coming from. We do not want to lose our 
language. This will be my last question. On 
page 2 of your submission, it indicates that it’s 
very important to work with the youth and for 
the youth to work along with the Inuit 
language authority. Can you elaborate further 
on how you can include the youth in your 
work? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. It 
is something that we’ve been talking about for 
quite a while. Even yesterday, it was in our 
discussions to include the youth, and we’re 
looking at youth from 16 and on. We call 
ourselves here, even when we’re older. We 
also have to remind ourselves that we can 
start from age 16 and on. 
 
We were brought up without leaving our 
parents. We learned the language and culture 
from our parents, but it’s now a different case 
with the youth, not all of them, but some of 
them. Especially, I think about the youth and 
the children who have not been taught their 
language, their culture, and also their writing 
system. They’re very capable, and they also 
have the right to be provided those types of 
programs, and we do have money set aside 
specific to youth programs. I can use an 
example. 
 
When elders are travelling, they are provided 

ᑕᒪᓐᓇ ᐃᓚᖓᒍᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᖅ ᐆᒻᒪᑎᒃᑯᑦ 
ᕿᐊᓐᓇᖅᑐᖅ. ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᑐᑭᓯᑎᑕᐅᕚᓪᓕᕈᓐᓇᖅᐸᑦ? ᑖᑉᓱᒥᖓ 
ᓂᓪᓕᕈᑎᖃᕈᒪᒐᒪ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓄᑕᕋᖅ.  
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ 
ᐊᒻᒪ ᒥᔅ ᕿᑦᓱᐊᓕᒃ. ᐃᒃᐱᖕᓇᖅᐳᓯ ᐅᖃᓪᓚᒃᖢᓯ. 
ᑕᒪᓐᓇ ᐊᓯᐅᔨᔪᒪᓐᓇᓐᖏᑦᑐᖅ ᐅᖃᐅᓯᖅᐳᑦ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᕆᓂᐊᖅᑕᕋ. ᒪᒃᐱᖅᑐᒐᕐᒥ 2, ᑕᒪᓐᓇ 
ᑐᓂᓯᒪᔭᔅᓯᓐᓂᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐱᕕᒡᔪᐊᖑᓂᖓᓂᒃ 
ᒪᒃᑯᒃᑐᐃᑦ ᐱᓕᕆᖃᑕᐅᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂᒃ. ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᓰ 
ᖃᓄᖅ ᒪᒃᑯᒃᑐᑦ ᐃᓚᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐃᓕᔅᓯᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ, ᐊᒡᓛᑦ ᑲᑎᒪᑎᓪᓗᑕ 
ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᐃᓚᐅᖁᑉᓗᑎᒍ 
ᒪᒃᑯᒃᑐᑦ. ᐅᑭᐅᓂᒃ ᑕᒫᓂᖃᐃ 16 ᖃᓂᒋᔮᓂ, 
ᒪᒃᑯᒃᑑᓂᕋᖃᑦᑕᓕᕋᑦᑕ ᐃᓐᓇᑐᖄᓘᓕᖅᖢᑕ. ᑖᓐᓇ 
ᐃᓱᒪᒋᔭᕆᐊᖃᕐᒥᒐᑦᑎᒍᑦᑕᐅᖅ ᐅᑯᐊ ᒪᒃᑯᒃᑐᑦ 
ᐅᖃᐅᓯᕆᓪᓚᕆᓚᐅᖅᑕᕗᑦ ᐅᕗᖓ ᐅᑭᐅᖃᖅᖢᒋᑦ 16-
ᒥᖃᐃ ᑕᒫᓂᒐᓚᒃ ᓴᓂᐊᓂ. ᑕᕝᕙᐅᑯᐊ ᐃᓱᒪᒋᓯᒪᔭᕗᑦ. 
 
ᐅᕙᒍᓪᓕ ᐃᕐᓂᐊᖑᓂᑦᑎᓐᓂᒃ 
ᐊᖓᔪᖅᑳᑎᓐᓃᖏᓐᓇᓚᐅᖅᑐᑎᒍᑦ 
ᓇᔫᑏᓐᓇᓚᐅᖅᖢᑎᒍᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ 
ᐅᖃᐅᓯᖓᓂᓪᓗ ᑎᒍᓯᓯᒪᒐᑦᑕ ᒪᑯᐊᓕ ᒪᒃᑯᑦᑐᓄᑦ 
ᐅᕕᒃᑲᐅᓂᕋᖅᑕᐅᔪᑦ ᑎᒍᓯᓯᒪᓐᖏᒻᒪᑕ ᐃᓚᖏᑦ, 
ᐃᓚᐃᓐᓇᕋᓗᐊᖏᑦ. ᑕᐃᒪ ᐱᓗᐊᖅᖢᒍ ᐃᓱᒪᒋᓐᓇᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᐊᖓᔪᖅᑳᒥᓂᒃ ᐃᓕᓗᐊᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ 
ᐃᓕᓐᓂᐊᖁᑉᓗᒋᑦ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ, ᑎᑎᕋᐅᓯᕐᒥᒃ, 
ᐃᓚᐅᖃᑦᑕᖁᑉᓗᒋᑦ ᐊᔪᓐᖏᒻᒪᑕ. 
ᐱᔪᓐᓇᕐᓂᖃᕐᒪᑕᑦᑕᐅᖅ ᖃᐃᖁᔨᓯᒪᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ 
ᑮᓇᐅᔭᖅᑕᖃᕌᖓᑦ ᒪᒃᑯᒃᑐᓂᒃ ᐊᒡᓛᑦ 
ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐅᑭᐅᓂᒃ ᖄᖏᖅᑐᓂᒃ 
ᐃᓚᐅᑎᑦᑎᑉᓗᑕ. ᐃᓛᓂᓪᓗ, ᐅᓇ ᐆᒃᑑᑎᒋᓗᒍ.  
 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖃᑦᑕᕋᑦᑕ ᐃᓐᓇᖅᑎᒍᑦ 
ᐊᐅᓪᓚᑲᑕᑦᑎᓪᓗᑕ  
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escorts, and usually, it’s a youth that escorts 
the elder. So that would be a good start. The 
youth would learn from travelling with an 
elder. I’m not exactly sure how we’re going to 
make that work, but we have to include the 
youth so that they grow mentally and 
physically. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Following my list, Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. Thank you very much for making 
an appearance to the Standing Committee. I 
welcome you to the House. I am very pleased 
that we are in dialogue using our Inuktitut 
language. 
 
I think it was in 2017-18, in your annual 
report, which is the only one in front of me, 
and I would like to ask a question on what I 
observed in your priorities. You indicated 
here, from 2016-19, and from 2018-19, that in 
your priorities, you indicated that you had 
public meetings or meetings with public 
entities and interpreters about the usage of the 
Inuktitut language and terminology that had 
been compiled and entered into the computer 
data. 
 
You have been working and having dialogue 
with the government departments, including 
the Department Culture and Heritage, the 
Department of Health, the Department of 
Justice, the Department of the Environment, 
local governments, and hamlet councils. You 
have been collecting data on specific 
terminologies that relate to their department. 
 
Could you give us an update on this program 
that you were working on? Is there something 
new that came up, or do you need further 
assistance from us or from the public? Thank 
you, Mr. Chairman. 
 
 

(ᑐᓵᔨᑎᒍᑦ) ᒪᓕᒃᑎᐅᓂᕋᖅᑕᐅᔪᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᒪᒃᑯᒃᑐᒧᑦ. ᑕᕝᕙ ᑖᓐᓇ ᐱᒋᐊᕈᑎᑦᑎᐊᕙᐅᓇᔭᖅᑐᖅ 
ᑖᓐᓇ ᒥᐊᓂᖅᓯᔪᖅ ᐅᕙᑦᑎᓐᓂ ᐃᓐᓇᑐᖃᕐᓂᒃ 
ᐃᓕᓐᓂᐊᖃᑕᐅᒻᒫᕐᓗᓂᓗ. ᓄᓇᓕᒻᒧᑦ ᐃᓱᒪᒋᔭᐅᓗᓂ 
ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ, ᐅᕝᕙᐅᓇ ᐱᓂᓗᒃᑳᓗᒃ. ᑖᓐᓇ 
ᖃᓄᑭᐊᖅ ᕿᓂᕐᓂᐊᖅᑕᕗᑦ ᐱᐅᓛᒃᑯᑦ ᒪᒃᑯᒃᑐᑦ 
ᓇᐅᒃᑯᑦ ᐊᑑᑎᖃᓪᓚᕆᒐᔭᕐᒪᖔᑦ ᑕᒪᓐᓇ 
ᐃᓱᒪᓕᐅᖅᑎᐅᕙᓪᓕᐊᓂᐊᖅᑕᕗᑦ ᑲᑎᒪᔨᐅᓪᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᒥᔅ 
ᕿᓕᖅᑎ.  
 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᖃᐃᓯᒪᔪᓯ ᑕᕝᕗᖓ ᐃᓪᓗᕐᔪᐊᒧᑦ ᑐᓐᖓᓱᑦᑐᖓ, 
ᑐᓐᖓᓱᑦᑐᓯ. ᐃᓄᑦᑎᑐᑦ ᐅᖃᖅᑐᓂ, 
ᖁᕕᐊᓱᑦᑐᕕᔾᔪᐊᕌᓘᔪᖓ ᑕᐃᒫᒃ ᐅᕙᒍᑦ ᓵᖓᓐᓃᑦᑐᖅ. 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᓯ ᑐᕝᕕᒋᓯᒪᑲᐃᓐᓇᕈᒪᓪᓗᒍ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓪᓗ.  
 

ᐃᓕᔅᓯᓐᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖃᓚᐅᖅᓯᒪᑎᓪᓗᓯ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᐃᑲᓂ 
ᐃᒻᒪᑲᓪᓚᐅᒐᓗᐊᖅ 2017-18 ᐊᕐᕌᒍᑕᒫᒥ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᒃ. ᑖᒃᑯᐊ, ᐅᕙᖓᓕ ᓵᖓᓃᑦᑐᑑᒻᒪᑕ 
ᑕᕝᕗᖓ ᑐᓐᖓᔪᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ. ᑕᑯᓯᒪᔭᓐᓂᒃ 
ᑖᒃᑯᐊ ᓯᕗᓪᓕᐅᑎᑦᑐᒪᔭᒥᓂᖅᓯ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᑕᐃᑲᓂ ᐸᕐᓇᐃᑎᓪᓗᓯ 
ᑐᓐᖓᕕᒋᓂᐊᖅᑕᓯᓐᓂᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐊᕐᕌᒍᖓᓂ 
2016-19-ᒧᑦ ᐊᒻᒪᓗ ᑕᕝᕗᖓ 2018-ᒥᑦ 2019-ᒧᑦ 
ᐊᕐᕌᒍᖏᓐᓂᒃ ᑕᐅᕙᓂ ᐊᕐᕌᒍᒥ. ᑖᒃᑯᓇᓂ 
ᐱᒻᒪᕆᐅᑎᑕᒥᓂᖅᓯᓐᓂᒃ ᒪᑯᐊ ᑎᒥᐅᔪᓂᒃ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑐᓵᔨᐅᔪᐃᑦ ᐃᓄᑦᑎᑐᑦ 
ᐅᖃᓪᓚᓐᓂᖏᑦ ᐃᓕᔅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓪᓗ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᐃᒎᓰᑦ ᑕᕝᕗᖓ ᖃᕋᓴᐅᔭᕐᒧᑦ ᐃᓕᐅᖅᑲᖅᑕᐅᓗᑎᒃ.  
 

ᐊᒻᒪ ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᐋᔩᖃᑎᖃᕐᓂᖅ 
ᑖᒃᑯᓇᖓᑦ ᒐᕙᒪᒃᑯᓐᓃᑦᑐᓂᒃ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ. 
ᑕᒪᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ, 
ᒪᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ, ᐆᒪᔪᕐᓂᐊᑎᒃᑯᑦ, 
ᕼᐋᒻᒪᓚᐅᔪᓂᓪᓗ ᓄᓇᓕᓐᓂ. ᑕᒪᒃᑯᐊ 
ᑕᐃᒎᓯᕆᔭᖏᓐᓂᓪᓗ ᐱᓕᕆᓂᕐᒥᒃ.  
 

ᑖᒃᑯᐊ ᓇᐃᓈᑐᐃᓐᓇᖅᑐᒋᑦ, 
ᖃᓄᐃᖅᐹᓕᖅᓯᒪᓕᖅᑕᖃᕐᒪᖔᖅ, ᐱᕚᓪᓕᖅᓯᒪᕚ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᕚᓪᓕᖅᓯᒪᓐᖏᓚᖅ? 
ᐃᖏᕐᕋᑎᓯᒪᔪᖃᖅᑲ, ᐅᖃᐅᓯᔅᓴᖅᑕᖃᖅᐸ 
ᑐᓴᕈᒥᓇᖅᑐᒥᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᑲᔪᖅᑕᐅᖅᔭᕆᐊᖃᕐᓂᓯ ᖃᓄᐃᓕᖓᒻᒪᖔᖅ 
ᐊᐱᕆᕗᖓ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
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Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you, 
Mr. Chairman. Earlier on, I indicated that our 
board is in an ongoing dialogue about their 
priorities and programs that they would like to 
see. They are all covered under our annual 
report. We didn’t have employees at that time, 
but we have been pushing to have programs 
be made available. 
 
We do need help to work with administrative 
matters, and people who can compile the 
information that we gathered. We keep saying 
this has to be done, and we need to produce 
our annual reports. That is an administrative 
matter, and it is the only way that we can get 
funding through the government budget cycle. 
We need administrative help and get the 
proper support to make sure that all materials 
are produced. We now have an executive 
director, and our first priority is the 
production of the annual report. There are 
other administrative matters that we have to 
deal with, following the government budget 
cycle. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. Thank you, Ms. Thompson. From 
your response, I would like to hear what 
responses you got from those departments, 
entities, and other agencies that you had 
dialogue with. For example, you indicated to 
the government that you require 
administrative assistance and for other matters 
such as the production of annual reports. 
What response did you get from those 
entities? That’s my question, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐅᕙᑦᓯᐊᖏᓛᖅ ᐅᓂᒃᑳᓚᐅᕋᒪ 
ᓄᖅᑲᖅᓯᒪᓐᖏᓪᓚᕆᑦᑐᒍᑦ ᑲᑎᒪᔨᑎᒍᑦ, 
ᐅᖃᐅᓯᕇᓐᓇᖅᑕᕗᑦ ᑕᒪᓐᓇ. ᑖᓐᓇ 
ᑭᖑᓪᓕᐅᑎᖃᑕᐅᓯᒪᔪᖅ ᑕᕝᕙ ᑭᖑᕙᓯᑦᑐᖅ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ.  
 
ᐊᐅᓪᓛᑦᑎᐊᓚᐅᖅᓯᒪᒐᓗᐊᖅᖢᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᒻᒧᑦ. ᐅᖃᐅᓯᕇᓐᓇᖅᑕᕋᓗᐊᕗᑦ 
ᓄᖅᑲᐅᑎᓚᐅᖅᓯᒪᓐᖏᑕᕗᑦ ᐃᓐᓇᖅᑎᒍᑦ. ᐅᕙᑦᓯᐊᖅ 
ᐅᖃᖅᑲᐅᒐᒪ ᒐᕙᒪᑦ ᐊᐅᓚᔾᔪᓯᖓᑎᒍᑦ ᑎᑎᖅᑲᑎᒍᑦ 
ᖃᕆᑕᐅᔭᑎᒍᑦ ᐊᔪᕋᑦᑕ. ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᒃᑐᒍᑦ 
ᑎᑎᖅᑲᑎᒍᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐋᖅᑭᒃᓱᐃᔨᒥᒃ. ᐅᖃᕈᑦᑕ 
ᑕᐃᒪᐅᒐᓗᐊᖅ. ᐅᖃᐃᓐᓇᖅᐸᒃᑐᒍᑦ ᐅᓇ ᑕᒃᑰ 
ᐱᔭᕆᐊᓕᓯ ᐊᕐᕌᒍᑦ ᓯᑕᒪᑦ ᐊᓂᒍᕌᖓᑕ ᑖᓐᓇ 
ᐊᕐᕌᒍᑕᒫᑦ ᓱᓕᕆᕙᓪᓕᐊᖕᒪᖔᑕ ᑎᑎᕋᕆᐊᓕᐅᒐᓗᐊᑦ. 
ᑕᕝᕙ ᑖᓐᓇ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᔾᔪᓯᖓᓄᑦ ᑐᕌᖓᔪᖅ. 
ᐃᑲᔪᖅᑐᖅᓯᒪᔭᕗᑦ ᑖᓐᓇ. ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ ᑮᓇᐅᔭᒥᒃ 
ᑐᓂᔭᐅᕌᕐᔪᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᔾᔪᓯᖓ 
ᒪᓕᒡᓗᒍ. ᒪᓕᓐᖏᑯᑦᑎᒍ ᐊᔪᕋᑦᑕ ᐃᓐᓇᐃᓇᐅᓪᓗᑕ 
ᐊᔪᕋᑦᑕ. ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᐃᓕᑉᓯᑐᑦ ᐃᒃᑯᐊᑎᑐᑦ 
ᓂᕆᐅᒃᑐᒍᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᓂᕆᐅᒋᔭᕗᑦ 
ᓯᕗᓕᐅᖅᑎᖃᓕᕋᑦᑕ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒻᒪᕆᐅᓂᕋᖅᑕᐅᔪᒥᒃ. ᑕᒪᓐᓇ 
ᐊᑯᓂᐅᓐᖏᑦᑐᖅ ᓯᕗᓪᓕᐅᑎᖃᑕᐅᓯᒪᔭᕗᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐱᓕᕆᐊᖑᑲᐅᑎᒋᖁᑉᓗᒍ. ᑕᐃᒪ 
ᐊᓯᖏᓪᓗ ᑕᐃᒪᐅᒐᓗᐊᖅ ᑖᓐᓇᑦᑕᐅᖅ 
ᓯᕗᓪᓕᐅᑎᖃᑕᐅᓯᒪᔭᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᔾᔪᓯᖓ 
ᒪᓕᒃᖢᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓕᖅᑎ.  
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅ 
ᑖᒻᓴᓐ ᑕᒪᔅᓱᒥᖓ ᑐᑭᓯᓇᖅᑐᖅ. ᑕᐃᒪᓕ ᑖᓐᓇ 
ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᐃᑦ ᒪᓕᑦᑐᒍ ᑐᓴᖃᑎᖃᕈᒪᔪᖓ 
ᑕᐃᒃᑯᐊ ᓵᓐᖓᕕᒋᓯᒪᔭᓯ ᑐᓴᖅᑎᖃᑦᑕᖅᓯᒪᔭᓯ, 
ᓂᓪᓕᐊᕙᑦ? ᑎᑎᕋᓚᐅᖅᓯᒪᕙᑦ? ᐃᑉᐱᒍᓱᑉᐸᑦ? 
ᖃᓄᐃᓕᓯᒪᕙᑦ ᑖᒃᑯᐊ ᕿᓄᕕᒋᓯᒪᔭᓯ? ᐆᒃᑑᑎᒋᓗᒋᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᓯ ᑖᓐᓇ 
ᐱᓗᐊᓐᖑᐊᖅᑐᖅ ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᐃᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᓐᓂᓯ ᐊᑐᖅᓯᒪᔪᓂᒃ 
ᐅᓂᒃᑳᓕᐅᕐᓂᖅ ᐱᓕᕆᐊᕆᓯᒪᔭᔅᓯᓐᓂᒃ. ᑕᐃᒪᓕ, 
ᖃᓄᐃᓕᓯᒪᕙᑦ? ᐃᑉᐱᒍᓱᑉᐹᑦ? ᓂᓪᓕᓚᐅᖅᓯᒪᕚᑦ? 
ᑕᕝᕙ ᐊᐱᖅᑯᑎᒋᑲᐃᓐᓇᖅᑲᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
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Ms. Thompson (interpretation): Yes, we have 
different personalities, and there are different 
responses you get from different departments 
and entities. We have had responses in some 
part, and we’ve had responses from the Inuit 
organizations, from Inuit working for the 
government who are bilingual, and from those 
working outside of the government. If they 
can write in Inuktitut and speak in Inuktitut, 
then there will be a bonus to cover that extra 
service. 
 
We’ve also initiated the setup of a database, 
which we’ve been working very hard to get 
started. As elders, we talk, but because we 
don’t have a secretary, it doesn’t get noted. 
We would like to start a database so that it 
would be in written form, and we also want to 
setup a terminology list, produce it, and make 
it available to anyone who wants it. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. Thank you for that explanation. We 
feel for the elders. We would like for you to 
be provided proper service by the government 
and by other entities. The government can 
decide whether they would like to provide 
support or not. What was the response from 
the Nunavut government when you asked for 
their assistance? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you, 
Mr. Chairman. As elders, we are always 
welcomed anywhere. A lot of our work halted 
when COVID-19 came around. That’s part of 
the delay as well as the lack of resources at 
the administrative level. Elijah Erkloo was the 
chairperson of the Inuit language authority 
around the late 80s and 90s, and he was 

ᑖᒻᓴᓐ: ᐄ. ᐃᓄᒃᑎᒍᓂᓛᒃ ᐊᔾᔨᒌᓐᖏᓇᑦᑕ ᐊᒻᒪᓗ ᒪᑯᐊ 
ᑎᑎᕋᕐᕕᒐᓚᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᐃᓚᖓᒍᑦ 
ᐊᐅᓚᔾᔪᑎᖃᖅᖢᑎᒃ. ᑕᐃᒪ ᑭᐅᔭᐅᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᐃᓚᖓᒍᑦ. ᑖᓐᓇ ᐃᓚᒋᓯᒪᔭᖓ ᑭᐅᔭᐅᓯᒪᓂᕆᔭᑦᑕ 
ᐃᑲᔪᖅᑕᐅᔪᒪᑉᓗᑕ ᑕᒪᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓯᕗᓕᐅᖅᑎᐅᔪᓄᑦ. ᐱᒋᐊᖅᓯᒪᓕᖅᑐᖅ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᑦ ᑕᐃᒃᑯᐊ ᐅᐊᑦᓯᐊᖅ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕋ ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᖅ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᒐᕙᒪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᐃᑦ 
ᑎᑎᕋᕐᕕᖓᓂ ᓇᓂᑭᐊᖅ. ᐃᓄᒃᑐᑦ ᑎᑎᕋᕈᓐᓇᖅᐸᑦ, 
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᐸᑦ, ᑮᓇᐅᔭᓕᐊᖓ 
ᐊᖏᓕᒋᐊᕌᕐᔪᒡᓗᓂ ᑖᓐᓇ ᐱᒋᐊᖅᓯᒪᔪᖅ.  
 

ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐱᒋᐊᖅᓯᒪᔭᕗᑦ ᐴᖅᓯᕕᖕᒧᑦ 
ᐃᓕᐅᖅᑲᐃᒃᑲᓐᓂᕈᒪᓪᓗᑕ ᖃᕆᑕᐅᔭᓄᑦ ᓄᐊᑦᑎᕕᒃ 
ᖃᕋᓴᐅᔭᒃᑯᑦ. ᑕᐃᓐᓇ ᐊᒃᓱᕉᑎᒌᓐᓇᖅᑕᕗᑦ. 
ᒪᐅᖓᑐᐃᓐᓇᖅ ᐃᓐᓇᐅᓪᓗᑕ ᐅᖃᓗᕆᒃᓴᖃᑦᑕᕋᑦᑕ 
ᑎᑎᕋᖅᑎᖃᓐᖏᒧᑦ. ᑕᐃᒃᑯᐊᓗ ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᓴᖅᑭᐸᓪᓕᐊᓐᖏᑦᑐᑦ ᑎᑎᕋᕐᓂᒃ ᐊᔪᕋᑦᑕ. 
ᑎᑎᕋᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖅᑐᑯᓗᖕᓂᒃ ᖃᐅᔨᒪᓐᖏᓐᓇᑦᑕ. 
ᐃᑲᔪᖅᑎᖃᕈᒪᓂᕗᑦ ᑕᒪᔾᔭ ᖃᐅᔨᒪᔪᓂᒃ ᐅᖃᐅᓯᖅᐳᑦ 
ᑐᑭᓯᐊᓗᒍ, ᐅᕝᕙ ᐱᔪᒪᔭᖅᐳᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᓗᒍ, 
ᐴᖅᐸᓪᓕᐊᓗᒍ ᖃᕋᑕᐅᔭᓄᑦ ᑕᐃᒃᑯᓄᖓ 
ᐱᕙᓪᓕᐊᔭᑦᑎᓐᓄᑦ. ᐊᒃᓱᕉᑎᒋᓯᒪᔭᖓᑦ ᑕᒪᓐᓇ 
ᑲᑎᖅᓱᐃᖁᑉᓗᑕ ᑲᑎᖅᓱᐃᔪᒪᑉᓗᑕᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᑦ ᐴᖅᑕᐅᓗᑎᒃ ᖃᕆᑕᐅᔭᓪᓚᕆᖕᒧᑦ 
ᑕᑯᔭᐅᔪᓐᓇᕐᓂᐊᖅᖢᓂ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓕᖅᑎ.  
 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕋᕕᐅᒃ. ᐃᓐᓇᖅᐳᑦ ᓯᕐᓂᒋᓐᓇᕐᖓᑕ 
ᓯᕐᓂᒋᔭᒃᑲ ᑲᒪᒋᔭᐅᑦᑎᐊᖁᔭᒃᑲ ᒐᕙᒪᑦᑎᓐᓄᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓄᓪᓗ ᐃᓐᓇᖅᐳᑦ. ᑖᓐᓇ 
ᐅᖃᖅᑳᖃᐃᓐᓇᖅᑕᕋ. ᑕᐃᒪ ᑖᓐᓇ ᓱᓕ ᒐᕙᒪᒃᑯᑦ, ᐄ, 
ᐃᑲᔪᕐᓂᐊᖅᑐᒍᑦ, ᐋᒡᒐᐃ ᐃᑲᔪᔾᔮᓐᖏᑦᑐᒍᑦ. 
ᖃᓄᐃᓕᓯᒪᕙᑦ? ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᐅᕝᕙᓗᑭᐊᖅ 
ᐅᕙᖓ ᓇᖕᒥᓂᖅ ᑐᑭᓯᑦᑎᐊᓐᖏᑐᐃᓐᓇᖅᑯᖓ. 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 

ᑖᒻᓴᓐ: ᐃᓐᓇᐅᓪᓗᑕᐃᓛᒃ ᑐᓐᖓᓱᒃᑎᑕᐅᓐᖏᓐᓇᕋᑦᑕ 
ᓇᓂᓕᒫᖅ. ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒥᒃ ᐅᕙᒍᑐᐊᖑᓐᖏᑦᑐᖅ 
ᓴᓚᐅᔾᔭᖅᓯᒪᔾᔪᑎᖃᓚᐅᕋᑉᑕ ᓄᕙᖕᓂᐊᓗᕐᒥᒎᖅ. 
ᑕᐃᓐᓇ ᑭᖑᕙᕈᑎᒋᓯᒪᔭᕗᑦ ᐊᒻᒪ ᑭᖑᕙᕈᑎᒋᓯᒪᖕᒥᔭᕗᑦ 
ᐱᓕᕆᔨᖃᑦᑎᐊᖏᓐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖏᓐᓂᖅ 
ᑎᑎᕋᕐᕕᑎᓐᓂ. ᐅᓇ ᐃᓚᐃᔾᔭ ᐃᖅᖢᒃ 
ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑎᓪᓗᒍ 1970, 1980, ᑕᒫᓂᒐᓚᒃ 
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always complaining about the administrative 
portion of our organization. He couldn’t move 
here because there was no housing available, 
and his term was too short. 
 
I’m the chairperson currently. The ending of 
the term also causes delays in some of the 
programs and other services that we would 
like to see, including addressing the lack of 
housing. I want to say, “thank you” some 
more because we’re always welcome 
everywhere, and we’ve never been asked to 
leave, as elders. No wonder you have all 
heard from your elders on how do to things 
properly. I am grateful for that, and I know 
that this will continue because the Inuit way 
of thinking will always be around. We will 
always talk about the way Inuit are. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. Thank you for saying what you 
said. We don’t have the same dialect, but I 
completely understand you, and I can talk to 
you in my dialect, and you’re talking to me in 
your dialect. I’m very happy about that. I feel 
like I’m in the proper place, and with a person 
like you in front of us. 
 
Lester Landau did an audit on your 
workplace, and I like some of the comments 
that they made. They did the investigation, 
and they did the audit of the work that you 
did. Reading the letter from the accountants, 
they talked about the work that you do as the 
Inuit language authority, and your finances 
were approved.  
 
The expenditures and revenue were all 
reviewed, and the auditor wrote about them. 
The fact that it has been a strong standing 
organization, the way that the auditor wrote 
about it, the people who did the investigation 

ᐅᖃᐅᓯᕇᓐᓇᖃᑦᑕᓚᐅᖅᑕᖓ ᐃᒃᓯᕙᐅᑕᕉᖅ ᑖᓐᓇ 
ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᖃᓐᖏᑎᓪᓗᒍ ᐊᑎᓕᐅᕆᐊᖃᖅᑕᖏᓪᓗ 
ᒪᒃᑯᐊ ᐃᖢᐊᖏᓐᓂᕋᖅᖢᓂᒋᑦ ᐅᖃᐅᓯᕇᓐᓇᓚᐅᖅᑕᖓ. 
ᑐᑭᓯᒋᐊᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᑕᒪᓐᓇ ᓱᓇᐅᕝᕙ ᑖᓐᓇ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔪᖅ ᒪᐅᖓ ᐃᖃᓗᖕᓂ ᓅᓐᓂᖅ ᐊᔪᖅᑐᖅ 
ᐃᒡᓗᑭᒃᓴᕐᓂᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐱᔭᕆᐊᓕᒐᓚᐃᑦ 
ᐊᑐᕆᐊᖃᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᒪᓐᓇ 
ᓇᐃᓗᐊᖅᖢᓂᓗ ᑖᑉᓱᒪ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᔫᑉ.  
 

ᐅᕙᒻᓂ ᐆᒃᑑᑎᒋᓗᖓ ᐃᒃᓯᕙᐅᑕᕆᔭᐅᒐᒪ, 
ᐃᓱᖃᕐᓂᐊᕆᓪᓗᓂ. ᑕᒪᓐᓇ ᐃᓱᖃᖃᑦᑕᕐᓂᖅ ᐃᓱᒪᒋᓪᓗᒍ 
ᓴᓚᐅᒃᓴᒍᑕᐅᖃᑦᑕᕐᒥᖕᒪᑦ, ᑭᓯᐊᓂ ᐅᓇ ᑭᐅᔪᒪᔭᕋ, 
ᑐᓐᖓᓱᒃᑎᑕᐅᓐᖏᓐᓇᖅᑐᒍᑦ ᒐᕙᒪᓄᑦ, ᕼᐋᒻᒪᓚᒃᑯᓐᓄᑦ, 
ᑭᓯᐊᓂ ᐱᔾᔪᑎᖃᑦᑎᐊᓐᖏᒧᑦ ᒪᑯᓂᖓ ᓈᓚᐅᑎᒐᓚᖕᓂᒃ 
ᓱᓇᓂᒃ ᑎᑎᕋᐅᑎᓂᒃ, ᐃᒡᓗᒥᒃ, ᐃᒡᓗᑦ ᐊᔪᕐᓇᐃᓐᓇᕐᒪᑕ 
ᓄᓇᑦᑎᓐᓂ. ᐱᑕᖃᕋᔭᖅᐸᑦ ᐃᓐᓇᑐᖃᐃᑦ 
ᐆᕐᓂᖃᑦᑕᒐᒃᓴᖓᓂᒃ ᐃᓱᒪᖅᓱᕐᕕᒋᓗᒍ. ᑕᕝᕙ ᑖᓐᓇ 
ᐃᓱᒪᒋᓯᒪᖕᒥᔭᕗᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓗᐊᒃᑲᓐᓂᖅᑐᖓ 
ᑐᓐᖓᓱᒃᑎᑕᐅᖏᓐᓇᖅᑐᒍᑦ. ᐃᒪᓐᓇ ᖃᓄᖅ 
ᐊᓂᖁᔭᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᒍᓪᓘᓐᓃᑦ ᐃᓐᓇᐅᓪᓗᑕ ᓲᖃᐃᒪ 
ᑐᓵᓯᒪᔪᐃᓐᓇᐅᒐᑉᓯ ᐃᓐᓇᑦᑎᓐᓂᒃ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᖁᔭᓕᔾᔪᑎᒋᑐᐃᓐᓇᖅᑕᕋ ᐊᒻᒪᓗ ᑕᐃᒪᐃᖏᓐᓇᕐᓂᐊᖅᑐᖅ 
ᐃᓄᐃᑦ ᐃᓱᒪᔾᔪᓯᖓ ᐊᑐᐃᓐᓇᕐᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᕇᓐᓇᕐᓂᐊᕋᑦᑎᒍ ᐃᓄᐃᑦ ᐃᒪᓐᓇᐃᔾᔪᓯᖓᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ.  
 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᕆᔭᕐᓂᒃ. ᑐᑭᓯᐊᓪᓗᖓ 
ᐊᓕᐊᓇᐃᒋᑦᑎᐊᕆᒃᑭᑦ ᐊᐱᖅᓱᒋᐊᒥᒃ ᐅᖃᐅᓯᕋ 
ᐊᑐᖅᑐᒍ. ᐅᖃᐅᓰᓪᓗ ᐊᑐᖅᑐᒍ ᐅᕙᓐᓄᑦ ᖁᕕᐊᒋᔭᕋ 
ᑐᓐᖓᕕᒋᓪᓚᕆᑦᑕᕋ ᑐᓐᖓᑎᐊᖅᑐᖓ. 
ᑐᓐᖓᑎᐊᖅᐸᒃᑲᓗᐊᖅᑐᖓ 
ᑐᓐᖓᓪᓚᕆᑦᑐᔮᑕᐃᓐᓇᖅᑐᖓ ᓵᑦᑎᓃᑦᑐᖃᖅᑎᓪᓗᒍ, 
ᐅᖃᑲᐃᓐᓇᖅᑯᖓ.  
 
ᐆᒥᖓ ᐅᑯᐊ ᓕᐊᔅᑐ ᓛᓐᑕᐅᒃᑯᑦ ᑮᓇᐅᔭᖅᓯᐅᑎᓂᒃ 
ᐊᐅᓚᔾᔪᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᑕᕝᕙᓂ 
ᐅᖃᖅᑕᒥᓂᖓᓂᒃ ᐱᐅᔅᓴᕐᒥᒐᒪ, ᖃᐅᔨᓴᖅᑕᒥᓂᖏᓐᓄᑦ 
ᐱᓕᕆᐊᒥᓂᖅᓯ ᑕᑯᓪᓗᒋᑦ ᐅᖃᓕᒫᖅᑐᒋᑦ 
ᐸᐃᑉᐹᓕᕆᔾᔪᑎᒥᓂᖅᓯ, ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒥᓂᖅᓯᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᒥᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ.  
 
 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖅᓯ ᓈᒻᒪᒋᓯᒪᓐᓂᕐᒪᒋᑦ 
ᐊᑐᖅᑕᐅᓯᒪᔪᓪᓗ ᐊᓂᕙᓪᓕᐊᔪᓪᓗ ᑖᒃᑯᐊ ᑕᑯᔭᒥᒍᑦ 
ᑎᑎᖅᑐᖅᓯᒪᔭᖏᑦ.  ᑖᓐᓇ ᓴᓐᖐᔪᓯᒪᓂᖓᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒪᓂᖓ ᑕᐃᑲᓂ ᑎᑎᕋᖅᑕᒥᓂᖏᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᖅᑐᒥᓃᑦ ᑕᕝᕙᓂ  
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in Iqaluit, January 31, 2020. It states your 
previous budgets, and the audits in reading 
them go back to 2018 listing expenditures of 
$2.1 million for your employees, temporary 
staff, travel expenses like tickets and 
accommodations as well as office expenses. 
Up to now, has this budget remained at this 
level, where is it now? Perhaps I am asking 
this question prematurely. 
 
I know you have a proper finance person now. 
There are so many details inside that I’d like 
to understand, and that’s why I’m asking this 
question. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
Yes, like I stated earlier, as board members, 
we are not accountants, and we’re not 
secretaries. We’ve done as much as we can, 
and in the past, when the organization was 
running better, we hardly ever had any 
surpluses. We had a proper coordinator at that 
time, and we’ve had good coordinators twice. 
We have been properly staffed twice. 
 
Whenever we showed our work to the 
auditors, we got support from them. They tell 
us; if you did it this way, it’ll be better, and if 
you did it that way, you’ll be in a stronger 
financial position. These are outlined in the 
management letters, but it is very difficult 
right now compared to previous years. The 
reason is due to the fact we had no one in 
financial administration for many years. 
 
At this time, we finally got an employee 
identified, and that person just started in their 
position, although we have a person who did 
the financial accounting, we must ensure they 
work with the new employee, so we will be 
looking at the auditor we usually use, but 
mainly just for support as we really need help 
in this area. 

ᐃᖃᓗᓐᓂ ᔮᓐᓄᐊᕆ 31, 2020-ᖑᑎᓪᓗᒍ. ᑕᐃᒪ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕈᑎᒋᖃᑦᑕᖅᑕᓯ ᐅᓂᒃᑳᓕᐊᒥᒃ 
ᑕᑯᓪᓗᒋᑦ 2018 ᑖᒃᑯᐊ $2.1-ᒥᓕᐊᓐ ᐅᖃᖅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓐᓄᑦ, ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᓪᓗ, 
ᓇᕈᔾᔪᑎᓄᓪᓗ, ᖃᖓᑕᔾᔪᑎᓄᑦ, ᑐᔪᕐᒥᔾᔪᑎᓄᑦ, 
ᐊᓪᓚᕕᒻᒧᓪᓗ ᑕᒪᒃᑯᐊ. ᐅᓪᓗᒥᒧᑦ 
ᑖᓐᓇᓴᐃᓐᓇᐅᓐᖏᓐᓇᖅᓯᒪᕙ? ᖃᓄᐃᓕᖓᕙ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᐱᕆᓴᕋᐃᓗᐊᕈᑎᒋᕙᕋ.  
 
 
 
ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᖃᑦᑎᐊᓕᖅᑎᓪᓗᓯ? ᐃᓗᖃᒧᑦ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᒋᔪᒪᔭᓐᓂᒃ ᑕᐃᒫᒃ ᐊᐱᖅᑯᑎᒋᓗᐊᕋᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐄ, ᐅᓂᒃᑳᖅᑲᐅᒐᒪᐃᓛᒃ 
ᑲᑎᒪᔨᐅᓪᓗᑕ ᑮᓇᐅᔭᓕᕆᔨᐅᓐᖏᓐᓇᑦᑕ ᐊᒻᒪ 
ᑎᑎᖅᑲᓕᕆᔨᐅᓐᖏᖦᖢᑕ. ᐊᔪᓐᖏᓐᓂᑦᑎᓐᓂᒃ 
ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕋᓗᐊᕗᑦ ᐊᑐᖅᑕᕋᓗᐊᕗᑦ ᑕᒪᓐᓇ. 
ᑕᐃᑉᓱᒪᓂᒃᑲᓐᓂᖅ ᐊᐅᓪᓛᑦᑎᐊᕐᓂᖅᓴᐅᓚᐅᖅᑐᖅ 
ᐊᒥᐊᒃᑯᖃᓗᐊᖃᑦᑕᓐᖏᖦᖢᑕᓗ ᑮᓇᐅᔭᓂᒃ 
ᓯᕗᓕᖅᑎᖃᑦᑎᐊᓚᐅᕋᑉᑕ. 
ᓯᕗᓕᐅᖅᑎᖃᖃᑦᑕᓚᐅᐱᓪᓚᑲᑉᑕ ᒪᕐᕈᐃᖅᖢᑕ 
ᐱᓕᕆᔨᖃᑦᑎᐊᖅᖢᑕᓗ.  
 
ᑭᓯᐊᓂ, ᑖᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᑕᑯᑎᑦᑕᕌᖓᑦᑎᒍ ᐃᑲᔪᖅᑐᖃᑦᑕᕐᒪᑎᒍ, “ᐃᒪᓐᓇ 
ᐱᒋᐊᕈᑉᓯ ᐱᐅᓇᔭᖅᑐᖅ ᐊᒻᒪᓗ ᐃᒪᓐᓇᖔᖅ ᐱᒋᐊᕈᑉᓯ 
ᓴᓐᖏᓂᖅᓴᐅᓇᔭᖅᑐᖅ ᑮᓇᐅᔭᖅ ᑕᒪᓐᓇ ᐱᖃᑦᑕᖅᑕᓯ.” 
ᒫᓐᓇ ᐊᔪᕐᓇᕐᓂᖅᓴᐅᓕᖅᑐᖅ ᑕᐃᒪᓐᖓᒥᒃ ᐅᑭᐅᓂᒃ 
ᖄᖏᖅᑐᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᓇ, 
ᑮᓇᐅᔭᓕᕆᔨᖃᑦᓯᐊᓚᐅᓐᖏᓐᓇᑦᑕ ᐊᑯᓂᐊᓗᒃ.  
 
 
 
 
 
ᒫᓐᓇᓕ ᑮᓇᐅᔭᓕᕆᔨᒃᓴᒥᒃ ᑎᒃᑯᐊᕈᔾᔭᐅᓯᓕᒪᖅᑐᒍᑦ, 
ᐱᒋᐊᕋᑖᑦᑎᐊᖅᑐᖅ ᑖᓐᓇ. ᑮᓇᐅᔭᓕᕆᔨᖃᕋᓗᐊᖅᑐᒍᑦ 
ᐅᕙᒍᑦᑕᐅᖅ ᐋᖅᑭᒋᐊᖃᖃᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᑕᐃᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨᕗᑦ, ᑭᓯᐊᓂ 
ᐃᑲᔪᖅᑎᒋᑐᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ. ᐃᑲᔪᖅᑕᐅᓪᓗᑕ 
ᑭᓯᐊᓂᐅᖕᒪᑦ.  
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The finance person will need support as well 
from the auditors that investigate our finances 
every year. Whenever we ask for funding, we 
have to rely on educated people like that to 
make proposals. So I believe, along with the 
financial person’s help, that we can put 
together our group again properly. I hope I’m 
being clear. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. Thank you for explaining that 
further. There are three languages that are in 
the Act, and we’ve been dealing with them 
since yesterday. We had visits yesterday with 
witnesses in front of us, and also this 
morning, we had witnesses, all discussing and 
talking about the Official Languages Act. 
 
Looking at the work that you do, and we’re 
starting to understand more and more. I’ve 
never worked with the Inuit language 
authority before. I’ve never spoken to anyone 
in the Inuit language authority, although I 
have heard of your work. 
 
When this was being audited, as we know that 
everything runs better with money, with 
everything accounted for on paper. As you 
stated earlier, even an ordinary Inuk or a 
traditional Inuk, you need to have financial 
administrators, and you understood that, and 
people who have been educated in financial 
administration are being included in your 
organization 
 
However, with finances, you are now an 
independent organization with a finance 
comptroller and a financial coordinator. 
Looking at the things that are progressing: is 
the budget you are provided annually 
inadequate now? That is my question. Thank 
you, Mr. Chairman. 
 

ᑮᓇᐅᔭᓕᕆᔨᒋᓂᐊᖅᑕᕗᑦ ᑖᓐᓇ ᐃᑲᔪᖅᑕᐅᓗᓂ 
ᑭᓯᐊᓂᐅᖕᒪᑦ ᒪᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓄᑦ 
ᑮᓇᐅᔭᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑐᒃᓯᕋᓕᕌᖓᑦᑕ 
ᑮᓇᐅᔭᓂᒃ ᐅᑯᓂᖓ ᖃᐅᔨᒪᔪᓂᒃ ᐃᓕᓯᒪᔪᓂᒃ 
ᐃᑲᔪᖅᑎᖃᕐᓗᑕ. ᐃᒪᓐᓈᕈᑦᑕ ᑖᓐᓇ 
ᐋᖅᑭᐸᓪᓕᐊᖃᓯᐅᑎᔪᓐᓇᕋᓱᒋᔭᕋ ᐅᑭᐅᓂᒃ 
ᖄᖏᖅᑐᓂᒃ ᑕᒪᓐᓇ ᓴᓐᖐᓂᖅᓴᐅᓕᖅᑐᖅ. 
ᑐᑭᓯᓐᓇᕈᒪ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ.  
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕋᕕᐅᒃ ᑕᒪᓐᓇ. ᑕᐃᒪ ᐱᖓᓲᒻᒪᑕ 
ᐅᖃᐅᓰᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᐅᓯᕐᒧᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓵᖅᑲᐅᒻᒥᔭᕗᑦ 
ᐃᑉᐸᔅᓴᓂᓪᓗ ᐅᐸᑦᑕᐅᓯᒪᓚᐅᕆᓪᓗᑕ 
ᓵᑦᑎᓃᑦᑐᖃᓚᐅᕆᓪᓗᓂ, ᐊᒻᒪᓗ ᐅᓪᓛᖅ ᑕᒪᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᐅᓯᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖏᑦ.  
 
 
ᐱᓕᕆᓂᕆᕙᑦᑕᓯᓗ ᒪᓕᑦᑐᒍ ᑐᑭᓯᕙᓪᓕᐊᒐᑦᑕ ᒫᓐᓇ 
ᐱᖃᑎᖃᕆᐅᕋᒪᓕ ᐃᓕᔅᓯᓐᓂᒃ 
ᐅᖃᓪᓚᖃᑎᖃᑎᕆᐅᖅᑐᖓᓗ ᖃᑯᑎᒃᑯᑦ 
ᑐᓵᖃᑦᑕᖅᓯᒪᓂᑰᒐᓗᐊᖅᑐᖓ.  
 
 
 
ᑕᐃᒪᓕ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᑎᓪᓗᒍ ᑮᓇᐅᔭᒧᓪᓗ 
ᑭᓯᐊᓂ ᖃᐅᔨᒪᒐᑦᑕ 
ᐃᖏᕐᕋᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᕐᒥᔪᖅ ᐸᐃᑉᐹᖅᑎᒍᑦ. 
ᑕᐃᔅᓱᒪᓂ ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦ ᐃᓄᓪᓚᕆᐅᓪᓗᓂ 
ᐸᐃᑉᐹᓕᕆᔪᓐᓇᓐᖏᓪᓗᓂ ᐊᔪᕐᓇᖅᑐᖅ 
ᐃᑲᔪᖅᑎᖃᕐᓗᓂ ᑭᓯᐊᓂ ᐱᐅᔪᒥᓂᐅᓂᖓᓂᒃ 
ᑐᑭᓯᓯᒪᓂᕋᖅᑲᐅᒻᒥᒐᕕᑦ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓯᒪᔪᕐᔪᐊᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ ᑕᕝᕙᓂ ᐱᓕᕆᐊᒥᒃ. 
ᑖᔅᓱᒥᖓ ᑕᑯᓯᒪᓂᕋᖅᑲᐅᒻᒥᒐᕕᑦ ᓱᓕᓪᓗᓂᓗ.  
 
 
ᑭᓯᐊᓂᓕ, ᐅᓇ ᑮᓇᐅᔭᖅ ᐃᒻᒥᓂᖅᓱᑎᓪᓗᓯ 
ᑮᓇᐅᔭᓕᕆᔨᖃᓕᖅᑎᓪᓗᓯᓗ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨᖃᓕᖅᑎᓪᓗᓯ, ᑖᓐᓇ ᑕᒪᒃᑯᐊ 
ᐱᕙᓪᓕᐊᔪᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ ᒥᑭᓗᐊᓕᖅᑑᖅ, 
ᑮᓇᐅᔭᖅᕈᑎᔅᓴᓯ ᒥᑭᓗᐊᕐᓂᖓᓂᒃ 
ᐅᔾᔨᕆᓯᒪᒻᒪᖔᔅᓯᐅᒃ? ᐊᐱᖅᑯᑎᒋᕙᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
Actually, for items needing terminology such 
as illnesses or diseases like COVID, having a 
lack of staff, and not really having a proper 
office, those have been our barriers. They 
have been a hindrance to our progression.  
 
They can’t be fixed right away in some cases, 
so I have told fellow board members that if 
we follow this properly and follow what the 
auditor told us to do and concentrate more on 
that and we will not lose funding. We all 
know that, and it is what we want to do. It is 
always better not to have a surplus and we 
have been told by the auditor that if we use 
these finances properly then there won’t be 
any cutbacks.  
 
That is what the auditor has been telling us. 
Not intentionally, but we have not used all of 
our funding. We expect that we will add more 
board members if the people who are 
interested are appointed. We are hiring more 
staff, and we are quite happy. We have 
expectations that we can do it. We believe 
will keeping getting funded by the federal 
government as well as the Nunavut 
government.  
 
Using proper communications, the Inuit 
language authority board and our staff must 
do proper reporting and complete the annual 
reports properly. Every document that is 
produced and finished is a great feeling to 
finish something. We want to keep on doing 
that with our government and our leaders and 
happily work with them. It may be slow and 
might take time but be all aware that we will 
not let it go. Sometimes money becomes a 
difficulty and when we get to those occasions, 
we will communicate with our leaders. Thank 
you, Mr. Chairman.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᒪᑯᓄᖓᐃᓛᒃ ᐋᓐᓂᐊᕐᓂᒐᓚᖕᓄᑦ 
ᓄᕙᖕᓇᒐᓚᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᖏᓐᓂᕐᒧᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖏᓐᓂᕐᒧᑦ 
ᑎᑎᕋᕐᕕᖃᑦᑎᐊᖏᓐᓂᕐᒧᑦ ᑐᓗᖃᑦᑕᖅᓯᒪᔪᐊᓘᒐᑦᑕ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ. 
ᑐᓗᕈᑎᖃᖃᑦᑕᕋᑦᑕ.  
 
 
ᐊᒻᒪᓗ ᐋᖅᑭᑲᐅᑎᒋᔪᓐᓇᓐᖏᑐᐊᓘᓪᓗᑎᒃ ᐃᓚᖏᑦ. 
ᐱᓕᕆᖃᑎᒌᒡᓗᑕ, ᐅᖃᐅᑎᖃᑦᑕᖅᓯᒪᔭᒃᑲ 
ᑲᑎᒪᔨᐅᖃᑎᒃᑲ, “ᐅᑯᐊ ᐊᑐᑦᓯᐊᕐᓗᒋᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓂᒃ ᖃᐅᔨᓴᖅᑏᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᖁᓯᒪᔭᖏᑦ 
ᐱᒋᐊᓪᓚᒃᑲᓐᓂᕈᑦᑎᒍᖃᐃ ᑮᓇᐅᔭᒥᒃ 
ᐊᓯᐅᔨᖃᑦᑕᖏᓐᓂᖅᓴᐅᓇᔭᖅᑐᒍᑦ.” ᑕᐃᒪᓐᓇ 
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒍᑦ ᐊᒻᒪᓗ ᐊᑐᕈᒪᑦᓯᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ 
ᑮᓇᐅᔭᖅ ᐊᒥᐊᒃᑯᖃᓐᖏᓪᓗᓂ ᐱᐅᓂᖅᓴᐅᓂᕋᖅᖢᒍ.  
 
 
 
ᓈᓴᐃᔩᑦ ᑕᐃᒃᑯᐊ ᐅᖃᐅᑎᖃᑦᑕᖅᓯᒪᖕᒪᑎᒍᑦ, “ᐅᑯᐊ 
ᑮᓇᐅᔭᑦ ᐊᑐᑦᓯᐊᕈᔅᓯᐅᒃ ᐃᓚᑯᓐᖑᕋᔭᓐᖏᑦᑐᑦ” 
ᑕᐃᒪᓐᓇ ᐊᔪᕆᖅᓱᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᑭᓯᐊᓂ, 
ᐱᔮᖅᑯᑕᐅᓐᖏᑦᑐᒧᑦ ᐃᓚᖓ ᐊᑐᖅᓯᒪᓐᖏᒻᒪᑦ ᓱᓕ. 
ᓂᕆᐅᒃᑐᒍᑦ ᒫᓐᓇ ᑲᑎᒪᔨᑎᒍᓪᓗ ᐃᓚᓂᐊᖅᖢᑕ 
ᐊᖏᖅᑕᐅᒃᐸᑕ ᑕᐃᒃᑯᐊ ᐆᒃᑑᕈᒪᔪᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓕᖅᖢᑕ. ᖁᕕᐊᓱᓪᓚᕆᒃᑐᒍᑦ, 
ᓂᕆᐅᒃᑐᒍᑦ, ᐱᓂᐊᕋᓱᒋᔭᕗᑦ ᑮᓇᐅᔭᖅ 
ᐱᖃᑦᑕᕐᓂᐊᕐᓗᑎᒍ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓂᒃ.  
 
ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᑦᓯᐊᕐᓂᖅ ᐊᑐᕐᓗᒍ, ᐅᓇ ᐊᑐᕐᓗᒍ, 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᑦ, 
ᐱᓕᕆᔨᕗᓪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᓂᒃᑳᑦᓯᐊᖃᑦᑕᕐᓗᑕ 
ᑕᐃᓐᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐱᐊᓂᑦᓯᐊᖃᑦᑕᕐᓗᒍ ᐊᒻᒪᓗ 
ᒪᑯᐊ ᐅᖃᓕᒫᒐᓕᐊᕆᔭᐅᔪᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐱᐊᓂᒃᓯᒪᓕᕌᖓᑕ, “ᑕᒃᑰᒃ 
ᐱᐊᓂᒃᑐᑯᓘᔪᒍᑦ ᐆᒥᖓ!” ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᕐᓗᑕ 
ᒐᕙᒪᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᓯᕗᓕᐅᖅᑎᑦᑎᓐᓄᑦ. 
ᖁᕕᐊᓱᖃᑎᒌᓗᒋᑦ ᑕᒪᓐᓇ ᐃᓱᒪᓕᐅᕈᑎᒋᓯᒪᔭᕗᑦ 
ᐱᐊᓚᐃᓂᐊᖅᑐᖅ, ᑭᖑᓯᓐᓂᐊᖅᑐᖅ, ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᓂᐊᖅᐳᓯ ᓴᒃᑯᔾᔮᓐᖏᑕᕗᑦ ᑕᒪᓐᓇ ᑮᓇᐅᔭᕐᓗ 
ᐊᔪᕐᓇᖅᓯᔭᕌᖓᑕᑦ ᒐᕙᒪᑦᑎᓐᓄᑦ ᓯᕗᓕᐅᖅᑎᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᕆᖃᑦᑕᕐᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman (interpretation): Thank you. Ms. 
Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, Mr. 
Chairman. Those are very strong words, and 
the people of Nunavut can hear you. We 
would like everything set up on behalf of the 
Inuit language.  
 
Now with your group, I would like to hear, 
while you are here, and ask you about our 
elders who are dying off, and about language 
in the home, community, and in our lives that 
has been dropping and we have become 
worried. Do you have any concern that we 
might lose our language? That is my last 
question. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Yes, it is 
very painful to hear that. We find it very 
painful in our meetings when we hear about 
the language being lost. We have to do more, 
and we need more of this and that, and we 
repeatedly say that. We will keep pushing for 
them. We are not hopeless. We have help 
available. We have good help available. There 
are people available in Nunavut who can help 
us properly.  
 
We are not so confident in the federal 
government because if they could give us a 
little more authority with the Inuktitut 
language or if they got rid of some of the 
barriers, it would help. You have seen the 
improvements in our organization. We want 
to work with others on this. We expect that 
when we are gone, that there will be a proper 
education system to comprehend and write 
Inuktitut to support the work of the schools. 
As the language authority, we have worked 
with the schools and have asked that the 
students are taught properly in Inuktitut. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᓕᖅᑎ.  
 

ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓴᓐᖏᔪᒥᓪᓗ 
ᐅᖃᐅᓯᖃᖅᑯᑎᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ 
ᓄᓇᕗᒻᒥᐅᓄᓪᓗ ᓈᓚᑦᑐᓄᓪᓗ, ᐃᓛᒃ ᓈᓚᑦᑕᐅᒐᑦᑕ.  
 

ᓴᖑᒋᐊᕈᒪᓪᓗᖓ ᐆᒧᖓ, ᑕᐃᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑭᓯᐊᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᐅᔪᓯ ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ, 
ᐃᓐᓇᐃᑦ ᓄᓇᕗᒻᒥ ᓄᖑᑉᐸᓪᓕᐊᓂᕋᖅᑕᐅᓂᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ, ᖃᓄᖅ ᐃᓱᒪᓯᒪᕕᓯ ᑖᓐᓇ ᐃᓅᓪᓗᑕ 
ᐅᖃᐅᓯᖅᐳᑦ ᑭᖑᕙᓗᐊᕐᓂᐊᓕᕐᒪᖔᖅ 
ᐅᑕᖅᑭᐅᔭᖅᑎᓪᓗᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᐱᖁᔭᕐᔪᐊᖅ 
ᑖᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᓪᓚᕆᓕᕐᓂᕐᒥᒃ 
ᐊᑐᖅᑕᐅᖃᓯᐅᔾᔭᐅᓪᓚᕆᓕᖅᑎᓪᓗᒍ ᑭᓱ ᐃᓂᓪᓚᑦᑐᐃᑦ 
ᐃᓂᓪᓚᑐᐃᓐᓇᓯᒪᔭᕆᐊᖃᖁᔨᓂᕐᒥᒃ ᑕᒪᒃᑯᐊᖑᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᕆᓯᒪᔪᖅ. ᑕᐃᒪᓕ ᐃᓕᔅᓯ, ᑐᓴᕈᒪᓕᕐᒪᔭᕋ 
ᐊᑐᐃᓐᓇᐅᓂᔅᓯᓐᓂᒃ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ, ᐃᓐᓇᖅᐳᑦ 
ᓄᖑᑉᐸᓪᓕᐊᓂᖏᑦ ᑕᕝᕙᐅᒍᓐᓃᐸᓪᓕᐊᓂᖏᑦ 
ᐅᖃᐅᓯᕐᓗ ᐊᖏᕐᕋᒥ ᓄᓇᓕᓐᓂ ᐃᓅᓯᑦᑎᓐᓂ 
ᐊᑉᐸᓯᑉᐸᓪᓕᐊᓂᖃᖅᓯᒪᑎᓪᓗᒍ ᐊᓯᐅᔨᓂᐊᖅᑐᒋᓂᕐᒥᒃ 
ᐃᓱᒪᒋᓯᒪᔭᔅᓯᓐᓂᒃ. ᓄᖅᑲᐅᓯᖃᑲᐃᓐᓇᕈᒪᓪᓗᖓ 
ᐊᐱᖅᑯᑎᖃᑲᐃᓐᓇᖅᑯᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 

ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᐋᓐᓂᕐᓇᖅᑐᐊᓗᒃ ᑐᓵᓪᓗᒍ 
ᐊᒻᒪᓗ ᐋᓐᓂᕆᕙᒃᑕᕗᑦ ᑲᑎᒪᓕᕌᖓᑦᑕ 
ᐊᓯᐅᔨᕙᓪᓕᐊᓂᕗᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ, ᑐᑭᓯᐊᔭᕗᑦ. ᑕᒃᑰ 
ᐱᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ, ᑕᒃᑰ ᐱᑕᖃᒃᑲᓐᓂᕆᐊᓕᒃ 
ᐆᒥᖓ, ᐃᒃᓱᒥᖓ, ᑕᐃᒪᐃᓕᐅᓐᖏᓐᓇᖅᑐᒍᑦ. 
ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᖁᓚᕐᓇᓐᖏᑦᑐᕐᓗ 
ᐃᑲᔪᖅᑎᖃᕋᑦᑕ ᓄᓇᕗᒻᒥ ᐱᐅᔪᒥᒃ. ᐃᑲᔪᖅᑎᒃᓴᒥᒃ 
ᓄᓇᕗᑦ.  
 

ᑕᒪᓐᓇ ᖁᓚᕐᓇᓐᖏᑦᑎᐊᖅᑐᖅ ᐃᒃᑯᐊᓕ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᖁᓚᕆᓂᖅᓴᐅᖃᑦᑕᕋᑦᑎᒍ ᒥᑭᔪᒥᓪᓘᓐᓃᑦ ᐲᖅᓯᒃᐸᑕ 
ᐱᔪᓐᓇᕐᓂᕐᒥᒃ ᑕᕝᕗᖓ ᑐᕌᖓᔪᒥᒃ, ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓐᓄᑦ ᑐᕌᖓᔪᒥᒃ, ᐲᖅᓯᒐᔭᖅᐸᑕ 
ᐃᑯᖓᓘᓐᓃᑦ ᐊᓪᓚᒧᑦ ᐃᓕᖔᕋᔭᖅᐸᕗᑦ, ᑕᒪᓐᓇ 
ᐅᓗᕆᐊᒋᕙᒃᑕᕗᑦ. ᑕᐃᒪᓕ ᓈᒻᒪᒋᔭᐅᑐᐊᕈᑦᑕ 
ᐋᖅᑭᒃᐸᓪᓕᐊᓂᕗᓪᓗ ᑕᐅᑐᒃᑕᐅᓗᓂ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕈᒪᔪᒍᑦ ᐊᐳᖃᓯᐅᑎᓗᒍ, 
ᓯᕗᓕᖅᑎᒃᓴᓂᒃ ᓂᕆᐅᒃᑲᓗᐊᕋᑦᑕ ᐅᕙᒍᑦ 
ᐱᑕᖃᕈᓐᓃᕈᑦᑕ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ. ᐃᓕᓐᓂᐊᑦᓯᐊᕐᓂᖅ, 
ᐃᓄᒃᑐᑦ ᑐᑭᓯᐊᓕᕐᓂᖅ, ᐃᓄᒃᑐᑦ ᑎᑎᕋᕈᓐᓇᑦᓯᐊᕐᓂᖅ, 
ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᓪᓚᕆᑦᑕᕗᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᐃᓕᓐᓂᐊᕐᕖᑦ ᐅᑯᐊᖑᓪᓗᑕ ᐅᖃᐅᓯᐅᓕᕆᔨᐅᓪᓗᑕ 
ᑖᒃᑯᐊ ᐃᓚᓕᐅᑎᓯᒪᔭᕗᑦ. ᑐᒃᓯᕋᕐᕕᒋᓯᒪᔭᕗᑦ 
ᐃᓕᓐᓂᐊᑦᓯᐊᓚᐅᕐᓕᑦ.  
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Those that don’t go to school can be taught 
leadership skills like all of us. It is an 
ambitious project for work but the only thing 
we don’t know is how the federal government 
will be supportive or will they diminish some 
of our rights. We have to keep pursuing and 
the current situation seems good right now. 
Have I answered your question? Perhaps my 
fellow board member could answer. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Qitsualik, do you want to speak? 
 
Ms. Qitsualik (interpretation): Thank you, 
Mr. Chairman. I want to say that our 
Chairperson has very clear thoughts on this, 
and I support the work being done on the 
Inuktitut language. We now have a finance 
person and the directorships have been filled. 
We have been only four annually. The 
appointment of other directors will help 
improve the operations of the language 
authority.  
 
We have had partial board meetings, and it is 
difficult to function that way. It is better when 
we have a full board to carry the workload. 
This is the first time we are here, and I know 
people will better understand us. I am glad 
that we are able to sit in front of you. I have 
never been in the legislature before and I was 
quite apprehensive, but you are very 
welcoming, and I am grateful for that. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Following my list of names, Mr. Malliki: 
 
Mr. Malliki (interpretation): Thank you Mr. 
Chairman and thank you for your responses. 
They were quite understandable. We too, 
working on the government side, want to 
support you. In terms of having staffing 
problems with the Department of Culture and 
Heritage supporting you by providing 

ᐃᒃᑯᐊᓗ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᓐᖏᑦᑐᑦ 
ᐃᑲᔪᖅᑐᑦᓯᐊᓚᐅᕐᓕᑦ ᐊᒻᒪᓗ ᓯᕗᓕᐅᖅᑎᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖃᑦᑕᕐᓕᑦ ᓄᓇᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐃᓕᑦᓯᑐᑦ, 
ᐅᕙᒍᑐᑦ. ᑕᒪᓐᓇ ᐱᔭᕆᑐᔫᒐᓗᐊᖅ, ᑭᓯᐊᓂ 
ᓇᓗᒋᔭᑐᐊᕗᑦ ᖃᓄᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᐊᖏᖅᓯᒪᐃᓐᓇᕐᓂᐊᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔪᓐᓇᕐᓂᑉᑎᓐᓂ ᐃᓚᖓᓂᒃ ᐲᖅᓯᓂᐊᕐᒪᖔᑕ, ᑕᒪᓐᓇ 
ᑕᑯᒋᐊᖏᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ ᒫᓐᓇ 
ᓈᒻᒪᒃᑑᔭᕋᓗᐊᖅᑐᒍᓪᓕ. ᑭᐅᒐᓗᐊᕐᓂᕈᒃᑯ ᑖᓐᓇ 
ᑲᑎᒪᔨᐅᖃᑎᖕᒪ ᑭᐅᑦᓯᐊᕈᓐᓇᕐᓂᐊᕐᒪᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕿᑦᓱᐊᓕᒃ ᓂᓪᓕᕈᐊᖅᐲᑦ? ᒥᔅ 
ᕿᑦᓱᐊᓕᒃ.  
 
ᕿᑦᓱᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᓄ 
ᑭᐅᑦᓯᐊᓂᐊᕐᒪᖔᕐᒪ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. ᐅᕙᒻᓂᒃ 
ᓂᓪᓕᕈᒪᒐᒪ ᑖᒻᓇ ᐃᒃᓯᕙᐅᑕᐅᔭᕆᔭᖅᐳᑦ ᒫᓐᓇ 
ᑐᑭᓯᓇᖅᑐᒥᒃ ᐅᖃᕋᑖᕐᒪᑦ ᖁᔭᒋᔭᕋ. ᐅᕙᖓ 
ᑲᑎᒪᔨᑐᐃᓐᓇᐅᒐᒪ ᐃᑲᔪᕆᐊᖃᑦᑕᕋᓗᐊᕐᒥᔪᖓᑦᑕᐅᖅ 
ᑕᒪᒃᑯᓄᖓ ᐅᖃᐅᓯᕐᓄᑦ. ᑕᐃᒪ ᒫᓐᓇ 
ᑮᓇᐅᔭᓕᕆᔨᖃᓕᕐᓗᑕᓗ ᑲᑎᒪᔩᓪᓗ ᑖᑉᑯᐊ 
ᐃᓚᒋᐊᖅᐸᑕ ᓈᒪᓕᖅᐸᑕ ᐅᕙᒍᑦ 
ᓯᑕᒪᑐᐃᓐᓇᖃᑦᑕᕋᑉᑕ ᐊᕐᕌᓂᓕᒫᖅ ᐱᒋᐊᖅᖢᒍ 
ᑕᐃᒪᓐᖓᑦ. ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᓈᒻᒪᒃᓯᑉᐸᑕ 
ᐊᐅᓚᑦᑎᐊᓕᒃᑲᓐᓂᖅᐸᓪᓕᐊᓂᐊᕐᓂᖓ ᑖᓐᓇ 
ᑕᐅᑐᓐᖑᐊᖅᑕᕋ ᖁᔭᒋᒻᒪᕆᒃᑕᕋ.  
 
ᐃᓚᐃᓐᓇᐅᓗᑕ ᑲᑎᒪᖃᑦᑕᕋᑉᑕ ᐃᓚᑰᓪᓗᓂ 
ᐊᔪᕐᓇᖅᑐᐊᓘᖃᑦᑕᕐᒪᑦ, ᑲᑎᒪᔩᑦ ᑕᐃᒪ ᓈᒪᓕᖅᑎᓪᓗᒋᑦ 
ᐊᔪᕐᓇᓐᖏᓐᓂᖅᓴᐅᖃᑦᑕᕐᒪᑦ ᐃᑲᔪᖅᑎᒌᖕᓂᖏᑦ 
ᓴᓐᖏᓂᖅᓴᐅᓕᖃᑦᑕᕐᒪᑕ. ᑖᑉᓱᒥᖓ 
ᓂᓪᓕᕈᑎᖃᕈᒪᔪᖓ. ᑕᐃᒪᓗ ᑕᒫᓂ 
ᑲᑎᒪᖃᑕᐅᔭᕆᐅᕋᒪ ᐃᒃᐱᒋᔭᐅᓕᖅᐹᓪᓕᕐᓂᐊᖅᑐᒍᑦ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᖃᐅᔨᒪᔭᕋ. ᖁᕕᐊᓱᒻᒪᕆᒃᑐᖓ 
ᑕᒪᐅᖓ ᐃᖏᑎᑕᐅᔪᓐᓇᕋᑉᑕ. ᑕᒡᕗᖓ 
ᐃᓯᓚᐅᖅᓯᒪᓐᖏᓐᓇᒪ ᐃᓯᕐᓂᐊᓕᕋᒪ  
ᖁᒃᓯᐅᑦᓯᐊᖅᑐᖓ ᖁᒃᓯᐅᑦᓯᐊᕋᓗᐊᖅᑐᖓ, ᑭᓯᐊᓂ 
ᑐᓐᖓᓇᕋᑉᓯ ᑕᒪᔅᓯ ᖁᕕᐊᓱᒃᑐᖓ. ᖁᔭᓐᓇᒦᒃ.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒡᓗᒋᑦ, ᒥᔅᑕ ᒪᓕᑭ. 
 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ ᑭᐅᒫᒐᔅᓯᒃ ᐅᖃᐅᔾᔪᐃᑦᑎᐊᖅᖢᓯᒡᓗ 
ᐅᕙᑦᑎᓐᓂᒃ. ᓴᓐᖏᒃᑎᑉᐹᓪᓕᕈᑎᒋᓂᐊᕋᑦᑎᒍ 
ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᕋᓱᒃᑎᓪᓗᑕ ᓯᕗᒧᑦ. ᑖᔅᓱᒥᖓ 
ᐅᖃᖅᑳᕈᒪᓵᖅᑐᖓ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓇᖏᓐᓂᑰᑖᕐᓂᓯ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᓴᓇᑎᑦᑎᖃᑦᑕᓚᐅᕐᒪᑦ ᐃᓛᒃ 
ᐃᑲᔪᖅᑎᖃᖅᑎᑦᑎᓚᐅᕐᒪᑕ  
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personnel to your organization. My question 
is: are you working with the department or 
going through difficult times right now? 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you, 
Mr. Chairman. We went through a hard time 
and got support for the Department of Culture 
and Heritage. We can function on our own 
with the reports through the board on financial 
matters and can deal with that as a board. 
From other organizations and Inuit, we have 
been supported to carry out the work we are 
doing. 
 
When we go to communities, we have a lot of 
support as elders. The respect of elders is very 
much alive, and speaking with elders is very 
much alive. We want to enhance this, which is 
something that we have been thinking about 
and wanting to proceed with. Our staff 
requires benefits, and we don’t provide much 
support. That is one area that we have 
problems with. If we can retain our staff with 
adequate salaries and housing as well, we 
would be in a better position with our staffing 
issues. If it is contractual, there are end dates 
and the staff member would have to look for 
other employment, even though they may be 
very talented, yet employed elsewhere, 
leaving us with no finance staff. 
 
We have to look at our staff in terms of longer 
term funding and similar requirements to what 
they have within the government, which has 
had many employees that are even able to 
speak Inuktitut. In terms of Inuit 
Uqausinginnik Taiguusiliuqtiit, if our salaries 
were matching the market, I think we could 
function better. 
 
We did receive support from the Department 
of Culture and Heritage and from the 
government as well. We expect that we will 

ᐃᓕᔅᓯᓐᓂᒃ. ᑖᓐᓇ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ ᒫᓐᓇ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖅᐱᓯ ᐅᕝᕙᓘᕝᕙ 
ᐊᔪᕐᓇᖅᑐᒃᑰᕈᑎᖃᖅᐱᓯ ᓱᓕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 

ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᐃᓛᒃ ᐊᔪᕐᓇᖅᑐᒃᑰᖅᑎᓪᓗᑕ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ ᑭᓯᐊᓂ ᐃᑲᔪᖅᑕᐅᓪᓗᑕ 
ᒪᑭᑕᒐᑦᑕ. ᐅᕙᑦᑎᓐᓂᒃ ᒪᑭᑕᔪᓐᓇᑦᑎᐊᕋᓗᐊᖅᖢᑕ 
ᐃᓐᓇᐅᓪᓗᑕ ᒪᑯᐊ ᐃᓛᒃ ᖃᐃᑕᐅᔪᒐᓚᐃᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᓯᒐᓚᐃᑦ ᐊᐳᕐᓗᒋᑦ ᑭᓯᐊᓂᐅᖃᑦᑕᕐᒪᑦ. 
ᖁᔭᓕᓪᓚᕆᒃᑐᒍᑦ ᑕᐃᑲᓐᖓᑐᐃᓐᓇᐅᓐᖏᑦᑐᖅ 
ᐃᓕᖅᑯᓯᓕᕆᔨᓂᒃ, ᐃᓄᖕᓂᒃᑕᐅᖅ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖏᓐᓇᕋᑦᑕ, “ᐊᑏ, ᐱᓂᓗᑐᐃᓐᓇᕐᓕᑦ, 
ᑲᔪᓯᓕᑦ ᑕᒪᓐᓇ”.  
 

ᓄᓇᓕᖕᓄᑦ ᑎᑭᑐᐊᕌᖓᑦᑕ ᑕᕝᕙᐅᑯᐊ 
ᐃᑲᔪᖅᑐᐃᔭᖅᑐᖅᑐᑦ, ᑕᕝᕙᐅᑯᐊ ᑐᓐᖓᓱᒃᑎᑦᑎᔪᑦ. 
ᑕᐃᒪᓐᓇᐃᑦᑐᒍᑦ ᐃᓐᓇᐅᓪᓗᑕ. ᑕᒪᓐᓇ ᐃᓐᓇᕐᓂᒃ 
ᐅᐱᒍᓱᖕᓂᖅ ᖃᐅᔨᒪᓂᐊᖅᐸᓯ ᐆᒪᔪᖅ ᐊᒻᒪᓗ 
ᐃᓐᓇᕐᓂᒃ ᐅᖃᖃᑎᖃᕈᒪᓂᖅ ᑕᒪᓐᓇ ᓱᓕ ᑕᒪᓐᓇ 
ᐆᒪᔪᖅ. ᑕᐃᒪᐅᒋᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᑕᕝᕙ ᐃᓱᒪᒋᓯᒪᔭᕗᑦ 
ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒍ. ᐊᒻᒪ ᐅᓇ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᐊ 
ᒪᑯᓂᖓ ᐊᔪᓐᖏᔾᔪᑎᓂᒃ ᐃᑲᔫᓯᐊᒐᓚᖕᓂᒃ 
ᐱᑕᖃᑦᓯᐊᖏᑎᓪᓗᒍ ᐃᓱᓕᕝᕕᖃᖅᑎᓪᓗᒋᓪᓗ ᑕᕝᕙ 
ᑖᓐᓇ ᐊᔪᕐᓇᕈᑕᐅᔪᖅ. ᐱᓕᕆᔨᑖᑦᓯᐊᕈᑦᑕ ᐊᕗᖓ 
ᑮᓇᐅᔭᓕᐅᕐᕕᖓ ᓈᒻᒪᑦᓯᐊᕐᓗᓂ ᐊᔪᓐᖏᔾᔪᑎᖏᓪᓗ 
ᑖᒃᑯᐊ ᐃᒡᓗᒧᑦ, ᓱᓇᒧᑦ ᐊᔪᓐᖏᑦᓯᐊᕐᓗᒋᑦ 
ᐃᓱᓕᖃᑦᑕᖏᓪᓗᓂ ᐱᐅᓂᖅᓴᐅᓇᔭᖅᑰᖅᑐᖅ. 
ᐃᓱᓕᕝᕕᖃᕋᒥᒃ ᖃᐅᔨᒪᒐᒥᒃ ᐃᓱᓕᕝᕕᖓ ᑕᕝᕙᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᖃᐃᓕᕐᒥᖕᒪᑦ ᐊᓯᐊᓂᒃ 
ᕿᓂᕆᐊᖔᖃᑦᑕᕐᒪᑕ. ᐊᔪᓐᖏᑦᑑᑎᑯᓘᒐᓗᐊᖅᐳᑦ 
ᐊᒻᒪᓗ ᐱᔭᐅᓪᓗᑎᒃ, ᐅᕙᒍᑦ ᒥᐊᓂᖅᓯᔭᖁᕈᓐᓃᖅᖢᑕ 
ᑮᓇᐅᔭᓕᕆᔨᖃᑦᓯᐊᖁᕈᓐᓃᖅᖢᑕ. 
ᐊᔪᓐᖏᑦᑑᑯᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ.  
 

ᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᔭᕆᐊᓕᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᐊᖅᑕᑦᑎᓐᓄᑦ 
ᐃᓱᒪᓕᐅᖃᑎᖃᕈᒪᔪᒍᑦ ᖃᓄᖅ ᑲᔪᓯᑦᑎᐊᕋᔭᕐᒪᖔᑦ 
ᑮᓇᐅᔭᓕᐅᕐᓂᖓ, ᐊᔪᓐᖏᔾᔪᑎᖏᓪᓗ ᑖᒃᑯᐊ, ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑎᑐᑦ. ᐊᑯᓄᐊᓗᒃ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖃᑦᑕᖅᑐᑦ ᐅᑭᐅᓂᒃ ᐊᒥᓱᐊᓗᒃ 
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᓯᒻᒪᕆᒃᖢᑎᒃ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 
ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᑮᓇᐅᔭᓕᐅᑦᓯᐊᖅᐸᑦ ᑖᓐᓇ ᐱᓕᕆᔨᒋᓂᐊᖅᑕᕗᑦ 
ᐃᑲᔪᖅᑎᒋᓂᐊᖅᑕᕗᑦ ᐊᐅᓪᓛᑦᓯᐊᕈᓐᓇᖅᐳᖅ.  
 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᐊᓂᒃᑐᒍᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᖅᑐᒍᑦ ᐊᒻᒪ ᒐᕙᒪᑦᑎᓐᓄᑦ ᐊᒻᒪ 
ᑖᕗᖓᒋᐊᒃᑲᓐᓂᖅ ᓱᓕ ᓂᕆᐅᒃᑐᒍᑦ 
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work together. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. I have 
no more names on my list. Questions? Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman, and 
thank you for the level of detail in the 
responses that have been provided. Yesterday, 
we had the Languages Commissioner here 
and she had concerns on the length of time it 
was taking to get responses on some of the 
work that needs to be done. One of the 
suggestions she had was to be able to contract 
some of the work that your organization does. 
Before I get too deep down that hole, I’d just 
like to get an opinion whether you think that 
that is an achievable thing that can be done to 
contract some of your work out. Thank you, 
Mr. Chair. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Yes, let me 
just respond to that. With respect to the 
financial reporting contract work, we are 
unaware of the need for that, although we hire 
temporary workers in the interim period. 
 
To use this example, they compile the 
terminological terms for all different types of 
sea ice, or even granular or types of rocks, or 
even terrestrial mammals, so both the proper 
title and nicknames are included, along with 
endearment terms and kinship terms, terms 
such as that are dealt with through contracts to 
work on the actual terms. This will most 
likely continue as an organizational practice, 
in hiring temporary workers to work on 
specific details, as we have no way to sidestep 
this work. It will have to continue.  
 
What I was speaking to was our actual 
employees, both our executive leadership and 
workers should be permanently hired, and not 

ᐋᖅᑭᒃᐸᓪᓕᐊᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒫᓐᓇᐅᔪᖅ ᐊᑎᖁᑎᒃᑲ ᓄᖑᒻᒪᑕ 
ᐊᐱᖅᓱᖅᑐᒍᐊᖅᐸᓱᑦᓕ. ᒥᔅᑕ ᕼᐃᒃᔅ.  
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᓇᓗᓇᐃᖅᓱᖅᑎᐊᖅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᑭᐅᔾᔪᑎᐅᔪᓄᑦ. 
ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐅᕙᓃᓚᐅᕐᒪᑦ 
ᐊᒻᒪᓗ ᐃᓱᒫᓘᑎᖃᓚᐅᕐᒪᑦ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 
ᑭᐅᔭᐅᓇᓱᖃᑦᑕᕐᒪᖔᖅ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᖅᑐᑦ 
ᒥᔅᓵᓄᑦ ᐊᒻᒪᓗ ᐃᓚᖓᑦ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ 
ᑳᓐᑐᕌᒃᑎᒍᑦ ᐱᓕᕆᐊᖑᖁᓪᓗᒍ ᐃᓚᖏᑦ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐱᓕᕆᕕᔅᓯ. ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓗᐊᓚᐅᓐᖏᓂᓐᓂᒃ, ᑐᓴᕈᒪᑐᐃᓐᓇᖅᑯᖓᓕ 
ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᖅᐱᐅᒃ, ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᒪᖔᖅ ᑳᓐᑐᕌᒃᑯᑦ ᐃᓚᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔮᔅᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᐄ. ᑭᐅᑐᐃᓐᓇᓕᕐᓚᒍ. ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ 
ᑳᓐᑐᕌᒐᓚᖕᓂᒃ ᖃᐅᔨᒫᓂᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 
ᐱᓕᕆᑎᑦᑎᓚᐅᐱᓪᓚᖃᑦᑕᕐᒥᔪᒍᑦ ᑕᒪᐅᓇ 
ᐊᑯᓐᓂᖓᒍᑦ.  
 
 
 
ᐆᒃᑑᑎᒋᓗᒍ ᑲᑎᖅᓱᐃᔪᖃᖃᑦᑕᕐᒪᑦ ᓯᑯᓕᕆᓂᕐᒥᒃ, ᓯᑰᑉ 
ᑕᐃᒎᓯᓕᒫᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓱᓇᑭᐊᖅ, ᐅᔭᖅᑲᑦ, 
ᓂᕐᔪᑎᓪᓘᓐᓃᑦ, ᒪᑯᐊ ᑕᐃᒎᓯᓕᒫᖏᓐᓂᒃ 
ᑐᖅᖢᕌᕐᓂᕐᒥᒃ, ᐃᓚᒌᖕᓂᕐᒥᒃ, ᑐᖅᖢᕋᐅᓯᕐᓂᒃ, ᒪᑯᓂᖓ 
ᑳᓐᑐᕌᒃᑯᑎᒍᑦ ᐱᓕᕆᑎᑦᑎᓚᐅᑲᖃᑦᑕᕐᒥᔪᒍᑦ. ᑕᒪᓐᓇ 
ᐊᑐᐃᓐᓇᕐᓂᐊᖅᖢᓂᓗ ᐱᓕᕆᓚᐅᐱᓪᓚᒃᑐᓂᒃ. ᐱᓗᒋᑦ 
ᑭᓯᐊᓂᐅᖕᒪᑦ, ᑲᔪᓯᓗᓂ ᑭᓯᐊᓂᐅᓂᐊᕐᒪᑦ.  
 
 
 
 
 
 
ᐅᓇᓕ ᐅᖃᐅᓯᕆᖔᓚᐅᖅᑕᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᕗᑦ 
ᐅᑯᐊ ᓯᕗᓕᐅᖅᑎᕗᑦ ᑕᐃᑲᓂ, ᓯᕗᓕᐅᕐᓂᐊᖅᑐᑦ 
ᐅᕙᑦᑎᓐᓂᒃ ᑮᓇᐅᔭᓕᐊᖏᑦ  



 

 76

a contracted employee. This would allow 
them to be paid at a representative pay scale, 
but currently this contract work for temporary 
projects will remain needed as it assists us to 
produce more terminology and not depend 
entirely on one person who would get burnt 
out. 
 
We will continue to search for temporary 
contracts based on the needs cropping up 
among our operations, such as our much-
delayed annual reports, as it is called in 
English, and we may end up having to 
contract that work as well, and we are not in 
denial or conflict with this operational style, 
nonetheless, we are requesting that our 
employees be paid fairly in their roles as we 
want to retain them in the future. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. 
Thank you. That leads to my next question, as 
it has been said that, and you acknowledged 
that there has been delays in the language 
assessments, there’s been delays in creating 
some of the newer terminology, some delays 
in the reporting, the annual reports. 
 
I’d like to get an opinion from the Chair: what 
is the priority of the language authority right 
now? Out of those three topics specifically, on 
the annual reports getting up to date, the 
language assessments for Government of 
Nunavut staff, and the terminology work that 
needs to be completed as well. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Yes, we have 
held ongoing discussions on our priorities, on 
what needs to be prepared for the operational 
priorities of our organizations, so we have had 

ᑳᓐᑐᕌᒃᑰᑐᐃᓐᓇᓐᖏᓪᓗᓂ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕐᓗᓂ, 
ᑮᓇᐅᔭᓕᐊᖓ ᐋᖅᑭᒃᓯᒪᖁᓪᓗᒍ. ᑭᓯᐊᓂ, ᑖᓐᓇ 
ᑳᓐᑐᕌᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᖃᑦᑕᕐᓂᖅ 
ᐱᔭᕆᐊᖃᕐᒥᔪᖅ ᐊᑐᕐᓗᒍ ᑭᓯᐊᓂᐅᖕᒪᑦ ᐅᓇᑐᐊᖅ 
ᐊᑕᐅᓯᐅᓗᓂ ᐊᒃᓱᕈᓗᐊᕐᓂᐊᕐᒪᑦ.  
 
 
 
 
ᕿᓃᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ. ᓱᓇᑭᐊᖅ 
ᐱᔭᕆᐊᖃᓯᑳᓪᓚᒃᐸᑦ ᐆᒃᑑᑎᒋᓗᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 
ᑕᐃᓐᓇ ᑭᖑᓯᒃᑐᐊᓗᒃ (ᑐᓵᔨᑎᒍᑦ) ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 
ᐅᓂᒃᑳᖅ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᔭᐅᔪᖅ. 
ᑕᐃᒪᐃᓯᓐᓇᕆᐊᓕᒃ ᑕᒪᓐᓇ ᑳᓐᑐᕌᒃᑯᑦ ᐊᑐᓚᐅᑲᒡᓗᓂ. 
ᑕᒪᓐᓇ ᐊᑭᕋᖅᑐᓐᖏᑕᕗᑦ ᑭᓯᐊᓂ ᑐᒃᓯᕋᑐᐃᓐᓇᖅᑐᒍᑦ 
ᑮᓇᐅᔭᓕᐅᑦᓯᐊᕐᓗᑎᒃ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑎᒍᒻᒥᔪᒪᓪᓗᑎᒍᑦ ᓯᕗᓂᒃᓴᒥ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐃᒃᔅ.  
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒪ ᐊᐃᑉᐸᖓᓄᑦ, ᐅᖃᖅᑐᖃᖅᑲᐅᒻᒪᑦ 
ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᑭᖑᕙᕆᐊᖅᓯᒪᔪᖃᕐᓂᖓᓂᒃ 
ᐅᖃᐅᓯᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ, ᑭᖑᕙᕆᐊᖅᓯᒪᒻᒪᑦ 
ᓴᖅᑮᓂᕐᒧᑦ ᐃᓚᖏᓐᓂᒃ ᓄᑖᖑᓂᖅᓴᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ 
ᑕᐃᒎᓯᕐᓂᒃ. ᐃᓚᖏᑦ ᑭᖑᕙᕆᐊᖅᑕᐅᓯᒪᔪᑦ 
ᐅᓂᒃᑳᖃᑦᑕᓂᕐᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓂᒃ.  
 
ᑐᓴᖅᑎᑕᐅᔪᒪᔪᖓ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ, ᑭᓱᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᕙᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒪᔩᑦ 
ᒫᓐᓇᐅᔪᖅ ᑖᒃᑯᓇᓐᖓᑦ ᐱᖓᓱᓂᒃ ᐅᖃᐅᓯᐅᔪᓂᒃ 
ᐱᓗᐊᖅᑐᒥᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᓂᒃ ᐅᓪᓗᒥᒧᑦ, 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᖅ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᑕᐃᒎᓰᑦ 
ᐱᔭᕇᖅᑕᐅᔭᕆᐊᓖᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᒪᓐᓇ ᐅᖃᐅᓯᕇᓐᓇᖅᑕᕗᑦ ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᔭᕆᐊᖃᕐᓂᖓ ᓯᕗᓪᓕᐅᑎᓯᒪᔪᒪᔭᕗᑦ  
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ongoing discussions on the best way forward 
when we meet as a board. This indeed was the 
cause of our misunderstanding as older 
persons, that we were required to produce the 
annual report on schedule. It is not too long, 
and it should be doable within a scheduled 
time, and this now comprises our first priority. 
 
Another listed priority is the need for 
excellent communications and a common 
understanding with our organization 
employees or agencies we have a relationship 
with. We just need to work together in 
partnership amongst the parties to finish the 
work for that report, as it is not impossible. 
 
The Inuit Uqausinginnik Taiguusiliuqtiit will 
still be required, and we anticipate more 
additions. We will also start to schedule our 
needs for the operational challenges our office 
faces, and we will look for other terms that 
ought to be reviewed which are listed in our 
business plans. 
 
We want to ensure a smoother operation and 
to develop a digital version that can compile 
the terminology developed and submitted, 
from the Kitikmeot, Kivalliq and the 
Qikiqtaaluk regions. Obviously, it may fall 
ultimately short as there are sometimes 
disagreements between regions when looking 
at new terminology. Agreeing to a specific 
term sometimes is an issue, and this requires 
more deliberation on terms such as Minister. 
What new terminology will we adopt for that 
role? Let’s say the new title for the Minister 
of Education, or the Minister of Finance and 
what nomenclature will we replace that with 
in Inuktut that denotes the high role of the 
position? Issues such as these are what we 
deal with. 
 
The need to search for more terminology 
seems to show the central importance of a 
database where we can insert the terms for 
everyone to be able to use, so that is very 

ᐅᖃᐅᓯᕇᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᑲᑎᒪᓕᕌᖓᑦᑕ. ᑖᓐᓇᐃᓛᒃ 
ᑐᑭᓯᐊᓚᐅᓐᖏᑕᕋᓗᐊᕗᑦ ᐃᓐᓇᐅᓪᓗᑕ ᐊᕐᕌᒍᑕᒫᑦ 
ᐋᖅᑭᒋᐊᖃᖅᑐᑦ ᑕᐃᓐᓇ, ᑕᑭᓗᐊᓐᖏᒻᒪᑦ. ᖃᓄᖅ 
ᐱᐊᓂᒃᑕᐅᔪᓐᓇᕐᒪᑦ? ᑖᓐᓇ ᓯᕗᓪᓕᐅᑎᑕᕗᑦ.  
 
 
 
 
 
ᐊᒻᒪ ᓯᕗᓪᓕᐅᑎᓯᒪᖕᒥᔭᕗᑦ ᐅᖃᖃᑎᖃᑦᓯᐊᕐᓂᖅ 
ᑐᑭᓯᐊᖃᑎᖃᑦᓯᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᑦᑎᓐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑎᒥᐅᔪᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑲᑐᑎᓗᒍ.  
 
 
 
 
 
ᑖᓐᓇ ᖁᓚᕐᓇᖏᒻᒪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐃᓚᓂᐊᓕᖅᖢᑎᒡᓗ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᕇᓐᓇᕐᓂᐊᓕᖅᖢᑎᒍᑦ ᑖᓐᓇ ᑎᑎᕋᕐᕕᑦᑕ 
ᐋᖅᑭᒃᐸᓪᓕᐊᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᕿᓂᕐᓗᑕ. 
 
 
 
 
ᐊᓯᖏᓪᓗ ᑕᐃᒪ ᐊᒥᓱᑦ ᑲᔪᓯᓗᑎᒃ ᐊᑐᕈᒪᓯᒪᔭᕗᑦ 
ᑲᔪᓯᔪᒥᒃ ᐅᓇ ᓯᕗᓪᓕᐅᑎᑕᐅᖃᑕᐅᖁᖕᒥᔭᕗᑦ, 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐋᖅᑮᓗᑕ ᐅᖃᐅᓯᕐᓂᒃ ᕿᑎᕐᒥᐅᓂᒃ, 
ᑭᕙᓪᓕᕐᒥᑦ, ᕿᑭᖅᑖᓗᒻᒥᑦ. ᐃᓚᑰᓂᐊᕋᓗᐊᕐᒥᔪᖅ 
ᐊᖏᖃᑎᒌᓐᖏᓚᐅᖅᐸᒃᖢᑎᒡᓗ ᐅᖃᐅᓯᕐᒥᒃ 
ᕿᓂᓕᕌᖓᑉᑕ, “ᐅᓇ ᐅᖃᐅᓯᖅ ᐊᑐᕐᓂᐊᓕᖅᑕᕗᑦ” 
ᑕᐃᒪᓐᓇᐅᔭᕌᖓᑦ ᐃᓱᒪᓕᐅᓕᕐᒥᒍᑉᑕ ᓲᕐᓗ “ᒥᓂᔅᑕ.”  
ᖃᓄᖅ ᑕᕝᕙ ᑕᐃᔭᐅᓂᐊᓕᕆᕙ? ᒥᓂᔅᑕᔭᐅᔪᖅ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ, ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ, ᖃᓄᕐᖑᓇ 
ᒥᓂᔅᑕ ᐃᓄᒃᑐᑦ ᓴᓐᖏᔪᒥᒃ ᓇᓂᓂᐊᓕᕆᕕᑎᒍ?  
 
 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᑕᒪᒃᑯᐊ ᕿᓂᕐᓂᐊᖅᑎᓪᓗᑎᒍ ᖃᕆᑕᐅᔭᖅ 
ᑕᐃᓐᓇ ᐱᓪᓚᕆᐅᓂᕋᖅᑕᐅᕙᒃᑐᖅ 
ᐱᔭᕆᐊᖃᓪᓚᕆᖕᓂᐊᖅᑕᕗᑦ ᐴᖅᑐᐃᕕᒋᓗᒍ.  
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important equipment we need to plan for, and 
to tabulate all the terms in various dialects. 
Yes, we may run into issues, as an example, 
the Inuit Uqausinginnik Taiguusiliuqtiit may 
be viewed as choosing the wrong term. 
 
Almost like there was no common grounds for 
agreement when Nunavut’s territorial flag was 
arbitrarily chosen, which we now all use 
today. Nonetheless, everyone has accepted 
that flag today, and it is now in public use and 
we can all recognize it anywhere, and it is 
even now used as an emblem on clothing and 
parkas. 
 
Much like that, we may be in disagreement at 
the beginning, but upon careful deliberations, 
the word would be acknowledged by many 
people, and yet we still have many new 
technological creations that Inuit use now, 
which do not have an Inuktitut word for it. 
This is part of the reasoning for prioritizing 
the website for our body. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Hickes. 
 
Mr. Hickes: Thank you, Mr. Chairman. 
Thank you, Ms. Thompson. You’d also 
mentioned working with other partners and 
other organizations and it leads me to my next 
question. When we look at the relationship 
with Inuit Tapiriit Kanatami, or ITK, which 
also has some obligations on standardizing 
Inuktitut, what type of relationship, or what 
type of assistance have they been able to 
provide? Or what assistance have you been 
able to provide to help Inuit on a national 
level? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
This language is quite varied, and to use it as 
a reason, we will continue to make it a 

ᐄ, ᒪᑯᐊᖑᓂᐊᖅᑑᒐᓗᐊᑦ ᐅᑯᐊ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑕᒻᒫᔭᖅᖢᑎᒃ ᐆᒥᖓ 
ᓂᕆᐅᖅᑐᑦ.  
 
 
 
 
ᓲᕐᓗ ᐊᖏᖃᑎᒌᖕᓂᕐᒥᒃ ᐱᑕᖃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ. 
ᓄᓇᕗᑦ ᓴᐃᒻᒪᐅᑎᖓ ᑕᐃᓐᓇ ᓴᖅᑭᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ, 
ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. ᑭᓯᐊᓂ, ᓈᒻᒪᒋᓕᖅᑕᕗᑦ, 
ᐊᑐᑦᑎᐊᓕᖅᑐᖅ ᐃᓕᑕᕆᕙᓕᖅᑕᕗᑦ, ᐊᓐᓄᕌᑦ, ᓄᓇᑦ 
ᐊᒡᓛᑦ, ᐃᓕᖃᑦᑕᓕᖅᑐᒍᑦ.  
 
 
 
 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᑕᒪᓐᓇ ᐊᖏᖃᑎᒌᓐᖏᓚᐅᕋᓗᐊᕐᓗᑕ 
ᖃᓄᖅ ᐅᖃᐅᓯᖅ ᑕᐃᒪᐅᓕᓱᖓᖅᐸᑦ ᐊᒥᓱᐊᓗᐃᑦ ᓱᓕ 
ᒪᑯᐊ ᐊᑐᓕᖅᑕᕗᑦ ᐃᓄᒃᑎᑐᑦ ᑕᐃᒎᓯᖃᓐᖏᒻᒪᑕ. ᑕᕝᕙ 
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᓐᓇ ᐊᒃᓱᕉᑎᖃᓯᐅᑎᔭᕗᑦ 
ᐃᑭᐊᖅᑭᕕᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐃᒃᔅ.  
 
 
ᕼᐃᒃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᓯᒪᓂᕋᓚᐅᕋᕕᑦ ᐊᓯᖏᓐᓂᒃ 
ᑎᒥᐅᔪᓂᒃ, ᐅᑯᐊ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᔅᓯᐅᒃ, ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 
ᐊᔾᔨᒌᓕᖅᑎᑦᑎᔾᔫᒥᓇᓱᖕᒪᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ. 
ᖃᓄᖅ ᓇᐅᒃᑯᑦ ᐃᑲᔪᕈᓐᓇᖅᓯᒪᕙᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 
ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐃᓄᓕᒫᓄᑦ ᓇᓂᕐᒥᐅᑕᐅᒐᓗᐊᑦ 
ᐱᕚᓪᓕᐅᑎᒋᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ  
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priority, and further, there are many other 
abilities we have, which makes this more of a 
happy circumstance in terms of our 
relationships, much like your own positions 
that also have powerful roles. 
 
By using that ability, we deliberated on how 
to develop this working relationship within 
the area of language standardization, with a 
committee struck to deal with terminology, 
and that is with Inuit Tapiriit. We have met 
with that committee in the past, and I have 
also worked on certain projects, but mostly 
temporarily. These areas within language 
development are very important, and we will 
continue to maintain its primacy but, there are 
other matters to think of, for instance, 
expectations. It has been many years now 
since Inuktut started getting lost and we are 
seeing dipping numbers, so we expect smaller 
numbers.  
 
We are aware of these issues. We know of 
these issues, but our body has maintained that 
with our language rights and with the federal 
and territorial governments agreeing to keep 
our body running, we will keep doing our job. 
We will not stop due to the loss of our fluent 
speakers, as our past elders requested us to be 
proud of our language. Pride in one’s 
uniqueness. We will not quit, and we know it 
may end up missing some terms and it will 
sometimes seem impossible or difficult. 
However, me and my fellow board members 
have spent hours deliberating on these issues, 
and we will not stop our work and there are 
still other bodies who can assist us. Thank 
you. 
 
Chairman (interpretation): Thank you. I have 
no more names on my list. I believe we have 
completed our questioning, and I am glad that 
our witnesses had the time to respond to your 
questions which were understood by all. Now, 
I would ask if Ms. Thompson can begin here 
closing remarks, but I want to do a special 

ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᔪᓐᓇᕐᓂᖃᕋᑦᑕ ᑕᒪᓐᓇ ᖁᕕᐊᓇᕈᑕᐅᔪᖅ, ᐃᓕᔅᓯᑐᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔪᓐᓇᕐᓂᖃᕋᔅᓯ ᐱᐅᔪᐊᓗᖕᓂᒃ.  
 
 
 
ᑖᓐᓇ ᐊᑐᕐᓗᒍ ᐃᓱᒪᒋᓯᒪᔭᕗᑦ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᖃᑐᐃᓐᓇᕈᒪᓪᓗᑕ ᑖᒃᑯᐊ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ 
ᐋᖅᑮᓇᓱᖕᒪᑕᑦᑕᐅᖅ ᑲᑎᒪᔨᕋᓛᖃᖅᖢᑎᒃ ᐃᓄᐃᑦ 
ᑕᐱᕇᒃᑯᑦ. ᑲᑎᖃᑎᒋᖃᑦᑕᖅᓯᒪᓪᓗᒋᓪᓗ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᓯᒪᓪᓗᒋᓪᓗ ᐊᑯᓂᐅᓐᖏᑦᑑᒐᓗᐊᖅ. 
ᑕᕝᕙ ᑖᒃᑯᑎᒎᓇᖅ ᐅᖃᐅᓯᖅ ᐱᓪᓚᕆᐅᖕᒪᑦ ᐊᒻᒪᓗ 
ᐱᓪᓚᕆᐅᓂᕋᐃᓐᓇᕐᓂᐊᖅᖢᑎᒍ, ᑭᓯᐊᓂ, ᐱᑕᖃᕐᒥᖕᒪᑦ 
ᐆᒥᖓ ᓂᕆᐅᒋᔭᖃᖅᑐᓂᒃ ᐅᑭᐅᑦ ᖃᑉᓯᒐᓚᐃᑦ 
ᐅᑯᐊᖑᓂᐊᓕᖅᑐᑦ ᐃᓄᒃᑐᑦ ᓄᖑᑉᐸᓪᓕᐊᓂᖓ, 
ᐃᒪᓐᓇ ᒥᑭᑎᒋᐊᓂᓕᖅᑐᖅ.  
 
 
 
 
 
 
 
ᑕᒪᒃᑯᓂᖓ ᑐᓴᐅᒪᔪᒍᑦ ᖃᓄᖅ. ᑐᓴᐅᒪᒐᓗᐊᖅᑐᒍᑦ 
ᑭᓯᐊᓂ ᐅᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐱᔪᓐᓇᕐᓂᖅᐳᑦ 
ᑕᕝᕙᐅᑎᓪᓗᒍ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᒐᕙᒪᑉᑎᓐᓂᒃ 
ᐊᓐᖔᔭᐅᑎᓪᓗᑕ ᓄᖅᑲᔾᔮᓐᖏᑦᑐᒍᑦ. 
ᓄᖅᑲᕈᑎᒋᓂᐊᓐᖏᑕᕗᑦ ᑕᒪᓐᓇ ᐃᓐᓇᑯᓗᑦᑕ 
ᐊᑐᖁᓚᐅᖅᑕᖓ ᐅᐱᒍᓱᖕᓂᖅ. ᐅᐱᒍᓱᒃᓂᖅ 
ᐱᓗᐊᖅᖢᒍ. ᑕᒪᓐᓇ ᓄᖅᑲᕈᑎᒋᔾᔮᓐᖏᑕᕗᑦ 
ᐃᓚᑰᓂᐊᖅᑐᖅ ᖁᓚᕐᓇᖅᓯᖃᑦᑕᕐᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ 
ᐊᔪᕐᓇᖅᓯᖃᑦᑕᕐᓂᐊᖅᑐᖅ ᓇᐅᒃᑯᒃᑭᐊᖅ, ᑭᓯᐊᓂ 
ᐅᑯᐊᓗ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ 
ᓄᖅᑲᔾᔮᓐᖏᑦᑐᒍᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᒃᓴᒃᑲᓐᓂᕐᓂᒃ 
ᐱᑕᓕᒃ ᑕᐃᒪᐅᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᓄᖑᒻᒪᑕ. 
ᑕᐃᒫᖅᑰᕋᑉᑕ, ᖁᕕᐊᓱᒃᐳᖓ ᑖᒃᑯᐊ ᐊᐱᖅᓱᖅᑕᖅᑐᑎᒃ 
ᑭᐅᑦᓯᐊᖅᑕᐅᑦᑕᖅᑐᑎᒡᓗ ᑖᒃᑯᐊ ᑐᑭᓯᐅᒪᑦᓯᐊᒫᖅᑐᑕ. 
ᑕᐃᒪ ᐅᒃᑯᐊᕈᑎᒥᒃ ᐅᖃᕐᓂᐊᓕᕐᒪᑦ ᑖᓐᓇ ᒥᔅ ᑖᒻᓴᓐ.  
ᐊᔾᔨᐅᓐᖏᑦᑐᒥᒃ  
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thing here. 
 
You are both elders, and have travelled from 
long distances to come here, and Ms. 
Thompson, you can start with your closing 
comments, and Ms. Qitsualik will also add her 
remarks. So, please, if you would like to make 
your closing comments, Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank you. 
In being asked to come, we were a bit trepid 
being older people, and my partner and I 
placed ourselves in that corner however, we 
did not anticipate the warm welcome we 
would receive here. 
 
We are grateful for this, and obviously, you 
know the Inuit ways of welcoming, so we are 
feeling very welcomed here. We are now 
feeling right at home. Also, we want to 
continue our collaboration on terminology 
with the MLAs, the department and the 
various offices. 
 
We are aware that many elders are passing 
and that our numbers are dwindling, but there 
are more Inuit also reaching that age and 
becoming elders, much like us, and you. We 
will see more people reaching that elderly 
age, albeit in lesser numbers. There will 
remain elders even then, I have no regrets in 
making this statement. 
 
We do not feel this, and further, we will 
continue to support you all with all of our 
abilities, as we need to preserve the Inuit 
culture and language through your good 
offices and roles. Thank you. 
 
>>Applause 
 
Chairman (interpretation): Thank you. We 
also have Ms. Qitsualik who also wanted to 
make closing comments. Ms. Qitsualik. 
 
Ms. Qitsualik (interpretation): Thank you, 

ᒫᓐᓇ ᐱᓂᐊᕐᒪᑦ.  
 
ᑕᒪᑉᓯ ᐃᓐᓇᐅᒻᒫᖅᖢᓯ ᐊᒻᒪ ᑕᒪᑉᓯ ᐅᖓᓯᒃᑐᒥᒃ 
ᖃᐃᒐᑉᓯ. ᒥᔅ ᑖᒻᓴᓐ ᐅᒃᑯᐊᕈᑎᒧᑦ ᐅᓂᒃᑳᕌᓂᒃᑯᕕᑦ, 
ᑖᓐᓇ ᒥᑦ ᕿᑦᓱᐊᓕᒃᑕᐅᖅ ᐅᓂᒃᑳᖃᑕᐅᓂᐊᕐᒪᑦ. ᐊᑏ, 
ᐅᒃᑯᐊᕈᑎᒥ ᐅᓂᒃᑳᕈᐊᕐᓂᕈᕕᑦ, ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐅᕗᖓᐃᓛᒃ ᖃᓄᖅ 
ᖁᒃᓯᐊᓱᖕᓇᓚᐅᕋᓗᐊᖅᖢᑕ ᐃᓐᓇᐅᓪᓗᑕ ᐊᕙᓂ 
ᓇᖏᑐᐃᓐᓇᓕᕋᓗᐊᕋᓐᓄᒃ ᓱᓇᐅᕝᕙ 
ᑐᓐᖓᓱᒃᑎᑕᐅᓂᐊᕐᒥᔪᒍᑦ ᐅᕙᓂ.  
 
 
 
 
ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᓲᖃᐃᒻᒪ ᐃᓄᒃᑐᑦ ᐃᓱᒪᒥᒃ 
ᖃᐅᔨᒪᒐᔅᓯ ᑐᓐᖓᓱᒃᑐᒍᑦ, ᑐᓐᖑᓱᓪᓚᕆᒃᑐᒍᒃ. ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑎᖃᕈᒪᔪᒍᑦ ᐃᓕᔅᓯᓐᓂᒃ, ᐃᒃᑯᓂᖓ.  
 
 
 
 
 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᒍᑦ ᐃᓐᓇᐃᑦ 
ᓄᖑᑉᐸᓪᓕᐊᓂᕋᖅᑕᐅᖕᒪᑕ, ᑭᓯᐊᓂ ᑕᐃᒪᐅᓂᐊᖅᑐᑦ 
ᓱᓕ ᐃᓕᓯᒪᔪᑦ ᐅᕙᑦᑎᒍᑦ, ᐃᓕᑉᓯᒍᑦ. ᑕᐃᒪᐅᓂᐊᖅᑐᑦ 
ᓱᓕ ᐃᓕᓯᒪᔪᑦ ᐃᓐᓇᖁᑎᑦᑎᑐᑦ 
ᑕᐃᒪᓐᓈᓘᔾᔮᖏᓕᕋᓗᐊᖅᖢᑎᒃ ᐱᑕᖃᕐᓂᐊᖅᑐᖅ 
ᖁᓚᓐᖏᑦᑐᖓ. ᖁᓚᕆᓐᖏᑕᕗᑦ ᑕᒪᓐᓇ.  
 
 
 
 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᖅᑐᐃᓐᓇᕐᓂᐊᖅᑕᓯ 
ᐱᔪᓐᓇᕐᓂᓕᒫᑉᑎᓐᓄᑦ ᑕᒪᓐᓇ ᐃᓄᒃᑐᑦ ᐃᓕᖅᑯᓯᖅ 
ᐅᖃᐅᓯᖅ ᐃᓕᑉᓯᒍᑦ ᓴᓐᖏᔫᖁᓗᒍ. ᖁᔭᓐᓇᒦᒃ.  
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕ: ᒪ’ᓇ. ᑕᐃᒪᑦᑕᐅᖅ ᒥᔅ ᕿᑦᓱᐊᓕᒃ 
ᓂᓪᓕᕈᐊᓕᕐᒥᔪᖅ, ᒥᔅ ᕿᑦᓱᐊᓕᒃ.  
 
 
ᕿᑦᓱᐊᓕᒃ: ᖁᔭᓐᓇᒦᒃ,  
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Mr. Chairman. I am very pleased, as I recall 
my childhood as I started remembering things 
and meeting fellow Inuit for the very first 
time from the Baffin region, Kivalliq region 
and the Western Arctic, I could not 
understand even a single word. I could not 
even guess what they were trying to say 
either. In this day and age, I am very grateful 
that Inuit from the Netsilik, the Baffin, the 
Kivalliq, the Western Arctic can now 
understand each other today. Once I learned 
that, I became very appreciative of this fact as 
Inuit everywhere. 
 
My late father told stories of traditional 
knowledge held by Inuit, and I had not 
fathomed ever seeing the situation today that 
we are living in. My father used to predict that 
Inuit would become very numerous, and start 
to understand one another. I used to hear him 
say those things and I always had a little 
doubt that it would ever pass. 
 
The truth, as it turned out, it came to pass 
while I was still among the living, and I recall 
my childhood, my old traditions as becoming 
strange, and I am now able to travel south, 
and I appreciate all of these things. I did not 
imagine that some of the practices in our past 
would also become alien to us. I now live in a 
house, and during my childhood, I only used 
to wear caribou clothing, and ate only the 
flesh of animals we caught, and those were 
among my first memories.  
 
My grandchildren are so vastly different now 
from my great-grandparents, and they do not 
want to eat the food that I eat as they are 
conditioned to eat mostly store-bought items 
from the south. I do love them, and want them 
to continue eating their traditional foods, and 
this is one area of my culture and lifestyle I 
am trying really hard to retain. I thank you all. 
 
>>Applause 
 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᕕᐊᓱᒃᑐᖓ ᑕᐃᔅᓱᒪᓂ ᓄᑕᕋᐅᓪᓗᖓ 
ᖃᐅᔨᕙᓪᓕᐊᓪᓗᖓ ᐃᓄᖕᓂᒃ 
ᑕᑯᖃᑦᑕᓕᓵᖅᐸᓪᓕᐊᓪᓗᖓ ᕿᑭᖅᑖᓗᖕᒥᐅᑦ, 
ᑭᕙᓪᓕᕐᒥᐅᑦ ᐊᒻᒪ ᐅᐊᓕᓂᕐᒥᐅᑦ ᐅᖃᐅᓯᓂᒃ 
ᑐᑭᓯᖃᑦᑕᓚᐅᖅᓯᒪᓐᖏᑦᑐᖓ. ᖃᐅᔨᒪᓐᖏᑦᑎᐊᖅᑐᖓ 
ᖃᓄᖅ ᐅᖃᕐᒪᑕ. ᒫᓐᓇᓕ ᖁᔭᓕᒻᒪᕆᒃᑐᖓ 
ᓇᑦᓯᓕᖕᒥᐅᑦ, ᕿᑭᖅᑖᓗᖕᒥᐅᑦ, ᑭᕙᓪᓕᕐᒥᐅᑦ, 
ᐅᐊᓕᓂᕐᒥᐅᑦ, ᐃᒻᒥᓄᑦ ᑐᑭᓯᐊᔾᔪᑎᖃᑦᑕᓕᕐᓂᓐᓂᒃ 
ᖃᐅᔨᒐᒪ ᖁᔭᒋᒻᒪᕆᒃᑕᕋ ᑕᒪᓐᓇ ᐃᓅᓪᓗᑕ.  
 
 
 
 
 
ᐊᑖᑕᒋᓚᐅᖅᑕᕋ ᐅᓂᒃᑳᖃᑦᑕᖅᓯᒪ’ᒪᑦ ᑕᐃᒃᑯᓂᖓ 
ᖃᐅᔨᒪᔭᒥᓂᒃ ᑕᑯᔭᕆᐅᓂᐊᕋᓱᒋᓐᖏᑦᑎᐊᖅᑕᒻᓂᒃ 
ᐅᑉᓗᒥ ᑕᐃᒪ ᑕᐅᑐᓕᖅᑐᖓ. ᐃᒪᓐᓇ 
ᐅᖃᖃᑦᑕᖅᓯᒪ’ᒪᑦ, ᓯᕗᓂᕆᓛᖅᑕᑦᑎᓐᓂᒎᖅ ᐃᓄᐃᑦ 
ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᓂᐊᖅᑐᑦ ᐃᒻᒥᓄᓪᓗ 
ᖃᐅᔨᒪᔫᑎᓕᖅᐸᓪᓕᐊᓂᐊᖅᑐᑦ. ᑕᐃᒪ 
ᐅᖃᖃᑦᑕᖅᑎᓪᓗᒍ ᑐᓵ’ᓗᖓ ᐃᓚᖓᒍᑦ 
ᐅᒃᐱᕆᖃᑦᑕᖅᓯᒪᓐᖏᑕᕋ. 
 
 
ᓱᓇᐅᕝᕙ, ᓱᓕ ᐃᓅᓪᓗᖓ ᓄᑕᕋᐅᓂᕋ ᐃᓕᒃᑯᕕᕋ 
ᐋᓪᓚᓐᖑᖅᑐᖅ. ᖃᑉᓗᓈᓄᑦ ᐃᓚᐅᒻᒪᕆᖃᑦᑕᓕᖅᑐᖓ 
ᖁᔭᓕᖃᑦᑕᖅᑐᖓ. ᓱᓇᐅᕝᕙ ᐃᓅᓯᑦᑕ ᐃᓚᖓᓂᒃ 
ᐊᑐᖅᑕᕗᑦ ᐋᓪᓚᓐᖑᕈᒫᓐᖏᒻᒪᑕ. 
ᐃᒡᓗᔪᐊᕐᒥᐅᑕᐅᓕᖅᑐᖓ, ᓄᑕᕋᐅ’ᓗᖓ ᑕᒪᒃᑯᓂᖓ 
ᑐᒃᑐᐃᓐᓇᕐᓂᒃ ᐊᓐᓄᕌᖃᖅᖢᖓ ᓂᖃᐃᓂᒃ 
ᓂᕆᕙᒃᖢᖓ ᐆᒪᔪᐃᓐᓇᕐᓂᒃ ᓂᕿᖃᖅᖢᖓ 
ᖃᐅᔨᓂᑰᒐᒪ.  
 
 
 
 
ᐃᕐᖑᑕᒃᑲ, ᐊᒪᐅᒃᑲ ᐋ’ᔨᒋᓐᖏᓕᖅᑕᒃᑲ, ᓂᕆᕙᒃᑕᒪ 
ᐃᓚᖏᑦ ᓂᕆᔪᒪᖃᑦᑕᓐᖏᑦᑐᑦ. ᑕᒪᒃᑯᓂᖓ 
ᖃᑉᓗᓈᖅᓯᐅᑎᓂᒃ ᓂᕆᓗᐊᕐᓂᖅᓴᐅᓕᖅᑐᑦ. 
ᓇᒡᓕᒋᔭᒃᑲ ᓂᕆᔭᒻᓂᒃ ᓂᕿᖃᐃᓐᓇᖁᓪᓗᒋᑦ. ᑕᒪᓐᓇ 
ᐃᓅᓯᕐᒪ ᐃᓚᖓᓂᒃ ᐊᒃᓱᕉᑎᒋᔭᕋ ᑕᒪᔾᔭ. ᖁᔭᓐᓇᒦᒃ 
ᐃᓕᑉᓯ.  
 
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
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Chairman (interpretation): Thank you. I also 
am glad we were able to meet here, and the 
public was able to witness the hearings on 
television here in Nunavut. Now, this meeting 
is now adjourned. Tomorrow morning at 9 
a.m., we will commence the final meeting 
scheduled, and the Nunavut Tunngavik 
Incorporated will be here tomorrow to make a 
presentation.  
 
We are stopping here and I hope everyone has 
a great day today. 
 
>>Committee adjourned at 14:54 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᒻᒪ ᖁᕕᐊᓱᑉᐳᖓ ᑕᒫᓂ 
ᑲᑎᔫᓪᓗᐊᓚᐅᕋᑦᑕ ᑏᕖᒃᑯᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᑕᐅᑐᑦᑕᐅᒫᖅᖢᑕ. ᑕᐃᒪ ᑖᓐᓇ ᑲᑎᒪᓂᖅ ᐅᒃᑯᐊᖅᑐᖅ. 
ᐊᖃᒍ ᐅᑉᓛᒃᑯᑦ 9-ᒧᐊᖅᐸᑦ ᐱᒋᐊᕐᓂᐊᓕᕐᒥᔪᒍᑦ ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᖑᒻᒫᓕᖅᖢᓂ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ 
ᑕᒫᓃᓐᓂᐊᕐᒪᑕ.  
 
 
 
 
ᑕᐃᒫᖅᐳᒍᑦ, ᐅᑉᓗᖃᑦᓯᐊᕆᑦᓯ.  
 
 
>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᑐᖅ 14:54ᒥ 
 

 


