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ᓯᕗᓪᓕᖅᐹᒥ ᑲᑎᖦᖢᑕ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᐋᖅᑭᒃᓱᐃᔪᒪᓪᓗᑕ ᑕᒪᑐᒥᖓ 
ᐱᔭᒃᓴᕆᔭᐅᔪᒥᒃ, ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᐊᑭᓐᓇᒥ ᐃᖅᑲᐃᔾᔪᑎᑕᖃᓚᐅᖅᐳᖅ 
ᐅᕙᑦᑎᓐᓂᒃ ᑕᐅᑐᖁᔭᐅᓪᓗᑕ ᐊᖏᓂᖅᓴᒥᒃ ᑕᐅᑐᙳᐊᖅᑕᐅᔪᒃᓴᒥᒃ. ᐃᒪᓐᓇ 
ᐅᖃᓚᐅᖅᐳᖅ: ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᓂ ᑲᑉᐱᐊᓱᙱᖦᖢᓂ ᓯᓐᓇᒃᑑᒪᒋᔭᖏᑦ. ᑖᓐᓇ 
ᓯᓐᓇᒃᑑᒪᒋᔭᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᐅᓕᖅᖢᓂ. ᐱᓕᕆᖃᑎᒌᖁᔭᐅᓚᐅᖅᐳᒍᑦ 
— ᒥᓂᔅᑕᐃᑦ, ᒪᓕᒐᓕᐅᖅᑏᑦ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ, ᐊᒻᒪ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ — ᓵᙵᓂᐊᕐᓗᑕ ᐊᖏᓂᖅᐹᓂᒃ 
ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ: ᐃᒡᓗᓕᕆᓂᖅ, ᐃᓐᓇᑐᖃᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᖅ ᐊᒻᒪ ᒪᒥᓴᕐᓂᖅ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ, 
ᐊᒻᒪ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᖅ.

ᑖᒃᑯᓇᓂ ᑎᓴᒪᓂ ᐅᑭᐅᓂ, ᐱᓕᕆᓯᒪᕗᒍᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᖢᑕ 
ᓂᕆᐅᖕᓂᖃᑦᑎᐊᖅᖢᑕᓗ. ᐱᒋᐊᓚᐅᖅᐳᒍᑦ ᓄᕙᒡᔪᐊᕐᓇᐅᑎᓪᓗᒍ, 
ᖃᑕᙳᑎᒌᑦ, ᐃᓕᓐᓂᐊᕐᕖᑦ, ᐊᒻᒪ ᓄᓇᓖᑦ ᓱᓕ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑎᓪᓗᒋᑦ. 
ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᓚᐅᖅᐳᒍᓪᓗ ᐊᑕᐅᑦᑎᒃᑯᑦ ᓄᑖᓄᑦ ᐱᕕᒃᓴᓄᑦ, ᓇᖕᒥᓂᖃᕐᓂᖅ, 
ᓄᓇᓖᑦ ᐊᑐᖅᐸᒃᑕᖏᑦ ᐊᐅᓚᔪᓐᓇᖁᓪᓗᒋᑦ, ᐱᓕᕆᖃᑎᒌᖕᓂᕐᓗ 
ᓯᕗᓪᓕᖅᐸᐅᓪᓗᑎᒃ ᕿᑎᐊᓃᖦᖢᑎᒡᓗ.

ᐃᓚᖓᑦ ᐱᒃᑯᒍᓱᖕᓂᖅᐹᖑᖃᑕᐅᓚᐅᖅᑐᖅ 6−ᖓᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᔭᓄᐊᕆ 
18, 2024−ᒥ, ᓄᓇᕗᑦ ᐊᑎᓕᐅᖅᑎᓪᓗᒍ ᓄᓇᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓄᓪᓗ 
ᓇᖕᒥᓂᖅᓱᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ. ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ, ᓄᓇᕗᒻᒥᐅᑦ 
ᐃᒃᓯᕚᖃᑕᐅᔪᓐᓇᖅᓯᓚᐅᖅᐳᑦ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᒋᑦ ᖃᓄᖅ ᓄᓇᕗᑦ, ᐃᒪᖅ, ᐊᒻᒪ 
ᓄᓇᒥᐅᑕᐃᑦ ᐊᐅᓚᑕᐅᓂᐊᕐᒪᖔᑕ. ᓇᖕᒥᓂᖅᓱᕐᓂᖅ ᓄᒃᑎᕆᓂᑐᐃᓐᓇᐅᙱᓚᖅ 
ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ; ᓇᓗᓇᐃᖅᓯᕗᖅ ᓇᖕᒥᓂᖃᕐᓂᖅ ᐱᒋᐊᓲᖑᓂᖓᓂᒃ 
ᐊᖏᕐᕋᑦᑎᓐᓂ − ᐃᓚᑦᑎᓐᓂ, ᓄᓇᑦᑎᓐᓂ, ᐊᒻᒪ ᐱᔪᓐᓇᐅᑎᑦᑎᓐᓂ 
ᐃᓱᒪᓕᐅᕆᔪᓐᓇᕐᓂᕐᒥᒃ ᐅᕙᑦᑎᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᒋᐊᕈᑕᐅᕗᖅ ᐋᖅᑮᒋᐊᕐᓂᕐᒧᑦ 
ᖃᖓᓂᑕᕐᓂᒃ ᑕᒻᒪᕈᑕᐅᕙᓚᐅᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐊᓪᓗᕆᐊᕈᑎᑦᑎᐊᕙᐅᓪᓗᓂ 
ᓯᕗᓂᒃᓴᑎᓐᓄᑦ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖅ ᐊᐅᓚᑦᑎᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ.

ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᑲᔪᓯᑎᑦᑎᓚᐅᖅᐳᖅ ᖃᓄᓕᒫᖅ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ. 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᙳᖅᑎᑕᐅᑎᓪᓗᒋᑦ, ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ, ᓄᓇᓖᑦ, ᐅᓄᖅᑐᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ, ᓴᓇᓚᐅᖅᐳᑦ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᓄᓇᕘᓕᒫᒥ ᐃᓐᓇᕐᓄᑦ ᐃᓐᓇᕐᓄᓪᓗ ᑲᒪᒋᔭᐅᔾᔪᑎᓄᑦ 
ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ, ᓴᖅᑭᑦᑎᓪᓗᑕ ᐃᒡᓗᓕᐅᖃᑎᒌᖕᓂᖅ 
ᓄᓇᕗᒻᒥ 3000, ᒪᑐᐃᖅᓯᓪᓗᑕ ᓄᑖᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᓪᓗ ᐊᖅᑯᑎᒃᓴᓂᒃ, ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᑕᓗ ᐱᕕᒃᓴᓂᒃ 
ᐃᓄᖕᓄᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᓪᓗ. ᑕᒪᒃᑯᐊ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᔪᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑐᐊᖅ ᐱᓕᕆᐊᖑᓚᐅᙱᓚᑦ. ᐱᓕᕆᖃᑎᒌᖕᓂᖅ/ᐃᑲᔪᖅᑎᒌᖕᓂᖅ: 
ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᑖᔅᓱᒧᖓᔅᓴᐃᓐᓇᖅ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ.

ᓄᓇᕐᔪᐊᑉ ᐅᑭᐅᖅᑕᖅᑐᖓᓂ ᐃᖅᑲᐃᑎᑦᑎᓚᐅᖅᐳᒍᑦ ᑲᓇᑕ ᓄᓇᕐᔪᐊᒥᓗ 
ᐅᑭᐅᖅᑕᖅᑐᖅ ᓇᖕᒥᓂᖃᕐᓂᖅ ᑐᙵᕕᖃᕐᒪᑦ ᓴᙱᔪᓂᒃ ᓄᓇᓕᖕᓂᒃ, 
ᐃᓚᒌᑦᑎᐊᖅᑐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖅ ᐊᐅᓚᑦᑎᔪᓐᓇᖅᖢᑎᒃ. ᓄᑖᖅ 
ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᖏᕈᑎ ᐊᒻᒪᓗ ᑲᑐᔾᔨᓪᓗᑕ ᐅᐸᓗᖓᐃᔭᐅᑎᑦ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᑲᓲᒪᖃᑎᒌᓐᓂᖏᓐᓂᒃ ᐊᑯᑭᑦᑐᓂ, ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ, ᑲᓇᑕᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂᒃ, ᐊᒻᒪᓗ ᓴᓇᕝᕕᖕᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒋᔭᑦᑎᓐᓂᒃ. ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑕᑯᑎᑦᑎᓚᐅᖅᐳᒍᑦ ᑲᓇᑕᐅᑉ ᓴᙱᓂᖓ 
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑕᐅᓪᓗᓂ ᑐᙵᕕᖃᕐᓂᖓᓂᒃ ᓄᓇᕗᑦ ᓴᙱᓂᖓᓂᒃ.

ᓯᕗᓕᖅᑎᐅᓪᓗᖓ, ᑕᑯᓯᒪᕗᖓ ᐃᓄᖁᑎᑦᑕ ᓴᙱᓂᖏᓐᓂᒃ 
ᓇᒧᙵᐅᕈᓘᔭᖃᑦᑕᖅᑎᓪᓗᖓ − ᐃᓐᓇᐃᑦ ᑕᐅᑐᖅᑰᖅᑕᒥᓂᒃ ᐅᖃᐅᓯᖃᓚᐅᖅᑐᑦ 
ᑲᒪᑦᑎᐊᕐᓂᕐᒥᒃ, ᒪᒃᑯᒃᑐᓂᒃ ᓯᕗᓕᖅᑎᙳᖅᐸᓪᓕᐊᔪᓂᒃ, ᐊᒻᒪ ᐃᓚᒌᓂᒃ 
ᐅᖃᐅᓯᕐᒥᓂᒃ ᐃᓕᖅᑯᓯᕐᒥᒡᓗ ᑎᒍᒥᐊᑦᑎᐊᖅᑐᓂᒃ ᓱᖏᐅᑎᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᓄᑦ. ᓴᐱᓕᖅᓴᕋᐃᙱᓐᓂᖏᑦ ᑐᙵᕕᒋᔭᐅᕗᑦ ᑕᒪᐃᓐᓄᓕᒫᖅ 
ᐊᓂᒍᖅᑎᓯᒪᔭᑦᑎᓐᓄᑦ.

ᓯᕗᓕᖅᑎᐅᑉ ᐅᖃᐅᓯᖏᑦ
Premier’s Message



When we first gathered in Cambridge Bay to shape this mandate, 
a note on the wall reminded us to keep our eyes on a bigger 
vision. It said: manifesting the courageous dream. That dream 
became the Katujjiluta mandate. It called on us to work side by 
side — Cabinet, Members of the Legislative Assembly, Nunavut 
Tunngavik Incorporated, and the Regional Inuit Associations — to 
face the biggest challenges of our time: housing, Elder care, 
health and healing, education, and the economy.

Over these four years, we worked through hardship and hope. We 
began in the wake of the pandemic, when families, schools, and 
communities were still feeling the strain. And we moved forward 
together into times of new opportunity, where sovereignty, 
infrastructure, and partnership were front and centre.

One of the proudest moments of this Sixth Legislative Assembly 
came on January 18, 2024, when Nunavut signed the Lands 
and Resources Devolution Agreement. For the first time, 
Nunavummiut secured a seat at the table in deciding how our 
lands, waters, and resources will be managed. Devolution is more 
than a transfer of powers; it affirms that sovereignty begins at 
home — in our families, our communities, and in our right to 
make decisions for ourselves. It is both a step toward correcting 
historic wrongs and a bold stride toward a future of Inuit 
self-determination.

This spirit of partnership carried through everything we did. 
With Nunavut Tunngavik Incorporation, the Regional Inuit 
Associations, communities, and countless partners, we built 
the first territory-wide Elder and Senior Care Strategic Action 
Plan, launched Igluliuqatigiingniq Nunavut 3000, opened new 
health and wellness pathways, and expanded opportunities 
for Inuit to train and lead. These advances were not the work 
of government alone. They were born out of Piliriqatigiinniq/
Ikajuqtigiinniq - working together for a common cause.

On the circumpolar stage, we reminded Canada and the world 
that Arctic sovereignty is rooted in strong communities, healthy 
families, and Inuit self-determination. Through new memoranda 
of understanding and shared strategies, we strengthened ties with 
Greenland, Inuit organizations, provinces, and industry partners. 
Together, we showed that Canada’s strength as an Arctic nation 
rests on the strength of Nunavut.

As Premier, I have seen the strength of our people everywhere I 
travelled — in Elders who shared their vision for care, in youth 
who are stepping into leadership, and in families holding fast to 
language and culture while adapting to change. Their resilience is 
the foundation of all we accomplished.
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The Katujjiluta mandate was, and is, a courageous dream. 
We did not finish the work — no government ever does. But 
we showed what is possible when we move forward together, 
grounded in our values, committed to our people, and united 
in our purpose. 

It has been an honour to serve Nunavut through this work. 
To the Elders, youth, families, and communities who shaped 
every step of this journey, thank you. Together, we have laid 
a stronger foundation for the future — one rooted in Inuit 
values, and one that ensures the dream we carried forward 
will continue to grow. The path ahead is clearer, and it is ours 
to walk — side by side, for Nunavut.

Qujannamik

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᐃᒪᐃᑦᑑᓚᐅᖅᐳᑦ, ᑕᐃᒪᐃᖦᖢᓂᓗ, ᑲᑉᐱᐊᓱᙱᖦᖢᓂ 
ᓯᓐᓇᒃᑑᒪᒋᔭᐅᓪᓗᓂ. ᐱᓕᕆᐊᕗᑦ ᐱᔭᕇᓚᐅᙱᑕᕗᑦ — ᒐᕙᒪᐅᔪᓂᑦ 
ᑕᐃᒪᐃᑎᑦᑎᔪᖃᓚᐅᖅᓯᒪᙱᑦᑐᑦ. ᑭᓯᐊᓂ ᑕᑯᑎᑦᑎᓚᐅᖅᐳᒍᑦ ᐊᔪᕐᓇᙱᓐᓂᖓᓂᒃ 
ᓯᕗᒻᒧᐊᖃᑎᒌᒃᑯᑦᑕ, ᑐᙵᕕᖃᕐᓗᑕ ᐱᒻᒪᕆᐅᒋᔭᑦᑎᓐᓂᒃ, ᐊᖏᖅᓯᒪᑦᑎᐊᕐᓗᑕ 
ᐃᓄᖁᑎᑦᑎᓐᓄᑦ, ᐊᒻᒪ ᐊᑕᐅᓯᐅᖃᑎᒌᒡᓗᑕ ᐱᔾᔪᑎᑦᑎᓐᓄᑦ. 

ᐱᒃᑯᒍᓱᒃᐳᖓ ᐱᔨᑦᑎᕋᕆᐊᒃᓴᖅ ᓄᓇᕗᒻᒥᑦ ᑕᒪᑐᒨᓇ ᐱᓕᕆᐊᒃᑯᑦ. 
ᐃᓐᓇᕐᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ, ᖃᑕᙳᑎᒌᓄᑦ, ᓄᓇᓕᖕᓄᓪᓗ ᐋᖅᑭᒃᓱᐃᓚᐅᖅᑐᓄᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᓕᒫᖏᓐᓂᒃ ᓇᒧᙵᐅᕙᓪᓕᐊᑎᓪᓗᑕ, ᖁᔭᓐᓇᒦᒃ. ᑲᑐᔾᔨᓗᑕ, 
ᓴᙱᓂᖅᓴᒥᒃ ᑐᙵᕕᓕᐅᖅᓯᒪᕗᒍᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ − ᑐᙵᕕᖃᖅᑐᒥᒃ ᐃᓄᐃᑦ 
ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ, ᓇᓗᙱᑦᑎᐊᕈᑕᐅᓪᓗᓂᓗ ᑕᐅᑐᙳᐊᖅᑕᕗᑦ ᑲᔪᓯᑎᑕᕗᑦ 
ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᕐᓂᖓᓂᒃ. ᐊᖅᑯᑎᒋᓂᐊᖅᑕᕗᑦ ᓇᓗᓇᙱᓐᓂᖅᓴᐅᓕᖅᐳᖅ, 
ᐱᓱᒡᕕᒋᓪᓗᑎᒍᓪᓗ − ᓴᓂᓕᕇᒡᓗᑕ, ᓄᓇᕗᒻᒧᑦ.

ᖁᔭᓐᓇᒦᒃ 

iv ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᖅ 	 ᓄᓇᕗᑦ ᒐᕙᒪᖓ
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ᓇᓗᓇᐃᔭᐅᑎᑦ
Introduction
ᐅᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᖅ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ 
ᓇᓗᓇᐃᖅᓯᕗᖅ ᐃᓱᓕᓐᓂᖓᓂᒃ 6−ᒋᔭᖓᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 2021-2025−ᒧᑦ 
ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᒥᒃ. ᐱᕈᖅᓴᐃᓂᖅ 2022-2023-ᒧᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐅᓂᒃᑳᒥᑦ, 
ᕿᑎᐊᓂ ᐅᓂᒃᑳᒥᑦ, ᐊᒻᒪᓗ 2023-2024-ᒧᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐅᓂᒃᑳᒥᑦ, ᐱᑎᑦᑎᕗᖅ 
ᓄᓇᕗᒻᒥᐅᓂᑦ ᑕᑯᒃᓴᐅᑦᑎᐊᖅᑐᒥᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓂᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᖏᓐᓂᒡᓗ ᐊᕐᕌᒍᑦ ᑎᓴᒪᑦ ᐊᓂᒍᓵᖅᑐᓂᑦ.

ᐅᓂᒃᑳᓕᐊᖅ ᓇᓗᓇᐃᖅᓯᕗᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᓂᒍᖅᑎᓯᒪᕐᔪᐊᖅᑕᖏᓐᓂᒃ, 
ᑭᐅᓯᓪᓗᑎᒃ ᑕᒪᐃᓐᓂᒃ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ 
ᐊᒻᒪ ᓂᕆᐅᓇᙱᑦᑐᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᐊᒻᒪ 
ᓱᖏᐅᑎᔭᕆᐊᖃᖅᑐᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᒧᑦ ᐃᓅᓯᕐᒧᑦ, ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᓂᕐᒧᓪᓗ, ᐊᒻᒪ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ ᐃᓗᓕᖏᓐᓄᑦ. 

ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓇᓗᓇᐃᖅᓯᖅᑳᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᓂᒃ 
ᓲᕐᓗ ᓴᙱᓂᖅᑖᖅᐸᓪᓕᐊᓂᖅ, ᐅᑭᐅᖅᑕᖅᑐᖅ ᐱᒋᔭᐅᓂᖓᓄᑦ ᐊᒻᒪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᖅ. ᑖᒃᑯᐊ ᐋᖅᑭᒍᑕᐅᓚᐅᖅᑐᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐱᓕᕆᐊᖏᓐᓄᑦ 
ᐱᓕᕆᐊᒃᓴᕆᓚᐅᖅᑕᑦᑕ ᐅᖓᑖᓄᑦ. ᐋᖅᑭᒃᓯᓯᒪᒋᕗᖅ ᑐᙵᕕᒋᔭᐅᔪᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᒡᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᓂᒃ, ᓇᓗᓇᐃᔭᐃᓚᐅᙱᓐᓂᕐᒥᓂ ᐱᕐᔪᐊᓂᒃ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ, ᖃᓄᐃᓕᖓᓕᖅᑎᑕᐅᔪᓂᒃ, ᐱᓕᕆᐊᖑᐃᓐᓇᖅᑐᓂᒡᓗ 
ᐊᑐᓂ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓄᑦ 
ᐱᓕᕆᐊᖑᓪᓚᕆᒍᒪᔪᓄᑦ, ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᓂ ᖃᓄᖅ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᑦ 
ᐊᓂᒍᖅᑎᑕᐅᓚᐅᕐᒪᖔᑕ. 

ᑕᐃᒫᒃ, ᐅᓂᒃᑳᖅ ᑕᒪᐃᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᖃᖅᑐᖅ ᐱᕙᓪᓕᐊᓂᐅᔪᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᑭᐅᖃᑦᑕᕐᒪᖔᑕ ᓄᑖᓄᑦ 
ᐊᒃᓱᕉᑕᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐱᕕᒃᓴᐅᔪᓄᑦ ᓴᖅᑭᐸᓪᓕᐊᑎᓪᓗᒋᑦ - ᓯᐊᒻᒪᒃᑎᕆᓂᕐᒥᒃ 
ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᖅ ᓇᖕᒥᓂᖃᕐᓂᖓᓄᑦ ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᕐᒧᑦ, ᐱᖁᑎᕐᔪᐊᓄᑦ, 
ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᐅᔪᑦ.

This Katujjiluta Mandate Final Report marks the conclusion of 
the Sixth Legislative Assembly 2021-2025 mandate. Building 
on the 2022–2023 Progress Report, the Mid-Term Report, and 
the 2023–2024 Progress Report, it provides Nunavummiut 
with a transparent record of government action and results 
over the past four years.

The report highlights the Government of Nunavut’s major 
accomplishments, addressing both the Katujjiluta mandate 
commitments and the unexpected priorities that required 
attention and adaptation in a changing social, economic, and 
geopolitical context. 

The report first highlights major emerging priorities, such as 
devolution, Arctic sovereignty, and landmark partnerships, 
that shaped this Assembly’s work beyond the original 
mandate. It then sets out the principles of the Katujjiluta 
mandate approach, before outlining major initiatives, results 
achieved, and ongoing work under each Katujjiluta mandate 
priority area commitment, demonstrating how mandate 
outcomes were achieved. 

In this way, the report provides both a record of progress 
on the Assembly’s mandate and an account of how the 
Government of Nunavut responded to new challenges and 
opportunities as they emerged — from devolution and 
Arctic sovereignty to capacity building, infrastructure, and 
landmark partnerships.

1Government of Nunavut Final Katujjiluta Mandate Report



The Katujjiluta Mandate Commitment
ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᐊᖏᕈᑎᒋᓯᒪᔭᕗᑦ

In 2022, the Sixth Legislative Assembly of Nunavut adopted 
the Katujjiluta mandate, meaning “Working Together”, as its 
guiding framework for action. For the first time in Nunavut’s 
history, a mandate was developed collaboratively through 
direct dialogue between all Members of the Legislative 
Assembly, the leadership of Nunavut Tunngavik Incorporated, 
and Nunavut’s three Regional Inuit Organizations. This 
cooperative approach reflected a shared commitment 
to respond to urgent needs and deliver lasting benefits 
for Nunavummiut.

Rooted in Inuit Qaujimajatuqangit and Inuit societal values, 
the mandate set out five urgent priorities designed to 
improve daily life while tackling systemic challenges that 
have shaped Nunavut for decades.

2022−ᒥ, 6-ᒋᓕᖅᑕᖓᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᓄᓇᕗᒻᒥ ᐊᑐᓕᖅᑎᑦᑎᓚᐅᖅᐳᑦ 
ᐆᒥᖓ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᒥᑦ, ᑐᑭᖓ "ᐱᓕᕆᖃᑎᒌᖕᓂᖅ", ᖃᐅᔨᒪᔾᔪᑕᐅᓗᓂ 
ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᒧᑦ. ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ ᓄᓇᕗᒻᒥᑦ ᐊᑐᖅᑕᐅᔪᖅ, ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᖓ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᕗᖅ ᐅᖃᖃᑎᒌᖕᓂᒃᑯᑦ ᐃᓚᒋᔭᐅᔪᓕᒫᓂ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥᑦ, ᓯᕗᓕᖅᑎ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᓄᓇᕘᑉ ᐱᖓᓱᐃᑦ 
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑕᒪᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ ᐱᓕᕆᓂᐅᔪᖅ 
ᑕᑯᒃᓴᐅᑎᑦᑎᕗᖅ ᑲᑐᔾᔭᐅᔪᒥᒃ ᐊᖏᖅᓯᒪᓂᑦᑎᓐᓂᒃ ᑭᐅᖃᑦᑕᕈᒪᓪᓗᑎᒃ 
ᑐᐊᕕᕐᓇᖅᑐᓂᒃ ᑭᙴᒪᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑮᓗᑎᒃ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᐃᑲᔫᑎᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ.

ᑐᙵᕕᖃᖅᖢᓂ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ, 
ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᖅ ᐋᖅᑭᒃᓯᓚᐅᖅᐳᖅ ᑕᓪᓕᒪᓂᒃ ᑐᐊᕕᕐᓇᖅᑐᓂᒃ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᐅᓯᒋᐊᕈᑕᐅᓇᓱᒃᖢᑎᒃ 
ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᓯᓐᓈᑦ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᔾᔪᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ.
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ᐃᓐᓇᕈᖅᐸᓪᓕᐊᓂᖅ ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓗᓂ ᓄᓇᕗᒻᒥ
ᓇᓗᙱᑦᑎᐊᕐᓂᖅ ᐃᓐᓇᐃᑦ ᐊᑐᕈᓐᓇᕋᓗᐊᕐᒪᖔᑕ ᑲᒪᒋᔭᐅᓂᕐᒥᒃ, 
ᐃᒡᓗᖃᕐᓂᕐᒥᒃ, ᐃᑲᔪᖅᑐᖅᑕᐅᓂᕐᒥᒡᓗ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐊᖏᕐᕋᕆᔭᒥᓂ ᓄᓇᓕᖕᓂ.

Aging with Dignity in Nunavut
Ensuring Elders can access the care, housing, 
and supports they need within their 
home communities.

ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᖅ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓰᓐᓇᕐᓂᐅᔪᒥᒃ
ᐱᓕᕆᐊᕆᓗᒍ ᓄᓇᕘᑉ ᐊᒃᓱᕈᕐᓇᓛᖑᔪᖅ ᐃᒡᓗᓕᐅᒃᑲᓐᓂᕐᓂᒃᑯᑦ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᓂᒃ, ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᓂᒃ 
ᐊᑯᓂᐅᔪᒧᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ.

Expanding the Housing Continuum
Addressing the territory’s most pressing 
challenge by building more homes of all types, 
from transitional to long-term housing.

ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ ᒪᒥᓴᕐᓂᕐᓗ
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ, ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓱᒪᒃᑯᑦ 
ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᒡᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ.

Enabling Health and Healing
Improving access to health services, 
expanding mental health supports, and 
investing in wellness.

ᑮᓇᐅᔭᓂᒃ ᐊᑐᒃᑲᓐᓂᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ
ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᑦ, ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ 
ᖁᕝᕙᓯᖕᓂᓕᖕᓄᑦ 12-ᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐊᒻᒪ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ 
ᐊᖅᑯᑎᒋᔭᐅᔪᓐᓇᖅᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐱᕚᓪᓕᖁᓪᓗᒋᑦ.

Reinvesting in Education
Strengthening early learning, K–12 education, 
and post-secondary pathways to equip 
Nunavummiut for success.

ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᓄᓇᓕᖕᓂ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ
ᓴᖅᑭᑦᑎᓗᑎᒃ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓂᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕕᒃᓴᓂᒃ 
ᐱᓕᕆᕝᕕᓕᒫᓄᑦ, ᑲᒪᒋᓪᓗᐊᑕᕐᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᓐᓂᒃ 
ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᐱᕙᓪᓕᐊᑎᑦᑎᓃᑦ.

Diversifying our Local Economies
Creating sustainable economic opportunities 
across sectors, with a focus on Inuit participation 
and community development.
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ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᔪᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᒃᑯᕕᖕᓄᑦ 
ᐊᒻᒪ ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᓄᑦ ᐃᒡᓗᓄᑦ

invested in homeless shelters and 
transitional housing

ᑭᕙᓪᓕᕐᒥ ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᒃ ᒪᑐᐃᖅᑕᐅᕗᖅ

Kivalliq Long-term Care Facility opened

ᓄᓇᕗᑦ ᓄᓇᖓᓂ ᐱᔾᔪᑎᒃᓴᓄᓪᓗ 
ᓇᖕᒥᓂᖅᓱᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐊᑎᓕᐅᖅᑕᐅᔪᖅ

Nunavut Lands and 
Resources Devolution 
Agreement signed

$3.2ᒥᓕᐊᓐ+ 
million+

ᐊᕐᕌᒍᑕᒫᑦ ᓄᓇᓕᖕᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ 
ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ

annually for community 
businesses and training

ᐃᓕᓐᓂᐊᕐᕖᑦ 
ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐅᓪᓗᓕᒫᖅ 
ᐃᓕᓐᓂᐊᖅᑎᐅᓕᖅᖢᑎᒃ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᑦ  
schools launched  
full-day kindergarten 

$10.6 ᒥᓕᐊᓐmillion

$63.5 ᒥᓕᐊᓐ million

ᐅᔾᔨᕐᓇᓗᐊᕐᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐱᕚᓪᓕᕈᑎᕐᔪᐊᑦ
Highlights of Katujjiluta Mandate Major Achievements

ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᑕᐃᓕᓂᕐᒧᓪᓗ ᑲᑎᒪᓂᖅ 
ᐊᐅᓚᑦᑎᖃᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 

Arctic Sovereignty and Security 
Summit co-hosted with NTI 

$1.425
MILLION
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ᒪᒥᓴᕐᓂᖅ ᐅᖃᓪᓚᖕᓂᒃᑯᑦ 
ᐃᑲᔪᖅᑐᐃᓚᐅᖅᐳᖅ 
500ᐅᖓᑖᓂ 
ᐱᔨᑦᑎᖅᑕᐅᔪᓂᒃ

clients supported through 
Healing by Talking

1,000+ 
ᐃᒡᓗᐃᑦ ᓴᓇᔭᐅᔪᑦ  
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓪᓘᓐᓃᑦ ᓄᓇᕗᒻᒥ 3000 
homes built or underway through  
Nunavut 3000

ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᑎᑎᕋᖅᓯᒪᔪᑎᒍᑦ 
ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓂᖅ 
ᑲᓛᖦᖡᑦ ᓄᓈᓐᓂ 
ᐊᑎᓕᐅᖅᑕᐅᔪᖅ

Fisheries  
MOU with  
Greenland  
signed

ᓴᖅᑭᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓂᕿᓄᑦ ᐱᓕᕆᐊᒧᑦ 

provided for school food program

ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᖏᑦ 
ᐆᒻᒪᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐃᓐᓇᐃᑦ ᐃᓂᒋᕙᒃᑕᖏᓐᓂᒃ

NTI investment to 
revitalize Elder facilities

ᓄᓇᕗᒻᒥ ᐊᖏᕈᑎᒥᒃ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑳᓐᑐᓛᒃ 
ᐊᑎᓕᐅᖅᑕᐅᔪᖅ

Implementation Contract,  
under Nunavut Agreement, signed

ᐊᖅᑯᓵᕆᐊᖅ ᒪᒥᓴᕐᕕᒃ ᒪᑐᐃᖅᑕᐅᓂᖓ 2026

Aqqusariaq Recovery Centre opening 2026

500+

$83.7ᒥᓕᐊᓐ 
million

$15ᒥᓕᐊᓐ 
million

$7.6ᒥᓕᐊᓐ 
million

$1.5ᐱᓕᐊᓐ 
billion
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Emerging Priorities
ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓖᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑎᒃ

The Sixth Assembly governed through a period of 
profound change. From managing the impacts of the 
COVID-19 pandemic to responding to shifting geopolitical 
dynamics in the Arctic, the Government of Nunavut faced 
urgent challenges while also seizing opportunities to 
advance sovereignty, strengthen infrastructure, and build 
new partnerships.

One of the most transformative outcomes of this period was 
the signing of the Nunavut Lands and Resources Devolution 
Agreement on January 18, 2024. As the most significant 
transfer of powers since the creation of Nunavut, devolution 
begins the phased transfer of control over Nunavut’s lands, 
natural resources, and waters. This shift represents more 
than jurisdiction; it affirms Inuit self-determination, creates 
new economic opportunities, and lays the foundation for 
governance rooted in Nunavut’s own priorities. 

A further milestone was the signing of the Implementation 
Contract between the Government of Canada, Government 
of Nunavut, and Nunavut Tunngavik Incorporated. This 
10-year agreement provides a funding blueprint to implement 
the Nunavut Agreement, including historic investments 
of $1.5 billion from 2024 to 2034 and $77.6 million per year 
in ongoing funding. It will strengthen Nunavut Tunngavik 
Incorporated, the Government of Nunavut, Pilimmaksaivik 
(the Federal Centre of Excellence for Inuit Employment in 

6-ᒋᓕᖅᑕᖓᓂᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐅᓚᑦᑎᓚᐅᖅᐳᑦ ᐊᓯᔾᔨᕐᔪᐊᕐᓂᐅᔪᒥ. ᐊᐅᓚᑦᑎᓂᕐᒥᑦ 
ᐊᒃᑐᐃᓂᐅᔪᓂᑦ ᓄᕙᒡᔪᐊᕐᓇᖅ-19 ᓄᓇᕐᔪᐊᒥᑦ ᖃᓂᒪᓐᓇᒥᑦ ᑭᐅᒋᐊᕐᓂᕐᒧᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᓄᑦ ᓄᓇᐅᑉ ᖃᓄᐃᓕᖓᓂᖓᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ, ᓄᓇᕗᑦ 
ᒐᕙᒪᖓ ᓵᑦᑎᐊᕐᒥᐅᑕᖃᓚᐅᖅᐳᖅ ᑐᐊᕕᕐᓇᖅᑐᓂᒃ ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᓕᖕᓂᒃ 
ᑎᒍᓯᕙᓪᓕᐊᓪᓗᑎᒡᓗ ᐱᕕᒃᓴᓂᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓂᒃ, ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒡᓗ 
ᓄᑖᓂᒃ ᐱᓕᕆᖃᑎᒋᕙᒃᑕᒥᓂᒃ.

ᐃᓚᖓᑦ ᐊᓯᔾᔨᕈᑕᐅᓛᖑᓚᐅᖅᑐᖅ ᓴᖅᑭᓚᐅᖅᑐᖅ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 
ᐊᑎᓕᐅᖅᑕᐅᓂᖓ ᓄᓇᕗᒻᒥ ᓄᓇᐃᑦ ᐊᑐᖅᑐᒃᓴᓪᓗ ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ 
ᔭᓄᐊᕆ 18, 2024−ᒥ. ᐱᒻᒪᕆᐅᓂᖅᐹᖑᓪᓗᓂ ᓄᒃᑎᕆᓂᖅ ᓴᙱᓂᐅᔪᓂᒃ 
ᑕᐃᒪᙵᑦ ᓄᓇᕗᑦ ᐱᙳᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ, ᓇᖕᒥᓂᖅᓱᕐᓂᖅ ᐱᒋᐊᕈᑕᐅᕗᖅ 
ᓅᑎᕆᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᓄᓇᕘᑉ ᓄᓇᖏᓐᓂᒃ, ᓄᓇᒥᐅᑕᖁᑎᖏᓐᓂᒃ, 
ᐃᒪᖏᓐᓂᒡᓗ. ᑕᒪᓐᓇ ᐊᓯᔾᔨᕐᓂᐅᔪᖅ ᑭᒡᒐᖅᑐᐃᕗᖅ ᐱᔪᓐᓇᕐᓂᖃᕐᕕᑐᐃᓐᓇᐅᙱᑦᑐᒥᒃ; 
ᓇᓗᓇᐃᖅᓯᕗᖅ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᖏᓐᓂᒃ, ᓴᖅᑭᑎᑦᑎᓪᓗᓂ ᓄᑖᓂᒃ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ, ᑐᙵᕕᓕᐅᖅᖢᓂᓗ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᑐᙵᕕᓕᖕᓂᒃ 
ᓄᓇᕘᑉ ᓇᖕᒥᓂᖅ ᓯᕗᓪᓕᐅᑎᔪᒪᔭᖏᓐᓂᒃ. 

ᐅᔾᔨᕐᓇᒃᑲᓐᓂᓚᐅᕐᒥᔪᖅ ᐊᑎᓕᐅᖅᑕᐅᓂᖓ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑳᓐᑐᓛᒃ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᐊᒻᒪ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ. ᑖᓐᓇ 
10−ᓄᑦ ᐅᑭᐅᓄᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᖅ ᐱᑎᑦᑎᕙᒃᐳᖅ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᓂᐊᖅᑐᓂᒃ 
ᑎᑎᕋᐅᔭᖅᓯᒪᔪᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᐊᕐᓗᓂ ᓄᓇᕗᒻᒧᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᑦ, 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᒃᑲᓂᕋᓱᒃᑐᑦ $1.5 
ᐱᓕᐊᓐ 2024−ᒥᑦ 2034−ᒧᑦ $77.6 ᒥᓕᐊᓐ ᐊᕐᕌᒍᑕᒫᑦ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒥᒃ. ᓴᙱᒃᑎᒋᐊᕈᑕᐅᓂᐊᖅᐳᖅ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ, 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᐱᓕᒻᒪᒃᓴᐃᕕᒃ (ᑲᓇᑕᒥ ᑐᑦᑕᕐᕕᒃ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ), ᐊᒻᒪ ᓄᓇᕘᑉ ᑎᒥᖁᑎᖏᑦ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ 
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Nunavut), and Nunavut’s Institutions of Public Government, 
supporting co-management bodies, the Regional Wildlife 
Organizations, and the Hunters and Trappers Organizations 
while advancing a self-determined future for Nunavut Inuit.

Nunavut also took a leading role on the circumpolar and 
national stage. The co-hosting of the 2025 Arctic Sovereignty 
and Security Summit with Nunavut Tunngavik Incorporated 
positioned Nunavut at the centre of Canada’s Arctic agenda. 
Building on this momentum, the Nunavut Arctic Sovereignty 
and Security Strategy, created by the Government of 
Nunavut and Nunavut Tunngavik Incorporated, unites 
territorial and Inuit leadership in advancing sovereignty and 
shaping the infrastructure required for a resilient Arctic. 
Central to this vision are nation-building projects including 
the Kivalliq Hydro-Fibre Link, Grays Bay Road and Port, 
Qikiqtarjuaq Deep Sea Port, the Iqaluit Hydroelectric Project, 
the Nunavut 3000 housing strategy, expanded bandwidth, 
and runway and terminal improvements. These promise to 
connect communities, lower costs of living, and open new 
economic frontiers.

At home, infrastructure investments are also reshaping daily 
life for Nunavummiut. The opening of the new Kimmirut 
Air Terminal in 2025 was the first of six modern airport 
facilities that will improve safety, connectivity, and services 
for communities across Nunavut. Alongside these airport 
projects, critical upgrades to water treatment facilities and 
community power plants are helping to secure safe drinking 
water and reliable energy, strengthening the foundations of 
daily life. Together, these initiatives are not only modernizing 
transportation and utilities but also anchoring growth, 
resilience, and accessibility across the territory. 

ᒐᕙᒪᒋᔭᐅᔪᓄᑦ, ᐃᑲᔪᖅᑐᐃᓗᑎᒃ ᐊᐅᓚᑦᑎᖃᑎᒌᒃᑐᓂᒃ ᑎᒥᐅᔪᓂᒃ, ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 
ᐆᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐊᒻᒪ ᐊᖑᓇᓱᒃᑐᓕᕆᔨᓂᒃ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᓐᓈᑦ 
ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᕐᒥᒃ ᓯᕗᓂᒃᓴᒥ ᓄᓇᕗᒻᒥ ᐃᓄᖕᓄᑦ.

ᓄᓇᕗᑦ ᓯᕗᓕᖅᑎᐅᓚᐅᕆᕗᑦ ᐅᑭᐅᖅᑕᖅᑑᑉ ᐅᑭᐅᖅᑕᖅᑐᖓᓂ ᐊᒻᒪ 
ᑲᓇᑕᓕᒫᒥ. ᑲᑎᒪᑎᑦᑎᖃᑕᐅᓂᖅ 2025−ᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐊᒻᒪ ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᐃᓕᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᒥᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ 
ᐋᖅᑭᒃᓯᓚᐅᖅᐳᑦ ᓄᓇᕗᑦ ᕿᑎᐊᓃᖦᖢᓂ ᑲᓇᑕᐅᑉ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᑲᑎᒪᔾᔪᑎᒃᓴᓂᑦ. ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖑᔪᒥᒃ, ᓄᓇᕗᒻᒥ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᑎᑦᑕᐃᓕᓂᕐᒧᓪᓗ 
ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᑦ, ᓴᖅᑭᑕᐅᓂᑰᓪᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᓪᓗ, ᑲᑎᑎᑦᑎᕗᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕐᒥ 
ᐃᓄᐃᓪᓗ ᓯᕗᓕᖅᑎᖏᓐᓂᒃ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒥᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒡᓗ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐊᓯᔾᔨᖅᓴᕋᐃᑦᑐᒧᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒧᑦ. ᕿᑎᐊᓃᑦᑐᖅ ᑖᔅᓱᒧᖓ ᑕᐅᑐᙳᐊᖅᑕᐅᔪᒧᑦ ᑲᓇᑕᒥ−
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑭᕙᓪᓕᕐᒥ ᐃᒪᕐᒧᑦ−
ᐃᒐᓚᐅᔭᒧᑦ ᑲᓱᕐᕕᒃᓴᖅ, ᖁᕐᓗᖅᑐᐊᕐᔪᖕᒥ ᐊᖅᑯᑖ ᑐᓚᒃᑕᕐᕕᒡᓗ, ᕿᑭᖅᑕᕐᔪᐊᕐᒥ 
ᐃᑎᔪᒥ ᑐᓚᒃᑕᕐᕕᒃ, ᐃᖃᓗᖕᓂ ᐃᒪᕐᒧᑦ ᐆᒻᒪᖅᑯᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ, 
ᓄᓇᕗᒻᒥ 3000 ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ, ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓗᓂ 
ᐃᑭᐊᖅᑭᕕᒃᑰᕈᓐᓇᐅᑎ, ᒥᕝᕕᒡᓗ ᐅᑕᖅᑭᕕᖕᓄᓪᓗ ᐱᐅᓯᒋᐊᕈᑎᑦ. ᑖᒃᑯᐊ 
ᓱᓕᓂᕋᖅᑐᑦ ᑲᓱᖅᑎᑦᑎᓂᐊᕐᓂᖏᓐᓂᒃ ᓄᓇᓕᖕᓂᒃ, ᐊᑭᑭᓐᓂᖅᓴᐅᓗᑎᒃ 
ᐃᓅᓇᓱᐊᕐᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᒪᑐᐃᖅᓯᓗᑎᒃ ᓄᑖᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ.

ᐊᖏᕐᕋᕆᔭᑦᑎᓐᓂ, ᓄᓇᓖᑦ ᐊᑐᖅᐸᒃᑕᖏᑦ ᐊᐅᓚᔪᓐᓇᖁᓪᓗᒋᑦ 
ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᒋᕗᖅ ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ 
ᓄᓇᕗᒻᒥᐅᓄᑦ. ᒪᑐᐃᖅᑕᐅᓂᖓ ᓄᑖᖅ ᑭᒻᒥᕈᒻᒥ ᒥᑦᑕᕐᕕᖕᒥ ᐅᑕᖅᑭᕕᒃ 
2025−ᒥ ᓯᕗᓪᓕᖅᐹᖑᓚᐅᖅᐳᖅ 6−ᓂᒃ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓂᒃ ᒥᑦᑕᕐᕕᖕᒥ 
ᐃᒡᓗᕐᔪᐊᓂᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᐊᖅᑐᓂᒃ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ, 
ᐊᑕᖃᑦᑕᐅᑎᓂᕐᒧᑦ, ᐱᔨᑦᑎᕋᐅᑎᓄᓪᓗ ᓄᓇᓕᖕᓄᑦ ᓄᓇᕘᓕᒫᒥ. ᑖᒃᑯᐊ 
ᒥᑦᑕᕐᕕᖕᒥ ᐱᓕᕆᐊᑦ ᓴᓂᐊᒍᑦ, ᐱᕐᔪᐊᖑᓪᓗᑎᒃ ᓄᑖᙳᕆᐊᖅᑕᐅᔪᑦ 
ᐃᒪᕐᒧᑦ ᓴᓗᒻᒪᖅᓴᐅᑎᑦ ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᐆᒻᒪᖅᑯᑎᖃᕐᕕᑦ ᐃᑲᔫᑕᐅᕗᑦ 
ᐊᑦᑕᕐᓇᙱᑦᑐᒥᒃ ᐃᒪᑦᑎᐊᕙᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐆᒻᒪᖅᑯᑎᑦᑎᐊᕙᖕᒥᒃ, ᑐᙵᕕᒋᔭᐅᔪᑦ ᖃᐅᑕᒫᑦ ᐃᓅᓯᕐᒧᑦ ᓴᙱᒃᑎᒋᐊᕈᑕᐅᓗᑎᒃ. 
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Another pressing priority was child and family services. The 
Office of the Auditor General’s 2023 report described the 
system as being in crisis and urged immediate action to 
protect vulnerable children. In response, the Government of 
Nunavut launched the Ilagiitsiarniq Family Wellness Strategic 
Framework (2023–2028) and began implementing an 80-point 
action plan, including steps to strengthen staffing, improve 
information management, and update abuse response 
policies. While the Auditor General has emphasized the need 
for clearer timelines and accountability, these measures 
are laying the groundwork for stronger, more coordinated 
services that better support children, youth, and families.

Together, these achievements highlight how the Government 
of Nunavut balanced its core mandate with the responsibility 
to respond to urgent challenges and seize historic 
opportunities. From advancing sovereignty to investing 
in infrastructure, and forging powerful partnerships, this 
Assembly laid the foundation for a stronger, more connected, 
and more self-reliant Nunavut. 

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᑐᐃᓐᓇᙱᓚᑦ 
ᓄᒃᑕᕐᓂᕐᒧᑦ ᐃᒡᓗᒧᓪᓗ ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ ᑭᓯᐊᓂᓗᑦᑕᐅᖅ ᑐᙵᕕᖃᖅᑎᑦᑎᒋᕗᑦ 
ᐱᕈᖅᐸᓪᓕᐊᔪᒧᑦ, ᐊᓂᒍᐃᔪᓐᓇᕐᓂᕐᒧᑦ, ᐊᑐᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐊᕕᒃᓯᒪᓂᕆᔭᑦᑎᓐᓂ. 

ᐊᓯᐊᑦᑕᐅᖅ ᐊᒃᓱᕉᑕᐅᒻᒪᕆᒃᑐᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᖅ ᓄᑕᖅᑲᑦ 
ᐃᓚᒌᓪᓗ ᐱᔨᑦᑎᕋᖅᑕᐅᑎᖏᑦ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᒡᓚᕝᕕᐊ 2023-ᒥ 
ᐅᓂᒃᑳᓕᐊᖓ ᐅᖃᐅᓯᖃᓚᐅᖅᐳᖅ ᐱᓕᕆᔾᔪᓯᖅ ᑐᐊᕕᕐᓇᖅᑐᒦᓕᕐᓂᖓᓂᒃ 
ᐊᒻᒪ ᐱᓕᕆᓯᑲᐅᑎᒋᖁᔨᓪᓗᑎᒃ ᓴᐳᔾᔨᓯᒪᔪᒪᓪᓗᑎᒃ ᐊᒃᑐᖅᑕᐅᓴᕋᐃᑦᑐᓂᒃ 
ᓄᑕᖅᑲᓂᒃ. ᑭᐅᔾᔪᑕᐅᓪᓗᓂ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᖅ ᐃᓚᒌᑦᑎᐊᕐᓂᖅ 
ᐃᓚᒌᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᒧᑦ 
ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓᓂᒃ (2023–2028−ᒧᑦ) ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓕᖅᖢᑎᒡᓗ 80−ᓂᒃ 
ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ, ᐃᓚᖃᖅᖢᓂ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓇᔭᖅᑐᓂᒃ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂ 
ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᕝᕕᖃᕐᓂᕐᒥᒃ, ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒡᓗ 
ᐊᑐᕐᓂᕐᓗᒃᓯᔪᖃᖅᐸᖕᓂᖓᓄᑦ ᑭᐅᓯᓂᕐᒧᑦ ᐊᑐᐊᒐᕆᔭᐅᔪᓂᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᓚᐅᖅᑎᓪᓗᒍ ᐱᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᑐᑭᓯᓇᕐᓂᖅᓴᓂᒃ 
ᖃᖓᒃᑰᕋᔭᕐᓂᖏᓐᓂᒃ ᓵᑕᐅᔪᓐᓇᕐᓂᕐᒥᒡᓗ, ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ 
ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᓴᙱᓂᖅᓴᒧᑦ, ᐊᐅᓚᑕᐅᑦᑎᐊᕐᓂᖅᓴᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓄᑦ 
ᐱᐅᓂᖅᓴᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᔪᓂᒃ ᓄᑕᖅᑲᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ, ᐃᓚᒌᓂᒡᓗ.

ᑲᑎᖦᖢᒋᑦ, ᑖᒃᑯᐊ ᐊᓂᒍᖅᑎᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᓯᕗᑦ ᖃᓄᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᓇᓕᒧᒌᒃᑎᑦᑎᓚᐅᕐᒪᖔᑕ ᐱᓕᕆᐊᒃᓴᓪᓗᐊᑕᖏᓐᓂᒃ ᑲᒪᒋᔭᒃᓴᖃᖅᖢᑎᒃ ᑭᐅᓯᓂᕐᒥᒃ 
ᑐᐊᕕᕐᓇᖅᑐᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ ᑎᒍᓯᓪᓗᑎᒡᓗ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᙱᑦᑐᓂᒃ 
ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ. ᑲᓇᑕᒥᐅᑕᐅᓂᕐᒧᑦ ᐱᕈᖅᓴᐃᓂᕐᒧᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᒃ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᕐᓂᖃᑦᑎᐊᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᒌᑦ, ᒪᓕᒐᓕᐅᕐᕕᖕᒥᐅᑦ ᑐᙵᕕᒋᔭᐅᓂᐊᖅᑐᒥᒃ 
ᐋᖅᑭᒃᓯᓚᐅᖅᐳᑦ ᓴᙱᓂᖅᓴᐅᖁᓪᓗᒍ, ᐊᒃᑐᐊᓂᖃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒍ 
ᓇᖕᒥᓂᖅᓱᕐᓂᖅᓴᐅᓕᕐᓗᑎᒡᓗ ᓄᓇᕗᒻᒥᐅᑦ. 
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ᑲᑐᔾᔨᓗᑕ ᑐᕌᒐᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᖅ
Katujjiluta Mandate Approach
ᐱᕙᓪᓕᐊᓂᖅ ᐅᑯᑎᒎᓇᖅ ᑲᑐᔾᔨᓗᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᐳᑦ 
ᑐᑭᒧᐊᒍᑕᐅᓪᓗᑎᒃ ᑐᙵᕕᒋᔭᐅᔪᑦ. ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ ᓯᕗᓕᖅᑎᐅᓂᖏᓪᓗ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ, ᐃᓚᓕᐅᑎᓗᒋᑦ 
ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐃᓚᐅᖃᑕᐅᔪᑦ 
ᐱᓕᕆᐊᒃᓴᓄᑦ, ᐱᔨᑦᑎᕋᐅᑎᓪᓗ 
ᐊᒃᑐᐊᓂᖃᕋᓗᐊᕆᐊᒃᓴᖏᓐᓂᑦ ᓄᓇᓕᖕᓂᑦ 

ᐱᓪᓚᑦᑖᖑᔪᓂᑦ ᑐᙵᕕᓪᓗᐊᑕᐅᓗᑎᒃ ᖃᓄᖅ ᐊᓯᔾᔨᖅᑐᑦ ᑲᔪᓯᑎᑕᐅᖕᒪᖔᑦ ᒪᓕᒡᓗᒋᑦ. 
ᓴᖅᑭᔮᑦᑎᐊᕐᓂᖅ ᐱᒻᒪᕆᐅᓚᐅᕆᕗᖅ: ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᖅ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᑦ 
ᐱᕙᓪᓕᐊᓂᖏᓐᓂᑦ ᓄᓇᕗᒻᒥᐅᓂᑦ ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓂᒡᓗ ᑐᓴᐅᒪᑎᑕᐅᕙᒃᖢᑎᒃ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᓵᑕᐅᔪᓐᓇᕐᓂᖏᓐᓂᑦ ᐅᒃᐱᕆᔭᐅᓂᖏᓐᓂᒡᓗ ᒐᕙᒪᒃᑯᑦ.

ᑐᙵᕕᓪᓗᐊᑕᖓ ᑕᒪᑐᒪ ᐊᑐᖅᑕᐅᓚᐅᖅᑑᑉ ᓴᙱᑦᑎᐊᓚᐅᕐᒪᑦ ᐱᓕᕆᖃᑎᒌᒍᓯᖅ. 
ᐊᑎᓕᐅᖅᑕᐅᓂᖓ ᓄᓇᕗᑦ ᒐᕙᒪᖓ−ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ 
ᓱᓕᓂᕋᕈᑎ ᐋᖅᑭᒃᓯᓚᐅᖅᐳᖅ ᓄᑖᓂᒃ ᒪᓕᒃᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᕐᒧᑦ, ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᓂᖏᓐᓂᒃ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᑎᓯᒪᔭᖏᑦ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ 
ᓯᕗᓕᖅᑎᒋᔭᓄᑦ. ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓂᖓ ᑐᙵᕕᒋᔭᐅᓚᐅᖅᐳᖅ 
ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᓕᒫᓄᑦ, ᓇᓗᙱᑦᑎᐊᕈᒪᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᒐᕙᒪᒃᑯᓪᓗ ᓯᕗᒻᒧᐊᖅᐸᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐱᕐᔪᐊᓄᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓄᑦ. ᑖᔅᓱᒪ ᖄᒃᑲᓐᓂᐊᒍᑦ, ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᐱᖓᓱᓂᒃ 
ᐊᕕᒃᓯᒪᓂᕐᒥ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᓄᓇᓕᖕᓂᓪᓗ ᐱᓕᕆᖃᑎᒋᔭᐅᕙᒃᑐᑦ 
ᐃᑲᔪᓚᐅᖅᐳᑦ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐃᓄᐃᑦ ᐊᓐᓂᕆᔭᖏᓐᓂᒃ 
ᓄᓇᓕᖕᓂᓗ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓂᒃ.

ᑐᙵᕕᓪᓗᐊᑕᖓ 
ᑕᒪᑐᒪ ᐊᑐᖅᑕᐅᓚᐅᖅᑑᑉ 

ᓴᙱᑦᑎᐊᓚᐅᕐᒪᑦ ᐱᓕᕆᖃᑎᒌᒍᓯᖅ

Progress under the Katujjiluta mandate was shaped by a set 
of guiding principles. Strengthening Inuit employment and 
leadership in the public service, embedding gender and youth 
inclusion in programs, and ensuring services reflected 
community realities were central to how change was 
delivered. Transparency was equally important: regular 
reporting on mandate progress kept Nunavummiut and 
partners informed, strengthening accountability and trust 
in government.

At the core of this approach were strong partnerships. The 
signing of the Government of Nunavut–Nunavut Tunngavik 
Incorporated Partnership Declaration set a new standard 
for collaboration, underscoring a shared commitment to 
advance Inuit priorities through unified leadership. This 
declaration anchored work across the mandate, ensuring Inuit 
organizations and government 
moved forward together on 
major initiatives. Beyond this, 
collaboration with the three 
Regional Inuit Associations and community partners helped 
to ground programs in Inuit values and local priorities.

At the core of this approach 
were strong partnerships
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ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᒍᓯᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓄᑦ ᑎᑭᐅᑎᓚᐅᕆᕗᑦ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ 
ᑲᓛᖦᖡᑦ ᓄᓈᓐᓂ, ᐋᓐᑎᐅᕆᐅᒥ, ᓂᐅᕙᐅᓐᓛᓐᒥ ᐊᒻᒪ ᓛᐸᑐᐊᒥ, ᒫᓂᑑᐸᒥ, 
ᐊᓯᖏᓐᓂᒡᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕐᒥ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ 
ᓴᓇᕝᕕᐊᓗᖕᓂ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᒪᔪᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᒍᑕᐅᔪᓂᒃ ᑐᕌᒐᕆᔭᐅᔪᓄᑦ − 
ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ ᐋᖅᑭᒃᓱᒐᕐᓂᒃ ᐃᒡᓗᓕᕆᓂᖅ ᐊᒻᒪ ᐊᖏᔪᓂᒃ 
ᐆᒻᒪᖅᑯᑎᓄᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᑦ.

ᑲᑎᖦᖢᒋᑦ, ᑖᒃᑯᐊ ᑐᙵᕖᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᐱᕙᓪᓕᐊᓂᕆᔭᖓᓂᑦ ᑲᑐᔾᔨᓗᑕ 
ᐱᓕᕆᐊᒃᓴᑎᒍᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᒪᔪᑦ ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᐳᑦ.

ᑖᒃᑯᐊ ᑐᙵᕕᒋᔭᐅᔪᑦ ᑐᑭᒧᐊᒍᑎᒋᕙᕗᑦ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ, ᓄᓇᕗᑦ 
ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ ᐅᔾᔨᕐᓇᖅᑐᒻᒪᕆᖕᒥᒃ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒥᒃ 
ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᑎᒍᑦ ᑕᓪᓕᒪᓂᒃ ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᑎᓯᒪᔭᖏᓐᓂᒃ. ᐅᑯᐊ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᓇᓗᓇᐃᖅᓯᕗᑦ ᐱᕐᔪᐊᖑᓪᓗᑎᒃ ᐊᓂᒍᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᐊᒻᒪ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᒪᐃᓐᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ, ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᑎᒃ 
ᖃᓄᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᖕᒪᖔᑕ ᑕᖏᓕᖕᓂᒃ 
ᓴᖅᑭᑦᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓯᓐᓈᑦ ᑐᙵᕕᒋᓂᐊᖅᑕᖓᓂᒃ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᓄᓇᕗᒻᒧᑦ.

These relationships also extended beyond Nunavut through 
agreements with Greenland, Ontario, Newfoundland 
and Labrador, Manitoba, and other territories, as well as 
partnerships with industry that advanced shared goals — 
from fisheries cooperation to modular housing and major 
energy infrastructure.

Together, these principles defined how progress on the 
Katujjiluta mandate priorities was achieved.

With these principles guiding our work, the Government of 
Nunavut advanced significant progress across the mandate’s 
five priority areas. The sections that follow highlight the 
major achievements and accomplishments in each area, 
demonstrating how the Katujjiluta mandate has delivered 
tangible results for Nunavummiut while building the 
groundwork for lasting change for Nunavut.
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ᐃᓐᓇᕈᖅᐸᓪᓕᐊᓂᖅ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕐᓗᑎᑦ
Aging with Dignity
"�ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖅᑎᓪᓗᒋᑦ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᓂᖏᐅᕗᑦ ᐃᑦᑐᖅᐳᓪᓗ 
ᐊᖓᔪᖅᑳᕗᓪᓗ ᐃᓐᓇᐅᓕᖅᑐᑦ 
ᐃᓅᓯᖃᖁᓪᓗᒋᑦ ᐃᒃᐱᒋᔭᐅᑦᑎᐊᕐᓗᑎᒃ, 
ᖃᓂᓐᓂᖅᓴᐅᓗᑎᒃ ᐃᓚᒥᓄᑦ ᓄᓇᕗᒻᒥ."

– ᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥᐅᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 2022

“�We will invest in providing care 
for aging Nunavummiut so our 
grandparents and parents can live 
their last years in dignity, closer to 
family in our territory.”

– Katujjiluta Sixth Assembly Mandate 2022
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ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᓂᑦᑎᓐᓂ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐱᕚᓪᓕᕈᑎᖃᖅᓯᒪᕗᑦ 
ᑕᒪᑐᒥᙵ ᐊᖏᕈᑕᐅᓯᒪᔪᒥᒃ. ᓄᓇᕘᑉ ᓯᕗᓪᓕᖅᐹᖓ ᐃᓐᓇᕐᓄᑦ ᐃᓐᓇᕐᓄᓪᓗ 
ᐸᖅᑭᔭᐅᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ, ᓄᑖᑦ 
ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕖᑦ ᒪᑐᐃᖅᑕᐅᓪᓗᑎᒃ ᐱᐅᓯᒋᐊᖅᑕᐅᓪᓗᑎᒡᓗ ᑕᒪᐃᓐᓂ 
ᐊᕕᒃᓯᒪᓂᐅᔪᓂ, ᐊᖏᔪᓂᒡᓗ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᖢᑎᒃ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᓄᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᔪᓂᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ. ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ, ᑕᒪᒃᑯᐊᓗ ᓄᓇᓕᖕᓂᒃ−ᑐᙵᕕᓖᑦ ᐃᒡᓗᓕᕆᓂᖅ, 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᖅ, ᓂᕿᓪᓚᑦᑖᓄᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ ᐃᓐᓇᕐᓂᒃ ᐃᓅᓯᖃᑦᑎᐊᖁᓪᓗᒋᑦ 
ᓇᖕᒥᓂᖅ ᓄᓇᓕᖏᓐᓂ. ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᑎᑦ ᐋᖅᑭᒋᐊᖅᓯᒃᑲᓐᓂᖅᑐᑦ 
ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ ᐱᖁᓪᓗᒋᑦ ᐃᓐᓇᐃᑦ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᓐᓇᕐᓗᑎᒃ 
ᐱᑦᑎᐊᕐᓗᑎᒃ, ᖃᓂᒃᓴᕐᓗᑎᒃ ᖃᑕᙳᑎᖏᓐᓄᑦ, ᐃᓕᖅᑯᓯᖏᓐᓄᑦ, ᓄᓇᓕᖕᓄᓪᓗ.

Over the course of this Assembly, the Government of 
Nunavut made historic progress toward this commitment. 
The territory’s first Elder and Senior Care Strategic Action 
Plan was tabled, new long-term care facilities opened 
and advanced in every region, and major investments 
were made to renew aging infrastructure in partnership 
with Inuit organizations. Training programs and cultural 
initiatives strengthened the caregiving workforce, while 
community-based housing, home care, and country food 
programs expanded supports for Elders to live well in their 
own communities. Together, these actions are reshaping care 
in Nunavut to ensure Elders can age with dignity, closer to 
family, culture, and community.

13Government of Nunavut Final Katujjiluta Mandate Report



Delivering Nunavut’s first territory-wide Elder and senior care plan
The Katujjiluta mandate committed to “develop a 
comprehensive Elder and senior care strategy and 
implementation plan with broad input from Elders, families, 
communities, and partners.” Central to delivering on this 
commitment was the creation of Nunavut’s first 
territory-wide Elder and Senior Care Strategic Action Plan, a 
plan built with Elders, not just for them.

Between February and May 2023, extensive engagement 
sessions were held across the territory and in Ottawa to hear 
directly from Elders, families, and community representatives. 
These conversations 
culminated in a “What 
We Heard” report and 
the March 2024 tabling 
of the Strategic Action 
Plan. This marks Nunavut’s first territory-wide plan for Elder 
care shaped directly by those it is meant to serve.

Nunavut’s first territory-wide plan 
for Elder care shaped directly by 

those it is meant to serve

ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ “ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᐊᑕᖐᔪᒥᒃ ᐃᓐᓇᕐᓂᒃ 
ᐃᓄᑐᖃᕐᓂᒡᓗ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒡᓗ ᐸᕐᓇᐅᑎᒥᒃ 

ᑐᓴᕐᕕᖃᖅᓯᒪᓗᑎᒃ ᐃᓄᑐᖃᕐᓂᑦ, ᐃᓚᒋᔭᐅᔪᓂᑦ, 
ᓄᓇᓕᖕᓂᑦ, ᐱᓕᕆᖃᑎᒌᓂᓪᓗ.” 
ᐱᓪᓗᐊᑕᐅᓚᐅᖅᑐᖅ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓗᓂ 
ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖑᓕᒑᔪᒥᒃ 
ᓴᖅᑭᑦᑎᔪᖃᓚᐅᖅᐳᖅ ᓄᓇᕘᑉ 

ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖓᓂᒃ ᐊᕕᒃᓯᒪᓂᓕᒫᒥ ᐃᓐᓇᕐᓄᑦ ᐃᓐᓇᕐᓄᓪᓗ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥᒃ, ᐸᕐᓇᒃᑕᐅᓯᒪᔪᖅ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᓂ 
ᐃᓚᖃᖅᖢᓂ ᐃᓐᓇᕐᓂᑦ, ᐃᓄᑐᐊᖑᙱᑦᑐᑦ ᐅᑯᓄᖓ ᑖᒃᑯᓂᖓ.

ᕕᕗᐊᕆ ᐊᒻᒪ ᒪᐃ 2023 ᐊᑯᓐᓂᖓᓂ, ᑲᑎᒪᑎᑦᑎᕐᔪᐊᓚᐅᖅᐳᑦ ᓄᓇᕘᓕᒫᒥ ᐊᒻᒪ 
ᐋᑐᕚᒥ ᐃᓐᓇᕐᓂᒃ ᑐᓴᕋᓱᒃᖢᑎᒃ, ᖃᑕᙳᑎᒌᓂᒃ, ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᑭᒡᒐᖅᑐᐃᔨᓂᒃ. 
ᑖᒃᑯᐊ ᐅᖃᖃᑎᒌᖕᓂᐅᔪᑦ ᑎᑭᐅᑎᓚᐅᖅᐳᑦ "ᑐᓴᓚᐅᖅᑕᕗᑦ" ᐅᓂᒃᑳᒥᒃ ᐊᒻᒪ 
ᒫᑦᓯ 2024−ᒥ ᓴᖅᑭᑕᐅᓪᓗᓂ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ. 
ᑖᓐᓇ ᓇᓗᓇᐃᕈᑕᐅᕗᖅ ᓄᓇᕘᑉ ᓯᕗᓪᓕᖅ ᓄᓇᕘᓕᒫᒥ ᐸᕐᓇᐅᑎ ᐃᓐᓇᐃᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᓂ ᑕᐃᒃᑯᓄᖓ ᐱᔨᑦᑎᕋᕐᕕᐅᔭᕆᐊᖃᖅᑐᓄᑦ.

ᓯᕗᓪᓕᖅ ᓄᓇᕘᓕᒫᒥ ᐸᕐᓇᐅᑎ ᐃᓐᓇᐃᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᓂ 
ᑕᐃᒃᑯᓄᖓ ᐱᔨᑦᑎᕋᕐᕕᐅᔭᕆᐊᖃᖅᑐᓄᑦ

ᑲᔪᓯᑎᑦᑎᓂᖅ ᓄᓇᕘᑉ ᓯᕗᓪᓕᖅᐹᖓᓂᒃ ᓄᓇᕘᓕᒫᒥ ᐃᓐᓇᕐᓄᑦ ᐃᓐᓇᐃᓪᓗ 
ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ
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Bringing long-term care closer to home

ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᖏᕐᕋᒧᑦ ᖃᓂᓐᓂᖅᓴᐅᓕᕐᓗᑎᒃ

Responding to the Katujjiluta mandate commitment to 
“expedite the construction of regional long-term care 
facilities with capabilities to meet Nunavummiut’s complex 
care needs,” the Government of Nunavut made infrastructure 
expansion a central pillar of this priority. The opening of the 
$63.5-million Kivalliq Long-Term Care Facility in 2025 marked a 
milestone in Nunavut’s history, significantly improving 
in-region access to specialized care for Elders.

At the same time, planning and design for new facilities 
in the Qikiqtani and Kitikmeot 
Regions are well advanced. 
Together, these projects represent 
the most substantial expansion 
of continuing care infrastructure 
ever undertaken in Nunavut. 
They ensure more Elders can remain in their home territory, 
connected to family, language, and community rather than 
relocating to southern centres.

the most substantial 
expansion of continuing 
care infrastructure ever 
undertaken in Nunavut

ᑭᐅᒋᐊᕐᓂᖅ ᐅᑯᓄᖓ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᓱᒃᑲᒃᑎᒋᐊᕐᓗᒋᑦ 
ᓴᓇᔭᐅᓂᖏᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕖᑦ 

ᐊᔪᙱᓐᓂᖃᕐᓗᑎᒃ ᓄᓇᕗᒻᒥᐅᑦ 
ᐊᔪᕐᓇᕈᔪᒃᑐᓂᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓂᒃ,” 
ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᒃ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐱᓪᓗᐊᑕᕆᔭᐅᓕᓚᐅᖅᐳᖅ ᑕᒪᑐᒧᖓ 

ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᒧᑦ. ᒪᒃᐱᖅᑕᐅᓂᖓ $63.5-ᒥᓕᐊᓐ ᑭᕙᓪᓕᕐᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᑲᒪᒋᔭᐅᕝᕕᒃ 2025−ᒥ ᓇᓗᓇᐃᒃᑯᑕᐅᓚᐅᖅᐳᖅ ᓄᓇᕗᑦ ᐊᑐᖅᓯᒪᔭᖓᓂ, 
ᐅᔾᔨᕐᓇᖅᑐᒥᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓪᓗᓂ ᓄᓇᓕᖕᓂ ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᓂ 
ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᐊᔾᔨᐅᙱᑦᑐᒃᑯᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᐃᓐᓇᕐᓄᑦ.

ᐊᑕᐅᑦᑎᒃᑯᓪᓗ, ᐸᕐᓇᐃᓂᖅ ᐊᒻᒪ ᐋᖅᑭᒃᓯᒪᓂᖓᑕ ᑕᐅᑦᑐᒃᓴᖓ ᓄᑖᓄᑦ 
ᐋᓐᓂᐊᕕᖕᓄᑦ ᕿᑭᖅᑕᓂ ᐊᒻᒪ ᕿᑎᕐᒥᐅᓂ ᓯᕗᒻᒧᐊᑦᑎᐊᖅᓯᒪᔪᑦ. ᑲᑎᖦᖢᒋᑦ, 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᑦ ᑭᒡᒐᖅᑐᐃᕗᑦ ᐊᖏᓛᖑᓪᓗᓂ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓂᖓ 
ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕖᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᖏᑦ ᐱᓕᕆᐊᖑᓚᐅᖅᓯᒪᕗᑦ ᓄᓇᕗᒻᒥ. 
ᓇᓗᓇᐃᖅᓯᕙᒃᐳᑦ ᐅᓄᕐᓂᖅᓴᓂᒃ ᐃᓐᓇᕐᓂᒃ ᐊᖏᕐᕋᖅᓯᒪᐃᓐᓇᕈᓐᓇᕐᓂᖏᓐᓂᒃ, 
ᐊᒃᑐᐊᓂᖃᕐᓗᑎᒃ ᐃᓚᒥᓄᑦ, ᐅᖃᐅᓯᕐᒧᑦ, ᓄᓇᓕᖕᒧᓪᓗ ᓅᙱᖔᕐᓗᑎᒃ 
ᖃᓪᓗᓈᓄᑦ ᐃᓂᒋᔭᐅᕙᒃᑐᓄᑦ.

ᐊᖏᓛᖑᓪᓗᓂ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓂᖓ 
ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕖᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᖏᑦ 

ᐱᓕᕆᐊᖑᓚᐅᖅᓯᒪᕗᑦ ᓄᓇᕗᒻᒥ
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Revitalizing care facilities with Inuit partnerships 

In alignment with the Katujjiluta mandate commitment to 
“expand and renovate existing continuing care facilities,” a 
major milestone was reached in early 2025 when Nunavut 
Tunngavik Incorporated committed $15 million through the 
Indigenous Community Infrastructure Fund to revitalize 
aging facilities, beginning with the Arviat Elders’ Home. 
This landmark investment, made in partnership with the 
Government of Nunavut, reflects how Inuit leadership is 
addressing long-standing challenges in continuing care 
and ensuring Elders receive safe, dignified support close to 
home. This shared commitment to Inuit-led care was further 
advanced through a new 10-year service contract with 
Sakku-Embassy West Senior Living, an Inuit organization, to 
operate the Kivalliq Long-Term Care Centre in Rankin Inlet.

Building condition assessments and feasibility studies 
in Gjoa Haven and Igloolik are now underway to inform 
future upgrades. In addition, the transfer of maintenance 
responsibilities from the Nunavut Housing Corporation 
to Transportation and Infrastructure Nunavut created 
clearer alignment between infrastructure upkeep and 
capital planning.

Together, these improvements safeguard the continuity 
of care in existing facilities and lay the groundwork for 
longer-term modernization across the territory.

ᒪᓕᒃᖢᑎᒃ ᐅᑯᓄᖓ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᓄᑦ “ᐊᖏᒡᓕᒋᐊᕐᓗᒋᑦ 
ᓄᑖᙳᕆᐊᕐᓗᒋᓪᓗ ᐱᑕᖃᖅᐸᒌᖅᑐᑦ ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕖᑦ,” ᐱᕐᔪᐊᖑᓪᓗᓂ 
ᐊᓂᒍᖅᑕᐅᓚᐅᖅᑐᖅ 2025 ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 
ᑐᓂᓯᓂᐊᕐᓂᕋᖅᖢᑎᒃ $15 ᒥᓕᐊᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓄᓇᓕᖕᓂ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ ᐆᒻᒪᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓄᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᔪᓂᒃ 
ᐃᒡᓗᕐᔪᐊᓂᒃ, ᐱᒋᐊᕈᑎᒋᓗᒍ ᐊᕐᕕᐊᓂ ᐃᓐᓇᒃᑯᕕᒃ. ᑖᓐᓇ ᐱᕐᔪᐊᖑᓪᓗᓂ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᒃᑐᖅ, ᐋᖅᑭᒃᑕᐅᓪᓗᓂ ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ, ᑕᑯᒃᓴᐅᑎᑦᑎᕗᖅ ᖃᓄᖅ ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᖏᑦ ᑭᐅᓯᕙᓪᓕᐊᓂᖏᓐᓂᒃ 
ᐊᑯᓂᐊᓗᒃ ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᖃᖅᐸᒃᑐᓂᒃ ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᖕᓂ 
ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᓪᓗ ᐃᓐᓇᐃᑦ ᐱᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐊᑦᑕᕐᓇᙱᑦᑐᒥᒃ, 
ᐱᑦᑎᐊᖅᑐᒥᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᓐᓇᖅᑐᒥᒃ ᐊᖏᕐᕋᕆᔭᒥᓂ ᖃᓂᑦᑐᒥᒃ. ᑖᓐᓇ ᑲᑐᔾᔭᐅᓪᓗᓂ 
ᐊᖏᕈᑎᒋᓯᒪᔭᖅ ᐃᓄᖕᓄᑦ−ᐊᐅᓚᑕᐅᓪᓗᓂ ᐸᖅᑭᓂᖅ ᐱᐅᓯᒋᐊᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᖅ 
ᓄᑖᒃᑯᑦ ᐅᑭᐅᓄᑦ ᖁᓕᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᒃᑯᑦ Sakku Embassy West 
ᐃᓐᓇᒃᑯᕕᖕᒧᑦ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ, ᐊᐅᓚᑦᑎᓂᐊᕐᓗᑎᒃ ᑭᕙᓪᓕᕐᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᖕᒥ ᑲᖏᖅᖠᓂᕐᒥ.

ᐃᒡᓗᕐᔪᐊᑦ ᖃᓄᐃᓕᖓᓂᖏᓐᓄᑦ ᖃᐅᔨᓴᖅᓯᓃᑦ ᐊᔪᙱᑦᑎᐊᕋᔭᕐᓂᖓᓄᑦ 
ᖃᐅᔨᓴᖅᓯᓃᑦ ᐅᖅᓱᖅᑑᒥ ᐃᒡᓗᓕᖕᒥᓗ ᒫᓐᓇ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓕᖅᐳᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓯᕗᓂᒃᓴᒥ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ. ᐊᒻᒪᓗᒃᑲᓐᓂᖅᑕᐅᖅ, 
ᓅᑎᑕᐅᓂᖏᑦ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᑲᒪᒋᔭᒃᓴᕆᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓄᓪᓗ ᓄᓇᕗᒻᒥ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᐳᑦ 
ᑐᑭᓯᓇᕐᓂᖅᓴᒥᒃ ᓇᓕᒧᒌᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐅᑯᖕᓄᙵ, ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓄᑦ 
ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑭᑐᔫᑎᓄᓪᓗ ᐸᕐᓇᐃᓂᕐᒧᑦ.

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐱᐅᓯᒋᐊᕈᑎᑦ ᓴᐳᔾᔨᔾᔪᑕᐅᕗᑦ 
ᑲᒪᒋᔭᐅᖏᓐᓇᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐋᓐᓂᐊᕕᖕᓂ ᑐᙵᕕᓕᐅᖅᖢᑎᒡᓗ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕘᓕᒫᒥ.

ᐆᒻᒪᕆᐊᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᖅ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᔪᓂᒃ 
ᐃᓄᖕᓂᒃ ᐱᓕᕆᖃᑎᖃᕐᓗᑎᒃ
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Building a culturally grounded continuing care workforce

In line with the Katujjiluta mandate commitment to “provide 
culturally- and linguistically- relevant training in continuing 
care facilities,” the Government of Nunavut prioritized 
workforce development that reflects Nunavut’s unique 
context. Nunavut Arctic College introduced a tailored 
Personal Support Worker Certificate program to prepare Inuit 
caregivers for long-term care roles across the territory. While 
enrollment remains a challenge, the program represents an 
important step toward ensuring Elders receive care delivered 
in their own language and cultural traditions.

Complementary initiatives expanded Indigenous Cultural 
Competency training across the public service, strengthened 
Inuktut language instruction, and developed curriculum 
materials informed by Elder gatherings. The involvement 
of Elders as instructors and mentors is also being explored, 
reinforcing intergenerational learning and grounding 
caregiving in Inuit Qaujimajatuqangit.

These efforts are laying the groundwork for a caregiving 
workforce that is not only professionally skilled, but also 
equipped to deliver compassionate, culturally safe care. 

ᒪᓕᒡᓗᓂ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ ᐅᑯᓄᖓ 
“ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᒃ ᐅᖃᐅᓯᕐᒨᖓᔪᓂᒡᓗ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᕙᒡᓗᑎᒃ 
ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᖕᓂ,” ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᔾᔨᓯᒪᕗᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᐊᒃᑐᐊᓂᖃᖅᑐᒥᒃ ᓄᓇᕘᑉ 
ᐊᔾᔨᖃᙱᓐᓂᖓᓄᑦ ᐃᓗᓕᖏᓐᓄᑦ. ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᖅ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᒥᒃ ᐃᓄᖕᒧᑦ ᐃᑲᔪᖅᑐᐃᕙᖕᓂᕐᒧᑦ ᐱᓕᕆᔨᐅᓂᕐᒧᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ ᐱᕙᒌᔭᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ 
ᑲᒪᒋᔭᖃᖅᐸᒃᑐᓂᒃ ᐊᕗᖓᑲᓪᓚᒃ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᕙᒃᑐᓂᒃ ᑕᒫᓂᓕᒫᖅ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕐᒥ. ᐃᓕᓐᓂᐊᖃᑕᐅᔪᒪᓂᖅ ᐊᒃᓱᕈᕐᓇᐃᓐᓇᕋᓗᐊᖅᑎᓪᓗᒍ, 
ᐱᓕᕆᐊᖅ ᑭᒡᒐᖅᑐᐃᕗᖅ ᐱᒻᒪᕆᐅᔪᒥᒃ ᐊᓪᓗᕆᐊᕈᑎᒥᒃ ᐃᓐᓇᐃᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᒻᒪ ᐃᓕᖅᑯᓯᕐᒥᓂᒃ ᐊᑐᕐᓗᑎᒃ.

ᐊᑕᐅᑦᑎᒃᑯᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᐃᓕᖅᑯᓯᕐᒥᓂ ᐱᔪᓐᓇᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓂᕐᒥᒃ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓕᒫᖏᓐᓂ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ, ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒡᓗ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᑐᓴᐅᒪᑎᑕᐅᔪᓂᒃ 
ᐃᓐᓇᐃᑦ ᑲᑎᙵᓂᕆᕙᒃᑕᖏᓐᓄᑦ. ᐃᓐᓇᐃᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᑦ ᐃᓕᓴᐃᔨᐅᓗᑎᒃ 
ᐊᒻᒪ ᑲᔪᖏᖅᓴᐃᔨᐅᓗᑎᒃ ᕿᒥᕐᕈᔭᐅᖕᒥᔪᑦ, ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᑭᖑᕚᕇᑦ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓂᖏᑦ ᐊᒻᒪ ᑐᙵᕕᖃᑦᑎᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ.

ᑖᒃᑯᐊ ᐱᓇᔪᒃᑕᐅᔪᑦ ᑐᙵᕕᓕᐅᖅᐸᓪᓕᐊᕗᑦ ᐸᖅᑭᔨᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐱᓕᕆᔨᒻᒪᕆᐅᑐᐃᓐᓇᙱᑦᑐᓂᒃ, ᑭᓯᐊᓂᑦᑕᐅᖅ ᐱᓕᕆᔾᔪᑎᖃᖅᑐᓂᒃ 
ᐃᒃᐱᒍᓱᑦᑎᐊᖅᑐᓂᒃ, ᐃᓕᖅᑯᓯᒃᑯᑦ ᐊᑦᑕᕐᓇᙱᑦᑐᒥᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ. 

ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᑐᙵᕕᓕᖕᓂᒃ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ
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Bringing culture, wellness, and family into Elder care 

As part of the Katujjiluta mandate commitment to “enhance 
supports to improve daily life in continuing care facilities,” the 
Government advanced a range of quality-of-life initiatives 
rooted in culture, connection, and well-being. A collaborative 
review of cultural programming was undertaken 
encompassing long-term care facilities both within and 
outside Nunavut.

Recognizing that family and 
community ties are central to 
Inuit health and wellness, the 
number of funded travel visits 
was increased in 2025, making it 
easier for loved ones to be with 
Elders receiving care. In parallel, 
the Elders and Youth Grants and Contributions budget 
was nearly tripled, enabling more community-led cultural 
and recreational programming that enriches daily life and 
supports holistic well-being for Elders in care.

These efforts help to ensure Elders in care remain closely 
connected to family, culture, and community, strengthening 
well-being and dignity in daily life.

Recognizing that family and 
community ties are central 

to Inuit health and wellness, 
the number of funded travel 

visits was increased

ᐃᓚᒋᔭᐅᓪᓗᓂ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᑦ 
ᐃᑲᔪᖅᑐᕐᓂᕐᒥᑦ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᕐᒥᑦ ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᓂᑦ 
ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᖕᓂᑦ,” ᒐᕙᒪᒃᑯᑦ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ 
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ, ᐊᒃᑐᐊᓂᕆᔭᐅᔪᓂᒃ, 
ᐊᒻᒪ ᖃᓄᐃᙱᑦᑎᐊᕈᓯᕐᓂᒃ. ᑲᑐᔾᔨᖃᑎᒌᒃᖢᑎᒃ 
ᕿᒥᕐᕈᓚᐅᖅᐳᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᐃᓚᓕᐅᔾᔨᓯᒪᓪᓗᑎᒃ ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᖕᓂᒃ 
ᓄᓇᕘᑉ ᐃᓗᐊᓂ ᓯᓚᑖᓂᓗ.

ᐃᓕᓴᕆᓪᓗᒍ ᖃᑕᙳᑎᒌᑦ ᐊᒻᒪ ᓄᓇᖅᑲᑎᒌᑦ 
ᐊᒃᑐᐊᓂᕆᔭᖏᑦ ᑐᙵᕕᓪᓗᐊᑕᐅᓂᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓯᖏᓐᓄᑦ 

ᐃᓅᑦᑎᐊᕈᓯᖏᓐᓄᓪᓗ, ᖃᔅᓯᐅᓂᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᖃᖓᑦᑕᐅᑎᓄᑦ 
ᐳᓛᕆᐊᖅᐸᒃᑐᑦ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ 2025−ᒥ, ᐊᔪᕐᓇᙱᓐᓂᖅᓴᐅᓕᖅᖢᓂ 
ᓇᒡᓕᒋᔭᖏᓐᓄᑦ ᐃᓐᓇᕐᓂᒃ ᐱᖃᑎᖃᕆᐊᒃᓴᖅ ᑲᒪᒋᔭᐅᔪᓂᒃ. ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᖅᖢᓂ, 
ᐃᓐᓇᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᓐᓂᖅᑯᑕᐅᑐᐃᓐᓇᖅᐸᒃᑐᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᓄᓪᓗ 
ᐅᓂᒃᑳᕐᕕᒋᔭᕆᐊᖃᖅᖢᒋᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ ᐱᖓᓱᐃᖅᓱᓪᓗᐊᑲᓴᒃᖢᑎᒃ 
ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ, ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᐃᓕᖅᑯᓯᑐᖃᕐᓄᑦ ᑭᐱᙳᐃᔭᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᓂᒃ 
ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒡᓗ ᐊᑕᖐᔪᒥᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒃ 
ᐃᓐᓇᐃᑦ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ.

ᑕᒪᒃᑯᐊ ᐊᒃᓱᕉᑕᐅᔪᑦ ᐃᑲᔪᖅᐸᒃᐳᑦ ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᐃᓐᓇᐃᑦ ᑲᒪᒋᔭᐅᔪᑦ 
ᐊᒃᑐᐊᓂᖃᑦᑎᐊᖏᓐᓇᖁᓪᓗᒋᑦ ᐃᓚᒥᓄᑦ, ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒧᑦ, ᓄᓇᓕᖕᓄᓪᓗ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒃ ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᕐᒥᒡᓗ 
ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᓂ.

ᐃᓕᓴᕆᓪᓗᒍ ᖃᑕᙳᑎᒌᑦ ᐊᒻᒪ 
ᓄᓇᖅᑲᑎᒌᑦ ᐊᒃᑐᐊᓂᕆᔭᖏᑦ 
ᑐᙵᕕᓪᓗᐊᑕᐅᓂᖏᓐᓂᒃ 

ᐃᓄᐃᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓯᖏᓐᓄᑦ 
ᐃᓅᑦᑎᐊᕈᓯᖏᓐᓄᓪᓗ, 

ᖃᔅᓯᐅᓂᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ 
ᖃᖓᑦᑕᐅᑎᓄᑦ ᐳᓛᕆᐊᖅᐸᒃᑐᑦ 

ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ 

ᐃᓕᖅᑯᓯᓕᕆᓂᖅ, ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐊᒻᒪ ᖃᑕᙳᑎᒌᑦ ᐃᓐᓇᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ
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Community-based supports for Elders

To advance the Katujjiluta mandate commitment to 
“encourage community-based initiatives to provide Elders 
and seniors programming and supports for independent 
or assisted living,” the Government of Nunavut laid critical 
groundwork for expanding options that allow Elders to 
age safely and with dignity in their own communities. A 
territory-wide Needs and Demand Study informed the 2024 
approval of the Supported Housing Capital Policy, with a 
target of up to 300 new supported housing units by 2030.

Complementary actions included updates to home care 
policies and ongoing operational reviews aimed at expanding 
service hours and exploring community caregiver models. 
Core subsidy programs also expanded. Qulliq Energy 
Corporation launched the Ikajuuti Program, which reduces 
electricity costs for Elders and creates opportunities for Elders 
to share knowledge on energy use and conservation. Grants 
and Contributions were increased for Elders, such as Culture 
and Heritage’s Elders Committees funding program which will 
help revive Elders’ committees throughout Nunavut. 

These efforts collectively set the foundation for more 
responsive, community-driven Elder housing and care 
solutions across Nunavut.

ᓯᕗᒻᒧᐊᒃᑎᒋᐊᕐᓂᐊᕐᓗᒍ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ 
ᐅᑯᓄᖓ “ᑲᔪᖏᖅᓴᐃᓂᕐᒥᑦ ᓄᓇᓕᖕᓂᑦ-ᑐᙵᕕᓕᖕᓂᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᓐᓇᕐᓄᑦ ᐃᓐᓇᕐᓄᓪᓗ ᐱᓕᕆᐊᓂᑦ ᐃᑲᔪᖅᑐᕐᓂᕐᒥᓪᓗ 
ᐃᒻᒥᒃᑰᖓᔪᓂᑦ ᐃᑲᔪᖅᑕᐅᔪᓂᓪᓘᓐᓃᑦ ᐃᓅᓇᓱᐊᕐᓂᕐᒧᑦ,” ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᐋᖅᑭᒃᓯᓚᐅᖅᐳᖅ ᐱᒻᒪᕆᐊᓗᖕᒥᒃ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂ 
ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ ᐱᕕᒃᓴᖃᖅᑎᑦᑎᔪᓂᒃ ᐃᓐᓇᕐᓂᒃ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᖁᓪᓗᒋᑦ 
ᐊᑦᑕᕐᓇᙱᑦᑐᒥᒃ ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓗᑎᒡᓗ ᓇᖕᒥᓂᖅ ᓄᓇᓕᖏᓐᓂ. ᓄᓇᕘᓕᒫᒥ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᐱᔭᐅᔪᒪᔪᓄᓪᓗ ᖃᐅᔨᓴᕐᓂᖅ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐳᖅ 2024−ᒥ 
ᐊᖏᖅᑕᐅᓂᖓᓂᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐊᑭᑐᔪᓄᑦ ᐊᑐᐊᒐᖅ, 
ᑐᕌᕆᔭᖃᖅᖢᓂ 300−ᓄᑦ ᑎᑭᓪᓗᒍ ᓄᑖᓂᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᓂᒃ ᐃᒡᓗᓂᒃ 
2030−ᖑᕋᓱᖕᓂᖓᓄᑦ.

ᐱᓕᕆᐊᖑᒃᑲᓐᓂᖅᑐᑦ ᐃᓚᖃᓚᐅᖅᐳᑦ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᓂ 
ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑐᐊᒐᕆᔭᐅᔪᓂᒃ ᑲᔪᓰᓐᓇᖅᑐᒥᒡᓗ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᑐᕌᕆᔭᖃᖅᑐᓂᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ ᐃᑲᕐᕋᓂᒃ ᕿᓂᕐᓂᕐᒥᒡᓗ ᓄᓇᓕᖕᓂ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ. ᐃᑲᔫᑎᓪᓗᐊᑕᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐊᖏᒡᓕᒋᐊᓚᐅᕆᕗᑦ. ᖁᓪᓕᖅ 
ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑖ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐃᑲᔫᑎ ᐱᓕᕆᐊᒃᓴᒥᒃ, 
ᐊᑭᒃᖠᒋᐊᖅᑎᑦᑎᕙᒃᖢᓂ ᐆᒻᒪᖅᑯᑎᑦ ᐊᑭᖏᓐᓂᒃ ᐃᓐᓇᕐᓄᑦ ᓴᖅᑭᑎᑦᑎᓪᓗᓂᓗ 
ᐱᕕᒃᓴᓂᒃ ᐃᓐᓇᕐᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᓪᓗᑎᒃ ᖃᐅᔨᒪᓂᕆᔭᐅᔪᓂᒃ ᐆᒻᒪᖅᑯᑎᑐᕐᓂᕐᒥᒃ 
ᐊᑐᓗᐊᖅᑕᐃᓕᒪᓂᕐᒥᒡᓗ. ᐊᐃᑦᑑᑎᑦ ᐃᑲᔫᑎᓪᓗ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ 
ᐃᓐᓇᑐᖃᕐᓄᑦ, ᓲᕐᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᓐᓇᑐᖃᐃᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓯᐊᑦ ᐃᑲᔫᑕᐅᓂᐊᖅᖢᑎᒃ ᐆᒻᒪᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᐃᓐᓇᑐᖃᐃᑦ 
ᑲᑎᒪᔨᕋᓛᖏᓐᓂᑦ ᓄᓇᕘᓕᒫᒥ. 

ᑖᒃᑯᐊ ᐱᓇᔪᒃᑕᐅᔪᑦ ᑲᑎᙵᓪᓗᑎᒃ ᑐᙵᕕᓕᐅᕈᑕᐅᕗᑦ ᑭᐅᓴᕋᐃᓐᓂᖅᓴᐅᔪᓄᑦ, 
ᓄᓇᓕᖕᓂ ᐊᐅᓚᑕᐅᔪᓄᑦ ᐃᓐᓇᕐᓄᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᑲᒪᒋᔭᐅᔾᔪᑎᓄᑦ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ ᓄᓇᕘᓕᒫᒥ.

ᓄᓇᓕᖕᓂ ᐃᓂᖃᕐᓗᓂ ᐃᑲᔪᖅᓱᖅᑕᐅᔾᔪᑎᑦ ᐃᓐᓇᕐᓄᑦ
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Strengthening Elders’ access to country food 

The Katujjiluta mandate’s commitment to “enable Elders to 
access more country food” was delivered through new and 
expanded programs that directly increased availability and 
access. A key achievement, made possible through 
partnership with the federal government, was providing 
communities with up to $60,000 annually to support country 
food preparation and distribution and ensuring Elders have 
greater access to traditional foods.

Community Services continued to administer the $1.57 million 
Country Food Distribution Program in close collaboration 
with hamlets and Hunter 
and Trapper Organizations, 
supporting both harvesting 
economies and food access 
for Elders. Additionally, 
new funding supported hunter mentorship initiatives that 
provide Elders with country food and create opportunities for 
intergenerational learning. 

$60,000 annually to support 
country food preparation 

and distribution 

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐃᓐᓇᐃᑦ 
ᓂᕿᓪᓚᑦᑖᖅᑖᕈᓐᓇᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ” ᑲᔪᓯᑎᑕᐅᓚᐅᖅᐳᖅ ᓄᑖᑎᒍᑦ 
ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔪᑎᒍᓪᓗ ᐱᓕᕆᐊᒃᓴᑎᒍᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᓂᒃ ᒪᓂᒪᓂᖏᓐᓂᒃ 

ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒡᓗ. ᐱᓪᓗᐊᑕᖅ ᐊᓂᒍᖅᑎᑕᐅᔪᖅ, 
ᐊᔪᕐᓇᙱᑎᑕᐅᓪᓗᓂ ᐱᓕᕆᖃᑎᖃᕐᓂᒃᑯᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ, ᐅᑯᐊᖑᓚᐅᖅᐳᑦ ᓄᓇᓖᑦ 
ᐱᑎᑕᐅᕙᒡᓗᑎᒃ $60,000−ᒧᑦ ᑎᑭᓪᓗᒍ 
ᐊᕐᕌᒍᓕᒫᒧᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ ᓂᕿᓪᓚᑦᑖᓂᒃ 
ᐱᕙᒌᔭᕐᓂᕐᒧᑦ ᐊᒻᒪ ᑐᓂᐅᖅᑲᐃᓂᕐᒧᑦ 

ᓇᓗᙱᑦᑎᐊᕐᓂᕐᒥᒡᓗ ᐃᓐᓇᐃᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᒐᓗᐊᕐᒪᖔᑕ ᓂᕿᓪᓚᑦᑖᓄᑦ.

ᓄᓇᓕᖕᓂ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐊᐅᓚᑦᑏᓐᓇᓚᐅᖅᐳᑦ $1.57 ᒥᓕᐊᓐ ᐃᓄᐃᑦ ᓂᕿᖏᓐᓂᒃ 
ᑐᓂᐅᖅᑲᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᒥᒃ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖅᖢᑎᒃ ᕼᐋᒻᒪᓚᒃᑯᓐᓂ 
ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᓐᓂᓪᓗ, ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ ᑕᒪᐃᓐᓂᒃ ᐊᖑᓇᓱᖕᓂᕐᒧᑦ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓂᕿᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᒃ ᐃᓐᓇᕐᓄᑦ. 
ᐊᒻᒪᑦᑕᐅᖅ, ᓄᑖᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᐳᑦ ᐊᖑᓇᓱᒃᑎᓂᒃ 
ᑲᔪᖏᖅᓴᐃᔪᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᐱᑎᑦᑎᕙᒃᑐᓂᒃ ᐃᓐᓇᕐᓂᒃ 
ᓂᕿᓪᓚᑦᑖᓂᒃ ᓴᖅᑭᑦᑎᓪᓗᑎᒡᓗ ᐱᕕᒃᓴᓂᒃ ᑭᖑᕚᕇᓄᑦ ᐃᓕᓐᓂᐊᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ. 

ᓄᓇᓖᑦ ᐱᑎᑕᐅᕙᒡᓗᑎᒃ $60,000‑ᒧᑦ 
ᑎᑭᓪᓗᒍ ᐊᕐᕌᒍᓕᒫᒧᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ 

ᓂᕿᓪᓚᑦᑖᓂᒃ ᐱᕙᒌᔭᕐᓂᕐᒧᑦ 
ᐊᒻᒪ ᑐᓂᐅᖅᑲᐃᓂᕐᒧᑦ

ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐃᓐᓇᐃᑦ ᐱᔪᓐᓇᕐᓂᖏᑦ ᓂᕿᓪᓚᑦᑖᓄᑦ

20 ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᖅ 	 ᓄᓇᕗᑦ ᒐᕙᒪᖓ



The expanded Youth and Elders Committees Program now 
includes country food feasts, supporting intergenerational 
connections around traditional foods. Country food is also a 
daily presence in long-term care facilities and Elders’ homes. 
At Embassy West Senior Living, Elders receive raw country 
food every day and cooked country food meals twice a week, 
underscoring how vital traditional foods are to both health 
and cultural identity.

Together, these initiatives reflect a deepening commitment 
to Inuit food sovereignty, while promoting health, dignity, 
and cultural connection for Nunavut’s Elders.

ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔪᖅ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓐᓇᕐᓄᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ ᐱᓕᕆᐊᒃᓴᖓ ᒫᓐᓇ 
ᐃᓚᐅᑎᑦᑎᔪᖅ ᐃᓄᐃᑦ ᓂᕿᖏᓐᓂᒃ ᓂᕆᕕᒡᔪᐊᖅᑎᑦᑎᓂᕐᒥᒃ, ᐃᑲᔪᖅᓱᐃᓪᓗᓂ 
ᑭᖑᕚᕇᓄᑦ ᑲᑎᙵᓂᐅᔪᓂᒃ ᐃᓄᐃᑦ ᓂᕿᖏᓐᓂᒃ. ᓂᕿᓪᓚᑦᑖᑦ ᖃᐅᑕᒫᑦ 
ᐱᑕᖃᖅᐸᒃᑭᕗᑦ ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᖕᓂ ᐃᓐᓇᐃᓪᓗ ᐊᖏᕐᕋᖏᓐᓂ. Embassy 
West ᐃᓐᓇᒃᑯᕕᖕᒥ, ᐃᓐᓇᐃᑦ ᐱᑎᑕᐅᕙᒃᐳᑦ ᒥᑭᒐᕐᓂᒃ ᓂᕿᓪᓚᑦᑖᓂᒃ ᖃᐅᑕᒫᑦ 
ᐆᑦᑎᓯᒪᓪᓗᑎᒡᓗ ᓂᕿᓪᓚᑦᑖᓂᒃ ᐱᓇᓱᐊᕈᓯᖅ ᒪᕐᕈᐃᖅᓱᖅᖢᒍ, ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ 
ᖃᓄᖅ ᐱᒻᒪᕆᐅᑎᒋᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓂᕿᖏᑦ ᑕᒪᐃᓐᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐃᓕᖅᑯᓯᕐᒧᓪᓗ ᐃᓕᓴᕐᓇᐅᑎᒥᓄᑦ.

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᑕᑯᒃᓴᐅᑎᑦᑎᕗᑦ ᐊᖏᒡᓕᕙᓪᓕᐊᔪᒥᒃ 
ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᓂᕐᒥᒃ ᐃᓄᐃᑦ ᓂᕿᖃᖅᐸᖕᓂᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᕝᕕᖃᖅᐸᖕᓂᕐᒧᑦ, 
ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᒡᓗ ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓪᓗᑎᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒃ, 
ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᕐᒥᒃ, ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ ᐊᑕᓂᕆᔭᐅᕙᒃᑐᒥᒃ 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᓐᓇᖏᓐᓄᑦ.
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Expanding the Housing Continuum
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓯᔾᔪᑕᐅᓲᑦ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓂᖓ

“�We will invest in new construction 
methods and partnerships to 
increase the range of housing 
options available to Nunavummiut.”

– Katujjiluta Sixth Assembly Mandate 2022

"�ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ ᓄᑖᓂᒃ 
ᐃᒡᓗᓕᐅᕈᑎᒃᓴᓄᑦ ᐱᓕᕆᖃᑎᒌᒡᓗᑕᓗ 
ᐱᕙᓪᓕᐊᓪᓚᕆᖁᓪᓗᒋᑦ 
ᐊᔾᔨᒌᙱᑦᑐᑦ ᐃᒡᓗᑖᕆᔭᐅᔪᓐᓇᖅᑐᑦ 
ᐊᑐᐃᓐᓇᐅᓗᑎᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ."

– ᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥᐅᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 2022

22 ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᖅ 	 ᓄᓇᕗᑦ ᒐᕙᒪᖓ



ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓯᔾᔪᑕᐅᓲᑦ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓂᖓ

ᑐᙵᕕᓪᓗᐊᑕᖓ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᖅ, ᐃᒡᓗᓕᕆᓂᖅ ᐱᐅᓯᒋᐊᓚᐅᖅᐳᖅ 
ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᙱᑦᑐᒥᒃ, 1,000 ᐅᖓᑖᓂ ᐃᒡᓗᓂᒃ ᓴᓇᔭᐅᔪᖃᖅᖢᓂ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓕᖅᖢᓂ ᐃᒡᓗᓕᐅᖃᑎᒌᖕᓂᖅ ᓄᓇᕗᒻᒥ 
3000−ᓂᑦ. ᒐᕙᒪᒃᑯᑦ ᐅᖓᑖᓅᒃᑲᓐᓂᓚᐅᖅᐳᑦ, ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓪᓗᑎᒃ 
ᐃᒡᓗᓂᒃ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᓂᒃ, ᐊᓯᐊᓄᐊᖅᑎᑦᑎᒃᑲᓐᓂᖅᖢᑎᒃ ᐊᑐᕈᓐᓃᖅᑐᓂᒃ 
ᐃᒡᓗᕐᔪᐊᓂᒃ, ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒡᓗ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ−
ᐱᓗᐊᙳᐊᖅᖢᓂ NCC Development Limited−ᑯᓐᓄᑦ, ᐊᖏᓛᖑᓪᓗᓂ 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓯᑎᑦᑎᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᖅ ᓄᓇᕘᑉ 
ᐊᑐᖅᓯᒪᔭᖏᓐᓂ. ᑖᒃᑯᐊ ᐊᒃᓱᕉᑕᐅᔪᑦ ᐊᒃᑐᐊᓂᖃᖅᐳᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ, ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ, ᐊᒻᒪ 
ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕚᓪᓕᕈᑎᒃᓴᓄᑦ. ᓴᓂᐊᓂ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᕿᒫᕝᕖᑦ, 
ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᑦ ᐃᒡᓗᐃᑦ, ᓄᑖᓪᓗ ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᑦ, ᑖᒃᑯᐊ ᐊᓂᒍᖅᑎᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᐊᑕᐅᓯᕐᒥᒃ 
ᐊᖏᓛᖑᔪᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕘᑉ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᐸᒃᑕᖏᓐᓂᒃ 
ᑐᙵᕕᓕᐅᖅᖢᑎᒡᓗ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓂᒃ, ᐃᓄᖕᓄᑦ−ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᐋᖅᑭᒃᓯᒪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᓯᕗᓂᒃᓴᒥ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ.

At the core of the Katujjiluta mandate, housing delivery 
advanced on an unprecedented scale, with over 1,000 
units built or underway through Igluliuqatigiingniq 
Nunavut 3000. The government went further, modernizing 
housing allocation, repurposing surplus buildings, and 
launching innovative partnerships—most notably with NCC 
Development Limited, the largest housing delivery agreement 
in Nunavut’s history. These efforts linked construction directly 
to Inuit employment, skills development, and economic 
benefits. Alongside expanded shelters, transitional housing, 
and new homeownership supports, these achievements 
marked the single largest expansion of Nunavut’s housing 
system and laid the foundation for sustainable, Inuit-led 
solutions to future housing needs.
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Expanding shelter and support for those without homes 

ᑲᔪᓯᑎᑦᑎᓂᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᓇᓗᓇᐃᕐᓗᒋᑦ 
ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᑦ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑕᐃᒃᑯᓄᖓ ᐊᖏᕐᕋᖃᙱᑦᑐᓄᑦ ᓄᓇᓕᖕᓂ 
ᐱᓕᕆᖃᑎᖃᕐᓗᑎᒃ ᐊᔪᖅᓴᓗᐊᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᒃ,” ᓄᓇᕘᑉ ᒐᕙᒪᖓ ᐱᔭᕇᖅᓯᓚᐅᖅᐳᖅ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᓄᓇᕘᓕᒫᒥ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐱᔭᐅᔪᒪᕙᒃᑐᓂᒡᓗ 
ᖃᐅᔨᓴᖅᓯᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᓪᓗᐊᑕᖅᖢᑎᒃ ᑐᐊᕕᕐᓇᖅᑐᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᓄᓪᓗ 
ᐃᒡᓗᒋᔭᐅᕙᒃᑐᓄᑦ. ᐊᐅᓚᑕᐅᓪᓗᓂ ᐱᓕᕆᕝᕕᐅᖃᑎᒌᙱᑦᑐᓄᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᔪᓄᑦ 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᓄᑦ, ᖃᐅᔨᓴᖅᑐᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂᒃ 
ᓄᓇᓕᖕᓂ ᖃᐅᔨᓴᖅᖢᑎᒡᓗ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᐃᒡᓗᖃᖅᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ.

ᑕᓯᐅᖅᑕᐅᓪᓗᑎᒃ ᑖᒃᑯᓇᙵᑦ ᖃᐅᔨᔭᐅᔪᓂᒃ, ᓄᑖᖅ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᖅ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᐊᑭᑐᔪᓄᑦ ᐊᑐᐊᒐᖅ ᐊᖏᖅᑕᐅᓚᐅᖅᐳᖅ ᐱᑎᑦᑎᓪᓗᓂ ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ 
ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᐊᑭᑐᔫᑎᓄᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᓂᒃ ᐃᑲᔪᕈᒪᓪᓗᑎᒃ ᓴᓇᔭᐅᓂᖏᓐᓄᑦ 
ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᑦ ᐃᒡᓗᐃᑦ, ᕿᒫᕝᕖᑦ, ᐊᖏᕐᕋᕆᔭᐅᔪᑦ ᐃᓐᓇᕐᓄᑦ, ᐊᓯᖏᓐᓄᓪᓗ 
ᐃᑲᔪᖅᑐᐃᔪᓄᑦ ᐃᒡᓗᒋᔭᐅᔪᓄᑦ.

ᐃᓄᓕᕆᔨᒃᑯᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐊᖏᕐᕋᖃᙱᑦᑐᓄᑦ, ᐱᑎᑦᑎᓪᓗᑎᒃ $10.58 ᒥᓕᐊᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᓪᓗ ᐊᖏᕐᕋᖃᙱᑦᑐᒃᑯᕕᖕᓄᑦ ᓇᔪᖅᑕᐅᓚᐅᑲᖕᓂᕐᒧᓪᓗ 
ᐃᒡᓗᒋᔭᐅᓚᐅᑲᖕᓂᐊᖅᑐᓂᒃ. ᓄᑖᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᑦ 
ᐃᑲᔪᖅᑐᐃᓚᐅᖅᐳᑦ ᒪᑐᐃᖅᑕᐅᓂᖓᓂᒃ ᐊᖑᑎᓄᑦ ᐊᕐᓇᓄᓪᓗ ᕿᒫᕝᕕᒃ ᐅᖅᓱᖅᑑᒥ 
ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓪᓗᑎᒡᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᓄᑖᒥᒃ ᕿᒫᕝᕕᖕᒥᒃ ᒥᑦᑎᒪᑕᓕᖕᒥ. 
ᐊᖏᕐᕋᖃᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᖃᕐᓂᖅ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ, ᑲᓇᑕᒥ−ᓄᓇᕗᒻᒥ 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᑦ ᐱᐅᓯᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ 
ᐃᒡᓗᒧᑦ ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ ᐃᑲᔫᑎᓂᒃ. 

ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᑎᑦ ᑭᒡᒐᖅᑐᐃᔪᑦ ᓅᑉᐸᓪᓕᐊᓂᕐᒥᒃ ᐊᐅᓚᑕᐅᔪᒧᑦ, 
ᐱᔭᕆᐊᓕᖕᓄᑦ−ᐊᐅᓚᑕᐅᔪᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓄᑦ ᐱᑎᑦᑎᔪᓂᒃ ᐊᑦᑕᕐᓇᙱᑦᑐᓂᒃ, 
ᐃᑲᔪᖅᓱᖅᑕᐅᔪᓂᒃ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᑲᔪᕐᓗᒋᓪᓗ ᓄᓇᕗᒻᒥᐅᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᑦ 
ᑲᑎᙵᐃᓐᓇᕐᓗᑎᒃ ᓄᓇᓕᖏᓐᓄᑦ.

Delivering on the Katujjiluta mandate to “identify options 
for housing those without homes in collaboration with 
communities and partners in poverty reduction,” the 
Government of Nunavut completed the first territory-wide 
Housing Needs and Demand Study focused on emergency 
and transitional housing. Led by the cross-departmental 
Supported Housing Working Group, the study identified 
priority communities and assessed capacity to deliver 
housing alongside necessary supports.

Guided by these findings, a new Supported Housing 
Capital Policy was approved which provides community 
organizations with access to capital funding to help with the 
construction of transitional housing units, shelters, homes 
for Elders, and other supportive housing units.

Family Services strengthened supports for Nunavummiut 
without homes, providing $10.58 million to sustain 
operations and programming for homeless shelters and 
transitional housing. New funding agreements supported 
the opening of men’s and women’s shelters in Gjoa Haven 
and enabled the development of a new shelter in Pond Inlet. 
Homelessness outreach was expanded, and the Canada–
Nunavut Housing Benefit was enhanced to improve access 
to rental assistance. 

These actions represent a shift toward coordinated, 
needs-driven solutions that provide safe, supported housing 
and help Nunavummiut without a home remain connected 
to their communities.

ᐊᖏᓪᓕᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᓂᑦ ᐃᑲᔪᖅᑐᕐᓂᕐᒥᓪᓗ 
ᑕᐃᒃᑯᓄᖓ ᐊᖏᕐᕋᖃᙱᑦᑐᓄᑦ
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ᓯᕗᒻᒧᐊᒃᑎᒋᐊᕐᓗᒍ ᑲᑐᔾᔨᓗᑕ ᐊᖏᕈᑎᒋᓯᒪᔭᖓ ᐅᑯᓄᖓ “ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᑦ 
ᐱᓕᕆᔾᔪᓯᕐᒥᑦ ᐃᒡᓗᑖᖅᑎᑦᑎᓂᕐᒥᑦ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ,” 
6-ᖓᓐᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐃᒡᓗᑖᖅᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ ᐋᖅᑭᒋᐊᖅᓯᓚᐅᖅᑐᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓪᓗᓂ. ᑕᒪᓐᓇ ᑭᐅᔪᒪᓪᓗᒍ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᖅ 
ᓄᓇᕘᓕᒫᒥ ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᕐᒥᒃ 
ᑕᑯᒃᓴᐅᑦᑎᐊᖅᑐᒥᒡᓗ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᐃᒡᓗᖃᖅᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᕙᒃᑐᓄᑦ. 
ᑐᑭᓱᐊᒃᑕᐅᓪᓗᑎᒃ 2025−ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐊᒡᓚᕝᕕᐊᓂ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᒧᑦ, 
ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᑕᖐᑦᑎᐊᖅᑐᒥᒃ ᕿᒥᕐᕈᒃᑲᓐᓂᓪᓚᕆᒍᒪᕗᑦ ᐱᑕᖃᖅᐸᒌᖅᑐᒥᒃ 
ᓈᓴᐅᓯᖅᓱᐃᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᐃᒡᓗᓄᓪᓗ ᐱᓇᔪᖕᓂᕐᒧᑦ ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᒥᒃ 
ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᓇᓕᒧᒌᒃᑐᒥᒃ ᑐᓂᐅᖅᑲᐃᕙᖕᓂᕐᒥᒃ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ 
ᐃᒡᓗᒋᔭᐅᕙᒃᑐᓂᒃ ᓄᓇᕘᓕᒫᒥ ᓄᓇᓕᖕᓂ.   

ᑕᒪᓐᓇ ᐱᓇᔪᒃᑕᐅᔪᖅ ᐃᓚᖃᓚᐅᖅᐳᖅ ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᕝᕕᖃᕐᓂᕐᒥᒃ ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᕐᒥᒃ, ᐃᓗᓕᖃᐅᑦᑎᐊᖅᑐᓂᒃ ᖃᐅᔨᓴᖅᓯᓂᕐᒧᑦ 
ᒫᓐᓇ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ, ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ, ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓄᓪᓗ 
ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ. ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂ, ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᓐᓂᒃ, ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ 
ᑐᓴᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᖑᖔᕈᓐᓇᖅᑐᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᓂᒃ 
ᑕᒪᐃᓐᓂᒃ ᓄᓇᓕᖕᓂ ᐊᑐᖅᑕᐅᓪᓚᕆᒃᑐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᑕᐅᑐᖅᑰᖅᑕᖏᓐᓂᒃ. 
ᐊᑕᐅᑦᑎᒃᑯᑦ, ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓕᓚᐅᖅᐳᑦ ᒪᕐᕉᖕᓂᒃ 
ᖃᕆᑕᐅᔭᒃᑰᖅᑑᖕᓂᒃ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ. 
ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓲᖑᕗᑦ ᓇᐅᑦᑎᖅᓱᖅᓯᓂᕐᒥᒃ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒡᓗ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᖁᑎᒋᔭᐅᔪᓂᒃ ᓇᓗᙱᑦᑎᐊᕋᓱᒃᖢᑎᒡᓗ 
ᐃᒡᓗᐃᑦ ᓴᓂᕐᕙᒃᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕ ᐊᔾᔨᒌᒃᑎᑕᐅᓗᑎᒃ ᐊᔾᔨᒌᒡᔫᒥᓗᑎᒡᓗ 
ᐊᑐᖅᑐᐊᖅᑎᓄᑦ. ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᑦ ᐃᓄᖕᓂᒃ ᓯᕗᓪᓕᐅᑎᑦᑎᕗᑦ, 
ᓴᖅᑭᑦᑎᓪᓗᑎᒃ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᖅᓴᒥᒃ ᑕᑯᒃᓴᐅᓂᖅᓴᒥᒡᓗ ᐃᒡᓗᓂᒃ ᑐᓂᐅᖅᑲᐃᔾᔪᓯᕐᒥᒃ 
ᖃᐅᔨᒪᓇᑦᑎᐊᖁᓪᓗᒍ ᐃᓱᒪᓕᐅᕈᑕᐅᔪᑦ ᑐᙵᕕᖃᖅᑎᑕᐅᓗᑎᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ 
ᓴᙱᒃᑎᒋᐊᕐᓗᒍᓗ ᐃᓄᖕᓄᑦ ᐅᒃᐱᕆᔭᐅᓂᖅ.

Building a more equitable housing allocation system

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᖅ ᓇᓕᒧᒌᖕᓂᖅᓴᒥᒃ ᐃᒡᓗᓂᒃ ᓴᓂᕐᕙᐃᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔾᔪᓯᖅ

To advance the Katujjiluta commitment to “improve 
the process for allocating social housing units to 
Nunavummiut,” the Sixth Legislative Assembly made 
housing allocation reform a priority. Responding to this, the 
Government of Nunavut launched a territory-wide review 
to strengthen fairness and transparency in how social 
housing is assigned. Guided by a 2025 Office of the Auditor 
General recommendation, the Government of Nunavut 
has committed to a comprehensive review of the existing 
Point Rating System and housing application process to 
ensure equitable allocation of public housing units across 
Nunavut communities. 

This effort included a local housing governance review, 
with detailed assessments of current practices, governance 
structures, and service delivery models. Collaboration 
with Nunavut Tunngavik Incorporated, Regional Inuit 
Associations, Local Housing Authorities, and Government of 
Nunavut departments informed the development of options 
that reflect both community realities and Inuit perspectives. 
At the same time, the Nunavut Housing Corporation began 
implementing two core digital systems to modernize 
service delivery. These systems strengthen the monitoring 
and management of housing assets while ensuring units 
are allocated fairly and consistently to tenants. Together, 
these reforms put people first, creating a fairer and more 
transparent housing allocation system that ensures 
decisions are based on need and strengthens public trust.
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Building a sustainable housing system for government employees

ᐱᕐᔪᐊᖑᓪᓗᓂ ᐊᓪᓗᕆᐊᕈᑎ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᕿᒥᕐᕈᓗᒋᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᓪᓗᒋᓪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖁᑎᖏᑦ” 

ᐅᓇᐅᓚᐅᖅᑐᖅ ᒥᒃᖠᒋᐊᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᐃᒡᓗᖁᑎᖏᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᓇᑉᐸᓪᓗᐊᖓᓂᒃ, 90 
ᐳᓴᓐᑎᑲᓴᑦᑎᐊᑦ ᐃᒡᓗᐃᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓕᖅᖢᑎᒃ. ᑕᒪᓐᓇ 
ᐱᕙᓪᓕᐊᓂᖅ ᒥᒃᖠᕚᓪᓕᖅᑎᑦᑎᕗᖅ ᐅᑕᖅᑭᕙᒃᑐᓂᒃ, 
ᐃᓐᓄᒃᓯᕙᓪᓕᐊᓪᓗᑎᒃ ᐱᒻᒪᕆᐊᓗᖕᓂᒃ ᐃᓂᓂᒃ, 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓪᓗᑎᒡᓗ ᑲᔪᓰᓐᓇᕈᓐᓇᕐᓂᖅᓴᒥᒃ 
ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ.

ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᓯᒪᓕᖅᑑᒃ, ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᖃᑦᑕᖅᓯᒪᕗᑦ ᓴᖅᑭᑦᑎᓇᓱᒃᖢᑎᒃ 
ᑕᒪᐃᓐᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐱᔾᔪᑕᐅᔪᓂᒃ ᐊᒻᒪ ᐊᑯᓂᐅᔪᒃᑯᑦ ᐃᒡᓗᑭᒃᓴᕐᓂᕐᒥᒃ. 
ᕿᓚᒻᒥᐅᔪᒃᑯᑦ ᐊᑐᖅᑕᐅᓇᔭᖅᑐᑦ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓕᖅᑎᑦᑎᓚᐅᖅᐳᖅ 
ᓴᓂᕐᕙᒃᑕᐅᕙᓪᓕᐊᕙᒃᑐᓂᒃ, ᐅᓄᕈᓐᓃᕆᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐅᑕᖅᑭᕙᒃᑐᓂᒃ, 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᑕᖅᑭᔪᑦ, ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᓪᓗᑎᒡᓗ 
ᓴᖅᑭᑎᑕᐅᑐᐃᓐᓇᕆᐊᖃᓕᖅᑐᓄᑦ ᐃᓂᓄᑦ. ᓄᑖᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ 
ᐃᒡᓗᑖᖅᑎᑦᑎᔨᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓ ᓴᖅᑭᑦᑎᓚᐅᕆᕗᖅ 
ᑭᒡᓕᖃᖅᑎᑕᐅᔪᓂᒃ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᐊᖏᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ. 

ᐊᑐᐊᒐᐃᑦ ᓄᑖᙳᕆᐊᖅᑎᑕᐅᕙᓪᓕᐊᓕᖅᐳᑦ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᓴᓂᕐᕙᒃᑕᐅᕙᓪᓕᐊᕙᒃᑐᓂᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒡᓗ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ. ᐱᒋᐊᖅᑎᑕᐅᔪᑦ ᓲᕐᓗ ᐅᖓᓯᒃᑐᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᐊᒻᒪ ᓄᓇᕘᓕᒫᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ 
ᐊᑐᐊᒐᖅ ᐃᑲᔪᖅᐳᑦ ᐃᓐᓄᒃᓯᓂᕐᒥᒃ ᐊᔪᕐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ 
ᐅᓄᖅᓯᕚᓪᓕᖅᑎᑦᑎᙱᖦᖢᑎᒃ ᐃᒡᓗᑭᒃᓴᖅᑐᓂᒃ.

ᒥᒃᖠᒋᐊᕐᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖁᑎᖏᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ 
ᓇᑉᐸᓪᓗᐊᖓᓂᒃ, 90 

ᐳᓴᓐᑎᑲᓴᑦᑎᐊᑦ ᐃᒡᓗᐃᑦ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓕᖅᖢᑎᒃ.

A major step in the Katujjiluta mandate commitment to 
“review and improve the delivery of Government of 
Nunavut staff housing” was reducing staff housing vacancy 
rates by half, with nearly 90 percent of units now 
occupied. This progress is easing waitlists, filling critical 
positions, and building a more sustainable system to 
support Nunavut’s workforce.

Over the past two years, Nunavut Housing Corporation 
and the Department of Human Resources have worked in 
close partnership to address both immediate operational 
issues and long-term housing needs. Short-term measures 
streamlined the allocation process, reduced waitlists, 
including the Inuit staff waitlist, 
and prioritized ready-to-post 
positions. A new Staff Housing 
Allocation Committee framework 
also introduced limits on how 
long approvals can be held. 

Policy updates are underway to modernize allocation 
procedures and improve service delivery. Initiatives such 
as the Remote Hiring Policy and the Nunavut-wide Hiring 
Policy are helping to fill hard-to-staff positions without 
increasing demand on limited housing stock.

reducing staff housing 
vacancy rates by half, 

with nearly 90 percent 
of units now occupied

ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ
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ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐅᑭᐅᓄᑦ ᐱᖓᓱᓄᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖏᑦ 
ᐃᓚᒋᐊᖅᓯᓂᐊᖅᑐᑦ 54-ᓂᒃ ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒡᓗᒃᓴᓂᒃ 
2028-ᖑᓕᖅᐸᑦ ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓗᑎᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓯᓂᕆᔭᐅᔪᒥᒃ, 
ᐃᓚᒋᔭᐅᓗᑎᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᑦ ᐃᒡᓗᐃᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ ᐃᒡᓗᖃᕐᓂᖅ, 
ᐊᒃᓱᕈᕐᓇᓗᐊᕈᓐᓃᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᖃᖅᑎᑕᐅᓂᖏᓐᓄᑦ. 

ᑕᒪᓐᓇ ᐱᓕᕆᔾᔪᓯᖅ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᕗᖅ ᑲᔪᓰᓐᓇᕈᓐᓇᕐᓂᖅᓴᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᐃᑲᔪᖅᑐᐃᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓂᕐᒥᒃ, ᐊᒻᒪ ᐊᑯᓂᐅᔪᒃᑯᑦ ᓄᓇᓕᖕᓂ ᒪᑭᑕᑦᑎᐊᕐᓂᕐᒥᒃ.

Nunavut Housing Corporation’s three-year construction plan 
will add 54 new staff housing units by 2028 and broaden 
the housing continuum, including affordable housing and 
homeownership, to further ease pressure on staff housing. 

This approach is creating a more sustainable staff housing 
system that supports recruitment, retention, and long-term 
community stability.
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Opening pathways to affordable rentals and homeownership

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ ᐅᑯᓄᖓ 
“ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᔾᔨᓂᖅ ᐱᓕᕆᐊᒃᓴᓂᒃ ᑎᓕᐅᕈᒪᓪᓗᒋᑦ ᓄᓇᓕᖕᒥᐅᑦ ᓅᖁᓪᓗᒋᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᓄᓪᓗ 
ᐊᖏᕐᕋᕆᔭᐅᕙᒃᑐᓂᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐊᑐᖅᑐᐊᒐᒃᓴᓄᑦ ᐃᒡᓗᓄᑦ ᓇᖕᒥᓂᕐᓘᓐᓃᑦ 
ᐊᖏᕐᕋᕆᔭᒥᓄᑦ” ᓯᕗᒻᒧᐊᒃᑎᑕᐅᓚᐅᖅᐳᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑎᒍᑦ, ᐃᒡᓗᓕᐅᖃᑎᒌᖕᓂᖅ, ᓄᓇᕗᒻᒥᑦ 3000−ᓂᑦ. ᑕᒪᓐᓇ 
ᐊᒃᓱᕉᑕᐅᒻᒪᕆᒃᑐᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᕗᖅ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓯᓂᐅᔪᒥᒃ 
ᐃᓚᓯᓂᒃᑯᑦ 900-ᓂᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐊᑐᖅᑐᐊᒐᒃᓴᓂᒃ ᐃᒡᓗᓂᒃ ᐊᒻᒪᓗ 
400-ᓂᒃ ᓂᐅᕐᕈᑕᐅᕙᒃᑐᑦ ᐊᑭᖏᓐᓂᒃ ᐊᑐᖅᑐᐊᒐᒃᓴᓂᒃ ᐊᒻᒪᓗ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ 
ᐃᒡᓗᓂᒃ, ᓴᖅᑭᑎᑦᑎᓪᓗᓂ ᓄᑖᓂᒃ ᐱᕕᒃᓴᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ ᓅᑉᐸᓪᓕᐊᓂᕐᒧᑦ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐃᒡᓗᓂᒃ ᓂᐅᕕᐊᒃᓴᖃᖅᐸᒃᑐᓄᑦ.

ᐃᑲᔪᖅᑐᕈᒪᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑐᕌᕆᔭᐅᔪᑦ, ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
ᓴᖅᑭᑎᑦᑎᓚᐅᖅᐳᑦ ᓄᓇᕗᒻᒥ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᔪᒃᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ, ᑖᓐᓇ ᐊᖅᑯᑕᐅᕙᒃᑐᖅ ᐃᒡᓗᒥᒃ 
ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ, ᓄᑖᓂᒡᓗ ᐱᓕᕆᖃᑎᖃᓕᕐᓂᕐᒥᒃ 
ᐊᕕᒃᓯᒪᔪᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐃᓛᒃᑰᖅᑐᓂᒡᓗ, ᑕᒪᕐᒥᑦᑎᐊᖅ 
ᐱᓕᕆᖃᑎᒌᒃᑐᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐃᒡᓗᖃᕐᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ.

The Katujjiluta mandate commitment to “prioritizing 
actions to encourage residents to move from Government 
of Nunavut staff housing and social housing into affordable 
rental units or homes of their own” was advanced through 
the Government of Nunavut’s flagship housing initiative, 
Igluliuqatigiingniq, Nunavut 3000. This ambitious effort 
is strengthening the housing continuum by adding 
900 affordable rental units and 400 market-rate rental 
and ownership units, creating new opportunities for 
Nunavummiut to transition into the private housing market.

To support these goals, the Nunavut Housing Corporation 
launched the Nunavut Affordable Housing Supply Incentive 
Program, the Pathway to Homeownership Program, and 
new partnerships with Regional Inuit Associations and the 
private sector, all working together to expand affordable 
housing options.

ᒪᑐᐃᖅᓯᓂᖅ ᐊᖅᑯᑎᒃᓴᓂᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐊᑐᖅᑐᐊᒐᒃᓴᓂᒃ ᐊᒻᒪ 
ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ
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In April 2024, the Government modernized its programs to 
help Nunavummiut with sufficient means to transition into 
homeownership. At the same time, financial supports were 
expanded, including an increase in the Nunavut Household 
Allowance from $400 to $1,000 per month, which is now 
extended to term, indeterminate, and casual employees 
with more than six months of service. This change enables 
more Government of Nunavut employees to live in private 
accommodations, easing pressure on staff housing.

These measures are creating new pathways from public and 
staff housing into affordable rentals and homeownership, 
supporting family stability, community growth, and greater 
self-reliance across Nunavut.

ᐊᐃᕆᓕ 2024−ᒥ, ᒐᕙᒪᒃᑯᑦ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐱᓕᕆᐊᒃᓴᒥᓂᒃ 
ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓈᒻᒪᒃᑐᓂᒃ ᐱᓕᕆᔾᔪᑎᖃᖁᓪᓗᒋᑦ ᓅᑉᐸᓪᓕᐊᓂᕐᒧᑦ 
ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ. ᐊᑕᐅᑦᑎᑯᓪᓗ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓚᐅᕆᕗᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᐃᒡᓗᒥᐅᖃᑎᒌᓄᑦ ᐃᑲᔫᓯᐊᑦ 
$400-ᒥᑦ $1,000-ᒧᑦ ᑕᖅᑭᑕᒫᑦ, ᒫᓐᓇ ᐅᖓᕙᕆᐊᖅᑕᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᑦ 
ᑕᖅᑭᑦ 6 ᐅᖓᑖᓄᑦ. ᑖᓐᓇ ᐊᓯᔾᔨᕐᓂᐅᔪᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐃᓂᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ, ᐊᒃᓱᕈᕐᓇᓗᐊᕈᓐᓃᖅᑎᑦᑎᓪᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ.

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᕗᑦ ᓄᑖᓂᒃ ᐊᖅᑯᑎᒃᓴᓂᒃ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ 
ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ 
ᐊᑐᖅᑐᐊᒐᒃᓴᓂᒃ ᐊᒻᒪ ᐃᒡᓗᓂᒃ ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᔪᓂᒃ, ᐃᑲᔪᖅᓱᐃᓪᓗᑎᒃ 
ᐃᓚᒌᑦ ᒪᑭᑕᑦᑎᐊᕐᓂᖏᓐᓂᒃ, ᓄᓇᓖᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᓐᓂᒃ, ᐊᒻᒪ 
ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᓄᓇᕘᓕᒫᒥ.
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Strengthening programs to support affordable homeownership

ᐱᕈᖅᓴᐃᓂᖅ ᐊᖏᓂᖅᓴᒥᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ, ᓄᓇᕗᒻᒥ 
ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐅᑯᓄᖓ ““ᐱᐅᓯᒋᐊᕐᓗᒋᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᒃᑲᓐᓂᕐᓗᒋᑦ ᐃᒡᓗᒥᒃ 

ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐃᑲᔫᑎᑦ”” ᐱᔭᕇᖅᓯᓂᒃᑯᑦ 
ᐊᑕᖐᔪᒥᒃ ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᕐᓂᕐᒥᒃ 
ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ ᐃᑲᔪᖅᑐᐃᔾᔪᑕᐅᕙᒃᑐᓂᒃ 
ᐱᔭᕇᖅᓯᓂᕐᒥᒡᓗ ᓄᓇᕘᓕᒫᒥ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐱᔭᐅᔪᒪᓪᓚᕆᒃᐸᒃᑐᓂᒡᓗ 

ᖃᐅᔨᓴᖅᓯᓂᕐᒥᒃ. ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᐅᔪᖅ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᖅ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᓂᒃ 
ᓄᓇᓖᑦ ᖃᓄᐃᑦᑑᓂᖏᓐᓂᒃ 25-ᖑᔪᓄᑦ ᓄᓇᓕᖕᓄᑦ, ᐃᑲᔪᖅᖢᑎᒃ ᓇᓗᓇᐃᕈᑕᐅᔪᓂᒃ 
ᐱᓕᕆᐊᓂᒃ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑐᕌᖅᑕᐅᓇᓱᐊᖅᑐᓄᑦ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᐊᖅᑐᓄᑦ ᐊᑖᓂ ᓄᓇᕗᑦ 3000−ᒧᑦ. ᖃᐅᔨᔭᐅᔪᑦ 
ᑐᓴᖅᑎᑦᑎᓚᐅᕆᕗᑦ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒥᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ ᓄᓇᕗᒻᒥ 
ᐃᓄᐃᑦ ᑲᔪᓰᓐᓇᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᖏᓐᓂᒃ.

ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᒃᑲᓐᓂᕋᓱᒃᑐᓄᑦ 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓄᑦ, ᒥᓂᔅᑕᐅᖃᑎᒌᑦ ᐊᖏᖅᓯᓚᐅᖅᐳᑦ 
ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒥᒃ ᑲᑎᖅᓱᖅᓯᒪᔪᒥᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ, 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᓄᓇᕗᒻᒥ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐃᒡᓗᖃᖅᑎᑦᑎᕙᖕᓂᕐᒧᑦ 
ᐱᔪᒃᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ ᐊᒻᒪᓗ ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ. ᓄᓇᕗᒻᒥ ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓪᓗᑎᒃ 
ᐃᓱᒪᒋᔪᓐᓇᐃᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ 
ᐊᑐᖅᑐᐊᕈᑎᒥᒃ $250,000−ᒧᑦ

ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐃᑲᔪᖅᓱᐃᔾᔪᑎᒃᓴᑦ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐃᒡᓗᓂᒃ 
ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᔪᓂᒃ

Building on broader housing initiatives, the Nunavut Housing 
Corporation advanced the Katujjiluta mandate commitment 
to “improve and reinvest in homeownership assistance 
programs” by completing a full review of existing supports 
and completing the territory-wide 
Housing Needs and Demand Study. 
This study produced detailed 
community profiles for all 25 
communities, contributing to the 
evidence base for program redesign and targeted investments 
under Nunavut 3000. The findings also informed the 
development of Nunavut Tunngavik Incorporated’s Nunavut 
Inuit Sustainable Housing Index.

Following the business case development for reinvestment in 
housing supports, Cabinet approved a renewed package of 
housing programs, including the Nunavut Affordable Housing 
Supply Incentive Program and the Homeownership Support 
Program. The Nunavut Homeownership Assistance Program 
was also reintroduced in July 2024, offering a forgivable loan 
of up to $250,000 to support home construction. 

forgivable loan of up to 
$250,000 to support  

home construction
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In partnership with the Kitikmeot Inuit Association, 
the Government of Nunavut launched a Pathway to 
Homeownership Pilot Program to provide Inuit families 
with a structured route into homeownership. Through this 
pilot, tenants in Cambridge Bay are renting units in a new 
four-plex while completing a three-year financial literacy and 
homeownership training program. At the end, participants 
will be eligible to purchase a home with up to $30,000 in 
grant support. The Nunavut Housing Corporation envisions 
expanding this program across Nunavut.

Grounded in research and tailored to community needs, these 
programs are opening new opportunities for Nunavummiut 
to access affordable, sustainable homeownership.

ᐃᑲᔫᑎᑦ ᓴᖅᑭᑕᐅᒃᑲᓐᓂᓚᐅᕆᕗᑦ ᔪᓚᐃ 2024−ᒥ, ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓪᓗᑎᒃ 
ᐃᓱᒪᒋᔪᓐᓇᐃᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᐊᑐᖅᑐᐊᕈᑎᒥᒃ $250,000−ᒧᑦ ᑎᑭᓪᓗᒍ 
ᐃᑲᔫᑎᒃᓴᓂᒃ ᐃᒡᓗᓂᒃ ᓴᓇᔭᐅᔪᒃᓴᓂᒃ. 

ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᓴᖅᑭᑦᑎᓚᐅᖅᐳᑦ ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᐅᑦ 
ᐆᒃᑑᒪᔭᒍᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖅ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᑕᙳᑎᒌᓂᒃ 
ᐊᖅᑯᑎᒃᓴᒥᒃ ᐃᒡᓗᒥᒃ ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ. ᑕᒪᑐᒨᓇ ᐆᒃᑑᒪᔭᒍᑕᐅᔪᒃᑯᑦ, 
ᐊᑐᖅᑐᐊᖅᑎᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᐊᑐᖅᑐᐊᖅᐳᑦ ᐃᒡᓗᓂᒃ ᓄᑖᒥ ᑎᓴᒪᐅᓕᖅᑲᖓᔪᓂ 
ᐱᔭᕇᖅᓯᓯᓐᓈᑦ ᐅᑭᐅᓄᑦ−ᐱᖓᓱᓄᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐅᖃᓕᒫᕈᓐᓇᑦᑎᐊᕐᓂᕐᒥᒃ 
ᓇᖕᒥᓂᖅᑖᕐᓂᕐᒧᓪᓗ ᐃᒡᓗᒥᒃ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ. ᐃᓱᐊᓂ, ᐃᓚᐅᔪᑦ 
ᓂᐅᕕᕈᓐᓇᕐᓂᐊᖅᑐᑦ ᐃᒡᓗᒥᒃ ᑎᑭᓪᓗᒍ $30,000 ᐊᐃᑦᑑᑎᓄᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓄᑦ. 
ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑕᐅᑐᙳᐊᖅᐳᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᑕᒪᑐᒥᖓ 
ᐱᓕᕆᐊᒃᓴᒥᒃ ᓄᓇᕘᓕᒫᒥ.

ᑐᙵᕕᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ, ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᐃᑦ ᒪᑐᐃᖅᓯᕙᓪᓕᐊᕗᑦ ᓄᑖᓂᒃ ᐱᕕᒃᓴᓂᒃ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ, ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓂᒃ ᐃᒡᓗᓂᒃ 
ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒥᒃ.
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Transforming existing buildings into housing solutions

ᐱᕚᓪᓕᖅᓯᒪᒻᒪᕆᒃᑐᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ ᐅᑯᓄᖓ 
“ᓄᑖᙳᕆᐊᕐᓗᒋᑦ ᐊᑐᓕᖅᑎᒃᑲᓐᓂᕐᓗᒋᓪᓗ ᐱᑕᖃᖅᐸᒌᖅᑐᑦ ᐃᒡᓗᕐᔪᐊᑦ 
ᐊᑐᖅᑕᐅᓂᐊᕐᓗᑎᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᔪᓰᓐᓇᖅᑎᑦᑎᓂᕐᒧᑦ.” ᐊᑕᖐᑦᑎᐊᖅᑐᒥᒃ 

ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᖅ ᐃᒡᓗᒋᔭᐅᔪᓂᒃ ᑕᒪᐃᓐᓂ 25−ᓂ 
ᓄᓇᓕᖕᓂ, ᐃᓚᖃᖅᖢᓂ ᖃᐅᔨᓴᖅᓯᓂᕐᒥᒃ ᐊᓯᖏᓐᓂᒃ 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᖁᑎᖏᓐᓂᒃ, ᐱᑎᑦᑎᓯᒪᕗᖅ 
ᓴᙱᔪᒥᒃ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᐊᓯᔾᔨᖅᑎᕆᓂᐊᕐᓗᓂ 
ᐊᑐᖅᑕᐅᙱᓗᐊᖅᑐᓂᒃ ᓄᓇᒥᒃ 
ᓄᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᔪᓂᒡᓗ ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓂᒃ 
ᓄᑖᓄᑦ ᐃᒡᓗᓄᑦ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓄᑦ.

ᑕᒪᓐᓇ ᐱᓕᕆᓂᐅᔪᖅ ᑐᕌᖅᑎᑦᑎᓯᒪᕗᖅ ᐋᖅᑭᒃᓱᐃᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ 
ᐃᓂᓂᒃ ᓄᓇᕘᓕᒫᒥ. ᐃᖃᓗᖕᓂ ᒪᕐᕉᒃ ᐊᑐᕈᓐᓃᖅᑑᒃ ᐃᒡᓗᕐᔪᐊᒃ ᖁᓪᓕᖅ 
ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂᙶᖅᑑᒃ, 10−ᖑᓚᐅᖅᑐᑦ ᐃᒡᓗᐃᑦ, ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᕗᑦ 
46−ᓄᑦ ᓄᑖᓄᑦ ᐃᒡᓗᓄᑦ, ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᓂ ᐱᕚᓪᓕᖅᑎᑦᑎᔪᓐᓇᕐᓂᖓᓂᒃ 
ᐃᒡᓗᓕᕆᓂᕐᒥᒃ ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ ᐃᓂᓂᒃ. ᐊᓯᖏᓐᓂ ᓄᓇᓕᖕᓂ, ᓄᑕᐅᙱᓐᓂᖅᓴᑦ 
ᐃᒡᓗᕐᔪᐊᑦ ᐊᑐᕈᓐᓃᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᕗᑦ ᓱᕋᒃᑎᖅᑕᐅᓪᓗᑎᒡᓗ ᐃᓂᒃᓴᓕᐅᕈᒪᓪᓗᑎᒃ 
ᓄᑖᓄᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓄᑦ, ᐊᔾᔨᑲᓴᖏᓐᓂᒃ ᐱᕙᒌᔭᖅᓯᒪᔪᖃᖅᖢᓂ ᓯᕗᓂᒃᓴᒥ ᐊᕐᕌᒍᓂ 
ᑲᔪᓰᓐᓇᕈᒪᓪᓗᑎᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᑐᖅᑕᐅᕙᖕᓂᖏᓐᓂᒃ ᐱᑕᖃᖅᐸᒌᖅᑐᑦ 
ᓄᓇᒥ ᐃᓂᒋᔭᐅᔪᑦ ᐃᒡᓗᕐᔪᐊᓪᓗ.

ᓄᑖᑦ ᐱᓕᕆᔾᔪᑏᑦ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑕᐅᓪᓗᑎᒃ ᑕᒪᒃᑯᓄᖓ 
ᐱᓇᔪᒃᑕᐅᔪᓄᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᖁᑎᓄᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᖅ 
ᑐᔾᔭᖅᓯᓂᐊᕐᓗᓂ ᐃᒡᓗᐃᑦ ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒡᓗ, 
ᐊᒻᒪᓗ ᓄᓇᐃᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓄᑦ ᐅᓂᒃᑲᐅᓯᖅ, ᑖᓐᓇᓗ ᓇᓗᓇᐃᖅᓯᕙᒃᖢᓂ 
ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓄᑦ ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᓄᓇᓕᖕᓂᓗ 

ᒪᕐᕉᒃ ᐊᑐᕈᓐᓃᖅᑑᒃ ᒪᕐᕉᒃ ᐊᑐᕈᓐᓃᖅᑑᒃ 
ᐃᒡᓗᕐᔪᐊᒃ ᖁᓪᓕᖅ ᐃᒡᓗᕐᔪᐊᒃ ᖁᓪᓕᖅ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂᙶᖅᑑᒃ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᓐᓂᙶᖅᑑᒃ 
ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᕗᑦ ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᕗᑦ 
46‑ᓄᑦ ᓄᑖᓄᑦ ᐃᒡᓗᓄᑦ46‑ᓄᑦ ᓄᑖᓄᑦ ᐃᒡᓗᓄᑦ

Significant progress has been made towards the Katujjiluta 
mandate commitment to “renovate and repurpose existing 
buildings for use in the housing continuum.” A comprehensive 
review of housing stock across all 25 communities, along with 
an assessment of other Government of Nunavut assets, has 
provided a strong foundation for transforming underutilized 
land and aging infrastructure into new housing options.

This work has led to the redevelopment of several sites across 
Nunavut. In Iqaluit, two end-of-life buildings transferred from 
Qulliq Energy Corporation 
are being replaced with 46 
new homes, demonstrating 
the potential to intensify 
housing on existing sites. In 
other communities, older 
buildings have been taken offline and demolished to make 
way for new homes, with similar plans in place for future years 
to continue optimizing the use of existing lots and buildings.

New tools have been introduced to support these efforts, 
including the Asset Planner system to track unit conditions 
and maintenance needs, and the Lands for Homes Report, 
which identifies infrastructure gaps and community capacity 
for housing development. The Department of Transportation 
and Infrastructure Nunavut has also advanced surplus 

two end-of-life buildings 
transferred from Qulliq Energy 
Corporation are being replaced 

with 46 new homes

ᐊᓯᔾᔨᕐᓗᒋᑦ ᐱᑕᖃᖅᐸᒌᖅᑐᑦ ᐃᒡᓗᕐᔪᐊᑦ ᐃᒡᓗᒋᔭᐅᓕᕐᓗᑎᒃ
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ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ. ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ 
ᐊᒻᒪ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᒻᒥ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᒪᒋᕗᑦ ᐊᒥᐊᒃᑯᓂᒃ 
ᐱᖁᑎᓂᒃ ᐊᒥᐊᒃᑯᓂᒃ ᓱᕋᒃᑎᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᒃ, ᐱᕕᒃᓴᓂᒃ ᒪᑐᐃᖅᓯᓪᓗᑎᒃ 
ᐋᖅᑭᒃᓱᐃᒃᑲᓐᓂᕈᑎᒃᓴᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓂᓂᒃ ᐃᒡᓗᓄᑦ 
ᐊᒻᒪ ᕼᐋᒻᒪᓚᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᑦ.

2024−ᒥ, ᐅᐸᒃᑕᐅᔪᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᓄᓇᓕᖕᓄᑦ ᖃᐅᔨᓴᓚᐅᖅᐳᑦ ᓄᓇᒥᒃ ᐊᒻᒪ 
ᐃᑲᔫᑎᒃᓴᓂᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᓴᓇᔭᐅᔪᒃᓴᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ. ᑖᒃᑯᐊ ᖃᐅᔨᔭᐅᔪᑦ 
ᐃᓚᓕᐅᔾᔭᐅᓚᐅᖅᐳᑦ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒧᑦ ᓄᓇᐃᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓐᓇᖅᑐᑦ 
ᐅᓂᒃᑳᒧᑦ, ᑎᑎᕋᖅᑕᐅᓂᑯ 2025 ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ, ᒫᓐᓇ ᕼᐋᒻᒪᓚᒃᑯᓐᓂ, ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐊᒻᒪ ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓂᒃ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᔾᔪᑕᐅᓕᖅᖢᑎᒃ 
ᐱᓕᕆᔾᔪᑎᑦᑎᐊᕙᖕᓂᒃ ᐸᕐᓇᐃᔾᔪᑎᒃᓴᓂᒃ ᓯᕗᓂᒃᓴᒥ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᓄᑦ.

ᑕᒪᒃᑯᑎᒎᓇᖅ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑎᒍᑦ, ᓄᑕᐅᔪᓐᓃᖅᐸᓪᓕᐊᔪᑦ ᐊᑐᕈᓐᓃᖅᑐᓪᓗ 
ᐃᒡᓗᕐᔪᐊᑦ ᐊᓯᔾᔨᖅᑕᐅᓯᒪᓕᖅᐳᑦ ᐊᑭᓕᖅᓱᒐᒃᓴᐅᔪᓐᓃᖅᖢᑎᒃ ᐱᕕᒃᓴᐅᓕᖅᖢᑎᒃ, 
ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ ᓄᑖᓂᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ 
ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᓂᒃ ᓄᓇᕘᓕᒫᒥ. ᑕᒪᓐᓇ ᐱᓕᕆᓂᐅᔪᖅ ᑐᙵᕕᓕᐅᖅᓯᒪᕗᖅ 
ᑲᔪᓯᕙᓪᓕᐊᖏᓐᓇᕐᓂᕐᒧᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᐃᒡᓗᑭᒃᓴᕐᓂᕐᒥᒃ ᐊᕐᕌᒍᓂ ᐊᒡᒋᖅᑐᓂ.

assets through the Surplus Demolition Fund, opening 
opportunities to redevelop or intensify sites for housing and 
municipal facilities.

In 2024, site visits in selected communities assessed land and 
resource requirements for upcoming construction projects. 
These findings were incorporated into the updated Lands for 
Homes Report, published in early 2025, which now provides 
hamlets, Inuit organizations, and partners with a practical 
tool for planning future housing projects.

Through these initiatives, aging and surplus buildings have 
been transformed from liabilities into opportunities, creating 
new homes and supporting community development across 
Nunavut. This work has laid the groundwork for continued 
progress in addressing housing needs in the years to come.
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Investing in Inuit skills for sustainable housing

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐊᔭᐅᕆᒋᐊᕐᓗᒋᑦ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒧᓪᓗ” ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒃᑯᑦ 
ᑎᑎᕋᖅᓯᒪᔪᑎᒍᑦ ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓂᖅ ᐅᑯᓇᙵᑦ, ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ, 
ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ, ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᐅᖅᑎᒃᑯᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᔨᒃᑯᑦ. ᐊᖏᖃᑎᒌᒍᑎ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᖅ ᐃᒡᓗᓕᐅᖅᑎᓂᒃ 
ᓴᓇᔨᕈᕆᐅᖅᓴᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᓂᒃ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ ᐸᕐᓇᐅᑎᖃᖅᖢᑎᒃ 
ᐱᕚᓪᓕᕈᑎᒃᓴᓂᒃ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ, ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓗᑎᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ, ᐊᒻᒪ ᐊᐅᓚᑦᑎᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ 
ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒧᑦ.

ᑐᙵᕕᓕᐅᕐᓂᖅ ᑐᙵᕕᒃᑯᑦ, ᓄᓇᕗᒻᒥ ᐊᖏᕈᑎᖃᙱᖦᖢᑎᒃ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᓇᔨᐅᓂᕐᒧᓪᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ ᑲᖏᖅᖠᓂᕐᒥ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓪᓗᓂ ᓄᑖᓄᑦ ᐱᓕᕆᖃᑎᒌᒃᑐᓄᑦ ᐊᒻᒪ ᓯᕗᓂᐊᓂ−ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᓇᔨᐅᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐱᕕᒃᓴᓂᒃ ᐊᓯᖏᓐᓂ ᓄᓇᓕᖕᓂ ᐱᕙᒌᔭᖅᑐᓄᑦ 
ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ. ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 
ᐱᕈᓚᐅᕆᕗᖅ ᒐᕙᒪᐅᑉ ᐅᖓᑖᓄᑦ. ᒪᐃ 
2024−ᒥ, ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᒻᒪ 
Pewapun ᐃᒡᓗᓕᐅᖅᑎᑦ ᑲᑐᔾᔨᖃᑎᒌᓚᐅᖅᐳᑦ 
ᐊᕐᕕᓂᓕᖕᓂᒃ ᓄᑖᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᒡᓗᒃᓴᓂᒃ 
ᑲᖏᖅᖠᓂᕐᒥ ᐃᓚᓕᐅᔾᔨᓯᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ. ᐊᔾᔨᐸᓗᖏᓐᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ 
ᐊᒻᒪ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓂᒃ 
ᑲᑎᙵᑎᑦᑎᕙᓪᓕᐊᕗᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 

ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ 
ᓄᓇᕗᑦ 3000 ᐃᒡᓗᓕᐅᖅᑕᐅᔪᑦ. ᔫᓂ 2025−ᒥ, ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 

ᓄᓇᕗᒻᒥ ᐊᖏᕈᑎᖃᙱᖦᖢᑎᒃ 
ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᓇᔨᐅᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᒐᒃᓴᖅ ᑲᖏᖅᖠᓂᕐᒥ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓪᓗᓂ ᓄᑖᓄᑦ 

ᐱᓕᕆᖃᑎᒌᒃᑐᓄᑦ ᐊᒻᒪ 
ᓯᕗᓂᐊᓂ−ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᓇᔨᐅᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐱᕕᒃᓴᓂᒃ ᐊᓯᖏᓐᓂ ᓄᓇᓕᖕᓂ 
ᐱᕙᒌᔭᖅᑐᓄᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ

The Katujjiluta mandate commitment to “incentivizing the 
use of Inuit labour in housing construction and maintenance” 
advanced through a renewed Memorandum of Understanding 
between the Nunavut 
Housing Corporation, 
Nunavut Arctic College, 
the Department of 
Family Services, and NCC 
Development Limited. 
The agreement created 
a Construction Trades 
Training Working Group 
with a multi-year 
workplan to expand incentives, fund training, update 
curriculum, and coordinate recruitment in housing 
construction and maintenance.

Building on this foundation, the Nunavut Unindentured 
Construction Apprenticeship Program in Rankin Inlet 
expanded with new cohorts and pre-apprenticeship 
opportunities in other communities preparing for housing 
builds. Partnerships also grew beyond government. In 
May 2024, Nunavut Housing Corporation and Pewapun 
Construction partnered on six new student housing units 
in Rankin Inlet that incorporated Inuit training. Similar 
collaborations with Inuit organizations and federal partners 
are linking skills training directly to construction projects, 

the Nunavut Unindentured 
Construction Apprenticeship 

Program in Rankin Inlet 
expanded with new cohorts and 

pre‑apprenticeship opportunities 
in other communities preparing 

for housing builds

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᖅ ᐃᓄᐃᑦ ᐊᔪᙱᓐᓂᕆᔭᖏᓐᓂᒃ 
ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓂᒃ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒥᒃ
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ᐱᓕᕆᖃᑎᖃᓕᓚᐅᖅᐳᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓂᕿᑦᑎᐊᕙᓕᕆᔨᓂᒃ ᐃᒡᓗᓕᐅᕈᒪᓪᓗᑎᒃ 
ᐱᖓᓱᓂᒃ ᓄᑖᓂᒃ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᒪᕐᕉᖕᓂᒃ ᑲᑎᙵᔪᓂᒃ 
ᐃᒡᓗᓕᖕᒥ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᓴᙱᒃᑎᒋᐊᕈᑕᐅᕗᖅ ᓄᓇᓕᖕᓂ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ−ᐊᐅᓚᑕᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ ᓄᓇᕗᒻᒥ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ.

ᐊᑐᐊᒐᓕᕆᓂᒃᑯᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᕿᒥᕐᕈᒃᑲᓐᓂᖅᐳᖅ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ 
ᐃᑲᔫᑎᓂᑦ (NNI) ᒪᓕᒋᐊᖃᖅᐸᒃᑕᖏᓐᓂᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ ᑳᓐᑐᓛᖃᖅᑎᑦᑎᓂᐊᕐᓗᓂ 
ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᓪᓗ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᖏᓐᓇᕋᓗᐊᕐᒪᖔᑕ 
ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᐅᔪᓂᒃ. 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᕿᓚᒻᒥᐅᔪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐅᑉ ᐅᖓᑖᓅᖓᕗᑦ, 
ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ ᐃᓄᐃᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᕙᒡᓗᑎᒃ 
ᐃᒡᓗᓕᐅᕐᓂᕐᒥᒃ, ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᑕᒪᕐᒥᑦᑎᐊᖅ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᒃᑐᑦ 
ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᕙᒃᐳᑦ ᐊᕗᖓᑲᓪᓚᒃ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ, ᐃᖅᑲᓇᐃᔮᓂᒃ, 
ᓄᓇᓕᖕᓂᓗ ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓂᒃ.

including the Nunavut 3000 builds. In June 2025, Nunavut 
Housing Corporation partnered with Arctic Fresh Projects to 
build three new public housing duplexes in Igloolik. This project 
strengthens local capacity through a student-led build model in 
partnership with Nunavut Arctic College.

At the policy level, the Government of Nunavut is reviewing the 
Nunavummi Nangminiqaqtunik Ikajuuti (NNI) Regulations to 
strengthen Inuit labour requirements in contracting and ensure 
they continue to deliver results. 

These initiatives move beyond short-term hiring, toward a 
sustainable housing system where Inuit are prioritized in 
construction, ensuring that every investment builds lasting skills, 
jobs, and community capacity.
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Building housing through local partnerships

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᑎᓗᒋᑦ 
ᐱᓕᕆᐊᒃᓴᑦ ᐊᒻᒪ ᑳᓐᑐᓛᒃᑕᐅᔪᒃᓴᑦ ᐱᓕᕆᖃᑎᒌᒍᑕᐅᔪᓐᓇᖅᑐᑦ, ᐃᑲᔪᖅᓱᐃᔪᑦ ᓄᓇᓕᖕᓂ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ, ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᑦ, ᐊᒻᒪ 

ᓱᖏᐅᑎᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᐊᒻᒪ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ” ᖃᐅᔨᔭᐅᓚᐅᖅᑐᖅ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ 
NCC Development Limited-ᑯᓐᓄᑦ, ᐃᓄᖕᓄᑦ 
ᓇᖕᒥᓂᕆᔭᐅᓪᓗᓂ ᐃᒡᓗᓕᐅᖅᑎᓄᑦ, ᐃᒡᓗᓕᐅᕐᓂᐊᕐᓗᑎᒃ 
2,000-ᓂᒃ ᐃᓪᓗᓂᒃ ᓄᓇᕗᑦ 3000 ᐊᑖᓂ 
ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᑦ. ᑖᓐᓇ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 

ᑭᒡᒐᖅᑐᐃᕗᖅ ᐊᖏᓛᖑᓪᓗᓂ ᐊᑕᐅᓯᐅᓪᓗᓂ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᖅ 
ᓄᓇᕘᑉ ᐊᑐᖅᓯᒪᔭᖏᓐᓂ, ᐊᒃᑐᐊᓂᖃᑲᐅᑎᒋᓪᓗᓂ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᒧᑦ 
ᓴᖅᑭᓪᓚᑦᑖᖅᑐᓄᑦ ᓄᓇᓕᖕᓄᑦ.

ᓄᓇᓕᖕᓂ ᓄᓇᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᖅ 
ᓴᙱᒃᑎᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ ᓄᓇᒥᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᒃᓴᓄᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᒃᑯᑦ, 
ᖃᐅᔨᓴᕈᑕᐅᓪᓗᓂ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᐱᑐᐃᓐᓇᕆᐊᖃᓕᕐᓂᖏᓐᓂᒃ ᑕᒪᐃᓐᓂᒃ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᐃᓚᐅᑎᑦᑎᓪᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ ᓇᓗᓇᐃᖅᓯᓇᓱᒃᖢᑎᒃ 
ᐃᒡᓗᓕᐅᑐᐃᓐᓇᕆᐊᖃᓕᖅᑐᓂᒃ ᓄᓇᓂᒃ ᓴᖅᑭᑦᑎᓗᑎᒡᓗ ᑐᓗᖅᑕᕈᑕᐅᓲᓂᒃ 
ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ. ᑕᒪᓐᓇ ᐃᓚᓕᐅᑎᓂᐊᕐᓗᒍ, ᑐᐊᐸᓕᕆᓂᕐᒧᑦ ᓯᖃᓪᓕᑎᕆᓂᕐᒧᓪᓗ 
ᐱᖁᑎᓄᑦ ᐱᓕᕆᐊᒃᓴᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ ᐱᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᕼᐋᒻᒪᓚᒋᔭᐅᔪᓂᒃ 
ᓯᖃᓪᓕᑎᕆᔾᔪᑎᓂᒃ ᖃᐅᔨᓴᕈᑎᓂᒡᓗ, ᑐᓂᓯᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐱᓕᕆᔾᔪᑎᓂᒃ 
ᐱᕙᒌᔭᐃᓂᕐᒥᒃ ᑐᐊᐸᖕᒥᒃ ᓄᓇᒥᒡᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖅᓴᒃᑯᑦ. 

ᐊᖏᓛᖑᓪᓗᓂ ᐊᑕᐅᓯᐅᓪᓗᓂ 
ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᖏᕈᑕᐅᓯᒪᔪᖅ 

ᓄᓇᕘᑉ ᐊᑐᖅᓯᒪᔭᖏᓐᓂ

The Katujjiluta mandate commitment to “prioritize projects 
and contracting methods that leverage partnerships, support 
local businesses, strengthen community economies, and 
adapt to local capabilities and needs” was realized through a 
landmark agreement with NCC Development Limited, an 
Inuit-owned construction company, to deliver up to 2,000 
homes under the Nunavut 3000 initiative. This partnership 
represents the largest single housing delivery commitment in 
Nunavut’s history, directly linking the mandate to concrete 
results for communities.

Local land development capacity was strengthened through 
the Lands for Homes Initiative, 
which assessed infrastructure 
readiness in all regions and 
engaged communities to 
identify build-ready lots and 
address barriers to construction. To complement this, a 
Granular and Crushing Equipment Program was introduced 
to provide municipalities with crushers and screeners, 
giving communities the tools to prepare gravel and land for 
development more efficiently. 

the largest single housing 
delivery commitment in 

Nunavut’s history

ᐃᒡᓗᓕᐅᕐᓂᖅ ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ
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ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓚᐅᕆᕗᖅ ᓄᑖᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐱᕈᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ 
ᓴᓇᑐᓕᖅᓴᕐᕕᖕᒥ. ᑕᒪᓐᓇ ᐃᓚᖃᓚᐅᖅᐳᖅ ᐱᕙᒌᔭᐃᓂᕐᒥᒃ ᐆᒃᑑᒪᔭᒍᑕᐅᔪᒥᒃ 
ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ ᓴᖅᑭᑎᑕᐅᓂᐊᖅᖢᓂ 2025-2026−ᒥ, 
ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᖅᖢᓂ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᓴᓇᔪᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓂᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ. ᓄᓇᕗᒻᒥ ᐊᐅᔭᒃᑯᑦ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᐃᑲᔪᓚᐅᕆᕗᖅ 
ᐅᓄᖅᓯᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ−ᐊᔪᕈᓐᓃᖅᓴᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ.

ᑖᓐᓇ ᑲᑎᖅᓱᖅᓯᒪᔪᖅ ᐅᖓᑖᓅᖓᕗᖅ ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐃᒡᓗᓕᐅᖅᑕᐅᔪᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ ᐃᒡᓗᖃᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᓂᒃ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓂᒃ, ᐊᒻᒪ ᓴᖅᑭᑦᑎᓗᑎᒃ 
ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐊᑯᓂᐅᔪᒃᑯᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ. 

Workforce development was also expanded with new funding 
to grow Construction Trades programming at Nunavut Arctic 
College’s Sanatuliqsarvik. This included preparing the Nailed 
It pilot pre-trades program for launch in 2025–2026, alongside 
ongoing Skilled Trades Worker and pre-trades programming 
funded by Family Services. The Nunavut Summer Trades 
Construction Program also helped expand the pool of 
Nunavut-trained trades workers.

This integrated approach moves beyond individual builds 
by leveraging partnerships to deliver housing while also 
stimulating local economies, strengthening community skills, 
and creating the capacity needed for long-term growth. 
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Enabling Health and Healing
ᖃᓄᐃᙱᑎᑦᑎᓂᖅ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᓗ

“�We will invest in training and 
community-led programs to ensure 
that more local and culturally 
relevant services are available.”

– Katujjiluta Sixth Assembly Mandate 2022

"�ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ ᐱᓕᒻᒪᒃᓴᕈᑎᓂᒃ 
ᓄᓇᓕᖕᓃᑦᑐᓂᓪᓗ ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐅᓄᕐᓂᖅᓴᐃᑦ ᓄᓇᓕᖕᓂ 
ᐊᒻᒪᓗ ᐱᖅᑯᓯᖏᓐᓄᑦ ᐊᒃᑐᐊᓂᓕᖕᓂᑦ 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᐊᑐᐃᓐᓇᐅᑦᑎᐊᖁᓪᓗᒋᑦ."

– ᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥᐅᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 2022
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Enabling Health and Healing
ᖃᓄᐃᙱᑎᑦᑎᓂᖅ ᒪᒥᓴᖅᑎᑦᑎᓂᕐᓗ

ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᓂᖅ ᒪᒥᓴᕐᓂᕐᓗ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐱᔾᔪᑎᖃᓗᐊᓚᐅᖅᐳᑦ ᓄᓇᓕᖕᓂᙶᖅᑐᓂᒃ, ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓄᐃᑦ ᑭᓇᐅᓂᖏᓐᓂᒃ. ᐱᕐᔪᐊᖑᓪᓗᓂ ᐊᓂᒍᖅᑕᐅᔪᖅ ᓴᖅᑭᑕᐅᓂᖓ 
ᓯᕗᓪᓕᖅᐹᖅ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒻᒪᕆᐅᑉ ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐊᓂᒍᕌᖓᑕ 
ᐅᓂᒃᑳᓕᐊᖓ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᓕᖓᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥᐅᑦ, 
ᐱᑎᑦᑎᓪᓗᓂ ᐊᑕᖐᑦᑎᐊᖅᑐᒥᒃ ᑕᐅᑐᙳᐊᖅᑕᐅᔪᒥᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 
ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕆᔭᐅᔪᒥ ᑕᓯᐅᖅᓯᔪᒪᓪᓗᓂ ᓯᕗᓂᒃᓴᒥ 
ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᕆᔭᐅᔪᓂᒃ. ᓄᑖᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᓪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐱᑎᑦᑎᓚᐅᖅᐳᑦ ᑐᙵᕕᖃᑦᑎᐊᕐᓂᕐᒥᒃ 
ᓄᓇᓕᖕᓂ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓄᑦ, ᑕᒪᒃᑯᐊᓗ ᐃᓐᓇᐃᑦ 
ᓄᓇᓕᖕᓂᓗ ᐅᖃᐅᔾᔪᐃᔩᑦ ᐃᓚᐅᑎᑕᐅᓂᖅᓴᐅᓪᓗᑎᒃ. ᐊᖅᑯᓵᕆᐊᖅ, $83.7 ᒥᓕᐊᓐ 
ᓄᓇᕗᒻᒥ ᒪᒥᓴᕐᕕᒃ, ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓪᓗᓂ ᒪᒃᑯᒃᑐᓄᑦ ᐊᖑᑎᓄᓪᓗ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᑦ, ᐊᒻᒪ ᒪᒥᓴᕐᓂᖅ ᐅᖃᓪᓚᖕᓂᒃᑯᑦ ᐃᓅᓯᓕᕆᔭᐅᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ 
ᐃᑲᔪᖅᓱᐃᔾᔪᑕᐅᓕᓚᐅᖅᐳᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. ᐊᑕᖐᔪᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᑦ, ᓲᕐᓗ, 
ᖁᐋᖅᓵᖅᓯᒪᔪᑦ ᑐᓴᐅᒪᑎᑕᐅᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ, ᐊᖅᑯᑎᒃᓴᐃᓪᓗ ᐃᓗᐊᖅᓴᐃᔨᓄᑦ, 
ᐃᓄᓕᕆᔨᓄᑦ, ᐊᒻᒪ ᑲᒪᔨᓄᑦ, ᖃᐅᔨᒪᔾᔪᑕᐅᓚᐅᖅᐳᑦ ᑲᒪᒋᔭᐅᔪᑦ ᐊᒃᑐᐊᓂᖃᕐᓂᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᖏᓐᓂᒡᓗ, ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ ᓴᙱᓂᖅᓴᒥᒃ 
ᐱᓕᕆᔾᔪᓯᕐᒥᒃ ᒪᒥᓴᕐᓂᕐᒧᑦ, ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᕐᒧᑦ, ᐊᒻᒪ ᐊᓂᒍᐃᔪᓐᓇᕐᓂᕐᒧᑦ.

Health and healing under the Katujjiluta mandate 
focused on ensuring more local, culturally relevant 
services rooted in Inuit identity. A major milestone 
was the release of the first Chief Public Health Officer’s 
Biennial Report on the Health Status of Nunavummiut, 
providing a comprehensive picture of wellness across 
the territory to guide future action. New training 
programs and funding models gave stability to 
community wellness initiatives, while Elders and local 
counsellors were more formally engaged. Aqqusariaq, 
the $83.7 million Nunavut Recovery Centre, expanded 
youth and men’s wellness programs, and Healing 
by Talking counselling services brought support 
closer to Nunavummiut. Systemic changes, such as, 
trauma-informed training, and pathways in nursing, 
social work, and caregiving, ensured that care reflects 
Inuit leadership and language, creating a stronger system 
of healing, dignity, and resilience.
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Embedding trauma-informed care across health and education

ᐃᓚᓕᐅᔾᔨᓂᖅ ᖁᐊᖅᓵᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ ᑲᒪᒋᔭᖃᕐᓂᖅ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᓗ

”ᖃᐅᔨᓴᖅᐸᒡᓗᓂ ᐊᑐᓕᖅᑎᑦᑎᕙᒡᓗᓂᓗ ᖁᐋᖅᓵᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᑕᐅᔪᓂᒃ 
ᐱᓕᕆᔾᔪᓯᕐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒥ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ” ᓄᓇᕗᒻᒥᐅᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᓈᒻᒪᒃᓯᓕᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᑐᙵᕕᒋᔭᐅᓪᓗᐊᑕᓚᐅᖅᐳᖅ 

ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐊᖏᕈᑕᐅᓯᒪᔪᓄᑦ. ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᓚᐅᖅᑐᖅ 
ᐊᑐᓕᖅᑎᑦᑎᓂᒃᑯᑦ ᐊᓯᔾᔨᕈᑕᐅᔪᓂᒃ ᖃᓄᖅ 
ᐃᓕᓴᐃᔩᑦ, ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓯᕗᓕᖅᑎᑦ, ᐊᒻᒪ 
ᓯᕗᓂᒃᓴᒥ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᕙᖕᒪᖔᑕ. 
ᖁᐋᖅᓵᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ ᐊᒻᒪ 

ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᐅᔾᔨᕈᓱᒃᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ ᐃᓚᒋᔭᐅᓕᖅᐳᖅ 
ᑐᑭᓯᑎᑕᐅᕚᓪᓕᕐᓂᕐᒧᑦ ᐃᓕᓴᐃᔨᙳᓵᖅᑐᓕᒫᓄᑦ. ᐃᓕᓐᓂᐊᒐᒃᓴᓪᓗᐊᑕᑦ ᓄᓇᕗᒻᒥ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ 
ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᖅᓯᒪᔪᖅ, ᐊᒻᒪ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓗᐊᖅᓴᐃᔨᙳᕆᐅᖅᓴᔪᑦ 
ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᖅᓯᒪᔪᑦ, ᒫᓐᓇ ᐃᓚᓕᐅᔾᔨᓯᒪᓕᖅᐳᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᓯᒪᔪᓂᒃ−
ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ ᐊᔪᕈᓐᓃᖅᓴᐅᑎᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓄᑦ. ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᒃᑐᑦ 
ᐊᓯᔾᔨᕐᓂᕆᔭᐅᔪᑦ ᓇᓗᙱᑦᑎᐊᕈᑕᐅᕙᒃᐳᑦ ᑕᒪᕐᒥᑦᑎᐊᖅ ᓄᑖᑦ ᐱᓕᕆᔨᒻᒪᕇᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒧᐊᖅᐸᓪᓕᐊᔪᑦ, ᐃᓗᐊᖅᓴᖅᑕᐅᕝᕖᑦ, ᓄᓇᓕᖕᓄᓪᓗ ᐱᖁᑎᖃᕐᓂᖏᓐᓂᒃ 
ᐱᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᑐᙵᕕᓕᖕᓂᒃ ᒪᒥᓴᕐᓂᕐᒥᒃ, ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ 
ᖁᐋᖅᓵᕐᓇᖅᑐᒦᙱᓐᓂᕐᒥᒃ, ᐃᓅᓯᕆᔭᐅᔪᒥᒡᓗ ᐊᑐᖅᓯᓂᕐᒥᒃ.

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᖁᐋᖅᓵᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ 
ᐊᔪᕈᓐᓃᖅᓴᐅᑎᑦ ᓴᙱᒃᑎᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᙱᑦᑐᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ, ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᓄᑦ ᑲᑎᒪᕐᔪᐊᕐᓂᒃᑯᑦ, 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᓕᒻᒪᒃᓴᖅᑕᐅᖏᓐᓇᖅᐸᒃᖢᑎᒃ. 50 ᐅᖓᑖᓃᑦᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔭᕇᖅᓯᓚᐅᖅᐳᑦ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ 
ᐅᐃᕆᓯᒪᔾᔪᑕᐅᓕᖅᐸᒃᑐᓄᓪᓗ ᑐᑭᓯᑎᑕᐅᕚᓪᓕᕐᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ, 

ᖁᐋᖅᓵᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ 
ᐊᒻᒪ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ 

ᐅᔾᔨᕈᓱᒃᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ 
ᐃᓚᒋᔭᐅᓕᖅᐳᖅ ᑐᑭᓯᑎᑕᐅᕚᓪᓕᕐᓂᕐᒧᑦ 

ᐃᓕᓴᐃᔨᙳᓵᖅᑐᓕᒫᓄᑦ

“Investigating and implementing trauma-informed 
practices in healthcare and education” to better meet 
the needs of Nunavummiut was a core Katujjiluta 
mandate commitment. It advanced through 
implementing fundamental changes to how teachers, 
school leaders, and future health and social service 
professionals are trained. Trauma-informed and cultural 
awareness training is now a standard part of orientation 
for all new educators. Core 
programs at Nunavut Arctic 
College, including Social 
Services, the Bachelor of Social 
Work, and the Bachelor of 
Arctic Nursing, now embed 
trauma-informed practice directly into coursework. These 
systemic shifts ensure that every new professional 
entering schools, clinics, and communities is equipped to 
provide care grounded in healing, cultural safety, and 
lived experience.

In the health system, trauma-informed practice was 
strengthened through interdepartmental collaboration, 
annual trauma symposiums, and ongoing staff training. 
More than 50 staff completed intensive mental health 
and addictions orientation sessions, complemented by 
regular cross-departmental case reviews that reinforced 
learning and created space for shared problem-solving.

Trauma-informed and cultural 
awareness training is now a 
standard part of orientation 

for all new educators
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In schools, training now extends beyond orientation, with 
workshops such as The Path: Your Journey Through Indigenous 
Canada, and The Path: Indigenous Inter-cultural Intelligence, 
alongside sessions led by the Embrace Life Council and Inuit 
facilitators. These efforts are further grounding school-based 
counselling and support services in Inuit perspectives. 
Additionally, the Pathways to Mental Health and Well-Being 
Support for School-Aged Children and Youth: A Collaboration 
Guide was completed. Training, developed in collaboration 
with the Department of Health, Inuusivut, and Mental Health 
and Addictions, began in August 2025. 

Grounded in culture and compassion, these initiatives are 
supporting community healing, strengthening student 
success, and building a workforce prepared to deliver 
trauma-informed and culturally safe education and care 
across Nunavut.

ᐃᑲᔪᖅᑕᐅᓪᓗᑎᒃ ᖃᖓᙳᕌᖓᑦ ᐱᓕᕆᕝᕕᐅᖃᑎᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᒥᒃ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ 
ᓴᖅᑭᑦᑎᓪᓗᓂᓗ ᐃᓂᒋᔭᐅᓇᔭᖅᑐᒥᒃ ᐱᓕᕆᕝᕕᐅᖃᑦᑕᕋᔭᖅᑐᒥᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑎᒋᔭᐅᔪᓂᒃ−ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᕐᒧᑦ.

ᐃᓕᓐᓂᐊᕐᕕᖕᓂ, ᐱᓕᒻᒪᒃᓴᕐᓂᖅ ᐅᖓᑖᓅᖓᕗᖅ ᑐᑭᓯᑎᑕᐅᕚᓪᓕᕐᓂᕐᒧᑦ, 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓯᓐᓈᑦ ᓲᕐᓗ ᐊᖅᑯᑖ: ᐃᖏᕐᕋᓂᕆᔭᐃᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑎᒍᑦ 
ᑲᓇᑕᒥ, ᐊᒻᒪ ᐊᖅᑯᑖ: ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐃᓕᖅᑯᓯᖃᖃᑎᒌᙱᑦᑐᑦ 
ᖃᐅᔨᒪᓂᕆᔭᖏᑦ, ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᖅᖢᑎᒃ ᐱᓕᕆᖃᑎᒌᓂᒃ ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᐃᓵᒃᓯᒪᒋᑦ ᐃᓅᓯᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᒻᒪ ᐃᓄᖕᓄᑦ ᐃᓕᓴᐃᔨᓄᑦ. ᑖᒃᑯᐊ 
ᐱᓇᔪᒃᑕᐅᔪᑦ ᑐᙵᕕᒋᔭᐅᒃᑲᓐᓂᖅᐳᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ−ᑐᙵᕕᓕᖕᓂᒃ 
ᐃᓅᓯᓕᕆᔭᐅᓂᕐᒥᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ ᐃᓄᐃᑦ 
ᑕᐅᑐᖅᑰᖅᑕᖏᑎᒍᑦ. ᐊᒻᒪᓗᒃᑲᓐᓂᖅᑕᐅᖅ, ᐊᖅᑯᑏᑦ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ 
ᐃᓅᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᐃᑲᔪᖅᑐᐃᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ−ᐅᑭᐅᓕᖕᓄᑦ ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ: ᑲᑐᔾᔨᖃᑎᒌᖕᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᔪᒃᓴᖅ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᐳᖅ. ᐱᓕᒻᒪᒃᓴᕐᓂᖅ, 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑎᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᐃᓅᓯᕗᑦ, 
ᐊᒻᒪ ᐃᓱᒪᓕᕆᔨᑦ ᐅᐃᕆᓯᒪᔪᓕᕆᔨᓪᓗ, ᐱᒋᐊᓚᐅᖅᐳᖅ ᐋᒡᒌᓯ 2025−ᒥ. 

ᑐᙵᕕᖃᖅᖢᑎᒃ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒥᒃ ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᕐᒥᒡᓗ, ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐃᑲᔪᖅᑐᐃᕗᑦ ᓄᓇᓕᖕᓂ ᒪᒥᓴᕐᓂᕐᒥᒃ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖏᓐᓂᒃ, 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒡᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᕙᒌᔭᖅᓯᒪᔪᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ 
ᖁᐊᖅᓵᕐᓇᖅᑐᒃᑰᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᑕᐅᔪᓂᒃ ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ 
ᖁᐊᖅᓵᕐᓇᙱᑦᑐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒡᓗ ᓄᓇᕘᓕᒫᒥ.
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Advancing Inuit-centered wellness across Nunavut 

The Katujjiluta mandate commitment to “encourage and 
support models of wellness and well-being that are grounded 
in Inuit identity” was realized most visibly through the 
creation of Aqqusariaq, the $83.7 million Nunavut Recovery 
Centre. Construction began in 2023, with doors set to open 
in March 2026. 

Aqqusariaq will be the first Recovery Centre of its kind 
in Nunavut, forming the cornerstone of the territory’s 
three-pillar Addictions and Trauma Treatment System. The 
system is designed to enhance community-based services 
and on-the-land programming, establish Aqqusariaq - a trail 
to reach a destination, symbolic of a journey to recovery, 
and develop a strong Inuit mental health and addictions 
workforce. Guided by an integrated development team that 
includes the Government of Nunavut, Nunavut Tunngavik 
Incorporated, the Cultural and Lived Experience Advisory 
Committee, and regional wellness organizations, Aqqusariaq 
is being built as a holistic and culturally safe place of healing 
and renewal, with programming shaped by Inuit voices and 
lived experience.

In addition, men’s wellness programming grew substantially. 
Atii, Angutiit!, an initiative that fosters connection, healing, 
and cultural pride among Inuit men, has now launched 
in 19 communities, supported by a training program 
for coordinators.

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᑎᓕᐅᕆᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᓗᑎᒡᓗ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓅᑦᑎᐊᕐᓂᕐᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᑐᙵᕕᓕᖕᓂᒃ 
ᐃᓄᐃᑦ ᑭᓇᐅᓂᖏᓐᓂᒃ” ᐅᔾᔨᕆᔭᐅᓕᓚᐅᖅᐳᖅ ᑕᑯᒃᓴᐅᓛᖑᓪᓗᓂ ᓴᖅᑭᑕᐅᑎᓪᓗᒍ 
ᐊᖅᑯᓵᕆᐊᖅ, $83.7 ᒥᓕᐊᓐ ᓄᓇᕗᒻᒥ ᒪᒥᓴᕐᕕᒃ. ᓴᓇᔭᐅᓂᖓ ᐱᒋᐊᓚᐅᖅᐳᖅ 
2023−ᒥ, ᐹᖏᑦ ᒪᑐᐃᕐᕕᒃᓴᖃᖅᖢᑎᒃ ᒫᑦᓯ 2026−ᒥ. 

ᐊᖅᑯᓵᕆᐊᖅ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓗᓂ ᒪᒥᓴᕐᕕᐅᓂᐊᖅᐳᖅ ᓄᓇᕗᒻᒥ, ᑐᙵᕕᒋᔭᐅᓗᓂ 
ᓄᓇᕗᒻᒥ ᐱᖓᓲᓕᖅᑲᖓᔪᓄᑦ ᐅᐃᕆᓯᒪᔪᓄᑦ ᐊᒻᒪ ᖁᐋᖅᓵᖅᓯᒪᔪᓄᑦ ᑲᒪᒋᔭᐅᔾᔪᑎᓄᑦ. 
ᐱᓕᕆᔾᔪᓯᖅ ᐋᖅᑭᒃᑕᐅᓯᒪᕗᖅ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔾᔪᑕᐅᓇᓱᒃᖢᓂ ᓄᓇᓕᖕᓂ 
ᑐᙵᕕᓕᖕᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐊᒻᒪ ᓄᓇᒧᑦ ᐊᐅᓪᓛᖅᓯᒪᕙᒡᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ, 
ᐊᖅᑯᓵᕆᐊᖅ ᐋᖅᑭᒃᑕᐅᓗᓂ − ᐊᖅᑯᓯᓂᖅ ᐅᐸᒐᓱᒃᑕᒥᓄᑦ ᑎᑭᓐᓇᓱᐊᕐᓗᓂ, 
ᓇᓗᓇᐃᒃᑯᑕᐅᓪᓗᓂ ᒪᒥᓴᖅᐸᓪᓕᐊᓂᕐᒧᑦ, ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑎᒃ ᓴᙱᔪᒥᒃ 
ᐃᓄᐃᑦ ᐃᓱᒪᒥᒍᑦ ᐊᔪᕈᑎᓕᖕᓂᒃ ᐊᒻᒪ ᐅᐃᕆᓯᒪᔪᓕᕆᔨᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᑐᑭᒧᐊᒃᑕᐅᓪᓗᓂ ᑲᑎᖅᓱᖅᓯᒪᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᓄᑦ ᐱᓕᕆᖃᑎᒌᓄᑦ 
ᐃᓚᖃᖅᖢᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂ, ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᐃᓅᓯᕆᔭᐅᔪᒥᒡᓗ ᐊᑐᕐᓂᑯᓄᑦ ᐅᖃᐅᔾᔪᐃᔨᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓂᒃ, ᐊᕕᒃᓯᒪᓂᕐᒥᓪᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐊᖅᑯᓴᕆᐊᖅ ᓴᓇᔭᐅᕙᓪᓕᐊᕗᖅ 
ᐊᑕᖐᓪᓗᓂ ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ ᖁᐊᖅᓵᕐᓇᙱᓪᓗᓂ ᐃᓂᒋᔭᐅᓗᓂ ᒪᒥᓴᕐᓂᕐᒧᑦ 
ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒧᓪᓗ, ᐱᓕᕆᐊᒃᓴᖅᑕᖃᕐᓗᓂ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ 
ᓂᐱᖏᓐᓄᑦ ᐃᓅᓯᕆᔭᐅᔪᓄᓪᓗ ᐊᑐᖅᓯᒪᔭᖏᓐᓄᑦ.

ᐊᒻᒪᓗᒃᑲᓐᓂᖅᑕᐅᖅ, ᐊᖑᑎᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ 
ᐊᖏᒡᓕᕚᓪᓕᖅᓯᒪᒻᒪᕆᓚᐅᖅᐳᖅ. ᐊᑏ, ᐊᖑᑏᑦ!, ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ 
ᑲᑎᙵᖃᑎᒌᖕᓂᕐᒧᑦ, ᒪᒥᓴᕐᓂᕐᒧᑦ, ᐊᒻᒪ ᐃᓕᖅᑯᓯᕐᒥᓂᒃ ᐅᐱᒍᓱᖕᓂᕐᒧᑦ ᐃᓄᖕᓄᑦ 
ᐊᖑᑎᓄᑦ, ᒫᓐᓇ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᐳᖅ 19−ᓄᑦ ᓄᓇᓕᖕᓄᑦ, ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᑎᒃ 
ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᔨᑦ.

ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑕᐅᓚᐅᖅᐳᑦ 

ᐅᓄᖅᓯᒋᐊᖅᑕᐅᕐᔪᐊᖅᖢᑎᒃ ᐃᓐᓇᐃᑦ 
ᒪᒃᑯᒃᑐᓪᓗ ᐊᐃᑦᑑᑎᖏᑦ ᐃᑲᔫᑎᖏᓪᓗ, 
ᐅᓄᖅᓯᒋᐊᖅᖢᑎᒃ $800,000−ᒥᑦ 

$2.225 ᒥᓕᐊᓄᑦ

ᓯᕗᒻᒧᐊᒃᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᐃᓄᖕᓄᑦ−ᑐᙵᕕᓕᖕᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒃ ᓄᓇᕘᓕᒫᒥ
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ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᑎᓕᐅᕆᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᓗᑎᒡᓗ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓅᑦᑎᐊᕐᓂᕐᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᑐᙵᕕᓕᖕᓂᒃ 
ᐃᓄᐃᑦ ᑭᓇᐅᓂᖏᓐᓂᒃ” ᐅᔾᔨᕆᔭᐅᓕᓚᐅᖅᐳᖅ ᑕᑯᒃᓴᐅᓛᖑᓪᓗᓂ ᓴᖅᑭᑕᐅᑎᓪᓗᒍ 
ᐊᖅᑯᓵᕆᐊᖅ, $83.7 ᒥᓕᐊᓐ ᓄᓇᕗᒻᒥ ᒪᒥᓴᕐᕕᒃ. ᓴᓇᔭᐅᓂᖓ ᐱᒋᐊᓚᐅᖅᐳᖅ 
2023−ᒥ, ᐹᖏᑦ ᒪᑐᐃᕐᕕᒃᓴᖃᖅᖢᑎᒃ ᒫᑦᓯ 2026−ᒥ. 

ᐊᖅᑯᓵᕆᐊᖅ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓗᓂ ᒪᒥᓴᕐᕕᐅᓂᐊᖅᐳᖅ ᓄᓇᕗᒻᒥ, ᑐᙵᕕᒋᔭᐅᓗᓂ 
ᓄᓇᕗᒻᒥ ᐱᖓᓲᓕᖅᑲᖓᔪᓄᑦ ᐅᐃᕆᓯᒪᔪᓄᑦ ᐊᒻᒪ ᖁᐋᖅᓵᖅᓯᒪᔪᓄᑦ ᑲᒪᒋᔭᐅᔾᔪᑎᓄᑦ. 
ᐱᓕᕆᔾᔪᓯᖅ ᐋᖅᑭᒃᑕᐅᓯᒪᕗᖅ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔾᔪᑕᐅᓇᓱᒃᖢᓂ ᓄᓇᓕᖕᓂ 
ᑐᙵᕕᓕᖕᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐊᒻᒪ ᓄᓇᒧᑦ ᐊᐅᓪᓛᖅᓯᒪᕙᒡᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ, 
ᐊᖅᑯᓵᕆᐊᖅ ᐋᖅᑭᒃᑕᐅᓗᓂ − ᐊᖅᑯᓯᓂᖅ ᐅᐸᒐᓱᒃᑕᒥᓄᑦ ᑎᑭᓐᓇᓱᐊᕐᓗᓂ, 
ᓇᓗᓇᐃᒃᑯᑕᐅᓪᓗᓂ ᒪᒥᓴᖅᐸᓪᓕᐊᓂᕐᒧᑦ, ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑎᒃ ᓴᙱᔪᒥᒃ 
ᐃᓄᐃᑦ ᐃᓱᒪᒥᒍᑦ ᐊᔪᕈᑎᓕᖕᓂᒃ ᐊᒻᒪ ᐅᐃᕆᓯᒪᔪᓕᕆᔨᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᑐᑭᒧᐊᒃᑕᐅᓪᓗᓂ ᑲᑎᖅᓱᖅᓯᒪᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᓄᑦ ᐱᓕᕆᖃᑎᒌᓄᑦ 
ᐃᓚᖃᖅᖢᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂ, ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᐃᓅᓯᕆᔭᐅᔪᒥᒡᓗ ᐊᑐᕐᓂᑯᓄᑦ ᐅᖃᐅᔾᔪᐃᔨᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓂᒃ, ᐊᕕᒃᓯᒪᓂᕐᒥᓪᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐊᖅᑯᓴᕆᐊᖅ ᓴᓇᔭᐅᕙᓪᓕᐊᕗᖅ 
ᐊᑕᖐᓪᓗᓂ ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ ᖁᐊᖅᓵᕐᓇᙱᓪᓗᓂ ᐃᓂᒋᔭᐅᓗᓂ ᒪᒥᓴᕐᓂᕐᒧᑦ 
ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒧᓪᓗ, ᐱᓕᕆᐊᒃᓴᖅᑕᖃᕐᓗᓂ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ 
ᓂᐱᖏᓐᓄᑦ ᐃᓅᓯᕆᔭᐅᔪᓄᓪᓗ ᐊᑐᖅᓯᒪᔭᖏᓐᓄᑦ.

ᐊᒻᒪᓗᒃᑲᓐᓂᖅᑕᐅᖅ, ᐊᖑᑎᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ 
ᐊᖏᒡᓕᕚᓪᓕᖅᓯᒪᒻᒪᕆᓚᐅᖅᐳᖅ. ᐊᑏ, ᐊᖑᑏᑦ!, ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ 
ᑲᑎᙵᖃᑎᒌᖕᓂᕐᒧᑦ, ᒪᒥᓴᕐᓂᕐᒧᑦ, ᐊᒻᒪ ᐃᓕᖅᑯᓯᕐᒥᓂᒃ ᐅᐱᒍᓱᖕᓂᕐᒧᑦ ᐃᓄᖕᓄᑦ 
ᐊᖑᑎᓄᑦ, ᒫᓐᓇ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᐳᖅ 19−ᓄᑦ ᓄᓇᓕᖕᓄᑦ, ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᑎᒃ 
ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᔨᑦ.

ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑕᐅᓚᐅᖅᐳᑦ 

ᐅᓄᖅᓯᒋᐊᖅᑕᐅᕐᔪᐊᖅᖢᑎᒃ ᐃᓐᓇᐃᑦ 
ᒪᒃᑯᒃᑐᓪᓗ ᐊᐃᑦᑑᑎᖏᑦ ᐃᑲᔫᑎᖏᓪᓗ, 
ᐅᓄᖅᓯᒋᐊᖅᖢᑎᒃ $800,000−ᒥᑦ 

$2.225 ᒥᓕᐊᓄᑦ

ᒪᒃᑯᒃᑐᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 
ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᒪᕗᑦ ᓴᖅᑭᑎᑦᑎᓂᒃᑯᑦ 
ᑲᑎᖅᓱᖅᓯᒪᔪᒥᒃ ᒪᒃᑯᒃᑐᓄᑦ 
ᐱᔨᑦᑎᕋᕐᕕᖃᖅᐸᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒧᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᒥᒃ, ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᓂ 
ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᓕᖕᓂᓗ ᐱᓕᕆᖃᑎᒋᔭᐅᔪᓄᑦ 
ᐊᐅᓚᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 
ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᐅᔪᒥ. 
ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᑦ ᐱᐊᓂᒃᑕᐅᓕᒑᓕᖅᐳᑦ 

ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᖅᖢᓂ 2025−ᒥ ᐅᑭᐊᒃᓵᒃᑯᑦ.

ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑕᐅᓚᐅᖅᐳᑦ 
ᐅᓄᖅᓯᒋᐊᖅᑕᐅᕐᔪᐊᖅᖢᑎᒃ ᐃᓐᓇᐃᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐊᐃᑦᑑᑎᖏᑦ 
ᐃᑲᔫᑎᖏᓪᓗ, ᐅᓄᖅᓯᒋᐊᖅᖢᑎᒃ $800,000−ᒥᑦ $2.225 ᒥᓕᐊᓄᑦ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᑦ ᐱᔪᓐᓇᖅᑎᑦᑎᒃᑲᓐᓂᖅᐳᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᓂᒃ 
ᓄᓇᓕᖕᓂ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᓂᒃ, ᐃᓕᖅᑯᓯᒃᑯᑦ ᐱᓕᕆᔾᔪᓯᕐᓂᒃ, ᐊᒻᒪ 
ᑭᖑᕚᕇᓄᑦ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ.

ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᓇᓗᓇᐃᖅᓯᕗᑦ ᓇᓗᓇᙱᑦᑎᐊᖅᑐᒥᒃ 
ᓅᑉᐸᓪᓕᐊᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ−ᑐᙵᕕᓕᖕᒥᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ, ᐅᐱᒋᓗᒋᑦ 
ᑭᓇᐅᓂᖏᑦ, ᓴᙱᓂᖅᑖᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᓄᓇᓕᖕᓂᒃ, ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᓗ 
ᓴᙱᓂᖅᓴᒥᒃ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᒪᒥᓴᕐᓂᕐᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᓪᓗ ᓄᓇᕘᓕᒫᒥ. 

Youth wellness advanced through the creation of an 
Integrated Youth Services Program Framework, designed with 
youth and community partners to coordinate supports across 
the territory. The framework is nearly finished with phased 
implementation planned for fall 2025.

Community-led wellness 
was strengthened by a 
major increase to Elders 
and Youth Grants and 
Contributions, rising from 
$800,000 to $2.225 million. 
These funds are enabling 
more projects that reflect local priorities, cultural practices, 
and intergenerational learning.

These initiatives mark a clear shift toward Inuit-centred 
wellness, honouring identity, empowering communities, and 
building a stronger foundation for healing and well-being 
across Nunavut. 

Community-led wellness was 
strengthened by a major 

increase to Elders and Youth 
Grants and Contributions, 
rising from $800,000 to 

$2.225 million
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Actioning the Katujjiluta mandate commitment to “expand 
education and training programs that provide Nunavummiut 
with the necessary qualifications for professional and 
paraprofessional work in healthcare, mental health, and 
addictions treatment,” the Government of Nunavut placed 
priority on strengthening the nursing pathway. In Rankin 
Inlet, the Practical Nursing Program celebrated a 100 percent 
graduation rate, with funding secured through 2026. In 
collaboration with Dalhousie University, updates are creating 
a seamless progression from entry-level training to advanced 
qualifications, allowing graduates to ladder directly into a 
nursing degree.

Beyond nursing, new and expanded programs are broadening 
entry into health and wellness careers. The Personal Support 
Worker Certificate, launched in 
2024, opened more pathways 
into caregiving roles. Inuit 
instructional capacity also 
grew through an Instructor 
Development Program that placed Inuit faculty in Cambridge 
Bay and Arviat, while a joint review with Memorial University 
identified opportunities to strengthen the Bachelor of 
Social Work program.

new and expanded programs 
are broadening entry into 

health and wellness careers

Training and growing Nunavut’s health and wellness workforce 

ᑲᑎᒪᔩᑦ ᓯᕗᒃᑲᖅᑕᐃᖁᕙᒃᑲ ᓯᕗᓪᓕᐅᑎᔭᒃᓴᓄᑦ ᐅᓄᖅᓯᒋᐊᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 
ᐱᓕᒻᒪᒃᓴᕐᓂᕐᓗ ᐱᓕᕆᐊᒃᓴᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᔪᓐᓇᐅᑎᖃᓕᕈᑕᐅᓲᑦ 
ᐱᓕᕆᔨᒻᒪᕆᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔨᒻᒪᕆᖕᓄ ᐃᑲᔪᖅᑎᐅᓂᕐᒧᑦ ᐋᓐᓂᐊᕐᕕᖕᓂ, 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᐅᐃᕆᓯᒪᔪᓂᒃ 
ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ. ᑲᖏᖅᖠᓂᕐᒥ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᓯᐅᖅᑎᕈᕆᐅᖅᓴᔪᑦ 100 ᐳᓴᒥᒃ 
ᐱᔭᕇᓚᐅᕐᒪᑕ 2026-ᒧᑦ ᑎᑭᓪᓗᒍ. 
ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᑖᓪᕼᐊᐅᓯ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᖅ, ᓄᑖᙳᕆᐊᖅᓯᒪᔪᑦ 
ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᕗᑦ 

ᑲᔪᓯᕙᓪᓕᐊᓂᕆᔭᐅᔪᒥᒃ ᐱᒋᐊᓕᓵᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒥᒃ ᓯᕗᕙᓯᖕᓂᖅᓴᒧᑦ 
ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓄᑦ, ᐱᕕᒃᓴᖃᖅᑎᑦᑎᓪᓗᓂ ᐊᓂᒍᐃᔪᓂᒃ 
ᖁᕝᕙᖅᐸᓪᓕᐊᓯᑲᐅᑎᒋᔪᓐᓇᕐᓂᕐᒥᒃ ᐃᓗᐊᖅᓴᐃᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ.

ᐃᓗᐊᖅᓴᐃᔨᐅᓂᐅᑉ ᐅᖓᑖᓄᑦ, ᓄᑖᑦ ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔪᓪᓗ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᕗᑦ ᐃᓯᕈᓐᓇᕐᓂᕐᒥᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᕙᒃᑐᓄᑦ. ᐃᓄᖕᒧᑦ 
ᐃᑲᔪᖅᑐᐃᕙᖕᓂᕐᒧᑦ ᐱᓕᕆᔨᐅᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᖅ, ᓴᖅᑭᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
2024−ᒥ, ᒪᑐᐃᖅᓯᒃᑲᓐᓂᓚᐅᖅᐳᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᕙᒃᑐᓂᑦ. ᐃᓄᐃᑦ ᐃᓕᓴᐃᔪᓐᓇᕐᓂᖏᑦ ᐱᕈᓚᐅᕆᕗᑦ 
ᐃᓕᓴᐃᔨᙳᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓕᓴᐃᔨᙳᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᐊᒻᒪ ᐊᕐᕕᐊᓂ, ᑲᑐᔾᔨᓪᓗᑎᒃ ᕿᒥᕐᕈᔭᐅᔪᑦ ᒥᒧᐊᕆᐅ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᕐᒥ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᐱᕕᒃᓴᓂᒃ ᓴᙱᒃᑎᒋᐊᕈᑎᒃᓴᓂᒃ 
ᐃᓕᑕᕆᔭᐅᔾᔪᑎᑖᖅᓯᒪᔪᖅ ᐃᓄᓕᕆᔨᙳᕆᐅᖅᓴᓂᕐᒧᑦ.

ᓄᑖᑦ ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔪᓪᓗ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᕗᑦ ᐃᓯᕈᓐᓇᕐᓂᕐᒥᒃ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᕙᒃᑐᓄᑦ

ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐱᕈᖅᐸᓪᓕᐊᑎᑦᑎᓂᕐᓗ ᓄᓇᕘᑉ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᑦ
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Professional development was strengthened through annual 
Trauma Training Summits, which equipped staff with updated 
skills in mental health and addictions care. In addition, the 
Government of Nunavut secured funding under Article 23 of 
the Nunavut Agreement to support Nunavut Arctic College 
in expanding health, mental health, and addictions training 
over the next decade.

By linking training, professional growth, and cultural 
knowledge, Nunavut is securing a health workforce 
that strengthens both the care system and the 
communities it serves.

ᐱᓕᕆᔨᓪᓚᕆᐅᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑕᐅᓚᐅᖅᐳᖅ ᐊᕐᕌᒍᑕᒫᑦ 
ᖁᐊᖅᓵᕐᓇᖅᑐᒃᑰᖅᓯᒪᔪᓄᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᓂᕆᔭᐅᔪᑎᒍᑦ, ᑕᒪᓐᓇᓗ 
ᐱᑎᑦᑎᕙᒃᖢᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓂᒃ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐅᐃᕆᓯᒪᔾᔪᑕᐅᓕᖅᐸᒃᑐᓄᓪᓗ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓴᓂᕐᕙᐃᓚᐅᖅᐳᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᓂᐊᖅᑐᓂᒃ 
ᑎᑎᕋᖅᓯᒪᓂᖓᑕ 23 ᐊᑖᒍᑦ ᓄᓇᕗᒻᒥ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᒥ 
ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ, ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ, 
ᐅᐃᕆᓯᒪᔾᔪᑕᐅᕙᒃᑐᓄᓪᓗ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒥᒃ ᐊᕐᕌᒍᓂ ᖁᓕᓂ ᐊᒡᒋᖅᐸᓪᓕᐊᔪᓂ.

ᑲᑎᙵᑎᑦᑎᓂᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ, ᐱᓕᕆᔨᒻᒪᕆᐅᓂᕐᒧᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖅ, ᐊᒻᒪ 
ᐃᓕᖅᑯᓯᕐᒥ ᖃᐅᔨᒪᓂᖅ, ᓄᓇᕗᑦ ᓴᐳᔾᔨᕙᓪᓕᐊᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒥ ᑕᒪᐃᓂ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᕐᓂᑦ 
ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᐱᔨᑦᑎᕋᖅᑕᖏᓐᓂ.
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Reflecting the “Katujjiluta mandate commitment to expand 
opportunities, training, and formal recognition for Inuit to 
provide culturally- and linguistically-relevant mental health 
and well-being programs and services,” the Government of 
Nunavut advanced a major milestone in creating a more 
culturally grounded mental health system by working to 
bring the new Mental Health Act into force. Implementation 
is already underway with the establishment of an Advisory 
Board, preparation for a Mental Health Review Board, and 
development of priority regulations. 

In parallel, the Mental Health Advisory Council continued 
to guide programming, ensuring lived experience and Inuit 
perspectives shape the design and delivery of services. 
Training and professional development also expanded, 
with Government of Nunavut employees participating in 
Inuit Qaujimajatuqangit sessions and an online module 
in development. Additional opportunities were supported 
through the Government of Nunavut Training Fund, such 
as Cultural Competency, Mental Health First Aid, and 
Community Health Worker programs. Targeted Inuktut 
training for continuing care staff and contractors will follow 
the approval of the Inuktut Language Training Strategy, 
expected in fall 2025.

By combining legislative reform, cultural knowledge, and 
targeted training, Nunavut is building a mental health 
system where Inuit leadership, language, and values are 
central to care.

Centering Inuit language and values in care

ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐱᕚᓪᓕᖅᑎᓪᓗᒋᑦ 
ᐱᕕᒃᓴᐃᑦ, ᐱᓕᒻᒪᒃᓴᕐᓂᖅ, ᐃᓕᓴᕆᔭᐅᓂᖏᓪᓗ ᐃᓄᐃᑦ ᐱᑎᑦᑎᓗᑎᒃ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᒃ 
ᐅᖃᐅᓯᕐᒨᖓᔪᓂᒡᓗ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᒃᓴᓂᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒡᓗ,” ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ ᐊᖏᔪᒻᒪᕆᖕᒥᒃ 
ᐊᓂᒍᖅᑕᐅᔪᒥᒃ ᓴᖅᑭᑎᑦᑎᓂᖅ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒃᑯᑦ ᑐᙵᕕᖃᕐᓂᖅᓴᒥᒃ ᐃᓱᒪᒃᑯᑦ 
ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᐱᓕᕆᓂᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓂᕐᒥᒃ ᓄᑖᓂᒃ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᐊᑐᓕᖅᑎᑕᐅᓗᓂ. ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓕᖅᐳᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ ᑲᑎᒪᔨᓂᒃ ᓴᖅᑭᑦᑎᓗᑎᒃ, ᐸᕐᓇᐃᓗᑎᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᔨᑦ 
ᑲᑎᒪᔨᖏᓐᓂᒃ, ᐊᒻᒪ ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᒪᓕᒋᐊᓕᖕᓂᒃ. 

ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᖅᖢᑎᒃ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔪᐃᔨᑦ ᑲᑎᒪᔨᖏᑦ 
ᑐᑭᒧᐊᒃᑎᑦᑏᓐᓇᓚᐅᖅᐳᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ, ᓇᓗᓇᐃᖅᓯᕙᒃᖢᑎᒃ ᐃᓅᓯᕆᔭᐅᔪᒥᒃ 
ᐊᑐᖅᑕᐅᓂᑯᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᑕᐅᑐᖅᑰᖅᑕᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᒃᖢᑎᒃ 
ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓᓂᒃ ᑲᔪᓯᑎᑕᐅᓂᖓᓂᒡᓗ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᑦ. ᐱᓕᒻᒪᒃᓴᕐᓂᖅ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐱᕚᓪᓕᕈᑎᒃᓴᑦ ᐊᖏᒡᓕᒋᐊᓚᐅᕆᕗᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓚᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ 
ᐊᒻᒪ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓪᓗᑎᒃ. ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐱᕕᒃᓴᐃᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓚᐅᖅᐳᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖁᑎᖏᑎᒍᑦ, ᓲᕐᓗ ᐃᓕᖅᑯᓯᑐᖃᕐᓂᒃ ᐱᔪᓐᓇᑦᑎᐊᕐᓂᕐᒧᑦ, ᐃᓱᒪᒃᑯᑦ 
ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐋᓐᓂᖅᑐᓕᕆᓂᕐᒥᒃ, ᓄᓇᓕᖕᓂᓗ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᔨᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ. ᑐᕌᕆᔭᐅᔪᑦ ᐃᓄᒃᑐᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᖅ 
ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᒃᑯᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑳᓐᑐᓛᖃᖅᑎᓄᓪᓗ 
ᒪᓕᖕᓂᐊᖅᐳᑦ ᐊᖏᖅᑕᐅᓂᕐᒥᒃ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᒥᒃ, ᓂᕆᐅᒋᔭᐅᔪᖅ ᐅᑭᐊᒃᓵᖅ 2025−ᒥ.

ᑲᑎᖦᖢᒋᑦ ᐱᖁᔭᐃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖏᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ ᖃᐅᔨᒪᓂᖅ, ᑐᕌᕆᔭᐅᔪᓪᓗ 
ᐊᔪᕈᓐᓃᖅᓴᒐᒃᓴᐃᑦ, ᓄᓇᕗᒻᒥ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᖅ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᐅᕙᖕᓂᖏᑦ, ᐅᖃᐅᓯᖏᑦ, ᐊᓐᓂᕆᔭᖏᓪᓗ 
ᐱᓪᓗᐊᑕᕆᔭᐅᓪᓗᑎᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ.

ᑐᙵᕕᖃᕐᓂᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒡᓗ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ
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The Government of Nunavut advanced its Katujjiluta 
mandate commitment to “engage and recognize more Elders 
and other community members as advisors, local counsellors 
for Inuit, and in programming on the land” by creating 
more formal roles for Elders in wellness initiatives across 
the territory. 

The Department of Health continued to provide honoraria 
to Elders and community members serving as advisors and 
local counsellors, ensuring their time and expertise were 
properly recognized. Funding for local counsellor programs 
was maintained, supporting community-based mental health 
services that draw on traditional approaches and local 
relationships.

The Department of Culture and Heritage advanced initiatives 
to involve Elders in program delivery, including exploring 
a roster of Elders with expertise in mental health and 
well-being. At the same time, Elders and Youth programming 
and grant funding were expanded to support more 
community-led initiatives that foster cultural continuity, 
resilience, and healing.

These measures recognize that Elders and community 
members are central to Nunavut’s wellness system. By 
valuing their knowledge and embedding it in programs, 
services are becoming more culturally grounded, trusted, and 
responsive to community needs. 

Strengthening Elder and community roles in wellness

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐅᑯᓄᖓ “ᐃᓚᐅᑎᓪᓗᒋᑦ ᐃᓕᓴᕆᓗᒋᓪᓗ ᐅᓄᕐᓂᖅᓴᑦ ᐃᓐᓇᐃᑦ ᐊᓯᖏᓪᓗ ᓄᓇᓕᖕᒥᐅᑦ 
ᐅᖃᐅᔾᔪᐃᔨᐅᓗᑎᒃ, ᓄᓇᓕᖕᓂ ᐃᓅᓯᓕᕆᔨᐅᓗᑎᒃ ᐃᓄᖕᓄᑦ,” ᐱᓕᕆᐊᒃᓴᓄᓪᓗ 
ᓄᓇᒥ ᓴᖅᑭᑦᑎᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᐃᓐᓇᕐᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓄᑦ ᓄᓇᕘᓕᒫᒥ. 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔾᔪᓯᐊᖅᑎᑦᑎᖃᑦᑕᐃᓐᓇᖅᐳᑦ ᐃᓐᓇᕐᓂᒃ 
ᐊᒻᒪ ᓄᓇᖅᑲᑎᒌᓂᒃ ᐅᖃᐅᔾᔪᐃᔨᓂᒃ ᐊᒻᒪ ᐃᓅᓯᓕᕆᔨᓂᒃ, ᐱᕕᖃᕐᓂᖏᑦ ᐊᒻᒪ 
ᖃᐅᔨᒪᓂᕆᔭᖏᑦ ᐃᓕᑕᕆᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ. ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᖏᑦ ᓄᓇᓕᖕᓂ 
ᐃᓅᓯᓕᕆᔨᓄᑦ ᐱᓕᕆᐊᑦ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᐳᑦ, ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ−
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐊᑐᖅᑐᓂᒃ ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ 
ᐱᓕᕆᔾᔪᓯᕐᓂᒃ ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᐱᓕᕆᖃᑎᒌᒍᓯᕐᓂᒃ.

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ 
ᐃᓚᐅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓐᓇᕐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᖃᓕᕌᖓᑦ, 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᕿᒥᕐᕈᓂᖅ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐃᓐᓇᕐᓂᒃ ᐊᔪᙱᓐᓂᖃᖅᑐᓂᒃ 
ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᓅᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ. ᐊᑕᐅᑦᑎᒃᑯᓪᓗ, 
ᐃᓐᓇᐃᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᓕᕆᐊᒃᓴᖏᑦ ᐊᐃᑦᑑᓯᐊᓪᓗ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔾᔪᑎᖏᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ ᐅᓄᕐᓂᖅᓴᓂᒃ ᓄᓇᓕᖕᓂ−
ᐊᐅᓚᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᓂᒃ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒥᒃ 
ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ, ᐊᓂᒍᐃᔪᓐᓇᕐᓂᕐᒥᒃ, ᒪᒥᓴᕐᓂᕐᒥᒡᓗ.

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ ᐃᓕᓴᖅᓯᕗᑦ ᐃᓐᓇᐃᑦ ᓄᓇᓕᖕᒥᐅᓪᓗ ᕿᑎᐊᓃᓐᓂᖏᓐᓂᒃ 
ᓄᓇᕘᑉ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᑐᖅᐸᒃᑕᖓᓄᑦ. ᐱᒻᒪᕆᐅᑎᖦᖢᒋᑦ 
ᖃᐅᔨᒪᓂᕆᔭᖏᑦ ᐃᓚᓕᐅᑎᓪᓗᒋᓪᓗ ᐱᓕᕆᐊᒃᓴᓄᑦ, ᐱᔨᑦᑎᕋᐅᑎᑦ 
ᐃᓕᖅᑯᓯᕐᒨᖓᓂᖅᓴᐅᓕᖅᐳᑦ, ᐅᒃᐱᕆᔭᐅᓂᖅᓴᐅᓕᖅᖢᑎᒃ, ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᖢᑎᒡᓗ 
ᓄᓇᓕᖕᓂ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ. 

ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐃᓐᓇᐃᑦ ᓄᓇᓕᖕᓂᓗ ᐱᓕᕆᐊᒃᓴᖏᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ
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The Katujjiluta mandate committed to “promote and provide 
long-term core funding to support and expand effective 
models for community-led programs and services.” This 
commitment took shape with amendments to the Financial 
Administration Manual, which now allow for multi-year 
funding agreements, giving community organizations more 
stability to plan and sustain their wellness programming. 

To further enhance core funding, Government of Nunavut 
departments and Nunavut Association of Non-Profit 
Organizations collaborated through an interdepartmental 
working group to reduce administrative barriers and 
streamline funding processes. Additional resources were 
also secured through the Attaarnangitumik Inuusiqarniq 
Gender-Based Violence Funding Agreement, signed with the 
Government of Canada. This agreement invests $16.4 million 
over four years as part of the National Action Plan to End 
Gender-Based Violence, strengthening long-term support for 
community-led safety and healing initiatives.

Sustaining community-led wellness programs

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓗᑎᒃ 
ᐱᑎᑦᑎᓗᑎᒡᓗ ᐊᕗᖓᑲᓪᓚᒃ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᓪᓗᐊᑕᖅᐸᒃᑐᓂᒃ ᐃᑲᔪᖅᑐᐃᔪᒪᓂᕐᒧᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓂᕐᒧᓪᓗ ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᖅᑐᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒡᓗ.” ᑕᒪᓐᓇ 
ᐊᖏᕈᑕᐅᓯᒪᔪᖅ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᐳᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ, ᒫᓐᓇ ᐱᕕᒃᓴᖃᖅᑎᑦᑎᓕᖅᖢᑎᒃ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ, ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᑐᙵᕕᖃᑦᑎᐊᕐᓂᖅᓴᐅᓕᖅᖢᑎᒃ ᐸᕐᓇᐃᔪᓐᓇᕐᓗᑎᒃ ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕐᓗᑎᒡᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ. 

ᐱᐅᓯᕚᓪᓕᖅᑎᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᐊᑕᖅᐸᒃᑐᑦ, ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᐱᓕᕆᕝᕕᖏᑦ ᓄᓇᕗᒻᒥᓗ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓚᐅᖅᐳᑦ ᐅᑯᑎᒎᓇᖅ, ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᙱᑦᑐᑦ 
ᐱᓕᕆᖃᑎᒌᒃᑐᑎᒍᑦ ᒥᑭᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᕝᕕᖃᖅᐸᖕᓂᕐᒧᑦ 
ᑐᓗᖅᑕᕈᑕᐅᕙᒃᑐᓂᒃ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓕᖅᑎᑦᑐᒪᓪᓗᒋᓪᓗ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ 
ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᑦ. ᐃᑲᔫᑎᒃᓴᒃᑲᓐᓃᑦ ᐱᔭᐅᓚᐅᕆᕗᑦ ᐊᑕᐊᕐᓇᙱᑦᑐᒥᒃ ᐃᓅᓯᖃᕐᓂᖅ 
ᐊᕐᓇᓄᑦ/ᐊᖑᑎᓄᑦ ᑐᙵᕕᓕᖕᓂᒃ ᐋᓐᓂᖅᓯᕆᓂᐅᕙᒃᑐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ, ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓪᓗᓂ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑖᓐᓇ 
ᐊᖏᖃᑎᒌᒍᑎ ᐱᕈᖅᑎᑦᑎᓇᓱᒃᐳᖅ $16.4 ᒥᓕᐊᓐ ᐊᕐᕌᒍᓄᑦ ᑎᓴᒪᓄᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ 
ᑲᓇᑕᒥ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒧᑦ ᓄᖅᑲᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᕐᓇᓄᑦ/
ᐊᖑᑎᓄᑦ ᑐᙵᕕᓕᖕᓂᒃ ᐋᓐᓂᖅᓯᕆᓂᐅᕙᒃᑐᓂᒃ, ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᐃᑲᔪᖅᓱᐃᔾᔪᑎᑦ ᓄᓇᓕᖕᓂ ᐊᐅᓚᑕᐅᔪᓄᑦ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐊᒻᒪ ᒪᒥᓴᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓄᑦ.

ᑲᔪᓯᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ
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Capacity-building supports also grew. Family Services and the 
Nunavut Association of Non-Profit Organizations delivered 
ten governance workshops and hosted a training session for 
local food security organizations. These efforts equipped 
community leaders with the skills to manage funding, deliver 
services, and advocate effectively for community needs.

The Department of Family Services 
continued to provide core funding 
through its Community Food 
Organization Program, allocating 
$1.2 million to support food 
security initiatives, and advanced plans to establish wellness 
hubs in Arctic Bay, Kinngait, Baker Lake, and Kugluktuk.

Stronger, more stable support now allows community 
wellness programs to focus less on administration and more 
on resilience, cultural continuity, and healing in ways that 
reflect Inuit priorities.

$16.4 million over four 
years as part of the 

National Action Plan to End 
Gender-Based Violence

ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓃᑦ ᐊᖏᒡᓕᕚᓪᓕᓚᐅᕆᕗᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᖁᓕᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᓂᕿᒃᓴᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ. ᑖᒃᑯᐊ 
ᐱᓇᔪᒃᑕᐅᔪᑦ ᓄᓇᓕᖕᓂ ᓯᕗᓕᖅᑎᓂᒃ ᐊᔪᕈᓐᓃᕈᑕᐅᓚᐅᖅᐳᑦ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ 
ᑮᓇᐅᔭᓂᒃ, ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ, ᐊᒻᒪ ᑭᒡᒐᖅᑐᐃᔪᓐᓇᕐᓂᕐᒥᒃ 
ᓄᓇᓕᖕᓂ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ.

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᔪᓰᓐᓇᖅᐳᑦ ᐱᑎᑦᑎᕙᒃᖢᑎᒃ ᑮᓇᐅᔭᖁᑎᓪᓗᐊᑕᕆᔭᐅᔪᓂᒃ 
ᐅᑯᑎᒎᓇᖅ, ᓄᓇᓕᖕᓂ ᓂᕿᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑎᒍᑦ, 

ᓴᓂᕐᕙᐃᓪᓗᑎᒃ $1.2 ᒥᓕᐊᓂᒃ 
ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ ᓂᕿᖃᐃᓐᓇᖅᑎᑦᑎᕙᖕᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ, 
ᓯᕗᒻᒧᐊᒃᑎᑦᑎᔪᒪᓂᕐᒧᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ 
ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 
ᑐᑦᑕᕐᕕᒋᔭᐅᔪᓂᒃ ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑭᙵᕐᓂ, 
ᖃᒪᓂ'ᑐᐊᕐᒥ, ᖁᕐᓗᖅᑐᕐᒥᓪᓗ.

ᓴᙱᓂᖅᓴᒥᒃ, ᑐᙵᕕᖃᑦᑎᐊᖅᑐᒥᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ ᒫᓐᓇ 
ᐱᕕᒃᓴᖃᖅᑎᑦᑎᕗᖅ ᓄᓇᓕᖕᓂ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ 
ᑕᐅᑐᒐᖃᙱᓐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᐊᐅᓚᑦᑎᕝᕕᖃᕐᓂᕐᒥᒃ ᐱᓂᖅᓴᐅᖔᓕᕐᓗᑎᒃ 
ᐊᓂᒍᐃᔪᓐᓇᕐᓂᕐᒥᒃ, ᐃᓕᖅᑯᓯᑐᖃᕐᒥᒃ ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ, ᒪᒥᓴᕐᓂᕐᒥᒡᓗ ᒪᓕᒃᑐᓂᒃ 
ᐃᓄᐃᑦ ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᑎᓯᒪᔭᖏᓐᓂᒃ.

$16.4 ᒥᓕᐊᓐ ᐊᕐᕌᒍᓄᑦ 
ᑎᓴᒪᓄᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ ᑲᓇᑕᒥ 
ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒧᑦ 

ᓄᖅᑲᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᕐᓇᓄᑦ/
ᐊᖑᑎᓄᑦ ᑐᙵᕕᓕᖕᓂᒃ 
ᐋᓐᓂᖅᓯᕆᓂᐅᕙᒃᑐᓂᒃ
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The Katujjiluta mandate commitment to “reinvest in suicide 
prevention and postvention programs with our partners, 
with an emphasis on those that address root causes such 
as child sexual abuse, trauma, bullying, and discrimination” 
guided collaborative work across government and Inuit 
organizations. In October 2024, the Government of Nunavut, 
working with Inuit and community partners, renewed its 
commitment through the fourth Nunavut Suicide Prevention 
Action Plan, Inuusivut Annirnaqtuq. The 2024–2029 Action 
Plan is a compassionate, culturally grounded roadmap 
for reducing suicide through prevention, support, and 
collective responsibility. It is led by Inuit voices and rooted in 
community needs.

Efforts under this commitment focused on creating safe 
and supportive environments for young people. As part of 
its 20-year curriculum development plan, new resources 
were introduced to strengthen inclusive school cultures 
and address bullying. The Teaching for Positive Behaviour in 
Schools guide and Ajunngittugut! resource was distributed 
to all schools, with plans to embed them in the Inuktitut 
Language Arts Curriculum beginning in 2025–2026.

Reinvesting in suicide prevention and healing

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᑮᓇᐅᔭᖃᖅᑎᒃᑲᓐᓂᕐᓗᒋᑦ ᐃᓅᓯᕐᒥᒃ 
ᑭᐱᓯᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᑭᖑᓂᐊᒍᓪᓗ ᐊᑲᐅᓂᖅᓴᒃᑰᖅᑎᑦᑎᓇᓱᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ 
ᐱᓕᕆᖃᑎᒋᕙᒃᑕᕗᑦ, ᐱᔾᔪᑎᖃᓪᓗᐊᑕᕐᓗᑎᒃ ᑭᐅᓯᔾᔪᑕᐅᕙᒃᑐᓂᒃ ᐱᔾᔪᑕᐅᓪᓗᐊᑕᖅᐸᒃᑐᓂᒃ 
ᓲᕐᓗ ᓄᑕᖅᑲᓂᒃ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᕙᒃᑐᓂᒃ, ᖁᐊᖅᓵᕐᓇᖅᑐᒃᑰᖅᓯᒪᔪᓂᒃ, ᓲᖑᓴᖕᓂᕐᒥᒃ, 
ᐊᔾᔨᒌᙱᑎᑦᑎᓂᕐᒥᒡᓗ” ᑕᓯᐅᖅᓯᓗᓂ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐃᓄᐃᓪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. ᐅᑐᐱᕆ 2024−ᒥ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ, ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ 
ᐃᓄᖕᓂᒃ ᓄᓇᓕᖕᓂᓪᓗ ᐱᓕᕆᖃᑎᒋᕙᒃᑕᒥᓂᒃ, ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ 
ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᓂᕐᒥᓂᒃ ᐅᑯᑎᒎᓇᖅ, ᑎᓴᒪᖓᓐᓂ ᓄᓇᕗᒻᒥ ᐃᓅᓯᕐᒥᒃ 
ᑭᐱᓯᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ, ᐃᓅᓯᕗᑦ ᐊᓐᓂᕐᓇᖅᑐᖅ. 
2024–2029−ᒧᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᓇᒡᓕᒍᓱᖕᓂᖃᖅᐳᑦ, ᐃᓕᖅᑯᓯᒃᑯᑦ 
ᑐᙵᕕᖃᖅᐳᖅ ᐊᖅᑯᑎᒋᔭᐅᓪᓗᓂ ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ, ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ, ᐊᒻᒪ 
ᑲᑐᔾᔨᓂᒃᑯᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ. ᐊᐅᓚᑕᐅᕗᖅ ᐃᓄᐃᑦ ᓂᐱᖏᓐᓄᑦ ᑐᙵᕕᖃᖅᖢᑎᒡᓗ 
ᓄᓇᓕᖕᓂ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ.

ᐱᓇᔪᒃᑕᐅᔪᑦ ᑖᔅᓱᒪ ᐊᖏᕈᑎᐅᑉ ᐊᑖᒍᑦ ᑲᒪᒋᔭᖃᓪᓗᐊᑕᓚᐅᖅᐳᑦ ᓴᖅᑭᑎᑦᑎᓂᕐᒥᒃ 
ᖁᐊᖅᓵᕐᓇᙱᑦᑐᒥᒃ ᐃᑲᔪᖅᑐᐃᔪᒥᒡᓗ ᐃᓂᒋᔭᐅᓇᔭᖅᑐᒥᒃ ᒪᒃᑯᒃᑐᓄᑦ. 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᐊᕙᑎᓄᑦ ᐅᑭᐅᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐅᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑦ, ᓄᑖᓂᒃ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᓴᖅᑭᑦᑎᔪᖃᓚᐅᖅᐳᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐃᓚᓕᐅᔾᔨᓯᒪᑦᑎᐊᕐᓗᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᑭᐅᓯᔪᒪᓂᕐᒧᓪᓗ 
ᓲᖑᓴᒃᐸᒃᑐᓄᑦ. ᐃᓕᓴᐃᓂᖅ ᐱᐅᔪᒥᒃ ᐃᓕᖅᑯᓯᖃᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ 
ᒪᓕᒃᑕᐅᕙᓪᓕᐊᕙᒃᑐᖅ ᐊᒻᒪᓗ ᐊᔪᙱᑦᑐᒍᑦ! ᐃᑲᔫᑎᒃᓴᑦ ᑐᓂᐅᖅᑲᐅᑕᐅᓚᐅᖅᐳᑦ 
ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓄᑦ, ᐸᕐᓇᐅᑎᖃᖅᖢᑎᒃ ᐃᓚᓕᐅᔾᔭᐅᓛᕈᒪᓪᓗᑎᒃ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ ᐱᒋᐊᕐᓗᓂ 2025-2026−ᒥ.

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᒃᑲᓐᓂᕐᓂᖅ ᐃᓅᓯᕐᒥᒃ ᑭᐱᓯᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᒪᒥᓴᕐᓂᕐᒧᓪᓗ
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Cultural connection and youth engagement were reinforced 
through increased funding for community-driven initiatives. 
The Elders and Youth Grants and Contributions almost tripled 
and the Inuit Societal Values Contribution Program doubled 
to $800,000, enabling more programming that draws on 
Inuit culture and traditions to foster resilience and belonging, 
key protective factors against suicide.

Workplace wellness was also prioritized. Respectful workplace 
training reached employees across the territory, with 
follow-up sessions on bullying, 
harassment, and discrimination, 
alongside new counselling 
supports for front-line staff and 
social workers. At the same 
time, work began to strengthen 
family protections, with 
preliminary engagement on 
modernizing family laws to better reflect Inuit societal values 
and the realities of Nunavut families.

These investments and partnerships reflect a stronger, 
territory-wide approach to suicide prevention, one that not 
only responds to urgent needs but also builds pathways of 
healing, hope, and cultural strength for Nunavummiut.

The 2024–2029 Action 
Plan is a compassionate, 

culturally grounded roadmap 
for reducing suicide through 

prevention, support, and 
collective responsibility

ᐃᓕᖅᑯᓯᕐᒧᑦ ᐊᒃᑐᐊᓂᖅ ᒪᒃᑯᒃᑐᓪᓗ ᐃᓚᐅᑎᑕᐅᓂᖏᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᑦ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ 

ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᓄᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓄᑦ. 
ᐃᓐᓇᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᐃᑦᑑᑎᑦ ᐃᑲᔫᑎᓪᓗ 
ᐱᖓᓱᐃᖅᓱᓪᓗᐊᑲᓴᒃᖢᑎᒃ ᐅᓄᖅᓯᒋᐊᓚᐅᖅᐳᑦ 
ᐊᒻᒪ ᐃᓄᐃᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓄᑦ ᐃᑲᔫᑎᓄᑦ 
ᐱᓕᕆᐊᖅ ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ $800,000−
ᖑᓕᖅᖢᓂ, ᐱᓕᕆᐊᒃᓴᖅᑕᖃᕐᓂᖅᓴᐅᓕᖅᖢᓂ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᐱᖅᑯᓯᖏᓐᓂᒡᓗ 
ᐊᑐᖅᖢᑎᒃ ᐊᓂᒍᐃᔪᓐᓇᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓚᒋᔭᐅᓂᕐᒥᒃ, 
ᓴᐳᔾᔨᔾᔪᑕᐅᓪᓗᐊᑕᖅᑐᑦ ᐃᒻᒥᓃᖅᑕᐃᓕᓂᕐᒧᑦ.

ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᓚᐅᕆᕗᖅ. ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 
ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ ᑎᑭᐅᑎᓚᐅᖅᐳᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ 
ᓄᓇᕘᓕᒫᒥ, ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖅᐸᒃᖢᑎᒃ ᓲᖑᓴᖃᑦᑕᕐᓂᕐᒥᒃ, ᐸᒡᕕᓵᕆᓂᕐᒥᒃ, 
ᐊᒻᒪ ᐊᔾᔨᒌᒃᑎᑦᑎᙱᓐᓂᕐᒥᒃ, ᐃᓚᖃᖅᖢᑎᒃ ᓄᑖᓂᒃ ᐃᓅᓯᓕᕆᔭᐅᓂᕐᒧᑦ 
ᐃᑲᔫᑎᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐅᐸᒃᑕᐅᖅᑳᖅᐸᒃᑐᓄᑦ ᐊᒻᒪ ᐃᓄᓕᕆᔨᓄᑦ. 
ᐊᑕᐅᑦᑎᒃᑯᓪᓗ, ᐱᓕᕆᔪᖃᖅᐸᓪᓕᐊᓕᓚᐅᖅᐳᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐃᓚᒌᑦ ᓴᐳᔾᔭᐅᓯᒪᓂᖏᓐᓂᒃ, ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᓂᒃ ᐃᓚᐅᑎᑦᑎᓪᓗᑎᒃ 
ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓚᒌᓄᑦ ᒪᓕᒐᕐᓂᒃ ᐱᐅᓂᖅᓴᒃᑯᑦ ᐊᒃᑐᐊᓂᖃᖁᓪᓗᒋᑦ 
ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᒃᐸᖕᓂᕐᒧᑦ ᐊᓐᓂᕆᔭᖏᓐᓂᒃ ᐱᓪᓚᑦᑖᖑᔪᓄᓪᓗ 
ᓄᓇᕗᒻᒥ ᖃᑕᙳᑎᒌᓄᑦ.

ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᒃᑐᑦ ᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᒍᑕᐅᔪᑦ ᑕᑯᒃᓴᐅᑎᑦᑎᕗᑦ 
ᓴᙱᓂᖅᓴᒥᒃ, ᓄᓇᕘᓕᒫᒥ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ ᐃᒻᒥᓃᖅᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ, 
ᑭᐅᓯᑐᐃᓐᓇᙱᖦᖢᓂ ᑐᐊᕕᕐᓇᖅᑐᓄᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐊᖅᑯᑎᓕᐅᕈᑕᐅᔪᓐᓇᖅᖢᓂ ᒪᒥᓴᕐᓂᕐᒧᑦ, ᓂᕆᐅᖕᓂᖃᕐᓂᕐᒧᑦ, ᐊᒻᒪ ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᓴᙱᓂᕆᔭᐅᔪᒥᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ.

2024–2029−ᒧᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ 
ᐸᕐᓇᐅᑎᑦ ᓇᒡᓕᒍᓱᖕᓂᖃᖅᐳᑦ, 
ᐃᓕᖅᑯᓯᒃᑯᑦ ᑐᙵᕕᖃᖅᐳᖅ 

ᐊᖅᑯᑎᒋᔭᐅᓪᓗᓂ 
ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ, 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ, ᐊᒻᒪ 

ᑲᑐᔾᔨᓂᒃᑯᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ
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Actioning the Katujjiluta mandate commitment to 
“reinvigorate health and mental health promotions 
programs,” the Government of Nunavut integrated 
prevention, early intervention, and wellness into core services, 
especially for youth and in educational settings. The renewed 
Inuusivut Annirnaqtuq Action Plan places mental health 
promotion at its heart, with measures like a public education 
campaign that links housing, food security, education, 
language, and Inuit cultural activities with overall well-being.

In schools, the expanded Education Support Services Program 
ensures students receive mental health supports tailored 
to their needs, from speech-language and occupational 
therapies to programs for neurodiverse learners, Deaf and 
Hard of Hearing students, and those who are blind or have 
low vision. These services align with the Inuglugijaittuq 
Model of Inclusion, offering universal, targeted, and 
individualized supports.

Reinvigorating wellness promotion across Nunavut 

ᐱᓕᕆᐊᖃᕐᓂᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐆᒻᒪᕆᐊᖅᑎᒃᑲᓐᓂᕐᓗᒋᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᓱᒪᒃᑯᓪᓗ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᒃᑐᑦ,” ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐃᓚᓕᐅᔾᔨᓯᒪᕗᖅ ᐱᑦᑕᐃᓕᑎᑦᑎᓂᕐᒥᒃ, 
ᐊᑲᐅᓂᖅᓴᒃᑰᕆᐊᖅᑎᑦᑎᓵᓕᓂᕐᒥᒃ, ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒡᓗ ᐱᓪᓗᐊᑕᕐᓄᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓄᑦ, ᐱᓗᐊᙳᐊᖅᖢᓂ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂᓗ 
ᐋᖅᑭᒃᓯᒪᓂᕆᔭᐅᕙᒃᑐᓂ. ᓄᑖᙳᕆᐊᖅᓯᒪᔪᖅ ᐃᓅᓯᕗᑦ ᐊᓂᕐᓇᖅᑐᖅ 
ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐃᓱᒪᒥᒍᑦ ᐊᔪᕈᑎᓕᖕᓄᑦ ᐱᕚᓪᓕᖅᑎᑦᑎᓇᓱᖕᓂᕐᒧᑦ 
ᐆᒻᒪᑎᖓᓃᖦᖢᓂ, ᖃᐅᔨᓴᕈᑎᖃᖅᖢᑎᒃ ᓲᕐᓗ ᑭᒃᑯᑐᐃᓐᓇᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᑲᑎᙵᑎᑦᑎᔪᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒥᒃ, ᓂᕿᒃᓴᖃᑦᑎᐊᕐᓂᕐᒥᒃ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ, ᐅᖃᐅᓯᕐᒥᒃ, ᐊᒻᒪ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ 
ᑕᒪᐃᓐᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓯᕐᒥᒃ.

ᐃᓕᓐᓂᐊᕐᕕᖕᓂ, ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᖅ ᓇᓗᙱᑦᑎᐊᕈᑕᐅᕙᒃᐳᖅ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐱᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᕐᒥᒃ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ, ᐅᖃᕆᐅᖅᓴᓂᕐᒧᑦ−ᐅᖃᐅᓯᕐᒧᑦ 
ᐃᖃᐃᓕᓴᕐᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ ᖃᕋᓴᒃᑯᑦ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ, ᑐᓵᙱᑦᑐᓄᑦ ᑐᓵᑦᑎᐊᙱᑦᑐᓄᓪᓗ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ, 
ᑕᐃᒃᑯᓄᖓᓗ ᑕᐅᑐᙱᑦᑐᓄᑦ ᑕᐅᑐᑦᑎᐊᙱᑦᑐᓄᓪᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᐅᑎᑦ 
ᒪᓕᒃᐳᑦ ᐃᓄᒡᓗᒋᔭᐃᑦᑐᖅ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ ᐃᓚᓕᐅᔾᔨᓂᕐᒧᑦ, ᒪᓂᒪᑎᑦᑎᓪᓗᑎᒃ 
ᓄᓇᕐᔪᐊᓕᒫᒧᑦ, ᑐᕌᒐᕆᔭᐅᔪᓂᒃ, ᐊᒻᒪ ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐃᑲᔪᖅᓱᐃᔾᔪᑎᓂᒃ.

ᐆᒻᒪᕆᐊᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᖅ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕘᓕᒫᒥ
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ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᒫᓐᓇ ᐱᖃᖅᑎᑕᐅᓕᖅᐳᑦ ᐱᑐᐃᓐᓇᐅᙱᑦᑐᓂᒃ 
ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒥᒃ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᖅᑐᓕᕆᓂᕐᒥᒃ, ᖁᐋᖅᓵᖅᓯᒪᔪᓂᒃ−
ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ ᐊᔪᕈᓐᓃᖅᓴᐅᑎᓂᑦ, ᐊᒻᒪ ᐊᑐᖅᑕᐅᔪᑦ ᐃᓅᓯᕐᒥᒃ 
ᑭᐱᓯᑎᑦᑎᑦᑕᐃᓕᓂᕐᒧᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᖅᓯᓂᕐᒥᒃ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒥᒃ, ᐊᔪᕈᓐᓃᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᕿᓚᒻᒥᐅᓂᖅᓴᒃᑯᑦ 
ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖅᓴᓂᒡᓗ ᑭᐅᓯᔪᓐᓇᕐᓂᕐᒥᒃ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ. 2024-2025−ᖑᓕᖅᑎᓪᓗᒍ, ᓄᓇᓕᓕᒫᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ−
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᕕᖃᓕᓚᐅᖅᐳᑦ, 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᒃᑲᓐᓂᓛᕈᒪᓪᓗᑎᒃ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑦ.

ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓯᒪᕗᑦ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ 
ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓂᕐᒥᒃ ᐃᒪᓐᓇ, ᐊᑕᓕᖅᑎᑦᑎᔪᓂᒃ ᑕᐃᒪᐃᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒥᒃ, 
ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒥᒃ, ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ ᑐᓴᐅᒪᑎᑕᐅᔪᓂᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ, 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓪᓗᑎᒃ ᓴᙱᓂᖅᓴᒥᒃ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 
ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕆᔭᐅᔪᒥ.

School staff are now equipped with specialized training 
in Psychological First Aid, Trauma-Informed Practice, and 
Applied Suicide Intervention Skills Training, enabling earlier 
and more effective responses to mental health needs. By 
2024–2025, every community had school-based mental health 
services, with further expansion planned.

These measures have invigorated mental health promotion 
in ways that connect prevention, inclusion, and culturally 
informed care, building a stronger foundation for wellness 
across the territory.
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The Katujjiluta mandate committed to “work with 
communities and partners to extend the hours that mental 
health services are available.” This commitment advanced 
most visibly through the Healing by Talking program, which 
now supports more than 500 active clients, offers up to 22 
free counselling sessions per person, and has extended its 
hours with a larger, supervised counselling team.

Work is also underway to broaden culturally grounded 
options, with guidelines being developed to integrate virtual 
traditional counsellors. In communities, pilot projects at 
health centres tested extended hours by adapting staff 
schedules and using flexible staffing packages. These 
pilots are shaping models that can be sustained across 
different regions.

By expanding virtual care and testing extended service hours, 
mental health supports are becoming more responsive to 
community needs. Nunavummiut now have greater access to 
care beyond regular daytime hours, reaching support when it 
is most needed.

Making mental health care more accessible

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᓄᓇᓖᑦ ᐱᓕᕆᖃᑎᒋᕙᒃᑕᖏᓪᓗ 
ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᐃᑲᕐᕋᖏᑦ ᐅᖓᕙᕆᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᑦ ᒪᓂᒪᑎᑕᐅᓂᖏᑦ.” ᑕᒪᓐᓇ ᐊᖏᖅᓯᒪᓂᐅᔪᖅ 
ᓯᕗᒻᒧᐊᒋᐊᖅᓯᒪᕗᖅ ᑕᕝᕘᓇ ᒪᒥᓴᕐᓂᒃᑯᑦ ᐅᖃᓪᓚᖕᓂᒃᑯᑦ ᐱᓕᕆᐊᒃᑯᑦ, ᒫᓐᓇ 
ᐃᑲᔪᖅᑐᐃᔪᖅ 500 ᐅᖓᑖᓃᑦᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ, 22-ᓂᒃ ᐊᑭᖃᙱᑦᑐᓂᒃ 
ᐃᓅᓯᓕᕆᔭᐅᑎᑦᑎᕙᒃᖢᑎᒃ ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ, ᐃᑲᕐᕋᖏᓪᓗ ᐅᖓᕙᕆᐊᖅᑕᐅᓪᓗᑎᒃ 
ᐅᓄᕐᓂᖅᓴᓂᒃ, ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᐃᓅᓯᓕᕆᔨᐅᖃᑎᒌᑦ.

ᐱᓕᕆᔪᖃᖅᐸᓪᓕᐊᒋᕗᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ 
ᑐᙵᕕᓕᖕᓂᒃ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ, ᒪᓕᒃᑕᐅᕙᓪᓕᐊᕙᒃᑐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᖃᖅᖢᓂ ᐃᓚᓕᐅᔾᔨᔪᒪᓪᓗᑎᒃ ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ ᐅᖃᐅᔾᔪᐃᔨᓂᒃ. 
ᓄᓇᓕᖕᓂᑦ, ᐆᒃᑑᒪᔭᒍᑕᐅᔪᑦ ᐋᓐᓂᐊᕕᖕᓂᑦ ᖃᐅᔨᓴᓚᐅᖅᑐᑦ ᐃᑲᕐᕋᖏᑦ 
ᐅᖓᕙᕆᐊᖅᑕᐅᓪᓗᑎᒃ ᐋᖅᑭᒋᐊᖅᓯᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᑲᕐᕋᖏᓐᓂᑦ 
ᐊᑐᖅᖢᑎᒡᓗ ᐊᓯᔾᔨᒐᒃᓴᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑲᑎᖅᓱᖅᓯᒪᔪᓂᑦ. ᑖᒃᑯᐊ 
ᐆᒃᑑᒪᔭᒍᑕᐅᔪᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐊᔾᔨᒌᙱᑦᑐᓂ ᐊᕕᒃᓯᒪᓂᐅᔪᓂ.

ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᒃᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᖃᐅᔨᓴᖅᓯᓂᕐᒥᒡᓗ 
ᐅᖓᕙᕆᐊᖅᓯᒪᔪᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ ᐃᑲᕐᕋᓂᒃ, ᐃᓱᒪᒃᑯᑦ 
ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓃᑦ ᑭᐅᓯᔪᓐᓇᕐᓂᖅᓴᐅᓕᖅᐳᑦ ᓄᓇᓕᖕᓂ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ. ᓄᓇᕗᒻᒥᐅᑦ ᐱᔪᓐᓇᕐᓂᖅᓴᐅᓕᖅᐳᑦ ᑲᒪᒋᔭᐅᓂᕐᒥᒃ ᐅᓪᓗᒃᑯᑦ 
ᐃᑲᕐᕋᐃᑦ ᐅᖓᑖᓄᑦ, ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᖢᑎᒃ ᐱᔭᕆᐊᖃᓪᓚᕆᓕᕌᖓᑕ.

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑲᒪᒋᔭᐅᓂᖅ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓕᕐᓗᓂ
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Reinvesting in Education
ᐃᑲᔫᑎᑖᕋᓱᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ

"�ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ ᓄᑕᖅᑲᓂᒃ 
ᒪᒃᑯᒃᑐᓂᓪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓂᒃ 
ᐃᒻᒥᓂᒃ ᐅᐱᒋᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ, 
ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ, 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᐸᓪᓕᐊᓗᑎᒃ, 
ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑎᒡᓗ ᓯᕗᓂᒃᓴᑦᑎᐊᕙᖕᒥᑦ."

– ᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥᐅᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 2022

“�We will invest in the supports 
that children and youth need to 
strengthen self-esteem, develop 
healthier relationships, gain 
education and employment, and 
build a meaningful future.”

– Katujjiluta Sixth Assembly Mandate 2022
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ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᓇᓗᖅᑯᑎᙱᓪᓗᑎᒃ, 
ᑲᑎᙵᔪᓐᓇᖁᓪᓗᒋᑦ, ᐱᕕᒃᓴᖃᕐᓗᑎᒡᓗ. ᐃᓕᓐᓂᐊᓕᒻᒪᒃᓴᔪᓕᕆᓂᖅ 
ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ $10−ᒥᒃ ᐅᓪᓗᕐᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐸᐃᕆᕕᖕᓄᑦ, 229−ᓂᒃ 
ᓄᑖᓂᒃ ᓚᐃᓴᓐᓯᖃᖅᑐᓂᒃ ᐸᐃᕆᕕᖕᓂᑦ, ᓄᑖᒥᒡᓗ ᐊᑭᓕᖅᓱᖅᑕᐅᕙᖕᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒥᒃ ᐊᑭᓕᖅᓱᖅᑕᐅᕙᖕᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐃᓕᓴᐃᔨᓄᑦ. ᒪᕐᕉᒃ ᓄᓇᓖᒃ ᐆᒃᑑᒪᔭᒍᑕᐅᓪᓗᑎᒃ 
ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒨᖓᔪᑦ, ᐅᓪᓗᓕᒫᖅ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᑦ 13−ᖑᓕᖅᖢᑎᒃ 
ᐃᓕᓐᓂᐊᕐᕖᑦ. ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ ᖁᕝᕙᓯᖕᓂᓕᖕᓄᑦ 12-ᒧᑦ ᐃᓄᒃᑐᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐅᖅᐸᓪᓕᐊᓂᖅ ᓱᒃᑲᓕᒋᐊᓚᐅᖅᐳᖅ, ᐃᓕᓐᓂᐊᖅᑏᓪᓗ 
ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᒥᓂᒃ ᐸᕐᓇᐃᕙᓪᓕᐊᓕᖅᖢᑎᒃ ᖁᕝᕙᓯᖕᓂᓖᑦ 9-ᒥᑦ. 
ᓴᙱᒃᑎᒋᐊᕐᓗᒍ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᓂᖅ, ᓄᑖᙳᕆᐊᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ, ᐊᒻᒪ ᓄᑖᑦ ᐊᖅᑯᑎᑦ ᓇᓗᓇᙱᑦᑎᐊᕈᑕᐅᓚᐅᖅᐳᑦ 
ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖅᓴᓂᒃ ᓅᑉᐸᓪᓕᐊᔪᓂᒃ ᑐᑭᖃᑦᑎᐊᖅᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ−
ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᐊᒻᒪ ᐃᒻᒥᓂᒃ−ᐅᐱᒋᔪᓐᓇᖅᖢᑎᒃ ᓄᓇᕗᑦ 
ᓯᕗᓂᒃᓴᖓ ᐋᖅᑭᒃᓱᕐᓂᐊᕐᓗᒍ.

The Katujjiluta mandate reinvested in education to give 
children and youth the supports they need for confidence, 
connection, and opportunity. Early learning advanced with 
$10 per day child care, 229 new licensed spaces, and a new 
wage scale that improved pay for early learning educators. 
Two communities piloted Inuktut language nests, while 
full-day kindergarten expanded to 13 schools. In K–12 Inuktut 
curriculum development accelerated, and students began 
career planning by grade nine. Strengthened financial 
aid, modernized student employment, and new pathways 
ensured smoother transitions into meaningful work—
together building the skills and self-esteem needed to shape 
Nunavut’s future.
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Building affordable, inclusive early learning in Nunavut

To fulfill the Katujjiluta mandate commitment to “invest 
in high quality, affordable, flexible, and inclusive early 
learning and child care programs and services with 
federal funding partners,” the Government of Nunavut 
delivered major advances through the Canada–Nunavut 
Canada-Wide Early Learning and Child Care Agreement. 
A landmark achievement was reaching the national $10 
per day child care target in December 2022, three years 
ahead of schedule, easing financial pressures for families 
across the territory.

Since 2022, 229 new licensed spaces have been created, 
with a total of 238 spaces 
planned by 2026 in partnership 
with Inuit organizations and 
community partners. Projects 
range from new centres to 
targeted expansions within 
existing daycares, supported 
by a funding extension that 
secured $109 million through 2031.

229 new licensed spaces 
have been created, with a 

total of 238 spaces planned 
by 2026 in partnership 

with Inuit organizations and 
community partners

ᑲᔪᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ 
“ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓗᑎᒃ ᐱᐅᔪᒻᒪᕆᖕᓂᒃ, ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ, ᐊᓯᔾᔨᒐᒃᓴᐅᔪᓂᒃ ᐊᒻᒪ 
ᐊᔾᔨᒌᒃᑎᑦᑎᔪᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓪᓗ ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒡᓗ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᓂᒃ 

ᐱᓕᕆᖃᑎᒋᔭᐅᕙᒃᑐᓂᒃ,” ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᑲᔪᓯᑎᑦᑎᓚᐅᖅᐳᖅ ᐊᖏᔪᒻᒪᕆᖕᓂᒃ ᓯᕗᒻᒧᐊᒍᑎᓂᒃ 
ᐅᑯᑎᒎᓇᖅ, ᑲᓇᑕᒥ−ᓄᓇᕗᒻᒥ ᑲᓇᑕᓕᒫᒥ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓪᓗ 
ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᒧᑦ. 
ᐅᔾᔨᕐᓇᒻᒪᕆᒃᑐᖅ ᐊᓂᒍᖅᑎᑕᐅᔪᖅ 
ᑎᑭᐅᑎᓂᐅᓚᐅᖅᐳᖅ ᑲᓇᑕᓕᒫᒥ $10−ᒥᒃ 
ᐅᓪᓗᕐᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐸᐃᕆᕕᖕᓄᑦ ᑐᕌᕆᔭᐅᔪᒧᑦ 
ᑎᓯᐱᕆ 2022−ᒥ, ᐅᑭᐅᓂᑦ ᐱᖓᓱᓂ ᓯᕗᓂᐊᒍᑦ 

ᐱᒋᐊᕐᕕᒋᓚᐅᖅᑕᒥᓂᒃ, ᖃᓱᕚᓪᓕᖅᑎᑦᑎᓪᓗᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐊᒃᓱᕈᕐᓇᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ 
ᖃᑕᙳᑎᒌᓄᑦ ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕐᒥ.

ᑕᐃᒪᙵᑦ 2022−ᖑᓚᐅᖅᑎᓪᓗᒍ, 229 ᓄᑖᑦ ᓚᐃᓴᓐᓯᖃᖅᑐᑦ ᐸᐃᕆᕕᒃᓴᑦ 
ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᑦ, ᑲᑎᖦᖢᒋᑦ 238 ᐸᐃᕆᕕᒃᓴᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑦ 2026−
ᒧᑦ ᑎᑭᓪᓗᒍ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪ ᓄᓇᓕᖕᓂ 
ᐱᓕᕆᖃᑎᒌᑦ. ᐱᓕᕆᐊᒃᓴᐃᑦ ᐊᔾᔨᒌᙱᑦᑑᑕᐅᕗᑦ ᓄᑖᓂᑦ ᐸᐃᕆᕕᖕᓂᑦ 
ᑐᕌᒐᕆᔭᐅᔪᓄᑦ ᐊᖏᒡᓕᒋᐊᕈᑎᒃᓴᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ, ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᑦ 
ᐅᖓᕙᕆᐊᖅᑕᐅᓪᓗᑎᒃ $109 ᒥᓕᐊᓂᒃ 2031−ᒧᑦ ᑎᑭᓪᓗᒍ.

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᖅ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ, ᐃᓚᓕᐅᔾᔨᓯᒪᑦᑎᐊᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ

229 ᓄᑖᑦ ᓚᐃᓴᓐᓯᖃᖅᑐᑦ 229 ᓄᑖᑦ ᓚᐃᓴᓐᓯᖃᖅᑐᑦ 
ᐸᐃᕆᕕᒃᓴᑦ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᑦ, ᐸᐃᕆᕕᒃᓴᑦ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᑦ, 
ᑲᑎᖦᖢᒋᑦ 238 ᐸᐃᕆᕕᒃᓴᑦ ᑲᑎᖦᖢᒋᑦ 238 ᐸᐃᕆᕕᒃᓴᑦ 
ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑦ 2026−ᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑦ 2026−ᒧᑦ 
ᑎᑭᓪᓗᒍ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᑎᑭᓪᓗᒍ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪ 
ᓄᓇᓕᖕᓂ ᐱᓕᕆᖃᑎᒌᑦᓄᓇᓕᖕᓂ ᐱᓕᕆᖃᑎᒌᑦ
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Workforce stability was strengthened with the rollout of 
the Nunavut Early Learning Child Care Wage Scale in 2023, 
introducing fair pay structures and new incentives for staff 
in licensed child care facilities. Accountability and quality 
were reinforced through a new Monitoring, Evaluation, 
Accountability, and Learning Framework launched in 2023. 
This framework enables the Government of Nunavut to track 
staffing, facility data, and attendance, while also meeting 
federal reporting requirements.

Together, these measures ensure children grow up in safe, 
inclusive learning environments while families gain access to 
care that is both affordable and dependable. 

ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᑐᙵᕕᖃᑦᑎᐊᕐᓂᖏᑦ ᓴᙱᒃᑎᒋᐊᖅᑕᐅᓚᐅᖅᐳᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓵᑦ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖓ 2023−ᒥ, ᖃᐅᔨᑎᑦᑎᓪᓗᑎᒃ ᓈᒻᒪᒃᑐᓂᒃ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᓄᑖᓂᒡᓗ ᐊᔭᐅᕆᒋᐊᕈᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓚᐃᓴᓐᓯᖃᖅᑐᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ. ᓵᑕᐅᔪᓐᓇᕐᓂᖅ ᐱᐅᓂᖓᓗ 
ᓴᙱᒃᑎᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ ᓄᑖᒃᑯᑦ ᓇᐅᑦᑎᖅᓱᖅᓯᓂᒃᑯᑦ, ᖃᐅᔨᓴᖅᓯᓂᕐᒥᒃ, 
ᓵᑕᐅᓕᕈᓐᓇᕐᓂᕐᒥᒃ, ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᑐᒥᒃ 
2023−ᒥ. ᑖᓐᓇ ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᖅ ᐊᔪᙱᑎᑦᑎᕗᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ 
ᖃᐅᔨᒪᔾᔪᑕᐅᔪᓐᓇᖅᖢᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, ᐃᒡᓗᕐᔪᐊᑦ ᑎᑎᖅᑲᖁᑎᖏᓐᓂᒃ, ᐊᒻᒪ 
ᐅᐸᒍᑎᔪᓂᒃ, ᐊᖑᒻᒪᑎᓯᓐᓈᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᖅᑕᖏᓐᓂᒃ.

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ ᓇᓗᙱᑦᑎᐊᕈᑕᐅᕗᑦ ᓄᑕᖅᑲᑦ 
ᐱᕈᖅᓴᑦᑎᐊᕐᓂᖏᓐᓂᒃ ᖁᐊᖅᓵᕐᓇᙱᑦᑐᒥ, ᐃᓚᓕᐅᔾᔨᓯᒪᑦᑎᐊᖅᑐᒥᒃ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᕙᒃᑐᓂ ᑕᒪᒃᑯᐊᓗ ᐃᓚᒌᑦ ᐊᑐᕈᓐᓇᖅᑎᑕᐅᕙᒃᖢᑎᒃ 
ᑲᒪᒋᔭᐅᓂᕐᒥᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᒥᒃ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᖅᑐᒥᒡᓗ. 
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Transforming Nunavut’s early learning and child care sector

ᐊᓯᔾᔨᖅᑎᕆᓂᖅ ᓄᓇᕘᑉ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓪᓗ 
ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ

The Government of Nunavut advanced the Katujjiluta 
mandate commitment “to prepare a new plan to develop 
and transform Nunavut’s early learning and child care sector 
with an emphasis on Inuit-centered early learning” by working 
closely with Inuit organizations through the Inunnguinirmut 
Committee. This committee, chaired by Nunavut Tunngavik 
Incorporated with representation from the three Regional 
Inuit Associations, guided the development of the Nunavut 
Early Learning Child Care Quality Framework and Action 
Plan, grounded in Inuit ways of knowing and shaped by 
four principles: that children are capable, multidimensional, 
connected to community, and thrive through play. The 
Action Plan charts a course to revitalize Inuit language 
and culture in early learning environments and guides 
territory-wide implementation. 

To promote inclusivity, the Early Learning Child Care Strategic 
Action Plan for Inclusion and Equity was tabled in fall 2023. 
Rooted in Inunnguiniq, it sets six strategic priorities, from 
improving facilities and transportation to overhauling 
system-wide policies, with 100 percent of its 26 actions 
already underway or complete.

The Action Plan charts a course 
to revitalize Inuit language 

and culture in early learning 
environments and guides 

territory-wide implementation.

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐊᖏᕈᑕᐅᓯᒪᔪᑦ “ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᓄᑖᒥᒃ ᐸᕐᓇᐅᑎᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐊᓯᔾᔨᖅᓯᓂᕐᒧᓪᓗ ᓄᓇᕘᑉ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓪᓗ 
ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᓄᑦ ᐱᔾᔪᑎᖃᓪᓗᐊᑕᕐᓗᑎᒃ ᐃᓄᖕᓄᑦ−
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ” ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᒃᑯᑦ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐅᑯᑎᒎᓇᖅ, ᐃᓄᙳᐃᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖅᑎᒍᑦ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ, ᐃᒃᓯᕙᐅᑕᖃᖅᖢᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᖃᖅᖢᑎᒃ 
ᐱᖓᓱᓂᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ, ᑐᑭᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᑦ 
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓂ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ 
ᐱᐅᓛᓂᑦ ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᓂᑦ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᓪᓗ ᐸᕐᓇᐅᒻᒥᑦ, ᑐᙵᕕᖃᖅᑐᒥᒃ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔾᔪᓯᖏᓐᓂᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᒡᓗ ᑎᓴᒪᓄᑦ ᑐᙵᕕᖕᓄᑦ: ᓄᑕᖅᑲᑦ 
ᐊᔪᙱᑦᑎᐊᕐᓂᖏᓐᓂᑦ, ᐊᔾᔨᒌᙱᑦᑑᑎᓂᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᖏᓐᓂᑦ, ᑲᑎᙵᓂᕐᒥᑦ 
ᓄᓇᓕᖕᓂᑦ, ᐱᙳᐊᕐᓂᒃᑯᓪᓗ ᐱᕚᓪᓕᕈᓐᓇᕐᓂᖏᓐᓂᑦ. ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
ᓇᓗᓇᐃᖅᓯᕗᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐆᒻᒪᕆᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐃᓕᖅᑯᓯᖏᓐᓂᒡᓗ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ ᓄᓇᕘᓕᒫᒥ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᔪᓄᑦ. 

ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒥᒃ, ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓂᒃ 
ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᖅ 
ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒧᑦ ᓇᓕᒧᒌᒃᑎᑦᑎᓂᕐᒧᓪᓗ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ 2023-ᒥ ᐅᑭᐊᒃᓵᒃᑯᑦ. 
ᑐᙵᕕᖃᖅᖢᓂ ᐃᓄᙳᐃᓂᕐᒥ, ᐋᖅᑭᒃᓯᓯᒪᕗᖅ 6−ᓂᒃ ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᕐᒧᑦ 
ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓂᒃ, ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓂᒋᔭᐅᔪᓂᒃ 
ᓄᒃᑕᖅᑎᑦᑎᕙᖕᓂᕐᒥᒡᓗ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓕᒫᓄᑦ 
ᐊᑐᐊᒐᕆᔭᐅᔪᓂᒃ, 100−ᐳᓴᖏᑦ 26−ᖑᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐱᓕᕆᐊᖑᓯᒫᓂᓕᖅᖢᑎᒃ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᖢᑎᒡᓘᓐᓃᑦ.

ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
ᓇᓗᓇᐃᖅᓯᕗᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 
ᐆᒻᒪᕆᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓕᖅᑯᓯᖏᓐᓂᒡᓗ 

ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ 
ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ ᓄᓇᕘᓕᒫᒥ 

ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᔪᓄᑦ.
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The Government of Nunavut advanced the Katujjiluta 
mandate commitment “to prepare a new plan to develop 
and transform Nunavut’s early learning and child care sector 
with an emphasis on Inuit-centered early learning” by working 
closely with Inuit organizations through the Inunnguinirmut 
Committee. This committee, chaired by Nunavut Tunngavik 
Incorporated with representation from the three Regional 
Inuit Associations, guided the development of the Nunavut 
Early Learning Child Care Quality Framework and Action 
Plan, grounded in Inuit ways of knowing and shaped by 
four principles: that children are capable, multidimensional, 
connected to community, and thrive through play. The 
Action Plan charts a course to revitalize Inuit language 
and culture in early learning environments and guides 
territory-wide implementation. 

To promote inclusivity, the Early Learning Child Care Strategic 
Action Plan for Inclusion and Equity was tabled in fall 2023. 
Rooted in Inunnguiniq, it sets six strategic priorities, from 
improving facilities and transportation to overhauling 
system-wide policies, with 100 percent of its 26 actions 
already underway or complete.

The Action Plan charts a course 
to revitalize Inuit language 

and culture in early learning 
environments and guides 

territory-wide implementation.

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐊᖏᕈᑕᐅᓯᒪᔪᑦ “ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᓄᑖᒥᒃ ᐸᕐᓇᐅᑎᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐊᓯᔾᔨᖅᓯᓂᕐᒧᓪᓗ ᓄᓇᕘᑉ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓪᓗ 
ᑲᒪᒋᔭᐅᕙᖕᓂᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᓄᑦ ᐱᔾᔪᑎᖃᓪᓗᐊᑕᕐᓗᑎᒃ ᐃᓄᖕᓄᑦ−
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ” ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᒃᑯᑦ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐅᑯᑎᒎᓇᖅ, ᐃᓄᙳᐃᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖅᑎᒍᑦ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ, ᐃᒃᓯᕙᐅᑕᖃᖅᖢᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᖃᖅᖢᑎᒃ 
ᐱᖓᓱᓂᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ, ᑐᑭᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᑦ 
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓂ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ 
ᐱᐅᓛᓂᑦ ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᓂᑦ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᓪᓗ ᐸᕐᓇᐅᒻᒥᑦ, ᑐᙵᕕᖃᖅᑐᒥᒃ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔾᔪᓯᖏᓐᓂᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᒡᓗ ᑎᓴᒪᓄᑦ ᑐᙵᕕᖕᓄᑦ: ᓄᑕᖅᑲᑦ 
ᐊᔪᙱᑦᑎᐊᕐᓂᖏᓐᓂᑦ, ᐊᔾᔨᒌᙱᑦᑑᑎᓂᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᖏᓐᓂᑦ, ᑲᑎᙵᓂᕐᒥᑦ 
ᓄᓇᓕᖕᓂᑦ, ᐱᙳᐊᕐᓂᒃᑯᓪᓗ ᐱᕚᓪᓕᕈᓐᓇᕐᓂᖏᓐᓂᑦ. ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
ᓇᓗᓇᐃᖅᓯᕗᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐆᒻᒪᕆᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐃᓕᖅᑯᓯᖏᓐᓂᒡᓗ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ ᓄᓇᕘᓕᒫᒥ 
ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᔪᓄᑦ. 

ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒥᒃ, ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓂᒃ 
ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᖅ 
ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒧᑦ ᓇᓕᒧᒌᒃᑎᑦᑎᓂᕐᒧᓪᓗ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ 2023-ᒥ ᐅᑭᐊᒃᓵᒃᑯᑦ. 
ᑐᙵᕕᖃᖅᖢᓂ ᐃᓄᙳᐃᓂᕐᒥ, ᐋᖅᑭᒃᓯᓯᒪᕗᖅ 6−ᓂᒃ ᖃᓄᐃᓕᐅᕐᓂᐊᕐᓂᕐᒧᑦ 
ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓂᒃ, ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓂᒋᔭᐅᔪᓂᒃ 
ᓄᒃᑕᖅᑎᑦᑎᕙᖕᓂᕐᒥᒡᓗ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓕᒫᓄᑦ 
ᐊᑐᐊᒐᕆᔭᐅᔪᓂᒃ, 100−ᐳᓴᖏᑦ 26−ᖑᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐱᓕᕆᐊᖑᓯᒫᓂᓕᖅᖢᑎᒃ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᖢᑎᒡᓘᓐᓃᑦ.

ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
ᓇᓗᓇᐃᖅᓯᕗᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 
ᐆᒻᒪᕆᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓕᖅᑯᓯᖏᓐᓂᒡᓗ 

ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ 
ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ ᓄᓇᕘᓕᒫᒥ 

ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᔪᓄᑦ.

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᖅ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᓚᐅᕆᕗᖅ 
ᓄᑖᒧᑦ ᐃᓕᓐᓂᐊᓕᒻᒪᒃᓴᔪᓕᕆᕝᕕᒃ ᐸᐃᕆᕕᒡᓗ ᐱᖁᔭᕐᒥ. ᐊᖏᖅᑕᐅᓪᓗᓂ 
ᔫᓂ 2025−ᒥ, ᐊᖅᑯᓯᐅᕈᑕᐅᓪᓗᓂ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓄᑦ ᐊᑐᐊᒐᕐᓄᑦ 
ᒪᓕᒋᐊᓕᖕᓄᓪᓗ. ᐊᕗᖓᑲᓪᓚᒃ ᑐᙵᕕᖃᑦᑎᐊᕐᓂᖅ ᓴᙱᒃᑎᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ 
$109 ᒥᓕᐊᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ 
ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᓄᑦ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᓪᓗᑎᒃ 2031−ᒧᑦ, ᐃᓚᖃᖅᖢᓂ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᓂᒃ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐅᖃᐅᓯᕐᒥᒃ 
ᐊᑐᖅᐸᖕᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ.

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ, ᓄᓇᕘᑉ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐸᐃᕆᕕᖕᓄᑦ 
ᐱᓕᕆᓂᕆᔭᐅᕙᒃᑐᖅ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᕗᖅ 
ᐊᑐᖅᑕᐅᕙᒃᖢᓂ ᑕᓯᐅᖅᑕᐅᓪᓗᓂ 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓄᑦ, ᑐᙵᕕᖃᖅᑎᑕᐅᓪᓗᓂ ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒥᒃ, 
ᐱᕙᒌᔭᖅᓯᒪᓪᓗᓂᓗ ᓯᕗᓂᒃᓴᒧᑦ. 

Legislative renewal also advanced with the new Early Learning 
and Child Care Act receiving assent in June 2025, paving the 
way for updated policies and regulations. Long-term stability 
was reinforced through $109 million in federal Early Learning 
Child Care funding secured 
to 2031, alongside multi-year 
enhancements to the Inuit 
Language Implementation 
Fund to strengthen language 
use in early learning.

With these steps, Nunavut’s 
Early Learning Child Care sector is evolving into a system 
guided by Inuit culture, grounded in inclusion, and prepared 
for the future. 

61Government of Nunavut Final Katujjiluta Mandate Report



Building stronger, Inuktut-rich early learning

ᑲᔪᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐱᑎᑦᑎᒃᑲᓐᓂᕐᓗᑎᒃ 
ᑮᓇᐅᔭᑎᒍᑦ, ᐊᐅᓚᑦᑎᕕᖃᕐᓂᕐᒧᑦ, ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒧᑦ, ᐃᓄᒃᑐᓪᓗ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ,” ᓄᓇᕗᑦ 
ᒐᕙᒪᖓ ᐱᕚᓪᓕᕈᑎᖃᕐᔪᐊᓚᐅᖅᐳᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ 
ᑐᙵᕕᓕᖕᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓂᒃ. ᐅᔾᔨᕐᓇᓗᐊᖅᖢᓂ, ᒪᕐᕉᒃ ᓄᓇᓖᒃ 
ᐆᒃᑑᒪᔭᒍᑕᐅᓪᓗᓂ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒧᑦ ᑲᑎᙵᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ, 
ᒪᓂᒪᑎᑦᑎᕙᒃᖢᑎᒃ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒥᒡᓗ ᐱᓕᕆᓂᐅᕙᒃᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓄᑕᖅᑲᓄᑦ ᖃᑕᙳᑎᖏᓐᓄᓪᓗ, ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᖅ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᕙᒃᖢᓂ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᖅᐸᖕᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᓕᓵᕐᓂᖏᓐᓂ.

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ ᐱᕚᓪᓕᖅᓯᒪᕐᔪᐊᓚᐅᕆᕗᖅ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᓴᖅᑭᑦᑎᓚᐅᖅᐳᖅ ᓄᑖᓂᒃ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ 
ᓄᑕᖅᑲᓂᒃ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓄᑦ, ᐱᓕᕆᓪᓚᑦᑖᕐᓗᑎᒃ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᕙᒃᖢᑎᒃ 16−ᓄᑦ ᓄᓇᓕᖕᓄᑦ 2024-2025−ᒥ. ᑖᒃᑯᐊ ᑲᑎᒪᓃᑦ 
ᐅᖃᐅᓯᖃᓚᐅᖅᐳᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ, ᐊᐅᓚᑦᑎᓂᕐᒥᑦ, ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒥᓪᓗ 
ᐱᓕᕆᐊᒃᓴᓂᑦ, ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑎᒃ ᑲᔪᓰᓐᓇᖅᑐᓂᑦ ᑲᔪᖏᖅᓴᐃᔨᓂᑦ 2025-2026−
ᒧᑦ. ᓄᑖᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᕗᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕐᓂᕐᒧᑦ ᐱᕕᒃᓴᓂᒃ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᐃᓕᓴᐃᔨᓄᑦ. 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᓪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ 
ᐊᖏᒡᓕᕚᓪᓕᖅᓯᒪᒻᒪᕆᓚᐅᖅᐳᑦ, ᒫᓐᓇᓗ ᒪᓂᒪᑎᑦᑎᓕᖅᖢᑎᒃ 40 ᐅᖓᑖᓃᑦᑐᓂᒃ 
ᓄᑕᖅᑲᓄᑦ ᕿᒥᕐᕈᐊᒐᕐᓂᒃ, ᐃᓕᓴᐃᔨᓄᑦ ᒪᓕᒃᑕᐅᕙᓪᓕᐊᕙᒃᑐᓂᒃ, ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ 
ᐱᔪᒥᓇᖅᑐᓂᒃ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᖁᑎᓂᒃ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᓄᓇᕘᑉ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᖅᖢᒋᑦ. ᐃᑲᔫᑎᒃᓴᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓚᐅᖅᐳᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ, 
ᖃᑕᙳᑎᒌᓄᑦ, ᐊᖓᔪᖅᑳᓄᑦ, ᐊᒻᒪ ᑲᒪᔨᒋᔭᐅᔪᓄᑦ ᐃᑲᔫᑎᒃᓴᓄᑦ ᓄᑕᖅᑲᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔪᒃᓴᓄᑦ ᐊᐃᓯᒪᓗᑎᒃ ᐊᒻᒪ ᓄᓇᓕᖕᓂ. 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐅᑯᐊᖑᕗᑦ ᐱᕚᓪᓕᑎᑦᑎᓂᖅ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓂᑦ ᐃᓄᒃᑐᑦ ᐃᓄᐃᓪᓗ ᐃᓕᖅᑯᓯᖓᓂᑦ, ᖃᐅᔨᒪᒋᐊᕐᓗᑎᒃ 
ᓄᑕᖅᑲᑦ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓕᕐᓗᑎᒃ ᑐᙵᕕᖃᕐᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐊᒻᒪ ᑭᓇᐅᓂᕐᒥᓂᒃ.

ᓴᙱᓂᖅᓴᒥᒃ ᐱᕈᖅᓴᐃᓂᖅ, ᐃᓄᒃᑐᑦ−ᐱᑕᖃᑦᑎᐊᖅᑐᖅ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ

To fulfill the Katujjiluta mandate commitment to “provide 
more financial, administrative, training, and Inuktut learning 
resources for early learning,” the Government of Nunavut 
achieved major progress in expanding culturally grounded 
early education. Notably, two communities piloted the 
Inuktut language nest programs, offering immersive language 
and culture experiences for preschool children and their 
families, a model that strengthens language use from the 
earliest years.

Workforce development also advanced significantly. The 
Government of Nunavut established new training options 
for child care workers, with hands-on training reaching 16 
communities in 2024–2025. These sessions covered operations, 
governance, and inclusive programming, supported by 
ongoing mentorship into 2025–2026. New partnerships 
with Nunavut Arctic College are expanding certification 
opportunities for early childhood educators. 

Cultural and language resources grew substantially, which 
now offers over 40 children’s books, teacher guides, and 
culturally inspired learning materials produced in Nunavut’s 
official languages. The resources have been made available 
online, providing families, parents, and caregivers with 
accessible tools to support children’s learning at home and in 
the community. 

These initiatives are enriching early learning with Inuktut and 
Inuit culture, ensuring children begin their education rooted in 
community and identity.
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Phasing in full-day kindergarten

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐱᒋᐊᕐᓂᖅ 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓇᔭᖅᑐᒥᒃ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᐅᓪᓗᓕᒫᖅ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ 
ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ” ᐱᓕᕆᐊᖑᓚᐅᖅᐳᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᒃᑯᑦ ᐅᓪᓗᓕᒫᖅ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᒃ 13−ᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓄᓇᕘᓕᒫᒥ. ᑕᒪᓐᓇ 
ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ ᓯᕗᓪᓕᕐᒥ ᐆᒃᑑᒪᔭᒍᑕᐅᓚᐅᖅᑐᒥᒃ ᑕᓪᓕᒪᓂᒃ ᓄᓇᓕᖕᓂ 

ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᓂᓗ ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᓂᕐᒥᒃ 
ᓄᑕᖅᑲᑦ ᐱᕕᒃᓴᖃᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ, ᐱᙳᐊᕐᓂᕐᒥᒃ−ᑐᙵᕕᓕᖕᓂᒃ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᕙᒃᑐᓂᒃ 

ᐱᒻᒪᕆᐊᓘᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑎᓪᓗᒋᑦ.

ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ ᐃᓕᓴᐃᔩᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓚᐅᖅᐳᑦ ᐊᑕᖐᑦᑎᐊᖅᑐᒥᒃ 
ᐃᓕᓴᐃᔩᑦ ᒪᒃᐱᖅᑐᒐᖓᓂᒃ, ᐃᓚᖃᖅᖢᓂ ᐅᐸᒍᑎᓯᒪᓗᑎᒃ ᖃᕆᑕᐅᔭᒃᑯᓪᓗ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓂᕐᒥᒃ. ᑭᐅᔾᔪᑕᐅᓵᓕᔪᑦ ᐃᓕᓴᐃᔨᓂᑦ ᐊᒻᒪ ᐊᖓᔪᖅᑳᓂᑦ 
ᐱᐅᔪᒻᒪᕆᐅᓯᒪᕗᑦ, ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ, 
ᐋᖅᑭᒋᐊᖅᓯᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ ᓄᓇᓕᖕᒥᐅᑦ ᐃᓚᐅᒐᓗᐊᕐᒪᖔᑕ. ᖃᐅᔨᔭᐅᓵᓕᔪᑦ ᓇᓗᓇᐃᖅᓯᒋᕗᑦ 
ᐱᐅᓯᒋᐊᖅᓯᒪᓕᕐᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐱᑐᐃᓐᓇᕆᐊᖃᓕᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᑎᑦ ᐃᓚᐅᑎᑕᐅᑦᑎᐊᕐᓂᖏᓐᓂᒃ.

ᐊᑐᕐᓗᓂ ᑭᖑᓕᕇᓂᒃ, ᖃᐅᔨᔾᔪᑕᐅᓯᒪᔪᓂᒃ−ᑐᙵᕕᓕᖕᓂᒃ ᐊᑐᖅᑕᐅᓇᔭᖅᑐᒥᒃ, 
ᓄᓇᕘᓕᒫᒥ ᐅᓪᓗᓕᒫᖅ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᑦ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᕗᑦ, ᓴᖅᑭᑦᑎᓪᓗᑎᒃ 
ᓴᙱᓂᖅᓴᒥᒃ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᐃᓅᓯᓕᒫᒧᑦ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᓄᓇᕘᓕᒫᒥ.

ᑭᐅᔾᔪᑕᐅᓵᓕᔪᑦ ᐃᓕᓴᐃᔨᓂᑦ ᐊᒻᒪ ᑭᐅᔾᔪᑕᐅᓵᓕᔪᑦ ᐃᓕᓴᐃᔨᓂᑦ ᐊᒻᒪ 
ᐊᖓᔪᖅᑳᓂᑦ ᐱᐅᔪᒻᒪᕆᐅᓯᒪᕗᑦᐊᖓᔪᖅᑳᓂᑦ ᐱᐅᔪᒻᒪᕆᐅᓯᒪᕗᑦ

The Katujjiluta mandate commitment of “beginning a phased 
rollout of full-day kindergarten programs” was actioned through 
implementing full-day kindergarten in 13 schools across Nunavut. 
This expanded from an earlier pilot in five communities and 
reflects the commitment to give children more time in supportive, 
play-based learning environments during their critical early years.

Kindergarten educators were supported with a comprehensive 
teacher’s handbook, along with in-person and online training. 
Early feedback from teachers and 
parents has been strongly positive, 
confirming resource needs, refining 
curriculum delivery, and ensuring 
community buy-in. Early evidence also 
points to improved school readiness 
and student engagement.

By taking a phased, evidence-based approach, territory-wide 
full-day kindergarten is moving forward, creating a stronger 
foundation for lifelong learning across Nunavut.

Early feedback 
from teachers and 
parents has been 
strongly positive

ᓯᕗᓪᓕᖅᐹᒥᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᖅ ᐅᓪᓗᓕᒫᖅ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ
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Strengthening Inuktut in every classroom

”ᓱᒃᑲᒃᑎᒋᐊᕐᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ ᖁᕝᕙᓯᖕᓂᓕᖕᓄᑦ 12-ᒧᑦ ᐃᓄᒃᑐᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᔪᑦ ᐃᑲᔫᑎᒃᓴᑦ” ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᑲᑐᔾᔨᓗᑕ 
ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᑦ. ᓄᓇᕘᓕᒫᒥ 

ᐱᑕᖃᙱᓐᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᓯᓂᖅ 
ᐱᔭᕇᖅᑕᐅᓚᐅᖅᐳᖅ 2022-2023−ᒥ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒡᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐃᑲᔪᖅᑐᐃᓂᐊᕐᓗᓂ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ 

ᓄᑖᓂᒃ ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ. 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᖅ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᐳᖅ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᓇᓕᒧᒌᓕᖅᑎᑦᑎᓂᕐᒥᒃ 
ᓄᑖᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᒋᔭᐅᔪᓂᑦ ᓄᓇᕘᑉ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᖏᓐᓂᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓂᕐᒧᓪᓗ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᒋᔭᖏᓐᓂ, ᐊᓯᖏᓐᓂᒡᓗ 
ᐱᓕᕆᖃᑎᒋᔭᐅᕙᒃᑐᓂ. ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓂᖅ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᖅ ᐆᒧᖓ $5,54 
ᒥᓕᐊᓂᒃ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ, ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ ᐊᒻᒪ ᐃᑲᔫᑎᒃᓴᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ $6.9 ᒥᓕᐊᓄᑦ.

ᑕᒪᓐᓇ ᐊᖏᕈᑕᐅᓯᒪᔪᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᖅ ᓄᑖᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, 
ᑖᒃᑯᐊᓗ ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ ᐅᖃᐅᓯᕐᒧᑦ ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ ᐃᓕᓴᐃᔨᓄᑦ, 
ᐃᓕᓴᖅᓯᓯᑲᐅᑎᒋᓪᓗᑎᒃ ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒡᓗ ᐃᓄᒃᑐᑦ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥ.

$5,54 ᒥᓕᐊᓂᒃ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓂᖏᑦ $5,54 ᒥᓕᐊᓂᒃ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓂᖏᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪ

ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ ᐅᖃᐅᓯᕐᒧᑦ ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ ᐅᖃᐅᓯᕐᒧᑦ 
ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ ᐃᓕᓴᐃᔨᓄᑦ, ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ ᐃᓕᓴᐃᔨᓄᑦ, 

ᐃᓕᓴᖅᓯᓯᑲᐅᑎᒋᓪᓗᑎᒃ ᐃᓕᓴᖅᓯᓯᑲᐅᑎᒋᓪᓗᑎᒃ 
ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒡᓗ ᐃᓄᒃᑐᑦ ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒡᓗ ᐃᓄᒃᑐᑦ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥ

ᓴᙱᒃᑎᒋᐊᕐᓗᒍ ᐃᓄᒃᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᕈᓯᓕᒫᓂ

”Accelerating work on the K–12 Inuit language curriculum and 
Nunavut-specific resources” was an early Katujjiluta mandate 
commitment priority. A territory-wide gap analysis completed 
in 2022–2023 identified existing and needed resources to 
support the implementation of the new curriculum. 

An education program enhancement template was created 
to help align new resources from partners with Nunavut’s 
curricular outcomes and strengthen collaboration across 
Inuit organizations, government departments, and other 
partners. This progress is supported 
by a $5.54 million increase to the 
Inuit Language Implementation 
Fund, raising the annual allocation 
for curriculum and resource 
development to $6.9 million.

This commitment was further reinforced through a new 
Collective Agreement with the Nunavut Teachers Association, 
which doubled the language allowance for teachers, directly 
recognizing and rewarding the role of Inuktut in education.

$5.54 million increase 
to the Inuit Language 
Implementation Fund
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”ᓱᒃᑲᒃᑎᒋᐊᕐᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ ᖁᕝᕙᓯᖕᓂᓕᖕᓄᑦ 12-ᒧᑦ ᐃᓄᒃᑐᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᔪᑦ ᐃᑲᔫᑎᒃᓴᑦ” ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᑲᑐᔾᔨᓗᑕ 
ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᑦ. ᓄᓇᕘᓕᒫᒥ 

ᐱᑕᖃᙱᓐᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᖅᓯᓂᖅ 
ᐱᔭᕇᖅᑕᐅᓚᐅᖅᐳᖅ 2022-2023−ᒥ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒡᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐃᑲᔪᖅᑐᐃᓂᐊᕐᓗᓂ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ 

ᓄᑖᓂᒃ ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ. 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᖅ ᓴᖅᑭᑎᑕᐅᓚᐅᖅᐳᖅ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᓇᓕᒧᒌᓕᖅᑎᑦᑎᓂᕐᒥᒃ 
ᓄᑖᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᒋᔭᐅᔪᓂᑦ ᓄᓇᕘᑉ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ 
ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᖏᓐᓂᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓂᕐᒧᓪᓗ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᒋᔭᖏᓐᓂ, ᐊᓯᖏᓐᓂᒡᓗ 
ᐱᓕᕆᖃᑎᒋᔭᐅᕙᒃᑐᓂ. ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓂᖅ ᐃᑲᔪᖅᑐᖅᑕᐅᔪᖅ ᐆᒧᖓ $5,54 
ᒥᓕᐊᓂᒃ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ, ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ ᐊᒻᒪ ᐃᑲᔫᑎᒃᓴᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ $6.9 ᒥᓕᐊᓄᑦ.

ᑕᒪᓐᓇ ᐊᖏᕈᑕᐅᓯᒪᔪᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᖅ ᓄᑖᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, 
ᑖᒃᑯᐊᓗ ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ ᐅᖃᐅᓯᕐᒧᑦ ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ ᐃᓕᓴᐃᔨᓄᑦ, 
ᐃᓕᓴᖅᓯᓯᑲᐅᑎᒋᓪᓗᑎᒃ ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒡᓗ ᐃᓄᒃᑐᑦ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥ.

$5,54 ᒥᓕᐊᓂᒃ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓂᖏᑦ $5,54 ᒥᓕᐊᓂᒃ ᐅᓄᖅᓯᒋᐊᖅᑕᐅᓂᖏᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪ

ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ ᐅᖃᐅᓯᕐᒧᑦ ᒪᕐᕈᐃᖅᓱᓪᓗᐊᖅᖢᒍ ᐅᖃᐅᓯᕐᒧᑦ 
ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ ᐃᓕᓴᐃᔨᓄᑦ, ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ ᐃᓕᓴᐃᔨᓄᑦ, 

ᐃᓕᓴᖅᓯᓯᑲᐅᑎᒋᓪᓗᑎᒃ ᐃᓕᓴᖅᓯᓯᑲᐅᑎᒋᓪᓗᑎᒃ 
ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒡᓗ ᐃᓄᒃᑐᑦ ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᑎᕙᒃᖢᑎᒡᓗ ᐃᓄᒃᑐᑦ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥ

While the mandate priority was to strengthen Inuktut, the 
Government also advanced its commitments to French-
language education. In March 2025, 
the Government of Nunavut signed 
the 2024–2028 Canada–Nunavut 
Agreement on Minority-Language 
Education and Second Official-
Language Instruction, securing 
nearly $8.5 million over four years 
to support the Commission scolaire francophone du Nunavut 
in delivering high-quality French-language education.

Through clear priorities, collaborative tools, and enhanced 
funding, Nunavut is advancing a stronger Inuit language 
curriculum that reflects its identity and expands Inuktut 
learning at every grade level. 

doubled the language 
allowance for teachers, 
directly recognizing and 

rewarding the role of 
Inuktut in education

ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᑎᓪᓗᒍ ᓴᙱᒃᑎᒋᐊᕐᓗᒍ ᐃᓄᒃᑐᑦ, 
ᒐᕙᒪᒃᑯᑦ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᕆᕗᑦ ᐊᖏᕈᑎᒋᓯᒪᔭᒥᓂᒃ ᐅᐃᕖᑐᑦ−ᐅᖃᐅᓯᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ. ᒫᑦᓯ 2025−ᒥ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᑎᓕᐅᖅᓯᓚᐅᖅᐳᖅ 

2024–2028−ᒧᑦ ᑲᓇᑕ−ᓄᓇᕗᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐅᓄᙱᓐᓂᖅᓴᓄᑦ−
ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᐃᑉᐸᖓᓄᓪᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒧᑦ−
ᐅᖃᐅᓯᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒧᑦ, 
ᐱᓯᒪᓕᖅᖢᑎᒃ $8.5−ᒥᓕᐊᑲᓴᖕᓂᒃ 
ᐊᕐᕌᒍᓄᑦ ᑎᓴᒪᓄᑦ ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ 

ᐅᐃᕖᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓄᓇᕗᒻᒥ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓗᑎᒃ 
ᐱᐅᔪᒻᒪᕆᖕᓂᒃ ᐅᐃᕖᑐᑦ−ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ.

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂᒃ, ᐱᓕᕆᖃᑎᒌᒍᑕᐅᔪᓂᒃ 
ᐱᓕᕆᔾᔪᑎᓂᒃ, ᐊᒻᒪ ᐱᐅᓯᒋᐊᖅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓂᒃ, ᓄᓇᕗᑦ 
ᓯᕗᒻᒧᐊᒃᑎᑦᑎᕙᓪᓕᐊᕗᖅ ᓴᙱᓂᖅᓴᒥᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᓂᒃ ᑭᓇᐅᓂᕐᒥᓂᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᓂᓗ 
ᐃᓄᒃᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᑕᒪᐃᓐᓂᒃ ᐊᔪᙱᓐᓂᓕᖕᓂᒃ. 
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The Katujjiluta mandate commitment of “incorporating more 
life skills and career counselling into the K–12 curriculum to 
foster self-reliance, self-esteem, and early career direction” 
took shape through the 
embedding of life skills and 
career planning in the 
Aulajaaqtut curriculum. 
Students are now exploring 
interests and opportunities 
from middle school 
onward, and by grade nine 
each student develops a 
personalized Career and Program Plan in collaboration with 
families and educators.

Complementary resources such as the Takuttalirilli! career 
spotlight magazine and the Tulliniliara reading series 
connect learning with future career opportunities. Career 
development is also being built into the new K–6 curriculum 
with a 2025-2026 rollout in K-1, ensuring exposure from the 
earliest grades. Career guidance services also expanded 
through new counselling positions in high schools, giving 
students more direct support to set academic and career 
goals. To track student progress consistently, the Assessment, 
Evaluation and Reporting Policy was completed in October 
2024 and will be rolled out in the 2025–2026 school year. 

Students are now exploring 
interests and opportunities from 

middle school onward, and by 
grade nine each student develops 

a personalized Career and 
Program Plan in collaboration 
with families and educators.

Building confidence and career direction

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐃᓚᓕᐅᔾᔨᒃᑲᓐᓂᕐᓂᖅ ᐃᓅᓯᕐᒧᑦ 
ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᒪᔪᓄᓪᓗ ᐃᓅᓯᓕᕆᔭᐅᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ ᐊᔪᙱᓐᓂᓕᖕᓄᑦ 12-ᒧᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᕙᒃᑐᓄᑦ ᑲᔪᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ 
ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᕐᒥᒃ, ᓇᖕᒥᓂᖅ−ᐅᒃᐱᕆᓂᕐᒥᒃ, ᐃᖅᑲᓇᐃᔭᓕᓵᕐᓂᕐᒧᓪᓗ 
ᓇᒧᙵᐅᕙᓪᓕᐊᓂᕐᒥᒃ” ᐋᖅᑭᒃᑕᐅᓚᐅᖅᐳᖅ ᐃᓚᓕᐅᔾᔨᓂᒃᑯᑦ ᐃᓅᓯᕐᒧᑦ 
ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᒥᓂᒡᓗ ᐸᕐᓇᐃᓂᕐᒥᒃ ᐊᐅᓚᔮᖅᑐᑦ 
ᐃᓕᓐᓂᐊᕈᑕᐅᕙᒃᑐᓄᑦ. ᐃᓕᓐᓂᐊᖅᑏᑦ ᒫᓐᓇ ᕿᓂᖅᐸᓪᓕᐊᕗᑦ ᐱᔪᒥᒋᔭᒥᓂᒃ 
ᐱᕕᒃᓴᓂᒡᓗ ᕿᑎᐊᓃᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᑕᑉᐸᐅᖓ, ᐊᔪᙱᓐᓂᓕᖕᓄᓪᓗ 9−ᒧᑦ 
ᐊᑐᓂᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐋᖅᑭᒃᓱᐃᕙᒃᐳᑦ ᓇᖕᒥᓂᖅ ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᒥᓂᒃ 
ᐱᓕᕆᐊᒃᓴᒧᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ 
ᖃᑕᙳᑎᒌᓂᒃ ᐃᓕᓴᐃᔨᓂᒡᓗ.

ᐃᑲᔫᑎᒃᓴᒃᑲᓐᓂᑦ ᓲᕐᓗ ᑕᑯᑦᑕᓕᕆᓪᓕ! ᐃᖅᑲᓇᐃᔮᓄᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᔪᑦ ᐅᖃᓕᒫᒐᑦ 
ᐊᒻᒪ ᑐᓪᓕᓂᓕᐊᕋ ᐅᖃᓕᒫᒐᑦ ᑲᑎᙵᑎᑦᑎᕗᑦ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᓯᕗᓂᒃᓴᒥ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ. ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᕚᓪᓕᖅᑎᑦᑎᓂᖅ ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᒋᕗᖅ 
ᓄᑖᒧᑦ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ ᖁᕝᕙᓯᖕᓂᓕᖕᓄᑦ 6−ᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ 

2025-2026−ᒥ 
ᓴᖅᑭᑎᑕᐅᓂᐊᖅᖢᓂ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ 
ᐊᔪᙱᓐᓂᓕᖕᓄᑦ 1−ᒧᑦ, 
ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ 
ᓴᖅᑭᔮᕐᕕᐅᕙᖕᓂᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ 
ᐊᔪᙱᓐᓂᓕᖕᓄᑦ. ᐃᖅᑲᓇᐃᔮᓄᑦ 
ᑕᓯᐅᖅᑎᑦ ᐊᖏᓪᓕᕚᓪᓕᓚᐅᕆᕗᑦ 

ᓄᑖᓄᑦ ᐃᓅᓯᓕᕆᔨᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᓂ, ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 
ᐃᑲᔪᖅᑐᐃᓂᖅᓴᐅᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑕᒥᓄᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᒥᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᒫᓐᓇ ᕿᓂᖅᐸᓪᓕᐊᕗᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᒫᓐᓇ ᕿᓂᖅᐸᓪᓕᐊᕗᑦ 
ᐱᔪᒥᒋᔭᒥᓂᒃ ᐱᕕᒃᓴᓂᒡᓗ ᕿᑎᐊᓃᑦᑐᓄᑦ ᐱᔪᒥᒋᔭᒥᓂᒃ ᐱᕕᒃᓴᓂᒡᓗ ᕿᑎᐊᓃᑦᑐᓄᑦ 

ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᑕᑉᐸᐅᖓ, ᐊᔪᙱᓐᓂᓕᖕᓄᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᑕᑉᐸᐅᖓ, ᐊᔪᙱᓐᓂᓕᖕᓄᓪᓗ 
9−ᒧᑦ ᐊᑐᓂᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐋᖅᑭᒃᓱᐃᕙᒃᐳᑦ 9−ᒧᑦ ᐊᑐᓂᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐋᖅᑭᒃᓱᐃᕙᒃᐳᑦ 

ᓇᖕᒥᓂᖅ ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᒥᓂᒃ ᐱᓕᕆᐊᒃᓴᒧᓪᓗ ᓇᖕᒥᓂᖅ ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᒥᓂᒃ ᐱᓕᕆᐊᒃᓴᒧᓪᓗ 
ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ 

ᖃᑕᙳᑎᒌᓂᒃ ᐃᓕᓴᐃᔨᓂᒡᓗ.ᖃᑕᙳᑎᒌᓂᒃ ᐃᓕᓴᐃᔨᓂᒡᓗ.

ᖁᓱᔪᓐᓃᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᒥᓄᓪᓗ ᓇᒧᙵᐅᕙᓪᓕᐊᓂᖅ
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Targeted training programs through Skills Canada Nunavut, 
such as the Jr. Apprenticeship Program and the Try-A-Trade 
Program, continued to increase exposure of the skilled trades 
and technology sectors, including heavy equipment, driver 
training, and water system operator programs to students 
across the territory. 

Skills Canada Nunavut connects high school students to 
mentorship and competitions that promote careers in trades 
and technology, while the High School Trades Training 
Grant continues to give schools $7,500 per project to deliver 
hands-on learning.

These measures are equipping students with stronger life 
skills, clearer career pathways, and greater access to culturally 
grounded resources, building confidence, self-reliance, and 
opportunity for the next generation of Nunavummiut.

ᑐᕌᒐᒃᓴᖏᓐᓂᒃ. ᑐᔾᔭᖅᓯᔪᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᕆᔭᖏᓐᓂᒃ 
ᐊᑕᐅᓰᓐᓇᒃᑰᖅᑐᒃᑯᑦ, ᖃᐅᔨᓴᖅᓯᓂᖅ, ᕿᒥᕐᕈᓂᖅ ᐅᓂᒃᑲᐅᓯᖃᕐᓂᕐᓗ ᐊᑐᐊᒐᕐᓂᒃ 
ᐱᔭᕇᖅᑕᐅᓚᐅᖅᐳᖅ ᐅᑐᐱᕆ 2024−ᒥ ᓴᖅᑭᑕᐅᓛᖅᖢᓂᓗ 2025–2026−ᒥ 
ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ. 

ᑐᕌᖅᑕᐅᔪᑦ ᐱᓕᒻᒪᒃᓴᐅᑎᒃᓴᑦ ᐊᖅᑯᑎᒋᓗᒋᑦ ᐊᔪᙱᓐᓂᐅᔪᑦ ᑲᓇᑕᒥ ᓄᓇᕗᒻᒥ, 
ᓲᕐᓗ ᓄᑲᖅᖠᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᓇᔨᐅᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᒐᒃᓴᖅ ᐊᒻᒪ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ, ᓴᖅᑭᔮᓕᖅᐸᓪᓕᐊᖏᓐᓇᖅᐳᑦ 
ᐊᔪᙱᑕᖃᖅᑐᓄᑦ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐱᓕᕆᕝᕕᖕᓄᑦ, 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐅᖁᒪᐃᑦᑐᓕᕆᔾᔪᑎᑦ, ᐊᖁᒋᐅᖅᓴᓂᖅ, ᐊᒻᒪ ᐃᒥᖅᑕᕐᕕᖕᒥ 
ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᓄᓇᕘᓕᒫᒥ. 

ᑖᒃᑯᐊ Skills Canada-Nunavut-ᑯᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 
ᑲᔪᖏᖅᓴᐃᔨᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᐱᒡᒍᓴᐅᔾᔪᐊᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᓄᑖᙳᖅᐸᓪᓕᐊᔪᓄᑦ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥ ᓴᓇᔨᕈᕆᐅᖅᓴᓂᕐᒧᑦ 
ᑐᓂᕐᕈᓯᐊᑦ $7,500-ᓂᒃ ᑐᓂᓯᖃᑦᑕᕐᒥᔪᑦ ᑕᒪᐃᓐᓄᑦ ᐱᓕᕆᐊᓄᑦ.

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕙᓪᓕᐊᕗᑦ ᓴᙱᓂᖅᓴᓂᒃ 
ᐃᓅᓯᕐᒧᑦ ᐊᔪᕈᓐᓃᕈᑕᐅᕙᒃᑐᓂᒃ, ᑐᑭᓯᓇᕐᓂᖅᓴᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᖏᓐᓂᒃ, 
ᐊᑐᕈᓐᓇᕐᓂᖅᓴᐅᓕᖅᖢᑎᒡᓗ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᑐᙵᕕᓕᖕᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ, 
ᖁᓱᔪᓐᓃᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ, ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᕐᒥᒃ, ᐱᕕᒃᓴᓂᒡᓗ 
ᑭᖑᕚᕆᓂᐊᖅᑕᑦᑎᓐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ.
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“Increase opportunities for pre-employment work experiences 
for high school and post-secondary students throughout 
the year” was a Katujjiluta mandate commitment to give 
young Nunavummiut stronger pathways from education to 
employment. A major step forward came in 2025 with the 
launch of the Tuglitijavut Student Employment Program, a 
revitalized, year-round initiative that offers high school and 
post-secondary students, as well as recent graduates, steady 
access to Government of Nunavut job opportunities. With 
increased wages and a modernized application process, once 
rolled out, the program will attract more students and will 
make it easier for them to be matched with employment 
aligned with their field of study.  

Human Resources led this revitalization of student 
employment programming, while at the strategic level, the 
Government of Nunavut, Nunavut Tunngavik Incorporated, 
and the Government of Canada established a tripartite Inuit 
Pre-Employment Training Plan Strategy Committee. The 
Committee is developing an Inuit Pre-Employment Training 
Framework, expected in fall 2025, that will be embedded 
into Inuit Employment Plans through 2034 providing 
long-term structure for Inuit pre-employment training. 
Work on the Government of Nunavut’s 2024–2028 Human 
Resources Strategy has been delayed ensuring it reflects this 
framework, with implementation to follow once tripartite 
work is complete.

Building pathways from school to work

“ᐱᕕᒃᓴᖃᖅᑎᒃᑲᓐᓂᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑳᕋᓂ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᖅᑎᑕᐅᔪᑦ 
ᐊᖓᔪᒃᖡᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐊᒻᒪ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐊᕐᕌᒍᓕᒫᒥ” 
ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎ ᑐᓂᓯᒪᑦᑎᐊᕐᓂᖅ ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ 
ᓴᙱᓂᖅᓴᓂᒃ ᐊᖅᑯᑎᖃᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ. 2025−ᒥ 
ᓯᕗᒻᒧᐊᒍᑎᕐᔪᐊᖑᓚᐅᖅᐳᖅ ᓴᖅᑭᑕᐅᑎᓪᓗᒍ ᑐᒡᓕᑎᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᖅ, ᓄᑖᙳᕆᐊᖅᑎᑕᐅᔪᖅ, ᐊᕐᕌᒍᓕᒫᖅ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ ᐊᖓᔪᒃᖡᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐊᒻᒪ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐊᓂᒍᐃᓵᖅᑐᓄᑦ, ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕈᓐᓇᖅᖢᑎᒃ. ᐊᑭᑦᑐᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔾᔭᒃᓵᑦ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓪᓗ ᐱᓇᔫᑎᑦ ᐱᓕᕆᔾᔪᓯᖏᑦ, ᓴᖅᑭᑕᐅᒃᐸᑦ, ᐱᓕᕆᐊᒃᓴᖅ 
ᐱᔪᒥᓇᖅᓯᑎᑦᑎᓂᐊᖅᑐᖅ ᐅᓄᕐᓂᖅᓴᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐊᔪᕐᓇᙱᓐᓂᖅᓴᐅᓕᕐᓗᓂᓗ 
ᐃᖅᑲᓇᐃᔮᒧᑦ ᓇᓕᒧᒃᓱᖅᑎᑕᐅᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑕᖏᓐᓄᑦ.  

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᓚᐅᖅᐳᑦ ᑕᒪᑐᒥᖓ ᐆᒻᒪᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ, ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᓗ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᓂᕐᒧᑦ ᓇᓃᓐᓂᕆᔭᐅᔪᒥ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ, ᐊᒻᒪ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᑦ 
ᐱᖓᓲᓕᖅᑲᖓᔪᓂᒃ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑳᕋᑎᒃ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᑲᑎᒪᔨᕋᓛᓄᑦ. ᑲᑎᒪᔨᕋᓛᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑳᕋᑎᒃ 
ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕋᔭᖅᑐᒥᒃ, ᓂᕆᐅᒋᔭᐅᔪᖅ ᐅᑭᐊᒃᓵᖅ 2025−ᒥ, 
ᑕᒪᓐᓇᓗ ᐃᓚᓕᐅᔾᔭᐅᓂᐊᖅᖢᓂ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓄᑦ 
2034−ᒧᑦ ᑎᑭᓪᓗᒍ, ᐱᑎᑦᑎᓗᓂ ᐊᕗᖓᑲᓪᓚᒃ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᐅᔪᒥᒃ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑳᕋᑎᒃ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓂᕐᒥᒃ. ᐱᓕᕆᐊᖑᓂᖓ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ 2024-2028−ᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᖅ 
ᐅᖓᕙᕆᐊᖅᑕᐅᓯᒪᕗᖅ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᕈᒪᓪᓗᑎᒃ ᐊᒃᑐᐊᓂᖃᕋᓗᐊᕐᒪᖔᑕ 
ᑕᒪᑐᒧᖓ ᐊᑐᖅᑕᐅᕙᒃᑐᒧᑦ, ᐊᑐᓕᖅᑎᑕᐅᓂᐊᖅᖢᓂ ᑭᖑᓂᐊᒍᑦ ᐱᖓᓱᐃᓕᖅᑲᖓᔪᑦ 
ᐱᓕᕆᐊᖑᔪᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᐸᑕ.

ᐊᖅᑯᑎᓕᐅᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒧᑦ
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Nunavut Arctic College continues to integrate practical work 
experience across programs, from nursing, social work, and 
teacher education to trades, environmental technology, and 
Inuit studies. Student Services actively connects learners to 
employers and pre-employment training opportunities. 

Schools are expanding experiential and locally developed 
programming such as take-your-kid-to-school days, land 
excursions, tent and clothing making, hunting, boating, and 
science camps. Career and Technology Studies and Nunavut 
Cultural Studies courses are also under review as part of the 
20-year curriculum plan.

The Government of Nunavut also supported RCMP efforts to 
increase Inuit recruitment. A key milestone came in January 
2025 with the graduation of the first Inuk RCMP cadet in 
twenty years to be recruited from Nunavut and to continue 
serving in the territory. These efforts are complemented 
by ongoing outreach in schools, career fairs, and pre-cadet 
programs that connect youth to policing.

By modernizing student employment programs, 
strengthening partnerships, and expanding community-driven 
training, Nunavut is creating stronger pathways from 
school to work, giving the next generation the skills and 
experience to succeed.

ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᐃᓚᓕᐅᔾᔨᕙᓪᓕᐊᖏᓐᓇᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᕐᓂᕐᒥᒃ 
ᐱᓕᕆᐊᒃᓴᓕᒫᓂᒃ, ᐃᓗᐊᖅᓴᐃᔨᐅᓂᕐᒥᒃ, ᐃᓄᓕᕆᔨᐅᓂᕐᒥᒃ, ᐃᓕᓴᐃᔨᙳᕆᐅᖅᓴᓂᕐᒥᒡᓗ 
ᓴᓇᔪᓕᕆᓂᕐᒥᒃ, ᐊᕙᑎᓕᕆᓂᕐᒥᒃ, ᐊᒻᒪ ᐃᓄᖕᓂ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᑲᓲᒪᑎᑦᑎᓲᖑᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑳᕋᓂ ᐱᓕᒻᒪᒃᓴᐅᑎᒃᓴᓄᑦ. 

ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᕗᑦ ᐊᑐᖅᓯᓂᕐᒧᑦ ᓄᓇᓕᖕᓂᓗ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᓂᒃ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᓲᕐᓗ ᕿᑐᕐᖓᑎᑦ ᐃᓕᓐᓂᐊᕐᕕᓕᐊᕈᔾᔭᐅᕙᖕᓂᖏᓐᓄᑦ, ᓄᓇᒧᑦ 
ᓇᒧᙵᐅᕈᓘᔭᕐᓂᕆᔭᐅᕙᒃᑐᑦ, ᑐᐱᓕᐅᕐᓂᖅ ᐊᓐᓄᕌᓕᐅᕐᓂᕆᔭᐅᕙᒃᑐᓪᓗ, ᐊᖑᓇᓱᖕᓂᖅ, 
ᐅᒥᐊᖅᑐᕐᓂᖅ, ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᑎᑕᐅᕙᒃᑐᑦ. ᐃᖅᑲᓇᐃᔮᕆᓛᕈᒪᔭᖃᕐᓂᕐᒧᑦ 
ᐱᓕᕆᔾᔪᑎᓄᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ ᓄᓇᕗᒻᒥᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᑦ 
ᕿᒥᕐᕈᔭᐅᖕᒥᔪᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ ᐅᑭᐅᓄᑦ ᐊᕙᑎᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ.

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐃᑲᔪᖅᑐᐃᓚᐅᕆᕗᖅ ᐸᓖᓯᒃᑯᑦ ᐱᓇᔪᒃᑕᖏᓐᓂᒃ 
ᐅᓄᖅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒥᒃ. 
ᐊᓂᒍᖅᑕᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ ᔭᓄᐊᕆ 2025−ᒥ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ ᐃᓄᖕᒥᒃ 
ᐸᓖᓯᙳᕆᐅᖅᓴᔪᓂᒃ ᐊᓂᒍᐃᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᐅᑭᐅᑦ ᐊᕙᑎᑦ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᐸᓖᓯᙳᖅᑎᑕᐅᓪᓗᓂ ᐱᔨᑦᑎᕋᐃᓐᓇᓕᖅᖢᓂᓗ ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕉᑕᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᐳᑦ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ, 
ᐃᖅᑲᓇᐃᔮᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᒥᒃ, ᐅᓇᑕᖅᑐᒃᓴᙳᕆᐅᖅᓴᔪᓄᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ 
ᐊᑕᓕᖅᑎᑦᑎᕙᒃᑐᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᐸᓖᓯᙳᕆᐅᖅᓴᓂᕐᒧᑦ

ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ 
ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᒃᐸᖕᓂᕆᔭᐅᔪᓂᒃ, 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒡᓗ ᓄᓇᓕᖕᓂᒃ−ᐊᐅᓚᑕᐅᔪᓂᒃ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ, 
ᓄᓇᕗᑦ ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᕗᖅ ᓴᙱᓂᖅᓴᓂᒃ ᐊᖅᑯᑎᒋᔭᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ, ᑐᓂᓯᓪᓗᑎᒃ ᑭᖑᕚᒃᓴᕆᔭᐅᔪᓂᒃ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᐱᓕᕆᖃᑦᑕᖅᓯᒪᓂᑰᓂᕐᒥᒡᓗ ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ.
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“Improve the efficiency and effectiveness of the Financial 
Assistance for Nunavut Students program and other direct 
financial aid for post-secondary learners” was a Katujjiluta 
mandate commitment to simplify student supports and 
make higher education more accessible. A comprehensive 
review of the Financial Assistance for Nunavut Students 
program was completed in collaboration with Nunavut 
Tunngavik Incorporated, producing 35 recommendations 
for a more streamlined program with stronger benefits 
for students. These findings are now shaping legislation, 
with a new Post-Secondary Student Support Act receiving 
assent in winter 2025. Interim amendments will allow 
some improvements to take effect in 2025–2026, with full 
implementation expected by 2026–2027.

Alongside these reforms, the Department of Education has 
strengthened Financial Assistance for Nunavut Students 
operations. Seven new staff have been hired, a case-worker 
approach adopted to improve service, and in-person training 
provided to officers. Work is also underway to design a 
modernized database and online portal that will allow 
students to track applications and reduce wait times. 

Improving financial aid for post-secondary learners

“ᐱᐅᓯᕚᓪᓕᖅᑎᓪᓗᒍ ᐊᑐᕐᓂᖃᑦᑎᐊᕐᓂᖓ ᐊᑑᑎᖃᑦᑎᐊᕐᓂᖓᓗ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔫᑎᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐱᓕᕆᐊᖅ ᐊᓯᖏᓪᓗ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᑎᓕᔭᐅᓯᒪᓗᑎᒃ 
ᐊᖏᖅᓯᒪᓂᐅᔪᑦ ᐊᔪᕐᓇᙱᓐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑎᑦ ᐃᑲᔪᖅᓱᐃᔾᔪᑎᖏᑦ 
ᐊᒻᒪ ᖁᑦᑎᖕᓂᖅᓴᒥ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓗᓂ. ᐊᑕᖐᑦᑎᐊᖅᑐᒥᒃ 
ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᖅ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᓂᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐱᓕᕆᐊᖑᕙᒃᑐᖅ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᐳᖅ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᒃ, 
ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ 35−ᓂᒃ ᖃᓄᐃᓕᐅᖁᔭᐅᓯᒪᔪᓂᒃ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓂᖅᓴᒥᒃ 
ᐱᓕᕆᐊᒃᓴᒥᒃ ᓴᙱᓂᖅᓴᒥᒃ ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. ᑖᒃᑯᐊ 
ᖃᐅᔨᔭᐅᔪᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᖅᐳᑦ ᒪᓕᒐᓕᐊᖑᔪᒪᔪᓂᒃ, ᓄᑖᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ 
ᐃᓕᓐᓂᐊᖅᑎᑦ ᐃᑲᔪᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᖅ ᐊᖏᖅᑕᐅᓗᓂ ᐅᑭᐅᒃᑯᑦ 2025−ᒥ. 
ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᑲᖕᓂᐊᖅᑐᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᔾᔪᑕᐅᓂᐊᖅᐳᑦ ᐊᑐᓕᕐᓗᑎᒃ 
2025-2026−ᒥ, ᐊᑕᖏᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑕᐅᓛᕋᓱᒋᔭᐅᓪᓗᑎᒃ 2026–2027−ᒥ.

ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᑦ ᓴᓂᐊᒍᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓯᒪᕗᑦ 
ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᓂᒃ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ. 7−ᓂᒃ 
ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓯᒪᓕᖅᐳᑦ, ᐃᓄᓕᕆᔨᐅᓂᕐᒥᒃ 
ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ, 
ᐅᐸᒍᑎᓯᒪᓗᑎᒡᓗ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᐸᓖᓯᓂᒃ. ᐱᓕᕆᔪᖃᖅᐸᓪᓕᐊᒋᕗᖅ 
ᑕᐅᑦᑐᒃᓴᓕᐅᕈᒪᓪᓗᑎᒃ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒥᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᐃᑭᐊᖅᑭᕕᖕᒧᓪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᐱᕕᒃᓴᖃᖅᑎᑦᑎᓇᔭᖅᑐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᑐᔾᔭᖅᓯᔪᓐᓇᕐᓂᕐᒥᒃ ᐱᓇᔫᑎᒋᔭᐅᔪᓂᒃ ᒥᑭᒡᓕᒋᐊᖅᑎᑦᑎᓗᓂᓗ 
ᐅᑕᖅᑭᔭᕆᐊᖃᕐᓂᕆᔭᐅᕙᒃᑐᒥᒃ. 

ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᕐᒥᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᓂᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ
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The Department of Health continues to contribute by 
funding annual bursaries and scholarships for nursing 
students, helping increase enrolment and retention in a 
priority field. Planning has also begun to expand bursaries 
into other key areas such as home and continuing care, social 
services, and interpretation and translation. 

Stronger aid and better service mean more Nunavummiut 
can pursue post-secondary education and return with skills 
their communities need.

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᐃᓐᓇᖅᐳᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐊᕐᕌᒍᓕᒫᒧᑦ 
ᐃᓕᓐᓂᐊᕈᑎᓄᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᑲᔫᑎᓂᒃ ᐃᓗᐊᖅᓴᐃᔨᙳᕆᐅᖅᓴᔪᓄᑦ, 
ᐃᑲᔪᖅᖢᑎᒃ ᐅᓄᖅᓯᕚᓪᓕᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᓂᒃ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓂᕐᒥᒃ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐱᓕᕆᐊᓂᒃ. 
ᐸᕐᓇᐃᕙᓪᓕᐊᓕᕐᒥᔪᑦ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔫᓯᐊᑦ ᐊᓯᖏᓐᓄᑦ 
ᐱᓪᓗᐊᑕᐅᔪᓄᑦ ᓲᕐᓗ ᐊᖏᕐᕋᒥ ᐊᒻᒪ ᑲᒪᒋᔭᐅᖏᓐᓇᕆᐊᖃᖅᑐᓄᑦ, ᐃᓄᓕᕆᓂᕐᒧᑦ, 
ᑐᓵᔨᐅᓂᕐᒧᑦ ᐊᒻᒪ ᑐᑭᓕᐅᕆᓂᕐᒧᑦ. 

ᓴᙱᓂᖅᓴᒥᒃ ᐃᑲᔪᖅᑕᐅᓂᖅ ᐱᐅᓂᖅᓴᒥᒡᓗ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᖅ 
ᑐᑭᖃᖅᐳᖅ ᐅᓄᕐᓂᖅᓴᐃᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐱᓇᔪᒍᓐᓇᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐅᑎᕈᓐᓇᕐᓗᑎᒡᓗ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᓄᓇᓕᖏᑦᑕ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ.
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”Enhancing and supporting school meal programs with 
community-based partners” was a Katujjiluta mandate 
commitment with a major milestone in February 2025, when 
a federal agreement provided $7.6 million over three years 
through the National School Food Program. This investment 
will expand access to country 
food, upgrade kitchen 
infrastructure, and support 
the Department of 
Education’s first dedicated 
school food program position.

An interagency working 
group with Health, Family 
Services, and Nunavut Tunngavik Incorporated began 
developing a proposal for a universal school food program 
with minimum nutrition and access standards for all schools.

These steps lay the foundation for a territory-wide program 
that ensures every Nunavut student has dependable access 
to nutritious meals at school, strengthening both learning 
and well-being.  

This investment will expand 
access to country food, 

upgrade kitchen infrastructure, 
and support the Department 
of Education’s first dedicated 
school food program position.

Nourishing learning through partnerships

“ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᕐᒥᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᒥᑦ ᓂᕆᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᓂᑦ ᓄᓇᓕᖕᓂᑦ-ᑐᙵᕕᓕᖕᓂᑦ ᐱᓕᕆᖃᑎᒌᓂᑦ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ 
ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᔪᒥᒃ ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᐳᑦ ᕕᕗᐊᕆ 2025−ᒥ, 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑎᖓᑦ ᐱᑎᑦᑎᓪᓗᓂ $7.6 ᒥᓕᐊᓂᒃ ᐅᑭᐅᓄᑦ ᐱᖓᓱᓄᑦ 
ᐅᑯᑎᒎᓇᖅ, ᑲᓇᑕᓕᒫᒥ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓂᕿᖃᖅᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥ. 
ᑖᓐᓇ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᒃᑐᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᖅᐳᖅ ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ 
ᓂᕿᓪᓚᑦᑖᓂᒃ, ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓗᓂ ᓂᕿᓕᐅᕐᕕᖕᒥ ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓂᒃ, 
ᐃᑲᔪᖅᑐᐃᓗᓂᓗ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᔪᒥᒃ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓂᕿᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ.

ᑎᒥᐅᖃᑎᒌᑦ ᐱᔭᕆᐊᑭᓪᓕᑎᑦᑎᔩᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓪᓗ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᓚᐅᖅᑐᑦ ᑐᒃᓯᕋᐅᑎᒥᒃ ᑭᒃᑯᓕᒫᓄᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓂᕿᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒥᒃ ᒥᑭᓛᒥᒃ ᓂᕿᖃᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᖃᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓄᑦ.

ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᑦ 
ᑐᙵᕕᒋᔭᐅᓕᖅᐳᑦ ᓄᓇᕘᓕᒫᒥ 
ᐱᓕᕆᐊᖑᔪᒧᑦ ᓇᓗᙱᑦᑎᐊᕈᑕᐅᕙᒃᖢᑎᒃ 
ᑕᒪᕐᒥᑦᑎᐊᖅ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐊᑐᕈᓐᓇᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᓂᕿᑦᑎᐊᕙᖕᓂᒃ ᓂᕆᕙᒡᓗᑎᒃ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓗᑎᒃ 
ᑕᒪᐃᓐᓂᒃ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒡᓗ.  

ᑖᓐᓇ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᒃᑐᖅ ᑖᓐᓇ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓇᓱᒃᑐᖅ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᖅᐳᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᖅᐳᖅ 
ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᓂᕿᓪᓚᑦᑖᓂᒃ, ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᓂᕿᓪᓚᑦᑖᓂᒃ, 

ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓗᓂ ᓂᕿᓕᐅᕐᕕᖕᒥ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓗᓂ ᓂᕿᓕᐅᕐᕕᖕᒥ 
ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓂᒃ, ᐃᑲᔪᖅᑐᐃᓗᓂᓗ ᓇᑉᐸᖅᑎᖅᑕᐅᓯᒪᔪᓂᒃ, ᐃᑲᔪᖅᑐᐃᓗᓂᓗ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ 
ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᔪᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᔪᒥᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᓂᕿᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ.ᓂᕿᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ.

ᐱᕈᖅᓴᐃᓂᖅ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒥᒃ ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ

72 ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᑦ ᑭᖑᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᖅ 	 ᓄᓇᕗᑦ ᒐᕙᒪᖓ



”Develop and implement a strategic plan for Inuit language 
training in the public service” was a Katujjiluta mandate 
commitment to ensure 
Inuktut thrives as a language 
of work and government. A 
major milestone was the 
development of the Inuktut 
Language Training Strategic 
Plan which provides a clear 
framework to expand and standardize training opportunities 
for public servants.

Extensive groundwork has gone into its development, 
including cross-departmental collaboration, promotion of 
training opportunities through the Government of Nunavut 
Training Calendar, and sustained support from Human 
Resources in shaping implementation tools and advising the 
Official Languages Division.

Once launched, the Inuktut Language Training Strategic 
Plan will provide the foundation for a more culturally and 
linguistically responsive public service, ensuring Inuktut 
remains a language of work, governance, and daily 
life in Nunavut.

the Inuktut Language Training 
Strategic Plan will provide 
the foundation for a more 

culturally and linguistically 
responsive public service

Strengthening Inuktut in the public service

“ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒡᓗ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ” 
ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎ ᐊᖏᖅᓯᒪᓂᖅ ᐱᖁᓪᓗᒍ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᖅ ᐊᑐᖅᑕᐅᖏᓐᓇᕐᓗᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᒐᕙᒪᒃᑯᓐᓂᓗ. ᐱᕐᔪᐊᖑᓪᓗᓂ 
ᐊᓂᒍᖅᑕᐅᓂᑯ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑦ ᐱᑎᑦᑎᓪᓗᓂ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ 
ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂ ᐊᑕᐅᓰᓐᓇᒃᑰᓕᖅᑎᑦᑎᔪᒪᓂᕐᒧᓪᓗ 
ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᕕᒃᓴᐅᕙᒃᑐᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.

ᐱᓕᕆᕐᔪᐊᖅᓯᒪᕗᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓄᑦ, 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᓕᕆᕝᕕᐅᖃᑎᒌᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᖏᑦ, ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓂᕐᒥᒃ 
ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᕕᒃᓴᐅᕙᒃᑐᓂᒃ ᐅᑯᑎᒎᓇᖅ, 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ 
ᐅᓪᓗᖅᓯᐅᑎᖓᑎᒍᑦ, ᑲᔪᓰᓐᓇᖅᑐᒥᒡᓗ 
ᐃᑲᔪᖅᑐᖅᑕᐅᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᔾᔪᑕᐅᕙᒃᑐᓂᒃ ᐅᖃᐅᔾᔪᐃᓂᕐᒥᒡᓗ 

ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᐱᓕᕆᕝᕕᖕᒧᑦ.

ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ, ᑖᓐᓇ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ ᑐᙵᕕᒋᔭᐅᓂᐊᖅᐳᖅ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓄᑦ 
ᐅᖃᐅᓯᕐᓄᓪᓗ ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᖅ ᐊᑐᖅᑕᐅᖏᓐᓇᖁᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ, ᐊᐅᓚᑦᑎᔾᔪᑕᐅᓗᓂ, ᐊᒻᒪ 
ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᒥ ᓄᓇᕗᒻᒥ.

ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 

ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ 
ᑐᙵᕕᒋᔭᐅᓂᐊᖅᐳᖅ ᑐᙵᕕᒋᔭᐅᓂᐊᖅᐳᖅ 

ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᓪᓗ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᓪᓗ 
ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ

ᓴᙱᒃᑎᒋᐊᕆᓂᖅ ᐃᓄᒃᑎᑑᖅᑐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᑦ
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“Enhance indirect supports for post-secondary learners was a 
Katujjiluta” mandate companion action that broadened the 
focus beyond direct financial aid. 
While the comprehensive Financial 
Assistance for Nunavut Students 
review is central to improving 
supports, the Government of 
Nunavut has advanced a range of 
complementary initiatives that help students succeed before 
and during post-secondary education.

In 2024-2025 the Adult Learning and Training Supports policy 
enabled funding for over 50 Inuit apprentices and supported 
254 students with post-secondary costs such as tuition, 
housing, training allowances, and learning materials.

Student wellness at Nunavut Arctic College was enhanced 
through the addition of Student Life Coordinators and 
expanded access to Elders and counsellors on campuses, 
ensuring learners receive holistic supports that reflect both 
academic and personal needs.

enabled funding for over 
50 Inuit apprentices and 
supported 254 students 

with post-secondary costs

Building supports around post-secondary learners

“ᐱᐅᓯᒋᐊᖅᑎᓪᓗᒋᑦ ᑐᕌᖓᑦᑎᐊᙱᑦᑐᑦ ᐃᑲᔪᖅᓱᐃᔾᔪᑎᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐱᓕᕆᐊᖑᒃᑲᓐᓂᖅᑐᑦ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᑲᒪᒋᔭᐅᒋᐊᓕᖕᒥᒃ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐅᖓᑖᓄᑦ. ᐊᑕᖐᑦᑎᐊᖅᖢᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔫᑎᑦ ᓄᓇᕗᒻᒥ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᕿᒥᕐᕈᔭᐅᓂᖓ ᑐᙵᕕᓪᓗᐊᑕᐅᑎᓪᓗᒍ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ, ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᒪᕗᖅ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒃ 
ᐃᑲᔪᖅᑐᐃᔪᓂᒃ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᐃᑲᔪᖅᐸᒃᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 
ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒃ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᓯᕗᓂᐊᒍᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᓯᒪᔪᓄᑦ.

2024-2025−ᒥ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᓪᓗ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 
ᐊᑐᐊᒐᖅ ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓚᐅᖅᐳᖅ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᖅ 50 ᐅᖓᑖᓃᑦᑐᓄᑦ 
ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᓄᑦ ᐃᑲᔪᖅᑐᐃᓪᓗᓂᓗ 
254−ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒧᑦ ᐊᑭᓕᖅᓱᕆᐊᓕᖕᓂᒃ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᕈᑎᓄᑦ, ᐃᒡᓗᒧᑦ, ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᓄᑦ, ᐊᒻᒪ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ.

ᐃᓕᓐᓂᐊᖅᑏᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᖏᑦ ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ 
ᐱᐅᓯᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ ᐃᓚᔭᐅᓪᓗᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓅᓯᖏᓐᓄᑦ 
ᐊᐅᓚᑦᑎᔨᓂᒃ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓪᓗᓂᓗ 
ᐊᑐᕈᓐᓇᕐᓂᖅ ᐃᓐᓇᕐᓂᒃ 
ᐃᓅᓯᓕᕆᔨᓂᒡᓗ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓂ, 
ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐊᑕᖐᔪᒥᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᒐᓗᐊᕐᒪᖔᑕ 

ᐊᒃᑐᐊᓂᖃᖅᑐᓂᒃ ᑕᒪᐃᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᓇᖕᒥᓂᕐᓗ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ.

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᖅ 50 ᐅᖓᑖᓃᑦᑐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᖅ 50 ᐅᖓᑖᓃᑦᑐᓄᑦ 
ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᓄᑦ ᐃᑲᔪᖅᑐᐃᓪᓗᓂᓗ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᓄᑦ ᐃᑲᔪᖅᑐᐃᓪᓗᓂᓗ 
254−ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 254−ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ 

ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒧᑦ ᐊᑭᓕᖅᓱᕆᐊᓕᖕᓂᒃᓯᓚᑦᑐᖅᓴᕐᕕᖕᒧᑦ ᐊᑭᓕᖅᓱᕆᐊᓕᖕᓂᒃ

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓕᐅᕐᓂᖅ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ
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ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᓯᒪᕗᖅ ᐊᖅᑯᓯᐅᕐᓂᕐᒧᑦ ᐊᖅᑯᑎᒃᓴᓄᓪᓗ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ. ᐊᑕᐅᓯᐅᖃᑎᒌᖕᓂᖅ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᕐᒧᑦ/ᑎᑎᕋᕈᓐᓇᕐᓂᕐᒧᑦ 
ᐱᑎᑦᑎᕙᒃᐳᖅ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᕐᒥᒃ, ᓈᓴᐅᓯᕆᓂᕐᒥᒃ, 
ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ ᐱᕙᒌᔭᕐᓗᑎᒡᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕈᖅᓴᓂᕐᒧᑦ ᐃᓯᕈᓐᓇᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᓄᑦ. 

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐊᒃᓱᕉᑕᐅᔪᑦ ᓴᙱᓂᖅᓴᒥᒃ ᐃᑲᔪᖅᑐᐃᔾᔪᑕᐅᕙᓪᓕᐊᕗᑦ, 
ᐅᖃᓕᒫᕈᓐᓇᕐᓂᕐᒧᑦ/ᑎᑎᕋᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐊᖓᔪᒃᖡᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐱᕙᒌᔭᖅᓯᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᓇᔨᐅᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐊᒻᒪ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ, ᓄᓇᕗᒻᒥᐅᑦ ᐱᓕᕆᔾᔪᑎᖃᕋᓗᐊᕐᒪᖔᑕ, 
ᖁᓱᙱᑦᑎᐊᕐᓗᑎᒃ, ᐊᒻᒪ ᐊᖅᑯᑎᖃᕐᓗᑎᒃ ᑲᔪᓯᑦᑎᐊᕐᓂᕐᒧᑦ.

The Government of Nunavut has invested in bridging and 
pathway supports. United for Literacy provides tutoring to 
help learners strengthen reading, math, and science skills and 
prepare for the Trades Entrance Exam. 

Together, these efforts are building a stronger continuum 
of supports, from literacy and high school readiness 
to apprenticeships and post-secondary training, 
ensuring Nunavummiut have the tools, confidence, and 
pathways to succeed.

“Enhance indirect supports for post-secondary learners was a 
Katujjiluta” mandate companion action that broadened the 
focus beyond direct financial aid. 
While the comprehensive Financial 
Assistance for Nunavut Students 
review is central to improving 
supports, the Government of 
Nunavut has advanced a range of 
complementary initiatives that help students succeed before 
and during post-secondary education.

In 2024-2025 the Adult Learning and Training Supports policy 
enabled funding for over 50 Inuit apprentices and supported 
254 students with post-secondary costs such as tuition, 
housing, training allowances, and learning materials.

Student wellness at Nunavut Arctic College was enhanced 
through the addition of Student Life Coordinators and 
expanded access to Elders and counsellors on campuses, 
ensuring learners receive holistic supports that reflect both 
academic and personal needs.

enabled funding for over 
50 Inuit apprentices and 
supported 254 students 

with post-secondary costs
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”Prepare and implement a multi-year training strategy with 
Inuit organizations and other partners to enable 
development of Nunavut's labour force and economy” was a 
Katujjiluta mandate action aimed at ensuring Nunavummiut 
have the skills and opportunities to participate fully in the 
territory’s growth. This commitment is being advanced 
through the Nunavut Partnership Committee on Training, 
which has made labour market planning and training a 
central focus since its formation in 2022.

Working together through this committee, departments and 
partners are identifying gaps between existing education 
and training programs 
and Nunavut’s labour 
market needs. This 
collaborative approach 
is shaping a multi-year 
strategy that will guide 
how education, training, and employment supports are 
aligned to build a stronger, more resilient workforce.

Progress has also continued in strengthening Inuit 
employment and training pathways. Initiatives such as 
the Inuit Apprenticeship Program and expanded career 
development opportunities are creating new routes for Inuit 
to enter and advance within the workforce.

departments and partners are 
identifying gaps between existing 
education and training programs 

and Nunavut’s labour market needs

Strengthening training through Inuit and community partnerships

“ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒡᓗ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᓂᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᓯᖏᓐᓂᒡᓗ 
ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪ 
ᒪᑭᒪᔾᔪᑎᒃᓴᓂᒃ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᑎᓕᓯᔾᔪᑕᐅᔪᑦ ᖃᓄᐃᓕᐅᕆᐊᕐᓂᕐᒧᑦ 

ᑐᕌᕆᔭᖃᖅᖢᑎᒃ ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐊᔪᙱᓐᓂᖃᕋᓗᐊᕐᒪᖔᑕ 
ᐱᕕᒃᓴᖃᕐᓗᑎᒡᓗ 
ᐃᓚᐅᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᒃ ᓄᓇᕘᑉ 
ᐱᕈᖅᐸᓪᓕᐊᓂᖓᓂᒃ. ᑖᓐᓇ 
ᐊᖏᕈᑕᐅᓯᒪᔪᖅ 
ᓯᕗᒻᒧᐊᒃᑎᑕᐅᕙᓪᓕᐊᕗᖅ ᓄᓇᕗᒻᒥ 
ᐱᓕᕆᖃᑎᒌᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 

ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᓪᓗᐊᑕᓕᖅᖢᓂ ᑕᐃᒪᙵᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ 2022−ᒥ.

ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᑖᒃᑯᑎᒎᓇᖅ ᑲᑎᒪᔨᕋᓛᑎᒍᑦ, ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᖃᑎᒋᔭᖏᓪᓗ 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᕗᑦ ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ 
ᓄᓇᕗᒻᒥᓗ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ. ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᖅ ᐅᑭᐅᒐᓴᖕᓄᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᒥᒃ 
ᑕᓯᐅᖅᓯᓂᐊᖅᑐᒥᒃ ᖃᓄᖅ ᐃᓕᓐᓂᐊᕐᓂᖅ, ᐊᔪᕈᓐᓃᖅᓴᕐᓂᖅ, ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᓪᓗ 
ᐃᑲᔪᖅᑐᐃᓃᑦ ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᕐᒪᖔᑕ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒪᓂᕐᒧᑦ ᓴᙱᓂᖅᓴᒥᒃ, 
ᐊᓯᔾᔨᖅᓴᕋᐃᙱᓐᓂᖅᓴᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ.

ᐱᕙᓪᓕᐊᓂᖓ ᑲᔪᓯᓯᒪᖕᒥᔪᖅ ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᓪᓗ ᐊᖅᑯᑎᒋᔭᐅᕙᒃᑐᑦ. ᐱᒋᐊᖅᑎᑕᐅᔪᑦ ᓲᕐᓗ ᐃᓄᐃᑦ 

ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᖃᑎᒋᔭᖏᓪᓗ ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᖃᑎᒋᔭᖏᓪᓗ 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᕗᑦ ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᕗᑦ 

ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᓪᓗ 

ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ ᓄᓇᕗᒻᒥᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ ᓄᓇᕗᒻᒥᓗ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ

ᓴᙱᒃᑎᒋᐊᕐᓗᒍ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ ᐃᓄᖕᓂᑦ ᓄᓇᓕᖕᓂᓪᓗ ᐱᓕᕆᖃᑎᒌᖕᓃᑦ
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Demand for training opportunities is also growing. In 
2024–2025, more than 20 organizations submitted 36 
applications under the Targeted Labour Market Program, 
highlighting strong interest across Nunavut in building skills 
and expanding the workforce. 

By fostering collaboration across departments, Inuit 
organizations, and training partners, and responding to the 
clear demand for new programs, the foundation has been 
laid for a labour force strategy that responds to community 
needs, supports economic growth, and ensures Inuit play a 
central role in shaping Nunavut’s future economy.

ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᔪᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᕚᓪᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᕕᒃᓴᑦ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᕗᑦ ᓄᑖᓂᒃ ᐊᖅᑯᑎᒃᓴᓂᒃ ᐃᓄᖕᓄᑦ ᐃᓯᕈᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ 
ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ.

ᐱᓕᒻᒪᒃᓴᖅᑕᐅᔪᒪᔪᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᖕᒥᔪᑦ. 2024-2025−ᒥ, 20 ᐅᖓᑖᓃᑦᑐᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᑐᓂᓯᓚᐅᖅᐳᑦ 36−ᓂᒃ ᐱᓇᔫᑎᓂᒃ ᑐᕌᕆᔭᐅᔪᓄᑦ 
ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᖅᑐᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒧᑦ, ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᑎᒃ 
ᐱᔪᒪᓂᖃᑦᑎᐊᖅᑐᓂᒃ ᓄᓇᕘᓕᒫᒥ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒡᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ. 

ᑲᔪᓯᑎᑦᑎᓂᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ ᐱᓕᕆᕝᕕᓕᒫᓂ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ, 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᓂᒃ, ᑭᐅᓯᓂᕐᒥᒡᓗ 
ᓇᓗᓇᙱᑦᑎᐊᖅᑐᒥᒃ ᐱᔭᐅᔪᒪᕙᒃᑐᓂᒃ ᓄᑖᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ, ᑐᙵᕕᒋᔭᐅᓕᖅᐳᖅ 
ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓄᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᓄᑦ ᑭᐅᓯᔪᒥᒃ ᓄᓇᓕᖕᓂ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ, ᐃᑲᔪᖅᑐᐃᔪᒥᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐊᖏᒡᓕᕙᓪᓕᐊᓂᕐᒥᒃ, 
ᓇᓗᙱᑦᑎᐊᕈᑕᐅᓪᓗᓂᓗ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᓪᓚᕆᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᓄᓇᕘᑉ ᓯᕗᓂᒃᓴᒥ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᓂᒃ.
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Diversifying Our Local Economies
ᓄᓇᓕᖕᓂ ᒪᑭᒪᓇᓱᐊᕈᑎᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᙶᖅᑐᑦ

"�ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ 
ᒪᑭᒪᔾᔪᑎᓂᒃ, ᐱᖃᓯᐅᑎᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᓗ, 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕐᓂᖅᓴᐅᑎᓪᓗᒋᑦ 
ᐱᐅᓯᒋᐊᕐᓗᒋᓪᓗ ᓄᓇᑦᑎᓐᓂᒃ 
ᐱᓕᕆᐊᖑᖔᕈᓐᓇᖅᑐᑦ."

– ᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥᐅᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 2022

“�We will invest in sustainable 
local economies that, along with 
education and training, will provide 
more job opportunities and enrich 
our communities.”

– Katujjiluta Sixth Assembly Mandate 2022
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ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖅ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ 
ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᒃᓴᒥᒃ ᓄᑖᑎᒍᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᑎᒍᑦ, 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᒃᑯᑦ, ᐃᓄᖕᓄᓪᓗ ᐊᐅᓚᑕᐅᓪᓗᓂ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒧᑦ. 
ᓴᓇᑐᔪᑦ ᓴᓇᔩᑦ − ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ ᓴᓇᙳᐊᖅᑎᓄᑦ ᓄᓇᕗᒻᒥ 
ᐱᐊᓂᒃᑕᐅᓚᐅᖅᐳᖅ, ᐃᖃᓗᓕᕆᓂᕐᒧᓪᓗ ᓇᑦᑎᓕᕆᓂᕐᒧᓪᓗ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ ᓄᑖᙳᕆᐊᖅᑕᐅᓪᓗᓂ, ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂ ᐊᑐᓂ 
ᐱᓕᕆᕝᕕᐅᔪᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ ᐸᕐᓇᐅᑎᖃᕋᓗᐊᕐᒪᖔᑕ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ. 
ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᖅ 
ᓄᓇᓕᖕᓂᒃ−ᑐᙵᕕᓕᖕᓂᒃ ᐱᓕᕆᐊᒃᓴᑦ ᐱᕙᒌᔭᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ, ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ, ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ 
ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᓄᑦ, ᑕᒪᒃᑯᐊ ᒥᑭᑦᑐᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 
$3.2 ᒥᓕᐊᓐ ᐅᖓᑖᓃᑉᐸᒃᖢᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ. ᐊᑎᓕᐅᕐᓂᖅ ᓄᓇᕘᑉ ᓯᕗᓪᓕᖅᐹᖓᓂ 
ᐃᓛᒃᑰᖅᑐᒥ ᐆᒻᒪᖅᑯᓯᐅᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᓴᓂᑭᓗᐊᕐᒥ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ 
ᓇᓗᓇᐃᒃᑯᑕᕐᒥᒃ ᐃᓄᖕᓄᑦ−ᐊᐅᓚᑕᐅᓪᓗᓂ ᐊᓯᔾᔨᒋᐊᒐᒃᓴᐅᔪᓄᑦ ᐆᒻᒪᖅᑯᑎᓄᑦ. 
ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕐᓂᐅᔪᑦ ᐊᔾᔨᒌᙱᑎᑦᑎᓚᐅᖅᐳᑦ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ, 
ᐱᕕᒃᓴᖃᖅᑎᑦᑎᓪᓗᑎᒃ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ.

Sustainable economic growth advanced this mandate 
through new strategies, training, and Inuit-led development. 
Sanatujut Sanajiit - A Strategy for the Arts in Nunavut was 
completed, and the Fisheries and Sealing Strategy renewed, 
ensuring each sector has a clear plan for growth. The Mine 
Training Strategy and community-based programs prepared 
Nunavummiut for careers in mining, tourism, and cultural 
industries, while small business support exceeded $3.2 million 
annually. Signing Nunavut’s first Independent Power Producer 
Agreement in Sanikiluaq marked a milestone in Inuit-led 
renewable energy. These actions diversified the economy, 
created opportunities, and strengthened communities 
for the future.
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Refreshing sector strategies for economic growth

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᓄᑖᙳᕆᐊᕐᓗᒋᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ 
ᐸᕐᓇᐅᑎᑦ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓄᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒡᓗ 
ᐱᓕᕆᕝᕕᐅᔪᓕᒫᓂᒃ” ᓯᕗᕙᕆᐊᖅᓯᒪᔪᖅ ᐱᔭᕇᖅᑕᐅᓂᖓᓄᑦ ᓴᓇᑐᔪᑦ 
ᓴᓇᔩᑦ - ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ ᓴᓇᙳᐊᖅᑎᓄᑦ ᓄᓇᕗᒻᒥ. ᓴᓇᔭᐅᓯᒪᔪᖅ 
ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑎᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓴᓇᕝᕕᐅᔪᓂᒃ 
ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᓂᒃ, ᑖᓐᓇ ᐸᕐᓇᒍᑕᐅᔪᖅ ᑐᑭᒧᐊᒍᑕᐅᓂᐊᖅᑐᖅ 
ᑮᓇᐅᔭᓕᐅᕈᑕᐅᒃᑲᓂᕋᓱᒃᑐᓄᑦ ᓴᓇᙳᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᕐᒧᑦ ᐃᖏᕐᕋᔾᔪᑕᐅᓗᓂ 
ᑮᓇᐅᔭᓕᐅᕈᓘᔭᕐᓂᕐᒧᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ ᔭᒐᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ.

ᓴᓇᙳᐊᖅᑐᓕᕆᓂᖅ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᓗ ᓴᓂᐊᒍᑦ, ᐱᓕᕆᓂᐅᔪᖅ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᕗᖅ 
ᐅᔭᕋᖕᓂᐊᕐᓂᒃᑯᑦ, ᐳᓚᕋᖅᑐᓕᕆᓂᒃᑯᑦ, ᐃᖃᓗᓕᕆᓂᒃᑯᓪᓗ ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᐊᑐᓂᑦ 
ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ, ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᔾᔪᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 
ᐊᖏᒡᓕᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ ᐃᓚᐅᑎᑕᐅᓚᐅᖅᐳᑦ 
ᐸᕐᓇᐅᑎᑦ ᓄᑖᙳᕆᐊᖅᑕᐅᑎᓪᓗᒋᑦ, ᓄᓇᕗᒻᒥ ᐅᔭᕋᖕᓂᐊᒐᒃᓴᓂᒃ ᕿᓂᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ, 2025−ᒥ ᐅᐱᕐᖔᒃᑯᑦ ᑐᓴᕋᓱᒡᕕᐅᓚᐅᕐᓗᑎᒃ. 
ᓄᓇᕗᒻᒧᑦ ᑎᑭᐅᑎᓇᓱᐊᕐᓂᖅ ᓂᐅᕐᕈᑎᖃᓚᐅᖅᐳᑦ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒥᒃ 
ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂ ᑮᓇᐅᔭᑎᒍᑦ, ᓄᑖᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᑦ 
ᑐᔪᕐᒥᔾᔪᑎᓄᑦ ᐊᒻᒪ ᐊᐅᓪᓚᕈᔾᔨᔨᓄᑦ ᒪᓕᒋᐊᓕᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᓚᐃᓴᓐᓯᓂᒃ 
ᑲᒪᒋᔭᐅᔪᓂᒃ ᓴᐳᔾᔨᓯᒪᔪᒪᓪᓗᑎᒃ ᐊᕙᑎᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒡᓗ ᓄᓇᓕᖕᓂ 
ᐱᕚᓪᓕᕈᑕᐅᕙᒃᑐᓂᒃ. ᓄᑖᙳᕆᐊᖅᑕᐅᓂᖓ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᓇᑦᑎᓕᕆᓂᕐᒧᓪᓗ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᐳᑦ, ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒥᒃ ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᒥᒃ 
ᐱᑕᖃᖅᑎᑦᑎᓪᓗᓂ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᓴᓇᕝᕕᖕᒥ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒥᒃ, 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓂᐅᕐᕈᑎᖃᖅᐸᖕᓂᕐᒥᒃ, ᐅᓄᕐᓂᖅᓴᓂᒡᓗ ᐃᓄᖕᓂᒃ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ.

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᓄᓇᕗᒻᒧᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ 
ᐊᖅᑯᑎᒃᓴᖅᑖᖅᑎᑦᑎᕗᑦ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ, 
ᐱᕙᓪᓕᐊᑎᑦᑎᓯᓐᓈᑦ ᐊᒃᑐᐊᓂᖃᕋᓗᐊᕐᒪᖔᑦ ᐃᓕᖅᑯᓯᒃᑯᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᒃ, ᐊᕙᑎᒥᒃ 
ᑲᒪᑦᑎᐊᕐᓂᕐᒥᒃ, ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᓂᒃ.

The Katujjiluta mandate commitment to “refresh strategic 
plans for sustainable economic development and 
diversification in all sectors” advanced with the completion 
of Sanatujut Sanajiit - A Strategy for the Arts in Nunavut. 
Developed in partnership with Inuit organizations and 
industry stakeholders, this strategy will guide investment 
in arts and culture as a driver of economic diversification, 
cultural preservation, and community employment.

Alongside the arts and cultural industries, work is advancing 
in mining, tourism, and fisheries to ensure each sector has 
a clear, updated framework for growth. Engagement took 
place with Nunavut Tunngavik Incorporated on the renewal 
of Parnautit, Nunavut’s Mineral Exploration and Mining 
Strategy, with public consultations held in spring 2025. 
Destination Nunavut marketed sustainable tourism through 
Canadian Northern Economic Development Agency 
funding, while new amendments to accommodation and 
outfitter regulations strengthened licensing oversight to 
protect the environment and maximize local benefits. 
The renewal of the Fisheries and Sealing Strategy was 
completed, providing an updated framework for sustainable 
industry growth, expanded markets, and greater Inuit 
participation.

Together, these refreshed strategies give Nunavut a 
clear roadmap to diversify its economy while ensuring 
development reflects cultural values, environmental 
stewardship, and community priorities.

ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᖅ ᐱᓕᕆᕝᕕᖕᓄᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᓂᒃ 
ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕈᖅᐸᓪᓕᐊᔾᔪᑎᓂᑦ
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Building skills and training for diverse sectors

“ᐅᓄᖅᓯᑎᑦᑎᓂᖅ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᐅᔪᓂᑦ 
ᓲᕐᓗ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒥᑦ, ᓴᓇᙳᐊᒐᕐᓂᑦ, ᒥᖅᓱᒐᕐᓂᓪᓗ, ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒥᑦ, 
ᒥᑭᑦᑐᓂᓪᓗ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᑦ ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕐᒥᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ 
ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂᓪᓗ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐊᖏᔪᒥᒃ 
ᑎᑭᐅᑎᓚᐅᖅᑐᑦ ᐊᖏᖅᑕᐅᑎᓪᓗᒍ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ. ᑖᓐᓇ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ, ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᖅ 
ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ, ᓇᓕᒧᒌᒃᑎᑦᑎᕗᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒡᓗ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᓄᓇᕘᑉ ᐅᔾᔨᕐᓇᓛᖑᖃᑕᐅᔪᒧᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐃᖏᕐᕋᔾᔪᑕᐅᕙᒃᑐᒧᑦ, ᓴᖅᑭᑎᑦᑎᓪᓗᓂ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ 
ᐊᖅᑯᑎᒋᔭᐅᔪᓐᓇᖅᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐃᓯᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᖏᒡᓕᕙᓪᓕᐊᓂᕐᒧᓪᓗ 
ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᓂᕆᔭᐅᕙᒃᑐᒥ.

ᐳᓚᕋᖅᑐᓕᕆᓂᖅ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᓗ ᐱᕚᓪᓕᕈᑎᖃᖅᓯᒪᕗᖅ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 
ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒥᒡᓗ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ. ᑖᓐᓇ CruiseReady! 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓯᓐᓈᑦ ᐊᒻᒪ ᐊᐅᓪᓚᕈᔾᔨᔨᓄᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᓚᐅᖅᐳᑦ 
ᖃᔅᓯᑲᓪᓚᖕᓂ ᓄᓇᓕᖕᓂ ᐱᕙᒌᔭᖅᑕᐅᖁᓪᓗᒋᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐳᓚᕋᖅᑐᓕᕆᔨᑦ 
ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᓐᓄᑦ, ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᔩᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑕᐅᔪᑦ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐱᓕᕆᐊᖑᓚᐅᖅᐳᑦ 
2023-2025−ᒥ ᐋᖅᑭᒋᐊᖅᑕᐅᒃᑲᓐᓂᖅᖢᓂ 2025−ᒥ ᐱᕕᒃᓴᖏᑦ 
ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕋᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᑕᒪᐃᓐᓂᒃ ᓴᓇᕝᕕᖕᒥ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐊᒻᒪ ᐃᓚᐅᔪᓂᒃ. ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᕙᒌᔭᖅᓯᒪᓂᕐᒥᒃ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥ 
ᐊᖏᒡᓕᕙᓪᓕᐊᖏᓐᓇᖅᑐᒥᒃ ᓄᓇᕘᓕᒫᒥ. 

ᐃᖃᓗᓕᕆᓂᕐᒥ, ᓇᑦᑎᓕᕆᓂᕐᒥ, ᒥᖅᑯᓕᖕᓂᓪᓗ, ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᓲᕐᓗ 
ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ ᐃᖃᓗᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᑲᔪᓯᓚᐅᖅᐳᖅ, 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᓪᓗ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᓄᓕᐊᔪᒃ ᐅᒥᐊᕐᔪᐊᕐᒥ. ᑲᓛᖦᖡᑦ ᓄᓈᓐᓂ 
ᖃᐅᔨᔾᔪᑕᐅᔪᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ ᓇᑦᑎᓕᕆᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ, 

“Increasing training for employment in sectors such as 
mining, arts and crafts, tourism, and small business in 
partnership with Inuit organizations and the private sector” 
was a Katujjiluta mandate commitment that reached a 
major milestone with the approval of the Mine Training 
Strategy. This Strategy, developed with Nunavut Arctic 
College, aligns education and training with the needs of one 
of Nunavut’s most significant economic drivers, creating 
clear pathways for Nunavummiut to enter and grow within 
the mining sector.

Tourism and cultural industries benefited from continued 
and refreshed training programs. The CruiseReady! workshop 
and Guide training was delivered in several communities to 
prepare communities for the growing cruise sector, and the 
Nalunaiqsijiit cruise ship training and internship initiative 
was delivered from 2023-2025 with a restructuring in 2025 
to improve timelines and better serve both industry needs 
and participants. Together, these initiatives strengthened 
workforce readiness in a sector that continues to expand 
across Nunavut. 

In fisheries, sealing, and fur, initiatives like the five-year 
IQaluk training program continued, while employment 
opportunities were expanded through the Nuliajuk Research 
Vessel. Lessons from Greenland are shaping sealing training, 
and new efforts are underway to strengthen fur training 
and sector capacity. Over $800,000 in funding supported 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᖅ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒡᓗ 
ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓄᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᓄᑦ
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fisheries and sealing development projects. Work is also 
underway to create new positions focused on long-term 
fur sector development.

Community-based training remained a central pillar of 
economic development, with the Strategic Investments 
Program, Small Business Support Program, and the 
Community Capacity Building Program collectively 
providing over $3.2 million annually. These programs 
have supported initiatives ranging from outfitter training 
and driver education planning to mentorship programs 
and traditional skills workshops. 

At Nunavut Arctic College, program delivery expanded 
across trades, cultural industries, and business programs, 
while a new community needs assessment process 
guided program design. The College also broadened 
Inuktut course offerings in Community Learning Centres 
and advanced blended and online learning options to 
reach more learners.

Together, these initiatives are building a diverse 
and responsive training ecosystem that prepares 
Nunavummiut for success across multiple sectors, 
supporting livelihoods, cultural continuity, and stronger 
community economies.

ᓄᑖᓂᒡᓗ ᐱᓇᔪᒃᑕᐅᔪᓂᒃ ᐱᓕᕆᕙᓪᓕᐊᓕᖅᖢᑎᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐊᒥᕐᓂᒃ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᒥᒡᓗ ᐊᔪᙱᓐᓂᕆᔭᐅᔪᒥᒃ. 
$800,000 ᐅᖓᑖᓃᑦᑐᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᐳᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᓇᑦᑎᓕᕆᓂᕐᒧᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ. ᐱᓕᕆᔪᖃᖅᐸᓪᓕᐊᒋᕗᖅ 
ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᑲᒪᒋᔭᖃᓪᓗᐊᑕᕐᓂᐊᖅᑐᓂᒃ ᐊᕗᖓᑲᓪᓚᒃ 
ᐊᒥᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ.

ᓄᓇᓕᓐᓂ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᑐᙵᕕᓪᓗᐊᑕᐅᖏᓐᓇᓚᐅᖅᑐᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ, 
ᑐᑭᒧᐊᕈᑏᑦ ᕿᑐᕐᖏᐅᖅᑐᒃᓴᓄᑦ ᐱᓕᕆᐊᑦ, ᒥᑭᔫᑎᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐃᑲᔪᖅᓰᓂᕐᒧᑦ 
ᐱᓕᕆᐊᑦ, ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᑲᑐᔾᔨᓪᓗᑎᒃ ᑐᓂᓯᕙᒃᖢᑎᒃ 
$3.2 ᒥᓕᐊᓐ ᐅᖓᑖᓂ ᐊᕐᕌᒍᑕᒫᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᑦ ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᓯᒪᕗᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᒪᑯᓇᙵᑦ ᐊᐅᓪᓚᕈᔾᔨᔨᐅᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᓂᕐᒥᒃ 
ᐊᖁᒋᐅᖅᓴᓂᕐᒧᓪᓗ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐸᕐᓇᐃᓂᕐᒥᒃ ᑲᔪᖏᖅᓴᐃᔪᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓄᑦ ᐱᓕᕆᖃᑎᒌᓄᑦ. 

ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ, ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᑲᔪᓯᑎᑦᑎᓂᖅ ᐊᖏᒡᓕᒋᐊᓚᐅᖅᐳᖅ 
ᓴᓇᔪᓕᕆᓂᕐᒧᑦ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ, ᓄᑖᒥᒡᓗ 
ᓄᓇᓕᖕᓂ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᖃᐅᔨᓴᖅᓯᓂᕐᒧᑦ ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᒥᒃ ᑐᑭᒧᐊᒍᑎᖃᖅᖢᑎᒃ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ. ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓚᐅᕆᕗᖅ ᐃᓄᒃᑐᑦ 
ᐊᔪᕈᓐᓃᖅᓴᒐᒃᓴᓂᒃ ᒪᓂᒪᑎᑕᐅᔪᓂᒃ ᓄᓇᓕᖕᓂ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᔪᓂ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓪᓗᑎᒡᓗ ᑲᑎᖅᓱᖅᓯᒪᔪᓂᒃ ᖃᕆᑕᐅᔭᒃᑯᓪᓗ ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ ᑎᑭᐅᑎᔪᒪᓪᓗᑎᒃ ᐅᓄᕐᓂᖅᓴᓂᒃ ᐃᓕᑦᑎᕙᓪᓕᐊᔪᓂᒃ.

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᑦ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒃ 
ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᑐᓂᒡᓗ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᕙᒃᑐᓂᒃ ᐱᕙᒌᔭᖅᑎᑦᑎᔪᓂᒃ 
ᓄᓇᕗᒻᒥᐅᓂᒃ ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᓂ, 
ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ, ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ, ᓴᙱᓂᖅᓴᒥᒡᓗ 
ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᓕᐅᕋᓱᒃᐸᖕᓂᕐᒧᑦ.
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The Government of Nunavut advanced the Katujjiluta 
mandate commitment to “identify and promote 
opportunities for new local businesses and services” 
with the launch of the Inuit Tourism Mentorship 
Program, which paired five Inuit-owned tourism 
businesses with experienced mentors through a 
partnership with Catalyst+. This initiative reflects how 
expanding entrepreneurial skills and building networks 
is helping Nunavut businesses grow and compete in 
wider markets.

Business skills expanded 
in the resource sector, 
where the Introduction 
to Prospecting course 
was upgraded and a full 
review of the Nunavut 
Prospector Program 
began to better support 
advanced projects. 
Communities strengthened planning through updated 
Community Economic Development Plans, supported by 
Strategic Investments and Community Capacity Building 
funding that is bringing local priorities into action.

The 20-year Nunavut Parks 
and Special Places Strategy 
and updated Parks Master 

and Management Plans 
were approved, providing 

the foundation for a 
Nunavut Parks System and 

Implementation Plan

Growing local business and service opportunities

ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᖅᐳᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ 
ᐅᑯᓄᖓ “ᓇᓗᓇᐃᕐᓗᒋᑦ ᐅᔾᔨᕐᓇᖅᓯᑎᓪᓗᒋᓪᓗ ᐱᕕᒃᓴᐃᑦ ᓄᑖᓄᑦ ᓄᓇᓕᖕᓂ 

ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓄᓪᓗ” 
ᓴᖅᑭᑕᐅᑎᓪᓗᒍ ᐃᓄᐃᑦ ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᔪᖏᖅᓴᐃᔪᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ, 
ᑲᑎᙵᑎᑦᑎᓪᓗᓂ ᑕᓪᓕᒪᓂᒃ ᐃᓄᖕᓄᑦ−
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᓂᑰᔪᓄᑦ 
ᑲᔪᖏᖅᓴᐃᔨᓄᑦ ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᒃ 
Catalyst+. ᑖᓐᓇ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ 
ᑕᑯᒃᓴᐅᑎᑦᑎᕗᖅ ᖃᓄᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ 
ᓇᖕᒥᓂᖃᕈᓐᓇᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒡᓗ ᐱᓕᕆᖃᑎᒌᒃᐸᖕᓂᕐᒥᒃ 
ᐃᑲᔪᖅᐸᖕᓂᖓᓂᒃ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ 

ᐊᖏᒡᓕᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᐱᓇᔪᖃᑕᐅᔪᓐᓇᕐᓂᕐᒥᒡᓗ ᐊᖏᓂᖅᓴᓂ ᓂᐅᕐᕈᑎᖃᕐᕕᐅᕙᒃᑐᓂ.

ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᑦ ᐱᕚᓪᓕᓚᐅᖅᐳᑦ ᓄᓇᒥᙶᖅᑐᓂᒃ 
ᐱᓕᕆᕝᕕᖕᓂ, ᑕᐃᑲᓂᓗ ᐱᒋᐊᓕᓵᕐᓂᖅ ᐅᔭᕋᒃᓯᐅᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᒐᒃᓴᖅ 
ᓄᑖᙳᕆᐊᖅᑎᑕᐅᓚᐅᖅᐳᖅ ᐊᑕᖐᑦᑎᐊᖅᖢᓂᓗ ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ 
ᐅᔭᕋᒃᓯᐅᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᒥᒃ ᐃᑲᔪᖅᑐᐃᑦᑎᐊᕐᓂᖅᓴᐅᓕᓚᐅᖅᐳᖅ ᓯᕗᕙᓯᖕᓂᖅᓴᓂᒃ 
ᐱᓕᕆᐊᖑᔪᓂᒃ. ᓄᓇᓖᑦ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓗᑎᒃ ᐸᕐᓇᐅᑎᒥᒃ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᑎᒍᑦ 
ᓄᓇᓕᖕᓂ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᑎᒍᑦ, ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑎᒃ 
ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᒪᔪᓄᑦ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᒃᑲᓐᓂᕋᓱᒃᑐᓄᑦ ᓄᓇᓕᖕᓂᓗ 
ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓄᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᓄᑦ ᑕᒪᓐᓇᓗ 
ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᓪᓗᓂ ᓄᓇᓕᖕᓂ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᔾᔪᑕᐅᓕᕐᓗᑎᒃ.

ᐱᕈᖅᐸᓪᓕᐊᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒡᓗ

ᐊᕙᑎᓄᑦ ᐅᑭᐅᓄᑦ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓄᑦ ᐅᑭᐅᓄᑦ ᓄᓇᕗᒻᒥ 
ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᓪᓗ ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᓪᓗ 
ᓄᓇᖃᕐᕖᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᓄᓇᖃᕐᕖᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ 

ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓪᓗ ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓪᓗ ᒥᕐᖑᐃᖅᓯᕐᕖᑦ 
ᐸᕐᓇᐅᑎᓪᓗᐊᑕᖓ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ ᐸᕐᓇᐅᑎᓪᓗᐊᑕᖓ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ 
ᐸᕐᓇᐅᑎᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᐳᖅ, ᐸᕐᓇᐅᑎᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᐳᖅ, 
ᑐᙵᕕᒋᔭᐅᓕᖅᖢᑎᒃ ᓄᓇᕗᒻᒥ ᑐᙵᕕᒋᔭᐅᓕᖅᖢᑎᒃ ᓄᓇᕗᒻᒥ 
ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᐊᑐᖅᐸᒃᑕᖏᓐᓄᑦ ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᐊᑐᖅᐸᒃᑕᖏᓐᓄᑦ 

ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒧᑦᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒧᑦ
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The Government of Nunavut advanced the Katujjiluta 
mandate commitment to “identify and promote 
opportunities for new local businesses and services” 
with the launch of the Inuit Tourism Mentorship 
Program, which paired five Inuit-owned tourism 
businesses with experienced mentors through a 
partnership with Catalyst+. This initiative reflects how 
expanding entrepreneurial skills and building networks 
is helping Nunavut businesses grow and compete in 
wider markets.

Business skills expanded 
in the resource sector, 
where the Introduction 
to Prospecting course 
was upgraded and a full 
review of the Nunavut 
Prospector Program 
began to better support 
advanced projects. 
Communities strengthened planning through updated 
Community Economic Development Plans, supported by 
Strategic Investments and Community Capacity Building 
funding that is bringing local priorities into action.

The 20-year Nunavut Parks 
and Special Places Strategy 
and updated Parks Master 

and Management Plans 
were approved, providing 

the foundation for a 
Nunavut Parks System and 

Implementation Plan

Major infrastructure improvements also created new 
opportunities for local businesses and service providers. 
Substantial upgrades to airport terminals and runways 
across the territory improved safety and accessibility, while 
ongoing work is assessing how legacy airport lands and 
buildings can be reclaimed or repurposed for new commercial 
opportunities. Capital funding to build heritage facilities was 
increased from $700,000 to $1 million.

Progress was also made in safeguarding land, wildlife, and 
special places for cultural recreation, tourism, and local 
business opportunities. The 20-year Nunavut Parks and 
Special Places Strategy and updated Parks Master and 
Management Plans were approved, providing the foundation 
for a Nunavut Parks System and Implementation Plan.

Larger-scale opportunities also advanced through the 
completion of the Kivalliq Inter-Community Road Study, 
which assessed the sustainability and viability of a 725 km 
all-season road network to connect Kivalliq communities. 

Together, these efforts are helping Nunavummiut launch and 
expand sustainable enterprises with stronger skills, clearer 
plans, and greater access to markets and opportunities. 

ᐊᖏᔪᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᑦ ᐱᐅᓯᒋᐊᖅᑕᐅᓂᖏᑦ ᓴᖅᑭᑦᑎᓚᐅᕆᕗᑦ ᓄᑖᓂᒃ ᐱᕕᒃᓴᓂᒃ 
ᓄᓇᓕᖕᓂ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕋᖅᑎᓄᑦ. ᓄᑖᙳᕆᐊᖅᑎᑕᐅᕐᔪᐊᖅᑐᑦ 
ᒥᑦᑕᕐᕕᖕᒥ ᐅᑕᖅᑭᕖᑦ ᐊᒻᒪ ᒥᕝᕖᑦ ᓄᓇᕘᓕᒫᒥ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ 
ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓯᕈᓐᓇᕐᓂᕐᒥᒃ, ᐱᓕᕆᐊᖑᐃᓐᓇᖅᑎᓪᓗᒍ 
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᖃᓄᖅ ᒥᑦᑕᕐᕕᖕᒥ ᓄᓇᑐᖃᐃᑦ ᐊᒻᒪ ᐃᒡᓗᕐᔪᐊᑦ 
ᐅᑎᖅᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᓄᑖᓄᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓄᑦ. ᐊᑭᑐᔫᑎᓄᑦ ᑐᕌᖓᔪᑦ 
ᐃᑦᑕᕐᓂᓴᓕᕆᕝᕕᖕᓄᑦ $700,000-ᓂᒃ $1 ᒥᓕᐊᓄᑦ ᐃᓚᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ.

ᐱᕙᓪᓕᐊᓂᖃᓚᐅᕆᕗᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒥᒃ ᓄᓇᒥᒃ, ᐆᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᐊᔾᔨᐅᙱᑦᑐᓂᒃ 
ᓄᓇᓂᒃ ᐃᓕᖅᑯᓯᕐᒧᑦ ᑭᐱᙳᐃᔭᐅᑎᓄᑦ, ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ 
ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ. ᐊᕙᑎᓄᑦ ᐅᑭᐅᓄᑦ ᓄᓇᕗᒻᒥ ᒥᕐᖑᐃᖅᓯᕐᕖᑦ 
ᓴᐳᔾᔭᐅᓯᒪᔪᓪᓗ ᓄᓇᖃᕐᕖᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓪᓗ 
ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᐸᕐᓇᐅᑎᓪᓗᐊᑕᖓ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ ᐸᕐᓇᐅᑎᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᐳᖅ, 
ᑐᙵᕕᒋᔭᐅᓕᖅᖢᑎᒃ ᓄᓇᕗᒻᒥ ᒥᕐᖑᐃᖅᓯᕐᕖᑦ ᐊᑐᖅᐸᒃᑕᖏᓐᓄᑦ 
ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒧᑦ.

ᐊᖏᓂᖅᓴᓂᒃ ᐱᕕᒃᓴᓂᒃ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᕆᕗᑦ ᐱᔭᕇᖅᑕᐅᓂᖓᓄᑦ ᑭᕙᓪᓕᕐᒥ 
ᓄᓇᓕᖕᓂ ᐊᖅᑯᓯᐅᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᖅ, ᖃᐅᔨᓴᕈᑕᐅᓪᓗᓂ ᑲᔪᓰᓐᓇᕈᓐᓇᕐᓂᖓᓂᒃ 
ᐊᔪᕐᓇᙱᓐᓂᖓᓂᒡᓗ 725 ᑭᓛᒥᑕᓂᒃ ᐊᕐᕌᒍᓕᒫᖅ ᐊᖅᑯᓯᐅᕐᓂᕐᒥᒃ 
ᐊᑦᑕᑕᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᑭᕙᓪᓕᕐᒥ ᓄᓇᓕᖕᓂᒃ. 

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑖᒃᑯᐊ ᐱᓇᔪᒃᑕᐅᔪᑦ ᐃᑲᔫᑕᐅᕗᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᓴᖅᑭᑦᑎᔾᔪᑕᐅᓪᓗᑎᒃ 
ᐊᒻᒪ ᐊᖏᒡᓕᕙᓪᓕᐊᑎᑦᑎᓪᓗᑎᒃ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᓂᒃ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ 
ᐊᔪᙱᓐᓂᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ, ᑐᑭᓯᓇᕐᓂᖅᓴᓂᒃ ᐸᕐᓇᐅᑎᖃᕐᓗᑎᒃ, ᐊᒻᒪ 
ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᓂᐅᕐᕈᑎᖃᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᒻᒪ ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ. 
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Building a greener future for Nunavut

ᐱᕈᖅᓴᐃᓂᖅ ᓱᕈᕐᓇᙱᓐᓂᖅᓴᒥᒃ ᓯᕗᓂᒃᓴᒥᒃ ᓄᓇᕗᒻᒧᑦ

“Investigating the potential for alternative building 
technologies to be used and manufactured in Nunavut, with 
an emphasis on energy-efficient, climate-friendly 
construction” was a Katujjiluta mandate commitment that 
saw several notable milestones including the completion of a 
new energy-efficient Government of Nunavut office in Baker 
Lake. This milestone demonstrates how improved building 
design can reduce operating costs, strengthen resilience, and 
serve as a model for climate-ready infrastructure across 
the territory.

Renewable energy and efficiency expanded at the household 
and community level. The Sustainable Energy Support 
Program helped more than 400 homeowners and cabin 
owners install solar panels 
and complete retrofits, 
while energy modelling is 
now applied to every new 
Government of Nunavut 
building to lower operating 
costs. Through the Country 
Food Distribution Program, community freezers were 
upgraded with renewable systems, including a solar-powered 
facility, showing how clean energy can sustain essential 
services while cutting costs.

Resilient infrastructure and innovative design also advanced. 
In addition to the energy-efficient office in Baker Lake, 

The Sustainable Energy Support 
Program helped more than 400 
homeowners and cabin owners 

install solar panels

“ᖃᐅᔨᓴᕐᓗᑎᒃ ᐊᓯᐊᒍᖔᖅ ᐃᒡᓗᕐᔪᐊᓄᑦ ᐱᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᓴᓇᔭᐅᔪᒃᓴᓂᒡᓗ ᓄᓇᕗᒻᒥ, ᐱᔾᔪᑎᖃᓪᓗᐊᑕᕐᓗᑎᒃ ᐆᒻᒪᖅᑯᑎᑐᓗᐊᙱᑦᑐᓂᒃ, ᓯᓚᒧᑦ 
ᖁᐊᖅᓵᕐᓇᙱᑦᑐᓂᒃ ᐃᒡᓗᓕᐅᕐᓂᕐᒥᒃ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ 

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᓯᒪᔭᖏᑦ ᐊᒥᓱᑲᓪᓚᖕᓂᒃ 
ᐅᔾᔨᕐᓇᖅᑐᓂᒃ ᐱᕚᓪᓕᕈᑎᖃᓚᐅᖅᑐᑦ 
ᐱᖃᓯᐅᑎᓪᓗᒍ ᐱᔭᕇᖅᑕᐅᓂᖓ ᓄᑖᖅ 
ᐆᒻᒪᖅᑯᑎᑐᓗᐊᙱᑦᑐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖓ ᖃᒪᓂᖅᑐᐊᕐᒥ. ᑖᓐᓇ 
ᐊᓂᒍᖅᑕᐅᔪᖅ ᑕᑯᒃᓴᐅᑎᑦᑎᕗᖅ ᖃᓄᖅ 
ᐱᐅᓯᒋᐊᖅᓯᒪᔪᑦ ᐃᒡᓗᕐᔪᐊᑦ ᑕᐅᑦᑐᒃᓴᖏᑦ 
ᒥᒃᖠᒋᐊᖅᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐊᑭᓕᖅᓱᕆᐊᓕᖕᓂᒃ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓗᓂ 

ᐊᓂᒍᐃᔪᓐᓇᕐᓂᕐᒥᒃ, ᐱᔨᑦᑎᕋᕈᑕᐅᓗᓂᓗ ᐃᔾᔪᐊᒐᒃᓴᐅᓗᓂ ᓯᓚᒧᑦ−
ᐱᑐᐃᓐᓇᕆᐊᓕᖕᒧᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕐᒥ.

ᐊᑐᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ ᐆᒻᒪᖅᑯᑎᑦ ᐊᒻᒪ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᑦ ᐊᖏᒡᓕᒋᐊᖅᑕᐅᓗᑎᒃ 
ᐃᒡᓗᒥᐅᖃᑎᒌᓄᑦ ᐊᒻᒪ ᓄᓇᓕᖕᓄᑦ. ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐆᒻᒪᖅᑯᑎᖃᕐᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ ᐃᑲᔪᓚᐅᖅᐳᖅ 400 ᐅᖓᑖᓃᑦᑐᓂᒃ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᐃᒡᓗᕋᓛᖃᖅᑎᓂᒡᓗ ᐃᓕᐅᖅᑲᐃᓂᕐᒥᒃ ᓯᕿᓂᕐᒧᑦ 
ᐆᒻᒪᖅᑯᓯᐅᕈᑎᓂᒃ ᐊᒻᒪ ᐱᐊᓂᒃᓯᓗᑎᒃ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒥᒃ, ᐆᒻᒪᖅᑯᑎᓄᑦ 
ᐆᒃᑑᑎᑦ ᒫᓐᓇ ᐊᑐᖅᑕᐅᓕᖅᖢᑎᒃ ᑕᒪᐃᓐᓄᑦ ᓄᑖᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᒡᓗᖁᑎᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᑭᒃᖠᒋᐊᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ. ᐃᓄᐃᑦ ᓂᕿᖏᓐᓂᒃ 
ᑐᓂᐅᖅᑲᐃᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᑯᑦ, ᓄᓇᓕᖕᓂ ᖁᐊᖅᓰᕖᑦ ᓄᑖᙳᕆᐊᖅᑕᐅᓚᐅᖅᐳᑦ 
ᐊᓯᔾᔨᒋᐊᒐᒃᓴᐅᔪᓂᒃ ᐱᓕᕆᔾᔪᑎᓂᒃ, ᐃᓚᖃᖅᖢᓂ ᓯᕿᓂᕐᒧᑦ ᐆᒻᒪᖅᑯᑎᖃᖅᑐᒥᒃ 
ᐃᒡᓗᕐᔪᐊᒥᒃ, ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᓂ ᖃᓄᖅ ᓴᓗᒪᔪᒥᒃ ᐆᒻᒪᖅᑯᑎᖃᕐᓂᖅ 
ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕐᒪᖔᑦ ᐊᑐᖅᑕᐅᓪᓚᕆᒋᐊᖃᖅᑐᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ 
ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᒡᓗ ᐊᑭᒃᖠᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ.

ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐆᒻᒪᖅᑯᑎᖃᕐᓂᕐᒧᑦ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᐆᒻᒪᖅᑯᑎᖃᕐᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ 

ᐃᑲᔪᓚᐅᖅᐳᖅ 400 ᐃᑲᔪᓚᐅᖅᐳᖅ 400 
ᐅᖓᑖᓃᑦᑐᓂᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᐅᖓᑖᓃᑦᑐᓂᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ 

ᐃᒡᓗᕋᓛᖃᖅᑎᓂᒡᓗ ᐃᓕᐅᖅᑲᐃᓂᕐᒥᒃ ᐃᒡᓗᕋᓛᖃᖅᑎᓂᒡᓗ ᐃᓕᐅᖅᑲᐃᓂᕐᒥᒃ 
ᓯᕿᓂᕐᒧᑦ ᐆᒻᒪᖅᑯᓯᐅᕈᑎᓂᒃᓯᕿᓂᕐᒧᑦ ᐆᒻᒪᖅᑯᓯᐅᕈᑎᓂᒃ
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“Investigating the potential for alternative building 
technologies to be used and manufactured in Nunavut, with 
an emphasis on energy-efficient, climate-friendly 
construction” was a Katujjiluta mandate commitment that 
saw several notable milestones including the completion of a 
new energy-efficient Government of Nunavut office in Baker 
Lake. This milestone demonstrates how improved building 
design can reduce operating costs, strengthen resilience, and 
serve as a model for climate-ready infrastructure across 
the territory.

Renewable energy and efficiency expanded at the household 
and community level. The Sustainable Energy Support 
Program helped more than 400 homeowners and cabin 
owners install solar panels 
and complete retrofits, 
while energy modelling is 
now applied to every new 
Government of Nunavut 
building to lower operating 
costs. Through the Country 
Food Distribution Program, community freezers were 
upgraded with renewable systems, including a solar-powered 
facility, showing how clean energy can sustain essential 
services while cutting costs.

Resilient infrastructure and innovative design also advanced. 
In addition to the energy-efficient office in Baker Lake, 

The Sustainable Energy Support 
Program helped more than 400 
homeowners and cabin owners 

install solar panels

modernized power plants are also under construction 
in several communities. Pilot projects with the Nunavut 
Housing Corporation and Department of Transportation 
and Infrastructure Nunavut are testing low-carbon 
construction technologies, while expanded aerial mapping 
and data collection are improving climate-risk planning for 
future builds.

Partnerships remain central to this progress. The Independent 
Power Producer Policy, finalized in consultation with Nunavut 
Tunngavik Incorporated and Regional Inuit Associations, 
ensures Inuit leadership in renewable energy development, 
while upcoming initiatives such as the Kivalliq Energy Forum 
will strengthen collaboration across governments, businesses, 
and communities. Nunavut’s first Independent Power 
Producer Agreement was also signed in Sanikiluaq with the 
Inuit-owned Nunavut Nukkiksautiit Corporation, marking a 
major step in Inuit-led renewable energy. The first face-to-face 
meeting of the Nunavut Climate Change Youth Advisory 
Committee also took place, creating a forum for young 
Nunavummiut to share their perspectives and shape climate 
policy and adaptation planning.

Together, these advances are reducing costs, cutting 
fossil fuel use, and embedding Inuit leadership in clean 
energy, marking clear progress toward a greener and more 
self-reliant Nunavut.

ᒪᑭᒪᔪᓐᓇᑦᑎᐊᖅᑐᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᑦ ᐊᒻᒪ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᖅᓯᒪᔪᑦ ᐋᖅᑭᒃᓯᒪᓂᒃᓴᖏᑦ 
ᐱᐅᓯᒋᐊᖅᓯᒪᖕᒥᔪᑦ. ᖄᒃᑲᓐᓂᐊᒍᑦ ᐆᒻᒪᖅᑯᑎᑐᓗᐊᙱᑦᑐᒥᒃ ᐊᒡᓚᕝᕕᒃ ᖃᒪᓂ'ᑐᐊᕐᒥ, 
ᓄᑖᙳᕆᐊᖅᓯᒪᔪᑦ ᐊᐅᓚᐅᑎᖃᕐᕖᑦ ᓴᓇᔭᐅᕙᓪᓕᐊᖕᒥᔪᑦ ᖃᔅᓯᑲᓪᓚᖕᓂ ᓄᓇᓕᖕᓂ. 
ᐆᒃᑑᒪᔭᒍᑕᐅᔪᑦ ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ ᐊᒻᒪ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪ 
ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᔨᒃᑯᓐᓂ ᓄᓇᕗᒻᒥ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᕗᑦ ᐳᔪᕐᓗᖃᙱᓐᓂᖅᓴᓂᒃ 
ᐃᒡᓗᓕᐅᕈᑎᒃᓴᓂᒃ, ᖃᖓᑕᓲᒃᑯᑦ ᓄᓇᙳᐊᓕᐅᕐᓂᖅ ᐊᒻᒪ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᑯᑦ ᑲᑎᖅᓱᖅᑕᐅᔪᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᕙᓪᓕᐊᕗᑦ ᓯᓚᒧᑦ−ᐊᑦᑕᕐᓇᖅᑐᓄᑦ 
ᐸᕐᓇᐅᑎᓂᒃ ᓯᕗᓂᒃᓴᒥ ᐃᒡᓗᓕᐅᖅᑕᐅᔪᒃᓴᓄᑦ.

ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᑐᙵᕕᒋᔭᐅᖏᓐᓇᖅᐳᖅ ᑕᒪᑐᒧᖓ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒧᑦ. 
ᐃᒻᒥᒃᑰᖅᑐᑦ ᐆᒻᒪᖅᑯᑎᑖᖅᑎᑦᑎᕙᒃᑐᑦ ᐊᑐᐊᒐᖓ, ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑐᖅ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᑦ ᐊᒻᒪ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ, ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᓪᓗᓂ 
ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᒋᔭᐅᓂᖏᓐᓂᒃ ᐊᓯᔾᔨᒐᒃᓴᐅᔪᓂᒃ ᐆᒻᒪᖅᑯᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ, 
ᐊᒡᒋᖅᐸᓪᓕᐊᔪᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᓲᕐᓗ ᑭᕙᓪᓕᕐᒥ ᐆᒻᒪᖅᑯᑎᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᓂᖅ ᓴᙱᒃᑎᒋᐊᕈᑕᐅᓂᐊᖅᖢᓂ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓂ, 
ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ, ᐊᒻᒪ ᓄᓇᓕᖕᓂ. ᓄᓇᕘᑉ ᓯᕗᓪᓕᖅᐹᖓ ᐃᓛᒃᑰᖅᑐᖅ 
ᐆᒻᒪᖅᑯᑎᑖᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᕆᕗᖅ ᓴᓂᑭᓗᐊᕐᒥ 
ᐃᓄᖕᓄᑦ−ᓇᖕᒥᓂᕆᔭᐅᔪᒧᑦ ᓄᓇᕗᒻᒥ ᓄᑭᒃᓴᐅᑎᒃᑯᑦ ᑎᒥᖁᑖᓄᑦ, ᓇᓗᓇᐃᖅᓯᓪᓗᓂ 
ᐊᖏᔪᒻᒪᕆᖕᒥᒃ ᐊᓪᓗᕆᐊᕐᓂᐅᔪᒥᒃ ᐃᓄᖕᓄᑦ−ᐊᐅᓚᑕᐅᓪᓗᓂ ᐊᓯᔾᔨᒋᐊᒐᒃᓴᐅᔪᓄᑦ 
ᐆᒻᒪᖅᑯᑎᓄᑦ. ᓯᕗᓪᓕᖅᐹᒥᑦ ᑲᑎᒪᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥᑦ ᓯᓚᐅᑉ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓᓄᑦ 
ᒪᒃᑯᒃᑐᑦ ᐅᖃᐅᔾᔪᐃᔨᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ, ᓴᖅᑭᑦᑎᓪᓗᑎᒃ ᑲᑎᒪᓂᕐᒥᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᑦ ᑐᓴᖅᑎᑦᑎᓂᐊᕐᓗᑎᒃ ᐋᖅᑭᒃᓱᐃᓗᑎᒡᓗ ᓯᓚᐅᑉ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓᓄᑦ ᐊᑐᐊᒐᕐᓂᑦ ᓱᖏᐅᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᐸᕐᓇᐅᑎᓂᑦ.

ᐊᑕᐅᑦᑎᒃᑯᑦ, ᑕᒪᒃᑯᐊ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᔪᑦ ᐊᑭᒃᖠᒋᐊᖅᑎᑦᑎᕙᓪᓕᐊᕗᑦ, ᐅᖅᓱᐊᓗᒃᓴᒥᒃ 
ᐊᑐᙱᓐᓂᖅᓴᐅᓕᖅᖢᑎᒃ, ᐃᓕᐅᖅᑲᐃᓪᓗᑎᒡᓗ ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᖏᓐᓂᒃ ᓴᓗᒪᔪᒥᒃ 
ᐆᒻᒪᖅᑯᑎᖃᕐᓂᕐᒥᒃ, ᓇᓗᓇᙱᑦᑎᐊᖅᑐᒥᒃ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒥᒃ ᓱᕈᕐᓇᙱᓐᓂᖅᓴᒧᑦ 
ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᖅᓴᐅᓕᖅᑐᒧᓪᓗ ᓄᓇᕗᒻᒥ.
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“Enhancing supports for harvesters” was a central Katujjiluta 
mandate action, advanced through new agreements, 
expanded training, and stronger on-the-ground support. A 
major milestone was the signing of a five-year, $3.1 million 
Sustainable Canadian Agriculture Partnership Agreement with 
Agriculture and Agri-Food Canada, which broadened federal 
support for research and Indigenous harvesting initiatives and 
ensured programming better reflects Nunavut’s realities.

Alongside this agreement, internal Government of Nunavut 
capacity was strengthened to track the economic and 
cultural impacts of harvesting, with new collaboration 
underway on fisheries research and a joint study with 
Nunavut Tunngavik Incorporated and the federal government 
to assess the status of community freezers.

Direct supports also reached harvesters on the ground. The 
Small Business Support Program, Fisheries Diversification and 
Development Policy, and the Sealing Contribution Program 
enabled harvesters across the territory to acquire nets, sleds, 
and fur processing tools, while also funding firearms safety, 
butchering, and vessel training. These efforts helped maintain 
traditional livelihoods while strengthening food security.

Supporting harvesters, sustaining communities

“ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᕐᒥᑦ ᐃᑲᔪᖅᑐᕐᓂᕐᒥᑦ ᐊᖑᓇᓱᒃᑎᓄᑦ” ᑐᑦᑕᕐᕕᐅᓚᐅᖅᑐᖅ 
ᑲᑐᔾᔨᓗᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑦ ᖃᓄᐃᓕᐅᕆᐊᕈᑎᑦ, ᓯᕗᒻᒧᐊᒃᑎᑕᐅᓗᑎᒃ ᓄᑖᓄᑦ 
ᐊᖏᕈᑎᓄᑦ, ᐊᖏᒡᓕᒋᐊᕐᓗᒍ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ, ᓴᙱᓂᖅᓴᕐᓗ ᓄᓇᒥ ᐃᑲᔪᖅᓱᐃᓂᖅ. 
ᐱᕐᔪᐊᖑᓪᓗᓂ ᓇᓗᓇᐃᒃᑯᑕᖅ ᐊᑎᓕᐅᖅᑕᐅᓂᖓ ᐅᑭᐅᓄᑦ ᑕᓪᓕᒪᓄᑦ, $3.1 
ᒥᓕᐊᓐ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᑲᓇᑕᒥ ᐱᕈᖅᓰᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐱᕈᖅᓰᕕᓕᕆᔨᓂᒃ ᓂᕿᓂᒡᓗ ᐱᕈᖅᓰᕕᓕᕆᔨᓂᒃ ᑲᓇᑕᒥ, 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᓂ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᖑᓇᓱᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ 
ᐱᓕᕆᐊᒃᓴᑦ ᐊᒃᑐᐊᓂᖃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓄᓇᕘᑉ ᐱᓪᓚᑦᑖᖑᓂᖏᓐᓂᒃ.

ᑖᔅᓱᒪ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᓴᓂᐊᒍᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᓗᐊᓂ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᖅ 
ᓴᙱᒃᑎᒋᐊᖅᑕᐅᓚᐅᖅᐳᖅ ᑐᔾᔭᖅᓯᔪᒪᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᕐᒧᓪᓗ 
ᐊᒃᑐᖅᓯᓂᐅᕙᒃᑐᓂᒃ ᐊᖑᓇᓱᖕᓂᕐᒧᑦ, ᓄᑖᒥᒃ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᖅᑕᖃᓕᖅᖢᓂ 
ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕐᒥᒡᓗ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒡᓗ ᖃᐅᔨᓴᕈᒪᓪᓗᑎᒃ ᖃᓄᐃᓕᖓᓕᕐᓂᖏᓐᓂᒃ 
ᓄᓇᓕᖕᓂ ᖁᐊᖅᓰᕕᖕᓄᑦ.

ᑐᕋᐃᓐᓇᖅᑐᒥᒃ ᐃᑲᔪᖅᑐᐃᓂᖅ ᑎᑭᐅᑎᓚᐅᕆᕗᖅ ᐊᖑᓇᓱᒃᑎᓄᑦ ᓄᓇᒥ. 
ᒥᑭᑦᑐᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ, ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᕈᓘᔭᖅᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᓪᓗ ᐊᑐᐊᒐᖅ, ᓇᑦᑎᓕᕆᓂᕐᒧᓪᓗ 
ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓯᒪᕗᖅ ᐊᖑᓇᓱᒃᑎᓂᒃ 
ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕆᔭᐅᔪᒥ ᐱᑖᕈᓐᓇᖅᖢᑎᒃ ᒪᑦᑎᑦᑕᐅᑎᓂᒃ, 
ᖃᒧᑎᓂᒃ, ᐊᒥᓕᕆᔾᔪᑎᓂᒡᓗ ᐱᓕᕆᔾᔪᑕᐅᕙᒃᑐᓂᒃ, ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᓗ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᖁᑭᐅᑎᓂᒃ ᖁᐊᖅᓵᕐᓇᖅᑕᐃᓕᒪᓂᕐᒥᒃ, ᐱᓚᒃᑐᐃᓂᕐᒥᒃ, 
ᐅᒥᐊᓂᒡᓗ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒃ. ᑕᒪᒃᑯᐊ ᐱᓇᔪᒃᑕᐅᔪᑦ ᐃᑲᔪᓚᐅᖅᐳᑦ 
ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓯᓐᓈᑦ ᓂᕿᒃᓴᖃᑦᑎᐊᕐᓂᕐᒥᒃ.

ᐃᑲᔪᖅᑐᐃᓂᖅ ᐊᖑᓇᓱᒃᑎᓂᒃ, ᑲᔪᓯᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓂᒃ
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Harvesters further benefited from targeted wildlife 
management initiatives. The Wolf Sample Collection Program 
was relaunched in 2023 with a dedicated $500,000 budget, 
increasing payments to harvesters 
from $300 to $500 per animal. This 
program supports harvesters with 
new income while advancing 
conservation goals critical to 
caribou recovery. Complementary 
research and co-management 
partnerships on caribou and polar 
bears are also advancing, with 
caribou herds showing signs of 
recovery and new studies underway 
on the Foxe Basin polar bear 
subpopulation in collaboration 
with hunters, trappers, and 
partners in Quebec.

These efforts are securing harvesting’s role as a foundation of 
Nunavut’s economy, well-being, and cultural continuity.

a five-year, $3.1 million 
Sustainable Canadian 

Agriculture Partnership 
Agreement with 

Agriculture and Agri-Food 
Canada, which broadened 

federal support for 
research and Indigenous 

harvesting initiatives and 
ensured programming 

better reflects 
Nunavut’s realities

ᐊᖑᓇᓱᒃᑏᑦ ᐱᕚᓪᓕᕈᑎᖃᒃᑲᓐᓂᓚᐅᖅᐳᑦ ᑐᕌᒐᕆᔭᐅᔪᓂᒃ ᐆᒪᔪᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ. ᐊᒪᕈᕐᓂᒃ ᖃᐅᔨᓴᒐᒃᓴᓂᒃ ᑲᑎᖅᓱᐃᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᔪᖅ ᐱᒋᐊᖅᑎᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᖅ 2023−ᒥ $500,000−ᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᖅᑐᒃᓴᖃᖅᖢᑎᒃ, ᐅᓄᖅᓯᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐊᑭᓕᐅᑕᐅᕙᒃᑐᓂᒃ ᐊᖑᓇᓱᒃᑎᓄᑦ 
$300−ᒥ $500−ᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᓂᕐᔪᑎᒧᑦ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐃᑲᔪᖅᑐᐃᔪᖅ 
ᐊᖑᓇᓱᒃᑎᓂᒃ ᓄᑖᓂᒃ ᑮᓇᐅᔭᓕᐅᓕᕐᓗᑎᒃ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᓐᓈᑦ ᐱᐅᖅᓱᐊᕐᓂᕐᒧᑦ 

ᑐᕌᒐᕆᔭᐅᔪᓂᒃ ᐱᕐᔪᐊᖑᓪᓗᑎᒃ ᑐᒃᑐᐃᑦ 
ᐅᑎᖅᑎᑕᐅᓂᖏᓐᓄᑦ. ᖃᐅᔨᓴᖃᑎᒌᖕᓂᖅ 
ᐊᐅᓚᑦᑎᖃᑎᒌᖕᓂᕐᓗ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 
ᑐᒃᑐᓄᑦ ᓇᓄᕐᓄᓪᓗ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᒋᕗᑦ, 
ᑐᒃᑐᐃᑦ ᑲᑎᙵᐅᖅᑐᑦ ᑕᑯᒃᓴᕈᖅᐸᓪᓕᐊᓪᓗᑎᒃ 
ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᓄᑖᓂᒡᓗ 
ᖃᐅᔨᓴᖅᑐᖃᖅᐸᓪᓕᐊᓪᓗᓂ ᓯᑯᓯᓛᑉ 
ᑕᕆᐅᖓᑕ ᓇᓄᖏᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ 
ᐊᖑᓇᓱᒃᑎᓂᒃ, ᑮᔭᖃᑦᑕᒋᐊᖅᑎᓂᒃ, 
ᐱᓕᕆᖃᑎᒋᔭᐅᔪᓂᒡᓗ ᑯᐸᐃᖕᒥ.

ᑕᒪᒃᑯᐊ ᐊᒃᓱᕉᑕᐅᔪᑦ ᓴᐳᔾᔨᔾᔪᑕᐅᕗᑦ 
ᐊᖑᓇᓱᖕᓂᕐᒧᑦ ᑐᙵᕕᒋᔭᐅᓪᓗᓂ 
ᓄᓇᕘᑉ ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᖏᓐᓄᑦ, 
ᖃᓄᐃᙱᑦᑎᐊᕈᓯᖏᓐᓄᑦ, ᐊᒻᒪ ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᑲᔪᓰᓐᓇᖅᑎᑦᑎᓂᕐᒧᑦ.

ᐅᑭᐅᓄᑦ ᑕᓪᓕᒪᓄᑦ, $3.1 ᒥᓕᐊᓐ ᐅᑭᐅᓄᑦ ᑕᓪᓕᒪᓄᑦ, $3.1 ᒥᓕᐊᓐ 
ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᑲᓇᑕᒥ ᑲᔪᓰᓐᓇᕈᓐᓇᖅᑐᒥᒃ ᑲᓇᑕᒥ 

ᐱᕈᖅᓰᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᕈᖅᓰᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐱᕈᖅᓰᕕᓕᕆᔨᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐱᕈᖅᓰᕕᓕᕆᔨᓂᒃ 

ᓂᕿᓂᒡᓗ ᐱᕈᖅᓰᕕᓕᕆᔨᓂᒃ ᓂᕿᓂᒡᓗ ᐱᕈᖅᓰᕕᓕᕆᔨᓂᒃ 
ᑲᓇᑕᒥ, ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᓂ ᑲᓇᑕᒥ, ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓪᓗᓂ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᖑᓇᓱᖕᓂᕐᒧᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᖑᓇᓱᖕᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ 
ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ ᐱᓕᕆᐊᒃᓴᑦ ᖃᐅᔨᒪᔾᔪᑕᐅᓪᓗᓂᓗ ᐱᓕᕆᐊᒃᓴᑦ 
ᐊᒃᑐᐊᓂᖃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐊᒃᑐᐊᓂᖃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᓄᓇᕘᑉ ᐱᓪᓚᑦᑖᖑᓂᖏᓐᓂᒃᓄᓇᕘᑉ ᐱᓪᓚᑦᑖᖑᓂᖏᓐᓂᒃ
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“Creating an online marketplace for Nunavut arts and crafts” 
was a Katujjiluta mandate action aimed at giving artists 
greater visibility and stronger market access. Research and 
consultations conducted through Sanatujut Sanajiit - A 
Strategy for the Arts in Nunavut showed that artists did not 
want another online marketplace, but instead a centralized 
site for funding, promotion, and links to existing platforms. 
This shift ensured the Government of Nunavut’s approach 
reflected what artists identified as most valuable.

Partnerships have been central to expanding market reach. 
The Government of Nunavut and Nunavut Development 
Corporation are renewing a three-year funding agreement 
with the Winnipeg Art Gallery, Qaumajuq, whose online shop 
and exhibitions bring global attention to Inuit art. Support 
has also enabled artists from Pangnirtung and Iqaluit to 
attend the Gallery’s annual festival, where their work was 
seen by as many as 40,000 visitors, a rare opportunity to 
connect directly with international audiences and buyers. 
At the same time, artists continue to be trained in using 
e-commerce tools such as Etsy, Shopify, and Facebook, with 
business skills and digital marketing now integrated into 
forthcoming training modules.

Progress also advanced on building long-term supports 
for the sector. A feasibility study and consultations were 
completed on revitalizing a Nunavut Arts Council, with 

Building new market pathways for Nunavut artists

“ᓴᖅᑭᑎᑦᑎᓂᖅ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᓂᐅᕐᕈᑎᖃᕐᕕᐅᔪᓐᓇᖅᑐᒥᒃ ᓄᓇᕗᒻᒥ 
ᓴᓇᙳᐊᒐᕐᓄᑦ ᒥᖅᓱᒐᕐᓄᓪᓗ” ᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᓗᑕ ᑎᓕᔭᐅᓯᒪᔾᔪᑎ 
ᖃᓄᐃᓕᐅᕆᐊᕈᑎ ᑐᕌᕆᔭᖃᖅᑐᖅ ᓴᓇᙳᐊᖅᑎᑦ ᑕᑯᒃᓴᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᓴᙱᓂᖅᓴᒥᒡᓗ ᓂᐅᕐᕈᑎᖃᕈᓐᓇᖁᓪᓗᒋᑦ. ᖃᐅᔨᓴᕐᓂᖅ ᐊᒻᒪ ᑐᓴᕋᓱᖕᓂᖅ 
ᐱᓕᕆᐊᖑᓚᐅᖅᑐᖅ ᓴᓇᑐᔪᑦ ᓴᓇᔩᑦ − ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ 
ᓴᓇᙳᐊᖅᑎᓄᑦ ᓄᓇᕗᒻᒥ ᑕᑯᑎᑦᑎᓚᐅᖅᐳᑦ ᓴᓇᙳᐊᖅᑏᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ 
ᓂᐅᕕᐊᒃᓴᖃᒃᑲᓐᓂᕈᒪᓚᐅᙱᓐᓂᖏᓐᓂᒃ, ᑭᓯᐊᓂᓕ ᑐᖅᑲᖅᑕᕐᕕᖕᒥ ᐃᑭᐊᖅᑭᕕᖕᒥ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ, ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓂᕐᒧᑦ, ᐊᒻᒪ ᐊᑦᑕᑕᕐᕕᐅᔪᓐᓇᖅᑐᓄᑦ 
ᐱᑕᖃᖅᐸᒌᖅᑐᓄᑦ ᑐᙵᕕᒋᔭᐅᔪᓄᑦ. ᑕᒪᓐᓇ ᐊᓯᔾᔨᕐᓂᕆᔭᐅᔪᖅ 
ᓇᓗᙱᑦᑎᐊᕈᑕᐅᓚᐅᖅᐳᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐊᑐᖅᐸᒃᑕᖓᑦ ᐊᒃᑐᐊᓂᖃᕐᓂᖓᓂᒃ 
ᓴᓇᙳᐊᖅᑎᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᒻᒪᕆᐅᓛᖑᓂᖏᓐᓂᒃ.

ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᐱᓪᓗᐊᑕᐅᓯᒪᕗᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ 
ᓂᐅᕐᕈᑎᖃᕈᓐᓇᕐᓂᕐᒥᒃ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᒻᒪ ᓄᓇᕗᒻᒥ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᕗᑦ ᐊᕐᕌᒍᓄᑦ 
ᐱᖓᓱᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐅᐃᓂᐸᐃᒡᒥ 
ᓴᓇᙳᐊᒐᕐᓄᑦ ᑕᑯᔭᒐᖃᕐᕕᖕᒧᑦ, ᖃᐅᒪᔪᖅ, ᖃᕆᑕᐅᔭᒃᑯᑦ ᓂᐅᕕᕐᕕᖓ 
ᐊᒻᒪ ᑕᑯᒃᓴᐅᑎᑕᐅᔪᑦ ᓄᓇᕐᔪᐊᓕᒫᒥ ᖃᐅᔨᒪᔭᐅᓕᕈᑕᐅᕙᒃᖢᑎᒃ ᐃᓄᐃᑦ 
ᓴᓇᙳᐊᒐᖏᓐᓂᒃ. ᐃᑲᔪᖅᑐᐃᓂᖅ ᐊᔪᙱᑎᑦᑎᓯᒪᒋᕗᖅ ᓴᓇᙳᐊᖅᑎᓂᒃ 
ᐸᓐᓂᖅᑑᕐᒥᐅᓂᒃ ᐃᖃᓗᖕᓂᓗ ᐃᓚᐅᔪᓐᓇᖅᖢᑎᒃ ᑕᑯᔭᒐᖃᕐᕕᐅᑉ ᐊᕐᕌᒍᑕᒫᑦ 
ᖁᕕᐊᓱᖃᑎᒌᖕᓂᕆᕙᒃᑕᖓᓄᑦ, ᓴᓇᙳᐊᖅᑕᖏᑦ ᑕᑯᔭᐅᔪᓐᓇᖅᖢᑎᒃ 
40,000−ᓄᑦ ᐳᓛᕆᐊᖅᓯᒪᔪᓄᑦ, ᐱᕕᒃᓴᑦᑎᐊᕙᐅᓪᓗᓂ ᑲᑎᖃᑎᖃᕈᓐᓇᕐᓂᕐᒥᒃ 
ᓄᓇᕐᔪᐊᓕᒫᒥ ᖁᙱᐊᕆᐊᖅᑐᖅᓯᒪᔪᓂᒃ ᓂᐅᕕᖅᐸᒃᑐᓂᒡᓗ. ᐊᑕᐅᑦᑎᒃᑯᑦ, 
ᓴᓇᙳᐊᖅᑏᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑕᐅᖏᓐᓇᖅᐳᑦ ᐊᑐᕐᓂᕐᒥᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᓂᐅᕐᕈᑎᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᓲᕐᓗ Etsy, Shopify, ᐊᒻᒪᓗ Facebook, 
ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᓂᒃ ᖃᕆᑕᐅᔭᒃᑯᓪᓗ ᓂᐅᕐᕈᑎᖃᖅᐸᖕᓂᕐᒧᑦ 
ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓪᓗᑎᒃ ᐊᒡᒋᖅᐸᓪᓕᐊᔪᓄᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ.

ᐋᖅᑭᒃᓱᐃᓂᖅ ᓄᑖᓂᒃ ᓂᐅᕐᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᖅᑯᑎᒃᓴᓂᒃ ᓄᓇᕗᒻᒥ ᓴᓇᙳᐊᖅᑎᓄᑦ
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an implementation plan now in development. Once 
created, the Council will host an arts summit to shape 
an inclusive territorial organization that reflects the 
needs and priorities of artists. A Business Skills for 
Artists Program, which includes training on legal 
rights, will also launch as a pilot in fall 2025, further 
strengthening the capacity of artists to manage their 
work and careers.

Additional supports have helped address practical 
barriers to reaching markets. Freight subsidies for 
both supplies and finished artwork are available 
through Canadian North and Government of Nunavut 
funding programs such as the Community Tourism 
and Cultural Industries Policy and the Small Business 
Support Program. Work is also underway to strengthen 
collaboration between the Nunavut Development 
Corporation and Arctic Cooperatives Ltd., exploring 
new ways to bring northern art to southern and 
international buyers.

By listening to artists and investing in both digital 
and traditional market pathways, these initiatives are 
ensuring Nunavut’s artists have the tools, networks, 
and visibility to share their work more widely, bringing 
cultural pride and economic opportunity back 
to communities.

ᐱᕙᓪᓕᐊᓂᖅ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓚᐅᕆᕗᖅ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᕗᖓᑲᓪᓚᒃ 
ᐃᑲᔪᖅᑐᐃᓇᔭᕐᓂᕐᒥᒃ ᑕᒪᑐᒧᖓ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒧᑦ. ᐊᔪᖏᑦᑎᐊᕋᔭᕐᓂᖓᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎ ᐊᒻᒪ ᑐᓴᕋᓱᖕᓃᑦ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᐳᑦ ᐆᒻᒪᕆᐊᖅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒧᑦ 
ᓄᓇᕗᒻᒥ ᓴᓇᙳᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓂᒃ, ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥᒃ ᒫᓐᓇ 
ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᓕᖅᖢᓂ. ᓴᖅᑭᑎᑕᐅᕌᓂᒃᓯᒪᓕᖅᐸᑕ, ᑲᑎᒪᔩᑦ ᑲᔪᓯᑎᑦᑎᓂᐊᖅᐳᑦ 
ᓴᓇᙳᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᒥᒃ ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐃᓚᓕᐅᔾᔨᓯᒪᑦᑎᐊᖅᑐᒥᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᑲᑐᔾᔨᖃᑎᒌᒥᒃ ᐊᒃᑐᐊᓂᖃᖅᑐᒥᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓄᓪᓗ 
ᓴᓇᙳᐊᖅᑎᓄᑦ. ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᑕᐅᕙᒃᑐᑦ ᓴᓇᙳᐊᖅᑎᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ, 
ᑕᒪᓐᓇᓗ ᐃᓚᖃᖅᖢᓂ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒥᒃ ᒪᓕᒐᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ, 
ᓴᖅᑭᑎᑕᐅᓂᐊᕆᕗᖅ ᓯᕗᓪᓕᖅᐹᒥᒃ ᖃᐅᔨᓴᕈᑕᐅᓗᓂ ᐅᑭᐊᒃᓵᖑᓕᖅᐸᑦ 2025−ᒥ, 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᒃᑲᓐᓂᕐᓗᓂ ᐊᔪᙱᓐᓂᕆᔭᐅᔪᓂᒃ ᓴᓇᙳᐊᖅᑎᓄᑦ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ 
ᐱᓕᕆᐊᕆᕙᒃᑕᒥᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᔭᒥᓂᒡᓗ.

ᖄᒃᑲᓐᓂᐊᒍᑦ ᐃᑲᔪᖅᑐᐃᓃᑦ ᐃᑲᔪᖅᓯᒪᕗᑦ ᑭᐅᓯᓂᕐᒥᒃ ᐊᑐᖅᑕᐅᓪᓚᕆᒃᐸᒃᑐᓂᒃ 
ᑐᓗᖅᑕᕈᑕᐅᕙᒃᑐᓂᒃ ᑎᑭᐅᑎᓂᐊᕐᓗᓂ ᓂᐅᕐᕈᑎᖃᕐᕕᐅᕙᒃᑐᓄᑦ. ᖃᖓᑦᑕᐅᑎᓄᑦ ᐃᑲᔫᑎᑦ 
ᑕᒪᐃᓐᓄᑦ ᐱᖁᑎᓄᑦ ᐊᒻᒪ ᐱᐊᓂᒃᓯᒪᔪᓄᑦ ᓴᓇᐅᒐᕐᓄᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ ᑲᓇᐃᑎᐊᓐ ᓄᐊᑦᑯᑦ 
ᐊᒻᒪ ᓄᓇᕗᒻᒥᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖅᑎᒍᑦ ᓲᕐᓗ ᓄᓇᓕᖕᓂ 
ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᓪᓗ ᐊᑐᐊᒐᖅ ᐊᒻᒪ ᒥᑭᑦᑐᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ 
ᐃᑲᔪᖅᓱᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᓄᑦ. ᐱᓕᕆᔪᖃᖅᐸᓪᓕᐊᒋᕗᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᓂ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ ᐅᑯᓄᖓ, ᓄᓇᕗᒻᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᓗ 
ᑯᐊᐸᒃᑯᑦ, ᕿᓂᖅᖢᑎᒃ ᓄᑖᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓴᓇᐅᒐᐃᑦ ᖃᓪᓗᓈᓄᑦ 
ᓄᓇᕐᔪᐊᓕᒫᒥᓗ ᓂᐅᕕᖅᐸᒃᑐᓄᑦ.

ᓈᓚᖕᓂᒃᑯᑦ ᓴᓇᙳᐊᖅᑎᓂᒃ ᐊᒻᒪ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᒃᑯᑦ ᑕᒪᐃᓐᓂᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ 
ᐊᒻᒪ ᐱᖅᑯᓯᑐᖃᒃᑯᑦ ᓂᐅᕐᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᖅᑯᑎᓂᒃ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ 
ᖃᐅᔨᒪᔾᔪᑕᐅᕗᑦ ᓄᓇᕗᒻᒥ ᓴᓇᙳᐊᖅᑎᑦ ᐱᓕᕆᔾᔪᑎᖃᕐᓂᖏᓐᓂᒃ, ᑐᓴᐅᒪᖃᑎᒌᒍᑎᓂᒃ, ᐊᒻᒪ 
ᑕᑯᒃᓴᐅᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐱᓕᕆᐊᖏᓐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ ᐅᐱᒋᔭᖃᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ ᐱᕕᒃᓴᓂᒃ ᓄᓇᓕᖕᓄᑦ ᐅᑎᖅᑎᑦᑎᓗᑎᒃ.
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Bringing more fishing benefits home 

ᐃᖃᓗᒐᓱᖕᓂᕐᒧᑦ ᐱᕚᓪᓕᕈᑎᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᐊᖏᕐᕋᐅᔾᔨᓂᖅ 

ᐅᑯᐊ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐅᑯᓄᖓ “ᐅᑎᖅᑎᓪᓗᒋᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᓚᐃᓴᓐᓰᑦ ᓂᐅᕕᒃᑲᓐᓂᕐᓗᑎᒡᓗ ᐃᖃᓗᒐᓱᒃᑕᐅᔪᓐᓇᖅᑐᓂᑦ” ᓯᕗᒻᒧᐊᒃᑎᑕᐅᓪᓗᑎᒃ 
ᓴᖅᑭᑕᐅᓂᒃᑯᑦ ᐱᓕᕆᔪᒪᑦᑎᐊᖅᑐᑦ ᓄᓇᕗᒻᒥ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᑦ, 
ᑲᑎᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ, ᓴᓇᕝᕕᐊᓗᖕᓂᒃ, ᐊᒻᒪ 
ᒐᕙᒪᒃᑯᓐᓂ ᐊᐅᓚᑦᑎᓗᑎᒃ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᑲᓇᑕᒥ. ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᑐᖅᑲᖅᑕᕐᕕᓪᓗᐊᑕᐅᓕᖅᐳᑦ ᓄᓇᕗᒻᒥ ᓈᒻᒪᒃᑐᒥᒃ ᐱᖃᖃᑕᐅᓂᕐᒧᑦ 
ᖃᓂᒋᔭᖓᓂ ᐃᒪᕐᒥ ᐊᒻᒪ ᐊᑯᓂᐅᔪᒧᑦ ᐱᕚᓪᓕᕈᑎᒃᓴᑦ ᐅᑎᖅᑎᑕᐅᖁᓪᓗᒋᑦ 
ᐃᓄᖕᓄᑦ ᐊᒻᒪ ᓄᓇᓕᖕᓄᑦ.

ᐅᑭᐅᒃ ᒪᕐᕉᒃ ᐊᓂᒍᖅᓯᒪᓕᖅᑑᒃ, ᐱᓕᕆᖃᑎᒌᒃᑐᑦ ᐋᖅᑭᒋᐊᖅᓯᓚᐅᖅᐳᑦ 
ᐃᓚᒋᔭᐅᔪᖁᑎᒥᓂᒃ ᐱᓕᕆᔨᓪᓗᐊᑕᐅᓕᖅᖢᑎᒃ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓪᓗᑎᒡᓗ 
ᐱᓪᓚᑦᑖᓂᒃ ᑐᒃᓯᕋᐅᑎᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐱᓕᕆᔨᓄᑦ ᐊᓯᔾᔨᖅᓯᔪᒪᓪᓗᑎᒃ 
ᐊᑭᑦᑐᕋᐅᑎᔪᓂᒃ ᐃᖃᓗᒐᓱᖕᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ−ᑐᙵᕕᓕᖕᓂᒃ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᓂᒃ. 
ᐊᑕᐅᑦᑎᒃᑯᓪᓗ, ᐊᔭᐅᕆᓚᐅᕆᕗᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑮᓇᐅᔭᓂᒃ ᐱᕈᖅᑎᑦᑎᖁᔨᓪᓗᑎᒃ 
ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ ᓂᐅᕕᕐᓂᕐᒥᒃ ᐱᔪᓐᓇᐅᑎᒃᑲᓐᓂᕐᒥᒃ, ᖃᐅᔨᒪᔭᐅᔪᒪᓪᓗᑎᒃ 
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐊᔪᙱᓐᓂᖃᕋᓗᐊᕐᒪᖔᑕ 
ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᕐᒥᒃ ᓄᑖᓂᒃ ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ.

ᑐᒃᓯᕋᐅᑎᑦ ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ, ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᕗᖅ 
ᐊᒃᓱᕉᑕᐅᓂᖅᐹᖑᓪᓗᓂ ᐊᕐᕌᒍᓂ ᐊᓂᒍᓵᖅᑐᓂ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐃᓄᖕᓂᒃ−ᐊᐅᓚᑕᐅᔪᓂᒃ ᐃᓚᐅᓂᕐᒥᒃ ᐃᒪᕕᖕᒥ ᐃᖃᓗᒐᓱᖕᓂᕐᒧᑦ. ᑲᑐᔾᔨᓂᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒋᔭᑦᑎᓐᓂᑦ ᐊᒻᒪ ᓯᕗᕙᕆᐊᖅᑎᑦᑎᓂᕐᒥᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ 
ᑭᒡᒐᖅᑐᐃᓂᕐᒥᑦ, ᓄᓇᕗᑦ ᓴᙱᒃᑎᑉᐸᓪᓕᐊᕗᖅ ᑮᓇᐅᔭᖅᑎᒍᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓂᑦ 
ᓇᖕᒥᓂᖅ ᒪᑭᒪᔪᓐᓇᓂᕐᒥᑦ ᐊᒻᒪ ᓂᕿᒃᓴᖃᑦᑎᐊᕐᓂᕐᒥᑦ, ᓄᓇᕗᒻᒥ ᐃᒪᕐᒥᐅᑕᓂᑦ 
ᐱᕚᓪᓕᕈᑎᒃᓴᓂᑦ ᐅᑎᖅᑎᑦᑎᓂᕐᒥᑦ ᓄᓇᓕᖕᓄᑦ ᐃᑲᔫᑎᒃᓴᓄᑦ.

The Katujjiluta mandate commitment to “repatriate fisheries 
licences and purchase more fishing quota” advanced through 
the creation of a dedicated Nunavut fisheries working 
group, bringing together Inuit organizations, industry, and 
government to coordinate advocacy with Canada. This group 
has become the central forum for securing Nunavut’s fair 
share of adjacent waters and ensuring long-term benefits 
flow back to Inuit and communities.

Over the past two years, the working group streamlined its 
membership to a core set of partners and advanced concrete 
proposals to federal officials to convert competitive fisheries 
into Nunavut-based allocations. At the same time, it pressed 
for federal investment to support the purchase of additional 
licences, ensuring Inuit organizations have the financial 
capacity to act on new opportunities.

With proposals now under review, this represents the 
most significant push in recent years to expand Inuit-led 
participation in offshore fisheries. By uniting partners and 
advancing coordinated advocacy, Nunavut is strengthening 
economic self-reliance and food security, bringing more of the 
territory’s marine wealth back home to benefit communities.
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Review and improve Government of Nunavut organizational 
structures to meet increasing demand for programs 
and services and to identify opportunities for further 
decentralization was a Katujjiluta mandate action aimed 
at ensuring government remains responsive, efficient, and 
close to communities. Central to this was the completion 
of the Decentralization Review Report, tabled in 2024. 
In March 2025, the Government of Nunavut tabled 
its official response, committing to implement all 15 
recommendations, which set clear goals for improving 
service delivery, expanding community-based jobs, and 
aligning government structures with growing demand.

Workforce development was central to this progress. 
Human Resources supported departmental reorganizations 
and finalized a Government of Nunavut multi-year Inuit 
Employment Plan. Programs such as the Sivuliqtiksat 
Internship Program, Hivuliqtikhanut Emerging Leaders 
Series, and Inuit Executive Career Development Program 
expanded opportunities for Inuit leadership, while education 
leave, training travel, and career broadening initiatives 
strengthened a stronger pipeline of Inuit talent.

By coupling structural reform with a stronger Inuit 
workforce, decentralization is not only bringing services 
closer to communities but also creating meaningful 
employment and leadership opportunities for Inuit.

Modernizing government for growth

“ᕿᒥᕐᕈᓗᒋᑦ ᐱᐅᓯᒋᐊᖅᑎᓪᓗᒋᓪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓐᓂ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᒃᓴᑦ 
ᐱᔨᑦᑎᐅᑎᓪᓗ ᐊᖑᒻᒪᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓗᑎᒃ ᐱᕕᒃᓴᐅᒃᑲᓐᓂᕈᓐᓇᖅᑐᓂᒃ 
ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ” ᐅᓇᐅᓚᐅᕐᒪᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓕᕆᔾᔪᑎᒃᓴᑦ ᑐᕌᒐᖃᖅᑐᑦ 
ᖃᐅᔨᒪᒋᐊᖃᕐᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᑦᑎᐊᖏᓐᓇᕈᓐᓇᕐᒪᖔᑕ, ᐊᑑᑎᖃᑦᑎᐊᕐᒪᖔᑕ, 
ᓄᓇᓕᖕᓄᓪᓗ ᖃᓂᒃᑲᓗᐊᕐᒪᖔᑕ.   ᕿᑎᐊᓃᑦᑐᖅ ᑕᒪᑐᒧᙵ ᐱᔭᕇᖅᑕᐅᓂᖓ 
ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ ᕿᒥᕐᕈᓂᕐᒧᑦ ᐅᓂᒃᑳᖅ, ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ 2024-ᒥ. ᒫᑦᓯ 2025−ᒥ, 
ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᖅ ᑭᐅᔾᔪᑎᒋᔭᒥᓂᒃ, ᐱᓕᕆᐊᖃᓪᓚᕆᒍᒪᓪᓗᑎᒃ 
ᐊᑐᓕᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᑕᒪᐃᓐᓂᑦᑎᐊᖅ 15−ᓂᒃ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ, ᑖᒃᑯᐊᓗ 
ᐋᖅᑭᒃᓯᓯᒪᓪᓗᑎᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ ᑐᕌᕆᔭᐅᔪᓂᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᐊᕐᓗᓂ 
ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ, ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᓕᖕᓂᒃ−ᑐᙵᕕᓕᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔮᓂᒃ, ᓇᓕᒧᒌᓕᖅᑎᑦᑎᓂᕐᒥᒡᓗ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓯᒪᓂᕆᔭᖏᓐᓂᒃ 
ᐊᖏᒡᓕᕙᓪᓕᐊᔪᒧᑦ ᐱᔭᐅᔪᒪᕙᒃᑐᒧᑦ.

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ ᐱᓪᓗᐊᑕᐅᓚᐅᖅᐳᖅ ᑕᒪᑐᒧᖓ ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒧᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᐳᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᓐᓂᒃ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᒥᒡᓗ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᐊᕐᕌᒍᒐᓴᕐᓄᑦ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᒥᒃ. 
ᐱᓕᕆᐊᒃᓴᐃᑦ ᓲᕐᓗ ᓯᕗᓕᖅᑎᒃᓴᙳᕆᐅᖅᓴᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ, 
ᕼᐃᕗᓕᖅᑎᒃᕼᐊᓄᑦ ᓯᕗᓕᖅᑎᙳᖅᐸᓪᓕᐊᔪᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ, ᐃᓄᐃᓪᓗ 
ᓯᕗᓕᖅᑎᙳᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐱᕕᒃᓴᓂᒃ 
ᐃᓄᖕᓄᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᓄᖅᑲᖓᓂᖅ, ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ 
ᓄᒃᑕᕐᓂᖅ, ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᒥᒡᓗ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᓴᙱᓂᖅᓴᒥᒃ ᐃᓄᐃᑦ ᐊᔪᙱᓐᓂᕆᔭᖏᓐᓂᒃ.

ᑲᑎᖦᖢᒋᑦ ᐋᖅᑭᒃᓯᒪᓂᖏᑕ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖏᑦ ᓴᙱᓂᖅᓴᓂᒃ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᕐᓗᑎᒃ, ᓯᐊᒻᒪᒃᑎᕆᓂᖅ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓄᓇᓕᖕᓄᑦ 
ᖃᓂᓐᓂᖅᓴᐅᑎᑦᑎᑐᐃᓐᓇᙱᓚᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᒋᕗᖅ 
ᑐᑭᖃᑦᑎᐊᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐊᒻᒪ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᐱᕕᒃᓴᓂᒃ ᐃᓄᖕᓄᑦ.

ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᖅ ᒐᕙᒪᒥᒃ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ
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Closing
ᐱᕙᓪᓕᐊᓂᕆᔭᕗᑦ ᐅᑭᐅᓂᒃ ᑎᓴᒪᓂᒃ ᐊᓂᒍᖅᑐᓂ ᑕᑯᒃᓴᐅᑎᑦᑎᕗᖅ 
ᐊᔪᕐᓇᙱᓐᓂᖓᓂ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᖅᑐᓂᒃ. ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᒃᑯᑦ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓐᓂ, ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐊᒻᒪ ᓄᓇᓕᖕᓂ, 
ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓯᒪᕗᖅ ᐱᔪᒥᓇᕐᓂᖅᐹᓂᒃ ᐃᒡᓗᓂᒃ ᓴᓇᔭᐅᔪᓂᒃ 
ᑭᖑᓂᑦᑎᓐᓂ, ᑲᒪᒋᔭᖃᑦᑎᐊᕐᓂᖅᓴᐅᓪᓗᑎᒃ ᐃᓐᓇᕐᓂᒃ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓪᓗᑎᒃ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ, ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒡᓗ ᐱᕕᒃᓴᓂᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᑦᑎᓐᓄᑦ. 
ᐊᑕᐅᑦᑎᒃᑯᓪᓗ, ᐱᒻᒪᕆᐊᓗᖕᒥᒃ ᐱᓕᕆᐊᖃᐃᓐᓇᓚᐅᖅᐳᒍᑦ ᓴᐳᔾᔨᓯᒪᔪᒪᓪᓗᑕ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᓇᖕᒥᓂᖃᕐᓂᕆᔭᐅᔪᒥᒃ ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᑎᑦᑕᐃᓕᓂᕐᒥᒡᓗ, 
ᖃᐅᔨᒪᔪᒪᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓂᐱᖏᑦ ᓴᙱᔫᒐᓗᐊᕐᒪᖔᑕ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᐊᕐᓗᓂ ᓯᕗᓂᒃᓴᖓᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᐱᒃᑯᒍᓱᒃᐳᒍᑦ 
ᑕᒪᒃᑯᓂᖓ ᐊᓂᒍᖅᑎᑕᐅᓯᒪᔪᓂᒃ, ᑭᓯᐊᓂᓗᑦᑕᐅᖅ ᐱᒻᒪᕆᐅᓂᖅᓴᖅ, ᖃᐅᔨᒪᕗᒍᑦ 
ᑭᒡᒐᖅᑐᐃᓂᖏᓐᓂᒃ ᑐᙵᕕᒋᔭᐅᓂᐊᖅᑐᒥᒃ ᑭᖑᓂᐊᒍᑦ. ᓯᕗᒻᒧᐊᒃᑎᑦᑎᓂᒃᑯᑦ 
ᑕᒪᑐᒥᖓ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ, ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᐳᒍᑦ ᐃᓄᖕᓄᑦ−
ᐊᐅᓚᑕᐅᔪᓂᒃ ᐋᖅᑭᒃᓯᒪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᑦ ᓄᓇᕗᑦ 
ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᕐᓂᖓᓂᒃ ᑭᖑᕚᕆᓂᐊᖅᑕᑦᑎᓐᓄᑦ.

ᒪᑐᔭᐅᑎᓪᓗᒍ

Our progress over the last four years reflects what is possible when 
we work in true partnership. Through close collaboration with 
Nunavut Tunngavik Incorporated, Regional Inuit Associations, 
and communities, the Government of Nunavut has advanced the 
most ambitious housing builds in our history, delivered better care 
for Elders, strengthened education, and diversified opportunities 
for our economy. At the same time, we continued to play a vital 
role in safeguarding Arctic sovereignty and security, ensuring 
Nunavut’s voice is strong in shaping the future of our North. 
We take pride in these accomplishments, but more importantly, 
we know they represent the groundwork for what comes next. 
By carrying forward this spirit of partnership, we will continue 
to deliver Inuit-led solutions that ensure Nunavut thrives for 
generations to come.
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ᓄᓇᕗᑦ ᒐᕙᒪᖕᒐ ᓄᓇᕗᑦ ᒐᕙᒪᖕᒐ 
ᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᓕᕆᐊᒃᓴᖏᑦᑲᑐᔾᔨᓗᑕ 6-ᒋᓕᖅᑕᖓᓐᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ
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2021–20252021–2025

Government of Nunavut Government of Nunavut 
Katujjiluta Sixth Assembly MandateKatujjiluta Sixth Assembly Mandate

Final ReportFinal Report
2021–20252021–2025

ᓄᓇᕗᑦ ᒐᕙᒪᖕᒐᓄᓇᕗᑦ ᒐᕙᒪᖕᒐ
Government of Nunavut
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