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>>Committee commenced at 9:00 
 
Chairperson (Ms. Angnakak): Good 
morning, everybody. Welcome to the 
House. I would like to begin today’s 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2012-13-ᒥ, 2013-14-ᒥ, ᐊᒻᒪᓗ 
2014-15-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ  

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᓄᕕᐱᕆ 25, 2015 

 
 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᑑᓂ ᐋᖁᐊᖅ 
ᐹᑦ ᐊᕐᓇᒃᑲᖅ, ᐃᒃᓯᕙᐅᑕᖅ 
ᔫ ᐃᓄᒃ 
ᑕᐃᕕᑦ ᔪᐊᓇᓯ 
ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ 
ᓯᑏᕝ ᒪᑉᓴᓚᒃ 
ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 
ᐋᓚᓐ ᕋᒻᐴᑦ 
ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᑭᐊᕆᓐ ᐊᒡᓘᒃᑲᖅ 
 
ᑐᓵᔩᑦ: 
ᒍᐃᓐ ᐊᖑᓛᓕᒃ 
ᒧᐊᒐᓐ ᐊᕐᓇᑲᓪᓚᒃ 
ᑭᐅᕈᓪ ᓴᓂᐊ 
ᐋᓐᑐᓘ ᑎᐊᓚ 
ᐋᓚᓐ ᒪᒃHᐊᒐᒃ 
ᒥᐊᓕ ᓇᓱᒃ 
ᕕᓕᑉ ᐸᓂᐊᖅ 
ᑕᐃᕕᑦ ᐅᕌᐳᑦᔅ 
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 
 
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᔩᓚ ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐄ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒻᒪᕆᒃ, ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᒥᐊᓕ ᑖᒻᓴᓐ, ᐃᒃᓯᕙᐅᑕᖅ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 9:00-ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᐊᕐᓇᒃᑲᖅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ 
ᐃᓘᓐᓇᓯ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑐᓐᖓᓱᒋᑦᓯ.  
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deliberations by asking Mr. Mikkungwak 
if he could say the prayer, please. 
 
>>Prayer 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Do you agree with the 
agenda? 
 
Some Members: Agreed. 
 
Chairperson (interpretation): Thank you. 
(interpretation ends) Ms. Palluq, thank 
you for being here and I would like to 
invite you to begin your opening 
comments. Ms. Thompson, my apologies. 
 
Ms. Thompson (interpretation): Good 
morning. My name is Mary Thompson 
and I am the Chair of the Inuit 
Uqausinginnik Taiguusiliuqtiit. Thank 
you.  
 
First of all, I would like to thank the 
Standing Committee for inviting us to be 
here and for this opportunity to talk about 
work at the Inuit Uqausinginnik 
Taiguusiliuqtiit.  
 
Before I get started, I want to mention 
that both the executive director and I are 
new in our positions. However, we have 
been talking to the Taiguusiliuqtiit staff 
and looking through the files to inform 
ourselves as much as possible about 
Taiguusiliuqtiit’s activities over the last 
five years so as to answer any questions 
that the Committee may have for us.  
 
The Inuit Uqausinginnik Taiguusiliuqtiit 
was established in 2008 when the Inuit 
Language Protection Act was approved. 
The Inuit Uqausinginnik 
Taiguusiliuqtiit’s duties and powers came 
into force in September 2009. The Inuit 
Uqausinginnik Taiguusiliuqtiit then 

ᒫᓐᓇ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ ᑐᒃᓯᐊᕈᓐᓇᕐᒪᖔᑦ ᒪᑐᐃᕈᑎᒧᑦ.  
 
 
>>ᑐᒃᓯᐊᕐᓂᖅ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ ᓈᒻᒪᒋᔭᐅᕚᑦ?  
 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐸᓪᓗᖅ, 
ᖁᔭᓐᓇᒦᒃ ᑕᕝᕙᓃᒃᑲᔅᓯ ᐊᒻᒪᓗ ᒪᑐᐃᕆᐊᕈᑎᑎᑦ 
ᐱᒋᐊᕈᓐᓇᓕᖅᑕᑎᑦ. ᒥᔅ ᑖᒻᓴᓐ, ᒪᒥᐊᓇᖅ. 
 
 
 
ᑖᒻᓴᓐ: ᐅᓪᓛᒃᑯᑦ ᒥᐊᓕ ᑖᒻᓴᓐ-ᖑᔪᖓ. 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᖓ ᑖᒃᑯᓄᖓ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᖁᔭᓕᔪᒪᕗᖓ ᐅᕙᓐᖓᑦ 
ᖃᐃᖁᔭᐅᓚᐅᕋᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐅᖃᐅᓯᖃᕈᓐᓇᖁᔭᐅᓪᓗᖓ ᐱᓕᕆᐊᖑᔪᓂᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ.  
 
 
 
ᐅᖃᕆᐊᓚᐅᓐᖏᓐᓂᓐᓂ ᐅᖃᕈᒪᕗᖓ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓗ 
ᓄᑖᖑᒐᓐᓄᑦ ᐃᓂᒋᔭᑦᑎᓐᓂᒃ. ᑭᓯᐊᓂ 
ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ. ᕿᒥᕐᕈᓪᓗᓄᒡᓗ 
ᑐᑭᓯᒋᐊᕐᕕᒋᓪᓗᑎᒍᓗ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᑐᓂ. 
ᑭᐅᒐᓱᒍᓐᓇᕐᓂᐊᖅᐳᒍᒃ ᐊᐱᖅᑯᑕᐅᔪᓂᒃ ᑲᑎᒪᔨᓄᑦ.  
 
 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ 2008-ᖑᑎᓪᓗᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑦᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᖅ 
ᐊᖏᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᐱᔪᓐᓇᐅᑎᖏᓪᓗ 
ᐱᒋᐊᓚᐅᖅᓯᒪᕗᑦ ᓯᑎᐱᕆ 2009-ᖑᑎᓪᓗᒍ. ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ  
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became a statutory board at arm’s length 
from the Government of Nunavut in 
September 2011. The basic function of 
Taiguusiliuqtiit is to make decisions 
about standard terms, usage, and 
orthography in the Inuit language and to 
encourage and coordinate research about 
the Inuit language.  
 
Since 2010, the Inuit Uqausinginnik 
Taiguusiliuqtiit has researched and 
documented terminology in a range of 
areas from mining, health, and devolution 
to legal terms for a will kit, traditional 
names for months, and emotions. We 
have published books on traditional 
terminology, iglu and qamutik, and more 
of traditional terms are ready to be 
published, qarmaq and qulliq. We have 
prepared a language proficiency 
assessment tool that will be used in 
assessing the Inuit language proficiency 
of GN staff. We have also recognized 
individuals and organizations that have 
contributed to the advancement of the 
Inuit language each year through the Inuit 
Uqausinginnik Taiguusiliuqtiit language 
awards.  
 
Our current projects include consultations 
and research to determine whether it will 
be possible to adopt one standard Inuit 
writing system for all of Nunavut. We are 
also working with other GN departments 
to implement the Language Incentive 
Program over the next few years so as to 
recognize and encourage training and 
advancement in the Inuit language among 
GN staff. We are also carrying out 
research on the grammar of the Inuit 
language and on dialectal differences, as 
well as continuing to document 
terminology for a number of clients.  
 
Taiguusiliuqtiit is also aiming to promote 
our public visibility through a new 

ᓇᖕᒥᓂᖅᓱᓕᖅᐸᓪᓕᐊᓚᐅᖅᓯᒪᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒥ 
ᓯᓚᑖᓃᖦᖢᑎᒃ ᓯᑎᐱᕆ 2001-ᒥ. ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐃᓱᒪᓕᐅᖃᑦᑕᕐᓂᐊᖅᐳᖅ ᐅᖃᐅᓯᖅᑕᓂᒃ ᑎᑎᕋᐅᓯᕐᒥᒡᓗ 
ᑕᐃᒪᐃᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᕙᒡᓗᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒡᓘᓐᓃᑦ. 
 
 
 
ᑕᐃᒪᓐᖓᓂᑦ 2010-ᒥᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᔪᑦ 
ᓄᐊᑦᑎᕙᓪᓕᐊᓪᓗᑎᒡᓗ ᑕᐃᒎᓯᕐᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᓲᕐᓗ 
ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ, ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᓪᓗ ᐃᓅᔪᓐᓃᕐᓂᒃᑯᑦ 
ᕿᒪᒃᑕᐅᔪᓄᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᕆᓂᕐᒧᑦ. ᐃᓄᒃᑐᑦ ᑕᖅᑮᑦ 
ᑕᐃᔭᐅᓂᖏᑦ ᐊᒻᒪ ᐃᒃᐱᒍᓱᖕᓂᕐᒧᑦ ᑕᐃᒎᓯᖅᑖᑦ 
ᓴᖅᑭᑎᑕᐅᓯᒪᕗᑦ, ᐅᖃᓕᒫᒐᕐᓂᒃ ᐅᖃᐅᓯᑐᖃᕐᓂᒃ 
ᑕᐃᒎᓰᑦ, ᑕᐃᒎᓯᕐᓂᒃ ᐃᒡᓗ ᐊᒻᒪ ᖃᒧᑎᑦ ᒥᒃᓵᓄᑦ. ᐊᒻᒪ 
ᑭᖑᓪᓕᕐᒥᒃ ᓴᖅᑭᑦᑎᓐᓂᐊᕆᓪᓗᑕ ᐅᖃᓕᒫᒐᕐᓂ ᖃᕐᒪᖅ 
ᐊᒻᒪ ᖁᓪᓕᖅ ᒥᒃᓵᓅᖓᔪᓂᒃ. ᐋᖅᑭᒃᓱᐃᓯᒪᓕᖅᑐᒍᑦ 
ᐃᓄᒃᑐᑦ ᖃᓄᖅ ᖃᐅᔨᒪᑎᒋᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᓂᒃᓴᓂᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ. ᖃᓄᖅ ᐃᓄᒃᑐᑦ 
ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ. ᐃᓕᓴᖅᓯᓯᒪᒋᕗᒍᑦ ᐃᓄᖕᓂᒃ 
ᐊᒻᒪᓗ ᐱᓕᕆᕝᕕᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕋᓱᒃᑐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐃᓕᓴᖅᓯᔾᔪᑎᓕᐊᕆᓯᒪᔭᖏᑎᒍᑦ. 
 
 
 
ᒫᓐᓇᐅᔪᖅ ᐱᓕᕆᐊᕆᓗᒃᑖᖅᑕᕗᑦ ᑐᓴᕐᕕᖃᕋᓱᐊᖅᖢᑕ 
ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᖢᑕ ᐊᑐᓕᕈᓐᓇᕐᒪᖔᑕ ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᓄᒃᑐᑦ ᑎᑎᕋᐅᓯᕐᒥ ᓄᓇᕗᒥᐅᓕᒫᓄᑦ. 
ᐱᓕᕆᖃᑎᖃᕐᒥᔪᒍᑦ ᐊᓯᖏᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖏᓐᓂᒃ ᑎᑎᕋᕐᕕᖏᓐᓂᒃ ᓴᖅᑮᔪᒪᓪᓗᑕ ᐃᓄᒃᑐᑦ 
ᐃᓕᑦᓯᕙᓪᓕᐊᒃᑲᓐᓂᕋᓱᒍᑎᒃᓴᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᒃ. ᐃᓄᒃᑐᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕐᓗᑎᒃ 
ᐱᔪᓐᓇᖅᓯᕚᓪᓕᒃᑲᓐᓂᕋᓱᐊᕈᑎᒃᓴᖏᓐᓂᒃ. 
ᖃᐅᔨᓴᕐᒥᔪᒍᑦᑕᐅᖅ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᐅᑉ 
ᐋᖅᑭᒃᓯᒪᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐅᖃᓪᓚᐅᓯᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᑎᓕᔭᐅᔭᕌᖓᑦᑕ 
ᑕᐃᒎᓯᓕᕆᖁᔭᐅᓪᓗᑕ ᐅᖃᐅᓯᖅᑕᓂᒃ 
ᑎᑎᕋᖅᐸᓪᓕᐊᓪᓗᑕ ᓄᐊᑦᑎᖃᑦᑕᖅᑐᒍᑦ. 
 
 
 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ  
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communications strategy. We have 
realized that although Taiguusiliuqtiit has 
carried out terminology work in a number 
of fields, often that work does not seem 
to be reaching the public, so this is 
something we are going to be working 
on.  
 
We have accomplished a lot in the first 
five years that Taiguusiliuqtiit has 
existed. There is a lot of work still to be 
done and we are gradually increasing our 
capacity to promote and strengthen the 
Inuit language in Nunavut.  
 
Thank you, Madam Chairperson. We will 
be happy to answer any questions the 
Committee may have. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Those were really good 
opening comments. (interpretation ends) 
Now it’s my turn. 
 
Good morning. Thank you for being with 
us here today. My name is Pat Angnakak 
and I represent the Riding of Iqaluit-
Niaqunnguu.  
 
I would like to formally welcome 
everybody present to this meeting of the 
Legislative Assembly’s Standing 
Committee on Oversight of Government 
Operations and Public Accounts. We are 
meeting today on the occasion of our 
Standing Committee’s televised hearing 
on the most recent annual report of the 
Inuit Uqausinginnik Taiguusiliuqtiit.  
 
I would like to introduce my Standing 
Committee. We have: 
 
 Mr. Tony Akoak, who is the Member 

of Gjoa Haven; 
 Joe Enook, Member for Tununiq; 
 David Joanasie, who is the Member 

ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓯᒪᓕᖅᑐᑦ ᖃᐅᔨᒪᒐᑦᑕ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐃᓱᒪᓕᐊᖑᓯᒪᔫᒐᓗᐊᑦ 
ᑐᓴᐅᒪᔭᐅᑦᑎᐊᓐᖏᓗᐊᖃᑦᑕᖅᓯᒪᓂᖏᓐᓄᑦ. ᑕᒪᓐᓇ 
ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᕆᐊᖃᕐᓂᖅ 
ᐱᓕᕆᐊᕆᑦᑎᐊᕋᓱᐊᕐᓂᐊᓕᕐᒥᔭᕗᑦ.  
 
 
ᐱᓕᕆᐊᖃᕐᔪᐊᖅᓯᒪᓕᖅᑐᒍᑦ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ, 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᒋᐊᓚᐅᖅᓯᒪᑎᓪᓗᒋᑦ ᓱᓕ 
ᐱᓕᕆᐊᒃᓴᓕᒻᒪᕆᐊᓘᔪᒍᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂᒃ 
ᐱᓕᕆᐊᖃᑦᑎᐊᓕᕈᓐᓇᖅᓯᕙᓪᓕᐊᑐᐃᓐᓇᖅᖢᑕ ᓄᓇᕗᒻᒥ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᒃᑲᓐᓂᕈᒪᑉᓗᑕ. 
ᓴᓐᖏᓕᖅᑎᑦᑎᕙᓪᓕᐊᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᓪᓗ ᑕᒪᓐᓇ 
ᑐᕌᖓᓪᓗᓂ.  
 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᒍᓐᓇᕈᑦᑕ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᖅᐸᑦ ᑭᐅᒐᓱᖃᑦᑕᕐᓂᐊᖅᐳᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. 
ᐅᖃᓕᒫᑦᑎᐊᖅᑐᐊᓘᔪᑎᑦ. (ᑐᓵᔨᑎᒍᑦ) ᐅᕙᖓ ᑕᐃᒪ.  
 
 
 
ᐅᓪᓛᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ ᖃᐅᒐᔅᓯ ᐅᓪᓗᒥ ᐹᑦ ᐊᕐᓇᒃᑲᐅᔪᖓ 
ᑭᒡᒐᖅᑐᐃᔪᖓ ᐃᖃᓗᐃᑦ-ᓂᐊᖁᓐᖒᑦ.  
 
 
 
ᒫᓐᓇ ᑐᓐᖓᓱᒃᑎᑦᑎᔪᒪᔪᖓ ᑕᒫᓃᑦᑐᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ 
ᓇᐅᑦᑎᖅᓱᐃᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕕᓂᖏᓐᓄᓪᓗ. ᐅᓪᓗᒥ 
ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᖅᑐᒍᑦ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᓗᑎᒃ 
ᐅᓂᒃᑳᕆᔭᖏᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᒃᑯᑦ.  
 
 
 
ᐅᑯᐊ ᑕᕝᕙ ᑲᑎᒪᔨᕋᓛᑦ:  
 
 
 
 ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᓱᖅᑑᒧᑦ ᑲᑎᒪᔨ;  
 ᔫ ᐃᓄᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᑐᓄᓂᕐᒧᑦ;  
 ᑕᐃᕕᑦ ᔪᐊᓇᓯ ᒪᓕᒐᓕᐅᖅᑎ  
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for South Baffin; 
 Pauloosie Keyootak, Member for 

Uqqummiut; 
 Steve Mapsalak, Member for Aivilik; 
 Simeon Mikkungwak, Member for 

Baker Lake; 
 Allan Rumbolt, Member for Hudson 

Bay; 
 Alexander Sammurtok, Member for 

Rankin Inlet South; and  
 Tom Sammurtok, Member for Rankin 

Inlet North-Chesterfield Inlet. 
 
I would like to take this opportunity to 
publicly thank the chair and the executive 
director of the Inuit Uqausinginnik 
Taiguusiliuqtiit for appearing before us 
today.  
 
The terms of reference for the Standing 
Committee include the mandate to review 
the reports of the Inuit Uqausinginnik 
Taiguusiliuqtiit.  
 
The Inuit Uqausinginnik Taiguusiliuqtiit 
was formally established on September 
19, 2009 under the Inuit Language 
Protection Act to expand the knowledge 
and expertise available with respect to the 
Inuit language and to consider and make 
decisions about Inuit language use, 
development, and standardization.  
 
The Inuit Uqausinginnik Taiguusiliuqtiit 
is responsible for developing and 
approving standardized terminology and 
expressions in the Inuit language, 
conducting research and documenting 
traditional Inuit language terminology, 
developing standards to ensure that the 
quality of the Inuit language is 
maintained, supporting government 
bodies and other organizations in 
developing terminology and competency 
levels, assessing the status of the Inuit 
language in the territory, and recognizing 

ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓄᑦ;  
 ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᒻᒥᐅᓄᑦ;  
 ᓯᑏᕝ ᒪᑉᓴᓚᒃ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᑦ;  
 ᓯᒥᐊᓐ ᒥᑭᓐᖑᐊᖅ ᒪᓕᒐᓕᐅᖅᑎ ᖃᒪᑦᑐᐊᕐᒧᑦ;  
 ᐋᓚᓐ ᕋᒻᐴᑦ ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ;  
 ᐊᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 

ᓂᒋᐊᓄᑦ; ᐊᒻᒪᓗᑦᑕᐅᖅ,  
 ᑖᒻ ᓴᒻᒧᖅᑐᖅ ᒪᓕᒐᓕᐅᖅᑎ ᑲᖏᖅᖠᓂᐅᑉ 

ᐅᐊᖕᓇᖓᓄᑦ ᐃᒡᓗᓕᒑᕐᔪᖕᒧᓪᓗ.  
 
 
 
 
 
ᒫᓐᓇ ᐱᕕᖃᕐᓂᓐᓂ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᖓ 
ᐊᒻᒪ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓵᖓᓄᐊᕐᒪᑕ ᐅᕙᒍᑦ ᓵᖓᓄᐊᕐᒪᑕ.  
 
 
ᒪᓕᒐᖏᑦ ᑲᑎᒪᔨᕌᓛᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ 
ᑎᓕᓯᔭᐅᓯᒪᔾᔪᑎᖓᓐᓂᒃ ᕿᒥᕐᕈᓇᖃᑦᑕᖁᔭᐅᓪᓗᑎᒃ 
ᐅᓂᒃᑳᓕᐊᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ.  
 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᓯᑎᐱᕆ 
19, 2009-ᖑᑎᓪᓗᒍ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ 
ᐱᖁᔭᕐᔪᐊᖏᑦ ᐊᖏᓕᒋᐊᖁᓪᓗᒋᑦ ᖃᐅᔨᒪᓂᕆᔭᐅᔪᖅ 
ᐱᓕᕆᔭᐅᔾᔪᑎᒃᓴᐃᓪᓗ ᐊᑐᐃᓐᓇᐅᕙᒃᑐᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒃᓴᖅᓯᐅᖁᓪᓗᒋᑦ 
ᐃᓱᒪᓕᐅᖃᑦᑕᕐᓗᑎᒡᓗ ᐊᑐᖅᑕᐅᖏᓐᓄᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖏᓪᓗ.  
 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐅᑯᓂᖓ 
ᑲᒪᒋᔭᖃᖅᑐᑦ, ᓴᓇᓂᕐᒥᒃ, ᐊᖏᕐᓂᕐᒥᒃ, 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓂᕐᒧᑦ ᑕᐃᒎᓯᕐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᑎᒃ ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᕐᓗᑎᒡᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᑐᖃᖏᓐᓂᒃ ᑕᐃᒎᓯᑎᖃᖏᓐᓄᑦ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓗᑎᒡᓗ ᑕᐃᒎᓯᕐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕐᓗᑎᒃ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᓱᕐᕌᖁᓇᒍ 
ᐱᐅᖁᓪᓗᒍ. ᒐᕙᒪᒃᑯᓪᓗ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓪᓗ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ ᓴᓇᑎᓪᓗᒋᑦ 
ᑕᐃᒎᓯᕐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᓯᒪᔭᐅᔭᕆᐊᓕᖕᓂᒃ. 
ᖃᐅᔨᓴᐃᔾᔪᑎᒃᓴᓂᒃ ᖃᐅᔨᓴᐃᓗᑎᒡᓗ ᖃᓄᖅ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓ ᐊᑐᖅᑕᐅᑎᒋᖕᒪᖔᑦ ᓄᓇᕗᒥ. 
ᐃᓕᓴᖅᓯᓗᑎᒡᓗ  
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achievements of excellence within the 
territory in relation to the advancement of 
the Inuit language. 
 
On previous occasions during this 
Assembly, the Standing Committee has 
held televised hearings on entities such as 
the Qulliq Energy Corporation and 
Nunavut Tourism to account for their 
activities, priorities, and expenditures. 
These televised hearings provide the 
Standing Committee with the opportunity 
to address themes and issues that have 
emerged concerning the initiatives of the 
various entities. 
 
Today will constitute the first time that 
the Standing Committee has had the 
opportunity to address in detail and in a 
televised hearing the expenditures and 
activities of the Inuit Uqausinginnik 
Taiguusiliuqtiit. 
 
The 2012-13, 2013-14, and 2014-15 
annual reports of the Inuit Uqausinginnik 
Taiguusiliuqtiit were tabled in the House 
on October 21, 2015. The Standing 
Committee is pleased to have the 
opportunity today to discuss issues 
relating to the mandate, responsibilities, 
and activities of the Inuit Uqausinginnik 
Taiguusiliuqtiit over this period of time. 
Members may also look forward to 
hearing an update on the priorities and 
future plans for activities of the current 
board of directors of the Inuit 
Uqausinginnik Taiguusiliuqtiit. 
 
In keeping with parliamentary practice, 
the Standing Committee anticipates 
reporting its findings and 
recommendations to the Legislative 
Assembly during the upcoming winter 
sitting. Under Rule 91(5) of the Rules of 
the Legislative Assembly, the 
government will be required to table a 

ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᑦᑎᐊᖅᓯᒪᓂᑯᓂᒃ ᐊᑐᖅᖢᑎᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᓂᑦᑎᓐᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑲᑎᒪᔨᕋᓛᑦ 
ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᓪᓗᑎᒃ ᑲᑎᒪᖃᑦᑕᓚᐅᕐᒪᑕ ᖁᓪᓕᒃᑯᑦ 
ᐆᒻᒪᖁᑎᓕᕆᔨᒃᑯᑦ ᐳᓚᕋᑦᑐᓕᕆᔨᒃᑯᓪᓗ 
ᑲᑎᒪᔾᔪᑕᐅᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᕆᐊᖅᑐᖁᓪᓗᒋᑦ 
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᖓᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᒡᓗ. 
ᑖᒃᑯᐊ ᑕᓚᕖᓴᒃᑯᑦ ᓴᖅᑭᔮᖅᖢᑎᒃ ᑲᑎᒪᓂᐅᔪᑦ 
ᑕᐃᑰᓈᖅᑎᓪᓗᑕ ᐃᓱᒫᓗᑎᓂᒃ ᓴᖅᑭᓯᒪᔪᓂᒃ 
ᐅᖃᐅᓯᖃᕈᓐᓇᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑕᕝᕘᓈᖅᑐᓂᒃ ᑎᒥᒃᑯᑦ.  
 
 
 
 
 
ᐅᓪᓗᒥ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᕗᑦ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ 
ᑲᑎᒪᔨᕌᓛᖑᔪᑦ ᐱᓕᕆᐊᖃᕆᐅᕐᓂᐊᕐᒪᑕ ᑕᓚᕖᓴᒃᑯᑦ 
ᓴᖅᑭᔮᕐᓗᑎᒃ. ᐊᑭᓕᐅᑎᕕᓂᖏᑦ 
ᐱᓕᕆᐊᕆᔭᕕᓂᖏᓐᓂᒡᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ.  
 
 
2012-13, 2013-14-ᒧᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 2014-15-ᒧᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑕ 
ᐅᑐᐱᕆ 21, 2015-ᖑᑎᓪᓗᒍ. ᑲᑎᒪᔨᕋᓛᑦ ᖁᕕᐊᓱᒃᑐᑦ 
ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᒪᑕ ᐱᔾᔪᑎᐅᔪᓂᒃ 
ᐊᒃᑐᐊᓂᖃᖅᑐᓂᒃ ᑎᓕᓯᔭᐅᓯᒪᔾᔪᑎᒋᔭᖏᓐᓄᑦ ᐊᒻᒪ 
ᑲᒪᒋᔭᒃᓴᖏᓐᓄᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᓪᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᑦ. ᑖᒃᑯᓄᖓ ᐊᕐᕌᒍᓄᑦ 
ᑕᐃᕋᑖᖅᑕᓐᓄᑦ ᐱᓕᕆᓯᒪᔭᖏᓐᓂᒃ ᕿᒥᕐᕈᓗᑕ 
ᑲᑎᒪᔩᓪᓗ ᑐᓴᕈᒪᓂᐊᖅᑐᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ 
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᑲᑎᒪᔨᖏᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ. 
 
 
 
 
ᒪᓕᒡᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᖅᑯᓯᖏᓐᓂᒃ, ᑲᑎᒪᔨᕌᓛᑦ 
ᓂᕆᐅᒃᐳᑦ ᐅᓂᒃᑳᓕᐅᓛᕐᒪᑕ ᖃᐅᔨᔭᖏᓐᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑎᒡᓗ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐅᑭᐅᒃᑯᑦ 
ᑲᑎᒪᕐᔪᐊᓕᖅᐸᑕ. ᐊᑖᒍᑦ ᒪᓕᒐᖅ 91(5) ᒪᓕᒐᖏᑦᑕ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᔨᖏᑦᑕ,  
ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕐᓂᐊᖅᑐᒃ  
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formal response to our report within 120 
days of its presentation. 
 
I would like to conclude by addressing 
some housekeeping matters. 
 
This hearing is being televised live across 
Nunavut on local community cable 
stations and direct-to-home satellite 
service. Transcripts of the hearing will be 
posted on the Legislative Assembly’s 
website. 
 
For the benefit of our recording system, I 
ask for witnesses to wait until I invite you 
to speak before activating your 
microphone. 
 
I also ask witnesses to always go through 
the Chair when responding to Members’ 
questions and interventions. 
 
Members of the Standing Committee 
have been provided with a number of 
reports and other documentation for their 
ease of reference during this hearing. For 
the benefit of our witnesses and 
interpreters, I ask Members to be precise 
when quoting from or making reference 
to specific documents. 
 
With that, I will again welcome today’s 
witnesses to this hearing. Thank you.  
 
Mr. Enook, you’re on first. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Good morning. Ms. 
Thompson, welcome, as well as your 
executive director.  
 
Madam Chairperson, if you will allow 
me, I would like to ask a question in 
regard to the opening comments before 
we go to the contents of the report.  
 

ᑭᒡᒍᓯᖏᓐᓂᒃ 120 ᐅᓪᓗᐃᑦ ᐊᓂᒍᓚᐅᓐᖏᓐᓂᖏᓐᓂ 
ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ. 
 
ᒫᓐᓇ ᐱᔭᕇᕈᒪᔭᕋ ᐅᑯᓂᖓ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᖃᖅᑳᕐᓗᖓ.  
 
ᑖᓐᓇ ᑕᓚᕖᓴᒃᑯᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᖕᒪᑦ ᓄᓇᕗᓕᒫᒥ 
ᓄᓇᓕᖕᓂ ᓴᖅᑭᔮᖅᑐᖅ ᑲᑎᒪᓂᖅᐳᑦ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒡᓗ ᖁᒻᒧᐊᒃᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᑕᑯᒃᓴᐅᑎᔪᖅ 
ᐊᒻᒪ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖓᓄᑦ 
ᐃᓕᔭᐅᓂᐊᖅᑐᑦ.  
 
 
ᓂᐱᓕᐅᖅᑕᐅᑲᑕᖕᒪᑕ ᑖᒃᑯᐊ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ 
ᑭᓯᐊᓂ ᐊᑎᖅᓯ ᑕᐃᔭᕌᖓᔅᓯ ᖃᓂᓐᖒᑎᓯ 
ᐃᑭᖃᑦᑕᕐᓂᐊᖅᑐᑦ.  
 
 
ᐊᒻᒪ ᐃᒃᓯᕙᐅᑕᒃᑰᖏᓐᓇᖃᑦᑕᕐᓂᐊᖅᐳᓯ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᐊᐱᖅᑯᑎᖏᓐᓄᑦ ᑭᐅᓕᕌᖓᔅᓯ.  
 
 
 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᑖᒃᑯᐊ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐅᓂᒃᑳᓂᒃ 
ᐊᓯᖏᓐᓂᒡᓗ ᑎᑎᖅᑲᓂᒃ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᖏᓐᓂᒃ 
ᑲᑎᒪᓂᑦᑎᓐᓂ. ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᔪᑦ ᑐᓵᔩᓪᓗ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ. 
ᑲᑎᒪᔩᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᕐᓂᐊᖅᐳᑦ ᐅᖃᓕᒫᒐᕐᓂᒃ 
ᓇᑭᑦ ᐱᖕᒪᖔᒌᑦ ᒪᒃᐱᒐᖏᓪᓗ ᑕᐃᓗᒋᑦ.  
 
 
 
ᐅᓪᓗᒥ ᑖᒃᑯᐊ ᑐᓐᖓᓱᒃᑎᑦᑐᒪᓕᖅᐸᒃᑲ ᖃᐃᓯᒪᔪᑦ 
ᑲᑎᒪᓂᖅᐳᑦ ᐱᒋᐊᓕᖅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.  
 
ᒥᔅᑕ ᐃᓄᒃ, ᐃᕝᕕᑦ ᑕᐃᒪ ᓯᕗᓪᓕᖅᐸᐅᓪᓗᑎᑦ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ, ᐅᓪᓛᒃᑯᑦ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑐᓐᖓᓱᒋᑦᑎᒃ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ.  
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐱᕕᖃᖅᑎᒃᑯᕕᖓ, ᐅᑯᓄᖓ 
ᐱᒋᐊᕈᑕᐅᖅᑲᐅᔪᓄᑦ ᐊᐱᕆᖅᑳᕈᒪᓪᓗᖓ. ᑖᒃᑯᓄᖓ 
ᐅᓂᒃᑳᑦ ᐃᓗᐊᓅᓚᐅᓐᖏᓐᓂᖓᓂ. 
ᐃᓗᐊᓄᐊᓚᐅᓐᖏᓐᓂᓐᓂ.  
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First of all, as the Chair stated, this is the 
very first time that the Inuit 
Uqausinginnik Taiguusiliuqtiit has 
appeared before the Standing Committee 
and we are very pleased that you’re 
appearing before the Standing Committee 
because the Inuit language is extremely 
important and has to be amongst our 
foremost of priorities within Nunavut. It 
is blissful to hear we will be debating this 
issue today. 
 
With that being the situation, firstly I 
want to ask a question, but let me start 
with a comment here. Sometimes we 
have to review bills as Members of the 
Legislative Assembly when we’re 
passing legislation. Our immediate 
assumptions are that due to our review, 
Nunavummiut know the contents of the 
legislation. We may not be sending out 
enough information communicating the 
legislation, but we assume that 
Nunavummiut understand what the 
legislation is about.  
 
If I can ask about that and you can 
respond without elaborating too deeply 
on the details. I believe I know what your 
mandate is since I have all of the written 
details in front of me. Can one of you 
provide a short summary on what exactly 
you do? I can see the written history, but 
I would like Nunavummiut to hear from 
you how you perceive your organization. 
What exactly is your role and what are 
your responsibilities? Thank you, Madam 
Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson, can you 
answer the question? 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. The Inuit 
Language Authority was recently 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐃᒃᓯᕙᐅᑕᕗᑦ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᐅᕙᓃᖃᑕᐅᔭᕆᐅᕋᔅᓯᒃ  
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐅᓂᒃᑳᕈᓐᓇᖅᑎᑕᐅᔭᕆᐅᕋᔅᓯᒃ ᑕᒪᓐᓇ 
ᖁᕕᐊᒋᓪᓚᕆᒃᑲᑦᑎᒍᑦ ᐅᕙᓃᑦᑐᓐᓇᕐᓂᕆᔭᓯᒃ. ᒪᓐᓇ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐱᒻᒪᕆᐊᓘᖕᒪᑦ ᐱᓪᓚᕆᐊᓘᓪᓗᓂᓗ 
ᐊᖏᓂᖅᐹᖑᖃᑕᐅᔭᕆᐊᖃᖅᖢᓂᓗ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. 
ᖁᕕᐊᓇᖅ ᐅᖃᖃᑎᒌᒍᓐᓇᕐᓂᐊᕋᑦᑕ ᐅᓪᓗᒥ.  
 
 
 
 
 
ᑕᐃᒪᐃᑎᓪᓗᒍ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᐱᕆᔪᒪᓪᓗᖓ, ᐃᓛᒃ 
ᐅᖃᕈᒪᓪᓗᖓ, ᐃᓛᓐᓂ ᐱᖁᔭᕐᒥᓪᓘᓐᓃᑦ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᓴᖅᑭᑦᑎᔭᕌᖓᑦᑕ 
ᐃᓱᒪᑲᐅᑎᒋᓲᖑᖅᑰᕋᑦᑕ ᓄᓇᕗᒻᒥᐅᑦ ᑕᐃᒪ 
ᖃᐅᔨᒪᓯᑲᐅᑎᒋᕗᑦ ᑖᓐᓇ ᐱᖁᔭᖅ ᑭᓲᖕᒪᖔᑦ. 
ᑐᓴᖅᑎᑦᑎᑦᑎᐊᓐᖏᓗᐊᖅᖢᑕᓘᓐᓃᑦ ᐃᓛᓐᓂᒃ 
ᐃᓱᒪᓯᑲᐅᑎᒋᖅᑰᖃᑦᑕᕋᑦᑕ. ᓄᓇᕗᒻᒥᐅᑦ ᑕᐃᒪ 
ᑐᑭᓯᒋᕗᒍᑦ ᑖᓐᓇ ᐱᖁᔭᖅ ᑭᓲᖕᒪᖔᑦ.  
 
 
 
 
 
 
 
ᐊᐱᕆᔪᓐᓇᕈᒪ ᐅᓐᓃᑦ ᐃᓗᓕᓕᒫᓐᖓᐅᓐᖏᑦᑑᒐᓗᐊᖅ 
ᖃᐅᔨᒪᖅᑰᕋᓗᐊᖅᑐᖓ ᑭᓱᓕᕆᔨᐅᖕᒪᖔᔅᓯ. ᓲᖃᐃᒻᒪᑦ 
ᑎᑎᖅᑲᓕᒫᑦ ᐱᓯᒪᔭᐃᓐᓇᕆᒐᒃᑭᑦ ᐅᓂᒃᑳᖅᓯᒪᔪᑦ. 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐅᓂᒃᑳᖅᑐᖃᑲᐃᓐᓇᓚᐅᕐᓕ 
ᑭᓱᓕᕆᔨᐅᕕᓯ? ᐄ, ᑎᑎᖅᑲᑎᒍᑦ ᑕᐅᑐᒃᑕᒃᑲ 
ᓄᓇᕗᒻᒥᐅᑦ ᐅᖃᐅᔾᔭᐅᑲᐃᓐᓇᓚᐅᕐᓕᑦ ᖃᓄᕐᓕ 
ᐃᓕᔅᓯᓐᓂ ᑕᐅᑐᖕᒪᖔᔅᓯ ᑭᓱᓕᕆᔨᐅᕕᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᐱᐅᒃ?  
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᑕᐅᒎᓯᓕᐅᖅᑏᑦ ᓄᑖᖑᖕᒪᑦ  
 



 9

established and I am very pleased that 
we’re starting to lay our foundation 
down. We do have to get the information 
out there to the general public, but we 
were recently established. Being newly 
established, it takes quite a while to get 
things going.  
 
We expect to get the information out to 
the public regarding the legislation that 
established the language authority. Due 
to our recent creation, although it is a 
cumbersome process, we do look forward 
to working with the various stakeholders 
and organizations to meet these 
challenges. We have started the plans to 
begin meetings on our mandate with 
them.  
 
I would like to ask our executive director, 
Jeela, to supplement my response. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Ms. 
Palluq, can you supplement the response? 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Yes, as the Inuit Language 
Authority, our mandate is to assist 
Nunavummiut and to support 
stakeholders and the public in developing 
terminology, as well as defining 
terminology through a thorough review 
of the context. This is especially true 
when the board has to evaluate or create 
terminology because it requires thorough 
research to present to them and this 
includes the applicable provisions of the 
Inuit Language Protection Act.  
 
As part of our mandate, we develop new 
terminology if there is no word for it 
already in Inuktitut. The legislation 
contains many areas under our mandate 
that are the responsibility of this office. 
As an example, if a comparable Inuktitut 

ᐊᒻᒪᓗ ᖁᕕᐊᓇᖅᖢᓂ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓂᖓ.  
ᐃᓄᖕᓄᓪᓗ ᖃᐅᔨᑎᑦᑎᕙᒌᖅᓯᒪᔭᕆᐊᖃᕋᓗᐊᖅᑐᒍᑦ 
ᑕᒪᒃᑯᓂᖓ ᐸᕐᓈᓂᒃᓯᒪᓗᐊᓐᖏᒧᑦ ᖃᓄᖅ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ. ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓲᕐᓗ ᓄᑖᖑᔭᕌᖓᑦ ᐱᐊᓚᐃᑦᑐᒥᒃ 
ᐊᐅᓚᓚᐅᓲᖑᖕᒪᑦ.  
 
 
ᓂᕆᐅᓪᓚᕆᒃᑐᒍᑦ ᐃᓄᖕᓂᒃ ᐅᖃᐅᔾᔨᒃᑲᓐᓂᕆᐊᒃᓴᒥ 
ᐊᒻᒪᓗ ᑐᓴᕐᕕᒋᒃᑲᓐᓂᕐᓗᒋᑦ ᒪᓕᒐᐃᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᕋᔭᖅᑕᖏᓪᓗ ᐊᑐᕐᓗᒋᑦ. ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᑕ ᑕᒪᓐᓇ 
ᓱᒃᑲᐃᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᓂᕆᐅᓪᓚᕆᒃᑐᒍᑦ 
ᐃᑲᔪᖅᑎᒋᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᐊᒃᓱᕉᑎᖃᖅᑐᑦ ᑲᑎᒪᖃᑎᒋᕙᒡᓗᒋᓪᓗ. ᑕᒪᓐᓇ 
ᐸᕐᓇᒃᐸᓪᓕᐊᓯᒪᒐᑦᑎᒍᑦ.  
 
 
 
 
 
ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᒍ ᐆᒪ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᔭᑦᑕ 
ᔩᓚᐅᑉ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᓪᓗᖅ, ᑭᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᑦ?  
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᐄ, 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑰᓪᓗᑕ ᐱᓕᕆᐊᕆᔭᕗᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᑲᔪᕋᓱᐊᕐᓂᖃᕐᓗᑕ ᑕᐃᒎᓯᓕᐅᕐᓂᕐᒥᒃ 
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᑭᒡᓕᓯᓂᐊᖅᑕᐅᔭᕆᐊᓖᑦ ᑭᓱᑐᐃᓐᓇᐃᑦ 
ᖃᐅᔨᓴᑦᑎᐊᖅᓯᒪᓗᒋᑦ. ᑖᒃᑯᐊ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᑲᑎᒪᔨᖏᑦ ᑭᓱᑐᐃᓐᓇᕐᒥᒃ ᐃᓱᒪᓕᐅᕆᐊᖃᕐᓂᐊᕌᖓᑕ 
ᖃᐅᔨᓴᖅᐸᒌᖅᓯᒪᑦᑎᐊᕐᓗᑕᐅᔭᕆᐊᖃᖃᑦᑕᕋᑦᑕ. ᑕᒪᓐᓇ 
ᒪᓕᒐᕐᒥᒡᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ 
ᒪᓕᒐᕐᒥ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᕝᕙᓂ 
ᐱᓕᕆᐊᖃᖅᑎᑕᐅᒐᑦᑕ.  
 
 
 
 
 
 
ᒪᓕᒐᖅᑎᒍᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ 
ᐱᓕᕆᐊᕆᔭᕗᑦ ᐊᒥᓲᖕᒪᑕ. ᐃᓚᖓᓐᓂ ᓲᕐᓗ 
ᑕᐃᒎᓯᖅᑕᖃᓐᖏᑉᐸᑦ ᐃᓄᒃᑐᑦ  
 
 



 10

word doesn’t exist, especially with 
technical terms, a new term needs to be 
developed. 
 
This is part of the work we undertake, but 
it also includes preservation of the old 
dialectal terms in order to ensure we 
don’t lose them. Obviously, we no longer 
use many of these items in daily life as 
our lifestyles have changed and some 
words are slowly losing their place in 
daily spoken Inuktitut. We have to gather 
and collect all of this terminology before 
it is lost. Now we are also looking at 
ways of using these old Inuit words in 
our current vocabulary, so we also review 
that.  
 
Further, part of our mandate under the 
legislation is to develop proficiency 
testing standards for Inuit who speak 
Inuktitut. I can elaborate further on this 
item later. 
 
Also, when we are directed either by the 
Minister, the Legislative Assembly, or 
Standing Committees such as this one, 
when we receive a directive from the 
Minister of Languages to conduct a 
review of a particular wording issue, we 
have to comply. Everything is recorded 
on every new development. 
 
Again, because we’re the language 
authority, the legislation also indicates 
that we recognize individuals who are 
trying to work hard in the language field. 
We publicly recognize and show our 
appreciation to individuals who are trying 
to preserve or strengthen our language. 
That’s from the Inuit Language 
Protection Act and our mandate is set 
through that legislation. Thank you, 
Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 

ᒪᑯᐊ ᓄᑖᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᑦ ᑕᐃᒎᓯᖃᓐᖏᑦᑐᑦ ᐃᓄᒃᑐᑦ 
ᑭᓱᒥ ᑕᐃᔭᐅᓂᐊᖅᐹᖅᓯᒪᔪᓂᒃ.  
 
 
ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᓲᖑᖦᖤᕋᑦᑕ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᑐᖃᖅᐳᑦ ᖃᓄᖅ ᔭᒐᑉᐸᓪᓕᐊᖁᓇᒍ ᓲᖃᐃᒻᒪ 
ᒫᓐᓇ ᑕᐃᔅᓱᒪᓂ ᐃᓅᓯᖃᕈᓐᓃᕋᑦᑕ. ᐃᓚᖏᓪᓗ ᐅᖃᐅᓰᑦ 
ᐊᑐᖅᑕᐅᕙᒎᓐᓃᖅᐸᓪᓕᐊᔪᑦ ᐊᒥᓱᑦ ᓄᐊᑦᑕᕆᐊᖃᖅᑕᕗᑦ 
ᐸᐸᑦᑐᒪᔭᕗᑦ ᐊᓯᐅᔨᑦᑕᐃᓕᔪᒪᓪᓗᑕ ᐅᖃᐅᓯᑦᑎᓐᓂ. 
ᒫᓐᓇᒧᓪᓗ ᐊᑐᓕᕈᓐᓇᖅᑕᑦᑎᓐᓂᒃ ᑕᐃᔅᓱᒪᓂᑐᖃᖅ 
ᐅᖃᐅᓯᑐᖃᕕᓂᐅᒐᓗᐊᖅ ᒫᓐᓇ ᐊᑐᕈᓐᓇᖅᐸᑕ 
ᐊᑐᕋᓱᖃᑦᑕᕐᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖃᑦᑕᖅᑕᕗᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᓯᒪᒐᑦᑕ ᒪᓕᒐᕐᒥᒃ ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ. ᐋᖅᑭᒃᓱᐃᓯᒪᓗᑕ ᖃᓄᖅ ᐃᓄᐃᑦ 
ᐅᖃᓪᓚᒍᓐᓇᖅᑎᒋᖕᒪᖔᑕ ᖃᐅᔨᓴᕈᑎᒃᓴᓂᒃ.  
ᑕᒪᓐᓇ ᐅᓂᒃᑳᕆᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑕᕗᑦ.  
 
 
ᐊᒻᒪ ᑎᓕᔭᐅᔭᕌᖓᑦᑕ ᒥᓂᔅᑕᐅᑉ ᒥᓂᔅᑕᓄᓪᓘᓐᓃᑦ 
ᐃᓕᔅᓯᓐᓄᓪᓘᓐᓃᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ, ᐅᖃᐅᓯᕐᓄᑦ 
ᒥᓂᔅᑕᒧᑦ ᑎᓕᔭᐅᔭᕌᖓᑦᑕ ᑭᓱᒥᒃ ᐅᖃᐅᓯᖅᑕᓂᒃ 
ᖃᐅᔨᓴᖁᔭᐅᓪᓗᑕ. ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᔭᕆᐊᖃᓲᖑᕗᒍᑦ 
ᑎᑎᕋᖅᐸᓪᓕᐊᓯᒪᐃᓐᓇᕐᓗᒋᓪᓗ.  
 
 
ᓲᖃᐃᒻᒪ ᐅᖃᐅᓯᕐᓄᑦ ᐱᓕᕆᐊᖃᕋᑦᑕ, ᒪᓕᒐᕐᒥᒃᑕᐅᖅ 
ᓇᓗᓇᐃᖅᓯᒪᖕᒥᔪᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓱᐊᖅᑐᓂᒃ ᐃᓕᓴᕆᔭᖃᖅᐸᒡᓗᑕ, 
ᖁᔭᒋᓗᒋᓪᓗ ᐃᓕᓴᕆᓗᒋᓪᓗ ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ 
ᑐᓴᐅᒪᔭᐅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᖕᒥᖕᓂᒃ 
ᐸᐸᑦᑎᓇᓱᐊᕐᓂᕐᒧᓪᓘᓐᓃᑦ 
ᓴᓐᖏᒃᑎᕚᓪᓕᖅᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐱᓕᕆᐊᖃᖅᑐᓂᒃ ᐃᓕᓴᕆᔭᖃᓲᖑᓪᓗᑕ. ᑖᒃᑯᐊ 
ᒪᓕᒐᕐᒥᖔᖅᑐᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑕ 
ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᕐᒥᖔᖅᑐᓂᒃ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᐸᒃᐳᒍᑦ ᑕᕝᕙᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓐᓂ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Again if you would 
allow me, I would like to ask another 
question regarding your mandate, roles, 
and responsibilities as the Inuit Language 
Authority. Are you established 
specifically for the Nunavut government 
and who do you do all the work for? Who 
makes requests for you to do certain 
research? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson, please 
respond. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. We are open to 
all Nunavummiut. We especially work on 
education so that people can learn the 
Inuktitut language. I can tell you that we 
are forgetting the old Inuktitut language. 
We would like to revitalize the usage of 
the old Inuktitut language and to teach it 
to the school children in order for them to 
be proficient in the Inuktitut language 
and to work with other stakeholders in 
order to do that.  
 
We also work with Arctic College to 
preserve and revitalize the old Inuit 
language, especially in today’s age. 
When some people speak in Inuktitut, 
they start inserting English words. As the 
Inuit Uqausinginnik Taiguusiliuqtiit, we 
would like to get requests to do certain 
research so that we will become more 
proficient in the Inuit language. As Jeela 
stated earlier, for government employees 
or those seeking employment, Inuktut 
language proficiency testing can be 
included as part of the evaluation of their 
skills. We look forward to testing Inuktut 
language proficiency in the future.  

ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒧᖓ ᓱᓕ 
ᐊᐱᕆᒃᑲᓐᓂᐊᕐᔪᒍᓐᓇᕈᒪ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᓕᒫᓯ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᓕᒫᖏᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᕌᖓᕙᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 
ᐱᓕᕆᖁᔭᐅᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᐱᓯ? ᑭᒃᑯᓐᓄᒻᒪᑯᐊ 
ᐱᓕᕆᐊᕆᔭᓯ ᑕᒪᒃᑯᐊ, ᐅᕝᕙᓘᓐᓃᑦ ᑭᒃᑯᓐᓂᑦ 
ᑎᓕᔭᐅᖃᑦᑕᖅᐱᓯ ᐅᓇ ᐱᓕᕆᐊᕆᓚᐅᕐᒥᓯᐅᒃ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑭᐅᒋᐊᕈᒃ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓄᓇᕗᒥᐅᓕᒫᓄᑦ 
ᑐᕌᖓᓇᓱᒃᑲᑦᑕ ᐊᔾᔨᒌᖏᑦᑐᓄᒃ ᐱᔫᒥᒋᓯᒪᔭᕗᑦ ᒪᑯᐊ 
ᐱᓗᐊᖅᑐᒥᒃ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᔪᐃᑦ ᑕᒪᒃᑯᓂᖓ 
ᐅᖃᐅᓯᕐᓂᒃ ᐃᓕᑉᐸᓪᓕᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒪᑯᐊ 
ᐃᓐᓇᐅᒐᓗᐊᖅᑐᑎᒍᑦ ᐆᒃᑑᑎᒋᓗᖓ ᐅᕙᓐᓂᒃ. 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᖅᑕᐅᕙᓚᐅᖅᓯᒪᔪᓂᒃ ᐱᐅᔫᑎᐊᓗᖕᓂᒃ 
ᐳᐃᒍᖅᓯᒪᔪᐊᓘᓕᕐᓂᕋᑦᑕ ᐃᓚᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ 
ᐃᓐᓇᐅᒐᓗᐊᓄᑦᑕᐅᖅ ᑐᕌᖓᓗᒋᑦ 
ᓴᑐᖅᑐᖅᐸᓪᓕᐊᔪᒪᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒪᑯᐊ ᐃᓕᓴᐃᔨᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᔪᑦ. ᑕᒪᑐᒥᖓ ᐅᖅᑲᕆᖕᓂᕐᒥᒃ 
ᐅᖅᑲᕆᒃᓴᕐᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐊᑐᑦᑎᐊᕐᓗᒍ 
ᐱᓕᕆᖃᑎᒋᔪᒪᓯᒪᖕᒥᔭᕗᑦ.  
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ 
ᒪᑯᐊ ᖃᓄᖅ ᐃᑲᔪᖅᑎᒌᒍᓐᓇᕐᒪᖔᑦᑕ ᑕᒪᓐᓇ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑦ ᐅᖃᐅᓯᑐᖃᖓᓪᓗ 
ᐊᑐᖅᑕᐅᓕᒃᑲᓐᓂᕋᔭᕐᒪᖔᑦ. ᐱᓗᐊᖅᑐᒥ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ 
ᓄᓇᓕᖕᓂ ᐃᓚᖏᓐᓂ ᐃᓄᒃᑐᑦ ᐅᖃᕋᓗᐊᖅᖢᑎᒃ 
ᐃᓚᖓᒍᑦ ᖃᓪᓗᓇᐅᔭᖃᑦᑕᓕᕐᒪᑕ. ᑕᒪᓐᓇ ᖃᓄᖅ, 
ᐃᑲᔫᑎᖃᖁᒐᑦᑎᒍᑦ ᑖᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐃᒻᒪᖄ ᑎᓕᔭᐅᖃᑦᑕᕐᓗᑕ ᖄᓐᖓᑦ. 
ᐅᓇᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᑦ ᐅᕙᑦᑎᐊᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᑦ ᐱᖃᓯᐅᑎᓗᒋᑦ 
ᐅᖃᕈᓐᓇᑦᑎᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᒥᒡᓘᓐᓃᑦ ᐆᒃᑐᖅᑐᖅ 
ᑕᐃᖕᓇ ᐃᓄᒃᑐᑦ ᖃᓄᖅ ᐅᖃᕈᓐᓇᖅᑎᒋᖕᒪᖔᑦ 
ᑕᒪᓐᓇᑦᑕᐅᖅ ᐃᓕᔭᐅᖃᓯᐅᑎᓯᒪᓪᓗᓂ ᐊᔪᖏᓐᓂᖏᓐᓂ 
ᖃᐅᔨᓴᖅᑕᐅᓲᖑᖕᒪᑕ. ᑕᒪᓐᓇ ᓂᕆᐅᖕᓇᖅᑐᖅ 
ᐃᓄᒃᑐᑦᑕᐅᖅ ᐅᖃᕈᓐᓇᕐᓂᖓᓂᒃᑕᐅᖅ 
ᖃᐅᔨᓴᖅᑕᐅᖃᓯᐅᑎᖃᑦᑕᕐᓗᒍ ᐃᓕᓗᒍᑦᑕᐅᖅ. ᑕᒪᓐᓇ 
ᓯᕗᓂᒃᓴᒥ ᓂᕆᐅᖕᓇᕐᒥᔪᖅ.  



 12

Our executive director, Jeela, can 
supplement my comments. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, if you would 
supplement her comments, please.  
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Yes, the government can 
make requests for us to do particular 
research, but not only the Nunavut 
government. There are other 
organizations that we are open to and 
that’s outlined in the legislation. We have 
the authority to advise the Nunavut 
government that these certain terms will 
now be used for particular subjects. We 
can also support all Nunavummiut should 
they make a request, whether they are a 
private organization, a Nunavut 
government department, or an entity. 
That’s what we do as the Inuit 
Uqausinginnik Taiguusiliuqtiit. Thank 
you.  
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Are you done? Are there any 
questions on the opening comments? Mr. 
Keyootak.  
 
Mr. Keyootak (interpretation): Thank 
you, Madam Chairperson. I would like to 
thank the Inuit Language Authority 
representatives for being here. It’s a very 
important subject.  
 
Reading the reports, I have another 
question that was brought up by one of 
my colleagues. Inuktut is now a new term 
that is being used where we used to say 
“Inuktitut” before. Is the word Inuktut 
going to be used now instead of Inuktitut 
throughout Nunavut? Thank you, Madam 
Chairperson. 
 

ᐃᓚᒋᐊᕐᓂᐊᕐᒥᖕᒪᒍ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑦᑕ ᔩᓚᐅᑉ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᐃᓚᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᖅ ᐄ, ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᖅᑐᒍᑦ. 
ᐱᔨᑦᑎᕈᓐᓇᕐᓂᕗᑦ ᑕᖅᑲᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᓐᓄᑐᐊᖅ 
ᑐᕌᖓᖏᑦᑐᖅ. ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐊᐱᕆᔭᐅᒍᑦᑕ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓃᖏᑦᑑᒐᓗᐊᓂᒃ 
ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔪᕋᓱᒍᓐᓇᕐᒥᔪᒍᑦ. ᒪᓕᒐᕐᒦᑦᑐᖅ 
ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᒋᓪᓗᓂ. ᐊᒻᒪ ᑖᓐᓇ 
ᑎᓕᓯᔾᔪᑎᒋᔪᓐᓇᕋᑦᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᒋᒐᑦᑎᒍᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑰᓪᓗᑕ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐅᖃᐅᔾᔨᓗᑕ ᐅᓇ 
ᑕᕝᕙ ᐅᖃᐅᓯᖅᑕᖅ ᐊᑐᖃᑦᑕᕐᓂᐊᓕᖅᑕᓯ. ᐃᒪᓐᓇ 
ᐋᖅᑭᒃᑲᑦᑎᒍᑦ. ᐃᒪᓐᓇ ᓇᓗᓇᐃᕋᑦᑎᒍᑦ 
ᐊᑐᕐᓂᐊᓕᖅᐸᓯ. ᐃᓕᔅᓯᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᒍᑦ. 
ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖃᖅᐳᒍᑦ. ᐊᒻᒪ 
ᐃᑲᔪᕋᓱᒋᐊᖃᕐᓂᑦᑎᓐᓄᑦ ᑕᖅᑲᒃᑯᓄᖓ ᑕᒪᐃᓐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ ᓇᖕᒥᓂᖃᖅᑎᐅᒐᓗᐊᖅᐸᑕ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕋᓗᐊᖅᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐅᑯᐊ 
ᒪᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ. ᑖᒃᑯᓄᖓ 
ᑕᖅᑲᒃᑯᓄᖓ ᐱᓕᕆᐊᖃᖅᐸᒃᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᑕᐃᒫᖅᑮᑦ? 
ᐱᒋᐊᕈᑎᒋᕋᑖᖅᑕᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᖃᖅᑳ? ᒥᔅᑕ 
ᕿᔪᒃᑖᖅ. 
 
 
ᕿᔪᒃᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑖᒃᑯᐊ 
ᑕᒫᓃᒻᒪᑎᒃ ᐃᓄᒃᑎᑐᑦ ᑕᐃᒎᓰᑦ ᐅᖃᐅᓰᑦ ᒪᑯᐊ 
ᐱᒻᒪᕆᐅᖕᒪᑕ.  
 
ᑕᕝᕙᓂ ᐅᖃᓕᒫᖅᑐᒋᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ 
ᐅᓇ ᑲᑎᒪᔨᐅᖃᑎᒪ ᐊᐱᖅᑯᓯᕆᓚᐅᖅᑕᖓ 
ᐊᐱᖅᑯᓯᕆᔪᒪᓪᓗᒍ. ᐅᓇ ᕿᑭᖅᑖᓘᒻᒥᐅᑎᒍᓪᓕ 
ᐅᖃᐅᓯᕆᓪᓚᑖᖏᑦᑕᕗᑦ ᐃᓄᒃᑐᑦ. ᐅᓇ 
ᐅᖃᐅᓯᐅᓕᖅᑐᖅ “ᐃᓄᒃᑐᑦ” ᐅᕙᓪᓕ ᐅᖃᐅᓯᕆᒐᑦᑎᒍᑦ 
ᐃᓄᒃᑎᑐᑦ. ᑖᓐᓇ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓕᕐᒪᕐᖔᑦ 
ᓄᓇᕘᓕᒫᒥ ᐃᓄᒃᑐᑦ, ᐃᓄᒃᑎᑐᑦ ᑕᐃᓐᓇ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᐅᒐᓗᐊᖅ ᐲᖔᖅᑐᒍ? ᐅᓇᖃᐃ ᑕᕝᕗᖓ 
ᑭᖑᕝᕕᐅᑎᓯᒪᓕᖅᑐᖅ ᐃᓄᒃᑑᓚᔪᖅ? ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairperson (interpretation): Thank you, 
Mr. Keyootak. That’s a very good 
question. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. With respect 
to the terms “Inuktut” or “Inuktitut,” 
there are a lot of dialects being spoken. 
There are Paallirmiut, Qairnirmiut, and 
different dialects that are used all across 
Nunavut. I can use an example of 
ikpinnaittuliniq. It’s used for people who 
are diagnosed with terminal illness. We 
have to hear from all communities first 
before making a standardized term in 
Inuktitut. We have to make sure that we 
do all the research first before we apply a 
certain term. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Keyootak, are you 
done? Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Good morning 
and welcome to the House, Ms. 
Thompson and Ms. Palluq-Cloutier, as 
well as the visitors in the gallery. Please 
feel welcome to the House.  
 
I have a question on the opening 
comments where you compile Inuktitut 
terminology looking at the level of 
competence and grammar of the Inuit 
language. You indicated that you’re 
looking at the level of proficiency among 
the Nunavut government staff, be it oral 
or written. How would you do that? 
There are some individuals who are very 
proficient orally, but cannot write 
Inuktitut or are not very proficient in 
writing in the Inuit language. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕿᔪᒃᑖᖅ. 
ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓇᓗᓇᐃᒃᑯᑕᕆᑐᐃᓐᓇᕐᓗᒍ ᐃᓄᒃᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓄᒃᑎᑐᑦ. ᒪᑯᐊ ᐅᖃᐅᓯᖃᖃᑎᒌᖏᑦᑐᑦ ᐊᒥᓱᐊᓘᖕᒪᑕ 
ᓄᓇᕗᒻᒥ dialects-ᖑᓂᕋᖅᑕᐅᔪᑦ (ᐅᖃᕈᓰᑦ), 
ᐹᓪᓕᕐᒥᐅᑦ, ᖃᐃᕐᓂᕐᒥᐅᑦ, ᒪᑯᐊᒐᓚᐃᑦ. ᑖᓐᓇ 
ᑐᓴᖅᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦᑕᐅᖅ ᐅᖃᐅᓰᑦ 
ᑐᓴᖅᓯᒪᖕᒥᔭᕗᑦ ᐆᒃᑑᑎᒋᓗᒍ ᐃᒃᐱᖕᓇᐃᑦᑐᓕᓂᖅ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᐋᓐᓂᐊᖃᖃᑦᑕᓕᖅᑐᑦ 
ᒪᑯᐊ ᑕᐃᒪᓐᓇ. ᑐᑭᓕᒃ ᑭᓯᐊᓂ ᖃᐅᔨᑎᑦᑎᓯᒪᖏᓐᓇᑕ 
ᓱᓕ ᓄᓇᓕᖕᓂ ᖃᓄᖅ ᐃᓱᒪᒋᖕᒪᖔᒌᑦ. ᑕᒪᒃᑯᐊ 
ᑐᓴᕐᕕᒋᑦᑎᐊᓚᐅᕐᓗᑎᒍᑦ ᓄᓇᓖᑦ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ 
ᐊᖏᖅᑕᐅᓯᒪᖏᑉᐸᑕ ᐱᒋᐊᔾᔮᖏᑦᑐᖅ 
ᑐᑭᓯᑦᑎᐊᕆᐊᓚᐅᕐᓗᑕ ᑭᓯᐊᓂ. ᑕᒪᓐᓇ ᑭᐅᒍᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ ᒥᔅᑕ ᕿᔪᒃᑖᖅ. 
ᑕᐃᒫ? ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓪᓛᒃᑯᓪᓗ 
ᑐᓐᖓᓱᒋᑦᑎ ᒥᔅ ᑖᒻᓴᓐ ᐊᒻᒪᓗ ᒥᔅ ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ. 
ᐳᓛᕆᐊᖅᓯᒪᔪᓪᓗ ᐅᕙᓃᑦᑐᑦ ᑐᓐᖓᓱᒋᑦᑎ.  
 
 
 
 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᖃᑎᖃᖅᓯᒪᒐᔅᓯᒎᖅ ᐃᓄᒃᑐᑦ ᖃᓄᖅ 
ᖃᐅᔨᒪᑎᒋᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᒃᓴᓂᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. 
ᑖᒃᑯᐊᓗᒎᖅ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒃᓴᓄᑦ ᖃᓄᖅ ᐃᓄᒃᑎᑐᑦ 
ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ. ᑖᓐᓇ ᐅᖃᓪᓚᒍᓐᓇᕐᓂᕐᒧᑐᐊᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᕈᓐᓇᕐᓂᖅ ᑕᒪᒃᑯᐊ, ᑕᒪᐃᓐᓂ 
ᖃᐅᔨᓴᕈᑎᖃᖃᑦᑕᕋᔭᖅᐱᓯ ᐃᒻᒥᑰᖓᑎᓪᓗᒋᑦ 
ᐅᖃᕈᓐᓇᖅ, ᐃᓚᖏᑦ ᐅᖃᕈᓐᓇᓲᖑᖕᒪᑕ 
ᑎᑎᕋᕈᓐᓇᓗᐊᕋᑎᖃᐃ ᐅᕝᕙᓘᓐᓃᑦ 
ᑎᑎᕋᕈᓐᓇᑦᑎᐊᖅᑐᑦ. ᑭᓯᐊᓂ ᐅᖃᓪᓚᒍᓐᓇᕋᑎᒃ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᒃᓯᒪᒋᕕᓯᐅᒃ? ᑖᓐᓇ ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᔭᓯᓐᓂ 
ᖃᐅᔨᒪᑎᒋᓂᖅ ᐅᖃᐅᓯᕐᒥᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ  
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Mr. Joanasie. Ms. Thompson, if you 
would respond, please.  
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. We are 
working on assessing the Inuit language 
proficiency of Nunavut government staff. 
Usually in the schools, whether it’s in 
Inuktut or English, the students are 
assessed at what level they are in either 
language. We are preparing a language 
proficiency assessment tool and usually 
there is a bonus awarded to government 
employees who speak the Inuktut 
language. With the help of Pirurvik, we 
are starting to put that tool together so 
that we can do assessments. This tool was 
originally started by Pirurvik.  
 
Our executive director can make a 
supplement to that if you would allow 
her, Madam Chairperson. Thank you. 
 
Chairperson (interpretation): Thank you. 
Ms. Palluq, if you would respond please. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you, Siurjuk. Yes, we’re going to 
be using this tool for both of the 
languages and their comprehension level, 
as well as their ability to write in the 
language we are testing in. After the 
assessment, we would identify each 
person tested level of proficiency, areas 
where they need further training or 
classes to become more proficient or to 
reach a new level. We have set it up not 
just for spoken Inuktitut but also for the 
written, reading, and comprehension 
aspects of Inuktitut. 
 
We have three categories identified 
starting from beginner to intermediate 
and advanced. This includes being 
completely fluent. This would include 
fluency determination, not just test them 

ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ ᑭᐅᒋᐊᕈᓐᓇᖅᐱᐅᒃ? 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᑦᑕᐅᖅ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᖕᒥᒐᑦᑎᒍᑦ ᐃᓄᒃᑐᑦ ᖃᓄᖅ 
ᖃᐅᔨᒪᑎᒋᖕᒪᖔᑕ. ᒪᑯᐊᓕ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ 
ᖃᐅᔨᓴᖅᑕᐅᓲᖑᖕᒪᑕ ᖃᓄᖅ ᖁᕝᕙᓯᒃᑎᒋᓕᕐᒪᖔᑦ 
ᐃᓄᒃᑐᓪᓘᓐᓃᑦ ᖃᓪᓗᓈᑎᑑᓪᓘᓐᓃᑦ ᐃᓕᑉᐸᓪᓕᐊᓂᖓ.  
ᑖᓐᓇᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐱᐅᔫᖅᑰᕐᒪᑦ. ᖃᓄᖅ 
ᐃᓕᓯᒪᑎᒋᖕᒪᖔᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓪᓗᓈᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᑦᑕ ᐃᓄᖕᓂᓪᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᑦᑕ ᖃᓄᖅ ᑮᓇᐅᔭᓕᐊᖓᑕ 
ᐃᑲᔫᑎᓂᒃ ᐱᑕᖃᓲᖑᓕᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᑐᓐᖓᕕᒋᓪᓗᒋᑦ 
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᕐᓂᖓ ᐅᓇᑦᑕᐅᖅ ᐃᓄᒃᑐᑦ 
ᑎᑎᕋᕈᓐᓇᕐᓂᖓᑦᑕᐅᖅ. ᑖᓐᓇ ᐊᑕᖃᓯᐅᑎᓇᔭᕐᒥᔪᖅ.  
ᑖᓐᓇ ᐱᕈᕐᕕᒃᑯᓐᓂᑦ ᐃᑲᔪᖅᑕᐅᓪᓗᑕ 
ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᒐᑦᑎᒍᑦ. ᑖᒃᑯᐊ ᐱᕈᕐᕕᒃᑯᑦ ᖃᓄᖅ 
ᑕᒪᒃᑯᓂᖓ ᐱᔭᕆᐊᓕᖕᓂᑦ ᐃᑲᔪᖅᑎᒋᓪᓗᑎᒍᑦ 
ᐱᒋᐊᓚᐅᖅᓯᒪᖕᒪᑦ.  
 
ᑖᓐᓇ ᑭᐅᒃᑲᓐᓂᕈᓐᓇᖅᐸᒍ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᔭᑦᑕ 
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ ᓯᐅᕐᔪᒃ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᖅ ᐄ, ᑕᒪᐃᓐᓄᑦ ᐋᖅᑭᒃᓯᒪᓇᓱᖕᓂᐊᖅᑕᕗᑦ. 
ᖃᓄᖅ ᐅᖃᕈᓐᓇᖅᑎᒋᓂᖓ ᖃᓄᖅ 
ᑐᑭᓯᔪᓐᓇᖅᑎᒋᓂᖓ ᐊᒻᒪ ᖃᓄᖅ 
ᑎᑎᕋᕈᓐᓇᖅᑎᒋᓂᖓᑕ ᖃᐅᔨᓴᖅᑕᑦᑕ. ᑖᓐᓇᓗ 
ᐋᖅᑭᒃᓯᒪᓂᖓ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒋᔭᖓᑕ, 
ᖃᐅᔨᓴᖅᑕᐅᕌᓂᒃᐸᓂᓛᒃ ᓇᓗᓇᐃᓕᕐᓗᒍ. ᐃᒪᓐᓇ 
ᐱᔪᓐᓇᖅᑎᒋᒐᕕᑦ ᐃᒪᓐᓇ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᖅᐳᑎᑦ. 
ᐅᑯᓂᖓ ᐱᔪᓐᓇᖅᓯᒃᑲᓐᓂᕈᓐᓇᖅᐳᑎᑦ ᐃᓕᓐᓂᐊᕈᕕᑦ 
ᐃᒪᓐᓇᐃᓕᐅᖅᑐᒃᓴᓂᒃ. ᐋᖅᑭᒃᓱᐃᔾᔪᑎᒋᓯᒪᔭᕗᑦ 
ᑕᐃᒪᓐᓄᑦ ᐅᖃᕈᓐᓇᕐᓂᕐᒧᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
ᑕᒪᐃᓐᓄᑦᑕᐅᖅ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᕐᒧᑦ ᑐᑭᓯᔪᓐᓇᕐᓂᕐᒧᓪᓗ.  
 
 
 
 
 
ᐱᖓᓱᐃᓕᖓᓪᓗᑎᒃ ᐃᓕᑉᐸᓪᓕᐊᓕᓵᖅᑐᓪᓘᓐᓃᑦ 
ᐊᔪᓐᖏᓕᖅᑐᑦ ᐊᒻᒪ ᐊᔪᖏᑦᑐᒻᒪᕇᑦ ᐅᖅᑲᕆᒃᑐᒻᒪᕇᑦ. 
ᖃᓄᖅ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᓴᕈᑎᒋᓗᑎᒍᑦ 
ᖃᐅᔨᓴᑐᐃᓐᓇᖏᓪᓗᑎᒍᓪᓗ ᖃᓄᖅ 
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for proficiency, but also identify to each 
person what courses or training they 
could take to improve their Inuktitut 
language proficiency. We would 
recommend to the individual these ideas 
to improve their proficiency and strength 
in their language. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Thank you for 
clarifying that. Do I then understand that 
the language bonus that was referred to 
earlier is given to government employees 
based on their proficiency in the 
language? 
 
Further, Ms. Palluq-Cloutier just stated 
that it will be categorized into three levels 
of beginner, intermediate, and advanced. 
Is the reason for breaking it down into 
three levels due to being able to 
determine the bonus applicable to our 
government employees? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson, can you 
answer the question? 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. We are 
anticipating this in the future, but the 
details still need to be fleshed out through 
meetings with stakeholders. It is part of 
our plans to address the growth of the 
employee’s language skills from beginner 
all the way up to advanced. There are a 
lot of details related to proficiency 
testing, but it will have other benefits as 
everyone wants fluent Inuktitut-speaking 
employees and that is our expectation of 
everyone, no matter who they are, who I 
am, or their title. 

ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ, ᓇᓗᓇᐃᕐᕕᒋᓕᕐᓗᑎᒍᑦ ᑭᓱᓂᒃ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᒥᖕᓂᒃ 
ᐱᔪᓐᓇᖅᓯᕚᓪᓕᒃᑲᓐᓂᕈᑎᒃᓴᖏᓐᓂᒃ ᐊᒻᒪ 
ᓴᓐᖏᓕᖅᐹᓪᓕᕈᑎᒃᓴᒃᑲᓐᓂᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᔪᐊᓇᓯ. 
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 
ᑐᑭᓇᖅᑎᑦᑎᒋᐊᕐᒪᒍ. ᐃᓛᖃᐃ ᑐᑭᓯᕗᖓ ᑕᐃᓐᓇ 
ᐅᖃᕈᓐᓇᖅᑐᑦ ᓲᕐᓗ ᑮᓇᐅᔭᓂ ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᔪᖅ 
ᐃᓚᒋᐊᕈᑎᓄᑦ ᐱᕚᓪᓕᕈᑎᒋᔭᐅᒍᓐᓇᓲᖑᖕᒪᑕ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐊᔪᖏᓐᓂᖏᑦ ᒪᓕᑦᓱᒋᑦ.  
 
 
 
ᐊᒻᒪᓗ ᒥᔅ ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ 
ᐱᖓᓱᐃᓕᖅᑲᖓᓂᐊᕐᒪᑕᒎᖅ ᐅᖃᕆᐅᖅᓴᔪᑦ 
ᐊᑯᓐᓂᖏᓐᓃᑦᑐᑦ ᐊᒻᒪᓗ ᐊᔪᖏᑦᑐᐊᓗᐃᑦ ᑕᒪᒃᑯᐊ. 
ᓲᕐᓗ ᐱᖓᓱᐃᓕᖅᑲᖓᒐᔭᖅᑲᖃᐃ ᑕᐃᒃᑯᐊ 
ᐃᑲᔫᑕᐅᖃᑦᑕᕋᔭᖅᑐᐃᑦ ᑮᓇᐅᔭᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐊᔪᖏᓐᓂᖏᑦ ᒪᓕᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᓯᕗᓂᒃᓴᒥ 
ᑕᐅᑐᒃᑲᑦᑎᒍᑦ ᓱᓕ ᐋᖅᑭᒋᐊᕆᐊᖃᕋᔭᕋᑦᑎᒍᑦ. 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓂᒃᑯᓪᓗ ᑖᓐᓇ ᖃᓄᖅ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓗᒍ ᐃᓱᒪᒋᓯᒪᒐᑦᑎᒍᑦ 
ᖁᕝᕙᖅᐸᓪᓕᐊᓂᖓ ᐃᓕᑉᐸᓪᓕᐊᓂᖓᓗ 
ᐃᓕᓯᒪᔪᐊᓘᓂᖓᓗ ᒪᑯᐊ. ᖃᓄᖅ ᐊᔪᖏᑎᒋᖕᒪᖔᑦ 
ᐃᑲᔫᑎᖃᒻᒫᕐᓗᓂᓘᓇ ᐱᓂᐊᕐᒪᑦ. ᐅᖃᕈᓐᓇᑦᑎᐊᖅᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᒪᔪᐃᓐᓇᐅᒐᑦᑕ ᐃᓄᒃᑐᑦ 
ᐅᖃᕈᓐᓇᑦᑎᐊᖅᑐᓂᒃ. ᓂᕆᐅᒃᑲᑦᑕ ᑕᒪᑦᑕ 
ᑭᓇᐅᒐᓗᐊᖅᐸᑦ ᑭᓇᐅᒐᓗᐊᕈᒪ ᑭᓇᐅᒐᓗᐊᕈᕕᑦ.  
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It is our expectation that by cooperating 
with others to strengthen Inuktut, it will 
lead to more benefits and perhaps more 
emphasis can be put on it. Any tiny 
movement towards strengthening the 
Inuit language is something we have to 
discuss further. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Are you done? Does 
anyone else have questions? Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. Yes, I want to refer back to 
your opening comments. In reading them, 
I noted that you acknowledge either 
individuals or private businesses and 
organizations that have contributed to 
strengthening or preserving the Inuit 
language on an annual basis. 
 
The Inuit Uqausinginnik Taiguusiliuqtiit 
has a recognition system for language 
preservation which, as it is written here, 
is part of an annual report. It is good to 
hear about this. With that being the case, 
I wanted to ask: since we obviously have 
many communities in Nunavut, with 25 
communities spread out between the 
Qikiqtaaluk, Kivalliq, and Kitikmeot 
regions, how do you recognize 
individuals? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson, can 
you answer the question? 
 
Ms. Thompson (interpretation): Thank 
you. This issue has been in the forefront 
of our deliberations, the regional 
overtones, and we will try to protect all 
dialects throughout Nunavut. As an 

ᓂᕆᐅᒋᒐᑦᑎᒍᑦ ᑕᒪᓐᓇ ᐃᑲᔪᖅᑎᒌᒡᓗᑕ ᐅᖅᑲᕆᖕᓂᕐᒥᒃ 
ᐃᓄᒃᑐᑦ, ᐃᓄᒃᑎᑐᑦ ᑕᒪᓐᓇ ᐃᒻᒪᖄ 
ᐃᑲᔫᑕᐅᒃᑲᓐᓂᕋᔭᕐᒪᑦ ᐊᒃᓱᕉᑎᒋᔭᐅᒋᐊᒃᑲᓐᓂᕐᓗᓂᓗᖃᐃ.  
ᒥᑭᑦᑐᒥᐅᒐᓗᐊᖅ ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖅᑲᕆᖕᓂᖓ 
ᖁᕝᕙᖅᐸᓪᓕᐊᓂᖅ ᑖᓐᓇ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ 
ᓱᓕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᑕᐃᒫᖅᑮᑦ? ᑭᓇᓗ? 
ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ ᑖᑉᑯᐊ 
ᐅᒃᑯᐃᕈᑎᑉᓯᖕᓂ ᑖᒻᓇᑦᑕᐅᖅ ᐅᕙᓂ ᑎᑎᖅᑭᕆᑉᓗᖓ 
ᑕᐃᒪ ᐃᓕᑕᖅᓯᑉᑕᕋᑉᓯ ᐃᓅᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓂᑦ ᐱᓕᕆᕝᕕᐅᔪᓂᑦ. 
ᐃᑲᔪᕐᓂᖃᖅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐊᓪᕌᒍᑕᒫᑦ.  
 
 
 
 
 
ᑖᒻᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᑦ 
ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᑕᖅᓯᔾᔪᑎ ᑖᒻᓇ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᐱᕙᓪᓕᐊᒐᑉᓯᐅᒃ. ᖁᕕᐊᓇᖅᑐᖅ ᑖᒻᓇ 
ᑐᓵᑉᓗᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐅᖅᑲᕆᒃᑐᓂᒃ 
ᐃᓕᑕᖅᓯᑦᑕᕋᑉᓯ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪᓕ 
ᐊᐱᕆᓱᐊᓕᖅᐳᖓ: ᓇᓗᓇᖏᒻᒪᑦ ᓄᓇᕗᑦ ᓄᓇᓖᑦ 
ᐊᒥᓲᖕᒪᑕ 25-ᖑᓪᓗᐊᕐᒪᑕ ᓄᓇᓖᑦ ᐊᒻᒪᓗᑉᑕᐅᖅ 
ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ ᕿᑭᖅᑖᓗᒃ ᑭᕙᓪᓕᖅ ᕿᑎᕐᒥᐅᑦ 
ᑕᑉᑯᐊᖑᒋᑉᓗᑎᒃ, ᑖᒻᓇᓕ ᖃᓄᖅ ᐊᐅᓚᑉᐸᒃᐱᓯᐅᒃ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ 
ᐃᓱᒪᓕᐊᕆᓯᒪᔭᑐᖃᕆᒐᑉᑎᒍᑦ. ᑕᑉᑯᐊ ᓄᓇᑦ 
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐱᖓᓱᐃᖑᔪᑦ 
ᐃᓱᒪᒋᓗᒃᑖᕆᐊᕐᓂᐊᖅᖢᑎᒍᑦ.  
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example, I will use Peter Irniq, who was 
recognized for his contributions to the 
Inuit language, as well as IBC, the 
television company. We try to recognize 
different entities, not just in the Baffin, 
Kivalliq, or Kitikmeot. We try to be 
inclusive in thinking about all the people 
in Kitikmeot, Kivalliq, and Baffin. We’re 
concentrating on the three regions right 
now.  
 
We’re expecting that during the whole 
month of December, we would like to see 
nominations for organizations or 
employees who are making contributions 
to the Inuit language. It will be presented 
through either the Internet or radio in the 
smaller communities. Afterwards, the 
board of directors will decide who to 
recognize. That’s how we have set it up 
and that’s towards the three regions. 
Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. I thank her for the response. 
My colleague asked a question earlier 
and your executive director responded by 
saying that some individuals are 
beginners, some are intermediate, and 
some are advanced in Inuktitut. Will you 
be considering that or are you just 
concentrating on highly proficient 
speakers? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. I will let my executive director 
respond to that. Thank you. 
 

ᐆᒃᑑᑎᒋᓗᒍ ᐲᑕ ᐃᕐᓂᕐᒥᒃ ᐃᓕᑕᖅᓯᓚᐅᖅᓯᒪᒐᑦᑕ. 
ᐊᒻᒪᑦᑕᐅᖅ ᒪᑯᓂᖓ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᓚᕕᓴᓕᕆᔨᑦ ᓱᓇᐃᒃᑯᐊ ᑕᐃᒃᑯᐊ IBC 
ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒐᓚᖕᓂ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐃᓕᑕᖅᓯᒐᓱᒃᓯᒪᒐᑦᑕ. ᕿᑭᖅᑖᓗᖕᒥᑐᐊᖑᖏᑦᑐᖅ 
ᑭᕙᓪᓕᕐᒥᑐᐊᖑᖏᑦᑐᖅ ᕿᑎᕐᒥᐅᓂᑐᐊᖑᖏᑦᑐᖅ. 
ᑕᒪᒃᑮᖕᓂᒃ-ᓇᓱᒃᑕᕋᓗᐊᖅᑐᒍᑦ ᐃᓱᒪᒋᔭᐃᓐᓇᕆᓪᓗᑎᒍᓪᓗ 
ᑖᒃᑯᐊ ᕿᑎᕐᒥᐅᑦ ᑭᕙᓪᓕᕐᒥᐅᑦ ᕿᑭᖅᑖᓗᖕᒥᐅᑦ. ᑖᓐᓇ 
ᓄᓇᐃᑦ ᐱᖓᓱᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᒫᓐᓇ 
ᐃᓱᒪᒋᓗᐊᖅᑕᖅᑕᕗᑦ.  
 
ᐱᑕᖃᕐᓂᐊᖅᑑᔭᕆᓪᓗᓂ ᓂᕆᐅᖕᓇᓕᕆᓪᓗᓂ ᑎᓯᐱᕆᒥ 
ᑕᖅᑭᓕᒫᒥ ᑖᓐᓇ ᓴᖅᑭᔮᕐᓂᐊᖅᑐᖅ. 
ᑎᒃᑯᐊᖅᓯᓯᒪᔪᖃᕈᓐᓇᖅᐸᑦ ᐅᓇ ᐱᔫᒥᒋᔭᕋᓗᐊᕗᑦ 
ᐃᓄᒃᑐᑦ ᐃᓄᒃᑎᑐᑦ ᐃᑲᔪᖅᑐᐃᑦᓯᐊᕐᒪᑦ. ᐅᑯᐊᓘᓐᓃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᒃᑯᐊᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᑕᒪᓐᓇ 
ᓴᖅᑭᓐᓂᐊᕐᒥᔪᖅ ᑕᑯᒃᓴᐅᓗᓂ ᖃᕋᓴᐅᔭᑎᒍᓪᓘᓐᓃᑦ 
ᓇᐅᒃᑯᒃᑭᐊᖅ ᓄᓇᓕᕋᓛᑎᒍᓪᓘᓐᓃᑦ ᓈᓚᐅᑎᒃᑯᑦ 
ᑐᓴᖅᓴᐅᓂᐊᕐᒥᔪᖅ. ᑕᐃᒪᓕ ᑭᖑᓂᖓᒍᑦ ᑲᑎᒪᔨᑦ 
ᐃᓱᒪᓕᐅᓕᕋᔭᕐᓗᑎᒃ ᐅᑯᐊ ᐱᔫᒥᒋᔭᕗᑦ 
ᐃᓕᑕᕆᔪᓐᓇᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᔪᖅ ᒫᓐᓇᐅᔪᖅ 
ᓄᓇᓕᖕᓄᑦ ᐱᖓᓱᓄᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᑐᕌᖓᔪᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᒪ’ᓈᒻᒫᖅᖢᒍᓗ 
ᑭᐅᔾᔪᑎᒋᔮᓄᑦ. ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪᑦ 
ᐅᕙᑉᓯᐊᖅ ᐊᐱᖅᓱᓚᐅᕐᒪᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐅᖃᒻᒫᓚᐅᕐᒪᑦ ᐃᓚᖏᑦ ᐅᖃᔪᓯᕙᓪᓕᐊᓕᓵᑦ 
ᐊᑯᓐᓂᕐᒦᑦᑐᑦ ᐊᒻᒪᓗ ᐅᖅᑲᕆᒃᑐᑦ ᑕᒪᒃᑯᐊᖑᖕᒪᑕ. 
ᑖᒻᓇᑦᑕᐅᖅ ᐃᓱᒪᒋᓂᐊᖅᐱᓯᐅᒃ ᐅᕝᕙᓘᕝᕙ 
ᐅᖅᑲᕆᖕᓂᖅᐹᖑᔪᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᓂᐊᖅᐸ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᔭᐅᑎᓐᓂᐊᕋᒃᑯ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑦᑎᓐᓄᑦ ᖁᔭᓐᓇᒦᒃ. 
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Chairperson (interpretation): Thank you. 
Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. We ask the public out there 
about whom they would like to be 
recognized that deal with languages and 
they nominate a person who is working 
hard on a project by filling out a 
nomination form. It’s not just for 
proficient speakers. It’s for people 
working on the preservation of our 
language. We want this to be exposed out 
there because we want to recognize them. 
 
Again, it’s not just for proficient 
speakers. If there’s a student who is 
working hard, for instance, in your 
community or if you know of someone 
who is working hard on language matters 
and projects, even though they’re not 
proficient speakers, as long they’re 
working purposefully, they can be 
nominated for recognition. They go 
through a nomination process and the 
board of directors makes a selection.  
 
When we dealt with this process last 
year, many names were submitted for 
selection. The board of directors made 
their own selections after carefully 
reviewing the names of those who were 
nominated for recognition. That’s how 
they identify people who will be 
recognized. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Are you done, Mr. 
Mikkungwak? Anyone else? 
(interpretation ends) Mr. Enook, 
questions. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I’ll refer to the 
annual report. In your 2014-15 annual 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᖅᑲᒃᑯᐊ 
ᐃᓄᐃᑦ ᐊᐱᕆᖃᑦᑕᕋᑦᑎᒍᑦ ᑭᓇᒥᒃ 
ᐃᓕᓴᕆᔭᖃᕈᒪᓇᔭᖅᐱᓯ ᐅᖃᐅᓯᐅᑉ ᒥᒃᓵᓄᑦ 
ᐱᓕᕆᐊᖃᖅᑐᒥᒃ. ᐃᒪᓐᓇ ᐊᐱᖅᑯᑎᖃᖃᑦᑕᕋᑦᑕ 
ᑕᖅᑲᒃᑯᐊᓗ ᓂᕈᐊᖅᑕᒥᖕᓂᒃᑕᐅᖅ ᑎᒃᑯᐊᖅᑕᒥᖕᓂᒃ, ᐅᓇ 
ᐆᒥᖓ ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓱᖕᒪᑦ ᐃᓕᓴᕆᔭᐅᖁᔭᕌᖅ-
ᑐᖃᑦᑕᕐᒪᑕ. ᐸᐃᑉᐹᑎᒍᓪᓗ ᑖᒃᑯᐊ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᑎᓕᔭᐅᓪᓗᑎᒃ. 
ᐅᖅᑲᕆᒃᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᖏᑦᑐᖅ. 
ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓱᒃᑐᓄᑦ ᑐᕌᖓᔪᖅ. ᑖᓐᓇ ᐅᖃᐅᓯᖅᐳᑦ 
ᐊᓐᓂᕆᒐᑦᑎᒍᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᐊᕋᓱᒍᒪᒐᑦᑎᒍᑦ ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓱᒃᑐᑦ 
ᐃᓕᓴᕆᖃᑦᑕᕐᓗᒋᐅᔪᒪᒐᑦᑎᒍᑦ.  
 
ᐅᖅᑲᕆᒃᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᖏᑦᑐᖅ. ᐊᒡᓛᒃ 
ᐃᓕᓐᓂᐊᕋᓱᑦᑎᐊᖅᑐᖃᖅᐸᑦ ᐅᖅᑲᕆᖏᑦᑑᒐᓗᐊᖅ 
ᐱᓇᓱᐊᑦᑎᐊᑐᐊᖅᐸᑦ ᓲᕐᓗ ᓄᓇᔅᓯᓐᓂ 
ᖃᐅᔨᒪᔭᖃᕈᔅᓯᓘᓐᓃᑦ. ᐅᓇ ᐅᖃᐅᓯᑦᑎᓐᓄᑦ ᑐᕌᖓᔪᒥᒃ 
ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓱᒃᑐᖅ. ᐅᖅᑲᕆᖏᑦᑑᒐᓗᐊᖅᐸᑦ 
ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓱᖕᓂᖓ ᐅᖃᐅᓯᐅᑉ ᒥᒃᓵᓄᑦ 
ᑐᕌᖓᔪᒥᒃ. ᑖᓐᓇ ᑕᕝᕙ ᓂᕈᐊᒐᒃᓴᓐᖑᖅᑎᑕᐅᔪᓐᓇᖅᑐᖅ 
ᐃᓕᓴᕆᔭᐅᓂᕐᒧᑦ, ᓂᕈᐊᒐᒃᑯᑦ. ᐋᖅᑭᒃᑕᐅᓯᒪᖃᑦᑕᕐᒪᑕ 
ᑖᒃᑯᐊᓗ ᑲᑎᒪᔩᑦ ᓂᕈᐊᓕᖅᖢᑎᒃ.  
 
 
 
ᐊᕐᕌᓂ ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᖃᕋᒥᒃ ᐊᒥᓱᒻᒪᕆᖕᓂᒃ 
ᑐᓂᔭᐅᓚᐅᖅᓯᒪᔪᕕᓂᐅᖕᒪᑕ ᓂᕈᐊᕐᓂᐊᖅᑕᒥᖕᓂᒃ. 
ᑖᒃᑯᐊᓗ ᑲᑎᒪᔩᑦ ᓂᕈᐊᓕᖅᖢᑎᒃ ᕿᒥᕐᕈᑦᑎᐊᓚᐅᖅᖢᑎᒃ 
ᑭᓱᒧᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐃᓕᓴᕆᔭᐅᖁᔭᐅᖕᒪᖔᑕ. 
ᑕᕝᕙᓐᖓᑦ ᓂᕈᐊᓕᖅᖢᑎᒃ ᐃᓕᓴᕆᓂᐊᖅᑕᒥᖕᓂᒃ 
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᑕᐃᒫᖅᑮᑦ ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ? ᑭᓇᓗ? (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᐃᓄᒃ, ᐊᐱᖅᑯᑏᑦ.  
 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ 
ᓅᓚᐅᕐᓚᖓᐃᑦ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᓄᑦ ᐅᓂᒃᑳᓕᐊᓂᒃ 
ᑐᓐᖓᕕᖃᕐᓗᖓ. ᐅᑯᐊ ᑐᓐᖓᕕᒋᓂᐊᖅᑕᒃᑲ, 2014-15  
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report, you indicate that “Taiguusiliuqtiit 
shall identify needs and gaps relating to 
Inuktut and will undertake and publish 
research in these areas.” Can you indicate 
any specific needs and gaps in research 
relating to the Inuit language that you 
have identified? Have you identified 
exactly where research needs to be done? 
I hope I’m understandable. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson, can you 
answer the question? 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. There will be 
different areas that it will be directed 
towards when we are speaking about 
proficiency in their language as we all 
have expectations towards that goal.  
 
Further, we will be involved in forums 
with various organizations and 
departments dealing with the Inuktitut 
language or the writing system. When 
meetings are held, we want to be 
included in order to raise the profile and 
to ensure our language is being learned 
by our workers. 
 
I think Jeela can respond better to that, so 
I’ll hand it over to her. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As of now, we haven’t really 
completed our plans identifying certain 
areas that are still missing Inuktut 
terminology. Therefore, it should be next 
on the work list. Currently, it is only 
when we are directed to review a specific 
word to come up with a new term that we 
can conduct our research. Yes, there are 

ᐅᓂᒃᑳᓕᐊᕕᓂᖅᓯ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᓯ ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᓯᒪᒐᔅᓯ ᑖᒃᑯᐊ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᒡᒎᖅ 
ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᒪᑯᓂᖓ 
ᐱᑕᖃᓐᖏᓗᐊᖅᑐᓂᒡᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ 
ᐃᓄᒃᑑᖓᔪᓂᒃ. ᒫᓐᓇᒧᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᕕᓰ 
ᑭᓱᓪᓚᕆᖕᓂᒃ ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᑐᓂᒃ 
ᑭᒡᓕᓯᓂᐊᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᑐᓂᒃ ᐱᑕᖃᕐᒪᖔᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐱᓪᓗᒍ. ᒫᓐᓇᒧᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᓕᖅᐱᓯ ᓇᐅᒃᑯᓪᓚᕆᒃ ᖃᓄᕐᓘᓐᓃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖅᑕᖃᕆᐊᖃᕐᒪᖔᑦ ᑐᑭᓯᓇᕐᓂᕈᒪ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ 
ᑭᐅᒋᐊᕈᓐᓇᖅᐱᐅᒃ? 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ 
ᑐᕌᖓᓂᐊᕐᒪᑦ ᐅᖃᕈᓐᓇᑦᑎᐊᖅᑐᓂᒃ. ᐃᓛᒃ, ᐅᖃᐅᓯᖅ 
ᓇᓚᐅᓪᓗᒍ ᓂᕆᐅᒃᑐᐃᓐᓇᐅᒐᓗᐊᕋᑦᑕ.  
 
 
 
ᐃᓚᐅᕝᕕᒋᖃᑦᑕᕐᓂᐊᖅᑕᕗᓪᓗ ᒪᑯᐊ ᑎᒥᐅᔪᑦ 
ᐊᔾᔨᒌᖏᑦᑐᑦ ᑕᒪᑐᒥᖓ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᐅᓯᖓᓂᒃ ᑲᑎᒪᔾᔪᑎᖃᓕᕌᖓᑕ 
ᐃᓚᐅᕝᕕᒋᒃᑲᓐᓂᕈᒪᔭᕗᑦ. ᑕᒪᓐᓇ ᖁᕝᕙᖅᐸᓪᓕᐊᖁᓪᓗᒍ 
ᐊᒻᒪᓗ ᐃᓕᑕᐅᕙᓪᓕᐊᒃᑲᓐᓂᖁᑉᓗᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑦ.  
 
 
 
 
ᑖᓐᓇ ᑭᐅᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᐅᖕᒪᒍ ᔩᓚᐅᑉ ᑕᒡᕗᖓ 
ᑐᓂᓂᐊᕋᒃᑯ ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᒧᑦ 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒃᓯᒪᖏᑦᑐᒍᑦ ᐅᑯᐊ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᖅᑕᖃᖏᒻᒪᑕ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᕗᑦ. 
ᐅᑯᐊᖑᕘᖅᑐᖅᓯᒪᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᑎᓕᔭᐅᔭᕌᖓᑦᑕ 
ᓲᕐᓗ ᐆᒥᖓ ᐅᖃᐅᓯᖅᑕᒥᒃ ᐃᓄᒃᑐᑦ ᐱᑕᖃᖏᒻᒪᑦ 
ᓴᖅᑭᑦᑎᔪᓐᓇᖅᐱᓰᖅ-ᑕᐅᒍᑦᑕ ᖃᐅᔨᓴᕈᓐᓇᖅᖢᑕ. ᐊᒻᒪ  
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some areas we have identified where 
terminology is missing in Inuktut and 
have prepared ourselves in case these 
areas are raised for review.  
 
With respect to hockey, within our 
annual report, we have identified some of 
the terms related to hockey that are all in 
English with no corresponding Inuktut 
words. Even if we were to talk about it in 
Inuktut, we would have to keep inserting 
English wordage if we have no 
corresponding Inuktut words. That’s just 
an example. We haven’t directly 
identified areas in that manner, although 
we could proactively do that by 
identifying areas requiring more Inuktut 
terms and that should be part of our 
future focus. 
 
As we currently work on areas by 
direction from government for terms such 
as (interpretation ends) airbrakes, 
(interpretation) the directive came from 
the Motor Vehicles Division to develop 
terminology for specific vehicular parts 
or manuals that may require translation 
into Inuktut. In cases where no words 
exist, we receive direction to research the 
word to see what Inuktut term we would 
use.  
 
Our office doesn’t direct its research on 
its own. We try to provide assistance to 
outside agencies or individuals who 
identify words that have no 
corresponding Inuktut words. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. What the heck is 
hockey? 
 

ᐃᓚᖏᓐᓂᒃ ᐄ, ᓇᓗᓇᐃᖅᓯᓯᒪᔪᒍᑦ  
ᑭᓱᑦ ᐅᑯᐊ ᐅᖃᐅᓯᖅᑕᖃᖏᑦᑐᑦ, ᐅᓇ 
ᐊᐱᖅᑯᑕᐅᓇᔭᕐᓂᐊᖅᑐᒃᓴᐅᖕᒪᑦ ᑭᐅᔾᔪᑎᒋᕙᒌᕐᓗᒍ.  
 
 
 
ᕼᐋᑭ ᒥᒃᓵᓄᑦ ᐅᕙᓂ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᓂᒃ ᐃᓚᖏᓐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ ᖃᐅᔨᒪᓪᓗᑕᓗ ᕼᐋᑭᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ 
ᐅᖃᐅᓯᖅᑕᐃᑦ ᖃᓪᓗᓈᑎᑑᖓᔪᐃᓐᓇᐅᓪᓗᑎᒃ. ᐃᓄᒃᑐᑦ 
ᐅᖃᓪᓚᐅᓯᕆᓂᐊᕋᓗᐊᕐᓗᒍ ᖃᓪᓗᓈᑐᑦ ᐅᖃᐅᓯᖅᑕᓂᒃ 
ᑕᐃᓯᑦᑕᕐᓗᑕ ᑭᓯᐊᓂᐅᔭᕆᐊᖃᖅᐸᖕᒪᑦ 
ᐅᖃᐅᓯᖅᑕᖃᖏᓐᓂᖏᓐᓄᑦ ᐃᓄᒃᑐᑦ. ᑖᓐᓇ 
ᐆᒃᑑᑎᒋᑐᐃᓐᓇᖅᑕᕋ. ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒃᓯᒪᖏᑦᑐᒍᑦ 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᔪᓐᓇᕋᓗᐊᖅᖢᑕ. ᐄ, ᐅᑯᐊ ᑕᕝᕙ 
ᐅᖃᐅᓯᖅᑕᖃᓐᖏᓗᐊᕐᒪᑕ ᐱᓕᕆᐊᕆᓇᓱᖕᓂᐊᖅᑕᕗᑦ.  
 
 
 
 
 
 
ᑎᓕᔭᐅᔭᕌᖓᑦᑕ ᕿᒥᕐᕈᓇᒐᓱᒡᓗᑕᐅᖃᑦᑕᕐᓂᐊᕋᑦᑕ. ᓲᕐᓗ 
‘airbrakes’ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂᖔᖅᑐᓂᒃ 
ᑎᓕᔭᐅᓯᒪᓪᓗᑕ ᖃᓄᖅ ᐅᑯᐊ ᑕᐃᒎᓯᖅᑕᖃᕐᓂᐊᖅᐸᑦ, 
ᒪᑯᐊ ᐃᖏᕐᕋᔾᔪᑏᑦ ᐊᑐᒐᒃᓴᖏᓪᓘᓐᓃᑦ 
ᐅᖃᓕᒫᒐᓐᖑᖅᑎᑕᐅᓂᐊᖅᐸᑕ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᖅᑕᖃᖏᑦᑕᕌᖓᑦ ᑎᓕᔭᐅᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᖅ 
ᑕᐃᒎᓯᖅᑖᕐᓂᐊᕐᒪᖔᑕ.  
 
 
 
 
 
ᐅᕙᑦᑎᓐᓂᑐᐊᖅ ᓇᓗᓇᐃᖅᓯᓗᑕᐅᖃᑦᑕᖏᑦᑐᒍᑦ. 
ᑕᖅᑲᒃᑯᓄᖓ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ ᐃᑲᔪᕋᓱᖃᑦᑕᖅᑐᒍᑦ 
ᓇᓗᓇᐃᖅᓯᕕᐅᔭᕌᖓᑕ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᖅᑕᖃᓐᖏᓗᐊᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑭᓱᑦᑕᐅᖅ ᕼᐋᑭ?  
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>>Laughter 
 
Indeed, we are in that situation, 
unfortunately. Madam Chairperson, in 
your 2014-15 annual report, you indicate 
that ““Taiguusiliuqtiit participated in the 
planning for the 2015 Inuugatta 
conference.”  
 
Madam Chairperson, I believe I am on 
record as stating that during that 
conference, Mr. Joanasie and I were able 
to briefly attend one of the sessions, but it 
was unfortunate that all the Members 
weren’t able to attend due to the 
Legislative Assembly sitting at the 
scheduled time of that conference. It 
should be the entire elected body, but 
some of the Members here take extreme 
pride in our mother tongue and we are 
extremely protective of our language. It 
would have been prudent for us to attend, 
but the timing wasn’t right due to the 
conflicting meetings at that time. 
 
Nonetheless, I am happy to read about 
the meeting in the report that was 
completed. I was able to peruse the 
discussion items and accomplishments. I 
wish you the best of luck in future 
meetings. Can you indicate if you 
provided any presentations or 
publications during this conference and, 
if so, what were they? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. I will respond 
that the people really like hockey and 
during the playoffs, Charlie Panigoniak 
did a play-by-play in Inuktut. In Arviat, 
when the hockey game is coming on, 
even people who are out hunting go right 

>>ᐃᓪᓚᖅᑐᑦ  
 
ᑕᐃᒪᐃᓕᕋᑦᑕᐃᓛᒃ. ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓇᓂ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓱᓕ ᓇᓗᓇᐃᖅᓯᒪᒐᔅᓯ ᑖᒃᑯᐊᒎᖅ 
ᐱᓕᕆᕝᕕᒋᔭᓯ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐸᕐᓇᖃᑕᐅᓚᐅᕐᒪᑕ 
ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᓅᒐᑦᑕ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᒧᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑖᕐᖏᓐᓇ, ᐅᖃᖅᓯᒪᒐᒪ ᑕᐃᔅᓱᒪᓂ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᐅᖃᑎᒐᓗ ᒥᔅᑕ ᔪᐊᓇᓯ 
ᑕᐃᑯᓐᖓᓚᐅᑲᒍᓐᓇᓚᐅᖅᓯᒪᒐᓐᓄᑦ. 
ᒪᒥᐊᓇᓪᓚᕆᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ ᐃᓚᐅᔪᓐᓇᖏᑦᑕ 
ᒪᓕᒐᓕᐅᕐᕕᒃ ᑲᑎᒪᑎᓪᓗᒍ ᐋᖅᑭᒃᓱᐃᓚᐅᖅᓯᒪᓐᓂᕋᔅᓯ. 
ᐃᓛᑎᒍᑦ ᒪᓐᓇ ᑕᒪᑦᑕᐅᔭᕆᐊᓕᐅᒍᓗᐊᖅ. ᐃᓛᑎᒍᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐱᒃᑯᒋᓪᓚᕆᒃᑖᓗᒋᒐᑦᑎᒍᑦ 
ᓯᕐᓂᒋᓪᓗᑎᒍᓪᓗ. ᐃᓚᐅᔪᒥᓇᓚᐅᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᓈᒻᒪᓈᖏᑦᑐᕈᓘᓚᐅᕐᒪᑦ ᐊᑕᐅᑦᑎᒃᑰᕐᓂᑦᑎᓐᓄᑦ, 
ᐅᕙᓂᓗ ᑲᑎᒪᔭᕆᐊᖃᖅᖢᑕ.  
 
 
 
 
 
 
 
ᑕᐃᔅᓱᒪᓂ ᑭᓯᐊᓂ ᖁᕕᐊᓱᒃᑐᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᑭᖑᓂᖓᒍᑦ ᓴᖅᑭᑦᑐᖃᕈᓐᓇᓚᐅᕐᒪᑦ 
ᐅᖃᓕᒫᖃᑕᐅᔪᓐᓇᓕᓚᐅᖅᖢᖓᓗ ᖃᓄᖅ 
ᐱᓕᕆᐊᖑᔪᕕᓂᕐᓂᒃ ᐊᒻᒪ ᑲᔪᓯᑦᑎᐊᓛᖅᐳᑦ-
ᑑᓚᕈᓐᓇᖅᑐᖓ. ᑕᐃᔅᓱᒪᓂ ᐃᓚᒋᔭᐅᒐᔅᓯ 
ᐸᕐᓇᐃᖃᑕᐅᓪᓗᓯᓗ, ᑕᐃᑲᓂᓕ ᐃᓚᒋᔭᐅᓪᓗᓯ ᑭᓱᓂᒃ 
ᑕᐃᑯᖓ ᐅᓂᒃᑳᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᐱᓯ? 
ᑎᑎᕋᖅᓯᒪᔪᓂᒡᓘᓐᓃᑦ ᑕᐃᒃᑯᓄᖓ ᑲᑎᒪᔪᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᑖᓐᓇ 
ᑭᐅᓐᖑᐊᑲᐃᓐᓇᕐᓗᒍ ᓯᐊᕐᕆᔮᖅᑐᑦ ᑕᐃᒃᑯᐊ ᕼᐋᑭ 
ᖁᕕᐊᒋᔭᐅᔪᐊᓘᖕᒪᑕ ᑕᐃᑉᓱᒪᓂ 
ᐱᓐᖑᐊᕐᔪᐊᖅᑐᐊᓘᑎᓪᓗᒋᑦ ᐃᒃᑯᐊ ᐸᓂᒍᓂᐊᒃᑯᑦ 
ᐅᖄᓚᓵᖅᑐᐊᓘᓚᐅᖅᓯᒪᖕᒪᑕ ᐃᓄᒃᑑᖅᖢᑎᒃ. ᑕᒪᓐᓇ 
ᖁᕕᐊᓇᓪᓚᕆᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᐊᕐᕕᐊᕐᒥᐅᑎᒍᓪᓕ  
ᕼᐋᑭᕐᓂᐊᓕᕌᖓᑕ ᒪᖃᐃᑦᑑᒐᓗᐃᑦ ᓄᓇᒦᑦᑑᒐᓗᐃᑦ  
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back to town. That’s how much we enjoy 
hockey.  
 
Back to the topic of the Inuugatta 
Conference, only recently did I become 
chairperson and I can say that we would 
like to be involved. We would be 
interested in getting requests for 
terminology and responding to them. We 
would like to be able to provide them. 
Our executive director, Jeela, will 
supplement that if she can. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Let me first explain the 
Inuugatta Conference. It is put together 
by the Department of Culture and 
Heritage, NTI, and the Languages 
Commissioner. They work together to 
hold that meeting. Taiguusiliuqtiit did not 
really take part in the planning. However, 
once we took part in the conference, we 
understood that Taiguusiliuqtiit is part of 
this whole effort to preserve the 
language. We saw how we could further 
support the Inuit language in sectors such 
as education or economic development. 
That is the type of terminology that 
Taiguusiliuqtiit can work on and we have 
tried to help along those lines.  
 
At the time, I was with ITK and at the 
conference, I was a representing ITK. 
Although the Inuit Uqausinginnik 
Taiguusiliuqtiit’s mandate is to work on 
things only for Nunavut, they still have to 
consider other issues that ITK works on, 
which impacts all Canadian Inuit. We 
wanted to see if ITK could support 
efforts in the Inuit language in Nunavut 
and that’s how we supported that 
conference. Thank you, Madam 

ᑎᑭᓲᕌᓗᐃᑦ. ᖃᓄᑭᐊᖅ. ᑕᒪᓐᓇ ᖁᕕᐊᓇᖅᑐᒋᓂᖓ 
ᑕᒪᔾᔭ ᐃᖃᐃᓕᓴᕐᓂᐅᖕᒪᑦ. ᑭᐅᓐᖑᐊᑐᐃᓐᓇᖅᐸᕋ. 
 
 
ᑖᓐᓇ ᐃᓅᒐᑦᑕ ᑲᑎᒪᔾᔪᑕᐅᓚᐅᖅᑐᖅ ᐅᕗᖓ 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᐃᓕᔭᐅᕋᑖᕐᓂᑰᒐᒪ 
ᐃᖅᑲᐅᒪᓗᐊᓐᖏᑕᕋᓗᐊᕋ ᑭᓯᐊᓂ 
ᐃᓚᐅᔪᒪᕝᕕᒋᓪᓚᕆᒃᑕᕗᑦ ᓯᕗᓂᒃᓴᒥ ᐊᒻᒪᓗ 
ᑐᓂᓯᖃᑦᑕᕈᒪᓪᓗᑕ ᑐᒃᓯᕋᕐᕕᐅᒍᑦᑕ ᖃᓄᖅ 
ᑐᑭᓯᔭᐅᔪᒪᔪᓂᒃ ᑕᐃᒎᓯᕐᓂᒃᓘᓐᓃᑦ ᑖᓐᓇ 
ᑭᐅᒋᐊᒃᑲᓐᓂᕐᓂᐊᕐᒪᒍ ᐃᖅᑲᐅᒪᔪᓐᓇᕐᓂᓂ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᔭᑦᑕ ᔩᓚᐅᑉ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᓇᓗᓇᐃᖄᕐᓗᒍᖃᐃ 
ᑖᓐᓇ ‘ᐃᓅᒐᑦᑕ’ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᖅ ᑖᒃᑯᓄᖓ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓄᑦ, 
ᐅᖃᐅᓯᕐᓄᓪᓗ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖏᓐᓄᑦ. ᑖᒃᑯᓄᖓ 
ᐃᑲᔪᖅᑎᒌᒃᖢᑎᒃ ᑖᒃᑯᐊ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᓯᒪᖕᒪᑕ. 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓪᓕ ᑕᕝᕗᖓ ᐸᕐᓇᒃᑕᐅᓂᖓᓄᑦ 
ᐃᓚᐅᓗᐊᕌᓗᓚᐅᓐᖏᑦᑑᒍᓗᐊᑦ ᑭᓯᐊᓂ ᑲᑎᒪᔪᓄᑦ.  
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᒃᓴᒫᖑᔪᑦ ᐃᓚᒋᖕᒪᔾᔪᑦ. ᐅᖃᐅᓯᕐᒥᖕᓂᒃ 
ᑕᓱᐃᓇᓱᒃᑐᓄᑦ ᔭᒐᐃᕙᓪᓕᐊᔪᒻᒪᑯᐊ ᐊᒥᓲᓂᖏᓐᓄᑦ 
ᑕᓱᐃᓇᓱᒃᑐᖅ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᕚᓪᓕᕈᓐᓇᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᒪᑯᐊ ᐅᖃᐅᓯᖅᑕᖃᖏᑦᑐᑦ ᐃᓄᒃᑐᑦ. ᐅᖃᐅᓯᕐᓂᒃ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᓪᓘᓐᓃᑦ ᑐᕌᖓᔪᓂᒃ. ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᑕᐅᔪᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᐃᑲᔫᑎᖃᕋᓱᖕᓂᖃᖅᓯᒪᕗᒍᑦ.  
 
 
ᑕᐃᔅᓱᒪᓂᓗ ᐃᓄᐃᑦ ᑕᐱᕇᒃᑯᓐᓃᓐᖓᖅᖢᖓ ᑕᐃᔅᓱᒪᓂ 
ᑲᑎᒪᔭᖅᑐᖃᑕᐅᓚᐅᖅᓯᒪᒐᒪ ᑕᒫᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ. ᓄᓇᕗᒻᒧᑐᐊᖅ ᑐᕌᖓᔪᓂᒃ 
ᐱᓕᕆᐊᖃᕋᓗᐊᕐᒪᑕ ᐊᒻᒪ 
ᐱᓕᕆᐊᖃᖃᑎᖃᕆᐊᖃᕆᓪᓗᑎᒃ ᐊᓯᖏᓐᓂᒃ. ᓲᕐᓗ 
ᐃᓄᐃᑦ ᑕᐱᕇᒃᑯᑦ ᑲᓇᑕᒥᐅᓕᒫᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᐱᓕᕆᐊᖃᕐᓂᖏᑦ ᖃᓄᖅ ᑕᕝᕙᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ 
ᓄᓇᕗᒻᒥᐅᔪᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᕐᓗᑎᒃ.  
ᑕᐃᔅᓱᒪᓂ ‘ᐃᓅᒐᑦᑕ’ ᑲᑎᒪᓂᕐᒧᑦ ᑕᕝᕙ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐃᑲᔫᑎᖃᕐᓂᕆᓚᐅᖅᓯᒪᔭᖓ. 
ᖁᔭᓐᓇᒦᒃ  
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Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. On page 4 of your 
annual report, you indicate that one of the 
topics of discussion during the Inuugatta 
Conference was “The need for 
standardized Inuktut terminology in a 
number of domains, including education 
and media.” Can you indicate what work 
your agency is currently undertaking to 
develop standardized terminology in 
areas such as education and media? I 
hope that makes that sense. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. It’s one of our goals. We want to 
decide on things and we have decided on 
certain things because we are proficient 
Inuktut speakers. For example, when I 
was a child, my parents would provide 
advice as well as traditional Inuit customs 
that made us think, got lodged in our 
brains and into our hearts, and that is 
where they reside. 
 
Today, we don’t receive that type of 
advice person to person anymore, as we 
depend more on computers and on 
literature-based materials. We have to try 
to brainstorm on ways to incorporate our 
language to ensure it remains standing 
and strong. Our Inuit language will live 
for many more generations and that is our 
expectation. We will continue to voice 
that position.  
 
This initiative hasn’t been started yet, but 
it forms one of our tenets of discussing 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᔅᓯᓂ 
ᒪᒃᐱᖅᑐᕋᖓᓂ ᑎᓴᒪᖓᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒥᒐᔅᓯ. 
ᑕᐃᑲᓂᒎᖅ ᐅᖃᐅᓯᐅᖃᓯᐅᔾᔭᐅᓚᐅᕐᒪᑦ 
ᐊᔾᔨᒌᓕᖅᑎᑦᑎᔾᔫᒥᓇᓱᐊᕐᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᖅ ᐅᖃᐅᓯᕐᓂᒃ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᖅ. 
ᑕᐃᒎᓯᖃᓕᖅᑎᑦᑎᓂᖅ ᐊᔾᔨᒌᒥᒃ ᐱᓗᐊᖅᑐᒥᒃ 
ᐱᖃᓯᐅᑎᓪᓗᒍᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᑐᓴᖃᑦᑕᐅᑎᓕᕆᓂᒃᑯᑦ. ᒫᓐᓇ ᑖᒃᑯᑎᒎᓇᖅ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑐᓴᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᑦ 
ᑖᒃᑯᑎᒎᓇᑐᐊᖅ ᒫᓐᓇ ᖃᓄᖅ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓱᒥᒃ 
ᐱᓕᕆᐊᖃᖅᐱᓯ. ᐊᔾᔨᒌᓂᒃ ᑕᐃᒎᓯᖅᑖᕈᓐᓇᖅᓯᖁᓪᓗᒋᑦ? 
ᑐᑭᓯᓇᕋᓗᐊᖅᐳᖓᖃᐃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᒃᓴᕆᔭᑦᑕ ᓯᕗᓂᒃᓴᒥ 
ᐅᕐᓂᕋᓱᐊᖅᑕᑦᑕ ᐃᓚᒋᖕᒪᒍ. ᐃᓱᒪᓕᐅᕈᓐᓇᕐᒪᖔᑦᑕ 
ᐃᓱᒪᓕᐅᖃᑎᖃᕈᒪᓂᕐᒥᒃ ᐃᓱᒪᓕᐅᖃᑦᑕᖅᓯᒪᒐᑦᑕ. ᒫᓐᓇ 
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᑦᑎᐊᕋᑦᑕ. ᐆᒃᑑᑎᒋᓗᒍ, 
ᓄᑕᕋᐅᑎᓪᓗᖓ ᐃᒪᓐᓇ ᐊᖓᔪᖅᑳᒃᑲᒃ 
ᐅᖃᐅᔾᔪᖅᑎᒋᕙᓚᐅᖅᓯᒪᒐᒃᑭᑦ ᑕᐃᒃᑯᐊᓗ 
ᐅᖃᐅᔾᔫᓯᐊᕗᑦ ᐃᓄᐃᑦ ᒪᓕᒐᑐᖃᖏᑦ 
ᐃᓱᒻᒥᕈᑎᒋᓪᓗᑎᒍᑦ. ᐃᓱᒪᑦᑎᓐᓄᐊᖅᖢᑎᒃ 
ᐆᒻᒪᑎᑦᑎᓐᓄᓪᓗ ᑕᐃᑉᑯᐊ ᐱᓯᒪᔮᓗᒋᓕᖅᖢᑎᒍᑦ.  
 
 
 
ᐅᓪᓗᒥᓕ ᐅᖃᐅᔾᔪᖅᑕᐅᖃᑦᑕᕈᓐᓃᖅᑐᐊᓘᒐᑦᑕ 
ᖃᕆᑕᐅᔭᓄᑦ ᒪᑯᓄᖓ ᑎᑎᕋᐅᓯᕐᓄᓪᓘᓐᓃᑦ 
ᓵᓐᖓᓂᖅᓴᐅᓕᖅᑎᓪᓗᑕ. ᖃᓄᖅᑑᕆᐊᖃᓕᕋᑦᑕ ᑕᒪᓐᓇ 
ᖃᓄᖅ ᒪᑭᑕᑐᐃᓐᓇᕋᔭᕐᒪᖔᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᐊᕗᖔᓗᒃ ᓂᕆᐅᒃᑲᓗᐊᕋᑦᑕ. ᑖᓐᓇ ᖃᓄᖅ  
ᐅᖃᐅᓯᕆᖃᑦᑕᕐᓂᐊᖅᑕᕗᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᐱᒋᐊᖅᓯᒪᖏᑦᑐᖅ ᓱᓕ, ᑭᓯᐊᓂ ᐃᓱᒪᒋᔭᕗᑦ 
ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓂᒃᑯᑦ  
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issues with organizations and different 
government departments. We need to 
discuss ways to keep the Inuit language 
strong and to preserve it, especially when 
there are many languages spoken now, 
and to prepare for a future, not for now 
when the majority still speaks the 
language, but a future when we use all 
the different dialects.  
 
Jeela has been working on that and I’ll 
hand it over to her. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. To elaborate on the written 
statements, it was relayed to us that it 
needs to be finished and have the results 
published. Yes, we agree with that 
assessment. We didn’t immediately put 
down the first things that were identified. 
Only through debating which words such 
as those related to education being too 
different dialectally, how can we 
standardize them? Those are the kinds of 
questions we looked at in identifying this 
issue, but it was only identified.  
 
This is something we hope to work on in 
the future, especially when they are 
identified as English terms related to 
education, such as the word 
(interpretation ends) classroom, 
(interpretation) which is translated 
differently in each community school. It 
can be called a room, a small classroom, 
or some other word that causes 
differences when trying to standardize 
translations. This is what surfaced during 
our meeting about the dialectal 
differences even for common words. We 
looked at standards in that light that we 
will have to undertake. 
 

ᑎᒥᐅᔪᓂᒡᓘᓐᓃᑦ ᒐᕙᒪᐅᔪᓂᒡᓘᓐᓃᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ. 
ᖃᓄᖅ ᐃᓱᒪᓕᐅᖃᑎᒌᒡᓗᑕ ᒪᑭᑕᓂᖅᓴᐅᒐᔭᕐᒪᖔᑦ 
ᐊᓯᐅᖏᓪᓗᓂᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᐅᖃᐅᓯᖃᖃᑎᒌᖏᑦᑐᑎᒍᑦ ᐊᒥᓱᐊᓘᑎᓪᓗᑕ ᓯᕗᓂᒃᓴᒥ 
ᐊᕙᓂ ᒫᓐᓇᐅᖏᑦᑐᖅ, ᒫᓐᓇᓕ ᐅᖃᕈᓐᓇᑦᑎᐊᕋᑦᑕ ᓱᓕ 
ᐅᖃᐅᓯᖅᐳᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ ᐊᑐᕐᓗᒋᑦ.  
 
 
 
 
ᑖᓐᓇ ᑭᐅᒋᐊᒃᑲᓐᓂᕐᓂᐊᕐᒪᒍ ᐱᓕᕆᐊᕆᓯᒪᓪᓗᒍᓘᕐᒪᑦ 
ᔩᓚᐅᑉ ᑐᓂᓂᐊᕋᒃᑯ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖓ ᐃᓛᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖓ 
ᓇᓗᓇᐃᕐᓗᒍ ᐅᖃᐅᓯᐅᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕐᓂᖅ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᕐᓂᖓ. ᐄ, 
ᐊᖏᕈᑎᒋᔭᕗᑦ. ᐅᑯᓂᖓ ᐅᖃᐅᓯᖅᑕᓂᒃ 
ᐋᖅᑭᒃᓯᓕᕐᓗᑕᐅᑲᐅᑎᒋᓚᐅᓐᖏᑦᑐᒍᑦ. 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᓪᓗᑕ ᑭᓯᐊᓂ ᐅᑯᐊ ᑕᕝᕙ 
ᐅᖃᐅᓯᖅᑕᐃᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐊᔾᔨᒌᖏᒃᑲᓗᐊᖅᐳᑦ, ᐊᔾᔨᒌᖏᒃᑲᓗᐊᕐᒪᑕ ᖃᓄᖅ 
ᐊᑕᐅᓯᐅᔾᔫᒥᔪᒥᒃ ᑕᐃᒎᓯᖃᓕᕈᓐᓇᖅᐸ?  
 
 
 
 
 
ᑕᒪᓐᓇ ᐱᔭᕆᐊᖃᕐᓂᖓ ᓇᓗᓇᐃᖅᑕᐅᑐᐃᓐᓇᓚᐅᖅᑐᖅ. 
ᐱᒋᐊᕈᒫᖅᑕᕗᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᓪᓗ 
ᓇᓗᓇᐃᖅᑕᐅᒃᑲᓐᓂᖅᐸᑕ ᓲᕐᓗ ᐅᓇ ᖃᓪᓗᓈᑐᑦ 
ᐅᖃᐅᓯᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔪᖅ. ᐅᖃᐅᓯᕆᓗᒍ 
“classroom” ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᓄᓇᓕᖕᓂ 
ᑕᐃᔭᐅᓲᖑᖕᒪᑦ. ᐃᒡᓗᕈᓯᖅ, ᐃᓕᓐᓂᐊᕐᕕᐊᓛᖅ, 
ᒪᑯᐊᕈᓘᔭᐃᑦ ᐊᔾᔨᒌᖏᓕᖃᑦᑕᕐᒪᑕ. ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᑐᐃᓐᓇᓚᐅᖅᑐᑦ  
ᑕᐃᑲᓂ ᑲᑎᒪᑎᓪᓗᑕ ᑖᒃᑯᐊ ᐊᔾᔨᒌᖏᑦᑕᓗᐊᕐᒪᑕ 
ᐊᑕᐅᓯᐅᔾᔫᒥᔪᒥᒃ ᑕᐃᒎᓯᖃᓕᕈᓐᓇᖅᐸᑕ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ.  
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This also applies to economic 
development terminology, especially new 
technology which will require the 
creation of a new Inuktitut term. In trying 
to publicize the standardized term, what 
medium will we use to inform the public? 
There are many new emerging 
technologies and social media, such as 
(interpretation ends) Twitter, Facebook, 
multimedia, (interpretation) that everyone 
understands in English, but they don’t 
have corresponding Inuktut words to be 
readily understood. The need for work in 
this area was only identified. Yes, it is 
true that we have to focus on these types 
of challenges soon. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Perhaps if I ask this 
question: up to now, what initiatives 
other than word terminology has the 
office undertaken or are you working on 
issues behind those lines? As an example, 
I asked a question earlier related to 
education as well as communications in 
today’s technological world. What 
initiatives separate from terminology do 
you have on the go within your office? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. We have deliberated on many issues 
aside from terminology. To use this 
example of one word, igloo, most Inuit 
right away come up with an idea of a 
snow building. However, the details 
included in making a snow house are 
very intricate, details such as the proper 
snow to use as insulation, the right type 

ᑖᓐᓇᑦᑕᐅᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑕᐃᒪᐃᑦᑎᐊᕐᒥᖕᒪᑦ 
ᒪᑯᐊ ᓲᕐᓗ ᓄᑖᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᓪᓗ ᖃᓄᖅ ᐃᓄᒃᑐᑦ 
ᑕᐃᔭᐅᓲᖑᖕᒪᖔᑕ. ᑐᓴᒐᒃᓴᖅᑕᖃᕐᓂᐊᖅᑎᓪᓗᒍ 
ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᓂᒃ 
ᑭᓱᓄᑦ ᐊᑐᕐᓗᑎᒃ ᑐᓴᖅᑎᑦᑎᓇᔭᕐᒪᖔᑕ. ᒪᑯᐊᓗ 
ᓄᑖᖑᔪᓪᓗ ᐊᒥᓲᖕᒪᑕ, Twitter, Facebook, 
multimedia. ᑖᒃᑯᐊ ᖃᓪᓗᓈᑐᑦ ᑕᐃᔭᐅᑲᐅᖅᑐᖅᖢᑎᒃ 
ᑐᑭᓯᔭᐅᑲᐅᖅᑐᓲᑦ. ᖃᓄᖅ ᐃᓄᒃᑐᑦ ᑕᐃᔭᐅᓗᑎᒃ 
ᑕᐃᒪᓐᓇᑎᒋ ᑐᑭᓯᔭᐅᑲᐅᖅᑐᖅᑎᒋᔪᓐᓇᕐᒪᖔᑕ 
ᐱᔭᐅᔭᕆᐊᖃᕐᓂᖓ ᑕᐃᑲᓂ 
ᓇᓗᓇᐃᖅᑕᐅᑐᐃᓐᓇᓚᐅᖅᑐᖅ. ᐄ, ᐃᓛᒃ ᓱᓕᓪᓗᑎᒡᓗ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐆᒥᖓᖃᐃ ᐊᐱᕆᒍᒪ 
ᒫᓐᓇᐅᔪᖅ, ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᑭᓱᓕᕆᓂᑐᐃᓐᓇᕐᒧᑦ 
ᐅᖃᐅᓯᖅᑕᓂᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᐱᓯ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᓕᕆᐊᖃᐅᔮᕐᔪᒃᐱᓯ. ᓲᕐᓗ ᐊᐱᕆᖅᑲᐅᒐᒪ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᑦ ᑭᓱᒥᒃ ᐃᒻᒥᒃᑰᖓᔪᓂᒃ 
ᑕᐃᒎᓯᖃᕐᓂᕐᒧᑦ ᐅᖃᐅᓯᖅᑕᖃᕋᓱᐊᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖃᖅᐱᓯ ᒫᓐᓇ ᐱᓕᕆᕝᕕᔅᓯ ᐃᓗᐊᓂ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐃᓱᒪᒋᔭᖃᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᐊᒥᓱᓂᒃ.  
ᐆᒃᑑᑎᒋᓗᒍ, ‘ᐃᒡᓗ’ ᑖᓐᓇ ‘ᐃᒡᓗ’ ᑕᐃᓗᒍ 
ᑐᑭᓯᑲᐅᑎᒋᓐᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐃᓗᓕᖏᑦ 
ᑕᐃᒫᓘᖕᒪᑕ. ‘ᐊᐅᕖᑦ,’ ᒪᑯᐊ ᖃᓄᖅ 
ᐊᐅᕕᒃᓴᕆᐊᖃᕐᓂᖏᑦ  
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of snow to use for your blocks, and the 
list goes on. The same applies to sod huts 
and all of the critical details included in 
the work and the connotations with that 
one word can spread a long ways. There 
are many issues related to words we are 
currently missing. By thinking of related 
wordage that can spill out from one word, 
we started from that precept.  
 
My executive director, Jeela, will 
continue with the response. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, can you 
answer that question? 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. What he’s talking about, the 
education and media fields, we have been 
asked to work on those by the previous 
committee in order to make sure the old 
terminology would not be lost. We’re 
still working on a diverse number of 
projects that we have not yet completed 
nor published. For example, mining has 
been a topic of discussion for quite a 
while now. Inuit are now involved in all 
aspects of mining. Whenever there is a 
proposal to start a mine or information 
about a mine, Inuit also have to be 
consulted.  
 
There are examples of mining 
terminology where there is no Inuktitut 
word for a term such as uranium. 
Uranium has been referred to using many 
different Inuktut terms over the years, 
including a term referring to a never-
ending substance or something like that. 
These are examples of the type of work 
and projects we are involved in. A lot of 
the work is ongoing and not completed, 
so it hasn’t be published. Thank you. 
 
Chairperson (interpretation): Thank you, 

ᐊᐳᑎᑦᑎᐊᕐᒥᒃ ᓇᒡᕚᕆᐊᖃᕐᓂᖏᑦ, ᑖᕗᖔᓗᒃ 
ᐅᕙᓘᓐᓃᑦ ᖃᕐᒪᑦ ᖃᓄᐃᑉᐸᓚᐅᕐᓂᕐᒪᖔᑦ 
ᑕᒪᒃᑯᐊᕌᓘᖕᒪᑕ ᐃᓗᓕᖏᑦ ᐊᕗᖔᓗᒃ ᐃᓯᕕᓪᓗᒍ 
ᑕᐃᒎᓰᑦ ᑕᐃᒫᓘᒐᓗᐊᕐᒪᑕ ᑭᓐᖒᒪᒋᓕᖅᑕᕗᑦ. ᑕᒪᒃᑯᐊ 
ᑕᒪᔾᔭ ᐃᓱᒪᒋᓪᓗᑎᒍ ᑕᒪᓐᓇ 
ᐱᒋᐊᕈᑎᒋᓚᐅᖅᓯᒪᒐᑦᑎᒍᑦ.  
 
 
 
 
ᑖᓐᓇ ᑭᐅᒋᐊᑦᑎᐊᕐᓂᐊᕐᒪᒍ ᐃᑲᔪᖅᑎᒋᔭᕐᒪ ᔩᓚᐅᑉ. 
ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓘᖅ 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᖏᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᓴᖅᑭᓯᒪᔭᕗᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᓪᓗᑎᒍᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᕆᓚᐅᖅᑕᑦᑎᓐᓂᒃ. 
ᐅᖃᐅᓯᑐᖃᐃᑦ ᔭᒐᖁᔭᐅᖏᑦᑐᑦ ᓴᖅᑭᒋᐊᒃᑲᓐᓂᕐᓗᒋᑦ 
ᑖᒃᑯᑎᒍᑦ ᐅᖃᓕᒫᒐᖅᑎᒍᑦ ᓴᖅᑭᓚᐅᖅᑕᕗᑦ. ᐊᒻᒪ ᑖᒃᑯᐊ 
ᑭᓱᓂᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᓕᕐᒪᖔᑕ ᑭᓱᓕᕆᓂᑐᐃᓐᓇᕐᒧᑦ 
ᐊᒻᒪᓗ ᑎᓕᔭᐅᔾᔪᓯᑎᒋᓯᒪᖕᒥᔭᕗᑦ ᒪᑯᐊ ᒫᓐᓇᒧᑦ ᓱᓕ 
ᐱᓕᕆᐊᕆᔭᕗᑦ ᐱᔭᕇᖅᓯᒪᖏᑦᑐᑦ. ᓴᖅᑭᑦᑎᓯᒪᖏᑦᑐᒍᑦ 
ᑭᓯᐊᓂ ᐅᔭᕋᖕᓂᐊᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑕᒪᓐᓇᓗ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᑐᖃᐅᓪᓗᓂ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ 
ᐃᓄᐃᑦ ᑭᒃᑯᑦ ᐅᔭᕋᖕᓂᐊᕋᓱᖕᓂᐊᓕᕈᑎᒃ, ᐃᓄᖕᓂᒃ 
ᑐᓴᕐᕕᖃᖅᑳᕐᓗᑎᐅᔭᕆᐊᖃᓲᖑᖕᒪᑕ. ᐃᓄᖕᓂᒃ 
ᑐᓴᖅᑎᑦᑎᓇᓱᖕᓂᐊᕐᓗᑎᒃ ᑐᓴᕐᕕᖃᕋᓱᖕᓂᐊᕐᓗᑎᒡᓗ 
ᒪᑯᐊ ᐅᖃᐅᓯᖅᑕᐃᑦ ᖃᓪᓗᓈᑑᖓᔪᑦ ᐃᓄᒃᑐᑦ 
ᑕᐃᒎᓯᖃᖏᑦᑐᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᓯᔭᕗᑦ. ᒫᓐᓇᒧᑦ 
ᐱᔭᕇᓯᒫᓂᖏᑦᑑᒐᓗᐊᖅ.  
 
ᓲᕐᓗ ᐅᔭᕋᖕᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ “uranium.” 
ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓂᒃ ᐅᖃᐅᓯᐅᔪᑐᖃᔅᓲᔭᐅᖕᒪᑦ 
“uranium” ᖃᓄᖅ ᐃᓄᒃᑐᑦ ᑕᐃᔭᐅᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦ. 
ᓄᖑᓱᐃᑦᑑᓂᕋᖅᑕᐅᕙᓚᐅᖅᑐᖅ. ᑖᓐᓇᓗ ᑐᑭᖓᓄᑦ 
ᑕᕝᕗᖓ ᐋᖅᑭᑦᑎᐊᖏᓐᓂᖓᓄᑦ, ᖃᓄᖅ 
ᑕᐃᔭᐅᑦᑎᐊᕈᓐᓇᖅᐸ.  
ᑖᓐᓇ ᐆᒃᑑᑎᒋᔪᓐᓇᖅᑕᕋ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ 
ᐅᖃᐅᓯᖅᑕᓂᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᔪᒍᑦ. ᑭᓯᐊᓂ 
ᐱᔭᕇᖅᓯᒪᖏᑦᑐᑦ ᑕᒪᒃᑯᐊ ᓱᓕ ᓴᖅᑭᑕᐅᓯᒪᖏᒻᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ  
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Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. You indicate that 
one of the topics of discussion during the 
Inuugatta Conference was writing 
systems for the Inuit language. When 
people think about getting a new writing 
system, there are those who don’t agree 
with the idea and those who agree with it. 
Right now, not everybody is in 
agreement about this matter. What is the 
position of the Inuit Uqausinginnik 
Taiguusiliuqtiit on this issue? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson, can you 
respond to that?  
 
Ms. Thompson (interpretation): I would 
like our executive director, Jeela, to 
respond to that. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): Up 
to now, the Taiguusiliuqtiit board has 
been discussing that and they know that 
this is a very important matter. We are 
aware that in the Inuit Language 
Protection Act, it states that the writing 
system issue is to be worked on by the 
Taiguusiliuqtiit group. 
 
At present, Nunavut uses two writing 
systems. There is the Roman orthography 
and syllabic systems. As a group, 
Taiguusiliuqtiit is aware of their 
responsibilities with respect to the 
writing system and the amount of work 
that goes along with these 
responsibilities. We know that we must 
consult with the Inuit on this matter. 
It’s true, as you said, there are people 

ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᔅᓱᒪᓂᑦᑕᐅᖅ 
‘ᐃᓅᒐᑦᑕ’ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ 
ᐅᖃᐅᓯᕆᓪᓚᕆᖃᑦᑕᓚᐅᕋᔅᓯᐅᒃ ᑎᑎᕋᐅᓯᖃᕐᓂᖅ. 
ᑕᐃᑲᓂᓗ ᐅᖃᐅᓯᐅᓪᓚᕆᖃᑦᑕᓚᐅᖅᖢᓂ. ᑖᒃᑯᐊᓕ, 
ᐃᓱᒪᔪᖃᖃᑦᑕᕐᒪᑦ ᐊᑕᐅᓯᕐᒥᒃ ᑎᑎᕋᐅᓯᖅᑖᕋᔭᕐᒪᖔᑦᑕ 
ᐃᓄᐃᑦ ᐃᓛᑎᒍᑦ ᐊᖏᖃᑎᒋᖏᑦᑎᐊᒻᒪᕆᒃᖢᑎᒍᑦ. 
ᐃᓛᑎᒍᓪᓗ ᐊᖏᖃᑎᒋᓪᓗᑎᒍᑦ. 
ᐊᔾᔨᒌᖏᑦᑐᒻᒪᕆᐊᓗᖕᓂᒃ ᒫᓐᓇ ᐃᓱᒪᖃᕈᑕᐅᖃᑦᑕᕐᒪᑦ. 
ᑖᒃᑯᐊᓕ ᐃᓄᐃᑦ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑦ ᑖᔅᓱᒥᖓ ᖃᓄᖅ ᐃᓱᒪᖃᖅᐸᑦ? 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
 
ᑖᒻᓴᓐ: ᑖᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑦᑕ ᔩᓚᐅᑉ ᑭᐅᓂᐊᕐᒪᒍ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᒫᓐᓇᒧᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᑖᓐᓇ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᓲᖃᐃᒻᒪ 
ᑲᑎᒪᔪᓂᒡᓗ ᐅᖃᐅᓯᐅᔭᕌᖓᑦ ᑐᓴᖃᑦᑕᖅᖢᑎᒃ. ᒫᓐᓇ ᐄ, 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐊᒻᒪ ᑕᕝᕙᓂ ᐱᖁᔭᕐᒥ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑦᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᒪᑦ. 
ᑕᒪᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᕐᓂᖓ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᑎᑎᕋᐅᓯᖅᑕᐅᖅ.  
 
ᒫᓐᓇᒧᑦ ᓄᓇᕗᒻᒥᐅᑦ ᒪᕐᕈᐃᓂᒃ ᑎᑎᕋᐅᓯᕐᓂᒃ ᐊᑐᕐᒪᑕ 
ᐃᓅᔨᖓᔪᖅᑎᑐᓪᓗ, “ᖃᓕᐅᔮᖅᐸᐃᑦ,” ᐊᒻᒪ 
ᐃᓄᒃᑎᑑᕐᓂᕋᖅᑕᐅᓲᖅ, “ᖃᓂᐅᔮᖅᐸᐃᑦ.” ᑖᒃᑯᐊ ᒪᕐᕉᒃ 
ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᓯᒪᖕᒪᑕ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ. ᒫᓐᓇ ᑕᐃᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᐄ, ᑐᑭᓯᒋᐊᕋᓱᒋᐊᖃᖅᑐᒍᑦ ᐃᓄᖕᓂᒃ 
ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ.  
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who don’t support a new writing system 
at all and who don’t want 
standardization. They want to remain 
with a dual orthography writing system. 
There are other people who say that if it’s 
going to improve education and if it’s 
going to make our language stronger, 
then we should try to use a single 
orthography writing system that will help 
us preserve our language and help people 
learn our language.  
 
As the Taiguusiliuqtiit group, we know 
that we have to work on this and we have 
to consult with Inuit. We will be 
consulting with Inuit to see how they feel 
about this issue. It is in our mandate to 
review the possibility of having a single 
writing system for Inuktitut in Nunavut. 
Thank you.  
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Do I understand 
you said that the Taiguusiliuqtiit group 
has not taken a position on that? My 
question was: what is the position of the 
Taiguusiliuqtiit board about the efforts to 
create a single writing system? I 
understand from your response that you 
don’t have a position on it and that you 
will have to consult with Nunavummiut 
first. Do I understand that correctly? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. Yes, we’re still 
working on it. It’s evident that we will 
have to work on that and make a decision 
some time in the future because Inuit of 
Nunavut, compared to the rest of the 

ᑕᒪᓐᓇᓗ ᓱᓕᓪᓗᓂ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑦ. 
ᐃᑲᔪᖅᓱᐃᖏᑦᑎᐊᒻᒪᕆᒃᑐᒻᒪᕆᐊᓗᐃᓪᓗ 
ᐊᑕᐅᓯᓐᖑᖁᔨᖏᑦᑐᑦ. ᒪᕐᕉᖕᓂ ᐊᑐᖃᑦᑕᕐᒪᑕ 
ᓄᓇᕘᒻᒥᐅᑦ. ᑕᐃᒪᐃᓐᓇᐃᑦ, ᑲᔪᓯᑎᑦᑏᓐᓇᕈᒪᔪᑦ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᐅᖃᖃᑦᑕᕆᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᐋᖅᑭᒃᐹᓪᓕᕈᑕᐅᓂᐊᖅᐸᑦ ᐅᖃᐅᓯᑦᑎᓐᓄᓪᓗ 
ᓴᖏᓕᖅᐹᓪᓕᕈᑕᐅᓂᐊᖅᐸᑦ ᐄ, ᐊᑏ ᐊᑕᐅᓯᕐᒥ 
ᑎᑎᕋᐅᓯᕐᒥᒃ ᐊᑐᕋᓱᒋᐊᖅᑕ ᐅᖃᐅᓯᑦᑎᓐᓄᑦ 
ᓴᐳᒻᒥᑦᑎᒃᑲᓐᓂᕈᑎᒃᓴᒥᒡᓘᓐᓃᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕚᓪᓕᕈᑎᒃᓴᓂᒃ.  
 
 
 
ᑕᒪᒃᑯᐊ ᐱᓪᓗᒋᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑖᔅᓱᒥᖓ 
ᐱᓕᕆᐊᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ. 
ᑐᑭᓯᓇᓱᒡᕕᖃᒃᑲᓐᓂᕋᓱᒍᒪᓂᐊᖅᖢᑎᒡᓗ ᑕᖅᑲᒃᑯᓂᖓ 
ᐃᓄᖕᓂᒃ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ. ᐱᓕᕆᐊᒃᓴᖏᑕ 
ᐃᓚᒋᖕᒪᒍ ᑕᒪᓐᓇ ᕿᒥᕐᕈᔭᕆᐊᖃᕐᓂᖅ ᐊᑕᐅᓯᕐᒥᒃ 
ᑎᑎᕋᐅᓯᖃᓕᕈᓐᓇᕐᒪᖔᑦᑕ ᓄᓇᕗᒻᒥᐅᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᕗᖓᖃᐃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑖᔅᓱᒥᖓ ᑐᑭᑖᖅᓯᒪᖏᑦᑐᑦ. 
ᐊᐱᖅᑯᑎᒋᓇᓱᖅᑲᐅᒐᒃᑯ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐱᓕᕆᕝᕕᖓ ᑖᔅᓱᒥᖓ ᐊᑕᐅᓯᕐᒥ 
ᑎᑎᕋᐅᓯᖃᕆᐊᖃᕐᓂᕐᒧᑦ ᖃᓄᖅ ᑐᑭᑖᖅᓯᒪᕙᑦ 
ᐃᒻᒥᖕᓂᒃ? ᑐᑭᓯᖅᑰᖅᑐᖓ ᑐᑭᑖᖅᓯᒪᖏᑦᑎᐊᖅᑐᓯ. 
ᐊᒻᒪᓗ ᑐᑭᓯᖅᑰᖅᖢᖓ ᑐᑭᑖᓛᖅᑐᓯ ᑭᓯᐊᓂ 
ᑐᑭᓯᒋᐊᓚᐅᕐᓗᓯ ᓄᓇᕗᒻᒥᐅᖑᖃᑎᑦᑎᓐᓂᒃ. 
ᑕᐃᒪᓐᓇᖃᐃ ᑐᑭᓯᕗᖓ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓱᓕᔪᑎᑦ ᑕᒪᓐᓇ 
ᓱᓕ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᒐᑦᑎᒍᑦ ᓯᕗᓂᒃᓴᒥ. ᑭᓯᐊᓂ 
ᓯᕗᓂᒃᓴᒥ ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᕆᐊᖃᓪᓚᕆᖕᓂᐊᑕᕗᑦ 
ᓇᓗᓇᕈᓐᓃᖅᓯᒪᓕᖅᖢᓂ. ᐃᓄᒃᑎᒍᑦ  
ᐊᒥᓲᖏᓐᓂᖅᓴᐅᔫᔭᕋᑦᑕ ᓄᓇᕗᒥ  
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world, are a minority population. There 
are other different races living in the 
world. 
 
We will need support in the future. For 
example, Greenlanders and Yup’ik don’t 
use the syllabic writing system. Also in 
Nunavut, some communities don’t use 
syllabics. We’re looking for ways to see 
who can give us support some time in the 
future. Also through our research, we 
believe that we need to consult with 
different communities and different 
regions, as well as having a meeting to 
consult with other entities. Therefore, at 
this time, we haven’t fully grasped the 
beginning or initiation of this, Madam 
Chairperson. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Perhaps you might 
not be able to respond to this question 
because I understand, as you stated, both 
the chairperson and the executive director 
are quite new to their positions. I will 
understand if you aren’t able give a 
response. I’m sure there’s a report or 
documentation somewhere.  
 
The previous executive director of the 
Inuit Uqausinginnik Taiguusiliuqtiit 
travelled to Greenland to meet with the 
country’s language secretariat and 
discussed its operations, business 
translation training program, and 
translation services. Can you indicate 
what best practices or methods for 
revitalizing the Inuit language you have 
gained through this meeting and what 
specific outcomes from this meeting have 
allowed you to improve your office’s 
work in Nunavut? Thank you, Madam 
Chairperson. 

ᓯᓚᕐᔪᐊᕐᒥᐅᕌᓗᐃᑦ ᐊᒥᓱᐊᓘᓐᓂᖅᑎᓪᓗᒋᑦ 
ᑕᕐᕆᔭᐅᑎᑎᒍᑦ ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᐊᒥᓱᐊᓘᔮᕐᒪᑕ.  
 
 
ᑕᐃᒪ ᐃᑲᔪᖅᑎᒌᒡᓗᑕ ᑭᓯᐊᓂᐅᔮᕐᓂᐊᓕᖅᑰᕐᒪᑦ 
ᓯᕗᓂᒃᓴᒥ. ᒪᑯᐊ ᑎᑎᕋᐅᓯᖃᖃᑎᒋᖏᓐᓇᑦᑎᒍᑦ 
ᐃᑲᔪᖅᑎᒃᓴᕋᓗᐊᕗᑦ. ᐆᒃᑑᑎᒋᓗᒍ ᐊᑯᑭᑦᑐᕐᒥᐅᑦ. 
ᑕᒪᒃᑯᓂᖓ ᐄ, ᐅ, ᐊ-ᓂᒃ ᐊᑐᖏᒻᒪᑕ. ᐅᕝᕙᓘᓐᓃᑦ 
ᐸᒃᑯᐊ ᔪᒃᐱᒃᖑᓂᕋᖅᑕᐅᔪᑦ ᐄ, ᐅ, ᐊ-ᓂᒃ 
ᐊᑐᖏᒃᑭᓪᓗᑎᒃ. ᐊᒡᓛᑦ ᓄᓇᕗᒥᐅᖃᑎᑦᑕ ᐃᓚᖏᑦ 
ᐊᑐᖏᒻᒪᑕ. ᖃᓄᖅ ᐃᑲᔪᖅᑎᒌᓕᒃᑲᓐᓂᕐᕕᒃᓴᑦᑎᓐᓂ 
ᕿᓂᖅᐸᓪᓕᐊᑐᐃᓐᓇᕋᑦᑕ ᓯᕗᓂᒃᓴᒥ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᐃᓱᒪᒋᓯᒪᔭᕗᑦ ᑐᑭᓯᒋᐊᒻᒪᕆᓚᐅᕐᓗᑕ 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᓄᓇᓕᖕᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒡᓘᓐᓃᑦ 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ, ᑲᑎᒪᖃᑎᖃᕐᓗᑕᓗ ᑎᒥᐅᔪᓂᒃ. 
ᖃᐅᔨᓴᕐᓂᖅ ᑕᒪᔾᔭᐅᓂᐊᕐᒪᑦ ᓱᓕ ᒫᓐᓇ ᑖᓐᓇ 
ᑎᒍᓪᓚᕆᒃᓯᒪᖏᑕᕗᑦ, ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ 
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᐃᒻᒪᖃ ᐅᓇ. 
ᑭᐅᔪᓐᓇᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑕᓯ ᑐᑭᓯᓪᓗᖓᓗ. 
ᐅᖃᖅᑲᐅᒐᔅᓯᓗ ᓄᑖᐸᓗᐃᓐᓇᐅᒐᔅᓯᒃ ᑕᕝᕙᓂ 
ᐃᓂᒋᔭᔅᓯᓐᓂ. ᑭᐅᔪᓐᓇᕐᓂᖏᒃᑯᔅᓯᐅᒃ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᐅᓂᒃᑳᖅᑐᖃᖅᑐᒃᓴᐅᕗᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖃᖅᑐᒃᓴᐅᕗᖅ.  
 
 
ᑕᐃᔅᓱᒪᓂᒎᖅ ᐊᐅᓚᑦᑎᔨᒋᔭᓯ ᐊᕗᖓ ᐊᑯᑭᑦᑐᑦ 
ᓄᓈᓐᓄᑦ ᐊᐅᓪᓚᖅᓯᒪᓚᐅᖅᓯᒪᖕᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ. 
ᐃᓛᒃ, ᐊᐅᓪᓚᖅᓯᒪᓚᐅᖅᓯᒪᖕᒪᑕ 
ᐅᖃᖃᑎᖃᕆᐊᖅᑐᖅᖢᑎᒃ ᐊᒻᒪᓗ ᑕᑯᓇᒋᐊᖅᑐᖅᖢᑎᒃ. 
ᖃᓄᕐᓕ ᑕᒪᑐᒥᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᖔᑕ ᐱᔨᑦᑎᕈᑎᖏᑎᒍᓪᓗ ᖃᓄᖅ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᖔᑕ. ᐅᖃᕈᓐᓇᖅᐱᓯ 
ᑕᐅᕙᓃᓚᐅᖅᖢᓯ ᖃᓄᖅ ᐱᕚᓪᓕᓚᐅᖅᐸ ᐱᓕᕆᕝᕕᓯ? 
ᑭᓱᒥᒃ ᑐᑭᓯᓚᐅᖅᐱᓯ? ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᖓ ᐸᖅᑭᔭᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ 
ᐆᒻᒪᖅᑎᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᓪᓘᓐᓃᑦ 
ᑕᐅᕙᓃᓐᓂᕆᓚᐅᖅᑕᓯ  
ᖃᓄᖅ ᐱᓕᕆᕝᕕᔅᓯᓐᓄᑦ ᐱᓕᕆᐊᕆᔭᔅᓯᓐᓄᓪᓗ 
ᐊᑑᑎᖃᖅᐹᓪᓕᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. Both of us are 
quite new and we need to make 
improvements. They went over there to 
do fact-finding, but in the future, if we 
are going to attend any conferences, we 
want to get as much information as 
possible, but we also want to bring 
something to offer. That’s one of the 
areas we want to improve upon because 
this was not set up properly due to high 
staff turnover. I’m sorry it occurred that 
way, but we’re now beginning to settle 
down and we would like to get additional 
information from meetings in the future, 
and do some fact-finding as well as to be 
able to provide our information and 
position to them. That has been our 
thought in that regard. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. A number of 
concerns that this standing committee has 
heard on previous occasions relate to the 
perceived lack of clarity on the roles of 
the various language bodies, including 
your agency, the Languages 
Commissioner, and the Minister of 
Languages. Can you indicate how your 
agency publicizes its role to the public? 
Through correspondence? Through the 
media? Through the radio? Can you 
indicate how your agency publicizes its 
role? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson, can you 
answer that question? 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓄᑖᖑᒐᓐᓄᑦ 
ᑕᒪᓐᓄᒃ. ᑕᒪᓐᓇᓗ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑕᑦᑕ ᐃᓚᒋᓪᓗᒍ. 
ᑕᐅᕗᖓᖅᑐᖃᓚᐅᖅᓯᒪᖕᒪᑦ 
ᓈᓚᒋᐊᖅᑐᑐᐃᓐᓇᒐᓚᖃᑦᑕᓚᐅᕐᒪᑕᖃᐃ ᑭᓯᐊᓂ 
ᓯᕗᓂᒃᓴᒥᓕ ᐅᓇ ᐃᓱᒪᒋᔭᕗᑦ. ᐊᐅᓪᓚᕌᖓᑦᑕ 
ᐊᐅᓪᓚᖅᑐᖃᕌᖓᑦ ᑲᑎᒪᓂᕐᔪᐊᓄᑦ ᑕᐃᒪᓐᓇ 
ᐊᒥᓲᑎᒋᔪᓄᓪᓘᓐᓃᑦ ᑎᒍᓯᕝᕕᒋᔪᒪᓪᓗᑎᒍ ᐊᒻᒪᓗ 
ᑐᓂᓯᕝᕕᒋᐊᕐᔪᒍᒪᓪᓗᑎᒍ ᐃᓱᒪᓕᐅᕈᑕᐅᓯᒪᔪᓂᒃ. ᑕᒪᓐᓇ 
ᓯᕗᓂᒃᓴᒥ ᐋᖅᑭᒋᐊᕐᕕᒃᓴᐅᑉ, ᑖᓐᓇ ᐋᖅᑭᒋᐊᕈᒪᔭᑦᑕ 
ᐃᓚᒋᖕᒪᒍ. ᐅᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐋᖅᑭᐅᒪᓐᖏᓗᐊᓚᐅᕋᑦᑕ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᓯᔾᔨᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 
ᑕᐃᒪᓐᓇᐃᓚᐅᕐᒪᑦ. ᐋᖅᑭᒃᐸᓪᓕᐊᓕᕐᒪᓪᓗ ᑕᒪᓐᓇ 
ᓂᕆᐅᖕᓇᖅᑐᖅ ᓯᕗᓂᒃᓴᒥᓕ ᑎᒍᓯᒃᑲᓐᓂᖃᑦᑕᕈᒪᔪᒍᑦ 
ᑲᑎᒪᓂᐅᔪᓂᒃ ᐃᓱᒻᒥᕐᕕᒋᓗᑎᒍᓪᓗ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᖃᑎᒋᔭᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᑦᑎᓐᓂᒃ 
ᑐᓴᖅᑎᖃᑦᑕᕐᓗᑎᒍᑦ. ᑕᒪᓐᓇᓕ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᒋᓯᒪᕙᕗᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇᑦᑕᐅᖅ 
ᐊᐱᖅᑯᑎᒋᔪᒪᒐᒃᑯ. ᐅᑯᐊ ᐃᓱᒪᕈᓘᔭᖃᑦᑕᖅᓯᒪᖕᒪᑦ ᑭᓇ 
ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑦ ᐅᖃᐅᓯᕐᒧᑦ. ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᓲᕐᓗ 
ᓇᓗᓇᕈᔪᖅᑰᔨᖃᑦᑕᕐᒪᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᑭᓱᓕᕆᔨᐅᕙ? ᒥᓂᔅᑕᖃᕐᕕᐅᔪᖅ ᐅᖃᐅᓯᕐᓄᑦ 
ᑭᓱᓕᕆᔨᐅᕙ? ᐃᒃᑯᐊ ᑭᓱᓕᕆᔨᐅᕙᑦ? 
ᑕᒪᒃᑯᐊᓕᒫᖑᑎᓪᓗᒋᑦ, ᖃᓄᕐᓕ ᖃᓄᐃᓕᐅᖃᑦᑕᖅᓯᒪᕕᓯ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᐅᖅᐱᓯᓕ ᐃᓕᔅᓯ ᐱᓕᕆᐊᑯᓗᐊ 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖁᓪᓗᒍ ᓄᓇᕗᒻᒥᐅᓄᑦ? ᖃᓄᖅ 
ᑕᒪᓐᓇ ᓴᖅᑭᔮᖅᑎᑉᐱᓯᐅᒃ ᓇᐅᒃᑰᖅᖢᓯ? ᑎᑎᖅᑲᑎᒍᑦ? 
ᓈᓚᐅᑎᒃᑰᑦ? ᓇᓗᓇᐃᖅᐹᓪᓕᖁᓪᓗᒍ ᑕᒪᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᒥ ᐱᓕᕆᐊᒃᓴᖃᕐᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ?  
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Ms. Thompson (interpretation): Thank 
you. We worked a bit on that and we 
acknowledged some work that has been 
done. We expect that this will be 
resolved. We would like to have our own 
website. Perhaps I’ll have my executive 
director, Jeela, elaborate further on that. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. There are various language 
entities and we know there’s confusion. 
Some concerns are expressed to the 
Languages Commissioner, even though 
it’s our responsibility. Due to the 
confusion by the public, a couple of years 
ago, we developed a poster to define and 
publicize the roles and responsibilities of 
the Languages Commissioner, the 
Minister of Languages, and the Inuit 
Uqausinginnik Taiguusiliuqtiit, and to 
indicate the differences between the roles 
and responsibilities of these three 
language entities. We provided that 
poster to the public. 
 
When we go to the communities, we 
usually go on the local radio station to 
talk about our roles and responsibilities 
as the Inuit Uqausinginnik 
Taiguusiliuqtiit. If anyone wants further 
information, they can call our office. We 
try to provide all that information when 
we go to the communities. In regard to 
the website that we want to develop as 
part of our efforts to inform the public, 
we will be producing that website and we 
may possibly have it up before 
Christmas. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Are you done, Mr. Enook? 
Mr. Tom Sammurtok. 

ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐱᓕᕆᐊᖃᕐᔪᒃᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ. ᖃᓄᖅ ᐃᓕᑕᖅᓯᖃᑦᑕᖅᖢᑕᓘᓐᓃᑦ ᐃᓄᒃᑐᑦ 
ᑕᒪᒃᑯᓂᖓ ᐊᒃᓱᕉᑎᖃᖅᑐᓂᒃ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᓇ 
ᓂᕆᐅᒋᖕᒥᔭᕗᑦ ᐋᖅᑭᒃᐸᓪᓕᐊᓪᓗᓂᓗ ᖃᕆᑕᐅᔭᑎᒍᑦ 
ᖃᓄᖅ ᑕᑯᒃᓴᐅᖃᑦᑕᓕᕐᓗᓂ ᐃᑭᐊᖅᑭᕕᒃ. ᑕᒪᓐᓇ 
ᐅᓂᒃᑳᕆᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᒍ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑦᑕ ᔩᓚᐅᑉ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ.  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊᖏᓛᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᖅᐸᒃᑐᑦ ᐊᒡᓚᒡᕖᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᓇᓗᓕᕈᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ ᑕᒪᓐᓇ 
ᖃᐅᔨᒪᒐᑦᑎᒍ. ᓲᕐᓗ ᐅᕙᑦᑎᓐᓄᑦ ᑐᕌᓪᓗᐊᕋᔭᖅᑑᒐᓗᐊᖅ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓᓄᑦ ᐅᖄᓚᓪᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓᓄᑦ ᐅᐸᒐᔭᖅᑑᒐᓗᐊᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐅᐸᓕᖅᖢᑎᒃ. ᐃᒪᓐᓇ ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᖏᓐᓂᖏᓐᓄᑦ 
ᐃᓄᓐᓄᑦ. ᑖᓐᓇ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᕗᒍᑦ ᐊᕐᕌᓂ 
ᐅᖓᓪᓕᕐᒥ ᐊᑭᓐᓇᕐᒥᐅᑕᒃᓴᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓯᒪᓂᐊᖅᑐᓂᒃ. ᐅᖃᐅᓯᕐᓄᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ ᐊᒡᓚᒡᕕᖓ ᐃᒪᐊᑦᑐᓂᒃ 
ᐱᓕᕆᐊᖃᖅᐳᑦ. ᐅᖃᐅᓯᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓ 
ᐅᑯᓂᖓ ᐱᓕᕆᐊᖃᖅᐳᑦ. ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐅᑯᓂᖓ 
ᐱᓕᕆᐊᖃᖅᐳᑦ. ᓇᓗᓇᐃᖅᓯᓯᒪᓇᓱᒃᖢᑕ ᖃᓄᖅ 
ᐊᔾᔨᒌᓐᖏᑎᒋᖕᒪᖔᑕ ᐊᒡᓚᒡᕕᒃᐳᑦ ᑭᓱᓂᒡᓗ 
ᐱᓕᕆᐊᖃᓲᖑᖕᒪᖔᑕ. ᐊᑭᓐᓇᕐᒥᐅᑕᒃᓴᓂᒃ 
ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᓄᖕᓄᓪᓗ ᑕᒪᓐᓇ 
ᐊᑐᐃᓐᓇᐅᑎᓐᓇᓱᖕᓂᐊᖅᖢᒍ.  
 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᔭᖅᑐᕌᖓᑕ ᓄᓇᓕᖕᓄᑦ  
ᓈᓚᐅᑎᒃᑯᑦ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᐸᒃᑐᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑰᓪᓗᑕ ᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᐱᓕᕆᐊᖃᖅᐳᒍᑦ. ᑐᒃᓯᕋᕈᒪᒍᔅᓯ ᐃᑲᔪᖅᑕᐅᔪᒪᒍᔅᓯ 
ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ ᐅᖄᓚᔪᓐᓇᖅᑐᓯ. 
ᑐᑭᓯᑎᑦᑎᕚᓪᓕᕋᓱᒃᐸᒃᑐᒍᑦ ᑲᑎᒪᔭᖅᑐᕌᖓᑦᑕ 
ᓄᓇᓕᖕᓄᑦ ᐊᓯᖏᓐᓄᑦ ᑎᑭᑦᑕᕌᖓᑦᑕ. ᐊᒻᒪ, ᑖᓐᓇ  
ᐅᖃᐅᓯᕆᓵᖅᑕᖓ  
ᖃᕋᓴᐅᔭᒃᑯᑎᒍᑦ ᓴᖅᑭᑦᑐᒫᕐᓂᐊᖅᑐᖅ 
ᑐᓴᐅᒪᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᑎᒃᓴᒥᒃ ᑭᓱᓂᒃ 
ᐱᓕᕆᐊᖃᕐᒪᖔᑦᑕ. ᑕᒪᓐᓇ ᒫᓐᓇᒫᖅ ᓴᖅᑭᓛᓕᖅᑐᖅ 
ᐃᒻᒪᖃ ᖁᕕᐊᓱᒡᕕᐅᑉ ᑐᖔᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᑕᐃᒫᖅᑮᑦ ᒥᔅᑕ 
ᐃᓄᒃ? ᒥᔅᑕ ᑖᒻ ᓴᒻᒧᖅᑐᖅ.  
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Mr. Tom Sammurtok (interpretation): 
Thank you, Madam Chairperson. I know 
that we have to deal with the Inuit 
Uqausinginnik Taiguusiliuqtiit, but I 
know that some of my constituents would 
like to hear English, so I’ll be asking my 
question in English. Thank you.  
 
(interpretation ends) On page 5 of your 
2014-15 annual report, you indicate that 
your agency has collaborated with the 
Department of Executive and 
Intergovernmental Affairs and the 
Pirurvik Centre to develop Inuit language 
competency levels for the government’s 
proposed language incentive. 
(interpretation) It’s on (interpretation 
ends) page 5.  
 
This Standing Committee has heard 
concerns from the Office of the 
Languages Commissioner regarding a 
lack of standardized competency levels 
for private translation services. Can you 
indicate if the competency levels that you 
are currently developing will be made 
available to private sector entities that 
may wish to access translation services 
outside of the public service? 
(interpretation) Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. 
Sammurtok. (interpretation) Ms. 
Thompson, can you answer that 
question?  
Ms. Thompson (interpretation): Thank 
you. This is a daily operations question, 
so I’ll ask my executive director, Jeela, to 
respond. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, can you 
respond?  
 
Ms. Palluq-Cloutier (interpretation): 

ᑖᒻ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ 
ᐱᓕᕆᐊᖃᕋᓗᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂ ᐃᒃᑯᐊ 
ᓂᕈᐊᖅᑎᒋᓯᒪᔭᒃᑲ ᖃᓪᓗᓈᑎᑐᑦ ᑐᓴᕈᒪᖃᑦᑕᕐᒪᑕ 
ᓈᒻᒪᖕᓂᖅᐸᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐊᐱᕆᓂᐊᕋᒪ ᐃᓚᖓᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᒪᒃᐱᒐᖅ ᑕᓪᓕᒪᖓᓂᒃ ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ 
ᐅᖃᓚᐅᕋᔅᓯ ᐱᓕᕆᕕᔅᓯᒎᖅ ᐊᐅᓚᑦᑎᔨ 
ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᖃᑎᖃᓚᐅᕐᒪᑕ ᐊᒻᒪ 
ᐱᕈᕐᕕᒃᑯᓐᓂ ᓴᓇᓇᓱᒃᖢᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᐅᖃᓪᓚᒍᓐᓇᕐᒪᖔᑕ ᖃᐅᔨᓴᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᓐᓇᓱᒃᑕᖏᓐᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᕚᓪᓕᕈᑎᒃᓴᐅᓂᐊᕐᒪᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᕙᓃᒻᒪᑦ 
(ᑐᓵᔨᑎᒍᑦ) ᒪᑉᐱᖅᑐᒐᖅ 5-ᒥ. 
 
 
 
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᑐᓴᓚᐅᕐᒪᑕ ᑎᑎᕋᕐᕕᖓᓐᓂ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᓐᖏᒻᒪᑕᒎᖅ. ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᑕᖏᓐᓂ 
ᓇᖕᒥᓂᖅ ᐊᔪᓐᖏᑦᑕᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᖃᐅᔨᓴᕈᑎᒃᓴᓂᒃ 
ᓇᖕᒥᓂᖅ ᑐᓵᔩᑦ ᐱᔨᑦᑎᕈᑎᖃᖃᑦᑕᖅᑐᑦ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐊᔪᓐᖏᒻᒪᖔᑕ 
ᖃᐅᔨᓴᐃᔾᔪᑎᒃᓴᓂᒃ ᓴᓇᓂᐊᕐᒪᖔᔅᓯ 
ᖃᐅᔨᓴᐃᔾᔪᑎᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᓇᖕᒥᓂᖅ 
ᑐᓵᔨᐅᖃᑦᑕᖅᑐᓄᑦ ᐃᓄᒃᑎᑑᓕᕆᔨᐅᕙᒃᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ 
ᓯᓚᑖᒎᖅᑐᓂᒃ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅ ᑖᒻᓴᓐ, ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑎᑎᕋᕐᕕᖕᒦᖏᓐᓇᕐᒪᑦ. 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᕗᑦ ᑖᓐᓇ ᑎᑎᕋᕐᕕᖕᒧᑦ ᑐᕌᖓᓗᐊᖅᑰᕐᒪᑦ 
ᐱᓕᕆᐊᖏᓐᓄᑦ. ᑭᐅᑎᓐᓂᐊᕋᒃᑯᑦ ᔩᓚ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ:  
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Yes. Thank you. The Inuktut 
standardized competency level for 
government entities, to elaborate further 
to what Ms. Thompson said, will be set 
by the government so that they can 
provide more benefits for the Inuktut 
proficiency and competency levels. 
We’re now setting up the standardized 
competency levels for the government 
and if they qualify, the more that they’re 
trained, the higher the pay they will 
receive. That’s what we’re working on 
within the government.  
 
However, what we need to work on, 
according to the legislation, is in the area 
of interpreter/translators. They should be 
recognized by the Inuit Uqausinginnik 
Taiguusiliuqtiit and given accreditation. I 
believe we will have to work on that. 
Perhaps if there are private 
interpreter/translators, they could take the 
standardized competency test, but for the 
question you’re asking about, the work is 
more for government 
interpreter/translators. It is not for 
interpreter/translators that work in the 
private sector. Thank you.  
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Sammurtok. 
 
Mr. Tom Sammurtok: Thank you, 
Madam Chairperson. (interpretation) 
Also on page 5, (interpretation ends) you 
indicate that “a preliminary language 
assessment test was developed to 
evaluate the language skills of employees 
and, where necessary, to help pace them 
in an Inuktut training program.” Can you 
indicate if your agency has finalized this 
preliminary assessment test and, if so, 
how many individuals or organizations 
are qualified to evaluate the performance 
of individuals who take this assessment 
test? (interpretation) Thank you, Madam 

ᐄ, ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ ᐃᓄᒃᑐᑦ 
ᐱᔪᓐᓇᕐᓂᕐᒥᒃ ᐅᖃᕈᓐᓇᕐᓂᒥᒃ, ᑎᑎᕋᕈᓐᓇᕐᓂᒥᒃ 
ᑐᑭᓯᑦᑎᐊᕈᓐᓇᕐᓂᒥᒡᓘᓐᓃᑦ ᖃᐅᔨᓴᕈᑎᒃᓴᕗᑦ. 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᑐᕌᖓᔪᖅ. ᐊᒻᒪ ᒥᐊᓕ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓗᒍ. ᑖᓐᓇ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓂᐊᕐᒪᑦ 
ᐃᑲᔫᓯᐊᖃᑦᑕᕈᓐᓇᓕᖅᐹᓪᓕᕐᓂᐊᕐᓗᑎᒃ 
ᑭᒡᒍᑕᐅᓯᓐᓈᕐᓗᓂᓗ ᓯᐅᕐᔫᑉ ᐊᐱᖅᑯᓯᕆᖅᑲᐅᔭᖓᑕ 
ᐃᓚᖓᓐᓄᑦ. ᐄ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 
ᑐᕌᖓᔪᒥᒃ ᖃᐅᔨᓴᕈᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᔪᒍᑦ. ᑖᒃᑯᐊ 
ᐃᒪᓐᓇ ᐱᔪᓐᓇᖅᑎᒋᒃᐸᑦ ᐃᒪᓐᓇ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᓐᓇᖅᑎᒋᓇᔭᕐᒪᑦ. ᐃᓕᑦᑎᕚᓪᓕᕈᓂ 
ᐱᔪᓐᓇᖅᓯᕚᓪᓕᒃᑲᓐᓂᖅᐸᑦ ᐊᒻᒪ ᐊᖏᓂᖅᓴᒥᒃ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᓐᓇᖅᓯᓗᓂ, ᐃᒪᓐᓇ ᑖᒃᑯᓄᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᐱᓕᕆᐊᖃᖅᑐᒍᑦ.  
 
ᑭᓯᐊᓂ ᒪᑯᐊ ᐋᖅᑭᒃᓱᕆᐊᖃᕐᒥᔭᕗᑦᑕᐅᖅ 
ᒪᓕᒐᕐᒦᒻᒥᔪᖅᑕᐅᖅ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ ᑐᓵᔩᑦ, 
ᐃᓄᒃᑐᓪᓗ ᑐᑭᓕᐅᕆᔨᐅᕙᒃᑐᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖃᓕᕐᓗᑎᒃ. ᐄ, 
ᐱᔪᓐᓇᕐᓂᖃᖅᑐᕐᖑᓈᓯᒪᔭᐅᓕᕐᓗᑎᒃ. 
ᖃᐅᔨᓴᕈᑎᑕᖃᕆᐊᖃᖅᓯᒪᒐᓗᐊᕐᒥᖕᒪ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. ᑖᓐᓇᖃᐃ 
ᓇᓗᓇᐃᖅᑕᐅᓇᔭᖅᐳᖅ ᑖᒃᑯᐊ ᑐᓵᔩᑦ ᐃᒻᒥᒃᑰᕈᑎᒃ 
ᓇᖕᒥᓂᖃᕈᑎᒡᓘᓐᓃᑦ. ᐄ, ᖃᐅᔨᓴᖅᑕᐅᖃᑕᐅᔪᓐᓇᖅᑐᑦ 
ᐃᓄᒃᑐᑦ ᐱᔪᓐᓇᕐᓂᖏᑕ ᒥᒃᓵᓄᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 
ᑐᕌᖓᓗᐊᓐᖑᐊᖅᑐᖅ ᖃᓄᕐᓗ ᑮᓇᐅᔭᓂᒃ 
ᐃᑲᔫᓯᐊᒃᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑕ. ᑕᒪᑐᒧᖓ 
ᑐᕌᖓᓗᐊᕐᔪᐊᖅᑐᖅ. ᓇᖕᒥᓂᖃᖅᑐᓄᓪᓕ ᖃᐅᔨᓴᕐᓂᖅ 
ᑐᓵᔩᑦ ᐃᓄᒃᑑᓕᖅᑎᕆᔩᓪᓗ ᐊᓯᖏᓐᓄᑦ ᐱᓗᐊᖏᑦᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᒃᐱᖅᑐᕋᖓᓂᒃ (ᑐᓵᔨᑎᒍᑦ) 
ᑕᒡᕙᓂ ᓱᓕ ᒪᒃᐱᒐᕐᒥ, ᐅᖃᖅᓯᒪᒐᑦᓯ ᐅᖃᐅᓯᕐᓄᑦ 
ᖃᐅᔨᓴᕈᑎᒃᓴᖅ ᖃᐅᔨᓴᐃᔾᔪᑎᒃᓴᖅ ᓴᓇᔭᐅᓚᐅᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖃᓪᓚᒍᓐᓇᕐᓂᖓ ᓇᓃᖕᒪᖔᑕ 
ᐅᖃᓪᓚᒍᓐᓇᕐᓂᕆᔭᖏᑦ. ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᓐᓂᒃ ᐅᖃᐅᓯᕐᒥᑦ.  
ᐅᖃᕈᓐᓇᖅᐲᑦ ᐱᓕᕆᕕᔅᓯ ᐱᔭᕇᖅᓯᓯᒪᓕᖅᐹ  
ᖃᐅᔨᓴᐃᔾᔪᑎᒃᓴᓂᒃ, ᐱᓕᕆᓯᒪᒃᐸᑦ ᖃᔅᓯᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᖅᐸᑦ ᑎᒥᐅᔪᓪᓘᓐᓃᑦ 
ᖃᐅᔨᓴᐃᔪᓐᓇᖅᓯᒐᔭᖅᐸᑦ ᑭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᑦ 
ᑭᓱᑯᑦᑎᐊᓃᓕᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖃᓪᓚᒍᓐᓇᕐᓂᕆᔭᖏᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
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Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. We’re now 
starting to initiate the work on that and 
also the adult education instructors’ 
assessment test. We will try to provide it 
any way we can so that we can enhance 
the Inuit language. We haven’t initiated 
the work on that, but it is part of our 
mandate and we will have to meet with 
organizations such as adult education 
centres about how we can set this up 
properly, how we can do a proper 
assessment test, and how we can assess 
them as to where they need further 
training.  
 
Perhaps Jeela can supplement my 
response. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. We did skill testing with our 
staff. Although we may be Inuit, some of 
us are not very proficient in Inuktut. We 
have already looked at that through the 
questionnaire. We will be doing more 
assessments on how much Inuktut 
language is being used at the workplace.  
 
We just completed the assessment on the 
Quttiktuq dialect. I speak the Amittuq 
dialect. We have completed the dialect 
assessment test. Just yesterday, we did an 
assessment test on my co-workers to see 
how it works. If we need to make 
improvements on the assessment test, we 
will do so because we will have to do 
testing on government staff. I’m talking 
about the North Baffin dialects.  

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᒥᔅᑕ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᒐᑦᑎᒍ ᒪᑯᐊᓗ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓴᐃᔩᑦ 
ᐃᓕᓐᓂᐊᕐᕕᐅᕙᒃᑐᓪᓗ ᖃᓄᖅ ᐊᔪᓐᖏᑎᒋᓂᖓ 
ᖁᕝᕙᖅᐸᓪᓕᐊᓂᖓᓗ ᐃᓕᑉᐸᓪᓕᐊᓂᖓᓗ. ᓇᐅᒃᑯᓕᒫᖅ 
ᐃᑲᔪᖅᑐᐃᓇᓱᒃᑲᓗᐊᕋᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑕ 
ᒪᑭᑉᐸᓪᓕᐊᕕᒃᓴᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᓴᓐᖏᑦᑎᑉᐸᓪᓕᐊᕕᒃᓴᖓᓂᒃ. ᑖᓐᓇᑦᑕᐅᖅ 
ᐱᒋᐊᖅᓯᒪᖏᓐᓇᑦᑐᒍᑦ ᓱᓕ ᑭᓯᐊᓂ ᐱᔭᒃᓴᕆᔭᑦᑕ 
ᐃᓚᒋᖕᒪᒍᑦ. ᒪᑯᐊᓗ ᑲᑎᒪᖃᑎᒋᖃᑦᑖᕐᓗᑎᒍᑦ 
ᖃᓄᖅᑑᖃᑎᒋᓗᒋᑦ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕖᓪᓘᓐᓃᑦ 
ᖃᓄᖅ ᑖᓐᓇ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒐᔭᕐᒪᖔᑦ. ᖃᓄᕐᓗ 
ᖃᐅᔨᑦᑎᐊᕈᓇᕋᔭᕐᒪᖔᑦᑖ ᓇᓕᐊᒃ 
ᐊᔪᓐᖏᓐᓂᖅᓴᐅᖕᒪᖔᑦ, ᓇᐅᒃᑯᓪᓗ 
ᐊᔪᖏᓐᓂᖅᓴᐅᖕᒪᖔᑦ, ᓇᐅᒃᑯᓪᓗ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦ. ᒪᑯᐊᒐᓚᐃᑦ.  
 
 
ᑖᓐᓇ ᐃᓚᒋᐊᕈᓐᓇᖅᐸᒍ ᔩᓚᐅᑉ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᖅᑳᕈᑕᐅᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᒫᓐᓇ ᖃᓄᖅ 
ᐊᔪᓐᖏᑎᒋᖕᒪᖔᑕ.  
ᐃᓚᖏᑦ ᐃᓛᑎᒍᑦ ᐃᓅᒐᓗᐊᖅᖢᑕ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐅᖃᕈᓐᓇᑦᑎᐊᖏᑦᑐᒍᑦ. ᐃᓚᖏᓪᓗ ᐊᔪᓐᖏᑦᑎᐊᖅᑐᑦ. 
ᑕᐃᒪᓐᓇ ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔭᐅᖕᒪᑕ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᔭᐅᕙᒌᖅᓯᒪᓪᓗᓂ ᐊᐱᖅᑯᑎᑎᒍᑦ. 
ᖃᐅᔨᓴᒃᑲᓐᓂᖅᐸᓪᓕᐊᓂᐊᖅᖢᑕᓗ ᖃᓄᖅ ᐃᓄᒃᑐᑦ 
ᐊᑐᖅᑕᐅᑎᒋᓲᖑᖕᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ.  
 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᓚᐅᕐᓗᒋᑦ ᐊᒻᒪ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᖅᑐᑦ 
ᒫᓐᓇ ᓴᖅᑭᑕᐅᓵᕐᒪᑦ ᐱᔭᕇᖅᑕᐅᓵᖅᖢᓂᓗ. ᒫᓂ 
ᖁᑦᑎᒃᑐᕐᒥᐅᑐᑦ ᐅᖃᐅᓯᑎᒍᑦ, ᐊᒥᑦᑐᕐᒥᐅᑐᑦ 
ᐅᖃᓪᓚᓲᖑᒐᒪ. ᑕᐃᒪᓐᓇ ᐅᖃᓪᓚᐅᓯᕐᒧᑦ ᐊᑐᖅᑐᓄᑦ 
ᖃᐅᔨᓴᕈᑎ ᐱᔭᕇᖅᓯᒪᑦᑎᐊᓕᖅᑐᖅ. ᐃᓛᒃ, 
ᐱᔭᕇᖅᐸᓪᓕᐊᑦᑎᐊᓕᖅᑐᖅ. ᐊᒻᒪ ᐃᒃᐸᒃᓴᓵᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲ ᖃᐅᔨᓴᖅᑕᐅᑎᓚᐅᖅᖢᒋᑦ  
ᖃᓄᖅ ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ. ᑖᓐᓇᓗ ᖃᐅᔨᓴᕈᑎᒃᓴᖅ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓕᕐᒪᖔᑦ. ᐋᖅᑭᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᐸᑦ ᐄ, 
ᐋᖅᑭᑎᐊᕐᓗᑎᒍᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᖃᐅᔨᓴᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᐊᒻᒪ ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕋ 
ᖁᑦᑎᕐᓂᖅᓴᒥ ᕿᑭᖅᑖᓗᖕᒥᐅᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ.  
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We will change the dialect and develop 
another assessment test on the South 
Baffin dialects and Inuinnaqtun. Those 
will be next. Also next year, this will be 
set and we will expand our assessment 
test to other regions for different dialects. 
At this time, we have just initiated the 
work and we haven’t started the 
assessment test on the public. We just did 
an assessment test yesterday on our staff 
and we will do more work on that. Thank 
you.  
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Sammurtok. 
 
Mr. Tom Sammurtok: I think she read 
my mind because she led right into my 
next question. Qujannamiik for that.  
 
(interpretation) When are we going to see 
the evaluation forms and results? Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. We are going to be taking 
them out very soon. The (interpretation 
ends) North Baffin (interpretation) dialect 
assessment has been done and our staff is 
now looking at making the final changes. 
Once that is approved, we will then move 
on to the other dialects. The 
(interpretation ends) South Baffin 
(interpretation) and Inuinnaqtun 
assessment forms are going to be done 
right after the (interpretation ends) North 
Baffin (interpretation) version is done. 
After that, on April 1, we will be looking 
at other dialects. The first one, the 
(interpretation ends) North Baffin 
(interpretation) dialect assessment is 
done. We will be focusing on the 
(interpretation ends) South Baffin 

ᐋᖅᑭᒋᐊᖅᑕᐅᓗᓂ ᐊᓯᖏᑦᑕᐅᖅ 
ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒥᖕᒪᑕ. ᑭᖑᓪᓕᐅᔾᔭᐅᓂᐊᖅᑐᑦ 
ᖃᐅᔨᓴᕈᑎᓂᒃ ᐋᖅᑭᒃᑕᐅᓂᐊᖅᑐᑦ ᕿᑭᖅᑖᓗᖕᒥ 
ᐊᑦᑎᖕᓂᖅᓴᓄᑦ ᐊᒻᒪ ᐃᓄᐃᓐᓇᖅᑐᓐ. ᑖᒃᑯᐊ 
ᑭᖑᓪᓕᐅᔾᔭᐅᓚᐅᕐᓗᑎᑦ ᐊᒻᒪ ᐊᕐᕌᒍᒋᓛᖅᑕᑦᑎᓐᓂ 
ᑕᒪᓐᓇ ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᕐᒪᑦ. 
ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᖃᐅᔨᓴᕈᑎᒃᓴᓂᒃ ᐃᒻᒪᖃ 
ᓇᑦᑎᓕᖕᒥᐅᑐᑦ, ᑭᕙᓪᓕᕐᒥᐅᑐᑦ ᐅᖃᓪᓚᐅᓯᓕᖕᓄᑦ 
ᖃᐅᔨᓴᕈᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᔪᒫᕐᓂᐊᖅᓯᒪᕗᒍᑦ. ᒫᓐᓇ 
ᐱᒋᐊᖅᐸᓪᓕᐊᓕᓵᕐᒪᑦ ᑕᖅᑲᒃᑯᓂᖓ ᓱᓕ ᐃᓄᖕᓄᑦ 
ᖃᐅᔨᓴᖃᑦᑕᓕᕐᓗᑕ ᐱᒋᐊᓐᖏᑦᑐᒍᑦ ᐱᒋᐊᓚᐅᓐᖏᑦᑐᒍᑦ. 
ᐃᒃᐸᒃᓴᓵᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᕗᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ. 
ᐅᓪᓗᒥᓗ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᕆᓪᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.  
 
ᑖᒻ ᓴᒻᒧᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐃᓱᒪᓐᓄᑦ 
ᑕᑯᓐᓇᖅᑰᕋᒥ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᓗᐊᖅᑕᕋ ᑭᐅᓵᕐᒪᒍ. 
ᖁᔭᓐᓇᒦᒃ.  
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᓵᖅᑕᑎᑦ 
ᖃᑯᒍ ᑕᒪᒃᑯᐊ ᐋᖅᑭᒃᓱᖅᓯᒪᓗᒋᑦ ᑕᑯᔭᒃᓴᐅᓕᕐᓗᒋᑦ 
ᓴᖅᑭᑎᑦᑐᒫᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᒥᔅ ᐸᓪᓗᖅ.  
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᒫᖅ  
ᓴᖅᑭᓛᖅᑐᖅ. ᒫᓐᓇᒫᒃᑯᑦ ᓴᖅᑭᑦᑎᓛᕈᒪᔪᒍᑦ. 
ᐅᖃᐅᓯᕆᔭᕋ ᑖᓐᓇ (ᑐᓵᔨᑎᒍᑦ) ᕿᑭᖅᑖᓗᖕᒥ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᑦᑎᖕᓂᖅᓴᓅᖓᔪᖅ 
ᐱᔭᕇᖅᓯᒪᓕᕐᒪᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᐸᑦ 
ᐋᖅᑭᒋᐊᑦᑎᐊᓚᐅᖅᑎᓪᓗᒍ, ᑖᓐᓇ ᐋᖅᑭᒃᓯᒪᓂᖓ 
ᓈᒻᒪᒋᓕᕈᑦᑎᒍ ᑖᒃᑯᓄᖓ ᐊᓯᖏᓐᓄᑦ ᐅᖃᓪᓚᐅᓯᕐᓄᑦ 
ᐋᖅᑭᒃᓯᒋᐊᕈᒫᕋᑦᑕ. ᑖᒃᑯᐊ ᑭᖑᓪᓕᐅᓂᐊᖅᑑᒃ 
(ᑐᓵᔨᑎᒍᑦ) ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂᕐᒥᐅᑐᑦ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᒻᒪ ᐃᓄᐃᓐᓇᖅᑐᓐ 
ᖃᐅᔨᓴᕈᑎᒃᓴᐃᑦ ᑕᒪᑐᒪ ᒫᑦᓯ 31-ᒧᑦ ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ 
ᐱᔭᕇᖅᓯᒪᓇᓱᖕᓂᐊᖅᑕᕗᑦ. ᑖᒃᑯᐊ ᐊᒻᒪ ᑭᖑᕐᖓᒍᑦ 
ᐊᐃᐳᕈ 1-ᒥ ᐊᒻᒪ ᐊᓯᖏᓐᓂ ᐅᖃᓪᓚᐅᓯᕐᓂᒃ 
ᐋᖅᑭᒃᓯᓇᓱᒍᒫᕐᓂᐊᕆᓪᓗᑕ. ᑖᒃᑯᐊ ᓯᕗᓪᓕᖅᐸᐅᔪᑦ. 
ᑖᓐᓇ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ) ᕿᑭᖅᑖᓘᑉ 
ᐅᐊᓐᓇᖓ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᐊᓪᓗ (ᑐᓵᔨᑎᒍᑦ) 
ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊ  
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(interpretation) dialect and Inuinnaqtun 
and we would like to have them 
completed before March 31. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Sammurtok, are you 
done? We will take a 15-minute break. 
 
>>Committee recessed at 10:17 and 
resumed at 10:36 
 
Chairperson: Welcome back, 
everybody. I hope you all had a good, 
short break. Mr. Alex Sammurtok, you’re 
next.  
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. On page 3 of 
your annual report, you indicate that 
“Taiguusiliuqtiit is in the early stages of 
developing a terminology database that 
will provide Nunavummiut with easy 
access to the terminology that it 
researches and documents.” Can you 
indicate when you anticipate that this 
database will be completed and available 
to the public? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Thompson, can you 
answer the question? 
 
Ms. Thompson (interpretation): Thank 
you. I apologize for not looking at the 
light indicator before I started speaking.  
 
Before I respond, I would like to 
recognize some of our board members. 
Behind me from the Kitikmeot region are 
Miriam Aglukkaq from Gjoa Haven and 
Rosemary Meyok. They’re both from the 
Kitikmeot region and they’re in the 
gallery. I am very pleased that they are 
here.  
 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᒻᒪ ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᖃᓪᓚᐅᓯᖅ 
ᒫᑦᓯ 31 ᓯᕗᓂᐊᒍᑦ ᐱᔭᕇᖅᓯᒪᓇᓱᖕᓂᐊᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ, 
ᑕᐃᒫᖅᑮᑦ? ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᑐᒍᑦ 15 ᒥᓂᔅᓯᒥᒃ.  
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:17-ᒥ ᐊᒻᒪᓗ 
ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:36-ᒥ  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᒋᑦᓯ 
ᐅᑎᖅᑐᐊᓐᓅᒐᒃᓯ. ᕿᓚᒥᕈᓘᒐᓗᐊᖅ 
ᑕᖃᐃᖅᓯᓚᐅᑲᒃᑲᑦᑕ. ᐋᓕᔅ ᓴᒻᒧᖅᑐᖅ, ᐃᕝᕙᑦ ᑕᐃᒪ. 
 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒡᕙᓂ 
ᐅᓂᒃᑳᓕᐊᑉᓯᓐᓂ ᒪᒃᐱᖅᑐᒐᖓᓂ ᐱᖓᓱᐊᓐᓂ 
ᐅᓂᒃᑳᖅᓯᒪᒐᑉᓯ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᓵᕋᑉᓯᒎᖅ 
ᑕᒪᒃᑯᓂᖓ ᐊᒻᒪᓗ ᑲᑎᖅᑐᐃᕙᓪᓕᐊᓕᖅᖢᖅᓯ 
ᖃᐅᔨᓴᕐᓂᕆᓚᐅᖅᑕᑉᓯᓐᓂ ᐊᒻᒪ 
ᑎᑎᕋᖅᐸᓪᓕᐊᓚᐅᖅᑕᑉᓯᓐᓂ. ᑕᒪᒃᑯᐊᓕ ᖃᑯᒍᑦ 
ᐱᐊᓂᒃᑕᐅᓂᐊᖅᐸᑦ ᐊᒻᒪᓗ ᑕᖅᑲᐅᖓ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐊᑐᖅᑕᐅᓕᕈᓐᓇᕐᓂᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ ᒪᒥᐊᑉᐳᖓ 
ᑭᐅᒋᐊᖃᖃᑦᑕᓗᐊᕐᓂᕋᒪ ᐅᓇ ᕿᓂᖃᑦᑕᕐᓂᖏᓐᓇᒃᑯᑦ.  
 
 
ᐱᒋᐊᓚᐅᓐᖏᓂᓐᓂ ᐃᓕᑕᖅᓯᔪᒪᒐᒪ 
ᑲᑎᒪᔨᐅᖃᑎᖁᓗᑦᑎᓂ. ᐅᕝᕙᐅᑯᐊ ᑐᓄᓐᓂ 
ᕿᑎᕐᒥᐅᓃᓐᖔᖅᑐᑦ ᑕᒪᕐᒥᒃ 
ᒥᐊᕆᐊᒻ ᐊᒡᓘᒃᑲᖅ, ᐅᖅᓱᖅᑑᒥ ᐊᒻᒪᓗ ᕉᔅᒥᐊᓕ ᒦᔪᒃ 
ᑕᒪᕐᒥᒃ ᕿᑎᕐᒥᐅᓃᓐᖔᖅᑑᒃ. ᑕᒡᕙᓂ ᓈᓚᒋᐊᖅᓯᒪᔪᑦ. 
ᖁᕕᐊᒋᕙᒃᑲ.  
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We haven’t quite completed working on 
the database, but we’re looking forward 
to having it available soon. I will refer 
this question to our executive director. 
Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, if you would 
respond, please. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As we indicated earlier, we 
are compiling this terminology database. 
We’re currently working on the website 
and we have requested Pirurvik to build 
it. Once we have compiled the 
terminology, it will be available to the 
public and to the people of Nunavut as 
soon as it’s completed. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. I would like to welcome our 
visitors. Mr. Sammurtok.  
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. On page 6 of 
your annual report, you indicate that your 
agency, upon request, provided assistance 
to the (interpretation ends) departments 
of Justice, Economic Development and 
Transportation, Culture and Heritage, and 
Health, (interpretation) and IBC. 
(interpretation ends) Can you indicate 
how your agency promotes its role and 
services to the departments, public 
agencies, and other organizations in 
Nunavut? (interpretation) Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. (interpretation ends) I 
think that was touched on already, but 
Ms. Thompson. 
 
Ms. Thompson (interpretation): I would 
like to refer this question to Ms. Palluq. 

ᐄ, ᑖᓐᓇ ᖃᑯᒍᑦ ᐊᑐᓕᕆᐊᕋᔭᕐᒪᖔᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᕗᑦ ᐋᖅᑭᒃᓯᒪᓪᓚᑦᑖᖏᓐᓇᑦᑎᒍᑦ ᓱᓕ 
ᓂᕆᐅᓐᓇᖅᑑᒐᓗᐊᖅ. ᑖᓐᓇ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑦᑎᓐᓄᑦ 
ᐅᖃᐅᓯᕆᑎᒃᑲᓐᓂᕐᓂᐊᕋᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑦᑕ ᐃᓚᖓᑦ ᖃᕋᓴᐅᔭᒃᑯᑎᒍᑦ 
ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᐊᖅᓯᒪᒐᑦᑕ ᑖᓐᓇᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑐᑭᓯᒋᐊᕐᕕᐅᓂᐊᖅᑐᖅ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᖅ ᒫᓐᓇ. 
ᖃᓪᓗᓈᑑᖅᓯᒪᓂᖓ ᓲᖃᐃᒻᒪ ᑎᓕᓯᓯᒪᒐᑦᑕ 
ᐱᕈᕐᕕᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓯᒪᓪᓗᑕ. ᑖᓐᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑐᑭᓯᒋᐊᕐᕕᐅᓂᐊᖅᑐᖅ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓕᖅᐸᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᖅᑕᐃᑦ ᐱᓕᕆᐊᕆᔭᐅᓯᒪᔪᑦ 
ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᓪᓗᒍ ᑕᕝᕘᓇ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᑐᐃᓐᓇᐅᓕᕈᒫᖅᑐᑦ ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ 
ᓄᓇᕗᖕᒥᐅᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᐳᓛᖅᑎᑯᓗᑉᐳᑦ ᑐᓐᖓᓱᒋᔅᓯ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᑕᒡᕙᓂ 
ᒪᒃᐱᖅᑐᕋᖓᓂ ᐊᕐᕕᓂᓕᖕᓂᑦ ᐅᓂᒃᑳᖅᓯᒪᖕᒥᒐᑉᓯ 
ᐅᖃᓗᒡᕕᐅᔭᕌᖓᑉᓯᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔭᕌᖓᑕ ᑕᒪᒃᑯᐊ ᒐᕙᒪᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ. 
ᑖᒃᑯᐊ (ᑐᓵᔨᑎᒍᑦ) ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ, 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᑦ, 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ (ᑐᓵᔨᑎᒍᕈᓐᓃᖅᑐᖅ) 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ IBC-ᖑᓂᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᓚᕖᓴᒥ. 
(ᑐᓵᔨᑎᒍᑦ) ᖃᓄᖅ ᑖᒃᑯᐊ ᐱᓕᕆᐊᓯ ᐱᔨᑦᑎᕈᑎᑎᓪᓗ 
ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᔮᖅᑎᒃᑲᓐᓂᕋᓱᖃᑦᑕᖅᐱᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓄᑦ  
ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᓐᓄᑦ, ᐊᓯᖏᓐᓄᓪᓗ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᓂᓪᓕᐅᑎᒋᔭᐅᖅᑲᐅᔫᒐᓗᐊᖅ, ᑭᓯᐊᓂ ᒥᔅ ᑖᒻᓴ 
ᑭᐅᔪᓐᓇᕈᕕᑦ.  
 
 
ᑖᒻᓴᓐ: ᐄ, ᑖᓐᓇ ᐃᓚᒋᐊᒃᑲᓐᓂᓚᐅᕐᓕᐅᒃ ᒥᔅ ᐸᓪᓘᑉ.  
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Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq.  
 
Ms. Palluq-Cloutier (interpretation): I 
apologize. I didn’t hear your question 
because I was looking for the page 
number you were referring to. Please ask 
your question again. Thank you. 
 
Chairperson: Mr. Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. On page 6 of 
your annual report, you indicate that your 
agency, upon request, provides assistance 
to the government (interpretation ends) 
departments of Justice, Economic 
Development and Transportation, Culture 
and Heritage, and Health, and the Inuit 
Broadcasting Corporation. Can you 
indicate how your agency promotes its 
role and services to the departments, 
public agencies, and other organizations 
in Nunavut? (interpretation) Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. We promote our work by 
way of our employees, Nunatsiaq News, 
documents, and other means. We try to 
inform people of how we can provide 
assistance and we will continue to make 
improvements in that area. Mary 
indicated in her opening comments that 
we know that we have to promote 
ourselves more and that we haven’t really 
been communicating the decisions we 
have made. We will try to do more to 
promote and get the information out there 
to make sure that people know what 
services we provide. We will use all 

ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ.  
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᒪᒥᐊᓇᖅ. ᒪᒃᐱᖅᑐᒐᖓᓂ 
ᓇᓂᓯᔾᔪᑎᓇᓱᒃᖢᒍ ᐊᐱᖅᑯᑏᑦ ᑐᓴᑦᑎᐊᕋᑖᓐᖏᓐᓇᒃᑯ 
ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.  
 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒃᐱᖅᑐᕋᖓᓂ 
ᐊᕐᕕᓂᓕᖕᓂ ᐅᓂᒃᑳᖅᓯᒪᒐᑉᓯ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖃᕌᖓᒡᒎᖅ 
ᑕᒪᒃᑯᓂᖓ ᒐᕙᒪᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᑲᔪᖃᑦᑕᕋᑉᓯ. 
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔪᒪᓚᐅᖅᓯᒪᔪᑦ (ᑐᓵᔨᑎᒍᑦ) 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᓪᓗ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᑕᑯᓐᓇᒐᒃᓴᓕᕆᔨᒃᑯᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᖃᓄᖅ 
ᑖᒃᑯᐊ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒃᑲᓐᓂᕐᒪᖔᑦ 
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᒥᖕᓂᒃ ᐱᔨᑦᑎᕈᑎᓂᒡᓗ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᐱᓕᕆᕝᕕᖕᓄᑦ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᒥᔅ ᐸᓪᓗᖅ.  
 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖕᓂᒃᑯᑦ 
ᑕᒪᓐᓇ ᓴᖅᑭᑎᖃᑦᑕᖅᑕᕗᑦ ᐱᕙᓪᓕᐊᔪᑎᒍᓪᓘᓐᓃᑦ ᒪᑯᐊ 
ᐸᐃᑉᐹᒃᑯᑦ ᐱᕙᓪᓕᐊᔪᑦ ᓄᓇᑦᓯᐊᖅ ᐊᒻᒪ ᐊᓯᖏᑎᒍᑦ. 
ᑐᓴᐅᒪᔭᐅᑎᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᖃᓄᖅ 
ᐃᑲᔪᕐᓂᖃᕈᓐᓇᕐᒪᖔᑦᑕ ᑕᒪᓐᓇᓗ 
ᐱᐅᓯᕚᓪᓕᖅᑎᓐᓇᓱᖕᓂᐊᑐᐃᓐᓇᖅᑕᕗᑦ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᐊᕐᓂᖅ. ᒪᒃᐱᕈᑎᖏᓐᓂ ᒥᐊᕆᐅᑉ 
ᐅᖃᐅᓯᕆᔭᖏᓐᓂᒃ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᒪᓐᓇ 
ᑐᓴᐅᒪᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᕐᓂᕗᑦ ᖃᐅᔨᒪᒐᑦᑎᒍᑦ ᐊᒻᒪᓗ 
ᐃᓱᒪᓕᐊᕆᔭᕗᑦ ᑐᓴᐅᒪᔭᐅᑎᓐᖏᓗᐊᖃᑦᑕᕐᓂᕗᑦ.  
ᑕᒪᓐᓇ ᖃᐅᔨᒪᒐᑦᑎᒍ ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖕᓂᖅ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᑖᒃᑯᑎᒍᑦ 
ᑐᓴᐅᒪᔭᐅᑎᑦᑎᐊᕋᓱᖕᓂᐊᖅᑕᕗᑦ. ᐃᒻᒪᖃ  
 



 39

media. Currently, we are using word of 
mouth. The government departments 
know that we are available, but we do 
know that we have to do more 
promotional work for the people of 
Nunavut and we will plan accordingly. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. Can you 
indicate if your agency was unable to 
provide support to any departments or 
organizations that requested your 
assistance during the 2014-15 fiscal year? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. We are still 
trying to get organized. As I indicated 
earlier, we are making changes and there 
has been some turnover in our office, but 
I can say that last year, we had a meeting 
with the Department of Justice upon 
request. We reviewed some of their 
terminology in Inuktut. That was the 
beginning. Again, we would like to 
provide more support to the various 
departments. We look forward to 
working with the Department of Health 
and compiling their terminology, and we 
would like to focus on mental health and 
health issues.  
 
We would like to work more closely 
together with the departments and 
organizations in Nunavut. For example, 
with IBC, we would like to have a close 
working relationship with such entities to 
compile terminology, but we all have to 
work together as various organizations in 

ᒫᓐᓇ ᖃᓪᓗᓈᑐᑦ ᐅᖃᖅᑕᐅᓲᖅ “Word of mouth” 
ᑐᓴᐅᒪᓂᒃᑯᑦ ᑕᐃᒪᓐᓇ. ᑕᐃᒪᓐᓇᐃᓐᓇᐸᓗᒃ ᐃᓚᖓᒍᑦ 
ᒫᓐᓇ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓴᐅᒪᔭᐅᒐᑦᑕ 
ᐃᑲᔪᕋᓱᒍᓐᓇᕐᓂᕗᑦ. ᑐᓴᐅᒪᔭᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᕗᑦ 
ᓴᖅᑭᔮᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᕗᑦ ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᖅᓯᒪᒐᑦᑎᒍᑦ. ᑕᒪᓐᓇᓗ 
ᐱᓕᕆᐊᕆᑦᑎᐊᕐᓂᐊᖅᑕᕗᑦ 
ᐱᓕᕆᐊᕆᓇᓱᑦᑎᐊᕐᓂᐊᖅᑕᕗᑦ ᐸᕐᓇᐅᑎᑎᒍᑦ 
ᐋᖅᑭᒃᓯᒪᔪᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ.  
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓴᖅᑎᑦᑐᓐᓇᖅᐱᑎᒍᑦ ᑐᓴᐅᑎᓕᕆᔨᓐᖔᖅᖢᓯ 
ᐃᑲᔪᕈᓐᓇᓚᐅᓐᖏᒻᒪᖔᑉᓯ ᑕᒪᒃᑯᓂᖓ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ ᐅᑭᐅᖑᓚᐅᖅᑐᒥ 2014-15-
ᖑᑎᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᒥᔅ ᑖᒻᓴᓐ.  
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ ᓱᓕ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᒐᑦᑎᒍᑦ. ᐅᕗᓐᖓᕋᑖᖅᖢᑕ 
ᐅᓂᒃᑳᓚᐅᖅᑕᕋ ᑐᓐᖓᕕᒋᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ 
ᐊᓯᔾᔨᖃᑦᑕᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓇᓗᓂᕐᒧᑦ 
ᑭᓯᐊᓂᐅᒐᓗᐊᖅ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓐᖏᓚᐅᕐᓂᑦᑎᓐᓄᑦ.  
ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᖅ ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕋ ᖃᖓ ᐊᕐᕌᓂ ᑕᐃᒃᑯᓂᖓ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐃᒃᓯᕚᖃᑎᖃᓚᐅᖅᓯᒪᒐᑦᑕ 
ᐊᐅᓚᑦᑎᖏᒃᑲᓗᐊᖅᖢᑕ ᖃᐃᖁᔭᐅᓯᒪᖃᓯᐅᑎᓪᓗᑕ. 
ᑕᐃᒃᑯᓂᖓ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ ᐅᖃᐅᓯᖅᑕᖏᓐᓂᒃ 
ᕿᒥᕐᕈᓚᐅᖅᓯᒪᖕᒪᑕ ᐃᓄᒃᑑᖏᓐᓂ. ᑖᑉᑯᐊ 
ᐱᒋᐊᕐᕕᒋᓯᒪᖦᖤᖅᐸᕗᑦ ᐊᒻᒪᓗ ᑎᒍᓯᕕᒋᓯᒪᓪᓗᑎᒍ 
ᐃᑲᔪᖅᓯᒪᔪᒪᒐᓗᐊᖅᖢᑕᓗ ᑕᒪᒃᑯᓂᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ 
ᐅᑯᐊᓗ ᓂᕆᐅᒋᓯᒪᖕᒥᔭᕗᑦ ᓯᕗᓂᒃᓴᒥ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᖅ ᑕᒪᓐᓇ ᑐᓴᐅᒪᒐᑦᑕ 
ᓄᓇᓕᑦᑎᒍᑦ ᐅᖃᐅᓯᕐᖒᖅ ᑕᒪᑐᒧᖓ 
ᖃᓄᐃᓐᖏᑦᑎᐊᕈᑎᒃᓴᐃᑦ ᑎᒥᒧᑦ ᐃᓱᒪᒧᓪᓘᓐᓃᑦ 
ᐅᖃᐅᓯᖅᑕᖏᑦ ᑭᓐᖒᒪᓇᕐᒪᑕ ᓱᓕ.  
 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᒃᑲᓐᓂᕈᒪᔭᕗᑦ ᐊᒻᒪᓗ ᒪᑯᐊ 
ᑕᐅᑐᒃᑎᑦᑎᓯᕙᒃᑐᑦ ᓴᖅᑭᑎᑦᑎᕙᒃᑐᑦ ᐃᓄᐃᑦ 
ᐱᔪᓐᓇᕐᓂᖏᓐᓂ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑎᑎᕋᐅᓯᖏᓐᓂᒃ. 
ᐆᒃᑑᑎᒋᓗᒍ IBC-ᑯᑦ ᑕᐃᒃᑯᐊ ᑕᕐᕆᔭᐅᑎᓕᕆᔨᒃᑯᑦ 
ᖃᓄᖅ ᐃᓱᒪᓕᐅᖃᑎᒋᔪᓐᓇᕈᑦᑎᒍ ᓯᕗᓂᒃᓴᒥ. ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔪᒪᖕᒥᔭᕗᑦ. ᐊᒥᓱᓂᖏᓛᒃ ᐃᑲᔪᖅᑎᖃᕐᓗᑕ 
ᑭᓯᐊᓂᐅᒐᑦᑕ ᐅᑯᐊᑐᐃᓐᓇᐅᓗᑕ ᐃᓄᐃᑦ 
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order to compile the proper terminology 
and we do need the help of Nunavut and 
various organizations. We would like to 
use different media to do that. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Sammurtok. 
 
Mr. Sammurtok (interpretation): Thank 
you, Madam Chairperson. This will be 
my last question. On page 8 of your 
annual report, you indicate that you did 
not establish any committees during the 
2014-15 fiscal year. Is your agency 
forming any committees for the 2015-16 
fiscal year? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. We have 
different forms of committees for health 
or education or other focus groups that 
were started last year, but we decided that 
we will not focus on that for now until 
we get our immediate needs and research 
done. That will be our priority for this 
year.  
 
The committees didn’t meet very often 
because it’s very costly. We put it on the 
backburner for now. We had to make that 
decision. The committees were very 
useful in compiling Inuit language 
terminology and focused on specific 
terms, but it was very costly. We put it on 
the backburner for now and we will 
consider it again some time later. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Are you done, Alex? Mr. 
Enook. 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᒪᑭᑕᓂᖅ ᐊᔪᕋᑦᑕ 
ᑭᓯᐊᓂ ᓄᓇᕗᒻᒥ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑎᒌᒡᓗᑎᒃ 
ᒪᑭᑕᔪᓐᓇᕐᓂᐊᕋᑦᑕ. ᑕᒪᔾᔭ ᓂᕆᐅᒋᓯᒪᔭᕗᑦ 
ᐱᒋᐊᕈᓐᓇᕈᒪᓯᒪᓪᓗᑎᒍᑦ ᑕᒪᒃᑯᑎᒎᓇᖅ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. 
 
 
ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᖑᓗᒍ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒃᑯᑦ. ᑕᒡᕙᓂ 
ᒪᒃᐱᖅᑐᕋᖓᓂ 8. ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᑉᓯᓐᓂ 
ᑲᑎᒪᔨᐊᓛᒡᒎᖅ ᐋᖅᑭᒃᓯᓯᒪᖏᓐᓇᑉᓯ 2014-15-
ᖑᑎᓪᓗᒍ. ᖃᑯᒍᓕᑭᐊᖅ ᑲᑎᒪᔨᐊᓛᕐᓂᒃ 
ᐋᖅᑭᒃᓯᓇᔭᖅᐱᓯ 2015-16-ᖑᔨᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᒻᒧᖅᑐᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑲᑎᒪᔨᐊᓛᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓄᑦ. 
ᐱᒋᐊᖅᓯᒪᒐᓚᓚᐅᖅᑑᒐᓗᐊᑦ ᐅᑭᐅᓂᒃ ᖄᖏᖅᑐᓂ. 
ᐊᕐᕌᓂᒐᓚᒃ ᑕᒫᓂ. ᐃᓱᒪᓕᐊᕆᓕᓚᐅᕐᒥᒐᑦᑎᒍ ᑖᓐᓇᖃᐃ 
ᐅᑕᖅᑭᔾᔪᑎᑲᐃᓐᓇᕐᓗᒍ ᒪᑯᐊ ᐱᔭᕆᐊᖃᓪᓚᕆᒃᑐᑦ 
ᒪᑯᐊᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑐᓴᖅᑎᑦᑎᔭᕆᐊᓖᑦ 
ᓄᓇᓕᖕᓂ research-ᖑᓂᕋᖅᑕᐅᔪᑦ ᑕᐃᒃᑯᐊᖃᐃ 
ᓯᕗᓪᓕᐅᑎᓚᐅᕐᓗᑎᒍ ᐱᐅᓂᖅᓴᐅᓇᔭᖅᐸ.  
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐊᑯᓚᐃᓗᐊᖅᑐᒥᒃ 
ᑲᑎᒪᖃᑦᑕᓚᐅᖅᓯᒪᒐᑦᑕ. ᑮᓇᐅᔭᖅᑐᓗᐊᕐᓂᖓᓄᑦ ᑖᓐᓇ 
ᓴᓚᐅᒃᑕᖅᓯᒪᓚᐅᕐᒪᑦᓗ, 
ᐃᓱᒪᓕᐅᕈᑎᒋᒃᑲᓐᓂᕆᐊᖃᕋᑦᑎᒍ ᑖᓐᓇ. ᑲᑎᒪᔨᕋᓛᑦ, 
ᐊᑑᑎᖃᕕᐅᑎᓚᐅᖅᑐᑦ ᐅᖃᐅᓯᕐᓂᒡᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖅᑕᖏᓐᓂᒃ ᑲᑎᖅᓯᓯᒪᓚᐅᕐᒪᑕ 
ᑲᑎᒪᔨᐊᓛᖑᕝᕕᒋᓯᒪᔭᕐᒥᓄᑦ. ᑭᓯᐊᓂ ᑮᓇᐅᔭᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ ᓴᓚᐅᒃᑕᒃᓯᒪᖕᒪᑦ 
ᐃᓱᓕᐊᕆᒃᑲᓐᓂᕆᐊᖃᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᑕᐃᒫᖅᑮᑦ, ᐋᓕᔅ? 
ᒥᔅᑕ ᐃᓄᒃ. 
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Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Let me ask a 
question while we are on this subject. On 
page 6 of your report, you indicate that 
you assisted the Department of Justice 
“with approximately 150 terms used in 
legislation and other legal documents.” I 
just want to get clarification on this. As 
an example, during your research into 
these terms, what was the usual practice? 
Did they approach your office or did you 
and your staff have to go to the 
departmental offices or was this done in a 
board meeting setting?  
 
There must have been an extensive 
amount of time spent on research for the 
development of these terms. Who exactly 
did the work? Was your board involved 
or was it just the staff? I’m just trying to 
envision how the work was 
accomplished. What kinds of 
arrangements were made to this end? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson, can you 
respond? 
 
Ms. Thompson (interpretation): Thank 
you. I believe I partially answered that 
question earlier. When the court 
interpreters were having a meeting, the 
past chairperson and I were invited to 
attend, which we did. Since this is Ms. 
Palluq’s responsibility, she will answer 
the question about the arrangements. 
Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. With respect to the 150 plus 
words that were reviewed as part of the 
research on terminology done for the 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑕᕝᕙᓃᓐᓂᑦᑎᓐᓂ 
ᐊᐱᖅᑯᑎᒋᓚᐅᑲᒡᓗᒍᐊᐃ. ᒪᒃᐱᖅᑐᒐᖓᓂ 6. 
ᐅᓂᒃᑳᖅᓯᒪᒐᔅᓯ ᑕᐃᒃᑯᐊᒎᖅ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒋᓚᐅᕋᔅᓯᐅᒃ. ᑕᒫᓂᒎᖅ 150 
ᖃᓂᒋᔭᖓᓃᑦᑐᓂᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᓕᖕᓂᖅᑲᐃ ᐸᐃᑉᐹᓂᒃ 
ᐅᖃᐅᓯᖅᑕᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᓪᓗᓯ. 
ᑐᑭᓯᔪᒪᑐᐃᓐᓇᖅᐳᖓ ᐆᒥᖓ ᓲᕐᓗ ᐋᖅᑭᒃᓱᐃᓪᓗᓯ 
ᖃᓅᓚᐅᖅᐸ ᑕᕝᕙ ᑕᐃᒃᑯᐊ ᐃᓕᔅᓯᓐᓄᐊᖅᖢᑎᒃ 
ᐊᒡᓚᒡᕕᒃᓯᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᔅᓯ ᐅᐸᒍᑎᓪᓗᔅᓯ, 
ᑲᑎᒪᕕᐅᑉ ᐃᓗᐊᓃᖦᖢᓯ?  
 
 
 
 
 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔅᓲᔮᓗᒃᖢᓯᐅᒃ, ᓲᕐᓗ ᑭᒃᑯᑦ ᑕᐃᒪᓕ 
ᐱᓕᕆᓚᐅᖅᐸᑦ? ᑲᑎᒪᔨᓰ ᐃᓚᐅᓚᐅᖅᐸᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᓰ? ᑕᐅᑐᓐᖑᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ. ᓲᕐᓗ 
ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᑎᓪᓗᒍ ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᓂᖃᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑭᐅᒍᓐᓇᖅᐱᐅᒃ? 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑭᐅᐱᓪᓚᖅᑰᖅᑕᕋ ᐅᕙᑦᓯᐊᖅ. 
ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᑐᓵᔩᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ  
ᖃᐃᖁᔭᐅᓯᒪᓚᐅᕋᓐᓄᒃ ᐃᒃᓯᕙᐅᑕᐅᓚᐅᖅᑐᕐᓗ 
ᐃᓚᐅᕝᕕᒋᓚᐅᖅᓯᒪᔭᕗᑦ. ᐊᒻᒪᓗ ᑖᓐᓇ ᒥᔅ ᐸᓪᓘᑉ 
ᐱᓕᕆᐊᓪᓚᕆᖕᒪᒍ ᑭᐅᑦᑎᐊᕐᓂᐊᕐᒪᒍ ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᖕᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 150-ᖑᔪᑦ 
ᐅᖃᐅᓯᖅᑕᐃᑦ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑐᑦ ᒪᓕᒐᓕᕆᓂᐅᑉ 
ᒥᒃᓵᓅᖓᔪᑦ ᑕᐃᔅᓱᒪᓂ  
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Department of Justice, the primary 
research focus was on which terms were 
currently already translated into Inuktitut, 
whether these terms were appropriate and 
acceptable or if they ought to develop 
entirely new terms. That was the purpose 
of this study.  
 
The participants who were invited 
attended this meeting were Mary and 
Elijah, who was the chairperson at the 
time, as well as some staff members. 
They went to the meeting to review the 
terminology totalling 150 words. They 
didn’t really come up with any new terms 
at that time; it was more of a review of 
the current words to see if they were 
appropriate for the time being. Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I want to be 
completely clear in my understanding as 
to the process. I was just using the 150 
words or thereabouts as an example. Ms. 
Thompson and Mr. Erkloo attended this 
meeting. At that meeting where you 
collaborated, once the committee was 
satisfied, and to add to that chain of 
thought, when you were looking at a new 
term that was agreed to that would now 
become the standardized term, if 
applicable, didn’t that mean your board 
had to first approve it before the term 
became official? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. At that time, Elijah and I were only 
invited to provide guidance on this 

ᕿᒥᕐᕈᓪᓗᐊᖅᑕᓚᐅᖅᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ ᒫᓐᓇᒧᑦ 
ᐃᓄᒃᑑᓕᖅᑎᖅᓯᒪᖕᒪᖔᑕ. ᓈᖕᒪᒃᐸᑦ ᑲᔪᓯᑎᑕᐅᓂᐊᖅᐸᑦ 
ᑖᒃᑯᐊ ᐃᓄᒃᑑᓕᖅᑎᑕᐅᓯᒪᔪᑦ, ᐊᓯᖏᓐᓂᓪᓘᓐᓃᑦ 
ᑐᑭᓯᓇᕆᐊᓪᓚᒃᑐᓂᒃ ᐋᖅᑭᒃᓯᒪᔭᕆᐊᖃᕐᓂᐊᖅᐸᑦ. 
ᑕᒪᓐᓇ ᕿᒥᕐᕈᓂᐅᓪᓗᐊᑕᐅᓚᐅᖅᑐᖅ.  
 
 
 
 
ᑖᒃᑯᐊ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ ᐅᐸᒃᖢᑎᒃ ᒥᐊᓕᓗ, ᐃᓚᐃᔾᔭᓗ 
ᑕᐃᔅᓱᒪᓂ ᐃᒃᓯᕙᐅᑕᐅᑎᓪᓗᒍ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒡᓗ 
ᐃᑲᔪᖅᑎᖃᖅᖢᑎᒃ. ᐅᐸᒍᑎᓪᓗᑎᒃ ᑖᒃᑯᓂᖓ 150-
ᖑᔪᓂᒃ ᐅᖃᐅᓯᖅᑕᓂᒃ ᕿᒥᕐᕈᓪᓗᐊᑕᓚᐅᖅᑐᑦ 
ᓴᖅᑮᓗᐊᖏᖦᖢᑎᒃ ᓄᑖᓂᒃ. ᑖᒃᑯᐊ ᐅᖃᐅᓯᖅᑕᐃᑦ 
ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᑕᐃᔅᓱᒪᓂ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪᒐᒪᐃᓛᒃ. ᑕᕝᕙ ᑖᒃᑯᐊ ᐅᓇ 
ᑐᑭᓕᐅᑎᑐᐃᓐᓇᕋᒃᑯ. 150 ᖃᓂᒋᔭᖓᓂᒃ 
ᐅᖃᐅᓯᖅᑕᐃᖅᑲᐃ ᐅᖃᐅᓰᖅᑲᐃ ᐱᓕᕆᐊᖑᖕᒪᑕ, ᒥᔅ 
ᑖᒻᓴᓐ ᐊᒻᒪᓗ ᒥᔅᑕ ᐃᖅᖢᒃ ᐃᓚᐅᔪᕕᓂᐅᓪᓗᑎᒃ.  
ᑕᐃᑲᓂ ᐱᓕᕆᖃᑎᒌᒃᑲᒥᒃ ᑖᒃᑯᐊ ᑖᒃᑯᓇᖓᑦ 
ᓈᒻᒪᒋᓕᖅᑕᐅᖕᒪᑕ ᐃᓚᓕᐅᑎᓗᒍᓗ ᐅᓇ ᐅᖃᐅᓯᕐᓗ 
ᓄᑖᖑᔪᖅ ᐊᖏᖃᑎᒌᒍᑕᐅᔪᖅ ᐊᑐᖅᑕᐅᓂᐊᓕᖅᑐᖅ 
ᐱᑕᖃᖅᐸᑦ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᔅᓯᓐᓂᒃ 
ᐊᖏᖅᑕᐅᖅᑳᕆᐊᖃᕋᔭᕆᕙᑦ ᑕᒪᕐᒥᒃ 
ᐊᑐᖅᑕᐅᓪᓚᕆᓕᖅᑎᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᖃᐃᖁᔭᐅᓯᒪᑐᐃᓐᓇᓚᐅᕋᓐᓄᖏᓛᒃ 
ᐃᓚᐃᔾᔭᓗ ᐃᑲᔪᖁᔭᐅᓪᓗᓄᑦ ᑕᒪᑐᒥᖓ.  
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matter. At that meeting, we had various 
representatives, even people from 
Greenland as well as from different 
organizations. At that time, no new terms 
were introduced as it was largely a 
review of existing terminology to see 
whether the terms were adequate. We 
collaborated with other Inuit 
representatives, whether they were from 
Canada or not, to hear what word Inuit 
used for that process. We weren’t looking 
for new terminology for future usage, but 
later on as we reviewed these 150 terms, 
definitions arose.  
 
However, this still requires much more 
thought to develop these terms. Our sole 
reason for being the Inuit Uqausinginnik 
Taiguusiliuqtiit is to prepare for the 
future. We anticipate more visits and 
invitations to other meetings to examine 
the issues that require approval by our 
body and that require our 
recommendation for changes. That is 
what we expect in our immediate future.  
 
At the time, we only attended the meeting 
and there were neither changes nor new 
justice-related terms. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you 
as well, Ms. Thompson. Mr. Enook. No? 
Okay. Thank you. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. In your annual report, 
specifically on page 8, I wish I could say 
the right term in Inuktut, but it is six plus 
two to me. You indicate that 
Taiguusiliuqtiit “continues to be involved 
with the development of competency 
levels and tools to evaluate Inuktut 
proficiency as part of the Government of 
Nunavut’s proposed language incentive.” 

ᑕᐃᒪ ᑲᑎᒪᕐᔪᐊᖅᑎᓪᓗᒋᑦ, ᐊᔾᔨᒌᖏᒃᑐᐊᓘᓚᐅᕐᒪᑕ 
ᐊᒡᓛᒃ ᐊᑯᑭᑦᑐᑦ ᓄᓇᖓᓐᓂᑦ ᐊᒻᒪᓗ ᐊᔾᔨᒌᖏᑦᑐᑦ 
ᑲᑎᒪᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᒥᓱᐊᓗᐃᑦ. ᖃᓄᖅ ᓄᑖᓂᒃ 
ᓴᖅᑭᑦᑎᓚᐅᓐᖏᑦᑐᒍ ᕿᒥᕐᕈᑐᐃᓐᓇᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᓈᒻᒪᒃᑲᓚᐅᕐᒪᖔᑖ. ᐃᑲᔪᖅᑎᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐃᓅᖃᑎᕗᑦ ᑲᓇᑕᒥᐅᑕᐅᒃᐸᑕ 
ᑲᓇᑕᒥᐅᑕᐅᖏᑉᐸᑕᓘᓐᓃᑦ ᖃᓄᕐᓕ ᑕᐃᓲᕆᖕᒪᖔᒌᑦ. 
ᖃᓄᖅ ᑕᐃᔭᐃᓂᐊᕐᓕᕐᒪᖔᑖ, ᐃᓱᒪᓕᐅᕈᓐᓇᕐᒪᖔᑖ 
ᓯᕗᓕᒃᓴᒥᒃ. ᑭᖑᓂᖓᒍᓪᓕ ᑕᐃᒪ ᑖᒃᑯᐊ 150 
ᓴᖅᑭᖅᐸᓪᓕᐊᓕᓚᐅᖅᐳᑦ. 
 
 
 
 
  
 
ᑭᓯᐊᓂ ᐃᓱᒪᓕᐅᕈᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑕᒪᓐᓇ ᓱᓕ 
ᑕᐃᒪᓐᓇᑐᐃᓐᓇᖅ ᐊᑐᕆᐊᖃᑦᑕᖏᓐᓇᑦᑕ. ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᕌᕈᓐᓇᖅᑐᖅ ᑕᕝᕙ ᑕᒫᓃᔾᔪᑎᒋᔭᑦᑎᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ. ᓯᕗᓂᒃᓴᒥᒃ 
ᓂᕆᐅᒃᑐᒍᑦ ᐅᕐᓂᖅᑕᐅᖃᑦᑕᕆᐊᒥᒃ ᐊᒻᒪᓗ 
ᑲᑎᒪᔾᔪᑎᒋᓗᑎᒍ, ᐃᓱᒪᓕᐅᕈᑎᒋᑦᑎᐊᕐᓗᑎᒍ. ᑖᒃᑯᓄᖓ 
ᐊᖏᖅᑕᐅᔭᕆᐊᓕᖕᓄᑦ ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖅᐸᑦ. ᐃᓛᒃ, 
ᐊᖏᖅᑕᐅᖁᔭᐅᓕᕐᓗᑎᒍ ᑕᐃᒪᓐᓇ ᓂᕆᐅᒃᓯᒪᔪᒍᑦ 
ᒫᓐᓇ. 
 
 
ᑖᒃᑯᓇᓂ ᐃᓚᐅᑐᐃᓐᓇᓚᐅᖅᓯᒪᒐᑦᑕ. 
ᐊᑐᕆᐊᖅᓯᒪᖏᑦᑐᑦ ᑖᒃᑯᐊ. ᐊᓯᔾᔨᖅᓯᒪᖏᑐᓪᓗ 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑕᐃᒎᓰᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᐃᓄᒃ. 
ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᑉᑯᓇᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᐱᓕᕆᖃᖅᑎᓪᓗᑕ ᑕᒡᕙᓂ 
ᒪᒃᐱᖓᓂ 8, ᐃᓄᒃᑐᑦ ᐅᖃᕋᔭᕋᓗᐊᕋᒐ, “ᐱᖓᓱᑦ 
ᐊᕐᕕᓂᓕᕆᔮᓂ,” ᑕᐃᒪ ᐅᖃᖅᓯᒪᒐᑉᓯ ᑕᐃᒎᓯᓕᐅᑎᑦ 
ᐃᓚᐅᓐᖏᓐᓇᕋᑉᓯ ᐃᑲᔪᕐᒫᖅᖢᓯ ᑕᒪᑦᓱᒥᖓ 
ᓴᓇᕙᓪᓕᐊᑎᓪᓗᓯ ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᑎᑉᓗᓯ 
ᐊᔪᖏᓐᓂᖏᓐᓂᒃ. ᖃᓄᖅ ᖁᑦᑎᒃᓯᕙᓪᓕᐊᓂᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᓯ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒃᓯᐊᔪᐃᓐᓇᕐᒥᒃ, 
ᐃᓄᒃᑐᓪᓗ ᐅᖃᓗᒍᓐᓇᑦᓯᐊᕐᓂᕐᒥᒃ. ᑕᒃᑯᓂᖓ 
ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᕗᑦ ᒥᒃᓵᓄᑦ.  
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With that, can you indicate if individuals 
that meet these competency levels and 
successfully complete the related 
language assessment tests will receive 
any certification that demonstrates their 
Inuit language skills? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. We have just started to visit the 
issue and gathering information for the 
future. Part of the work has already been 
undertaken. We have recognized 
individuals for their work on preserving 
the Inuit language and those who have 
made contributions to others.  
 
Earlier this morning within Jeela’s report, 
we spoke about the people who require 
further training or who are at the 
intermediate level, as well as advanced 
speakers. The issues have just been 
identified and we are looking at ways to 
have it set up properly. It is also after this 
work that it would include parameters for 
recognition of individuals or certification. 
We will use every available avenue to 
brainstorm with our fellow Inuit and we 
will support any initiatives towards 
fluency in Inuktitut or in the written 
language. We will support that.  
 
Another thing we envision is the 
accreditation process when workers 
complete their training or have passed the 
competency testing. Alternatively, even if 
they are just beginners, as Jeela reported 
earlier, the worker is working hard to 
attain language skills and we can also 
recognize their work through 
certification. Thank you. 
 
Chairperson (interpretation): Thank you, 

ᑖᓐᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ ᓇᓗᓇᐃᔭᐃᔫᓪᓗᐊᖅᐱᓯ ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓪᓘᓐᓃᑦ ᑖᑉᑯᓂᖓ 
ᖄᖏᖅᓯᒪᒃᐸᑕ ᐅᖃᓗᒍᓐᓇᑦᓯᐊᖅᐸᑕᓘᓐᓃᑦ. 
ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ ᖄᖏᕋᔭᖅᐸᑦ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᒥᒃ 
ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᑐᓂᔭᐅᓇᔭᖅᐸᑦ ᐃᓄᒃᑐᑦ 
ᐅᖃᓗᒍᓐᓇᕐᓂᖏᑦ ᐊᔪᖏᓐᓂᖏᓪᓗ ᑕᐅᑐᒃᑕᐅᓪᓗᑎᒃ 
ᐃᓕᑕᕆᔭᐅᔾᔪᑎᒥᒃ. ᐊᓖᓚᔫᕐᒥᒃ ᐱᑕᖃᕋᖅᐹ? ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᐅᕐᓂᒃᐸᓪᓕᐊᒐᓱᐃᓐᓇᕋᑦᑎᒍ 
ᑲᔪᓯᓂᐊᕐᒪᓪᓗ ᑖᕗᖓ ᐊᒻᒪᓗ ᐊᑐᖅᓯᒪᓕᐊᓂᖅᑰᖅᖢᑎᒍ 
ᐃᓚᖓᒍᑦ. ᐃᓕᑕᖅᓯᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᒪᑯᓂᖓ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐊᒃᓱᕉᑎᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑐᓂᓯᓯᒪᔪᓄᑦ 
ᐃᓅᖃᑎᒥᖕᓄᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᐅᑉᓛᖅ ᔩᓚᐅᑉ ᐅᓂᒃᑳᓚᐅᖅᑕᖏᑦ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᓕᖕᓂᒃ ᐊᑯᓐᓂᖓᓃᑦᑐᓂᒃ 
ᖃᐅᔨᒪᓪᓚᕆᒃᑐᓂᒃ. ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᓂᐊᓕᓵᕋᑦᑎᒍ ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕋᔭᕐᒪᖔᑦ. ᖃᓄᖅ, ᑭᖑᓂᖓᒍᓪᓕ ᑕᐃᒪ 
ᑖᒃᑯᐊᑦᑕᐅᖅ ᐃᓚᐅᔪᓐᓇᕆᓪᓗᑎᑦ ᐃᓕᑕᕆᔭᐅᔪᓄᑦ 
ᐸᐃᑉᐹᖅᑖᕐᓂᕐᒧᓪᓘᓐᓃᑦ ᓇᓗᓇᐃᒃᑯᑕᓐᖑᐊᓂᒃ 
ᑕᐃᒃᑯᓂᖓ. ᖃᓄᖅ ᐊᔪᓐᖏᓐᓂᓕᒫᑦᑎᓐᓄᑦ  
ᐃᓱᒪᓕᐅᖃᑎᒋᓗᒋᑦ ᐃᓅᖃᑎᕗᑦ ᐃᑲᔪᖅᑐᐃᓯᒪᓂᐊᕋᑦᑕ. 
ᐃᓅᑉ ᐅᖅᑲᕆᖕᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᔪᑦᑎᐊᕐᓂᕐᒥᒃ. 
ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᖅᓯᒪᓪᓗᒍ.  
 
 
 
 
ᑕᐅᑐᖕᒥᔭᕗᑦᑕᐅᖅ ᑖᓐᓇ  
ᐃᓕᑕᕆᔭᐅᔪᖃᑐᐃᓐᓇᕆᐊᓕᒃ ᐃᓕᓐᓂᐊᕌᓂᒃᐸᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᑦᓯᐊᕐᓂᖅᐸᑦ ᑖᓐᓇ. ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᐅᔨᒪᑦᑎᐊᖏᒃᑲᓗᐊᖅᐸᑦ. ᔩᓚ ᐅᓂᒃᑳᓚᐅᕐᒪᑦ, 
ᐊᒃᓱᕈᕐᒪᑦ ᐃᓕᑉᐸᓪᓕᐊᖕᒪᑦ. ᑕᒪᓐᓇᑦᑕᐅᖅ 
ᐃᓕᑕᖅᓯᔾᔪᑎᒋᔪᓐᓇᕆᓪᓗᑎᒍ ᑕᐃᒃᑯᑎᒎᓇᖅ 
ᓇᓗᓇᐃᒃᑯᑕᓐᖑᐊᑯᓗᒃᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Ms. Thompson. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. To rephrase my question, 
government employees, especially those 
working in offices, generally have their 
various certificates hanging on their 
office walls. This includes their education 
diplomas, certificates of proficiency, and 
so on.  
 
When we talk about fluency in spoken 
Inuktut as well as proficiency in reading 
and writing, will a certificate be 
developed that acknowledges their 
acquired skills? To use this example, if I 
received a certificate as part of my 
training, I would want to show it off. Is 
your office working on issues such as this 
where we could see certified Inuit 
workers, no matter where they are from, 
having certificates of fluency in oral and 
written Inuktitut? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson, can 
you answer that question?  
 
Ms. Thompson (interpretation): Thank 
you. Also, Ms. Palluq will supplement 
my response, but with respect to that, our 
elders are very learned and 
knowledgeable and they should have 
been properly recognized for their 
expertise even through university degrees 
as recognition of their vast knowledge. It 
is unfortunate that we didn’t do so when 
we had the chance.  
 
Even though that is the case now, we 
have future expectations to encourage the 
development of the Inuit language. We 
may also be looking at special certificates 
related to that and the desire to learn is 

ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᖅᑭᒋᐊᕐᓗᒍ 
ᐊᐱᖅᑯᑎᒋᔭᕋ. ᒐᕙᒪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᕐᕕᖕᒥ ᐱᓕᕆᓪᓗᐊᖅᑐᓂᓛᒃ ᓇᓗᓇᐃᒃᑯᑕᔪᒻᒥᖕᒪᑕ 
ᑕᒫᓂ ᓴᓂᕋᕐᒥ ᑎᑎᕋᕐᕕᖏᓐᓂ, ᓱᓇᓂᒃ 
ᐃᓕᓐᓂᐊᖅᓯᒪᖕᒪᖔᑕ, ᓱᓇᓂᒃ ᐊᔪᓐᖏᓐᓂᖃᐅᕐᒪᖔᑕ.  
 
 
 
 
 
ᑖᒻᓇᓕ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒍᓐᓇᕐᓂᖅ ᐅᖅᑲᕆᒃᑐᖅ 
ᐅᖅᑲᕆᒐᔭᕈᒥ ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᑦᑎᐊᕈᓐᓇᕐᓗᓂ, 
ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᓴᖅᑭᑦᑐᖃᕈᒫᖅᐸ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᒥᒃ 
ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᑎᑎᕋᕐᕕᖕᒥ. ᐆᒃᑑᑎᒋᓗᒍ 
ᐃᓕᑕᕆᔭᐅᓯᒪᓕᕐᓗᖓ ᓱᓇᒥᒃᑭᐊᖅ 
ᐱᓕᕆᐊᖅᑖᕐᓂᓗᒃᑯᒪ ᓇᓗᓇᐃᒃᑯᑕᐅᔫᓪᓗᐊᕋᔭᕐᒪᑦ. 
ᑕᒪᑦᓱᒥᖓ ᐱᓕᕆᐊᖃᖅᐱᓰ ᐅᕝᕙᓘᓐᓃᑦ 
ᓴᖅᑭᑦᑐᖃᕈᒫᖅᐸ ᑖᒻᓇ ᐃᓄᒃ ᑭᓇᑐᐃᓐᓇᐅᒐᓗᐊᖅᐸᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖃᓕᖅᑑᓪᓗᐊᕐᓂᐊᕐᒪᑦ ᐃᓄᒃᑐᑦ 
ᐅᖅᑲᕆᒡᓗᓂ ᐊᒻᒪᓗ ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᕈᓐᓇᑦᓯᐊᕐᓗᓂ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ 
ᑭᐅᒋᐊᕈᓐᓇᖅᐱᐅᒃ?  
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ ᒥᔅ ᐸᓪᓘᑉ 
ᐃᓚᒋᐊᕐᓂᐊᕐᒥᖕᒪᒍ. ᒪᑯᐊ ᐃᓐᓇᑐᖃᕗᑦ 
ᐃᓕᓯᒪᔪᐊᓘᖕᒪᑕ. ᑕᒪᔾᔭ ᒪᑯᐊ ᓇᓗᓇᐃᒃᑯᑕᓂᒃ 
ᑐᓂᔭᐅᖃᑦᑕᕆᐊᓕᕕᓂᐅᒐᓗᐊᓪᓘᓐᓃᑦ ᓲᕐᓗ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᑎᑐᑦ ᑕᒪᒃᑯᐊ ᐃᓕᓯᒪᔪᕐᔪᐊᖑᒐᓗᐊᕐᒪᑕ 
ᐅᔾᔨᕆᓚᐅᖅᓯᒪᓐᖏᓐᓇᑦᑎᒍ ᐊᐃᑦᑖᖑᒐᓗᐊᖅ.  
 
 
 
 
ᑕᐃᒪᓕ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᑐᒥᖓ ᓂᕆᐅᒃᑐᒍᑦ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᐱᕙᓪᓕᐊᑐᐃᓐᓇᖁᓪᓗᒍ. ᑕᐃᒪᐃᑦᑐᓂᒃᑕᐅᖅ 
ᑐᓂᓯᖃᑦᑕᑐᐃᓐᓇᕆᐊᖃᖅᖢᑕ  
ᐃᓱᒪᓕᐅᕈᑎᒋᑦᑎᐊᕐᓗᒍᓗ ᑖᓐᓇ ᖃᓄᖅ 
ᐃᑲᔪᖅᑐᐃᓂᐅᑉ ᐊᒻᒪᓗ ᐅᖅᑲᕆᒃᓴᓂᕐᒧᑦ ᐱᔫᒥᓵᕆᓂᐅᑉ 
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part of the process.  
 
Ms. Palluq will supplement my response. 
Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. With respect to your 
question, yes, a certificate would be 
issued to the person we are testing that 
would indicate their level. It would 
indicate their level of Inuktitut fluency 
after testing and it would include a report 
to the supervisor stating that in order for 
the employee to move higher, they would 
need a training plan. The employee could 
pass this report on to their supervisor 
outlining that if they take courses, they 
would be able to move up to another 
level in Inuktitut, so they could request a 
training plan to be followed.  
 
These are the types of initiatives we are 
looking at forming part of this 
certification process, not just having a 
certificate outlining that their competency 
or fluency is at this level. There is an 
additional layer. Once the employee 
knows their particular skill level and that 
they have options in taking courses, and 
having these courses identified that 
would enable them to move up to the 
next level would allow them to show the 
report to their supervisor and allow them 
to set a training plan.  
 
That is how we envision it and how we 
want to implement this process. Yes, we 
would provide a certificate outlining their 
current status as well as include training 
courses they can take to improve their 
level. Thank you.  
 
Chairperson (interpretation): Thank you, 

ᐃᓚᒋᖕᒪᒍ.  
 
ᑖᓐᓇ ᐃᓚᒋᐊᕐᓂᐊᖅᐹ ᒥᔅ ᐸᓪᓘᑉ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ.  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, 
ᐄ, ᓇᓗᓇᐃᖅᓯᔪᒥᒃ ᐸᐃᑉᐹᕐᒥᒃ ᑐᓂᓯᓇᔭᖅᐳᒍᑦ. ᑖᓐᓇ 
ᖃᐅᔨᓴᖅᑕᕗᑦ ᐊᐱᖅᓱᖅᑕᕗᑦ “ᐅᕙᓃᑉᐴᖅᓯᒪᔪᒥᒃ” 
ᑐᓂᓇᔭᖅᑕᕗᑦ. ᐃᒪᓐᓇ 
ᐱᔪᓐᓇᕐᓂᖃᖅᑎᒋᓂᕋᖅᑕᐅᕗᑎᑦ, ᐃᒪᓐᓇ 
ᐱᔪᓐᓇᕐᓂᖃᖅᐳᑎᑦ. ᖃᐅᔨᓴᓚᐅᖅᑎᓪᓗᑕ 
ᓇᓗᓇᐃᖅᓯᒪᔪᒥᒃ ᑐᓂᓇᔭᖅᐸᕗᑦ ᐊᒻᒪ 
ᐃᓚᒋᐊᖅᓯᒪᒋᓪᓗᓂ ᑐᓂᓯᓇᔭᕐᒥᔪᒍᑦ ᑖᔅᓱᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ ᐊᖓᔪᖅᑳᖓᓄᑦ 
ᑕᑯᖅᑯᔾᔭᐅᓂᐊᖅᑐᒥᒃ ᐃᒪᓐᓇ ᖃᐅᔨᒪᑎᒋᒐᒪ, ᐃᒪᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᒐᒪ, ᐃᒪᓐᓇ ᐱᔪᓐᓇᕐᓂᕋᖅᑕᐅᒐᒪ, ᐅᑯᐊ 
ᓱᓕ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕆᐊᖃᖅᑕᒃᑲ. ᐅᑯᓇᓐᖓᑦ 
ᐃᓕᓐᓂᐊᕈᒪ ᐱᔪᓐᓇᖅᓯᕚᓪᓕᕈᓐᓇᖅᐳᖔ-ᖅᓯᒪᔪᓂᒃ 
ᐸᐃᑉᐹᓂᒃ ᑐᓂᓯᓇᔭᖅᑐᒍᑦ. ᑖᓐᓇ ᐸᐃᑉᐹᖅ 
ᐊᖓᔪᖅᑳᒥᓄᑦ ᑐᓐᓂᖅᑯᑎᒋᓕᕐᓗᒍ ᐅᖃᐅᑎᓕᕐᓗᒍ, ᐄ 
ᐃᒪᓐᓇ, ᐆᒥᖓ ᐃᓕᓐᓂᐊᕈᒪ ᐅᖃᐅᓯᓐᓂᒃ 
ᐃᓕᑦᑎᕚᓪᓕᒃᑲᓐᓂᕈᓐᓇᕋᒪ. ᐊᑏ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓐᓂᒃ 
ᐃᑲᔪᓐᖓ ᐋᖅᑭᒃᓯᓂᐊᕋᑦᑕ.  
 
ᐃᒪᐃᓕᐅᕈᑎᒃᓴᒥᒃ ᐱᔪᓐᓇᖅᓯᕚᓪᓕᒃᑲᓐᓂᕈᑎᒃᓴᒥᒃ 
ᓇᓗᓇᐃᖅᓯᑐᐃᓐᓇᖏᓪᓗᑕ ᖃᓄᖅ ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ. 
ᑕᕝᕙ ᓇᓗᓇᐃᖅᐸᑦ ᐸᐃᑉᐹᖅᑖᕐᓗᓂ ᐃᒪᓐᓇ 
ᐱᔪᓐᓇᖅᑎᒋᕗᑏᖅᑕᐅᓗᓂ.  
ᐃᓚᖃᕐᒥᔪᖅᑕᐅᖅ ᐃᒪᓐᓇ ᐱᔪᓐᓇᖅᑎᒋᒐᕕᑦ ᐅᑯᐊ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᕋᔭᕋᕕᒋᑦ ᐃᒪᐃᑦᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᕕᑦ ᐱᔪᓐᓇᖅᓯᕚᓪᓕᕈᓐᓇᕋᔭᕋᕕᑦ. 
ᐊᖓᔪᖅᑳᕐᓄᑦ ᑖᓐᓇ ᑕᑯᖅᑯᑎᒍᖕᓂ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑎᑦ 
ᐃᖅᑲᓇᐃᔮᕐᓄᑦ ᐋᖅᑭᒃᑕᐅᓇᔭᖅᑐᓂᒃ.  
 
 
 
 
ᑕᐃᒪᓐᓇ ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᑎᓐᓂᐊᖅᑕᕗᑦ. ᐄ, ᐸᐃᒃᐹᓂᒃ 
ᑐᓂᕙᒡᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᔪᓂᒃ ᖃᓄᖅ 
ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑕ ᐊᒻᒪᓗ ᓇᓗᓇᐃᕐᓗᒋᑦ ᑭᓱᓂᒃ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐱᔪᓐᓇᖅᓯᕚᓪᓕᕈᑎᒃᓴᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Ms. Palluq. Mr. Mikkungwak.  
 
Mr. Mikkungwak (interpretation): 
Thank you, Madam Chairperson. Still on 
page 8 of your report, you indicate that 
you “assisted the Department of Health 
with an Inuktut-English health 
phrasebook with over 250 words and 
expressions related to the human body, 
health and illness” so that Inuit will be 
better understood when they go to the 
health centres. Can you indicate how 
many employees and board members 
from your agency participated in this 
project? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. This will be an ongoing project that 
our office was involved in, and Ms. 
Palluq will supplement that. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, can you 
respond? 
 
Ms. Palluq (interpretation): Thank you. 
At the Taiguusiliuqtiit office, there aren’t 
many employees who work there, so we 
have to work collaboratively on certain 
projects. For some projects, individual 
employees are tasked with completing 
the initial translations of the English 
terminology into Inuktut and there is an 
editor who reviews all written documents 
for mistakes, written errors, and whatnot. 
Sometimes a project is handled by one 
employee while others require full 
collaboration of the employees. In other 
cases, when we as a team can’t come up 
with the correct term or if we seem to be 
stuck in our deliberations, we then turn to 
our board members.  
 

ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᑉᕙᓂᒃᓴᐃᓐᓇᖅ ᓱᓕ ᒪᒃᐱᖓᓂᒃ 8. ᓇᓗᓇᐃᔭᐅᓚᐅᖅ, 
ᐱᓕᕆᖃᑎᖃᓚᕋᑉᓯ ᑖᒃᑯᓂᖓ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐃᓄᒃᑎᑐᑦ, ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓄᒃᑐᑦ ᖃᑉᓗᓈᑐᓪᓗ. 
ᐅᖃᐅᓯᕋᓕ, ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪ ᖃᑉᓗᓈᑑᖅᑑᖅ. 
ᓇᓗᓇᐃᒃᑯᑕᕐᒥᒃ ᑎᑎᖅᑲᒥᒃ 250-ᖑᓪᓗᐊᖅᑐᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᓇᓗᓇᐃᔭᐃᓚᐅᕋᑉᓯ ᐃᓅᑉ ᑎᒥᖓᓂᒃ, 
ᖃᓄᖅ ᐋᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᓄᖓᓐᓇᕐᓂᒡᓗ 
ᓇᓗᓇᐃᔭᐃᕙᑉᓕᐊᓪᓗᓯ ᑐᑭᓯᔭᐅᑦᓯᐊᖅᐹᓪᓕᕐᓂᐊᕐᒪᑕ 
ᐃᓄᐃᑦ ᐊᓐᓂᐊᕐᕕᖕᒧᐊᖅᑐᑦ. ᖃᑉᓯᐅᓚᐅᖅᐸᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᐅᔪᑦ 
ᑎᑎᕋᕐᕕᒋᔭᑉᓯᓐᓂᒃ ᐃᓚᐅᓚᐅᖅᑐᑦ ᑕᒪᑉᓱᒥᖓ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᓯ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᑦᑕᐅᖅ ᑲᔪᓯᔪᒥᒃ 
ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᖕᒥ ᑖᓐᓇ 
ᐱᓕᕆᐊᖑᓪᓗᐊᑕᖅᓯᒪᖕᒪᑦ. ᒥᔅ ᐸᓪᓘᑉ ᐃᓚᖓ 
ᑭᐅᓂᐊᕐᒪᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑕᑲᓇᓂ ᑕᕝᕙᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ ᐊᒥᓲᖏᓐᓇᑦᑕ. 
ᐃᑲᔪᖅᑎᒌᒐᓱᒃᖢᑕ ᐱᓕᕆᐊᖃᖅᐸᒃᑐᒍᑦ. ᐃᓛᓐᓂᒃᑯᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᑎᓕᓯᓪᓗᑕ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ 
ᐊᑕᐅᓯᕐᒥᒃ ᑎᓕᓯᓪᓗᑕ. ᐅᑯᐊ ᖃᓪᓗᓈᑑᖓᔪᑦ ᐃᓄᒃᑐᑦ 
ᑐᑭᖏᓐᓂᒃ ‘ᐋᖅᑭᒃᓯᔾᔪᑎᔭᕆᐊᖃᖅᑕᑏ’-ᖅᖢᒍ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᖅᑎᑕᖃᒃᑲᓐᓂᖅᖢᓂ. ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ 
ᑕᒻᒪᖅᑕᖅᓯᒪᖏᒃᑲᓪᓗᐊᕐᒪᖔᑕ. ᐃᓛᓐᓂᒃᑯᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᑎᓕᓯᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᐃᓛᓐᓂᒃᑯᑦ ᐃᑲᔪᖅᑎᒌᒃᖢᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒃᑐᒍᑦ ᐃᑲᔪᖅᑎᒌᒃᖢᑕ 
ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᒍᑦ. ᐃᓛᓐᓂᒃᑯᓪᓗ ᑕᕝᕙᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒌᖑᔪᑎᒍᑦ ᐋᖅᑭᒃᓯᔪᓐᓇᖏᑦᑕᕌᖓᑦᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᐅᓂᖅᓴᐅᒐᔭᓪᓗᐊᖅᑰᔨᔫᒐᓗᐊᕐᒥᒃ. 
ᐃᓱᒪᓕᐅᕈᓐᓇᓐᖏᑦᑕᕌᖓᑦᑕ ᑖᒃᑯᓄᖓ ᑲᑎᒪᔨᓄᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᒋᐊᓕᖅᖢᑕᐅᔪᓐᓇᖅᑐᒍᑦ.  
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With respect to your question, we could 
respond that this was mainly dealt with 
by one person and then others are 
collaborative efforts and some require the 
assistance of the board of directors to 
determine the right term. We try to work 
together, but with respect to your 
question about the 250 terms related to 
the human body, health, and illness, it 
was mainly done by one worker, but 
there was an editor also checking for 
errors. That is how we work together. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. I really want to ask more 
questions. My colleague asked me if I 
was done. No, I’m not done yet. 
 
>>Laughter 
 
Can you indicate how often your board 
meets with the Department of Culture 
and Heritage’s Official Languages 
Division or the Office of the Languages 
Commissioner? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson, can 
you respond to that? 
 
Ms. Thompson (interpretation): Thank 
you. We have to work with the 
Department of Culture and Heritage and 
help each other, and whenever one of 
their staff members quit, we support each 
other with staff members like that. Not 
only that, but we have helped each other 
in other ways as well. We also work 
closely with the Office of the Languages 
Commissioner.  

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᑭᐅᔾᔪᑎᒋᔪᓐᓇᖅᑐᖅ, ᐄ, ᐃᓛᓂᒃᑯᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᐃᓚᖏᑦ ᐱᓕᕆᐊᕆᔭᐅᕙᒃᑐᑦ. 
ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓄᑦ ᑲᑐᔾᔭᐅᓪᓗᑎᒃ 
ᐱᓕᕆᐊᕆᔭᐅᕙᒃᑐᑦ. ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᕙᒃᑐᑦ 
ᐃᓱᒪᓕᐅᕈᑕᔭᕆᐊᖃᕌᖓᑕ, ᐃᑲᔪᖅᑎᒌᒐᓱᒃᐸᑦᑐᒍᑦ.  
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᑦ 250 ᐅᖃᐅᓰᑦ ᑎᒥᐅᑉ ᒥᒃᓵᓄᑦ, 
ᐋᓐᓂᐊᓪᓗ ᒥᒃᓵᓄᑦ, ᐋᓐᓂᐊᖃᖅᑕᐃᓕᓂᐅᓪᓗ ᒦᒃᓵᓄᑦ 
ᐊᑕᐅᓯᓪᓗᐊᑕᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᐅᓚᐅᖅᖢᓂ 
ᑕᒻᒪᖅᑕᖅᓯᒪᖏᒃᑲᓗᐊᕐᒪᖔᑕᓗ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎᒃ. 
ᑕᐃᒪᓐᓇ ᐃᑲᔪᖅᑎᒌᒃᐸᒃᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ, ᑕᐃᒫ? 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᓱᕈᐊᓕᖅᓯᒪᔫᑦᑑᒐᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔮ 
ᑕᐃᒫ’ᒪᖔᕐᒪ ᐊᐱᕆᔫᒐᓗᐊᖅ. ᓇᐅᒃ ᓱᓕ.  
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑕᐃᒪ ᑎᑎᕋᕐᕕᒃᓯ ᑲᑎᒪᖃᑎᖃᑦᑕᖅᓯᒪᕙᑦ ᑖᑉᑯᓂᖓ 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕝᕕᒋᔭᖓᓐᓂᒃ, ᐊᒻᒪᓗ ᑖᑉᑯᓂᖓ 
ᑲᑎᒪᖃᑎᖃᖃᑕᐅᓯᒪᕕᓯ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ  
ᑎᑎᕋᕐᕕᐊᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ 
ᑎᑎᕋᕐᕕᒋᔮᑦ ᑲᑎᒪᖃᑎᒋᑦᑕᖅᓯᒪᕕᓯᐅᒃ ᐊᒻᒪᓗ 
ᖃᑉᓰᖅᖢᒍ ᑲᑎᒪᓚᐅᖅᐸᒃᐱᓯ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅ? 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐃᑲᔪᖅᑎᒋᓪᓗᑎᒍ ᑭᓯᐊᓂᑦᓯᐊᖑᖕᒪ 
ᑖᒃᑯᐊ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐊᒡᓛᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 
ᓄᖅᑲᓚᐅᑲᒃᑐᖃᕌᖓᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓃᕌᖓᑦᑕ ᐃᑲᔪᖃᑦᑕᓲᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᐃᑲᔪᖅᑎᖃᓚᐅᑲᒃᖢᑕ.  
ᑕᕝᕘᓇᑐᐊᖑᖏᑦᑐᖅ ᐃᑲᔪᖅᑎᒋᓯᒪᔭᕗᑦ, ᐊᒻᒪᓗ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐱᓕᕆᖃᑎᒋᑦᓯᐊᕐᒥᔭᕗᑦ.  
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We consult each other because we’re all 
Inuit and that’s the Inuit way. We have to 
work with each other. The only way 
we’re going to be able to stand is by 
helping each other, so that’s what we do.  
We haven’t had any official meetings 
with them, but we do support each other 
like with the Department of Culture and 
Heritage through our staff and the 
Languages Commissioner. We do want to 
continue to keep on working with them 
and meet with them and that’s what we 
expect. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. Along the same lines, in 
your annual report on page 10, you 
indicate that one of your 2015-16 
priorities is to “Implement the approved 
board training plan” so that new board 
members can understand what it means to 
be a board member. Can you explain 
what this training plan entails? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): When I 
first became a board member, they held a 
training workshop this past August with 
orientation to see what our thoughts were 
and what our vision is for the future. 
When you are a new board member, 
you’re unsure of what you’re supposed to 
do. If we needed to learn how to type 
Inuktut, they tried to teach us how to do 
that on a computer. This kind of 
orientation is going to continue for all 
new members. Sometimes when you’re a 
new board member, you don’t know what 
the by-laws and policies are and what the 

ᐊᒡᓛᑦ ᑐᑭᓯᒋᐊᕐᕕᒋᑐᕋᐅᕙᒃᖢᑕ. ᓲᖃᐃᒻᒪ ᐃᓅᒐᑉᑕ 
ᐃᓄᐃᑦ ᑕᐃᒪᓐᓇ ᐱᖅᑯᓯᖃᕐᒪᑕ ᐃᑲᔪᖅᑎᒌᖕᓂᒃᑯᑦ 
ᑭᓯᐊᓂ ᒪᑭᑕᓂᐊᖅᑐᐊᓘᒐᑦᑕ. ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ 
ᐃᑲᔪᖅᑎᒋᓯᒪᔭᕗᑦ. ᑭᓯᐊᓂ 
ᑲᑎᒪᖃᑎᒋᓪᓗᐊᕕᒃᓯᒪᓐᖏᑕᕗᑦ, 
ᐃᑲᔪᖅᑎᒌᓐᓇᕋᓗᐊᖅᖢᑎᒍᑦ ᐱᖁᖅᓯᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑎᒍᑦ. ᐊᒻᒪᓗ ᑖᓐᓇ 
ᐱᓕᕆᖃᑎᒌᓐᓇᕆᓪᓗᑎᒍ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᖑᔪᖅ, ᐱᓕᕆᖃᑎᒌᓐᓇᕈᒪᓪᓗᑎᒍ ᐊᒻᒪᓗ 
ᑲᑎᒪᖃᑎᒋᓚᐅᖅᐸᒡᓗᑎᒍᑦ ᓂᕆᐅᒃᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒡᕙᓂᒃᓴᐃᓐᓇᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑉᓯᓐᓂ ᒪᒃᐱᖓᓂ 10 
ᐅᓚᒋᔮᓂ. ᓇᓗᓇᐃᖅᓯᒪᖕᒥᒐᑉᓯᑦᑕᐅᖅ 
ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᓯ ᑕᒡᕙᓂ ᐊᕐᕌᒎᔪᒥ 2015-16. 
ᐱᓕᕆᐊᖃᕐᓂᐊᕋᑉᓯᒎᖅ ᑲᑎᒪᔨᓐᖑᓵᖅᑐᓄᑦ ᑎᑎᖅᑲᓂᒃ, 
ᖃᓄᖅ ᑲᑎᒪᔨᐅᓂᕐᒥᒃ ᑐᑭᓯᐅᒪᑦᓯᐊᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ 
ᑲᑎᒪᔨᓐᖑᓵᖅᑐᖅ ᑲᑎᒪᔨᐅᕕᒋᔭᑉᓯᓐᓄᑦ. ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᑉᓗᓯᐅᒃ ᑎᑎᖅᑲᓪᓗ ᐋᖅᑭᑉᓱᕋᑉᓯᐅᒃ 
ᓇᓗᓇᖏᒻᒪᑦ. ᓱᓇᓂᒃ ᐃᓗᓕᖃᖅᐸ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑲᑎᒪᔨᓐᖑᕋᑖᖅᑎᓪᓗᖓᓕ ᖃᓄᖅ 
ᑲᑎᒪᔨᐅᓂᕐᒥ ᐅᔾᔨᖅᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂᓪᓗ ᒪᑯᓂᖓ 
ᖃᓄᕐᓕ ᐃᑲᔪᒃᑲᓐᓂᕋᔭᕐᒪᖔᑖ. ᑕᒪᐅᓇ ᑲᑎᒪᓂᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᐊᐅᒎᓯᐅᑎᓪᓗᒍ ᑕᒡᕙᓂ 
ᐊᐅᒎᓯᐅᓚᐅᖅᑐᒥ  
ᖃᓄᖅ ᑕᐅᑐᖅᑰᒐᖃᕐᒪᖔᑦᑖ ᐃᓱᒪᓕᐅᖃᑎᒌᒃᖢᑕ 
ᐊᒻᒪᓗ ᑲᑎᒪᔨᓐᖑᓵᖅᑐᓂᒃ ᓇᓗᓇᖅᐸᖕᒪᑦ ᓇᐅᒃᑯᑦ 
ᐃᑲᔪᒃᑲᓐᓂᕋᔭᕐᒪᖔᑦᑖ. ᖃᕆᑕᐅᔭᓂᒡᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᓱᓚᐅᖅᓯᒪᔪᒍᑦ ᐃᓄᒃᑐᑦ ᖃᓄᖅ 
ᓇᕿᑦᑕᕆᐊᖃᓗᕿᒻᒪᖔᑕ. ᑖᓐᓇ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᑐᑦ. 
ᑕᐃᒪᓐᓇ ᑲᑎᒪᔨᓐᖑᓵᖅᖢᓂ ᓇᓕᐊᖑᒐᓗᐊᖅᐸᑦ 
ᓇᓗᓇᖅᐸᖕᒪᑦ ᐅᕝᕙ ᐅᑯᐊ ᒪᓕᒐᕗᑦ, ᐅᕝᕙ ᐅᑯᐊ  
ᐊᑐᖁᔭᐅᓯᒪᔪᑦ, ᐅᕝᕙ  
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mandate is, so we had orientation when 
we were new board members and that’s 
going to continue. Thank you, Madam 
Chairperson.  
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. On the same page, you also 
indicate that one of your 2015-16 
priorities is to “Research and publish new 
grammar resources that describe a 
number of Inuktut dialects spoken in 
Nunavut.” I know that you’re working on 
this, but can you indicate when you may 
be able to publish that? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. With respect 
to this issue, I mentioned earlier how 
research will be beginning. If you look at 
the dialectal differences, there are many 
communities in Nunavut and in some 
cases, a community may have more than 
one dialect, and all of them are precious. 
You don’t want to inadvertently say the 
wrong thing dialectally. We are trying to 
strategize for our future collection of 
these terms, such as the dialect for 
Qainnirmiut, Hauniqtuurmiut, 
Utkuhiksalingmiut, Paallirmiut, and so on 
and how we can collect the terminology 
for each dialect. 
 
I referred to that (interpretation ends) 
website, (interpretation) which is a 
wonderful tool and resource, as 
apparently it can assist in collecting and 
disseminating information, as we heard 
earlier. Perhaps we can utilize these 

ᑕᐅᑐᖅᑰᕆᓯᒪᔭᕗᑦ ᐅᕐᓂᒐᕆᓇᓱᒃᑕᕗᑦ, ᑕᒪᒃᑯᐊᖑᕙᖕᒪᑕ 
ᑲᑎᒪᑎᑕᐅᕙᒃᑐᒍᑦ ᐊᒻᒪᓗ ᑲᑎᒪᑎᑕᐅᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑲᑎᒪᔨᓐᖑᓵᖅᑐᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒡᕙᓂᒃᓴᐃᓐᓇ 
ᒪᒃᐱᖓᓂᒃ. ᑕᐃᒪ ᐅᖃᖅᓯᒪᒐᑉᓯᑦᑕᐅᖅ ᑕᒡᕙᓂ 2015-
16 ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ. ᖃᐅᔨᓴᕐᓂᐊᖅᖢᓯ ᐊᒻᒪᓗ 
ᑎᑎᖅᑲᓕᐅᕐᓂᐊᖅᖢᓯ. ᑎᑎᕋᖅᐸᓪᓕᐊᒻᒫᖅᖢᓯ 
ᓴᖅᑭᑦᓯᕙᓪᓕᐊᒻᒫᖅᖢᓯ ᒪᒃᐱᒐᕐᒥᒃ 
ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᑉᓗᓯ ᐃᓄᒃᑎᑐᑦ, ᐅᖃᐅᓯᖏᑦ 
ᐊᓪᓚᒌᒃᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ. ᑖᒻᓇᓕ ᐱᓕᕆᐊᕆᒐᑉᓯᐅᒃ 
ᒫᓐᓇ ᓇᓗᓇᖏᑦᑐᖅ. ᑭᓯᓂᐊᓕ ᑖᒻᓇ ᖃᖓᒎᖅ 
ᐃᓕᒪᓇᖅᐸ ᓴᖅᑭᒋᐊᒃᓴᖓ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇᐃᓛᒃ 
ᐅᖃᐅᓯᕆᓚᐅᕋᒃᑯᑦ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ ᖃᓄᖅ 
ᐱᒋᐊᕋᔭᕐᒪᖔᑦ. ᑕᐃᒪᓐᓇ ᒪᑯᐊ 
ᐅᖃᐅᓯᖃᖃᑎᒌᖏᑦᑐᐃᑦ ᓄᓇᕗᒻᒥ ᐊᒥᓲᒐᑦᑕ ᓄᓇᓕᒃ 
ᐊᑕᐅᓯᐅᒐᓗᐊᖅᐸᓂᓛᒃ ᐅᖃᐅᓯᖃᖃᑎᒌᖏᒻᒪᑕ.  
ᐃᑉᓚᓇᖅᑐᐊᓘᑉᓗᑎᒡᓗ ᑕᒻᒪᔪᒪᓐᓇᖏᖦᖢᑎᒃ. 
ᓯᕗᓂᒃᓴᒥᒃ ᑕᒪᓐᓇ ᐃᓱᒪᓕᐅᕈᑎᒋᒐᓱᒃᓯᒪᓂᐊᖅᑕᕗᑦ 
ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᑐᖅᑯᖅᐸᓪᓕᐊᔪᓐᓇᕐᒪᖔᑦᑎᒍ. 
ᐅᕝᕙᐅᑯᐊ, ᐅᑯᐊ ᖃᐃᓐᓂᕐᒥᐅᑦ, ᕼᐊᐅᓂᖅᑑᕐᒥᐅᑦ, 
ᐅᒃᑯᓯᒃᓴᓕᖕᒥᐅᑦ, ᐹᓪᓕᕐᒥᐅᑦ ᐅᖃᐅᓯᖏᑦ ᖃᓄᖅ 
ᑐᖅᑯᖅᐸᓪᓕᐊᔪᓐᓇᕐᒪᖔᑦᑎᒍ.  
 
 
 
 
 
 
 
ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕋ (ᑐᓵᔨᑎᒍᑦ) ᐃᑭᐊᖅᑭᕕᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫᓘᖕᒪᑕ ᑎᒎᖅᑲᐃᔪᓐᓇᕐᒪᓐᖒᖅ 
ᑖᓐᓇ ᑐᓴᐅᒪᒐᑦᑕ. ᐃᒻᒪᖄ ᑕᒪᒃᑯᐊ  
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different communication methods and 
search for the proper terminology. 
Additionally, on another matter, Jeela 
spoke earlier to the posters that show 
words in Inuktitut and there are more 
posters being published.  
 
With regard to the dialectal differences, 
we don’t want to lose any of our dialects 
and that has to be a focus for the future so 
we can ensure our children retain their 
Inuktut dialect. We are looking at visiting 
this issue through meetings to discuss 
how best to set it up without a hurried 
approach. As an example, English is one 
language, albeit in different dialects, but 
written English is a language everyone 
understands. That is not the case with the 
Inuit language. We have many different 
dialects and all of them are precious. We 
won’t let them go, we won’t abandon 
them, but we have to develop a strategy 
as to where our direction is and how we 
will ensure that dialects are retained. It is 
pretty well a two way street, so to speak.  
 
For students in our schools today, as an 
example, my own children and 
grandchildren, we will have to develop a 
strategy for their future as they are 
already being confused linguistically by 
the technology used today, such as 
computers, tablets, and iPads. They are 
all in English. I appreciate the technology 
and I am not criticizing the English-only 
platform, but it does impact them 
linguistically. 
 
Part of the discussion around these 
platforms brings up Roman orthography, 
which is closest to the English writing 
system and the sounds are similar in their 
pronunciation, but syllabics are different. 
We haven’t set it up yet, but down the 
road, we will have to begin discussions 
on this issue to see how we can better 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓃᑦ ᐃᑲᔪᖅᑎᒋᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ 
ᐳᑯᓗᒍᓐᓇᕐᓂᐊᕋᑦᑕ. ᐊᒻᒪᑦᑕᐅᖅ ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ ᔩᓚᐅᑉ ᐊᑭᓐᓇᕐᒥᐅᑕᖅ. ᑕᐃᓐᓇ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᓴᖅᑭᑉᐸᓪᓕᐊᖕᒥᖕᒪᑕ.  
 
 
ᐅᓇᓕ ᐅᖃᐅᓯᖃᖃᑎᒌᖏᓐᓂᖅ 
ᐊᓯᐅᔭᕆᐊᖃᖏᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒍ ᓯᕗᓂᒃᓴᒥᒃ 
ᐃᓱᒪᔭᕆᐊᖃᖅᑰᖅᑐᒍᑦ ᖃᓄᖅ ᓄᑕᖅᑲᕗᑦ ᐃᓄᒃᑐᑦ 
ᐳᐃᒍᖏᑦᓯᐊᕐᓗᑎᒃ ᐱᓇᔭᕐᒪᖔᑖ. 
ᑲᑎᒪᖃᑎᒌᖕᓂᒃᑯᓪᓘᓐᓃᑦ, ᑕᒪᓐᓇ ᓯᕗᓂᒃᓴᒥ 
ᐅᕐᓂᒐᓱᒃᓯᒪᔭᕗᑦ. ᖃᓄᖅ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓗᒍ 
ᐅᐃᒪᓐᓇᖏᑦᑐᒃᑯᑦ, ᓲᕐᓗ ᖃᓪᓗᓇᐅᔭᖅᑐᑦ ᒪᑯᐊ 
ᐊᑕᐅᓯᓪᓚᕆᖕᒥᒃ ᐅᖃᐅᓯᖃᕐᒪᑕ. ᖃᓪᓗᓇᐅᔭᖅᑐᖅ. 
ᑐᑭᓯᑲᐅᑎᒋᓐᓇᖅᖢᑎᒡᓗ ᓲᕐᓗ ᐊᑕᐅᓯᑯᓘᖕᒪᑦ ᑖᓐᓇ 
ᐅᖃᐅᓯᖅ. ᑕᐃᒪᐃᓐᓇᐃᖏᒻᒪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ. 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐊᒥᓱᓂᒃ ᐅᖃᐅᓯᖃᕋᑦᑕ. 
ᐃᒡᓚᕐᓇᖅᑐᐊᓘᓪᓗᑎᒡᓗ ᑕᒪᕐᒥᒃ. ᓴᒃᑯᔾᔮᓐᖏᑕᕗᑦ 
ᖁᔭᓐᓈᔾᔮᖏᑦᑕᕗᑦ ᑭᓯᐊᓂ ᐃᓱᒪᓕᐅᖅᓯᒪᓂᐊᖅᑐᒍᑦ 
ᓇᒧᑦ, ᖃᓄᕐᓗ ᑕᒪᓐᓇ ᐳᐃᒍᖅᑕᐅᖏᓐᓂᖅᓴᐅᓗᓂ 
ᐱᓇᔭᕐᒪᖔᑦ ᒪᕐᕉᐃᓐᖑᖅᓯᒪᔪᖅ ᓲᕐᓗ.  
 
 
 
 
 
ᐃᓕᓐᓂᐊᖅᑎᑕᕗᑦ ᐆᒃᑑᑎᒋᓗᒋᑦ ᓄᑕᖅᑲᒃᑲ, ᐃᕐᖑᑕᒃᑲ, 
ᐃᓱᒪᓕᐅᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᓯᕗᓂᒃᓴᒥ 
ᐅᐃᒪᔾᔭᒃᐸᓪᓕᐊᓂᐊᖏᒻᒪᑕ. ᓲᕐᓗ ᐃᒃᑯᐊ ᖃᐅᑕᒫᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑯᓘᓕᖅᑐᑦ ᖃᕆᑕᐅᔭᓐᖑᐊᑯᓗᐃᑦ 
ᖃᓪᓗᓇᐅᔭᖅᑐᑦ. ᖃᓪᓗᓇᐅᔭᖅᑐᑦ ᑕᒡᕙ. ᐱᐅᔫᒐᓗᐊᑦ 
ᐊᑭᕋᖅᑐᖏᑦᑎᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ.  
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐅᓇᑦᑕᐅᖅ ᐃᓚᒋᔪᓐᓇᕆᓪᓗᓂᐅᒃ 
ᖃᓕᐅᔮᖅᐸᐃᑎᑐᑦ ᑎᑎᖅᑲᖅ ᑖᓐᓇ ᖃᓪᓗᓈᑐᑦ 
ᑎᑎᖅᑲᒧᑦ ᖃᓂᓐᓂᖅᓴᐅᖕᒪᑦ ᐊᔾᔨᕐᓚᒋᓪᓗᒍᓗ, ᐄ,ᐅ,ᐊᑦ 
ᐊᔾᔨᐅᓐᖏᑎᓪᓗᒋᑦ ᑕᕝᕗᖓ. ᖃᓄᑭᐊᖅ ᑕᒪᓐᓇ  
ᐋᖅᑭᒃᓯᒪᓐᖏᑕᕗᑦ, ᑭᓯᐊᓂ ᓯᕗᓂᒃᓴᒥᒃ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᖃᑦᑕᕐᓂᐊᖅᑑᔭᖅᑕᕗᑦ ᖃᓄᒃᑲᓐᓂᖅ  
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standardize the Inuit language so that 
every term is recognized territorially.  
 
To use Greenland as an example, they 
have managed to retain use of their 
language without losing their dialects and 
I believe we can also accomplish that 
here or at least that is our expectation. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson, for the clear response. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you, Madam Chairperson. When 
we are discussing this topic, there are 
new words that are coming out that you 
have to work on. This morning, the 
example was the English term 
“airbrakes” and how you would say that 
properly in Inuktut. People will need to 
be informed of these new words as you 
develop them. When do you think this 
work will be completed? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. This will continue pretty much like 
the process laid out earlier this morning 
using the example of “airbrakes.” Inuit 
are already pretty mechanically inclined 
or at least those of us who tend to break 
down often. We have terms such as 
pualunnguaq (like a mitten) and 
qallinnguaq (like pants). Inuit are very 
creative when it comes to naming 
snowmobile parts. It becomes quite clear 
to other Inuit who speak that dialect, 
although it may be the case for those of 
us who break down often.  
 
There are also other technologies 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᐊᑕᐅᓯᓐᖑᕐᔫᒥᓗᓂ 
ᑐᑭᓯᑲᐅᑎᒋᓗᒍᓗ. 
 
ᐊᑯᑭᑦᑐᕐᒥᐅᑦ ᐆᒃᑑᑎᒋᓗᒋᑦ, ᓴᓐᖏᔪᐊᓗᖕᒥᓪᓕ 
ᐅᖃᐅᓯᖃᕐᒪᑕ. ᐱᕙᓪᓕᐊᑐᐃᓐᓇᖅᖢᑎᒡᓗ. ᐅᕙᒍᑦᑕᐅᖅ 
ᑕᒫᓂ ᑕᐃᒪᓐᓇᐃᑦᑐᓐᓇᖅᑰᕋᑦᑕ. ᑕᒪᓐᓇ ᓂᕈᐅᒋᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑕ ᑖᒻᓴᓐ, 
ᑭᐅᑦᑎᐊᕋᕕᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ 
ᐅᖃᐅᓯᕆᓪᓗᑎᒍ ᑕᐃᒪ ᓄᑖᓂᒃᑕᐅᖅ ᐅᖃᐅᓯᕐᓂᒃ 
ᑎᑎᕋᖅᐸᓪᓕᐊᒐᑉᓯ. ᐆᒃᑑᑎᒋᓗᒐ, ᐅᑉᓛᖅ 
ᐅᖃᐅᓯᐅᓚᐅᖅᑐ “airbrakes” ᐃᓄᒃᑐᑦ ᖃᓄᖅ 
ᐅᖃᒐᐅᓪᓚᕆᒐᔭᕐᒪᖔᑦ ᑕᒪᒃᑯᓂᖓ 
ᑐᑭᓯᐅᒪᔭᐅᔭᕆᐊᖃᕐᒪᑕ. ᑖᒃᑯᐊ ᓄᑖᑦ ᐅᖃᐅᓰᑦ 
ᑎᑎᖅᑲᓕᐅᕋᑉᓯ. ᑖᓐᓇᓕ ᖃᖓᒎᖅ ᐱᐊᓂᖕᓂᐊᖅᐸ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑲᔪᓯᓂᐊᖅᑐᖅᑕᐅᖅ ᐅᑉᓛᒃ 
ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᖕᒪᒍ “airbrakes.” ᑕᐃᒃᑯᐊ 
ᐆᒃᑑᑎᒋᓐᖑᐊᖅᑲᐅᖕᒪᒍ. ᐃᓄᒃᑎᒍᓪᓕ 
ᖃᐅᔨᒪᓕᐊᓂᒃᑐᐊᓘᔪᒍ ᓯᑭᑑᒥᒃ ᓯᖁᒥᑦᑎᒐᔪᒃᑐᑎᒍᑦ. 
“ᐳᐊᓗᓐᖑᐊᖅ” ᒪᑯᐊ, “ᖃᕐᓕᖑᐊᖅ.” 
ᐊᑦᑎᖅᑐᐃᓲᕌᓘᒐᑦᑕ ᓯᑭᑑᑦ ᐃᓚᖏᓐᓂᒃ. 
ᓇᓗᓇᕈᓐᓃᑦᑎᐊᖅᖢᓂᓗ. ᓯᑭᑑᖃᑦᓯᐊᖅᐸᖏᑦᑐᑎᒍᓂᓛᒃ 
ᐅᕙᑦᑐᑦ. 
 
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᑕᒪᔾᔭ ᖃᓪᓗᓈᑦ ᐱᖁᑎᖏᓐᓄᑦ 
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designed for southern uses that we are 
also expecting to surface and that will 
require a common terminology 
understood by all. An example is if I 
went to the store and I said to the clerk 
that I want to buy the qallinnguaq or 
pualunnguaq part, they would know what 
it is.  
 
Whenever a request is made to our office, 
we will try to work with them, whether it 
is regarding a new term or an ancient 
Inuit term that can be used. We envision 
a future where Inuktitut is spoken without 
insertion of English or French words, and 
in terms understood by everyone. That is 
part of our future plans, especially since 
we have many different dialects. We 
accept them all and are happy to receive 
them. However, the question is: how can 
we keep Inuktitut strong and standing? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. It seems obvious that the 
Atausiq Inuktut Titirausiq national task 
group holds meetings. Where are these 
meetings held? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. I’ll have our executive director, 
Jeela, respond to that. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. There is the Atausiq Inuktut 

ᑐᕌᖓᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓂᕆᐅᒋᖃᓯᐅᑎᔭᕗᑦ 
ᐊᑎᖅᑖᖃᓯᐅᑎᓇᔭᖅᐸᑕ. ᑐᑭᓯᑲᐅᑎᒋᓗᓂᓗ ᑖᓐᓇ 
ᐅᖃᕐᕕᒋᔭᕗᑦ ᑭᓐᖒᒪᒃᖠᕆᔭᕗᑦ ᓂᐅᕕᕈᒪᕗᖓ 
ᐃᒪᓐᓇᐃᑦᑐᒥ “ᖃᕐᓕᖑᐊᕐᒥ,” “ᐳᐊᓗᖑᐊᕐᒥ” ᒪᑯᐊ 
ᑕᒪᔾᔭᐅᑎᓪᓗᒋᑦ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᑐᒃᓯᕋᕐᕕᐅᔭᕌᖓᑦᑕ 
ᐱᓕᕆᖃᑎᖃᕋᓱᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ 
ᑕᐃᒪᓐᓇᐃᒃᑑᒐᓗᐊᖅᐸᑦ. ᓄᑖᖑᒐᓗᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖃᐅᓯᑐᖃᐅᒐᓗᐊᖅᐸᑦ ᐃᓄᒃᑎᒍᑦ, ᐃᓄᒃᑐᑦ ᐅᖃᕐᓗᑕ 
ᖃᓪᓗᓇᐅᔭᐱᓪᓚᖏᓪᓗᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᐃᕖᑎᑑᐱᓪᓚᖏᓪᓗᑕ, 
ᑐᑭᓯᐅᒪᖃᒌᓕᖅᑎᑦᑎᐊᓕᕈᒪᓪᓗᑕ ᓂᕆᐅᒋᖃᓯᐅᑎᔭᕗᑦ 
ᑕᒪᓐᓇ. ᐅᖃᐅᓰᑦ ᐊᒥᓱᐊᓘᖕᒪᑕ ᓇᕐᕈᖏᑦᑎᐊᖅᖢᑎᒍᑦ 
ᖁᕕᐊᒋᓪᓗᑎᒍᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᓄᐃᑦᑕᐅᖅ 
ᐅᖃᐅᓯᖓᑦ ᒪᑭᖃᓯᐅᑎᔪᓐᓇᖅᐹᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᑉᑯᐊᑦᑕᐅᖅ 
ᑎᑎᖅᑲᕆᑉᓗᒋᑦ ᑕᐃᒪ ᓇᓗᓇᖏᒻᒪᑦ ᐊᑕᐅᓯᖅ 
ᐃᓄᒃᑎᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᑎᕋᖅᓯᒪᔭᓯ ᐊᑕᐅᓯᖅ ᐃᓄᒃᑐᑦ 
ᑎᑎᕋᐅᓯᖅ ᑲᑎᒪᔨᕐᔪᐊᖅᑕᖃᕐᒪᑦ  
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᕆᔭᐅᖕᒪᑦ ᑲᑎᒪᕙᖕᒪᑕᓗ 
ᓇᓗᓇᖏᒻᒪᑦ. ᓇᓂᓕ ᑲᑎᒪᕙᒃᐸᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᒪ’ᓇ. ᑖᓐᓇ ᑎᑎᕋᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ 
ᑭᐅᑎᓐᓂᐊᕋᒃᑯᑦ ᔩᓚᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᐃᓛᒃ ᐊᑕᐅᓯᖅ 
ᐃᓄᒃᑐᑦ  
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Titirausiq national task group under the 
Inuit Tapiriit Kanatami in Ottawa. There 
will be a coordinator soon. I was the 
coordinator, but I have just returned to 
my position at the Taiguusiliuqtiit group. 
That was my position down at the 
standardized Inuktitut committee 
meetings. Since it was under ITK, the 
majority of the meetings were held in 
Ottawa. In the last three years, meetings 
were held mostly down south. 
 
We held consultations with Inuit from the 
four regions in Canada: Inuvialuit, 
Nunavut, Nunavik, and Labrador, or 
Nunatsiavut. We also went to their 
respective regions to meet with them, 
although we didn’t have a chance to go to 
all of their communities. Nunavut has the 
highest number of communities of the 
four regions. Although we weren’t able 
to get to all the communities, most of the 
standardized Inuktut meetings were held 
mainly in Ottawa, but we held a meeting 
here in August 2015. Thank you.  
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Mikkungwak, are you 
done? Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. If you would allow 
me, I would like to return to the Inuktitut 
proficiency testing and indicators for 
competency levels.  
 
I believe, at this time, our government 
has a policy related to Inuktitut called a 
bilingual bonus, and if a GN employee is 
considered to be fluent, a bonus is added 
to their salary. That is the current policy 
of this government. Some of the people, 
me included, have a problem with this 
policy because in some ways, it is 
belittling the requirements for speaking 
Inuktitut. If someone can demonstrate 

ᑎᑎᕋᐅᓯᖅ ᑲᑎᒪᔨᖏᑦ ᐋᑐᕚᒥ ᐱᓕᕆᐊᖑᖕᒪᑦ. ᐃᓄᐃᑦ 
ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᒡᓚᕝᕕᖓᓐᓂᑦ ᑕᐅᓇᓂ 
ᐊᐅᓚᑦᑎᔨᖃᓕᕐᓂᐊᖅᖢᑎᒃ. ᐃᓛᒃ, 
ᐊᐅᓚᑦᑎᔨᐅᓚᐅᖅᖢᖓᐃᓛᒃ. ᐅᑎᕋᑖᕐᓂᑰᒐᒪ ᑕᕝᕗᖓ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ. ᑕᑲᓇᓂ ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᕋ 
ᐊᑕᐅᓯᖅ ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᐅᓯᖅ. ᑕᐃᓂ ᑕᐱᕇᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᖑᓂᖓᓄᑦ ᑕᐅᓇᓂᓪᓗᐊᑕᖅ 
ᑲᑎᒪᖃᑦᑕᓚᐅᖅᑐᑦ. ᑖᒃᑯᐊ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ ᐊᓂᒍᓵᖅᑐᑦ 
ᑕᐅᓇᓂᓪᓗᐊᑕᖅ ᑲᑎᒪᖃᑦᑕᓚᐅᖅᑐᑦ.  
 
 
 
ᑭᓯᐊᓂ ᑐᓴᕐᕕᖃᕋᓱᓚᐅᕐᒥᒐᑦᑕ ᐃᓄᖕᓂᒃ ᑕᒪᐃᓐᓂᒃ, 
ᐃᓄᐃᑦ ᓄᓇᖏᓐᓃᖔᖅᑐᑦ ᑎᓴᒪᐃᑦ-ᖑᖕᒪᑕ ᑲᓇᑕᒥ. 
ᐃᓄᕕᐊᓗᐃᑦ, ᓄᓇᕗᑦ, ᓄᓇᕕᒃ ᐊᒻᒪ ᓛᐸᑐᐊᒥᐅᑦ 
ᓄᓇᑦᓯᐊᕗᑦᒥᐅᑦ. ᑖᒃᑯᐊᖑᖕᒪᑕ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᑲᑎᒪᔭᖅᑐᕐᕕᒋᖃᑦᑕᓚᐅᕐᒥᔭᕗᑦ ᐊᑕᖏᓐᖏᒃᑲᓗᐊᖅᖢᒋᑦ 
ᓄᓇᓖᑦ. ᓄᓇᕗᒻᒥᐅᓪᓗ ᓄᓇᓕᖏᑦ ᐊᒥᓲᓂᖅᐹᖑᖕᒪᑕ. 
ᑖᒃᑯᓇᓂ ᑎᓴᒪᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ, ᑕᒪᐃᓐᓄᓕᒫᕌᓗᒃ 
ᐅᐸᒍᑎᓚᐅᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᓄᓇᓕᖕᓄᑦ.  
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᑲᑎᒪᓂᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᑖᒃᑯᓄᖓ 
ᐊᑕᐅᓯᖅ, ᐃᓄᒃᑐᑦ ᑎᑎᕋᐅᓯᖅ ᑲᑎᒪᔨᖏᑦ 
ᐋᑐᕚᒥᓪᓗᐊᑕᖅ ᑲᑎᒪᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒻᒪ ᑕᒫᓂ 
ᑲᑎᒪᑎᑦᑎᓚᐅᕆᓪᓗᑎᒃ ᐋᒡᒌᓯ 2015-ᖑᑎᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, 
ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᐅᑎᕐᕕᖃᕈᓐᓇᖅᑎᑲᐃᓐᓇᓚᐅᓐᖓᑐᖅ ᑕᐃᒃᑯᓄᖓ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᕐᓂᕐᒧᑦ ᐅᖃᐅᓯᖃᖅᑐᓂᒃ 
ᖃᐅᔨᓴᐅᑕᐅᖃᑦᑕᕋᔭᖅᑐᓂᒡᓗ.  
 
 
 
ᐃᒃᑯᐊ ᒫᓐᓇᐅᔪᖅ ᒐᕙᒪᒋᔭᕗᑦ ᐋᖅᑭᒃᓯᓯᒪᖅᑰᕐᒪᑕ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᓯᒍᕕᑦ ᓈᒻᒪᒋᔭᐅᓂᕋᖅᑕᐅᓕᖅᐸᑦ 
ᑮᓇᐅᔭᓕᐅᕈᑎᒋᒃᑲᓐᓂᕈᓐᓇᖅᖢᒍ. ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒍᕕᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ, ᑕᐃᒪᐃᓕᖓᔪᒥᒃ ᒫᓐᓇ ᒪᓕᒐᖃᕐᒪᑕ. 
ᐃᓛᑎᒍᑦ ᐅᕙᖓᓗ ᐃᓚᐅᓪᓗᖓ ᑕᐃᓐᓇ ᒪᓕᒐᐅᔪᖅ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᐊᓐᓂᒃ ᐱᓐᖑᐊᖃᑐᐃᓐᓇᑦᑎᐊᕋᓱᒋᒐᒃᑯ. 
ᑭᓇᑭᐊᖅ  
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that they can say “hello” or “goodbye” in 
Inuktitut, they are deemed to be bilingual 
and they just wait for their bilingual 
bonus since they have qualified for 
conversational Inuktitut. The way it is set 
up currently is just belittling the Inuktitut 
language, at least in my opinion. I have 
no faith in the current set-up. This is 
solely my thinking and isn’t anybody 
else’s opinion.  
 
However, I believe this is talking about 
you working on things like this. I hope 
that it’s better than the system that is set 
up right now. The question that I have 
and what I am trying to get clarified is: 
will there be different levels of 
competency? The way I understand it, if I 
take a one-hour workshop in Inuktitut, 
then they will say that I’m really good in 
Inuktitut, so my bonus will be coming 
because I’m really good in Inuktitut now. 
Thinking about that, can we expect 
standards to be put in place stating, “You 
have achieved this level and you can 
progress to the next level” and so on? 
Can something be set up like that? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. As the Inuit Uqausinginnik 
Taiguusiliuqtiit, we are very serious 
about this and we are working on it to the 
best of our ability. That is what we want 
to expect. As far as recognizing an 
employee who is bilingual, we have to 
work with them. Everyone needs to work 
together, not just our office, in order to 
deal with this. Since this is a daily 
operational issue, I’ll have Ms. Palluq 
respond to the question. Thank you, 
Madam Chairperson. 
 

ᑕᕝᕙᐅᕗᑏᕈᓐᓇᖅᓯᖕᒪᑦ ᐃᓄᒃᑎᑐᓪᓗ ᑕᐃᒪ 
ᐅᖃᕈᓐᓇᖅᓂᕋᖅᑕᐅᓕᕋᒥ ᑮᓇᐅᔭᒃᓴᒥᓂᒃ 
ᐅᑕᖅᑭᐅᔮᕐᔪᑐᐃᓐᓇᓯᕗᖅ, ᐃᓄᒃᑎᑑᕈᓐᓇᖅᓯᔪᐊᓘᒐᒥ.  
ᐃᓄᐃᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᖓᓂᒃ 
ᐱᓐᖑᐊᕈᑎᑐᐃᓐᓇᑦᑎᐊᖑᓇᓱᒋᒐᒃᑯ. ᓲᕐᓗ 
ᐅᒃᐱᕆᓐᖏᓗᐊᕐᓂᑯᒧᑦ. ᑖᓐᓇ ᐃᓱᒪᒐ, ᐊᓯᒪ 
ᐃᓱᒪᒋᓐᖏᑕᖓ.  
 
 
 
 
ᐅᓇᓕ ᐅᖃᐅᓯᖃᓪᓚᖅᑰᕐᒪᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ 
ᐱᓕᕆᕙᓪᓕᐊᒐᔅᓯᒎᖅ. ᐃᓱᒪᖃᖅᖢᖓ ᒫᓐᓇ 
ᐋᖅᑭᒃᓯᒪᔪᐸᔅᓲᕌᓗᖕᒥᒃ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᒃᓴᐅᕗᖅ. 
ᐊᒻᒪ ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑐᑭᓯᑦᑎᐊᕋᓱᒃᑕᕋᓗ.  
ᐊᔪᓐᖏᓕᕇᖕᓂᕐᒧᑦ ᐱᑕᖃᕐᓂᐊᖅᑑᖅ. ᑐᑭᓯᐅᒪᖅᑰᕋᒪ 
ᒫᓐᓇ ᐊᑕᐅᓯᐊᕐᓗᖓ ᐃᑲᕐᕋᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᒪ 
ᐃᓄᒃᑎᑐᑦ ᑕᐃᒪ ᐊᔪᓐᖏᑦᑐᐊᓘᓂᕋᖅᑕᐅᓕᖅᐳᖓ. 
ᑮᓇᐅᔭᒃᓵᓗᒃᑲᓗ ᒪᑯᐊ ᐊᒡᒋᓕᖅᑐᑦ ᐃᓄᒃᑎᑑᒃᑳᓘᓕᕋᒪ. 
ᐅᓇ ᐃᓱᒪᒋᓪᓗᒍ ᐋᖅᑭᒃᓯᒪᔪᒥᒡᓖ ᓂᕆᐅᒃᐱᑕ 
ᐅᕙᓃᖦᖤᖅᐳᑎᑦ ᐊᒻᒪ ᐱᑲᓃᑦᑐᓐᓇᕆᓪᓗᑎᑦ ᐊᒻᒪᓗ 
ᐹᓂᒃᑲᓐᓂᖅ. ᑕᐃᒪᓐᓇᓕ ᐋᖅᑭᒃᓯᒪᓂᖅᓴᐅᒐᔭᖅᐸ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐱᓐᖑᖃᕐᓂᕐᒥᒃ ᐃᓱᒪᖃᖏᑦᑎᐊᕋᑦᑕ. 
ᒫᓐᓇ ᐱᕕᒃᑲᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᐅᓪᓗᑕ ᐊᒻᒪᓗ ᐊᔪᓐᖏᓐᓂᓕᒫᖅᐳᑦ 
ᐊᑐᖅᖢᒍ ᐋᖅᑭᐅᒪᓂᕐᒧᑦ ᓂᕆᐅᒐᓱᒃᑲᑦᑕ. ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑖᓐᓇ ᐃᓕᑕᖅᓯᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᒪᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᑦ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕆᐊᖃᒻᒫᕋᑦᑎᒍᑦ 
ᐅᕙᒍᑐᐊᖑᖏᑦᑐᖅ. ᖃᓄᖅ ᑖᓐᓇ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕋᔭᕐᒪᖔᑦ ᑎᑎᕋᕐᕕᖕᒧᑦ ᑖᓐᓇ 
ᑐᕌᖓᒋᓪᓗᓂ. ᔩᓚᐅᑉ ᐃᓚᒋᐊᕐᓂᐊᕐᒥᖕᒪᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, can you 
supplement the response? 
 
Ms. Palluq-Cloutier (interpretation): 
Absolutely. Thank you. To date, many 
concerns have been raised about the 
government’s bilingual bonus. That’s 
why we’re working on the competency 
levels so we can identify where an 
employee is at. Although some of us can 
speak Inuktitut very well, some of us 
don’t have the writing skills and there are 
different levels of proficiency.  
 
When we know what an employee’s level 
of Inuktitut proficiency is, once they have 
taken further language instruction and 
they have achieved the required level of 
Inuktitut fluency, a bonus can given. 
Their training could take place over the 
course of a year or more. There are 
incentives we are trying to provide to 
government employees so that people 
will take Inuktitut language training that 
can be reflected in their pay. Their level 
of proficiency will determine which pay 
scale they would be at. That is how we 
would like to set it up.  
 
As I mentioned, there are three steps, and 
if your competency level only allows you 
to be able to say “goodbye,” then you 
wouldn’t receive a bonus.  
 
An Hon. Member: Thank you! 
 
Ms. Palluq-Cloutier (interpretation): To 
explain, if you are bilingual, then you 
would receive a bonus and as your 
abilities increase, so would your pay. 
That’s how we want to set it up.  
 
We will work with the Department of 
Finance to determine how many staff 
work within the government that are 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᐃᓚᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄᑦᑎᐊᖅ. ᖁᔭᓐᓇᒦᒃ. ᐄ. 
ᑖᓐᓇᐃᓛᑦ ᒫᓐᓇᒧᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᓯᒪᔪᖅ 
ᓈᒻᒪᒋᔭᐅᓯᒪᖏᓐᓂᖓ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖕᒪᑦ. ᐃᕝᕕᓪᓗ 
ᐅᖃᐅᓯᕆᔭᑦ ᐱᓐᖑᐊᖑᑐᐃᓐᓇᖅᑰᔨᒋᓪᓗᒍ. ᑕᕝᕙ ᒫᓐᓇ 
ᓇᓗᓇᐃᖅᓯᓇᓱᒍᑎᒋᓂᐊᖅᑕᕗᑦ ᖃᐅᔨᓴᕐᓂᖅ ᑖᓐᓇ. 
ᐅᕙᓂ ᐃᓕᑦᑎᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᐸᑦ 
ᐅᖃᕈᓐᓇᕋᓗᐊᕐᓗᓂ, ᐃᓛᑎᒍᑦ 
ᐅᖃᕈᓐᓇᑦᑎᐊᕋᓗᐊᖅᖢᑕ 
ᑎᑎᖅᑭᕆᔪᓐᓇᖏᓐᓂᖅᓴᐅᓲᖑᒐᑦᑕ. ᐃᓚᖏᓪᓗ 
ᑎᑎᖅᑭᕆᔪᓐᓇᕋᓗᐊᖅᖢᑎᒃ ᐃᓱᒪᒋᔭᒥᖕᓂᒃ 
ᐅᖄᓂᒍᓐᓇᑦᑎᐊᓲᖑᖏᒻᒪᑕ.  
 
ᓇᓗᓇᐃᖅᑕᐅᓚᐅᓱᖓᖅᐸᑦ ᓇᓂ, ᖃᓄᖅ 
ᐱᔪᓐᓇᖅᑎᒋᖕᒪᖔᑦ ᐃᒪᓐᓇ ᑮᓇᐅᔭᓂᒃ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕋᔭᖅᐴᖅᓯᒪᓗᒍ. ᐃᓕᑦᑎᒃᑲᓐᓂᖅᐸᑦ, 
ᐱᔪᓐᓇᖅᓯᕚᓪᓕᖅᐸᑦ ᐊᕐᕌᒍᓪᓘᓐᓃᑦ ᐊᓂᒍᖅᑎᓪᓗᒍ, 
ᐅᖓᑖᓄᓪᓘᓐᓃᑦ. ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖓ ᖁᕝᕙᕆᐊᖅᐸᑦ, 
ᑮᓇᐅᔭᑦᑕᐅᖅ ᖁᕝᕙᕆᐊᓕᕐᒥᓗᑎᒃ. ᑖᓐᓇ 
ᐃᓕᑦᑎᒃᑲᓐᓂᕈᒪᓂᕐᒧᑦ ᑐᕌᖓᓪᓗᓂ. 
ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕚᓪᓕᕋᓱᖕᓂᕐᒧᓪᓗ ᑐᕌᖓᓪᓗᓂ. 
ᒐᕙᒪᒃᑯᓪᓗ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᑦ 
ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᔭᕐᒪᑕ ᖃᔅᓯᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᑕᒪᑐᒧᖓ ᐋᖅᑭᒃᓯᓯᒪᓇᔭᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ  
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᑕᐅᓇᔭᖅᑐᓂᒃ. ᐄ, 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕋᓱᖕᓂᐊᖅᑕᕗᑦ.  
 
ᐱᖓᓱᑦ ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑭᑦ ᐱᔪᓐᓇᕐᓂᓕᕆᔪᑦ 
ᖁᕐᕙᖅᐸᓪᓕᐊᓂᖅ ᐅᖅᑲᕆᒃᓯᕙᓪᓕᐊᓂᕐᓗ. 
ᑮᓇᐅᔭᖅᑕᐅᖅ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓇᔭᕐᒪᑕ, ᐃᒪᓐᓇ 
ᐱᔪᓐᓇᕋᕕᑦ ᐅᖃᕈᓐᓇᕋᕕᑦ, ᐅᖃᕈᓐᓇᕐᓗᓂ ᑭᓯᐊᓂ 
ᑕᕝᕙᐅᕗᑏᕈᓐᓇᑐᐃᓐᓇᕈᕕᑦ ᑮᓇᐅᔭᖅᑖᖃᑦᑕᔾᔮᖏᑦᑐᑎᑦ.  
 
ᐃᓚᖓᑦ ᑲᑎᒪᔨ: ᖁᔭᓐᓇᒦᒃ! 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᑖᓐᓇ ᓇᓗᓇᐃᕐᓗᒍ ᐱᔪᓐᓇᕈᕕᑦ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕋᔭᖅᐳᑎᑦ, ᐃᓕᑦᑎᕚᓪᓕᕈᕕᑦ 
ᐱᔪᓐᓇᖅᓯᕚᓪᓕᕈᕕᑦ ᑮᓇᐅᔭᖅᑖᑎᑦ 
ᖁᕝᕙᕆᐊᖅᑕᐅᓇᔭᖅᐳᑦ. ᐅᖅᑲᕆᒃᓯᓯᒪᒻᒪᕆᒃᑯᕕᑦ 
ᑮᓇᐅᔭᖅᑖᑎᑦ ᐃᒪᓐᓇᐅᓇᔭᖅᐳᑦ. ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᒪᓇᓱᖕᓂᐊᖅᑐᑦ.  
 
ᑖᒃᑯᐊᓗ ᒐᕙᒪᒃᑯᓐᓂ ᑮᓇᐅᔭᓕᕆᔩᑦ 
ᐱᓕᕆᐊᖃᖃᑎᒋᓂᐊᕐᓗᑎᒍᑦ ᓇᓗᓇᐃᕐᓗᑎᒍᓪᓗ, 
ᖃᔅᓯᐅᕙᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᐸᒃᑐᑦ ᒐᕙᒪᒃᑯᑦ 
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eligible for the bilingual bonus. Once all 
of this work is complete, our goal is to 
make sure we provide incentives for 
employees to take more training. 
Sometimes we get stuck at one level. 
This work is being done so we can 
provide incentives to employees. Even 
with staff who are able to speak Inuktitut, 
we would like to provide what they call 
“incentives” in English so that they will 
want to take more training. With a 
specific goal, we will have a given 
incentive. That is why the money is also 
there.  
 
Hopefully I was understood. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. That was very clear. Mr. 
Enook.  
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. The reason I asked 
that question is because I agreed with Ms. 
Thompson’s comments earlier. Our 
language is a very serious matter and it’s 
very important. I am anxious to get the 
results of your work because your work 
is very important. I wanted to ask that 
question again because you stated that 
you have started work in this area and 
that you have to work with other entities 
and departments.  
 
I can hardly wait to see the results, so I 
ask: when do you expect this work to be 
done? What is your target date for 
completing the proficiency tests and the 
competency levels so employees won’t 
be paid a bilingual bonus for only being 
able to say “good morning” or “goodbye” 
in Inuktitut? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 

ᐃᓗᐊᓂ, ᖃᔅᓯᐅᕙᓪᓗ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑐᑦ 
ᐅᖃᐅᓯᖃᒃᑲᓐᓂᕈᑎᑦ, ᐅᖃᓪᓚᒍᓐᓇᕈᑎᒃ. ᑖᓐᓇᓗ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᓕᖅᐸᑦ ᑐᕌᒐᕆᓇᓱᒃᑲᓗᐊᕋᑦᑎᒍᑦ 
ᐃᓕᑦᑎᒃᑲᓐᓂᕈᒪᓂᖅ. ᐃᓛᓐᓂᒃᑯᑦ ᐃᒪᓐᓇ ᖃᐅᔨᒪᓕᕋᑦᑕ 
ᑕᕝᕙᓂᔅᓴᐃᓐᓈᓕᖅᖢᑕ ᐃᓕᑦᑎᒃᑲᓐᓂᕋᓱᒍᓐᓃᖅᖢᑕ 
ᐱᖃᑦᑕᕋᑕ. ᐃᓕᑦᑎᒃᑲᓐᓂᕈᒪᑎᑦᑎᒃᑲᓐᓂᕋᓱᖕᓂᕐᒧᑦᑕᐅᖅ 
ᑕᒪᓐᓇ ᑐᕌᖓᓪᓗᓂ. ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐄ, 
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᕋᓗᐊᕕᑦ ᐃᓄᒃᑐᑦ 
ᑎᑎᕋᕈᓐᓇᓗᐊᕈᕕᑦ, ᐃᓕᑦᑎᒃᑲᓐᓂᕈᓐᓇᕋᕕᑦ. ᑖᔅᓱᒧᖓ 
ᑐᕌᖓᓪᓗᓂ ᖃᓪᓗᓈᑎᑐᑦ ᑕᐃᔭᐅᔪᖅ “incentive” 
ᐱᔪᒪᓂᖃᓕᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᒪᓂᖃᓕᕐᓗᑎᒃ. 
ᑮᓇᐅᔭᖅ ᑖᓐᓇ ᐃᓚᖓᒍᑦ ᐊᑑᑕᐅᓪᓗᓂ ᐱᔾᔪᑕᐅᓪᓗᓂ.  
 
 
 
ᑐᑭᓯᓇᖅᐳᖓᓗᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,. ᒥᔅ ᐸᓪᓗᖅ. 
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᑎᑦ. ᒥᔅᑕ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐊᐱᕆᔾᔪᑎᒋᕙᕋ 
ᐊᐱᕆᔾᔪᑎᒋᒃᑲᓐᓂᕐᓂᐊᖅᖢᒍᓗ ᒥᔅ ᑖᒻᓴᓐ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᐊᖏᖃᑎᒋᓗᐊᕐᓂᑯᒧᑦ. ᐅᖃᐅᓯᕗᑦ 
ᐱᓐᖑᐊᖑᖏᑦᑐᐊᓘᒐᓗᐊᕐᒪᑦ ᐱᓪᓚᕆᐊᓘᒐᓗᐊᕐᒪᑦ. 
ᐱᓕᕆᑦᑎᐊᕋᓱᖕᓂᓯ ᓲᕐᓗ ᐊᑯᓂᒋᓇᕋᓗᐊᕐᒪᑦ. 
ᐊᑑᑎᓕᒻᒪᕆᐊᓗᖕᒥᑦ ᐱᓕᕆᐊᒃᓴᖃᕋᔅᓯ ᐱᒻᒪᕆᐊᓗᖕᒥᒃ.  
ᑕᐃᒪᓐᓂᖓᓄᑦ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔾᔪᑎᒋᒃᑲᓐᓂᕋᑖᖅᑕᕋ. 
ᐅᖃᖅᓯᒪᒐᓗᐊᕋᔅᓯ ᑕᒪᓐᓇᒎᖅ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᒐᔅᓯᐅᒃ 
ᐱᓕᕆᖃᑎᖃᕆᐊᖃᕆᓪᓗᓯᓗᑦᑕᐅᖅ ᐊᓯᔅᓯᓐᓂᒃ 
ᐱᓕᕆᕝᕕᐅᔪᓂᒃ.  
 
 
 
ᐊᑯᓂᒍᓱᖕᓂᑯᒧᖅᑲᐃ ᐊᐱᕆᔪᒪᔪᖓ: ᖃᖓᓕᑭᐊᕐᖓᐃᑦ 
ᑖᓐᓇ ᐱᔭᕇᖅᓯᒪᐸᓗᒍᓐᓇᕐᓂᐊᕋᓱᒋᕕᓯᐅᒃ? 
ᐅᓪᓛᒃᑰᕈᓐᓇᑐᐃᓐᓇᕐᓗᖓ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒋᐊᖃᖃᑦᑕᕈᓐᓃᕐᓂᐊᕋᒪ. ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᕈᓐᓇᕐᔫᒥᓗᖓ ᓂᕆᐅᕐᓂᖃᕈᓐᓇᕐᓂᖅᓴᐅᓕᕐᓂᐊᕋᒪ 
ᑕᕝᕙᐅᕗᑏᕈᓐᓇᕐᓂᑐᐃᓐᓇᓐᓅᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. I very much understand where 
you’re coming from. We’re working on 
these issues and although we expect to 
see the results as soon as possible, we 
know that it is a slow process. As I stated 
before, sometimes due to lack of staff or 
a high staff turnover, things take longer. 
 
We want to hire staff who are 
responsible, who want to work, and who 
are very serious with their work no 
matter who it is, from the lowest of 
levels, such as 1 to 3, to higher levels 
where they are more competent. We will 
provide assistance and incentives for 
learning and we would like to see the 
results right away. It’s unfortunate, but 
this is a slow process, although I would 
very much like to see it completed right 
away.  
 
Perhaps Ms. Palluq can add to that. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Although I mentioned it 
earlier with the competency testing, we 
have completed the first set of testing for 
the (interpretation ends) North Baffin 
dialect. (interpretation) It is complete. In 
time, we hope to complete the other 
dialects, (interpretation ends) South 
Baffin (interpretation) and Inuinnaqtun 
assessments with results before March 
31.  
 
Regarding the bilingual bonus and the 
competency levels for employees, the 
Department of Finance have will have to 
review this once they complete the 

ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ ᑐᑭᓯᑦᑎᐊᖅᐸᒋᑦ. ᑖᓐᓇ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᕗᑦ ᒫᓐᓇᑲᐅᑎᒋ 
ᓂᕆᐅᖕᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᓱᒃᑲᐃᓐᓂᖓᓄᑦ, ᐅᓪᓛᕐᓗ 
ᐅᓂᒃᑳᖅᑲᐅᒐᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᖏᓐᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ 
ᓴᓚᐅᓱᒋᔭᐅᖃᑦᑕᕐᒪᑕ. ᐅᓇᑦᑕᐅᖅ 
ᐃᓚᓕᐅᑎᓯᒪᖃᓯᐅᑎᓇᔭᕐᒥᔪᖅ ᐱᓪᓗᕆᖕᓂᖅ.  
 
 
ᐱᓪᓗᕆᒃᑐᓂᒃ ᑕᑯᔪᒪᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑐᓂᓪᓗ. ᐃᒪᓐᓇ 
ᑭᖑᕙᖃᑦᑕᖏᑦᑎᐊᕐᓗᑎᒃ ᐱᓪᓗᕆᒡᓗᑎᒃ ᐊᒻᒪᓗ 
ᑐᑭᓯᐊᓇᓱᒍᓐᓇᑦᑎᐊᕐᓗᑎᒃ ᐱᓪᓗᕆᒃᑐᓂᒃ ᓂᕆᐅᒃᑲᑦᑕ 
ᐃᓅᖃᑎᑯᓗᑦᑎᓐᓂᒃ ᑭᓇᐅᒐᓗᐊᖅᐸᓪᓘᓐᓃᑦ. ᑕᕝᕙ 
ᑖᒃᑯᐊ ᖁᕝᕙᒃᐸᓪᓕᐊᔪᑦ 1, 2, 3-ᑐᑦ 
ᐃᓕᓯᒪᑦᑎᐊᖏᑦᑐᑦ, ᐃᓕᓯᒪᕙᓗᒃᑐᖅ, ᐃᓕᓯᒪᑦᑎᐊᖅᑐᖅ.  
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᒋᓐᖑᐊᕐᓗᑎᒍ ᐱᓪᓗᕆᖕᓂᕐᒧᑦ ᖃᓄᖅ 
ᑖᓐᓇᓗ ᐃᓚᐅᓗᓂ ᖃᓄᖅ ᐊᑐᐃᓐᓇᐅᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐱᔪᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᑕᒪᓐᓇ ᓂᕆᐅᒋᖃᓯᐅᑎᒐᑦᑎᒍᑦ. 
ᒫᓐᓇᑲᐅᑎᒋ ᐱᔪᒪᓐᓇᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᐱᐊᓚᐃᑦᑐᒥᒃ ᐊᐅᓪᓛᖅᐸᓪᓕᐊᕙᒃᑲᑦᑕ. 
ᑐᐊᕕᕈᑎᒋᖕᒥᔭᕋᑦᑕᐅᖅ ᐊᒃᓱᐊᓗᒃ.  
 
ᑕᒪᓐᓇ ᐃᓚᒋᐊᕈᓐᓇᕈᖕᓂ ᔩᓛ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ.  
 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐃᓚᖓ 
ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᔭᕋ ᖃᐅᔨᓴᕈᑏᑦ ᓯᕗᓪᓕᖅᐹᖅ. 
ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᔪᖅ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ) 
ᕿᑭᖅᑖᓘᑉ ᐅᐊᓐᓇᕐᒥᐅᑐᑦ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ 
ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ. ᖃᑯᒍ ᑖᒃᑯᐊ ᐊᓯᖏᑦ 
ᐱᔭᕇᖅᑕᐅᓛᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᑲᐅᖕᒥᔭᕋ (ᑐᓵᔨᑎᒍᑦ) 
ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂᕐᒥᐅᑐᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᒻᒪ 
ᐃᓄᐃᓐᓇᖅᑐᓐ ᖃᐅᔨᓴᕈᑎᖏᑦ ᒫᑦᓯ 31 ᓯᕗᕐᖓᒍᑦ 
ᐱᔭᕇᖅᑕᐅᓯᒪᑎᓐᓇᓱᖕᓂᐊᖅᑕᕗᑦ.  
 
 
ᑖᓐᓇᓗ ᑮᓇᐅᔭᖅᑖᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐱᔪᓐᓇᕐᓂᖓ ᒪᓕᒡᓗᒍ, 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖅᐸᒌᖅᓯᒪᔭᕆᐊᖃᕐᒪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓄᑦ ᒐᕙᒪᒃᑯᓐᓂ ᒐᕙᒪᒃᑯᑦ  
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research and set up their pay grid 
pertaining to the bilingual bonus. They 
can then start implementing this 
according to the competency of the staff. 
We would like to set this up as soon as 
possible.  
 
We have completed the (interpretation 
ends) North Baffin (interpretation) 
language assessment tool and perhaps 
next year, we will be able to implement 
this. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I have a 
question in regard to the employees who 
have been working with the government 
on Inuktitut language proficiency testing. 
Right now, the Department of Executive 
and Intergovernmental Affairs is 
responsible for the bilingual pay 
designation for employees who speak 
Inuktitut. Did you consult with EIA first 
prior to implementing it? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Palluq. I’m sorry. Ms. 
Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. It’s already being implemented 
within the government. In the 
government, I saw it as (interpretation 
ends) phase 1, phase 2, (interpretation) 
Inuktitut 1, Inuktitut 2. That’s the way I 
saw it being implemented on the 
computer. That program is being made 
available to staff who would like to take 
Inuktut language training courses. The 
government is quite open and I see that in 
those levels. Thank you, Madam 
Chairperson. 

ᓇᓗᓇᐃᖅᓯᒪᓕᖅᐸᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒪᓐᓇ 
ᐊᒥᓲᑎᒋᖕᒪᑕ ᐃᒪᓐᓇᓗ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕋᔭᖅᑐᑦ 
ᖃᔅᓯᓂᒃ. ᓈᒻᒪᒃᑐᓂᒃ ᑮᓇᐅᔭᕐᓂᑦ 
ᓴᓂᕐᕙᐃᓯᒪᔪᓐᓇᖅᓯᒃᐸᑕ. ᑖᓐᓇ 
ᐊᑐᓕᖅᑕᐅᕙᓪᓕᐊᓕᕋᔭᖅᑐᖅ. ᑖᒃᑯᐊ ᐱᔪᓐᓇᕐᓂᖏᑦ 
ᒪᓕᒡᓗᒋᑦ.  
 
ᒫᓐᓇᒫᒃᑯᑦ ᓴᖅᑭᑦᑐᒪᔭᕗᑦ (ᑐᓵᔨᑎᒍᑦ) ᕿᑭᖅᑖᓘᑉ 
ᐅᐊᓐᓇᕐᒥᐅᑎᑐᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖃᐅᔨᓴᕈᑎᒃᓴᖓ 
ᐋᖅᑭᒃᓯᒫᓂᓕᖅᑐᖅ. ᐃᒻᒪᖃ ᐊᕐᕌᒍᒋᓛᖅᑕᑦᑎᓐᓄᑦ 
ᑕᒪᓐᓇ ᐊᑐᓕᖅᑕᐅᔪᓐᓇᕆᐊᖓ ᓂᕆᐅᒋᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑕᒪᑐᒧᖓᖃᐃ 
ᐊᐱᖅᑯᑎᔅᓴᖃᕐᒥᒐᒪ ᐊᐱᕆᓚᐅᕐᒥᓚᒍ. ᑕᒪᒃᑯᐊ ᓲᕐᓗ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᑦ ᐃᓄᑦᑎᑑᕈᓐᓇᕐᓂᖏᑦ 
ᒫᓐᓇᐅᔪᒥ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ EIA-ᑯᑦ ᑕᒪᔅᓱᒪᓐᖓᑦ 
ᑎᒍᒥᐊᖅᑎᐅᒻᒪᑕ. ᐅᖃᕈᓐᓇᖅᓱᑎᒃ ᐅᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ ᐃᓄᑦᑎᑑᕈᓐᓇᕐᓂᖓ 
ᒪᓕᓪᓗᒍ. ᑕᐃᒃᑯᐊᓕ ᐅᖃᖃᑎᒋᕙᓪᓕᐊᓯᒪᓕᖅᐱᓯᐅᒃ 
ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ ᖃᐅᔨᓴᕐᓂᕆᕙᓪᓕᐊᔭᓯ 
ᐊᑐᓕᖅᐸᓪᓕᐊᓂᐊᖅᑎᓪᓗᒍ ᓯᕗᓂᑦᑎᓐᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 
ᐸᓪᓗᖅ. ᒪᒥᐊᓇᖅ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᐊᑐᓕᐊᓂᒃᑐᖅ. ᒐᕙᒪᒃᑯᓐᓂ 
ᑕᑯᖃᑦᑕᖅᑕᕋ, (ᑐᓵᔨᑎᒍᑦ) ᐱᕙᓪᓕᐊᓂᖓ 1, 
ᐱᕙᓪᓕᐊᓂᖓ 2, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓄᒃᑎᑐᑦ 1, 
ᐃᓄᒃᑎᑐᑦ 2. ᑕᐃᒪᓐᓇ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑕᑯᖃᑦᑕᖅᑐᖓ. 
ᐊᑐᐃᓐᓇᐅᓪᓗᓂ ᐱᔪᒪᔪᐃᑦ ᑕᐃᒃᑯᐊ ᐃᓄᒃᑐᓪᓘᓐᓃᑦ 
ᐅᖃᕆᐅᖅᓴᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᔪᒋᐊᓂᒃᑑᒐᓗᐃᑦ 
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᒪᒃᐸᑕ ᒐᕙᒪᒃᑯᑦ 
ᒪᑐᐃᓐᖔᖅᑎᑦᑎᑦᑎᐊᖅᑐᑦ. ᑕᑯᖃᑦᑕᖅᑕᕋ ᑕᒪᓐᓇ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. I suppose there are many 
government employees whose Inuktitut 
proficiency levels will be assessed. The 
executive director said that they wanted 
to complete prior to March 31 the 
assessment for North Baffin as well as 
the other dialects. You will be able to 
implement those with the staff of 
government. Will all of this work be 
completed prior to March 31? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, she 
spoke about (interpretation ends) North 
Baffin, (interpretation) which has already 
been completed, and it will be worked on 
by the end of March. We will continue to 
work on this and to complete it as soon as 
possible. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I will also 
expect to see this go forward.  
 
Moving on, my colleague for Baker Lake 
asked a question about Inuit Tapiriit 
Kanatami and the work they’re doing to 
create one Inuktut standardized writing 
system for the whole of Canada. I would 
like to know how involved Inuit 
Uqausinginnik Taiguusiliuqtiit is with 
them. Looking at Canada as a whole, 
Nunavut is the largest territory and it has 
the highest population of Inuit. How 
involved are you with the work being 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᖃᐃ ᐃᓛᒃ ᓂᕆᐅᓐᓂᐊᓯᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᒐᓴᖏᑦ ᐃᓄᑦᑎᑑᕈᓐᓇᖅᑐᑦ 
ᑕᒪᒃᑯᓄᖓ ᖃᐅᔨᓴᖅᑕᐅᒍᒫᕐᓂᐊᕐᓗᑎᑦ ᐊᔪᓐᖏᓐᓂᖏᑦ 
ᒪᓕᓪᓗᒋᑦ. ᑕᐃᒫᖃᐃ ᑕᐃᒫ ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒪᒍ ᒫᑦᓯ 
31-ᖑᓚᐅᓐᖏᓐᓂᖓᓂ ᐊᓯᖏᑦᑕᐅᖅ ᕿᑭᖅᑖᓘᑉ 
ᐅᐊᓐᓇᖏᓐᓂ, ᒪᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᖃᐅᔨᓴᕐᓂᖃᕐᓂᐊᕋᔅᓯ. ᖃᐅᔨᓴᕈᑎᕕᓃᒋᓚᐅᖅᑕᓯ ᓲᕐᓗ 
ᐊᑐᓕᖅᑎᑕᐅᒍᓐᓇᕐᓂᐊᓕᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᖃᐅᔨᓴᕐᓗᑎᑦ ᐊᔪᓐᖏᓐᓂᖏᓐᓂ. 
ᑕᒪᒃᑯᐊᖃᐃ ᓂᕆᐅᒋᐊᖃᕐᓂᐊᓯᕙᑦ ᒫᑦᓯ 31 ᑐᖔᓂ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᐄ, ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᖕᒪᒍ (ᑐᓵᔨᑎᒍᑦ) 
ᕿᑭᖅᑖᓘᑉ ᐅᐊᓐᓇᖓᑎᒎᖅᑐᓄᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓕᐊᓂᖕᒪᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᖑᑲᐅᑎᒋᓂᐊᖅᖢᓂ ᑕᒫᓂ ᒫᑦᓯ ᓄᓐᖑᐊᓂᒐᓚᒃ. 
ᑕᒪᓐᓇᓗ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᖢᓂ ᓂᕆᐅᓇᖅᑐᖅ 
ᐱᒋᐊᑐᐃᓐᓇᕆᐊᖃᓕᕐᓂᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᕙᖓᓗ 
ᓂᕆᐅᒋᓂᐊᖅᐸᕋ ᑕᒪᓐᓇ ᑲᔪᓯᕙᓪᓕᐊᓂᖓᓂ.  
 
 
ᐃᓛᒃ ᐊᓯᖓᓅᕐᒥᓗᖓ, ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ 
ᖃᒪᓂᑦᑐᐊᕐᒧᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ ᒥᔅᓵᓄᑦ. ᑕᐃᒃᑯᐊ 
ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᑕᐅᓯᖅ ᐃᓄᑦᑐᑦ ᑎᑎᕋᐅᓯᖅ 
ᑲᑎᒪᔨᖁᑎᖃᕐᒪᑕ. ᑖᓐᓇᓗ ᑲᓇᑕᓕᒫᒧᑦ ᑐᕌᖓᓪᓗᓂ. 
ᐃᓛᖃᐃ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᖃᓄᖅ ᐃᓚᐅᑎᒋᒻᒪᖔᑕ ᑕᕝᕗᖓ. ᑲᓇᑕᓕᒫᖃᐃ 
ᑕᐅᑐᓪᓗᒍ ᓄᓇᕗᑦ ᐊᖏᓂᖅᐹᖑᖃᑕᐅᓪᓗᓂ ᐃᓄᖏᓪᓗ 
ᐅᓄᕐᓂᖅᐹᖑᓪᓗᑎᒃ. ᖃᓄᕐᓕ ᐱᔪᓐᓇᕐᓂᖃᖅᐱᓯ ᖃᓄᖅ 
ᐃᓚᐅᑎᒋᒻᒪᖔᔅᓯᓪᓗ ᑕᒪᓐᓇ  
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done on standardizing the writing 
system? I know that there are Inuit living 
in other regions outside of Nunavut such 
as Nunavik, Inuvialuit, and Nunatsiavut. 
Nunavut is the largest territory out of all 
those. What do you envision with the 
ITK committee? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Ms. Palluq is working on that. 
Although she works with the Inuit 
Uqausinginnik Taiguusiliuqtiit, she is 
now our executive director and I know 
that the work on this issue will go 
forward. I’ll have Ms. Palluq answer the 
question because it’s part of her duties. 
Thank you. 
 
Chairperson (interpretation): Ms. 
Palluq, would you like to add to that?  
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. At the time when Inuit 
Tapiriit Kanatami was coming up with 
the Atausiq Inuktut Titirausiq task group, 
they wanted two members from each of 
the regions. We asked for two 
participants from Nunavut and the 
director of Taiguusiliuqtiit became a 
member of that committee. After she 
resigned, she was replaced by Jeannie 
Arreak-Kullualik from Nunavut 
Tunngavik, who is also a member of the 
Atausiq Inuktut Titirausiq task group. 
The executive director of Taiguusiliuqtiit 
also took part in the committee when 
they were identifying the writing systems 
that are used by Nunavummiut.  
 
In Ottawa, when they were looking at the 
status of Inuktut and language 
standardization in each region in Canada, 

ᐊᑕᐅᓯᕐᒥᒃ ᑎᑎᕋᐅᓯᖅᑖᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᓯᖏᓪᓗ? 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓ ᐊᓯᖏᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ 
ᐃᓄᖁᑎᖃᕐᒥᒻᒪᑕᑦᑕᐅᖅ. ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ ᓄᓇᕕᒃ, 
ᐃᓄᕕᐊᓗᐃᑦ, ᓄᓇᑦᓯᐊᕗᑦ, ᓄᓇᕗᑦ 
ᐊᖏᓂᖅᐹᖑᖃᑕᐅᑎᓪᓗᒍ. ᖃᓄᖅ ᑕᐅᑐᑉᐱᓯ ᑕᕝᕙᓂ 
ᑲᑎᒪᔨᐅᖃᑕᐅᑎᓪᓗᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᑖᓐᓇ ᒥᔅ ᐸᓪᓘᑉ 
ᐱᓕᕆᐊᕆᖕᒪᒍ. ᑕᒪᑐᒥᖓ 
ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑎᒍᑦ ᐋᒻᒪᕆᓚᐅᕋᑦᑎᒍᑦ. ᑕᕝᕙ 
ᐃᑲᔪᖅᑎᒋᓕᕋᑦᑎᒍᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᓕᖅᖢᑎᒍᓗ 
ᑲᔪᓰᓐᓇᕐᓂᐊᖅᖢᓂᓗ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᕗᑦ. ᒥᔅ 
ᐸᓪᓗᕐᒧᑦ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᐱᓕᕆᐊᓪᓚᕆᖓᑕ ᐃᓚᒋᖕᒪᒍ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᓪᓗᖅ, ᐃᓚᒋᐊᕈᓐᓇᖅᑭᐅᒃ?  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᑕᐃᔅᓱᒪᓂ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
ᓴᖅᑭᑦᑎᓐᓂᐊᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ ᑲᑎᒪᔨᐅᓂᐊᖅᑐᓂᒃ 
ᐊᑕᐅᓯᖅ ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᐅᓯᕐᒥᒃ 
ᕿᒥᕐᕈᓇᓱᖕᓂᐊᑎᓪᓗᒋᑦ ᑐᒃᓯᕋᕆᔭᖃᓚᐅᖅᓯᒪᖕᒪᑕ 
ᒪᕐᕈᐃᖑᑦᑕᕐᓗᑎᒃ ᑲᑎᒪᔨᖃᕐᓂᐊᕐᒪᑕ  
ᑕᒪᐃᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ. 
ᑕᒫᓐᖓᑦ ᓄᓇᕗᒻᒦᖔᖅᑑᖕᓂᒃ ᒪᕐᕉᖕᓂᒃ ᑐᒃᓯᕌᖃᕐᒪᑕ 
ᑖᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖅ 
ᑲᑎᒪᔨᓐᖑᓚᐅᖅᓯᒪᓪᓗᓂ. ᑕᐃᒪᓐᖓᓂᓪᓗ 
ᓄᖅᑲᕋᓗᐊᕐᒪᑦ ᑭᖑᕝᕕᖅᑎᖓᑕ ᐊᒻᒪ 
ᑲᑎᒪᔨᐅᖃᑕᐅᓕᕆᓪᓗᓂ. ᐊᐃᑉᐸᖃᖅᖢᑎᒃ 
ᓄᓇᕗᒻᒥᐅᓂᒃ ᔩᓂ ᐋᕆᐊᒃ-ᖁᓪᓗᐊᓕᖕᒥ. ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓃᓐᖔᖅᑐᖅ ᑲᑎᒪᔨᐅᖃᑕᐅᓪᓗᓂ ᑖᒃᑯᓄᖓ 
ᐊᑕᐅᓯᖅ ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᐅᓯᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ. ᑖᒃᑯᐊ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓃᖅᖔᖅᖢᓂ ᑖᓐᓇ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᖅ ᑲᑎᒪᔭᖅᑐᖃᑕᐅᖃᑦᑕᖅᓯᒪᓚᐅᖅᑐᖅ 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᒪᐃᒻᒪᑕ ᐃᒪᓐᓇ ᑎᑎᕋᐅᓯᖃᕐᒪᑕ 
ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᓪᓗᑎᑦ.  
 
ᑕᑲᓇᓂᓗ ᐋᑐᕚᒥ ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓇᓱᒃᑐᖅ 
ᑕᒪᐃᓐᓄᑦ ᐃᓄᖕᓄᑦ ᑲᓇᑕᒥᐅᑕᕐᓄᑦ ᑎᑎᕋᐅᓯᕐᒥᒃ 
ᐊᑕᐅᓯᕐᒥᒃ ᐊᑐᓕᕋᔭᕐᒪᖔᑕ ᕿᒥᕐᕈᕙᓪᓕᐊᑎᓪᓗᒋᑦ  
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the chair of Taiguusiliuqtiit participated 
in that discussion and explained the 
situation in Nunavut. This was still the 
case prior to my assuming the role of the 
executive director of IUT when I left my 
previous position in Ottawa with ITK, 
but I am still on the committee as the 
work hasn’t been completed yet. After 
their meetings and once decisions have 
been made with resolutions, including 
choosing the language of instruction, 
using the syllabics or Roman orthography 
writing system, we will see which can be 
used in education and research and which 
would be easiest to implement. It has 
only reached that far. 
 
In my new role as the executive director 
for the Inuit Uqausinginnik 
Taiguusiliuqtiit, I will continue to attend 
meetings with the Inuit Tapiriit Kanatami 
regarding the writing system. Thank you, 
Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Joanasie.  
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Thank you for 
the response. I will now move to 
Taiguusiliuqtiit’s 2014-15 annual report. 
On page 10, it indicates that one of the 
priorities for 2015-16 is to “Support 
government departments, public 
agencies, municipalities and businesses 
in the development of specialized Inuit 
language terminology.” As of April 1, 
2015, what specific departments, public 
agencies, municipalities, and businesses 
have approached your agency for 
assistance in the development of 
specialized Inuit language terminology?  
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐃᒃᓯᕙᐅᑕᐅᔪᖅ 
ᐃᓚᐅᖃᑦᑕᓚᐅᖅᑐᖅ ᑕᒫᓂᓗ ᓄᓇᕗᒻᒥ 
ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ 
ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᑦᑎᐊᖃᑦᑕᖅᖢᓂ. ᑕᒪᓐᓇ ᓱᓕ 
ᑕᕝᕙᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓂᐊᖅᖢᖓ ᑕᐅᓇᓂᓗ ᐋᑐᕚᒥ 
ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᕋ ᕿᒪᓚᐅᖅᖢᒍ, ᓱᓕ 
ᑲᑎᒪᔨᐅᖃᑕᐅᖏᓐᓇᕐᓂᐊᖅᑐᖓ ᓱᓕ ᐱᔭᕇᓐᖏᒻᒪᑕ. 
ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ ᐃᓱᒪᓕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐃᒪᓐᓇ 
ᐱᖁᔨᕗᖔᕈᑎᓕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᖃᓕᐅᔮᖅᐸᐃᑦ 
ᑎᑎᕋᐅᓯᕐᒥ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐊᑐᕈᓐᓇᕐᒪᖔᑕ 
ᑖᓐᓇ ᕿᒥᕐᕈᔭᐅᖁᔭᐅᓪᓗᓂ. ᑕᐃᑯᖓ ᑎᑭᓚᐅᖅᓯᒪᖕᒪᑦ 
ᓱᓕ ᑲᑎᒪᔪᓄᑦ ᐃᓚᐅᓐᖏᓐᓇᕐᓂᐊᓕᖅᑐᖓ.  
 
 
 
 
 
ᐅᕙᓂ ᐃᓂᒋᓕᖅᑕᓐᓂ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓕᖅᖢᖓ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐃᓚᐅᕕᒌᓐᓇᕐᓂᐊᖅᑕᒃᑲ ᑕᑲᓇᓂ 
ᐃᓄᐃᑦ ᑕᐱᕇᒃᑯᓐᓂ ᑲᑎᒪᔨᖏᓐᓂ ᐱᓕᕆᐊᖃᖅᑐᑦ 
ᑕᒪᑐᒧᖓ ᑎᑎᕋᐅᓯᐅᑉ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᒻᒪᖓ. ᑖᒃᑯᐊ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᓵᖓᓂᐊᓕᕐᒥᒐᒪ ᑕᕝᕙᓂ 
2014-15-ᒥ ᒪᒃᐱᒐᖓᓂ 10. ᐅᖃᖅᓯᒪᒻᒪᑦ ᑖᒃᑯᐊᒎᖅ 
2015-16-ᒥ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 
“ᐃᑲᔪᕐᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ, ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ, ᓄᓇᓖᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᖅᑐᑦ 
ᐋᖅᑭᓱᐃᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖅᑕᖏᓐᓂᒃ.” ᐊᒻᒪᓗ 
ᐊᐃᐳᕈᓪ 1, 2015-ᒧᑦ ᑎᑭᓪᓗᒍ,  
ᐅᖃᕈᓐᓇᖅᐱᓰ ᓇᓪᓕᐊᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ, 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᓖᑦ 
ᓇᒻᒥᓂᓖᓪᓘᓐᓃᑦ ᐃᓕᔅᓯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᓚᐅᕐᒪᖔᑕ 
ᐋᖅᑭᓱᐃᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖅᑕᖏᓐᓂ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
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Ms. Thompson (interpretation): Thank 
you. This work is ongoing. Every time 
we receive any request for assistance, for 
example, with signage outside of 
buildings, we can provide assistance and 
if we can continue with that, it would be 
very good. We expect to continue work 
in this area. If there’s a request for 
support on language terminology, then 
we make a decision on that and that’s 
what we expect.  
 
Since she does all the daily operational 
work, Ms. Palluq can supplement my 
response. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, would you 
like to add to that? 
 
Ms. Palluq-Cloutier (interpretation): 
Yes, absolutely. We have had various 
requests for support. We have indicated 
that the Departments of Health, Family 
Services, Culture and Heritage, 
Economic Development and 
Transportation, and Executive and 
Intergovernmental Affairs have requested 
support from our agency. There have also 
been other requests from non-government 
organizations. The Qulliq Energy 
Corporation wanted our help to put 
together energy terminology. The Inuit 
Broadcasting Corporation has also 
requested our assistance. There have been 
other requests from the Department of 
Education.  
 
We will have an ongoing working 
relationship with them and continue 
providing them with assistance. As I 
stated, we have provided support to 
Qulliq, IBC, the departments of Health, 
Culture and Heritage, Transportation, 
Education, and Executive and 

ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇᑦᑕᐅᖅ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᑐᖅ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᕗᑦ ᐊᒻᒪᓗ ᑐᒃᓯᕋᖅᑐᖃᕌᖓᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ ᓇᖕᒥᓂᕐᓘᓐᓃᑦ ᐱᓕᕆᐊᖃᖅᑐᓂᒃ 
ᒪᑯᓂᖓ ᐆᒃᑑᑎᒋᓗᒍ ᑎᑎᖅᑲᖁᑎᖃᓕᕐᒪᑕ ᒪᑯᐊ 
ᐃᒡᓗᑦ ᓇᓗᓇᐃᒃᑯᑕᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᒃᐸᑕᓘᓐᓃᑦ 
ᑕᒪᒃᑯᓄᖓ ᐃᑲᔪᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐊᒻᒪᓗ ᐱᑲᐅᑎᒋᒃᐸᑦ 
ᑕᒪᓐᓇ ᐃᖢᐊᓗᐊᕋᔭᖅᑐᖅ. ᓂᕆᐅᒋᔭᕗᑦ ᑕᒪᒃᑯᓂᖓ 
ᐱᕙᓪᓕᐊᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᑕ ᖃᓄᖅ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖃᖅᐸᑦ, ᐅᓇ ᖃᓄᖅ ᑕᐃᒎᓯᖅ 
ᐱᒐᔭᖅᐱᓯᐅᒃ, ᖃᓄᕐᓗ ᑕᐃᔭᐅᒐᔭᖅᐸ 
ᐃᓱᒪᓕᐅᕈᑎᒋᓗᑎᒍᑦ ᑕᒪᒃᑯᐊ ᓂᕆᐅᒍᑎᓯᒪᒐᑦᑎᒍ.  
 
 
ᑖᓐᓇ ᑎᑎᕋᕐᕕᖕᒥ ᐅᓇ ᐃᖅᑲᓇᐃᔭᕐᒪᑦ ᒥᔅ ᐸᓪᓗᖅ 
ᐃᓚᒋᐊᒃᑲᓐᓂᖅᐸᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᐃᓚᒋᐊᕈᓐᓇᖅᑭᐅᒃ?  
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᐄᑦᑎᐊᖅ. ᒫᓐᓇᒧᑦ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓂᒃ ᖃᐃᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᑖᒃᑯᓇᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ, 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ, ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᑦ, 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ. ᑖᒃᑯᓄᖓ ᒫᓐᓇᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓄᑦ 
ᑎᓕᔭᐅᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓐᓃᖏᑦᑐᓄᑦ. ᐅᓇ ᐃᓄᖕᓄᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ 
ᖁᓪᓕᖅ ᐆᒻᒪᖅᑯᑎᓕᕆᔨᒃᑯᑦ ᖃᐃᓯᒪᒋᓪᓗᑎᑦ. ᑕᒪᒃᑯᐊ 
ᐆᒻᒪᖅᑯᑎᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑕᐃᒎᓯᖅᑕᓂᒃ 
ᐃᑲᔪᖅᑕᐅᔪᒪᔪᒥᒃ ᖃᐃᔪᖃᖃᑦᑕᖅᓯᒪᓪᓗᓂ ᐊᒻᒪ 
ᐊᓯᖏᓐᓂᒃᑕᐅᖅ, ᓲᕐᓗ ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᖅᓯᒪᖕᒥᔪᖅᑕᐅᖅ ᐃᓄᐃᑦ ᑕᑯᓐᓇᒐᓕᕆᔨᒃᑯᑦ 
ᑎᒥᖓᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ ᖃᐃᓯᒪᖕᒥᔪᑦ ᐊᒻᒪᓗ  
ᐊᓯᖏᓐᓂᒃᑕᐅᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐃᑲᔪᖃᑦᑕᖅᓯᒪᖕᒥᔭᕗᑦ.  
 
 
ᑖᒃᑯᐊᓗ ᐱᓕᕆᐊᖃᖃᑎᒌᓐᓇᐸᓗᖕᓂᐊᖅᑕᒃᓴᕆᓪᓗᑎᒍᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ. ᐊᒻᒪᓗ, 
ᐃᑲᔪᖃᑦᑕᖅᓯᒪᒋᕙᕗᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᒃᑲ ᖁᓪᓕᒃᑯᑦ, 
IBC, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ, 
ᐃᖏᕐᕋᔾᔪᑦᑎᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ  
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Intergovernmental Affairs. We have 
assisted those entities to date. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Can you 
indicate if Taiguusiliuqtiit has offered its 
services to any municipality or business 
in Nunavut without having received a 
request for assistance? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson.  
 
Ms. Thompson (interpretation): Thank 
you. We can do that, but we also do not 
want to approach any organization 
without first having a discussion. We 
have seen signage that isn’t written the 
way it should be, but we do need to have 
a working relationship and an agreement 
prior to providing assistance for those 
private agencies. It’s preferable that we 
coordinate with the agency. We all want 
to see properly written Inuktitut signage 
out there, for example, road signs.  
 
We look forward to having a close 
working relationship with the 
organizations. We don’t want to just 
approach an organization and impose our 
services. We would rather have a 
discussion first and come to an agreement 
prior to working together. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. On page 11 of 
your 2014-15 annual report, you indicate 

ᒐᕙᒪᓕᕆᔨᒃᑯᓪᓗ. ᒫᓐᓇᒧᑦ ᖃᐃᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐃᑲᔪᖅᓯᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᓛᖃᐃ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᐱᓯᓪᓕ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓄᓇᓕᓐᓂᓘᓐᓃᑦ 
ᓇᒻᒥᓂᖃᖅᑐᓂᓘᓐᓃᑦ ᓄᓇᕗᒻᒦᑦᑐᓂᒃ 
ᐃᑲᔪᓚᐅᖅᓯᒪᒻᒪᖔᔅᓯ ᑐᒃᓯᕋᓚᐅᖅᑎᓐᓇᒋᑦ 
ᑐᒃᓯᕋᓚᐅᖅᑳᖅᑎᓐᓇᒋᓪᓘᓐᓃᑦ? ᐃᓕᔅᓯᖔᖅ 
ᐅᐸᒎᑎᓚᐅᖅᓯᒪᕕᓯᐅᒃ ᓇᓕᐊᑐᐃᓐᓇᖅ ᓄᓇᓕᒃ 
ᓇᒻᒥᓂᖃᖅᑐᖅ ᒐᕙᒪᐅᓪᓘᓐᓃᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᓇᓕᐊᑐᐃᓐᓇᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᐃᒍᓐᓇᖅᑐᒍᑦ ᑭᓯᐊᓂ 
ᑕᒪᒃᑯᓂᖓᑦᑕᐅᖅ ᓇᖕᒥᓂᖃᖅᑐᓂᓪᓘᓐᓃᑦ ᖃᓄᖅ 
ᑕᐃᒪᓐᓇᑐᐃᓐᓇᖅ ᐱᒋᐊᕈᓐᓇᖏᒻᒥᒐᑦᑕ 
ᐊᖏᖃᑎᒋᑦᑎᐊᓚᐅᕐᓗᒋᑦ ᑭᓯᐊᓂ. ᑕᑯᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ 
ᑕᒻᒫᔭᖅᓯᒪᔪᓂᒃ ᐃᒡᓗᓂᒡᓘᓐᓃᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᑕᑯᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕆᐊᖃᕐᒥᒐᑦᑕᑦᑕᐅᖅ ᓴᐃᒪᓂᖅ 
ᐊᑐᕐᓗᒍ. ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᓯᕗᓂᒃᓴᒥ ᖃᓄᖅ 
ᖁᕕᐊᓇᕐᓗᓂ ᐅᖃᐅᓯᕆᑦᑎᐊᖅᓯᒪᓪᓗᒍᓗ ᐋᖅᑭᒃᓯᒋᐊᖅ 
ᑕᒪᓐᓇ ᓂᕆᐅᓐᓇᖅᑐᖅ ᓇᖕᒥᓂᖃᖅᑐᓄᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᒪᑯᓄᖓ ᑎᑎᖅᑲᓂᒃ 
ᑕᑯᔪᒪᔪᐃᓐᓇᐅᒐᑦᑕᐃᓛᒃ ᐃᓄᒃᑑᖅᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ 
ᓇᖅᐸᒃᐸᓪᓕᐊᔪᓂᒃ. ᒪᑯᐊᓘᓐᓃᑦ ᐆᒃᑑᑎᒋᓗᒋᑦ ᐊᖅᑯᑎᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖏᑦ. 
 
ᐱᓕᕆᖃᑎᒌᒡᓗᑕ ᑕᒪᓐᓇ ᓂᕆᐅᒋᔭᕗᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒋᐊᖅᑐᐊᓘᓗᑕ ᐱᔪᒪᓯᒪᓐᖏᒻᒥᒐᑦᑕ.  
ᐅᖃᖃᑎᒋᑦᑎᐊᓚᐅᕐᓗᒋᑦ ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᓇᖕᒥᓂᖃᖅᑐᑦ  
ᓴᐃᒪᓂᖅ ᐊᑐᕐᓗᒍ ᐊᖏᖃᑎᒌᖕᓂᕐᓗ ᐊᑐᕐᓗᒍ. 
ᓂᕆᐅᒋᓯᒪᔭᕗᑦ ᐱᒋᐊᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂᖏᓛᒃ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂ ᒪᒃᐱᖅᑐᒐᒃ 11 ᐅᖃᖅᓯᒪᒻᒥᒪᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ, ᑕᐃᔅᓱᒪᓂᖃᐃ 
2014-15 ᐊᕐᕌᒍᖏᓐᓂ  
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that Taiguusiliuqtiit consists of a board 
with at least five members and is 
supported by a staff of seven employees. 
On average, how many times per year do 
the board members meet? Is it something 
like three or four times a year? How 
many times does the board meet per 
year? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson.  
 
Ms. Thompson (interpretation): Thank 
you. When possible, we meet at least 
three times a year, but if there’s an 
immediate requirement for us to meet, we 
meet four times. We have to watch our 
budget. In the past, our committee 
members used to have meetings in 
between board meetings. We meet at 
least three times a year and possibly four 
times. We try to make sure we rotate our 
meetings between the Kivalliq, 
Qikiqtaaluk, and Kitikmeot regions. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. How many 
meetings have the Taiguusiliuqtiit board 
members held to date in the current 2015-
16 fiscal year? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson.  
 
Ms. Thompson (interpretation): Thank 
you. I think we have met three times this 
fiscal year, but we are going to be starting 
a meeting tomorrow and that will be our 
fourth one. Thank you, Madam 
Chairperson.  
 

ᑕᓪᓕᒪᓂ ᑲᑎᒪᔨᖃᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 7-
ᖑᓪᓗᑎᑦ. ᐃᓛᖃᐃ ᐊᕐᕌᒍ ᐃᓗᐊᓂ ᖃᑦᓯᐊᓯᖅᓱᒋᑦ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᖃᑦᑕᕐᒪᖔᑦᑕ ᐊᐱᕆᒍᒪᓕᕐᒥᔭᕋ. ᐃᒻᒪᖃ 
ᐱᖓᓱᐃᑦ, ᓯᑕᒪᐃᓪᓘᓐᓃᑦ ᐋᖅᑭᓯᒪᕙᑉᐱᓯᐅᒃ 
ᑲᑎᒪᓂᕆᓂᐊᖅᑕᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐊᔪᕐᓇᖏᒃᑳᖓᑦ ᐱᖓᓱᐃᖅᑕᖅᖢᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᐊᓪᓚᒋᐊᖃᕌᖓᑦᑕ ᓯᑕᒪᐃᖅᓴᖅᖢᑕ. 
ᒫᓐᓇ ᑮᓇᐅᔭᖅ ᐅᔾᔨᖅᑐᕋᓱᓕᕐᒥᒐᑦᑎᒍ ᐊᑯᓐᓂᖏᑎᒍᑦ 
ᑲᑎᒪᔨᐊᓛᓂᒃ ᑲᑎᒪᔪᖃᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᖅ. ᑮᓇᐅᔭᖅ 
ᐅᔾᔨᖅᑐᕐᓂᑦᑎᓐᓄᑦ ᑮᓇᐅᔭᓂᒃ ᐱᖓᓱᐃᖅᖢᑕ 
ᓯᑕᒪᐃᖅᖢᑕᓘᓐᓃᑦ ᐊᕐᕌᒍ ᐃᓗᐊᓂ ᑲᑎᒪᖃᑦᑕᖅᑐᒍᑦ 
ᐊᒻᒪᓗ ᑲᑎᒪᒐᓱᖃᑦᑕᕐᒥᔪᒍᑦ ᓄᓇᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᐃᓱᒪᒋᓪᓗᒋᑦ ᑭᕙᓪᓕᕐᒥ, ᕿᑭᖅᑖᓗᖕᒥ ᐅᕝᕙᓘᓐᓃᑦ 
ᕿᑎᕐᒥᐅᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂᓕ ᒫᓐᓇ 
ᐊᕐᕌᒍᑦᑎᓐᓂ 2015-16-ᒦᒃᑲᑦᑕ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ 
ᖃᑦᓯᐊᓯᖅᓱᓯ ᑲᑎᒪᓯᒪᓕᖅᐱᓯ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐱᖓᓱᐃᖅᑕᖅᓯᒪᓕᖅᑰᕋᑦᑕ. ᑕᐃᒪ 
ᑲᑎᒪᒋᐊᕐᓂᐊᕋᑦᑕ ᖃᐅᒃᐸᑦ ᑲᑎᒪᔨᕗᑦ ᑕᕝᕙᓃᒻᒪᑕ 
ᑎᓴᒪᒋᓂᐊᖅᑕᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. I think this question was asked 
earlier, but I would like further 
clarification. As Taiguusiliuqtiit, do you 
make resolutions during your meetings 
on the terminology that you gather? For 
example, after a board meeting, do you 
compile a list of terminology that was 
produced during a given meeting? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): 
Regarding resolutions, I will have Ms. 
Palluq respond as this is a part of her 
duties. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. We haven’t always made 
resolutions at every board meeting, but in 
the past, with terminology that was 
compiled, for example, as Mary 
mentioned, the members discussed 
whether “ikpinnaittuliniq” would now be 
the term to use for cancer.  
 
In 2014, there were different translations 
that were done and there is a very big 
difference even just in the Baffin region 
and we have a lot of 
interpreter/translators. For example, there 
are some words that are written with no 
finals and then there are some words like 
“Nunavut.” There are different ways of 
saying the word “Nunavut” as in from 
Nunavut, in Nunavut, and in Inuinnaqtun, 
there are four ways of saying “Nunavut” 
depending on the ending. I believe it was 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᑦᑕᐅᖅ ᐃᓛᒃ 
ᐊᐱᕆᔭᐅᖅᑰᖅᑲᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᑲᑎᒪᑦᑕᕌᖓᔅᓯ ᓲᕐᓗ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑰᒐᔅᓯ. ᐃᓛᖃᐃ ᑲᑎᒪᓂᕆᔭᓯ ᓲᕐᓗ 
ᐃᓱᓕᒻᒪᑦ ᐱᖁᔨᕗᖔᕈᑎᓕᐅᖅᐸᑉᐱᓯ ᐅᑯᐊ 
ᑕᐃᒎᓯᓕᐊᕆᓯᒪᓕᖅᑕᕗᑦ ᓄᐊᑉᐸᓪᓕᐊᖃᑦᑕᖅᑕᓯᓐᓂ. 
ᑕᐃᒪᐃᓕᖓᕚ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ ᑲᑎᒪᓂᓯ 
ᑭᖑᓂᐊᒍᑦ ᓲᕐᓗ ᓱᓇᓂ ᓴᖅᑭᑦᑐᖃᖃᑦᑕᕐᒪᖔᖅ 
ᖃᐅᔨᒐᓱᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᑕᒪᓐᓇ ᐱᖁᔨᕗᖔᕐᓂᖅ 
ᐋᖅᑭᒃᓱᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᒪᑦ ᑖᓐᓇ ᒥᔅ ᐸᓪᓘᑉ 
ᑭᐅᓂᐊᕐᒪᒍ ᑎᑎᕋᕐᕕᖕᒥᐅᑕᐅᖕᒪᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ.  
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᔭᓐᓇᒦᒃ. ᐄ, ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ 
ᑕᐃᒪᐃᓐᓂᓕᒫᕌᓘᓐᖏᑦᑑᒐᓗᐊᖅ ᑲᑎᒪᔪᓂ 
ᐃᓱᒪᓕᐊᕆᔭᕆᐊᖃᖅᑐᓂᒃ 
ᐱᑕᖃᕐᓗᓂᐅᖏᓐᓇᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑦ, ᑭᓯᐊᓂ 
ᓯᕗᓂᑦᑎᓐᓂ ᐃᓱᒪᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᒥᐊᕆᐅᑉ 
ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᔭᖓ ᐃᒃᐱᖕᓇᐃᑦᑐᓕᓂᖅ ᑳᓐᓱᒧᑦ 
ᑖᓐᓇ ᐊᑐᖅᑕᐅᓂᐊᓕᕐᒪᖔᑦ ᐅᖃᐅᓯᐅᓯᒪᓚᐅᖅᓯᒪᓪᓗᓂ 
ᑲᑎᒪᔨᓂᒃ.  
 
2014-ᖑᑎᓪᓗᒍ ᑲᑎᒪᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ 
ᐃᓄᒃᑑᓕᖅᑎᕆᕙᒃᑐᓂᓛᒃ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ, ᑖᓐᓇᓗ 
ᓄᓇᕗᒻᒥ ᐃᓄᒃᑑᓕᖅᑎᑕᐅᕙᖕᓂᖓ 
ᐊᔾᔨᒌᓐᖏᑦᑐᒻᒪᕆᐊᓘᖕᓂᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᕐᒪᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓲᖃᐃᒻᒪ ᐃᓄᒃᑑᓕᖅᑎᕆᔨᖃᐅᖅᖢᑕᓗ. 
ᐆᒃᑐᑎᒋᓗᒍ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖓ 
ᓈᓂᖃᓐᖏᑦᑎᐊᒻᒪᕆᒡᓗᓂ ᓄᓇᕗᒥ ᐊᒻᒪ 
ᐅᖃᑯᑖᒃᓯᒪᓪᓗᓂ ᓄᓇᕘᒥ ᐊᒻᒪ ᑦ-ᕋᓛᖑᖕᒪᑦ “ᓄᓇᕗᑦ.” 
ᑖᓐᓇ ᐃᓚᔭᐅᑐᐃᓐᓇᖅᖢᓂ “ᓄᓇᕗᑦᒥ,” “ᓄᓇᕗᒻᒥ” 
ᐊᒻᒪ “ᓄᓇᕗᓐᒥ.” ᐃᓄᐃᓐᓇᖅᑐᓐ ᑖᓐᓇ ᐱᔭᐅᓪᓗᓂ. 
ᑕᓪᓕᒪᐃᖑᒻᒪᕆᖕᒪᑕ ᑖᒃᑯᐊ 
ᐃᓄᒃᑑᓕᖅᑎᑕᐅᖃᑦᑕᕐᓂᖓ. ᑕᐃᔅᓱᒪᓂ  
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in 2014 that the language authority 
compiled some terminology and made it 
public stating that it would be written this 
way from now on. The terminology was 
agreed to by a resolution and then the 
terminology was given to the translators 
and the departments, and then the Inuit 
Language Authority made it official.  
 
As Mary indicated earlier, there has been 
some turnover among our staff for some 
time now and we usually don’t do this 
often enough. We are going to make sure 
that once a term is approved by the board, 
we will make it available to the people of 
Nunavut, the government departments, 
and then say that that is the Inuktitut term 
that we are going to be using from now 
on. We have made very few decisions 
like that.  
 
Again, as an example, the word 
“devolution” in Inuktitut was finalized. 
Once those words are agreed upon, they 
are approved by resolution. Devolution 
will be nangminiqsurniq in Inuktitut. We 
will make sure that we make all of these 
approved terms known to the general 
public. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. Even as 
Members of the Legislative Assembly, 
we don’t know what words to use in 
Inuktitut like “Chairperson.” For 
example, we might say, “Iksivautaaq,” 
“Uqaqtittijiralaaq,” “Iksivautaliik,” or 
“Iksivautaqaqtuq.”  
 
>>Laughter 
 
We do want to use standardized words as 
Members of this House, and I do fully 

2014-ᒥᐅᖅᑰᖅᑎᓪᓗᒍᐃᓐᓇ ᑲᑎᒪᓪᓗᑎᑦ 
ᐋᖅᑭᒃᓯᓚᐅᖅᓯᒪᖕᒪᑕ. ᐅᑯᐊ ᑕᕝᕙ ᐃᓄᒃᑑᓕᖅᑎᕆᔨᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᓕᖅᑑᒃ “ᓄᓇᕗᒻᒥ” ᐊᒻᒪ “ᓄᓇᕗᓐᒥ” 
ᐃᓄᐃᓐᓇᖅᑐᓐ. ᑖᒃᑯᐊ ᐃᓱᒪᓕᐊᖑᓚᐅᖅᓯᒪᔪᖅ 
ᐱᖁᔨᕗᖔᓕᐅᕈᑕᐅᓪᓗᑎᒡᓗ. ᑕᐃᒪ ᑕᕝᕙᓐᖓᑦ 
ᑐᓴᖅᑎᑕᐅᓕᕐᓗᑎᒃ ᐃᓄᒃᑑᓕᖅᑎᕆᔩᑦ ᑕᖅᑲᒃᑯᐊᓗ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᑐᓴᖅᑎᑕᐅᓕᕐᓗᑎᑦ. ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐆᒥᖓ ᐃᓱᒪᓕᐅᖅᓯᒪᖕᒪᑕ ᐱᖁᔨᕗᖔᕈᑎᓕᐅᖅᓯᒪᖕᒪᑕ. 
ᑐᓴᖅᑎᑦᑎᑦᑎᐊᓕᕐᓗᑎᐅᔭᕆᐊᖃᖅᓯᒪᔫᒐᓗᐊᑦ.  
 
ᒥᐊᕆᐅᓪᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ ᑭᖑᓪᓕᖅ 
ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ, ᐃᓱᒪᓕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 
ᑐᓴᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᖅ ᑖᓐᓇ 
ᐊᑐᖅᓯᒪᓐᖏᓗᐊᖅᓯᒪᖕᒪᑦ. ᓯᕗᓂᑦᑎᓐᓂ ᑕᒪᓐᓇ 
ᐋᖅᑭᒋᐊᖅᓯᒪᓂᐊᓕᕋᑦᑎᒍᑦ ᐃᓱᒪᓕᐅᕌᖓᑕ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐋᖅᑭᒃᓯᔭᕌᖓᑕ ᐆᒥᖓ 
ᐅᖃᐅᓯᖅᑕᒥᒃ ᐊᑐᖁᔨᓕᖅᐳᒎᕌᖓᑦᑕ ᑕᖅᑲᒃᑯᓄᖓ 
ᑐᓴᖅᑎᑦᑎᑲᐅᑎᒋᓗᑕ. ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐃᓕᔅᓯᓐᓄᑦ 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓯ ᑐᓴᖅᑎᓪᓗᓯ, “ᐆᒥᖓ ᑕᕝᕙ 
ᐊᑐᖃᑦᑕᕐᓂᐊᓕᖅᑐᓰ”-ᖅᓯᒪᔪᒥᒃ. ᑖᓐᓇ 
ᑭᖑᓪᓕᐅᔭᕆᐊᖃᖅᑐᖅ ᐃᓱᒪᓕᐅᓚᐅᖅᑎᓪᓗᒋᑦ. ᒫᓐᓇᒧᑦ 
ᖃᔅᓰᓐᓇᕐᓂᒃ ᑕᐃᒪᓐᓇ ᐃᓱᒪᓕᐅᖅᓯᒪᓪᓗᑎᑦ 
ᐋᖅᑭᒃᓯᓯᒪᔪᑦ.  
 
ᐆᒃᑑᑎᒋᖕᒥᓗᒍ, “ᓇᖕᒥᓂᖅᓱᕐᓂᖅ” Devolution-ᒧᑦ 
ᑖᓐᓇ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᖕᒥᖕᒪᑦ. ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᖅᓯᒪᔪᑦ 
ᑕᕝᕙ ᐱᖁᔨᕗᖔᑎᒍᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒐᒥᒃ ᑲᑎᒪᔩᑦ 
ᐅᖃᖅᖢᑎᑦ Devolution-ᒧᑦ ᑖᓐᓇ ᐅᖃᐅᓯᖅ 
ᐊᑐᖅᑕᐅᓂᐊᓕᖅᑐᖅ “ᓇᖕᒥᓂᖅᓱᕐᓂᖅ.” ᑕᐃᑯᖓ 
ᑐᒃᓯᕋᓚᐅᖅᑐᓄᑦ ᑐᓴᖅᑎᒃᑲᓗᐊᖅᖢᒍ ᑕᖅᑲᒃᑯᓄᖓ 
ᐃᓄᖕᓄᑦ ᑕᒪᐃᓐᓄᑦ ᑐᓴᖅᑎᑦᑎᓐᖏᒃᓂᖅᓴᐅᓪᓗᑎᑦ 
ᐱᖃᑦᑕᖅᓯᒪᖕᒪᑕ. ᑕᒪᓐᓇ ᐋᖅᑭᒋᐊᖅᓯᒪᓂᐊᓕᖅᑕᕗᑦ 
ᑐᓴᖅᑎᑦᑎᓂᖅ ᐃᓱᒪᓕᐅᕌᖓᑕ ᐊᑐᓕᖁᔭᒥᖕᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑕ 
ᔪᐊᓇᓯ.  
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᐊᓪᓛᓘᓐᓃᒃ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᓇᓗᓕᖃᑦᑕᕋᑦᑕ ᖃᓄᖅ 
ᑕᐃᒎᓯᕐᓂᑦ ᐊᑐᕐᓂᐊᕐᒪᖔᑦᑕ. ᓲᕐᓗ, “ᐃᒃᓯᕙᐅᑕᖅ,” 
“ᐅᖃᖅᑎᑦᑎᔨᕋᓛᖅ,” “ᐃᒃᓯᕙᐅᑕᓕᒃ,” 
“ᐃᒃᓯᕙᐅᑕᖃᖅᑐᖅ,” ᒪᑯᐊᖑᑎᓪᓗᒋᑦ.  
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑐᑭᓯᒋᐊᕈᒥᓇᖃᑦᑕᕐᒥᔪᖅ ᐊᓪᓛᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ, 



 68

support you in your work. I just wanted 
to make you smile with that comment.  
 
On page 11 of your annual report, it 
indicates that you are supported by a staff 
of seven employees. Can you indicate if 
those positions are all filled and, if not, 
which ones are currently vacant? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): I think 
all of the positions are filled now. Jeela 
just said no. Since I’m not in the office 
every day, I do apologize if I do make 
mistakes. I will refer this question to Ms. 
Palluq. 
 
Chairperson: Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. To date, there are six 
employees. One position for the 
terminology was available that was filled 
by Jaypeetee Arnakak. There’s usually a 
term set for positions. Some are 
indeterminate and some are term 
positions. The financial officer’s term 
will end in December and the language 
position will end in January and they will 
have to be replaced. We will have to fill 
those positions as well as two 
terminologist positions. One of them has 
to be filled. To date, we have six 
employees, but there are eight positions 
at Taiguusiliuqtiit. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. It’s almost 
lunchtime. If everyone agrees, would you 

ᑭᓯᐊᓂ ᐱᓕᕆᐊᕆᔭᓯ ᐃᑲᔪᖅᑐᖅᐸᒃᑲ. ᑖᓐᓇ 
ᖁᖓᑦᑎᒍᒪᑐᐃᓐᓇᖅᑐᓯ ᑕᒪᑦᓱᒧᖓ.  
 
ᐃᓛᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂ ᒪᒃᐱᒐᖓᓂ 11, 
ᐅᖃᖅᓯᒪᒻᒪᑕ, 7-ᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᕋᔅᓯ. 
ᐅᖃᕈᓐᓇᖅᐱᓰ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ 
ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᕐᒪᖔᑕ, ᐊᒻᒪᓗ 
ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᐅᖏᑉᐸᑕ ᓇᓕᐊᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕆᔭᐅᒐᓱᐊᕐᓂᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ 
 
 
ᑖᒻᓴᓐ: ᐄ, ᐃᓄᒃᓯᒪᔪᐃᓐᓇᐅᓕᖅᑰᕐᒪᑕ ᑖᒃᑯᐊ… ᐋᒡᒐᒎᖅ. 
ᑎᑎᕋᕐᕕᖕᒦᖏᓐᓇᓐᖏᒧᑦ ᖃᐅᑕᒫᑦ ᑕᒻᒪᖃᑦᑕᕋᒪ 
ᒪᒥᐊᓇᖅ. ᑖᓐᓇ ᒥᔅ ᐸᓪᓘᑉ ᑭᐅᓂᐊᕐᒪᒍ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ 
6-ᖑᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ ᑕᑲᓇᓂ. ᐊᑕᐅᓯᕐᒥᒃ 
ᐅᖃᐅᓯᓕᕆᔨᒃᓴᒥᒃ ᑕᐃᒎᓯᓕᕆᔨᒥᒃ 
ᒪᑐᐃᖓᔪᖅᑕᖃᓕᖅᑐᖅ. ᑖᓐᓇ ᔭᐃᐱᑎ ᐊᕐᓇᒃᑲᐅᑉ 
ᕿᒪᓚᐅᖅᑕᖓ ᐃᓐᓄᒋᐊᖃᖅᑐᖅ. ᐊᒻᒪ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᕐᕕᕗᓂᓛᒃ ᐃᓱᓕᕝᕕᖃᓲᖑᖕᒪᑕ. ᐃᓚᖏᓪᓗ 
ᑕᐅᕗᓐᖓᓕᒫᖅ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕈᓐᓇᖅᖢᑎᒃ. 
ᐃᓚᖏᓪᓗ ᐃᓱᓕᕝᕕᖃᖅᖢᑎᒃ. ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᕗᑦ  
ᐃᓱᓕᕝᕕᒃᓴᖓ ᐅᕝᕙᑦᑎᐊᖑᓕᖅᑐᖅ ᑎᓯᐱᕆᒥ ᐊᒻᒪ 
ᐅᖃᐅᓯᓕᕆᔨ ᐃᓱᓕᕝᕕᒃᓴᖓ ᔮᓄᐊᕆᒥᐅᓂᐊᖅᑐᖅ. 
ᑖᒃᑯᐊ ᐃᓐᓄᒋᐊᖃᕐᓂᐊᕐᒥᔫᒃ. ᒫᓐᓇ ᐃᓄᖃᖅᑑᒐᓗᐊᒃ. 
ᐃᓱᓕᕝᕕᒃᓴᖓ ᐅᕝᕙᑦᑎᐊᖑᖕᒪᑎᒃ. ᑖᒃᑯᐊ 
ᐃᓐᓄᒋᐊᖃᕐᓂᐊᖅᖢᑎᒃ ᐊᒻᒪ ᒪᕐᕉᒃ ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑎᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᒃ. ᐱᖃᑖ ᐃᓐᓄᒋᐊᖃᕆᓪᓗᓂ ᓱᓕ. ᒫᓐᓇ 
6-ᖑᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ, 8 ᓇᓗᓇᐃᖅᓯᒪᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔮᑦ ᑕᕝᕙᓂ ᑕᐃᒍᓯᓕᐅᖅᑎᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᓪᓗᕈᒻᒥᑕᕐᓇᖅᓯᒻᒪᑦ 
ᖃᓄᐃᔅᓴᖏᒃᑯᑦᑕ  
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like to take a break?  
 
>>Laughter  
 
Can I just go ahead? Maybe I’ll try one 
more.  
 
In Taiguusiliuqtiit’s 2015-19 business 
plan, it indicates that one of the priorities 
for the 2014-15 fiscal year was to 
approve a number of policies, including 
the Awards Policy, Terminology 
Approval Policy, and Board Roles and 
Responsibilities Policy, and that these 
policies have been approved by the 
board. When will these policies be 
presented to be tabled in the Legislative 
Assembly? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): This is 
more directed towards the office 
administration, so I’ll have Ms. Palluq 
respond to that. Thank you. 
 
Chairperson (interpretation): Thank you. 
Ms. Palluq, can you respond to that? 
 
Ms. Palluq-Cloutier (interpretation): 
Yes, absolutely. They are different 
policies applicable to each area. We have 
a complete policy on terminology. When 
the board is going to deliberate on 
particular terminology options, it is also 
covered by a terminology policy. With 
respect to awards given to individuals or 
organizations, that too is covered by 
policy.  
 
These various policies we are talking 
about all have a beginning and an end, as 
with most policies, and the current ones 
have expired. Whether we will continue 

ᓄᖅᑲᖓᑲᐃᓐᓇᕈᒪᓕᖅᑮᑦ? 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑲᔪᓯᖁᕕᓐᖔ? ᐊᑕᐅᓯᕐᒥᓪᓗᖃᐃ ᐆᑦᑐᕋᒃᑲᓂᕐᓗᖓ.  
 
 
ᐱᓕᕆᕝᕕᒋᔭᓯ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ 
2015-19-ᒧᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ ᓯᕗᓪᓕᐅᑎᓐᓂᐊᕈᒪᔭᓯ 
2014-15 ᐊᕐᕌᒍᖓᓂ ᐊᑐᐊᒐᖁᑎᓯ 
ᐊᖏᖅᑕᐅᒐᓱᐊᕈᒪᓚᐅᕐᒪᑕ. ᐅᑯᐊ ᐃᓚᒋᓪᓗᒋᑦ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᒧᑦ ᐊᑐᐊᒐᖅ, ᐅᖃᐅᓯᖅᑕᓕᕆᓂᕐᒧᑦ 
ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖅᐸᑦᑐᑦ ᐊᑐᐊᒐᖓ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 
ᐱᔭᔅᓴᐅᓂᒃ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑕᓗ ᐊᑐᐊᒐᖓᑦ. ᑖᒃᑯᐊᓗ 
ᐊᖏᖅᑕᐅᓯᒪᓚᐅᖅᓱᑎᒃ ᑲᑎᒪᔨᓄᑦ. ᒪᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᖃᖓᑭᐊᖅ ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᓴᖅᑭᑦᑕᐅᒍᒫᓐᓂᐊᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓰ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᑖᓐᓇᑦᑕᐅᖅ ᑎᑎᕋᕐᕕᐅᑉ ᐃᓗᐊᓂ ᑐᕌᖓᖕᒥᖕᒪᑦ 
ᑖᓐᓇ ᑭᐅᑎᓐᓂᐊᕆᕙᕋ ᒥᔅ ᐸᓪᓗᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖃᓄᐃᓐᖏ. ᑖᓐᓇ ᒥᔅ ᐸᓪᓗᖅ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᐱᐅᒃ? 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄᑦᑎᐊᖅ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᐊᔾᔨᒌᓐᖏᒪᑕᐃᓛᒃ. ᑕᐃᒎᓯᓕᐅᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᐊᑐᐊᒐᖃᑦᑎᐊᖦᖤᖅᐳᒍᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 
ᐃᓱᒪᓕᐅᕐᓂᐊᓕᖅᑎᓪᓗᒋᑦ ᓇᓕᐊᖕᓂᒃ ᑕᐃᒎᓯᕐᒥᒃ 
ᐋᖅᑭᒃᓯᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪ ᐊᑐᐊᒐᖃᑦᑎᐊᖦᖤᕆᕗᖅ. 
ᐊᒻᒪ ᐃᓕᓴᖅᓯᔾᔪᑎᒃᓴᒥᒃ ᐃᓄᒃᑐᑦ ᐱᓕᕆᐊᖃᑦᑎᐊᖅᑐᓄᑦ 
ᐃᓕᓴᖅᓯᔾᔪᑎᒃᓴᓂᒃ ᑖᒃᑯᐊᑦᑕᐅᖅ ᐊᑐᐊᒐᖃᖦᖤᕆᕗᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᓲᖃᐃᒻᒪ 
ᐱᒋᐊᕐᕕᖃᖅᖢᑎᒡᓗ ᐃᓱᓕᕝᕕᖃᖅᖢᑎᓪᓗ ᐱᓲᖑᖕᒪᑕ. 
ᑖᒃᑯᐊ ᐃᓱᓕᓯᒪᓕᖅᑐᑦ ᑕᐃᒪᓐᓇ ᑲᔪᓯᓂᐊᕐᒪᖔᑦᑎᒍᑦ 
ᐋᖅᑮᓚᐅᕐᓗᑎᒍᑦ ᐊᖏᖅᑕᐅᔭᕆᐊᖃᒃᑲᓐᓂᕋᔭᕐᒪᑕ ᐊᒻᒪ 
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with them as they are written or if we 
redraft them, they would have to be 
approved by the Legislative Assembly or 
by the Premier’s Office with a signed 
document. The policies are currently 
expired, but we will be reviewing them 
for applicability and if we are required to 
submit new policies, then that will be the 
case. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. We will be 
expecting those policies when they’re 
ready to be tabled.  
 
Moving on, in your 2015-19 business 
plan, you indicate that one of the 
priorities of Taiguusiliuqtiit for the 2014-
15 fiscal year was to “establish a 
technical working group and develop a 
terms of reference to engage and consult 
with applicable Inuit language 
stakeholders, located within and outside 
of Nunavut,” but that “the technical 
working group has not been established 
to date due to staff vacancies.” Can you 
indicate what staff vacancies prevented 
Taiguusiliuqtiit from establishing this 
working group? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, that 
is the case. We try to keep up to date on 
this issue. This started with computers 
and technology. We wanted to have a 
more robust working relationship. This 
will be ongoing. We’re expecting to put 
together a database of terminology and 
they will be documented.  
 

ᓲᖃᐃᒻᒪ ᒪᓕᒐᓕᐅᕐᕕᒃᑯᑎᒎᕐᒥᓗᑎᒃ. ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᑐᐊᒐᐃᑦ ᓲᖃᐃᒻᒪ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 
ᓯᕗᓕᖅᑎᒧᓪᓘᓐᓃᑦ ᐊᑎᓕᐅᖅᑕᐅᓗᑎᒃ 
ᐊᖏᕈᑕᐅᓗᑎᐅᔭᕆᐊᖃᓲᖑᖕᒪᑕ. ᑖᒃᑯᐊ 
ᐃᓱᓕᓯᒪᓕᖅᑐᑦ ᕿᒥᕐᕈᓂᐊᖅᑕᕗᑦ ᓄᑖᕈᕆᐊᖅᑐᓂᓪᓗ 
ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕈᑦᑕ ᓴᖅᑭᑦᑎᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᓄᑕᐃᖑᔪᒍᒫᖅᐸᕗᑦ 
ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐊᑐᐃᓐᓇᐅᓕᕈᑎᒃ ᑕᕝᕗᖓ 
ᓴᖅᑭᑕᐅᔪᒫᓐᓂᐊᖅᑎᓪᓗᒋᑦ.  
 
ᑲᔪᓯᒻᒥᓗᖓ, ᐊᓯᖏᓐᓄᓕᖃᐃ 2015-16 
ᐱᓕᕆᐊᕆᒍᒫᓐᓂᕋᖅᓯᒪᔭᓯ ᐸᕐᓇᐅᑎᓂᑦ 
ᐅᖃᖅᓯᒪᔪᖅᑕᖃᕐᒪᑦ ᐋᖅᑭᑦᓯᔪᒫᕋᔅᓯᒎᖅ. ᐅᑯᐊ 
ᖃᐅᔨᒪᔨᓄᑦ ᐱᓕᕆᖃᑎᒌᓄᑦ ᑐᑭᓕᐅᖅᑕᐅᓯᒪᒻᒪᑕ 
ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓄᑦ ᐱᔭᕆᐊᑭᓪᓕᑎᑦᑎᔨᓂᑦ. 
ᑖᒃᑯᐊ ᒪᓕᒐᖏᑦ ᐋᖅᑭᑦᓱᖅᑕᐅᓗᑎᒃ ᑐᓐᖓᕕᖏᖃᐃ 
ᐅᖃᖃᑎᖃᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᐱᓕᕆᔨᐅᔪᓂᑦ. ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᓄᓇᕗᑦ 
ᓯᓚᑖᓃᑦᑐᓂᑦ. ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᓕᕆᖃᑎᒌᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᓱᒍ 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕋᔅᓯᒎᖅ. 
ᐅᖃᕈᓐᓇᖅᐱᓯ ᓇᓕᐊᑦ ᐃᖅᑲᓇᐃᔮᑦ 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᓐᓂᑯᖓᓄᑦ  
ᑕᒪᓐᓇ ᑲᑎᒪᔨᕋᓛᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓐᖏᔾᔪᑎᒋᕙᖓᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᔪᐊᓇᓰ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᐃᒪᓐᓇᐃᑦᑐᖅ ᐊᒻᒪᓗ ᐊᒃᓱᕉᑎᒌᓐᓇᖅᑕᕗᑦ 
ᑕᒪᓐᓇ ᐊᖑᒻᒪᑎᑦᑎᐊᕋᓱᒃᖢᑕ. ᑕᒪᓐᓇ 
ᐱᒋᐊᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ ᒪᑯᓂᖓ 
ᖃᕆᑕᐅᔭᓕᕆᓂᒐᓚᖕᓂᒃ ᐅᐊᔭᓅᖅᐹᒃᑐᓂᒃ 
ᐋᖅᑭᐅᒪᓂᒃᓴᒥᒃ. ᓴᓐᖏᓂᖅᓴᒥᖃᐃ ᐃᒪᓐᓇ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᐊᖅᑐᒥᒃ ᕿᓂᖅᓯᒪᖔᓕᓚᐅᕋᑦᑕ. 
ᑕᒪᓐᓇ ᑲᔪᓯᓂᐊᖅᑐᖅ ᓴᖅᑮᕙᓪᓕᐊᓂᕐᒧᑦ. ᐅᓇ 
ᓂᕆᐅᒋᓯᒪᒐᑦᑎᒍ ᑐᖅᑯᖅᑐᐃᕙᓪᓕᐊᓂᐊᕐᓂᕐᒥᒃ ᐅᖃᐅᓰᑦ 
ᑕᒪᒃᑯᐊ ᐴᖃᓕᕐᓗᑎᒃ ᐅᖃᐅᓯᐅᑐᐃᓐᓇᕈᓐᓃᕐᓗᑎᒃ 
ᑎᑎᕋᖅᑕᐅᓯᒪᓕᕐᓗᑎᒃ. ᑖᓐᓇ ᓂᕆᐅᓐᓇᖅᑐᖅ.  
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As I mentioned earlier this morning, we 
will be putting more information on the 
(interpretation ends) website 
(interpretation) regarding the computer 
database and this is part of that. The 
consulting will also be part of that. “This 
is what we wish to establish. Does that 
meet your approval?” I know that this is a 
bit urgent and we would like to move fast 
on it, but we would like to set it up 
properly, so we get a little bit behind 
sometimes.  
 
I hope I responded to the question. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you. 
Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. Can you indicate when you expect 
the technical working group to be 
established and its terms of reference 
developed and tabled in the Legislative 
Assembly? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): This is 
an administrative matter, so Ms. Palluq 
will respond to it. Thank you. 
 
Chairperson: Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Maybe this wasn’t described 
properly. What it means is that when our 
staff is directed, we try to fulfill this role. 
If we don’t agree with each other on a 
term or if something is not clear to us, we 
ask for assistance from the 
Taiguusiliuqtiit board if we require their 
approval.  
 

ᐅᓪᓛᖅ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕋ (ᑐᓵᔨᑎᒍᑦ) ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑐᖅᑯᖅᑕᕐᕕᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)  
ᐃᓗᓪᓕᖅᐸᓪᓕᐊᓂᐊᕆᐊᒃᓴᖓᓂᒃ ᐋᖅᑭᐅᒪᓂᖅᓴᒃᑯᑦ 
ᑕᕝᕘᓇ ᖃᕆᑕᐅᔭᓂᒃ ᐴᖅᑲᐃᕕᐅᓇᔭᖅᑐᖅ ᑕᕝᕙ ᑖᓐᓇ 
ᐃᓚᒋᓇᔭᖅᑕᖓ. ᐊᒻᒪᓗ ᐅᖃᖃᑎᒌᖕᓂᖅ ᑕᒪᓐᓇ 
ᐃᓚᒋᓕᐅᑎᓯᒪᖕᒥᔪᒍᑦᑕᐅᖅ ᑐᑭᓯᒋᐊᕐᕕᒋᓗᒋᑦ, “ᐅᑯᐊ 
ᐱᔫᒥᒋᒐᓗᐊᕋᑦᑎᒍ ᓴᖅᑭᑦᑐᒪᓪᓗᑎᒍ. 
ᓈᒻᒪᒋᒐᔭᖅᐱᓯᐅᒃ?” ᑕᐃᒪᓐᓇ ᑕᒪᓐᓇ 
ᑐᐊᕕᕐᓇᒐᓚᒃᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑐᐊᕕᕈᒪᒐᓗᐊᖅᖢᑕ. 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᒪᓂᕐᒧᑦ ᐃᓛᓐᓂᒃᑯᑦ ᑭᖑᕙᓯᒃᐸᒃᑲᑦᑕ. 
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ.  
 
 
 
ᑖᓐᓇ ᑭᐅᓐᓂᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᖃᐃ ᐅᖃᕈᓐᓇᖅᐸ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᖑᒐᔭᖅᑐᐃᑦ ᖃᐅᔨᒪᔩᑦ ᐱᓕᕆᖃᑎᒌᖑᔪᐃᑦ 
ᖃᖓᑭᐊᖅ ᓂᕆᐅᒋᔭᐅᔪᒫᖅᑲᑦ. ᖃᖓ 
ᐋᖅᑭᑦᑕᐅᔪᒫᓐᓂᐊᕐᒪᖔᖅ ᐊᒻᒪᑦᑕᐅᖅ 
ᑐᓐᖓᕕᒋᒐᔭᖅᑕᖏᑦᑕ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᑐᑭᑖᕈᑎᖏᑦ 
ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦᑕᐅᖅ ᓴᖅᑭᑕᐅᔪᒫᕐᓂᐊᕐᒪᖔᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᔪᐊᓇᓰ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᑖᓐᓇᑦᑕᐅᖅ ᐅᑯᓄᖓ 
ᐸᐃᑉᐹᓕᕆᔨᒋᖃᑦᑕᖅᑕᑦᑎᓐᓄᑦ ᑐᕌᖓᖕᒪᑦ. ᒥᔅ ᑲᓪᓘᑉ 
ᑭᐅᓂᐊᕆᕚ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᓪᓗᒃ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᓇᓗᓇᐃᑦᑎᐊᖅᓯᒪᓐᖏᒻᒪᓪᓗᑭᐊᖅ, 
ᑎᑎᕋᑦᑎᐊᖅᓯᒪᓐᖏᒻᒪᓪᓗᑭᐊᖅ. ᐃᒪᓐᓇ 
ᑐᑭᖃᖅᑑᒐᓗᐊᖅ, ᑖᒃᑯᐊ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔮᖅᑖᕐᕕᑦᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒡᓗᑎᒃ ᑎᓕᔭᐅᔭᕌᖓᑕ ᑕᕝᕙᓂ 
ᐱᓕᕆᐊᕆᔪᓐᓇᖅᑕᑦᑎᓐᓂ ᐱᓕᕆᐊᖃᕋᓱᒃᐸᒃᑲᑦᑕ. 
ᐊᖏᖃᑎᒌᓐᖏᒃᑯᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᓯᐊᒃᑲᓐᓂᕆᐊᖃᕈᑦᑕ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖅᐸᑕ, 
ᑕᕝᕗᓐᖓᓲᖑᒋᓪᓗᑕ ᑖᒃᑯᐊ ᐃᓱᒪᓕᐊᕆᓂᐊᖅᑕᖏᓐᓂᒃ. 
 



 72

However, with respect to our work, we 
invite key people who can help us 
understand certain terminology. That’s 
how the (interpretation ends) technical 
working group (interpretation) is defined. 
It’s not a set group. For example, if 
someone is working on (interpretation 
ends) airbrakes, (interpretation) we put 
the mechanics or people who are 
knowledgeable together and tell them, 
“These are the English terms without 
Inuktut terms. As you understand it, how 
would you say it in Inuktut?” That’s how 
the (interpretation ends) technical 
working group (interpretation) functions.  
 
When we’re going to put together a 
group of people to collect information, 
then we have a policy covering the whole 
area. The (interpretation ends) technical 
working group (interpretation) really 
means that if we cannot deal with 
something within our office or if we need 
more information, we try to get different 
ideas from knowledgeable people. It is 
not a set committee or group, and there 
are times it isn’t set up. It’s more geared 
towards mechanical, health, or education 
terminology.  
 
There are people with knowledge in 
different areas. Sometimes we consult 
with elders when we’re dealing with old 
terms. If a new term is created, we have 
the ability to consult with the elders. That 
is how we operate and what the meaning 
is when we refer to the (interpretation 
ends) technical working group. 
(interpretation) Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. (interpretation ends) Your 
last question, Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 

ᑭᓯᐊᓂ ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᑕ 
ᐱᑐᐃᓐᓇᐅᖏᑦᑐᓂᒡᓘᓐᓃᑦ 
ᑐᑭᓯᓇᑲᐅᑎᒋᓐᖏᖦᖢᓂᓪᓘᓐᓃᑦ ᐱᓕᕆᐊᖃᕋᓱᒃᑎᓪᓗᑕ 
ᖃᐃᖁᔨᕙᒡᓗᑕ ᑐᑭᓯᕝᕕᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ. ᑖᓐᓇ ᑕᕝᕙ 
(ᑐᓵᔨᑎᒍᑦ) ᖃᐅᔨᒪᔨᑕᐃᑦ ᐱᓕᕆᖃᑎᒌᑦ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᓗᓇᐃᖅᓯᒪᔪᖅ ᐃᒪᓐᓇ 
ᑲᑎᒪᔨᐅᓕᕐᓗᑎᒃ ᐋᖅᑭᒃᓯᒪᓗᑎᒃ ᑕᐃᒪᓐᓇᐅᔾᔮᖏᑦᑐᖅ. 
ᓲᕐᓗ ᐅᓇ ᐆᒃᑑᑎᒋᓗᒍ “airbrakes” 
ᐱᓕᕆᐊᕆᔭᐅᓂᐊᖅᐸᑦ, ᐊᐅᓚᐅᓯᕆᔩᑦ ᖃᐅᔨᒪᔨᑕᐃᑦ 
ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᖅᐸᒃᑐᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ, 
ᐅᖃᐅᑎᓗᒋᑦ ᐅᑯᐊ ᑕᕝᕙ ᖃᓗᓪᓈᑎᑐᑦ ᐅᖃᐅᓯᖅᑕᐃᑦ. 
ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᖃᓐᖏᑦᑐᑦ. ᑐᑭᓯᐅᒪᒐᔅᓯᐅᒃ ᖃᓄᕐᓕ 
ᑕᐃᓇᔭᖅᐱᓯᐅᒃ? ᑕᕝᕙ ᑖᒃᑯᐊ (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᒪᔨᑕᐃᑦ ᐱᓕᕆᖃᑎᒌᑦ- (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) -
ᖑᓇᔭᖅᐳᖅ. 
 

ᐊᑐᐊᒐᒃᓴᐃᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᑕ 
ᖃᐃᖁᔨᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᑕ 
ᑐᑭᓯᒋᐊᕐᕕᒋᓇᓱᖕᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᐊᑐᐊᒐᖃᕋᔭᖅᐳᒍᑦ 
ᑕᒪᐃᓐᓄᑦ ᑐᑭᓯᓇᓱᒡᕕᒋᓇᔭᖅᑕᑦᑎᓐᓄᑦ. ᑖᓐᓇ 
(ᑐᓵᔨᑎᒍᑦ) ᖃᐅᔨᒪᔨᐅᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᑦ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑐᑭᖃᓪᓗᐊᑦᑎᐊᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓂ ᓇᖕᒥᓂᖅ 
ᐱᓕᕆᐊᕆᔪᓐᓇᓐᖏᑕᑦᑎᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕆᐊᖃᕌᖓᑦᑕ ᖃᐅᔨᒪᔨᑕᕐᓂᒃ, ᑕᒪᒃᑯᓂᖓ 
ᑐᑭᓯᐊᑦᑎᐊᖅᑐᓂᒃ ᑐᓴᕐᕕᖃᕋᓱᒡᓗᑕ 
ᐃᓱᒪᓕᐅᕋᓱᖃᑦᑕᕐᓂᐊᕋᑦᑕ. ᑖᔅᓱᒧᖓ ᑐᕌᖓᔪᖅ. 
ᑲᑎᒪᔨᐅᓕᕐᓗᑎᒃ ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓕᕐᓗᑎᒃ 
ᑐᕌᕐᕕᐅᖏᓐᓇᐅᔭᓕᕐᓗᑎᐅᔾᔮᖏᑦᑐᖅ. ᐃᓛᓐᓂᒃᑯᑦ 
ᐊᐅᓚᐅᓯᕆᓂᕐᒨᖃᑦᑕᕐᓗᑎᒃ. ᐃᓛᓐᓂᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒨᖃᑦᑕᕐᓗᑎᒃ, ᐃᓛᓐᓂᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ.  
 

ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ ᖃᐅᔨᒪᔨᑕᐃᑦ ᑕᖅᑳᓂ ᐃᓄᐃᑦ 
ᑐᓴᕐᕕᒋᓇᓱᒃᐸᒃᑕᕗᑦ ᖃᐅᔨᒪᔭᖏᑦ ᐊᔾᔨᒌᓐᖏᒻᒥᖕᒪᑕ. 
ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ ᐃᓐᓇᐃᑦ ᑐᑭᓯᓇᓱᒡᕕᒋᓇᓱᖃᑦᑕᕋᑦᑎᒍᑦ 
ᐅᖃᐅᓯᑐᖃᕐᓂᒡᓗ ᑐᑭᓯᒋᐊᕐᕕᒋᓪᓗᑎᒍᑦ, ᐊᒡᓛᓪᓘᓐᓃᑦ 
ᐅᑯᐊ ᑭᓱᑦ ᓄᑖᖑᔪᓂᒃ ᓴᖅᑭᑦᑐᖃᖅᐸᑦ ᖃᓄᖅ ᑕᕝᕙ 
ᐃᓄᒃᑎᑑᑦᑎᐊᕐᓂᐊᖅᑐᑯᓘᓕᖅᐸᑦ. ᐃᓐᓇᕐᓂᒃ 
ᑐᓴᕐᕕᖃᕋᓱᒍᓐᓇᕐᓂᖃᕋᑦᑕ. ᑖᓐᓇ ᑕᕝᕙ (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᒪᔨᑕᕐᓂᒃ ᐱᓕᕆᖃᑎᒌᖑᔪᓂᒃ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᓯᒪᔪᖅ. 
ᑲᑎᒪᔨᒻᒪᕆᐅᓕᕐᓗᑎᒃ ᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓗᑎᒃ 
ᐱᔾᔮᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᐃᑦ, ᒥᔅᑕ ᔪᐊᓇᓯ. 
 

ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ,  
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you, Madam Chairperson. This will be 
my last question. Can you list what Inuit 
language stakeholders that 
Taiguusiliuqtiit is currently consulting 
with or plans to consult with in the 
future? Can you indicate who the 
language stakeholders are? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): This 
hasn’t been completely defined, but the 
elders, who are experts in our Inuktitut 
language, are completely fluent and 
knowledgeable and won’t be forgotten in 
this process, so let us keep that valuable 
resource in mind. 
 
Also, we want to continue to work with 
our stakeholders. Whenever terminology 
is created, it will be compiled and we will 
continue to publicize each new term. We 
want to work closely with others on 
behalf of Nunavut and the Inuit. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you. 
As it is now past lunchtime, we will take 
a break and return at 1:30. Thank you.  
 
>>Committee recessed at 12:03 and 
resumed at 13:28 
 
Chairperson: Good afternoon, 
everybody. Welcome back. We will get 
right into business. The next name on my 
list is Mr. Akoak.  
 
Mr. Akoak: Thank you, Madam 
Chairperson. Good afternoon, Mary 
Thompson and staff. (interpretation) Just 
so you are aware, I will be asking my 
questions in English. I have a hard time 
understanding Inuktut and I want to make 

ᐃᑦᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ. ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂ ᐱᓕᕆᔨᓂᑦ ᒫᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᕙᒃᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓂᑦᓴᒥ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᖃᑦᑕᕈᒫᓐᓂᐊᖅᑐᓂᒃ. ᑭᒃᑰᒻᒪᖔᑦᑕ 
ᓇᓗᓇᐃᖅᓰᔪᓐᓇᕐᒪᖔᖅ 
ᐅᖃᐅᓯᓕᕆᔨᐅᖃᑎᒋᕙᑦᑕᓯᓐᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑖᓐᓇ ᓇᓗᓇᐃᓪᓚᕆᒃᓯᒪᓐᖏᒃᑲᓗᐊᖅᑕᕗᑦ. 
ᑭᓯᐊᓂ ᐃᓐᓇᑐᖃᐃᑦ ᒪᑯᐊ ᐃᓅᑉ ᐅᖃᐅᓯᖓᓂᒃ 
ᐊᖅᐱᑦᓱᓐᓇᑦᓯᐊᖅᑐᑦ. ᖃᐅᔨᒪᑦᓯᐊᖅᑐᑦ ᑎᑦᑕᐅᔾᔮᖏᒻᒪᑕ 
ᖃᐅᔨᒪᔭᐃᓐᓇᕆᕙᖕᓂᐊᖅᐸᕗᑦ ᑕᒪᓐᓇ 
ᑕᐃᒪᐅᓂᖏᓐᓂᒃ.  
 
 
ᐊᒻᒪᓗ ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ 
ᐱᓕᕆᖃᑎᒌᓐᓇᕈᒪᓪᓗᑎᒍ ᐊᒻᒪᓗ ᐋᖅᑭᒃᑐᖃᑐᐊᕌᖓᑦ 
ᐊᕗᖓ ᑲᔪᓯᓂᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓰᑦ 
ᑲᑎᑉᐸᓪᓕᐊᔭᕗᑦ ᖃᐅᔨᑎᑦᑎᖃᑦᑕᕐᓂᐊᖅᑐᒍᑦ. 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕈᒪᒐᑦᑕ ᓄᓇᕗᑦ ᐱᔾᔪᑎᒋᓗᒍ 
ᐃᓄᖁᑎᕗᓪᓗ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᒻᒪᓗ ᖁᓛᓃᖔᓕᕐᖓᑦ  
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 1:30 ᐅᑎᕐᓂᐊᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 12:03-ᒥ 
ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 13:28-ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓐᓇᓯ, 
ᑐᓐᖓᓱᒋᔅᓯ ᐅᑎᖅᑐᐊᐱᐅᒐᔅᓯ. ᑲᔪᓯᑦᑕᐅᑎᒋᓂᐊᖅᑐᒍᑦ. 
ᐊᑎᖁᑎᓐᓂ ᒥᔅᑕ ᐋᖁᐊᖑᓂᐊᓕᕐᒥᔪᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓐᓄᓴᒃᑯᑦ ᒥᔅ ᑖᒻᓴᓐ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖃᐅᔨᒪᖁᐃᓐᓇᖅᐸᒋᑦ ᖃᑉᓗᓈᑐᑦ 
ᐊᐱᕆᖃᑦᑕᕐᓂᐊᕋᒪ. ᐃᓄᒃᑐᑦ ᑐᑭᓯᒃᑲᐃᔭᖅ 
ᐊᔪᖃᑦᑕᕋᒪᑦᑕᐅᖅ  
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sure you understand what I’m saying. 
 
(interpretation ends) Thank you, Madam 
Chairperson. In your 2015-19 business 
plan, you indicate that a memorandum of 
understanding between Taiguusiliuqtiit 
and Department of Culture and 
Heritage’s Official Languages Division 
was in development and that you 
anticipated a final version of this 
memorandum would be completed prior 
to the end of the 2014-15 fiscal year. Can 
you indicate if this memorandum of 
understanding has been finalized and can 
you describe what this memorandum 
entails? Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
(interpretation) Ms. Thompson, would 
you like to respond?  
 
Ms. Thompson (interpretation): Thank 
you. Let me look at my notes here. I will 
have Ms. Palluq respond to that. Thank 
you.  
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Yes, the memorandum of understanding 
was between the Department of Culture 
and Heritage and Taiguusiliuqtiit. 
Taiguusiliuqtiit became a standalone 
entity separate from the Department of 
Culture and Heritage. They provide a 
contribution of $2.76 million annually 
from the Department of Culture and 
Heritage. The memorandum of 
understanding outlines that we need to do 
planning for the work of Taiguusiliuqtiit. 
It is explained here in the business plan. 
We had to do the business plan under the 
memorandum of understanding with the 
Department of Culture and Heritage for 
the contributions.  

ᑐᑭᓯᑦᓯᐊᖁᕙᑉᓯ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2015-19-ᒥ 
ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ 
ᑐᑭᓯᖃᑎᒌᒍᒻᒥᒃ ᑎᑎᖅᑲᒥᒃ ᑖᒃᑯᐊ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓕᓴᕆᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᓕᕆᔨᒃᑯᖏᓪᓗ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᓂᕆᐅᒃᑲᔅᓯ 
ᑭᖑᓪᓕᐹᖅᓯᐅᒻᒥᒃ ᐱᔭᕇᖅᑕᐅᒐᔭᓐᖑᐊᖅᑐᖅ 2014-15 
ᐊᕐᕌᒍᖓᑕ ᓄᓐᖑᐊᓂ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᑦ ᑖᓐᓇ 
ᑐᑭᖃᑎᒌᒍᑎᒃ ᑎᑎᖅᑲᒃ ᑭᖑᓪᓕᖅᐹᖅᑕᐅᓯᒪᓕᕐᒪᖔᖅ 
ᐊᒻᒪᓗ ᐅᓂᒃᑳᕆᔪᓐᓇᖅᐱᐅᒃ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅ ᑖᒻᓴᓐ, ᑭᐅᒍᒪᕕᐅᒃ? 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᑯᒋᐊᑦᑎᐊᕐᓂᐊᕋᒃᑯ 
ᓇᓂᓯᒪᓐᓂᕈᖕᓂ. ᒥᔅ ᐸᓪᓗᕐᒧᑦ ᑭᐅᖁᓂᐊᕋᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᑖᓐᓇ ᐊᖏᕈᑕᐅᔪᖅ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐊᖏᖃᑎᒌᒍᑖ. ᑖᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑕᕝᕙᓐᖓᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓃᖔᖅᖢᑎᒃ 
ᐊᕗᑎᕝᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᖕᒪᑕ. ᐊᖏᕈᑎᑎᒍᑦ ᑖᓐᓇ 
ᑮᓇᐅᔭᖅᑖᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ $2.76 ᒥᓕᐊᓐ 
ᐊᕐᕌᒍᑕᒫᑦ ᒐᕙᒪᒃᑯᓐᓃᖔᖅᖢᓂ ᐃᓕᖅᑯᓯᓕᕆᔨᑎᒍᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᕙᖕᒪᑕ. ᑕᕝᕙᓂ 
ᐊᖏᕈᑎᖓᓐᓂ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᖢᑎᒡᓗ 
ᐸᕐᓇᐅᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ. 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᐸᕐᓇᒃᓯᒪᔭᕆᐊᖃᖅᑐᑦ ᐅᕙᓂ 
ᓇᓗᓇᐃᖅᓯᒪᓪᓗᓂᓗ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥ. 
ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᐃᓚᓕᐅᑎᓯᒪᔭᕆᐊᖃᕐᒪᑦ ᑕᕝᕙᓂ 
ᐊᖏᕈᑎᑎᒍᑦ. ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎᕗᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓪᓗ ᑮᓇᐅᔭᓂᑦ 
ᑐᓂᔭᐅᖃᑦᑕᕐᓂᐊᕐᓂᖓ. 
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As to how that money will be used 
annually, we have to set our budget and 
produce a business plan detailing what 
Taiguusiliuqtiit will be doing in the 
coming year. That is outlined in the 
memorandum of understanding and the 
contribution agreement in terms of the 
obligations of Taiguusiliuqtiit. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the same business plan, 
you indicate that two Inuit language 
glossaries were developed on traditional 
Inuit subjects during the 2014-15 fiscal 
year. Can you indicate if Taiguusiliuqtiit 
is currently working on any new Inuit 
language glossaries and, if so, what are 
the subject areas of these new glossaries? 
Thank you, Madam Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. Although we 
don’t have a complete database, the 
glossaries are basically like an Inuktitut 
to English dictionary and we continue to 
add more terminology. To use an 
example, we have done glossaries for the 
qamutik, iglu, and qulliq series and that 
work has been completed. 
Our employees have worked on different 
things. Some of their work is yet to be 
completed while others are at the 
approval phase. We will be reviewing 
that tomorrow when the board holds its 
meetings. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Akoak. 

ᑖᒃᑯᐊᓗ ᑮᓇᐅᔭᑦ ᖃᓄᖅ ᐊᑐᖅᑕᐅᕙᖕᓂᐊᕐᒪᖔᑕ 
ᐊᕐᕌᒍᑕᒫᑦ ᐋᖅᑭᒃᓱᐃᓯᒪᔭᕆᐊᖃᕐᒪᑕ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓂᖏᓪᓗ ᐸᕐᓇᒃᑕᐅᓯᒪᓂᖏᑦ ᑭᓱᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᖔᑕ. ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ ᑕᕝᕙᓂ ᐊᖏᕈᑎᑎᒍᑦ 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓂᐊᕐᓂᖏᑦ. ᖃᓄᕐᓗ 
ᐸᕐᓇᐅᑎᖃᑦᑎᐊᕐᓂᐊᕐᒪᖔᑕ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᖏᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ ᒪᓕᒡᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑦᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᒪᕐᕉᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ 
ᑕᐃᒎᓯᓕᐅᖅᓯᒪᒐᔅᓯ ᐃᓄᒃᓯᐅᑎᑐᖃᕐᓄᐊᖓᔪᓂᒃ 2014-
15 ᐊᕐᕌᒍᖓᓂ. ᓇᓗᓇᐃᕆᔪᓐᓇᖅᐲᑦ ᑖᒃᑯᐊ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐱᓕᕆᓂᖃᕐᒪᖔᑕ ᓄᑖᒥᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓄᑦ ᑕᐃᒎᓯᖃᕐᕕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐄᖑᒍᓂ, 
ᖃᓄᐃᑦᑐᓂᒃ ᑕᐃᒎᓯᓕᕆᒐᔭᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓂᖓ ᐅᖃᐅᓯᕐᓂᒃ 
ᑲᑎᖅᓱᐃᕙᓪᓕᐊᓂᕐᒧᑦ 
ᑲᑎᖅᓱᐃᓯᒪᓪᓚᕆᓐᖏᒃᑲᓗᐊᖅᑐᒍᓪᓕ. ᒪᑯᐊ 
ᖃᓪᓗᓈᑎᑑᖅᑐᓂᒃ ᐃᓄᒃᑑᖅᑐᓪᓗ ᑐᑭᓯᒋᐊᕈᑕᐅᕙᒃᑐᑦ 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐃᓚᕙᓪᓕᐊᖏᓐᓇᕐᒪᑕ. ᐆᒃᑑᑎᒋᓗᒍ 
ᑕᐃᒃᑯᐊ ᖃᒧᑎᓕᐊᑦ, ᐃᒡᓗᒧᓪᓗ, ᖁᓪᓕᕐᒧᓪᓗ. ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᖑᓯᒪᓪᓗᑎᒃ. ᑕᐃᒪᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᓯᒪᖕᒪᑕ. ᒫᓐᓇ 
ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᑦ ᐃᓚᖏᑦ ᓱᓕ. 
ᐊᖏᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕᓗ ᐃᓚᖏᑦ. ᑖᓐᓇ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᑕᕗᑦ ᖃᐅᒃᐸᑦ ᑲᑎᒪᔨᑎᒍᑦ 
ᑲᑎᒪᓕᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ 
ᐋᖁᐊᖅ. 
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Mr. Akoak: Thank you, Madam 
Chairperson. In the same business plan, 
you indicate that Taiguusiliuqtiit 
developed guidelines for using the Inuit 
Cultural Institute Standard Writing 
System but that these guidelines were not 
published due to staff vacancies. Can you 
indicate when these guidelines will be 
published and how Taiguusiliuqtiit plans 
to distribute them throughout Nunavut? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Akoak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. The Inuit 
Cultural Institute put this together. It’s set 
up very nicely. For example, in the 
Kitikmeot and parts of the Kivalliq area, 
they use the “h” in place of the “s” in 
some instances. We have tried to 
accommodate that and to follow the 
actual way to write that word. We have 
put a tag on each word like an indicator 
on the meaning of the word. Ms. Palluq 
can explain that further. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq, can you 
respond to that? 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. This question is probably 
specific to me as I started that work 
compiling written examples of ICI 
standards because our written language 
has its own rules. Unfortunately, not 
every translator follows the ICI rules and 
many rely on what they learned first. For 
these new guidelines, we have created 
several sets like a spellchecker, for 
example, for syllabics or Inuktitut words, 
especially terminology that can be 
available on our computer desktops as a 

ᐋᖁᐊᖅ (ᑐᓵᔨᑦᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᕈᒪᓕᕐᒥᔪᖓ ᐊᐅᓚᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒧᑦ. 
ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᑐᕌᒐᒃᓴᓕᐅᖅᓯᒪᒻᒪᑕ ᑐᓐᖓᕕᖃᖅᑐᑎᒃ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑰᓚᐅᖅᓯᒪᔪᑦ ᑎᑎᕋᐅᓯᕐᒧᑦ ᒪᓕᒐᖏᓐᓂᒃ. 
ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᐊᒥᓱᕈᖅᑎᑕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᓐᖏᓗᐊᒧᑦ. ᓇᓗᓇᐃᕆᔪᓐᓇᖅᐲᑦ 
ᖃᖓ ᑕᒪᒃᑯᐊ ᑐᕌᒐᒃᓴᐃᑦ ᐊᒥᓱᕈᖅᑎᑕᐅᔪᒫᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᖃᓄᖅ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑎᖃᕐᒪᖔᑕ ᓯᐊᒻᒪᖅᑎᖅᑕᐅᓂᔅᓴᖏᓐᓂᒃ 
ᓄᓇᕘᓕᒫᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐋᖁᐊᖅ. ᒥᔅ 
ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᐃᓛᒃ 
ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᑎᓪᓗᒍ ICI-ᑯᑦ ᑕᐃᒪᐅᓚᐅᖅᓯᒪᖕᒪᑕ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᐊᓘᒐᓗᐊᖅ. ᑭᓯᐊᓂ ᒪᑯᐊ, ᐆᒃᑑᑎᒋᓗᒍ 
ᕿᑎᕐᒥᐅᓂ ᐊᕐᕕᐊᕐᒥᐅᓂᓪᓘᓐᓃᑦ ᐆᒥᖓ “H” ᕼᐄ, ᕼᐅ, 
ᕼᐊ, ᐊᑐᕐᓂᖅᓴᐅᖕᒪᑕ. ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᒃᐸᓪᓕᐊᓇᓱᒃᓯᒪᔭᕗᑦ. ᐅᖃᐅᓯᖅ ᑖᓐᓇ 
ᒪᓕᓪᓚᕆᒡᓗᒍ ᑎᑎᕋᕈᓐᓇᕐᒪᖔᑕ. ᑖᓐᓇᓘᓐᓃᑦ 
ᑎᑎᖅᑲᐅᒐᓗᐊᖅ ᓇᓴᓐᖑᐊᑯᓗᒡᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ 
ᐳᐊᓗᓐᖑᐊᒃᑯᓪᓗ ᖃᓄᑭᐊᖅ. ᑖᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑎᒋᕙᓪᓕᐊᓯᒪᒐᑦᑎᒍ ᐃᓚᐅᒻᒪᕆᒃᓯᒪᓪᓗᓂᓗ. 
ᒥᔅ ᐸᓪᓗᖅ ᑖᓐᓇ ᑭᐅᒐᒃᑲᓐᓂᕐᓂᐊᖅᐹ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ, 
ᑭᐅᒋᐊᕈᓐᓇᖅᑭᐅᒃ? 
 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑦ 
ᐅᕙᓐᓄᑦ ᑐᕌᖓᓪᓗᐊᖅᑰᖅᑐᖅ. 
ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᓕᓚᐅᖅᓯᒪᒐᓗᐊᕋᒃᑭᑦ ᑖᒃᑯᐊ ICI 
ᒪᓕᒐᖏᑦ ᒪᓕᒡᓗᒋᑦ ᑎᑎᕋᐅᓯᖅᐳᑦ 
ᒪᓕᒐᖃᑦᑎᐊᕋᓗᐊᕐᒪᑕ. ᑖᒃᑯᐊ ᒪᓕᒐᖏᑦ 
ᒪᓕᒃᑕᐅᔪᐃᓐᓇᐅᖃᑦᑕᖏᒻᒪᑕ. ᐊᒡᓛᑦ 
ᐃᓄᒃᑑᓕᖅᑎᕆᔨᓄᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ. ᑖᒃᑯᐊ 
ᒪᓕᒐᒃᓴᐅᓂᐊᖅᑐᑦ ᐃᓚᖓᒍᑦ ᐋᖅᑭᒃᓯᓯᒪᓕᕋᓗᐊᖅᑐᒍᑦ 
ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᑦᑕ ᓴᓂᐊᓃᑦᑐᓐᓇᖅᑐᑦ  
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folder with the rules laid out for things 
such as the placement of finals. We have 
started to lay out the rules within this 
folder. It is available now and has been 
distributed to all schools and 
interpreter/translator divisions. 
 
With respect to your question about the 
policy and having it as resource material, 
when I left the position, the report stated 
that (interpretation ends) they were not 
published due to staff vacancies. 
(interpretation) This occurred when I left 
my position to take on the ITK position 
in Ottawa. Apparently due to my 
extended leave, the work wasn’t 
completed and published. Now that I am 
back and I am aware of the work that 
stopped, I can easily get it started again. 
If not soon, we will be preparing them for 
publication and, indeed, we hope to 
publish them before the end of this fiscal 
year. Thank you. 
 
Chairperson (interpretation): Thank you. 
Mr. Akoak. 
 
Mr. Akoak: Thank you, Madam 
Chairperson. In the same business plan, 
you indicate that “a final report of the 
Inuit Language Standardization 
Symposium held in Iqaluit during 
February 2011 was produced and 
published” during the 2014-15 fiscal 
year. Is this report currently available to 
the public and when will it be tabled in 
the House? Thank you, Madam 
Chairperson. 
 
Chairperson: Thank you, Mr. Akoak. 
Ms. Thompson.  
 
Ms. Thompson (interpretation): Thank 
you. That’s part of the last topic, so I’ll 
have my executive director continue with 
the response. Thank you. 

ᑐᐱᓐᖑᐊᑯᓘᓪᓗᑎᒃ ᐅᑯᐊ ᓈᓃᑦ ᐊᑐᕈᔅᓯᐅᒃ ᐅᕙᓂ 
ᑕᒻᒪᖅᓯᒪᓐᖏᓚᑦ, ᐅᕙᓂ ᐊᑐᕈᔅᓯᐅᖅ 
ᑕᒻᒪᖅᓯᒪᕘᖅᓯᒪᔪᓂᒃ ᑐᐱᓐᖑᐊᖑᓗᒍ ᑕᐃᒃᑯᐊ 
ᐋᖅᑭᖅᑳᖅᓯᒪᔭᕗᑦ. ᒫᓐᓇ ᐊᑐᐃᓐᓇᐅᔪᑦ 
ᑐᓐᓂᐅᖅᑲᖅᑕᐅᓯᒪᓕᖅᖢᑎᒡᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ 
ᐃᓄᒃᑑᓕᖅᑎᕆᔨᐅᕙᒃᑐᓄᓪᓗ. 
 
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᒪᓕᒐᐅᓂᐊᖅᑐᖅ 
ᕿᒥᕐᕈᐊᒐᐅᓗᓂ ᐅᖃᓕᒫᒐᐅᓗᓂ ᒪᓕᒐᐅᓂᐊᖅᑐᖅ. 
ᓄᖅᑲᖓᓕᓚᐅᑲᓚᐅᖅᓯᒪᒐᒪ ᑖᓐᓇ ᐅᖃᖅᓯᒪᔪᖅ, 
(ᑐᓵᔨᑎᒍᑦ) ᐊᒥᓱᕈᖅᑎᑕᐅᓐᖏᓚᕿᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ 
ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐱᔾᔪᑕᐅᓪᓗᑎᒃ.” 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᕋ 
ᕿᒪᓚᐅᑲᓚᐅᕋᒃᑯ ᐋᑐᐋᒥ ᐃᓄᐃᑦ ᑕᐱᕇᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖅᓯᒪᓚᐅᑲᖕᓂᓐᓂᑦ 
ᓄᖅᑲᖓᓚᐅᑲᓚᐅᕐᓂᓐᓄᑦ ᑖᓐᓇ ᕿᒪᒃᓯᒪᓂᓐᓄᑦ 
ᓄᖅᑲᖓᑎᑕᐅᓐᓂᓚᐅᕐᓂᕐᒪᑦ ᓴᖅᑭᑕᐅᓚᐅᕐᓂᖏᒻᒪᑦ. 
ᒫᓐᓇ ᐅᑎᖅᓯᒪᓕᕋᒪ ᑕᐃᒃᑯᐊᓗ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᒃᑲ 
ᖃᐅᔨᒪᒐᒃᑭᑦ ᑭᓱᑦ ᓄᖅᑲᖓᓯᒪᔪᑦ ᖃᐅᔨᒪᒐᒃᑭᑦ. ᑖᒃᑯᐊ 
ᓴᖅᑭᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᑦ. ᑕᒪᒃᑯᐊ ᒫᓐᓇᒫᒃᑯᑦ 
ᓴᖅᑭᑦᑐᒃᓴᓐᖑᖅᑎᑕᕗᑦ. ᐊᒡᓛᓪᓘᓐᓂᑦ ᑕᒪᑐᒪ ᐊᕐᕌᒍ 
ᑖᓐᓇ ᑮᓇᐅᔭᖅᑐᕐᓂᐅᑉ ᐊᕐᕌᒍᖓ ᐃᓱᓕᓚᐅᖅᑎᓐᓇᒍ 
ᓴᖅᑭᑦᑐᒫᖅᑐᑦ ᑖᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂᑦᑕᐃᓐᓇᖅ ᐸᕐᓇᐅᑎᒥ ᓇᓗᓇᐃᖅᓯᒪᒐᕕᑦ, 
“ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 
ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᖅ ᐱᒋᐊᓚᐅᖅᑐᖅ 
ᐃᖃᓗᓐᓂ ᕕᕝᕗᐊᕆ 2011 ᑲᑎᑕᐅᓚᐅᕐᒪᑦ 
ᐊᒥᓱᕈᖅᑎᑕᐅᓪᓗᓂᓗ.” 2014-15 ᐊᕐᕌᒍᖓᓂ ᑖᓐᓇ 
ᐊᑐᐃᓐᓇᐅᒻᒪᑦ ᒫᓐᓇᒃᑯᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐊᒻᒪᓗ ᖃᖓ 
ᓴᖅᑭᑕᐅᔪᒫᖅᐸ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐋᖁᐊᖅ. ᒥᔅ 
ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐃᓚᒋᖕᒪᒍ ᑖᔅᓱᒪ 
ᐅᖃᐅᓯᕆᔭᖓᑕ ᑲᔪᓯᑎᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
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Chairperson (interpretation): Thank you. 
Ms. Palluq.  
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. I apologize that I cannot 
answer that right now. We held that 
meeting in Rankin Inlet in September 
2011, but the full report hasn’t been 
completed. Once the final report is done, 
we will make it available and distribute it 
to the people who took part in the 
meetings. We plan to publish a report in 
February about the meetings in Iqaluit. I 
haven’t seen the actual report, so I can’t 
respond to that. I apologize. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Akoak has no more 
questions. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): I would 
like to ask questions about your budget. 
The statement of expenditures included 
in your 2014-15 annual report includes 
three columns titled “Budget 2015,” 
“Actual 2015,” and “Actual 2014.” Can 
you clarify if these columns reflect your 
office’s budget and actual expenditures 
for the 2014-15 fiscal year and actual 
expenditures for the 2013-14 fiscal year, 
respectively? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. This was before the Inuit 
Uqausinginnik Taiguusiliuqtiit was 
properly set up. We believe that we will 
be able to follow the budget closely this 
time around. We know that we want to 
meet with translators before the end of 
this fiscal year. I believe that we will be 
able to follow this budget a lot better. We 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᒪᒥᐊᒃᑲᓗᐊᖅᐳᖓ 
ᑖᓐᓇ ᑭᐅᔪᓐᓇᓐᖏᓐᓇᒃᑯ. ᑕᐃᔅᓱᒪᓂ 
ᑲᑎᒪᑎᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ ᑲᖏᖅᖠᓂᕐᒥ ᓯᑎᐱᕆᐅᑎᓪᓗᒍ 
2011-ᒥ. ᖃᐅᔨᒪᔪᖓᓕ ᐃᓚᐃᓐᓇᖏᑦ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᓕᖅᑕᒥᕕᐅᓐᖏᑦᑐᖅ. ᑕᒪᐃᓐᓂᒃ 
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔪᑦ ᐋᖅᑭᒃᓯᒪᓕᖅᐸᑕ 
ᐊᑐᐃᓐᓇᐅᑎᓐᓂᐊᖅᑕᕗᑦ, ᐄ, ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ 
ᑲᑎᒪᖃᑕᐅᓚᐅᖅᑐᓄᓪᓗ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑐᓐᓇᖅᑕᕗᑦ 
ᐱᔭᕇᖅᓯᒪᓕᖅᐸᑕ. ᑖᒃᑯᐊᓗ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᑦ 
ᕕᕝᕗᐊᕆᒥ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᒥ ᐃᖃᓗᖕᓂ. ᑖᓐᓇ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᓕᕐᒪᖔᑦ ᐅᕙᖓᓕ ᓇᖕᒥᓂᖅ 
ᑕᑯᓯᒪᓐᖏᓐᓇᒃᑯ ᑖᓐᓇ ᑭᐅᔾᔪᑎᒋᔪᓐᓇᓐᖏᓚᕋ. 
ᒪᒥᐊᓇᐅᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. 
ᐊᐱᖅᑯᑎᖃᕈᓐᓃᕐᒪᑦ ᒥᔅᑐ ᐋᖁᐊᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᑮᓇᐅᔭᓕᕆᓂᕐᒧᖃᐃ ᐊᐱᖅᓱᕈᓐᓇᕈᒪ. ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓂ 2014-15-ᒥ 
ᑮᓇᐅᔭᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ ᒪᑉᐱᒐᖃᐃ ᐱᖓᔪᐊᓃᑦᑐᖅ, 
ᐃᓱᐊᓂᐸᓗᒃ. ᐅᑯᐊ ᑎᑎᕋᖅᓯᒪᒻᒪᑕ ᓇᓗᓇᐃᖅᓯᒪᓗᑎᒃ 
ᑮᓇᐅᔭᔅᓴᐃᑦ 2015-ᒧᑦ ᐊᑐᖅᑕᐅᒍᒫᖅᑐᑦ  
ᐊᑐᖅᑕᐅᓪᓚᑦᑖᕐᓂᑯᑦ 2015-ᒥ ᐊᒻᒪᓗ 
ᐊᑐᖅᑕᐅᓪᓚᖅᑖᕐᓂᑯᑦ 2014-ᒥ. 
ᑐᑭᓯᒋᐊᖅᑎᒍᓐᓇᖅᐱᑎᒎᑦ  
ᑖᒃᑯᐊ ᓈᒻᒪᓈᖅᓯᒪᑦᓯᐊᕐᒪᖔᑦᑕ ᐊᓪᓚᕝᕕᑦᓯ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓚᐅᖅᑕᖏᓐᓂ ᐊᕐᕌᓂ 2014-15 
ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᑭᖑᓂᐊᓐᓂ 2013-14-ᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐋᖅᑭᐅᒪᓗᐊᓐᖏᓚᐅᖅᑎᓪᓗᑕ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑎᒍᑦ ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ ᓈᒻᒪᓈᖅᓯᓯᒪᔪᖅᑕᐅᓂᐊᖅᑑᔭᓕᖅᑐᖅ. 
ᓱᓕ ᐃᓱᒪᓯᒪᒐᑦᑕ ᑐᓵᔨᓂᒃ ᑲᑎᒪᖃᑎᖃᓚᐅᑲᒍᒪᓪᓗᑕ. 
ᑖᓐᓇ ᒐᕙᒪᒃᑯᑦ ᐊᕐᕌᒍᖓᑦ ᓄᖑᓚᐅᖅᑳᖅᑎᓐᓇᒍ 
ᐋᖅᑭᒃᓯᒪᓛᖑᓂᐊᖅᑑᔭᖅᑐᖅ. ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᐃᒻᒪᖄ 
ᓈᒻᒪᓗᐊᓐᖏᒃᑲᓗᐊᕆᓪᓗᓂ  
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might not be able to spend 100 percent of 
it, but it will be a lot closer than what we 
have done in the past. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I would like to 
get clarification. During a fiscal year, you 
break down your budget. We’re now in 
the 2015-16 fiscal year. If we look at the 
past two years in your annual reports 
with the actual expenditures from 2015 
and 2014, we can see the breakdowns. 
Would the actual from 2015 have been 
spent in 2014-15 and the actual for 2014 
was spent for the year 2013-14? Is that 
the way it works? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Yes, that’s the way it is. We make 
decisions with our finance person to see 
if we have enough money in each budget 
column and to see if we need to use more 
money in other budget areas. This budget 
2015 is for the year 2015-16. Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. According to 
your statement of expenditures, your 
office lapsed over 27 percent of its 
budget for the 2014-15 fiscal year. Can 
you specify what factors caused this? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 

ᑭᓯᐊᓂ ᖃᓂᓐᓂᖅᐹᖑᓕᖅᑐᖅ ᑕᕝᕗᖓ 
ᐊᑐᖃᑦᑕᖅᑕᖅᑎᓐᓄᑦ ᑮᓇᐅᔭᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᓛᒃ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕋᓱᐊᑐᐃᓐᓇᖅᓱᒍ ᓲᕐᓗ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ 
ᐊᕐᕌᒍᖓ ᐊᕕᑦᑐᖅᑕᐅᕙᒻᒪᑦ, ᓲᕐᓗ 2015-16-ᒦᒃᑲᑦᑕ, 
ᑭᓯᐊᓂ ᐊᕐᕌᒍᐃᑦ ᒪᕐᕉᒃ ᑭᖑᓂᑦᑎᓐᓂ ᕿᒥᕐᕈᒍᑦᑎᒍ 
ᐅᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂ ᐊᑐᖅᑕᐅᓪᓚᑦᑖᕐᓂᑯᑦ 
2015-ᒥ ᐊᒻᒪ 2014-ᒥ ᐊᕕᑦᑐᖅᓯᒪᒻᒪᑕ. ᑖᓐᓇᖃᐃ 
2015-ᒥ ᐊᑐᖅᑕᐅᓪᓚᑦᑖᕐᓂᑯᑦ ᐃᒻᒪᖄ 2014-15-ᒥ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓚᐅᖅᑕᓯ ᐊᒻᒪᓗ 2014-ᒥ 
ᐊᑐᖅᑕᐅᓪᓚᑦᑖᕐᓂᑯᑦ 2013-14-ᒥ? ᑕᐃᒪᐃᓕᖓᕙᖃᐃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᐃᒪᓐᓇᐃᑦᑐᖅ. ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᕆᕗᑦ ᐃᓱᒪᓕᐅᖃᑎᒋᖃᑦᑕᕐᒥᒐᑦᑎᒍ ᓱᓇᓂᒃ  
ᐱᓕᕆᐊᖃᕈᒪᖕᒪᖔᑕ ᓈᒻᒪᖕᓂᐊᕋᓗᐊᕐᒪᖔᑕᓗ 
ᐅᕝᕙᓘᓐᓃᑦ ᓱᓇᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑦᑕ. ᑖᓐᓇ ᑕᐃᒪᓐᓇᐃᓕᖓᔪᖅ 
2015-16-ᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓚᐅᖅᑕᓯ ᒪᓕᓪᓗᒋᑦ, ᐊᓪᓚᕝᕕᓯᒎᖅ 27 
ᐳᓴᖏᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓂᐊᕈᒪᓚᐅᖅᑕᓯᓐᓂᒃ 2014-
15-ᒥ ᐊᑐᓚᐅᓐᖏᑦᑐᑦ 27 ᐳᓴᓐᑎ. ᐅᖃᕈᓐᓇᖅᐱᓰ 
ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᓕᖓᒻᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ. 
 



 80

Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. As I stated this morning, we are 
quite new to this, my executive director 
and I, so I really don’t understand the 
reasoning, but I believe it was partly 
because we had to get a committee to 
compile the terminology for health. We 
stopped meeting with other entities 
because we didn’t know how much 
funding we had left. We could have just 
looked at our financial statement. Ms. 
Palluq will respond to what expenditures 
they used it for. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As per the financial 
statements on the expenditures of 
Taiguusiliuqtiit, over 27 percent of their 
budget lapsed for 2013-14. Yes, it’s true, 
sometimes we lapse our funding and 
sometimes we go over our budget. In the 
budget in the past, they have overspent 
on travel and everything is detailed. 
There is a budget for compensation and 
salaries, office supplies, and everything 
has been budgeted for.  
 
There have been times when we did not 
expend our entire budget. For example, 
under office supplies such as paper and 
computers, there was a line item of 
$150,000. In 2014, we only spent 
$55,202. There are different reasons why 
we lapse funding. Some of it is due to a 
lack of positions being filled or staff 
changeovers or in English, (interpretation 
ends) a lack of capacity. (interpretation) 
Those are the reasons that some of the 
funding has lapsed in the office of 
Taiguusiliuqtiit.  
 

ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒐᒪ ᓄᑖᖑᒐᓐᓄᒃ 
ᑖᓐᓇᓗ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᕗᑦ. ᑖᓐᓇ 
ᑐᑭᓯᐅᒪᓗᐊᓐᖏᒃᑲᓗᐊᖅᖢᒍ ᑭᓯᐊᓂ ᐅᑯᐊ 
ᐱᔾᔪᑕᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᐱᔭᒃᓴᖃᓚᐅᕋᓗᐊᕋᑦᑕ 
ᑲᑎᒪᔨᐊᓛᑦ ᑖᒃᑯᐊ ᑲᑎᖅᓱᐃᖃᑦᑕᕐᓂᐊᖅᖢᑎᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᓪᓘᓐᓃᑦ 
ᒪᑯᓂᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᑲᑎᒪᖃᑦᑕᕈᓐᓃᓚᐅᕐᒪᑕ 
ᑮᓇᐅᔭᖃᑦᑎᐊᕐᒪᖔᑕ ᓇᓗᒧᑦ. ᑖᓐᓇ 
ᓈᓚᑐᐃᓐᓇᓕᓚᐅᕋᑦᑎᒍ. ᓱᓇᐅᕝᕙ ᑕᑯᒋᐊᑐᐃᓐᓇᕐᓗᒋᑦ 
ᑐᑭᓯᒐᒃᓴᐅᒐᓗᐊᕐᓂᖅᑎᓪᓗᒋᑦ. ᑖᓐᓇ ᑮᓇᐅᔭᖅ 
ᐋᖅᑭᒃᓯᒪᓂᖓ ᐊᒻᒪ ᓱᓇᒧᑦ ᐊᑐᓚᐅᕐᒪᖔᑦ 
ᑎᑎᕋᑦᑎᐊᖅᓯᒪᓂᖅᓴᐅᖕᒪᑦ. ᒥᔅ ᐸᓪᓘᑉ ᑭᐅᓂᐊᕆᕙᐅᒃ. 
ᖁᔭᓐᓇᒦᒃ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 

ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇᐃᓛᒃ 
ᑮᓇᐅᔭᖅᑐᕐᓂᖅ ᒫᓐᓇᒧᑦ ᑎᑭᖦᖢᒍ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᑕᒪᐃᓐᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᐃᓐᓇᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑕ. 
ᑖᓐᓇᓗ ᓇᓗᓇᐃᖅᑕᐃᑦ 27 ᐳᓴᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᓚᐅᓐᖏᑦᑐᑦ ᐊᕐᕌᒍᒧᑦ ᑖᔅᓱᒪ ᓇᓗᓇᐃᖅᑕᑦ 2013-
14. ᐄ, ᑕᒪᓐᓇ ᓱᓕᔪᖅ. ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᓐᖏᓗᐊᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᐃᓚᖓᑎᒍᑦ, ᐃᓚᖓᒍᓪᓗ 
ᐊᑐᓗᐊᖃᑦᑕᖅᓯᒪᓪᓗᑕ. ᓲᕐᓗ ᖃᖓᑦᑕᐅᑎᓂᒃ 
ᐊᑐᓗᐊᖃᑦᑕᓚᐅᖅᓯᒪᔪᕕᓂᐅᖦᖤᖅᐳᒍᑦ. ᒪᑯᐊ 
ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓵᕆᔭᐅᔪᑦ, ᐊᐅᓪᓚᖃᑦᑕᕈᓐᓇᐅᑎᕗᑦ ᑮᓇᐅᔭᐃᑦ 
ᐃᒪᓐᓇ ᐊᑐᕈᓐᓇᕐᓂᐊᖅᑕᓯ, ᑭᓱᓄᓪᓗ ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ 
ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᒪᓐᓇ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕈᓐᓇᖅᐳᓰᖅᑕᖅᑕᐅᓯᒪᓂᕗᑦ ᑕᒪᓐᓇ 
ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᑦ. 
 

ᑐᖓᐅᔾᔨᓯᒪᖃᑦᑕᕋᑦᑕ ᒫᓐᓇᒧᑦ. ᐅᕙᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᖅ 
ᐆᒃᑑᑎᒋᓗᒍ ᒪᑯᐊ ᐊᑐᖃᑦᑕᕆᐊᖃᖅᑕᕗᑦ 
ᐊᒡᓚᒡᕕᑦᑎᓐᓂ ᒪᑯᐊ ᐸᐃᑉᐹᓪᓘᓐᓃᑦ ᖃᕋᓴᐅᔭᐃᑦ ᒪᑯᐊ 
ᐱᓕᕆᐊᖃᕈᑎᒋᓂᐊᕐᓗᑎᒍ ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᕐᓂᐊᕐᓗᑕ. 
ᑮᓇᐅᔭᕗᑦ $150,000-ᒪᕆᐅᒐᓗᐊᕐᒪᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ. 2014-ᖑᑎᓪᓗᒍ $55,202-
ᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᕐᓂᖅᖢᑎᒃ. ᑖᒃᑯᐊ 
ᑐᖓᐅᑦᑎᖃᑦᑕᖅᓯᒪᓂᕆᔭᕗᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᔾᔪᑎᖃᖅᓯᒪᓪᓗᑎᒃ ᑕᐃᒪᐃᓯᒪᖕᒪᑕ. ᐃᓚᖓᒍᓪᓗ ᑖᓐᓇ 
ᓇᓗᓇᐃᖃᑦᑕᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖏᓐᓂᕐᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᑲᑕᖃᑦᑕᕐᓂᖏᓐᓄᑦ. ᑖᓐᓇ 
ᐊᓯᔾᔨᑲᑕᖃᑦᑕᕐᓂᖅ ᖃᓪᓗᓈᑐᑦ ᐅᖃᐅᓯᕆᓗᒍ, “lack of 
capacity.” ᑖᓐᓇ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕆᐊᖃᕋᓗᐊᕐᓂᕗᑦ 
ᑐᖓᐅᔾᔨᒃᑲᓐᓂᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐊᒡᓚᒡᕕᖓᓂ. 
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To elaborate on what Mary said earlier, 
during the 2014-15 fiscal year, I believe 
that we will spend according to each of 
our budget line items. My response to 
you is that we have different reasons for 
why funding lapses at times and why we 
overspend other times. There have been 
different reasons why funding has lapsed, 
such as a lack of capacity or incomplete 
projects. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. According to 
your statement of expenditures, your 
office spent $158,241 on casual wages 
during the 2014-15 fiscal year, over 40 
percent more than you had budgeted. I 
believe Ms. Palluq-Cloutier briefly 
explained that some positions are only 
budgeted for a few years based on 
projects or if they are filled with casual 
positions. Can you indicate how many 
positions in your office are currently 
filled by indeterminate, term, and casual 
employees? Thank you, Madam 
Chairperson. That’s it for me. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Yes, I alluded to it this morning. There 
are two casual employees whose terms 
will end on December 4. We will have to 
hire a new finance officer and also the 
language specialist will end at the end of 
January and we will have to find another 
employee.  
 
The budget was used for casual 
employees and our finance officer needed 
an assistant. When a staff member leaves 

ᒥᐊᓕᐅᓪᓗ ᐅᖃᐅᓯᕆᔭᖓ ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓗᒍ. 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 2014-15 ᑮᓇᐅᔭᓂᒃ ᑕᐃᒪᓐᓇ 
ᐊᑐᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ ᐊᑐᑦᑎᐊᓚᐅᕐᓂᐊᖅᑰᔨᓕᖅᑐᒍᑦ 
ᑕᒪᑐᒪᓂ. ᑖᓐᓇ ᑭᒡᒍᑎᒋᔭᕋᐃᓛᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᔾᔪᓯᖃᖃᑦᑕᕋᑦᑕ. ᐃᓚᖏᓐᓂᑦ ᑐᖓᐅᔾᔨᓗᐊᖅᑐᓂᒃ 
ᑮᓇᐅᔭᐃᑦ ᐅᑯᐊ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ 
ᐃᒪᓐᓇᐃᓐᓇᑯᓗᖏᓐᓂᒃ ᐊᑐᖅᖢᑕᐅᖃᑦᑕᖅᓯᒪᒐᑦᑕ. 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒡᓗ ᐱᔾᔪᑎᖃᖅᖢᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓐᖏᓐᓂᕐᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑲᑕᖃᑦᑕᕐᓂᖅ, ᑖᒃᑯᐊᓗ 
ᐱᓕᕆᐊᕆᔭᐅᓯᒋᐊᓚᐅᖅᑐᕕᓂᐅᒐᓗᐊᑦ 
ᑲᔪᓯᑕᐅᓯᒪᓐᓂᓐᖏᑦᑐᕕᓂᐅᓂᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑮᓇᐅᔭᓂᒃ ᑐᖓᐅᑦᑎᓪᓗᑎᒃ 
ᐊᑐᖃᑦᑕᖅᓯᒪᕗᑦ ᒫᓐᓇᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᑐᖅᓯᒪᔭᓯ ᑕᐅᑐᔅᓱᒋᑦ ᐊᓪᓚᕝᕕᓯᒎᖅ 
$158,241-ᓂᒃ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᑦ ᐊᑐᓚᐅᕋᑦᓯ 
2014-15 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ. ᑖᓐᓇᓗ 40 
ᐳᓴᓐᑎ ᐅᖓᑖᓄᑦ ᖄᖏᐅᑎᓯᒪᓚᐅᕐᓂᖅᓱᑎᑦ 
ᐊᑐᕈᒫᓐᓂᐊᓚᐅᖅᑕᓯᓐᓂᒃ. ᐅᖃᐅᓯᕆᒋᐊᕐᔪᖅᑲᐅᔭᖓ ᒥᔅ 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ ᐃᖅᑲᓇᔭᐃᖅᑎᖏᑦ ᐃᓚᖏᑦ ᓲᕐᓗ 
ᐃᓱᓕᑦᓯᓐᓂᖃᓲᖑᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᖃᕐᒪᖔᖅ. ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᔭᕈᓐᓇᖅᐱᒌᑦ ᓇᓕᐊᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᓯ ᓲᕐᓗ 
ᐃᓱᓕᕝᕕᖃᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓂᑦ ᐃᓱᓕᕝᕕᖃᓐᖏᑦᑐᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᓕᐊᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑎᑐᐃᓐᓇᐅᒻᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ. ᑕᐃᒫᖅᑐᖓ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ. ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᔭᕋ. ᒪᕐᕉᔫᒃ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᖏᑦ 
ᐃᓱᓕᕝᕕᖃᕐᓂᐊᖅᑑᒃ. ᓯᕗᓪᓕᖅ ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑎᓴᒻᐳ 4-ᒥ ᐃᓱᓕᕝᕕᖃᕐᓂᐊᖅᖢᓂ. 
ᓄᑖᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᓛᖅᖢᑕ ᑖᔅᓱᒧᖓ. ᐊᒻᒪ 
ᐱᖃᑖ ᐅᖃᐅᓯᓕᕆᔨ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᔮᓄᐊᕆ 
ᓄᕐᖑᐊᓂ ᐃᓱᓕᕝᕕᒃᓴᖃᕐᓂᐊᕆᓪᓗᓂ ᐊᒻᒪ ᐊᓯᐊᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᖕᓂᐊᕆᓪᓗᑕ. 
 
 
ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᖅᑐᓂ ᑮᓇᐅᔭᑦ 
ᐅᖓᑕᐅᔾᔨᓯᒪᕗᑦ ᐃᑲᔪᖅᑎᖃᑲᐃᓐᓇᓚᐅᖅᓯᒪᓪᓗᓂᓗ 
ᑮᓇᐅᔭᓕᕆᔨᕗᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 
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their position temporarily, they can’t be 
replaced by a permanent employee, so 
they have to be replaced by a casual. 
That’s one of the reasons for the over-
expenditures. Using myself as an 
example, I had left my office for a term 
with the intention of returning to my 
position. I could use the assistant for the 
finance officer as one of the examples of 
going over the budget.  
 
For indeterminate positions, there are 
currently four positions. According to the 
agreement, my term is three years as the 
executive director. The terminology 
specialist is an indeterminate position. 
The researcher and communication 
officers are indeterminate terms. There 
are two positions with terms and their 
terms are ending in December and 
January. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Keyootak. Mr. Enook. I 
apologize.  
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Good afternoon. 
While we’re on the topic of budgets and 
expenditures, I would like to get further 
clarification.  
 
If we look at the 2013-14 expenditures, 
there’s a line item of $150,000 and you 
used $55,000 under materials and 
supplies. You requested a budget of 
$200,000 for purchased services and your 
actual was $76,000. Under fees and 
payments, it was set at $50,000 and the 
actual was $2,000. Likewise in 2014-15, 
for materials and supplies, you budgeted 
$150,000 and the actual was $73,000. For 
contract services, you budgeted $310,000 
and the actual was $63,000. For fees and 
payments, you budgeted $50,000 and the 

ᕿᒪᐃᓯᒪᓚᐅᑲᒃᑎᓪᓗᒋᑦ ᐅᑎᕈᓐᓇᖅᑐᒃᓴᐅᑎᓪᓗᒋᑦ. ᑖᓐᓇ 
ᑭᖑᕝᕕᖅᑕᐅᔪᓐᓇᓐᖏᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕆᐅᓂᐊᖅᑐᒥᒃ. ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ 
ᑭᖑᕝᕕᖅᑕᐅᓯᒪᓗᓂᐅᔭᕆᐊᖃᓲᖑᖕᒪᑦ 
ᐅᑎᕐᕕᒃᓴᖃᖅᑎᓪᓗᒍ. ᑖᓐᓇ ᑕᕝᕙ 
ᐅᖓᑕᐅᔾᔨᔾᔪᑕᐅᓯᒪᓗᐊᖅᐳᖅ. ᐅᕙᓐᓂᒃ ᐆᒃᑑᑎᒋᓗᖓ 
ᐊᐅᓪᓚᖅᓯᒪᓚᐅᕋᒪ ᑕᕝᕗᖓ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᓐᓄᑦ 
ᐅᑎᕈᒫᕐᓂᐊᖅᖢᖓ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᖅ 
ᐅᑎᕐᕕᒃᓴᕆᓚᐅᖅᑕᓐᓄᑦ ᐃᓱᓕᕝᕕᖃᕐᓂᐊᖅᖢᓂ. ᐊᒻᒪᓗ 
ᐊᓯᖏᑦ ᐆᒃᑑᑎᒋᔪᓐᓇᕐᒥᔭᕗᑦ ᑕᐃᓐᓇ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑎᒋᓚᐅᖅᑕᕗᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ ᐱᔾᔪᑕᐅᓪᓗᑎᒃ 
ᑐᖓᐅᔾᔨᓯᒪᕗᖅ. 
 

ᒫᓐᓇ ᐃᖅᑲᓇᐃᔮᕆᔭᑦᑎᓐᓂᒃ ᐱᓯᒪᐃᓐᓇᖅᑐᑦ 
ᑎᓴᒪᐅᔪᒍᑦ. ᐃᓛᒃ ᐃᓱᓕᕝᕕᖃᕋᓗᐊᕐᒥᔪᒍᑦ. ᐊᖏᕈᑎᒐ 
ᑖᓐᓇ ᐅᑭᐅᓄᑦ ᐱᖓᓱᓄᑦ ᐊᖏᕈᑎᒋᓚᐅᕋᒃᑯ 
ᐃᖅᑲᓇᐃᔮᕆᓂᐊᕐᓗᒍ. ᑐᑭᒧᐊᖅᑎᑦᑎᔨᐅᓪᓗᖓ ᐊᒻᒪ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒋᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᑯᑖᒃᑐᖅ 
ᑕᕝᕙᐅᖏᓐᓇᕐᓂᐊᖅᖢᓂᓗ .ᓴᒃᑯᑦᑎᓐᖏᓐᓂᕐᒥᓂᒃ 
ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᐊᒻᒪ ᑎᑎᖅᑭᕆᔨᒻᒪᕆᒃ ᐊᒻᒪ 
ᑐᓴᐅᒪᓇᓱᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐅᖃᐅᓯᑦᑕ ᒥᒃᓵᓄᑦ 
ᐱᓕᕆᐊᕆᔭᑦᑕ ᒥᒃᓵᓄᑦ ᑖᓐᓇ ᑐᓴᐅᒪᑎᑦᑎᒋᔭᕗᑦ. 
ᑖᒃᑯᐊ ᑕᕝᕙ ᐃᓱᓕᕝᕕᖃᓪᓚᕆᓐᖏᖦᖢᑎᒃ 
ᑲᔪᓰᓐᓇᕈᓐᓇᕐᓂᐊᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ. ᒪᕐᕉᒃ 
ᐃᓱᓕᕝᕕᖃᖅᑑᒃ. ᒫᓐᓇᒫᒃᑯᑦ ᐃᓱᓕᓛᖅᖢᑎᒃ ᑎᓯᐱᕆᒥ 
ᔮᓄᐊᕆᒥᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ 
ᕿᔪᒃᑖᖅ. ᒥᔅᑐ ᐃᓄᒃ. ᒪᒥᐊᓇᖅ. 
 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ,  
ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ. ᑕᕝᕙᓂ ᑮᓇᐅᔭᓕᕆᓂᕐᒥ 
ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᕋᒪ ᐊᐱᕆᑲᐃᓐᓇᓚᐅᕐᓚᖓ.  
 
ᐅᑯᐊ ᑕᐅᑐᒃᑯᑦᑎᒍᑦ 2013-14 ᑮᓇᐅᔭᖅᑑᑎᕕᓃᑦ,  
ᓲᕐᓗ ᐱᖁᑎᓄᒡᒎᖅ ᑮᓇᐅᔭᖅᑑᑎᖃᕈᒪᔪᕕᓂᐅᓪᓗᓯ 
$150,000-ᓂᒃ. ᐊᑐᖅᑐᕕᓂᐅᓪᓗᓯ $55,000-ᓂᒃ.  
ᐊᒻᒪ ᓂᐅᕕᐊᕆᔪᒪᔭᔅᓯᓐᓄᑦ $200,000-ᓂᒃ 
ᐱᔪᒪᔪᕕᓂᐅᓪᓗᓯ. $76,000-ᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᕐᓂᖅᖢᓯ. 
ᐊᒻᒪ ᐊᑭᓕᖅᓱᕆᐊᓖᑦ $50,000-ᓂᒃ 
ᑮᓇᐅᔭᖃᖅᑐᕕᓂᐅᓪᓗᓯ. $2,000-ᓂᒃ 
ᐊᑐᖅᑐᕕᓂᐅᓪᓗᓯ. 2014-15 ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐱᖁᑎᓄᑦ 
$150,000-ᓂᒃ ᑮᓇᐅᔭᖃᕈᒪᔪᕕᓂᐅᓪᓗᓯ. $73,000-ᓂᒃ 
ᐊᑐᕐᓂᖅᖢᓯ. ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᑳᓐᑐᕌᓐᓂᕐᒧᑦ $310,000-
ᓂᒃ ᑮᓇᐅᔭᖃᕈᒪᔪᕕᓂᐅᓪᓗᓯ. $63,000-ᑐᐃᓐᓇᕐᓂᒃ 
ᐊᑐᕐᓂᖅᖢᓯ. ᐊᒻᒪ ᐊᑭᓕᖅᓱᕆᐊᓖᑦ $50,000-ᓂᒃ 
ᑮᓇᐅᔭᖃᕈᒪᔪᕕᓂᐅᓪᓗᓯ,  
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actual was $5,000.  
 
They’re not for employees; they’re for 
expenditures on line items. Why are the 
actuals significantly lower than the 
budgeted amounts? I believe you stated 
earlier that you work with your finance 
officer, but the budget is not expended at 
the end. Are you not concerned about 
that? Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, this 
is always a concern to us, but as we 
reported to you, we experienced a high 
turnover in staff and sometimes it takes a 
long time to complete reports. Members 
were not really aware of what was 
happening. We were supposed to get 
supplies and new computers, but due to a 
lack of employees, we did not expend the 
entire budget for materials and supplies 
until the positions were filled. It was 
unintentional. It was partly because we 
were not set up properly as a board. 
Starting from now, we expect our 
budgeting to be done properly and that it 
will improve. I am not a finance person, 
but I believe that this has been 
improving. Ms. Palluq will elaborate 
further on that. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. The budget was drafted 
according to our mandate. The Inuit 
Language Protection Act clearly states 
the mandate of Taiguusiliuqtiit. We have 
to consult with Inuit and we also have to 
make decisions to be used by Inuit, the 
public, and government. 

$5,000-ᑐᐃᓐᓇᕐᓂᒃ ᐊᑐᕐᓂᖅᖢᓯ.  
 

ᖃᓄᐃᒻᒪᓄᑯᐊ ᐅᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓅᖓᖏᒻᒪᑕ, 
ᓂᐅᕕᐊᕆᒐᔭᓚᐅᖅᑕᔅᓯᓐᓅᖓᖕᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔪᒪᓚᐅᖅᑕᔅᓯᓐᓄᑦ. ᖃᓄᐃᒻᒪᓄᑯᐊ 
ᐊᑐᓐᖏᓗᐊᑦᑕᕐᔪᐊᖅᑐᐊᓘᕙᑦ. ᑖᒃᑯᓄᖓ ᑮᓇᐅᔭᓂᒃ 
ᐸᕐᓇᒃᑎᓪᓗᓯ ᐃᒪᓐᓇᓂᒃ ᐱᔪᒪᓚᐅᖅᖢᓯ. 
ᐅᖅᑰᖅᑲᐅᒐᓗᐊᖅᑐᓯ ᑮᓇᐅᔭᓕᕆᔨᒥᒡᒎᖅ 
ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᓯ. ᑭᓯᐊᓂ 
ᑎᑭᓐᖏᓗᐊᓪᓚᒃᑖᓗᒋᖃᑦᑕᕋᔅᓯᐅᒃ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖅᑑᑎᒋᔪᒪᔭᕕᓂᖅᓯ. ᑕᒪᓐᓇ ᐃᓱᒫᓗᖕᓇᓐᖏᓛᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 

ᑖᒻᓴᓐ: ᐄ, ᐃᓱᒫᓗᒌᓐᓇᖅᐸᒃᑕᕗᑦ ᑕᒪᓐᓇ ᑭᓯᐊᓂ 
ᐅᓂᒃᑳᖃᑦᑕᖅᑲᐅᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐊᓯᔾᔩᓐᓇᓗᐊᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒪᑯᐊ 
ᐃᑉᐸᒋᒃᓴᕆᐊᓖᑦ, ᒪᑯᐊ ᑎᑎᖅᑲᓪᓘᓐᓃᑦ ᐊᑯᓂᐊᓗᒃ 
ᐃᑉᐸᒋᒃᓴᖅᑕᐅᒐᓱᓚᐅᕐᒪᑕ. ᐅᐱᓐᓇᖅᓯᖃᑦᑕᖅᑑᓪᓗᑕ 
ᓇᓗᒧᑦ ᑲᑎᒪᔨᐅᓪᓗᑕ, ᓱᓇᐅᕝᕙ 
ᐋᖅᑭᐅᒪᔾᔪᑎᒃᓴᖏᓐᓂᒡᓗ ᑕᒪᒃᑯᓂᖓ 
ᖃᕋᓴᐅᔭᒐᓚᖕᓂᓪᓘᓐᓃᑦ ᐱᔭᕆᐊᖃᓚᐅᕋᓗᐊᖅᑐᒍᑦ 
ᐃᓱᒪᒋᓚᐅᖅᑕᖓ ᑕᒪᓐᓇ. ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓐᖏᒧᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐸᐃᑉᐹᒐᓚᐃᑦ ᐊᑐᕆᐊᓖᑦ ᓱᓇᒧᓪᓘᓐᓃᑦ ᐊᑐᕆᐊᓖᑦ 
ᓂᐅᕕᖅᑕᐅᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ 
ᐃᑉᐸᒋᒃᓯᕙᓪᓕᐊᓕᓚᐅᕐᒪᑦ ᑕᒪᓐᓇ ᑭᓯᐊᓂ 
ᐃᑲᔪᖅᑕᐅᓕᕋᑦᑕ. ᐱᔮᕆᓂᕐᒨᖏᑦᑑᒐᓗᐊᖅ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒃᓯᒪᓐᖏᕕᒡᔪᐊᓚᐅᕋᑦᑕ ᑲᑎᒪᔨᑎᒍᑦ 
ᐱᔾᔪᑕᐅᖃᓯᐅᑎᓪᓗᑕ. ᑕᒪᓐᓇ ᓂᕆᐅᓐᓇᖅᑐᖅ ᒫᓐᓇᒥᒃ 
ᐱᒋᐊᕐᓗᒍ ᑮᓇᐅᔭᐃᑦ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᒃᓯᒪᓂᖅᓴᐅᔫᔭᓕᕐᒪᑕ ᐊᒻᒪᓗ ᑕᐅᑐᒃᖢᒋᑦ 
ᑕᑯᕋᓐᓇᕐᓂᖅᓴᐅᓕᖅᖢᓂ. ᐊᑐᕐᓂᐊᖅᑑᔭᓕᖅᑐᖅ ᑕᒪᓐᓇ. 
ᑮᓇᐅᔭᓕᕆᔨᐅᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᐋᖅᑭᒃᐸᓪᓕᐊᖏᓐᓇᖅᑐᖅ ᑕᒪᓐᓇ ᐊᒻᒪᓗ 
ᐃᓚᒋᐊᕐᓂᐊᕆᕚ ᒥᔅ ᐸᓪᓗᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 

ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᒫᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕ ᐱᓕᕆᐊᒃᓴᕆᔭᕗᑦ ᒪᓕᒐᐅᑉ 
ᐃᓗᐊᓃᑦᑐᑦ ᐱᓪᓗᒋᑦ. ᑕᕝᕙᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑕ 
ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᒪᓕᒐᕐᒥ ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᕐᒪᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑭᓱᓂᒃ ᐱᓕᕆᐊᖃᕆᐊᖃᕐᒪᖔᑕ. 
ᐃᓄᖕᓂᒃ ᑐᓴᕐᕕᖃᕋᓱᒋᐊᖃᖅᐸᒃᖢᑎᒃ, ᐃᓄᖕᓂᒃ 
ᑲᑎᒪᖃᑎᖃᖅᐸᒡᓗᑎᒃ ᐊᒻᒪ ᐃᓱᒪᓕᐅᕆᐊᖃᖅᖢᑎᒃ 
ᐃᓄᖕᓄᑦ ᐊᑐᖅᑕᐅᓕᕐᓂᐊᖅᑐᓂᒃ. ᒐᕙᒪᒃᑯᓐᓄᓪᓗ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓄᑦ ᐊᑐᖅᑕᐅᓕᕐᓂᐊᖅᑐᓂᒃ. 
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Our budget was drafted based on our 
mandate for $2,176,000. That is how we 
came to that figure. We have not 
expended the full budget line items under 
contract services or fees and payments 
because, under our mandate, if we want 
to conduct a study, we can hire a 
consultant to do the work. We haven’t 
been using that. That is just an example.  
That is one of the reasons why we have 
spent less than what was in our budget. 
We haven’t really hired any consultants 
to do research or casuals to assist us in 
our work and that is the main reason why 
we have not expended our entire budget.  
 
Looking at the actuals for 2014, under 
service contracts, we budgeted $310,000 
and used almost the whole amount. At 
Taiguusiliuqtiit, we are starting to fully 
understand what our roles and 
responsibilities are and who should be 
providing support to us. Once that is all 
set up, I’m sure we will be able to expend 
most of our budget. I stated earlier that 
the reason why we did not expend our 
entire budget is because of the high 
turnover rate and the lack of capacity, as 
well as other reasons. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. When you’re 
drafting your budget, I’m sure you have a 
financial officer in your office. Do you 
hire someone from outside of your 
office? You have an agreement with the 
Nunavut government and they are 
represented by the Minister of Culture 
and Heritage. Do you get help when 
you’re putting your estimates together 
and does it have to be approved by 
Culture and Heritage? I do know that at 

ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᕆᔭᒃᓴᕆᔭᕗᑦ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᓪᓗᑎᒃ ᖃᓄᖅ ᑮᓇᐅᔭᖅᑐᖅᑎᒋᓂᐊᕐᒪᖔᕐᒥᒃ 
ᒥᒃᓴᐅᓯᖅᑕᐅᓪᓗᑎᒡᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐋᖅᑭᒃᑕᐅᓯᒪᖕᒪᑕ 
$2,176,000. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ. 
ᒫᓐᓇᒧᑦ ᑐᖓᐅᔾᔨᓗᐊᖃᑦᑕᕈᑎᒋᓯᒪᕚ ᐃᓚᖏᓐᓂᒃ ᓲᕐᓗ 
ᐅᑯᐊ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᑳᓐᑐᕌᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑭᓕᐅᑎᑦ 
ᐊᑭᓕᕆᐊᓖᓪᓗ ᑖᒃᑯᐊ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓂ 
ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᐊᑐᕐᓗᒍ ᖃᐅᔨᓴᕐᓂᐊᓕᕈᑦᑕ ᐅᕙᒍᑦ 
ᑎᓕᓯᓗᑕ ᖃᐅᔨᓴᖅᑎᑦᑎᔪᓐᓇᕋᑦᑕ. ᑖᓐᓇᓗ ᑎᓕᔭᕗᑦ 
ᐊᑭᓕᖅᓱᕆᐊᖃᕐᓂᐊᕐᓗᒍ. ᑖᓐᓇ 
ᐊᑐᓐᖏᓗᐊᖅᓯᒪᓂᑦᑎᓐᓄᑦ ᓲᕐᓗ ᐆᒃᑑᑎᒋᔪᓐᓇᖅᑕᕋ 
ᑎᓕᓯᖃᑦᑕᓐᖏᓗᐊᕐᓂᕆᔭᕗᑦ 
ᖃᐅᔨᓴᖅᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᑎᓕᓯᖃᑦᑕᓐᖏᓗᐊᕐᓂᕆᔭᕗᑦ ᐃᑲᔪᖅᑎᒋᓂᐊᖅᑕᑦᑎᓐᓂᒃ. 
ᑖᓐᓇ ᑐᖓᐅᔾᔨᓯᒪᓗᐊᕈᑎᒋᕚ ᑕᒪᓐᓇ ᐱᔪᓐᓇᐅᑎᒋᔭᕗᑦ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᑦᑕ ᐃᓚᖏᓐᓂᒃ 
ᐱᔭᕇᖅᓯᒪᖃᑦᑕᖅᓯᒪᓐᖏᓐᓂᕗᑦ. 
 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑖᓐᓇ ᑕᑯᖕᒥᓗᒍ 2014-ᒥ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᓂᕆᓚᐅᖅᑕᖓ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᑳᓐᑐᕌᒃ 
$310,000-ᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᔪᖅ ᐊᑕᖏᑲᓴᑦᑎᐊᖅᖢᒍ 
ᐊᑐᖅᑕᐅᓚᐅᖅᑐᖅ. ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᑕ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ ᑐᑭᓯᓯᒪᑦᑎᐊᓕᖅᐹᓪᓕᕈᑦᑎᒍ ᐅᑯᐊ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᐅᑯᐊᓗ ᐃᑲᔪᖅᑎᒋᓗᑎᒍᑦ 
ᐱᓕᕆᐊᖃᑦᑎᐊᕈᓐᓇᖅᐳᒍᑦ. ᑕᒪᓐᓇ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓕᖅᐸᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᑦᑎᐊᓕᕈᓐᓇᖅᑕᕗᑦ. ᐃᓚᖓᒍᑦ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ 
ᑮᓇᐅᔭᖅᑐᓐᖏᓗᐊᕈᑕᐅᖃᑦᑕᖅᓯᒪᓂᖅ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ, ᐅᕙᒍᓪᓕ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ 
ᐱᔪᓐᓇᕐᓂᖃᑦᑎᐊᓐᖏᓐᓂᕈᑦᑕᓘᓐᓃᑦ 
ᐃᑲᔪᖅᑎᒃᓴᒥᒡᓘᓐᓃᑦ ᑐᒃᓯᕋᖅᓯᒪᓐᖏᓗᐊᕐᓂᕈᑦᑕ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᑮᓇᐅᔭᖅᑐᓐᖏᔾᔪᑎᒋᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ 
ᒫᓐᓇᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᐃᓄᒃ. 
 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᑯᐊ 
ᑮᓇᐅᔭᖅᑑᑎᒋᓛᕈᒪᔭᔅᓯ ᐱᓕᕆᐊᕆᓕᕌᖓᔅᓯᐅᒃ 
ᒥᑭᓴᐅᔾᔭᐅᔾᔪᑎᓕᕌᖓᔅᓯᐅᒃ, ᑮᓇᐅᔭᓕᕆᔨᖃᖅᑰᕋᔅᓯ 
ᐱᓕᕆᕝᕕᔅᓯ ᐃᓗᐊᓂ, ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᒋᔭᓯ 
ᐊᓯᔅᓯᓐᓃᖔᖅᑐᒥᒃ ᐃᑲᔪᖅᑎᖃᖃᑦᑕᖅᐸ? 
ᐊᖏᖃᑎᒌᒍᑎᖃᕋᔅᓯ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, 
ᑭᒡᒐᖅᑐᖅᑕᐅᓪᓗᑎᒃ ᐱᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐃᑦᑕᕐᓂᓴᓕᕆᓂᕐᒧᖅᑲᐃ ᒥᓂᔅᑐᖓᓐᓄᑦ, ᑖᒃᑯᐊᓗ ᐊᒻᒪᓗ 
ᐃᓕᔅᓯ ᐊᖏᖃᑎᒌᒍᑎᖃᕋᔅᓯ. ᑮᓇᐅᔭᖅᑑᑎᒋᓛᖅᑕᓯ 
ᑖᒃᑯᐊ ᑕᐃᑲᓐᖓᑦ ᐱᓕᕆᕝᕕᒻᒥᒃ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᐋᖅᑭᔅᓱᖅᑕᐅᓇᓱᓕᕌᖓᑕ 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᓇᓐᖓᑦ ᐊᖏᖅᑕᐅᖅᑳᕆᐊᖃᖃᑦᑕᖅᐹ? 
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the end of the day, we have to approve 
the overall budget of the government in 
this House. Is that the case? Hopefully 
my question is understandable. Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. In the past, it hasn’t been the case. 
That was why we decided to hire Pirurvik 
to work with us in producing the budget 
and to help us improve it. We’re just 
starting to get all the information together 
through the help of Pirurvik. We have 
drafted the estimates and we’re expecting 
to have improved budgets. It was 
unintentional, but one of the reasons is 
that we have had a high staff turnover in 
the past few years and that was a 
contributing factor for the significant 
differences between the actuals and the 
budget. We are expecting it to improve. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook, are you 
done? Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Maybe I’ll rephrase 
my question. I believe you have a 
financial officer in your office. When the 
financial officer is putting the budget and 
estimates together for the year, and I 
believe your executive director would be 
involved in that process as well, do you 
get help from your funders when you’re 
developing the budget? I hope I was 
clear. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you. 
Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, we 

ᖃᐅᔨᒪᔪᖓ ᐅᓪᓘᑉ ᐃᓱᐊᓂ ᐅᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐃᓗᐊᓂ ᐊᖏᕆᐊᖃᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᖅᑑᑎᓕᒫᖏᑦ. ᑖᓐᓇ ᖃᐅᔨᒪᓪᓗᒍ, 
ᑕᐃᒪᓕᖓᖃᑦᑕᖅᐹ? ᐊᐱᖅᓲᑎᒐ ᑐᑭᓯᓇᕐᓂᖅᐸᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒫᕌᓂᖃᑦᑕᖅᓯᒪᓐᖏᑦᑐᖅ. 
ᐸᕐᓇᓯᒪᓂᕐᒧᓪᓕ ᑕᒪᒃᑯᓄᖓᓗ ᑮᓇᐅᔭᓄᑦ ᐊᑐᒐᒃᓴᓄᑦ 
ᐃᑲᔪᖅᑎᑖᕋᓱᓕᓚᐅᖅᓯᒪᒐᑦᑕ ᐱᕉᕐᕕᑯᓐᓂᒃ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑎᒋᓗᒋᑦ ᐋᖅᑮᕙᓪᓕᐊᔪᒪᓪᓗᑕ ᖃᓄᖅ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᕋᔭᕐᒪᖔᑦ ᐊᒻᒪᓗ ᓱᓇᓂᒃ ᐱᓕᕆᐊᖃᕐᓗᑕ 
ᓈᒻᒪᑎᑦᑎᐊᕋᔭᕐᒪᖔᑦᑕ. ᑕᒪᓐᓇ 
ᑐᑭᓯᑦᑎᐊᖅᐸᓪᓕᐊᓕᑕᐃᓐᓇᕋᑦᑎᒍ ᐋᖅᑭᐅᒪᔾᔪᑎᔅᓴᓂᒃ 
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᒋᓪᓗᒋᑦ ᐱᕈᕐᕕᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒋᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐃᒪᓐᓇᖃᐃ ᐋᖅᑭᔅᓯᒪᓗᒍ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᖅᑐᕐᓂᐊᖅᑐᑦ ᐅᕝᕙᐅᑯᐊ. 
ᓂᕆᐅᓐᓇᓕᓵᖅᑐᖅ ᑕᒪᓐᓇ 
ᐋᖅᑭᐅᒪᑦᑎᐊᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑦ ᐅᑭᐅᓂᒃ ᖄᖏᖅᑐᓂᒃ 
ᐱᔮᖅᑯᒻᒨᖏᑦᑑᒐᓗᐊᖅ, 
ᐋᖅᑭᑉᐸᓪᓕᐊᑦᑎᐊᓕᑕᐃᓐᓇᖅᑐᖅ ᑕᒪᓐᓇ. 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᑦᑕᓗ ᐅᓇ ᐃᓚᖓ ᐱᔾᔪᑕᐅᓪᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔭᓕᕆᔩᓪᓘᓐᓃᑦ 
ᐊᓯᔾᔨᑳᓪᓚᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᐋᖅᑭᐅᒪᓐᖏᓗᐊᖃᑦᑕᓕᓚᐅᕐᒪᑦ. ᒫᓐᓇᓕ 
ᐋᖅᑭᑉᐸᓪᓕᐊᔪᒥᒃ ᓂᕆᐅᓐᓂᖃᕋᓗᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ,  
ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᐃᓄᒃ, ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑐ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐃᒪᓐᓇᖔᖅ 
ᐊᐱᖅᑯᑎᒋᒍᒃᑯ. ᑮᓇᐅᔭᓕᕆᔨᖃᖅᑰᕋᔅᓯ ᐱᓕᕆᕝᕕᔅᓯᓐᓂ.  
ᑮᓇᐅᔭᓕᕆᔨᔅᓯ ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᒧᑦ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕋᔭᓐᖑᐊᖅᑕᔅᓯᓐᓂᒃ ᐱᓕᕆᐊᖃᓕᕌᖓᒥᒃ 
ᒥᔅᓴᐅᑎᖅᐸᓪᓕᐊᓕᕌᖓᒥᓗ, ᖃᐅᔨᒪᓪᓗᖓ 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᓯ ᐃᓚᐅᒐᔭᖅᑐᔅᓴᐅᕗᖅ. ᑭᓯᐊᓂ 
ᐅᑯᓇᓐᖓᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐊᖏᖃᑎᒌᓐᓂᒃᑯᑦ 
ᐊᑎᓕᐅᖃᑎᒋᓯᒪᔭᔅᓯᓐᓂᒃ ᐃᑲᔪᖅᑎᖃᖃᑦᑕᖅᐱᓰ ᑖᓐᓇ 
ᑮᓇᐅᔭᖅᑑᑎᒋᓂᐊᖅᑕᓯ ᑲᑎᑉᐸᓪᓕᐊᑎᓪᓗᒍ 
ᐋᖅᑭᑉᐸᓪᓕᐊᑎᓪᓗᒍ? ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᐄ,  
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do get help. We work together with the 
department when we’re drafting our 
budget. Thank you.  
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. This may be my 
last question. Who approves your final 
budget? Is it the board of directors or the 
Minister on behalf of the Nunavut 
government? Who approves your final 
budget? Thank you, Madam Chairperson.
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Since this is an administrative 
matter, I will refer this question to Ms. 
Palluq. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As I indicated this morning, 
we were moved under the Department of 
Culture and Heritage before we became a 
separate entity from the government. At 
that time, our budget had to be approved 
by the Minister. When we were first 
becoming independent from the 
government, the Department of Culture 
and Heritage and our finance officer 
drafted our budget together. Since we are 
no longer with the government and we 
are becoming an independent body, the 
budgets are approved by the 
Taiguusiliuqtiit board. Thank you. 
 
Chairperson (interpretation): Thank you. 
Are you done? Mr. Keyootak. 
 
Mr. Keyootak (interpretation): Thank 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᒍᑦ ᐃᑲᔪᖅᑎᒌᖃᑦᑕᕋᑦᑕ 
ᐋᖅᑭᒋᐊᓕᓐᓂᒃ ᑕᑯᔭᕌᖓᑦᑕ ᑕᑯᑕᐃᓐᓇᕌᖓᑦᑕᓗ 
ᐃᑲᔪᖅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑮᓇᐅᔭᐃᑦ ᐋᖅᑭᑉᐸᓪᓕᐊᓂᖓ 
ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑭᖑᓪᓕᖅᐹᒥᖃᐃ. 
ᑮᓇᐅᔭᖅᑑᑎᒋᔪᒪᔭᓯ ᑭᖑᓪᓕᖅᐹᒥᒃ ᑭᐊ 
ᐊᖏᖃᑦᑕᖅᐸᐃᑦ? ᑲᑎᒪᔨᖁᑎᔅᓯ, ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᑭᒡᒐᖅᑐᖅᑕᐅᓪᓗᑎᒃ ᑖᔅᓱᒪᐅᑉ ᒥᓂᔅᑕᐅᑉ 
ᑭᒡᒐᖅᑐᖅᖢᓂᒋᑦ? ᓇᓕᐊᓐᓄᑦ ᑮᓇᐅᔭᖁᑎᓯ 
ᐊᖏᖅᑕᐅᖃᑦᑕᖅᐸᑦ ᑭᖑᓪᓕᖅᐹᒥᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᑦᑕᐅᖅ ᑎᑎᕋᕐᕕᐅᑉ ᐃᓗᐊᓂ 
ᐱᓕᕆᐊᖑᓯᒪᒻᒪᑦ ᒥᔅ ᐸᓪᓗᕐᒧᑦ ᑭᐅᔭᐅᑎᓐᓂᐊᕋᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᒐᕙᒪᒃᑯᓐᓂ 
ᐊᕗᑎᕙᓪᓕᐊᓇᓱᓕᓚᐅᖅᓯᒪᑎᓪᓗᑕ ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ 
ᓅᑕᐅᓚᐅᖅᓯᒪᓪᓗᑕ ᐊᕗᑎᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᒐᑦᑕ. 
ᐊᕗᑎᓚᐅᖅᑎᓐᓇᑕ. ᐄ, ᒥᓂᔅᑕᒧᑦ 
ᐊᖏᕈᑕᐅᔭᕆᐊᖃᖅᐸᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓂᐊᖅᑕᕗᑦ. ᑭᓯᐊᓂ 
ᐊᕗᑎᕙᓪᓕᐊᓯᒪᓕᖅᑎᓪᓗᑕ ᓱᓕ ᑖᒃᑯᓄᖓ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᒐᓗᐊᖅᑎᓪᓗᑕ 
ᑮᓇᐅᔭᓕᕆᔨᕗᓪᓗ ᑲᑎᒪᖃᑕᐅᕙᒃᖢᓂ, ᑭᓱᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑕᐅᓯᒪᓕᕐᒪᖔᑕ ᖃᓄᕐᓗ 
ᐋᖅᑭᒋᐊᕆᐊᖃᕐᒪᖔᑕ ᑲᑎᒪᖃᑕᐅᖏᓐᓇᖅᖢᓂ 
ᑕᐃᒃᑯᓄᖓ. ᑭᓯᐊᓂ ᑖᓐᓇ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᐅᓂᐊᖅᑐᖅ 
ᐊᕗᑎᕙᓪᓕᐊᓂᑦᑎᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᓇᒻᒥᓂᖅᓱᓕᖅᐸᓪᓕᐊᒐᓱᓐᓂᑦᑎᓐᓄᑦ ᑖᒃᑯᓄᖓ 
ᑲᑎᒪᔪᓄᑦ ᐊᖏᕈᑕᐅᕙᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑐ 
ᕿᔪᒃᑖᖅ. 
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ,  
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you, Madam Chairperson. They might 
not be able to respond to some of my 
questions, but I have questions regarding 
finance. According to the information 
provided in your document, titled 
“Appendix D-I,” Taiguusiliuqtiit spent 
$25,600 for contracted “Consulting 
Services” during the 2014-15 fiscal year. 
Can you explain what consulting services 
you received during this time? 
 
Chairperson: Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. I don’t see it, but our finances are 
audited and have to be approved by the 
board. There might be other consulting 
services that we have contracted, but as a 
newly appointed chair, I’m just looking 
through the paperwork at this time. I’ll 
pass this on to Ms. Palluq. Thank you. 
 
Chairperson: Thank you, Ms. 
Thompson. Mr. Keyootak. Sorry. Ms. 
Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. I heard you say, “Appendix 
D-I,” but I don’t know which year you’re 
referring to there. Please indicate what 
page it is you are referring to and 
rephrase your question so that I know 
where I can find it. Thank you. 
 
Chairperson (interpretation): We have 
the information. Perhaps the Minister 
provided it. Karen will provide it to you. 
We have the information. One moment, 
please.  
 
We will give you a copy. Under 
(interpretation ends) “Consulting 
Services,” (interpretation) it lists Michael 
Rudolph as the consultant. Ms. Palluq.  
 
Ms. Palluq-Cloutier (interpretation): 

ᐃᔅᓯᕙᐅᑖᖅ. ᐃᓚᖏᑦ 
ᑭᐅᔭᐅᔪᓐᓇᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑐᔅᓴᐅᔫᒐᓗᐊᑦ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦᑕᐅᖅ ᐊᐱᖅᑯᓯᖃᕐᓂᐊᕋᒪ ᑕᕝᕙᓂ 
ᐅᖃᓕᒫᒐᐃᑦ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ ᐃᓗᐊᓃᑦᑐᓂᒃ ᐅᐃᒍᖓᓂ 
ᑕᕝᕙᓂ D-I, ᑕᐃᒎᓯᓂᐊᖅᑎᒃᑯᑦ ᐊᑭᓖᔪᒥᓂᐅᒻᒪᑕ 
$25,600-ᓂᒃ ᑳᓐᑐᕌᑎᒍᑦ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᓄᑦ 
ᐱᔨᑦᑎᕋᖅᑕᐅᓂᕐᒧᑦ ᑕᐃᑲᓂ 2014-15 
ᑮᓇᐅᔭᓕᕆᔾᔪᑕᐅᑉ ᐊᕐᕌᒍᖓᓂ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᓰ 
ᖃᓄᐃᑦᑐᓂᒃ ᖃᐅᔨᓴᖅᑎᓂᒃ ᐱᔨᑦᑎᕋᖅᑕᐅᓂᕐᒥᒃ 
ᐲᖅᓯᒪᒻᒪᖔᑦᑎ ᑕᐃᔅᓱᒪᓂ? 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᑯᐊᓐᖏᑕᕋᓗᐊᕋ, ᑭᓯᐊᓂ 
ᒪᑯᐊᑦᑕᐅᖅ ᑮᓇᐅᔭᑦ ᐊᑐᖅᐸᓪᓕᐊᔭᕗᑦ ᑮᓇᐅᔭᓂᒃ 
ᓈᓴᐃᔨᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ, ᑖᓐᓇ ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᖅᑕᐅᔭᕆᐊᖃᖅᖢᓂ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᐃᒪ ᐊᓯᖏᑦ 
ᑕᐃᒪᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᐃᑦᓯᕙᐅᑕᓐᖑᖃᑖᒧᓪᓗ ᑖᓐᓇ 
ᑕᑯᑦᑎᐊᖅᐸᓪᓕᐊᓕᓵᕋᒃᑯ ᐃᓚᒋᐊᕈᓐᓇᕐᒪᖔᒍ ᒥᔅ ᐸᓪᓘᑉ 
ᑖᓐᓇ ᑐᓂᓂᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑕ 
ᖁᑖᓐ. ᒪᒥᐊᓇᖅ, ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ 
ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᑕᕐᕕᒃ D-I-ᓚᕙᓕᑦᑎᓵᕋᓗᐊᖅᑐᑎᑦ 
ᓇᓂᓐᖏᓇᒃᑯ ᓇᓃᒻᒪᖔᖅ ᓇᓗᓇᐃᕐᓗᒍ 
ᐊᐱᕆᒃᑲᓐᓂᖁᓐᓇᖅᐸᑦ ᐊᐱᕆᒃᑲᓐᓂᖁᔭᕋ 
ᓇᓗᓇᐃᕐᓗᒍᓗ ᒪᑉᐱᖅᑐᒐᖓ ᓇᓃᒻᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐱᓯᒪᑦᑎᒐᓗᐊᖅᑐᒍᑦ. ᒥᓂᔅᑐᒥᖅᑲᐃ  
ᑐᓂᔭᒥᓂᖅ. ᑭᐊᕆᓐ ᐃᓕᔅᓯᓐᓄᑦ ᑐᓂᑲᐃᓐᓇᕐᓗᒍ  
ᑖᓐᓇ ᑕᑯᓚᐅᖅᓯᒪᒻᒪᖔᖅ ᕿᒥᕐᕈᒍᓐᓇᕐᓂᐊᕋᔅᓯ. 
ᓯᐊᕈᐅᐃ.  
 
 
ᐃᓕᔅᓯᓐᓄᑦ ᑐᓂᔭᐅᓂᐊᕐᖓᑦ ᑕᐃᓐᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᓴᕆᐊᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᒃ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᒪᐃᑯᓪ ᐅᕉᑖᕝ-ᓚᓯᒪᔪᓂᒃ ᐊᐱᖅᑯᑎᓂ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ:  
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Thank you. As I indicated earlier, we 
didn’t spend our entire budget because of 
vacancies. (interpretation ends) When we 
lack capacity and when we are unable to 
do the work at the office ourselves, then 
we contract services with people who are 
able to help us.  
 
(interpretation) To date, our annual 
reports have been submitted very late that 
we even had to make three submissions. 
If we were not sure who was supposed to 
do that work or there was no one 
available to do the actual work in the 
office, then we used consulting services. 
In this case, it was Michael Rudolph. He 
was contracted to assist us with our 
annual reports and policies. We paid him 
that amount to help produce the annual 
report. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Madam Chairperson. Again, maybe 
you might not be able to answer my 
question, but in your document titled 
“Appendix D-I,” Taiguusiliuqtiit spent 
over $47,407.08 on a number of 
advertising contracts with Ayaya 
Communications. Can you indicate how 
Taiguusiliuqtiit ensures that it is getting 
the best value for money when procuring 
contract services for its advertising 
needs? Thank you, Madam Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Keyootak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Earlier, 
Ms. Palluq outlined the problematic 
areas. Every year, we hire consultants to 
publish our annual reports, such as the 
one for 2012-13. When information isn’t 
recorded, it is very confusing to know 

ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐃᓚᖓᑎᒍᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓐᖏᓗᐊᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ ᐊᓪᓚᕕᑦᑎᓐᓂ 
ᐱᔪᓐᓇᖅᑐᒥᒃ ᐱᑕᖃᓐᖏᑦᑕᕌᖓᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᐱᓕᕆᔨᖃᓐᖏᓗᐊᕌᖓᑦᑕ ᐊᒻᒪᓗ 
ᐱᓕᕆᔪᓐᓇᕈᓐᓃᑐᐊᕌᖓᑦᑕ ᑎᑎᕋᕐᕕᑎᓐᓂ, 
ᑳᓐᑐᕌᓯᕙᒃᑐᒍᑦ ᑕᐃᒃᑯᓂᖓ ᐃᑲᔪᕈᓐᓇᕋᔭᖅᑐᓂᒃ. 
 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ ᓇᓗᓇᐃᕐᓗᒍ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ 
ᑭᖑᕙᖃᑦᑕᖅᓯᒪᕐᔪᐊᓚᐅᕐᒪᑕ, ᐊᒡᓛᒃ ᐱᖓᓱᓂᒃ 
ᑐᓂᓯᓯᒪᔭᕆᐊᖃᖅᓯᒪᓚᐅᖅᐳᒍᑦ. 
ᑭᖑᕙᖃᑦᑕᖅᓯᒪᓚᐅᕐᒪᑕ ᓇᓕᐊᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓂᐊᕐᒪᖔᖅ 
ᓇᓗᓕᐅᖅᑲᓐᓂᕈᑎᓪᓘᓐᓃᑦ 
ᐱᔪᓐᓇᖅᑐᖅᑕᖃᕐᓂᖏᑉᐸᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᑎᓕᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐃᑲᔪᖅᑎᒋᓇᓱᒃᖢᑎᒍᑦ. ᒪᐃᑯ ᐅᕉᑖᕝ 
ᑎᓕᔭᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᒪᑯᓂᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 
ᐋᖅᑭᔅᓯᓇᓱᑦᑎᓪᓗᑕ ᐊᒻᒪ ᐊᑐᐊᒐᒃᓴᐅᓂᐊᖅᑐᓂᒃ 
ᑕᒪᒃᑯᓂᖓ ᐱᑕᖃᕆᐊᖃᕋᑦᑕ ᐊᓪᓚᕕᑦᑎᓐᓂ. ᑖᒃᑯᐊ 
ᑕᕝᕙ ᑎᓕᓪᓗᑎᒍ ᑮᓇᐅᔭᓂᒃ ᐊᑭᓕᖅᖢᑎᒍᑦ 
ᐃᑲᔪᖅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᕿᔪᒃᑖᖅ. 
 
 
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ 
ᑖᓐᓇᑦᑕᐅᖃᐃ ᑭᐅᔪᓐᓇᑦᑎᐊᔾᔮᖏᒻᒥᔫᒐᓗᐊᖅ, 
ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ ᓱᓕ ᐅᐃᒍᖓᓂ D-I ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᐊᑭᓖᔪᒥᓂᐅᒻᒪᑕ ᐅᖓᑖᓃᑦᑐᓂᒃ $47,407.08 
ᐊᒥᓱᑲᓪᓗᓐᓄᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒡᒍᑎᓄᑦ ᑖᒃᑯᐊ ᐊᔭᐃᔮ 
ᑐᓴᐅᑎᓕᕆᔨᖏᑎᒍᑦ. ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᐱᓯᖃᐃ 
ᖃᓄᖅ ᑕᐃᒃᑯᐊ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᖃᐅᔨᒪᓇᓱᐊᓲᖑᒻᒪᖔᑕ ᑮᓇᐅᔭᖅᑐᕈᑎᒥᑎᒍᑦ 
ᐱᑎᑕᐅᑦᑎᐊᕙᒃᑲᓗᐊᕐᒪᖔᑕ ᑳᓐᑐᕌᑎᒍᑦ ᑕᖅᑲᐅᖓ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒐᓱᐊᖅᑐᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᕿᔪᒃᑖᖅ. ᒥᔅ 
ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑖᓐᓇ ᐅᐊᑦᑎᐊᖅ ᐅᓂᒃᑳᖃᑖᕐᒪᒍ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓐᖏᓐᓂᖓᓄᑦ ᒪᑯᐊ 
ᐃᑲᔪᖅᑎᑖᕆᐊᖃᑦᑕᓚᐅᕋᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᑕᐃᒃᑯᐊ 
2012-13. ᒪᑯᐊᒐᓚᐃᑦ ᑎᑎᕋᖅᓯᒪᓐᖏᑎᓪᓗᒋᑦ 
ᓇᓗᓇᕕᐅᑎᒻᒪᑦ ᑕᒪᓐᓇ  
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what has been accomplished. We’re just 
starting to get things under control. Most 
of this occurred before I became the 
chair. Ms. Palluq may remember the 
issues relevant to that and she may be 
able to supplement my response. Thank 
you. 
 
Chairperson (interpretation): Thank you. 
Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Yes, Ayaya Communications does 
variety of work in communications. As I 
have mentioned, we have a call for 
nominations for language awards. As 
people are informed, they submit their 
nominations. If we’re going to be making 
any public announcements or if we’re 
promoting something like language 
month in February, we usually contract 
Ayaya Communications. We have to 
ensure that we do promotional work and 
advertising and so on so that people are 
informed of what we do as an entity, 
what is happening in the near future, 
particularly the issue of languages and 
recognition of individuals through calling 
for nominations, and so on. We use 
advertising contracts with Ayaya 
Communications. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you. 
Mr. Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Madam Chairperson. I would like to 
ask a question on something that was 
touched on earlier. According to its 
summary of travel report for the 2014-15 
fiscal year, the Inuit Uqausinginnik 
Taiguusiliuqtiit held three board of 
directors meetings during the 2014-15 
fiscal year in Repulse Bay, Cambridge 
Bay, and Igloolik. Can you indicate how 

ᐋᖅᑭᑉᐸᓪᓕᐊᓕᑕᐃᓐᓇᖅᖢᓂ. ᑕᐃᓐᓇᓗ 
ᐃᑦᓯᕙᐅᑕᐅᓚᐅᖅᑎᓐᓇᖓ ᐱᔪᕕᓂᐅᓐᓂᖅᖢᓂ. 
ᐃᖅᑲᐅᒪᑐᐃᓐᓇᕆᐊᖃᕐᒪᒍ ᒥᔅ ᐸᓪᓘᑉ 
ᐅᐃᒍᕆᐊᕈᓐᓇᕐᒪᖔᒍ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᑖᒃᑯᓇᓂ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᓂ 
ᐋᔮᔮᒃᑯᓂᓛᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕈᓐᓇᓲᖑᒻᒪᑕ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᐊᓐᓂᕐᒧᑦ. ᐊᒻᒪ ᐅᖃᐅᓯᕆᓯᒪᓪᓗᒍ 
ᐃᓕᓴᕆᔭᐅᓂᕐᒧᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓴᕆᔭᐅᓇᓱᑎᑦᑎᓇᓱᓐᓂᕐᒥᒃ ᑐᒃᓯᕋᓕᓲᖑᒐᑦᑕ, 
ᑭᒃᑯᓐᓂᒃ ᐃᓕᓴᕆᔭᐅᖁᔨᕕᓰᓚᓲᖑᒐᑦᑕ ᐃᓄᐃᓪᓗ 
ᑐᓴᐅᒪᓕᕋᒥᒃ, ᐅᓇ ᐃᓕᓴᕆᔭᐅᖁᔭᕌᖅᑐᑎᒃ ᐸᐃᑉᐹᓂᒃ 
ᑐᓂᓯᓕᖅᖢᑎᐅᖃᑦᑕᕐᒪᑕ. ᑖᒃᑯᑎᒍᑦ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᖃᑦᑕᖅᐳᒍᑦ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂᒃ ᐊᒻᒪ 
ᑭᓱᓂᒃ ᓴᖅᑭᑦᑎᓂᐊᕈᑦᑕ ᑐᓴᐅᒪᑎᑦᑎᓇᓱᓐᓂᐊᕈᑦᑕ 
ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᓪᓗᐊᑕᐅᖃᑦᑕᖅᑐᖅ 
ᕕᕝᕗᐊᕆ ᑕᖅᑭᖓᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᖃᑦᑕᕐᒪᑦ. 
ᑭᓱᓂᒃ ᓴᖅᑭᑦᑎᓂᐊᕈᑦᑕ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐊᕈᑦᑕ 
ᑐᓴᐅᒪᑎᑦᑎᓇᓱᓪᓗᑕᐅᖃᑦᑕᕆᐊᖃᕋᑦᑕ. ᑖᒃᑯᐊ 
ᐊᔭᐃᔮᒃᑯᑎᒍᑦ ᑐᓴᐅᒪᑎᑦᑎᓇᓱᒍᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᖃᓄᐃᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᒪᖔᑦᑕ, ᑭᓱᓂᒃ 
ᓴᖅᑭᑦᑎᓂᐊᕐᒪᖔᑦᑕ ᐊᒻᒪ ᑖᓐᓇ ᐱᖃᑕᐅᓗᐊᖅᐳᖅ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ  
ᐃᓕᓴᕆᔭᐅᔪᔅᓴᓂᒃ ᑐᒃᓯᕋᖅᐸᓪᓕᐊᓕᖅᑐᑕ 
ᑐᓴᐅᒪᑎᑦᑎᔭᕆᐊᖃᖅᐸᒃᑲᑦᑕ. ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᑎᑦᑎᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓗᐊᖅᑐᓂᒃ ᐋᔮᔮᒃᑯᑦ 
ᑎᓕᖃᑦᑕᖅᓯᒪᕙᕗᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒋᖃᑦᑕᖅᓯᒪᕙᕗᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᕿᔪᒃᑖᖅ. 
 
 
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ,  
ᐃᔅᓯᕙᐅᑖᖅ. ᐃᔅᓯᕙᐅᑖᖅ, ᐅᓇ 
ᐅᖃᐅᓯᐅᑭᐅᖅᑲᐅᔫᒐᓗᐊᖅ ᐃᓚᖓ 
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᐊᐅᓪᓚᖃᑦᑕᓂᕐᒧᑦ 
ᐅᖃᓕᒫᒐᓕᐅᕐᓃᑦ 2014-15 ᑮᓇᐅᔭᖅᑑᑎᖓᑕ 
ᐊᕐᕌᒍᖓᓂᒃ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 
ᑲᑎᒪᔨᖏᑦ ᐱᖓᓱᐊᖅᓯᖅᖢᑎᒃ ᑲᑎᒪᓐᓂᕐᖓᑕ 2014-15 
ᑮᓇᐅᔭᓕᐅᕐᕕᔅᓴᖓᑕ ᐊᕐᕌᒍᖓᓂ ᑕᕝᕙᓂ ᓇᓕᐊᓐᓂ 
ᐃᖃᓗᑦᑑᑦᑎᐊᒥ ᐊᒻᒪᓗ ᐃᒡᓗᓕᒻᒥ. 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑭᓰ ᖃᓄᖅ  
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your board decides which community it 
will travel to for its meetings? 
 
Chairperson (interpretation): Thank you, 
Mr. Keyootak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you, Madam Chairperson. In the past 
years, they were of the mindset that they 
didn’t want to neglect any of the regions 
and wanted to try to visit all three 
regions. They had decided before that 
they had meetings in Naujaat, in the 
Kivalliq region, and in the Kitikmeot, it 
was Cambridge Bay, and they tried to do 
that in the Kivalliq, but it costs a lot of 
money to travel in Nunavut and hotels 
are not always available. We were 
planning to visit more than once, but 
since there were no hotel rooms, we 
decided to meet somewhere else and this 
had been a problem.  
 
It will always be under consideration 
because we don’t want to neglect any of 
the communities and meeting in the three 
regions, but you have to keep in mind too 
that airfare is very expensive and we have 
to keep an eye on our spending and we 
will try to be mindful of that when we’re 
making decisions. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Madam Chairperson. According to 
its summary of travel report for the 2014-
15 fiscal year, representatives from the 
Inuit Uqausinginnik Taiguusiliuqtiit 
travelled to Ottawa in February 2015 to 
attend the Arctic Indigenous Languages 
Symposium. Can you indicate if 
Taiguusiliuqtiit held any presentations or 
attended any meetings during this 
symposium and what types of 

ᑲᑎᒪᔨᓯ ᐋᖅᑮᕙᒻᒪᖔᑕ ᓇᓕᐊᓐᓄᑦ ᓄᓇᓕᒻᒧᑦ 
ᑲᑎᒪᔨᐊᖅᑐᕐᓂᐊᖅᑎᓪᓗᒋᑦ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕿᔪᒃᑖᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐊᕐᕌᒍᓂ 
ᖄᖏᖅᑐᓂ ᐃᓱᒪᓕᐅᕈᑕᐅᓯᒪᓚᐅᕐᒪᑦ ᖃᓄᖅ 
ᒥᓂᑦᑎᔪᓐᖏᓂᕐᒧᑦ ᓄᓇᐃᑦ ᐅᑯᐊ ᐱᖓᓱᑦ 
ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐅᓐᓂᒐᓱᑕᐃᓐᓇᖃᑦᑕᕐᓗᒋᑦ. 
ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᓯᒪᓐᓂᕐᒪᑦ ᑕᐃᒪ ᓇᐅᔮᓂ 
ᑲᑎᒪᓚᐅᖦᖤᖅᐳᑦ, ᑖᓐᓇ ᑭᕙᓪᓕᕐᒦᒻᒪᑦ ᕿᑎᕐᒥᐅᓂᓕ 
ᑲᑎᒪᓕᖅᐸᑕ ᐃᖃᓗᑦᑑᑦᑎᐊᒥ ᑭᕙᓪᓕᕐᒥᓗ 
ᑕᐃᒪᓐᓇᐃᓇᓱᖃᑦᑕᖅᑐᖅ, ᑭᓯᐊᓂ ᐊᑭᑐᔪᐊᓘᒻᒪᑦ 
ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᓇᒧᓐᖓᑲᑕᒋᐊᔅᓴᖅ ᐊᒻᒪᓗ 
ᓯᓂᑦᑕᕐᕖᑦ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖏᒃᖢᑎᒃ 
ᐊᑕᐅᓯᐊᓐᖏᒃᖢᑕᓗ ᐅᕐᓂᓐᓂᐊᕋᓗᐊᖅᑕᑦᑎᓐᓄᑦ 
ᓯᓂᑦᑕᕐᕕᖃᓐᖏᓐᓂᖓᓄᑦ ᐊᓯᐊᓄᖔᖅ 
ᑲᑎᒪᔭᖅᑐᖃᑦᑕᖅᓯᒪᕗᒍᑦ. ᑕᒪᓐᓇ 
ᐋᖅᑭᐅᒪᓐᖏᔾᔪᑕᐅᖃᓯᐅᑎᖃᑦᑕᖅᐳᖅ. 
 
 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐋᖅᑭᐅᒪᒐᔭᕐᒪᖔᖅ 
ᐃᓱᒪᓕᐅᕈᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ 
ᒥᓂᑦᑎᔪᒪᓐᖏᑦᑎᐊᕋᓗᐊᕋᑦᑕ ᓄᓇᓂᑦ ᑖᒃᑯᓂᖓ ᑖᒃᑯᐊ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᑎᒪᕕᐅᖃᑦᑕᕐᓗᑎᒃ. ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐅᓇ ᐃᓱᒪᒋᔭᕆᐊᖃᕐᒥᒻᒪᑦ  
ᑎᒻᒥᓲᑦ ᖃᖓᑕᔾᔪᑎᑦ ᒪᑯᐊ ᐊᑭᑐᔪᐊᓘᑎᓪᓗᒋᑦ 
ᓈᒻᒪᓯᓐᓂᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᔾᔨᖅᓱᕆᐊᖃᕐᒪᑦᑕᐅᖅ ᑕᒪᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑎᒋᒐᓱᖃᑦᑕᕐᓂᐊᕐᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ 
ᕿᔪᒃᑖᖅ. 
 
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᓱᓕᒃᑲᓐᓂᖅ 
ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᓐᓂ 2014-15 
ᑮᓇᐅᔭᖅᑐᕈᑎᖓᑕ ᐊᕐᕌᒍᖓᓂ 
ᑲᑎᒪᔨᐊᖅᑐᖅᑐᒥᓂᐅᒻᒪᑕ ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ 
ᑕᐃᒎᓯᓕᕆᔨᒃᑯᑦ ᐋᑐᐊᒧᑦ ᐊᐅᓪᓚᖅᑐᒥᓂᐅᒻᒪᑕ 
ᕕᕝᕗᐊᕆ 2015-ᖑᑎᓪᓗᒍ ᑲᑎᒪᔨᐊᖅᑐᖅᑐᑎᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᕐᔪᐊᕐᓂᒐᓄᑦ. ᐅᖃᕈᓐᓇᖅᐱᓰ ᑕᐃᒃᑯᐊ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐅᓂᒃᑳᓂᕐᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ  
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information or resources were gained 
from your attendance at this event? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Keyootak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Although I didn’t participate in this 
meeting, Jeela was involved in that 
process in her previous role at ITK, so I 
will ask her to respond. Thank you.  
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. The meetings that Inuit 
Tapiriit Kanatami held in Ottawa were to 
discuss working on the standardized 
writing system in Inuktut. It is part of 
Taiguusiliuqtiit’s mandate to determine 
what kind of writing system should be 
used for Nunavummiut. Taiguusiliuqtiit 
is geared only towards Nunavut, but we 
can get help from work that’s being done 
outside of Nunavut. That’s why we 
attended those meetings in Ottawa and it 
is very helpful to the roles and 
responsibilities of Taiguusiliuqtiit. Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Madam Chairperson. According to 
its summary of travel report for the 2014-
15 fiscal year, representatives from the 
Inuit Uqausinginnik Taiguusiliuqtiit 
travelled to Pangnirtung in March 2015 
to meet with the Sea Ice Knowledge and 
Use (SIKU) project team. Can you 
explain what this meeting entailed? 
 
Chairperson (interpretation): Thank you, 

ᐱᓕᕆᔾᔪᑎᔅᓴᓄᑦ ᐱᓐᓂᕐᒪᖔᑕ ᑲᑎᒪᔨᓐᓃᖔᖅᑐᓂᒃ 
ᑕᕝᕙᓐᖓᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕿᔪᒃᑖᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐃᓚᐅᕕᒋᓚᐅᓐᖏᑕᕋᓗᐊᕋ, 
ᔩᓚᐅᑉ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᖏᓐᓂᒃ ᑕᐃᑲᓂ ᐃᓄᐃᑦ 
ᑕᐱᕇᒃᑯᓐᓂ ᐃᓚᒋᒻᒪᒍ ᑖᓐᓇᓗ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓂᐅᒃ 
ᑭᐅᑎᓂᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑕᑲᓄᖓ ᐋᑐᐊᒧᑦ 
ᑲᑎᒪᔭᖅᑐᕈᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑖᒃᑯᐊᖏᓛᖅ ᐃᓄᐃᑦ 
ᑕᐱᕇᒃᑯᑦ ᑲᓇᑕᒥ ᐱᓕᕆᐊᖃᕐᕕᒋᔭᖓᑦ ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᓄᑦᑐᑦ ᑎᑎᕋᐅᓯᕐᒥᒃ ᐱᓕᕆᐊᖃᕋᓱᐊᖅᑎᓪᓗᒋᑦ. 
ᑕᐅᓄᖓ ᑲᑎᒪᔨᐊᖅᑐᕈᑕᐅᓚᐅᖅᑐᖅ ᓲᖃᐃᒻᒪᑦᑕᐅᖅ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑕᒪᓐᓇ ᐱᓕᕆᐊᒃᓴᕆᒻᒥᒻᒪᔾᔪᒃ 
ᑎᑎᕋᐅᓯᕐᓂᒃ ᖃᓄᐃᑦᑐᒥᒃ ᐋᖅᑭᔅᓯᓯᒪᔭᕆᐊᖃᕋᕐᒪᖔᑕ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᑐᕌᖓᔪᒥᒃ. ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᓄᓇᕗᒻᒥᐅᓄᑐᐊᖅ ᑐᕌᖓᔪᒥᒃ 
ᐱᓕᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓯᓚᑖᓂ 
ᐱᓕᕆᐊᖑᔪᓂᑦᑕᐅᖅ ᐃᑲᔪᖅᑕᐅᓂᖃᕈᓐᓇᕐᓂᖏᓐᓄᑦ 
ᐃᑲᔪᕐᓂᖃᕈᓐᓇᕐᓂᖏᓐᓄᓪᓗ ᑖᓐᓇ ᐋᑐᐊᒧᑦ 
ᑲᑎᒪᔨᐊᖅᑐᕈᑕᐅᔾᔪᑕᐅᖃᑦᑕᖅᓯᒪᕗᖅ ᐊᒻᒪ 
ᐃᑲᔫᑎᖃᒻᒪᕆᒃᖢᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦᑕ ᑲᑎᒪᔨᖏᑕᓗ ᐱᓕᕆᔅᓴᖏᑕ 
ᐃᓗᐊᓃᑦᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ 
ᕿᔪᒃᑖᖅ. 
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᓱᓕᒃᑲᓐᓂᖅ  
ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥ 2014-15 ᑮᓇᐅᔭᓕᕆᔾᔪᐊ 
ᐊᕐᕌᒍᖓᓂ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᓕᕆᔩᑦ ᑕᐃᒎᓯᓕᕆᔨᓄᑦ 
ᐸᓐᓂᖅᑑᒥᓚᐅᖅᓯᒪᒻᒪᑕ ᒫᑦᑎᐅᑎᓪᓗᒍ 2015 
ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖅᑐᑎᒃ ᐃᒪᕕᐅᑉ ᓯᑯᖓᓂᒃ 
ᖃᐅᔨᓴᐃᔨᐅᔪᓂᒃ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᖓᓄᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᖑᔪᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐱᓰ 
ᖃᓄᐃᓚᐅᕐᒪᖔᑕ ᑕᕝᕙᓂ ᑲᑎᒪᓂᕐᒥ, 
ᖃᓄᐃᓕᐅᓚᐅᕐᒪᖔᑕ? 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Mr. Keyootak. Ms. Thompson.  
 
Ms. Thompson (interpretation): I did not 
participate in that meeting either. I have 
to look further into exactly what is in the 
report and once it’s completed, I’ll look 
at what we gained or contributed to this 
meeting. Ms. Palluq can supplement my 
response. Thank you. 
 
Chairperson (interpretation): Thank you. 
Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. One of our staff members 
travelled to Pangnirtung to work on sea 
ice terminology. At that time, it was the 
(interpretation ends) International Polar 
Year (interpretation) when sea ice was 
the focus of all the discussions. They 
wanted to compile sea ice terminology in 
Inuktitut and how Inuit hunters use the 
sea ice. They wanted to know the sea ice 
terminology, especially dangerous ice 
conditions and when the best times are 
for hunting, including sea ice formation 
and break-up. There are many terms 
within this field.  
 
The direction was provided by the 
Taiguusiliuqtiit board to see if they could 
complete this glossary of sea ice 
terminology with definitions of all sea ice 
conditions. A staff member travelled to 
Pangnirtung and interviewed elders in the 
community about sea ice terminology 
and other associated knowledge, as well 
as getting definitions of each term and 
taking photos. Photos related to sea ice 
were downloaded. This information will 
also be compiled in Cape Dorset and 
Igloolik. After the research has been 
completed and the collection of 
terminology is more or less complete, 
including all the definitions, we will 
publish them in a glossary.  

ᒥᔅᑐ ᕿᔪᒃᑖᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᑖᓐᓇᑦᑕᐅᖅ ᐃᓚᐅᕝᕕᒋᓚᐅᓐᖏᒃᑭᓪᓗᒍ ᑖᓐᓇ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕋᒃᑯ ᖃᓄᖅ 
ᑎᑎᕋᖅᓯᒪᓪᓚᑦᑖᕐᒪᖔᖅ. ᐃᓚᒋᐊᕈᓐᓇᕈᓐᓂ ᐊᒻᒪᓗ 
ᐅᖄᓂᑉᐸᑦ ᐃᓱᒪᒋᒃᑲᓐᓂᕐᓂᐊᕆᓪᓗᑎᒍ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕐᓗᒍᓗ ᓱᓇᒥᒃ ᑎᒍᓯᔾᔪᑎᒋᓚᐅᕐᒪᖔᑦᑎᒍ 
ᑐᓂᓯᔾᔪᑎᒋᓚᐅᕐᒪᖔᑦᑎᒍᓪᓘᓐᓃᑦ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᐸᕋ. ᐃᓚᒋᐊᓐᓂᐊᕆᕚ ᒥᔅ ᐸᓪᓘᑉ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅ ᐸᓪᓗᖅ. 
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ ᐃᓚᖓ ᐸᓐᓂᖅᑑᒧᖓᐅᓚᐅᖅᓯᒪᔪᖅ 
ᐱᓕᕆᐊᖃᕆᐊᖅᑐᖅᖢᓂ ᓯᑰᑉ ᒥᔅᓵᓄᑦ. ᑕᐃᔅᓱᒪᓂ 
(ᑐᓵᔨᑎᒍᑦ) ᓯᓚᕐᔪᐊᕐᒥ ᐅᑭᐅᖅᑕᖅᑑᑉ ᐊᕐᕌᒍᖓ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐱᑎᓪᓗᒍ ᑕᐃᔅᓱᒪᓂ 
ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᓐᓂᕐᒪᑦ ᓯᑰᑉ ᒥᔅᓵᓄᑦ ᐅᖃᐅᓯᖅᑕᓂᒃ 
ᓄᐊᑦᑎᔪᒪᓪᓗᑎᒃ, ᖃᓄᕐᓗ ᐃᓄᐃᑦ ᓲᖃᐃᒻᒪ 
ᓄᑦᑕᖅᑎᐅᒐᒥᒃ ᓯᑯ ᑕᒪᓐᓇ ᐊᑐᖅᖢᒍ ᓄᑦᑕᖃᑦᑕᕐᓂᑎᒃ 
ᑕᒪᒃᑯᐊᓗ ᑕᐃᒎᓯᖅᑕᖏᑦ 
ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ, ᑭᓱᑦ ᐊᑦᑕᕐᓇᕐᒪᖔᑕ 
ᖃᖓᒃᑯᓪᓗ ᐊᐅᓪᓚᖅᑕᓕᕐᓗᓂ ᐊᑦᑕᕐᓇᖏᒻᒪᖔᖅ 
ᓯᑯᕙᓪᓕᐊᓂᖓᓗ ᖃᓄᖅ ᑕᐃᒎᓯᖅᑕᓂᒃ ᐱᖃᕐᒪᖔᑕ  
ᑖᒃᑯᐊᕈᓘᔮᓘᒻᒪᑕ. 
 
 
 
ᑕᕝᕙᓂ ᓄᐊᑕᐅᕙᓪᓕᐊᓯᓚᐅᖅᓯᒪᔪᓂ ᑕᐃᒃᑯᓄᖓ ᑖᓐᓇ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᑎᓕᓯᔾᔪᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐱᔭᕇᖅᑕᐅᔪᓐᓇᕐᒪᖔᖅ, ᐅᖃᐅᓯᖅᑕᐃᑦ ᓄᐊᑦᑎᐊᕐᓗᒋᑦ 
ᑐᑭᖏᓪᓗ ᐋᖅᑭᔅᓯᒪᑦᑎᐊᕐᓗᒋᑦ ᓯᑰᑉ ᒥᔅᓵᓄᑦ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᐸᓐᓂᖅᑑᒧᖓᐅᓚᐅᖅᓯᒪᓪᓗᓂ 
ᐃᓄᑐᖃᕐᓂᒃ ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖅᖢᓂ 
ᐊᐱᖅᓱᕆᐊᖅᑐᖅᖢᓂᓗ ᓯᑰᑉ ᒥᔅᓵᓄᑦ ᐅᖃᐅᓯᖅᑕᐃᑦ 
ᖃᓄᐃᑦᑑᒻᒪᖔᑕᓗ ᖃᓄᕐᓗ ᑐᑭᖃᕐᒪᖔᑕ 
ᐊᔾᔨᓐᖑᐊᓂᓪᓗ ᓄᐊᑦᑎᓯᒪᓪᓗᓂ ᐊᔾᔨᓕᐅᖅᓯᖃᑦᑕᖅᑐᓂ 
ᐊᒻᒪ ᐊᔾᔨᓐᖑᐊᓂᒃ ᑎᒍᓯᖃᑦᑕᖅᖢᓂ ᓯᑰᑉ ᒥᔅᓵᓄᖓᔪᓂᒃ 
ᐊᒻᒪ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔪᒫᓐᓂᐊᕆᓪᓗᓂᒋᑦ 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᑭᓐᖓᕐᓂ ᐃᒡᓗᓕᒻᒥᓗ. ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᖅᓯᒪᑦᑎᐊᕆᐊᓂᑉᐸᑕ ᐅᖃᐅᓯᖅᑕᓪᓗ 
ᓄᐊᑕᐅᓯᒪᑦᑎᐊᖄᓂᓕᖅᐸᑕ ᑐᑭᖏᓪᓗ 
ᐋᖅᑭᓱᖅᑕᐅᕌᓂᔅᓯᒪᑦᑎᐊᓕᖅᐸᑕ ᐅᖃᓕᒫᒐᓐᖑᕐᓗᒍ 
ᓴᖅᑭᑦᑐᔅᓴᒫᖑᒻᒪᑦ.  
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This is also in light of the need to collect 
old Inuit terminology that isn’t used 
anymore before they are lost and 
forgotten. This will help to preserve the 
language as well as assist in teaching our 
youth about the dangers of sea ice 
because Inuit hunters have spent a 
significant amount of time on the sea ice. 
This has been a very beneficial project. It 
hasn’t been completed, but the work is 
ongoing. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Keyootak. 
 
Mr. Keyootak (interpretation): Thank 
you, Madam Chairperson. This will be 
my last question. According to its 
summary of travel report for the 2014-15 
fiscal year, representatives from the Inuit 
Uqausinginnik Taiguusiliuqtiit travelled 
to Cambridge Bay in March 2015 to meet 
with the Qitirmiut Aulajuumirnia Inuit 
Youth Leaders. Can you explain what 
this meeting entailed? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Keyootak. Ms. Thompson. 
 
Ms. Thompson (interpretation): The 
only thing I recall is that the board of 
directors held a meeting in Cambridge 
Bay. I didn’t participate in that meeting 
and I can’t recall whether they went to a 
meeting in March 2015. Our previous 
executive director went to that meeting 
without the board of directors. Thank 
you. 
 
Chairperson (interpretation): Thank you. 
Are you done? Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Before we get too 

ᐃᓱᒪᒋᔭᐅᓪᓗᑎᓪᓗ ᓲᖃᐃᒻᒪ ᐅᖃᐅᓯᑐᖃᐃᑦ 
ᐊᑐᖃᑦᑕᓐᖏᓪᓕᖅᖢᒋᑦ 
ᐳᐃᒍᖅᑕᐅᕙᓪᓕᐊᓕᓲᖑᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᐸᐸᑎᔾᔪᑕᐅᓯᓐᓈᕐᓗᓂ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᑎᔾᔪᑕᐅᓯᓐᓈᕐᓗᓂ ᓯᑰᑉ 
ᐊᑦᑕᕐᓇᕈᓐᓇᕐᓂᖓᓂᒃ, ᓲᖃᐃᒻᒪ ᐃᓄᐃᑦ 
ᓄᑦᑕᖅᑎᒻᒪᕆᐅᒻᒪᑕ. ᑖᓐᓇ ᐃᑲᔫᑎᖃᖅᓯᒪᒻᒪᕆᑦᑐᖅ 
ᒫᓐᓇᒧᑦ ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᖅ 
ᐱᓕᕆᐊᕆᔭᐅᕙᓪᓕᐊᖏᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ 
ᕿᔪᒃᑖᖅ. 
 
 
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓇ 
ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ ᐊᐱᖅᑯᓯᕆᔪᒪᓪᓗᒍ, ᐊᒻᒪᑦᑕᐅᖅ 
ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ 2014-15 ᑮᓇᐅᔭᖅᑑᑎᐅᑉ 
ᐊᕐᕌᒍᖓᓂ. ᑭᒡᒐᖅᑐᐃᔪᐃᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑯᓐᓄᑦ ᐊᐅᓪᓚᓚᐅᕐᒪᑕ ᑕᐃᑯᖓ 
ᐃᖃᓗᑦᑑᑦᑎᐊᒧᑦ ᒫᑦᓯ 2015-ᖑᑎᓪᓗᒍ 
ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖅᑐᑎᒃ ᕿᑎᕐᒥᐅᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ 
ᓯᕗᓕᐅᖅᑎᐅᔪᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑭᓯᖃᐃ ᑕᕝᕙᓂ 
ᑲᑎᒪᓂᕐᒥ ᖃᓄᐃᓕᐅᖅᑐᖃᓚᐅᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ,  
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᕿᔪᒃᑖᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᐅᓇᓕ ᐃᖅᑲᐅᒪᔭᑐᐊᕋ ᑲᑎᒪᔩᑦ 
ᑲᑎᒪᔨᐊᖅᑐᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᖃᓗᑦᑑᑦᑎᐊᒧᑦ 
ᑲᑎᒪᔨᑐᐃᓐᓇᐃᑦ. ᐃᒻᒪᖄ ᑖᓐᓇ ᐃᓚᐅᕕᒋᓚᐅᓐᖏᓇᒃᑯ 
ᐃᖅᑲᐅᒪᓐᖏᑦᑎᐊᕋᒃᑯ ᒫᑦᓯ 2015 
ᑲᑎᒪᔨᐊᖅᑐᓚᐅᖅᓯᒪᒻᒪᖔᑕ. ᐄ, ᓱᓇᐅᕝᕙ ᑕᐃᓐᓇ 
ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒋᓚᐅᖅᑕᕗᑦ ᑕᐃᑯᖓᓚᐅᖅᓯᒪᔪᒥᓂᖅ 
ᑕᐃᒪᑐᐊᖑᓪᓗᓂ ᑲᑎᒪᔩᑦ ᐃᓚᐅᓐᖏᒃᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᑕᐃᒫᖅᑮᑦ? ᒥᔅᑐ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᕿᒪᓗᐊᓐᖏᓂᑦᑎᓐᓂ  
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far, I neglected to ask about staff. If you 
can give me an opportunity, Madam 
Chairperson. In your 2014-15 report, I 
don’t think it’s actually factual today 
according to what you said. I think you 
said that there are eight positions in your 
office. You indicated that their terms end. 
I would like clarification on that. What 
ends? Are they on contract? Are they not 
employees? What ends? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Yes, I agree. Under an agreement, they’re 
employed for set terms for different 
reasons. I’ll use the linguist as an 
example. That position’s term ends on 
January 31 because I was supposed to 
return to that position, which I previously 
held. Our finance officer’s term ends on 
December 4. Yes, that’s the case. Their 
terms end because that’s when their 
agreements expire on their agreed time of 
employment. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Just so that I 
understand, are they just replacement 
workers that signed an agreement with 
terms that end? You were supposed to 
return to your position and that term is 
ending. Since you’re not returning to that 
position, are you advertising for that 
vacant job?  
 
You stated that the finance officer’s term 
will end on December 4. Is that just a 
replacement worker too? Are you 
advertising them as indeterminate 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᐱᖅᑯᑎᒋᔭᕆᐊᖃᖅᑲᐅᔭᒥᓂᕋᓗᐊᓐᓄᑦ 
ᐱᕕᖃᖅᑎᑦᑐᓐᓇᕈᕕᖓ, ᐃᔅᓯᕙᐅᑖᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ. ᐅᑯᐊ ᑎᑎᕋᕈᑎᓯ 14-
15-ᒥ ᐃᒻᒪᖄ ᑕᐃᒪᓐᓇᒻᒪᕆᐅᓐᓃᖅᑰᕐᒪᑕ ᐅᓪᓗᒥ 
ᐅᓂᒃᑳᕆᖅᑲᐅᔭᐃᑦ ᒪᓕᓪᓗᒍ. ᐅᖃᖅᑰᖅᑲᐅᒐᕕᑦ ᒫᓐᓇ 
8-ᖑᖅᑰᓕᕐᒪᑕ ᑕᐃᑲᓂ ᐱᓕᕆᕝᕕᒻᒥ ᐱᓕᕆᐊᑦᓴᑦ. 
ᐃᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓯ ᐃᓱᓕᑦᑎᖃᑦᑕᕐᒪᑕᒎᖅ 
ᑐᑭᓯᔪᒪᖑᐊᐱᓕᕐᒥᒐᒪ ᑭᓱ ᐃᓱᓕᖃᑦᑕᕐᒪᑦ? 
ᑲᓐᑐᕌᒃᑰᕐᒪᑖ? ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑕᖑᖏᒻᒪᑕᓖ 
ᐃᓱᓕᖃᑦᑕᖅᐸᑦ ᑭᓱᐃᓐᓇ ᐃᓱᓕᖃᑦᑕᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᑖᓐᓇ ᐊᖏᕈᑎᒋᕙᕋ ᑖᒃᑯᐊ 
ᐃᓱᓕᔾᔪᑕᐅᖃᑦᑕᖅᑐᖅ ᐊᖏᕈᑎᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓚᐅᑲᒃᑳᖓᑕ ᐅᕙᓐᖓᑦ ᐱᒋᐊᕐᓗᑎᑦ 
ᐅᕗᖓ ᐃᓱᓕᕝᕕᖃᕐᓗᒍ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᑏᖅᑕᐅᔭᕌᖓᑕ 
ᐃᓱᓕᕝᕕᖃᖃᑦᑕᖅᐳᑦ. ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑖᓐᓇ ᐆᒃᑑᑎᒋᖃᐅᔭᕋ ᐅᖃᐅᓯᓕᕆᔨ ᔮᓄᐊᕆ ᓄᕐᖑᐊᓂ 
ᐃᓱᓕᕝᕕᖃᖅᐳᖅ ᑕᕝᕗᖓ ᐅᑎᕐᕕᒃᓴᖃᓚᐅᕋᓗᐊᕋᒪ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᓚᐅᖅᑕᓐᓄᑦ. ᐊᒻᒪ ᐃᓱᓕᕝᕕᖃᖃᑦᑕᕐᒥᔪᑦ 
ᓲᕐᓗ ᑮᓇᐅᔭᓕᕆᔨᕗᑦ ᑎᓯᐱᕆ 4-ᒥ 
ᐃᓱᓕᑦᑎᕝᕕᖃᕐᓂᐊᕐᒪᑦ. ᑖᓐᓇ ᑕᐃᒪᓐᓇᐅᔪᖅ 
ᐃᓱᓕᑦᑎᖃᑦᑕᖅᐳᑦ ᐃᖅᑲᓇᐃᔮᒥᖕᓂᒃ ᐊᖏᕈᑎᒋᔭᑎᒃ 
ᑕᕝᕗᖓ ᑎᑭᑦᑕᕌᖓᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᓂᐊᕐᓂᕋᖅᕕᒋᓯᒪᔭᒥᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕋᒪ ᐃᓛᒃ, ᐅᑯᐊ 
ᐃᓇᖐᓚᐅᑲᒃᓯᒪᑐᐃᓐᓇᕋᒥᒃ ᐃᓱᓕᑦᑕᕐᕕᖕᒥᒃ 
ᐃᓱᓕᕝᕕᓕᖕᒥᒃ ᐊᑎᓕᐅᖅᓯᒪᕚᑦ? ᐊᖏᖅᑕᐅᓐᓂᕈᒪ  
ᓲᕐᓗ ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᐃᒡᒎᖅ 
ᐅᑎᕐᕕᒋᓂᐊᓚᐅᕋᓗᐊᕋᕕᐅᒃ ᐃᓱᓕᑦᑐᖃᕐᓂᐊᖦᖤᖅᐳᖅ 
ᑕᐃᒪᓕ ᐅᑎᕐᕕᒋᔾᔮᔪᓐᓃᕋᕕᐅᒃ ᑕᑯᒃᓴᐅᑎᓕᖅᐱᓯᐅᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᐱᑕᖃᓕᕐᓂᖓᓂᒃ?  
 
 
ᐊᒻᒪᓗ ᐅᖃᕋᕕᑦ ᑎᓯᐱᕆ 4-ᒥᒎᖅ ᑮᓇᐅᔭᓕᕆᔨ 
ᐃᓱᓕᑦᑎᓂᐊᕐᒥᖕᒪᑦ ᐃᓇᖐᓯᒪᓚᐅᕐᒥᒐᒥᖃᐃ? ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓪᓚᑦᑖᖑᓗᑎᒃ ᒪᑯᐊ ᓴᖅᑭᑉᐸᓪᓕᐊᔭᕋᓗᐊᓰ  
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positions or are they always going to be 
done through contracts? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Palluq.  
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. The terms are different and 
they have different reasons for ending 
their terms. Since we have the strength of 
being called the Inuit Uqausinginnik 
Taiguusiliuqtiit, if we’re going to try and 
do a good job using our language, we 
want all Inuit as employees, but we can’t 
always do that.  
 
If someone is good at finance but does 
not speak Inuktut and is in a term 
position with an end, it’s an opportunity 
to possibly hire an Inuktitut-speaking 
person for that position eventually. The 
employees that we’re going to hire as 
Taiguusiliuqtiit, as the (interpretation 
ends) Inuit Language Authority, 
(interpretation) we have to utilize our 
own language and that is our goal. That’s 
why some of the terms end.  
 
To clarify, yes, we want to advertise for 
indeterminate jobs and we have created 
indeterminate positions, and we set 
positions with terms that end. In my 
position, I have agreed to have a term for 
three years. If I reapplied for the job after 
three years, it would be under 
consideration. It is our wish to have 
indeterminate positions.  
 
With our roles and responsibilities being 
a serious matter, we’re working hard on 
this. There are different reasons that 
positions are available. I hope I 
responded to that properly. Thank you. 
 
Chairperson (interpretation): Thank you, 

ᐅᕝᕙᓘᓐᓃᑦ ᑲᓐᑐᕌᒃᑰᑲᑕᒐᓱᐃᓐᓇᐅᔮᓗᖕᓂᐊᖅᐱᓯ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ, ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 
ᐃᓱᓕᕝᕕᖃᕐᓂᖏᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᒻᒪᑕ, ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐊᒻᒪ ᓲᖃᐃᒻᒪ ᑖᓐᓇ ᐊᒡᓚᒡᕕᑦᑕ 
ᑕᐃᔭᐅᓂᖓ ᓴᓐᖏᓂᖃᕐᒥᖕᒪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᑕᐃᒪᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑎᒍᑦ 
ᐅᖃᐅᓯᑦᑎᒍᑦ ᐅᖃᐅᓯᑦᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᕋᓱᖕᓂᐊᕐᓗᑕ ᐃᓄᐃᓐᓇᕐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᒪᓐᓇᐅᒐᓗᐊᕐᒪᑦ 
ᑕᐃᒪᐃᓐᓇᐅᖏᓐᓇᕈᓐᓇᕐᓇᑕᓗ.  
 
ᓲᖃᐃᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᑦᑎᐊᕚᔪᓐᓇᖅᑐᖅ 
ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖏᑉᐸᑦ, ᐄ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑐᓐᓇᖅᐸᕗᑦ ᐃᓱᓕᕝᕕᖃᖅᑎᓪᓗᒍ. 
ᐃᓱᓕᓯᒪᓕᖅᐸᑦ ᐃᒻᒪᖄ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᒥᒃ ᐃᓄᒃᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓛᕈᓐᓇᕋᓱᒍᒪᒧᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓂᐊᖅᑕᕗᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᐅᓪᓗᑕ 
ᐃᓄᐃᑦ language authority-ᐅᑎᓪᓗᑕ ᐊᑐᑦᑎᐊᕐᓗᑕ 
ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᕐᓗᑕ ᑕᒪᓐᓇ 
ᐱᔪᒪᓂᕐᒧᑦ ᐃᓱᓕᕝᕕᖃᓲᖑᓪᓗᑎᒃ ᐃᓚᖏᑦ. 
 
ᑖᓐᓇ ᓇᓗᓇᐃᕐᓗᒍ ᐄ, ᐃᖅᑲᓇᐃᔮᒃᓴᓪᓚᑦᑕᓂᒃ 
ᓴᖅᑭᑦᑎᖃᑦᑕᕈᒪᔪᒍᑦ ᐊᒻᒪ ᓴᖅᑭᑦᑎᓯᒪᓕᖅᖢᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᓂᒃ ᒫᓐᓇ ᐱᑕᖃᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐃᓱᓕᕝᕕᖃᖅᑐᓂᒃ ᐋᖅᑭᒃᓯᓯᒪᓲᖑᒋᓪᓗᑕ. ᐅᕙᓐᓂᒃ 
ᐆᒃᑑᑎᒋᓪᓗᖓ ᑖᓐᓇ ᐃᓂᒋᓂᐊᖅᑕᕋ ᐅᑭᐅᓄᑦ 
ᐱᖓᓱᓄᑦ ᐊᖏᕈᑎᒋᓯᒪᒐᒃᑯ. ᐃᓱᓕᕝᕕᖃᕐᓂᐊᕐᒥᔪᖓ 
ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᐊᓂᒍᖅᐸᑕ. ᐱᒋᐊᒃᑲᓐᓂᕋᔭᖅᐸᕋᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔮᕇᓐᓇᕈᒪᓚᔭᖅᐸᕋᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐱᖓᓱᑦ 
ᐅᑭᐅᑦ ᐊᓂᒍᖅᐸᑕ ᑖᓐᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᐅᓂᐊᕐᓗᓂ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓪᓚᑦᑖᓕᕐᓗᑕ ᓴᒃᑯᔾᔮᖏᑕᑦᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕈᒪᔪᓂᒃ ᑕᒪᓐᓇ 
ᐱᔪᒪᔭᒻᒪᕆᐊᓗᒋᒐᓗᐊᕐᒥᔭᕗᑦ ᑭᒃᑯᑐᐃᓐᓇᖅᑎᑐᑦ 
ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᕆᐊᖃᕐᓂᖅ.  
 
ᐱᓕᕆᐊᒃᓴᕗᓪᓗ ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᐊᒃᓱᕈᐊᕆᔭᕗᑦ ᐊᔾᔨᖐᒃᐸᖏᒻᒪᑕ ᐱᔾᔪᑕᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔮᓪᓗ ᖃᓄᐃᑦᑑᓂᖓ 
ᐱᔾᔪᑎᒋᓯᒻᒫᖅᖢᒎᖃᑦᑕᕐᒪᑕ ᐃᓛᖏᑦ. 
ᑭᐅᑦᑎᐊᖅᐸᕋᓗᑭᐊᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ,  
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Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I’ll use an example. 
What reason did they give for 
Taiguusiliuqtiit having an executive 
director that is only there on a three-year 
contract? We were told that there is that 
kind of a contract. There must be a good 
reason for doing that. I’m thinking that 
once the executive director is on the job, 
that person knows they are going to be 
there for a long time and if they work 
well and people accept them, that person 
should be able to stay for a long time. If 
that person stays for a long time, won’t 
that be better for the organization with 
them not just working on temporary 
contracts? I hope I can get a response to 
that. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As I stated, there are different 
reasons. There are agreements or 
contracts that end. That’s one of the 
reasons. I’m not sure how to say it 
properly in Inuktitut, but (interpretation 
ends) internal transfer assignments 
(interpretation) have terms that end too 
for those things where a person leaves 
their actual position and is asked to 
transfer to another position on a 
temporary basis. Once that term is up, 
they go back to their previous position.  
 
We want to have permanent employees. 
I’ll use my position as an example. I’m 
on a three-year contract because it’s an 
internal transfer assignment. If I had 
applied for my position, then it would be 
different. My position is a term position 
because I’m under an internal transfer 
agreement or assignment. If I eventually 

ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᐃᓄᒃ.  
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᓲᕐᓗ ᑐᑭᓕᐅᑎᓗᒍ. 
ᑭᓱᒃ ᑕᕝᕙ ᐱᔾᔪᖃᖅᖢᑎᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒻᒥᓐᓂᒃ ᑳᓐᑐᕌᑐᐃᓐᓇᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᖃᖅᑎᑦᑎᕙᑦ? ᓲᕐᓗ ᐊᕐᕌᒍᓄᒡᒎᖅ ᐱᖓᓱᓄᑦ 
ᐊᖏᖃᑎᒌᒍᑎᑕᖃᕐᒪᑦ. ᐱᔾᔪᑎᑦᑎᐊᕙᑦᑕᖃᕐᒪᑦ ᑭᓯᐊᓂ 
ᑕᐃᒪ. ᐄᖑᔪᔅᓴᐅᕗᖅ. ᐃᓱᒪᖃᖅᖢᖓ ᑖᓐᓇ 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᒃ ᐃᓕᔭᐅᓱᖓᕈᓂ ᓲᕐᓗ 
ᑕᕝᕙᓃᔅᓲᔭᕐᓂᐊᕐᓂᒥᓂᓪᓗ ᖃᐅᔨᒪᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᐅᒍᓂ ᐊᑲᐅᒋᔭᐅᒍᓂ 
ᐊᕗᖓᐅᔨᔪᓐᓇᖅᑐᒥᒃ ᖃᐅᔨᒪᓗᓂ. 
ᑐᓐᖓᑦᑎᐊᖏᓐᓂᖅᓴᐅᒐᔭᓐᖏᒻᒫᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᖑᒍᓂ ᑳᓐᑐᕌᑰᑐᐃᓐᓇᖏᓪᓗᓂ? 
ᑖᔅᓱᒥᖓᖃᐃ ᑭᐅᔭᐅᔪᓐᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ,      
ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᐸᓪᓗᖅ.  
 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᐄ, ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ ᐅᖃᕋᑖᕋᒪ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᐸᒻᒪᑕ ᐊᖏᕈᑎᒋᓯᒪᔭᑎᓪᓗ 
ᐃᓱᓕᕝᕕᖃᖅᖢᓂ. ᑖᓐᓇ ᐃᓚᒋᒻᒥᒻᒪᒍ ᖃᓄᖅ ᐃᓄᑦᑐᑦ 
ᑕᐃᔭᐅᑦᑎᐊᓲᖑᒻᒪᖔᑦ ᑐᓴᖅᓯᒪᓐᖏᑕᕋ ᑭᓯᐊᓂ 
Internal Transfer Assignment. ᑖᒃᑯᐊᑦᑕᐅᖅ 
ᐃᓱᓕᕝᕕᖃᓲᖑᒻᒥᒻᒪᑕ Internal Transfer 
Assignment-ᖑᑎᓪᓗᒍ. ᐃᖅᑲᓇᔮᓪᓚᑦᑖᒻᒥᓐᓂᒃ 
ᕿᒪᐃᓯᒪᓚᐅᑲᒃᖢᑎᒃ ᐅᕗᖓ ᑎᓕᔭᐅᓯᒪᓚᐅᑲᓐᓂᑎ 
ᐃᓱᓕᕝᕕᖃᓲᖑᒻᒪᑦ. ᑖᓐᓇ ᐃᓱᓕᑉᐸᑦ 
ᐃᖅᑲᓇᐃᔮᓪᓚᑦᑖᒥᓄᑦ ᐅᑎᕋᔭᕐᓗᓂ.  
 
 
 
 
ᐄ, ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᖃᑦᑎᐊᓕᕐᓗᑕ ᑕᒪᓐᓇ 
ᐱᔪᒪᒻᒪᕆᑦᑕᕋᓗᐊᕗᑦ ᐅᕙᓂ ᐆᑦᑑᑎᒋᕋᑖᖅᐳᖓ 
ᐅᑭᐅᓄᑦ ᐱᖓᓱᓄᑦ ᑖᓐᓇ ᐊᖏᕈᑎᒋᓯᒪᔭᕋ Internal 
Transfer Assignment -ᖑᓪᓗᒎᒻᒪᑦ. ᐃᖅᑲᓇᐃᔮᔅᓴᖅ 
ᑖᓐᓇ ᓴᖅᑭᑦᑐᖅ ᐆᒃᑐᕋᓱᓪᓗᒍ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᔪᒪᓗᒍ 
ᐱᓐᓂᕈᒃᑯ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᖑᓕᕐᓗᖓ 
ᐃᓱᓕᕝᕕᖃᓐᖏᓪᓗᖓ ᐱᓇᔭᖅᑐᖓ. ᑭᓯᐊᓂ Internal 
Transfer Assignment-ᖑᓂᖓᓄᑦ ᐃᓱᓕᕝᕕᖃᖅᐳᖅ  
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want to go back to my other position, 
then we need to have an end date for my 
current position. As I stated, there are 
different reasons for having term 
positions, but our goal is to eventually 
have indeterminate employees. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you. 
Mr. Enook.  
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. There are many 
things I don’t understand. Yes, I 
understand that anybody can be 
transferred in an agreement like that.  
 
However, let me ask a question to the 
board member. With the executive 
director’s position, before you transferred 
someone who’s working somewhere 
already to this position, did you advertise 
the position to the people of Nunavut to 
see if there was anyone interested in the 
executive director’s position?  
 
Ms. Palluq, don’t get me wrong. I’m only 
talking about the position, not about you 
personally. They’re two different things. 
Did you try to do that before you turned 
to transferring someone internally to see 
if there were other people interested in 
Nunavut? Thank you. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, I 
will speak as a board member. We have 
given that some thought and we want to 
hire someone that will be there 
permanently. That is still our position. 
However, because we’re running 
independently for the first time, this is 
what we’re expecting to do. As board 
members, we want to have an executive 

ᐊᒻᒪ ᑖᓐᓇ ᕿᒪᓚᐅᑲᒃᓯᒪᔭᕋ ᐅᑦᑎᕐᕕᒋᔪᓐᓇᕋᔭᕐᓂᐊᕈᒃᑯ 
ᑖᓐᓇᑦᑕᐅᖅ ᐃᓱᓕᕝᕕᖃᓕᕐᒥᓗᓂᐅᓲᖑᒻᒪᑦᑕ.  
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᑦ ᐃᓱᓕᕝᕕᖃᓲᖑᒻᒪᑕ. 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓪᓚᑦᑖᓕᕋᔭᕐᓂᖅ 
ᑐᕌᒐᕆᓇᓱᒻᒪᕆᑦᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑐᑭᓯᐅᒪᓐᖏᑕᒃᑲᑦᑕᐅᖅ 
ᐅᓄᖃᑦᑕᕐᒪᑕ. ᑭᓯᐊᓂ ᐅᓇ ᐊᐱᕆᓚᐅᕐᓚᒍ ᐄ, 
ᖃᐅᔨᒪᔪᖓ ᑐᑭᓯᐅᒪᑦᑎᐊᖅᑐᖓᓗ 
ᑎᓕᔭᐅᔪᖃᕈᓐᓇᖅᑐᖅ ᓅᑕᐅᓯᒪᓚᐅᑲᑦᑐᖃᕈᓐᓇᖅᑐᖅ.  
 
 
ᑭᓯᐊᓂᓕ ᐃᒻᒪᖃ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᐱᕆᓚᐅᕐᓚᖓ.  
ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᑉ ᐃᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᐸᒌᖅᑐᒥᒃ 
ᑕᕝᕗᖓᖅᓯᒋᐊᓚᐅᓐᖏᓂᔅᓯᓐᓂ ᓲᕐᓗ 
ᓅᑕᐅᓚᐅᑲᒃᓯᒪᔪᖃᕆᐊᖃᓚᐅᓐᖏᓐᓂᖓᓂ 
ᐃᖅᑲᓇᐃᔮᔅᓴᓪᓚᑦᑖᖅ ᑖᓐᓇ ᑕᑯᔅᓴᐅᑎᓚᐅᕋᓗᐊᖅᐱᓯᐅᒃ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᔪᒪᔪᖃᕋᔭᕐᒪᖔ ᑖᔅᓱᒧᖓ ᐊᐅᓚᑦᑎᔨᐅᑉ 
ᐃᓂᖓᓄ?  
 
 
 
ᒥᔅ ᐸᓪᓗᖅ ᐃᓱᒪᑦᑕᐃᓕᒋᑦ ᐃᓕᓐᓂ ᐅᖃᐅᓯᖃᕐᒪᖔᕐ 
ᐃᓂᖓᓂᑐᐃᓐᓇᖅ ᐅᖃᐅᓯᖃᖅᑐᖓ. ᑖᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑎᐊᒻᒪᕆᑦᑑᒃ. ᑕᐃᒪᐃᓕᐅᕋᓱᓚᐅᕋᓗᐊᖅᐱᓰ 
ᐅᕗᖓᖔᖅ ᓴᖑᓇᓱᓚᐅᓐᖏᓂᔅᓯᓐᓂ. 
ᑕᑯᔅᓴᐅᑎᓚᐅᕋᓗᐊᖅᐱᓯᐅᒃ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᔅᓴᖅ 
ᐱᑕᖃᕐᓂᖓᓂ ᓄᓇᕗᒻᒥᐅᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᐄ. ᑲᑎᒪᔨᐅᓂᓐᓄᓪᓕ ᐅᖃᐅᓯᖃᕐᓂᐊᕋᒪ. 
ᐃᓱᒪᒋᖃᑦᑕᖅᓯᒪᔭᕗᓪᓕ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᓕᖅᑐᒥ 
ᑎᒍᓯᒪᔪᒪᓪᓗᑕ. ᒫᓐᓇ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 
ᓇᒻᒥᓂᖅ ᐊᐅᓚᕙᓪᓕᐊᓕᓵᕋᑦᑕ ᑕᒪᓐᓇ ᓯᕗᓂᔅᓴᒥᓕ 
ᓂᕆᐅᒋᓂᐊᖅᑕᕗᑦ. ᑲᑎᒪᔨᓃᖔᕐᓗᖓ ᐅᖃᕈᓐᓇᕈᒪ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᓕᖅᑐᒥᒃ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᑐᓐᖓᓇᕐᓂᖅᓴᐅᒻᒪᑦ  
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director that will be there for a long time. 
It’s also better to have a permanent job. 
You can get more benefits when you 
have a permanent position like that and 
we will always try to go for that.  
 
As we are more independent now, 
because previously we needed help, now 
I see on computers that a job has a term 
position and if that person is interested in 
continuing, then that is a possibility. It’s 
not just us that you have to consider; you 
have to consider the government as well. 
If the person wants to continue with that 
position and that person is capable, then 
that person will have the option of 
continuing with that position. I can say 
that as a board member, I expect to have 
people working there and progressing. 
Thank you, Madam Chairperson. I hope I 
was understandable. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Just so that I will 
completely understand this, let me say 
this first: like you said, it’s not just your 
group that does this. Yes, I agree that 
you’re not the only entity that does this. 
However, we’re only dealing with the 
Taiguusiliuqtiit group right now. We will 
move on and deal with the other groups 
at another time, but we’re only talking 
about your group for the time being with 
your operations.  
 
In your report, what does it mean when it 
states that the staff is appointed by the 
board? Do they get appointed before the 
position is advertised if they know of a 
person who is able or do board members 
look for staff out there and just appoint 
them? With the way it is written in your 
report, that’s how it seems to work.  

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᓗᓂ ᑎᒍᓂᐊᕐᓗᒍ ᒪᑯᓂᖓᓗ 
ᓇᓪᓕᐅᒃᑯᒫᒐᓚᓐᓂᒃ ᐱᓐᓇᓂᖅᓴᐅᒻᒪᑦ. ᑖᓐᓇ 
ᐃᓱᒪᒋᓯᒪᓂᐊᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᒥ.  
 
 
 
ᒫᓐᓇ ᓇᒻᒥᓂᖅᓱᓕᖅᐸᓪᓕᐊᓕᕋᑖᖅᑎᓪᓗᑕ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓚᐅᕋᑦᑕ ᐊᓪᓛᑦ ᑕᑯᖃᑦᑕᕆᕗᖓ 
ᖃᕋᓴᐅᔭᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ ᐃᓱᓕᕝᕕᖃᖅᑐᖅ 
ᑲᔪᓯᔪᒪᒃᐸᑦ ᐱᔪᓐᓇᖅᐸᒍᓗ ᑕᐅᕗᖓ ᑲᔪᓯᓂᐊᖅᑐᖅ. 
ᐅᕙᒍᑐᐊᖑᖏᒻᒪᑦ ᑕᐃᒪᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᖏᓐᓂ ᑕᐃᒪᐅᖃᑦᑕᕐᒥᖕᒪᑕ ᑲᔪᓯᔪᒪᒍᓂ 
ᐱᔪᓐᓇᑦᑎᐊᖅᐸᒍᓗ ᑲᔪᓯᔪᓐᓇᕐᓂᐊᖅᑐᖅ 
ᐃᓚᔭᐅᒋᐊᕈᓐᓇᕐᓂᐊᖅᑐᖅ ᑕᑭᒃᓕᔭᐅᒋᐊᕈᓐᓇᕐᓗᓂ 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖓ ᑭᓯᐊᓂᓕ, ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᓂᕆᐅᒃᑐᖓᓕ ᑲᑎᒪᔨᐅᓪᓗᖓ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᓕᖅᑐᒥᒃ ᐱᓕᒻᒪᒃᐸᓪᓕᐊᓂᕗᑦ 
ᒪᓕᒃᓗᒍ ᓯᕗᓂᒃᓴᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᓐᓇᕐᓂᕈᒪ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᐃᓄᒃ. 
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇᐃᓛᒃ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᐊᕋᒃᑯ ᐅᑯᐊ ᐅᓇ 
ᐅᖃᐅᓯᕆᖅᑳᓚᐅᑲᒃᓗᒍ, ᐃᓕᔅᓯᑐᐊᖑᖏᒻᒪᒡᒎᖅ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᑦ, ᐄ, ᐃᓕᔅᓯᑐᐊᖑᖏᑦᑐᖅ 
ᖃᐅᔨᒪᔪᖓ ᑭᓯᐊᓂ ᒫᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑐᐊᖅ 
ᐱᓕᕆᐊᖃᕋᑦᑕ ᐊᓯᖏᓪᓕ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᐊᕆᐊᓗᖃᑦᑕᕐᓂᐊᕐᒥᒐᑦᑎᒃᑯᑦ ᐃᒻᒥᒃᑯᑦ 
ᐃᓕᔅᓯᓐᓂᑐᐊᖅ ᒫᓐᓇ ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕋᑦᑕ 
ᐊᐅᓚᓂᕆᔭᔅᓯᓐᓂᒃᓗ. 
 
 
 
 
ᐅᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᖃᓄᖅ ᑐᑭᓯᖃᖅᐸ 
ᐅᖃᖅᓯᒪᔪᖃᕐᒪᑦ ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᖅᑐᒡᒎᖅ 
ᑲᑎᒪᔨᖏᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ. 
ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᖅᐹᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ 
ᓴᖅᑭᓚᐅᖅᓯᒪᖏᑎᓪᓗᒍ ᖃᐅᔨᒪᔭᖃᓕᕌᖓᔅᓯ 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᖕᒥᓂᖅ ᕿᓂᖅᖢᓯ 
ᑕᑯᒃᓴᕈᖅᑎᓚᐅᖅᓯᒪᖏᖢᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᑎᒃᑯᐊᖅᓯᑐᐃᓐᓇᖃᑦᑕᖅᖢᓯ. ᐅᓇ ᑎᑎᕋᖅᓯᒪᓂᖓ 
ᒪᓕᒃᓗᒍ ᑕᐃᒪᐃᓕᖓᖂᔨᖕᒪᑦ.  
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Are employees just appointed by board 
members so that regular Nunavummiut 
don’t have opportunities to apply there? 
Is there’s no chance for us to be part of 
your organization unless you’re looking 
for me in particular or us in particular? I 
just want to understand this completely. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. That has been the case. That has 
happened, to tell you the truth. There 
have been appointments. As I stated 
earlier, we are just becoming independent 
now as the Inuit Uqausinginnik 
Taiguusiliuqtiit. We have been working 
on that as the board and we want to make 
sure that we have indeterminate, 
permanent workers and not just casual, 
temporary workers.  
 
Let me tell you this first: we get 
appointed to sit on the board of the Inuit 
Uqausinginnik Taiguusiliuqtiit. I got 
appointed to that position. In the previous 
years, people my age who are elders have 
been board members and they don’t 
really know about budgets and 
documents. We’re very knowledgeable 
about terminology and Inuit culture, but 
not those things. We realize that you need 
to have proper management and an 
executive director to function properly.  
 
It wasn’t deliberate. We had no choice. 
We had to do appointments at the 
beginning, but in the future, we plan to 
advertise employment opportunities 
before hiring new employees. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. (interpretation ends) Mr. 
Enook, your last question. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑯᐊ ᑎᒃᑯᐊᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑑᑦ? 
ᐱᕕᖃᖃᑦᑕᖏᓛᑦ ᓄᓇᕗᒻᒥᐅᑦ ᑖᒃᑯᓄᖓ ᓇᓕᐊᖕᓄᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ? ᐃᓚᐅᕕᖃᕈᓐᓇᖏᓚᒍᓪᓖ ᐃᓕᔅᓯᓐᓂᒃ 
ᕿᓂᖅᑕᐅᖏᑐᐊᕈᑦᑕ ᑭᓇᑐᐃᓐᓇᖅ ᑎᒃᑯᐊᖅᑕᓯ ᑭᓯᐊᓂ 
ᑖᒃᑯᐊ ᐱᕕᖃᖅᑐᑑᖃᑦᑕᖅᑑᑦ? 
ᑐᑭᓯᑦᑎᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᔪᖅ. ᓱᓕᔪᒥᒃ 
ᐅᖃᕐᓂᐊᕈᒪ ᑎᒃᑯᐊᖅᑕᐅᔪᖃᖅᓯᒪᔪᖅ ᑭᓯᐊᓂ 
ᐅᕙᑦᓯᐊᖅ ᐅᖃᖅᑲᐅᒐᒪ ᑎᒍᓯᕙᓪᓕᐊᓕᓵᕋᑦᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑎᒍᑦ ᑕᒪᓐᓇ 
ᑲᑎᒪᔨᑎᒍᑦ ᐋᖅᑭᒃᐸᓪᓕᐊᔪᒪᓯᒪᔭᕗᑦ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᓕᖅᑐᓂᒃ 
ᐊᑐᖅᑐᐊᖃᑦᑕᑐᐃᓐᓇᕈᓐᓃᕐᓗᑕ ᓯᕗᓂᒃᓴᒥᒃ ᓂᕆᐅᒃᑐᒍᑦ 
ᓲᖃᐃᒻᒪ.  
 
 
 
ᐅᓇ ᐅᓂᒃᑳᖅᑳᕐᓗᒍ ᐱᓚᐅᕐᓚᒍ: ᐃᓛᒃ 
ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᕋᑦᑕ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂᒃ ᑲᑎᒪᔨᐅᓂᐊᕐᓗᑕ. ᓲᕐᓗ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᒐᒪ. ᐅᑭᐅᓂᒃ ᖄᖏᖅᑐᓂᒃ ᐊᕐᕌᓂ 
ᐅᖓᑖᓂᒐᓚᒃ ᑕᒫᓂ ᐅᕙᖓᑐᑦ ᐅᑭᐅᖃᖅᑐᑦ ᐃᓐᓈᓗᐃᑦ 
ᑲᑎᒪᔨᐅᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒐᓚᖕᓂᒃ 
ᒪᑯᓂᖓ ᐊᓕᓚᔪᓕᕆᔾᔪᑎᒐᓚᖕᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᖏᖢᑕ 
ᖃᐅᔨᒪᔪᐊᓘᒐᓗᐊᖅᑐᒍᑦ ᑕᐃᒎᓯᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᓱᓇᐅᕝᕙ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕐᓗᓂ 
ᓯᕗᓕᖅᑎᖃᑦᑎᐊᕐᓗᓂ ᑭᓯᐊᓂᒻᒪᕆᐅᓐᓂᖅᑎᓪᓗᒍ 
ᑕᒪᓐᓇ ᐃᓕᑉᐸᓪᓕᐊᓕᑕᐃᓐᓇᖅᑕᕗᑦ.  
 
 
ᐱᔮᕆᓂᕐᒨᓐᖏᑦᑐᖅ. ᑎᒃᑯᐊᖅᑕᐅᔪᖃᖅᓯᒪᖃᑦᑕᖅᑐᖅ 
ᑭᓯᐊᓂᓕ ᓯᕗᓂᒃᓴᒥ ᓂᕆᐅᒃᑐᒍᑦ ᒪᑐᐃᖔᕐᓗᓂ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔮᓪᓚᑦᑖᖑᓗᓂ ᓂᕆᐅᒋᓯᒪᔭᕗᑦ ᑐᓵᓐᓂᕈᕕᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. (ᑐᓵᔨ) 
ᑭᖑᓪᓕᖅᐹᖑᓕᖅᑐᖅ ᐊᐱᖅᑯᑏᑦ, ᒥᔅᑕ ᐃᓄᒃ. 
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Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I’m not sure if this 
will be my last question, though.  
 
>>Laughter 
 
For me personally, ever since I became 
an MLA, I have always been concerned 
about direct appointments, especially 
when you’re using public money. The 
government’s money is everyone’s 
money. I always keep in mind that if 
you’re going to be using government 
money, then other levels of government 
should be involved as well.  
 
The reason I’m asking is I’m always 
pushing and lobbying, and my colleagues 
here might be as well. If there is going to 
be a position opening, then all of the 
people of Nunavut should have an 
opportunity to apply. I was thinking that 
the jobs in your office in particular are 
really for Inuit. There should be people in 
Nunavut that are available if you 
advertise for these positions that can try 
to apply for these jobs.  
 
I understand that you don’t really want to 
go that route, but I’m just encouraging 
you as board members that when jobs in 
your organization need to be filled, I 
hope that you include the people of 
Nunavut. Give them an opportunity 
before you have to appoint someone 
directly. That is just my encouragement 
to you. I am done with this matter. Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. (interpretation ends) I think it 
was Mr. Joanasie that had a question. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. This question 
was asked earlier, but I would like to go 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᖏᑐᐃᓐᓇᖅᐳᖓ 
ᑭᖑᓪᓕᖅᐹᖑᓂᐊᕐᒪᖔᑦ.  
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᐅᕙᖓᓕ ᑕᐃᒪᖓᓕᐅᖅᑎᓕᒫᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓᓗ 
ᐃᓱᒫᓘᑎᖃᐃᓐᓇᐅᔭᕋᒪ 
ᑎᒃᑯᐊᖅᑕᐅᔪᖃᑐᐃᓐᓇᖃᑦᑕᖅᑎᓪᓗᒍ. ᐱᓗᐊᖅᑐᒥᒃ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᑦ ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑮᓇᐅᔭᕆᖕᒪᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ. 
ᐊᒻᒪᓗ ᐃᓱᒪᖃᐃᓐᓇᐅᔭᕋᒪ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ ᑎᒥᖁᑎᖏᓐᓂᓘᓐᓃᑦ 
ᐱᕕᖃᖃᑕᐅᔭᕆᐊᖃᕋᓱᒋᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᓐᓂᒃ 
ᐊᑐᕐᓂᐊᑐᐊᕈᑎᒃ.  
 
 
ᑕᐃᒪᐃᒻᒪᑦ ᐊᐱᖅᓱᓪᓚᑲᐅᔭᐅᑎᒋᕙᕋ 
ᑎᓕᐅᕆᓇᓱᐃᓐᓇᐅᔭᕋᒪ ᐊᒻᒪᓗ ᐃᓚᒃᑲᐅᔪᒃᓴᐅᔪᑦ ᐅᕙᓂ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑕᖃᕐᓂᐊᖅᐸᑦ ᓄᓇᕗᒻᒥᐅᑦ 
ᐱᕕᖃᖅᑎᑕᐅᖏᓐᓇᐅᔭᕆᐊᓖᑦ ᑭᒃᑯᓕᒫᑦ 
ᐱᑕᖃᕈᓐᓇᐃᓐᓇᐅᔭᕐᒪᑦ ᐱᓗᐊᖅᑐᒥᒃ ᐃᓱᒪᖃᖅᖢᖓ 
ᓲᕐᓗ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᔅᓯᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃ ᑕᑯᓪᓗᒋᑦ 
ᐃᓄᒃᓯᐅᑎᓪᓚᕆᐊᓘᖕᒪᑕ ᐱᑕᖃᖅᑐᒃᓴᐅᕗᖅ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᖅᐸᑕ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐱᔪᒪᓇᓱᒍᓐᓇᕋᔭᖅᑐᓂᒃ ᐃᒻᒪᖃ 
ᐊᐱᕆᓗᐊᖏᒃᑲᓗᐊᖅᖢᖓ. 
 
 
ᐊᒻᒪᓗ ᑐᑭᓯᒐᒪ ᑕᒪᓐᓇᑦᑕᐅᕉᖅ ᐊᑐᕈᒪᓗᐊᖏᑕᕋᓗᐊᓯ 
ᑎᓕᐅᕆᓇᓱᑐᐃᓐᓇᖂᓕᖅᐳᖓ ᐃᓕᔅᓯᓐᓂᒃ ᑲᑎᒪᔨᓂᒃ 
ᐱᓗᐊᖅᑐᒥᒃ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖁᑎᓯᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᓯᓗ 
ᐃᓐᓄᒋᐊᖃᓕᕌᖓᑕ ᓄᓇᕗᒻᒥᐅᑦᑐᖅ ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓕᑦ 
ᐱᕕᖃᖅᑎᑕᐅᖃᑕᐅᖃᑦᑕᕐᓕᑦᑐᖅ 
ᑎᒃᑯᐊᖅᓯᔭᕆᐊᖃᓕᓚᐅᓐᖏᓐᓂᔅᓯᓐᓂᒃ. 
ᑎᓕᐅᖅᑑᑎᑐᐃᓐᓇᕋ. ᑖᔅᓱᒧᖓ ᐱᔭᕇᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑐ 
ᔪᐊᓇᓯ ᐊᐱᖅᑯᑎᖃᖅᐸᓚᐃᒻᒪᑦ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐅᕗᖓ 
ᐊᐱᖅᑯᑕᐅᖃᐅᔪᒐᓗᐊᕐᒧᑦ  
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back to Appendix D-I, Consulting 
Services. They are broken down between 
2012-13, 2013-14, and 2014-15. The first 
one under 2013-14 states that a 
symposium report and a strategic plan 
were written, which cost $25,600. I have 
never seen that report. Is that symposium 
report available? Is the strategic plan 
completed and is it available? That is my 
question. Thank you, Madam 
Chairperson.  
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Let me give an explanation to what 
was said to Joe earlier. Advertising to all 
of Nunavut is what we expect and what 
we want to do. That is the only way to be 
welcoming to people who want to apply 
for permanent positions, especially when 
we live in such an expensive area. I 
completely agree with you and we will 
keep that in mind.  
 
The funds used for contracted services, as 
the executive director explained earlier, 
was for work that had to be done that was 
delayed. We had to hire someone to work 
with us on a temporary basis. Those were 
the expenditures that were asked about. 
There were other things. We’re always 
finding things that need to be done. As 
we find things that need to be done, we 
will use contract services when 
necessary, only for the purpose of 
attaining better things. We want to be 
available to work with everybody in the 
best way possible.  
 
Also, we try to make all proper 
considerations as the board because the 
work that we need to do as the Inuit 
Uqausinginnik Taiguusiliuqtiit is very 
important and we are fully committed to 

ᐅᑎᕈᒪᓪᓗᖓ ᐅᐃᒍᖅ D-I ᑲᓐᑐᕌᒃᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐊᕕᒃᑐᖅᑕᐅᓯᒪᖕᒪᑕᐅᑯᐊ 2012-13, 2013-14 ᐊᒻᒪ 
2014-15 ᐅᓇ 2013-14-ᒥ ᓯᕗᓪᓕᖅᐸᖓᑦ 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᑲᑎᒪᕕᒡᔪᐊᕐᓂᕐᒧᖃᐃ 
ᐅᓂᒃᑳᓕᐅᖅᑐᖃᕐᓂᕐᒪᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᒧᑦ ᐸᕐᓇᐅᑎ 
strategic plan ᑖᓐᓇᓗ $25,600-ᑐᕐᓂᖅᓱᓂ ᑭᓯᐊᓂ 
ᑕᑯᓚᐅᖅᓯᒪᓇᒋᑦ ᑕᒪᕐᒥᒃ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᕙᖃᐃ 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓚᐅᖅᓯᒪᓂᑯᑦ ᑲᑎᒪᕕᒡᔪᐊᕐᓂᕐᒧᑦ 
symposium report ᐊᒻᒪᑦᑕᐅᖅ ᑖᓐᓇ strategic plan 
ᐱᔭᕇᖅᓯᒪᓕᖅᑐᐃᖃᐃ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᖕᒪᖔᑕ 
ᐊᐱᕆᒍᒪᔭᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑕᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ ᓇᓗᓇᐃᕌᓪᓚᒃᓚᒍ 
ᐅᖃᐅᓯᐅᖃᐅᔪᖅ ᐅᕙᑦᑎᐊᖅ ᔫᒧᑦ, ᓄᓇᕗᓕᒫᒧᑦ ᑖᓐᓇ 
ᓂᕆᐅᒋᑦᑎᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐅᕐᓂᒍᒪᔭᕗᑦ ᓲᖃᐃᒻᒪ 
ᑕᐃᒪᓐᓇ ᑭᓯᐊᓂ ᑐᓐᖓᓇᕐᒪᑦ ᐃᓱᓕᓐᓂᐊᖏᑦᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᖃᕐᓗᓂ ᐱᓗᐊᖅᑐᒥᒃ ᐊᑭᑐᔪᕐᒥᐅᑕᐅᑎᓪᓗᑕ 
ᑖᓐᓇ ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ ᐊᒻᒪᓗ 
ᐅᕐᓂᒐᓱᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᑲᓐᑐᕌᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐅᕙᑦᓯᐊᖅ ᐅᓂᒃᑳᕆᐱᓪᓚᖃᐅᖕᒪᒍ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑦᑕ 
ᐱᔭᕆᐊᖃᖅᑐᑦ ᒪᑯᐊ ᑭᖑᕙᖅᓯᒪᒐᓚᓚᐅᕐᒪᑕ 
ᐱᓕᕆᓚᐅᑐᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᖃᓄᖅ 
ᐊᐅᓪᓛᑦᓯᐊᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ ᑖᓐᓇ ᐊᒃᑐᐃᓯᒪᓪᓗᓂ 
ᑮᓇᐅᔭᖅ ᐊᑐᖅᓯᒪᔪᖅ. ᐊᒻᒪᓗ ᑕᐃᒪ ᐊᓯᖏᑦ 
ᑕᐃᒪᐅᒋᓪᓗᑎᒃᑕᐅᖅ ᓇᓂᓯᕙᓪᓕᐊᖏᓐᓇᕋᑦᑕ 
ᐅᕝᕙᐅᑯᐊ ᐋᖅᑭᒋᐊᓕᐅᓐᓃᑦ ᑕᐃᒃᑯᐊ ᓇᓂᕙᓪᓕᐊᔭᕗᑦ 
ᒪᓕᒃᖢᒋᑦ ᑕᐃᒪᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ ᓱᓕ 
ᐱᔮᖅᑯᑕᐅᖏᑦᑐᒧᑦ ᑭᓯᐊᓂ ᐱᐅᓂᖅᓴᒧᑦ 
ᐅᕐᓂᒐᓱᐃᓐᓇᖅᑐᒍᑦ ᑖᓐᓇ ᐱᓕᕆᖃᑎᖃᕈᒪᓂᖅᐳᑦ 
ᑭᓇᒃᑯᓕᒫᓂᒃ ᐋᖅᑭᐅᒪᓛᒃᑯᑦ ᓂᕆᐅᒃᑲᓗᐊᕋᑦᑕ. 
 
 
ᐊᒻᒪᓗ ᐋᖅᑭᐅᒪᓂᒃᑯᑦ ᐃᓱᒪᓕᐅᕈᔾᔭᐅᔭᕌᖓᑦᑕ 
ᐃᓱᒪᓕᐅᕆᒋᐊᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ ᑲᑎᒪᔨᑎᒍᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᒃᓴᕗᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᓲᖃᐃᒻᒪ ᐱᓪᓚᕆᐊᓘᖕᒪᑕ 
ᑎᒍᓯᕙᓪᓕᐊᓪᓗᑕᓗᒎᖑᖕᒪᑦ ᑕᒪᑐᒥᖓ 
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᒍᑦ  
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this. We’re not going to be hindering 
anything and if we’re going to be 
working toward fixing things and we 
need to use contracts to accomplish that, 
then we will do so after we talk about it 
and agree about it at the board level. It’s 
all in an effort to improve things. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): I also 
thank you, Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I’m not too 
sure if they’re readily available, but in 
your report and your strategic plan, it 
states that once they’re completed, you 
will make it available to the public. I’m 
asking if those reports are available to the 
public. Thank you. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson, can you 
respond to that question? 
 
Ms. Thompson (interpretation): As far as 
I know, we have not completed this yet. 
We’re still working on it. For example, 
the terminology posters are almost ready, 
as the executive director reported earlier 
today. Our staff are also working on other 
documents. Although I did not take part, 
they collected terminology during their 
conference. They are now working on it 
and once that is available, we will make it 
public. Thank you. 
 
Chairman (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you. Just to get further clarification, if 
you’re going to be having a report written 
like the one on the symposium, and in 
this case a contractor wrote a report and a 
strategic plan for $25,600, is that how 

ᖃᓄᖅ ᐃᖢᐃᓗᑕᐅᓂᐊᖏᑉᐸᑦ ᐊᒻᒪᓗ 
ᐋᖅᑭᕚᓪᓕᕈᑕᐅᑐᐃᓐᓇᕐᓂᐊᖅᐸᑦ ᑖᒃᑯᐊ 
ᑲᓐᑐᕌᒃᑰᓚᐅᑲᖃᑦᑕᕈᑦᑕᓘᓐᓃᑦ ᐊᖏᖃᑎᒌᒃᓗᑕ 
ᐅᖃᐅᓯᕆᓚᐅᕐᓗᑎᒍᑦ ᐱᓕᕆᔨᑦᑎᓐᓄᑦ 
ᐅᕐᓂᒐᓱᖕᓂᐊᖅᑕᕗᑦ ᑕᒪᓐᓇ ᐋᖅᑮᕙᓪᓕᐊᓂᖅ, 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐃᓛᖃᐃ ᑖᒃᑯᐊ 
ᐊᑐᐃᓐᓇᐅᒪᖔᑦᑕ ᓱᓕ ᑐᑭᓯᓐᖏᓐᓇᒪ. ᑖᓐᓇᓗ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᕐᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐸᕐᓇᐅᑎᓪᓗ 
Strategic Plan ᐱᔭᕇᖅᓯᒪᓕᖅᐸᑕ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐅᕙᑦᑎᓐᓄᓘᓐᓃᑦ ᑭᓇᑐᐃᓐᓇᕐᒧᓪᓗ 
ᑕᖅᑳᓂ ᐅᖃᓕᒫᕈᒪᑉᐸᑕ ᑕᒪᒃᑯᓇᖓᑦ 
ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑦᑕ ᖃᐅᔨᒐᓱᐊᕋᑖᖅᑐᖓ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᑦᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ, 
ᑖᓐᓇ ᑭᐅᔪᓐᓇᖅᐱᐅᒃ? 
 
 
ᑖᒻᓴᓐ: ᑖᓐᓇ ᖃᐅᔨᒪᔭᒃᑯᓪᓕ ᐱᔭᕇᖅᓯᒪᖅᑰᖏᑦᑐᖅ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᒻᒪᑕ ᒪᑯᐊ ᐃᓚᖏᑦ. ᑕᐃᒪᓗ 
ᐆᒃᑑᑎᒋᓗᒍ ᑕᐃᒃᑯᐊ ᐊᑭᓐᓇᕐᒥᐅᑦ ᑕᐃᒎᓯᒐᓚᐃᑦ 
ᐱᓕᕆᐊᖑᒻᒪᑕ. ᑕᐃᒪᓕ ᑐᓂᔭᐅᑐᐃᓐᓇᕆᐊᖃᓕᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᐅᓂᒃᑳᖃᐅᒻᒪᒋᑦ ᐅᓪᓗᒥ ᐊᒻᒪᓗ 
ᓂᕆᐅᑦᑐᒍᑦ ᐊᑐᐃᓐᓇᐅᔪᔅᓴᑲᓐᓂᕐᓂᒃ ᐱᓕᕆᔨᕗᑦ ᓱᓕ 
ᐱᓕᕆᐊᖃᕐᒪᑕ. ᐃᓚᐅᕝᕕᒋᓚᐅᓐᖏᑕᕋᓗᐊᕆᒻᒥᔭᒃᑲ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᖅᔪᐊᓂᕐᒧᑦ ᑲᑎᖅᓱᖅᑕᐅᓚᐅᖅᑐᒥᓃᑦ 
ᑭᓯᐊᓂ ᐱᓕᕆᐊᖑᔪᑦ ᒫᓐᓇᐅᔪᖅ. ᐊᑐᐃᓐᓇᐅᓕᖅᐸᑕᓗ 
ᐅᐱᕐᖓᑦᑕᐅᔾᔮᖏᑦᑐᑦ ᑕᖅᑲᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᔪᐊᓇᓯ.  
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᑦᑕᐅᖅ, ᐃᓛᖃᐃ 
ᑐᑭᓯᒋᐊᕈᒪᓪᓗᒍ ᐃᓛᖃᐃ ᐅᓂᒃᑳᓕᐅᖅᑐᖃᕐᓂᐊᖅᐸᑦ 
ᓲᕐᓗ ᑲᑎᒪᕕᔾᔪᐊᕐᓂᖃᖅᓚᐅᖅᓯᒪᓐᓂᕐᒪᑕ 
ᐅᓂᒃᑳᓕᐅᓂᕐᒪᑕ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᒥᒃ ᐸᕐᓇᐅᑎᒥᒃ 
ᑎᑎᕋᖅᑐᖃᕐᓂᑰᓪᓗᓂ ᐊᑭᒋᓪᓗᓂᐅᒃ ᑖᓐᓇ $25,600.  
ᐃᓛᖃᐃ ᑖᓐᓇ ᑕᐃᒪᓐᓇᑎᒋ  
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much it costs for consulting services or 
when they write reports?  
 
I believe this was a standing offer 
agreement, just like Mr. Enook’s 
comment. It’s the same as direct 
appointment. Likewise, you can make 
this public under contract services. You 
can go through contract services instead 
of going through direct contracting. I 
believe you should be able to do that. It’s 
more of a comment than a question.  
 
I was trying to ask a question. Do 
consulting services cost that much to 
write a report and a strategic plan? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you 
as well, Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, I 
agree with you. We don’t want to award 
direct contracts. Yes, we will consider 
this carefully. I believe our executive 
director has a better memory as to what 
this funding line item was used for and I 
would like her to elaborate. Thank you. 
 
Chairperson: Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As we stated, we’re new to 
these positions and I started in my 
position again on November 2. We have 
not seen the report on the symposium, but 
once I see it, I will be able to respond to 
your question. In our plan for 2013-14, it 
was set in the priorities. The strategic 
business plan is set for multiple years and 
they make yearly strategic plans, but with 
respect to the strategic plan for the 
symposium, I have not seen the report 
yet. Once I get that, I’ll be able to 
respond to your question.  
 

ᐊᑭᖃᖅᑎᒋᓲᖑᕙᑕ ᐅᓂᒃᑳᓕᐅᖅᑐᖃᕋᐃᒻᒪᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐸᕐᓇᐅᑎᓕᐅᕈᑏᑦ?  
 
ᑐᑭᓯᐅᒪᓪᓗᒍᓗ ᑖᓐᓇ Standing Offer Agreement-
ᖑᔪᕕᓂᐅᒋᐊᖓᓂ ᓲᕐᓗ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ ᒥᔅᑕ ᐃᓄᒃ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᒍᑦ ᐃᖅᑲᓇᐃᔮᑦ ᓲᕐᓗ 
ᒪᓂᒻᒪᑎᑕᐅᒋᐊᖃᖅᑕᖅᐸᑕ. ᑕᐃᒫᔅᓴᐃᓐᓇᑦᑕᐅᖅ 
ᑳᓐᑐᕌᓄᑦ ᐃᓛᖃᐃ ᑳᓐᑐᕌᑕᐅᒍᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᑐᒃᓯᕋᐅᑎᖃᕈᓐᓇᕈᔅᓯᑦᑕᐅᖅ ᑳᓐᑐᕌᑕᐅᒋᐊᓕᕐᓂᒃ 
ᑳᓐᑐᕌᑐᖃᕈᒪᓂᖅᐸᑦ ᐃᓕᔅᓯᓐᓄᑦ 
ᑐᒃᓯᕋᕈᓐᓇᕈᓐᓇᓲᖑᒍᓐᓇᕆᐊᖃᖅᑐᕆᓪᓗᒋᑦ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᖏᓪᓗᓯ. ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓕᖅᑐᖃᐃ.  
 
 
ᐃᓛᒃ, ᐊᐱᕆᒋᐊᖅᑲᐅᔪᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑕᐃᒪᓐᓇᑎᒋ ᐊᑭᖃᖅᑎᒋᓲᖑᒻᒪᖔᑕ ᐅᓂᒃᑳᓕᐅᕐᓂᖅ 
ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᓕᐅᕐᓂᖅ, ᑕᐃᒫᒃ ᐊᑭᖃᖅᑎᒋᓲᖑᕚᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑖᓐᓇ ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ 
ᑐᓂᓯᑐᐃᓐᓇᖃᑦᑕᕈᒪᓐᖏᑦᑐᒍᑦ ᐊᑑᑎᖃᑦᑎᐊᓂᐊᕐᓗᓂ 
ᑭᓯᐊᓂ. ᑖᓐᓇ ᐃᓱᒪᒋᑦᑎᐊᖃᑦᑕᓂᐊᖅᑕᕗᑦ. ᑖᓐᓇ  
ᐃᖅᑲᐅᒪᓂᖅᓴᐅᖂᕐᒪᒍ ᑮᓇᐅᔭᖅ ᓱᓇᓪᓚᕆᒻᒧᑦ 
ᐊᑐᓚᐅᕐᒪᖔᖅ ᒥᔅ ᐸᓪᓘᑉ ᑭᐅᓂᐊᕐᒪᒍ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᓪᓗᖅ.  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᐃᓛᒃ 
ᓄᑖᖑᓐᓂᑦᑎᓐᓂ ᐅᖃᖅᑲᐅᒐᓐᓄᒃ ᓅᕖᕝᕙ 2-ᖑᑎᓪᓗᒍ 
ᑕᒃᑭᐅᖓ ᐅᑎᓵᓚᐅᕋᒪ. ᑖᓐᓇ ᓱᓕ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᖅ 
ᑲᑎᒪᕕᔾᔪᐊᕐᓂᐅᓚᐅᖅᑐᒧᑦ ᑕᑯᓯᒪᓐᖏᑕᕋ. ᐃᒪᓐᓇ 
ᑎᒍᓗᒍ ᑕᐅᓚᐅᓐᖏᑕᕋ ᓱᓕ. ᓇᓂᒍᒃᑯ 
ᓇᓗᓇᐃᕈᓐᓇᖅᑕᕋ, ᐄ, ᑕᕝᕙᐅᕘᖅᓯᒪᔪᓐᓇᖅᑐᖓ.  
ᑭᓯᐊᓂ ᑖᓐᓇ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓄᑦ 
ᑐᑭᒧᐊᒍᑎᒋᓂᐊᖅᑕᑦᑎᓐᓄᑦ ᐸᕐᓇᐅᑎᓕᐊᖑᓯᒪᔪᖅ 
2013-14-ᒥᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᐃᑲᓂ ᓯᕗᓪᓕᐅᑎᔭᔅᓴᓂᒃ 
ᐋᖅᑭᓱᐃᔾᔪᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ. ᑖᒃᑯᐊ ᐸᕐᓇᐅᑎᓕᐊᖑᔪᑦ 
Strategic Business Plan, ᑕᒪᒃᑯᐊ ᐊᕐᕌᒍᓄᑦ ᐊᒥᓱᓄᑦ 
ᐋᖅᑭᒃᑕᐅᔭᕌᖓᑕ ᐊᕐᕌᒍᑕᒫᑦ ᐊᕐᕌᒍᓕᒫᒧᑦ 
ᐸᕐᓇᐅᑎᒃᓴᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᑖᓐᓇ ᐱᔭᕇᖅᓯᒪᔪᖅ 
ᓇᓗᓇᐃᕈᓐᓇᖅᑕᕋᓗᐊᕋ ᐸᕐᓇᐅᑎᒃᓴᖅ. ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᖅ ᑲᑎᒪᓂᕐᔪᐊᖑᓚᐅᖅᓯᒪᔪᕕᓂᕐᒧᑦ 
ᑕᑯᓯᒪᖏᓐᓇᒃᑯ ᓱᓕ ᓇᓂᒍᒃᑯ ᑕᑯᒍᒃᑯ 
ᓇᓗᓇᐃᕈᓐᓇᓛᖅᑕᕋ ᐅᕝᕙᐅᓈᕈᓐᓇᓛᖅᑕᕋ.  



 104

In regard to your question, does it 
actually cost that much to get consulting 
contract services? The price varies. These 
kinds of services differ and the costs 
differ. I believe that’s how much it would 
cost for contracting services to write a 
report. Mike Rudolph was appointed in 
2013-14 to write a report. Once I get that 
information, I’ll be able to provide it to 
you. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. At this time, we will take a 
15-minute break.  
 
>>Committee recessed at 14:51 and 
resumed at 15:09 
 
Chairperson: Welcome back, 
everybody. The next name on my list is 
Mr. Alex Sammurtok. 
 
Mr. Alexander Sammurtok 
(interpretation): Thank you, Madam 
Chairperson. I have just one question 
under contract services. Under 
contracting methods, standing offer 
agreement (SOA), is there a term for that 
or is that an indeterminate position? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Sammurtok. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Although I didn’t look into it, if I 
remember correctly, it’s a term position. 
Thank you. 
 
Chairperson (interpretation): Thank you. 
Mr. Mapsalak. 
 
Mr. Mapsalak (interpretation): Thank 
you, Madam Chairperson. (interpretation 
ends) Page 4 of the 2013-14 annual 
report indicates that “Taiguusiliuqtiit 

ᑭᓯᐊᓂ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᑦ ᑕᐃᒪᓐᓇ ᐊᑭᖃᓲᖑᕚᑦ 
ᑎᓕᓯᓗᓂ, ᐊᔾᔨᒌᒃᐸᖏᒻᒪᑕ ᐊᒻᒪ ᑕᐃᒪᐃᓕᐅᖅᐸᒃᑐᑦ 
ᐃᑲᔪᕋᓱᒃᐸᒃᑐᑦ ᐊᔾᔨᒌᒃᐸᖏᒻᒪᑕ ᐊᑭᖏᓪᓗ 
ᐊᔾᔨᒌᖏᑦᑑᕙᒃᖢᑎᒃ ᑕᒪᓐᓇ ᐃᖑᖂᔨᔪᖅ ᑕᐃᒪᓐᓇ 
ᐊᑭᓕᖅᑕᐅᓲᖑᕗᑦ ᑕᐃᒪᓐᓇ ᑎᓕᔭᐅᔪᑦ 
ᐅᓂᒃᑳᓕᐅᖁᔭᐅᔪᓪᓗ. ᑖᓐᓇ ᒪᐃᒃ ᐅᕉᑖᕝ 
ᑐᓕᔭᐅᓚᐅᖅᓯᒪᔪᕕᓂᐅᓪᓗᓂ 2013-14-ᒥ ᐅᓂᒃᑳᓕᐊᖅ 
ᓇᓂᒍᒃᑯ ᓴᖅᑭᑦᑐᒫᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᒥᔅ ᐸᓪᓗᖅ. ᒫᓐᓇ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ 15 ᒥᓂᑦ. 
  
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 14:51-ᒥ 
ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 15:09-ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᑎ ᐅᑎᕋᔅᓯ. 
ᒥᔅᑕ ᐋᓕᒃᔅ ᓴᒻᒧᖅᑐᖅ ᐅᖃᓪᓚᖕᓂᐊᓕᕐᒥᔪᖅ. 
 
 
ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑲᓐᑐᕌᒃᔅᒥᑎᓪᓗᑕ ᐅᓇ ᐊᑕᐅᓯᑯᓗᒃᒥ 
ᐊᐱᖅᓲᑎᒃᓴᖃᖅᑐᖓ ᐅᕙᓂ contracting methods-
ᓚᓯᒪᔪᒥᒃ standing offer agreement (SOA) ᑖᒃᑯᐊ 
ᐃᓱᓕᕝᕕᖃᖅᐸᑦ ᐅᕝᕙᓗᐅᕝᕙ ᑕᐅᕗᖓ ᐅᑭᐅᓄᑦ 
ᐊᒥᓱᓄᑦ ᐋᖅᑭᒃᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᓴᒻᒧᖅᑐᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᑯᒋᐊᑦᑎᐊᖅᓯᒪᖏᑕᕋᓗᐊᕋ 
ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᒍᒪ ᐃᓱᓕᕝᕕᖃᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒪᑉᓴᓚᒃ. 
 
 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒃᐱᒐᖅ 
4 2013-14 ᐅᓂᒃᑳᖏᓐᓂ ᐊᕐᕌᒍᓂ ᐅᖃᖅᓯᒪᖕᒪᑕ 
ᐅᓂᒃᑳᖏᓐᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ  
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developed a comprehensive language use 
survey that can be conducted with Inuktut 
speakers in government, private 
businesses and the general public.” Can 
you indicate how this survey was 
distributed to departments and 
organizations across the territory? Thank 
you. 
 
Chairperson: Thank you, Mr. Mapsalak. 
Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. I don’t believe we have started 
working on that, but I’ll have Ms. Palluq 
elaborate on that. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. In the report, it states that the 
survey has been completed on language 
use in the government, private 
businesses, and the general public. The 
survey has been developed, but we 
haven’t initiated it. I believe that we will 
start with government employees and 
asking them which language they use in 
the workplace according to their roles, 
responsibilities, and duties. The survey 
has already been developed and I believe 
that we will start with the government 
employees. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Mapsalak. 
 
Mr. Mapsalak (interpretation): Thank 
you, Madam Chairperson. There will 
probably be a similar response to this. 
(interpretation ends) Does the Inuit 
Uqausinginnik Taiguusiliuqtiit monitor 
how often the language use survey is 
conducted? Thank you. 
 

ᓴᓇᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᖃᐅᔨᓴᐃᔾᔪᑎᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᓪᓚᒍᓐᓇᕐᓂᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᓇᖕᒥᓂᖅ 
ᐱᓯᓂᓯᕆᔭᐅᔪᓄᑦ ᐅᖃᓪᓚᒡᕕᐅᖃᑦᑕᖅᑐᓄᑦ 
ᑕᖅᑲᒃᑯᓄᖓᓗ ᐅᖃᕈᓐᓇᖅᐲᑦ ᑖᓐᓇ ᖃᐅᔨᓴᐃᔾᔪᑎ 
ᑐᓂᐅᖃᖅᑕᐅᓐᓂᕐᒪᖔᑦ ᐱᓕᕆᕕᖕᓄᑦ ᑎᒥᐅᔪᓄᓪᓗ 
ᓄᓇᕗᓕᒫᒥᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᑉᓴᓚᒃ. ᒥᔅ 
ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐱᒋᐊᖅᓯᒪᖂᖏᓐᓇᑦᑎᒍᑦ ᓱᓕ 
ᐱᓕᕆᐊᕆᕙᓪᓕᐊᒐᑦᑎᒍᑦ ᐅᓂᒃᑳᕐᓂᐊᕐᒪᒍ ᒥᔅ ᐸᓪᓘᑉ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᓯᒪᓂᖓ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ 
ᐋᖅᑭᒃᑕᐅᕌᓂᒃᓯᒪᓕᖅᑐᖅ ᑖᓐᓇ ᐊᐱᖅᓲᑎᒋᓂᐊᖅᑕᕗᑦ 
ᖃᓄᖅ ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᒃᐸᒃᑐᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᓇᖕᒥᓂᖃᕐᕕᐅᔪᓂ ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᐊ ᐃᓄᑐᐃᓐᓇᐃᖅ 
ᖃᓄᐃᑦᑐᒥᒃ ᐅᖃᐅᓯᕐᒥ ᐊᑐᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒃᓴᐃᑦ ᐋᖅᑭᒃᓯᒫᓂᑦᑎᐊᓕᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 
ᐊᐱᖅᓱᓯᒋᐊᖅᓯᒪᖏᑦᑐᒍᑦ. 
ᓯᕗᓪᓕᖅᐸᐅᑎᓂᐊᒃᑕᒃᓴᕆᔭᕗᑦ 
ᐊᔪᕐᓇᖏᓐᓂᖅᐹᖑᓂᖓᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᕐᓂᐊᖅᑕᕗᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᕌᖓᕕᑦ ᓇᓕᐊᖕᓂ ᐅᖃᐅᓯᕐᒥ 
ᐊᑐᖅᐸᒃᐱᑦ? ᐱᓕᕆᐊᖃᓪᓚᕆᓕᕌᖓᕕᑦ 
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᑎᑦ ᒪᓕᒡᓗᒋᑦ ᓇᓕᐊᖕᓂ 
ᐅᖃᐅᓯᕐᒥ ᐊᑐᖅᐸᒃᐱᑦ? ᑕᒪᒃᑯᓂᖓ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ 
ᐋᖅᑭᒃᓯᒫᓂᓕᖅᑐᑦ ᐊᐱᖅᓱᕆᐊᖅᓯᒪᖏᑐᐃᓐᓇᖅᑐᒍᑦ 
ᓯᕗᓪᓕᖅᐸᐅᑎᓂᐊᖅᑕᕗᑦ ᓇᓗᓇᖏᓚᖅ ᒐᕙᒪᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᓪᓗᖅ, ᒥᔅᑐ ᒪᑉᓴᓚᒃ. 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇᑐᐃᓐᓇᖅ 
ᑭᐅᔭᐅᓂᐊᖅᑐᒃᓴᐅᔪᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᓇᐅᑦᑎᖅᓱᖃᑦᑕᖅᐸᑦ 
ᖃᓄᖅ ᐊᑯᓚᐃᑎᒋᔪᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᖃᑦᑕᕐᒪᖔᑕ 
ᖃᓄᖅ ᐅᖃᐅᓯᕐᓄᑦ ᐊᑐᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᑯᓚᐃᑎᒋᔪᒥᒃ 
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ. 
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Chairperson (interpretation): Thank you, 
Mr. Mapsalak. Ms. Thompson. 
 
Ms. Thompson (interpretation): We 
haven’t decided how often the language 
use survey is going to be conducted. We 
will have to consult with various 
departments and entities. If it is 
approved, we could conduct surveys 
more frequently. Doing the survey is part 
of our goal. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Mapsalak. 
 
Mr. Mapsalak (interpretation): Thank 
you. (interpretation ends) Has the Inuit 
Uqausinginnik Taiguusiliuqtiit collected 
any results from the language use survey 
and, if so, how are these results 
published? Thank you. 
 
Chairperson (interpretation): Thank you, 
Mr. Mapsalak. I believe that was already 
answered, that they haven’t conducted a 
survey yet, but you can respond to that, 
Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, 
that’s how it is. As she stated, this is 
going to be one of our priorities with how 
frequently we would do the survey and 
we will have to come to an agreement 
with the departments on the frequency. 
We haven’t initiated this work, although 
we have developed the survey. We 
haven’t gone to the departments or staff 
with it. Thank you. 
 
Chairperson (interpretation): Thank you. 
Mr. Mapsalak. 
 
Mr. Mapsalak (interpretation): Thank 
you. (interpretation ends) Page 4 of your 
annual report indicates that “A dialectal 
attitudes survey was developed to 

ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᑉᓴᓚᒃ. ᒥᔅ 
ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᐄ, ᑖᓐᓇ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᖏᓐᓇᑦᑎᒍᑦ ᖃᓄᖅ 
ᐊᑯᓚᐃᑎᒋᔪᒥᒃᓘᓐᓃᑦ ᖃᖓᒃᑯᓪᓘᓐᓃᑦ 
ᐆᒃᑑᑎᒋᓂᐊᕐᒪᖔᑦᑎᒍᑦ ᐅᖃᖃᑎᖃᑦᑎᐊᓚᐅᕐᓗᑕ 
ᑐᑭᓯᒋᐊᑦᑎᐊᓚᐅᕐᓗᑕᓗ ᑕᒪᒃᑯᓂᖓ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᐱᔪᒪᔪᑦ ᐊᒥᓲᓐᓂᖅᐸᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᖅᓯᒪᔪᑦ 
ᐊᒥᓲᓐᓂᖅᐸᑕ ᐊᑯᓚᐃᓐᓂᖅᓴᐅᑐᐃᓐᓇᕆᐊᓕᒃ ᑕᒪᓐᓇᓗ 
ᐱᔫᒥᓇᖅᖢᓂ ᐱᒋᐊᑲᒍᒪᓪᓗᑎᒍᓗ ᖃᓄᖅ 
ᐱᔫᒥᒋᓯᒪᔭᑐᖃᕆᒐᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᒪᑉᓴᓚᒃ. 
 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑏᑦ, ᓄᐊᑦᑎᓯᒪᕚᑦ ᖃᐅᔨᔭᐅᓯᒪᔪᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᐃᓂᕐᒥᒃ ᑭᓱᓂᒃ 
ᖃᐅᔨᓚᐅᖅᐸ ᐊᒻᒪ ᓴᖅᑭᑦᑎᓚᐅᖅᐱᓯ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᑉᓴᓚᒃ, ᑖᓐᓇ 
ᑭᐅᔭᐃᕙᓪᓚᐃᖃᐅᒐᓗᐊᖅᑐᖅ ᐃᓛᒃ 
ᖃᐅᔨᓴᕐᓂᖃᖅᐸᓪᓚᐃᖏᒻᒪᑕ ᑭᐅᒋᐊᕈᓐᓇᖅᑐᑎᑦ, ᒥᔅ 
ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᐃᒪᓐᓇᐃᑦᑐᖅ. ᐱᒋᐊᕐᓂᕐᒥ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᓯᕗᓪᓕᐅᑎᖃᑕᐅᔪᒪᔭᕗᑦ ᑕᒪᓐᓇ. ᐱᔭᒃᓴᕆᓂᐊᖅᑕᑦᑎᓐᓂ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕋᔭᕐᒪᖔᑦ 
ᑕᐃᒃᑯᐊᓗ ᖃᐅᔨᓴᖅᑕᐅᓂᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᓪᓘᓐᓃᑦ 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᓯᒪᓗᑎᒍᑦ ᐱᔭᕆᐊᖃᕐᓂᐊᕋᑦᑕ 
ᐅᖃᖃᑎᒋᑦᓯᐊᕐᓗᑎᒍᓗ ᒫᓐᓇ ᓱᓕ ᐱᒋᐊᖅᓯᒪᖏᑦᑐᖅ 
ᐋᖅᑭᒃᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐊᐱᖅᓲᑎᒃᓴᐃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᑦᑑᓂᐊᕐᒪᖔᑦ 
ᐋᖅᑭᒃᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᐳᓛᕆᐊᖅᓯᒪᖏᑦᑐᒍᑦ ᓱᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅᑐ ᒪᑉᓴᓚᒃ. 
 
 
ᒪᑉᓴᓚᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒃᐱᒐᖅ ᑎᓴᒪᖓᓐᓂᒃ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᔅᓯᓐᓂ. 
ᐅᖃᐅᓯᖃᑎᒌᓐᖏᑦᑐᓂᒃ ᖃᓄᖅ ᐃᒃᐱᓐᓂᐊᑎᒋᒻᒪᖔᑕ 
ᖃᐅᔨᓴᐃᓚᐅᕐᒪᑕ  
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research the attitudes of Inuktut speaking 
teachers across Nunavut” and that “This 
survey can also be used to assess 
dialectal attitudes among employees in 
government and the private sector, 
interpreters and translators, youth and the 
general public.” Can you indicate how 
this survey was distributed to 
departments and organizations across the 
territory? Thank you. 
 
Chairperson (interpretation): Thank you, 
Mr. Mapsalak. Ms. Thompson. 
 
Ms. Thompson (interpretation): We 
alluded to this issue today and that we 
would like to meet with 
interpreter/translators and other various 
employees. With respect to the survey, 
we have many dialectal differences in 
Nunavut and sometimes we have a 
tendency to use one dialect more than 
others, so that’s why it’s cumbersome 
and challenging.  
 
It’s good that we have different dialects. 
As I stated before, we’re starting to 
compile the dialects on the computer and 
it could be used as part of training. We’re 
not going to drop the dialectal 
differences, but thinking about the future, 
we will have to discuss the dialectal 
attitudes. It’s part of Ms. Palluq’s duties, 
so she will respond. Thank you.  
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. To date, we have only 
surveyed teachers. I have done research 
with the teachers on the attitudes of the 
Inuktitut language and dialectal 
differences. To date, I have only 
surveyed the teachers. I was using what is 
called the “Survey Monkey” and no 

ᖃᐅᔨᓴᐃᓪᓗᑎ ᐃᓄᑦᑎᑐᑦ ᐅᖃᓪᓚᖃᑦᑕᖅᑐᓂᒃ 
ᐃᓕᓴᐃᔨᓂᒃ ᓄᓇᕗᒻᒥ. ᑖᔅᓱᒪᓂᓗ ᖃᐅᔨᓴᕐᓂᖅ 
ᐊᑐᖅᑕᐅᓂᐊᕐᒥᒻᒪᑕ ᖃᐅᔨᓴᐃᓗᑎ 
ᐅᖃᐅᓯᖃᑎᒌᓐᓂᐊᕐᔪᓐᓃᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᒻᒪᓗ 
ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ ᑐᓵᔨᓄᓪᓗ ᐊᒻᒪ ᒪᒃᑯᑦᑐᓄᑦ 
ᑕᖅᑲᒃᑯᓄᖓᓗ. ᐅᖃᕈᓐᓇᖅᐲᑦ ᖃᓄᖅ ᑖᔅᓱᒧᖓ 
ᖃᐅᔨᓴᐃᓂᖅ ᓯᐊᒻᒪᒃᑎᖅᑕᐅᓂᕐᒪᖔᑦ ᐱᓕᕆᕕᓐᓄᑦ 
ᑎᒥᐅᔪᓄᓪᓗ ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒪᑉᓴᓚᒃ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᑕᒪᓐᓇ ᐅᓪᓗᒥ ᐅᖃᐅᓯᕆᕕᓪᓚᖃᑦᑕᖅᑲᐅᒐᑦᑎᒍ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓂᐊᕐᓂᕗᑦ ᑐᓵᔨᓂᓪᓘᓐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᒪᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓘᓐᓃᑦ. ᖃᐅᔨᓴᕐᓂᖅ ᒫᓃᓛᒃ 
ᓄᓇᕗᒻᒥ ᐊᒥᓲᒻᒪᑕ ᐅᖃᐅᓯᖃᖃᑎᒌᓐᖏᑦᑐᐃᑦ ᐊᒻᒪᓗ 
ᓴᖑᓐᓂᐅᓴᖃᑦᑕᖅᖢᑎᒃ ᐃᒪᓐᓇᖔᕈᓇ ᐃᒪᓐᓇᖔᖅ 
ᑕᒪᒃᑯᐊᖑᒻᒪᑕ ᑕᒪᔾᔭ ᐱᔭᕆᑐᔾᔪᑎᒋᔭᖓ. 
 
ᐱᐅᔪᐃᓐᓈᓘᓪᓗᑎᓪᓗ ᐅᖃᐅᓯᖃᖃᑎᒌᓐᖏᑦᑐᐃᑦ. 
ᐅᓪᓛᖅ ᐅᓂᒃᑳᖅᑲᐅᒐᒃᑯ ᑐᖅᑯᐸᓪᓕᐊᓯᓐᓈᕐᓗᒋᖅᑲᐃ 
ᖃᕋᓴᐅᔭᐃᑦ ᐃᓗᐊᓄᑦ. ᒫᓐᓂᓘᓐᓃᑦ ᖁᑦᑎᓂᖅᓴᓂ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔪᒫᕐᓂᐊᕐᓗᑎᑦ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓐᖑᐊᑐᐃᓐᓇᖅᐸᕋ. ᖃᓄᖅ 
ᓴᒃᑯᑕᐅᓂᐊᓐᖏᓪᓚᕆᒻᒪᑕ ᐅᖃᐅᓯᖃᖃᑎᒌᓐᖏᓐᓃᑦ. 
ᑭᓯᐊᓂ ᓯᕗᓂᔅᓴᒥ ᐃᓱᒪᒋᓪᓗᒍ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᖃᑦᑕᕆᐊᖃᕐᓂᐊᕋᑦᑎᒍ ᑖᓐᓇᓗ 
ᐱᓕᕆᐊᕆᔭᖓᑕ ᐃᓚᒋᒻᒪᒍ ᒥᔅ ᐸᓪᓗᖅ ᑭᐅᓂᐊᖅᐳᖅ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅ ᐸᓪᓗᖅ.  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ 
ᐃᓕᓴᐃᔨᑐᐊᑦ ᐊᐱᖅᓱᖅᓯᒪᔭᕗᑦ ᐅᕙᖓᐃᓛᒃ 
ᐊᐱᖅᓱᖅᓯᒪᔭᒃᑲ ᐃᓕᓴᐃᔩᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ 
ᐅᖃᓪᓚᐅᓰᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑦ ᖃᓄᕐᓗ ᐱᕙᒻᒪᖔᑕ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐅᖃᓪᓚᐅᓯᖃᖅᑎᓪᓗᑕ. ᐃᓕᓴᐃᔨᑦ 
ᐊᐱᖅᓱᖅᓯᒪᔭᑐᐊᒃᑲ ᒫᓐᓇᒧᑦ. ᐅᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᐱᖅᓱᕈᓐᓇᐅᑏᑦ ᑭᒡᓕᓯᓂᐊᖅᑕᓄᓪᓗ ᑐᑭᓯᒋᐊᕋᓲᑎᓂᒃ 
ᐊᑐᖅᖢᖓ ᑕᐃᔭᐅᔪᖅ Survey Monkey. 
ᐃᓱᒪᖅᓱᕐᓗᑎᑦ ᓇᓂᕐᒥᐅᑕᐅᒐᓗᐊᖅᐸᑕ 
ᐃᒡᓗᓕᒻᒥᐅᑕᐅᒐᓗᐊᖅᐸᑕ, 
ᐃᖃᓗᑦᑑᑦᑎᐊᕐᒥᐅᑕᐅᒐᓗᐊᖅᐸᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑖᔅᓱᒥᖓ 
ᐊᐱᖅᓲᒻᒥ ᐋᖅᑭᓱᖅᓯᒪᔭᓐᓂ ᑭᐅᔪᒪᔪᑦ 
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matter where you are, whether you come 
from Igloolik or Cambridge Bay, using 
the Survey Monkey, anybody can 
respond to it. For those people who don’t 
have a computer, I faxed them and they 
faxed their responses back to me. Those 
are the only two surveys I did.  
 
I could not go to all the communities. 
Therefore, I approached the teachers in 
Iqaluit and did a survey with them. I have 
done surveys with the teachers and we 
will do a survey with government 
employees, interpreter/translators, the 
general public, and the private sector. We 
will use various means to perform the 
survey, either using the Survey Monkey 
or fax, though the survey is exactly the 
same either way. We will provide an 
opportunity to the public or other entities 
using any means they prefer, be it by 
computer or fax or in person.  
 
To date, I have only surveyed the 
teachers and it was part of my training 
when I went to the University of Prince 
Edward Island to get my Masters Degree. 
It was a part of my work. I did a survey 
only to the teachers and we will use that 
same questionnaire for all surveys. Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. That was a good response. 
Mr. Mapsalak. 
 
Mr. Mapsalak (interpretation): I have no 
further questions. 
 
Chairperson: Next on my list, Mr. 
Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Your 2012-13 
annual report indicates that 
Taiguusiliuqtiit had, at that time, 

ᑭᐅᔪᓐᓇᖅᑎᓚᐅᖅᑕᒃ ᐃᓱᒪᖅᓱᖅᖢᑎᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ. 
ᖃᕋᓴᐅᔭᓂᓪᓗ ᐊᑐᐃᓐᓇᖃᓐᖏᑦᑐᑦ ᓱᒃᑲᔪᒃᑰᖅᑐᓂᒃ 
ᐸᐃᑉᐹᓂᒃ ᓇᔅᓯᐅᔾᔨᕕᒋᓪᓗᒋᑦ, ᐸᐃᑉᐹᑦ 
ᑭᐅᖃᑦᑕᓚᐅᖅᖢᑎᑦ ᐊᒻᒪ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᓱᑲᔪᒃᑯᑦ 
ᐅᕙᓐᓄᑦ ᓇᒃᓯᐅᔾᔭᐅᒋᓪᓗᑎᑦ. ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ 
ᒪᕐᕉᓪᓗᐊᑕᐅᓚᐅᖅᑑᒃ ᐊᐱᖅᓱᕈᑎᒋᔮᒃᑲ.  
 
ᐃᓚᖏᓐᓂ ᑕᒫᓂ ᐃᖃᓗᓐᓃᑦᑐᓂᒃ ᓲᖃᐃᒻᒪᑦ 
ᓄᓇᓕᓐᓄᑦ ᑕᒪᐃᓐᓄᑦ ᐅᐸᒍᓐᓇᓚᐅᓐᖏᓐᓇᒪ. 
ᑕᒫᓃᑦᑐᓂᒃ ᐃᖃᓗᓐᓂ ᐃᓕᓴᐃᔨᓂᒃ 
ᐅᐸᒍᑎᖃᑦᑕᖅᖢᖓ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᖅᑐᖓ. ᑖᒃᑯᐊ 
ᑕᕝᕙ ᐊᑐᖅᓯᒪᔭᒃᑲ ᐃᓕᓴᐃᔨᓂᒃ ᑐᑭᓯᓇᓱᕝᕕᖃᖅᖢᑕ. 
ᑖᒃᑯᐊ ᑐᑭᓯᓇᓱᕝᕕᒋᓂᐊᕐᒥᒐᑦᑎᒍ ᒐᕙᒪᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᓇᒻᒥᓂᖃᖅᕕᐅᔪᑦ ᑐᓵᔩᑦ 
ᐃᓄᑦᑑᓕᖅᑎᕆᔩᑦ ᒪᒃᑯᑦᑐᑦ ᑕᖅᑲᒃᑯᐊᓗ ᐃᓄᑐᐃᓐᓇᐃᑦ 
ᑐᓴᖅᕕᒋᓇᓱᓐᓂᐊᕐᒥᒐᑦᑎᒍᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑎᒍᑦ ᑐᑭᓯᓇᓱᕝᕕᒋᓂᐊᕐᒥᔭᕗᑦ ᐃᒻᒪᖃ 
ᑕᐃᒪᓐᓇ ᓱᓕ ᑖᒃᑯᐊ ᐊᑐᕐᓗᒋᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑭᐅᔪᒪᔪᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑭᐅᔪᓐᓇᕐᓗᑎᑦ, ᐸᐃᑉᐹᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᑭᐅᔪᒪᔪᑦ ᐃᓱᒪᖅᓱᑎᒻᒥᓗᒋᑦ. ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᑦ 
ᐊᔾᔨᒌᑦᑎᐊᕋᓗᐊᕐᓗᑎᑦ ᑭᐅᔪᓐᓇᕐᓂᖏᑦ ᓇᐅᒃᑰᕐᓂᖏᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑎᒎᖅᐸᑕᓘᓐᓃᑦ ᐸᐃᑉᐹᒃᑯᑎᒎᖅᐸᑕᓘᓐᓃᑦ 
ᐅᐸᒃᑕᐅᓗᑎᓪᓘᓐᓃᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᒪᑉᐸᑕ 
ᓇᓕᐊᒃᑯᑐᐃᓐᓇᖅ ᐃᓱᒪᖅᓱᑎᓪᓗᑎᒍᑦ 
ᑐᑭᓯᓇᓱᕝᕕᒋᓂᐊᖅᑕᕗᑦ.  
 
ᑭᓯᐊᓂ ᒫᓐᓇᒧᑦ ᐃᓕᓴᐃᔨᓄᑐᐊᖅ ᑐᑭᓯᒋᐊᕋᓱᒃᓯᒪᔪᖓ 
ᑖᓐᓇᓗ ᐱᓕᕆᐊᕆᒻᒫᓚᐅᖅᖢᒍ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᓐᓄᑦ 
ᑕᐃᔅᓱᒪᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᖢᖓ 
ᐃᓕᓐᓂᐊᓚᐅᖅᓯᒪᒐᒪ University of Prince Edward 
Island-ᒥ Masters Degree ᑖᕋᓱᓐᓂᓐᓄᑦ ᑖᓐᓇ 
ᑐᕌᖓᓯᓐᓈᖅᖢᓂ ᐃᓕᓴᐃᔨᓄᑐᐊᓗᐊᑕᖅ 
ᐊᐱᖅᓱᓚᐅᖅᓯᒪᓪᓗᖓ. ᑖᓐᓇ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᑦ 
ᐊᑐᕐᓗᒋᑦ ᐊᓯᖏᓐᓂᒃ ᑐᑭᓯᓇᓱᓐᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ 
ᑭᐊᑦᑎᐊᖅᑐᐊᓘᔪᑎᑦ. ᒥᔅᑕ ᒪᑉᓴᓚᒃ.  
 
ᒪᑉᓴᓚᖅ: ᐊᐱᖅᑯᑎᔅᓴᖃᕈᓐᓃᖅᑐᖓ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᒥᔅᑐ 
ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᑦ 2012-13 ᐅᓂᒃᑳᓕᐊᖏᓐᓂ 
ᐅᖃᖃᓯᐅᑎᔾᔨᓯᒪᓚᐅᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊᒎᖅ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑐᑭᓯᐅᒪᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ 
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determined a “need for better internal 
controls and planning.” As it is now 
2015, can you indicate if this is still a 
concern for your agency? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, 
there are ongoing controls and planning 
that we do at the office. We were not 
very established in 2012-13. We have 
made improvements for this year. For 
2014, 2015, and 2016l, we look forward 
to having a closer working relationship so 
that we can have better internal controls 
and planning. We will continue to 
monitor that. I hope I responded to the 
question. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. Again, there were 
questions on your meetings, but I would 
like further information on capacity and 
infrequent meetings of board of directors. 
There is also teleconferencing and other 
means of having meetings. Do you have 
face-to-face meetings only or do you use 
other methods to hold meetings? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): We have 
already been teleconferencing and 
usually the finance officer will give us 
information on either finances or other 
items, but we do hold teleconference 
meetings on occasion. If there’s a 
requirement, we will have face-to-face 

ᐅᔾᔨᕆᔭᖃᖅᖢᑎᒃ ᐃᒻᒥᓂᒃ ᐃᓗᐊᓂ ᐱᓕᕆᕝᕕᖓᑕ 
ᐃᓗᐊᓂ ᐊᐅᓚᓂᖏᑦ ᐋᖅᑭᒋᐊᒃᑲᓂᕆᐊᓖᑦ ᐊᒻᒪᓗ 
ᐸᕐᓇᓐᓂᐅᖃᑦᑕᖅᑐᖅ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒃᑲᓐᓂᕆᐊᓕᒃ. 
ᒫᓐᓇ ᓱᓕ ᐅᓪᓗᒥ 2015-ᖑᓕᖅᑎᓪᓗᒍ ᑖᓐᓇ ᓱᓕ 
ᐃᓱᒫᓘᑎᒋᓇᖅᐹ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓱᒫᓗᓇᓗᐊᕈᓐᓃᖅᓯᒪᓕᖅᐸᓕ ᑖᓐᓇ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ.  
 
ᑖᒻᓴᓐ: ᐄ, ᐋᖅᑭᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᐃᓐᓇᖅᑑᒐᓗᐊᖅ 
ᐊᒻᒪᓗ ᐱᑕᖃᐃᓐᓇᕐᓂᐊᕆᓪᓗᓂ. ᑭᓯᐊᓂᓕ 
ᐋᖅᑭᑎᐊᖅᓯᒪᓐᖏᕕᔾᔪᐊᓚᐅᕋᑦᑕ 2012-13-ᒥ ᑖᒃᑯᐊᓗ 
ᑕᒻᒪᕐᓂᕆᓚᐅᖅᑕᕗᑦ ᐃᓕᖅᐹᓪᓕᕈᑎᒋᓪᓚᕆᓚᐅᕋᑦᑎᒍ 
ᓲᖃᐃᒻᒪᑦ ᑕᐃᒪᓐᓇᐃᓲᖑᒻᒪᑦ. ᑕᕝᕙᓂᓗ 2014, 2015, 
2016 ᓂᕆᐅᓐᓇᓪᓚᕆᑦᑐᖅ 
ᐋᖅᑭᓯᒪᓂᖅᓴᐅᓂᐊᕐᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᓂᖅᓴᐅᓂᐊᕐᓂᑦᑎᓐᓂ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᐅᒪᓐᖏᔾᔪᑕᐅᓚᐅᖅᑐᑦ 
ᑕᑯᒋᐊᓪᓚᕆᔅᓯᒪᓂᐊᓕᕋᑦᑎᒍ 
ᑕᑯᒋᐊᓪᓚᕆᔅᓯᒪᓕᖅᖢᑎᒍᓪᓗ ᐃᓚᖏᑦ ᐊᒻᒪᓗ 
ᑕᑯᒋᐊᒃᑲᓐᓂᖃᑦᑕᓂᐊᖅᖢᑎᒍ. ᑭᐅᓐᓂᕈᒪ, ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪᑦᑕᐅᖅ 
ᑲᑎᒪᖃᑦᑕᕐᓂᕆᔭᔅᓯᓐᓄᑦ ᐊᐱᖅᓱᑕᐅᖅᑲᐅᒐᓗᐊᖅᑐᓯ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᒪᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ 
ᐊᔪᕐᓇᕈᓐᓃᐸᓪᓕᐊᕋᔮᒃᑲᓗᐊᕐᒪᑕ ᐅᖓᓯᒌᒃᑲᓗᐊᖅᖢᓂ 
ᑲᑎᓐᖓᖏᒃᑲᓗᐊᖅᖢᓂᓗ ᑲᑎᒪᓇᕈᓐᓇᓲᖑᓕᖅᖢᓂ 
ᐅᖄᓚᐅᑎᒃᑯᓪᓘᓐᓃᑦ. ᑕᒪᒃᑯᓂᖓ ᐊᑐᖅᑐᓯ 
ᑲᑎᒪᓲᖑᒋᕕᓯ ᐅᕝᕙᓘᓐᓃᑦ ᑕᒪᑐᒧᖓ 
ᐊᑐᕋᓱᓚᐅᖅᓯᒪᓐᖏᓚᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ.  
 
 
ᑖᒻᓴᓐ: ᑕᒪᓐᓇ ᐊᑐᖅᓯᒪᓕᐊᓂᒃᑕᕗᑦ ᑮᓇᐅᔭᓕᕆᔨᕗᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᓄᓇᒥ ᐊᑕᐅᓯᕐᒦᖏᒃᑲᓗᐊᖅᑎᓪᓗᑕ 
ᓇᒃᓯᐅᑎᔭᐅᓪᓗᑕ ᐅᕝᕙᐅᑯᐊ ᑮᓇᐅᔭᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᑎᒪᔾᔪᑕᐅᓂᐊᖅᑐᑦ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐃᓱᒪᓕᐅᖅᓯᒪᓕᕐᒥᔪᒍᑦ ᐃᒻᒪᖃ 
ᑮᓇᐅᔭᖅᑐᖏᓐᓂᖅᓴᐅᓇᔭᖅᑐᒍᑦ ᐅᖃᓘᑎᒃᑯᑦ 
ᑲᑎᒪᓚᐅᑲᖃᑦᑕᕈᑦᑕ. ᑮᓇᕐᒧᑦ ᑲᑎᒪᔭᕆᐊᖃᕌᖓᑦᑕ 
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meetings. Right now, we’re going to be 
teleconferencing more often for this year. 
We have considered that. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I would like to ask 
another question, but I really don’t know 
how to phrase it. I’m sorry if I’m not 
understandable.  
 
Your 2012-13 annual report indicates that 
Taiguusiliuqtiit added over 6,000 terms 
to the Uqausiit dictionary list. I’m not 
sure how you say “dictionary” in 
Inuktitut. I’m sure that this is continuing. 
Can you elaborate on what that means? 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): I can say 
that we’re going to keep working and 
compiling terminology for the dictionary. 
Ms. Palluq can elaborate further on how 
it has been used. Thank you. 
 
Chairperson: Ms. Palluq. 
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Regarding the dictionary, it’s 
a thick red dictionary that is being used 
by interpreter/translators and people. It’s 
called Uqausiit Tukingit. At that time, we 
knew that we were missing a lot of 
words, but there were 6,557 terms that 
were put into the database. It’s written in 
Inuktut and the English equivalent is 
right across from it. There are over 2,000 
English equivalents. This is going to be 
an ongoing project in our office.  
 
There are a lot of different dictionaries 

ᐄᖑᒐᓗᐊᖅ ᑲᑎᒪᖃᑎᖃᕆᐊᖃᕌᖓᑦᑕᓗ ᒪᓐᓇ 
ᐅᖃᓘᑎᒃᑯᑦ ᑐᑭᓯᒋᐊᖃᑎᒌᓐᓂᖅ 
ᐊᑐᕐᓂᖅᓴᕆᓂᐊᓕᖅᑕᕗᑦ ᑕᕝᕙᓂ ᐃᓱᒪᓕᐊᕆᓯᒪᔭᕗᑦ. 
ᑕᐃᒪᓐᓇ ᐃᓱᒪᓯᒪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᐃᓄᒃ.  
 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᖃᓄᖅ 
ᐊᐱᕆᑦᑎᐊᓂᐊᕆᐊᔅᓴᖓᓂ ᓇᓗᕐᓚᑲᒃᑯ 
ᑐᑭᓯᓇᕐᓂᖏᒃᑯᒪ ᒪᒥᐊᓇᖅ.  
 
ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂᐅᖃᖅᓯᒪᔪᖃᕐᒥᔪᖅ 2012-13 
ᐅᓂᒃᑳᓕᐊᔅᓯᓐᓂ ᑖᒃᑯᐊᒎᖅ ᑕᐃᒎᓯᐅᓕᖅᑎᒃᑯᑦ 
ᐃᓚᓯᓯᒪᓕᖅᑐᑦ 6,000-ᓂᒃ ᐊᑐᖅᑕᐅᓲᓂᒃ ᑕᕝᕗᖓ 
ᐅᖃᐅᓰᑦ ᕿᓂᕐᕕᒧᖅᑲᐃ? ᐃᓄᑦᑎᑐᓈᓯᑦ ᓇᓗᒐᒃᑯ 
Dictionary ᒪᒥᐊᓇᖅ. ᑕᒪᓐᓇ ᑲᔪᓯᓲᖅ ᓲᖃᐃᒻᒪ 
ᑲᔪᓯᕙᓪᓕᐊᓐᖏᓐᓇᖅᐳ ᐅᓪᓗᒥᒧᑦ. 
ᐅᓂᒃᑲᐅᑎᔭᐅᕌᕐᔪᓚᐅᕐᓚᖓ ᑖᓐᓇ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ.  
 
ᑖᒻᓴᓐ: ᐃᒪᓐᓇᓕ ᐅᖃᕈᓐᓇᖅᑐᖓ ᑲᔪᓰᓐᓇᓂᐊᖅᑐᖅ 
ᐊᒻᒪᓗ ᐃᓕᐅᖅᑲᐃᒐᓱᐃᓐᓇᓂᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᓯᒪᒻᒪᖔᑦ ᑭᐅᓂᐊᕆᕚ ᒥᔅ ᐸᓪᓘᑉ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᓪᓗᖅ.  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᐅᖃᐅᓰᑦ dictionary ᐊᐅᐸᖅᑑᓪᓗᓂ ᐃᔾᔪᔪᑲᓪᓚᐅᓪᓗᓂ 
ᒫᓐᓇ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᑐᑭᓕᐅᕆᔨᓄᑦ ᐃᓄᖕᓄᓪᓗ 
ᓇᓗᓇᐃᖅᓯᒪᓪᓗᓂᓗ ᐅᖃᐅᓰᑦ ᑐᑭᖏᑦ ᐊᒻᒪ ᑖᓐᓇ 
ᓴᖅᑭᑕᐅᑎᓪᓗᒍ ᓇᓗᓇᓐᖏᑲᐅᑎᒋᓚᐅᖅᓯᒪᖕᒪᑦ 
ᐊᑕᖏᐅᒪᖏᒻᒪᑦ. ᐊᒥᓱᒻᒪᕆᖕᓂᒃ ᓱᓕ ᐅᖃᐅᓯᖅᑕᓂᒃ 
ᐃᓚᒋᐊᕆᐊᖃᕐᒪᑦ ᑕᕝᕗᖓ ᖃᕋᓴᐅᔭᕐᒧᑦ 
ᐃᓕᐅᖃᖅᑕᐅᕙᓪᓕᐊᓯᒪᔪᑦ ᑕᕝᕗᖓ ᑎᑭᓯᒪᓚᐅᖅᑐᑦ 
6,577-ᖑᓕᓚᐅᖅᑐᑦ ᐅᖃᐅᓯᕐᓂᖔᖅᑐᑦ ᐅᖃᐅᓯᖅᑕᖏᑦ. 
ᐊᒻᒪ ᐃᓚᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪ ᒪᑯᐊ 
ᓴᖅᑭᑕᐅᓯᒪᓲᖑᖕᒥᖕᒪᑕ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᖅ 
ᑎᑎᕋᖅᓯᒪᖦᖤᖅᐳᖅ ᖃᓪᓗᓈᑐᓪᓗ ᑐᑭᖓ 
ᓴᓂᑦᑎᐊᖓᓃᖢᓂ ᑖᓐᓇ ᖃᓪᓗᓈᑐᑦ ᑐᑭᖏᑦ 
ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᓯᒪᓕᕐᓂᖏᑦ 2,000 ᐅᖓᑖᓃᓕᖅᑐᑦ 
ᑖᒃᑯᐊ ᓱᓕ ᐱᓕᕆᐊᕆᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑕᕗᑦ.  
 
ᐅᖃᐅᓰᑦ ᑐᑭᖏᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᔾᔨᒌᖏᑦᑑᖕᒪᑕ 
ᐊᒥᓲᖕᒪᑕ  
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not only from Nunavut. There is also 
Thomasie Qumak’s dictionary from 
Nunavik and the Inuvialuit dictionary 
that was compiled over there. Again, we 
are also looking at Inuinnaqtun and 
Inuktut terms, which will be an ongoing 
project. We will compile many different 
terms on a computer database and they 
will be made available to 
interpreter/translators and the general 
public. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Enook. 
 
Mr. Enook (interpretation): Thank you, 
Madam Chairperson. I have no other 
questions for the annual report, but 
Madam Chairperson, if you would allow 
me, we also had a hearing on the Inuit 
Qaujimajatuqangit Katimajiit because we 
also wanted to find out what they were 
doing, what their plans were, and so on. 
It was very beneficial not only to us but 
also to the general public and to the 
audience watching the proceedings.  
 
Let me ask you a similar question that I 
asked to the Inuit Qaujimajatuqangit 
Katimajiit about their office. As the Inuit 
Uqausinginnik Taiguusiliuqtiit, how do 
you feel that the Nunavut government 
believes in you? Are they using your 
office properly? Do they have respect for 
your work? I’m asking three questions at 
once. Do they believe in you? Do they 
show you respect? Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Enook. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. We have a board of directors and 
some of them have been working on Inuit 
Qaujimajatuqangit for quite a while. We 

ᓄᓇᕗᒻᒥᑐᐊᖑᖏᑦᑐᕐᓗ ᑕᐅᑐᒃᑯᑦᑕ ᐃᒃᓱᒪ ᑖᒧᓯ ᖁᒪᐅᑉ 
ᐱᓕᕆᐊᕆᓚᐅᖅᓯᒪᔭᖏᑦ ᓄᓇᕕᖕᒥ ᑕᐃᒪᐃᒋᓪᓗᑎᒃ. 
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᕕᐊᓗᐃᑦ ᐱᓕᕆᐊᕆᓯᒪᖕᒥᔭᖏᑦ 
ᑕᐃᒃᑯᐊᖑᖕᒥᖕᒪᑕ ᐊᒻᒪ ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᐅᓰᑦ 
ᐃᓄᒃᑐᓪᓗ ᐅᖃᐅᓰᑦ ᐊᔾᔨᒌᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᑐᑭᖏᑦ ᐊᒥᓱᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ ᑕᕝᕗᖓ 
ᐃᓕᐅᖃᖅᐸᓪᓕᐊᔭᕗᑦ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᖢᓂᓗ 
ᓴᖅᑭᑦᑎᔪᒫᕐᓂᐊᕋᓱᒃᑲᑦᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᐃᓄᒃᑑᓕᖅᑎᕆᔨᓄᑦ 
ᑐᓵᔨᓄᓪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ 
ᑕᖅᑲᒃᑯᓄᖓᑐᐃᓐᓇᖅ ᑭᒃᑯᓐᓄᑐᐃᓐᓇᖅ 
ᐊᑐᖅᑕᐅᓇᔭᖅᑐᓂᒃ ᓴᖅᑭᑦᑎᓛᕐᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ ᐃᓄᒃ. 
 
ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓂᖓ ᑕᕝᕙᓂᓕ 
ᐅᓂᒃᑳᓕᐊᕕᓂᔅᓯᓐᓂ ᐃᓗᐊᓃᑦᑐᓂᒃ 
ᐊᐱᖅᑯᑎᒃᓴᖃᕈᓐᓃᖅᖢᖓ ᐆᒥᖓ ᐊᐱᕆᔪᓐᓇᕈᒪ 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᒃᑯᐊ ᐅᕙᓂ ᐊᐱᖅᓱᓚᐅᖅᓯᒪᖕᒥᒐᑦᑎᒍᑦ 
ᐅᖃᖃᑎᒋᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᑲᑎᒪᔨᖏᑦ. ᑐᑭᓯᓇᓱᒡᕕᒋᓪᓗᑎᒍᑦᑕᐅᖅ ᓲᕐᓗ 
ᐃᓕᔅᓯᓐᓄᑦ ᑕᐃᒪᐃᓕᐅᕋᑦᑕ, ᑕᒪᓐᓇᓗ 
ᐊᑑᑎᖃᑦᑎᐊᒻᒪᕆᖕᒪᑦ ᐅᕙᑦᑎᓐᓄᑐᐊᖑᖏᑦᑐᖅ 
ᓄᓇᕗᒻᒥᐅᓄᓪᓗ ᑕᐃᒃᑯᓄᖓ  
ᑕᐅᑐᒃᑐᓄᑦ ᐊᑑᑎᖃᑦᑎᐊᒻᒪᕆᖕᒪᑦ ᑐᑭᓯᕚᓪᓕᕈᑕᐅᖕᒪᑦ 
ᓄᓇᕗᒥᐅᓕᒫᓄᑦ.  
 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᓚᐅᖅᓯᔭᒪ ᑕᐃᒃᑯᓄᖓ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᔾᔨᕐᓚᐅᔭᖓᓂᒃ 
ᐊᐱᕆᓚᐅᕐᓚᒋᑦ. ᑖᓐᓇ ᐱᓕᕆᕝᕕᒋᔭᓯ, ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᑦ, ᖃᓄᖅ ᐃᒃᐱᒋᕕᓯᐅᒃ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᐅᒃᐱᕆᔭᐅᑦᑎᐊᖅᐸ, ᐊᑐᖅᑕᐅᑦᑎᐊᖅᐸ, 
ᓱᓕᔪᕆᔭᐅᑦᑎᐊᖅᐸᓗ? ᑕᐃᒪᓐᓇ ᐃᒃᐱᒋᔭᖃᖅᐱᓯ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓂᑦ? ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓪᓗᐊᑕᖅᑰᕋᔅᓯᐅᒃ 
ᑖᒃᑯᐊ ᐱᖓᓱᒃ ᑲᑎᖦᖢᒋᑦ ᐊᐱᖅᑯᑎᒋᕙᒃᑲ. 
ᐅᒃᐱᕆᔭᐅᑦᑎᐊᕋᓱᒋᕕᓯ? ᐅᒃᐱᕆᔭᐅᑦᑎᐊᕐᓂᕐᒥ 
ᑕᑯᒃᓴᐅᕝᕕᐅᖃᑦᑕᖅᐱᓯ? ᓱᓕᔪᕆᔭᐅᑦᑎᐊᕐᓂᕐᒥᒃ 
ᑕᑯᒃᓴᐅᕝᕕᐅᖃᑦᑕᖅᐱᓯ ᑖᒃᑯᓇᓐᖓᑦ ᒐᕙᒪᒋᔭᑦᑎᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᐃᓄᒃ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑲᑎᒪᔨᖃᕋᑦᑕ ᑲᑎᒪᔨᑦᑕ ᐃᓚᖏᑦ 
ᑕᒪᑐᒥᖓ ᓄᑖᖑᖏᒻᒪᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᖅᓯᒪᔪᓂᒃ ᐃᑲᔪᖅᑎᒋᑦᑎᐊᖃᑦᑕᖅᐸᕗᑦ ᑕᒪᔾᔭ 
ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᑲᑎᒪᔨᖏᑦᑕ ᐃᓚᖏᑦ, ᐃᓄᐃᓂᓛᒃ  
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work very closely with different 
organizations and utilize our board of 
directors. When Inuit become unified, 
they help each other and it’s very easy for 
Inuit to help one another. That’s going to 
keep going.  
 
The more structured we become the more 
our entity will be believed in by others. 
We are still getting established. We 
believe in our truth. We respect the 
wisdom of the elders and we work 
together closely and they have been 
involved in those organizations for a very 
long time. It will build strength with our 
entity.  
 
We don’t hear very much from the 
Nunavut government and we don’t get 
many requests, but in the near future, I 
know that we will have a close working 
relationship with the Nunavut 
government. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Are you done? Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. After my colleagues have 
been asking questions, I now have one. 
First of all, the Inuit Uqausinginnik 
Taiguusiliuqtiit, as an entity, it’s obvious 
that you represent all of Nunavut’s 25 
communities. With that, what about 
Baker Lake? The reason why I’m asking 
that question is because our community 
of Baker Lake has different dialects. 
Listening to the chair, I can say that there 
are different dialects in our community 
and they are starting to revitalize their 
distinct dialects, even though they’re in 
the same community. I’m asking if that 
has been taken into consideration. Thank 
you, Madam Chairperson. 

ᐃᑲᔪᖅᑎᒌᒃᑳᓘᖕᒪᑕ ᖃᓄᐃᒃᑲᓗᐊᖅᐸᑦ ᑲᑎᒪᔨᓪᓗ 
ᑎᒥᓗ, ᖃᓄᐃᒃᑲᓗᐊᖅᐸᑕ ᑎᒥᐅᔪᑦ 
ᐃᑲᔪᖅᑎᒌᒃᓴᕋᐃᑦᑐᑯᓘᒐᑦᑕ ᐃᓄᒃᑎᒍᑦ ᑕᒪᓐᓇ 
ᑲᔪᓯᓂᐊᖅᑐᖅ ᐊᒻᒪᓗ ᓂᕆᐅᒃᑐᒍᑦ 
ᐋᖅᑭᑦᑎᐊᖅᐸᓪᓕᐊᓂᕗᑦ ᒪᓕᒃᓗᒍ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᒍᑦ 
ᐅᒃᐱᕆᔭᐅᑦᑎᐊᒃᑲᓐᓂᕐᓗᑕᓗ ᐊᓯᑦᑎᓐᓄᑦ. 
 
ᒫᓐᓇ ᐋᖅᑭᒃᐸᓪᓕᐊᖏᓐᓇᕋᑦᑕ ᓲᕐᓗ 
ᐅᒃᐱᕐᓇᖅᑐᐊᓗᖕᓂᑦ ᓯᕗᓕᖃᕋᑦᑕ ᑖᒃᑯᐊ 
ᐅᒃᐱᕐᓇᖅᑐᐊᓗᐃᑦ ᑐᓐᖓᑎᒌᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ 
ᐃᓄᓪᓚᕇᑦ ᖃᐅᔨᒪᓂᖏᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕗᑦ ᑕᒪᒃᑯᓄᖓ 
ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓚᐅᓯᒪᔪᑐᖄᓘᓪᓗᑎᒃ 
ᖃᐅᔨᒪᓂᑎᒃ ᑖᒃᑯᐊ ᑕᒡᕗᖓ ᐃᐱᕆᒃᑎᓐᓂᐊᕐᒪᒋᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᑕᕝᕙ 
ᐱᐅᔾᔪᑎᒋᔭᖓ, ᐱᐅᓛᖑᔾᔪᑎᒋᔭᖓ.  
 
ᒫᓐᓇ ᑐᓴᓗᐊᖃᑦᑕᖏᒃᑲᓗᐊᖅᑐᒍᑦ 
ᐱᓕᕆᖃᑎᕋᓗᐊᖃᑦᑕᕐᓇᑕᓗ ᐊᒻᒪᓗ 
ᑐᓂᓯᓗᐊᖃᑦᑖᓐᓇᑕ ᒐᕙᒪᑦᑎᓐᓄᑦ ᑭᓯᐊᓂ ᖃᓂᑦᑐᒥᒃ 
ᑕᒫᓂ ᐱᓕᕆᖃᑎᒌᓕᕐᓂᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐅᒃᐱᕆᑐᕋᐅᓕᕐᓗᑕ ᐃᓄᐃᑦ ᓲᖃᐃᒻᒪ ᑕᐃᒪᓐᓇᐃᖕᒪᑕ 
ᓂᕆᐅᒃᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᑕᐃᒫᖅᑮ? ᒥᔅᑐ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒃᑲ ᐊᐱᖅᓱᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐊᐱᖅᑯᑎᓂᒃ ᓴᖅᑭᑦᑐᖃᕐᒪᑦ, ᓯᕗᓪᓕᖅᐹᕐᒥᓪᓕ ᑕᐃᒪ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎ ᑎᒥᐅᑉᓗᓯ 
ᑕᐃᒪ ᑭᒡᒐᖅᑐᕋᑉᓯ ᓇᓗᓇᖏᒻᒪᑦ ᓄᓇᕗᓕᒫᒥᒃ, 25-
ᖑᓪᓗᐊᕐᒪᑕ ᓄᓇᓖᑦ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᖃᓄᕐᓕ ᖃᒪᓂ’ᑐᐊ 
ᐃᒃᐱᒋᓇᔭᖅᓯᐅᒃ? ᐱᔾᔪᑎᒋᓗᐊᖅᖢᒍ ᐊᐱᖅᓲᑎᒋᔭᕋ 
ᓄᓇᓕᒋᔭᖅᐳ ᖃᒪᓂ’ᑐᐊᖅ ᐊᒥᓱᓂᒃ 
ᐅᖃᐅᓯᖃᕐᕕᐅᒐᓗᐊᕐᒪᑦ. ᐅᑉᓗᒥ ᑐᓵᖅᑕᖅᑎᓪᓗᖓ 
ᐃᒃᓯᕙᐅᑕᖅ ᓂᓪᓕᖅᑕᖅᑎᓪᓗᒍ ᐅᖃᖅᑑᓪᓗᐊᕋᒪ,  
ᖃᒪᓂ’ᑐᐊᕐᒥ ᐊᒥᓲᒥᖕᒪᑕᑉᑕᐅᖅ ᐅᖃᐅᓯᖃᖃᑎᒌᖏᑦᑐᑦ. 
ᐅᖃᐅᓯᕐᒥᓂᖅ ᐆᒪᑎᒃᓯᒋᐊᒃᑲᓐᓂᖅᑐᑦ ᑕᒪᓐᓇ 
ᐃᒃᐱᒋᔭᐅᓯᒪᖕᒪᖔᖅ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᐱᖁᑎᒋᓱᐊᕋᒐ. 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. Yes, that has been considered and 
Baker Lake is not the only one. Mostly 
all of the communities are concerned 
about their distinct dialect. In Iqaluit, 
there are a lot of people from different 
communities and even outside of Canada. 
All of these will be considered in the 
future. We do want to keep an open 
dialogue with the communities and we 
will have a dialogue with different 
communities. The Inuit Uqausinginnik 
Taiguusiliuqtiit had a meeting in Baker 
Lake once and we want to hold other 
meetings depending on our budget. 
 
Ms. Palluq will supplement my response. 
Thank you. 
 
Chairperson (interpretation): Thank you. 
Ms. Palluq.  
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. As I indicated earlier, we did 
a dialectal attitudes survey with the 
teachers. The most responses we got were 
from Baker Lake teachers because of the 
different dialects in the one community 
and that’s probably why we got a lot of 
responses from there. The reason why 
they have different dialects is because 
they were put into one established 
community from the outlying area and it 
was very obvious that they wanted to 
retain their different dialects.  
 
We also wanted to have a meeting with 
Baker Lake because there’s mining 
development right near it. This morning, 
I talked briefly about uranium. They have 
been concerned about mining terms, 
especially in the Kivalliq region, but 
mostly in Baker Lake. We had a meeting 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᓯᒪᑦᓯᐊᖅᑐᖅ 
ᐊᒻᒪᓗ ᖃᒪᓂᑦᑐᐊᖅ ᑕᐃᒪᑐᐊᖑᖏᑦᑐᖅ ᓄᓇᓖᑦ 
ᑕᒪᕐᒥᑲᓴᖅ ᐃᒻᒪᖄ ᐃᓱᒪᓘᑎᖃᕐᒪᑕ. ᐊᕐᕕᐊᓂᒃᑕᐅᖅ 
ᑕᒫᓂᓗ ᐃᖃᓗᓐᓂᒃ ᑲᑎᑕᒥᐊᖑᓕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔮᑦ 
ᐱᔾᔪᑎᒋᑉᓗᒋᑦ ᑲᑎᒪᑉᐸᓪᓕᐊᖏᓐᓇᕋᑦᑕ ᐊᒡᓛᑦ ᑲᓇᑕᐅᑉ 
ᓯᓚᑖᓂ. ᑕᒪᓐᓇ ᐃᓱᒪᒋᑦᓯᐊᖏᓐᓇᕐᓂᐊᖅᑕᕗᑦ 
ᓯᕗᓂᒃᓴᒥ ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕐᕕᒌᓐᓇᖁᓪᓗᑎᒍᑦ ᑖᒃᑯᐊ 
ᓄᓇᓕᐅᔪᑦ ᐱᓕᕆᐊᖑᓕᐊᓂᒃᓯᒪᓪᓗᓂᓗ ᑕᒪᓐᓇ ᖃᓄᖅ 
ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᑦᓯᐊᑐᐊᕋᔭᕐᒪᖔᑎᒍᑦ ᓴᒃᑯᖏᓪᓗᒋᑦ 
ᐅᖃᖃᑎᒋᖕᒪᕆᓪᓗᒋᑦ. ᐊᒡᓛᑦ ᖃᒪᓂ’ᑐᐊᕐᒥ 
ᑲᑎᒪᓯᒪᓕᖅᑐᒍᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑎᒍᑦ ᑕᐃᑲᓂ ᑲᑎᒪᓚᐅᖅᓯᒪᔪᒍᑦ. ᐊᒻᒪᓗ 
ᑲᑎᒪᑦᑕᒃᑲᓐᓂᕐᓂᐊᕆᓪᓗᑕ ᓱᓕ ᓯᕗᓂᒃᓴᒥᒃ 
ᑮᓇᐅᔭᖅᑕᖃᖅᐸᑦ.  
 
 
ᑖᓐᓇᑦᑕᐅᖅ ᐃᓚᒋᐊᕐᓂᐊᕆᕚ ᐱᓕᕆᔨᑦᑕ ᒥᔅ ᐸᓪᓗᖅ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᒥᔅ ᐸᓪᓗᖅ. 
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᖃᐃ 
ᓇᓗᓇᐃᕐᓗᒍ ᐅᖃᖅᑲᐅᒐᒪ ᐃᓕᓴᐃᔨᓂᒃ 
ᑐᑭᓯᓇᓱᒡᕕᖃᓚᐅᖅᓯᒪᒐᒪ ᖃᓄᖅ ᐅᖃᓪᓚᐅᓰᑦ 
ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᒃ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ ᐃᓕᓴᐃᔨᓂᒃ. 
ᐊᒥᓲᓂᖅᐹᖑᓚᐅᖅᐳᑦ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑦ ᐃᓕᓴᐃᔩᑦ 
ᑭᐅᔪᑦ, ᓲᖃᐃᒻᒪ ᐅᖃᓪᓚᐅᓯᖏᑦ ᐊᒥᓲᓂᖏᓐᓄᑦ 
ᖃᒪᓂᖅᑐᐊᕐᒥᐅᑦ ᐅᖃᓪᓚᐅᓯᖏᑦ ᐊᒥᓲᓂᖏᓐᓄᑦ 
ᑭᐅᔪᒪᔪᑦ ᐊᒥᓲᓂᖅᐹᖑᖅᑰᓚᐅᕐᒪᑕ. ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᓯᓪᓗᑎᑦ ᐊᑕᐅᒃᑎᒥ 
ᓄᓇᓕᖕᒥᐅᖃᑎᒌᒃᑲᓗᐊᕋᒥ ᐅᓪᓚᐅᓯᖏᑦ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ, 
ᓲᖃᐃᒻᒪᑦ ᐊᕙᓐᖔᖅᓯᒪᔪᓪᓗ ᑕᐅᕗᖓ 
ᑲᑎᑕᐅᓯᒪᓂᖏᓐᓄᑦ. ᑕᕝᕙᓂ ᑐᑭᓯᑦᑎᐊᓚᐅᖅᑕᕋ ᐄ, 
ᐅᖃᓪᓚᐅᓯᕐᒥᓐᓂᒃ ᐸᐸᑦᑎᔪᒪᔪᑦ, ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓄᑦ 
ᐸᐸᑦᑎᔪᒪᔪᑦ ᔭᒐᐃᔪᒪᓐᖏᑦᑐᑦ ᑕᒪᓐᓇ 
ᐃᒃᐱᓐᓇᑦᑎᐊᓚᐅᖅᑐᖅ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᓄᑦ.  
 
ᐊᒻᒪ ᑲᑎᒪᔭᖅᑐᕐᕕᒋᓚᐅᖅᓯᒪᒋᓪᓗᑎᒍ ᓲᖃᐃᒻᒪ 
ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑦ ᖃᓂᒋᔭᕐᒥᖕᓂᒃ ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖃᕋᓱᐊᕐᕕᐅᑎᓪᓗᒋᑦ. ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᖕᒥᔭᕋ uranium ᑕᒪᓐᓇ 
ᐃᓱᒫᓘᑕᐅᖃᑦᑕᖅᓯᒪᓂᖓᓄᑦ ᑭᕙᒻᒥᐅᓅᒐᓗᐊᖅ 
ᖃᒪᓂᖅᑐᐊᕐᒥᐅᓄᑦ ᐱᓗᐊᕐᔪᐊᖅᑐᒥ 
ᐃᓱᒫᓗᒋᔭᐅᖃᑦᑕᖅᓯᒪᓂᖓ ᑕᐅᕗᖓ 
ᑲᑎᒪᔭᖅᑐᖅᓯᒪᓚᐅᖅᓯᒪᒋᕗᒍᑦ ᖃᓄᖅ 
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over there to compile terms on mining 
terminology and different dialects. 
Usually, there is a public meeting to get 
input from the general public. We went 
there to have a meeting about mining 
terms in 2011. It’s true that Baker Lake 
has the highest number of different 
dialects and I think there are seven 
different dialects in that community 
alone. Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. Mr. Mikkungwak.  
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. It’s good to hear the 
response because the reason I brought it 
up is that in Baker Lake, there are many 
dialects, but also in Nunavut, it is the 
community with the most elders and they 
are passing on, as we know. They are the 
ones that have the traditional knowledge 
and we can feel that. We know that some 
of them teach in the schools and they 
train teachers.  
 
With that being said, in reading these 
reports, I saw that you worked on North 
Baffin dialects. According to these 
reports, it indicates that you worked on 
Inuinnaqtun dialects in the Kitikmeot. 
Coming from the Kivalliq, you’re 
probably doing some work there. What 
are your future plans for that? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Thank 
you. With respect to the knowledge of 
our elders, we start making mistakes 
when we lose an elder. There are 
different types of meetings that elders are 
involved in. They’re always contributing 

ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑐᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ ᑖᒃᑯᐊ 
ᑐᑭᓕᐅᖅᑕᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ ᑐᑭᓯᕝᕕᐅᓇᓱᓕᕈᒡᓗ 
ᐃᓄᐃᑦ ᐃᓄᓕᒫᖅᑎᒃᑎᓲᖑᖕᒪᑕ ᑭᓱᒥ ᐱᓕᕆᐊᒃᓴᒥᖕᓂᒃ 
ᐅᖃᐅᓯᖃᖅᖢᑎᒃ ᑐᓴᕐᕕᖃᕋᓱᒃᖢᑎᒡᒍ. ᖃᓄᖅ ᐃᓄᐃᑦ 
ᑐᑭᓯᑎᑕᐅᔪᓐᓇᑦᑎᐊᕐᒪᖔᑕ ᐅᔭᕋᖕᓂᐊᕐᓂᐅᑉ uranium 
ᒥᒃᓵᓄᑦ ᑕᐅᕗᖓ ᑲᑎᒪᔭᖅᑐᖅᓯᒪᓚᐅᖅᓯᒪᖕᒥᔪᒍᑦ 
2011-ᖑᑎᓪᓗᒎᖅᑰᖅᑐᖏᓐᓇ. ᑕᒪᓐᓇ ᓱᓕᔪᑦ 
ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑦ ᐊᒥᓲᓂᖅᐹᓂᒃ ᐅᖃᓪᓚᐅᓯᕐᓂ 
ᐊᔾᔨᒌᓐᖏᑐᓂᒃ ᐊᑐᖅᑐᑦ ᐊᒡᓛᒃ 7-ᖑᖅᑰᕐᒪᕆᖕᒪᑕ 
ᑲᑎᓕᒫᕐᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᒥᔅᑐ 
ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔾᔪᑎᒋᔮᓗ 
ᑖᒻᓇ ᑐᓵᓪᓗᐊᓇᖅᐳᖅ, ᐱᔾᔪᑎᒋᒻᒫᖅᖢᒍ ᑖᒻᓇ 
ᖃᖅᑭᔾᔪᑎᒋᓗᐊᒐᓐᓇᕋ ᖃᒪᓂᑦᑐᐊᕐᒥ ᐅᖃᐅᓯᖅᐳᑦ 
ᐊᓪᓚᒌᑦ ᐊᒥᓲᖕᒪᑕ ᑭᓯᐊᓂᑦᑕᐅᖅ ᓄᓇᕗᑦᒥᐅᑕᕐᓂᒃ 
ᖃᐅᔨᒪᔭᐅᖕᒪᑦ ᐃᓐᓇᖃᕐᓂᖅᐹᖑᓛᖑᖃᑕᐅᑉᓗᓂ 
ᐃᓚᖏᑦ ᐃᓐᓇᕆᔭᖅᐳᑦ ᐃᓅᔪᓐᓃᖅᐸᓪᓕᐊᑦᑕᕐᒪᑕ 
ᓇᓗᓇᖏᓐᒪᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᓐᓂᑦ ᖃᐅᔨᒪᔪᑦ. 
ᑕᐃᒪ ᐃᓅᔪᓐᓃᖅᐸᓪᓕᐊᖕᒪᑕ ᑕᒪᓐᓇᓗ 
ᐃᒃᐱᖕᓇᖅᑕᖅᖢᓂ ᐄ, ᐃᓚᖏᑦ ᓇᓗᓇᖏᑦᑐᖅ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᕙᒃᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᐅᔪᓂᒃᓗ ᑐᑭᓯᑎᑦᑎᒋᐊᖅᐸᒃᖢᑎᒃ.  
 
 
ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ ᐊᐱᖅᓱᕈᑎᒋᓗᐊᒃᑲᓐᓂᖅᐸᕋ 
ᐅᑯᓇᓂ ᑎᑎᖅᑲᓂ ᑕᐅᑐᓚᐅᕋᒪ ᑎᑎᖅᑭᕆᑉᓗᒋᑦ ᒫᓐᓂ 
ᕿᑭᖅᑖᓗᖕᒥ ᐅᐊᖕᓇᖓᓂ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᓚᐅᕋᑉᓯ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᑯᓇᓂ ᑎᑎᖃᓂ 
ᓇᓗᓇᐃᔭᖅᓯᒪᒃᑲᓐᓂᕐᒥᖕᒪᑦ ᕿᑎᕐᒥᐅᓂᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᒐᑉᓯ ᑖᒻᓇᓕ 
ᐃᒃᐱᒋᓕᓚᐅᕋᑉᑯ ᑭᕙᓪᓕᕐᒥᐅᑕᐅᑉᓗᖓ ᑭᕙᓪᓕᕐᒥ 
ᐱᓕᔪᓯᐅᓇᕐᓕᐊᖑᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ ᑖᒻᓇ ᖃᓄᖅ 
ᓯᕗᓂᒃᓴᒥ ᐸᕐᓇᒍᑎᒋᓯᒪᖕᒪᖔᑉᓯᐅᒃ. ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇᐃᓛᒃ ᐃᓐᓇᑐᖃᑉᑕ 
ᖃᐅᔨᒪᓂᖏᑦ ᓱᑕᐃᕈᑎᔭᕌᖓᑕ ᑕᒻᒪᖅᐸᓪᓕᐊᔪᑦ 
ᖃᐅᔨᒪᔭᐃᓐᓇᕆᒐᑦᑎᒍᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᑉᓗᒍ 
ᐊᔾᔨᒌᖏᑦᑐᑦ ᑲᑎᒪᑎᑦᓯᖃᑦᑕᓕᕐᒪᑕ ᐃᓐᓇᑐᖃᕐᓂᒃ. 
ᑲᑎᒪᓂᖅᑎᒍᑦ ᑐᓂᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᑦ  
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to our meetings and they will always be 
contributing while they are still here. 
This is becoming urgent and I think we 
all know that. We need to gather their 
knowledge, not just terminology but 
celebrations and the way to celebrate. We 
need that. It will always be in our minds. 
We want their knowledge and we will 
gather knowledge from our elders to the 
best of our ability. There are many 
different dialects out there, but there are 
budget constraints. We need to gather the 
elders’ knowledge and their learned ways 
and we will not let that go. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. You were established as the 
Inuit Uqausinginnik Taiguusiliuqtiit in 
September [2008] under the Inuit 
Language Protection Act. You have 
worked on the Inuit language and 
terminology. Looking at the work you 
have done to date, you have produced 
reports. What are you planning for the 
future in regard to that? Thank you, 
Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, we 
would like to have ongoing planning in 
this area. We all have radio stations in 
every community and some elders have 
radios. I’m just using that as an example. 
When we’re gathering words or 
terminology, I’ll be on the radio for one 
or two hours on weekends. I’m just using 
this as an example. Even though that is 
the case, even when the Inuit 
Uqausinginnik Taiguusiliuqtiit work hard 
and as long as their budget permits and as 

ᐊᒻᒪᓗ ᑐᓂᓯᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ 
ᐃᓐᓇᑐᖃᕗᑦ ᑕᕝᕙᐅᑎᓪᓗᒋᑦ ᐊᒡᓛᑦ ᑐᐊᕕᕐᓇᖅᓯᔪᖅ 
ᑕᒪᓐᓇ. ᑕᒪᑦᑕ ᖃᐅᔨᒪᔪᐃᓐᓇᐅᖅᑰᖅᑐᒍᑦ 
ᑐᐊᕕᕐᓇᖅᓯᔪᖅ. ᑲᑎᖅᓱᐃᒍᑉᑕ ᑕᑉᑯᐊ 
ᑕᒡᕙᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ 
ᒪᑯᓂᖓᓘᓐᓃᑦ ᖁᕕᐊᓱᒍᑎᓂᒃ ᒧᒥᕈᑎᓂᒃ ᐱᓯᕐᓂᒃ 
ᑕᒪᒃᑯᐊᒐᓚᐃᑦ ᑕᐃᒪ ᑭᓐᖒᒪᓇᖅᑐᑦ ᑕᐃᒪᐅᖕᒪᑕ 
ᑕᒡᕙᐅᑎᓪᓗᒋᑦ ᐃᓱᒪᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ. ᐊᒻᒪᓗ 
ᐊᖑᒻᒪᑎᐊᓂᒍᓐᓇᖏᓐᓇᑦᑕ ᐱᒃᑲᓐᓂᕈᒪᔪᐊᓘᒐᓗᐊᖅᖢᑕ 
ᑖᒃᑯᐊ ᖃᐅᔨᒪᓂᖏᓐᓂᒃ ᐊᔪᖏᓐᓂᖅᐳᑦ ᒪᓕᒡᓗᒍ 
ᑖᑉᑯᐊ ᑎᒍᓯᕝᕕᒋᒐᓱᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐃᓐᓇᑐᖃᕗᑦ 
ᖃᐅᔨᒪᑉᓗᑕᓗ ᐅᖃᐅᑦᓯᑦ ᒪᑯᐊ ᐊᒥᓱᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ 
ᑕᐃᒫᓘᖕᒪᑕ ᐊᖑᒻᒪᑎᓐᖏᒧᑦ ᑭᓯᐊᓂ ᑮᓇᐅᔭᕐᓗ 
ᐱᔾᔪᑕᐅᕙᒃᓗᓂ ᐃᓱᒪᒋᑦᓯᐊᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐃᓱᒫᓘᑎᒋᔭᕗᑦ ᑕᒪᒃᑯᐊ ᑎᒍᓯᔭᕆᐊᖃᓕᖅᑐᒍᑦ ᑕᒃᑰᒃ 
ᐃᓇᑐᖃᑉᑕ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓕᓯᒪᓂᖏᓐᓂᒃᓗ ᑕᒪᓐᓇ 
ᓴᒃᑯᓐᓂᐊᖏᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ 
ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᑦ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓚᐅᖅᓯᒪᒐᑉᓯ ᓯᑎᐱᕆ [2008]-ᖑᑎᑉᓗᒍ 
ᑖᑉᓱᒫ ᐊᑖᓂᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᒥᐊᓂᖅᓯᓂᕐᒥᑦ 
ᐱᖁᔭᕐᒥᑦ ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ 
ᑎᒥᓐᖑᑎᑕᐅᓚᐅᖅᓯᒪᒐᑉᓯ ᑕᐃᒪᓐᖓᓂ. ᒫᓐᓇᒧᑦ 
ᑎᑭᖦᖢᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᑕᐃᒎᓯᖏᓪᓗ  
ᒫᓐᓇᒧᑦ ᑕᐅᑐᒃᖢᒍ ᐱᓕᕆᐊᕆᓯᒪᔭᓯ ᖃᐅᔨᒪᒐᑉᓯᐅᒃ 
ᑎᑎᖅᑲᓪᓗ ᓴᖅᑭᑦᑕᖅᓯᒪᑉᓗᑎᒍ ᓴᖅᑭᑉᑕᖅᓯᒪᑉᓗᓯᐅᒃ. 
ᓯᕗᓂᒃᓴᒧᓪᓕ ᖃᓄᖅ ᐸᕐᓇᒃᐸᓪᓕᐊᕕᓯ ᑕᒪᑦᓱᒪ 
ᒥᒃᓵᓄᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ, ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᒪᓐᓇ ᐸᕐᓇᒃᐸᓪᓕᐊᔪᑎᒋᔪᒪᐃᓐᓇᖅᑕᕗᑦ 
ᐊᒻᒪᓗ ᑕᒪᑐᒥᖓ ᐃᓱᒪᓱᓗᐊᕐᓂᑯᒧᑦ ᓯᓚᑖᒍᑦ ᐊᒡᓛᑦ 
ᐱᓕᕆᐊᖃᖅᑐᖃᖃᑦᑕᓕᕐᒪᑦ ᐃᓐᓇᐃᑦ ᐅᖃᓘᑎᐊᓛᑦ 
ᓈᓚᐅᑎᐊᓛᖃᖅᑐᐃᓐᓇᐅᒐᑦᑕ ᓄᓇᑦᑎᓐᓂ 
ᐃᓚᖏᑎᒍᓂᓛᒃ ᓈᓚᐅᑎᐊᓛᒃᑯᑦ ᑕᒪᓐᓇ 
ᐆᒃᑑᑎᒋᖑᐊᑐᐃᓐᓇᖅᐸᕋ ᐅᖃᐅᑦᓯᓂᒃ 
ᑲᑎᖅᓱᐃᓂᓗᒃᖢᖓ ᓈᓚᐅᑎᒃᑰᓐᖑᐊᖃᑦᑕᕋᒪ 
ᓴᓇᑉᑕᐃᓕᑉ ᐊᑯᓐᓂᖓᓂ ᐃᑲᕐᕌᖕᓂ ᒪᓪᕉᖕᓂᒃ. ᑕᒡᕙ 
ᑖᓐᓇ ᐆᒃᑑᑎᒋᑐᐃᓐᓇᖅᐸᕋ ᑖᒃᑯᐊᖑᒐᓗᐊᖅᑎᑉᓗᒋᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐄ, ᑖᒃᑯᐊ 
ᐊᒃᓱᕈᕐᓂᐊᖅᐳᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᕐᒥᒃ ᐊᖑᒻᒪᑎᒍᑎᒃ 
ᐱᓂᓗᐃᓐᓇᕐᓂᐊᖅᐳᑦ ᐅᕙᒍᑦᑕᐅᖅ  
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parents, we will need to help if we want 
to keep the language alive. We cooperate 
very easily in Nunavut and that will 
continue. Thank you. 
 
Chairperson (interpretation): Thank you. 
Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): 
Thank you very much, Madam 
Chairperson. This will be my last 
question. It is obvious that young people, 
even as adults, we use new technology. 
With that being the case, if we’re going 
to keep our language alive or if we’re 
going to revitalize it, have you 
considered that for the future? Thank 
you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Mikkungwak. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, we 
have thought long and hard about this. As 
we stated earlier, there are snowmobile 
parts and people are very knowledgeable 
about them without being told to do so. 
There will always be new things and we 
expect that as Inuit, we will always be 
adopting new terms. I don’t think we’re 
going to let any of it go, but we need to 
find terminology as a necessity and we 
will expect that and we won’t be letting 
go of it. For example, if the computer is 
going to benefit us, let us use it and come 
up with terminology for it. Thank you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I think we will 
be wrapping it up, so I’ll try to make it 
short. First of all, I would like to thank 
you for being at the Legislative 
Assembly.  

ᐊᓈᓇᐅᔪᑎᒍᑦ ᐊᑖᑕᐅᔪᑎᒍᑦ 
ᐃᑲᔪᖅᐸᓪᓕᐊᖃᑕᐅᓗᑕᒃᑕᐅᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 
ᑕᒪᓐᓇ ᐆᒪᐃᓐᓇᖁᒍᑦᑎᒍ ᐃᑲᔪᖅᑎᒌᒃᑳᓘᒐᑦᑕ 
ᓄᓇᕗᒻᒥᐅᑎᒍᑦ ᑕᒪᓐᓇ ᑲᔪᓯᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᕆᓯᓐᓇᕆᐊᖃᓕᒐᕋ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒐ. 
ᓇᓗᓇᖏᖕᒪᑕ ᒪᒃᑯᒃᑐᑦ ᐊᒃᑐᓇᒡᓛᑦ ᐅᕙᒍᑦ ᐊᒡᓛᑦ 
ᐊᒃᑐᑎᒍᑦ, ᑕᒪᑉᑯᓂᖓ ᐱᖁᑎᓂᒃ ᓄᑖᓂᒃ ᐊᑐᖅᐸᓕᕋᑉᑕ 
ᐃᓚᒃᓯᐊᕙᒃᖢᑕ ᑭᓯᐊᓂ ᑕᒪᑉᑯᐊ ᓄᑖᖅ 
ᓴᖅᑭᕙᓪᓕᐊᖏᓐᓇᖅᑐᑦ 
ᐊᑐᒐᐅᖏᓐᓇᖅᐸᓪᓕᐊᒫᖅᖢᑎᐅᖕᒪᑕ. ᑖᒻᓇᐅᑎᓪᓗᒍ 
ᐅᖃᐅᓯᖅᐳᑦ ᐆᒪᑎᖕᓂᐊᕈᑉᑎᒍ, 
ᐆᒪᑎᒋᐊᒃᑲᓐᓂᒻᒫᓐᓂᐊᕐᓂᒍᑉᑎᒍ ᑕᒪᒃᑯᓄᖓ 
ᐃᖅᑲᖅᓇᖅᓯᒪᕕᓯ ᓯᕗᓂᒃᓴᒦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᒪᓐᓇ ᐃᖅᑲᖅᓴᐃᑎᒋᔭᐅᓯᒪᔪᑐᖄᓘᓕᖅᑐᖅ 
ᐅᑉᓗᒥ ᐅᖃᖅᑲᐅᒐᒪ ᓯᑭᑑᓗᒃᐳᑦᑐᓪᓗ ᒪᑯᐊ ᓯᑭᑑᑦ  
ᐃᓚᒐᓚᖏᓐᓂᒃ ᖃᐅᔨᔪᐊᓘᓕᕐᒪᑕ 
ᑎᓕᐅᖅᑕᐅᖏᑦᓯᐊᖅᑐᑎᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᑦ 
ᑕᒪᒃᑯᐊ ᓄᑖᖑᔪᑦ. ᐊᒡᓛᑦ ᓂᕆᐅᒃᑐᒍᑦ ᐃᓅᒡᓗᑕ 
ᑎᒍᓯᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᓄᑖᖑᓕᖅᑑᒐᓗᐃᑦ 
ᑕᒪᒃᑯᐊ ᐊᑐᕐᓗᒋᑦ ᓴᒃᑯᓂᐊᑑᔭᕈᓐᓃᕋᑦᑎᒍ ᐃᓚᖏᑦ 
ᐅᖃᐅᓯᖅᑕᖏᓐᓂ, ᑭᓯᐊᓂ ᓇᓂᓯᓗᑕᐅᓂᐊᖑᔮᓕᕐᒪᑦ 
ᓂᕆᐅᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᓴᒃᑯᓂᐊᖏᑕᕗᑦ 
ᐊᒻᒪᓗ ᐱᕚᓪᓕᕈᑕᐅᓂᐊᖅᐸᑕ ᐆᒃᑑᑎᒋᓗᒍ ᑖᓐᓇ 
ᖃᕆᑕᐅᔭᕋᓛᖅ ᐱᕚᓪᓕᐊᕈᑕᐅᓂᐊᖅᐸᑦ, ᐄ, ᐊᑏ 
ᐊᑐᖅᑎᒍ. ᐊᒻᒪᓗ ᑕᐃᒎᓯᖏᑦ ᓇᓂᐅᖅᑲᕐᓗᑎᒍ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑖᒻᓴᓐ. ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
ᓄᖅᑲᖅᐸᓪᓕᐊᓂᐊᖅᑰᓕᕋᑦᑕ ᓇᐃᓈᕋᓱᐊᕐᓂᐊᐸᒃᑲ. 
ᐃᓛᒃ ᓯᕗᓪᓕᕐᒥᖃᐃ ᖁᔭᓐᓇᒦᒃᑳᕈᒪᓪᓗᓯ ᑕᕝᕗᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒨᕈᓐᓇᖅᓯᓯᒪᓚᐅᕋᑦᓯ.  
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I would like to recognize, even though 
we have discussed it before, and I would 
like to thank our interpreters. They have 
worked very hard during our meetings 
and outside of the meetings.  
 
I think this question was asked yesterday 
to the Languages Commissioner if 
interpreter/translators were available and 
she stated that this is more of the 
responsibility of Taiguusiliuqtiit. I’m 
asking you now: do you gather the names 
of interpreter/translators who are 
accredited and do you work with them as 
Taiguusiliuqtiit to come up with proper 
terminology?  
 
I’ll have another question after this. 
Thank you, Madam Chairperson. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, we 
will keep working on that. In the next 
few months, we would like to meet with 
different interpreter/translators. Last 
spring, we sat down with the legal 
interpreters and we invited elders to 
figure out how we can get more 
assistance from them. There are still 
elders who don’t speak English and they 
have to understand properly. We will 
definitely keep that in mind.  
 
I appreciate the interpreters and they’re 
always helping, especially when health 
matters come up for patients who need to 
go to the hospital. The 
interpreter/translators are very useful and 
we will keep working with them as long 
as we’re able and we will get information 
from them. This will be an ongoing 
process in the coming years. Thank you. 
 
Chairperson (interpretation): Thank you. 

ᐃᓕᓴᕆᒍᒪᒋᓪᓗᒋᓪᓗ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒍᑎᒍ. 
ᖁᔭᓕᒍᒪᓪᓗᒋᓪᓗ ᑖᒃᑯᐊ ᑐᓵᔨᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐊᔅᓱᕐᔪᐊᕐᕌᓗᒃ ᐱᓕᕆᕐᔪᐊᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᑲᒪᓂᕆᔭᑦᑕ 
ᐊᑐᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᓯᓚᑖᒍᓪᓗ.  
 
ᐃᒃᐸᑦᓴᖅ ᐊᐱᕆᔭᐅᖅᑰᓚᐅᖅᑑᒐᓗᐊᖅ ᑕᐃᓐᓇ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ, ᑐᓵᔨᓂᒃ 
ᓇᓗᓇᐃᒃᑯᑕᖃᑦᑎᐊᖅᓱᓂ ᐱᑕᖃᕐᒪᖔᑦ 
ᐊᐱᕆᔭᐅᓚᐅᕐᒪᑦ ᐃᓕᔅᓯᓐᓂᒎᖅ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓲᖑᓂᕋᓚᐅᕐᒪᒍ. ᐊᐱᕆᓕᖅᐸᑦᓯ 
ᑕᒪᒃᑯᓇᖓᑦ ᑐᓵᔨᓂᑦ ᓄᐊᑦᑎᕙᒃᐱᓰ ᐊᑎᖏᓐᓂᒃ ᑭᒃᑯᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖃᑦᑎᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᕐᓗ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ 
ᑐᑭᖃᑦᑎᐊᖅᑐᓂᒃ ᐋᖅᑭᑦᓯᒐᓱᐊᖃᑦᑕᖅᑎᓪᓗᓯ?  
 
 
ᑖᓐᓇ ᑭᖑᓂᐊᒍᑦ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕐᒥᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ. 
 
 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᒪᓐᓇ ᐅᕐᓂᒐᓱᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑐᓵᔨᓂᒃ 
ᐊᓪᓛᑦ ᖃᓂᒃᑐᒥ ᑕᒫᓂ ᑕᖅᑭᓂᒃ ᑲᑎᒪᖃᑎᖃᕈᒪᔪᒍᑦ 
ᑐᓵᔨᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᐊᒻᒪᓗ ᐊᑐᖃᑦᑕᖅᓯᒪᓪᓗᑎᒍ 
ᐊᕐᕌᓂ ᐅᐱᕐᖔᖑᓚᐅᖅᑐᒥ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑐᓵᔩᑦ 
ᐃᖏᖃᒋᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐃᓐᓇᕐᓂᒃ ᖃᐃᖁᔨᓯᒪᑉᓗᑕ, 
ᑖᒃᑯᐊ ᖃᓄᖅ ᐃᑲᔪᖅᑎᒋᒃᑲᓐᓂᕈᓐᓇᕐᒫᑦᑎᒍ. 
ᐃᓐᓇᖅᑕᖃᕐᒪ ᓱᓕ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖏᑦᑐᓂᒃ 
ᐱᓗᐊᖅᑐᒥᒃ ᑕᐃᒃᑯᐊ ᑐᑭᓯᑦᓯᐊᖃᑦᑕᕆᐊᖃᕐᒪᑕᑦᑕᐅᖅ 
ᑕᒪᓐᓇ ᐃᓱᒪᒋᓪᓚᕆᖕᓂᐊᖅᑕᕗᑦ ᑐᓵᔩᑦ.  
 
 
 
ᖁᔭᓐᓇᒦᒃᖢᒋᓪᓗᒃᑕᐅᖅ ᐃᑲᔪᖅᑎᒌᓐᓇᖅᐸᒃᑲᑦᑎᒍ 
ᐱᓗᐊᖅᑐᒥᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᑦ 
ᓴᖅᑭᑦᑕᕌᖓ, ᒪᑯᐊ ᐊᐅᒡᓚᕆᐊᖃᖅᑐᒡᓘᓐᓃᑦ 
ᐋᓐᓂᐊᕐᕕᒻᒧᑦ. ᐊᑐᖅᑐᓪᓚᕆᐊᓘᖕᒪᑕ ᑕᒪᒃᑯᐊ ᑐᓵᔩᑦ, 
ᐱᓕᕆᐊᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᐊᔪᓐᖏᑕᓕᒫᒃᑎᓐᓂᒃ 
ᐊᖏᖅᓯᒪᔪᓕᒫᓂᒃ, ᑕᐃᒪᓐᓇ ᑐᑭᓯᓂᐊᕐᕕᒋᓗᒋᓪᓗ. 
ᑐᑭᓯᑎᓇᓱᒡᓗᒋᓪᓗ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᑐᖅ ᑕᒪᓐᓇ ᐅᑭᐅᓂᒃ 
ᓯᕗᓂᒃᓴᓂ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ.  
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Mr. Joanasie. 
 
Mr. Joanasie (interpretation): Thank 
you, Madam Chairperson. I’m glad to 
hear that interpreter/translators will be 
getting together. I think it would be nice 
to listen even if you’re not an interpreter.  
 
I wanted to ask a question on another 
subject. I would like to ask a question as 
part of what Mr. Mikkungwak asked 
earlier about new technology. It’s thought 
that the younger generation may be 
losing their language. I always want to 
work harder to keep our language alive 
for my children and my future 
grandchildren.  
 
I recall, through the Department of 
Culture and Heritage, Henry Isluanik. I 
think he wrote that our language is our 
strength, our language unites us, our 
language enables us to work, our 
language keeps our families healthy, and 
our language is our wellness. Even I start 
thinking that my language is my strength, 
my language is my identity, my language 
gives me the ability to work, my 
language keeps my family healthy, and 
my language gives me wellness.  
 
Our children who are younger than us, 
even though I’m the youngest here… . 
The young people today, our children, 
how can we get them to hold onto our 
language and make it attractive and 
worthwhile to appreciate and be proud 
of? How are you going to promote that? I 
want to hear that from you. Thank you, 
Madam Chairperson. That’s all I have. 
 
Chairperson (interpretation): Thank you, 
Mr. Joanasie. Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes, that 
is good to hear. I am so proud of younger 

ᒥᔅᑐ ᔪᐊᓇᓯ. 
 
ᔪᐊᓇᓯ: ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᐊᓱᑯᓗᒃᓯ 
ᑲᑎᒪᒍᒫᕐᓂᐊᕐᒥᔪᐃᑦ ᑐᓵᔩᑦ ᓯᕗᓂᑦᑎᓐᓂ 
ᑐᓵᔨᐅᖏᒃᑲᓗᐊᕐᓗᓂ ᑐᓵᒍᒥᓇᕆᐊᖅᑐᓛᕐᒥᔪᖅ. ᐃᓛᒃ 
ᐊᒥᐊᒍᓪᓗ ᐊᐱᕆᒍᒪᖃᐅᔪᖓ ᐃᓛᒃ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᓇᓛᒍᐸᓘᖓᔪᖅ ᐃᓛᒃ 
ᐅᖃᐅᓯᖃᕋᑖᕐᒪᑦ ᓲᕐᓗ ᖃᕋᓴᐅᔭᐃᑦ ᓄᑖᖑᓕᖅᑎᓪᓗᒋᑦ. 
 
ᑭᓯᐊᓂ ᑭᖑᕚᕆᔭᐅᓂᐊᖅᑐᑦ ᒫᓐᓇᐅᔪᒥ ᕿᑐᕐᖓᕆᔭᕗᑦ 
ᒪᑯᐊ ᓄᖃᖅᓯᐅᔪᑦ ᓄᑲᖅᓯᐅᓂᖅᓴᐃᑦ ᐅᕙᑦᑎᓐᓂᒃ 
ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 
ᓴᒃᑯᐃᓂᖅᓴᐅᓂᕋᖅᓯᒪᓂᕋᖅᑕᐅᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᒋᑦᓱᒋᑦ ᓲᕐᓗ ᐅᕙᖓᓕ ᐊᑦᓱᕉᑎᒌᓐᓇᖅᓯᒪᒐᒃᑯ 
ᑖᓐᓇ ᐅᖃᐅᓯᕗᑦ ᑲᔫᓯᓐᓇᖁᑦᓱᒍ ᕿᑐᕐᖓᒃᑲ 
ᐃᕐᖑᑕᕆᓛᖅᑕᒃᑲᖃᐃ ᐃᓱᒪᒋᑦᓱᒋᑦ ᑖᒃᑯᐊ. 
 
ᑕᐃᓐᓇᓗ ᑎᑎᕋᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᐃᖅᑲᐅᒪᖃᑦᑕᕆᓪᓗᒍ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᑦᓱᒪ 
ᕼᐊᐃᓐᓇᓕ ᐃᓱᐊᕐᓂᐅᑉ ᑎᑎᕋᓚᐅᖅᓯᒪᔭᖓᓗᑭᐊᖅ 
ᐅᖃᐅᓯᔭᕆᕕᖓᓗᑭᐊᖅ ᑖᓐᓇᒎᖅ ᐅᖃᐅᓯᕗᑦ 
ᓴᓐᖏᔾᔪᑎᕗᑦ, ᐅᖃᐅᓯᕗᑦ ᐊᑕᐅᓯᐅᔾᔪᑎᕗᑦ, ᐅᖃᐅᓯᕗᑦ 
ᐱᓕᕆᔾᔪᑎᕗᑦ, ᐅᖃᐅᓯᕗᑦ ᐃᓚᒌᑦᓯᐊᕈᑎᕗᑦ, 
ᐅᖃᐅᓯᕗᑦ ᖃᓄᐃᖏᑦᓯᐊᕈᑎᕗᑦ. ᑖᓐᓇ 
ᑕᐃᒪᓕᖓᑎᓗᒍ ᐅᕙᖓᓘᓐᓃᑦ ᐊᓪᓛᑦ ᐃᒫᒃ 
ᑐᓵᖑᐊᖃᑦᑕᕋᒃᑯ ᐅᕙᖓ ᐅᖃᐅᓯᕋ ᓴᓐᖏᔾᔪᑎᒐ, 
ᐅᖃᐅᓯᕋ ᐅᕙᖓᐅᔾᔪᑎᖓ, ᐅᖃᐅᓯᕋ ᐱᓕᕆᔾᔪᑎᒐ, 
ᐅᖃᐅᓯᕋ ᐃᓚᒌᑦᓯᐊᕈᑎᒐ, ᐅᖃᐅᓯᕋ 
ᖃᓄᐃᖏᑦᓯᐊᕈᑎᒐ.  
 
ᑖᒃᑯᐊ ᕿᑐᕐᖓᕆᔭᕗᑦ ᓄᖃᖅᓰᑦ ᐅᕙᑦᑎᓐᓂᒃ, ᐅᕙᓂ 
ᓄᖃᖅᓯᖅᐸᐅᒐᓗᐊᖅᑎᓪᓗᖓ. . . . ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᒫᓐᓇᐅᔪᑦ ᒪᒃᑯᑦᑐᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 
ᓲᕐᓗ ᑎᒍᒥᐊᖅᑎᒃᑲᓐᓂᕋᓱᐊᕐᓂᐊᖅᐱᓯᐅᒃ? 
ᑕᑯᒥᓇᖅᓯᑎᓪᓗᒍ ᐊᑐᕈᒥᓇᖅᓯᑎᓪᓗᒍ 
ᐱᒃᑯᒥᓇᖅᓯᑎᓪᓗᒍ ᐱᔪᒥᓇᖅᓯᑎᓪᓗᒍ ᐅᐱᒋᓇᕈᑕᐅᓗᓂ 
ᑐᓴᕈᒥᓇᕐᓗᓂ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᓴᖅᑭᔮᖅᑎᒃᑲᓐᓂᕋᓱᐊᕈᒪᓂᐊᕐᒪᖔᑦᓯᐅᒃ ᑐᓴᕐᕕᒋᔪᒪᔭᑦᓯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᕝᕚᖅᓱᖓᓗ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᔪᐊᓇᓯ. ᒥᔅ ᑖᒻᓴᓐ. 
 
ᑖᒻᓴᓐ: ᐄ, ᑕᒪᓐᓇᐃᓛᒃ ᑐᓴᕐᓂᖅᑐᖅ 
ᐅᐱᒍᓱᓗᐊᖅᐸᒃᑐᖓ ᐅᕙᓐᓂᒃ ᓄᖃᖅᖠᐅᔪᑦ  
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people when they speak better than I do 
and when they are more eloquent than I 
am. We would like to see that as the Inuit 
Uqausinginnik Taiguusiliuqtiit. We know 
that that will sometimes not be the case in 
the future as the population increases and 
with immigrants from all over the world 
coming in, but we will not give up or let 
that go. I know that even after we’re 
gone, the Inuit Uqausinginnik 
Taiguusiliuqtiit will hold onto that.  
 
We also expect that in the home, it is part 
of the parents’ job. I don’t know how or 
where we can think about that. Very 
young people are starting to have 
children. Even though they’re young, 
they need to be taught child rearing. This 
has been talked about by the elders in the 
past and we’re holding onto that as the 
Inuit Uqausinginnik Taiguusiliuqtiit. We 
will keep working on it.  
 
Showing appreciation and providing help 
are very useful. We should encourage 
young people who work hard to retain the 
language through song, dance, or 
drumming. These are the things that 
strengthen different areas and we can 
help in those areas as the Inuit 
Uqausinginnik Taiguusiliuqtiit. Thank 
you. 
 
Chairperson (interpretation): Thank you, 
Ms. Thompson. I believe he is done with 
his questions. We will be adjourning 
soon. Do you have any closing remarks? 
Ms. Thompson. 
 
Ms. Thompson (interpretation): Yes. 
Although we didn’t respond to some of 
your questions properly, we are very 
appreciative of being here. We know that 
this will not be our last time in front of 
you and we want to continue to work 
with you as our office continues to get 

ᐅᖃᕈᓐᓇᑦᑎᐊᕐᓂᖅᓴᐅᒑᖓᑕ ᐅᕙᓐᓂᒃ 
ᐅᐱᒍᓱᓗᐊᖅᐸᒃᐳᖓ, ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᑕᑯᔪᒪᒐᓗᐊᖅᐳᒍᑦ ᑕᐃᒪ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᑎᒍᑦ. ᐃᓚᖏᑦ 
ᓇᓪᓕᖅᑑᑎᖏᑖᓗᒋᓂᐊᕋᑦᑎᒍᑦ ᓯᕗᓂᒃᓴᒥ 
ᖃᐅᔨᒪᒐᓗᐊᖅᑐᒍᑦ ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᑎᓪᓗᑕ ᓄᓇᓕᖕᓂ 
ᐊᒻᒪᓗ ᓯᓚᕐᔪᐊᕐᒥ ᓇᑭᑐᐃᓐᓇᖅ ᑎᑭᑕᐅᕙᓪᓕᐊᑎᓪᓗᑕ, 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᓴᒃᑯᓐᓂᐊᖏᑕᕗᑦ ᐊᒻᒪᓗ 
ᓴᐱᓕᕐᓂᐊᖏᑦᑐᒍᑦ ᖃᐅᔨᒪᒋᓪᓗᖓᓗ 
ᐅᕝᕙᐅᖏᓕᕋᓗᐊᕈᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓴᒃᑯᑦᑎᓂᐊᖏᒃᑭᓪᓗᑎᒃ.  
 
ᐅᓇᑦᑕᐅᖅ ᓂᕆᐅᒋᖃᓯᐅᑎᓂᐊᕐᒥᔭᕗᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᖅ 
ᐅᕙᒍᒥ, ᐊᓈᓇᒋᔭᐅᔪᖅ ᐊᑖᑕᒋᔭᐅᔪᖅ 
ᐱᓕᕆᐊᒃᓴᕆᖃᓯᐅᑎᖕᒪᒍ ᑕᒪᓐᓇ ᐃᒻᒪᖄ ᓇᐅᒃᑯᒃᑭᐊᖅ 
ᐃᓱᒪᓕᐅᕋᓱᒍᓐᓇᕋᔭᖅᑐᒍᑦ ᐊᓈᓇᐅᓂᕐᒥᒃ ᓄᑕᕋᐅᓪᓗᑕ 
ᓱᓕ ᕿᑐᕐᖏᐅᖃᑦᑕᓕᕐᒪᑕ ᐃᓛᒃ ᐅᑭᐅᑭᖦᖢᑎᒃ ᓱᓕ. 
ᑕᐃᒃᑯᐊ ᐊᓈᓇᐅᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᕐᓗᑎᒃ 
ᐅᖃᐅᓯᖅ ᐊᑐᕐᓗᒍ ᑕᒪᓐᓇᑦᑕᐅᖅ ᓯᓚᑎᒐᓗᐊᖓᒍᑦ 
ᐃᓐᓇᑐᖃᐃᑦ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᖕᒥᔭᖓᑦ ᐃᓐᓇᑐᖃᐃᑦ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᑎᒍᓯᒪᔮᓗᒋᖕᒥᒐᑦᑎᒍᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑎᐅᔪᑎᒍᑦ 
ᐱᓕᕆᐊᕆᒐᓱᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ. 
 
ᐊᒻᒪᓗ ᐅᐱᒍᓱᖕᓂᖅ ᒪᓐᓇ ᐃᑲᔪᖅᑐᐃᓂᖅ 
ᐊᑑᑎᓕᒻᒪᕆᐊᓘᖕᒪᑦ. ᖁᕝᕙᖅᑎᖃᑦᑕᕐᓗᑎᒍᑦ ᑕᒪᒃᑯᐊ 
ᒪᒃᑯᒃᑐᑦ ᐊᒃᓱᕈᖅᑐᑯᓘᔪᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᑎᑎᕋᐅᓯᕐᒥᒃᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᐅᒃᑯᒃᑭᐊᖅ 
ᐃᓐᖏᕈᓯᒃᑯᑦ ᒧᒥᕐᓂᒃᑯᑦ ᑲᑐᔾᔭᕐᓂᒃᑯᑦ ᒪᑯᐊ ᑕᒪᔾᔭᐅᖕᒪᑕ 
ᓴᓐᖏᒃᑎᒃᐹᓪᓕᕈᑎᒃᓴᕗᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ ᑕᒪᒃᑯᑎᒎᓇ 
ᐃᐱᕆᒃᑎᑦᓱᓐᓇᕌᖓᑦᑕ ᐅᐱᕐᖓᓯᖅᑕᐃᓕᖃᑦᑕᓂᐊᖅᐳᒍᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᑕᐃᒎᓯᓕᐅᖅᑎᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᑖᒻᓴᓐ. 
ᐊᐱᖅᑯᑎᖃᕈᓐᓃᐸᓪᓚᐃᒻᒪᑦ ᓄᖅᑲᐸᓪᓕᐊᓂᐊᓕᕋᑦᑕ. 
ᐅᖃᐅᓯᔅᓴᖃᖅᑮᑦ ᑭᖑᓪᓕᐹᖅᓯᐅᑎᓂᒃ? ᒥᔅ ᑖᒻᓴᓐ.  
 
 
 
 
ᑖᒻᓴᓐ: ᐄ. ᐄᓛᒃ, ᑭᐅᑦᑎᐊᖃᑦᑕᖏᒃᑲᓗᐊᖅᑎᓪᓗᑕ  
ᖁᔭᓐᓇᒦᓪᓚᕆᑦᑐᒍᑦ ᐅᕙᓂ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓐᖏᒪᓪᓗ 
ᓂᕆᐅᓐᓂᐊᖅᐳᒍᑦ. ᐱᓕᕆᖃᑎᒋᒃᑲᓐᓂᕈᒪᓪᓗᓯ ᐊᒻᒪᓗ 
ᐱᓕᕆᔨᕗᑦ ᐋᖅᑭᐸᓪᓕᐊᖏᓐᓇᕐᒪᑕ ᐊᒻᒪᓗ 
ᓂᕆᐅᓐᓇᐸᓪᓕᐊᓪᓗᓂ. ᐅᐱᒍᓱᓐᓂᖅ ᒪᓐᓇ 
ᐱᓕᕆᖃᑎᒌᓐᓂᖅ ᐊᑑᑎᓕᒻᒪᕆᐊᓘᒻᒪᑦ ᐅᐱᒋᕙᔅᓯ  
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better. Being proud and working together 
is very important. I’m very proud of you 
and I will always be proud of you just the 
way that we are proud of elders. When 
you’re sitting, we’re always watching 
you to the end. That’s how proud we are 
of you and we will continue to work with 
you.  
 
Our executive director will have closing 
remarks as well. Thank you. 
 
Chairperson (interpretation): Thank you. 
Ms. Palluq.  
 
Ms. Palluq-Cloutier (interpretation): 
Thank you. Let me respond to Siurjuq’s 
question in regard to 
interpreter/translators. It is under the 
responsibility of Taiguusiliuqtiit and it is 
in our legislated mandate. Under the Inuit 
Language Protection Act, it states that we 
may certify interpreter/translators after 
evaluating their skill or competency level 
in the Inuit language. That’s one of the 
duties of Taiguusiliuqtiit. 
 
However, after the Nunavut 
Interpreter/Translator Society was 
dissolved, the responsibility was taken 
over by the Taiguusiliuqtiit group, but we 
haven’t set up a test for 
interpreter/translators. Right now, we can 
only make a list of interpreter/translators 
and that’s what we are doing. We are 
compiling them. Once we have put 
together a comprehensive proficiency 
test, we will do the accreditation 
afterwards, which is part of our mandate. 
 
With respect to your other question in 
terms of preserving and promoting the 
language, what Taiguusiliuqtiit will be 
doing and what we have discussed up to 
now is that anyone who wants to work on 
those kinds of projects can ask for funds 

ᐊᒻᒪᓗ ᐅᐱᒌᓐᓇᓂᐊᖅᐸᔅᓯ ᓲᕐᓗ ᐃᓐᓇᑐᖃᕐᓂᒃ 
ᐅᐱᒍᓱᒃᑲᑦᑕ. ᐃᒃᓯᕚᓕᕌᖓᔅᓯ ᑕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᒍᑦ 
ᐃᓱᐊᓄᑦ. ᑕᐃᒪᓐᓇ ᐅᐱᒍᓱᑦᑎᒋᕗᒍᑦ ᐊᒻᒪᓗ 
ᑲᔪᓯᓂᐊᖅᑐᓂᒃ ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᒍᒪᓂᖅᐳᑦ 
ᐃᓕᔅᓯᓐᓂᒃ.  
 
 
 
 
ᐅᓐᓇᑕᐅᖅ ᓂᓪᓕᓂᐊᕐᒥᒻᒪᑦ ᓯᕗᓕᐅᖅᑎᒋᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᓪᓗᖅ.  
 
ᐸᓪᓗᖅ-ᑯᓘᑦᑎᐊᐃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᓯᐅᕐᔫᑉ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᑕ ᓯᕗᓪᓕᖅ ᑭᐅᒋᐊᒃᑲᓂᐊᕐᔪᓪᓗᒍ 
ᑐᓵᔩᑦ ᒥᔅᓵᓄᑦ. ᑖᓐᓇ ᑕᐃᒎᓯᐅᓕᖅᑎᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᔅᓴᐅᒐᓗᐊᕐᒪᑦ ᓇᓗᓇᐃᖅᓯᒪᓪᓗᓂᓗ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᓗ ᒪᓕᒐᖅᑎᒍᑦ. ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑦᑕ ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᖓᓂ 
ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ ᑐᓵᔩᑦ ᐃᓄᑦᑑᓕᖅᑎᕆᔨᓂᒃ 
ᐸᐃᑉᐹᖁᑎᑖᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᕋᓗᐊᖅᑐᒍᑦ 
ᖃᐅᔨᓴᖅᓯᒪᒍᑦᑎᒍ ᖃᐅᔨᓴᕈᑦᑎᒍ ᐱᔪᓐᓇᖅᐸᑦ 
ᐱᔪᓐᓇᕐᓂᖃᑦᑎᐊᖅᐸᑦ ᐄ ᐸᐃᑉᐹᖅᑖᖅᑎᓪᓗᒍ 
ᐃᓕᓴᕆᔭᐅᓂᖃᓕᕐᓗᓂᓗ ᑐᓵᔨᐅᔪᓐᓇᑦᑎᐊᖅᑐᖅ 
ᐃᓄᑦᑑᓕᖅᑎᕆᔨᐅᔪᓐᓇᑦᑎᐊᖅᑐᖅ. ᑖᓐᓇ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᖅᓯᒪᔪᖅ.  
 
ᒫᓐᓇᒧᑦ ᐃᒃᑯᐊᓗ ᑕᐃᔅᓱᒪᓂ ᓄᓇᕗᒻᒥ ᑐᓵᔨᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᓂᕋᖅᑕᐅᓚᐅᖅᓯᒪᖅᑰᖅᑐᓂᒃᑯᐊ ᑕᐃᒃᑯᐊ 
ᐱᑕᖃᕈᓐᓃᓚᐅᖅᑎᓪᓗᒋᑦ ᑎᒥᐅᔪᖅ ᑕᐃᒃᑯᐊ 
ᐱᑕᖃᕈᓐᓃᓚᐅᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 
ᑎᒍᔭᐅᔪᔅᓴᐅᓚᐅᖅᓯᒪᒻᒪᑦ. ᑖᔅᓱᒥᖓ ᖃᐅᔨᓴᕈᑎᔅᓴᒥᑦ 
ᓱᓕ ᐋᖅᑭᓯᓯᒫᓂᓕᓐᖏᑦᑐᒍᑦ. ᑭᓯᐊᓂ 
ᑐᑭᓯᓇᓱᒃᓯᒪᓕᖅᑐᒍᑦ ᑭᒃᑯᑦ ᒫᓐᓇ ᑐᓵᔨᐅᖃᑦᑕᖅᐸᑦ 
ᑭᒃᑯᑦ ᒫᓐᓇ ᐃᓄᑦᑑᓕᖅᑎᕆᔨᐅᖃᑦᑕᖅᐸᑦ ᑭᒃᑯᑦ 
ᑎᓕᐅᔭᐅᖃᑦᑕᖅᐸᑦ. ᑖᒃᑯᐊ ᓄᐊᑉᐸᓕᐊᓇᓱᐊᖅᑕᕗᑦ 
ᐊᒻᒪ ᖃᐅᔨᓴᕈᑎᔅᓴᒥᒃ ᐋᖅᑭᓯᓯᒫᓂᓕᕈᑦᑕ ᐄ 
ᐸᐃᑉᐹᖅᑖᖅᑎᑦᑎᖃᑦᑕᓕᕐᓗᑕᐅᔪᒫᓂᐊᖅᑐᒍᑦ 
ᐱᓕᕆᐊᔅᓴᑦᑕ ᐃᓗᐊᓃᒻᒪᑦ ᑕᒪᓐᓇ.  
 
ᐊᐱᖅᑯᑎᒋᔭᕕᑦ ᐱᖃᑖ, ᖃᓄᖅ 
ᐊᑐᐃᓐᓇᕈᒥᓇᖅᑎᑎᓪᓘᓐᓃᑦ 
ᑎᒍᒥᐊᖏᓐᓇᕋᓱᐊᕐᓂᕐᓘᓐᓃᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᑲᓐᓂᕋᓱᐊᕐᓂᕐᓘᓐᓃᑦ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᖃᓄᖅ ᐱᓕᕆᐊᕆᔭᐅᓂᐊᕐᒪᖔᑦ? 
ᒫᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᓕᖅᑕᕗᑦ ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓄᑐᐃᓐᓇᐃᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
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from the Department of Culture and 
Heritage. We did that for the very first 
time using the Nattilingmiut dialect. It’s 
one of the most distinct dialects in 
Nunavut. We have given them funding to 
do their work in preserving their unique 
dialect.  
 
We know now that this can help preserve 
our language. We have to think if we will 
always have enough money to contribute 
to these people who want to do that kind 
of work. It’s the government’s public 
money and it has to be handled properly 
through contribution agreements. Once 
that is set up properly in the future, we 
will continue to be able to give money 
out to people who are working to 
preserve their language and dialects.  
 
Further, in response to your questions, we 
know that our language is very precious. 
The different dialects sound very good 
when you listen to them and we want to 
preserve all of them for the future and 
keep them alive. As workers at 
Taiguusiliuqtiit, we are very aware of that 
and we always get support. I am grateful 
that we were able to be here to answer 
questions about the work of 
Taiguusiliuqtiit. Thank you, Madam 
Chairperson. 
 
Chairperson (interpretation): Thank you, 
Ms. Palluq. We are proud of you as well 
for answering the questions appropriately 
and very clearly. Thank you.  
 
Thank you as well to my colleagues, the 
interpreters, and our staff. I thank all of 
you for being able to be with us here. We 
are adjourned.  
 
>>Committee adjourned at 15:55 
 

ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓄᑦ ᐱᓕᕆᐊᖃᕋᓱᒍᒪᔪᑦ ᑮᓇᐅᔭᓂᒃ 
ᑐᒃᓯᕋᓲᖑᒻᒪᑕ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ. ᒫᓐᓇᓗ 
ᐊᑕᐅᓯᐊᑦᑎᐊᖅᖢᑕ ᐊᖏᕈᑎᒥᒃ ᐊᑐᖅᖢᑕ ᓇᑦᑎᓕᒻᒥᐅᑦ 
ᐅᖃᐅᓯᕐᒥᓐᓂᒃ, ᓲᖃᐃᒻᒪ ᐅᖃᓪᓚᐅᓰᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓘᒻᒪᑕ, ᓇᑦᑎᓕᒻᒥᐅᑦ ᐅᖃᐅᓯᕐᒥᓐᓂᒃ 
ᐅᖃᓪᓚᐅᓯᖓ ᐊᔾᔨᐅᓐᖏᓐᓂᖅᐸᐅᖃᑕᐅᓪᓗᓂᓗ 
ᓄᐊᑦᑎᕙᓪᓕᐊᓇᓱᑦᑐᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ ᐃᑲᔪᖅᑎᒌᒃᑯᑦ. 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᒪᓕᕋᑦᑎᒍᑦ ᐅᖃᐅᓯᕐᒥᓐᓂᒃ 
ᐸᐸᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ.  
 
ᑕᒪᓐᓇ ᑕᕝᕙ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᓯᒪᓕᕐᒥᔭᕗᑦ 
ᐃᑲᔫᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᖓᓂ ᐅᖃᐅᓯᑦᑎᓐᓂ 
ᐸᐸᑦᑎᓇᓱᓐᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑦᑎᖃᑦᑕᐃᓐᓇᕈᓐᓇᓂᐊᖅᐱᑕ ᑖᓐᓇ 
ᑭᓯᐊᓂ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ ᑕᐃᒃᑯᓇᓐᖓᓪᓗ 
ᑮᓇᐅᔭᖅᑖᖅᕕᒋᕙᑦᑕᑎᓐᓂ. ᓲᖃᐃᒻᒪ ᒐᕙᒪᒃᑯᑦ 
ᑮᓇᐅᔭᕆᒻᒪᒍ ᐱᑐᐃᓐᓇᐅᖏᑦᑐᒻᒪᕆᐊᓘᒻᒪᑕ 
ᐋᖅᑭᓯᒪᑦᑎᐊᕐᓗᑎᐅᔭᕆᐊᖃᕐᒪᑕ ᐊᖏᕈᑎᑎᒍᓪᓗ 
ᐱᓯᒪᑦᑎᐊᕆᐊᖃᓲᖑᒻᒪᑕ. ᑕᒪᓐᓇ 
ᐋᖅᑭᑦᑎᐊᓚᐅᓱᖓᖅᐸᑦ ᐃᒻᒪᖃ ᓯᕗᓂᔅᓴᑎᓐᓂ 
ᐅᖃᐅᓯᕐᒥᓐᓂᒃ ᐸᐸᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᖅᑐᓂᒃ 
ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᖃᑦᑕᕈᓐᓇᖅᓯᓛᕐᓂᐊᕈᒫᖅᐳᒍᑦ.  
 
ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᓵᖅᑖᒃᑭᒃ ᑭᐅᒋᐊᒃᑲᓂᖅᖢᒋᑦ, ᐄᓛᒃ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕗᑦ ᐊᓐᓂᕐᓇᖅᑐᒻᒪᕆᐅᒻᒪᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓪᓗ ᐅᖃᓪᓚᐅᓰᑦ ᑐᓴᕐᓂᑐᒻᒪᕆᐅᓪᓗᑎᑦ  
ᐸᐸᑦᑏᓐᓇᕈᒪᔪᐃᓐᓇᐅᒐᑦᑕ ᓯᕗᓂᔅᓴᑎᓐᓄᓪᓗ 
ᑲᔪᓯᑦᑎᐊᖏᓐᓇᕈᑎᒋᓇᓱᒍᒪᓪᓗᑎᒍᑦ ᑕᕝᕙᓂ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᒍᑦ ᑕᒪᓐᓇ 
ᐃᑉᐱᒋᑦᑎᐊᕋᑦᑎᒍᑦ ᑲᑎᒪᔨᑦᑎᓄᓪᓗ 
ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᖏᓐᓇᖅᖢᑕ ᐊᒻᒪ ᖁᔭᓕᕗᖓ 
ᑕᕝᕙᓂᑦᑐᓐᓇᕋᓐᓄᒃ ᐊᐱᖅᓱᖅᑕᐅᔪᓐᓇᕋᓐᓄᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅ ᐸᓪᓗᖅ. ᐅᕙᒍᑦᑕᐅᖅ 
ᐅᐱᒍᓱᒻᒥᔪᒍᑦ ᐃᓕᔅᓯᓐᓂᒃ ᑭᐅᑦᑎᐊᖃᑦᑕᖅᑲᐅᒐᔅᓯ 
ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ, ᐊᒻᒪᓗ  
ᑐᓵᔩᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ. ᐃᓘᓐᓇᑦᑎᐊᓯ  
ᖁᔭᓕᕗᖓ ᑕᕝᕙᓃᖃᑎᒋᔪᓐᓇᖅᑲᐅᒐᔅᓯ. ᑕᐃᒪ 
ᓄᖅᑲᖅᑯᒍᑦ. 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 15:55-ᒥ 
 

 


