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and Intergovernmental Affairs 
 
>>Committee commenced at 8:58 
 
Chairman (Mr. Hickes): …the Auditor 
General of Canada’s Report on Child and 
Family Services. Mr. Savikataaq, would you 
be able to lead us in prayer this morning. 
 
>>Prayer 
 
Chairman: Thank you, Mr. Savikataaq. We 
left yesterday off on paragraphs 21 through 
25 from the Office of the Auditor General’s 
report and the next name I had on my list is 
Ms. Nutarak. Please proceed. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) My 
question was in the foster care, so when we 
get into the foster care in the next section. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you for that. Right now, 
we’re still on paragraphs 21 through 25. Do 
any Committee Members have any questions 
on those paragraphs? If not, we will proceed. 
Thank you. We will go to paragraphs 26 
through 31, foster care. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) My first 
question for the Auditor General is: 
paragraph 23 describes a case where two 
plans of care for the same child were not 
followed up over an extended period. It also 
notes that the system “failed to help a parent 
acquire the skills to change a pattern of 
harm.” How did the audit evaluate what 
kinds of services were offered and accepted 
by parents through the plan of care process? 
Thank you, Iksivautaaq.  

ᕕᒃᑐᐊᕆᔭ ᒫᑎᓴᓐ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᔭᐃᒥᓯ ᒪᑭᓐᓯ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᔨᒥ ᐅᓈᓕᒃ, ᖁᑦᑎᓐᓂᖅᐹᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:58 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᑲᒪᒋᔭᖃᖅᑐᑦ ᓱᕈᓯᕐᓂᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ, 
ᑐᒃᓯᐊᑎᑦᑎᒍᓐᓇᖅᑮᑦ ᐅᓛᖑᔪᖅ?  
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 
ᐃᑉᐸᒃᓴᖅ 21−ᒥᑦ 25−ᒧᑦ ᓈᓴᐅᑎᖃᖅᑐᓂᒃ 
ᑲᒪᒋᔭᖃᓚᐅᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖓᑕ ᐅᓂᒃᑳᖓᓂ. ᐊᑎᖁᑎᒃᑲ ᑕᑯᓪᓗᒋᑦ, ᒥᔅ 
ᓄᑕᕋᖅ ᐅᖃᕐᓂᐊᓕᓚᐅᖅᑐᖅ. ᑲᔪᓯᒋᐊᕆᑦ.  
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑖᒃᑯᐊ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᒥᒃᓵᓄᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ, ᑐᒡᓕᐊᓃᑦᑐᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 21-ᒥᑦ 
25−ᒦᑦᑐᒍᑦ ᓱᓕ. ᑲᑎᒪᔩᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᐹᑦ 
ᑖᒃᑯᓄᖓ? ᐱᑕᖃᓐᖏᑉᐸᑦ ᑲᔪᓯᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
ᑕᕝᕗᖓᕐᓂᐊᓕᖅᑯᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᓄᑦ 26−ᒥᑦ 31−ᒧᑦ, 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ. ᒥᔅ ᓄᑕᕋᖅ. 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅᐹᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ, 
ᑎᑎᕋᖅᓯᒪᔪᖅ 23 ᐅᖃᖅᓯᒪᒻᒪᑦ ᒪᕐᕉᓐᓂᒃ 
ᐸᕐᓇᐅᑎᖃᕐᖓᑦ ᑖᔅᓱᒧᖓᔅᓴᐃᓐᓇᖅ ᓱᕈᓯᕐᒧᑦ 
ᖃᐅᔨᒋᐊᕐᕕᐅᑲᓐᓂᓚᐅᖅᓯᒪᓐᖏᑦᑐᒧᑦ ᐊᑯᓂᐅᔪᒧᑦ. 
ᑎᑎᕋᖅᓯᒪᒋᕗᖅ ᖃᓄᐃᓕᐅᕐᓂᐅᔪᖅ 
ᑲᔪᓯᓂᖃᕈᓐᓇᓚᐅᓐᖏᒻᒪᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᓂ ᐊᓯᔾᔩᒍᓐᓇᖅᓯᖁᓪᓗᒋᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑎᑦᑎᒍᓐᓃᕐᓗᑎᒃ ᕿᑐᕐᖓᖓᓂ. 
ᖃᐅᔨᓴᕐᓂᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑲ ᑭᓱᒥᒃ 
ᐱᔨᑦᑎᕈᑎᐅᔪᓂᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᐊᒻᒪᓗ 
ᐊᖏᖅᑕᐅᔪᓪᓗ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ 
ᐸᕐᓇᐅᑎᑎᒎᖓᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. Mr. McKenzie.  
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Our examination focused on the client’s file 
and that, as we note in the report, is where 
we saw the first plan of care had been 
drafted, and that there was a period of time 
where there was nothing else on the file until 
the second plan of care had been produced.  
 
We looked to see what follow up actions, and 
there was no evidence to indicate that there 
had been any on the first, which is why we 
point out in the report that they had set up a 
new plan of care. Again, there was nothing 
indicating that there had been any follow-up. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Nutarak. 
 
Ms. Nutarak: I thank the (interpretation 
ends) Auditor General (interpretation) for his 
response. (interpretation) I wish to ask the 
government: (interpretation ends) Paragraph 
24 of the audit report notes that such 
programs and services as alcohol and drug 
counselling and parenting programs were not 
offered at all in some communities or only 
for short periods of time.  What is being done 
to address this need? (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Good morning, everybody. Family wellness 
is actively re-establishing partnerships with 
community level organizations to ensure that 
the delivery of programs are made available 
to the clients we serve, respecting this 
particular matter of services being accessible 
for alcohol and drug counselling and 
parenting programs.  
 
In addition, in this fiscal year we have 
approved several Inunnguiniq projects that 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᓕ 
ᐱᓕᕆᐊᕆᔭᐅᓚᐅᖅᑐᑦ ᐱᔨᑦᓯᕋᖅᑕᐅᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ, 
ᑲᒪᒋᔭᐅᓂᖓ ᑕᑯᓪᓗᑎᒍ ᑕᐃᑲᓂ ᐱᑕᖃᓚᐅᕐᒥᔪᖅ 
ᐱᑕᖃᓚᐅᖏᑦᑐᖅ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᒥᒐᓚᐅᕐᒪᑦ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᖃᓄᖅ ᑲᒪᖏᔭᐅᓚᐅᕐᒪᖔᑦ 
ᑲᒪᒋᔭᐅᖅᑰᔨᓚᐅᖏᑦᑐᖅ. ᑐᒡᓕᐊ ᑕᒪᓐᓇ ᐅᓂᒃᑲᖓᑕ 
ᐃᓗᐊᓃᑦᑐᖅ ᑭᓯᐊᓂ ᐱᑕᖃᖏᑦᑐᖅ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
ᑲᒪᒋᔭᐅᒋᐊᒃᓴᖓᓄᑦ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓄᑕᕋᖅ. 
 
 
 
ᓄᑕᕋᖅ: ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐊᐱᔪᒪᓕᖅᑕᒃᑲ ᒐᕙᒪᒃᑯᑦ 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᓂᖓ 24, 
ᐃᑲᔫᓯᐊᖑᕙᒃᑐᐃᑦ ᐊᖓᔪᖅᑳᖑᔪᓄᑦ, ᐱᑕᖃᓚᐅᖏᒻᒪᑦ. 
ᓇᐃᑦᑐᒥᒃ ᑭᓯᐊᓂ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᐅᑦᓯᐊᕈᓐᓇᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓪᓛᑦᓯᐊᖅ, ᐅᓪᓛᒃᑯᑦ. ᐃᓚᒌᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑕ 
ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ 
ᐱᔨᑦᓯᕋᖅᑕᑉᑎᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᖅᑐᖅ ᐃᒥᐊᓗᒃ 
ᐊᒻᒪᓗ ᓱᕐᕋᖕᓇᖅᑐᐃᑦ, ᐅᐃᕆᓯᒪᔪᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ.  
 
 
 
 
ᐊᒻᒪ ᐊᕐᕌᒍᑦ ᐃᓗᐊᓂ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᐊᖅᑐᐃᑦ ᐅᐃᕆᓯᒪᔪᐃᑦ 
ᐃᓄᓐᖑᐃᓂᖅ ᐱᓕᕆᐊᒧᑦ, ᑖᒃᑯᐊ  
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will be funded through the Poverty 
Reduction Division. These programs are 
integral to our broader initiatives to promote 
the revitalization of cultural skills and 
enhanced family wellbeing. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you… . Who is it? To 
whom? Thank you. Which (interpretation 
ends) organizations (interpretation) in the 
communities do you work with on this file? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
There are several. I will just briefly list the 
ones I have available in my materials this 
morning. There is a parent and child cooking 
nutrition program that we deliver in Iqaluit. It 
is aimed at fostering family engagement. 
There’s a young man empowerment program 
in Cambridge Bay, which encompasses 
outreach, life coaching, therapy, and support 
for employment and education through 
discussion and mentorship.  
 
In addition, the Nearest and Dearest program 
in Kugluktuk is designed to facilitate quality 
and enjoyable time between parents and their 
children. It supports increased physical 
activities and offers a safe and supportive 
environment through excursions harvesting 
soapstone and others.  
 
The single mothers’ support group in Arviat, 
with the objective of providing support and 
creating a comfortable, confidential 
environment where single mothers can 
connect, engage in various activities, and 
attend workshops together. This is just a 
snapshot of some of the initiatives and our 
commitment to promoting family well-being. 

ᐊᖏᓂᖅᓴᐅᔪᓂᒃ ᑲᒪᒋᔭᑦᑎᓐᓂᒃ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖓᓂᒃ ᑐᓐᖓᕕᖃᖅᖢᓂ ᐱᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. ᑭᓇᐅᓇ? 
ᖁᔭᓐᓇᒦᒃ. ᑭᓇᒃᑯᓐᓂᒃ ᓲᕐᓗ ᓄᓇᓕᖕᓂ ᑭᒃᑯᑦ 
ᐱᓕᕆᕝᕕᐅᕙᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓂᐊᖅᑕᓯ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐱᓯᒪᔭᒃᑲ ᒫᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ 
ᐃᓐᓇᐃᑦ, ᐃᓛᒃ, ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᑎᒍᒥᐊᖃᖅᑐᑦ 
ᐊᒻᒪ ᒪᒃᑯᒃᑐᑦ ᐃᓐᓇᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ, 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐸᕐᓇᖕᓂᕐᒥᒃ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᖁᕐᓗᖅᑑᕐᒥ, ᑕᒪᒃᑯᐊ 
ᖁᕕᐊᓱᖃᑎᒌᖕᓂᕐᒥᒃ ᐃᓚᒌᖕᓂᕐᒧᑦ, ᓱᕈᓰᑦ ᐃᓚᒌᑦ 
ᐱᓕᕆᖃᑎᒌᒃᑎᑕᐅᑉᓗᑎᒃ. ᐅᓗᕆᐊᓇᖏᑦᑐᒥᒃ 
ᓇᔪᒐᖃᖅᖢᑎᒃ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐊᓈᓇᐃᑦ ᐅᐃᖃᖏᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ 
ᑲᓐᖑᓇᕐᓂᖓ ᐅᔾᔨᕆᑦᓯᐊᕐᓗᒍ ᐱᓕᕆᓂᖃᖃᑦᑕᖅᑐᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑉᓗᑎᒃ. ᑕᒪᒃᑯᐊ ᐊᔾᔨᖐᖏᑦᑐᐃᑦ ᑕᒡᕙ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ.  
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Mr. Chairman, I can commit to the 
Committee to providing the full list of 
programs that are delivered through some of 
the not-for-profits that we work with in the 
territory. Thank you, Mr. Chairman.  
 
Chairman: Thank you for that commitment. 
Ms. Nutarak.  
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Ellsworth and I also thank you, Mr. 
Chairman. Here in Nunavut, there are many 
services provided that they could access, and 
further, specifically, mental health support 
programs. As an example, if you look at 
Ilisaqsivik in Clyde River, Ilisaqsivik has 
(interpretation ends) a 28-day program on-
the-land (interpretation) was just introduced. 
Is the government working to support these 
Inuit bodies that provide support to fellow 
Inuit, as by all appearances our government 
disdains working with them due to the lack 
of formal recognition or the lack of a 
(interpretation ends) certificate 
(interpretation) or other academic 
acceptance. 
 
Even though programs such as this are 
immediately available, in my opinion, I feel 
these services should be taken advantage of, 
and this is just a comment. This is just a 
comment outlining these gaps, and I know 
from personal experience, as I was an adult 
educator for 12 years. Let me switch to 
English here. 
 
(interpretation ends) When you support, 
mentor, and guide our people, they go a long 
ways and succeed. I’ve seen it with my own 
eyes. (interpretation) When Inuit have the 
proper support, they can accomplish multiple 
tasks. The programs that are available within 
Nunavut have to be used by the government 
to provide the services. Our young students 
have to be able to return home to take 
courses. Thank you, Mr. Chairman.  

ᑕᒪᒃᑯᐊ ᑕᒪᒃᑮᒃ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᐱᑕᖃᖅᑐᐃᑦ, ᑕᒪᒃᑯᐊ 
ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᓄᓇᓕᖕᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᔅᕈᑦ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕘᒥ ᐃᑲᔫᑎᒃᓴᐃᑦ ᐅᓄᕐᒪᑕ ᐊᒻᒪ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᑦ ᐱᑕᖃᐅᖅᖢᑎᒃ. ᓲᕐᓗ 
ᑲᖏᖅᖢᒑᐱᖕᒥ ᐃᓕᓴᖅᓯᕕᒃ 28-ᓂᒃ ᐅᓪᓗᓂᒃ 
(ᑐᓵᔨᑎᒍᑦ) ᐱᓕᕆᐊᖅᑕᖃᕐᒪᑦ ᓄᓇᒦᑦᑐᓐᓇᖅᖢᑎᒃ 
(ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᓴᖅᑭᑦᑎᓚᐅᕆᓪᓗᑎᒃ. ᒐᕙᒪᒃᑯᑦ 
ᑖᒃᑯᓄᖓ ᐃᑲᔪᕋᓱᐊᖅᑐᓂᒃ ᐃᓅᖃᑎᒥᓂᒃ, ᐃᓄᐃᑦ 
ᐃᓄᖕᓂᒃ ᐃᑲᔪᕋᓱᒃᑐᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖏᓐᓂᖅᓴᐅᖅᑰᔨᖃᑦᑕᕐᒪᑕ, 
ᐃᓕᓴᕆᔭᐅᓯᒪᓐᖏᓐᓂᖏᓐᓄᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᓇᓗᓇᐃᒃᑯᑕ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)−ᖃᓐᖏᒻᒪᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᓐᖏᒻᒪᑕ.  
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᑐᖅᑕᐅᓕᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᒐᒃᑭᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᕋ. 
ᑖᓐᓇ ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. ᖃᐅᔨᒪᒐᒪ ᐃᓕᓴᐃᔨᐅᓚᐅᕋᒪ 
ᐃᓐᓇᕐᓄᑦ 12-ᓂᒃ ᐊᕐᕌᒍᓂᒃ.  
 
 
 
 
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓄᐃᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᔪᑦ, 
ᑲᔪᖏᖅᓴᖅᑕᐅᔪᑦ, ᖃᐅᔨᒪᑎᑕᐅᔪᑦ, ᐱᓕᕆᔅᓲᔭᓲᖑᕗᑦ 
ᑲᔪᓯᑦᑎᐊᐸᑦᑐᑎᓪᓗ. ᓇᒻᒥᓂᖅ ᑕᑯᓯᒪᔭᕋ ᑕᒪᓐᓇ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᖅᑎᓪᓗᒋᑦ 
ᐃᓅᖃᑎᕗᑦ ᐱᓕᕆᑦᑎᐊᒃᑳᓘᖕᒪᑕ. ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᐊᑐᐃᓐᓇᐅᔪᑦ ᐃᑲᕋᓲᑏᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᐊᑐᓕᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᓪᓚᑦᑖᖅᑐᑦ. ᑖᒃᑯᐊ ᓱᕈᓰᑦ 
ᐊᖏᕐᕋᖏᓐᓄᑦ ᐅᑎᕈᓐᓇᖅᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
I’m not sure I heard a question in that 
statement, but I agree with the Member’s 
statement. Just to speak to the need to 
enhance those programs, I readily agree. In 
addition, I think as part of our 
communications strategy, we need to build 
the public awareness about how these 
programs can be accessed, and we’ll do just 
that as we work towards implementing our 
strategic plan. Thank you, Mr. Chairman. 
 
Chairman: Thank you. The next name I 
have on my list for paragraphs 26 through 
31: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Good morning, everybody. Welcome back. 
Some nice ties happening today. I hope 
everybody had a really good rest and took 
some time for some self-care yesterday. I 
heard somebody early this morning say that 
they felt really safe in this space. For that, I 
want to commend the Chair for ensuring the 
safety of the people here and who are 
listening because these are heavy issues that 
we’re discussing, and so I hope everybody is 
taking care of themselves in the coming days. 
 
For the Auditor General’s… on paragraph 
number 29, it says there was no evidence that 
the department took action when it received 
information that 10 children in foster care 
were experiencing suicidal thoughts, or had 
attempted suicide, or were at risk of sexual 
abuse and harm. I just want to hear whether 
or not the audit identified whether check-ins 
were taking place, or whether they were not 
taking place, and whether or not there was an 
understanding of why those check-ins may 
not have been taking place? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you, Mr. Hayes.  

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᒻᒥᑦ ᑐᓴᖅᑮᖏᓐᓇᒪ, ᐊᖏᖃᑎᒋᔭᕋ ᑲᑎᒪᔨᐅᑉ 
ᐅᖃᐅᓯᕆᔭᖓ. ᐅᖃᐅᓯᖃᑐᐃᓐᓇᕐᓗᖓ ᑕᒪᒃᑯᐊ 
ᐱᐅᓯᑎᑕᐅᒋᐊᕆᐊᖃᕐᓂᖏᑦ ᐱᓕᕆᐊᖑᔪᑦ, 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ. ᐊᒻᒪᓗ, ᐃᓱᒪᔪᖓ ᐃᓚᒋᔭᐅᓪᓗᓂ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ, ᐃᓄᓐᓂᒃ 
ᖃᐅᔨᒪᑎᑦᑎᔭᕆᐊᖃᖅᑐᒍᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖑᔪᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕ, ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᑐᐃᓐᓇᕐᓂᐊᖅᑐᑕ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᑎᓪᓗᑕ 
ᐸᕐᓇᐅᑎᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᒐ 
ᑎᑎᕋᖅᓯᒪᔪᓄᑦ 26-ᒥᑦ 31-ᒧᑦ, ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ 
ᐃᓘᓐᓇᓯ. ᐅᑎᖅᑐᐊᐃᓐᓅᒐᔅᓯ ᑐᓐᖓᓱᒋᔅᓯ. ᐃᓚᖏᑦ 
ᖁᖓᓯᕈᑦᑎᐊᕙᑯᓗᖕᓂᒃ ᐊᑐᖅᑐᑦ ᐅᓪᓗᒥ ᑕᑯᒋᐊᒃᓴᖅ 
ᖁᕕᐊᓇᖅᑐᑦ. ᑕᖃᐃᖅᓯᑦᑎᐊᓚᐅᖅᑐᔅᓴᐅᒐᓗᐊᖅᑯᓯ 
ᐊᒻᒪᓗ ᐃᒻᒥᓂᒃ ᑲᒪᒋᑦᑎᐊᓚᐅᖅᑐᓯ ᐃᑉᐸᔅᓴᖅ. 
ᑐᓴᖅᑲᐅᒐᒪ, ᐅᓪᓛᖑᖅᑲᐅᔪᒥ, ᐅᖃᖅᑐᓂ 
ᐊᑦᑕᓇᖏᑦᑐᒦᓪᓚᕆᓐᓂᕋᖅᑐᒥᒃ ᑕᕝᕙᓂ. ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ, ᐅᐱᒋᔪᒪᔭᕋ ᐃᒃᓯᕙᐅᑕᖅ ᑕᒪᒃᑯᐊ 
ᐃᓄᐃᑦ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᐊᒻᒪᓗ ᑐᓵᔪᑦ ᐅᐱᓐᓇᕋᓂ 
ᑕᒪᒃᑯᐊ ᐅᖁᒪᐃᑦᑐᑦ ᐅᖃᐅᓯᕆᔭᕗᑦ, ᐊᒻᒪᓗ ᑕᐃᒪᓕ 
ᓂᕆᐅᒃᐳᖓ ᑕᒪᒃᑯᐊ ᐃᒻᒥᓂᒃ 
ᑲᒪᒋᑦᑎᐊᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᓪᓗᓂᒃ ᐊᒡᒋᖅᑐᓂ. 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ... ᓈᓴᐅᑎᖓ 29-ᒥ, 
ᐅᖃᖅᓯᒪᒻᒪᑦ, "ᖃᐅᔨᓇᖅᑐᖃᓚᐅᖏᑦᑐᖅ ᐱᓕᕆᕕᒃ 
ᖃᓄᐃᓕᒋᐊᕈᑎᖃᖅᓯᒪᒋᐊᖓᓂᒃ ᑐᓴᖅᑎᑕᐅᒐᒥᒃ 10-
ᓂᒃ ᓱᕈᓯᕐᓂᒃ ᑎᒍᐊᓐᖑᐊᖃᖅᑐᓂᒃ ᐃᒻᒥᓃᕈᒪᔪᓂᒃ 
ᐃᓱᒪᖃᖅᓯᒪᒋᐊᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒻᒥᓃᕋᓱᐊᖅᑐᒥᓂᐅᒋᐊᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᑐᐃᓐᓇᕆᐊᖏᓐᓂᒃ" ᐊᒻᒪᓗ 
ᐋᓐᓂᖅᓯᒪᓂᕐᒥᒃ. ᑐᓴᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᖃᐅᔨᓴᕐᓂᖅ 
ᓇᓗᓇᐃᖅᓯᓐᓂᕐᒪᖔᖅ ᖃᐅᔨᒋᐊᖅᑐᖃᓚᐅᕐᒪᖔᖅ, 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖏᒻᒪᖔᑕ ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᔪᖃᓚᐅᖏᒻᒪᖔᓪᓘᓐᓃᑦ ᓱᒻᒪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖏᒻᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐊᐃᔅ.  
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Mr. Hayes: Thank you. I will start, and then 
I might ask Mr. McKenzie to see if he would 
like to add to this.  
 
We did review a sample of files and we used 
the word ‘alarming’ to describe the fact that 
the department did not have evidence of 
contact for extended periods with children or 
foster homes. A couple of the bullets that we 
have in paragraph 28 show some of those 
examples.  
 
What we say at the beginning of paragraph 
29, and I think this is an important statement 
to emphasize, is that in the absence of check-
ins, the department didn’t know about the 
children’s well-being or safety. The example 
that we use about the suicidal thoughts, or, 
even worse, that they’ve attempted suicide, 
highlights the importance of these check-ins 
and making sure that these children are being 
looked after, that they’re safe, and that there 
is support for them.  
 
We don’t have information about the reasons 
why the check-ins weren’t happening. As we 
have talked about in earlier stages of the 
report, the evidence simply wasn’t there, and 
that is concerning for us. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Mr. Chairman, I believe Mr. 
Hayes has something to add. 
 
Chairman: Thank you. My apologies. Mr. 
McKenzie, please. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Thank you, Hon. Member, for your question. 
I think our observations in this section point 
to a number of the overarching issues that 
we’ve noted in the report; the importance of 
training, the challenges that the department 
faces in terms of its workforce, and 

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐱᒋᐊᕐᓂᐊᖅᐳᖓ, 
ᐊᒻᒪᓗ ᐊᐱᕆᓂᐊᖅᐸᕋ ᒥᔅᑕ ᒪᑭᐊᓐᓯ 
ᐃᓚᒋᐊᖅᓯᔪᒪᒻᒪᖔᖅ. 
 
ᕿᒥᕐᕈᓚᐅᖅᑐᒍᑦ ᐆᑦᑑᑎᓂᒃ ᐸᐃᑉᐹᓂᒃ ᐊᒻᒪᓗ 
ᐊᑐᓚᐅᖅᑐᒍᑦ ᐅᖃᐅᓯᕐᒥᒃ 'ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ' 
ᓇᓗᓇᐃᖅᓯᓪᓗᑕ ᑖᒃᑯᐊ ᐱᓕᕆᕕᒃᑯᑦ 
ᖃᐅᔨᒪᔾᔪᑎᖃᓚᐅᖏᒻᒪᑕ ᐊᑯᓂᒧᑦ ᓱᕈᓯᕐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓯᒪᑦᑎᖃᑦᑕᖅᑐᓄᑦ. ᒪᕐᕉᒃ ᑕᖅᓴᐅᔫᒃ 
ᐱᓯᒪᔭᕗᑦ ᑎᑎᕋᖅᓯᒪᔪᒥ 28-ᒥ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᑦ 
ᐃᓚᖏᓐᓂᒃ ᑖᒃᑯᐊ ᐆᑦᑑᑎᐅᔪᓂ.  
 
ᐅᖃᖃᑦᑕᕋᑦᑕ ᐱᒋᐊᓕᖅᑎᓪᓗᒍ ᑎᑎᕋᖅᓯᒪᔪᖅ 29, 
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓱᒋᕙᕋ ᐅᖃᐅᓯᐅᔪᖅ 
ᐅᖃᐅᓯᕆᒃᑲᓂᕐᓗᒍ, ᐱᑕᖃᖅᑎᓐᓇᒍ 
ᖃᐅᔨᒋᐊᖃᑦᑕᓂᕐᒥᒃ, ᐱᓕᕆᕕᐅᔪᖅ ᖃᐅᔨᒪᓚᐅᖏᑦᑐᖅ 
ᓱᕈᓰᑦ ᖃᓄᐃᖏᑎᐊᕐᓂᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑦᑕᓇᐃᖅᓯᒪᓂᖏᓐᓂᒃ. ᐆᑦᑑᑎᒋᓗᒍ ᐊᑐᖅᐸᑦᑕᕗᑦ 
ᐃᒻᒥᓃᕈᒪᓂᕐᒥᒃ ᐃᓱᒪᓂᕐᒥᒃ, ᐅᕝᕙᓘᓐᓃᑦ, 
ᐱᐅᓐᖏᓂᖅᓴᒥᒃ, ᐃᒻᒥᓃᕋᓱᐊᖅᓯᒪᓂᖏᓐᓂᒃ, 
ᓇᓗᓇᐃᖅᓯᒻᒪᑦ ᐱᒻᒪᕆᐅᓂᖓᓂᑦ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᓴᖅᑕᐅᓃᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ, ᐊᑦᑕᓇᖏᑦᑐᒦᒃᑲᓗᐊᕐᒪᖔᑕ, 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᑑᑎᓂᑦ ᐱᑕᖃᕐᒪᑦ. 
 
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᖃᓐᖏᑦᑐᒍᑦ ᖃᓄᐃᒻᒪᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖏᒻᒪᖔᑕ. ᑕᐃᒪ ᐅᖃᖃᑦᑕᖅᓯᒪᒐᑦᑕ 
ᑕᕝᕙᓂ ᐅᓂᒃᑳᒥ, ᑕᐃᑲᓃᓚᐅᓐᖏᒻᒪᑕ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᐅᕙᑦᑎᓐᓄᑦ ᐃᓱᒫᓗᓇᖅᑐᖅ ᐱᑕᖃᓚᐅᖏᒻᒪᑦ 
ᓴᖅᑭᔮᖅᑐᒥᒃ ᑕᒪᓐᓇ ᐅᔾᔨᕆᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 
ᕼᐊᐃᔅ, ᐃᓚᓯᔪᒪᖕᒪᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᓐᓄᑦ. ᐅᔾᔨᕆᔭᕗᑦ 
ᑕᒪᒃᑯᐊ ᐊᔾᔨᒋᖏᑦᑐᐃᑦ ᑕᑯᔭᕗᑦ ᐅᔾᔨᕆᔭᕗᑦ 
ᐱᔾᔪᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒥᓱᓂᒃ, 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᓯᐊᕐᓂᖅ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᐊᒥᒐᖅᑐᐃᑦ ᐱᓕᕆᐊᑦᓴᖃᑦᑎᐊᓂᕐᒧᑦ ᐊᒥᒐᖅᑐᐃᑦ  
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continuity of its workforce.  
 
I think it also underlines the importance of 
having, and I know we’ve mentioned it 
throughout the report and we kind of 
summarize it at the end, good tools for 
community social service workers to have in 
terms of managing client information, being 
able to document the actions that they’ve 
taken, documenting them and having them 
accessible, which again, underlines 
comments that were made yesterday about 
supporting the continuity and the quality of 
care that clients of the department are 
receiving.  
 
I would just like to underline also, the 
emphasis that we’ve placed on this in the 
report and in others, whether it’s out-of-
territory care, or foster care, for example, is 
the important of doing check-ins; certainly, 
for the individual, the person, the child or the 
youth, who is in foster care to know if 
everything is okay, are there any additional 
supports that they can use, or make use of, or 
that they need. Also, to look from the foster 
parent perspective. Are they getting the 
supports that they need in order to provide 
the supports to the child that they’re caring 
for? 
 
It’s really a summary or encapsulates a lot of 
the observations that we have in the report 
and some of root causes that we’ve noted. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’ll just ask the government witnesses what 
process is in place to ensure that the 
Department of Family Services staff are 
checking in on children in foster care homes? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒃᓱᕈᓗᐊᖅᑐᐃᑦ.  
 
 
ᑕᒪᓐᓇ ᐊᒻᒪ ᑕᑯᔪᓐᓇᕆᐊᖃᖅᑐᒍᑦ ᐅᓂᒃᑳᑦ ᐃᓗᐊᓂ. 
ᐱᓕᕆᔾᔪᑎᒃᓴᖃᕆᐊᖃᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑎᒍᒥᐊᕈᓐᓇᖅᑕᖏᑦ ᐊᔪᖏᓕᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ 
ᑐᐊᕕᕐᓇᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑎᓪᓗᒋᑦ. 
ᐱᓕᕆᐊᕆᔭᖏᓪᓗᑦ ᐃᑲᔪᕐᓃᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖁᑉᓗᒋᑦ ᑕᒪᓐᓇ ᓴᖅᑭᓯᒪᔪᖅ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ 
ᐱᔨᑦᓯᕋᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪ ᓇᓗᓇᐃᕐᒥᓗᒍ ᑕᒪᓐᓇ ᐅᔾᔨᕆᓇᓱᓚᐅᖅᑕᕗᑦ 
ᑎᑎᕋᕐᓂᐅᑉ ᐃᓗᐊᓂ ᐅᓂᒃᑳᒥ, ᑕᒪᒃᑯᐊ 
ᑎᒍᐊᖅᑎᒻᒥᓃᑲᐃᓐᓇᖅᑐᐃᑦ ᑎᒍᐊᖅᑕᐅᓯᒪᔪᐃᑦ 
ᓇᐃᑦᑐᒥᒃ. ᑕᒪᓐᓇ ᓱᕈᓯᖅ ᐱᔭᐅᓯᒪᔪᖅ 
ᑐᑭᓯᐅᒪᔪᓐᓇᕆᐊᖃᖅᑐᐃᑦ ᖃᓄᐃᖏᑦᑐᒦᒻᒪᑕ. ᐊᒻᒪ 
ᐃᑲᔪᖅᑎᖃᖅᑐᐃᑦ ᐅᒡᕙᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᐅᔪᐃᑦ ᐊᒻᒪ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᑎᒍᐊᖅᑎᐅᔪᓄᑦ, ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᕚᑦ ᑕᒃᑯᐊ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒋᑦ 
ᑎᒍᐊᖅᓯᓯᒪᑎᓪᓗᒋᑦ?  
 
 
 
 
 
ᑕᒪᓐᓇ ᐅᔾᔨᕆᔭᕆᐊᖃᖅᑕᕗᑦ. ᐊᔾᔨᒋᖏᑦᑐᐃᑦ 
ᖃᐅᔨᓚᐅᖅᑕᕗᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊᓕ 
ᒐᕙᒪᒃᑯᑦ ᐊᐱᕆᓗᒋᑦ ᖃᓄᖅ ᐋᖅᑭᒃᓯᓯᒪᒻᒪᖔᑕ, ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑎᒍᐊᖅᑎᒋᑲᐃᓐᓇᖅᑕᒥᓐᓃᑦᑐᓂᒃ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ 
ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
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Mr. Ellsworth: Thank you, Mr. Chairman 
and tank you for the question. In essence, this 
goes to the point I made yesterday around 
ensuring that client liaison officers are 
receiving adequate training to ensure their 
awareness and compliance with standards of 
check-in. The department has taken steps to 
ensure that the client liaison officers are 
trained and there is an oversight process to 
ensure that foster children are being checked 
on in accordance with the standards. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. I 
just want to hear more about what the 
process is for recording those check-ins are 
and whether not there is full compliance on 
that. Thank you, Mr. Chairman. 
 
Chairman: Thank you. I believe Mr. 
Ellsworth was responding more to out-of-
territory care. I believe Ms. Brewster is 
talking more about in-territory care, the 
check-in process, if I’m correct. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
appreciate the opportunity to speak to that 
point. To me, whether a child is in care in-
territory or out-of-territory, they are our full 
responsibility. I would appreciate a response 
about both sets of clients. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you for clarifying that. 
Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I understand the question: what do we do 
to ensure that regular contact is being made? 
As I mentioned yesterday, regular contact is 
important in the sense of ensuring the safety 
or ongoing safety of the children who are 
placed in foster homes. The standard is such 

ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᕐᒥᔭᕋ ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᖅᓯᒪᒐᓗᐊᖅᐹᑦ 
ᑐᑭᓯᐅᒪᑦᓯᐊᕋᓗᐊᖅᐹᑦ ᒪᓕᒋᐊᖃᖅᑕᒥᓐᓂᒃ ᐊᒻᒪ 
ᖃᐅᔨᒪᒋᐊᕆᐊᖃᕐᓂᕆᔭᒥᖕᓂᒃ. ᑕᒪᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒥᒃ 
ᐱᓕᕆᐊᖃᖅᑐᐃᑦ ᐊᒻᒪ ᑕᒪᒃᑯᑭᐊ ᑎᒍᐊᖅᑕᐅᓯᒪᔪᐃᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓂᑦ ᐱᑕᖃᓕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓴᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᖃᓄᖅ 
ᐱᕙᓪᓕᐊᔾᔪᓯᖃᕐᒪᖔᖅ ᑎᑎᕋᕆᐊᖃᕐᓗᑎᓪᓗ 
ᖃᐅᔨᒋᐊᕐᓂᐅᖃᑦᑕᖅᑐᓂᒃ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑲᒪᔩᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᕋᑖᕐᖓ, ᒥᔅ 
ᐳᕉᔅᑐᓕᐅᓇ ᐊᐱᖅᑯᑎᖃᖅᑐᖅ ᓄᓇᕘᑦ ᐃᓗᐊᓂ 
ᐱᓯᒪᔭᐅᔪᓂᒃ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᒍᓐᓇᕋᒃᑯ ᐱᐅᒋᔭᕋ. ᓱᕈᓰᑦ ᐱᓯᒪᔭᐅᑉᐸ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂᓪᓘᓐᓃᑦ, ᑲᒪᒋᒋᐊᖃᕋᑦᑎᒍ. 
ᑭᐅᔭᐅᒍᒪᑦᑕᕋᓗᐊᖅᑯᖓ ᑕᒪᒃᑮᒃ ᒥᔅᓵᓄᑦ. ᑕᒪᒃᑮᒃ 
ᐃᑲᔪᖅᐸᑕᔅᓯᓐᓂᒃ ᒥᔅᓵᓄᑦ, ᓯᓚᑖᓂ ᐃᓗᐊᓂᓗ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒫᒃ, 
ᑐᑭᓯᒐᒃᑯ ᐊᐱᖅᑯᑎ, ᓱᓲᖑᒻᒪᖔᑦᑕ. ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᑕ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ. ᐃᑉᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᒪ 
ᖃᐅᔨᒋᐊᑦᑕᕐᓂᖅ ᐱᒻᒪᕆᐊᓘᔪᖅ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ 
ᓱᕈᓰᑦ ᑎᒍᔭᐅᑲᐃᓐᓇᖅᓯᒪᔪᑦ 
ᑎᒍᐊᖑᐊᕆᑲᐃᓐᓇᖅᓯᒪᔪᐃᑦ. ᒪᓕᒋᐊᖃᖅᑕᕗᑦ 
ᐃᒪᐃᓕᖓᔪᖅ  
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that we are required to check in regularly, 
and when I say regularly, I mentioned 
yesterday that it has to be every month or 
two months. There are various patterns of 
check-ins that are designed to ensure the 
safety of the children who are in foster care. 
If it is in-territory, oftentimes it is the 
community level social worker who is going 
into the homes and doing the home visits. 
There is a whole screening process that 
occurs before the foster home is approved 
under the Act. 
 
Regular visits, as I mentioned earlier, and 
then there is an oversight. I’m sorry for being 
jumbly this morning, Mr. Chairman. It 
requires checks and balances, right? Social 
workers are required to comply with the 
standards of checking in with children in 
care. Supervisors are required to oversee and 
ensure that happens. Regular training, as I 
mentioned yesterday, is occurring through 
the lens of ensuring that compliance is 
achieved to the standards that social workers 
work by and I am happy to share those 
standards for the reference of this 
Committee’s work going forward. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you Mr. Ellsworth. I appreciate 
having a little bit more information on that, 
however my question was: what are the 
standards for record keeping of those check-
ins, and are employees complying with those 
standards? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman 
and thank you for the clarification. I 
apologize for my misapprehension of the 
question. Case management notes; every 
interaction on any file requires notes to 

ᖃᐅᔨᒋᐊᖃᑦᑕᕆᐊᓕᕗᑦ ᐅᖓᓯᒌᑦᑕᓗᐊᓐᖏᑦᑐᒥᒃ. ᑖᓐᓇ 
ᐅᖓᓯᒌᑦᑕᓗᐊᓐᖏᑦᑐᖅ ᖃᐅᔨᐊᕐᓂᕆᖃᑦᑕᕆᐊᓕᕗᑦ 
ᐃᑉᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᒪ, ᑕᖅᑭᑕᒫᑦ ᑕᖅᑮᓪᓘᓐᓃᑦ ᒪᕐᕉᒃ 
ᓈᒐᐃᑉᐸᑎᒃ ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᐃᒫᒃ 
ᐊᑦᑕᓇᖅᑐᒦᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᒪᔾᔪᑎᐅᒐᓱᖃᑦᑕᖅᑐᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ. 
ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᖏᕐᕋᒧᑦ 
ᐳᓛᕆᐊᖃᑦᑕᓲᑦ. ᖃᐅᔨᓴᖅᑕᐅᖅᑳᓲᑦ 
ᑎᒍᐊᓐᖑᐊᖅᑖᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ.  
 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐳᓛᕆᐊᖅᑕᐅᖃᑦᑕᑦᑐᑎᒃ 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᑐᑎᒃ ᐊᒻᒪ 
ᓇᐃᑦᓯᑐᖅᑕᐅᒋᓪᓗᑎᑦᑕᐅᖅ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᓪᓗᑎᑦᑕᐅᖅ. 
ᖃᐅᔨᒪᔾᔪᑎᖃᕆᐊᖃᖅᑐᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᒋᐊᓖᑦ. 
ᖃᐅᔨᓴᕆᐊᖃᑦᑕᕆᐊᓖᑦ ᖃᐅᔨᓴᕆᐊᕆᐊᓕᒥᓂᒃ ᐊᒻᒪ 
ᐊᖓᔪᖅᑳᖏᓪᓗᑦᑕᐅᖅ ᖃᐅᔨᓴᕆᐊᖅᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐋᖅᑭᑦᑎᕆᖃᑦᑕᕆᐊᓖᑦ. ᐃᑉᐸᓴᕐᓗ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᖅ 
ᒪᓕᑦᑎᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᒡᒎᖅ ᒪᓕᒋᐊᓕᖏᓐᓂᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᓕᑦᑕᐅᓲᓂᒃ. ᒪᓕᒋᐊᓕᖏᑦᑕᐅᖅ 
ᐅᕗᖓ ᑐᓂᒍᓐᓇᕐᒥᔭᒃᑲ ᐱᔭᐅᒍᒪᑉᐸᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᐱᒃᑲᓐᓂᕈᒪᑦᑕᕋᓗᐊᖅᑯᖓ. ᖃᓄᐃᑦᑐᓂᒃ ᑭᓱᓂᒃ 
ᒪᓕᒋᐊᖃᖅᐸᑉᐱᓯ ᑎᑎᕋᕆᐊᖃᕐᓂᕐᒧᑦ ᖃᐅᔨᒋᐊᕋᐃᒐᔅᓯ 
ᐊᒻᒪᓗ ᒪᓕᑉᐱᓯᐅᒃ ᑕᐃᒃᑯᐊ ᒪᓕᒋᐊᓕᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕋᕕᑦ. ᒪᒥᐊᓇᖅ 
ᑐᑭᓯᑦᑎᐊᕋᑖᓐᖏᓐᓇᒪ ᐊᐱᖅᑯᑎᓐᓂᒃ. ᑲᒪᔾᔪᑎᐅᔪᐃᑦ 
ᐃᑲᔪᖅᑕᐅᔪᓂᒃ ᑎᑎᕋᕆᐊᖃᕐᓂᕋᐃᓯᒪᔪᑦ  
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ensure the continuity of our record achieves 
the standard we are bound by. Every time 
there’s an interaction, there is case note. That 
case note, as I understand it, finds itself into 
many different areas because of the lack of a 
central records management function. Right 
now, the case still goes on the actual file, it 
goes into the current tech solution which is 
called CIS and it also goes into a drive in the 
department to ensure that, not only the record 
lives in a paper format, but there are also 
redundancies to make sure that our records 
can be located in the event of a catastrophic 
emergency. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
am not sure what the acronym CIS means, 
and it feels really early right now, so that’s 
okay. When a record of a check-in is entered 
into any kind of information capturing 
system, what are the prompts within that 
entry of information that compel action when 
there is evidence that a child or youth is 
struggling, possibly? We talk about children 
being suicidal or at risk for further abuse. 
What within that system prompts action and 
what are the accountability lines to ensure 
that there is action taken? Thank you, Mr. 
Chairman.    
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think this goes to some extent to my 
comment yesterday, where social workers are 
constantly in a sort of risk assessment phase, 
and I think if there is ever any sense of 
suicidal ideology or evidence to support the 
conclusion that a child is a risk because they 
are perhaps feeling these kinds of thoughts, 
we have established a standardized a 
standardized protocol for responding to 
reports of this nature within the department 
to ensure that they adhere to the standards 

ᓇᓕᖅᑲᕆᒋᐊᓕᕗᑦ ᖃᓄᐃᓕᖓᒋᐊᖃᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑕ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ 
ᓱᕈᓯᓕᕆᔪᖃᕋᐃᑉᐸᑦ, ᐃᑲᔪᖅᑐᖃᕋᐃᑉᐸᑦ, 
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓗᓐᓂᒃ ᐃᑲᔪᕆᐊᖃᓲᖑᒻᒪᑕ ᐊᑕᐅᓯᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᐊᒻᒪ ᐊᑕᐅᑦᑎᒧᑦ ᓄᐊᑦᑎᕕᖃᕐᒥᓇᑎᒃ 
ᐸᐃᑉᐹᓄᑦ. ᒫᓐᓇ ᐋᖅᑭᑦᑕᐅᒍᑎᔅᓴᖓᓄᑦ 
ᐃᓕᔭᐅᑲᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᓇᓕᖅᑲᖃᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᔭᐅᒐᓱᖃᑦᑕᖅᑐ 
ᐸᐃᑉᐹᒥᒃ ᓇᓕᖅᑲᖃᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐴᖅᑕᐅᖃᑦᑕᕐᒥᔪᖅ 
ᓇᓂᔭᐅᓵᕆᐊᖃᑳᓪᓚᓂᖅᑲᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒃᑯᑦ CIS ᑭᓲᒻᒪᖔᖅ. ᑖᓐᓇ 
ᓇᐃᓈᖅᓯᒪᔪᖅ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᑐᑭᓯᕋᑖᓐᖏᓐᓇᒃᑯ. 
ᒫᓐᓇ ᐅᓪᓛᕕᔾᔪᐊᕌᓘᒻᒪᑦ. ᑕᐃᒪᓕ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᑎᑎᕋᖅᑐᖃᕋᐃᒻᒪᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᑎᒍᐊᓐᖑᐊᑦ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᓄᐊᑦᑎᔪᖃᕋᐃᒻᒪᑦ, ᑭᓱᑦ ᓴᖅᑭᖅᑲᑦ ᑕᐃᒪ, ᐃᓛᒃ 
ᐴᖅᓯᓚᐅᕐᓗᓯ ᑎᑎᕋᓚᐅᕐᓗᓯ ᖃᕋᓴᐅᔭᒧᑦ? ᑕᐃᒪᓕ 
ᖃᓄᐃᓕᖓᔪᖅᑕᖃᖅᑲ 
ᐱᓕᕆᐊᒋᐊᒃᑲᓐᓂᕆᐊᖃᓕᕋᔭᖅᑲᑦ 
ᖃᐅᔨᔪᑎᔅᓴᖅᑕᖃᖅᑲᑦ ᓱᕈᓯᕐᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᓘᓐᓃᑦ 
ᐱᒡᒐᓇᖅᑐᖅᓯᐅᕐᖓᑦ? ᓱᕈᓯᕐᓂᒃ ᐃᒻᒥᓃᕈᒪᓲᓂᒃ 
ᐅᖃᐅᓯᖃᖃᑦᑕᕋᑦᑕ ᐊᓪᓛᑦ. ᑭᓱᑦ ᑕᐃᒪ ᓴᖅᑭᖅᑲᑦ 
ᖃᓄᐃᓕᔪᖃᖅᑲᑦ ᐱᓕᕆᒋᐊᕆᐊᖃᓕᕋᔭᖅᑭᓯ? ᑭᓱᑦ 
ᓴᖅᑭᖅᑲᑕ ᐱᒋᐊᕆᐊᖃᕋᔭᖅᑭᓯ ᖃᓄᐃᑦᑐᐃᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᑉᐸᔅᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᒃ ᐊᑦᑐᐊᓂᖃᖅᑐᖅ. 
ᐃᓄᓕᕆᔩᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑐᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ 
ᖃᐅᔨᓴᐃᓐᓇᕆᐊᖃᓲᖑᒻᒪᑕ 
ᐃᒻᒥᓃᖅᑐᖃᕐᓂᐅᓴᔫᔮᖅᑲᓪᓘᓐᓃᑦ ᐃᓱᒪᔪᖅᑑᔮᖅᑲᓘᓐᓃᑦ 
ᐊᑦᑕᓇᖅᑐᒦᑦᑑᔮᖅᑲᑦ ᑖᓐᓇ ᓱᕈᓯᖅ ᑕᐃᒫᒃ 
ᐃᓱᒪᖃᑦᑕᓕᕐᓂᖅᑲᑦ. ᐋᖅᑭᖅᑎᕆᓯᒪᔪᒍᑦ 
ᒪᓕᑦᑕᐅᖃᑦᑕᕆᐊᓕᓐᓂᒃ ᖃᓄᖅ 
ᐱᓕᕆᐊᖑᒋᐊᕆᐊᖃᕐᒪᖔᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᒪᓕᑦᑎᐊᕆᐊᖃᖅᑐᑎᒃ ᑕᐃᒃᑯᓄᖓ  
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and procedures. 
 
We initiate immediate reporting to relevant 
interrelated agencies that have care for these 
specific matters, such as mental health and 
the RCMP. We follow up through a thorough 
screening and investigation process with 
collaborative efforts involving support 
service agencies to provide assistance to 
them.  
 
Honestly, I think this Committee is fully 
aware of the high rate of suicide in our 
communities, and we recognize, as a 
department, that we need to do more to 
prevent it. I think we recognize, as a 
government, that we need to prevent it and 
perhaps if the Chair will allow, my 
colleague, Ms. Hunt might be able to speak 
more specifically on the programs that are 
available to children in foster care when we 
are working collaboratively. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Hunt. 
 
Ms. Hunt (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Thank you 
for the question, Member. Maybe I can just 
build off of my colleague’s comments around 
the system. I think what we heard yesterday, 
is that the current system doesn’t have the 
prompts. The system that is being used now 
in the testing phase, that Mr. Ellsworth talked 
about, actually provides those checks and 
balances and prompts to the different areas of 
Family Services to ensure that information is 
captured, and then social workers are then 
prompted for follow-up or aspects of their 
duties that come next in terms of checks and 
follow-up referrals, closing file and those 
kinds of things. Just to clarify what we heard 
yesterday; I hope that answers the Member’s 
question around the information system.  
 
In terms of services, there are a number of 

ᐋᖅᑭᑦᑕᐅᓯᒪᔪᓂᒃ.  
 
 
ᐊᒻᒪ ᑐᓂᔭᐅᓲᑦ ᑲᒪᔨᐅᔪᓐᓇᖅᑐᓄᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑐᓂᒃ ᐃᑲᔪᕈᓐᓇᖅᑐᓄᑦ 
ᐃᓱᒪᓕᕆᔨᒃᑯᓄᓪᓘᓐᓃᑦ  
ᐸᓖᓯᒃᑯᓐᓄᓪᓘᓐᓃᑦ. ᐊᒻᒪ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓲᕆᒻᒥᔭᕗᑦ 
ᖃᐅᔨᓴᓕᓲᕆᓪᓗᑎᒍᓗ ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑕ ᐃᑲᔪᖅᓰᔨᓂᒃ 
ᑎᒥᐅᔪᓂᒃ. 
 
 
 
ᐅᖃᑦᑎᐊᒻᒪᕆᓪᓗᖓᓕ ᐅᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᖃᐅᔨᒪᕙᓪᓚᐃᒻᒪᑕ, ᐃᓛᒃ, ᖃᐅᔨᒪᓪᓚᕆᒻᒪᑖ 
ᐊᒥᓱᐊᓘᓂᕋᖃᑦᑕᖅᑕᖏᓐᓂᒃ ᐃᒻᒥᓃᖃᑦᑕᖅᑐᐃᑦ 
ᓄᓇᑦᑎᓐᓂ, ᓄᓇᓕᑦᑎᓐᓂ. ᐊᒻᒪ 
ᓄᖅᑲᖅᑎᑕᐅᒐᓱᐊᕐᓂᖅᓴᐅᔭᕆᐊᖃᕐᖓᑕ, ᒐᕙᒪᒃᑯᓪᓗ 
ᓄᖅᑲᑎᑦᑎᔫᒥᒐᓱᐊᕐᓂᖅᓴᐅᒋᐊᖃᕐᖓᑕ. ᐃᒃᓯᕙᐅᑖᖅᑲᐃ, 
ᐱᒍᓐᓇᑎᑦᑎᒍᕕᑦ ᐱᓕᕆᔨᐅᖃᑎᒐ ᒥᔅ ᕼᐊᓐᑦ 
ᐅᓂᒃᑲᖃᖁᓐᓇᖑᓱᒻᒪᑦ ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ 
ᐊᑐᐃᓐᓇᐅᔪᓂᒃ, ᑎᒍᐊᖑᐊᕆᔭᐅᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ 
ᐊᑐᖅᑕᐅᒍᓐᓇᖃᑦᑕᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕼᐊᓐᑦ. 
 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ, ᒪᓕᒐᓕᐅᖅᑎ. 
ᑖᒃᑯᐊᖃᐃ ᐅᓂᒃᑳᕆᒋᐊᑲᐃᓐᓇᕐᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒪ ᐅᓂᒃᑳᕆᕋᑖᖅᑕᖏᑦ, ᐃᑉᐸᔅᓴᖅ 
ᐅᖃᓚᐅᕋᑦᑕ ᒫᓐᓇ ᐊᑐᖃᖅᑕᖅᑕᕗᑦ 
ᐃᒪᐃᓕᐅᖅᑐᖃᓕᖅᑲᑦ 
ᐃᒪᐃᓕᔪᖃᕆᐊᖃᖅᑑᓚᔪᖃᓐᖏᒻᒪᑦ. ᑕᐃᒃᑯᐊᓕ ᒫᓐᓇ 
ᐋᖅᑭᑦᑕᐅᔪᑦ ᖃᐅᔨᒪᔾᔪᑕᐅᖃᑦᑕᕈᓐᓇᕋᓱᓐᓂᐊᓕᖅᑐᐃᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ 
ᑎᑎᕋᖅᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐊᓯᖏᓪᓘᓐᓃᑦ ᐃᖏᕐᕋᓯᒋᐊᕆᐊᓖᑦ 
ᐃᖏᕐᕋᓯᒋᐊᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑕ. ᐊᒻᒪ 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᕐᓃᑦ ᖃᓄᐃᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᒪᑐᓯᓃᑦ ᐸᐃᑉᐹᒃᑯᕕᖏᓐᓂᒃ. ᐃᑉᐸᔅᓴᖅ ᑐᓴᓚᐅᕋᑦᑎᒍ 
ᑖᓐᓇ, ᑭᐅᑦᑎᐊᕋᓗᐊᖅᑲᕋᖃᐃ, ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ.  
 
 
 
 
ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑏᓪᓕ ᐱᓪᓗᒋᑦ,  
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services that we talked about yesterday for 
children and families, especially from a 
mental health and an addictions side of 
things. So of course, we know that we have 
the up-coming addition treatment centre that 
will be here in 2025, which we are very 
excited about. We have many of the land-
based healing programs that we fund local 
community organizations to facilitate. We 
have the healing by talking program. Of 
course, we have our health centres where we 
have nurses and other helping professionals 
so that if there is an immediate crisis or 
urgent risk to a child, that there is a place for 
them to be assessed and services for them to 
receive. 
 
We also have out-of-territory services for 
children and families as well, if they are 
struggling or we don’t have the level of care 
for their emerging or acute needs in terms of 
their crisis. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. Is 
there a child welfare specialist or are there 
positions… ? I know we have the children 
and youth advocate. Are there specific 
positions that are meant to liaise directly with 
children and foster parents in order to 
communicate and take action for children? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
This is one of the functional roles of most 
social workers. This goes to my point around 
adding additional resources so that we can 
have specialized positions put in place that 
speak directly to the Member’s point. As I 
mentioned yesterday, many of our social 
workers are very busy with protection, but 
not necessarily busy enough with prevention 
because we don’t have the capacity to do 

ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐃᑉᐸᔅᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕐᒥᒐᑦᑕ 
ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᑐᕌᖓᔪᓂᒃ. 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓄᓪᓗ ᐱᓗᐊᖅᑐᒥᒃ, 
ᖃᐅᔨᒪᒻᒥᔪᒍᑦᑕᐅᖅ ᒪᒥᓴᕐᕕᓕᐅᖅᑐᖃᓛᓕᕐᖓᑦ 
ᐸᓂᖅᓰᕕᓕᐅᖅᑐᖃᓛᕐᖓᑦ 2025-ᒥ ᒫᓂ. ᑖᓐᓇᓗ 
ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕗᑦ. ᑕᐃᒪ ᐊᐅᓪᓚᐅᔾᔭᐅᖃᑦᑕᕐᓗᑎᒃ 
ᐊᓯᕙᐅᔾᔭᐅᖃᑦᑕᕐᓗᑎᒃ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᓛᕐᖓᑕ 
ᐃᓚᖏᑦ, ᓄᓇᓕᓐᓂᓗ ᑎᒥᐅᔪᐃᑦ 
ᐱᖃᑕᐅᓂᖃᕈᓐᓇᓛᖅᑐᑎᒃ. ᐊᒻᒪ ᒪᒥᓴᕐᓂᖁᑎᖃᕐᒥᔪᒍᑦ 
ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᒻᒪ ᐋᓐᓂᐊᕕᓐᓂ ᐋᓐᓂᐊᓲᑏᑦᑕᐅᖅ, 
ᑐᐊᕕᕐᓇᖅᑐᖅᑕᖃᖅᑎᓪᓗᒍ ᓱᕈᓯᕐᒥᒃ 
ᖃᐅᔨᓴᖅᑕᐅᕕᔅᓴᖃᖅᑎᑦᑎᔪᐃᑦ. ᐊᒻᒪ 
ᐱᔨᑦᑎᕋᐅᑎᔅᓴᖃᖅᑎᑦᑎᔪᐃᑦ ᑕᐃᒃᑯᓄᖓ ᑐᕌᖓᔪᓂᒃ.  
 
 
 
 
 
ᐊᒻᒪ ᓄᓇᕗᑦ ᓯᓚᑖᓂᑦᑕᐅᖅ ᐱᔨᑦᑎᕋᐅᑎᖃᖅᐸᒻᒥᔪᒍᑦ 
ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ. ᐊᔅᓱᕈᖅᑐᖃᖅᑲᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑎᒋᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖓ ᓄᓇᕘᒥ 
ᐊᑐᐃᓐᓇᐅᖏᑉᐸᑦ ᑕᐃᒪᐃᓲᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᑕᖃᖅᑳ 
ᓱᕈᓯᕐᓄᑦ ᐃᑲᔪᖅᑎᒻᒪᕆᑦᑕᖅᑲᖄ ᓱᕈᓰᑦ 
ᖃᓄᐃᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᐃᑲᔪᖅᑎ? ᖃᐅᔨᒪᔪᖓ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᑕᖃᕐᖓᑦ 
ᐃᑲᔪᖅᓱᐃᔨᑦᑕᖃᕐᖓᑦ. ᑕᐃᒪᐃᑦᑐᖅᑕᖃᖅᑲᓕᖃᐃ, 
ᐋᖅᑭᑦᑕᐅᑦᑕᐅᑎᒋᓯᒪᔪᓂᒃ 
ᐅᐸᑦᑕᐅᑦᑕᐅᑎᒋᖃᑦᑕᕈᓐᓇᕐᓂᐊᓗᑎᒃ ᓱᕈᓯᕐᓄᑦ, ᐃᓛᒃ, 
ᓱᕈᓰᑦ ᐱᓪᓗᒋᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ ᐊᒻᒪ 
ᐱᓕᕆᒋᐊᖅᑎᑦᑎᒍᓐᓇᕐᓗᑎᒃ ᓱᕈᓰᑦ ᐱᔾᔪᑎᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᐱᓕᕆᐊᔅᓴᒫᕆᔭᐅᒻᒪᑦ 
ᐃᓄᓕᕆᔨᓕᒫᐸᓗᓐᓄᑦ. ᐊᒻᒪ ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᐱᓕᕆᔾᔪᑎᔅᓴᓂᒃ ᐃᓕᐅᖅᑲᐃᒍᓐᓇᕈᑦᑕ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ 
ᑐᕌᖓᓪᓚᕆᑦᑐᓂᒃ ᐃᑲᔪᖅᑎᑖᕈᓐᓇᕋᔭᕋᑦᑕ, ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓅᖓᔪᓂᒃ. ᐊᒥᓱᓪᓗ 
ᐃᓄᓕᕆᔨᕗᑦ ᓴᐳᒻᒥᑦᑎᒐᓱᓐᓂᕐᒥᒃ 
ᐱᔭᔅᓴᓕᕕᔾᔪᐊᕌᓘᖃᑦᑕᖅᑐᐃᑦ.  
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that. 
 
Each social worker has responsibilities for 
prevention, protection, permanency planning, 
foster care check-ins, and these kinds of 
things. We don’t presently have someone 
that is specifically dedicated for that role, but 
that is something that the strategic plan hopes 
to respond to. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
I’m like a squirrel because you mentioned 
permanency planning. I would like to go to 
the Office of the Auditor General and ask: 
did the audit measure any data regarding 
whether permanency is achieved through 
reunification, adoption, guardianship, or 
living with a relative within a period of, for 
example, 12 months of children entering 
foster care? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. The audit did not 
look at those facts. We were focusing in on 
the activities of the department to check in 
and to monitor, and the actions taken, for 
example, when children and youth were out-
of-territory, to bring them back, but we did 
not look at the permanency questions that 
you are raising. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
just want to give everybody a chance to 
engage here.  
 
I’ll just go back to my questions regarding 
check-ins. Are there any check-ins with the 
parents of the children who are in care? Are 
there regular check-ins, and if so, who is 
conducting those check-ins? Thank you, Mr. 
Chairman. 

 
ᐊᒻᒪ ᐃᓛᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔭᔅᓴᖃᖅᑐᐃᓐᓇᐅᒻᒪᑦ 
ᓴᐳᒻᒥᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ 
ᖃᐅᔨᒋᐊᖃᑦᑕᓂᕐᒥᒃ. ᒫᓐᓇ ᑕᕝᕗᖓ ᐃᖅᑲᓇᐃᔮ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖏᓇᑦᑕ ᓱᓕ ᒫᓐᓇ.
ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑎᑎᒍᑦ ᑕᐃᑰᓇ 
ᓴᖅᑭᖅᓯᒐᓱᓛᕋᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐸᕐᓇᐅᑎᓕᐅᕐᓂᒥᒃ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ, 
ᒪᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐊᐱᕆᖔᑲᐃᓐᓇᕈᒪᔪᖓ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᓯ ᖃᐅᔨᓴᓚᐅᖅᑳᑦ ᓄᐊᑕᐅᓯᒪᔪᓂᒃ 
ᑕᒪᒃᑯᐊ ᐃᓂᓪᓚᕆᑦᑖᕈᓐᓇᐸᒻᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᑎᖅᑎᑦᑎᓂᒃᑯᑦ ᐃᓚᖏᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓚᑐᐃᓐᓇᖏᓐᓄᑦ ᐃᓂᑖᖅᑎᑕᐅᔪᖃᖃᑦᑕᕈᓐᓇᖅᑳᑦ 
ᑕᖅᑮᑦ ᖃᑦᑎᒃᑭᐊᖅ ᓇᓚᐅᖅᑎᓪᓗᒋᑦ? ᓱᕈᓰᓂᓛᑦ 
ᑕᐃᒃᑯᐊ ᑎᒍᐊᓐᖑᐊᑖᖑᑲᐃᓐᓇᖅᓯᒪᔪᐃᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᖅ 
ᕿᒥᕐᕈᐊᓚᐅᖏᑦᑐᖅ ᑖᒃᑯᓂᖓ. ᕿᒥᕐᕈᐊᖔᓚᐅᕋᑦᑕ 
ᐱᓕᕆᓂᓯᒪᔭᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒋᐊᖃᑦᑕᖅᓯᒪᒻᒪᖔᑕ 
ᖃᐅᔨᒪᒐᓱᐊᖃᑦᑕᖅᓯᒪᒻᒪᖔᑕᓗ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ. 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᐃᓪᓗ ᖃᓄᖅ 
ᐅᑎᖅᑎᑕᐅᒐᓱᐊᖅᓯᒪᒻᒪᖔᑕ, 
ᐃᓂᓪᓚᑦᑕᐅᓪᓚᕆᓐᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᓯᒪᖏᑦᑐᒍᑦ 
ᓱᕈᓯᓛᑦ ᑎᒍᐊᓐᖏᐊᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᒃᑯᓕᒫᑦ 
ᐱᕕᖃᖅᑎᒍᒪᒐᒃᑭᑦᑕᐅᖅ.  
 
 
ᐅᑎᕆᐊᕐᕕᖃᑲᐃᓐᓇᕈᒪᔪᖓ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᓐᓄᑦ. 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ, ᖃᐅᔨᒋᐊᖅᑕᐅᕙᑉᐹᑦ 
ᐊᓈᓇᒃᑯᖏᑦ ᐊᑖᑕᒃᑯᖏᑦ ᐊᖓᔪᖅᑳᖏᑦ, 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᖅ ᕿᑐᕐᖓᖏᑦ? ᐄᖑᑉᐸᑦ, ᑭᒃᑯᓐᓄᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᑉᐸᑦ ᐊᖓᔪᖅᑳᖏᑦ ᐊᖅᓵᖅᑕᐅᓯᒪᔪᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
The standards require that there be monthly 
check-ins with all parties involved in any 
specific matter.  
 
As I mentioned yesterday, oftentimes there 
may be one or more children involved in the 
house where there are protection concerns 
where perhaps, as a matter of an intermediate 
result, they are either placed in foster care on 
short-term or on a long-term depending on 
the nature and status of the proceedings, but 
regular check-ins happen not only with the 
child, but also with the parents of those 
children. It’s also the role of the social 
worker to assist parents in achieving positive 
outcomes when they’re struggling, whatever 
the case might be for those individuals that 
brought them into contact with our social 
workers. Their role is to support the parents 
as well. 
 
Again, I think the department can be doing 
much better as it pertains to providing 
services to parents and working towards 
reuniting the family. I believe, again, that we 
have been really focused on protection, but 
we need to do more on prevention, and we 
need to do more in the sense of making sure 
there is access to programming and services 
that parents can undergo or access so that we 
can eventually reunite those families. We are 
operating in the best interest of the children, 
but taking into consideration the importance 
that cellular unit, there is a cognizant 
recognition that we need to do more, and we 
intend to do that through the implementation 
of the strategic plan. Thank you, Mr. 
Chairman.  
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
With the knowledge that reunification is 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒋᐊᓕᖏᑦ ᑕᖅᑭᑕᒫᑦ ᖃᐅᔨᒋᐊᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᐊᒻᒪ 
ᐱᓕᕆᖃᑎᓕᒫᑦ ᐃᑲᔪᖃᑕᐅᔪᓕᒫᖑᖃᑦᑕᖅᑐᑦ 
ᖃᐅᔨᒋᐊᖃᑕᐅᓗᑎᒃ.  
 
 
 
ᐊᑕᐅᓯᐅᖏᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᓱᕈᓯᓛᖅ ᐊᖏᕐᕋᒥ 
ᐃᑲᔪᖅᑕᐅᒐᓱᑦᑐᖅ. ᒫᓐᓇᑦᑕᐅᑎᒋᒧᑦ 
ᐃᓕᔭᐅᑲᐃᓐᓇᑎᓪᓗᒋᑦ ᑎᒍᐊᓐᖑᐊᖃᖅᑎᐅᔪᓄᑦ 
ᐅᕝᕙᓘᓐᓂᑦ ᐊᑯᓂᐅᓂᖅᓴᐅᓛᖅᑐᖅ. 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓱᕈᓯᓛᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖅᓵᖅᑕᐅᓯᒪᔪᐃᑦ ᐊᖓᔪᖅᑳᖏᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᒻᒥᔪᑦ. ᑕᕝᕘᓇ ᐃᑲᔪᑕᐅᒐᓱᖃᑦᑕᖅᑐᐃᑦ 
ᐱᔭᕇᖅᑎᐊᕋᓱᐊᖅᑐᓂ ᑖᓐᓇ 
ᐊᖅᓵᖅᑕᐅᑲᐃᓐᓇᖅᓯᒪᓂᖓᑦ. ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᓰᖃᑦᑕᓲᑦ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᒃ.  
 
 
 
 
 
 
ᐃᑲᔪᖅᓰᑦᑎᐊᓂᖅᓴᐅᖃᑦᑕᕆᐊᓕᐅᒐᓗᐊᑦ 
ᐅᑎᖅᑎᑦᑎᒐᓱᐊᕐᓂᕐᒥᒃ ᐃᓚᒌᖑᔪᓂᑦ 
ᑲᑎᑦᑎᑎᒃᑲᓐᓂᕋᓱᐊᕐᓂᕐᒥᒃ. ᓴᐳᒻᒥᑦᑎᓂᕐᒥᖔᖅ 
ᐱᓕᕆᓕᖃᑦᑕᕋᑦᑕ ᑕᐃᒪᑦᑐᒨᑦᑕᐃᓕᑎᑦᑎᓂᕐᒥᖔᖅ 
ᐱᓕᕆᓂᖅᓴᐅᒋᐊᖃᕋᓗᐊᖅᑎᓪᓗᑕ. ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ 
ᐃᑲᔫᑎᐅᒍᓐᓇᖅᑐᓂ, ᐃᓚᒌᑦ 
ᑲᑎᑦᑎᐊᑲᓐᓂᖅᑎᒍᓐᓇᓛᕋᑦᑎᒍᑦ ᓯᕗᓂᑦᑎᓐᓂ. ᓱᕈᓰᑦ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦᑕᐅᖅ ᐃᓱᒪᒋᓪᓗᑎᒍᑦ, 
ᐃᓚᒌᑦᑕᐅᖅ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ 
ᐃᓱᒪᒋᕙᒻᒥᒐᑦᑎᒍ. ᑕᐃᒪᐃᓕᐅᕐᓂᖅᓴᐅᒍᒪᔪᒍᑦ 
ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑎ ᐊᑐᓕᕈᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐊᖓᔪᖅᑳᕇᑦ ᕿᑐᕐᖓᖏᓪᓗ ᐅᑎᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
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ultimately the hope when we are helping 
children navigate their lives, how often are 
parents, when appropriate, allowed to check 
in with their children who are in foster care? 
That’s in-territory and outside-of-territory. I 
guess this is a couple of questions. How does 
it happen in-territory and how does it happen 
when children are in care out of territory? 
How many visits do parents get, again, when 
appropriate, recognizing that sometimes it 
might not be safe for the check-ins to 
happen? How often do they happen, how do 
they happen and who supports that? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
can’t speak to the frequency with which 
those visits happen; I can seek to obtain that 
information for you, Ma’am.  
 
I can say, however, that of course we make 
best efforts to make those access visits 
happen regularly and that usually happens 
not only through the social worker but the 
child protection specialist, and this goes a 
little bit into your question previously where 
I didn’t have a clear answer for you, Ma’am, 
the adoption specialist where there are 
adoptive parents or long-term permanency 
planning happening, and then when it comes 
to out-of-territory engagements with children 
and parents, there’s an inter-jurisdictional 
specialist position that manages those 
functions in consult with not only the 
receiving jurisdiction but also with where the 
children are placed in foster care. Thank you, 
Mr. Chairman. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
When family visits do occur, is there a 
check-in by the appropriate worker or the 
people that are carrying the file, is there a 

ᐊᖓᔪᖅᑳᖏᑦ ᕿᑐᕐᖓᒥᓂᒃ ᑕᑯᔭᖅᑐᖃᑦᑕᕈᓐᓇᖅᐹᑦ, 
ᕿᑐᕐᖓᖏᑦ ᑎᒍᐊᓐᖑᕆᔭᐅᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᓯᓚᑖᓂᓗ. ᓄᓇᕗᒻᒥ ᖃᓅᖃᑦᑕᖅᐸᑦ ᐊᒻᒪᓗ 
ᖃᓅᖃᑦᑕᕆᕙᑦ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᑎᓪᓗᒋᑦ? ᖃᔅᓯᐊᖅᑎ 
ᐳᓛᕆᐊᖅᑕᐅᔪᓐᓇᖅᐸᑦ ᐊᖓᔪᖅᑳᖏᓐᓄᑦ? 
ᐃᒻᒪᖄᓘᓐᓃᑦ ᐅᐸᒃᑕᐃᓕᒪᑎᑕᐅᔪᓐᓇᖅᑐᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒧᐊᖁᓇᒍ ᑖᓐᓇ ᓱᕈᓯᖅ. ᑭᓇᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᐃᑲᔪᖅᑎᒋᔭᐅᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐳᓛᕆᐊᖃᑦᑕᕐᒪᖔᑦ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑐᖓ.  
 
 
 
 
ᑭᓯᐊᓂᓕ ᐊᑯᓚᐅᑦᑐᒃᑯᑦ ᑕᑯᔭᖅᑐᑦᑎᔪᓐᓇᖃᑦᑕᖅᑕᕗᑦ, 
ᐃᓄᓕᕆᔨ ᐊᖅᑯᑎᒋᔭᑐᐊᕆᖏᖦᖢᒍ. ᑕᐃᒃᑯᐊᓗ 
ᓴᐳᒻᒥᔨᕆᔭᐅᖃᑦᑕᖅᑐᑦ, ᑭᐅᑦᑎᐊᕈᓐᓇᕐᓇᒋᑦ 
ᑎᒍᐊᕆᔭᐅᑉᐸᑦ ᑖᓐᓇ ᕿᑐᕐᖓᕐᒃ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 
ᓯᓚᑖᓅᖅᑐᖃᖅᐸᑦ ᒐᕙᒪᖃᕐᕖᑦ ᐊᔾᔨᒋᖏᑦᑑᒻᒪᑕ 
ᐊᑯᓐᓂᖅᓱᖅᑎᖃᖃᑦᑕᖅᑐᑦ ᐊᑯᓐᓂᖅᓱᖅᑎᒥᒃ 
ᐊᖅᑯᑎᖃᖃᑦᑕᖅᑐᑦ, ᑖᒃᑯᐊ ᕿᑐᕐᖓᓖᑦ ᐊᒻᒪᓗ 
ᕿᑐᕐᖓᕆᔭᐅᔪᑦ ᐸᖅᑭᔭᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐳᓛᕆᐊᖅᑐᖃᖅᑎᓪᓗᒍ ᕿᑐᕐᖓᒥᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᖃᐅᔨᓴᕆᐊᖃᖅᐹ  
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required follow-up check-in with the parents 
or family members that have had the 
opportunity to spend time with their children 
to discuss any concerns or needs that a child 
may have brought to their family members?  
 
Because we know that even when children 
are removed from their homes, their 
attachment, hopefully, is to their parents and 
to their family and the maintenance of that 
attachment is... . There’s evidence that we 
could probably speak for days on about how 
important attachment theory is when it comes 
to building healthy individuals. 
 
To ensure that children who are approaching 
a trusted adult with their own issues, 
concerns, and experiences to support the 
adult’s agency to advocate for their child or 
their child family member, even if they are 
not in their care, is of utmost importance 
when it comes to helping to rebuild and 
maintain those relationships.  
 
How often do family services workers check 
in with those responsible adults to find out 
whether or not there are issues of concern 
that the children haven’t felt safe or been 
able to express to the adults in their foster 
care situation? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
The regular check-ins happen, as I described 
yesterday. If I understand the question of the 
Member, you’re looking for direct 
information respecting what steps are taken 
to assess how that child’s safety is within the 
framework of their foster home. Is that fair? 
As I mentioned yesterday, every other visit 
that occurs is done outside of the foster home 
to provide for an environment where the 
child can feel free to share any of those 
concerns that may be arising in the course of 
their care plan. Thank you, Mr. Chairman. 

ᕿᑐᕐᖓᓕᒃ ᑖᓐᓇ 
ᐅᐸᒃᓯᒪᑲᐃᓐᓇᕐᓂᐊᖅᑎᓪᓗᒍᓚᐅᖅᑎᓪᓗᒍᓘᓐᓃᑦ 
ᕿᑐᕐᖓᒥᓂᒃ? ᐃᒻᒪᖄᓘᓐᓃᑦ ᐃᓱᒫᓘᑎᖃᕐᓂᖅᐸᑦ ᑖᓐᓇ 
ᐸᖅᑭᔭᖅ?  
 
 
 
ᓱᕈᓰᑦ ᑎᒍᔭᐅᑎᓪᓗᒋᑦ ᓱᓕᓛᒃ ᐅᖓᓲᖕᒪᑕ 
ᐊᖓᔪᖅᑳᒥᓐᓄᑦ ᐃᓚᒥᓐᓄᓪᓗ. ᑖᓐᓇ ᐅᓪᓗᓄ 
ᐅᓪᓗᒐᓴᓐᓄᑦ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕗᑦ, ᐅᖓᓂᖅ.  
 
 
 
 
 
 
 
ᓱᕈᓯᖅ ᐃᓐᓇᕐᒥᒃ ᑕᑎᒋᔪᓐᓇᖅᑕᒥᓄᑦ ᐅᐸᓐᓂᕈᑎᒃ 
ᐅᖃᐅᓯᖃᕐᓗᑎᒡᓗ ᐃᓱᒫᓘᑎᒋᔭᒥᓐᓂᒃ 
ᐊᓯᖏᓐᓂᓪᓘᓐᓃᑦ. ᑕᐃᒪ ᑖᓐᓇ ᓱᕈᓯᖅ ᐃᓚᖏᓪᓘᓐᓃᑦ 
ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᐊᒃᓱᕉᑎᒋᓕᕋᔭᖅᐹ ᑖᓐᓇ ᑭᓐᖒᒪᔭᖓ? 
ᐊᕕᓪᓚᕆᖁᓇᒋᑦ ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐊᒻᒪᓗ 
ᕿᑐᕐᖓᓖᑦ. 
 
 
ᐊᒻᒪᓘᓐᓃᑦ ᐃᓱᒫᓘᑎᖃᖅᑐᖃᖅᐸᑦ 
ᐊᑦᑕᓇᖅᑐᒦᓂᓱᒋᑉᐸᓪᓗ ᑖᓐᓇ ᓱᕈᓯᖅ ᓂᓪᓕᕈᓐᓇᕐᓗᓂ 
ᐃᓐᓇᕐᒧᑦ, ᐸᖅᑭᔨᒥᓄᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑯᓚᐃᑦᑐᒃᑯᓂᒃᑯᐊ ᐃᑉᐸᒃᓴᖅ ᐅᓂᒃᑳᓚᐅᕋᒪ 
ᐊᑯᓚᐃᑦᑐᒃᑯᓂᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᖃᓄᖅ ᓱᕈᓯᖅ ᐃᓕᖅᑭᑦᑎᐊᕐᒪᖔᖓ. ᐃᑉᐸᒃᓴᖅ 
ᐅᖃᓚᐅᕋᒪ ᐳᓛᕆᐊᖅᑎᓪᓗᒋᑦ, 
ᐳᓛᖃᑎᒌᓐᓂᐊᖅᑎᓪᓗᒋᑦ ᐸᖅᑭᔨᖓᑕ 
ᐃᒡᓗᖓᓂᐅᖏᑦᑐᖅ ᐃᖢᕐᕆᔮᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you. I’m really talking 
about record-keeping, right? When we’re 
capturing information on the child’s 
experience within our system, we are 
creating evidence that will allow us to make 
evidence-based decisions about the care of 
these children. When there is any discussion 
with anybody who is an advocate for those 
children, where is that information captured 
and is there a standard for capturing that 
information?  
 
Okay, I just thought of another question. I’ll 
stop with that question and jot this one down. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. Mr. 
Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Again I apologize if I missed that brand of 
the question. The standards of recordkeeping 
would be similar to that that we just 
described earlier. There are case notes that 
are produced. Those case notes are stored 
within the file system. There are ticklers that 
alert supervisors to review and update those 
case notes and ensure that the oversight is 
happening in accordance with the standard. 
There is regular engagement with and 
between managers, supervisors, and frontline 
individuals to make sure that those records 
are at a standard that are based not only in 
the standards that are articulated for social 
workers but the recordkeeping standards that 
I think the Auditor General noted that we fell 
short of.  
 
I believe that answers your question, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. Mr. 
Hayes wants to chime in, but before he does, 
I’m not sure you fully answered Ms. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᕆᖃᑦᑕᖅᑕᖏᓂᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᒃᑲ, ᑖᔅᓱᒪ ᓱᕈᓯᐅᑉ ᐊᑐᖅᓯᒪᔭᖏᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ. ᐊᒻᒪᓗ ᒪᑯᐊ ᓱᓕᔪᕐᓇᐅᑏᑦ 
ᑐᓐᖓᕕᒋᓪᓗᒋᑦ ᐃᓱᒪᓕᐅᕈᑎᖃᖃᑦᑕᕋᑦᑕ ᓱᕈᓯᐅᑉ 
ᒥᒃᓵᓄᑦ. ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ ᑕᐃᓐᓇ 
ᑭᒡᒐᖅᑐᐃᔨᐅᓂᐊᖅᑐᖅ ᐊᔭᐅᖅᑐᐃᔨᓂᐊᖅᑐᖅ ᓇᒧᑦ 
ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔭᐅᖃᑦᑕᖅᐸᑦ?  
 
 
 
 
 
ᐊᓯᐊᓂᒃ ᐊᐱᖅᑯᑎᖃᒃᓴᑲᓐᓂᕐᓂᒃ ᐃᖅᑲᐃᓵᕋᒪ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐳᕉᔅᑐ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᓐᖏᓐᓂᕈᒪ ᒪᒥᐊᓇᖅ. ᑕᐃᒃᑯᐊ 
ᐅᓂᒃᑲᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᑕᐃᓐᓇᕆᖃᑦᑕᖅᑕᕗᑦ 
ᑭᑭᑦᑎᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑕᓘᓐᓃᑦ ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ 
ᐊᒻᒪᓗ ᐃᓄᓕᕆᔩᑦ ᐃᓄᖕᓂᒃ ᑕᑯᖅᑳᓲᑦ. ᑕᒪᒃᑯᐊᓕᒫᖅ 
ᐋᖅᑭᒃᓱᖅᓯᒪᒃ ᐃᓛᒃ, ᐃᒪᓐᓇ ᐋᖅᑭᒃᓱᖅᓯᒪᔭᕆᐊᓖᑦ 
ᒪᓕᒃᖢᓂᔾᔪᒃ ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᑦ. 
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᕐᓂᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᓇᓗᓇᐃᓚᐅᕐᒪᒍ ᑕᐃᒪᐃᓕᖓᔪᖅ. 
 
 
 
 
 
 
 
 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᐃᔅ. ᓂᓪᓕᕈᒪᖕᒪᑦ. 
ᑭᐅᑦᑎᐊᖅᑰᓐᖏᓐᓇᕕᐅᒃ ᒥᔅ  
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Brewster’s question. From what I 
understand, does a family visit to a child in 
foster care trigger a caseworker to follow up 
with the family to make sure that the child 
hasn’t disclosed anything of discomfort or 
any concerns to the family member? Is there 
a trigger after a family visit for a caseworker 
to follow up with the family member that 
visited? I think that’s where Ms. Brewster 
was going. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Yes, there is. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. 
Listening to the responses from the Deputy 
Minister, I felt like I needed to add that, as 
the Deputy Minister just acknowledged, we 
found that the recordkeeping and information 
management practices did not comply with 
the Government of Nunavut’s policies on 
record management.  
 
The aspects that Mr. Ellsworth was covering 
relate to things that should happen. There 
isn’t evidence that they were happening, and 
that’s important. The manuals are there, they 
say what’s supposed to happen, and that’s 
what Mr. Ellsworth is talking about. Our 
concern is that on an outcome level, on a 
substantive level, these things have to 
happen, and we have seen gaps where there 
isn’t a check-in, there isn’t a follow up. I 
wanted to make that clear that as we’re 
talking about what should happen, it’s where 
we need to focus the lens in the future. Thank 
you. 
 
I might just ask Mr. McKenzie, I know he 
has something that he wanted to add  in 
relation to a previous question, if that’s okay, 
Mr. Chairman. Thank you very much. 
 
Chairman: Thank you, Mr. Hayes.  

ᐳᕉᔅᑐ. ᐳᓛᕆᐊᖅᑐᖃᖅᑎᓪᓗᒍ ᐸᖅᑭᔭᐅᔪᒥᒃ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᖅ ᑭᓱᒥᒃ ᓴᖅᑭᑦᑎᓐᓂᖅᐸᑦ 
ᐃᖢᕐᕆᔮᓐᖏᔾᔪᑎᒋᔭᐅᔪᒥᒃ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᑲᒪᒋᔭᖃᕆᐊᖃᓕᓲᖑᕚ ᖃᓄᐃᓐᓂᐅᓚᐅᖅᑐᒥᒃ? 
ᑕᐃᒪᓐᓇᐅᓇ ᐊᐱᕆᓇᓱᖅᑰᕋᓗᐊᖅᑐᖅ ᒥᔅ ᐳᕉᔅᑐ.  
 
 
 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᑕ ᓂᓪᓕᐅᑎᒋᔭᖏᑦ ᒪᓕᒃᖢᒋᑦ 
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ ᒪᓕᓚᐅᓐᖏᑦᑐᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ. ᐃᒃᑯᐊ 
ᐊᑐᐊᒐᖃᓗᐊᕐᒪᑕ ᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᔭᕆᐊᓖᑦ.  
 
 
 
ᐃᒪᐃᑦᑕᕆᐊᖃᖅᑑᖅᓯᒪᔪᖅ.  
ᐄ, ᐱᕐᔪᐊᖑᔪᖅ ᑕᒪᓐᓇ. ᐅᖃᓕᒫᒐᐃᑦ 
ᑕᐃᑲᓃᑦᑎᐊᖅᑐᖅ ᐃᒪᐃᓕᐅᕆᐊᖃᖅᐳᓯ 
ᖃᓄᐃᑦᑐᖃᕐᓂᖅᐸᑦ. ᐃᓱᒫᓘᑎᖃᖅᑐᒍᑦ ᐆᒥᖓ 
ᐃᒪᐃᑦᑕᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᒪᓕᒃᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ. 
ᐊᖓᔪᖅᑳᕇᒃ ᑲᑎᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᓄᐃᓐᓂᐅᓚᐅᖅᑐᒧᑦ 
ᖃᐅᔨᓴᐅᑎᒥᒃ ᐃᓕᐅᖅᑲᖅᓯᒪᔪᖅᑕᖃᓐᖏᑦᑐᖅ. 
ᓯᕗᓂᒃᓴᒥᒃ ᑕᐃᒪᐃᑦᑐᒥᒃ ᑕᑯᔪᒪᔪᖓ. 
 
 
 
 
 
 
 
 
ᒥᔅᑕ ᒪᑭᐊᓐᔩᓐᓇ ᐃᓕᓯᖅᑰᒍᒪᖅᑰᖅᑲᐅᖕᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  
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Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. I 
just wanted to follow up. The Hon. Member 
had asked a question earlier about the 
accountability for doing the check-in. The 
standards, as Deputy Ellsworth had talked 
about, have certain requirements in terms of 
timelines. There are documentation 
requirements to capture that information, but 
there are also roles laid out in the manual for 
the supervisor and the regional managers to 
play that oversight role to see if, in fact, the 
file is being maintained up to date to make 
sure that those types of activities, check-ins, 
are taking place. It really speaks to that. 
There’s the accountability or the requirement 
to do something, but there’s also that 
oversight role.  
 
I would like to just draw or underline the 
importance of having that new information 
system that if it does have triggers or 
prompts to say, “Okay, this hasn’t been done 
or it hasn’t been captured,” and just to go one 
step further, which is and it kind of ties into, 
I believe, your comment about making 
evidence-based decisions, is if the system not 
only triggers or prompts people to follow up 
on something, but if there is a reporting 
function that allows the department and the 
management to look at the issues and how 
are we performing against those standards. It 
helps. I would say that it would help them 
inform decisions or help answer questions 
about why is that happening. Is it a function 
of workload, which can trigger questions 
around capacity issues? Is it training? Is it 
awareness of the standards, again, which ties 
into training? 
 
I think it’s not only the tool or the 
information management system has a role to 
play in terms of triggering, but allowing for 
that kind of monitoring and reporting, which 
supports the oversight role, which we had 

ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᖕᒪᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ. ᓲᕐᓗ 
ᖃᐅᔨᓴᐃᖃᑦᑕᕆᐊᖃᕐᓂᖅ. ᐄ, ᒪᓕᒐᖅᑕᖃᐅᕐᒪᑦ 
ᐃᓱᓕᑦᑕᕐᕕᖃᐅᖅᖢᑎᒡᓗ ᑕᒪᒃᑯᐊ ᐊᐅᓚᔾᔭᒃᑕᐅᔭᕆᐊᓖᑦ 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᖅᑐᓪᓗ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᓇᓗᓇᐃᒃᑯᑕᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ. ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐊᒻᒪᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐊᖓᔪᖅᑳᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᕗᑦ. 
ᐅᓪᓗᒥᒧᑦ ᐊᖑᒻᒪᑎᓯᒪᔪᓂᒃ ᑎᑎᖅᑲᐅᑎᓂᒃ 
ᐱᑕᖃᕐᓂᐊᕐᒪᑦ. ᖃᓄᐃᑉᐸᓪᓕᐊᓂᐅᔪᓪᓗ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓪᓗᑎᒃ. ᑕᐃᒪᑦᑕᐅᖅ, 
ᑭᑭᑦᑎᔪᖅᑕᖃᕐᓂᖅᐸᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᑕᒪᓐᓇᐅᒋᕗᖅ.  
 
 
 
 
 
 
 
 
 
 
ᐄ, ᐃᒪᐃᑦᑐᖃᓚᐅᓐᖏᑦᑐᖅ ᓱᓇᐅᒡᕙ 
ᑎᑎᕋᖅᓯᒪᔪᐃᓐᓇᐅᖅᐸᑕ ᓇᓗᓇᕋᔭᓐᖏᑦᑐᑦ ᑭᓱᒥᒃ 
ᐱᓕᕆᐊᖑᔭᕆᐊᖃᖅᑐᒥᒃ 
ᐱᓕᕆᐊᖃᓐᖏᑦᑐᖅᑕᖃᕐᓂᖅᑎᓪᓗᒍ. ᒪᑯᓂᖓ 
ᐅᑎᕐᕕᐅᔭᕆᐊᖃᕐᓂᐊᖅᐸᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐊᖓᔪᖅᑲᐅᑎᖏᒡᓗ ᕿᒥᕐᕈᓇᒍᓐᓇᖅᑐᑦ 
ᖃᓄᐃᑉᐸᓪᓕᐊᓂᕆᔭᐅᓚᐅᖅᑐᓂᒃ. ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᖅᓯᒪᒃᐸᑕ ᐊᐱᖅᓱᖅᑐᖃᕐᓂᖅᐸᑦ ᐅᕝᕙᐅᕗᖅ 
ᐃᒪᐃᓕᐅᓚᐅᖅᓯᒪᔪᒎᓚᒍᓐᓇᖅᑐᑦ. ᖃᓄᑭᐊᖅ, 
ᑭᓱᒥᒃᑭᐊᖅ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᓐᖏᒻᒪᖔᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᓐᖏᓐᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐊᓯᖏᓐᓂᒡᓘᓐᓃᑦ ᐱᔾᔪᑎᖃᕈᓐᓇᖅᑐᖅ.  
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᓇᐅᑦᑎᖅᓲᑏᑦ ᐃᓕᐅᖅᑲᖅᓯᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ.  
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talked yesterday about supporting the 
community social service workers, the face 
of the department. They play a key and 
complex role, a very difficult, challenging 
role, and I think it is incumbent upon the 
supervisors, the regional managers, and 
management overall to be able to look at 
what’s happening and make decisions so that 
those people are best supported. 
 
Just again, to maybe tie in the quality 
assurance function, which has been discussed 
as being part of the strategic plan, I think, is 
also something that ties into that as well 
because that will also inform those types of 
or help answer some of those questions if 
there are some issues around compliance 
with the standards. Why is it and how can the 
department move forward to make sure that 
those issues, not issues, but those, in fact, 
looking at the outcome so that the children 
and the youth are in fact receiving the care 
that any risks or issues that they’re dealing 
with can be addressed and that the foster 
parents and the families are all being 
supported.  
 
There are multiple aspects to it, but again, I 
just wanted to emphasize that there’s an 
oversight and a monitoring role that I think 
has an important role here as well. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you for that, Mr. 
McKenzie. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you, Mr. McKenzie. In your review of 
those standards, are supervisors compelled to 
do their own internal audit of those files on a 
regular basis and, if so, when and how often? 
Thank you, Mr. Chairman. 
 
Chairman: Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 

ᐃᑉᐸᒃᓴᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐃᑲᔪᖅᓱᖃᑦᑕᕆᐊᖃᕐᓂᕐᒥᒃ 
ᐅᖃᐅᓯᖃᓚᐅᕋᑦᑕ. ᐱᔭᕐᓂᕐᔮᓐᖏᑦᑐᖅ ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᖅᓯᒪᖃᑦᑕᓐᖏᑉᐸᑕ. ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐊᐅᓚᑦᓯᔨ 
ᐊᖓᔪᖅᑲᐅᑏᓪᓗ ᐃᓱᒪᓕᐅᕆᐊᖃᖅᐳᑦ 
ᐃᑲᔪᖅᓲᑎᖃᑦᑎᐊᕐᓂᐊᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᑦ.  
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕇᓐᓇᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᐸᕐᓇᐅᑎᓄᓪᓗ 
ᐃᓚᒋᔭᐅᓪᓗᓂ. ᑕᐃᒃᑯᐊᖅᑕᐅᖅ 
ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᕐᓂᖅᐸᑕ ᑭᒡᒍᑎᒃᓴᐃᑦ ᑕᕝᕙᐅᓇᔭᖅᑐᑦ. 
ᖃᓄᐃᖕᒪᑦ ᐃᒪᐃᓕᖓᖕᒪᖔᖅ ᖃᓄᕐᓗ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᔾᔪᑎᒋᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑎᒃᑯᑦ. ᑕᐃᒃᑯᐊ 
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐸᖅᑭᔭᐅᑦᑎᐊᕐᓂᐊᕐᒪᑕ 
ᐅᓗᕆᐊᓇᖅᑐᕈᑏᓪᓗ ᑕᒪᒃᑯᐊ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓗᑎᒃ. 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᖅᑐᓪᓗ ᐃᓚᔮᕇᑦ 
ᐃᑲᔪᖅᓱᐃᖃᖅᑐᐃᓐᓇᐅᓗᑎᒃ.  
 
 
 
 
 
 
 
 
ᐃᓗᓕᖃᐅᕈᓘᔭᖅᑐᖅ ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ 
ᑕᒪᓐᓇ ᐊᑑᑎᓕᓪᓚᕆᒃ ᑕᒪᒃᑯᓄᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᑭᓐᓯ. ᑕᒪᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓐᓇᓕᖅᑎᓪᓗᓯ ᒪᓕᒐᓂᒃ, ᑕᐃᒃᑯᐊ 
ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ ᓇᖕᒥᓂᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓕᕋᔭᖅᐹᑦ ᑕᖅᑭᑕᒫᕐᓘᓐᓃᑦ ᐃᓛᒃ, 
ᐊᑯᓚᐅᑦᑐᒃᑯᑦ? ᖃᑦᓯᐊᖅᑎᖅᖢᑎᒡᓗ 
ᑕᐃᒪᐃᓕᐅᕆᐊᖃᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Although I’ll check, but I believe it’s 
certainly on a regular basis and monthly, 
they’re supposed to check and see if in fact 
the files are being maintained and kept up to 
date, and then obviously helping the 
community social service worker address if 
there is anything that’s missing. I believe that 
I would have to double-check just to confirm 
it, maybe on a quarterly basis for the regional 
managers, but I can confirm that. 
 
In terms of our review of the files, that’s 
where we saw that there were gaps, that there 
was no evidence of that taking place. That’s 
certainly one that’s an issue, but also again, 
the information management system or 
practices, if you will, that Mr. Hayes had 
mentioned as well plays into that. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Just a question to the Government of 
Nunavut, how many regional manager 
positions are there and are they all filled? Are 
there any vacancies? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
There are four regional manager positions. 
It’s not clear to me why the regions were 
broken to four, but there’s North Qikiqtaaluk, 
South Qikiqtaaluk, Kivalliq, and Kitikmeot, 
and if I’m not mistaken, all four of those 
positions are currently filled. Thank you. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. If 
the witness can give us an overview of their 
roles and responsibilities, it would be great. 
Thank you. 
 

ᐊᑯᓚᐅᑦᑐᒃᑰᖅᑰᖅᑐᑦ. ᑕᖅᑭᑕᒫᖅ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᕈᔪᐃᑦ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ. ᐃᓄᓕᕆᔨᓗ 
ᓇᓗᓇᐃᖅᓯᕕᒋᓗᒍ ᑭᓱᒥᒃ ᑭᑭᑦᑎᓯᒪᔪᖅᑕᖃᕐᓂᖅᐸᑦ 
ᐃᒻᒪᖄᓘᓐᓃᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 
ᐱᖓᓱᐊᖅᑎᖅᖢᒋᐅᔪᓐᓇᖅᑐᑦ. 
 
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᕿᒥᕐᕈᓇᖦᖢᑎᒃᑯᑦ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑑᓚᒍᓐᓇᓐᖏᑦᑐᒍᑦ 
ᐱᑕᖃᓚᐅᓐᖏᒻᒪᑕ. 
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᕈᔪᐃᑦ ᒥᔅᑕ ᕼᐊᐃᔅ 
ᓂᓪᓕᐅᑎᒋᒃᑲᓐᓂᖅᑲᐅᔭᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᓐᓄᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᖃᑦᓯᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᓃᑦ 
ᐊᐅᓚᑦᓯᔨᖃᐅᖅᐹᑦ? ᑕᒪᕐᒥᓪᓗ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᐃᓐᓇᐅᕚᑦ 
ᐃᖅᑲᓇᐃᔮᖑᔪᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
ᐃᑦᓯᕙᐅᑖᖅ, ᓯᑕᒪᐅᔪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ 
ᐊᖏᔪᖅᑲᐅᑎᖃᐅᕐᒪᑦ. ᓯᑕᒪᐅᓕᖓᔪᑦ ᓱᒻᒪᒃᑭᐊᖅ, 
ᑭᓯᐊᓂ ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓄᑦ ᕿᑭᖅᑖᓘᑉ ᐅᐊᓐᓈᓄᑦ, 
ᕿᑎᕐᒥᐅᑦ, ᑭᕙᓪᓕᕐᓗ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᓯᑕᒪᑦ 
ᐃᓐᓄᑦᓯᒪᔪᐃᓐᓇᐅᔪᑦ ᐃᖅᑲᓇᐃᔮᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐊᐱᖅᓱᖅᑕᕋ 
ᐱᓕᕆᐊᒥᓄᑦ ᐅᓂᒃᑳᖃᕈᓐᓇᕈᓂ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᒥᓂᒃ ᑲᒪᒋᒋᐊᓕᒻᒥᓄᑦ 
ᐅᓂᒃᑳᑲᐃᓐᓇᕈᓐᓇᕈᓂ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
All family wellness supervisors and 
managers possess extensive clinical 
experience as it pertains to social work, some 
of whom have degrees, others of whom have 
masters in social work, so their roles are 
really rooted and grounded in extensive 
social work backgrounds. Their essential 
function is to ensure the oversight of the 
frontline individuals that are providing the 
service, not only to ensure that their 
decisions are based in clinical and 
appropriate responses to the specific need of 
the client, but also to ensure they align with 
standards, procedures, and best practice when 
it comes to social work. 
 
In addition to their supervisory and oversight 
roles, they also play a role in mentoring 
junior staff, providing peer support, ensuring 
that job functions are being carried out 
appropriately, ensuring that staff have access 
to learning opportunities and other resources 
that may be required in the context of 
developing them to have more skills. 
Essentially, the manager function is also a 
conduit to the regional director function, who 
of course, plays a broader oversight role in 
the context of the discharge of the 
department’s mandate. Like many other 
hierarchies in Nunavut, the frontline works 
really closely with the regional manager to 
ensure that services are consistent and that 
there are adequate resources available. 
 
I think it is very clear on the face of the 
Auditor General’s report that we don’t have 
adequate resources to be discharging our 
duties in a way that aligns with the mandate, 
which is, as I mentioned yesterday, one of 
the core reasons why we will be bringing a 
budget for consideration to this Assembly 
that will seek to address that very real 
concern.  

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᖃᓄᐃᓐᖏᑦᓯᐊᕐᓂᕐᒧᑦ ᐊᖏᔪᖅᑲᐅᑏᑦ, 
ᐊᐅᓚᑦᓯᔩᑦ ᑲᒪᖃᑦᑕᓕᓂᐅᓲᖑᔪᑦ ᐃᓅᓯᓕᕆᓂᕐᒥᒃ. 
ᐃᓚᖏᑦ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᖃᖅᓱᑎᒃ ᐊᒻᒪ ᑎᓴᒪᓄᑦ 
ᐊᕐᕌᒍᓄᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᕐᔪᐊᕐᒥ ᐃᓕᓐᓂᐊᕇᖅᓯᒪᐅᖅᑐᑎᒃ 
ᐃᓅᓯᓕᕆᓂᕐᒥᒃ. ᑕᐃᒫᒃ ᐃᓄᓕᕆᓂᐅᓂᕐᒧᑦ 
ᑲᒪᓕᓂᐅᕈᓘᔭᖅᓱᑎᒃ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᓪᓚᕆᐅᕙᑦᑐᑦ 
ᐱᔨᑦᓯᖅᑕᐅᖁᓪᓗᒋᑦ, ᐃᓱᒪᓕᐊᕆᕙᑦᑕᖏᑦ 
ᓈᒻᒪᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ. ᐱᔭᕆᐊᖃᖅᑕᐅᔪᑦ 
ᒪᓕᑦᑕᐅᑦᓯᐊᓂᐊᕐᒪᑕ, ᐱᐅᓯᐅᔭᕆᐊᓖᓪᓗ, ᐱᐅᓛᓪᓗ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᒪᓕᑦᑕᐅᑦᓯᐊᖁᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᓇᐅᑦᓯᖅᑐᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ, ᐃᖅᑲᓇᐃᔮᖑᔪᓪᓗ 
ᑲᔪᓯᑎᑕᐅᑦᓯᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕕᑦᓴᖃᕈᓐᓇᑦᑕᑦᓯᐊᖃᑦᑕᖁᑉᓗᒋᑦ, 
ᐱᕙᓪᓕᐊᑦᓯᐊᖏᓐᓇᖃᖁᑉᓗᒋᑦ 
ᐊᔪᖏᕚᓪᓕᓂᖅᓴᐅᖁᓪᓗᒋᓪᓗ. ᐊᐅᓚᑦᓯᔨᓪᓗ ᑖᓐᓇ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᒪᖃᑦᑕᕐᒥᔪᖅ 
ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᒥᓐᓂᒃ. ᑕᕝᕙ ᖁᓕᕇᑦᑕᕐᓂᖏᑦ 
ᐊᖏᔪᖅᑲᐅᑏᑦ, ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᖏᔪᖅᑲᐅᑏᑦ 
ᐅᖃᖃᑎᒋᔭᐅᓪᓚᑦᑖᓲᖑᒻᒪᑕ ᐱᔨᑦᓯᕋᐅᑎᑦ 
ᑲᔪᓯᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ.  
 
 
 
 
 
 
ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᐃᑦᓯᐊᕆᐊᖃᕐᓂᕗᑦ ᑭᓯᐊᓂ 
ᐱᓇᓲᑎᖃᑦᓯᐊᖅᓯᒪᖏᓐᓇᑦᑕ. ᐃᑉᐸᑦᓴᖅ ᐅᖃᓚᐅᕋᒪ, 
ᐅᓇ ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᒥᑦ ᑐᓂᓯᓚᕿᓛᖅᑐᒍᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ, ᑖᓐᓇ ᐊᒥᒐᓗᐊᕐᓂᖅ ᐱᓪᓗᒍ 
ᐱᔾᔪᑎᖃᕐᓂᐊᕐᒪᑦ.  
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To the Member’s specific question, I believe 
I’ve answered it, but essentially the managers 
work closely with the supervisors, who 
supervise the frontline. It is a series of 
oversight processes. If the Committee so 
desires, I would be happy to provide job 
descriptions for those positions for the 
Committee’s reference moving forward. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
just want to be really clear and really 
cautious about discussing the minutia of who 
is employed where, given it is a small 
territory and we’re talking about a small 
number of employees. I want to make it 100 
percent clear that we are talking about 
systemic issues and not individuals, and I 
want to reassure those employees who may 
be listening. My questions are about 
improving your ability to complete the very 
important tasks you have within your role.  
 
With that, I would like to know whether or 
not these teams of regional managers and 
supervisors have come together, pulled 
together since the audit was tabled, in order 
to give their informed opinions and advise 
about how to address the issues that have 
been raised within this audit. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
am pleased to tell the member that we just 
last week had a very focused two-day 
discussion through the lens of receiving their 
input into our response. As I mentioned in 
the Committee yesterday, our response needs 
to reflect not only the social work component 
of responding to the Auditor General’s 
findings, but it has to be built through the 
collaboration with not only internal 
teammates, but external teammates like our 

ᑭᐅᓗᒍ, ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐊᐅᓚᑦᓯᔩᑦ 
ᐊᖏᔪᖅᑲᐅᑎᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᐸᑦᑐᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ 
ᓇᐅᑦᓯᖅᑐᖃᑦᑕᐅᑎᑦᓴᐃᓐᓇᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒧᑦ 
ᐱᓕᕆᐊᕆᒋᐊᓕᓐᓄᑦ ᓇᓗᓇᐃᔭᕈᑎᖃᑦᓯᐊᖅᓱᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓇᑦᓯᐊᑐᐃᓐᓇᕈᒪᔪᖓ, ᐅᔾᔨᖅᑐᖁᔨᑦᓯᐊᖅᓱᖓᓗ 
ᐅᖃᐅᓯᖃᕆᐊᒥᒃ, ᑭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᒪᖔᑕ ᓇᒥᒡᓗ, 
ᐊᖏᔫᖏᒻᒪᐃᓛᒃ ᓄᓇᕗᑦ, ᐊᒥᓲᓗᐊᖏᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑐᑭᓯᓇᖅᓯᑎᑕᐅᑦᓯᐊᖁᔭᕋ, 
ᐱᓕᖅᑭᓚᑦᑖᐸᑦᑐᓂᑦᒃᐅᖃᐅᓯᖃᕋᑉᑕ ᑭᑐᓂᒃ, 
ᐃᓄᖕᓂᐅᖏᑦᑐᖅ. ᓈᓚᑦᑐᑦ ᖃᐅᔨᒪᑦᓯᐊᖁᑉᓗᒋᑦ 
ᐊᐱᖅᑯᑎᒃᑲ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᑎᑦᓴᒧᑦ ᑕᒪᒃᑯᐊ 
ᓯᕗᒧᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᑲᒪᒋᒋᐊᖃᖅᑕᑎᑦ.  
 
 
 
 
 
ᐊᒡᓛᑦ ᑐᑭᓯᒍᒪᕗᖓ, ᑖᑉᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ 
ᐊᐅᓚᑦᓯᔩᑦ, ᐊᖏᔪᖅᑲᐅᑎᖏᓪᓗ ᑲᑎᖃᑦᑕᕐᓂᑰᒻᒪᖔᑖ 
ᑕᐃᒪᖓᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ ᐊᓪᓚᑦᑕᐅᔪᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᑐᑭᓯᕝᕕᒋᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᖃᐅᔨᒪᔭᒥᓂᑦ ᐃᓱᒻᒥᖅᑕᐅᖁᒐᔭᖅᑕᒥᓂᓪᓗ, ᑕᒪᒃᑯᓇᖓᑦ 
ᐅᖃᐅᓯᐅᓯᒪᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᕕᐊᓱᑉᐳᖓ ᐅᖃᕆᐊᒥᒃ 
ᐱᓇᓱᐊᕈᓯᐅᕋᑖᑦᓯᐊᓚᐅᖅᑐᒥᒃ ᐅᓪᓘᒃ ᒪᕐᕉᓐᓄᑦ 
ᐅᖃᖃᑎᒌᓐᓂᖃᓚᐅᕋᒪ. ᑐᓵᑉᓗᒋᑦ, ᑭᐅᔾᔪᑎᒋᔭᖏᓐᓂᑦ 
ᐅᖃᐅᓯᑦᓴᒥᓐᓂᒃ. ᐃᒃᐸᑦᓴᖅ ᐅᖃᓚᐅᕐᒥᒐᒪ, 
ᖃᓄᐃᓕᐅᕆᐊᕐᓂᕗᑦ ᒪᓕᒋᐊᖃᓚᖓᒻᒪᑦ 
ᐃᓄᓕᕆᓂᕐᒥᑑᖏᑦᑐᖅ, ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ 
ᐅᖃᖅᑕᖏᑦ ᒪᓕᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᐅᖃᖃᑎᒌᑦᓯᐊᖅᐸᓪᓗᒋᑦ 
ᐱᓕᕆᔨᑑᖏᑦᑐᑦ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᓯᓚᑎᑦᑎᓐᓂ, ᓲᕐᓗ  
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colleagues at Health, HR, NHC, and CGS. I 
know that I am being a little long-winded, 
but I really truly believe that this plan needs 
to reflect all of us. It needs to look like all of 
us. It needs to be sustainable and in order for 
it to be sustainable, the specific ‘what 
actions’ and the ‘how actions’ need to be 
defined through collaboration with our 
clinical professionals at all levels of the 
wellness division.  
 
To answer your question, last week we met 
as a unit for this specific purpose. Prior to 
that, there have been regular meetings with 
the wellness division teams and team leads to 
define what our immediate response was 
going to be following the release of this 
audit. Thank you, Mr. Chairman. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
don’t know if it is appropriate, but I would 
like to hear from the government witnesses 
about what the main concerns are. How did 
that team define the most crucial next steps 
to take, and did they define that? If so, what 
are the actions being taken based on that 
advise? Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
The initial focus was on the urgent need to 
protect children and youth and to support 
families who are receiving services. The 
initial piece to that, as I mentioned earlier, 
was a course correction with respect to 
engagements with families, ensuring that the 
investigative processes were undertaken 
appropriately, ensuring that regular check-ins 
were being done; basically, a direct response 
to all their findings but relevant to all of our 
case files. If the Committee will allow, I’ll go 
through the 14 high-level key pieces of our 
strategic plan, which I don’t think I made 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ. 
ᐊᑯᓂ ᐅᖃᕋᓱᓚᖓᓐᖏᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ ᐸᕐᓇᐅᑎ 
ᑕᒪᑦᑎᓐᓃᖔᑦᑕᕆᐊᖃᕐᓂᐊᕐᒪᑦ, 
ᑲᔪᓯᑦᓴᐃᓐᓇᕈᓐᓇᑦᓯᐊᕐᓗᓂᓗ, 
ᑲᔪᓯᑦᓴᐃᓐᓇᑦᑎᐊᕈᓐᓇᕐᓂᐊᕈᓂᒃ. ᑭᑐᓪᓚᑦᑖᑯᓗ 
ᐱᓕᕆᐊᑦᓴᐃᑦ ᐊᒻᒪᓗ ᖃᓄ ᐱᓕᕆᔪᖃᕆᐊᖃᖅᐸ, 
ᐱᓕᕆᖃᑎᒋᕙᑦᑕᑎᓐᓄᑦ.  
 
 
 
 
 
ᑕᕝᕙ ᐊᐱᖅᑯᑎᓐᓄᑦ, ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥᒃ ᑖᓐᓇ 
ᐱᓪᓗᒍ ᑲᑎᖃᑎᒌᓚᐅᕋᑦᑕ. ᑖᒃᑯᐊᓗ 
ᖃᓄᐃᖏᑦᓯᐊᓂᕐᒧᑦ ᐱᓕᕆᔩᒃ ᑲᑎᒪᖃᑎᒋᓕᖅᖢᑎᒍ. 
ᖃᓄᖅ ᕿᓚᒥᐅᔾᔫᒥᔪᒃᑯᑦ ᐱᓇᓱᒋᐊᖃᓕᕐᓂᑎᓐᓂᒃ. 
ᖁᔭᓐᓇᒦ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᓈᒻᒪᑐᑦᓴᐅᖏᑦᑑᓗᐊᖅ ᑭᓯᐊᓂ ᑐᓴᕈᒪᓪᓗᖓ 
ᒐᕙᒪᒃᑯᓐᓂᒃ ᑭᓱᑦ ᐃᓱᒫᓘᑎᐅᓪᓚᑦᑖᖅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ 
ᐱᓇᓱᐊᖃᑎᒌᑦᑐᑦ ᑐᑭᓯᓂᖃᓚᐅᖅᐸᑦ ᐱᒻᒪᕆᐅᓂᖅᐹᒥᒃ 
ᐊᑐᕆᐊᖃᕐᓂᐊᓕᖅᑕᒥᓂᒃ ᓇᓗᓇᐃᕆᓚᐅᖅᐸᑕᓪᓘᓐᓃᑦ 
ᑕᐃᒪᐃᓐᓂᕈᑎᒃ ᖃᓄᖅᑑᕆᐊᖅᓯᒪᓕᖅᐸᑦ ᑕᕝᕙ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑕᐅᑐᒋᐊᓐᖓᓚᐅᖅᓱᒍ ᓴᐳᔾᔭᐅᔅᓵᓪᓕᑉᐸᓕᖏᓐᓄᑦ ᑕᖅᑲ 
ᐃᓅᓱᑦᑐᑦ ᐃᓚᒌᓪᓗ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ. 
ᐱᒋᐊᕐᖓᐅᑎᐅᓂᐊᖅᑐᖅ ᑕᒪᒃᑯᐊ ᓇᔫᑎᖃᑦᑕᕐᓗᒋᑦ 
ᐃᓚᒌᑦ. ᑕᒪᓐᓇᓗ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᖅ 
ᓈᒻᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᖅ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑦᓯᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕᓗ ᐊᒻᒪ 
ᑭᐅᑦᓯᐊᕐᓂᐊᕈᑦᑕ ᖃᐅᔨᓚᐅᖅᑕᒥᓐᓂᒃ 
ᐅᖃᐅᓯᕆᓯᒪᔭᒥᓂᓪᓗ ᖃᐅᔨᓴᖅᑕᒥᓐᓂᒃ 
ᖃᓄᐃᔅᓴᖏᒃᑯᑦᓯ 14−ᖑᓪᓗᐊᑕᖅᑐᑦ 
ᐊᖏᓂᖅᐹᖑᓪᓗᐊᑕᖅᓯᒪᔪᑦ ᐸᕐᓇᐅᑎᒧᑦ ᐃᓕᔭᐅᓯᒪᔪᑦ.  
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submissions yesterday, Mr. Chairman. I will 
be brief, Sir. 
 
The initial one was, as I mentioned earlier 
was to focus on the urgent needs to protect 
children and youth and families. We need to, 
obviously, develop and implement a staff 
retention strategy addressing the identified 
gaps and barriers including training, 
onboarding, mentorship, career development, 
and professional development. We need to 
engage communities in the development of a 
child welfare strategy that prioritizes safety. 
Of course, we have committed to a whole-of-
government and collaborative approach 
through the lens of arriving at a plan that we 
can all be owners of. 
 
We are in the process, as you know, as I 
stated; reorganizing our family wellness of 
the Family Services department to realize 
efficiencies and to ensure adequate staffing 
and skill sets are there at all levels of the 
organization. During the course of this 
process, one of the key components of it, is 
improving the standards, procedures, and 
quality of service. 
 
As I mentioned yesterday, we have engaged 
a resource to help us achieve that. We are 
going to dedicate time and resources for 
enhanced Inuit-specific prevention planning, 
early intervention, and family support. We 
want to deepen supports and maintain contact 
with children and youth who are out-of-
territory. Of course, that is a key component 
of the strategic plan, Mr. Chairman. 
 
We want to better prepare and support foster 
parents, kinship caregivers, and adoptive 
parents. We want to amend adoption 
legislation, as I described yesterday, Mr. 
Chairman, plan for, collect, analyze data 
needed to be fully accountable, and respond 
to emerging issues and changing needs 
through the lens of transparency, Mr. 

ᐅᖃᓚᐅᓐᖏᑕᕋᓗᐊᕋ ᐃᓕᓐᓄᑦ ᕿᓚᒥᐅᓇᓱᓐᓂᐊᕋᒃᑯ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᖅᑲᐅᒐᒪ ᓴᐳᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ 
ᓄᑕᖅᑲᑦ ᐃᓚᖏᓪᓗ, ᐋᖅᑭᒋᐊᖃᓪᓚᕆᑦᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔅᓴᐃᓐᓇᕐᓂᖅ ᑕᒪᒃᑯᐊ ᐊᒥᒐᕈᑕᐅᔪᑦ 
ᑐᑭᓯᐅᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᑦᑕᐃᓐᓇᕐᓄᑦ 
ᐃᓚᓕᐅᕆᕙᓐᓂᖅ ᐃᖅᑲᓇᐃᔮᒥᓪᓗ 
ᐱᕙᓪᓕᐊᑦᑕᐃᓇᕐᓂᖅ. ᓄᓇᓖᓪᓗ ᐱᓇᓱᖃᑎᒋᖃᑦᑕᕐᓗᒍ 
ᓄᑕᖅᑲᓄᑦ ᐊᑦᑕᓇᖅᑕᐃᓕᓂᕐᒧᑦ ᑐᓐᖓᔪᓂᒃ 
ᐱᓕᕆᖃᑎᒋᕙᓪᓕᐊᓗᒋᑦ. ᐊᒻᒪ ᒐᕙᒪᓗᑦᑖᖅ ᑕᐅᑐᓪᓗᒍ 
ᑲᑐᔾᔨᖃᑎᒌᓪᓗᑕ ᐸᕐᓇᐅᑎᒋᔪᓐᓇᖅᑕᑎᓐᓂ ᑕᒪᐃᑕ.  
 
 
 
 
 
 
 
ᒫᓐᓇᓗ ᐋᖅᑮᐸᓪᓕᐊᓕᕐᒥᒐᑦᑕ ᐃᓚᒌᑦ 
ᖃᓄᐃᓐᖏᑦᓯᐊᕐᓂᕐᒧᑦ ᐊᒥᒐᕈᑎᐅᔪᑦ 
ᑐᑭᓯᐅᒪᑦᓯᐊᖁᓪᓗᒋᑦ ᐊᔪᓐᖏᓂᐅᔭᕆᐊᖃᖅᑐᓪᓗ 
ᑕᐅᑐᒋᐊᕐᓗᑎᒍ ᑎᒥᐅᔪᓗᑦᑖᑎᓐᓂ. ᐱᓕᕆᐊᓐᓂᑦᑎᓐᓂ 
ᐋᖅᑭᒋᐊᕈᑎᐅᖃᓯᐅᑎᒋᐊᖃᕐᓂᐊᕐᒥᔪᖅ.  
 
 
 
 
ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᖅᑕᕋ ᐱᓇᓲᑎᑦᓴᓂᒃ 
ᑕᐃᒪᐃᑦᓱᓐᓇᖁᓪᓗᑕ ᐱᕕᖃᕐᔫᒥᒋᐊᓕᕐᓗᑕ 
ᐱᑦᑕᐃᓕᑎᑦᓯᓂᕐᒧᑦ ᑲᒪᑦᓵᓕᒍᓐᓇᕐᓂᕐᒧᑦ ᐃᓚᒌᓐᓂᒃ 
ᐃᑲᔪᖅᑐᐃᒍᑎᒃᓴᓂᒃ. ᐊᒻᒪᓗ ᑐᓴᕆᐊᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑲᒪᕙᑦᑐᓂᒃ.  
 
 
 
 
 
 
 
ᐅᐸᓗᖓᐃᑦᓯᒪᑦᑎᐊᓂᖅᓴᐅᕙᓪᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᐸᑦᑐᑦ ᐊᖓᔪᖅᑳᖑᓐᖑᐊᐸᑦᑐᓪᓗ 
ᐋᖅᑭᒋᐊᕐᓗᑕᓗ ᒪᓕᒐᕐᒥᒃ. ᕿᒥᕐᕈᕙᓐᓂᓂᕐᒥᑦ 
ᓇᕚᖅᐸᓂᕐᒧᑦ ᑐᓴᕋᒃᓴᓂᒃ ᑭᐅᑦᓯᐊᕆᐊᖃᑦᑕᕐᓂᖅ ᐊᒻᒪ  
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Chairman. We want create working groups 
and supplementation plans to ensure that the 
implementation of our strategic plan is 
successful, and we are all working to support 
transformational change within the 
department through our external 
engagements with, as I mentioned yesterday, 
Nunavut Tunngavik Incorporated, regional 
Inuit organizations, Maliiganik 
Tukisiiniakvik, and the Representative for 
Children and Youth. Paramount to all of this 
is that we want to be accountable to 
Nunavummiut, we want to be transparent. 
We want to ensure that we can rebuild the 
trust that has been eroded over the course of 
many years. 
 
Mr. Chairman, we recognize that this reality 
has not changed in twenty years. The Auditor 
General’s report clearly articulates that 
change has not happened. We want to be that 
change and the core group of social workers 
that we’ve been engaging with, and not only 
with social workers, but across the 
department as a preliminary step, is really 
important, again, to making sure that our 
strategic plan is reflective of the clinical 
aspects of the deficiencies that the 
department has. 
 
Mr. Chairman, I really hope for the support 
of this Committee, and Nunavut generally, as 
we work to achieve the final development 
and implementation of this plan. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth, for 
that information. I think that a lot of the 
things you discuss were a lot of the 
commitments that were made back in 2014 
and I think the trust that you are asking for, I 
think, is going to have to be earned over the 
next little while, from this Committee with 
the follow-ups of some of those 
commitments that were made. Ms. Brewster. 
 

ᐊᓚᒡᒐᐃᑦᓯᐊᕆᐊᖃᕐᓂᕐᒥᒃ. ᐊᑐᓕᖅᑎᑦᓯᓂᕐᒧᓪᓗ 
ᐸᕐᓇᐅᑎᑦᓯᓐᓂᒃ ᑲᔪᓯᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ 
ᐱᓕᕆᔪᐃᓐᓇᐅᔪᒍᑦ ᑖᒃᑯᐊ ᐊᓯᔾᔨᐸᓪᓕᐊᒐᓱᑦᓱᑕ. 
ᐃᑉᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᒪ ᓄᓇᕗᒻᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ 
ᑎᒥᖁᑎᐅᔪᓂᒃ ᐃᓚᓕᐅᕆᓗᑎᑦ ᓲᕐᓗ ᒪᓕᒐᓂ 
ᑐᑭᓯᓂᐊᕐᕕᒃᑯᓐᓂ ᓄᑕᖅᑲᓂᓪᓗ ᐸᖅᑭᑦᓯᔨᐅᕙᑦᑐᓂᒃ 
ᑭᓯᐊᓂ ᐊᖏᓛᖑᓂᐊᖅᑐᖅ. ᐃᒃᓯᕙᐅᑕᖅ, 
ᑭᐅᑦᓯᐊᕈᓐᓇᕐᓗᑕ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐃᔨᖅᓯᓯᒪᓐᖏᑦᓯᐊᕐᓗᑕ ᐊᒻᒪᓗ 
ᐅᑉᐱᕆᔭᐅᓂᖃᑦᓯᐊᕐᓗᑕ.  
 
 
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᑲᒪᒋᓯᒪᒐᑦᑎᒍ ᐊᑯᓂᐅᓕᖅᑐᖅ, ᐊᕐᕌᒍᑦ ᐊᕙᑎᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ ᐅᖃᖅᑐᑦ ᐊᓪᓛᒃ 
ᐊᓯᔾᔨᐸᓪᓕᐊᔪᖃᓐᖏᒻᒪᑦ ᐃᓄᓕᕆᑑᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ 
ᒐᕙᒪᓗᑦᑖᑯᓐᓂ ᐱᓕᕆᐊᔅᓴᖃᕐᓂᐊᕐᒪᑦ. ᑖᒃᑯᐊ 
ᐸᓇᐅᑎᕗᑦ ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᒃ 
ᐊᖑᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᖅ ᐊᒥᒐᓱᐊᕈᑎᐅᔪᓐᓂᓘᓂᑦ.  
 
 
 
 
 
 
ᐊᑏᑐᖅ ᐃᑲᔪᖅᑐᐃᓂᑦᑎᒍᑦ ᓄᓇᕗᒻᒥᐅᓪᓗᑦ 
ᓯᕗᒧᑦᓯᐊᖁᔨᒍᒪᓂᐊᖅᑐᒍᑦ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᔅᓴᖓᓂᒃ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᔅᓴᖓᓂᓗ ᑕᒪᑐᒪᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ 
ᑕᒪᓐᓇ ᑐᓴᖅᑕᕗᑦ ᐅᖃᐅᓯᕆᔭᕗᑦ 2014−ᒥᓪᓗ 
ᐅᖃᐅᓯᐅᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᒻᒪᑕ ᐅᑉᐱᕆᔭᐅᔪᒪᓃᑦ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᑕᑯᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. ᑕᕝᕙᖓᓪᓕ 
ᑲᑎᒪᔨᕋᓛᓂᒃ ᐊᖏᕈᑎᒋᓯᒪᓕᖅᑕᓯ ᒪᓕᒡᓗᒋᑦ. ᒥᔅ 
ᐳᕉᔅᑐ. 
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Ms. Brewster: Thank you Mr. Chairman and 
thank you for that, Mr. Ellsworth. The 11th 
commitment is to plan for, collect, and 
analyze data. What we are talking about are 
those standards that you have in place 
already that require, already, introspection 
through audits and monitoring. I would like 
to hear more about where that breakdown is 
occurring because there are a number of 
managers, directors, and supervisors who are 
responsible for implementing those standards 
and to ensure that employees at all levels 
who are accountable to those standards are 
implementing those standards. I would like 
to know where those barriers are and what is 
being done immediately to address the lack 
of implementation of those standards. Thank 
you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I stated earlier in one of my submissions, 
we immediately took steps to ensure that 
these standards were being met and 
admittedly we are not all the way there. I 
can’t say with confidence that we are 
achieving compliance with standards 
because, quite frankly, I think the Report of 
the Auditor General clearly articulates the 
barriers that are in front of us.  
 
Some of the barriers include funding. They 
also include staffing, access to housing, and 
access to facilities. When we take together 
the transient nature of a lot of our social 
workers, our inability as a department to 
adequately equip them to do the jobs, it 
really puts regional managers or supervisors 
into continuous training cycles, which don’t 
result in outcomes that will seek to achieve 
these standards. Despite the fact that we have 
taken steps to ensure that there is a focus on 
standards and there is a focus on onboarding 
training, we are a ways away from being at a 
place where I could sit here and honestly tell 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. ᐃᓚᒋᔭᖓᑦ 
ᓇᕐᕚᖅᐸᓪᓗᓯ ᕿᒥᕐᕈᕙᓪᓗᓯᓗ ᑐᓴᕋᔅᓴᓂᒃ. 
ᐅᖃᐅᓯᖃᕋᑉᑕ ᐊᑐᐊᖅᑕᐅᒋᐊᓖᑦ ᐅᖃᐅᓯᕆᒌᖅᑕᑎᑦ 
ᐃᒪᐃᒋᐊᖃᕈᑎᐅᒌᕐᒪᑕ ᕿᒥᕐᕈᒋᐊᒃᑲᓂᖅᐸᓂᕐᒥᒃ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᕐᓂᒃᑯᑦ ᓇᐅᑦᑎᖅᑐᓂᒃᑯᓪᓗ. 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᕗᖓ ᖃᓄᖅ ᓯᐊᕐᒪᕐᔫᒥᒐᐊᖅᐸᑉᐸ 
ᐊᐅᓚᑦᑎᔩᓪᓗ ᐃᓚᖏᑦ ᖃᐅᔨᒪᓪᓗᒋᑦ 
ᐊᑐᓕᑎᖅᑎᑦᓯᕙᓪᓕᐊᕙᑦᑐᑦ ᑕᒪᒃᑯᓇᓐᖓᑦ 
ᒪᓕᑦᑕᐅᖁᔭᐅᔪᓂᒃ ᑕᒪᕐᒥᓕᒫᖅ. ᖁᓕᕇᓐᓂᖏᑦ 
ᒪᓕᓪᓗᒋᑦ ᑭᐅᔪᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ. ᑖᒃᑯᐊ 
ᑐᓗᖅᓯᒪᐅᑎᐅᔪᑦ ᖃᐅᔨᒪᒍᒪᓪᓗᒋᑦ ᖃᓄᖅᑑᒍᑕᐅᕙᓪᓗ 
ᑕᕝᕙᑲᐅᑎᒋ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓐᖏᓗᐊᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ 
ᒪᓕᒋᐊᖃᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᓂᒃᑳᖅᑎᓪᓗᖓ 
ᖃᓄᖅᑑᓯᒋᐊᑲᐅᑎᒋᕙᑦᑐᒍᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ 
ᒪᓕᑦᑕᐅᑦᑎᐊᖁᑉᓗᒋᑦ, 
ᐊᖑᒻᒪᑎᒻᒪᕆᑦᑐᓴᐅᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᐃᒫᑦᓯᐊᑯᓗᒃ 
ᐅᖃᕈᓐᓇᖏᑦᑐᖓ ᒪᓕᑦᓯᐊᖅᑕᑯᓗᒋᒋᐊᖏᑦ 
ᒪᓕᒋᐊᖃᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᑐᓗᖅᓯᒪᐅᑎᖃᓪᓚᑦᑖᖅᓯᒪᓐᓂᕋᐃᓪᓚᑖᕐᒪᑕ.  
 
 
 
 
 
 
 
ᑮᓇᐅᔭᖃᕐᓂᓗᐊᕐᓂᓪᓗ ᐱᖃᓯᐅᑎᓗᐊᖅᓯᒪᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᑎᑦᑕᐅᐸᓐᓂᖅ ᐃᒡᓗᔅᓴᖃᓐᖏᓐᓂᕐᓗ 
ᓇᔪᕋᖅᓴᖃᖅᐸᖏᓐᓂᓪᓗ. ᑕᒪᓐᓇ ᐃᓄᓕᕆᔨᓗ 
ᓇᓕᐊᓐᓄᕋᓗᐊᕆᐊᓯᒋᐊᖃᖅᐸᕐᓂᖏᑦ, 
ᐱᔾᔪᑎᔅᓴᖃᖅᑎᑕᐅᓐᖏᓗᐊᖅᐸᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᔩᑦ ᑕᕝᕙ ᐃᓕᓴᐃᖏᓐᓈᓗᓕᕐᓗᑎᑦ 
ᐱᐅᓯᖃᓯᕙᑦᑐᑦ. ᓯᕗᒧᕈᑎᒋᔪᒪᔭᕗᑦ ᐃᓱᒪᒋᓗᒋᑦ 
ᒪᓕᒋᐊᖃᖅᑐᑦ ᐱᓪᓗᒋᑦ. ᖃᓄᖅᑑᕈᑎᒋᕙᓪᓕᐊᕙᕗᑦ 
ᐊᑐᕆᐊᖃᖅᑐᓂᒃ ᐃᓕᓴᐅᑎᖃᑦᓯᐊᓂᕐᒥᓪᓗ  
ᐊᒻᒪᓗ ᐅᖃᑦᓯᐊᕈᓐᓇᓕᖁᑉᓗᖓ  
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you that we are compliant with them. 
 
I would not want to mislead this Committee. 
In all honesty, there is a lot of work that we 
need to do to change what that employment 
framework looks like; move away from the 
four-month contracts, bolster the supports for 
the frontline, and implement the proper 
information tracking system as a 
complementary tool to the immediate actions 
we have taken to address this very serious 
issue, Mr. Chairman. Thank you. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Yesterday, Mr. Ellsworth mentioned that 
there isn’t a clinical oversight body for social 
workers in Nunavut. My background in 
health has me well informed about how 
important those bodies are in terms of 
holding the clinicians accountable for 
ensuring that they are working to the degree 
of clinical standards that are expected of 
them in their professions. Is that part of the 
plan; to ensure that there is a clinical 
oversight body that employees can be a part 
of? It is not just about accountability; it’s 
also about advocacy, right?  
 
There is a huge role to be played within those 
oversight bodies to ensure that the standards 
of care that are being provided by those 
professionals are uplifted and supported by 
the governing organization, or the 
governance of a territory or a province, to 
ensure that their working conditions are such 
that they can live up to those standards. If 
they are not up to those standards, that that 
oversight body can have the role of 
advocating to the government to ensure that 
those resources are available in order to 
allow people to live up to those clinical 
standards in their work.  
 
The question was at the beginning of that. I 

ᒪᓕᑦᓯᐊᓪᓚᑖᕐᓂᑎᓐᓂᒃ.  
 
 
 
ᐱᔭᒃᓴᐃᓪᓗ ᐊᒥᓱᓪᓚᕆᐅᒻᒪᑕ ᐊᓯᔾᔨᐸᓪᓕᐊᖁᔨᓂᐊᕈᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓕᓴᐅᑎᔅᓴᓄᑦ ᑳᓐᑐᓛᑦᑎᒍᓪᓗ 
ᐃᑲᔪᖅᑕᐅᑲᓐᓂᖁᓪᓗᒋᑦ ᐱᓕᕆᓪᓚᑦᑖᖅᐸᑦᑐᑦ ᐊᒻᒪᓗ 
ᓇᐅᑦᓯᖅᑐᕈᓯᕗᑦ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᑲᓐᓂᖁᓪᓗᒋᑦ 
ᖃᓄᖅᑑᒋᐊᑲᐅᑎᒋᒋᒍᑎᒃᓴᓄᑦ ᐃᑲᔫᑎᐅᑦᓯᐊᐸᓐᓂᐊᕐᒪᑕ 
ᐱᒻᒪᕆᐅᓘᒻᒪᑦ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᑉᐸᒃᓴᖅ 
ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᐅᖃᓚᐅᕐᒪᑦ, ᑖᒃᑯᐊ 
ᕿᒥᐅᕐᕈᔨᐅᓂᐊᖅᑐᐃᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᑐᐃᑦ 
ᐃᓄᓕᕆᔨᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓪᓗᖓ 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖏᑦ ᑎᒦᑦ ᑲᒪᔪᐱᑦ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ 
ᕿᒥᕐᕈᔪᐃᑦ ᑕᒪᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᒪᓪᓗᑎᒃ 
ᑲᒪᒋᔭᐅᒻᒪᑕ, ᐱᓕᕆᓇᓱᑦᑐᐃᑦ ᒪᓕᑦᑕᒥᓐᓂᒃ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᐊᔪᓐᖏᓐᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ. 
ᐱᓕᕆᐊᖏᑦᑕ ᐃᓗᐊᓂ. ᑕᒪᓐᓇ ᐃᓚᒋᔭᐅᕙ 
ᐸᕐᓇᑦᑕᐅᔪᓂᒃ? ᑕᒪᒃᑯᐊ ᐱᑕᖃᕐᒪᖔᑦ ᑎᒥᐅᔪᒥᒃ 
ᖃᐅᔨᓴᕈᓐᓇᖅᑐᒥᒃ ᐃᓄᓕᕆᔨᓂᒃ ᑖᒃᑯᐊᓗ ᐃᓄᓕᕆᔩᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᓐᓇ ᐱᔨᑦᑎᕋᕐᓂᑐᐃᓐᓇᕐᒨᓐᖏᑦᑐᖅ 
ᑭᓯᐊᓂ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ.  
 
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᑎᒥᐅᔪᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᔪᓂᒃ 
ᑕᒪᒃᑯᐊ ᐱᔨᑦᓯᕋᕐᓂᕐᒥᑦ ᓈᒻᒪᑦᑐᓂᒃ ᑲᒪᒐᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᓴᕈᓐᓇᖅᑐᐃᑦ, ᐃᑲᔪᖅᑐᖅᑕᐅᒻᒪᖔᑕᓗ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᕝᕕᒋᔭᖏᑦ ᑕᒪᒃᑯᐊ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐊᒻᒪ ᐊᒥᒐᖅᓴᕈᑎᒃ ᖃᓄᑐᐃᓐᓇᖅ. ᑕᒪᓐᓇ ᑎᒥ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓗᓂ ᑭᒡᒐᖅᑐᐃᓗᓂ ᑖᒃᑯᓂᖓ 
ᐃᓄᓕᕆᔨᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᐱᔭᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᑦᓯᐊᕐᓗᑎᒃ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖏᑦᑕ ᐃᓗᐊᓂ.  
 
 
 
ᐊᐱᖅᑯᑎᐅᖅᑲᐅᔪᖅ ᓯᕗᓂᐊᓂ.  
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hope Mr. Ellsworth picked it up. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. I believe Mr. 
Ellsworth mentioned yesterday that there was 
no regulatory body for social workers, but 
I’m not sure if there are any regulatory 
bodies for other professions within the 
Family Services realm. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
believe the question is whether or not we are 
looking at that. I think, of course, we are 
looking at all options right now in terms of 
what we can to better equip the social 
workers. One piece is, of course, a regulatory 
body that would oversee, not only to ensure 
that there is competency in the ranks of our 
social workers, but also that they are required 
to abide by ethical and standard guidelines, 
much like the law society does for the 
lawyers and the College of Physicians does 
for doctors.  
 
That kind of step, of course, I would 
wholeheartedly support it, recognizing, 
however, that step would require legislative 
amendments to, I would imagine, the Child 
and Family Services Act, or enacting a 
different kind of piece of legislation and 
would also require the establishment, by law 
or regulatory means, of such. I do agree with 
the Member that it would be an important 
piece in terms of making sure that those 
standards can be upheld and that there is a 
place for social workers to receive advice, 
and it could quite possibly play an advocacy 
role in the sense of ensuring that the work… 
although this is kind of, I think, moving into 
the union business to some extent, but to 
ensure that the work standards are at a level 
that is conducive of proper social work. 
Thank you, Mr. Chairman.   
 
Chairman: Thank you. Ms. Brewster.  
 

ᑕᒪᓐᓇ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᐱᖅᑰᕐᒪᒍᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᒃᐱᕈᓱᒃᑐᖓ 
ᐃᑉᐸᒃᓴᖅ ᒥᔅᑕ ᐃᐅᓪᔅᕕᑦ ᐃᖅᑯᓪᓕᐅᑎᒋᓚᐅᖅᑕᖓ 
ᑎᒥᖃᓐᖏᒻᒪᑦ ᐃᓄᓕᕆᔩᑦ ᑲᒪᒋᕙᐅᓂᖏᓐᓄᑦ, 
ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ 
ᐱᓪᓗᒍ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒥᒃ ᐃᓱᒪᒋᔭᖃᖅᑐᒍᑦ ᒫᓐᓇ 
ᖃᓄᑐᐃᓐᓇᖅ, ᒪᑐᐃᖓᓪᓗᑕ ᓱᓇ ᐱᐅᓛᖑᔪᖅ 
ᐊᑐᕈᓐᓇᕐᒪᖔᑎᒍ ᑕᒪᓐᓇ ᐃᓄᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᒻᒥᓐᓂᒃ ᐃᒻᒥᓂᒃ ᖃᐅᔨᓴᖅᑐᕋᐅᑎᒍᓐᓇᕐᓗᑎᒃ 
ᒪᓕᒍᓐᓇᕐᓗᑎᒃ ᐊᑐᐊᒐᐅᔪᓂᒃ ᐃᒻᒥᓂᒃ ᓲᕐᓗ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᖃᕐᒪᑕ.  
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᖅᓯᐊᖅᑕᕋ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᒪᓕᒐᐃᑦ ᐊᓯᔾᔨᕆᐊᖃᕋᔭᕐᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ 
ᒪᓕᒐᑎᒍᑦ ᐋᖅᑭᒋᐊᖃᖃᕋᔭᕐᒪᑦ ᐱᖁᔭᑎᒍᓪᓘᓐᓃᑦ, 
ᐊᖏᖃᑎᒋᔭᕋ ᑕᒪᓐᓇ ᐃᓚᒋᔭᐅᓗᓂ. ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᐱᓕᕆᑦᓯᐊᕐᓂᖏᑦ 
ᐱᓕᕆᑦᓯᐊᖏᓐᓂᖏᓐᓄᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᑐᕌᖅᑕᕐᕕᖃᕈᓐᓇᕐᓗᑎᒃ, ᐃᒻᒪᖃ ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖅᑐᒥᒃ 
ᐃᓄᓕᕆᔨᓂᒃ ᑕᒪᓐᓇ ᑲᑐᔾᔨᑎᒌᖏᓐᓄᑦ ᑖᒃᑯᓄᖓ 
ᑐᕌᖅᐸᓪᓕᐊᖅᑰᔨᔪᒍᑦ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐳᕉᔅᑐ.  
 



 

 31

Ms. Brewster: If we could just go back to 
the human aspect of this issue, I think it 
would be helpful. I know I personally have 
experience with extended family within the 
foster care system and as a foster parent as 
well.  
 
This is to the Government of Nunavut. If we 
could just have a brief walkthrough of what 
happens when an issue of concern is raised 
about a child and what exactly the steps are 
to the process that comes to the creation of a 
plan of care. I know it might be a lot to ask, 
however, I think it’s really important to go 
through that process so that we can have a 
clear understanding of just who is involved 
and at what stages, because we have heard 
that we know that communities have a role, 
that educators have a role, that the RCMP 
might have a role, and having a clear 
understanding of who can talk to whom and 
when, I think, will help to make it a little bit 
clearer about where some of the barriers to 
care are. Is that too much to ask? Is it too 
much? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Ms. Brewster. There 
might be so many different variables within 
that scenario that it might be difficult, but 
maybe if Mr. Ellsworth could just kind of 
give us a streamline of, I don’t want to say an 
average case, because that’s not the right 
terminology either here, but there are so 
many different variables in somebody’s 
needs to be assessed. Maybe Mr. Ellsworth 
could just kind of lay the foundation of the 
question that Ms. Brewster is asking in more 
of a general occurrence. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I understand it, and I won’t purport to be 
a clinical specialist by any means, and I do 
need to do some homework on processes, 
recognizing that I’m more involved in sort of 
system-level activities.  
 

ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᑎᕈᓐᓇᕈᑦᑕ, ᐃᓄᐃᑦ ᐃᑲᔪᕋᔭᖅᑐᑦ ᖃᐅᔨᒪᔪᖓ 
ᐊᑐᖅᓯᒪᒐᒃᑯ ᐃᓚᒌᑦ ᐸᐃᕝᕕᐅᑉ ᐃᓗᐊᓂ ᐊᒻᒪ 
ᐊᖓᔪᖅᑳᓐᖑᐊᖑᑉᓗᓂ.  
 
 
 
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐱᖅᑯᑦ. ᐱᓱᒍᓐᓇᕈᑉᑕ 
ᖃᓄᐃᓕᔭᖃᑦᑕᕐᒪᖔᑦᑕ ᓱᕈᓯᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᑎᓪᓗᒍ 
ᖃᓄᖅ ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᓂᖓᓄᑦ ᐱᔭᕆᐊᖃᖃᑦᑕᖅᐸᑕ 
ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᓂᐊᕐᓂᖓ ᖃᓄᐃᑦᑑᓂᐊᕐᒪᖔᖅ? 
ᑕᒪᓐᓇ ᐱᔭᕆᐊᑐᖅᑰᖅᑑᒐᓗᐊᖅ ᐊᑐᕈᓐᓇᕈᑦᑎᒍ 
ᑐᑭᓯᐅᒪᔪᓐᓇᖁᓪᓗᑕ ᖃᑉᓯᑦ, ᑭᓇᒃᑯᓪᓗ ᑲᒪᒻᒪᖔᑕ, 
ᓇᓂ, ᖃᖓ, ᑐᓴᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᖃᐅᔨᒪᔪᒍᑦ ᓄᓇᓖᑦ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔩᑦ, ᐳᑭᖅᑕᓖᑦ, ᑖᒃᑯᐊ ᑲᒪᖃᑕᐅᔪᑦ ᑭᓇ, 
ᖃᑯᒍ ᐅᖃᓪᓚᒡᕕᐅᔪᓐᓇᖅᐸ? ᑕᒪᓐᓇ ᐃᑲᔪᕋᔭᖅᑐᖅ. 
ᑐᑭᑖᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒍ ᓱᓇ ᐊᐳᖅᑕᕈᑕᐅᒻᒪᖔᖅ 
ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᖏᓐᓄᑦ. ᐊᐱᖅᑯᑎᒐ ᐊᖏᓗᐊᖅᐹ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᔾᔨᒌᓐᖏᓗᐊᒧᑦ 
ᐊᒥᓱᐃᑦ ᐃᒻᒪᖄ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᐅᓂᒃᑳᕈᓐᓇᖅᐸ 
ᖃᓄᖅ ᑲᒪᒋᔭᐅᔪᐃᑦ ᐱᓕᕆᐊᖑᓂᖏᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓪᓗ ᐱᔾᔪᑕᐅᔪᐃᑦ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ 
ᐃᒻᒪᖄ ᑐᓐᖓᕕᐅᔪᒥᒃ ᐊᐱᖅᑯᑎᖓᓄᑦ 
ᑐᕌᖓᓪᓚᕆᓐᖏᓪᓗᒍ ᐊᑕᐅᓯᕐᒧᑦ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᖃᐅᔨᒪᔨᐅᓐᖏᓐᓇᒪ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ. 
ᑕᒪᓐᓇ ᖃᓄᐃᑦᑑᓂᕆᔮ ᐊᐅᓚᓂᖓᓗ 
ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᕋᒪ.  
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However, upon a referral being made, as 
mentioned yesterday, an investigation 
ensues, there is safety assessment. I think the 
question was around plan of care, so a plan 
of care committee may be established, and 
that plan of care committee can include 
people such as parents, any involved party 
that plays a care role in the child’s life, and 
others. If the plan of care is, of course, the 
path by which they need to go down, a plan 
of care is usually where there is an ongoing 
concern, but there could be something called 
‘voluntary support agreement’ where the 
parents have specific needs that need to be 
addressed to get them to be able to get them 
to a place that would resolve the initial 
concerns. 
 
There is a structured decision-making chart 
in my materials here. If you could just give 
me a brief indulgence, I will locate that.  
 
Thank you, Mr. Chairman, for that. I’ll just 
scale back and start from square one just so 
I’m getting this appropriately for the record. 
There is a report or a referral, it might be 
received either in person or by phone or in 
writing. There is a screening report that’s 
conducted. The screening report will define 
whether or not follow-up is required or if an 
investigation is required. Based on the 
assessment on whether an investigation is 
required, if it’s determined yes, then 
apparently, I need to go to the investigation 
flow chart, I’ll get there. If no investigation 
required, there are other options like the 
voluntary support agreement or other service 
needs that may be required.  
 
During the course of the investigation, of 
course, the first piece of it is gathering 
information and interviewing relevant 
witnesses. The structured decision making is 
a chart that highlights, based on concerns, 
there are numbers that are attached to the 
decisions that would identify whether or not 

ᑕᒪᒃᑯᐊ ᑭᓇᑐᐃᓐᓇᖅ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᓕᕌᖓᑦ 
ᑕᒪᓐᓇ ᖃᓄᖅ ᐊᒻᒪ ᓱᓇ ᑲᒪᒋᔭᐅᓂᖓᓄᑦ 
ᐋᖅᑭᒃᑕᐅᓂᐊᖅᐸ. ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᕐᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᑉᓗᑎᒃ ᑖᒃᑯᐊᓗ ᐃᓚᒋᔭᐅᔪᐃᑦ ᐃᓅᓯᖓᓂᒃ 
ᐸᕐᓇᒍᑕᐅᑎᓪᓗᒍ ᑲᒪᒋᔭᐅᓂᖓ. ᑖᒃᑯᐊ ᐸᕐᓇᒃᓯᒪᔪᒥᒃ 
ᖃᓄᖅ ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ.  
ᑕᒪᒃᑯᐊᓗ ᐊᖓᔪᖅᑳᖏᑦ ᖃᓄᖅ ᐃᓚᐅᓂᐊᕐᒪᖔᑖ 
ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ ᐱᔾᔪᑎᒋᓗᒍ. ᑖᒃᑯᐊ 
ᐃᓱᒪᓕᐅᕐᓂᖃᕆᐊᖃᖅᑐᐃᑦ ᐊᑉᓗᖅᑕᐅᕈᓘᔭᖅᖢᑎᒃ 
ᒪᓕᒋᐊᖃᖃᑦᑕᖅᑕᖓᑦ.  
 
 
 
 
 
 
 
ᐋᖅᑭᒃᓯᒪᔪᓂᒃ ᐃᓱᒪᓕᐅᖅᑐᖃᕈᓐᓇᓲᖅ 
ᑎᑎᖅᑐᖅᓯᒪᔪᓂᒃ. ᖁᕕᐊᒃᑲᔭᖅᑐᖓ ᐅᖃᐅᓯᕆᓗᒍ. 
ᐅᑕᖅᑭᑲᐃᓐᓇᕈᕕᑦ, ᓇᓂᓂᐊᕋᒃᑯ.  
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓗᖓ 
ᐱᒋᐊᒃᑲᓐᓂᕐᓗᖓ ᓂᐱᓕᐅᑦᑕᐅᑦᑎᐊᕐᓂᐊᕐᒪᑦ. 
ᐅᓂᒃᑳᕐᒥᒃ ᑕᑯᔭᐅᔭᕆᐊᖃᖅᑐᒥᒃ ᐱᔭᐅᔪᓐᓇᓲᖅ 
ᐅᖄᓚᐅᑎᒃᑯᑎᒍᑦ ᑎᑎᖅᑲᑎᒍᓪᓘᓐᓃᑦ. ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐅᓂᒃᑳᓕᐅᓲᖑᒻᒥᔪᑦ. ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐊᖅ 
ᑐᑭᑖᖅᑎᑦᑎᓲᖅ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖅᑐᖃᕆᐊᖃᕋᔭᕐᒪᖔᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑐᖃᕆᐊᖃᕐᒪᖔᖅ. ᒪᓕᑦᑐᒋᑦ 
ᖃᐅᔨᓵᒥᓃᑦ ᖃᐅᔨᓴᖅᑐᖃᕆᐊᖃᕐᓂᕋᐃᔪᖃᕈᓂ ᐄ, 
ᑕᐃᒪᓕ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐸᐃᑉᐹᒃᑯᕕᒻᒨᕆᐊᖃᖅᑐᖓ.  
ᖃᐅᔨᓴᖅᑐᖃᕆᐊᖃᓐᖏᑉᐸᑦ ᐊᓯᖏᓐᓂᒃ 
ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒥᔪᑦ ᓲᕐᓗ ᓱᕈᓯᕐᓄᑦ 
ᓴᐳᔾᔨᔨᓅᖅᑎᑦᑎᔪᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒍ ᐊᖏᕈᑎᑖᕐᓗᑎᒃ ᐊᓯᐊᓂᓪᓘᓐᓃᑦ 
ᑭᓱᑐᐃᓐᓇᕐᓂᒃ ᑭᓐᖒᒪᒋᔭᐅᔪᓂᒃ ᐱᔭᐅᔪᖃᕆᐊᖃᕈᓂ 
ᐃᑲᔪᖅᓱᖅᑕᐅᔭᕆᐊᖃᕋᔭᖅᑐᑦ. 
 
 
 
ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ, ᓯᕗᓪᓕᖅᐹᖑᓲᖅ ᑐᑭᓯᒋᐊᕈᑎᓂᑦ 
ᓄᐊᑦᑎᓗᑎᑦ ᐊᐱᖅᓱᖅᑐᖃᕐᓗᓂᓗ ᐃᓅᖃᑎᒋᔭᐅᓲᓂᒃ 
ᖃᐅᔨᓯᒪᔪᒥᓂᕐᓂᒃ, ᐋᖅᑭᒃᓯᒪᔪᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᓲᓪᓗ 
ᑎᑎᖅᑐᖅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᓗᐊᓲᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ. 
ᓈᓴᐅᑎᖃᐅᕐᒪᑕ ᐃᓱᒪᓕᐅᕈᑕᐅᓯᒪᔭᕆᐊᓕᖕᓄᑦ. 
ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᓲᖅ  
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there is a child protection or family violence 
issue. From that step, there are several arrows 
here and I’ll try to make this as 
understandable as possible.  
 
When the investigation is completed and if 
it’s determined that the child is at immediate 
risk, then that child is apprehended, and that 
apprehension has to be in compliance with 
standard 301. If the investigation determines 
that the child is not at risk, then they go 
down the path of defining what they can do 
to provide services to that family.  
 
A file has, of course, been opened and an 
investigation outcome defines what types of 
services and then, depending on whether or 
not there are ongoing protection needs, the 
community social services worker will work 
with legal counsel because a court 
application has to be made within 72 hours of 
apprehension to confirm the validity of the 
initial apprehension.  
 
Then there is another whole court procedure 
that goes along with that. However, as I 
mentioned, where the child is returned within 
the 72 hours, then social workers in consult 
with their supervisors and other interested 
parties develop plans of care or different 
means to ensure that the needs of that family 
are addressed. I hope that answers your 
question. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster.  
 
Ms. Brewster: Thank you, Mr. Chairman. I 
just want to go a little bit deeper into these 
plan of care committees. I’m just trying to 
remember if we discussed this yesterday 
because we have discussed quite a bit. Does 
the department follow the appropriate 
legislation regarding plans of care and what 
is that legislation? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 

ᓱᕈᓯᖅ ᓴᐳᔾᔭᐅᔭᕆᐊᖃᕐᓂᕈᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒌᓂᒃ 
ᐋᓐᓂᖅᑎᕆᔪᖃᖃᑦᑕᕈᓂ. ᑕᐃᑲᓐᖓᓪᓗ 
ᑐᑭᒧᐊᑦᑎᑦᑎᒍᑎᑕᖃᐅᕐᒪᑦ ᖃᓄᐃᓕᐅᕋᒃᓴᐅᔪᓂᒃ 
ᑐᑭᓯᐅᒪᒐᒃᓴᐅᑎᓐᓇᓱᐊᕐᓂᐊᖅᐸᕋ ᐱᔭᕆᐊᑭᑦᑎᓪᓗᒍ.  
 
 
ᖃᐅᔨᓴᕐᓂᖅ ᐱᔭᕇᕐᓗᓂ, ᓇᓗᓇᐃᖅᓯᒍᑎᑦ ᓱᕈᓯᖅ 
ᐅᓗᕆᐊᓇᖅᑐᒦᒃᑯᓂ, ᑕᐃᓐᓇ ᓱᕈᓯᖅ ᐊᖅᓵᖅᑕᐅᓲᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐊᖅᓵᖅᑕᐅᓂᖓ ᒪᓕᒋᐊᓕᒃ 
ᒪᓕᒃᑕᐅᓲᕐᒥᒃ 301−ᖑᔪᒥᒃ. ᖃᐅᔨᓴᕐᓂᕐᓕ 
ᓇᓗᓇᐃᖅᓯᒍᓂ, ᓱᕈᓯᖅ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᖏᒻᒪᑦ, 
ᑕᐃᒪᓕ ᑐᑭᑖᕆᐊᓖᑦ ᐊᖅᑯᓯᐅᕐᓗᑎᑦ ᐱᔨᑦᑎᕐᓂᐊᕐᒪᑕ 
ᑕᐃᒃᑯᓂᖓ ᐃᓚᒌᑦᑐᓂᒃ. 
 
ᐸᐃᑉᐹᒃᑯᕕᒃ ᒪᑐᐃᖅᑕᐅᓲᖑᓪᓗᓂ, 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑐᑭᑖᖅᑎᑦᑎᓲᖅ ᖃᓄᐃᑦᑐᓂᒃ 
ᐱᔨᑦᑎᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᕐᒥᒃ. ᒪᓕᑦᑐᒋᓪᓗ 
ᓴᐳᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᓱᕈᓰᑦ, ᓱᕈᓯᖅ, ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔨᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᔭᖅᑐᖅ 
ᒪᓕᒐᓕᕆᔨᒥᒃ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑎᒎᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑕ 
72 ᐃᑲᕐᕋᑦ ᐊᓂᒍᓚᐅᓐᖏᑦᑎᓪᓗᒋᑦ 
ᐊᖅᓵᖅᓯᓚᐅᖅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᖁᓪᓗᑕ 
ᓱᓕᔫᓂᖓᓂᒃ ᐊᖅᓵᖅᓯᔪᖃᕐᓂᒥᓂᐅᔪᖅ.  
 
ᐊᓯᐊᑎᒍᓪᓗ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒎᕈᑕᐅᔪᓂᒃ 
ᐊᐅᓚᔾᔪᓯᕐᓂᒃ ᒪᓕᒋᐊᖃᕆᓪᓗᑕ. ᑭᓯᐊᓂᓕ, 
ᐅᖃᖅᑲᐅᒐᒪ, ᓱᕈᓯᖅ ᐅᑎᖅᑎᑕᐅᒍᓂ 72 ᐃᑲᕐᕋᑦ 
ᐊᓂᒍᓚᐅᓐᖏᓐᓂᖏᖕᓂ, ᐃᓄᓕᕆᔨᐅᔪᖅ 
ᑐᓴᕆᐊᕐᕕᖃᕋᔭᖅᑐᖅ ᐅᐊᑦᑎᔨᖓᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ 
ᐱᓕᕆᐊᖃᖃᑕᐅᔪᒪᔪᓄᑦ, ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᐸᕐᓇᐅᑎᓂᒃ 
ᐸᖅᑭᔭᐅᔾᔪᑎᒃᓴᓂᒃ, ᐊᓯᐊᑎᒍᓪᓘᓐᓃᑦ ᖃᓄᐃᓕᐅᕋᒃᓴᓂᒃ 
ᐃᓚᒌᑦᑐᑦ ᑭᓐᖒᒪᒋᔭᖏᑦ ᒪᓕᑦᑐᒋᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒍ. 
ᑖᒃᑯᐊ ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᒃᑲ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒐᒃᑯ ᖃᓄᖅ 
ᑲᒪᒋᔭᐅᓂᐊᕐᓂᕆᔭᖏᑦ ᑎᑎᕋᖅᓯᒪᓂᕆᔮ ᐱᓪᓗᒍ. 
ᐃᖅᑲᐅᒪᓇᓱᒃᑐᖓ ᐃᑉᐸᒃᓴᖅ ᐅᖃᐅᓯᕆᓚᐅᕐᒪᖔᑉᑎᒍᑦ. 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᖃᑦᑕᖅᐹᑦ ᒪᓕᒐᓂᒃ 
ᐊᑐᐊᒐᓂᒃ ᑎᒍᔭᐅᔪᐃᑦ ᐱᓪᓗᒋᑦ. ᒪᓕᑦᓯᐊᖃᑦᑕᖅᐱᓰ 
ᓱᓇ ᐱᖁᔭᐅᕙ ᑕᒡᕙᓂ ᐊᑐᐊᒐᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
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Mr. Ellsworth: Thank you, Mr. Chairman. 
The relevant legislation would be the Child 
and Family Services Act. Plans of care are 
contemplated within relevant provisions of 
that legislation. Just to go a little further, I 
think earlier you asked who might be 
included in those plans of care, Ms. 
Brewster. I do have better information before 
me now. Basically, the person with lawful 
custody is part the plan of care committee, 
the child, and a social worker. It could be in 
addition, members of the child’s extended 
family if the majority of the members 
consider it suitable, and other service 
providers can be part of that. 
 
The framework allows for a community 
that… . There are also provisions in the Act 
that allow for community level wellness 
committees and planning committees and 
such. I don’t think those have been engaged 
to the extent that they could and this is why, 
again, working with communities and 
regional Inuit organizations to define what 
preventative roles others could take in the 
context of child welfare in Nunavut will be 
really important as we move towards 
resolving the concerns that were identified in 
the Office of the Auditor General’s 
performance audit. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Brewster, do 
you have any other comments? 
 
Ms. Brewster: I do have some questions on 
reunification; however, I have so many notes 
here that I seem to have misplaced them, so I 
will accede to which ever Member has 
questions prepared. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
The issues identified related to foster care in 

ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᖁᔭᐃᑦ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᐱᑕᖃᖅᑐᖅ. 
ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ ᐅᓂᒃᑳᖅᑐᑦ 
ᑕᐃᒪ ᐊᐱᕆᖅᑲᐅᒐᕕᑦ ᓱᓇ ᑲᒪᒋᔭᐅᓂᖏᖕᓄᑦ 
ᐋᖅᑭᒃᑕᐅᖃᑦᑕᖅᐸ. ᒫᓐᓇ ᐱᓯᒪᓕᕋᒪ ᓇᓗᓇᐃᖅᓯᒪᔪᒥᒃ 
ᑖᒃᑯᐊ ᑎᒍᔭᐅᓂᐊᕈᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓱᕈᓰᑦ ᐃᓚᖏᓪᓗ 
ᐃᓱᒪᒋᓗᒋᑦ, ᐱᐅᓂᖏᑦ ᓇᔪᒐᒃᓴᐅᔪᐃᑦ ᐊᓯᖏᓪᓗ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᑐᓐᖓᕕᖃᕐᓗᓂ ᓄᓇᓕᖕᓂ ᐅᑎᕐᕕᒋᐊᕐᔪᓪᓗᒍ. 
ᒪᓕᒐᐃᑦ ᓄᓇᓕᖕᓂ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑎᐅᔪᐃᑦ 
ᑐᕌᕐᕕᐅᔪᓐᓇᕐᒥᔪᐃᑦ. ᑕᒪᓐᓇ ᓄᓇᓖᑦ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ 
ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᐱᔨᑦᓯᕋᖅᑎᐅᔪᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 
ᐃᑲᔪᖃᑦᑕᖅᑐᐃᑦ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓂᒃ ᑕᒪᓐᓇ 
ᓯᕗᒻᒧᐊᒍᑎᒋᔭᖓᑦ ᑕᒡᕙᓐᖓᑦ ᐱᖃᑦᑕᖅᑐᐃᑦ. ᑖᒃᑯᐊ 
ᐃᓱᒫᓘᑕᐅᔪᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᓇᓗᓇᐃᓚᐅᖅᑕᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑎᖃᕐᒥᔪᖓ ᑭᓯᐊᓂ ᐊᒥᓲᓗᐊᕐᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᖃᓕᕋᒪ. ᑭᓇᑐᐃᓐᓇᖅ ᒪᓕᒐᓕᐅᖅᑎ 
ᐊᐱᖅᓱᕈᒪᒃᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᒪᑯᐊ 
ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᐃᑦ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᕐᓂᐅᑉ ᒥᔅᓵᓄᑦ 
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the Auditor General’s report are, again, quite 
alarming with regard to the lack of oversight 
of the children in care as well as required 
screening of potential and current foster 
homes. I have a few different lines of 
questioning for the Government of Nunavut 
officials.  
 
First, I would like to look at page 7, 
paragraph 26. In the OAG report, it indicates 
that there were180 children and youth in 
foster care in Nunavut. However, looking at 
the director’s most recent annual report on 
family wellness on page 22, it indicates that 
there are 222 children in foster care in the 
territory. 
 
I would like to ask for the rationale for the 
discrepancy between the OAG figures as 
well as the Department of Family Services. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for asking that 
question, Mr. Lightstone. I have asked the 
Minister a number of times in question 
period on how many children are in out-of-
territory care and I keep getting different 
numbers. Seeing the source of where those 
numbers come from would be interesting. 
Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. It 
is not clear to me why there would be a 
discrepancy, but I would imagine the report 
you are referring to is the annual report 
required under the Act. I believe the one you 
have referenced, Sir, is 2122. My sense of 
that would be that that report reflects timing 
between April 1, 2021 and March 31, 2022. 
You’ll note at paragraph 26 that this number 
is reflective of August 2022, so I think there 
can be fluctuation in that number. I would 
have to go back and reconcile it, and 
certainly, I would be happy to do that.  
 
Again, I think also to your point, why there is 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 
ᖁᐊᖅᓵᓇᓪᓚᕆᑦᑐᑦ. ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ ᒫᓐᓇᐅᖃᑦᑕᖅᑐᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᖕᓄᑦ.  
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᒪᑉᐱᒐᖓᑦ 7 ᑲᑎᓐᖓᐅᖅᑐᐃᑦ 26 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 180-ᒎᖅ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ 
ᑎᒍᐊᓐᖑᐊᖑᓐᓂᕐᖓᑕ. ᒫᓐᓇᓕᓴᐅᓛᓪᓗ ᐊᖓᔪᖅᑳᖓᑕ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐃᓚᒌᑦ 
ᖃᓄᐃᓐᖏᑎᐊᖅᑎᑕᐅᒐᓱᓐᓂᖏᓐᓄᑦ ᒪᑉᐱᒐᖓᓂᒃ 22-
ᒥ, 22. ᐅᖃᖅᓯᒪᒻᒪᑕ 222-ᖑᒻᒪᑕᒎᖅ ᒫᓐᓇ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ ᓄᓇᕗᒻᒥ. 
 
ᐊᐱᕆᒍᒪᔪᖓᓕ ᓱᒻᒪᓄᑯᐊ ᓈᓴᐅᑎᖏᑦ ᐊᔾᔨᒌᑎᓚᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᓈᓴᐅᑎᑖᒥᓂᖏᑦ ᐊᒻᒪ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓈᓴᐅᑎᖁᑎᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᒐᕕᐅᒃ. 
ᒥᓂᔅᑕ ᐊᑕᐅᓯᐊᕐᓇᒍ ᐊᐱᖅᓱᖃᑦᑕᖅᓯᒪᓕᕋᒃᑯ 
ᖃᑦᑎᐅᓕᕐᒪᖔᑕ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ ᓄᓇᕗᒻᒥ 
ᐱᓯᒪᔭᐅᔪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᑭᐅᔭᐅᖃᑦᑕᓲᖑᒐᒪ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓇᑦᑎᐊᓐᖏᑦᑐᖅ ᐅᕙᓐᓄᑦ ᓱᒻᒪᑦ 
ᐊᔾᔨᒌᓐᖏᒻᒪᖔᑎᒃ. ᑕᐃᒃᑯᐊᖃᐃ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 
ᑕᐃᖃᑦᑕᖅᑕᑎᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ 
ᐅᓂᒃᑳᓕᐊᒥᓂᐅᕙᓪᓚᐃᔪᑦ ᒪᓕᒐᕐᔪᐊᑉ ᐊᑖᒍᑦ 2021-
2022-ᓕᓴᐃᑦ. ᑕᐃᒃᑯᐊᓕ ᑐᑭᓯᔭᒃᑲ 
ᑕᐃᔅᓱᒪᓂᒥᓂᐅᕙᓪᓚᐃᔪᑦ ᒫᑦᓯ−ᐄᐳᕈᓪ 1, 2021-ᒥ, 
ᒫᑦᓯ 2022-ᒧᑦ, ᑕᐃᑲᓂ ᑲᑎᓐᖓᔪᓂᒃ ᓈᓴᐅᑎᓕᒃ 26, 
ᓈᓴᐅᑏᑦ ᑖᒃᑯᐊ ᐋᒡᒌᓯ 2022-ᓕᓴᐅᕙᓪᓚᐃᓐᓂᓐᖏᒻᒪᑕ. 
ᓈᓴᐅᑎᖓ ᐅᓇ ᐊᓯᔾᔨᖅᑕᖃᑦᑕᕐᖓᑦ. 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋ ᖃᐅᔨᔭᐅᓪᓚᕆᒍᒪᑉᐸᑦ. 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᒐᓱᕋᑖᖅᑕᐃᑦ ᐱᓪᓗᒍ ᑖᓐᓇ  
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a deviation is simply that that number 
doesn’t stay static. It does go up; it does go 
down depending on the nature of our 
involvement with families. Sometimes it’s 
not a permanent foster care placement. 
Sometimes it’s an intermediary step while we 
address, or while parents and families 
address other needs that they may have. They 
may go down as a result of reunification with 
families, and so that I think that would speak 
to the discrepancy that you have identified, 
Sir, and certainly I would be happy to 
provide additional information if you wish.  
 
Chairman: Thank you. Mr. Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for that response. Understanding 
that the numbers of children in foster care 
will fluctuate, however, the timing and the 
numbers from March 31 in the annual report 
of the director of Family Services indicates 
that there were 222, and then just a few 
months later, in August 2022, the OAG’s 
report indicated that there were 180. So that 
is a difference of about 40 children, or in the 
range of about 20 to 25 percent, of 
fluctuation or variable. I definitely would 
appreciate receiving any sort of 
reconciliation to show how and why those 
numbers had changed so drastically in just a 
few months’ time.  
 
I’m going to focus my next series of 
questioning on the lack of oversight and the 
check-ins that are required for children in 
foster care. I’m assuming that many of these 
failures to either document check-ins or 
actually conduct check-ins may be correlated 
to staffing levels in communities. I would 
like to ask if the Department of Family 
Services can clarify as to whether check-ins 
do occur as and when required, or if it’s just 
failure to document. Thank you, Mr. 
Chairman. 
 

ᓈᓴᐅᑎ ᐊᓯᔾᔨᖅᑕᖅᑐᕕᔾᔪᐊᕌᓘᒻᒪᑦ ᖁᕝᕙᕆᐊᖅᐸᑦᑐᓂ 
ᐊᑉᐸᕆᐊᖅᐸᑦᑐᓂᓗ ᖃᑦᑎᐅᓂᖏᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ 
ᐃᓚᒌᑦ ᒪᓕᑦᑐᒋᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᐊᓯᔾᔨᖅᓯᒪᑲᐃᓐᓇᓲᖑᒻᒥᒻᒪᑕ ᐃᑲᔪᕋᓱᑦᑎᓪᓗᑕ ᐃᓚᒌᓂᒃ 
ᑲᑎᖃᑎᒌᒃᑲᓐᓂᖅᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᑕᓗ. ᑕᕝᕘᓇ ᐅᑯᐊ 
ᓈᓴᐅᑎᖏᑦ ᐊᔾᔨᒌᒍᓐᓃᖃᑦᑕᐸᓪᓚᐃᔪᑦ. ᐊᒻᒪ 
ᖄᖓᒍᒃᑲᓐᓂᖅ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᓐᓇᕋᓗᐊᕐᒥᔪᖓ 
ᐱᔪᒪᒍᔅᓯ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑕᐃᒫᒃ ᑭᐅᒐᕕᓐᖓ. ᑐᑭᓯᓯᒪᓪᓗᖓ ᑖᒃᑯᐊ 
ᖃᑦᑎᐅᓂᖏᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ 
ᐊᓯᔾᔨᖅᑕᖃᑦᑕᓲᖑᒻᒪᑕ, ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍᓗ 
ᖃᖓᒃᑰᓂᖏᑦ ᓈᓴᐅᑎᖏᓪᓗ ᒫᑦᓯ 31-ᒥ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 
ᐊᖓᔪᖅᑳᖓᑕ ᐅᖃᖅᓯᒪᒻᒪᑕ 222−ᖑᓐᓂᕐᖓᑕ. ᑕᐃᒪ 
ᑕᖅᑮᒃ ᒪᕐᕉᒃ ᐊᓂᒍᓕᖅᑎᓪᓗᒋᒃ ᐋᒡᒌᓯᐅᓕᕐᒥᑎᓪᓗᒍ 
2022-ᒥ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 180-ᒥᓂᐅᓂᕋᐃᑦᑕᖅᑯᖅ. 
ᑖᓐᓇ 14-ᓂᒃ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᖓᑎᒃ ᓈᓴᐅᑏᑦ ᑖᒃᑯᐊ, 
20-ᒥ 25% ᐊᔾᔨᒌᓐᖏᓐᓂᖃᖅᑐᑎᑦ. 
ᐊᓯᔾᔨᖅᓯᒪᓂᖃᖅᑐᑎᒃ. ᐄ, ᖁᔭᓕᒐᔭᖅᑐᖓ 
ᖃᐃᑦᑎᒍᓐᓇᕈᕕᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ ᖃᓄᖅ 
ᐋᖅᑮᖃᑎᒌᓐᓂᕐᒪᖔᑕ, ᖃᓄᖅ ᐋᖅᑭᑕᐅᓐᓂᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᓯᒪᔪᓂᒃ, ᓱᒻᒪᓪᓗ ᑖᒃᑯᐊ ᖃᑦᑎᐅᓂᖏᑦ 
ᐊᓯᔾᔨᖅᑐᕕᔾᔪᐊᕌᓘᓐᓂᕐᒪᖔᑕ ᑕᖅᑮᓐᓂᒃ ᒪᕐᕈᐃᓐᓈᓐᓂᒃ. 
 
ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 
ᐊᐱᖅᓱᕐᓂᕆᓂᐊᖅᑕᕋ, ᐅᐊᑦᑎᔭᐅᖃᑦᑕᓐᖏᓐᓂᖏᓐᓂᒃ 
ᓇᐅᑦᓯᖅᑐᖅᑕᐅᖃᑦᑕᓐᖏᓐᓂᖏᓐᓂᒃ ᑕᐃᒃᑯᐊᓗ 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᓐᖏᓐᓂᖏᓐᓂᒃ 
ᖃᐅᔨᒋᐊᖅᑕᐅᒋᐊᖃᕋᓗᐊᖅᑐᑎᒃ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ 
ᑎᒍᐊᓐᖑᐊᖃᕐᕕᒻᒦᑦᑐᐃᑦ. ᑕᐃᒪᐃᑐᐃᓐᓇᖅᑐᒋᒐᒃᑯᓕ, 
ᑖᒃᑯᐊ ᐊᔪᕐᓂᐅᓯᒪᔪᐃᑦ ᑎᑎᕋᖃᑦᑕᓐᖏᓐᓂᐅᓯᒪᔪᐃᓪᓗ 
ᖃᐅᔨᒋᐊᕐᓂᐅᖃᑦᑕᓐᖏᔅᓯᒪᔪᓪᓗ. 
ᖃᐅᔨᒋᐊᓐᖏᓐᓂᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ 
ᐊᑦᑐᐊᓂᖃᖅᐸᓪᓚᐃᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓐᓂᓯᓐᓄᑦ 
ᓄᓇᓕᓐᓂ. ᐊᒻᒪ ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐᖃᐃ, 
ᐊᐱᕆᒍᒪᔪᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ ᖃᖓᒃᑯᑦ 
ᖃᐅᔨᒋᐊᖃᑦᑕᓲᖑᒻᒪᖔᑕ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒋᐊᖅᐸᒃᑲᓗᐊᖅᑐᑎᒃ 
ᑎᑎᕋᖃᑦᑕᓐᖏᑐᐃᓐᓇᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Just before I go to 
Mr. Ellsworth, Mr. Hayes, I believe, wanted 
to address the number discrepancy in the 
number of cases. Mr. Hayes. 
 
Mr. Hayes: Thank you, very much for the 
opportunity to respond. Our number of 180, 
which was as of August 2022, has to be 
placed in perspective. We did qualify that 
number by saying that we couldn’t confirm 
the accuracy of it and that it was because of 
the unreliable information that we got from 
the department.  
 
Effectively, the problem was with 
completeness, so we asked for lists of 
children in foster care, and not every area 
was able to provide that to us. What I would 
say in response to your question of the 
comparison; it’s concerning to us even more 
so, that the department is able to produce an 
annual report as of March 31 with 222, but 
then four months later is not in a position to 
provide us with information that can be 
reliably and accurately looked at. I think it 
points back to some of the root causes; again, 
staff shortages, information management, but 
it is a major problem to not have a clear 
picture at any point in time of the number of 
children that are in foster care. 
 
In all honesty, the department should be able 
to tell you every day exactly how many kids 
and youth are in foster care, where they are, 
and what is being done. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you for that, Mr. Hayes. 
Mr. Ellsworth, to Mr. Lightstone’s question. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think it’s a combination of both, Mr. 
Lightstone and to the Auditor General’s 
point. It’s clear on the face of the audit that 
the department…I mean, it’s a crisis. We 
have effectively failed and we’re here to 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ−ᒨᓚᐅᓐᖏᓂᓐᓂ, ᒥᔅᑕ ᕼᐊᐃᔅ−ᖏᓐᓇ 
ᓇᓗᓇᐃᖅᓯᒍᒪᕙᓪᓚᐃᒻᒪᑦ ᓱᒻᒪᑦ ᓈᓴᐅᑏᑦ 
ᐊᔾᔨᒌᖃᑦᑕᓐᖏᒻᒪᖔᑕ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᕌᓗᒃ ᐱᕕᖃᖅᑎᒃᑲᕕᓐᖓ. 
ᓈᓴᐅᑎᕗᑦ 180-ᐅᓚᐅᖅᑐᐃᑦ ᐋᒡᒌᓯ 20, 2022-
ᖑᑎᓪᓗᒍ ᑕᐃᒪᐃᓐᓇᐅᓕᖅᑐᒥᓃᑦ. ᑖᓐᓇᑦᑕᐅᖅ 
ᑕᑯᔭᐅᑦᑎᐊᕆᐊᖃᕐᒥᒻᒪᑦ. ᓈᓴᐅᑎ ᑖᓐᓇ 
ᓱᓕᓪᓚᕆᒻᒪᖔᖅ ᖃᐅᔨᒍᓐᓇᔪᓐᖏᓐᓇᑦᑎᒍᑦ. ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᐃᑦ ᑐᕚᕆᔭᔅᓴᐅᓐᖏᓐᓂᖏᓐᓂ 
ᐱᔾᔪᑎᖃᔪᔪᑦ. 
 
 
 
ᐃᓚᑰᖃᑦᑕᕐᓂᕆᔫᔮᖅᑕᖏᓐᓄᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᐱᔾᔪᑎᓖᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ. ᐊᒻᒪᑦᑕᐅᖅ, ᑭᒃᑯᓕᒫᑦ 
ᐅᕙᓐᓄᑦ ᐅᕙᑦᑎᓐᓄᑦ ᓈᓴᐅᑎᓂᑦ 
ᖃᐃᑦᑎᔪᓐᓇᔪᓐᖏᒻᒪᑕ. ᐊᐱᖅᑯᑏᑦ ᑖᒃᑯᐊ 
ᓴᓂᓕᕇᑎᑦᑎᕋᑖᕋᕕᑦ ᒪᕐᕈᐃᓂᒃ 
ᐃᓱᒫᓗᒋᓂᖅᓴᕆᒻᒪᕆᓕᕆᕙᕗᑦ ᑕᕝᕙ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᒫᑦᓯ 
31−ᒥ 222−ᖑᓂᕋᐃᒻᒪᑕ. ᐊᒻᒪ ᑎᓴᒪ ᑕᖅᑮᑦ ᓈᑎᓪᓗᒋᑦ 
ᖃᑦᑎᐅᒻᒪᖔᑕ ᐅᕙᑦᑎᓐᓄᑦ 
ᐅᖃᐅᔾᔨᑦᑎᐊᕈᓐᓇᐃᓪᓕᔪᒋᓪᓗᑎᒃ. ᑖᓐᓇ 
ᐅᑎᕐᕕᖃᑐᐃᓐᓇᖅᑐᖅ ᓱᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᕐᒥᒃ 
ᐊᒻᒪ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᑦᑎᐊᖃᑦᑕᓐᖏᓐᓂᐅᔪᒥᒃ. 
ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᑕᑯᑐᐃᓐᓇᕐᓗᒍ ᖃᐅᔨᔭᔅᓴᐅᓐᖏᑦᑐᖅ 
ᑐᑭᓯᕕᔅᓴᐅᓐᖏᑦᑐᖅ ᖃᑦᑎᑦ ᑎᒍᐊᓐᖑᐊᖑᒻᒪᖔᑕ.  
 
 
ᖃᐅᑕᒫᑦ ᐅᖃᐅᔾᔨᒍᓐᓇᕆᐊᓕᐅᒐᓗᐊᑦ ᖃᑦᑎᓚᑦᑖᑯᓘᐃᑦ 
ᓱᕈᓰᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᒻᒪᖔᑕ, 
ᑎᒍᐊᓐᖑᐊᖃᕐᕕᒻᒦᒻᒪᖔᑕ ᐊᒻᒪᓗ 
ᖃᓄᐃᓕᐅᖅᑕᐅᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᐃᔅ. 
ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᓂᓪᓕᕐᕕᒋᔪᒪᔭᐃᑦ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ? ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐄᓛᒃ ᑕᒪᒃᑮᓐᓂᖑᓇ 
ᐱᔾᔪᑎᖃᖅᑐᖅ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᒋᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓂᓛᒃ ᑕᒪᓐᓇ ᑐᐊᕕᕐᓇᖅᑐᒦᑦᑐᑎᒃ  
ᐱᓕᕆᑦᑎᐊᓐᖏᓗᐊᕐᓂᕐᖓᑕ, 
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admit that we have not done the best that we 
could. Recognizing that we now have this 
daily list, we know at any given second how 
many kids are receiving services, how many 
are in care, and these kinds of things. 
 
Back to your point, Mr. Lightstone, during 
the material time of the audit, I’m not 
confident that the numbers that exist within 
the annual report that was tabled or even the 
numbers that were provided to the Auditor 
General’s office were numbers that are 
reliable. That’s an unfortunate reality that I 
seek to address and to respond to and have 
responded to internally, but in the longer 
term, of course, through the implementation 
of our strategic plan, this reality will not live 
with us any longer.  
 
It’s unacceptable and in my respectful 
submission, it really makes me sick to my 
stomach as a person and as a father that we 
could treat these kinds of things with such 
callousness. We need to do better. I aim to do 
better. I commit to Nunavummiut that we 
will do better and we have started to be better 
already, but we’re committed to that 
objective, Mr. Chairman. Thank you. 
 
Chairman: Thank you, Mr. Ellsworth. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Ellsworth. I 
appreciate your response. It gets to my next 
question that will be going out to either the 
Auditor General or the Department of Family 
Services. In your attempts to verify the 
number of children in foster care, I’m 
assuming that you attempted to look at the 
current client information system database to 
determine the number of children in care. My 
next question is: was there any follow-up 
attempt to verify those numbers through 
utilization of the financial information 
system by counting the number of payments 
that are going out to foster parents, which are 

ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕐᓂᑦᑎᓐᓄᑦ ᑎᑭᐅᑎᓯᒪᓐᓂᓐᖏᓐᓇᑦᑕ.  
ᒫᓐᓇᓂ ᖃᐅᑕᒫᑦ, ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑕᑯᔪᓐᓇᖅᐸᓕᖅᑐᒋᑦ 
ᖃᑦᑎᐅᒻᒪᖔᑕ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ, ᖃᑦᑎᓪᓗ 
ᐱᓯᒪᔭᐅᒻᒪᖔᑕ.  
 
 
 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ−ᓗ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒍ ᑕᐃᑲᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ ᓈᓴᐅᑏᑦ 
ᖃᑦᑎᓚᑦᑖᖑᓐᓂᕐᒪᖔᑕ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᓪᓚᕝᕕᖓᓄᖅᑕᒥᓃᑦ ᖃᑦᑎᓚᑦᑖᖑᒻᒪᖔᑕ ᓇᓕᐊᒃ 
ᐅᑉᐱᕆᔭᔅᓴᐅᒻᒪᖔᑦ ᓇᓗᓇᖅᓯᓯᒪᒻᒪᑦ. ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᒋᐊᕈᒪᔭᕋ. ᐊᒻᒪ ᐊᓪᓚᕕᑦᑕ ᐃᓗᐊᓂ 
ᐱᓕᕆᐊᖑᑎᓪᓗᑎᒍᑦ. ᑕᐃᑯᖓᓗ ᐃᓚᓕᐅᔾᔭᐅᓗᓂ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᑦᑎᓐᓄᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᒃ 
ᐸᕐᓇᐅᑎᓂᑦ ᑕᐃᒪᐃᖏᓐᓇᒐᓱᐊᔾᔮᕈᓐᓃᖅᑕᕗᑦ.  
 
 
ᐊᖏᑐᐃᓐᓇᕋᔅᓴᐅᓐᖏᒻᒪᑦ, ᐃᓛᒃ 
ᓈᒻᒪᒋᓐᖏᓪᓚᕆᑦᑖᓗᒋᕙᒃᑲᒃᑯ ᐅᕙᖓᐅᓪᓗᖓ ᐊᒻᒪ 
ᐊᑖᑕᐅᓪᓗᖓᓗ. ᑕᒪᒃᑯᐊ ᑕᐃᒫᒃ 
ᑲᒪᒋᔭᐅᑲᒻᒪᖃᑦᑕᖅᓯᒪᔪᒥᓂᐊᓘᒻᒪᑕ 
ᐃᑉᐱᓐᓂᐊᑦᑎᐊᖅᑑᔮᕋᑎᒃ. ᐅᖃᓪᓚᕆᑉᐳᖓᓕ 
ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒐᓱᓐᓂᐊᓕᕋᑦᑕ. ᒫᓐᓇᐃᓛᒃ, 
ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᒐᓱᒃᐸᓕᕇᖅᑐᒍᑦ. 
ᐊᖏᖅᓯᒪᓂᖃᖅᑐᒍᑦ ᑖᔅᓱᒧᖓ ᑐᕌᒐᖃᕋᓱᓐᓂᐊᕐᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᓐᖓ. ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐᓕ ᑕᐃᒪ 
ᑐᕌᓐᖑᓱᓕᕐᒥᔪᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᕝᕙᓂ 
ᖃᐅᔨᒐᓱᑦᑎᓪᓗᓯ ᖃᑦᑎᓚᑦᑖᖑᒻᒪᖔᑕ 
ᑎᒍᐊᓐᖑᐊᖃᕐᕕᒻᒦᑦᑐᐃᑦ, ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ 
ᖃᐅᔨᒐᓱᑦᑐᓴᐅᓐᓂᕋᔅᓯ ᒫᓐᓇ ᖃᕋᓴᐅᔭᒥ 
ᐴᖅᑲᖅᑕᐅᓯᒪᔪᓂᒃ. ᑕᐃᑲᓂ ᖃᑦᑎᐅᒻᒪᖔᑕᐃᓛᒃ 
ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ 
ᖃᐅᔨᒋᐊᖅᑐᓴᐅᓐᓂᕋᔅᓯ. ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐᓕ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕋᓱᑦᑎᓪᓗᓯ ᖃᑦᑎᓚᑦᑖᖑᒻᒪᖔᑖ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᑐᒃᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᖃᐅᔨᒋᐊᕐᓂᕐᒪᖔᔅᓯ ᖃᑦᑎᓂᒃ 
ᐊᑭᓕᖅᓱᐃᖃᑦᑕᓂᕐᒪᖔᑕ ᑎᒍᐊᓐᖑᐊᖃᖅᑎᐅᔪᓄᑦ?  
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tied to the number of foster children that they 
have in care? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
In addition to auditing all the lists that the 
Auditor General made reference to, I’m glad 
you noted, Mr. Lightstone, that was one tool 
that I don’t know that was reviewed, but it 
has been since the audit was released and 
certainly a very valuable tool because those 
payments oftentimes are automatic in nature 
and they’re easily trackable through a 
detailed object payable report. To answer 
your question, that was one of the tools we 
use to audit those numbers and to ensure 
their veracity. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Remaining on the topic of check-ins and 
determining whether it’s a staffing issue or a 
documentation issue, I would like to refer to 
the letter dated September 7, 2017 to the 
Standing Committee in relation to the 
Department of Family Services’ progress 
report on the Office of the Auditor General’s 
2014 follow-up to the family services audit. 
In this letter, it indicates that the department 
has made considerable progress on all 
recommendations outlined in the follow-up 
report as the final Quality Protects Action 
Plan update and provides a schedule of 
actioned items.  
 
One thing I’m concerned about with regard 
to information not being properly 
documented or procedures not being 
followed through, such as regular check-ins, 
and it’s clear that the department does not 
currently have enough social worker 
positions to meet the demands. That was 
identified in the previous audits and one of 
the recommendations was to set and monitor 

ᑕᕝᕘᓇ ᖃᐅᔨᕕᔅᓴᐅᒻᒥᒻᒪᑦ ᖃᑦᑎᐅᒻᒪᖔᑕ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᐅᑉ ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᒍᑦ 
ᖄᖓᒍᒃᑲᓐᓂᖅ, ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᑖᓐᓇ 
ᖃᐅᔨᕈᓘᔭᖅᑕᐃᑦ ᑕᐃᒫᒃ ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᕐᒥᒻᒪᑦᑕᐅᖅ. 
ᐊᒻᒪ ᑕᐃᒫᒃ ᖃᐅᔨᔾᔪᑎᔅᓴᑦᑎᐊᕙᐅᓪᓗᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 
ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒋᑦ. ᑕᕝᕘᓇ ᖃᐅᔨᔭᔅᓴᐅᔪᕐᖏᓛᒃ. 
ᐊᑭᓕᖅᑕᐅᓂᒥᓂᖏᑎᒍᑦ. ᑭᐅᓗᑎᑦ ᑖᓐᓇ 
ᐊᑐᓚᐅᕐᒥᔭᕋᓗᐊᕗᓄᓇ ᖃᐅᔨᒐᓱᐊᕈᑎᒋᓪᓗᑎᒍᑦ 
ᓈᓴᐅᑎᓂᑦ ᖃᑦᑎᓚᑦᑖᖑᒻᒪᖔᑕ ᑎᒍᐊᓐᖑᐊᖑᔪᐃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᓗᒋᑦ ᖃᐅᔨᒋᐊᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᓂᒃ. ᖃᐅᔨᒐᓱᓪᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᕐᒧᑦ 
ᑕᐃᒪᐃᑎᑕᐅᒻᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑯᐊ 
ᑕᑯᔭᐅᒋᐊᖁᔭᒃᑲ ᑎᑎᖅᑲᐃᑦ ᓯᑏᕝᕙ 2017−ᒥ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᑎᑎᖅᑲᒥᓃᑦ. ᐱᔾᔪᑎᖃᖅᑐᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔭᖏᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 2014−ᒥ 
ᖃᐅᔨᓴᒃᑲᓂᕐᓂᕆᓯᒪᔭᖏᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ. 
ᑎᑎᖅᑲᖓᓂᒃ ᑕᕝᕙᓂ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᓄᑯᐊ 
ᐱᕙᓪᓕᐊᓯᒪᓪᓗᐊᑲᓪᓚᑦᑐᐊᓘᓕᖅᑐᐃᒡᒎᖅ 
ᐊᑐᓕᖁᔭᓕᐊᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐱᓪᓗᒋᑦ ᐊᒻᒪ 
ᐱᓕᕆᑦᑎᐊᕐᓂᖅ ᓴᐳᒻᒥᑦᑎᓲᖑᒻᒪᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ. ᐃᓗᓕᖃᖅᑐᑦ 
ᖃᓄᐃᓕᕙᓪᓕᐊᔪᖃᕆᐊᖃᕐᒪᖔᖅ.  
 
ᐊᒻᒪ ᐃᓚᖓᕐ ᐃᓱᒫᓘᑎᒋᒐᒃᑯ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᖏᓐᓂᖏᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 
ᐊᒻᒪ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ ᒪᓕᑦᑕᐅᑦᑎᐊᖃᑦᑕᖏᑦ 
ᖃᐅᔨᒋᐊᖃᑦᑕᕆᐊᖃᕐᓂᕐᒥᒃ ᐅᖓᓯᒌᒃᑲᓗᐊᖏᑦᑐᒥᒃ. 
ᑐᑭᓯᓇᖅᓯᒻᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒫᓐᓇ ᐃᓄᓕᕆᔩᑦ 
ᐃᓄᓕᕆᔨᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖁᑎᑭᓗᐊᖅᑐᖅ 
ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂᒃ ᐱᓕᕆᒍᓐᓇᕋᔭᖅᑐᓂ. 
ᐃᓚᖓᑦᑕᐅᖅ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖅ ᐃᒪᐃᖁᔨᔪᒻᒪᑦ, 
ᐋᖅᑭᑦᑎᕆᓗᑎᒃ ᐃᒪᓐᓇᓂᒃ ᐱᓕᕆᔪᖃᕈᓐᓇᖅᑐᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᐅᖓᑖᓅᓗᐊᖏᑐ  
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workload standards.  
 
In the department’s response, it indicated that 
the Department of Family Services would 
develop workload standards for both generic 
and standardized caseloads in keeping with 
recognized best practices, as well as review 
other jurisdictions’ child welfare programs to 
determine their current standards. It indicated 
in 2017 that the department will finalize 
these workload measures tools. I would like 
to ask if that workload measures tool was 
finalized because I’m very curious to find out 
what is the current caseload of social workers 
in small, medium and large communities. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
did see in my letter to review a very, what I 
would call, superficial caseload analysis. It 
was based not on standards that are currently 
best practice. It was based on jurisdictions 
that don’t reflect our communities, for 
example, non-indigenous child and family 
service delivery agencies. I think it was 
completed at the time. I mean, recognizing 
this is now six years ago, Sir, I don’t know 
that they would be relevant for today’s needs, 
particularly as it pertains to the prevention 
work that we need to be doing in our 
department.  
 
I can advise that I have seen summarily some 
reports around what an appropriate caseload 
is in indigenous communities where we see 
higher levels of, perhaps, substance use or 
violence or other reasons why folks come 
into the social services realm. If I’m 
remembering correctly and I’m not speaking 
confidently here, just for the record, Mr. 
Chairman, I believe it was between 12 and 15 
is the adequate number, but depending on the 
needs of those clients, it could change.  
 

ᐱᔭᔅᓴᖃᓗᐊᕐᓂᐊᖏᒻᒪᑕ.  
 
 
ᑕᐃᒪᑦᑐᓂᒡᒎᖅ ᐋᖅᑭᑦᑎᕆᔪᒥᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᒪᒃᑮᓄᑦ ᑲᒪᔾᔪᑎᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ, ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᓯᑦᑕ 
ᓱᕈᓯᓕᕆᔾᔪᑎᖏᑦ. ᐅᖃᖅᓯᒻᒪᒻᒪ 2017-ᒥ, 
ᐃᓄᓕᕆᔨᒃᑯᒡᒎᖅ ᐱᓕᕆᔾᔪᑎᖏᓐᓂᒃ 
ᐋᖅᑭᑦᑎᕆᓛᓕᕐᖓᑕ ᑖᒃᑯᓂᖓ. ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᖅ 
ᐱᔭᔅᓴᖃᓗᐊᖃᑦᑕᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᖃᐅᔨᒍᒪᓪᓚᕆᒃᑲᒃᑯᐃᓛᒃ ᒫᓐᓇ ᖃᑦᑎᓂᒃ ᐃᓛᒃᑯᑦ 
ᐃᓄᓕᕆᔩᑦ ᐃᑲᔪᒐᖃᖅᐸᒻᒪᖔᑕ. 
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓂᒃ ᕿᑎᖓᓃᑦᑐᓂᒃ ᐊᒻᒪ 
ᐃᓄᒋᐊᓐᓂᖅᓴᐅᔪᓂᒃ ᓄᓇᓕᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑎᑎᖅᑲᓂᒃ 
ᑕᑯᓚᐅᖅᑐᖓ ᕿᒥᕐᕈᓗᑕ ᕿᒥᕐᕈᔾᔪᑎᒥᓂᕐᓂᒃ. 
ᖄᖏᓐᓇᑯᓗᖏᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᒻᒪᑕ ᐊᒻᒪᑦᑕᐅᖅ 
ᒪᓕᑦᑕᐅᒋᐊᖃᓲᓂᒃ ᐱᓕᕆᑦᑎᐊᓂᐅᓂᕋᖅᑕᐅᓲᓂᒃ 
ᐃᓱᒪᒋᔭᖃᕐᓂᖏᒻᒪᑕ. ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᖃᖅᑳᑐᒥᓂᕐᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ, ᐱᔭᕇᖅᑕᐅᕙᓪᓚᐃᔪᔫᒐᓗᐊᑦ 
ᑕᐃᔅᓱᒪᓂ, ᒫᓐᓇ 6 ᐊᕐᕌᒍᑦ ᐊᓂᒍᓕᕐᒥᒻᒪᑕ. 
ᐊᑑᑎᖃᕈᓐᓇᕋᔭᕐᒪᖔᖅ ᐅᓪᓗᒥ ᖃᓄᐃᓐᓂᐅᓕᖅᑐᓄᑦ 
ᓄᓇᓕᓐᓂ ᓴᐳᑦᑎᒐᓱᐊᕐᓂᕆᒋᐊᓕᑦᑎᓐᓄᑦ 
ᐊᑑᑎᖃᕈᓐᓇᕐᒪᖔᑕ ᖃᐅᔨᒪᓇᕈᓐᓃᖅᑐᖅ. 
 
 
 
 
 
 
ᐃᓚᖏᑦᑕᐅᖅ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐅᖃᖅᓯᒪᒋᓪᓗᑦ ᖃᑦᑎᓂᒃ 
ᐃᑲᔪᒐᖃᖅᑲᑕ ᐊᒥᓲᓗᐊᖏᓚᑦ ᐃᓛᒃᑯᑦ ᐃᓄᓕᕆᔩᑦ. 
ᐃᓚᖏᓪᓗᑦᑕᐅᖅ ᓄᓇᓕᓐᓂ ᐊᒥᓲᓂᖅᓵᓘᖃᑦᑕᕐᒥᒻᒪᑕ 
ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᐃᑦ ᑭᓱᑐᐃᓐᓇᕐᓂ. ᑕᐃᒫᒃ 
ᖃᐅᔨᒐᓱᑦᑐᑕ ᓱᒻᒪᑦ ᐃᓄᓕᕆᔨᓕᐊᖅᑐᖃᓲᖑᒻᒪᖔᖅ 
ᐊᒻᒪ ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒃᑭᑦ ᐃᖅᑲᐅᒪᓱᒋᑐᐃᓐᓇᖅᑕᕋ 
ᑕᐃᒫᒃ. ᔫᓂ 12 ᐊᒻᒪ 15, ᑖᓐᓇ ᓈᓴᐅᑎ 
ᐅᑉᐱᓇᑦᑎᐊᐸᓪᓚᐃᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐊᓯᔾᔨᖅᑕᕈᓐᓇᕐᒥᒻᒪᓂᓛᒃ.  
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As I mentioned yesterday, the caseload 
analysis specific to Nunavut’s needs has to 
be undertaken. What works even in other 
indigenous nations or communities doesn’t 
necessarily mean it’s going to work for 
Nunavut. As part of our strategic response, 
it’s going to be really important to have a 
caseload analysis that is done through the 
lens of Nunavut’s socio-economic reality and 
some of the social determinants of health and 
other sort of pieces around that.  
 
Mr. Lightstone, again, I believe there was a 
caseload analysis done. I’m not confident 
that it was reflective of Nunavut’s specific 
needs as it pertains to family services. I’m 
committed to making sure that that does 
occur going forward, not only through the 
lens of ensuring that families and children are 
receiving adequate services, but also through 
the lens of health and wellness for our 
colleagues at the Department of Family 
Services. Thank you, Mr. Chairman. 
 
Chairman: Thank you. I believe Mr. Onalik 
wanted to supplement the response. Mr. 
Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think this is 
a really important point. Back to your 
comment, Mr. Chairman, on finding the 
assurance that this is going to be different 
this time, we need to do an accurate caseload 
analysis, but just even in the describing of 
what a job is for a social worker, as we have 
been back and forth this morning, it’s more 
than a person can handle. In so many 
communities, we recognize that there is only 
one social worker and if you think of the 
context of all these interactions and check-ins 
that need to happen, foundational to the 
Government of Nunavut’s response, and this 
is not only on the shoulders of Family 
Services, is we need more people to be doing 
the work here in order for this to be done 

ᐃᑉᐸᔅᓴᖅ ᐅᖃᐅᓯᖃᓚᐅᕋᑦᑕ ᖃᑦᑎᓂᒃ 
ᐊᒥᓲᓗᐊᖏᓪᓗᑎᒃ ᐃᑲᔪᒐᖃᕆᐊᖃᕐᒪᖔᑕ ᐃᓄᓕᕆᔨᑦ, 
ᓄᓇᖃᖅᑳᖅᑐᒥᓃᓪᓗ ᓄᓇᖃᖅᑳᖅᑐᒥᓂᐅᖃᑎᑦᑎᓐᓄᑦ 
ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔫᒐᓗᐊᑦ ᓄᓇᕗᒻᒥ 
ᐊᐅᓚᑦᑎᐊᕈᓐᓇᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕᑦᑕᐅᖅ. 
ᖃᓄᐃᑦᑑᓂᕆᔭᕗᑦ ᓄᓇᕗᑦ ᒪᓕᑦᑐᒍᑦ, 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᓪᓗ ᑐᕌᖓᔪᖅᑲᖅᑐᓂ ᐃᓗᐊᓂ. 
 
 
 
 
 
 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐅᖃᐅᑎᓗᒍ, ᖃᐅᔨᓴᖅᑐᖃᖅᑑᔮᔪᔪᖅ 
ᖃᑦᑎᓂ ᐃᑲᔪᒐᖃᕐᓗᑎᒃ ᐃᓄᓕᕆᔩᑦ 
ᓈᒻᒪᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ ᐊᒥᓲᓗᐊᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕᓗ.  
ᑕᐃᒪᐃᓕᐅᖅᑕᐅᑎᑦᑎᑲᓐᓂᓛᖅᑐᖓ, ᐃᓛᒌᑦ ᓱᕈᓰᓪᓗ 
ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᓈᒻᒪᑦᑐᒥᒃ. ᐊᒻᒪᑦᑕᐅᖅ 
ᖃᓄᐃᖁᓇᒋᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᕗᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ, 
ᐃᓚᓯᔪᒪᓵᕐᒪ. 
 
 
 
 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐱᕐᔪᐊᕐᒪᕆᐊᓗᒃ ᐅᖃᐅᓯᕆᔭᐅᓵᖅᑐᖅ ᐊᒻᒪᓗ 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᑐᒪᓂ ᐊᔾᔨᒋᔾᔮᖏᒻᒪᒍ 
ᖃᐅᔨᓴᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᐱᓕᕆᕕᑦᑕ ᐃᓗᐊᓂ 
ᓲᕐᓗ ᐃᓄᓕᕆᔨ ᐃᒪᐃᑦᑐᓕᕆᔨᐅᓂᐊᖅᐳᖅ 
ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕐᓗᑎᒃ. 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᑦᑎᐊᕐᓗᑎᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᓪᓗᑕ ᐊᑕᐅᓯᑯᓘᖃᑦᑕᕐᒪᑕᐃᒃᑯᐊ ᐅᓄᖅᑐᓂ 
ᓄᓇᓕᓐᓂ ᑕᒪᒃᑯᐊᓗ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᑦ 
ᐅᓄᖅᑑᓪᓗᑎᒃ. ᐃᓄᓕᕆᔨᒃᑯᑐᐊᖑᖏᒻᒪᑦ, 
ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑐᒍᑦ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔭᕆᐊᓖᑦ ᑕᒪᒃᑭᒃ ᓈᔭᐅᓗᑎᒃ 
ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ.  
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properly.  
 
I know that that’s a big part of the direction 
we have been given across government 
because Family Services can’t just instantly 
create positions. There’s a process here and I 
just wanted to acknowledge the hard job this 
Assembly is going to have as we look at this 
year’s budget. Is this an adequate response in 
terms of capacity and in terms of meeting the 
caseload standards? This is foundational to 
the GN responses, not only saying we have 
issues around processes and we have issues 
around information management. We need to 
make sure that we’re not building a system 
where it’s entirely dependent on a person 
doing 30 hours a day of work. We need to 
figure out how to get to a place where this is 
a manageable workload.  
 
In the context of the question, this is a 
foundational response. Across the GN, this is 
the way we have been asked to look at this 
and this is a big part of what you all will be 
deliberating in the coming budget. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you for that. Before I go 
back to Mr. Lightstone, we will take a 15-
minute break. Thank you. 
 
>>Committee recessed at 10:31 and 
resumed at 10:53 
 
Chairman: Thank you. Welcome back, 
everyone. Office of the Auditor General’s 
Report on Child and Family Services, we left 
the paragraphs 26 through 31 and Mr. 
Lightstone still had lines of questioning. Go 
ahead, please. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to move on to the second theme 
under foster care and that’s the required 
screening of foster homes.  
 

 
 
 
 
ᑕᐃᒪᓐᓇ ᑎᓕᔭᐅᓯᒪᔪᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᓂᒃᑯᐊ 
ᓴᖅᑭᑎᑲᐅᑎᒋᔪᓐᓇᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑲᓐᓂᕐᓂᒃ 
ᐱᔪᒪᓐᓂᕈᑎᒃ. ᑕᐃᒪ ᑕᒪᑐᒪᓂ ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᕿᒥᕐᕈᓕᕈᑦᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᒋᖃᓯᐅᑎᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. ᐅᓄᖅᑐᓂᓂᒃᑯᐊ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ 
ᐋᖅᑭᒃᓱᕆᐊᖃᕐᒪᑕ ᓲᕐᓗᖃᐃ 30-ᓄᑦ ᐃᑲᕐᕋᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓗᓂ ᖃᐅᑕᒫᖅ. ᐃᓚᖏᑦ ᑕᐃᒪᓕᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᔪᖅ ᑕᐃᒪᓐᓇ ᒐᕙᒪᐅᓪᓗᑕ 
ᑭᐅᔪᒍᑦ ᐃᓱᒪᒋᖃᓯᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᑲᒪᒋᔭᐅᓕᖅᑎᓪᓗᒋᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐᒧᑦ 
ᐅᑎᓚᐅᓐᖏᓂᑦᑎᓐᓄᑦ, 15 ᒥᓂᑦᓯᒥᒃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:31ᒥ 10:53ᒧᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᓐᖓᓱᒋᔅᓯ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᕿᒥᕐᕈᓇᓚᐅᖅᑕᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 26-ᒥᑦ 31-ᒧᑦ. ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑲᐅᒻᒥᔪᖅ. ᐊᑏ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓱᕈᓯᓕᕆᓂᖅ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᓪᓗ ᑕᐃᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᖅᑐᑦ ᐃᓪᓗᖏᑦ.  
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In the Auditor General’s report, they noted a 
significant percentage of required screening 
actions for 12 new foster homes were not 
completed by the Department of Family 
Services from January 2019 to March 2022. 
This is quite alarming. Of those 12 new 
foster homes, 83 percent did not provide 
criminal record checks and even more 
alarmingly, 50 percent of those new foster 
homes and parents did not provide vulnerable 
sector checks.  
 
My first question is quite similar. It will be 
posed either to the OAG or the Department 
of Family Services. In your findings of these 
12 new foster homes and their screening, was 
it that the screening did not happen or the 
documentation or evidence of the screening 
did not exist? Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
believe it’s both, perhaps. I think that the 
Auditor General noted yesterday that they 
need to be able to see evidence of these 
transactions happening. It is my view that the 
department couldn’t produce this evidence 
and ergo the finding was that it wasn’t done, 
which is understandable in the framework of 
what the audit was aiming to achieve.  
 
I think it’s a combination of both situations 
where the screenings may have been done 
but weren’t done and/or weren’t recorded to 
be done and therefore, we did not or weren’t 
able to produce the appropriate level of 
documentary evidence that would find that 
finding different. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes, you 
wanted to contribute as well.  
 
Mr. Hayes: Yes, I’ll add to that. The fact 
that these screening documents weren’t on 
the files means that the social workers or the 

ᑖᒃᑯᓇᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ, 12 
ᓄᑖᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᕌᓂᒃᓯᒪᓐᖏᑦᑐᑦ, ᔮᓐᓄᐊᕆ 
29 − ᒫᑦᓯ 22-ᒧᑦ, 2022-ᖑᑎᓪᓗᒍ. ᑖᓐᓇ 
ᐅᓗᕆᐊᓇᖅᑐᖅ ᑐᓴᖅᖢᒍ. ᑕᐃᒃᑯᐊ 33% 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᓐᖏᑦᑐᑦ ᐱᕋᔭᒃᓯᒪᓂᑰᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐊᒻᒪᓗ 50%−ᖏᓐᓃᑦᑐᑦ ᑕᐃᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᖅᑐᑦ ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᖏᓐᓂ 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓐᖏᖦᖢᑎᒃ.  
 
 
 
 
 
 
ᑕᐃᒃᑯᐊ 12 ᓄᑖᑦ ᑎᒍᐊᓐᖑᐊᓖᑦ ᑎᒍᐊᓐᖑᐊᖃᖅᑐᓄᑦ 
ᐃᒡᓗᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓐᖏᑦᑐᓂᑦ ᐱᑕᖃᓚᐅᕐᒪᖔᑦ ᑕᒪᓐᓇ 
ᐱᔾᔪᑕᐅᕙᖃᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕐᒪᑦ, 
ᓱᓕᔪᕐᓇᐅᑎᓂᒃ ᑕᒪᒃᑯᓂᖓ ᐸᐃᑉᐹᓂᒃ ᑭᓂᓲᖑᒐᒥᒃ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᑕᑯᔪᒪᓚᐅᖅᑐᑦ. ᑕᐃᒃᑯᓂᖓ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓴᖅᑭᑦᑎᔪᓐᓇᓚᐅᓐᖏᓐᓇᑦᑕ, 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᖏᑉᐴᓚᓯᒪᑐᐃᓐᓇᓕᓚᐅᖅᑐᑦ. ᐸᐃᑉᐹᓂᑦ 
ᑎᑎᕋᖅᓯᒪᖏᑦᑐᓂᒃ ᐱᑕᖃᖏᓐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
 
 
 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᕕᓂᐅᔪᑦᓴᐅᔪᑦ, ᑭᓯᐊᓂ 
ᑎᑎᕋᖅᑕᐅᓯᒪᖏᑐᐃᓐᓇᖅᑐᑦ. ᐊᔾᔨᖏᓐᓂᖏᓛᒃ 
ᓱᓕᔪᕐᓇᐅᑎᓂᑦ ᐸᐃᑉᐹᓂᒃ ᑕᑯᔪᓐᓇᓚᐅᓐᖏᓐᓇᑦᑕ, 
ᑭᓂᕋᓗᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᕼᐊᐃᔅ, 
ᓂᓪᓕᕈᒪᕖᑦ?  
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇ ᐃᓚᒋᐊᒃᑲᓂᕐᓗᒍ. 
ᑕᐃᒃᑯᐊ ᐃᒡᓗᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦᑕ 
ᐸᐃᑉᐹᖁᑎᖏᓐᓂᒃ ᑕᑯᓚᐅᖏᓇᑦᑕ. ᐃᒃᑯᐊ  
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supervisors are not checking to see what 
should be followed up on, so even if they 
were done, but the documents aren’t there, 
the problem is that the next step is not being 
done. We have a finding about this too. The 
department did not direct community social 
services workers or supervisors on what to 
do when the results of criminal or vulnerable 
sector checks had positive or possible 
matches. In order to even do something about 
that when there is a positive match, you have 
to know what the screening resulted in. As 
much as one could say, “Maybe these things 
were done; just not documented,” the fact 
that they’re not documented means that the 
necessary actions aren’t taking place. Thank 
you very much, Mr. Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for the elaboration on that. In the 
Auditor General’s review, they had selected a 
sample size of 21 foster homes and of those 
21 foster homes, it identified that 12 were 
new foster homes. Looking at the director’s 
annual report, it does list the number of 
children in foster care, but it doesn’t have 
any information about the actual number of 
foster homes or the number of new foster 
homes in a given year.  
 
I was wondering if the Department of Family 
Services would be able to provide us with 
some information about the total number of 
foster homes, either current or as of the date 
of this audit, as well as the average number 
of new foster homes that the Department of 
Family Services acquires in an average year. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Currently, of the 400 children that are 
receiving services from the Department of 

ᑲᒪᒋᔭᐅᒃᑲᓐᓂᕆᐊᓕᔾᔪᑎᒃᓴᓂᒃ ᐱᑕᖃᖏ, ᐃᓛᒃ 
ᑎᑎᕋᖅᓯᒪᖏᑉᐸᑕ. ᑕᐃᒪ ᑐᒡᓕᐊᓂᒃ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᑐᕕᓂᐅᒐᓗᐊᖅ ᐊᑐᖅᑕᐅᓚᐅᖏᑉᐳᖅ. 
ᐃᓄᓕᕆᔩᑦ, ᓲᕐᓗᖃᐃ ᖃᐅᔨᓴᖅᑕᐅᓐᓂᕈᑎᒃ 
ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᖏᑦ, 
ᖃᓄᖅᑑᕈᑎᒋᔭᐅᔭᕆᐊᓕᒃ. ᖃᐅᔨᒪᔭᕆᐊᖃᕋᑦᑕ ᑭᓱᑦ 
ᐊᑐᖅᑕᐅᓚᐅᕐᒪᖔᖏᑦ ᑎᒍᐊᓐᖑᐊᖃᖅᑐᑦ ᐃᒡᓗᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑎᑎᕋᖅᓯᒪᖏᑉᐸᑦ, ᑕᐃᒪ ᐃᒻᒪᖄ 
ᑐᒡᓕᐊᓂᒃ ᑲᒪᒋᔭᐅᔪᑦᓴᒫᖑᖅᓯᒪᔫᒐᓗᐊᖅ 
ᐱᔭᐅᓚᐅᖏᓚᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᓇᓗᓇᐃᒃᑲᓐᓂᑲᐃᓐᓇᕋᖕᓂ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓇᕐᓂᖏᑦᑕ 
ᐃᓗᐊᓐᓂ, 21−ᓂᒃ ᑎᒍᐊᓐᖑᐊᓖᑦ ᐃᒡᓗᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑕ, ᑖᒃᑯᓇᖔᖅᑐᓪᓗ 12−ᓂᒃ 
ᐃᓚᔭᕆᐊᖃᖅᖢᑎᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ, 
ᖃᔅᓯᓂᒃ ᐃᒡᓗᓂᒃ ᐱᑕᖃᕐᒪᖔᑦ ᒫᓐᓇᐅᔪᖅ 
ᐊᑐᖅᑕᐅᔪᓂᒃ, ᓄᑖᓪᓗ ᖃᔅᓯᐅᔭᕆᐊᖃᕐᒪᖔᖏᑦ?  
 
 
 
 
ᐅᑯᐊ ᓈᓴᐅᑎᑦ ᐅᓪᓗᒥᒧᑦ ᐊᖑᑎᓯᒪᕚᑦ? ᐊᒻᒪ ᖃᔅᓯᓂᒃ 
ᓄᑖᓂᒃ ᑎᒍᐊᓐᖑᐊᓖᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ 
ᐱᑕᖃᒃᑲᓐᓂᕆᐊᖃᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ 400-ᖑᑎᓪᓗᒋᑦ ᓱᕈᓰᑦ  
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Family Services, 233 of the children and 
youth are in foster care. Of those 233 
children in foster care, 146 are in placements 
with extended family and 87 are in non-
familial foster homes.  
 
Additionally, aside from foster placements, 
there are 146 children and youth who remain 
in the care and custody of their parents and 
who are receiving services through a service 
agreement, 20 are in contract placements 
with group homes in territory, and one youth 
aged 19 is residing on their own but 
receiving services through a voluntary 
service agreement. 
 
With respect to the question around the 
average of new foster homes and such, I 
think it fluctuates and I haven’t studied that 
specific matter. I can’t tell you how many 
new homes, with the materials before me 
right now, that we have engaged in the last 
number of months and I agree that’s a piece 
of information that should find its way into 
the annual reporting cycle. If the Committee 
and Chair will allow, I’m happy to provide 
that information in written form following 
these hearings, Mr. Chairman. Thank you. 
 
Chairman: Thank you and we’re looking 
forward to that. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Mr. Ellsworth, for your response. 
I definitely would appreciate seeing that 
information at a later date, the total number 
of foster homes that those 87 children are 
placed in, as well as the average number of 
new foster homes in a given year.  
 
In addition, one issue that has come up in the 
past is with the limited number of foster 
homes that are available to the Department of 
Family Services, on occasion and most likely 
in extenuating circumstances, some foster 
homes may become overcrowded to meet the 

ᐃᓄᓕᕆᔨᒃᑯᑎᒎᖅᑐᑦ, 233 ᐸᖅᑭᔭᐅᔪᑦ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ. 233−ᖑᑎᓪᓗᒋᑦ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ 146 ᐃᓚᒥᓃᑦᑐᑦ, ᐊᒻᒪ 
ᑖᒃᑯᐊᖑᒻᒥᑎᓪᓗᒋᑦ 87 ᐊᖏᕈᑎᑎᒍᓪᓗ ᐸᖅᑭᔭᐅᓪᓗᑎᒃ. 
 
 
 
ᐃᓚᓕᐅᑎᑎᓯᒪᑎᓪᓗᒋᑦ 146 ᓱᕈᓰᑦ ᐃᓅᓱᑦᑐᓪᓗ 
ᐊᖓᔪᖅᑳᕆᔭᒥᖕᓃᑦᑐᑦ ᐃᑲᔪᖅᑕᐅᓪᓗᑎᒃ, 20 
ᑳᓐᑐᕌᖅᑕᐅᓯᒪᔪᑎᒍᑦ ᐊᖏᖃᖃᑎᒌᒍᑎᑎᒍᑦ 
ᓇᔪᒐᐅᑎᑕᐅᔪᓃᑦᑐᑦ, ᐊᒻᒪ ᐊᑕᐅᓯᖅ 19−ᖑᖅᓯᒪᒻᒪᑦ 
ᐃᒻᒥᒃᑰᓕᖅᑐᖅ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, ᓄᑖᓂᑦ ᖃᔅᓯᓂᒃ 
ᐃᓚᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᖏᑦ ᑕᐃᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᖃᕈᓐᓇᖅᑐᑦ ᐃᒡᓗᖏᑦ, ᖃᔅᓯᐅᒻᒪᖔᖏᑦ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓐᖏᑦᑐᖓ. ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 
ᐅᓂᒃᑳᖏᓐᓄᑦ ᐃᓕᖃᓯᐅᔾᔭᐅᓛᖅᑐᑦ. ᐃᒃᓯᕙᐅᑕᖅ 
ᐱᕕᖃᖅᑎᑦᑎᑉᐸᑦ ᑕᐃᒃᑯᐊ ᑕᒪᒃᑯᓄᖓ ᑐᕌᖓᔪᑦ 
ᐱᒍᒃᑭᑦ, ᐊᔾᔨᖏᓐᓂᒃ ᖃᐃᑦᑎᓂᐊᖅᐳᒍᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍᓗ ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ ᑭᐅᒻᒪᑦ. ᐄ, ᑕᐃᒃᑯᐊ 
ᐱᓛᖅᐸᕗᑦ, ᓂᕆᐅᑉᐳᒍᓪᓗ. ᑕᐃᒃᑯᐊ 87 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ, ᓇᓃᒻᒪᖔᑦ ᐊᕐᕌᒍᓪᓗ ᐃᓗᐊᓂ 
ᖃᔅᓯᐅᒻᒪᖔᖏᑦ?  
 
 
 
 
ᐊᒻᒪᓗ ᐅᓇ ᓂᓪᓕᐅᑕᐅᖃᑦᑕᖅᓯᒪᒻᒥᔪᑦ, ᑕᐃᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᓖᑦ ᐃᒡᓗᖏᑦ ᐊᒥᒐᖅᓯᑎᓪᓗᒋᑦ, 
ᐃᓚᖏᓂᒃᑯᐊ ᐸᖕᒥᐅᓕᓲᖑᒻᒪᑕ ᐅᓄᓗᐊᖅᑐᓂᒃ 
ᐱᓯᒪᓕᕌᖓᒥᒃ. 
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demand.  
 
When you do provide that information about 
foster homes, would you also be able to 
provide some statistical information about 
the number of children placed in those 
homes, the highest number, the average 
number, and so on? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Thank you for that request and yes, I am 
happy to provide that information. Perhaps I 
can take this opportunity, Mr. Chairman, to 
say that Mr. Lightstone, you’re absolutely 
correct when you say that there are not 
enough foster homes in Nunavut. I don’t 
know that the department has done enough to 
recruit and train foster parents and as a part 
of our strategic response, we aim to do that. 
 
I’ll take this opportunity, speaking to my 
community members and Nunavummiut who 
may be viewing this hearing, that we need in-
community foster care options. If you can 
find it in your heart and/or if you have a 
place for children to stay in emergent 
situations or in longer term situations, I 
encourage you to reach out to your 
community social worker or your regional 
social work team to indicate your interest in 
supporting our work in this regard.  
 
One of the fundamental pieces of the work 
that social workers do is try to maintain a 
sentiment of normality for children in their 
lives as they go through very challenging and 
trauma-inducing times, struggling with 
realities that are not of their own volition, 
Mr. Chairman, and part of that is trying to 
keep them where we can, first with the 
nuclear family, second with extended family, 
but third in community placements where at 
least they know the people who they’re 

 
 
 
ᑖᒃᑯᐊᖑᑎᓪᓗᒋᑦ, ᓇᓗᓇᐃᖅᓯᔪᓐᓇᓐᓂᐊᕆᕖᑦ ᖃᔅᓯᑦ 
ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᖕᒪᖔᑦ ᐊᒻᒪᓗ ᖃᔅᓯᑦ 
ᐅᓄᓛᖑᖃᑦᑕᕐᒪᖔᑦ ᐊᑕᐅᓯᕐᒧᐊᖅᑕᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑐᒃᓯᕌᕆᒐᖕᓂ. ᐃᒻᒪᖄᓘᓐᓃᑦ 
ᐱᕕᖃᕈᒪ ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ, ᐊᒥᒐᖅᓯᓗᐊᕐᒪᑕᒎᖅ 
ᑎᒍᐊᓐᖑᐊᓖᑦ, ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔪᑦ 
ᓇᔪᖃᑦᑕᓂᐊᖅᑕᖏᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑕᕆᐊᖃᖅᖢᑎᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ 
ᐸᖅᑭᓂᐊᖅᑐᑦ ᓱᕈᓯᕐᓂᒃ. 
 
 
 
 
ᐱᕕᖃᕐᓂᑎᓐᓂ, ᓄᓇᕗᒻᒥᐅᓪᓗ ᑕᐃᒃᑯᐊ ᑐᓵᔪᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᓇᓖᕌᕈᑎᖃᕐᕕᑦᓴᖃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ. 
ᑐᐊᕕᕐᓇᖅᑐᖅᑕᖃᖅᑎᓪᓗᒍ, ᐅᓇ ᓱᕈᓯᖅ 
ᐸᖅᑭᑲᐃᓐᓇᕈᓐᓇᖅᐱᐅᒃ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᒪᔨᐅᔪᑦ ᐅᓄᒃᑲᓂᖅᑐᓂᑦ 
ᕿᓂᖁᓪᓗᒋᑦ. 
 
 
 
 
 
 
 
 
 
 
ᐃᓄᓕᕆᔩᓂᒃᑯᐊ ᓱᕈᓯᕐᓂᑦ ᐱᓯᒪᓕᕌᖓᒥᒃ, 
ᐅᓗᕆᐊᓱᓕᖅᓯᒪᔪᑯᓘᖃᑦᑕᒻᒪᑕᐃᑯᐊ 
ᓴᐃᒪᔪᒦᑦᑐᒥᓇᖃᖅᑕᕐᒪᑕ. ᐊᒻᒪᓗ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥᒃ 
ᐃᓚᖏᓐᓃᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᐅᕝᕙᓘᓐᓂᑦ 
ᐊᓈᓇᒃᑯᖏᓐᓂᒃ, ᖃᐅᔨᒪᔭᒥᓂᓪᓘᓐᓃᑦ  
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seeing and they have can find, perhaps, some 
comfort in the fact that they can have regular 
and routine visits that we discussed earlier, 
Mr. Chairman, with their family and with 
extended family. 
 
We really do need to enhance our capacity in 
this regard and I encourage Nunavummiut 
who are willing and able to please reach out 
to us because we would love to work with 
you and support you through the lens of 
ensuring that children can stay in 
community. That should be a primary goal 
for all of us sitting here and Nunavummiut, 
generally speaking, Mr. Chairman. Thank 
you. 
 
Chairman: Thank you, Mr. Ellsworth. 
That’s a good plug to save the department a 
few thousand dollars in advertising. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
appreciate the Department of Family 
Services’ efforts to keep children in their 
own homes wherever feasible and 
prioritizing extended family members to take 
children at risk in.  
 
In relation to the current foster care portfolio 
or database, does the department currently 
track the number of bedrooms, beds, and 
total number of children in designated 
houses/homes? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Perhaps I can provide some information in 
terms of what goes into the screening of 
foster parents and homes through the lens of 
responding to your enquiry, Mr. Lightstone.  
 
Prior to placing a child in any foster home, 
the standards dictate that we engage a 
process but fairly stringent or it’s supposed 

ᑕᑯᖃᑦᑕᖅᑕᒥᓂᒡᓗ. ᑕᐃᒫᒃ ᐊᕕᑦᓯᒪᓂᕐᒥᑦ 
ᐃᒃᐱᒍᓱᓗᐊᕐᓂᐊᖏᒻᒪᑦ.  
 
 
 
 
 
 
 
ᑕᐃᒪᐃᓐᓇᓱᖃᑦᑕᖅᑐᒍᑦ. ᐊᑏ, ᐃᑲᔪᕈᓐᓇᕈᔅᓯ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᑦᑎᐊᖅᑕᑦᓯ, ᓱᕈᓰᑦ ᑕᒪᒃᑯᐊ 
ᐊᑦᑐᖅᑕᐅᓗᐊᕐᓂᐊᖏᒻᒪᑦ. ᑕᒪᑦᑕ ᑕᕝᕙᓃᑦᑐᑎᒍᑦ, 
ᑕᒪᒃᑯᓂᖓ ᐊᑦᓱᕉᑎᖃᕆᐊᖃᖅᑐᒍᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
ᐄ, ᐅᖃᐅᔾᔨᖃᑦᑕᕆᔅᓯ 
ᑮᓇᐅᔭᖅᑐᓗᐊᖏᔾᔪᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᖢᓂᓗ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐊᒃᓱᕈᕐᒪᑕ ᓇᖕᒥᓂᖅ 
ᐃᒡᓗᒥᓐᓃᑎᑕᐅᓇᓱᖃᖅᑕᕐᓗᑎᒃ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ. ᐊᒻᒪᓗ 
ᐃᓚᖏᓐᓄᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᖁᕕᐊᒋᔭᕗᑦ.  
 
 
 
ᒫᓐᓇ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᐸᖅᑭᔭᑦ, ᖃᓄᖅ ᐱᓕᕆᕕᓯ 
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᐹᑦ ᖃᔅᓯᓂᒃ ᐃᒡᓕᖃᕐᒪᖔᑦ ᑖᓐᓇ 
ᐃᒡᓗ, ᐃᒡᓗᕈᓯᖃᐅᒻᒪᖔᕐᓗ ᖃᔅᓯᓂᑦ, ᑕᒪᒃᑯᓂᖓ 
ᐱᖃᑦᑕᕆᕕᓐᖑ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒻᒪᖄ ᐅᖃᐅᓯᖃᕈᓐᓇᓂᐊᖅᐳᖓ, ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ 
ᐊᐱᖅᑯᑎᒋᔮᑕ ᒥᒃᓵᓄᑦ.  
 
 
 
 
ᓱᕈᓯᖅ ᓇᒧᓐᖓᖅᑕᐅᓚᐅᖏᑎᓪᓗᒍ, ᐱᕙᓪᓕᐊᔾᔪᓰᑦ  
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to be a fairly stringent process, pertinent to 
first… . Sorry; I’m getting lots of pop-ups 
here that I don’t… . I will share the process 
with you and it might be a little bit long, so if 
I’m getting too long, please just feel free to 
cut me off.  
 
There are three types of foster homes. There 
are extended family homes where a child is 
fostered by a family member of theirs and the 
home is not open to other children. There are 
provisional homes. A child is fostered by 
someone who is known to them, and there 
are regular foster day homes, so foster homes 
are open to caring for any children within 
their ability and availability.  
 
For provisional homes and extended family 
homes, if the placement is to continue past 
the 72-hour threshold, which I described 
earlier, all documentation required for a 
regular file would be required as per the 
following timelines: within three days, a 
criminal record check, including a vulnerable 
sector check for anyone who is in the home. 
If a criminal record check is not immediately 
available, consent for release by the 
prospective foster parents is signed so that 
we can obtain information from the RCMP 
with respect to any of their involvement with 
the police. There is a foster parent 
application, which is a detailed application 
that contemplates several factors as a person. 
There is a foster home agreement, which is 
reviewed. There is an oath of confidentiality 
because the confidentiality with respect to 
section 71, I believe, of the Child and Family 
Services Act extends to those foster parents, 
which means that they can’t be speaking 
publicly about their involvement in the 
family and why the child is in their care.  
 
Within five business days, medical 
examinations are to be done on the child to 
assess the status of their medical health. A 
home study is completed, and I think that 

ᑕᐃᒃᑯᐊ ᒪᓕᑦᑕᐅᖃᑦᑕᕆᐊᓖᑦ, ᐊᑯᓂᐅᓗᐊᓕᕈᒪ 
ᐃᓂᖅᑎᑕᐅᓂᐊᖅᐳᖓ. 
 
 
 
 
 
 
ᐱᖓᓱᐃᓕᖓᒻᒪᑕᐃᒃᑯᐊ ᐃᒡᓗᑦ, ᐃᓚᒥᓃᒻᒪᖔᖏᑦ, 
ᐊᖏᕐᕋᒥᓂᓪᓘᓐᓃᑦ, ᓱᕈᓯᖅᑕᖃᐅᒻᒪᖔᖅ ᑕᕝᕙᓂ.  
ᖃᐅᔨᒪᔭᒥᓄᐊᖅᑕᐅᓇᓱᖃᑦᑕᖅᑐᑦ. ᐃᓚᖏᓪᓗ ᓱᕈᓯᕐᓂᒃ 
ᐸᖅᑭᓲᖑᓪᓗᑎᒃ ᐅᓪᓗᒃᑯᑦ.  
 
 
 
 
 
 
 
ᐃᓚᖏᓐᓃᑎᓪᓗᒋᑦ, 72 ᐃᑲᕐᕋᐃᑦ ᐃᓗᐊᓃᑉᐸᑦ 
ᑎᑎᕋᖅᑕᐅᔪᐃᓐᓇᐅᔭᕆᐊᖃᖅᐳᑦ ᐅᑯᐊ ᐃᓱᓕᑦᑕᕐᕕᖏᑦ 
ᐋᖅᑭᑦᑕᐅᓯᒪᓪᓗᑎᒃ. ᐱᖓᓱᑦ ᐅᓪᓗᑦ 
ᓈᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᐱᕋᔭᑦᓯᒪᓐᖏᒻᒪᖔᖅ 
ᖃᐅᔨᓴᕐᓗᒋᑦ, ᑕᐃᒃᑯᐊ ᑕᕝᕙᓂ ᐃᒡᓗᒦᑦᑐᓕᒫᑦ. ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐊᑎᓕᐅᕆᒻᒥᓗᑎᒃ. ᑖᓐᓇ, ᑕᐃᒃᑯᐊ 
ᑕᑕᑎᖅᓯᒪᔪᑦ ᐃᓄᓕᖃᐅᒻᒥᕗᑦ ᑖᔅᓱᒪ ᐃᒡᓗᐊᑕ 
ᖃᓄᐃᓐᓂᖓ, ᐊᖏᕈᑎᓂᓪᓗ ᕿᒥᕐᕈᓇᖤᖅᐳᑦ, 
ᐊᑎᓕᐅᖅᖢᑎᓪᓗ ᐊᒻᒪᓗ ᑲᖑᓇᖅᑐᓕᕆᓂᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑕᐃᒃᑯᓄᖓ ᐃᓚᓕᐅᔾᔨᓯᒪᒻᒪᑦ. ᖃᓄᐃᒻᒪᑦ 
ᑖᓐᓇ ᓱᕈᓯᖅ ᑕᕝᕙᓃᒻᒪᖔᑦ ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖏᓚᖅ. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑖᓐᓇ ᓱᕈᓯᖅ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᐳᖅ, ᐊᒻᒪᓗ 
ᐊᖏᕐᕋᖓ ᕿᒥᕐᕈᓇᑦᑕᐅᓗᓂ ᐊᒻᒪ  
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home study would go to your point, Mr. 
Lightstone, in the sense of assessing whether 
or not there is actual room in the home for a 
child or children and to ensure that minimum 
standards are respected. 
 
There is a review of all of this 
documentation, not only by the social 
worker, but also by supervisors who ought to 
be involved, and within 10 business days, a 
decision is to be made based on the 
collection of information that was obtained 
during the course of this preparation.  
 
The regular foster home approval process is 
that the foster parent completes an 
application and submits to the social worker 
for review, Mr. Chairman. Within three 
business days there is a departmental records 
check, and a social worker should discuss 
with their supervisor any concerns on file 
that may influence the applicant’s ability to 
provide care. If a decision is made not to 
allow the applicant to foster, they will be 
thanked for their interest, but informed in 
writing that they are not eligible for that 
reason.  
 
Within five business days, again, the oath of 
confidentiality is executed, criminal records 
and vulnerable sector checks, medical 
examinations, and we need three references 
to support the application process to show 
that there is a general consensus of the 
applicability of the prospective foster parent.  
 
Within ten business days, the social worker 
arranges to visit the home and conducts a 
final home study, and within 15 business 
days, the file is reviewed and a decision is 
made and communicated in writing to the 
applicants.  
 
Just for the sake of the record, this decision 
made by the social worker in consult with 
their supervisor is appealable. If prospective 

ᐃᓪᓗᕈᓯᖃᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦ ᓇᔪᒐᐅᓂᐊᖅᑐᖅ.  
 
 
 
 
 
 
ᑕᒪᒃᑯᐊᓕᒫᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᐳᖅ ᐃᓄᓕᕆᔨᒧᑦ 
ᐊᖓᔪᖅᑳᖏᓐᓄᓪᓗ. ᐊᒻᒪ ᖁᓕᑦ ᐅᓪᓗᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓇᐅᑎᓪᓗᒍ ᐃᓱᒪᓕᐅᕐᓂᐊᖅᐳᑦ, ᑕᐃᒃᑯᐊ 
ᓄᐊᑕᐅᓯᒪᔪᑦ ᐸᐃᑉᐹᑦ ᐊᑐᕐᓗᒋᑦ. 
 
 
 
 
 
 
ᐊᖏᖅᑕᐅᑉᐸᑦ ᑕᑕᑎᖅᓯᕗᖅ ᐃᓄᓕᕆᔨᓗ 
ᕿᒥᕐᕈᓇᖦᖤᖅᐳᖅ ᑖᒃᑯᓂᖓ ᐱᖓᓱᑦ ᐅᓪᓗᑦ 
ᐸᐃᑉᐸᖁᑏᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᕗᑦ. 
ᐃᓱᒫᓘᑎᖃᖅᐸᓪᓗ ᑖᓐᓇ ᐃᓄᓕᕆᔨ ᐊᖓᔪᖅᑳᒥᓄᑦ 
ᐅᖃᓪᓚᖦᖤᖅᐳᖅ. ᑖᓐᓇ ᑎᒍᐊᓐᖑᐊᖃᖁᔭᐅᓐᖏᑉᐸᑦ, 
ᑎᑎᖅᑲᑎᒍᑦ ᓇᓗᓇᐃᖅᓯᕕᐅᓂᐊᖅᐳᖅ.  
 
 
 
 
 
 
ᑕᓪᓕᒪᑦ ᐅᓪᓗᑦ ᐃᖅᑲᓇᐃᔭᕐᓇᐅ ᐅᓪᓗᖏᑦ 
ᓈᓚᐅᖏᓐᓂᖏᓐᓂᒃ, ᖃᐅᔨᓴᖅᑕᐅᓗᓂᓗ 
ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ ᐊᒻᒪᓗ ᐋᓐᓂᐊᕕᒻᒥ 
ᖃᐅᔨᓴᖅᑕᐅᓗᓂ.  
 
 
 
 
 
ᖁᓕᑦ ᐅᓪᓗᑦ ᓈᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᑖᓐᓇ ᐃᒡᓗ 
ᑕᑯᔭᖅᑐᖅᑕᐅᓗᓂ ᖃᓄᐃᑦᑑᒻᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᔭᐅᔪᓐᓇᓂᐊᕐᒪᑦ ᐊᒻᒪ ᑎᑎᕋᕐᕕᐅᓗᓂ 
ᑕᐃᓐᓇ ᑎᒍᐊᓐᖑᐊᖃᕈᒪᔪᖅ.  
 
 
 
ᐃᓱᒪᓕᐅᖅᐳᖅ ᑖᓐᓇ ᐃᓄᓕᕆᔨ 
ᐅᖃᓪᓚᖃᑎᖃᓚᐅᕐᓗᓂ ᐊᖓᔪᖅᑳᒥᓂᑦ, 
ᑕᐃᒪᐃᑦᑐᓐᓇᒻᒪᖔᖏᑦ. ᑕᕝᕙ  
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foster parents feel, if they weren’t authorized 
to be a foster home, they can appeal that 
decision according to these standards. Of 
course, we first try to mediate the issues as 
between the social worker, supervisor, and 
prospective parents to find if there is 
common ground that we can achieve. If not, 
they can file their written appeal with the 
director of child and family services.  
 
There is other mention of additional activities 
that occur, but I think that speaks, hopefully, 
Sir, to your enquiry. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Just before I go back 
to Mr. Lightstone, could I also ask you; you 
had mentioned there is an appeal process for 
prospective foster parents. What about 
existing foster parents that may have lost 
their approval? What steps would happen in 
that case? If they so desire, how would they 
get back into the foster system? Mr. 
Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. It 
is a similar process. Usually, there have been 
situations as I understand it, where foster 
parents have been, for lack of a better term, 
unapproved, and a similar process; they 
would make their appeal to the director of 
child and family services and then based on 
their documentation, and of course, through 
the lens of mediation first, the director would 
make that decision. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
To speed things up, I’m just going to 
combine several questions.  
 
Will the department provide the Committee 
with detailed information on foster homes, 
including bedroom size, number of beds, and 

ᑎᒍᐊᓐᖑᐊᖅᓯᒪᔪᑦ ᐊᖏᖅᑕᐅᓯᒪᓐᖏᒃᑯᑎᒃ 
ᐅᓐᓂᕐᓗᒍᓐᓇᕐᒥᔪᑦ ᒪᓕᒋᐊᓖᑦ ᒪᓕᑦᑐᒋᑦ. ᑕᐃᒪ ᑖᒃᑯᐊ 
ᐊᑯᓐᓂᖓᓂ ᐅᖃᖃᑎᒋᔭᐅᒋᐊᓲᖑᒻᒥᔫᒐᓗᐊᑦ ᐃᒻᒪᖄ 
ᐊᖓᔪᖅᑳᖑᐊᕈᓐᓇᖅᑐᑦ ᐱᓗᒋᑦ 
ᐊᖏᖃᑎᒌᓐᓂᖃᕈᓐᓇᖅᑕᒻᒪᖔᑦ. ᑕᐃᒪᐃᖏᑉᐸᑦ 
ᑖᒃᑯᓄᖓ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑎᑎᕋᖅᓱᓐᓇᕋᔭᖅᑐᑦ ᐅᓐᓂᕐᓗᓪᓗᑎᒃ.  
 
 
 
 
 
ᑖᓐᓇ ᑭᐅᔪᑦᓴᐅᕗᖅ ᐊᐱᖅᑯᑎᒋᓵᑦᑕᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ 
ᓚᐃᑦᓯᑑᓐᒨᓚᐅᖏᓂᕐᓂ ᐊᐱᕆᑲᐃᓐᓇᕐᓚᒋᑦ? ᑕᐃᒪ 
ᐅᓐᓂᕐᓗᒍᓐᓇᖅᑐᑦ ᐊᖓᔪᖅᑳᖑᑐᐃᓐᓇᕆᐊᖃᖅᑐᓄᑦ, 
ᐊᖓᔪᖅᑳᖑᐊᖑᕙᒌᖅᑐᓄᓪᓗᑭᐊᖅ 
ᐊᖏᖅᑕᐅᖐᓐᓇᕐᓂᕈᑎᒃ, ᖃᓄᐃᓕᐅᓇᔭᖅᐸᓪᓕ 
ᐃᒪᐃᒍᒪᓐᓂᕈᑎᒃ ᐅᑎᕈᒪᓐᓂᕈᑎᒃ ᑎᒍᐊᓐᖑᐊᐸᓪᓗᑎᒃ. 
ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐱᐅᓯᐅᕙᑦᑐᑎᑐᑦ, 
ᐃᒪᐃᑦᑐᖃᖃᑦᑕᖅᓯᒪᒻᒥᒻᒪᑦ ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᓐᖑᐊᑦ 
ᐊᖏᖅᑕᐅᖐᓇᖅᓱᑎᒃ ᐅᓐᓂᕐᓗᒐᔭᕐᒥᔪᑦᑕᐅᖅ 
ᐊᖓᔪᖅᑳᖓᓄᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᒪᓕᓪᓗᒋᑦ ᐅᖃᖃᑎᒌᓐᓂᖃᓚᐅᖅᑎᓪᓗᒍᓗ, 
ᐃᓱᒪᓕᐅᓇᔭᖅᑐᖅ ᐊᖓᔪᖅᑳᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᓱᒃᑲᓕᕝᕚᓪᓕᒋᐊᕐᓗᖓ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ 
ᐊᐱᖅᓱᓵᕐᓗᖓ.  
 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐃᑦᓯᓂᐊᖅᐹᑦ ᐃᓗᓕᖏᓐᓂᒃ? 
ᐊᖓᔪᖅᑳᓐᖑᐊᖑᕙᑦᑐᓂᒃ ᐃᓪᓗᕈᓰᑦ ᐊᖏᓂᖏᑦ, 
ᐃᓪᓗᕈᓰᑦ ᐃᓪᓖᑦ ᖃᑦᓰᑦ,  
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total number of children?  
 
The issue of screening and a significant 
percentage of foster homes that did not 
provide criminal record checks or vulnerable 
sector checks are a bit of a concern. It’s a 
significant concern, actually.  
 
My other question is: how often do foster 
parents have to provide updated criminal 
record and vulnerable sector checks? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I understand it, there’s a review period. I 
believe it’s every one year. I would need to 
confer with my colleagues, but I know that 
this is something that should be undergoing 
regular review and perhaps the frequency, in 
my mind, should probably be every six 
months, just because we know how quickly 
things can change for people. Thank you, Mr. 
Chairman. 
 
For the record, yes, I do commit to providing 
detailed info on foster care homes and the 
number of bedrooms and occupants for the 
Members’ reference. Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you again, Mr. Ellsworth. Moving on 
to the inability to confirm or provide 
evidence to support a number of very 
important matters related to family wellness, 
both the Auditor General as well as the 
Representative for Children and Youth have 
identified that as an issue.  
 
Just a few years ago, the Department of 
Family Services created two quality 
assurance and testing positions to ensure that 

ᐃᓪᓗᒥᐅᑕᐃᓪᓗ ᕿᑐᕐᖓᔭᐅᔭᑦ ᖃᑦᓯᑦ?  
 
 
ᐊᒻᒪ ᖃᐅᔨᓴᖅᑕᐅᓂᖓ ᕿᒥᕐᕈᔭᐅᓂᖏᑦ. ᐊᒥᓱᑲᓪᓚᐃᑦ 
ᐱᕋᔭᓐᓂᕐᒪᖔᑕᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᓐᓂᑰᓐᖏᑦᑐᑦ 
ᐃᓱᒫᓗᕐᓇᕐᓚᒻᒪᑦ. ᐃᓱᒫᓗᓐᓇᖅᑐᖅ ᐊᒡᓛᑦ.  
 
 
ᐊᐱᖅᑯᑎᒻᒪᑦ ᐊᐃᑉᐹ, ᖃᑦᓯᐊᖅᑎᒐᔪᑉᐸᑦ 
ᐊᖓᔪᖅᑳᓐᖑᐊᖑᔪᑦ ᓄᑖᒥᒃ ᖃᐃᑦᓯᕙᓪᓗᑎᒃ 
ᐱᕋᔭᓐᓂᖏᒃᑲᓗᐊᕐᒪᖔᕐᒥᒃ ᖃᐅᔨᒋᐊᕈᑎᑦᓴᓄᑦ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᑭᓯᓯᒪᔭᕋ ᕿᒥᕐᕈᓯᖃᓲᖑᔪᖅ ᐊᕐᕌᒍᑕᒫᖑᖅᑰᖅᑐᖅ 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᒻᒪᖔᖅ ᖃᐅᔨᒋᐊᑦᓯᐊᑲᓐᓂᕆᐊᖃᖅᑐᖓ 
ᑭᓯᐊᓂ ᕿᒥᕐᕈᔭᐅᒡᒐᔪᒻᒪᑦ ᑕᖅᑮᑦ ᐊᕐᕕᓂᓖᑦ 
ᐊᓂᒍᕌᖓᑦᑕ ᑕᐃᒪᐃᖃᑦᑕᕈᒥᓇᕋᔭᖅᑐᕐᓕ ᐃᓱᒪᒃᑯᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᐄ, ᐊᖏᖅᐳᖓ ᖃᐃᑦᓯᓛᕋᒪ ᓈᓴᐅᑎᓂᒃ, 
ᖃᑦᑎᓗ ᐃᓪᓗᕈᓰᑦ, ᐃᓪᓖᑦ, ᐊᐱᖅᑯᑕᐅᕋᑖᖅᑐᑦ 
ᐱᓪᓗᒋᑦ, ᑐᓂᓛᖅᐸᕋ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. ᐊᓯᐊᓅᓕᕐᒥᔪᖓ. 
ᑕᑯᑎᑦᓯᒍᓐᓇᓐᖏᓗᐊᕐᓂᖅ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ 
ᐱᒻᒪᕆᐅᔪᓂᒃ ᑕᒪᒃᑯᐊ ᐃᓚᒌᑦ ᖃᓄᐃᓐᖏᑦᓯᐊᕐᓂᖏᑦ 
ᐱᔾᔪᑕᐅᓪᓗᑎᒃ, ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᐊᒻᒪᓗ 
ᓄᑕᖅᑲᓂᒃ ᐃᓄᑐᖃᕐᓂᓪᓗ ᑭᒡᒐᑐᖅᑐᖅ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᐱᔾᔪᑎᐅᓂᕋᖅᖢᒍ.  
 
 
 
ᐅᑭᐅᑦ ᖃᑦᓯᒐᓛᑦ ᐊᓂᒍᓵᖅᐳᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᕐᕉᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑎᓪᓚᕆᐅᓂᐊᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕋᔭᖅᑐᓂᒃ  
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proper information was being documented. I 
would like to ask the Department of Family 
Services if they would be able to provide an 
update on the actual title of those two 
positions and the work that they have been 
doing. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
To your point, Mr. Lightstone, the title is 
“Territorial Quality Assurance Manager.” I 
don’t believe the position has been filled to 
date, but I can advise this Committee that if 
plans go according to plan, we have 
identified an individual who is ready to start 
the work in October.  
 
The role and function of the quality 
assurance manager is to oversee the 
implementation of a robust quality assurance 
process. This sort of aligns with the 
implementation of our strategic plan and it’s 
aimed at verifying the accuracy and 
adherence and uniformity to our standards. 
They will be tasked with conducting 
significant reviews of current best practices 
and proposing quality standards for client 
care and services within the realm of foster 
placements and such.  
 
Among the primary responsibilities in 
addition to what I have just mentioned will 
be the establishment of performance 
improvement initiatives and the enforcement 
of compliance through additional check-ins 
and the facilitation of practice alignment 
throughout the department and the 
Government of Nunavut. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Now, to move on to my final topic, in the 
director’s annual report, there’s reference to 

ᑎᑎᕋᖅᓯᒪᑦᓯᐊᖃᑦᑕᖁᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᕙᒃᑲ, 
ᓄᑖᓂᒃ ᑐᓴᕋᔅᓴᖃᕐᒪᖔᕐᒥᒃ ᐊᑎᓪᓚᑦᑖᖏᑕ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᐃᓂᖏᑕ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᖅᑕᕐᓄᑦ ᑖᓐᓇ ᓄᓇᕗᒻᒥ 
ᐃᖏᕐᕋᑦᓯᐊᒍᑎᐅᒐᓗᐊᕐᒪᖔᑦ ᖃᐅᔨᒪᐅᑎ. ᓄᑕᐅᒻᒪᖔᖅ 
ᖃᐅᔨᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ ᐸᕐᓇᒍᑎᕗᑦ 
ᒪᓕᒃᑯᑦᑎᒍ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᖅᐳᒍᑦ ᐃᓄᒻᒥᒃ 
ᐊᑦᑑᑉᐱᕆᒥ ᐱᒋᐊᓛᓕᖅᓱᓂ.  
 
 
 
ᑖᒃᑯᐊ ᐃᓕᖏᕐᕋᑦᓯᐊᓐᓂᖃᕋᓱᐊᕐᒪᖔᖅ 
ᓇᐅᑦᓯᖅᓱᖅᑎᒥᒃ ᐃᖏᕐᕋᑦᑎᐊᕈᑎᒥᒃ ᕿᒥᕐᕈᕙᑦᑐᒥᒃ.  
ᐸᕐᓇᐅᑎᑦᑕ ᐊᑐᓕᖅᑎᑦᓯᓂᖓᑕ ᐃᓚᒋᒻᒪᒍ, 
ᒪᓕᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᒐᑦ ᒪᓕᑦᑕᐅᖁᕙᑦᑕᑎᓐᓂ 
ᓇᐃᑦᓯᖅᓱᖅᐸᓪᓗᑎᒃ ᐊᒻᒪ ᕿᒥᕐᕈᖃᐅᑕᐅᓪᓗᐊᑕᕐᓗᑎᒃ 
ᐱᐅᓯᐅᓗᐊᕆᐊᖃᖅᑐᓂᒃ ᐸᖅᑭᑦᓯᓂᐅᕙᑦᑐᓂᒃ 
ᐱᓗᐊᖅᑐᒥᒃ ᐱᓯᒪᔭᐅᑎᑕᐅᔪᓄᑦ.  
 
 
 
 
 
 
 
ᐅᖃᕈᒪᒃᑲᓐᓂᖅᖢᒍ ᐱᓕᕆᔪᓐᓇᖅᑎᕆᓂᕐᒧᑦ 
ᐱᕚᓪᓕᕈᑎᑦᓴᐅᔪᓂᒃ. ᑖᓐᓇᓗ ᐃᑲᔪᕈᑎᐅᓂᐊᖅᑐᓂᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓂ ᒐᕙᒪᒃᑯᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍ)ᑦ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑭᖑᓪᓕᖅᐹᓄᑦ ᐅᖃᐅᓯᖃᓕᕐᒥᓗᖓ. ᐊᖓᔪᖅᑳᑉ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᐅᖃᖅᓯᒪᔪᖃᕐᒪᑦ  
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permanent placement with extended families 
or youth who have been in the system long 
term... . Sorry. Children who remain in the 
system long term must be provided with 
services that prepare them for life after they 
age out or reach the age of majority. It also 
indicates that these services are sorely 
needed in the territory. Without them, youth 
enter mainstream society ill-prepared. 
 
It also states elsewhere that case management 
activities should prepare youth for becoming 
adults and ensuring that youth can perform 
basic life skills, such as laundry, shopping, 
maintaining personal hygiene, financial 
literacy, and so on, and should include 
employment readiness as well. 
 
The report identifies that there are 53 
children under the care of the director who 
are in the age 15 to 19 category and it also 
indicates that nine youth had transitioned out 
of care in that fiscal year.  
 
The first question will be to the Office of the 
Auditor General. Throughout any of your 
audits, did you review the process that the 
Department of Family Services has for 
assisting and preparing youth who age out of 
the system? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Thank you, Member, for the question. That is 
not an issue that we specifically looked at, 
but certainly, youth who age out of the 
system is an issue facing Nunavut. My 
understanding is in jurisdictions across the 
country, this is something that is an issue that 
is making sure that they have the programs 
and supports in place and coordination 
between departments who may be 
intervening with that person. Thank you, Mr. 
Chairman. 
 

ᑕᒪᒃᑯᐊ ᐃᓅᓱᑦᑐᑦ ᐊᑯᓂ ᐱᓯᒪᔭᐅᓂᑰᓕᖅᑐᑦ ᐱᓪᓗᒋᑦ. 
ᓄᑕᖅᑲᑦ ᐊᑯᓂ ᐅᑭᐅᖁᖅᑐᓗᐊᓕᓚᐅᕐᓂᕐᒥᓂᒃ 
ᐃᓐᓇᓐᖑᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᐅᖃᖅᓯᒪᒻᒥᒻᒪᑦ ᑕᒪᒃᑯᐊ 
ᑭᓐᖑᖅᑕᓪᓚᕆᐅᒻᒪᑕ ᓄᓇᕗᒻᒥ, ᐃᒫᒃ 
ᐅᐸᓗᖓᐃᖅᓯᒪᓐᖏᓗᐊᖅᑐᑎᒃ ᐃᓅᕐᓯᒥᓂᒃ ᐱᕙᓐᓂᖏᑦ. 
 
 
 
 
 
 
ᐅᖃᖅᓯᒪᒻᒥᒻᒪᓪᓗ ᑕᒪᒃᑯᐊ ᑲᒪᔭᐅᕙᑦᑐ ᐃᓅᓱᑦᑐᑦ 
ᐃᓐᓇᖑᑉᐸᓪᓕᐊᑦᓯᐊᖁᓪᓗᒋᑦ ᓲᕐᓗ 
ᓴᓗᒻᒪᖅᓴᕈᓐᓇᑦᓯᐊᕐᓂᕐᒥᒃ ᓇᒻᒥᕐᓗ ᐸᖅᑭᒍᓐᓇᑦᓯᐊᓂᕐᒥᒃ. 
ᐃᖅᑲᓇᐃᔮᒧᓪᓗ ᐅᐸᓗᖓᐃᔭᖅᓯᒪᑦᑎᐊᕈᓐᓇᓂᕐᒥᒃ.  
 
 
 
ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 53−ᖑᓪᓗᐊᑕᖅᑐᒡᒎ ᓄᑕᖅᑲᑦ 
ᐊᑖᓃᑦᑐᑦ ᐊᖓᔪᖅᑳᑉ ᑕᒫᓂ 15 – 19−ᒧᑦ 
ᐊᕐᕌᒍᖃᖅᑐᑦ ᐃᓅᓱᑦᑐᑦ 9 ᐱᓯᒪᔭᐅᒍᓐᓃᓛᖅᑐᓪᓗ 
ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ.  
 
 
 
ᐊᐱᖅᑯᑎᒌᓕᖅᐸᕋ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒧᑦ. ᖃᐅᔨᓴᕐᓂᕆᓯᒪᔭᓗᑦᑖᑎᓐᓂ 
ᕿᒥᕐᕈᓚᐅᖅᐱᓰ? ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᑐᖅᐸᑦᑕᖓᓐᓂᒃ 
ᐃᑲᔪᕈᑎᒋᕙᑦᑕᖏᓐᓂᒃ ᐃᓅᓱᑦᑐᓂᒃ 
ᐃᓐᓇᖑᖅᐸᓪᓕᐊᓕᖅᑐᓂᒃ ᐱᓯᒪᔭᐅᒍᓐᓃᕋᔭᓕᖅᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪ 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ 
ᕿᒥᕐᕈᓚᑦᑖᓚᐅᓐᖏᒃᑲᓗᐊᖅᑕᕗᑦ ᑭᓯᐊᓂ ᐃᓅᓱᑦᑐᑦ 
ᐃᓐᓇᖑᖅᐸᓪᓕᐊᓕᕋᒥ ᓄᓇᕗᒻᒧᑦ ᖃᓄᐃᒍᑕᐅᓂᖓᓂᒃ. 
ᑲᓇᑕᓗᑦᑖᒥᓪᓗ ᑕᒪᒻᓇ ᐱᔾᔪᑕᐅᕙᒻᒥᒻᒪᑦ. 
ᐱᔭᔅᓴᖃᑦᓯᐊᖁᓪᓗᒍ ᐊᒻᒪ ᑐᑭᒧᐊᖃᑎᒌᑦᓯᐊᖁᓪᓗᒍ 
ᑲᒪᕙᑦᑐᑦ ᑖᑦᓱᒥᖓ ᐃᓅᓱᑦᑐᒥᒃ.  
 
 
 
 
 
 



 

 54

Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
I’m posing the next question to the 
Department of Family Services. I was 
wondering if you would be able to elaborate 
on what sort of preparation is currently being 
offered to children in care prior to aging out. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Under the Child and Family Services Act, if 
there is a permanent order in place for 
children, there’s an obligation on the 
department to continue to provide services to 
them up to the age of 26, in fact, if I’m not 
mistaken. 
 
With regard to your question, I would need 
to seek some information from my 
colleagues in the department to determine 
what exactly we do to prepare them to age 
out of the system. Mr. Chairman, if I could 
have that indulgence, I will share that 
information with the Committee as soon as I 
can. 
 
Chairman: Thank you. Again, we will look 
forward to that information. Thank you. The 
next name I have on my list: Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
Good morning, all. Nice day here in Iqaluit, 
which is nice. I’ve got a few questions here, 
they’re all the same area, and we have 
discussed this quite a bit in depth and I 
apologize if one of my questions was kind of 
asked and already answered.  
 
For the Family Services, in paragraph 28, the 
bottom portion, it says, “Alarmingly, we 
found that the department had no evidence of 
contact with the children or the foster home 
for extended periods including  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᓐᓄᑦ ᐊᐃᑉᐹᓄᑦ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ ᑭᑐᓂᒃ ᓴᖅᑮᓯᒪᕕᓯ ᓄᑕᖅᑲᓄᑦ 
ᐱᓯᒪᔭᐅᔪᓄᑦ ᐃᓐᓇᓐᖑᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ? ᖁᔭᓐᓇᒦᒃ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒃᓯᕙᐅᑕᖅ, ᓄᑕᕋᓕᕆᓂᕐᒧᑦ ᐃᓅᓱᑦᑐᓂᓪᓗ ᒪᓕᒐᖅ 
ᑎᓕᓯᓯᒪᔪᖃᖅᐸᑦ ᐊᖏᕐᕋᕆᔭᒦᑐᖃᕆᐊᖃᕐᒪᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓰᓐᓇᕆᐊᖃᖅᑐᑦ 
ᐊᕐᕌᕈᖃᕋᓱᓐᓂᖓᓐᓂᒃ 26 ᑕᒻᒪᖏᒃᑯᒪ.  
 
 
 
ᐊᐱᖅᑯᑎᓐᓄᑦ ᐱᓪᓗᒍ ᑐᑭᓯᒋᐊᕆᐊᖃᕐᓂᐊᖅᑐᖓ 
ᖃᓄᐃᓘᓪᓚᑦᑖᖃᑦᑕᕆᐊᖏᓐᓂᒃ 
ᐃᓐᓇᖑᖅᐸᓪᓕᐊᓕᕋᐃᒐᒥ. ᑖᓐᓇ ᐊᑐᐃᓐᓇᕆᓕᕈᒃᑯᑦ 
ᑐᓂᓛᕐᓗᒍ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓂᕆᐅᒋᓛᖅᑲᕗᑦ 
ᑕᒪᒃᑯᐊ ᑐᓴᕋᔅᓴᑦ. ᐊᑎᖁᑎᓐᓃᒻᒥᔪᑦ ᒥᔅᑕ ᓴᒪᐃᓚᒃ. 
 
 
ᓴᒪᐃᓚᒃ (ᑐᓵᑎᔨᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᐅᑉᓛᒃᑯᑦ 
ᑕᒪᑉᓯ. ᐅᓪᓗᑦᑎᐊᕚᓘᒻᒪᑦ ᐃᖃᓗᓐᓂ ᐊᓕᐊᓇᐃᑦ. 
ᐊᐱᖅᑯᑎᔅᓴᖄᕐᔪᒃᑲᒪ ᑕᒫᓂᑦᓴᐃᓐᓇᕋᓗᒃ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᓪᓗᐊᑕᖅᑑᒐᓗᐊᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕐᒪ ᐃᓚᖓ 
ᑭᐅᔭᐅᒌᓐᓂᖅᐸᑦ.  
 
 
 
 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 28 ᑎᑎᕋᖅᓯᒪᔪᖅ ᐊᑖᓂ ᐅᖃᕐᒪᑦ 
ᖁᐊᖅᓵᓇᖅᐳᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᑯᑎᑦᓯᒍᑎᖃᓚᐅᓐᖏᒻᒪᑕ ᑕᑯᔭᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᓄᑕᖅᑲᑦ ᐊᑯᓂᑲᓪᓚᐅᔪᖅ ᐊᖏᕐᕋᒦᑦᑐᑦ ᐊᒻᒪ  
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 gaps of 6 to 8 months for 8 children in 4 
of the foster homes we examined  

 
 no check-ins on 10 children in 6 foster 

homes for 12 months or more, including 
2 foster homes with no check-ins during 
the 39-month period of our audit” 

 
Now, just to be clear, I’m not trying to point 
fingers at anyone; I’m not doing the blaming 
game. I have a lot of respect for our frontline 
workers. They have a very thick skin and the 
biggest hearts.  
 
I’m wondering: has the department examined 
how this happened, this lack of checking-ins, 
and did the department do a thorough review 
to see why it happened? My first question. 
Thank you, Mr. Chairman. 
 
Chairman (Mr. Sammurtok): Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
You look different than before. 
 
>>Laughter 
 
Mr. Chairman, it’s clear on the face of the 
audit the reasons why these matters arose. 
Quite frankly, the lack of documentation, the 
lack of capacity, the transient nature of our 
social workers, these are all sort of reasons 
that compounded the reality of why children 
weren’t being followed up on. We 
immediately took the steps to implement 
monthly check-ins for all foster and out-of-
territory children.  
 
The process is monthly check-in for all staff 
during the first week of each month, 
extending to all clients, including, as I said, 
foster children, Mr. Chairman. The 
communication methods for such encompass 
phone calls, emails, and in-person visits. 
Workers were tasked with creating detailed 
documents containing information on the 

 ᓄᑕᖅᑲᑦ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᐅᑕᐅᓐᖏᑦᑐᑎᒃ 
 
 
 
 6−ᖑᔪ ᑕᖅᑭᑦ 12 ᐅᖓᑖᓄᑦ, ᒪᕐᕉᓪᓗ 

ᖃᐅᔨᓴᖅᑕᐅᓐᓂᑰᓐᖏᒃᓱᑎᒃ ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᒍ. 
 
 
 
ᑐᑭᓯᑦᑎᐊᖁᓪᓗᒍ, ᑎᒃᑯᐊᖅᓯᓇᓱᓐᖏᑦᑐᖓ ᑭᓇᒥᒃ.  
ᐸᓯᑦᓯᓇᓱᓪᓗᖓᐅᔾᔭᖏᓐᓇᒪ ᐃᑉᐱᒋᑦᓯᐊᕋᒃᑭᑦ 
ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᑦ ᐊᑦᓱᕈᓐᓇᖅᑐᒃᑰᕙᒻᒪᑕ 
ᓇᓪᓕᓐᓂᖃᓪᓚᕆᑦᓱᑎᒃ.  
 
 
ᐊᐱᖅᑯᑎᒐ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᓴᖅᓯᒪᕙᑦ ᖃᓄᖅ 
ᑕᐃᒪᐃᑦᑕᓂᕐᒪᖔᖅ? ᓇᐅᑦᓯᖅᑐᒋᐊᓐᖏᓗᐊᖅᐸᓐᓄᑦ? 
ᐃᒻᒪᖃ ᕿᒥᕐᕈᓪᓚᑖᖅᓯᒪᕙᑦ ᓱᒻᒪᑦ 
ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᓐᖏᓐᓂᑰᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᓴᒻᒧᖅᑐᖅ)(ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᔾᔨᐅᓐᖏᓂᖅᓴᐅᓕᕋᕕᑦ. 
 
>>ᐃᒡᓚᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ, ᓇᓗᓇᓐᖏᑦᑐᖅ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᓂᒃ 
ᑕᒪᒃᑯᐊ ᓴᖅᑭᓚᕿᓯᒪᔪᖅ 
ᑎᑎᕋᕈᑕᐅᓐᖏᓗᐊᖅᐸᓐᓂᕐᖓᑦ 
ᑲᒪᔪᖃᓐᖏᓗᐊᖅᐸᓪᓗᓂᓗ ᐊᒻᒪ  
ᓄᖅᑲᐸᓐᓂᖏᑦ ᐃᓄᓕᕆᔩᑦ. ᑕᕝᕙ ᐱᔾᔪᑕᐅᔪᓐᓇᕐᒥᔪᑦ 
ᓱᒻᒪᑦ ᐅᑎᕐᕕᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᖔᑕ 
ᖃᐅᔨᒋᐊᖅᑕᐅᓗᑎᒃ ᓄᑕᖅᑲᑦ. ᑕᒪᕐᒦᖅᓯᒪᒐᓱᐊᓲᖑᔪᒍᑦ 
ᓄᓇᕗᓪᓗ ᓯᓚᑖᓃᑦᑐᓂᒃ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑕᖅᑭᑕᒫᑦᑎᐊᖅ ᑕᒪᒃᑯᐊᓗ 
ᐱᓯᒪᔭᐅᕙᑦᑐᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐅᖃᓘᑎᒃᑯᑦ ᓇᒥᓂᓪᓗ 
ᐅᐸᒍᑎᐸᓂᒃᑯᑦ. ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᕙᓪᓗᑎᒃ  
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service agreements, including start dates, 
follow-up dates, and end dates, and they 
developed a scheduled calendar reminder for 
staff to ensure that this doesn’t happen going 
forward, Mr. Chairman.  
 
While the root causes, in my view, are not 
sufficient to excuse this kind of oversight on 
the part of the department as a whole, and I 
will echo your comments, Mr. Simailak, the 
work of the social workers is paramount and 
they have, perhaps, one of the most difficult 
roles in our communities in terms of 
providing services. The plan going forward, 
as I mentioned earlier, is that we will not be 
in a position where kids are not getting 
regular follow-ups moving forward. Thank 
you, Mr. Chairman. 
 
Chairman: Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
Thank you, Mr. Ellsworth. Again, to Family 
Services, if I can get a quick clarification, in 
the next paragraph, paragraph 29 of the audit 
report, “In the absence of check-ins, the 
department did not know about children’s’ 
well-being or safety, or their whereabouts, 
what kind of care they were receiving in their 
foster home, or whether the foster home was 
receiving any required support.” In the first 
bullet, it says, “For example, we found that:  
 
 The department leaned that 2 children it 

had not contacted for 4 months were no 
longer in their foster placement and were 
living elsewhere.” 

 
Was this happening only within territory or 
outside of territory as well? To the Family 
Services first. Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
have reviewed the substantiation sheets to the 

ᖃᖓᒃᑯᓪᓗ ᐱᒋᐊᕐᕕᖃᓚᐅᕐᒪᖔᑕ, ᖃᖓᓗ 
ᑕᑯᕕᔅᓴᖃᕐᒪᖔᑕ, ᓄᖅᑲᕕᔅᓴᖃᕐᒪᖔᑕ ᐅᓪᓗᖅᓯᐅᑏᑦ 
ᒪᓕᑦᓯᐊᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᖃᖃᑦᑕᑲᓐᓂᖁᓇᒍ.  
 
 
 
 
ᐱᔾᔪᑎᐅᓪᓗᐊᑕᖅᑐᑦ ᐃᓱᒪᒋᒐᒃᑭᑦ 
ᐱᔾᔪᑎᐅᔾᔭᖏᑦᑑᒐᓗᐊᑦ ᐊᑐᖅᑕᐅᖐᓇᕐᓂᑰᓯᒪᔪᓂᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ, ᐃᓄᓕᕆᔩᑦ 
ᐱᓕᕆᐊᖓᑦ ᐱᓪᓚᕆᐊᓘᒻᒪᑦ. 
ᐊᒃᓱᕈᕐᓇᓂᖅᐹᖑᖅᑰᖅᑐᒥᒃ ᐱᔭᑦᓴᖃᖅᐸᒻᒪᑕ ᓄᓇᓕᓐᓂ 
ᐱᔨᑦᓯᕋᐅᑎᐅᕙᑦᑐᓄᑦ. ᐸᕐᓇᐅᑎᕗᑦ 
ᓯᕗᒧᕈᑎᒋᓂᐊᕐᓗᑎᒍ ᓄᑕᖅᑲᑦ ᑕᑯᔪᒪᖃᑦᑕᔾᔮᓐᖏᑕᕗᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓐᖏᓐᓂᖏᑦ 
ᑕᐃᒪᐃᑦᑐᖃᑦᑕᐅᔨᔾᔮᓐᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  
 
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. ᓱᓕᑦᑕᐅᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᑐᑭᓯᑎᑕᐅᑦᑎᐊᕈᓐᓇᕈᒪ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐊᐃᑉᐸᖓᓂ 29, ᑎᑎᕋᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᓂ, ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓐᓂᖏᑦ ᐊᑦᑕᓇᖅᑐᒦᒻᒪᖔᑕᓘᓐᓃᑦ 
ᓇᒦᒻᒪᖔᑕᓘᓐᓃᑦ ᖃᐅᔨᒪᐃᓐᓇᖅᐸᓚᐅᓐᖏᑦᑐᑦ 
ᓇᔪᖅᑕᒥᓂᒃ ᐱᑦᓯᐊᖅᑕᐅᓚᐅᕐᒪᖔᕐᒥ. “ᑕᕝᕙᓂ 
ᐆᒃᑑᑎᒋᓗᒍ:  
 
 
 ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᓚᐅᕐᒪᑕ ᒪᕐᕉᒡᒎᖅ ᓄᑕᖅᑲᑦ 

ᖃᐅᔨᒋᐊᕐᕕᐅᓚᐅᕐᓂᖏᑦᑐᑦ ᑕᖅᑭᑦ ᓯᑕᒪᓄᑦ 
ᑕᕝᕙᓃᒍᓐᓃᖅᑐᒥᓂᐅᓪᓗᑎᒃ ᐊᖓᔪᖅᑳᓐᖑᐊᑯᒥᓂᒃ 
ᐊᓯᐊᓃᑦᑐᒥᓂᐅᓕᕐᓂᖅᑐᑎᒃ.”  

 
 
ᑕᕝᕙ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᔫᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᓯᓚᑖᓃ ᓄᓇᕗᑦ? ᐃᓄᓕᕆᔨᒃᑯᓄᖅᑳᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᕿᒥᕐᕈᓯᒪᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐅᐃᒍᖏᑦ  
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audit. However, I can’t recall whether or not 
those are in or out of territory with reference 
to the cited paragraph. I believe, perhaps, the 
Auditor General may be able to indicate 
based on their records whether or not those 
two were in or out of territory. Thank you, 
Mr. Chairman. 
 
Chairman: Mr. Hayes. 
 
Mr. Hayes: That example was in-territory, 
and in terms of the out-of-territory ones, the 
risk is there that that could happen as well. 
Thank you, Mr. Chairman. 
 
Chairman: Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
Thank you. If I can ask the Department of 
Family Services to check their files to see if 
that happened outside of territory as well. I 
think it’s important that they do a follow-up 
on that because if it’s happening outside of 
territory, that’s even scarier, kidnapping, 
getting lost in the city somewhere, it’s a very 
serious threat concern coming from me.  
 
If I can move on, earlier, I believe, the 
Deputy Minister for Family Services 
mentioned that there has been an increased 
need for foster homes. I’m wondering: has 
the department identified the root cause as to 
why there is an increased need for foster 
homes? Is it only in certain communities or 
certain situations happening in those 
communities? Has that been identified? 
Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think the increased need arises for a number 
of reasons, one of which in my mind is this 
desire to keep kids in their home 
communities, the second of which is that we 
see enhanced usage of the provisional homes 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᓇᓕᖅᑲᖏᓐᓂᒃ ᑭᓯᐊᓂ 
ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐅᖃᐅᓯᐅᓵᖅᑐᒧᑦ. 
ᐃᒻᒪᖃ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ ᑭᐅᒍᓐᓇᓂᖅᓴᐅᕗᖅ 
ᐊᓪᓚᔅᓯᒪᔭᖏᑦ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᓄᓇᕗᑦ 
ᓯᓚᑖᓃᓚᐅᕐᓂᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐊᐃᔅ.  
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓄᓇᕗᒻᒦᓚᐅᖅᑐᖅ. ᓄᓇᕗᓪᓕ ᓯᓚᑖᓃᑦᑐᓂᒃ 
ᑕᐃᒪᐃᑦᓱᓐᓇᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᑦᑕᐅᖅ 
ᐱᑐᐃᓐᓇᕐᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓯᒪᐃᓚᒃ.  
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᔪᓐᓇᕈᒃᑭᑦ ᑕᒪᓐᓇ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᑕᐃᒪᓐᓇᐃᓕᓯᒪᓐᓂᕐᒪᖔᖅ? ᑖᒃᑯᐊ 
ᖃᐅᔨᒋᐊᕆᐊᖃᕐᒪᑕ ᑕᒪᓐᓇ ᓄᓇᕗᑦ ᓯᓚᑖᓃ 
ᑕᐃᒪᓐᓇᐃᓕᓐᓂᖅᐸᑦ ᑲᑉᐱᐊᓇᖅᑐᖅ. ᑕᒪᒃᑯᐊ ᑕᒪᕐᓗᓂ 
ᓄᓇᓕᑲᓪᓛᓗᒻᒥ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ ᑕᒪᓐᓇ 
ᐃᓱᒫᓗᓐᓇᖅᑐᐃᑦ ᓱᕈᓰᑦ ᑕᐃᒪᓐᓇᐃᑐᒃᑰᖅᑐᐃᑦ.  
 
 
 
ᐊᓯᐊᓄᑦ ᑐᕌᕈᓐᓇᕈᒪ. ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ ᐅᖃᖅᑲᐅᔪᖅ ᑖᒃᑯᐊ 
ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ ᐊᒥᓱᓐᖑᑲᓐᓂᕆᐊᓖᑦ. ᓱᓇ ᐱᔾᔪᑕᐅᕙ 
ᐊᒥᓱᓐᖑᑲᓐᓂᖅᐸᑦ ᑕᒪᒃᑯᐊ ᐊᖏᕐᕋᖃᕆᐊᖃᖅᑐᐃᑦ? 
ᓄᓇᓖᑦ ᑕᐅᑐᒃᖢᒋᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ 
ᑕᐃᒪᓐᓇᐃᑐᒃᑰᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕙᑦ ᑕᒪᓐᓇ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ.  
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑕᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᖏᕐᕋᒥᓐᓃᖁᔨᓪᓚᑦᑖᖅᑑᒐᓗᐃᑦ ᓄᓇᓕᒥᓐᓂ. 
ᑕᑯᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ  
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᖏᑦ  
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that I discussed earlier. Oftentimes there is a 
fear amongst family members or others in the 
community of reprisal, “Perhaps the foster 
placement is working with social services to 
keep my children away from me.” 
 
To answer your question, there are many 
reasons why we have this need to increase 
foster homes in Nunavut, Mr. Simailak and 
Mr. Chairman. Those are the three core ones, 
I think, in my mind, but again, the focus 
needs to be on providing resources to the 
social workers so that they can take care of 
the children’s needs, providing foster parents 
with adequate training, support, and 
resources to ensure the ongoing safety of the 
children is there. Thank you, Mr. Chairman. 
 
Chairman (Mr. Hickes): Thank you. Mr. 
Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
There hasn’t been identification as to the root 
cause of needing more foster homes, even if 
it’s within territory, but is there like a high 
case of substance abuse needing to have 
children in foster care for a while or are there 
other issues? Has there been a root cause 
identified as to why these children do need to 
go into foster homes? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I’m sure there are 
many different reasons, but maybe if Mr. 
Ellsworth just highlighted a couple of the 
more prominent causes. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think, if we look at any statistics around 
violence in our communities, you’re going to 
note that they are consistently on the rise, 
particularly, as Ms. Brewster mentioned 
yesterday, children are oftentimes the victims 
of these realities. This is one of the root 
causes.  
 

ᑲᑉᐱᐊᒋᔭᐅᔪᖃᕐᒪᑦ ᐃᓚᒌᑦᑐᓂᒃ. ᑕᒪᒃᑯᐊ 
ᐊᑭᔭᐅᔭᕆᐊᒃᓴᖅ ᐱᔭᐅᓯᒪᔪᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᕙᒻᓂᒃ ᑎᒍᓯᓯᒪᓂᖅᓯᖅᓴᐅᔪᐃᑦ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᐱᔾᔪᑕᐅᔪᐃᑦ ᐊᒥᓱᐃᑦ, ᐊᒥᓱᓐᖑᖅᐹᓪᓕᕈᑕᐅᔪᐃᑦ 
ᓄᓇᕗᒻᒥ ᐃᒃᓯᕙᐅᑖᕐᓘᓐᓃᑦ, ᑖᒃᑯᐊ ᑕᒪᓐᓇ ᐃᓱᒪᒋᒃᑯᑦ 
ᑕᒪᓐᓇ ᑐᕌᒐᕆᔭᕗᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐃᑲᔪᖅᑐᑦ 
ᓱᕈᓯᕐᓂᒃ. ᑖᒃᑯᐊ ᐱᔪᓐᓇᕐᕕᖃᕐᓗᑎᒃ ᖃᓄᑐᐃᓐᓇᖅ 
ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ, ᐃᖅᑲᓇᐃᔭᕐᕕᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐊᓗᕆᐊᓇᖅᑐᒦᖁᓇᒋᑦ ᓱᕈᓰᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (Hᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓯᒪᐃᓚᒃ. 
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᑕᖃᖏᑦᑐᖅ ᑕᒪᓐᓇ ᐱᔾᔪᑕᐅᔪᖅ 
ᐊᖏᕐᕋᖃᕆᐊᖃᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᓱᕐᕋᖕᓇᖅᑐᐃᑦ 
ᐸᐃᕆᔭᐅᔪᐃᑦ ᑕᒪᓐᓇ ᐊᓯᖏᓐᓂᒃ ᐱᔾᔪᑕᐅᕚ. ᓱᓇ 
ᐱᔾᔪᑕᐅᕙ ᓲᖅ, ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᔭᕆᐊᖃᖃᑦᑕᖅᑐᐸᑦ 
ᑎᒍᐊᖅᑕᐅᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᔾᔨᒌᖏᑦᑐᐃᑦ 
ᐱᔾᔪᑕᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ. ᓈᓴᐅᑏᑦ 
ᑕᑯᒍᑦᑎᒍ ᑕᒪᓐᓇ ᖃᓄᖓᓴᕐᓂᖅ ᖁᑦᓯᓐᓂᕐᖓ 
ᖁᕝᕙᖅᐸᓪᓕᐊᔪᐃᑦ ᓈᓴᐅᑎᑎᒍᑦ. ᐃᑉᐸᔅᓴᖅ ᓱᕈᓰᑦ 
ᑕᒪᒃᑯᐊ ᐋᓐᓂᖅᑎᖅᑕᐅᖃᑦᑕᕐᒪᑕ.  
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I can’t say that we studied it, Mr. Simailak, 
and this is where it will be really important to 
get our data sets set up properly while we 
engage the implementation of our software 
solution so that we can look at those data sets 
and make informed decisions and policy and 
resource allocation decisions and 
assessments, directly to your point, in terms 
of why we’re seeing an enhanced need for 
the use of foster placements. 
 
Again, it’s our role to make sure that children 
are safe. We would like to keep children in-
community. We do our best to do that with 
the very limited resources right now. 
Anyone, as I mentioned earlier, who wants to 
play a role in protecting children in-
community, I would encourage you to please 
be in touch with us.  
 
I encourage the Members here to share that 
message in your community that we need 
more foster parents. It takes all of us. Yes, 
we will spend the advertising dollars to 
achieve that objective, Mr. Chairman, but I 
think we all know, who are sitting around 
this table, the best way of message sharing in 
a lot of Nunavut’s communities is by having 
this dialogue open and transparent, in-your-
face dialogue with our colleagues at the 
community level. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. To 
my earlier attempt at humour, I have seen 
your advertisements and I have heard the 
radio messages, so I know that you are 
advertising and searching out new foster 
families. I was just trying to make light of the 
heavy topic. Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
Thank you, Mr. Deputy Minister. The reason 
why I was asking about root causes, in Baker 
Lake, I regularly stop into the Royal 
Canadian Mounted Police detachment, the 
social services office, and the health centre 

ᑕᒪᓐᓇ ᖃᐅᔨᓴᓪᓚᑦᑖᖅᓯᒪᖏᑕᕗᑦ ᓱᓇ 
ᐱᔾᔪᑕᐅᓪᓚᒃᑖᕐᒪᖔᑦ. ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐋᖅᑭᑦᓯᐊᕈᑦᑕ 
ᑲᑎᖅᓱᐃᓂᕐᒥᒃ ᐱᔾᔪᑎᑕᐅᔪᐃᑦ ᑕᑯᒋᐊᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ 
ᓇᓴᐅᑎᑎᒍᑦ. ᖃᑉᓯᐅᓂᖏᑦ ᐊᒻᒪ ᓱᓇᐅᓂᖏᑦ 
ᐱᔾᔪᑕᐅᒻᒪᖔᑖ, ᑮᓇᐅᔭᖃᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᒧᑦ 
ᐱᔾᔪᑎᖏᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ 
ᑎᒍᐊᖃᖅᑐᐃᑦ.  
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᖁᖏᓇᑕᕗᑦ, ᑖᒃᑯᐊ 
ᓄᓇᓕᖓᓐᓃᑎᓐᓇᓱᓪᓚᒃᑖᖃᑦᑕᕋᓗᐊᖅᑕᕗᑦ. ᑕᒪᓐᓇ 
ᑭᓇᑐᐃᓐᓇᖅ ᓴᐳᕐᒥᔪᒪᑉᐸᑦ ᓱᕈᓯᓂᒃ ᐅᕙᑉᑎᓐᓄᑦ 
ᓇᓗᓇᐃᕈᓐᓇᖅᑐᖅ. 
 
 
 
 
 
ᐊᒻᒪ ᑕᒪᒃᑯᐊᓗ ᓄᓇᓕᑉᓯᓐᓄᑦ ᐅᖃᐅᓯᕆᓗᒋᑦ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᑦ ᐱᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ ᑎᒍᐊᖅᑎᒃᓴᓂᒃ. 
ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᕐᒥᒃ ᑐᒃᓯᕋᕐᓂᐊᖅᐳᒍᑦ, ᑕᐃᒪᓐᓇ 
ᑕᒫᓃᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐊᒥᓱᐃᑦ ᓄᓇᓕᓐᓂ ᑕᐃᒪᓐᓇ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᒫᓐᓇ ᒪᑐᐃᖓᓗᓂ. ᑖᒃᑯᐊ ᐃᓚᕗᓪᓗ 
ᓄᓇᓕᓐᓂ ᐃᓄᐃᑦ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᐄ, ᑕᑯᓯᒪᔭᒃᑲ ᓇᓚᐅᑎᒃᑰᕐᓂᕆᔭᑎᑦ ᑐᓵᖃᑦᑕᖅᑕᒃᑲ, 
ᑕᒪᒃᑯᐊᓗ ᕿᓂᖅᑐᓯ ᐊᖏᕐᕋᕆᔭᐅᔪᒃᓴᓂᒃ ᑕᒪᓐᓇ 
ᐅᖁᒪᐃᒃᑑᒐᓗᐊᖅ. ᐃᔪᕐᓇᑎᓐᓇᓱᖅᑲᐅᔭᕋ. ᒥᔅᑕ 
ᓯᒪᐃᓚᒃ. 
 
 
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᒥᓂᔅᑕ ᑐᒡᓕᐊ. ᐱᔾᔪᑕᐅᔪᖅ ᐊᐱᖅᑯᑎᒋᔭᕋ 
ᖃᒪᓂᖅᑐᐊᕐᒥ ᑖᒃᑯᐊ ᐳᑭᖅᑕᓕᒃᑯᓐᓄᑦ ᐳᓛᖃᑦᑕᕋᒪ, 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᖏᓐᓂ ᐊᒻᒪ ᐋᓐᓂᐊᕐᕕᖕᒧᑦ.  
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and I have asked them what they have 
noticed in the last few years and I got the 
same response from all three offices. Ever 
since Baker Lake went from restricted for 
alcohol to unrestricted, they see an increase 
in social issues. I have heard them say that 
their call-outs have tripled.  
 
I’m wondering: is the department keeping 
track of changes in communities that happen 
like that? When you know a community is 
going to go to unrestricted alcohol, does the 
department look at that and say, “Okay, 
we’re probably going to have to give extra 
attention to this community for the next little 
while,” and does the department plan for 
that? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think we have all seen an increase in the 
consumption of alcohol in many of our 
communities, Iqaluit included, and a clear 
indication that substance use is a serious 
issue that affects many of our community 
mates. I can’t honestly sit here and tell you 
that we watch for those trends, Mr. Simailak, 
but again using the tools that we intend to 
implement moving forward and being a little 
more proactive in our approach to social 
work, and when I say a little more, I mean a 
lot more. These are some of the things that 
we want to hear from individuals like 
yourselves around if, in a community, you 
want to see proactive measures taken because 
the community knows itself best.  
 
As a department, we’re not going purport to 
know what’s best for you. This is where this 
piece around building our plan through 
dialogue and collaboration with communities 
is going to be really important. As a part of 
our strategy, it’s important for anyone the 
table, we will most definitely take steps to be 
proactive in these regards, recognizing that 

ᑖᒃᑯᐊ ᓱᓇᓂᒃ ᐅᔾᔨᕈᓱᒃᓯᒪᖕᒪᖔᑕ ᐊᐱᕆᓪᓗᒋᑦ. 
ᑕᐃᒪᓐᓇ ᑕᒪᕐᒥᒃ ᐊᔾᔨᒌᑦᑐᒥᒃ ᑭᐅᓚᐅᖅᑐᐃᑦ, 
ᖃᒪᓂᑦᑐᐊᖅ ᐃᒥᐊᓗᒃ ᑲᑦᓱᖓᓚᐅᖅᑎᓪᓗᒍ ᒫᓐᓇ 
ᑲᑦᓱᖓᔪᕐᓃᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ ᐊᓯᔾᔨᕈᑕᐅᔪᑦ 
ᐱᓂᕐᓗᒍᑕᐅᔪᐃᑦ ᐃᓄᖕᓄᑦ. ᑕᒪᓐᓇ 
ᐊᒥᓱᓐᖑᖅᐹᓪᓕᖅᑐᐃᑦ ᐳᑭᖅᑕᓖᑦ ᖃᐃᖁᔭᐅᓂᖏᑦ 
ᐱᖓᓱᐃᓪᓗᐊᖅᖢᑎᒃ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖏᑦ ᑕᑯᕕᓯᐅᒃ, 
ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ ᐃᒥᐊᓗᒃ ᑕᒪᓐᓇ 
ᑲᑦᓱᖓᑎᑕᐅᔪᓐᓃᖅᑎᓪᓗᒍ ᓄᓇᓖᑦ ᑕᒪᒃᑯᐊ 
ᑕᑯᒋᐊᖅᑕᐅᔭᕆᐊᓖᑦ, ᑖᒃᑯᐊ ᐸᕐᓇᒃᓯᒪᕙᑦ ᑕᐃᒪᓐᓇ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᐊ 
ᑕᑯᓯᒪᔭᕗᑦ ᐃᒥᐊᓗᒃ ᓄᓇᓕᖕᓂ ᐃᖃᓗᐃᓪᓗ ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓪᓚᒃᑖᕐᒥᔪᖅ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ 
ᐊᑦᑕᐃᖃᑦᑕᕐᒪᑦ ᐃᓅᓯᑉᑎᓐᓂ. ᐃᓄᖕᓂᒃ ᑭᓯᐊᓂ ᐅᕙᓂ 
ᕿᒥᕐᕈᓂᕋᕐᓗᑕ ᐊᔪᖅᑕᖓ ᑕᒪᓐᓇᐃᑦᑐᓂᒃ, ᑕᒪᒃᑯᐊ 
ᐃᑲᔫᑎᒃᓴᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ ᐊᒻᒪ ᓯᕗᒧᑦ ᑕᑯᓇᓱᒡᒍᓪᓗᓂ 
ᓱᓇ ᐱᔾᔪᑕᐅᔪᓂᒃ ᑕᑯᒋᐊᒃᑲᓐᓂᕐᓗᑕ. ᑕᒪᒃᑯᐊ 
ᑐᓴᕈᒪᔭᕗᑦ ᓲᕐᓗ ᐃᓕᑉᓯᓐᓂ ᑕᒪᒃᑯᐊ ᓱᓇ 
ᐊᓯᔾᔨᕈᑕᐅᒻᒪᖔᑕ ᓄᓇᓕᖕᓂ ᐊᔾᔨᐅᖏᑦᑐᒥᒃ 
ᐱᓕᕆᐊᖃᕈᒪᑎᓪᓗᒋᑦ ᓄᓇᓖᑦ.  
 
 
 
 
 
 
 
 
 
 
 
ᐅᕙᒍᑦ ᐃᓄᓕᕆᔩᑦ ᖃᐅᔨᒪᔨᐅᑦᑐᒍᑦ, ᐃᓄᐃᑦ ᐃᖕᒥᓂᒃ 
ᐊᐅᓚᔪᒪᔭᕐᓂᕆᔭᒥᓂᒃ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔪᒪᔭᕗᑦ, 
ᓄᓇᓖᑦ. ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᒃᑎᓪᓗᑕ ᑖᒃᑯᐊ ᑕᒫᓃᑦᑐᐃᑦ 
ᑭᓇᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᓕᕆᖃᑎᒋᔪᒪᔭᕗᑦ ᐅᔾᔨᕆᓗᒍ  
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alcohol consumption can create very toxic 
realities for children. We need to have the 
resources on the ground, in advance, to 
ensure that we can respond to these realities. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
Thank you, Deputy Minister, for your 
response. My last question, I think. I’m 
curious, what type of people are fostering 
children? I’m talking about like, do you have 
a database of if they’re a single parent or if 
they’re couples or if they are elders? If so, is 
the department ensuring that these foster 
homes are provided adequate support to help 
these children that are being fostered because 
it’s bad enough that these children have to be 
fostered. I’d hate to see them go to a home 
that’s not given adequate support by the 
department. If I can get a response. Thank 
you, Mr. Chairman.  
 
Chairman: Maybe I’ll just ask for a 
clarification, Mr. Simailak. You’re looking at 
the levels of support that families receive as 
well as the demographics of foster families? 
Thank you for confirming that. Mr. 
Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
don’t have that information before me at the 
present time, with respect to the demographic 
of individuals who are acting as foster 
parents currently.  
 
I can advise you that we do offer resources to 
foster parents to ensure that not only can they 
continue to support their family or their 
loved ones, but that they can also support the 
child being placed with them. There are per 
diem rates that range from $58 to $65 per 
day, depending on the community. I think 
sitting around the table, we recognize that 
that perhaps is not a value that is 

ᑕᒪᓐᓇ ᐃᒥᐊᓗᒃ ᐱᐅᖏᑦᑐᒥᒃ ᓴᖅᑭᑎᑦᓯᔪᓐᓇᕐᒪᑦ 
ᓱᕈᓯᕐᓄᑦ. ᑕᒪᒃᑯᐊ ᓯᕗᓂᐊᓂ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ 
ᑭᐅᔪᓐᓇᖅᑐᓂ ᑲᒪᔪᓐᓇᖅᑐᓂ ᐱᔭᕆᐊᖃᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔾᔪᑎᒋᔭᕐᓂ. ᑭᖑᓪᓕᖅᐹᖑᖅᑰᖅᑐᖅ 
ᐊᐱᖅᑯᑦ. ᑕᒪᓐᓇ ᓱᓇᒥᒃ ᐸᐃᕆᔨᐅᔪᐃᑦ 
ᐊᖏᕐᕋᖃᕐᕕᐅᔪᐃᑦ ᑖᒃᑯᐊ ᑲᑎᖅᓱᖅᓯᒪᕕᒋᑦ, ᑖᒃᑯᐊ 
ᐃᓄᑐᐊᖑᕙᑦ, ᐅᐃᒌᒃᐸᑦ, ᓄᓕᐊᕇᑉᐸᑦ, ᐃᓐᓇᐅᕙᑦ? 
ᑭᓇᐅᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ, ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑐᖅᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᖏᕋᕆᔭᐅᔪᐃᑦ 
ᐸᐃᕆᔨᐅᔪᐃᑦ. ᑕᒪᓐᓇ ᑎᒍᐊᖅᑕᐅᖃᑦᑕᕐᖓᑕ 
ᖁᕕᐊᓇᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐊᖏᕐᕋᒧᑦ ᓇᒻᒪᖏᑦᑐᓄᑦ 
ᐃᓕᓯᔭᕆᐊᖃᖏᑦᑐᒍᑦ, ᑖᓐᓇ ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᐸ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ ᐃᒻᒪᖄ 
ᐊᐱᖅᑯᑎᒋᔪᖅ ᖃᓄᖅ ᐃᑲᔪᖅᑐᖅᑕᐅ ᑖᒃᑯᐊ ᓇᓴᐅᑏᑦ 
ᐊᒻᒪ ᖃᓄᖅ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᑦ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᐱᓯᒪᖏᑕᕋ ᓵᒻᓂᑦ. ᑖᒃᑯᐊ ᓇᓴᐅᑏᑦ ᖃᓄᐃᑦᑑᒻᒪᖔᑕ 
ᑎᒍᐊᖅᑎᐅᑲᐃᓐᓇᖅᑐᐃᑦ ᒫᓐᓇ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ 
ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓗᑎᒃ ᓇᖕᒥᓂᖅᑕᐅᖅ 
ᐃᓚᒥᖕᓂᒃ ᐊᒻᒪ ᑖᓐᓇ ᓱᕈᓯᖅ ᑲᒪᒋᔭᐅᑦᓯᐊᕈᓐᓇᕐᓗᓂ.  
ᑕᒪ $58 - $65-ᒧᑦ ᓄᓇᓖᑦ ᒪᓕᒡᓗᒍ ᖃᐅᑕᒫᑦ 
ᐃᑲᔫᓯᐊᖑᔪᖅ,  
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proportionate to the very important work that 
they are undertaking.  
 
As a part our strategic response, we are 
looking at how can we better pay foster 
parents to ensure that not only their financial 
wellness is protected, but also the wellness 
from a mental health perspective of the 
children in care is taken care of and so I hope 
to return with options. Again, this analysis 
will be built on a series of other analyses that 
are currently underway respecting income 
assistance, guaranteed basic income, 
minimum wage. I think we’ll all learn more 
about that in the coming sitting. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Just to remind 
members, we’re on paragraphs 26-31. Any 
Committee Members have any other 
questions under this category? If not, we will 
proceed to… oh sorry, Ms. Killiktee. Go 
ahead.  
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I wish to return to an earlier 
question as I would like further clarification 
on it hence my query. With respect to homes 
that receive the title of foster homes, does the 
evaluation of the home include the 
assessment of adequate bedroom space, 
space for personal belongings, and whether 
the homeowner has prior experience in 
caring for vulnerable people, and is this 
assessed during this foster home application? 
 
How does this evaluation process play out? 
As an example, if the home has been 
assessed by workers, the applicants are good 
people, and their children are brought up 
properly, nonetheless, it may be due to the 
lack of space or bedroom space, but they are 
very experienced in a family setting and are 
passionate about wanting to provide foster 
care, how is this weighted towards qualified 
families and has this weighting been used in 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᖓᑦᑕ ᒥᒃᓵᓄᑦ.  
 
 
 
ᑕᒪᓐᓇ ᐸᕐᓇᒍᑎᒋᔭᑉᑎᓐᓂ ᓯᕗᒧᖅ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᐊᑭᓖᑦᓯᐊᒃᑲᓐᓂᕈᓐᓇᖅᐱᑎᒎᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ, ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖏᑦ ᐃᓱᒋᓗᒋᑦ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᐊᓯᖏᓪᓗᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᓯᐊᕆᐊᖃᕐᓂᖏᑦ. ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᔭᒃᓴᐅᔪᓂᒃ ᐅᑎᕈᔾᔨᔪᒪᔪᖓ ᑖᒃᑯᐊ ᑐᑭᓯᓇᓱᒡᓗᓂ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᒻᒪᖔᑕ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᑮᓇᐅᔭᓕᐊᕆᔭᐅᔪᐃᑦ ᐊᒻᒪ ᐊᑭᓕᖅᑕᐅᓂᖏᑦ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᐃᑎᔾᔪᑎᑦ 26-ᒥᑦ 31-
ᒧᑦ, ᑲᑎᒪᔨᑦ ᑖᒃᑯᒧᖓ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐸᑦ? 
ᐱᑕᖃᖏᑉᐸᑦ ᑲᔪᓯᓗᑕ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᓂᒃ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ 
ᐊᐱᕆᔪᒪᔪᖓ, ᑕᒪᒃᑯᐊ ᐊᖏᕐᕋᐅᔪᒥᒃ 
ᖃᐅᔨᓴᖅᑕᐅᓂᕆᕙᑦᑕᖏᑦ ᐊᖏᕐᕋᖅ 
ᐃᓪᓗᕈᓯᖃᑦᑎᐊᕐᒪᖔᖅ ᐃᓂᔅᓴᖃᑦᑎᐊᕐᒪᖔᖅ ᑖᓐᓇ 
ᐊᖏᕐᕋᖃᖅᑎᐅᔪᖅ ᐸᖅᑭᔅᓯᖃᑦᑕᓂᕐᒥᒃ ᐱᔪᒪᓕᖅᑎᓪᓗᒍ. 
 
 
 
 
 
 
 
 
 
ᖃᓄᖅ ᑕᒪᓐᓇ ᓲᕐᓗ ᑕᑯᔭᐅᓯᒪᑉᐸᑕ ᐱᓕᕆᔨᓄᑦ 
ᐃᓄᑦᑎᐊᕙᐅᑎᑦ ᕿᑐᕐᖓᖏᓐᓂᒃ 
ᐱᕈᖅᓴᐃᑦᑎᐊᖃᑦᑕᖅᓯᒪᔪᑦ, ᑭᓯᐊᓂ ᐃᓪᓗᕈᓯᑭᔅᓴᖅᑐᑎᒃ 
ᑭᓯᐊᓂ ᐃᓅᖃᑎᒥᓂᒃ ᓱᕈᓯᕐᓂᒃ 
ᐸᖅᑭᑦᑎᔪᒪᓪᓚᕆᑦᑎᓪᓗᒋᑦ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᓵᓚᑦᑕᖅᑎᑕᐅᓇᓱᒍᓐᓇᖃᑦᑕᖅᐹᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᕚ? 
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the past? 
 
Let’s say, an elder has proven their 
capabilities by bringing up their children 
successfully, with love and in caring for 
children abandoned by other parents or 
youth, but due to their lack of space or 
number of bedrooms, how can their lack of 
space be accommodated to use their passion 
and commitment towards fostering children? 
Is this supported financially by our 
government? Mr. Chairman, I would like to 
get clarification on that. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
That is an excellent question, Ma’am. I think 
we are all cognizant that Nunavut is currently 
also in a housing crisis, but we do have to 
recognize too that if homes are based on our 
assessment, too small, there needs to be some 
dialogue with that family and with those 
individuals to make decisions on whether or 
not they are willing acquiesce to not, sort of, 
best situation in reality. We think there is 
room for other incentives for foster parents, 
including elders and others, but there needs 
to be a detailed, I think in my view, review as 
part of our strategic plan to enhance the 
foster parent portfolio.  
 
As the report has indicated, we haven’t done 
well at even following up with foster parents. 
As a starting point, we are doing that more 
regularly in accordance with standards and 
now we need to retain additional foster 
parents, foster parents who might have access 
to elders in their lives or other cultural 
support mechanisms. All of which to say, 
and I hope this answers your question, 
Ma’am, is that more needs to be done. We 
need to look at incentivizing being a foster 
parent and making attractive not only from a 
community service perspective, but again, 

 
 
 
ᐃᓐᓇᐅᔪᖅ ᐱᕈᖅᓴᐃᑎᐊᖅᓯᒪᓪᓗᓂ ᓇᓪᓕᓂᒃᑯᑦ 
ᐃᓅᖃᑎᒥᓂᒃ ᓱᕈᓯᕐᓂᓪᓗ ᓴᐱᓕᖅᑕᐅᓯᒪᔪᓂᒃ 
ᒪᒃᑯᑦᑐᓂᓪᓘᓐᓃᑦ. ᑭᓯᐊᓂ ᐊᖏᕐᕋᖓ ᒥᑭᔫᑎᓪᓗᒍ. 
ᖃᓄᖅ ᐱᕕᖃᖅᑎᑦᑎᒍᓐᓇᖃᑦᑕᖅᐱᓰ 
ᐃᑲᔫᑎᔅᓴᖅᑕᖃᖅᐹᑦ ᑕᒪᔅᓱᒧᖓ? ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᐱᖅᑯᑎᒐ ᑖᓐᓇ ᑐᑭᓯᒍᒪᓪᓗᖓ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᑦᑎᐊᕙᓪᓚᕆᒃ. ᐅᔾᔨᕈᓱᑦᑐᒍᑦ ᑕᒪᓐᓇ 
ᐃᒡᓗᑭᔅᓴᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ. ᑕᒪᓐᓇ 
ᐅᔾᔨᕆᔭᕆᐊᖃᕐᒥᔭᕗᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ. ᐅᔾᔨᕆᔭᑦᑎᓐᓂ 
ᒥᑭᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓚᒌᑦ ᐅᖃᖃᑎᒋᓗᒋᑦ ᑕᒪᓐᓇ 
ᑖᒃᑯᐊ ᑎᒍᐊᖅᑎᐅᔪᓐᓇᕐᒪᖔᑕ. ᐃᒻᒪᖃ ᑕᒪᓐᓇ 
ᐱᔾᔪᑕᐅᔪᓐᓇᖅᑐᖅ ᖃᓄᑐᐃᓐᓇᖅ ᐃᓐᓇᐃᑦ ᐊᓯᖏᓪᓗ 
ᐱᔪᒪᓇᔭᖅᑐᐃᑦ. ᕿᒥᕐᕈᔭᕌᖓᑦᑕ ᑕᒪᓐᓇ ᐸᕐᓇᒃᑕᕗᑦ 
ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ ᐱᐅᓯᕙᓪᓕᐊᓇᓱᓐᖏᓇᑦᑎᒍ.  
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐱᓕᕆᑦᑎᐊᖅᓯᒪᓐᖏᓐᓇᑦᑕ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ. 
ᑕᒪᓐᓇ ᐱᒋᐊᕈᑎᒋᓗᒍ ᖃᐅᔨᓴᕐᓂᖅᓴᐅᓕᕐᓗᑕ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ. ᑕᒪᓐᓇ ᓯᕗᒧᐊᒃᑲᓐᓂᕐᓗᑕ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᐱᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊᓘᓐᓃᑦ 
ᐃᓐᓇᖃᕈᓘᔭᕐᓗᑎᒃ ᐃᓚᒌᑦᑐᓂᒃ ᐱᓕᕆᑦᓯᐊᕈᓐᓇᕐᓗᑎᒃ. 
ᑕᒪᓐᓇ ᐊᐱᖅᑯᑏᑦ ᐱᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᐊᒻᒪ ᐃᑲᔫᓯᐊᓂᖏᑦ ᐱᐅᓗᓂ. 
ᑕᒪᓐᓇ ᓄᓇᓕᓐᓂ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐊᒻᒪ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᓚᒌᑦ ᓈᒻᒪᓪᓗᑎᒃ. ᐊᒥᓱᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓐᓇᐃᑦ 
ᑕᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑭᓯᐊᓂ  
 
 



 

 64

respecting the financial wellness of those 
families.  
 
Oftentimes I have seen firsthand where 
elders are relied on for very serious and 
significant resources, but they are not 
adequately compensated for their knowledge 
and skills. I think, generally speaking, we 
need to be looking at this and I believe that 
under one of the previous governments, there 
was a move towards identifying the criteria 
that establishes what an elder actually is. I 
don’t know that any traction was ever made 
on that, but I think that, too would be a part 
of this assessment. I’m getting old, but I’m 
not very wise and I don’t know that I have a 
lot of knowledge to impart for people.  
 
What I’m saying is there are a lot of elders 
who do have those skills, but there are other 
older people that aren’t necessarily elders. I 
know I’ve gone on a little bit long here, but 
Mr. Chairman, this has to be reviewed 
through that lens and we need to do better. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for that, Mr. 
Ellsworth. Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I also appreciate the response 
I heard, and the answer was appropriate for 
the question. Nonetheless, I would like to 
just a comment only. There are some Inuit 
who are piqued by the idea of fostering 
fellow Inuit children, primarily from their 
home community and they are unable to care 
for all affected children due to the lack of 
space. 
 
Another barrier they face is the amount of 
paperwork and protocols that must be 
followed because these form the foundation 
for the foster homes, such as the specific 
number of bedrooms, specific ages of foster 
children requiring their separate bedrooms 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᑎᐊᓐᖏᒻᒪᑕ.  
 
 
 
ᑕᒪᓐᓇ ᑕᑯᒋᐊᕆᐊᖃᖅᑕᕗᑦ ᐊᒻᒪ ᒐᕙᒪᒋᔭᐅᓯᒪᔪᓂ 
ᐅᔾᔨᕆᔭᐅᓯᒪᔪᖅ. ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᐅᖓ 
ᓇᓗᓇᐃᖅᓯᓂᖅ ᓱᓇ ᐃᓐᓇᓚᑦᑖᖅ ᓱᓇᐅᕙ ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ ᐃᓚᒋᔭᐅᓂᐊᖅᑐᖅ 
ᕿᒥᕐᕈᓂᕆᔭ ᐃᓐᓇᖑᖅᐸᓪᓕᐊᒐᓗᐊᖅᑐᖓ 
ᓯᓚᑦᑐᖅᐸᓪᓕᐊᖏᑦᑐᖓ. ᑕᒪᓐᓇ ᐅᔾᔨᕆᓗᒍ.  
 
 
 
 
 
 
 
 
 
 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐃᓐᓇᐃᑦ ᐃᓐᓇᐅᔪᓐᓇᑦᓯᐊᖅᑐᐃᑦ ᐊᒻᒪ 
ᐃᓐᓇᐅᔪᐃᑦ ᐃᓐᓇᓪᓚᑦᑖᖑᓐᖏᒃᖢᒋᑦ ᐅᑭᐅᖃᖅᖢᑎᒃ 
ᑕᐃᒪᓐᓇ. ᑕᒪᓐᓇ ᕿᒥᕐᕈᕙᓪᓕᐊᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᒥᔅ ᕿᓕᖅᑎ.  
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔭᐅᓂᓐᓂ, 
ᑭᐅᒋᓐᖔ ᑕᒪᔅᓱᒥᖓ. ᑭᓯᐊᓂᓕ, 
ᐃᓚᒋᐊᕈᒪᑐᐃᓐᓇᕆᓪᓗᒍ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᑐᐃᓐᓇᕈᒪᓪᓗᒍ. ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᓄᑦᑕᖃᐅᕐᒪᑦ ᐊᒃᓱᐊᓗᒃ ᐸᖅᑭᑦᑎᒍᒪᔪᓂᒃ 
ᐃᓅᖃᑎᒥᓂᒃ, ᓄᓇᖅᑲᑎᖏᑕ ᓱᕈᓯᖏᓐᓂᒃ, 
ᒪᒃᑯᑦᑐᖏᓐᓂᒃ ᐊᑕᖐᔪᓐᓇᓐᖏᑐᐃᓐᓇᖅᑐᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓂᔅᓴᖅᑕᖃᑦᑎᐊᖏᓐᓂᑯᖓᓄᑦ.  
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᐳᕈᑎᖃᖃᑦᑕᖅᑐᑎᒃ ᓴᖅᑭᑕᐅᓯᒪᓂᑯ 
ᐊᑐᓕᖅᑕᐅᖁᔭᐅᓪᓗᓂ ᑐᓐᖓᕕᒋᔭᐅᓪᓗᓂ ᐃᒪᓐᓇᓂ 
ᑭᓯᐊᓂ ᐃᓪᓗᕈᓯᖃᕐᓗᓂ, ᐊᕐᕌᒍᖏᓪᓗ, ᐅᑯᐊ 
ᐃᓪᓗᕈᓯᖃᕆᐊᓖᑦ  
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without a roommate, as examples of how we, 
as Inuit, are required to practice certain 
matters in a foreign way, which we never 
practiced. Such are the colonial methods in 
stewardship. 
 
I am just making that assessment, as I wish to 
turn to this other matter I want to step into. I 
want to query you on it, as it was a while 
back where I heard you state, I’m not sure 
how to say the word in Inuktitut, specifically, 
(interpretation ends) ‘standards.’ About 
standards. (interpretation) The 
recommendations specific to these standards, 
have they already been drafted? Have you 
involved elders from Nunavut, or even wise 
elders, or local counsellors to develop and 
draft the amalgamated standards? I would 
like to ask if southern standards are being 
amended, although I cannot cite a specific 
example, as I can’t recall one currently, but 
in hearing about this issue, I wrote it down 
and I have some questions on it. 
 
I will try to ask the question in English. 
(interpretation ends) The standards that you 
mentioned earlier, are they adopted from the 
south? If they are, then has the work ever 
been done to work with elders or leaders to 
review the standards that your department 
follows to meet the criteria? (interpretation) 
I’m trying hard in English (interpretation) on 
behalf of those people. That’s why I would 
really like to understand, much like the 
people we represent. 
 
We have too many rules and laws that we are 
made to follow that have come from the 
south that we’ve been made to follow. None 
of our Inuit cultural practices have been 
included with them. Hopefully I am making 
myself understood. I apologize. 
(interpretation ends) Thank you, Mr. 
Chairman. 
 
Chairman: No apologies necessary.  

ᐃᓪᓗᕈᓯᕐᒥᐅᑕᖃᑎᖃᕆᐊᖃᓐᖏᑦᑐᑦ. ᒪᑯᓂ 
ᐋᖅᑭᓱᐃᔾᔭᐅᓯᒪᒻᒥᒐᑦᑕ ᑕᒪᓐᓇ ᐃᓅᓪᓗᑕ 
ᐊᑐᖃᑦᑕᖅᓯᒪᓐᖏᓪᓚᕆᓐᓂᑯᕗᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᑐᐃᓐᓇᖅᑐᑕ.  
 
 
 
ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅᑕᕋ ᑖᓐᓇ. ᐆᒥᖓᓕ 
ᐊᓪᓗᕆᐊᕈᑎᖃᕐᒥᔪᖓ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ, ᑕᐃᒪ 
ᖃᖓᑲᓪᓚᐅᖅᑲᐅᔪᖅ ᑐᓴᖅᑲᐅᒋᒃᑭᑦ ᐅᖃᖅᑎᓪᓗᑎᒃ  
ᐃᓄᑦᑎᑑᓕᕆᐊᔅᓴᖅ ᓇᓗᔭᕋ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᐊᔾᔨᒌᑎᑕᐅᒐᓱᑦᑐᑦ ᒪᓕᑦᑕᐅᒐᓱᑦᑐᑎᒃ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑐᓕᕆᐊᓖᑦ ᒪᓕᑦᑕᐅᒋᐊᓖᑦ 
ᐃᕕᖅᑎᓯᒪᕙᑦ ᐋᖅᑭᔅᓱᐃᖃᑎᖃᖅᓯᒪᕕᓯ ᑕᕝᕙᓂ 
ᓄᓇᕘᒥ ᐃᓐᓇᕐᓂᒃ ᐃᓚᑐᔪᓂᑦ ᐅᕝᕙᓗ ᑲᑎᒪᔨᓂᒃ 
ᐃᕕᑦᑎᑎᕆᓯᒪᕚᓪᓕᖅᓯᒪᒻᒪᖔᔅᓯᓂᖅᑕᖃᕐᒪᖔᖅ, 
ᑕᐅᓇᓐᖓᑦ ᖃᓪᓗᓈᑦ ᐃᓕᖅᑯᓯᖓᑎᒍᑦ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᒫᖑᔪᖅ. ᑭᓱᒥᒃ ᐆᑦᑑᑎᖃᓗᐊᕆᐊᒥᒃ 
ᓇᓗᖅᑰᔨᒐᓗᐊᖅ ᒫᓐᓇ ᓇᓗᑲᐃᓐᓇᖅᑐᖓ ᑭᓯᐊᓂ 
ᑐᓵᓪᓗᒍ ᑎᑎᕋᖅᑲᐅᓪᓗᒍ ᐊᐱᖅᑯᑎᔅᓴᖃᐅᑎᒋᓕᖅᑐᒍ.  
 
 
 
 
 
ᖃᓪᓗᓈᑎᑑᕋᓱᐊᕈᓐᓇᕈᒃᑯ ᐃᒫᒃ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 
ᑕᒪᒃᑯᐊ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᓲᑦ ᖃᓄᐃᑦᑑᓂᐅᒋᐊᖃᓲᑦ 
ᑕᐃᒃᑯᐊ ᐱᔭᐅᖃᑦᑕᖅᑳᑦ ᖃᓪᓗᓈᓂᑦ? ᐄᖑᑉᐸᑦ, ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᖑᓚᐅᖅᓯᒪᕚ ᐱᓕᕆᖃᑎᖃᕐᓗᓯ ᐃᓐᓇᑐᖃᕐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓕᖅᑎᐅᔪᑦ ᓄᓇᓖᑦ ᓯᕗᓕᖅᑎᖏᓐᓂ? 
ᕿᒥᕐᕈᑎᑕᐅᓪᓗᑎᒃ ᖃᓄᐃᓐᓂᐅᔭᕆᐊᑎᑕᖏᓐᓂᒃ 
ᐱᓕᕆᕕᓯ, ᐱᔭᐅᔪᓐᓇᕆᐊᓖᑦ ᐊᖏᖅᑕᐅᓂᐊᖅᑲᑕ.  
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᓯᐊᓂ ᐊᔪᐃᓐᓇᖅᑐᖓ, ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᕝᕙ ᑐᑭᓯᒍᒪᔾᔪᑎᒋᓪᓚᒃᑲᒃᑯᑦ ᐃᓄᐃᑦ 
ᑭᒡᒐᑐᖅᑕᕗᑦ.  
 
 
 
ᐊᑐᓗᐊᖃᑦᑕᓂᑦᑎᓐᓄᑦ ᒪᓕᒐᓕᐊᖑᔪᓂᒃ 
ᐊᑐᐊᒐᓕᐊᖑᔪᓂᒃ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᐅᓇᖓᑦ 
ᖃᓪᓗᓇᓂᑦ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐅᕘᓇᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᑎᒍᑦ ᐃᓚᐅᓯᒪᖏᑦᑐᓂᒃ 
ᒪᓕᑐᐃᓐᓇᓗᐊᖃᕐᓂᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑐᑭᓇᖅᑰᖅᑐᖓ. 
ᒪᒥᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᒋᐊᖃᓐᖏᑎᐊᖅᑐᑎᑦ.  
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Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
I’m not satisfied that the current standards 
and procedures manual is built off a model of 
an Inuit-led response to child welfare needs. 
To the member’s question, it doesn’t reflect 
Inuit societal values, in my view. However, 
as part of our strategic plan, we’ve engaged a 
resource to assist with the review, 
development, and implementation of a 
revised standards procedure.  
 
As part of this process, Mr. Chairman, key 
stakeholders including service practitioners 
and cultural knowledge holders and leaders 
and elders will be actively engaged to create 
a practical, comprehensive, and culturally 
competent manual that reflects the needs of 
Nunavut’s children. 
 
In addition to this work, in parallel, as I 
mentioned yesterday, Mr. Chairman, we’ve 
just begun work through the partnership 
committee with Nunavut Tunngavik 
Incorporated and the regional Inuit 
organizations, through the lens of identifying 
how we can conduct child welfare work in an 
Inuit way.  
 
You’re right, there’s been the application of 
colonial laws and systems imposed on 
Nunavummiut for far too long, and I’ve said 
early on in my career legal aid, and I hope 
I’m not speaking out of turn, but every law in 
Nunavut should reflect Nunavummiut. A lot 
of the laws that we’re operating are coming 
from 1988; Alberta, Northwest Territories, 
even older, built on very colonial approaches 
to the way that the law is written and the way 
that services are discharged to communities.  
 
As my part, in terms of recognizing that it’s 
been far too long that this is a reality in 
Nunavut, it will be really important that not 
only the standards and procedures manual 

ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᓐᓇ ᒫᓐᓇ ᐊᔪᕆᖅᓱᐃᔾᔨᔾᔪᑎ 
ᖃᓄᐃᓐᓂᐅᔭᕆᐊᖃᕐᓂᐅᔪᓄᑦ ᒥᑭᓗᐊᖅᑐᒋᔭᕋᑦᑕᐅᖅ. 
ᐊᐱᖅᑯᑏᑦ ᑭᐅᒐᓱᓪᓗᒍ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ 
ᒪᓕᔅᓯᒪᖏᑎᐊᕐᖓᑕ. ᑐᑭᒧᐊᒍᑎᔅᓴᒧᑦ 
ᐸᕐᓇᐅᑎᓕᐅᖅᑎᓪᓗᑕ ᐸᕐᓇᐅᑎᓕᐊᑦᑎᓐᓂ, 
ᐃᑲᔪᖅᑕᐅᒍᒪᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ ᐋᖅᑭᑦᑎᕆᑎᓪᓗᑕ 
ᐊᑐᓕᖅᑎᑦᑎᒐᓱᑦᑎᓪᓗᑕᓗ.  
 
 
 
 
ᑕᐃᒪᐃᓕᐅᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᐊ ᐊᐅᓚᑦᑎᖃᑕᓪᓚᕆᐅᔪᐃᑦ 
ᐃᓄᐃᓪᓗ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᔨᐅᔪᐃᑦ 
ᓯᕗᓕᖅᑏᓪᓗ ᐃᓐᓇᑐᖃᐃᓪᓕ 
ᐃᓚᐅᑎᑕᐅᓪᓚᕆᒐᓱᓛᖅᑐᐃᑦ ᐋᖅᑭᑦᑎᕆᓗᑕ 
ᐃᓕᖅᑯᓯᕐᓂᒃ ᐃᓚᐅᔾᔨᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐅᖃᓕᒫᒐᕐᓂᒃ 
ᐊᔪᕆᖅᓱᐃᔾᔨᔾᔪᑎᓂᒃ. 
 
 
ᐊᒻᒪ ᖄᖓᒍᒃᑲᓐᓂᖅ ᑖᔅᓱᒪ ᐱᓕᕆᐊᖑᓂᖓᑕ ᐃᑉᐸᔅᓴᖅ 
ᐅᖃᓚᐅᕐᒥᒐᒪ, ᐱᓕᕆᐊᖅ ᐱᒋᐊᓕᕋᑖᑦᑎᐊᖅᓯᒪᒻᒥᒐᑦᑕ 
ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑕ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᑦ ᐊᒻᒪ 
ᐃᓄᐃᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. 
ᖃᐅᔨᒐᓱᑦᑐᑕ ᖃᓄᖅ ᓱᕈᓰᑦ ᐃᓄᓕᕆᔭᐅᒍᓐᓇᖅᑕ, 
ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᒍᓐᓇᖅᑲᑦ ᐃᓄᑦᑎᑐᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᑎᒍᑦ. 
 
 
ᑕᐃᒪ ᐅᖓᓯᑦᑐᒥᒃ, ᐅᖓᓯᑦᑐᒥᒃ 
ᐊᐅᓚᑕᐅᓯᒪᑯᑖᓗᐊᓕᕐᖓᑕ. 
ᐅᖃᓗᐊᓕᖏᒃᑲᓗᐊᖅᑯᖃᐃ, ᓄᓇᕗᒻᒥᐅ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᑲᒪᒋᔭᐅᒋᐊᖃᕋᓗᐊᕐᖓᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒐᐃᑦ 
ᐅᐃᓪᐴᑕᒦᖔᖅᑐᑎᒃ ᓄᓇᑦᓯᐊᕐᒥᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ 
ᐱᑐᖃᐅᓂᖅᓴᒡᒍᑎᖏᑦ ᒪᓕᒐᐃᑦ ᐅᖓᓯᑦᑐᒥᒃ 
ᐊᐅᓚᑦᑎᔾᔪᑎᐅᓪᓗᑎᒃ ᐋᖅᑭᑦᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. 
ᓄᓇᓕᓐᓅᖅᑲᖅᑕᐅᓪᓗᑎᒃ.  
 
 
 
 
ᐃᓕᓴᕆᒋᐊᖅᓯᒪᔭᕋ ᑕᒪᓐᓇ ᐊᑯᓂᐅᓗᐊᖅᑐᐊᓗᒃ 
ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᖅᓯᒪᓕᕐᖓᑦ. ᐱᒻᒪᕆᐊᓘᕗᑦ ᑕᕝᕙ 
ᑕᒪᒃᑯᐊ ᒪᓕᔅᓱᐊᖅᑕᐅᒋᐊᓖᑦ ᐊᔪᕆᖅᓱᐃᔾᔨᔾᔪᑏᓪᓗ 
ᐅᖃᓕᒫᒐᐃᑦ,  
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accurately reflect an Inuit-led response, but 
that the legislative overhauls that we 
discussed yesterday, including the Aboriginal 
Custom Adoption Act and the Adoption Act, 
both bring into its framework Inuit ways of 
living and knowing. I think that is paramount 
in terms of realizing Nunavut as it was 
originally envisioned, from my perspective, 
Mr. Chairman. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Killiktee. 
 
Ms. Killiktee (interpretation): I forgot to turn 
off my microphone. I apologize. I also thank 
you for your response, as it is 
understandable. Actually, this aspect of Inuit 
cultural practices is here in the north, 
throughout the arctic regions, and actually 
the many places Inuit have migrated to today. 
 
This show of Inuit culture obviously has their 
distractors, and I have perceived in the past 
which I have also personally experienced, 
people being treated as undesirable, 
unintelligent, unable, incapable, not civilized 
enough, not good enough, and there are 
many other examples and endless examples 
that could be described. 
 
These racist opinions are the reason I’m 
asking you about this, as people who are 
incarcerated or taken into custody, must 
follow the rules set by colonial governments, 
with no flexibility allowed within these 
workplaces. These practices are alien to most 
Inuit. However, I note many capable Inuit 
who work within these rules by accepting 
these rules. 
 
When a foster child is apprehended, then the 
applicable rules and protocols must be 
followed, to cite an example. I am not trying 
to denigrate this practice; however, I am 
saying this exists as a systemic barrier that 
could conceivably provide more tangible 
benefits if Inuit cultural practices and house 

ᐃᓄᐃᑦ ᐃᓄᓐᓃᖔᕆᐊᖃᕋᓗᐊᕐᖓᑕ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ. 
ᑕᐃᒃᑯᐊ ᐋᖅᑭᒋᐊᕐᓂᐊᖅᑖᓗᒋᓚᐅᖅᑕᕗᑦ ᐃᑉᐸᔅᓴᖅ 
ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ  
ᑎᒍᐊᖅᑐᓕᕆᔾᔪᑎᖏᑦ ᐊᒻᒪ 
ᑎᒍᐊᖅᑐᓕᕆᔾᔪᑎᑐᐃᓐᓇᐃᑦ. ᐃᓄᐃᑦ ᐃᓅᔾᔪᓯᖏᓐᓂᒃ 
ᑲᒪᔾᔪᑎᖏᓐᓂᓪᓗ ᐃᓚᖃᕆᐊᖃᖅᓯᒪᒐᓗᐊᕐᖓᑕ ᑕᐃᒫᒃ 
ᓄᓇᕗᑦ ᑕᑯᓐᓇᖑᐊᖅᑕᐅᓚᐅᖅᓯᒪᒐᓗᐊᕐᖓᑦ 
ᐱᒋᐊᕐᖓᕐᓂᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕿᓕᖅᑎ. 
 
ᕿᓕᖅᑎ: ᖃᒥᓚᐅᕐᓂᓐᖏᑖᓗᒋᒐᒃᑯ ᒪᒥᐊᓇᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᔅᓱᒥᖓ ᑭᐅᔪᑎᑦ, ᑐᑭᓯᓇᖅᑐᖅ. ᐃᓛᒃ, 
ᑕᒪᓐᓇ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓ ᑕᒫᓂ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓛᒃ, 
ᓇᒥᑐᐃᓐᓇᖅ, ᐅᑭᐅᖅᑕᖅᒥᐅᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐃᓄᐃᑦ ᓇᒧᑐᐃᓐᓇᑦᑎᐊᖅ ᓯᐊᒻᒪᖅᓯᒪᓕᕐᒪᓕᕐᒪᑕ.  
 
 
 
 
ᑕᒪᓐᓇ ᐃᓅᑉ ᐃᓕᖅᑯᓯᖓ 
ᐃᓕᓴᕆᐅᓯᒪᖅᑰᔨᔫᑎᒋᖃᑦᑕᓯᒪᓕᕋᒃᑯᑦ ᐊᓪᓛᒃ ᐅᕙᖓ 
ᓇᒻᒥᓂᖅ, ᓇᕐᕈᓇᖅᑐᖅ, ᓯᓚᐅᑦᑐᖅ, ᐱᔪᓐᓇᖏᑦᑐᖅ, 
ᑲᒪᔪᓐᓇᓐᖏᓗᐊᖅᑐᖅ, ᐋᖅᑭᔅᓯᒪᖏᓗᐊᖅᑐᖅ.  
ᑖᕗᖓᒃᑲᓐᓂᐊᓗᒃ ᑕᒪᓐᓇ ᐅᖃᕈᑎᒋᔪᓐᓇᖅᑐᖅ.  
 
 
 
 
ᑕᐃᒪᐃᓐᓂᑯᖓᓄ ᑕᕝᕙ ᐊᐱᖅᑯᑎᒋᓗᐊᕋᑖᖅᑲᕋ, ᑖᒃᑯᐊ 
ᑎᒍᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᐅᓇᖓᑦ ᑕᒪᐅᖓ 
ᐊᑐᓕᖅᑎᑕᐅᓪᓗᑎᒃ ᑐᑦᑎᑕᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓄᑦ. 
ᐃᓕᖅᑯᓯᕆᔭᐅᖏᑦᑎᐊᖅᑐᐃᑦ ᐊᒥᓲᕙᒻᒪᑕ ᑭᓯᐊᓂ 
ᐱᒃᑲᐅᔫᑎᖃᖃᑦᑕᖅᑐᖓ ᐃᓄᓐᓂᒃ 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᕝᕗᐊ 
ᐊᖏᖅᓯᒪᑐᐃᓐᓇᓕᕐᓂᖃᖃᑦᑕᕐᒪᑦ.  
 
 
 
 
ᓲᕐᓗ ᑎᒍᐊᖅᑖᖑᓯᒪᒻᒪᑦ ᑕᒪᓐᓇ ᐊᑐᐊᒐᐅᓂᐊᖅᑐᖅ 
ᒪᓕᒐᐅᓂᐊᖅ ᐃᒫᒃ. ᐱᐅᓐᖏᑦᑑᖏᓪᓗᓂ 
ᑕᐃᒪᐃᓕᐅᖏᑦᑐᐊ ᑭᓯᐊᓂ ᐱᑕᖃᕐᓂᖏᓐᓂᒃ ᑕᒪᔅᓱᒥᖓ 
ᐃᑲᔫᑎᔪᓐᓇᖅᑐᓂᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑎᒍᑦ 
ᐊᖏᕐᕋᖃᐅᓯᖏᑎᒍᑦ  
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rules were perhaps applied to younger 
children especially, and youth who are sent 
to out-of-territory. 
 
I feel more children could remain in their 
home communities since this is of primary 
importance. I am just commenting on that. 
It’s not a question, so I will stop there, and I 
thank you for this opportunity, Mr. 
Chairman.  
 
Chairman: Thank you, Ms. Killiktee. Just to 
follow up on Ms. Killiktee’s line of 
questioning, I know the Deputy Minister has 
committed to providing information on the 
criteria for foster homes, but I’m just 
wondering if the department would also be 
able to add if there is any flexibility.  
 
I look at our housing policy, as an example. 
If you have two children of the same sex 
within five years of age, they can share a 
bedroom. Are those same parameters or 
considerations made with foster family 
placements, for one, and secondly; are there 
exceptions or exemptions that could be 
achieved in a case like Ms. Killiktee brought 
forward, where somebody may not have all 
the room that is needed, but can still provide 
a safe place for that child? Can I get that 
commitment from Mr. Ellsworth to include 
that in the response as well?  
 
Mr. Ellsworth: Mr. Chairman, yes, I commit 
to getting that information for you.  
 
Chairman: Thank you for that. 
(interpretation) Are you finished? 
(interpretation ends) That is the last name I 
have on my list for paragraphs 26 through 
31. Oh, Mr. Simailak has some more. Please 
proceed.  
 
Mr. Simailak: Thank you, Mr. Chairman, 
for allowing me to jump in again. A thought 
popped into my head to the Deputy Minister 

ᐃᒻᒪᖃ ᓱᕈᓯᑯᓗᐃᑦ ᑕᐃᒃᑯᐊᓗ ᒪᒃᑯᑦᑐᐃᑦ 
ᑕᐅᓇᓃᑦᑐᐃᑦ.  
 
 
 
ᐊᖏᕐᕋᖅᓯᒪᓂᖅᓴᐅᔪᓐᓇᑐᒋᖃᑦᑕᖅᓯᒪᒻᒥᒐᒃᑭᑦᑕᐅᖅ. 
ᐱᒻᒪᕆᐅᓂᑯᖓᓄᑦ ᑕᒪᓐᓇ, ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓪᓗᒍ 
ᓄᖅᑲᕈᑎᒋᑲᐃᓐᓇᖅᑐᒍ. ᖁᔭᓐᓇᒦᓪᓗ, ᐃᒃᓯᕙᐅᑖᖅ 
ᐱᕕᖃᖅᑎᕋᑖᕋᕕᓐᖓ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕿᓕᖅᑎ. 
ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᒥᔅ ᕿᓕᖅᑎᐅᑉ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ. ᒥᓂᔅᑕ ᑐᖏᓕᖓ 
ᐊᖏᖅᓯᒪᓂᕋᖅᑲᐅᒻᒪᑦ ᑐᓂᓯᒃᑲᓐᓂᕐᓂᐊᕐᓂᕋᖅᑐᓂ 
ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᑎᒍᐊᓐᖑᐊᖃᖅᑎᐅᔪᓄᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᖅᑲᐃ ᐃᓚᓯᒍᓐᓇᕆᕚᑦ, 
ᐊᓯᔾᔨᖅᑕᕐᓂᖃᒐᓛᒍᓐᓇᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ.  
 
ᐃᒫᒃ, ᓱᕈᓰᓪᓘᓐᓃᑦ ᐊᕐᓇᐃᓐᓇᐅᑉᐸᑎᒃ 
ᐊᖑᑏᓐᓇᐅᑉᐸᑎᓪᓘᓐᓃᑦ ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ 
ᐃᓪᓗᕈᓯᕐᒦᒍᓐᓇᕐᖓᑏᓛᔪᒥᒃ, ᑕᐃᒪᐃᑦᑐᒥᒃ.  
ᐃᓕᓯᒐᐃᒍᔅᓯ ᑎᒍᐊᓐᖑᐊᖅᑖᖑᓂᐊᖅᑐᓄᑦ. ᐊᒻᒪᓗ 
ᓴᓂᕌᒎᕐᕕᔅᓴᖃᕆᕙᑦᑕᐅᖅ, ᒥᔅ ᕿᓕᖅᑎᐅᑉ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ ᒪᓕᔅᓴᖅᑕᐅᒋᐊᕐᖓᕐᓗᓂ? 
ᐃᒪᐃᑦᑐ ᐃᓪᓗᕈᓯᓕᒫᕌᓗᖏᓐᓂ ᐱᕕᓕᒫᕌᓗᓐᓂᒃ 
ᓈᒻᒪᑦᑐᓂᒃ ᐱᖃᓐᖏᒃᑲᓗᐊᕐᓗᓂ ᐊᑦᑕᓂᖏᑦᑐᒥᒃ 
ᐃᓂᖃᖅᑎᑦᑎᒍᓐᓇᖅᑲᑦ ᓱᕈᓯᕐᒥᒃ? ᑖᓐᓇ ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ, ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᑖᔅᓱᒥᖓ 
ᐃᓚᖃᕈᓐᓇᖅᑳ?  
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐄ. ᐊᖏᖅᑕᕋ 
ᑖᓐᓇ ᐃᓚᓕᐅᑎᒍᓐᓇᕐᓂᕋᖅᑐᒍᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ. ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᖅ ᐃᓴᔅᓯᒪᔪᖅ ᐅᖃᕋᑖᕐᖓᑦ. ᓇᓴᐅᑎᓕᓐᓂ 
26-ᒥ 31-ᒧᑦ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ, ᐃᓵᒻᒪᑦ. 
 
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᑎᒃᑲᕕᓐᖓ. ᐃᖅᑲᐃᑲᓪᓚᕋᑖᕋᒪ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ  
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from Family Services’ response earlier about 
dollar figures and trying to keep up with the 
cost of living to ensure we’re not adding 
undue stress on foster homes.  
 
I’m wondering: how will the department 
tackle that? Are they going to be following a 
cost-of-living allowance of some sort? Are 
they going to be keeping track of food prices 
coming up here or power rates and whatnot? 
What is the idea in mind here, just to ensure 
we are giving the adequate supports to these 
foster homes? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think we’re going to need to use a series of 
different source materials to establish what 
those guidelines look like. For example, 
we’re studying right now a recent release of 
the Statistics Canada Market Basket Measure 
that sort of defines what the cost of living 
looks like in Nunavut for an average 
household. We’re also awaiting the release of 
the report respecting minimum wage that I 
understand will be coming at some point. 
We’re also reviewing the contents of reports 
that have been commissioned for the 
purposes of looking at the options with 
respect to guaranteed basic income. We’re 
going to need to look at a lot of things, Mr. 
Chairman, and I believe Mr. Onalik would 
like to supplement my response. Thank you, 
Mr. Chairman. 
 
Chairman: Go ahead, Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think we all 
know that beyond the specific scope of 
today, we’re seeing pretty large increases in 
the cost of living and it impacts a lot of our 
program areas. We’re struggling and I hope 
we will soon have an approach government-
wide of how we deal with recent 

ᓂᓪᓕᐊᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖓᓄᓪᓗ, 
ᑮᓇᐅᔭᐃᑦ ᒥᔅᓴᓄᑦ. ᐊᒻᒪ 
ᐊᑭᑦᑐᐸᓪᓕᐊᔪᐊᓘᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᔅᓱᕈᓗᐊᖅᑎᒍᒪᖏᓇᑦᑎᒍ ᑎᒍᐊᓐᖑᐊᖃᖅᑏᑦ.  
 
ᖃᐅᔨᒍᒪᔪᖓᓕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ ᑕᒪᑐᒥᖓ 
ᑲᒪᒋᔭᖃᕐᓂᐊᕐᒪᖔᖅ, ᒪᓕᔅᓱᐊᖃᑦᑕᕐᓂᐊᖅᑭᓰ 
ᐃᑲᔫᓯᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᓯ ᐊᑭᑦᑐᐸᓪᓕᐊᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ 
ᓂᕿᑖᕈᑏᑦ? ᖃᐅᒻᒪᖁᑏᓪᓘᓐᓃᑦ, ᐆᒻᒪᖅᑯᑏᑦ 
ᐊᑭᑦᑐᐸᓪᓕᐊᓂᖏᑦ ᐊᖑᒻᒪᑎᒐᔅᓴᖏᓐᓂᒃ 
ᐱᑎᑦᑎᖃᑦᑕᕐᓂᐊᖅᑭᓰ? ᑕᐃᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᖃᖅᑎᐅᔪᐃᑦ 
ᐃᑲᔪᖅᓯᑕᐅᑦᑎᐊᖃᑦᑕᕆᐊᖃᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐊᑐᐊᒐᓕᐅᕋᓱᓕᕈᑦᑕ. ᐆᒃᑑᑎᒋᓗᒍ ᖃᐅᔨᓴᖅᑐᒍᑦ ᒫᓐᓇ 
ᓴᖅᑭᖅᑕᐅᕋᑖᔪᔪᓂᒃ ᑭᓪᓕᓯᐊᓂᖅᑎᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ. 
ᑕᐃᒃᑯᓂᖓ ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒻᒪᑕ ᓄᓇᕗᒻᒥ 
ᖃᑦᑎᕌᖅᐸᒻᒪᖔᑕ ᐊᖏᕐᕋᒥ ᐃᓅᒐᓱᓪᓗᓂ. ᐊᒻᒪ 
ᐅᓂᒃᑳᓕᐊᒥᓃᑦᑕᐅᖅ ᑮᓇᐅᔾᔭᔅᓵᖑᔪᓂᒃ 
ᐊᑦᑎᓂᖅᐹᖑᔪᓂᒃ ᐅᓂᒃᑳᖃᖅᓯᒪᔪᐃᑦ. ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 
ᕿᒥᕐᕈᒻᒥᔭᕗᑦ. ᐃᓗᓕᖏᓪᓗ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 
ᐊᑐᖅᓯᒪᔭᕗᑦ ᐋᖅᑭᓯᒐᓱᐊᖅᑎᓪᓗᑕ 
ᑮᓇᐅᔾᔭᓵᓐᖑᐊᖑᔪᓐᓇᕋᔭᖅᑐᓂᒃ ᐊᔾᔨᒌᓂᒃ ᑭᒃᑯᓕᒫᓄᑦ 
ᐃᑲᔫᓯᐊᓲᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᕋ 
ᐃᓚᒋᐊᖅᓯᒍᓐᓇᕋᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐅᓈᓕᒃ, 
ᐃᓚᒋᐊᖅᓯᒍᓐᓇᖅᑐᖅ.  
 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᔪᒍᑦᑕᐅᖅ ᐅᓪᓗᒥ ᐅᖓᑖᓄᑦ 
ᐊᑭᑦᑐᐹᓪᓕᖅᓯᒪᓪᓗᐊᑲᓪᓚᑦᑐᐊᓘᒻᒪᓂᓛᒃ ᐃᓅᒐᓱᐊᕐᓗᓂ 
ᐊᑭᖓ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑕᐅᕙᒻᒥᒐᑦᑕᑦᑕᐅᖅ  
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unprecedented inflation that I think, in many 
ways, is under-captured. A lot of the StatCan 
data comes from Iqaluit and Iqaluit only, so 
how do we find measures outside of Iqaluit 
to reflect the true cost of living? I think that’s 
something we’re hoping to inform this 
coming budget. (interpretation) Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. (interpretation) Mr. 
Simailak, are you done? (interpretation ends) 
We will move on to paragraphs 32 through 
37, Out of territory, and one of the main 
concerns is “Few check-ins on children and 
youth.” Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
Good morning, everybody. Good morning, 
Nunavummiut.  
 
My question is for the Office of the Auditor 
General witnesses. Paragraphs 32 through 37 
of the audit report address the out-of-territory 
placement of children and youth. Was any of 
the audit conducted outside of Nunavut, in 
the three jurisdictions where Nunavut 
children and youth are often placed? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Thank you, Hon. Member, for the question. 
Yes, in terms of our audit work, we did meet 
with client liaison officers who were in the 
southern jurisdictions of Ontario, Manitoba, 
and Alberta. We looked at files, obviously, of 
the out-of-territory clients who were placed 
out of territory. We also had discussions, as 
was mentioned yesterday, with some of the 
child protection agencies located in southern 
jurisdictions just to talk to them about out-of-
territory care and things of that nature. We 
did do some work outside of Nunavut as part 
of the work in this section of the report. 
Thank you, Mr. Chairman.  

ᐊᑭᑦᑐᐸᓪᓕᐊᔪᐃᑦ ᐱᓪᓗᒋᑦ. ᑖᓐᓇ 
ᐅᖃᐅᓯᐅᓐᖏᓗᐊᖃᑦᑕᖅᓯᒪᒻᒪᑦ  
ᐊᑭᑦᑐᐸᓪᓕᐊᓂᕆᓯᒪᔭᖓ ᑭᓱᑐᐃᓐᓇᐃᑦ 
ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓃᖔᖃᑦᑕᖅᑐᑎᒃ ᑲᓇᑕᒥ 
ᖃᑦᑎᕌᓕᕐᓂᕋᐃᔪᐃᑦ ᐃᓅᒐᓱᒋᐊᖏᑦ ᐃᓅᒐᓱᒋᐊᔅᓴᖅ. 
ᒫᓐᓇ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓄᑦ ᐃᓚᓕᐅᑎᒍᒪᓂᐊᖅᑕᕋᓗᐊᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓯᒪᐃᓚᒃ, 
ᑕᐃᒫ? 32-ᒥᑦ 37-ᒧᑦ. ᓄᓇᕗᑦ ᓯᓚᑖᓂ. ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
 
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᐅᓪᓛᒃᑯᑦ ᐃᓘᓐᓇᓯ, ᓄᓇᕗᒻᒥᐅᓪᓗ.  
 
 
ᐅᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ. ᑖᒃᑯᐊ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦ 
ᓈᓴᐅᑎᓕᒃ 32-37-ᒧᑦ ᐅᓂᒃᑳᑉ ᐃᓗᐊᓂ ᓄᓇᕗᑦ 
ᓯᓚᑖᓅᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᓱᕈᓰᑦ ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᑦ.  
ᖃᐅᔨᓴᐃᔪᕕᑦ ᐱᖓᓱᐃᓕᖓᔪᓂᒃ 
ᓇᒧᓐᖓᖅᑕᐅᒐᔪᓐᓂᖅᐹᖑᕙᑦ ᓱᕈᓰᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᑦ 
ᒪᒃᑯᑦᑐᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᑭᓐᓯ.  
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ. ᐄ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᔪᒍᑦ 
ᐊᑯᓐᓂᓱᖅᑎᒋᔭᐅᔪᓂᒃ ᐋᓐᑎᐅᕆᐅ, ᒫᓂᑑᐸ ᐊᒻᒪᓗ 
ᐊᐅᓪᐴᑕᒥ. ᐊᒻᒪᓗ ᐸᐃᑉᐹᖏᓐᓂᒃ ᕿᒥᕐᕈᓇᓚᐅᖅᖢᑕ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐸᐃᑉᐹᖁᑎᖏᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ. 
ᐃᒃᐸᔅᓴᖅ ᐅᖃᓚᐅᕋᑦᑕ ᐅᖃᓪᓚᖃᑎᒋᖃᑕᐅᓚᐅᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ ᓱᕈᓯᕐᓂ 
ᐸᖅᑭᕕᐅᖃᑦᑕᖅᑐᑦ. ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ ᖃᓄᖅ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕐᒪᖔᑕ ᓱᕈᓰᑦ. ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᕐᒪᑦ 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑎᑕᐅᔪᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. In 
the same Paragraph 32, it notes that 
placement of children outside of the territory 
includes both for foster care and special 
needs. Did your audit review how many 
children or youth outside of the territory were 
in foster care and how many were receiving 
specialized care? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you for the question. This 
was another example where the information 
from the department did not allow us to come 
down to accurate and complete numbers. We 
spoke about 95 children, youth, and young 
adults, but we don’t know whether there 
might be more who are outside the territory. 
I’m not able to give you a specific number, 
but the majority of these cases were for 
specialized care.  
 
I would mention that, as I said earlier, there 
is a possibility that there are more children 
and youth and young adults who are in care 
outside of the territory. There are cases 
where, for example, they might have been 
apprehended while visiting one of these 
provinces and those cases highlight the 
importance where collaboration between the 
department and the other jurisdiction is 
important because if the department 
collaborates in a timely way, those children 
might be able to be brought back faster.  
 
Unfortunately I’m not able to give you an 
exact number, but the majority of the cases 
where children from Nunavut have been sent 
to these provinces are for specialized care. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for that. Before I go 
back to Mr. Quqqiaq, we will take a break for 
lunch, returning at 1:30. Thank you. 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ 32, ᐅᖃᖅᓯᒪᒻᒪᑦ ᓱᕈᓰᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓄᑦ ᐃᓕᔭᐅᔪᑦ ᑎᒍᐊᓐᖑᐊᕆᔭᐅᔭᖅᑐᖅᑐᑦ ᐊᒻᒪᓗ 
ᑎᒥᒥᒍᑦ ᐃᓱᒪᒥᒍᓪᓘᓐᓃᑦ ᐊᔪᕈᑎᓖᑦ. ᖃᑦᓯᑦ ᒪᒃᑯᑦᑐᑦ 
ᓱᕈᓰᓪᓗ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐸᖅᑭᔭᐅᕙᑦ? ᐊᒻᒪᓗ ᖃᑦᓯᑦ 
ᐊᔪᕈᑎᖃᕐᓂᖏᓐᓄᑦ ᑲᒪᒋᔭᐅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ.  
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᒐᕕᐅᒃ. ᑖᓐᓇ 
ᐆᒃᑑᑎᒋᒃᑲᓐᓂᕈᓐᓇᕐᒥᔭᕗᑦ, ᐱᔭᕇᖅᓯᒪᔪᓂᒃ ᓈᓴᐅᑎᓂᒃ 
ᐱᔪᓐᓇᖃᑦᑕᓐᖏᓐᓇᑦᑕ. ᑕᒫᓂᖃᐃ 95-ᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑐᒍᑦ ᒪᒃᑯᑦᑐᓂᒃ ᐅᓄᒃᑲᓂᕐᒪᖔᓪᓗ 
ᓇᓗᓪᓗᑕ. ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ 
ᓈᓴᐅᑎᖏᑦᑎᒎᓐᖏᒃᑲᓗᐊᕐᓗᒋᑦ ᐊᔪᕈᑎᖃᕐᓂᖏᓐᓄᑦ 
ᐸᖅᑭᔭᐅᔪᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ ᐅᓄᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᓖᑦ ᓱᕈᓰᑦ 
ᒪᒃᑯᑦᑐᓪᓗ ᐸᖅᑭᔭᐅᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ. ᐃᒻᒪᖄᓘᓐᓃᑦ 
ᐊᖅᓵᖅᑕᕕᓃᑦ ᐊᒻᒪᓗ ᐱᕐᔪᐊᖑᕗᖅ  
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᖃᑎᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓯᓚᑖᓃᑦᑐᓂᑦ 
ᐸᖅᑭᔨᐅᖃᑦᑕᖅᑐᓂ ᓱᕈᓯᕐᓂ. ᐃᒻᒪᖄᓗ ᑖᒃᑯᐊ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᖦᖤᖅᖢᑎᒃ.  
 
 
 
 
 
ᒪᒥᐊᓇᖅ ᓈᓴᐅᑎᓪᓚᕆᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᖓ 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐱᒡᒐᕐᓂᖏᓂᒃ 
ᐱᔾᔪᑎᖃᖦᖤᖅᖢᑎᒃ ᑕᐅᓇᓃᔾᔪᑎᓖᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᕿᐊᖅ 
ᐅᑎᕐᕕᒋᓚᐅᓐᖏᓂᑦᑎᓐᓂ, ᐅᓪᓗᕈᕐᒥᑕᖅᑐᓚᐅᕐᓗᑕ 
1:30-ᒥ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
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>>Committee recessed at 11:55 and 
resumed at 13:28 
 
Chairman: Good afternoon, everyone. 
Welcome back to the proceedings of the 
Office of the Auditor General’s Report on 
Child and Family Services. We left off and 
we were on paragraphs 32 through 37 with 
Mr. Quqqiaq who had a line of questioning. 
You can continue, please. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
My questions will be for the Government of 
Nunavut witnesses. Paragraph 32 of the audit 
report states that children, youth, and young 
adults are placed in care outside of the 
territory when exceptional circumstances 
warrant it.  
 
On page 21 of the 2021-22 Annual Report of 
the Director of Family Wellness, it states that 
“out-of-territory residential care is utilized to 
access specialized services” when a child or 
youth has complex medical or behavioural 
needs that cannot be met in the territory. Are 
there any other exceptional circumstances in 
which children and youth may be placed 
outside of Nunavut for care? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman, 
and unnusakkut. To respond to your enquiry, 
my understanding of the reasons why 
children are placed outside of the territory are 
in line with your description of what was 
described in the annual report reference. By 
and large, they’re there for complex and 
acute medical needs that our territory doesn’t 
provide services in, in-territory.  
 
In addition, as you stated, there are other 
situations where significant behavioural 
challenges exist as a result of unresolved 
underlying trauma-related matters oftentimes 

>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 11:55ᒥ 13:28ᒧᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ. 
ᑐᓐᖓᓱᒃᑲᓐᓂᓕᕐᒥᒋᔅᓯ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᔅᓵᓄᑦ. 
ᑎᑎᕋᖅᓯᒪᔪᓂ 32-ᒥ 37-ᒧᑦ 
ᐊᐱᖅᓱᖃᑦᑕᕐᓂᐊᓕᖅᑲᐅᒐᔅᓯ. ᒥᔅᑕ ᖂᑭᐊᖅ 
ᐊᐱᖅᓱᖃᐅᒻᒪᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᒃᑲ ᑐᕌᖓᓂᐊᖅᑐᐃᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᓄᑦ. ᑲᑎᓐᖓᐅᖅᑐᐃᑦ 
32-ᒥ ᓈᓴᐅᑎᓖᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ, ᐅᖃᖅᓯᒪᒻᒪᑦ ᓱᕈᓰᒡᒎᖅ 
ᒪᒃᑯᒃᑐᐃᓪᓗ ᐊᒻᒪᓗ ᐃᓐᓇᕈᕋᑖᒥᓂᐅᔪᑦ 
ᐃᓕᔭᐅᖃᑦᑕᕐᖓᑕ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 
ᑕᐃᒪᐃᒋᐊᖃᓪᓚᕆᑦᑎᑕᐅᒐᐃᒻᒪᑕ ᑭᓯᐊᓂ.  
 
ᒪᒃᐱᒐᖓᓂ 21-ᒥ ᑕᐃᑲᓂ 2021-2022-ᒥ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᓂᖏᑦ ᐊᖓᔪᖅᑳᖓᑕ 
ᖃᓄᐃᓐᖏᑦᑎᐊᕋᓱᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓚᒌᓄᑦ, ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᓄᓇᕗᒡᒎᖅ ᓯᓚᑖᓂ ᐃᓂᑖᖅᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᖅᑐᐃᑦ 
ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᓪᓘᓐᓃᑦ ᐱᔭᕆᐊᑐᔪᐊᓗᓐᓂᒃ 
ᑲᒪᒋᔭᐅᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ 
ᑲᒪᒋᔭᐅᔾᔪᑎᒋᔭᖏᓐᓂ. ᐊᓯᒃᑲᓐᓂᖓᓃᓐᓂᖏᓐᓃᑦ 
ᖃᓄᐃᓐᓂᖅᑕᖃᕈᓐᓇᕆᕚ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᐃᓪᓗ ᓄᓇᕗᑦ 
ᓯᓚᑖᓄᑦ ᐸᖅᑭᔭᐅᔭᖅᑐᕈᑎᒋᔪᓐᓇᖅᑕᖏᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ.  
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓐᓄᓴᒃᑯᑦ. ᑭᐅᓗᒍ ᐊᐱᖅᑯᑏᑦ, ᑐᑭᓯᓯᒪᔭᕋᓕ ᓱᒻᒪᑦ 
ᓄᓇᕗᑦ ᓯᓚᑖᓅᖅᑕᐅᕙᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᐃᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ 
ᐊᑕᕐᓇᖏᐸᓪᓗᑦᑐᑎᒃ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᑲᔪᖅᑕᐅᒍᑎᒋᒋᐊᓕᖏᓐᓂᒃ ᐱᑕᖃᓲᖑᓐᖏᑦᑐᓂᒃ 
ᓄᓇᕗᑦ ᐃᓗᐊᓂ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᕋᑖᕋᕕᑦ ᑕᐃᒪᐃᒻᒥᔪᐃᑦ 
ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᐃᓱᒪᖏᑎᒍᑦ ᐊᔅᓱᕈᕐᓇᑎᓪᓗᒋᑦ 
ᐃᑲᔪᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐱᔭᕆᐊᑐᔪᒃᑯᑦ. ᖄᖓᒍᓪᓗ 
ᖁᐊᖅᓵᖅᓯᒪᓂᖃᖅᑐᒥᓂᐅᑎᓪᓗᒋᑦ  
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is the reason why children are placed out of 
territory.  
 
Aside from that, at the present time, those are 
the only reasons why children are placed 
outside of the territory. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
I’ll move on to the Office of the Auditor 
General. Exhibit 3 of the report depicts the 
geographic location of children and youth 
placed outside of Nunavut. Did your audit 
review the reasons why Alberta, Manitoba, 
and Ontario were the only jurisdictions to 
have young people from Nunavut in 
placements receiving care? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. We did not review 
the reasons why these jurisdictions were 
chosen. Our focus was really on whether the 
department was doing the case reviews. 
Ultimately, though, I would say that these 
jurisdictions have a history with supporting 
the territory. It might be because of contracts 
or because the relationships that have 
developed with hospitals or specialized 
health care providers. We didn’t go to that 
level of detail, though, in our audit work. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
I’ll move on to the Government of Nunavut. 
In paragraph 33 of the audit report, it 
indicates that the department provided 
auditors with the information that 95 young 
people were receiving care out of the 
territory as of March, 2022. The 2021-22 
Annual Report of Director of Family 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᓲᑦ.  
 
 
 
ᑕᐃᒃᑯᓂᖓᑐᐊᖅ ᓱᕈᓯᕐᓂᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 
ᐃᑲᔪᖅᑕᐅᔭᖅᑐᑎᑦᑎᓲᖑᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓅᒋᐊᕐᓗᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓄᑦ. 
ᐱᖓᔪᐊ ᑖᓐᓇ ᑕᑯᔅᓴᐅᑎᑕᖅ ᐅᓂᒃᑳᖃᖅᑐᖅ 
ᓱᑯᑦᑎᐊᓅᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᒪᒃᑯᑦᑐᐃᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓅᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ 
ᕿᒥᕐᕈᓯᒪᒻᒪᑕ ᓱᒻᒪᑦ ᖃᐅᔨᒐᓱᑦᑐᑎᒃ ᐃᐅᓪᐴᑕ, ᒫᓂᑑᐸ, 
ᐋᓐᑎᐅᕆᐅ−ᑐᐊᑦᑎᐊᖅ ᐱᓯᒪᑦᑎᑎᑕᐅᖃᑦᑕᕐᖓᑕ 
ᓄᓇᕗᑦ ᐃᑲᔪᖅᑕᐅᔪᓂᒃ. ᓱᒻᒪᑦ ᑕᐃᒪᐃᒻᒪᖔᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᕼᐊᐃᔅ.  
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᓚᐅᓐᖏᑕᓄᑦ ᓱᒻᒪᑦ ᓂᕈᐊᖅᑕᐅᓂᕐᒪᖔᑕ ᑖᒃᑯᐊ 
ᐊᓯᖏᑦ ᒐᕙᒪᐅᔪᐃᑦ. ᖃᓄᖅ ᕿᒥᕐᕈᖃᑦᑕᕐᒪᖔᑕ 
ᖃᐅᔨᓴᖔᔪᒐᑦᑕ ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᐊᓯᖏᑦ 
ᒐᕙᒪᖃᕐᕕᐅᔪᐃᑦ ᐃᑲᔪᖅᓰᖃᑦᑕᖅᓯᒪᒻᒪᑕᖃᐃ 
ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᐅᐊᑦᑎᐊᕈ ᓄᓇᕗᒻᒥ. ᑳᓐᑐᕌᑎᒍᖅᑲᐃ 
ᐃᑲᔪᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᖏᑦ. ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ 
ᖃᐅᔨᓴᕆᐊᓚᐅᓐᖏᓇᑦᑎᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᓂᒥᐅᑕᕐᒧᖔᖅ ᐊᐱᕆᓚᖓ. ᑲᑎᓐᖓᐅᖅᑐᓂ 
ᓈᓴᐅᑎᓕᒃ 33 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐱᓕᕆᕖᒡᒎᖅ 
ᑐᓂᓯᓐᓂᕐᖓᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓂᒃ ᐅᑯᓂᖓ 95-ᒎᖅ 
ᒪᒃᑯᑦᑐᐃᑦ ᐃᑲᔪᖅᑕᐅᕗᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᒫᑦᓯ 2022-
ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ 2021-2022-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐊᖓᔪᖅᑳᖓᑕ ᐃᓚᒌᑦ  
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Wellness states on page 21 that 73 children 
and youth were receiving care outside of the 
territory. What accounts for the discrepancy 
in information provided with respect to the 
numbers of young Nunavummiut receiving 
care outside of the territory? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Quqqiaq. I know 
Mr. Lightstone had asked some very similar 
questions that there’s just not a lot of trust in 
the numbers that we’re provided in both 
reports, and the Auditor General’s office 
spoke to some of the discrepancies in those 
numbers as well. I think, just to move along, 
Mr. Hayes would just like to provide a brief 
response to that. Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you, Mr. Chairman. In 
addition to the comments we made before, 
there could be another reason as well for this 
number to be different and that’s that the 
young adults are also included in our 
number. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. To 
the Office of the Auditor General, paragraph 
36 notes that Family Services did not have 
policies and requirements for certain aspects 
of out-of-territory services. It also notes that 
“the department did not have a process to 
regularly review when out-of-territory 
children and youth could be” brought back 
home. Did your audit review any cases in 
which children or youth in out-of-territory 
care were repatriated back to Nunavut? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. The focus of our 
audit was on the check-ins, but we know that 
5 of the 23 children and youth were 
repatriated and we also know that there were 

ᖃᓄᐃᓐᖏᑎᐊᖅᑐᓕᕆᔨᖏᓐᓄᑦ. ᒪᒃᐱᒐᖓ 21-ᒥ 
ᐅᖃᖅᓯᒪᔪᖅ 73-ᖑᓐᓂᕐᖓᑕᒎᖅ ᓱᕈᓰᑦ ᒪᒃᑯᑐᐃᓪᓗ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ. ᓱᒻᒪᓄᑯᐊ 
ᐊᔾᔨᒌᓐᖏᓚᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑏᑦ ᖃᑦᑎᐅᓂᕋᐃᔪᐃᑦ 
ᒪᒃᑯᑦᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ ᓯᓚᑖᓂ ᐃᑲᔪᖅᑕᐅᔪᓂᒃ? 
ᓱᒻᒪᑦ ᓈᓴᐅᑎᖓ ᐊᔾᔨᒌᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖂᑭᐊᖅ. 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐊᔾᔨᐸᓗᖓᓂ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕐᒥᒻᒪᑦ. 
ᑖᒃᑯᐊ ᐅᑉᐱᕆᔭᔅᓴᐅᑎᐊᖅᑑᔮᓐᖏᒻᒪᑕ ᓈᓴᐅᑏᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓃᑦᑐᑦ ᐊᒻᒪᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ 
ᐅᖃᐅᓯᕆᓯᒪᒻᒥᔭᖏᑦ. ᒥᔅᑕ ᕼᐊᐃᔅ 
ᓇᓗᓇᐃᖅᑐᐃᒐᓛᒃᑲᓐᓂᑲᐃᓐᓇᕈᒪᒻᒪᑦ 
ᑭᐅᒐᓛᑲᐃᓐᓇᕈᒪᕙᓪᓚᐃᒻᒪᑦ. ᐊᑏ, ᒥᔅᑕ ᕼᐊᐃᔅ.  
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᒃᑲᓗ ᐃᓚᓕᐅᑎᓗᒋᑦ. 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐱᔾᔪᑎᖃᕐᖓᑕ ᓈᓴᐅᑎᖏᑦ 
ᐊᔾᔨᒌᓐᖏᔾᔪᑎᒋᔪᓐᓇᖅᑕᖏᓐᓂᒃ. ᐃᓐᓇᕈᕋᑖᒥᓃᑦᑕᐅᖅ 
ᓈᓴᖅᑕᐅᖃᓯᐅᑎᔭᐅᓲᖑᒻᒥᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓄᑦ ᐊᐱᕆᓗᖓ. 
ᑖᒃᑯᐊ ᑲᑎᓐᖓᐅᖅᑐᐃᑦ ᓈᓴᐅᑎᓕᒃ 36 ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᐃᓄᓕᕆᔨᒃᑯᒡᒎᖅ ᐊᑐᐊᒐᖃᕐᓂᖏᒻᒪᑕ ᐊᒻᒪᓗ 
ᖃᓄᐃᓐᖏᑦᑑᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᑐᐊᒐᖃᕋᑎᒃ ᓄᓇᕗᑦ 
ᓯᓚᑖᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᒎᖅ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᕙᓪᓕᐊᔾᔪᓯᖃᕐᓂᖏᒻᒥᔪᑦᑕᐅᖅ 
ᕿᒥᕐᕈᖃᑦᑕᕈᑎᒋᖃᑦᑕᓂᐊᖅᑕᖏᓐᓂᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 
ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᑦᑐᓂᓪᓗ ᐊᖏᕐᕋᖅᑎᑕᐅᒐᓱᐊᕈᓐᓇᖅᑐᓂᒃ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᓯ ᕿᒥᕐᕈᓂᖃᓚᐅᖅᑳ 
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓱᕈᓯᕐᒥᒃ ᒪᒃᑯᑦᑐᒥᓪᓘᓐᓃᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓂ ᑲᒪᒋᔭᐅᔪᓂᒃ ᐅᑎᖅᑎᑕᐅᒐᓱᐊᖅᑐᓂ 
ᓄᓇᕗᒻᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ.  
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕗᓪᓕ 
ᑲᒪᓗᐊᓚᐅᖅᑐᖅ ᖃᐅᔨᒋᐊᕐᓂᐅᖃᑦᑕᖅᑐᓂᒃ 
ᖃᐅᔨᒋᐊᖅᑕᐅᕙᒻᒪᖔᑕ. ᑕᐃᒃᑯᐊᓕ ᐅᑎᖅᑎᑕᐅᓯᒪᔪᐃᑦ 
ᖃᐅᔨᓴᓗᐊᓚᐅᓐᖏᓇᑦᑎᒍ.  
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children in a particular group home in 
Alberta that were brought back to Nunavut. I 
don’t have the details about those cases; the 
department might be in the best position to 
answer the specifics there. Thank you very 
much, Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
I’ll move on to the Government of Nunavut. 
Paragraph 35 of the audit report addresses the 
obligations for Family Services to conduct 
site reviews for out-of-territory care provider 
facilities, in part to address safety and 
licensing requirements. 
 
In March 2023 the media reported on the 
placement of eight young Nunavummiut in 
an unlicensed facility in Alberta. How did 
this happen and what steps have been taken 
to ensure that it won’t happen again? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think, in a nutshell, how this happened is that 
the department failed in its obligations and 
diligence review pieces in respect of ensuring 
that the appropriate licensing and 
accreditation were held by the group that 
you’re referencing in your question, Sir.  
 
Since that time, additional diligence has been 
added to the scope of reviewing in terms of 
the interprovincial placement agreement. 
Although we haven’t placed any kids outside 
of the territory in the last number of months, 
the going direction is simply that, again, as I 
spoke to earlier, enhanced training for the 
people performing the functions, but 
enhanced oversight for those functions to 
ensure that there’s accountability at the 
highest level at the department.  
 

ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᐅᓪᐴᑕᒦᑦᑐᐃᑦ 
ᐅᑎᖅᑎᑕᒥᓂᐅᒐᓗᐊᑦᑕᐅᖅ ᐱᑕᖃᕐᒥᔫᒐᓗᐊᖅ. ᑖᒃᑯᐊ 
ᐱᓯᒪᓐᖏᓇᒃᑯᑦ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᖔᖅ ᑖᔅᓱᒥᖓ 
ᑭᐅᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᕙᓪᓚᐃᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖂᑭᐊᖅ.  
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓯᐊᓄᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ ᐊᐱᕆᖔᓕᕐᓚᖓ. ᑲᑎᓐᖓᐅᖅᑐᖅ 
ᓈᓴᐅᑎᓕᒃ 35 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ, ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᒋᐊᖃᕐᓂᕆᔭᖏᓐᓂᒃ ᕿᒥᕐᕈᖃᑦᑕᕆᐊᖃᖅᑐᑎᒃ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐸᐸᑦᑎᕕᐅᔪᓂᒃ. 
ᐊᑦᑕᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕᓗ ᓚᐃᓴᕐᒪᖔᑕᓗ 
ᖃᐅᔨᓴᖃᕆᐊᖃᖅᑐᑎᒃ. 
 
ᒫᔅᓯ 2023-ᖑᑎᓪᓗᒍ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐅᓂᒃᑳᖃᔪᒻᒪᑕ 8-ᒎ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᓕᔭᐅᓐᓂᕐᖓᑕ 
ᓚᐃᓴᖃᖏᑦᑐᒧᑦ ᐃᐅᓪᐴᑕᒥ. ᖃᓄᐃᓕᐅᖃᑦᑕᓕᖅᑭᓯᓕ 
ᑕᒪᓐᓇ ᑕᐃᒪᐃᒃᑲᓐᓂᖁᓇᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᑦᑕᐅᑎᒋᓗᒍ ᓇᐃᓇᕐᓗᒍ, ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᒋᐊᓕᒥᓂᒃ ᖃᐅᔨᒋᐊᑦᑎᐊᖃᑦᑕᕆᐊᓕᒥᓂᒃ 
ᑲᒪᖃᑦᑕᓂᖏᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐸᐃᑉᐹᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ ᐃᓂᒋᔭᐅᖃᑦᑕᖅᑐᐃᑦ 
ᖃᐅᔨᒋᐊᓂᖏᒻᒪᑕ. 
 
 
ᑕᐃᔅᓱᒪᓐᖓᓂᓪᓕ, ᐃᓚᔭᐅᒃᑲᓐᓂᓕᖅᓯᒪᔪᐃᑦ 
ᐊᖏᖃᑎᒌᒍᑎᖏᑦ ᐃᓚᔭᐅᓯᒪᓕᖅᑐᐃᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 
ᐃᑲᔪᖅᑕᐅᕕᐅᔪᓂᒃ. ᐊᒻᒪ ᒫᓐᓇ ᐃᒪᐃᓕᕙᓪᓕᐊᓕᖅᑐᖅ 
ᐅᖃᖅᑲᐅᒐᒪ, ᐱᓕᒻᒪᔅᓴᖅᑕᐅᓂᖅᓴᐅᖃᑦᑕᓕᖅᑐᐃᑦ 
ᑕᒪᒃᑯᓂᖓ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ 
ᐅᐊᑦᑎᔭᐅᓂᖅᓴᐅᖃᑦᑕᕐᓂᐊᓕᖅᑐᑎᓪᓗᑦᑕᐅᖅ. ᐊᒻᒪ 
ᓵᓐᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ ᖁᑦᑎᑦᑐᐊᓗᐃᑦ 
ᓇᓗᓇᐃᑦᑕᐅᖃᑦᑕᕐᓂᐊᓕᖅᑐᑎᒃ. 
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Oftentimes, as I understand it, there was a 
heavy reliance on frontline personnel to 
ensure that these functions were being 
carried out and I’m not confident that that 
accountability framework lived inside the 
department to the extent that it should have. 
It’s my considered opinion that this 
circumstance that you’re describing, Sir, is 
the result of this lack of accountability and 
oversight procedure inside the department. 
 
To answer your question, what steps have 
been taken to ensure this will not happen 
again, first, we’re working as diligently as 
we can to find in-territory placements, as I 
discussed earlier, either through foster 
parenting or some of our partners in the not-
for-profit sector, and second, only in the 
event that there are acute medical needs that 
require a child to be in a care facility in the 
south will warrant a full review of that care 
facility’s accreditation and licensing regime 
to ensure that it aligns with the provincial 
jurisdiction in which we aim or are planning 
to send the child, and all of this has to 
happen before the tickets are booked, so to 
speak. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
I’ll continue to the Government of Nunavut. 
Inuit client liaison officers are based in 
Alberta, Manitoba, and Ontario to provide 
support to young Nunavummiut in out-of-
territory care. How does the department 
recruit, train, and orient the client liaison 
officers on their roles and responsibilities? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
There are currently six Inuit client liaison 
officers who live in southern jurisdictions, 
five of whom are retained on an 

ᑕᐃᒃᑯᐊᓂ ᑐᕚᖃᓗᐊᑐᐃᓐᓇᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᐃᓄᓕᕆᓪᓚᕆᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪ ᐅᑉᐱᕈᓱᑦᑐᖓ ᑕᒪᓐᓇ 
ᑭᒃᑯᑦ ᓵᓐᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ 
ᓴᖅᑭᔮᑦᑎᐊᓂᖅᓴᐅᔭᕆᐊᖃᕐᓂᕋᓗᐊᕐᖓᑦ. ᐊᒻᒪ ᑖᓐᓇ 
ᐅᓂᒃᑳᕆᕋᑖᖅᑕᐃᑦ ᖃᓄᐃᓐᓂᐅᔪᖅ ᑕᕝᕙᖔᖅᓯᒪᕗᑦ 
ᑭᒃᑯᑦ ᓵᓐᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ ᑭᐅᔪᒻᒪᖔᑕᓗ 
ᖃᐅᔨᒪᓇᕈᓐᓃᓂᕐᖓᑦ.  
 
 
 
 
 
 
ᐊᒻᒪ ᖃᓄᐃᓕᐅᖅᓯᒪᒻᒪᖔᑕ ᖃᐅᔨᒪᑦᑎᐊᕈᓱᓪᓗᑕ 
ᑕᐃᒪᐃᒃᑲᓂᖁᓇᒍ. ᓯᕗᓪᓕᖅᐹᒥᒃ 
ᐱᓕᕆᑦᑎᐊᕖᖓᕋᓱᐊᖅᑐᒍᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 
ᐃᓕᔭᐅᓯᒪᔪᐃᑦ, ᑮᓇᐅᔭᓕᐅᕋᓱᑦᑎᐅᖏᑦᑐᓄᓪᓗ 
ᑎᒍᒥᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ. ᑕᐃᑲᓂᑐᐊᑦᑎᐊᖅ 
ᐋᓐᓂᐊᕕᓕᐊᕆᐊᖃᕐᓂᖓ ᑲᒪᒋᔭᐅᒍᓐᓇᖅᑲᑦ 
ᐸᐸᑦᑕᐅᒋᐊᖃᕐᓗᓂ ᖃᓪᓗᓈᓂ 
ᐋᓐᓂᐊᕕᓕᐊᕆᐊᖃᕐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒃᑯᐊ 
ᑎᓴᒪᐅᓂᐊᓕᖅᑐᐃᑦ ᓄᑖᑦ ᓚᐃᓴᖃᑦᑎᐊᕐᓂᐊᕐᖓᑕ 
ᐸᐃᑉᐹᖃᑦᑎᐊᕐᓗᑎᓪᓗ ᑲᒪᔪᓐᓇᑦᑎᐊᕐᓂᐊᕐᖓᑕ 
ᑕᐃᒪᐃᑦᑐᓂᒃ. ᑕᒪᒃᑯᐊᓕᒫᕌᓗᐃᑦ ᐱᓕᕆᐊᖑᖅᑳᕆᐊᓖᑦ 
ᖃᖓᑦᑕᐅᑎᑖᓚᐅᖅᑎᓐᓇᒋᑦ ᑕᐅᓄᖓ ᓱᕈᓰᑦ 
ᖃᓪᓗᓈᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᔪᓯᒋᐊᕐᓚᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ, ᐃᓄᐃᑦᑕᐃᒪ 
ᑐᑦᑕᕐᕕᒋᔭᐅᑎᑕᐅᔪᐃᑦ ᐃᓂᖃᕐᖓᑕ ᐃᐅᓪᐴᑕᒥ, 
ᒫᓂᑑᐸ, ᐋᓐᓂᐊᕆᔫᒥᓪᓗ. ᐃᑲᔪᖅᓰᔨᐅᓪᓗᑎᒃ ᒪᒃᑯᑦᑐᓂᑦ 
ᓄᓇᕗᒻᒥᐅᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐃᑲᔪᖅᑕᐅᔪᓂᒃ.ᖃᓄᖅ 
ᐱᓕᕆᕕᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓲᖑᕙᑦ ᐱᓕᒻᒪᔅᓴᐃᓲᖑᕙᑦ, 
ᐃᓕᑉᐹᓪᓕᖅᑎᑦᑎᒐᓱᓲᖑᕙᓗ ᑕᒪᒃᑯᓂᖓ 
ᑐᑦᑕᕐᕕᐅᑎᑕᐅᔪᓂᑦ ᐱᓕᕆᐊᔅᓴᖏᑕ ᒥᔅᓵᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒃᑯᐊ ᑐᑦᑕᕐᕕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᑲᔪᖅᑏ 
ᖃᓪᓗᓈᓂ ᓄᓇᖃᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑎᑕᐅᔪᐃᑦ  
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indeterminate basis, one of whom is a casual, 
but we aim to get that person online in an 
indeterminate role as soon as we can. We 
recruit them through the regular process of 
human resources and that’s through a 
competitive process.  
 
Secondly, in terms of training, I believe that 
it has been clear on the face of this report that 
we don’t do enough to train client liaison 
officers to ensure that they have adequate 
tools and resources to discharge their duties 
in accordance with standards. To address that 
clear reality, as a part of the strategic plan, 
we’re developing specific training programs 
for community liaison officers and family 
resource worker roles. It’s scheduled to be 
delivered this year. It’s currently, as I 
mentioned, in the development phase, but 
we’re trying to move as quickly as we can to 
get that.  
 
As an intervening measure, we’ve had, as I 
mentioned earlier, additional oversight, 
additional engagements with the client 
liaison officers, sharing of information, 
providing resources and tools to be able to 
discharge their functions in the southern 
jurisdictions.  
 
Mr. Chairman, if I might just add, there was 
a question earlier around why those 
jurisdictions are chosen. I don’t think they’re 
chosen, Sir. Those facilities are usually 
competitive, operate within the framework of 
an RFP process, and so they’re not chosen 
per se because of historical relationships or 
otherwise. There are procurement processes 
that the department operates with in 
collaboration with the Department of 
Community and Government Services to 
ensure that those processes align with 
government procurement rules and such. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for that, Mr. 

ᐃᓱᓕᕝᕕᖃᖏᑦᑐᓂᒃ. 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔮᓪᓚᕆᒻᒨᖅᑎᑕᐅᑦᑕᐅᑎᒋᕙᓪᓕᐊᒐᓱᐊᓲᑦ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᐃᑉᐹᓂᒃ ᐱᓕᒻᒪᔅᓴᖅᑕᐅᓂᖏᑦ 
ᐃᓕᓴᑎᑕᐅᓂᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᐅᕙᓂ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖏᓪᓗᐊᖃᑦᑕᕋᑦᑕ 
ᐃᑲᔪᖅᑎᐅᑎᑕᐅᔪᓂᒃ ᓱᕈᓯᕐᓄᑦ. 
ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᕋᑦᑕᐃᓛᒃ, ᐱᓕᕆᐊᕆᒋᐊᓕᖏᑦ 
ᐱᓕᕆᐊᖑᔪᐃᓐᓇᐅᔪᓐᓇᖃᑦᑕᖏᑦᑐᑦ. ᐊᒻᒪ 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᑐᑭᒧᐊᒍᑎᔅᓴᓕᐊᕆᔭᑦᑎᓐᓄᑦ 
ᐸᕐᓇᐅᑎᓄᑦ, ᑕᕝᕗᖓ ᑐᕌᖓᔪᓂᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᑎᓂ ᐃᓚᒌᓄᓪᓗ ᐃᑲᔪᖅᑎᐅᔪᓄᑦ 
ᓴᖅᑭᖅᑎᕆᓛᖅᑐᒍᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ. ᒫᓐᓇ 
ᐅᖃᖅᑲᐅᒐᒪ ᓱᓕ ᐋᖅᑭᑎᖅᐸᓪᓕᐊᒐᑦᑎᒍ, 
ᐋᖅᑭᑎᖅᓴᕋᐃᒐᓱᑦᑕᕋᓗᐊᕗᓂᓛᒃ. 
 
 
 
ᐅᖃᖅᑲᐅᒻᒥᒐᒪᑦᑕᐅᖅ, ᐊᒻᒪᑦᑕᐅᖅ 
ᓇᑦᑎᖅᓱᒃᑲᓐᓂᖃᑦᑕᕆᐊᖃᖅᑐᑕᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᑲᔪᖅᑎᕗᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᖃᐃᖃᑦᑕᖅᑕᖏᑦ 
ᑕᕝᕗᖓᔅᓴᐃᓐᓈᖅᑕᐅᒋᐊᖃᕆᓪᓗᑎᒃ, 
ᖃᓪᓗᓈᓃᖔᖅᑐᐃᓪᓗ.  
 
 
 
 
 
ᐊᐱᕆᔪᖃᖅᑲᐅᒻᒥᒻᒪᑦᑕᐅ ᓱᒻᒪᑦ ᑕᐃᒃᑯᐊ 
ᓂᕈᐊᖅᑕᐅᕙᒻᒪᖔᑕ ᑲᓇᑕᐅᑉ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓃᑦᑐᑦ? 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᖏᑦ ᑳᓐᑐᓛᑦᑎᒍᑦ ᐱᒐᓱᐊᕋᔅᓴᐅᓪᓗᑎᒃ 
ᐊᑐᐃᓐᓇᐅᖃᑦᑕᕐᖓᑕ, ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖏᑦᑐᐃᑦ 
ᐊᑐᖅᑕᐅᓯᒪᑐᐃᓐᓇᕐᖓᑕ. ᓂᕈᐊᕈᑎᖃᖅᐸᒻᒥᔪᒍᑦᑕᐅᖅ 
ᒪᓕᒐᔅᓴᖃᖅᑐᑕ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓂᓪᓗ 
ᐱᔨᑦᑎᕋᖅᑎᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᖅᑐᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᑐᕋᔅᓴᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᒐᓱᐊᖃᑦᑕᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ  
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Ellsworth. Just before I go back to Mr. 
Quqqiaq, so these Inuit client liaison officers, 
are they all of Inuit descent or former 
Nunavummiut, or are they hired from the 
south just through the normal competitive 
process? Thank you. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
They are Inuit who can speak Inuktitut. I 
can’t speak to where their location was at the 
point of hiring. I can certainly seek to obtain 
that information if it’s the desire of this 
Committee, but I do know that they are all 
Inuit and that they can all speak Inuktitut. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. That 
answer is sufficient. Thank you. Mr. 
Quqqiaq. 
 
Mr. Quqqiaq: Thank you, Mr. Chairman. 
Thank you, Mr. Ellsworth. This will be my 
last question to the Office of the Auditor 
General. Paragraph 37 of the audit report 
refers to “a continuum of services care 
strategy” being developed by the department 
since 2016. Did your audit review the current 
status of the strategy and, if so, were you 
able to provide any input to improve its 
effectiveness? Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Quqqiaq. Mr. 
Hayes. 
 
Mr. Hayes: Thank you. We have not seen 
any drafts of the strategy. When our audit 
was being completed, the department was in 
the early stages of discussions. This is an 
example of where there was a long-standing 
commitment that hadn’t been advanced. I’m 
encouraged by the statements by the 
department earlier that they will engage with 
our office in the development of their 
strategic plan and other documents at this 
point so that we can provide some assistance 
in relation to the way that this is being 

ᐃᐅᓪᔅᕗᐊᑦ. ᒥᔅᑕ ᖂᑭᐊᒧᑦ ᐅᑎᓚᐅᓐᖏᓂᓐᓂᑦ, ᑕᐃᒃᑯᐊ 
ᐃᓄᐃᑦ ᑐᑦᑕᕐᕕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ, ᐃᓄᓐᓂᒃ 
ᐃᑲᔪᖅᑎᐅᔪᐃᑦ ᐃᓅᕙᑦ? ᓄᓇᕗᒻᒥᐅᑕᒥᓂᐅᕚᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓪᓗᓈᓂᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᒥᓂᐅᕙᑦ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
  
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᓅᔪᐃᑦ, ᐃᓄᑦᑎᑑᓲᑦ. ᓇᒥᓪᓚᑦᑖᖅ ᓄᓇᖃᕐᒪᖔᑕ 
ᐅᖃᕈᓐᓇᖏᑦᑐᖓ ᑭᓯᐊᓂ. ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᓚᐅᕐᓗᒍ 
ᑭᐅᔪᓐᓇᕆᔅᓯ ᑲᑎᒪᔨᕋᓛᑦ. ᑭᓯᐅᓂᓕ ᖃᐅᔨᒪᔪᖓ 
ᐃᓄᐃᓐᓇᐅᒻᒪᑕ ᐃᓄᑦᑎᑐᓪᓗ ᐅᖃᓲᖏᓐᓇᐅᓪᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ,  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
ᒥᔅᑕ ᖂᑭᐊᖅ. 
 
 
 
ᖂᑭᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᓗᒍ. ᑲᑎᓐᖓᐅᖅᑐᐃᑦ ᓈᓴᐅᑎᓕᒃ 37 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. 
ᐱᓕᑦᑎᕋᐅᑎᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᒐᓱᐃᓐᓇᓂᕐᒧᑦ 
ᑐᑭᒧᐊᒍᑎᔅᓴᓕᐅᕐᖓᑕᒎᖅ ᑕᐃᒪᓐᖓᓂ 2026−ᒥᓂᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ. ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᓯ 
ᕿᒥᕐᕈᓂᖃᓚᐅᖅᑲ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ ᑖᓐᓇ 
ᑐᑭᒧᓱᐊᒍᑎᔅᓴᓕᐊᖑᔪᖅ. ᐊᒻᒪᓗ ᖃᐅᔨᒍᓐᓇᓂᖅᑮᑦ 
ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᓛᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔾ. 
 
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑎᑎᕋᖅᑕᐅᕐᖓᖅᑐᓂᒃ ᑕᑯᓚᐅᓐᖏᑦᑐᒍᑦ 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᖅ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᒍᑏᑦ. ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐅᕙᓪᓕᐊᓕᑕᐃᓐᓇᖅᑐᑦ. ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᑲᔪᓯᑎᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᑐᖃᖅ ᑭᓯᐊᓂ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐃᑲᔪᖅᑎᖃᕐᓂᐊᖅᑐᑦ ᑐᑭᓯᐊᒍᑎᒃᓴᐃᑦ 
ᑕᐃᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓕᖅᐸᑕ. 
ᐃᑲᔪᕈᓐᓇᕐᓂᐊᖅᑕᕗᑦ  
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developed and then ultimately implemented. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. The next 
name I have on my list: Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My questions are for the Department of 
Family Services. Paragraphs 34 and 35 talk 
of some of the department’s responsibilities 
for the clients that are out of territory, with 
reference to quarterly case reviews, monthly 
check-ins, and annual site reviews. I was 
wondering if you would elaborate a bit 
further about what exactly is the 
responsibility of the Department of Family 
Services in ensuring the obligations are met 
of those clients who are out of territory. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
The responsibilities are fundamentally rooted 
in the Child and Family Services Act and 
that’s our obligation to ensure that children 
in our care are safe. How we discharge this 
responsibility prior to my arrival is still 
something that I question on a routine basis. 
However, as a result of the findings of the 
Auditor General, we took immediate steps 
and through the engagement with our client 
liaison officers, we had since ensured that 
every child and youth placed out of territory 
have been checked-in on, that there’s a 
requirement to have an interprovincial 
placement agreement whereby it establishes 
sort of the framework of what that 
relationship looks like with not only the 
service provider but also with our sister child 
and family services delivery agencies, if you 
will, for courtesy supervision by social 
workers in concert with the client liaison 
officers. 
 
Going a little further, and I know this is 

ᖃᓄᖅ ᐋᖅᑭᒃᓯᒪᓂᐊᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂᑦ 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᑯᐊ 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᒃᑲ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᓈᓴᐅᑎᓕᒃ 34 
ᐊᒻᒪᓗ 35 ᐅᖃᐅᓯᖃᕐᒪᑎᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᑕ 
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᓐᓂᒃ. ᑕᐃᒃᑯ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 
ᐸᖅᑭᔭᐅᔪᑦ. ᑕᖅᑭᑕᒫᖅ ᑖᒃᑯᐊ ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᕐᕌᒍᑕᒫᕐᓗ ᐃᒡᓗᖁᑎᖏᑦ 
ᕿᒥᕐᕈᓇᖅᑕᐅᔭᖅᑐᖃᑦᑕᖅᖢᑎᒃ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕙᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓄᓇᕗᑦ 
ᓯᓚᑖᓃᑦᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᑦᐊᕐᖏᓐᓇ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. 
ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᑕᐃᒃᑯᐊ ᒪᒃᑯᑦᑐᑦ ᓱᕈᓯᕐᓗ. 
ᒪᐅᓐᖓᓚᐅᓐᖏᓇᑦᑎᓐᓂ ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᖃᑦᑕᖅᓯᒪᔭᒃᑲ ᑭᓯᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑦ 
ᑐᑭᓯᓚᐅᖅᑕᖏᑦ ᒪᓕᒃᖢᒋᑦ. ᑕᐃᒃᑯᐊ ᑐᑦᑕᕐᕕᒋᔭᐅᔪᑦ 
ᐊᖅᑯᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᓱᕈᓯᓕᒫᑦ ᒪᒃᑯᑦᑐᓪᓗ ᓄᓇᕗᑦ 
ᓯᓚᑖᓂ ᑕᑯᔭᖅᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗ 
ᐊᖒᑎᓕᐅᖅᓯᒪᒐᑦᑕ ᐋᖅᑭᒃᓱᐃᓯᒪᔪᒍᑦ ᖃᓄᐃᑦᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓯᖃᕐᓂᐊᕐᒪᖔᑦᑕ ᐊᒻᒪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒃᑯᐊ 
ᑐᑦᑕᕐᕕᒋᔭᐅᔪᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ.  
 
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑖᓐᓇ  



 

 80

outside of the scope of your question, but I 
think it’s important to inform the Committee, 
we have recently re-profiled a position and 
that’s called an interjurisdictional placement 
specialist. This role will also facilitate 
oversight and engagement with the client 
liaison officers and the interjurisdictional 
bodies that are at play, including the 
ministries of child services or their various 
connotations throughout the provincial 
jurisdictions, and their primary focus will be 
on ensuring compliance, ensuring that the 
annual site reviews are done, but done in a 
way that are meaningful within the care 
provider facilities, completing quarterly 
reviews and file reviews to ensure that the 
files are up to standards, the standards we 
discussed earlier today, Mr. Chairman, and 
really offering an extra level of support for 
the client liaison officers. 
 
I think it’s clear in my view that we haven’t 
done enough to support not only the client 
liaison officers but all of our wellness staff. 
We need to do better and there’s a cognizant 
recognition that this has to happen and 
happen quickly. I feel that we responded, 
perhaps, not necessarily as quickly as we 
could have in the sense of checking on 
everybody. Again, I shared my dismay 
earlier this morning with the reality of what 
the department was facing when I arrived, 
much to my surprise, to be honest, Mr. 
Chairman. 
 
In addition to what I have just mentioned, 
we’re looking at enhancing our footprint with 
out-of-territory placements by way of 
additional human resources, the details of 
which I can’t share at the present time, but I 
am cognizantly aware that the department did 
not do enough in terms of making sure that 
the safety and well-being of the children who 
are placed out of territory was at a place that 
was above and exceeds standard. My view is 
that the standards are there, but it’s our duty 

ᐊᐱᖅᑯᑎᒋᔭᕐᓅᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᓂᓪᓕᐅᑎᒋᔪᒪᒻᒥᔭᕋ, ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᓂᒃ 
ᐊᓯᔾᔨᖅᓯᓚᐅᕋᑦᑕ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᓇᐅᑦᓯᖅᑐᕐᕕᒋᔭᐅᓂᐊᖅᑐᖅ ᑐᑦᑕᕐᕕᒋᔭᐅᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑎᒃ ᐊᒻᒪᓗ 
ᑎᒻᒥᓐᖏᑦᑐᑎᑕᐅᓯᒪᔪᓂᒃ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐃᓗᓕᖃᐅᕐᒪᑕ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᐱᔭᒃᓴᓪᓗᐊᑕᖓ 
ᑕᐃᒃᑯᐊ ᐸᖅᑭᔭᐅᔪᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓇᔪᒐᕆᔭᐅᔪᑦ 
ᐊᕐᕌᒍᑕᒫᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓗᑎᒃ ᐊᒻᒪᓗ ᒪᑯᓂᖓ 
ᐸᐃᑉᐹᓂᒃ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓄᑦ ᕿᒥᕐᕈᓇᖃᑦᑕᕐᒥᔪᑦ 
ᐊᓐᖑᑎᓯᒪᒐᓗᐊᕐᒪᖔᖅ ᐅᓪᓗᒥᒧᑦ. ᐃᑲᔪᖅᓱᐃᔨᒋᔭᐅᔪᑦ 
ᐱᔾᔪᓐᖏᒋᔭᐅᔪᑦ ᑕᐃᒃᑯᐊ ᐸᖅᑭᔭᐅᔪᑦ.  
 
 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᑲᔪᖅᓯᑐᐃᓐᓇᕆᐊᖃᓐᖏᑦᑐᒍᑦ ᑕᐃᒃᑯᐊᑦᑕᐅᖅ 
ᑲᒪᒋᔭᕆᐊᖃᕐᒥᔭᕗᑦ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔮᓖᑦ. ᐃᒻᒪᖃ 
ᑭᐅᓴᕋᐃᓐᓂᖅᓴᐅᔭᕆᐊᖃᓚᐅᒐᓗᐊᖅᑐᒍᑦ, ᐅᓪᓛᖅ 
ᒪᒥᐊᖅᑲᐅᕗᖓ, ᑕᐸᐃᓚᐅᕋᒪ ᒪᐅᓐᖓᓵᖅᖢᖓ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓐᖏᑦᑐᕐᔪᐊᒻᒪᕆᐊᓘᓚᐅᕐᒪᑦ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊᓗ ᐅᖃᐅᓯᕆᔭᒃᑲ ᒪᓕᒃᖢᒋᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐸᖅᑭᔭᐅᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔪᓐᓇᖏᑦᑕᒃᑲ ᒫᓐᓇᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐊᒃᓱᕉᑎᒋᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓂ ᐸᖅᑭᔭᐅᔪᑦ  
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to make sure that circumstances can be the 
best that they can be in any situation.  
 
This goes to our sort of quality assurance, 
one of the overarching narratives in our 
strategic plan in terms of having those 
separate checks and balances in the system so 
that if there are failures in the front or middle 
levels, there are catches and those catches 
happen before any children are put in any 
sort of dangerous situation, if you will. I 
don’t want to use that word because I do 
have a lot of respect for the care facilities and 
the care providers in the southern 
jurisdictions. 
 
Finally, it goes to accountability, right? We 
need to be accountable to these families. It’s 
not just these kids. These kids have parents. 
They have aunts. They have anaanatsias. We 
need to make sure that they’re safe and that 
the services they are getting in the southern 
jurisdictions are proportionate to their needs. 
Thank you, Mr. Chairman.  
 
I believe Ms. Kownak would like to add 
something, if you will allow, Mr. Chairman. 
 
Chairman: Thank you. Go ahead, Ms. 
Kownak. 
 
Ms. Kownak: Thank you, Mr. Chairman. In 
the context of most of the cases, it’s case by 
case. Each child requires a special 
requirement, whether it’s medical or complex 
therapy, based on their experience. In the 
case of each situation, we now have a 
gatekeeping process through the 
interprovincial specialist, using an agreement 
with the other jurisdictions, and the ones that 
are involved, of course, are the child 
themselves and the families in that context 
and also the other jurisdiction. 
 
In cases where we cannot support the 
children, because these are complex, we have 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
 
ᒪᓕᒐᐃᑦ ᑕᒪᔾᔭᐅᔪᑦ ᑭᓯᐊᓂ ᐱᐅᓂᖅᐹᒃᑯᑦ 
ᐋᖅᑭᒃᓯᒪᔪᒪᔭᕗᑦ. ᑖᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ ᐸᕐᓇᐅᑏᑦ 
ᑕᑯᓐᓇᕐᓗᒋᑦ, ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᐃᔾᔪᑏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᑭᑭᑦᑎᓐᓂᕈᑦᑕ ᓇᐅᒃᑯᑦ ᖃᐅᔨᕕᓴᐅᕕᒃᑕᓕᒃ. ᐄ, ᑕᐃᒃᑯᐊ 
ᐸᖅᑭᔩᑦ ᐅᐱᒋᑦᑎᐊᖅᑕᒃᑲ, ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒥᒃ ᐅᖃᐅᓯᕆᔪᒪᓐᖏᒃᑲᓗᐊᖅᖢᒋᑦ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᓕᖓᔪᒍᑦ.  
 
 
 
 
 
 
ᐃᒃᑯᐊ ᕿᑐᕐᖓᕆᔭᐅᒻᒪᑕ ᐊᓈᓇᓖᑦ ᐊᑖᑕᓖᑦ, ᐊᑦᑕᓖᑦ, 
ᐊᒃᑲᓖᑦ (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᐊᓈᓇᑦᓯᐊᖅ, (ᑐᓵᔨᒃᑯᑦ) 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕆᐊᖃᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᓚᓯᒃᑲᓐᓂᕕᒪᔪᖅ ᒥᔅ ᖃᐅᓐᓇᖅ 
ᐱᕕᖃᖅᑎᑦᑐᓐᓇᕈᕕᐅᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᑏ. 
 
 
 
ᖃᐅᓐᓇᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓐᓇᐅᒻᒪᑕ ᓱᕈᓰᓂᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐃᓅᓕᓴᐃᓂᐅᓪᓘᓐᓃᑦ ᒥᒃᓵᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑐᖅᓯᒪᔭᖏᑦ ᑕᒪᒃᑯᐊ ᒪᓕᖃᑦᑕᖅᑕᕗᑦ ᐃᓕᖅᑭᒃᖢᑎᒃᑯ 
ᑲᒪᒋᔭᐅᔾᔪᓯᖏᑦ. ᐊᒻᒪᓗ ᐊᖏᕈᑎᓂᒃ ᐊᑐᖃᑦᑕᕐᒥᔪᒍᑦ 
ᑕᐃᒃᑯᐊᓗ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᓱᕈᓰᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ. 
ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᖃᕐᕕᓐᓂᑦ.  
 
 
 
 
 
 
ᐃᑲᔪᕈᓐᓇᖏᒃᑯᑦᑎᒃᑯ ᓱᕈᓰᑦ ᑕᐃᒪ  
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to use that vehicle, but at some point, moving 
forward, Nunavut needs to consider having 
foster families that can support these 
medically challenged children. Maybe this is 
something we also could discuss in the future 
and consider so foster families in Nunavut 
could support them. Also, in the 
communities, we need to start looking at 
building local capacity in terms of therapy, in 
terms of addictions and other issues around 
the child’s situation. Thank you. 
 
Chairman: Thank you for that. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you for your 
responses. There are still a lot of questions 
surrounding children who are in care out of 
territory. I’m glad that there was mention of 
the Inuit client liaison officers in the southern 
jurisdictions, GN employees there to assist 
these children who are out of territory. I’m 
very glad to hear that you do have an MOU 
or service agreement with the regional 
children aid organizations to utilize their 
social workers. 
 
I was curious if there had been any 
consideration or discussions around utilizing 
or the Department of Family Services 
partnering with the southern urban Inuit 
organizations, for example, Tungasuvvingat 
Inuit in Ottawa. There’s also one in Toronto. 
There’s another one in Winnipeg. I’m 
assuming those are the cities where the 
Department of Family Services utilizes 
facilities.  
 
I know that many of those southern urban 
Inuit associations, I mean, their roles are to 
provide assistance and services to Inuit in the 
cities that they preside over. I believe, if I 
recall correctly, that some urban Inuit 
associations even have social workers on 
staff, so that is why I was curious if there 
have been any discussions or consideration 

ᐊᓯᐊᒍᖔᖃᑦᑕᕆᐊᖃᓕᖅᑐᒍᑦ ᑭᓯᐊᓂ ᓄᓇᕗᑦ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᕆᐊᓕᒃ ᑕᐃᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᑲᓐᓂᖁᓪᓗᒋᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓖᑦ 
ᐸᖅᑭᔭᕗᑦ. ᑎᒍᐊᓐᖑᐊᓕᓐᓄᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ 
ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᕿᒥᕐᕈᓇᒋᐊᖃᖅᑐᒍᑦ ᓄᓇᓕᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ, ᓴᓇᕐᕈᑎᒃᓴᓂᑦ, ᐸᓂᖅᓰᕕᓐᓂᒃ 
ᑕᒪᒃᑯᓂᖓ ᐃᓱᒪᒋᔭᖃᓯᐅᔾᔨᔭᕆᐊᖃᖅᑐᒍᑦ ᓱᕈᓰᑦ 
ᐃᓱᒪᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᔅᓯ. ᓱᓖᓛᒃ 
ᐊᐱᖅᑯᑎᖃᐅᕈᓘᔭᖅᐳᖓ ᓱᕈᓰᑦ ᒥᒃᓵᓄᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓂᑦᑐᓂᒃ ᐱᔾᔪᑎᓕᓐᓂᒃ ᐊᒻᒪᓗ ᖁᕕᐊᒃᖢᖓ 
ᑐᑦᑕᕐᕕᖃᓕᕐᒪᑕ ᑕᐃᒃᑯᐊ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᓪᓗ  
ᐃᖅᑲᓇᐃᔭᖅᖢᑎᒃ ᐃᑲᔪᖅᑎᒋᔭᐅᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᓄᖓ 
ᓱᕈᓯᕐᓄᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓄᑦ. ᐊᒻᒪ 
ᖁᕕᐊᑦᑎᐅᖅᑲᐅᒋᓪᓗᖓ ᐊᖏᕈᑎᓂᒃ ᐊᑎᓕᐅᖅᓯᒪᒐᔅᓯ. 
 
 
 
 
ᑐᑭᓯᔪᒪᔪᖓᓕ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᖅᓯᒪᒻᒪᖔᔅᓯ 
ᐅᖃᐅᓯᖃᕐᓂᑰᒻᒪᖔᓯᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᑎᒃ ᑕᐃᒃᑯᓂᖓ ᐃᓄᐃᑦ 
ᑎᒥᖁᑎᖏᓐᓂ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓃᑦᑐᓂᒃ? ᑐᓐᖓᓱᒋᑦ 
ᐃᓄᐃᑦ ᑐᕌᓐᑐᒥ ᐊᓐᑎᐅᕆᔪᒥ, ᐅᐃᓂᐹᒃᒥᓗ ᐱᑕᖃᕐᒪᑦ. 
ᑕᐃᒃᑯᐊ, ᑕᐃᓵᖅᑕᒃᑲ ᓄᓇᓖᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐸᖅᑭᕕᖏᓐᓂ ᐊᑐᓲᖑᒻᒪᑕ. 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᖃᓪᓗᓈᓂᑦ 
ᐱᔨᑦᑎᕈᑎᓂᒃ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕐᒪᑕ. ᐊᒻᒪᓗ ᐃᖅᑲᐅᒪᑦᑎᐊᕈᒪ 
ᐃᓚᖏᓂᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐃᓄᓕᕆᔨᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓯᒪᕕᓯᐅᒃ ᑕᐃᒃᑯᐊ  
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for the Department of Family Services to 
partner with these urban Inuit associations. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think it’s my position that there haven’t been 
formal discussions, but having had the 
opportunity to collaborate on a personal level 
with some of our care facilities when I was in 
the south not too long ago, I understand that 
they do engage with the Tungasuvvingat 
Inuit organization in the Ottawa area.  
 
I can’t confirm, but I expect that moving 
forward, the cultural programming piece of 
our work is of the highest significance in 
terms of making sure that that identity is not 
lost while we’re trying to protect our best 
interests from a medical or otherwise health 
perspective. I can say with confidence that 
moving forward, that’s sort of where we’re 
going in the strategic planning process is 
finding all avenues of collaboration to ensure 
that that is happening and that children who 
are out of territory have access to meaningful 
cultural programming options. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you again for the response. I really do 
hope that collaboration with southern urban 
Inuit associations is included in the strategy. 
 
Another issue that has been raised in the past 
and it’s still unclear is when children are sent 
out of territory for their complex medical or 
behavioural needs, it’s unclear how often 
they are actually repatriated. I mean, aside 
from the eight children brought back from 
Alberta, I don’t think I recall hearing any 
specific instances or circumstances 
surrounding those instances where these 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔪᓐᓇᕐᒪᖔᒃᑭᑦ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ 
ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᔅᕗᑦ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᐅᓯᕆᓯᒪᓐᖏᑕᕗᑦ ᐃᒃᓯᕙᐅᑕᖅ. ᑭᓯᐊᓂ ᐃᓚᖏᑦ 
ᑕᐃᒃᑯᐊ ᐸᖅᑭᕖᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓃᑦᑐᑦ 
ᑕᑯᓯᒪᓕᖅᖢᒋᑦ ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᓪᓗ ᐃᓄᐃᑦ 
ᑐᓐᖓᓱᕝᕕᖓ ᐃᓄᐃᑦ ᐋᑐᕚᒥ.  
 
 
 
 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᕈᓐᓇᖏᒃᖢᖓ ᑭᓯᐊᓂ 
ᐃᓕᖅᑯᓯᑐᖃᕐᓄᑦ ᑐᕌᖓᔪᑦ ᑕᒪᒃᑯᐊ 
ᐱᐅᔪᓪᓚᕆᐅᓇᔭᖅᑐᑦ ᑕᐃᒃᑯᑎᒎᓈᖅᐸᑦ. ᑕᒪᒃᑯᓂᖓ 
ᑕᑯᓐᓇᖏᒻᒪᑕ. ᐃᒪᐃᓕᔪᓐᓇᖅᑐᖓ 
ᓯᕗᒧᐊᖅᐸᓪᓕᐊᓗᖓ ᐸᕐᓇᐅᓯᐅᖅᐸᓪᓕᐊᓂᑦᑎᓐᓂ 
ᑕᒪᒃᑯᐊᓕᒫᑦ ᐃᓱᒪᒋᖃᓯᐅᑎᓂᐊᖅᑕᕗᑦ, ᓱᕈᓰᑦ ᑕᐃᒃᑯᐊ 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᑕᑯᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᑐᖃᑦᑕᕐᓗᑎᓪᓗ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔩᑎᖑᑦ): ᖁᔭᓐᓇᒦᒃ. ᓚᐅᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᑎᒃ ᑭᐅᒐᕕᑦ. ᑕᐃᒪᑐ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒥᒃ 
ᑕᑯᓛᖅᐳᒍᑦ, ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ 
ᐅᕙᓃᖃᑕᐅᔪᒥᓈᓘᒻᒪᑕ ᑐᑭᒧᐊᕈᑎᓂᒃ.  
 
 
 
 
ᐊᒻᒪᓗ ᐊᓯᐊ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᑐᑭᓯᓪᓚᕆᔅᓯᒪᓐᖏᑕᕋ, ᓱᕈᓰᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔭᕌᖓᑕ 
ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐅᑎᖅᑎᑕᐅᓲᖑᕙᑦ ᓄᓇᕗᒻᒧᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᐋᑐᐋᒥ 
ᒪᐅᖓ ᐅᑎᖅᑎᑕᐅᔪᓂᒃ ᐱᑕᖃᓲᖑᕙ? ᑐᓴᐅᒪᓐᖏᓐᓇᒪ 
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children have been brought back in-territory. 
I was wondering if you could speak a little 
bit about that; does it happen, how often, and 
so on. 
 
The other issue, grey area around children in 
care out of territory, is what happens to them 
once they age out. Are they still clients of the 
Department of Family Services? If not, are 
they passed on to the provinces that they 
reside in for continued care? Those are my 
two questions. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
I’ll be asking my colleague, Ms. Hunt, to 
assist me in this response, but preliminarily, 
as my colleague just mentioned, each child is 
there on a case-by-case basis. From a 
medical perspective, if their doctor gives 
them clearance to return home and if 
Nunavut has the services available to them or 
needed by them, then of course we would 
repatriate, I think is the word you used, Sir, 
bring them back and try to reincorporate 
them with their families. 
 
To your second point around aging out, if 
their acute medical needs remain during the 
aging-out process, I think that’s when our 
colleagues at Health begin to engage some of 
their processes. I know, for example, that if 
it’s a capacity issue around their ability to 
make decisions on their own and oftentimes 
the Office of the Public Guardian is engaged 
through that legislation to get an order in 
place so that there is legal status to continue 
caring for that individual in a care facility. 
 
Mr. Chairman, if I might, Ms. Hunt may have 
additional comments. Thank you. 
 
Chairman: Thank you. Ms. Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman. If you 

ᐅᑎᖅᑎᑕᐅᔪᕕᓂᕐᓂᒃ ᓄᓇᕗᒻᒧᑦ. ᑕᒪᓐᓇᖃᐃ 
ᐅᓂᒃᑲᐅᓯᕆᒐᓛᑲᐃᓐᓇᕈᒃ ᐅᑎᖅᑎᑕᐅᖃᑦᑕᖅᐸᑦ 
ᖃᑦᓯᐊᑎᖅᑐᑎᑦ ᑕᒪᒃᑯᐊᕈᓘᔭᐃᑦ?  
 
 
 
ᐊᓯᐊᑦᑕᐅᖅ ᑐᑭᓯᐊᓂᒍᓐᓇᖏᒻᒥᔭᒃᑲ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᔪᑦ 
ᐊᕐᕌᒍᖏᑦ ᓈᒻᒪᒃᓯᓇᕌᖓᑦᑕ ᖃᓅᖃᑦᑕᖅᐸᑦ? ᓱᓕ 
ᑲᒪᒋᔭᐅᕙᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᒋᓕᖅᑕᒥᓐᓂᑦ ᐸᖅᑭᔭᐅᓂᐊᖅᐸᑦ? ᖃᓅᖃᑦᑕᖅᐸᑦ 
ᑕᕝᕙ ᒪᕐᕉᒃ ᐊᐱᖅᑯᑏᒃᑲ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅ 
ᕼᐊᓐᑦ ᐃᑲᔪᖅᑎᒋᓕᐊᖅᖢᒍ ᑭᐅᒋᐊᕈᒪ. ᓱᕈᓰᓂᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓐᓇᐅᒻᒪᑕ ᒪᓕᑦᑕᐅᓯᒪᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ 
ᖃᓄᐃᓐᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ. ᐊᖏᕐᕋᕈᓐᓇᖅᓯᑎᑕᐅᑉᐸᑕ 
ᓘᑦᑖᖓᓄᑦ ᑕᒪᒃᑯᐊᓗ ᐱᔨᑦᑎᕈᑏᑦ ᑭᓐᖒᒪᓂᐊᖅᑕᖏᑦ, 
ᑕᒪᔾᔭ ᓴᖅᑭᔮᖅᐸᑕ ᐅᑎᖅᑎᓲᖑᔪᒍᑦ ᑕᒪᐅᖓ ᓄᓇᕗᒻᒧᑦ 
ᐃᓚᖏᓐᓄᓪᓗ ᐅᑎᖅᑎᑕᐅᓪᓗᑎᒃ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ, ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᖏᑦ ᓈᒻᒪᒃᓯᔪᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᒪᓕᒃᖢᒍ, ᑕᐃᒪ 
ᖃᐅᔨᒪᓪᓗᖓ ᓇᖕᒥᓂᖅ ᐃᓱᒪᓕᐅᕈᓐᓇᓐᖏᑉᐸᑕ 
ᑕᐃᒃᑯᐊ ᐸᖅᑭᔨᒋᔭᐃᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖃᑕᐅᓕᕋᔭᖅᑐᖅ 
ᐸᖅᑭᔭᐅᖏᓐᓇᕈᓐᓇᖁᒡᓗᒍ ᑕᐃᓐᓇ ᐃᓄᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᕼᐊᓐᑦ ᐃᓚᓯᔪᒪᖅᑰᕐᒪᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 
 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
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will allow, I’ll pass this on to ADM Victoria 
Madsen. 
 
Chairman: Thank you. Ms. Madsen. 
 
Ms. Madsen: Thank you, Mr. Chairman. It’s 
true; sometimes there would be a client that 
Family Services has been looking after out of 
territory for some time. When the person no 
longer meets the criteria for Family Services, 
Mental Health and Addictions sometimes 
will take the case over because we have a 
number of people out of territory that aren’t 
able to look after themselves in-territory. We 
don’t have the resources. It’s already a group 
that we’re overseeing and in those instances 
when we discuss it with Family Services, we 
look at what’s the best situation for that 
person who has now become too old for 
Family Services’ service. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you for that. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Ms. Madsen, for your response. 
It’s very interesting. That was something I 
was unaware of. I did not know that children 
who age-out out of territory are then 
transferred, in certain cases, to Mental Health 
as Department of Health clients. This is an 
issue of significance. It’s still unclear. We 
have a number of children who are out of 
territory now, whether it’s 73 or 95, but the 
question still remains: once these children are 
sent out of Nunavut, do they ever come 
back? How many children have been sent out 
since 1999? How many of them are still out 
of territory? This is something that I think is 
a real issue. If you don’t have that 
information, I would like to request that that 
information be provided to the Committee. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 

ᐊᐱᖅᑯᑦ ᑐᓐᓂᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᑕ 
ᐃᑲᔪᖅᑎᖓᓄᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑎᓴᓐ. 
 
 
 
ᒫᑎᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓱᓕᔪᖅ. ᐃᓛᓐᓂ ᐊᖁᓂᕈᓗᒃ ᑲᒪᒋᖃᑦᑕᕋᑦᑎᒃᑯᓂᒃᑯᐊ 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ, ᐊᒻᒪ ᐃᓄᓕᕆᔨᒃᑯᑎᒎᒍᓐᓃᕐᒪᑕ 
ᐅᐃᕆᓯᒪᑉᐸᑕᓘᓐᓃᑦ ᑕᐃᒃᑯᓄᐊ ᑲᒪᒋᔭᐅᖔᓕᓲᑦ. 
ᐊᒻᒪᓗ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᑦ ᖃᓪᓗᓈᑦ 
ᓄᓇᖓᓐᓃᑦᑐᖅᑕᓕᒃ ᓇᖕᒥᓂᖅ ᑲᒪᒋᔪᓐᓇᓐᖏᑦᑐᓂᒃ. 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᒐᑦᑎᒃᑯ 
ᖃᓄᖅᑑᕈᑎᒋᓕᖃᑦᑕᖅᑕᕗᑦ, ᖃᓄᖅ 
ᑲᒪᒋᓂᐊᕐᒪᖔᑦᑎᒍᑦ, ᐅᕙᒃᑰᕈᓐᓃᕌᖓᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑕᒪᓐᓇ ᑭᐅᒐᖕᓂ, ᑐᓴᕈᒥᓇᖅ. 
ᖃᐅᔨᒪᓚᐅᖏᓐᓇᒪ, ᖃᐅᔨᒪᓚᐅᓐᖏᒻᒪᖓᓗ ᑕᐃᒃᑯᐊ 
ᐊᕐᕌᒍᖏᑦ ᓈᒻᒪᒃᓯᔪᑦ ᐃᓚᖓᒍᑦ 
ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᐅᓇᑦᑕᐅᖅ, 
ᑐᑭᓯᐊᓂᖏᒻᒥᔭᕋ ᐊᑕᐅᓯᐅᖏᑦᑐᓂᑦ ᖃᐅᔨᒪᓪᓗᑕ 
ᓱᕈᓯᖅᑕᖃᐅᖅᑐᖅ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓃᑦᑐᑦ, 95-
ᖑᖅᑰᒻᒪᑕᐃᒃᑯᐊ, 75−ᒥᑦ 95−ᒧᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᒑᑕ. 
ᖃᔅᓯᑦ ᐅᑎᖅᓯᒪᕙᑦ? 1999-ᒥᓂᑦ ᖃᔅᓯᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᕙᑦ, ᐊᐅᓪᓚᖅᑎᑕᐅᓚᐅᖅᐸᑦ, ᖃᔅᓯᑦ 
ᓱᓕ ᐊᐅᓪᓚᖅᓯᒪᕙᑦ, ᖃᔅᓯᓪᓗ ᐅᑎᖅᓯᒪᕙᑦ? ᑖᒃᑯᐊ 
ᑕᑯᓄᖔᖅᑐᑦ ᐱᓯᒪᓐᖏᒃᑯᔅᓯᐅᒃ ᐊᔾᔨᖏᓐᓂᒃ 
ᐱᔪᒪᓛᖅᑐᖓ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
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Mr. Ellsworth: Thank you, Mr. Chairman. 
That’s a question that keeps on coming up in 
my mind, Mr. Lightstone, and a piece of my 
critical review of the Department of Family 
Services when I was at legal aid still. I would 
say anecdotally that any number we come up 
with is going to be quite questionable and so 
I can commit to getting you the best number 
that I can, but based on the findings of the 
Auditor General, I’m not confident that those 
numbers would be accurate. I think we need 
to do more in terms of finding out where 
those inaccuracies are and identifying ways 
to locate and engage with individuals who 
may have found themselves in a situation 
like you described. 
 
I would hate to think, from a professional 
perspective, that any child is forgotten or 
aged out of the system and then left to their 
own devices in foreign, southern 
jurisdictions. That to me is unacceptable, Mr. 
Chairman, and so I know that moving 
forward, that reality is not going to be a 
reality for the Department of Family 
Services, but I do recognize that it’s 
incumbent on us to discharge a diligence 
review of which children have been sent 
south and to confirm what their status is and 
again, engage with them to ensure that if they 
want to come home, we will make sure that 
we can help you do that. 
 
I think we are all aware that the number of 
urban Inuit is on the rise and I fear that this is 
a reflection of some of the challenges that 
this government has faced over time in terms 
of sending people to the south for services 
and losing touch with them, perhaps as a 
result of policies that are based in a very 
colonial approach to service delivery. 
 
Mr. Chairman, I know I have been a little 
long-winded with this, but it does touch close 
to my heart, recognizing that there are likely 
people out there that are in real need and 

ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑦ, ᐊᐱᖅᑯᑎᒋᕙᒻᒥᔭᕋ ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ. ᑕᐃᒪ 
ᐅᕙᖓ ᕿᒥᕐᕈᓂᕆᔭᕋ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᒪᓕᒐᓂᒃ 
ᑐᑭᓯᓂᐊᕐᕕᒻᒦᑎᓪᓗᖓ ᐱᖃᓯᐅᑎᔪᒻᒥᒐᒃᑯ. 
ᖃᑦᓯᑐᐃᓐᓇᕐᓂᒃ ᓈᓴᐅᑎᓂᒃ ᑕᑯᒍᑦᑕ 
ᐊᐱᖅᑯᑎᖃᐅᓚᖓᒻᒥᒻᒪᑦ. ᑕᕝᕙ ᒥᑦᓴᐅᓴᓐᓂᖅᐹᖏᑦ 
ᓈᓴᐅᑎᓂᒃ ᑐᓂᓯᒍᒥᓇᕐᒪᑦ. ᑖᒃᑯᐊ ᒪᓕᑦᑐᒋᑦ, 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᑯᑦ ᖃᐅᔨᓯᒪᔭᖏᑦ ᓱᓕᒐᔭᖅᑰᖏᒻᒪᑕ 
ᓈᓴᐅᑎᑦ. ᑐᑭᓯᓪᓚᑦᑖᕋᔭᕈᑦᑕ ᓱᒻᒪᑦ 
ᒥᑦᓴᐅᓯᓯᒪᖏᓗᐊᕐᒪᖔᑖ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᑭᒃᑯᑦ 
ᐊᕐᕌᒍᖏᑦ ᐅᖃᐅᓯᕆᓵᖅᑕᑎᑦ.  
 
 
 
 
 
 
 
 
ᐆᑦᑑᑎᒋᓗᒍ ᑭᓇᑐᐃᓐᓇᖅ ᐳᐃᒍᖅᑕᐅᖁᒥᓇᕋᔭᓐᖏᒻᒪᑦ 
ᓄᑕᖅᑲᑦ ᐃᒻᒥᒃᑰᑐᐃᓐᓇᓕᕐᓗᓂ ᖃᓪᓗᓈᓃᑉᓗᓂ, 
ᑕᒪᓐᓇ ᓈᒻᒫᓂᖏᒻᒪᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᒧᑦ ᑕᐅᑐᒃᖢᓂ, 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᒪᐃᖏᓐᓇᔾᔮᖏᑦᑑᒐᓗᐊᖅ 
ᐃᓕᑕᕆᒐᓗᐊᖅᓱᒍ. ᐅᕙᒍᑦ 
ᕿᒥᕐᕈᓂᖃᑦᓯᐊᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᓇᓪᓕᐊᒃ ᓄᑕᖅᑲᖅ 
ᖃᓄᐃᒻᒪᖔᑦ ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓗᒋᑦ, 
ᐊᖏᕐᕋᕈᒪᒻᒪᖔᑕᓘᓐᓃᑦ ᐄ, ᐃᑲᔪᕈᓐᓇᕐᓗᑕ. 
 
 
 
 
 
 
 
 
ᑕᒪᑉᑕ ᖃᐅᔨᒪᖅᑰᕋᑉᑕ ᐅᓄᖅᓯᕙᓪᓕᐊᖏᓐᓇᕐᖓᑕ 
ᓄᓇᓕᐸᐅᔭᓃᑦᑐᑦ ᖃᑉᓗᓈᓂ ᐃᓄᐃᑦ. ᑕᒪᓐᓇ 
ᐊᒃᓱᕈᓐᓇᖅᐸᓪᓕᐊᓯᒪᓂᖓ 
ᖃᓪᓗᓈᓅᕈᔾᔭᐅᖃᑦᑕᑎᓪᓗᒋᑦ ᑕᐅᓇᓃᖏᓐᓇᓕᖅᓱᑎᑦ, 
ᖃᐅᔨᒪᔭᐅᔪᓐᓃᖅᓱᑎᒃ ᓇᓃᒋᐊᖏᑦ,  
ᐱᔨᑦᓯᕋᐅᑎᓄᑦ ᑕᒪᓐᓇ ᐊᑕᓂᖓ. 
 
 
 
 
ᐄ, ᐊᑯᓂᒐᓛᒃ ᑭᐅᒍᑎᒐᓗᐊᖅᑕᕋ, ᐆᒻᒪᑎᓐᓄᑦᑕᐅᖅ 
ᑭᓯᐊᓂ ᐊᑦᑐᐊᒥᒻᒪᑦ. ᑕᖅᑳᓃᑦᑐᖃᓪᓗᐊᕋᓗᐊᕐᒪᑦ 
ᐃᑲᔪᑦᑕᐅᓪᓗᐊᖅᑐᓂᒃ  
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we’re not helping them. Definitely, I’ll 
commit to getting you the best numbers I can 
for this Committee and as I mentioned, I 
think the part of this strategy absolutely has 
to look down that road of introspection and 
identifying what we can do to better serve 
Nunavummiut who might have been cast 
aside for no good reason. There is no good 
reason. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes wanted 
contribute to that response as well too. 
 
Mr. Hayes: Thank you very much. I think 
this discussion highlights some of the points 
that we have been raising throughout about 
the importance of having a clear picture, 
accurate information, which partially can be 
solved by information management systems, 
it will partially be solved by sufficient 
resources, if you have the right training, but I 
want to use this opportunity to emphasize the 
points that we have made about the 
continuum of care.  
 
What that basically means, I’m going to put 
it in different words; nobody should fall 
through the cracks at any point in time. 
When there’s a handover, whether it’s from a 
southern jurisdiction back to the Department 
of Family Services or from the Department 
of Family Services to the Department of 
Health, this is where everybody needs to 
come together, that collaboration, that whole-
of-government approach needs to be 
emphasized. 
 
If I could, Mr. Chairman, I think Mr. 
McKenzie would like to add something here. 
Thank you very much, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Just very briefly, in the tie-in to a question 

ᐃᑲᔪᓐᖏᑕᑦᑎᓐᓂᒃ. ᓈᓴᐅᑎᓂᒃ ᒥᑦᓴᐅᓴᓯᓐᓂᖅᐹᓂᒃ 
ᑐᓂᓯᒍᒪᓂᐊᕋᓗᐊᕋᒪ ᑲᑎᒪᔨᐊᓛᓄᑦ. ᐸᕐᓇᐅᑎᐅᑉ 
ᐃᓚᒋᖃᓯᐅᑎᒋᐊᖃᕐᒪᒍ ᑕᐅᑐᓪᓚᑦᑖᕐᓗᒍ, 
ᖃᓄᖅᑑᕈᓐᓇᓪᓚᑦᑖᕐᒪᖔᑉᑕᓗ ᓄᓇᕗᒻᒥᐅᑦ 
ᐱᔨᑦᓯᕐᓂᐊᕐᓗᑎᒍ. ᑭᑐ ᐱᔾᔪᑎᑦᓴᑦᓯᐊᕙᑦᑕᖃᖏᒻᒪᑦ 
ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ ᒥᔅᑐ ᕼᐊᐃᔅ 
ᑭᐅᔪᒪᖅᑰᕋᑖᕐᒥᒻᒪᑦ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗᒃ. ᑕᒪᓐᓇ 
ᑕᑯᑎᑦᓯᔪᖅ ᐅᖃᐅᓯᕆᔭᕗᑦ, 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᑉᑎᓐᓂᒃ.  
ᑐᑭᓯᓇᑦᓯᐊᖅᑐᓂᒃ ᑕᒻᒪᖅᓯᒪᐅᖏᑦᑐᓂᒃ 
ᑕᑯᓐᓇᕈᓐᓇᕐᓗᑕ. ᐋᖅᑭᑦᑕᐅᔪᓐᓇᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᐃᓂᓪᓚᖓᑦᓯᐊᕈᑏᑦ ᐊᒻᒪᓗ ᑲᒪᓪᓗᐊᖅᑐᑦ 
ᐃᓕᓐᓂᐊᑦᓯᒪᑦᓯᐊᐸᓪᓗᑎᒃ. 
 
 
 
 
 
ᐅᖃᕆᐊᓪᓚᕈᒪᓪᓗᖓᓗ, ᑕᒪᓐᓇ ᐸᖅᑭᑦᓴᐃᓇᑉᐸᓐᓂᖅ 
ᑐᑭᖃᕐᒪᑦ, ᐊᓯᐊᒍᖅᑲᐃ ᐅᖃᕐᓗᒍ ᑭᓇᒥᒃ 
ᖃᓄᐃᑦᑐᒦᑦᑐᖃᕆᐊᖃᖏᒻᒪᑦ. ᑕᕝᕙ ᑐᓂᔭᐅᓕᕈᑎᒃ, 
ᓲᕐᓗ ᖃᑉᓗᓈᓃᖔᖅᑐᕕᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓅᖅᑕᐅᒍᑎᒃ 
ᐅᕝᕙᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓅᖅᑕᐅᒍᑎᒃ ᑕᒪᕐᒥᒃ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒍᑦ ᑲᑐᑎᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ 
ᐊᒃᓱᕉᑕᐅᔭᕆᐊᖃᕐᒪᑦ. 
 
 
 
 
ᐅᖃᒃᑲᓐᓂᕈᓐᓇᕈᒪ, ᒥᔅᑐ ᒪᑭᓐᓯᑦᑕᐅᖅ 
ᐃᓚᒋᐊᕈᒪᖅᑰᒻᒪᕈ. ᖁᔭᓐᓇᒦᕖᖔᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕼᐊᐃᔅ. 
ᒥᔅᑐ ᒪᑭᓐᓯ. 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᓚᒥᑯᓘᒐᓗᐊᖅ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔮᓄᑦ,  
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that the Member had before lunch, you will 
note in our report that we did include 
individuals from the age of 19 to 26 because 
there is a provision that allows individuals 
under agreements with the department to 
continue receiving care, if they’re, for 
example, in a facility in the south. That then 
raises the question of what happens when 
they become 27. We didn’t look at the 
question of adults who are not young adults 
but older adults, I guess.  
 
I just want to clarify the provision in the 
extended support agreements. When the 
question was asked of what happens when 
children age out of the system when they 
become 19, that option, that provision of an 
extended support agreement is also available 
to them if they wish to pursue it. It is an 
option that they can sign an agreement that is 
renewed on a periodic basis with the 
department.  
 
However, if it’s determined that they can’t 
live independently, then they may, working 
with, there was mention of, the Office of the 
Public Guardian that they can look at other 
arrangements for them. For individuals that 
can, it is voluntary, but it does allow them, if 
they wish, to set up an agreement with the 
department that outlines supports that they 
may be able to get, like income assistance, 
help with finishing off high school, for 
example, or getting into adult education. 
 
There are some alternatives, but again, it only 
goes up to the age of 26. There is that and it’s 
voluntary at that point, depending on the 
person’s, again, ability to live independently, 
but again, we didn’t look at adults who are 
over the age of 26, but I just wanted to point 
out that we did look at it from the perspective 
of out-of-territory care. Thank you. 
 
Chairman: Thank you, Mr. McKenzie. I 
appreciate that. The next name I have on my 

ᐅᓪᓗᕈᒻᒥᑕᓚᐅᖏᑎᓪᓗᑕ ᓱᓕ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ. 
ᐅᓂᒃᑳᑦᑎᓐᓂᑦ ᖃᐅᔨᓯᒪᒻᒥᒐᑦᑎᒍ 19−ᓂᒃ ᐅᑭᐅᖃᖅᑐᑦ 
26-ᒧᑦ, ᐊᖏᕈᑏᑦ ᒪᓕᑦᑐᒋᑦ 
ᐃᑲᔪᖅᑕᐅᑦᓴᐃᓐᓇᒋᐊᖃᕐᓗᑎᒃ, ᓲᕐᓗ ᖃᓪᓗᓈᓃᒃᑯᑎᒃ. 
ᑕᕝᕙ ᐊᐱᖅᑯᑎᐅᓕᖅᐳᖅ 27-ᓂᓪᓕ ᐅᑭᐅᖃᓕᕈᑎᒃ? 
ᐊᐱᖅᑯᑦ ᑕᐃᓐᓇ, ᐃᓐᓇᕐᓂᒃ ᕿᒥᕐᕈᓗᐊᓚᐅᖏᓇᑦᑎᒍ, 
ᐃᓐᓇᓐᖑᖅᐸᓪᓕᐊᓚᕆᑦᑐᓂᒃ.  
 
 
 
 
 
 
ᑖᓐᓇ ᐊᖏᕈᒻᒦᑦᑐᖅ ᐊᐱᖅᑯᑎᐅᓕᕋᒥ 
ᓄᑕᖅᑲᐃᓪᓕᑭᐊᖅ ᐃᓐᓇᐅᓗᐊᓕᕋᐃᒐᒥᒃ, ᓲᕐᓗ 19−ᓂᑦ 
ᐅᑭᐅᖃᓕᕈᑎᒃ, ᑖᓐᓇ ᐃᑲᔪᒃᑲᓐᓂᕈᑎᑦᓴᓂᒃ ᓱᓕ 
ᐊᑐᐃᓐᓇᐅᒐᓗᐊᑦ ᐱᒍᒪᒍᑎᒃ, ᐊᑎᓕᐅᕈᓐᓇᕐᓗᑎᒃ 
ᐊᖏᕈᑎᒥᓂᒃ ᖃᑯᑎᒃᑰᒐᓗᐊᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᒻᒥᒃᑯᑦ ᒪᑭᑕᔪᓐᓇᖏᒃᑯᑎᒃ ᑖᓐᓇ ᐸᐸᑦᓯᔨᖓ 
ᖃᓄᖅᑑᕈᓐᓇᕋᔭᕐᒪᒍ ᒐᕙᒪᒃᑯᓃᖔᖅᑑᑉ.  
ᐃᓱᒪᖅᓱᕋᓗᐊᖅᓱᑎᒃ, ᑭᓯᐊᓂ ᐊᖏᕈᑎᓕᐅᕈᒪᒍᑎᒃ 
ᓇᐅᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᒍᓐᓇᕈᑎᒃ ᐃᓕᓐᓂᐊᕐᕕᒻᒥᓘᓐᓃᑦ 
ᐱᔭᕇᖅᓯᓗᑎᒃ.  
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ 26−ᒧᑦ ᐊᕐᕌᒍᖃᕐᓂᖓᓄᑦ ᑎᑭᑦᑐᒎᖓᒻᒪᑦ. ᐊᒻᒪ 
ᐃᓱᒪᖅᓲᑎᒋᓪᓗᓂᐅᒃ ᐅᖓᑖᓂ ᓇᒻᒥᓂᖅ 
ᒪᑭᑕᔪᓐᓇᓗᐊᓐᖏᑉᐸᑦ.  
ᐃᓐᓇᐃᑦ 26 ᐅᖓᑖᓃᑦᑐᑦ ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑐᒋᑦ, 
ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓂᑦᑐᑦ ᐸᖅᑭᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ 
ᑕᐅᑐᓚᐅᕐᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᑭᓐᓯ.  
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list: Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Good day. I would like to ask a 
question that is partially related to my 
colleague’s earlier question concerning 
Nunavut children and youth who are sent 
south. Do the service providers get licensed 
from Nunavut or the governments of other 
jurisdictions, such as Alberta, Ontario, and 
Manitoba? Where do the service providers 
get their licences? Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. In 
response to the question, I can advise that 
case managers remain Department of Family 
Services’ staff. Their work is complemented 
with the work of the client liaison officers, 
but also supported with clinical social 
workers from the jurisdiction, so we maintain 
carriage of the file with resident social 
workers. We ensure that the standards are 
met through the use of client liaison officers 
and again, we’re supported by clinical social 
workers from those receiving jurisdictions to 
ensure that their adequate social 
programming is made available to them. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you. (interpretation 
ends) Does that mean the Nunavut 
government gives out the licensed care for 
these Nunavut children down south? 
(interpretation)  Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Our legislation doesn’t provide for an 
opportunity to license extra-jurisdictional 
facilities for the purposes of being defined a 

ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ ᒥᔅᑐ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒃᑯᑦ. 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ ᐃᓚᖓᓂᑦ 
ᐊᐱᕆᔪᒪᔪᖓ. ᑖᒃᑯᐊ ᓄᓇᕗᑦᒥᐅᑦ ᓄᑕᕋᐃᓪᓗ ᒪᒃᑯᑦᑐᑦ 
ᑕᐅᓄᖓ ᖃᓪᓗᓈᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᑎᓪᓗᒋᑦ, 
ᑕᐃᒃᑯᐊ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᕗᒻᒦᖔᖅᑐᒥᑦ 
ᐅᕝᕙᓘᕝᕙ ᑕᐃᑲᖓᑦ ᖃᓪᓗᓈᑦ ᒐᕙᒪᖓᓐᓂᑦ, ᑕᐃᒃᑯᐊ 
ᐃᐅᓪᕘᑕ, ᐋᓐᑎᐅᕆᔪ ᐊᒻᒪᓗ ᒫᓂᑑᕝᕙ, ᓇᑭᑦ 
ᓚᐃᓴᓐᓯᑖᖅᑎᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ ᐊᐱᖅᑯᒻᒧᑦ, ᑖᒃᑯᐊ ᑲᒪᖃᑦᑕᖅᑐᑦ  
ᐃᓄᓕᕆᔨᒃᑯᓐᓃᑦᓴᐃᓇᐸᑦᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖁᑎᒋᔭᐅᓪᓗᑎᒃ ᐊᒻᒪ ᐃᑲᔪᖅᑕᐅᕙᒻᒥᔪᑦ 
ᐱᓕᕆᖃᑕᐅᕙᑦᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᓇᐅᒃᑯᑦ, 
ᐅᕙᒍᑦ ᑎᒍᒥᐊᖏᓐᓇᖅᐸᑦᑕᕗᑦ ᐊᓪᓚᑕᐅᓯᒪᕙᓐᓂᖏᑦ. 
ᐊᒻᒪᓗ ᒪᓕᒋᐊᓖᑦᒪᓕᑦᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᓱᖅᑕᐅᒋᓪᓗᑕᓗ ᐸᖅᑭᑦᓯᔨᐅᓪᓚᑦᑖᖅᑐᓂᒃ 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᒃᑯᑎᒃ ᐊᑐᐃᓐᓇᐅᑦᓯᐊᖁᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐱᔨᔅᓯᕋᐅᑏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑐᑭᖃᖅᐳᖅ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦᒥ ᓯᓚᑖᓃᑦᑐᓄᑦ 
ᓚᐃᓴᓐᓯᑖᖅᓯᒍᑎᐅᕙᑦᑑᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᔅ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ ᐃᒫᒃ ᓚᐃᓴᓐᓯᒍᑎᖃᕈᓐᓇᖏᓐᓇᑉᑕ ᓄᓇᕗᑦ 
ᓯᓚᑖᓃᑦᑐᓂᒃ ᐱᔨᑦᓯᕐᕕᐅᔪᓂᒃ,  
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child care facility. However, I don’t believe, 
in law, it would be an option because there 
are some jurisdictional issues. We do rely on 
relevant legislation in those various 
jurisdictions. For example, I understand that 
in Ontario, it’s called the Residential Care 
Facilities Act and so that sets out the 
framework for how service providers can be 
licensed. There are levels of licences and 
there are levels of accreditation based on 
what programs are available within those 
facilities. 
 
I know it’s a long answer and I could have 
just said no, but we do rely, through the 
interprovincial placement agreements and 
our diligent standards, checking on the 
veracity of their licensing scheme is 
something that we have been doing regularly. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Next name I have on 
my list: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman, 
and thank you, everybody, and welcome back 
from lunch. Just to begin with, I’m not clear 
about whether or not every single child who 
is placed in out-of-territory care has 
individual care plans. I’m curious about how 
often they’re updated and how they are 
updated, like who is involved in that or is 
there parental involvement? Is there any kind 
of community involvement? Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think the individual care plans are what I 
would call a living document. Over the 
course of our involvement with children, 
depending on what their care needs are, that 
document changes and evolves, I would say 
regularly, based on environmental realities, 
based on the health and wellness needs of the 

ᐸᐃᕆᑦᓯᕕᐅᒍᓂᓘᓐᓃᑦ ᓄᑕᖅᑲᓂᒃ, ᑭᓯᐊᓂ 
ᐱᒃᑯᒥᓇᓗᐊᕋᔭᖅᑰᖏᒻᒪᑦ ᐊᕕᑦᑐᖅᓯᒪᓃᑦ ᐱᔾᔪᑕᐅᓗᑎᒃ. 
ᑕᕝᕙ ᒪᓕᒐᐃᑦ ᑭᓯᐊᓂ ᑖᒃᑯᓇᓂ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂ 
ᒪᓕᒐᓱᓲᖑᒻᒥᔪᒍᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᐋᓐᑎᐅᕆᔪᒥ ᐊᖏᕐᕋᒥ 
ᐸᖅᑭᑦᓯᒍᑎᒧᑦ ᒪᓕᐸᐅᑉ ᐊᑖᓂ, ᖃᓄᖅ ᐱᔨᑦᓯᖅᑏᑦ 
ᓚᐅᓴᓐᓯᖃᕈᓐᓇᕐᒪᖔᑕ ᐊᔾᔨᒌᖏᔅᓱᑎᓪᓗ ᓚᐃᓴᓐᓯᖏᑦ, 
ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᕈᓐᓇᕐᓂᖏᑦ 
ᐱᓕᕆᐊᒃᓴᑦ, ᐱᔭᑦᓴᑦ ᒪᓕᑦᑐᒋᑦ. 
 
 
 
 
 
 
ᑭᐅᓲᔭᕋᓗᐊᖅᑐᖓ, ᐋᒡᒑᑐᐃᓐᓇᕈᓐᓇᕋᓗᐊᖅᓱᖓᐃᓛᒃ. 
ᑭᓯᐊᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᖏᕈᑎᕗᑦ ᒪᓕᒋᐊᓖᓪᓗ 
ᓚᐃᓴᓐᓯᕆᔭᖏᑦ ᕿᒥᕐᕈᑦᓯᐊᐸᒻᒥᔭᕗᑦ, 
ᑕᐃᒪᐃᖏᓐᓇᖅᐸᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ 
ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐅᑎᑦᓯᐊᕐᒥᒐᑦᓯ. ᐱᒋᐊᕈᑎᒋᑐᐃᓐᓇᕐᓗᒍ, 
ᑐᑭᓯᓪᓗᐊᖏᒃᑲᓗᐊᖅᑐᖓ ᓄᑕᖅᑲᓗᑦᑖᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓅᖅᑕᐅᔪᑦ ᐊᑐᓂ ᐸᕐᓇᐅᑎᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐸᖅᑭᔭᐅᓂᒃᓴᖏᓐᓄᑦ. ᖃᑦᓯᐊᖅᑎᒐᔪᑉᐸᑦ, ᓄᑖᓂᑦ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᖅᐱᓯ, ᑭᒃᑯᓪᓗ ᐃᓚᐅᕙᑉᐸᑦ, 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓪᓗ ᐃᓚᒋᔭᐅᑎᑕᐅᕙᑉᐸᑦ, 
ᓄᓇᓖᓪᓘᓐᓃᑦ ᖃᓄᖅ ᐃᓚᐅᑎᑭᑕᐅᕙᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᐸᕐᓇᐅᑏᑦ ᐸᖅᑭᑦᓯᒍᑎᓄᑦ ᑕᒪᒃᑯᐊ 
ᐊᑑᑎᖃᑦᓴᐃᓐᓇᕐᒪᑕ, ᐃᓚᐅᑎᑦᑎᓗᑕ ᓄᑕᖅᑲᓂᒃ 
ᐱᔭᕆᐊᓕᖏᑦ ᒪᓕᑦᑐᒋᑦ. ᐊᓯᔾᔨᐸᓪᓕᐊᖏᓐᓇᖅᑐᑦ, 
ᑕᐃᒪᐃᖏᓐᓇᕈᔪᑉᐸᑦᑐᑦ. ᒪᓕᑦᑐᒋᑦ ᑕᒪᒃᑯᐊ 
ᖃᓄᐃᖏᓐᓂᖏᑦ  
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child, based on the placements, the standards 
we described earlier today and our initial 
discussions, and who would be involved in 
those individual care plans, as I discussed, 
would be the planning committee. It 
oftentimes, to your point, would involve 
parents, it would involve extended family, 
and it would involve others who had been 
identified through the course of the 
engagement that should be a party to those 
discussions on those decisions for the 
individual care plans. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Earlier today, Mr. Ellsworth, you mentioned 
that sometimes children are involved in 
developing these individual care plans. I 
wonder at what age and how much autonomy 
children are given in these care plans. Thank 
you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
won’t scramble, looking through the 
standards, but I think you make a valid point, 
Ms. Brewster, in the sense that we recognize 
that there needs to be some agency on the 
part of children with respect to their path 
forward and what their wishes and desires 
are. There is evolving jurisprudence on that 
specific point, so I can’t give an exact 
number in terms of while at eight years old, 
you have a say. I think it really depends on 
the capacity of the child to recognize their 
own reality, and I think it’s incumbent on the 
social workers and the planning committees 
to, of course that child is involved and is the 
subject of the discussions, but to ensure that 
where there’s a sense of agency and 
autonomy on the part of the child, if they 
have the capacity to make those decisions, 
then of course, I think it’s in their best 

ᓄᑕᖅᑲᐅᑉ, ᐊᒻᒪᓗ ᐊᓯᔾᔩᕈᑎᐅᕙᑦᑐᑦ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᒐᑉᑎᒍ ᐅᑉᓛᖅ. ᑭᒃᑯᓪᓗ 
ᐃᓚᐅᒍᓐᓇᓲᖑᕙᑦ ᐸᕐᓇᐅᑎᒥᒃ? ᑖᓐᓇ ᐸᕐᓇᐃᔪᖅ, 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᐃᓚᐅᓇᔭᖅᐳᖅ ᑕᕝᕙ ᐃᓚᒌᑦ, 
ᐊᓯᖏᓪᓗ ᐅᖃᖅᑕᐅᓯᒪᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ 
ᐃᓚᒋᔭᐅᔭᕆᐊᖃᓲᖑᔪᑦ ᐅᖃᖃᑎᒌᒍᑎᕋᖅᐸᑎᓪᓗᒋᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐊᑦᑎᐊᑲᓐᓂᖅ ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ ᐅᖃᖅᑲᐅᒐᕕᑦ, 
ᐃᓛᓐᓂᒃᑯᑦ ᓄᑕᖅᑲᑦ ᐃᓚᐅᕙᒻᒥᒻᒪᑕ ᐃᒻᒥᒃᑰᖓᔪᒧᑦ 
ᐸᕐᓇᐅᑎᒥᒃ. ᖃᑦᓯᓂᒃᑭᐊᖅ ᐊᕐᕌᒍᖃᑦᑎᓪᓗᒋᑦ, ᖃᓄᕐᓗ 
ᐱᔪᓐᓇᖅᑎᑕᐅᕙᑉᐸᓪᓗ ᓄᑕᖅᑲᑦ ᐸᕐᓇᒍᑎᒥᒃ 
ᐋᖅᑭᑦᓯᒍᑕᐅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᑦᓯᐊᖅᑰᖅᑐᑎᑦ ᒥᔅ ᐳᕉᔅᑐ, 
ᐃᓕᑕᕆᒐᑉᑎᒍ ᑖᒃᑯᐊ ᑭᒡᒐᑐᖅᑕᐅᔭᕆᐊᖃᕐᒥᒻᒪᑕ 
ᓄᑕᖅᑲᑦ ᓯᕗᒧᑦ, ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑦᓴᐃᓇᕐᓂᖓ. 
ᐅᖃᑦᑕᕐᓄᑦ ᖃᑦᑎᓪᓚᑦᑖᓂ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ 
ᐅᑭᐅᖃᓕᕆᕕᖃᐃ 8-ᓂᒃ ᐃᒪᐃᒐᔭᖅᑐᖅ ᑭᓯᐊᓂ 
ᓇᒻᒥᓂᖅᑕᐅᖅ ᐃᓕᓴᕆᒋᐊᖃᕐᒥᒻᒪᑕ ᑕᕝᕙ ᐃᓄᓕᕆᔩᑦ 
ᐸᕐᓇᐃᕙᑦᑐᓪᓗ ᓄᑕᖅᑲᒥᒃ ᐃᑉᐱᒋᒐᔭᕐᓗᓂᔾᔪᒃ, 
ᑭᓯᐊᓂᓕ ᑐᐊᕕᕐᓇᕐᓂᖃᖅᐸᑦ ᐅᕝᕙᓗ 
ᐃᓱᒪᓕᐅᕈᓐᓇᖅᐸᑦ ᓄᑕᖅᑲᑦ ᐱᐅᓛᒧᑦᑕᐅᖅ  
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interest to ensure that those views are 
measured against the clinical work that needs 
to happen for them. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
just want to talk about that word, “clinical.” 
Just to be 100 percent clear in my 
understanding, the children that were at the 
Eventbrite or the Alberta situation were not 
there because they required medical or 
clinical care. When you’re talking about 
clinical, can you just clarify what you mean 
by that, please? Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
apologize. Social workers are clinicians and 
so from that perspective, Ms. Brewster, it’s 
clinical in the sense of the social work aspect 
of their needs. Thank you, Mr. Chairman. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thanks for that clarification. If a child who is 
in care in another jurisdiction runs into issues 
of concern that bring them under the radar of 
the local child and family services, I talked a 
little bit yesterday about maltreatment in 
foster care and what we know is that the 
children who are in foster care are, by virtue 
of being in foster care, at risk regardless of 
why they’re there, whether it’s for family 
issues or medical issues. There are a number 
of layers to this; one is that agreement with 
the other jurisdiction. Okay, first off, I’m 
trying to make sense of this. When children 
in care are outside of the territory, are they 
still citizens of Nunavut? Thank you, Mr. 
Chairman. 
 
Chairman: Mr. Ellsworth. 

ᐋᖅᑭᑦᓯᖁᒥᓇᕐᓂᐊᕐᒥᒻᒪᑦ ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᐊᑐᐊᕈᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᑲᐃᓐᓇᕐᓗᒍ ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕐᒪᑦ. ᑐᑭᓯᔭᑉᑯᑦ 
ᓄᑕᖅᑲᑦ ᐊᐅᐴᑕᒦᓚᐅᕐᓂᕈᑎᒃ 
ᑕᐃᑲᓂᑐᒥᓂᐅᔾᔭᖏᑦᑑᒐᓗᐊᑦ ᐋᓐᓂᐊᕕᒻᒧᑦ ᑕᕝᕙ 
ᐋᓐᓂᐊᕕᒻᒥᑦ ᐃᓱᐊᖅᓴᐅᑎᖃᕐᓂᕐᒥᒃ ᐅᖃᖅᑎᓪᓗᑎᒃ, 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᓚᐅᕈᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒃᓯᕙᐅᑕᖅ ᒪᒥᐊᓇᖅ ᐃᓄᓕᕆᔩᑦ ᐃᓚᒋᖃᓯᐅᑎᒻᒪᑕ 
ᐃᓱᐊᖅᓴᐃᓂᕐᒧᑦ ᑕᕝᕙ ᐃᓚᒋᔭᐅᖃᓯᐅᑎᑦᑕᐅᑎᒋᔪᖅ 
ᑕᒪᓐᓇ ᐃᓱᐊᖅᓴᐃᓂᕐᒧᑦ ᐊᑦᑐᐊᓂᖓ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᓪᓗ ᓄᑕᖅᑲᖅ ᐸᖅᑭᔭᐅᒍᓂ 
ᐊᓯᐊᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᒥ ᐃᓱᒫᓘᑎᖃᓕᕐᓂᕈᓂ ᐊᒻᒪᓗ 
ᓇᒥ ᖃᐅᔨᔭᐅᓕᕈᑎᓪᓘᓐᓃᑦ ᓄᓇᓕᒻᒥ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᖃᐅᓯᕆᒐᓚᖅᑲᐅᒐᑉᑯ ᐃᑉᐸᔅᓴᖅ ᐱᓂᕐᓗᑦᑕᐅᕙᑦᑐᑦ 
ᐱᓯᒪᔭᐅᔪᑦ ᐊᖓᔪᖅᑳᓐᖑᐊᓄᑦ ᑕᕝᕙ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕈᑕᐅᒍᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᖅ 
ᐸᐃᕆᑦᑎᕕᐅᔪᖅ. ᑭᓱ ᐱᓪᓗᒋᑦ ᐃᓚᒌᑦ ᐱᔾᔪᑕᐅᓗᑎᒃ 
ᐅᕝᕙᓘ ᑭᑐᑦ ᐃᓪᓗᒍ? ᑭᑐᑦ ᑕᐃᒪ ᖃᓕᕇᑦᑐᑦ 
ᐊᑕᐅᓯᐅᓐᖏᒻᒪᑕ ᐅᓇ ᐃᓚᖓ ᐊᖏᕈᑦ ᐊᓯᖏᓐᓂ 
ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ, ᐄ ᓯᕗᓪᓕᖅᐹᖅ, 
ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕐᒪᑦ. ᓄᑕᖅᑲᑦ ᐸᖅᑭᔭᐅᔪᑦ, ᓄᓇᕗᑦ 
ᓯᓚᑖᓃᒃᑯᑎᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᕙᑦ ᓱᓕ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
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Mr. Ellsworth: Thank you, Mr. Chairman. 
By and large, the answer is yes, particularly 
for those children who remain under the care 
of our service. They’re there and I hate to 
turn this into a document discussion, but 
they’re there on…like there is a contract, 
right, and by and large, they are wards of the 
state, is the legal lingo that comes with that, 
and their residency statuses are not affected. 
Thank you. 
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Okay, just to make it 100 
percent clear in my head, so those children 
who are in care in Ottawa, for example, and 
they’re there beyond three to six months 
where normally, one would have to let go of 
their Nunavut Health Insurance and gain 
Ontario Health Insurance program, which do 
they have? Do they still have Nunavut Health 
Insurance or are they now under the 
provincial health insurance program because 
they’re living down there? I ask not to 
confuse things but it just will make it clearer 
in my head, I guess, the veracity of your 
response. Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Mr. Chairman, perhaps I can 
just respond loosely. I don’t know that the 
possession of a health insurance card changes 
your residency status. I’m not a lawyer, but 
I’m pretty confident that that is reality. 
 
With respect to the benefits, perhaps I can 
ask Ms. Hunt to respond to that, if you will 
allow, Mr. Chairman. Thank you. 
 
Chairman: Thank you. Go ahead, please, 
Ms. Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman. I 
won’t speak for non-Inuit children, but I will 
say for Inuit children who are covered under 

ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᖅ. 
ᑕᒪᕐᒥᐸᓗᒃ ᐄ, ᐱᓗᐊᖅᑐᒥᒃ ᓄᑕᖅᑲᑦ 
ᐸᖅᑭᔭᐅᖏᓐᓇᖅᑐᑦ ᐅᕙᒍᑦ ᐊᑖᓂ ᑖᓐᓇ 
ᑳᓐᑐᓛᑦᑕᖃᕐᓂᖓᓄ ᑕᐃᑲᓃᓚᕿᓲᖑᒻᒪᑕ ᐊᒻᒪᓗ 
ᑕᒪᕐᒥᐸᓗᒃ ᑎᒍᒥᐊᖅᑕᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᖃᐅᓯᖅᑕᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓚᒋᖃᓯᐅᑎᖃᑦᑕᖅᑑᒐᓗᐊᑦ 
ᐊᑦᑐᖅᑕᐅᕙᓐᖏᑦᑐᓪᓕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓇᑦᑎᐊᕐᓂᐊᕐᒪᑦ ᐅᕙᓐᓄᑦ. 
ᑕᕝᕙ ᓄᑕᖅᑲᑦ ᐸᖅᑭᔭᐅᔪᑦ ᐋᑐᕚᒥ ᐆᑦᑑᑎᒋᓗᒍ. 
ᐊᒻᒪᓗ ᑕᖅᑭᑦ ᐱᖓᓱᑦ ᐊᕐᕕᓂᓕᓐᓄᓪᓘᓐᓃᑦ 
ᑕᐃᑲᓃᑦᓱᑎᒃ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐋᓐᓂᐊᖅᑐᔅᓯᐅᑎᒧᑦ 
ᓇᓪᓕᐅᒃᑯᒫᖅᓯᐅᑎᖃᕐᓗᑎᒃ ᐊᓐᑎᐅᕆᔪᒥᓗ 
ᐱᔪᓐᓇᕐᓗᑎᒃ, ᓇᓪᓕᐊᓐᓂᒃ ᐱᓯᒪᓇᔭᖅᐸᑦ? ᓄᓇᕗᒻᒥ 
ᓇᓪᓕᐅᒃᑯᒫᖅᓯᐅᑎᖃᕐᓗᑎᒃ ᐅᕝᕙᓘ ᐊᓐᑎᐅᕆᔪᒥ 
ᐱᓇᔭᖅᐸᑦ ᑕᐅᓇᓂ ᓄᓇᖃᖅᑳᓕᕋᒥ? 
ᑐᑭᓯᓇᑦᓯᐊᕐᓂᐊᕐᖓᑦ ᐃᓱᒪᒃᑯᑦ ᑭᐅᔭᐅᓪᓗᐊᖁᑉᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐅᔅᓪᕗᐊᑦ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒻᒪᖃ ᑖᒃᑯᐊ ᐋᓐᓂᐊᕐᕕᓕᐊᕈᑏᑦ (Health Care 
cards).  
 
 
 
ᑕᒪᓐᓇ ᐃᒻᒪᖃ ᒥᔅ ᕼᐊᓐᑦ ᑭᐅᔪᓐᓇᖅᐸ? ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 
 
 
ᕼᐊᓐᑦ (ᐃᒃᓯᕙᐅᑕᖅ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᒃᑯᐊ 
ᐃᓄᐃᑦ ᓱᕈᓰᑦ ᑖᒃᑯᐊ ᓇᓪᓕᐅᑯᒫᖃᓐᖏᑦᑐᐃᑦ  
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Non-Insured Health Benefits, it would 
maintain, but I think the Member’s question 
is: are they still considered a Nunavut 
resident? Correct? Yes and maybe it’s 
something that my colleague needs to go 
back and look at, but I would probably just 
bring thinking to this that in similar 
circumstances when we think about death 
and repatriation, the circumstance would be 
the same, that the child remains a resident of 
the territory.  
 
Chairman: Mr. Hayes first and then Mr. 
Onalik. 
 
Mr. Hayes: I think we might be getting into a 
level of detail that is confusing. From our 
perspective, based on the work that we have 
done, when a child or youth or young adult is 
sent to the south, they still remain the 
responsibility of the Department of Family 
Services. That would be our position on this 
and perhaps the Deputy Minister may wish to 
comment on that. Thank you, Mr. Chairman. 
 
Chairman: I have been biting my tongue 
through this whole exchange, but Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I just wanted 
to make it very clear that the uncertainty we 
have as some non-lawyers on this side of the 
table around making sure at every instance 
you remain as a technical citizen in Nunavut, 
it is the position of the Government of 
Nunavut that anyone under our care is our 
responsibility. I don’t want to make it seem 
like the hesitation around responding is us 
trying to say that these kids aren’t our 
responsibility; they are our responsibility. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
won’t get into the reasons why I asked that. 

NIHB−ᑎᒍᑦ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᔮ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ 
ᐃᒪᓐᓇᐅᔪᖅ ᐃᓱᒪᒋᕙᐅᕙ ᓄᓇᕗᒻᒥᐅᑕᐅᓂᖏᓐᓂᒃ? 
ᑕᒻᒪᓐᖏᓛᖅ? ᐃᒻᒪᖃ ᑕᑯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕗᑦ. ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᔭᕗᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᖅᑐᖃᕌᖓᑦ ᑕᒪᒃᑯᐊᓗ 
ᐃᓅᔪᓐᓃᖅᑐᐃᑦ ᐊᓯᖏᓪᓗ ᑕᒪᐅᓐᖓᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᐃᑦ ᓱᓕ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᐃᔾ, ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓇ ᐱᔭᕆᐊᑐᓂᖓ ᖃᐅᔨᒪᔭᕗᑦ 
ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᒪᓕᒃᖢᒍ, ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᓪᓘᓐᓃᑦ 
ᖃᓪᓗᓈᓄᑦ ᐊᐅᓪᓚᕌᖓᑕ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓱᓕ 
ᑲᒪᒋᔭᖏᑦ ᑎᒍᒥᐊᖅᑕᖓ ᑕᒪᓐᓇ. ᑕᒪᓐᓇ ᒥᓂᔅᑕ 
ᑐᒡᓕᐊ ᐅᖃᐅᓯᕆᔪᓐᓇᕐᒥᔮ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᒪᓐᓇ ᒥᔅᑕ 
ᐅᓈᓕᒃ. 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
ᓇᓗᓇᕈᑎᒋᔮ ᑕᒪᒃᑯᐊ ᑕᒪᕐᒥ ᐅᖃᐅᓯᕆᔭᕗᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐅᕙᒍᑦ ᑎᒍᒥᐊᕋᑉᑎᒍ 
ᑲᒪᒋᔭᐅᑦᓯᐊᕆᐊᖃᕐᓂᖓ. ᑖᒃᑯᐊ ᓴᒃᑯᓐᓂ ᐊᔪᕋᑦᑎᒍ 
ᑕᒪᓐᓇ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐱᔾᔪᑕᐅᔪᐃᑦ ᐊᐱᕆᔾᔪᑎᒋᔭᕋ  
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However, I will say that in my long-standing 
experience as a public servant in the 
Department of Health, I know of many 
instances where people had to go down south 
for medical care and slowly lost services that 
should have been available to them because 
of the length of their stay down south 
because of their medical needs. That’s why I 
asked that and I don’t want to confuse things 
anymore. 
 
What I will move on to is the reality that 
when there is an interjurisdictional 
placement, we know that there are 
information and privacy laws that can 
impede the ability to share information about 
children in care or Nunavummiut in care. I 
would like to hear from the Government of 
Nunavut team how those agreements that are 
in place ensure that there is that right to 
information sharing. That’s taking into 
account that sometimes children may come 
into or under the jurisdiction of a municipal 
program or service related to issues of 
concern and not just a provincial service.  
 
Knowing that we have a number of different 
placements, how are those levels of 
jurisdiction addressed and what’s in place to 
ensure that the caseworkers who are 
responsible for those clients are able to 
access, share, and receive information about 
those clients. Thank you, Mr. Chairman. 
 
Chairman: Thank you. I’ll go to Mr. 
Ellsworth and then I’ll go to Mr. Hayes. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I mentioned earlier, Nunavut would 
remain the jurisdiction of responsibility for 
the children.  
 
With respect to the sharing of information, 
there are provisions within relevant contracts 
with the service delivery agencies that sort of 
set out those frameworks. I can’t say that I 

ᐊᑯᓂ ᖃᐅᔨᓯᒪᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓄᐃᑦ 
ᖃᓪᓗᓈᓄᓐᖓᐅᔭᕆᐊᖃᕌᖓᑕ ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᕈᑎᖏᑦ 
ᔭᒐᖃᑦᑕᕐᒪᑕ. ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᓇᔭᓚᐅᖅᑐᐃᑦ ᐊᑯᓂ 
ᖃᓪᓗᓈᓃᓕᖃᑦᑕᕐᒪᑕ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᓯᒪᔪᑦ, ᑕᕝᕙ 
ᐊᐱᖅᑯᑎᒋᔭᕋ.  
 
 
 
 
 
 
 
ᐊᒻᒪ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓗᒍ ᐊᓯᐊᓄᓪᓗ. ᓴᖅᑭᖃᑦᑕᖅᑐᑦ 
ᑕᒪᓐᓇ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᑲᓇᑕᒥ ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᕐᓂᕐᒧᑦ 
ᐱᖁᔭᖃᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᑎᒍᒥᐊᖅᑕᐅᔪᐃᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ, ᑐᓴᕈᒪᔪᖓ ᒐᕙᒪᒃᑯᓐᓂ ᓄᓇᕗᒻᒥ 
ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐊᖏᕈᑏᑦ ᑕᐃᑲᓃᑦᑐᐃᑦ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᖅ ᐃᓛᓐᓂᒃᑯᑦ ᓱᕈᓰᑦ 
ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᓇᔪᖅᑕᖏᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ 
ᐃᓱᒫᓘᑕᐅᔪᐃᑦ ᐳᕌᕕᓐᔅ−ᓃᓐᖔᓐᖏᓪᓗᓂ.  
 
 
 
 
 
 
 
ᐱᖃᕋᑉᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᑲᒪᖃᑦᑕᖅᐸᑦ ᓱᓇ ᐋᖅᑭᒃᓯᒪᕙ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᑲᒪᔨᐅᔪᐃᑦ ᑖᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ 
ᐱᔪᓐᓇᕐᓗᑎᒃ ᐃᒻᒥᓂᒃ ᑐᓴᕈᒪᓂᕐᒥᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᖅᑲᐅᒐᒪ, ᓄᓇᕗᑦ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ.  
 
 
 
 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᒪᓐᓇ ᐊᖏᕈᑎᒃᑯᑦ ᑕᒪᔪᐃᑦ  
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know them specifically, but I do know that in 
order to be able to provide a child with the 
services they need, individuals who are 
charged with taking care of them have to be 
able to share that information with service 
providers. 
 
I think it would be antithetical to the whole 
reason why they would be there if we 
weren’t able to share information, and so I 
know that there is information that comes 
back through those engagements with the 
courtesy supervision through the client 
liaison officers and into the social workers. I 
expect that that information would be shared 
with family members have a best of interest 
in the status of those children. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: The only thing I would add is 
that if there were problems in terms of the 
sharing of information, it would be 
something that we would raise in an audit. 
We would highlight the fact that there might 
need to be stronger information sharing 
provisions in the contract, for example.  
 
Mr. McKenzie may have one thing to add 
here. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
Just to provide a little bit of context, so there 
is a protocol that is in place not just between 
Nunavut and other provinces but between 
provinces and territories because there are 
situations where someone will be transferred 
from one jurisdiction to another. I would 
have to check it specifically for any kind of 
information sharing requirements, but the 
concept is that if someone’s going to be 
placed, let’s say, in Ontario, Manitoba, or 
Alberta, the receiving jurisdiction is made 

ᖃᐅᔨᒫᓂᓐᖏᒃᑕᒃᑲ ᑭᓯᐊᓂ. ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᖓ 
ᑖᓐᓇ ᓱᕈᓯᐅᑉ ᑕᒪᒃᑯᐊ ᑲᒪᔪᐃᑦ 
ᑐᓴᐅᒪᑎᑦᓯᔭᕆᐊᖃᖅᑐᐃᑦ ᑲᒪᔨᐅᔪᓂᒃ.  
 
 
 
 
 
 
 
ᑕᐃᑲᓃᔾᔪᑎᖓᓂᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᔭᕆᐊᖃᖅᑐᒍᑦ 
ᑕᒪᒃᑯᐊ ᓲᖃᐃᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᖃᐅᔨᒋᐊᕆᐊᖃᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᐅᔪᓂᒃ 
ᑲᒪᔪᓂᒃ ᑖᒃᑯᐊ ᐃᓚᒌᑦᑐᓄᑦ ᑐᓴᖅᑎᑕᐅᓇᔭᖅᑐᐃᑦ 
ᑕᒡᕙᓐᖓᑦ ᐱᔾᔪᑎᒋᓗᒍ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᓚᓇᔭᖅᑕᕋ ᓈᒻᒪᖏᑦᑐᖃᕋᔭᕐᓂᖅᐸᑦ ᑕᒪᓐᓇ 
ᓴᖅᑭᑎᓐᓇᔭᖅᑕᕗᑦ. ᐃᒻᒪᖃ ᓴᓐᖏᓂᖅᓴᐅᔪᓂᒃ 
ᐊᖏᕈᑎᑎᒍᑦ ᑐᓴᐅᒪᖃᑎᒌᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᒥᒃ.  
 
 
 
ᒥᔅᑕ ᒪᑭᓐᓯ ᑕᒪᑐᒧᖓ ᐃᓚᒋᐊᖅᓯᒍᒪᔪᑦᓴᐅᒻᒥᔪᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᑭᓐᓯ. 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᓇᑭᓐᖔᕐᒪᖔᑦᑕ ᐋᖅᑭᒃᓯᒪᔪᖃᖅᑐᖅ ᓄᓇᕗᑦ ᐊᒻᒪ 
ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᐊᒻᒪᓗ provinces-ᒥᑦ teritorries−ᒧᑦ 
ᑕᒪᒃᑯᐊ ᐊᑕᐅᓯᕐᒥᒃ ᐊᓯᐊᓄᑦ ᓅᑕᐅᔪᖃᖃᑦᑕᕐᒪᑦ ᑕᒪᓐᓇ 
ᖃᐅᔨᑦᓯᐊᕆᐊᖃᕋᔭᖅᑕᕋ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ 
ᐋᖅᑭᒃᓯᒪᓂᕆᔮ ᐊᓐᑎᐅᕆᔪᒧᑦ, ᒫᓂᑑᐸ, 
ᐊᐅᐴᑕᒧᓪᓘᓐᓃᑦ ᐃᓕᔭᐅᓂᐊᖅᐸᑕ, ᑖᒃᑯᐊ 
ᑎᒍᓯᔨᐅᔪᐃᑦ  
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aware in advance so that they can, for 
example, check the facility to make sure that 
it’s going to be appropriate to meet the needs 
of the individual, kind of in advance. 
 
There is, obviously, some sharing of 
information that’s necessary for making 
those types of decisions, and then, as was 
mentioned earlier by Deputy Ellsworth, there 
is the courtesy supervision which essentially 
allows Nunavut to benefit from the fact that 
there are agencies in southern jurisdictions 
that can do that kind of supervision, almost 
adding capacity to what the department 
already has. That’s how I see that role of the 
courtesy supervision. It’s an added resource, 
if you will, so the Children’s Aid Society and 
a certain municipality or region could do 
supervision and check-in to make sure that 
the child or the youth or young adult is doing 
okay. 
 
There’s obviously the need to share 
information in order for that system to work, 
for those types of relationships to work, but 
we didn’t see anything that came up that 
suggested there were any problems, but 
again, as we noted in the report, there was a 
lack of evidence, for example, with respect to 
check-ins and quarterly reviews that would 
have maybe brought some of that to light, but 
we didn’t see that come out in our reviews. 
Thank you. 
 
Chairman: Thank you for that. Ms. 
Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Thank you for that, Mr. McKenzie. When 
we’re talking about the Inuk liaison officers 
and their roles and responsibilities, I was 
really happy to hear that they speak Inuktitut. 
I know from experience of being a tropical 
Inuk for a long time, living down south, that 
exposure to Inuktitut is imperative as well as 
the opportunity to have Inuksiutiit.  

ᓯᕗᓂᐊᓂ ᖃᐅᔨᒪᑎᑕᐅᕙᒌᒋᐊᖃᖅᑐᐃᑦ ᐃᓂᖓᑦ 
ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᖅ ᑕᐃᑯᓐᖓᐅᓂᐊᖅᑐᖅ ᓯᕗᓂᐊᓂ.  
 
 
 
 
ᑕᒪᓐᓇ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ ᐱᑕᖃᖅᑐᖅ 
ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᒥᔅᑕ ᐃᐅᔅᕗᑦ 
ᐅᖃᖅᑲᐅᒻᒥᒻᒪᑦ ᑖᒃᑯᐊ ᐱᔪᓐᓇᑎᑦᓯᔪᐃᑦ ᓄᓇᕗᑦ 
ᐱᕚᓪᓕᖃᑦᑕᖅᑐᐃᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ ᑖᒃᑯᐊ 
ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ ᑲᒪᔪᓐᓇᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ ᐃᑲᔪᖅᑐᐃᑦ 
ᐱᕚᓪᓕᖅᐸᓪᓕᐊᓂᕐᒧᑦ. ᑕᒪᓐᓇ ᐱᑕᖃᖅᑐᖅ 
ᑲᒪᒋᔭᐅᔾᔪᑎᖃᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ 
ᕼᐊᒻᒪᓚᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᓈᒻᒪᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ.  
 
 
 
 
 
 
 
 
 
 
 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᒌᒋᐊᖃᖅᑐᐃᑦ ᐊᐅᓪᓛᑦᓯᐊᕈᓐᓇᖁᓪᓗᒍ. 
ᑭᓯᐊᓂ ᑕᑯᓚᐅᓐᖏᑦᑐᒍᑦ ᑕᒪᓐᓇ ᓴᖅᑭᓚᐅᖅᑐᖅ 
ᓈᒻᒪᖏᑦᑐᖃᖅᑰᔨᓇᓂ ᐅᓂᒃᑳᕐᒥᒃ ᑕᑯᒍᑦᑕ ᐃᒻᒪᖃ 
ᑕᑯᓚᐅᓐᖏᑕᕗᑦ ᐅᓂᒃᑳᖅᑕᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᔾᔪᑎᒋᔭᓯ. ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 
ᖁᕕᐊᓱᓚᐅᖅᑐᖓ ᐃᓄᑦᑎᑑᕈᓐᓇᕐᓂᖏᓐᓂᒃ 
ᖃᐅᔨᓯᒪᔭᒃᑯᑦ ᐊᑯᓂ ᖃᓪᓗᓈᓃᓕᖅᖢᓂ ᑕᒪᓐᓇ 
ᐃᓄᑦᑎᑑᖅᑐᓂᒃ ᑐᓵᔪᓐᓇᕐᓂᖅ ᐱᒻᒪᕆᐅᒻᒪᑦ. ᑕᒪᓐᓇᓗ 
ᐱᕝᕕᖃᕐᓗᓂ ᐃᓄᑦᑎᑐᑦ  
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This is a little bit out of the realm of the 
audit. However, I think it is really important 
to hear how those Inuk client liaison workers 
are ensuring that Inuit children who are 
placed down south are accessing Inuksiutiit 
on a regular basis and not just eating it by 
themselves, right? If they’re the only child 
there, there is a lot of learning for people 
who don’t eat quaq to understand why we eat 
it and how safe it is and how good it is, and 
the benefit of eating together is well known 
for the nutrition status of any person. 
 
Are these Inuit client workers going and 
spending time just to be Inuk with those 
kids? Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
appreciate and fully embrace the importance 
of Inuksiutiit as a way to preserve one’s 
identity. I can’t speak specifically to those 
engagements with regard to the frequency 
and nature of the Inuksiutiit that’s being 
shared, but I can commit to get that 
information for this Committee, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you for that. I highly 
recommend that there be some sort of a 
standard set, if there isn’t a standard set, and 
that means setting a standard that’s also 
based on where these kids are from because 
we know that everywhere has different 
Inuksiutiit and ensuring that all different 
kinds are available at the right season as well 
is really important. I will ask as well, because 
this is really important to the lives of those 
children, is how often do they get to come 
home and do they get to come home to their 
own community and for how long. Thank 
you, Mr. Chairman. 
 

ᑕᒪᓐᓇ ᐃᓱᒪᒋᓗᒍ ᓯᓚᑖᓃᑐᐃᓐᓇᕆᐊᓕᒃ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᓇᐅᑦᓯᖅᑐᖅᑎᐅᔪᐃᑦ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᓪᓗᓈᑦ 
ᓄᓇᖏᓐᓃᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑕᐅᓗᑎᒃ 
ᐃᓄᒃᓯᐅᑎᓂᒃ, ᐃᖕᒥᓂᒃ ᓂᕆᖏᓪᓗᑎᒃ ᐃᓄᑑᒐᓗᐊᖅᐸᑦ 
ᑕᒪᓐᓇ, ᐊᓯᖏᓪᓗ ᖁᐊᖅᑐᖃᑦᑕᖏᑦᑐᐃᑦ ᖃᓄᖅ 
ᐱᐅᑎᒋᒻᒪᖔᕐᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᐃᓚᒌᒃᖢᓂ 
ᓂᕆᖃᑎᒌᓐᓂᖅ ᐱᒻᒪᕆᐅᒻᒪᑦ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑖᒃᑯᐊ 
ᐃᓕᔭᐅᓯᒪᓂᐊᖅᑐᐃᑦ ᑕᐃᒃᑯᐊ ᐃᓚᒌᑦᑐᐃᑦ ᐃᓗᐊᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᓐᓇ ᐃᓄᒃᓯᐅᑏᑦ ᐱᒻᒪᕆᐅᔪᐃᑦ, 
ᐅᔾᔨᕆᔭᕋ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᔪᖅ. ᑭᓯᐊᓂ 
ᑖᒃᑯᓄᖓᓪᓚᕆᒃ ᓂᑉᓕᕐᓂᖅ ᐊᔪᖅᑐᖓ. ᑕᒪᒃᑯᐊ 
ᑐᓐᖓᕕᒋᓗᒍ ᐃᓄᒃᓯᐅᑏᑦ, ᐃᓄᑑᖏᓪᓗᓂ 
ᐱᔭᐅᓇᔭᕐᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᖅ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑕᒪᒃᑯᐊ ᑕᑯᔪᒪᔭᒃᑲ. 
ᐱᑕᖃᕐᓗᓂ ᐋᖅᑭᑦᓯᒪᔪᒥᒃ ᒪᓕᑦᑕᐅᔪᒥᒃ, 
ᒪᓕᑦᑕᐅᔪᓐᓇᖅᑐᒥᒃ. ᑖᒃᑯᐊ ᐋᖅᑭᐅᒪᔪᖅ, ᓇᑭᖔᕐᒪᖔᑕ 
ᒪᒃᑯᑦᑐᐃᑦ ᐃᓱᒪᒋᓗᒋᑦ, ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᔪᐃᑦ 
ᓱᓇᑐᐃᓐᓇᐃᑦ ᐱᒻᒪᕆᐅᔪᖅ. ᐊᐱᕆᓂᐊᖅᐳᖓ, ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᒻᒪᑦ. ᑖᒃᑯᐊ ᐃᓅᓯᖏᑦ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ, ᖃᓄᖅ 
ᐊᖏᕐᕋᐅᖃᑦᑕᖅᐹᑦ ᑕᐅᓇᓃᒃᑳᖓᑕ 
ᐊᖏᕐᕋᐅᑎᖃᑦᑕᖅᐹᑦ ᐃᓚᒥᓄᑦ ᓄᓇᓕᒥᓄᑦ, ᖃᓄᖅ 
ᐊᑯᓂᐅᑎᔪᖅ ᐅᑎᖅᓯᒪᓇᔭᖅᐸᑦ 
ᐅᑎᖅᓯᒪᑎᑕᐅᖃᑦᑕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
apologize that I have to say this again. I 
know that there are efforts to bring children 
home routinely. I can’t speak directly to 
specific frequency, whether or not they’re 
brought to their home communities and how 
long they stay. I know that it does happen 
because I have seen correspondence on it and 
I’m very happy to commit to this Committee 
to get you that very detailed information that 
you’re looking for, if you will allow it, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
would also like to know how families are 
supported when the children are able to come 
home for visits, and that means how they are 
supported if the children have medical needs 
or mobility issues and things like that. It also 
means how are families supported in order to 
be able to take part in traditional activities if 
they are a family who is living in poverty and 
who do not have access to the means to take 
their children out on the land, whether it’s a 
cabin, a tent, a quad, a snowmobile, or a 
boat.  
 
How are these families encouraged and 
supported in going out as a whole family? 
I’m not just thinking if you get to go out with 
your uncle; I’m thinking how good it is for 
families to be able to get out on the land 
together and how many families, especially 
those who are high risk, just do not have the 
means to do that because it’s really expensive 
to do that. If you could share with us a bit 
about that, I would appreciate it. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ. ᑕᒪᒃᑯᐊ ᑖᔅᓱᒧᖓ ᐊᐱᖅᑯᑎᒋᓪᓚᕆᑦᑕᖓᓄᑦ 
ᐊᖏᕐᕋᖃᑦᑕᕐᒪᖔᑦ ᐊᒻᒪ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 
ᐊᖏᕐᕋᖅᓯᒪᖃᑦᑕᕐᒪᖔᑖ? ᑕᐃᒪᐃᓐᓇᐃᓕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᑕᑯᖃᑦᑕᖅᓯᒪᔪᖓ, ᑭᓯᐊᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑕᒪᓐᓇ 
ᑲᑎᖅᓱᐃᖅᑳᕐᓗᒍ ᐃᓕᑉᓯᓐᓄᑦ ᐅᑎᕈᑎᓛᖅᐸᕋ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᔪᒪᒻᒥᔪᖓ ᖃᓄᖅ ᐃᓚᖏᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᖔᑦ, ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ 
ᐊᖏᕐᕋᐅᑎᑕᐅᑲᐃᓐᓇᖅᑎᓪᓗᒋᑦ, ᓲᕐᓗ 
ᐊᔪᕈᑎᖃᖅᐸᑕᓘᓐᓃᑦ ᖃᓄᑐᐃᓐᓇᖅ, 
ᐃᑲᔪᖅᑎᖃᖅᑎᑕᐅᓲᖑᕚᑦ? ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕆᕚᑦ? ᒪᑯᓄᖓ, ᓲᕐᓗᖃᐃ ᐃᓚᒌᑦ 
ᐊᒃᖢᓗᐊᖅᐸᑕ, ᐊᒻᒪ ᐊᑐᐃᓐᓇᖃᖏᓪᓗᑎᒃ 
ᐊᐅᓪᓚᐅᑎᓂᒃ, ᐃᓪᓗᕋᓛᖃᖏᑉᐸᑕᓘᓐᓃᑦ, 
ᖃᒧᑕᐅᔭᖃᓐᖏᑉᐸᑕ, ᐅᒥᐊᖃᓐᖏᑉᐸᑕ.  
 
 
 
 
 
ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᐸᑦ, ᑕᐃᒃᑯᐊ ᐃᓚᔭᕇᑦ 
ᐊᑕᐅᑦᑎᒃᑰᕐᓗᑎᒃ ᓇᒧᖓᑲᐃᓐᓇᕈᓐᓇᕐᓂᐊᕐᒪᖔᑦ? 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᒃᑲᖓᑦᑕ ᐊᐃᔭᐅᓗᑎᒃ, ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐃᓚᒌᑦ, ᐱᓗᐊᕐᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᐊᒃᖢᔪᑦ? ᐊᒃᓱᐊᓗᒃ ᑮᓇᐅᔭᖅᑐᕐᒪᑎᒃ ᑕᒪᒃᑯᐊ 
ᓱᓇᒃᑯᑖᑦ ᐃᖏᕐᕋᔾᔪᑎᕈᔪᐃᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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would tend to agree with your assessment 
that it is likely that the department doesn’t do 
enough. When you are posing your question, 
Ms. Brewster, I did have a chance to review 
my briefing materials and I did not see how 
the department supports, and mind you, I 
don’t have the whole departmental briefing 
with me.  
 
I’m sure that we do support families in this 
sense, but probably not to the extent that we 
should, and so I’m committed to identifying 
what we would do to support that kind of 
activity, and then also looking at ways to 
expand the way we help individuals achieve 
an ability to go and enjoy a cultural activity, 
such as hunting and camping and boating, 
and all of these. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
appreciate that, Mr. Ellsworth. From lived 
experience, I’m thinking of a friend now who 
lived in Ottawa in the ‘90s and she went to 
NS and she had gone to a TB sanitorium. She 
was from Igloolik. She lost her Inuktitut 
when she was down there and never fully 
was able to reintegrate into her community 
and was always lost, and did relearn 
Inuktitut. She actually died of AIDS. 
 
What we know is that when children spend a 
long time away from their families, they 
become more at risk in the future and that 
reintegration is so important. What I would 
also like to know is: how does the 
department ensure that when children are 
able to spend time with their families, there 
is healing happening and there is 
reconnection? Perhaps that’s something that 
the team from the Department of Health can 
respond to in terms of if they support those 
children in any way. Thank you, Mr. 
Chairman.  
 

ᐄ, ᖃᓄᖅᑑᕈᑎᖃᒃᑲᓐᓂᕆᐊᖃᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ. 
ᑭᓯᐊᓂ ᐃᓘᓐᓇᖏᓄᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ 
ᐅᖃᓕᒫᖅᑕᐃᓐᓇᕆᓚᐅᓐᖏᓇᒃᑭᑦ ᓱᓕ.  
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᑲᔪᖃᑦᑕᖅᑐᒃᓴᐅᔪᒍᑦ, 
ᐃᑲᔪᒃᑲᓐᓂᕆᐊᖃᕋᓗᐊᖅᖢᑎᒃᑯᑦ. ᐊᒻᒪᓗ 
ᑕᑯᔪᒥᓇᖃᑦᑕᕐᒪᑕ ᐊᐅᓪᓚᐅᔾᔭᐅᖃᑦᑕᕐᓗᑎᒃ ᑕᐃᒃᑯᐊ 
ᐃᓚᒌᑦ ᐅᒥᐊᖅᑐᕐᓗᑎᒃ, ᖃᒧᑕᐅᔭᕐᓗᑎᓪᓗ ᑕᒪᓐᓇ 
ᑕᐃᒃᑯᐊ ᖁᕕᐊᓇᕈᓈᓘᓲᖑᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓇᒦᖅᖢᑎᑦ ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. ᐱᖃᓐᓂᕆᔭᕋ ᑕᐃᓐᓇ 
ᐃᖅᑲᖅᐸᕋ ᐋᑐᐋᒥᐅᑕᐅᔪᖅ 1990−ᕈᔪᖏᓐᓂᓄᓇᕗᑦ 
ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓄᓪᓗ ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᓪᓗᓂ, 
ᐃᒡᓗᓕᒻᒥᐅᑕᐅᓪᓗᓂ, ᐳᕙᓪᓗᒋᐊᖅᑐᓚᐅᖅᓯᒪᓪᓗᓂᓗ 
ᐃᓄᒃᑎᑑᕈᓐᓇᐃᓪᓕᓚᐅᖅᓯᒪᓪᓗᓂᓗ, 
ᐃᓚᒋᔭᐅᓪᓚᕆᖅᑰᔨᔪᓐᓃᖅᖢᓂᓗ ᐃᒡᓗᓕᒻᒥᐅᓄᑦ ᐊᒻᒪ 
ᐊᓴᐱᖃᖅᖢᓂ ᐃᓅᔪᓐᓃᓚᐅᖅᓯᒪᔪᖅ.  
 
 
 
 
 
ᓱᕈᓰᑦ ᐊᐅᓪᓚᖅᓯᒪᑯᑖᓕᕌᖓᒥᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒨᖅᐸᓪᓕᐊᓕᓲᖑᒻᒪᑕ ᓯᕗᓂᒃᓴᖏᓐᓂ. 
ᖃᐅᔨᑎᑕᐅᔪᒪᔪᖓ, ᖃᓄᖅ ᐱᓕᕆᕕᓯ 
ᐃᓄᓕᕆᔨᒃᑯᓂᓛᒃ, ᑕᐃᒃᑯᐊᓂ ᓱᕈᓯᕐᓂᒃ 
ᐊᖏᕐᕋᖅᑎᑕᐅᓚᐅᖃᑦᑕᕐᓗᑎᒃ 
ᐊᕕᓪᓚᕆᐊᓗᓚᐅᖏᓐᓂᖏᓐᓂᒃ?  
ᐊᒻᒪᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ 
ᑭᐅᔭᐅᔪᓐᓇᕐᒥᔪᖅ ᐃᑲᔪᖅᓱᖃᑦᑕᕐᒪᖔᑦ ᑕᐃᒃᑯᓂᖓ 
ᓱᕈᓯᕐᓂᒃ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐊᐱᕆᔪᒪᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Just to clarify, are you asking 
that question to the health officials? Go 
ahead, Ms. Hunt, please. 
 
Ms. Hunt: Sorry. Thank you, Mr. Chairman. 
I will ask that our ADM speak to those 
specific questions. Thank you. 
 
Chairman: Thank you. Ms. Madsen. 
 
Ms. Madsen: Thank you, Mr. Chairman. I 
don’t think those specific scenarios have 
been brought to our attention, but some 
people here have heard me reference our 
group, the paraprofessional group. To me, 
that is one of the most important things that 
the Mental Health and Addictions Program is 
doing, where we’re supporting local Nunavut 
Inuit to be in outreach positions. Another 
position is the youth outreach worker and we 
do fund a lot of programs with children. We 
encourage our outreach workers to do groups 
with young girls, young boys, usually around 
traditional skill making. Again, maybe not 
that particular group, but I do hope that we’re 
reaching them with our plethora of youth 
programs that we do have going on in 
Nunavut. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Just before I go on to 
my next name, I would just like to get a 
clarification. Earlier it was asked to the 
Department of Family Services of how many 
children and youth in care. I think there was 
a bit of a gap in the question of being how 
many children and youth have been 
transferred to the Department of Health or 
handed off to the Department of Health. 
Does Health happen to have those numbers? 
Ms. Hunt. 
 
Ms. Hunt: Thank you, Mr. Chairman. I can 
ask our team to look at those specific 
numbers. I don’t have that level of detail, but 
I do know that that transfer in the broader 
aspect of individuals that we have in those 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᕖᑦ? ᐊᓐᖔᔪᖅ. 
ᒥᔅ ᕼᐊᓐᑦ. 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊᑕ ᐃᑲᔪᖅᑎᖓᓄᑦ ᑭᐅᔭᐅᖁᔭᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑎᓴᓐ.  
 
 
ᒫᑎᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᐅᓚᐅᖏᑦᑐᑦ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᕐᔪᐊᖑᓂᖅᐹᖑᒻᒪᑕ ᐃᓱᒪᓕᕆᓂᖅ, 
ᐅᐃᕆᓯᒪᓂᕐᓗ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᑦ 
ᒪᒃᑯᑦᑐᓕᕆᔨ. ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐊᒥᓱᓂᒃ 
ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐋᖅᑭᑦᓯᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ 
ᒪᒃᑯᑦᑐᑦ, ᓲᕐᓗ ᓂᕕᐊᖅᓵᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᒻᒪᒃᓴᖃᑦᑕᕐᒥᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑉᐸᒃᖢᑎᒃᑯᑦ. 
ᑕᐃᒪᑐᖅ ᐃᑲᔪᖅᓯᒪᕙᕗᑦ ᓄᓇᕗᒻᒥ ᒪᒃᑯᑦᑐᓄᑦ 
ᑐᕌᖓᔪᓂᒃ ᐋᖅᑭᑦᓯᓯᒪᒐᑦᑕ ᑕᐃᒃᑯᐊᖑᖃᑕᐅᓲᖑᒻᒥᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᐊᓄᑦ 
ᓅᓚᐅᖏᓂᕐᓂ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᔭᐅᖅᑲᐅᒻᒪᑕ 
ᖃᔅᓯᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ ᐸᖅᑭᔭᐅᒻᒪᖔᖏᑦ. ᖃᔅᓯᑦ 
ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓪᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑲᒪᒋᔭᐅᕙᑦ, ᐊᒻᒪᓘᓐᓃᑦ ᖃᔅᓯᑦ ᓄᑦᑎᖅᑕᐅᓯᒪᕙᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ? ᓈᓴᐅᑏᑦ ᐱᓯᒪᕕᒋᑦ? ᒥᔅ ᕼᐊᓐᑦ. 
 
 
 
 
 
 
 
 
ᒫᑎᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐱᓯᒪᓐᖏᓇᒃᑭᑦ, ᕿᓂᖅᑕᐅᖁᓂᐊᖅᑕᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ. ᐄ, ᖃᐅᔨᒪᓪᓗᖓ ᑕᐃᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
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settings is quite small coming from the 
family services department. Thank you. 
 
Chairman: Thank you for that and we will 
look forward to that information. Next name 
I have on my list: Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I have a question and I will 
possibly start with paragraph 33. I wanted to 
ask about this issue, which was the subject of 
an earlier question but in seeing actual cases, 
and in listening to the various comments here 
along with the Report of the Auditor General, 
as well as appended reports read earlier in the 
process as we received the documentation, it 
was asked about paragraph 33, but I have a 
short supplementary question to add.  
 
In looking at the cases, there is a 
disconcerting issue related to the decrease in 
care perhaps due to the overloaded case files 
of the workers, or due to the turnstile manner 
of replacement workers but the reasoning is 
listed there, and the reasoning seems sound. 
 
Nonetheless, I wanted to ask this question 
specifically related to the parents in the 
communities who have had their children 
apprehended or who have turned over 
parental rights of their children due to their 
inability to care for them and they request 
further assistance from the Department of 
Family Services. 
 
Even in giving up custody, they don’t disown 
their child. They always believe the child 
will eventually return, as long as they are 
informed of where the child is, which facility 
or home the child is placed in, or if it is a 
youth care facility. This is something parents 
and grandparents, mothers and fathers want 
updates on and news about their child, and in 
hearing the response, it will be heard by the 
audience. 
 

ᓄᒃᑎᖅᑕᐅᔪᑦ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᒐᓗᐊᖅᖢᖓ, 
ᓈᓴᐅᑎᖏᑦ ᐱᓂᐊᖅᐸᒃᑲ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᓂᕆᐅᑉᐳᖓ. 
ᒥᔅ ᕿᓕᖅᑎ. 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ, ᐱᒋᐊᕈᑎᒋᓗᒍᖃᐃ ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᖅᓯᒪᔭᓐᓂ ᖁᖅᓱᖅᑐᓃᑦᑐᖅ 26−ᖓᓂ 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 33−ᒥ. ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔫᒐᓗᐊᖅ. ᑕᑯᓯᒪᓪᓗᓂ ᑐᓴᖅᑐᓂᓗ 
ᑕᕝᕙᓂ ᐊᒻᒪ ᑕᒪᑐᖅᓯᐅᑎᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᐃᓪᓗ ᑕᐃᒃᑯᐊ ᓯᕗᓂᖓᓂ 
ᐅᖃᓕᒫᖅᓯᒪᑉᐸᕇᓚᐅᕋᑦᑎᒍ ᑐᓂᔭᐅᓯᒪᒐᑦᑕ. 
ᐊᐱᖅᑯᑕᐅᖅᑲᔫᒐᓗᐊᖅ ᑎᑎᕋᖅᓯᒪᔪᒥ 33−ᒦᑦᑐᖅ, 
ᓇᐃᑦᑐᑯᓗᒻᒥᒃ ᐊᐱᖅᑯᑎᖃᐅᑎᒋᔪᒪᓪᓗᒍ.  
 
 
 
ᑕᑯᓪᓗᒋᑦ ᐊᖏᔪᐊᓗᒻᒥᑦ ᓈᒻᒪᖏᑦᑐᒥᒃ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕈᓐᓃᖅᑐᒥᓂᐅᓂᖏᓐᓂᒃ, ᐃᒻᒪᖃ 
ᐱᔭᑦᓴᖃᓗᐊᕐᓂᓯᓐᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓂᖏᓐᓄᓪᓗ. ᐱᔾᔪᑎᖃᖅᑐᓂ 
ᑕᐃᒪᐃᓕᓯᒪᔫᒐᓗᐊᖅ ᐱᔾᔪᑎᖃᑦᑎᐊᖅᑐᓂ. 
 
 
ᑭᓯᐊᓂᓕ ᐆᒥᖓ ᐊᐱᕆᔪᒪᔪᖓ, ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ ᓄᓇᓕᓐᓂᑦ ᕿᑐᕐᖓᒥᓐᓂᒃ ᐋᑕᐅᔪᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᑐᓂᓯᓯᒪᔪᑦ ᓴᐱᓕᕋᒥᔾᔪᒃ 
ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᐃᓪᓕᒐᒥᐅᒃ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᓕᖅᑎᓪᓗᒋᑦ. 
 
 
 
 
ᖁᔭᓈᖅᓯᕙᖏᒻᒪᑕ, ᑕᐃᒪ ᐃᓱᒪᖃᖃᑦᑕᕐᖓᑕ 
ᐅᑎᕝᕕᐅᑦᑎᐊᓯᐅᖑᒻᒪᖔᑕ, ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᕐᓗᑎᒃ 
ᓇᒦᓕᖅᑲᑦ? ᑭᒃᑯᓐᓃᓕᖅᑲᑦ ᐅᕝᕙᓗ ᐊᖏᕐᕋᐅᔪᒦᑉᐸᑦ, 
ᐅᕝᕙᓗ ᒪᒃᑯᑦᑐᒃᑯᕕᒻᒦᑉᐸᑦ, ᒪᒃᑯᑦᑑᒍᓂ? ᑕᒪᓐᓇ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ, ᓂᖏᐅᕆᔭᐅᔪᑦ, ᐊᓈᓇᒋᔭᐅᔪᑦ, 
ᐊᑖᑕᒋᔭᐅᔪᑦ. ᑐᓴᕈᒪᑦᑎᐊᖅᑐᖓ, ᑐᓴᖃᑎᒋᔪᒪᔭᒃᑲ 
ᑐᓵᔪᓪᓗ.  
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Are their questions about their child 
respected when they request information 
about their child? I am using this example as 
there are other questions on this. Are their 
questions taken into consideration when the 
family requests updates or information on the 
status of their child, or if they ask when their 
child might return? Here I am referring to 
parents who approach your workers to 
request updates, and are these requests 
fulfilled? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
We need to recognize that in some instances 
parents aren’t kept informed on the status of 
their children for very serious reasons. 
However, when those reasons don’t exist, I 
understand there is an obligation on the 
department to ensure that families and 
parents and extended family members are 
informed on their status and kept up to date 
about what is happening with them.  
 
I don’t know that this has been happening to 
the extent that it should be. I can’t confirm 
honestly for you, Ma’am, right now that that 
happens all of the time. I would like to be 
able to say that with confidence, but this 
again goes to our capacity in respect of 
management of our engagements with 
clients.  
 
We need to do better, Mr. Chairman. My 
hope is that there is an expectation on the 
part for social workers who have carriage of 
files that they are providing regular updates 
to parents who are not necessarily having the 
custody of their kids for various reasons, and 
moving forward, this information 
management system will assist us in ensuring 
that that is happening through oversight and 
operating to standard. Thank you, Mr. 
Chairman.  
 

ᐊᐱᖅᑯᑎᖏᓐᓂᑦ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 
ᑖᓐᓇ ᐆᑦᑑᑎᒋᑐᐃᓐᓇᖅᑕᕋ ᐊᓯᖏᓐᓄᑦ 
ᐊᐱᖅᑯᑎᖏᓐᓂᒃ, ᐃᒃᐱᒋᔭᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 
ᖃᓄᐃᖏᒃᑲᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ ᐅᕝᕙᓗ ᖃᖓ 
ᐅᑎᕈᒫᖅᑲᑦ? ᓱᕙᓪᓕᐊᔪᖃᖅᑲ? ᒪᑯᓂᖓ. ᓇᒻᒥᓂᖔᖅ 
ᐃᓕᔅᓯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᔅᓯᓐᓄᑦ ᐊᐃᑎᓪᓗᒋᑦ, 
ᐅᑎᕐᕕᐅᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐃᑉᐱᒋᔭᐅᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᐃᓚᖏᓂᒃᑯᐊ 
ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖏᑦᑐᑦ ᐱᔾᔪᑎᒃᓴᖃᑦᑎᐊᖅᖢᑎᒃ. 
ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐱᔾᔪᑎᒃᓴᖅᑕᖃᖏᑉᐸᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᕕᑉᐳᑦ ᑐᓴᐅᒪᑎᑦᑎᔭᕆᐊᓖᑦ ᕿᑐᕐᖓᓕᓐᓂᑦ, 
ᐃᓚᖏᓐᓂᓪᓗ ᖃᓄᐃᑉᐸᓪᓕᐊᓕᕋᓗᐊᕐᒪᖔᑦ ᑕᐃᓐᓇ 
ᕿᑐᕐᖓᖓ.  
 
 
 
 
ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᒻᒪᖔᑦ 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᓐᖏᑦᑐᖓ ᒫᓐᓇᐅᔪᖅ. 
ᑕᐃᒪᖓᓕᒫᖅ ᑐᓴᐅᒪᑎᑕᐅᖏᓐᓇᖃᑦᑕᕋᓗᐊᕐᒪᖔᖏᑦ. 
ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᒪᒃᑯᐊᖑᒻᒥᒻᒪᑕ 
ᐅᓄᖏᓐᓂᖏᑦ.  
 
 
 
 
 
 
ᖃᓄᖅᑑᕈᑎᒋᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ 
ᐱᐅᓯᒃᑲᓐᓂᕆᖃᖅᑑᒐᓗᐊᖅ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕆᖃᑦᑕᖅᑕᕗᑦ. ᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᐅᓂᒃᑳᓲᑦ ᑭᓱᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐱᔾᔪᑎᒃᓴᖃᖅᖢᑎᒃ. 
ᐊᒻᒪ ᑕᐃᒪᐃᖃᑦᑕᕐᒪᖔᖅ ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᕈᓘᔭᐃᑦ 
ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖃᑦᑕᓂᐊᖅᑐᑦ ᐊᖑᒻᒪᑎᔪᓐᓇᖁᓪᓗᑕ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I understand that the parents 
are not updated for various serious reasons. 
Did I understand that correctly, and that is 
also to make sure that the people of Nunavut 
know why in some cases they are not 
updated on the status of their child? Not all 
are informed or given an update on their 
children. Thank you, Mr. Chairman.  
 
Chairman: Maybe if you just briefly give 
some examples of circumstances where the 
families would not be kept up to date, Mr. 
Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
certainly did not intend to mean that those 
who don’t get followed up should infer from 
my comment that they’re for very serious 
reasons. I apologize to you, Ma’am, and to 
this Committee, and to Nunavummiut. That 
was not my intention.  
 
Some of the serious reasons that they may 
not be updated might involve situations 
where there are allegations of abuse of a 
physical or a sexual nature in the home 
where the child is a permanent ward, and that 
individual might perhaps be incarcerated 
outside of the jurisdiction. These are the 
kinds of reasons why parents might not be 
updated on the status of their children.  
 
In addition, a lot of it depends on how much 
engagement the parents actually undertake 
and if they want to be informed. I recognize 
that sometimes it’s difficult to reach out to 
social workers, but I know as a parent 
myself, I would go to the end of the earth to 
find out what is going on with my child if 
they were ever caught up in a system of 
government, like child and family services. I 
know that doesn’t reflect the reality of all 
parents. Some parents struggle with some 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓛᒃ, ᐱᕕᔾᔪᐊᕐᒧᑦ 
ᐱᑎᓪᓗᒋᑦ ᑐᑭᓯᕙᓪᓚᐃᕋᑖᖅᑐᖓ, ᑕᒪᓐᓇ 
ᐊᑐᑕᐅᓯᐅᖑᖏᓐᓂᖓᓂᒃ ᐊᑦᑕᓇᖅᑐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 
ᐃᒻᒪᖄ ᑕᐃᒪᓐᓇ ᑐᑭᓯᕗᖔ, ᑐᑭᓯᖃᑎᒋᕙᒃᑲᖃᐃᑦ 
ᑕᐃᒪᓐᓇ ᓈᓚᑦᑐᓪᓗ? ᑐᓴᐅᒪᑎᑕᐅᓯᐅᖑᓐᖏᑦᑐᑦ, 
ᐱᕕᔾᔪᐊᓪᓚᕆᐅᑎᓪᓗᒍ ᖃᓄᐃᒍᑕᐅᓯᒪᔪᒥᓪᓘᓐᓃᑦ 
ᐱᖃᑕᖅᑎᓪᓗᒍ, ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᔅᓴᒥᒃ 
ᐊᐱᕆᔪᖃᕐᓂᕋᓗᐊᖅᑲᑦ ᑕᐃᒪᐃᑕᐅᕙᓐᖏᑦᑑᑦ? 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᑲᓐᓂᖁᔭᕋ, 
ᑐᑭᓯᑎᑕᐅᑦᑎᐊᑲᓐᓂᕈᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᓇᐃᓪᓕᑎᓪᓗᒍᖃᐃ ᐆᑦᑑᑎᖃᕈᕕᑦ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᖏᑦᑐᑦ ᑭᓱᒥᒃ ᐱᔾᔪᑎᖃᕐᓗᑎᖃᐃ 
ᐆᑦᑑᑎᓕᐅᕈᕕᑦ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᑭᓯᓂᕐᓗᒃᑎᑦᑎᓇᓱᐊᖅᑲᐅᖏᑦᑐᖓᐅᒐᓗᐊᖅ. ᑕᐃᒃᑯᐊ 
ᐱᔾᔪᑎᒃᓴᖃᑦᑎᐊᖅᖢᑎᖏᒃᑯᐊ 
ᑕᐃᒪᐃᓕᔪᒪᖅᑲᐅᖏᑦᑑᒐᓗᐊᖅ.  
 
 
 
 
 
ᐃᓚᖏᓂᒃᑯᐊ ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖏᑦᑐᑦ 
ᐱᓂᕐᓗᖅᑕᐅᖃᑦᑕᖅᑐᕕᓃᑦ, ᖁᓄᔪᕐᓂᐊᖅᑕᕕᓃᑦ, 
ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᕕᓃᑦ, ᐃᒻᒪᖄᓘᓐᓃᑦ 
ᐊᓄᓪᓚᒃᓯᖅᑕᐅᔪᖃᓕᕐᓗᓂ ᖃᓄᐃᑕᐅᓚᐅᕐᓂᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᒪᒃᑯᐊ ᐆᑦᑑᑎᒋᑐᐃᓐᓇᐸᒃᑲ ᖃᓄᐃᒻᒪᑦ 
ᐃᓚᖏᑦ ᑐᓴᖅᑎᑕᐅᖃᑦᑕᕐᒪᖔᑦ.  
 
 
 
 
 
ᑐᓴᐅᒪᑎᑕᐅᔪᒪᑉᐸᑕ ᕿᑐᕐᖓᓖᑦ ᐄ, ᐃᓛᓐᓂᒃᑯᑦ 
ᐊᔪᕐᓇᓲᖅ ᑭᓯᐊᓂ ᕿᑐᕐᖓᖃᕐᒥᒐᒪ 
ᑐᑭᓯᐅᒥᑎᑕᐅᖏᓐᓇᐅᔭᕈᒪᓇᔭᖅᑐᖓ ᕿᑐᕐᖓᕋ 
ᖃᓄᐃᓕᖓᓕᕋᓗᐊᕐᒪᖔᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑎᒍᔭᐅᓯᒪᓐᓂᖅᐸᑦ. ᑕᐃᒪᐃᑦᑐᐃᓐᓇᐅᓐᖏᒻᒥᒐᑦᑕ 
ᐃᓚᖏᓂᒃᑯᐊ  
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significant mental health challenges that 
don’t give them the ability to do that.  
 
I know that we do have an obligation to 
update parents, but there is a suite of reasons 
why we may not, and a part of that goes to 
the level of engagement that the parent wants 
to have with our social workers, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you. Ms. Killiktee. 
 
Ms. Killiktee (interpretation): Thank you, 
Mr. Chairman. I appreciate you providing 
those examples and I apologize for that. I 
wish to move to another matter here specific 
to my colleague’s question, Ms. Brewster, 
had about the child being sent up for 
visitation purposes for a brief interlude, for 
either children in temporary or even 
permanent care outside of Nunavut. 
I too, have witnessed brief visits by certain 
children, usually interspersed to coincide 
with specific times such as Christmas or if a 
special event is occurring, and usually this 
happens during periods of good weather. 
What I want to know is why this practice is 
used; obviously one can see the reasoning 
behind it, and I ought not to even ask why. 
 
Their purpose is related to the protection of 
the child based on past incidents in their 
homes and when they arrive at their 
communities, they are not housed at their 
parent’s homes, but rather at the local hotel 
with a constant chaperone from that southern 
institution always present from their 
(interpretation ends) facilities or youth 
facilities (interpretation) that is providing 
care for that child. 
 
What is the actual purpose or pathway… ? 
How to phrase this thought? Are you able to 
provide support to the parents for them to 
have unfettered access to their child without 
supervision? To just be with family for a 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒪᐃᖃᑦᑕᖏᒻᒥᒻᒪᑕ.  
 
 
 
ᐊᒻᒪᓗ ᐱᔭᔅᓴᖅᑖᖅᑎᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᔪᒍᑦ 
ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕐᓂᒃ ᕿᑐᕐᖓᓕᓐᓂᒃ. ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑕᐃᒃᑯᐊ ᕿᑐᕐᖓᓖᑦ ᐃᓱᒪᖅᓱᖅᑎᖃᑦᑕᖅᑕᕗᑦ 
ᖃᓄᐃᓘᕈᒪᒻᒪᖔᖏᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑖᔅᓱᒥᖓ ᓇᓗᓇᐃᑦᑎᐊᕆᐊᒃᑲᓐᓂᕋᕕᐅᒃ, 
ᒪᒥᐊᒍᑎᒋᓪᓗᒍ. ᑕᐃᒪᓕ ᐆᒥᖓ ᐊᐱᕈᑎ 
ᓴᖑᒋᐊᖔᕈᒪᓕᕐᒥᔪᖓ. ᒪᑯᐊ ᓯᕗᓕᖅᑎᐅᖃᑎᒪ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᒥᔅ ᐳᕉᔅᑐ, ᐆᒥᖓ ᒪᐅᖓᖔᖅ 
ᐳᓛᕆᐊᖅᑎᑕᐅᑎᓪᓗᒍᑦ ᐊᖏᕐᕋᑲᐃᓐᓇᖅᑎᑕᐅᑎᓪᓗᒋᑦ. 
ᐸᐸᑕᐅᑲᐃᓐᓇᖅᑐᐃᑦ ᐅᕝᕙᓗ ᐸᐸᑕᐅᖏᓐᓇᓕᖅᑐᑦ 
ᑕᐅᓇᓃᖏᓐᓇᓕᖅᑐᑎᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ, 
ᐊᖏᕐᕋᖅᑎᑕᐅᑲᐃᓐᓇᓯᐅᓂᒃ ᖃᐅᔨᖃᑕᐅᖃᑦᑕᕐᒥᒐᒪ. 
ᖃᖓᓐᖑᕋᐃᒻᒪᑦ ᖁᕕᐊᓱᕝᕕᒻᒥᓘᓐᓃᑦ 
ᓱᔪᖃᕐᓂᐊᖅᑎᓪᓗᒍᓘᓐᓃᑦ ᐊᑲᐅᓈᕆᑎᓪᓗᒋᑦ 
ᑲᔾᔮᓇᓕᖅᑎᓪᓗᒍᓗ ᐱᓗᐊᓐᖑᐊᕐᒥᔪᖅ. ᐅᓇᓕ 
ᖃᓄᐃᒻᒪᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐸ ᐃᓚ ᑐᑭᓯᓇᖅᑑᒐᓗᐊᖅ 
ᖃᓄᐃᒻᒫᓚᕆᐊᖃᖅᑰᖏᒻᒪᕆᑦᑐᖓ.  
 
 
 
 
 
ᐱᔾᔪᑎᖃᖅᑎᐊᖅᑐᑎᑦ ᓴᐳᔾᔨᓇᓱᑦᑐᑎᒃ 
ᖃᓄᐃᓐᓂᑰᓯᒪᓂᐅᔪᖅ ᐊᖏᕐᕋᒥ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᓄᓇᖓᓐᓄᑦ ᑎᑭᒃᑲᓗᐊᕋᒥ ᐊᖓᔪᖅᑳᒥᓐᓃᒍᓐᓇᖏᑦᑐᓂ 
ᑐᔪᕐᒥᕕᒻᒦᑎᑕᐅᑐᐃᓐᓇᖅᑐᑎᒃ. ᓲᕐᓗ 
ᐸᐃᕆᔨᖃᐃᓐᓇᖅᑐᑎᒃ ᑕᐅᓇᓐᖓᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂᒃ facilities−ᓃᓐᖔᖅᓯᒪᔪᒥᑦ youth 
facility ᐃᓛᒃ ᓇᔪᖅᑕᐅᔪᒥ.  
 
 
 
 
 
 
ᖃᓄᖅ ᑕᒪᓐᓇ ᖃᓄᖓᐃᑦ? ᐃᑲᔪᕈᓐᓇᐅᑎᒋᕕᓯᐅᒃ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᐸᕝᕕᓴᑦᑕᐅᓐᖏᑲᐃᓐᓇᕐᓗᑎᒃ 
ᐃᓅᖃᑎᒋᑦᑎᐊᑐᐃᓐᓇᕐᓗᒋᑦ  
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brief period, to eat together or something that 
banal without the constant supervision 
required today. This is for time with their 
families.  
 
Do you have the ability to do this, by 
providing support to the families to allow 
this type of interaction or family time as 
parents to the social workers? Perhaps 
request a day or two of intimate time perhaps 
up to a week or so. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. If 
the file realities allow for that, then 
absolutely, we do ensure we do have the 
ability to have access visits with parents that 
are unsupervised, but by and large, the reason 
why children are in our care is because there 
have been situations either in the home, or on 
the part of one or both parents, or someone 
else in the home that has caused the child 
protection concern to be raised at the initial 
stage.  
 
I mentioned earlier that there is this 
consistent risk assessment happening, so 
even when we do plan for access visits, 
social workers and supervisors engage in a 
process where they prepare the plan in 
collaboration with the family, recognizing 
the initial reasons why the child was taken 
into their care. They assist in making 
arrangements for access, or they facilitate 
access, they confirm visits and document all 
the visits and cancellations, and again, in 
some circumstances they have to supervise 
the access visits due to the nature of the file.  
 
In other circumstances, perhaps, they don’t 
and so I think all of which is that it’s on a 
case-by-case basis and each case is unique 
amongst every other one. Thank you, Mr. 
Chairman. 

ᓂᕆᖃᑎᒋᓗᒋᑦ ᐃᒪᓐᓇ ᐅᐊᑦᑎᔨᑕᖃᐃᓐᓇᖏᓪᓗᓂ 
ᒪᒃᑯᑦᑐᓄᑦ ᐃᓚᒥᓐᓃᑎᓪᓗᒋᑦ.  
 
 
 
ᐱᔪᓐᓇᐅᑎᖃᕐᕕᒋᕕᓯᐅᒃ ᑕᒪᓐᓇ? ᐃᑲᔪᕈᓐᓇᖅᑲᑦ 
ᓵᓐᖓᔪᓐᓇᖅᑲᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᒪᐃᑲᐃᓐᓇᕈᒪᓂᕋᕐᓗᑎᑦ ᐅᓪᓗ ᐊᑕᐅᓯᕐᒥᒃ 
ᒪᕐᕉᓂᓪᓘᓐᓃᑦ ᐱᓇᓱᐊᕈᓯᓕᒫᑦ ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ 
ᐊᖏᕐᕋᖅᑎᑕᐃᓯᒪᑲᐃᓐᓇᑎᓪᓗᒋᑦ. ᑐᑭᓯᓇᕈᒪ 
ᐃᔅᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᑕᐃᒪᐃᑦᓱᓐᓇᖅᐸᑦ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 
ᒪᓕᑦᑐᒋᑦ. ᐄ, ᐊᔪᕐᓇᖏᑦᓯᐊᖅᑐᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ 
ᓇᔫᑎᒍᓐᓇᕐᓗᑎᔾᔪᒃ ᐅᐊᑦᓯᔨᖃᓐᖏᓪᓗᑎᒃ. 
ᐸᖅᑭᓯᒪᓗᐊᓐᖑᖃᖅᐸᑦᑕᕗᑦ  
ᓄᑕᖅᑲᑦ ᖃᓄᐃᑦᑐᓂᖃᕐᓂᖓᕐᓘᓐᓃᖅᑲᐃ ᐊᖏᕐᕋᒥ 
ᐊᖓᔪᖅᑳᕆᔭᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒫᓘᑕᐅᓕᕋᒥᒃ ᑭᓇᒥᒃ 
ᐃᓄᑦᑕᖃᕐᓂᖓᓄᑦ ᐃᓪᓗᒥ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᐊᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᓴᖅᑕᐅᕙᑦᑐᑦ ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᐅᐊᑦᓯᔨᕆᕙᑦᑕᖏᑦ 
ᐸᕐᓇᐅᑎᒥᒃ ᐱᓇᓱᓕᕌᖓᒥᒃ ᐊᖓᔪᖅᑳᖏᓪᓗ 
ᑐᓴᐅᒪᑎᑕᐅᓗᑎᒃ ᓱᒻᒪᑦ ᐱᓯᒪᔭᐅᑦᑕᕐᒪᖔᖅ ᓄᑕᖅᑲᖓᑦ, 
ᑕᕝᕙ ᑕᑯᔪᒪᒍᓐᓇᕐᓂᐊᕈᑎᒃ ᐅᐸᓗᖓᐃᓐᓂᐊᕈᑎᓘᓐᓃᑦ 
ᑕᑯᖃᑎᒌᓐᓂᐊᕐᖓᑕ ᑖᒃᑯᐊ ᑎᑎᕋᐅᑕᐅᕙᓪᓗᑎᒃ 
ᖁᔭᓈᑦᑕᐅᓐᓂᕈᑎᓪᓘᓐᓃᑦ ᑕᐃᒪᐃᑦᓴᕆᐊᖃᓲᖑᓂᖏᑦ 
ᒪᓕᑦᑐᒋᑦ ᑎᑎᕋᖅᓯᒪᒻᒪᑕ.  
 
 
 
 
 
 
ᐃᓘᓐᓇᑎᑦ ᑕᐃᒪᐃᑐᐃᓐᓇᐸᓐᖏᒻᒥᔪᑦ. ᒪᓕᑦᑐᒋᑦ ᐊᑐᓂ 
ᖃᓄᐃᓐᓂᕆᔭᖏᑦ. ᐊᒻᒪ ᑕᖅᑭᑕᒫᑦ ᑕᐃᒪᐃᓘᓲᖑᓪᓗᑎᒃ. 
ᖁᔭᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
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Chairman: Thank you for that. Mr. Hayes 
wanted to contribute as well. 
 
Mr. Hayes: Thank you. Mr. Ellsworth, just 
mention the case-by-case basis, which is an 
important consideration. Although it’s not in 
our audit report, we did hear during the audit 
about the interest that people have in 
connecting with their children in maintaining 
contact. It can be distressing to have your 
child thousands of miles away in a different 
province and not knowing when you’re going 
to next see them, not knowing what’s 
happening with them.  
 
Whether it’s contact that can happen through 
some of the tools that might be available to 
some now, like Facetime or texts or calls, or 
maybe some creative options where some 
family members, community members, 
might be taken down to the south to visit 
with these children; whatever can improve 
the connection with the community, I think is 
going to promote the preventative and 
supportive measures that Mr. Ellsworth has 
been talking about as well. Thank you very 
much, Mr. Chairman. 
 
Chairman: Thank you, Ms. Killiktee. 
 
Ms. Killiktee: (interpretation): Thank you, 
Mr. Chairman and thank you for your prompt 
responses as well. I wish to speak to this 
matter without fear or apprehension and to 
use our interpreters whom I use as my voice 
in speaking my language. I depend on our 
legislative interpreters. Now we are all 
emotional human beings, and we can be 
swayed by passionate words, or powerful 
statements can make us feel slighted.  
 
We don’t want to spend all this time 
expounding on these issues as a Member of 
these Standing Committees, but sometimes 
there is no other way and we have sworn to 
uphold our legislative duties and thusly, we 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕼᐊᐃᔅ 
ᐃᓚᒋᐊᕈᒪᕋᑖᕐᒥᔭᐃᑦ? 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ ᐊᑐᓂ 
ᒪᓕᑦᑐᒋᑦ ᐅᖃᕋᑖᕐᒪᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᑦᓴᒧᑦ. 
ᐅᓂᒃᑳᑎᓐᓃᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑐᓴᖅᐸᓚᐅᖅᑐᒍᑦ 
ᑕᑯᒍᒪᖃᑦᑕᖅᑐᓂᒃ ᓄᑕᖅᑲᒥᓂᒃ 
ᑐᓴᐅᒪᑎᑕᐅᑦᓴᐃᓐᓇᕈᒪᔪᓂᒃ ᐊᔅᓱᕈᓐᓇᖅᑑᔪᓐᓇᕐᒪᑦ 
ᐅᖓᓯᑦᑐᒦᑎᓪᓗᒍ ᓄᑕᕋᕆᔭᐃᑦ ᐊᓯᐊᓂ 
ᒐᕙᒪᖃᕐᕕᐅᔪᒥᒃ ᓇᓗᓪᓗᓂᓗ 
ᑕᑯᓐᓇᓐᓂᓛᕋᓗᐊᕐᒪᖔᖅᐱᐅᒃ.  
 
 
 
 
 
 
 
ᖃᖓᒃᑯᑦ ᑕᑰᑎᔪᓐᓇᕈᑎᒃ ᓇᓕᖏᓐᓂᒃ ᓲᕐᓗ 
ᖃᕆᑕᐅᔭᒃᑯᑦ ᐅᖃᓘᑎᒃᑯᓪᓘᓐᓃᑦ, ᖃᓄᕐᓘᓐᓃᑦ, 
ᓄᓇᖃᖅᑑᔪᒥᓪᓘᓐᓃᑦ ᐳᓛᕆᐊᖅᑎᑕᐅᔪᓐᓇᕐᓗᑎᒃ 
ᖃᓪᓗᓈᓃᑦᑎᓪᓗᒋᑦ ᖃᓄᖅ 
ᐋᖅᑭᒋᐊᕈᑎᐅᔪᓐᓇᖅᑐᓗᑦᑖᒥᒃ 
ᐱᔾᔭᐃᔭᖅᓯᒪᒍᑎᖃᕈᓐᓇᖅᐸᑦ 
ᐃᑲᔪᖅᑐᐃᒍᓂᖃᕐᓂᐊᕈᓂᓗ ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑖᓄᑦ. ᖁᔭᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕿᓕᖅᑎ. 
 
 
ᕿᓕᖅᑎ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓇᒦᓪᓗ 
ᑭᐅᔾᔪᑎᒋᔭᔅᓯᓐᓂ. ᐆᒥᖓ ᐃᓕᕋᓱᔾᔭᐃᓯᒪᓪᓗᖓ ᑐᓵᔩᓪᓗ 
ᓂᐱᒋᓪᓚᕆᖃᑦᑕᕋᒃᑭᑦ ᑐᓵᔩᑦ. ᐃᑉᐱᓐᓂᐊᔪᐃᓐᓇᐅᒐᑦᑕ 
ᐅᖃᖅᑕᐅᔪᓂᓪᓗ ᐃᑉᐱᓐᓂᓯᐅᖑᓪᓗᑕ ᓯᓪᓗᓯᐅᖑᓪᓗᑕᓗ 
ᑲᑕᓯᐅᖑᓪᓗᑕᓗ.  
 
 
 
 
 
 
ᑕᐃᒪᐃᓕᐅᖅᑎᐅᓐᓇᐅᒥᓇᓐᖏᑦᑑᒐᓗᐊᖅ ᑲᑎᒪᔨᐅᓗᓂ 
ᐊᓯᖅᑯᕐᕕᖃᕈᓐᓃᓯᐅᖑᒻᒪᑦ ᐊᖏᖅᓯᒪᓗᓂ ᐱᔭᔅᓴᓄᑦ.  
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must persevere. I have a question related to 
this matter raised in this report based on my 
own experiences and observations. There are 
six staff members listed here as based in 
southern locations or offices with Inuit 
employees in the south.  
 
My question I wish to query you on, in this 
day and age, although these employees are 
Inuit, due to losing their language or in no 
longer receiving appropriate linguistic 
education within schools has led many 
youths to lose Inuktitut actually from quite a 
way back today. 
 
Now, in stating that you have Inuit 
employees, as per your response, you stated 
there are six employees. Does this entail the 
need for their usage of an interpreter due to 
their inability to speak in Inuktitut? What I 
can foresee, which I have observed 
previously in our communities, including my 
constituency communities, is the dependence 
on English. Even as a young person, some 
Inuit also require interpreters due to their 
own lack of fluency in English as they use 
primarily Inuktitut daily even as young 
people. Even some youthful Inuit are 
incapable of verbalizing their thoughts in 
English, hence needing help.  
 
Now, with respect to your employees 
although their parents may be Inuit, there are 
quite a few young people that I have seen, 
and I will finish my thought here. I am not 
saying I dislike this scenario, as I do not want 
to be misunderstood in this aspect. 
Nonetheless, we must truthfully bare all 
factors related to a matter when seeking 
solutions. We are exploring new solutions 
and ways to prepare our landing spots and in 
this search for solutions, although speaking 
truthfully may seem adversarial and 
belittling, it is not made in that spirit of being 
demeaning.  
 

ᐆᒥᖓ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ ᑕᕝᕙᓂ ᐅᓂᒃᑳᖑᓯᒪᔪᓂᒃ 
ᐊᖅᑯᑎᒋᓗᒍ ᑕᑯᓯᒪᔭᓐᓂᒃ. ᒪᑯᐊ ᐃᓛᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑕᐃᒪ 6−ᖑᒻᒪᑕ ᑕᐅᓇᓂ ᖃᓪᓗᓈᓂ 
ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᓕᖅᑐᑦ.  
 
 
 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐅᓪᓗᒥᐅᔪᖅ ᐃᓅᒐᓗᐊᖅᑐᑎᑦ 
ᐅᖃᐅᓯᑯᓗᒻᒥᓂᒃ ᐊᓯᐅᔨᓯᒪᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᒍᓐᓃᖅᓯᒪᒧᓪᓗᖅᑲᐃ 
ᐃᓕᓐᓂᐊᕕᒻᒥᓂᑯᒧᓪᓗ ᑕᐃᒪᐃᑦᑑᒻᒪᑕ ᐅᓪᓗᒥ 
ᐃᑲᓐᖓᑐᖃᑲᓪᓚᒃ.  
 
 
 
 
ᑕᐃᒪ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᓕᕐᓂᕋᖅᑐᓯ 
ᐅᖃᖅᑲᐅᒐᔅᓯ 6−ᓂᒃ. ᑕᐃᒪᓕ ᐅᓇ 
ᑐᓵᔨᖃᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᖃᐅᔨᒪᓇᑦᑎᐊᕐᒪᑦ 
ᖃᐅᔨᖃᑕᐅᖃᑦᑕᖅᑐᖓᓗ ᓄᓇᓕᓐᓂᑦ ᑭᒡᒐᑐᖅᑕᓂᓪᓗ 
ᐃᒫᒃ ᖃᓪᓗᓈᑎᑐᑦ. ᒪᒃᑯᑦᑑᒐᓗᐊᕋᒥ ᖃᓪᓗᓈᑎᑐᑦ 
ᑐᓵᔨᖃᕆᐊᖃᓯᐅᖑᒻᒪᑕ ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ 
ᐊᑐᖅᑐᑎᒃ. ᒪᒃᑯᒃᑲᓗᐊᕋᒥ. ᒪᒃᑯᒃᑲᓗᐊᖅᑐᑎᒃ ᐃᓚᖏᑦ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖃᑦᑕᖏᒻᒪᑕ.  
 
 
 
 
 
 
 
 
 
ᑕᐃᒪᓕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᒋᔭᓯ ᐃᓄᓐᓂᒃ 
ᐊᖓᔪᖅᑳᖃᕋᓗᐊᖅᑐᑎᒃ ᐊᒥᓲᓯᒪᒻᒪᑕ 
ᓂᓪᓕᐊᑐᐃᓐᓇᕐᓗᒍ ᓈᒻᒪᒋᓐᖏᓪᓗᒍ ᑕᐃᒪᐃᓐᖏᑕᕋ  
ᑐᑭᓯᓂᕐᓗᖅᑕᐅᔪᒪᓐᖏᑦᑐᖓ ᑭᓯᐊᓂᓕ 
ᓴᖅᑮᑦᑎᐊᑐᐃᓐᓇᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᐋᖅᑭᒍᑎᔅᓴᓂᒃ 
ᕿᓂᖅᑐᐊᓘᒐᑦᑕ. ᐃᓂᓪᓚᒍᑎᔅᓴᓂᓪᓗ ᕿᓂᖅᑐᑕ, 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ ᐊᑭᕋᖅᑑᑎᓂᕐᒥᐅᖏᑦᑐᖅ,  
ᐊᒻᒧᑦᑎᖃᑦᑕᐅᑎᓂᕐᒥᐅᖏᑦᑐᖅ.  
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However, what I want to hear about these six 
Inuit employees in the south is whether they 
are fluent in Inuktitut. If they are not 
bilingual, then it impacts our children and 
youth being sent down from our 
constituencies and these are the children of 
our constituents sent to other institutions 
throughout Canada. This applies to those 
apprehended and forsaken children and to 
ensure their protection.  
 
When children are incapable of speaking or 
understanding English, even with Inuit 
employees, they may require the services of 
an interpreter and the (interpretation ends) 
status of an Inuk, (interpretation) if 
documented, should include whether they are 
fluent in Inuktitut. When they are unilingual, 
then more problems and barriers crop up. 
 
(interpretation ends) There is still a problem 
that needs to be resolved. (interpretation) 
This is what we run into when English is the 
working language, with the emphasis only on 
the Inuit status, which I first felt positive 
about in perusing it for the first time and it 
made me happy. However, in going through 
this process and in looking at the issues 
(interpretation ends) each day, 
(interpretation) more questions arose in my 
mind on this matter. I wanted to know if 
these newly hired Inuit workers are fluent in 
Inuktitut or if they are partially able to speak 
and understand Inuktitut. I would like to see 
language assessment evaluations. 
 
To use our employees here, as an example in 
the north, when a person works, they can 
qualify for a language bonus if they pass a 
language assessment evaluation, and it can 
result in a bilingual bonus if they are fully 
fluent in Inuktitut. In English it is called a 
(interpretation ends) bilingual bonus 
(interpretation) and I feel it should apply 
here. 
 

ᑭᓯᐊᓂᓕ ᐅᓇ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 6−ᓯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᒋᔭᓯ ᐃᓄᑦᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᐸᑦ. 
ᑕᐃᒪᐃᑦᑑᖏᑉᐸᑕ ᑕᐃᒪ ᓱᓕ ᑕᐃᒃᑯᐊ 
ᑕᐅᓄᓐᖓᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑭᒡᒐᑐᖅᑕᖅᑕ, 
ᑭᒡᒐᑐᖅᑕᕗᓂᓛᒃ, ᑭᒡᒐᖅᑐᖅᑕᑦᑕᓗ ᕿᑐᕐᖓᖏᑦ 
ᓇᒥᑐᐃᓐᓈᖅᑐᖅ ᐋᑕᐅᓯᒪᔪᓪᓗ ᑐᓂᓯᓯᒪᔪᓪᓗ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᑎᓐᓇᒋᑦ ᐃᓄᑦᑎᑐᑦ ᐃᓄᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖁᑎᖃᕋᓗᐊᖅᑎᓪᓗᓯ ᑕᐃᓐᓇ (ᑐᓵᔨᒃᑯᑦ) 
ᖃᓄᐃᓕᖓᓕᖓ (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ)−ᖓ ᐃᓅᓂᕋᕐᓂᕐᒧᑦ 
ᐅᖃᐅᓯᖓ ᐃᓄᑦᑎᑐᑦ ᐱᔪᓐᓇᑎᓐᓇᒍ ᓱᓕ ᑕᐃᒪ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᖅᑯᖅ.  
 
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐊᑲᐅᓪᓕᐅᕈᑎᖃᕐᒪᑦ ᓱᓕ 
ᐋᖅᑭᑦᑕᐅᔭᕆᐊᖃᖅᑐᒥᒃ. (ᑐᓵᔨᑎᒎᓐᖏᑦᑐᖅ) 
ᖃᓪᓗᓇᐅᔭᕐᓂᕐᒧᑦ ᐃᓛᒃ ᐃᓄᑦᑎᑐᑦ ᑕᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᓕᕐᓂᖅ ᑕᑯᓪᓗᒍ ᐱᐅᒋᓚᐅᖅᑕᕋ 
ᐅᖃᓕᒫᕚᓪᓗᑦᑐᒍ ᖁᕕᐊᒋᓪᓗᒍᓗ. ᑭᓯᐊᓂ ᑕᐃᒫᒃ 
ᑕᒪᓐᓇ ᐃᖏᕐᕋᕕᒋᓪᓗᒍ ᑕᑯᓇᖃᑦᑕᖅᑐᒋᑦ (ᑐᓵᔨᒃᑯᑦ) 
ᖃᐅᑕᒫᑦ (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) 
ᐊᐱᖅᑯᑎᔅᓴᖅᑖᓚᖁᑎᒋᓯᒪᒐᒃᑯ ᑕᒪᓐᓇ. 
ᐃᓄᑦᑎᑑᑦᑎᐊᓲᖑᒐᓗᐊᕐᒪᖔᑕ ᐅᕝᕙᓗ ᐃᓄᑦᑎᑐᑦ 
ᐅᖃᓪᓚᒐᓛᒍᓐᓇᕐᒪᖔᑕ ᓇᓪᓕᐊᒃ ᑕᐃᒪᐃᑦᑑᓐᓂᕈᓂ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ.  
 
 
 
 
 
ᐆᑦᑑᑎᒋᓗᒍ ᒫᓂ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᕙᒻᒥᒻᒪᑕ 
ᐃᑲᔫᓯᐊᕈᓐᓇᖅᑐᑎᓪᓗ ᐃᓄᑦᑎᑑᑦᑎᐊᕈᓐᓇᑐᐊᖅᑲᑕ.  
(ᑐᓵᔨᒃᑯᑦ) ᑭᓯᐊᓂ (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑕᐃᔭᐅᔪᖅ 
(ᑐᓵᔨᒃᑯᑦ) ᒪᕉᖕᓂᒃ ᐅᖃᐅᓪᓚᒍᓐᓇᕐᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᖅ.  
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My reasoning is, even if these employees are 
located in the south… . I now want to turn to 
this question. Is their salary based on 
southern expenses or the cost of living? I 
have no idea what legislation applies in terms 
of southern employment. Are their salaries 
based on Nunavut wages such as northern 
allowances? It is due to my ignorance that I 
am asking. 
 
Are they being paid by the government here? 
The question I have is: are the benefits 
included if they’re bilingual in Inuktitut and 
if they’re able to read and write Inuktitut? 
These are multiple questions, so I’ll end here. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. It was mentioned 
from Mr. Ellsworth earlier that the six Inuit 
liaison officers do speak Inuktitut to the level 
of their language bonus structure and 
compensation. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
have to admit my hearing is failing and I was 
listening to the Inuktitut, but I did get the 
question from Ms. Killiktee.  
 
Essentially, I really appreciate the fact that 
just because you can speak Inuktitut doesn’t 
mean you can speak it in a way that responds 
to peoples’ needs. Having worked at legal aid 
for many years, oftentimes we put folks in 
places through the lens of them interpreting 
some very specific legal concept and I think 
we did of disservice to a lot of people by 
doing that, and I know that there is a 
certification process for interpreters and 
translators that happens at Arctic College and 
in other spaces in Nunavut.  
 
I want to say that in order for our client 
liaison officers to get their bilingual bonus; 
there is a testing phase that happens with the 
IUT through collaboration with the human 
resources department. Their jobs are 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑖᔅᓱᒥᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒃᑯᐊ 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒋᑦ ᑕᕝᕗᖓ ᐊᓪᓗᕆᐊᕈᒪᓕᕐᒥᔪᖓ 
ᑖᔅᓱᒥᖓ ᑕᐅᓇᓃᑦᑎᓗᒋᑦ ᒫᓐᓇ ᑮᓇᐅᔾᔭᔅᓴᖔᓐᓂᕈᑎᒃ 
ᓇᓗᒐᒪ ᑕᐅᓇᓐᖓᑦ ᖃᓪᓗᓈᓂᑦ ᑮᓇᐅᔾᔭᔅᓴᒻᒪᖔᑕ 
ᐅᕝᕙᓗ ᓄᓇᕘᒃᑯᑎᒍᑦ ᑮᓇᐅᔾᔭᓴᒻᒪᖔᑕ, 
ᓱᑯᑦᑎᐊᓃᒻᒪᖔᑕ ᓇᓗᓂᑯᓐᓄᑦ.  
 
 
 
 
ᑕᕝᕘᓇ ᐅᑭᐅᖅᑕᖅᑐᖅᑎᒍᑦ ᑮᓇᐅᔭᖅᑖᖃᑦᑕᕈᑎᒃ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖃᓯᐅᑎᒃᑲᓐᓂᓕᕐᒥᔭᕋ. ᑲᒪᒋᔭᐅᑦᑎᐊᕐᒪᖔᑕ 
ᐃᑲᔫᓯᐊᖃᑦᑕᓂᕐᒥᒃ ᐃᓄᑦᑎᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ 
ᐅᖃᕈᓐᓇᑦᑎᐊᕐᒪᖔᑕ, ᑐᑭᓯᐊᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ, 
ᑎᑎᕋᕈᓐᓇᕐᒪᖔᑕ? So, ᒪᕐᕉᓕᖓᔪᒥᒃ ᐊᐱᕆᕗᖓ 
ᑕᕝᕗᖓᐅᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ 
ᑐᓂᐅᔭᕙᓐᓂᖏᓪᓗ ᐃᑲᔫᓯᐊᖅᑖᒃᑲᓐᓂᐸᓐᓂᖏᓪᓗ 
ᑕᐃᒪᐃᑦᑐᑦ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᓵᑦᑎᐊᒍᓐᓃᓕᕋᑖᕋᓗᐊᕋᒪ ᐃᓄᑦᑎᑐᑦ ᓈᓚᑲᐃᓐᓇᕋᒃᑯ. 
ᐃᒪᐃᓪᓗᐊᑕᖅᑐᖅ.  
 
 
ᖁᕕᐊᒋᓪᓚᕆᑦᑕᕋ ᐃᓄᑦᑎᑑᑐᐃᓐᓇᕐᓂᒃ ᑭᓯᐊᓂ ᐃᒫᒃ 
ᐃᑲᔪᕈᑎᐅᑦᓴᐃᓐᓇᖏᒻᒥᒻᒪᑦ ᐃᑲᔪᖅᑕᑎᓐᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᕋᒪ ᒪᓕᒐᓕᕆᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ ᑐᓵᔨᖃᖅᑐᖓ ᐃᓚᖏᑦ 
ᒪᓕᒐᕐᓅᓕᖓᔪᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ ᑐᑭᓯᔭᐅᑦᑎᐊᓐᖏᒑᖓ 
ᐊᑲᐃᓪᓕᐅᕈᑎᖃᓲᖑᒻᒥᒻᒪᑦ. ᐄ, ᑕᒪᒃᑯᐊ ᑐᓵᔩᑦ 
ᐃᓕᓐᓂᐊᕈᓐᓇᓲᖑᒐᓗᐊᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᓄᓇᕗᒻᒥ.  
 
 
 
 
 
 
 
ᑕᐃᒪ ᑖᒃᑯᐊ ᐱᔨᑦᓯᖅᑕᑎᓐᓂ ᑲᒪᔩᑦ ᐃᑲᔫᓯᐊᕐᓂᐊᕈᑎᒃ 
ᐅᖃᕈᓐᓇᑦᓯᐊᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖃᓲᖑᒻᒪᑕ IUT 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᓪᓗᑎᒃ  
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Government of Nunavut jobs. They were 
evaluated by job evaluation and others and 
the only difference being, Ms. Killiktee, that 
they don’t get allowances that are relevant to 
Nunavut like housing allowance, like 
northern allowance, like these kinds of 
things, but they are based on our pay scales. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. The last name I have 
on my list for this section: Ms. Nutarak.  
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. My question is directed to the 
Government of Nunavut. Within paragraph 
33, it states here that there are 95 youth 
situated outside of Nunavut. My first 
question is: are these children under the care 
of foster parents or are the youth in 
(interpretation ends) facilities? Are the 
service providers receiving any cultural 
lessons or orientation manuals, such as 
(interpretation ends) cultural orientation? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
can’t confirm with honesty that that happens. 
I think it’s an important component of any 
contractual relationship with service 
providers that they do have not only cultural 
awareness, but cultural competency, and so I 
commit, Mr. Chairman, if you’ll allow for 
me to identify whether or not the department 
engages and to provide that information to 
the member and this Committee as soon as 
possible, please, Mr. Chairman. Thank you.  
 
Chairman: Thank you. Ms. Nutarak.  
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Ellsworth. 
Due to the critical importance of this, to turn 
to the issue of temporary counsellors that 
travel as well as transient social workers, I 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᖑᒻᒪᑕ 
ᕿᒥᕐᕈᔭᐅᓲᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᕆᔭᖏᑦ ᒪᓕᑦᑐᒋᑦ. 
ᐊᔾᔨᒋᓐᖏᑐᐃᓐᓇᖅᑕᖓ ᐃᑲᔫᓯᐊᖅᐸᖏᑦᑐᑦ 
ᓄᓇᕗᒻᒦᒃᑲᔭᕈᑎᒃ ᓲᕐᓗ ᐃᒡᓗᒧᑦ ᐃᑲᔫᑎᓂᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓇᐅᓂᕐᒥᓪᓗ ᐃᑲᔫᑎᓂᒃ, ᑭᓯᐊᓂ 
ᑮᓇᐅᔾᔭᔅᓵᑎᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᓯᐅᑎᕙᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 
ᑭᖑᓪᓕᖅᐹᖅ ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᖃᖅᑐᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦ, 33-ᖏᓐᓂ ᑖᔅᓱᒪᖓᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ; 95 
ᑕᐅᓇᓂ ᓄᓇᕘ ᓯᓚᑖᓃᑦᑐᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋ 
ᓯᕗᓪᓕᖅᐹᖅ, ᑖᒃᑯᐊ ᑎᒍᐊᓐᖑᐊᖃᖅᑎᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒡᓗᖃᕐᕕᐅᔪᑦ, ᑖᒃᑯᐊ ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᕚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᒻᒪᕆᒍᓐᓇᓐᖏᑦᑐᖓ ᑕᐃᒪᐃᓪᓚᑦᑖᖅᐸᒻᒪᖔᖅ 
ᑭᓯᐊᓂ ᐃᓚᒋᒋᐊᖃᕐᒪᕆᖅᑰᖅᑕᖓ ᖃᓄᑐᐃᓐᓇᖅ 
ᐱᔨᑦᓯᖅᑎᓂᒃ ᐱᔨᑦᓯᖅᑎᖃᖅᐸᑦᑐᑦ, ᐃᓕᖅᑯᓯᕐᒥᒃ 
ᖃᐅᔨᒪᑐᐃᓐᓇᖏᓪᓗᑎᒃ ᖃᐅᔨᒪᓂᖃᑦᓯᐊᓪᓚᑦᑖᕐᓗᑎᒃ. 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᓂᐊᖅᑰᖅᑐᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒪᐃᖃᑦᑕᕐᒪᖔᑕ ᑭᐅᓛᕐᓗᒍ ᐊᐱᖅᑯᑎᒋᔮ ᑖᑦᓱᒪ 
ᒪᓕᒐᓕᐅᖅᑎᐅᑉ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᐅᓪᔅᕗᐊᑦ. ᐱᕕᒡᔪᐊᖑᖕᒪᑦ, ᐃᓛ ᑎᑭᖃᑦᑕᖅᑐᓕᒫᑦ 
ᐊᒻᒪ ᐃᓄᓕᕆᖃᑦᑕᖅᑐᑦ  
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believe it is required that they receive 
cultural orientation due to its importance. 
 
Another question I have relates to children 
who are sent south. I believe they experience 
culture shock, as the southern culture is 
completely different from our own and this is 
(interpretation ends) culture shock, 
(interpretation) which I imagine they 
undergo. Are they receiving the proper 
(interpretation ends) support? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
agree. I grew up in Nunavut and I went away 
for two years of school and that was an 
immense shock and that was on good terms, 
so I can appreciate how shocking that can be, 
and I’m a qallunaaq. I do appreciate there are 
other nuances attached to disconnection with 
family and culture, Inuksiutiit, and other 
things.  
 
However, to answer your question, I think 
this is part of that fundamental role of the 
client liaison officer to play that support, 
particularly on the initiation of their arrival in 
the south. Of course, that is supported by not 
only the social worker that has carriage of the 
file, but also our colleagues in the care 
agencies as well. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Nutarak.  
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you, Mr. Ellsworth. 
When it comes to names, they immediately 
flee my mind. 
 
My last question for the government relates 
to the children sent to southern institutions, 
regardless of the social worker or the mental 
health worker advice. Are these children seen 
by mental health professionals? Do they 

ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ ᖃᐅᔨᒪᖃᑦᑕᕐᓗᑎᒃ ᑕᒪᓐᓇ 
ᐱᕕᔾᔪᐊᖑᖕᒪᑦ. 
 
 
ᐊᒻᒪ ᐊᐱᖅᑯᑎᒐ ᐊᐃᑉᐸᖓ, ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᑕᐅᓄᖓ 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓄᐊᕌᖓᑕ ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᖁᐊᖅᓵᖃᑦᑕᖅᑐᒃᓴᐅᖕᒥᖕᒪᑕ ᐃᓕᖅᑯᓯᑦᑕ 
ᐊᔾᔨᒋᖏᑦᑎᐊᕐᒪᒍ ᖃᓪᓗᓈᑦ ᓄᓇᖓᑦ. ᑕᒪᒃᑯᐊ 
ᐃᓕᖅᑯᓯᕆᖏᓐᓇᒥᐅᒃ ᖁᐊᖅᓵᖃᑦᑕᖅᑐᒃᓴᐅᖕᒪᑕ, 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕋᓗᐊᖅᐸᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᒐᓗᐊᖅᐹᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖏᖃᑎᖃᖅᐳᖓ. ᓄᓇᕗᑦ ᐱᕈᖅᓴᓐᓂᑰᒐᒪ ᐅᑭᐅᒃ 
ᒪᕐᕉᓐᓂᒃ ᐃᓕᓐᓂᐊᕆᖓᓚᐅᖅᓯᒪᒐᒪ ᖁᐊᖅᓵᖅᓯᒪᔪᑎᑐᑦ 
ᐱᓚᐅᖅᓯᒪᒻᒥᔪᖓ. ᐄ, ᐃᑉᐱᒋᔪᓐᓇᖅᑕᕋ ᖃᓄᖅ 
ᖁᐊᖅᓵᕐᓇᕈᓐᓇᕐᒪᖔᖅ ᖃᓪᓗᓈᖑᒐᓗᐊᖅᑐᖓᓕ 
ᐅᕙᖓ, ᐃᓚᒌᓄᑦ ᐃᓕᖅᑯᓯᕐᒧᓪᓗ ᐱᔪᓂᑦ.  
 
 
 
 
ᑭᐅᓗᒍᖃᐃ ᐊᐱᖅᑯᑎᑦ, ᐃᓚᒋᑐᐃᓐᓇᖂᖅᑕᖓ 
ᐊᑐᖅᑕᐅᓪᓚᕆᒋᐊᓕᒃ ᐱᔨᑦᓯᖅᑐᓄᑦ, ᐱᓗᐊᖅᑐᒥ 
ᖃᓪᓗᓈᓄᑦ ᑎᑭᕋᑖᓕᖅᑎᓪᓗᒋᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᑐᐃᓐᓇᖏᓪᓗᓂ, ᐸᐸᑦᓯᔨᐅᑎᓪᓗᒋᑦ 
ᐸᐃᑉᐹᒥᑦ ᑭᓯᐊᓂ ᐸᐃᕆᕕᒐᓚᓐᓃᑦᑐᓄᑦ 
ᐃᓱᒪᒋᔭᐅᒋᐊᖃᒻᒪᕆᒻᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ 
ᐃᐅᓪᔅᕗᐊᑦ. ᐊᑎᕐᓂᒃ ᐳᐃᒍᖅᓴᕋᐃᑦᑐᓪᓛᓘᒐᒪ.  
 
 
 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᕆᔪᒪᔭᕋ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᑖᒃᑯᐊ ᓱᕈᓰᑦ 
ᑕᐅᓄᓐᖓᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᓕᕆᔨᒧᑦ 
ᐃᓱᒪᓕᕆᔨᒧᑦ, ᐃᓱᒪᓕᕆᔨᒧᑦ ᑕᑯᔭᐅᖃᑦᑕᕋᓗᐊᖅᐹᑦ  
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receive further support when they arrive 
south? I wonder if they receive further 
assistance upon arrival south. I imagine it 
would be shocking to the youth leaving your 
family behind, so I ask if they are seen by a 
mental health worker. I would like a 
response, and this will be my last question. 
Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think the clinical nature of social work would 
dictate that there are services being made 
available to young children to ensure their 
wellbeing during what is a very traumatizing 
time for them and their whole family. I think 
there is room for us to look at ways as we 
develop the standards that I described earlier 
to Ms. Killiktee in the sense that they need to 
be developed through the Inuit lens by 
recognizing the very nuanced nature of the 
Inuit culture.  
 
Again, I sit here as someone who has lived 
here, but I too do not purport to know what’s 
best in the sense of developing these 
standards and so I do look forward to getting 
advice and incorporating the advice of Inuit 
cultural knowledge holders and elders to 
ensure that…because mental health response 
in southern society isn’t necessarily the 
response that Nunavummiut need. It’s a very 
specific history that we have in Nunavut and 
so we need to be careful and clear about how 
that looks.  
 
Ms. Nutarak, thank you for your question 
and I think, moving forward, that’s the 
approach that we’re going to take is to ensure 
that not only the standards are built on Inuit 
societal values and Inuit Qaujimajatuqangit, 
but also that the approach and program 
delivery as well as in the mental health field 
is grounded in those roots. Thank you, Mr. 
Chairman. 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ, ᐃᓛᒃ ᑕᒪᓐᓇ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ? ᐊᒃᓱᕈᕐᓇᑐᒃᓴᐅᖕᒪᑦ, ᐃᓛᒃ 
ᐊᒃᓱᕈᕐᓇᕐᒪᑦ ᐃᓚᒦᑦᑐᓐᓃᖅᖢᓂ, ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᓕᕆᔨᒧᓪᓘᓐᓃᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 
ᑐᓴᕈᒪᔪᖓ. ᐊᒻᒪ ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᓄᓕᕆᓂᖅ ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᖓ 
ᐱᔨᑦᓯᕋᐅᑎᖃᕆᐊᖃᕈᓂ ᓄᑕᖅᑲᑦ 
ᖃᓄᐃᖏᑦᓯᐊᖁᑉᓗᒋᑦ, ᖁᐊᖅᓵᓇᖅᑑᒍᓐᓇᑎᓪᓗᒍ 
ᐃᓚᓐᓇᕆᔭᒥᓄᓪᓗ. ᕿᒥᕐᕈᒋᐊᒃᑲᓐᓂᕕᖃᖅᑰᖅᐳᒍᑦ 
ᖃᓄᖅ ᐱᐅᓯᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᒥᔅ 
ᕿᓕᖅᑎᒧᑦ ᐃᓄᐃᑦ ᑕᐅᑐᑦᑕᖓᒍᑦ ᐋᖅᑭᑦᑕᕆᐊᖃᕐᒪᑕ. 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦ ᑕᐅᑐᑦᑐᒍ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᒫᓂ ᐱᕈᖅᓴᓂᑯᒥᓂᐅᓪᓗᓂ ᖃᓄᕐᓗ 
ᐱᐅᓛᖑᒻᒪᖅ ᐱᐅᓯᐅᔭᕆᐊᓕᓐᓄᑦ 
ᑐᓴᖅᑎᑕᐅᒍᒪᑦᓯᐊᑐᐃᓐᓇᕋᔭᖅᑐᖓ. ᐃᓄᐃᓪᓗ 
ᖃᐅᔨᒪᓂᖃᖅᑐᓂ ᐅᖃᐅᔾᔪᖅᑕᐅᒍᓐᓇᕐᓗᖓ. ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᓕᕆᓂᖅ ᖃᓪᓗᓈᓂ ᐊᔾᔨᒋᑦᓴᐃᓐᓇᔭᖏᒻᒪᒍ 
ᐃᓄᓐᓄᑦ ᐃᓄᐃᑦ ᐱᓪᓗᐊᖅᑕᖏᓐᓂᒃ. ᐃᓄᓪᓚᑦᑖᓄᑦ 
ᑐᕌᖓᔪᖅ ᐃᒻᒥᒃᑰᓗᐊᖓᖓᒥᒻᒪᑦ 
ᑐᑭᓯᓇᑦᓯᐊᕆᐊᖃᕐᒥᔪᖅ ᖃᓄᐃᓕᖓᓪᓚᑦᑖᐸᒻᒪᖔᑕ.  
 
 
 
 
 
 
ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᓄᑕᕋᖅ ᐊᐱᖅᑯᑎᒋᔭᖓᓐᓂᒃ. 
ᓯᕗᒧᒐᓱᓐᓂᐊᕐᓗᑕ ᑕᐃᒪᓐᓇ ᐱᒐᓱᓐᓂᐊᕈᒪᓚᖓᔪᖓ 
ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑦ, ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᓪᓗ 
ᒪᓕᑐᐃᓐᓇᓐᖏᓪᓗᓂ ᑭᓯᐊᓂ ᐱᔨᑦᑎᕋᐅᑏᑦᑕᐅᖅ ᐊᒻᒪ 
ᐃᓱᒪᓕᕆᔾᔪᓰᑦ ᐃᓚᒋᖃᓯᐅᑎᒻᒪᕆᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you. Before I go on to the 
next section, paragraphs 38 through 59, I 
would just like to ask Committee Members 
and witnesses to… . As we do have a few 
sections, the next one covers 21 pages, so 
that’s a number of different topics. I will ask 
Members to get to your question concisely 
and for witnesses to please respond directly 
to the question.  
 
Before we do that, we will take a 10-minute 
break. Thank you. 
 
>>Committee recessed at 15:01 and 
resumed at 15:17 
 
Chairman: Thank you. Welcome back 
everyone. Like I had mentioned before the 
break, we are on paragraphs 38 through 59. 
Again, just recognizing the clock, I’ll ask 
Members to try and get to your question as 
quickly as possible and for witnesses 
responding; get to the point. I understand 
there is so much knowledge, and I really 
appreciate the interactions that have gone on, 
but I do want to get to the end of the report 
before the end of the day. The first name I 
have on my list is Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. This question will be directed to 
the Auditor General. Pages 11 to 16 of the 
audit report addresses a number of 
intertwined root causes of Family Services 
not being able to meet its responsibilities. 
One of the last lines of paragraph 38, on page 
12, notes that these root causes will need to 
be addressed through interdepartmental 
collaboration. (interpretation ends) If you 
were to return to conduct another follow up 
of child and family services in Nunavut, what 
specific aspects of interdepartmental 
collaboration would you seek to review? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑕᕝᕗᖓᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 38-ᒥ 59-ᒧᑦ, 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᐱᕆᒍᒪᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ, 
ᒪᒃᐱᒐᖃᕐᖓᑕ 21-ᓂᒃ, ᐊᔾᔨᒌᓐᖏᑦᑑᑎᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑏᑦ ᑐᑭᓯᓇᑦᑎᐊᕐᓗᒋᑦ ᐊᒻᒪᓗ ᑭᐅᔾᔪᑎᐅᔪᑦ.  
 
 
 
 
 
 
ᒫᓐᓇ 10 ᒥᓂᑦᓯᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᑯᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 15:01ᒥ 15:17ᒧᑦ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑐᓐᖓᓱᒋᔅᓯ 
ᐅᑎᕋᔅᓯ. ᑎᑎᕋᖅᓯᒪᔪᑦ 38-ᒥᑦ 59-ᒧᑦ. ᖃᐅᔨᓴᐅᑦ 
ᐅᔾᔨᕆᓗᒍ, ᑲᑎᒪᔩᑦ ᐊᐱᖅᑯᒻᒧᑦ ᐱᑲᐅᑎᒋᔪᓐᓇᕈᔅᓯ ᐊᒻᒪ 
ᑭᐅᔪᐃᓪᓗ, ᑭᐅᓂᖓᓄᑦ ᑐᕌᑦᑎᐊᕐᓗᑎᒃ. ᑕᒪᒃᑯᐊ 
ᑐᓴᕈᒥᓇᖅᑐᐃᑦ ᐅᑉᓗ ᐃᓱᓕᓐᖏᓐᓂᖓᓂ. ᒥᔅᑕ ᒪᓕᑭ.  
 
 
 
 
 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ ᑕᕝᕙᓂ 
ᒪᒃᐱᒐᖅ 11, ᐅᖃᖅᓯᒪᖕᒪᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᑕᐃᑯᖓ ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐊᑑᑎᓯᒪᔪᓐᓇᓐᖏᓐᓂᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 
ᐱᓕᕆᕕᐅᖃᑎᒌᓄᑦ ᖃᓄᖅ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᖏᑦ. 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᑲᓐᓂᕋᔭᕈᑉᓯ ᑲᒪᒃᑯᐊ 
ᓱᕈᓰᑦ ᐊᒻᒪ ᐃᓚᒌᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᓄᓇᒥ, ᓱᓇᒥᒃ ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᕐᒥᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᖃᓄᖅ ᓂᕆᐅᒐᔭᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ.  
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Mr. Hayes: Thank you very much. We 
would expect to review and see extensive 
collaboration. I’ll lay out some of that that 
we would look for: obviously collaboration 
at the local, regional, and territorial levels. 
We would want to see collaboration on 
clients who are both in the territory and 
outside of the territory. We’ve talked earlier 
about the medical specialized care and the 
child protection angles. We would want to 
see the collaboration on both of those sides, 
obviously the collaboration amongst the 
departments in the territory, which I covered 
yesterday a little bit in my opening statement, 
but the whole-of-government approach 
where each department is supporting each 
other. It has been encouraging to hear from 
each of the Deputy Ministers that they are 
committed to that. The regional Inuit 
organizations; we would want to see 
collaboration with them. Southern protection 
agencies, I think that connects a little bit with 
the point I made earlier about children who 
are out-of-territory.  
 
Yesterday, Ms. Cotnoir mentioned many 
organizations that we consulted as we were 
planning this audit. We would expect that the 
department engages with those organizations. 
Finally, I think that it is important to 
emphasize some of the points that have been 
made by the Members of this Committee; in 
particular, the importance of communities 
and elders. I think we would want to see how 
the department has collaborated with 
communities and elders throughout the 
territory. Thank you very much, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for your 
response. I will be directing this question to 
the government on paragraph 38. I’ll ask my 
question in English.  

ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᑕᑯᔪᒪᓚᐅᖅᑐᒍᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᖅ ᑖᒃᑯᐊ ᓄᓇᓕᒃ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᓄᓇᕗᑦ ᑕᐅᑐᓪᓗᒍ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᑦᑐᐃᑦ ᐱᔨᑦᓯᕋᖅᑕᐅᔪᐃᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᒃᑯᑦ 
ᑲᒪᒋᔭᐅᒋᐊᖃᕐᓂᖓ ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᓃᑦ ᓱᕈᓰᑦ. ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᑦᑐᐃᑦ ᓄᓇᕗᒻᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᑉᐸᔅᓴᖅ ᒪᑐᐃᕈᑎᒐᓄᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐊᑐᓂ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐱᓕᕆᖃᑎᒌᒃᖢᑎᒃ. ᑕᒪᓐᓇ ᑕᑯᓪᓗᒍ 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᕆᔭᐅᔪᐃᑦ 
ᑕᐃᒪᐃᓐᓇᐃᓕᐅᕈᒪᑦᓯᐊᖅᑐᐃᑦ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᐱᓕᕆᖃᑎᒋᔭᐅᓗᑎᒃ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᐃᑦ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᐃᑉᐸᔅᓴᖅ ᑲᑦᓄᐊ ᐅᖃᓚᐅᕐᒥᔪᖅ ᑖᒃᑯᐊ ᐅᖃᖃᑎᒋᔭᕗᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐊᒥᓱᐃᑦ ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᔭᐅᓗᑎᒃ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓗᑕ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᑎᑕᐅᓂᖓ ᓄᓇᓖᑦ ᐊᒻᒪ ᐃᓐᓇᐃᑦ  
ᖃᓄᖅ ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓐᓇᕐᓂᒃ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᒪᖔᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᑦᑎᐊᕈᓐᓇᕐᒪᑕ. ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᔪᒪᒻᒥᔭᕋ, ᑖᓐᓇ 38-ᖑᔪᖅ ᓈᓴᐅᑎ, 
ᖃᓪᓗᓈᑎᑑᕐᓂᐊᕋᒃᑯ.  
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(interpretation ends) The last line of 
paragraph 38 notes that the root causes of 
Family Services not being able to meet its 
responsibilities will require the government 
to oversee a whole-of-government approach. 
On May 30, 2023, the Premier of Nunavut 
issued a press release stating: “Taking a 
whole-of-government approach, EIA 
[Executive and Intergovernmental Affairs] 
will provide oversight across departments for 
services related to the wellbeing of children, 
youth and families.” To date, has EIA 
initiated its oversight activities in working 
with your department in this area of service 
delivery? (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
could defer to my colleague, Mr. Onalik, 
please, Mr. Chairman.  
 
Chairman: Thank you. I think the purpose 
of the question, and the Member is directing 
it to Family Services, is asking: to date has 
EIA initiated any oversight activities in 
working with your department in this area of 
service deliver. Maybe Mr. Onalik can 
supplement your response, but I would like 
to get a response from the Deputy Minister of 
Family Services.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
can advise that we have regular engagements 
with the Department of Executive and 
Intergovernmental Affairs through the lens of 
identifying some of the practical barriers that 
exist just as a result of the several structures 
that live within our government and some of 
the bureaucracies and processes. So EIA has 
been instrumental in working with our 
colleagues not only in that department and in 
our department, but also across departments 
to ensure that there is a whole-of-government 
approach being undertaken. I think it is an 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ 38 ᐱᔾᔪᑕᐅᔪᖅ, 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓯᕋᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᑕᒪᓐᓇ 
ᒐᕙᒪᒃᑯᑦ ᐃᓗᐃᑦᑑᓗᒍ ᒪᐃ 30-ᒥ, 2023 ᓯᕗᓕᖅᑎ 
ᓄᓇᕗᒻᒥ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓗᑦᑖᑦ ᐱᓕᕆᖃᑎᒌᓪᓗᑎᒃ 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑐᑭᒧᐊᑦᑎᑦᓯᔨᐅᓂᐊᖅᐳᑦ. ᑖᒃᑯᐊ 
ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐱᔨᑦᓯᕋᖅᑐᐃᑦ ᓱᕈᓰᑦ, 
ᒪᒃᑯᑦᑐᐃᑦ ᐊᒻᒪ ᐃᓚᒌᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ. ᐅᑉᓗᒥᒧᑦ 
ᒫᓐᓇᒧᑦ ᖃᓄᖅ ᓯᕗᓕᐅᖅᑏᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 
ᖃᓄᐃᓕᐅᖅᓯᒪᒻᒪᖔᑖ. ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑐ 
ᐅᓈᓕᒃ ᑭᐅᔪᓐᓇᖅᐸ? 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑕᐅᔪᖅ 
ᐃᓄᓕᕆᔨᓄᑦ, ᑕᒪᓐᓇ EIA ᐱᓕᕆᖃᑎᖃᖅᐹ 
ᐃᓕᑉᓯᓐᓂᒃ? ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᒥᔅᑐ ᐅᓈᓕᒃ 
ᑭᐅᖃᑕᐅᔪᓐᓇᖅᑐᖅ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᒡᓕᕆᔭᐅᔪᖅ 
ᒥᓂᔅᑐᒧᑦ.  
 
 
 
 
 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐄ, ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᓯᕗᓕᐅᖅᑏᑦ, ᑖᒃᑯᐊ ᐊᐳᖅᑕᕈᑕᐅᔪᐃᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ ᐋᖅᑭᑦᓯᒪᓂᕆᔭᖏᑦ ᒐᕙᒪᒃᑯᑦ, ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᓯᕗᓕᖅᑏᑦ ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑎᐅᓯᒪᔪᑦ 
ᑕᒪᑐᒧᖓ, ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ, ᒐᕙᒪ 
ᐃᓗᐃᑦᑑᓗᓂ  
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important oversight role for that department 
to play. In addition, the Department of 
Executive and Intergovernmental Affairs has 
been instrumental in organizing the 
development and initial meetings around the 
partnership committees.  
 
We made reference the Child Welfare 
Partnership Committee, but if I’m not 
mistaken, I believe there are seven or eight of 
them, and EIA has taken the lead. This is an 
even broader whole-of-government 
approach, I think, that shows there has been 
oversight and leadership from that 
department. Those are my submissions, Sir. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Onalik, I’m sure 
you have the more… because there are other 
departments that you guys are helping them 
to find guidance on, so that is why I wanted 
to go second. Thank you. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Thank you to 
my colleague for the answer there. I think 
from the moment of that release and in the 
lead up to that release, my department was 
tasked with working with Family Services as 
the Deputy said.  
 
I want to make it clear that we are not 
necessarily talking about a formal structure 
of oversight. We have existing processes for 
budgeting, business planning, and through 
the Deputy Minister, committee meetings. 
We’ve tried to take an approach of not being 
in our ivory tower over there and give 
direction, but recognizing that every 
department, and especially Family Services, 
has an extremely difficult job, so anything 
we can do to help facilitate conversations 
with other departments.  
 
I think some of the early work that happened 
around the Nunavut Housing Corporation, as 

ᐱᓕᕆᔭᕆᐊᖃᕐᒪᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ ᕿᒥᕐᕈᔨᐅᓗᑎᒃ. ᐊᒻᒪ 
ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑎᐅᔫᑦ ᑖᒃᑯᐊ ᐱᓕᕆᓯᒪᓪᓗᐊᖅᑐᐃᑦ 
ᑐᑭᒧᐊᑦᑎᑦᓯᓂᕐᒥᒃ, ᑲᑎᒪᑎᑦᓯᓂᖅ.  
 
 
 
 
 
ᐃᓚᒌᓐᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ, ᓲᕐᓗ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐊᖏᕈᑏᑦ, 
ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ. ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑏᑦ, ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᓯᕗᓪᓕᐅᓯᒪᔪᐃᑦ, ᒐᕙᒪᒃᑯᑦ ᐃᓗᐃᑦᑑᓪᓗᑎᒃ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐃᓚᐅᓂᕐᒥᒃ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐅᓈᓖᒃ. 
ᐊᓯᖏᓐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐱᓕᕆᖃᑎᖃᕋᕕᑦ, ᑖᓐᓇ 
ᒥᒃᓵᓄᑦ.  
 
 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᓂᖓᓄᑦ. ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ 
ᐱᓕᕆᓂᕐᒥᒃ ᑎᓕᔭᐅᓯᒪᓚᐅᕋᑉᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᕈᒪᔪᖓ, ᐋᖅᑭᑦᓯᒪᔪᓪᓚᑦᑖᕌᓗᒻᒥ 
ᐅᖃᐅᓯᖃᓐᖏᑦᑐᒍᑦ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ, ᐸᖕᓇᕐᓂᕐᒧᑦ 
ᑖᒃᑯᐊ ᒥᓂᔅᑑᑉ ᑐᒡᓕᖏᑦ ᑲᑎᒪᔨᕋᓛᖃᕐᒥᒻᒪᑕ. ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᒋᔭᕗᑦ. ᖁᑦᓯᑦᑐᐊᓗᑦᑐᑦ ᐱᔪᒪᓐᖏᑦᑐᒍ, ᑖᒃᑯᐊ 
ᐱᔨᑦᓯᕋᖅᑎᑦᓯᔨᐅᓗᑕ, ᑭᓯᐊᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ 
ᐃᓄᓕᕆᔩᑦ ᐊᔪᕐᓇᖅᑐᒥᒃ ᐱᓕᕆᒻᒪᑕ ᖃᓄᑐᐃᓐᓇᖅ 
ᐃᑲᔪᕈᓐᓇᕈᑉᑎᒍ ᐱᖃᑦᑕᖅᑐᒍᑦ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᓯᒪᔪᖅ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ, ᑖᒃᑯᐊ 
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an example, where we were able to set up a 
table and have a discussion about this report. 
Recognizing some of the barriers, we 
realized that the opportunity existed to 
convert previously allocated modular 
housing units to Family Services for either 
their programming or staff needs in order to 
respond. (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman: Thank you for that response, Mr. 
Onalik. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I have a question for the Auditor 
General regarding the annual budget figures 
of the Department of Family Services.  Did 
your audit review whether these budgets 
were adequate for the department to deliver 
services related to child and youth 
protection? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. We reviewed the 
numbers since 2018 and 2019. We noted that 
in some of the years, the budgeted amount 
compared to the actual spending amount was 
relatively close. In one year, the department 
spent more than was actually budgeted. What 
these numbers tell us is that the department 
needs to do a capacity assessment. They need 
to figure out what a proper resourcing level 
will be for the department and present that 
information to the Legislative Assembly, 
which I believe is coming. 
 
When we think about resources, it’s easy to 
think about the staff. It’s easy to think about 
the positions and, in particular, the vacant 
positions, but we shouldn’t lose sight of the 
importance of investing in training. That 
costs money and it involves people that have 
to deliver that training. Office space costs, 
which we’ve also identified is one of the root 
causes, and I would use this opportunity to 

ᐅᖃᖃᑎᒌᒍᓐᓇᕐᓗᑕ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᖓ 
ᐊᐳᖅᑕᕈᑕᐅᔪᐃᑦ ᐱᔾᔪᑎᒋᓗᒍ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓯᕗᓕᐅᖅᑏᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᐃᑦ ᑖᒃᑯᓂᖓ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ 
ᐱᔨᑦᓯᕋᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔾᔪᑎᒋᔭᐃᑦ. 
ᒥᔅᑐ ᒪᓕᑭ. 
 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᑯᓐᓄᑦ ᐊᐱᖅᓱᕐᓂᐊᖅᑐᖓ, 
ᒪᒥᐊᓇᖅ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᑮᓇᐅᔭᖅᑑᑎᒋᓇᔭᖅᑕᖏᑦ 
ᕿᒥᕐᕈᔭᐅᓯᒪᕙ ᓄᑕᖅᑲᓂᒃ 
ᓴᐳᔾᔨᓇᓱᑦᓯᒪᓂᐊᕐᓂᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᕼᐊᐃᔅ.  
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2018 
ᐊᒻᒪ 19 ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ. ᑕᒪᓐᓇ ᐃᓚᖏᑦ ᐊᕐᕌᒎᔪᓂᒃ 
ᑮᓇᐅᔭᐃᑦ ᐊᒻᒪ ᐊᑐᖅᑕᐅᔪᐃᑦ ᑮᓇᐅᔭᐃᑦ, ᐅᖓᑖᓄᑦ 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᓚᐅᖅᑐᐃᑦ. ᑕᒪᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑕᑯᔭᕗᑦ 
ᑖᒃᑯᐊ ᖃᓄᖅ ᑮᓇᐅᔭᖅ ᓈᒻᒪᑦᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᓴᖅᑭᑎᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑐᓄᑦ, ᑖᒃᑯᐊ ᓇᓗᓇᖏᑦᑐᖅ 
ᖃᐃᕙᓪᓕᐊᓂᐊᖅᑐᑦ ᑕᒪᓐᓇ.  
 
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ, 
ᐃᓂᒋᔭᐅᔪᓂᒃ, ᐅᔾᔨᕆᔭᕆᐊᖃᖅᑕᕗᑦ. ᑕᒪᒃᑯᐊ 
ᐊᓯᔾᔨᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑕᒪᓐᓇ ᑎᑎᕋᕐᕕᐅᑉ 
ᐊᑭᖓ ᐅᔾᔨᕆᓯᒪᔭᕗᑦ ᐱᔾᔪᑕᐅᖃᑕᐅᔪᖅ. ᐊᒻᒪ ᒫᓐᓇ  
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signal that the Department of Human 
Resources might also need to be looking at 
how their resources and vacant position 
resourcing needs, need to be addressed in 
order to support not just the Department of 
Family Services, but all the other 
departments of the Government of Nunavut 
as they are trying to address staffing and 
resource challenges.  
 
I hesitate to come out and say that the 
department is under-resourced at this point. I 
think that’s for the department to justify, but 
the root causes that we’ve identified do raise 
questions about the budget. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Hayes. I’m 
actually very glad the way you worded that 
response. It’s something that I think a 
number of us have been saying in this 
Chamber for years, is we don’t really truly 
even know what our staffing needs are 
because the positions that are there aren’t 
even staffed. People are continuously putting 
out fires.  
 
I had mentioned to Ms. Cronin, off camera, 
the other day “we need HR, Human 
Resources to be fully staffed so that they can 
provide the central services across the whole 
civil service.” I echo your words and I 
understand you want to add a little bit more. 
Maybe I shouldn’t have opened my mouth, 
but go ahead please, Mr. Hayes. 
 
Mr. Hayes: Just the way that you said that 
made me think that I should share a bit of 
experience from our own office. We received 
additional funding after years of asking for 
additional funding. We received that funding 
in 2021 and we had to come to the realization 
that, although it was uncomfortable, we 
needed, and we wanted to hire auditors and 
all of that stuff. We needed to actually hire in 
our human resources department first, 

ᐃᒻᒪᖄ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᖃᓄᖅ ᑮᓇᐅᔭᐃᑦ 
ᐃᓱᒪᒋᔭᐅᓇᔭᕐᒪᖔᑕ, ᐃᓄᓕᕆᔨᒃᑯᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
ᑭᓯᐊᓂ ᐊᓯᖏᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. ᑖᒃᑯᐊᑦᑕᐅᖅ 
ᑲᒪᒋᔭᖃᕋᓱᒻᒥᒻᒪᑕ ᑮᓇᐅᔭᑭᒃᓴᖅᖢᑎᑦᑕᐅᖅ. 
 
 
 
 
 
 
 
ᑲᑦᓱᖓᔮᖅᑐᖓ “ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑮᓇᐅᔭᐅᔭᑭᓗᐊᖅᑐᐃᑦ” ᑕᐃᒪᐃᓕᓪᓚᑦᑖᕐᓂᖅ 
ᐊᔪᖅᑐᖓ. ᑖᒃᑯᐊ ᐃᒻᒥᓂᒃ ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᐃᑦ. ᑕᑯᓯᒪᔭᕗᑦ ᑖᒃᑯᓂᖓ 
ᑮᓇᐅᔭᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ, ᑭᐅᔾᔪᑎᒋᔭᐃᑦ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᓐᓇ. ᖃᑉᓯᓂᒃ, ᓇᓂ, ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔭᕆᐊᖃᖅᐸᑦ ᓈᒻᒪᑦᑐᓂᑦ? ᑕᒪᓐᓇ 
ᖃᑉᑎᕆᓕᐃᓐᓇᖃᑦᑕᕋᑉᑕ ᐃᑯᐊᓛᖅᑐᓂᒃ. 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᑖᖁᒻᒥᔭᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖅᑐᖅ ᑖᒃᑯᐊ ᐱᔨᑦᓯᕋᕆᐊᖃᕐᒪᑕᑦᑕᐅᖅ 
ᐃᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ, ᑕᒪᓐᓇ ᐃᓚᒃᑲᓐᓂᕈᒪᖅᑰᒻᒪᑦ 
ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᐊᑏᒎᖅ ᒥᔅᑐ ᕼᐊᐃᔅ. 
 
 
 
 
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐅᔾᔨᕆᔭᒃᑯᑦ ᓇᖕᒥᓂᖅ ᑎᑎᕋᕐᕕᑉᑎᓐᓂ 
ᑮᓇᐅᔭᖅᑖᖃᓐᓂᓚᐅᕋᑉᑕ ᐊᑯᓂ ᑐᒃᓯᕋᐃᓐᓇᖅᑳᖅᖢᑕ, 
ᑮᓇᐅᔭᖅᑖᖅᓱᑕ 2021 ᐊᖏᓂᖅᓴᒥᑦ. ᑕᒪᓐᓇ 
ᐅᔾᔨᕆᔭᕆᐊᖃᓚᐅᖅᑐᒍᑦ, ᑖᒃᑯᐊ ᑕᑯᔪᒪᓚᐅᖅᑐᒍᑦ 
ᖃᐅᔨᓴᖅᑎᓂᒃ ᑖᒃᑯᐊ ᑕᐅᑐᒃᑲᑉᑎᒍᑦ ᑮᓇᐅᔭᐃᑦ,  
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because those were the people that would be 
staffing the positions that we needed to staff 
for our audit practices. 
 
It felt strange to do it that way, but we 
invested in our human resources capacity and 
our procurement capacity. That was another 
area that we had to do some upfront 
investment in, in order to see the benefits 
down the road. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes. Mr. 
Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Perhaps you also asked part of my 
question. 
 
(interpretation ends) Paragraph 41 notes that 
Family Services submitted a number of 
business cases and gained a net of 9 family 
wellness positions.  Did your audit review 
how the number of family wellness positions 
determines the level of service being 
provided to children, youth and families in 
need of protection and support? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. McKenzie. 
 
Mr. McKenzie: Thank you, Mr. Chairman. 
The way I would answer that question is to 
say that we saw gaps in a number of areas, 
whether it was training, tools for frontline 
staff to manage information, gaps in staff 
housing, and office space. Those certainly all 
contributed to levels of service, but also, we 
did see that the capacity within the 
department given the demands that are 
placed on community social services workers 
and others in the community, such as family 
resource workers, for example, clerk 
interpreters; that had an impact and we’ve 
identified as a root cause in terms of the 
ability to provide services within 
communities and for people who are out-of-

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓂᒋᔭᖏᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ.  
 
 
 
ᑕᒪᓐᓇ ᐅᔾᔨᕆᔭᕗᑦ ᑮᓇᐅᔭᐃᑦ ᐃᖅᑲᓇᔭᖅᑎᓄᑦ 
ᑐᕌᖓᔪᐃᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓕᐊᖑᔪᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑕᒪᓐᓇ ᐱᕚᓪᓕᕐᓂᖓ ᑕᑯᑦᓯᐊᕐᓂᐊᕋᑉᑎᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒪ 
ᐃᓚᖓ ᐊᐱᖅᑯᑎᒋᓵᕋᖕᓂ. ᓅᒋᐊᕐᓂᐊᖅᑐᖓ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ 41 ᓇᓗᓇᐃᖅᓯᔪᖅ 
ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᑲᒪᒋᔭᐅᔪᐃᑦ ᐃᓚᒋᔭᐅᔪᐃᓪᓗ 
ᖁᓕᖏᓗᐊᖅᑐᐃᑦ ᐊᒥᓱᓐᖑᖅᐹᓕᖅᖢᑎᒃ. ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᓚᐅᖅᐸᑦ 
ᐱᔨᑦᓯᕋᕐᓂᖓ ᐱᔾᔪᑎᒋᓗᒍ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ 
ᒪᒃᑯᑦᑐᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᑭᓐᓯ. 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᓇᔭᖅᑕᕋ, ᑕᑯᓚᐅᖅᑐᒍᑦ ᐊᒥᒐᖅᑐᐃᑦ ᐊᒥᒐᕐᓂᐅᔪᐃᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐃᖅᑲᓇᐃᔭᕈᑎᒃᓴᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᒻᒪ ᐊᒥᒐᖅᑐᐃᑦ ᐃᒡᓗᐃᑦ, ᐊᒥᒐᖅᑐᐃᑦ ᑎᑎᕋᕐᕖᑦ 
ᑕᒪᒃᑯᐊ ᐃᑉᐱᒋᔭᐅᔪᐃᑦ ᐱᔨᑦᓯᕋᖅᑎᐅᔪᓄᑦ, ᑕᒪᓐᓇ 
ᐱᔪᓐᓇᕐᓂᕆᔭᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐃᓄᓕᕆᓂᕐᒥᒃ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ 
ᓄᓇᓕᖕᓂ, ᑕᒪᒃᑯᐊ ᐱᓕᕆᓂᕆᔭᖏᑦ ᑕᒪᓐᓇ 
ᐃᑉᐱᒋᔭᐅᓚᐅᖅᑐᖅ, ᓇᓗᓇᐃᖅᑕᐅᑎᓪᓗᒍ ᐱᔾᔪᑕᐅᔪᖅ 
ᐱᔨᑦᓯᕋᕈᓐᓇᓂᕐᒧᑦ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ  
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territory.  
 
I would maybe make a link back to our 
discussion earlier about the workload 
analysis and the importance of doing that 
type of work to see what is reasonable for 
individuals to ensure that that there are 
enough staff to meet the demands being 
placed on the department. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman and thank you for the clear 
responses. I’d like to pose my next question 
to the government witnesses.  
 
Paragraph 41 of the audit report notes that 
the department submitted a number of 
business cases and eventually gained 9 new 
family wellness positions. (interpretation 
ends) Did the department submit any other 
business cases that were not approved and, if 
so, what was requested in those proposals? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
did not come equipped with that information. 
I can certainly locate to identify what funding 
requests were made prior to the release of the 
Auditor General’s report and provide that 
information, presuming I’m allowed to. I’m 
not sure about the rules around privilege of 
that stuff, but if I can, I will definitely share 
that information. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth. I 
can’t imagine there would be any privacy 
issues. They were just business cases that 
were forwarded and whether there are 
approved or not, that was up to the decision 
of FNB. Mr. Malliki. 
 

ᓯᓚᑖᓂᑦᑐᐃᑦ.  
 
 
ᐱᔾᔪᑎᒋᓗᒋᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕗᑦ ᐅᕙᑦᓯᐊᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᐃᑦᑑᕙᑦ, ᓇᓃᓕᖅᐸᑦ, ᓱᓇᓗ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᕋᓗᐊᕐᒪᖔᑖ ᓇᖕᒪᑦᑐᓂᑦ 
ᐱᓕᕆᔪᒃᓴᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒪᑦᑎᐊᕋᔅᓯ. ᑖᓐᓇᓕ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ.  
 
 
ᑖᓐᓇ 41-ᒥ ᐅᖃᓕᒫᒐᓕᐅᖅᓯᒪᔪᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ; 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓴᐃᑦ ᑐᒃᓯᕋᖅᑕᐅᓯᒪᔪᑦ 
9-ᖑᒻᒪᑕ ᐃᓚᒌᖑᔪᓄᑦ ᐱᖅᑯᓯᑦᑎᐊᕆᖕᓂᕐᒧᑦ 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐱᓕᕆᕕᓰ ᑐᓂᓯᒃᑲᓐᓂᕐᓂᕆᕙᑦᑕᐅᖅ 
ᐱᓕᕆᐊᔅᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ ᐊᓯᖏᓐᓄᑦ 
ᐊᖏᖅᑕᐅᓂᖏᑦᑐᓂᒃ? ᐄ, ᑕᐃᒫᖑᑉᐸᑦ, 
ᑭᓲᓐᓂᖅᑲᓂᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐱᓯᒪᓐᖏᓇᒃᑭᑦ ᒫᓐᓇ ᑭᓂᕈᓐᓇᖅᑕᕋᓗᐊᒃᑲ 
ᖃᓄᖅ ᑮᓇᐅᔭᓂᒃ ᑐᔅᓯᕋᖅᑐᖃᕐᓂᕐᒪᖔᖅ 
ᓇᓂᕋᑖᖏᓇᒃᑭᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᖓ 
ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ ᑕᐃᒃᑯᐊ, ᑕᐃᒃᑯᐊ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᓴᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
ᑕᕝᕙᓂ ᑲᖑᓇᖅᑐᓄᑦ ᐃᓱᒫᓗᓇᖅᑐᖃᕋᔭᖅᑐᓴᐅᖏᑦᑐᖅ 
ᐱᓕᕆᐊᔅᓴᓄᑦ ᐸᕐᓇᐅᑎᑐᐃᓐᓇᔅᓯᓐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᓯ, ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᖏᖅᑕᐅᒋᐊᖃᕋᔭᕐᖓᑕ. ᒥᔅᑐ ᒪᓕᑭ. 
 
 
 



 

 122

Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. We will be expecting to see that. 
(interpretation ends) Paragraph 41 notes that 
only 4 of the 9 new positions in the family 
wellness division were filled by May 2022. 
Have the remaining 5 positions been filled in 
the past year, and if not, what is preventing 
them from being filled? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: A brief indulgence, Mr. 
Chairman, while I try to locate this 
information. 
 
Mr. Chairman, I do have a report that shows 
the number of total positions and a number of 
vacant positions, but it doesn’t get to the 
detail that the Member is asking with respect 
to the family wellness resource workers. I 
apologize for having to ask for another 
indulgence to report back to this Committee, 
but I’m committed to do doing so, Mr. 
Chairman. Thank you. 
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I’ll be expecting some answers to 
my questions because I’d really like to see if 
the positions have been filled. 
Positions have to be filled because they were 
created to help Nunavut.   
 
(interpretation ends) Paragraph 22 of the 
audit report provides an overview of the 
current staffing status in the family wellness 
division and indicates that 56 percent of 
community social services workers are in 
short-term contract positions and only 14 out 
of 47 permanent positions are filled by Inuit. 
What are some of the biggest barriers to 
recruiting and employing full-time 
community social services workers for 
Nunavut’s communities? (interpretation) 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓂᕆᐅᒋᓂᐊᖅᐸᕗᑦ ᐊᐱᖅᑯᑎᒋᓵᖅᑕᕋ 
ᓴᖅᑭᑕᐅᔪᓐᓇᕈᓂ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᓐᖓᔪᑦ 
ᓈᓴᐅᑎᓕᒃ 41 ᐅᖃᖅᓯᒪᒻᒪᑕ; ᑎᓴᒪᐃᓐᓇᐃᒡᒎᖅ 9-
ᖑᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᖁᑎᖏᑦ ᐃᓚᒌᑦ 
ᖃᓄᐃᑦᑎᐊᕋᓱᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᑲᒪᕕᐅᔪᒥ, 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᓂᕐᖓᑕᒎᖅ ᒪᐃ 2022-ᒥ. ᑖᒃᑯᐊᓕ 
ᑕᓪᓕᒪᑦ ᐊᒥᐊᒃᑰᓚᐅᖅᑐᐃᑦ ᐃᓐᓄᑦᑕᐅᔪᕚᑦ ᐊᕐᕌᓂ 
ᐊᒻᒪᓗ ᐃᓐᓄᑦᑕᐅᓂᖏᑉᐸᑕ ᓱᒻᒪᓄᑯᐊ ᑭᓱᒧᑦ 
ᐃᓐᓄᑦᑕᐅᒍᓐᓇᖏᓪᓚ, ᑭᓱᒥᒃ ᐃᔾᔪᑎᖃᖅᑐᑎᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑕᖅᑭᒐᓛᑲᐃᓐᓇᕆᓇᐃ ᐃᔅᓯᕙᐅᑖᖅ ᑖᔅᓱᒧᖓ 
ᑭᐅᔾᔪᑎᔅᓴᕋ.  
 
ᐃᔅᓯᕙᐅᑖᖅ, ᐅᓂᒃᑳᓕᐊᒥᓂᖅᑕᓕᒃ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᓂᒃ 
ᖃᑦᑎᐅᓂᕐᒪᖔᑕ ᑲᑎᑦᑐᒋᑦ ᐃᖅᑲᓇᐃᔮᑦ, ᐊᒻᒪᓗ 
ᖃᑦᑎᓪᓗ. ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᖓᓂᒃ, 
ᑭᐅᔾᔪᑎᔅᓴᖅᑕᖃᖏᒻᒪᑦ ᑕᕝᕙᓃᖃᑕᐅᖏᑎᐊᕐᒥᒻᒪᑦ. 
ᖃᐅᔨᒋᐊᓚᐅᕐᓗᒍ ᑕᕝᕗᖓ ᐅᑎᕐᕕᒋᔪᓐᓇᓛᕆᔅᓯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᒃᑲ ᓂᕆᐅᒋᑦᑎᐊᕐᓂᐊᖅᐸᒃᑲ, 
ᑕᑯᔪᒪᒐᒃᑭᑦ ᓴᓇᔩᑦ ᓴᓇᕝᕕᐅᔭᕆᐊᖃᕋᓗᐊᕐᒪᑕ 
ᓴᖅᑭᑕᐅᓯᒪᖕᒪᑕ ᐃᓄᖕᓂᒃ ᐃᑲᔫᑎᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ. 
 
 
 
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᓐᖓᐅᖅᑐᐃᑦ 22 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᒥᓂᐅᔪᓂᒃ, ᐅᓂᒃᑳᖃᖅᓯᒪᒻᒪᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖓᓂᒃ ᐃᓚᒌᓂᒃ 
ᖃᓄᐃᖏᑦᑎᐊᖅᑎᑦᑎᒐᓱᕝᕕᐅᔪᖅ ᐊᓪᓚᕝᕕᒃ, 
ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ 56-ᐳᓴᖏᒡᒎᖅ ᐃᓄᓕᕆᔨᖏᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕈᑎᓄᑦ ᑳᓐᑐᕌᒃᑯᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᒻᒪᑕ 
ᐊᒻᒪᓗ 14−ᑐᐃᓐᓇᐃᑦ 47−ᐅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᑦ 
ᐃᓐᓄᑦᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᓐᓄᑦ. ᑭᓱᓂᒃᑯᐊ, ᑭᓱ 
ᐊᐳᖅᑕᕈᑕᐅᓂᖅᐹᖑᖃᑦᑕᖅᑲᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᖅᑎᓪᓗᓯ ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔨᔅᓴᓂᒃ?  
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Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
There are a lot of barriers. The Office of the 
Auditor General pointed to two very 
important ones; and that is access to adequate 
housing space and access to adequate facility.
 
I’m going to step back in time a little bit. 
When the department split from the 
Department of Health in 2013, I don’t 
believe at the time there was an adequate 
analysis with respect to what that meant from 
a staffing perspective, in terms of the housing 
needs that would be there; the office needs. 
We discussed earlier the challenges that we 
have in some communities in terms of 
integrating service just because we don’t 
have facility to do it. Those two are 
fundamental barriers to some of the 
recruitment challenges that the department 
experiences.  
 
Going forward, or going further, I might also 
add that generally speaking, I know in the 
last number of years coming out of the 
pandemic, staffing has been an issue across, 
not only the departments of government, but 
across several industries generally speaking. 
I know from experience in my previous 
career it would be very easy to hire lawyers, 
and right before I left it became really 
difficult, I think for competing reasons 
perhaps.  
 
I think analogous is the social worker reality. 
We are competing in a very competitive 
market. Social workers are in high demand 
across the country, across North America, 
and across the Commonwealth. One of the 
other pieces to that, I might add, is that I’m 
not confident that… and I know that there’s 
work being done on this point, but I’m not 
confident that the pay and remuneration 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐳᖅᑕᕈᑎᑕᖃᖃᑦᑕᓲᖑᒻᒪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦᑕᐅᖅ ᐊᓪᓚᕝᕕᖓ ᒪᕐᕉᓐᓂᒃ 
ᑎᒃᑯᐊᖅᓯᓯᒪᒻᒥᒻᒪ ᐃᓪᓗᑭᔅᓴᕐᓂᐅᔪᓂᒃ 
ᐊᓪᓚᕝᕕᑭᔅᓴᕐᓂᐅᔪᓂᓪᓗ.  
 
 
 
ᐊᒻᒪ ᐅᑎᕆᐊᑲᓐᓇᕐᓗᖓ ᐅᐃᑦᑎᐊᕈᕐᓂᐅᓴᓂᖅᓴᒧᑦ. 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐊᕗᑎᒻᒪᑕ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᕗᑎᒻᒪᑕ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᐸᓪᓚᕿᓐᓂᖏᒻᒪᑦ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐊᑦᑐᖅᓯᓂᐊᕐᒪᖔᖅ. 
ᐃᓪᓗᖃᕆᐊᖃᕐᓂᕆᓂᐊᖅᑕᖏᓐᓂᓪᓗ 
ᐊᓪᓚᕝᕕᖃᕆᐊᖃᕐᓂᕆᓂᐊᖅᑕᖏᓐᓂᓪᓗ 
ᐅᖃᐅᓯᖃᓐᖏᓗᐊᖅᐸᓪᓚᐃᓐᓂᕐᖓᑕ 
ᐱᔭᕆᐊᑐᔪᖅᓯᐅᓕᖅᓯᒪᒻᒪᑕ. ᐱᕕᔅᓴᖃᖏᓗᐊᕐᓂᑯᒧᑦ 
ᐱᓕᕆᐊᖑᖐᓐᓇᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᒻᒪᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᕗᑦ ᐱᔭᕆᐊᑐᓂᖓ, 
ᑕᕝᕙᐅᓯᒪᓂᖏᓪᓗ.  
 
 
 
ᐊᒻᒪ ᑲᔪᓯᒋᐊᕋᓱᓪᓗᑕ ᓯᕗᒧᑦ ᐃᓚᒍᓐᓇᕐᒥᔪᖓᑦᑕᐅᖅ 
ᐅᖃᑐᐃᓐᓇᕐᓗᖓ ᐊᕐᕌᒍᓂ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᓂᒃ 
ᓄᕙᓐᓇᕐᔪᐊᖅᑕᖃᓚᐅᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᖅ 
ᐃᓱᒫᓗᓇᖅᓯᓯᒪᒻᒪ ᒐᕙᒪᒃᑯᓐᓂᑐᐊᖑᖏᑦᑐᖅ 
ᐊᓯᖏᓐᓂᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᓲᓂᒃ. ᐃᒫᒃ, 
ᐃᖅᑲᓇᐃᔮᕆᔪᔭᓐᓂᑦᑕᐅᖅ ᖃᐅᔨᒪᖃᑦᑕᔪᒐᑦᑕ 
ᒪᓕᒐᕐᓂᐊᖅᑎᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕈᓐᓇᖅᑕ.  
 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᓕᕆᔩᑦ ᐊᑐᕆᐊᖃᓪᓚᕆᑉᐸᑦᑕᖏᑦ 
ᐃᓱᒪᒋᓪᓗᒋᑦ. ᐊᑭᑦᑐᕋᐅᑎᔪᕕᔾᔪᐊᕌᓘᖃᑦᑕᓕᕐᖓ 
ᐃᓄᓕᕆᔨᑖᕈᒪᔪᑦ ᓇᒥᑐᐃᓐᓇᖅ, 
ᐱᔭᐅᔪᒪᔪᕕᔾᔪᐊᕌᓘᒻᒪᑕ ᑕᐃᒫᒃ ᐃᖅᑲᓇᐃᔮᓖᑦ 
ᓇᒥᓕᒫᐊᓗᒃ. ᐊᒻᒪ ᐃᓚᒋᐊᒐᓛᓪᓗᒍ, ᖃᐅᔨᒪᔪᖓ 
ᐱᓕᕆᐊᖑᔪᖅ ᑭᓯᐊᓂ ᐅᑉᐱᕆᑦᑎᐊᖏᓐᓇᒃᑭᑦ 
ᑮᓇᐅᔾᔭᔅᓵᖏᑦ  
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framework that is currently in place for social 
workers is at a level that makes us 
competitive. That’s taking into consideration 
not only the work that they do, but the 
remoteness of the work and the challenges 
that come with the work.  
 
What this says to me, Sir, is that we need to 
do more in terms of building capacity within 
territory to ensure that there’s programs 
available through the college and through 
other relationships that will see us over time, 
I would hope, bringing Inuit social workers 
who are capable of providing these functions 
from a clinical perspective who do have 
degrees. When we think about some of the 
successes we’ve seen with the Bachelor of 
Education program, with the Bachelor of 
Laws program that was recently completed, 
there are parallels there that we can build on 
to build our Inuit employment framework.  
 
I know I’ve said a lot, but in my view, the 
key piece is housing and disconnection from 
family. The HR process as we all know, has 
been a matter of great debate in this 
Assembly with respect to the length of time it 
takes from when the department sends a job 
for the job action requests to HR and all of 
the processes that have to happen, and then 
there’s competing priorities when it comes to 
the allocation of housing itself. The 
government doesn’t have a huge pool of 
available housing resources and so then it 
turns it into a situation where the housing 
allocation committee, for example, Mr. 
Chairman, has to then assess priorities. When 
we’re in that pool, you think of some of the 
other priorities like the ones my colleagues 
have at Health for the -ologists, all the -
ologists, the doctors, and the others 
competing.  
 
Notwithstanding the fact that we’ve managed 
to work with the committee to assign priority 
levels to the social workers, that’s probably 

ᑕᒪᒃᑯᐊ ᒫᓐᓇ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᐃᑦ ᐃᓄᓕᕆᔨᓄᑦ. 
ᐊᑭᑦᑐᕋᐅᑎᖃᑎᒋᔪᓐᓇᖅᓯᒪᔭᕗᑦ ᐊᓯᑦᑎᓐᓂᒃ, 
ᐃᖅᑲᓇᐃᔮᓄᑐᐊᖑᖏᑦᑐᖅ ᑕᒪᔾᔭᐅᒥᒻᒪᑦᑕᐅᖅ 
ᐅᖓᓯᑦᑐᒦᓐᓂᖏᑦ ᓄᓇᓕᖅᐸᐅᓪᓗᓂ. 
ᐃᖅᑲᓇᐃᔭᕆᐊᕋᓱᒋᐊᔅᓴᖅ ᐱᔭᕆᐊᑐᓂᖏᓐᓂᓪᓗ.  
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᖅᑭᖅᓯᒃᑲᓐᕆᐊᖃᖅᑐᒍᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ, 
ᐊᓯᖏᓐᓂᓪᓗ ᑲᑐᔾᔨᖃᕐᓂᕆᔭᑦᑎᒍᑦ, 
ᑕᐃᒪᐃᑉᐸᓪᓕᐊᖁᓇᖅᑑᒐᓗᐊᑦ. ᐃᓄᓐᓂᒃ 
ᐃᓄᓕᕆᔨᑖᕐᓗᑕ ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᓕᕆᔩᑦ. ᐊᒻᒪ 
ᐊᐅᓚᑦᑎᐊᖅᓯᒪᔪᐃᑦ ᐃᖏᕐᕋᑎᐊᖅᓯᒪᔪᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᒧᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᐊᒃᑯᑦ. 
ᒪᓕᒐᕐᓂᐊᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᐃᑦ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᓯᒪᔪᐃᑦ ᓴᓂᕋᑦᑎᓂᑦᑕᐅᖅ 
ᒪᓕᔅᓴᕆᐊᖅᑕᐅᒍᓐᓇᕐᖓᑕ, ᑕᐃᒫᒃ 
ᐃᖏᕐᕋᑦᑎᐊᕐᓂᒥᓂᖏᑎᒍᑦ. 
 
 
 
 
 
ᐅᕙᖓᓕ ᑕᑯᓐᓈᖅᑕᖏᑎᒍᑦ ᐃᓪᓗᓕᕆᓂᖅ ᐊᒻᒪ 
ᐃᓚᒥᓂᒃ ᐅᖓᓯᔅᓴᕐᓂᖅ ᑕᒪᔾᔭᐅᖃᑦᑕᕐᖓᑕ, 
ᐊᐃᕙᔾᔪᑕᐅᖃᑦᑕᕕᐅᑎᑦᑐᓂᓗ ᐅᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᖃᓄᖅ ᐊᑯᓂᐅᓂᖓ ᐊᑯᓂᐅᑎᒋᓂᕆᕙᑦᑕ 
ᐃᖅᑲᓇᐃᔮᓂᒃ ᓴᖅᑭᖅᑕᐅᖁᔨᓪᓗᑎᒃ 
ᑐᔅᓯᕋᖅᑐᖃᓕᕋᐃᒻᒪᑦ. ᑕᐃᒪ ᑭᓱᕈᓘᔮᓗᓐᓂ 
ᐊᓪᓗᖃᑦᑕᓚᐅᖅᑐᑎᒃ ᑭᓯᐊᓂ ᓴᖅᑭᑕᐅᓲᖑᒻᒪᑦ, 
ᐃᓪᓗᑖᖅᑎᑕᐅᓲᖑᓪᓗᑎᓪᓗ ᐃᓚᖏᑦ. ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ 
ᐃᓪᓗᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᖏᑦ 
ᐃᓱᓕᑦᑕᕐᕕᖃᕕᐅᑎᒃᑭᓪᓗᑎᒃ. ᐊᒻᒪ ᐃᓪᓗᓄᑦ 
ᑐᓂᐅᖅᑲᐅᔩᑦ ᑲᑎᒪᔨᕋᓛᑦ ᓯᕗᓪᓕᐅᒋᐊᓕᓐᓂᑦᑕᐅᖅ 
ᐋᖅᑭᑦᑎᕆᒋᐊᖃᖅᐸᒃᑭᓪᓗᑎᒃ ᐊᓯᖏᑦᑕᐅᖅ ᑕᐃᒪᑦᑕᐅᖅ 
ᓯᕗᓪᓕᐅᑎᑕᐅᒋᐊᖃᕐᒥᔪᐃᑦ ᐋᓐᓂᐊᓯᐅᑏᑦᑕᐅᖅ 
ᖃᐅᔨᓴᖅᑎᕈᓘᔮᓗᐃᑦ ᓘᑦᑖᑦ ᐊᑭᑦᑐᕋᐅᑎᒻᒥᒻᒪᑕᑦᑕᐅᖅ.  
 
 
 
 
 
 
ᑕᐃᒫᒃ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ 
ᓯᕗᓪᓕᐅᒋᐊᓕᓐᓂ ᐃᓄᓕᕆᔨᓂᒃ  
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one of the biggest detractors. The length of 
time, I know from a personal experience, if I 
apply for a job, I’m not only applying on 
one; I’m probably applying on several, and if 
there is a duration of time that happens 
before you get follow-up or before you get an 
interview, or an offer, I think that in and of 
itself is one of the factors that contribute to 
our inability to properly staff our positions. 
There is probably a much deeper analysis 
there that we can dive into, but Mr. 
Chairman, those are my responses.  
 
Chairman: Thank you. Mr. Malliki. 
 
Mr. Malliki: (interpretation): Thank you, 
Mr. Chairman and thank you for clearly 
explaining that. I’d like to further add: those 
who are taking social worker programs or 
courses at Arctic College, and there are some 
in Nunavut taking courses, are those people 
who take social work programs hired as 
social workers right away when they 
graduate? Thank you. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. If 
those individuals want to come and work at 
Family Services, they are more than welcome 
to come and work at Family Services, and 
that doesn’t necessarily only mean in the 
social work context being a frontline 
employee. Their education and community 
experience really lends well to other roles 
that the department needs to fill. When we 
talk about employment opportunities for 
people graduating from Arctic College, I 
think as I mentioned yesterday early in the 
day, we need to provide pathways and career 
trajectories for individuals who want to see 
themselves working, not only in Family 
Services, but in government generally.  
 
I don’t think we’ve done a great job at 
making sure that we are breaking down the 

ᐋᖅᑭᑦᑎᕆᒋᐊᖃᖃᑦᑕᖅᓯᒪᒻᒪᑕ. ᐊᑐᖅᓯᒪᔭᒃᑯᓪᓗ 
ᐅᓂᒃᑳᕆᓗᒋᑦ, ᐃᖅᑲᓇᐃᔮᒥᑦ ᐱᒐᓱᐊᕈᒪ 
ᐊᑕᐅᓯᐅᖏᑦᑐᒥᒃ ᐱᒐᓱᐊᓲᖑᒐᑦᑕ ᐃᖅᑲᓇᐃᔮᓂ. ᐊᒻᒪᓗ 
ᖃᐅᔨᒋᐊᕐᕕᐅᓲᖑᒐᓯ ᐃᓛᓐᓂᒃᑯᑦ ᒫᓐᓇᑦᑕᐅᑎᒋᒃᑯᑦ 
ᐃᓛᓐᓂᒃᑯᓪᓗ ᐅᐃᑦᑎᐊᕈᒃᑲᓐᓂᐅᓂᖅᓴᖅ. ᑕᕝᕙᑦᑕᐅᖅ 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖏᓚᕿᔾᔪᓯᒋᕙᒻᒥᒐᑦᑎᒍ. 
ᐃᓗᒃᑲᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᕋᕈᓐᓇᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᑕᕝᕙ ᑖᒃᑯᐊ ᐱᔾᔪᑕᐅᓗᐊᖅᑑᔮᖅᐸᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ 
ᓇᓗᓇᐃᑦᑎᐊᕋᖕᓂ. ᐆᒥᖓ ᐊᐱᕆᒃᑲᓐᓂᐊᕐᔪᒡᓗᖓ 
ᐃᓄᓕᕆᔩᑦ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᓲᕐᓗ, 
ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᕐᕕᖓᓂ ᐃᓕᓐᓂᐊᖅᑐᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐱᑕᖃᕐᒪᑦ ᓄᓇᕗᒻᒥ. ᑕᐃᒃᑯᐊ 
ᐃᓱᓕᑦᑎᔪᐃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᑲᐅᑎᒋᖃᑦᑕᖅᐹᑦ 
ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕈᒪᑉᐸᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᓐᖓᓱᓪᓚᕆᑦᑐᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᕐᓗᑎᒃ. ᐃᓄᓕᕆᔨᒧᑐᐊᖑᖏᑦᑐᖅ, 
ᐃᓄᓐᓂᒃ ᐃᓯᖅᑐᓂᒃ ᐱᓕᕆᔨᓂᑦᑕᐅᖅ 
ᐱᖃᕆᐊᖃᖅᐸᒻᒥᒐᑦᑕ. ᐊᓯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ 
ᐃᓕᒍᓐᓇᑎᐊᖅᐸᒻᒥᒻᒪᑕ ᐃᓄᓕᕆᔨᕈᕆᐅᖅᓴᔪᒥᓃᑦ, 
ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᐃᑦ. ᐅᖃᓚᕐᒥᒐᒪᑦᑕᐅᖅ 
ᐃᑉᐸᔅᓴᖅ, ᐊᖅᑯᓯᐅᖅᓯᔭᕆᐊᖃᖅᑐᒍᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᐃᓄᓕᕆᔨᕈᕈᒪᔪᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᖏᓐᓂ ᐱᒍᒪᔪᓄᑦ.  
 
 
 
 
 
 
 
ᑕᐃᒫᒃ  
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barriers to getting into the public service, and 
I know there is a lot of work to be done on 
that point. There needs to be better support 
and better connections. Again, and I’ll be 
brief if I can, the communication strategy 
seeks to engage a more robust public-facing 
framework that shows that if you’re going to 
college for social work or otherwise, you can 
come and work with us, “Here is what the 
incentives looking like, here is what our 
benefits packages look like,” through the lens 
of trying to attract Nunavut talent into those 
roles. Thank you, Mr. Chairman.  
 
Chairman: Thank you, Mr. Ellsworth. I’m 
just going to jump in here for a moment, Mr. 
Malliki. During our Committee meeting 
preparing for this hearing, there were a 
number of Committee Members that brought 
up personal experience and situations of 
residents of their communities graduating 
from the social work program. I know we 
haven’t graduated any through the degree 
program yet, but there is some anecdotal 
evidence that those graduates are not 
successful when applying for positions 
within Family Services to provide social 
work services in the community. 
 
I would challenge the Deputy Minister a little 
bit to go back to officials with Nunavut 
Arctic College and do some tracking of 
numbers. I know you’re new to the role; I 
think this is going to be a very good wake-up 
portion of this hearing that we need to 
support our graduating students. You guys 
are contracting Nunavut Arctic College to 
provide these programs, most likely. It’s 
probably not out of Arctic College core 
funding, so you need to make sure that 
you’re getting your value for dollar from 
Nunavut Arctic College that are graduating 
these students and that you can provide 
employment opportunities for these students 
so that we can achieve this goal of having 
more Nunavummiut providing social services 

ᐊᐳᖅᑕᕈᑎᐅᕙᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᓂᕐᒧᑦ 
ᐲᔭᕆᐊᖃᓪᓚᕆᑦᑕᕗᑦ ᐊᒻᒪ ᑖᓐᓇ 
ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕆᐊᖃᓪᓚᕆᑦᑐᓂ. ᐊᒻᒪ ᐱᐅᓂᖅᓴᒃᑯᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᖃᓄᕐᓗ ᑲᓱᖅᓯᒪᓂᖃᕐᒪᖔᑕ 
ᐊᓯᒥᓂᒃ ᓇᓗᓇᐃᖅᓯᕕᐅᖃᑦᑕᕐᓗᑎᒃ. ᑕᐃᒫᒃ ᑕᕝᕙ 
ᐊᖏᓂᖅᓴᒻᒪᕆᒻᒥᒃ ᓴᖅᑭᓯᒍᒪᓂᐊᕋᑦᑕ 
ᑐᑭᓯᔭᐅᒍᓐᓇᓛᕐᖓᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᓕᐊᕈᔅᓯ, 
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᓛᕐᓗᓯ. ᑕᒪᔾᔭ ᐃᑲᔫᓯᐊᔅᓴᕗᑦ 
ᓴᖅᑭᔮᖅᑎᑕᐅᑦᑕᐅᑎᒋᒋᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᕈᔅᓯ, 
ᑕᐃᒫᒃ ᐱᒍᒪᓕᖅᑎᑦᑎᒐᓱᐊᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐃᔮᓂᑦ ᐃᓄᓕᕆᔨᐅᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
ᐊᐱᕆᓵᑲᐃᓐᓇᕐᓚᖓᐃ ᒥᔅᑕ ᒪᓕᑭ, ᑲᑎᒪᔨᕋᓛᖑᓪᓗᑕ 
ᐊᑐᐃᓐᓇᕈᖅᓴᖅᑐᑕ ᐆᒧᖓ ᓈᓚᓐᓂᐅᓛᖅᑐᒧᑦ. 
ᐊᑐᖅᓯᒪᔭᒥᓂᒃ ᐅᓂᒃᑳᖃᖃᑦᑕᔪᒻᒪᑕ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᓄᓇᖅᑲᑎᒥᓂᒃ ᐱᔭᕇᖅᑐᒥᓂᕐᓂᒃ 
ᐃᓄᓕᕆᔨᕈᕆᐅᖅᓴᓂᕐᒥᒃ ᐃᓕᓴᑎᑕᐅᔪᓂᒃ. 
ᐸᐃᑉᐹᑖᖅᑎᑕᐅᓪᓗᑎᒃ ᐱᔭᕇᕈᑎᖏᓐᓂᒃ ᑭᓯᐊᓂ 
ᐅᓂᒃᑳᖅᑐᖃᖃᑦᑕᒥᒻᒪᑦ ᑕᐃᒃᑯᐊ ᐱᔭᕇᖅᑐᒥᓂᐅᒐᓗᐊᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᖏᒻᒪᑕ 
ᐱᒐᓱᐊᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ, 
ᓄᓇᓕᖏᓐᓂ.  
 
 
 
 
 
 
 
ᑖᓐᓇᓕ ᑕᐃᒫᖑᖏᑦᑑᓂᕋᕈᓐᓇᖅᑲᕋ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓗ ᐅᑎᕆᐊᖁᓪᓗᒍ ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥᐅᓄᑦ, 
ᖃᐅᔨᒋᐊᖁᓪᓗᒍ ᖃᑦᑎᐅᓯᒪᒻᒪᖔᑕ ᑕᐃᑰᓇᖅᓯᒪᔪᐃᑦ.  
ᑕᐃᒪ ᖃᐅᔨᓪᓚᕆᒃᑲᔭᖅᑐᑦ ᐃᑲᔪᖅᓰᒋᐊᖃᕐᓂᑎᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓂ, ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ 
ᑳᓐᑐᕌᒃᑯᑎᒍᑦ ᐱᓕᕆᑎᑉᐸᑲᔅᓯᐅᒃ. ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ 
ᐊᐅᓚᒍᑎᔅᓴᕆᖏᑕᖓᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᒻᒪᑕ 
ᑮᓇᐅᔭᖃᖅᑎᐸᒃᑲᔅᓯᐅᒃ. ᑕᐃᒪᓕ 
ᐃᓕᓐᓂᐊᑎᑦᑎᑎᐊᕆᐊᖃᖅᑯᑦ ᐊᒻᒪ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᑎᐊᕐᓗᑎᒃ ᑎᒍᔭᔅᓴᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑏᑦ. ᑕᐃᒃᑯᐊᖏᓛᒃ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᑎᑦᑎᖃᑦᑕᖅᑐᐃᑦ ᐃᓄᓕᕆᔨᐅᓂᒃᒧᑦ.  
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in the territory. I’ll leave that as a comment. 
Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. Thank you for that explanation 
and thank you for the response to my 
question.  
 
We know there are graduates from the social 
worker programs that were not able to get 
positions because they are not able enough. I 
just wanted to highlight that.  
 
(interpretation ends) Paragraph 43 and 
Exhibit 5 show that many communities went 
for extended periods without community 
social services workers. How does Family 
Services identify children at risk, investigate 
cases and respond when children need 
protection without frontline workers in the 
communities? (interpretation) Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
We are working very diligently to make sure 
there are social workers in every community, 
though I do recognize that there are some; I 
believe five now that still do not have social 
workers in community; Coral and Naujaat 
come to mind off the top of my head.  
 
[Mr. Chairman,] we work with our 
colleagues not only at the health centres and 
at the RCMP and different service providers 
to make sure that there are referrals in place 
so that when there is an indication that a 
child is in need, we then, if we can’t provide 
the service using technology, then we will 
send people in to that community to conduct 
those processes that we discussed earlier 
today. Thank you, Mr. Chairman. 
 
Chairman: Mr. Malliki. 
 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇ ᑖᓐᓇ, ᒥᔅᑕ ᒪᓕᑭ 
ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑎᑦ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓴᖅᑭᑎᑦᑎᐊᕐᒥᒐᖕᓂ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ, ᑭᐅᔪᓐᓇᓵᕋᖕᓂ 
ᐊᐱᖅᑯᑎᒋᔭᕋ.  
 
 
 
ᐱᑕᖃᐅᕐᒪᓂᓛᒃ ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᔪᐃᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ 
ᐆᑦᑐᖅᑎᓪᓗᒋᑦ ᓄᖅᑲᖅᑎᑕᐅᓯᒪᔪᑦ. ᐊᔪᕐᒪᑕᒎᖅ ᑖᒃᑯᐊ 
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂᒃ, ᑖᓐᓇ 
ᓴᖅᑭᑦᑎᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᖅᑕᕋ. 
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᒪᓐᖓᐅᖅᑐᐃᑦ 43 ᓈᓴᐅᑎᖓ, 
ᑕᓪᓕᒪᒋᔭᖓ ᓴᖅᑭᔮᖅᑎᑎᔾᔪᑎ ᑕᑯᔅᓴᐅᑎᑦᑎᒻᒪᑦ 
ᐊᒥᓱᒡᒎᖅ ᓄᓇᓖᑦ 
ᐃᓄᓕᕆᔨᖃᓐᖏᑯᑖᖃᑦᑕᕆᐊᖃᖅᓯᒪᒻᒪᑕ. ᖃᓄᖑᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓲᖑᕙᑦ ᓱᕈᓯᕐᓂᑦ 
ᐊᑦᑕᓇᖅᑐᒦᓐᓂᕋᐃᓗᑎᒃ? ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᓐᓂ, ᒪᑯᐊ ᓱᕈᓰᑦ 
ᓴᐳᒻᒥᔭᐅᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᖃᕐᓇᑎᒃ 
ᓄᓇᓕᓐᓂ, ᖃᓄᕐᓕ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᓕᕆᒐᓱᓪᓚᕆᑦᑐᐊᓘᔪᒍᑦ ᐃᓄᓕᕆᔨᖁᑎᓕᒫᕗᑦ 
ᓄᓇᓕᓐᓂ ᐃᓛᒃ, ᖃᐅᔨᒪᔪᒍᑦ ᑕᓪᓕᒪᐅᓕᕐᖓᑕ ᓄᓇᓖᑦ 
ᐃᓄᓕᕆᔨᖃᖏᑦᑐᐃᑦ. ᓇᐅᔮᓪᓘᕙᓪᓚᐃᔪᖏᓐᓇ 
ᐃᖅᑲᖅᑕᕋ.  
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᕗᑦ ᐱᓕᕆᖃᑎᒋᓲᕗᑦ 
ᐋᓐᓂᐊᕕᓐᓂ, ᐸᓖᓯᒃᑯᓐᓂᓗ 
ᑐᓂᔭᐅᒋᐊᖃᖅᑐᖃᓕᕋᐃᑉᐸᑦ 
ᑐᓂᓯᔪᔅᓴᖅᑕᖃᕋᓗᐊᕐᒪᖔᑦ, ᑎᒍᓯᔪᔅᓴᖅᑕᖃᖅᑐᓂᓗ 
ᐃᑲᔪᖅᑕᐅᒋᐊᓕᓐᓂᒃ. ᐱᔨᑦᑎᕋᕈᓐᓇᖏᒐᐃᒐᑦᑕ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑲᒪᒋᔭᔅᓴᐅᖏᒐᐃᒻᒪᑕ ᑎᑭᑎᑦᑎᓲᖑᔪᒍᑦ 
ᐃᓄᓕᕆᔨᓂᒃ, ᑕᐃᒪᐃᓕᐅᖅᑲᐅᒐᑦᑕ 
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᐅᖅᑲᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 
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Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. My constituents were just 
mentioned. It would be good if these 
communities that don’t have a social worker 
got a regular visit from social workers until 
they get an actual social worker in the 
community. Can the Deputy Minister tell us 
if social workers will be visiting the 
community or when we will get one? Thank 
you.  
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Thank you for the question, Sir. I think it’s a 
valid point. There should be visitations even 
when there is not intervention required. I can 
commit to making sure that that happens. 
With respect to the status of the filling of the 
position, I believe that is one of the positions 
where there is simply no housing available in 
the community for them. Or at least, they 
have been on the housing allocation list for 
some time. Other positions have taken 
housing as a priority, [Mr. Chairman.] 
 
Notwithstanding that, however, I recognize 
that there are potentially other solutions by 
perhaps working with community members 
to identify whether or not there are housing 
options. We can think outside the box and I 
think that is what we need to do generally 
when it comes a response to the reality and 
the findings of the Auditor General.  
 
Mr. Malliki, if you have contacts in your 
community that you could put me in touch 
with, I would be more than happy to explore 
whatever options might exist through the lens 
of getting a social worker on the ground for 
you as soon as we can. Thank you, Mr. 
Chairman.  
 
Chairman: Mr. Malliki. 
 
 

ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑕᒃᑲ 
ᐅᖃᓵᕐᒪᒋᑦ, ᓂᐅᕐᕈᕕᐅᖃᑦᑕᕈᑎᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᓂᒃ 
ᐅᐸᒃᑕᐅᓵᓕᔾᔫᒥᖃᑦᑕᕐᓗᑎᒃ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᖃᖏᑦᑐᐃᑦ ᓄᓇᓖᑦ. ᐱᔭᐅᖃᑦᑕᕈᒥᓇᖅ 
ᐃᓄᓕᕆᔨᑖᓚᐅᖏᓐᓂᖏᓐᓂᒃ  
ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥ ᓄᓇᓕᐅᔪᑦ. ᑖᓐᓇᖃᐃ 
ᓇᓗᓇᐃᒃᑲᓐᓂᕈᓐᓇᖅᐸᐅᒃ, ᓂᐅᕐᕈᕕᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᖅ 
ᐅᕝᕙᓗᕝᕙ ᖃᓄᖅ ᖃᑯᒍᑦ ᐃᓄᓕᕆᔨᑖᕋᔭᕐᒪᖔᖅ?  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐄ, 
ᐅᖃᐅᓯᔅᓴᑦᑎᐊᕙᓪᓚᕆᒃ ᐳᓛᕆᐊᖅᑐᖃᖃᑦᑕᕆᐊᓕᒃ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᑐᖃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 
ᑕᐃᒪᐃᑦᑎᒐᓱᖃᑦᑕᕐᓂᐊᖅᑲᕋ ᐊᒻᒪᓗ 
ᐃᓐᓄᑦᑕᐅᒐᓱᓐᓂᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐅᖃᐅᓯᕆᓗᒋᑦ. 
ᑕᐃᑲᓂ ᐃᓪᓗᓴᖅᑕᖃᖏᒻᒪᑦ ᓄᓇᖏᓐᓂᑦ ᑖᓐᓇ 
ᐊᑲᐅᖏᓕᐅᕈᑎᐅᕙᓪᓚᐃᔪᖅ. ᐃᓪᓗᑖᕆᐊᖃᖅᑐᓄᑦ 
ᐱᖃᑕᐅᓯᒪᓕᖅᑑᖓᓗᐊᖅ ᐊᑯᓂᑲᓪᓚᒃ.  
 
 
 
 
 
 
ᐊᒻᒪ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐃᓕᑕᖅᓯᔪᖓ ᐊᓯᐊᒍᑦ 
ᐋᖅᑭᒍᑎᔅᓴᖅᑕᖃᖅᐸᓪᓚᐃᒻᒪᑦ, ᑕᐃᑲᓂᒥᐅᑕᐃᑦ 
ᓇᓗᓇᐃᖅᑐᐃᑎᑕᐅᑉᐸᑕ ᐃᓪᓗᓴᖅᑕᖃᖏᒃᑲᓗᐊᕐᒪᖔᖅ 
ᓇᓗᓇᐃᖅᑎᑦᑎᑦᑎᐊᖅᑲᑕ ᓇᐃᔮᕐᒥᐅᑕᐃᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᖃᐅᔨᔭᒥᓂᖏᑦ 
ᐱᓕᕆᐊᕆᒋᐊᕈᓐᓇᖅᓯᒐᔭᕋᒃᑯ.  
 
 
ᖃᐅᔨᒪᔮᖃᑲᓪᓚᓐᓂᕈᕕᑦ ᒪᓕᒐᓕᐅᖅᑎ ᐃᓪᓗᔅᓴᒥᒃ 
ᐊᑐᕈᓐᓇᑕᑦᑎᓐᓂᒃ ᖃᐅᔨᒃᑲᖅᑕᐅᒐᔭᖅᑯᖓ, 
ᐃᓄᓕᕆᔨᑖᕈᓐᓇᓛᔅᓯ ᓄᓇᔅᓯᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 
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Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I’m sure there are some vacant 
units available. There are a lot of vacant 
Government of Nunavut staff housing units 
that are vacant in the communities that I’m 
representing. I’m not exactly sure where to 
go from there. I’ll move on. 
 
(interpretation ends) Paragraph 44 of the 
report addresses the need for a workload 
analysis to determine appropriate workload 
and caseload standards for community social 
services workers. The need for such an 
analysis was addressed under 
Recommendation 30 of the Auditor 
General’s 2011 report and recommendation 
27 of the 2014 follow-up report. What has 
prevented the department from progressing 
with this much-needed initiative? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Malliki. I do 
recognize that this is an important issue and 
there had been quite a bit of discussion on it 
earlier and the department is currently 
working on that caseload management 
system and identifying what appropriate 
caseloads are. That was one of the 
commitments that the department has already 
made. Do you have another question, Mr. 
Malliki?  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I’ll move 
onto the Auditor General of Canada.  
 
In paragraph 45 of your report, you note that 
[77] percent of the casual community social 
services workers came from outside of the 
territory. Did your audit review what 
supports were provided to orient casual 
workers to communities, culture, and 
language of Nunavut? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Cotnoir. 

ᒪᓕᑭ: ᖃᓄᒃᑲᓐᓂᖅ ᐃᒡᓗᓂᒃ 
ᐊᑐᖅᑕᐅᖏᑐᐊᖅᑕᖃᐅᖅᑎᓪᓗᒍ ᖃᓄᒃᑲᓐᓂᖅ ᐅᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐃᒡᓗᖁᑎᖏᓐᓄᑦ 
ᐊᑐᖅᑕᐅᖏᑦᑐᖅᑕᖃᐅᖅᑐᖅ ᑕᒪᐃᓐᓂ ᓄᓇᓕᓐᓂ 
ᑭᒡᒐᖅᑐᖅᑕᒃᑲᓂ. ᓱᓇᒧᑦ ᖃᓄᒃᑲᓐᓂᕐᓕᑭᐊᖅ ᑕᒡᕙ.  
ᑕᒡᕗᖓ ᑲᔪᓯᒋᐊᕐᓂᐊᖅᐳᖓ.  
 
 
 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓈᓴᐅᑎᓕᒃ 44, ᑖᒃᑯᓄᓇᓂ 
ᐅᓂᒃᑳᓃᑦᑐᑦ ᓇᓗᓇᐃᖅᓯᕗᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒡᒎᖅ 
ᑕᒪᒃᑯᐊ ᐅᑯᒪᐃᑦᑑᖕᒪᑕ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᒪᓐᓇ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᓕᒃ ᐊᑐᕐᓗᒍ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᕕᓂᖅ 30 ᓈᓴᐅᑎᓕᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 2011 ᐅᓂᒃᑳᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᖅ 27, 2014 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᖏᓐᓃᑦᑐᑦ. ᖃᓄᐃᒻᒪᑦ ᑕᒪᓐᓇ 
ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖏᓚᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑭᓱᒥᒃ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᓕᑭ. ᐄ, 
ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᓂᖓ ᖃᐅᔨᒪᓪᓗᒍ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᓚᐅᖅᑕᕗᑦ ᓯᕗᓂᒃᓴᒥᒃ, ᒫᓐᓇᒎᖅ 
ᐱᓕᕆᐊᕆᔭᐅᔪᑦ ᑕᒪᒃᑯᑦ ᐊᐅᓚᔾᔪᑎᒃᓴᐃᑦ 
ᐅᖁᒪᐃᑦᑑᓂᖓ ᖃᐅᔨᒪᒐᑦᑎᒃᑯᑦ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒪᐃᓕᓯᒪᕙᒌᖅᑐᑦ. ᐊᓯᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ, ᒥᔅᑕ 
ᒪᓕᑭ. 
 
 
 
 
ᒪᓕᑭ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᑐᕌᕐᓗᖓ.  
 
 
 
 
ᑖᒃᑯᓂᖓ ᓈᓴᐅᑎᓕᒃ ᐅᓂᒃᑳᑦ 45 ᐅᓂᒃᑳᔅᓯᓐᓂ. 
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ 77% ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᒃ 
ᐃᓄᓕᕆᔨᓖᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᖏᑦᑐᓂᒃ. ᕿᒥᕐᕈᓇᒃᖢᓯ 
ᑖᒃᑯᐊᖃᐃ ᓄᓇᕗᒻᒥᐅᑕᐅᖏᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᐸᑦ 
ᓄᓇᓕᒻᒥ ᒥᒃᓵᓄ, ᐅᖃᐅᓯᑦᑎᓐᓂᒃ, ᐱᖅᑯᓯᑦᑎᓐᓂᓪᓗ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑲᑦᓄᐊ. 
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Ms. Cotnoir: Thank you. We learned that 
there was no specific training to orient casual 
workers to communities’ culture and 
language of Nunavut. Through our visits in 
the communities, we met with casual 
community social services and through 
interviews. We met with casual employees 
that didn’t know, after several months in the 
communities, that there was a manual on 
standards. Sometimes they didn’t know that 
they could have children placed in the south 
and that they had to follow-up with them. 
They didn’t know if and how they could 
interact with the Department of Health. 
These are key elements that were missing 
and could have big impacts on the services 
delivered to children. Thanks. 
 
Chairman: Thank you. The next name I 
have on my list: Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My questions are for the Department of 
Family Services, regarding the staffing 
findings on page 13. It indicates that staffing 
vacancy in the Family Wellness Division was 
at 49 percent. As Mr. Malliki indicated, there 
were a number of communities that went 23 
and 25 months without a social worker over a 
41-month period over 50 percent of the time, 
so recruitment and retention are one of the 
key issues and challenges facing the 
Department of Family Services.  
 
The annual report of the director of family 
wellness indicates on page 5 that 
“…retention measures alongside recruitment 
will feature strongly in the coming year” to 
try to address the vacancy issues. I was 
wondering if the Deputy Minister would be 
able to elaborate a bit more on what is 
currently being considered and what 
recruitment and retention initiatives may be 
rolled out in the coming year. Thank you, Mr. 
Chairman. 
 

ᑲᑦᓄᐊ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᕙᓪᓚᐃᔪᖅ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐊᖅᑯᑎᒋᓪᓗᑎᒃᑯᑦ ᐊᒻᒪᓗ 
ᓄᓇᓕᖕᓄᐊᖅᑕᕐᓂᕆᓚᐅᖅᑕᕗᑦ ᒪᓕᒃᖢᒋᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓂᒃ ᐃᓄᓕᕆᔨᑕᖃᓚᐅᖅᑐᖅ. 
ᑕᖅᑭᒐᓴᓐᓂᒃ ᓄᓇᓕᓐᓃᓕᖅᑎᓪᓗᒋᑦ 
ᑐᑭᓯᑦᑎᐊᖅᓯᒪᓚᐅᖏᑦᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐱᑕᖃᕐᒪᖔᖅ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕐᒪᖐᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ 
ᐱᓗᐊᖅᖢᒋᑦ ᑕᐃᒪᐃᓕᖓᔪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ, ᐱᔾᔪᑎᓕᒃ 
ᒪᑉᐱᖅᑐᒐ 13-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᐅᔨᔭᕕᓂᖏᑦᑕ 
ᒥᒃᓵᓅᖓᔪᑦ. ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᓪᓗ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂᒃ 49%-ᖏᓐᓃᒻᒪᑕᒎᖅ 
ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᑦ ᐃᓚᔮᕇᓐᓄᑦ ᑐᕌᖓᔪᑦ ᐱᓕᕆᕕᖕᒥ. 
ᐊᒻᒪᓗ 23-25 ᑕᖅᑭᓄᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᖃᑦᑕᖏᒻᒥᔪᑦ 
ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᓄᑦ ᐃᓂᒃᓴᓕᐅᖅᑕᐅᓯᒪᔫᖓᓗᐊᑦ.  
ᑭᓱᓂᒃ ᐱᔭᕐᓂᖏᔾᔪᑎᖃᖃᑦᑕᕐᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᓐᓄᐃᓇᓱᒃᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ?  
 
 
 
ᐊᒻᒪ ᑖᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ ᒪᑉᐱᖅᑐᒐ 
5, ᐊᒻᒪᓗ ᐊᕐᕌᒍᒥ ᑕᒪᑐᒪᓂ ᐊᒡᒋᖅᑐᒥ ᑕᒪᓐᓇ 
ᐊᒃᓱᕉᑎᒋᓪᓚᕆᓐᓂᐊᖅᑕᕗᑦ, ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑐᓪᓗ 
ᑕᒪᒃᑯᐊ ᑲᒪᒋᓗᒋᑦ. ᒥᓂᔅᑕᐅᖅᑲᐃ ᑐᖏᓕᖓ 
ᓇᓗᓇᐃᔭᐃᔪᓐᓇᖅᐳᖅ, ᑭᓱᓂᒃ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᒫᖏᑦ ᐃᓂᖅᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪᓗ ᓄᖅᑲᖅᑎᑦᑎᑦᑕᐃᓕᒪᓂᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
will do my best to be as brief as possible.  
 
Mr. Chairman, there are a number of things 
that the department has done since the 
issuance of that report, as I understand it, 
most of which has happened in the last three 
or four months. Some of these initiatives not 
only include working with our colleagues at 
HR to break down some of the barriers that 
exist that result in the backlog of processing 
of positions going to competition, but there 
are two other pieces that we have engaged 
with respect to recruitment. 
 
The Department of Human Resources 
contracted a contract resource. Their specific 
role and function are recruiting community 
social services workers. As I understand it, 
the uptake has been very positive with 
respect to the number of applicants and as I 
stated in one of my earlier responses, we 
hope to install, if I can use that word, 20 
additional social workers throughout the 
territory before the winter. 
 
The second piece that we’re also looking at 
is, and I know this not something that is 
sustainable in the long term but at the very 
least to ensure that we have some degree of 
presence on the ground in communities, we 
are working with a professional social work 
firm to identify whether or not they could 
play a role in helping us to get people on the 
ground to provide those services. 
 
However, I’m approaching this one with 
caution, just recognizing that the four-month 
contract is not something that has been 
meaningfully implemented. In order to make 
sure that social workers who are coming 
online, either indeterminately or in the short 
term, are hitting the ground with the capacity 
to do the job we’re asking them to do, that’s 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐃᒡᓕᑎᖅᓯᒪᓇᓱᓐᓂᐊᖅᐸᕋᐅᓇ.  
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᑕᐅᓯᐅᖏᑦᑐᓂᒃ ᑖᒃᑯᐊ ᐱᓕᕆᕕᑉᐳᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᑐᑦ ᑕᖅᑭᑦ ᐱᖓᓱᑦ ᑕᓪᓕᒪᓪᓗᖃᐃ 
ᖄᖏᖅᓯᒪᓕᖅᑐᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐊᐳᖅᑕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᓄᖑᔾᔫᒥᖁᓪᓗᒋᑦ. 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᒪᕐᕈᒃᑲᓐᓃᓐᓂ ᐃᓚᓯᖕᒥᔪᒍᑦ.  
 
 
 
 
 
 
 
ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᑳᓐᑐᕌᒃᑎᖏᑦ 
ᑕᐃᒃᑯᐊ ᐃᓗᓕᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᓂᕐᒥᒃ. 
ᑕᒪᓐᓇ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᖅ ᐅᓄᖅᑐᓂᒃ 
ᐆᒃᑐᖅᑐᖃᓚᐅᕐᒪᑦ. ᐊᒻᒪᓗ ᐊᕙᑎᒃᑲᓐᓂᕐᓂᒃ 
ᕿᓂᕈᒫᕐᓂᐊᖅᑐᒍᑦ ᐅᑭᐅᖑᓚᐅᖏᓐᓂᖓᓂᒃ ᑕᒪᓐᓇᓗ 
ᐱᒋᐊᖅᑎᓪᓗᒍ.  
 
 
 
 
 
ᐊᒻᒪᓗ ᑖᓐᓇ ᐊᕗᖓᐅᔨᓯᒪᔪᓄᑦ 
ᐋᖅᑭᒃᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ 
ᐃᓅᓯᓕᔨᐅᓂᕐᒥᒃ ᐱᓕᕆᕕᐅᔪᓂᒃ. ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ 
ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᔪᒪᓐᓇᕐᒪᑕ ᐃᓂᖏᑦ. 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐊᔾᔨᖅᓱᖅᑎᐊᖅᖢᒍ ᑕᐃᓐᓇ ᓯᑕᒪᓄᑦ ᑳᓐᑐᕌᒃ 
ᐊᑐᑦᑎᐊᕐᓂᐊᕐᒪᑦ ᐃᓄᓕᕆᔨ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᖅᑐᖅ 
ᐃᓕᓯᒪᐃᓐᓇᕐᓂᐊᖅᑐᓪᓘᓐᓃᑦ ᐱᓕᕆᔪᓐᓇᕆᐊᓖᑦ. 
ᐃᓕᓐᓂᐊᕐᓂᖅ  
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part of the reason why the strategic response 
in terms of the training and development 
pieces that are coming online soon will be an 
important piece of not only the recruitment 
but the retention. I think the Auditor General 
mentioned that there are some folks that hit 
the ground not necessarily knowing that 
there’s a standards manual, not knowing 
where to do file work, not recognizing the 
capacity or the continuity. 
 
The way I look at this, Mr. Speaker, and I 
know I said I would be brief, but it’s 
important for the record is I’m looking at it 
through the lens of the clients. Okay, what 
does this mean for clients? I think we have 
all been to the hospital. I mean, I know there 
are struggles in health as well, but oftentimes 
I find myself telling my life story over and 
over and over and I fear that this is the reality 
for the clients that are using the social work 
program as well and it shouldn’t be that way. 
That’s why not only is it important to have a 
database and records management system 
and standards in place, not only is it 
important to have appropriate onboarding 
which includes Inuit cultural competence and 
community knowledge, so it’s like the suite 
of responses to the recruitment and retention 
challenges that have been articulated within 
it.  
 
I really look forward to doing the diligence 
piece in terms of making sure that the steps 
we’re taking are resulting in meaningful 
outcomes for communities. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for that information. I wish you 
luck on those new initiatives. On page 7 of 
the director’s annual report, it indicates that 
the Social Wellness Division received and 
processed more than 9,300 referrals and 

ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᒐᔪᑉᐸᕗᑦ ᐱᕐᔪᐊᖑᖃᑕᐅᓂᐊᕐᒪᑦ 
ᑕᒪᑐᒪ ᐋᖅᑭᒃᓯᒪᔭᑦᑎᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᖅ. 
ᐅᖃᓕᒫᒐᓪᓗ ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᐅᑎᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓗᑎᒃ.  
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᕿᒥᕐᕈᓪᓗᒍ ᓇᐃᓪᓗᒍ ᑭᐅᓂᐊᖅᑲᐅᒐᒪ. ᑕᐃᒃᑯᐊ 
ᐱᔨᑦᑎᕐᕕᒋᖃᑦᑕᖅᑕᕗᑦ ᐃᓱᒪᒋᖔᕋᒃᑭᑦ, 
ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᐃᓐᓇᐅᒐᑦᑕ ᓲᕐᓗ 
ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᓗᒃ ᐅᓂᒃᑳᖃᓕᓲᖑᒐᑦᑕ 
ᐋᓐᓂᐊᕕᓕᐊᕈᑦᑕ ᓲᕐᓗ. ᐄ, ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᕆᐊᓖᑦ 
ᐅᖃᓕᒫᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᒥᒃᓵᓅᖓᔪᒥᒃ ᓄᓇᓃᓪᓗ ᒥᒃᓵᓅᖓᔪᓂᒃ ᖃᐅᔨᒪᓗᑎᒃ. 
ᑕᒪᓐᓇ ᐃᑲᔪᕐᓂᖃᕋᔭᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᖅ 
ᓄᖅᑲᖅᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᓗ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐊᓪᓗᖅᐸᓪᓕᐊᔭᕗᑦ ᐱᐅᔪᓂᒃ 
ᓴᖅᑭᑦᑎᕙᓪᓕᐊᔾᔪᑎᒋᔪᒪᔭᕗᑦ ᓄᓇᓕᖕᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᓲᕙᑦ 
ᑕᐃᒃᑯᐊ ᐱᒋᐊᖅᑎ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᑕᑎᑦ ᐊᒻᒪᓗ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᐅᑉ ᐅᓂᒃᑳᖏᑦ? 9,300-ᓂᒃ 
ᑕᑯᔭᐅᔭᕆᐊᖃᖅᑎᑦᑎᓯᒪᒐᔅᓯ  
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supported more than 760 families throughout 
the year, but it also indicates that the Iqaluit 
office was the busiest for your social 
workers. It actually indicates that 5,730 calls 
out of the 9,330 calls were here in Iqaluit, 
representing 60 percent of calls for service. 
 
It also indicates that the “office operations 
were especially taxed with low staffing level 
and high intensity operations,” and I’m just 
looking at the public service announcements 
of the temporary office closure of the Iqaluit 
Family Wellness office. It is very concerning 
that our busiest office was so low staffed that 
it actually had to close.  
 
I have two questions. To determine the 
caseload for Iqaluit, what is the current 
complement of positions in the Iqaluit office 
and how many of those positions are filled? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
There are 12 positions, 11 of which are filled, 
I understand.  
 
If I could just speak to your point, I was also 
concerned that we were at such low staff 
levels over the course of the summer that we 
had to reduce services. It’s not something 
that the department should run into. 
Recognizing, however, at the time there were 
circumstances that occurred that resulted in 
that reality and core services continued to be 
offered, emergency services were being 
responded to. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
With the Iqaluit office being as busy as it is, 
with those 11 positions handling over 5,000 
calls, that’s a rough estimate of caseload of 
520 per social worker. I think I recall hearing 

60-ᐅᓪᓗᑎᒃ, ᐃᖃᓗᐃᑦ ᑎᑎᕋᕐᕕᖓᓐᓂ, 
ᐱᔭᒃᓴᖃᕐᓂᖅᐹᖑᓯᒪᔪᖅ, ᐱᔭᒃᓴᖃᕐᓂᖅᐹᖑᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᑕᕝᕙᓃᑦᑐᑦ. 930 ᐅᖄᓚᖃᑦᑕᖅᑐᒥᓃᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᐱᓗᐊᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᖢᑎᒃ 
ᐱᔭᒃᓴᖏᓪᓗ ᐅᓄᖅᑑᓪᓗᑎᒃ. ᐅᓇ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐃᖃᓗᐃᑦ ᑎᑎᕋᕐᕕᖓ 
ᒪᑐᐃᓯᒪᑲᐃᓐᓇᕐᓂᐊᕐᓂᕋᖅᑕᐅᓪᓗᓂ ᑕᒪᓐᓇ 
ᐃᓱᒫᓗᖕᓇᖅᑐᖅ, ᐱᔭᒃᓴᓕᖏᑦ 
ᐅᓄᖅᑐᕐᔪᐊᕐᒪᕆᐊᓘᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᒥᒐᓗᐊᖅᖢᑎᒡᓗ.  
 
 
ᑕᐃᒪᐃᒃᑑᖕᒪᑦ ᒪᕐᕉᖕᓂᒃ ᐊᐱᖅᑯᑎᖃᖅᐳᖓ ᐃᖃᓗᓐᓄᑦ 
ᑐᕌᖓᑐᐃᓐᓇᖅᑐᓂᒃ ᑐᓴᒃᑲᓐᓂᕈᒪᓪᓗᖓ. ᐃᖃᓗᖕᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᖅᐸᑦ, ᖃᔅᓯᓪᓗ ᐃᓐᓄᒃᑕᐅᓯᒪᓪᓗ, 
ᖃᑦᓯᓪᓗ ᐃᓐᓄᒃᑕᐅᓯᒪᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 12-
ᖑᔪᑦ 11 ᐃᓐᓄᒃᑕᐅᓯᒪᓪᓗᑎᒃ.  
 
 
 
ᐊᒻᒪ ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᐊᐅᔭᓕᒫᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓄᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ 
ᒪᑐᓯᒪᑲᐃᓐᓇᕆᐊᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᑎᑎᕋᕐᕕᖓᑦ. 
ᖃᓄᐃᑉᐸᓪᓕᐊᓃᑦ ᒪᓕᑐᐃᓐᓇᖅᖢᒋᑦ 
ᑕᐃᒪᐃᔾᔪᑎᖃᓚᐅᖅᑐᒍᑦ ᑐᐊᕕᕐᓇᖅᑐᒡᓗ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᑦᓴᐃᓐᓇᖅᖢᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖃᓗᖕᓂ ᑎᑎᕋᕐᕕᒃ ᐅᓄᖅᑐᑲᓪᓚᓐᓄᑦ ᐊᑐᖅᑕᐅᓂᖓᑦ 
11 ᑕᐃᒃᑯᐊ 5,000-ᓄᑦ ᐅᖄᓚᕕᐅᖃᑦᑕᖅᖢᑎᒃ. ᑕᐃᒪ 
520-ᓂᒃ ᑕᑯᕙᒃᖢᓂ ᐃᓄᓕᕆᔨ ᐊᑕᐅᓯᖅ. ᑖᓐᓇ  
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an average caseload to allow the social 
worker to adequately complete all of their 
requirements and responsibilities was 14, if I 
recall correctly. That is very alarming, if I 
have that rough estimate of 500 per social 
worker here in Iqaluit. 
 
Moving on, just looking at the job 
competitions and I did see that there was one 
social worker position currently being 
advertised, and looking at the job ad, its 
starting salary is $93,000, which is a pay 
grade 15. When we require social workers to 
have a degree in social work, I was just 
curious: why would that position be rated at a 
pay grade 15? I was under the assumption 
that positions that typically required degrees 
are in the professional category, which pays 
higher than a pay grade 15. I would like to 
ask: why is it that social workers are 
evaluated at a pay grade 15 level? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. I know you touched 
upon it a little bit earlier, Mr. Ellsworth, but 
if you wanted to elaborate on the earlier 
response, go ahead. 
 
Mr. Ellsworth: Thank you. I just got a flurry 
of messages about the number I gave you. I 
was looking at the wrong information at the 
time and so I apologize, Mr. Chairman. We 
actually have 24 positions in the Iqaluit 
office; nine indeterminate social workers, 
three casuals, three indeterminate 
supervisors, and one family resource worker 
indeterminately filled. I apologize, Mr. 
Speaker. 
 
To your point, Mr. Lightstone, with respect to 
the evaluation of positions, that’s not a 
function of internal Department of Finance; 
that’s actually a function of Human 
Resources. I don’t know if Ms. Cronin will 
want to add additional details to what I’m 
about to tell you, but it’s clear on the face 

ᐃᓄᓕᕆᔨ ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᓂᒃ 
ᑲᔪᓯᑎᓐᓂᐊᑎᑦᑎᓂᐊᕈᑎᒃ ᐊᖑᒻᒪᑎᓂᐊᕈᑎᒃ 14-ᖑᑉᐸᑦ 
ᐊᑲᐅᓂᖅᓴᐅᓇᔭᖅᑐᖅ 500-ᓂᒃ ᑕᑯᖃᑦᑕᖅᓯᒪᖕᒪᑦ 
ᐊᑕᐅᓯᖅ ᐃᓄᓕᕆᔨ. 
 
 
 
 
 
 
ᐅᑯᐊ ᐊᑭᑦᑐᕋᐅᑎᑎᒎᖅᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ, ᐃᓄᓕᕆᔨᐅᑉ 
ᐃᓂᒃᓴᖓᓐᓂᒃ ᐃᓐᓄᐃᓇᓱᒃᑐᑦ. ᑖᓐᓇ ᑕᑯᓐᓇᖅᖢᒍ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ $93,000-ᒥᑦ ᑮᓇᐅᔾᔭᒃᓵᖓ 
15-ᒥᒃ ᐱᒋᐊᕈᑎ. ᐃᓄᓕᕆᔨ ᐸᐃᑉᐹᖃᕆᐊᖃᖅᑎᓪᓗᒍ, 
ᐃᓄᐃᒻᒪᑦ 15-ᒦᑐᐃᓐᓇᖅᐸᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓂᖓ?  
ᐸᐃᑉᐹᓂᒃ ᑕᐃᒃᑯᐊ ᐊᑭᑐᓂᖅᓴᓂᒃ 
ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᑦ, ᐊᐱᕆᔪᒪᔪᖓ ᖃᓄᐃᒻᒪᑦ 
ᐃᓄᓕᕆᔩᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓂᖏᑦ ᐊᑦᑎᓗᐊᖅᐸᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᐅᓯᕆᒐᓚᖅᑲᐅᔭᕋᓗᐊᑦ 
ᑖᓐᓇ ᑭᐅᖅᑲᐅᔭᐃᖅᑲᐃ ᐃᓚᒃᑲᓐᓂᕐᓗᒍ. ᒥᔅᑕ 
ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑖᒃᑯᓂᖓᐅᖏᑦᑐᖅ ᑕᑯᓐᓇᕐᓂᕋᒪ 
ᒪᒥᐊᑉᐳᖓ. 24-ᓂᒃ ᐃᖃᓗᖕᓂ 9, 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖏᓐᓇᖅᖢᑎᒃ, ᐱᖓᓱᑦ 
ᐃᖅᑲᓇᐃᔭᑲᓐᓇᖅᖢᑎᒃ, ᐃᓚᔮᕇᓐᓄᓪᓗ ᐃᓚᖓᑦ 
ᑐᕌᖓᓪᓗᓂ.  
 
 
 
 
 
 
 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ, ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑕᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖓᖕᒪᑦ. 
ᐃᓚᔭᐅᒃᑲᓐᓂᕈᒪᖕᒪᖔᖅ ᑖᓐᓇ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕋ. ᐄ,  
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why are we paying them at this rate of pay 
when, in fact, they are degree holders and, 
like you have correctly pointed out, degree 
holders often attract a higher level of 
remuneration. This is part of the response is 
that really assessing are we competitive, are 
we paying social workers a fair value for the 
very important work that they’re doing, and I 
think, on the face of it, I can say no, we’re 
not.  
 
As I said earlier, this is one of the 
contributing factors to why we’re struggling 
with recruitment, particularly in an economy 
where the contract work, you can do the 
same job and perhaps two or three times the 
pay and get paid accommodations and get per 
diems.  I think we really need to analyze that 
reality and come to a place where we’re 
finding a spot to be able to pay our social 
workers exactly what that work would attract 
generally and perhaps more so in Nunavut, 
just given the very unique circumstances that 
we live and work through. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I’m sure that 
argument could be made across a number of 
professions as well. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
appreciate the response, understanding that 
HR is responsible for job evaluation and 
determining what positions should be graded 
at or rated, but they do their work with the 
input provided by the department to 
determine that pay grade. I definitely 
recommend that the Department of Family 
Services reviews the job description and the 
requirements and make a submission to Job 
Evaluation to see if those degree-holding 
positions should be rated at a professional 
level and receive equivalent compensation. 
 
Moving on, I’m just going to put my last two 
questions together to save some time here. 

ᖃᓄᐃᒻᒪᓂᓐᓇ ᖃᓄᐃᒻᒪᓂᒃᑯᑦ ᐃᓄᓕᕆᔩᑦ 
ᐊᑭᑭᓗᐊᖅᑐᒥᒃ ᐊᑭᓕᖅᓱᖅᑕᐅᕙᑦ, ᐃᒃᑯᐊ ᐸᐃᑉᐹᓖᑦ 
ᐊᑭᑐᓂᖅᓴᓂᒃ ᐊᑭᓕᖅᑐᓂᖅᓴᓂᒃ 
ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᖓᑦ. ᑕᕝᕙ ᐊᐱᖅᑯᑎᒋᔭᕗᑦ 
ᐊᑭᓕᖅᓱᑦᑎᐊᕋᓗᐊᖅᐱᑎᒎ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ. ᐋᒃᑲ.  
 
 
 
 
 
 
 
 
ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᖅ 
ᕿᓂᓕᕌᖓᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ. ᐱᓗᐊᕐᓗᒍ 
ᑕᐃᒃᑯᐊ, ᑳᓐᑐᕌᒃᑕᐅᔪᑦ ᑖᒃᑯᓂᖓᑦᓴᐃᓐᓇᖅ 
ᐃᖅᑲᓇᐃᔮᖃᕐᓗᓂ ᒪᕐᕉᒃ ᐱᓇᓱᐊᕈᓰᒃ, ᒪᕐᕉᒃ 
ᐱᖓᓱᐊᖅᑎᕐᓗᒍᓘᓐᓃᑦ ᐊᑭᑐᓂᖅᓴᒥᒃ 
ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᓂᕆᔾᔪᑎᑖᖅᖢᓂᓗ, 
ᓯᓂᑦᑕᕐᕕᖏᓪᓗᒍ ᐊᑭᓕᖅᓱᖅᑕᐅᓪᓗᑎᒃ. ᑕᐃᒪᓐᓇ 
ᐱᐅᓂᖅᓴᐅᓇᔭᖅᑐᖅ, ᐊᔾᔨᐅᖏᑦᑑᒪᓪᓗ ᑕᒪᓐᓇ ᓄᓇᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᒃᑯᓄᖓᑐᐊᖑᖏᑦᑐᖅ 
ᑕᐃᒪᐃᓕᖓᔪᒃᓴᐅᕗᖅ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᔭᑦᓯᐊᕐᒪ ᐊᓕᐊᓇᐃᑦ, ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᒥᒃ 
ᕿᒥᕐᕈᒋᐊᖃᓲᖑᒻᒪᑕ ᓱᖅᑯᐃᖅᓯᒋᐊᕐᓗᑎᓪᓗ ᖃᓄᖅ 
ᑮᓇᐅᔾᔭᑎᒋᐊᖃᕐᒪᖔᑕᓘᓐᓃᑦ. ᐱᓕᕆᓲᖑᒻᒪᑕ 
ᓱᖅᑯᐃᖅᓯᒋᐊᖅᓱᑎᒃ ᑮᓇᐅᔾᔭᒃᓵᕈᑎᐅᓂᐊᖅᑐᒥᒃ, 
ᐊᑐᓕᖁᔨᒐᔭᖅᐳᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᖃᑦᑕᕐᓗᓂᔾᔪᒃ 
ᐃᖅᑲᓇᐃᔮᓄᑦ ᓇᓗᓇᐃᕈᑏᑦ. ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑦ 
ᕿᒥᕐᕈᔭᐅᓂᖏᑦ ᑖᒃᑯᐊ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᖃᖅᑐᐃᑦ 
ᐸᐃᑉᐹᒥᒃ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᓈᒻᒫᓂᒃᑲᓗᐊᕐᒪᖔᑕ.  
 
 
 
 
ᒪᕐᕉᒐᓗᐊᒃ ᐊᐱᖅᑯᑏᒃᑲ ᐊᑕᐅᑦᓯᒃᑰᕐᓂᐊᕋᒃᑭᑦ.  
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Earlier this year, Human Resources released 
the HRM 1410, which is the Labour Market 
Supplement, to increase the compensation for 
positions which are clearly not competitive. 
When I looked at the website today, 
Appendix A, which does show the approved 
positions that are currently receiving this 
labour market supplement, the only position 
listed was CGS facility operators, I believe it 
is. 
 
My first question is: has the Department of 
Family Services considered or has the 
Department of Family Services made an 
application under HRM 1410: Labour 
Market Supplement to make the salary more 
competitive and attractive in order to fill 
these positions? 
 
Secondly, as Family Services is working 
with Arctic College to provide these social 
worker programs and given our desperate 
need for homegrown social workers, has 
there been any discussions to increase the 
resources that are funding this program at 
Arctic College in order to expand the 
offerings into as many communities as 
possible, or expedite the delivery of these 
programs? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I’ll answer 
the first part of that question just to provide 
Members with an update that we have been 
directed by cabinet to come back with 
increased options around the Labour Market 
Supplement. There are a lot of functions, as it 
was alluded to, where we’re not finding 
ourselves competitive. Family Services is 
very much a part of that process and we will 
be having some conversations here over the 
coming days, literally, on this.  
 
The second portion on NAC funding, I can 

ᐅᑭᐅᕋᑖᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 1410-ᒧᑦ 
ᐃᓚᒋᐊᕈᑎᐅᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔾᔭᒃᓵᕆᕙᒃᑕᖏᑦ ᑐᖓᐅᑦᓯᓯᒪᓗᐊᖅᐸᑦᑐ. ᑖᓐᓇ 
ᐆᔪᖓᓂᒃ A, ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ 
ᐃᓚᒋᐊᕈᑎᖃᕈᓐᓇᖅᓯᒪᒧᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ. 
ᑭᓯᐊᓂ ᐊᐅᓚᑦᑎᔨᐅᖅᑰᖅᑐᑦ ᑕᐃᒪᑑᓯᒪᖅᑰᕐᒪᑕ.  
 
 
 
 
 
 
ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅ, ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᓯᒪᕙ ᐅᕝᕙᓘᕝᕙ ᑐᒃᓯᕋᖅᓯᒪᕙᑦ 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓕᖏᑦ 
1410, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᑲᔪᕈᑎᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐊᑭᑦᑐᕋᐅᑎᑦᓯᐊᕙᐅᒍᓐᓇᓂᖅᓴᐅᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ 
ᑮᓇᐅᔾᔭᒃᓵᑎᒍ. 
 
 
 
ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᓐᓂᑦ 
ᐱᓕᕆᖃᑎᖃᖅᑐᑦ ᑕᒪᒃᑯᓇᖓᑦ 
ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᕈᑎᐅᕙᑦᑐᓂᒃ, ᐅᖃᐅᓯᖃᖅᑐᖃᖅᓯᒪᕚ 
ᐅᓄᖅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᓯᒍᑎᐅᕙᒃᑐᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ? ᐊᖏᓪᓕᒋᐊᕐᔫᒥᖁᓂᐊᕐᒪᑕ 
ᐅᓄᖅᓯᒋᐊᖁᓪᓗᒌᓛᒃ ᓄᓇᓕᓐᓂᑦᑐᑦ ᑕᒪᒃᑯᓇᖓᑦ 
ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᐱᓕᕆᐊᖃᖅᐸᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑏᑦ, 
ᓯᕗᓪᓕᖅᐹᖓᓄᑦ ᑐᓴᖅᑎᓪᓗᓯ ᑎᓕᔭᐅᓯᒪᒐᑦᑕ 
ᓯᕗᓕᐅᖅᑎᓄᑦ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ 
ᖃᓄᖅᑑᕈᑎᒃᓴᐃᑦ ᓇᓖᕌᕈᑎᒃᓴᐃᑦ 
ᑮᓇᐅᔾᔭᒃᓴᐅᑎᐅᕙᒃᑐᓄᑦ. ᐊᒥᓲᒻᒪᑕ ᖃᐅᔨᓯᒪᓕᕋᑦᑕ 
ᐊᑭᑦᑐᕋᐅᑎᖃᑦᓯᐊᖏᓂᑦᑎᓐᓂᒃ, 
ᐱᒃᑯᒥᓇᖅᑐᖃᓗᐊᖏᓐᓂᖓᓂᒃ ᑮᓇᐅᔾᔭᒃᓵᑎᒍᑦ. ᑕᕝᕙ 
ᐅᖃᐅᓯᕆᕙᓪᓕᐊᐸᓐᓂᐊᓕᖅᑕᕗᑦ ᐅᓪᓗᓂ ᐊᒡᒋᖅᑐᓂᒃ. 
 
 
 
 
ᑕᒪᓐᓇ ᐊᐃᑉᐹ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᓐᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᒍᑎᐅᕙᑦᑐᖅ  
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defer to my colleague here. (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
understand that our colleagues at NAC are in 
pursuit of additional dollars to expand the 
footprint of the social work program. I 
understand that we’re also, through the 
collaboration with the college, looking at 
alternative learning methods. For example, 
we know that the social work program in 
Cambridge Bay has been successful, but it’s 
a challenge for many Nunavummiut to 
relocate from community to community, 
recognizing the supports that they need to be 
successful in their academic training, and so 
we’re looking at different mediums by which 
the courses can be delivered, and it is early 
days.  
 
There’s a big analysis that has to be 
undertaken with respect to whether or not we 
can engage self-paced learning modules that 
would see individuals be able to study from 
their home communities. Of course, that 
would require additional supports of many 
different variations, but certainly I can advise 
this Committee that those steps are being 
taken as a sort of parallel to our very broad 
and multi-layered strategic plan that we hope 
to develop and deliver. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Lightstone. 
(interpretations) Are you finished? 
(interpretation ends) The next name I have on 
my list is Mr. Simailak. 
 
Mr. Simailak: Thank you, Mr. Chairman. 
I’ll be quick as well. I think I only have one 
main thing to bring up. It is regarding 
staffing, recruitment, and training. Earlier the 
Chairman mentioned about how in our 
Committee, a few of us discussed how we 

ᐱᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᑐᑭᓯᓯᒪᕗᖓ ᑖᒃᑯᐊ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ 
ᑮᓇᐅᔭᒃᑲᓂᕐᓂ ᕿᓂᕐᒪᑕ ᐃᓄᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ. 
ᐊᒻᒪ ᐅᖃᖃᑎᖃᖅᓱᑎᒃ ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥᒃ ᖃᓄᒃᑲᓐᓂᖅ 
ᐃᓕᓐᓂᐊᕈᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᑕᑯᓇᑉᐸᓪᓕᐊᒻᒪᑕ. 
ᖃᐅᔨᒪᒐᒪ ᐃᓄᓕᕆᓂᕐᔪᑦ ᐃᒡᓗᓕᒑᕐᔪᒻᒥ 
ᑲᔪᓯᑦᓯᐊᖅᓯᒪᔪ, ᐃᖃᓗᒃᑑᑦᓯᐊᕐᒥ 
ᑲᔪᓯᑦᓯᐊᖅᓯᒪᔫᒐᓗᐊᖅ. ᑭᓯᐊᓂ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦᑕᐅᖅ ᑲᔪᓯᑦᓯᐊᕐᓂᐊᕈᑎᒃ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᔭᒥᓐᓄᑦ. ᑕᒪᒃᑯᐊᓕ ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᐱᒋᐊᓕᓵᕐᓂᖏᓐᓃᕋᑉᑕ.  
 
 
 
 
 
 
 
ᐃᒫᒃ, ᐃᒻᒥᒃᑰᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᕈᔾᔨᓯᓂᒃ 
ᐱᔪᓐᓇᕋᔭᕐᒪᖔᑕ ᓄᓇᓕᖕᒥᓃᓪᓗᑎᒃ. 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᑲᓐᓂᕐᓂᒃ 
ᓄᐃᑦᓯᒍᑎᐅᒋᐊᖃᕋᔭᕐᒥᔪᑦᑕᐅᖅ, ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᑦ ᓇᓗᒧᑦᑎᐊᕐᔫᒥᓕᖁᓪᓗᒋᑦ 
ᐋᖅᑭᐸᓪᓕᐊᒍᒪᔭᕗᑦ ᒪᓕᑦᑐᒍᑦ ᓴᖅᑭᒍᒪᔭᕗᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ, 
ᑕᐃᒪ? ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ, ᒥᔅᑕ ᓯᒪᐃᓚᒃ. 
 
 
 
 
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᓚᒥᑯᓘᓂᐊᖅᐳᖓ ᐊᑕᐅᓯᑐᐊᓪᓗᐊᑕᒥᒃ 
ᐅᖃᐅᓯᒃᓴᖃᕋᒪ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓐᓂᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᕙᓂᕐᓗ. ᐃᒃᓯᕙᐅᑕᖅ, ᐅᐊᑦᓯᐊ 
ᐅᖃᖅᑲᐅᖕᒪᑦ ᖃᓄᖅ ᑲᑎᒪᔨᐊᓛᒃᑎᓐᓄᑦ 
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keep hearing about Nunavummiut taking 
courses and not being selected for positions 
that they’re now certified and trained for. It’s 
very frustrating and they feel very defeated.  
 
I had one constituent go through some of the 
courses run by Nunavut Arctic College, 
funded by Family Services, and she applied 
for the job, wasn’t selected and because there 
was no work in Baker Lake, she left Baker 
Lake and moved to Winnipeg, because that 
was the only place where she could find 
work. A young woman as well, very young, 
so it’s frustrating. I just want to quickly put 
that out there.  
 
What I want to get to next is more of a 
statement, I guess. The lady to my immediate 
left, yesterday, used to the term, I wrote it 
down actually; “We,” meaning the 
government, “do not have the luxury of not 
having trained specialists.” We are now 30 
years… how many years into Nunavut? A 
long time, and we don’t have specialists. I 
don’t understand why. I’m wondering: when 
are we going to see these specialists come up 
and actually mentor Nunavummiut to get into 
these positions? When are we going to do 
that? We are in 2023 now. We keep hearing 
the same excuse year, after year, after year; 
“No housing available for the staff members, 
no housing available, no office available.” 
Here we are 2023; when are we going to see 
that? 
 
Just a quick question: are we going to have 
the luxury of having trained specialists 
coming up here very soon to train 
Nunavummiut to get into these positions? 
I’m talking about within a year. Can we do 
that, at least for one position, one specialist, 
just to start off? Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman, 

ᑐᓴᐃᓐᓇᖅᐸᒃᑲᑦᑕ ᓄᓇᕗᒻᒥᐅᑦ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔮᓄᑦ ᐃᓕᔭᐅᕙᖏᒃᖢᑎᒃ, 
ᐃᓕᓐᓂᐊᖅᓯᒪᓪᓗᐊᑕᕋᓗᐊᒥᓄᑦ.  ᖁᕕᐊᓇᖅᐸᖏᑦᑐᖅ 
ᓵᓚᐅᔪᕆᓯᒪᓐᓇᓪᓚᕆᐅᒻᒪᑦ.  
 
 
 
ᐃᓚᖏᓪᓗ ᐃᓕᓐᓂᐊᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ, 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᒥᒃ. 
ᓂᕈᐊᖅᑕᐅᓂᖏᓐᓇᒥ ᖃᒪᓂᑦᑐᐊᕐᒥ ᐱᑕᖃᓐᖏᒻᒪᑦ 
ᐅᐊᓇᐸᐃᒧᑦ ᐊᐅᓪᓚᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᔮᒥᒃ ᑕᐅᓇᓂ 
ᑭᓯᐊᓂ ᓇᓂᓯᒍᓐᓇᖃᒥ, ᖁᕕᐊᓇᖃᑦᑕᖅᓯᒪᖏᑦᑐᖅ. 
ᑖᓐᓇ ᐅᖃᑐᐃᓐᓇᖅᑕᕋ.  
 
 
 
 
 
ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᓪᓗᐊᑕᕈᒪᔭᕋ ᐊᕐᓇᖅ ᓴᐅᒥᓐᓃᑦᑐᖅ 
ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᖅᑲᐅᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᖅᓱᖏᒻᒪᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᒃ ᐊᔪᖏᑦᑐᒥᒃ ᐱᖃᕆᐊᒥᒃ. ᖃᑦᓯᑦ 
ᓄᓇᕗᒻᒥ ᐱᑕᖃᓕᖅᐸᑕ ᐊᑯᓂᐊᓗᒃ? ᐊᔪᖏᓐᓂᖃᖅᑐᓂ 
ᐱᑕᖃᖏᓚᒍᑦ, ᓱᒻᒪᒃᑭᐊᖅ.ᐊᐱᕆᕗᖓ ᖃᖓ ᑕᒪᒃᑯᐊ 
ᐱᔪᓐᓇᕐᓂᖃᖅᑐᑦ ᐃᓕᓐᓂᐊᑎᑦᓯᓪᓚᒃᑖᖅᐸᓪᓗᑎᒃ 
ᓄᓇᕗᒻᒥᐅᓂᒃ, ᖃᖓᓕ ᑕᐃᒪᐃᓕᐅᓛᕋᓗᐊᖅᐱᑕ? 
2023-ᒦᓕᖅᑐᒍᑦ ᑖᒃᑯᓇᖓ ᐱᔾᔪᑏᑦ ᑐᓴᐃᓐᓇᖅᑐᒍᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᓪᓗᒃᓴᖃᖏᓚᖅ, 
ᐊᓪᓚᕝᕕᒃᓴᖃᖏᓚᑦ. ᑕᕝᕙ 2023-ᒦᓕᖅᐳᒍ, ᖃᖓ 
ᑕᑯᓛᕋᓗᐊᖅᐱᑕ? 
 
 
 
 
 
 
 
ᐊᐱᖅᑯᑎᖃᖅᐳᖓ ᐃᓱᒪᖅᓱᕐᓂᐊᖅᐱᑕ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ ᐊᔪᖏᓐᓂᖃᖅᑐᑦ ᑕᒪᐅᓐᖓᖁᓪᓗᒋᑦ 
ᐃᓕᓴᐃᕙᓪᓕᐊᓕᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᐱᔪᓐᓇᖅᓯᓕᖁᓪᓗᒋᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ? 
ᑕᐃᒪᐃᑦᑐᓐᓇᖅᐱᑕ? ᐊᑕᐅᓯᕐᒥᒃ ᐊᔪᖏᓐᓂᖃᖅᑐᒥ 
ᖃᐅᔨᒪᓂᖃᖅᑐᒥᒃ ᐱᒋᐊᕈᑎᖃᕐᓗᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ,  
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and I appreciate your candid commentary, 
Mr. Simailak. I can undertake to do my best 
to make sure that this happens, recognizing 
that there are many layers involved. I’m not 
going to sit here and try to make excuses. I 
share your concerns. I agree, Nunavut has 
been in existence for many years now and we 
don’t seem to be at a place where we need to 
be in terms of making sure that 
Nunavummiut are actually in these jobs, in 
specialist positions, so I do commit to not 
only looking at it, but I commit to taking 
meaningful action on ensuring that we can 
trained individuals into these positions.  
 
I should, though, expand my dialogue just to 
some extent, recognizing that in reference to 
the young lady you spoke about, Mr. 
Simailak, I think it’s a significant loss to our 
territory when young people can’t find 
employment, despite being trained. I think it 
goes to some extent to these artificial barriers 
that we have during the screening processes. 
I know that there are ways to be creative to 
create pathways and opportunities to move 
away from these very restrictive screening 
criteria and move towards screening criteria 
that will open doors for young people and 
provide opportunities in the sense of that 
mentorship that you just discussed, Mr. 
Simailak. I think that’s something that, and I 
don’t want to speak for my colleague at 
Human Resources, and she might want to 
add to this, but it is something that we really 
need to look at particularly, and not 
necessarily to dilute the required 
qualifications, but to create pathways to 
achieve those qualifications while working 
on the job and getting experience and skills 
in a parallel kind of way, Mr. Chairman. I’m 
not sure if Ms. Cronin would like to add to 
that, but I do undertake to do my best to 
respond to your statement Mr. Simailak. 
Thank you. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ellsworth.  

ᐄ, ᐃᑉᐱᒍᓪᓗᒍ ᐅᖃᐅᓯᕆᓪᓗᐊᑕᖅᑕᑎᑦ ᒥᔅᑕ ᓯᒪᐃᓚᒃ, 
ᐱᓇᓱᓗᐊᕈᓐᓇᖅᐳᖓ ᑭᑐ ᐃᒪᐃᑦᑑᓂᖏᓐᓂᒃ ᑭᓯᐊᓂ 
ᐱᔾᔪᑎᒃᓴᓂᒃ ᐅᖃᑐᐃᓐᓇᕈᒪᖏᓐᓇᒪ ᐃᑉᐱᒋᕙᒃᑲ 
ᐅᖃᖅᑕᑎᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ ᖃᐅᔨᓯᒪᓪᓗᒋᑦ 
ᐊᕐᕌᒍᒐᓴᐅᓕᖅᑐᓄᑦ ᐃᒪᐃᑦᑐᒦᒋᐊᑐᓐᖏᓇᑦᑕ. 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᖅᑲᓇᐃᔮᖃᓪᓚᑦᑖᕈᓐᓇᖅᓯᓗᑎᒃ 
ᑕᒪᒃᑯᓇᖓᑦ ᐃᓂᒃᓴᐅᕙᒃᑐᓂᒃ.ᑕᑯᓇᑐᐃᓐᓇᖏᓪᓗᒍ 
ᑭᓯᐊᓂ ᖃᓄᖅᑑᕆᐊᕈᑎᒃᓴᒥᒃ ᐊᖏᕈᑎᖃᕐᓂᐊᖅᐳᖓ 
ᐃᖅᑲᓇᐃᔮᖑᕙᒃᑐᓄᑦ ᑕᒪᒃᑯᓄᖓ.  
 
 
 
 
 
 
 
 
ᐃᓚᒋᐊᕐᓗᒍ ᐅᖃᐅᓯᕆᔭᕋ ᐃᓕᑕᕆᓪᓗᒍ ᑖᓐᓇ ᒥᔅᑕ 
ᓯᒪᐃᓚᒃ ᐃᓅᓱᒃᑐᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᐊᕐᓇᖅ. 
ᐊᓯᐅᔨᓪᓚᕆᑉᐸᒃᑲᑦᑕ ᐃᓅᓱᑦᑐᖁᑎᕗᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖏᑐᐊᕋᒥᒃ 
ᐃᓕᓐᓂᐊᖅᓯᒪᒐᓗᐊᖅᓱᓂ, ᑐᓗᖅᓯᒪᐅᑎᖃᐅᖃᑦᑕᕐᒥᒐᑦᑕ 
ᑐᓗᖅᓯᒪᐅᑎᐅᒋᐊᖃᖏᑦᑑᒐᓗᐊᓂᒃ 
ᐊᐱᖅᓱᖅᑕᐅᓕᕌᖓᑦᑕ ᐃᖅᑲᓇᐃᔮᒧᑦ. ᑕᒪᒃᑯᐊ 
ᑭᒡᓕᖃᕈᑎᐅᓗᐊᖅᐸᑦᑐᑦ ᕿᒪᒍᑎᕙᓪᓕᐊᒋᐊᖃᓕᖅᑕᕗᑦ 
ᒪᑐᐃᖓᓂᖅᓴᒥᒃ ᐃᓅᓱᑦᑐᓄᑦ, 
ᐱᕕᖃᖅᑎᑦᓯᒍᑎᐅᑦᓯᐊᐸᓪᓗᓂ. ᐅᖃᐅᓯᖃᕋᑖᕋᕕᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓚᑦᑖᒻᒪᕆᐸᒡᓗᑎᒃ. 
ᓂᓪᓕᐅᑎᔪᒪᖏᑕᕋᓗᐊᕋ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᑭᓯᐊᓂ ᕿᒥᕐᕈᒋᐊᖃᕐᓂᐊᕋᑉᑎᒍᑦ. 
ᐃᒫᒃ, ᓇᖑᓗᒐᓱᓪᓗᒍᔾᔭᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐊᖅᑯᓯᐅᕈᓐᓇᕐᓗᑕ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᓄᑦ 
ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓯᓐᓈᕐᓗᓂ. ᓲᕐᓗ ᐊᑕᐅᑦᓯᒃᑯᑦ 
ᐱᓕᕆᐊᖑᓗᑎᒃ. ᐅᕙᖓᓕ ᐱᔪᓐᓇᕐᓂᕋ ᒪᓕᒡᓗᒍ 
ᑕᐃᒪᐃᒐᓱᓐᓂᐊᕈᒪᓪᓗᐊᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
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I think you summed it up fairly well. I’ve 
often been quoted as saying “Look for a 
reason to say yes. Don’t look for an excuse to 
say no.” (interpretation) Mr. Simailak, are 
you finished? (interpretation ends) I’ll go to 
the next name on my list: Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Is it working? 
Can you hear me? Yes. Thank you, Mr. 
Chairman. I have questions for our 
government. The obstacles or barriers that 
were mentioned, the lack of housing, lack of 
office space, and lack of staff or recruitment 
after the COVID pandemic; from my 
observations here, if I’m mistaken, perhaps 
Nunavut Arctic College will give us a better 
briefing.  
 
Social worker courses have been offered in 
Nunavut over the last 20 years. Last year in 
2022; 12 students completed the program and 
received a diploma, and this year five got 
their B.Ed., and seven on average complete 
the program on an annual basis in social 
work, and these are Nunavut individuals 
being trained. Still, there are barriers when 
people apply for social work positions. 
They’re not assuming those jobs. I believe 
personally that the Department of Human 
Resources is creating that barrier.  
 
There are many individuals who want jobs in 
Nunavut and they’re pursuing jobs, but it’s 
often very difficult with the government’s 
Department of Human Resources. They have 
to have the experience and the training if you 
want to work at government. Could you look 
into how Human Resources may rectify the 
barriers, because were always told, “Get your 
training so you are able to get a government 
job,” but upon completion of programs, there 
are barriers and you can’t seem to be hired 
for government jobs, so I think as Human 
Resources, you have to make changes. Thank 
you, Mr. Chairman. 
 

ᓇᐃᓇᕐᖢᒍ ᐅᖃᑦᓯᐊᖅᑰᕋᕕᒋᑦ ᐱᔾᔪᑎᒃᓴᒥᒃ ᕿᓂᕐᓗᑎᒃ 
ᐱᔾᔪᑎᒃᓴᒥᒃ ᑭᓯᐊᓂ ᕿᓂᖏᓪᓗᑎᒃ ᐊᒡᒑᕈᑎᒃᓴᒧᑦ. 
ᐊᑎᖁᑎᓐᓃᒻᒥᔪᖅ ᒥᔅ ᓄᑕᕋᖅ. 
 
 
 
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ. ᑕᐃᒪ ᑐᓗᖅᑕᕈᑏᑦ 
ᐅᖃᐅᓯᐅᖅᑲᐅᖕᒪᑕ ᑕᒪᒃᑯᐊ ᐃᒡᓗᑭᒃᓴᕐᓃᑦ 
ᑎᑎᕋᕐᕕᑭᒃᓴᕐᓃᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᖅᑐᖅ 
ᓄᕙᖕᓇᕐᔪᐊᖅᑕᖃᓚᐅᑎᓪᓗᒍ, ᑕᒪᒃᑯᐊᕈᓘᔭᐅᖕᒪᑕᒎᖅ. 
ᖃᐅᔨᓴᖅᓯᒪᒐᒪ ᑕᒪᓐᓇ ᐃᓛᒃ, ᑕᒻᒪᕈᒪ ᓄᓇᕗᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᓐᓃᑦᑐᑦ ᑐᓴᖅᑎᑕᐅᑦᑎᐊᓛᕋᑦᑕ.  
 
 
 
 
ᑖᓐᓇ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ 20 
ᐊᕐᕌᒍᐸᓗᑦ ᐃᓕᓐᓂᐊᖅᑕᐅᖅᑰᓕᕐᒪᑦ ᓄᓇᕘᒻᒥ. ᐊᕐᕌᓂ 
2022-ᖑᑎᓪᓗᒍ 12 ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᔭᕇᖅᓯᓪᓗᑎᒃ 
ᐸᐃᑉᐹᖅᑖᓚᐅᖅᑐᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᒥᒃ ᒪᕐᕌᖕᓂᒃ 
ᐊᕐᕌᒎᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓪᓗᑎᒃ. ᐊᒻᒪ ᑕᕝᕙᓂ 
ᐊᕐᕌᒎᔪᒥᒃ ᑕᓪᓕᒪᑦ 5 ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕆᓪᓗᑎᒃ 
ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᕐᒥ. ᐊᒻᒪ 7-ᐸᓗᐃᑦ ᐊᓂᒍᐃᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐊᕐᕌᑕᒫᑦ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᓄᓇᕘᒥ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐃᓄᓕᕆᔨᐅᓂᕐᒥᒃ. 
ᓱᓕ ᑐᓗᖅᑕᕈᑏᑦ ᐱᓇᓱᒃᑎᓪᓗᒋᑦ 
ᐃᓄᓕᕆᔨᓐᖑᕋᓱᒃᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑕᐅᔪᓐᓇᖃᑦᑕᖏᑦᑐᑦ. ᐅᕙᖓ 
ᐅᒃᐱᕆᔭᕋ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑐᓗᖅᑕᕈᑕᐅᖔᕋᓱᒋᔭᒃᑲ.  
 
ᐅᓄᖅᑐᐊᓗᐃᑦ ᓄᓇᕘᒥ ᐃᖅᑲᓇᐃᔭᕈᒪᑎᓪᓗᒋᑦ 
ᐱᓇᓱᒃᑎᓪᓗᒋᑦ ᐊᔪᕐᓇᐃᓐᓇᐅᔭᖅᑐᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᖏᑦ. ᐃᓚᖃᕆᐊᖃᖅᑐᑎᑦ, 
ᖃᐅᔨᒪᔭᖃᕆᐊᖃᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᓕᕈᒪᒍᕕᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖃᐅᔨᓴᕈᓐᓇᖅᐱᓰ ᑕᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒪᖔᑦ, ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖁᔨᒃᑳᓘᒐᑦᑕ. ᐃᓕᓐᓂᐊᕆᐊᕆᑦᑎ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᐊᕋᔅᓯ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑭᓯᐊᓂ 
ᐱᔭᕇᖅᓯᔭᕌᖓᑕ ᑐᓗᖅᑕᓕᖃᑦᑕᕐᒪᑕ 
ᒐᕙᒪᒃᑯᓐᓄᐊᕈᓐᓇᐃᓕᓪᓗᑎᒃ.ᐃᓕᔅᓯ 
ᐋᖅᑭᒋᐊᖔᕆᐊᖃᖅᑰᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓯᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Ms. Cronin. 
 
Ms. Cronin: Thank you, Mr. Chairman. I 
echo Mr. Ellsworth’s comment in that this is 
something that we need to turn our heads to, 
looking at the recruitment process and 
potentially barriers that are put in place. We 
can all recognize that some positions have 
very specific qualifications; nurses and social 
workers as examples, but there are many 
positions that do not that I do know the 
department currently has a process in place 
where we look at individuals, fairly, based on 
qualifications, but I still think that there are 
some invisible barriers. To use, Mr. 
Ellsworth words, that exists, and I do think as 
a department, we are committed to dig in 
deep into these processes for a number of 
reasons. Your points are very well taken. 
Thank you. 
 
Chairman: Thank you. Mr. Onalik, do you 
want to chime in? 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) On this front, 
I believe we’ve tried to be, in the last day and 
today, very open in our failings, but there’s 
actually been a lot of really good work done 
over the last six months related to some of 
these issues. The Department of Human 
Resources has been tasked and they came 
back with a new process for direct 
appointments of Inuit. We’ve now been able 
to streamline the back end of that process 
where it can be done within two weeks now. 
We can use direct appointments as a tool to 
recruit people directly out of school. We’re 
not waiting for a competition. We can use 
that direct appointment process as a tool and 
as we’ve seen a really strong uptick over the 
summer of the number of Inuit who have 
been direct appointed, that is something 
we’re extremely proud of.  
 
The other piece is we have had a desire, I 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑯᕉᓂᓐ. 
 
 
ᑯᕉᓂᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᓪᓕᐊᖃᑎᒋᑐᐃᓐᓇᖅᐸᕋ [ᐊᖏᖃᑎᒋᔭᕋ] ᒥᔅᑕ 
ᐃᐊᓪᔅᕗᐊᑦ, ᑕᒪᓐᓇ ᑕᐅᑐᒃᑲᓐᓂᕆᐊᖃᓪᓚᕆᑦᑕᕗᑦ. 
ᒫᓐᓇ ᕿᒥᕐᕈᐸᓪᓕᐊᓗᑎᒍ ᑐᓗᖅᓯᒪᐅᑎᐅᕙᑦᑐᓪᓗ 
ᑕᑯᒋᐊᕐᓗᒋᑦ. ᐊᒻᒪ ᑭᓱᓪᓚᒃᑖᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓲᖑᒻᒥᒪᑕ 
ᑭᒃᑯᑦ, ᐃᓄᓕᕆᔩᓪᓗ ᐆᒃᑑᑎᒋᔪᓐᓇᖅᑕᕗᑦ. ᒫᓐᓇ 
ᐋᖅᑭᒃᓯᓯᒪᓕᕐᒥᒐᑦᑕ ᐊᑐᐃᓂ ᑕᑯᑉᓗᑎᒍ 
ᐃᓕᓐᓂᐊᖅᓯᒪᑎᒋᓂᖏᑦ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᓇᐅᒃᑯᑦ 
ᑐᓗᖅᓯᒪᐅᑎᖃᖅᑰᖅᐸᒻᒥᒻᒪᑦ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᑦ 
ᐅᖃᖅᑲᐅᔮᒍᑦ, ᑖᒃᑯᐊ ᑲᑎᒪᔨᐊᓛᑦ ᕿᒥᕐᕈᑎᓪᓗᒋᑦ 
ᑕᒪᒃᑯᓇᖓᑦ ᐊᓕᐊᓇᐃᒋᓪᓗᒍ, ᐱᔾᔪᑎᒃᑲ ᐊᒥᓲᓪᓗᑎᒃ. 
ᑐᓴᖅᐸᒋᑦ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᓈᓕᒃ, 
ᓂᓪᓕᖃᑕᐅᔪᒪᓪᓗᑎᒃ? 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᑖᔅᓱᒧᖓ ᐅᓪᓗᖅᑲᐃ ᐃᑉᐸᒃᓴᓂᒃ 
ᐅᓪᓗᒥᓗ ᑕᑯᓪᓗᑎᒍᑦ ᓯᕗᒧᐊᕈᑎᒋᓯᒪᔭᕗᑦ ᑭᓯᐊᓂ 
ᑕᖅᑮᑦ ᐊᕐᕕᓂᓖᑦ ᐊᓂᒍᓵᖅᑐᑦ 
ᐱᓕᕆᑦᓯᐊᑦᓯᒪᓪᓚᕆᒻᒥᒐᑉᑕ ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᔭᒃᓴᖃᖅᑎᑕᐅᓚᐅᕋᒥᒃ 
ᓄᑖᒥᒃ ᐊᑐᖅᑕᐅᓂᐊᓕᖅᑐᒥᒃ ᐃᓄᖕᓄᑦ, 
ᐱᑕᖃᕐᓂᐊᓕᖅᑐᖅ ᑕᒪᓐᓇ 
ᐋᖅᑭᑦᓯᒪᑦᓯᐊᓂᖅᓴᐅᒍᓐᓇᕐᓂᐊᓕᖅᑐᖅ. ᐱᓇᓱᐊᕈᓰᒃ 
ᒪᕐᕉᒃ ᐊᓂᒍᕈᑎᒃ ᐊᑐᕈᓐᓇᕐᓂᐊᓕᖅᑕᕗᑦ. 
ᑎᓕᓯᑐᐃᓐᓇᕈᓐᓇᓕᕐᓗᑕᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ 
ᐅᑕᖅᑭᑐᐃᓐᓇᖏᓪᓗᑎᒃ ᐊᑭᑦᑐᕋᐅᑕᐅᒐᔭᕐᓂᖓᓂᒃ, 
ᑎᓕᓯᓪᓗᐊᑕᑐᐃᓐᓇᕈᓐᓇᓕᕐᓗᑕ. ᐊᐅᔭᖅ 
ᐱᕙᓪᓕᐊᓪᓚᕆᓚᐅᖅᑐᖅ, ᐊᐅᔭᖅ 
ᐃᓕᔭᐅᑐᐃᓐᓇᓪᓚᕆᑦᓱᑎᒃ ᐃᓄᐃᑦ 
ᐱᔭᐅᖃᑦᑕᓯᒋᐊᓚᐅᖅᑐᑦ. 
 
 
 
 
 
ᐊᓯᐊᑦᑕᐅᖅ, ᐱᔪᒪᓂᖅᐳᑦ  
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think to, and in response to many of the 
concerns brought up in this House about the 
number of staff housing vacancies, and 
we’ve been directed by Cabinet to look at 
different approaches to how we allocate staff 
housing. We’ve gone from, I don’t have the 
exact numbers in front of me, but it’s been 
consistently in that 300 to 350 range of 
vacant staff housing units across Nunavut. 
We are now 140 vacancies today, including 
we took since the spring 50 Inuit who have 
been on the long-term waitlist have received 
staff housing.  
 
We want to make the Government of 
Nunavut more attractive for Inuit to come to, 
and part of that to me is the signal that we 
will find housing for those people who want 
to make a long-term commitment to 
Nunavut. I’m not going to pretend that it’s all 
fixed, I’m not saying that it’s all fixed, but 
we’ve had a lot of really focused efforts on 
the part of HR and one of the reasons we’re 
excited by Kristie’s arrival is there are a lot 
of areas we need to continue to look at 
because we need to figure out how to staff, 
and especially make sure that we are 
fulfilling our promise to those that we are 
training.  
 
A big part of that is the mechanism from 
when you finish your training to when you 
start. If we can use the direct appointment 
process to bypass a lot of the issues around 
screening and competitions, I think that’s 
helpful. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you for that response. 
We realize people that come from outside of 
the territory sometimes have not been in the 
north before.  
 

ᐃᓱᒫᓘᑎᐅᔪᓪᓗ ᐱᓪᓗᒋᑦ ᑕᕝᕙᓂ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᓴᑦ 
ᐃᓐᓄᑦᑕᐅᓯᒪᖏᑦᑐᑦ ᐊᒥᓲᓂᖏᓐᓂᒃ. ᓇᐅᒃᑯᑦ 
ᑕᐅᑐᒃᑲᓐᓂᕋᓱᖁᔭᐅᓯᒪᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᖅ 
ᐃᓪᓗᑖᖅᑎᑕᐅᕙᓐᓂᖏᓐᓂᒃ. ᑕᒫᓂ 300, 
350−ᒐᔪᑉᐸᒻᒪᑕ ᐃᒡᓗᑦᓴᑦ ᐊᑐᖏᑦᑐᖅ, ᒫᓐᓇ 
100−ᒦᓕᖅᑑᒐᓗᐊᑦ. ᐅᐱᕐᖔᓂᒃ ᐃᓄᐃᑦ ᐊᑯᓂ 
ᐅᑕᖅᑭᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒥᒍᑦ ᐃᓪᓗᑖᕈᓐᓇᖅᓯᓯᒪᓕᖅᑐᑦ. 
 
 
 
 
 
 
 
ᓄᓇᕗᑦ ᐱᒃᑯᒥᓇᕐᓂᖅᓴᐅᑎᓇᓱᒐᑉᑎᒍ, ᑕᕝᕙ 
ᓇᓂᓯᒍᔾᔨᕙᓐᓂᐊᖅᑕᕗᑦ ᐃᓪᓗᑦᓴᖃᖃᑦᑕᖁᑉᓗᒋᑦ, 
ᐊᑯᓂᒃᑯᓪᓗ ᑕᒪᓐᓇ ᐊᖏᖅᓯᒪᐅᑎᒋᓂᐊᖅᖢᑎᒍ. 
ᐋᖅᑭᑦᓯᒪᔪᑯᓘᓚᓐᖑᐊᔾᔮᖏᓐᓇᒪ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᒃᓲᑦ 
ᑕᐅᑐᑉᐸᓪᓕᐊᓯᒪᒻᒪᕆᒃᑲᑉᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᖁᕕᐊᒋᓪᓗᑎᒍᓗ ᑯᕆᓯᑎᐅᑉ ᐃᓚᐅᓕᓚᐅᕐᓂᖓᓂᒃ. 
ᒪᑯᐊ ᑐᓗᖅᓯᒪᒍᑏᑦ ᑕᑯᖃᑦᑕᓚᐅᕋᑉᑎᒍ 
ᑕᐃᒪᐃᒐᓗᐊᕆᓪᓗᑎᒃ, ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᕐᓂᕗᑦ, ᐊᖏᕈᑎᒋᓯᒪᔭᕗᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑕᒥᓂᕐᒥᓂᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓗᑎᒃ.  
 
 
 
 
 
 
 
 
ᓲᕐᓗ ᐱᐊᓂᒃᑯᕕᑦ ᐃᓕᓐᓂᐊᖅᑕᕐᓂᒃ 
ᐱᒋᐊᕈᑎᖃᕈᓐᓇᓕᕐᓗᑎᒃ ᐃᓕᔭᐅᓪᓗᐊᑐᐃᓐᓇᕐᓗᑎᒃ, 
ᑐᓗᖅᓯᒪᐅᑎᐅᕙᑦᑐᑦ ᐊᑐᖏᓂᖅᓴᕆᐊᓕᕐᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ. 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ 
ᐃᐅᓪᔅᕗᐊᔅ. ᐊᒻᒪ ᐊᑎᕐᓂᖅ ᐃᖅᑲᐅᒪᔪᓐᓇᑦᑎᐊᖏᓐᓇᒪ, 
ᖁᔭᓐᓇᒦᒃ. ᐅᖃᓚᐅᑲᒡᓗᖓ, ᖃᐅᔨᒪᔪᒍᑦ 
ᓄᓇᕘᒨᕆᐅᖅᑐᓂᒃ ᐊᑐᓚᐅᖅᓯᒪᔭᖃᓐᖏᑦᑎᐊᐸᓗᑦᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖃᓲᖅ ᓄᓇᕘᒥᐅᑕᐅᖏᑦᑐᓂᒃ, ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔪᒪᓪᓗᒍ. 
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I have a question for the Department of 
Health. (interpretation ends) Paragraph 48 of 
the audit report notes the chronic shortage of 
frontline health care and mental health and 
addictions workers. What are some of the 
biggest barriers to recruiting and employing 
staff into these positions?   (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Hunt.  
 
Ms. Hunt: Thank you, Mr. Chairman. Thank 
you to the Member for the question. There 
are a number of factors that we really 
consider when we look at the challenges to 
recruiting staff in mental health, but also in 
other health areas.  
 
One is that, we’ve talked about our processes 
around making sure that there is adequate 
housing, that people are prepared with the 
tools, and the knowledge. I think about 
branding of the beauty of this territory, but 
also recognizing that everybody has different 
knowledge and skills that are suitable for 
some places versus others. That branding, as 
we’re going through recruitment, is really 
important so that people know what they’re 
coming to and they’re coming for the right 
reasons, making sure that we have the 
available infrastructure to support their work 
in an effective way, to also be making sure 
that we are taking a strong position on having 
a healthy-place workforce. When we did the 
nursing review, and we heard loud and clear 
from health wellness professionals, that 
includes our mental health staff, that we 
don’t always do a good job of creating an 
environment where staff feel safe, where they 
feel heard, and where they have the tools and 
the support to effectively do their jobs.  
 
That is a lot of the work that came out of our 
critical workforce measures to start looking 
at those challenges, the voices of health care 
professionals, and making the changes to the 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᔪᒪᔪᖓ, 
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ 48, ᓇᓗᓇᐃᖅᓯᔪᖅ 
ᐊᒥᒐᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᓱᒪᓕᕆᔩᑦ ᐊᒻᒪ 
ᐅᐃᕆᓯᒪᔪᓂᑦ ᑲᒪᒋᔭᖃᖅᑏᑦ. ᓱᓇ ᐊᐳᖅᑕᕈᑕᐅᕙ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓐᓄᒐᓱᒃᖢᒋᑦ ᑖᒃᑯᐊ ᐃᓂᒋᔭᐅᔪᐃᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 
 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᒪᓕᒐᓕᐅᖅᑏ ᐊᐱᖅᑯᑎᖕᓄᑦ. ᐱᑕᖃᖅᑐᖅ 
ᐊᐳᖅᑕᕈᑕᐅᔪᓂᒃ ᑕᑯᓯᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᕿᓂᖅᖢᑕ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᐊᓯᖏᓪᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ. 
 
 
ᐊᑕᐅᓯᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᔪᖅ. ᑕᒪᓐᓇ ᐃᒡᓗᖃᖅᓯᐊᕐᓂᖅ, 
ᑖᒃᑯᐊ ᖃᐅᔨᒪᑦᓯᐊᕐᓗᑎᒃ. ᐃᓱᒪᒋᓗᒍ ᓄᓇᕗᑦ 
ᑕᐅᑐᓐᓂᖓ, ᑕᒪᒃᑯᐊᓗ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ 
ᐊᔪᓐᖏᓐᓂᕆᔭᐅᔪᐃᑦ, ᐊᓯᖏᑦ ᐱᐅᒐᓗᐊᖅᖢᑎᒃ 
ᐃᓚᖏᓐᓄᑦ ᐊᓯᖏᓐᓄᑦ ᐱᐅᖏᒻᒪᑕ, ᑕᒪᒃᑯᐊ 
ᕿᓂᕌᖓᑉᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ ᖃᐅᔨᒪᖁᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕋᓱᐊᖅᑐᐃᑦ ᐱᐅᔪᓂᒃ ᐱᑦᓯᐊᕐᓗᑎᒃ, 
ᐃᑲᔪᖅᑐᖅᑕᐅᓗᑎᒃ ᐱᓕᕆᕕᖏᑦᑕ ᐃᓗᐊᓂ. ᐊᒻᒪ 
ᑕᒪᒃᑯᐊ ᐃᓂᖃᕐᓂᕐᒥᒃ ᐅᓗᕆᐊᓇᖏᑦᓯᐊᖅᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖃᕐᓂᕐᒥᒃ, ᑕᒪᒃᑯᐊ ᑕᑯᒋᐊᕌᖓᑉᑎᒍ, 
ᑐᓴᖅᑕᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ 
ᓈᒻᒪᖃᑦᑕᖏᒻᒪᑦ ᐊᒥᓱᐃᖅᖢᑎᒃ ᐊᒥᒐᖅᓯᖃᑦᑕᕐᒪᑕ 
ᐱᓕᕆᓇᓱᑦᑎᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᕿᒥᕐᕈᓚᐅᖅᑕᕗᑦ ᑕᑯᒋᐊᓚᐅᕋᑉᑎᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᖏᑦ ᑖᒃᑯᐊ  
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environment, to the training, to their 
compensation to ensure that we’re setting the 
stage to be able to retain the wonderful folks 
that we do have, but also recruit the talent 
that we need here to be able to offer the 
services that Nunavummiut deserve. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Nutarak. 
 
Ms. Nutarak (interpretation): Thank you, 
Mr. Chairman. Thank you, Ms. Hunt. 
(interpretation ends) Not having consistency 
of mental health nurses is a big problem, 
especially if children are being taken away 
from home, and that is needed. I understand 
since COVID that the department has not 
been able to hire more nurses, mental health 
and health and addiction workers, but are you 
able to hire Inuit who are trained in basic 
mental health so that we have consistency of 
mental health in the offices? Sometimes 
communities have no mental health for three 
months. I think we’re almost in crisis in 
some communities with addictions and we 
need this help. (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Ms. Hunt.  
 
Ms. Hunt: Thank you, Mr. Chairman. 
You’re absolutely right; although we have 
worked hard over the years to make sure that 
there are virtual and in-person options for 
mental health services and for addiction 
services in terms of being able to provide 
medication, there is still so much that we 
need to do.  
 
One of the things that we have done and I 
think we talked about it is that 
paraprofessionals in our community and the 
laddering processes. Our paraprofessionals 
are so immensely important, though there are 
community members on the ground that are 
getting different aspects of training to be able 

ᐱᓕᕆᕝᕕᖓ ᑮᓇᐅᔭᓕᐊᖓᑦ, ᐃᓕᓐᓂᐊᕐᓂᖓᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ, ᑮᓇᐅᔭᓕᐅᖅᓯᐊᕈᓐᓇᕐᓂᖅ 
ᐃᖅᑲᓇᐃᔮᖏᑕ ᐊᒻᒪ ᕿᓂᕐᓂᕐ, ᐊᒻᒪ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖏᑦ ᓈᒻᒪᓪᓗᑎᒃ ᐱᔪᒪᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓄᑕᕋᖅ.  
 
 
ᓄᑕᕋᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕼᐊᓐᑦ. 
(ᑐᓵᔨᑎᒍᑦ) ᑕᒪᒃᑯᐊ ᐃᓱᒪᓕᕆᔩᑦ ᐊᒥᒐᖃᑦᑕᖅᑎᓪᓗᒋᑦ 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᑕᒪᓐᓇ. ᓱᕈᓰᑦ ᑎᒍᔭᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ. 
ᑐᑭᓯᐅᒪᔪᖓ ᓄᕙᓐᓇᕐᔪᐊᖅ ᓇᓪᓕᖅᓯᒪᑎᓪᓗᒍ 
ᓇᔭᓐᖑᐊᓂᒃ, ᐃᓱᒪᓕᕆᔨᓂᒡᓗ ᑖᒃᑯᐊ ᐅᐃᕆᓯᒪᔪᓂᒡᓗ 
ᑲᒪᓇᔭᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓄᓐᓂᒃ, ᐃᓕᓐᓂᐊᖅᓯᒪᔪᐃᑦ 
ᐃᓱᒪᓕᕆᓂᕐᒥᒃ ᑕᒪᓐᓇ ᐃᓱᒪᓕᕆᔩᑦ, ᐃᓄᓕᕆᔩᑦ, 
ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ ᐃᓚᖏᑦ ᐃᓱᒪᓕᕆᔨᖃᓐᖏᒻᒪᑕ. 
ᑕᒪᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᒍᑦ ᓄᓇᓖᑦ ᐃᓚᖏᓐᓂ. 
ᑖᒃᑯᐊ ᐅᐃᕆᓯᒪᔪᐃᑦ ᐊᔪᓕᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ.  
 
 
ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓱᓕᑦᓯᐊᖅᑐᑎᑦ. ᑕᒪᓐᓇ ᐱᓕᕆᓯᒪᒐᓗᐊᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖅᑐᐃᑦ ᐃᓱᒪᓕᕆᔩᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 
ᐃᓱᒪᓕᕆᓂᖅ, ᐅᐃᕆᔪᐃᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᓐᓂᑦ 
ᐊᒥᒐᖅᓴᖅᑐᒍᑦ ᓯᓕ, ᐱᓕᕆᔭᕆᐊᖃᓪᓗᐊᖅᑐᒍᑦ ᓱᓕ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ, ᑖᒃᑯᐊ ᖃᐅᔨᒪᔨᐅᔪᐃᑦ 
ᓄᓇᓕᖕᓂ ᐃᓚᐅᓗᑎᒃ ᑖᒃᑯᐊ ᐱᒻᒪᕆᐅᒻᒪᑕ 
ᐃᓱᒪᓕᕆᔩᑦ ᖃᐅᔨᒪᓂᖅᓴᐅᔪᐃᑦ ᓄᓇᓕᓐᓂ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ  
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to be trauma informed, to provide cultural 
programs, to be able to deliver programs that 
offer the ability to look at things like 
depression, anxiety, but through the methods 
of things like cooking and beading and those 
kinds of things.  
 
That really is one of the greatest strengths, I 
think, as you note, that our community 
members who have those skills as our 
paraprofessionals really are the ones that 
uplift and hold, especially during those times 
where we don’t have those mental health 
nurses or the continuity of those nurses may 
not always be in place. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Next name I have on 
my list: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
To the Office of the Auditor General, we 
talked a lot about information management 
and we know the importance of maintaining 
accurate records and collecting and 
consolidating information about children in 
care was raised in your office’s 2011 audit 
report and repeated in the 2014 audit report. 
I’m just wondering if you have anything else 
to add on this subject related to the 2023 
audit and the lack of reliable, accurate and 
up-to-date information. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Hayes. 
 
Mr. Hayes: Thank you. The Deputy Minister 
has talked about the information system 
that’s going to be implemented, hopefully, 
shortly, the Matrix system. This is something 
I was going to say in my final remarks, but 
I’ll say it now. Each of the root causes that 
we have identified are interconnected. The 
one on information management, I’ll make 
two links. First, there needs to be the 
resources, the staff in place to be able 

ᑐᐊᕕᕐᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᑦ 
ᐅᔾᔨᕈᓱᓐᓂᕐᒥᒃ ᐊᒻᒪ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ ᓂᑲᓪᓗᖅᓯᒪᔪᐃᑦ, ᐃᒐᓂᖅ, 
ᐱᔾᔪᑏᑦ.  
 
 
 
 
 
ᐱᐅᓯᕚᓪᓕᕈᑎᑦᓴᐃᑦ. ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖃᑕᐅᔭᓯ 
ᓄᓇᓕᓐᓂ ᑖᒃᑯᐊ ᐊᔪᖏᑦᑐᐃᑦ ᑕᐃᒪᓐᓇ. ᐃᓱᒪᓕᕆᔩᑦ 
ᐊᒥᒐᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖏᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ, ᐅᖃᐅᓯᖃᕋᕕᑦ ᑕᒪᒃᑯᐊ 
ᐊᒥᒐᖅᑐᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐅᓂᒃᑳᖑᔪᐃᑦ, ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᓈᒻᒪᑦᓯᐊᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᓱᕈᓰᑦ 
ᐱᔭᐅᓯᒪᑎᓪᓗᒍ 2011 ᐅᓂᒃᑳᖓᓂᑦ, 2014 
ᐅᓂᒃᑳᖓᓂᑦ ᐊᓯᖓᓂᑦ ᐃᓚᓯᔪᒪᒍᕕᑦ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᖃᖅᑐᖅ 2023 ᖃᐅᔨᓴᕐᓂᕆᓯᒪᔭᓯ. ᑖᒃᑯᐊ 
ᐊᒥᒐᖅᑎᓪᓗᒋᑦ ᖃᐅᔨᔪᒪᔭᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᕼᐊᐃᔅ.  
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐅᓂᒃᑳᖅᑲᐅᒻᒪᑦ, 
ᐋᖅᑭᑦᓯᕙᓪᓕᐊᓂᕆᔪᒪᓂᕆᔭᖓᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᐋᖅᑭᐅᒪᔪᒥᒃ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᒥᒃ. 
ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᕗᑦ ᐊᒃᑐᐊᑐᕋᐅᖅᑐᐃᑦ, ᓲᕐᓗ 
ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐱᑕᖃᕆᐊᖃᕐᒪᑦ 
ᐊᑐᐃᓐᓇᐅᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒥᒃ, ᑖᒃᑯᐊ  
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populate that information system with good 
information. The supervisors, the regional 
directors, and senior management, need to 
use that information system in the right way 
to make informed decisions. That can’t be 
done if you don’t have the staff to be able to 
do the work and also to be able to document 
and put these things in the system.  
 
Likewise, training on both the information 
system and the process, etcetera, needs to be 
strong in order for the people who are putting 
this information in to capture what is really 
important. An information system is a tool. 
It’s not a solution, it’s a tool. The solution 
comes in the way that people use it. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you, Mr. Hayes, for that response. 
When we consider the collection of 
information on our children, what we 
absolutely must keep in mind, is that when 
these children die, their stories die with them. 
What we know is that these children are 
dying, and it falls upon us as family 
members, as caregivers, to try to piece 
together their stories in order to tell their 
children.  
 
This is why this has always been important to 
me because as I’ve noted, I do have personal 
experience with the foster care system and 
particularly with trying to access information 
for my foster child while he was a child, 
because that was really important and would 
inform the care that I was giving him. It was 
very difficult not to know this beautiful little 
child’s story. I think he was 8 when he came 
to live with me and it was, for 20 years, a gap 
that I was never able to fill. I tried as hard as 
I could.  
 
When we consider an information system 

ᑲᑎᖅᓱᐃᔪᓐᓇᖅᑐᐃᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᐃᑦ ᐱᓪᓗᒋᑦ, 
ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᕆᔭᖏᑦ, ᑐᑭᒧᐊᑦᑎᑦᓯᔨᐅᔪᐃᑦ 
ᐊᖓᔪᖅᑳᑦ ᑕᒪᒃᑯᐊ ᑐᓴᖅᑕᒥᓐᓂᒃ ᐊᑐᑦᓯᐊᕆᐊᖃᕐᒥᔪᐃᑦ 
ᐃᓱᒪᓕᐅᑦᓯᐊᕐᓂᐊᕈᑎᒃ. ᑕᒪᓐᓇ ᐊᔪᖅᑐᖅ ᐊᔪᕐᓇᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᒃᑯᕕᑦ, ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ.  
 
 
 
 
 
ᑕᐃᒪᓐᓇᑦᑕᐅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ 
ᑖᒃᑯᐊ ᐋᖅᑭᑦᓯᒪᓂᕆᔮ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔾᔪᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ, ᓱᓇᓂᒃ 
ᑕᑯᔪᒪᕕᑕ? ᓱᓇᓂᒃ ᑐᓴᕈᒪᕕᑕ? ᑖᒃᑯᐊ ᓴᓇᕐᕈᑎᔭᕗᑦ 
ᑖᒃᑯᐊ ᖃᓄᖅ ᐊᑐᖅᑕᐅᓂᐊᕐᒪᖔᑦ ᑕᐃᒪ ᐱᔾᔪᑕᐅᔪᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ.  
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᔾᔪᑎᖕᓄᑦ. ᐃᓱᒪᒋᔭᕋ, ᐃᓱᒪᒋᔭᖃᕌᖓᑉᑕ 
ᑲᑎᖅᓱᐃᓂᖅ ᑐᓴᒐᔅᓴᐅᔪᓂᑦ ᓱᕈᓰᑦ ᒥᒃᓵᓄᑦ, ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐃᓅᔪᓐᓃᕌᖓᑕ 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᖏᑦ ᑐᖁᖃᑕᐅᖃᑦᑕᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᑐᖁᖃᑦᑕᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᐅᕙᒍᑦ ᐃᓚᒌᑦᑐᑎᒍᑦ, 
ᐱᔨᑦᓯᕋᖅᑎᐅᔪᑎᒍ, ᑲᒪᔨᐅᔪᑎᒍᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᖏᑦ 
ᑲᔪᓯᑦᓯᐊᕈᓐᓇᖁᓗᒋᑦ.  
 
 
 
 
ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᐅᕙᒻᓄᑦ. ᑕᒪᓐᓇ ᐊᑐᖅᓯᒪᕕᓯᐅᒃ, 
ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᕐᓂᖅ, ᑎᒍᔭᐅᓯᒪᓗᓂ ᑎᒍᐊᖑᓗᓂ? 
ᑕᒪᒃᑯᐊ ᐱᓇᓱᑦᑐᐃᑦ ᑐᓴᒐᒃᓴᐅᔪᒥᒃ ᑲᑎᖅᓱᖅᓯᒪᔪᒥᒃ 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ, ᑖᒃᑯᐊ ᑎᒍᐊᕋ ᐱᔾᔪᑎᒋᓗᒍ 
ᓱᕈᓯᐅᑎᓪᓗᒍ ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᓚᐅᖅᑐᖅ, ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓇᔭᓚᐅᖅᑐᖅ. ᖃᓄᖅ ᑲᒪᒋᓂᕋ ᐱᔾᔪᑎᒋᓗᒍ 
ᐊᔪᕐᓇᓚᐅᖅᑐᖅ ᑕᒪᓐᓇ ᓱᕈᓯᖅ ᐅᓂᒃᑳᖓ, ᑭᓇᐅᒻᒪᖔᑦ, 
8−ᓂ ᐊᕐᕌᒍᖃᖅᖢᓂ ᖃᐃᓚᐅᖅᓯᒪᔪᖅ, 20 ᐊᕐᕌᒍᐃᑦ 
ᐊᒥᒐᖅᑐᖅ ᐱᔨᑦᓯᕋᕐᓂᕆᓚᐅᖅᑕᕋ ᑕᒪᒃᑯᐊ 
ᐅᔾᔨᕆᓪᓗᑎᒍ.  
 
 
ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᒍᑕᐅᔪᖅ ᐱᔾᔪᑎᒋᓗᒍ, ᑕᒪᒃᑯᐊ  
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and how important that is, we have to ensure 
that the categories are nuanced enough to be 
able to capture information that relates to the 
children and that it’s nuanced enough to be 
able to describe those people, those children, 
and their needs and experiences. It has to be 
informed by other major data sources and we 
have to ask, “What can I do with the data? 
What can it tell me? How do I access them, 
both for public use data sets as well with 
child-level information that includes child-
level information as well as, of course, 
summary data?”  
 
When we’re hearing about this new 
information system that is being procured, 
that we approved funding for in 2021, I think 
it would be a good time to provide that 
reassurance that this is a system that is going 
to work both for those who are entitled to 
their own personal information, as well as for 
those public servants that are working so 
hard to serve our children and families and to 
make informed decisions. I’d like to know 
from the Department of Family Services: 
what assurances do you have that this new 
information system will meet the 
department’s needs, as well as the public’s 
needs? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
One of the reasons why I think, or I 
understand, we couldn’t produce any 
numbers is because we rushed to implement, 
I mentioned CIS and I apologize for the 
acronym; Client Information System, the last 
one.  
 
We didn’t do sufficient user acceptance 
testing and there wasn’t enough work to 
define what those data sets would look like. I 
take to heart very personally your comments, 
Ms. Brewster, and through this process, as 
you know, there are rigorous data 

ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᐅᓂᒃᑳᖅᑕᐅᔪᐃᑦ ᑎᒍᔭᕆᐊᖃᖅᑕᕗᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᖏᓐᓄᑦ, ᑕᒪᒃᑯᐊ 
ᐅᓂᒃᑳᕈᓐᓇᕐᓗᑎᒃ ᖃᓄᐃᑦᑑᒻᒪᖔᑖ, ᓱᕈᓰᑦ 
ᓱᓕᕆᒻᒪᖔᖓ, ᐊᑐᖅᓯᒪᔭᖏᓪᓗ ᑖᒃᑯᐊ 
ᐱᒻᒪᕆᐅᒋᐊᖃᕐᓂᖓ. ᐊᓯᖏᓐᓄᑦ 
ᑲᑎᖅᓱᐃᕙᓪᓕᐊᓂᕆᔭᑉᑎᓂᒃ ᑲᑎᖃᑕᐅᓗᒍ ᖃᓄᖅ 
ᐱᔪᓐᓇᖅᐱᑕ ᑲᑎᖅᓱᖅᑕᕗᑦ ᐱᔾᔪᑏᑦ, ᐅᓂᒃᑳᖓ 
ᓱᓇᐅᕙ ᑖᒃᑯᓄᖓ? ᖃᓄᖅ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᐸᒃᑲ? 
ᐱᔾᔪᑎᒋᓗᒋᑦ ᑲᑎᖅᓱᖅᑕᐅᓯᒪᔪᐃᑦ ᐊᒻᒪ ᓱᕈᓯᓄᑦ 
ᑐᕌᖓᔪᐃᑦ, ᓱᕈᓯᖅ ᖃᓄᐃᓕᐅᕐᒪᖔᑦ ᐊᒻᒪ ᐅᓂᒃᑳᖏᑦ 
ᐱᓂᐊᓂᒃᓯᒪᔪᐃᑦ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᑐᓴᖅᐸᓪᓕᐊᑉᓗᑎᒍ, ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ  
ᑲᑎᖅᓱᐃᔾᔪᑕᐅᔪᐃᑦ ᓂᕈᐊᖅᑕᐅᕙᓪᓕᐊᔪᖅ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 2021 ᒫᓐᓇ 
ᐱᐅᓇᔭᖅᑐᖅ ᑕᑎᖃᕐᓂᑉᑎᓐᓂᒃ. ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᔭᕗᑦ 
ᐱᐅᓂᐊᖅᑐᖅ ᑖᒃᑯᐊ ᐱᔪᒪᔪᐃᑦ ᐃᒻᒥᓂᒃ ᑐᓴᕐᓗᑎᒃ ᐊᒻᒪ 
ᑕᒪᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ ᐊᒃᓱᕈᖅᑎᓪᓗᒋᑦ 
ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᑦᓯᐊᕐᓂᖏᓐᓄᑦ ᐃᓱᒪᓕᐅᕆᐊᖅᑎᓪᓗᒋᑦ. 
ᖃᐅᔨᔪᒪᔪᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᖃᓄᖅ ᑕᑎᖃᕐᒪᖔᑦ 
ᑕᒪᒃᑯᐊ ᓄᑖᖅ ᐱᔭᕆᐊᖃᖅᐸᒃᑕᓯᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐃᒃᓯᕙᐅᑕᖅ ᐃᓚᖓ ᑕᕝᕙ ᐱᔾᔪᑎᒐ ᑕᐃᒫᖏᓛᖅ 
ᑐᑭᓯᓯᒪᒐᒪ ᓈᓴᐅᑎᓂᒃ ᓴᖅᑭᖅᓯᒍᓐᓇᓚᐅᓐᖏᓇᑦᑕ 
ᑐᐊᕕᐊᕆᓪᓗᒋᑦ ᐊᑐᓕᖅᑎᑦᑎᒐᓱᔅᓯᒪᒐᑦᑕ ᑖᒃᑯᓂᖓ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᕕᒻᒥ.  
 
 
 
 
ᐆᑦᑐᕋᖅᑕᐅᑎᒋᖅᑳᓐᖑᓗᐊᔪᒐᑦᑎᒍ ᖃᓄᐃᑦᑐᓂᓪᓗ 
ᐃᓗᓕᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕ ᕿᒥᕐᕈᓐᖏᓗᐊᖅᓯᒪᒐᑦᑎᒍ. 
ᒥᔅ ᐳᕉᔅᑑᓪᓗ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ ᑕᐃᒫᒃ 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᑎᓪᓗᑎᒍᑦ ᖃᕋᓴᐅᔭᓄᓪᓗ  
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development processes that are undertaken. 
There are rigorous, what’s the SDM… ? I’m 
forgetting what that acronym is, but the 
structured decision making to inform the past 
use of the data, and which users see what 
information.  
 
I am confident that it will collect the 
necessary data to not only address our current 
gaps in that regard, but will also contain 
information that families can access, I 
presume, if they wish, but like the Auditor 
General pointed out, what is really crucial to 
any data management system is not only the 
entry of information to it, but the accurate 
entry of information.  
 
It will be really crucial for us to ensure that 
the training piece of the implementation of 
the software solution is really meaningful 
and in and of itself has an accountability 
framework because as we know garbage-in 
equals garbage-out. We need to do much 
better, and this is a crucial piece of one of the 
reasons why we are where we are today in 
this room, Mr. Chairman, and that is that we 
didn’t do a great job at managing peoples’ 
very personal, very personal information. I 
hope that answers your question. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman 
and thank you for that response. I know that 
on paragraph 59, it notes that every 
community visited during the audit used a 
different means of managing and storing case 
file information, and I’ve brought up this 
issue in the House a handful of times. We 
know that in some cases, files have been 
destroyed or have been stored in sea cans. 
There’s no continuity of storage for people, 
and I’m wondering whether or not the 
department will be implementing a new 
standard file management system. As well, 

ᐴᖅᑲᕋᔅᓴᐃᑦ, ᑕᑯᓐᓈᖅᑕᐅᑎᓪᓗᒋᑦ 
ᕿᒥᕐᕈᐊᖅᑕᐅᑎᓪᓗᒋᑦ, ᑭᓱᓪᓚᑦᑖᒥᖏᓐᓇ 
ᐊᑎᖃᔪᔫᒐᓗᐊᑭᐊᖅ. ᐃᓱᒪᓕᐅᕈᑎᔅᓴᐅᔪᓂᒃ 
ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᐃᓱᒪᖃᕆᐊᖃᕐᓗᑎᒃ ᐊᒻᒪᑦᑕᐅ ᒫᓐᓇ 
ᓄᐊᑦᑕᐅᓯᒪᔪᓂᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ.  
 
 
 
ᓇᓗᖅᑯᑎᓐᖏᑦᑎᐊᖅᑐᖓᓕ ᓄᐊᑦᑎᔾᔪᑕᐅᔪᓐᓇᓛᓕᕐᖓᑦ 
ᐃᑲᔪᕈᑕᐅᓗᓂ ᐊᓪᓗᖅᑕᐅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᖃᕐᒥᓗᓂ ᐃᓚᒌᓄᑦ ᑕᑯᔭᐅᔪᓐᓇᖅᑐᓂᒃ, 
ᑕᑯᔪᒪᑉᐸᑕ. ᑕᒪᖅᓯᒪᔪᖅᓯᐅᑎᑦᑕᐅᖅ ᐅᖃᖅᑲᐅᒥᒻᒪᑦ 
ᑖᓐᓇ ᐃᓚᖃᕆᐊᖃᓪᓚᕆᒻᒪᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᖃᐅᔨᒪᔾᔪᑎᕗᑦ ᐴᖅᑲᖅᑕᐅᖃᑦᑕᑐᐃᓐᓇᖏᓪᓗᑎᒃ 
ᓱᓕᔪᓂᒃ ᐴᖃᐃᖃᑦᑕᕐᓗᑎᑦᑕᐅᖅ, 
ᖃᐅᔨᒪᔭᐅᑦᑎᐊᕆᐊᖃᕐᒥᒻᒪᑦ.  
 
 
 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓪᓗ, ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᓪᓗ 
ᖃᕋᓴᔭᓕᕆᔾᔪᑏᑦ ᐊᑑᑎᖃᑦᑎᐊᖁᒐᑦᑎᒍ ᑕᕝᕙᓂᑦᑕᐅᖅ 
ᐃᓗᐊᓂ ᑭᒃᑯᑦ ᓵᓐᖓᔭᔅᓴᒫᖑᒻᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑕᐅᖅᑕᐅᑎᒋᔪᓐᓇᕋᔭᕐᖓᑕ. ᑕᐃᒫ ᑕᕝᕙ 
ᐅᕙᓃᑉᐳᒍᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᔭᐅᓗᑎᒃ ᐃᓚᖓᒍᑦ. 
ᐱᓕᕆᑦᑎᐊᓐᖏᓗᕐᓂᕋᑦᑎᒍ ᐊᐅᓚᑕᐃᑦ ᐃᓄᓐᓂᒃ 
ᐱᔾᔪᑎᓖᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᑲᓐᖑᓇᒻᒪᕆᑦᑐᓂᒃ. 
ᑭᐅᑦᑎᐊᕋᓗᐊᖅᑲᕋᖃᐃ ᐊᐱᖅᑯᑎᕆᕋᑖᖅᑕᖓ, 
ᐃᒃᓯᕙᐅᑕᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑕᐃᒫᒃ ᑭᐅᒐᕕᓐᖓ ᑕᕝᕙᓂ 59−ᒥ 
ᑲᑎᓐᖓᐅᖅᑐᓂᒃ ᓈᓴᐅᑎᓕᓂᒃ ᓈᓴᐅᑎᓕᒻᒥᒃ. 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᓄᓇᓕᓕᒫᒡᒎᖅ ᐳᓛᕆᐊᖅᑕᒥᓃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓕᐅᖅᑕᐅᑎᓪᓗᒋᑦ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᑐᖅᑯᖅᓯᓂᖃᖃᑦᑕᓂᕐᖓᑕ ᐸᐃᑉᐹᕈᓘᔭᖏᓐᓂᒃ. ᐊᒻᒪ 
ᐊᑕᐅᓯᐊᕐᓇᒍ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᓪᓗᒍ ᐃᓚᖏᒍᓪᓗ 
ᐃᓛᓐᓂᒃᑯᑦ ᐸᐃᑉᐹᖏᑦ ᓱᕋᑦᑕᐅᓯᒪᔪᒥᓂᐅᓪᓗᑎᒃ 
ᐃᒋᑕᒥᓂᐅᓪᓗᑎᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ 
ᓂᐅᕋᐃᕈᒻᒥ ᓴᕕᕋᔭᒻᒧᑦ ᐴᖅᓯᒪᑐᐃᓐᓇᖃᑦᑕᖅᑐᑎᑦ 
ᐃᓚᖏᑦ. ᖃᓄᖅ ᑲᔪᓰᓐᓇᖅᑎᐊᖅᑎᒐᔅᓴᐅᔪᒥᒃ 
ᑐᖅᑯᖅᓯᓯᒪᔪᖃᖅᐸᓪᓚᐃᕙᓐᖏᑦᑐᖅ. ᓄᑖᓂᒃ ᑕᐃᒪ 
ᐸᐃᑉᐹᓕᕆᔾᔪᓯᕐᓂᒃ ᐊᑐᕆᐊᓛᓕᕋᔅᓯᒎᖅ. ᐊᒻᒪ 
ᖃᐅᔨᒍᒪᔪᖓ ᖃᓄᖅ ᐱᓕᕆᕕᔅᓯ ᒫᓐᓇ 
ᐸᐃᑉᐹᖁᑎᒋᔭᔅᓯᓐᓂᒃ ᓇᒥᕈᓘᔮᓘᖅᑐᓂᒃ 
ᐊᔾᔨᒌᓐᖏᑦᑐᒡᒍᑕᐅᓪᓗᑎᓪᓗ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ ᐊᔾᔨᒌᒐᑎᒃ.  
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how the department plans to take the existing 
files that are scattered and that are of mixed 
use; how will the department address that, 
probably, monumental task, also taking into 
account the human resource issues? 
 
However, I think it’s really important what 
we know is that when we are developing data 
sets and filing information, that what you put 
into it first is what creates important 
information. What’s the way forward for the 
Department of Family Services on 
populating these information systems? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As an integral piece of the implementation of 
the software solution, there’s a necessary 
data migration that has to happen, so I think 
we’re near conclusion with respect to 
defining what fields in the current data set 
will populate what fields in the new data set. 
To your point, new standards will be 
developed. 
 
As I mentioned earlier, the standards 
procedural manual will be developed through 
the lens and built on Inuit-led solutions, but 
pieces of it will be around the handling of 
data and the handling of information. With 
respect to the paper versions that exist out 
there, there’s a massive undertaking that has 
to be done by the department and anything 
that we can locate that looks anything like a 
client file is going to be loaded and 
documented. That’s a long process. 
 
Speaking to the human resource piece again, 
we do have a plan to enhance our capacity. 
There will be a budget before the House 
during the proper business cycle that will 
speak to those needs. There needs to be a 
cognizant and not only cognizant but a very 
intentional and principled, structured 

ᖃᓄᕐᓕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐋᖅᑭᑎᖅᑕᐅᒐᓱᓐᓂᐊᖅᑲ 
ᐊᖏᔪᕐᔪᐊᕌᓗᒃ ᐱᓕᕆᐊᔅᓵᓄᑦ? ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ 
ᐊᑐᖅᑕᐅᒋᐊᖃᕆᓪᓗᑎᒃ.  
 
 
ᐱᒻᒪᕆᐅᔪᖏᓛᖅ ᖃᐅᔨᒪᒍᑦᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᖃᕋᓴᐅᔭᓄᑦ ᐴᖅᑲᕋᔅᓴᓂᒃ ᐋᖅᑭᑦᑎᕆᓕᕋᐃᒍᑦᑕ ᐊᒻᒪᓗ 
ᑐᖅᑐᖅᓯᖃᑦᑕᓕᕋᐃᒍᑦᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ.  
ᑕᐃᒃᑯᐊ ᐴᖅᑕᓯ ᐃᓚᓕᐅᑎᖃᑦᑕᕐᖓᑕ ᐱᒻᒪᕆᐊᓗᓐᓄᑦ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓐᓄᑦ. ᖃᓄᕐᓕ ᑕᐃᒪ 
ᐃᖏᕐᕋᓯᒋᐊᕐᓂᐊᖅᑲᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ, ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ 
ᐴᖅᑲᐃᓂᕆᓂᐊᖅᑕᓯᓐᓂᒃ, ᖃᓄᐃᓕᖓᓂᐊᖅᑲ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᓚᒋᔭᐅᓪᓚᕆᓪᓗᓂ 
ᐊᑐᓕᖅᑎᑦᑎᓂᑦᑎᓐᓄᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐋᖅᑭᑦᑎᒍᑎᔅᓴᑎᓐᓂᒃ ᐊᐅᓪᓛᖅᑎᕆᒋᐊᖃᕐᓂᐊᕐᒥᒐᑦ 
ᐊᓯᐊᓃᑦᑐᓂᒃ ᖃᕋᓴᐅᔭᕐᓂᒃ. ᑖᔅᓱᒧᖓ 
ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᒧᑦ ᐊᒻᒪ ᓱᑯᑦᑎᐊᓄᑦ 
ᐃᓕᐅᑎᖅᑲᓂᐊᕐᒪᖔᑎᒍ ᐋᖅᑭᔅᓯᒋᐊᖃᕐᓂᕐᒥᒐᑦᑕ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᒪᓕᓪᓗᒍ ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂᒃ 
ᓄᑖᕐᓂᒃ ᓴᖅᑭᖅᑎᕆᓂᐊᖅᑐᒍᑦ.  
 
 
 
ᐊᒻᒪ ᐊᔪᕆᖅᓱᐃᑎᑦᑎᔾᔪᑎᓂᒃ ᐅᖃᓕᒫᒐᓕᐅᕐᓗᑕ 
ᒪᓕᑦᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖅᑐᓂᒃ. ᑕᐃᒫᒃ ᑕᒪᒃᑯᐊ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐴᖅᑲᕋᔅᓴᐃᑦ ᐴᖅᑲᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᐃᑦ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐸᐃᑉᐹᒦᑦᑐᐃᑦ ᐊᒥᓱᕐᔪᐊᕌᓘᒻᒥᒻᒪᑕᑦᑕᐅᖅ, 
ᓇᓂᔭᐃᓐᓇᕆᔪᓐᓇᕈᑦᑎᒍ ᐃᓄᒻᒥᒃ ᐱᔾᔪᑎᓖᑦ 
ᖃᕋᓴᐅᔭᕐᒧᑦ ᐴᖅᑲᑕᐃᓐᓇᐅᒐᓱᖃᑦᑕᕐᓂᐊᖅᑐᐃᑦ 
ᐊᑯᓂᐊᓗᓪᓗ ᑖᓐᓇ ᐱᓕᕆᐊᖑᒍᓐᓇᖅᑐᓂ.  
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᓪᓗᑦᑕᐅᖅ ᐱᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓂᓛᒃ ᐊᒥᓱᕈᕆᐊᕋᓱᓪᓗᒋᑦ 
ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᑐᑭᓯᓯᒪᔪᖃᕆᐊᖃᕐᒥᔪᖅ ᑐᑭᓯᓯᒪᑐᐃᓐᓇᖏᓪᓗᑎᒃ 
ᐋᖅᑭᑎᑦᑎᐊᖅᓯᒪᔫᒋᐊᖃᕐᖓᑕ  
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approach to making sure that as soon as 
someone is on the ground, they’re not 
working on any case files until they have the 
cultural core competency of our core 
standards of the way to use the data systems, 
of the way the file management works, the 
finer nuances are information around the 
finer nuances of the communities in which 
they’re going to work.  
 
My vision for this is that they’re not going on 
the ground intermingling with the 
community before they have a cognizant 
awareness of what their function is in that 
community and the training that comes along 
with that, including training on the software 
solution. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Mr. Ellsworth, you just said that this will 
take time and I was trying to think of 
whether or not we heard a timeline during the 
last couple of days, but we’ve heard a lot so 
if you could remind me what the timeline is, 
that would be much appreciated. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Right now, the projected implementation 
date is end of November for this software 
solution. I think your question is probably a 
little broader than that. There is a timeline 
that is going to be associated with the 
migration, which I understand is it may be 
done, if not it’s very close to being done.  
 
The timeline associated with the upload of 
the paper documents, that’s nothing that I can 
anticipate at this time, but our strategic plan 
will have very clear deliverable dates 
associated with each activity and I hope to be 
able to define that date and again share that 

ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ ᐃᖅᑲᓇᐃᔭᕆᐊᓕᖅᑲᑦ 
ᐸᐃᑉᐹᓕᕆᑎᑕᐅᖃᑦᑕᖏᓪᓗᓂ ᑭᓯᐊᓂ 
ᐃᓕᑉᐹᓕᖅᓯᒪᓕᖅᑲᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂᒃ 
ᖃᐅᔨᒪᑦᑎᐊᓕᖅᑲᑦ ᑭᓯᐊᓂ ᐃᓄᓕᕆᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ, 
ᐸᐃᑉᐹᓕᕆᔾᔪᓯᖏᑦ ᐃᓕᑦᑕᐅᖅᑳᖅᑎᑕᐅᓗᑎᒃ.  
ᓇᓪᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓄᓇᓕᓐᓂ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᕆᐊᓕᓐᓂᒃ.  
 
 
 
ᑕᐃᒫᒃ ᑕᕝᕙ ᑕᑯᓐᓇᓐᖑᐊᖃᑦᑕᕋᒃᑯ. 
ᓄᓇᓕᓐᓅᖃᑦᑕᖁᓐᖏᓇᑦᑐᒍ 
ᑐᑭᓯᕚᓪᓕᖅᑎᑕᐅᓚᐅᖅᑎᓐᓇᒋᑦ 
ᑭᓱᓕᕆᔭᖅᑐᖅᑎᑕᐅᓛᕐᒪᖔᖅ ᐊᒻᒪᓗ 
ᐱᓕᒻᒪᓴᖅᑕᐅᔭᕆᐊᖃᖅᑲᑦ 
ᐱᓕᒻᒪᓴᖅᑕᐅᑦᑕᐅᑎᒋᖃᑦᑕᕐᓗᑎᒃ 
ᑎᑭᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦᓗ ᑕᒪᓐᓇ ᓴᖅᑭᖅᑕᐅᑎᒋᔾᔮᖏᒻᒪᑦ 
ᐱᓕᕆᐊᖑᓚᐅᕐᓗᓂ ᑭᓯᐊᓂ ᐊᑯᓂ. ᖃᖓ 
ᐱᔭᕇᕈᓐᓇᓛᕐᒪᖔᔅᓯᐅᒃ ᐅᖃᖅᑑᔮᕋᑖᓐᖏᓐᓇᕕᑦ, ᑖᓐᓇ 
ᐃᖅᑲᐃᑎᒋᐊᕈᓐᓇᕿᓐᖔ ᐅᖃᕋᑖᕈᕕᑦ 
ᖃᖓᐅᒐᔭᕐᒪᖔᖅ, ᖃᖓ ᑕᒪᓐᓇ 
ᐃᖏᕐᕋᓯᒋᐊᕈᓐᓇᕋᔭᕐᒪᖔᖅ ᖃᕋᓴᐅᔭᓄᑦ ᓄᑖᓄᑦ 
ᐴᖅᑲᐃᓂᖅ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒫᓐᓇ 
ᐊᑐᓕᖅᑎᑕᐅᓂᔅᓴᖓ ᓅᕖᑉᐱᕆ ᓄᓐᖑᐊᓄᑦ 
ᐋᖅᑭᔅᓯᒪᔭᕗᑦ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᔅᓴᓄᑦ. ᑕᐃᒪᑦᑕᐅᖅ 
ᐊᐅᓪᓛᖅᑎᕆᒋᐊᖃᓛᕐᒥᒐᑦᑕ ᐅᖃᖅᑲᐅᒐᒪ 
ᐱᔭᐅᕙᓪᓕᐊᓕᖅᑑᒐᓗᐊᑦ, ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᓕᖅᑐᑦ 
ᐊᐅᓪᓛᖅᑎᕆᓂᖅ.  
 
 
 
 
ᑕᒪᒃᑯᐊᓗ ᐸᐃᑉᐹᓗ ᖃᓄᖅ ᐱᔭᐅᓛᕐᒪᖔᑕ 
ᐅᖃᑦᑕᐅᑎᒋᔪᓐᓇᖏᑦᑐᖓ ᑭᓯᐊᓂ ᑐᑭᓯᒧᐊᒍᑎᔅᓴᓄᑦ 
ᐸᕐᓇᐅᑎᑦ ᓇᓗᓇᐃᖅᓯᕕᒋᓯᒪᑦᑎᐊᓛᖅᑐᑦ ᐅᓪᓗᖏᓐᓂ 
ᐸᐃᑉᐹᓄᑯᐊ ᖃᓄᐃᑦᑑᓂᖏᑦ 
ᐴᖅᑲᖅᑕᐅᓯᒪᒋᐊᖃᕐᕕᒋᓛᖅᑕᖏᓐᓂᒃ. ᐊᒻᒪᓗ  
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plan in this House for the approval by 
everyone. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Does that plan include really important 
things like updating standards and 
procedures for managing this information, at 
the same time as the roll out is happening so 
that when it begins there is absolute clarity 
on what people’s roles and responsibilities 
are in terms of how they are managing 
information and data. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Yes. Thank you, Mr. Chairman.  
 
Chairman: Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. 
Related to this, like the discussions over the 
last couple of days, I think it’s really 
apparent that there’s a lot of change 
happening. I would like to know from the 
Department of Executive and 
Intergovernmental Affairs whether or not 
there is an engagement of change 
management expertise so that every 
department that is impacted by the incredible 
amount of change that is going to be 
happening going forward, is informed by 
expertise in change management. Thank you, 
Mr. Chairman. 
 
Chairman: Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think that’s 
a really good suggestion. I’ll be honest, we 
haven’t engaged that. Again, like so much 
across the Government of Nunavut, we’re in 
constant response mode on this. We’re not all 

ᐊᖏᖅᑕᐅᖅᐸᓂᓛᒃ, ᐸᕐᓇᐅᑎᕗᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᓐᖏᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᓐᓇ ᐸᕐᓇᐅᑎᓯ 
ᐃᓚᖃᖅᑳ, ᐃᓚᖃᕐᖓᑦ ᐱᒻᒪᕆᐊᓘᔪᓂᒃ ᐊᒻᒪ 
ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᒃ ᐱᕙᓪᓕᐊᔾᔪᓯᐅᒋᐊᓕᓐᓂᒃ ᓄᑖᓂᒃ 
ᐃᓗᓕᖃᕐᓂᐊᕐᖓᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓴᖅᑭᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᒋᐊᓕᖅᑲᑦ 
ᑐᑭᓯᓇᑦᑎᐊᓪᒪᕆᖁᓇᓛᕐᖓᑦ ᑭᓱᓕᕆᔨᐅᓂᐊᕐᒪᖔᑕ, 
ᖃᓄᕐᓗ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᐊᕐᒪᖔᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐄ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐳᕉᔅᑐ. 
 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᔅᓱᒧᖓ 
ᐊᑦᑐᐊᓂᖅᑲᖅᑐᖅ. ᐅᖃᖃᑎᒌᓐᓂᕆᓯᒪᔭᕗᑦ 
ᐃᑉᐸᔅᓴᓂᓂᑦ. ᓇᓗᓇᓐᖏᑦᑎᐊᓕᕐᖓᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᕕᔾᔪᐊᕌᓗᐃᓄᑯᐊ ᐱᓕᕆᓂᕆᔭᖏᑦ. 
ᖃᐅᔨᒍᒪᑦᑕᖅᑯᖓᓕ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᒃ 
ᑕᐃᒪᐃᓐᓂᐊᕐᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. 
ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᒃ ᐊᓯᔾᔨᓕᐸᓪᓕᐊᔪᓄᑦ 
ᖃᐅᔨᑕᖃᕐᓂᐊᕋᓗᐊᕐᒪᖔᔅᓯ? ᐱᓕᕆᕕᓕᒫᑦ 
ᐊᑦᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᓯᔾᔨᕐᓂᒐᓛᓘᕙᓪᓕᐊᓂᐊᖅᑐᓄᑦ. 
ᑲᔪᓯᒋᐊᕐᓗᑎᒃ ᖃᐅᔨᒪᑎᑕᐅᑦᑎᐊᖁᔨᓇᕐᓂᐊᕐᖓᑕ 
ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓄᑦ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ.  
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, ᑖᓐᓇ 
ᐱᐅᒋᔭᕋ ᐃᒫᖔᓚᔾᔪᑎᒋᔭᖓ. ᑕᐃᒫᑦᑕᐅᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᐃᓪᓛᒃ ᐃᓗᐊᓂ ᐊᒻᒪ ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ 
ᐱᓕᕆᐊᖏᓐᓂᒃ ᐊᒻᒪ ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ 
ᐱᓕᕆᐊᖃᐃᓐᓇᖅᑐᐊᓘᕙᒃᑲᑦᑕ  
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crises. I don’t want to imply that we’re all 
crises, but we’re rebuilding several 
departments in many ways. We’re looking at 
a lot of change hitting a lot of departments at 
the same time and it’s all interconnected.  
 
I think we need to find some time and space 
to pull a little bit out of the emergency mode. 
I think a lot of that is going to come to 
hopefully, some ways that this House will 
consider improving capacity. We need the 
people who, and this is a broad statement 
across the government, we need people 
whose job is only to look at future planning 
and making the policy process 
improvements, because right now I think it’s 
a fire in one community impacting service 
that ties up a whole bunch of resources.  
 
We’re constantly in that emergency response 
mode and the pool keeps getting smaller. 
Fundamentally, we need the capacity to be 
able to thoughtfully change and improve 
some of these systems. Right now, if we 
make it through the week and nothing else 
literally burns down, that’s become a bit of a 
definition of success, and that shouldn’t be 
this way. We’ve been asked by cabinet to 
look at ways to flesh that out, and I’m 
looking forward to that conversation over the 
next few months. (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Ms. Brewster. 
 
Ms. Brewster: Thank you, Mr. Chairman. I 
can’t stress enough how useful a tool that 
would be. I think that your colleagues in the 
health field can talk to you about continuous 
quality improvement and how important it is 
to be able to implement changes with the 
expertise of that kind of knowledge. With 
that, I will say, personally, ‘thank you’ to 
everybody who has appeared today. That was 
my last question. I appreciate all of the work 
that has been put into this. I appreciate the 

ᑐᐊᕕᕐᓇᖅᑐᐃᓐᓇᐅᖏᑦᑑᒐᓗᐊᓂᒃ. ᐱᓕᕆᕖᑦ 
ᐋᖅᑭᑦᑎᕆᐊᒃᑲᓐᓂᕋᑦᑎᒍ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒥᓱᒐᓛᓗᓐᓂᒃ 
ᐊᓯᔾᔨᖅᑐᖃᖃᑦᑕᐸᓪᓕᐊᒻᒪᑦ 
ᐊᑦᑐᐊᖃᑎᒌᑦᑐᐃᓐᓈᓘᓪᓗᑎᓪᓗ.  
 
 
 
ᐱᕕᖃᒃᑲᓂᐊᕐᔪᑯᑦᑕ ᐃᓂᖃᒃᑲᓂᐊᕐᔪᑯᑦᑕᓗ 
ᑐᐊᕕᕐᓇᖅᑐᒦᒍᓐᓃᕈᑦᑕ ᓇᓂᓯᒍᓐᓇᓛᖅᑐᔅᓴᐅᔪᒍᑦ 
ᖃᓄᖅ ᐅᓇ ᒪᓕᒐᓕᐅᕐᕕᒃ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᕐᒪᖔᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐊᒥᓱᕈᕆᐊᖅᓯᓂᕐᒥᒃ. ᐃᓛᒃ ᓄᓇᕗᑦ ᒐᕙᒪᓕᒫᖓᓐᓂ 
ᐅᖃᐅᓯᖃᖅᑐᖓ ᑕᐃᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔮᓖᑦ 
ᓯᕗᓂᕌᖅᑕᑎᓐᓄᑦ ᐸᕐᓇᖃᑦᑕᕐᓗᑎᒃ ᐊᑐᐊᒐᓕᐅᕐᓂᕐᒥᓪᓗ 
ᐋᖅᑭᒋᐊᕆᓂᕐᒥᓪᓗ ᐃᓱᒪᒋᔭᖃᖃᑦᑕᖁᓛᖅᑕᕗᑦ.  
ᒫᓐᓇ ᐃᑭᑦᑐᖃᑦᑕᖅᑯᖅ ᓄᓇᓖᑦ ᐊᓯᐊᓂ ᐊᒻᒪᓗ 
ᐊᓯᖏᓐᓂᒃ ᐊᑦᑐᖅᓯᕈᓘᔭᖅᐸᑦᑐᑎᒃ ᐱᓕᕆᔾᔪᑎᓂᒃ 
ᑕᐃᒫᒃ ᑐᐊᕕᕐᓇᖅᑐᖃᓕᕋᐃᒻᒪᑦ ᐊᑕᐅᓯᕐᒥᒃ.  
 
 
ᐊᒻᒪ ᖃᑦᑏᓐᓇᕈᖅᐸᓪᓕᑐᐃᓐᓇᖅᑐᑎᒃ ᐃᑲᔪᕈᑎᔅᓴᕗᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᓈᒻᒪᒋᐊᖃᕐᖓᑕ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᖃᑦᑎᐊᖅᓯᒪᓗᑕ ᐃᓯᔾᔩᕈᓐᓇᕐᓂᐊᕈᑦᑕ. 
ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᐊᓂᒍᐃᑦᑕᕈᑦᑕ ᖃᓄᐃᑦᑐᒥᒃ 
ᓴᖅᑭᖅᑐᖃᒃᓂᓐᖏᓪᓗᓂ ᑕᐃᒫ ᑕᕝᕙ 
ᐃᖏᕐᕋᓯᑦᑎᐊᕈᓐᓇᕋᔭᖅᑯᒍ ᑕᐃᒪᐃᓘᑐᐃᓐᓇᖅᐸᓕᕋᑦᑕ. 
ᓯᕗᓕᖅᑏᓪᓗ ᑲᑎᒪᔨᕋᓛᖏᑦ ᕿᒥᕐᕈᒋᐊᖃᖅᑐᑎᑦ ᖃᓄᖅ 
ᐃᖏᕐᕋᓯᒋᐊᖅᑎᑕᐅᒍᓐᓇᕐᒪᖔᑦᑕ ᑕᖅᑭᕆᓛᖅᑕᑎᓐᓂ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᓛᖅᑕᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕉᔅᑐ. 
 
ᐳᕉᔅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. ᐅᖃᓗᐊᕈᓐᓇᖏᒻᒪᕆᒃᑲᒪᐃᓛᒃ ᖃᓄᑎᒋ 
ᐊᑑᑎᖃᕐᓂᕆᒐᔭᖅᑐᒋᓪᓗᒍ ᑕᐃᓐᓇ 
ᓴᓇᕐᕈᑎᑖᕆᒐᔭᖅᑕᓯ ᖃᕋᓴᐅᔭᒃᑯᑦ. 
ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᑦᑕᐅᖅ ᐃᓱᒪᒋᓪᓗᒍ 
ᐱᓕᕆᔾᔪᑎᐅᔪᓂᒃ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓇᓱᐊᕐᓂᖅ ᖃᓄᕐᓗ 
ᐱᒻᒪᕆᐊᓘᑎᒋᒻᒪᖔᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᖅ 
ᐊᓯᔾᔩᒡᒍᑎᐅᔪᓂᒃ ᐊᒻᒪ ᖃᐅᔨᒪᔨᑕᕐᓄᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ. ᐊᒻᒪ 
ᖁᔭᓐᓇᒦᕈᒪᕙᔅᓯ ᐃᓘᓐᓇᓯ ᐅᕙᓃᕋᑖᖅᑐᓯ 
ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᐱᕆᕋᑖᕋᒪ. ᐊᒻᒪ ᖁᔭᒋᓪᓚᕆᑦᑕᒃᑲ 
ᐱᓕᕆᐊᕆᓯᒪᔮᓗᔅᓯ ᐊᒻᒪᓗ  
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questions that came from my colleagues and 
the clarity of responses that we received. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for that, Ms. 
Brewster. Next name I have on my list, Mr. 
Kaernerk. 
 
Mr. Kaernerk: Thank you, Mr. Chairman. 
Good evening. Let me start off by pointing 
out in the appendix here, it says the Office of 
the Auditor General there. There are a 
number of recommendations that were listed 
here. Let’s focus on the workforce 
management here. Has this recommendation 
been met up to this date? That will be the 
start of my questions. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I think the whole 
purpose that there weren’t recommendations 
is that the previous ones weren’t being met, 
but Mr. Hayes, please go ahead.  
 
Mr. Hayes: Thank you, Mr. Chairman. 
That’s exactly it. It is unusual that we don’t 
make recommendations in an audit report, 
and despite the fact that the government’s 
commitments at the time that those 
recommendations were made in 2011 and 
2014 were to make improvements, and I 
highlighted the words ‘in the short term,’ we 
did not see that those recommendations had 
been implemented. In some plans and other 
documents, they’re shown as having been 
completed and we did not see the evidence to 
support that. Thank you, Mr. Chairman. 
 
Chairman: Mr. Kaernerk. 
 
Mr. Kaernerk: Thank you, Mr. Chairman. 
On page 13 of the report, Exhibit 5 on the 
next page here, and I would like to make a 
quote on this, Mr. Chairman, “During our 
audit period, Igloolik had only a single 
community social services worker for 18 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒻᒪ ᐊᐱᖅᑯᑎᒋᕙᕋᑖᖅᑕᖏᑦ. ᐊᒻᒪ 
ᑐᑭᓯᓇᑦᑎᐊᖃᑦᑕᕋᑖᕐᖓᑕᓗ ᑭᐅᔭᐅᔾᔪᑎᒧᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᑕᐅᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ. ᒥᔅ ᐳᕉᔅᑐ. 
ᑭᖑᓪᓕᐅᓕᕐᒥᔪᖅ ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 
 
 
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᖅ. 
ᐱᒋᐊᖅᑳᓪᓗᖃᖓᐃ ᑎᒃᑯᐊᖅᓯᓗᖓ ᑕᕝᕙᓂ 
ᐅᐃᒍᖏᓐᓃᖅᑐᓂᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑕ ᐅᐃᒍᖏ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᑕ 
ᐊᒥᓱᑲᓪᓚᓐᓂᒃ. ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ᑖᓐᓇ ᐊᑐᓕᖁᔭᓕᐊᒥᓃᑦ 
ᒪᓕᔅᓴᖅᑕᐅᓯᒪᓕᖅᑲ? ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᐱᕆᓂᐊᕋᒪ 
ᑕᐃᒫ. ᖁᔭᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᖅ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑐᓕᖁᔭᓕᐊᕈᑎᖃᕐᓂᖏᑦᑐᓄᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ 
ᑕᐃᒃᑯᐊ ᓯᕗᓪᓕᐅᓚᐅᖅᓯᒪᔪᐃᑦ ᒪᓕᔅᓴᖅᑕᐅᓂᓐᖏᑦᑐᑦ? 
ᒥᔅᑕ ᕼᐊᐃᔅ ᓇᓗᓇᐃᕈᒪᔭᐃᑦ? 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑖᓐᓇᓪᓚᕆᐅᕗᖅ ᑕᕝᕙ. 
ᐊᔾᔨᐅᖏᑦᑐᒥᑦ ᐊᐅᓚᒐᑦᑕ ᒫᓐᓇ 
ᐊᑐᓕᖁᔭᓕᐊᕋᔅᓴᖃᕋᑕ. ᒐᕙᒪᒃᑯᑦ 
ᐊᖏᖅᓯᒪᓂᖃᓚᐅᖅᓯᒪᓂᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᑐᓕᖁᔭᓕᐅᕐᕕᒋᑎᓪᓗᑎᒍ 2011−ᒥᑦ 2014−ᒥᓗ. 
ᐋᖅᑭᒋᐊᖅᓯᒋᐊᖃᓚᐅᖅᓯᒪᒻᒪᑕ ᒫᓐᓇᑦᑎᐊ 
ᐋᖅᑭᐊᒋᐊᕈᑎᐅᓂᐊᖅᑐᓂᒃ. ᑕᑯᓚᐅᓐᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᑐᓕᖁᔭᐅᓯᒪᔭᑦᑎᓐᓂ 
ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ. ᐱᔭᕇᖅᑕᐅᓯᓐᖏᒻᒪᖔᑕ 
ᐱᔭᕇᖅᑕᐅᓯᒪᑐᐃᓐᓇᖃᑦᑕᖅᑐᑎᒃ ᑭᓯᐊᓂ 
ᐅᑉᐱᓇᕈᑎᔅᓴᒥᒃ ᓇᓄᓯᒍᓐᓇᓚᐅᓐᖏᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 
 
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᒪᑉᐱᒐᖓᓂ 13−ᖓᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂ 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᓴᖅᑭᔮᖅᑎᑕᓯᓗ 5 ᑕᕝᕙᓃᑦᑐᓂᒃ 
ᐅᖃᓕᒫᕈᒪᒐᒃᑯ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᑕᐅᓯᑐᐊᖅ ᓄᓇᓕᒃ 
18−ᓂᒃ ᐃᓄᓕᕆᔨᖃᕐᓂᓐᖏᑦᑐᖅ  
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months and had no community social 
services workers at all for 4 separate 
months.” In stating that, Mr. Chairman, let 
me focus on the department here.  
 
Looking at the auditor’s report for Igloolik, 
let’s focus on Igloolik here. The months 
without a community social worker were 
four and the community of Igloolik is one of 
the larger communities in Nunavut. Why was 
it listed that it was one of the hardest 
positions to fill? What constitutes that? I 
know housing might be one reason. Can the 
department enlighten me as to why it was so 
hard to fill this position? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Thank you, Mr. Kaernerk. I don’t know the 
specifics of why Igloolik was a challenge to 
staff. I’m happy to commit to reviewing that 
with my colleague, Ms. Cronin, at Human 
Resources to identify what some of those 
reasons are. I apologize for not having that 
information readily available. Mr. Chairman, 
if you will allow, I will submit a written 
document confirming some of those reasons 
if it’s acceptable to you, Sir. 
 
Chairman: Thank you. I realize that you 
already have committed to provide and 
already have provided a number of different 
issues that are ongoing. I think we all have 
concerns with our individual communities, 
and I think it would not be a useful time of 
the limited time we have left in this hearing 
to go through a community-by-community 
basis on hiring challenges, but if you could 
provide to the Committee that information 
regarding that position in Igloolik and of any 
others of note, I would appreciate it. Mr. 
Kaernerk. 
 
Mr. Kaernerk: Thank you, Mr. Chairman. 

ᑕᖅᑭᓂᒃ ᐊᒻᒪ ᐅᖃᕈᐊᖅᑐᖓ ᑕᐃᒫᒃ ᐱᓕᕆᕕᓐᓂ 
ᐅᖃᓕᒫᑲᐃᓐᓇᕐᓗᖓ ᐱᔾᔪᑎᓕᓐᓂᒃ.  
 
 
 
ᐅᖃᓕᒫᖅᑐᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐃᓪᓗᓕᒻᒥᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ. 
ᑕᖅᑭᓕᒫᖅ ᐃᓄᓕᕆᔨᖃᕐᓂᓐᖏᑦᑐᑦ ᑎᓴᒪᓂᒃ ᑕᖅᑭᓂᒃ 
ᐊᒻᒪ ᐃᓪᓗᓕᓗᑦᑕᐅᖅ ᓄᓇᓕᓐᓄᑦ 
ᐊᖏᓛᖑᖃᑕᐅᒋᓪᓗᓂ, ᓱᒻᒪᑦ ᐅᑯᐊ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓐᓂᖅᑲᑦ 
ᐱᔭᕆᐊᑐᓂᖅᐹᖑᖃᑕᐅᓂᕋᖅᑕᐅᓪᓗᓂ ᐃᓐᓄᒋᐊᖓ 
ᐃᓪᓗᓕᒻᒥ ᐃᓄᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ? ᐊᑕᐅᓯᕐᒥᒃ 
ᐱᔾᔪᑎᖃᑐᐃᓐᓇᕆᐊᓕᐅᒐᓗᐊᖅ ᖃᐅᔨᒪᔭᓐᓂᒃ ᑭᓯᐊᓂᓕ 
ᑖᒃᑯᐊ ᐱᓕᕆᕕᒥᐅᑕᐅᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᓐᓇᖅᑲᑦ 
ᓱᒻᒪᑦ ᐃᓐᓄᑦᑕᐅᒐᕐᓂᓐᖏᑦᑐᐊᓘᓐᓂᕐᒪᖔᑦ ᐃᓪᓗᓕᒻᒥ 
ᐃᖅᑲᓇᐃᔮᔅᓴᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑯᔭᓐᓇᒦᑦ, ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᓕᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ 
ᐊᒻᒪᓗ ᒥᔅᑕ ᖃᐃᕐᓂᖅ ᖁᔭᓐᓇᒦᖅᖢᒍ. ᑭᓱᓂᒃ 
ᐱᔾᔪᑎᒃᓴᖃᕐᒪᖔᑦ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑭᓱᒥᒃ 
ᐱᔾᔪᑎᖃᖅᖢᓂ ᐃᓅᔪᓐᓇᓚᐅᓐᖏᒻᒪᖔᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓚᖏᑦ ᐱᔾᔪᑎᖏᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᓯᓐᓄᑦ 
ᐊᒻᒪᓗ ᑎᑎᖅᑲᑎᒍᑦ ᑭᐅᔪᓐᓇᕆᓪᓗᒍ ᑭᖓᓕᐊᒍᑦ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᐳᖅ): ᐄ, ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᕈᐃᓯᒪᒐᕕᑦ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᔭᐅᖏᓐᓇᕆᐊᓖᑦ ᐃᓱᒫᓗᑎᖃᖅᑐᐃᓐᓇᐅᒐᑦᑕ 
ᓄᓇᓕᑦᑎᓐᓂ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ. ᐱᕕᑭᑦᑑᒐᑦᑕ 
ᓄᓇᓕᒃᑎᒎᕐᓗᒋᑦ ᓇᓗᓇᐃᔭᐃᔭᕆᐊᒃᓴᖅ 
ᐱᕕᖃᓐᖏᓐᓇᑦᑕ ᐊᒻᒪᓘᓐᓃᑦ ᐊᓯᖏᑦ ᑕᐃᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᔭᕆᐊᓖᑦ. ᒥᔅᑕ ᖃᐃᕐᓂᖅ. 
 
 
 
 
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦ ᐃᒃᓯᕙᐅᑕᖅ.  
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The reason why I said it is that it is listed in 
the Auditor General’s report here. That’s 
why I stated that community and I appreciate 
that.  
 
Let me move on to the director’s annual 
report with family wellness on the executive 
summary, Mr. Chairman. With the high 
vacancy rate in that department there, what 
appropriate [actions] have been taken in 
perseverance and assisted innovation, 
resourcefulness, and all these other topics? 
What kind of perseverance has the 
department taken into consideration when it 
comes to these high-rate vacancies? I don’t 
want to create more time, but I just have 
three questions and this is the last one that I 
would like to ask on the perseverance side of 
how the department is being resourceful 
when it comes to high rate of staff vacancies. 
I’ll save my other questions on the next 
section. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. I 
think we have shown perseverance through 
the application of outside-of-the-box 
approaches to recruitment which, as I 
discussed earlier, included a contract 
resource specifically retained to recruit social 
workers and other contract resources to 
specifically retain short-term social workers 
where it’s appropriate.  
 
Perseverance, in my mind, is you don’t keep 
trying the same thing and expecting a 
different result. It means that you try 
different things and hopefully achieve a 
different result. The important part of 
perseverance, in my mind, as it relates to 
what we were discussing today is that we’re 
consistently trying or achieving success in 
implementing a response to all of these root 
causes as a whole-of-government. In doing 
so, it forces us to really look, again, at the 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓵᖅᐸᒍ ᓇᓗᓇᐃᖅᑲᐅᕙᕋ ᐅᑯᓇᓂ 
ᐅᓂᒃᑳᕐᓃᖃᑕᐅᖕᒪᑦ.  
 
 
 
 
 
ᐊᓯᐊᓄᑦ ᓅᓪᓗᖓ ᐊᐅᓚᑦᑎᔨᐅᑉ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ 
ᓇᐃᒡᓕᑎᖅᓯᒪᔪᑎᒍᑦ. ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ 
ᐅᓄᖅᑑᑎᓪᓗᒋᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐱᕙᓪᓕᐊᓯᒪᕙᑦ, ᖃᓄᖅ 
ᐊᒃᓱᕉᑎᒋᔭᐅᓯᒪᕙᑦ, ᖃᓄᐃᓕᐅᖅᓯᒪᕕᓯ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᓯᐅᓪᓗᓯ ᓱᖕᒪᑦ ᑖᒃᑯᐊ ᐅᓄᓕᐊᕐᒪᖔᖏᑦ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ. ᖃᓄᐃᓕᐅᖅᐱᓯ ᑕᒪᒃᑯᐊ 
ᐱᔾᔪᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐅᓄᓗᐊᕐᒪᑕ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᐳᖅ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐃᐅᓪᔅᕗᐊᑦ.  
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᒃᓱᕉᑎᒋᓯᒪᔭᕗᑦ ᐅᑯᐊ ᐃᖅᑕᓇᐃᔮᓂᒃ 
ᐃᓄᐃᓇᓱᒃᑎᓪᓗᑕ ᓲᕐᓗ ᑳᓐᑐᕌᓕᕆᔨᐅᔪᒥᒃ 
ᕿᓂᖅᑎᑦᑎᔪᒍᑦ ᐃᓗᓕᕆᔨᒃᓴᓂᒃ ᐊᒻᒪᓗ 
ᑳᓐᑐᕌᒃᓯᓯᒪᖕᒥᔪᒍᑦ ᒪᐅᖓᑦᑎᐊᖅ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ 
ᐃᓄᐃᓯᒪᑲᐃᓐᓇᕈᓐᓇᕐᓂᐊᕋᑦᑕ.  
 
 
 
 
 
 
 
 
ᕿᓂᕐᓂᑦᑎᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐆᒃᑐᕋᓱᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᐃᓐᓄᒃᓯᓇᓱᒃᑎᓪᓗᑕ ᑕᐃᒪᓐᖓᓕᒫᖅ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓇᓱᒃᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᒐᕙᒪᐅᓪᓗᑕ ᐃᓘᓐᓇᐅᓪᓗᑕ  
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processes that we engage, some of which in 
my view are processes for the sake of 
processes, Mr. Chairman. We need to really 
take a hard look at all of these processes are 
because of policy and by and large, a lot of 
these policies are within the realm of our 
authority to change. Why aren’t we looking 
at it through the lens of realizing efficiency 
and value for dollar as it pertains to not only 
recruitment but everything we do as a 
government, Mr. Chairman?  
 
To the Member’s question, we persevere in 
the sense that we keep attempting to address 
the issues as they arise in a meaningful way 
that would seek to get people on the ground 
in-community, Mr. Chairman. Thank you. 
 
Chairman: Thank you. That was the last 
name I had on my list under that section. We 
will go to Conclusion, paragraphs 60 and 61. 
Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I have a question for the Office of 
the Auditor General under this section. 
(interpretation ends) In response to your 
office’s 2014 Follow-up Report on Child and 
Family Services in Nunavut, the Department 
of Family Services developed its Quality 
Protects Action Plan, with the final and 
completed plan being tabled in September 
2017. To what extent did your current 2023 
audit refer to the commitments made in the 
Quality Protects Action Plan? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes.  
 
Mr. Hayes: Thank you. In doing this audit, 
we based our criteria, and that is what we 
hold the department to when we do our 
examinations, on the requirements and 
standards that are in place now; the 
commitments that have been made by the 
government. We did review the Quality 

ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓇᒃᑕᐃᓐᓇᕆᖃᑦᑕᖅᑕᕗᑦ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᖃᓄᐃᒻᒪᑦ 
ᑕᐃᒪᐃᓕᖓᖕᒪᖔᑦ ᐊᑐᐊᒐᑦ ᑖᒃᑯᐊ ᒪᓕᒡᓗᒋᑦ 
ᐊᓯᔾᔨᖅᓰᔪᓐᓇᕋᑦᑕ ᑮᓇᐅᔭᑦ ᐊᑐᑦᑎᐊᕋᓱᒡᓗᒋᑦ 
ᓇᐊᒃᑯᓕᒫᖅ ᒐᕙᒪᐅᓪᓗᑕ. 
 
 
 
 
 
 
 
 
ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᐱᖅᑯᑎᖓᓄᑦ ᐊᒃᓱᕉᑎᖃᖅᓯᒪᔪᒍᑦ 
ᖃᓄᖅᑑᕈᑎᓇᓱᒃᑕᕗᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᔪᒪᓪᓗᑕ ᓄᓇᓕᖕᓂ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᓐᓂ 
ᐃᓱᓕᑦᑎᕙᓪᓕᐊᓕᖅᑎᓪᓗᑕ 60 ᐊᒻᒪ 61. ᒥᔅᑕ ᒪᓕᑭ. 
 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ ᑕᕝᕙᓂ. 
(ᑐᓵᔨᑎᒍᑦ) 2014ᒥ ᐅᓂᒃᑳᓕᐅᕈᑎᒋᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᓚᐅᖅᓯᒪᖕᒪᑕ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐊᐅᓚᔾᔭᐃᔾᔪᑎ 
ᐸᕐᓇᐅᑎᓂᒃ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ 2017ᒥ.  2023ᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑐᑦ ᖃᓄᖅ ᓂᓪᓕᐅᑎᖃᕈᒪᕙᑦ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ? ᖁᔭᓪᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐃᔅ. 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᖢᑕ 
ᒪᓕᒐᓂᒃ ᒪᓕᓲᖑᒐᑦᑕ ᑕᐃᒃᑯᐊ ᒪᓕᒐᐃᑦ ᒪᓕᒃᖢᒋᑦ 
ᒫᓐᓇ ᐊᑐᖅᑕᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. ᐄ, ᕿᒥᕐᕈᓇᓚᐅᖅᑕᕗᑦ 
ᑖᒃᑯᐊ  
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Protects Action Plan and we formulated our 
criteria and the questions that we asked in the 
audit on the basis of that plan.  
 
That said, I would note that you can 
crosswalk that plan. You can link it to the 
recommendations that we made in 2011 and 
2014. As I mentioned earlier, we found that 
although the department agreed with the 
recommendations and said in various places 
that they had been completed, that wasn’t the 
case. That plan was considered, even though 
it’s not mentioned specifically in our report. 
Thank you, Mr. Chairman. 
 
Chairman: Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you for your 
response. I now have a question for the 
government officials. (interpretation ends) 
The report of the Auditor General of Canada 
on child and family services in Nunavut was 
tabled on May 30, 2023. The same day, the 
Minister of Family Services issued a press 
release which stated, “We are developing a 
plan with broad objectives and a detailed 
framework with measurable outcomes.” 
When will the plan and framework be 
finalized and provided to the Committee? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
We hope to finalize it as soon as possible, but 
recognizing that it would need to be very 
deliberate in the way it is developed and 
collaborate not with our interdepartmental 
colleagues but Nunavut Tunngavik 
Incorporated and regional Inuit 
organizations, communities, and other 
organizations that were discussed by the 
Auditor General earlier today. I want to have 
something to table in the winter session if it’s 
possible. Thank you, Mr. Chairman. 

ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓪᓗᑕᓗ 
ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᑖᓐᓇ 
ᐸᕐᓇᐅᑎ ᑐᓐᖓᕕᒋᓪᓗᒍ.  
 
 
ᑖᓐᓇ ᐸᕐᓇᐅᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᓚᐅᖅᓯᒪᔭᑦᑎᓐᓄᑦ 
ᐊᑕᓂᓖᑦ ᐅᖃᖅᑲᐅᒐᑦᑕ ᑖᒃᑯᐊ ᐱᓕᕆᕖᑦ 
ᐊᑐᓕᖁᔭᕐᓂᒃ ᐊᖏᕈᑎᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᑕᐃᒪᐃᓕᖓᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑎᑎᖅᑲᑎᒍᑦ ᑖᒃᑯᑎᒎᓇᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᖕᓂ ᑖᓐᓇ. ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᓕᕐᒥᔪᖓ. 
(ᑐᓵᔨᑎᒍᑦ) ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᓱᕈᓯᕐᓄᑦ 
ᐃᓚᔮᕇᖕᓄᓪᓗ ᐱᔨᑦᑎᕈᑏᑦ ᓄᓇᕗᒻᒥ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᒪᐃ 30, 2023ᒥ ᐊᒻᒪᓗ 
ᑕᕝᕙᓂᓴᐃᓐᓇᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ ᑐᓴᒐᒃᓴᓂᒃ 
ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᓪᓗᓂ ᐸᕐᓇᐅᑎᓂᒎᖅ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᑦ ᑐᕌᒐᓕᐅᕐᓂᐊᕋᒥᒃ ᐊᒻᒪᓗ 
ᐱᔭᕇᖅᐸᓪᓕᐊᔪᑦ ᑕᒪᒃᑯᐊ ᓇᓗᓕᔾᔮᓐᖏᒻᒪᑕ, ᖃᖓ 
ᑖᒃᑯᐊ ᐱᔭᕇᖅᑕᐅᓛᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ.  
 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐱᔭᕇᖅᓴᕋᐃᕈᒪᔭᕗᑦ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑲᑎᒪᔨᕋᓛᑦ. 
ᐅᑭᐅᒃᑯᑦ ᑲᑎᒪᕐᔪᐊᓕᕈᔅᓯ ᓴᖅᑭᑦᑎᔪᒪᓛᖅᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman: Mr. Malliki. 
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. We look forward to that because 
the Department of Family Services now has a 
huge responsibility and we would like to 
make sure that it is properly planned.  
 
(interpretation ends) In her press release of 
May 30, the Minister of Family Services 
stated that “Family Services is modernizing 
its Standards and Procedures Manual and 
will provide staff orientation on the updated 
manual.” When do you anticipate that the 
updated manual will be ready for use by 
frontline workers? (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ellsworth.  
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
As I understand it, the performance time 
frame for the update to the Standards and 
Procedures Manual is January 30, 2024. 
There has been some delay with previous 
resources. The information that I have 
received just today was just that, but again, 
this is part of the broader strategic plan. We 
need to make sure that each piece of the plan 
dovetails into the other pieces so that there is 
meaningful overlay and the crosswalk, as the 
Auditor General referenced, to again ensure 
that not only is it accountable, measurable, 
but most importantly, in my view, successful 
in responding to the findings of the Auditor 
General. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Malliki.  
 
Mr. Malliki (interpretation): Thank you, Mr. 
Chairman. I also thank you. In his May 30, 
2023 press release in response to the 2023 
Report of the Auditor General of Canada on 
Child and Family Services in Nunavut, the 
Premier stated: 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᓂᕆᐅᒋᓂᐊᖅᐸᕗᑦ. ᐱᓕᕆᐊᒃᓴᕐᔪᐊᕐᒥᒃ ᐊᖏᔪᒥᒃ ᒫᓐᓇ 
ᑎᒍᒥᐊᓕᕐᒪᑕ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᖅᑰᔨᓐᖏᓇᖅᑐᒥᒃ.  
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᒪᐃ 30ᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᓴᖅᑭᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᒥᓂᔅᑕᖓᑦ ᐅᖃᓚᐅᖅᓯᒪᔪᑦ 
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓂᐊᕐᓂᖏᑦ ᒪᓕᒐᐃᑦ ᐊᒻᒪᓗ 
ᐅᖃᓕᒫᒐᑦ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᐅᓂᐊᕐᒪᑕ. ᖃᖓ ᑕᐃᒪ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓛᖅᐸᑦ ᑖᒃᑯᐊ ᐅᖃᓕᒫᑦ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓪᔅᕗᐊᑦ. 
 
 
ᐃᐊᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᐅᖃᓕᒫᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᔮᓄᐊᕆ 30, 2024ᒥ ᐱᔭᕇᕐᕕᒃᓴᓕᒃ 
ᑕᐃᓐᓇᓗ ᑭᖑᕙᖅᓯᒪᓪᓗᓂ ᐃᑉᐸᒃᓴᖅ 
ᑐᓴᖅᑎᑕᐅᓚᐅᕋᒪ ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᒪᓐᓇ 
ᐸᕐᓇᐅᓯᐊᕆᔭᐅᔪᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᖕᒪᑦ ᐊᓯᖏᓐᓄᓪᓗ 
ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ 
ᓵᑕᒃᓴᐅᔪᓐᓇᕐᓗᓂ ᑲᔪᓯᑦᑎᐊᕈᒥᓇᖅᑐᑦ ᑖᒃᑯᐊ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒪᓕᑭ. 
 
 
ᒪᓕᑭ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒪᐃ 30, 
2023ᖑᓕᖅᑎᓪᓗᒍ ᐱᕙᓪᓕᐊᔪᒃᑯᑦ 
ᑐᓴᒐᒃᓴᖅᑕᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᑭᐅᓪᓗᑎᒃ 2023ᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖏᑦ 
ᓯᕗᓕᖅᑎ ᐃᒪᐃᓕᓚᐅᕐᒪᑦ  
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“With the full support of Cabinet, the 
government is unlocking the resources 
necessary to enable the Departments of 
Family Services, Health, and Human 
Resources to respond financially and with 
increased human capacity.”  
 
To date, what additional resources have been 
provided to your department to directly 
address the issues raised in the Auditor 
General’s report? That’s my final question. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ellsworth. 
 
Mr. Ellsworth: Thank you, Mr. Chairman. 
Given the timing of the release of the report, 
many different approaches to the additional 
resource needs of the department were 
discussed and it occurred to the group of 
professionals at the table, including my 
colleague, Mr. Onalik, and Mr. Chown of the 
Department of Finance, that we still had a 
whole year of appropriation in front of us.  
 
The reality, quite frankly, from a practical 
perspective is you could throw $200 million 
at me today and I would not necessarily be 
able to activate that kind of money 
responsibly to respond to this. Our approach 
has been to utilize this in-year appropriation 
through the lens of careful review. If we need 
in-year supps or whatever the case might be, 
then perhaps we may need to go down that 
road if we deficit. Towards the end of the 
year we may need to ask for a supplementary 
after-year appropriation, but the resource 
allocation piece was really important in the 
sense of being structured again and 
principled in a the way that we spend public 
dollars.  
 
We found that the current funding envelope 
for the Department of Family Services, as 
you heard, often years we did surplus, and so 
I know in having met with my director of 

ᐃᓘᓐᓇᖏᓐᓄᑦ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᖓ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᓴᓇᕐᕈᑎᓂᒃ 
ᓴᖅᑭᑦᑎᔪᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᓈᒻᒪᒃᓯᓕᕐᕕᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕐᓗᑎᒃ. 
 
 
ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᑕᒪᓐᓇ ᖃᓄᐃᑦᑐᓂᒃ 
ᓴᓇᕐᕈᑎᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᐊᑐᐃᓐᓇᕈᐃᕕᐅᓯᒪᓕᖅᐱᓯ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕗᐊᑦ. 
 
 
ᐃᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᑭᓐᖑᒪᔭᕗᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᐱᓕᕆᕕᑦᑕ 
ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐃᒃᓯᕚᖃᑕᐅᓚᐅᕆᓪᓗᓂ ᒥᔅᑕ 
ᐅᓛᓕᒃ ᐊᒻᒪᓗ ᒥᔅᑕ ᑦᓴᐅᓂ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᒥᓂᔅᑕᖓᑦᑕ ᑐᑭᓕᖓ, ᐊᕐᕌᒍᓕᒫᖃᓗᐊᕋᑦᑕ ᓱᓕ.  
 
 
 
 
 
$200,000,000ᓂᒃ ᖃᐃᑦᑎᔭᐅᒐᓗᐊᕋᒪ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐊᐅᓚᔾᔭᐃᔾᔪᑎᒃᓴᓂᒃ 
ᐱᒋᐊᖅᑎᑦᑎᑲᐅᑎᒋᔪᓐᓇᕋᔭᓐᖏᑦᑐᖓ ᑕᐃᒪ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᓚᐅᖅᑎᓪᓗᒍ ᐃᒻᒪᖄ 
ᐊᑭᓕᒃᓴᖃᕆᐊᖃᕐᓂᐊᕈᑦᑕ ᑮᓇᐅᔭᑦ ᐃᓚᒋᐊᕈᑎᓂᒃ 
ᑐᒃᓯᕋᕆᐊᖃᕋᔭᖅᑐᒃᓴᐅᔪᒍᑦ ᑕᒪᒃᑯᐊ ᐱᕐᔪᐊᖑᖕᒪᑕ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔭᕆᐊᖃᖅᖢᑕᓗ. ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖏᓐᓂᒃ ᐊᑐᕋᑦᑕ..  
 
 
 
 
 
 
 
 
 
ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐄ, ᐊᒥᐊᒃᑯᖃᓚᐅᕋᑦᑕ ᖃᐅᔨᒪᓪᓗᖓ 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖓ 
ᑲᑎᒪᖃᑎᒋᒐᒃᑯ  
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corporate services just last week about the 
fiscal outlook, we’re going to seek to achieve 
a balanced budget, but there is a likelihood 
that we will be looking at a deficit because of 
the resources required to respond to the 
Auditor General’s report, Mr. Chairman. 
Thank you. 
 
Chairman: Thank you. Mr. Onalik wanted 
to supplement as well. Mr. Onalik. 
 
Mr. Onalik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Part of the 
normal budget development processes is it’s 
up to a department to come forward and there 
is a review of their business cases and 
suggestions. What is very different about this 
situation with Family Services is we have 
actively sought out business cases, we have 
actively supported the Department of Family 
Services in developing the business cases, 
and we are at the working level, reviewing 
them from outside of the normal process, I 
guess.  
 
There is one thing I think that we have 
recognized in that as departments are 
competing for our limited dollars, it is often 
those who are best at writing business cases 
and who have the time to write the business 
cases that get the money. That has not 
necessarily been a reflection of need. I think, 
upfront, cabinet gave us the freedom to say 
we know there is a need there. Considering 
the numerous issues that Family Services is 
dealing with in trying to address the Office of 
the Auditor General’s report, we have tried to 
make it so that Family Services can make 
that case while still responding to the Office 
of the Auditor General.  
 
I know it’s a little bit of backend machinery, 
but it’s important that we have given that 
space to Family Services. Fundamentally, I 
think everybody agrees and it’s mentioned in 
the press release that there aren’t enough 

ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥ ᐅᖓᑕᐅᔾᔨᔾᔮᓐᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᖅᑐᒍᑦ ᐅᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔪᑦ 
ᐋᖅᑭᖕᓂᐊᕈᑦᑎᒃᑯᑦ ᐊᑭᓕᒃᓴᖃᑐᐃᓐᓇᕆᐊᓕᒃ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐅᓈᓕᒃ. 
 
 
ᐅᓈᓕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᐊᑐᒡᒍᔭᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᑦ 
ᐱᔪᒪᔭᒥᖕᓂᒃ ᓇᓗᓇᐃᖅᓯᖦᖤᖅᐳᖅ, ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ 
ᐸᕐᓇᐅᓂᖏᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᒃᐸᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓕ 
ᐱᓪᓗᑎᒃᑯᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ 
ᐋᖅᑭᒃᓯᓚᐅᖅᑐᒍᑦ ᐊᒻᒪ ᕿᒥᕐᕈᓇᓕᖅᖢᑎᒃᑯᑦ 
ᐱᕙᓪᓕᐊᔾᔪᓰᑦ ᑕᒪᒃᑯᐊ ᓂᒍᖅᖢᒋᑦ. 
 
 
 
 
 
 
 
ᐊᑕᐅᓯᖅ ᐃᓕᓴᕆᓯᒪᔭᕗᑦ ᑮᓇᐅᔭᑦ ᐅᓄᓐᖏᑦᑑᑎᓪᓗᒋᑦ 
ᐱᔭᐅᔪᒪᔪᐃᓐᓇᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ 
ᑭᓐᖑᒪᔭᐅᖕᒪᑕ ᑕᒪᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᐃᓱᒪᖅᓱᖅᑎᑕᐅᓕᓚᐅᖅᑐᒍᑦ ᑭᓐᖒᒪᔭᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ ᐅᓄᖅᑐᑦ 
ᐋᖅᑭᒃᐸᓪᓕᐊᓇᓱᒃᑕᖏᑦ ᐋᖅᑭᒐᓱᓚᐅᖅᑕᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑎᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᒪᓕᒡᓗᒋᑦ. 
 
 
 
 
 
 
 
 
 
 
ᑕᐃᒫᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᔪᒍᑦ ᐊᒻᒪᓗ ᐃᓘᓐᓇᖏᑦ 
ᐊᖏᖃᑎᒌᒃᑐᒃᓴᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ  
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people to do the jobs that they are supposed 
to be doing. There haven’t been enough 
resources to do the jobs, so it’s a bit of 
freedom to be able to look at it from a 
different lens. This is a crisis, so we are 
treating it as a crisis with some quicker 
response times and stuff. (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. I have no more 
names on my list. At this time, before I invite 
the Office of the Auditor General to provide 
closing comments, I would like to make a 
few observations myself.  
 
Through the lines of questioning that have 
been asked and the responses that are being 
made, people in the general public may think 
this is…I used the term “unicorns and 
rainbows” earlier with the discussion with 
Mr. Onalik. There are a lot of commitments 
and a lot undertakings being absorbed by the 
Department of Family Services right now 
and it’s going to take some time. We 
recognize that. There were some pretty firm 
commitments made not just with timelines 
but with budgetary upcoming requests and 
things of that nature. Mr. Ellsworth’s 
comment that even if he was given a pile of 
money today doesn’t necessarily mean that 
that’s the solution. Business cases are 
provided in detail for a reason, so you know 
what the expectations are of that money to be 
allocated to a department and what some of 
the projected outcomes will be.  
 
There was a lot of discussion on reprofiled 
positions within the Department of Family 
Services and an allusion to upcoming 
requests for more positions. I would strongly 
recommend the government and all 
departments, but especially in this case right 
now, to take a look at existing positions that 
can be reprofiled before our public service 
keeps getting bigger and bigger and bigger, 
yet we’re sitting at a 60 percent capacity. We 

ᐃᖅᑲᓇᐃᔮᖃᕆᐊᖃᕐᒪᑕ. ᐊᒥᒐᖅᓰᓐᓇᐅᔭᖅᓯᒪᖕᒪᑕ 
ᑭᖑᓂᑦᑎᓐᓂ. ᐅᓗᕆᐊᓇᖅᑐᒦᒻᒪᑕ ᑕᐃᒪ ᑮᓇᐅᔭᖅᑎᒍᑦ 
ᐊᓯᖏᑦᑎᒍᓪᓗ ᐊᖏᖅᑕᐅᓴᕋᐃᓐᓂᖅᓴᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ, 
ᒪᑐᓯᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ 
ᑎᑎᕋᕐᕕᖏᓐᓂᓐᖔᖅᑐᑦ.  
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔭᐅᓯᒪᔪᑦ ᑕᖅᑲᕐᑯᐊ ᐃᓱᒪᔪᒃᓴᐅᕗᑦ 
ᐃᒪᐃᓕᐅᕐᓂᐊᖅᑐᖔᖅᓯᒪᔪᑦ ᐅᓄᖅᑑᓯᒪᓪᓗᑎᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᖃᐅᑐᐃᓐᓇᖅ 
ᐱᔭᕇᖅᑕᐅᔪᓐᓇᔾᔮᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐃᒪᐃᓕᐅᕐᓂᐊᖅᑐᒎᓚᓯᒪᔪᒍᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᑐᒃᓯᕌᕆᔭᐅᓂᐊᖅᑐᓪᓗ ᑕᒪᒃᑯᐊ ᒥᔅᑕ 
ᐅᐃᓪᔅᕗᐊᑦᓗ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑮᓇᐅᔮᓗᖕᓂᒃ 
ᑐᓂᔭᐅᒐᓗᐊᕈᓂ ᐋᖅᑭᑲᐅᑎᒋᔾᔮᓐᖏᑦᑐᑦ ᑭᓱᓂᒃ 
ᐊᑐᕐᓂᐊᕐᓂᖏᑦ ᑕᒪᔾᔭᐅᕗᑦ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᖕᒥᔪᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐊᓯᖏᓐᓄᑦ 
ᐃᓕᐅᖅᑲᖅᑕᐅᓂᐊᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᒃᑲᓐᓂᕈᒪᓂᐊᖅᑐᑦ. ᒐᕙᒪᒃᑯᑦ 
ᐊᑐᓕᖁᔭᓕᐅᕐᕕᒋᕙᒃᑲ ᑕᐃᒃᑯᐊ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᑦ 
ᐊᓯᐊᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᔭᐅᔪᓐᓇᖅᑐᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᖅᑳᖁᓪᓗᒋᑦ ᐅᓂᖅᓯᕙᓪᓕᐊᑐᐃᓐᓇᕐᒪᑕ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.  
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don’t even know where our trouble spots are 
until we are fully staffed. I would caution 
bringing forward requests for new positions 
without those exercises being undertaken 
fully.  
 
There has been a lot of discussion on the 
information management system. I thing, 
again, people in the public have to realize 
that that is not the magic bullet either. It is 
one tool in the tool box for the department 
and for the government to make 
improvements with measurable outcomes, to 
have that information readily available so 
that we know where our kids are and how 
they are being looked after. 
 
There was discussion on the interagency 
coordination protocol and that it hasn’t been 
very well used. From experience, we would 
say that it’s not just this file under that 
interagency coordination protocol. This is 
just one of many files that that agreement or 
that protocol is established, so I would 
strongly encourage Mr. Onalik, especially in 
this, to make sure that departments are 
talking to each other and that where 
information can and should be shared, that it 
is, without silos and barriers.  
 
We look at the frontline training. Again, a lot 
of commitments on training and orientation 
and cultural awareness, where again, you 
need the resources to be able to put that out 
there in way that it is going to have 
measurable outcomes so that people can get 
to their job as soon as possible.  
 
I’m hoping that Mr. Hayes, in his closing 
comments… . We were at a meeting last 
week where the discussion of sustainable 
development goals in the audit realm is a 
new venture whereas typically auditors are 
not there to provide advice on policy; just to 
measure the outcomes and the 
implementation of policy. As this seems to 

ᒪᑯᐊᓗ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᓇᓗᓇᐃᕈᓐᓇᔾᔮᓐᖏᑕᕗᑦ 
ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᒃᑲᓐᓂᕈᑦᑕ.  
 
 
 
 
 
ᐅᖃᐅᓯᕆᔭᐅᑲᑕᖅᑲᐅᓐᖏᓪᓗᑎᒃ ᒪᑯᐊ ᐸᐃᑉᐹᕈᔪᐃᑦ 
ᑐᖅᑯᖅᑕᐅᓯᒪᓂᖏᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ. 
ᑕᐃᓐᓇ ᐋᖅᑭᐅᑎᒋᔭᐅᓐᖏᑦᑐᖅ 
ᐋᖅᑭᐅᑎᒋᔭᐅᔪᓐᓇᔾᔮᓐᖏᑦᑐᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᔭᕇᖅᑕᕐᕕᒃᓴᓕᐅᕐᓗᑎᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᓐᓇᖅᑐᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓗᑎᒡᓗ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ. 
 
 
 
 
 
 
ᐅᖃᐅᓯᐅᓯᒪᖕᒥᔪᖅ ᑎᒥᐅᖃᑎᒌᓐᖏᑦᑐᑦ 
ᐊᖏᖃᑎᒌᓯᒪᒍᓐᓇᕐᓗᑎᒃ ᐊᑐᖅᑕᐅᑦᓯᐊᕈᓐᓇᕐᓗᓂᓗ 
ᖃᐅᔨᓯᒪᔭᓐᓂᒃ ᐃᒫᒃ ᐱᕚᓪᓕᑐᐃᓐᓇᕋᔭᓐᖏᑦᑐᒍᑦ 
ᑖᔅᓱᒧᖓ ᑐᑭᒧᐊᕈᑎᑦᓴᓄᑦ ᐊᖏᕈᒻᒥᒃ ᑭᓯᐊᓂ ᐊᖏᕈᑦ 
ᐋᖅᑭᒃᓯᒍᑎᐅᒐᔭᕐᒪᑦ. ᐃᓇᓪᓚᕆᒃᑲᔭᖅᐸᕋ ᒥᔅᑕ ᐅᓈᓕᒃ 
ᑖᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ ᐅᖃᖃᑎᒌᒃᓯᒪᑦᓴᐃᓐᓇᖁᓪᓗᒋᑦ 
ᓯᐊᒻᒪᑦᑕᐅᑦᓯᐊᕐᓗᑎᓪᓗ ᑐᓴᐅᒪᔭᐅᔭᕆᐊᓖᑦ ᑕᒪᐃᓐᓄᑦ. 
 
 
 
 
 
ᑕᑯᓪᓗᑎᒍᓪᓗ ᐃᓄᓕᕆᓪᓚᑦᑖᖅᐸᑦᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓐᓂᖏᓐᓂᒃ ᐃᓂᖅᑯᓯᕐᒥᓪᓗ 
ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ. ᑖᒃᑯᐊ ᐱᓇᓲᑎᕗᑦ 
ᐊᑐᕐᓗᑎᒍᑦ ᐱᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᓴᖅᑭᐸᓪᓕᐊᕈᑏᑦ 
ᓯᕗᒧᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᖏᓪᓗ 
ᑲᒪᒋᔭᐅᓵᓕᕙᓪᓗᑎᒃ.  
 
 
 
 
ᐊᒻᒪ ᒥᔅᑕ ᕼᐊᐃᔅ ᓄᖅᑲᕈᑎᒥᓂᓪᓗ ᐱᓇᓱᐊᕈᓯᐅᔪᒥ 
ᑲᑎᒪᔪᒐᑦᑕ ᑖᒃᑯᐊ 
ᐱᕙᓪᓕᐊᕈᑎᑦᓴᐅᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᕙᑦᑐᓂᒃ ᓄᑖᖑᒻᒪᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᔾᔨᒋᐊᓲᖑᒻᒪᑕᓕ ᐊᑐᐊᒐᕐᓂᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᓴᖅᑭᑦᑐᓂᒃ ᐅᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ  
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be kind of a new adaptation of the audit 
function, I’m hoping Mr. Hayes would be 
able to talk very briefly about how that works 
in the audit world.  
 
Finally, the Deputy Minister has made a 
number of commitments to provide 
additional information to the Committee in 
written form and we will expect that 
information at the earliest convenience, and 
that the transcripts for the last two days will 
be produced and posted on the Assembly’s 
website.  
 
Finally, it was upon some advice of one of 
my colleagues here, I think it’s very 
important that a lot of the topics that we have 
been talking about for the last couple of days 
are very deep and troubling. I just want to 
remind people of the opportunity that there 
are some helplines that are available: the 
Kamatsiaqtut Help Line at 1-800-265-3333 
and the Kids Help Phone at 1-800-668-6868 
and to text 686868. If this has triggered or if 
anyone has any concerns about loved ones 
that they feel they need to reach out for 
assistance, please do so.  
 
With that, I’ll invite the Office of the Auditor 
General to provide his closing 
comments…the Deputy of the Auditor 
General. Thank you. 
 
Mr. McKenzie: Thank you very much, Mr. 
Speaker. I’m just joking because you gave 
me a promotion, so I figured I would 
continue with that. 
 
>>Laughter 
 
Our report gave the Legislative Assembly a 
picture at a point in time. That picture was 
not very different than the picture that we 
gave this Legislative Assembly in 2011 and 
2014, and that’s a reason for sadness. We are 
hopeful that our report will be an opportunity 

ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᐅᑉ ᐃᖅᑲᓇᐃᔮᕆᕙᓐᓂᐊᖅᑕᖏᑦ 
ᐅᓂᒃᑳᑲᐃᓐᓇᖁᓂᐊᕋᒃᑯ ᖃᓄᖅ ᑕᐃᒪᐃᓲᖑᒻᒪᖔᑦ.  
 
 
 
 
ᑭᖑᓪᓕᖅᐹᕐᒥᓗ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 
ᐃᒪᐃᓐᓂᐊᕐᓂᕋᖅᑲᐅᖕᒪᑦ ᕿᓚᒥᐅᔾᔫᒥᔪᒃᑯᑦ ᑐᓴᕋᑦᓴᑦ 
ᐱᓛᕈᒪᔭᕗᑦ ᐊᒻᒪ ᑲᑎᒪᐅᑎᒥᓃᑦ ᑕᕝᕙᓂ 
ᐊᓚᒃᑲᓛᕐᒥᔫᒐᓗᐊᑦ.  
 
 
 
 
 
ᑭᖑᓂᑦᓯᐊᑦᑎᓐᓂ ᐊᒻᒪ ᑲᑎᒪᔨᐅᖃᑎᒪ ᐃᓚᖓᑦ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑖ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᓕᖅᑕᕗᑦ ᐅᓪᓗᑦ 
ᒪᕐᕉᓐᓄᑦ ᐃᑎᔫᓐᒪᑕ ᑲᒪᓇᖅᑑᑉᓗᑎᓪᓗ, 
ᐃᖅᑲᐃᑎᔪᒪᕙᑉᓯ ᐃᑲᔪᕈᓐᓇᖅᑐᑦ ᑲᒪᑎᓯᐊᖅᑐᑦ 1-800-
265-3333 ᐊᒻᒪᓗ ᓄᑕᖅᑲᓄᑦ 1-800-668-6868 
ᓇᕿᑦᑕᕐᓂᐊᕐᓗᓂᓗ 686868. ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᑭᓇᒥᒃ 
ᐃᓱᒫᓘᑎᖃᖅᑐᖃᓕᕈᓂ ᐃᒻᒪᖄ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᑐᕆᒍᕕᑦ ᐊᑏ.  
 
 
 
 
 
 
 
ᑕᕝᕗᖓ ᑐᓐᖓᓱᒃᑎᓕᖅᐸᕋ ᒪᑐᔾᔪᓯᖓᓂᒃ 
ᓂᓪᓕᑲᐃᓐᓇᓕᖁᑉᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᒪᑭᓐᓯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᓐᖑᐊᖅᐳᖓ.  
 
 
>>ᐃᒡᓚᖅᑐᑦ 
 
 
ᐅᓂᒃᑳᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᑯᑎᑦᓯᕗᑦ ᒫᓐᓇᐅᓕᖅᑐᖅ 
ᑖᓐᓇ ᐊᔾᔨᐅᓐᖏᑦᑑᓗᓂᐅᓚᐅᖅᓯᒪᔪᓐᖏᑦᑐᖅ 2011ᒥ 
2014ᒥᓗ ᐅᓂᒃᑳᑦ ᓴᖅᑭᒋᐊᕐᖓᕋᑦᑎᒍᑦ ᑕᐃᒪᐃᒻᒪᑦ 
ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ. ᐅᓂᒃᑳᕗᑦ ᐊᑲᐅᓈᕈᔾᔭᐅᒐᓱᒍᑎᒃ  
 
 



 

 164

to drive some change and we have heard 
from the Deputy Ministers over the course of 
the last few days that they’re treating it that 
way. Our audit report was intended to be 
helpful.  
 
This has been a difficult audit for everybody. 
Obviously, the children, youth, and young 
adults who rely on the government for 
protection and support are at the front of our 
minds. We can’t forget about the families, 
the families who also need the support, the 
communities that need the support, and we 
certainly can’t forget about the frontline 
workers, whether they’re the community 
social services workers or the health care 
professionals, that support all of the people 
that are affected in these situations.  
 
Likewise, the regional directors, the 
supervisors and senior managers do see how 
this affects the people on the ground, so this 
is very emotional. We saw some of the 
examples that we had given in this report be 
very emotional for the people that were 
talking to us about their lived experiences 
and the things that they saw. I can tell you 
without a doubt that affected our audit team 
very deeply. It was really hard for our audit 
team because we care about the people.  
 
As we were going through this audit, we 
have to say thank you to all of the officials 
and you have heard about all the 
organizations that we talked to during this 
audit and the officials within the government. 
We have to say thank you to them for being 
forthcoming, honest, and sharing with us 
because that’s the only way that we can 
provide a complete picture to you.  
 
As disappointing as our audit results were, 
that’s the backward-looking perspective now. 
We need to move forward and look at the 
future. There is reason to be hopeful and I 
say that recognizing that in 2011 and 2014 

ᐊᓯᔾᔨᕈᑎᑦᓴᓄᑦ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ ᐅᓪᓗᓂᒃ 
ᐊᓂᒍᖅᑐᓂᒃ ᑐᓴᓚᐅᕋᑦᑎᒍᑦ. ᐃᑲᔪᕈᑎᐅᒐᓱᒻᒪᑕᓕ 
ᑕᒻᒪᓯᒪᔪᕐᓂᐊᕈᑎᕗᑦ.  
 
 
 
 
ᐊᔾᔨᒋᓚᐅᓐᖏᒻᒪᒍᓪᓗ ᑕᒪᐃᓐᓄᑦ. ᓇᓗᓇᓐᖏᓚᖅ 
ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᑦ ᐃᓐᓇᐅᓕᓵᖅᑐᓪᓗ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᓴᐳᔾᔭᐅᓗᑎᒃ ᑭᓯᐊᓂᐅᒻᒪᑦ ᐃᓚᒌᓪᓗ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᓄᓇᓖᑦ. ᐳᐃᒍᕆᖃᓐᖏᒻᒥᔭᕗᑦ 
ᐃᓄᓕᕆᔨᒻᒪᕇᑦ ᐃᖢᐊᖅᓴᐃᔩᓪᓗ 
ᐃᑲᔪᖅᑐᐃᔨᐅᓐᓇᐅᕙᑦᑐᑦ ᐊᑦᑐᖅᑕᐅᕙᑦᑐᓕᒫᓂᒃ.  
 
 
 
 
 
 
 
ᓱᒻᒪᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᓂᖅ ᐊᐅᓚᑦᓯᔨᑦ ᐊᖓᔪᖅᑲᐅᑏᑦ, 
ᑲᒪᔩᑦ ᐊᑦᑐᐃᕙᒻᒪᑦ ᑕᒪᒃᑯᓇᓐᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᐆᑦᑑᑎᒋᓯᒪᔭᕗᑦ ᐃᑉᐱᓂᐊᓪᓚᕆᓐᓇᕐᒥᒻᒪᑦ ᑕᒪᒃᑯᓄᖓ 
ᐅᖃᖃᑎᒋᕙᓚᐅᖅᑕᑦᑎᓐᓄᑦ ᐊᑐᖅᐸᓚᐅᖅᑕᖏᑦ ᑭᓱᑦ 
ᑕᒪᒃᑯᐊ ᐊᑦᑐᐃᕙᓚᐅᕐᒥᒻᒪᑦ ᐱᓇᓱᐊᖃᑎᒋᑦᑐᑎᒍᑦ 
ᐊᒃᓱᕈᕐᓇᓚᐅᖅᑐᖅ ᐅᕙᑦᑎᓐᓄᑦ. ᐃᑉᐱᒋᑦᓯᐊᕋᑦᑎᒍᑦ 
ᐃᓄᐃᑦ.  
 
 
 
 
 
 
ᑕᕝᕙ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᕐᓂᖃᖅᑎᓪᓗᑕ 
ᖁᔭᓐᓇᒦᖅᑕᐃᓐᓇᕆᒋᐊᖃᖅᑕᕗᑦ ᐱᓕᕆᔨᓗᒃᑖᑦ 
ᑎᒥᐅᔪᐃᓪᓗ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᐊᒻᒪ ᒐᕙᒪᒃᑯᓐᓃᑦᑐᑦ. 
ᖁᔭᓐᓇᒦᕈᒪᔭᕗᑦ ᐅᖃᓪᓗᐊᑐᐃᓐᓇᖅᐸᓚᐅᕐᒪᑕ 
ᐅᓐᓂᖅᓯᐅᕈᓐᓇᖅᓱᑎᒃ, ᑕᐃᒫᒃ ᑭᓯᐊᓂ 
ᑕᑯᑎᑕᐅᑦᓯᐊᕈᓐᓇᓚᐅᕋᑦᑕ. 
 
 
 
 
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᓴᖅᑭᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᑦᑎᓐᓂ 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᑭᖑᒻᒧᑦ ᑕᑯᓐᓇᕐᓂᐅᒻᒪᑦ, ᓯᕗᒧᑦ 
ᑕᐅᑐᒋᐊᖃᓕᖅᐳᒍᑦ ᓯᕗᓂᑦᓴᑎᓐᓂᒃ 
ᐊᑑᑎᖃᑦᓯᐊᕈᓐᓇᕐᓗᓂ ᐃᓕᑕᕆᑉᓗᒍ 2011-2014ᒥᓪᓕ 
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they committed in the action plans to make 
changes and we didn’t see that. Nevertheless, 
as an eternal optimist, I’m hopeful that we 
will see positive change and the reasons why 
I am hopeful is because you have seen four 
of your Deputy Ministers appear before you 
over the last few days, they have been open, 
they have been honest, they have been 
transparent, they have expressed a 
willingness to change, they have expressed 
an interest in accountability.  
 
Now, there are things that can be improved 
still with accountability, for example, clear 
timelines that all of us, the Office of the 
Auditor General and the Members of this 
Committee, can use to hold the government 
to their commitments. That would be helpful 
and I think that some of the questions have 
tried to scratch at that.  
 
The idea of bold, transformational change 
means not doing things the same way that it 
has always been done. I think the Deputy 
Minister mentioned that a couple of minutes 
ago. The Deputy Minister yesterday, and I’ll 
say this tongue in cheek, said that he wants to 
overdeliver. I would be happy to be able to 
come back and report to you at some point in 
time in the next year or two that the 
department has done what it said it would do. 
Overdelivering would be icing on the cake, 
but I really hope that the department can 
make the transformational, bold changes that 
it is talking about.  
 
Strategies, communication plans, and IT 
systems are pieces of paper if they’re not 
implemented and we can’t forget that’s really 
what we want to see is improved outcomes 
for the children, youth, young adults, and 
families.  
 
Another reason why I’m encouraged is 
because of the engagement that all of us 
have. We’ve had two very engaging days of 

ᑖᒃᑯᐊ ᐊᖏᕈᑕᐅᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ ᐊᑐᓕᖅᑕᐅᖁᔭᕗᑦ 
ᐸᕐᓇᐅᑎᖃᕆᐊᖃᕐᓗᓂᓗ ᑭᓯᐊᓂ 
ᑕᑯᓐᖐᓐᓇᕐᓂᒃᑰᕐᓗᑕ. ᑕᐃᒪᐃᒐᓗᐊᖅᓱᓂ 
ᓂᕆᐅᖏᓐᓇᓲᖑᕗᖓ ᐊᓯᔾᔨᖅᑐᖃᑦᓯᐊᕈᓐᓇᕐᓂᖓᓂᒃ, 
ᓂᕆᐅᓂᖃᑦᓯᐊᓚᕿᕗᖓ ᑕᒪᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ 
ᑕᕝᕙᓃᓚᐅᖅᑐᑦ ᒪᑐᐃᖓᑦᓯᐊᖃᑦᑕᓚᐅᖅᑐᑦ 
ᓱᓕᑦᓯᐊᕋᓱᑦᑐᑎᒃ ᐅᖃᑦᓯᐊᖅᐸᑦᑐᑎᓪᓗ 
ᐊᓯᔾᔨᖁᔨᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ ᑭᐅᑦᓯᐊᕈᒪᖃᑦᑕᓂᕐᒥᓂᒃ.  
 
 
 
 
ᐋᖅᑭᒋᐊᖅᑐᖃᑦᓴᐃᓐᓇᕈᓐᓇᕐᓂᖏᓐᓂᒃ, 
ᑭᐅᑦᓯᐊᕈᓐᓇᕐᓂᕐᒥᒃ ᓲᕐᓗ ᐅᕙᑦᑎᓐᓂᒃ ᑕᒪᐃᓐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᓐᓂ ᑲᑎᒪᔨᕋᓛᓄᓪᓗ 
ᐃᑉᐱᒋᓂᖅᓴᕆᓂᐊᕋᑦᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ ᓱᓕᖁᑉᓗᒋᑦ 
ᐊᖏᕈᑎᓯᒪᔭᒥᓂᒃ.  
 
 
 
 
 
 
ᑕᒪᓐᓇ ᐊᓯᔾᔨᓪᓚᑦᑖᒋᐊᕐᓂᖅ ᐃᒫᒃ ᑐᑭᖃᕆᐊᖃᖅᑐᖅ 
ᐱᓕᖅᑭᖃᑦᑕᓐᖏᓪᓗᑕ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᑐᓂᒃ. 
ᐅᖃᓚᐅᕐᓗᖓ ᐊᕗᖓᐅᔨᒃᑲᓐᓂᕐᓂᖅᓴᐅᓗᓂ 
ᐱᔨᑦᓯᕈᒪᒧᑦ. ᖁᕕᐊᓱᑐᐃᓐᓇᕋᓗᐊᕐᒥᔪᖓ ᐅᑭᐅᖃᐃ 
ᐊᕐᕌᒎᒃ ᒪᕐᕉᒡᓘᓐᓃᑦ ᐊᓂᒍᖅᐸᑕ ᐅᓂᒃᑳᓕᕐᓗᖓ 
ᖃᓄᐃᓕᐅᓪᓚᑦᑖᖅᓯᒪᓕᕐᒪᖔᑕ ᓂᕆᐅᒋᓪᓚᕆᑦᑕᕋ 
ᐊᓯᔾᔨᖅᑕᐅᓪᓚᑦᑖᓕᕋᔭᕐᓂᖏᑕ ᐱᑐᖃᑦ.  
 
 
 
 
 
 
 
 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑐᓴᐅᑎᓕᕆᔾᔪᑏᓪᓗ ᑕᒪᒃᑯᐊ 
ᐸᐃᑉᐹᓃᒻᒪᑕ ᐊᑐᓕᖅᑎᑕᐅᓐᖏᑐᐊᕈᑎᒃ. ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐱᕚᓪᓕᖁᔨᕕᑕ ᓄᑕᖅᑲᐃᑦ ᐱᓪᓗᒋᑦ, ᐃᓅᓱᒃᑐᑦ, 
ᐃᓐᓇᓐᖑᓕᓵᖅᑐᑦ, ᐃᓚᒌᓪᓗ.  
 
 
 
ᑲᔪᖏᕈᑎᖃᓪᓚᕆᑉᐳᖓᑦᑕᐅᖅ ᐃᓘᓐᓇᑕ ᐊᑐᓂ 
ᖃᐅᔨᒪᓂᕗᑦ ᐅᖃᐅᓯᖃᓪᓚᑦᑖᖃᑦᑕᓚᐅᕋᑦᑕ  
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discussion on this. Ultimately, it’s on us to 
also keep the heat on the department.  
 
I’ll end by sharing a bit of an anecdote. 
When I landed in Nunavut on Monday 
evening, there was a young boy at the airport 
and he was running around with a big smile 
on his face. It was clear that he was excited. 
Yesterday when we were talking to dinner, 
there was a group of children playing and 
they were laughing; they were having a great 
time.  
 
With the heaviness of this report and the 
hearing yesterday, I reflected on seeing those 
children and I wondered what I would say if 
one of them looked me in the eye and said, 
“If I needed help, if I needed protection, 
would I get it?” And I don’t know if I could 
ever say right now that they would, but I 
want to be able to come back and be able to 
say that they would. Thank you very much, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Hayes, I would 
also like to give you an opportunity to touch 
on some of the scope of the upcoming audit 
with public housing. I do realize that you’re 
leaving tonight, so I thought you would have 
an opportunity to get that in. As well, if you 
could just touch a little bit on the sustainable 
development aspect being introduced into the 
audit function. Mr. Hayes. 
 
Mr. Hayes: Thank you for that. I got caught 
up in the child and family services subject 
matter.  
 
The sustainable development goals, let me 
just say that those have been issued by the 
United Nations, signed on by, I believe, 192 
countries in 2015 or thereabouts. They 
express what I would describe as objectives 
for countries that have signed on. They’re not 
intended to overwrite or to wipe away culture 
and the country’s way of doing things and in 

ᑕᒪᒃᑯᓇᓐᖓᑦ ᐅᕙᒍᓪᓗ  
ᓇᐅᑦᓯᖅᑐᐃᓐᓇᕆᐊᖃᕋᑦᑎᒍᑦ ᐱᓕᕆᕝᕕᖓ.  
 
 
 
ᑕᐃᒪ ᓄᓇᕗᒻᒧᑦ ᑎᑭᒃᑲᒪ ᓇᒡᒐᔾᔭᒥ ᐅᓐᓄᒃᑯᑦ 
ᐃᓅᓱᑦᑐᑦᑕᖃᓚᐅᕐᒪᑦ ᐊᖑᒻᒥᒃ ᐃᓪᓚᕋᓚᑦᑐᓂ 
ᖁᕕᐊᓚᑦᑐᓂᓗ ᐅᓪᓚᕋᓚᒃᓯᓐᓈᑦ. ᓂᕆᔭᖅᑐᖅᑐᑕ 
ᐃᓅᓱᒃᑐᑦ ᓱᕈᓰᑦ ᖁᕕᐊᓱᐊᓪᓚᔪᑦ ᐃᓪᓚᒪᑦᑐᑦ ᑕᑯᓪᓗᒋᑦ. 
 
 
 
 
 
 
ᐃᑉᐸᒃᓴᖅ ᑐᓴᐃᓐᓇᖅᐸᓚᐅᕋᒪ ᑕᑯᑉᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᓄᑕᖅᑲᑦ ᐃᓚᖓᑦ ᑕᑯᒐᒥ ᐅᕙᓐᓂᒃ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕈᒪ 
ᐃᑲᔪᖅᑕᐅᓇᔭᖅᐳᖓ? ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᒫᓐᓇ ᐄ, 
ᑕᐃᒪᐃᒍᓐᓇᖅᑐᖅ ᑭᓯᐊᓂ ᐅᑎᕈᒪ ᑕᐃᒪ 
ᐅᖃᕈᓐᓇᓕᕐᓗᑎᒃ ᑕᑯᒍᒪᒐᔭᖅᑐᖓ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕼᐊᐃᔅ. ᐊᒻᒪ 
ᐅᖃᐅᓯᖄᕐᔪᒃᑲᓐᓂᕈᓐᓇᕈᕕᓪᓗ ᕿᒥᕐᕈᓂᕆᓛᖅᑕᔅᓯᓐᓂᒃ 
ᐊᐅᓪᓚᕐᓂᐊᕋᓗᐊᖅᑐᑎᒃ ᐅᓐᓄᒃ. ᐅᖃᐅᓯᖄᕐᔪᒍᓐᓇᖅᐱᑦ 
ᐱᕙᓪᓕᐊᕈᑎᐅᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᓂᒃ 
ᐃᓚᓕᐅᑎᓚᐅᖅᑕᓐᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᕈᑎᒋᕙᓐᓂᐊᖅᑕᓐᓂᒃ?  
 
 
 
 
ᕼᐊᐃᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐃᓄᓕᕆᔪᐃᓚᓕᓵᕋᓗᐊᕋᒪ.  
 
 
 
ᑖᓐᓇ ᐱᕙᓪᓕᐊᕈᑎᑦᓴᐅᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᑦ ᐱᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ 192 ᓄᓇᓕᕐᔪᐊᑦ 
ᐊᑎᓕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ 2015ᒥᐅᖅᑰᖅ 
ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ ᑐᑭᓯᔭᒃᑯᓪᓕ ᑐᑭᒧᐊᕈᑎᑦᓴᐃᑦ 
ᓄᓇᓕᕐᔪᐊᓄᑦ ᐊᑎᓕᐅᖃᑕᐅᔪᓄᑦ, ᐃᒫᒃ 
ᐊᖏᓂᖅᓴᐅᓕᕐᓗᑎᐅᓇᓱᓐᖏᑦᑐᑦ ᐃᓕᖅᑯᓯᕐᒥᒡᓘᓐᓃᑦ 
ᐲᔭᐃᕈᑕᐅᓇᓱᓐᖏᑦᑐᑦ ᖃᓄᐃᓕᐅᖅᐸᓐᓂᖏᑕᓗ  
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fact, they recognize that there are distinct 
groups and distinct communities within 
every country that have their own goals, 
objectives, ways of doing business, and 
priorities.  
 
By no means should the sustainable 
development goals be looked upon as 
something that is being imposed on anyone. 
What they really represent are 17 goals that 
are intended to drive thinking about present 
and future generations. Some of the goals 
relate to equality. Some of the goals relate to 
life on land, life in the water, the 
environment, and climate change. There are 
some goals that relate to things like 
infrastructure and industry. 
 
Ultimately, I think that if we look at Inuit 
societal values and compare them to the 
sustainable development goals, we would see 
many similarities. It won’t be word for word 
or anything like that, but you would see 
many similarities. People should be treated 
with respect. People should be given 
opportunities on an equal basis. Really, we 
should be thinking about how we treat our 
land, our environment, and our society so 
that the future generation benefits the way 
that we have and the way that the people 
before us have.  
 
We use these sustainable development goals 
in our audit work to help frame the 
discussion around what, quite frankly, is 
important on the way that we use resources, 
the way that we operate as a society, the way 
that we treat our environment, and 
ultimately, we hope that the government uses 
the sustainable development goals as a tool 
to prompt discussion. For the most part, we 
can link some of the commitments of 
governments to actual specific sustainable 
development goals and that’s what we try to 
do in our report just to show that we are 
touching on matters that are important across 

ᓄᓇᓖᑦ ᑭᓯᐊᓂ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᐅᕐᒪᑦ ᓄᓇᓖᓪᓗ 
ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᒪᑕ ᓄᓇᓕᕐᔪᐊᑦ. ᓇᒻᒥᓂᖅ 
ᑐᕌᒐᖃᐅᕐᒥᒻᒪᑕ, ᐱᓕᕆᐊᒃᓴᖃᐅᕐᒥᒻᒪᑕ. 
ᓯᕗᓪᓕᐅᔾᔭᖏᓪᓗ ᐃᒪᑦᑑᒻᒪᑕ.  
 
 
 
ᑕᕝᕙ ᑲᔪᓯᒍᑎᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᑦ ᑕᐅᑐᒃᑕᐅᓗᐊᕐᓂᖓ 
ᑭᓇᒧᑦ ᐊᑐᖅᑕᐅᓪᓚᑦᑖᓕᕐᓗᓂᐅᒐᓱᒍᑕᐅᓐᖏᑦᑐᖅ 
ᑭᓯᐊᓂ ᐅᓪᓗᒥ ᑭᖑᕚᒃᓴᕗᓪᓗ ᑕᐅᑐᒃᑕᐅᖔᒋᐊᕐᓗᑎᒃ. 
ᐱᒃᑯᓇᕐᓂᖏᑎᒍᑦ ᐃᓅᒋᐊᒥᒃ, ᑕᕆᐅᕐᒥᒃ ᓯᓚᐅᑉ 
ᐊᓯᔾᔨᐸᓪᓕᐊᓂᖓ, ᑭᓱᓪᓗ ᓴᓇᔭᕆᐊᖃᖅᑐᑦ 
ᓴᓇᕙᒃᑐᓂᒃ.  
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ ᑕᑯᒍᑦᑎᒍᑦ, 
ᓇᓖᕌᕋᔭᕈᑦᑎᒍ ᑲᔪᓯᒍᑎᐅᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᓂᒃ 
ᐊᔾᔨᒌᐸᓗᑦᑐᓂᒃ ᑕᑯᒐᔭᖅᑐᒍᑦ, 
ᐅᖃᐅᓯᖅᑕᖏᓐᓅᓗᐊᖅᑰᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐊᔾᔨᒌᐸᓗᑦᑐᑦ ᐊᒥᓲᓇᔭᕐᒪᑕ. 
ᐱᕕᖃᖅᑎᑕᐅᑦᓯᐊᖃᑦᑕᖅᑐᖃᕈᓂ ᑕᒪᐃᓐᓂᒃ ᖃᓄᖅ 
ᑕᕝᕙ ᐃᒃᐱᒋᔭᕆᐊᖃᕋᑦᑎᒍᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐱᑕ 
ᓄᓇᒥᒃ, ᐊᕙᑎᑦᑎᓐᓂᒃ, ᐃᓅᖃᑎᑦᑎᓐᓂ. ᑭᖑᕚᒃᓴᕗᑦ 
ᐊᑲᐅᓈᕈᔾᔭᐅᓯᒪᑦᓯᐊᓛᖁᓪᓗᒋᑦ ᐊᑐᖅᓯᒪᓐᖏᑕᑦᑎᓐᓂᒃ.  
 
 
 
 
 
 
 
 
ᑕᕝᕙ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᓪᓗᑕ 
ᐃᑲᔪᕈᑎᒋᒐᓱᖃᑦᑕᕋᑦᑎᒍᑦ, ᐅᖃᐅᓯᐅᕙᓪᓕᐊᓕᖁᓪᓗᒋᑦ 
ᐱᒻᒪᕆᐅᔪᑦ ᐊᑐᖅᐸᓐᓂᕗᑦ ᐱᓇᓲᑎᓂᒃ ᐊᐅᓚᓂᕗᓪᓗ 
ᐃᓅᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᕙᑎᑦᑎᓐᓂᓗ ᖃᓄᖅ ᑲᒪᕙᓐᓂᕗᑦ. 
ᒐᕙᒪᒃᑯᑦ ᑲᔪᓯᒍᑎᐅᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᑦ ᐊᑐᕐᓗᓂᔾᔪᒃ 
ᐅᖃᖃᑎᒌᒋᐊᒃᑲᓐᓂᕐᓂᕐᒧᑦ. ᐃᓚᖏᑦ ᐊᑦᑐᐊᓂᖏᓐᓂᒃ 
ᑕᑯᒍᓐᓇᕐᒥᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ ᑭᓱᓪᓚᑦᑖᒧᑦ 
ᐱᓇᓱᒃᑕᐅᓪᓚᑦᑖᑲᐃᓐᓇᕈᓐᓇᖅᑐᓄᑦ 
ᑕᑯᑎᑦᓯᒍᑎᐅᓂᐊᕐᒪᑦ ᑲᒪᒋᕙᓪᓕᐊᕋᑦᑎᒍᑦ ᐱᒻᒪᕆᐅᔪᑦ  
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the world.  
 
Mr. Chairman, if it’s okay, I might move to 
the audit on housing and I know that 
Members spoke with the Auditor General in 
May a little bit about future audit planning. 
The information on our website does mention 
that we are currently working on finding an 
audit that will be tabled in Nunavut in the fall 
of 2024 on public housing.  
 
The Auditor General came back and 
mentioned the information that she had 
received and the perspectives that were 
shared when she met with this Committee in 
May. The audit team that’s working on it is a 
different audit team than the team that’s here 
today, but the audit team that is working on it 
has begun to engage with the Nunavut 
Housing Corporation and we will soon be 
reaching out to communities to better 
understand the issues and risks.  
 
After that, we will be able to land on a scope 
and focus for the audit. That normally 
appears in what we call an audit plan 
summary that is shared with the entities that 
we audit. This won’t be a direct follow-up of 
the 2008 report that we did, but some aspects 
of it will be covered in our audit. We plan to 
include in this audit an early assessment of 
some of the initiatives that the Government 
of Nunavut has been undertaking, including 
Nunavut 3000.  
 
I appreciate the Chair giving me the heads up 
that some Members might have questions 
about the recent exchange of correspondence 
that the Auditor General had with the 
Minister. I just want to make sure that I’m 
clear about that exchange. The Minister was 
receptive to the audit all the way through, so 
the Minister hasn’t suggested that we 
shouldn’t be auditing this subject matter, but 
the Minister wanted us to be aware of various 
initiatives and developments that are 

ᓇᒥᓕᒫᖅ.  
 
ᐃᑦᓯᕙᐅᑕᖅ, ᖃᓄᐃᑦᓴᓐᖏᑯᕕᑦ ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕐᓗᖓ 
ᑖᓐᓇ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐅᖃᐅᓯᕆᔭᖓ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒻᒪᕆᐅᑉ ᓯᕗᓂᑦᓴᒧᑦ 
ᑐᓴᕈᑎᑦᑎᓐᓃᑦᑐᖅ ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᐸᕐᓇᐅᑕᐅᓂᖓᓂᒃ ᖃᐅᔨᓴᖅᑎᐅᓛᖅᑐᒧᑦ 2024ᒥ 
ᐅᑭᐊᒃᓵᒃᑯᑦ ᐊᓪᓚᑕᐅᓛᖅᓱᓂ ᐃᓪᓗᓕᕆᓂᐅᕙᑦᑐᒥᒃ. 
 
 
 
 
ᑖᓐᓇ ᑐᓂᔭᐅᓯᒪᓂᖓ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑎᓪᓗᒍ 
ᐃᓕᑉᓯᓐᓂᒃ ᒪᐃᒥ. ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ 
ᐱᓕᕆᕙᓪᓕᐊᔪᑦ ᐅᑯᐊ ᐃᓚᒋᔭᒪ ᐊᓯᖏᑦ 
ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᓯᒪᓕᖅᑐᑦ ᓄᓇᕗᑦ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓄᑦ 
ᑐᑭᓯᒋᐊᕆᐊᖅᑐᖅᐸᓪᓕᐊᓪᓗᑎᒃ.  
 
 
 
 
 
 
 
ᑕᕝᕙ ᑭᖑᓂᐊᒍᑦ ᐅᖃᐅᓯᑦᓴᓂᒃ ᑕᑯᑎᑦᓯᒍᑎᑦᓴᓂᒃ 
ᖃᐅᔨᓴᕐᓂᐅᑉ ᐅᖃᐅᓯᖃᕈᓐᓇᓛᖅᑐᒍᑦ 
ᐸᕐᓇᐅᑎᐅᓂᐊᖅᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᑦᓴᑎᓐᓄᑦ. ᑖᓐᓇ 
2008-ᒥ ᐅᓂᒃᑳᒧᑦ ᐅᑎᕈᑎᒋᒻᒪᕆᓛᖏᒃᑲᓗᐊᖅᑕᕗᑦ 
ᑭᓯᐊᓂ ᐃᓚᖏᑦ ᐅᖃᐅᓯᐅᓕᖅᑭᓛᕐᒥᔪᑦ. 
ᐱᖃᓯᐅᑎᒐᓱᓐᓂᕐᒥᔪᒍᑦ ᖃᐅᔨᓴᔅᓵᓕᕐᓗᑕ ᐃᓚᖏᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓇᓱᓕᓵᓚᐅᖅᑕᒥᓐᓂᒃ, ᐆᑦᑑᑎᒋᓗᒍ 
ᓄᓇᕗᑦ 3000 ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᐱᕝᕕᖃᖅᑎᑕᐅᒐᒪ, ᐃᓚᐃᓯᒍᑦ 
ᐊᐱᖅᑯᑎᖃᑐᐃᓐᓇᕆᐊᖃᖅᑐᓯ ᑎᑎᖅᑲᐃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ, ᒥᓂᔅᑑᑉ ᑐᒡᓕᖓᓗ ᑖᒃᑯᐊ ᒥᓂᔅᑐ 
ᐊᖏᖅᓯᒪᔪᖅ ᑖᒃᑯᐊ ᖃᓄᐃᑦᓴᖏᑦᑐᖅ 
ᖃᐅᔨᓴᖅᑕᐅᑉᐸᑦ, ᒥᓂᔅᑐ ᐅᔾᔨᕈᓱᖁᔨᓚᐅᖅᑐᖅ ᑖᒃᑯᐊ 
ᒫᓐᓇ ᐱᕙᓪᓕᐊᔪᐃᑦ.  
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underway that could influence the timing of 
the audit. Nunavut 3000, for example, a 
governance review that had been conducted, 
the revamping of homeownership and rental 
programs, and some other changes into 
senior management were mentioned in the 
letter.  
 
Quite frankly, there’s never a good time for 
an audit. If you ask the government, there’s 
never a good time for an audit. We 
understand that every time we go in and audit 
it, it does add to the workload of the 
departments or agencies that we’re auditing, 
but at the same time, we feel that based on all 
the discussions that we’ve had and all of the 
research that the audit team has done, 
housing is a priority for the Government of 
Nunavut and it wouldn’t be good for us to 
wait longer to do an audit and report to this 
Legislative Assembly on our findings.  
 
I talked a little bit, I think yesterday, about 
how audits are often backward-looking and 
that we’re trying to change some of that. We 
know that the government is implementing 
new initiatives and some of them are in their 
early stages. In our view, that makes this the 
exact right time to be in and we might be 
able to contribute to better outcomes.  
 
I might stop there, but I think that before I 
do, I have to apologize to the interpreters 
because I think I was talking very fast there, 
but one more shout-out to the interpreters. 
Thank you very much. It’s so helpful to be 
able to…  
 
>>Applause 
 
…to have the incredible translation that we 
do, so thank you. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Hayes and to all 
your team, not just the team at the witness 
table. I know that behind the scenes, there’s a 

ᖃᑯᒍ ᖃᐅᔨᓴᕐᓂᖃᕋᔭᕐᒪᖔᑦ ᓄᓇᕗᑦ 3000 
ᑲᒪᒋᔭᐅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑐᐃᑦ 
ᐃᒡᓗᑖᕋᓱᒍᑎᒋᔭᐅᔪᐃᑦ ᐊᓯᖏᑦ ᑎᑎᖅᑲᑎᒍᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᐃᑦ.  
 
 
 
 
 
 
ᖃᖓᑐᐃᓐᓇᖅ ᓈᒻᒪᖃᑦᑕᖏᑦᑐᖅ 
ᖃᐅᔨᓴᖅᑕᐅᓇᓱᒃᖢᓂ, ᑕᒪᓐᓇ ᑐᑭᓯᐅᒪᔭᕗᑦ 
ᖃᖓᑐᐃᓐᓇᖅ ᖃᐅᔨᓴᕐᓂᖃᕌᖓᑉᑕ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᓄᖅᑲᖓᑎᑦᓯᖃᑦᑕᕋᑉᑕ. ᑭᓯᐊᓂ 
ᐃᑉᐱᒍᓱᑦᑐᒍ ᑖᒃᑯᐊ ᐅᖃᐅᓯᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᒪᓕᒃᖢᒋᑦ. 
ᐃᒡᓗᓕᕆᓂᖅ ᓯᕗᓪᓕᐅᑎᑕᐅᒻᒪᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᐅᓇᔭᖏᑦᑐᖅ ᐅᑕᕿᓗᐊᕈᑉᑕ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ. ᐃᓕᑉᓯᓐᓄᑦ ᐅᓂᒃᑳᕈᓐᓇᕆᐊᖃᕋᑉᑕ.  
 
 
 
 
 
 
ᐊᒻᒪ ᐃᑉᐸᒃᓴᖅ, ᐅᓂᒃᑳᓚᐅᕋᒪ ᖃᐅᔨᓴᕈᑏᑦ 
ᐱᔾᔪᑎᒋᓗᒋᑦ, ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓄᑖᓂᑦ 
ᓴᖅᑭᑎᑦᓯᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᓄᑖᖑᔪᐃᑦ ᓴᖅᑭᑕᐅᔪᐃᑦ, 
ᑕᒪᓐᓇ ᐃᓱᒪᒋᓗᒍ ᐱᐅᓂᖅᓴᒥᒃ ᓂᕆᐅᓐᓂᖃᕋᑉᑕ.  
 
 
 
 
 
 
ᒪᒥᐊᓇᖅ ᑐᓵᔨᓄᑦ ᑐᐊᕕᓗᐊᕋᒪ. ᑭᓯᐊᓂ ᖁᔭᓐᓇᒦᒃ 
ᑐᓵᔩᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᓯᒪᔪᐃᑦ. 
 
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᐃᑲᔪᑦᓯᐊᕋᑉᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕼᐊᐃᔅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓗ, ᑖᒃᑯᐊᑑᖏᑦᑐᐃᑦ ᐅᕙᓃᑦᑐᑐᐃᑦ 
ᐊᓯᖏᑦ  
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lot of work and it’s not just Madam Cotnoir 
and Mr. McKenzie that are doing all that 
work.  
 
With that, I want to thank again the witnesses 
that appeared before the Committee and all 
the substantial work behind the scenes there 
as well too. I know there’s a team behind 
every one of you that are sitting at this table. 
When we’re talking about capacity and 
resources, we have tied up a significant 
amount of it, but I just want to thank all the 
questions from the Members and the 
responses from the witnesses. I would like to 
thank the Office of the Auditor General and I 
do hope that Ms. Hogan is able to join us at 
some point.  
 
With that, I will adjourn. We are meeting 
tomorrow morning at 9 a.m. to begin the 
televised hearing on the Committee of 
Government Operations and Public Accounts 
with the ‘21-22 Public Accounts for the 
Government of Nunavut. We will 
[reconvene] at 9 a.m. and just a reminder to 
Members that in about 9 minutes, we have a 
Full Caucus meeting. Thank you. 
 
>>Committee adjourned at 17:19 
 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᒻᒪᑦ ᑲᒪᖃᑦᑕᖅᑐᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ 
ᐅᓂᒃᑳᓕᐊᕌᖓᑕ. ᑕᐃᒪᓐᓇ.  
 
 
 
ᖁᔭᓐᓇᒦᒃ ᑕᒫᓂᓚᐅᖅᑐᐃᑦ ᓵᖓᓚᐅᖅᑐᐃᑦ 
ᐅᕙᑉᑎᓐᓂᒃ, ᐱᓕᕆᐊᖑᓇᓱᑦᑐᓪᓗ ᑕᒪᓐᓇ ᑲᒪᒋᓪᓗᒍ 
ᑖᒃᑯᐊ ᐱᔨᑦᓯᕋᖅᑎᖃᕐᒥᔪᓯ ᐊᓯᖏᓐᓂᒃ. ᑕᒪᒃᑯᐊ 
ᐱᔪᓐᓇᕐᓂᖃᕌᖓᑉᑕ ᐅᖃᐅᓯᖃᕌᖓᑉᑕ ᑕᒪᒃᑯᐊ. 
ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔩᑦ, ᕿᐅᔾᔪᑏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ ᖁᔭᓐᓇᒦᒃ, 
ᖁᔭᓐᓇᒦᒃ ᑕᒫᓃᒍᓐᓇᓚᐅᕋᑉᓯ.  
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᓄᖅᑳᓂᒃᑐᒍ, 9-ᒧᐊᖅᐸᑦ ᐅᑉᓛᒃᑯᑦ 
ᑏᕖᒃᑰᓛᕐᒥᔪᒍᑦ. ᐊᐅᓪᓛᕈᑎᒋᔭᖏᑦ, ᑮᓇᐅᔭᐃᓪᓗ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ. ᑕᕝᕗᖓ ᐅᑉᓛᒃᑯᑦ ᑲᑎᓛᕆᕗᒍᑦ 
9-ᒧᐊᖅᐸᑦ ᐊᒻᒪ ᑲᑎᒪᔩᑦ ᐃᓗᐃᑦᑑᓗᑎᒃ 
ᑲᑎᓐᓂᐊᖅᑐᐃᑦ. 
 
 
 
 
 
>>ᓄᖅᑲᖅᑐᑦ 17:19ᒥ 
 

 


