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>>Committee commenced at 8:58 
 
Chairman (Mr. Main): I’ll now call the 
meeting to order. (interpretation) Good 
morning. Mr. Quassa, can you say the 
opening prayer, please. 
 
>>Prayer 
 
Chairman (interpretation): Mr. Quassa, 
thank you. Good morning, my colleagues and 
guests. Welcome to the Chamber. 
 
(interpretation ends) Before we begin, on 
behalf of the Members of the Legislative 
Assembly, I would like to extend our deepest 
condolences to the family, friends, and 
constituents of our late Speaker, the Hon. Joe 
Enook, who represented the constituency of 
Tununiq which included the community of 
Pond Inlet. (interpretation) We have you in 
our thoughts. 
 
(interpretation ends) I would like to welcome 
everyone present to this meeting of the 
Legislative Assembly’s Standing Committee 
on Government Operations and Public 
Accounts. 
 
I would first like to introduce my standing 
committee colleagues: 
 

   ᑭᒡᒐᖅᑐᖅᑎᒻᒪᕆᒃ 
ᑐᕋᐃᓯ ᒪᒃᒥᓚᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑭᒻ ᒪᓵᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᒃᑲᓐᓂᖓ 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᓕᓐ ᒫᑦ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 

ᑭᒡᒐᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ 
ᓯᐊᕆ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ, ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᐃᕚᓐ ᓇᐃᒍ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ ᐃᓄᓕᕆᓂᕐᒧᑦ 
ᕇᑕ ᓯᑐᕆᒃᓚᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ 
 
 
>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:58ᒧᐊᖅᑎᓪᓗᒍ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ)(ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᓂᖅ 
ᐱᒋᐊᖁᓕᕆᕙᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᑉᓛᑦᓯᐊᖅ. ᐹᓪ 
ᖁᐊᓴ, ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᓚᐅᖅᑎᒍᑦ. 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖁᐊᓵ, ᖁᔭᓐᓇᒦᒃ. ᐅᑉᓛᑦᓯᐊᖅ 
ᑲᑎᒪᔨᐅᖃᑎᒃᑲ. ᐅᖃᓪᓚᒋᐊᖅᑐᖅᕼᐃᒪᔪᓪᓗ 
ᑐᓐᖓᕼᐃᒋᑦᓯ ᑕᕝᕗᖓ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐱᒋᐊᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ 
ᑭᒡᒐᖅᑐᖅᖢᒋᑦ ᑖᒃᑯᐊ, ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ, 
ᒪᒥᐊᓇᖅ. ᑕᐃᒃᑯᐊ ᐱᖃᑎᒋᔭᕗᑦ ᐅᖃᖅᑎᕗᑦ 
ᐃᓅᔪᓐᓃᓚᐅᕐᒪᑦ ᔫ ᐃᓄᒃ. ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᓚᐅᖅᑐᖅ 
ᑐᓄᓂᐅᑉ ᓂᕈᐊᖅᑕᐅᕕᐊᓂ ᒥᑦᑎᒪᑕᓕᖕᒥ.  
 
 
 
 
ᑐᓐᖓᓱᖁᕙᔅᓯ ᐃᓘᓐᓇᓯ ᑕᕝᕙᓃᑦᑐᓯ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒦᑦᑐᑦ ᑲᑎᒪᔨᕋᓛᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓚᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᓪᓗ 
ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ. 
 
 
ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐃᓚᕗᑦ ᖃᒪᓂ’ᑐᐊᕐᒧᑦ: 
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 Simeon Mikkungwak, Member for Baker 
Lake; 

 Allan Rumbolt, Member for Hudson Bay; 
 Tony Akoak, (interpretation) Member for 

Gjoa Haven; 
 Pat Angnakak, Member for Iqaluit-

Niaqunnguu; 
 Joelie Kaernerk, Member for Amittuq; 
 Pauloosie Keyootak, Member for 

Uqqummiut; 
 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 
 Paul Quassa, Member for Aggu; 
 Cathy Towtongie, (interpretation ends) 

Member for Rankin Inlet North-
Chesterfield Inlet; 

 Emiliano Qirngnuq, Member for Netsilik; 
and 

 Margaret Nakashuk, Member for 
Pangnirtung. 

 
The terms of reference for this Standing 
Committee include the mandate to review the 
reports of the independent officers of the 
Legislative Assembly of Nunavut, including 
those of the Representative for Children and 
Youth. 
 
The responsibilities of the Representative for 
Children and Youth are prescribed by 
territorial legislation, the Representative for 
Children and Youth Act, which was passed 
on September 17, 2013 by the Third 
Legislative Assembly of Nunavut.  
 
Ms. Sherry McNeil-Mulak was appointed as 
Nunavut’s Representative for Children and 
Youth on June 2, 2014 and she assumed her 
duties on June 16, 2014. Her office officially 
opened on September 30, 2015. Ms. McNeil-
Mulak’s term expires in June of this year. 
 
Today we are meeting on the occasion of our 
Standing Committee’s televised hearing on 
the annual reports of Nunavut’s 
Representative for Children and Youth for 

 ᓯᒥᐊᓐ ᒥᑭᓐᖑᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ; 

 ᐋᓚᓐ ᕋᒻᐴᑦ, ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᕐᔪᐊᖅ; 

 ᑑᓂ ᐋᖁᐊᖅ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪᓕᒐᓕᐅᖅᑎ 

ᐅᖅᓱᖅᑑᒧᑦ; 

 ᐹᑦ ᐊᕐᓇᒃᑲᖅ, ᐃᖃᓗᐃᑦ-ᓂᐊᖁᓐᖒᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᔪᐃᓕ ᖃᐃᕐᓂᖅ, ᐊᒥᑦᑐᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᐅᖅᑯᕐᒥᐅᓃᓐᖔᖅᖠᒪᑉᓗᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᑉᓗᓂ; 

 ᐋᑕᒻ ᐋᕆᐊᒃ-ᓚᐃᑦᓯᑑᓐ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ 

ᐃᖃᓗᐃᑦ-ᒪᓂᕋᔭᖕᒧᑦ; 

 ᐹᓪ ᖁᐊᓴ, ᐊᒡᒍᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᑳᑎ ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ) ᑲᖏᖅᖠᓂᐅᑉ 

ᐅᐊᖕᓇᖓᓄᑦ ᐃᒡᓗᓕᒑᕐᔪᖕᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 

 ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, ᓇᑦᑎᓕᖕᒧ ᒪᓕᒐᓕᐅᖅᑎ; ᐊᒻᒪᓗ 

 ᒫᒡᒍᓚ ᓇᑲᓱᒃ ᐸᖕᓂᖅᑑᕐᒥ ᒪᓕᒐᓕᐅᖅᑎ. 

 
 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᖏᑦᑕ ᒪᓕᒐᖏᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐃᓚᖃᖅᑐᑦ ᕿᒥᕐᕈᓇᖕᓂᕐᒥᒃ ᐃᒻᒥᒃᑰᖅᑐᓄᑦ ᑲᒪᔨᐅᔪᓄᑦ 
ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᐊᓄᑦ. ᐃᓚᓕᐅᓪᓗᒍ, ᑖᓐᓇ 
ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. 
 
 
ᑖᒃᑯᐊ ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕗᑦ 
ᒪᓕᒐᑎᒍᑦ. ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᐱᖁᔭᕐᔪᐊᖅ ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓯᑏᕝᕙ 17, 
2013-ᒥ ᐱᖓᔪᐊᓂ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᖅᑎᖏᑦ 
ᐃᒃᓯᕚᖅᑎᓪᓗᒋᑦ. 
 
 
 
ᓯᐅᕆ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᓇᕗᒻᒥ 
ᑭᒡᒐᖅᑐᐃᓂᐊᖅᖢᓂ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᓪᓗ ᔫᓂ 2, 
2014-ᒥ. ᐱᓕᕆᓯᒋᐊᓚᐅᖅᖢᓂ ᔫᓂ 16, 2014-ᒥ. 
ᑎᑎᕋᕐᕕᖓ ᒪᑐᐃᓪᓚᕆᓚᐅᖅᓯᒪᔪᖅ ᓯᑏᕝᕙ 30, 2015-
ᒥ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ ᐃᓱᓕᑦᑎᓂᐊᖅᑐᖅ ᔫᓂ ᑕᒪᑐᒪᓂ. 
 
ᐅᓪᓗᒥ ᑲᑎᒪᖃᑎᒋᔭᕗᑦ ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ 
ᑐᓴᖅᓴᐅᑲᐅᑎᒋᓪᓗᑕ ᐱᔾᔪᑎᒋᓂᐊᖅᖢᑎᒃᑯᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ  
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the fiscal years 2015-16, 2016-17, and 2017-
18. 
 
The Office of the Representative for Children 
and Youth has a number of statutorily 
prescribed areas of responsibility relating to 
the rights and interests of children and youth, 
including advocacy, advice, and assistance 
regarding government services for children 
and youth, providing advice and 
recommendations to government 
departments and designated authorities, as 
well as the administration of the office.  
 
The representative’s annual reports have 
identified a number of key government 
departments with which her office works on 
a regular basis. We are therefore very pleased 
to also welcome witnesses from the 
Government of Nunavut departments of 
Family Services, Health, Education, and 
Justice.  
 
Following these hearings and in keeping with 
parliamentary practice, the Standing 
Committee anticipates reporting its findings 
and recommendations to the Legislative 
Assembly during the upcoming spring 
sitting.  
 
I would also like to take this opportunity to 
note that while subsection 40(1) of the 
Representative for Children and Youth Act 
does provide that the Legislative Assembly 
or one of its committees shall review the 
provisions of the Act and its operations, that 
is not our objective today. That review will 
be conducted in the future as determined by 
the Legislative Assembly as a whole. The 
Office of the Representative for Children and 
Youth will be involved in that process at the 
appropriate time. 
 
I would like to conclude by addressing some 
housekeeping matters.  
 

ᐊᕐᕌᒍᑦ 2015-16, 2016-17, ᐊᒻᒪᓗ 2017-18.  
 
 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ 
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᑕᑯᔪᒪᔭᖏᓪᓗ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᐊᔭᐅᖅᑐᐃᔨᐅᓪᓗᓂ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᓪᓗᓂ 
ᐃᑲᔪᖅᑎᒋᔭᐅᓪᓗᓂᓗ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕈᑎᖏᑦ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ, ᐊᒻᒪᓗ ᖃᐅᔨᒪᔨᑕᕆᔭᐅᓪᓗᓂ 
ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᖅᖢᓂᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 
ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᓄᓪᓗ. 
 
 
 
 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᓯᒪᕗᑦ ᑎᑎᕋᕐᕕᐊᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᖏᑦ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ 
ᖁᕕᐊᓱᒃᑐᒍᑦ ᑐᓐᖓᓱᒃᑎᑦᑐᓐᓇᕋᑦᑎᒃᑯᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ. 
 
 
ᓈᓚᖕᓂᖃᓚᐅᖅᑎᓪᓗᑕ ᐱᐅᓯᕗᑦ ᒪᓕᒡᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐅᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᔭᒥᓂᒃ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑎᒡᓗ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐅᐱᕐᖔᖅ 
ᑲᑎᒪᕐᔪᐊᓕᕐᒥᒃᐸᑕ. 
 
 
 
ᐊᒻᒪᓗ ᐱᕕᖃᕐᓂᓐᓂ ᓇᓗᓇᐃᖅᓯᔪᒪᖕᒥᔪᖓ ᓈᓴᐅᑎᓕᒃ 
40(1) ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᐊ, ᐅᖃᖅᓯᒪᖕᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓂᐊᕐᓗᑎᒃ 
ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᓕᖏᓐᓃᑦᑐᓂᒃ ᐊᐅᓚᓂᖏᓐᓂᒡᓗ. 
ᐅᓪᓗᒥ ᑕᐃᒪᐃᓕᐅᔾᔮᓐᖏᑦᑐᒍᑦ. ᑕᒪᓐᓇ ᕿᒥᕐᕈᓇᖕᓂᖅ 
ᓯᕗᓂᒃᓴᒥ ᐊᐅᓚᑕᐅᓂᐊᖅᑐᑦ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓄᑦ. 
ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐃᓚᐅᓂᐊᖅᑐᖅ 
ᑕᐃᓐᓇ ᐊᑐᓕᕐᒥᒍᑦᑎᒃᑯᑦ. 
 
 
 
 
 
ᐃᓱᓕᑦᑎᓕᕐᓗᖓ ᐅᑯᓂᖓ 
ᐅᖃᐅᓯᖃᒐᓛᑲᐃᓐᓇᕈᒪᓂᐊᖅᑐᖓ.  
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This hearing is being televised live across 
Nunavut on local community cable stations 
and direct-to-home satellite service. 
Transcripts of the hearing will be posted on 
the Legislative Assembly’s website. 
 
For the benefit of our recording system, I ask 
witnesses to always go through the Chair 
when responding to Members’ questions and 
interventions and to wait until I invite you to 
speak before activating your microphone. 
You will want to watch for the little red light 
before you begin speaking. I like to remind 
myself of that.  
 
Members of the Standing Committee have 
been provided with a number of documents 
for their ease of reference during this 
hearing. For the benefit of our witnesses and 
interpreters, I ask Members to be precise 
when quoting from or making reference to 
these documents. 
 
As a reminder, I ask that all Members, 
witnesses, and visitors place their cellphones 
and other electronic devices on silent mode. 
 
With that, I will again welcome today’s 
witnesses to this hearing and would ask the 
Representative for Children and Youth to 
introduce her staff and then proceed with her 
opening comments to be followed by the 
opening comments from departmental 
witnesses. (interpretation) Thank you. 
(interpretation ends) Please proceed. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman, and good morning. Joining me 
today are Lynn Matte, Director of Child and 
Youth Advocacy Services, and David 
Korgak, one of our office’s child and youth 
advocacy specialists and a recent graduate of 
the Government of Nunavut’s Sivuliqtiksat 
Internship Program.  
 
I would also like to acknowledge the officials 

ᐅᓇ ᓈᓚᖕᓂᖅ ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ 
ᓴᖅᑭᔮᑲᐅᑎᒋᔪᖅ ᖁᒻᒧᐊᒃᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᐊᒻᒪᓗ 
ᑲᑎᒪᔾᔪᑎᕕᓃᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐃᑭᐊᖅᑭᕕᖏᑦᑎᒎᖅᑎᑕᐅᓂᐊᖅᑐᑦ. 
 
 
 
ᓂᐱᓕᐅᖅᓯᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ 
ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᐊᖅᑯᓵᖏᓐᓇᖃᑦᑕᕐᓂᐊᖅᐳᑦ ᑭᐅᓕᕌᖓᒥᒃ 
ᐊᐱᖅᑯᑎᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐅᖃᓪᓚᖁᔭᐅᓕᖅᐸᑕ ᑭᓯᐊᓂ 
ᐃᒃᓯᕙᐅᑕᕐᒧᑦ. ᑖᓐᓇ ᖃᓂᓐᖒᑦ ᐃᑭᓐᓂᐊᖅᐸᐃᑦ, 
ᐊᐅᐸᖅᑐᑯᓘᓂᐊᖅᐳᖅ ᑕᐃᒪ ᓇᕿᒃᑯᖕᓂ. ᐅᕙᓐᓂᑦᑕᐅᖅ 
ᐃᖅᑲᐃᑎᓐᓇᓱᖃᑦᑕᕐᒥᒐᒪ.  
 
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ 
ᖃᐃᑦᑎᕕᐅᓯᒪᔪᑦ ᐊᑐᕐᓂᐊᖅᑕᒥᖕᓂᒃ ᐊᒻᒪᓗ ᑐᓵᔩᑦ 
ᖃᐃᖁᔭᐅᓯᒪᔪᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᔪᖓ ᒪᒃᐱᖅᑐᒐᖏᑦᑎᒍᑦ 
ᓇᓗᓇᐃᖃᑦᑕᕐᓗᓂᒋᑦ ᐸᐃᑉᐹᓂᒃ ᐅᖃᓕᒫᕐᓂᐊᕈᑎᒃ. 
 
 
 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ 
ᐳᓛᕆᐊᖅᓯᒪᔪᓪᓗ ᖃᕋᓴᐅᔭᑦ ᐅᖄᓚᐅᑎᐊᓛᓯ ᑖᒃᑯᐊ 
ᓂᐱᖃᕈᓐᓃᖅᑎᓪᓗᒋᑦ.  
 
 
ᑐᓐᖓᓱᖁᕙᒃᑲ ᑖᒃᑯᐊ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ 
ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒍ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᓂᒡᓗ 
ᐅᖃᐅᓯᖃᓕᕐᓗᓂ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇ. 
(ᑐᓵᔨᑎᒍᑦ) ᐊᑏ, ᑲᔪᓯᒋᑦ.  
 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᐊᒻᒪᓗ ᐅᓪᓛᒃᑯᑦ. ᐃᒃᓯᕚᖃᑏᒃᑲᒃ ᐅᓪᓗᒥ ᓕᓐ ᒪᑦ, 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ 
ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑕᐃᕕᑎ ᖁᐊᕋᖅ, 
ᐃᓚᒋᔭᐅᔪᖅ ᐊᓪᓚᕕᑦᑕ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᒻᒪᕆᑉ ᐊᒻᒪᓗ ᐱᔭᕇᕋᑖᓚᐅᖅᑐᖅ 
ᓯᕗᓕᖅᑎᒃᓴᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑕ ᐱᓕᕆᐊᖓᓂᒃ.  
 
ᐃᓕᓴᕆᔪᒪᖕᒥᔭᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ  
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from the four main child and youth serving 
departments that our office works with on a 
regular basis: the Department of Family 
Services, the Department of Health, the 
Department of Education, and the 
Department of Justice. I was pleased to 
recently learn that the Standing Committee 
requested your presence and participation in 
today’s proceedings. Welcome. 
 
As you are aware, I was last called to appear 
before Standing Committee in September 
2016. Since then our office has continued to 
expand the supports that we provide to young 
Nunavummiut and their families. I am 
pleased to be here today to discuss our 
office’s 2015-16, 2016-17, and 2017-18 
annual reports.  
 
As my term draws to an end in June 2019, 
preparing for today’s appearance has 
afforded me an opportunity to pause and 
reflect on the last five years. During that time 
I have had the privilege of being part of the 
office’s creation and evolution; leading the 
transformation of an empty office space into 
a welcoming and inclusive space where a 
fully staffed and highly trained team of 
advocacy professionals provide young 
Nunavummiut and their families with rights-
based advocacy support when government 
systems fail to meet their needs. Our work is 
never to replace that of the Government of 
Nunavut but rather to ensure that GN’s 
services, programs, policies and legislation 
affecting children and youth are working to 
support the rights and best interests of young 
Nunavummiut. 
 
Over these years we have seen the percentage 
of Inuit working in our organization 
gradually increase from 38 percent to 50 
percent. Our organization’s goal is to reach 
63 percent Inuit employment in the 
upcoming years and to ultimately create a 
workforce that is representative of the 

ᑐᓴᒪᓂᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔨᑦᑎᕋᖅᑏᑦ 
ᐱᓕᕆᕝᕕᓪᓗᐊᖏᓐᓂ ᐊᒡᓚᒡᕕᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓇᓲᖏᑦ - ᐃᓅᓯᓕᕆᔨᒃᑯᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. ᖁᕕᐊᓱᓚᐅᖅᑐᖓ 
ᖃᐅᔨᕋᑖᓚᐅᖅᑐᖓ ᑲᑎᒪᔨᕋᓛᑦ ᖃᐃᖁᔨᓚᐅᕐᒪᑕ 
ᐃᓕᔅᓯᖕᓂᒃ ᐊᒻᒪᓗ ᐃᓚᐅᖃᑕᐅᖁᔨᓪᓗᑎᑦ ᐅᓪᓗᒥᐅᔪᖅ 
ᑲᑎᒪᓂᐅᔪᒥᒃ. 
 

ᖃᐅᔨᒪᒐᔅᓯ, ᑭᖑᓪᓕᖅᐹᒥᒃ ᖃᐃᖁᔭᐅᓚᐅᖅᓯᒪᔪᖓ 
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓄᑦ ᓯᑏᕝᕙ, 2016-ᖑᑎᓪᓗᒍ. 
ᑕᐃᒪᓐᖓᓂᑦ, ᐊᓪᓚᕝᕕᕗᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖏᓐᓂᒃ 
ᐊᖏᓪᓕᕆᐊᕆᓯᒪᔪᑦ ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐃᑲᔪᖅᑐᐃᓂᕆᓲᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓚᖏᓐᓄᑦ. 
ᖁᕕᐊᓱᑦᑐᖓ ᑕᕝᕙᓃᑦᑐᓐᓇᕋᒪ ᐅᓪᓗᒥᐅᔪᖅ 
ᐅᖃᐅᓯᖃᕐᕕᒋᓗᓯ ᐊᓪᓚᕕᑦᑕ ᖃᓄᐃᓕᐅᕈᑎᒋᓯᒪᔭᖏᑦ 
2015-2016-ᒥ, 2016-17-ᒥ, ᐊᒻᒪᓗ 2017-18 
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖏᓐᓄᑦ. 
 

ᐃᖅᑲᓇᐃᔮᕋ ᐃᓱᓕᑦᑎᓛᓕᖅᑎᓪᓗᒍ ᔫᓂ 2019-

ᖑᓕᖅᐸᑦ, ᐅᐸᓗᖓᐃᔭᐃᑎᓪᓗᖓ ᐅᓪᓗᒥᐅᔪᖅ 
ᓵᔅᓯᖕᓃᓐᓂᐊᖅᑎᓪᓗᖓ ᐱᕕᖃᕈᓐᓇᓚᐅᖅᐳᖓ 
ᓄᖅᑲᑲᐃᓐᓇᕐᓗᖓ ᐃᓱᒪᒃᓴᖅᓯᐅᕐᓗᖓ ᑕᓪᓕᒪᑦ 
ᐊᕐᕌᒎᓚᐅᖅᑐᓂᑦ. ᑕᓪᓕᒪᑦ ᐊᕐᕌᒎᑎᓪᓗᒋᑦ, 
ᐃᓚᒋᔭᐅᔪᓐᓇᑦᑎᐊᓚᐅᖅᑐᖓ ᖁᔭᓕᓪᓗᖓᓗ ᐊᓪᓚᕝᕕᒃ 
ᐱᓐᖑᖅᑐᒥᓂᐅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᓂᖃᖅᑎᓪᓗᒍ; 
ᓯᕗᒃᑲᑕᖅᑎᐅᓪᓗᓂ ᐋᖅᑭᐸᓪᓕᐊᓂᖓᓂᒃ 
ᐱᒋᐊᕈᑎᖃᓚᐅᖅᓯᒪᓪᓗᑕ ᐃᓐᓄᒃᓯᒪᓐᖏᑦᑐᓂᑦ 
ᐊᓪᓚᕕᓐᓂᑦ ᑐᓐᖓᓱᐊᓇᖅᑐᑯᓘᓕᖅᑐᓂ. ᑭᒃᑯᓕᒫᓄᑦ 
ᐅᐸᒃᑕᐅᕝᕕᖃᖅᖢᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓕᖅᑐᓂᓗ 
ᑕᒪᐃᓐᓂ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᓯᒪᓪᓗᑎᑦ ᐊᒻᒪᓗ 
ᐱᓕᒻᒪᓴᑦᑎᐊᖅᓯᒪᔪᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᖃᐅᓕᖅᖢᑕ 
ᐊᔪᓐᖏᑦᑐᓂᑦ ᒪᒃᑯᒃᑐᓂᑦ ᓄᓇᕗᒻᒥᐅᑕᓂᕐᒃ 
ᐃᓚᖏᓐᓂᓪᓗ ᐱᔪᓐᓇᐅᑎ ᑐᓐᖓᕕᒋᓪᓗᒋᑦ 
ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᑲᔪᖅᑐᐃᔪᓐᓇᓲᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓚᔾᔪᓯᖏᑦ ᑭᓐᖒᒪᒋᔭᖏᓐᓂᒃ 
ᐊᑐᐃᓐᓇᐅᒪᑎᑦᑎᒍᓐᓃᕋᐃᒻᒪᑕ. ᐃᖅᑲᓇᐃᔮᕆᔭᕗᑦ 
ᐃᓇᖏᖅᑕᐅᔪᓐᓇᓐᖏᓚᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, 
ᑭᓯᐊᓂᓕ ᖃᐅᔨᒪᑦᑎᐊᑎᑦᑎᓲᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ 
ᐱᔨᑦᑎᕋᕈᑎᖏᑦ, ᐱᓕᕆᐊᖏᑦ, ᐊᑐᐊᒐᖏᑦ ᐊᒻᒪᓗ 
ᐱᖁᔭᖏᑦ ᐊᑦᑐᐃᓂᖃᕋᔭᖅᑐᑦ ᓄᑕᖅᑲᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ 
ᑲᔪᓯᓂᖃᕈᓐᓇᕐᒪᑕ ᐃᑲᔪᖅᑐᐃᓗᑎᒃ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐱᐅᓛᒃᑯᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᒪᒃᑯᒃᑐᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑦ. 
 

ᑖᒃᑯᐊ ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, ᑕᑯᓯᒪᔪᒍᑦ 
ᐳᓴᓐᑎᖏᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᓐᓂ 
ᐊᒥᓱᕈᖅᐸᓪᓕᐊᒐᓚᒃᑐᑦ 38 ᐳᓴᖑᓚᐅᕋᓗᐊᖅᑐᑎᑦ 50 
ᐳᓴᖑᓕᖅᖢᑎᒃ. ᑲᑐᔾᔨᖃᑎᒌᑦᑕ ᑎᑭᓐᓇᓱᐊᕐᒪᒍ 63 
ᐳᓴᓂᒃ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᕐᓗᑕ 
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population we serve. As an organization, we 
have also made a significant investment in 
building the language capacity of our staff by 
encouraging and supporting nine Inuktut 
language training requests for both Inuit and 
non-Inuit staff. We look forward to 
continuing to support our staff as they 
advance their language skills over the 
upcoming years. 
 
From the beginning, our office has been 
guided in its work by the Representative for 
Children and Youth Act, an Act that has been 
praised by UNICEF Canada as a model piece 
of legislation for jurisdictions in Canada and 
worldwide, namely, for its incorporation of 
Inuit societal values and because of the 
breadth of its scope and mandate. We have 
also been guided daily in our work by the 
voice of young people, Inuit societal values, 
the Convention on the Rights of the Child, 
national advocacy standards, and our office’s 
elder advisors: Meeka Arnakaq from 
Pangnirtung, Lucy Makkigak from Rankin 
Inlet, Regilee Ootook from Pond Inlet, Helen 
Iguptak from Rankin Inlet, and the late 
Bessie Sitatak from Kugluktuk.  
 
From the onset, our office adopted a very 
deliberate phased-in approach to realizing 
our full mandate. In keeping with that 
approach, to date we have launched the 
individual advocacy program, the systemic 
advocacy program, and the communications 
and public awareness component of our 
office. The final piece for the office to bring 
into force is reviews of critical injuries and 
deaths.  
 
Individual advocacy is when our office 
works one on one or on behalf of a child or 
youth when they encounter difficulties with 
Government of Nunavut programs and 
services.  
 
 

ᐊᕐᕌᒎᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᑖᕐᓗᑕ 
ᐊᔾᔨᖃᖅᑐᓂᒃ ᐃᓄᖏᑦ ᐱᔨᑦᑎᓲᑦᑎᓐᓂᒃ. 
ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑕ, ᐱᓕᕆᐊᖃᖅᓯᒪᕐᔪᐊᖅᑐᒍᑦ 
ᐅᖃᕆᐅᕈᓐᓇᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑲᔪᖏᖅᓴᖅᑐᒋᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᖅᑐᒋᑦ ᑎᓴᒪᐅᔪᖅᑐᑦ 
ᐊᑕᐅᓯᕐᓗ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᒪᓯᒪᔪᑦ 
ᑕᒪᒃᑮᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ. 
ᓂᕆᐅᑦᑎᐊᖅᐳᒍᑦ ᐃᑲᔪᖅᑐᐃᖏᓐᓇᕐᓂᐊᕋᑦᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᑦᑎᓐᓂᒃ ᓯᕗᒧᐊᑦᑎᓐᓇᓱᒃᑎᓪᓗᒋᑦ 
ᐅᖃᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᓂᒃ. 
 

ᐱᒋᐊᖅᑎᓪᓗᑕ, ᐊᓪᓚᕝᕕᕗᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᓯᒪᕗᖅ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᑖᔅᓱᒧᖓ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᑉ ᐱᖁᔭᖓ, ᐱᖁᔭᖅ ᐱᐅᒋᔭᐅᓯᒪᒻᒪᕆᑦᑐᖅ 
ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓱᕈᓰᑦ ᐱᔨᑦᑎᖅᑕᐅᓗᑎᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᖏᑦ ᑲᓇᑕᒥ ᐃᔾᔪᐊᕈᒥᓇᖅᑑᓪᓗᓂ 
ᐱᖁᔭᖅ ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᓄᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ 
ᓄᓇᕐᔪᐊᕐᒥ; ᐱᓗᐊᖅᑐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᖏᓐᓄᑦ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᑦᑎᐊᕚᓗᖏᓐᓂᒃ ᐱᒻᒪᕆᒋᔭᖏᓐᓂᒃ. 
ᓯᕕᑐᓂᖓ ᐱᓇᓱᐊᒐᖓᑕ ᐱᖁᔭᒃᑯᑦ. ᖃᐅᑕᒫᑦ 
ᑐᑭᒧᐊᑦᑎᑕᐅᕙᒃᑭᕗᒍᑦ ᐃᖅᑲᓇᐃᔮᑦᑎᒍᑦ ᒪᒃᑯᒃᑐᑦ 
ᓂᐱᖏᑦ ᑐᑭᒧᐊᕈᑎᒋᕙᒃᖢᒋᑦ, ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᑦᑎᐊᕚᓗᖏᑦ ᐱᒻᒪᕆᔭᖏᑦ, ᓄᓇᕐᔪᐊᕐᒥ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᒪᔨᖏᑦ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ, 
ᑲᓇᑕᒥ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᒪᓕᑦᑕᐅᓲᑦ, ᐊᒻᒪᓗ ᐊᓪᓚᕕᑦᑕ 
ᐃᓐᓇᑐᖃᐃᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖏᑦ - ᒦᑲ ᐊᕐᓇᒃᑲᖅ 
ᐸᖕᓂᖅᑑᕐᒥᐅᖅ, ᓘᓯ ᒥᒃᑭᒐᖅ ᑲᖏᖅᖠᓂᕐᒥᐅᖅ, 
ᕋᐃᒡᒋᓕ ᐆᑦᑐᖅ ᒥᑦᑎᒪᑕᓕᖕᒥᐅᖅ, ᕼᐃᐊᓚᓐ ᐃᒍᑉᑕᖅ 
ᑲᖏᖅᖠᓂᕐᒥᐅᖅ, ᐊᒻᒪᓗ ᐃᓅᔪᓐᓃᓚᐅᖅᓯᒪᔪᖅ ᕕᐊᓯ 
ᓯᑕᑕᒃ ᖁᕐᓗᖅᑑᕐᒥᐅᖅ. 
 

ᐱᒋᐊᔪᒐᑦᑕᓂᑦ, ᐊᓪᓚᕝᕕᕗᑦ ᐊᑐᖃᑦᑕᖅᓯᒪᓂᑰᕗᖅ 
ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᐱᕙᓪᓕᐊᓂᖃᐅᕐᓗᑎᑦ 
ᐊᑐᓕᖁᓪᓗᑕ ᑕᒪᐃᓐᓂ ᐱᖁᔭᖅᑎᒍᑦ ᐱᓇᓱᐊᒐᑦᑎᓐᓂᒃ. 
ᑕᒪᓐᓇ ᖃᓄᐃᓕᐅᕆᐊᓐᖓᕈᑎᒋᓯᒪᔭᕗᑦ ᒪᓕᒃᖢᒍ, 
ᐅᓪᓗᒥᒧᑦ, ᓴᖅᑮᓯᒪᕗᒍᑦ ᐊᑐᓂ ᐃᓄᐃᑦ 
ᑭᒡᒐᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᕐᒥᒃ, ᐊᒥᓱᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᑭᒡᒐᑐᕐᓗᒋᑦ ᐱᓕᕆᐊᖓ ᐊᒻᒪᓗ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᐅᔾᔨᕈᓱᕈᓱᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓚᖓᓂᒃ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᕕᑦᑐᖅᓯᒪᓂᕆᓂᐊᖅᑕᖓ ᐊᓪᓚᕕᑦᑕ 
ᐊᑐᓕᖅᑎᒻᒪᕆᒃᑲᔭᖅᑕᖓ ᕿᒥᕐᕈᔭᐅᓂᖏᑦ 
ᐋᓐᓂᕐᔪᐊᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑐᖁᔪᒥᓃᑦ ᐱᓕᕆᐊᖓ. 
  

ᐊᑐᓂ ᐃᓄᐃᑦ ᑭᒡᒐᑐᖅᑕᐅᓲᑦ ᐊᓪᓚᕝᕕᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᖢᑎᒃ ᐊᑐᓂ ᐃᓄᖕᓂᒃ, ᐅᕝᕙᓘᓐᓃᑦ 
ᑭᒡᒐᖅᑐᖅᖢᒋᑦ, ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ 
ᐊᒃᓱᕈᕐᓇᑐᒃᑰᓗᐊᓕᕋᐃᒻᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ 
ᐱᓕᕆᐊᖏᓐᓂᒃ ᐱᔨᑦᑎᕋᕈᑎᖏᓪᓗ ᐊᑐᕋᓱᒃᑎᓪᓗᒋᑦ. 
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Our individual advocacy work is led by an 
all-Inuit team of advocacy professionals: 
three child and youth advocacy specialists 
and an intake specialist. Over the course of 
the past several years we have seen this team 
of advocacy professionals make a significant 
investment in this program area and as a 
result, many young Nunavummiut have 
received the supports they need and have a 
right to. Today I would like to share some 
examples of our team’s work with you: 
 
 Ensuring a child received the behavioural 

supports they needed so that they could 
succeed at home, at school, and in their 
community; 

 
 Connecting a young parent to legal aid 

services and accompanying them to 
meetings to ensure they understood 
options available to them when seeking 
child support payments for their own 
child; 

 
 Ensuring a child received an appropriate 

foster care placement, one that was not 
only safe but would allow them to thrive; 

 
 Coaching a young person to self-

advocate and assisting the young person 
to speak up about an issue of importance 
in their own community; 

 
 Ensuring that a young person, who was 

experiencing suicidal ideation, was 
connected to appropriate mental health 
supports and that the family had relevant 
information and supports as well; 

 
 Identifying a lost dental referral and 

ensuring the referral was reactivated and 
the young person received the dental care 
they required; 

 
 Ensuring proper interpretation of a 

probation order, which resulted in a 

ᐃᓄᐃᑦ ᐊᑐᓂ ᑭᒡᒐᑐᖅᑕᐅᑎᓪᓗᒋᑦ ᓯᕗᒃᑲᑕᖅᑎᒋᔭᐅᓲᖅ 
ᑕᒪᐃᓐᓄᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᑭᒡᒐᖅᑐᐃᔨᒻᒪᕆᐅᓪᓗᑎᑦ - ᐱᖓᓱᑦ ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒻᒪᕇᑦ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᓕᖅᑐᓂᒃ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ. 
ᐊᕐᕌᒎᓯᒪᓕᖅᑐᓂᒃ, ᑕᑯᓯᒪᓕᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᔩᑦ 
ᑭᒡᒐᖅᑐᐃᔨᒻᒪᕆᐅᔪᑦ ᐱᓕᕆᐊᕐᒥᒃ ᑕᒪᔅᓱᒥᖓ 
ᑲᒪᔪᒻᒪᕆᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᐊᒥᓱᑦ 
ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᑦ 
ᐱᔭᕆᐊᓕᖏᑦ ᒪᓕᑦᑐᒋᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᒋᓪᓗᓂᐅᒃ. 
ᐅᓪᓗᒥᐅᔪᖅ, ᐅᖃᐅᓯᖃᕈᒪᕗᖓ ᐃᓕᔅᓯᖕᓄᑦ 
ᐃᓚᐃᓐᓇᑯᓗᖏᓐᓂᒃ ᐆᑦᑑᑎᓂᒃ ᐱᓕᕆᔨᑦᑕ 
ᐃᖅᑲᓇᐃᔮᕆᓲᖏᓐᓂᒃ: 
 

 ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑎᒃ ᓱᕈᓯᖅ 
ᐃᓕᖅᑯᓯᖃᑦᑎᐊᕋᓱᓐᓂᕐᒧᑦ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᕐᓂᐊᕋᓗᐊᕐᒪᖔᕐᒥᒃ 
ᑲᔪᓯᓂᖃᑦᑎᐊᖁᓪᓗᒍ ᐊᖏᕐᕋᒥᓂᒃ, ᐃᓕᓐᓂᐊᕐᕕᒻᒥ, 
ᐊᒻᒪᓗ ᓄᓇᓕᐅᔪᒥᒃ; 

 ᑲᓱᖅᑎᓪᓗᒍ ᒪᒃᑯᒃᑐᖅ ᐊᖓᔪᖅᑳᖅ ᕿᑐᕐᖓᓕᒃ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᔨᖏᑦ 
ᐱᔨᑦᑎᕋᖅᑎᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐊᐃᑉᐸᕆᖃᑦᑕᖅᖢᒋᑦ 
ᑲᑎᒪᖃᑎᖃᓕᕋᐃᒻᒪᑕ ᖃᐅᔨᒪᓇᑦᑎᐊᖁᓪᓗᒍ 
ᑐᑭᓯᐅᒪᒐᓗᐊᕐᒪᖔᕐᒥᒃ ᐊᑐᐃᓐᓇᐅᒪᕕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᓯᐊᖅᑖᕋᓱᐊᖃᑦᑕᓕᖅᑎᓪᓗᒍ 
ᕿᑐᕐᖓᒥᓄᑦ; 

 ᖃᐅᔨᒪᑦᑎᐊᕐᓗᑎᑦ ᓱᕈᓯᖅ ᓈᒻᒪᑦᑐᒥᒃ 
ᐊᓈᓇᓐᖑᐊᒃᑯᖅᑖᕐᓂᐊᕋᒥᒃ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ - 
ᐊᑦᑕᕐᓇᑐᐃᓐᓇᓐᖏᑦᑐᒥᒃ, ᑭᓯᐊᓂᓕ ᓱᕈᓯᖅ 
ᐱᕈᖅᐸᓪᓕᐊᑦᑎᐊᓂᖃᕐᓂᐊᕋᒥᒃ; 

 ᑲᔪᖏᖅᓴᖅᑐᒍ ᒪᒃᑯᒃᑐᖅ ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᐃᓗᓂ 
ᐊᔭᐅᕆᔪᓐᓇᑦᑎᐊᕐᓂᐊᕋᒥᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᖢᒍ 
ᒪᒃᑯᒃᑐᖅ ᐅᖃᕆᐊᖁᓗᒍ ᐱᔾᔪᑎᒥᒃ ᐱᒻᒪᕆᐅᔪᒥᒃ 
ᓄᓇᓕᖓᓄᑦ; 

 ᖃᐅᔨᒪᑦᑎᐊᑎᑦᑎᓪᓗᑕ ᒪᒃᑯᒃᑐᖅ, 
ᐃᒻᒥᓃᖃᑦᑕᕈᒪᓪᓗᓂ ᐃᓱᒪᒋᔭᖃᓕᖅᑐᖅ, 
ᓈᒻᒪᑦᑐᓂᒃ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᒍᑎᓂᒃ 
ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖃᕐᓂᐊᕋᓗᐊᕐᒪᖔᕐᒥᒃ ᐊᒻᒪᓗ 
ᐃᓚᖏᑦ ᑐᕌᖓᓂᖃᐅᑦᑎᐊᖅᑐᓂᒃ 
ᑐᑭᓯᒋᐊᕈᑎᖃᕋᓗᐊᕐᒪᖔᕐᒥᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᖢᑕ 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᕐᒥᓗᑎᑦ; 

 ᓇᓗᓇᐃᖅᓯᓗᑕ ᐊᓯᐅᓯᒪᔪᖅ ᑭᒍᑎᓕᕆᔭᐅᖁᔨᔾᔪᑎ 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᐊᖅᖢᑕ 
ᑭᒍᑎᓕᕆᔭᐅᖁᔨᔾᔪᑎ ᑲᒪᒋᔭᐅᒃᑲᓐᓂᕐᓂᐊᓕᕐᒪᑦ 
ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᖅ ᑭᒍᑎᓕᕆᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᒍ 
ᑲᒪᒋᔭᐅᓂᐊᕐᒪᑦ ᐱᔭᕆᐊᓕᖓ ᒪᓕᒃᖢᒍ; 

 ᖃᐅᔨᒪᑦᑎᐊᕐᓗᑕ ᑐᑭᓯᐊᑦᑎᐊᕋᓗᐊᕐᒪᖔᕐᒥᒃ 
ᐃᖅᑲᖅᑐᐃᔨᒧᑦ ᒪᓕᒋᐊᖃᓕᖅᑎᑕᐅᓯᒪᔪᒥᒃ, 
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youth being able to regain meaningful 
employment in their community.  

 
Mr. Chairman, by the end of the 2017-18 
fiscal year our team had opened a total of 200 
individual advocacy cases, 50 information 
files, and determined that an additional 10 
issues brought to the attention of our office 
were out of scope. Of the 200 individual 
advocacy cases opened, 151 were closed by 
the end of 2017-18. From these cases, several 
themes have emerged. First, as noted in our 
last three annual reports, year after year the 
largest number of issues brought to our 
attention pertains to the Department of 
Family Services, specifically child 
protection. A significant number of issues 
raised in this area are connected to 
recommendations that were provided to this 
government by the Auditor General of 
Canada in his office’s 2011 and 2014 reports 
on child and family services.  
 
Through our work on these cases, we have 
grown extremely concerned about the 
weakness of the current system to support 
vulnerable children and families in need of 
protection and care. There is a notable lack of 
investment in the area of family supports and 
prevention-based initiatives. From where we 
sit, the resources allocated to this division of 
this department only allow for fires to be 
managed rather than prevented. Operating in 
this manner significantly diminishes a 
family’s chance for healthy and safe family 
reunification. In a territory that places such 
high value on family and relationships, this is 
a very sad reality. 
 
The second theme I would like to highlight is 
the significant lack of coordination among 
GN service providers that exists. This often 
translates into a sense of professional 
isolation and frustration for government 
employees, and a lack of high-quality holistic 
care for young people. Our office has raised 

ᒪᒃᑯᒃᑐᖅ ᐃᖅᑲᓇᐃᔮᖅᑖᒃᑲᓐᓂᕈᓐᓇᖅᓯᓚᐅᖅᖢᓂ 
ᓄᓇᓕᖓᓂᒃ. 

 

ᐃᓱᓕᑦᑎᓐᓇᒥ 2017-18 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓ, 
ᐱᓕᕆᔨᕗᑦ ᒪᑐᐃᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᑕᒪᐃᓐᓂ 200 ᐊᑐᓂ 
ᐃᓄᐃᑦ ᑭᒡᒐᑐᖅᑕᐅᓗᑎᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕈᑎᖏᓐᓂᒃ, 50 
ᑐᑭᓯᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᐃᑉᐹᒃᑯᕕᓂᒃ ᐊᒻᒪᓗ 
ᓇᓗᓇᖅᐃᓯᓪᓗᑕ ᐃᒪᓐᓇᒃᑲᓐᓃᑦ 10 ᑐᓂᔭᐅᔪᑦ 
ᐊᓪᓚᕕᑦᑎᓐᓄᑦ ᐊᓯᑦᑎᓐᓄᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᒥᓂᐅᒻᒪᑕ. 
200-ᖑᔪᓂᑦ ᑕᒪᐃᓐᓂ ᐊᑐᓂ ᐃᓄᐃᑦ 
ᑭᒡᒐᑐᖅᑕᐅᔭᕆᐊᖃᕈᑏᑦ ᒪᑐᐃᖅᑕᐅᓯᒪᔪᑦ, 151-ᖑᔪᑦ 
ᒪᑐᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᐱᔭᕇᖅᑕᐅᓪᓗᑎᒃ ᐃᓱᐊᓂ 2017-18-

ᖑᑎᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ, ᐊᒥᓱᑦ 
ᐊᔾᔨᒌᑦᑐᒡᒍᑏᑦ ᖃᓄᐃᑦᑐᒥᓂᐅᓂᖏᑦ ᓴᖅᑭᖅᓯᒪᔪᑦ.  
ᓯᕗᓪᓕᖅᐹᖅ, ᐅᖃᐅᑕᐅᓯᒪᓪᓗᓂ ᐱᖓᓱᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓂ, ᐊᕐᕌᒍᒥ ᐊᕐᕌᒍᒧᑦ ᐊᒥᓲᓛᖑᔪᑦ ᐱᔾᔪᑏᑦ 
ᑐᓴᖅᓯᒪᔭᕗᑦ ᐅᓐᓂᕐᓘᑏᑦ ᑐᕌᖓᔪᑦ ᐃᓅᓯᓕᕆᔨᒃᑯᓐᓄᑦ; 
ᐱᓗᐊᖅᑐᒥᒃ, ᓱᕈᓰᑦ ᓴᐳᔾᔭᐅᓂᖏᑦ. ᐊᒥᓱᒻᒪᕇᑦ ᐱᔾᔪᑏᑦ 
ᐅᖃᐅᑕᐅᓯᒪᔪᑦ ᑕᒪᔅᓱᒥᖓ ᑐᕌᖓᓂᖃᕐᒥᔪᑦ 
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᔪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒻᒪᕆᒻᒧᑦ ᑲᓇᑕᒥ ᐊᓪᓚᕝᕕᐊᓃᓐᖔᖅᑐᑦ 
2011-ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ 2014-ᒥ ᐅᓂᒃᑳᖓᓂᒃ ᓱᕈᓰᑦ 
ᐃᓚᒌᓪᓗ ᐱᔨᑦᑎᖅᑕᐅᓂᖏᓐᓄᑦ. 
 

ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᑎᒍᑦ ᑖᒃᑯᐊ ᑲᒪᒋᓪᓗᒋᑦ, 
ᐃᓱᒫᓘᑎᖃᕕᐅᑎᓕᖅᓯᒪᕗᒍᑦ ᓴᓐᖐᑦᑐᒻᒪᕆᐅᓂᖏᓐᓂᒃ 
ᐅᓪᓗᒥᐅᔪᖅ ᐊᑐᖅᑕᐅᓲᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒋᔭᐅᓇᓱᒃᖢᑎᒃ 
ᐊᑦᑕᓇᖅᑐᒨᖅᓴᕋᐃᒍᓐᓇᖅᑐᑦ ᓱᕈᓯᑦ ᐃᓚᒌᓪᓗ 
ᓴᐳᔾᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐸᖅᑭᔭᐅᓗᑎᓪᓗ. 
ᓇᓗᓇᓐᖏᓪᓚᕆᑦᑐᖅ ᐱᓕᕆᐊᖃᕈᑎᒋᔭᐅᓯᒪᓐᖏᒻᒪᕆᖕᒪᑕ 
ᐃᓚᒌᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ 
ᐊᖅᓵᖅᑕᐅᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᑐᓐᖓᕕᓕᓐᓂᒃ 
ᐱᓕᕆᐊᖅᑕᖃᐅᕋᓂ. ᑕᐅᑐᑦᑕᑎᒍᑦ, ᐃᑲᔫᑏᑦ ᑮᓇᐅᔭᑦ 
ᐃᓕᔭᐅᓯᒪᔪᑦ ᑖᔅᓱᒧᖓ ᐊᕕᑦᑐᖅᓯᒪᔪᒧᑦ ᐱᓗᐊᖅᓯᒪᔪᓂᒃ 
ᑲᒪᔪᓐᓇᑎᑦᑎᓯᒪᕗᑦ, ᓯᕗᓇᐃᒍᑦ 
ᑲᒪᒋᔭᐅᖅᑳᑎᑦᑎᒍᑎᖃᓐᖏᖦᖢᑎᒃ 
ᐱᓗᐊᓕᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ. ᐊᐅᓚᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ 
ᑕᐃᒪᓐᓇ ᐃᓚᒌᑦ ᖃᓄᐃᑦᑕᐃᓕᒪᒍᓐᓇᖅᑎᑕᐅᕙᓐᖏᓚᑦ 
ᐊᒻᒪᓗ ᐊᑦᑕᓇᖅᑐᒦᒍᓐᓇᐃᓪᓕᓲᑦ ᐃᓚᒌᑦ ᐅᑎᖅᑎᓪᓗᒋᑦ 
ᕿᑐᕐᖓᖏᑦ. ᓄᓇᕗᑦ ᐃᓚᒌᓂᒃ ᐃᓅᖃᑎᒌᖕᓂᖏᓐᓂᓪᓗ 
ᐱᕐᔪᐊᖑᑎᑦᑎᔪᒻᒪᕆᐅᑎᓪᓗᒍ, ᑕᒪᓐᓇ ᓄᒫᓱᓕᕐᓇᒻᒪᕆᑦᑐᖅ 
ᐊᑐᖅᑕᐅᓲᖅ ᐃᓅᓯᕐᒥᒃ. 
 

ᑭᖑᓪᓕᖅ ᐊᑐᖅᑕᐅᓗᐊᓲᖅ ᐅᖃᐅᓯᕆᔪᒪᒻᒪᕆᑦᑕᕋ 
ᐋᖅᑭᒃᓱᐃᓯᒪᓂᖃᐅᓐᖏᑦᑎᐊᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ 
ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓂᒃ. ᑕᒪᓐᓇ ᑐᑭᑖᓲᖅ ᐱᓕᕆᔨᒻᒪᕇᑦ 
ᐃᓄᑑᔪᕐᔫᔭᓕᖅᑐᑎᑦ ᐊᒻᒪᓗ 
ᐊᑲᐅᒃᓴᓐᖏᑦᑐᒻᒪᕆᐅᓕᖅᖢᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, ᐊᒻᒪᓗ ᐱᐅᔪᒥᒃ ᑕᒪᐃᓐᓂ 
ᐃᓱᒪᒋᔭᖃᖅᑐᓂᒃ ᐸᖅᑭᔭᐅᒍᓐᓇᓐᖏᓐᓂᖏᑦ 
ᒪᒃᑯᒃᑐᖁᑎᕗᑦ. ᐊᓪᓚᕝᕕᕗᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᖅ 
ᑕᒪᔅᓱᒥᖓ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᒥᒃ ᓄᓇᓄᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
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this concern to the attention of the GN since 
opening, yet we have seen little to no 
progress made in this area despite repeatedly 
walking GN departments through disturbing, 
real case examples where a lack of service 
coordination has led to very negative 
outcomes for the young person involved.  
 
Third, through our individual advocacy 
work, it has been hard not to take notice of 
the impact that high staff turnover and an 
overreliance on a transient workforce is 
having on young Nunavummiut and their 
families. It is negatively impacting trust, 
hope, and the consistency and quality of care 
they receive.  
 
Lastly, throughout the course of our work, all 
too often we witness the views of young 
people not being sought or considered. I want 
to use this opportunity today to once again 
remind government that as per Article 12 of 
the United Nations Convention on the Rights 
of the Child, young people have the right to 
have their views not only heard but also 
considered in all matters that affect their 
lives. I also want to clearly state that there is 
no magic age when this must occur, which is 
also a misconception we often hear. When 
delivering services and conducting business 
that will impact young people, government 
must seek out their views, regardless of their 
age, and grant due consideration to those 
views based on the evolving capacity of the 
child.  
 
Another area of our work that I would like to 
highlight is systemic advocacy. Systemic 
issues are issues that affect many children or 
youth and often happen when government 
policies or services aren’t working as 
intended, have a good chance of reoccurring 
if not addressed, and may require 
government to change its policies, practices, 
or laws.  
 

ᐊᓪᓚᕝᕕᕗᑦ ᒪᑐᐃᓚᐅᖅᓯᒪᒻᒪᓂᑦ. ᑭᓯᐊᓂᓕ, ᓯᕐᓛᑯᓗᒃ 
ᓅᕋᕐᔪᒃᓯᒪᔪᖅ ᐅᕝᕙᓘᓃᑦ ᐱᕙᓪᓕᐊᓯᒪᓂᖃᓐᖏᒻᒪᕆᑦᑐᖅ 
ᑕᒪᒃᑯᓂᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᐱᓕᕆᕝᕕᖏᑦ 
ᑐᑭᒧᐊᑦᑎᓐᓇᓱᒃᑲᓗᐊᖅᖢᒋᑦ ᖁᐊᖅᓵᕐᓇᒻᒪᕆᒃᑐᓂᒃ, 
ᐱᓪᓚᑦᑖᕌᓗᖕᓂᒃ ᐆᑦᑑᑎᓂᒃ ᐅᖃᐅᑎᓪᓗᒋᑦ ᐱᔨᑦᑎᕋᕈᑏᑦ 
ᐋᖅᑭᓱᖅᓯᒪᓂᖃᐅᓐᖏᓗᐊᖃᑎᒌᖕᓂᖏᓐᓄᑦ 
ᐱᐅᓐᖏᑐᒻᒪᕆᖕᓂᒃ ᓴᖅᑮᓯᒪᓪᓗᑎᑦ ᒪᒃᑯᒃᑐᒧᑦ 
ᑲᒪᒋᔭᐅᓯᒪᔪᒧᑦ. 
 

ᐱᖓᔪᐊᑦ, ᐃᓄᐃᑦ ᐊᑐᓂ ᑭᒡᒐᑐᖅᖢᒋᑦ ᐊᔭᐅᕆᓪᓗᑕ 
ᐱᓕᕆᐊᑦᑎᒍᑦ, ᐊᒃᓱᕈᕐᓇᖅᓯᒪᕗᖅ ᖃᐅᔨᑦᑕᐃᓕᒪᓗᓂ 
ᐊᑦᑐᐃᓂᖃᕐᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓄᖅᑲᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑕᑎᖃᓗᐊᕐᓂᖏᓐᓂᒃ 
ᓄᓇᕗᒻᒨᑲᐃᓐᓇᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᑕᓄᑦ ᐃᓚᖏᓐᓄᓪᓗ. ᐱᐅᓐᖏᑐᒻᒪᕆᒃᑯᑦ 
ᐊᑦᑐᐃᓂᖃᖅᓯᒪᔪᑦ ᐅᑉᐱᕈᓱᒍᓐᓇᐃᓕᓪᓗᑎᑦ, ᐊᒻᒪᓗ 
ᓂᕆᐅᓐᓂᖏᓐᓂᒃ, ᐊᒻᒪᓗ ᐱᓕᖅᑭᑦᑖᖃᑦᑕᕐᓂᒃᑯᑦ 
ᐱᐅᔫᓂᒃᑯᑦ ᐸᖅᑭᔭᐅᕙᓐᓂᖏᓪᓗ ᐱᐅᓐᖏᑦᑐᒃᑯᑦ 
ᐊᑦᑐᐃᓂᖃᖃᑦᑕᕐᓂᑰᕗᑦ. 
 

ᑭᖑᓪᓕᖅᐹᒥᒃ, ᐃᖅᑲᓇᐃᔮᑦᑎᒍᑦ, ᐊᒥᓱᐊᖅᑎᐅᓗᐊᖅᑐᖅ 
ᑕᑯᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑕᐅᑦᑐᖏᑦ ᒪᒃᑯᒃᑐᑦ 
ᑐᓴᖅᑕᐅᔪᒪᓲᖑᓐᖏᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᕙᓐᖏᑦᑎᐊᒻᒪᕆᒃᖢᑎᑦ. ᑕᒪᓐᓇ 
ᐱᕕᖃᕐᓂᓐᓂ ᐅᓪᓗᒥᐅᔪᖅ ᐃᖅᑲᐃᑎᒍᒪᕙᒃᑲ ᒐᕙᒪᒃᑯᑦ 
ᒪᓕᑦᑐᒍ ᐊᕕᑦᑐᖅᓯᒪᓂᖓ 12 ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᑲᑎᒪᔨᐅᔪᓄᑦ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ, 
ᒪᒃᑯᒃᑐᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑕ ᑕᐅᑦᑐᖏᑦ 
ᑐᓴᖅᑕᐅᑐᐃᓐᓇᓐᖏᓪᓗᑎᑦ. ᑭᓯᐊᓂᓕ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓯᒪᔭᕆᐊᓖᑦ ᑕᒪᐃᓐᓂ ᐱᔾᔪᑎᓂᒃ 
ᐊᑦᑐᐃᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᓅᓯᖏᓐᓂᒃ. ᓱᖅᑯᐃᓇᖅᑐᒃᑯᑦ 
ᐅᖃᕈᒪᕗᖓ ᓱᖅᑯᐃᓇᑦᑎᐊᖅᑐᑯᓗᖕᒥᒃ ᐅᑭᐅᖅᑕᖃᓐᖏᒻᒪᑦ 
ᖃᖓ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᖔᕐᒥᒃ, ᑐᑭᓯᑲᒻᒪᑦᑐᑎᒍᑦ 
ᑐᓴᓲᕆᔭᕗᑦ. ᐱᔨᑦᑎᕋᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ 
ᑲᒪᑎᓪᓗᒋᑦ ᐊᑦᑐᐃᓂᖃᕐᓂᐊᑐᐊᕈᑎᑦ ᒪᒃᑯᒃᑐᓂᑦ, ᒐᕙᒪᒃᑯᑦ 
ᑐᓴᕆᐊᕋᓱᒋᐊᓖᑦ ᑕᐅᑦᑐᖏᓐᓂᒃ, ᐅᑭᐅᖏᑦ 
ᖃᑦᑎᐅᒐᓗᐊᕈᑎᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᓗᑎᒃ 
ᑕᐃᒪᐃᒋᐊᖃᕐᒪᑕ ᑕᐃᒃᑯᓂᖓ ᑕᐅᑦᑐᕆᔭᐅᔪᓂᒃ ᒪᓕᑦᑐᒋᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖏᑦ ᒪᑭᒪᓗᑎᒃ ᓱᕈᓯᑦ. 
 

ᐊᓯᐊᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔮᕆᓲᕗᑦ ᐅᖃᐅᓯᕆᔪᒪᒻᒥᔭᕋ ᐊᒥᓱᑦ 
ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᑭᒡᒐᖅᑐᐃᓂᖃᕐᓂᕗᑦ. ᐊᒥᓱᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᑕ ᐱᔾᔪᑎᖏᑦ ᐱᔾᔪᑕᐅᕗᑦ 
ᐊᑦᑐᐃᓂᓖᑦ ᐊᒥᓱᓂᑦ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᓪᓘᓐᓃᑦ ᒐᔭᒪᒃᑯᑦ 
ᐊᑐᐊᒐᖏᑦ ᐱᔨᑦᑎᕋᕈᑎᖏᓪᓗ ᑲᔪᓯᓂᖃᓐᖏᒐᐃᒻᒪᑕ 
ᑕᐃᒪᐃᒐᓱᒃᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ, ᑲᒪᒋᔭᐅᓐᓂᓐᖏᒃᑯᑎᓪᓗ 
ᑕᐃᒪᐃᓕᖅᑭᑦᑖᑐᐃᓐᓇᕋᔭᖅᖢᑎᒃ, ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐊᓯᔾᔩᒋᐊᖃᕋᔭᖅᑐᒃᓴᐅᓪᓗᑎᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ, 
ᐃᓕᖅᑯᓯᖏᓐᓂᒃ, ᐱᖁᔭᖏᓐᓂᓘᓐᓃᑦ ᐊᓯᔾᔨᖅᑕᐅᖁᓪᓗᒍ 
ᑕᒪᓐᓇ. 
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Our office currently has two staff responsible 
for systemic advocacy and as of the end of 
March 2017-18 this team recorded 162 
systemic issues in the systemic database. In 
addition to conducting investigations, this 
team also monitors media and Legislative 
Assembly proceedings, reviews and monitors 
relevant public reports, such as the Auditor 
General of Canada’s reports to the GN on 
child and family services and safety in 
schools, and develops submissions on behalf 
of our office, such as the office’s 
submissions to the Department of Education 
with respect to the proposed amendments to 
the 2008 Education Act.  
 
Based on our phased-in approach, in the fall 
of 2017 we successfully launched our 
systemic advocacy program and announced 
our first formal systemic investigation into 
mental health services for children and youth 
in Nunavut. We are pleased to inform the 
Committee that the report will be tabled and 
publicly released in the spring of 2019.  
 
The third area of our work pertains to raising 
Nunavummiut’s awareness of child rights 
and our office’s mandate. Over the last 
several years our office has been a leader in 
starting conversations with Nunavummiut 
about child rights and working with young 
people to increase their confidence in 
exercising their own advocacy skills. Child 
rights education is perhaps one of the most 
important aspects of our work because an 
educated youth who understands their rights 
and feels confident to advocate for 
themselves and others has the potential to be 
a very powerful change agent both for 
themselves and their community.  
 
Our public awareness work takes many 
forms. It includes presentations and outreach 
activities with children, youth, youth-serving 
organizations, and government service 
providers in communities across Nunavut. 

ᐊᓪᓚᕝᕕᕗᑦ ᐅᓪᓗᒥᐅᔪᖅ ᒪᕐᕉᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒃ 
ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔫᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓱᓕᑦᑎᒻᒪᑦ ᒫᑦᓯ 2017-18 
ᑖᒃᑯᐊᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᑎᑎᕋᓚᐅᖅᓯᒪᔪᑦ 162-ᓂᒃ 
ᐃᓄᐃᑦ ᐊᒥᓱᑦ ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐱᔾᔪᑎᓂᑦ 
ᑐᖅᑯᐃᕕᑦᑎᓐᓄᑦ ᖃᕋᓴᐅᔭᕐᒧᑦ. ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᖃᐅᔨᓴᖃᑦᑕᕐᓂᕆᔭᑦᑎᓐᓂᒃ, ᐃᓄᐃᑦ ᐊᒥᓱᑦ 
ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᔩᑦ ᐅᐊᑦᑎᓲᖑᖕᒥᔪᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᓂᒃ. ᒪᓕᒐᓕᐅᕐᕕᒃᑯᑦ ᑲᑎᒪᓂᖏᓐᓂᒃ, 
ᕿᒥᕐᕈᓲᑦ ᐊᒻᒪᓗ ᐅᐊᑦᑎᓲᑦ ᐃᓄᖕᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᓴᒃᑯᑕᐅᓯᒪᔪᓂᑦ ᐅᓂᒃᑳᓂᒃ ᓲᕐᓗ ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᒻᒪᕆᑉ 
ᑲᓇᑕᒥ ᐅᓂᒃᑳᓕᐅᖅᓯᒪᔭᖏᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᖏᓐᓄᑦ 
ᓱᕈᓰᑦ ᐃᓚᒌᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᖏᑦ ᐊᒻᒪᓗ 
ᐊᑦᑕᓇᖅᑕᐃᓕᒪᔾᔪᑏᑦ ᐃᓕᓐᓂᐊᕐᕕᓂ, ᐊᒻᒪᓗ ᑐᓂᔭᒃᓴᒥᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᑦ ᑭᒡᒐᖅᑐᐃᓪᓗᓂ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᑉ ᐊᓪᓚᕝᕕᐊᓂᒃ, ᓲᕐᓗ ᐊᓪᓚᕕᑦᑕ ᑐᓂᓯᒪᔭᖏᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᓯᔾᔨᖁᔭᒥᓂᒃ 2008-ᒥ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ. 
 

ᒪᓕᑦᑐᒍ ᐱᕙᓪᓕᐊᒍᑎᖃᖅᐸᓪᓕᐊᓂᑦᑕ 
ᖃᓄᐃᓕᐅᕈᑎᖃᕐᓂᕗᑦ ᐅᑭᐊᒃᓵᖅ 2017-ᖑᑎᓪᓗᒍ, 
ᑲᔪᓯᓂᖃᑦᑎᐊᖅᓯᒪᕗᒍᑦ ᓴᖅᑮᓪᓗᑕ ᐊᒥᓱᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᔾᔪᑎᑦᑕ 
ᐱᓕᕆᐊᕐᒥᒃ ᐊᒻᒪᓗ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᓯᒪᓪᓗᑕ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ ᑲᒪᒋᔭᖃᕆᐊᓯᓂᖏᓐᓂᑦ ᐊᒥᓱᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᑲᒻᒪᖃᑦᑕᕐᓂᖏᑕ ᕿᒥᕐᕈᓂᖃᕐᓂᑦᑎᓐᓂ ᐃᓱᒪᒃᑯᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᖏᓐᓄᑦ ᐱᔨᑦᑎᖅᑎᐅᔪᑦ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ. ᖁᕕᐊᓱᑉᐳᒍᑦ ᑐᓴᖅᑎᑦᑎᔭᕆᐊᒃᓴᖅ 
ᑲᑎᒪᔨᕋᓛᓂᒃ ᐅᓂᒃᑳᖅ ᓴᖅᑭᑕᐅᓛᕋᒥᒃ ᐊᒻᒪᓗ 
ᓴᒃᑯᑕᐅᓗᓂ ᐃᓄᖕᓄᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐅᐱᕐᖔᖅ 2019-

ᖑᓕᖅᐸᑦ. 
 

ᐱᖓᔪᐊᑦ ᐃᖅᑲᓇᐃᔮᕆᓲᕗᑦ ᑐᕌᖓᔪᖅ ᓄᓇᕗᒻᒥᐅᑦ 
ᐅᔾᔨᕈᓱᓕᖅᑎᓐᓇᓱᒃᖢᒋᑦ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᓪᓚᕕᑦᑕ ᐱᖁᔭᖅᑎᒍᑦ ᐱᓇᓱᐊᒐᖓᓂᒃ. ᐊᒥᓱᑦ 
ᐊᕐᕌᒎᓕᖅᑐᓂᑦ, ᐊᓪᓚᕝᕕᕗᑦ ᓯᕗᓕᖅᑎᐅᓯᒪᕗᖅ 
ᐅᖃᐅᓯᖃᖅᑎᑦᑎᒋᐊᖅᑐᑎᑦ ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᑎᒍᑦ 
ᒪᒃᑯᒃᑐᑦ ᓇᓗᖅᑯᑎᖁᓇᒋᑦ ᓇᒻᒥᓂᖅ 
ᑭᒡᒐᖅᑐᐃᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᔪᓐᖏᑕᒥᓂᒃ. ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ 
ᐱᒻᒪᕆᐅᓛᖑᖃᑕᐅᒋᕗᖅ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ, 
ᐃᓕᓐᓂᐊᖅᓯᒪᔪᖅ ᒪᒃᑯᒃᑐᖅ, ᑐᑭᓯᐅᒪᓪᓗᓂ ᐱᔪᓐᓇᐅᑎᒥᓂᒃ 
ᐊᒻᒪᓗ ᓇᓗᖅᑯᑎᒋᓪᓗᓂ ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᐃᔪᓐᓇᕐᓂᖓᓂᒃ 
ᐊᓯᖏᓐᓂᓪᓗ ᓴᓐᖏᔪᒻᒪᕆᐅᔪᓐᓇᕐᒪᑦ ᐊᓯᔾᔩᓂᐅᓗᓂ 
ᓇᒻᒥᓂᖅ ᐊᒻᒪᓗ ᓄᓇᓕᖏᓐᓄᑦ.  
 

ᐃᓄᖕᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔮᕗᑦ ᖃᓄᕈᓘᔮᓘᓲᖑᕗᖅ. ᓲᕐᓗ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᖢᑕ ᐊᒻᒪᓗ ᐃᓄᖕᓂᒃ 
ᐱᓕᕆᖃᑎᖃᕆᐊᖅᖢᑕ ᓱᕈᓯᕐᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ 
ᐱᔨᑦᑎᕋᓲᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᐱᔨᑦᑎᕋᖅᑎᐅᔪᑦ ᓄᓇᓕᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ.  



 12

By May 2017 our office had visited all 25 
communities in the territory, visited every 
school in these communities, and 
immediately started our second round of 
community visits. This area of our work also 
includes the development of resources, such 
as our youth self-advocacy workshop, which 
had been delivered to 503 youth in seven 
communities across the territory by the end 
of 2017-18, as well as the development of a 
child rights book, Mosesie Speaks Up, and 
educator extension activities, which are now 
in every school across the territory. Our 
public awareness works also includes our 
annual “Your Story, Your Voice” contest 
which aims to promote child rights and the 
role of our office.  
 
Lastly, our office also has the ability to 
investigate when a child or youth receiving 
government services experiences a serious 
injury or dies through our reviews of critical 
injuries and deaths program. Such reviews 
will provide opportunities to understand what 
went wrong and to initiate changes to prevent 
similar events in the future.  
 
Over the last two years significant 
development work has occurred in this 
program area. However, much work still 
remains. Our ability to meet our goal to start 
this important work in 2020-21 is contingent 
upon additional resources being dedicated to 
our office. To date our office has put forward 
two requests for additional resources to 
support this and other areas of our work, and 
we still await the decision on these requests.  
 
Mr. Chairman, our work and 
accomplishments over the past several years 
have been built on a foundation which has 
allowed us to evolve as planned and to focus 
our time and energy on the needs of young 
Nunavummiut in this territory. Over the past 
several years we have had the honour of 
working with hundreds of young people and 

ᒪᐃ 2017-ᖑᑎᓪᓗᒍ, ᐊᓪᓚᕝᕕᑦᑎᓐᓂ ᐱᓕᕆᔨᕗᑦ 
ᓂᐅᕐᕈᓚᐅᖅᓯᒪᔪᑦ ᑕᒪᐃᓐᓂ 25-ᖑᔪᓂᑦ ᓄᓇᓕᖕᓂ 
ᓄᓇᕗᒻᒥ, ᐅᐸᑦᑕᐃᓐᓇᕆᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᕕᓕᒫᑦ 
ᑕᐃᑲᓂ ᓄᓇᓕᐅᔪᓂ. ᑭᖑᓪᓕᕐᒥ ᓄᓇᓕᐅᔪᓄᑦ 
ᓂᐅᕐᕈᖃᑦᑕᒃᑲᓐᓂᑲᐅᑎᒋᓯᒪᕙᓪᓕᐊᓪᓗᑕ. ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕗᑦ, ᐱᖃᓯᐅᔾᔨᒋᕗᖅ ᐃᑲᔫᑎᒃᓴᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓪᓗᑕ ᓲᕐᓗ ᒪᒃᑯᒃᑐᑦ ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᐃᓗᑎᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖃᖅᖢᑕ, 503-ᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ 7-ᓂᒃ ᓄᓇᓕᐅᔪᓂᑦ 
ᓄᓇᕗᒻᒥ ᐃᓱᓕᑦᑎᒻᒪᑦ 2017-18, ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᕙᓪᓕᐊᒍᑎᖃᖅᖢᑕ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᐅᖃᓕᒫᒐᕐᒥᒃ, ᒨᓯᓯ ᐅᖃᓪᓚᒋᐊᓯᕗᖅ, ᐊᒻᒪᓗ 
ᐃᓕᓴᐃᔨᓄᑦ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᖃᖅᑎᑦᑎᒃᑲᓐᓂᕈᑎᓂᒃ 
ᐋᖅᑭᒃᓱᐃᓪᓗᑕ, ᒫᓐᓇ ᑕᒪᐃᓐᓂ 
ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓃᓕᖅᑐᑦ ᓄᓇᕗᓕᒫᕐᒥ.  
ᐃᓄᖕᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔮᕗᑦ ᐱᖃᓯᐅᔾᔨᓲᖅ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᑦ, ᓂᐲᑦ 
ᐊᑭᑦᑐᕋᐅᑎᑎᑦᑎᓪᓗᑕ 
ᖃᐅᔨᒪᔭᐅᓕᖅᑎᑦᑎᒃᑲᓐᓂᕈᑎᐅᓪᓗᓂ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᓪᓚᕕᑦᑕ ᒥᒃᓵᓄᑦ. 
 

ᑭᖑᓪᓕᖅᐹᒥᒃ, ᐊᓪᓚᕝᕕᕗᑦ ᐱᔪᓐᓇᕐᒥᔪᑦ ᖃᐅᔨᓴᕐᓗᓂ 
ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᖅ 
ᐋᓐᓂᕐᔪᐊᖅᑐᒥᓂᐅᒍᓂ ᑐᖁᔪᒥᓂᐅᒍᓂᓘᓐᓃᑦ 
ᕿᒥᕐᕈᓂᖃᕐᓂᑦᑎᓐᓂᑦ ᐋᓐᓂᕐᔪᐊᖅᓯᒪᔪᓂᒃ 
ᑐᖁᔪᒥᓂᕐᓂᓘᓐᓃᑦ ᐱᓕᕆᐊᑦᑎᒍᑦ. ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓂᐅᔪᑦ ᑐᑭᓯᔪᓐᓇᑎᑦᑎᒐᔭᖅᑐᑦ ᖃᓄᖅ 
ᑕᒻᒪᓂᕐᒪᖔᑦ ᐊᒻᒪᓗ ᐊᓯᔾᔩᒋᐊᖅᑎᑦᑎᓗᑕ ᓯᕗᓂᒃᓴᒥ 
ᑕᐃᒫᒃᓴᐃᓐᓇᖅ ᖃᓄᐃᓕᖁᔨᓇᑕ. 
 

ᒪᕐᕉᒃ ᐊᕐᕌᒎᓕᖅᑑᓐᓂᒃ, ᐱᕙᓪᓕᐊᓯᒪᓂᖃᖅᑐᒻᒪᕆᐅᕗᖅ 
ᑕᒪᔅᓱᒥᖓ ᐱᓕᕆᐊᕐᒥᒃ. ᑭᓯᐊᓂᓕ, 
ᐱᓕᕆᐊᒃᓴᓕᒻᒪᕆᐅᓘᕗᒍᑦ. ᐱᔪᓐᓇᕐᓂᕗᑦ ᑎᑭᑦᑎᓗᑕ 
ᐱᒋᐊᕈᑎᖃᕐᓗᑕ ᑕᒪᔅᓱᒥᖓ ᐱᒻᒪᕆᐅᔪᒥᒃ 
ᐃᖅᑲᓇᐃᔮᕐᒥᒃ 2020-21 ᑐᓐᖓᕕᖃᕋᔭᖅᑐᖅ 
ᑮᓇᐅᔭᒃᑲᓂᕐᓂᒃ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ 
ᐃᓕᓯᕕᐅᒐᔭᕐᓂᑦᑎᓐᓂᒃ. ᐅᓪᓗᒥᒧᑦ, ᐊᓪᓚᕝᕕᕗᑦ 
ᑐᒃᓯᕋᖅᓯᒪᔪᑦ ᒪᕐᕈᑲᓐᓃᓐᓂᒃ ᑮᓇᐅᔭᓂᑦ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒍ ᑕᒪᓐᓇ, ᐊᒻᒪᓗ ᐊᓯᖏᑦ 
ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓄᑦ, ᐊᒻᒪᓗ ᑐᓂᔭᐅᓯᒪᓐᖏᑦᑐᒍᑦ 
ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᖅᓯᒪᔭᑦᑎᓐᓂᒃ. 
 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᖅᑲᓇᐃᔮᕗᑦ ᐊᒻᒪᓗ ᐱᕚᓪᓕᖅᓯᒪᔭᕗᑦ 
ᐊᕐᕌᒎᓯᒪᓕᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᒍᑎᖃᖅᓯᒪᕗᑦ ᑐᓐᖓᕕᐅᔪᒥ 
ᐱᕙᓪᓕᐊᓂᖃᐃᓐᓇᕋᓱᐊᖅᓯᒪᔭᕆᐊᖃᖅᑐᑕ ᐊᓯᔾᔨᕐᓗᑕ 
ᑕᐃᒪᓐᓇ ᐸᕐᓇᓯᒪᔪᒐᑦᑕ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᕐᓂᖅᓴᐅᓗᑕ 
ᐊᑐᕈᓐᓇᕐᓂᕗᑦ ᐊᑐᕐᓗᒋᑦ ᐊᐅᓚᔪᓐᓇᕐᓂᕗᓪᓗ ᒪᒃᑯᒃᑐᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᑦ ᑭᓐᖒᒪᒋᔭᖏᓐᓂᒃ 
ᐊᑐᐃᓐᓇᐅᒪᑎᑦᑎᓇᓱᐊᖅᖢᑕ. ᐊᕐᕌᒎᓯᒪᓕᖅᑐᓂᒃ, 
ᖁᔭᓕᓇᖅᑐᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᖅᓯᒪᕗᒍᑦ 100-
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their families from across the territory. It is 
important for us today to acknowledge them 
and recognize the courage they have 
demonstrated to us by reaching out to us, 
seeking support, and trusting us with their 
intimate life stories. We look forward to 
continuing to empower young people and 
their families and providing them with the 
best advocacy supports possible in the years 
to come. 
 
Mr. Chairman and Committee Members, 
although we are a relatively new, small team, 
we arrive here today with much to discuss 
and report. We welcome the Committee’s 
questions and we also look forward to the 
Committee’s feedback following today’s 
appearance. Thank you. 
 
Chairman (interpretation): Thank you. As 
she has made her opening comments, we will 
proceed to the departments. (interpretation 
ends) For each of the departments, if you can 
just please introduce yourself and then 
proceed to your opening comments. We will 
begin with the Department of Family 
Services.  
 
Ms. Niego: Thank you, Mr. Chairman. I’m 
Yvonne Niego, Deputy Minister for Family 
Services, and with me here today is Joanne 
Henderson.  
 
(interpretation) I would like to begin by 
thanking the Members of the Standing 
Committee on Oversight of Government 
Operations and Public Accounts for inviting 
the Department of Family Services to appear 
before you today. I am pleased to provide 
information on the department’s involvement 
with the Representative for Children and 
Youth’s Office and our ongoing activities 
related to supporting children and families.  
 
(interpretation ends) Appearing with me 
today is Joanne Henderson-White, Director 

ᖑᓗᐊᖅᑐᓂᒃ ᒪᒃᑯᒃᑐᓂᑦ ᐃᓚᖏᓐᓂᓪᓗ ᓄᓇᕗᓕᒫᕐᒥ.  
ᐱᒻᒪᕆᐅᕗᖅ ᐅᕙᑦᑎᓐᓄᑦ ᐃᓕᓴᕆᓗᒋ ᐊᒻᒪᓗ 
ᐃᓕᓴᕆᓗᒋᓪᓗ ᑲᑉᐱᐊᓱᒃᓯᒪᓐᖏᒻᒪᑕ 
ᑕᑯᒃᓴᐅᑎᑦᑎᓯᒪᓪᓗᑎᓪᓗ ᐅᕙᑦᑎᓐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᓯᒪᔪᒪᓪᓗᑎᑦ, ᐃᑲᔪᖅᑐᖅᑕᐅᔪᒪᓪᓗᑎᒃ, ᐊᒻᒪᓗ 
ᐅᑉᐱᕆᓪᓗᑎᒍᑦ ᐃᓅᓯᖏᓐᓂᒃ 
ᑲᓐᖑᓇᖅᑑᒐᔭᖅᑑᒐᓗᐊᓂᒃ ᐅᓂᒃᑲᐅᓯᖃᖅᓯᒪᓂᑰᓪᓗᑎᑦ. 
ᓂᕆᐅᓐᓂᖃᑦᑎᐊᖅᐳᒍ ᐃᒻᒥᓂᒃ 
ᐱᓕᕆᔪᒪᓂᖃᕈᒪᓂᖃᖅᑎᑦᑐᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ 
ᒪᒃᑯᒃᑐᖁᑎᕗᑦ ᐃᓚᖏᓪᓗ ᐊᒻᒪᓗ ᐱᐅᓛᒃᑯᑦ 
ᑭᒡᒐᖅᑐᐃᔾᔪᑎᓄᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᐅᒪᑎᓪᓗᑎᒍᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᓂᑦ ᐊᒡᒋᖅᑐᓂᒃ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᔪᑦ, 
ᓄᑖᖑᒐᓗᐊᖅᑎᓪᓗᑕ, ᖃᑦᑏᓐᓇᒡᒍᑕᐅᓪᓗᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᒍᑦ, ᐅᓪᓗᒥᐅᔪᖅ ᑕᕝᕗᓐᖓᖅᓯᒪᕗᒍᑦ 
ᐅᖃᐅᓯᒃᓴᖃᖅᑐᒻᒪᕆᐅᓪᓗᑕ ᐊᒻᒪᓗ 
ᐅᓂᒃᑲᐅᓯᖃᖅᑐᒻᒪᕆᐅᓪᓗᑕ. ᑐᓐᖓᓱᐊᑎᑦᑎᕗᒍᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᐱᖅᑯᑎᒃᓴᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᓂᕆᐅᓐᓂᖃᑦᑎᐊᖅᐳᒍᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑭᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ 
ᐃᓕᔅᓯ ᓵᔅᓯᓐᓃᓚᐅᖅᑎᓪᓗᑕ ᐅᓪᓗᒥᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒪ ᐅᑦᑯᐃᕈᑎᒃᕼᐊᐃᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᕼᐃᒃᕼᐊᐃᑦ ᐊᑐᐊᓂᖕᒪᒋᑦ. ᑕᐃᒪ 
ᑲᔪᕼᐃᓂᐊᓕᕋᑉᑕ ᐊᕕᑦᑐᖅᕼᐃᒪᓂᐅᔪᓄᑦ (ᑐᓵᔨᑎᒍᑦ) 
ᒫᓐᓇ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᑐᓴᕐᓂᐊᕋᑉᑕ ᑖᒃᑯᐊ ᐊᑐᓂ 
ᑭᓇᐅᖕᒪᖔᖅᐲᑦ ᐊᒻᒪ ᐅᓂᒃᑳᕐᓗᑎᑦ. ᐱᒋᐊᕐᓂᐊᖅᑐᒍᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᕚᓐ 
ᓇᐃᒍ, ᑐᒡᓕᕆᔭᐅᔪᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᔫᐋᓐ 
ᕼᐃᓐᑐᓴᓐ, ᑖᓐᓇ ᓴᓂᓐᓃᑦᑐᖅ.  
 
 
(ᑐᓵᔨᑎᒍᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᒃ 
ᑮᓇᐅᔭᖅᑐᖅᑐᕕᓂᕐᓂᓪᓗ ᐅᑉᓗᒥ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᖃᐃᖁᔨᖃᐅᕐᒪᑕ. ᐊᓕᐊᓇᐃᒍᓱᑉᐳᖓ 
ᑐᓴᖅᑎᑦᑎᔪᓐᓇᕋᒪ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᖃᓪᓗᐊᕐᓂᖏᓐᓂᒃ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ  
ᑭᒡᒐᖅᑐᖅᑎᑦ ᑎᑎᕋᕐᕕᖓᓂ ᐊᒻᒪ 
ᐱᓕᕆᐊᕇᓐᓇᖅᑕᑦᑎᓐᓂᒃ ᓄᑕᖅᑲᑦ ᖃᑕᓐᖑᑎᖏᓪᓗ 
ᐃᑲᔪᖅᑐᐃᔪᑦᑎᓐᓂᓐᓂᒃ ᑐᕌᖓᔪᓂᒃ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐅᑉᓗᒥ ᑕᒫᓃᖃᑎᒋᔭᕋ ᔫᐋᓐ ᕼᐃᓐᑐᓴᓐ-
ᐅᐊᐃᑦ, ᑖᓐᓇ ᐊᐅᓚᑦᓯᔨᐅᔪᖅ  
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of Children and Family Services.  
Since its opening in September 2015, the 
Department of Family Services and the 
Representative of Children and Youth’s 
Office have worked closely together on many 
individual cases involving children and 
youth. As noted in the annual reports of the 
representative’s office, Family Services is 
one of the departments that have the highest 
involvement in the representative’s office’s 
individual advocacy cases and systemic 
cases. This involvement is not surprising 
given the mandate of Family Services, which 
is to support children, youth, and families.  
 
Given the department’s significant 
interaction with the representative’s office, 
the department and the representative have 
worked diligently to streamline 
communications between frontline workers 
to facilitate effective advocacy on behalf of 
children and youth in Nunavut.  
 
Indeed at times the department has faced 
challenges interacting with the 
representative’s office in terms of 
information sharing, misunderstanding 
respective role and mandates, and interaction 
between frontline departmental and 
representative staff. However, the department 
has made concerted efforts to address these 
challenges. 
 
In June 2017 the department finalized 
guidelines intended to streamline processes 
around information requests from the 
representative’s office and to outline the 
steps departmental staff must take when they 
receive a request from the representative’s 
office. The department saw an improvement 
in its ability to respond more expediently to 
the representative’s office requests as a 
result.  
 
Part of these guidelines includes a courtesy 
notification system; a simple but effective 

ᓱᕈᓯᓄᑦ ᐊᒻᒪ ᐃᓚᒌᑦᑐᓄᑦ ᑲᒪᒋᔭᖃᖅᖢᓂ. ᑖᓐᓇ 
2015-ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᓕᕆᔨᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᓐᓂ ᐱᓕᕆᖃᑎᒌᒃᓯᒪᔪᑦ ᐊᒥᓱᓂᒃ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᒪᒃᑯᒃᑐᓄᑦ ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥᓪᓗ 
ᐅᓂᒃᑳᖅᓯᒪᔪᒥᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑖᒃᑯᐊ ᐊᒥᓲᓛᖑᔪᓂᒃ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓂᒃ 
ᒪᒃᑯᒃᑐᓂᒃ ᓱᕈᓯᓂᓪᓗ ᐱᓕᕆᖃᑎᒋᓯᒪᔭᕗᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ. 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᐱᒻᒪᕆᐅᑎᓪᓗᒍ ᑕᒪᓐᓇ ᐃᓄᓕᕆᓂᖅ ᑲᒪᒋᔭᕗᑦ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑐᐃᔨᐅᒐᑉᑕ ᑖᒃᑯᓄᖓ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓚᒌᑦᑐᓄᑦ 
ᑕᒫᓂ. ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᓯᐊᖅᓯᒪᔭᖓᑦ 
ᐋᖅᑭᒋᐊᕈᑎᖃᖅᓯᒪᑉᓗᑎᓪᓗ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᒃ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᓄᓇᓕᖕᓂ ᑕᒪᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔪᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᓂᑦ ᓱᕈᓯᓂᑦ 
ᓄᓇᕗᒻᒥ.  
 
 
ᐃᓛᓐᓂᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᔪᖅᓴᕈᑎᖃᖅᓯᒪᕗᒍᑦ ᑕᒪᒃᑯᐊ 
ᒪᒃᑯᒃᑐᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᑦ ᑖᓐᓇ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕆᔭᕗᑦ ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᓂᐊᕐᒪᖔᑦ ᑕᒪᓐᓇ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖅᑭᒋᐊᕈᑎᒃᓴᓂᑦ ᓴᖅᑭᑎᑦᓯᓯᒪᖕᒪᑕ. 
 
 
 
 
ᔫᓂ 2017-ᖑᑎᓪᓗᒍ ᐊᑐᐊᒐᐅᓂᐊᖅᑐᓂᑦ ᑖᒃᑯᐊ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ ᑐᑦᓯᕋᖅᑐᖃᕌᖓᑦ 
ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂᑦ ᑎᑎᕋᕐᕕᐅᔪᓂᑦ ᑐᕌᖅᑕᕐᕕᐅᔪᓂᓪᓗ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᒃᓯᕋᖅᑐᖃᕌᖓᑦ 
ᑎᑎᕋᕐᕕᐅᔪᒥᒃ ᑕᐃᒪᓐᓇ. 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᐅᔪᓐᓇᕐᓂᕐᒥᓂᑦ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒋᐊᕈᑎᖃᖅᑎᓪᓗᒋᑦ ᐱᐅᓂᖅᓴᐅᓕᓚᐅᖅᑐᖅ.  
 
 
 
 
ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᐅᔪᐃᑦ ᓇᓗᓇᐃᖅᓯᑦᓯᐊᖃᑦᑕᕐᓂᖅ 
ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ  
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way to facilitate information sharing between 
departmental and representative’s staff. This 
system also allows for a central monitoring 
function, allowing the department to have a 
better understanding of what types of files 
the representative is involved in, the 
advocacy challenges, and the systemic issues 
that children, youth, and families face in the 
territory. 
 
Additionally, in March 2018 the Department 
of Family Services and the representative’s 
office signed a protocol to promote and 
support meaningful and effective advocacy 
on behalf of children and youth in Nunavut. 
The purpose of the protocol is to ensure a 
clear and mutual understanding of the 
respective roles and mandate of Family 
Services and the representative’s office to 
help both organizations achieve the best 
possible results for Nunavut’s children and 
youth.  
 
Since its opening, the department has met 
with the representative on many occasions to 
share information and updates concerning the 
safety, well-being and best interests of 
children, youth, and families. These meetings 
also serve as opportunities for dialogue about 
program, policy and service delivery issues. 
The department will continue to share 
information during these meetings and work 
actively to address challenges or issues raised 
by the representative. In addition to these 
meetings, the representative’s office has 
provided information to the department’s 
frontline staff during presentations, training, 
and workshops to strengthen working 
relationships and clarify the pieces of 
legislation that mandate both the work of the 
representative’s office and the department.  
 
Family Services’ involvement with the 
representative’s office is primarily through 
the Child and Family Services Act, which 
governs the department’s roles and 

ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᑎᑎᕋᕐᕕᒋᔭᓯ. ᑕᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᐊᑦᓯᐊᕈᓐᓇᖁᓗᒋᑦ ᑖᒃᑯᐊ 
ᑎᑎᕋᕐᕕᒋᔭᓯ ᖃᓄᐃᑦᑐᓂᑦ ᑲᒪᒋᔭᖃᕐᒪᖔᑦ 
ᑭᒡᒐᖅᑐᐃᓂᕆᔭᐅᔪᑦ ᐊᒻᒪ ᑐᓗᖅᑕᕈᑎᒋᔭᐅᔪᑦ ᒪᒃᑯᑦᑐᐃᑦ 
ᓱᕈᓰᑦ ᐊᒻᒪ ᐃᓚᒌᑦ ᓄᓇᕗᒻᒥ.  
 
 
 
 
 
ᒫᑦᓯ 2018-ᖑᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᑎᑎᕋᕐᕕᒋᔭᓯ 
ᑖᒃᑯᐊ ᐊᑎᓕᐅᓚᐅᕐᒪᑕ ᐊᖏᕈᖕᒥᑦ ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥ 
ᓇᓗᓇᐃᖅᖢᑎᒃ. ᑖᓐᓇ ᐊᖏᕈᑦ 
ᓇᓗᓇᐃᕈᑎᖃᑦᓯᐊᓚᐅᕐᒪᑦ ᑐᑭᓯᖃᑎᒌᖕᓂᕐᒥᒃ ᐊᒻᒪ 
ᖃᓄᐃᓕᐅᖃᑎᒌᖃᑦᑕᕐᓂᐊᕐᒪᖔᑉᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᒋᔭᓯ ᑖᒃᑯᐊᓗ ᐱᕚᓪᓕᕈᓐᓇᖁᓗᒋᑦ 
ᓱᕈᓯᓂᒃ ᑲᒪᒋᓂᕆᔭᕗᑦ ᑕᒫᓂ.  
 
 
 
 
 
 
ᑕᒪᓐᓇ ᒪᑐᐃᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᖃᑎᒋᓯᒪᔭᕗᑦ ᑎᑎᕋᕐᕕᒋᔭᓯ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᐅᓗᕆᐊᓇᓐᖏᓐᓂᖓ ᐊᒻᒪ ᓱᕈᓰᑦ ᐱᐅᓛᕐᒥᒃ 
ᑲᒪᒋᔭᐅᓂᖓ ᐃᓚᒌᖑᔪᐃᓪᓗ ᑖᒃᑯᐊ ᑲᑎᒪᓂᐅᔫᑦ 
ᐅᖃᖃᑎᓐᓂᕐᒧᑦ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᔪᐃᑦ ᐊᑐᐊᒐᐃᓪᓗ ᐊᒻᒪ 
ᐃᑲᔫᑏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᖅᑐᐃᑦ, ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᒃ 
ᐱᓕᕆᐊᖃᐃᓐᓇᕐᓂᐊᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᓂᐊᕋᑉᑎᒍᑦ ᑎᑎᕋᕐᕕᖓᑦ. 
ᑖᒃᑯᐊᓗ ᑎᑎᕋᕐᕕᖓᑦ ᑐᓴᐅᒪᑎᑦᓯᖃᑦᑕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑉᑎᒻᓂ ᐃᓄᓕᕆᔨᐅᔪᓂᑦ ᓄᓇᓕᖕᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᓂᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ 
ᓴᓐᖏᓕᖅᐹᓪᓕᖁᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐊᒻᒪ 
ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᐅᔪᐃᑦ ᐱᖁᔭᐅᓪᓗ  
ᓇᓗᓇᐃᑦᓯᐊᖁᓗᒋᑦ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔪᐃᑦ.  
 
 
 
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᔾᔪᑎᒋᔭᖏᑦ ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᓯᑉᓗᑎᒃ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᑖ  
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responsibilities in ensuring the protection of 
children and youth. As noted in the 
representative’s annual reports, the majority 
of cases involving the Department of Family 
Services are related to child protection 
matters.  
 
Under the Act, there are two main types of 
child protection services: service agreements 
and court orders. The majority of service 
agreements are utilized when there are no 
significant protection concerns, but youth or 
family would benefit from receiving 
additional supports. These agreements 
provide opportunities for families to work 
collaboratively with the department before 
court involvement is warranted.  
 
One type of agreement is a plan of care 
agreement. A plan of care is a written 
agreement between the parent(s) and the 
department that outlines a case plan for the 
child and family to ensure the child’s 
protection and well-being. A plan of care 
agreement can be used when there are 
immediate child protection concerns in the 
home. However, it is an alternative to court, 
which means the child or youth can often 
remain within the family while the family 
works to resolve the concerns.  
 
Court orders are utilized when a child is 
deemed to require protection. They are put in 
place when serious child protection concerns 
exist and involve conditions the family and 
the department must follow to ensure the 
child is safe.  
 
Where possible, the department will utilize 
service agreements and plan of care 
agreements with families first before moving 
towards more intrusive measures, such as 
court orders.  
 
Through the provision of these child 
protection services, the department works to 

ᓴᐳᒻᒥᑎᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᓂᑦ. ᐊᒻᒪ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᒃ 
ᐅᓂᒃᑳᖅᓯᒪᔪᖅ ᑕᒪᒃᑯᐊ ᐊᒥᓱᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᑕᒪᒃᑯᐊ ᓱᕈᓯᓂᑦ ᓴᐳᒻᒥᔾᔪᑎᖃᖅᑐᓂᒃ ᐱᔾᔪᑎᖃᕐᒪᑕ. 
 
 
 
 
 
ᒪᓕᒐᐅᑉ ᐊᑖᓂ ᒪᕐᕉᖕᒪᑎᒃ ᓴᐳᒻᒥᔾᔪᑎᐅᔫᒃ ᓱᕈᓯᓂᑦ. 
ᐊᖏᕈᑏᑦ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑰᖅᑐᐃᑦ ᐱᖁᔭᐅᔾᔪᑏᑦ. 
ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᑐᖅᑕᐅᓕᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᔭᐅᔪᓐᓇᓐᖏᒃᑳᖓᑕ ᑭᓯᐊᓂ 
ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓚᒌᑦ. 
ᑕᒪᒃᑯᐊ ᐊᖏᕈᑏᑦ ᐃᓚᒌᑦᑐᓂᑦ ᐊᒻᒪ 
ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑰᖏᓐᓂᖓᓂᒃ 
ᑲᒪᒋᔭᐅᔾᔪᑎᒋᓕᖃᑦᑕᖅᑕᖓᑦ.  
 
 
 
 
ᐊᑕᐅᓯᖅ ᖃᓄᖅ ᑲᒪᒋᔭᐅᓂᐊᕐᒪᑦ ᐊᖏᕈᑦ, ᑖᓐᓇ 
ᐊᖏᕈᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐊᖓᔪᖅᑳᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᑉᓗᓂ ᓱᕈᓯᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᕐᒪᖔᑦ 
ᐃᓚᒌᓪᓗ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᖓᓄᑦ. ᑖᒃᑯᐊ ᐊᖏᕈᑏᑦ 
ᑕᐃᒪᓐᓇ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᐃᑦ ᓱᕈᓰᑦ 
ᓈᒻᒪᑦᓯᐊᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐊᖏᕐᕋᒥᓐᓂᒃ. ᑕᒪᓐᓇ 
ᑭᓯᐊᓂ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑰᓐᖏᓐᓂᐅᔾᔪᑕᐅᔪᓐᓇᕐᒪᑦ ᑖᓐᓇ 
ᐃᓚᒌᑦᑐᓃᓕᕈᓐᓇᕐᓂᖅᓴᐅᑉᓗᓂ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓇᓱᒃᑎᓪᓗᒍ. 
 
 
 
ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑰᕈᑕᐅᓯᒪᔪᐃᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒥᔪᐃᑦ ᐃᓛᓐᓂ ᓱᕈᓰᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑎᓪᓗᒋᑦ ᐃᓚᒌᑦᑐᓂᓪᓗ ᑖᒃᑯᐊᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᒋᐊᖃᖅᑕᒥᖕᓂᒃ 
ᑎᓕᔭᐅᔾᔪᑎᖃᖃᑦᑕᕐᒪᑕ.  
 
 
 
ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇᐃᒃᑳᖓᑦ ᐊᖏᕈᑎᓂᒃ ᐊᒻᒪ ᖃᓄᖅ 
ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᑦ ᐊᖏᕈᑎᖏᑦ ᓯᕗᓪᓕᐅᑎᖃᑦᑕᖅᑕᕗᑦ 
ᑕᐃᑯᖓ  
ᐃᖅᑲᖅᑐᐃᕝᕕᖕᒧᐊᓐᖏᓐᓂᑉᑎᒻᓂ. ᑕ 
 
 
ᒪᒃᑯᐊ ᓱᕈᓯᓂᒃ ᓴᐳᒻᒥᔾᔪᑕᐅᔪᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ  
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uphold the child or youth’s best interests. 
Part of this includes ensuring a child or youth 
can remain within his or her family, extended 
family, and community. The department 
looks forward to ongoing engagement with 
the representative’s office in the delivery of 
child protection services to ensure the 
interests and voices of children and youth are 
considered and respected.  
 
Since its opening, the department has shared 
information with the representative’s office 
concerning its progress on addressing the 
Office of the Auditor General’s 
recommendations from its 2014 Follow-up 
Report on Child and Family Services in 
Nunavut. The department tabled its final 
update of the Quality Protects Action Plan in 
August 2017. The Quality Protects Action 
Plan was developed to respond to the six 
recommendations made by the Auditor 
General related to staff recruitment and 
retention, training, case management and 
information management, and community 
engagement.  
 
Although the final update was tabled in 
August 2017, the Auditor General’s 
recommendations have shaped and will 
continue to inform the long-term priorities of 
the department. For example, the department 
is working to strengthen its recruitment and 
retention efforts for community social 
services workers to ensure all communities in 
Nunavut have adequate and consistent 
service provision. Part of this includes 
exploring strategies to recruit more Inuit 
community social services workers to ensure 
we can deliver services that are reflective of 
the Inuit language, history, and culture. 
 
In addition to this, I am pleased to update the 
Standing Committee on the department’s 
progress towards implementing its electronic 
case management system for the Children 
and Family Services Division. The system 

ᑭᒡᒐᖅᑐᐃᓕᖃᑦᑕᕐᒪᑕ ᓱᕈᓯᖅ ᓯᕗᓪᓕᐅᑎᑕᐅᑉᓗᓂ. 
ᑕᒪᓐᓇ ᐃᓚᖓ ᐱᔾᔪᑎᖃᖅᑐᖅ ᑖᓐᓇ ᓱᕈᓯᖅ 
ᐃᓚᒥᓇᐃᒍᓐᓇᕐᓗᓂ ᐊᒻᒪ ᐃᓚᒥᓂᓪᓗ ᖃᑕᓐᖑᑎᒥᓂᒃ 
ᓄᓇᓕᖕᒥᓂᒡᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᖃᕈᒪᕗᑦ ᑎᑎᕋᕐᕕᑉᓯᖕᓂᒃ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᑕ. ᑖᒃᑯᐊᓗ 
ᓂᐱᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᐃᑦ ᑕᐃᒪᓐᓇ ᑲᒪᒋᔭᐅᔪᐃᑦ. 
 
 
 
 
ᑕᐃᒪᓐᖓᑦ ᒪᑐᐃᓚᐅᖅᑎᓪᓗᒍ ᐱᓕᕆᕝᕕᒃᐳᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᒥᖅᑲᖃᑦᑕᕆᕗᑦ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᐅᕐᓂᖅᑐᖅ. ᑕᕝᕙᓐᖓᑦ 2014 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᓂᒃ ᓱᕈᓯᕐᓄᑦ ᐃᓚᔮᕇᖕᓄᓪᓗ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. 
ᐱᓕᕆᕝᕕᒃ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᖅ ᓄᑖᓐᖑᕆᐊᕈᑎᓂᒃ ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᓂᕐᒧᑦ ᐋᒡᒌᓯ 2017-ᖑᑎᓪᓗᒍ ᐸᕐᓇᐅᑎᒥᖕᓂᒃ. 
ᑖᒃᑯᐊ ᐱᐅᓂᖏᓐᓄᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᖏᓐᓂᒃ 6-ᓂᒃ 
ᐊᑐᓕᖁᔭᐅᓚᐅᖅᑐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓂᕐᒧᓪᓗ, ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ 
ᑲᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᓯ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑲᒪᓂᕐᒥᒃ 
ᓄᓇᓕᖕᓂᓗ ᐃᓚᐅᑎᑦᑎᓂᕐᒧᑦ. 
 
 
 
ᑖᓐᓇ ᓄᑖᓐᖑᕆᐊᕈᑎᖓ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ ᐋᒡᒌᓯ 
2017 ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᖅ 
ᐊᑐᓕᖁᔭᐅᔪᓂᒃ ᐊᑐᖅᑕᐅᓚᐅᕐᒪᑕ ᑐᓴᐅᒪᔾᔪᑕᐅᓪᓗᑎᑦ 
ᓯᕕᑐᔪᒃᑯᑦ ᓯᕗᓪᓕᐅᑎᑕᖏᓐᓂᒃ ᐱᓕᕆᕝᕕᐅᑉ. 
ᑐᑭᓕᐅᑎᓗᒍ, ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᕝᕕᐅᑉ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓃᑎᑦᑐᒪᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ 
ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᐅᔪᓂᒃ, ᐊᒻᒪᓗ ᓄᓇᓕᓕᒫᑦ 
ᓄᓇᕗᒻᒥ ᓈᒻᒪᒃᑐᓂᒃ ᓇᓕᒦᑦᑐᒥᓪᓗ 
ᐱᔨᑦᑎᕋᕈᓐᓇᖁᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᕿᓂᖃᑦᑕᖅᐳᑦ 
ᖃᓄᖅᑑᕈᑎᒃᓴᓂᒃ ᐃᓄᖕᓂᒃ 
ᐃᓄᓕᕆᔨᑖᖅᐸᓪᓕᐊᓇᓱᖕᓂᕐᒥᓪᓗ ᑕᐃᒫᒃ 
ᐱᔨᑦᑎᕋᕈᓐᓇᖁᓪᓗᑕ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᒥᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ ᐱᖅᑯᓯᖏᓐᓂᓪᓗ.  
 
 
 
ᖄᖓᒃᑲᓐᓇᐃᒍᑦ ᖁᕕᐊᓱᒃᐳᖓ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᐅᖃᐅᑎᔪᓐᓇᕋᒃᑭᑦ ᐱᓕᕆᕝᕕᐅᑉ 
ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔭᖓᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᖃᕋᓴᐅᔭᖅᑎᒍᑦ ᑲᒪᔾᔪᑎᖏᓪᓗ ᑖᒃᑯᓄᖓ ᓱᕈᓯᕐᓄᑦ 
ᐃᓚᔮᕇᖕᓄᓪᓗ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᓐᓂᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ 
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will enable secure documentation of client 
information, which will be accessible 
throughout Nunavut. The system will 
increase oversight in the delivery of child 
protection services and support our frontline 
staff. I am pleased to report that on April 2 
the department initiated the global testing 
phase of the system. This phase is meant to 
help staff become familiar with the system 
while noting any issues or improvements that 
need to be made before the final product is 
produced.  
 
I am confident that the system will further 
facilitate information sharing between the 
department and the representative’s office 
and strengthen the department’s ability to 
deliver consistent and adequate services 
across the territory.  
 
The department is working to address other 
challenges raised by the representative’s 
office, including ensuring consistent service 
delivery in every region, increasing 
prevention-based supports for families and 
foster families, and strengthening service 
coordination across Government of Nunavut 
departments. I am pleased to report on 
initiatives the department has and will 
continue to undertake to address some of 
these challenges. 
 
To recruit and retain more community social 
services workers, the department created an 
open job advertisement, which will allow the 
department to accept and screen candidates 
for employment continually. I am confident 
that this process will address vacancy 
challenges in the territory and support 
communities with higher caseloads to ensure 
families receive adequate and consistent 
support.  
 
Mr. Chairman, as noted in the “Advocate’s 
Applause” section of the 2016-17 annual 
report of the representative’s office, the 

ᑖᒃᑯᐊ ᐸᐃᑉᐹᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᑲᔪᖅᑕᐅᕙᒃᑐᓄᑦ 
ᐊᑐᐃᓐᓇᐅᓗᑎᒃ ᓄᓇᕗᓕᒫᒥ. 
ᑖᒃᑯᐊ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᓱᕈᓯᕐᓂᒃ ᐸᖅᑭᒃᓯᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᑲᔪᕐᓂᖏᑦ. ᖁᕕᐊᓱᒃᐳᖓ ᐃᐳᕈᓪ 
2-ᖑᑎᓪᓗᒍ ᐱᓕᕆᕝᕕᒃᐳᑦ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ 
ᐆᒃᑐᕋᕐᓂᕐᒥᒃ ᑕᒪᑐᒥᖓ ᐃᖅᑲᓇᐃᔭᐅᒻᒥᒃ. ᑖᓐᓇ 
ᐃᑲᔫᑕᐅᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᐅᓄᖓ 
ᖃᐅᔨᒪᓕᖅᐹᓪᓕᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᒻᒪᓗ 
ᓈᒻᒪᓐᖏᑦᑐᖃᕐᓂᖅᐸᑦ ᐱᐅᓯᒋᐊᕆᐊᖃᖅᑐᖃᕐᓂᕐᓗ 
ᑖᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᖏᑦ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᑐᓂᓪᓗ. 
 
 
ᐅᒃᐱᕈᓱᑦᑎᐊᖅᐳᖓ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᐅᑎ 
ᑲᔪᓯᒋᐊᕈᑕᐅᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᒥᖅᑲᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓂᒃ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ ᐊᒻᒪᓗ ᓇᓕᒧᑦᑐᒥᒃ 
ᓈᒻᒪᒃᑐᒥᓪᓗ ᐱᔨᑦᑎᕋᕈᓐᓇᖁᓪᓗᑕ ᓄᓇᕗᓕᒫᒥ. 
 
 
 
ᐱᓕᕆᕝᕕᒃᐳᑦ ᐱᓕᕆᕙᓪᓕᐊᒋᕗᑦ ᐊᓯᖏᓐᓂᒃ 
ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᓛᒃ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓂᒃ ᐃᒪᓐᓇ ᓇᓕᒧᑦᑐᒥᒃ 
ᐱᔨᑦᑎᕋᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓕᒫᓂ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᑦᑕᐃᓕᑎᑦᑎᓂᕐᒥᒃ ᕿᑐᕐᖓᖅ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᖅᑐᓂᒃ ᐃᓚᖏᓪᓗ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᑎᒍᑦ. 
ᖁᕕᐊᓱᒃᐳᖓ ᐅᖃᓐᓇᕋᒪ ᑖᒃᑯᐊ ᐱᒋᐊᖅᑎᓯᒪᔭᕗᑦ 
ᐱᓕᕆᕝᕕᕗᑦ ᐊᒻᒪᓗ ᐱᓕᕇᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᐋᖅᑭᒍᑎᒋᓇᓱᒡᓗᒋᑦ.  
 
 
 
ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕐᓗᑕ 
ᑎᒍᒥᐊᖏᓐᓇᕐᓗ ᐊᒻᒪᓗ ᒪᑐᐃᖓᔪᒥᒃ ᓴᖅᑭᔮᖅᑎᑕᕗᑦ 
ᑕᐃᒫᒃ ᐱᓕᕆᕝᕕᒃᐳᑦ ᖃᐅᔨᓴᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓂᓪᓗ. 
ᑕᐃᒪ ᐅᒃᐱᕈᓱᒃᐳᖓ ᑕᒪᓐᓇ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᑦᑐᓂᒃ 
ᐃᓐᓄᐃᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᐊᒻᒪᓗ ᐃᑲᔪᖅᓯᔭᐅᓗᓂ 
ᓄᓇᓕᖕᓂ ᐱᓕᕆᐊᒃᓴᖃᕐᓂᖅᓴᐅᔪᓂᒃ ᑕᒪᒃᑯᐊ ᐃᓚᔮᕇᑦ 
ᓈᒻᒪᒃᑐᒥᒃ ᓇᓕᒧᑦᑐᒥᒡᓗ ᐃᑲᔪᖅᓯᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᕆᓯᒪᖕᒥᔭᕋ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ 
2016-17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ  
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department funded the delivery of four 
sessions of the Inunnguiniq Parenting 
Facilitator Training program. This was the 
first time the program was offered in all 
Nunavut regions, providing training to more 
than 50 Nunavummiut. The department 
continues to fund Inunnguiniq/parenting 
initiatives in Nunavut and work with 
community-based organizations and Inuit 
organizations to deliver this programming.  
 
Furthermore, in the 2018-19 fiscal year the 
department was successful in obtaining 
$415,000 to strengthen the foster care 
program, to establish three foster program 
coordinators and strengthen training and 
resources for foster families. I am confident 
this funding will recruit and retain more 
foster families across the territory, which will 
assist departmental efforts to keep children 
and youth within their communities when 
possible.  
 
In addition to this, my department was 
successful in obtaining funding to support an 
initiative to address family violence that 
facilitates service coordination across 
Government of Nunavut departments and 
other service providers. My department is 
initiating work on this and will be consulting 
with relevant stakeholders over the 2019-
2020 fiscal year to explore this initiative 
further and develop a plan to implement. 
This initiative will work to support high-risk 
families, those most vulnerable to family 
violence.  
 
Mr. Chairman, the representative’s office is 
well suited as a child advocacy office to 
support the Government of Nunavut’s efforts 
to raise awareness around the systemic 
challenges facing children, youth, and 
families in Nunavut. The social inequity in 
the territory, including poverty, food 
insecurity, and overcrowding, continue to be 
main factors driving children into care. In 

ᑎᓴᒪᓂᒃ ᐃᓄᓐᖑᐃᓂᕐᒧᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᓂᕐᒧᑦ 
ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ ᐱᓕᕆᓚᐅᕐᒪᑕ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᒥᒃ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓚᐅᕐᒪᑦ ᓄᓇᕗᒻᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᓕᒫᓄᑦ 
ᐱᓕᒻᒪᒃᓴᐃᓂᖅ 50-ᐅᓗᐊᖅᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 
ᐱᓕᕆᕝᕕᐅᑉ ᑮᓇᐅᔭᖃᖅᑎᓂᕐᒥᒃ ᐃᓄᓐᖑᐃᓂᖅ 
ᕿᑐᕐᖏᐅᕐᓂᕐᓗ ᕿᑐᕐᖓᖃᕐᓂᓗ ᑕᐃᒫᒃ ᓄᓇᓕᖕᓂᒃ 
ᑐᓐᖓᕕᖃᕐᓗᑕ ᑎᒥᒃ ᐃᓄᐃᓪᓗ ᑎᒥᖁᑎᖏᓐᓂᒃ 
ᑕᐃᒪᐃᓕᐅᖅᑎᑦᑎᖃᑦᑕᖁᓪᓗᒋᑦ.  
 
 
 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ 2018-19 ᐊᕐᕌᒍᐊᓂ ᐱᓕᕆᕝᕕᐅᑉ 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᓚᐅᕆᕗᖅ $415,000-ᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᓴᓐᖏᓕᖅᑎᒃᑲᓐᓂᖁᓪᓗᒍ ᑕᒪᓐᓇ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᕐᓂᖅ ᑖᒃᑯᐊ ᐱᖓᓱᓂᒃ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨᓂᒃ ᑎᒍᐊᓐᖑᐊᖅᑎᓂᒃ 
ᓴᓐᖏᓕᖅᑎᓴᕐᓗᒋᓪᓗ ᐱᓕᒻᒪᒃᓴᐃᓂᖏᑦ ᑎᒍᐊᓐᖑᐊᑦ. 
ᑕᐃᒪ ᐅᒃᐱᕈᓱᑦᑎᐊᖅᐳᖓᓗ ᑖᒃᑯᐊ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᕈᓐᓇᖅᑐᓄᑦ ᐅᓄᖅᓯᒋᐊᖅᑐᑦ ᑕᕝᕙ 
ᐃᑲᔪᖅᓰᓂᐊᕐᒪᑦ ᐱᓕᕆᕕᑦᑎᓐᓂᒃ. ᑖᒃᑯᐊ 
ᓄᓇᓕᖕᓂᒥᓃᖏᓐᓇᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᔪᕐᓇᓐᖏᑦᑕᕌᖓᑦ 
ᓱᕈᓰᑦ.  
 
 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐱᓕᕆᕝᕕᒃᐳᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᓚᐅᕆᕗᖅ 
ᑮᓇᐅᔭᖃᕐᓂᖅ ᑎᒍᓯᓗᑎᒃ ᑖᒃᑯᐊ ᐃᓚᔮᕇᓄᑦ 
ᐱᓂᕐᓗᖃᑦᑕᐅᑎᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᓪᓗ 
ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᕝᕕᖓ ᐊᓯᖏᓐᓂᒡᓗ 
ᐱᔨᑦᑎᖅᑎᐅᔪᓂᒃ. 
ᐱᓕᕆᕝᕕᒃᐳᑦ ᐱᒋᐊᖅᑎᑦᑎᒋᕗᑦ ᐃᖅᑲᓇᐃᔮᒥᒃ ᐊᒻᒪᓗ 
ᐅᖃᖃᑎᖃᕐᓂᐊᕆᓪᓗᑕ ᒪᑯᓂᖓ ᐱᓕᕆᖃᑕᐅᔪᓕᒫᓂᒃ 
2019-2020 ᐊᕐᕌᒍᖓᓂ ᕿᓂᕐᓗᑕ ᑖᓐᓇ 
ᖃᓄᐃᓕᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ 
ᐸᕐᓇᓯᐅᒃᑲᓐᓂᕐᓗᑎᒍᓗ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ.  
ᑖᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ ᐃᑲᔪᖅᑐᐃᓂᐊᕐᒪᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᓂᒃ ᐃᓚᔮᕇᓐᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐋᓐᓂᖅᓯᕆᓂᕐᒧᑦ ᐅᓗᕆᐊᓇᖅᑐᒥᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 
ᑖᓐᓇ ᓈᒻᒪᑦᑎᐊᕐᒪᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑐᐃᔪᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐱᓇᓱᓐᓂᖏᑦ ᑖᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᕐᓂᖏᑎᒃᑯᑦ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐃᓚᔮᕇᓐᓄᓪᓗ ᓵᑕᐅᓯᒪᖃᑕᐅᔪᑦ. 
ᑖᒃᑯᐊ ᓇᓕᒧᒌᓐᓂᖓ ᓲᕐᓗ ᐊᒃᖢᓂᕐᒧᑦ 
ᓂᕿᖃᑦᑎᐊᓐᖏᓗᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐸᖕᒥᐅᕐᓂᕐᒧᑦ 
ᐃᒡᓗᖃᖅᑐᑦ ᑖᒃᑯᐊ ᐸᖅᑭᔭᐅᔭᕆᐊᖃᓕᖅᕈᑕᐅᖃᑦᑕᕐᒪᑕ.  
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addition to this, a lack of social infrastructure 
such as residential care means children and 
youth with high needs are sent out of 
territory to ensure they have access to the 
services and care they require. Raising 
awareness around these systemic challenges 
takes a concerted effort from all of us to 
enact meaningful and long-lasting change.  
 
We will continue to work closely with the 
representative’s office on individual 
advocacy cases and engage with them on the 
broader systemic challenges facing children, 
youth, and families in Nunavut.  
 
Mr. Chairman, this concludes my opening 
comments. I would be pleased to answer 
questions that Members may have. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
We’re still on the opening comments. Before 
the Department of Health makes their 
presentation, I welcome you to Nunavut and 
to the Chamber. It’s our first time seeing the 
representative from the Department of 
Health. (interpretation ends) Please proceed, 
introduce yourself and proceed to your 
opening comments. (interpretation) Thank 
you. 
 
Ms. Brown: Thank you. Good morning, Mr. 
Chairman and Members. I am Ruby Brown, 
the Deputy Minister for Health.  
 
I am pleased to be here today before the 
Standing Committee on Oversight of 
Government Operations and Public 
Accounts. I would like to thank you for the 
opportunity to respond to the observations 
contained in the Representative for Children 
and Youth Office’s annual reports and to 
provide information on the Department of 
Health’s work and involvement with the 
office. 
 

ᖄᒃᑲᓐᓂᐊᒍᓪᓗ ᑕᒪᓐᓇ ᐃᓄᓕᕆᓂᕐᒧᑦ 
ᐱᑕᖃᓐᖏᓗᐊᕐᓂᖓ ᐊᖏᕐᕋᒥ ᑲᒪᒋᓂᕐᒧᑦ ᑕᒪᒃᑯᐊᓗ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖅᓴᐃᑦ ᓄᓇᕗᑦ 
ᓯᓚᑖᓅᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐱᔨᑦᑎᕐᓂᖅ ᐊᒻᒪᓗ ᐸᖅᑭᔭᐅᓂᕐᒧᑦ ᐱᑕᖃᖁᓪᓗᒋᑦ. 
ᑕᒪᓐᓇ ᐅᔾᔨᕆᓕᖅᑕᐅᑎᒃᑲᓐᓂᕐᓗᒍ ᐊᒃᓱᕈᕐᓇᕐᓂᖏᓐᓄᑦ 
ᐊᒃᓱᕉᑎᒋᔭᕗᑦ ᑕᐃᒫᒃ ᓯᕕᑐᔪᒥᒃ 
ᐊᓯᔾᔨᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ.  
 
 
ᐱᓕᕇᓐᓇᕐᓂᐊᖅ-ᖃᑎᒌᓐᓇᕐᓂᐊᖅᐳᒍ ᑭᒡᒐᖅᑐᐃᔨ 
ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐃᒪᓐᓇ ᐊᔭᐅᖅᑐᐃᔾᔪᓯᑎᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᖅᑐᓕᒫᓂᒃ ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᐃᓚᔮᕇᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᒻᒥ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓱᓕᑉᐳᖅ ᑕᕝᕙ ᒪᑐᐃᕈᑎᒃᑲ 
ᐅᖃᐅᑎᒋᒋᐊᖅ ᖁᕕᐊᓱᖕᓂᐊᖅᐳᖓ ᐊᐱᖅᑯᑎᓂᒃ 
ᑭᐅᔪᓐᓇᕈᓐᓇᕈᒪ ᒪᓕᒐᓕᐅᖅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐄ, ᐃᒡᕕᓪᓗ ᒪ’ᓇ. ᑕᐃᒪ ᐱᒋᐊᕈᑎᒃᕼᐊᑦ 
ᑖᒃᑯᐊ ᐅᖃᐅᕼᐃᒃᕼᐊᓂᒃ ᕼᐅᓕ ᑲᔪᕼᐃᒐᑉᑕ. ᐅᑯᐊ 
ᐋᓐᓂᐊᖅᑕᐃᓕᑎᑦᓯᔨᒃᑯᑦ ᐅᖃᓪᓚᓐᓂᐊᓕᖅᑎᓪᓗᒋᑦ 
ᕼᐃᕗᓪᓕᖅᐹᒥᒃ ᑐᓐᖓᕼᐅᒋᑦ ᓄᓇᕘᒧᑦ ᑕᕝᕙᓂ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ. ᐅᓇ ᑕᑯᓕᕼᐋᕋᑉᑎᒍᑦ 
ᑭᒡᒐᖅᑐᐃᓂᐊᓕᖅᑐᖅ ᐋᓐᓂᐊᖅᑕᐃᓕᑎᑦᓯᔨᒃᑯᓐᓂᒃ. 
(ᑐᓵᔨᑎᒍᑦ) ᑲᔪᓯᑐᐃᓐᓇᕆᑦ ᒪᑐᐃᕈᑎᖕᓂᑦ 
ᐅᖃᓪᓚᓕᕆᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᕉᕕ 
ᐳᕋᐅᓐᖑᕗᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
ᑕᕝᕙᓂᓗ ᖁᕕᐊᓱᑉᐳᖓ ᑕᕝᕙᒦᑦᑐᓐᓇᕋᒪ ᑲᑎᒪᔨᕋᓛᓂᒃ 
ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓄᓪᓗ. ᖁᔭᒋᔪᒪᕙᒋᑦ ᐱᕕᖃᕈᓐᓇᕋᒪ 
ᑖᒃᑯᐊ ᐅᔾᔨᕆᔭᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑎᑎᕋᕐᕕᖓᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᖏᑦ 
ᐅᓂᒃᑳᖏᑦ. ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᑎᑦᑐᓐᓇᕐᓂᐊᕋᔅᓯ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 
ᐃᓚᐅᖃᑕᐅᓂᖏᓐᓂᓪᓗ ᑎᑎᕋᕐᕕᖓᓂ. 
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With me today from the Department of 
Health are Kim Masson, Associate Deputy 
Minister, Quality of Life, and Charleen 
Austin, Assistant Deputy Minister for 
Operations. 
 
I also want to take this opportunity to thank 
the Representative for Children and Youth 
Office for sharing their findings and 
recommendations and for the work they 
undertake to ensure that the rights of young 
Nunavummiut are protected and respected. 
We take their work, recommendations, and 
concerns seriously, and we recognize the 
efforts that have to be made by all 
stakeholders, including the Department of 
Health, to address the issues identified in the 
reports.  
 
The Department of Health values the 
relationship it has with the representative’s 
office since its creation in 2015 and we 
appreciate the ongoing dialogue. We work 
closely with the office and we meet regularly 
to discuss the ongoing issues and systemic 
issues of concern, as well as individual cases. 
This ongoing dialogue is important for real 
improvement in the provision of adequate 
services and programs that meet the needs of 
the young people in Nunavut. It is also in line 
with the protocol that was signed between 
the representative’s office and Health in 
2018. In addition to providing a framework 
for collaboration, cooperation, and 
communication, the purpose of this protocol 
is to ensure that both organizations achieve 
the best possible results for Nunavut’s 
children and youth and that the services they 
deliver incorporate their rights, voice, and 
interests in the decision-making processes.  
 
Additionally, a guideline was developed to 
provide health staff and service providers 
with a process of due diligence to address 
requests received by the Representative for 
Children and Youth Office. Since December 

ᑕᕝᕙᓃᖃᑎᒋᔭᕋ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᑭᒻ 
ᒪᓵᓐ. ᑖᒃᑯᐊ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓᑕ ᐃᑲᔪᖅᑎᖓ 
ᐃᓅᓯᑦᑎᐊᕙᖕᒧᑦ ᐊᒻᒪᓗ ᓵᓕᓐ ᐋᔅᑎᓐ ᒥᓂᔅᑕᐅᑉ 
ᑐᖓᓕᖓᑕ ᐃᑲᔪᖅᑎᖓ ᐊᐅᓚᔾᔪᑎᓄᑦ.  
 
 
ᐊᒻᒪᓗ ᐱᕕᖃᕐᓂᓐᓂ ᖁᔭᒋᔪᒪᒋᓪᓗᒍ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. ᑖᒃᑯᐊ ᖃᐅᔨᖃᑦᑕᖅᓯᒪᔭᓂ 
ᐊᒥᖅᑲᕈᓐᓇᕋᒥᒋᑦ ᐊᑐᓕᖁᔭᖏᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᑦᑎᐊᖅᓯᒪᓂᖓ ᑕᒪᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᒃᑐᑦ ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ 
ᐃᓱᒪᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᓪᓗ. 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᖏᑦ ᐊᑐᓕᖁᔭᖏᓪᓗ ᐃᓱᒫᓗᒋᔭᖏᓪᓗ 
ᐃᒃᐱᒋᔭᒻᒪᕆᒋᒐᑦᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓕᓴᕆᓯᒪᓪᓗᒍᓗ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑕᐅᔪᓕᒫᑦ ᐊᑐᖅᓯᒪᔭᖏᑦ ᓲᕐᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᔪᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ. 
 
 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᓂᒃ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ 
2015-ᒥ ᐊᒻᒪᓗ ᖁᔭᒋᕙᕗᑦ ᑕᒪᓐᓇ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 
ᐅᖃᖃᑎᒌᖃᑦᑕᕐᓂᕗᑦ. ᐱᓕᕆᖃᑎᒋᑦᑎᐊᖃᑦᑕᖅᐸᕗᑦ 
ᑎᑎᕋᕐᕕᖓ ᐊᒻᒪᓗ ᖃᑯᑎᒃᑯᑦ ᑲᑎᖃᑎᒋᕙᒃᖢᒍᓗᒍ 
ᐅᖃᐅᓯᖃᑎᒋᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᐊᒻᒪᓗ 
ᐃᓄᑑᔪᓄᑦ ᐱᓕᕆᖃᑎᖏᑦ. ᑖᓐᓇ ᐅᖃᖃᑎᒌᖕᓂᖅ 
ᐱᒻᒪᕆᐅᖕᒪᑦ ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒍ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓂᖓ 
ᐱᔨᑦᑎᕋᕐᓃᑦ ᐱᓕᕆᐊᓪᓗ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᓇᓕᒨᑎᓯᒪᖕᒥᖕᒪᑦ. ᑕᐃᓐᓇ ᐊᑐᐊᒐᓕᐊᖑᓚᐅᖅᑐᖅ 
ᐊᑎᓕᐅᖅᑕᐅᓪᓗᓂ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑎᓕᐅᓚᐅᖅᑕᖓ 
2018-ᒥ.ᖄᒃᑲᓐᓂᐊᒍᓪᓗ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓᓂᒃ 
ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ ᐃᑲᔪᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑐᓴᐅᒪᖃᑎᒌᖕᓂᒃᑯᓪᓗ ᑖᓐᓇ ᐱᔾᔪᑎᒋᒻᒪᒍ 
ᐋᖅᑭᒃᓱᐅᓯᒪᖅᔫᑉ ᑖᒃᑯᐊ ᑕᒪᕐᒥᒃ ᑎᒥᐅᔪᑦ 
ᐱᔭᕇᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᐅᓂᖅᐹᒥᒃ ᓴᖅᑭᑦᑎᔪᓐᓇᖁᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᒻᒪᓗ ᐱᔨᑦᓯᕐᓂᖓ 
ᓴᖅᑭᔮᖅᑎᑕᐅᓗᓂ ᐃᓚᓕᐅᔾᔨᓯᒪᓗᐊᒧᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᓂᐱᖏᓐᓂᒡᓗ ᑕᕝᕙᓂ 
ᐋᖅᑭᒃᓰᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᐊᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᕐᓗᓂ.  
 
 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ, ᐊᔪᕆᖅᓱᐃᔾᔨᓯᒪᔪᓂᒃ ᓴᖅᑭᑦᑎᓚᐅᕆᕗᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐱᔨᑦᑎᕋᖅᑎᖏᓪᓗ ᑕᒪᓐᓇ ᐱᓕᕇᓐᓇᕈᓐᓇᖁᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᔾᔭᐅᓯᒪᔪᑦ ᑎᒍᔭᐅᓯᒪᔪᑦ ᑭᒡᒐᖅᑐᐃᔨᓂᒃ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑎᑎᕋᕐᕕᖓᑦᑕᑦ. ᑎᓰᕝᕙ  
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2017 the Department of Health’s Access to 
Information and Protection of Privacy Office 
is the initial contact for the Representative 
for Children and Youth Office to send their 
information requests. The information and 
protection of privacy coordinator in Health is 
in charge of connecting the children and 
youth office with the health staff who are 
best suited to provide the requested 
information. This central monitoring function 
helps information sharing between health 
staff and the office and helps to keep track of 
the information exchanges between the two 
organizations. This process also includes an 
update notification system that informs 
Health of the status of the requests from the 
children and youth office. It also sends case 
closure letters notifying Health of the 
completion of advocacy issue reviews that 
involved the department. It should be noted 
that all cases referenced in the three annual 
reports before the Committee have been 
addressed and that there are no outstanding 
cases.  
 
Despite our efforts, some barriers remain for 
youth and children and their families in 
accessing health services. In that regard, we 
want to acknowledge the need and 
importance of ongoing, better coordination 
between government departments. It is 
essential to work together to reduce the 
duplication of efforts by multiple service 
providers with shared clients, to offer more 
timely access to services as well as better 
support for the best interests of children and 
youth. Health recognizes the importance of 
working together toward the common goal 
that is respecting and advancing the rights of 
children and youth.  
 
In its 2017-18 report the representative for 
the office also identifies the lack of child and 
youth-centric services as one of consistent 
and concerning themes. Mr. Chairman, we 
want to reassure the office and the 

2017-ᒥᓂᑦ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ 
ᑎᒍᔭᐅᔪᓐᓇᕐᓂᖏᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ ᑎᑎᕋᕐᕕᖓᑦ, ᑖᓐᓇ 
ᐅᖃᖃᑎᒌᖅᐹᓪᓕᕈᓐᓇᕐᓂᖓ ᑭᒡᒐᖅᑐᐃᔨᖓ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑕᐃᒫᒃ ᑐᒃᓯᕋᐅᑕᐅᔪᑦ ᐱᓪᓗᒋᑦ. ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᑲᓐᖑᓇᖅᑐᓄᓪᓗ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᑲᒪᔨ 
ᐊᐅᓚᑦᑎᔨᐅᖕᒪᑦ. ᑖᒃᑯᐊ ᐊᒃᑐᐊᔪᓐᓇᖁᓪᓗᒋᑦ 
ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᐊᖅᑐᖅ ᑎᑎᕋᕐᕕᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᖅᑕᐅᔪᑦ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ. ᑖᓐᓇ 
ᐊᑯᓐᓂᖓᓃᑦᑐᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᒥᖅᑲᖃᑦᑕᕐᓂᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᖏᓐᓂᒃ 
ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᑎᒃ ᖃᐅᔨᒪᐃᓐᓇᕈᑕᐅᖃᑦᑕᕐᒪᑦ 
ᐊᒥᖅᑲᕐᓂᖏᓐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑎᒥᐅᔫᑉ. ᑕᒪᓐᓇ 
ᐊᐅᓚᕙᓪᓕᐊᓂᖓ ᐱᖃᓯᐅᔾᔨᓯᒪᖕᒥᖕᒪᑦ ᓄᑖᓂᒃ 
ᑐᓴᖅᑎᑦᑎᕙᓪᓕᐊᖃᑦᑕᕐᓂᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᓴᖅᑕᐅᕙᓪᓕᐊᔪᓂᒃ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ. 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ ᑖᒃᑯᐊ 
ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ ᑐᓴᖅᑎᑦᑎᔾᔪᑎᖃᖃᑦᑕᕐᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐱᓕᕆᕝᕕᑦᑕ 
ᐃᓚᐅᕝᕕᒋᔭᖏᓐᓂᒃ. ᐅᔾᔨᕆᔭᕆᐊᖃᕐᒥᖕᒪᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᐅᓯᒪᔪᓕᒫᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐱᖓᓱᓄᑦ 
ᐅᓂᒃᑳᓂᒃ ᑕᕝᕙᓂ ᑲᑎᒪᔨᕋᓛᓃᑦᑐᓂᒃ ᐋᖅᑭᒍᑕᐅᓯᒪᕗᑦ 
ᒫᓐᓇᓗ ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᖅᑕᖃᓐᖏᑦᑐᖅ. 
 
 
ᑕᐃᒪ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᓇᓱᓲᑦ 
ᑐᓗᖅᑕᕈᑎᑕᖃᐃᓐᓇᕐᒪᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ 
ᐊᑐᐃᓐᓇᐅᕝᕕᐅᔪᖏᓐᓄᑦ ᐱᔨᑦᑎᕋᐅᖕᒥᑦ ᑕᐃᒪᓕ 
ᐅᖃᐅᓯᕆᔪᒪᓪᓗᒋᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖓ ᐱᒻᒪᕆᐅᓂᖓᓗ 
ᑐᑭᒧᐊᒃᑎᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖅᓴᐅᓂᖓᓄᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦᑎᒍᑦ. ᑕᐃᒪ ᐱᒻᒪᕆᐅᖕᒪᑦ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᖅ ᑕᒃᑯᐊ ᐊᔾᔨᒌᖏᓐᓂᒃ 
ᐱᓕᕆᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᑖᒃᑯᓄᖓ ᐃᑲᔪᕋᓱᑦᑕᑦᑎᓐᓂᒃ 
ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᓵᓕᓂᖅᓴᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐱᔨᑦᑎᕐᓂᖅ 
ᐃᑲᔪᖅᓱᑦᑎᐊᕐᓗᒍ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔪᒪᔭᖏᑦ 
ᒪᓕᒡᓗᒋᑦ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓕᓴᖅᓯᓯᒪᖕᒪᑕ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᐱᓕᕆᖃᑎᒌᖕᓂᐅᑉ 
ᐊᔾᔨᒌᒥᒃ ᑐᕌᒐᖃᕐᓗᑕ ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᒋᐊᖅᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓪᓗ.  
 
 
 
ᑕᕝᕙᓂ 2017-18 ᐅᓂᒃᑳᖓᓂᒃ, ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨ ᓇᓗᓇᐃᖅᓯᒪᖕᒥᖕᒪᑦ ᐱᑕᖃᓐᖏᓐᓂᖓᓂᒃ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᑕᐅᕗᖓᓕᒫᖅ ᐃᓱᒫᓘᑕᐅᖏᓐᓇᕐᒪᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᖓ  
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Committee that Health strives to provide 
services and programming that are tailored to 
child and youth-specific needs. By way of 
examples, children and youth can access 
psychiatric assessments through the 
department’s contract with the SickKids 
hospital. The department offers youth-
specific programs and services, such as the 
elders and teens sewing group in Rankin 
Inlet, the youth empowerment afterschool 
program in Cambridge Bay, youth 
empowerment camps in Iqaluit, Arviat, and 
Naujaat, and the youth celebration camp in 
Coral Harbour, just to name a few.  
 
As of April 1, 2017, all 25 Nunavut 
communities have a community wellness 
plan that has been developed by each 
community based on identified health 
priorities. Communities are encouraged to 
work with a number of different community 
stakeholders and partners in the development 
and renewal of their plans, including having 
representation from youth. Some 
communities consulted with youth at school 
and during the evening programs. Others had 
a representative from the youth committee as 
part of the consultation and development 
process. Each community wellness plan has 
at least one program dedicated to youth or a 
program where youth are integrated. 
Examples of youth programs include Arctic 
Bay’s Girls’ and Boys’ Cultural Program, 
Kimmirut’s elders and youth programs, and 
Whale Cove’s Leadership on the Land 
Program. Furthermore, school food 
programs, which work to address food 
security in Nunavut, are identified as a 
priority program by communities and are 
included in each community wellness plan. 
 
Mr. Chairman and Members, thank you for 
this opportunity to highlight the relationship 
between the Government of Nunavut and the 
office and the work that the Department of 
Health is doing to better meet the needs of 

ᑲᑎᒪᔨᕋᓛᓪᓗ ᑐᓴᖅᑎᑦᑐᒪᕗᒍᑦ 
ᐱᑕᖃᖅᑎᑦᑎᓇᓱᖕᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᐱᓕᕆᐊᓂᒃ 
ᓈᒻᒪᓈᖅᓯᒪᔪᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔭᕆᐊᓕᖕᓂᒃ. 
ᐆᒃᑐᕋᐅᑎᒋᓗᒋᑦ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ ᐃᓱᒪᓕᕆᔪᒥᒃ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᒪᑕ ᑳᓐᑐᕌᒃᑦ-ᖃᖅᑎᓂᑦᑎᓐᓂ ᓱᕈᓯᕐᓄᑦ 
ᖃᓂᒪᔪᓄᑦ ᐋᓐᓂᐊᕕᖓᑦ. ᑕᐃᒪᓗ ᐱᓕᕆᐊᒃᓴᓪᓚᑦᑖᓂᒃ 
ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᑦ ᓲᕐᓗ ᐊᑐᕐᓗᑕ ᐃᓐᓇᕐᓂᒃ 
ᒪᒃᑯᒃᑐᓂᓪᓗ ᒥᖅᓱᖃᑎᒌᖕᓂᖅ ᑲᖏᖅᖠᓂᕐᒥ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔪᓐᓇᐅᑎᑖᕈᓐᓇᓚᐅᖅᑐᑦ 
ᐃᓕᓐᓂᐊᕇᖅᑎᓪᓗᒋᑦ ᐃᖃᓗᒃᑑᑦᓯᐊᕐᒥ ᑕᒪᒃᑯᐊᓗ 
ᐊᐅᓪᓚᐅᔾᔨᖃᑦᑕᖅᑐᑦ ᐃᖃᓗᖕᓂ, ᐊᕐᕕᐊᓂ, ᓇᐅᔮᓂᑦ 
ᐊᒻᒪᓗ ᖁᕕᐊᓱᖃᑎᒌᖕᓂᐅᖃᑦᑕᖅᑐᖅ ᓴᓪᓕᓂᑦ ᑖᒃᑯᐊ 
ᐃᓚᐃᓐᓇᖏᑦ ᐅᖃᐅᓯᕆᒐᓗᐊᕐᓗᒋᑦ. 
 
 
 
 
ᐄᐳᕈᓪ 1, 2017-ᒥᓂᑦ 25 ᓄᓇᓕᓕᒫᑦ ᓄᓇᕘᒥ ᑕᐃᒫᒃ 
ᐃᓅᓯᑦᑎᐊᕙᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓖᓐᓇᐅᓕᕐᒪᑕ 
ᓴᖅᑭᑕᐅᓯᒪᔪᓂᑦ ᓄᓇᓕᖕᓂ ᐊᑐᓂ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑎᓪᓗᒋᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᓯᕗᓪᓕᐅᑎᑕᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᐊᔭᐅᖅᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑲᖏᑖᖅᑖᖃᑕᐅᔪᑦ ᓄᓇᓖᓪᓗ ᐱᓕᕆᖃᑎᖃᖁᓪᓗᒋᑦ 
ᒪᑯᐊ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᔪᑦ ᓄᑖᓐᖑᖅᑎᑕᐅᕙᓪᓕᐊᔪᓪᓗ 
ᐸᕐᓇᐅᑏᑦ ᑭᒡᒐᖅᑐᐃᔨᖃᕐᓗᑎᒡᓗ ᒪᒃᑯᒃᑐᓃᓐᖔᖅᑐᓂᒃ. 
ᓄᓇᓖᑦ ᐃᓚᖏᑦ ᑐᓴᕐᕕᐅᓇᓱᒃᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐅᓐᓄᒃᑯᓪᓗ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᑐᑦ ᐊᓯᖏᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᖃᖃᑦᑕᖅᐳᑦ ᒪᒃᑯᒃᑐᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᑕᒪᓐᓇ 
ᑐᓴᖅᑎᕋᓱᒃᐸᓪᓕᐊᓂᖅ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ. ᐊᑐᓂ 
ᓄᓇᓕᖕᓂ ᐃᓅᓯᑦᑎᐊᕙᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᐊᑕᐅᓯᕐᒥᒃ 
ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᖃᖅᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᒪᒃᑯᒃᑐᑦ. ᐆᒃᑑᑎᒋᓗᒍ ᓲᕐᓗ 
ᐃᒃᐱᐊᕐᔪᖕᒥ ᓂᕕᐊᖅᓯᐊᓄᑦ ᐊᖑᑎᓄᓪᓗ ᐱᓕᕆᕕᓂ 
ᐊᒻᒪᓗ ᑎᑭᕋᕐᔪᐊᕐᒥ ᐊᐅᓪᓚᐅᔾᔭᐅᓂᐅᕆᖃᑦᑕᖅᑕᖏᑦ 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᓂᕿᖃᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ 
ᑕᒪᓐᓇ ᓂᕿᖃᓐᖏᓗᐊᕐᓂᕐᒧᑦ 
ᐋᖅᑭᒍᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖕᒪᑕ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐱᖃᓯᐅᑎᓯᒪᓪᓗᑎᒡᓗ 
ᓄᓇᓕᖕᓂ ᐃᓅᓯᑦᑎᐊᕙᓕᕆᓂᕐᒧᑦ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᐅᖅᑏᑦ ᖁᔭᓐᓇᒦᒃ ᐱᕕᖃᕈᓐᓇᕋᒪ 
ᓴᖅᑭᑦᑎᔪᓐᓇᕋᑦᑕ ᐱᓕᕆᖃᑎᒌᖕᓂᑦᑎᓐᓂ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᓯᒪᔭᖏᑦ ᑖᒃᑯᐊ  
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youth and children. Health is committed to 
ensuring that young Nunavummiut have age-
appropriate services that meet their needs. 
We look forward to continuing to build a 
good and lasting relationship with the 
Representative for Children and Youth 
Office to support children and youth and 
their families.  
 
Mr. Chairman, this concludes my opening 
comments. I welcome questions and 
comments from Members. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Again, welcome to 
Nunavut and to the Assembly. I anticipate 
you will be spending some amount of time in 
this Chamber.  
 
(interpretation) We will proceed to the next 
department. Department of Education, Ms. 
Flaherty, you can now begin.  
 
Ms. Flaherty (interpretation): Good 
morning. Mr. Chairman, before I begin with 
the Department of Education’s opening 
statement, I would like to introduce Assistant 
Deputy Minister Tracey MacMillan, who is 
to my left, who is accompanying me today. I 
would also like to thank the Standing 
Committee for its invitation to speak today. 
Thank you.  
 
Every child, from the first day they enter 
daycare to the day they graduate from high 
school as young adults, is directly impacted 
by the programs, resources, and services the 
Department of Education provides. 
Following the principle of Pijitsirniq, my 
department’s primary mandate is offering 
quality education to the Nunavut children 
and youth.  
 
Mr. Chairman, as part of this mandate, we 
not only teach youth foundational skills in 
subjects such as literacy, mathematics, and 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᓱᕈᓰᓪᓗ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᓯᒪᑦᑎᐊᖅᐳᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᒃᑐᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ 
ᓈᒻᒪᒋᔭᖏᓐᓂᒃ ᓂᕆᐅᑦᑎᐊᖅᐳᒍᑦ 
ᐱᓕᕆᖃᑎᒌᓐᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᑖᒃᑯᓄᖓ ᐊᑯᓂᐅᔪᒥᓪᓗ 
ᐱᓕᕆᖃᑎᒋᓗᒍ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐃᑲᔪᖅᑐᐃᖁᓪᓗᒍ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ. 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓱᓕᑦᑐᑦ ᑕᕝᕙ ᒪᑐᐃᕈᑎᒃᑲ 
ᐊᐱᖅᑯᑎᓂᓪᓗ ᑐᓐᖓᓱᒃᑎᑦᑎᓂᐊᖅᐳᖓ 
ᒪᓕᒐᓕᐅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. 
ᑐᓐᖓᓱᒃᑲᓐᓂᕆᑦ ᓄᓇᕘᒧᑦ, ᒪᓕᒐᓕᐅᕐᕕᒧᓪᓗ. ᑕᐃᒪ 
ᑕᕝᕙᓃᖃᑦᑕᓂᐊᖅᑐᔅᓴᐅᓕᕋᕕᑦ ᐃᓛᓐᓂᒃᑯᑦ.  
 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑲᔪᕼᐃᓂᐊᕋᑉᑕ ᕼᐅᓕ 
ᐊᕕᒃᑐᖅᕼᐃᒪᓂᐅᔪᒧᑦ. ᐅᑯᐊᓕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᒥᔅ ᕕᓕᐅᕆᑎ, ᐱᒋᐊᕈᓐᓇᖅᕼᐃᕗᑎᑦ. 
 
 
ᕕᓕᐅᕆᑎ: ᐅᓪᓛᒃᑯᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᐱᒋᐊᓚᐅᓐᖏᓐᓂᕐᓂ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐅᖃᐅᓯᒃᓴᖏᓐᓂᒃ ᖃᐅᔨᒃᑲᐅᑎᔪᒪᕙᕋ ᒥᓂᔅᑕᐅᑉ 
ᑐᓪᓕᐊᑕ ᑐᓪᓕᐊ, ᑐᕋᐃᓯ ᒪᒃᒥᓚᓐ. ᑖᓐᓇ ᓴᐅᒥᓐᓃᑦᑐᖅ. 
ᒫᓐᓇ ᐱᖃᑎᒋᔭᕋ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᒋᔪᒪᕙᒃᑲ 
ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑦ ᑐᓐᖓᓱᑦᑎᑦᑎᓚᐅᕐᓂᖏᓐᓄᑦ 
ᐅᖃᓪᓚᒍᓐᓇᖅᑎᑕᐅᓪᓗᖓ, ᖁᔭᓐᓇᒦᒃ. 
 
 
ᓱᕈᓯᓕᒫᑦ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐃᓯᕌᖓᑕ ᐸᐃᕆᕕᖕᒧᑦ 
ᐃᓱᓕᑦᑎᓇᓱᓐᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ 
ᒪᒃᑯᒃᑑᓕᖅᑐᑎᒃ, ᐊᑦᑐᖅᑕᐅᓪᓚᑦᑖᖅᐸᑉᐳᑦ 
ᐱᓕᕆᐊᖑᔪᓄᑦ, ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓄᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᕋᕐᓂᕆᕙᑦᑕᖏᓐᓄᑦ. 
ᐱᔨᑦᓯᕐᓂᖅ ᐊᑐᖅᑐᒍ, ᐱᓕᕆᕕᒐ ᐱᓕᕆᐊᒃᓴᓪᓗᐊᑕᖓ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᑦᑎᐊᕐᓂᖅ ᓄᓇᕗᒻᒥᐅᓂᒃ ᓱᕈᓯᕐᓂᒃ 
ᒪᒃᑯᒃᑐᓂᓪᓗ. 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᒪᑐᒪᑉ ᐱᓕᕆᐊᒃᓴᐅᑉ ᐃᓚᒋᓪᓗᓂᐅᒃ 
ᐃᓕᓴᐃᑐᐃᓐᓇᖅᐸᓐᖏᓚᒍᑦ ᒪᒃᑯᒃᑐᓂᒃ 
ᑐᓐᖓᕕᓕᐅᕐᓂᕐᒥᒃ ᓲᕐᓗ ᑎᑎᖅᑭᕆᓂᕐᒥᒃ, 
ᓈᓴᐅᓯᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ  
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science, but also give a wide range of 
programs and services that encourages and 
supports the principle of Inuuqatigiitsiarniq, 
such as developing healthy relationships, 
self-reliance, and respect for themselves and 
others. These programs and services 
empower young people, leading them 
towards the ability to make productive 
decisions for themselves and their 
communities.  
 
Offering Nunavut’s children and youth 
programs and services that develop resiliency 
and well-being, as well as providing them 
with the necessary skills needed for a 
fulfilling future is also reflected in the 
Inuusivut and the Sivummuaqpalliajjutivut 
priorities stated in the Government of 
Nunavut’s mandate, Turaaqtavut.  
 
The Representative for Children and Youth 
Office also works to provide youth with 
similar tools of empowerment. As an 
independent office devoted to ensuring the 
rights of young Nunavummiut are respected, 
they have a mandate to advocate for young 
people’s rights but also to inform children, 
youth, and those who work with them about 
these rights. The Representative for Children 
and Youth Office lets our children know 
their rights and encourages self-expression 
on choices and decisions affecting them. As 
you can see, our mandates greatly overlap.  
 
Mr. Chairman, because of our shared 
responsibility to children and youth, we have 
worked closely with the Representative for 
Children and Youth Office on many 
programs and services that promote their 
communications and awareness campaigns, 
in addition to their advocacy work, both at 
the individual and system-wide levels.  
 
From my department’s perspective, our 
intersecting and shared mandates have 
developed into an open and collaborative 

ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ. ᑭᓯᐊᓂᓕᑦᑕᐅᖅ, 
ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓲᕐᓗ 
ᐃᓅᖃᑎᒌᑦᓯᐊᕐᓂᖅ ᐱᓪᓗᒍ ᐃᒫᒃ. 
ᐃᓅᖃᑎᖃᑦᑎᐊᕈᓐᓇᕐᓂᖅ ᓇᒻᒥᓂᖅᓱᕈᓐᓇᕐᓂᖅ ᐃᒻᒥᓂᒃ 
ᐊᓯᒥᓂᓪᓗ ᐃᑉᐱᒋᔭᖃᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᓪᓗ. ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᒃᓴᕆᔭᐅᕙᒃᑐᑦ ᒪᒃᑯᒃᑐᓂᑦ ᐱᔪᓐᓇᖅᓯᑎᑦᑎᕙᑉᐳᑦ 
ᓂᕈᐊᖅᓯᑦᑎᐊᕈᓐᓇᖅᓯᓗᑎᒃ ᐃᒻᒥᓐᓄᑦ ᓄᓇᓕᒻᒥᖕᓄᓪᓗ.  
 
 
 
 
 
ᓄᓇᕗᒻᒥᐅᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᓕᕆᐊᒃᓴᒃᑯᑦ 
ᒪᑭᓯᒪᔪᓐᓇᖅᓯᕙᓪᓕᐊᕙᑉᐳᑦ ᖃᓄᐃᓐᖏᓪᓗᑎᒃ. 
ᐊᔪᕈᓐᓃᖅᓴᔭᐅᓯᒪᓗᑎᒃ ᓯᕗᓂᒃᓴᖃᑦᑎᐊᖁᓪᓗᒋᑦ. 
ᐃᓅᓯᕗᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᔾᔪᑎᕗᑦ 
ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓄᑦ ᐅᖃᐅᓯᐅᓯᒪᓪᓗᑎᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᑐᕌᖅᑕᕗᒻᒥ.  
 
 
ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐱᓕᕆᕙᒃᑭᕗᖅ ᐊᔾᔨᑲᓴᖏᓐᓂᒃ 
ᐊᔪᕈᓐᓃᖅᐹᓪᓕᕈᑎᒃᓴᓂᒃ. ᐃᓛᒃᑰᖅᑐᑎᒃ 
ᐱᓕᕆᕕᐅᓪᓗᑎᒃ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. 
ᐱᓕᕆᐊᒃᓴᖃᕐᒪᑕ ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑐᓴᖅᑎᑦᑎᕙᓪᓗᑎᑦ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᑕᒪᒃᑯᓂᖓᓗ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᐸᒃᑐᓂᒃ ᑖᒃᑯᓂᖓ: ᑕᒪᒃᑯᓂᖓ 
ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ. ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ ᖃᐅᔨᑎᑦᑎᕙᑉᐳᖅ ᓱᕈᓯᕐᓂᒃ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ. ᑎᓕᐅᕆᕙᒃᑐᑎᓪᓗ ᓇᒻᒥᓂᖅ 
ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᓂᕈᐊᖅᑕᐅᔪᓄᑦ 
ᐅᖃᐅᑕᐅᔪᓄᓪᓗ ᐊᑦᑐᖅᑕᐅᑦᑎᐊᕐᓂᖏᓐᓂᒃ. ᑕᑯᕙᓯ 
ᑕᕝᕙ ᐱᓕᕆᐊᒃᓴᕆᔭᕗᑦ ᖃᓕᕇᒻᒪᑎᒃ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐱᓕᕆᐊᒃᓴᖃᕐᓂᑦᑎᓐᓄᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᐱᓪᓗᒋᑦ ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖃᑦᑕᖅᓯᒪᕗᒍᑦ ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ 
ᐱᓕᕆᐊᖃᖅᓯᒪᓪᓗᑕ ᐊᒥᓱᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᐱᔨᑦᑎᕋᐅᑕᐅᕙᑦᑐᓂᒃ ᓴᖅᑯᒪᑎᑦᑐᒋᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᖏᑦ ᖃᐅᔨᒪᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑦ. ᖄᒃᑲᓐᓂᐊᒍᓪᓗ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ 
ᐱᓕᕆᐊᕆᔭᖏᑕ ᑕᒪᐃᑎᒍᑦ ᐃᓄᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐊᑕᖐᔪᒧᓪᓗ ᐱᓕᕆᓂᕆᔭᐅᕙᑦᑐᓄᑦ.  
 
 
ᐱᓕᕆᕕᒋᔭᕐᒪ ᑖᒃᑯᐊᒍᑦ ᐱᓕᕆᐊᑦᑕ ᐊᔾᔨᒌᓐᓂᖏᑦ  
 



 26

relationship. Reading the three years of 
annual reports by the Representative for 
Children and Youth Office has illuminated 
for us the areas of this relationship that are 
working well and has also helped us 
understand which areas need improvement.  
 
One of the ways my department has worked 
to strengthen our relationship with the 
Representative for Children and Youth 
Office was developing and signing a formal 
protocol to handle the Representative for 
Children and Youth Office’s information 
requests and ensure that representatives from 
my department and the office meet twice a 
year. This protocol was finalized in April 
2018, providing a framework for 
collaboration, cooperation, and 
communication in the implementation of the 
Representative for Children and Youth Act. It 
makes sure the Representative for Children 
and Youth Office is able to operate 
effectively in areas that overlap with my 
department so the best possible results for 
Nunavut’s children and youth are achieved.  
 
Another way my department collaborates 
with the Representative for Children and 
Youth Office is ensuring students and 
educators are made aware of child and youth 
rights. Whenever representatives of the 
Representative for Children and Youth 
Office are in a community, school visits are 
scheduled. The Representative for Children 
and Youth Office has conducted its “Raise 
Your Voice: Self-Advocacy” workshop for 
students in grades 7 to 12, educating them 
about their rights and instilling confidence 
with self-advocacy skills.  
 
Another Representative for Children and 
Youth Office campaign is the “Your Story, 
Your Voice” contest, intended to create 
awareness of child rights. The Representative 
for Children and Youth Office has also been 
invited to facilitate sessions on child 

ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕐᓂᕐᒥᒃ ᓴᖅᑮᓯᒪᕗᖅ. ᐅᖃᓕᒫᖅᑐᒋᑦ 
ᐱᖓᓱᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ, ᑖᒃᑯᓇᓐᖓᑦ 
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓃᓐᖔᖅᑐᑦ ᐅᕙᑦᑎᓐᓂᒃ ᑕᑯᑎᑦᑎᕗᑦ 
ᐱᓕᕆᐊᓂᒃ ᐊᐅᓚᑎᑦᑎᐊᖅᑐᓂᑦ ᓇᓕᐊᓪᓗ 
ᐱᐅᓯᒋᐊᕆᐊᖃᕋᔭᕐᒪᖔᑦ.  
 
 
ᐱᓕᕆᕕᑦᑕ ᐱᓕᕆᖃᑎᖃᕐᓂᕆᕙᑦᑕᖓ ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ 
ᓴᓐᖏᑦᑎᒋᐊᖅᓯᒪᕗᖅ ᐊᑎᓕᐅᖅᑐᒍ 
ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᓂᑦ ᐊᖏᕈᑎ, ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᑕ 
ᑐᒃᓯᕋᖅᑕᖏᓐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᕐᕌᒍ 
ᒪᕐᕈᐃᖅᓱᕐᓗᒍ ᑲᑎᖃᑎᒌᑉᐸᑦᑐᒍᑦ. 
ᑖᓐᓇ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᖅ ᐊᖏᕈᑎ 
ᐱᔭᕇᖅᑕᐅᓚᐅᖅᓯᒪᕗᖅ ᐄᐳᕈᓪ 2018-ᒥ ᓴᖅᑮᓪᓗᓂ 
ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒥᒃ. ᐃᑲᔪᖃᑦᑕᐅᑎᓂᕐᒥᒃ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥᓪᓗ ᐊᑐᓕᖅᑎᑦᑎᓂᐊᕐᓗᓂ 
ᑭᒡᒐᖅᑐᐃᔨᒋᔭᐅᔪᒥᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᖁᔭᕐᒥᒃ. 
ᑖᓐᓇ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᒃ 
ᐊᐅᓚᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᐱᓕᕆᐊᑦᑕ ᐊᔾᔨᖏᑕ 
ᐱᓕᕆᐊᖏᓐᓄᑦ, ᐊᑲᐅᓂᖅᐹᒃᑯᑦ ᓴᖅᑮᖁᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᓱᕈᓯᖏᓐᓄᑦ ᒪᒃᑯᒃᑐᖏᓐᓄᓪᓗ.  
 
 
 
ᐊᓯᐊᒍᑦᑕᐅᖅ ᐱᓕᕆᕝᕕᒐ ᐱᓕᕆᖃᑎᖃᖅᐸᑉᐳᖅ 
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂ. 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔩᓪᓗ 
ᑐᓴᐅᒪᖁᓪᓗᒋᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂᒃ, 
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᑕ 
ᑭᒡᒐᖅᑐᐃᔨᖏᑦ ᓄᓇᓕᓐᓃᑦᑕᕌᖓᑕ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ 
ᐳᓛᕆᐊᕈᓐᓇᖃᑦᑕᖅᑐᑦ. ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ ᐆᒥᖓ ᑲᔪᓯᑎᑦᑎᕗᖅ, ᓂᐲᑦ 
ᑐᓴᖅᑕᐅᑎᒍᑦ. ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᕈᓐᓇᕐᓂᕐᒥᒃ 
ᐃᓕᓴᐃᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᖁᑦᑎᓐᓂᓕᓐᓄᑦ 7-ᒥ 
12-ᒧᑦ. ᐃᓕᓐᓂᐊᖅᑎᓪᓗᒋᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᖁᓱᓐᖏᓪᓗᑎᒃ ᐃᒻᒥᓂᒃ ᑭᒡᒐᖅᑐᕈᓐᓇᕐᓂᕐᒥᒃ.  
 
 
ᐊᓯᐊᑦᑕᐅᖅ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓄᑦ ᐱᓕᕆᐊᖑᒻᒥᔪᖅ ᐅᓂᒃᑳᔅᓴᐃᑦ, ᓂᐲᑦ 
ᓵᓚᒃᓴᕋᓱᓐᓂᖅ. ᑐᕌᖓᓪᓗᓂ ᐅᔾᔨᖅᓱᓕᖅᑎᑦᑎᔪᖅ 
ᓱᕈᓯᕐᓂᒃ ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂᑦ. ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᑐᓐᖓᓱᒃᑎᑕᐅᓯᒪᒋᕗᖅ ᐅᖃᓪᓚᒋᐊᖅᑐᖁᔭᐅᓪᓗᑎᒃ 
ᓱᕈᓯᕐᓂᒃ  
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advocacy and rights at the North and Central 
Qikiqtani Regional Teachers’ Conference 
and the Nunavut Principals’ Conference.  
 
The Representative for Children and Youth 
Office’s report praised several of my 
department’s initiatives. For instance, one of 
them was for our continuing efforts to 
develop the Uqalimaariuqsaniq reading 
series, a comprehensive Inuktut guided 
reading program that was developed in 
Nunavut. At present this series has over 500 
Inuktitut books and over 250 in Inuinnaqtun. 
These books have helped instil a sense of 
pride and self-awareness in students about 
their culture and language.  
 
In addition, during 2016-17 the department 
approached the Representative for Children 
and Youth Office and asked if they would 
like to create a book for the 
Uqalimaariuqsaniq series at no cost to them. 
What came from this invitation to collaborate 
was the book titled Mosesie Speaks Up. It is 
intended for grade 3 students and aims to 
increase the reader’s self-awareness, 
encourage healthy coping strategies, promote 
positive relationships, and demonstrate the 
importance of effective communication. 
Mosesie Speaks Up was available in all 
Nunavut schools in Inuktitut and English as 
of March 2019. 
 
Mr. Chairman, making children and youth 
aware of their rights is so important. Child 
rights are the essential things all children are 
entitled to because they can help children live 
a thriving life with dignity. That being said, 
my department understands it is not always 
easy for a young person or a concerned 
parent or guardian to express his or her views 
to government service providers.  
 
The history of residential school, 
intergenerational trauma, and distrust of 
government can make it difficult for families 

ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓂ 
ᐅᐊᖕᓇᖓᓂ, ᐊᑯᓐᓂᖓᓂᓪᓗ ᐃᓕᓴᐃᔩᑦ 
ᑲᑎᒪᕐᔪᐊᕐᓂᖓᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᕐᕖᑦ 
ᐊᖓᔪᖅᑳᖏᑕ ᑲᑎᒪᕐᔪᐊᕐᓂᖏᓐᓄᑦ. 
 
ᐅᓂᒃᑳᓂᒃ ᑖᒃᑯᐊ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᑕ ᐅᓂᒃᑳᖓᑦ 
ᐱᒃᑯᒋᔭᖃᖅᓯᒪᕗᖅ ᖃᔅᓯᑲᓪᓚᓂᒃ ᐱᓕᕆᕕᒻᒪ 
ᐱᓕᕆᐊᖏᓐᓂᒃ. ᓲᕐᓗ ᐅᓇ, ᐅᖃᓕᒫᕆᐅᖅᓴᓂᖅ 
ᐅᖃᓕᒫᕆᐅᖅᓴᔾᔪᑎᑦ. ᓇᓗᓇᐃᔭᑦᑎᐊᖅᓯᒪᔪᑦ ᐃᓄᒃᑐᑦ 
ᐅᖃᓕᒫᕆᐅᖅᓴᔾᔪᑎᑦ ᓴᖅᑭᑕᐅᓯᒪᒧᑦ ᓄᓇᕗᒻᒥ. ᒫᓐᓇ 
ᑖᒃᑯᐊ 500 ᐅᖓᑖᓃᓕᖅᑐᑦ ᐃᓄᒃᑑᖓᔪᑦ, 250-ᓪᓗ 
ᐅᖓᑖᓃᑦᑐᑦ ᐃᓄᐃᓐᓇᖅᑑᖓᔪᑦ. ᐅᖃᓕᒫᒐᐃᑦ 
ᐃᑲᔪᖅᓯᓯᒪᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐱᒃᑯᒋᔭᖃᕐᓂᕐᒥᓂᒃ 
ᓇᒻᒥᓂᕐᓗ ᐅᔾᔨᕆᔭᖃᕐᓂᕐᒥᒃ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ 
ᐅᖃᐅᓯᖏᓐᓂᓪᓗ.  
 

ᐊᒻᒪᓗᒃᑲᓐᓂᖅᑕᐅᖅ, 2016-17 ᐊᑐᖅᑎᓪᓗᒍ 
ᐱᓕᕆᕕᒋᔭᕗᑦ ᐅᐸᒃᓯᓚᐅᖅᑐᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ ᐊᐱᕆᓪᓗᒋᓪᓗ 
ᓴᖅᑭᑦᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ ᐅᖃᓕᒫᒐᕐᒥᒃ ᐆᒥᖓ, 
ᐅᖃᓕᒫᕆᐅᖅᓴᓂᐅᑉ ᐃᓚᒋᓪᓗᓂᐅᒃ ᓴᓇᔭᐅᓂᖓ 
ᐊᑭᖃᓐᖏᑎᓪᓗᒍ ᑖᒃᑯᓄᖓ. ᐃᓇᑦᑎᓚᐅᕐᓂᕗᑦ 
ᐅᖃᓕᒫᒐᕐᒥᒃ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᐳᖅ ᐆᒥᖓ, ᒨᓯᓯ 
ᓂᓪᓕᖅᐳᖅ. ᑖᓐᓇ ᑐᕌᖓᔪᖅ ᖁᑦᑎᓐᓂᓕᓐᓄᑦ 3-ᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. ᑐᕌᖓᓪᓗᓂᓗ ᐅᖃᓕᒫᖅᑎ 
ᐅᔾᔨᖅᓱᓕᕐᓂᐊᕐᒪᑦ ᑲᔪᖏᖅᓴᐃᓗᓂᓗ 
ᖃᓄᐃᓐᖏᑦᑎᐊᕐᓗᓂ ᐊᑐᖅᓯᔪᓐᓇᖁᓪᓗᒍ 
ᐱᔭᕐᓂᓐᖏᑦᑐᓂᒃ ᐃᓅᖃᑎᖃᑦᑎᐊᓂᕐᒥᒃ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕐᓂᕐᒥᓪᓗ. ᒨᓯᓯ ᓂᓪᓕᖅᐳᖅ 
ᐊᑐᐃᓐᓇᐅᕗᖅ ᑕᒪᐃᓐᓂᑦᑎᐊᖅ ᓄᓇᕗᒻᒥ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ, ᐃᓄᒃᑑᖓᓪᓗᓂ ᖃᓪᓗᓈᑎᑑᖓᓪᓗᓂᓗ 
ᒫᑦᓯ 2019-ᒥ ᑖᓐᓇ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ. 
 

ᐃᒃᓯᕙᐅᑖᖅ, ᐱᒻᒪᕆᐊᓘᕗᖅ ᓱᕈᓯᖅ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᖃᐅᔨᒪᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂᒃ. ᓄᑕᖅᑲᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᐱᒻᒪᕆᐅᓘᕗᑦ ᑕᒪᕐᒥᑦᑎᐊᖅ ᓱᕈᓰᑦ 
ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᓲᖃᐃᒻᒪᑦ ᑖᒃᑯᐊ ᐃᑲᔪᕈᓐᓇᕐᒪᑕ. 
ᓱᕈᓯᕐᓂᒃ ᐃᓅᑦᑎᐊᖅᑎᑦᑎᓗᑎᒃ ᒪᑭᒪᑦᑎᐊᕐᓗᑎᒃ. 
ᑕᐃᒪᐃᓕᑎᓪᓗᖓ ᐱᓕᕆᕕᒋᔭᕋ ᑐᑭᓯᐅᒪᕗᖅ 
ᐊᔪᕐᓇᓐᖏᑦᑐᑯᓘᓐᖏᓐᓇᐅᔭᔾᔮᓐᖏᓐᓂᖓᓂᒃ ᐃᓄᒻᒧᑦ 
ᒪᒃᑯᒃᑐᒧᑦ ᐃᓱᒫᓘᑎᖃᖅᑐᒧᓪᓘᓐᓃᑦ ᐊᖓᔪᖅᑳᕐᒧᑦ 
ᑲᒪᔨᒋᔭᐅᕙᑦᑐᒧᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᓗᓂ 
ᐃᓱᒪᒋᔭᒥᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑎᖁᑎᖏᓐᓄᑦ.  
 

ᐊᑐᖅᑕᐅᕙᓚᐅᖅᑐᖅ ᐊᐅᓪᓚᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓂᖅ ᓯᕗᓕᖏᑦᑕ 
ᐊᑐᖅᑕᕕᓂᖏᑦᑎᒍᑦ ᐊᑦᑐᖅᑕᐅᓂᖅ ᐅᑉᐱᕈᓱᓐᖏᓐᓂᕐᓗ 
ᒐᕙᒪᓂᑦ ᐊᔪᕐᓇᖅᑐᖅᓯᐅᑎᑦᑎᔪᓐᓇᖅᐳᖅ ᐃᓚᒌᓄᑦ 
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to engage with not only our department but 
also other government departments. The lack 
of coordination of services between 
government departments, as noted in the 
2017-18 Representative for Children and 
Youth Office’s report, does not help this. For 
this reason, it is important that my 
department continues working to improve 
interdepartmental and interagency 
communications and long-term planning, but 
also work hard at reducing any barriers, real 
and perceived, to needed services and 
programs.  
 
One of the ways my department is acting on 
improving these areas are by participating in 
several interdepartmental and interagency 
working groups, committees and programs 
that support children and youth. Currently 
education staff participate on the working 
group for the creation of the Umingmak 
Centre, a child advocacy centre; the Pediatric 
Complex and Chronic Care Committee, 
alongside the Department of Health; the 
Child Abuse Response Protocol Roundtable 
with the Department of Family Services; the 
annual youth conferences co-developed with 
the Red Cross in which the Representative 
for Children and Youth Office has facilitated 
self-advocacy workshops; and finally, with 
the Quality of Life Secretariat to support 
schools and communities following a critical 
incident.  
 
Mr. Chairman, self-advocacy is also where 
the Representative for Children and Youth 
Office’s role is so important. Representative 
for Children and Youth Office staff can 
coach an individual in self-advocacy so that 
he or she feels more empowered to express 
his or her views. There is nothing more 
powerful than when a young person 
understands their rights and harnesses that 
knowledge to advocate for themselves.  
 
With our ongoing proactive meetings and 

ᐅᖃᓪᓚᖃᑎᖃᕋᓱᐊᕐᓂᕐᒥᒃ 
ᐱᓕᕆᕕᒋᔭᑦᑎᓐᓂᑐᐊᖑᓐᖏᑦᑐᖅ. ᑭᓯᐊᓂᓕᑦᑕᐅᖅ 
ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᕕᒋᔭᐅᔪᓄᑦ. 
ᐊᐅᓚᑦᑎᑦᑎᐊᓐᖏᓐᓂᖅ ᐱᔨᑦᑎᕋᕐᓂᕐᓂᒃ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᕗᖅ 2017-2018 
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐅᓂᒃᑲᐅᓯᖓᓐᓂ. ᑕᒪᑐᒥᖓ ᐃᑲᔪᕐᓂᖃᓐᖏᑦᑎᐊᖅᐳᖅ. 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐱᒻᒪᕆᐅᕗᖅ ᐱᓕᕆᕕᒐ 
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖏᓐᓇᕆᐊᓕᒃ 
ᒐᕙᒪᒃᑯᓐᓂᒥᐅᑕᐅᖃᑎᑦᑎᓐᓂᒃ ᓯᓚᑖᓃᑦᑐᓂᓪᓗ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᐱᕙᒌᔭᕐᓂᕐᒥᓪᓗ 
ᐊᐳᖅᑕᕈᑕᐅᔪᓐᓇᖅᑐᓪᓗ ᓴᓂᕐᕙᕐᓗᒋᑦ ᐱᓪᓚᑦᑖᑦ 
ᑕᐃᒪᐃᑦᑐᒋᔭᐅᔪᓪᓗ. ᐱᔨᑦᑎᕋᖅᑕᐅᖁᔭᐅᔪᓪᓗ 
ᐱᓕᕆᐊᖑᖁᔭᐅᔪᓪᓗ.  
 

ᐃᓚᖓ ᐊᑐᖅᑕᐅᔪᖅ ᐱᓕᕆᕕᓐᓄᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑐᒪᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᓚᐅᓂᒃᑯᑦ 
ᖃᔅᓯᑲᓪᓚᓐᓄᑦ ᑲᑎᒪᔨᐅᖃᑎᖃᖅᑐᑕ 
ᒐᕙᒪᐅᖃᑎᑦᑎᓐᓃᒃᑐᓂᒃ ᓯᓚᑖᓃᑦᑐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐃᑲᔪᖅᑐᐃᔪᓄᑦ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓄᓪᓗ. ᒫᓐᓇᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᐅᕙᒃᐳᑦ 
ᐱᓕᕆᖃᑎᒌᑦᑐᓂᒃ ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐆᒥᖓ: ᐅᒥᖕᒪᒃ 
ᐃᓂᒥ. ᓄᑕᖅᑲᓂᒃ ᑭᒡᒐᖅᑐᐃᕕᖃᕐᓂᕐᒧᑦ ᐃᓂᒋᔭᖅ. 
ᐃᓗᐊᖅᓴᐃᓂᕐᒧᑦ ᐃᓂᒋᔭᐅᔪᒥᒃ ᑲᑎᖅᓱᖅᓯᒪᓪᓗᒋᑦ 
ᐋᓐᓂᐊᖃᐃᓐᓇᓕᖅᑐᓄᓪᓗ ᑲᒪᒋᔭᖃᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᕆᔭᐅᔪᒥᒃ ᐱᓕᕆᖃᑎᖃᖅᖢᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ. ᓄᑕᖅᑲᑦ 
ᐱᓂᕐᓗᒃᑕᐅᔪᓄᑦ ᓱᒋᐊᕐᕕᒃ ᐊᖏᕈᑎ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐊᕐᕌᖑᑕᒫᑦ ᒪᒃᑯᒃᑐᑦ ᑲᑎᒪᕐᔪᐊᕐᓂᕆᕙᒃᑕᖏᓐᓂᑦ 
ᐋᖅᑭᒃᑕᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ 
ᐱᓂᕐᓗᐊᕿᔪᖃᖅᑎᓪᓗᒍ ᑲᒪᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑖᒃᑯᐊ 
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᑲᔪᓯᑎᑦᑎᕗᖅ ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᕈᓐᓇᕐᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᓅᓯᑦᑎᐊᕆᒍᓐᓇᓂᕐᒧᑦ 
ᑎᑎᕋᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᕐᕖᑦ ᐃᑲᔪᖅᑐᕐᓂᐊᕐᓗᒋᑦ 
ᓄᓇᓕᓐᓂ ᖃᓄᐃᓕᔪᖃᑳᓪᓚᑦᑐᕕᓂᐅᑎᓪᓗᒍ. 
 

ᐃᒃᓯᕙᐅᑖᖅ, ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᕈᓐᓇᕐᓂᖅ ᓄᑕᖅᑲᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐱᒻᒪᕆᐊᓘᕗᖅ. ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 
ᑎᑎᕋᕐᕕᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐊᔪᕆᖅᓱᐃᔾᔨᔪᓐᓇᖅᐳᑦ ᐃᓄᒻᒥᒃ ᐃᒻᒥᓂᒃ 
ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖅᓯᓂᕐᒥᒃ. ᑕᐃᒫᒃ ᐊᔪᕈᓐᓃᖁᓪᓗᒍ 
ᐅᖃᐅᓯᖃᕈᓐᓇᓕᕐᓗᓂ ᐃᓱᒪᒋᔭᒥᓂᒃ. ᐱᑕᖃᓐᖏᓚᖅ 
ᓴᓐᖏᓂᖅᓴᒥᒃ ᑕᐃᒪᐃᓕᕌᖓᑕ ᒪᒃᑯᒃᑐᑦ 
ᑐᑭᓯᐅᒪᓕᕌᖓᑕ ᐱᔪᓐᓇᐅᑎᒥᓂᒃ ᐱᓯᒪᓕᕐᓗᓂᐅᓪᓗ 
ᑕᒪᓐᓇ ᖃᐅᔨᒪᓂᖅ, ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᕈᓐᓇᕐᓂᐊᕋᒥᒃ.  
 

ᑲᑎᒪᖃᑦᑕᕐᓂᕗᑦ ᑲᔪᓰᓐᓇᖅᑎᓪᓗᒍ 
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collaborations, I am happy to say my 
department is continuing to build and 
maintain the positive working relationship 
we have with the Representative for Children 
and Youth Office. I look forward to both of 
us achieving the best possible services and 
programming for Nunavut’s children and 
youth so that they feel safe, heard, and 
empowered. (interpretation ends) 
Qujannamiik, koana, thank you, ammalu 
nakurmiik.  
 
Chairman (interpretation): Thank you. The 
last presenter is the Department of Justice. 
Ms. Strickland, you may now begin.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) First of 
all, I would like to extend my condolences to 
the Members on the recent passing of your 
colleague and friend, and also I would like to 
extend my condolences to the families and 
friends and the community of Pond Inlet.  
 
(interpretation) Mr. Chairman, I appear 
before the Committee and my name is Riita 
Strickland, Deputy Minister, and I’m also 
here with Glen House, Manager of the 
Isumaqsunngittukkuvik Youth Facility.  
 
Mr. Chairman, I appear before the 
Committee on Oversight of Government 
Operations and Public Accounts to discuss 
the Department of Justice’s interactions with 
the Office of the Representative for Children 
and Youth which are outlined in the 
representative’s annual reports.  
 
Since the Representative for Children and 
Youth Office started operations on 
September 2015, the Department of Justice 
has been dedicated to ensuring that it can 
give as much support and information to the 
office as possible in order for the 
representative to fulfil her mandate.  
 

ᐱᓕᕆᖃᑎᒌᓐᓂᕆᕙᑦᑕᕗᓪᓗ ᖁᕕᐊᓱᑉᐳᖓ 
ᐅᖃᕈᓐᓇᕋᒪ ᐱᓕᕆᕕᒋᔭᕋ ᑲᔪᓰᓐᓇᖅᐳᖅ 
ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᓪᓗᓂ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓪᓗᓂᓗ 
ᐱᐅᔪᒥᒃ ᐱᓕᕆᖃᑎᒌᓐᓂᕆᕙᒃᑕᑦᑎᓐᓂᒃ,  
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓ.ᓂᕆᐅᒋᔭᖃᑦᑎᐊᖅᐳᖓ 
ᑲᔪᓯᑎᑦᑎᑦᑎᐊᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᐱᔨᑦᑎᕋᑦᑎᐊᕐᓂᕐᒥᒃ 
ᐱᓕᕆᑦᑎᐊᕐᓂᕐᒥᓪᓗ ᓄᓇᕘᒻᒥᐅᑦ ᓱᕈᓯᖏᑦ 
ᒪᒃᑯᒃᑐᖏᓪᓗ ᐱᓪᓗᒋᑦ. ᑲᑉᐱᐊᓇᖅᑐᒦᔾᔮᓐᖏᒻᒪᑕ 
ᑐᓴᐅᒪᔭᐅᓗᑎᒃ ᐱᔪᓐᓇᕐᓂᖃᕐᓗᑎᓪᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᖁᐊᓇ, thank you, ᐊᒻᒪᓗ ᓇᑯᕐᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐄᓛᒃ, ᖁᐊᓇ. ᒪ’ᓇ. ᑖᒃᑯᐊ 
ᑭᖑᓪᓕᖅᐸᐅᓂᐊᓕᖅᖢᑎᒃ. ᒥᔅ ᓯᑐᕆᒃᓚᓐ 
ᐱᒋᐊᕈᓐᓇᖅᓯᕗᑎᑦ. 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᓯᕗᓪᓕᖅᐹᒥᒃ, ᑕᐃᒃᑯᐊ ᓇᒡᓕᒋᕙᒃᑲ ᐃᓚᒋᓚᐅᖅᑕᓯ 
ᑕᕝᕙᓃᑦᑐᓐᓃᕐᒪᑦ, ᐊᒻᒪᓗ ᓇᒡᓕᒋᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐃᓚᖏᑦ, ᒥᑦᑎᒪᑕᓕᖕᒥᐅᑕᐃᓪᓗ.  
 
 
 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᕇᑕ ᓯᑐᕆᒃᓚᓐᖑᔪᖓ, ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᐊᑕ ᐃᑲᔪᖅᑎᒋᕚᖓ. ᑖᓐᓇᓗ ᑕᕝᕙᓃᖃᑎᒐ 
ᒋᓕᐊᓐ ᕼᐊᐅᔅ, ᒪᒃᑯᑦᑐᓄᑦ ᐃᑲᔪᖅᑕᐅᕕᒻᒧᑦ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ.  
 
 
ᑕᕝᕙᓃᖃᑕᐅᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ, ᑲᑎᒪᔨᕋᓛᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᓪᓗ, 
ᐃᓄᓐᓂᓪᓗ, ᕿᒥᕐᕈᔩᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ 
ᐅᖃᐅᓯᕆᓗᒋᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᖅᑎᓪᓗᒋᑦ 
ᑭᒡᒐᖅᑐᐃᔨᓄᑦ, ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑭᒡᒐᖅᑐᐃᔩᑦ, 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᑦ. ᒪᓕᒐᓕᐅᕐᕕᒻᒦᖃᑎᒐ ᐅᓪᓗᒥ 
ᑕᕝᕙ, ᒋᓕᐊᓐ.  
 
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᓰᑎᕝᕙ, 2015-ᒥ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐊᔅᓱᕉᑎᖃᐃᓐᓇᖅᑐᑦ. ᐊᑐᐃᓐᓇᐅᖏᓐᓇᕆᕗᑦ 
ᑭᒡᒐᖅᑐᐃᔨᒧᑦ, ᐃᑲᔪᖅᑕᐅᒍᒪᓕᕌᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᔅᓯᕋᓕᕌᖓᑕ ᑭᒡᒐᖅᑐᐃᓂᖓᑕ ᐃᓗᓕᖓᓂ.  
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The Deputy Minister and senior officials 
meet quarterly with the representative and 
her staff to discuss systemic issues of 
concern as well as individual cases. These 
meetings have proven to be instrumental in 
ensuring that there is regular and clear 
communication between our offices. 
Additionally, the representative sends 
quarterly reports to the Deputy Minister 
outlining the advocacy issues that have arisen 
during the prescribed period.  
 
Outside of these high-level meetings, the 
department and the representative have 
worked on specific cases involving children 
and youth in which Justice has been 
implicated. The vast majority of the cases 
that have come to the representative’s office 
and that have involved Justice have been 
resolved.  
 
Justice has also worked with the 
representative on specific issues of concern. 
As an example, the department has 
undertaken to ensure that all government 
officials are aware of the age of consent for 
sexual relationships in Nunavut by regularly 
distributing a memo that is reviewed by the 
representative.  
 
Justice is currently working with the 
representative on its systemic review into 
mental health services for youth. This report 
was commenced in October of 2017 and will 
be completed in the coming months.  
 
Justice’s contact with children and youth is 
mainly through the Youth Criminal Justice 
Act, which governs criminal charges against 
children and youth. Section 19 of this 
legislation establishes youth justice 
committees that assist in the administering of 
the Act. The committees facilitate interaction 
between the victim and offender, and 
recommend appropriate programs/services to 
repair harm and to ensure the offender is held 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᐊᖓᔪᖅᑲᐅᑎᖏᓪᓗ 
ᑲᑎᒪᖃᑎᖃᖅᐸᑦᑐᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ, ᑎᑕᒪᐃᕋᖅᑐᑎᒃ 
ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ. ᐅᖃᐅᓯᖃᖅᑐᑎᒃ ᒐᕙᒪᒥ 
ᐊᐳᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᑭᒡᒐᑐᖅᑕᐅᔫᑉ ᒥᔅᓵᓄᑦ. 
ᑲᑎᒪᓂᕆᕙᑦᑕᕗᑦ ᐊᑑᑎᖃᑦᑎᐊᐸᑦᑐᑦ 
.ᐊᔭᐅᕈᑕᑦᑎᐊᖑᒋᕗᑦ, ᐅᖃᖃᑎᒌᖏᓐᓇᕐᓂᐊᕐᒪᑕ, 
ᐱᓕᕆᖃᑎᒌᓗᑎᓪᓗ ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᒋᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᑭᒡᒐᖅᑐᐃᔨ, ᑐᔪᐃᕙᒃᑭᓪᓗᓂᑦ ᑐᓴᒐᔅᓴᓂᑦ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ, ᑎᓴᒪᐃᕋᖅᑐᑎᒃ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ. ᐱᔾᔪᑎᖃᖅᑐᑎᒃ 
ᑭᒡᖓᖅᑐᕐᓂᐅᔪᒥᑦ ᑕᖅᑮᑦ ᑎᓴᒪᐅᔪᑦ ᐃᓗᐊᓂ.  
 
 
ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᓯᒪᒋᕗᒍᑦ ᓄᑕᖅᑲᐃᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ 
ᑭᒡᒐᑐᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᔾᔪᑕᐅᑎᓪᓗᒍ 
ᐱᓕᕆᐊᕆᔭᐅᑦᑎᐊᖅᓯᒪᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᓄᑦ.  
 
 
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᑦ ᐱᓕᕆᖃᑎᖃᓲᖑᒋᕗᑦ 
ᐃᓱᒫᓘᑕᐅᔪᓂᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᓴᖅᑮᓯᒪᕗᑦ ᑐᓴᕈᑕᐅᔪᒥᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ, ᒐᕙᒪᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓄᑦ ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᖁᓪᓗᒍ 
ᓄᓇᕗᒻᒥ ᒪᒃᑯᑦᑐᐃᑦ ᐊᕐᕌᒍᖏᑦ ᒪᓕᑦᑐᒋᑦ. 
ᐊᖏᖅᓯᒪᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ, 
ᑐᑭᓯᐅᒪᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᓪᓗ, ᐊᕐᕌᒍᖃᑎᖏᓐᓂᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍᖃᑎᒋᓐᖏᑕᒥᓐᓂᑦ 
ᐊᖏᔪᑦᑎᐅᓂᖅᓴᓂᒃ, ᐊᐃᑉᐸᖃᕐᓂᕐᒥᒃ, ᐱᖁᔭᖅ 
ᓄᓇᕗᒻᒥ ᒪᓕᑦᑐᒍ.  
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᓂᑦ ᒫᓐᓇ ᐱᓕᕆᖃᑎᖃᖅᐳᑦ, 
ᐊᐳᕈᑕᐅᕙᑦᑐᓂᑦ ᒐᕙᒪᒥ ᒪᒃᑯᑦᓄᑦ, 
ᐃᑲᔪᖅᑕᐅᒍᒪᑎᓪᓗᒋᑦ ᖃᓄᐃᓕᕌᖓᒥᑦ. ᑖᓐᓇ 
ᐱᓕᕆᔭᐅᔪᖅ ᐱᒋᐊᖅᑕᐅᓯᒪᕗᖅ ᐅᑐᐱᕆ 2017-ᒥ ᐊᒻᒪ 
ᐱᔭᕇᖅᑕᐅᓕᖅᑐᓂ. 
 
ᓄᑕᖅᑲᐃᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᖃᐅᔾᔪᑕᐅᕗᓪᓕ ᐱᖁᔭᖅ 
ᐱᔾᔪᑎᒋᓪᓗ ᒪᒃᑯᑦᑐᑦ. ᐱᓂᕐᓗᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᓂᖅ. 
ᑖᓐᓇ ᐱᖁᔭᐅᑉ ᐃᓗᓕᖓ 19, ᐊᐅᓚᔾᔭᐃᓲᖑᕗᖅ 
ᑲᑎᒪᔨᒥᑦ ᒪᒃᑯᑦᑐᓄᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᓂᒃ 
ᐸᓯᔭᔅᓴᓕᐊᖑᑎᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᔭᐅᔪᖃᖅᑎᓪᓗᒍ. 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᐅᓚᑦᑎᕙᑉᐳᑦ ᐅᖃᖃᑎᒌᒋᐊᖃᖅᑎᓪᓗᒋᑦ 
ᐱᓂᕐᓗᑦᑐᒥᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓂᕐᓗᓂᕐᒧᑦ 
ᐊᑦᑐᖅᑕᐅᓯᒪᔪᒧᑦ. ᐃᓱᒪᔅᓴᖅᓯᐅᕈᓐᓇᖅᑕᐅᔪᓂᒃ, 
ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ, ᐋᖅᑭᒋᐊᕈᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᒍ ᐱᕋᔭᒃᑕᒥᓂᖏᓐᓂᒃ. 
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accountable. Justice often will be involved 
with the representative in assisting youth in 
preparing for conferences under section 19 of 
the Youth Criminal Justice Act.  
 
For those youth sentenced to custody, the 
Isumaqsunngittukkuvik Youth Facility in 
Iqaluit accepts open custody, secure custody, 
and remanded youth. Male and female 
offenders from all over Nunavut are 
accepted. Any youth with a valid court order 
between the ages of 12 and 18 years old will 
be accepted into custody. If a person 
committed an offence prior to their 18th 
birthday, the facility can keep them until the 
age of 20, depending on behaviour. 
 
The goal of this facility is the successful 
rehabilitation and reintegration of each youth 
that enters our facility. This begins from the 
first day they are admitted and continues 
until their sentence is complete. The 
representative is also involved in advocating 
for youth in this facility.  
 
Justice also oversees many youth on 
community supervision. These youth are not 
in custody, but the department is responsible 
for ensuring that they comply with conditions 
imposed under the Youth Criminal Justice 
Act. Recently the department extended 
programming available to youth in custody 
such as tutoring and counselling to youth 
under community sentences. This program 
was noted in the “Advocate’s Applause” 
section of the 2017-18 Annual Report of the 
Office of the Representative for Children and 
Youth.  
 
We will continue to work closely with the 
representative to ensure that youth in the 
criminal justice system and all other children 
and youth have access to the supports they 
need.  
 
That concludes my opening statement. I 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᑲᐃᓐᓇᓲᖑᕗᑦ 
ᑭᒡᒐᖅᑐᐃᔨᒥᒃ, ᐃᑲᔪᖅᑐᑎᒃ ᒪᒃᑯᑦᑐᑦ ᐸᕐᓇᐅᑎᔅᓴᖏᓐᓂᒃ, 
ᐃᖅᑲᑐᖅᑕᐅᕕᔅᓴᖃᖅᑎᓪᓗᒍ, ᐱᖁᔭᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᒪᒃᑯᑦᑐᑦ ᐱᓂᕐᓗᓂᕐᒧᑦ ᐃᖅᑲᑐᐃᓂᖅ. 
 

ᒪᒃᑯᑦᑐᓂᒃ ᑎᒍᔭᐅᔪᖃᕋᐃᒻᒪᑦ ᑖᒃᑯᐊ ᒪᒃᑯᑦᑐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᕝᕕᒻᒧᑦ ᐃᖃᓗᓐᓂ ᐃᓯᖅᑎᑕᐅᕙᑉᐳᑦ, 
ᑎᒍᔭᐅᓯᒪᓂᖏᑦ ᐊᕕᖅᑐᔅᓯᒪᓪᓗᑎᒃ ᐱᖓᓱᓂᑦ. 
ᐅᐊᑦᑎᔭᐅᓗᐊᕆᐊᖃᓐᖏᑦᑐᑦ, ᐅᐊᑦᑎᑕᐅᔭᕆᓖᑦ 
ᐃᓱᒪᖅᓱᖏᑦᑐᑦ ᐊᒻᒪᓗ ᑎᒍᔭᐅᓯᒪᔪᑦ 
ᐸᓯᔭᔅᓴᓕᐊᖑᓚᐅᓐᖏᑦᑐᑦ. ᒪᒃᑯᑦᑐᐃᑦ ᐊᖑᑏᑦ 
ᐊᕐᓇᐃᓪᓗ ᓄᓇᕗᒻᒥ ᐱᓂᕐᓗᒃᓯᒪᔪᑦ ᐃᓯᖅᑎᑕᐅᓲᖑᕗᑦ 
ᐃᑲᔪᖅᑕᐅᕝᕕᒻᒧᑦ. ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᒪᒃᑯᑦᑐᑦ 
ᐸᓯᔭᔅᓴᓕᐊᖑᓯᒪᔪᑦ ᐊᕐᕌᒍᓖᑦ 12-ᓂᒃ 18-ᒧᑦ 
ᐃᓯᖅᑎᑕᐅᓲᖑᕗᑦ. ᒪᒃᑯᑦᑐᐃᑦ ᐱᕋᔭᑦᑐᒥᓂᐅᒍᑎᒃ 18-
ᕈᕐᓂᐊᓕᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᒻᒦᑦᑎᑕᐅᒍᓐᓇᕐᒥᔪᑦ 
20-ᕈᕋᓱᐊᕐᓂᖏᓐᓂ ᑭᓯᐊᓂᑦᑕᐅᖅ ᒪᓕᑦᑕᐅᓪᓗᓂ ᑖᔅᓱᒪ 
ᒪᒃᑯᑦᑑᑉ ᐱᑦᑎᐊᕐᓂᕆᔭᖓᓂᑦ ᑎᒍᔭᐅᓯᒪᑎᓪᓗᒍ.  
 

ᑎᒍᔭᐅᒪᕕᐅᑉ ᑐᕌᕈᑎᓪᓚᑦᑖᖓ ᒪᒃᑯᑦᑑᑉ 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐸᕐᓈᕆᔭᐅᑦᑎᐊᕈᓐᓇᕐᓂᖅ, 
ᐅᑎᓚᐅᖅᑎᓐᓇᒋᑦ ᓄᓇᓕᖏᓐᓄᑦ. ᑖᓐᓇ ᑐᕌᕈᑎ 
ᐱᒋᐊᓲᖑᕗᖅ ᐃᓯᑐᐊᕋᐃᒻᒪᑕ ᐃᑲᔪᖅᑕᐅᕝᕕᒻᒧᑦ 
ᐊᓂᕕᔅᓴᖏᓐᓄᓪᓗ ᐃᓱᓕᒐᓱᐊᕐᓂᖓᓂ. ᑭᒡᒐᖅᑐᐃᔨ 
ᐱᓕᕆᖃᑕᐅᓲᖑᕗᖅ ᑭᒡᒐᖅᑐᐃᖃᑕᐅᓪᓗᓂ ᒪᒃᑯᑦᑐᓂᒃ 
ᑎᒍᔭᐅᓯᒪᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᒥᒃ.  
 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᐅᑦᑎᓲᖑᕗᑦ ᒪᒃᑯᑦᑐᓂᒃ 
ᑎᒍᔭᐅᓯᒪᓐᖏᑦᑐᓂᒃ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐱᕋᔭᑦᑐᒥᓂᕐᓂᒃ. 
ᑖᒃᑯᐊ ᒪᒃᑯᑦᑐᑦ ᑎᒍᔭᐅᓯᒪᓐᓇᑎᒃ ᐅᐊᑦᑎᔭᐅᕙᑦᑐᑦ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᖁᔭᕐᒥᒃ. 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᒪᒃᑯᑦᑐᑦ ᐱᓂᕐᓗᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᓂᖅ. 
ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐃᓚᒋᐊᖅᑎᑦᑎᓚᐅᕆᕗᑦ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ, 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ. 
ᐃᑲᔪᖅᑕᐅᑎᔅᓯᓂᖅ ᐃᓕᓐᓂᐊᕈᑎᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᐊᔅᓱᕈᖅᑐᓄᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓂᖅ, 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓕᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᓐᖏᑦᑐᓄᑦ 
ᐅᐊᑦᑎᔭᐅᒋᐊᓕᓐᓄᑦ. ᑖᓐᓇ ᓄᑖᖅ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᖅ 
ᐱᐅᒋᔭᐅᓪᓚᕆᓚᐅᖅᐳᖅ ᑭᒡᒐᖅᑐᐃᔨᓄᑦ. 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᑎᑎᕋᖅᓯᒪᓗᑎᒃ 2017-18-ᒧᑦ.  
 

ᓯᕗᒧᐊᑦᑎᓪᓗᑕ ᐱᓕᕆᖃᑎᒌᖏᓐᓇᕆᕗᒍᑦ, 
ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐊᑐᐃᓐᓇᕈᐃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕ 
ᒪᒃᑯᑦᑐᓄᑦ ᐱᓂᕐᓗᓂᕐᒧᑦ. ᐸᓯᔭᔅᓴᓕᐊᖑᓯᒪᔪᑦ 
ᑎᒍᔭᐅᓯᒪᔪᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ ᓄᑕᖅᑲᓄᑦ 
ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᐃᓅᓯᓄᑦ 
ᐱᕚᓪᓕᕈᑕᐅᒍᓐᓇᖅᑐᓂᒃ.  
 

ᒪᑐᐃᕈᑎᒃᑲ ᐅᖃᓰᑦ ᑕᕝᕙᐅᕗᑦ. 



 32

welcome any questions from the Committee. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you as 
well. Before we proceed, I’ll inform you as 
to the procedures.  
 
(interpretation ends) There are a large 
number of issues just based on the opening 
comments from the departments and 
representatives that bring questions to my 
mind and I’m sure my colleagues share this 
feeling.  
 
That being said, we are here to review the 
annual reports of the representative and as 
such, we’re planning to structure our 
discussions today roughly based on the 
format of your annual report. We just have 
three, kind of, thematic areas. The first one 
will be in terms of general questions about 
the office and background type of questions, 
and then the second theme where I would 
expect the majority of the discussion will 
take place will be regarding advocacy 
activities and the relationship with 
government departments, and then the third 
theme to wrap up the day will be in terms of 
looking ahead, the future of the office and 
lessons learned to date and that type of thing. 
 
We will get a few questions in on the first 
theme, but before I do that, I would just like 
to remind everybody present that we do have 
a limited time. Unfortunately we were 
supposed to have a day and a half to do this 
work. That has been shortened; we only have 
a day. I’ll ask all members to limit your 
preambles and keep your questions short, as 
well as witnesses, please keep your answers 
as short and to the point as possible. 
(interpretation) I hope that makes sense.  
 
The committee can now ask questions. Ms. 
Towtongie.  
 

ᐊᐱᖅᑯᑎᖃᖅᑐᖃᕐᓂᖅᑲᑦ ᐊᑐᐃᓐᓇᐅᑦᑎᐊᖅᑯᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓪᓗ, ᒪ’ᓇ. ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 
ᑲᔪᓯᒋᐊᓚᐅᖏᓐᓂᑦᑎᓐᓂᒃ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᐊᓪᓚᒡᓚᖓᐃᑦ 
ᖃᓄᖅ ᑲᑎᒪᓂᖃᕐᓂᐊᕐᒪᖔᑉᑕ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐅᓄᖅᑐᐊᓘᖕᒪᑕ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᓵᖅᑐᑦ 
ᒪᑐᐃᖅᓯᔾᔪᑎᖏᑦ ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᔨᓃᖔᖅᑐᓂᒃ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑎᒃᓴᐅᖃᐅᕈᓘᔭᖅᖢᖓ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐅᖃᐅᓯᒃᓴᖃᐅᕈᓘᔭᖅᑐᒃᓴᐅᔪᑦ.  
 
 
 
 
ᕿᒥᕐᕈᓇᒋᐊᖅᑐᖅᓯᒪᔭᕗᓄᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 
ᐅᓂᒃᑳᖏᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ 
ᐋᖅᑭᒃᓯᒪᔪᒪᔭᕗᑦ, ᐅᑯᐊ ᒪᓕᒃᑕᐅᓯᒪᔪᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᖏᑦ ᒪᓕᒡᓗᒋᑦ. 
ᓯᕗᓪᓕᖅᐹᖅ ᑖᓐᓇ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ 
ᐊᐱᖅᑯᑎᔅᓴᐃᑦ ᑎᑎᕋᕐᕖᑦ ᒥᒃᓵᓅᖓᔪᑦ ᐊᒻᒪᓗ 
ᑖᓐᓇᐅᖅᑲᐅᑎᓪᓗᒍ ᐊᕝᕙᖓ ᐅᖃᐅᓯᕆᓂᐊᕐᒥᔭᕗᑦ. 
ᐅᓄᕐᓂᖅᓴᐃᓄᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᓂᐊᖅᑐᒃᓴᐅᔪᖅ 
ᑭᒡᒐᖅᑐᐃᖃᑦᑕᕐᓂᖅ ᐊᒻᒪᓗ ᐃᑲᔪᖃᑦᑕᕐᓂᖅ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐃᓱᓕᑦᑎᓕᕐᓗᑕ ᑖᒃᑯᐊ ᓯᕗᓂᒃᓴᒥ ᑕᑯᓐᓇᖅᑕᓯ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᓂᐊᕐᒥᔭᕗᑦ ᐊᒻᒪᓗ ᐃᓕᑉᐹᓪᓕᐅᑎᒋᓯᒪᔭᕗᑦ 
ᐅᓪᓗᒥᒧ ᑎᑭᖦᖢᒍ. 
 
 
 
 
ᐊᐱᖅᓱᕆᐊᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ 
ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᒫᓃᑦᑐᓂᒃ, 
ᐱᕕᑭᑦᑑᒐᑦᑕ ᐅᓪᓗᖅ ᓇᑉᐸᖓᓗ 
ᐱᓕᕆᓂᐊᓚᐅᕋᓗᐊᕋᑦᑎᒃᑯ ᑖᓐᓇ ᐅᓪᓗᐃᓐᓇᖃᓕᕋᑦᑕ. 
ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᓯᕗᕐᖓᓂ 
ᐅᖃᐅᓯᒃᓴᑎᑦ ᓇᐃᒡᓕᑎᖅᓯᒪᖃᑦᑕᕐᓂᐊᕐᓗᒋᑦ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑎᒃᓴᑎᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᐅᔪᑦ 
ᓇᐃᑦᔫᒥᔪᓂᒃ ᑭᐅᖃᑦᑕᕐᓗᑎᒃ. 
 
 
 
ᑕᐃᒪ ᐊᐱᖅᕼᐅᕈᓐᓇᖅᓯᕗᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ, ᒥᔅ 
ᑕᐅᑐᓐᖏ. 
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Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. How different is your office 
from the other offices across Canada? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. There are many advocacy offices 
very similar in nature to ours across the 
country. All jurisdictions have them with the 
exception, of course, of Ontario with the 
recent change that occurred there and the 
Northwest Territories. There are only two 
jurisdictions in Canada that do not have 
independent advocacy offices. Overall their 
mandates are quite similar. They’re 
independent in nature and they’re there to 
represent and uphold the rights of young 
people in their jurisdictions.  
 
The scope of the mandate can differ slightly 
from jurisdiction to jurisdiction. There is a 
little bit of variance, but the overarching 
purpose and the independence of the office is 
the same across the board. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
One of the questions that I have in my mind; 
we come from an ancient culture, and the 
prevailing authorities that exist in the Inuit 
mind differs from the institutionalized 
authorities that are existing or coming into 
existence within Nunavut with regard to 
child advocacy. The concern that I keep 
hearing is children’s rights and the Inuit 
society is now turning into a legalistic 
society. 
 
My question; a number of other agencies 
such as the Arctic Children and Youth 

ᑕᐅᑐᓐᖏ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇᓕ ᖃᐅᔨᔪᒪᔭᕋ ᑖᓐᓇ 
ᑲᓇᑕᒥ ᒫᓐᓇ ᓄᑕᕋᓄᓪᓗ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑎᑎᕋᕐᕕᒃ. 
ᖃᓄᖅ ᐊᔾᔨᖃᓐᖏᑎᒋᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓃᓗ-ᒧᓚᒃᖏᓛᒃ. 
 
 
 
 
 
ᒪᒃᓃᓗ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᑲᓇᑕᒥ ᑎᑎᕋᕐᕕᒃᑕᖃᐅᕐᒪᑦ 
ᑭᒡᒐᖅᑐᐃᔪᓂᒃ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᒡᓗ, ᐋᓐᑎᐅᕆᔪᒥᓗ. 
ᑕᐃᒃᑯᐊ ᐊᓯᔾᔨᖅᓴᕋᐃᓚᐅᕐᒪᑕ ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ 
ᓄᓇᑦᓯᐊᒥᐅᓪᓗ. ᒪᕐᕈᐃᓐᓇᑯᓗᐃᓂᒃᑯᐊ ᑲᓇᑕᒥ 
ᑎᑎᕋᕐᕕᖃᓐᖏᑦᑑᒃ. ᐱᔭᒃᓴᖅᑖᓯᒪᑎᑕᐅᓂᖅᐳᑦ 
ᐊᔾᔨᒌᐸᓗᐊᓗᐃᑦ ᐃᓘᓐᓇᖏᑦ, ᑭᒡᒐᖅᑐᐃᔪᒃᓴᐅᑕᐅᓪᓗᑕ 
ᒪᒃᑯᒃᑐᓂᒃ ᓂᕈᐊᖅᑕᐅᒪᕕᐅᑉ ᐃᓗᐊᓂ.  
 
 
 
 
 
ᐊᔾᔨᒌᖏᓐᓂᖃᕈᓐᓇᕐᒥᔪᑦ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕖᑦ ᓯᕐᓚᕈᓗᒃ 
ᑭᓯᐊᓂ ᐃᓘᓐᓇᖓ ᑕᑯᓐᓇᖅᖢᒍ ᑖᒃᑯᐊ ᐃᒻᒥᒃᑰᖅᖢᑎᒃ 
ᑎᑎᕋᕐᕕᖃᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᖅᑐᖓ ᐃᓄᒃᑎᒍᑦ ᑕᐅᕙᓐᖔᓗᒃ ᐱᓯᒪᒐᑦᑕ 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐃᓱᒪᔾᔪᓯᖏᑦ ᖃᓪᓗᓈᑦ ᐃᓱᒪᔾᔪᑎᖏᑦ 
ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐋᖅᑭᑦᑕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᓄᓇᕗᒻᒥᓘᓐᓃᑦ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᓱᕈᓯᕐᓂᑦ. ᑕᒪᓐᓇ 
ᑐᓴᖃᑦᑕᕐᒥᔭᕋ ᐊᔪᓐᖏᓐᓂᖃᖅᑐᐃᑦ ᓱᕈᓰᑦ ᐃᓄᐃᑦ 
ᑖᒃᑯᐊ ᒪᓕᒐᓂᒃ ᐊᑐᐊᒐᖃᓪᓚᕆᓕᕐᒪᑕ.  
 
 
 
 
ᐊᐱᖅᑯᑎᒐ, ᑖᒃᑯᐊ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪ 
ᒪᒃᑯᑦᑐᓄᑦ  
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Foundation also provide advocacy services to 
children and youth in Nunavut. I am 
wondering: how does your office’s mandate 
compare to the mandate of other non-
government agencies offering services, 
especially for Nunavut’s children and youth? 
 
With that in mind, has there been any 
consideration with speaking to grandparents’ 
rights? Inuit culture places a lot of emphasis 
on elders and the elders’ traditional 
knowledge. That is my final question. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I am hearing two questions there. 
I am going to start with the first. First of all, 
there can never be enough organizations, 
whether organizations like ours that report to 
the Legislative Assembly or not-for-profit 
organizations within this territory advocating 
for the rights and interests of young people. I 
am a big proponent of “the more the better” 
because we have a lot of work to do in that 
respect.  
 
If we use the example of the Arctic Children 
and Youth Foundation, different mandates 
altogether, although based on the premise of 
advocating for young people and grounded in 
child rights, but they have a very specific 
function in terms of the coordination of 
services. If we look at the Umingmak Centre, 
that project specifically, coordination of 
services for young people who have 
experienced abuse, so a little bit of a different 
mandate and role, but we are all on the same 
page with those organizations in terms of 
advocating for young people in this territory. 
 
The second part of the question that I would 
like address is, and it is a question and a 
conversation that we have quite frequently 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑕᐅᖃᑦᑕᕐᒪᑕ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᓱᕈᓰᑦ 
ᑲᒪᒋᔭᐅᔾᔪᑎᖏᓐᓂᒃ, ᑖᒃᑯᐊ ᖃᓄᖅ ᑐᕌᖅᑕᕐᕕᒋᔭᓯ  
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐅᓚᑕᐅᓐᖏᑦᑐᐃᑦ ᑕᐃᒪᓐᓇ 
ᐃᑲᔪᖅᑐᐃᔪᑦ ᓄᓇᕗᒻᒧᑦ ᐱᔾᔪᑎᒋᓗᒍ?  
 
 
 
ᑕᒪᓐᓇ ᐃᓱᒪᒋᓯᒪᕕᓯᐅᒃ ᑖᒃᑯᐊ ᐅᖃᖃᑎᒌᓪᓘᓐᓃᑦ 
ᐃᓄᐃᑦ ᐊᔪᓐᖏᓐᓂᕆᔭᖓ ᐱᔾᔪᑎᒋᓗᒍ ᐃᓐᓇᕐᓂᒃ 
ᑐᓐᖓᕕᖃᓪᓚᕆᖃᑦᑕᕐᒪᑕ ᐃᓄᐃᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᖕᓂᒃ ᑐᓴᖅᑰᕋᒪ ᐊᐱᖅᑯᑏᓐᓂᒃ. ᓯᕗᓪᓕᖅ, 
ᐊᒥᓲᓗᐊᕈᓐᓇᓐᖏᑦᑐᐃᑦ ᐃᑲᔪᖅᑎᐅᔪᐃᔪᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑎᑦ ᑭᓇᒃᑯᑐᐃᓐᓇᐅᒐᓗᐊᕈᑎᒃ 
ᒐᕙᒪᐅᒍᑎᒃ ᑭᒡᒐᖅᑐᐃᓂᖅ ᑕᒪᒃᑯᐊ ᒪᒃᑯᑦᑐᐃᑦ ᓱᕈᓰᓪᓗ 
ᐃᑲᔪᖅᑕᐅᓂᖏᑦ ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᑎᐊᖅᑕᕋ.  
ᑕᒪᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ.  
 
 
 
 
 
ᐆᒃᑑᑎᒋᓗᒋᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᖏ ᑖᒃᑯᐊ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓱᕈᓰᑦ 
ᒪᒃᑯᑦᑐᐃᓪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑖᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᑐᕌᖅᑕᕐᕕᖃᖅᑐᐃᑦ. ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᓂᕐᒥᑦᑕᐅᖅ ᐊᔪᓐᖏᓐᓂᕆᔭᖏᓐᓂᑦ 
ᑐᕌᒐᖃᓪᓚᑖᖅᑐᐃᓪᓕ ᐱᓕᕆᐊᕆᔭᖏᓐᓂ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ ᐅᒥᒻᒪᖅ ᐱᓕᕆᐊᖑᔪᖅ 
ᑕᑯᓗᒍ ᑖᒃᑯᐊ ᐋᖅᑭᖃᑦᑕᖅᑕᖏᑦ ᒪᒃᑯᑦᑐᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᑖᓐᓇ 
ᐊᔾᔨᒌᓐᖏᑦᑐᒥᓪᓕ ᑐᕌᕈᑎᖃᕋᑦᑕ ᑭᒡᒐᖅᑐᐃᒐᓗᐊᖅᖢᑕ.  
 
 
 
 
ᑐᒡᓕᐊ, ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑭᐅᔪᒪᔭᕋ ᐃᒫᒃ, 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᕐᒪᑦ ᐅᖃᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᐊᒥᓱᓂᒃ 
ᐅᖃᖃᑎᖃᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ  
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with people, so thank you for raising it, with 
respect to the concept of child rights in 
Nunavut. I would like to share a couple of 
things. the concept of child rights is a fairly 
new concept, period. The UNCRC came into 
existence in 1989, wo we are not dating back 
a long time, and Canada signed that in 1991, 
a few years later. It is a fairly new concept in 
Canada, in Nunavut, around the world, and it 
does shift the way we look at young people 
and their role in society more as active 
participants in their life rather than passive 
objects. That is a very positive thing. 
 
When we meet with community members, 
with young people, we have very important 
conversations around what rights are and 
what they are not because there is some fear 
that rights mean the child can tell the parent 
what to do and kind of take over and those 
types of things, those types of concerns. 
Rights aren’t about that and so we’re very 
clear in our conversations with people that 
the rights under the UNCRC are those things 
that young people need to meet their basic 
needs in life and how government provides 
for those. It doesn’t really get involved in the 
UNCRC or this concept of rights of a parent 
versus a child. It’s not about that. The 
UNCRC is actually very supportive of a 
family’s role in a child’s life and promotes 
that.  
 
Also, when we meet with young people and 
we teach them in schools and when we are in 
communities about child rights, we also have 
that same conversation with them; what 
rights are, what it means to have a right, and 
what it doesn’t mean. We also have good 
conversations about the responsibility that 
young people carry when they have rights. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Before we go on, I’ll 
just remind everyone to please spell out your 

ᐊᔪᓐᖏᓐᓂᕆᔭᖏᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐊᒻᒪ ᓱᕈᓰᑦ ᓱᓇᐅᕙᑦ? 
ᑖᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᖃᕐᓂᖅ ᐊᔾᔨᐅᓐᖏᒻᒪᑦ 
ᐃᓱᒪᔾᔪᑎᒋᔭᐅᔪᓂᒃ ᑕᒪᒃᑯᐊ 1989-ᒥ 
ᓴᖅᑭᐸᓪᓕᐊᓕᓚᐅᕐᒪᑕ ᑲᓇᑕᒥᓘᓐᓃᑦ 
ᐃᓚᐅᕝᕕᒋᕙᓪᓕᐊᔭᕗᑦ ᒫᓐᓇᓵᖑᒻᒪᑦ. ᐃᓱᒪᔾᔪᓯᕆᔭᖓ 
ᑲᓇᑕᒥ ᓄᓇᕗᒻᒥ ᐊᒻᒪ ᓯᓚᕐᔪᐊᕐᒥ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ 
ᓄᑕᖅᑲᓪᓗ ᖃᓄᖅ ᐃᓚᐅᓂᖅᓴᐅᓗᑎᑦ ᑕᐅᑐᒃᑕᐅᖕᒪᑕ. 
ᐊᖓᔪᖅᑳᓄᑦ ᐊᐅᓚᑕᐅᓐᖏᖦᖢᑎᒃ ᑕᒪᓐᓇ ᐱᐅᔾᔪᑎᒋᔮ.  
 
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᑲᑎᒪᔾᔪᑎᒋᔮᕌᖓᑦᑎᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 
ᐅᖃᖃᑎᒋᓪᓗᒍ ᐊᔪᓐᖏᓐᓂᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᕌᖓᑦᑎᒍ ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᖃᖅᑎᓪᓗᒋᑦ 
ᐊᖓᔪᖅᑳᓂᒃ ᓱᑰᖓᓕᕈᓐᓇᕆᐊᔅᓴᖏᓐᓂ 
ᐃᓱᒫᓘᑎᒋᔭᐅᕙᖕᒪᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓐᖏᑖ. ᑕᒪᓐᓇ 
ᐅᖃᖃᑎᖃᕌᖓᑦᑕ ᑖᒃᑯᐊ ᓯᓚᕐᔪᐊᕐᒥ ᑲᑎᒪᕐᔪᐊᕐᕖᑦ 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᑐᐊᒐᐅᓂᐊᖅᑐᓂᒃ ᑐᓐᖓᕕᐅᔪᓂᒃ ᑕᒪᒃᑯᐊ 
ᐊᔪᓐᖏᓐᓂᕆᔭᖏᓐᓂ ᑕᒪᓐᓇ ᐊᖓᔪᖅᑳᖅ ᐊᒻᒪ ᓱᕈᓯᖅ 
ᐊᑭᓕᕇᓕᔾᔮᖏᑦᑐᖅ ᐊᑭᓕᕋᕇᓕᔾᔮᓐᖏᑦᑐᐃᑦ ᑖᒃᑯᐊ 
ᐃᓚᒌᓐᓂᕐᒥᒃ ᑐᓐᖓᕕᖃᕋᑦᑕ. ᑖᓐᓇ ᑕᐅᑐᖃᑦᑕᕋᑦᑎᒍ 
ᑕᐃᒪᓐᓇ. 
 
 
 
 
 
 
 
ᐊᒻᒪ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᑲᑎᖃᑎᒋᓪᓗᑎᒍ 
ᐅᖃᖃᑎᒋᓪᓗᑎᒍ ᑖᒃᑯᐊ ᐊᔪᓐᖏᓂᕐᒥᓂᑦᑕᐅᖅ 
ᐅᖃᖃᑎᒌᖃᕌᖓᑦᑎᒍ ᐊᔪᓐᖏᓐᓂᖃᖅᑐᒍᑦ 
ᐱᔾᔪᑎᖃᕈᓐᓇᖅᑐᒍᑦ ᐊᐱᖅᑯᑎᖃᓕᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ 
ᑖᒃᑯᐊ ᑎᒍᓯᕙᓪᓕᐊᓂᕐᒥᑦᑕᐅᖅ ᑕᕝᕘᓇ ᐱᖃᑦᑕᕐᒥᖕᒪᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐃᖅᑲᐃᑎᒃᑲᓐᓂᖁᓪᓗᓯ 
ᑕᒪᔅᓯ ᑖᒃᑯᐊ ᓇᐃᒡᓕᑎᖅᓯᒪᔭᓯ ᐅᓂᒃᑳᑦᑎᐊᖃᑦᑕᕐᓗᒋᑦ  
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acronyms for the benefit of the interpreters. 
It’s something we try to do here in the 
House, but it catches all of us sooner or later, 
for going forward. 
 
The next name on my list, Ms. Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Good morning to everyone. This is indeed an 
interesting topic to be talking about.  
 
Just to follow up on my colleague’s question, 
you were talking about and it was interesting 
to hear your definition of what you mean by 
child rights when it comes to the UN 
convention. In your opening comments you 
talk about the rights of the child and that they 
have the right to have their views not only 
heard but also considered in all matters that 
affect their lives. You also said that 
government must seek out their views.  
 
Can you give us a good picture of what that 
might look like? How should government 
reach out to youth and in what way? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thank you for that question. I’m 
happy to have the opportunity to describe 
what that looks like.  
 
Right now, if we take a look at the Education 
Act, for instance, and the consultations that 
took place over the past year with respect to 
those, from a child rights perspective and 
seeking out the opinions of children and 
youth, what we would want to see are 
dedicated consultations that are youth 
specific in seeking out the viewpoints of 
young people involved in the education 
system with respect to the proposed 
amendments.  

ᑕᒪᒃᑯᐊ ᑕᕝᕙᓂ ᑲᑎᒪᕕᖕᒥ ᑖᒃᑯᐊ ᓇᐃᒡᓕᑎᖅᓯᒪᔪᐃᑦ  
ᐊᑐᖅᑕᐃᓕᓇᓱᖃᑦᑕᕋᑦᑎᒍ.  
 
 
 
ᒫᓐᓇ ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓪᓛᑦᓯᐊᖅ, ᖁᕕᐊᓇᓪᓚᕆᑦᑐᖅ ᐅᖃᐅᓯᕆᔭᕗᑦ ᐅᓪᓗᒥ.  
 
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔮ ᓯᕗᓪᓕᖅ ᑕᒪᒃᑯᐊ ᑐᓴᕈᒥᓇᖅᑐ 
ᑭᐅᔾᔪᑎᒋᔭᐃᑦ ᐊᔪᓐᖏᓐᓃᑦ ᓱᓇᐅᕙᑦ ᐅᖃᐅᓯᖃᕌᖓᑦᑕ 
ᓯᓚᕐᔪᐊᕐᒥᓗ ᑲᑎᒪᓂᒃᑯᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᐃᑦ 
ᐊᒻᒪ ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᐃᑦ ᐊᔪᓐᖏᓐᓂᕆᔭᐃᑦ 
ᒪᒃᑯᒃᑐᐃᑦ ᓱᕈᓰᑦ ᑖᒃᑯᐊ ᓂᓪᓕᐊᔪᓐᓇᕐᒪᑕ ᓂᐱᖃᕐᓗᑎᑦ 
ᐊᒃᑐᖅᑕᐅᓂᕆᔭᖏᑦ ᐃᓅᓯᖏᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᐊᒻᒪ 
ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᐊᑦᑕᐅᖅ ᑐᓴᕆᐊᖃᕐᒪᑕ ᒪᒃᑯᑦᑐᓂᑦ.  
 
 
 
 
ᐃᒻᒪᖃ ᐅᓂᒃᑳᕈᓐᓇᕈᕕᑦ ᖃᓄᕐᓕ ᑕᐅᑐᖅᑰᖅᐱᑦ ᑖᒃᑯᐊ 
ᖃᓄᖅ ᒐᕙᒪᒃᑯᑦ ᒪᒃᑯᒃᑐᓂᒃ ᑐᓴᕈᒪᒋᐊᖃᖅᐸᑦ ᖃᓄᖅ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒥᓛᒃ.  
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᒧᑦ ᖁᕕᐊᓱᑦᑐᖓ ᑭᐅᔪᓐᓇᕋᓱᓪᓗᒍ.  
 
 
 
 
ᑖᓐᓇ ᑕᐅᑐᖅᑰᖅᑕᕗᑦ ᓲᕐᓗ ᒫᓐᓇ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᖁᔭᖓᑦ 
ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᓄᓇᓕᓐᓅᖓᐅᓚᐅᕐᒪᑕ 
ᑐᓴᕈᒪᓪᓗᑎᑦ. ᐅᕙᒍᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑎᓪᓗᑕ ᒪᒃᑯᑦᑐᓂᒃ 
ᓱᕈᓯᓂᓪᓗ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᑦᑕ ᑖᒃᑯᐊᓕ 
ᑕᑯᔪᒪᓚᐅᖅᑕᕗᑦ ᒪᒃᑯᑦᑐᓂᒃ ᐊᐱᕆᓗᑎᑦ ᑖᒃᑯᐊᓕ 
ᒪᒃᑯᑦᑐᐃᑦ ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ ᒪᓕᒐᐅᑉ 
ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᔪᒪᔫᑉ ᐱᔾᔪᑎᒋᓗᒍ.  
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That’s one example on a broader scale with a 
big project that’s quite timely and relevant 
here in Nunavut. We actually made that 
recommendation to the department as soon as 
we heard consultations were underway, that 
we would like to see youth-specific 
consultations occur, which was also a 
recommendation in the past by the Standing 
Committee to the Department of Education.  
 
With respect to maybe an individual 
advocacy case, if a child is taken into care 
and there’s going to be a foster placement, 
we would like there to be good conversations 
between the social worker and the young 
person about that placement to explore any 
kinship placements that would be maybe 
feasible and to explore any concerns maybe 
the young person had with respect to maybe 
a proposed placement.  
 
Having the opportunity to have 
conversations, whether it be really on a 
personal level with an individual advocacy 
matter or a personal matter or broader scale 
projects that are going on in the territory, if it 
involves young people, the subject matter, 
then it should involve them in the 
conversation and that should be considered. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Thank you for your response. You gave an 
example of a child and where they’re placed 
within foster care. Do you feel or does your 
office feel that this is not taking place, that 
that conversation between the social worker 
and the child is not taking place when it 
comes to their well-being? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 

ᑕᐃᒪᓐᓇ ᐊᖏᔪᒥᒃ ᑕᐃᒪᓐᓇ ᓂᓪᓕᕈᑎᖃᓚᐅᖅᑐᒍᑦ 
ᑕᕝᕙᓂ ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᐅᑎᓪᓗᒍ ᑖᒃᑯᐊᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᒋᐊᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ 
ᑕᑯᔪᒪᓚᐅᕋᑦᑕ ᐃᓕᓐᓂᐊᖅᑐᐃᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑎᒍᑦ ᐊᖅᑯᑎᒋᔭᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ 
ᐱᔪᓐᓇᓚᐅᕐᖓᑕ.  
 
 
 
 
 
ᑭᒡᒐᖅᑐᐃᓂᖃᕐᓗᑕ ᐱᓕᕆᓗᑕ ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᒥᒃ 
ᑎᒍᔭᐅᔪᖃᖅᐸᑦ ᓱᕈᓯᖓ ᑎᒍᐊᖅᑕᐅᓂᐊᕐᓗᓂ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᒃᑯᑦᑐᖅ ᑖᓐᓇ ᓇᒧᓐᖓᐅᓂᐊᕐᒪᖔᖅ 
ᐅᖃᖃᑎᒋᔭᐅᓗᓂ ᓇᔪᕐᕕᒋᓂᐊᖅᑖ ᐃᓱᒪᒋᓗᒍ 
ᐅᖃᖃᑎᒌᒍᓐᓇᕐᓗᑎᑦ ᑖᓐᓇ ᒪᒃᑯᑦᑐᖅ ᖃᓄᖅ 
ᐃᓱᒪᒻᒪᖔᖅ ᓇᒧᓐᖓᐅᔭᒋᐊᒃᓴᖓᓂᒃ ᑖᓐᓇ.  
 
 
 
 
 
ᑐᓴᕐᕕᒋᔪᓐᓇᕐᓗᒋᑦ ᑕᐃᒪᓐᓇ ᒪᒃᑯᑦᑐᐃᑦ 
ᓵᓐᖓᑦᑎᐊᕐᓗᒋᑦ ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ ᐊᖏᔪᒥᓪᓘᓐᓃᑦ 
ᐊᖏᓂᖅᓴᒧᑦ ᓴᖅᑭᐸᓪᓕᐊᔪᖅ ᓄᓇᕗᒻᒥ 
ᐃᓚᐅᔪᓐᓇᕐᓗᑎᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐱᔾᔪᑕᐅᒻᒪᑕ. ᑕᐃᒃᑯᐊ 
ᐱᔾᔪᑕᐅᑎᓪᓗᒋᑦ ᓂᓪᓕᕈᓐᓇᕆᐊᖃᕐᒪᑕ. ᑖᓐᓇ 
ᑐᓐᖓᕕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐅᖃᕌᖓᕕᑦ ᐆᒃᑑᑎᖃᖅᑲᐅᒐᕕᑦ 
ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᑎᒍᔭᐅᔭᕆᐊᖃᕌᖓᑕ ᐃᒃᐱᒍᓱᑉᐱᑦ 
ᑎᑎᕋᕐᕕᓯᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ 
ᐅᖃᖃᑎᒌᓪᓚᑦᑖᖃᑦᑕᕋᓗᐊᖅᐹᑦ? ᑖᒃᑯᐊ ᓱᕈᓰᑦ 
ᐃᓱᒪᒋᓗᒋᑦ ᑎᒍᔭᐅᔭᕌᖓᑕ ᓂᓪᓕᕐᕕᖃᖃᑦᑕᕋᓗᐊᖅᐹ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
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Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I don’t think it would be fair to 
say it’s not taking place at all. It’s not taking 
place as consistently as it should be and I 
think that’s fair to say. I think it’s also fair to 
say that there’s confusion not just in the child 
protection sector but across the board with 
respect to the right that young people have 
and what it means and government service 
providers’ obligation to uphold that right 
through the conduct of their work. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you. This is 
interesting to me too because I wonder, when 
you talk about the rights of children and how 
sometimes the departments may not 
recognize that in the same way that your 
department does. Do you think that if such a 
child was going through what you gave as an 
example and if it was ever challenged in 
court that their rights were not taken into 
consideration, what’s the possibility of that 
happening, just in your opinion? Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I will note that that’s 
kind of a hypothetical question, so if we can 
ground our questions in material that’s in the 
annual report as much as possible, I would 
appreciate it. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you. It is a 
hypothetical and because I don’t have any 
individual matters that I can concretely speak 
to, to address that, I can’t answer that 
question. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 

ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᑕᐃᒪᐃᓕᐅᓐᖏᑦᑐᐃᓚᓂᖅ ᐊᔪᖅᐳᒍᑦ. 
ᑕᐃᒪᐃᓕᐅᓐᖏᑦᑐᐃᑦ ᐊᒥᓱᐃᑦ ᑕᐅᑐᓪᓗᒋᑦ 
ᐅᖃᕈᓐᓇᖅᑰᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᕐᒥᔪᒍᑦ 
ᓇᓗᓇᕐᓂᖃᕐᒪᑦ ᑖᒃᑯᐊ ᓴᐳᒻᒥᔾᔪᑎᖏᑦ 
ᐊᔪᓐᖏᔾᔪᑎᖏᓪᓗ ᑖᒃᑯᐊ ᒪᒃᑯᑦᑐᐃᑦ ᑎᒍᒥᐊᖅᑕᖓᑦ 
ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑖᒃᑯᓄᖓ ᐃᑲᔪᕋᓱᒃᑐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.    
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 
ᑐᓴᕈᒥᓇᖅᑐᖅ. ᑖᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᖏᑦ 
ᐅᖃᐅᓯᕆᔭᕌᖓᑦᑎᒍ ᑕᒪᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᓕᑕᖅᓯᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᖓᑕ ᑕᐃᒪᓐᓇ 
ᐅᓂᒃᑳᖅᑲᐅᔭᐃᑦ ᑎᒍᔭᐅᔪᖃᕆᐊᖃᖅᑎᓪᓗᒍ 
ᐆᒃᑑᑎᒋᖅᑲᐅᔭᐃᑦ ᑖᒃᑯᐊ ᐊᑐᖃᑦᑕᖅᑕᓯ 
ᑎᒍᔭᐅᔪᖃᕌᖓᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ  
ᐊᔪᓐᖏᓐᓂᖏᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 
ᓴᐳᒻᒥᔭᐅᓚᐅᓐᖏᒻᒪᑖᖅᓯᒪᔪᖃᕋᔭᕐᓂᖅᐸᑦ. ᑕᐃᒪᓐᓇ 
ᓴᖅᑭᑐᖃᕆᐊᖃᑐᐃᓐᓇᖅᐹ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᓴᖅᑭᓐᖑᐊᖅᓯᒪᔪᖅ ᐊᐱᖅᑯᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᕗᑦ 
ᑐᓐᖓᕕᖃᑦᑎᐊᒍᓐᓇᖅᐸᑕ ᑖᒃᑯᐊ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒥᓪᓘᓐᓃᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒥᓛᒃ.  
 
 
 
ᒪᒃᓂᐅᓪ-ᒥᓛᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, 
ᑕᐃᒪᓐᓇᐃᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᕈᑎᒋᑦᑎᐊᕈᒪᓗᒍ ᑖᓐᓇ ᑭᐅᓂᖅ ᐊᔪᖅᑕᕋ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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In the work that you have done over the three 
years, have you had to go to the court to 
support a child? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. At times we are involved in court 
proceedings. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak.  
 
Ms. Angnakak: Thank you, Mr. Chairman. I 
would like to ask the different representatives 
here today a question. If your department 
received advice and recommendations from 
the Office of the Representative for Children 
and Youth on how to make programs and 
services, laws, and policies better for 
children and youth in Nunavut, could you 
briefly describe what actions were taken to 
address advice and the recommendations? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Ms. Angnakak, I’ll just 
ask you to clarify your question. Are you 
asking this of every department here or are 
you asking it of a specific department? Please 
clarify that, Ms. Angnakak. 
 
Ms. Angnakak: Thank you. Is it possible to 
ask each department to answer that question 
or no? I can ask the question individually if 
you want. Thank you, Mr. Chairman. 
 
Chairman: Okay, if the question is for all 
four departments present, I guess we will just 
go through them in order. Family Services. 
 
Ms. Niego: Thank you, Mr. Chairman. I will 
defer this to my colleague, Joanne 
Henderson. 
 

ᑖᒃᑯᐊ ᐱᖓᓱᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᓯ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᓴᐳᒻᒥᔭᕆᐊᖃᖅᓯᒪᓕᖅᐱᓰ ᒪᒃᑯᑦᑐᒥᒃ 
ᓱᕈᓯᕐᒥᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒥᓛᒃ.  
 
 
ᒪᒃᓂᐅᓪ-ᒥᓛᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕐᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᓚᐅᖃᑦᑕᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖃ 
ᐊᓯᐊᓂ ᑭᒡᒐᖅᑐᐃᔨᓂᒃ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ 
ᑎᑎᕋᕐᕕᒋᔭᐅᔪᒥᒃ ᖃᓄᐃᓕᐅᖁᔭᐅᔭᕌᖓᔅᓯ ᑖᒃᑯᐊ 
ᐱᖁᔭᓯ ᐊᑐᐊᒐᓯ ᖃᓄᖅ ᐱᐅᓯᕚᓪᓕᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ ᐊᐱᖅᑯᑎᖃᕌᖓᑕ? ᖃᓄᖅ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᐱᓰ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐊᕐᓇᒃᑲᖅ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐊᑐᓂ ᑕᒪᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑕᐅᓯᖅ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ? ᓇᓗᓇᐃᓚᐅᕈᒃ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᐊᑐᓂ 
ᑕᒪᒃᑭᕐᓗᒋᑦ ᐊᐱᕆᔪᓐᓇᖅᐸᒃᑲ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᓂ 
ᐊᐱᖅᓱᕈᓐᓇᖅᑕᒃᑲ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᑎᓴᒪᐃᑦ ᐅᕙᓃᑦᑐᐃᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᑦ.  
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᔪᐋᓐ 
ᕼᐃᓐᑐᓴᓐ ᑭᐅᔪᓐᓇᖅᐸᒍ.  
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Chairman (interpretation): Thank you. Ms. 
Henderson. 
 
Ms. Henderson: Thank you, Mr. Chairman. 
Any recommendations for improvement and 
augmentation in programming that we 
receive is considered highly and accepted as 
a means of improving and streamlining our 
programs and services in the best interest of 
children and families within the territory. It is 
the same if we receive a recommendation or 
feedback from the office of the child and 
youth representative. We would do the same. 
We would consider them and utilize those 
recommendations as a tool to improve our 
services for children and families within the 
territory, which is under our mandate. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I will move on to the 
Department of Health and I’ll just rephrase or 
reiterate the question. The question posed 
was: has your department received advice or 
recommendations from the representative’s 
office on how to make programs, services, 
laws, and policies better for the children and 
youth of Nunavut and, if so, can you briefly 
describe what actions were taken to address 
the advice or recommendations received? 
Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. The 
advice that comes from the representative’s 
office is taken very seriously and that is why 
there has been a process that has been set up 
to make sure that when they bring forward 
information for our consideration or for the 
involvement, we provide them with the 
information that they need to dig deeper and 
looking into the matter further.  
 
We have regular meetings with them. They 
give us some insights about what they are 
seeing and we talk about particular cases that 
are being dealt with, and then we take the 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕼᐃᓐᑐᓴᓐ.  
 
 
 
ᕼᐃᓐᑐᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᖓᑐᐃᓐᓇᖅ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ ᖃᐃᑕᐅᔪᖃᕌᖓᑦ 
ᐃᓱᒪᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᒥᒃ 
ᐃᓱᒪᖃᑦᑕᕋᑦᑕ ᐃᑲᔫᑎᒋᔭᑦᑎᓐᓂ. ᑕᐃᒪᓐᓇ ᓄᓇᕗᒻᒥ 
ᐱᔾᔪᑎᒋᓗᒍ ᓇᑭᑐᐃᓐᓈᕋᓗᐊᖅᐸᑕ 
ᓴᖅᑭᒋᐊᖁᔭᐅᓯᒪᔪᐃᑦ ᐋᖅᑭᒋᐊᕈᑕᔅᓴᐅᔪᓪᓘᓐᓃᑦ ᑕᒪᑐᒪ 
ᐱᔾᔪᑎᒋᓗᒍ ᐃᓱᒪᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᐃᑦ ᐃᓱᒪᒋᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒪᓐᓇ 
ᓄᓇᕗᒻᒥ ᑐᕌᒐᑦᑕ ᑕᕝᕙ ᐱᔾᔪᑎᒋᔮ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑦ 
ᑖᒃᑯᐊ ᐊᐱᕆᔭᐅᓯᒪᑎᓪᓗᓯ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓂᒃ ᓱᕈᓰᑦ ᑎᑎᕋᕐᕕᖏᓐᓂ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓄᑦ ᓴᖅᑭᖁᔨᔭᕌᖓᑕ 
ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐱᓯ ᑖᓐᓇ ᐅᓂᒃᑳᕐᓂᕆᔭᓯ, ᑖᓐᓇ 
ᖃᓄᖅ ᖃᓄᐃᓕᐅᓚᐅᕐᒪᖔᔅᓯ ᐊᐱᖅᑯᒻᒧᑦ? ᒥᔅ ᐳᕋᐅᓐ.  
 
 
 
 
 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᐄ 
ᐱᒻᒪᕆᐅᒋᖃᑦᑕᖅᑕᕗᑦ ᓴᖅᑭᖁᔭᖏᑦ. ᑖᒃᑯᐊ 
ᐋᖅᑭᓯᒪᔭᕗᑦ ᑖᓐᓇ ᖃᖓᑐᐃᓐᓇᖅ ᑖᒃᑯᐊ 
ᓯᕗᒧᐊᒃᓯᒪᔭᕌᖓᑕ ᐃᓱᒪᒋᖁᔭᐅᔪᓂᒃ ᑖᒃᑯᐊ ᐅᕙᒍᑦ 
ᑐᒃᓯᕋᑦᑕᒥᓐᓂᒃ ᖃᓄᑐᐃᓐᓇᖅ ᑭᐅᖃᑦᑕᖅᑕᕗᑦ 
ᐊᐱᖅᑯᑎᖃᖅᐸᑕᓗ ᑕᒪᒃᑯᐊ. 
 
 
 
 
ᑲᑎᒪᖃᑎᒌᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᑕᑯᕙᓪᓕᐊᔭᒥᓐᓂᒃ 
ᐅᕙᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ ᖃᓄᖅ 
ᑲᒪᒋᔭᐅᒻᒪᖔᑕ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᐃᓪᓗ ᑖᒃᑯᐊ  
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recommendations and develop what we need 
to do in order to make improvements. Then 
when we meet with the office again, we share 
those actions that have been taken.  
 
As I mentioned in my opening remarks, there 
are no outstanding cases and for the ones that 
have been brought to our attention, we have 
acted to address the issues that were brought 
forward. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) We will move on to the 
next department. The same question, Ms. 
Flaherty. 
 
Ms. Flaherty (interpretation): Thank you, 
Mr. Chairman. My assistant will respond to 
the question.  
 
Chairman (interpretation): Thank you. Ms. 
MacMillan. 
 
Ms. MacMillan (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) The 
Department of Education is committed to 
working with the representative’s office. We 
collaborate and attend meetings, and specific 
examples of a positive outcome as a result of 
that has been the creation of the Interagency 
Information Sharing Protocol, which goes 
directly to support concerns of coordination 
of services among our partner departments as 
well.  
 
One new program within student 
achievement that came into being during the 
2017-18 year was the education support 
services and that is within the division of 
Student Achievement. That area helps to 
improve the supports to students to improve 
their education experience in our schools and 
their specific needs. (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you as 

ᐋᖅᑭᒋᐊᕈᑎᔅᓴᖏᓐᓂ ᑭᐅᔾᔪᑎᔅᓴᓂᒃ 
ᐋᖅᑭᒋᐊᕈᑎᖃᖃᑦᑕᕋᑦᑕ. ᑖᒃᑯᐊ 
ᐅᖃᖃᑎᒌᒃᑲᓐᓂᓕᖅᖢᑎᒍᑦ ᑭᐅᔾᔪᑎᒋᔭᕗᑦ 
ᐱᔭᐅᒐᓗᐊᕐᒪᖔᑕ.  
 
 
ᑕᐃᒪ ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᓐᓂ ᐱᐊᓂᒃᓯᒪᔪᐃᓐᓇᐃᑦ 
ᑕᒪᒃᑯᐊ ᑲᒪᒋᒋᐊᖃᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᑎᑎᕋᕐᕕᖓᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐱᓕᕆᕝᕕᖓᓄᑦ 
ᑖᔅᓱᒧᖓᑦᑕᐃᓐᓇᖅ ᐊᐱᖅᑯᑎᓐᓂ. ᒥᔅ ᕕᓕᐅᕆᑎ.  
 
 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᑐᒡᓕᕐᒪ 
ᑭᐅᓂᐊᕐᒪᒍ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᒥᓚᓐ.  
 
 
ᒪᒃᒥᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔪᒪᓯᒪᖕᒪᑕ 
ᐱᓕᕆᖃᑎᖃᕈᒪᓪᓗᑎᒃ ᑖᒃᑯᓇᓐᖓᑦ ᑭᒡᒐᑐᐃᔨᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓂᒃ. ᖃᓄᖅᑑᖃᑎᒌᖃᑦᑕᖅᑐᒍᑦ 
ᑲᑎᒪᖃᑎᒌᒃᐸᒃᖢᑕᓗ. ᑐᑭᓕᐅᑎᓪᓚᑦᑖᕐᓗᒍ ᓈᒻᒪᒃᑐᒥᒃ 
ᓴᖅᑭᑦᑎᓐᓂᕐᒥᒃ ᑕᕝᕙᓂ ᐃᒪᓐᓇ ᓴᖅᑭᑕᐅᓂᖓ ᒪᑯᐊ 
ᑎᒥᐅᖃᑎᒌᒃᑐᓄᑦ ᑐᓴᐅᒪᖃᑎᒌᖃᑦᑕᕐᓂᖅ ᑕᐃᑯᐊ 
ᑐᕌᖅᑕᐅᑎᒋᖃᑦᑕᖅᑐᒥ ᐃᓱᒫᓗᑕᐅᔪᒧᑦ 
ᑐᑭᒧᐊᒃᑎᑕᐅᓂᖏᑦᑕ ᐱᔨᑦᑎᕋᕐᓂᐅᑉ ᑕᕝᕙᓂ 
ᐱᓕᕆᕝᕕᐅᖃᑎᑦᑎᓐᓂ.  
 
 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ 2017-18 ᐊᕐᕌᒍᐊᓂ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᔨᑦᑎᕐᓂ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ ᑕᕝᕘᓇ 
ᐃᑲᔫᑎᒋᖃᑦᑕᕐᒪᑦ ᐃᑲᔪᖅᓱᐃᓂᑦᑎᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᖓ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐊᑐᖃᑦᑕᖅᑕᖓ ᐃᓕᓐᓂᐊᕐᕕᑦᑎᓐᓂ ᑖᒃᑯᐊᓗ 
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑕᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐃᕝᕕᓪᓗ ᖁᔭᓐᓇᒦᒃ.  
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well. The last department to respond to the 
same question is the Department of Justice. 
Ms. Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I also 
thank the Member for the question. We 
appreciate the recommendations that are 
brought forward by the representative’s 
office. To speak to a specific 
recommendation, to provide an example for 
the Member, the representative’s office 
recommended for us to make public to all 
departments regarding the age of consent for 
sexual relationships in Nunavut. In 2018 we 
distributed this memo twice and we plan to 
distribute the memo twice yearly moving 
forward. (interpretation) Thank you.  
 
Chairman (interpretation): I also thank you. 
Ms. Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Thank you for your responses. I asked that 
because in your opening comments of what 
you read, you state in here and it really stood 
out for me that you have grown extremely 
concerned about the weakness of the current 
system to support children.  
 
I was trying to get a picture of the working 
relationship between your office and the 
different offices of the government. When 
you provide advice on what should be done 
to change policies or programs to make it 
better for children, do you feel that you’re 
listened to? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak.  
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I think there exists a healthy 
tension between our office and the 
government departments. I think it’s clear 
from the opening comments from the 

ᑭᖑᓪᓕᖅᐸᐅᓂᐊᖅᓱᑎᒃ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 
ᑕᒪᑐᒥᖓᑦᑕᐃᓐᓇᖅ ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᒥᒃ 
ᑭᐅᒋᐊᖅᑑᓪᓗᐊᕈᕕᒃ ᒥᔅ ᓯᑐᕆᒃᓚᓐ.  
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖁᔭᓐᓇᒦᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᖅᑯᑎᖓᓄᑦ. ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᔭᐅᖃᑦᑕᖅᑐᑦ ᓴᖅᑭᑕᐅᔪᑦ ᑭᒡᒐᖅᑐᐃᔪᑦ 
ᑎᑎᕋᕐᕕᖓᓐᓂᒃ ᐃᒪᓐᓇ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓪᓚᑦᑖᖑᕙᖕᒪᑦ 
ᑐᑭᓕᐅᑎᓗᒍ ᐆᒃᑑᑎᒋᓗᒍ. ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔪᑦ 
ᑎᑎᕋᕐᕕᖓᑦ ᐊᑐᓕᖁᔨᓚᐅᕐᒪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᑕᖅᑲᐅᖓ 
ᓴᖅᑭᑦᑎᖁᔨᓪᓗᑎᑦ ᐱᓕᕆᕝᕕᓕᒫᓄᑦ ᐱᓪᓗᒍᒎᖅ ᑖᓐᓇ 
ᐊᕐᕌᒍᓂ ᐊᖏᕈᓐᓇᖅᑎᑕᐅᓂᖓ ᐱᖃᑎᒌᖕᓂᕐᒧᑦ 
ᑯᔭᖕᓂᒃᑯᑦ ᓄᓇᕗᑦ. 2018-ᒥ ᑐᓂᐅᖅᑲᐃᓚᐅᕋᑦᑕ 
ᑎᑎᕋᖅᓯᒪᔭᑦᑎᓐᓂ ᒪᕐᕈᐊᑎᖅᖢᑕ ᐊᒻᒪᓗ ᐸᕐᓇᑦᑎᓪᓗᑕ 
ᑐᓂᐅᖅᑲᐃᔪᒪᓪᓗᑕ ᐊᕐᕌᒍ ᒪᕐᕈᐊᖅᑎᖃᑦᑕᕐᓗᒍ 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓗᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓪᓗ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᔅᓯᓐᓄᑦ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᒐᒃᑯ ᐱᓪᓗᒍ ᒪᑐᐃᕈᑎᓐᓂ ᑖᒃᑯᐊ 
ᐅᖃᓕᒫᖅᑲᐅᔭᑎᑦ ᒪᑐᐃᕈᑎᑦ ᐅᖃᖅᓯᒪᒐᕕᑦ ᑕᕝᕙᓂ 
ᑖᓐᓇ ᑕᑯᑳᓪᓚᖅᑲᐅᒐᒃᑯ ᐃᓱᒫᓗᑎᒋᔭᒻᒪᕆᒐᕕᐅᒡᒎᖅ 
ᒫᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᓂᖓ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᓱᕈᓯᕐᓂ.  
 
ᑖᓐᓇ ᑕᐅᑐᓐᖑᐊᕈᓐᓇᓯᓇᓱᖅᑲᐅᒐᒃᑯ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᓐᓂᓯ ᑎᑎᕋᕐᕕᓯᓐᓂ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑎᑎᕋᕐᕕᖏᓐᓂ ᐱᓕᕆᕝᕕᖏᓐᓂ. 
ᑕᐃᒪᓕ ᐅᖃᐅᓯᖃᖅᑎᓪᓗ ᐃᒃᐱᒋᕕᐅᓪᓕ ᑕᐃᒪᓕ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑐᕕᓂᐅᑎᓪᓗᑎᒃ ᖃᓄᕐᓗ ᐊᓯᔾᔩᖁᔨᓂᕐᒥ 
ᐊᑐᐊᒐᕐᓂᑦ ᐱᓕᕆᐊᖑᔪᓂᓪᓘᓐᓃᑦ ᐱᐅᓂᖅᓴᐅᓗᒍ 
ᓱᕈᓯᑦ ᓈᓚᑦᑕᐅᖅᑯᔩᖃᑦᑕᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓱᒪᔪᖓ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᓪᓗ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐱᓕᕆᕝᕖᑦ 
ᑕᐃᒪ ᒪᑐᐃᕈᑎᖏᓐᓂ ᐱᓕᕆᕝᕖᑦ ᒪᑐᐃᕈᑎᖏᓐᓂ 
ᓇᓗᓇᓐᖏᑎᐊᕋᒥ  
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departments and we would echo that there is 
a sound relationship between us in place. 
That is because we are led by Inuit societal 
values of working together for a common 
cause and creating a respectful working 
relationship. We know that that needs to be 
in place in order for us to advance the issues 
that need to be put forward for young people 
in this territory. It is a good working 
relationship and that’s not by chance; that’s 
by design of this office with the investment 
that has been made into the protocols that 
have been mentioned, I think, by all 
departments as well as other work that has 
been done.  
 
To answer your question, do we feel like our 
advice and recommendations are taken 
seriously, absolutely. I can give you some 
examples that I would like to share to your 
previous question about what 
recommendations have been put forward and 
kind of the status on those to give a clearer 
picture.  
 
For instance, in my opening comments, I said 
we opened, up to 2017-18, a running total of 
200 individual advocacy cases. By the end of 
2017-18, we had closed 151 of those. Of that 
151, 122 of those were resolved successfully. 
We have different categories when we close 
a case. 122 were resolved successfully. What 
that means, in order to achieve that, that the 
recommendation, at least a minimum of one 
per case, was adopted by the department and 
satisfied us in order for us to close that case. 
That’s one example from the individual 
advocacy side.  
 
Although we haven’t issued our 15 formal 
recommendations that will be made public 
related to mental health services, I indicated 
in the opening comments that they will be 
released publicly in the spring of 2019. The 
departments have been, throughout the 
course of that review, that investigation, 

ᑕᐃᒪ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᑐᐃᓐᓇᕈᒪᔭᕋ. 
ᐱᓕᕆᖃᑎᒌᓐᓂᖃᑦᑎᐊᖅᑐᒍᑦ ᐋᖅᑭᓯᒪᔪᓂᒃ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ 
ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᐱᓕᕆᐊᖃᕋᓱᓐᓂᑦᑎᓐᓂ 
ᐃᓱᒪᒋᖃᑦᑕᐅᑎᑦᑎᐊᓂᕐᒧᓪᓗ ᐱᓕᕆᖃᑎᒌᓐᓂᒃᑯᑦ. 
ᑖᓐᓇ ᐃᓕᓯᒪᕙᒌᕆᐊᖃᕐᒪᑦ ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᒋᐊᖁᓪᓗᒋᑦ 
ᐃᓱᒪᒋᔭᕗᑦ ᒪᒃᑯᑦᑐᓄᑦ ᑕᕝᕙᓂ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 
ᐱᓕᕆᖃᑎᒌᑎᐊᕆᑦᑐᒍᑦ ᑖᓐᓇ ᐋᖅᑭᓱᖅᓯᒪᓂᖓᓄᑦ 
ᑎᑎᕋᕐᕕᑦᑕ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᒃᑯᓪᓗ ᑕᒪᒃᑯᐊᓗ 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᐱᓕᕆᕝᕕᓕᒫᓂ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ. 
ᑕᒪᓐᓇ ᐱᓕᕆᕙᒌᖅᓯᒪᔭᕗᑦ ᐱᓪᓗᒍ.  
 
 
 
 
 
 
ᑭᐅᓗᒍ ᐊᐱᖅᑯᑎᖓ,  ᐃᒃᐱᒋᕕᓯᒃᑯ ᑖᓐᓇ ᑖᒃᑯᐊ 
ᐅᖃᐅᔾᔨᒋᐊᕐᓂᖅᐳᑦ ᐊᑐᓕᖁᔭᕗᓪᓗ 
ᐃᓱᒪᒋᔭᐅᓪᓚᑦᑖᖃᑦᑕᖅᐹᑦ? ᐄᑦᑎᐊᒻᒪᕆᒃ. 
ᑐᑭᓕᐅᔾᔨᔪᓐᓇᖅᑐᖓ ᐅᖃᐅᓯᕆᔪᒪᔭᓐᓂ ᑕᐃᒃᑯᓄᖓ 
ᐊᐱᖅᑯᓯᕆᒌᖅᑲᐅᔭᕗᑦ ᖃᓄᖅ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 
ᓴᖅᑭᑦᑎᓯᒪᕕᑦ? ᖃᓄᐃᓕᖓᓕᕐᓂᖏᓪᓗ? 
ᑐᑭᓯᒋᐊᖅᓯᑎᒃᑲᓂᕐᓗᒍ. 
 
 
 
ᓲᕐᓗ ᒪᑐᐃᕈᑎᓐᓂ ᐅᖃᖅᑲᐅᒐᒪ 2017-18 200-ᓂᒃ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ ᑭᒡᒐᖅᑐᐃᓂᖅ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᓂᒃ 
2017-18 ᐃᓱᓕᑦᑎᓪᓗᒍ 151-ᓂ ᑕᕝᕙᖓᑦ 
ᒪᑐᓯᓚᐅᖅᑐᑦ ᐱᔭᕇᖅᓯᓚᐅᖅᑐᒍᑦ ᑕᕝᕙᓐᖓᑦ 151-ᓂᒃ 
122 ᑲᔪᓯᑦᑎᐊᓚᐅᖅᑐᑦ. ᐊᒡᒍᑐᖅᓯᒪᓂᖓ 
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᐱᔭᕇᖅᓗᒋᑦ 122 ᑲᔪᓯᑦᑎᐊᓚᐅᖅᑐᑦ 
ᑕᐃᒪᓕ ᐃᒪᓐᓇ ᑐᑭᓕᒃ ᐱᔭᕇᕋᓱᓪᓗᒋ ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᔭᐅᔪᑦ. ᑕᐃᒪ ᐊᑕᐅᓯᖅ ᓲᕐᓗ ᐊᑐᓂ 
ᐱᓕᕆᕝᕕᒻᒥ ᓈᒻᒪᒋᓚᐅᖅᑕᕗᑦ ᐱᔭᕇᕋᓱᒃᑐᒍ ᑖᓐᓇ 
ᑐᑭᓕᐅᑕᔭᕗᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐊᔭᐅᖅᑐᐃᔾᔪᓯᑦᑎᓐᓄᑦ.  
 
 
 
 
ᑕᐃᓐᓇ ᐃᓱᒫᓗᒋᓗᐊᖅᑐᒋᑦ 15-ᖑᓚᐅᖅᑐᑦ ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᔭᐅᔪᑦ ᒪᑯᓄᖓ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐱᔨᑦᑎᕋᖅᑎᓂᒃ. ᑕᐃᒪ ᒪᑐᐃᕈᑎᓐᓂᒃ ᐅᖃᖅᑲᐅᒐᒪ 
ᑕᖅᑲᐅᖓ ᓴᖅᑭᓛᖅᑕᕗᑦ 2019 ᐅᐱᕐᖔᖓᓂ 
ᓴᖅᑭᓛᑕᕗᑦ ᐱᓕᕆᕝᕖᑦ ᑕᐃᒪᓐᓇ ᑕᒪᓐᓇ 
ᐊᑐᐊᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᕿᒥᕐᕈᓂᖅ 
ᖃᐅᔨᓴᕐᓂᕐᑕᖃᖅᑎᓪᓗᒍ  
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good to deal with in terms of their openness 
when we do interviews, in terms of their 
openness in producing documents and 
information that we have requested, and have 
all had an opportunity to review those draft 
recommendations and provide their feedback 
to us.  
 
The other thing that I think I would like to 
highlight is that in my opening comments, I 
mentioned that we made two submissions 
regarding the Education Act. The first 
submission contained four recommendations. 
The four recommendations we learned before 
the bill was dropped initially, three of the 
four were going to be adopted by the 
Department of Education. We have since, on 
the second consultation, put forward another 
eight and we wait to hear, of course, the 
status of those.  
 
There are a few examples of kind of advice 
and recommendations from individual 
advocacy, from systemic that have gone back 
and forth and the status of them, but overall 
there is a favourable working relationship, 
which we work hard of keeping intact given 
sometimes there is that healthy tension that 
exists between us, and an overall openness 
and receptivity to the advice and 
recommendations that we put forward to the 
departments.  
 
Chairman (interpretation): Thank you. 
Thank you for your response and for 
clarifying that. I know that my colleagues 
would really like to start asking questions, 
but we will now take a 10-minute break. 
Thank you.  
 
>>Committee recessed at 10:38 and 
resumed at 10:54 
 
Chairman (interpretation): Thank you for 
coming back. We’re still on the first thematic 
area. (interpretation ends) We’re currently on 

ᑖᒃᑯᐊ ᐱᐅᓚᐅᖅᑐᖅ ᐱᓕᕆᐊᕆᓪᓗᒍ 
ᒪᑐᐃᖓᑦᑎᐊᕐᓂᖓ. ᐅᖃᕈᒪᓪᓗᖓ ᑕᐃᒪ 
ᐊᐱᖅᓱᓕᕌᖓᑦᑕ ᑭᐅᒪᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓴᖅᑭᑦᑎᓗᑕ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᓪᓗ ᑐᒃᓯᕋᖅᓯᒪᔭᑦᑎᓐᓄᑦ. 
ᑕᐃᒪ ᐱᕕᖃᖅᑐᐃᓐᓇᐅᓚᐅᕋᑦᑕ ᕿᒥᕐᕈᓪᓗᒋᑦ 
ᐊᑐᓕᖁᔭᖏᑦ ᑭᐅᔾᔪᑎᖏᓪᓗ ᐅᕙᑦᑎᓐᓄᑦ.  
 
 
 
ᐊᓯᐊᓗᑦᑕᐅᖅ ᓴᖅᑭᑦᑐᒪᒻᒥᔭᕋᑦᑕᐅᖅ ᒪᑐᐃᕈᑎᓐᓂ 
ᐅᖃᖅᑲᐅᒐᒪ ᒪᕐᕉᖕᓂᒃ ᑐᓂᓯᓚᐅᕋᑦᑕ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕗᑦ ᒥᒃᓵᓄᑦ ᓯᕗᓕᖅᑎᖓ 
ᑎᓴᒪᓂᒃ ᐊᑐᓕᖁᔨᔾᔪᑎᖃᓚᐅᕐᒪᑦ ᐊᒻᒪ ᓯᕗᓂᖓᒍᑦ. 
ᒪᒥᐊᓇᖅ. ᑎᓴᒪᓂᒃ ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ 
ᐃᓕᔾᔪᑎᒋᓚᐅᕋᑦᑎᒍ ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ 
ᖁᔭᓇᐃᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ ᐱᖓᓱᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐊᑐᓕᖅᑎᑕᐅᓂᐊᓚᐅᖅᑐᑦ 
ᖃᐅᔨᒋᐊᕐᓂᕐᒥᒃ ᑭᖑᓪᓕᖅ ᑐᓴᖅᓯᕐᑐᒍᑦ ᓱᓕ 
ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ.  
 
 
 
ᑖᒃᑯᐊ ᑕᕝᕙ ᑐᑭᓕᐅᑎᔭᒃᑲ ᐅᖃᐅᔾᔨᒋᓂᐊᕐᒥᓪᓗ 
ᐊᑐᓕᖁᔨᓂᑦᑎᓂᓪᓗ ᐊᑐᓂ ᐱᓕᕆᐊᕆᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᓇᓕᐊᖕᓄᕋᖃᑦᑕᖅᓯᒪᔪᑦ ᖃᓄᐃᓕᖓᓕᕐᓂᖏᓪᓗ. 
ᑭᓯᐊᓂᓕ ᐊᑕᖏᖅᑐᒍ ᑕᐅᑐᒃᖢᒍ ᑕᐃᒫᒃ 
ᐱᓕᕆᓂᖃᑦᑎᐊᖅᑐᒍᑦ ᐊᒃᓱᕈᕐᕕᒋᕙᑦᑕᑎᒍᓪᓗ 
ᖃᓄᐃᓕᖓᓂᒃ ᓱᕋᖁᓇᒍ ᑖᓐᓇᓗ 
ᐊᖏᖃᑎᒌᖏᓐᓇᖅᑕᖃᕋᓗᐊᖅᑎᓪᓗᓂ ᑭᓯᐊᓂ 
ᒪᑐᐃᖓᑦᑎᐊᕐᓂᖅᐳᑦ ᐊᒻᒪᓗ ᑐᓴᕈᒪᑦᑎᐊᕐᓂᖅᐳᑦ 
ᐅᖃᐅᔾᔨᒋᐊᕐᓂᕐᒥᒃ ᐊᑐᓕᖁᔨᓂᕐᒧᓪᓗ ᐱᓕᕆᕝᕕᓐᓄᑦ 
ᑐᓂᖃᑦᑕᖅᑕᑦᑎᓐᓄ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒪ’ᓇ ᑭᐅᓚᐅᕋᕕᑦ 
ᑐᑭᕼᐃᑎᑦᑎᒋᐊᓚᐅᕋᕕᓪᓗ. 
ᐊᐱᖅᑯᒍᐊᓪᓚᕆᓕᖅᑑᒐᓗᐃᑦ ᐅᑯᐊ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ 
ᖃᐅᔨᒪᔪᖓ. ᑭᕼᐃᐊᓂ ᒫᓐᓇ ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᖅᑐᒍᑦ 
10 ᒥᓂᔅᓯᒥᒃ. ᒪ’ᓇ.  
 
 
>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:38ᒥ ᑲᔪᓯᓪᓗᑎᓪᓗ 10:54ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᐅᑎᖅᕼᐃᒪᓕᕐᒥᒐᑉᑕ. ᑕᐃᒪ 
ᕼᐃᕗᓪᓕᖅᐹᖓᓂᒃ ᐊᐱᖅᑰᑎᒋᓂᐊᓚᐅᕋᑉᑎᓂᒃ 
ᑭᐅᔭᕋᑉᑕ ᕼᐅᓕ (ᑐᓵᔨᑎᒍᑦ)  
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the first kind of thematic area, which is 
background or general questions regarding 
the office of the representative. The next 
name on my list, Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to begin by thanking Ms. McNeil-
Mulak, Ms. Matte, and Mr. Korgak for being 
here today. I would like to thank you all for 
your hard work and your dedication in 
ensuring the rights of young Nunavummiut 
are respected. I understand that creating an 
office from scratch is no easy task, and I just 
wanted to point out that it is evident in the 
information in your annual reports that you 
have done an exceptional job, and for that I 
thank you once again. 
 
As you mentioned in your opening remarks, 
your term is coming to an end in June 2019 
and you’ve had an opportunity to reflect on 
the last five years, so I would like to begin by 
asking a few questions on that. My first 
questions will be: what did you enjoy most 
about your role and what accomplishments 
were you most proud of over the last five 
years? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. What I have enjoyed the most 
over the past five years is meeting young 
Nunavummiut, having an opportunity to 
create an office, having a hand in that that is 
dedicated just for them. It’s a rare 
opportunity to get to do this type of work and 
to be able to focus on such a subset of our 
population.  
 
It’s an important office for Nunavut and to 
have that opportunity to get out there, along 
with our staff, meet young Nunavummiut, 
start the education process around child 
rights, the role of our office, start to see those 

ᓯᕗᓪᓕᖅᐹᖓᓐᓃᑦᑐᒍᑦ ᓱᓕ ᑖᔅᓱᒥᖓ 
ᐋᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂ, ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᐅᔪᓂᒃ ᑖᒃᑯᐊ 
ᑎᑎᕋᕐᕕᖓᓂ ᑭᒡᒐᑐᖅᑐᑦ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᓪᓗᒋᑦ, ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᒋᐊᕈᑎᒋᔪᒪᓪᓗᒍ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᒥᔅᑕ ᒪᒃᓂᐅ-

ᒥᐅᓛᒃ, ᒥᔅ ᒫᕝ ᐊᒻᒪ ᒥᔅᑕ ᖁᐊᕋᖅ ᑕᕝᕙᓃᑦᑐᓐᓇᕐᒪᑕ 
ᐅᓪᓗᒥ ᐊᒻᒪᓗ ᖁᔭᒋᔭᐃᓐᓇᕈᔭᔅᓯ ᐊᒃᓱᕈᕐᓂᓯᓐᓄᑦ 
ᐱᔭᔅᓴᓂ ᐱᓕᕆᔪᒪᓂᔅᓯᓐᓄᑦ ᑖᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᒃᑐᑦ. ᑐᑭᓯᐅᒪᒐᒪ ᑖᓐᓇ ᑎᑎᕋᕐᕕᒃ 
ᑖᓐᓇ ᐱᔭᕐᓂᖏᑦᑑᓚᐅᕐᒪᑦ ᓴᖅᑭᓐᓇᓱᒃᖢᒍ ᑖᓐᓇᓗ 
ᓇᓗᓇᓐᖏᒻᒪᑦ ᑖᒃᑯᓄᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 
ᐅᓂᒃᑳᖅᓯᖕᓂᒃ ᐱᓕᕆᑦᑎᐊᖅᓯᒪᔪᒻᒪᕆᐅᒐᔅᓯ. 
ᖁᔭᓐᓇᒦᖅᐸᒋᑦ ᑖᔅᓱᒧᖓ. 
 
 
ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᕕᑦ ᒪᑐᐃᕈᑎᖕᓂ ᑖᓐᓇ ᔫᓂ 2019-ᒥ 
ᐃᓱᓕᓐᓂᐊᓕᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᐃᑦ ᐊᒻᒪᓗ 
ᐱᕕᖃᖅᓯᒪᒐᕕᑦ ᐃᖅᑲᐃᕙᓪᓕᐊᓪᓗᒋᑦ ᐊᕐᕌᒍᑦ 
ᑕᓪᓕᒪᐅᕋᑖᖅᑐᑦ ᐱᒋᐊᕈᑎᖃᕈᒪᓪᓗᖓ 
ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ ᑖᔅᓱᒧᖓ, ᓯᕗᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒐ ᐊᐱᖅᑯᑎᒃᑲ. ᑖᓐᓇ 
ᖁᕕᐊᒋᓂᖅᐹᕆᓚᐅᖅᐱᐅᒃ ᐱᓕᕆᓂᕐᓂ? ᑭᓱᓂᒃ 
ᐅᐱᒋᓂᖅᐹᕆᓚᐅᖅᐱᒋᑦ ᐱᔭᕇᖅᑕᑎᑦ ᐊᕐᕌᒍᓂᑦ 
ᑕᓪᓕᒪᐅᓚᐅᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᕕᐊᒋᓂᖅᐹᕆᓯᒪᔭᕋ ᐊᕐᕌᒍᓂᑦ ᑕᓪᓕᒪᐅᕋᑖᖅᑐᓂᑦ 
ᐅᓇᐅᖕᒪᑦ, ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᒃᑐᑦ ᑲᑎᖃᑎᒋᓪᓗᒋᑦ 
ᐱᕕᖃᖅᑐᖓ, ᑎᑎᕋᕐᕕᖕᒥᓗ ᓴᖅᑭᑦᑎᓪᓗᖓ 
ᑕᐃᒃᑯᓄᖓᑐᐊᖅ ᑐᕌᖓᔪᒥᒃ. ᑖᓐᓇ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐱᓕᕆᔪᓐᓇᖅᑐᖓ ᑕᐅᑐᒐᖃᕈᓐᓇᖅᑐᖓᓗ ᑖᒃᑯᐊ 
ᐃᓄᖁᑎᑦᑕ ᐃᓚᖏᓐᓂᒃ. 
 
 
ᐱᒻᒪᕆᐅᖕᒪᑦ ᑎᑎᕋᕐᕕᒃᐳᑦ ᓄᓇᕗᒻᒧᑦ ᐊᒻᒪᓗ 
ᐱᕕᖃᕈᓐᓇᕐᓂᓐᓄᑦ ᑕᖅᑲᐅᓐᖓᕈᓐᓇᖅᑐᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᐱᖃᑎᒋᓪᓗᒋᑦ, ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᒪᒃᑯᒃᑐᓂᒃ ᑲᑎᖃᑎᖃᖅᐸᒃᖢᑕ. ᑕᒪᓐᓇᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ ᓱᕈᓰᑦ  
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑎᑎᕋᕐᕕᑦᑕᓗ ᑕᒪᒃᑯᐊᓗ 
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calls and contacts from young people coming 
into our office as a result, and start to change 
the conversations that we have with young 
people about rights and start to see them be 
more active with respect to using their own 
voice, especially through the delivery of our 
self-advocacy workshops. That has been a 
highlight for me.  
 
We have a long way to go with respect to 
that education piece as a territory, but to start 
those conversations and be part of that has 
been very exciting. Probably one of the most 
enjoyable pieces is when our staff gets to 
engage with young people of this territory.  
 
The second part of your question, I think, 
pertains to accomplishments. I thank you for 
the acknowledgement that we developed this 
office from scratch. When I walked into the 
office on that first day, it was an empty office 
suite. I had one piece of paper only in my 
hand and it was an important piece of paper. 
It was the Representative for Children and 
Youth Act, but just to open the office, to take 
16 months and to have the opportunity to 
hire, to train, to develop policies and 
procedures, all of that work, I think that’s 
what our whole team is most proud of, that 
we had the opportunity to be trailblazers with 
respect to rights-based education and having 
a rights-based office specifically for young 
Nunavummiut.  
 
I think that initial development work and 
getting to that day of three and a half years 
ago after 16 months of development work, 
that we could confidently open this office 
and immediately start to work and help 
support young Nunavummiut and their 
families that were having difficulty is 
perhaps the biggest accomplishment, just 
getting those doors open in a relatively short 
amount of time, despite some big challenges 
that we faced in arriving at that day. Thank 
you, Mr. Chairman. 

ᐅᖄᓚᕕᐅᖃᑦᑕᓕᖅᐸᓪᓕᐊᓪᓗᑕ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓅᖃᑦᑕᓕᖅᐸᓪᓕᐊᑎᓪᓗᒋᓪᓗ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᐊᔾᔨᒋᔪᓐᓃᖅᐸᓪᓕᐊᓪᓗᒍ ᐱᔪᓐᓇᐅᑎᖏᑦᑕ ᒥᒃᓵᓄᑦ. 
ᐊᒻᒪᓗ ᑕᑯᕙᓪᓕᐊᓪᓗᒋᑦ ᐱᓕᕆᓕᖅᐸᓪᓕᐊᓂᖏᑦ 
ᐱᓪᓗᒋᑦ ᓇᖕᒥᓂᖅ ᓂᐱᒥᖕᓂᒃ ᐊᑐᖅᑐᑎᑦ ᑕᐃᒪᓐᓇ 
ᐃᒪᓐᓇ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᓂᑦᑎᓐᓄᑦ ᑖᓐᓇ ᑕᕝᕙ 
ᑕᐅᑐᓪᓗᐊᑕᖅᓯᒪᔭᕋ. 
 
ᑭᓯᐊᓂ ᐱᔭᒃᓴᓕᒻᒪᕆᐅᒐᓗᐊᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 
ᐅᖃᖃᑎᒌᓐᓂᕐᒥᒃ ᐃᓚᐅᕙᓪᓕᐊᓪᓗᖓ 
ᖁᕕᐊᓇᖅᑐᒻᒪᕆᐅᓯᒪᔪᖅ ᐊᒻᒪᓗ 
ᖁᕕᐊᓇᕐᓂᖅᐹᕆᓯᒪᔭᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᑲᑎᖃᑎᖃᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᓂᒃ ᓄᓇᕗᒻᒥ. 
 
 
ᐊᒻᒪᓗ ᑐᒡᓕᐊ ᐊᐱᖅᑯᑎᒋᔭᕕᑦ ᐱᔾᔪᑎᖃᖅᑰᕐᒪᑦ 
ᐱᔭᕇᖅᐸᓪᓕᐊᔭᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒡᓗ ᑖᓐᓇ ᑕᕝᕙᓐᖓᑦ 
ᐱᑕᖃᓐᖏᑦᑐᒥᒃ ᓴᖅᑭᑦᑐᓐᓇᓚᐅᕋᑦᑎᒍᑦ ᑎᑎᕋᕐᕕᕗᑦ. 
ᑕᐃᒪ ᓯᕗᓪᓕᖅᐹᒥ ᐅᓪᓗᒥ ᐃᓄᖃᓐᖏᑦᑐᒥᒃ 
ᐃᓗᓕᖃᓐᖏᑦᑎᐊᓚᐅᕐᒪᑦ ᑎᑎᕋᕐᕕᒃ ᐊᑕᐅᓯᕐᒥᓗ 
ᐸᐃᑉᐹᖅᑕᖃᓐᖏᑦᑐᓂᒃ. ᑖᓐᓇ ᐱᒻᒪᕆᐅᓚᐅᖅᑐᖅ. ᑖᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖓᑦ ᑭᒡᒐᖅᑐᐃᔨᑉ ᐃᒪᓐᓇ ᒪᑐᐃᑐᐃᓐᓇᖅᑐᒍᑦ 
ᑕᖅᑭᓂᒃ 16-ᓂᒃ ᐱᕕᖃᕈᓐᓇᖅᑐᑕ 
ᐃᖅᑲᓇᐃᔭᖅᓕᖅᑎᑦᑎᔪᓐᓇᖅᑐᑕ ᐱᓕᒻᒪᒃᓴᐃᑎᑦᑎᓪᓗᑕ 
ᐊᑐᐊᒐᕐᓂᓪᓗ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᓪᓗᑕ 
ᐊᑐᐊᖅᐸᓪᓕᐊᓂᐊᖅᑕᑎᓐᓂᓪᓗ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᕗᑦ 
ᑖᒃᑯᐊ ᐅᐱᒋᓂᖅᐹᕆᖅᑰᕋᑦᑎᒍᑦ ᐱᓕᕆᓯᒪᔭᕗᑦ 
ᐱᕕᖃᕈᓐᓇᓚᐅᕋᑦᑕ ᓯᕗᓪᓕᖅᐸᐅᔪᓐᓇᖅᖢᑕ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᒃ ᓄᕗᒻᒥᐅᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᑐᕌᖓᓪᓚᑦᑖᖅᑐᒥᒃ.  
 
 
 
ᑖᓐᓇ ᓴᖅᑭᑦᑎᕚᓪᓗᓐᓂᕗᑦ ᐊᒻᒪᓗ ᑕᐃᑯᖓ ᐅᓪᓗᒧᑦ 
ᑎᑭᐅᑎᓇᓱᒃᖢᑕ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ ᐊᑉᐸᓪᓗᐊᖓ 16-ᓂᒃ 
ᑕᖅᑭᓂᒃ ᓴᖅᑭᐸᓪᓕᐊᓪᓗᑕ ᐃᒪᓐᓇ ᐅᒃᐱᕆᑦᑎᐊᖅᖢᒍ 
ᑕᕝᕙᑲᐅᑎᒋ ᐱᓕᕆᒋᐊᕈᓐᓇᓚᐅᕋᑦᑕ ᐃᑲᔪᖅᓱᐃᓪᓗᑕᓗ 
ᓄᓇᕗᒻᒥᐅᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᕿᑐᕐᖓᖅᑖᖅᐸᓪᓕᐊᔪᓂᒃ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᓂᒃ. ᑖᓐᓇ ᑕᕝᕙ 
ᐱᔭᕇᑦᑎᐊᕐᓂᖅᐹᕆᓯᒪᖅᑰᖅᑕᕗᑦ ᒪᑐᖏᑦ 
ᒪᑐᐃᖅᑐᑎᒍᑦ. ᐃᒪᓐᓇ ᕿᓚᒻᒥᐅᔪᒃᑯᑦ, ᐃᒪᓐᓇ 
ᐊᒃᓱᕈᕐᓇᖅᑐᖃᐅᓚᐅᕋᓗᐊᖅᑎᓪᓗᒍ ᓵᒃᓯᒪᔭᑦᑎᓐᓂ  
ᑕᐃᔅᓱᒧᖓ ᑎᑭᐅᑎᓇᓱᒃᖢᑕ ᐅᓪᓗᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for ending off in the challenges. 
That leads me into my next question. I would 
like to see the folks on the other side of 
things, and specifically what were the most 
difficult aspects of your role and what sort of 
challenges and obstacles did you face in the 
last five years. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I think one of the biggest 
challenges is just the newness of the office 
itself and the newness of introducing that 
concept of child rights and some of the 
misconceptions that are around it. We had 
our work cut out for us with respect to that. 
The newness of the office, explaining its role 
as an independent office, and oftentimes 
people mistake us for one of the departments, 
so having to have those conversations about 
our role and what we can do, I think that has 
definitely been one of the challenges, the 
concept of child rights and the role of the 
office. 
 
We’re making headway. We have made 
significant headway because of the 
investment over the past three and a half 
years with respect to our public awareness 
work and communications work, but we still 
have a long way to go. This office is still 
very much at its toddler stage and we are 
based here in Iqaluit, which is another 
challenge, yet we serve this entire territory. 
We invest heavily at our office in community 
visits. We have a community visit planned 
annually where we visit 12 communities and 
the other 12 the next year, and then when we 
are done, we start over.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒡᓗ ᐊᒃᓱᕈᕐᓇᖅᑐᒧᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᓐᓄᑦ 
ᑎᑭᐅᑎᑦᑎᐊᕐᒪᑦ. ᑕᑯᔪᒪᒐᒃᑯ ᑖᒃᑯᐊ ᐊᑭᓪᓗᐊᑎᓐᓃᑦᑐᑦ 
ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᕐᓂᖅᐹᖑᓚᐅᖅᐹᑦ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᖃᓄᕐᓗ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖃᑦᑕᓚᐅᖅᐱᓯ 
ᑐᓗᕐᓇᖅᑐᒃᑰᖃᑦᑕᓚᐅᖅᐱᑦ ᐊᕐᕌᒍᓂᑦ 
ᑕᓪᓕᒪᐅᕋᑖᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᐃᓚᒋᖅᑰᖅᑕᖓ ᐊᒃᓱᕈᕐᓇᕐᓂᖅᐹᖑᖃᑕᐅᓪᓗᓂ 
ᓄᑖᖑᓂᖓ ᑎᑎᕋᕐᕕᐅᑉ. ᑖᓐᓇ ᐊᒻᒪᓗ ᓄᑖᖑᓂᖓ 
ᓴᖅᑭᑦᑎᕙᓪᓕᐊᓂᖅ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᑐᑭᓯᓂᕐᓗᒃᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᑕᐃᒪ 
ᐱᓕᕆᐊᒃᓴᓕᒻᒪᕆᐅᓚᐅᕋᑦᑕ ᐱᓪᓗᒍ ᑕᒪᓐᓇ. 
ᓄᑖᖑᓂᖓ ᑎᑎᕋᕐᕕᐅᑉ ᐅᓂᒃᑳᕋᓱᖃᑦᑕᕐᓂᕐᓗ 
ᐃᒻᒥᒃᑰᖓᔪᒥᒃ ᑎᑎᕋᕐᕕᖃᕐᓂᕗᑦ ᐃᓛᓐᓂᒃ 
ᑕᒻᒪᐅᑕᐅᖃᑦᑕᓚᐅᕋᑦᑕ ᒐᕙᒪᒃᑯᓐᓂ 
ᐱᓕᕆᕝᕕᑐᐃᓐᓇᐅᓪᓗᑕ ᐅᖃᖃᑎᒋᓪᓗᑎᒍᑦ 
ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂᒃ ᖃᓄᐃᓕᐅᕈᓐᓇᕐᓂᑦᑎᓐᓂᓪᓗ. 
ᑖᓐᓇ ᐊᒃᓱᕈᕐᓇᕐᓂᖅᐹᖑᖃᑕᐅᖅᑰᓚᐅᖅᑐᖅ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᑎᑎᕋᕐᕕᑦᑕᓗ ᐱᔭᒃᓴᖏᑦ. 
 
 
 
 
ᐱᕙᓪᓕᐊᑦᑎᐊᖅᑐᒍᑦ ᐱᕙᓪᓕᐊᓯᒪᔪᒻᒪᕆᐅᔪᒍᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕗᑦ ᑕᖅᑲᒃᑯᓇᓐᖓᑦ ᐅᔾᔨᕆᔭᐅᓂᕗᑦ 
ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕐᓗᑕ. ᑭᓯᐊᓂ ᐊᕗᖔᓗᒃ ᓱᓕ 
ᐱᔭᒃᓴᖃᖅᑐᒍᑦ ᑕᐃᒫᒃ ᓲᕐᓗ ᓄᑕᕋᓛᑯᓘᖅᑰᔨᖕᒪᑦ ᓱᓕ 
ᑐᓐᖓᕕᖃᕋᑦᑕ ᐃᖃᓗᖕᓂ ᐊᒃᓱᕈᕐᓇᖃᑕᐅᖕᒥᔪᖅ 
ᓄᓇᕗᓕᒫᕐᓗ ᐱᔨᑦᑎᕋᖅᖢᑎᒍᑦ. ᑕᐃᒪ ᓄᓇᓕᖕᓄᑦ 
ᐳᓚᕋᓐᓂᖅ ᐱᕕᒡᔪᐊᕆᔭᕗᑦ. ᐊᕐᕋᒍᑕᒫᑦ ᐸᕐᓇᒃᓯᒪᔪᑦ 
12-ᓂᒃ ᓄᓇᓕᖕᓂ ᐊᓯᖏᓪᓗ 12-ᒃᑲᓐᓃᑦ 
ᐊᕐᕌᒎᓂᐊᖅᑐᒥᒃ ᑕᐃᒪ ᐱᒋᐊᒃᑲᓐᓂᖅᐸᒃᑭᓪᓗᑕ. 
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That’s also a challenge for our office is that 
we represent all of Nunavut, yet our entire 
office is based here in Iqaluit. Now, we 
definitely have certain measures in place to 
try to work with that challenge such as a 
community visit schedule, a 1-800 number, 
staff using flexible hours if they need to work 
with a young person or family in another 
time zone, so we do our best to work around 
that, but that certainly is another challenge. 
 
I think another challenge that I would like to 
talk about also in terms of our work in the 
administration of the office is that we are a 
team of eight and there is a big and 
increasing demand on our services. We 
definitely see that the longer we are open and 
the more that the word gets out about what 
we do and what type of supports we can 
provide, we’re starting to see an imbalance in 
terms of the resources that we have available 
to ourselves and the workload that’s 
mounting.  
 
We have seen a steady number of individual 
advocacy cases. We have seen their 
complexity, though, increase. We have 
definitely seen an increase in systemic issues 
over the years that have come into our office. 
We have a staff of two and it takes both of 
those resources, those two PYs, to put on one 
investigation in order to conduct a major 
investigation, such as the one we have done 
for the past year and half into mental health 
services. Also, we see an increase in demand 
for our staff to provide presentations and 
training for other staff. We have seen that 
grow over the years. Certainly a big 
challenge for our office is the growth and 
demand that we are seeing for our supports 
and services and having a team of eight.  
 
In terms of the conduct of our office when 
we’re challenged that I’ll highlight that we 
face, it’s difficult for us to do our job with 
the amount of turnover that we see in GN 

ᑕᐃᒫᒃ ᐊᒃᓱᕈᕐᓇᖃᑦᑕᕐᒥᔪᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ. 
ᑭᒡᒐᖅᑐᐃᒐᑦᑕ ᓄᓇᕗᒻᒥᐅᓕᒫᓂᒃ ᑭᓯᐊᓂ ᑎᑎᕋᕐᕕᓕᒫᖅ 
ᑎᑎᕋᕐᕕᕗᑦ ᐃᖃᓗᖕᓃᒃᑲᑦᑕ. ᑕᐃᒫᒃ 
ᐊᖅᑭᒃᓱᐃᓯᒪᓕᖅᑐᑕᓗ ᐱᓕᕆᐊᕆᖃᕋᓱᒃᐸᒃᖢᑕ 
ᐊᒃᓱᕈᖅᖢᑕ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᖃᑦᑕᕐᓂᕗᑦ 
ᐊᑭᖃᓐᖏᑦᑐᒥᓪᓗ ᐅᖄᓚᐅᑎᖃᕐᓂᕗᑦ ᐃᑲᕐᕋᓂᓪᓗ 
ᒪᒃᑯᒃᑐᓂᒃ ᐃᓚᔮᕇᓐᓂᓪᓗ ᓯᕿᓐᖑᔭᖓᑦ 
ᐊᔾᔨᒋᓐᖏᒃᑲᓗᐊᖅᑐᓂᐅᒃ ᐱᓕᕆᐊᕆᓇᓱᖃᑦᑕᖅᑕᕗᑦ. 
ᑖᓐᓇ ᐊᒃᓱᕈᕐᓇᖃᓯᐅᑎᖕᒥᔪᖅ.  
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒃᓱᕈᕐᓇᒃᑲᓐᓂᖅᑰᕐᒥᔪᖅ ᐅᖃᐅᓯᕆᔪᒪᔭᕋ 
ᐅᓇᐅᒻᒥᖕᒪᑦ, ᑖᓐᓇ ᐊᐅᓚᑕᐅᓂᖓᑦ ᑎᑎᕋᕐᕕᒃᐳᑦ 8-

ᖑᓪᓗᑕ ᐱᓕᕆᖃᑎᒌᒃᑲᑦᑕ. ᐊᒻᒪᓗ 
ᐊᑐᖅᑕᐅᔪᒪᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᖢᑎᒡᓗ ᐱᔨᑦᑎᕋᕐᓂᕗᑦ. 
ᑕᐃᒪᐃᒻᒪᑦ ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒫᒃ ᒪᑐᐃᖅᐸᓪᓕᐊᓪᓗᑕ 
ᖃᓄᐃᑦᑐᓂᓪᓗ ᐃᑲᔪᖅᓱᐃᓂᖃᕈᓐᓇᕐᒪᖔᑕ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑕᑦᑎᓐᓂᒃ. ᑕᑯᕙᓪᓕᐊᒻᒥᔪᒍᑦ 
ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᒃ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᐅᑎᕗᑦ 
ᐱᓯᒪᔭᕗᑦ ᐊᒻᒪᓗ ᐱᔭᒃᓴᖅᑖᕆᕙᓪᓕᐊᔭᕗᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᓃᖓᔪᓂᒃ ᐅᓄᖅᓯᕙᓪᓕᐊᖕᒥᔪᑦ. 
 
 
 
ᖃᓄᑯᓘᔮᓘᖅᐸᓪᓕᐊᓂᖓ ᑕᑯᖃᑦᑕᖅᓯᒪᓪᓗᒍ. ᒪᑯᐊᓗ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑏᑦ ᑖᒃᑯᐊᑦᑕᐃᓐᓇᐅᖃᑦᑕᕐᓂᖏᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᒪᕐᕉᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ 
ᑕᐃᒃᑯᐊᓪᓗ ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᐃᖅᑲᓇᐃᔮᕐᒥᒃ 
ᐊᑕᐅᓯᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᕙᒃᖢᑎᒃ ᐃᒪᓐᓇ 
ᖃᐅᔨᓴᕐᓂᕐᒪᕆᖕᒥᒃ ᓲᕐᓗ ᐊᕐᕌᒎᕋᑖᖅᑐᒥᒃ ᓇᑉᐸᕐᒥᓗ 
ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᖃᑎᖃᖅᖢᑕ ᐊᒻᒪᓗ 
ᐅᓄᖅᓯᕙᓪᓕᐊᒻᒥᔪᑦ ᐊᑐᖅᑕᐅᔪᒪᓂᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ. ᐃᒪᓐᓇ ᐅᖃᓪᓚᖃᑦᑕᕐᓂᖅ 
ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐱᕈᖅᐸᓪᓕᐊᓯᒪᒻᒥᔪᖅ ᐊᒃᓱᕈᕐᓇᖃᓯᐅᑎᓯᒪᔪᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ. ᑕᒪᓐᓇ ᐱᕈᖅᐸᓪᓕᐊᓂᖓ 
ᐊᑐᖅᑕᐅᔪᒪᓕᖅᐸᓪᓕᐊᓂᕗᑦ ᐃᑲᔪᖅᑐᐃᓂᕗᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕗᓪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᖃᖅᑐᑕ. 
 
 
 
 
ᑕᐃᒪᓕ ᐊᐅᓚᓂᖓᓂᒃ ᑕᐃᒪᓗ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᖕᒥᔭᕋ ᐊᒃᓱᕈᕐᓇᒥᔪᖅ ᐊᔪᕐᓇᖃᑦᑕᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᓱᕆᐊᒃᓴᖅ ᐊᒻᒪ ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ  
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staff. We know that that pales in comparison 
to the impact that that’s having on young 
people and their families who are seeking 
services, but it does impact the conduct of 
our business as well when we’re trying to 
connect with people and there’s changeover 
in vacancy and a new person in position who 
may not be aware of our office. Sometimes 
we really have to backtrack and start again. 
That can prolong the length of time that it 
takes us to close a file. I’ll end there. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Lightstone, I’ll give 
you one more question and then I’ll move on 
to the next person. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
I’ve got a few more questions, so I’m just 
going to sort of bunch them all in together. 
 
Your term ends June of this year, which is 
just right around the corner. My question is if 
you intend on seeking another five-year term 
and, if so, why or why not, and what advice 
you may have for the next incumbent. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Lightstone, the first 
part of your questions is beyond the scope of 
what we are here to do today. We are here to 
review the annual reports of the 
representative. 
 
Ms. McNeil-Mulak, in terms of the second 
part of the question, if you would care to 
respond. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Can I ask the Member to repeat 
the second part of the question, please? 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 

ᖃᐅᔨᒪᓪᓗᖓᓗ ᑖᓐᓇ ᒥᑭᑦᑐᑯᓘᖅᑰᔨᖕᒪᑦ 
ᐊᒃᑐᖅᑕᐅᓯᒪᓂᖏᑦ ᐃᓚᔮᕇᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ. ᑭᓯᐊᓂ ᐊᒃᑐᖅᓯᓯᒪᖕᒪᑦ 
ᐱᓕᕆᕙᓪᓕᐊᓂᑦᑎᓐᓂᒃ ᐱᔭᒃᓴᑦᑎᓐᓂᒃ ᐃᒪᓐᓇ 
ᑐᓴᖃᑎᖃᕋᓱᑦᑎᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖏᑦ ᐃᓐᓄᒃᑕᐅᖃᑦᑕᓐᖏᓐᓂᖏᓪᓗ 
ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᐃᒪᓐᓇ 
ᐅᔾᔨᕈᓱᓐᖏᑦᑐᒃᓴᐅᔫᒐᓗᐊᑦ ᐅᑎᕆᐊᕆᐊᖃᓲᖑᒐᑦᑕ 
ᑕᐃᒫᒃ ᐱᔭᕇᕋᓱᒃᑎᓪᓗᑕ. ᑕᕝᕗᐊ ᐃᓱᓕᑲᐃᓐᓇᕐᓚᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ, 
ᐊᑕᐅᓯᐊᒃᑲᓐᓂᕐᓗᑎᑦ ᐊᐱᕆᒍᓐᓇᑎᓐᖑᓱᑉᐸᒋᑦ 
ᓅᒋᐊᕐᓂᐊᓕᕋᑦᑕ ᐊᓯᐊᓄᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᓱᓕ ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᑖᒃᑯᐊ 
ᑲᑎᐅᖅᑎᒐᓱᓐᓂᐊᕋᒃᑭᑦ.  
 
ᓄᖅᑲᕐᕕᔅᓴᖃᓕᕋᕕᑦ ᔫᓂᐅᓕᖅᑲᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ 
ᒫᓐᓇᕈᓘᓛᖅᑕᖅ. ᐊᐱᖅᑯᑎᒐᓕ ᑕᕝᕙ ᐊᕐᕌᒍᓄᑦ 
ᑕᓪᓕᒪᓄᑦ ᐅᐃᒍᔭᐅᒃᑲᓐᓂᕋᓱᓐᓂᐊᖅᑭᐅᒃ ᐃᖅᑲᓇᐃᔮᑦ? 
ᐄᖑᑉᐸᑦ, ᓱᒻᒪᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐᐅᑉᐸᑦ ᓱᒻᒪᐅᒋᕗᖅ 
ᓱᓕ? ᖃᓄᖅ ᐅᖃᐅᔾᔨᒋᐊᕋᔭᖅᑭᑦ ᑭᖑᓪᓕᐅᓂᐊᖅᑐᒥᒃ 
ᑭᖑᕝᕕᖅᑎᒋᒐᔭᖅᑕᕐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ, 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑏᑦ ᐅᕙᓂ ᑲᒪᒋᔾᔮᓐᖏᓐᓇᑦᑎᒍᑦ 
ᕿᒥᕐᕈᐊᕆᐊᖅᑐᖅᓯᒪᑐᐃᓐᓇᕋᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 
ᐅᓂᒃᑳᓕᐊᕐᒥᓂᕐᓂᒃ.  
 
 
 
ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ, ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᐊᐃᑉᐹ 
ᑭᐅᒍᓐᓇᕈᕕᐅᒃ? 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᐃᑉᐸᖓ ᑭᓲᕋᑖᕐᖓᑦ ᐊᐱᖅᑯᑎ ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᑲᐅᒃ?  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
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Mr. Lightstone: Thank you, Mr. Chairman. 
Given that the term is about to expire, what 
advice would you have for the next 
incumbent? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. One piece of advice that I would 
give the next representative is to continue the 
investment of the team back at the office. By 
investment I am speaking of training. We 
have invested very heavily into the training 
of our team over the past five years, and not 
just training but into the investment of the 
well-being of all team members at the office. 
That is a big piece of advice. It is a solid 
group of staff over there and my hope would 
be that the next representative would pay 
particular attention to the well-being of that 
staff given the nature of the work that they do 
and their training needs. 
 
Another piece of advice that I would offer is 
that the voice of young people continues to 
be at the centre of the work of that office and 
that does not get lost. There are many articles 
under the United Nations Convention on the 
Rights of the Child. Listening to the voice 
young people is one and it is so important. 
My hope going forward is that the next 
representative focuses as much as we did 
over the past five years going forward on the 
importance of the voice of the young people 
and challenges the Government of Nunavut 
to make that voice stand at the centre of 
issues that are impacting young people. 
 
I would also advise the next representative to 
advocate on behalf of the office for 
additional resources so that the office can 
continue to evolve and grow and not be 
limited in the type of work that it can do. 
There is very important work that the office 
is conducting, and in terms of recourse 

ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐃᓱᓕᓐᓂᐊᓕᕐᖓᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᑦ. ᖃᓄᖅ 
ᐅᖃᐅᔾᔨᒋᐊᕋᔭᖅᑭᑦ ᑭᖑᕝᕕᖅᑎᒋᒐᔭᖅᑕᓐᓂ ᑕᕝᕗᖓ 
ᐃᖅᑲᓇᐃᔮᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᑕᐅᓯᕐᒥᒃ ᐅᖃᐅᔾᔨᒋᐊᕈᑎᔅᓴᖃᕋᔭᖅᑐᖓ 
ᑭᒡᒐᑐᖅᑎᐅᒐᔭᖅᑐᒧᑦ ᑲᔪᓰᓐᓇᕐᓗᑎᑦ ᑕᐃᒫᒃ 
ᐱᕙᓪᓕᐊᑎᑦᑎᒐᓱᓐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 
ᐃᓕᐅᖅᑲᐃᔪᖃᒃᑲᓐᓂᖃᑦᑕᕐᓗᓂ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᒃ 
ᐱᓕᒻᒪᔅᓴᐃᑎᑦᑎᖃᑦᑕᕕᐅᑎᔅᓯᒪᒐᑦᑕ ᐊᕐᕌᒍᓂᑦ 
ᑕᓪᓕᒪᓂᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᑦ. ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᑦ ᐊᓪᓚᕕᒻᒥ 
ᐃᑲᔪᖅᑕᐅᒋᐊᒃᑲᓐᓂᖃᑦᑕᕐᓗᑎᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐋᖅᑭᑎᐊᖅᓯᒪᓕᕐᖓᑕ ᑕᐃᓐᓇ ᑭᖑᓪᓕᖅ ᑭᒡᒐᑐᖅᑎᐅᔪᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦᑕᐅᖅ ᑲᒪᑦᑎᐊᖁᓂᐊᖅᑕᕗᑦ. 
ᑲᒪᑦᑎᐊᖁᒐᔭᖅᑕᕋ ᐃᖅᑲᓇᐃᔮᕆᒋᐊᓕᖏᑦ 
ᑕᑯᓐᓈᖅᑐᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᓕᖏᓪᓗ. 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᔾᔨᒋᐊᕈᓐᓇᕋᔭᕐᒥᔪᖓ ᑕᒪᒃᑯᐊ 
ᓂᐱᖏᑦ ᒪᒃᑯᒃᑐᐃᑦ ᐃᖅᑲᓇᐃᔮᖓᑕ 
ᕿᑎᖓᓃᑎᑕᐅᖏᓐᓇᖃᕋᓱᓪᓚᕆᓪᓗᑎᒃ 
ᐊᓯᐅᑐᐃᓐᓇᓐᖏᓪᓗᑎᒃ ᑕᐃᒃᑯᐊᓕ ᓯᓚᕐᔪᐊᓕᒫᕐᒥ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᐃᓱᒪᒋᔭᐅᖏᓐᓇᕐᓗᑎᑦ. ᑕᐃᒫᒃ 
ᑭᖑᓪᓕᖅ ᑭᒡᒐᑐᖅᑎᐅᒐᔭᖅᑐᖅ ᓵᓐᖓᑦᑎᒋᐊᖏᓐᓇᖁᔭᕋ 
ᑕᐃᒫᒃ ᓵᓐᖓᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᕐᕌᒍᓂᑦ ᑕᓪᓕᒪᓂᑦ. 
ᒪᒃᑯᒃᑐᐃᑦ ᓂᐱᖏᑦ ᑐᓴᖅᑕᐅᑎᑕᐅᒋᐊᕐᓗᑎᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᓂᐱᖏᓪᓗ 
ᕿᑎᖓᓃᑦᑎᐊᖅᑎᑕᐅᖏᓐᓇᕋᓱᓪᓗᑎᒃ ᐃᓱᒪᒋᓗᒋᑦ 
ᖃᓄᖅ ᐱᓕᕆᐊᖑᓕᕋᐃᑉᐸᑕ.  
 
 
 
 
 
 
 
ᐅᖃᐅᑎᒐᔭᕐᒥᔭᕋᑦᑕᐅᖅ ᐃᑲᔪᖅᓰᖃᑦᑕᖁᓪᓗᒍ ᐊᓪᓚᕝᕕᒃ 
ᐃᓕᐅᖅᑲᐃᕕᐅᒃᑲᓐᓂᖁᓗᒍ 
ᐊᖏᓪᓕᒋᐊᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᖓᑦ. 
ᐃᓱᓕᑦᑕᕐᕕᖃᖃᑦᑕᓂᐊᓐᖏᓇᑦᑕ ᐱᓕᕆᐊᔅᓴᑎᓐᓄᑦ  
ᐱᒻᒪᕆᐊᓗᓐᓂᖏᓛᒃ ᐱᓕᕆᐊᔅᓴᖃᖅᐸᑲᑦᑕ ᐊᒻᒪ 
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capacity, space capacity, it is kind of at a 
standstill. 
 
I think they would be the three big pieces of 
advice that I would have to offer. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I am sure that the next 
person to fill your role will take those into 
account. (interpretation) Following my list of 
names, Mr. Quassa. 
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. Welcome, everyone.  
 
The first comment I would like to make is on 
your opening comments about the 
responsibilities. You are not trying to take 
over the work of the Government of 
Nunavut, but just ensuring that the 
government’s services, programs, and 
policies are there for children and youth. I 
was proud of that statement. 
 
The main question that I would like to ask is, 
as you said, you have eight staff members 
and you went from 38 percent to close to 50 
percent Inuit employment in the office, 
although there are only eight employees. She 
also indicated that their goal is to reach 63 
percent Inuit employment. It seems like it’s 
the first time I’m seeing that, so I am proud 
of that. The question I have is: how many 
Inuit do you have working in your office? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I have a team of eight staff. 
Originally when we started out, it was at 38 
percent; we’re now at 50 percent Inuit 
employment. There are four non-Inuit staff 
and there are four Inuit staff, with plans to 

ᐱᓕᕆᔪᓐᓇᕐᓂᕗᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ ᒫᓐᓇ 
ᐃᓱᐊᓃᐸᓗᒃᑑᔮᓕᕋᑦᑕᐃᓛᒃ.  
 
ᑕᕝᕙ ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᐅᖃᐅᔾᔨᒋᐊᕈᑎᔅᓴᕆᒐᔭᖅᑕᒃᑲ 
ᑭᖑᓪᓕᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᓐᓇ ᑭᖑᓪᓕᖅ 
ᑭᖑᕝᕕᖅᑎᒋᒐᔭᖅᑕᐃᓂᓛᒃ ᑕᒪᒃᑯᓂᖓ 
ᐃᓱᒪᖃᕆᐊᕐᓂᐊᖅᑐᔅᓴᐅᕗᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑐᓐᖓᓱᑦᑎᐊᕆᑦᑎ.  
 
ᐅᓇᕼᐊᒃ ᓯᕗᓪᓕᖅᐹᒥᖃᐃ ᐅᖃᕈᒪᑐᐃᓐᓈᕐᔪᒃᑐᖓ 
ᓇᐃᑦᑐᒥᒃ ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ 
ᒪᒃᐱᕆᐊᖅᑎᓪᓗᓂᐅᒃ ᐅᖃᐅᓯᖏᓐᓂᑦ. ᐱᔭᒃᓴᖓᓪᓕᒎᖅ 
ᐱᔭᒃᓴᖓ ᑖᓐᓇ ᐃᓇᖏᖅᑎᑦᑎᓇᓱᓐᖏᒃᑲᓗᐊᖅᑐᖅ 
ᐃᓛᒃ ᐃᓇᖏᖅᑎᑦᑎᓇᓱᓐᖏᒻᒪᑦ ᑖᒃᑯᓂᖓ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᓯᕋᖅᑎᖏᓐᓂᒃ. ᑭᓯᐊᓂᓕ 
ᓇᓗᓇᐃᔭᖅᖢᓂ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕋᕈᑎᖏᑦ ᐱᓕᕆᔭᒃᓴᖏᓪᓗ ᐊᑐᐊᒐᖏᓪᓗ 
ᑕᒪᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑕᐅᑦᑎᐊᕆᐊᖃᕋᓗᐊᕐᒪᑕ ᒪᒃᑯᑦᑐᐃᑦ 
ᓱᕈᓰᓪᓗ. ᑖᓐᓇ ᐅᖃᐅᓯᖓ ᐅᐱᒋᑦᑎᐊᖅᑲᐅᒐᒃᑯ 
ᑕᐃᒪᓐᓇ ᐅᖃᖅᑎᓪᓗᒍ.  
 
ᐆᒧᖓᓕ ᐊᐱᖅᑯᑎᖃᓗᐊᕐᓂᐊᖅᑐᒃᓴᐅᔪᖓ 
ᐅᖃᖃᑦᑕᕋᔅᓯ 8-ᖑᖅᑰᕐᒪᑕ ᑖᒃᑯᐊ ᐱᓕᕆᔩᑦ. 8-

ᖑᓂᕋᓵᖅᑲᐅᖕᒪᒋᑦ. ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᒫᓐᓇᐅᓕᖅᑐᖅ 38 ᐳᓴᓐᑎᒦᒻᒪᒡᒎᖅ ᑕᕝᕗᖓ 50 
ᐳᓴᓐᑎᒧᑦ ᑎᑭᓯᒪᐸᓗᖕᒪᑕ ᐃᓄᐃᑦ ᓴᓇᔪᐃᑦ ᑕᕝᕙᓂ 
ᑎᑎᕋᕐᕕᖕᒥ, 8-ᑐᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᔭᖅᓯᒪᖕᒪᑦ ᑖᑦᓱᒧᖓ 63 ᐳᓴᓐᑎᒧᒡᒎᖅ 
ᑎᑭᑦᑐᒪᓯᒪᓂᖓ ᑖᓐᓇ ᓲᕐᓗ ᓯᕗᓪᓕᖅᐹᒥᒃ ᑕᑯᖅᑰᔨᒐᒪ 
ᑕᐃᒪᓐᓇᐃᓕᖓᔪᒥᒃ ᑖᓐᓇ ᐅᐱᒋᕙᕋ. ᐆᒥᖓ 
ᐊᐱᖅᑯᑎᖃᓗᐊᖅᐳᖓ ᖃᔅᓯᓂᒃ ᐃᓄᖕᓂᒃ ᓴᓇᔨᖃᖅᐱᓯ 
ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 8-
ᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ, ᑕᓪᓕᒪᑦ ᐱᖓᓱᓪᓗ. 38 
ᐳᓴᓐᑎᒦᖃᑦᑕᔪᔪᐃᑦ ᒫᓐᓇ ᐊᕝᕙᓪᓗᐊᖏᑦ ᑎᓴᒪᑦ 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑎᓴᒪᑦ ᐃᓄᖑᓐᖏᑦᑐᐃᑦ.  
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move into 68 percent in the upcoming years. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa.  
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. I’m proud of that. Our Nunavut 
government has been around for 20 years and 
we finally reached 50 percent in that. Your 
office has been around for only a few years 
and you have eight workers, but I’m proud 
that you have that many Inuit workers.  
 
The next question is about the Inuktitut 
language. We consider the Inuktitut language 
very important in Nunavut and I was proud 
to hear the Deputy Ministers and Assistant 
Deputy Minister speaking Inuktitut. How do 
you apply the Inuktitut language in your 
office? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thank you for that question. 
Currently we have one staff who is fluent in 
Inuktitut and that staff is our intake 
specialist. That’s the person who is the voice 
and face to our office. We have other staff 
with different levels of proficiency in 
Inuktitut. As I mentioned in our opening 
comments, we have invested heavily in terms 
of helping them increase their skill set in the 
language when they’re ready and 
comfortable to do so. To date we have 
supported nine Inuktut training sessions for 
staff ranging from level 1 to 3 advanced 
terminology sessions.  
 
In terms of the provision of our service, 
when we have a request for someone to have 
a service in another language other than 
English, we accommodate that through the 
use of our intake specialist. It is reflected in 

ᐊᒻᒪᓗ 68 ᐳᓴᓐᑎᕈᖅᑎᒍᒪᓛᖅᑕᕋᓗᐊᕗᑦ ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᓂ ᐊᒡᒋᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐅᐱᒋᕙᕋ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒋᔭᕗᓪᓕ 20 ᐅᑭᐅᓂᒃ ᑕᕝᕙᓃᑦᑎᓪᓗᒋᑦ 
50 ᐳᓴᓐᑎᒧᑦ ᑎᑭᓯᒪᓕᑕᐃᓐᓇᕋᑦᑕ. ᑖᓐᓇ 
ᐅᐱᒋᑦᓯᐊᖅᐸᕋ ᐅᑭᐅᓂᒃ ᖃᔅᓰᓐᓇᐸᓗᖕᓂᒃ 
ᓴᖅᑭᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ. ᑭᓯᐊᓂ ᐅᔾᔨᕆᒋᕙᕋ 8-

ᑐᐃᓐᓇᐅᒍᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐅᐱᓐᓇᖅᐳᖅ. 
 
ᐆᒥᖓᓕ ᑭᖑᓪᓕᖅ, ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ. ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ ᐱᒻᒪᕆᐅᖕᒪᑦ. 
ᐅᐱᒋᖅᑲᐃᒋᕙᒃᑲ ᑖᒃᑯᐊ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐊᒻᒪᓗ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᖕᓂᖓᓂᒃ 
ᐅᒃᐱᕆᑦᑎᐊᖅᑲᐅᕙᕋ, ᐅᒃᐱᕆᑦᓯᐊᖅᑲᐅᕙᒃᑲ. 
ᐃᓄᒃᑎᑐᓪᓕ ᑕᒪᓐᓇ ᐅᖃᐅᓯᖅ ᖃᓄᖅ ᐊᑐᖅᑕᐅᕙ 
ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐅᓪᓗᒥ ᐊᑕᐅᓯᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᔪᓐᖏᑎᐊᖅᑐᖅ ᐃᓄᒃᑎᑐᑦ. ᐊᒻᒪ 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ ᑭᐅᔨᒋᓯᓐᓈᖅᑕᕗᑦ ᑕᐃᓐᓇ 
ᐅᖄᓚᔪᖃᕋᐃᒻᒪᑦ ᐃᓯᖅᑐᖃᕋᐃᒻᒪᑦ ᑕᑯᔭᐅᖅᑳᐸᑦᑐᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᓯᖏᑦᑕᐅᖅ ᐃᓄᒃᑎᑐᑦ 
ᐊᔪᓐᖏᒐᓛᒻᒥᔫᒐᓗᐊᑦᑕᐅᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ. 
ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ ᑕᒪᐅᖓ ᐃᓕᐅᖅᑲᐃᒐᓱᐊᖅᓯᒪᒐᑦᑕ 
ᐊᔪᕈᓐᓃᖅᓴᖅᑕᐅᓗᑎᑦ ᐅᖃᐅᓯᖅ ᐃᓄᒃᑎᑐᑦ. ᑕᐃᒪ 
ᐃᓕᓴᑎᑕᐅᒍᓐᓇᑦᑎᐊᓛᕐᖓᑕ 
ᐃᓕᓴᑎᑕᐅᒍᓐᓇᖅᓯᑐᐊᖅᑲᑕ. 9-ᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖃᕋᔭᖅᑐᐃᑦ ᓯᕗᓪᓕᖅᐹᖓᓂᒃ 
ᑕᑉᐸᐅᖓ ᖁᑦᑎᓐᓂᖅᓴᒧᑦ ᐱᖓᔪᐊᓄᑦ.  
 
 
 
 
ᐱᔨᑦᑎᕋᕐᓂᕗᓪᓕ ᐱᓪᓗᒍ ᑐᔅᓯᕋᕐᕕᐅᒐᐃᒐᑦᑕ ᐅᖃᐅᓯᕐᒥᒃ 
ᐊᓯᐊᓂᒃ ᐊᑐᕐᓗᑎᑦ ᖃᓪᓗᓈᑎᑑᓐᖏᑦᑐᒥᒃ 
ᐊᑐᕈᒪᔪᖃᕋᐃᒻᒪᑦ ᐱᒍᓐᓇᓲᖑᔪᒍᑦ. ᑕᐃᓐᓇ ᑭᐅᔨᕗᑦ  
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that individual’s job description that that is a 
support that they provide our office on our 
individual advocacy cases and other work. 
We also have French language speakers 
within our office that provide that support 
when required.  
 
Because we are relying on one individual 
who speaks Inuktitut fluently, if that person 
is unavailable to us, then we rely on the use 
of interpreters to provide the service in the 
language the person is requesting. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa.  
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. I also thank you for helping me 
understand that. Yes, the Inuktitut language 
has to be used because we live in Nunavut 
and the majority of people speak Inuktitut. 
The majority of our constituents and people 
we serve are Inuit.  
 
Are the documents translated into Inuktitut? 
We like hearing about the office in the 
communities. When we’re in the 
communities, we hardly ever hear about the 
office and people realize that the office 
exists, but not many people are aware of it 
yet. Your work is very important. With 
respect to communications and promoting 
yourselves to Nunavut, what do you do to 
promote your office to make sure people 
know about you? Through the news or 
media? What communication modes do you 
use? Communities use the local radio stations 
a lot. Do you use those too? That’s my final 
question, Mr. Chairman. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. With respect to all 

ᑕᐃᒫᒃ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᖓ 
ᓇᓗᓇᐃᖅᑐᕈᑎᖃᑦᑕᐅᑎᒋᒻᒪᑦ. ᐊᓯᖏᓐᓂᒃ 
ᐃᑲᔪᖃᑦᑕᕈᓐᓇᕆᓪᓗᓂᑦᑕᐅᖅ. ᐅᐃᕖᑎᑐᑦᑕᐅᖅ 
ᐅᖃᓲᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒥᔪᒍᑦ ᐃᑲᔪᓲᑦ 
ᐃᑲᔪᕆᐊᖃᓕᕋᐃᒻᒪᑕ. 
 
 
 
ᐊᑕᐅᓯᑐᐊᖅ ᐃᓛᒃ ᐃᓄᒃᑎᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᒐᑦᑎᒍᑦ 
ᐊᔪᓐᖏᑦᑐᖅ. ᑕᐃᓐᓇ ᐊᑐᐃᓐᓇᐅᓐᖏᒐᐃᒻᒪᑦ ᑐᓵᔨᓂᒃ 
ᐊᑐᓲᖑᔪᒍᑦ ᐱᔨᑦᑎᕋᕋᓱᑦᑐᑕ ᐅᖃᐅᓯᖅ ᐊᑐᖅᑕᐅᒍᒪᔪᖅ 
ᒪᓕᑦᑐᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑕᒪᑐᒥᖓ 
ᑐᑭᓯᕚᓪᓕᕋᒪ. ᐃᓛᒃ ᑕᒪᓐᓇ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ 
ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᑦᓯᐊᕆᐊᖃᕐᒪᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᑎᓪᓗᑕ 
ᑕᒪᓐᓇᓗ ᐅᖃᐅᓯᖅ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖅ 
ᐊᖏᓛᖑᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ ᑭᒡᒐᖅᑐᖅᑕᑦᑎᓐᓂ 
ᐱᔨᑦᑎᕋᕐᕕᒋᕙᑦᑕᑦᑎᓐᓂ. 
 
ᑕᒪᒃᑯᐊ ᐃᓄᒃᑎᑑᓕᑦᑎᐊᖃᑦᑕᖅᑐᒃᓴᐅᒍᓗᐊᖅᐳᑦ? 
ᑕᒪᓐᓇ ᑐᓴᕈᒥᓇᖃᑦᑕᕐᒪᑦ ᑎᑎᕋᕐᕕᖓ ᓲᕐᓗ 
ᓄᓇᓕᖕᓃᑐᐃᓐᓇᖅᖢᓂ ᐃᓛᓐᓂᑦ 
ᑐᓴᕐᓇᓗᐊᖃᑦᑕᓐᖏᒻᒪᑦ ᓱᓇᐅᕝᕙ 
ᑎᑎᕋᕐᕕᒃᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᒪᓐᓇ. ᐊᒥᓱᐃᑦ ᐃᓄᐃᑦ 
ᑐᓴᐅᒪᓗᐊᖃᑦᑕᖅᑐᒃᓴᐅᓐᖏᒃᑲᓗᐊᕐᒥᖕᒪᑕ. ᐃᓛᒃ 
ᑐᓴᐅᒪᖃᑦᑕᓗᐊᓐᖏᒻᒪᑕ. ᑕᒪᓐᓇ ᐱᓕᕆᔭᓯ 
ᐱᒻᒪᕆᐊᓘᑎᓪᓗᒍ. ᑐᓴᐅᒪᓂᖅ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ, 
ᑕᑯᒃᓴᐅᓇᓱᐊᕐᓂᖅ ᓄᓇᕗᒻᒥᐅᓄᖅ ᑕᒪᓐᓇ 
ᐱᒻᒪᕆᐅᑎᓪᓗᒍ, ᖃᓄᕐᓕ ᑕᑯᒃᓴᐅᑦᓯᐊᒃᑲᓐᓂᓐᓂᒃᑯᑦ 
ᐱᓕᕆᓇᓱᖃᑦᑕᖅᐸᑦ? ᓲᕐᓗ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ ᒪᑯᓄᖓ 
ᓇᐅᒃᑯᒃᑭᐊᖅ ᓴᖅᑭᔮᕐᓂᖅᓴᐅᖃᑦᑕᖅᐸᑦ 
ᑐᓴᖅᓴᐅᖃᑦᑕᖅᐹᑦ ᓄᓇᓕᖕᓂ ᒪᑯᐊ ᓈᓚᐅᑎᐊᓛᑦ 
ᓄᓇᓕᖕᓂ ᑐᓴᕐᕕᓪᓚᕆᐅᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᐊᑐᖃᑦᑕᖅᐱᓯᐅᒃ? ᑕᒪᒃᑯᓂᖓ ᐊᐱᖅᑯᑎᖃᖅᐳᖓ. 
ᑭᖑᓪᓕᖅᐹᕆᓕᖅᖢᒍ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
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communications coming out of our office, 
everything is in four languages at all times. 
We follow the provisions within the Official 
Languages Act.  
 
In terms of how do we promote our office 
across the territory, as I acknowledged 
before, one of the challenges is that we’re 
Iqaluit based and we have a big territory to 
cover. We recognize that’s a challenge. We 
know that we have isolated communities; we 
have different time zones, different 
languages, and different literacy levels across 
the territory, so our communications 
approach takes all that into consideration and 
it’s kind of multi-pronged.  
 
One of the big things that we do in terms of 
communication is community visits. As 
mentioned earlier, our community visit plan 
is 12 communities per year. We wish we 
could do more and get out there more 
frequently, but with a staff of eight people 
who have other duties as well, other than just 
the travel component, it works well with 
keeping our staff balanced in terms of their 
work-life balance and whatnot. Twelve 
communities are visited per year, then the 
other 12 communities the other year, and 
then we start again. Community visits is not 
something that we check off and finish after 
round 1. We’re close to finishing round 2 of 
community visits and when we’re done our 
round 2, we start again to round 3. A big part 
of our communications approach is those 
visits. They’re very important to us.  
 
When we’re in communities too, a lot of 
things need to happen. Before going into 
communities, our staff have a checklist and 
meetings they need to set up. One of the big 
stakeholders when we’re in communities is 
we’re in the schools and we’re working 
directly with young people. We’re also 
spending time in the community setting up 
information tables at the Northern Store, 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ ᐊᓪᓚᕕᑦᑎᓃᓐᖔᖅᑐᖅ ᐱᓪᓗᒍ 
ᑎᓴᒪᓂᒃ ᐅᖃᐅᓯᓂᑦ ᐊᑐᐃᓐᓇᕋᓱᑉᐸᑦᑐᒍᑦ. ᒪᓕᑉᐸᑦᑕᕗᑦ 
ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ ᒪᓕᒐᖓ.  
 
 
 
ᐊᓪᓚᕝᕕᕗᑦ ᓴᖅᑭᔮᖅᑎᒐᓱᑉᐸᑦᑕᕗᑦ ᓄᓇᕗᒻᒥ ᑕᐃᒪ 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐃᓚᖓ ᐱᔭᕆᐊᑐᒻᒪᑦ ᐃᖃᓗᓐᓂ 
ᐊᓪᓚᕝᕕᖃᑐᐃᓐᓇᕋᑦᑕ, ᓄᓇᕗᓪᓗ ᐊᖏᔪᐊᓘᓪᓗᓂ. 
ᑖᓐᓇ ᐱᒡᒐᓇᕐᖓᑦ ᖃᐅᔨᒪᒐᑦᑎᒍᑦ ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓖᑦ 
ᐃᓛᒃᑰᖓᒻᒪᑕ ᓯᕿᓐᖑᔭᖏᑦ ᐊᔾᔨᒌᓇᑎᓪᓗ. 
ᐅᖃᓕᒫᕈᓐᓇᕐᓂᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᒡᒍᑕᐅᒋᓪᓗᑎᒃ. 
ᑕᒪᓐᓇ ᑐᓴᐅᒪᑎᑦᑎᒐᓱᓐᓂᕗᑦ ᑕᒪᒃᑯᓂᖓᓕᒫᖅ 
ᐃᓱᒪᖃᕋᓱᖃᑦᑕᖅᑐᐃᑦ, ᐃᓱᒪᖃᕆᐊᕋᓱᖃᑦᑕᖅᑐᐃᑦ.  
 
 
 
 
ᑐᓴᖅᑎᑦᑎᒐᓱᓕᕋᐃᒐᑦᑕ ᓄᓇᓕᓐᓄᑦ 
ᐳᓛᕆᐊᖃᑦᑕᕐᒥᔪᒍᑦᑕᐅᖅ. ᐅᖃᖅᑲᐅᒐᒪ ᓄᓇᓕᓐᓄᑦ 
ᐳᓛᕆᐊᖃᑦᑕᕈᒪᔪᒍᑦ ᐸᕐᓇᐅᑎᖃᖅᐸᑦᑐᒍᑦ 12-ᓄᑦ 
ᓄᓇᓕᓐᓄᑦ ᐳᓛᕆᐊᖃᑦᑕᓂᐊᕐᓗᑕ ᐊᕐᕌᖑᑕᒫᑦ. 
ᐊᒥᓲᓂᖅᓴᓅᖃᑦᑕᕈᒪᒐᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 8-ᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑐᐃᓐᓇᕋᑦᑕ ᐊᓯᖏᓐᓂᒃ 
ᐱᔭᔅᓴᖃᕆᓪᓗᑎᑦᑕᐅᖅ 
ᐊᐅᓪᓚᖃᑦᑕᑐᐃᓐᓇᕆᐊᕈᓐᓇᓐᖏᒻᒪᑕ. ᑕᐃᒪ 
ᓈᒻᒪᓈᖅᑑᔮᖃᑦᑕᖅᑐᑦ 12-ᓄᑦ ᐳᓛᕆᐊᖃᖅᑕᖅᑐᑕ 
ᐊᕐᕌᒍᒥ ᐊᑕᐅᓯᕐᒥᒃ. ᑕᐃᒪ 12-ᒃᑲᓐᓃᑦ ᑕᐃᒃᑯᐊ 
ᐳᓛᕆᐊᕐᓂᓐᖏᑕᕗᑦ ᐊᕐᕌᒍᒻᒪᑦ ᐳᓛᕆᐊᑦᑕᓕᕆᕙᕗᑦ. 
ᐱᔭᕇᑐᐃᓐᓇᐸᓐᖏᑕᕗᑦ ᐳᓚᕋᓐᓂᕆᔭᕗᑦ. ᐊᐃᑉᐹᓂ 
ᑕᐃᒪ ᐳᓚᕋᓐᓂᕗᑦ ᐱᔭᕇᓛᓕᕐᒥᔪᖅ ᐱᒋᐊᓐᖓᕐᓂᖓᓄᑦ 
ᐅᑎᕆᐊᒃᑲᓐᓂᓛᓕᕐᒥᔪᑦ ᑕᒪᓐᓇ ᐳᓚᕋᖃᑦᑕᕐᓂᕗᑦ. 
ᑐᓴᐅᒪᑎᑦᑎᒐᓱᑦᑐᑕ. ᐱᒻᒪᕆᐊᓘᑎᑉᐸᑲᑦᑎᒍᐃᓛᒃ.  
 
 
 
 
 
 
 
 
ᐊᒻᒪ ᓄᓇᓕᓐᓃᓕᕋᐃᒐᑦᑕ 
ᐋᖅᑭᑦᑎᕆᖅᑳᕆᐊᖃᓲᖑᒻᒥᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑎᑎᕋᖅᓯᒪᑦᑕᐅᑎᒋᓲᑦ ᑭᓱᓂᒃ ᖃᐅᔨᒪᒋᐊᖃᕐᒪᖔᑕ. 
ᐃᓕᓴᕕᓐᓅᖃᑦᑕᓲᖑᒐᑦᑕᓗ ᒪᒃᑯᒃᑐᓂᑦ 
ᐱᓕᕆᖃᑎᖃᓪᓚᕆᑦᑐᑕ. ᐊᒻᒪ ᑐᑭᓯᒋᐊᕐᕕᔅᓴᓂᒃ 
ᐋᖅᑭᑦᑎᕆᓲᖑᒻᒥᔪᒍᑦ ᓂᐅᕕᕐᕕᓐᓂ,  
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looking for opportunities, if there’s 
something going on in the community, if 
there’s a feast, if there’s a youth event and 
taking part in that.  
 
We also meet with Government of Nunavut 
stakeholders. All the frontline service 
providers that we often deal with here out of 
Iqaluit in managing a lot of those cases and 
files, we connect with all them to build the 
relationship, ensure clarity of our role, and 
ensure they’re adhering to the provisions 
under the Act that they need to be. That’s 
definitely one thing that we do.  
 
We also have, of course, more traditional 
materials, such as pamphlets, rack cards, 
brochures, and that type of more traditional 
communications material that we develop. 
Some of our communications material is 
actually going to be reviewed this fiscal year 
because we want to see how we’re 
communicating and how people perceive the 
words we chose on our pamphlets and 
whatnot. That will be under review and 
evaluation this year to see if we need to make 
any changes to do a bit of a better job with 
respect to our more traditional 
communications material.  
 
We also conduct an annual contest for young 
people, and schools are heavily involved in 
that, the “Your Story, Your Voice,” which 
gives us an opportunity to talk about our 
office, talk about children’s rights. We’re 
excited with some of the upcoming plans that 
we have too because we’re always pushing 
ourselves to do better in terms of our 
communication. On the horizon for us, this 
year we will be launching social media so we 
can connect better with young people across 
the territory.  
 
Very soon we will also be enabling our text 
support for young people so they can get 
individual advocacy support through texting 

ᓄᓇᓕᓐᓂᓗ ᖃᓄᐃᓕᐅᖅᑐᖃᕐᓂᐊᖅᑑᔮᖅᑲᑦ 
ᓂᕆᔪᖃᕐᓂᐊᖅᑑᔮᖅᑲᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᐃᓪᓘᓐᓃᑦ 
ᓱᔪᖃᕐᓂᐊᖅᑑᔮᖅᑲᑦ ᐱᖃᑕᐅᒐᓱᓲᖑᒻᒥᔪᒍᑦ. 
 
 
 
 
ᓄᓇᕗᒻᒥ ᐱᔨᑦᑎᕋᖅᑎᕈᓘᔭᐃᑦ ᐱᓕᕆᖃᑎᒋᓲᕗᑦ. 
ᐃᖃᓗᓐᓂ ᐊᐅᓚᑦᑎᖃᑎᒋᓲᕗᑦ 
ᑲᑎᒪᖃᑎᒋᒐᓱᐊᓲᕆᒻᒥᔭᕗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓕᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ 
ᑐᑭᓯᑦᑎᐊᑎᑦᑐᑎᒍᑦ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕ, ᒪᓕᒐᐅᓪᓗ 
ᐃᓗᓕᖏᑦ ᖃᐅᔨᒪᒋᐊᓕᖏᑦ ᖃᐅᔨᔭᐅᑎᑦᑐᑎᒍᑦ. 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐅᖃᓕᒫᒐᑐᐃᓐᓇᕐᓂᒃ ᐱᖃᕐᒥᔪᒍᑦᑕᐅᖅ. 
ᓇᓗᓇᐃᖅᑐᕈᑎᔅᓴᕈᓘᔭᕐᓂᒃ 
ᐅᐊᑦᑎᐊᕈᕐᓂᖅᓴᐅᓂᖅᓴᐅᔪᓂᒃ. ᓴᓇᓯᒪᔭᑦᑎᓂᑦᑕᐅᖅ 
ᑐᓴᖅᑎᑎᔾᔪᑎᕗᑦ ᕿᒥᕐᕈᔭᐅᓛᕐᒥᔪᐃᑦ ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᑦᑎᓐᓂ ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᐃᑦ. 
ᖃᐅᔨᒪᑦᑎᐊᕈᒪᒐᑦᑕᑦᑕᐅᖅ ᑐᓴᐅᒪᔾᔪᑎᕗᑦ 
ᐊᐅᓚᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᕿᒥᕐᕈᔭᐅᑎᓐᓂᐅᓴᔭᕗᑦ 
ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᓯᔾᔩᒋᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑕ 
ᐱᐅᓂᖅᓴᒥᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᖅᓴᐅᒍᒪᓪᓗᑕᐃᓛᒃ ᐸᐃᑉᐹᑦ 
ᐊᑐᕐᓗᒋᑦ. 
 
 
 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᕐᕌᒍᑕᒫᑦ ᐱᓂᑭᓴᐅᑎᑦᑎᕙᒻᒥᔪᒍᑦ 
ᐃᓕᓴᕕᓐᓂ. ᓂᐲᑦ ᓂᐱᖏᓐᓂᑦ ᑕᐃᒃᑯᐊ 
ᑐᓴᖅᓴᐅᑎᑦᑎᒐᓱᑦᑐᐃᑦ. ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᓪᓗ 
ᐅᖃᐅᓯᖃᖅᐸᑦᑐᑕ. ᑕᐃᒃᑯᐊ ᐸᕐᓇᓐᓂᐅᓴᔭᕗᑦᑕᐅᖅ 
ᖁᕕᐊᒋᕕᐅᑎᒻᒥᔭᕗᑦ. ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓂ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐳᓚᐅᑎᕕᒃᑯᑦ ᐱᖃᑕᐅᓛᓕᕋᑦᑕ 
ᓄᓇᕗᓕᒫᒥᒃ ᑲᓱᖃᑎᖃᕐᓂᖅᓴᐅᒍᓐᓇᓛᕋᑦᑕ ᒪᒃᑯᑦᑐᓂᑦ.  
 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᖃᕋᓴᐅᔭᕋᓛᒃᑯᑦ ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ  
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with our child and youth advocacy 
specialists. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you 
(interpretation ends) I’ll just remind 
witnesses, for the benefit of the interpreters, 
if you could speak at a somewhat slower 
pace. It makes things better for the 
interpreters. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. Please feel 
welcome, witnesses.  
 
The first question I would like to ask is 
related to question my colleague asked 
earlier and I would like to add to it. Looking 
at all of the communities in Nunavut, when 
you go to the communities, some are small 
and some are bigger than others. How much 
time do you spend in each of the 
communities? Children and youth are not all 
in school. That’s my first question. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you as 
well. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Depending on community size, 
smaller communities, maybe we’re in there 
for three or four days; a larger community, 
we will be there the whole work week. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. I would like 
to move on to another subject. In the Fifth 
Assembly and also in the Fourth Assembly 
we have been pushing for Inuit societal 
values and the usage of our Inuktitut 
language. It’s something that we’re pushing 
hard on.  

ᑎᑎᕋᖃᑦᑕᐅᑎᓂᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᖅᑲᐃᑎᒋᐊᑐᐃᓐᓇᐅᕐᓗᓯ ᑐᓵᔩᑦ 
ᐃᑲᔪᕈᓐᓇᕐᓂᐊᕋᔅᓯᐅᒃ. ᓱᒃᑲᐃᓂᖅᓴᒐᓛᖑᓗᓯ 
ᐅᖃᖃᑦᑕᕈᓐᓇᕈᔅᓯ ᐊᑲᐅᒐᔭᖅᑐᖅ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᕼᐅᓐᓂᐊᖅᐳᑦ ᑖᒃᑯᐊ ᑕᒫᓂ ᐃᑎᖅᓯᒪᔪᐃᑦ.  
 
ᐅᓇ ᕼᐃᕗᓪᓕᖅᐹᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪ 
ᐊᐱᖅᕼᐆᑎᒋᓚᐅᕋᓗᐊᒐᖓ ᑭᕼᐃᐊᓂ ᐃᓚᒋᐊᕐᓗᒍ. 
ᓄᓇᕗᑦ ᑕᐅᑐᒃᖢᒍ ᓄᓇᕗᓗᒃᑖᖅ ᓄᓇᓖᑦ ᑕᐅᑐᒃᖢᒋᑦ 
ᓄᓇᓕᖕᓄᐊᖔᕋᑉᓯ ᐃᓚᖏᑦ ᓄᓇᓖᑦ 
ᐊᖏᓂᖅᕼᐊᐅᑉᓗᑎᒃ ᐃᓚᖏᑦ ᒥᑭᓂᖅ 
ᐊᒥᕼᐆᓐᖏᓐᓂᖅᕼᐊᐅᑉᓗᑎᒃ ᒥᑭᓂᖅᕼᐊᐅᑉᓗᑎᑦ 
ᓄᓇᓖᑦ. ᖃᓄᕐᓕ ᐊᑯᓂᐅᑎᒋᔪᖅ ᓄᓇᓕᖕᓄᑦ 
ᐅᕐᓂᒍᑎᔭᕌᖓᑉᓯ? ᓄᓇᓕᖕᒦᑉᐸᒻᒪᖔᑉᓯ ᐃᓚᖏᑦ 
ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑐᐃᓐᓇᐅᓐᖏᒻᒥᖕᒪᑕ. 
ᑖᓐᓇ ᕼᐃᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᒪ’ᓇ 
ᐃᒃᕼᐃᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓪᓗ ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᓕᐅᑉ ᐊᖏᓂᖓ ᒪᓕᑐᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ. 
ᐃᓄᑭᓐᓂᖅᓴᐃᑦ ᐱᖓᓱᓄᑦ ᑕᓪᓕᒪᓄᓪᓘᓐᓃᑦ ᐅᓪᓗᓄᑦ 
ᑕᐃᑲᓃᖃᑦᑕᖅᑐᒍᑦ. ᐊᖏᓂᖅᓴᐃᑦ ᑕᐃᒃᑯᐊ 
ᐱᓇᓱᐊᕈᓯᓕᒫᖅ ᐅᐸᒃᓯᒪᖃᑦᑕᖅᖢᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᕼᐃᐊᓄᑉᓕ 
ᓅᓐᓂᐊᓕᕐᒥᒐᒪ. ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᓕᖅᑐᑎᒍᑦ  
ᑕᓪᓕᒪᒋᔮᓐᓂ ᑕᒪᓐᓇ ᓯᑕᒪᒋᔮᓂᓗ 
ᐱᖑᔭᖅᐸᓪᓕᐊᒻᒫᓚᐅᖅᖢᑎᒍᑦ ᒫᓐᓇᓗ 
ᐱᖑᔭᖅᑐᐃᓐᓇᖅᖢᑎᒍᑦ. ᐃᓄᐃᑦ ᐱᖅᑯᕼᐃᖏᑦ 
ᐃᓕᖅᑯᕼᐃᖏᑦ ᑎᑎᕋᕐᕕᒃᓰ 
ᐃᓂᓪᓚᒃᑎᒃᕼᐃᒪᕙᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᑭᕼᐃᐊᓂ ᑖᒻᓇ 
ᐊᑐᓕᖅᑕᐅᒃᑲᓐᓂᖁᑉᓗᒍ ᐊᒃᓱᕈᐊᕇᓐᓇᕋᑉᑎᒍ.  
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What seems to be the most important 
challenges you see for the future to make 
things better for your office? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you as 
well. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Can I please ask the Member to 
repeat the question?  
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. I mentioned 
that as MLAs, we place great importance on 
Inuit cultural and societal values. With your 
office, what major challenges have you faced 
in incorporating Inuit cultural and societal 
values in your office? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Mikkungwak, 
specifically in the most recent report on 
pages 13, 14, and 15 there is information that 
he is requesting or asking for further 
clarification on. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thank you for the clarification. I 
appreciate it.  
 
At our office we’re continuously challenging 
ourselves to increase the language capacity 
of our team, to continuously challenge 
ourselves with respect to how we embed 
Inuit societal values in our own work. We do 
a couple of things…well, more than a couple. 
We invest quite heavily in this area because 
we know those values guide our work and 
those values are the values of 85 percent of 
the population that our office serves. They’re 
not something that is added onto our work. 

ᑕᒪᓐᓇᓕ ᕼᐃᕗᓂᒃᓴᒧᑦ ᕼᐅᓇ 
ᐊᒃᓱᕈᕐᓇᓐᓂᖅᐹᖑᔫᔭᖅᐸ  
ᐃᓂᓪᓚᒃᓯᒪᖃᑕᐅᓂᐊᕐᒪᑦ ᑎᑎᕋᕐᕕᒋᔭᑉᓯᓐᓂ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓗ ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ ᓂᓪᓕᐅᑎᒋᒃᑲᓐᓂᑲᐃᓐᓇᕈᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᐅᓇ 
ᐊᐱᖅᑯᑎᒋᓚᐅᒐᕋ. ᐃᓄᐃᑦ ᐱᖅᑯᕼᐃᖏᑦ 
ᐃᓕᖅᑯᕼᐃᖏᑦ ᐃᓚᐅᑎᑕᐅᖁᑉᓗᒍ ᐊᒃᓱᕈᐊᕇᓐᓇᕋᑉᑎᒍ 
ᒪᓕᒐᓕᐅᖅᑎᑎᒍᑦ. ᑎᑎᕋᕐᕕᒋᔭᒃᓯ ᕼᐅᓇᒥᒃ 
ᐊᑉᖁᓵᖅᓯᒪᕙ ᐊᒃᓱᕈᕐᓇᖅᑐᒥᒃ? ᑕᒪᓐᓇ ᐃᓄᐃᑦ 
ᐱᖅᑯᕼᐃᖏᑦ ᐃᓕᖅᑯᕼᐃᖏᑦ ᐊᑐᓕᖅᑕᐅᒃᑲᓐᓂᖁᑉᓗᒍ 
ᐃᓚᐅᖃᑕᐅᑦᓯᐊᖁᑉᓗᒍ ᑎᑎᕋᕐᕕᒋᔭᑉᓯᓐᓂ. ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓄᑖᖑᓂᖅᐹᑦ ᒪᒃᐱᖅᑐᒐᖅ 14, 15, 16. 
ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑕᒪᑐᒧᖔᖅᑐᖅ. 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᖁᓪᓗᒎᓇ ᐊᐱᖅᑯᑎᒋᓵᖅᑕᐃᑦ. ᒥᔅ 
ᒪᒃᓂᐅᓪᒧᓚᒃ.  
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓐᓂ.  
 
 
 
 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᑕᐃᒪᓐᖓᓕᒫᑦ 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓇᓱᖃᑦᑕᖅᑐᒍᑦ. ᒪᑯᐊ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᓚᓕᐅᔾᔨᓇᓱᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᐊᒻᒪ ᐃᒪᐃᓕᐅᖃᑦᑕᕐᒥᔪᒍᑦ,  
ᐊᒃᓱᕉᑎᒋᔭᕗᑦ ᑕᒪᓐᓇ ᖃᐅᔨᒪᒐᑦᑎᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᑐᓐᖓᕕᒋᔭᐅᓪᓚᕆᒋᐊᖃᕐᒪᑕ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ 85-
ᐳᓴᓐᑎᐅᖕᒪᑕ ᐃᓄᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ.  
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They need to be embedded in the way that 
we conduct our work and the business of our 
office on a daily basis.  
 
Some of the things that we do to help guide 
us in that area, first of all, is we work with 
our elder advisors to seek their good 
guidance and support. We work together well 
as a team. Like I mentioned, it’s 50 percent 
Inuit and 50 percent non-Inuit. We have full-
team staff meetings on a monthly basis. Inuit 
societal values is a standing agenda item and 
it’s the first item we talk about, both Inuit 
and non-Inuit staff to talk about how we do a 
better job in challenging ourselves on a 
regular basis to make sure these values are 
embedded in our organization. That 
conversation can look like all sorts of things. 
It’s a very open conversation.  
 
We also invest in training of our team in 
terms of these values. We have worked with 
the QIA in the past for training on Inuit 
societal values. We make sure that all of our 
staff… . It was required that they take the 
training on indigenous cultural competency. 
We also work with Inuit organizations on a 
regular basis to seek their input and good 
guidance. Most recently just last week we 
met with Tuttarviit to talk about Inuit societal 
values and our interpretation of how they 
apply to our office.  
 
It’s an area that our office is strongly 
committed to because of where we are and 
the population that we serve. We’re 
continuously challenging ourselves on a 
regular basis to explore new ways of 
learning, new ways of incorporating or 
embedding those values into the work that 
we do. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak.  
 
 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑐᓐᖓᕕᒋᔭᐅᓪᓚᕆᒋᐊᖃᖅᑐᑦ 
ᐃᓘᓐᓇᓂ ᐃᖅᑲᓇᐃᔮᕆᖃᑦᑕᖅᑕᑦᑎᓐᓂ ᑎᑎᕋᕐᕕᖕᒥ.  
 
 
 
ᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ; ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᐃᓐᓇᐃᑦ ᐃᑲᔪᖅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᓱᖅᖢᑎᒃᑯᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖃᑦᑕᖅᑐᒍᑦ. 
ᐅᖃᖅᑲᐅᒐᒪ 50 ᐳᓴᓐ ᐃᓄᐃᑦ, 50-ᐳᓇᑦ ᖃᓪᓗᓈᑦ. 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᓚᐅᖃᑦᑕᖅᑐᑦ, 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓪᓗᓈᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ. 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ ᖃᓄᒃᑲᓐᓂᖅ 
ᐱᓕᕆᔪᓐᓇᕐᒪᖔᑦᑕ, ᑕᒪᒃᑯᐊ 
ᐃᓕᐅᖅᑲᖅᓯᒪᑎᐊᑲᓐᓂᖁᓪᓗᒋᑦ. ᒪᑐᐃᖓᑦᑎᐊᖅᖢᑕ 
ᐅᖃᓪᓚᖃᑎᒌᖃᑦᑕᖅᑐᒍᑦ. 
 
 
 
 
 
ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᕐᒥᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ, 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ. ᓲᕐᓗ 
ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓂᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᕙᒃᑕᕗᑦ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕆᐊᖃᕌᖓᑕ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑎᖃᑦᑕᕐᒥᔭᕗᑦ.  
ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
ᑲᑎᒪᖃᑎᒌᖃᑦᑕᕐᒥᔪᒍᑦ. ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥ, ᐃᓄᐃᑦ 
ᐅᒃᐱᕆᔭᖏᓐᓂᒃ ᑲᑎᒪᔾᔪᑎᖃᓚᐅᖅᑐᒍᑦ ᖃᓄᕐᓗ 
ᐃᓕᐅᖅᑲᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᖔᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ.  
 
 
 
 
ᑎᑎᕋᕐᕕᕗᑦᑕᐅᖅ ᐊᖏᖅᓯᒪᑦᑎᐊᕐᒥᔪᑦ ᓇᓃᓐᓂᕗᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ. 
ᑕᐃᒪᓐᖓᓕᒫᖅ ᐊᒃᓲᕈᑎᒌᓐᓇᖃᑦᑕᖅᑕᕗᑦ, 
ᖃᓄᖅᑑᕈᑎᒋᕙᒃᖢᑎᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ ᓄᑖᑦ 
ᐃᓕᐅᖅᑲᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔮᑦᑎᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
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Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. Again, using 
Inuit cultural and societal values, your office 
makes sure that there is information for 
children and youth about their rights. Outside 
of the written word about Inuitl cultural and 
societal values, parents provide other 
information verbally to their children. 
  
Sometimes there are families who 
occasionally have disagreements in Nunavut. 
What does your office do when families run 
into hardship with children and youth? What 
kinds of problems have you come across in 
those dealings in terms of cultural and 
societal values, or what does your office, 
using your approaches, do to resolve those 
family issues? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you as 
well. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. With respect to our work and the 
conduct of our work out of our office, we 
absolutely include families in our work when 
we can. If it is safe and in the best interest of 
the child that we’re advocating for, for 
families to be involved, then they’re right 
there with us. They need to be because the 
family is the key component to which the 
child belongs, so we’re very much in support 
of that in the conduct of our own work.  
 
With respect to the Department of Family 
Services and families being disrupted and not 
being together and what they do, I think 
they’re in a better position as the department 
responsible for that program area to answer 
that question. What I can say is when we see 
in some of our individual advocacy cases 
families not together for different reasons, 
our advocacy work could entail holding the 
department accountable to making sure the 
conditions that will support the reunification 
of the family are in place to help the family 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᑖᒻᓇᓕ 
ᑕᒪᒃᓱᒥᖓ ᕼᐅᓕ ᑐᓐᖓᕕᖃᕐᓗᖓ, ᐃᓄᐃᑦ 
ᐱᖅᑯᕼᐃᖏᓐᓂᒃ, ᐃᓕᖅᑯᕼᐃᖏᓐᓂᒃ, ᑕᐃᒪ ᑎᑎᕋᕐᕕᑦᓯ 
ᑐᑭᕼᐃᐅᒪᑎᑦᓯᕚᓪᓕᖅᑎᑦᓯᓂᓗᒃᑕᕐᒪᑕ ᓄᑕᖅᑲᓄᓪᓗ 
ᒪᒃᑯᒃᑐᕐᔪᐊᓄᓪᓗ ᐱᔪᓐᓇᐅᑎᒥᖕᓂᒃ. ᑭᕼᐃᐊᓂᑉᑕᐅᖅ 
ᐃᒡᓗᐊᒍᑦ ᐃᓄᐃᑦ ᐱᖅᑯᕼᐃᖏᓐᓂᒃ, ᐃᓕᖅᑯᕼᐃᖏᓐᓂᒃ 
ᑎᑎᖅᑲᑎᒎᖏᑦᑑᒐᓗᐊᖅ ᐸᒥᖅᓴᔭᐅᓂᖏᓐᓄᑦ 
ᑐᓐᖓᕕᖃᕐᒥᖕᒪᑕ ᐊᖓᔪᖅᑳᖑᔪᑦ ᓄᓇᕗᑦᒥ.  
 
ᐃᓚᒌᑦ ᐃᓛᓐᓂᑦ ᐱᑦᓯᐊᖏᓚᐅᕈᔪᒻᒥᕙᖕᒪᑕ ᓄᓇᕗᑦᒥ, 
ᑐᕼᐊᒃᐸᒃᑲᑉᑕ ᖃᐅᔨᑦᑕᖅᓯᒪᑉᓗᑕᓗ. ᑖᒻᓇᓕ ᖃᓄᖅ 
ᑎᑎᕋᕐᕕᑦᓯ, ᑕᒪᑉᓱᒥᖓ ᐊᑉᖁᓵᕋᔭᕈᑉᓯ ᐃᓚᒌᑦ 
ᐃᖢᐃᓪᓕᐅᕈᑎᖃᖅᑐᓂᒃ ᓄᑕᖅᑲᒥᖕᓂᒃ ᐅᕝᕙᓘᓐᓂᑦ 
ᒪᒃᑯᒃᑐᕆᔭᒥᖕᓂᒃ? ᕼᐅᓇᒥᒃ ᐃᖢᐃᓪᓕᐅᕈᑎᒥᒃ ᐊᑉ-
ᖅᑯᕼᐋᖅᕼᐃᒪᕕᕼᐃ ᑖᑉᑯᐊ ᐃᓚᒌᑦ 
ᐃᓚᒌᑦᓯᐊᓕᒃᑲᓐᓂᖁᑉᓗᒋᑦ, ᐃᓄᐃᑦ ᐱᖅᑯᕼᐃᖓᑦ, 
ᐃᓕᖅᑯᕼᐃᖓᑦ ᐊᑐᖅᖢᒍ ᐅᕝᕙᓘᕝᕙ ᑎᑎᕋᕐᕕᔅᓯ 
ᑐᓐᖓᕕᒋᔮᓃᒃ ᐊᑐᕐᓚᕆᒃᖢᕼᐃ, ᓇᓕᐊᖕᓄᑦ 
ᐃᓪᓗᕙᖅᑕᖅᐱᕼᐃ ᐅᕝᕙᓘᕝᕙ ᕼᐅᓇ ᐃᖢᐃᓪᓕᐅᕈᑎ 
ᕼᐊᒃᑭᖅᓚᖅᐸᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓪᓗ ᒪ’ᓇ. ᒥᔅ ᒪᒃᓃᓗ-ᒧᓚᒃ 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
ᒪᒃᓃᓗ-ᒧᓚᒃ-ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐃᖅᑲᓇᐃᔮᑦᑕ ᐃᓗᐊᓂ 
ᐃᓚᓕᐅᔾᔨᖃᑦᑕᖅᑐᒍᑦ ᐃᓚᔮᕇᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖃᕌᖓᑕ. ᑖᓐᓇ ᓱᕈᓯᖅ ᑲᒪᒋᔭᕗᑦ ᐊᒻᒪᓗ 
ᐃᓚᐅᑎᑕᐅᖏᓐᓇᕋᓱᒃᑐᖅ, ᑕᐃᒃᑯᐊ ᐃᓚᒌᑦ. ᑖᓐᓇ 
ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᐃᓚᐅᑎᓪᓗᒍ. ᐊᒻᒪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪ 
ᑲᑎᓐᖓᔪᓐᓃᕌᖓᑕ ᑕᐃᒃᑯᐊ ᐃᓚᒌᑦ.  
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒥᖓ 
ᑭᐅᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᖅᑰᕐᒪᑕ. ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑲᑎᓐᖓᖃᑦᑕᓐᖏᑦᑐᑦ 
ᑭᓱᓂᒃᑭᐊᖅ ᐱᔾᔪᑎᖃᐅᖅᖢᑎᒃ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ, ᑖᒃᑯᐊ 
ᓵᑕᒃᓴᐅᔪᓐᓇᖅᑎᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑖᒃᑯᐊ 
ᐃᓚᒌᑦ ᑲᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᐃᓛᒃ 
ᐅᑎᕐᓗᑎᒃ ᐱᐅᓯᑐᖃᕐᒥᓄᑦ ᐅᑎᕐᓗᑎᒃ.  
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come back together. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) As you mentioned in 
your response, the Department of Family 
Services might have something to add on 
this, so Ms. Niego. 
 
Ms. Niego: Thank you, Iksivautaaq. I think 
something in what the representative just said 
about reunification of family, that is very 
important, that is the philosophy of the 
department, to keep families together. 
However, we all know that families do 
struggle and need time to adjust before that 
reunification. We sometimes do get pressure 
from the representative in listening to the 
youth. Here is where our department may not 
always agree based on other information that 
we would have that the representative is not 
privy to, such as immediate family or 
extended family situations. There is other 
private information.  
 
Although we value and accept the 
recommendations and advice of the 
representative’s office, they are very youth 
focused. We are family focused and also 
through our investigative authority, we have 
access to a little bit more information in 
certain cases. We still do value the 
representative’s office. They speak a lot to 
the issues that matter the most to our 
department as well. I hope that helps. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Your 
response is understandable. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much. This is my final question on 
this subject. Again, using Inuit societal 
values, there was a recent international 
meeting that your office attended. On page 7 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪᓗ 
ᐅᖃᖅᑲᐅᒐᕕᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᒻᒪᖄ ᑕᒪᑐᒥᖓ 
ᐅᐃᒍᓯᔪᓐᓇᖅᑐᑦ, ᒥᔅ ᓇᐃᒍ. 
 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᒡᒐᖅᑐᐃᔨ ᓂᓪᓕᐅᑎᖃᖅᑲᐅᖕᒪᑦ ᐃᓚᒌᑦ 
ᑲᑎᒃᑲᓐᓂᖅᑎᑕᐅᓂᖏᑦᑕ ᒥᒃᓵᓅᖓᔪᓂᒃ. ᐱᕐᔪᐊᕌᓗᒃ 
ᑖᓐᓇ ᑐᓐᖓᕕᒋᔭᐅᓪᓚᕆᖕᒪᑦ, ᐱᓕᕆᕝᕕᑦᑎᓐᓄᑦ. ᑖᒃᑯᐊ 
ᐃᓚᒌᑦ ᑲᑎᓐᖓᖁᓪᓗᑎᒃᑯᑦ. ᓯᕗᕐᖓᓂ 
ᑲᑎᒃᑲᓐᓂᓚᐅᖏᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᑕᒪᒃᑯᐊᖑᓲᖑᖕᒥᖕᒪᑕ ᐊᒻᒪᓗ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᐅᔭᐅᖅᑐᐃᓪᓚᕆᖃᑦᑕᖅᑐᖅ ᐅᕙᑦᑎᓐᓂᒃ 
ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
ᐱᓕᕆᕝᕕᒃᐳᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ ᑕᒪᑐᒥᖓ 
ᐊᖏᖃᑎᖃᓐᖏᑦᑑᒍᓐᓇᖅᑐᑦ, ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐱᓯᒪᑐᐃᓐᓇᕆᐊᖃᕋᑦᑕ ᑖᔅᓱᒪ ᑭᒡᒐᖅᑐᐃᔫᑉ 
ᐱᓯᒪᓐᖏᑕᖏᓐᓂᒃ ᐃᓚᔮᕇᖕᓅᖓᔪᓂᒃ. ᒪᑯᐊᓗ 
ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓖᑦ ᑕᒪᒃᑯᐊᖑᑎᓪᓗᒋᑦ  
ᑐᓴᖅᑎᑦᑐᓐᓇᖏᓐᓇᑦᑎᒃᑯᑦ. 
 
 
ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᖃᓄᐃᓕᖓᓪᓚᕆᖕᒪᖔᑦ, ᐄ, ᑖᒃᑯᐊ 
ᒪᒃᑯᒃᑐᓄᑦ ᐊᒃᓱᐊᓗᒃ ᐱᓕᕆᔪᑦ ᐅᕙᒍᑦ ᐃᓚᔮᕇᓄᑦ 
ᓵᓐᖓᓂᖅᓴᐅᑎᓪᓗᑕ. ᖃᐅᔨᓴᐃᓂᖅ ᑕᒪᓐᓇ 
ᐊᑐᖅᑎᓪᓗᒍ ᐱᔪᓐᓇᓂᖅᑖᕆᓯᒪᔭᕗᑦ ᒪᓕᒡᓗᒋᑦ 
ᑐᓴᐅᒪᔾᔪᑎᖏᑦ ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᑎᒍᒥᐊᓲᖑᔪᒍᑦ 
ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔪᑦ ᑎᑎᕋᕐᕕᐊ ᐃᓚᑰᖏᑦᑐᓂᒃ 
ᐱᓯᒪᑎᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᒪᑯᐊ ᐱᓕᕆᕝᕕᑦᑎᓐᓄᑦ 
ᐱᕐᔪᐊᖑᓂᖅᐹᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᖃᓲᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑐᑭᕼᐃᓐᓇᖅᑐᖅ ᑕᒪᓐᓇ 
ᑭᐅᔾᔪᑎᒋᔭᐃᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ. ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ 
ᑕᒪᒃᓱᒪ ᒥᒃᓵᓄᑦ. ᑐᓐᖓᕝᕕᒋᒃᑲᓂᕐᓗᒍ ᐃᓄᐃᑦ 
ᐱᖅᑯᕼᐃᖏᑦ ᐃᓕᖅᑯᕼᐃᖏᑦ, 
ᑲᑎᒪᕐᔪᐊᕐᓂᖃᓚᐅᖅᓯᒪᖕᒪᑕ ᐃᓚᐅᖃᑕᐅᒻᒫᓚᐅᖅᖢᓯ 
ᑎᑎᕋᕐᕕᒋᔭᑉᓯ ᓯᓚᕐᔪᐊᓗᒃᑖᒥ. ᐅᕙᓂ ᑎᑎᖅᑲᓂ 
ᒪᒃᐱᖓᓂ 7 
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of the 2017-18 annual report, you indicated 
that you were involved in the meeting.  
 
My question is in regard to incorporating 
Inuit cultural and societal values on the 
international state in policy and legislative 
terms. What I’m trying to ask… . For 
example, Inuit Tapiriit Kanatmi works very 
hard to promote on this issue. Are you 
working with Inuit Tapiriit Kanatami on 
issues such as that within Nunavut? What is 
your working relationship with Inuit Tapiriit 
Kanatami? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. We’re just trying to find what 
page and what report, if we could have some 
clarification on that, please.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I believe that Mr. 
Mikkungwak was referring to page 7 of the 
2017-18 report. Specifically he’s talking 
about the Canadian Council of Child and 
Youth Advocates and national advocacy 
standards. Is that sufficient to clarify the 
question? Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you very much. 
With respect to that page, as I mentioned 
earlier on in my opening comments, there are 
several things that guide the conduct of our 
work. One of those things is the national 
advocacy standards that have been developed 
by the Canadian Council of Child and Youth 
Advocates. On that page it gives an example 
of how we do that, how we bring that to life.  
 
The example that we highlighted on that 
particular page is the standard around a 
young person’s empowerment. The council 
set a standard that for these independent 
offices, part of their work needs to be 

2017-18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᑎᑎᕋᖅᓯᒪᖕᒪᑦ 
ᒪᒃᐱᖓᓂ 7-ᖓᓂ ᐃᓚᐅᖃᑕᐅᓚᐅᕋᑉᓯ 
ᑲᑎᒪᕐᔪᐊᕐᓂᐅᓚᐅᖅᑐᒥ. 
 
ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᓕᖅᐸᕋ, ᑕᐃᒪ ᐃᓄᐃᑦ ᐱᖅᑯᕼᐃᖏᑦ 
ᐃᓕᖅᑯᕼᐃᖏᑦ ᐃᓚᐅᖃᑕᐅᓕᖅᐹᓕᖁᑉᓗᒋᑦ 
ᕼᐃᓚᕐᔪᐊᓗᒃᑖᒥᒃ ᑐᓐᖓᕕᒃᑯᑦ ᐊᑐᐊᒐᒃᓴᖏᓐᓂᒃ, 
ᒪᓕᒐᕐᓂᒡᓗ. ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᓕᖅᐸᕋ, ᐆᒃᑑᑎᒋᓗᒍ 
ᐃᓄᐃᑦ ᑕᐱᕇᒃᓴᑦ ᑲᓇᑕᒃᑯᑦ ᑕᒪᑉᓱᒥᖓ ᐊᒃᓱᕈᖅᖢᑎᒃ 
ᐅᖃᓗᒃᑕᕐᒪᑕ ᒫᓐᓇᐅᔪᖅ. ᑖᒃᑯᐊᓕ ᖃᓄᖅ 
ᐅᖃᓗᖃᑎᒋᑉᓗᒋᑦ, ᐱᓕᕆᖃᑎᒋᑉᓗᒋᑦ ᑎᑎᕋᕐᕕᔅᓯ 
ᑕᒫᓂ ᓄᓇᕗᑦᒥ ᐱᕚᓪᓕᖁᑉᓗᒍ, ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᒌᒃᐱᓯ ᒫᓐᓇᐅᔪᖅ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓃᓗ-ᒧᓚᒃ ᒧᓛᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᓐᓇ ᒪᒃᐱᖅᑐᒐᖅ ᑕᐃᖅᑲᐅᔭᐃᑦ ᕿᓂᓵᕋᓗᐊᕋᒃᑯ, 
ᑕᐃᓐᓇ ᓇᓗᓇᐃᒃᑲᓐᓂᑲᐃᓐᓇᕉᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᕈᓇ 
ᒪᒃᐱᖅᑐᒐᖅ 7-ᒥᑦ ᐅᖃᐅᓯᖃᖅᑲᐅᔪᖅ 2017- 2018 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂ. ᑲᓇᑕᒥ ᑭᒡᒐᖅᑐᐃᔩᑦ 
ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪᓗ ᑲᓇᑕᓕᒫᒥ ᐊᑐᖅᑕᐅᔪᑦ ᒪᓕᒐᐃᑦ. 
ᑖᓐᓇᖃᐃ ᑐᑭᓯᓇᖅᓯᒃᑲᓐᓂᖅᐳᖅ? ᒥᔅ ᒪᒃᓂᐅᓪ−ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᐄᕌᓗᒃ. ᑖᓐᓇ ᒪᒃᐱᖅᑐᒐᖅ 
ᑕᑯᓪᓗᒍ ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂ, 
ᑐᕌᒐᖃᖅᑐᒍᑦ ᑐᓐᖓᕕᖃᖅᖢᑕᓗ. ᑖᓐᓇ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᓂ ᑲᓇᑕᓕᒫᒥ ᒪᓕᒐᐃᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ ᓱᕈᓯᕐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᓄᑦ. ᖃᓄᖅ 
ᑕᒪᓐᓇ ᐊᑐᖃᑦᑕᕐᓂᕗᑦ.  
 
 
 
 
 
 
ᐆᒃᑑᑎᒋᓗᒍᖃᐃ, ᑖᔅᓱᒪᓂ ᒪᒃᐱᖅᑐᒐᕐᒥ. ᓲᕐᓗ ᒪᒃᑯᒃᑐᖅ 
ᓴᓐᖏᓂᕐᒥᑦ ᑎᒍᓯᑎᓪᓗᒍ. ᑕᐃᒃᑯᐊ, ᑖᓐᓇ, ᑖᒃᑯᐊ 
ᐃᒻᒥᒃᑰᖅᑐᑦ ᐱᓕᕆᐊᖃᓯᐅᔾᔭᐅᓯᒪᖕᒪᑕ  
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empower young people to know their own 
rights and to be able to speak on their own 
behalf. One of the ways we honour that 
standard is through the delivery of our self-
advocacy workshops. That workshop 
specifically was developed by our office in 
response to a need that we wanted to see 
more young people be able to speak up on 
their own behalf.  
 
We deliver that workshop to help increase 
that skill set in young people. It’s keeping 
with the Inuit societal value of teaching. 
Through practise and mentorship, we put our 
staff on the ground with young people in the 
delivery of that workshop and we teach 
skills, we practise skills through the 
workshop, all to help increase the confidence 
that young people have in their own ability to 
speak up on their behalf and to essentially 
empower them. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Following my list of names, Mr. Qirngnuq. 
 
Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman. Welcome, Representative for 
Children and Youth, your officials, and 
witnesses. I say “good morning” to my 
fellow residents of Kugaaruk and to the 
Members.  
 
In terms of your opening comments, I heard 
the rights of young people. In English it was 
(interpretation ends) “child rights.” 
(interpretation) That is a powerful statement. 
My colleague from Baker Lake mentioned 
this as well.  
 
I would like to ask your office: how do you 
communicate with the smaller communities? 
That is the question I would like to ask, Mr. 
Chairman. Thank you. 
 
Chairman: (interpretation): Thank you. Ms. 
McNeil-Mulak. 

ᒪᒃᑯᑦᑐᓂᑦ ᓴᓐᖏᓂᕐᒥᒃ ᑎᒍᓯᑎᒃᑲᓐᓂᕐᓗᒍ. ᐊᒻᒪᓗ 
ᐃᓚᖓᑦ ᐊᑐᖅᑕᕗᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᑲᑎᒪᑎᑦᑎᓂᖅ. 
ᑕᐃᑲᓂ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᑲᑎᒪᓂᖅ ᑕᒪᓐᓇ 
ᐋᖅᑭᒃᓱᖅᑕᐅᖃᑦᑕᕐᒪᑦ ᑎᑎᕋᕐᕕᑎᓐᓄᑦ. ᐅᓄᒃᑲᓂᖅᑐᓂᑦ 
ᒪᒃᑯᒃᑐᓂᒃ ᑕᑯᔪᒪᒐᑦᑕ ᐃᒻᒥᓂᒃ ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓗᓂ 
ᐅᖃᓪᓚᒍᓐᓇᕐᓂᖅ.  
 
 
 
 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᑕᑯᔪᒪᔪᒍᑦ ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐅᒃᐱᕆᔭᖏᑦ ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᖃᓯᐅᑎᓗᑎᒃᑯᑦ 
ᐊᑐᕐᓗᑎᒃᑯᓪᓗ. ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᑦ ᐃᓚᐅᖃᑦᑕᖅᑐᑦ 
ᑕᒪᒃᑯᓄᖓ ᐃᓕᓐᓂᐊᓯᓐᓈᑦ ᑲᑎᒪᓂᕐᓄᑦ. 
ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᖅᑐᒍᑦ ᐅᖃᕈᓐᓇᖅᓯᓂᐊᕐᒪᑕ ᐃᒻᒥᓂᒃ 
ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓗᑎᒃ ᒪᒃᑯᒃᑐᑦ. ᐃᒻᒥᓂᒃ 
ᓴᐳᒻᒥᓯᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, ᒥᔅᑕ 
ᕿᓐᖑᖅ. 
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᑐᓐᖓᕼᐅᓪᓕ 
ᓄᑕᖅᑲᓄᑦ ᐃᓅᕼᐅᖅᑐᓄᑦ ᑲᒪᕼᐅᒃᑐᖅ, ᕼᐊᓇᔪᖅ, 
ᐃᑲᔪᖅᑎᒋᔭᐃᓪᓗ ᑖᒃᑯᐊᓪᓗ ᐊᑭᓕᕆᔭᖅᑯᑦ 
ᑐᓐᖓᕼᐅᓪᓕ. ᑰᒑᕈᒥᐅᑕᐅᖃᑎᒃᑲ ᐅᑉᓛᒃᑰᖅᐸᒃᑲ, 
ᒪᓕᒐᓕᐅᖅᑏᓪᓗ. 
 
ᑖᒻᓇ, ᐅᑯᐊ ᐱᒋᐊᕈᑕᐅᔪᓂᒃ ᐅᖃᓕᒫᖅᖢᒋᑦ ᑐᕼᐋ’ᓗᒋᑦ, 
ᐅᓇ ᑐᕼᐊᕐᓇᕐᓗᐊᕐᒪᑦ ᐃᓅᕼᐅᒃᑐᑦ 
ᐊᔪᓐᖏᓐᓂᐅᑎᖃᐃᕐᕕᒋᔭᐃᑕ ᒥᒃᕼᐋᓄᑦ ᖃᑉᓗᓈᑑᕐᓗᒍ. 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᓱᕈᓯᑦ  
ᐊᔪᓐᖏᔾᔪᑎᖏᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ 
ᑐᕼᐊᕐᓇᕐᓗᐊᕐᒪᑦ ᑐᕼᐋᓪᓗᒋᑦ. ᐅᓇ ᐃᕼᐅᒪᒋᑉᓗᒍ 
ᐊᐱᖅᑯᑎᖃᕐᕕᒋᓂᐊᖅᑕᕋᓗᐊᕋ. ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 
ᖃᒪᓂᑦᑐᐊᕐᒥ, ᒥᒃᓵᑕ ᐊᐱᖅᑯᑎᖃᕐᕕᒋᔮᑕ 
ᑭᐅᔭᐅᔾᔪᑎᒋᒻᒪᒍ.  
 
ᐅᒥᖓᓕ ᐊᐱᕆᓂᐊᓕᖅᑯᖓ, ᑕᐃᑉᓇ ᓴᓇᐅᒐᕆᔭᖅᓯ 
ᓄᓇᓕᕋᓛᖑᔪᓄᑦ ᐊᑉᖁᑎᖃᖅᖢᒍ ᑭᓇᒥᑦ 
ᐃᓱᐊᖅᓯᐅᑎᖃᑦᑕᖅᐱᕼᐃᐅᒃ? ᐃᒃᓯᕙᐅᑕᓖᒃ, ᑖᑉᓱᒥᖓ 
ᐊᐱᖅᑯᑎᖃᓕᖅᑯᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ ᒧᓛᒃ. 
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Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. One of the big ways, like I 
mentioned, that we communicate with 
smaller communities is that we send staff to 
the smaller communities. We put our feet on 
the ground in every community across this 
territory regardless of size. When we’re in 
communities, like I said, we spend time in 
the schools meeting with service providers, 
but we also spend time within the 
community. We make sure to set up 
information booths in those places where we 
know community members frequent.  
 
Our staff are trained and able, and do get on 
community radio to get word out. That’s one 
of our biggest ways to engage with 
communities, big or small, and then also 
some of those more traditional 
communication methods that I previously 
discussed, just making sure we distribute 
really good information in all languages, 
making sure when we’re in communities, our 
staff do informal audits to make sure that 
service providers have our materials up as 
they are required to under the Act, and those 
sorts of things. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Qirngnuq. 
 
Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman. I also thank you for the 
response. We know as parents, young people 
have difficult situations in upbringing. I 
wonder whether you will have an actual 
office in the communities. Are you currently 
planning for a new office like that? Will you 
be taking this approach to the communities? 
I’m asking that question for clarification, Mr. 
Chairman. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Ms. McNeil-Mulak, did 
you get that question? I think there was an 
issue with the translation channels. Did you 

ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐃᑦ 
ᑕᐅᑐᒃᖢᒋᑦ. ᑖᒃᑯᐊ ᓄᓇᒧᓐᖓᐅᓪᓚᕆᖃᑦᑕᕋᑉᑕ, 
ᓄᓇᓕᓗᒃᑖᖅ ᑕᒪᒃᑭᖅᖢᒋᑦ, ᖃᓄᖅ ᐊᖏᑎᒋᒻᒪᖔᑕ 
ᑕᐅᑐᓐᖏᓇᑉᑎᒍ ᑕᒪᒃᑯᐊ. ᓄᓇᓕᖕᒧᐊᖔᕋᑉᑕ ᐃᓄᐃᑦ 
ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ, ᐃᓕᓐᓂᐊᕐᕖᑦ ᐊᒻᒪ 
ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᓄᓇᓕᐅᑉ ᐃᓗᐊᓂ. ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᑦ 
ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᒍᑦ. ᐅᐸᒃᑕᐅᒐᔪᒃᑐᐃᑦ 
ᓇᔪᕆᐊᖅᑐᖃᑦᑕᕐᒥᔭᕗᑦ.  
 
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᓈᓚᐅᑎᒃᑰᖃᑦᑕᖅᑐᐃᑦ, 
ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᓕᖕᓂᑦ. ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ 
ᐊᖏᔪᐃᑦ ᒥᑭᔪᐃᑦ. ᐊᒻᒪ ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᐊᑐᖃᑦᑕᕐᒥᔭᕗᑦ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ ᐅᕙᑦᑎᐊᖅ. ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ ᐅᖃᐅᓰᑦ ᑕᒪᒃᑭᕐᓗᒋᑦ ᓄᓇᓕᐅᓪᓗ 
ᐅᖃᐅᓯᖓ ᑕᐅᑐᒡᓗᒍ. ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᕿᒥᕐᕈᖃᑦᑕᕐᒥᖕᒪᑕ ᐳᓛᕐᓂᕆᓚᐅᖅᑕᖓᑦ 
ᖃᓄᐃᓚᐅᕐᒪᖔᑦ. ᑕᒪᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐱᓕᕆᖃᑦᑕᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓐᖑᖅ. 
 
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓕ 
ᑭᐅᒻᒪᑦ. ᖃᐅᔨᒪᒐᑦᑕ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑎᒍᑦ, ᒪᒃᑯᒃᑐᑦ 
ᐱᕈᖅᓴᖅᓱᑎᒃ ᐊᒃᓱᕈᖃᑦᑕᖅᓯᒪᔪᓂᑦ. ᖃᖓᑭᐊᕐᖓᐃᑦ, 
ᕼᐊᓐᓇᕕᒋᔭᕕᑦ ᒥᒃᓵᑕ ᐃᓗᐊᓂ ᑕᐅᑐᖕᓇᖅᓯᔪᖃᕈᒫᖅᐸ 
ᕼᐃᕗᓂᒃᓴᑉᑎᓐᓂ ᖃᖁᒍ ᑕᐅᑐᓐᓇᖅᑑᔮᖅᑐᖃᖅᐸ 
ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒻᓇ ᒫᓐᓇ ᐊᑐᒐᔪᖅ ᓄᑖᖑᓪᓗᕼᐃᓗ 
ᓲᖃᐃᒻᒪ, ᒫᓐᓇ ᐊᑐᒐᐅᔪᖅ ᐊᑐᖅᑕᐅᕚᓪᓕᕐᓂᐊᖅᐸ? 
ᑖᑉᓱᒥᖓ ᑐᑭᓯᔪᒪᓪᓗᖓ ᐊᐃᖅᑯᑎᖃᖅᑯᖓ, 
ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᒪᒃᓂᐅᓪ ᒧᓛᒃ 
ᑐᑭᓯᖅᑲᐅᕕᐅᒃ ᐊᐱᖅᑯᑦ? ᑐᓵᔾᔪᑏᑦ 
ᐊᑲᐅᓈᖅᐸᓪᓚᐃᓐᖏᒻᒪᑕ.  
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get that question? Please respond. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. This question comes up quite 
frequently, and oftentimes when we are in 
communities, one of the number one 
questions we get is “When are you coming 
back?”  
 
Right now, given the newness of the office, 
the first five years have been spent on 
establishing the office in one location and 
establishing a solid foundation. I can’t see 
into the future of course, but I would hope 
that that foundation in the future will allow 
for growth here based out of the Iqaluit 
office, but also that there will be some 
consideration going forward by the 
Legislative Assembly on perhaps a satellite 
office somewhere else throughout the 
territory.  
 
Right now in the first five years it hasn’t 
been a part of the plan, but when we look 
forward, it’s definitely something I think that 
deserves sound consideration by the 
Legislative Assembly of Nunavut. Thank you 
very much, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) That is an interesting 
point and Mr. Mikkungwak touched on that, 
that communities are not all one size and if 
we look at the population of youth across 
Nunavut, there is a huge population of young 
people outside of Iqaluit.  
 
That being said, we are on the first thematic 
area and one of the things you touched on in 
your opening comments was the ability of 
your office to review any matter related to 
death or critical injury of any child or youth. 
That is not in force yet.  
 
At the same time, through the media, we 
know that the Department of Justice or the 

ᐊᐱᖅᑯᑎ ᑐᓴᕋᑖᖅᑭᐅᒃ? ᑭᐅᓚᐅᕈᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᐱᖅᑯᑕᐅᒐᔪᑦᑐᑦ ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ. ᐊᒻᒪ 
ᓄᓇᓕᖕᒧᐊᖔᕋᑉᑕ, “ᖃᖓ ᐅᑎᕐᓂᐊᖅᐱᓯ?” ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑕᐅᒐᔪᖕᒪᑦ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᓄᑖᖑᓃᑦ ᑕᓪᓕᒫᑦ ᐅᑭᐅᑦ 
ᐋᖅᑭᖅᓱᒃᐸᓪᓕᐊᓯᒪᒐᑉ ᑖᒃᑯᐊᓗ 
ᖃᓄᐃᓕᐅᕐᓂᕆᖃᑦᑕᖅᑕᕗᑦ ᑕᕝᕙᓂ ᐃᖃᓗᖕᓂ. 
ᑐᓐᖓᕕᓕᐅᑦᓯᐊᕋᓱᑦᓯᒪᒐᑦᑕ. ᓯᕗᒧᑦ ᑕᑯᓂ ᐊᔪᖅᑐᖓ, 
ᑭᓯᐊᓂ ᑐᓐᖓᕕᒋᔭᕗᑦ ᐃᒻᒪᖄ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒥᑦ 
ᐃᖃᓗᓐᓃᒃᑲᓗᐊᖅᑐᒍᑦ, ᐊᓯᖏᓐᓂᒃ ᑖᒃᑯᐊ ᑕᕝᕙᓂ 
ᑲᑎᒪᔨᐅᔪᐃᑦ ᐊᓯᐊᓂᒃ ᑎᑎᕋᕐᕕᖕᒥᒃ ᐃᓱᒪᒋᔭᖃᕋᔭᖅᐸᑕ 
ᓄᓇᕘᑦ ᐃᓗᐊᓂ.  
 
 
 
 
ᑖᒃᑯᐊ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᐃᑦ ᑕᐃᒪᓐᓇ 
ᑕᐅᑐᕐᕉᖅᓯᒪᖏᓐᓇᑉᑕ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᔭᕆᐊᖃᕐᒪᑦ, ᖃᓄᖅ ᑲᑎᒪᔩᑦ ᐃᓕᑉᓯ 
ᑕᑯᔪᒪᒻᒪᖔᑉᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᒥᑭᓐᖑᐊᑉ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔮ. ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᐊᔾᔨᒌᖏᒻᒪᑕ 
ᐊᖏᔪᐃᑦ ᒥᑭᔪᐃᑦ ᐊᒻᒪ ᒪᒃᑯᒃᑐᐃᑦ ᐊᒥᓲᓂᖏᑦ 
ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ ᐊᒥᓲᓛᖑᖃᑕᐅᖕᒪᑕ  
ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ.  
 
 
ᐄ, ᓯᕗᓪᓕᖅᐹᖓᓃᑦᑐᒍᑦ, ᐊᕕᒃᑐᕐᓂᕆᓯᒪᔭᑉᑎᓐᓂ. 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᒪᑐᐃᕐᓂᕆᔭᕐᓂᒃ, ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔪᓐᓇᕐᓂᕆᔭᓯ. ᑖᒃᑯᐊ ᐃᔪᓐᓃᑦᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᓐᓂᖅᑐᖅ, ᒪᒃᑯᒃᑐᐃᑦ ᓱᕈᓰᑦ, ᑖᓐᓇ ᓱᓕ 
ᐱᖁᔭᓐᖑᖏᒻᒪᑦ ᑕᒪᓐᓇ.  
 
 
 
ᖃᓄᖅ ᑐᓴᐅᒪᑎᑦᓯᔨᐅᔪᓂᒃ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ,  
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chief coroner’s office has established a 
Pediatric Death Review Committee. That’s a 
newly established committee.  
 
From your perspective, how would those two 
functions work together? Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you for that 
question, Mr. Chairman. You are correct. 
That section of the Act that allows us to 
conduct reviews of critical injuries and 
deaths is not in force yet. That program area 
is currently under development by our office 
and has been for the last couple of years. We 
have had to press the pause button on that 
development piece slightly in order to shift 
both systemic resources on the investigation 
into mental health services for children and 
youth.  
 
Part of the development work entails 
working with key partners that are doing this 
type of work. That includes the newly 
formed Pediatric Death Review Committee. 
It also includes the coroner’s office. There 
has been some preliminary work done with 
the previous coroner. We need to pick up that 
work and complete development, so it will 
entail working with the new coroner and it 
will also entail working with the Pediatric 
Death Review Committee.  
 
What that looks like in terms of overlap in 
mandates and whatnot, we don’t know yet. 
This Pediatric Death Committee is fairly 
new. We have reached out to them as a part 
of our development work and we have a 
meeting scheduled for them later in the 
month. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) In terms of the 
Department of Justice, I would be interested 
to hear your perspective in terms of how well 
that new Pediatric Death Review Committee 
worked with the office of the representative 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓪᓗ ᑲᑎᒪᔨᓂᑦ ᐋᖅᑭᒃᓯᓯᒪᖕᒪᑕ. 
ᓱᕈᓯᒥᑦ ᐃᓅᔪᓐᓃᖅᑐᖃᕋᔭᖅᐸᑦ ᕿᒥᕐᕈᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ.  
 
ᖃᓄᕐᓕ ᐃᓕᓐᓂᓃᖔᖅᑐᒥᑦ, ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᒐᔭᖅᐸᑦ? ᖃᓄᖅ ᑕᑯᓇᔭᖅᐱᒋᑦ ᑕᐃᒪᓐᓇ? 
ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ 
ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓱᓕᔪᑎᑦ. ᑖᓐᓇ ᐱᖁᔭᖅ 
ᐃᓅᔪᓐᓃᖅᑐᖃᕐᓂᖅᑎᓪᓗᒍ ᕿᒥᕐᕈᔪᓐᓇᖅᑐᒍᑦ, ᑭᓯᐊᓂ 
ᐊᑐᐊᒐᖓ ᓱᓕ ᒪᓕᒐᓐᖑᖏᒻᒪᑦ. ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᕗᑦ 
ᑖᒃᓱᒥᖓ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕋᓗᐊᕗᑦ. 
ᑲᑦᓱᖓᔾᔪᑎᖃᕋᑉᑕ, ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐊᒻᒪ 
ᑐᕌᒐᕆᔾᔪᑎᒋᔭᖏᑦ ᐃᑲᔫᓯᐊᖑᕙᑦᑐᑦ ᑖᒃᓱᒧᖓ 
ᐋᖅᑭᒃᐸᓪᓕᐊᔭᕗᑦ.  
 
 
 
 
 
 
ᐱᓕᕆᖃᑎᖃᕋᑉᑕ ᑖᒃᑯᐊ ᐋᖅᑭᒃᐸᓪᓕᐊᔭᕗᑦ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔩᑦ ᑕᐃᔭᐅᖅᑲᐅᔪᑦ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ, ᑖᒃᑯᐊ 
ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᓯᒪᔭᕗᑦ, 
ᐊᖓᔪᖅᑳᖓᓪᓗ, ᑖᒃᑯᐊ ᓄᑖᑦ ᑕᐃᑲᓃᓕᖅᑎᓪᓗᒍ, 
ᑐᖁᖓᔪᓕᕆᔨ ᐊᖓᔪᖅᑳᖓ ᓄᓇᕘᒥ 
ᐱᓕᕆᖃᑎᒋᓂᐊᖅᑕᕗᑦ ᐊᒻᒪ ᑲᑎᒪᔨᖏᑦ ᕿᒥᕐᕈᔪᐃᑦ 
ᓱᕈᓰᑦ ᐃᓅᔪᓐᓃᖅᑐᖃᕋᔭᖅᑐᒥᒃ ᑲᒪᒋᔭᖃᖅᑐᐃᑦ.  
 
 
 
 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦ ᒫᓐᓇ ᓇᓗᓇᖅᑐᖅ, ᑭᓯᐊᓂ 
ᑖᓐᓇ ᑲᑎᒪᔨᕋᓛᖑᔪᖅᑕᐅᖅ ᑕᐃᑲᓃᑦᑐᖅ ᓄᑖᖑᖕᒪᑦ, 
ᑖᒃᑯᐊ ᑲᑎᒪᖃᑎᒋᓛᖅᑕᕗᑦ ᑕᕝᕙᓂ  
ᑕᖅᑭᐅᔪᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊᓕ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᕆᔭᖓᑦ, ᖃᓄᖅ ᑖᒃᑯᐊ 
ᓄᑖᖅ ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᖃᑦᑕᖅᑐᐃᑦ ᓱᕈᓯᖅ 
ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᐅᓂᒃᑳᕈᓯᖏᓐᓂᒃ  
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in terms of reviewing child deaths and in 
terms of reports and recommendations. How 
is that envisioned to work? Ms. Strickland. 
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) As the 
representative mentioned, the work for 
setting up the Pediatric Death Review 
Committee is still fairly new. We still need to 
work out how the committee will work with 
various departments, with the chief coroner’s 
office, and also with the representative’s 
office. I don’t know if that helps to answer 
your question. (interpretation) Thank you.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Somewhat, but it’s still 
not clear in my mind in terms of how these 
two overlapping responsibilities are supposed 
to fit together.  
 
I’ll turn it back to you, Ms. McNeil-Mulak. 
You mentioned in your opening comment, on 
the last page, in terms of this responsibility 
that it’s contingent upon additional resources. 
You mentioned in here that you have put 
forward two requests for additional 
resources. Specifically how much money are 
we talking about or how much additional 
resource is needed to bring this function into 
action under your office? Ms. McNeil-
Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Yes, it is true, we have submitted 
to date two requests for additional resources 
for our office. One was denied and the other 
is pending, I guess. We are still waiting to 
hear the outcome from the Management and 
Services Board. 
 
The resource that we are specifically 
requesting with respect to this program area, 
critical injury and death, is one PY to start to 
enable us to launch the program according to 
our business plan priority in the next fiscal 

ᖃᓄᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒃᑐᐃᖃᑦᑕᖅᐸᑦ, ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᓂᖃᖅᐸ? ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᒡᒐᖅᑐᐃᔨ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 
ᐋᖅᑭᑦᑕᐅᕙᓪᓕᐊᒻᒪᑕ ᓱᓕ. ᑖᒃᑯᐊ ᖃᓄᖅ, ᓱᓕ 
ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦ ᑲᑎᒪᔩᑦ ᖃᓄᖅ 
ᐊᕕᑦᑐᖅᓯᒪᔪᐃᓪᓗ ᐱᓕᕆᖃᑎᒌᓐᓂᐊᕐᒪᖔᑕ, ᐊᒻᒪ 
ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᖏᑕ 
ᑎᑎᕋᕐᕕᖓᑦ, ᑭᐅᓪᓚᑦᑖᕐᒪᖔᑦ ᐊᐱᖅᑯᑎᓐᓂᒃ. 
ᐊᐱᖅᑯᑏᑦ ᑭᐅᕙᕌ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, ᐃᓚᖓᒍᑦ. 
ᐃᓱᒪᒐᓕ ᑭᓯᐊᓂ ᐋᖅᑭᖏᒻᒪᑦ. ᑖᒃᑯᐊ ᖃᓕᕇᑦᑎᓪᓗᒋᑦ, 
ᖃᓄᖅ ᐅᖃᖃᑎᒌᓐᓂᐊᕐᒪᖔᑏᒃ.  
 
 
 
ᐊᓯᐊᓄᑦ, ᒥᔅ ᒪᒃᓂᐅᓪ ᒧᓚᒃ, ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦ 
ᒪᑐᐃᕈᑎᒋᔭᕐᓂᒃ ᑭᖑᓪᓕᖅᐹᖓᓂ ᐅᓂᒃᑳᖅᑲᐅᔭᐃᑦ. 
ᑕᒪᒃᑯᐊ ᑎᒍᒥᐊᕐᓂᕆᔭᓯ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᒐᓚᐃᓪᓘᓐᓃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ, 
ᒪᕐᕉᓐᓂᒃ ᑐᒃᓯᕋᖅᓯᒪᒐᑉᓯ ᑮᓇᐅᔭᕐᓂᒃ ᐊᑐᕈᑎᒃᓴᓂᒃ. 
ᖃᑉᓯᓂᒃ ᑐᒃᓯᕋᖅᐱᑦ? ᐊᒻᒪ ᖃᑉᓯᒃᑲᓐᓂᕐᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᐱᔭᕆᐊᖃᖅᐱᓯ ᑖᓐᓇ ᓴᖅᑭᒍᓐᓇᖁᓗᒍ ᐅᖃᐅᓯᕆᔭᕗᑦ 
ᑎᑎᕋᕐᕕᔅᓯᓐᓂᒃ? ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓱᓕᔪᖅ. ᑖᓐᓇ ᐅᓪᓗᒥᒧᑦ ᒪᕐᕉᖕᓂᒃ ᑐᒃᓯᕋᖅᓯᒪᔪᒍᑦ 
ᑮᓇᐅᔭᖅᑑᑎᒃᑲᓐᓂᕐᓂᒃ ᑭᓯᐊᓂ ᐊᑕᐅᓯᖅ 
ᐋᒡᒑᖅᑕᐅᓚᐅᖅᑐᖅ, ᐱᖃᑖ ᑭᓯᐊᓂ ᑐᓴᖅᓯᒪᓐᖏᑦᑐᒍᑦ 
ᐱᖃᑖ. ᑖᒃᑯᐊ ᐊᖓᔪᖅᑳᒃᑯᕕᒃ ᑲᑎᒪᔨᖏᓐᓄᑦ 
ᑲᒪᖃᑦᑕᖅᑐᐃᑦ ᑖᔅᓱᒥᖓ.  
 
 
ᑖᓐᓇ ᑐᒃᓯᕋᕈᑎᒋᖅᑳᖅᑕᕗᑦ ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ 
ᕿᒥᕐᕈᓂᕆᔭᕗᑦ ᑖᓐᓇ ᐊᑕᐅᓯᕐᒥᒃ ᐃᓄᖃᕆᐊᖃᕐᒪᑦ. 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕋᑦᑕ ᑖᔅᓱᒧᖓ 
ᑲᒪᒋᔭᖃᕋᔭᖅᑐᒥ  
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year. We are looking at approximately maybe 
$150,000 for that PY plus any benefits and 
money associated with that. It’s one PY we 
are looking for specifically with respect to 
that program area and launching it. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for the 
specific information. Before we move on 
from our first thematic area, Mr. Akoak. 
 
Mr. Akoak: Thank you, Mr. Chairman. 
Good morning, representative.  
 
Are we on the first thematic question? Okay. 
I think my question is on the second thematic 
part. Okay. Page 40 of the representative’s 
2017-18 annual report describes your office’s 
work toward building relationships with the 
Government of Nunavut, and it notes that 
there is a “healthy tension” between the 
office and the government. In your report 
you have on page 40, “Due to the nature of 
our work, we acknowledge the healthy 
tension that exists between our office and the 
GN. However, we also recognize the 
importance of working together…”  
 
My question, I note that Family Services says 
on occasion that they disagree on the 
representative’s perspective. I would like to 
ask the other departments: when they don’t 
agree with the representative, how do they 
deal with the problem? Do they talk amongst 
the two departments and the representative? 
How would you handle it or how did you 
handle it? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I will direct that 
question first to the Department of Health. 
Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. In 
responding to that question, I think 

ᐊᕐᕌᒎᔪᒥ. ᐃᓱᒪᒐᑦᑕ $150,000-ᖑᓪᓗᐊᖅᑐᒥ 
ᐃᖅᑲᓇᐃᔮᔅᓴᒧᑦ ᐃᑲᔫᑎᖏᓪᓗ ᐊᐅᓪᓛᕈᑎᖓᓄᑦ 
ᐊᑕᐅᓯᖅ ᐃᖅᑲᓇᐃᔮᔅᓴᒥᒃ ᕿᓂᖅᑐᒍᑦ ᑖᔅᓱᒧᖓ 
ᐊᑕᓇᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 
ᑭᐊᑦᑎᐊᕋᕕᑦ. ᐊᓯᐊᓅᖏᓐᓂᑦᑎᓐᓂ ᒥᔅᑕ ᐋᕐᑯᐊᖅ.  
 
 
 
 
ᐋᕐᑯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑉᓛᑦᓯᐊᖅ, ᑭᒡᒐᖅᑐᐃᔨ.  
 
 
ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᓃᑦᑐᒍᑦ? ᐊᐱᖅᑯᑎᒐ ᑐᒡᓕᐊᓃᖅᑰᕐᒪᑦ. 
ᐋᒡᒐ. ᑖᒃᑯᐊ ᒪᒃᐱᖅᑐᒐᖓᓂ 40-ᖓᓂ 2017-18-ᒥ 
ᐅᓂᒃᑳᖅᑕᔅᓯᓐᓂ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒥᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᓐᓂᕆᔭᖓᑦ 
ᐃᓚᖓᒍᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒍ 
ᐱᓕᕆᐊᑦᑎᐊᕐᓂᖃᕐᒪᑕ ᐊᒻᒪ, ᐅᓂᒃᑳᕐᓂᕆᔭᕐᓂ 
ᒪᒃᐱᒐᖓᓂ 40-ᒥ ᑖᒃᑯᐊ ᐱᓕᕆᓂᕆᖃᑦᑕᖅᑕᓯ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ ᐊᒻᒪ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ 
ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᑭᓯᐊᓂ ᐱᒻᒪᕆᐅᑎᒻᒥᒐᑦᑎᒍᑦ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᓂᕆᔭᕗᑦ.  
 
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓛᓐᓂᑦ ᐊᖏᖃᑎᒌᖃᑦᑕᓐᖏᒻᒪᑕ 
ᐃᓱᒪᒋᔭᔅᓯᓐᓂ, ᖃᓄᖅ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᖃᓄᕐᓕ 
ᑲᒪᓇᔭᕐᒪᖔᑕ ᐊᖏᖃᑎᖃᓐᖏᒃᑳᖓᑕ ᑖᔅᓱᒥᖓ 
ᑎᑎᕋᕐᕕᒋᔭᖓᓐᓂᒃ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ  
ᑲᒪᒋᖃᑦᑕᖅᐱᓯᐅᒃ ᖃᓄᖅ ᐊᒻᒪ ᖃᓄᖅ 
ᑲᒪᒋᓚᐅᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᖅᑳᖅ ᑐᕌᖅᑎᓐᓂᐊᖅᑕᕋ. 
ᒥᔅ ᐳᕋᐅᓐ.  
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑦ ᑭᐅᔾᔪᑎᒋᓗᒍ ᑐᕌᒐᕗᑦ ᐃᓱᒪᒋᔭᕆᐊᖃᕋᑦᑎᒍ 
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ultimately the end goal is the same for the 
representative’s office and the Department of 
Health in what we want to achieve for the 
children and youth. Sometimes there may be 
a difference in the process that is used to get 
there.  
 
We have considerations in the Department of 
Health related to some of the protocols or 
policies or expectations or legislation that are 
in Health and they might differ in terms of 
what the representative is bringing forward to 
the table. It requires a lot of discussion and 
trying to figure out a way to get to the end 
goal together. As has been the case in the 
circumstances that have been raised with 
Health through the representative, we have 
been able to come to a good outcome based 
on that. 
 
We have learned along the way as we have 
gone along. For example, on the issue around 
the advocate office outlining the deficiencies 
in the training of mental health staff, we took 
their information and we worked with them 
and now they’re a part of the two-week 
course that is taught to all new and returning 
nurses on training. That’s just one example. 
In most of the cases there is a way for us to 
come to some agreement and a solution in 
the best interest of the children and youth and 
families. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) For the next department, 
Department of Education, in terms of 
responding to the same question, Ms. 
Flaherty.  
 
Ms. Flaherty (interpretation): Thank you. To 
date we haven’t heard whether there have 
been problems in that area. When they 
inform the Department of Education through 
the (interpretation ends) Partner Relations 
Division, (interpretation) we work with that 
division concerning the schools and the other 

ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᒋᔭᖓᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓱᕈᓯᓄᑦ ᑕᑯᑦᑎᐊᕈᒪᒐᑦᑕ. 
ᐃᒻᒪᖃ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ 
ᑕᕝᕗᖓᕐᓂᕆᔭᕗᑦ.  
 
 
 
 
ᐃᓱᒪᒋᔭᕆᐊᖃᕐᒥᒐᑦᑎᒍ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᖃᑦᑕᖅᑕᖏᑦ ᐊᒻᒪ 
ᐊᑐᐊᒐᖏᑦ ᒪᓕᒋᐊᖃᖅᑕᖏᑦ ᐱᖁᔭᐃᓪᓘᓐᓃᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. ᑖᒃᑯᐊ 
ᐊᔾᔨᒌᓐᖏᔾᔪᑎᖃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᖏᑦ ᑭᒡᒐᖅᑐᕈᑎᒋᔭᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑭᖑᓪᓕᖅᐹᕆᔭᖓᓄᑦ ᑐᕌᒐᕆᓇᓱᑦᑕᕗᑦ ᐃᓱᒪᒋᓗᒍ. 
ᐃᓛᓐᓂᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᐅᔪᐃᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑎᑎᕋᕐᕕᖓᓐᓂᒃ 
ᑖᒃᑯᐊ ᐊᖏᖃᑎᒌᓕᓚᐅᖅᑐᒍᑦ ᐱᐅᔪᒥᒃ 
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ. 
 
 
ᐃᓕᑉᐸᓪᓕᐊᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑲᔪᓯᕙᓪᓕᐊᑎᓪᓗᑕ. 
ᐆᑦᑑᑎᒋᓗᒍ ᑕᒪᒃᑯᐊ ᑎᑎᕋᕐᕕᖓ ᓇᓗᓇᐃᖅᓯᑎᓪᓗᒍ 
ᑕᒪᒃᑯᐊ ᐊᒥᒐᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒥᒐᖅᑐᒥᒃ 
ᑲᒪᒋᔭᖃᓚᐅᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓚᐅᕋᑦᑎᒍ 
ᒫᓐᓇ ᐃᓚᒋᔭᐅᔪᐃᑦ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ ᑲᒪᖃᑦᑕᖅᑐᐃᑦ 
ᑕᐃᒪᓐᓇ ᐋᓐᓂᐊᕐᕕᖕᒥ ᐃᖢᐊᖅᓴᐃᔨᐅᓂᐊᖅᑐᑦ 
ᓇᔭᓐᖑᐊᖑᓂᐊᖅᑐᐃᑦ. ᒫᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓂ 
ᐃᓚᒋᔭᐅᓕᖅᑐᖅ. ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐊᖏᖃᑎᒌᖕᓂᕐᒥᒃ ᐱᑕᖃᕆᐊᖃᕐᒪᑦ ᓱᕈᓰᑦ ᐃᓱᒪᒋᓗᒋᑦ 
ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐱᓕᕆᕕᖕᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓪᓗᒍ ᑭᐅᓗᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎ 
ᐊᔾᔨᖓ. ᒥᔅ ᕕᓕᐅᕆᑎ.  
 
 
 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᒧᑦ ᑐᓴᖅᓯᒪᓐᖏᑦᑐᒍᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᖅᓯᒪᒻᒪᖔᖅ ᑖᔅᓱᒨᓇ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ. ᑐᓴᖅ ᐃᓛᒃ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᒃᑲᐅᑎᔭᕌᖓᑕ 
ᐱᓕᕆᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔩᑦ ᑲᒪᖃᑦᑕᕐᒪᑕ 
ᐱᓕᕆᖃᑎᒋᓕᖅᑐᒋᓪᓗ ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ 
ᑐᕌᖓᓪᓗᓂ ᐊᒻᒪᑦᑕᐅᖅ  
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divisions of the Department of Education that 
are responsible for that. It’s set up properly 
right now, but at the beginning there were 
some organizational problems.  
Perhaps since the Office of the 
Representative for Children and Youth is not 
so new anymore and we have worked well 
together with them, the process is set up 
properly. We would like to see requests 
through that office only because it’s set up 
properly. Thank you. 
 
Chairman (interpretation): Thank you as 
well. Department of Justice, Ms. Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. I also thank you for that 
question. Concerning the Department of 
Justice, there haven’t been too many people 
who needed services. When the 
representative’s office informs us of who 
needs services, we follow their direction and 
we work well with them. It’s through 
understanding each other and cooperating 
with them, and that’s what we follow. Thank 
you.  
 
Chairman (interpretation): Thank you. Mr. 
Akoak, are you done? Ms. Nakashuk. 
 
Ms. Nakashuk (interpretation): Thank you, 
Mr. Chairman. Welcome, witnesses.  
 
The first question I would like to ask is…and 
I would like to recognize those who spoke in 
Inuktitut. I can’t speak eloquently, but I 
would like to ask first of all in regard to the 
opening remarks of the child and youth 
representative’s office. I don’t have the 
Inuktitut version. When you’re going to be 
publishing them, some people want to see 
them in Inuktitut. This is something that I 
would like to see as there is a demand for it.  
 
(interpretation ends) In you opening 
comments you had stated as well that 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ 
ᑲᒪᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐱᓕᕆᖃᑕᐅᓕᖅᑐᑎᒃ. 
ᐋᖅᑭᑎᐊᖅᓯᒪᒻᒪᑦ ᒫᓐᓇᐅᔪᖅ ᑭᓯᐊᓂ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓚᐅᖅᓯᒪᓐᓂᖏᑦᑑᒐᓗᐊᖅ. ᐃᓛᖃᐃ 
ᓄᑖᖑᔪᓐᓃᕐᒪᑕᓗ ᑖᒃᑯᐊ ᓄᑕᖅᑲᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 
ᓄᑖᖑᔪᓐᓃᕐᒪᑕ ᐅᕙᒍᓪᓗ 
ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᓯᒪᓕᖅᑐᑎᒍ ᑖᓐᓇ ᐊᐅᓚᑕᐅᓂᖓ 
ᐋᖅᑭᑎᐊᖅᓯᒪᔪᖅ. ᒫᓐᓇ ᐋᖅᑭᑎᐊᖅᓯᒪᒻᒪᑦ ᑖᒃᑯᑎᒎᓇ 
ᑐᒃᓯᕋᖅᑕᐅᖃᑦᑕᖁᔭᕗᑦ ᑖᒃᑯᑎᒎᓇᑐᐊᖅ ᐊᐅᓚᑕᐅᓂᖓ 
ᐋᖅᑭᑎᐊᖅᓯᒪᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓪᓗ ᖁᔭᓐᓇᒦᒃ. 
ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᓯᑐᕆᒃᓚᓐ.  
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 
ᐊᐱᖅᑯᑕᐅᔪᒥᒃ. ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᓪᓕ ᑭᒡᒐᑐᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ 
ᐊᒥᓲᓗᐊᖅᓯᒪᓐᖏᒻᒪᑕ ᐅᓪᓗᒥᐅᔪᒧᑦ. ᑖᒃᑯᐊᓕ 
ᖃᐅᔨᒃᑲᐃᒐᐃᒻᒪᑕ ᑭᒡᒐᑐᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 
ᖃᐅᔨᒃᑲᐃᒐᐃᒻᒪᑕ ᒪᓕᑦᑎᐊᑐᐃᓐᓇᐸᑦᑕᕗᑦ 
ᐱᓕᕆᖃᑎᒋᑦᑎᐊᖅᑐᑎᒍᓪᓗ. ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒥᒃ ᒪᓕᑉᐸᑦᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᕐᑯᐊᖅ, ᑕᐃᒫᖅᐲᑦ? 
ᒥᔅ ᓇᑲᓱᒃ.  
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᑐᓐᖓᓱᒋᔅᓯ 
ᑕᕝᕙᓃᑦᑐᑦ.  
 
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐅᓇ… 
ᐃᓕᓴᕆᔪᒪᓪᓗᒋᓪᓗ ᑕᐃᒃᑯᐊ ᐃᓄᑦᑎᑐᑦ  
ᐅᖃᐅᓯᖃᖅᑲᐅᔪᐃᑦ ᑖᓐᓇ ᓴᖅᑭᔮᖅᑎᒍᒥᓇᖃᑦᑕᕐᖓ 
ᐅᖃᖃᑦᑎᐊᖅᑐᑯᓘᒍᓐᓇᓐᖏᒃᑲᓗᐊᕐᒥᔪᖓᑦᑕᐅᖅ ᑭᓯᐊᓂ 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᒻᒥᒐᒃᑯ ᓯᕗᓪᓕᖅᐹᒥᖅᑲᐃ ᐅᑯᐊ 
ᑎᑎᖅᑲᐃᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦ ᓱᕈᓯᓕᕆᔨᓄᑦ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᓪᓚᕝᕕᖓᓃᖔᖅᓯᒪᔪᑦ 
ᐃᓄᑦᑎᑑᖓᔪᓂᒃ ᐱᓯᒪᑦᑎᖏᓐᓇᒪᓕ. ᑖᒃᑯᐊ 
ᐃᓄᑦᑎᑑᖅᑐᓂᒃ ᓴᖅᑭᑦᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐃᓚᖏᑦ 
ᐃᓄᑦᑎᑐᑦ ᐱᒍᒪᓲᖑᒻᒥᒻᒪᑕ. ᐅᓂᒃᑳᕆᖅᑲᐅᔭᖓ ᑖᓐᓇ 
ᑭᓐᖒᒪᒋᔪᒥᓇᖅᑕᖅᑯ ᓯᕗᓪᓕᖅᐹᒥ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᒪᑐᐃᕈᑎᓐᓂ ᐅᖃᖅᓯᒪᖅᑲᐅᒻᒥᒐᕕᑦ ᑖᒃᑯᐊ  
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UNICEF has recognized the importance of 
the representatives… . Let me state this right. 
The office has been guided in its work by the 
Representative of Children and Youth Act, an 
Act that has been praised by UNICEF 
Canada as a model piece of legislation for 
other jurisdictions in Canada and worldwide, 
namely, for its incorporation of Inuit societal 
values.  
 
When we’re talking about ISV, I’m just 
curious and looking at the reports that your 
office brought forward, I’m curious to know 
how often the elder advisors meet. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. There should be copies of opening 
comments available to all Members in 
Inuktitut. I just want to clarify that. We meet 
with our elder advisors and work with them 
on an as-needed basis. There is no set 
schedule, but I can give you some examples 
of how we work together.  
 
For instance, initially when elder advisors 
were selected, they came into Iqaluit and 
took training with our team over a two-day 
period, training and orientation to our work, 
to our staff that they would be working with. 
Elder advisors also came into Iqaluit in May 
2018, almost a year ago. When we held our 
staff retreat, they were a part of that. At the 
staff retreat they discussed the various 
aspects of the business of our office with us 
over the entire retreat.  
 
Our staff also work with elder advisors to 
assist our child and youth advocacy 
specialists with managing their cases if the 
specialist deems that support from an elder 
advisor would help support the advancement 
of that particular file.  

ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓕᓴᖅᓯᓯᒪᒻᒪᑕ 
ᐱᒻᒪᕆᐅᓂᖓᓂ ᑭᒡᒐᖅᑐᐃᔨᐅ ᐅᖃᑦᑎᐊᕈᒃᑯᖃᐃ 
ᑐᓐᖓᓱᑎᑕᐅᑎᕙᕗᑦ ᑖᒃᑯᐊ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ 
ᑲᓇᑕᒥ ᑎᑎᕋᕐᕕᖏᑦ ᑖᒃᑯᐊ ᐱᖁᔭᖅᑎᒍᑦ ᐊᓯᖏᓐᓂ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᓇᑕᒥ ᓄᓇᕐᔪᐊᕐᒥᓗ ᐱᓗᐊᖅᑐᒥ 
ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂ ᐃᓚᓕᐅᔾᔨᖏᒻᒪᑦ ᑕᐃᒪ ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ. 
 
 
 
 
ᑐᓴᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑦ 
ᐊᓪᓚᕝᕕᓯᓐᓂ. ᑐᓴᕈᒪᒐᒪ ᖃᓄᑎᒋ ᐃᓐᓇᐃᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᑖᒃᑯᐊ ᖃᓄᑎᒋᑭᐊ ᑲᑎᒪᖃᑦᑕᖅᐸᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓪᓚᕕᑉᐳᑦ ᑕᐃᒪ ᒪᑐᐃᕈᑎᓐᓂ ᐃᓄᑦᑎᑑᖓᔪᓂᒃ 
ᐊᑐᐃᓐᓇᖅᑕᖃᕆᐊᖃᖅᑯ ᑐᑭᓯᓇᕆᐊᕈᒪᑐᐃᓐᓇᖅᑕᕋ. 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᕗᑦ 
ᑲᑎᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐱᔭᕆᐊᖃᓕᕌᖓᑕ ᐃᒪᓐᓇ ᖃᖓᒃᑰᖃᑦᑕᕐᓂᖏᑦ 
ᐋᖅᑭᓯᒪᔪᑦ ᑭᓯᐊᓂ ᑐᑭᓕᐅᔾᔩᓇᖅᑐᖓ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᒌᖃᑦᑕᕐᒪᖔᑕ ᓲᕐᓗ ᐱᒋᐊᕐᓂᖓᓂ.  
 
 
ᐄ, ᑕᐃᒃᑯᐊ ᓂᕈᐊᖅᑕᐅᑎᓪᓗᒋᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ 
ᐃᖃᓗᓐᓄᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐱᓕᒻᒪᒃᓴᖃᑎᖃᖅᑐᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐅᓪᓘᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ. ᐃᓕᓐᓂᐊᓂᕐᒥᒃ 
ᐱᓕᒻᒪᒃᓴᓂᕐᒥᑦ ᐱᓕᕆᐊᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᔨᓄᓪᓗ 
ᐱᓕᕆᖃᑎᒌᓐᓂᐊᖅᑐᑦ. ᐃᓐᓇᐃᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ 
ᑎᑭᓚᐅᖅᓯᒪᒻᒥᔪᑦ ᐃᖃᓗᓐᓄᑦ ᐊᕐᕌᓂ ᒪᐃᖑᑎᓪᓗ 
2018-ᓂ ᐊᕐᕌᒍᑲᓴᐅᓕᖅᑐᖅ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑲᑎᓐᖓᑎᓪᓗᒋᑦ ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑕᕗᑦ.  
 
 
ᐊᓪᓚᕕᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᓂᑦᑎᓐᓂ ᓇᐅᒃᑯᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᑎᓐᓂᓪᓗ ᐅᖃᖃᑎᒋᓪᓗᒍ ᑕᐃᑲᓂ 
ᑲᑎᒪᓂᓕᒫᑦᑎᓐᓂ. ᐃᖅᑲᓇᐃᔭᖅᑎᕗᓪᓗ ᐃᓐᓇᕐᓂ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᑐ. ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᐱᓕᕆᔪᒻᒪᕆᐅᑉᐳᑦ ᑲᒪᓇᓱᑦᑎᓪᓗᑕ 
ᐃᑲᔪᕋᓱᑦᑕᑎᓐᓂ.  
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Elder advisors also worked with our office 
on the conduct of the systemic investigation 
into mental health services for children and 
youth.  
 
They also helped our office with respect to 
the storyline and development of Mosesie 
Speaks Up, the book that is now in schools 
across the territory.  
 
We don’t have a strict way of working with 
elder advisors or a strict schedule. It’s very 
fluid and we involve our elder advisors in 
every aspect of our work across the board. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Nakashuk. 
 
Ms. Nakashuk (interpretation): Thank you 
for clarifying that. In the 2017-18 annual 
report it outlines how elders have assisted 
children and youth clients dealing with the 
Department of Justice or going through the 
courts. That’s why I asked what your 
foundation has been as the children and 
youth representative’s office. Elders have 
very strong words. How are you going to 
base your work? I would like more 
information on that.  
 
As she stated, we are lacking mental health 
workers within Nunavut. We still don’t have 
child mental health services in Nunavut. 
What are your recommendations to the 
government on what more they can do or 
what additional assistance they can provide 
for children? (interpretation ends) If we 
know we’re facing issues in terms of not 
meeting the mental health of the youth, 
(interpretation) what other work do you do in 
that area? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 

ᑕᐃᒪ ᐃᓐᓇᕐᓄᑦ ᐅᖃᓪᓚᐅᔾᔨᒋᐊᖅᑐᒥᒃ ᑕᐃᒃᑯᓄᖓ 
ᐊᑕᐅᓯᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᐅᔪᖅ ᐊᒻᒪᓗ ᐅᖃᐅᔾᔨᒋᐊᖅᑕᕗᑦ. 
 
 
 
ᐃᓐᓇᐃᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᒥᔪᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ ᒪᑯᐊ 
ᖃᐅᔨᓴᕐᓂᐅᖃᑦᑕᕐᓃᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ 
ᓱᕈᓯᕐᓄᓪᓗ ᐊᒻᒪᓗ ᐃᑲᔪᖅᓯᒪᒻᒥᔪᖅ ᐊᓪᓚᕕᑦᑎᓐᓄ 
ᐱᓗᒍ ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒥ ᒨᓯᓯ ᐅᖃᕆᐊᖅᐳᖅ ᑖᓐᓇ 
ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓃᓕᖅᑐᖅ ᓄᓇᕗᒻᒥ.  
 
ᐃᒪᓐᓇ ᐋᖅᑭᓯᒪᓪᓚᑦᑖᖅᑐᒥ 
ᐱᓕᕆᖃᑎᖃᕐᓂᕋᐃᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ 
ᖃᖓᒃᑰᖃᑦᑕᕐᓂᖏᓐᓂ ᑭᓯᐊᓂ ᐊᑐᕆᐊᖃᕐᓂᖓ 
ᐊᑐᖅᐸᓪᓕᐊᕐᓗᒍ ᐱᓕᕆᐊᓕᒫᑦᑎᓐᓂ 
ᐱᓕᕆᐊᔅᓴᓕᒫᑦᑎᓐᓄᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ 
ᐃᓐᓇᕐᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᑲᓱᒃ.  
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᓇᓗᓇᐃᕈᓐᓇᕋᕕᐅᒃ. ᑖᓐᓇ 
ᓲᔪᕆᖅᑲᐅᒻᒥᒐᒃᑯᑦᑕᐅᖅ 2017-18 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᔅᓯᓐᓂ 
ᐊᒥᓲᓂᖓ 16, ᑖᓐᓇ ᐃᓐᓇᕐᓄᑦ ᖃᓄᖅ 
ᐃᑲᔪᖃᑕᐅᓯᒪᔪᒥᓂᐅᒋᐊᖅ ᓱᕈᓯᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓅᓱᑦᑐᒥᒃ ᑲᒪᒋᔭᐅᔪᖃᖅᑎᓪᓗᒍ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᓂᐅᑉ 
ᐃᓗᐊᓂ. ᑕᐃᒫᒃ ᐊᐱᖅᑯᑎᖃᕋᑖᖅᑯᖓ ᖃᓄᖅ 
ᑐᓐᖓᕕᓕᐅᕋᓱᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ ᓱᕈᓯᓕᕆᔩᑦ ᐃᓐᓇᐃᑦ 
ᐱᐅᔪᐊᓗᓐᓂᒃ ᑐᓴᕈᒥᓇᖅᑐᓂ ᓴᓐᖏᔪᓂᒃ ᐱᑕᖃᕐᖓᑕ 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᖃᓄᖅ ᑐᓐᖓᕕᓕᐅᕋᓱᑦᑕᕐᒪᖔᑕ 
ᓱᕈᓯᓕᕆᔨᒃᑯᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᒥᓇᕐᖓᑦ.  
 
ᐅᖃᐅᓯᕆᕋᑖᖓᒍᑦ ᐃᓱᒪᒃᑰᖃᑦᑕᖅᑐᐃᑦ ᐃᓱᒪᓕᕆᔩᓪᓗ 
ᓄᓇᕗᒻᒥ ᐱᑕᖃᓐᖏᓗᐊᕐᖓᑕ ᐊᒻᒪᓗ ᓱᕈᓯᕐᒥ 
ᑲᒪᓪᓚᕆᒍᓐᓇᖅᑐᓂᒃ ᐃᓱᒪᒃᑰᖅᑐᓂᒃ ᐱᑕᖃᓐᖏᒪᓪᓕ 
ᓱᓕ ᓄᓇᕗᒻᒥ. ᖃᓄᐃᑦᑐᓂᒃ ᐸᕐᓈᕆᔭᖃᕐᒪᖔᑕ ᐅᕝᕙᓗ 
ᐃᒪᐃᒃᑲᓐᓂᖁᔨᒐᓗᐊᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐱᒃᑲᓐᓂᕈᓐᓇᖅᑭᓯᐅᒃ ᐅᕝᕙᓗ ᑕᒪᒃᑯᓂᖓ ᖃᓄᒃᑲᓐᓂᖅ 
ᐃᑲᔪᕈᓐᓇᖃᑦᑕᖅᑲᑦ ᓱᕈᓯᕐᓂᒃ ᐃᓱᒪᒃᑰᖅᑐᓂᒃ 
(ᑐᓵᔨᑎᒍᑦ) ᖃᐅᔨᒪᑎᓪᓗᑕ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᔪᓂᒃ 
ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓄᑦ ᐃᓱᒪᒃᑰᖅᑐᓄᑦ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ ᒪᒃᑯᑦᑐᐃᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐱᓕᕆᒃᑲᓐᓂᖃᑦᑕᖅᑲᑦ ᑕᕝᕘᓇ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
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Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. As indicated in our 2017-18 
annual report and as indicated in my opening 
comments, our office has initiated an 
investigation into mental health services for 
children and youth in Nunavut. That report 
will be tabled and publicly released in the 
spring of 2019. Until that happens, I’m 
unable to comment on the nature of those 
recommendations.  
 
What I can say is that there will be 15 
recommendations issued to the Government 
of Nunavut and some of those 
recommendations will contain themes or 
elements of themes that have been 
highlighted in the past annual reports issued 
by our office. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Recognizing the clock, we will break for 
lunch. (interpretation ends) We will be back 
here at 1:30. Thank you. 
 
>>Committee recessed at 12:00 and 
resumed at 13:28 
 
Chairman (interpretation): Welcome back, 
my colleagues and guests, to the meeting on 
the Representative for Children and Youth in 
Nunavut. Before lunch break, we still had 
questions on the first thematic area. 
(interpretation ends) When we ended off just 
before lunch, we were focusing on the first 
thematic area, which were background and 
general questions about the representative’s 
office. Ms. Nakashuk.  
 
Ms. Nakashuk (interpretation): Thank you, 
Mr. Chairman. I have only one question and 
I’ll have other questions afterwards.  
 
I wanted to touch upon an issue that was 
brought up earlier by one of my colleagues 
about the representative almost reaching the 
end of her term, and also the vision and 

ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᐅᖃᖅᓯᒪᒻᒪᑦ 2017-18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓂᒃᑳᖏᓐᓂ ᐊᒻᒪᓗ ᒪᑐᐃᕈᑎᓐᓂ ᐅᖃᖅᓯᒪᒋᓪᓗᓂ 
ᑎᑎᕋᕐᕕᑉᐳᑦ ᐱᒋᐊᖅᑎᑎᓯᒪᔪᖅ ᖃᐅᔨᓴᕐᓂᕐᒥ 
ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 
ᐅᓂᒃᑳᖅ ᓴᖅᑭᑕᐅᓛᖅᑐᖅ ᑕᖅᑲᐅᖓᓗ ᓴᖅᑭᑕᐅᓗᓂ 
ᐅᐱᕐᖔᖓᓂ 2019. ᑕᐃᒪᐃᓚᐅᓐᖏᓐᓂᖓᓂ 
ᐅᖃᕐᕕᒋᔪᓐᓇᓐᖏᓐᓇᒃᑯ ᖃᓄᐃᓕᖓᓂᕆᔭᖏᑕ 
ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᑦ.  
 
 
 
ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ 15-ᖑᓂᐊᖅᑐᑦ ᐊᑐᓕᖁᔭᕗᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᓚᖏᓪᓗ ᐊᑐᓕᖁᔭᐅᔪᑦ 
ᐃᓗᓕᖃᕐᓂᐊᕆᓪᓗᑎᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᓂᒃ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᑦᑎᓐᓂ 
ᐊᓪᓚᕕᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒫᓐᓇ ᖃᐅᔨᕼᐊᐅᑦ ᑕᑯᑉᓗᒍ 
ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᕋᑦᑕ ᐅᓪᓗᕈᕐᒥᑕᕐᓇᒧᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 1:30-ᐸᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 12:00ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 
13:28ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᑐᓐᖓᓱᓚᐅᕐᒥᒋᑦᓯ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ  
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᕼᐃᒪᔪᓪᓗ. ᐅᑉᓗᒥ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ 
ᑲᑎᖃᑎᒌᑎᓪᓗᑎᒍᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨ ᓄᓇᕗᒻᒥ. ᑕᐃᒪ ᐅᐊᑦᓯᐊᖅ 
ᓂᕆᓐᓇᖅᕼᐃᖅᑳᖅᑎᓐᓇᒍ ᐱᒋᐊᕈᑎᒋᔭᑉᑎᒻᓂ ᕼᐅᓕ 
ᐊᐱᖅᑯᕼᐃᑦᓴᖃᓚᐅᕋᑉᑕ ᐃᓛᒃ ᕼᐃᕗᓪᓕᖅᐸᐅᔪᒥᒃ. 
(ᑐᓵᔨᑎᒍᑦ) ᓂᕆᓐᓇᐅᓚᐅᖅᑎᓐᓇᒍ ᐱᒋᐊᕈᑎᖏᓐᓂᒃ 
ᐱᒋᐊᖅᑲᐅᒐᑦᑕ ᐊᐱᖅᑯᑏᑦ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ 
ᑭᒡᒐᖅᑐᐃᔨᒦᓐᖔᖅᑐᑦ. ᒥᔅ ᓇᑲᓱᒃ. 
 
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐊᑕᐅᓯᑐᐊᕐᒥᒃ 
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᓂᐊᖅᑐᖓ. ᐊᓯᖏᑦ ᐅᐊᑦᑎᐊᕈᒧᑦ 
ᐅᑕᖅᑭᐅᑎᓂᐊᕐᖓᑕ.  
 
 
ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᖅᑲᐅᔭᕋ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ, ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕈᓐᓃᓛᕐᓂᖓ 
ᐃᓛᒃ ᐱᒐᓱᐊᒃᑲᓐᓂᖏᓐᓂᖓ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐊᒻᒪᓗ 
ᑕᑯᓐᓇᒐᕆᔪᒪᔭᖏᑦ  
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objectives that she would like to see in the 
future. Can you elaborate further about what 
you would like to see the office doing? 
That’s my only question. Thank you.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak.  
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I believe that question was asked 
this morning.  
 
In response to moving forward, the vision 
that our office and hopes that we have for the 
work down the road with respect to this 
office, I would like to highlight a few areas. 
One is the continuation of youth voice being 
at the centre of the work of the Government 
of Nunavut; and two, continued investment 
into the team of the RCYO, both in terms of 
the training supports and well-being supports 
provided to that office given the nature of the 
work that they do. Also, I would like to see 
the continued advocacy for additional 
resources dedicated to that office, so continue 
to phase in the final piece of its mandate and 
continue to evolve and grow as service 
demands increase as they have over the 
recent years.  
 
I believe that touches on all the areas that we 
highlighted this morning. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I believe Ms. 
Nakashuk’s question was specifically 
focused on additional positions. Ms. 
Nakashuk. 
 
Ms. Nakashuk: Thank you, Mr. Chairman. 
Yes, that is the question I am trying to find 
out. With your budget and the PYs of eight 
people that you have in your office right 
now, I’m just curious how many additional 
positions are you thinking of, or is there 

ᑐᕌᒐᕆᔪᒪᔭᖏᑦ ᕿᒪᒃᐸᒍ ᐃᖅᑲᓇᐃᔮᓂ 
ᓴᖅᑮᑲᓐᓂᕆᐊᖅ ᐃᖅᑯᓪᓕᐱᓪᓚᖅᑲᐅᒻᒪᑦ. ᑖᓐᓇ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑕᕋ ᖃᓄᐃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᕐᓂᒃ 
ᑕᑯᓐᓇᓐᖑᐊᖅᑲ ᐱᔭᐅᒃᑲᓐᓂᕆᐊᖃᖅᑑᔮᖅᑐᓂᑦ ᑕᕝᕙᓂ 
ᐊᓪᓚᕝᕕᖏᓐᓂ? ᑖᓐᓇᑐᐊ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒥᒃᓃᓪ-ᒧᓚᒃ. 
 
ᒥᒃᓃᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᔪᖅ ᐅᓪᓛᖅ. 
 
 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐊᒻᒪᓗ ᐊᒡᓚᒡᕕᖕᒥ 
ᑕᑯᔪᒪᔭᕗᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐅᓄᓐᖏᑦᑐᓂᒃ 
ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᕈᒪᔪᖓ. ᑖᓐᓇ ᑐᓐᖓᕕᒋᓪᓗᐊᕐᓗᒋᑦ 
ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖏᓐᓇᖁᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᕗᑦ 
ᐱᓕᒻᒪᒃᓴᐅᑏᑦ ᒪᑯᓄᖓ ᑐᕌᖓᔪᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐅᖁᒪᐃᑦᑐᓕᕆᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᓴᓇᕐᕈᑎᒃᓴᒃᑲᓐᓂᕐᓂᒃ 
ᑕᑯᔪᒪᒃᑲᓐᓂᕐᓂᐊᖅᑐᒍᑦ ᐱᔭᒃᓴᕗᑦ ᑖᓐᓇ 
ᐱᓕᕆᐊᒃᓴᕆᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᑲᔪᓰᓐᓇᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᑐᐃᓐᓇᕐᓂᖓ ᒪᓕᒃᖢᒍ. 
 
 
 
 
 
 
 
 
ᐊᓯᖏᓪᓗ ᒪᑯᐊ ᐅᓪᓛᖅ ᓇᓗᓇᐃᖅᑲᐅᔭᕗᑦ ᑕᐃᒃᑯᐊ 
ᑲᔪᓯᑎᑦᑏᓐᓇᕈᒪᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᓇᑲᓱᒃ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑖ ᐱᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑖᒃᑲᓐᓂᕐᓂᒃ. ᒥᔅ 
ᓇᑲᓱᒃ. 
 
 
 
 
ᓇᑲᓱᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔪᒪᖅᑲᐅᔭᕋ ᖃᐅᔨᒪᓪᓗᖓ ᑮᓇᐅᔭᑦ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ 
ᒫᓐᓇᐅᔪᖅ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᔅᓯᒃᑲᓐᓂᕐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕈᒪᒻᒪᖔᖅᐱᑦ? ᐅᕝᕙᓘᓐᓃᑦ  
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something that you feel should be added? If 
we are talking about the vast territory and all 
the communities not being met, with eight 
staff, I’m sure is not enough. That is why I’m 
wondering: would you foresee additional 
positions to meet the communities? 
(interpretation) Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you for the 
clarification and my apology; I 
misinterpreted the question that was asked.  
 
In terms of staff specifically and growth, I 
would like to share with the Committee that 
the most recent request for additional 
resources, we requested two additional PYs 
to our office. That is the minimum that we 
require immediately in my opinion in order 
to realize the full potential of our mandate. 
Those positions, as previously mentioned, 
one is a critical injury and death investigator 
so that we can bring that final component of 
our office on board. 
 
The other position that we asked for, which 
we didn’t talk about this morning, is a 
manager of individual advocacy services 
because of not only the number of files but 
the complexity of files. The director provides 
a lot of joint advocacy support to our staff on 
the management of those files, which has 
meant that the systemic advocacy program 
that is also supposed to report to the director 
has not been able to do so since we opened 
our office. We thought there might be a 
decrease in demand on the director’s time, 
but that hasn’t been the case; there has only 
been an increase. As a result, the systemic 
advocacy program has reported directly to 
me since we opened.  
 
We requested a manager position for 
individual advocacy support to allow the 

ᐃᓚᔭᐅᒃᑲᓐᓂᕆᐊᖃᕋᓱᒋᔭᑎᑦ ᑖᓐᓇ ᓄᓇᕗᑦ 
ᐊᖏᔫᑎᓪᓗᒍ ᐊᒻᒪᓗ ᓄᓇᓖᑦ ᐊᒥᓲᑎᓪᓗᒋᑦ. 
ᐊᒥᒐᖅᓯᔪᒃᓴᐅᒐᔅᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ. ᖃᓄᖅ 
ᐃᓚᒃᑲᓐᓂᕐᓂᐊᕈᓇᖅᐹᑦ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ 
ᐊᖑᒻᒪᑎᔪᓐᓇᕐᓂᐊᕋᔅᓯ ᓄᓇᓕᖕᓄᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕋᒃᑯ ᑐᑭᓯᑦᑎᐊᖅᑲᐅᓐᖏᓐᓇᒃᑯ 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ.  
 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ 
ᐅᖃᐅᑎᒋᔪᒪᔭᕗᑦ ᑐᒃᓯᕌᖃᓚᐅᖅᑐᒍᑦ ᒪᕐᕈᒃᑲᓐᓂᖕᓃᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕈᒪᓪᓗᑕ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. 
ᒫᓐᓇᑦᓴᐅᑎᒋ ᑕᐃᒃᑯᐊ ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓖᑦ 
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐱᓐᖑᓪᓚᕆᒍᓐᓇᕐᓂᐊᕐᒪᑕ. 
ᐋᓐᓂᑲᓪᓚᑦᑐᑦ ᐃᓅᔪᓐᓃᑲᓪᓚᒃᑐᓄᓪᓘᓐᓃᑦ 
ᑲᒪᔨᐅᓇᔭᖅᑐᖅ ᐃᓚᖓ. 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᑐᒃᓯᕌᕆᓚᐅᕐᒥᔭᕗᑦ ᐅᓪᓛᖅᑕᐅᖅ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᐃᒻᒥᒃᑰᖅᑐᓄᑦ ᑖᒃᑯᐊ 
ᐱᔨᑦᑎᕈᑎᓂᒃ ᐱᓕᕆᐊᖃᕋᔭᖅᑐᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐱᔭᕐᓂᓐᖏᑦᑑᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᕗᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᓪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑰᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᕗᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖑᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᓂᖅᐳᑦ 
ᑖᓐᓇ ᐱᔪᓐᓇᖅᓯᒪᓐᖏᓐᓇᑦᑎᒃᑯᑦ ᐅᓄᖅᑐᓂᒃ 
ᐱᔭᒃᓴᖃᕐᓂᖓ ᑕᐃᓐᓇ ᐊᖓᔪᖅᑳᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᑕᐃᒪᓐᖓᓂᑦ ᒪᑐᐃᖅᑲᐅᑎᓪᓗᑕ. 
 
 
 
 
 
 
ᐊᐅᓚᑦᓯᔨᐅᒐᔭᖅᑐᖅ ᐃᒻᒥᒃᑰᖅᑐᓄᑦ ᑕᐃᓐᓇ ᑲᒪᔨᐅᔪᖅ  
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manager to shift to the full responsibilities 
within her job description, which she is not 
able to do, and for the representative position 
to be able to shift more to their job 
responsibilities as well. We have made some 
decisions based on our current staffing 
capacity as a temporary basis and it’s just 
not, I don’t think, in the best interest of the 
organization going forward for the systemic 
advocacy program to report to the 
representative of the office and for the 
director not to able to take on that 
responsibility. 
 
We have requested, most recently in August 
2018, those two additional positions at 
minimum. Although we didn’t put a request 
in, there is also a significant demand and 
increase on the number of systemic issues 
that have been put forward to our office. As I 
mentioned earlier, when we are conducting a 
formal investigation such as the recent one 
that we are wrapping up now into mental 
health services for children and youth, it 
takes two staff to work one of those 
investigations because of the scope of work 
that needs to take place. That is best practice 
and that best practice was informed on our 
work and meetings with the Auditor General 
of Canada in understanding how they 
conduct investigations, as well as other 
independent advocacy offices across the 
country in developing our program.  
 
Also in my opinion, if we want to tackle as 
an office more than one of those systemic 
issues at one time, there absolutely needs to 
be greater investment in the systemic 
advocacy area of our office as well. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Are 
you done? Okay. The next name on my list, 
Ms. Towtongie. 
 
 

ᐱᓕᕆᐊᖃᖃᑦᑕᕈᓐᓇᖅᓯᓂᐊᕐᒪᑦ 
ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔭᖏᓐᓂᒃ ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᓯᒪᓐᖏᒻᒪᑦ. 
ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ ᓵᓐᖓᓂᖅᓴᐅᑎᑦᑐᒪᒐᑦᑎᒃᑯᑦ. ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒪᓐᓇ 
ᐊᑲᐅᔾᔮᖅᑰᓐᖏᒻᒪᑦ 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓐᖏᓐᓂᖅᓴᐅᓇᔭᖅᖢᑕᓗ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᒃᑯᑦᑕ. ᑕᐃᓐᓇᓗ ᐊᐅᓚᑦᓯᔨ 
ᐱᔭᒃᓴᒥᓂᒃ ᐱᔪᓐᓇᐃᓪᓕᐅᖅᑲᑎᓪᓗᒍ.  
 
 
 
 
 
 
 
 
 
ᐋᒡᒌᓯ 2018-ᖑᑎᓪᓗᒍ ᑕᐃᒃᑯᐊ ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔮᒃ 
ᑐᒃᓯᕌᕆᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᓐᖏᑦᑐᒎᒐᓗᐊᖅ 
ᓱᓕ ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᑐᓪᓗ ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ 
ᖃᐅᔨᓴᐃᓂᕌᖓᑦᑕ ᓲᕐᓗ ᑕᐃᓐᓇ ᒫᓐᓇ ᐱᓕᕆᐊᕆᔭᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᓐᓄᒃ ᒪᕐᕉᖕᓄᒃ 
ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᓲᖑᖕᒪᑕ ᑕᐃᓐᓇ 
ᐱᓕᕆᑦᑎᐊᕐᓂᖅ. ᑲᑎᒪᖃᑎᒋᖃᑦᑕᖅᖢᑎᒃᑯᓪᓗ  
ᑲᓇᑕᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐃᑲᔪᖅᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯᑦ 
ᖃᐅᔨᓴᐃᓂᖃᓕᕌᖓᑦᑕ.  
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᓱᒪᒋᔭᒃᑯᑦ ᐃᓕᓯᒃᑲᓐᓂᕆᐊᖃᕋᔭᖅᑐᒍᑦ 
ᑖᒃᑯᓄᖓᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒫᖅᐱᑦ? ᑭᖑᓪᓕᖅᐸᐅᓕᖅᖢᓂ 
ᑲᔪᕼᐃᒋᐊᖅᑳᖅᑎᓐᓇᑕ, ᒥᔅ ᑕᐅᑐᓐᖏ. 
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Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. What we are discussing, as an 
Inuk, it is something that is foreign to me. 
The way we were brought up, we don’t argue 
with our parents even when we become 
adults. I do like what you do, but there are a 
lot of regular Nunavummiut, elders included, 
who have nobody to turn to, including 
children.  
 
(interpretation ends) Just an observation, Mr. 
Chairman, before I get to my question, the 
role of advocacy for children is a very 
foreign concept. In my lifetime we grew up 
and we followed the Inuit customs without 
having to talk back to our parents throughout 
our lifetime, and we are dependent, even 
when we get children, on our parents 
throughout our lifetime without an age limit. 
In fact, with the education system, they put a 
limit, grades 1, 2, 3, up to 12, but it doesn’t 
define the maturity of the child in question. 
It’s just the system and an artificial system at 
that and we adopted it.  
 
I get concerned when we talk about mental 
health, clinical health, without reference to 
Inuit mental health concept; the holistic 
approach. In saying that, I believe the 
Auditor General did describe the best 
practices, but still it is a very foreign concept 
to a large majority of Inuit of Nunavut. 
Therefore my question to Justice, Health, and 
Family Services is: a large number of the 
public, children, youth, families, and parents 
are often at a loss when seeking information 
on government programs or services for 
children and youth. What kind of information 
referral procedures do these departments 
have when contacted for assistance in 
seeking services for children and youth, and 
that includes linguistic and cultural 
availability? Thank you, Mr. Chairman. 
  
Chairman (interpretation): Thank you, Ms. 
Towtongie. (interpretation ends) That is 

ᑕᐅᑐᓐᖏ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᐅᖃᐅᓯᕆᔭᖅᐳᑦ 
ᓄᑕᕋᕐᓄᑦ ᐃᓄᑐᐃᓐᓇᓪᓚᑦᑖᖑᓪᓗᖓ 
ᐋᓪᓚᔪᐊᕐᓇᓪᓚᑦᑖᕐᒪᑦ ᖃᐅᔨᒪᓐᖏᓐᓇᒃᑯᑦ. ᐃᓅᓯᕋᓂᒃ 
ᐱᕈᖅᓴᑎᓪᓗᑕ ᑭᐅᒪᓲᖑᓯᒪᓐᖏᓐᓇᑦᑕᓕ 
ᐊᖓᔪᖅᑲᑦᑎᓐᓂᒃ ᐃᓐᓇᐅᓕᕋᓗᐊᖅᓱᑕ. ᑖᓐᓇ 
ᐱᓕᕆᐊᖓ ᐱᐅᒋᔭᕋᓗᐊᕋ ᑭᓯᐊᓂ ᐊᒥᓱᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᓄᑐᐃᓐᓇᑦᑎᐊᑦ ᐃᓐᓇᐃᓪᓗ 
ᓵᕝᕕᒃᓴᖃᕈᓐᓃᑦᑎᐊᖃᑦᑕᕐᒪᑕ ᓄᑕᕋᐃᓪᓗ. 
ᐋᓪᓚᔪᐊᕐᓇᖅᑐᒧᑦ ᐴᑲᓪᓚᒃᑲᑦᑕ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪ ᐅᔾᔨᕆᓯᒪᓪᓗᒍ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑎᒃᓴᓐᓄᐊᓚᐅᓐᖏᓐᓂᓐᓂ ᐊᔭᐅᖅᑐᐃᓂᖅ 
ᒪᒃᑯᒃᑐᑦ ᓱᕈᓯᕐᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐋᓪᓚᒋᒐᒃᑯ 
ᐱᕈᖅᓴᓚᐅᖅᓯᒪᒐᑦᑕ ᐄ, ᐃᓄᐃᑦ ᒪᓕᒐᖏᓐᓂᒃ 
ᐱᖅᑯᓯᖏᓐᓂᒃ ᒪᓖᓐᓇᕋᑦᑕ 
ᐊᐃᕙᖃᑎᖃᖃᑦᑕᓐᖏᒃᖢᑕᓗ ᐊᖓᔪᖅᑳᑦᑎᓐᓂᒃ. 
ᕿᑐᕐᖓᖃᓕᕋᓗᐊᖅᑎᓪᓗᑕᓘᓐᓃᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ 
ᐃᓅᓯᓕᒫᑦᑎᐊᕐᓂᒃ ᐊᕐᕌᒍ ᐃᓱᖃᓐᖏᒃᖢᒍ 
ᓈᓚᐃᓐᓇᐅᔭᖅᓯᒪᒐᑦᑕ. ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ ᑖᓐᓇ 
ᐊᑐᖅᑕᐅᓕᖅᑎᓪᓗᒍ ᖁᕝᕙᓯᓐᓂᓕᒃ 1, 2, 3 
ᐊᑐᖅᐸᓪᓕᐊᓕᓚᐅᖅᓯᒪᒐᑦᑕ ᓱᕈᓯᐅᑉ ᓱᕈᓯᐅᓂᖓ 
ᒪᓕᓐᖏᖔᖅᖢᒍ. ᒫᓐᓇ ᐋᖅᑭᒃᓱᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕈᓰᑦ 
ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓱᐃᓯᒪᖕᒪᑕ.  
 
 
 
ᐃᓱᒪᓕᕆᓂᖅ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᑎᓪᓗᑎᒃᑯᑦ 
ᑕᐃᓐᖏᒃᖢᑎᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓱᒪᓕᕆᔾᔪᓯᖏᑦ ᓲᕐᓗ 
ᐃᓗᐃᒃᑲᒥᒃ ᑕᑯᓐᓇᖅᖢᑎᒃ ᑲᒪᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᓕᖅᑲᐅᑎᓪᓗᖓ ᑕᐃᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ  
ᐃᖅᑲᓇᐃᔭᕈᓰᑦ ᐱᐅᓂᖅᐹᓂᒃ ᐅᖃᐅᓯᖃᖅᓯᒪᖕᒪᑦ 
ᑭᓯᐊᓂ ᐋᓪᓚᐅᔪᖅ ᑕᒪᓐᓇ ᐃᓄᖕᓄᑦ ᐊᒥᓱᓄᑦ. 
ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᓄᖅᑐᑦ ᐃᓄᐃᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᑦ 
ᐊᒻᒪᓗ ᐃᓚᒌᑦ ᓇᓗᓕᐅᖅᑲᖃᑦᑕᕐᒪᑕ ᑐᑭᓯᓇᓱᓕᕌᖓᒥᒃ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᓐᖑᖅᑎᓯᒪᔭᖏᓐᓂᒃ ᒪᒃᑯᒃᑐᓄᑦ 
ᓱᕈᓯᕐᓄᓪᓗ. ᐱᓕᕆᕝᕕᓯ ᖃᓄᐃᓕᐅᖅᐸᑦ ᓲᕐᓗ 
ᐅᖄᓚᕕᐅᔭᕌᖓᔅᓯ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖃᕌᖓᓪᓗ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ ᐃᓄᐃᓪᓗ ᐱᖅᑯᓯᖓᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ? ᐊᑐᐃᓐᓇᐅᓂᖏᓪᓗ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅ ᑕᐅᑐᓐᖏ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ  
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directed to Family Services? Maybe you 
could just clarify who you are asking the 
question to. (interpretation) Thank you.  
 
Ms. Towtongie: I would like each of the 
departments to address it. We’re talking 
about systematic advocacy, but I don’t see 
any of these systems dealing with our ancient 
culture. I would like to see what kind of 
information referral procedure exists within 
each department. I am confident there are 
individuals out in Nunavut who feel they 
have no place to turn to. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you, Ms. 
Towtongie. (interpretation ends) I’m 
struggling with this a bit because we’re here 
to focus not just generally on the 
departments. It is their interactions with the 
representative’s office that we’re most 
interested in. I’ll start with Family Services, 
Ms. Niego, in terms of Ms. Towtongie’s 
question and how it applies within your 
department. Ms. Niego. 
 
Ms. Niego: Thank you, Iksivautaq. If I can 
refer this to Ms. White.  
 
Chairman (interpretation): Thank you. Ms. 
White.  
 
Ms. Henderson-White: Thank you, Mr. 
Chairman. This is a very important question. 
In the work that we do, we ensure that the 
cultural aspects of our practice are sound and 
we ensure that when we make referrals, 
we’re taking into consideration the cultural 
needs, as you mentioned.  
 
We are limited in the fact that we still lack 
psychological resources. We have new child 
psychologists attached to our department or 
to the Government of Nunavut. That’s one of 
the things that we are concerned about. 
There’s a lack of child psychiatric services as 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑎᑕᐃᑦ? 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇ. 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ ᐊᑐᓂ 
ᑭᐅᖁᓂᐊᖅᑕᒃᑲ ᐅᖃᐅᓯᖃᕋᑦᑕ ᐊᔭᐅᖅᑐᐃᓂᕐᒥᒃ 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᖃᓐᖏᑦᑐᑦ ᐱᖅᑯᓯᑐᖃᖅᑎᓐᓂ. 
ᖃᓄᐃᑦᑐᓂᑭᐊᖅ ᒫᓐᓇ ᐱᖃᖅᐸ ᐱᓕᕆᕝᕕᖕᓂ ᐊᑐᓂ? 
ᓄᓇᕗᒻᒥᐅᓂᒃ ᐱᑕᖃᐅᖅᑐᒃᓴᐅᖕᒪᑦ 
ᓵᕕᒃᓴᖃᖃᑦᑕᓐᖏᑦᑐᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑕᐅᑐᓐᖏ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᓐᓇ ᓇᓗᓕᐅᖅᑲᔭᕋ ᐱᓕᕆᕝᕕᖕᓄᑦ 
ᓵᓐᖓᓗᐊᓐᖏᓐᓇᑦᑕ ᑕᐃᓐᓇ 
ᐊᐱᕆᔪᒪᓗᐊᓐᖑᐊᖅᑕᐃᖅᑲᐃ ᐱᒋᐊᕈᑎᒋᓗᒍ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᔅ ᓇᐃᒍ, ᒥᔅ ᑕᐅᑐᓐᖏᐅᑉ ᐊᐱᖅᑯᑎᖓ 
ᑭᐅᒋᐊᕐᓗᒍ, ᖃᓄᕐᓗ ᐱᓕᕆᕝᕕᔅᓯᖕᓄᑦ 
ᐊᒃᑐᐃᓂᖃᕐᒪᖔᑦ? ᒥᔅ ᓇᐃᒍ.  
 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᖃᐃ 
ᑐᓐᓂᖅᑯᑎᒋᒍᒃᑯ ᒥᔅ ᐅᐊᐃᑦᒧᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᐊᐃᑦ. 
 
 
 
ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐱᕐᔪᐊᒻᒪᕆᐊᓗᒃ ᐊᐱᖅᑯᑎᒋᔭᐅᔪᖅ. 
ᐱᓕᕆᐊᑦᑎᓐᓄᑦ ᑕᒪᒃᑯᐊ ᐃᓕᖅᑯᓯᑐᖃᐃᑦ 
ᐱᖅᑯᓯᑐᖃᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑭᓇᒧᑦ 
ᐃᑯᓐᖓᕐᓗᑏᓚᔭᕌᖓᑦᑕ. 
 
 
 
 
ᐱᕕᑭᑦᑐᒍᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 
ᐱᑕᖃᑦᑎᐊᓐᖏᓐᓇᑦᑕ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂᓗ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᓱᕈᓯᕐᓂᒃ 
ᐃᓱᒪᓕᕆᓂᖅ ᐃᓱᒪᓕᕆᔨᑕᖃᓐᖏᑎᓪᓗᒍ  
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well. We try to work as much as possible 
with elders, families, and extended families.  
 
When we’re placing children, the first line of 
consideration that we make is to extended 
family and within the community. As I 
indicated before, there’s a clear lack of 
psychiatric, psychological and other 
professional services attached to those 
specific needs.  
 
We try to work very closely with the children 
and youth advocate office because we have 
the same interest, which is the best interest of 
children and families and so forth to the 
community, but there is clearly a lack of 
these resources within the territory. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) The same question 
posed to this time the Department of Health, 
Ms. Brown.  
 
Ms. Brown: Thank you, Mr. Chairman. 
There are quite a few services and programs 
that are available and we can compile the 
information, if you like, about the mental 
health services. I sense that there is confusion 
out there about what these services are and 
how to access them, but there are multiple 
access points depending on what it is that is 
required.  
 
As a foundational base, there are the 
community wellness committees in each of 
the communities. Part of their role is to 
determine what the needs of the community 
are and to share those with the help of staff 
and also at the same time to develop the 
capacity and ability to culturally provide the 
programs and services and organize them. 
They are sort of our source of information, 
but that’s one aspect of it.  
 
There are also lots of programs that are 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᐃᓐᓇᐃᑦ ᐃᓚᒌᓪᓗ. 
 
 
 
ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓂᖅᐹᕆᓲᕆᓪᓗᑎᒃᑯᓪᓗ ᐊᒻᒪᓗ 
ᐅᖃᖅᑲᐅᒐᒪ ᐃᓱᒪᓕᕆᔨᓂᒃ ᐱᑕᖃᓐᖏᓗᐊᕐᒪᑦ 
ᐱᓕᒻᒪᒃᓯᒪᓪᓚᕆᒃᑐᓂᒃ.  
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᐊ 
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐃᓱᒪᒋᓪᓗᑎᒃᑯᑦ. ᐱᑕᖃᓐᖏᒻᒪᑦ 
ᑕᒫᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇᓴᐃᓐᓇᖅ 
ᐊᐱᖅᑯᑦ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊ. ᒥᔅ 
ᐳᕋᐅᓐ. 
 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔨᑦᑎᕈᑏᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓐᖑᖅᓯᒪᔪᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᔪᑦ ᑲᑎᖅᓱᕈᒪᐃᓐᓇᖅᑕᕗᑦ ᖃᓄᖅ 
ᑕᒪᓐᓇ ᐃᓱᒪᓕᕆᓂᖅ ᐊᐅᓚᑕᐅᖃᑦᑕᕐᒪᖔᑦ. 
ᓇᓗᓕᐅᖅᑲᖃᑦᑕᕐᒪᑕ ᑕᖅᑲᒃᑯᐊ ᖃᓄᐃᑦᑑᒻᒪᖔᑦ 
ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᐅᑏᑦ. ᑭᓯᐊᓂ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᖅ  
ᐱᑕᖃᐅᖅᑐᖅ ᐱᒋᐊᕈᑎᒋᔭᐅᑎᓪᓗᒋᑦ. 
 
 
 
 
ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖅᑕᖃᐅᕐᒪᑦ ᓄᓇᓕᖕᓂ 
ᐊᒻᒪᓗ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᖅ ᖃᓄᐃᑦᑐᓂᒃ 
ᑭᓐᖒᒪᔭᖃᕐᒪᖔᑦ ᓄᓇᓖᑦ ᑕᐃᒃᑯᐊᓗ ᑭᓐᖒᒪᔭᓂ 
ᐅᖃᐅᓯᕆᓗᒋᑦ ᑕᐃᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓄᑦ. 
ᒪᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᖅᑭᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐱᔨᑦᑎᕈᑏᓪᓗ 
ᓴᖅᑭᔮᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᑖᓐᓇ ᐊᑕᐅᓯᑐᐊᑯᓗᒃ. 
 
 
ᐱᑕᖃᐅᕐᒥᔪᖅ  
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culture based and targeted at youth and 
children that are delivered through the 
Quality of Life Secretariat and my colleague, 
Kim Masson, is the associate deputy for that 
secretariat. There are quite a few programs 
and we’re constantly developing more and 
more after we get feedback from youth and 
families saying that this is lacking or that that 
is needed.  
 
With your permission, Mr. Chairman, I 
would like Kim Masson to just shed some 
light on the types of services that might be 
available. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Masson. 
 
Ms. Masson: Thank you, Mr. Chairman. 
Yes, there are a number of very specific 
programs that we’re working on developing 
and really trying to make far more robust. 
We’re particularly working with traditional 
counsellors who have been trained in “Our 
Life’s Journey” and similar programs by 
Ilisaqsivik and Pulaarvik Kublu in Rankin 
Inlet. As agencies, they are trying local 
counsellors to provide for the needs of our 
communities.  
 
In addition, with our grants and contributions 
programming, local community members 
and hamlets are able to access funding for 
supplemental programs and those 
supplemental programs that I can think of 
are, for example, the Makimautiksat program 
for young people. It’s designed to be a youth 
mental wellness program designed by the 
Qaujigiartiit Health Research Centre. We’re 
funding training for trainers in that program 
around the territory and hope to have 
individuals able to facilitate the program in 
multiple communities, if not all in the 
territory, when they are able.  
 
Additionally, some of our communities are 

ᐱᖅᑯᓯᑐᖃᕐᒥᒃ ᑐᓐᖓᕕᓕᖕᓂᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑐᕌᖓᔪᓂᒃ. ᐃᓅᓯᖃᑦᑎᐊᖅᑐᓕᕆᔩᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᕆᖃᓯᐅᑎᓪᓗᓂᐅᓪᓗ ᑕᒪᑐᒧᖓ ᐱᓕᕆᐊᓕᒃ. 
ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ ᑕᒪᔾᔭᐅᕗᑦ. 
ᓴᖅᑭᑦᑎᕙᓪᓕᐊᓪᓗᑕᓗ ᒪᓕᒃᖢᑎᒃᑯᑦ ᑐᓴᖃᑦᑕᖅᓯᒪᔭᕗᑦ 
ᒪᒃᑯᒃᑐᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ. 
 
 
 
 
 
ᐱᕕᖃᖅᑎᒃᑯᕕᖓ ᐃᓚᔭᐅᒃᑲᓐᓂᖁᓪᓗᒍ 
ᐅᖃᐅᓯᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ ᑭᓲᒻᒪᖔᖏᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᓵᓐ. 
 
 
ᒪᓵᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒍᑦ ᐆᒪᒃᑲᓐᓂᖁᓪᓗᒍ ᐱᓗᐊᕐᓗᒋᑦ 
ᒪᑯᐊ ᐃᓅᓯᓕᕆᔩᑦ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂᒃ 
ᑐᓐᖓᕕᖃᖅᖢᑎᒃ ᐃᓕᓴᖅᓯᕕᒃᑯᓪᓗ ᑲᖏᖅᖠᓂᕐᒥᓗ 
ᐃᓅᓯᓕᕆᔨᓐᖑᖅᐸᓪᓕᐊᓂᐊᕐᒪᑕ ᐃᓛᒃ ᐃᓅᓯᓕᕆᔩᑦ 
ᐅᓄᖅᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ. 
 
 
 
 
 
 
ᐊᒻᒪ ᑮᓇᐅᔭᑦ ᐅᑎᖅᑎᒋᐊᑐᓐᖏᑦᑐᑦ ᐊᑐᖅᖢᑎᒃᑯᑦ 
ᓄᓇᓕᖕᒥᐅᑕᐃᑦ ᑮᓇᐅᔭᓂᒃ ᑎᒍᓯᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᑐᑦ 
ᐃᓚᒋᐊᕈᑕᐅᓂᐊᖅᖢᑎᒃ ᑕᐃᒃᑯᐊ 
ᑮᓇᐅᔭᖁᑎᒋᕙᒌᖅᑕᖏᓐᓄᑦ ᐆᑦᑑᑎᒋᓪᓗᒍ ᒪᑭᒪᐅᑎᒃᓴᑦ 
ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᑦ, ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᓪᓗ 
ᖃᐅᔨᒋᐊᖅᑎᒃᑯᓐᓄᑦ ᐃᓕᓴᐃᔨᒃᓴᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᓄᓇᓕᖕᓂ 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᓄᓇᕘᓕᒫᒥᓘᓐᓃᑦ. 
 
 
 
 
 
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᓄᓇᓕᖁᑎᕗᑦ  
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working with some of their traditionally 
based Aboriginal Healing Foundation 
counsellors and elders that were practising a 
number of years ago when that funding was 
in place. They are revitalizing those and 
securing training, support, and honoraria for 
that to be provided for not only children and 
youth but all community members. 
 
I think of the Mianiqsijiit program in 
Qamani'tuaq that’s, again, providing some 
local holistic support for individuals. There 
are multiple ways that we are trying to make 
that system more robust, as well as the 
clinical side of it with the elements of things 
like access to SickKids and therapy through 
there and/or psychiatric services, as well as 
helplines, Kid’s Help Phone. Significantly 
we’re working within the territory. They 
have an indigenous-based branch now and 
they would like to work with our traditional 
counsellors in order to support better 
programming that they can offer for young 
people online, which may be a more 
preferred method of access for young people 
potentially. (interpretation) Thank you. 
 
Chairman (interpretation): Thank you. Now 
for the Department of Education, if you can 
respond to the same question, Ms. Flaherty. 
 
Ms. Flaherty (interpretation): Thank you. I 
also thank you for the question. In the fall of 
2017 the Department of Education increased 
support services for students who have 
literacy problems. Also, recreation or sports 
people who have to go to different schools, 
all the schools in the Kitikmeot, Kivalliq and 
Baffin regions have been visited. School 
counsellors also handle delivery of 
specialized services in the schools and they 
look to see how else children can be helped. 
 
In 2017-18 the Department of Education 
introduced a new way to help more with this 
matter. All the schools in Nunavut are visited 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ ᐃᓄᐃᑦ ᐱᖅᑯᓯᑐᖃᖏᓐᓂᒃ 
ᑐᓐᖓᕕᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᐃᓅᓯᓕᕆᔩᑦ. ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᐃᓐᓇᐅᑎᓪᓗᒍ 
ᑕᐃᒃᑯᐊ ᐊᖅᑯᑎᒋᖃᑦᑕᓚᐅᖅᓯᒪᔭᕗᑦ ᒫᓐᓇ 
ᒪᑭᑎᒃᑲᓐᓂᕋᓱᒃᑕᕗᑦ 
ᑲᑎᒪᔾᔪᓯᐊᖅᑖᕆᔭᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᓪᓗ ᐃᓚᖃᖅᖢᓂ. 
 
 
 
 
 
ᖃᒪᓂ’ᑐᐊᕐᒥᑦᑕᐅᖅ ᑕᐃᓐᓇ ᐱᓕᕆᐊᖑᖕᒥᔪᖅ 
ᐃᓗᐃᒃᑲᖅ ᑕᑯᓐᓇᖅᑕᐅᓪᓗᒍ ᐃᓅᓯᓕᕆᔭᐅᖃᑦᑕᖅᑐᑦ. 
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔭᕐᓂᑦ ᑖᓐᓇ ᐱᓕᕆᔾᔪᑎᕗᓂᓛᒃ 
ᐋᖅᑭᒋᐊᕐᔫᒥᑎᒐᓱᑦᑕᕗᑦ. ᑕᒪᒃᑯᐊᓗ ᐋᓐᓂᐊᔪᑦ ᓱᕈᓰᑦ 
ᑲᒪᒋᔭᐅᒍᓐᓇᖅᑐᑎᒃ ᐃᓱᒪᓕᕆᔭᐅᒋᐊᖃᖅᑲᑕᓗ 
ᐃᓱᒪᓕᕆᔭᐅᒍᓐᓇᖅᑐᑎᒃ. ᐅᖄᓚᕕᔅᓴᐃᓪᓗ ᓱᕈᓯᓛᓄᑦ 
ᓱᕈᓯᕐᓄᑦ ᐅᖄᓚᕕᔅᓴᐃᑦ ᓴᖅᑭᑎᑉᐸᓪᓕᐊᒻᒥᔭᕗᑦ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᑐᕌᖓᓪᓗᑎᑦ. 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᓪᓗ ᐃᓱᒪᓕᕆᔨᖃᖅᑐᑎᑦ 
ᐅᖄᓚᕕᔅᓴᐅᔪᓂᒃ. ᖃᕋᓴᐅᔭᒃᑯᓗᑦᑕᐅᖅ ᑖᓐᓇ 
ᐊᑲᐅᒋᔭᐅᓂᖅᓴᐅᕙᓪᓕᐊᓕᕐᖓᑦ ᒪᒃᑯᒃᑐᓄᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓕ  
ᑕᒪᑐᒥᖓᑦᑕᐃᓐᓇᖅ ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᒥᒃ  
ᑭᐅᒋᐊᖅᑑᓪᓗᐊᕕᑦ. ᒥᔅ ᕕᓕᐅᕆᑎ. 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᓪᓗ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᕐᓄᑦ ᑖᔅᓱᒧᖓ. ᐅᑭᐊᒃᓵᖑᑎᓪᓗᒍ 
2017-ᒥ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐊᒥᓱᕈᕆᐊᖅᓯᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᑲᔪᖅᓱᐃᓂᕐᒥᒃ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ ᐃᑲᔪᕆᐊᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᐃᒫᖃᐃ. ᑖᒃᑯᐊ 
ᐃᓱᒪᒋᓪᓗᒋᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐅᖅᑲᕆᓐᖏᑦᑐᑯᓗᐃᑦ ᐅᖃᓪᓚᒋᐅᖅᓴᑎᑕᐅᓂᕐᒥᒃ. ᑖᒃᑯᐊ 
ᐃᖃᐃᓕᓴᖅᑎᑦᑎᔩᑦ ᓄᒃᑕᕆᐊᖃᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ ᑖᒃᑯᓄᖓ ᕿᑎᕐᒥᐅᓂᑦ ᑭᕙᓪᓕᕐᒥᓗ 
ᕿᑭᖅᑕᓂᓪᓗ ᐅᐸᑦᑕᐅᓯᒪᔪᐃᓐᓇᐅᑦᑕᖅᐳᑦ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᑲᔪᓯᑎᑦᑎᑦᑎᐊᕋᓱᑦᑎᑦᑎᔨᕗᑦ 
ᐊᐅᓚᑦᑎᖃᑦᑕᕐᒥᔪᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᓪᓗᑎᑦ 
ᐊᔾᔨᐅᓐᖏᑦᑐᓂᑦ ᐱᔨᑦᑎᖅᑐᑎᑦ, ᐱᔨᑦᑎᕐᓂᕐᒥᒃ ᓲᕐᓗ 
ᑕᑯᓐᓇᖅᑐᒋᑦ ᐃᑲᔪᕆᐊᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᓱᕈᓰᑦ.  
 
2017-ᒥ ᐊᒻᒪ 2018-ᒥ ᓄᑖᕐᒥᒃ ᓴᖅᑮᓚᐅᖅᑐᑦ ᑖᔅᓱᒥᖓ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᑲᔪᕆᐊᒃᑲᓐᓂᕐᕕᒻᒥ 
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᕐᕖᑦ ᓄᓇᕗᒻᒥ  
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twice for teaching and to provide more 
training to kids about language. Also, since 
January 2019 there are visits by a 
physiotherapist and a linguist that have been 
going to the schools to help. We are also 
looking for proposals that can help children 
with hearing problemms, and therapists for 
children who are misbehaving too much. 
Sometimes someone needs to come and help 
calm them down. That will be looked at as 
well as help for children who need help with 
mental issues. Those are some of our plans 
for this year.  
 
If you may, my assistant can add to that. 
 
Chairman (interpretation): Thank you. 
Please keep it short, Ms. MacMillan. 
 
Ms. MacMillan (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) To 
ensure that the needs and special needs of our 
students receive supports and Inuit 
Qaujimajatuqangit and societal values are 
followed, we did create an education support 
services directive as of November 2018 
which clearly lays out a process that involves 
the school team members, Ilinniarvimmi 
Inuusilirijiit, as well as parents throughout 
the entire referral process. (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. The 
Department of Justice will be the last 
department to respond to this question. If you 
can respond, Ms. Strickland. 
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. Thank you for the question. 
There are two divisions within the 
Department of Justice with those 
responsibilities. There is community justice 
that has responsibilities and there are also 
victim services. They are notified when 
someone needs help.  
 

ᒪᕐᕈᐊᖅᑎᖅᑐᑎᒃ ᐳᓛᕆᐊᖅᑕᓯᐅᑦ ᑖᒃᑯᐊ 
ᐃᖃᐃᓕᓴᖅᑕᐅᔭᕆᐊᓖᑦ ᓱᕈᓰᑦ ᐊᒻᒪᓗ 
ᐅᖅᑲᕆᒃᓯᑎᑕᐅᔭᕆᐊᓖᑦ ᐃᑲᔪᕆᐊᖅᑕᐅᒃᑲᓐᓂᖁᓪᓗᒋᑦ. 
ᐊᒻᒪᑦᑕᐅᖅ ᓄᑭᓕᕆᔨ ᑕᒫᓂ ᔮᓐᓄᐊᕆ 2019-ᒥ 
ᐃᓕᓐᓂᐊᕐᕕᓅᑲᑕᒻᒥᔪᖅ. ᓄᑭᓕᕆᔨ ᐅᖅᑲᕆᒃᓴᖅᑎᑦᑎᔨ 
ᐃᓛᒃ ᐅᖅᑲᕆᓐᖏᑦᑐᑯᓗᖕᓂᒃ ᐃᖃᐃᓕᓴᖅᑎᑦᑎᔨ 
ᐊᒻᒪᑦᑕᐅᖅ ᑐᒃᓯᕋᐅᒻᒥᑦ ᒫᓐᓇ ᕿᓂᖅᐸᓪᓕᐊᔪᒍᑦ ᑖᒃᑯᐊ 
ᐊᓯᖏᑦ ᐱᔨᔅᓯᖅᑕᐅᖃᑦᑕᕐᒥᔪᑦ ᓲᕐᓗ ᑐᓯᓚᒃᑐᓂᑦ 
ᖃᐅᔨᓴᖅᑏᑦ, ᓱᕈᓯᕐᓂᒃ ᐊᑲᐅᓯᓴᖅᑎᑦᑎᔩᑦ ᐊᒻᒪᓗ ᒪᑯᐊ 
ᖃᓄᖓᔮᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᕈᓰᑦ 
ᐃᑲᔪᕆᐊᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᓲᖑᒻᒥᒻᒪᑕ 
ᓴᐃᓪᓕᕚᓪᓕᖅᑎᑕᐅᓇᓱᒃᑐᑎᑦ ᑕᒪᒃᑯᐊ 
ᑕᑯᓇᒃᑕᐅᓂᐊᕐᒥᔪᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᓱᕈᓯᕐᓄᑦ ᐃᓱᒪᒥᒍᑦ 
ᐃᑲᔪᖅᑕᐅᒋᐊᕈᑏᑦ. ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᐸᕐᓈᕆᔭᕗᑦ. 
 
ᐃᓚᒋᐊᖅᓯᔪᓐᓇᖅᐸᑦ ᑐᓪᓕᕋ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐄ, ᒪᓐᓇᕼᐅᖅ, ᓇᐃᓈᕆᐊᕐᓗᒍ. ᒥᔅ 
ᒪᒃᒥᓚᓐ. 
 
ᒪᒃᒥᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓗᑕ ᐃᓕᓐᓂᐊᑎᑦᑕ ᐱᒋᐊᓕᖏᑦ 
ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ 
ᐊᒻᒪ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᒪᓕᑦᑕᐅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᐃᑲᔪᖅᓰᒍᑎᔅᓴᐅᔪᓂᒃ ᓴᖅᑮᓚᐅᖅᓯᒪᔪᒍᑦ 2018-

ᖑᑎᓪᓗᒍ. ᑖᓐᓇ ᐃᑲᔪᖅᓯᒪᓪᓚᕆᑦᑐᖅ  
ᐃᓕᓴᕕᒻᒥ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᑐᓂᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕕᒻᒥ 
ᐃᓅᓯᓕᕆᔨᐅᔪᓂᑦ, ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᓪᓗ. 
ᑕᕝᕘᓇᓕᒫᑦᑎᐊᖅ ᑐᓂᓯᔭᐅᓯᒪᑎᓪᓗᑕᐃᓛᒃ 
ᐃᑲᔪᕆᐊᓕᓐᓂᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑭᖑᓪᓕᖅᐸᐅᓗᕼᐃ, 
ᑕᒪᑦᑐᒥᖓᑦᑕᐅᖅ ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᒧᑦ 
ᑭᐅᒋᐊᖅᑑᓪᓗᐊᕈᕕᑦ ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃᑕᐅᖅ 
ᐊᐱᖅᑯᑕᐅᕋᑖᖅᑐᒥᒃ. ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ ᒪᕐᕉᓐᓂᒃ 
ᑎᒍᒥᐊᖅᑕᐅᒻᒪᑦ ᑕᒪᓐᓇ, ᐅᖃᐅᓯᕆᒍᓐᓇᖅᑕᓐᓂᑦ. 
ᓄᓇᓕᓐᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑎᒍᒥᐊᖅᑕᖏᓐᓂᒃ 
ᐊᐅᓚᕙᑦᑕᖏᓐᓂᓪᓗ ᐊᑦᑐᖅᑕᐅᓯᒪᔪᓄᑦ 
ᐱᓂᕐᓗᑦᑕᐅᓯᒪᔪᑦ, ᖃᐅᔨᒃᑲᖅᑕᐅᒍᓐᓇᓲᖑᒻᒪᑕ 
ᐃᑲᔪᖅᑕᐅᔪᖃᕋᐃᑉᐸᑦ ᐃᑲᔪᖅᑕᐅᔪᖃᕆᐊᖃᖅᑎᓪᓗᒍ.  
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For families, the Family Abuse Intervention 
Act can also be applied. Restorative justice 
committees can also help using Inuit 
Qaujimajatuqangit and Inuit societal values. 
Also in the Corrections Division, they have 
life-enhancing programs that Mr. House can 
explain more about.  
 
Chairman (interpretation): Yes. Mr. House. 
 
Mr. House: Thank you, Mr. Chairman. All 
the programs in our facility are based on 
Inuit social values. There are mainstream 
programs, but once we get them, we call it 
“Nunavutize” them, make it so the kids can 
understand them and make it local to them.  
 
We bring in elders all the time to talk to the 
kids, to counsel. We have a counsellor on 
staff as well that deals with any issues the 
kids have.  
 
Our land program is run every week, where 
kids learn traditions, culture, and they go out 
on the boat, on skidoos, hunting, fishing. We 
don’t just do this in the community. When 
our kids eventually go back home, we make 
sure there’s a healthy transition to the home, 
so we involve community corrections, local 
elders, the RCMP in the communities so we 
can continue to care back into the 
communities.  
 
There’s always a big emphasis on family 
with us because we like to have families 
involved with the kids right through their 
stay with us because they are going to go 
back to their families and we want it to be 
not like they’re annihilated for a period of 
time. We want to make sure they’re still part 
of the family that they’re going to go back to, 
so that’s very important to us as well. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. I 
have no more names on my list at the 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᐃᓚᒌᓄᑦ ᐱᖁᔭᖅ ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑎᓪᓗᒍ 
ᐊᒻᒪᑦᑕᐅᖅ ᓄᓇᓕᓐᓂ ᑲᑎᒪᔨᕋᓛᖑᓲᑦ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖏᑦᑐᖅ ᑲᑎᒪᔨᕋᓛᑦ 
ᑕᕝᕘᓇᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓᒍᑦ ᒪᓕᑦᑎᐊᓲᖑᒻᒥᔪᑦ. 
ᐅᑯᐊ ᐃᑲᔪᖅᑕᐅᕝᕕᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓂ, ᐃᓅᓯᓄᑦ 
ᐱᕚᓪᓕᕈᑕᐅᒍᓐᓇᖅᑐᓂᑦ ᐊᑐᓲᖑᑦᑕᕆᕗᑦ, 
ᐅᖃᐅᓯᕆᒍᓐᓇᖅᑕᖏᑦ ᑖᔅᓱᒪ ᒥᔅ ᕼᐊᐅᔅ. ᐱᒍᓐᓇᖅᑲᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐄ. ᒥᔅᑕ ᕼᐊᐅᔅ. 
  
ᕼᐊᐅᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐱᓕᕆᔾᔪᑎᓕᒫᕗᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ 
ᒪᓕᑦᑎᒐᓱᑦᑕᕘᑦ ᓇᒥᓕᒫᖅ ᐊᓄᓪᓚᔅᓰᕕᓂ 
ᐊᑐᖅᑕᐅᓲᖑᒐᓗᐊᑦ. ᑕᒫᓂ ᓄᓇᕗᒻᒧᑦ 
ᑐᕌᖓᓕᖅᑎᒋᐊᕐᔫᒥᒐᓱᐊᖅᓯᒪᔭᕗᑦ, ᖃᐅᔨᒪᔭᐅᓂᐊᕐᖓᑕ 
ᑭᓲᒻᒪᖔᑕ.  
 
ᐃᓐᓇᑐᖃᕐᓂᑦ ᑲᐃᑎᑦᑏᓐᓇᖃᑦᑕᓲᖑᔪᒍᑦ, ᓱᕈᓯᕐᓂᓪᓗ. 
ᐊᒻᒪᓗ ᐃᓱᒪᓕᕆᔨᖃᕆᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᑦ 
ᓱᕈᓯᕐᓄᑦ ᐃᓱᒫᓘᒋᔭᐅᔪᖃᑲᓪᓚᓂᖅᑲᑦ ᐃᑲᔪᕈᓐᓇᖅᑐᓂᑦ.  
 
 
ᐱᓇᓱᐊᕈᓯᑕᒫᓪᓗ ᐃᓕᑉᐹᓕᖅᑎᑦᑎᖃᑦᑕᓲᖑᒻᒥᔪᒍᑦ, 
ᐅᒥᐊᖅᑐᑎᑦᑎᓪᓗᑕ, ᖃᒧᑕᐅᔭᒃᑯᑦ ᐊᐅᓪᓚᐅᔾᔨᓪᓗᑕ.  
ᓄᓇᓕᒻᒥᑐᐊᖅ ᑲᒪᕙᓐᖏᑦᑐᒍᑦ. ᐊᖏᕐᕋᕋᐃᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᐊᐅᓪᓛᖅᑎᑕᐅᑦᑎᐊᕋᓱᐊᓲᑦ ᐊᖏᕐᕋᐸᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐃᓐᓇᑐᖃᕐᓂᑦ ᐸᓖᓯᒃᑯᓂᓪᓗ ᖃᐅᔨᒪᑎᑦᑎᓪᓗᑕ, 
ᐃᑲᔪᖅᑕᐅᖏᓇᖃᑦᑕᓂᐊᕐᖓᑕ 
ᐅᑎᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᖏᓐᓄᑦ.  
 
 
 
 
 
ᐃᓚᒌᓂᒃ ᐃᓱᒪᖃᕋᓱᐊᓪᓚᕆᓲᖑᔪᑦ 
ᐱᖃᑕᐅᑎᑦᑎᒐᓱᐊᓪᓚᕆᓲᖑᓪᓗᑕ. ᐅᕙᑦᑎᓃᑦᑎᓪᓗᒋᑦ 
ᐃᓚᖏᓐᓂᑦ ᐳᐃᒍᖁᓲᖑᓐᖏᓇᑦᑎᒍ, 
ᐊᐅᓪᓚᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐃᓚᒋᔭᐅᔮᖏᓐᓇᖅᑎᑎᒐᓱᐊᓲᕗᑦ, 
ᖃᐅᔨᒪᖃᑎᖃᖅᑏᓐᓇᕋᓱᑦᑐᑎᒍ ᐃᓚᖏᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐅᖃᕐᓂᐊᕋᒪ ᒫᓐᓇ ᑖᓐᓇ 
ᕼᐃᕗᓪᓕᖅᐹᒥ ᐅᖃᐅᕼᐃᕆᓚᐅᒐᕗᑦ ᐅᒃᑯᐊ 
ᐱᐊᓂᕐᒫᕐᓗᑎᒍ  
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moment. I only have one question before we 
move on from the introduction. 
(interpretation ends) I just have one question 
to wrap up this thematic area and maybe lead 
into the next one. 
 
It mentions on page 22 of the latest report 
that “Government service provides continue 
to be the main contact” in terms of individual 
advocacy. When you look at the other 
advocates across the country, you answered 
this morning, there are similar roles and there 
are some differences there. The fact that 
government service providers are the main 
contact for your office, is this something that 
is also seen in other parts of Canada or is this 
something that’s unique to Nunavut? Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I don’t know. We do a lot of 
comparison to other jurisdictions in certain 
respects, but this isn’t one that we have 
necessarily explored. That statistic for us, 
though, here in Nunavut is quite telling. It is 
the highest source of contacts to our office 
year after year. It tells us two things. One 
thing is that it tells us that there is a lot of 
frustration being felt on the frontlines by 
frontline service providers. There are a large 
number of people working in departments 
doing very challenging work on a day-to-day 
basis on behalf of young people and they’re 
feeling a sense of frustration in terms of 
feeling stuck at times in terms of the degree 
that they can help young people in their own 
departments.  
 
That is quite telling from the statistics, but 
not only the statistics and the conversations 
that we have with service providers on our 
community visits; that’s backed up and 
endorsed. It’s quite telling in that respect to 
us, but no, we don’t have a comparison to 
other jurisdictions with respect to that.  
 

ᐊᑕᐅᓯᑐᐊᕐᒥᑦ ᐊᐱᖅᑯᑎᕼᐊᖃᖅᑐᖓ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ, 
ᑭᖑᓪᓕᕐᒨᓚᐅᖏᓂᑦᑎᓐᓂ.  
 
 
 
 
ᒪᑉᐱᖓᖓ 22-ᒥ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂ ᒫᓐᓇᓕᓴᐅᓛᓂ. ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕋᖅᑎᖏᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᓪᓚᕆᖃᑦᑕᕐᖓᑕ 
ᓱᓕ ᐃᑲᔪᖅᓰᒍᓱᑦᑎᓪᓗᒋᑦ. ᐊᓯᖏᑦ ᐃᑲᔪᖅᓰᔩᑦ ᑲᓇᑕᒥ 
ᑕᑯᓐᓈᕐᓗᒋᑦ, ᐅᓪᓛᖏᓛᖅ ᑭᐅᖅᑲᐅᔭᕋᓗᐊᑦ 
ᐊᔾᔨᐸᓗᖏᓐᓂᑦ ᐊᔾᔨᒌᖏᒃᑲᓗᐊᖅᑐᑎᒃ ᐃᓚᖓᒍᑦ 
ᐱᓕᕆᐊᖃᕐᖓᑖ. ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᑦ ᑖᒃᑯᐊ 
ᑕᕝᕙ ᐅᓂᓗᒃᓴᕈᑕᐅᖃᑦᑕᕐᖓᑕ ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓄᑦ. 
ᑕᐃᒪᐃᒃᑭᕙᑦᑕᐅᖅ ᑲᓇᑕᒥ ᐊᓯᑦᑎᓃᑦᑐᐃᑦ, 
ᓄᓇᕗᒻᒥᑐᐊᕐᓘᓐᓃᑦ ᑕᐃᒪᐃᑉᐸᑦ? ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓛᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. ᓴᓂᓕᕇᑦᑎᑦᑎᕈᓘᔭᖅᐸᒃᑲᓗᐊᖅᑐᒍᑦ 
ᐊᐅᓚᑦᑎᒍᓯᐅᔪᓂᑦ ᐊᓯᑦᑎᓐᓄᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᓄᑦ. 
ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᕿᒥᕐᕈᓚᕆᓯᒪᓐᖏᓇᑦᑎᒍ. ᓄᓇᕘᒥ 
ᓇᓗᓇᖏᑦᑐᖅ ᐊᒥᓲᓂᖅᐹᑦ ᐊᓪᓚᕕᑦᑎᓐᓅᖃᑦᑕᖅᑐᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ. ᑕᐃᒫᓪᓕ ᐅᕙᑦᑎᓐᓂᒃ 
ᐅᖃᐅᔾᔨᕗᖅ, ᑕᒪᓐᓇ, ᐱᒡᒐᓇᖅᑐᖅᓯᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐱᔨᑦᑎᕋᖅᑎᐅᔪᐃᑦ ᑕᖅᑳᓂ. ᐊᒥᐊᓱᐊᓗᐃᓪᓗ ᐃᓄᐃᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 
ᐱᒡᒐᓇᖅᑐᐊᓗᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᖃᖃᑦᑕᖅᑐᐃᑦ ᖃᐅᑕᒫᑦ. 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᕈᔾᔨᓪᓗᑎᒃ ᒪᒃᑯᑦᑐᓂᒃ 
ᓱᕈᓯᕐᓂᓪᓗ. ᑕᐃᒫᒃ ᐃᓚᖏᓪᓗ 
ᓄᖅᑲᖓᑐᐃᓇᓕᖅᑑᑲᑦᑕᓲᖑᒐᓗᐊᑦ 
ᐃᑲᔪᒃᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᑎᒃ 
ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᖃᑦᑕᓐᖏᒻᒪᑕᒎᖅ. 
 
 
 
 
 
ᓈᓴᐅᑏᑦ ᑕᐃᒪᐅᒻᒥᑎᓪᓗᒋᑦ, ᑕᐃᒪ ᐊᓯᒋᒻᒥᒻᒪᒋᑦᑕᐅᖅ. 
ᐅᖃᖃᑎᒋᖃᑦᑕᖅᑐᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐅᑕᖅᑭᔪᑦ 
ᐊᒥᓱᑲᓪᓚᐅᓕᖅᑐᐃᑦ. ᒫᓐᓇ 
ᓴᓂᓖᕆᑦᑎᑦᑎᒍᑎᔅᓴᖃᖏᓇᑦᑕ ᑭᓯᐊᓂ ᐊᓯᑦᑎᓐᓂᑦ 
ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᓂ.  
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The last thing I’ll say is that it tells us that 
service providers understand the provisions 
within our Act. They understand that anyone 
can raise a matter to our attention, whether 
you’re a service provider, whether you’re a 
young person, a family member, or a 
community member. They’re understanding 
as well that when they do that, the 
information is held by our office in strict 
confidence and that there are in fact 
provisions within our legislation that protect 
them from any type of harm should there be 
disclosure that they brought that information 
forward to our office. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. (interpretation) 
Thank you. Before we proceed to the next 
section, I would like to recognize Mr. John 
Amagoalik and his wife. Please feel welcome 
in the Legislative Assembly.  
 
>>Applause 
 
You helped create our Legislative Assembly. 
Thank you.  
 
(interpretation ends) Our next thematic area 
for today’s discussion is focusing on the 
advocacy role. In terms of the reports, we’re 
focusing on the sections that are titled 
“Reporting on Our Activities: Individual 
Advocacy and Systemic Advocacy.” Just to 
let the Committee Members know that is 
where we are focusing. The first name on my 
list, Mr. Quassa. 
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. I will be speaking a little bit of 
English if it’s okay with everyone.  
 
(interpretation ends) Your 2016-17 annual 
report notes that 68 percent of individual 
advocacy cases involved the Department of 
Family Services. On page 19, a case sample 
describes a foster placement situation. Can 

ᑭᖑᓪᓕᖅᐹᒥ ᐅᖃᕐᓗᒍ, ᐱᔨᑦᑎᕋᖅᑏᑦ 
ᑐᑭᓯᓯᒪᖃᑦᑕᖅᑐᐃᑦ ᐅᕙᒍᑦ ᐱᓕᕆᐊᖏᓐᓂᑦ 
ᐱᖁᔭᑎᒍᑦ, ᑐᑭᓯᓯᒪᔪᐃᑦ ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ 
ᐅᖃᐅᔾᔭᐅᒍᓐᓇᕋᑦᑕ. ᐱᔨᑦᑎᕋᖅᑏᑦ ᐃᓅᓱᑦᑑᒍᕕᑦ 
ᓄᓇᖃᖃᑕᐅᑐᐃᓐᓇᕈᕕᓪᓗ ᖃᐃᒍᓐᓇᕋᔅᓯ 
ᐊᓪᓚᕕᑦᑎᓐᓄᑦ. ᑕᐃᒫᓪᓗ ᖃᐃᒐᐃᒻᒪᑕ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐱᓯᒪᓲᕆᒐᑦᑎᒍ 
ᑲᓐᖑᓇᖅᑑᑎᑦᑐᑎᒍ. ᑕᕝᕙᓂ ᒪᓕᒐᖅᑎᒍᑦ 
ᓴᐳᔾᔭᐅᓯᒪᖃᑦᑕᕐᖓᑕ ᐋᓐᓂᕈᑕᐅᒍᓐᓇᖏᒍᑕᐅᒐᓱᑦᑐᑎᒃ. 
ᓴᖅᑭᖅᑕᐅᔪᖃᓚᒃᑲᓂᖅᑲᑕᐃᓛᒃ ᑖᒃᑯᐊ ᑎᑎᖅᑲᐃᑦ 
ᖃᐃᑕᐅᓯᒪᔪᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐱᒋᐊᖅᑳᖅᑎᓐᓇᑕ, 
ᐃᓕᑕᕆᐊᓪᓚᕈᐊᖅᖢᒍ ᑕᕝᕗᖓ ᑐᕼᐋᒋᐊᖅᑐᖅᓯᒪᔪᖅ, 
ᒥᔅᑕ ᔮᓐ ᐊᒪᕈᐊᓕᒃ, ᓄᓕᐊᖓᓗ ᑐᓐᖓᕼᐅᒋᑦᑎ 
ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ.  
 
>>ᐸᒃᑕᑐᖅᑐᑦ   
 
ᒪᓕᒐᓕᐅᕐᕕᒋᔭᑦᑎᓐᓂ ᕼᐊᖅᑮᖃᑕᐅᓚᐅᕋᕕᑦ ᒪ’ᓇ 
ᑕᐃᒪ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ ᑖᓐᓇ ᐅᓪᓗᒥ 
ᐅᖃᖃᑎᒌᑦᑎᓪᓗᑕ ᑐᕌᖓᓂᐊᖅᑐᖅ ᑭᒡᒐᑐᖅᑎᐅᑉ 
ᐱᓕᕆᐊᔅᓴᖏᓐᓂᒃ. ᐅᓂᒃᑳᖏᓐᓂ, ᐅᓂᒃᑳᖓᑕ 
ᐃᓗᐊᓃᑦᑐᓂᒃ. ᐱᓕᕆᓂᕆᖃᑦᑕᑎᓐᓂᑦ ᐅᓂᒃᑳᖃᕐᓂᖅ 
ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᑦ, ᐊᔭᐅᕈᑎᖃᕐᓂᖅ 
ᐃᑲᔪᖅᓰᒍᑎᖃᕐᓂᖅ. ᑖᒃᑯᓂᖓ ᕿᒥᕐᕈᐊᕐᓂᐊᕋᑦᑕ, ᒥᔅᑕ 
ᖁᐊᓴ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᑎᑎᕋᖅᓯᒪᔭᕐᓂᑦ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓪᓗᓇᐅᔮᕐᔪᓚᐅᐱᓪᓚᖕᓂᐊᕐᒥᒐᒪ ᖃᓄᐃᒃᓴᓐᖏᒃᑯᔅᓯ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᑕᕝᕙᓂ 2016-17-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑎᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᓯ, ᐅᖃᖅᓯᒪᒻᒪᑕ 68 ᐳᓴᖏᒡᒎᖅ 
ᐃᑲᔪᖅᓯᖅᑕᒥᓃᑦ ᐱᔾᔪᑎᖃᕐᓂᕐᖓᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐱᖃᑕᐅᕕᐅᓐᓂᕐᖓᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ. ᒪᑉᐱᒐᖓᓂ 
19-ᒥ ᐆᒃᑑᑎᖃᕋᔅᓯ ᐃᑲᔪᖅᑕᒥᓂᕐᒥᒃ 
ᑎᒍᐊᓐᖑᐊᖃᕐᕕᒨᖅᑕᕕᓂᐅᔪᒥᑦ.  
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you provide further detail on how your office 
works to address cases which involve child 
protection matters? (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. That is in fact true; a large number 
of our cases do pertain to the Department of 
Family Services and of those cases, a 
significant number pertain to child protection 
matters. I’m going to, for further detail in 
terms of what that can look like, refer this 
question to Ms. Matte, the Director of Child 
and Family Services. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think my 
microphone just kicked in.  
 
Thank you for the question. It is absolutely 
correct to say that we have worked on a large 
number of issues pertaining to children in the 
care of the director or children receiving 
services through Family Services. We try to 
provide examples in our annual report. I 
would like to provide a few other 
examples of cases where we have supported 
young people and their families in receiving 
supports and services through this 
department.  
 
One example is a young person who was in 
the care of the director, who had also run into 
the services of the justice system because 
there were some pending charges. The young 
person had been given some conditions by 
the court and the young person’s social 
worker had interpreted those conditions to 
mean that the young person could no longer 
have their part-time job.  

ᓇᓗᓇᐃᖅᑐᕆᐊᕈᓐᓇᖅᑭᐅᖅ ᖃᓄᖅ ᐊᓪᓚᕝᕕᓯ 
ᐱᓕᕆᖃᑎᖃᓲᖑᒻᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ 
ᐃᑲᔪᖅᑕᐅᒋᐊᓕᓐᓂᑦ. ᓱᕈᓯᓛᑦ, ᓱᕈᓰᑦ 
ᓴᐳᔾᔭᐅᒋᐊᖃᖅᑎᓪᓗᒋᓂᓛᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ ᒧᓛᒃ. 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓱᓕᔪᖏᓛᒃ ᐊᒥᓱᑲᓪᓛᓗᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
ᐱᖃᑕᐅᕕᐅᒋᐊᖃᖅᐸᒻᒪᑕ, ᐊᒻᒪ ᐊᒥᓱᑲᓪᓚᐃᓪᓗ ᓱᕈᓰᑦ 
ᓴᐳᔾᔭᐅᒋᐊᖃᕐᓂᖏᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᐸᑦᑐᑎᒃ. 
ᓇᓗᓇᐃᕆᐊᒃᑲᓂᕐᓗᒋᑦ ᖃᓄᐃᒍᓐᓇᕐᒪᖔᑕ. ᑖᓐᓇ 
ᑐᓂᖔᑲᐃᓐᓇᓐᖑᓱᒃᑲᒃᑯ ᒥᔅ ᒫᑦᒧᑦ, ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑖᓐᓇ ᐊᖓᔪᖅᑳᖑᖃᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒫᑦ. 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᓂᐱᓕᐅᕈᑎᒐ 
ᐃᑭᕋᑖᖅᐸᓪᓚᐃᒻᒪᑦ.  
 
 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᓐᓄᑦ. ᐄ, ᓱᓕᔪᑎᑦ.  
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, ᑕᒪᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᐃᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ ᐊᕐᕌᖑᑕᒫᖅᓯᐅᑎᑉᑎᓐᓂ 
ᐅᓂᒃᑳᕋᓱᓚᐅᕋᑉᑕ, ᑖᒃᑯᐊ ᐃᓚᖏᑦᑕᐅᖅ ᐊᓯᖏᑦ 
ᐅᓂᒃᑳᓂᐊᖅᐸᒃᑲ ᖃᓄᖅ ᐃᖃᔪᖅᓯᒪᒻᒪᖔᑉᑎᒍ.  
 
 
 
 
 
 
 
 
 
ᒪᒃᑯᑦᑐᖅ ᑎᒍᔭᐅᓯᒪᓚᐅᖅᑐᖅ, ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᕝᕕᑎᒍᑦ  
ᑲᒪᒋᔭᐅᒋᐊᖃᓕᓚᐅᕐᒪᑦ ᐸᓯᔭᐅᔾᔪᑎᖃᖅᖢᓂ, ᑖᓐᓇᓗ 
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓄᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 
ᑎᓕᔭᐅᔾᔪᑎᖃᓚᐅᕐᒪᑦ. ᑖᓐᓇ ᐃᓄᓕᕆᔨ ᑐᑭᓯᓚᐅᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᐃᓕᓂᕋᖅᑕᐅᑉᓗᓂ. 
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When our office became involved, we 
reached out to probation and we also spoke 
with the RCMP to get their interpretation of 
the order. Their opinion was that there was 
no reason why the young person couldn’t 
continue to have their employment while 
waiting for the courts to deal with the matter. 
 
As a result, we worked with the departments 
to come to a resolution on that matter by 
connecting those service providers so the 
information was shared. The young person 
was able to have their job reinstated and the 
employer was very happy to have them back 
at their job in the community.  
 
Another example would be a situation where 
we had a young person who was living in a 
care facility and was going to be 
transitioning to a different facility. The 
young person didn’t feel as though their 
opinions on where they should live were 
being heard properly by the department. We 
worked with that young person in order to 
make sure that the department had the 
opportunity to hear the young person’s 
thoughts. Hearing a young person’s thoughts 
doesn’t mean the young person always gets 
what they’re asking for. It means their 
opinion was considered in the decision.  
 
Another example would be around ensuring 
visitation occurs. Sometimes young people’s 
visitation, especially if they’re not in the 
community where their family lives, can be 
tricky to keep track of and to make sure it 
happens on a regular basis. That’s another 
area where we have helped young people and 
their families connect, ensuring that they’re 
getting the visits that they’re entitled to while 
in the care of the director. (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa.  
 

ᑖᓐᓇ ᑐᑭᓯᒋᐊᕋᓱᒃᑲᑉᑎᒍ, ᑖᒃᑯᐊᓗ ᐳᑭᖅᑕᓖᑦ 
ᐊᐱᖅᑯᑎᒋᓪᓗᒋᑦ, ᖃᓄᕐᓕ ᑐᑭᓯᒪᖔᑕ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᒥᒡᓕ ᑕᑯᓚᐅᕐᒪᔾᔪᒃ 
ᐅᑕᖅᑭᒐᓗᐊᖅᑎᓪᓗᒍ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ ᑲᒪᒋᔭᖃᖅᑐᐃᑦ 
ᑐᓴᐅᒪᖃᑎᒌᓪᓗᑎᒃ ᐊᒻᒪ ᒪᒃᑯᒃᑐᖅ ᐃᖅᑲᓇᐃᔮᕆᔭᖓᓂᒃ 
ᑲᔪᓯᔪᓐᓇᓚᐅᖅᖢᓂ, ᑕᐃᒪᓐᓇᐃᑦᑐᒃᑰᕋᓗᐊᖅᑎᓪᓗᒍ.  
 
 
 
 
 
ᐊᓯᐊᑦᑕᐅᖅ ᒪᒃᑯᒃᑐᖅ ᑎᒍᔭᐅᓯᒪᕝᕕᒻᒥᓛᒃ 
ᐃᑲᔪᖅᑕᐅᕕᒻᒦᓚᐅᖅᑐᖅ ᑖᓐᓇ ᒪᒃᑯᑦᑐᖅ ᐃᓱᒪᒋᔭᖏᑦ 
ᐊᖏᕐᕋᖃᕐᕕᒋᔭᖓᑕ ᒥᒃᓵᓄᑦ ᓈᓚᑦᑕᐅᔫᔭᓚᐅᓐᖏᒻᒪᑦ, 
ᑖᓐᓇ ᐅᖃᖃᑎᒋᑉᓗᑎᒍ ᒪᒃᑯᑦᑐᖅ ᑐᓵᔪᓐᓇᖁᓗᒍ 
ᒪᒃᑯᒃᑐᒥᒃ, ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑦ, 
ᓈᓚᓐᓂᖃᖅᑎᓪᓗᑕ ᖃᖓᓗᑦᑖᖅ. 
 
 
 
 
 
 
 
 
 
 
ᒪᒃᑯᒃᑐᖅ ᓵᓚᑦᓴᖅᑎᖏᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ 
ᐃᓱᒪᓕᐅᕐᓂᒃᑯᑦ ᐃᓚᐅᑎᑕᐅᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊᑦᑕᐅᖅ 
ᒪᒃᑯᒃᑐᐃᑦ ᐃᓛᓐᓂ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ ᓇᔪᓐᖏᑉᐸᔪᒃ 
ᑕᐃᓐᓇ ᓄᓇᓕᒃ. ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ 
ᐊᔭᐅᕈᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓚᒥᓐᓂᑦ 
ᓇᔪᕈᓐᓇᖁᓗᒋᑦ ᓇᓂᑐᐃᓐᓇᖅ 
ᑎᒍᔭᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
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Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Again, just 
on your 2016-17 annual report, it notes on 
page 19, “Lack of planning and 
communication with foster parents.” Can you 
describe what advice and recommendations 
your office provided to the Department of 
Family Services to improve this aspect of 
service delivery to children and youth across 
Nunavut? (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I’m going to refer this question to 
Lynn Matte to provide a little bit of 
additional detail to the case sample that’s 
outlined on page 19.  
 
Chairman (interpretation): Thank you. Ms. 
Matte.  
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) What I 
would like to add regarding this particular 
case is that there was a breakdown in 
communication. The plan regarding the 
foster child had not been adequately 
communicated to the foster parents before 
action was taken.  
 
A lot of the work that our office was doing 
was helping the social worker and the family 
to rebuild their relationship, to open up those 
lines of communication and make sure that 
the reason for the decisions that were being 
made was properly communicated to the 
foster parents, and also that the foster parents 
had an opportunity to share their thoughts on 
what was going on with the social worker, 
opening up those lines of communication, 
rebuilding that relationship, making sure that 
those foster parents understood why the 
decision was made and that it was actually a 

ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᖃᐅᓯᕆᒃᑲᓂᕐᓗᒍ 2016-17 ᐊᕐᕌᒍᑕᒫᑦ 19-ᖓᓂ 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᐸᕐᓇᑦᑕᐅᓯᒪᓐᖏᑦᓯᐊᕐᓂᖏᑦ 
ᐃᓚᖏᑦ ᑎᒍᐊᖃᑦᑕᖅᑐᐃᑦ ᓇᔪᖅᑕᐅᓕᖃᑦᑕᖅᑐᐃᑦ. 
ᑖᒃᑯᐊ ᖃᓄᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᑦ 
ᑕᒪᓐᓇ ᓱᕈᓯᓂᒃ ᐊᒻᒪ ᒪᒃᑯᒃᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ 
ᓄᓇᒥᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᑕᕝᕗᖓ ᓴᓂᓐᓄᑦ ᒫᒃᒧᑦ ᐅᓂᒃᑳᕈᓐᓇᖅᑰᕐᒪᒍ 
ᑖᓐᓇ ᒪᑉᐱᖅᑐᒐᖅ 19-ᒥ ᐱᔾᔪᑎᖃᖅᑐᖅ. ᒥᔅ ᒫᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒫᑦ. 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐱᔪᓐᓇᕈᒪ 
ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕆᔭᖓᑦ ᓄᖅᑲᓚᐅᕐᒪᑦ ᑖᓐᓇ 
ᑐᓴᖅᑕᐅᔭᕆᐊᓕᒃ ᐊᖓᔪᖅᑳᖑᓂᐊᖅᑐᓄᑦ 
ᑎᒍᐊᖅᑎᐅᓂᐊᖅᑐᓄᑦ ᑖᓐᓇ ᑲᔪᓯᓐᖏᓐᓂᖓᓂ.  
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐱᓕᕆᓂᕆᔭᑉᑕ ᐃᓚᖓ ᐃᓄᓕᕆᔩᑦ ᑖᒃᑯᐊ 
ᐃᓚᒌᓪᓗ ᒪᑐᐃᕐᓗᒋᑦ ᐅᖃᖃᑎᒌᓐᓂᖅ ᑖᒃᑯᐊ 
ᐱᔾᔪᑎᒋᔭᖏᑦ ᑐᑭᓯᐅᒪᔭᐅᑦᓯᐊᕐᓗᑎᒃ ᖃᐅᔨᒪᔭᐅᓗᑎᒃ 
ᐊᖓᔪᖅᑳᓐᖑᐊᖑᔪᓄᑦ. ᑖᒃᑯᐊ ᑎᒐᖅᑎᐅᓂᐊᖅᑐᓪᓗ 
ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ, ᐃᓄᓕᕆᔨᓗ ᐅᖃᖃᑎᒋᓗᒍ ᑖᒃᑯᐊ 
ᑐᑭᖃᑦᓯᐊᖅᑐᒥᑦ ᐱᓕᕆᔪᓐᓇᖁᓗᑎᒃ 
ᑐᑭᓯᐊᑦᓯᐊᕐᓗᑎᒡᓗ ᖃᓄᐃᓕᐅᓚᐅᕐᒪᖔᑦ  
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temporary decision and that the child would 
be returning to them, rebuilt that relationship 
and made sure that that young person 
received the care that they needed. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Quassa.  
 
Mr. Quassa (interpretation): Thank you. 
Under Inuit Qaujimajatuqanit, one of our 
goals is Aajiiqatigiinniq, having open 
discussions. I believe we understand what 
that means. It has become apparent that 
Nunavut government departments sometimes 
have problems in following these 
requirements.  
 
Also to speak English a bit, (interpretation 
ends) a question to the Department of Family 
Services.  
 
On page 19 of the representative’s 2016-17 
annual report, a case sample of a foster 
placement situation is described. At the top 
of the case sample it notes, “Lack of planning 
and communication with foster parents.”  
 
Can you describe some of the factors 
involved in the planning of foster care and 
what steps are taken to ensure that 
communication is ongoing between all 
individuals and agencies involved? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Niego. 
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) It is only in 
the last fiscal year that we’ve actually had 
foster care coordinator positions. Obviously 
three, one per region, will help, but perhaps it 
is our frontline lack of resources that is likely 
one of the biggest contributors. However, of 
course we do have staff in every community 

ᕿᓚᒥᖑᔪᒥᑦ ᑖᓐᓇ ᑲᒪᒋᔭᐅᓂᖃᓚᐅᕐᒪᑦ ᑖᒃᓱᒪ 
ᑐᕌᖓᔪᖅ. ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖓᓂᑦ 
ᐱᔾᔪᑎᖃᓚᐅᖅᑐᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᓴ. 
  
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐄᓛᒃ. ᑕᕝᕙᐃᓛᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᓐᖏᑦ ᓲᕐᓗ ᑐᕌᒐᕆᓇᓱᑉᐸᑲᑦᑎᒍᑦ 
ᐋᔩᖃᑎᒌᖕᓂᖅ, ᑕᒪᒃᑯᐊᖑᖕᒪᑕ. ᑖᓐᓇ ᑕᕝᕙ 
ᐱᒻᒪᕆᐅᓂᖓ ᑐᑭᓯᖅᑰᕋᑦᑎᒍ ᓲᕐᓗ ᑐᓴᖃᑦᑕᖅᑲᐅᒐᑦᑕ, 
ᐅᖃᓕᒫᖅᖢᑕᓗ. ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦᑐᑦ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐃᓛᓐᓂᑦ ᑕᕝᕘᓇ 
ᐊᑐᖅᓯᐊᖃᑦᑕᖅᑰᖏᓐᓂᖓᓂᑦ ᐅᔾᔨᕐᓇᖅᓯᖕᒪᑦ. 
 
 
ᖃᓪᓗᓇᐅᔭᓚᐅᐱᓪᓚᓐᓂᐊᕐᒥᒐᓚ. (ᑐᓵᔨᑎᒍᑦ)  
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖃᕆᔪᓐᓇᕈᒪ 
 
 
 
ᑖᒃᑯᐊ ᒪᑉᐱᖅᑐᒐᖅ 19-ᖓᓂ 2016-17 ᐅᓂᒃᑳᖓᓂ 
ᑕᐃᑲᓂ, ᐅᓂᒃᑳᖅᑐᖃᕐᒪᑦ ᑎᒍᐊᖅᑕᐅᔪᖃᕋᔭᖅᑐᒥᒃ. 
ᑖᒃᑯᐊ ᐸᕐᓇᑦᓯᒪᖏᓗᐊᕐᓂᖓ ᐊᒻᒪ ᑐᓴᐅᒪᑎᑦᓯᖏᓐᓂᖓ 
ᑎᒍᐊᖅᑎᐅᓂᐊᖅᑐᓂᒃ. 
 
 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᕈᓐᓇᕈᕕᑦ ᑖᒃᑯᐊ ᑎᒍᐊᕐᓂᐊᖅᑐᐃᑦ 
ᖃᓄᖅ ᑐᓴᐅᓴᒪᑎᑦᓯᓂᖅ ᒪᑐᐃᖓᖁᓗᒍ ᑖᒃᓱᒪ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑐᓴᐅᒪᖃᑎᒌᒍᓐᓇᖁᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ. 
 
 
ᓇᐃᒍ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐊᕐᕌᓂᐅᓵᖅᑐᖅ 
ᑖᒃᑯᐊ ᑕᕝᕙᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓂ 
ᑐᑭᒧᐊᒃᑎᒃᓯᖃᓕᕋᑉᑕ ᑎᒍᐊᖅᑐᓕᕆᓂᕐᒥᒃ 
ᑲᒪᒋᔭᖃᖅᑐᓂᒃ. ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ 
ᓴᖅᑭᓐᓂᐊᕐᒥᖕᒪᑕ ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᖅᑕᐅᖅ 
ᐱᔾᔪᑕᐅᓕᖃᑦᑕᕐᒪᑦ. ᐱᔾᔪᑕᐅᓕᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ  
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and we could do our jobs better.  
 
If I may, I’ll defer it to Ms. White. 
 
Chairman: You may. Ms. White. 
 
Ms. Henderson-White: Thank you, Mr. 
Chairman. As my Deputy Minister indicated, 
we know that there is more work that could 
be done to provide support to all foster 
families. It was the intent to secure funding 
to have three foster parent coordinators in 
place within the territory to support our 
foster families. We know that this is an area 
in our programming that requires even more 
support, even more structure, and even more 
resources. We have taken steps in that regard 
to provide support to our foster families.  
 
We are also working on developing training 
for foster parents, which is something that we 
know that we need to continue to support. 
We also are making efforts with our 
coordinators to improve areas in terms of, as 
I indicated, training, recruitment, retention, 
and providing supports around resourcing 
and helping them in crisis situations. It’s 
within crisis situations that sometimes needs 
and gaps are identified.  
 
We have taken the recommendation from the 
office of the child advocate and we are 
making steps to improving and streamlining 
supports within our services. Thank you.  
 
Chairman (interpretation): Thank you. Mr. 
Quassa. 
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Just to follow 
up on the question I had earlier to the office 
of the representative and back to Family 
Services, the representative’s 2016-17 says 
that an earlier annual report noted that 68 
percent of the individual advocacy cases 
involving the Department of Family Services 

ᐱᓕᕆᑦᓯᐊᑲᓐᓂᕈᓐᓇᖅᑐᓂᑦ.  
 
ᑖᓐᓇ ᓴᓂᒻᓃᖅᑐᖅ ᒥᔅ ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ ᑭᐅᔪᓐᓇᖅᐸᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᐅᔪᓐᓇᖅᑐᖅ. ᒥᔅ ᐅᐊᐃᑦ. 
 
 
ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᑐᒡᓕᕋ ᐊᖓᔪᖅᑳᕋ ᐅᖃᓵᕐᒪᑦ. ᖃᐅᔨᒪᔪᒍᑦ 
ᐱᓕᕆᒃᑲᓐᓂᕈᓐᓇᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑕᐅᔫᑉ ᒥᒃᓵᓄᑦ. 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᒥᑦ ᓴᖅᑭᑎᑦᓯᔪᒪᒐᑉᑕ ᑖᒃᑯᐊ 
ᑐᑭᒧᐊᑦᑎᑦᓯᖃᕈᓐᓇᖁᓗᒋᑦ ᓄᓇᕗᒻᒥ, ᑕᒪᒃᑯᐊ 
ᐃᓚᒌᑦᑐᐃᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖁᓗᒋᑦ ᑕᒪᓐᓇ 
ᑎᒍᐊᖅᑐᓕᕆᓂᖅ ᑲᒪᔾᔪᑎᒋᓗᒍ, ᐋᖅᑭᑦᓯᒪᓂᖅᓴᐅᔪᒥᑦ 
ᐊᒻᒪ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᔪᓂᑦ ᐱᔨᑦᓯᕋᖅᑐᓂᑦ. ᑕᒪᓐᓇ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ. . .   
 
 
 
 
ᐊᒻᒪ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᒃᑯᑦ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᑎᑦᓯᔭᕆᐊᖃᕈᑉᑕ ᐊᖓᔪᖅᑳᖑᔪᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ. ᑖᒃᑯᐊᑦᑕᐅᖅ 
ᑐᑭᒧᐊᑦᑎᓯᔨᒋᔭᕗᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᑎᑦᓯᓂᕐᒧᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ 
ᑲᔪᓯᑦᓯᐊᓂᕐᒧᑦ, ᑕᒪᒃᑯᐊᓗ ᐃᑲᔪᕋᓱᒡᓗᒋᑦ. ᑖᒃᑯᐊ 
ᑐᐊᕕᕐᓇᖅᑐᖃᓕᕌᖓᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᕈᑕᐅᓕᖃᑦᑕᕐᒪᑕ ᓴᖅᑭᑕᐅᔪᒪᔪᓂᑦ. ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᖁᔭᐅᔪᓪᓗ ᓴᖅᑭᖃᑦᑕᖅᑕᖏᑦ.  
 
 
ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ ᒪᒃᑯᑦᑐᓂᑦ, ᑖᒃᑯᐊ 
ᐱᐅᓯᕙᓪᓕᐊᓂᕐᒥᑦ ᐱᓕᕆᐊᖃᕋᑉᑕ. ᐅᓂᒃᑳᕈᓐᓇᓂᕐᒥᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᑎᓕᔾᔪᑎᔭᐅᔪᓂᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᒪᓕᒃᑲᓂᕐᓗᒍ. ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᖅ ᐊᒻᒪ ᐃᓄᓕᕆᔨᒃᑯᓄᓪᓗ. ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᖅᑕᖓᓂ ᐊᕐᕌᒍᑕᒫᓯᐅᒻᒥᑦ 2016-17 ᑖᒃᑯᐊ 
ᐊᒥᓲᓚᐅᖅᑐᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ  
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related to family protection matters. What 
specific challenges does your department 
face in protecting the rights of children and 
youth? (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Niego. 
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Of the 68 to 
70, depending on the year, percentage, one of 
the main challenges is that our social workers 
are generalist social workers. Not only do 
they handle about 500 cases a year, so the 
actual percentage of our child cases are only 
13 percent where the advocate is office is 
involved, it may be 60 percent of the cases 
that the advocate has, but it’s about 13 
percent of our department’s child work.  
 
However, our social workers also have adult 
cases. The adult cases are climbing up over 
the child cases. We’re seeing some serious 
growth in more and more adults being 
referred to the department and it makes it 
very challenging on a day-to-day basis. 
Being especially a lone social worker in one 
community with a supervisor located in 
another community, 24/7 on call, the 
demands become very stressful, I would say, 
on our frontline worker. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Quassa, go ahead. 
 
Mr. Quassa (interpretation): Thank you. I 
also thank you for the clarification. As 
Members, it is better to have a clear 
understanding on those matters and that’s 
how it should be.  
 
(interpretation ends) Just going back to the 
representatives, again, your 2016-17 annual 
report noted that 9 percent of individual 

ᑕᒪᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᖅᑐᐃᑦ, ᑖᒃᑯᐊᓕ ᖃᓄᖅ 
ᐊᔪᕐᓇᕈᑎᖃᖅᐱᓯ ᓴᐳᒻᒥᓇᓱᑦᑎᓪᓗᓯ 
ᓴᐳᒻᒥᔭᐅᔭᕆᐊᓕᓐᓂᑦ ᒪᒃᑯᑦᑐᓂᒃ ᓱᕈᓯᓂᒃ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.  
 
 
 
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 
ᑕᐅᑐᓪᓗᒋᑦ ᐊᕐᕌᒍᖏᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑕᐅᓪᓗᐊᑕᖅᑐᖅ 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᕗᑦ ᖃᓄᑐᐃᓐᓇᖅ 
ᒪᑐᐃᖓᔭᕆᐊᖃᕐᒪᑕ. ᐊᒥᓱᑲᓪᓚᓐᓂᒃ 500-

ᖑᓪᓗᐊᖅᑐᓂᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᕋᑦᑕ. ᐱᓕᕆᐊᕆᔭᖓᑕ 
ᐃᓚᐃᓐᓇᑯᓗᖏᑦ ᓱᕈᓯᓕᕆᓂᐅᖕᒪᑕ ᐃᓄᓕᕆᓂᖅ 
ᑕᒪᓐᓇ 60 ᐳᓴᖑᔪᐃᑦ ᑖᒃᑯᐊ ᐅᐸᒍᑎᖃᑦᑕᖅᑐᐃᑦ 
ᑲᒪᒋᔭᖏᑦ. ᑖᒃᑯᐊᓕ ᐃᓚᐃᓐᓇᕆᖕᒪᔾᔪᒃ ᐱᓕᕆᐊᕆᔭᑉᑕ 
13 ᐳᓴᖑᓪᓗᐊᖅᖢᓂ ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᕗᑦ ᐃᓐᓇᓂᑦ 
ᑲᒪᒋᔭᖃᕐᒥᖕᒪᑕ.  
 
 
ᑕᒪᒃᑯᐊ ᐃᓐᓇᕐᓂᒃ ᖁᕝᕙᓯᖕᓂᖅᓴᐅᓕᖅᐸᓪᓕᐊᓕᕐᒪᑕ 
ᐊᒥᓲᓂᖅᓴᐅᖕᒪᑕ ᓱᕈᓯᓕᕆᓂᖅ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐃᓐᓇᐃᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐱᔾᔪᑎᖃᖅᐸᓪᓕᐊᖏᓐᓇᕐᒪᑕ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᑦ 
ᐃᓄᑑᑎᓪᓗᒍ ᓄᓇᓕᖕᒥ ᐊᑕᐅᓯᕐᒥᒃ ᑕᓐᓇ ᐊᖓᔪᖅᑳᖓ 
ᓄᓇᓕᖕᒦᓪᓗᓂ ᐊᓯᐊᓃᓪᓗᓂ ᐊᒻᒪ ᐅᓪᓗᓗᒃᑖᖅ 
ᐅᓐᓄᐊᒃᑯᓪᓗ ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕐᓗᓂ. ᑕᒪᓐᓇ 
ᐱᔭᕆᐊᑦᑑᑎᖃᑦᑕᕐᒪᑦ ᐊᔪᕐᓇᖅᓯᓪᓗᓂ ᐊᒻᒪ 
ᐃᓱᒫᓗᖕᓇᖅᓯᓪᓗᓂ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᖁᐊᓴ, ᐊᑏ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ. ᑐᑭᓯᕚᓪᓕᐊᕋᑦᑎᒍᑦ ᑕᒪᔾᔭ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓗᓂ ᑭᓯᐊᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ 
ᑕᒪᒃᑯᓂᖓ ᐊᑲᐅᓂᖅᓴᓪᓕᓚᕆᐅᖃᑦᑕᕐᒪᑦ ᐊᒻᒪ 
ᑕᐃᒪᓐᓇᐃᒋᐊᖃᖅᖢᓂ.  
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐅᑎᕐᕕᒋᓗᒍ, ᑭᒡᒐᖅᑐᐃᔨ ᑖᒃᑯᐊ 2016-17 
ᑕᒃᑯᐊ 9 ᐳᓴᓐᑎᐅᔪᐃᖅ ᐊᑐᓂ  
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advocacy cases involving the Department of 
Family Services related to adoption. Can you 
elaborate further on what kinds of issues are 
raised with respect to adoption and more 
specifically with respect to custom adoption 
practices in Nunavut? (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I’m going to refer this question to 
Ms. Matte. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Ms. Matte, go ahead. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Thank you 
for the question. Although adoption is a 
much smaller portion of the cases we deal 
with, some of the issues that arise that 
require our additional assistance include 
issues such as delays in processing of 
paperwork. Sometimes families are in the 
process of trying to go through with an 
adoption and they feel like the process is 
taking a very long time. They are wondering 
what the delay is and how to get additional 
help to move that forward. 
 
With custom adoption, because that is 
managed through custom adoption 
commissioners and not directly by the 
department, our involvement looks different. 
Generally, when it comes to a custom 
adoption situation, we help people connect 
with information, how you go about 
performing a custom adoption and who they 
can connect with, what that process looks 
like, and making sure they are connected to 
the adoption commissioner. It’s not a 
Government of Nunavut service and so we 
are not usually involved directly in that 
whole process because it looks different and 

ᑭᒡᒐᖅᑐᐃᓂᐅᔪᐃᑦ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᑕ ᑎᒍᐊᕐᓂᕐᒧᑦ, 
ᑖᓐᓇ ᐅᓂᒃᑳᒃᑲᓐᓂᐊᕈᓐᓇᕈᕕᑦ ᑕᒪᒃᑯᐊ ᓱᓇᐅᖕᒪᖔᑕ 
ᐱᔾᔪᑕᐅᔪᑦ ᑎᒍᐊᕐᓂᒃᑯᑦ ᐊᒻᒪ ᐱᔾᔪᑎᖃᕐᓗᓂ ᑕᒪᒃᑯᐊ 
ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᕆᔭᖏᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᒥᔅ ᒫᒃᒧᑦ ᑭᐅᔭᐅᔪᓐᓇᕈᓂ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᒫᑦ, ᐊᑏ. 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ 
ᐊᐱᕆᒐᕕᑦ. ᑕᒪᓐᓇ ᑎᒍᐊᕐᓂᖅ ᒥᑭᓐᓂᖅᓴᐅᔫᒐᓗᐊᖅ 
ᐊᒥᓲᓕᖏᖅ ᑕᐅᑐᒃᖢᒋᑦ. ᑖᒃᑯᐊ 
ᑕᑯᒋᐊᖃᓕᖃᑦᑕᕋᑦᑎᐊᒍᑦ ᐃᔾᔪᑎᖃᖅᑐᐃᑦ 
ᑭᖑᕙᖅᐸᓪᓕᐊᓂᖅ, ᑕᒪᒃᑯᐊ  
ᑲᔪᓯᑲᐅᑎᒋᖃᑦᑕᓐᖏᒻᒪᑕ ᑎᒍᐊᕋᓱᒃᑐᐃᑦ 
ᑭᖑᕙᕈᑎᖃᓂᕇᖃᑦᑕᕐᒪᑕ ᓱᓇ ᐱᔾᔪᑎᖃᕐᒪᖔᑦ. ᑖᓐᓇ 
ᐱᔾᔪᑕᐅᒐᔪᒃᑐᖅ. 
 
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪ ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᑎᒍᐊᕈᓯᖏᖅ ᐅᕙᒍᑦ ᑲᒪᒋᖃᑦᑕᓐᖏᓐᓇᑦᑎᒍᑦ. ᑖᒃᑯᐊᓕ 
ᐃᓄᐃᑦ ᑎᒍᐊᕌᖓᑕ, ᑖᒃᑯᐊ ᑐᓴᐅᒪᔭᕆᐊᖃᕐᓂᖏᑦ 
ᖃᓄᐃᓕᐅᕐᓂᐊᑦᐱᓯ, ᑭᓇᒃᑯᑦ ᑲᒪᔨᐅᓂᐊᖅᐸᑦ 
ᑐᓴᕈᒪᔭᕌᖓᑕ ᑖᒃᑯᐊ ᑐᓴᖅᑎᑦᑎᐊᖅᖢᑎᒍᑦ. ᑕᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐅᓚᑕᐅᖕᒥᖕᒪᑦ ᑖᓐᓇ 
ᖃᓄᐃᓐᓂᐊᕐᓂᖓᓂᒃ ᐅᕙᒍᑦ ᐃᓚᐅᖏᓐᓇᑦᑕ.  
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is operated by non-government service 
providers. I hope that answers your question. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa. 
 
Mr. Quassa (interpretation): Thank you. My 
next question is for Family Services.  
 
Members in the House have asked numerous 
times about the issue of custom adoption in 
the Inuit way. Perhaps I’ll speak English in 
regard to that. (interpretation ends) What 
consideration has been given to amending the 
Aboriginal Custom Adoption Recognition 
Act, specifically with respect to improving 
the situation for children and youth who may 
be affected? By the way, the legislation is 
currently being implemented. (interpretation) 
I hope that was understandable. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Niego. 
 
Ms. Niego: Thank you, Mr. Chairman. For 
amending the Custom Adoption Act, I 
believe my Minister has committed to doing 
so.  
 
As the advocate’s office has mentioned, the 
commissioners are independent of 
government to a degree. However, we are 
responsible for the training of the 
commissioners, and obviously need to amend 
or update the Act. The difficulty would be 
that we are a public government and so it 
requires commitment by the Inuit 
organizations to be involved and perhaps the 
communities to be involved in identifying 
what those customary issues are, especially 
given today where our population numbers 
are higher and we’re not as familiar even 
with our own family members given distance 
and intermarriages to other communities. The 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᖏᓐᓄᑐᐊᖅ ᐊᐅᓚᑕᐅᖕᒪᑦ. 
ᑭᐅᒐᓗᐊᖅᐸᕋᖃᐃ ᐊᐱᖅᑯᑏᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑖᒃᑯᓄᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᕌᑎᖔᕐᓂᐊᓕᕐᒥᒐᒃᑯ.  
 
ᑕᒫᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᑎᓪᓗᑕ ᑕᒪᓐᓇ 
ᐊᐱᖅᑯᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᑦ ᐊᒥᓱᐃᖅᖢᑕ ᑕᒪᓐᓇ 
ᑎᒍᐊᕐᓂᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᐊ ᒪᓕᒡᓗᒍ, 
ᖃᓪᓗᓇᐅᔮᕐᔪᒡᓗᖓᖃᐃ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᐊᖅᖢᒍ.  
(ᑐᓵᔨᑎᒍᑦ) ᓱᓇᒥᒃ ᐃᓱᒫᓘᑎᖃᖃᑦᑕᖅᐱᓯ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᖓᓂᒃ ᑕᒪᒃᑯᐊ ᐱᖁᔭᖏᑦ ᑎᖑᐊᕐᓂᕐᒧᑦ 
ᓄᓇᖃᑳᖅᑐᐃᑦ ᐃᔾᔪᑎᖃᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᒋᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᓄᑕᖅᑲᐃ ᐊᒻᒪ ᒪᒃᑯᒃᑐᖏᑦ 
ᑖᔅᓱᒪ ᐊᑖᓂ ᑲᒪᒋᔭᐅᓇᓱᒃᑐᐃᑦ ᐊᑐᐃᖓᒐ 
ᐋᖅᑭᒃᓯᒪᓂᖓ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)  
ᑐᑭᓯᓇᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅ ᓇᐃᒍ. 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᓚᒋᐊᕈᑎᒃᓴᖓ ᐃᖁᔭᖓ ᑎᒍᐊᕐᓂᕐᒧᑦ, ᑕᒪᓐᓇ 
ᒥᓂᔅᑐᒪ ᕿᒥᕐᕈᔪᒪᓯᒪᖕᒪᒍ. 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ ᑕᐃᓯᓯᒪᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇ 
ᑲᒥᓯᓇᓄᑦ ᐃᖕᒥᓄᑦ ᐊᐅᓪᓛᖅᖢᑎᒃ ᐃᒻᒥᓂᒃ ᐃᖕᒪᑕ 
ᐃᖕᒥᒎᕋᓗᐊᖅᖢᑎᒃ, ᑭᓯᐊᓂ ᐅᕙᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᖃᑦᑕᕋᑦᑎᒍ ᑖᒃᑯᐊ ᑲᒥᓯᓇᐅᔪᐃᑦ ᐊᒻᒪ 
ᑖᒃᑯᐊ ᐃᖁᔭᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᕐᓂᖅᐸᑦ, ᑖᓐᓇ ᓄᓇᕗᑦ 
ᒐᕙᒪᐅᓗᑕ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᖏᑦ 
ᐃᓚᐅᓂᖃᕐᓗᑎᒃ ᐊᒻᒪ ᓄᓇᓖᑦ ᐃᓚᐅᓂᖃᕐᓗᑎᑦ ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᑦ ᑕᒪᑐᒪᑉ ᒥᒃᓵᓄᑦ ᖃᓄᖅ ᐊᒻᒪ 
ᐅᑉᓗᒥ ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᑎᓪᓗᑕ ᑕᒪᒃᑯᐊᓘᓐᓃᑦ 
ᐃᓚᒋᔭᕗᑦ ᖃᐅᔨᒪᔪᓐᓃᕋᑉᑎᒍᑦ. ᑕᒪᓐᓇ ᐅᖓᓯᓐᓃᑦ 
ᐊᒻᒪ ᑲᑎᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᓖᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᑕᒪᓐᓇ  
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customary piece is changing to the times.  
 
We need to be very careful, committed to the 
Inuit, hearing the Inuit organizations and the 
communities, Inuit themselves before any 
amendments can be made. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Following my list of names, Ms. Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Good afternoon. My question is in regard to 
page 18 of your office’s 2016-17 annual 
report. It notes that 60 percent of individual 
advocacy cases in that year involved the 
Department of Health while, on page 25 of 
your 2017-18 annual report, it notes that 31 
percent of individual advocacy cases in that 
year involved the Department of Health. In 
your view, what accounts for the decrease in 
the number of individual advocacy cases 
involving the Department of Health from 
year to year? Thank you, Iksivautaq.  
 
Chairman (interpretation): Thank you as 
well. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. We have no way of predicting 
what types of cases are going to come to our 
attention year after year. It is dependent on 
an individual’s circumstances and their 
individual struggles. There will be some 
variance year after year. 
 
We have no further comment, I think, than 
just to say that it is the nature of what comes 
forward is very unpredictable. The only thing 
that we have seen pretty steady over the three 
and a half years that we have been open in 
terms of individual advocacy cases is that we 
are dealing with the Department of Health 
quite a bit consistently. They tend to hold 
that second spot in terms of the number of 
cases that are brought forward year after 

ᐃᓅᓂᕗᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖕᒪᑦ. 
 
ᑕᒪᓐᓇᓗ ᒫᓐᓇᒧᑦ ᐸᕐᓇᒋᐊᖃᕋᑉᑕ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᓐᓄᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐊᒻᒪ ᐃᓄᖕᓄᑦ ᖃᓄᑐᐃᓐᓇᖅ 
ᐊᓯᔾᔩᔪᒪᓂᖅᐳᑦ ᑕᑯᒋᐊᕐᓂᐊᕋᑉᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, ᒥᔅ 
ᐊᕐᓇᒃᑲᖅ. 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓐᓄᓴᒃᑯᑦ. ᐊᐱᖅᑯᑎᒐ ᐱᔾᔪᑎᓕᒃ ᒪᒃᐱᒐᖅ 18-ᒥ 
ᑎᑎᕋᕐᕕᒃᓴᐃᑦ 2016-17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓂ 
ᐅᖃᖅᓯᒪᖕᒪᑦ 60 ᐳᓴᓐᑎᖏᒡᒎᖅ ᑕᕝᕙᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐱᓯᒪᖕᒪᑕ. ᐊᒻᒪ 2017-
18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᖃᖅᓯᒪᔪᑦ 31 
ᐳᓴᓐᑎᖑᖕᒪᑕᒎᖅ ᐊᔭᐅᖅᑐᐃᔾᔪᔾᔨᔪᕕᓃᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᖃᓯᐅᔾᔪᓂᒃ. 
ᑕᐅᑐᑦᑕᕐᓂᓪᓕ ᖃᓄᖅ ᐱᔾᔪᑎᖃᖅᖢᓂ ᑖᒃᑯᐊ 
ᐅᓄᕈᓐᓃᕆᐊᖅᓯᒪᕙᑦ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑕᐅᑎᓪᓗᒋᑦ, 
ᖃᓄᖅ ᐊᓯᔾᔨᖃᑦᑕᖅᐹᑦ ᐊᕐᕋᒍᑕᒫᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓗ ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᒥᒃᓴᐅᓴᒍᓐᓇᓐᖏ ᓇᓚᐅᑦᑖᕈᓐᓇᓐᖏᑦᑐᒍᑦ 
ᐊᕐᕌᒍᑕᒫᑦ ᖃᔅᓯᐅᖃᑦᑕᕐᓂᕐᒪᑦ ᑐᓐᖓᕕᖃᕐᒪᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖓᓄᑦ ᐊᒻᒪᓗ ᐊᒃᓱᕈᕈᑎᖏᓐᓂᑦ. ᑕᐃᒫᒃ 
ᐊᔾᔨᒌᖃᑦᑕᔾᔮᓐᖏᒻᒪᑦ ᐊᕐᕌᒍᑕᒫᑦ.  
 
 
 
 
 
ᑕᐃᒪ ᑖᓐᓇ ᐅᖃᐅᓯᒃᓴᖃᕐᕕᒋᓗᐊᖅᑰᓐᖏᑕᕗᑦ ᐊᓯᐊᒍᑦ. 
ᐃᒪᓐᓇ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᑦ ᐊᑐᖃᑦᑕᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ 
ᓇᓚᐅᒃᑖᕋᒃᓴᐅᓐᖏᒻᒪᑕ. ᑕᐃᒪᓕ ᑕᑯᓯᒪᔭᑐᐊᕆᒐᑦᑎᒍᑦ 
ᓇᓕᒧᕈᔪᐃᓐᓈᖅᑐᐃᑦ ᐊᕐᕌᒍ ᐱᖓᓱᑦ ᓇᑉᐸᕐᓗ 
ᒪᑐᐃᖓᓕᖅᑎᓪᓗᑕ ᑖᒃᑯᐊ ᐊᑐᓂ. ᑕᐃᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᒐᔪᒃᑲᑦᑎᒍᑦ 
ᑕᐃᒪ ᑐᓪᓕᐅᖕᒪᑕ ᐃᒪᓐᓇ ᐅᓄᕐᓂᖏᓐᓄᑦ ᐊᕐᕋᒍᑕᒫᑦ 
ᓴᖅᑭᑉᐸᓪᓕᐊᖃᑦᑕᖅᑐᑦ  
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year, following the Department of Family 
Services.  
 
Beyond that, it would be pure guesswork for 
me to speculate why that shift year after year 
in terms of the number of health-specific 
cases that are brought forward. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
As I said earlier, my second question around 
this is that a lot of these advocacy cases 
involving the Department of Health related to 
rehabilitation services. Can you provide 
some examples of what your office provides 
advocacy support for in this area? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I am going to refer this question 
to Lynn Matte. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Thank you 
for the question. Many of our cases that 
involve rehabilitation or occupational therapy 
services are usually a coordination of 
services piece. It often involves other 
departments, such as the Department of 
Education, and making sure that the right 
supports are in place for a young person so 
that their physical needs are being met so that 
they can succeed in another location such as 
the school. Sometimes it is that connection of 
services that would be the lead item under 
that particular service area. (interpretation) 
Thank you, Mr. Chairman. 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᖑᓂᑦᑎᐊᖏᓐᓂᒃ. 
 
 
ᑭᓯᐊᓂ ᐅᖓᑖᒍᓪᓕ ᓇᓚᐅᒃᑖᑐᐃᓐᓇᑦᑎᐊᒻᒪᕆᒃᑲᔭᕋᑦᑕ 
ᖃᓄᐃᒻᒪᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖃᑦᑕᕐᒪᖔᑦ ᐊᕐᕌᒍᑕᒫᑦ. 
ᐋᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐱᓕᕆᖃᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐅᖃᖅᑲᐅᒐᒪ ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕋ ᑕᒪᑐᒪᑉ ᒥᒃᓵᓄᑦ ᐄ 
ᑖᒃᑯᐊ ᐊᔭᐅᖅᑐᐃᔾᔪᔾᔨᓃᑦ ᐱᖃᓯᐅᔾᔨᖃᑦᑕᕐᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔪᑦ ᐃᒪᓐᓇ 
ᖃᓄᐃᑦᑐᓐᓃᑦᑎᑦᑎᓂᕐᒧᑦ ᐱᔭᒃᓴᑦ 
ᐆᒃᑐᕋᐅᑎᖃᕈᓐᓇᖅᐲᑦ ᖃᓄᐃᑦᑐᓂᑦ ᑎᑎᕋᕐᕕᓯ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖃᑦᑕᕐᒪᖔᑦ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᒥ ᑕᒪᑐᒪᑉ 
ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇᓗ ᑐᓂᓂᐊᕋᒃᑯ ᓕᓐ ᒫᒃᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ. 
 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᓪᓗ 
ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᕗᑦ ᐅᓄᖅᑐᑦ 
ᖃᓄᐃᑦᑐᓐᓃᑦᑎᑦᑎᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᒧᓪᓕ. ᐃᒪᓐᓇ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑎᔨᐅᖃᑦᑕᖅᑐᑦ ᐱᖃᓯᐅᔾᔨᒐᔪᖕᒪᑕ 
ᐊᓯᖏᓐᓂᒃ ᓲᕐᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑐᐃᓃᑦ ᒪᒃᑯᒃᑐᒧᑦ ᐋᖅᑭᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕ. 
ᑖᒃᑯᐊ ᑎᒥᖏᑎᒍᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐃᒪᓐᓇ 
ᐊᓯᐊᒍᑦᑕᐅᖅ ᓲᕐᓗ ᐃᓕᓐᓂᐊᕐᕕᖏᑦ 
ᐱᔭᕇᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᑖᓐᓇ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᖅ 
ᑲᓱᖅᓯᒪᓂᕆᖃᑦᑕᖅᑕᖓ ᐱᓕᕆᓂᑦᑎᓐᓂ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. I 
would like to ask the Department of Health: 
how has the Department of Health worked 
with the Office of the Representative for 
Children and Youth to develop ways to 
improve rehabilitation services to children 
and youth? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I 
have to say that I don’t have the details 
specifically related to the rehab in the school 
settings that was referred to in the example, 
but we can have that conversation with the 
representative of the children and youth 
office and get you some information and we 
will also look to see what sort of actions 
Health has taken. At this moment I can’t 
respond to that. I don’t know the 
circumstances behind the rehab incidents that 
have occurred. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
While we’re on the topic of schools and 
advocacy, one of the things that have been 
spoken about quite a bit in the past is the lack 
of assessments on children who are suffering 
with their schoolwork and their placement. 
What kind of involvement does your office 
have in this area? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. It has absolutely been cases come 
to our office’s attention with respect to lack 
of assessments for young people on their 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᔪᒪᒐᒃᑭᑦ ᖃᓄᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᐸᑦ 
ᑭᒡᒐᖅᑐᐃᔨᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᐅᓯᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕋᐅᓐ. 
 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ ᐃᓗᓕᑯᓘᔭᖏᑦ 
ᐱᓯᒪᓐᖏᓐᓇᒃᑭᑦ ᑕᒪᒃᑯᐊ ᐋᖅᑭᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ. ᑖᓐᓇ ᑐᑭᓕᐅᔾᔭᐅᖅᑲᐅᖕᒪᑦ 
ᐆᑦᑐᕋᐅᑕᐅᖅᑲᐅᖕᒪᑦ ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨ 
ᐅᖃᖃᑎᒋᓪᓗᑎᒍᑦ ᑕᐃᒪᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓂᑦ 
ᑐᓂᓯᔪᓐᓇᕋᔭᑕᕗᑦ ᕿᓂᕐᓗᑕᓗ ᖃᓄᐃᓪᓚᑦᑖᖅ 
ᐃᑲᔪᖅᑐᐃᖃᑦᑕᕐᒪᖔᑕ. ᑭᓯᐊᓂ ᒫᓐᓇᐅᔪᖅ 
ᑭᐅᔪᓐᓇᓐᖏᓐᓇᒃᑯ ᖃᐅᔨᒪᓐᖏᓐᓇᒃᑯ ᖃᓄᖅ 
ᐱᔾᔪᑎᖃᕐᓂᕐᒪᖔᑦ ᑕᒪᒃᑯᓂᖓ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐃᓕᓐᓂᐊᕐᕕᓕᕆᓂᑦᑎᓐᓂ ᐊᔭᐅᖅᑐᐃᓪᓗᑕ ᑕᐃᒪᓗ 
ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᕆᒃᑲᑦᑎᒍᑦ ᐊᑐᕇᖅᓯᒪᔭᑎᓐᓂ 
ᖃᐅᔨᓴᕐᓂᖅ ᓱᕈᓯᕐᓂᒃ ᑕᐃᒪᓐᓇ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐊᒃᓱᕈᕈᑎᖃᖅᑐᓂᒃ ᖃᓄᖅ ᐃᓚᐅᑎᒋᖃᑦᑕᖅᐸᑦ 
ᑎᑎᕋᕐᕕᓯ ᑕᒪᑐᒪᑉ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᐅᐸᒍᑎᔪᖃᕌᖓᑦ ᐃᒪᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ ᒪᒃᑯᒃᑐᑦ ᐱᓪᓗᒍ  
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educational needs. Through our individual 
advocacy work, when those types of issues 
come forward, we would work with the 
young person, the family, the school, and the 
other service providers to secure 
appointments or assessments depending on 
the nature of the case brought forward, but 
we have absolutely done some work in that 
area on an individual advocacy basis.  
 
Now, what we do with our individual 
advocacy work, our individual advocacy 
work also feeds into our systemic work. Our 
systemic work, we identify systemic issues 
through many sources. Our individual 
advocacy data is a big source for that. When 
we spot an issue on an individual basis, that 
rears its head several times, then that gets 
carried over into the systemic database. We 
have absolutely done work in this area on an 
individual advocacy basis and we have it 
noted in our systemic database along with a 
significant number of other issues, but it is 
there for recording for future consideration 
for either informal systemic advocacy review 
or formal. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Thank you for your response. I think this is 
an area that will require a lot more focus on. 
Going forward, is that something that you 
can continue to work with the departments 
with, like the Department of Health or with 
Health, to ensure those kinds of assessments 
are going to be something that’s regularly 
done? Is that the influence that you can have 
on that system? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. On a go-forward basis, any 

ᐃᓕᓐᓂᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐱᑕᖃᕆᐊᓖᑦ. ᑕᐃᒪᓕ 
ᐊᔭᐅᖅᑐᐃᔾᔪᔾᔨᓂᑎᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᓴᖅᑭᕐᕕᐅᔭᕌᖓᑦᑕ 
ᒪᒃᑯᒃᑐᑦ ᐃᓚᔮᖏᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᓗ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᕋᖅᑎᓂᑦ ᐱᓕᕆᖃᑎᖃᑎᓪᓗᑕ ᐃᒪᓐᓇ 
ᐃᓂᒃᓴᓕᐅᖅᐸᓪᓗᑕ ᐃᒪᓐᓇᓗ ᑖᓐᓇ ᖃᓄᐃᑦᑑᓂᖓ 
ᒪᓕᒡᓗᒍ. ᐄ, ᐱᓕᕆᓯᒪᓪᓚᕆᖃᑦᑕᖅᑐᒍᑦ ᑕᒪᑐᒪᑉ 
ᒥᒃᓵᓄᑦ. 
 
 
 
 
ᐃᒪᓐᓇ ᐊᔭᐅᖅᑐᐃᔾᔪᔾᔨᓂᖅ ᑕᐃᒪᓕ ᐃᓄᑐᐊᕐᒧᑦ 
ᐊᔭᐅᖅᑐᐃᔾᔪᔾᔨᓂᑎᒍᑦ ᑕᐃᒫᒃ ᐃᓚᓕᐅᑎᖃᑦᑕᕐᒥᖕᒪᑦ 
ᐱᓕᕆᐊᒃᓴᑎᓐᓂ. ᑕᐃᒪ ᐱᓕᕆᐊᑦᑎᒍᑦ ᑖᒃᑯᐊ 
ᑕᐃᒪᓐᓇᐃᓕᐅᑦᑑᖏᓐᓇᐅᔭᖅᑐᓄᑦ ᐱᓕᕆᕝᕕᕗᑦ ᑖᓐᓇ 
ᑎᑎᕋᕐᕙᓪᓕᐊᕝᕕᕗᑦ ᐊᖏᔪᒻᒪᕆᐅᖕᒪᑦ ᑖᒃᑯᐊ 
ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᐱᓕᕆᓂᑦᑎᓐᓄᑦ ᐃᒪᓐᓇ 
ᖃᔅᓯᐊᖅᑎᑲᓪᓚᒃᑐᓂ ᑕᐃᒪ ᑲᔪᓯᓲᖑᖕᒪᑦ ᑕᕝᕗᖓ 
ᑎᑎᕋᖅᐸᓪᓕᐊᕙᑦᑐᒍᑦ. ᐄ, ᑕᐃᒫᒃ ᐱᓕᕆᓯᒪᓪᓚᕆᑦᑐᒍᑦ 
ᐊᔭᐅᑦᑐᐃᔾᔪᔾᔨᓂᕐᒧᑦ ᐃᓄᑐᐊᓂᒃ. ᐄ, ᑕᐃᒪᓗ ᑕᐃᒫᒃ 
ᑎᑎᕋᖅᓯᒪᔭᕗᑦ ᐅᓄᖅᑐᒻᒪᕆᖕᓂᒃ ᐊᓯᖏᓐᓂᒃ 
ᐃᓱᒫᓘᑎᑕᐅᔪᓂᒃ. ᓯᕗᓂᒃᓴᒥᓗ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᐅᓪᓗᑎᑦ ᐃᒪᓐᓇ 
ᑎᑎᖅᑲᑎᒎᓐᖏᑦᑑᒐᓗᐊᕈᑎᑦ ᐊᔭᐅᖅᑐᖅᑎᓂᒃᑯᑦ 
ᑎᑎᖅᑲᑎᒍᓪᓘᓐᓃᑦ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᖕᓄᑦ. ᐃᓱᒪᒋᒐᒃᑯ ᑕᒪᓐᓇ 
ᑕᐅᑐᒃᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᕆᓐᓂᐊᖅᑰᖅᑐᖅ 
ᓯᕗᒧᐊᕆᐊᕐᓗᑕ ᑖᓐᓇ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᓲᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐋᓐᓂᖃᐊᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐱᓕᕆᖃᑎᖃᒃᑲᓐᓂᕈᓐᓇᖅᐱᓰ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᐅᔪᑦ 
ᑕᐃᒪᐃᑦᑐᑦ ᖃᑯᑎᒃᑯᑦ ᐱᔭᐅᖃᑦᑕᐃᓐᓇᖁᓪᓗᒋᑦ? 
ᑖᓐᓇᖃᐃ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᒋᔪᓐᓇᖅᐱᓯᐅᒃ ᑕᒪᑐᒪᑉ 
ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓂᕗᑦ ᑖᒃᑯᐊ  
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individual matters that a young person is 
struggling with pertaining to assessments, 
our child and youth advocacy specialists deal 
with that.  
 
In terms of the bigger piece, which I think is 
more in line with what your question is 
speaking to, can we? Yes, we can. We do 
have that authority to work on those bigger 
picture issues. I need to reiterate to the 
Committee that we have a significant number 
of systemic issues identified in that database 
and we have two systemic team members.  
 
Whether or not when we get to it, if we get to 
it, there is big competition in that database 
for our staff’s attention from a systemic 
perspective and very limited resources to 
carry out those reviews because those 
reviews… . First of all, systemic issues get 
categorized. Are they formal? Do they 
require a formal investigation to resolve or 
can they be resolved informally? It would 
depend on each issue; its categorization.  
 
Those informal issues, because that list is so 
extensive, we didn’t want to just depend on 
conducting formal reviews that would take a 
year and a half and our full staff complement 
in terms of systemic advocacy to complete. 
We really wanted to get a bit innovative, 
which is why we have the other 
categorization system that says, “Okay, this 
is an informal issue and maybe we can move 
this issue forward at proactive meetings with 
departments and in another way.”  
 
There are different ways of doing that, but 
even there’s competition in terms of our staff 
time for advancing all those issues that are 
categorized as informal. We absolutely have 
the authority within the scope of our mandate 
to look into matters like that. It is a matter 
that is recorded in our systemic database and 
that is very important and an issue here in 
Nunavut.  

ᐃᓄᑐᐊᕐᒧᑦ ᒪᒃᑯᒃᑐᒧᑦ ᐊᒃᓱᕈᕈᑕᐅᔪᖅ 
ᖃᐅᔨᓴᖅᑕᐅᓂᕐᒧᑦ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᔨ. 
 
 
ᑖᔅᓱᒧᖓᓕ ᐊᖏᓂᖅᓴᒧᑦ ᐊᐱᖅᑯᑎᓐᓄᑦ 
ᑐᕌᖓᓂᖅᓴᐅᖅᑰᖅᑐᖅ. ᐄ, ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᑐᒍᑦ. 
ᑕᐃᒫᒃ ᐱᔪᓐᓇᐅᑎᖃᖅᑐᒍᑦ ᐊᖏᔫᑕᐅᓂᖅᓴᓂᒃ ᑲᒪᓂᕐᒥ. 
ᑕᐃᒪᓕ ᐅᖃᐅᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ, 
ᑕᐃᒪᓕ ᑕᐃᒪᓐᓇᐃᓕᐅᖏᓐᓇᐅᔭᖅᑐᑦ 
ᑎᑎᕋᕐᕙᓪᓕᐊᒋᓯᒪᔭᕗᑦ. ᒪᕐᕉᖕᓂᒃ ᑕᐃᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ ᐱᓕᕆᔪᓐᓇᕋᓗᐊᕐᒪᖔᑦ. 
 
 
 
ᐋᒃᑲᓘᓐᓃᑦ ᑎᑭᐅᑎᔭᕌᖓᑕ ᑎᑭᐅᑎᓐᓂᕈᑦᑕ ᑕᕝᕗᖓ 
ᑕᐃᒪ ᑐᓴᖅᓴᐅᓂᖅᓴᐅᓇᓱᐃᓐᓇᖅᖢᑎᒃ 
ᖃᐅᔨᒪᔭᐅᓂᖅᓴᐅᓇᓱᐃᓐᓇᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᐅᑎᒃᓴᕗᓪᓗ 
ᐃᓱᖃᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᓂᐅᔪᑦ ᓯᕗᓪᓕᖅᐹᑦ 
ᓇᓗᓇᐃᒃᑯᖅᑎᖅᓱᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᑎᑎᖅᑲᑎᒍᑦ  
ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᖅᐸᑦ ᐋᖅᑭᒐᓱᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑎᑎᖅᑲᑎᒎᓐᖏᑦᑐᖅ. ᑕᐃᒫᒃ ᐊᑐᓂ ᑐᓐᖓᕕᖃᕋᔭᕐᒪᑕ.  
 
 
 
 
ᐄ, ᑖᒃᑯᐊᓕ ᑎᑎᖅᑲᑎᒎᓐᖏᑦᑐᒍᑦ ᐃᒪᓐᓇ 
ᑎᑎᕋᖅᓯᒪᓗᐊᓐᖏᓐᓂᖏᓐᓄᑦ 
ᑐᓐᖓᕕᒋᑐᐃᓐᓇᕆᒐᓗᐊᕋᑦᑎᒍᑦ 
ᑐᓐᖓᕕᒋᑐᐃᓐᓇᕈᒪᓚᐅᓐᖏᓐᓇᑦᑎᒍᑦ. ᐊᕐᕌᒍᒥ 
ᓇᑉᐸᐅᕋᑖᖅᑐᒥᓗ ᑎᑎᖅᑲᑎᒍᑦ ᐃᒪᓐᓇ ᑖᒃᑯᓂᖓ 
ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᐱᓕᕆᖃᑦᑕᖅᑐᒍᑦ. ᑕᐃᒪ 
ᐊᑐᖅᑕᐅᒐᔪᓐᖏᑦᑐᓂᑦ ᐊᑐᕈᒪᓲᖑᒐᑦᑕ 
ᓇᓗᓇᐃᒃᑯᓯᖅᓱᐃᓂᕐᒧᑦ ᐃᒪᐃᓕᔪᒥᒃ. ᑖᓐᓇ 
ᒪᓕᒐᖅᑎᒎᓐᖏᑦᑐᖅ ᒪᓕᒐᖅ ᑎᑎᖅᑲᑎᒎᓐᖏᑦᑑᒐᓗᐊᖅ. 
ᐱᓕᕆᕝᕖᑦ ᐊᓯᐊᒍᑦ ᑲᑎᖃᑎᒋᕙᓪᓗᑎᒃ.  
 
 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑕᐃᒪ ᐱᓕᕆᔪᒪᓲᖑᒐᑦᑕ. ᑕᐃᒪᓕ 
ᐊᑭᑦᑐᕋᐅᑎᓂᖅᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᓄᖓ 
ᓇᓗᓇᐃᒃᑯᑦᑎᖅᓱᖅᑕᐅᓯᒪᔪᓄᑦ ᑎᑎᖅᑲᑎᒍᑦ. ᐄ, 
ᐱᔪᓐᓇᐅᑎᖃᑦᑎᐊᖅᑐᒍᑦ ᑕᐃᒪ ᐱᔭᒃᓴᑦᑕ ᐃᓗᐊᓂ 
ᐃᒪᓐᓇ ᕿᒥᕐᕈᔪᓐᓇᕐᓗᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑕᐃᒪᓕ 
ᑎᑎᕋᖅᐸᓪᓕᐊᕕᑦᑎᓐᓃᑉᐸᑦ ᐱᒻᒪᕆᐅᒃᐸᓪᓗ ᓄᓇᕗᒻᒥᓗ 
ᐃᓱᒪᒋᔭᐅᑉᐸᑦ. 
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I can’t comment further than that in terms of 
next steps of our office in terms of a selection 
of a systemic issue for an investigation 
following the mental health review, but it’s 
definitely one that is on our list for 
consideration. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) The next name I have on 
my list is Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My first line of questioning is a major issue 
facing the youth of our territory and that is 
the high rates of child sexual abuse in 
Nunavut. I’m a bit surprised that there was 
no reference to it in the representative’s 
annual report or in the Department of Family 
Services’ director of child services’ annual 
report.  
 
Just to save some time, I’m going to pose a 
three-part question and this is for the child 
and youth representative.  
 
Have you had any cases specifically related 
to child sexual abuse and, if so, how many 
and are we speaking a few, a lot, or do you 
get them every year? The next question is: 
what are your observations, views, or 
analysis of the current situation? The last 
question is: what recommendations would 
you have on how to address this issue and 
means to find a possible solution? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Ms. McNeil-Mulak, as 
Mr. Lightstone said, that was a three-part 
question, so if you would like to answer in 
three parts, I’ll leave it up to you. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I want to address your first 
question which is: do we have cases that 
pertain to child sexual abuse in Nunavut in 

ᑕᐃᒫᒃ ᐅᖃᐅᓯᖃᕐᕕᒋᒃᑲᓐᓂᕈᓐᓇᕆᓪᓗᒍ. ᐃᒪᓐᓇ 
ᓯᕗᓂᒃᓴᒥ ᖃᓄᐃᓕᐅᒃᑲᓐᓂᓐᓂᕈᑦᑕ ᐃᒪᓐᓇ 
ᖃᐅᔨᓴᕆᐊᖃᕐᒪᖔᑦ ᑕᐃᒫᒃ ᐃᓱᒪᒧᑦ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᑎᒍᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓲᖅ. ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔭᑦᑎᓐᓃᑦᑐᖅ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᐅᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐊᑎᖁᑎᒃᑲ 
ᒪᓕᒡᓗᒋᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓯᕗᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᖃᕐᕕᒋᓂᐊᖅᑕᕋ ᐊᖏᔪᒥᒃ 
ᐊᖏᔫᖕᒪᑦ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᓂᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᓄᓇᕗᑦ ᑕᒪᓐᓇ ᖁᓄᔪᕐᓂᐊᕐᓂᒃᑯᑦ 
ᐊᑐᕐᓂᕐᓗᒃᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 
ᖁᔅᓴᓪᓚᕈᔪᒃᓯᒪᒐᒪ ᑕᐃᒪ ᐅᖃᐅᓯᕆᓯᒪᓐᖏᒻᒪᑦ ᑕᕝᕙᓂ 
ᑭᒡᒐᖅᑐᐃᔪᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖓᓐᓄᑦ ᓱᕈᓯᕐᓂᑦ  
ᐱᔨᑦᑎᖅᑎᖏᓐᓄᑦ ᐅᓂᒃᑳᖓᓂᒃ. 
 
ᑕᐃᒪ ᕿᓚᒻᒥᐅᔾᔫᒥᓇᓱᓪᓗᒋᑦ ᐱᖃᓲᓕᖅᑲᖓᔪᒥᒃ 
ᐊᐱᕆᓂᐊᕋᒪ ᐊᒻᒪᓗ ᑖᔅᓱᒧᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᑭᒡᒐᖅᑐᐃᒧᑦ.  
 
ᐱᑕᖃᖅᓯᒪᕚ ᑕᒪᑐᒧᖓ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᒥ ᓱᕈᓯᕐᓂᒃ 
ᖁᓄᔪᕐᓂᐊᕐᓂᒃᑯᑦ ᐱᓂᕐᓗᒃᑕᐅᓯᒪᔪᓂᑦ? ᐃᒪᓐᓇ 
ᐅᓄᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᖅᐱᓰ ᐊᕐᕌᒍᑕᒫᑦ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖕᓂᑦ? ᐊᒻᒪ ᐊᐱᖅᑯᑎᒃᑲᓐᓂᖅ 
ᖃᓄᕐᓕ ᐅᔾᔨᕈᓱᒃᓯᒪᕕᓯ ᑕᐅᑐᓐᓂᓯᓗ ᑕᑯᓇᒃᓯᒪᓂᓯᓗ 
ᑕᒪᑐᒧᖓ ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑦ, ᖃᓄᖅ 
ᐊᑐᓕᖁᔨᒐᔭᖅᐱᓯ ᖃᓄᖅ ᐋᖅᑭᒍᑎᖃᕋᔭᕐᒪᖔᑦ 
ᑕᒪᓐᓇ? ᖃᓄᕐᓗ ᐋᖅᑭᒍᑎᓯᐊᕈᓐᓇᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒃᓂᐅᓪ-ᒧᓚᒃ, 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐅᖃᕋᑖᕐᒪᑦ ᐱᖓᓲᓕᖅᑲᖓᔪᑦ ᐊᐱᖅᑯᑦ. 
ᐱᖃᓲᓕᖅᑲᖓᔪᒥᑦᑕᐅᖅ ᑭᐅᔪᒪᒍᕕᑦ ᐃᓱᒪᖅᓱᖅᑎᑉᐸᒋᑦ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᑭᐅᔪᒪᒐᒃᑯ, 
ᐱᑕᖃᖃᑦᑕᖅᐱᑦ ᓱᕈᓯᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᒃᑯᑦ  
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our individual advocacy work? We 
absolutely do. I don’t have those exact 
numbers to provide you today, but it is 
definitely an issue that we have dealt with 
and supported families through on different 
occasions. It is also one of those issues in 
responding to Ms. Angnakak’s question and 
describing a little bit about systemic 
advocacy because it has appeared multiple 
times through our individual advocacy cases 
and we looked at that data to help inform our 
systemic work. It is an issue that has carried 
over and is noted in our systemic database 
for future consideration of review, with a 
tremendous amount of other issues, I might 
add.  
 
I can’t speak to the analysis and 
recommendations. That would be in and of 
itself what would be produced by a systemic 
review on the subject matter. I can comment 
and say that we are, as an advocacy office, 
aware of the issue. We are very happy that 
the issue has been addressed in this House. 
We would support continued discussion 
around it. We work to reduce the stigma that 
surrounds that topic as a community and to 
keep the conversation going.  
 
Our staff did over the past year, which you 
will see reported on in our next annual report, 
participate in such things as the development 
of “Our Children, Our Responsibility,” the 
workshop to talk about preventing child 
sexual abuse, and we took part in ITK’s 
meeting in November 2018 on prevention of 
child sexual abuse. All of this gets added into 
our database and those activities of some of 
our work that we started in that area and 
some of the initiatives led by other 
organizations that we have been a part of in 
the last fiscal year will be reflected in our 
next annual report. Thank you, Mr. 
Chairman.  
 
 

ᐊᑦᑐᕐᓂᕐᓗᑦᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᓂᒃ? 
ᐄᓪᓚᑦᑖᖅ ᐱᑕᖃᖅᑐᖅ. ᓈᓴᐅᑎᓪᓚᑦᑖᖏᑦ 
ᐱᓯᒪᓐᖏᑕᕋᓗᐊᒃᑲ ᑐᓂᔪᓐᓇᓐᖏᑕᕋᓗᐊᒃᑲᓗ ᑭᓯᐊᓂ 
ᑖᓐᓇ ᐱᑕᖃᓪᓚᑦᑖᖅᑐᖅ ᑲᒪᒋᖃᑦᑕᖅᓯᒪᓪᓗᒍ. 
ᐃᑲᔪᖅᓱᐃᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᐃᓚᔮᕇᖕᓂᒃ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᐄ, ᐊᒻᒪᓗ ᐃᒪᓐᓇᐃᑦᑑᖕᒥᖕᒪᑦ ᒥᔅ 
ᐊᕐᓇᒃᑲᐅᑉ ᐊᐱᖅᑯᑎᖓᓄᑦ ᑭᐅᓪᓗᒍ, 
ᐅᖃᐅᓯᕆᒐᓛᓪᓗᒍ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓇᖅ 
ᐊᔭᐅᖅᑐᐃᖃᑦᑕᕐᓂᑦᑎᓐᓂ ᑕᐃᒫᒃ 
ᑕᐃᒪᐃᓕᐅᒐᔪᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᓈᓴᐅᑎᖁᑎᕗᓪᓗ 
ᑕᑯᓯᒪᓪᓗᒋᑦ. ᐄ, ᑕᒪᓐᓇᓗ ᑲᔪᓯᖃᑦᑕᕐᒪᑦ. ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᐸᓪᓕᐊᕕᑦᑎᓐᓂ ᕿᒥᕐᕈᓇᕐᓂᒃ ᐊᓯᖏᓐᓂᒃ 
ᐅᓄᖅᑐᓂᑦᑕᐅᖅ ᐱᓕᕆᐊᒃᓴᖃᖅᐸᑭᓪᓗᑕ ᐃᓚᔪᓐᓇᕈᒃᑯ.  
 
 
 
 
 
ᑕᒪᓐᓇᓕ ᑕᑯᓇᕐᓂᖅ ᐊᑐᓕᖁᔨᓂᕐᓗ 
ᐅᖃᐅᓯᕆᕕᒋᔪᓐᓇᓐᖏᑕᕋ ᐃᒻᒥᒃᑰᖓᓗᓂ. ᑕᐃᒪ 
ᕿᒥᕐᕈᓂᒃᑰᕋᔭᖅᑐᖅ ᐋᖅᑭᒃᓯᒪᓂᖏᑦᑎᒎᕋᔭᖅᑐᖅ 
ᑭᓯᐊᓂ. ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᐃᒫᒃ ᐊᔭᐅᖅᑐᐃᔨᐅᓪᓗᑕ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᖃᐅᔨᒪᔭᕗᑦ ᑕᒪᓐᓇ. 
ᖁᕕᐊᓱᒃᑎᐊᖅᐳᒍᓪᓗ ᑖᓐᓇ ᐋᖅᑭᒍᑕᐅᓯᒪᔪᖅ ᑕᕝᕙᓂ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐃᑲᔪᖅᓱᐃᒐᔭᖅᑐᒍᑦ 
ᐅᖃᖃᑎᒌᖏᓐᓇᕐᓂᕐᒥᒃ. ᑕᒪᑐᒪᑉ ᒥᒃᓵᓅᖓᔪᒥᒃ ᑕᒪᓐᓇ 
ᒥᒃᖠᒋᐊᕈᒪᓪᓗᒍ ᓄᓇᓕᖕᓂ ᐅᖃᖃᑎᒌᓐᓂᕐᓗ 
ᑲᔪᓯᑏᓐᓇᕋᓱᓪᓗᒍ.  
 
 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᕐᕌᒎᕋᑖᖅᑐᒥᒃ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᕆᓯᒪᔭᖓᓂᒃ ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᑦ 
ᐅᓂᒃᑳᒃᑲᓐᓂᕐᓂᕆᓂᐊᖅᑕᑦᑎᓐᓂ ᐱᓕᕆᖃᑕᐅᓚᐅᕋᑦᑕ 
ᓲᕐᓗ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᕿᑐᕐᖓᕗᑦ 
ᑲᒪᒋᔭᕆᒐᑦᑎᒍᑦ. ᐃᒪᓐᓇ ᖁᓄᔪᕐᓂᐊᕐᓂᒃᑯᑦ 
ᑕᐃᒪᐃᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑕᐅᓚᐅᕆᓪᓗᑕ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
ᑲᑎᒪᓂᖓᓂᒃ ᓄᕖᕝᕙ 2018-ᒥ ᑕᒪᓐᓇ ᓱᕈᓯᕐᓂᒃ 
ᖁᓄᕐᔪᐊᖅᑎᒃᑯᑦ ᐱᓂᕐᓗᒃᑕᐅᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᑕᒪᒃᑯᐊ 
ᐃᓚᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᕕᑦᑎᓐᓂ ᑖᒃᑯᐊ 
ᐱᓕᕆᕝᕖᑦ ᐃᓚᖏᑦ ᐱᓕᕆᐊᕆᓲᖏᑦ ᐱᒋᐊᖅᓯᒪᔭᕗᑦ 
ᐱᔭᒃᓴᐃᑦ ᑕᒪᒃᑯᐊᓗ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᓯᖏᓐᓂᑦ 
ᑎᒥᐅᔪᓂᒃ. ᐃᓚᐅᕝᕕᒋᓯᒪᔭᑦᑎᓐᓂ ᐊᕐᕌᒎᕋᑖᖅᑐᒥᒃ 
ᓴᖅᑭᔮᕐᓂᐊᖅᑐᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᒃᑲᓐᓂᑦᑎᓐᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for that response. I hope that you 
will have the ability to conduct a systemic 
review on that issue at a later date.  
 
I would like to pose the same line of 
questioning to the Department of Family 
Services. I would first like to enquire why 
there’s… . I believe there might be one minor 
reference to child abuse rates in the territory 
in your annual report, but I was curious why 
the Department of Family Services has not 
decided to address the issue full-on in the 
annual report and what their observations, 
views, and analyses of the current situation 
are and once again, what recommendations 
that they may have on how to address the 
issue and find a solution. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Maybe I’ll just add to 
Mr. Lightstone’s question. I’ll take that 
question in light of the department’s 
relationship with the representative. I’m just 
trying to keep the focus on the 
representative’s office. I understand this is an 
important issue, but in respect of the 
relationship that your department has with 
the office and Mr. Lightstone’s questions on 
this issue, Ms. Niego. 
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I would 
consider this topic one of my speciality areas 
and one of the main things that I would be 
committed to in regard to our department, 
particularly the Child and Family Services 
Division and our working with the office of 
the child and youth advocate. This is where 
we totally agree on listening to the voice of 
the child or youth. This is where our 
department’s concentration is perhaps not so 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔾᔪᑎᓐᓄᑦ. ᐃᓱᒪᒐᓗᐊᖅᐳᖓ 
ᕿᒥᕐᕈᓇᑖᕈᓐᓇᓂᐊᖅᑐᔅᓴᐅᒐᓗᐊᖅᑯᑎ ᑕᒪᑐᒪ 
ᑭᖑᓂᕐᔪᐊᒍᑦ.  
 
 
 
ᑖᓐᓇ ᑕᐃᒪᓐᓇ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐊᐱᖅᓱᕈᒪᕐᒥᒐᒪ. ᑕᐃᒪᓕ ᖃᐅᔨᒋᐊᕈᒪᓪᓗᖓ ᖃᓄᐃᒻᒪᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᒥᑭᑦᑑᒐᓗᐊᒥᒃ ᐅᖃᐅᓯᕆᓗᓂᐅᒃ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᖃᐅᔨᔪᒪᖅᑲᐅᒐᒪ. 
ᑖᓐᓇ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᓄᐃᒻᒪᒃᑭᐊᖅ ᑕᒪᑐᒥᖓ 
ᐱᓕᕆᐊᖃᕈᒪᓪᓚᑦᑖᖅᓯᒪᓐᖏᓚᑦ 
ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑎᖏᓐᓂᖏᑎᒍᑦ? ᖃᓄᕐᓕ ᐅᔾᔨᕈᓱᒃᓯᒪᕙᑦ 
ᑕᑯᓇᒃᓯᒪᕙᓪᓗ ᒫᓐᓇ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᒥᒃ? ᖃᓄᕐᓕ 
ᐊᑐᓕᖁᔭᒋᖑᐊᖅᐱᓯ ᖃᓄᖅ ᐋᖅᑭᒍᑎᒋᒐᔭᖅᑕᖏᑦ 
ᐋᖅᑭᒍᑎᖏᓪᓗ ᓇᓂᓯᓗᓂ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓇᖃᐃ 
ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐊᐱᖅᑯᑖ. 
ᐊᒻᒪ, ᐃᓱᒪᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕖᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᓂᖏᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 
ᑎᑎᕋᕐᕕᐊᓂ ᐊᒻᒪ ᐱᕐᔪᐊᖑᓪᓗᓂ ᑕᒪᓐᓇ ᒫᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐅᔪᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᓂᓯ 
ᑭᒡᒐᖅᑐᐃᔨᐅ ᑎᑎᕋᕐᕕᐊᓂ. ᒥᔅ ᓇᐃᒍ.  
 
 
 
 
 
 
 
 
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᐱᓕᕆᐊᕆᓪᓚᕆᖃᑦᑕᖅᑕᕋ 
ᑲᒪᒋᖃᑦᑕᖅᖢᒍᓗ ᐱᓕᕆᕝᕕᑦᑕ ᐃᓗᐊᓂ. ᐱᓗᐊᕐᓗᒋᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊᓂ. 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᐸᒋᑦ ᓱᕈᓯᖅ ᑖᓐᓇ 
ᓂᐱᖃᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᖅ. 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᐱᓕᕆᕝᕕᑉᐳᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ  
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much in an annual report but in how we do 
our work.  
 
For me, the importance is in training our 
frontline. I do not have faith in our 
communities’ ability to hear children because 
of how sensitive sexual abuse is to a child. It 
is something experienced by a child at too 
early an age where they can’t even formulate 
the proper language, perhaps. The number 
one importance is finding that voice for the 
child and that would be through training not 
just social workers, police officers, teachers, 
health professionals, anywhere where there is 
contact with the child. All of those members 
of the public, everyone should be attuned to 
what the signs and symptoms of child abuse 
are. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
thank you, Ms. Niego, for that response. I 
would like to move on now to another topic. 
A common theme that seems to be repeated 
in the representative of children and youth’s 
annual reports is the high rates of turnover 
and the rates of transient employees. I would 
like to ask if the representative would be able 
to provide us some examples of specific 
positions that are being referred to. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. We do have some specific cases 
that we can walk you through to give some 
examples of turnover and vacancies and the 
impact that that’s having on the lives of 
young people in this territory. I’m going to 
refer the question to Lynn Matte and she will 
walk us through those. Thank you, Mr. 
Chairman. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑎᒎᓐᖏᑦᑑᒐᓗᐊᖅ.  
 
 
 
ᐅᕙᓐᓄᓪᓕ ᐱᕐᔪᐊᖑᔪᖅ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓄᓐᓂᒃ 
ᑕᑯᖅᑳᓲᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᖁᓄᔪᕐᓂᐊᕐᓂᖅ ᓱᕈᓯᕐᓂᑦ 
ᒪᓗᓐᓈᕿᑎᓪᓗᒍ.  ᐊᑐᖅᑕᐅᓯᒪᑎᓪᓗᒍ ᓱᕈᓯᖅ ᑖᓐᓇ 
ᒥᑭᓗᐊᖅᑎᓪᓗᒍ ᐃᒻᒪᖃ ᐅᖃᐅᓰᑦ ᐱᔭᕐᓂᓂᖅᓴᐃᑦ 
ᐊᑐᕐᓗᒋᓪᓘᔭᕆᐊᖃᕐᓇᓲᖑᒻᒪᑦ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 
ᐃᓄᓕᕆᔨᑐᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓐᖏᑦᑐᑦ 
ᐃᓕᓴᐃᔩᑦ ᐊᒻᒪᓗ ᐃᓅᓕᓴᐃᔩᑦ ᓱᕈᓯᕐᒥ ᑖᔅᓱᒥᖓ 
ᑲᒪᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᖃᑦᑕᕆᐊᖃᖅᑕᕗᑦ 
ᐊᒻᒪᓗ ᑭᒃᑯᓕᒫᑦ ᑐᑭᓯᔪᓐᓇᕆᐊᓖᑦ ᐅᔾᔨᕈᔪᓐᓇᕆᐊᓖᑦ 
ᓱᕈᓯᖅ ᑖᓐᓇ ᐱᓂᕐᓗᒃᑕᐅᓐᓂᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ  
ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᖢᒍ ᒥᔅ ᓇᐃᒍ ᑕᐃᒪᓐᓇ ᑭᐅᒻᒪᑦ ᐊᒻᒪᓗ 
ᓅᑦᑐᒪᓕᕐᒥᒐᒪ ᐊᓯᐊᓄᑦ. ᓴᖅᑮᓐᓇᓲᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓂᒃᑳᓕᒫᖏᓐᓂᑦ ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓂᖏᑦ ᐊᖅᑯᓵᑐᐃᓐᓇᑐᓪᓗ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖃᑦᑕᕐᓂᖏᑦ ᓂᐅᕐᕈᐊᑦ. 
ᐆᒃᑑᑎᓂᖃᐃ ᐊᑐᕈᓐᓇᖅᐱᑦ ᓇᓕᐊᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 
ᐅᖃᐅᓯᕆᒻᒪᖔᖅᐱᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐱᑕᖃᐅᖅᑐᖅ ᐅᖃᐅᓯᕆᔪᓐᓇᓂᐊᖅᑕᑦᑎᓐᓂᒃ. 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐊᓯᔾᔨᖅᑕᓗᐊᖅᑐᓪᓗ ᑕᒪᒃᑯᐊ 
ᐊᑲᐅᖃᑦᑕᓐᖏᒻᒪᑕ ᒪᒃᑯᑦᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓄᑦ ᑭᐅᔭᐅᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) There are 
several different positions that are regularly 
raised to our attention through our individual 
advocacy cases and in fact some of the 
individual advocacy cases that we have 
worked on have been group advocacy 
regarding vacant positions. We have 
monitored staffing processes for certain 
positions when those are raised to our 
attention as a concern. Some examples would 
include mental health positions in 
communities and community social service 
worker positions.  
 
We’ve also had a case where we have 
monitored the community school counsellor 
position, the Inuusilirijiit Iliniarvimmi. I 
apologize; I’m probably mangling that word. 
I should have memorized it, the formerly 
known as school community counsellor 
position. Those are some of the positions 
where our office has seen vacancies or 
turnover lead to either a complete lack of 
services or delays in the ability to access 
services for young people. (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to next pose my questions to the 
Department of Health, the Department of 
Family Services, and the Department of 
Education. I would like to enquire what 
specifically each of those departments has 
done to address the high turnover rates and 
vacancies of those three positions that have 
been identified. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) We will start with the 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ.  
 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓯᔾᔨᖅᑕᐅᓲᑦ 
ᐊᓯᔾᔨᖅᑕᕐᕕᐅᖃᑦᑕᖅᑐᑦ.  
ᑲᑐᔾᔨᓪᓗᑕᐅᖃᑦᑕᕋᑦᑕ ᑲᑐᔾᔨᓪᓗᑕ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᒍᑦ ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᖅᓴᑕᖃᕌᖓᑦ. ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 
ᑕᐃᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔩᑦ.  
 
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐃᓅᓯᓕᕆᔩᑦ. ᒪᒥᐊᓇᖅ 
ᐅᖃᑦᑎᐊᓐᖏᓐᓇᒃᑯ. ᐃᓕᓴᕐᕕᓐᓃᓛᒃ ᑕᐃᒃᑯᐊ 
ᐃᓅᓯᓕᕆᔩᑦ. ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᖅᑕᖃᓕᕌᖓᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᑕᕝᕙᓃᑦᑐᖅ ᓄᖅᑲᕌᖓᑦ ᐱᔨᑦᑎᕈᑏᑦ 
ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᔭᕆᐊᖃᕐᒪᑕ ᒪᒃᑯᑦᑐᓄᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ 
ᑐᕌᖅᑎᑦᑐᒪᓕᕐᒥᔭᕋ. ᑖᒃᑯᐊ ᐊᐱᕆᔪᒪᔭᒃᑲ 
ᖃᓄᐃᓕᐅᖅᓯᒪᒻᒪᖔᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᓯᔾᔨᖅᑕᓗᐊᓕᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐱᒋᐊᕈᑎᒋᓗᒍ  
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Department of Education this time.  
 
Ms. Flaherty: Oh, us? (interpretation) I 
apologize. I was expecting you to start from 
the other end.  
 
(interpretation ends) We do have 
Ilinniarvimmi Inuusilirijiit in all the schools 
and the RCYO, Inuusilirijiit Ilinniarvimmi, 
you stole a PY from us. (interpretation) All 
of the schools have counsellors at this time. 
Thank you.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) In terms of the question 
posed by Mr. Lightstone, we will go to the 
Department of Health, Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. 
We’re in a constant state of recruitment and 
trying all kinds of approaches that we think 
might work around the retention of it. Some 
of the positions… . Well, most of the 
positions in the area of mental health are 
short across the country, so we are competing 
with the workplace that provides 
opportunities that are in other places. We’re 
doing our best to try to promote the value of 
the work up here and the breadth of 
experience that health professionals can get.  
 
At the same time, for every strategy that we 
implement, we try to look to see what local 
community members can be used to serve in 
those positions. My understanding is that 
we’re at the point now where we have 50 
percent of our mental health outreach 
workers who are from the communities and 
they speak Inuktitut. All of our community 
oral health coordinators, for example, are 
local staff. All of our community health 
development coordinators that plan out the 
health care needs of their communities are 
local people.  
 
We are working also with colleges and 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ.  
 
 
ᕕᓕᐅᕆᑎ (ᑐᓵᔨᑎᒍᑦ): ᐅᕙᒎᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᒪᒥᐊᓇᖅ, ᐊᕙᓐᖓᑦ ᓂᕆᐅᑦᑐᑯᓗᐊᐱᐅᔪᖓ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐃᓅᓯᓕᕆᔨᖏᑦ 
ᐱᑕᖃᖅᑐᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂ ᑎᒡᓕᓚᐅᕐᒪᑕ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓅᓯᓕᕆᔨᖃᖅᑐᐃᓐᓇᐃᑦ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᒫᓐᓇᐅᔪᖅ ᐱᓕᕆᔨᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᔪᖅ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐᒧᑦ ᑭᐅᒋᐊᕈᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨ. ᒥᔅ 
ᐳᕋᐃᓐ.  
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ  
ᑕᐃᒪᓐᖓᓕᒫᖅ ᕿᓂᖃᑦᑕᖅᑐᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᑦ 
ᖃᓄᖅᑑᕈᑎᒌᓐᓇᖃᑦᑕᖅᖢᑎᒃᑯᓪᓗ 
ᐃᓐᓄᑦᑕᐅᓯᒪᓐᖏᑦᑐᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑖᒃᑯᐊ 
ᐃᓕᓴᐃᒻᒪᓇᖁᔾᔪᑎᔅᓴᖏᓪᓗ. ᐃᖅᑲᓇᐃᔮᔅᓴᑦ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓗᐊᖑᐊᖅᑐᑦ ᑖᒃᑯᐊ 
ᕿᓗᖅᑭᑖᖏᓐᓇᖅᑐᑦ ᑲᓇᑕᓕᒫᒥ ᑕᐃᒪᐃᑦᑑᒻᒪᑦ.   
ᐊᑭᑦᑐᕋᐅᑎᖃᑎᖃᖅᑐᒍᑦ ᐊᓯᖏᓐᓂ ᐱᓕᕆᕝᕕᓐᓂ 
ᐃᓅᓯᓕᕆᔨᓂᒃ ᐊᑐᖃᑦᑕᖅᑐᓂᒃ ᐃᓛᒃ ᐃᓱᒪᓕᕆᔨᓂᒃ. 
ᐊᒃᓱᕉᑎᒋᔭᕗᑦ ᑖᓐᓇ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑦ ᑕᒪᒃᑯᐊ 
ᐃᒃᖠᓵᕆᓇᕆᐊ ᒪᐅᓐᖓᑎᑦᑎᓇᓱᖃᑦᑕᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
 
 
ᑭᓱᓕᒫᑦ ᑕᐃᒃᑯᐊ ᑐᑭᒧᐊᕈᑎᓕᒫᑦ ᓴᖅᑭᑕᕗᑦ 
ᐋᖅᑭᓯᒪᓇᓱᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᓕᓐᓄᑦ 
ᐱᔨᑦᑎᑦᑎᐊᕈᓐᓇᓂᐊᕐᒪᑕ. ᐊᒻᒪᓗ, ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ 
ᒫᓐᓇᐅᔪᖅ 50 ᐳᓴᓐᑎ ᐃᓱᒪᓕᕆᔩᑦ ᓄᓇᓕᓐᓃᖔᖅᑐᑦ 
ᐃᓄᑦᑎᑑᕈᓐᓇᖅᖢᑎᓪᓗ ᐊᒻᒪᓗ 
ᓄᓇᓕᓐᓂᖔᖅᑐᐃᓐᓇᐃᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  
ᓄᓇᓕᓕᒫᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ 
ᓄᓇᒥᓐᓂᒃ ᑕᕝᕙᓐᖓᑦ ᓄᓇᒥᓐᓃᖔᖅᑐᑦ. 
 
 
 
 
 
ᖃᓄᖅᑑᖃᑎᒋᒻᒥᔭᕗᑦ ᓯᓚᑦᑐᓴᕐᕖᑦ  
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institutions to try to see if we can implement 
programs in all fields so that there is less 
reliance on having to bring people up here 
who are of a transitory nature. Any ideas that 
people have are welcome and we will 
continue to pursue that. It is absolutely 
critical and it is critical because it affects the 
patients first of all, but it’s also critical 
because when you work with an inadequate 
number of people, it puts pressure on those 
people too and they burn out. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) This time around you’re 
the last department up, Ms. Niego.  
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) There are 
several things that the department is doing to 
try to address the rates of turnover. Firstly, 
we have just started running open job 
advertisements, building up a pool of 
applicants of CSSWs into our social work 
community. It is the first time, so we will see 
how it goes. It will take some time to build 
that first pool and then maintain it.  
 
We also are working with the college in 
support of the social worker program. This 
summer we have five, I believe, of the 
students entering their practicums with our 
department. We’re almost at the finalization 
of our organizational review. We may need 
to improve child and family services; how it 
fits within the department.  
 
We have been improving our training and 
supports for staff. Upon reviewing exit 
interviews of staff who leave, I have taken 
those quite seriously and recognize that there 
is not enough communication amongst our 
staff and interdepartmentally. One way is to 
concentrate on the performance management 
process, ensuring that supervisors are 
continually meeting with their direct reports.  

ᐃᓕᓐᓂᐊᕐᕖᓪᓗ ᐃᒻᒪᖃ ᐊᑐᓕᖅᑎᑦᑎᔪᓐᓇᕈᑦᑕ 
ᐱᓕᕆᐊᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᐊᑐᓐᖏᓂᖅᓴᐅᓕᕈᓐᓇᕐᓂᐊᕋᑦᑕ 
ᓄᓇᕗᒻᒥᐅᑕᐅᓐᖏᑦᑐᓂᒃ. ᐃᓱᒻᒥᐅᑎᒃᓴᓯᐅᖃᕈᓘᔭᕈᔅᓯ 
ᐅᖃᐅᔾᔭᐅᔪᒪᔪᒍᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ ᑖᓐᓇ 
ᖃᓄᖅᑑᕈᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯ. ᐊᒃᑐᐃᓂᖃᖃᑦᑕᕐᒪᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᒃ 
ᐃᓱᒪᓕᕆᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ. ᑕᖃᕙᒃᖢᑎᓪᓗ ᑕᐃᒃᑯᐊ 
ᒫᓂ ᐱᓕᕇᓐᓇᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᖑᓪᓕᖅᐹᖑᓪᓗᑎᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᓇᐃᒍ.  
 
 
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖅᑐᒍᑦ ᐱᓕᕆᕝᕕᑎᓐᓂ  
ᑕᒪᒃᑯᐊ ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓃᑦ ᓄᖅᑲᐅᒥᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐱᒋᐊᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᑲᔪᖏᖅᓴᐅᑎᑎᒍᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓯᒪᓪᓗᑕ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐆᒃᑐᖅᑐᑦ 
ᐊᑎᖏᑦ ᑎᑎᕋᖅᐸᓕᐊᕐᓗᑎᒃᑯ ᓄᐊᐸᓪᓕᐊᓪᓗᑎᒃᑯᑦ. 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᕐᒥᒃ ᑕᒪᓐᓇ ᐱᒋᐊᖅᑕᐅᒻᒪᑦ 
ᖃᐅᔨᓂᐊᖅᐳᒍᑦ ᐊᑑᑎᖃᑦᑎᐊᕐᓂᐊᕐᒪᖔᑦ. 
ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ ᐊᑎᖏᑦ ᓄᐊᑕᕗᑦ.  
 
 
 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᒥᔪᒍᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᓐᓂ 
ᐃᓄᓕᕆᔨᒃᓴᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖁᓪᓗᒋᑦ. 
ᐊᐅᔭᐅᓚᐅᖅᑐᖅ ᑕᓪᓕᒪᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ ᐱᓕᒻᒪᖅᓴᖅᑐᑎᒃ ᐱᓕᕆᕕᒃ 
ᐃᓗᐊᓂ ᐊᒻᒪ ᐱᔭᕇᖅᐸᓪᓕᐊᓕᕐᒥᔭᕗᑦ ᑎᒥᖁᑎᑦᑕ 
ᐃᓗᐊᓂ ᕿᒥᕐᕈᓂᖅ ᓇᐅᒃᑯᑦ. 
 
ᐱᕚᓪᓕᖅᑎᑦᑎᒃᑲᓐᓂᕈᒪᒐᑦᑕ ᖃᓄᕐᓗ 
ᐃᓕᖅᑭᒍᓐᓇᕐᓂᐊᕐᒪᖔᑦ ᐱᓕᕆᕕᑦᑎᓐᓄᑦ. 
ᐱᓕᒻᒪᖅᓴᐃᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂᒃ ᑕᒪᒃᑯᐊ ᐱᐅᓯᒋᐊᒃᑲᓐᓂᖅᐳᑦ 
ᓄᖅᑲᖅᐸᓪᓕᐊᔪᓪᓗ ᑕᐃᒃᑯᐊ ᐊᐱᖅᓱᖃᑦᑕᕐᒥᔭᕗᑦ 
ᐊᒻᒪᓗ ᖃᐅᔨᓪᓗᑕ ᑐᓴᐅᒪᖃᑎᒌᓐᖏᓗᐊᕐᒪᑕ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᕕᑦᑎᓐᓃᑦᑐᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ. 
ᑕᐃᒪᓐᓇ ᐊᐅᓚᑦᑎᐊᒃᑲᓐᓂᕈᒥᓇᖅ ᑕᒪᓐᓇ ᑕᐃᒃᑯᐊ 
ᐊᖓᔪᖅᑲᐅᑏᑦ ᑕᐃᒪᓐᖓᓕᒫᖅ 
ᑲᑎᖃᑎᖃᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓐᓂᒃ 
ᓯᐊᓛᒥᓐᓂᒃ. 
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Additional to that, what will assist is our new 
database, our child and family services 
database. It is a roles-based system, which 
means that the frontline person in the 
community will have certain access; the 
supervisor has access, and the manager, and 
so on. There’s immediate access to the 
information in that community, even if 
you’re dislocated from it, so that better 
supports and immediate help for a 
community, we can better monitor data out 
of the communities. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
thank all the officials for those responses. I 
would like to move on to my next line of 
questioning.  
 
Part of the representative’s mandate is 
outreach and passing on this valuable 
information to children and youth. I 
appreciate that the Department of Education 
has worked with the representative in 
developing the Mosesie Speaks Up book for 
grade 3 students.  
 
I would like to enquire with the Department 
of Education if they’re working with the 
representative’s office to incorporate their 
roles into the curriculum. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Department of Education, Ms. Flaherty. 
 
Ms. Flaherty (interpretation): Thank you, 
Mr. Chairman. I also thank you for the 
question. That’s not the only book that has 
been published. We have others that will be 
used in the schools by the teachers. There are 
also other books that were published 
regarding one’s body parts and their 

ᑖᓐᓇᐅᖅᑲᐅᑎᓪᓗᒍ ᐃᑲᔪᒃᑲᓐᓂᕈᑎᒋᔪᓐᓇᖅᑕᕗᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᑦ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 
ᑕᐃᓐᓇ ᓄᓇᓕᓐᓂ ᐅᐸᑦᑕᐅᖅᑳᖅᑐᖅ ᐃᓚᖏᓐᓂᒃ 
ᐊᑐᐃᓐᓇᖃᑦᑕᖅᐳᖅ ᐊᖓᔪᖅᑳᖓᓗ ᐊᒻᒪᓗ 
ᖁᕝᕙᓯᓐᓂᖅᓴᐃᑦ. ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓯᑲᐅᑎᒋᔪᓐᓇᕋᔭᖅᑐᑦ 
ᐃᑲᔪᖅᓲᑕᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᓄᓇᓕᓐᓄᑦ ᐊᒻᒪᓗ 
ᓄᓇᓕᓐᓃᖔᖅᑐᑦ ᑕᒪᒃᑯᐊ ᓄᐊᓯᒪᓪᓗᑎᒃᑯ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ,  
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᑐᒋᑦ ᑖᒃᑯᐊ ᐱᐅᔪᐃᓐᓇᐅᒻᒪᑕ. 
ᐊᓯᐊᓄᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᓐᓅᕐᓂᐊᓕᕐᒥᒐᒪ. 
 
 
ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᓂᓗ ᑖᓐᓇ ᐱᔭᒃᓴᖅᑖᕆᓯᒪᔮᑕ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᖏᑦ 
ᐅᖃᓕᒫᒐᓂᒃ ᖁᕝᕙᓯᓐᓂᓕᒃ 3-ᒥ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᖅᑐᑦ. 
 
 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐱᕆᔪᒪᔭᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᒪᖔᖏᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐅᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑎᒃ ᑕᒪᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐃᖅᑲᓇᐃᔮᕆᖃᑦᑕᖅᑕᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᒥᔅ 
ᕕᓕᐅᕆᑎ. 
 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇᓗ 
ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ ᖁᔭᓐᓇᒦᒃ. ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᑖᓐᓇᑐᐊᖅ ᐅᖃᓕᒫᒐᖅ ᓴᓇᔭᐅᓯᒪᓐᖏᒻᒪᑦ 
ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᓴᓇᓯᒪᔪᒍᑦ ᐃᑲᔪᕆᐊᕈᑎᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓄᑦ ᐃᓕᓴᐃᔪᓂᒃ ᑕᒪᔅᓱᒪ 
ᒥᔅᓵᓄᑐᐊᒍᓐᖏᑦᑐᖅ. ᑭᓯᐊᓂᑦᑕᐅᖅ ᑎᒥᐅᑉ ᒥᔅᓵᓄᑦ 
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functions. There are also books that are 
child-friendly about appropriate touching and 
other things to be aware of as a child. 
Further, if this body is mine, then any parts 
ought not to be touched inappropriately by 
others. Those are the kinds of resources that 
we use in the school system. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you, Ms. Flaherty, for that response. I 
would just like to reiterate my question. I 
believe that the roles of the child and youth 
representative and their office are extremely 
important, and I think that it’s also very 
important that children and youth understand 
the representative’s role. I would like to 
know if the Department of Education is 
working to build that into the current 
curriculum. I’ll ask the Department of 
Education again if they’re working with the 
office of the child and youth representative to 
do so. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Flaherty. 
 
Ms. Flaherty (interpretation): Thank you for 
your question. Usually when the 
representative comes into the communities, 
they go to the school. I’ll also indicate that in 
2018-19 the communities that have been 
visited are Qikiqtarjuaq, Arviat, Pangnirtung, 
Kimmirut, Pond Inlet, and Sanikiluaq, and in 
2019 they also visited Igloolik, Grise Fiord, 
and Naujaat.  
 
I would like to refer the question to my 
assistant, Ms. MacMillan, to provide 
information about some of the other 
programs that we have.  
 
 

ᐃᓕᓴᐃᔾᔪᑎᓂᑦ ᐊᑦᑐᐊᔭᐅᓂᖅ ᖃᓄᐃᑦᑑᓲᖑᒻᒪᖔᖅ 
ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ ᑐᑭᓯᐊᔭᐅᔪᓂᑦ ᐅᖃᓕᒫᒐᕐᓂᒃ 
ᐱᑕᖃᐅᖅᑐᖅ ᐃᓕᓴᐃᔾᔪᑎᓂᑦ ᐅᕙᓐᓄᑐᐊᖅ ᑐᕌᖅᑐᑦ 
ᐊᑦᑐᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ ᐊᓯᓐᓄᑦ ᒪᑯᐊ 
ᑐᑭᓯᕙᓪᓕᐊᑎᑦᑐᒋᓪᓗ ᐅᓇ ᑭᒃᑯᓕᒫᓄᑦ ᐊᑕᐅᓲᖅ 
ᐅᓇᐅᑉᐸᑦ ᑎᒥᒋᒐᒃᑯ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ 
ᐊᓯᓐᓄᑦ. ᐃᓕᓴᐃᔾᔪᑎᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᑕᖃᐅᓕᖅᑐᖅ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐊᑐᖃᑕᖅᑕᕗᑦ 
ᐃᓕᓴᐃᔾᔪᑏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᖅᑐᒍ ᒥᔅ ᕕᓕᐅᕆᑎ ᑭᐅᒻᒪᑦ. ᑖᓐᓇ 
ᐅᖃᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ ᓱᕈᓰᑦ ᐊᒻᒪᓗ 
ᑭᒡᒐᖅᑐᐃᔩᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕆᐊᓖᑦ ᓱᕈᓰᑦ 
ᒪᒃᑯᒃᑐᓪᓗ ᑐᑭᓯᓂᐊᕐᒪᑕ ᑖᓐᓇ  
ᑭᒡᒐᖅᑐᐃᔨ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᖓ.  
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖅᑲᐃ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐃᓕᐅᖅᑲᐃᕙᓪᓕᐊᕙᑦ ᑭᒡᒐᖅᑐᐃᔨ 
ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦ ᑐᑭᓯᔭᐅᓂᐊᕐᒪᖔᑦ ᓱᕈᓯᕐᓄᑦ? 
ᐊᒻᒪᓘᓐᓃᑦ ᑕᐃᒪᐃᓕᓛᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕕᓕᐅᕆᑎ. 
 
 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒧᑦ ᑎᑭᑦᑕᕌᖓᒥᒃ ᓄᓇᓕᖕᓄᑦ 
ᐊᐱᖅᑯᑎᒋᔭᐅᖅᑲᐅᔪᖅ ᐅᓪᓛᖅ, ᐃᓕᓐᓂᐊᕐᕕᓐᓂ 
ᐅᖃᓪᓚᒋᐊᖅᑐᖃᑦᑕᖅᑐᑦ. ᓇᓗᓇᐃᕐᓗᒍᓗ 2018-19-ᒥ 
ᓄᓇᓖᑦ ᑖᒃᑯᓄᖓ ᐅᐸᒃᑕᐅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ: 
ᕿᑭᖅᑕᕐᔪᐊᑦ, ᐊᕐᕕᐊᑦ, ᐸᖕᓂᖅᑑᖅ, ᑭᒻᒥᕈᑦ, ᒥᑦᑎᒪᓕᒃ 
ᐊᒻᒪᓗ ᓴᓂᑭᓗᐊᖅ. ᐊᒻᒪᓗᑦᑕᐅᖅ 2019-ᒥ 
ᐳᓛᕆᐊᖅᑕᐅᓯᒪᔪᑦ: ᐃᒡᓗᓕᒃ, ᐊᐅᓱᐃᑦᑐᖅ, ᐊᒻᒪᓗ 
ᓇᐅᔮᑦ.  
 
ᑖᓐᓇ ᑐᒡᓕᕋ ᒥᔅ ᒪᒃᒥᓚᓐ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ 
ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕ ᐃᓚᖏᓐᓂᒃ. 
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Chairman (interpretation): Thank you. Ms. 
MacMillan. 
 
Ms. MacMillan (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) In 
addition to those programs, we also work in 
collaboration with the representative’s 
offices in regard to the youth conferences, 
which again focus on positive empowerment, 
resiliency, and mentorship roles for our 
youth. 
 
In addition to that, we have the “Be Safe” 
training kits that are focused for children 
aged five to nine. All of our grade 4 teachers 
were trained in regard to this program and 
that is part of the curriculum and 
strengthening the child sexual abuse 
prevention efforts.  
 
As well, at the high school level we have the 
Aulajaaqtut program, which again focuses on 
empowerment, resiliency, and developing 
those sorts of improvements and supports for 
our students. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to thank the department for that 
information. I’m just curious if all of those 
programs that were described actually 
explain the role of the Office of the 
Representative for Children and Youth, and 
explain what they do and how to contact 
them if ever need be. I think it’s essential to 
incorporate that information into the 
curriculum so that every teacher in Nunavut 
will teach children about the office of the 
children and youth representative.  
 
Having specific programs is great, but if 
having it specifically in the curriculum at 
every grade or every other grade to 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᒥᓚᓐ. 
 
 
 
ᒪᒃᒥᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪᓗ 
ᑖᒃᑯᐊᖑᖅᑲᐅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ 
ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊ ᒪᒃᑯᒃᑐᑦ 
ᑲᑎᒪᕐᔪᐊᖅᑎᑕᐅᖃᑦᑕᑎᓪᓗᒋᑦ. ᓴᓐᖏᓂᕐᒥᒃ 
ᑎᒍᓯᕙᓪᓕᐊᓂᖅ ᐊᓯᔾᔨᖅᑕᕈᓐᓇᕐᓂᖅ ᐃᓱᒪᒃᑯᑦ 
ᐃᑲᔪᖅᑕᐅᓂᖅ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ.  
 
 
ᑖᒃᑯᐊᖑᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᑦᑕᓇᕐᔭᐃᖅᓯᒪᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒥᔪᒍᑦ ᓱᕈᓯᕐᓂᒃ ᐅᑭᐅᓕᓐᓂᒃ 5-9 
ᐊᒻᒪᓗ ᖁᕝᕙᓯᓐᓂᓕᒃ 4-ᒥ ᐃᓕᓴᐃᔨ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᒥᒃᓵᓄᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᓪᓗᓂ. ᑖᓐᓇ ᓱᕈᓯᖅ 
ᐱᓂᕐᓗᒃᑕᐅᓂᐊᓐᖏᒻᒪᑦ ᓄᓕᐊᕐᓂᕈᔪᒃᑯᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᓂ  
 
 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᒥᔪᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᐃᓐᓇᐅᓂᖅᓴᓄᓪᓕ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᓱᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓕᓴᖅᑏᑦ.  
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᖁᔭᓕᒍᒪᔭᒃᑲ ᑐᑭᓯᒃᑲᓐᓂᖅᓯᑎᑦᑎᒻᒪᑕ. 
ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑏᑦ ᐅᓂᒃᑳᕆᕋᑖᖅᑕᑏᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᑭᒡᒐᑐᖅᑎ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᖅ 
ᖃᓄᕐᓗ ᖃᐅᔨᒃᑲᖅᑕᐅᒍᓐᓇᕐᒪᖔᖅ 
ᖃᐅᔨᒃᑲᖅᑕᐅᒋᐊᖃᕐᓂᖅᑳᑦ, ᑖᓐᓇᐃᓛᒃ 
ᐱᖃᑕᐅᒋᐊᖃᓪᓚᕆᑦᑐᖅ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᒃ. 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓴᑎᑕᐅᖃᑦᑕᓂᐊᕐᖓᑕ 
ᑭᒡᒐᑐᖅᑎᑕᖃᕐᖓᑦ ᐊᓪᓚᕝᕕᓕᒻᒥᒃ. 
 
 
 
 
ᑕᐃᒪ ᐱᓕᕆᔾᔪᑎᔅᓴᖃᖅᑐᓃᓛᒃ ᐱᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᕈᑎᓃᑦᑐᐃᓐᓇᐅᑦᑎᐊᒻᒪᕆᑉᐸᑕ ᓱᕈᓯᓕᒫᓄᑦ  
 



 108

reintroduce this information as the children 
grow older, I think, would be an ideal 
situation to really solidify this amongst our 
youth. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I think that kind of 
sounds like a suggestion for the department. 
Ms. Flaherty, do you care to respond? 
 
Ms. Flaherty (interpretation): Well, like we 
heard this morning from the representative, 
they go to 12 communities every year as part 
of their mandate and they go and talk to the 
schools on what they do. As part of their 
mandate, they do their own presentation in 
the schools to the students on what they do as 
representatives and the fact that children’s 
voices need to be heard. We each have our 
own responsibilities and we want our 
students to learn what we teach, especially 
the students in the higher grades. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone, are you done? Okay. Following 
my list of names, Ms. Towtongie. 
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Reading 
the report on pages 26 and 27 on the 
statistics, I have a question. Was the survey 
done in-house or was it done independently? 
That’s my first question, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Ms. Towtongie is 
referring to the client satisfaction survey 
that’s summarized on pages 26 and 27 of the 
2017-18 annual report. Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Initially the client satisfaction 
survey was done in-house. We had an 
opportunity to rehire one of our summer 
students and support the student as they 
continued their education, so they initiated 

ᐊᖅᑯᓵᖅᑕᐅᖃᑦᑕᓂᐊᕐᓗᑎᑦ ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐊᑲᐅᓪᓚᕆᒃᑲᔭᖅᐸᓚᐃᒻᒪᑦ. ᑕᒪᑐᒥᖓ 
ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒍᓐᓇᕋᔭᕐᖓᑦ ᒪᒃᑯᒃᑐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐃᒫᖔᓚᖁᔨᓂᐅᕙᓗᑦᑑᔮᖅᑑᖅ, ᒥᔅ ᕕᓕᐅᕆᑏ 
ᑭᐅᔪᒪᔭᐃᑦ? 
 
ᕕᓕᐅᕆᑎ: ᐃᓛᒃ ᐅᖃᕆᐊᑐᐃᓐᓇᖅᑑᒐᓗᐊᖅ 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᑐᓴᖅᑎᒋᐊᒃᑲᓐᓂᕈᒪᒻᒥᓗᒍ ᑐᓴᖅᑲᐅᒐᑦᑕ 
ᐅᓪᓛᖅ ᑖᒃᑯᐊ ᓄᑕᖅᑲᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 
ᐅᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᓐᓅᖃᑦᑕᕐᒪᑕᒎᖅ ᐊᕐᕌᒍᑕᒫᑦ 
ᖁᓕᓪᓗ ᒪᕐᕉᓪᓗ ᓄᓇᓕᖕᓄᑦ. ᐱᔭᒃᓴᕆᓪᓗᓂᐅᓪᓗ 
ᐅᖃᓪᓚᒋᐊᖅᑐᖃᑦᑕᕐᒪᑕ ᐃᓕᓐᓂᐊᕐᕕᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᑭᓱᓂᒃ ᐱᔭᔅᓴᖃᕐᒪᖔᑕ. ᓇᒻᒥᓂᖅ ᑖᒃᑯᐊ 
ᐅᖃᓪᓚᖃᑦᑕᕐᒪᑕ ᐃᓕᓐᓂᐊᕐᕕᓂ ᓱᕈᓯᕐᓄᑦ  
ᐱᔭᔅᓴᕆᔭᖏᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᐅᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓱᕈᓰᑦ 
ᓂᐱᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ. ᑖᓐᓇ 
ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕋᑦᑎᒍᑦ ᑕᐃᒪᓐᓇ. ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᐱᔭᔅᓴᖃᖅᑐᐃᓐᓇᐅᔪᒍᑦ ᐃᓕᓐᓂᐊᕈᑎᑦᑎᓐᓂᒃ ᑕᒪᒃᑯᐊ 
ᐃᓕᑕᐅᖁᓪᓗᒋᑦ ᐱᓗᐊᖅᑐᒥᒃ ᖁᑦᑎᓐᓂᖅᓴᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ, ᑕᐃᒫᖅᐲᑦ? 
ᕼᐃ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᐅᖃᓕᒫᖅᓱᒍ 
(ᑐᓵᔨᑎᒍᑦ) ᐅᑯᐊ ᐅᖃᓕᒫᖅᑐᒋᑦ ᒪᑉᐱᒐᖓᑦ 26-27 
ᑖᒃᑯᐊ ᑭᒡᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᓈᓴᐅᑏᑦ. 
ᐊᐱᖅᓱᖃᑦᑕᓂᖅᑭᓰ ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒻᒥᒃᑰᖅᑐᒥᒃ ᑳᓐᑐᕌᒃᑦ-ᓯᓯᒪᓐᓂᖅᑭᓯ? ᓯᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒐ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᑕᐅᑐᓐᖏᐅᓇ 
ᐃᑲᔪᖅᑕᒥᓃᑦ ᓈᒻᒪᓴᕐᓂᕐᒪᖔᑕ ᐃᑲᔪᖅᑕᐅᒍᑎᒥᓂᒃ 
ᐊᐱᖅᓱᖃᑦᑕᕈᑎᒥᓃᑦ. ᑕᕝᕙᓂ 2017-18 
ᐅᓂᒃᑳᖏᓐᓃᑦᑐᑦ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᒥᓃᑦ ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ 
ᓈᒻᒪᓴᕐᓂᕐᒪᖔᑕ ᐅᕙᑦᑎᓐᓄᑦ. ᐊᐅᔭᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᑦᑎᓐᓄᑦ ᑕᐃᒪᐃᓕᐅᖅᑎᑦᑎᔪᔪᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓪᓕᐊᓯᓐᓈᖅᑐᓂ  
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the survey for us. Since then, it has been 
contracted out of our office because the 
student is no longer available to us to support 
that area of our work. 
 
Another thing that I want to add is that this 
satisfaction survey wasn’t just a point-in-
time survey. These satisfaction surveys are 
conducted for every case that’s closed within 
our office, so they’re ongoing with each case 
closure. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
Thank you for that response. I like to deal 
with realistic figures, so it was quite rosy 
when I read the survey.  
 
However, my question is on page 25 of the 
2017-18 annual report. Figure 6 indicates 
that a number of individual advocacy cases 
involving the Department of Health related to 
out-of-territory care. Can you explain how 
your office follows up on cases which are 
outside of the territory of Nunavut and how 
you work with agencies in other jurisdictions 
to address individual advocacy case issues? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Our office absolutely supports 
young people from Nunavut who have to 
leave the territory in order to receive 
services. If it’s a child or a youth whose 
home base is here in the territory and they 
can’t be provided with the services by a 
given department and are sent out, then we 
can absolutely support them. The support 
might look a little differently because our law 
here isn’t allowed to cross the border when 
that young person crosses the border. It looks 

ᐊᐱᖅᓱᖃᑦᑕᖅᑎᔪᔭᕗᑦ. ᑕᐃᒪᓐᖓᓂᓪᓕ ᑳᓐᑐᕌᒃᑦ-
ᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᐊᓪᓚᕕᑦᑎᓐᓂ ᓯᓚᑖᓄᑦ ᐃᓛᒃ 
ᐃᓕᓐᓂᐊᖅᑎ ᐊᑐᐃᓐᓇᐅᒍᓐᓃᕐᖓᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᒍᓐᓇᐃᓕᒻᒪᑦ ᒫᓐᓇ. 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐃᓚᒍᒪᒻᒥᔭᕋ ᑖᓐᓇ ᐃᑲᔪᖅᑕᒥᓂᕐᓄᑦ 
ᐊᐱᖅᓱᕐᓂᖅ ᓈᒻᒪᓴᕐᓂᕐᒪᖔᑕ 
ᐊᑕᐅᓯᐊᑐᐃᓐᓇᔪᓐᖏᒻᒪᑦ. ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᑕᓕᒫᑦᑎᐊᑎᓐᓄᑦ ᐱᔭᕇᖅᑕᓕᒫᑦᑎᐊᓄᑦ 
ᐊᐱᖅᓱᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᓈᒻᒪᓴᕐᓂᕐᒪᖔᑕ 
ᐃᑲᔪᖅᑕᐅᓂᕐᒥᓂᒃ ᒪᑐᔭᐅᒐᓱᓐᓂᓕᒫᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒥᑦᑕᐅᖅ ᑭᐅᒐᕕᓐᖓ. ᐱᓪᓚᕆᓐᓂᒃ 
ᓴᖅᑭᓪᓚᕆᑦᑐᒥᓂᕐᓂᓕᓛᒃ ᑕᑯᔪᒪᓲᖑᒐᒪ ᑖᒃᑯᐊ 
ᑕᑯᒥᓇᖅᑎᑕᐅᒐᓱᓗᐊᖅᑑᔮᖅᑲᐅᒻᒪᑕ.  
 
ᒪᑉᐱᒐᖓ 25-ᒥᓕ, 2017-18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ 6-ᒥ ᓈᓴᐅᑎᓕᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ, 
ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᓯᖅᑕᒥᓃᒡᒎᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᖃᑕᐅᕕᐅᔪᒥᓃᑦ 
ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐸᖅᑭᔭᐅᔪᓂᑦ ᐱᔾᔪᑎᖃᕐᓂᕐᖓᑕ.  
ᖃᓄᖅ ᖃᐅᔨᒋᐊᓲᕆᒻᒪᖔᔅᓯᐅᒃ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᑦ 
ᐊᓪᓚᕝᕕᓯ ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᓯᐅᒃ? ᖃᓄᕐᓗ 
ᐱᓕᕆᖃᑎᒋᕙᑉᐱᓯᐅᒃ, ᐊᓯᐊᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᓃᑦᑐᐃᑦ 
ᑲᒪᔨᐅᔪᐃᑦ ᐃᑲᔪᖅᓰᒐᓱᑦᑎᓪᓗᓯ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐊᓪᓚᕝᕕᕗᑦ ᐃᑲᔪᖅᓰᓪᓚᕆᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ 
ᒪᒃᑯᒃᑐᓂᑦ ᓄᓇᕗᑉ ᓯᓚᑖᓃᒋᐊᖃᖅᑐᓄᑦ. 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕈᑎᑦ ᑭᓯᐊᓂ -ᒍᓐᓇᕈᑎᑦ ᓯᓚᑖᓂ. 
ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᓄᓇᕗᒻᒥ 
ᐃᑲᔪᖅᑕᐅᒍᓐᓇᓐᖏᑉᐸᑦ ᐱᔨᑦᑎᕋᐅᑎᔅᓴᖅᑕᖃᓐᖏᑉᐸᑦ 
ᑕᐃᒪᓕ ᐊᐅᓪᓚᖅᑎᑕᐅᑉᐸᑦ ᐃᑲᔪᕈᓐᓇᓪᓚᕆᑦᑕᕗᑦ.  
ᐊᔾᔨᒋᑦᑎᐊᓐᖏᑕᖓᒍᑦ ᐃᑲᔪᖅᓯᕋᔭᖅᑕᕗᑦ ᑖᒃᑯᐊᓕ 
ᒪᓕᒐᖅᐳᑦ ᓄᓇᕗᑉ ᓯᓚᑖᓄᑦ ᒪᓕᒋᐊᖃᓐᖏᓇᑦᑕ. 
ᓯᓚᑖᓅᖅᑐᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᒪᒃᑯᒃᑐᒥᒃ.  
 



 110

a little bit differently. Rather than dealing 
directly with a service provider on the 
ground, a third party that’s delivering 
services on behalf of the GN, we still work 
with the GN, the department back here on the 
ground to obtain information and updates and 
work on the file.  
 
In addition to that, our office is a member of 
the Canadian Council of Child and Youth 
Advocates. As a member of that council, we 
have entered into a memorandum of 
understanding with advocacy offices that 
exist in all other jurisdictions across the 
country. That allows us to seek support and 
receive support from other advocacy offices 
in other jurisdictions as well. Those two 
things combined absolutely allow us to 
support young people’s advocacy needs 
when they are sent outside of the territory. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
Just an observation: Inuit children are used to 
traditional food. I wonder, within that 
memorandum of understanding, the needs of 
a child are considered such as traditional 
foods.  
 
My question is, on page 19 of the 2016-17 
annual report, it notes that 14 percent of 
cases involving the Department of Health 
related to general health services were 
usually accessed through community health 
centres. Can you describe some of the 
challenges faced by health centre staff in 
providing specific services to children and 
youth, and how the department has worked 
with the Office of the Representative for 
Children and Youth to find ways to address 
these challenges? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 

ᑕᐃᒫᖔᕐᓕ ᐱᔨᑦᑎᕋᖅᑎ ᐱᓕᕆᖃᑎᒋᓐᖏᖔᖅᑐᑎᒍᑦ 
ᑕᐃᓐᓇ ᓯᓚᑖᓃᓛᒃ ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑳᓐᑐᕌᒃᑦ-ᑕᐅᓯᒪᔪᖅ ᑐᑭᓯᒋᐊᕐᕕᒋᓲᕗᑦ 
ᐊᒻᒪ ᐃᑲᔪᕋᓱᑦᑕᓕᖅᑲᕗᑦ.  
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᓪᓚᕝᕕᕗᑦ ᐃᓚᒋᔭᐅᒻᒥᒻᒪᑦ ᑲᓇᑕᒥ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐃᑲᔪᖅᓰᔩᑦ ᑎᒥᖁᑎᖓᓄᑦ, ᐃᓛᒃ 
ᑲᑎᒪᔨᖏᓐᓄᑦ. ᑕᐃᒃᑯᐊ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᖃᑎᒋᓯᒪᔭᕗᑦ ᑲᓇᑕᓕᒫᑦᑎᐊᒥᒃ ᑭᒡᓕᖏᓐᓂᒃ 
ᐃᓱᒪᒋᔭᖃᕋᑎᒃ ᐃᑲᔪᖅᓰᖃᑕᐅᖃᑎᒌᒍᓐᓇᕐᖓᑕ. 
ᑭᒡᒐᑐᖅᑎᐅᖃᑎᒌᑦ ᑲᓇᑕᒥ. ᑕᕝᕘᓇ ᑖᒃᑯᐊ 
ᐃᑲᔫᑎᒋᔪᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᒪᒃᑯᒃᑐᓂᑦ 
ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᑕᑯᓯᒪᔭᕋ ᐃᓄᐃᑦ ᓱᕈᓯᖁᑎᖏᑦ ᐃᓄᔅᓯᐅᑎᓂᑦ 
ᐃᓕᓐᖓᒻᒪᑖ ᑕᕝᕙᓂ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎ ᓱᕈᓯᐅᑉ ᐱᒋᐊᓕᖏᑦ ᐃᓚᖃᕋᓗᐊᖅᑲᑦ 
ᐃᓄᔅᓯᐅᑎᓂᑦ ᓂᕆᖃᑦᑕᕆᐊᖃᕐᖓᑕ?  
 
ᐊᐱᕆᕗᖓᓕ ᒪᑉᐱᒐᖓ 19-ᒥ 2016-17 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 14 ᐳᓴᓐᑎᒎᖅ 
ᐃᑲᔪᖅᑕᒥᓂᖅᓯ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐱᖃᑕᐅᔪᒥᓃᑦ ᐋᓐᓂᐊᕕᓕᐊᕐᓂᕐᒥᒃ ᐱᔾᔪᑎᓖᑦ 
ᐱᔭᐅᖃᑦᑕᓂᕐᖓᑕ ᓄᓇᓕᓐᓂ ᐋᓐᓂᐊᕕᓕᐊᕐᕕᐅᔪᓂᒃ. 
ᐃᓚᖏᑦ ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᒌᑦ 
ᐱᒡᒐᓇᖅᑐᓯᐅᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᓕᓐᓂ 
ᐋᓐᓂᐊᕕᓐᓂ? ᐱᔨᑦᑎᕋᕋᓱᑦᑐᑎᑦ ᓱᕈᓯᕐᓂᑦ 
ᒪᒃᑯᒃᑐᓂᓪᓗ? ᖃᓄᕐᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐊᓪᓚᕕᔅᓯᖕᓂᑦ ᐱᓕᕆᖃᑎᖃᖅᓯᒪᕙ ᑭᒡᒐᑐᖅᑎᐅᔪᓂᒃ 
ᕿᓂᕋᓱᑦᑐᑎᑦ ᖃᓄᖅ ᐱᒡᒐᓇᖅᑐᐃᑦ 
ᐱᔭᕆᐊᑭᓪᓕᑎᑕᐅᒍᓐᓇᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ.  
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(interpretation ends) The way you worded it, 
I’m assuming that’s directed to the 
Department of Health. Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I’m 
assuming the stats are referring to the 14 
percent of the cases that were dealt through 
the patient advocate office. We see thousands 
of cases coming through to the health centres 
and in the health care service. With your 
permission, Mr. Chairman, I would like my 
colleague, Charleen Austin, the ADM of 
Operations, to shed some more information 
on that topic. Thank you. 
 
Ms. Austin: Thank you, Mr. Chairman. 
 
Chairman: Hold on. (interpretation) Thank 
you. (interpretation ends) Ms. Austin, just 
wait for the red light to come on. 
 
Ms. Austin: Thank you very much, Mr. 
Chairman. Thank you for the question. I 
would argue that in the last two to three years 
in particular, in the time frame that the 
representative has been working in 
advocating for children and youth, it has 
been some of the most challenging years in 
health care across the territory. As a 
department, we continue to struggle to staff 
at minimum requirements, but rest assured 
that that is not a problem that we take lightly. 
 
When it comes to accessing services for 
Nunavummiut and our youth and children, 
we will provide what services we can within 
the territory. We are very committed to 
ensuring that the services that we need to 
access out of the territory, we are working to 
finding craftier ways to do this. Some 
examples of that would be continuing to 
expand our out-of-territory service list, in 
particular with mental health. We are looking 
at the Child First Initiative in particular to 
access psychological services for children 
and youth. 

(ᑐᓵᔨᑎᒍᑦ) ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓄᓈ 
ᑐᕌᖓᑎᑕᐃᑦ ᐊᐱᖅᑯᑎ? ᒥᔅ ᐳᕋᐅᓐ.  
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑕᐃᒃᑯᐊ 
ᑭᒡᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ 14 ᐳᓴᓐᑎᓚᖅᑲᐅᒻᒪᑕᐃᓛᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕕᓐᓂ 
ᐅᓐᓂᕐᓗᔅᓴᕐᕕᑎᑐᑦ ᑲᒪᒋᔭᒥᓃᑦ. 
ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᒥᓃᑦ ᑕᐃᒃᑯᐊ.  
ᖃᓄᐃᔅᓴᓐᖏᒃᑯᕕᑦ ᐃᔅᓯᕙᐅᑖᖅ ᐅᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒐ ᓵᓖᓐ ᐋᔅᑎᓐ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᑕ ᐃᑲᔪᖅᑎᖓ 
ᓇᓗᓇᐃᖅᑐᐃᒃᑲᓐᓂᖁᔭᕋᓗᐊᕋ ᑕᒪᑐᒪᑉ ᒥᔅᓵᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐋᔅᑎᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᐊᑦᑎᐊᕈᐊᐃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐋᔅᑎᓐ. 
ᐊᐅᐸᖅᑐᐃᑦ ᐃᑭᑉᐸᑦ ᐅᖃᕐᓂᐊᖅᑯᑎᑦ. 
 
 
ᐋᔅᑎᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐅᖃᕋᔭᖅᑐᖓᓕ 
ᐊᕐᕌᒎᒃ ᒪᕐᕉᒃ ᐱᖓᓱᑦ ᐊᓂᒍᓕᖅᑑᒃ ᑖᓐᓇ ᑭᒡᒐᑐᖅᑎ 
ᐊᔭᐅᕆᒃ ᐃᓛᒃ ᐃᑲᔪᖅᓰᖃᑦᑕᓕᖅᑎᓪᓗᒍ ᓱᕈᓯᕐᓂᑦ 
ᒪᒃᑯᒃᑐᓂᓪᓗ ᐱᔭᕆᐊᑐᓂᖅᐹᖑᓯᒪᔪᖅ ᑕᒪᓐᓇ ᐃᓚᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓪᓗᓂ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑰᓪᓗᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᓱᐊᖅᐸᑲᑦᑕ ᓈᒻᒪᒐᓱᑦᑐᓂᑦ. ᑖᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎ ᖃᐅᔨᒪᑐᐃᓐᓇᕋᓱᑉᐸᓐᖏᑕᕗᑦ. 
 
 
 
ᓄᓇᕗᒻᒥᐅᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᒐᓱᑦᑎᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᐃᑦ 
ᓱᕈᓰᓪᓗ ᐱᔨᑦᑎᕋᕈᓐᓇᓲᖑᔪᒍᑦ ᐃᒫᒃ, 
ᐱᔨᑦᑎᕋᖅᑎᒋᔪᓐᓇᖅᑕᑦᑎᒍᑦ ᐱᔨᑦᑎᕋᓲᖑᔪᒍᑦ. ᑭᓯᐊᓂ 
ᓄᓇᕗᑉ ᓯᓚᑖᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᒋᐊᖃᕋᐃᒻᒪᑕ 
ᐊᑲᐅᓂᖅᓴᒃᑯᑦ ᓇᓂᓯᒐᓱᑉᐸᑦᑐᒍᑦ. 
ᐊᖏᓪᓕᒋᐊᕆᕙᓪᓕᐊᖏᓐᓇᕋᓱᐊᕋᓗᐊᕋᑦᑕ ᓄᓇᕗᑦ 
ᓯᓚᑖᓂ ᐱᔨᑦᑎᕋᖅᑕᐅᒍᓐᓇᕐᓂᐅᕙᑦᑐᓂᑦ ᐱᓗᐊᖅᑐᒥᒃ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ. ᕿᓂᖅᑐᒍᑦ ᓱᕈᓯᕐᒥᒃ 
ᓯᕗᓪᓕᐅᑎᑦᑎᒐᓱᓐᓂᐅᔪᐃᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᐃᑲᔫᑎᔅᓴᖏᓐᓂᑦ ᒪᒃᑯᒃᑐᓄᓪᓗᐃᓛᒃ ᓴᖅᑮᒐᓱᑦᑐᑕ.  
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In addition, we are looking at a robust 
recruitment and retention strategy, including 
our Nunavut and Inuit educational upgrading 
program. With a shortage of staff across the 
territory, it is very important that we cultivate 
programs that can put jobs back in the 
communities and have positions in health 
that are led by Nunavut Inuit. Again, as 
Deputy Ministry Brown has said earlier, we 
are continuing to work towards more 
Nunavut Inuit employment and any 
suggestions to our department are welcome, 
including those from the office of the 
representative. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
This is directed to the Department of 
Education.  
 
Page 23 of the report, 2017-18 and again 
page 20 of the report, 2016-17; in 2017-18 
this describes a mental health assessment on 
a child and the subsequent actions of 
education staff, the DEA, and community 
social service worker; 2016 describes a case 
of a child with physical challenges who was 
unable to access reliable transportation to 
school. The representative’s report indicates 
that these case examples demonstrate 
inadequate service coordination.  
 
Can you describe what steps the department 
takes to ensure efficient coordination and 
communication when education staff work 
with other service providers to access and 
provide the necessary support and services to 
children and youth in the education system? 
Thank you, Mr. Chairman. That is my final 
question. 
 
Chairman (interpretation): Thank you. 
Department of Education, Ms. Flaherty. 
 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓪᓚᕆᑉᐸᒃᑲᓗᐊᖅᑐᒍᑦ. 
ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᕘᒥ ᐃᓄᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᒋᐊᕐᓂᕐᒥᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕋᑦᑕ 
ᓄᓇᕗᓕᒫᒥ. ᐱᒻᒪᕆᐊᓘᑎᒃᑲᑦᑎᒍᑦ ᐱᓕᕆᐊᔅᓴᓂᒃ 
ᓴᖅᑮᒍᑦᑕ ᓄᓇᓕᓐᓂ ᐃᖅᑲᓇᐃᔮᓂᒃ 
ᓴᖅᑮᓚᕿᔾᔪᑕᐅᒍᓐᓇᕋᔭᖅᑐᓂᑦ. ᓄᓇᕗᒻᒧᑦ ᐃᓄᓐᓄᓪᓗ 
ᐊᐅᓚᑕᐅᓕᕐᓗᑎᑦ. ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ ᐳᕋᐅᓐ 
ᐅᖃᖃᑦᑕᕐᖓᑦ ᐅᖃᖅᑲᐅᒻᒪᓂᓛᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐊᒥᓱᕈᖅᑎᑦᑎᕙᓪᓕᐊᒐᓱᒃᑲᓗᐊᕋᑦᑕ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ. ᐱᖃᑕᐅᓗᑎᑦ 
ᑕᐃᒃᑯᐊ ᑭᒡᒐᑐᖅᑎᒥᒃ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᖅᑐᐃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᐅᓇᓕ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᖔᖅ ᑐᕌᖓᓕᕐᒥᔪᖅ.  
 
ᒪᑉᐱᒐᖓ 23 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ 2017-18-ᓕᓴᖅ ᐊᒻᒪ 
ᒪᑉᐱᒐᖓ 20 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 2016-17-ᒥ. 
ᑕᕝᕙᓂᓕ 2017-18-ᒥ ᐅᓂᒃᑳᖃᖅᓯᒪᒻᒪᑕ ᓱᕈᓯᕐᒥᒃ 
ᐃᓱᒪᓕᕆᔭᐅᔪᒥᓂᐅᔪᒥᒃ ᐊᒻᒪ 
ᖃᓄᐃᓕᐅᖅᑕᐅᓂᕐᒪᖔᕐᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪ 
ᐃᓄᓕᕆᔨᒧᑦ. 2016 ᐅᓂᒃᑳᖃᖅᑐᖅ ᓱᕈᓯᕐᒥᒃ ᑎᒥᖓᒍᑦ 
ᐊᔪᕈᑎᓕᒻᒥᒃ ᑕᐃᓐᓇ 
ᐃᓕᓴᕕᓕᐊᕈᔾᔭᐅᔾᔪᑎᒃᓴᖃᕐᓂᓐᖏᑦᑐᖅ, 
ᐅᓯᔭᐅᔾᔪᑎᔅᓴᖃᕐᓂᓐᖏᑦᑐᖅ. ᑭᒡᒐᑐᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᐅᖃᖅᓯᒪᔪᑦ ᑕᐃᒪᐃᑦᑐᒡᒎᖅ ᓴᖅᑭᔮᖅᑎᑎᒻᒪᑕ 
ᐊᒥᒐᕐᓂᖏᓐᓂᒃ ᐱᔨᑦᑎᕋᐅᑏᑦ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᓐᖏᓐᓂᖏᓐᓂ. 
 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑭᓯ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᖃᓄᐃᓕᐅᖅᐸᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑕ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑕᓗ? 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᓯᖏᑦ 
ᐱᓕᕆᕕᓐᓂ ᐱᓕᕆᖃᑎᖃᕆᐊᖃᖅᑎᓪᓗᒋᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓯᐅᕋᓱᓪᓗᑎᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖑᓕᖅᑐᖅ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᕕᓕᐅᕆᑎ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᒥᔅ ᕕᓕᐅᕆᑎ. 
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Ms. Flaherty (interpretation): Thank you for 
your question. What you are talking about 
and looking at the report, all those people got 
help.  
 
(interpretation ends) As I mentioned this 
morning, anything that is coming out of the 
RCYO’s office is flowed through the Partner 
Relations Division, and from the partner 
relations, it then goes to the principals of the 
schools where the child may be, and then the 
regional school operations is included in that 
request. The request is dealt with from the 
RCYO directly to the principals. 
 
That communication opens up, begins, and 
then until the closure of the case, then once 
the case is closed, I’m finally informed that it 
was dealt with and how it has been resolved 
or if there are additional supports that need to 
be in place. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Before we move on to 
the next name on my list, I just wanted to 
follow up on something that was mentioned 
earlier. In terms of the representative and 
your office, government employees are one 
of the biggest sources of your information or 
your contacts.  
 
In the past years, in your experience, have 
you seen any cases where government 
employees were discouraged from contacting 
your office, whether it be, let’s say for 
example, a teacher or a nurse or anyone? Has 
that come to your attention and/or have there 
been any cases where there have been 
repercussions or negative consequences for 
government employees who have flagged 
issues to your office? Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. The first part of your question, 
yes, it has come to our attention on occasion 

ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᑖᒃᑯᐊ ᑕᑯᓪᓗᒋᑦ 
ᐃᑲᔪᕆᐊᖅᑕᐅᓯᒪᔪᐃᓐᓇᐅᔪᑦ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒐᒪ ᑭᒡᒐᑐᖅᑎᐅᑉ 
ᐊᓪᓚᕝᕕᖓᓃᓐᖔᖅᑐᐃᑦ ᑕᕝᕘᓈᖃᑦᑕᕐᖓᑕ 
ᐊᓪᓚᕕᑦᑎᓐᓅᖃᑦᑕᖅᑐᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑎᒍᑦ, 
ᑲᑐᔾᔨᖃᑎᒌᓂᑎᒍᑦ. ᐃᓕᓴᕖᑦ ᐊᖓᔪᖅᑳᖏᓪᓗ 
ᐱᖃᑕᐅᑎᑕᐅᓪᓗᑎᑦ ᐊᒻᒪ ᐊᕕᑦᑐᖅᓯᒪᓂᖓᓂᒃ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᖃᑕᐅᒋᐊᖃᖅᑲᑕ 
ᐱᖃᑕᐅᑎᓲᕆᒻᒥᔭᕗᑦ ᑖᓐᓇ ᑐᔅᓯᕋᐅᑎ 
ᑲᒪᒋᔭᐅᑦᑕᓕᖅᑯᖅ ᐃᓕᓴᕕᑉ ᐊᖓᔪᖅᑳᖏᓐᓄᑦ 
ᑐᓂᔭᐅᓗᓂ. 
 
 
ᑕᐃᒪᓕ ᑕᐃᒪ ᐱᒋᐊᓚᐅᖅᑐᑎᒃ 
ᐅᖃᖃᑐᑎᒌᖏᓐᓇᖃᑦᑕᖅᑐᑦ  
ᐱᔭᕇᖅᑕᐅᓇᓱᓐᓂᓕᒫᖓᓂᒃ ᐱᔭᕇᖅᑕᐅᑉᐸᓪᓕ  
ᖃᐅᔨᒃᑲᖅᑕᐅᓲᖑᔪᖓ ᐱᔭᕇᖅᑕᒥᓂᐅᓂᕋᖅᑕᐅᓪᓗᓂ 
ᖃᓄᕐᓗ ᐋᖅᑮᖃᑎᒌᑦᑎᑕᐅᓐᓂᕐᒪᖔᑕ 
ᐃᑲᔪᖅᓯᑕᐅᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᕐᓘᓐᓃᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᓅᒋᐊᒃᑲᓐᓂᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᑭᖑᓪᓕᕐᒧᑦ, 
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᕋᑖᖅᑐᖓ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᒥᒃ 
ᐊᐱᖅᑯᑎᖃᕆᐊᒃᑲᓐᓂᕈᒪᕋᑖᕋᒪ. 
ᑭᒡᒐᑐᖅᑎ ᐊᓪᓚᕕᔅᓯᖕᓂ ᐱᓪᓗᒍ, ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᒪᑯᐊ 
ᑐᓴᕐᕕᒋᓂᖅᐹᕆᕙᓪᓚᐃᕙᒃᑲᔅᓯᐅᒃ 
ᖃᐅᔨᒋᐊᕐᕕᒋᓂᖅᐹᕆᕙᒃᑲᔅᓯᐅᒃ.  
 
ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᑦ ᐃᕝᕕᑦ ᐊᑐᖅᓯᒪᔭᖓᓂᒃ, 
ᖃᐅᔨᓯᒪᕖᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᖕᓂᒃ 
ᐅᖃᖃᑎᖃᖁᔭᐅᓐᖏᖃᑦᑕᖁᔭᐅᓪᓗᑎᑦ? 
ᖃᐅᔨᒃᑲᐃᖁᔭᐅᖃᑦᑕᖁᔭᐅᓇᑎᑦ? ᐃᓕᓴᕖᓪᓘᓐᓃᑦ 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ? ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᖃᐅᔨᒃᑲᖅᑕᐅᓚᐅᖅᓯᒪᕖᑦ? ᐊᒻᒪᓗ ᐅᕝᕙᓘᓐᓂᑦ 
ᐃᒪᐃᑦᑐᖅᑕᖃᖅᓯᒪᒋᕙ ᐅᖃᖅᑐᒥᓂᕐᓂᑦ 
ᓱᒋᐊᖅᑕᐅᔪᖃᖅᓯᒪᕚᑦ ᐱᑦᑎᐊᑕᐅᓐᖏᓕᖅᓯᒪᔪᖃᖅᑲ 
ᐅᖃᖅᑐᒥᓂᕐᓂᒃ? ᐃᓕᔅᓯᖕᓂᒃ ᑐᓴᖅᑎᑦᑎᔪᒥᓂᕐᓂᑦ. ᒥᔅ 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, ᐄ, ᓴᖅᑭᖃᑦᑕᖅᓯᒪᔪᖅ ᑕᒪᓐᓇ.  
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that employees have been discouraged from 
contacting our department. I’m happy to 
report that it’s not a frequent occurrence and 
when it has happened, we addressed it 
immediately and elevated it within the 
department and the challenge was resolved. 
To my knowledge, there have never been any 
repercussions experienced by an employee as 
a result of contacting our office. Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you. Just to 
follow up on something you mentioned 
earlier, you mentioned that persons who 
contact your office are protected or there are 
measures in place to protect them. I believe 
you referred to the legislation, but it might be 
something useful to clarify for anybody who 
may be listening who might be interested in 
contacting your office, if you can maybe 
provide a bit more information in that regard. 
Ms. Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Anyone is able to make contact 
with our office regarding an issue relating to 
child or youth. That can be a family member, 
a foster parent, a community member, a child 
or youth themselves, or a government service 
provider. We accept any and all contacts and 
we encourage them.  
 
When anyone reports an issue to our office, 
we are held under very strict confidentiality 
provisions outlines in the Representative for 
Children and Youth Act. There are only a 
very few exceptions to the provisions to 
maintain confidentiality within our office. 
For instance, if it’s disclosed to us that a 
young person is in need of care or protection, 
we do have a duty in that case to report that. 
There are a few exceptions, but they are very 
limited.  
 
In our Act it is actually outlined that it is an 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓛᓐᓂ ᐅᕙᑉᑎᒻᓂᒃ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᒐᔪᓐᖏᑦᑐᖅ ᐊᒻᒪ ᑕᐃᒪᓐᓇᐃᓕᔭᕌᖓᑦ ᑖᓐᓇ 
ᑭᒪᒋᑲᐅᑎᒋᖃᑦᑕᖅᖢᑎᒍᑦ ᖁᕝᕙᕆᐊᑲᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᑖᒃᑯᐊ 
ᑭᓇᑐᐃᓐᓇᖅ ᐱᓂᕐᓗᒃᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ 
ᐅᕙᑉᑎᒻᓂᑦ ᐅᖃᖃᑎᖃᖅᓯᒪᑎᓪᓗᒋᑦ 
ᖃᓄᐃᓕᔭᐅᓯᒪᔪᖃᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪ ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᐃᑦ ᐅᐊᑦᓯᐊᖅ ᑕᒪᒃᑯᐊ ᐃᓕᑉᓯᖕᓂᑦ 
ᓴᐳᑎᔭᐅᖃᑦᑕᕐᒪᑕ ᐅᓐᓂᕐᓗᒍᑎᖃᖅᑐᐃᑦ 
ᐃᓕᑉᓯᑎᒎᕋᓱᑦᑐᓪᓘᓐᓃᑦ ᑖᓐᓇ ᐃᒻᒪᖄ 
ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᖅᐸᑦ ᑕᒪᒃᑯᐊ ᓈᓚᒃᑐᐃᑦ ᑕᖅᑳᓂ 
ᐃᓕᑉᓯᖕᓂᒃ ᐃᓵᒃᓯᒪᓇᔭᖅᐸᑕ ᐃᓕᑉᓯᖕᓄᑦ ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᑎᑦᓱᓐᓇᖅᐱᑎᒍᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑉᓯ? 
ᒥᔅ ᒧᓚᒃ. 
 
 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᑭᓇᑐᐃᓐᓇᖅ ᐅᕙᑉᑎᒻᓄᑦ ᑎᑎᕋᕐᕕᑉᑎᒻᓄᑦ 
ᐱᔾᔪᑎᖃᕐᓗᑎᒃ ᒪᒃᑯᒃᑐᓄᑦ ᐊᒻᒪ ᓱᕈᓯᐅᔪᒧᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᓚᒌᒍᓐᓇᖅᑐᑦ 
ᑎᒍᐊᖅᑏᓪᓘᓐᓃᑦ ᓄᓇᓕᖕᒥᐅᑕᐃᑦ ᒪᒃᑯᒃᑐᐃᑦ ᐃᒻᒥᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᔨᑦᓯᕋᖅᑎᐅᔪᐃᑦ. ᑖᒃᑯᐊ 
ᑐᓐᖓᓱᑦᑎᑕᕗᑦ ᐅᕙᑉᑎᒻᓄᑦ.  
 
 
 
ᑭᓇᑐᐃᓐᓇᖅ ᐅᓐᓂᕐᓗᒍᑎᖃᖅᐸᑦ ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᒃᑯᑦ 
ᑲᒪᒋᖃᑦᑕᖅᑕᕗᑦ. ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ 
ᖃᐅᔨᒪᑦᓯᐊᖅᑐᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᑲᓐᖑᓇᖅᑐᕐᔨᑎᒋᔮ ᑎᑎᕋᕐᕕᑉᑎᒻᓂ. ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᑎᑕᐅᒍᑉᑕ ᑕᐃᒪ ᒪᒃᑯᒃᑐᖅ ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ 
ᑲᒪᒋᔭᐅᒋᐊᖃᕐᒪᑦ ᑕᒪᓐᓇ ᓴᖅᑭᑦᑎᒋᐊᖃᖅᑕᕗᑦ 
ᐅᓂᒃᑳᕐᓂᒃᑯᑦ. ᑖᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᐃᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᑦ 
ᐊᑐᐊᒐᑎᒍᑦ. ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ 
 
 
 
ᑖᒃᑯᐊ ᒪᓕᒐᕐᒥᒃ  
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offence to punish or impose penalties on a 
person that makes a report to our office to 
obstruct, hinder, or resist the representative 
in exercising her powers or to refuse to 
comply with the lawful requirements under 
the Act or to give false information to the 
representative. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Thank you for 
clarifying that. I thought it was something 
important to maybe reiterate or get out there.  
 
We are about to go on a break, but before we 
do, Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. My first 
question doesn’t have much to do with what 
is in the report, but your office deals with the 
rights of children and youth in Nunavut.  
 
First of all, I want to ask about children and 
youth out there that we are planning for and 
thinking of their future. This is my first 
question for the office about children and 
youth. If a youth or child doesn’t go to 
school, how do you deal with and think of 
that child in terms of not getting services, 
neglect, or issues related to safety? How does 
your office deal with students or youth and 
children whot aren’t in school? I’ll speak in 
English. (interpretation ends) Would it be 
considered child neglect if this child or youth 
is not attending school? (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. We have absolutely dealt with 
individual advocacy cases that have pertained 
to non-attendance of students at school for a 
whole host of reasons. I’m going to refer the 
question to Ms. Matte and she can walk 
through, maybe, an example or two of what 

ᓯᖁᒥᑦᓯᓂᐅᒻᒪᑦ ᐊᒻᒪ ᐊᑭᓖᑎᑕᐅᔪᓐᓇᖅᖢᓂ ᑖᒃᑯᐊ 
ᑎᑎᕋᕐᕕᖓᓄᑦ ᐅᖃᑉᓯᓗᒍᑎᖃᖅᑐᖅ 
ᑲᒪᒋᔭᐅᑦᓯᐊᓐᖏᔾᔪᑎᒋᔮ.  
ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔮ ᐱᔨᑦᓯᕋᖅᑎᓪᓗᒍ 
ᓄᖅᑲᖔᖅᑎᑕᐅᓂᖅ ᐊᔪᕐᒪᑦ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᒃᑯᑦ 
ᐱᖁᔭᑎᒍᓪᓗ ᑎᓕᔭᐅᓯᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᓇᓗᓇᐃᕋᖕᓂ ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ ᑐᓴᖅᑕᐅᔫᔭᕆᐊᖃᕐᒪᑦ 
ᑕᒡᕙᓂ. 
 
ᑖᒃᑯᐊ ᓄᖅᑲᖓᓚᐅᐱᓐᓇᓐᓂᐊᕋᑉᑕ. ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᕼᐃᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒐ ᐅᑯᓇᓂ 
ᑎᑎᖅᑲᓃᓗᐊᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᓄᑕᕋᓄᑦ 
ᒪᒃᑯᑦᑐᓄᑦ ᓄᓇᕗᒻᒥᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᑎᑎᕋᕐᕕᓯᑦ 
ᐱᓕᕆᐊᖃᕐᒪᑕᑦ.  
 
ᐅᓇ ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓄᑕᕋᑦ 
ᒪᒃᑯᑦᑐᓪᓗᑦ ᑕᖄᓂᑦ ᓄᓇᕗᒻᒥᑦ ᓯᕗᓂᒃᓴᖏᓐᓄᑦ 
ᐱᓕᕆᐊᕆᒐᑦᑎᒍᐃᓛᒃ ᐃᓱᒪᒋᒻᒫᖅᖢᑎᒍᑦ ᐃᓅᓯᖏᓐᓂᑦ 
ᓯᕗᓂᒃᓴᖏᓐᓄᑦ. ᓄᑕᕋᕐᓘᓐᓃᒃ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᒃ ᐅᓇ 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑎᑎᕋᕐᕕᐅᑉ 
ᑎᑎᕋᕐᕕᖕᒧᑦ. ᓄᑕᕋᕐᓘᓐᓃᒃ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᒃ 
ᐃᓕᓐᓂᐊᕆᐊᖃᖏᒃᐸᑦ ᑖᓐᓇ ᑎᑎᕋᕐᕕᒃᓯ ᖃᓄᖅ 
ᐃᓱᒪᒋᓇᔭᖅᐸᐅᒃ ᑖᓐᓇ ᓄᑕᕋᖅ 
ᐱᔨᒃᓯᕋᖅᑕᐅᑎᐊᖏᓐᓂᖓᓂᒃ ᖃᒪᒋᔭᐅᖅᓯᖏᓐᓂᖓᓂᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑎᑕᐅᓂᖓᓂᒃ ᖃᓄᓪᓕ ᑎᑎᕋᕐᕕᓯᑦ 
ᐃᒃᐱᒋᓇᔭᖅᐸᐅᒃ ᑖᓐᓇ ᐃᓱᒪᒋᓇᔭᖅᐱᓯᐅᒃ. (ᑐᓵᔨᑎᒍᑦ)  
ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ ᓱᕈᓯᕐᓘᓐᓃᒃ 
ᑲᒪᒋᔭᐅᓂᕐᓗᒃᑕᐅᓂᖃᖅᐸᑦ ᐃᓕᓐᓂᐊᖏᒃᐸᑕᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ:ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ 
ᑕᐃᒪᓐᓇ ᑭᒡᒐᕐᑐᐃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖃᑦᑕᓐᖏᑦᑐᐃᑦ ᓱᕈᓰᑦ ᐱᔾᔪᑎᖃᖅᑐᑏᑦ 
ᐊᒥᓱᓂᑦ ᑕᒪᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᒥᔅ ᒫᑦᒧᑦ 
ᑭᐅᖁᓂᐊᕋᒃᑯᒃ ᐅᓂᒃᑳᖁᓗᒍᓗᒃ  
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those cases entail and what interventions our 
office has put in place to help support that 
young person.  
 
Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I will answer 
this in two parts. The first part is, under the 
Child and Family Services Act, which is the 
responsibility of Family Services, it lays out 
grounds for what would constitute a child in 
need of protection. Non-attendance at school 
by itself does not necessarily constitute a 
child in need of protection. That, in 
conjunction with some other things that may 
be going on in a young person’s life, may 
and is the responsibility of that department to 
make a determination.  
 
It requires some good communication 
between educators and social workers to 
make a decision about whether or not this is 
a child in need of protection. We all 
recognize that there are some tensions with 
the education system given the history of our 
territory and the realities of what residential 
school has done to families and relationships. 
 
In situations where we have helped young 
people who have been dealing with concerns 
around non-attendance, most of those cases 
have actually been cases where the young 
person has contacted us, worked with us 
directly, to say that they were experiencing 
barriers to attend school and that they wanted 
support and assistance to overcome those 
barriers.  
 
Some of the barriers included things like 
concerns around bullying. They didn’t feel 
comfortable going to school, even travelling 
to and from school, and what could be done 
in their community to reduce the bullying 
and make them feel comfortable and safe 

ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕᑦ ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇᐃᓕᐅᖅᑐᐃᑦ 
ᐃᓕᓐᓂᐊᖏᑦᑐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᐃᑦ 
ᐃᑲᔪᕋᓱᒃᑐᒋᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ:ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ. 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒪᕐᕉᓐᓂᒃ 
ᑭᐅᓂᐊᖅᑕᕋ. ᓯᕗᓪᓕᖅ ᑖᒃᑯᐊ ᐱᖁᔭᑦᑕ ᐊᑖᓂᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓕᖅᐸᑦ 
ᐊᑐᐊᒐᖃᕐᒪᑕᑦ ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖃᑦᑕᓐᖏᓐᓂᖅ 
ᐱᔾᔪᑕᐅᖏᑦᑐᖅ ᑖᓐᓇ ᓴᐳᒻᒥᔭᐅᒋᐊᖃᕐᓂᖓᒃ ᑭᓯᐊᓂ 
ᐃᒻᒪᖄᑦ ᐊᓯᖏᑦ ᐃᓅᓯᖓᓂᑦ 
ᐊᑦᑐᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕᑦ ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 
ᑭᒡᒐᖅᑐᐃᔪᐃᑦ ᐃᓅᓯᖓᓂᒃ. 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᓪᓗ ᐃᓱᒪᓕᐅᕆᐊᖃᓕᖃᑦᑕᕐᒪᑕᑦ ᑖᓐᓇ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᓱᕈᓯᖅ. ᐃᓛᓐᓂᑦ ᑖᓐᓇ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᐃᑦ ᐃᓚᒌᒃᑐᓂᑦ 
ᐊᕕᒃᑐᐃᖃᑦᑕᓚᐅᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᓐᖏᑦᑐᐃᑦ, ᑕᒪᒃᑯᐊ 
ᓱᕈᓯᖅ ᐅᕙᑦᑎᓐᓄᑦ ᐅᐸᒍᑎᖃᑦᑕᖅᓯᒪᒻᒪᑕᑦ ᑖᒃᑯᐊ 
ᐊᐳᕈᑎᖃᓕᓚᐅᕐᒪᑕᑦ ᐃᓕᓐᓂᐊᕈᒪᒐᓗᐊᖅᑐᑎᑦ.  
ᑖᒃᑯᐊ ᐊᐳᕈᑎᒋᔭᖏᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᓚᐅᕐᒪᑕᑦ.  
 
 
 
 
 
 
 
 
ᓲᕐᓗ ᓵᓚᒋᔭᐅᓗᐊᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᒻᒥᑦ 
ᐱᑦᑎᐊᖅᑕᐅᖃᑦᑕᓐᖏᑦᑐᖅ, ᖃᓄᕐᓗ ᓄᓇᓖᑦ ᑕᒪᓐᓇ 
ᑲᔅᓱᖅᐹᓪᓕᕈᓐᓇᕐᒪᖔᑦ ᐅᓗᕆᐊᓱᖏᓪᓗᓂ  
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going to the school. Another example was 
transportation. That one was in an annual 
report and it was resolved successfully where 
reliable transportation was put in place.  
 
Another example is around a young person 
who was experiencing some difficulties 
attending school because they have younger 
siblings and sometimes the family relies on 
them for assistance with child care so the 
parents can go off to work. We were trying to 
work with them to figure out what other 
supports could be put in place to assist that 
family so that the young person could attend 
school.  
 
Those are some examples of situations where 
we have tried to help with school attendance. 
(interpretation) Thank you, Mr. Chairman. 
  
Chairman (interpretation): Thank you as 
well. Mr. Mikkungwak.  
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. Just to add 
another question to the response, my next 
question is for the Depasrtment of Family 
Services. Looking at the entire territory of 
Nunavut, are there enough foster homes for 
children in care or is there a shortage? If you 
are short of homes or families that can adopt 
or foster children in Nunavut, can you 
identify some numbers for us? Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Niego.  
 
Ms. Niego: Thank you, Iksivautaaq. For 
example, in one community we may have 
enough foster parents for today for the 
number of kids requiring fostering. However, 
every child is different, so therefore they 
have different needs. We try to manage the 
needs of the child with the availability of the 
different types of foster families we have. 

ᐃᓕᓐᓂᐊᕆᐊᕐᓗᓂ. ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᑦ 
ᐊᐅᓪᓚᕈᑎᖏᑦ bus-ᖃᕐᓂᖅ ᐃᓕᓐᓂᐊᕈᒪᔪᓄᑦ.  
 
 
 
 
ᐊᒻᒪ ᒪᒃᑯᒃᑐᖅ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᖅ ᐊᔪᓕᖅᓯᒪᓚᐅᕐᒪᑦ 
ᐊᓯᒥᓂᑦ ᐸᐃᕆᔭᕆᐊᖃᒧᑦ ᐃᓚᒋᔭᒥᓂᑦ ᑕᒪᒃᑯᐊ 
ᐃᓐᓇᐃᑦ ᓴᓇᔪᓐᓇᖁᓗᒋᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕᑦ 
ᑖᓐᓇ ᒪᒃᑯᒃᑐᑦ ᐃᓕᓐᓂᐊᕆᐊᕈᓐᓇᖁᓪᓗᒍᒃ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᑕᒡᕙ ᐃᓕᓐᓂᐊᖏᑦᑐᓄᑦ ᑕᐃᒪᓐᓇ 
ᑲᒪᒋᖃᑦᑕᖅᑕᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓗ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᖃᓇᐃᔭᖅᑎᐅᔪᖅ ᑭᐅᔾᔪᑎᒋᓚᐅᒡᒑᓄᑦ 
ᐃᓚᒋᐊᒃᑲᓐᓂᕐᓗᒍᒃ ᑭᓯᐊᓂ ᐅᓇᓕ 
ᐊᐱᒃᑯᑎᒋᓂᐊᓕᖅᑕᕋ ᐃᓗᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᕐᓂᐊᖅᑕᕋ. 
ᓄᓇᕘᓗᑦᑖᖅ ᑕᐅᑐᒃᓘᒍᒃ ᑎᒍᐊᖑᐊᖅᐸᒃᑐᐃᑦ 
ᐅᕙᒍᒋᔭᐅᔪᐃᑦ ᐊᖓᔪᖄᖑᐊᕆᔭᐅᔪᐃᑦ 
ᐃᑕᖃᑦᑎᐊᕋᓗᐊᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᒃ ᐊᒥᒐᖅᓯᓯᒪᕙᑦ ᐊᒻᒪ 
ᖃᔅᓯᓪᓚᕇᑦ ᑎᒍᐊᖑᐊᕈᓐᓇᖅᑐᐃᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂᒃ 
ᓈᓴᐅᑎᑦ ᓇᓗᓇᐅᔭᖅᑕᐅᓪᓗᐊᖅᑐᖅ. ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ. 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᑎᒍᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᓕᓐᓂᑦ ᑕᑯᒋᐊᕐᓗᒋᑦ 
ᓄᓇᓖᑦ ᐃᓚᖏᑦ ᐅᓪᓗᒥᒧᑦ ᓇᒻᒪᑐᐃᓐᓇᕆᐊᖃᖅᑐᐃᑦ 
ᑎᒍᐊᖅᑕᐅᓯᒪᔭᕆᐊᖃᖅᑐᓄᑦ ᑭᓯᐊᓂ ᓱᕈᓯᖅ 
ᐊᔾᔨᒌᖏᓗᒃᑖᕐᒪᑕᑦ ᑕᒪᕐᒥᒃ 
ᑲᒪᒋᔭᐅᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᖏᑦ ᐊᔾᔨᒌᖏᒻᒪᑕᑦ ᑕᒪᒃᑯᐊ 
ᓱᕈᓰᑦ ᖃᓄᖅ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᖔᑕᑦ 
ᐊᖏᕐᕋᖃᕐᓂᖓᑕᑦ ᒥᒃᓵᓄᑦ  
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We may have enough, but it could never be 
enough given the very individual needs of 
each child. I would say that goes pretty much 
across the territory. 
 
Again, the issue of training for foster parents 
has already been raised. We could increase 
our capacity in training our foster parents, 
giving them the proper tools, providing them 
with the equipment. There are a number of 
areas around foster homes that need some 
work, although we may have enough for the 
current number of children in foster homes. 
The more we have, the more likely we can 
keep children from requiring higher levels of 
care, such as out-of-territory.  
 
The more preventative work we can do leads 
to less on the serious end, but if I may, can I 
refer to my colleague?  
 
Chairman (interpretation): Thank you. Ms. 
White.  
 
Ms. Henderson-White: Thank you, Mr. 
Chairman. Thank you very much for the 
opportunity to talk about foster homes. As 
my DM has indicated, we’re always in need 
of foster homes. I’m also very grateful that 
you have mentioned adoption and adoptive 
homes.  
 
I think that given the opportunity to speak 
about this, it is very important for people in 
the community to reach out to open their 
homes not only for foster care but long-term 
planning and support care for children, which 
includes the availability of adoptive homes. 
That’s one area that we would like to see 
develop, that we would like to have more of 
them developed further so that we are able to 
care for more children on a permanent basis 
within the territory through adoptive homes 
and foster homes. Thank you very much for 
raising that. It’s an issue that we would like 
to raise awareness around and encourage 

ᐃᓛᓐᓂᑦ ᓇᒻᒪᖃᑦᑕᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐊᒥᓱᐃᑦ 
ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᖃᒪᒋᔭᐅᔭᕆᐊᖃᖃᑦᑕᖅᑎᓪᓗᒋᑦ 
ᐊᖏᕐᕋᒃᓴᐃᑦ ᐊᒥᒐᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᕗᒻᒥᑦ.  
 
 
 
ᑕᒪᕐᒥᒃ ᓄᓇᓖᑦ ᑕᐃᒪᓐᓇᐃᒃᑐᐃᑦ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᑖᒃᑯᐊ ᑎᒍᐊᖅᑏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐅᕙᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᑕᒪᒃᑯᐊ ᑎᒍᐊᖃᑦᑕᖅᑐᐃᑦ 
ᐃᖃᔫᑎᖃᑦᑎᐊᕐᓗᑎᒃ ᑖᒃᑯᐊᓗ 
ᖃᒪᒋᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᖏᑦ ᑎᒍᐊᖅᓯᒪᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᑕᑯᒋᐊᒃᑲᓐᓂᕆᐊᖃᕋᑦᑎᒍᑦ ᒫᓐᓇ ᑕᑯᓪᓗᒋᑦ 
ᓈᒻᒪᒃᑑᔮᖅᑑᖓᓗᐊᑦ ᑎᒍᐊᕐᕖᑦ ᑭᓯᐊᓂ 
ᐱᒃᑲᓐᓂᕈᒪᐃᓐᓇᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ ᑯᕝᕙᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᓄᓇᓕᖓᑕ ᓯᓚᑖᓄᑦ ᐊᐅᓪᓚᖅᐸᓪᓕᐊᓕᕌᖓᑕᑦ 
ᐱᔭᕆᐊᑐᖃᑦᑕᕐᒪᑕᑦ. 
 
ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂᒃ ᐊᑐᐃᓐᓇᐅᔪᓐᓇᖅᐸᑕᑦ 
ᐊᖏᕐᕋᕆᔭᐅᔪᓐᓇᖅᑐᐃᑦ. ᑖᓐᓇᑦᑕᐅᖅ ᑐᒡᓕᕋ 
ᓂᓪᓕᕈᓐᓇᖅᐸᑦ ᑖᒃᓱᒪᑦ ᒥᒃᓵᓄᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᒥᔅ ᐅᐊᐃᑦ. 
 
 
ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓐᓂᒃ ᑕᒪᓐᓇ ᑎᒍᐊᖃᑦᑕᖅᑐᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑎᒍᐊᑲᐃᓐᓇᖃᑦᑕᖅᑐᐃᓪᓗᒃ 
ᐊᒥᒐᖅᓴᐃᓐᓇᖅᑐᒍᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᒃᓴᓂᑦ ᕿᓂᖅᑐᒍᑦ 
ᓱᓕ ᑖᓐᓇ ᐅᖃᐅᓯᕆᖃᐅᔭᐃᑦᑕᐅᖅ ᑎᒍᐊᕐᓂᖅ 
ᑎᒍᐊᓪᓚᑦᑖᕐᓗᑎᒃ ᓱᕈᓯᓂᑦᑕᐅᖅ ᐱᔪᐃᑦ.  
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐱᒻᒪᕆᐅᔪᖅ ᓄᓇᓖᑦ ᑐᓴᕆᐊᖃᕐᒪᑕᑦ ᑖᒃᑯᐊ 
ᐊᖏᕐᕋᖏᑦ ᒪᑐᐃᕈᑎᔭᕆᐊᖃᕐᒪᑕᑦ ᑖᕗᖓᓗ 
ᐅᖓᓯᒃᑐᒧᑦᑕᐅᖅ ᐃᓚᖏᑦ ᐊᖏᕐᕋᖃᕆᐊᖃᖃᑦᑕᕐᒪᑕᑦ 
ᓄᑕᖃᑦ ᓱᕈᓰᓪᓗ ᑖᒃᑯᐊ ᐊᖏᕐᕋᐃᑦ ᑐᖓᓇᖅᑐᐃᔪᐃᑦ 
ᕿᓂᖅᑕᐅᔪᐃᑦ ᐊᒻᒪ ᕿᓂᖅᑐᒍᑦ ᑕᒪᓐᓇᓗ 
ᐋᖅᑭᒍᑎᒃᓴᖓᓂᒃ ᐱᓕᕆᐊᖃᐃᓐᓇᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᑕᒪᕐᒥᒃ ᓄᓇᕗᒻᒥ ᐃᓗᐊᓂ 
ᑲᒪᒋᔪᒪᒐᑦᑎᒍᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᓐᓂᒃ 
ᐱᐅᔪᖅᑕᒪᓐᓇᓗ ᑐᓴᐅᒪᒃᑲᓐᓇᖁᔭᕗᑦ  
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families to reach out to become not only 
foster homes but adoptive homes as well.  
 
As we mentioned before, we do need homes. 
We do need homes that can provide different 
levels of care, higher levels of care, and that 
will become part of our prevention resources 
within the territory so that going forward, we 
can develop capacity in the community to 
provide that much-needed support. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. I’ll ask this next question in 
English because I just couldn’t think of a 
translation on the term I’ll be using.  
 
The question I have to the representative for 
children and youth office is, and no doubt 
this is evident in Nunavut, although it is not 
indicated in the report again, I did skim 
through the reports, but I did not come across 
it. How does your office deal with, in blunt 
terms, spoiled brats? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I believe you’re talking 
about parenting or parenting skills. I believe 
that question could fall under parenting. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I think this is a good opportunity 
for me to share that there are some 
restrictions in terms of the scope of our 
mandate. One of those restrictions is that our 
office does not get involved in private family 
matters or disputes between private family 
matters. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak.  

ᐊᒥᓱᐃᑦ ᐃᓚᒌᑦ ᓄᓇᓖᑦ ᑎᒍᐊᖅᑎᖑᖁᔭᕗᑦ ᑖᒃᑯᐊ 
ᓇᐃᑦᑐᒥᓪᓘᓐᓃᒃ ᑎᒍᐊᓚᐅᐱᓪᓚᒍᓐᓇᖅᐸᑕᓘᓐᓃ 
ᑕᐃᒪᓐᓇᐃᖁᒻᒥᔭᕗᑦᑕᐅᖅ.  
 
 
ᑕᒪᒃᑯᐊ ᐊᖏᕐᕋᕆᔭᐅᔪᐃᑦ ᐱᔪᒪᔭᕗᑦ ᓴᐳᒻᒥᔪᓐᓇᖅᑐᐃᑦ 
ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖅᑐᐃᑦ ᐱᔭᕆᐊᑦᑐᕐᓂᑯᓘᓐᓃᒃ 
ᑲᒪᒋᔪᓐᓇᖅᑐᐃᑦ ᐱᔪᒪᔭᕗᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂᑦ. ᑕᒪᒃᑯᐊ 
ᐊᖏᕐᕋᕆᔭᐅᔪᑦ ᐊᖏᕐᕋᖃᖅᑎᐅᔪᑦ ᐃᑲᔪᕈᓐᓇᕐᒥᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓪᓗᓈᑎᑐᑦ ᐊᐱᕆᓂᐊᕋᒪ ᑖᓐᓇ ᑐᑭᑖᕐᓂᖃᐅᔪᖅ  
ᐊᔪᖃᐅᒐᖁᒃ ᐃᓄᒃᑎᑐᑦ.  
 
 
ᐊᐱᖅᑯᑎᒐ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓄᑦ ᓱᕈᓰᑦ ᒪᑯᒃᑐᓂᓪᓗᑦ 
ᑕᒪᓐᓇ ᓄᓇᕗᒻᒥ ᓴᕿᔮᕐᒪᑦ ᐅᓂᒃᑳᖅᑐᒥᑦ 
ᓴᕿᔮᖅᑐᔮᖏᒻᒪᑦ ᑕᑯᓪᓗᒍᒃ ᑕᑯᖏᓐᓇᒃᑯᒃ. 
ᑎᑎᕋᕐᕕᒋᔭᓯᑦ ᖃᓄᖅ ᐱᓕᕆᖃᑦᑕᑦᐸᑦ ᓱᕈᖅᓯᒪᔪᐃᓂᑦ 
ᐅᕝᕙᓘᓪᓃᒃ ᓈᓚᖃᑦᑕᓐᖏᑦᑐᓂᒃ ᓱᕈᓰᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᐱᔾᔪᑎᖃᖅᑐᖅ 
ᐊᖓᔪᖄᒍᑦᑎᐊᕐᓂᕐᒥᒃ ᐊᖓᔪᖄᖃᑦᑎᐊᕐᓂᕐᒥᒃ. ᒥᔅ 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᒪᓐᓇ ᑕᒪᒃᑯᐊ ᑎᓕᔭᐅᔾᔪᑎᒋᔭᕗᑦ ᐃᓛᓐᓂ 
ᑭᒡᓕᖃᕐᒪᑦ ᑕᒪᒃᑯᐊ ᐃᒻᒥᒍᑦ ᐊᐅᓪᓛᖅᑐᐃᑦ ᐃᒻᒥᒍᑦ 
ᕿᐱᓘᑎᖃᖅᑐᐃᑦ ᐃᓚᐅᖃᑦᑕᓐᖏᑦᑐᒍᑦ ᖃᓄᑐᐃᓐᓇᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
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Mr. Mikkungwak: Thank you, Mr. 
Chairman. I guess I can thank the office for 
the response. I have this question to the 
departments, and with that question that I 
posed to the office earlier, the question I have 
now is to all departments.  
 
As the Representative for Children and 
Youth’s office is devoted to ensuring the 
rights of young Nunavummiut are respected, 
and you come across young individuals, 
whether it be children or youth, that are 
presented to your offices, how do you deal 
with that matter? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you, Mr. 
Mikkungwak. (interpretation ends) Maybe if 
you could rephrase the question. What type 
of youth in particular are you referring to? 
Are you referring to youth who are 
misbehaving or what? Maybe just be a little 
bit more specific. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. For individuals in communities, 
children or youth, as the term I use, “spoiled 
brats,” are bullying other children or youth 
that should also be respected, and if those 
cases are brought to your office’s attention, 
how do they work and deal with these 
individuals, as it does no doubt impact the 
other children and youth within the 
community? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I guess this time we will 
start with the Department of Justice. Ms. 
Strickland. 
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. Thank you for the question. 
Mr. House can respond to that if you will 
allow him.  
 
Chairman (interpretation): Thank you. Mr. 
House. 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑖᒃᑯᐊᓕ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖃᐅᔭᕋ ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᑕᒪᕐᒥᒃ 
ᑖᒃᑯᐊ. 
 
 
 
 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᐃᑦ ᒪᒃᑯᒃᑐᓂᑦ ᓱᕈᓯᓂᓪᓗᒃ ᑖᒃᑯᐊ 
ᐊᔪᖏᓐᓂᖏᑦ ᐅᐱᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᐃᑦ ᑖᒃᑯᐊ 
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᐃᓪᓗᓐᓃᒃ ᐊᔪᖏᓐᓂᕆᔭᒥᓐᓂᒃ 
ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ ᑲᓄᖅ ᑲᒪᒋᖃᑦᑕᖅᐱᓯᐅᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᓇᖃᐃ ᐊᐱᖅᑯᑏᑦ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ 
ᖃᓄᐃᑦᑐᓂᒃ ᒪᒃᑯᒃᑐᓂᑦ ᐅᖃᐅᓯᑲᒃᐲᑦ, ᐅᖃᐅᓯᖃᖅᐲᑦ 
ᒪᒃᑯᒃᑐᓂᑦ ᐱᑦᑎᐊᖏᑦᑐᓂᒃ, ᑖᓐᓇ 
ᓇᓗᓇᐃᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᕈᕕᐅᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 
ᒪᑯᓄᖓ ᐃᓄᖕᓄᑦ ᓄᓇᓕᓐᓃᒃᑐᓄᑦ ᓱᕈᓰᑦ 
ᒪᒃᑯᒃᑐᐃᓪᓗᒃ ᑕᐃᒃᑯᐊ ᓯᕐᓈᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᓯᐊᓚᓵᖃᖃᑦᑕᖅᑐᑦ ᓱᕈᓯᐅᖃᑎᒥᖕᓂᑦ 
ᐃᓱᒪᒋᑦᑎᐊᕆᐊᓕᒐᓗᐊᕗᑦ ᑕᐃᒪᐃᑎᓪᓗᒍᓕᒃ ᑕᐃᒪᓕ 
ᑎᑎᕋᕐᕕᒃᓯᓐᓄᑦ ᐅᖃᐅᓯᐅᒃᐸᑕᑦ ᑲᓄᖅ 
ᐱᓕᕆᖃᑦᑕᖅᐹᑦ. ᑲᒪᒋᓗᒋᓪᓗᒃ ᑕᒪᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᑦ 
ᓇᓗᓇᖏᒻᒪᑦ ᐊᒃᑐᖅᓯᓂᐅᓴᑐᐃᓐᓇᕐᒪᑦ ᓱᕈᓯᕐᓂᑦ 
ᒪᒃᑯᒃᑐᓂᓪᓗᒃ ᓄᓇᓕᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᒃ ᐱᒋᐊᕈᑎᖃᕐᓗᑕᑦ. ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗᒃ 
ᐊᐱᕆᒐᕕᑦ. ᒥᔅᑕ ᕼᐊᐅᔅ ᑭᐅᔪᓐᓇᖅᑕᖓ 
ᐱᕕᖃᕈᓐᓇᖅᐸᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᒥᔅᑕ ᕼᐊᐅᔅ. 
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Mr. House: Thank you, Mr. Chairman. I 
could speak to my centre, the youth centre, 
and how we deal with spoiled brats, I guess. 
We have rules in place at the centre and the 
kids are very good. They love structure. 
When they come into the centre for the first 
couple of weeks, they like to push and see 
how far they can go. There are repercussions 
for that. We’re not punitive in our things that 
we do for them, but usually what we find is 
that if a youth is misbehaving, there’s a 
reason for it. We want to get to the reason for 
why they’re misbehaving.  
 
Every youth acts out. That’s just part of their 
nature, but what I have found in my 
experience is there’s always a reason for it. 
The sooner we can figure out why they’re 
misbehaving, the sooner we can help them 
deal with that issue and get past it. That’s 
how we would deal, at a centre level, with 
what we called a “spoiled brat” or someone 
that has never been told “no” or anything like 
that. 
 
It’s making them understand that there are 
consequences for behaviours and just that no 
matter what you have done or what you have 
had done to you, you can get past it and it 
can be made better. Usually with that, by the 
time they get ready to leave us, the 
unfortunate part is a lot of kids don’t want to 
leave our centre and go back home, but we 
have no choice because their sentence is 
done. That’s what we do. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
Department of Education, Ms. Flaherty. 
 
Ms. Flaherty (interpretation): Thank you, 
Mr. Chairman. If a bully has been identified 
who refuses to attend school, the school 
principal is informed and the child who is 
bullying is given assistance. I would like to 
have my assistant, Tracy MacMillan, respond 

ᕼᐊᐅᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒃᑯᒃᑐᑯᕕᖕᒥᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᖓ ᑕᒪᒃᑯᐊ 
ᓯᕐᓈᖅᑕᐅᓲᑦ ᑲᒪᒋᕙᒃᑲᑦᑎᕗᑦ. ᑕᐃᒪ ᒪᓕᒐᖃᕋᑦᑕᑦ 
ᒪᒃᑯᒃᑐᒃᑯᕕᖕᒥᑦ ᓱᕈᓰᓪᓗᑦ ᐋᖅᑭᒃᑎᐊᖅᓯᒪᔪᓂᒃ 
ᐱᐅᒃᓴᖅᑐᒻᒪᕆᐅᒻᒪᑕᑦ ᑕᐃᒪ ᒪᒃᑯᒃᑐᒃᑯᕕᖕᒧᑦ ᐃᒪᓐᓇ 
ᐆᒃᑐᕋᐃᓪᓚᑦᑖᓲᒍᒻᒪᑕᑦ ᖃᓄᑎᒋ ᐱᓕᕆᔪᓐᓇᕐᒪᖓᕐᒥᑦ 
ᑕᐃᒫ ᐊᐱᖅᑯᑎᒃᓴᖃᓲᖑᒻᒪᑕᑦ.  
ᐃᒪᐃᓕᐅᕈᓐᓇᕋᓱᓲᖑᔪᒍᑦ ᑕᐃᒪᓕ ᒪᒃᑯᒃᑐᑦ 
ᐱᑦᑎᐊᖏᒃᐸᑦ ᐱᔾᔪᑎᖃᕐᓗᓂᒃ ᑭᓯᐊᓂᐅᒻᒪᑦ ᑕᐃᒫ 
ᐱᔾᔪᑎᖏᓐᓂᒃ ᐱᑦᑎᐊᖏᔾᔪᑎᖏᓐᓄᒃ ᖃᐅᔨᔪᒪᓲᖑᔪᒍᑦ 
ᒪᒃᑯᒃᑐᓕᒫᑦ ᑕᐃᒪᐃᒻᒪᑕᑦ ᑕᐃᒫ 
ᐃᓕᖁᓯᖃᖅᑐᐃᓐᓇᐅᒻᒪᑕᑦ ᑕᐃᒪᓕ ᐊᑐᖃᑦᑕᖅᓯᒪᔭᓐᓂᒃ 
ᖃᐅᔨᓯᒪᒐᒪ ᐱᔾᔪᑎᖃᕐᓗᓂ. 
 
 
ᑭᓯᐊᓂᐅᒻᒪᑦ ᐱᔾᔪᑎᖃᐃᓐᓇᐅᔭᕐᒪᑕᑦ ᑕᐃᒪᓕ  
ᖃᐅᔨᔨᑖᕈᑦᑕᑦ ᐱᑦᑎᐊᖏᒻᒪᖔᑦ ᖃᓄᐃᒻᒪᑦ 
ᐱᑦᑎᐊᖏᒻᒪᖔᑦᑕᑦ ᑕᐃᒪᓗᒃ ᑕᐃᒪᓐᓇᓕ ᑕᕝᕙ 
ᖄᖏᐅᑎᑦᑎᓐᓇᓱᖃᑦᑕᖅᐸᕗᑦ. ᒪᒃᑯᒃᑐᒃᑯᕕᖕᒥᑦ ᒪᑯᐊ 
ᓯᕐᕌᓈᖅᑕᐅᔭᑦᑐᑦ ᐃᒪᓐᓇ 
ᐋᒃᑳᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᓪᓗᓐᓃᑦ. 
 
 
 
 
 
 
ᐃᒪᓐᓇ ᑐᑭᓯᑎᓐᓇᓱᒡᓗᒋᑦ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕈᕕᑦ 
ᖃᓄᐃᓕᐅᖅᑕᐅᓂᐅᓴᑐᐃᓐᓇᕋᕕᑦ ᑕᒪᑐᒧᖓᑐᐊᖅ. 
ᖃᓄᐃᓕᐅᖅᓯᒪᒐᓗᐊᕈᕕᑦ ᑖᓐᓇ ᐊᓂᒍᖅᑎᑦᑐᓐᓇᕋᕕᐅᒃ 
ᐱᐅᓯᕚᓪᓕᖅᑎᓪᓗᒍᓗᒃ ᑕᐃᒪᓐᓇᓕ ᑕᐃᒪ ᐃᓚᖏᑦ 
ᐊᖏᕐᕋᕈᒪᔪᓐᓃᓲᖑᒻᒪᑕᑦ ᑭᓯᐊᓂ 
ᖃᓄᐃᓕᐅᕐᕕᒋᔪᓐᓇᖏᓐᓇᑦᑎᒍᑦ ᑖᓐᓇᓗᒃ 
ᑎᒍᔭᐅᓯᒪᓂᕆᔭᖓᑦ ᐃᓱᓕᒃᑐᓂᐅᖕᒪᑦ. 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᒥᔅ 
ᕕᓕᐅᕆᑎ. 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᔪᖃᓯᒪᑎᓪᓗᒍᑦ ᖃᓄᖓᓴᖃᑦᑕᖅᑐᑦ 
ᐃᓕᓐᓂᐊᕐᕕᒻᒥᑦ ᐃᓕᓐᓂᐊᕈᒪᔪᓃᕈᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᕕᒻᒥ ᐊᖓᔪᖄᖅ ᑐᓴᖅᑎᑕᐅᔭᕌᖓᑦ ᑖᓐᓇ 
ᓱᕈᓯᖅ .ᑕᐃᒪᐃᓕᐅᖅᑐᖅ ᐃᑲᔪᕆᐊᖅᑕᐅᖃᑦᑕᖅᑐᖅ. 
ᑭᓯᐊᓂ ᑖᓐᓇ ᑐᕋᐃᓯ ᒪᒃᒥᓚᓐ ᑐᒡᓕᕋ ᑭᐅᖁᓪᓗᒍᑦ  
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as she has dealt with this issue. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
MacMillan. 
 
Ms. MacMillan (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) There 
are a number of ways and strategies that our 
schools and educators help to support these 
students. 
 
First of all, based on the Inuit 
Qaujimajatuqangit principles, each of our 
schools work with our DEAs in communities 
and they create an Inuuqatigiitsiarniq Policy, 
and that is one strategy that outlines supports 
for students.  
 
In addition to that, it starts right at the 
classroom level for teachers, and they can 
differentiate the instruction, their 
instructional strategies, and the resources that 
they use in the classroom.  
 
As well, in the school there are student 
support teachers, our Ilinniarvimmi 
Inuusilirijiit, and our school team members. 
Again, they will come to work with teachers, 
parents, and DEA members to find out and to 
try to meet the needs of the child. Why is this 
behaviour being exhibited?  
 
Again, we also have different directives and 
educational support services at the 
department level. That child may need 
auditory assistance or occupational therapy. 
Again, there are many ways that we need to 
reach the students and put supports in place.  
 
Also, throughout the curriculum there are 
support programs, such as RespectED, that 
directly deal with bullying and positive 
behaviours in schools. This program is 
available to our teachers as well as our 
students. (interpretation) Thank you, Mr. 
Chairman. 

ᐱᓕᕆᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑕᒪᔅᓱᒥᖓᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᒥᔅ ᒪᒃᒥᓚᓐ. 
 
 
ᒪᒃᒥᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᒃᓯᑲᓪᓚᐅᒻᒪᑕᑦ ᖃᓄᖅᑑᖅᓯᒪᓃᓪᓗᒃ ᑕᒪᒃᑯᐊᓗᑦ 
ᐃᓕᓴᐃᔩᑦ ᐃᑲᔪᖅᓱᐃᓂᕐᒥᒃ ᐃᑲᔪᓲᖑᒻᒪᑕᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓂᑦ. 
 
 
ᓯᕗᓪᓕᖅᐹᒥᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᑐᖓᕕᖃᖅᑐᑏᑦ .ᐊᑐᓂ ᐃᓕᓐᓂᐊᕐᕖᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ  
ᓄᓇᓕᖕᓂᓪᓗᒃ ᐱᓕᕆᖃᑎᖃᓲᑦ ᐃᓅᖃᑎᖐᑦ 
ᐊᑐᐊᒐᕐᒥᑦ ᑕᓐᓇᓗᒃ ᑕᕝᕙ ᐃᓚᒋᕚᑦ ᐸᕐᓇᐅᑕᖅ 
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᖓᑦ. ᐃᓕᓐᓂᐊᖅᑏᑦ. 
 
 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᐃᓪᓗᕈᓯᕐᒥᑦ ᐃᓕᓴᐃᔨᓂᒃ ᐱᒋᐊᕈᑎᖃᕐᒪᑦ 
ᐊᔾᔨᒌᖏᓐᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑕᑦ ᖃᓄᕐᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐊᕐᒪᖔᑕᑦ. 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᖏᓪᓗᒃ ᐃᓪᓗᕈᓯᕐᒥᒃ. 
 
 
ᐊᒻᒪᓗᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᒥᑦ ᐃᓅᓯᓕᕆᔩᑦ ᑕᐃᒪᐅᒻᒥᖕᒪᑕᑦ. 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥᑦ ᐃᖃᓇᐃᔭᖅᑐᑦ 
ᐃᖃᓇᐃᔭᖃᑎᖃᓲᖑᒻᒪᑕᑦ ᐃᓕᓴᐃᔨᓂᑦ 
ᐊᖏᔪᖄᕆᔭᐅᔪᓂᓪᓗᒃ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓂᓪᓗᒃ 
ᖃᐅᔨᓇᓱᒡᓗᑎᑦ ᑕᐃᓐᓇ ᓱᕈᓯᐅᑉ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐊᒻᒪ ᖃᓄᐃᒻᒪ ᑕᐃᒪᓐᓇᐃᓕᐅᕐᓂᕐᓗᒃᐸᑦ. 
 
 
ᐊᒻᒪᓗ ᐊᔾᔨᒌᖏᒻᒥᖕᒪᑕᑦ ᑎᓕᒋᐊᕈᑏᑦ ᐃᑲᔪᖅᓱᐃᓃᓪᓗᒃ 
ᐱᓕᕆᕝᕕᒃᑕᑦ ᐃᓗᐊᓂᑦ ᖄᓐᓇ ᓲᕐᓗ ᑐᓵᒃᑎᐊᖏᑦᑐᖅ 
ᓯᐅᑎᒥᓄᒃ ᑐᓵᑦᑎᐊᖏᒃᐸᓪᓘᓐᓃᒃ ᐃᒪᓐᓇ ᐅᓄᕐᒪᑕᑦ 
ᑕᐃᒪ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᑖᓐᓇ 
ᐃᑲᔪᖅᓱᐃᔾᔪᑎᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ.  
 
 
 
ᑕᒪᒃᑯᐊᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑏᑦ ᐃᑲᔪᖅᓱᐃᔾᔪᑏᓪᓗ, 
ᑕᒪᓐᓇ ᐃᓱᒪᒃᓴᑦᑎᐊᕐᓂᖅ ᓯᐊᓕᓵᖃᑦᑕᕐᓂᖅ 
ᖃᓄᖓᓴᖃᑦᑕᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒥᑦ ᑖᓐᓇ 
ᐃᓕᓴᐃᔨᓄᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓄᓪᓗᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. 
Department of Health, Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. With 
your permission, I would like to ask my 
colleague to respond to that question. Thank 
you. 
 
Chairman (interpretation): Thank you. Ms. 
Austin. 
 
Ms. Austin: Thank you, Mr. Chairman. I 
would like to mention that Health recognizes 
that the health of our children and youth is 
dependent on the health of families in our 
communities. As much as a focus, and the 
focus today has been on youth and children, 
it is important that Health acknowledge that 
in the treatment, care, and wellness of 
children and youth, we embrace families and 
support families when we can. One example 
of that would be the parenting program that 
was developed, a culturally relevant 
parenting program that developed with 
Qaujigiartiit Health Research Centre in 
Iqaluit as one example.  
 
Furthermore, I think it’s important to 
mention at this time that Health counts on the 
interagency work within communities and 
our partnerships with different departments 
of government to coordinate services, 
including Education and Family Services, but 
community wellness plans in our 
communities across the territory are very 
important to our youth and children in 
particular, especially those as mentioned 
previously not attending school. 
 
In those community wellness plans, in each 
community there is at least one youth-centred 
program and we welcome much more than 
that. We know that youth have shared that 
self-esteem and boredom are some of their 
own personal concerns, along with 
connecting with their family members and 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᐊᓐᓂᐊᖅᑕᐃᓕᑎᑦᑎᔨᒃᑯᑦ ᒥᔅ 
ᐳᕋᐅᓐ. 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᓱᖁᑎᒃᓴᖏᒃᑯᕕᑦ ᑖᓐᓇ ᐃᖃᓇᐃᔭᖃᑎᒐ ᑭᐅᖁᒐᑯᒃ 
ᑕᒪᑐᒧᖓ ᐊᐱᖅᑯᖕᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᒥᔅ ᐊᔅᑕᓐ. 
 
 
 
ᐊᔅᑕᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ  
ᐅᖃᕈᒪᓪᓗᖓ ᐊᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓕᓐᓴᖅᓯᒪᒐᑕᑦ ᑕᒪᒃᑯᐊ ᑎᒥᒃᑯᑦ ᖃᓄᐃᖏᓐᓂᖏᑦ 
ᑐᖓᕕᖃᕐᒪᑦ ᐃᓚᔮᕇᑦ ᖃᓄᐃᖏᑦᑎᐊᕐᓂᖏᓐᓄᑦ. 
ᐅᓪᓗᒥ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᓄᓪᓗᑦ 
ᐅᖃᐅᓯᖃᕋᓗᐊᖅᑎᓪᓗᑕᑦ ᑭᓯᐊᓂ 
ᐊᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐃᓅᓯᑦᑎᐊᕙᖃᕐᓃᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗᑦ 
ᐃᖃᔪᖅᓱᐃᔪᓐᓇᕌᖓᑦᑕᑦ ᐃᖃᔪᖅᓱᐃᓲᖑᔪᒍᑦ 
ᐃᓚᔮᕆᓃᑦ ᑐᑭᓕᐅᑎᔪᓐᓇᖅᑕᕌᖓᑕᑦ ᑕᐃᓐᓇ ᐊᖏᔪᖓ 
ᐃᓅᓕᖅᓴᐃᓂᖅ ᐃᒪᓐᓇ ᐱᖁᓯᕐᓂᑦ ᒪᑭᒋᐊᖅᑏᑦ 
ᖃᐅᔨᓴᕐᕕᓐᓄᑦ ᑕᕝᕙᓂ ᐃᖃᓗᓪᓂᑦ ᐃᑲᔪᖅᑎᖃᖅᑐᑕᑦ 
ᑐᑭᓕᐅᑎᒋᓪᓗᒋᑦ. 
 
 
 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᐱᒻᒪᕆᐅᖂᕐᒥᖕᒪᑦ ᐅᖃᐅᓯᕆᓗᒍᑦ ᒫᓐᓇ 
ᐊᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑐᓐᖓᕕᖃᕐᒪᑦ 
ᑎᒥᐅᖃᑎᒌᒃᑐᓄᑦ ᓄᓇᓕᓐᓂᒃ ᐱᓕᕆᖃᑎᒃᑎᓐᓄᓪᓗᒃ 
ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᕕᖕᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᑐᑭᒧᐊᖅᑎᑕᐅᓗᑕᑦ ᐱᔨᑦᑎᕐᓂᖅ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗᑦ ᓄᓇᓕᓐᓂᒃ ᐃᓅᓯᑦᑎᐊᕙᓕᕆᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᖏᑦ ᓄᓇᕗᓕᒫᒥᑦ ᐱᒻᒪᕆᐅᒻᒪᑕᑦ ᒪᒃᑯᒃᑐᓄᑦ 
ᓱᕆᓯᓄᓪᓗᒃ ᐱᓗᐊᖅᑐᒥᒃ ᐅᖃᐅᓯᐅᖃᐅᔪᓂᒃ 
ᐃᓕᓐᓂᐊᑲᑦᑕᕈᓃᖅᑐᓄᑦ. 
 
 
 
 
 
 
ᑕᐃᑲᓂ ᐸᕐᓇᐅᑎᓂᒃ ᐃᓅᓯᑦᑎᐊᕙᓕᕆᓂᕐᒧᑦ ᑕᐃᒫ 
ᒪᒃᑯᒃᑐᑦ ᑲᑎᒡᕕᖏᓐᓄᑦ ᑐᖓᓱᑦᑎᖃᑦᑕᑕᕗᑦ. 
ᖃᐅᔨᒪᒐᑦᑕᑦ ᒪᒃᑯᒃᑐᑦ ᐃᒻᒥᓂᒃ ᐅᐱᒋᓂᖅ 
ᑭᐱᖑᖃᑦᑕᕐᓂᕐᓗᒃ ᐊᒻᒪᓗᒃ ᐃᓚᔮᕇᓐᓂᖅ  
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their elders. Again, Health is committed in 
their community wellness plans to supporting 
each community in whatever way we can. 
Thank you very much, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Last 
of all, Family Services, Ms. Niego. 
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. That’s unfortunately the case. 
(interpretation ends) First I must say that that 
is not a term we would ever use given that 
our children and family services work is all 
about high-needs children, vulnerable youth, 
and those are more the terms, I think, we 
would use in English. High needs could be 
behavioural issues, medical, physical, and 
emotional, but it is the core of what our child 
role is within our department.  
 
How we deal with the bullying aspect, if they 
were behaving in such a way, obviously we 
would assess for any underlying causes. We 
would refer to any available resources in that 
particular community. If there’s an 
immediate safety concern, we would likely 
look for having a potential forming under the 
Mental Health Act where they would be 
referred, either through Quality of Life or 
mental health, or else if there’s a very 
concerning safety element, then the police 
could also be called. However, this is the 
core of what we do and so every case, there’s 
this assessment being done and handling the 
child as one with a particular need.  
 
If I can refer to my colleague. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
White.  
 
Ms. Henderson-White: Thank you, Mr. 
Chairman. To add to what my DM has said, 
we also have support services that we can put 
in place for children that are acting out. As 

ᐃᓐᓇᕐᓂᒡᓗ ᐅᖃᖃᑎᖃᕐᓂᕐᒧᑦ ᐃᑲᔪᕈᒪᓂᖃᓲᖑᔪᒍᖅ 
ᓄᓇᓕᓐᓂᑦ  ᐃᓅᓯᑎᐊᕙᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᓯᖏᑎᒍᑦ 
ᒋᔪᓐᓇᕐᓂᓕᒫᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ . ᑭᖑᓪᓕᖅᐸᐅᓕᖅᖢᑎᒃ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᔅ ᓂᐃᒍ. 
 
 
ᓂᐃᒍ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᕼᐄᑯᓗᒃ (ᑐᓵᔨᑎᒍᑦ) 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᕐᓗᖓ ᑖᓐᓇᓕ ᐊᑐᖃᑦᑕᓐᖏᑕᕗᑦ 
ᐊᖃᐅᓯᑦᑕᑦ ᑕᐃᒎᓯᑦᑕᑦ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᐃᓚᔮᕆᓄᓪᓗᑦ 
ᐱᔨᑦᑎᕋᖅᑏᑦ ᑕᐃᒪᓐᓇ ᐃᑲᔪᕆᐊᓕᒻᒪᕆᓐᓂᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᒃᑐᓄᑦ ᒪᒃᑯᒃᑐᓂᑦ ᑖᒃᑯᐊᓕ ᑕᕝᕙ 
ᖃᓪᓗᓈᑎᑐᑦ ᑕᐃᒎᓰᑦ ᒪᓐᓇ ᐃᑲᔪᕆᐊᓕᒻᒥᒃ ᐃᒪᓐᓇ 
ᐃᓕᖁᓯᖓᓄᑦ ᑎᒥᖓᒍᓪᓘᓐᓃᒃ 
ᐃᓅᓕᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᒃᑯᓪᓘᓐᓃᒃ ᐃᓱᒪᒥᒍᓪᓘᓐᓃᒃ 
ᐃᓱᒪᒥᒍᓪᓘᓐᓃᑦ. ᑖᓐᓇ ᐱᒻᒪᕆᐅᔾᔪᑎᒋᖕᒪᒍ 
ᐱᓕᕆᔾᔪᑎᓂᒃ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ.  
 
 
ᖃᓄᖅ ᑲᒪᒋᓲᕆᖃᑦᑕᕋᑦᑎᒍᑦ ᒪᑯᐊ 
ᖃᓄᖓᓴᐃᖃᑦᑕᕐᓂᖅ ᑕᐃᒪᐃᓕᐅᖅᑐᖃᕐᓂᖅᐸᑕ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᖃᐅᔨᓴᕐᓗᒍ, ᖃᓄᐃᒻᒪᑦ ᐱᔾᔪᑎᒋᑦ 
ᑕᐃᒪᐃᓕᐅᕈᑎᒋᔭᖏᓐᓂᒃ. ᑕᐃᒃᑯᐊᓗ ᒫᓐᓇ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒃᓴᖏᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ ᓄᓇᓕᖕᓂ ᑕᐃᑲᓂ. 
ᑕᐃᒪᓕ ᐊᑦᑕᕐᓇᑐᒦᑲᐅᑎᒋᒃᐸᑦ 
ᕿᓂᑲᐅᑎᒋᒐᔭᖅᑐᒃᓴᐅᔪᑦ ᑕᒫᓂ ᐃᓱᒪᒥᒍᑦ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ ᐱᖁᔭᖅᑎᒍᑦ 
ᐃᓅᓯᑦᑎᐊᕙᓕᕆᔨᒃᑯᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓱᒪᓕᕆᓂᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒫᓘᑎᒻᒪᕆᒃᑕᖃᖅᐸᑦ 
ᐊᑦᑕᕐᓇᖅᑐᒦᓐᓂᖓᓄᑦ ᐸᓖᓯᒃᑯᑦᑕᐅᖅ 
ᐅᖃᐅᔾᔭᐅᔪᓐᓇᕐᒥᔪᑦ. ᑭᓯᐊᓂᓕ ᑖᓐᓇᓕ ᑕᕝᕙ 
ᕿᑎᕆᖕᒪᒍ ᐊᑯᓐᓂᕆᖕᒪᒍ ᐱᓕᕆᐊᓕᒫᑦᑕ 
ᖃᐅᔨᓴᖅᑕᐅᔪᖃᖅᑐᕕᓂᖅ ᐊᒻᒪᓗ ᓱᕈᓯᕐᒥᒃ ᑲᒪᓂᕐᒧᑦ 
ᑕᐃᒫᒃ ᐱᔭᕆᐊᖃᖅᑕᖃᖅᑐᒥᒃ.. 
 
ᑖᓐᓇ ᑐᓂᔪᓐᓇᕈᒃᑯ ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᐊᐃᑦ. 
 
 
ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᕐᓗᒍ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ 
ᐱᑕᖃᕐᒥᒐᑦᑕ ᐃᑲᔪᖅᓱᐃᔨᖃᕐᒥᒐᑦᑕ ᓱᕈᓯᕐᓄᑦ 
ᑕᒪᒃᑯᓄᖓ ᐱᑦᑎᐊᓐᖏᑦᑐᓄᑦ  
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everybody has indicated, it is normally an 
indication that something else is going on.  
 
We have what we call voluntary service 
agreements under the Act which allow us to 
provide counselling referrals, support for 
putting in interventions that improve the 
quality of life for the family and for that 
youth, and we have supports like, as I 
indicated, referrals for mental health 
supports, educational supports, and other 
wraparound services. That is implicit and 
part of our Act. 
 
For older youth, we have support services 
agreements for youth who come forward and 
are experiencing challenges. For even older 
youth who are over 19, we have extended 
support agreements and we would provide 
care and access to resources for them up to 
age 26.  
 
There are tools that we use to provide for 
youth who are experiencing challenges and 
acting out on that basis and seeking help. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you. Thanks to 
all the departments for your responses on that 
question. Before we move on, I’m going to 
call a 10-minute break. (interpretation) We 
will take a 10-minute break. Thank you.  
 
>>Committee recessed at 15:28 and 
resumed at 15:51 
 
Chairman (interpretation): Thank you. 
We’re now back, my colleagues and guests. 
Our second thematic area, as we discussed 
earlier, (interpretation ends) we were on the 
thematic heading of advocacy and 
relationship with government departments 
and this was for individual and systemic 
advocacy, and Mr. Mikkungwak.  
 

ᐃᒪᓐᓇ ᐊᓯᖔᖓᓂᑦ ᐱᔾᔪᑎᖃᕐᓂᐅᓴᑐᐃᓐᓇᖅᑐᖅ. 
 
 
 
ᑕᐃᒫᒃ ᐱᔨᑦᑎᕋᖅᑐᒧᑦ ᐱᖁᔭᖅᑎᒍᑦᓗ ᐃᒪᓐᓇ 
ᐅᖃᓪᓚᐅᔾᔨᓂᕐᒥᒃ ᑐᓂᓯᔪᓐᓇᕐᓗᑕ 
ᐅᖃᓪᓚᐅᔾᔭᐅᔭᕆᐊᖃᖅᑐᒥᒃ ᐃᒪᓐᓇ 
ᐃᓅᓯᑦᑎᐊᕙᓕᕆᓂᖏᓐᓄᑦ ᐃᓚᒋᔮᕆᐊᖏᑕ ᒪᒃᑯᒃᑐᑦ 
ᐃᑲᔪᖅᑐᐃᓂᖅᑕᖃᕆᓪᓗᖓᓗ ᐅᖃᖅᑲᐅᒐᑦᑕ ᑕᐃᒪ 
ᑐᓂᓗᒋᑦ ᐃᓱᒪᓕᕆᓕᔨᒃᑯᓐᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑎᒍᑦ ᐊᓯᖏᑎᒍᓪᓗ 
ᐱᔨᑦᑎᕋᖅᑕᐅᓂᖏᑎᒍᑦ.  
 
 
ᑕᐃᒫᒃ ᒪᒃᑯᒃᑐᓄᓪᓕ ᐃᓐᓇᐅᓂᖅᓴᐅᔪᓂᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓄᑦ ᐱᑕᖃᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑯᑦ ᒪᑯᐊᓗ 19 ᐅᖓᑖᓂ ᐊᕐᕌᒍᓖᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐸᖅᑭᒃᓯᓂᕐᒧᓪᓗ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᓪᓗ ᑕᒪᐅᖓ 26-ᓂᑦ ᐊᕐᕌᒍᓄᑦ 
ᑎᑭᓪᓗᒍ.  
 
 
 
ᑕᐃᒫᒃ ᐊᐅᓚᑎᔾᔪᑎᔾᔪᑎᖃᓲᖑᔪᒍᑦ ᒪᑯᓄᖓ ᒪᒃᑯᒃᑐᓄᑦ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᓄᑦ ᐃᓚᖓ ᐃᓕᖅᑯᓯᒥᒍᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᓄᓪᓗ. ᖁᔭᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᓪᓗ 
ᐱᓕᕆᕝᕕᓯᖕᓂᑦ ᑭᐅᔾᔪᑎᒋᔭᔅᓯᖕᓂᑦ. 
ᑲᔪᓯᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ 10-ᒥᓂᑦᒥᒃ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕈᑦᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇ. 
 
 
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 15:28ᒥ ᑲᔪᓯᓪᓗᑎᓪᓗ 15:51ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐅᑎᖅᕼᐃᒪᓕ’ᒥᔪᒍᑦ 
ᑲᒪᑎᔨᐅᖃᑎᒃᑲ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᕼᐃᒪᔪᑦ. ᑕᕝᕙᓂ 
ᑐᒡᓕᐊᓂᒃ ᐅᖃᐅᕼᐃᒃᕼᐊᕆᔭᑦᑎ’ᓂᒃ 
ᐅᖃᐅᕼᐃᖃᓚᐅᕋᑦᑕ ᐅᐊᑦᓯᐊᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᔭᐅᖅᑐᐃᓂᐅᑉ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᓂᖅ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖃᖅᑲᐅᔪᒍᑦ ᐋᖅᑭᐅᒪᔾᔪᓯᕐᓂᓪᓗ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
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Mr. Mikkungwak: Thank you, Mr. 
Chairman. I would like to thank the 
departments for the response. Regarding the 
terminology I used, it was not in any way, 
form, or shape to put down the children or 
the youth of Nunavut; just terminology that 
we commonly hear in remote communities, 
but I just wanted to make that clear.  
 
My last, final question here to the office of 
the children and youth representative is: how 
does your office advocate and ensure that 
children and youth who have a disability, 
either physically or mentally, are represented 
fairly in our territory of Nunavut? Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. To date we have provided 
individual advocacy support to young 
persons with disabilities. Some examples of 
the type of supports that we provided and 
issues that these young people have faced, as 
already mentioned, access to school and 
ensuring that access and attendance is 
facilitated by ensuring the young person has 
appropriate transportation to move to and 
from school.  
 
Also another item that came up is school 
assessments. Another area that we provide 
individual advocacy support in over the years 
is ensuring that children and youth are 
provided with the proper assessments so that 
their needs are clearly identified, and then we 
advocate for the proper supports to follow 
those assessments.  
 
There are a couple of examples of cases that 
we have dealt with in the past for young 
persons with disabilities. Thank you, Mr. 
Chairman.  
 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᒃᑯᐊ ᐱᓕᕆᕖᑦ 
ᑭᐅᔪᓐᓇᖅᑲᐅᖕᒪᑕ ᐅᖃᐅᓯᖅᑕᐃᑦ ᑕᐃᒃᑯᐊ 
ᐊᑐᖅᑲᐅᔭᒃᑲ. ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᓪᓗ ᓄᓇᕗᒻᒥᐅᑕᓂᒃ 
ᑲᑕᑦᑎᕆᓇᓱᖅᑲᐅᓐᖏᑦᑐᖓ. ᐅᖃᐅᓯᖅᑕᖅ ᑕᐃᓐᓇ 
ᐃᓛᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑦ ᓄᓇᓕᐊᓛᖑᓂᖅᓴᐅᔪᓂᒃ. 
ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᖁᓪᓗᒍ ᓂᓪᓕᐅᑎᒋᕙᕋ.  
 
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ, 
ᑎᑎᕋᕐᕕᓯ ᖃᓄᐃᓕᐅᖃᑦᑕᖅᐸᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᒪᒃᑯᑦᑐᓪᓗ ᐊᔪᕈᑎᓖᑦ ᑎᒥᒃᑯᑦ ᐃᓱᒪᒃᑯᓪᓘᓐᓃᑦ, ᖃᓄᕐᓕ 
ᑲᒪᒋᔭᐅᕙᒃᐸᑦ? ᐊᒻᒪᓗ ᖃᓄᖅ ᑭᒡᒐᖅᑐᖅᑕᐅᑦᑎᐊᖅᐸᑦ 
ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐃᒻᒥᒃᑰᖅᖢᑎᒃ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᔪᕈᑎᓖᑦ 
ᑎᒥᒃᑯᑦ ᐃᓱᒪᒃᑯᓪᓘᓐᓃᑦ ᐊᒻᒪᓗ ᐆᑦᑑᑎᓕᐅᕐᓗᖓ 
ᑕᐃᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᓪᓗᖓ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᓗᑎᒃ ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ 
ᐃᖏᕐᕋᔾᔪᑎᖃᑦᑎᐊᕐᓗᓂ 
ᐃᓕᓐᓂᐊᕐᕕᓕᐊᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑦ. 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᓚᖓᑦ ᓴᖅᑭᓚᐅᕐᒥᔪᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᖃᓄᑎᒋ ᐃᓕᓯᒪᓕᕐᒪᖔᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᑦ 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᕐᕋᒍᓂᑦ 
ᐊᓂᒍᖅᑐᓂᑦ. ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᖃᓄᑎᒋ 
ᐃᓕᓯᒪᖕᒪᖔᖏᑦ-ᓕᕐᓂᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓂᐊᕐᒪᑕ 
ᐃᑲᔪᖅᓲᑎᖃᐅᑦᑎᐊᕐᓗᑎᓪᓗ. ᑭᖑᓂᐊᓂ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑳᖅᑎᓪᓗᒍ. 
 
 
ᑕᒪᒃᑯᐊ ᑲᒪᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ ᒪᒃᑯᒃᑐᑦ 
ᓱᕈᓰᓪᓗ ᐊᔪᕈᑎᓖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Mr. 
Mikkungwak indicated that he’s done.  
 
(interpretation ends) Before I move on to the 
next name, I just wanted to throw in a 
question based on your opening comments. 
You mention on the third page of your 
opening comments that you’re “extremely 
concerned about the weakness of the current 
system…” This is Family Services; “…the 
current system to support vulnerable children 
and families in need of protection and care.” 
You go on to say, “There is a notable lack of 
investment…” I found that interesting 
because that is consistent with what I recall 
hearing from the Department of Family 
Services when it comes to budgeting and in 
terms of the need for additional resources and 
supports.  
 
You mentioned that in your opening 
comments and then on page 31 of the annual 
report, you mention that your office met with 
the Auditor General regarding… . It says in 
here on page 31 of the 2017-18 report, “We 
encouraged the OAG to consider a follow-up 
audit on Child and Family Services.”  
 
In terms of addressing that weakness of the 
current system, what is needed? Is it more 
money? Is it stronger oversight? In your 
opinion, understanding that you are not the 
department but you deal with the Department 
of Family Services a lot, is it something else 
that’s needed in terms of making the current 
system stronger for children and youth? Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Absolutely, I think it’s fair to say 
that our office and the department are on the 
same page with respect to concerns raised 
around capacity within the department. As 
Ms. Niego clearly identified, one of the 
issues, and we are in agreement with that, is 
that the social services workforce in Nunavut 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒫᕐᓂᕋᕐᒪᑦ.  
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᐊᓯᐊᓄᑦ ᓅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ 
ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ ᒪᑐᐃᖅᓯᔾᔪᑎᖕᓃᑦᑐᓂᑦ  
ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᕕᑦ ᐱᖓᔪᐊᓐᓂ ᒪᑉᐱᖅᑐᒐᕐᒥᒃ 
ᒪᑐᐃᖅᓯᔾᔪᑎᖕᓂ. ᐃᓱᒫᓘᑎᖃᕐᓂᕋᖅᖢᑎᒃ ᒫᓐᓇ 
ᐃᑲᔪᖅᓲᑏᑦ ᓴᓐᖏᓗᐊᕐᒪᑕ, ᐃᑲᔪᖅᓲᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ 
ᐊᔪᓗᐊᖅᑐᓄᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓐᓄᓪᓗ 
ᓴᐳᒥᐊᓯᖅᑕᐅᓯᒪᒋᐊᓕᓐᓂ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓂᒡᓗ 
ᐊᒻᒪᓗ ᐃᑲᔪᖅᓱᖅᑕᐅᓐᖏᓗᐊᕐᓂᖏᑦ ᐃᓚᔮᕇᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᓂᖏᑦ. ᐄ, ᑕᒪᓐᓇ ᐱᓕᕆᕝᕕᓐᓂᒡᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᓂ ᑐᓴᖅᑲᐅᒐᒪ ᑮᓇᐅᔭᖅ 
ᐊᑐᕈᒫᕐᓂᐊᖅᑐᑎᒍᑦ ᐊᒥᒐᓗᐊᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 
ᐱᑕᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᕋᐃᖅᑲᐅᖕᒪᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᖃᑦᑕᕐᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᒪᒃᑯᒃᑐᑦ 
ᐃᓚᒌᒡᓗ.  
 
 
 
ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂ ᑖᓐᓇ ᓂᒡᓕᐅᑎᒋᖅᑲᐅᒐᖕᓂ 
ᒪᑉᐱᖅᑐᒐᑦ 31 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖏᓐᓂᑦ, 
ᑎᑎᕋᕐᕕᓯᒎᖅ ᑲᓇᑕᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒥ 
ᑲᑎᒪᖃᑎᖃᓚᐅᕋᔅᓯ. ᒪᑉᐱᖅᑐᒐ 31 2017-18 
ᐅᓂᒃᑳᖏᓐᓂᑦ ᐅᖃᖅᓯᒪᓪᓗᑎᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᑖᒃᑯᐊ ᐃᑲᔪᖅᓱᒃᑲᓐᓂᖁᓪᓗᒋᑦ. 
 
 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒍ ᒫᓐᓇ ᐱᐅᓯᕆᔭᐅᔪᖅ ᑭᓱᓂᒃ 
ᑭᓐᖒᒪᔭᖃᖅᐱᓯ ᖃᓄᖅ ᑮᓇᐅᔭᒃᑲᓐᓂᕐᓂᒃ ᐱᔪᒪᕕᓰ 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᓴᓐᖏᓂᖅᓴᓂᒃ 
ᓱᑲᑎᖅᓯᒪᓂᖅᓴᓂᒃ ᑕᑯᔪᒪᕕᑦ? ᐃᓄᓕᕆᔨᒃᑯᓄᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓚᕆᖃᑦᑕᕋᓯ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᓂᒃ 
ᑭᓐᖒᒪᔭᖃᖅᐱᓯ ᒫᓐᓇ ᑕᒪᓐᓇ ᐱᐅᓯᕆᔭᐅᔪᖅ 
ᓱᑲᑎᖅᓯᒪᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕐᒪᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑎᑎᕋᕐᕕᕗᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓂᒃ 
ᐃᓱᒪᖃᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐱᓱᒫᓘᑎᒋᔭᕗᑦ 
ᐱᓕᕆᕝᕕᓐᓂ ᐊᒻᒪᓗ ᒥᔅ ᓇᐃᒎ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒪᓪᓗ ᐊᖏᕈᑎᒋᓪᓗᑎᒃᑯᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ  
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are generalists, so there’s no specialty. Not 
just the caseload that they carry but the 
variety of cases can be quite complex.  
 
There’s definitely, from our perspective, a 
couple of things that we see the department 
doing and are really great signs, but there’s 
definitely additional significant investment 
that needs to be dedicated to this department. 
We’re pleased to hear from an operational 
perspective, and we have been touch with 
Family Services on this during several of our 
proactive meetings, that they’re taking a look 
at the reporting structure within the 
department that, in our opinion, is 
problematic. I think, through our 
conversations with the department, they have 
agreed to that. I’m happy to hear Ms. Niego 
in her response today report that that is 
progressing, that review of the reporting 
structure within the department.  
 
Also, outside of that, there is, from where we 
sit… . Although we didn’t do a 
comprehensive workload assessment on the 
department, it was one of recommendations 
provided by the Auditor General of Canada 
to this government that the department do 
that. We see a tremendous burden on the 
social services workforce, like I said, in 
terms of the mix of cases, complexity of 
cases, number of cases, and as Ms. Niego 
stated, oftentimes these are sole positions 
within some of the communities and they are 
covering 24/7 care and supports for that 
sector, and so then we get into issues like 
burnout and vacancies. It’s kind of a vicious 
cycle. There is definitely, in our opinion, a 
need to review reporting structure and 
definitely a need for this government to 
invest in additional resources within child 
protection.  
 
We have had two auditor general reports 
done in this area over the past several years. 
The recommendations from the first report, 

ᑭᓱᓄᑦ ᐊᑕᐅᓯᕐᒧᑦ ᓵᓐᖓᔪᓂᒃ 
ᐃᖅᑲᓴᐃᔭᖃᑎᓯᒪᓐᖏᒻᒪᑕ. ᑕᒪᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ 
ᐅᔾᔨᒌᖏᑦᑐᕐᔪᐊᒻᒪᕆᓘᔪᓐᓇᕐᒪᑕ ᐱᔭᕐᓂᖏᒃᖢᑎᒡᓗ. 
 
 
ᑕᒪᓐᓇ ᑕᑯᓐᓇᖅᖢᒍ ᐱᓕᕆᕝᕖᓄᑯᐊ ᐃᖅᑲᓇᐃᔮᓂᖏᑦ 
ᐅᓄᒃᑲᓐᓂᖅᑐᓂᒃ ᓴᓇᕐᕈᑎᓂᒃ ᐱᑕᖃᕆᐊᓕᒃ. ᑕᐃᒪᐃᒻᒪᑦ 
ᐊᐅᓚᑕᐅᔪᑦ ᐱᐅᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᖃᑎᒋᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᑦᑎᒃᑯ 
ᐊᑕᐅᓯᐊᕐᓇᑕ ᐅᓂᒃᑳᖅᑕᓂᓪᓗ ᑕᒪᒃᑯᐊ 
ᑐᖏᓕᕇᖅᓱᖅᓯᒪᓂᖏᑦ ᕿᒥᕐᕈᓇᒃᓯᒪᓪᓗᒋᑦ. 
ᐅᖃᓪᓚᖃᑎᒋᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒪᑐᒥᖓ 
ᐊᖏᕈᑎᓖᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᖅᑲᐅᔪᖓ ᒥᔅ ᓇᐅᒍ ᑭᐅᒐᒥ 
ᑕᒪᓐᓇᒎᖅ ᑲᒪᒋᔭᐅᔪᖅ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ. 
 
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪ ᑖᔅᓱᒪ ᓯᓚᑖᒍᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᖃᐅᔨᓴᓪᓚᕆᓚᐅᖅᑎᓐᓇᑕ ᖃᓄᑎᒋᑦ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓪᓗ 
ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖏᑦ ᐱᓕᕆᕕᖕᒧᑦ ᑕᑯᔪᒍᑦ 
ᐅᖁᒪᐃᒃᓴᓗᐊᖅᑐᓂᒃ ᑕᐃᒃᑯᓄᖓ ᐃᓄᓕᕆᔨᓂᒃ. 
ᐅᖃᖅᑲᐅᒐᒪ ᐊᔾᔨᒌᖏᑦᑐᐊᓘᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᐊ 
ᑲᒪᒋᔭᕆᐊᓕᖏᑦ. ᒥᔅ ᓇᐃᒎᖅ 
ᐃᓄᑑᔾᔪᔾᔨᖃᑦᑕᖅᓯᒪᒐᒪᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ ᓄᓇᓖᑦ, 
ᐊᑐᐃᓐᓇᖃᐅᖃᑦᑕᖅᖢᑎᒡᓗ ᐅᓪᓗᓕᒫᖅ ᐅᓐᓄᐊᓕᒫᖅ 
ᖃᐅᑕᒫᓪᓗ ᐊᒻᒪᓗ ᑕᖃᖃᑦᑕᕐᒪᑕ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᖃᖅᑐᒥᔪᒍᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᓴᓇᕐᕈᑎᒃᓴᒃᑲᓐᓂᕐᓂᑦ 
ᓴᖅᑭᑦᑎᔭᕆᐊᓖᑦ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖃᖃᑦᑕᕋᔭᖅᑐᓂᒃ.  
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there were so many, and there were so many 
significant deficiencies that the OAG came 
back again a couple of years later and still 
found progress to be lacking. When we met 
with the OAG, we did make that request. Of 
course we can only put that forward. It’s up 
to the OAG what they decide to investigate 
in the territory, but it’s clear from our 
individual advocacy cases and the systemic 
cases that we see in this particular area that 
many elements of those recommendations are 
still outstanding today, all these years later.  
 
What’s at risk is a segment of our population 
that are most vulnerable. These are young 
people who are in need of care and protection 
due to various issues within the family unit 
and they rely on government supports and 
services at a very trying, vulnerable point in 
their life. We’re finding that the system of 
supports isn’t there to support them and so I 
ask, “Who else do they have to turn to?”  
 
Yes, we see some progress within the 
department. Like Ms. Niego said, the 
implementation and with our case 
management system being in the testing 
phase, I think, as of April 2, I’m very pleased 
to hear that. That’s definitely a step in the 
right direction. Something we have 
advocated for before is additional foster 
supports.  
 
To have three coordinators now, I think one 
filled, two out for competition, if I’m correct, 
these are positive steps in the right direction, 
but they are baby steps. We need to act 
swifter and invest more heavy in this 
department and in this specific division with 
this department in order to better protect the 
most vulnerable young people in our society. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you for that response. 
With the Committee’s blessing because the 
Chairman will get things thrown at him if he 

ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐊᕈᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᓪᓗᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓄᑦ. 
ᐃᑲᔪᖅᑕᐅᓐᖏᓗᐊᖃᑦᑕᕐᒪᑕ ᑕᐃᓐᓇ ᑕᒪᓐᓇᓗ 
ᑐᒃᓯᕌᕆᓚᐅᖅᖢᒍ ᑭᖑᓪᓕᕐᒥᒃ ᐅᖃᓪᓚᖃᑎᒋᔭᑦᑎᒃᑯᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᖃᐅᔨᓴᖅᑕᐅᖁᓪᓗᒍ ᑭᓯᐊᓂ 
ᐃᓄᑑᔾᔪᔾᔨᖃᑦᑕᕐᓂᖏᑦ ᑕᑯᖃᑦᑕᖅᓯᒪᒐᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᐃᑦ ᐅᓄᖅᑐᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒪᑦᑑᑎᓪᓗᒍ ᐊᔪᓛᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ 
ᒪᒃᑯᒃᑐᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ 
ᓴᐳᒥᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᖃᖅᑐᓪᓗ ᐃᓚᒌᓂᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᔭᕆᐊᖃᖅᖢᑎᒃ 
ᐅᖁᒪᐃᒃᑐᕐᔪᐊᕌᓗᒻᒦᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᓲᑎᒃᓴᓂᒃ 
ᐊᒥᒐᖅᓯᒻᒪᑕ, ᑕᐃᒪ ᑭᓇᒧᑦ ᓵᓐᓂᐊᓕᖅᐸᑦ?  
 
 
 
 
 
ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᔪᑦ ᒥᔅ ᓇᐃᒎ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖅ ᑕᐃᒃᑯᐊ ᐄᐳᓘ 2-ᖑᖅᑰᓕᖅᑎᓪᓗᒍ 
ᐊᑐᓕᖅᑎᑕᐅᓚᐅᕐᒪᑦ ᐊᒃᓱᕉᑎᒋᓯᒪᔭᕗᑦ. 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᒻᒪᓐᖏᒃᑯᒪ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ 
ᑕᖅᑲᐅᓐᖓᖅᑐᖃᖅᓯᒪᓕᖅᑐᖅ 
ᐊᓪᓗᓗᐊᕌᓗᓐᖏᒃᑲᓗᐊᖅᖢᑎᒃ ᐱᕚᓪᓕᐅᑕᐅᔪᑦ, 
ᐅᖁᒪᐃᒃᓴᐅᑎᒋᔭᐅᖃᑦᑕᕐᒪᑦ ᐱᓕᕆᕕᖕᒥ. ᐊᒻᒪᓗ 
ᐃᓚᒃᑲᓐᓂᖅᐸᑕ ᑕᐃᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᑦᑎᐊᓕᕋᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᒃ 
ᑕᒪᑐᒧᖓ. ᑲᑎᒪᔨᕋᓛᓄᑦ ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᖓ  
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hogs too many of the questions, but I would 
just like to hear Family Services, not 
necessarily a response to the same question 
that I just posed to her, but the representative 
mentions in her opening comments that 
“From where we sit, the resources allocated 
to this division,” this is the Child and Family 
Service Division, I believe, “the resources 
allocated to this division only allows for fires 
to be managed rather than prevented.”  
 
Ms. Niego, if you could maybe elaborate a 
little bit in terms of the pressures within your 
department. There’s a huge need for 
proactive and preventative work, but at the 
same time you have very immediate needs in 
terms of fires, as it is put here, that need to be 
put out in terms of trying to balance those 
needs within your budget. If you could 
explain to us what the situation is within 
Family Services, Ms. Niego. 
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Maybe I’ll 
start with the creation of Family Services out 
of Health and Social Services in 2013. At 
that time it was recognized that it would be a 
no-cost separation and also recognized that it 
would be Family Services’ shortcoming 
within policy and corporate services.  
 
With my year and a bit now in the 
department, I recognized since then that there 
have been multiple Ministers and multiple 
DMs now in such a short time. Trying to 
build stabilization into the department and 
then finally coming upon the 2013 creation 
document, realizing that perhaps increasing 
our capacity in our corporate services area 
will lead to better end policy, to better 
verbalizing our needs onto paper.  
 
I think our business cases have not done 
ourselves justice because some of the 
decisions through Finance and through the 
government procedures, I would have to 

ᐊᐱᖅᓱᑲᑕᓗᐊᓕᕈᒪ ᐃᓂᖅᑎᖅᑕᐅᓂᐊᕐᒥᒐᒪ 
ᑲᑎᒪᔨᐅᖃᑎᓐᓄᑦ. ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᓴᕈᒪᒋᓪᓗᖓ 
ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᐅᖏᑦᑑᖓᓗᐊᖅ ᐊᐱᖅᑯᒻᒧᑦ, ᑖᓐᓇ 
ᑭᒡᒐᖅᑐᐃᔨ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᓂᒃ ᐅᖃᖅᑲᐅᖕᒪᑦ ᑕᒪᒃᑯᐊ 
ᓴᓇᕐᕈᑏᒃ ᑖᒃᑯᓄᖓ ᐃᓕᔭᐅᓯᒪᔪᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᓐᓅᕙᓪᓚᐃᔪᖅ. ᑕᐃᒪᓐᓇ 
ᕿᓗᖅᑭᑖᖅᑐᓪᓗᒋᑦ ᓲᕐᓗ ᐃᑯᐊᓚᓕᖅᑐᒥᒃ 
ᖃᒥᑦᑎᓇᓱᓕᕐᓗᑎᐅᔭᕆᐊᖃᖅᑰᔨᖕᒪᑦ. 
 
 
 
 
 
ᑖᓐᓇᖃᐃ ᐅᖁᒪᐃᒃᓴᐅᑕᐅᖃᑦᑕᖅᑐᖅ ᐱᓕᕆᕝᕕᔅᓯᓐᓂ 
ᐅᖃᐅᓯᕆᓗᒍᑦ ᐃᒪᐃᓕᑎᑦᑎᑦᑕᐅᓕᒪᔾᔪᑎᒃᓴᓂᒃ 
ᐋᖅᑭᒃᓱᕐᓗᑎᒃ ᒪᑯᐊᓗᒃ ᓴᖅᑭᑲᓪᓚᒃᑑᓲᖑᔪᑦ 
ᑲᒪᒋᔭᐅᔭᕆᐊᓕᐅᖏᓐᓇᖃᑦᑕᕐᒪᑕ. ᑭᓐᖒᒪᔭᐅᔪᑦ 
ᐱᓕᕆᕝᕕᒃᓯᓐᓂ ᐊᒻᒪᓗ ᖃᓄᓕᑦᑕᐃᓕᒪᐅᑎᓂᒃ 
ᐊᖅᑭᒃᓱᐃᓂᑦ. ᒥᔅ ᓇᐃᒍ. 
 
 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒻᒪᖄ 
ᐱᒋᐊᕈᑎᒋᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 2013-ᒥ ᑕᐃᔅᓱᒪᓂ 
ᖃᐅᔨᓚᐅᖅᓯᒪᒐᑦᑕ ᑮᓇᐅᔭᖅᑐᕋᔭᓐᖏᑦᑐᖅ ᐊᕕᒃᐸᑎᒃ 
ᐊᒻᒪᓗ ᖃᐅᔨᒪᓚᐅᕆᓪᓗᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᕿᓗᖅᑭᑖᕐᒥᖕᒪᑕ ᑮᓇᐅᔭᖅᑎᒍᑦ. 
 
 
 
ᐊᕐᕌᒍᓪᓗ ᐅᖓᑎᐊᕐᔪᐊᓄᒃ ᑕᕝᕙᓂ ᐃᒃᓯᕚᓕᕋᒪ 
ᐃᖅᑲᓇᐃᔮᒥᒃ ᐊᒻᒪᓗ ᑕᐃᒪᓐᖓᓂᒃ ᖃᐅᔨᓚᐅᖅᖢᖓ 
ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᓪᓗ ᑖᒃᑯᐊ 
ᐊᓯᔾᔨᖅᑕᒐᓚᑦᑐᕐᔪᐊᒻᒪᕆᐊᓘᑲᐃᓐᓇᓚᐅᕐᒪᑕ. 
ᓱᕐᕋᓗᐊᔾᔭᐃᒃᑯᑎᑕᖃᕆᐊᓕᒃ ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᐊᒻᒪᓗ 
2013-ᒥ ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ, ᐃᒻᒪᖄ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑮᓇᐅᔭᓕᕆᔩᑦ 
ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᕐᓗᒋᑦ ᐊᒻᒪᓗ ᐊᑐᐊᒐᐃᑦ 
ᐋᖅᑭᒋᐊᕐᓗᒋᑦ. ᑭᓐᖒᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᔭᕈᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᓗᑎᒡᓗᑦ 
ᐅᕙᑦᑎᓐᓂᒃ. 
 
 
ᓲᕐᓗ ᐃᒃᓯᓇᑰᓯᒪᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ ᐱᕙᓪᓕᐊᔾᔪᓯᖏᑦ 
ᒪᓕᒡᓗᒋᑦ ᐃᒻᒪᖄ ᒪᑯᓂᖓ ᐸᐃᑉᐹᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᐱᖃᓐᖏᓗᐊᒧᑦ ᐃᓚᒃᑲᓐᓂᕈᓐᓇᐃᓕᐅᖅᑲᖃᑦᑕᕋᑦᑕ. 
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agree that perhaps our business cases weren’t 
worthy of approving because of lack of data 
or lack of information. The case management 
records system being implemented will 
greatly assist with capturing data for our 
business cases.  
 
I’m recognizing that we still have 
shortcomings, but it would also help with 
support from cabinet, from advocates, from 
communities to help build the work that 
Family Services does. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for 
responding. I realized my question was quite 
general, so I apologize for that. Ms. 
Nakashuk.  
 
Ms. Nakashuk (interpretation): Thank you. 
First of all, I would like to ask a question. 
This morning you indicated that there are 
approximately 100 files that have been 
closed. I would like to refer back to it. There 
are youth and children whose paperwork for 
their care has taken longer than ususal. 
(interpretation ends) I’m curious to know: 
when do you determine the file should be 
closed if a youth has been in the system for a 
number of years? That’s my first question. 
(interpretation) Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thank you for that question. I just 
want to start by reiterating our statistics on 
our individual advocacy cases up to the end 
of 2017-18.  
 
By the end of 2017-18 we opened 200 
individual advocacy cases. We closed 151 of 
those and of the 151, 122 have been 
successfully resolved. How do we close a 

ᑲᒪᒋᔭᕗᑦ ᖃᕋᓴᐅᔭᓄᑦ ᑐᕐᕈᖅᑕᐅᔭᕆᐊᓖᑦ 
ᑐᑭᓯᓇᖅᓯᓂᐊᕐᒪᑦ ᓇᐅᒃᑯᑦ ᕿᓗᖅᑭᑖᓗᐊᕐᒪᖔᑦᑕ. 
 
 
 
 
 
 
ᐄ, ᑕᒪᒃᑯᐊ ᐅᓄᖅᑑᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ 
ᐃᑲᔫᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᐃᑲᔪᖅᑕᐅᒍᑦᑕ ᐃᑲᔪᖅᓱᖅᑕᐅᒍᑦᑕ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᔭᐅᖅᑐᐃᔨᓄᑦ 
ᓄᓇᓕᖕᓄᓪᓗ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐱᒋᐊᕈᑎᖏᑦ 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᑭᐅᒐᕕᒃ ᐊᐱᖅᑯᑎᒐ ᑭᓱᑐᐃᓐᓇᕐᓅᖅᑕᐅᖕᒪᑦ 
ᒪᒥᐊᒃᖢᖓ. ᒥᔅ ᓇᑲᓱᒃ. 
 
 
 
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. ᓯᕗᓪᓕᖅᐹᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ. 
ᐅᓪᓛᖅ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ 100-ᖑᓗᐊᖅᐸᓪᓚᐃᔪᐃᑦ 
ᐱᓕᕆᒃᓴᑦ ᒪᑐᔭᐅᓯᒪᓂᖏᑦ ᕿᒥᕐᕈᔭᐅᓯᒪᔪᐃᑦ. ᑕᐃᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᒋᑦ ᐃᓚᖏᑦ ᑕᑯᓐᓇᖅᑐᒋᑦ 
ᐃᓅᓱᑦᑐᐃᑦ ᐅᕝᕙᓗ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ 
ᐊᑯᓂᐅᓂᖅᓴᖅ ᐸᐃᑉᐹᖏᑦ ᑲᒪᒋᔭᐅᓂᖃᓲᖑᒻᒪᑕ. 
(ᑐᓵᔨᑎᒍᑦ) ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔪᖓ ᖃᓄᐃᑦᑐᖃᓕᕌᖓᑦ 
ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᓯ ᒪᑐᔭᐅᖃᑦᑕᕐᒪᖔᖏᑦ? ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅᐹᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒥᐅᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ. ᐱᒋᐊᖅᑳᕈᒪᔪᖓ 
ᐅᖃᒃᑲᓂᕐᓗᖓ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᐃᒃᑯᓇᖓᑦ 
ᐃᑲᔪᖅᓯᕆᐊᖅᓯᒪᔭᑦᑎᓐᓂᒃ 2018-19 ᐃᓱᐊᓂ. 
 
 
2017-18 ᐃᓱᐊᓂ ᒪᑐᐃᖅᓯᓯᒪᓕᔪᔪᒍᑦ 200-ᓂ 
ᐃᑲᔪᖅᓯᖅᑕᑦᑎᓐᓂ. ᒪᑐᓪᓗᒋᑦ 151, ᑕᐃᒃᑯᐊ 151 
ᒪᑐᔪᔭᕗᑦ. 122 ᐱᔭᕇᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᑦ 
ᐋᖅᑮᖃᑎᒌᑦᑎᐊᖅᓯᒪᔪᑦ, ᖃᓄᖅ ᒪᑐᓯᓲᖑᕕᑕ?  
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case? The 122 that were closed are closed 
under the category of successful resolution. 
That means that the issue that was brought 
forward to our attention has been dealt with 
and addressed to our satisfaction, and we are 
ready to close that case.  
 
We can also close cases under other 
categories, for instance, unable to contact. Of 
the 151, 16 cases were closed because we 
were unable to contact the client that we 
were working with, and this can happen for a 
wide array of reasons. Our staff wait 20 
business days and are required to make at 
least three contacts and be unable to reach 
the person for three attempts before they 
close. Those are not closed quickly by our 
office.  
 
Another reason that we will close a case is 
because the client may decline advocacy 
services and that can happen right at the 
onset or it can happen at any point in the 
advocacy file. We have discussions with the 
client, but ultimately it is their decision if 
they choose to close the advocacy file and 
decline further services. The fourth reason 
that we would close a case… . Sorry, I’m 
going to back up for one second. Declining 
services accounts for 4 cases of the 151 that 
have been closed.  
 
The fourth and final reason is that all 
advocacy avenues have been exhausted by 
our office and no resolution has been 
attained, and that accounts for 9 cases of the 
151 that have been closed.  
 
We close depending on four different 
categories and some parameters that are 
assigned specifically to each of those 
categories. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Nakashuk. 
 

ᑕᐃᒃᑯᐊ 122 ᒪᑐᔭᐅᓚᐅᖅᑐᐃᑦ ᒪᑐᔭᐅᓯᒪᓕᖅᑐᐃᑦ 
ᐋᖅᑮᖃᑎᒌᑦᑎᐊᖅᑎᑕᐅᓐᓂᕐᖓᑕ. ᑕᐃᒪ 
ᖃᐅᔨᒃᑲᖅᑕᐅᒍᑎᒥᓂᖅᐳᑦ ᐊᖅᑭᑦᑕᐅᓯᒪᓕᖅᑯᖅ 
ᓈᒻᒪᒋᔭᑦᑎᓐᓄᑦ ᐋᖅᑮᖃᑎᒌᑦᑎᑦᑎᓯᒪᕗᒍᑦ 
ᒪᑐᔭᐅᒍᓐᓇᖅᓯᔪᖅ ᑖᓐᓇ ᐱᔭᕇᖅᑐᖅ. 
 
 
 
ᒪᑐᓯᖃᑦᑕᕐᒥᔪᒍᑦᑕᐅᖅ ᐊᓯᖏᓐᓂ ᐆᑦᑑᑎᒋᓗᒍᑦ 
ᖃᐅᔨᒃᑲᖅᓯᒍᓐᓇᐃᓕᒐᐃᒐᑦᑕ 151-ᓃᓛᒃ ᐃᓗᐊᓂ. 16 
ᒪᑐᒋᐊᖃᓚᐅᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ 
ᐅᓐᓂᓗᒃᓴᕆᐊᖅᒪᔫᖓᓗᐊᑦ 
ᓇᓂᔭᐅᒃᑲᓐᓂᕈᓐᓇᐃᓕᓲᖑᒻᒥᒪᑕᑦᑕᐅᖅ ᐊᑕᐅᓯᓐᖏᑦᑐᒥᒃ 
ᐱᔾᔪᑎᖃᖅᑐᓂ. ᐊᕙᑎᓂᒃ ᐅᓪᓗᓂᒃ ᕿᓂᖅᑕᐅᒐᓱᒋᐊᓖᑦ 
ᐱᖓᓱᐊᖅᑎᕐᓗᑎᒃ ᐅᖄᓚᕕᐅᒐᓱᐊᖃᑦᑕᕆᐊᓖᑦ 
ᕿᓂᖅᑕᐅᒐᓱᖃᑦᑕᕆᐊᓖᑦ ᒪᑐᔭᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᑦ 
ᓇᓂᔾᔭᐅᖏᓐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
 
ᒪᑐᑦᑎᐊᒻᒪᕆᓕᓲᕗᑦ ᑭᒡᒐᑐᖅᑕᐅᒍᒪᒍᓐᓃᐸᓪᓚᐃᓲᖑᒻᒪᑕ, 
ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᑕᐃᒫᒃ ᓄᖅᑲᑎᑦᑎᒍᓐᓇᕐᒪᕐᖓᑕ 
ᐃᑲᔪᖅᓯᑕᐅᒍᒪᓚᐅᕋᓗᐊᕐᓗᑎᒃ ᐃᓱᒪᖅᓲᑎᒋᒻᒪᒍ. 
ᑕᒪᐅᓇᑐᐃᓐᓇ ᒪᑐᓯᒍᓐᓇᖃᑦᑕᓲᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᓂᕐᒥᓂᒃ 
ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᒪᒍᓐᓃᕐᓗᑎᒃ. ᒪᑐᓯᑑᖑᒻᒥᔪᒍᑦᑕᐅᖅ 
ᐱᔾᔪᑎᖃᖅᑐᑕ, ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓚᖓᐃ. 
ᐋᒡᒑᖅᓯᒍᓐᓇᓲᖑᒻᒥᔪᒍᑦᑕᐅᖅ ᑎᓴᒪᓂᒃ ᐋᒡᒑᖅᓯᓯᒪᔪᒍᑦ, 
ᑖᓐᓇ 151 ᐱᔭᕇᖅᓯᒪᔪᓂ ᒪᑐᓯᒪᔪᓂ. 
 
 
 
 
 
ᑎᓴᒪᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᓯᖅᑕᐅᒍᑎᒋᒐᓱᑦᑕᓕᒫᖏᑦ 
ᐋᖅᑭᒍᑎᔅᓴᖅᓯᐊᕈᑕᐅᓐᓂᖏᒻᒪᑕ. ᑖᓐᓇ 9-ᓄᑦ 151-
ᓃᑦᑐᓄᑦ ᑕᐃᒪᐃᕝᕕᐅᓯᒪᔪᖅ. 
 
 
 
ᒪᑐᓚᕿᔪᑕᐅᓯᒪᔪᖅ, ᑎᓴᐅᒪᓕᖅᑲᖓᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᒪᑐᓯᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓇᑲᓱᒃ. 
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Ms. Nakashuk (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I’m just 
thinking of youth that are located outside of 
the territory and I know you mentioned that 
there are other jurisdictions that the office 
has to work with, but I’m curious to know: 
for those cases, how is the office notified in 
terms of youth in care in those provinces, or 
do you request for a log sheet or know how 
many kids are outside of the territory? The 
reason I ask is I want to know how long these 
kinds of cases may be live if they’re outside 
of the territory. (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak.  
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. In terms of the management of the 
caseload for services outside the territory, 
responsibility for that is maintained by the 
departments themselves specifically. In terms 
of our involvement, supports, and cases that 
are out of territory, we receive notice like we 
do for all other cases that are inside the 
territory. It could come from a service 
provider. It could come from a young person 
reaching out to us, a family member, or a 
community member.  
 
In terms of how long our cases, whether 
they’re outside the territory or inside the 
territory, are opened, it’s very much case-
specific is what we have learned. Initially we 
tried to put some parameters before we had 
some good experience under our belt in terms 
of how long it should take us. Very quickly 
we learned that that doesn’t apply to life 
circumstances when it comes to young 
people.  
 
We can open and close a case as quickly as a 
week or two, or we can keep a case open for 
years on end. Our office has experienced 
both ends of the spectrum and everything in 

ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᓱᒪᖃᑐᐃᓐᓇᖅᑐᖓᓕ ᑕᐃᒃᑯᓂᖓ ᐃᓅᓱᑦᑐᓂᒃ 
ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᖅᑕᐅᒻᒥᒐᕕᑦ 
ᒐᕙᒪᖃᕐᕕᐅᔪᐃᑦ ᐊᓯᕗᑦᑕᐅᖅ 
ᐱᓕᕆᖃᑎᒋᒋᐊᖃᖅᐸᒃᑲᔅᓯᐅᒃ, ᖃᐅᔨᒍᒪᑐᐃᓐᓇᖅᑐᖓᓕ 
ᑕᐃᒃᑯᐊ ᐱᓪᓗᒋᑦ ᖃᓄᖅ ᐊᓪᓚᕝᕕᓯ 
ᖃᐅᔨᒃᑲᖅᑕᐅᓲᖑᕙ ᖃᐅᔨᒃᑲᐃᓲᖑᕙᑦ? 
ᐱᓯᒪᔭᐅᔪᖃᓕᕋᐃᒻᒪᑦ ᑲᓇᑕᐅᑉ ᐊᐱᑦᑐᖅᓯᒪᓂᖏᓐᓂ 
ᖃᓪᓗᓈᓂ? ᐅᕝᕙᓘᓐᓃᑦ ᑐᔅᓯᕋᖃᑦᑕᓲᖑᕕᓯ 
ᐊᐱᕆᖃᑦᑕᓲᖑᕕᓯ  
ᓄᓇᕘᑦ ᓯᓚᑖᓂ ᖃᑦᑎ ᐱᓯᒪᔭᐅᒻᒪᖔᑕ? 
ᐊᐱᕆᓚᕿᔪᖓ ᐱᔾᔪᑎᒋᓪᓗᖓ ᖃᓄᖅ ᐊᑯᓂ 
ᐱᓕᕆᐊᖑᖃᑦᑕᓲᖑᒻᒪᖔᑕ ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑎᓪᓗᒋᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓃ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐅᓚᑕᐅᓂᖏᓪᓕ ᐱᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ, 
ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑐᑦ ᑲᒪᒋᔭᐅᕙᑦᑐᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᐅᒋᐊᖃᖅᐸᑦᑐᑦ. 
ᐊᓪᓚᕝᕕᕗᓪᓕ ᐃᓱᒪᒋᓗᒋᑦ ᐃᑲᔪᖅᓰᓂᖓ ᓄᓇᕘᑦ 
ᓯᓚᑖᓃᑦᑐᓂᑦ, ᖃᐅᔨᒃᑲᖅᑕᐅᓲᖑᔪᒍᑦ 
ᑕᐃᒫᔅᓴᐃᓐᓇᖏᓛᒃ ᓄᓇᕘᑦ ᐃᓗᐊᓂ 
ᖃᐅᔨᒃᑲᖅᑕᐅᕙᒃᑲᑦᑕ ᐃᑲᔪᖅᑕᐅᒍᒪᔪᓄᑦ 
ᐱᔨᑦᑎᕋᖅᑎᓃᖔᕈᓐᓇᕆᓪᓗᓂᑦᑕᐅᖅ. ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᖃᖃᑎᖓᓃᖔᕈᓐᓇᕆᓪᓗᓂ.  
 
 
 
ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑐᐃᑦ ᓄᓇᕘᑦ ᐃᓗᐊᓃᑉᐸᑕᓘᓐᓃᑦ 
ᐃᓛᒃᑯᑦ ᓇᓪᓕᒃᑭᑕᖅᑐᒋᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᓲᖑᒻᒪᑕ 
ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔭᐅᓪᓗᑎᒃ. ᐊᒻᒪ ᑲᒪᓚᐅᖅᓯᒪᓕᕋᐃᒐᑦᑕ 
ᓯᓚᑖᓃᑦᑐᓂᒃ ᑭᖑᓪᓕᕐᒥ 
ᐱᔭᕆᐊᑭᓐᓂᖅᓴᒐᓛᖑᓕᖅᐸᑦᑐᖅ ᒪᒃᑯᑦᑐᐃᑦ ᐱᓪᓗᒋᑦ. 
 
 
 
 
 
 
 
ᒪᑐᐃᖅᓯᖃᑦᑕᕈᓐᓇᖅᑐᒍ ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ 
ᒪᕐᕉᓐᓃᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍᒐᓛᓗᓐᓂ 
ᒪᓕᔅᓱᐊᖅᑕᐅᖃᑦᑕᓲᖑᒻᒥᔪᐃᑦ ᐃᓚᖏᑦ 
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ. ᐊᔾᔨᒌᑉᐸᖏᒻᒪᑕ  
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between, and it just depends on the needs of 
that individual young person and us and the 
young person or family feeling comfortable 
with case closure. We do not rush the closure 
of our cases until we’re satisfied that the 
issue has been resolved for the young person. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Nakashuk. 
 
Ms. Nakashuk (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I’m 
curious in terms of youth that are outside of 
the territory. How does the office advocate 
for youth outside of the territory to protect 
the culture and language they may be losing? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak.  
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. If an issue that we’re dealing with 
out of territory, if the concern is, for instance, 
the appropriateness of the care from a 
cultural perspective, then that’s what we’re 
advocating for with the service provider on 
the ground for that particular youth. It all 
depends on what issue is being raised.  
 
Also, like I mentioned with some other issues 
before, we use the individual advocacy data 
to inform our systemic issues. There is 
definitely a reporting of culturally 
appropriate care outside the territory in our 
systemic database as an issue for future 
consideration by our office from a systemic 
perspective. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Nakashuk. 
 
Ms. Nakashuk (interpretation): Thank you. 
(interpretation ends) Can you give an 
example of that just so I can have a better 

ᖃᓄᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂᒃ ᒪᓕᑐᐃᓐᓇᓲᖑᒻᒪᑕ 
ᐃᓅᓱᑦᑐᐃᑦ ᓱᕈᓰᓪᓗᑦ. ᐃᓚᒌᑦ ᒪᒃᑯᑦᑐᕐᓗ 
ᐱᔭᕇᖅᑐᒋᑦᑎᒐᐃᒻᒪᑕ ᐱᔭᕇᕐᓂᕋᐃᓲᖑᒻᒥᔪᒍᑦ 
ᑐᐊᕕᖅᑎᑦᑎᓲᖑᖏᑎᐊᖅᑐᒍᑦ 
ᐋᖅᑮᖃᑎᒌᖃᑕᐅᒐᓱᑦᑎᓪᓗᒍ ᑖᓐᓇ ᒪᒃᑯᑦᑐᖅ 
ᐃᓅᓱᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᑲᓱᒃ. 
 
 
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᒍᒪᒐᒪ ᒪᒃᑯᑦᑐᐃᑦ ᓯᓚᑖᓃᑦᑐᐃᑦ ᓄᓇᕘᑦ,  
ᖃᓄᖅ ᐊᓪᓚᕝᕕᓯ ᐃᑲᔪᖅᓰᓲᖑᕙᑦ ᓄᓇᕘᑦ  
ᓯᓚᑖᓃᑦᑐᓂᑦ ᐃᓕᖅᑯᓯᖏᑦ ᐱᖅᑯᓯᖏᑦ 
ᐊᓯᐅᔨᔭᐅᕙᓪᓕᐊᔪᔅᓴᐅᑎᓪᓗᒋᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑐᒥᒃ ᐃᑲᔪᕈᑦᑕ 
ᐃᓱᒫᓗᒋᔭᐅᓕᓐᓂᖅᑲᑦ ᐱᓯᒪᔭᐅᑦᑎᐊᖏᑦᑐᒋᔭᐅᑉᐸᑦ 
ᐃᓕᖅᑯᓯᖓᑕ ᐊᔾᔨᒋᓐᖏᓗᐊᖅᑖᓗᐊᒍᑦ, 
ᐱᓯᒪᔭᐅᓱᒋᔭᐅᑉᐸᑕ. ᑕᐃᓐᓇ ᐅᖃᖃᑎᒋᔭᐅᒐᓱᒃᑲᔭᖅᑐᖅ 
ᐱᓯᒪᑦᑎᔨᒋᔭᖓ, ᖃᓄᖅ ᐃᓱᒫᓗᒋᔭᐅᒻᒪᖔᖅ ᒪᓕᓪᓗᒍ 
ᑕᑯᓐᓈᕆᐊᖃᕋᔭᖅᑕᕗᑦ. 
 
 
ᐃᒻᒥᓂᒃ ᐃᑲᔪᖅᓰᒍᑏᑦ ᐊᑐᓪᓚᕆᒋᐊᓚᐅᖏᓂᑦᑎᓐᓂ 
ᑐᑭᓯᒋᐊᖅᑳᕆᐊᖃᓲᖑᒐᑦᑕ, ᐱᖅᑯᓯᖅᑎᒍᓪᓗ ᓇᒻᒪᑐᒃᑯᑦ 
ᑲᒪᒋᔭᐅᒻᒪᖔᑕ ᓄᓇᕘᑦ ᓯᓚᑖᓂ. ᖃᐅᔨᒪᒐᓱᐊᓲᑦ 
ᓯᕗᓂᑦᑎᓐᓂ ᑲᒪᒃᑲᓐᓂᓕᕆᑦᑕ ᖃᐅᔨᒪᒐᔭᕋᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓇᑲᓱᒃ. 
 
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐆᑦᑑᑎᖃᕈᓐᓇᖅᑭᑦ 
ᐆᑦᑑᕋᐅᑎᖃᕈᓐᓇᖅᑭᑦ ᑕᐃᒪᐃᑦᑕᒥᓂᒃ  
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understanding? (interpretation) Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I’m going to refer the question to 
Lynn Matte and she can provide an example 
of an out-of-territory case that we worked on 
that highlighted the need for more culturally 
appropriate supports and services in place for 
young persons.  
 
Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) There are a 
couple of examples that come to mind and 
I’ll try to give you maybe two. One involved 
a youth who had been in care in territory, but 
as this young person moved forward in their 
life, they started to have more and more 
complex needs. It was determined that they 
needed supports that were greater than what 
was available here in the territory, so the 
young person was sent out of territory.  
 
This young person happened to go to the 
Ottawa area and in that area we were able to 
help make connections with the Ottawa Inuit 
Children’s Centre and sometimes 
Tungasuvvingat Inuit to connect them with 
cultural resources and cultural programming, 
and other individuals from their cultural 
group. There is a rather large community in 
the Ottawa area, which is obviously 
beneficial. That’s not necessarily the case 
that the young person is being sent 
somewhere where there isn’t an urban Inuit 
population outside of the territory. In those 
instances it is a lot more of a struggle to try 
to connect them with resources.  
 
Some of the ways that we do also advocate to 

ᑐᑭᓯᑦᑎᐊᓂᖅᓴᐅᓂᐊᕋᒪ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓇ ᐊᐱᖅᑯᑎ ᑐᓂᖔᑲᐃᓐᓇᕈᒪᔭᕋ ᓕᓐ ᒫᑦᒧᑦ, 
ᐆᑦᑑᑎᖃᕈᓐᓇᕐᖓᑦ ᓄᓇᕘᑦ ᓯᓚᑖᓃᑦᑐᒥᒃ 
ᐱᓕᕆᐊᕆᔪᔭᑦᑎᓐᓂ. ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓᓄᑦ 
ᑐᕌᖓᔫᒥᔪᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᓴᖅᑮᒋᐊᖃᕐᓂᑦᑎᓐᓂ 
ᖃᐅᔨᔾᔪᑎᒋᔪᔭᕗᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒫᑦ. 
 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒪᕐᕉᓐᓂᒃ 
ᐆᑦᑑᑎᖃᕈᓐᓇᖅᑐᖓ ᐃᓱᒪᒋᔭᓐᓂᑦ, ᒪᕐᕉᓐᓂᖏᓚᒃ 
ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᖓ. ᐊᑕᐅᓯᖅ ᒪᒃᑯᑦᑐᖅ ᐱᓯᒪᔭᒥᓂᖅ 
ᓄᓇᕘᑦ ᐃᓗᐊᓂ ᐊᒻᒪ ᐱᔭᕆᐊᑦᑐᐸᓪᓕᐊᑐᐃᓐᓇᓂᕐᖓᑕ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᓄᓇᕘᒥᓗ ᐊᑐᐃᓐᓇᖅᑕᖃᕋᓂ, 
ᓯᓚᑖᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓕᖅᑐᒥᓂᐅᒻᒪᑦ.  
 
 
 
 
 
 
 
 
ᑕᐃᓐᓇᓗ ᐋᑐᕚ ᓴᓂᐊᓅᖅᑕᒥᓂᐅᓪᓗᓂ ᑕᐅᓇᓂᓗ 
ᐃᑲᔪᕈᓐᓇᔪᔭᕗᑦ ᐋᑐᕚ ᐃᓄᐃᑦ ᓱᕈᓯᓕᕆᔨᒃᑯᖏᓐᓂ, 
ᐃᓄᐃᑦ ᑐᓐᖓᓱᕝᕕᖓᓐᓂ. ᑕᐅᓇᓂ ᐃᓄᓐᓄ 
ᑐᕌᖓᔪᓄᑦ ᐅᐸᑦᑎᑕᐅᖃᑦᑕᖅᑐᓂ. ᐊᓯᖏᓐᓄᓗᑦᑕᐅᖅ 
ᐃᓅᖃᑎᒥᓄ ᑲᑎᑦᑎᑕᐅᖃᖅᑐᓂ ᐋᑐᕚ ᖃᓂᒋᔭᖓᓂ 
ᐃᓄᒐᓛᓘᒻᒪᑖ, ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᖏᓐᓇᐸᓐᖏᒻᒥᔪᖅ 
ᐃᓄᑦᑕᖃᓐᖏᑦᑐᓅᖅᑕᐅᒐᐃᒻᒪᑕ ᓄᓇᕘᑦ ᓯᓚᑖᓄᑦ. 
ᐱᔭᕆᐊᑐᓂᖅᓴᓪᓚᕆᐊᓘᖃᑦᑕᖅᑐᖅ  
ᐃᓄᓐᓄ ᑲᑎᑎᑕᐅᑎᒐᓱᑦᑐᒍ.  
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help keep young people connected to culture 
when they’re placed out of the territory is by 
pushing and encouraging their regular 
connection with family, whether that be 
through telephone calls, whether that be 
through accessing videoconferencing 
opportunities, and also obviously 
encouraging the available family in-person 
visitation when it’s appropriate and safe for 
that to happen for the young person. We 
sometimes get creative on that. Sometimes 
maybe the parents aren’t safe. Maybe the 
grandparents are, so that avenue could be 
explored. Maybe siblings are safe. There are 
sometimes other people that could be 
considered besides just a young person’s 
parents in order to keep connection to family 
and culture. (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Nakashuk. 
 
Ms. Nakashuk: Qujannamiik for clarifying 
that. Another question I have is the officer 
stated an example on a youth that might have 
a physical disability and having to get 
support locally. I’m just wondering: how 
does the office determine or know what kind 
of support a youth may need that might have 
developmental delays? I’m thinking of a 
youth. I know that it’s mostly SSAs that 
assist youth in the school, but there’s no 
actual teacher that is specialized in teaching 
developmentally delayed youth.  
 
With advocating from your office, I’m just 
curious: how do you reach that goal to ensure 
that the youth are getting the appropriate 
education they need? (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
 

 
ᐊᒻᒪ ᑕᕝᕙ ᐃᓅᓱᑦᑐᐃᓂᓛᒃ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ 
ᐊᑦᑐᐊᑎᑕᐅᖏᓐᓇᕆᐊᖃᕋᓗᐊᕐᖓᑕ 
ᓯᓚᑖᓅᖅᑎᑕᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓚᖏᓐᓂ 
ᑲᓱᖅᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᕐᓗᑎᒃ ᐅᖄᓚᐅᑎᒃᑯᓪᓘᓐᓃᑦ, 
ᑕᕐᕆᔭᐅᑎᒃᑯᓪᓘᓐᓃᑦ ᑲᑎᒪᑎᑕᐅᖃᑦᑕᕐᓗᑎ 
ᐳᓛᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎ, ᑕᐃᒫᒃ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ 
ᐳᓛᕆᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᓪᓗ ᐃᓚᖏᓐᓂᑦ ᐊᒻᒪ 
ᐃᓛᓐᓂᒃᑯᑦ ᖃᓄᖅᑑᕈᓘᔭᓕᓲᖑᔪᒍᑦ ᐊᓈᓇᒃᑯᒋᔭᐅᔪᐃᑦ 
ᐱᔪᓐᓇᓐᖏᒐᐃᒻᒪᑕ ᐃᑦᑐᒃᑯᖏᑦ ᓂᖏᐅᒃᑯᖏᖔᖅ 
ᐱᑎᒐᓱᐊᓲᕗᑦ, ᐊᓯᖔᖏᓐᓂᒃ ᐃᓱᒪᖃᓲᖑᔪᒍᑦ 
ᐋᓇᓇᒃᑯᖏᓐᓂᑐᐊᖑᓐᖏᑦᑐᖅ ᐃᓚᖏᓐᓂᑦ 
ᑲᓱᖅᓯᒪᖁᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓇᑲᓱᒃ. 
 
 
ᓇᑲᓱᒃ: ᖁᔭᓐᓇᒦᒃ (ᑐᓵᔨᑎᒍᑦ) ᓇᓗᓇᐃᕆᐊᕋᕕᐅᒃ. 
ᐊᓯᐊᑦᑕᐅᖅ ᐊᐱᖅᑯᑎᒐ, ᐆᑦᑑᑎᖃᖅᑲᐅᒻᒪᑦ ᐃᓅᓱᑦᑐᒥᒃ 
ᒪᒃᑯᑦᑐᒥᒃ ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᖃᑐᐃᓐᓇᕆᐊᓕᒻᒥᒃ ᐊᒻᒪ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓗᓂ ᑕᒫᓂ. ᖃᓄᕐᓕ ᐊᓪᓚᕝᕕᓯ 
ᖃᐅᔨᓲᖑᕙ ᖃᐅᔨᒐᓱᓲᖑᕙ ᖃᓄᖅ 
ᐃᑲᔪᖅᓯᖅᑕᐅᒋᐊᖃᕐᓂᐊᕐᒪᖔ ᒪᒃᑯᑦᑐᖅ, 
ᐃᓕᑦᑎᕇᑦᑐᐃᑦ ᒪᑯᐊ ᐃᓕᑦᑕᐅᑎᒋᔭᓐᖏᑦᑐᐃᑦ? 
ᐃᓱᒪᒐᓱᐊᑐᐃᓐᓇᖅᑐᖓ ᒪᒃᑯᑦᑐᓂᒃ ᐃᓅᓱᑦᑐᓂ 
ᖃᐅᔨᒪᒐᒪ ᐃᓕᓴᕕᒻᒥᑦ ᐃᓪᓗᕈᓯᕐᒥ ᐃᑲᔪᖅᑏᑦ 
ᐃᑲᔪᔾᔮᓲᖑᒻᒪᑕ ᑭᓯᐊᓂᓕ ᐃᓕᓴᐃᔨᓪᓚᕆᑦᑕᖃᓲᖑᓇᓂ 
ᑕᒪᒃᑯᓄᖓ ᐃᓕᓴᕋᐃᓐᖏᑦᑐᓄᑦ ᐃᓕᑦᑎᕇᑦᑐᓄᑦ 
ᒪᒃᑯᑦᑐᓄᑦ ᑐᕌᖓᔪᖃᖅᑑᔮᓲᖑᓐᖏᒻᒪᑦ. 
 
ᖃᐅᔨᒪᔪᖓ ᐃᑲᔪᖅᓰᔨᐅᑐᐃᓐᓇᕋᔅᓯ, ᖃᓄᖅ ᑐᕌᒐᕐᒥ 
ᑕᐃᒫᒃ ᑎᑭᐅᑎᑦᑎᒍᓐᓇᖅᑲᑦ ᒪᒃᑯᑦᑐᐃᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᓕᖏᓐᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
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Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Our office does not conduct 
assessments of any sort with respect to young 
people. That responsibility sits with the 
various departments.  
 
When we have an individual advocacy case 
before us, we rely upon input from 
caregivers, family members, and the young 
person to provide us with that information. If 
there are any grey areas or uncertainty in that 
information, we also start to have 
conversations with the departments and 
service providers. We might do document 
requests just to make sure we have the full 
picture of the needs of that particular young 
person and are advocating for the proper 
supports to meet their needs. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) My next name, Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My first question is for the representative.  
 
Referring to page 25 of the 2017-18 annual 
report, it shows individual advocacy cases 
involving the Department of Justice or 
related to community corrections, law 
enforcement, and community justice. My 
question is: how does your office work with 
individuals and service providers in outlying 
communities to address these different 
branches of the Department of Justice? 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I’m going to refer this question to 
Lynn Matte.  
 
 

ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓪᓚᕝᕕᕗᑦ ᑕᐃᒪᑦᑐᓂ ᑎᒍᓯᖃᑦᑕᓐᖏᑦᑐᑦ ᒪᒃᑯᑦᑐᐃᑦ 
ᐱᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᕐᖓᑕ.  
 
 
 
 
ᑕᐃᒪᓕ ᐃᑲᔪᖅᓯᖅᑕᐅᒋᖃᖅᑐᓕᖃᓕᕋᐃᒻᒪ 
ᑐᕌᒐᖃᓲᖑᔪᒍᑦ ᐱᓯᒪᑦᑎᒋᔭᖏᓐᓂᑦ ᐃᓚᒋᔭᖏᓐᓂᑦ 
ᓇᒻᒥᓂᕐᓗ ᒪᒃᑯᑦᑐᒥ ᐅᖃᐅᔾᔭᐅᒍᒪᓪᓗᑕ ᓱᒻᒪᑦ 
ᐃᑲᔪᖅᑕᐅᒍᒪᒻᒪᖔᑦ ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ 
ᓇᓗᓇᕈᔪᑦᑐᖃᕋᐃᒻᒪᑦ ᐃᑲᔪᖅᑕᐅᒍᓐᓇᕐᒪᖔᖅ 
ᐅᖃᖃᑎᖃᕆᐊᓕᓲᖑᔪᒍᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᕗᓘᔭᖏᓐᓂᑦ ᐃᑲᔪᖅᑎᒋᔭᖏᓐᓂᓪᓗ. 
ᑐᑭᓯᑦᑎᐊᕋᓱᑦᑐᑕ ᖃᓄᓕᒫᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂ 
ᒪᒃᑯᑦᑑᑉ, ᑕᐃᒫᓪᓗ ᐃᑲᔪᖅᓯᖅᑕᐅᑎᓕᖅᑐᑎᒍ 
ᐃᑲᔪᖅᑕᐅᕕᒋᔪᓐᓇᖅᑕᖓᓅᖅᑕᐅᑎᑦᑐᑎᒍ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑭᐅᓪᓕᐅᓕᕐᒥᔪᖅ ᑕᐃᒪ, 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑭᒡᒐᑐᖅᑎᒧᑦ. 
 
ᒪᑉᐱᒐᖓ 25, 2017-18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ 
ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒻᒪᑦ. ᑕᒪᒃᑯᐊ ᐃᒻᒥᑯᑦ 
ᐃᓄᐊᒡᒍᑏᓂᓛᒃ ᐃᑲᔪᖅᓯᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᑦ, ᓄᓇᓕᓐᓂᓪᓗ 
ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓐᓂ ᐱᔾᔪᑎᓖᑦ ᐊᐱᕆᕗᖓ. 
ᐊᓪᓚᕝᕕᓯ ᖃᓄᖅ ᐱᓕᕆᖃᑎᖃᓲᖑᕙᑦ ᐃᓄᑐᐃᓐᓇᕐᓂᒃ 
ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓂᓪᓗ ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ ᓄᓇᓕᓐᓂ? 
ᑕᒪᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑰᕆᐊᓖᑦ 
ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎ ᑭᐅᔭᐅᖁᔭᕋᓗᐊᕋ ᓕᓐ ᒫᑦᒧᑦ.  
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Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) The service 
providers who are on the ground in 
communities that we work with the most 
often through the Department of Justice 
include probation officers, community justice 
outreach workers, and from time to time we 
are connecting people with services that 
might be more centralized, like victims’ 
assistance. Those are some of the service 
providers that we are working with.  
 
When we go to communities for our 
community visits, those are some of the 
service providers that we are meeting with, 
that we are making sure have information on 
our office and that we make sure they’re 
aware of their obligation to share information 
about our office with the young people that 
they work with.  
 
We also communicate with them on a regular 
basis if we have an open matter via telephone 
or email, if we aren’t in the same location as 
them, to try to see some forward movement 
on advocacy matters concerning young 
people that we’re both working with. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My next question is for the Department of 
Justice.  
 
In the representative’s 2016-17 annual report 
on page 20 there’s a case sample relating to 
community corrections, law enforcement, 
and community policing services.  
 
My question for the Department of Justice is: 
how does your department work with the 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ. 
 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒃᑯᐊ 
ᓄᓇᓕᓐᓂ ᐱᔨᑦᑎᕋᖅᑎᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᕙᒃᑲᑦᑎᒍ ᐱᕋᔭᑦᑕᐃᓕᒪᔪᓕᕆᔩᑦ 
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ 
ᐱᕋᑦᑕᒥᓂᕐᓄᑦ ᐃᑲᔪᖅᑎᓄᑦ ᑐᓂᓲᕆᒻᒥᔭᕗᑦ.  
 
 
 
 
 
 
 
 
ᓄᓇᓕᓐᓅᕋᐃᒐᑦᑕ ᐳᓛᕆᐊᖅᑐᑕ ᑕᒪᔾᔭ ᑕᒪᒃᑯᐊ  
ᑲᑎᒪᖃᑎᒋᓲᕗᑦ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲ, 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᐱᓯᒪᑎᓲᒐᑦᑎᒍᑦ ᐊᓪᓚᕝᕕᑦᑕ 
ᒥᔅᓵᓄᑦ. ᑕᐃᒫᓪᓗ ᒪᒃᑯᑦᑐᓄᑦ ᐅᓂᒃᑳᕈᓐᓇᖅᑎᓲᕗᑦ 
ᐊᓪᓚᕝᕕᕗᑦ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ. 
 
 
 
 
ᐅᖃᖃᑎᒋᓚᐅᖃᑦᑕᓲᕗᑦ ᐊᒻᒪ ᐃᑲᔪᕋᔅᓴᖃᕈᑦᑕ 
ᖃᕋᓴᐅᒃᑯᑦ ᐅᖄᓚᐅᑎᒃᑯᓪᓘᓐᓃᑦ  
ᖃᐅᔨᒪᖃᑎᒋᓲᕗᑦ ᐃᑲᔪᖅᓯᕋᓱᑦᑕᕗᑦ 
ᐱᕙᓪᓕᐊᑎᒐᓱᐊᖅᑐᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᕌᖓᓂᐊᖅᑐᖅ. 
 
 
ᑭᒡᒐᑐᖅᑎᐅᑉ 2017-18 ᐅᓂᒃᑳᓕᒥᓂᖏᓐᓂ ᒪᑉᐱᒐᖓ 
20, ᐅᑦᑑᑎᖃᕐᖓᑕ ᐃᑲᔪᖅᑕᒥᓂᐅᔪᒥᑦ ᐱᔾᔪᑎᖃᖅᑐᓂ 
ᓄᓇᓕᓐᓂ ᐊᓄᓪᓚᔅᓰᕕᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥ 
ᒪᓕᑦᑎᑦᑎᓂᕐᒥᒃ, ᐸᓖᓯᓕᕆᓂᕐᒥᑦ. 
 
ᐊᐱᕆᒍᒪᔪᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᓄᕐᓕ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᖅᐸᑉᐸᑦ  
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RCMP to ensure that their staff are 
adequately trained to deal with children and 
youth in the course of their duties? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. Thank you, Member, for the 
question. The police have been taught to 
assist children and youth when they require 
assistance. There are a limited number of 
police officers that are trained to work in this 
area. The ones who are trained become our 
backbone. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Whenever a frontline worker is working with 
children, they have to be extremely sensitive. 
I was wondering: what specific training does 
the Department of Justice have for RCMP 
officers when dealing with children? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I’m sorry. Was that for 
the representative? To the department. I’m 
sorry. Ms. Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I don’t 
have that level of detail with me, but I can 
share it with the Member. (interpretation) 
Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My next question is once again with the 
Department of Justice.  
 

ᐸᓖᓯᒃᑯᓐᓂᑦ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓱᕈᓯᕐᓂᑦ 
ᒪᒃᑯᑦᑐᓂᓪᓗ ᐃᑲᔪᕈᓐᓇᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᖓᑕ 
ᐃᓗᐊᒍᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᐸᓖᓯᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓲᖑᕗᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᑦ 
ᓄᑕᖅᑲᐃᓪᓗᑦ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᑎᓪᓗᒋᑦ 
ᖃᑦᑏᓐᓇᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ ᐸᓖᓰᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓲᖑᓪᓗᑎ ᐱᓕᕆᖃᑎᕋᕆᐊᖃᕐᓂᖅᑲᑕ 
ᐊᑦᑐᖅᑕᐅᓯᒪᔪᒥᒃ ᐱᓕᓂᕐᓗᒃᑕᐅᔪᒥᓂᕐᒥᒃ. ᑕᐃᒃᑯᐊ 
ᑐᖅᑲᑕᕐᕕᓪᓚᕆᐅᓲᖑᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᓱᕈᓯᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᖅᐸᑦ ᒪᓕᒐᓕᐅᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᐳᑭᖅᑕᓕᓐᓄᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᓂᓪᓗ 
ᑲᒪᒋᔭᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒥᐊᓇᖅ. 
ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᐱᕆᕕᑦ? ᐱᓕᕆᕝᕕᒻᒧᑦ. ᒪᒥᐊᓇᖅ. ᒥᔅ 
ᓯᑐᕆᒃᓚᓐ. 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᐃᒪᓐᓇ ᐅᓂᒃᑳᖅᓯᒪᔪᒥᒃ ᐱᓯᒪᓐᖏᓐᓇᒪ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔮ ᑭᐅᔪᓐᓇᖅᑕᕗᑦ ᐊᓯᐊᒍᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᓴ ᑐᓐᓂᐊ ᑐᓂ ᑐᕌᖅᑐᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. 
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In relation to the case sample that was 
provided by the Representative for Children 
and Youth, the case described a situation 
involving a young person being released 
from custody. I’m curious: how does the 
Department of Justice work with the Office 
of the Representative for Children and Youth 
to ensure that support and assistance are 
being made available to youth who are facing 
sentencing or release within the justice 
system? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. My co-worker, Mr. House, 
can respond to that question.  
 
Chairman (interpretation): Thank you. Mr. 
House, please respond.  
 
Mr. House: Thank you, Mr. Chairman. For 
us, we know the situations a lot of these kids 
come from. Sometimes we feel that it’s not 
in the best interest of the youth to send them 
back to the same situation they came out of.  
 
We will work with the office and we will 
work with the courts, the Crown, and the 
defence on what’s called section 19s and the 
court procedures where everybody that has a 
stake in the youth’s future. It would be 
Family Services sometimes, probation 
sometimes, it could be Health sometimes; it 
could be anybody. Anybody that has a stake 
is brought into a room with the youth’s 
involvement and it’s decided, “Okay, what 
can we do for this youth? Can we find an 
alternative place for this youth?” It could be 
another community. It could be another 
family member. It could be a friend of the 
family that has been really close to the family 
while growing up and was willing to take this 
youth in.  
 

ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᖅᑲᐅᔪᖅ ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᒃᑯᑦ ᓴᖅᑭᖅᑲᐅᔭᖓ ᐆᒃᑑᑎᕆᑉᓗᒍ, ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᖅᑐᐃᑦ ᓱᕈᓯᖅ ᑖᓐᓇ ᖃᓄᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓂᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᖃᑦᑕᖅᐸᑦ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᑐᐃᓐᓇᐃᓗᑎᒃ 
ᑎᒍᔭᐅᓂᐊᖅᑐᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 
ᑎᓕᔭᐅᔾᔪᑎᖃᖅᑐᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᖅᑲᓇᐃᔭᖃᑎᒻᒪᑦ 
ᒥᔅᑕ ᕼᐊᐅᔅ, ᑭᐅᒍᓐᓇᖅᑕᖓ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕼᐊᐅᔅ, ᑭᐅᒋᐊᕈᒃ. 
 
 
ᕼᐊᐅᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᔪᒍᑦ ᑕᒪᒃᑯᐊ ᓇᑭᓐᖔᕐᒪᖔᑕ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᐃᑦ 
ᑕᐃᒪᓐᓇ ᐃᓛᓐᓂᒃ ᐃᓱᒪᖃᑦᑕᕋᑦᑕ ᓇᔪᖅᑲᐅᔭᖓᓄᑦ 
ᐅᑎᕈᑎᒃ ᐱᐅᓐᖏᒻᒪᑦ. 
 
 
ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ ᐳᑭᖅᑕᓕᒃᑯ ᐊᑐᖅᑐᑎᒍ ᐃᓚᖓ 19, 
ᐱᖁᔭᑎᒍᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕝᕖᒃ ᐱᖁᔭᖃᕐᒪᑕ. ᑖᒃᑯᐊ 
ᒪᒃᑯᑦᑐᖅ ᐃᓱᒫᓘᑎᖃᖅᑐᐃᑦ ᑕᒪᕐᒥᒃ 
ᐃᓄᓕᕆᔨᒃᑯᔨᐅᔪᓐᓇᖅᑐᑦ ᐋᓐᓂᐊᑐᓕᕆᔨᐅᔪᓐᓇᖅᑐᖅ 
ᑭᓇᑐᐃᓐᓇ ᒪᒃᑯᒃᑐᒥᒃ ᑲᑎᖃᑎᖃᕐᓗᓂ. ᑖᒃᑯᐊ 
ᐃᓱᒪᓕᐅᖃᑎᒌᓪᓗᑎᒃ ᖃᓄᐃᓕᕈᑎᒋᔪᓐᓇᖅᐱᑎᒍ. 
ᐊᓯᐊᓂᒃ ᓇᔪᒐᒃᓴᒥᒃ ᐱᓕᕆᔪᓐᓇᖅᐸ ᓄᓇᓕᒃ ᐊᓯᐊ, 
ᐃᓚᖓ ᐊᓯᐊ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒋᔭᐅᔪᑦ ᐃᓚᒌᑦᑐᓄᑦ.  
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For us at the centre, when we know that a kid 
is maybe going back to a bad situation or 
even just going back home, we make sure 
everybody is involved in what happens and 
where this kid goes, and the main person in 
this is the youth themselves. You don’t want 
to send a kid to a place that he really hates 
that he’s going to mess up with and come 
back right away. You want it to be the best 
situation for everybody concerned.  
 
We have done numerous amount of section 
19s for kids just to get them into the best 
environment possible. We started doing these 
with Colby O’Donnell back a few years ago 
when the office started up and we have found 
them to be very successful. We do ‘em quite 
a bit, but sometimes the kids just come to us 
sentenced and then we deal with people back 
in the communities.  
 
If the youth says, “I don’t want to go back to 
that home; I want to go to this home,” we 
will contact community corrections, we will 
contact the RCMP, we will contact elders 
back in the community and people in the 
community that would know the other 
family, “Is this a good spot for this kid to 
go?” That’s our best resource in the 
communities. They will say, “Yes, that’s a 
great home. They would do well there,” or 
“No, that’s not a really good situation. There 
are a lot of people living there,” and stuff like 
that.  
 
That’s the way it works for us. I don’t know 
if that answers your question or not. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My next question is for the representative.  
 
It has come to my attention that other 

ᑖᓐᓇ ᑐᓐᖓᕕᒃᓴᖓᓂᑦ ᖃᐅᔨᒪᑉᓗᑕᓗ ᑖᒃᑯᐊ 
ᐊᖏᕐᕋᖓ ᓈᒻᒪᑦᓯᐊᖏᑉᐸ. ᑖᓐᓇ ᐃᓛᓐᓂ 
ᐊᑲᐅᓐᖏᑦᑐᕐᒧᑦ ᐅᑎᒃᑲᓐᓂᖃᑦᑕᕐᒪᑦ ᑕᒪᓐᓇ 
ᑕᐃᒪᓐᓇᐃᓕᖓᓄᑦ, ᓇᒧᓐᖓᐅᓂᐊᕐᒪᖔᑦ ᑭᓇ 
ᑲᒪᓂᐊᕐᒪᖔ. ᑭᓯᐊᓂ ᓱᕈᓯᖅ ᒪᒃᑯᑦᑐᖅ 
ᐃᓱᒪᒋᔭᐅᖃᑦᑕᖅᑐᖅ ᓇᒧᓐᖓᐅᓂᐊᕐᒪᖔᑦ 
ᓇᔪᕐᓂᐊᖅᑕᖓ ᐊᑲᐅᒋᔭᕆᐊᖃᕐᒪᒍ. 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᑕᒪᒃᑯᐊ ᐃᓚᖓ 19, ᒪᓕᒐᖅ ᑖᓐᓇ 
ᐊᑐᐊᖅᖢᑎᒍ ᐊᑐᖅᖢᑎᒍᑦ ᑖᒃᑯᐊ ᐊᑲᐅᓛᖑᔪᒥ 
ᓇᔪᒐᒃᓴᖏᓐᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᕋᑦᑕ ᑕᒪᓐᓇ 
ᐱᒋᐊᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇᓕᐅᖃᑦᑕᓕᓚᐅᕋᑦᑕ. 
ᑕᒪᓐᓇ ᒪᒃᑯᒃᑐᒧᑦ ᐃᓱᒫᓗᓐᓇᖃᑦᑕᕐᒪᑦ ᑕᒪᒃᑯᐊ ᐃᓛᓐᓂᒃ 
ᐃᖅᑲᖅᑐᐃᕝᕖᑦ ᓇᓗᓴᐃᖅᓯᑎᓪᓗᒋᑦ, ᓄᓇᓖᑦ 
ᐱᓕᕆᖃᑎᒋᓕᖃᑦᑕᖅᑕᕗᑦ.  
 
 
 
ᒪᒃᑯᑦᑐᖅ ᐅᖃᖅᐸᑦ ᑕᐃᑯᖓ ᐅᑎᕈᒪᓐᖏᑦᑐᖓ, ᑖᓐᓇ 
ᐳᑭᖅᑕᓖᑦ ᐊᒻᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᓐᓇᐃᑦ ᓄᓇᓕᓐᓂ 
ᑭᓇᒃᑯᓐᓂᑦ ᐃᓚᖃᕐᒪᖔ ᐊᒻᒪ ᐃᑲᔪᕈᓐᓇᖅᑐᐃᑦ 
ᐃᖅᑲᖅᓴᐅᑎᒋᑉᓗᑎᒍ, ᑕᐃᒪᓐᓇ ᓄᓇᓖᑦ 
ᐃᑲᔪᖅᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᐱᐅᔪᖅ ᑕᐃᑲᓂ, ᐱᐅᓐᖏᑦᑐᖅ 
ᑕᐃᑲᓂ ᖃᐅᔨᒪᓂᖅᓴᐅᖃᑦᑕᕐᒪᑕ ᐅᕙᑉᑎᓐᓂ. 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᑐᒍᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᕐᓂ 
ᑭᐅᒻᒪᖔ ᐋᑦᓲ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᒧᑦ. 
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jurisdictions are starting to take into 
consideration when an individual is being 
sentenced through the court system; the 
courts are starting to consider the effects on 
the children of those being convicted.  
 
I would like to ask the representative if 
anything along those lines have ever been 
brought to your attention, whether the child 
has come to you or a family member of the 
child of a sentenced individual. That’s my 
question. Has this situation ever been 
brought to your attention whether or not a 
child has been taken into consideration of an 
individual that is being sentenced? Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I’m going to ask Lynne Matte to 
respond to this question.  
 
Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) We have not 
had very many matters raised to our attention 
yet regarding this particular type of situation. 
 
We do have an example that I would like to 
share with you. It was actually raised to our 
attention by the family, not through the court 
process. The family itself was considering 
pursuing a custom adoption and then they ran 
into some difficulties with communication 
with the Department of Family Services. 
There was a miscommunication around 
whether or not the department needed to be 
involved if there was going to be a custom 
adoption so that the children could stay with 
family while a parent was going to be 
incarcerated.  
 

ᑖᒃᑯᐊ ᑲᓇᑕᐅᑉ ᐊᕕᑦᑐᖅᓯᒪᓂᕆᔭᖏᓐᓂᑦ 
ᐃᓱᒪᕙᓪᓕᐊᓕᕐᒥᒻᒪᑕ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒻᒥ 
ᓵᓐᖓᔭᕌᖓᑕ ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ 
ᐃᖅᑲᖅᑐᐃᔩᑦ ᐃᓱᒪᕙᓪᓕᐊᓕᕐᒪᑕ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐸᓯᔭᐅᔾᔪᑎᒋᔮ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐊᑦᑐᖅᓯᓪᓚᕆᖃᑦᑕᕐᒪᑕ 
ᒪᒃᑯᒃᑐᓂ.  
 
 
ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᖔᑦ, ᑖᒃᑯᐊ 
ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᐃᓕᑦᓯᓐᓄᐊᖅᓯᒪᒻᒪᖔᑦ ᑖᒃᑯᓗᐊ 
ᐃᓚᒌᑦᑐᓪᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᖅ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 
ᑲᒪᒋᔭᐅᒋᐊᖃᓕᖅᑎᓪᓗᒍ ᑖᓐᓇ ᓴᖅᑭᓯᒪᕙ ᐃᓕᑉᓯᓐᓄᑦ? 
ᑖᓐᓇ ᓱᕈᓯᖅ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᑲᒪᒋᔭᐅᒋᐊᖃᖅᑎᓪᓗᒍ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᔭᕋᓕ ᓕᓐ ᒫᑦ, ᑭᐅᔪᓐᓇᐸ ᑭᐅᖁᓂᐊᕋᒃᑯᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ. 
 
 
ᒫᑦ:  ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᒥᓲᖏᑦᑐᐃᑦ ᓄᐃᑎᑦᑎᕕᐅᓯᒪᓐᖏᑦᑐᓄᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ. 
 
 
ᐆᑦᑑᑎᖃᕈᒪᔪᖓ. ᒫᓐᓇᓵᖅ ᑖᒃᑯᐊ ᐃᓚᒌᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖏᑦᑐᖅ ᑖᒃᑯᐊ ᐃᓚᒌᑦ ᑎᒍᐊᕈᒪᓪᓗᑎᒃ 
ᐃᓄᒃᑎᑐᑦ, ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. 
ᑐᑭᓯᐅᒪᖃᑎᒌᔫᓐᓃᕐᒪᑕ ᑖᒃᑯᐊ ᐃᓚᐅᓂᐊᕐᒪᖔᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒃᑎᑐᑦ ᑲᒪᓂᐊᕐᒪᖔᑕ. ᐅᕝᕙᓘᓐᓃᑦ 
ᑖᓐᓇ ᑎᒍᔭᐅᓯᒪᔪᖅ ᐱᔾᔪᑎᒋᓗᒍ. 
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In the end the Department of Family Services 
was able to clearly communicate the custom 
adoption commissioner was the correct 
resource and not a social worker. Also, the 
family decided to come to a private 
arrangement that didn’t involve custom 
adoption in the end and so no government 
services or supports were needed.  
 
We were approached regarding the situation 
around what would happen with the children 
with a parent they were anticipating was 
going to be sentenced to some time in a 
correctional facility. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to pose a similar question to the 
Department of Justice. As I have stated, there 
are occurrences where a child whose parent 
has become incarcerated and they are left 
without an individual to care for them. I was 
curious how often that this sort of situation 
occurs in our court system and, if and when it 
does, what does the department do to ensure 
that this child is being taken care of 
appropriately? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Department of Justice, Ms. Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) If it’s 
possible, I would like to take this question as 
notice and come back with a written answer.  
 
Chairman (interpretation): That’s fine. 
(interpretation ends) I don’t believe, in the 
Committee, we usually use those terms, 
“taken as notice,” but you have committed to 
provide a written response and I appreciate 
that. (interpretation) Mr. Lightstone, are you 
done?  

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᑦᐊᕈᓐᓇᖅᓯᓚᐅᖅᐳᑦ 
ᑎᒍᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐊᖅᑯᑎᓪᓚᕆᐅᒻᒪᑦ 
ᐃᓄᓕᕆᔨᐅᓐᖏᑦᑐᖅ. ᑖᒃᑯᐊ ᐃᓚᒌᑦ ᑎᒍᐊᓕᓚᐅᖅᑐᑦ 
ᐃᓄᒃᑎᑐ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑐᕆᐊᖃᖏᒃᖢᑎᒃ.  
 
 
 
 
 
 
ᖃᐅᔨᒋᐊᕐᕕᐅᓕᓚᐅᕐᒥᔪᒍᑦ ᖃᓄᐃᑕᐅᒐᔭᕐᒪᖔᑕ ᓱᕈᓰᑦ 
ᐊᖓᔪᖅᑳᖓ ᐊᓄᓪᓚᓯᖅᑕᐅᓂᐊᕋᓱᒋᔭᖓ 
ᑎᒍᔭᐅᓯᒪᕕᒻᒥ.  ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᔪᒪᔪᖓ, ᑕᐃᒪᓐᓇ 
ᓴᖅᑭᖃᑦᑕᕐᒪᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᐊᖓᔪᖅᑳᖏᓪᓘᓐᓃᑦ 
ᑎᒍᔭᐅᓯᒪᓕᕋᔭᕐᓂᖅᐸᑕ ᑖᒃᑯᐊ ᑲᒪᔨᒃᓴᖃᕈᓐᓃᖅᖢᑎᒃ 
ᑲᒪᔨᖓᑦ ᑎᒍᔭᐅᑎᓪᓗᒍ. ᑖᒃᑯᐊ 
ᑕᐃᒪᐃᓐᓇᑦᑐᖃᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᑕᐃᒪᐃᓐᓇᐃᒐᔪᑎᒋᒻᒪᖔᑦ ᐃᖅᑲᖅᑐᐃᕝᕕᐅᑉ ᐃᓗᐊᓂ 
ᑕᒫᓂᑦ? ᐊᒻᒪ ᓴᖅᑭᒃᑳᖓ ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓂ 
ᑲᒪᖃᑦᑕᖅᐸᑦ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ (ᑐᓵᔨᑎᒍᑦ) ᐄ, ᐋᒻ 
ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ ᑭᐅᔪᒪᓂᐊᕈᕕᑦ ᑎᑎᕋᖅᓯᒪᔪᒃᑯᑦ 
ᓈᒻᒪᒃᑐᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖃᓄᐃᓐᖏᑦᑐᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᑕᐃᒎᓰᑦ ᐊᑐᓗᐊᖅᑰᖅᐸᖏᑦᑕᕗᑦ, ᓲᕐᓗ 
“ᖃᐅᔨᒃᑲᕈᑕᐅᔪᖅ,” ᑭᓯᐊᓂ ᐊᖏᖃᑖᕋᕕᑦ 
ᑎᑎᕋᖅᓯᒪᔪᒥᒃ ᑭᐅᓂᐊᕆᐊᒃᓴᕐᓂᒃ ᖁᔭᓕᔪᖓᓗ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᑕᐃᒫᖅᐲᑦ? 
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(interpretation ends) Okay. I just want to take 
the opportunity to follow up on the matter 
that was mentioned earlier in terms of the 
Auditor General’s office on the, I believe, 
one of the last pages of your report. Your 
office has been tracking the 
recommendations that the Auditor General 
brought forward in those two reports or three 
reports, actually. It’s my understanding that 
you maintain some sort of a list and it’s also 
based on information that your office gets 
from the departments.  
 
Would your office be willing to share that list 
with the Committee Members at a future 
date? I’m trying to imagine or I’m trying to 
picture it in my mind. All the 
recommendations are already public. The 
Auditor General’s reports are public. Would 
you be willing to share the updated, I don’t 
know what you call it, tracking document 
with the Committee? Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I’ll take that under consideration. 
What I can commit to sharing with the 
Committee are the letters that were recently 
released to the three departments, the 
Department of Community and Government 
Services, the Department of Education, and 
the Department of Family Services, with 
respect to our observations on the 
implementation of those recommendations. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for that 
commitment and thank you for taking 
consideration of releasing the tracking.  
 
Another kind of housekeeping type item, you 
had mentioned to Ms. Nakashuk with regard 
to the numbers of cases that have been closed 
and which ones were successful. For future 
annual reports, it would be useful to have 
that type of information included if at all 

(ᑐᓵᔨᑎᒍᑦ) ᐅᓂᒃᑳᖅᑕᕕᑦ ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᖏᑦ 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᒥᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓂᒃ 
ᐅᓂᒃᑳᕕᑦ ᒪᑉᐱᖅᑐᒐᖓᑕ ᐃᓱᐸᓗᐊᓂ. 
ᑐᑭᓕᐊᖅᓯᒪᒐᔅᓯᐅᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂᒃ ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᓂ ᒪᕐᕉᓐᓂ 
ᐱᖓᓱᓂᓪᓗᑭᐊᖅ. ᑐᑭᓯᐊᔭᒃᑯᑦ ᐱᓯᒪᕙᒃᑲᕕᑦ 
ᑎᑎᕋᖅᓯᒪᓪᓗᒋᑦ ᑐᓐᖓᕕᓕᒃ ᑐᓴᕈᑎᓂᒃ 
ᐱᖃᑦᑕᖅᑕᓯᓐᓂᒃ ᐱᓕᕆᕕᓐᓂ. 
 
 
 
 
 
 
ᑎᑎᕋᕐᕕᓯ ᑐᓂᓯᔪᒪᒐᔭᖅᐹᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓯᕗᓂᒃᓴᒥ? 
ᑕᒪᒃᑯᐊᓗ ᐊᑐᓕᖁᔭᓕᐊᑦ ᑕᖅᑲᒃᑯᓇᓂ 
ᓴᖅᑭᑕᐅᔭᕇᖅᓯᒪᓪᓗᑎᒃ, ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖏᑦ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᑕᐅᓯᒪᒌᖅᑐᑎᓪᓗ. 
ᖃᐃᔅᓯᔪᓐᓇᕋᔭᖅᐲᑦ, ᖃᓄᑭᐊᖅ ᑕᐃᔭᐅᔪᑦ, 
ᑐᑭᓕᐊᖅᑎᑦᑎᒍᑎᒥᒃ ᑎᑎᖅᑲᒥᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ? ᒥᔅ 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᐃᓱᖅᓴᖅᓯᐅᕈᑎᒋᓂᐊᖅᐸᕋ. ᐊᖏᕈᓐᓇᖅᑐᖓ 
ᓴᖅᑭᓂᐊᕐᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑎᑎᖅᑲᐃᑦ 
ᓴᖅᑭᑕᐅᓵᓚᐅᖅᑐᑦ ᐱᖓᓱᓂᒃ ᐱᓕᕆᕕᓐᓂᒃ, 
ᕼᐋᒻᓚᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓚᐅᖅᑕᕗᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓂᒃ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ)  
ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᑕᐃᒪᓐᓇ ᐃᓱᒪᒋᓂᐊᕋᑉᓯᐅ ᑖᒃᑯᐊ 
ᖃᓄᐃᓕᐅᕈᑕᐅᖕᒪᖔᑕ. 
 
 
 
ᐊᐱᖅᑯᑎᒃᓴᖅ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒥᒐᕕ ᒥᔅ ᓇᑲᓱᖕᒧᑦ 
ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᓯ ᐱᐊᓂᒃᓯᒪᔪᐃᑦ 
ᐱᐊᓂᑦᑎᐊᖅᓯᒪᔪᐃᑦ ᐃᒻᒪᖄ ᓯᕗᓂᑦᑎᒻᓄᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᕈᓯᖏᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓐᓇᖅᐸᑦ 
ᐃᓚᐅᓗᑎᒃ ᐅᓂᒃᑳᖅᑕᐅᔪᓂ ᐅᓂᒃᑳᓕᐅᔪᓂ. 
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possible.  
 
As well, another thing that was noted when 
our Committee was reviewing the annual 
reports was there are a number of examples 
provided in these annual reports which are 
valuable, but if you are able to provide either 
a list or a sampling of the specific 
recommendations that your office is making 
to government departments… . I mean that’s 
the thing where it’s tough to see what the 
recommendations being made are and then if 
we can understand as a Committee what the 
recommendations are, then we can follow up 
and see if they are being taken into 
consideration, if they are being rejected in 
some cases, or if they’re being accepted.  
 
Just in terms of those two requests for future 
annual reports, Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. As our office evolves, our annual 
reports will evolve as well along with us. I 
appreciate the feedback. We will certainly 
take it under consideration and it would be 
helpful for that feedback to also be reflected 
in the formal letter that will come from the 
Committee following our appearance today. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. I can commit to 
making sure that’s included in the report 
which will be tabled.  
 
Any further questions from the Committee 
on this section? Not at this time? We do have 
one more thematic area, which is the third 
one. Ms. Towtongie, do you have a question 
on this current area? Go ahead.  
 
Ms. Towtongie: Mr. Chairman, my mistake. 
Are we on “Reporting on Our Activities: 
Systematic Advocacy”? Okay. I have a 
question on this one. Page 22 of the 2016-17 
annual report discusses the development of 

 
 
ᐊᒻᒪ ᑲᑎᒪᔨᕗᑦ ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕗᑦ 
ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᑕᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐋᖅᑭᒃᑐᖅᑕᐅᓯᒪᔪᐃᑦ. ᑖᒃᑯᐊ ᐆᒃᑑᑏᑦ ᓴᖅᑭᖃᑦᑕᖅᑕᓯ 
ᐱᒻᒪᕆᐅᔪᐃᑦ ᐱᐅᔪᐃᑦ ᑭᓯᐊᓂ ᐃᒻᒪᖄ ᐊᔾᔨᒌᖏᑦᑐᓂ 
ᑕᐃᒪᓐᓇ ᓴᖅᑭᖁᔭᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᐅᕝᕙᓘᓐᓂ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓐᓂ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕈᑉᓯ 
ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᔾᔪᑎᖏᑦ ᖃᓄᖅ ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ 
ᓱᓇᐅᖕᒪᖓᑕ ᐊᒻᒪ ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓪᓕᐊᖕᒪᖔᑕ 
ᑖᒃᑯᐊᓗ ᖃᓄᖅ ᓴᖅᑭᖁᔭᐅᔪᐃᑦ 
ᓴᖅᑭᑎᑕᐅᕙᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ ᑕᑭᐊᕈᓐᓇᕐᓂᐊᕋᑉᑕ 
ᑐᑭᓯᔪᒪᓐᓇᕐᒪᑦ ᑲᔪᓯᕙᑦ?, ᑲᔪᓯᓐᖏᓚᑦ? ᓈᒻᒪᒋᔭᐅᕙᑦ?.  
 
 
 
 
 
 
ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᕐᕋᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐃᓚᓕᐅᑎᔪᓐᓇᖅᐸᑕ. 
ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᑎᑎᕋᕐᕕᕗᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖕᒪᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑕᕗᑦ 
ᐊᓯᔾᔨᖅᐋᓪᓕᐊᓂᐊᖅᑐᑦ ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐃᓱᒪᒋᖁᔭᐃᑦ 
ᐃᓱᒋᓂᐊᕆᕙᕗᑦ ᑖᒃᑯᐊ ᑖᒃᑯᐊᓗ ᑎᑎᖄᖅᓯᒪᔪᓂᑦ 
ᑲᑎᒪᔪᓂᑦ ᑲᑎᒪᓂᕗᑦ ᐱᐊᓂᒃᐸ ᐅᕙᑉᑎᓐᓄ 
ᑎᑎᕋᕐᓂᒃᑯᑦ ᓴᖅᑭᒍᓐᓇᕈᖕᓂ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐄ, ᑖᓐᓇ 
ᐃᓚᒋᔭᐅᓂᐊᖅᐳᖅ ᑎᑎᕋᖅᑕᐅᔪᒥᒃ ᓴᖅᑭᑕᐅᓛᕐᒥᖕᒪᑦ 
ᑲᑎᒪᕕᖕᒥ. 
 
 
ᑕᒪᑐᒪ ᑕᒪᑐᒧᖓ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ ᐊᑕᐅᓯᖅ ᓱᓕ 
ᐊᕕᒃᑐᖅᓯᒪᔭᕆᔭᑉᑎᓐᓂ ᐱᖓᔪᒋᔭᖓᑦ ᒥᔅ ᑕᐅᑐᓐᖏ, 
ᑕᕝᕗᖓ. 
 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᕐᓂᐅᔪᑦ 22 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓂᒃ 2016-17 
ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᑉᓯᖕᓂᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᓂᖓᓂᒃ 
ᐅᓂᒃᑳᕐᒪᑦ  
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the office’s “Issue Categorization and 
Prioritization Tool.” Can the representative 
elaborate further on how this tool is used to 
prioritize issues? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thanks for that question. I would 
be happy to provide an answer on that.  
 
Because our office has been inundated with 
such a significant amount of systemic issues, 
it was very important to us to develop a 
system to help guide us in our decision-
making of how we use our limited systemic 
resources in the selection of what systemic 
issue we’re going to investigate. Every 
systemic issue that’s noted in our database, 
we have heard some of them mentioned here 
today, they’re all big, weighty issues and 
they’re all very important to young people 
and they’re important to the people that have 
raised them to our attention.  
 
The tool that was developed was developed 
to help increase our accountability when it 
comes time to selecting an issue and 
basically an issue that would consume our 
entire systemic team. The tool that we 
developed was developed in-house by our 
office. We did consult largely with the New 
Brunswick advocate’s office that has a 
similar but not identical tool.  
 
The tool contains a series of 12 questions 
essentially, 9 of which are rated. At the end 
of an issue being run through each of those 
12 questions, each issue is then assigned a 
category as well as a numerical score. The 
categories can include “warrants formal 
investigation” or “warrants informal 
investigation.” This is where we wanted to 
get a little creative in realizing that not every 
issue in the database is well suited for a 

ᐊᒻᒪ ᓯᕗᓪᓕᐅᑎᑦᓯᓂᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᑲᒪᒋᔭᕆᐊᖃᖅᑐᓂᒃ ᑖᓐᓇ ᖃᓄᖅ ᓯᕗᓪᓕᐅᖅᑎᑦᓯᓂᖅ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᖔᑦ ᖃᐅᔨᔪᒪᔪᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ ᑖᒃᓱᒧᖓ. ᑖᒃᓱᒧᖓᓕ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᕗᑦ ᐱᔭᕆᐊᑐᔪᓂᒃ ᑐᓗᖅᑕᕈᑏᑦ 
ᓴᖅᑭᐸᓪᓕᐊᓕᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ ᐊᒥᓱᐃᑦ 
ᐊᔾᔨᒌᓐᓂᖃᖅᑐᐃᑦ ᑕᑯᖃᑦᑕᕋᑉᑎᒍᑦ. ᑕᒪᒃᑯᐊ  
ᐊᐳᕈᑕᐅᔪᐃᑦ. ᑕᒪᒃᑯᐊ ᓱᓇ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ 
ᐊᐳᕈᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑐᓗᖅᑕᕈᑏᑦ ᑕᒪᕐᒥᒃ 
ᑲᑎᖅᓱᖅᑕᕗᑦ. ᐅᑉᓗᒥ ᑐᓴᖅᑕᕗᑦ, ᑕᒪᒃᑯᐊ 
ᐱᒻᒪᕆᐅᔪᐃᑦ ᒪᒃᑯᒃᑐᓄᑦ ᐊᒻᒪ ᐱᒻᒪᕆᐅᔪᐃᑦ ᑲᒪᔪᓄᑦ. 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐃᑲᔫᑦ ᓴᖅᑭᒋᐊᖅᑎᑕᐅᓚᐅᕐᒪᑦ ᑖᒃᑯᐊ 
ᑭᐅᒪᔾᔪᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᔭᐅᔪᐃᑦ 
ᐅᓂᒃᑳᕈᓐᓇᕐᓗᒍ ᐊᒻᒪ ᐊᐳᕈᑎᒋᔭᖏᑦ 
ᓇᓗᕐᓇᐃᕈᑎᒋᓚᐅᖅᑕᕗᑦ ᐃᑲᔫᑦ ᓴᖅᑭᓚᐅᖅᑕᕗᑦ 
ᑎᑎᕋᕐᕕᑉᑎᒻᓄᑦ ᓴᖅᑭᓚᐅᖅᑕᕗᑦ. ᑖᓐᓇ ᓴᖅᑭᓚᐅᖅᑕᕗᑦ 
ᓂᐅ ᕗᕋᓐᔅᕕᒃᒥ ᑕᐃᒪᓐᓇᐃᑦᑐᑲᓴᑦᓯᐊᕐᒥ ᐱᖃᓚᐅᕐᒪᑕ 
ᐊᑐᓚᐅᖅᑕᕗᑦ.  
 
 
 
 
 
ᑖᒃᑯᐊ ᖁᓕᓪᓗ ᒪᕐᕉᓪᓗ ᐊᐱᖅᑯᑏᑦ ᑖᒃᑯᐊ ᓈᓴᐅᑎᑎᒍᑦ 
ᑭᐅᔾᔪᑎᖏᑦ ᖃᐅᔨᓴᕈᓐᓇᕐᒪᑕ. ᑖᒃᑯᐊ ᖁᓕᓪᓗ ᒪᕐᕉᓪᓗ 
ᐊᐱᖅᑯᑏᑦ ᑖᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᓈᓴᐅᑎᑎᒍᑦ. 
ᓈᓴᐅᑎᓕᖅᖢᒍ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᔪᑦ ᖃᐅᔨᓴᕐᓃᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓃᑦ ᑎᑎᕋᕐᕕᖕᒥ ᒪᓕᖃᑦᑕᖅᑐᐃᑦ 
ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᕐᒥᒃ ᖃᐅᔨᓴᓪᓚᑦᑖᕐᓂᕐᒧᑦ 
ᐃᓚᖏᑦ ᑕᐃᒪᓐᓇ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᑭᓐᓂᖅᓴᐅᔪᐃᑦ  
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formal investigation. We wanted to look for 
opportunities to move forward some of those 
more informal pieces that don’t require an 
investigation forward. That’s where we raise 
those issues with the departments at the 
proactive meetings. The other category is 
“formal.” That’s when an issue has clearly 
been identified as requiring a formal 
investigation by our systemic advocacy team. 
 
As the result of the tool being used, we have 
categorization; we also have that numerical 
score. The highest score an issue can receive 
is 21. Every issue that comes to our office’s 
attention, our systemic team is required to 
run each and every issue through the tool to 
assign both a categorization and a score to 
help guide our decision-making process. It is 
not an exact science. It’s used in conjunction 
with the information we hear from the 
community during our community visits, 
from other monitoring that occurs by the 
systemic advocacy team, as well as 
discussions around our office. It certainly 
increases our own accountability in the 
selection process.  
 
It was that tool that was applied of course to 
all our systemic issues, which resulted in 
mental health services for children and youth 
being the first systemic area that our office 
decided to investigate. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
How does your office follow up on your 
recommendations for improving systems 
designed to support young people, and how 
do you measure the success of any 
improvements undertaken as a result of your 
office’s recommendation? Thank you, Mr. 
Chairman.  
 

ᖃᐅᔨᓴᕆᐊᖃᓐᖏᑦᑐᐃᑦ ᑖᓐᓇ ᓯᕗᓪᓕᐅᑎᓚᐅᕋᑉᑎᒍᑦ. 
ᑖᒃᑯᐊ ᑲᑎᒪᖃᑦᑕᖅᑎᓪᓗᑕ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᓪᓗ. 
ᑕᐃᒪᓐᓇᐃᓕᐅᓚᐅᖅᑐᒍᑦ ᐊᒻᒪ ᐋᖅᑭᒃᓯᒪᓪᓚᑦᑖᖅᑐᖅ 
ᑖᒃᑯᐊ ᐱᖁᔭᑎᒍᑦ ᖃᐅᔨᓴᕆᐊᖃᓪᓚᑦᑖᖅᖢᓂ.  
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᕗᑦ ᐊᑐᖃᑦᑕᖅᑕᖓ ᑖᓐᓇ 
ᖃᐅᔨᓴᕈᑎ ᐊᑐᖅᑕᐅᓕᖃᑦᑕᕐᒪᑦ ᐱᒻᒪᕆᐅᓂᖏᑦ 21-
ᖑᔪᖁᑎᓛᖅ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᐊᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᕈᑎᓖᑦ ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᖃᑦᑕᕐᒪᑕ 
ᑖᒃᑯᐊ ᐱᒻᒪᕆᐅᑎᑕᐅᒐᓗᐊᕐᒪᖔᑕ ᑖᓐᓇ ᓴᖅᑭᑕᐅᔪᖅ 
ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᕐᒪᖔᑦ. ᑭᓯᐊᓂ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ 
ᑖᓐᓇ ᑐᓴᖅᐸᓪᓕᐊᔭᕗᓪᓗ ᓄᓇᓕᖕᓂᑦ ᑖᒃᑯᐊ ᓄᓇᓖᑦ 
ᐳᓛᕌᖓᑉᑎᒍᑦ ᐊᒻᒪ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 
ᑭᒡᓕᓯᐊᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ ᐅᖃᐅᓯᕆᔭᐅᔪᐃᑦ 
ᑎᑎᕋᕐᕕᑉᑎᒻᓂ ᑕᒪᓐᓇ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ. 
 
 
 
 
 
 
ᐅᕙᑉᑎᒻᓄᑦ ᖃᐅᔨᓴᕈᑎᒋᖃᑦᑕᕋᑉᑎᒍᑦ ᑕᒪᒃᑯᐊ 
ᐊᐳᖅᑕᕈᑎᒋᔭᐅᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
ᐋᖅᑭᒋᐊᕈᑕᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ ᓯᕗᓪᓕᐅᑎᑕᐅᓚᐅᕐᒪᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑕᐅᓐᖏ. 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᑎᑎᕋᕐᕕᓯᓕ ᖃᓄᕐᓕ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓲᖑᕙᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᓪᓗᒋᑦ 
ᐃᑲᔪᖅᓰᔾᔪᑕᐅᓂᐊᖅᑐᒥᒃ ᒪᒃᑯᒃᑐᑦ? ᖃᓄᕐᓕ 
ᐆᑦᑐᖃᑦᑕᖅᐱᓯᐅᒃ ᑲᔪᓯᑦᑎᐊᕐᒪᖔᑦ ᑖᒃᑯᐊ 
ᐱᐅᓯᒋᐊᕈᑕᐅᔪᑦ ᑕᐃᒫᒃ ᑎᑎᕋᕐᕕᔅᓯᖕᓂ 
ᐊᑐᓕᖁᔭᐅᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Could I get the first part of the 
question repeated? I think it was twofold. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie, if you can repeat your question. 
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) How 
does your office follow up on your 
recommendations for improving systems 
designed to support young people, and how 
do you measure the success of these 
improvements undertaken as a result of your 
office’s recommendations? (interpretation) 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thank you for the clarification. 
First of all, with respect to monitoring, it’s 
the systemic team’s responsibility for 
monitoring in our office. They not only 
house all the systemic issues, conduct the 
investigations, but then they also hold 
responsibility for monitoring. All 
recommendations that are produced by our 
office, all formal recommendations, are 
documented in their database and it is their 
responsibility to ensure the office is kept 
abreast when updates are due and whatnot. 
 
In our business plan for this fiscal year we 
will be reviewing that process. Right now 
those issues are, like I said, in the database. 
We want to work with our IT department to 
see if there is a better way of managing that 
information going forward. That is 
something that will be under review, but 
there is certainly a very basic monitoring 
system in place right now. 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇᖃᐃ ᐱᒋᐊᕐᓂᖓ ᒪᕐᕉᓕᖅᑲᖓᖅᑰᕋᑖᕐᒪᑦ. 
ᓯᕗᓪᓕᖅ ᑐᓴᒃᑲᓐᓂᑲᐃᓐᓇᕐᓚᒎ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑕᐅᓐᖏ, ᐅᖃᒃᑲᓐᓂᕈᒃ? 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᖃᓄᖅ 
ᑎᑎᕋᕐᕕᓯ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓲᖑᕙᑦ ᐊᑐᓕᖁᔭᔅᓯᖕᓄᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᖁᔨᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᔪᑕᐅᔪᒃᓴᓄᑦ 
ᒪᒃᑯᒃᑐᓄᑦ? ᖃᓄᖅ ᑲᔪᓯᑦᑎᐊᕐᓂᖓ ᖃᐅᔨᒋᐊᓲᕆᕕᓯᐅᒃ 
ᑖᒃᑯᐊ ᐱᐅᓯᒋᐊᕈᑕᐅᔪᑦ ᑕᕝᕙᓐᖓᑦ ᑎᑎᕋᕐᕕᒃᓯᖕᓂᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕋᕕᐅᒃ. ᓯᕗᓪᓕᖅᐹᕐᒥ 
ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ 
ᓇᐅᑦᑎᖅᓱᖅᑕᐅᒻᒪᑕ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ. ᑖᒃᑯᐊ 
ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓈᖏᓐᓇᓚᐅᖅᑐᓂᑦ 
ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᓪᓗ ᑭᓯᐊᓂᓗ ᑲᒪᒋᔭᖃᕐᒥᒻᒪᑕ 
ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ. ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᓕᒫᑦ 
ᓴᖅᑭᑦᑕᐅᕙᓪᓕᐊᔪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᑎᑎᖅᑲᑎᒍᑦ 
ᐊᑐᓕᖁᔭᐅᔪᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᕝᕕᖏᓐᓂᑦ ᑲᒪᒋᔭᕆᓪᓗᑎᒍᓗ. ᑕᐃᒫᒃ 
ᑐᓴᐅᒪᑎᑕᐅᖏᓐᓇᕆᐊᖃᖅᑐᑎᒃ 
ᓄᑖᓐᖑᕆᐊᖅᑕᐅᔭᕆᕌᖓᑕ ᐊᓯᖏᑎᒍᓪᓗ. 
 
 
ᑕᕝᕙᓂ ᐱᔭᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᕿᒥᕐᕈᓂᐊᕋᑦᑎᒍᑦ ᑕᒪᓐᓇ ᐊᐅᓚᕙᓪᓕᐊᖃᑦᑕᕐᓂᖓ. 
ᒫᓐᓇᐅᔪᕐᓕ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᔭᐅᔪᑦ ᑕᐃᒫᒃ 
ᑎᑎᕋᖅᐸᓪᓕᐊᕕᑦᑕ ᖃᕋᓴᐅᔭᓕᕆᔨᑦᑎᓐᓂ 
ᐱᓕᕆᖃᑎᖃᖅᐸᑦᑐᒍᑦ ᖃᓄᖅ ᐱᐅᓂᖅᓴᒃᑯᑦ 
ᑲᒪᒋᔪᓐᓇᕐᒪᖔᑦᑎᒍᑦ ᓯᕗᒧᐊᕆᐊᕐᓗᑕ. ᑖᓐᓇ 
ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᖅ ᑭᓯᐊᓂ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ ᒫᓐᓇ 
ᐋᖅᑭᒃᓯᒪᒐᑦᑕ.  
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In terms of how do we measure success, 
there are various forms of measurement that 
are employed by our office, some of which is 
quantitative but some of which is just 
qualitative too. Advocacy and advocacy 
efforts, although we do do some quantitative 
measurement within our office and that is 
very important, I just want to be careful that 
we don’t lean too heavily on that because it 
is difficult to measure the impact that this 
work has on a young person’s life. 
Sometimes it’s not just hard; it’s impossible 
to put a figure on that. These are real humans 
we are dealing with. When we advocate for 
them and things change in their life, we have 
no way of really measuring the impact that 
that will have immediately and in the long 
run. 
 
One way that we measure success in our 
office from a quantitative perspective is by 
the number of advocacy issues, individual 
advocacy issues that are successfully 
resolved. As previously indicated, of the 151 
that have been closed to date, 122 have been 
successfully resolved. 
 
We also measure success through our clients’ 
level of satisfaction. We referred earlier this 
morning to those pages in the 2017-18 
annual report that gave a snapshot of what 
that is looking like for us, which highlights 
such things as 80 percent of the time our staff 
are ensuring that the clients’ views are heard 
and considered; 92 percent of the time child 
rights are the central part of the discussion 
that is taking place; and 87 percent of the 
time our staff are encouraging people to work 
together in their work. Another form of 
measurement is our own clients’ level of 
satisfaction with our service. 
 
We also measure success of our office by the 
number of communities we visited. I am 
happy to report that to date we have been 
successful in achieving our goal and 

ᖃᓄᕐᓕ ᖃᐅᔨᒪᒋᐊᓲᖑᒐᑦᑕ ᑲᔪᓯᑦᑎᐊᕐᓂᖏᓐᓂᒃ? 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᑕᐃᒪ ᖃᐅᔨᒋᐊᕐᓂᖃᓲᖑᕗᒍᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐃᓚᖏᑦ ᓈᓴᐅᑎᑎᒎᖓᓪᓗᑎᒃ. 
ᐃᓚᖏᓪᓗ ᖃᓄᖅ ᐱᐅᑎᒋᒻᒪᖔᑕ 
ᖃᐅᔨᓇᓱᓐᓂᐅᒋᓪᓗᓂ. ᑕᒪᓐᓇ ᐊᔭᐅᖅᑐᐃᔾᔪᔾᔨᓂᖅ 
ᐱᓇᓱᓐᓂᕐᓗ ᐃᒪᓐᓇ ᓈᓴᐅᑎᑎᒍᑦ 
ᖃᐅᔨᓇᓱᓲᖑᒐᓗᐊᖅᑐᒍᑦ ᐱᒻᒪᕆᐅᒐᓗᐊᕆᓪᓗᓂᓗ 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᑐᓐᖓᕕᒋᓗᐊᕈᒪᓐᖏᓐᓇᒃᑯ. ᐃᒪᓐᓇ 
ᖃᓄᖅ ᐊᑦᑐᖅᓯᓂᑎᒋᒻᒪᖔᖅ ᖃᐅᔨᒪᓇᒃᑎᐊᓐᖏᒻᒪᑦ 
ᒪᒃᑯᒃᑑᑉ ᐃᓅᓯᖓᓄᑦ ᐊᔪᕐᓇᑲᓴᖃᑦᑕᖅᑐᖅ. 
ᐊᔪᕐᓇᑦᑎᐊᕐᒪᑦ ᓈᓴᐅᓯᕆᐊᒃᓴᖅ ᑖᒃᑯᐊ 
ᐃᓄᓪᓚᑦᑖᖑᒻᒪᑕ ᐱᓕᕆᖃᑎᒋᔭᕗᑦ. ᑕᐃᒪᓕ 
ᐊᔭᐅᖅᑐᐃᔾᔪᑎᔭᕌᖓᑦᑎᒍᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᑎᓪᓗᒍ  
ᐃᒪᓐᓇ ᖃᐅᔨᓇᓱᑉᐸᑦᑐᒍᑦ 
ᖃᐅᔨᒪᔪᓐᓇᓪᓚᑦᑖᖃᑦᑕᓐᖏᓐᓇᑦᑕ ᒫᓐᓇᑲᐅᑎᒋᒃ 
ᓯᕕᑐᔪᒧᓪᓗ.  
 
 
 
 
 
ᑕᐃᒪᓕ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᓈᓴᐅᑎᑎᒍᑦ ᖃᐅᔨᒪᓕᑐᐊᕈᑦᑕ 
ᐅᓄᕐᓂᖏᓐᓂᑦ ᐊᑐᓂ ᐋᖅᑭᒍᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᑕᐃᒪᓕ 
151 ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕗᑦ ᐱᔭᕇᖅᓯᒪᔪᑦ 122 
ᐋᖅᑭᑦᑕᐅᒋᐊᑦᑎᐊᖅᓯᒪᔪᑦ. 
 
 
 
 
ᐱᓕᕆᔾᔪᑎᔭᕗᑦ ᐱᔨᑦᑎᖅᑕᕗᑦ ᑖᒃᑯᐊ ᑕᐃᒪ ᐅᓪᓛᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒐᑦᑎᒍᑦ 2017-18 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᑲᐅᑎᒋᓪᓗᓂ 
ᐅᕙᑦᑎᓐᓄᑦ. ᑕᑯᒃᓴᐅᑎᑦᑎᓪᓗᓂ ᓲᕐᓗ 80 ᐳᓴᒋᔭᖓᑦ 
ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑕᕗᑦ 92 ᐳᓴᒥᒃ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑏᑦ ᐅᖃᖃᑎᒌᒍᑕᐅᖃᑦᑕᖅᑐᑦ. ᐊᒻᒪᓗ 87 
ᐳᓴᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᔭᐅᖅᑐᐃᖃᑦᑕᕐᒪᑕ 
ᐱᓕᕆᖃᑎᒌᖁᓪᓗᒋᑦ. ᑖᒃᑯᐊ 
ᖃᐅᔨᒪᔾᔪᑎᒋᒋᐊᖃᑦᑕᕐᒥᔭᕗᑦ ᐱᔨᑦᑎᕋᖅᑕᕗᑦ 
ᖁᕕᐊᒋᔭᖃᕐᒪᖔᑕ ᐱᔨᑦᑎᖅᑕᑦᑎᓐᓂ. 
 
 
 
 
‘ 
ᐊᒻᒪᓗ ᓄᓇᓖᑦ ᖃᓄᖅ ᐅᓄᖅᑎᒋᔪᑦ ᐳᓛᕆᐊᖅᐸᖕᒪᑕ 
ᖁᕕᐊᓱᑉᐳᖓ ᐅᖃᕈᓐᓇᕈᒪ ᐅᓪᓗᒥ 
ᑲᔪᓯᑦᑎᐊᖃᑦᑕᖅᐳᒍᑦ ᑐᕌᒐᑦᑎᓐᓂ  
 



 150

executing our 12 communities per year 
community visit plan. 
We also measure success by the number of 
schools we visit while we are in the 
communities. Again I am happy to report that 
100 percent of the time we are in 
communities, we are in schools. 
 
In the upcoming years we will be measuring 
ourselves against internal quality standards 
that are reflected in our own policy and 
procedure manual. That evaluation will take 
place in this current fiscal year, as 
highlighted in our business plan, through 
internal file audits that will be conducted. 
 
We also measure ourselves against the 
national advocacy standards that have been 
set and we actually had a role in developing 
with the Canadian Council of Child and 
Youth Advocates. There are many of those 
and many different forms of measurement 
under each of those, but for the sake of time, 
I will end there but would be happy to dive 
into those too if the Committee is interested. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for that 
response. (interpretation) Ms. Towtongie, are 
you finished? Okay. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. On page 22 of your 2016-17 
annual report discusses your office’s pilot 
informal systemic review that was conducted 
with the departments of Health and Family 
Services. Can you provide a brief overview 
of what the review focused on, how it was 
conducted, and its key findings and 
recommendations? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 

12-ᓂ ᓄᓇᓕᖕᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐳᓚᕋᓐᓇᓱᓲᖑᒐᑦᑕ. 
ᖃᐅᔨᒪᓇᓱᓲᖑᓪᓗᑕ ᐃᓕᓐᓂᐊᕐᕖᑦ ᖃᔅᓯᑦ 
ᓄᓇᓕᖕᓃᑦᑐᓂᑦ ᐳᓛᕆᐊᖃᑦᑕᕐᒪᖔᑦᑕ. ᖁᕕᐊᓱᑉᐳᖓ 
100 ᐳᓴᖏᓐᓂ ᓄᓇᓕᖕᓃᓐᓂᑕᒫᑦ 
ᐃᓕᓐᓂᐊᕐᕕᓕᐊᓲᖑᔪᑦ. 
 
 
 
 
 
ᐊᕐᕌᒍᓂᑦ ᐊᒡᒋᖅᑐᓂᑦ ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᐱᐅᑎᒋᒻᒪᖔᑕ 
ᐊᑐᐊᒐᖅᑎᒍᑦ ᐊᑐᐊᖅᐸᓪᓕᐊᔾᔪᑎᑎᒍᑦᑕᐅᖅ ᑕᐃᒪ 
ᖃᐅᔨᓴᕐᓂᖅᑕᖃᕐᓂᐊᖅᐳᖅ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᑕᕝᕙᓂ  
ᐸᕐᓇᐅᑎᒃᑎᓐᓂ ᐅᖃᐅᓯᕆᓯᒪᔪᑦ ᑕᕝᕙᓂ ᑎᑎᕋᕐᕕᐅᑉ 
ᐃᓗᐊᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᕐᒧᑦ ᓇᖕᒥᓂᖅ.  
 
 
 
ᐊᒻᒪᓗ ᑲᓇᑕᓕᒫᒥ ᐊᑐᖅᑕᐅᒐᔪᒃᑐᓂᑦ 
ᐊᑐᖅᓯᒪᒐᓗᐊᕐᒪᖔᑦᑎᒍᑦ ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᑲᑎᒪᔨᓂᑦ 
ᓱᕈᓯᕐᓄᑦ ᑭᒡᒐᖅᑐᐃᔪᓂᑦ ᐅᓄᖅᑑᖕᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓗ 
ᖃᐅᔨᒪᓇᓲᑎᖃᕐᒥᒻᒪᑕ ᐊᑐᓂ. ᑭᓯᐊᓂ 
ᐱᕕᖃᑦᑎᐊᓐᖏᓐᓂᕗᑦ ᓄᖅᑲᑲᐃᓐᓇᕐᓗᖓ ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᕆᔪᒪᓇᑦᑎᐊᕆᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᓂᑦ 
ᑐᓴᖅᑕᐅᔪᒪᑉᐸᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᔾᔪᑏᑦ. ᒥᔅ ᑕᐅᑐᓐᖏ, ᑕᐃᒫ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᑉᐱᖅᑐᒐᖅ 2016-17 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᖃᐅᓯᖃᕐᒪᑦ 
ᑎᑎᕋᕐᕕᒃᓯ ᐆᑦᑐᕋᐅᑎᖏᓐᓂᒃ ᑖᓐᓇ ᕿᒥᕐᕈᓂᖓᓂ 
ᐊᑐᖅᑕᐅᓚᐅᖅᑐᒥᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐱᖃᑎᒋᓪᓗᒋᑦ. ᓇᐃᓈᕐᓗᒍ 
ᐅᓂᒃᑳᒐᓛᒍᓐᓇᖅᐱᑦ ᖃᓄᖅ ᕿᒥᕐᕈᓂᖅ 
ᑕᐅᑐᒐᖃᓚᐅᒪᕐᖔᑦ? ᖃᓄᕐᓗ ᐊᑐᖅᑕᐅᓚᐅᕐᒪᖔᑦ 
ᖃᐅᔨᓪᓗᐊᑕᖅᑕᖏᓪᓗ ᐊᑐᓕᖁᔭᖏᓪᓗ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
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Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. The informal pilot, first of all, was 
just that. It was a pilot project for our office 
that happened during the development phase 
of the systemic advocacy program. Prior to 
the launch of the systemic advocacy 
program, as part of that development, there 
were a lot of different types of work done in 
consultation with other advocacy offices, 
reviews and development of policies and 
procedures.  
 
At the same time we also wanted to run a test 
case, a test informal to help shape the 
development of that program and give us 
some real-life experience in pilot form. The 
subject matter of that pilot project was 
custom adoption and medical consent 
specifically. It wasn’t a review of custom 
adoption. It was the issue that had been 
brought to our attention with respect to 
young people and their families encountering 
difficulty when outside the territory, if the 
child had been custom adopted, in gaining 
consent for medical treatment.  
 
From that pilot, our office had information 
that helped shape the development of our 
systemic advocacy program. It taught us a 
few things from that experience. It taught us 
how to better make a distinction between 
formal issues and informal issues prior to 
launching this program area. It taught us the 
need for a comprehensive investigation plan 
prior to launching an investigation, the need 
for adequate resources, the need for adequate 
time to conduct an investigation, and the 
need to remain focused on the subject matter 
at hand when conducting an investigation.  
 
We did work with departments on that pilot 
informal and ultimately provided our office 
with a significant amount of helpful 
information in the development of our 
systemic advocacy program prior to 
launching that program. Thank you, Mr. 

ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐆᑦᑐᕋᐅᑕᐅᓚᐅᖅᑐᖅ ᑖᓐᓇ 
ᐆᑦᑐᕋᐅᑎᑐᐃᓐᓇᐅᓚᐅᖅᑐᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᐊᑐᓚᐅᖅᖢᓂ ᑖᓐᓇ ᐱᕙᓪᓕᐊᓂᖃᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᐊᔭᐅᖅᑐᐃᔾᔪᑎᖃᕐᓂᖅ ᑕᐃᒫᒃ ᐱᓕᕆᐊᑦᑎᓐᓂ ᑖᓐᓇ 
ᐱᕙᓪᓕᐊᑎᓪᓗᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐱᓕᕆᓚᐅᖅᑐᑦ. 
ᑐᓴᕋᓱᓐᓂᖅ ᐊᓯᖏᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ 
ᑎᑎᕋᕐᕕᖏᓐᓂᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᖏᓪᓗ 
ᐊᑐᖅᐸᓪᓕᐊᔭᖏᑦ. 
 
 
 
 
ᐊᒻᒪᓗ ᐆᑦᑐᕋᐅᑎᖃᕈᒪᓚᐅᕐᒥᒐᑦᑕ ᑕᒪᓐᓇ 
ᖃᓄᐃᓕᖓᓂᕆᓂᐊᖅᑕᖓᓂᒃ ᖃᐅᔨᔾᔪᑎᒋᓇᓱᓪᓗᒍ 
ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓪᓚᑦᑖᖃᑦᑕᖅᓯᒪᔪᓂᑦ ᐆᑦᑐᕋᐅᑎᖃᕐᓗᑕ. 
ᑖᓐᓇ ᑕᐃᑲᓂ ᐆᑦᑐᕋᐅᑎᒋᔭᒥᒃ 
ᐅᖃᐅᓯᕆᓪᓗᐊᑕᓚᐅᖅᑕᕗᑦ ᐃᓕᖅᑯᓯᑐᖃᖅᑎᒍᑦ 
ᑎᒍᐊᕐᓂᖅ. ᐃᒪᓐᓇ ᕿᒥᕐᕈᓂᐅᓚᐅᓐᖏᑦᑐᖅ 
ᑎᒍᐊᖅᑖᖃᑦᑕᕐᓂᕐᒥᒃ ᑭᓯᐊᓂ ᑖᓐᓇ ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᓴᖅᑎᑦᑎᔾᔪᑕᐅᖃᑕᐅᒻᒥᖕᒪᑦ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓚᔮᕇᓪᓗ 
ᐊᒃᓱᕈᕈᑎᖃᖅᑐᓂᒃ ᓄᓇᕗᑉ ᓯᓚᑖᓃ. ᑕᐃᒪᓕ 
ᑎᒍᐊᖅᑖᖑᓯᒪᑉᐸᑦ ᐱᖅᑯᓯᑐᖃᒃᑯᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔭᖅᑐᕐᓗᓂ. 
 
 
 
ᑕᐃᑲᓐᖓᓪᓕ ᐆᑦᑐᕋᖅᑕᕕᓂᕐᓂ ᑎᑎᕋᕐᕕᒃᐳᑦ 
ᑐᓴᐅᒪᔾᔪᑎᖃᓚᐅᕐᒪᑕ ᐱᕙᓪᓕᐊᓂᖓᓄᑦ ᐃᑲᔪᕈᑎᒋᔪᒥᒃ 
ᑕᒪᑐᒧᖓ ᐊᔭᐅᖅᑐᐃᔾᔪᓯᔾᔪᔾᔨᓂᕐᒧᑦ ᑖᓐᓇ 
ᐃᑲᔫᑎᖃᓚᐅᖅᑐᖅ ᐅᕙᑦᑎᓐᓄᑦ ᐃᓕᔾᔪᑎᒋᓗᑎᒍᓗ 
ᖃᓄᖅ ᐱᐅᓂᖅᓴᒃᑯᑦ ᐊᔾᔨᒌᓐᖏᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ ᒪᑯᐊ 
ᒪᓕᒐᖅᑎᒎᖅᑐᓪᓗ ᐸᐃᑉᐹᖅᑎᒎᓐᖏᑦᑐᓪᓗ. 
ᐃᓕᔾᔪᑎᒋᓚᐅᕋᑦᑎᒍᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂᒃ 
ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᓯᖃᕆᐊᖃᕐᓂᕐᒥᒃ 
ᐱᒋᐊᕈᑎᒋᔭᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᐅᑎᖃᑦᑎᐊᕆᐊᖃᕐᓂᖅ ᐊᒻᒪᓗ 
ᐱᕕᖃᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᑯᓂᐅᓂᖓᓄᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᓐᓇ ᑕᐅᑐᒐᕇᓐᓇᕋᓱᓪᓗᒍ ᖃᐅᔨᓴᕐᓂᖅ 
ᐊᑐᖅᐸᓪᓕᐊᑎᓪᓗᑕ.  
 
 
 
ᐱᓕᕆᕝᕖᑦ ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐆᒃᑐᕋᐅᑎᑦ ᑭᓯᐊᓂ 
ᐃᓱᖓᒍᑦ ᐃᑲᔫᑎᖃᖅᑐᒻᒪᕆᐅᓚᐅᕐᒪᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᑕᒪᑐᒧᖓ ᑭᒡᒐᖅᑐᐃᖃᑦᑕᕐᓂᕐᒧᑦ 
ᐱᒋᐊᖅᑎᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᑕᒪᓐᓇ. ᖁᔭᓐᓇᒦᒃ,  
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Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. The next question I have will be 
for the Department of Health and the 
Department of Family Services, and I’ll leave 
the direction as to who you want to respond 
first, Mr. Chairman. 
 
The question I have to the departments is: 
can you briefly describe your department’s 
experience in participating in the pilot project 
there, describe your department’s experience 
in participating in this review, and provide 
any observations that you may have with 
respect to how the review was conducted? 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Do we have any 
volunteers to go first? Department of Health, 
Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I’m 
not familiar with the pilot that took place and 
so I don’t have anything to contribute and 
neither do my colleagues. They weren’t a 
part of that. We can look into it if you require 
further information and bring it back. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Family Services, Ms. 
Niego. 
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I believe my 
colleague would have been more 
participatory and so I’ll refer it to her, if I 
may. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
White.  
 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕋ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᓪᓗᑭᐊᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᓪᓗᑭᐊᖅ. ᑖᓐᓇᓕ ᓇᓕᐊᖕᓂᒃ 
ᑭᐅᖁᔨᓂᐊᕐᒪᖔᖅᐱᑦ ᓯᕗᓪᓕᕐᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᓱᒪᖅᓲᑎᒋᓂᐊᖅᑕᐃᑦ. ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᐊᐱᖅᑯᑎᒐ 
ᐅᓂᒃᑳᕆᒐᓚᖁᓐᓇᖅᐱᐅᒃ ᐱᓕᕆᕝᕕᓯ 
ᐃᓚᐅᓂᕆᓚᐅᖅᑕᓯ ᑕᕝᕙᓂ ᐆᑦᑐᕋᐅᑕᐅᔪᓂᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᕝᕕᓯ ᖃᐅᔨᓯᒪᔭᖓ ᐃᓚᐅᓂᕐᒧᑦ ᑕᕝᕙᓂ 
ᕿᒥᕐᕈᓂᕐᒥᒃ? ᐊᒻᒪᓗ ᐅᔾᔨᕆᓯᒪᔭᔅᓯᖕᓂᒃ 
ᐅᖃᐅᓯᖃᕈᓐᓇᕈᔅᓯ ᐱᓪᓗᒍ ᑖᓐᓇ ᕿᒥᕐᕈᓂᖅ 
ᐊᑐᖅᑕᐅᓚᐅᕐᓂᖓᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᐅᖅᑳᕈᒪᔪᖃᖅᐹ? ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᒥᔅ 
ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓪᓚᑦᑖᓐᖏᓐᓇᒃᑯ ᑖᓐᓇ ᐆᑦᑐᕋᐅᑕᐅᔪᕕᓂᖅ. 
ᒫᓐᓇ ᐃᑲᔫᑎᒃᓴᖃᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑕᐃᒃᑯᐊᓗ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲ ᑖᒃᑯᐊ ᐃᓚᐅᓚᐅᓐᖏᒻᒪᑕ ᑕᒪᓐᓇ 
ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕗᑦ ᐅᑎᕐᕕᒋᓂᐊᕐᓗᓯ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓄᓕᕆᔨᒃᑯᑦ, 
ᒥᔅ ᓇᐃᒍ. 
 
 
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᑖᓐᓇ ᐃᓚᐅᓂᖅᓴᐅᒐᔭᓕᕐᒪᑦ ᑖᓐᓇ 
ᑕᕝᕗᖓ ᑐᓂᔪᓐᓇᕈᒃᑯ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᐊᐃᑦ. 
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Ms. Henderson-White: Thank you, Mr. 
Chairman. Yes, we were consulted as part of 
the review and it was done by a survey which 
we were provided with and we were allowed 
to provide wholesome and extensive 
responses based on our experience with the 
subject matter. We were given adequate time 
to respond. There was a personal touch in the 
process. We didn’t feel that we had any 
restriction in providing responses or how we 
wanted to respond in time. There was no 
pressure. We knew the timelines within 
which it needed to be done.  
 
I appreciated the fact that we were actually 
involved in that process, consulted and 
allowed to give an honest opinion on our 
experiences, and what we provided in terms 
of information and feedback was recorded 
and presented as we provided it. It was a 
transparent process and it was done in a 
collaborative manner. With respect to the 
process as it stands, it’s a culturally-based 
process. It was a positive experience in that 
regard.  
 
Does that answer your question?  
 
Chairman (interpretation): Thank you. 
(interpretation ends) They’re waiting for you 
to say “thank you” and then they shift the 
camera, just to let you know. It happens to all 
of us. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you to the 
departments for the response. My final 
question to this to the two departments again, 
to Family Services and the Department of 
Health: has your department received the 
representative’s final report outlining the key 
findings and recommendations from her 
office’s pilot informal systemic review and, 
if so, how has your department responded? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 

ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᖃᐅᔨᒋᐊᕐᕕᐅᓚᐅᖅᑐᒍᑦ ᐃᓚᒋᓪᓗᓂᐅᒃ ᕿᒥᕐᕈᓃᑦ. 
ᑖᓐᓇ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᖅ ᖃᐅᔨᓇᓱᓐᓂᒃᑯᑦ ᑕᕝᕙ 
ᑐᓂᓯᔪᓐᓇᖅᑎᑕᐅᓚᐅᕋᑦᑕ ᓈᒪᔪᒥᒃ. ᓈᒪᔪᒥᒃ 
ᑭᐅᔪᓐᓇᖅᑕᕋ. ᑐᓐᖓᕕᒋᓪᓗᒍ ᐊᑐᖃᑦᑕᖅᓯᒪᔭᕗᑦ 
ᑖᒃᓱᒧᖓ ᖃᐅᔨᔭᐅᓇᓱᒃᑐᒧᑦ. 
ᐱᕕᖃᖅᑎᑕᐅᑦᑎᐊᓚᐅᕋᑦᑕᓗ ᑭᐅᔪᓐᓇᕐᓂᐊᕐᓂᑦᑎᓐᓂᒃ. 
ᐃᒪᓐᓇ ᑐᓗᖅᑕᕐᕕᖃᖅᑰᔨᓚᐅᓐᖏᓐᓇᑦᑕ ᖃᓄᖅ 
ᑭᐅᔪᒪᓂᑦᑎᓐᓂ ᖃᐅᔨᒪᓚᐅᖅᑐᑎᒍᓗ ᖃᓄᖅ  
ᐊᑯᓂᐅᑎᒋᔪᖅ ᑭᐅᓇᓱᒍᓐᓇᕐᓂᒃᑎᓐᓂᒃ.  
 
 
 
 
 
ᐄ, ᑖᓐᓇ ᖁᔭᒋᓯᒪᓚᐅᖅᑕᕋ ᐃᓚᐅᓚᐅᕋᑦᑕ 
ᖃᐅᔨᒋᐊᕐᕕᐅᓪᓗᑕ ᐃᒪᓐᓇ ᐃᓱᒪᒋᔭᑦᑎᓐᓂᒃ 
ᓱᓕᑦᑎᐊᖅᑐᒥᒃ ᐊᑐᖅᓯᒪᔭᑦᑎᓐᓂ 
ᐅᖃᕈᓐᓇᖅᑎᑕᐅᓚᐅᕋᑦᑕ. ᑕᒪᒃᑯᐊᓗ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᑭᐅᔾᔪᑏᓪᓗ ᑎᑎᕋᖅᑕᐅᓪᓗᑎᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ. ᑕᐃᒫᒃ 
ᒪᓕᑦᑕᐅᓪᓗᑎᑦ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᑖᓐᓇ 
ᑕᑯᒃᓴᐅᑦᑎᐊᖅᑐᒥᒃ ᐱᓕᕆᓂᐅᓚᐅᖅᑐᖅ. ᑖᓐᓇ 
ᖃᓄᖅᑑᖃᑎᒌᖕᓂᒃᑯᑦ ᐱᓕᕆᓚᐅᕋᑦᑕ ᐱᓪᓗᒍ ᑖᓐᓇᓗ 
ᐱᖅᑯᓯᕐᒥᒃ ᒪᓕᒃᓯᒪᓚᐅᕐᒪᑦ ᐊᑐᐊᖅᐸᓪᓕᐊᓂᖓ. ᑖᓐᓇ 
ᓈᒻᒪᑦᑎᐊᓚᐅᖅᑕᕗᑦ ᐊᑐᖅᑕᕗᑦ.  
 
ᑖᓐᓇ ᑭᐅᕙᕋᖃᐃ ᐊᐱᖅᑯᑏᑦ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐅᑕᖅᑭᔭᐅᒐᕕᑦ 
ᖁᔭᓐᓇᒦᒋᐊᒃᓴᖅ ᐊᔾᔨᓕᐅᕈᑦ ᓴᖑᑎᑕᐅᓂᖅ. 
ᑕᐃᒪᐃᖃᑦᑕᖅᑐᐃᓐᓇᐅᔪᒍᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐱᓕᕆᕝᕖᑦ ᑭᐅᔾᔪᓯᖏᓐᓂᑦ ᐊᒻᒪᓗ 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᑖᒃᑯᓄᖓ ᐱᓕᕆᕝᕕᖕᓄᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕝᕕᒃᓰ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔪᑦ 
ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᖓᓂᒃ ᐅᖃᓕᒫᕐᒥᒃ ᓇᓗᓇᐃᔭᐃᔪᑦ 
ᖃᐅᔨᔭᐅᓚᐅᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᐅᓚᐅᖅᑐᓂᒃ 
ᐱᓕᕆᕝᕕᖓᑦᑕ ᑎᑎᕋᕐᕕᖓᑦᑕ ᕿᒥᕐᕈᓂᕆᓚᐅᖅᑕᖓ 
ᑕᐃᒪᐃᑉᐸᓪᓗ? ᖃᓄᕐᓕ ᐱᓕᕆᕝᕕᔅᓯ ᑭᐅᔾᔪᑎᖃᖅᓯᒪᕙ?  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ.  
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(interpretation ends) Family Services, Ms. 
Niego. 
 
Ms. Niego: Thank you, Mr. Chairman. Again 
I’ll defer it to my colleague, Ms. Henderson-
White. 
 
Chairman (interpretation): Thank you. Ms. 
Henderson-White. 
 
Ms. Henderson-White: Thank you, Mr. 
Chairman. Yes, we have received the report 
in draft and we have reviewed the 
recommendations, some of which are long 
term in nature that we need to review and 
create substantive planning in the long term 
to implement.  
 
As I indicated, the report was given to us in 
draft and yes, we have reviewed the 
recommendations and have full intention of 
taking each of the recommendations into 
consideration within the scope of the work of 
the department. We will provide information 
as we go through the process of review and 
planning within our business plans and other 
departmental priorities and long-term 
planning. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Department of Health, 
Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. Yes, 
we received a preliminary draft report from 
the patient advocate’s office. We provided 
some feedback as they had requested on it. 
We have not received a final copy and it 
hasn’t been tabled yet, so we will wait for 
that before we respond to the content. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak, did you run out of questions? 
Okay. Thank you.  
 

(ᑐᓵᔨᑎᒍᑦ) ᐃᓄᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᓇᐃᒍ. 
 
 
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᑐᓂᓂᐊᕋᒃᑯ ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓄᑦ ᒥᔅ 
ᕼᐃᓐᑐᓴᓐ ᐅᐊᐃᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐃᓐᑐᓴᓐ ᐅᐊᐃᑦ. 
 
 
ᕼᐃᓐᑐᓴᓐ-ᐅᐊᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᑖᒃᑯᐊ ᐱᓯᒪᔭᕗᑦ ᐅᓂᒃᑳᖏᑦ 
ᑎᑎᕋᖅᐹᓪᓗᒍᑎᖏᓐᓂᑦ. ᕿᒥᕐᕈᓯᒪᓪᓗᒍᓗ  
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᐃᑦ ᐃᓚᖏᑦ ᑖᒃᑯᐊ ᓯᕕᑐᔪᒥᒃ 
ᐊᑐᕋᓱᓐᓂᐊᖅᑐᓂᑦ ᕿᒥᕐᕈᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ. ᐃᒪᓐᓇ 
ᐸᕐᓇᒃᓯᒪᔪᒻᒪᕆᐅᔭᕆᐊᖃᕐᓂᐊᕋᑦᑕ ᓯᕕᑐᔪᒥᒃ 
ᐊᑐᓕᖅᑎᓐᓂᐊᕈᑦᑎᒍᑦ. 
 
ᑕᐃᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ ᑖᓐᓇ ᐅᓂᒃᑳᖅ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ 
ᑎᑎᕋᖅᐹᓪᓕᒍᑎᖏᑦ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓯᒪᔭᕗᑦ 
ᐊᑐᓕᖁᔭᐅᔪᑦ. ᐊᒻᒪᓗ ᐊᑐᓂᑦ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐃᓐᓇᕆᔪᒪᑦᑎᐊᖅᑕᕗᑦ. ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᒃᓴᕗᑦ ᒪᓕᓪᓗᒋᑦ ᐱᓕᕆᕝᕕᐅᓪᓗᑕ 
ᐱᑕᖃᖅᑎᑦᑎᓂᐊᖅᐳᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓂᑦ ᑖᓐᓇ 
ᐊᑐᐊᖅᐸᓪᓕᐊᓗᑎᒍᑦ ᕿᒥᕐᕈᓂᖅ, ᐸᕐᓇᒃᐸᓐᓂᐊᕐᓗᑕ. 
ᑖᒃᑯᓄᖓ ᐱᔭᒃᓴᐃᑦ ᐸᕐᓇᐅᑎᑦᑎᒍᑦ ᐱᓕᕆᕝᕕᐅᓪᓗ 
ᓯᕗᓪᓕᐅᑎᑕᖏᓐᓂᒃ ᐸᕐᓇᐅᑎᖏᓐᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᓯᕗᓪᓕᖅᓯᐅᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓂᒃ ᑖᔅᓱᒧᖓ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓐᓂ ᑭᐅᔾᔪᑎᖕᓂ ᐃᓚᖏᓐᓂᑦ 
ᑐᒃᓯᕋᖅᑕᐅᔪᓂᑦ ᑐᓂᓯᓚᐅᖅᑐᒍᑦ. ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᖓ ᐱᓯᒪᓐᖏᓐᓇᑦᑎᒍᑦ ᓱᓕ. ᑕᐃᒪᓐᓇ 
ᓴᖅᑭᑕᐅᓚᐅᓐᖏᒻᒪᑦ ᓱᓕ ᐅᑕᖅᑭᓂᐊᖅᑕᕗᑦ 
ᓴᖅᑭᑦᑕᐅᑦᑎᐊᕆᓗᒍ ᐃᓗᓕᖏᓐᓂᒃ 
ᑭᐅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒃ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, 
ᐊᐱᖅᑯᑕᐃᕈᑉᐲᑦ? ᐆᑮ, ᒪ’ᓇ. 
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(interpretation ends) Just before we move to 
our last thematic area, which is “Looking 
Ahead and Lessons Learned,” I wanted to 
zero in on this issue that’s mentioned in your 
opening comments, it’s mentioned in your 
annual reports, it’s mentioned in some of the 
opening comments from the departments, 
and it’s inadequate service coordination.  
 
On page 21 of your 2017-18 annual report 
you highlight this. Well, it’s actually over a 
page long regarding the lack of coordination. 
You mentioned that this is something that 
has been reiterated. I just find this a bit hard 
to understand in terms of the specifics. My 
question is, in your experience, there’s 
inadequate coordination and a big part of that 
is communication, so I’ll ask my question 
like this: who is not talking to whom 
specifically? That’s what I’m interested in. 
Social workers, nurses, RCMP, I don’t know 
what the answer is, so if you could provide 
some specifics there in terms of where the 
communication barriers are in your 
experience, Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. The communication and 
coordination barriers exist throughout the 
entirety of government in my opinion. Where 
we see it the most and where it’s having the 
biggest impact on young people is out on the 
frontlines, but it also exists within middle 
management and other areas within 
government organizations as well.  
 
There is no clear understanding from service 
providers in terms of how they can work 
together to support a shared client. There are 
certain protocols of working together within 
the government, but they’re very specific to 
certain situations. For instance, the 
interagency protocol on suicide, I don’t think 
I have the name 100 percent, but that very 
clearly outlines to government service 
providers, departments, and staff within 

(ᑐᓵᔨᑎᒍᑦ) ᑭᖑᓪᓕᖅᐹᒨᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᓯᕗᒧᑦ 
ᑕᐅᑐᖕᓂᖅ ᐊᒻᒪᓗ ᑕᒻᒪᕐᓂᑯᒥᓂᑦᑎᓐᓂᒃ 
ᐃᓕᑉᐹᓪᓕᕈᑎᒥᓂᑦᑎᕗᑦ ᑲᒪᒋᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ 
ᐅᖃᐅᓯᕆᔪᒪᒐᒃᑯ ᐱᔾᔪᑎ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᓯ 
ᒪᑐᐃᕆᐊᓐᖓᕈᑎᖕᓂᑦ ᐅᖃᐅᑕᐅᓯᒪᔪᖅ, ᐊᒻᒪᓗ 
ᐅᖃᐅᑕᐅᓯᒪᒋᓪᓗᓂ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓂᒃ, 
ᐅᖃᐅᑕᐅᓯᒪᒋᓪᓗᓂ ᒪᑐᐃᕆᐊᓐᖓᕈᑎᖏᓐᓂᒃ 
ᐱᓕᕆᕝᕕᖏᓐᓂᑦ ᓈᒻᒪᓐᖏᑦᑐᓂᒃ ᐱᔨᑦᑎᕋᕈᑎᓂᑦ 
ᐋᖅᑭᒃᓱᐃᓯᒪᑦᑎᐊᓐᖏᓗᐊᖃᑦᑕᕐᓂᖏᑦ.  
 
ᒪᑉᐱᒐᖅ 21-ᒥ, 2017-18 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᔅᓯᖕᓂᑦ 
ᐅᖃᖅᓯᒪᒐᔅᓯ ᒪᑉᐱᒐᐅᓗᐊᖅᑐᖅ ᑕᑭᓂᖓ ᐱᔾᔪᑎᓖᑦ 
ᐋᖅᑭᒃᓱᐃᑦᑎᐊᖅᓯᒪᖃᑦᑕᓐᖏᓐᓂᔅᓯᖕᓂᑦ. ᐊᒻᒪᓗ 
ᖃᐅᔨᒪᒐᕕᑦ ᑖᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᔭᐃᑦ  
ᐅᖃᐅᑕᐅᖏᓐᓇᖃᑦᑕᕐᓂᕋᖃᑦᑕᖅᑐᒍᓗ, ᑐᑭᓯᓗᒍ 
ᐊᒃᓱᕈᕐᓇᕈᑎᒋᒐᒃᑯ ᓇᓗᓇᐃᕈᑎᓪᓚᑦᑖᖏᓐᓂᒃ.  
ᐊᐱᖅᑯᑎᒐᓕ ᑕᐃᒪ ᐊᑐᖅᓯᒪᔭᐃᑦ ᒪᓕᑦᑐᒍ (ᑐᓵᔨᑎᒍᑦ) 
ᐊᑐᖅᓯᒪᔭᔅᓯᖕᓂᒃ ᓈᒻᒪᓐᖏᓗᐊᖅᑐᒥᒎᖅ 
ᑐᑭᒧᐊᑦᑎᑕᐅᓯᒪᓐᖏᒻᒪᑦ ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑏᑦ. ᐃᒪᓐᓇ 
ᐊᐱᕆᓂᐊᖅᐸᒋᑦ ᑭᓇ ᐅᖃᓪᓚᓐᖏᒻᒪᑦ ᑭᒃᑯᓐᓄᑦ? ᑖᓐᓇ 
ᑕᕝᕙ ᑐᓴᕈᒪᔭᕋ. ᐃᓄᓕᕆᔩᑦ? ᐋᓐᓂᐊᓯᐅᖅᑏᑦ? 
ᐸᓖᓯᒃᑯᑦ? ᖃᓄᖅ ᑭᐅᔾᔪᑎᖓ ᓇᓗᒐᒃᑯ. ᑖᓐᓇ 
ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐅᖃᕈᓐᓇᕈᕕᑦ. ᓇᐅᒃᑯᒃᑭᐊᖅ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᑐᓗᖅᑕᕈᑕᐅᕙᑦ. ᒥᔅ ᒪᒃᓂᐅᓪ-
ᒧᓚᒃ. 
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓛᒃ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᐊᐳᖅᑕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᒐᕙᒪᓕᒫᑦ, ᐃᓛᒃ 
ᒐᕙᒪᒃᑯᓕᒫᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑕᐃᒪᐃᑦᑐᐃᓐᓇᐃᑦ. 
ᐊᒃᑐᐃᓂᖃᖃᑦᑕᕐᒥᔪᑦ ᒪᑯᐊ ᒪᒃᑯᒃᑐᓂᑦ ᐊᒻᒪ 
ᐱᑕᖃᕆᓪᓗᓂ ᐊᑯᓐᓂᖅᓱᖅᑐᓂᑦ ᐊᓯᖏᓐᓂᒃ 
ᐱᓕᕆᖃᑦᑕᖅᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ. 
 
 
 
 
 
ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᓂᕐᒥᒃ ᐱᑕᖃᓐᖏᑦᑐᖅ ᖃᓄᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕐᒪᖔᑦ ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ 
ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 
ᐱᓕᕆᖃᑎᖏᓪᓗᑎᑦ ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᕖᑦ ᐱᓕᕆᕕᖕᓄᑦ ᒪᓕᒐᖏᑦ 
ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᖅᑎᖏᑦ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ  
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departments how they can work together for 
shared clients under certain situations, 
eminent or perceived risk of suicide.  
What we’re lacking is more general 
information on the day-to-day business of 
government in terms of how service 
providers can work together.  
 
When young people, even though they may 
present to the Department of Family Services 
with an issue, the Department of Health with 
an issue, the Department of Justice with an 
issue, what we find is that’s not the only 
issue that they have. Our issues and 
difficulties don’t come very neatly in a box 
with a nice ribbon on them; they’re 
complicated.  
 
The response, because of the complications 
that young people face and the need to have 
services wrap around them from multiple 
departments, it requires departments to do 
just that, to work well together as a well-
oiled machine and to know how to do that 
and to trust that they know how to do that. 
We see that sorely lacking across 
government, like I said, both at the frontlines 
and at the management level.  
 
It is having a terrible impact on young people 
in terms of the quality of care they receive. 
When facing complicated situations, they 
often require holistic care and for systems to 
wrap around them. We’re not seeing that. 
Oftentimes it’s a big part of our work in 
terms of pulling people together, getting 
people connected, getting people talking, and 
getting people to exchange information. 
When that happens, great things result for 
young people, but we’re not seeing that 
happen.  
 
We have raised this issue with the 
Government of Nunavut, I think, just six 
months after opening. It was so obvious and 
so prevalent in our cases. We work with 

ᐱᓕᕆᕕᖕᓂ ᖃᓄᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕋᔭᕐᒪᖔᖏᑦ. 
ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᒋᑦ. ᓲᕐᓗ 
ᐃᒻᒥᓃᕐᓂᒃᑯᓪᓘᓐᓃᑦ ᑭᓯᐊᓂ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ 
ᑖᒃᑯᐊ ᖃᐅᑕᒫᖅᓯᐅᑏᑦ ᐅᖃᐅᓯᕆᔭᕗᑦ ᖃᓄᕐᓗ 
ᐱᔨᑦᑎᖅᑏᑦ.  
 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖕᓂᐊᕐᒪᖔᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᑖᓐᓇᑐᐊᖑᓐᖏᑦᑐᖅ.  
ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᑕᒪᒃᑯᐊ ᐱᔭᕐᓂᓐᖏᑦᑐᐊᓘᖕᒪᑕ 
ᑲᒪᒋᓇᓱᒃᖢᒋᑦ. 
 
 
 
 
ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᑦ ᑕᒪᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐱᓕᕆᕕᓕᒫᓄᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᑦᑐᓕᕆᓕᒻᒪᒃᓯᒪᓗᑎᑦ. 
ᐱᑕᖃᖅᑰᔨᓐᖏᑎᐊᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᓕᒫᖏᓐᓂᒃ 
ᐱᓗᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᓄᖕᓄᑦ ᑕᑯᔭᐅᖅᑳᖃᑦᑕᖅᑐᑦ.  
 
 
 
 
 
 
ᐊᒃᑐᐃᓂᖃᖅᑐᖅ ᒪᒃᑯᒃᑐᓂᑦ ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᔾᔪᓯᖏᓐᓂᒃ 
ᐃᖢᐊᓐᖏᑦᑐᒦᑎᓪᓗᒋᑦ. ᑕᑯᓐᖏᑦᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᐊᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖕᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 
ᐅᖃᓪᓚᖃᑎᒌᓪᓗᑎᒃ, ᑕᐅᖅᓰᖃᑎᒌᖃᑦᑕᕐᓗᑎᓪᓗ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ. ᐱᔭᕐᓂᓐᖏᓕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᖅ 
ᑕᒪᓐᓇ.  
 
 
 
 
 
 
 
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 6 ᑕᖅᑭᑦ ᒪᑐᐃᓵᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ 
ᑐᓐᖓᕕᒋᓪᓗᐊᑕᖃᑦᑕᖅᑕᕗᑦ  
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these values. One of the key values we work 
with in this territory is that we work together 
and we’re really not seeing that happening as 
it should. As a result, most importantly 
young people aren’t getting the holistic care 
they need from a good team of service 
providers working together, but also it’s 
leaving staff out in the field feeling very 
frustrated and isolated. It’s probably one of 
the reasons such a high number of service 
providers are turning to our office because 
they know that when they do, we will start to 
coordinate that care and bring people 
together.  
 
I think, while there are pockets of protocols 
within this government that relate to certain 
subject matters, what we’re missing is a 
general interdepartmental protocol for the 
coordination of services for young people, 
generally speaking. People are hesitant 
without that good direction from government 
to work together because of professional 
obligations with respect to the maintenance 
of confidentiality, with respect to client 
information, with respect to upholding our 
own professional standards and the 
uncertainty of where this government sits 
with respect to the exchange of that 
information when services need to be 
coordinated for young people. It’s something 
that we have advocated for since, I think, six 
months after opening. We will continue to 
advocate for better service coordination for 
young people in this territory.  
 
Like I mentioned earlier, you will see 
elements of these themes and observations 
we made appear in our soon-to-be released 
mental health report as well. This is one of 
those themes that you’re going to see and this 
time it’s going to be in a formal 
recommendation to the Government of 
Nunavut. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 

ᐃᓚᖓ ᓄᓇᕗᒥ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᖕᓂᖅ. ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑕᑯᓐᓇᓐᖏᑦᑐᒍᑦ ᐊᒻᒪ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᒪᒃᑯᒃᑐᑦ 
ᐱᓗᐊᕐᓗᒋᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᓐᖏᑦᑐᑦ. ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖏᑦ 
ᐃᓄᑑᖅᑰᔨᓕᓲᖑᖕᒪᑕ ᐱᔨᑦᑎᖅᑏᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᐊᖃᑦᑕᖅᑎᓪᓗᒋᑦ.  
 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪᐃᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᒪᓕᒐᖃᕋᓗᐊᖅᑎᓪᓗᒍ 
ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ ᐱᑕᖃᓐᖏᑦᑐᖅ ᐱᔨᑦᑎᕈᑏᑦ 
ᑕᒪᒃᑯᐊ ᒪᒃᑯᒃᑐᓅᖓᔪᖅ. ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᑎᒡᓗᒋᑦ 
ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᓖᓪᓗ ᑕᒪᒃᑯᐊᖑᑎᒡᓗᒋᑦ ᐊᒻᒪ 
ᖃᓄᐃᓕᖓᒻᒪᖔᑦ ᒐᕙᒪᒃᑯᑦ. 
ᑐᑭᒧᐊᑦᑎᐊᕐᓂᖅᓴᐅᔭᕆᓖᑦ ᑕᒪᒃᑯᐊ ᒪᒃᑯᑦᑐᓄᑦ  
ᑐᕌᖓᔪᑦ, ᑕᒪᓐᓇ ᐊᒃᓱᕉᑎᒋᓯᒪᔭᕗᑦ. 
ᒪᑐᐃᓵᖃᐅᖅᑎᓪᓗᑕ ᐊᕐᕕᓂᓕᓐᓄᑦ 
ᑕᖅᑭᓄᑦ ᐊᒻᒪ ᑐᑭᒧᐊᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐱᔨᑦᑎᕈᑏᑦ 
ᒪᒃᑯᑦᑐᓄᑦ.  
 
 
 
 
 
 
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐅᔾᔨᕆᓯᒪᔭᕗᑦ ᓴᖅᑭᑕᐅᖃᑕᐅᓂᐊᖅᑐᖅ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᑐᕌᔪᒥᑦ ᐊᑐᓕᖁᔭᐅᑎᓪᓗᑕ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ.  
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(interpretation ends) Thank you for that 
answer. I would like to turn to the 
Department of Health. Your opening 
comments mentioned…you acknowledged 
the need for increased coordination with 
other departments. In terms of the work that 
the Department of Health has done with the 
representative’s office, what has been done, 
to your knowledge, to improve government 
service coordination for children and youth? 
Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. With 
your permission, I’ll ask my colleague, 
Charleen Austin, to respond. Thank you.  
 
Chairman (interpretation): Thank you. Ms. 
Austin.  
 
Ms. Austin: Thank you, Mr. Chairman. I 
would like to acknowledge that the 
Department of Health certainly recognizes 
that coordination with other government 
departments as well as our community 
agencies is a work in progress. We take the 
recommendations from the representative 
very seriously. We think that without 
coordination, it is difficult to provide a 
wholesome service.  
 
That being said, a couple of points to 
consider would be that across government 
organizations, you have individuals who 
report and take direction from different 
regulatory bodies. This complicates bringing 
our work together as well as the protocols for 
information sharing.  
 
We believe in the interagency working 
groups within communities as a frontline, 
important tool in bringing together cross-
governmental departments as well as 
community members. We’re actively 
working to build upon those in communities. 
A quick example, being cognizant of time, 
would have been the GN interdepartmental 

(ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᓵᖔᕐᓗᖓ. 
ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂ ᐅᖃᖅᑲᐅᒐᕕᑦ, 
ᑐᑭᒧᐊᑦᓯᐊᖃᑎᒋᓂᖅᓴᐅᔪᒪᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᑦ ᐊᓯᖏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓃᑦ 
ᑭᒡᒐᖅᑐᐃᔪᑦ ᑎᑎᕋᕐᕕᐊᓂ ᖃᓄᐃᓕᐅᖅᓯᒪᓕᖅᐱᓯ 
ᑐᑭᒧᐊᑦᑎᐊᕐᓂᖅᓴᐅᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᔾᔪᑎᖏᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᒡᓗ ᑐᕌᖓᑎᒡᓗᒋᑦ? 
ᒥᔅ ᐳᕋᐅᓐ. 
 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᕕᖃᖅᑎᒃᑯᕕᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᑖᓐᓇ ᕿᐅᖁᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐋᔅᑎᓐ. 
 
 
ᐋᔅᑎᓐ  (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒪᔪᑦ ᑕᒪᓐᓇ 
ᑐᑭᒧᐊᑦᑎᑦᑎᓂᖅ ᐱᕙᓪᓕᐊᖏᓐᓇᕐᒪᑦ ᐊᑐᓕᖁᔭᐃᑦ 
ᑖᒃᑯᐊ ᓴᖅᑭᑦᑕᕌᖓᑕ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓐᓃᖔᖅᑐᑦ ᐱᕐᔪᐊᕆᖃᑦᑕᕋᑦᑎᒃᑯ.  
 
 
 
 
 
 
 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂ ᐃᓄᑦᑕᖃᐅᖅᑐᖅ 
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᒪᓕᒐᕐᓄᑦ.  
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᖅ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 
ᐊᒥᖅᑳᖃᑎᖃᖃᑦᑕᕐᓂᖅ ᐱᕐᔪᐊᖑᔪᖅ.  
 
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᓴᖅᑭᑕᐅᑉᐸᑕ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᓐᖓᕕᖃᖅᖢᑎᒃ ᐱᓕᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᓂᖓ.  
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ  
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cannabis working group as well as the most 
recent Therapeutic Justice Program that is 
being piloted in Cambridge Bay in answer to 
some questions earlier with regard to high-
risk youth.  
 
I think we’re moving in the right direction, 
recognizing it’s a complicated topic and 
we’re certainly committed to continuing to 
coordinate. At an ADM and DM level as 
well, particularly speaking as an ADM, we 
have had regular meetings recently and have 
looked at a terms of reference and a mandate 
that’s very different that stops the duplication 
and coordinates better.  
 
Thank you for the question; it was an 
important one. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I guess we will turn to 
Family Services now. I’ll just note that in the 
opening comments from the Department of 
Education, they mentioned education staff 
participating on a child abuse response 
protocol roundtable, which is interesting as 
an example of coordination between 
departments or working together. Maybe 
using that roundtable as an example, Ms. 
Niego, in terms of the efforts your 
department has put towards working with 
other government departments in response to 
recommendations from the representative. 
(interpretation) I hope I was understandable. 
Ms. Niego.  
 
Ms. Niego (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Yes, the 
Department of Family Services coordinates 
the Child Abuse Response Protocol. It has 
taken some time and it has come back to the 
turnover issue, but we are getting back on 
track on that protocol. That will be 
completed as per our business plan.  
 
In regard to better collaboration, as a former 

ᑲᑎᒪᔨᕋᓛᖏᑦ ᐱᔭᕆᐊᑭᓪᓕᑎᑦᑎᔩᑦ . ᑕᒪᒃᑯᐊ 
ᐆᒃᑐᖅᑕᐅᔪᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᑦ 
ᒪᒃᑯᑦᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
 
 
 
 
ᑕᐃᑯᖓ ᑐᕌᑦᑎᐊᖅᑰᖅᑐᒍᑦ ᐱᕙᕐᓂᖏᒃᑲᓗᐊᖅᑎᒡᓗᒍ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᕗᑦ. ᐊᒻᒪᓗ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ 
ᐃᑲᔪᖅᑎᖏᒡᓗ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ 
ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᑲᑎᒪᓚᐅᕆᓪᓗᑕ ᒪᓕᒐᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐊᔾᔨᒌᒥᒃ ᐱᓕᕆᐊᖃᕐᓂᐊᖏᓐᓇᑦᑕ.  
 
 
 
 
ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐱᕐᔪᐊᕌᓗᒃ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑕᐃᒪ. ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐅᖃᖅᑲᐅᒻᒪᑕ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᒪᓚᐅᕐᓂᕐᒪᑕ. ᐆᒃᑑᑎᒋᓗᒍ, 
ᑐᑭᒧᐊᖃᑎᒌᓐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᒡᓗ 
ᐱᓕᕆᕝᕖᑦ. ᐃᒻᒪᖄ ᑖᓐᓇ ᑲᑎᒪᖃᑦᑕᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᒻᒪᓗ ᐱᓕᕆᕕᓯ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ ᐊᓯᖏᓐᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᓱᑦᑎᒡᓗᒍ ᐊᑐᓕᖁᔭᓪᓗ ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊᓂᓐᖔᖅᑐᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑐᑭᓯᓇᖅᑐᒃᓴᐅᕗᖓ. ᒥᔅ ᓇᐃᒍ. 
 
 
 
 
 
 
 
 
ᓇᐃᒍ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓱᕈᓰᑦ ᐱᓂᕐᓗᒃᑕᐅᓂᖏᓐᓄᑦ ᑐᕌᖓᔪᓂᒃ 
ᑲᒪᔨᐅᖃᑦᑕᕐᒪᑕ, ᐊᑯᓂᕈᓗᒃ ᐱᓕᕆᐊᕆᓯᒪᓕᖅᑕᕗᑦ. 
ᑭᓯᐊᓂ ᐱᓕᕆᐊᕆᒃᑲᓐᓂᖅᐸᓪᓕᐊᓕ 
ᐱᓕᕆᐊᕆᒃᑲᓐᓂᖅᐸᓪᓕᖅᑕᕗᑦ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᖢᓂᓗ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᖏᑦᑎᒍᑦ. 
 
 
ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᑲᓐᓂᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗ ᐊᒻᒪᓗ  
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police officer, I could not leave here without 
mentioning training for police officers. A 
Member had asked for the justice 
department. One thing that I don’t see is 
training in regard to the Youth Criminal 
Justice Act. There are allowances for youth 
conferencing prior to youth sentences.  
 
There are different things that a police officer 
can do at the preventative end: warnings, 
letters, conferencing, or bringing in different 
partners. Police officers are not alone. There 
are the resources available through these 
departments here: Justice, Health, Education, 
and Family Services. I would urge the RCMP 
to get back into YCJA, or Youth Criminal 
Justice Act, training.  
 
I wasn’t here or I’m not aware of the 
dismantling of the old culture, language, 
elders and youth department, but I would 
have thought that the youth part to that 
former department was to collaborate the 
other parts of the GN and other stakeholders.  
 
As a DM and co-chair with my colleague 
from Health, we have committed to keeping 
a child and youth focus as a standing item on 
the Quality of Life Committee at the DM 
level. I believe the discussions that Charleen 
Austin was talking about at the ADM level 
links to our DM level committee, which 
should help assist in that collaboration. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for that. I 
apologize for such a mess of a question that I 
asked you, but I’ll try to do better next time.  
 
For the Department of Education, I’m 
interested and I’ll try to be more specific, I’m 
interested with how teachers or school 
officials specifically work with health staff or 
family services staff. I’ll use an example of a 
high-needs youth who’s in school. Is there a 

ᐸᓖᓯᕕᓂᐅᓪᓗᖓ ᐅᖃᕆᐊᖃᖅᑰᔨᔪᖓ; ᐸᓖᓯᒃᑯᑦ, 
ᐸᓖᓯᒧᑦ ᐊᐱᕆᔪᖃᖅᓯᒪᒻᒪᑦ ᒪᒃᑯᑦᑐᓄᑦ ᐱᕋᔭᒃᐸᑦᑐᑦ 
ᒪᓕᒐᖓᒍᑦ ᑲᑎᒪᕐᔪᐊᕐᓂᖃᕆᐊᓖᑦ, ᐃᓛᒃ 
ᐱᓕᕆᐊᕆᔭᐅᖅᑳᖃᑦᑕᕆᓖᑦ 
ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒎᖅᑕᐅᓚᐅᖏᓐᓂᖓᓂ. 
 
 
 
ᐊᒻᒪᓗ ᐸᓖᓯᒃᑯᑦ ᑖᒃᑯᐊ ᑎᑎᕋᖃᑦᑕᕐᓗᑎᒃ 
ᑲᑎᒪᕐᔪᐊᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᒥᓂᒡᓗ 
ᑲᑎᑎᑦᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᑕᐃᒃᑯᐊᑐᐊᖑᓐᖏᒻᒥᔪᑦ,  
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᐊ 
ᐃᓚᐅᖃᑕᐅᔭᕆᐊᓖᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ. ᑕᐃᓐᓇ ᒪᓕᒐᖅ 
ᐱᔾᔪᑎᒋᓗᒍ ᐃᓕᓐᓂᐊᖅᑕᐅᓛᕐᒪᑦ.  
 
 
ᐃᓛᒃ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ 
ᑕᕝᕙᓃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖓᓘᓐᓃᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ, 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 
ᑕᐃᒪᐃᓕᐅᖅᑎᑦᑎᖃᑦᑕᓚᐅᖅᓯᒪᒻᒪᑕ. ᑭᓯᐊᓂ ᒪᒃᑯᑦᑐᓄᑦ 
ᑐᕌᖓᔪᑦ ᐊᑐᕐᓗᒍ ᑲᑐᔾᔨᖃᑎᒌᓐᖏᓐᓂᕐᒥᑦ 
ᐱᑕᖃᕆᐊᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 
ᐃᓚᐅᓗᑎᒃ ᐊᓯᖏᓪᓗ. 
 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 
ᐅᕙᖓᓗ; ᓵᓐᖓᓪᓗᐊᑕᕈᒪᔪᒍᑦ ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ 
ᐃᓅᓯᑦᑎᐊᕙᖃᕐᓂᖅ ᐱᔾᔪᑎᒋᓗᒍ ᒐᕙᒪᐃᑦ ᐃᓗᐊᓂ. 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᖅ ᒥᓂᔅᑕᐃ ᑐᖏᓕᖏᓐᓄᑦ 
ᐃᑲᔫᑕᐅᒃᑲᓐᓂᕈᓐᓇᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᕐᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓈᒦᒃ. (ᑐᓵᔨᑎᒍᑦ)  ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᐊᒻᒪᓗ ᒪᒥᐊᒃᖢᖓ, 
ᐱᑦᑎᐊᑲᓐᓂᕋᓱᓐᓂᐊᖅᐳᖓ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐊᒻᒪᓗ ᓇᓗᓇᐃᑦᑎᐊᑲᓐᓂᕆᐊᕐᓗᒍ.  
 
 
ᐃᓕᓴᐃᔩᑦ ᐅᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ 
ᐊᖓᔪᖅᑲᐅᑎᒋᔭᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᐹᑦ, 
ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓃᖔᑦᑐᓂᑦ, 
ᐃᓄᓕᕆᔨᒃᑯᓐᓃᖔᖅᑐᓂᒡᓘᓐᓃᑦ?  
 



 161

protocol in place? Is there a monthly meeting 
that happens between social workers and 
DEA… ? I don’t know and I’m interested 
with regard to health and family services and 
the school staff. Ms. Flaherty.  
 
Ms. Flaherty (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) I can 
speak to, as Yvonne, I had a former life; I 
was a teacher. When I was a teacher, when 
we were concerned about a specific child to 
issues with them, the process was for us to 
inform our principal, who then informed 
Family Services or social services at the 
time, and the collaboration started in that 
perspective.  
 
I will have my ADM answer the rest of your 
question because she is coming out from 
regional school operations, who immediately 
worked on these cases. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
MacMillan. 
 
Ms. MacMillan (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) Yes, 
right from the teaching level, again, working 
with the school team, the student support 
teacher, Ilinniarvimmi Inuusijiliriji, there are 
services available right at the school level. If 
the needs extend beyond the school, it is 
where at times the interagency community 
meetings would take place. As well as often 
social workers, social services, or the 
Department of Health from the health centre 
could also be invited to attend the school 
team. Again, the parents are involved with 
that as well to address the needs of the child.  
 
If the services cannot be met at the 
community level, at the department level is 
where education support services and that 
new group, new program that was formed, 
then they would, through the department, put 
in place specific requests for services to 

ᖃᓄᖅ ᒪᓕᒐᖅᑕᖃᖅᐹ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᒥᑦ?  
ᑕᖅᑭᑕᒫᕐᓘᓃᑦ ᑲᑎᒪᖃᑦᑕᖅᐸᑦ ᐃᓄᓕᕆᔩᑦ? ᓇᓗᒡᓗᖓ 
ᐊᐱᕆᓇᓱᑦᑐᖓ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒡᓗᖓ. ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓃᖔᖅᑐᑦ? ᒥᔅ ᕕᓕᐅᕆᑎ. 
 
 
 
ᕕᓕᐅᕆᑎ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᓯᕆᓚᐅᖅᑕᕐᓂᑦ ᐃᓕᓴᐃᔨᐅᓚᐅᖅᓯᒪᒻᒥᒐᒪ, 
ᐃᓕᓴᐃᔨᐅᓪᓗᖓ ᐃᓱᒫᓘᑎᖃᓕᕐᓂᕈᑦᑕ ᓱᕈᓯᕐᒥᑦ 
ᐊᑕᐅᓯᕐᒥᑦ; ᐃᒪᓐᓇ ᐱᐅᓯᖃᓚᐅᖅᓯᒪᔪᒍᑦ 
ᑐᓴᖅᑎᓪᓗᑎᒃᑯ ᐃᓕᓴᕐᕕᒻᒥ ᐊᖓᔪᖅᑳᖅ ᑖᓐᓇ  
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᑭᓯᒋᐊᖤᖅᐳᑦ, ᑕᐃᒪᓐᓇ 
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᖃᑕᓚᐅᖅᓯᒪᔪᒍᑦ 
ᐃᓕᓴᐃᔨᐅᓱᓐᖓᑎᓪᓗᖓ.  
 
 
ᑐᖏᓕᕋᐅᓇ ᑭᐅᑎᓐᓂᐊᕋᒃᑯ ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ. 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᕕᖕᒦᖔᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᒥᓚᓐ. 
 
 
ᒪᒃᒥᓚᓐ: ᖁᔭᓐᓈᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᑕᐃᑲᓐᖓᑦ ᐃᓕᓴᐃᔨᐅᓂᕐᒥᑦ ᐱᒋᐊᖅᓯᒪᓪᓗᑎᒃ 
ᐃᓕᓴᕕᒻᒥ ᐃᑲᔪᖅᑎᓂᑦ ᐱᓕᕆᖃᑎᖃᓲᖑᔪᑦ 
ᐃᓅᓯᓕᕆᔩᓪᓗ ᐃᓕᓐᓂᐊᕕᒻᒥ. ᐱᔨᑦᑎᕋᑎᓂᑦ ᐃᓕᓴᕕᒻᒥ 
ᐊᑐᐃᓐᓇᖅᑕᖃᖅᐸᑦᑐᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ.  
ᑕᐃᒪᓕ ᐃᓕᓴᕕᐅᑉ ᓯᓚᑖᓂ ᑲᒪᒋᔭᐅᒋᐊᖃᖅᑑᔮᖅᑲᑦ 
ᑕᕝᕘᓇ ᑕᕝᕙ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ, 
ᐱᓕᕆᖃᑎᒌᓕᓲᖑᕗᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ. ᐋᓐᓂᐊᕕᒻᒥᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑲᐃᖅᑯᔭᐅᒍᓐᓇᕐᒥᔪᐃᑦ, ᐃᓕᓴᕕᒻᒥ 
ᐱᓕᕆᑎᓪᓗᒋᑦ ᑲᑎᒪᐅᑎᖃᖅᑎᓪᓗᒋᑦ ᐊᑕᐅᓯᕐᒥᑦ. 
ᐊᓈᓇᒃᑯᒋᔭᐅᔪᑦ ᐊᑖᑕᒃᑯᒋᔭᐅᔪᐃᓪᓗ ᐱᖃᑕᐅᓗᑎᒃ, 
ᓱᕈᓯᖅ ᐅᖃᐅᓯᕆᔭᐅᓗᓂ. 
 
 
ᓄᓇᓕᓐᓂ ᐱᓕᕆᐊᖑᔪᓐᓇᓂᐊᖅᑑᔮᖏᑉᐸᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᐃᒪ ᐃᑲᔪᖅᓰᔨᖏᑦ 
ᐃᑲᔪᕆᐊᕋᓱᓕᕋᔭᖅᑐᑦ. ᑖᒃᑯᐊ ᓄᑖᑦ 
ᓴᖅᑭᖅᑕᐅᕋᑖᕐᓂᑯᐃᑦ, ᑕᐃᒃᑯᐊ ᑲᒪᓕᕋᔭᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑎᒍᑦ ᑐᔅᓯᕋᐅᑎᓕᐅᕐᓗᑎᒃ 
ᐱᔨᑦᑎᕋᑎᓂᑦ  
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address the child’s need. Whether that is 
occupational therapists, speech and language, 
or OT services, there are various levels and 
services that they could receive. 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. The 
last department will be the Department of 
Justice. I would like to know how they work 
with the different departments, if that made 
sense. Apparently government departments 
don’t work well together, according to the 
representative. I would like to know how the 
Department of Justice works with other 
departments. If you could give me a brief 
answer, Ms. Strickland.  
 
Ms. Strickland (interpretation): Thank you, 
Mr. Chairman. From my own knowledge, we 
work with the other departments whenever 
something happens in a community. If 
someone needs to be notified, so that 
everyone understands what is happening 
among the departments, I work with the other 
departments directly.  
 
If there is someone taken into custody or 
someone in a correctional centre, I can 
probably respond better in English. 
(interpretation ends) When there is a 
complex case with an individual in one of 
our facilities, some of the time it requires 
collaboration with other departments.  
 
For example, if there is an individual with 
complex mental health needs that have been 
in contact with various organizations, such as 
the RCMP, Corrections, the Department of 
Health, and Family Services, there are 
ongoing case management meetings with the 
departments to ensure there is proper care 
provided to the individual.  
 
Also, Mr. House can speak to specific youth 
advocacy. (interpretation) Thank you. 
 

ᓯᕈᓯᐅᑉ ᐱᒋᐊᓕᖏᑦ ᓴᖅᑭᖅᑕᐅᑎᑕᐅᒐᓱᓪᓗᑎᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒧᓪᓘᓐᓃᑦ ᐃᓱᒪᓕᕆᔨᒧᑦ 
ᐅᖃᕆᐅᖅᓴᑎᑦᑎᔨᒧᓪᓘᓐᓃᑦ, ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔭᖅᑎᒍᑦ 
ᐃᑲᔪᖅᑕᐅᒍᓐᓇᖅᑐᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᒍᓐᓇᖅᑐᖅ, ᐃᓛᒃ 
ᓴᖅᑮᔪᖃᒃᑲᓐᓂᕈᓐᓇᕋᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑭᒍᓪᓕᖅᐸᐅᓗᒋᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᖃᓄᖅ ᐱᓕᕆᖃᑎᖃᕐᒪᖔᑖᓪᓕ, ᐅᑯᐊ 
ᐊᕕᑦᑐᖅᕼᐃᒪᓂᐅᔪᓂᑦ ᑐᕼᐊᕈᐊᖅᖢᖓ, 
ᑐᑭᕼᐃᓐᓇᓂᖅᐸᑦ. ᐱᖃᑎᒌᑦᑎᐊᖏᓐᓂᐅᔪᖅ ᒐᕙᒪᐅ 
ᐃᓗᐊᓂ ᓈᒻᒪᖏᓐᓂᕋᕐᒪᒍ, ᑕᒪᑦᑐᒪ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ. 
ᖃᓄᖅ ᐱᓕᕆᓂᓗᒃᑕᕐᒪᖔᑖ  
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐅᖃᑎᒥᓐᓂᑦ, ᓇᐃᓈᕐᖢᒍ 
ᑐᕼᐊᕈᐊᖅᖢᖓ. ᒥᔅ ᓯᑐᕆᒃᓚᓐ. 
 
 
 
ᓯᑐᕆᒃᓚᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᓇᒻᒥᓂᕐᓕ 
ᖃᐅᔨᒪᔭᓐᓂ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᕙᑦᑕᒃᑲ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ. 
ᓱᔪᖃᖅᑐᕕᓂᐅᒐᐃᒻᒪᑦ ᓄᓇᓕᒻᒥ 
ᖃᐅᔨᒪᔪᖃᕆᐊᖃᕐᓂᖅᑲᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐊᕕᑦᑐᖅᑕᐅᓯᒪᔪᑦ, ᓇᒻᒥᓂᕐᓕ ᐱᓕᕆᖃᑎᒋᕙᑦᑕᒃᑲ. 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᑎᒍᔭᐅᓯᒪᔪᖃᕐᓂᖅᑲᑦ ᐃᑲᔪᖅᑕᐅᕕᒦᑦᑐᓂᑦ, 
ᖃᓪᓗᓈᑎᑐᖅᑲᐃ ᑭᐅᑦᑎᐊᕈᓐᓇᖅᑕᕋ. (ᑐᓵᔨᑎᒍᑦ) 
ᐱᔭᕆᐊᑐᔪᒥᑦ ᐱᓕᕆᐊᒃᓴᖅᑖᕋᐃᕋᑦᑖ ᐊᓄᓪᓚᑦᓰᕕᒻᒥᑦ, 
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᐊᓄᓪᓚᑦᓰᕕᒻᒥ. ᐃᓛᓐᓂᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᖃᕆᐊᖃᓲᖑᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᕈᓘᔭᖏᓐᓂᑦ. 
 
ᐆᒃᑑᑎᒋᓗᒋᑦ, ᑕᐃᒪ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᖅᑐᖃᖅᑲᑦ 
ᐱᔭᕆᐊᑐᔪᓂᑦ ᐃᓱᒪᓕᕆᔭᐅᒋᐊᖃᕐᓗᓂ. 
ᑲᐅᔨᒃᑲᐃᓲᖑᔪᒍᑦ ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔭᕐᓂᑦ ᑎᒥᐅᔪᓂᑦ. 
ᑕᒪᒃᑯᓂᖓ ᐸᓖᓯᒃᑯᓐᓂᑦ, ᐊᓄᓪᓚᒃᓰᕕᓕᕆᔨᒃᑯᓐᓂᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ 
ᑲᑎᒪᐅᑕᐅᖃᑦᑕᓕᓲᓐᖑᓪᓗᑎᒃ ᑭᖑᓇᐃᒍᑦ. ᐱᓕᕆᕖᑦ 
ᑖᒃᑯᐊ ᐱᖃᑕᐅᓪᓗᑎᒃ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒃᑐᑎᒃ ᑖᓐᓇ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᕋᓗᐊᕐᒪᖔᑦ, 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕐᓂᕋᓗᐊᕐᒪᖔᑦ. 
 
ᐊᒻᒪᓗ ᒥᔅᑕ ᕼᐊᐅᔅ ᓇᓗᓇᐃᕆᐊᒃᑲᓐᓂᕈᓐᓇᕐᒥᔭᖓ, 
ᒪᒃᑯᑦᑐᒥᑦ ᐃᑲᔪᖅᓰᓂᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
 



 163

Chairman (interpretation): Thank you. Mr. 
House. 
 
Mr. House: Thank you, Mr. Chairman. I can 
speak with regard to my centre. We have, I 
think, a very good relationship with the other 
departments that are seated around this table. 
Our ultimate goal in our centre is successful 
reintegration and rehabilitation of our youth, 
and we can’t do it alone.  
 
Our youth have so many complex needs. We 
work with Education; we have our own 
teacher on staff. We work them with mental 
health. We work with Family Services 
because these kids all go back to their home 
and their parents, and if we didn’t work 
together, then we couldn’t be successful and 
granted, we’re not successful all the time. 
That’s a given. As much as we want to be, 
we’re not, but we do the best we can. We’re 
not perfect, but we work hard and we 
continue to work hard, and we’re going to 
continue to work with each other. We have to 
or we’re going to fail. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you to all of the 
departments for providing that information.  
 
I would like to go back to you, Ms. McNeil-
Mulak. It’s in your reports; it’s in your 
opening comments, the lack of coordination. 
We hear from the departments that there is 
effort being put into coordination, but you 
say you have seen little to no progress made 
in this area in your opening comments.  
 
I’m not trying to focus on the negative here, 
but I think it’s important. You mention 
disturbing real case examples where a lack of 
service coordination has led to very negative 
outcomes for the young person. Can you 
share any examples with us? Speaking in 
vague terms so as to not impact any person’s 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕼᐊᐅᔅ. 
 
 
ᕼᐊᐅᔅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᒍᓐᓇᖅᑕᕋ ᐊᓄᓪᓚᒃᓰᕕᕗᑦ 
ᐅᖃᐅᓯᕆᕈᓐᓇᖅᑕᕋ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᖅᑐᕕᔾᔪᐊᕌᓘᓱᒋᒐᒪᓕ ᐊᓯᑦᑎᓐᓂᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ. ᑐᕌᒐᖃᕋᑦᑕᓖᓛᒃ ᐅᕙᒍᑦ 
ᐃᓱᒪᖅᓱᓐᖏᑦᑐᒃᑯᕕᖓᓂ 
ᐱᕋᔭᐅᒍᓐᓃᑎᑦᑎᓇᓱᐊᖅᑎᐅᒐᑦᑕ 
ᐅᑎᖅᑎᑦᑎᒐᓱᐊᖅᑎᐅᒐᑦᑕ.  
 
 
ᒪᒃᑯᑦᑐᖁᑎᕗᑦ ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔮᓗᓐᓂᑦ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖃᕆᖃᓲᖑᒻᒪᑕ, ᐃᓕᓴᐃᔨᖃᖅᑐᒍᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓂᑦ.  
ᐃᓱᒪᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᑎᒋᒐᓱᓲᕗᑦ, 
ᐊᖏᕐᕋᕆᐊᖃᓛᕐᒥᒻᒪᑕ ᓱᕈᓰᑦ ᑲᒪᒋᑲᐃᓐᓇᖅᑕᕗᑦ. 
ᑲᑐᔾᔨᖃᑎᒌᓐᖏᑯᑦᑕᓕ ᑕᐃᒪ 
ᐱᓕᕆᑦᑎᐊᖏᓐᓇᕋᔭᓐᖏᓇᑦᑕ. 
ᐱᓕᕆᒍᓐᓇᖅᑕᓕᒫᑦᑎᓐᓂᑦ ᐱᓕᕆᒐᓱᑉᐸᒃᑲᓗᐊᖅᑐᒍᑦ, 
ᐱᑦᑎᐊᓐᖏᓐᓇᖅᑐᐊᓘᕙᓐᖏᒃᑲᓗᐊᕆᓪᓗᑕ 
ᐊᒃᓱᕈᓐᓇᐸᑦᑐᒍᑦ, ᐊᒃᓱᕈᐃᓐᓇᕋᓱᓐᓂᐊᖅᑐᒍᓂᓛᒃ ᑕᐃᒫᒃ 
ᑭᓯᐊᓂᐅᒻᒪᑦ, ᐊᔪᓕᕋᔭᕋᑦᑕ ᐊᔪᐃᓐᓇᖏᒃᑯᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᖑᕗᓯ 
ᑭᐅᖃᑦᑕᕋᑖᕋᔅᓯ.  
 
ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕈᒪᓕᕐᒥᒋᒃᑭᑦ ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓃᒻᒪᑦ ᑕᕝᕙᓂ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᓐᖏᓗᐊᕐᖓᑕᒎᖅ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᑦ ᐱᓕᕆᕕᖏᓪᓗ ᑭᐅᕋᑖᖅᑐᑎᒃ 
ᑐᑭᒧᐊᑦᑎᑦᑎᒐᓱᑉᐸᑦᑑᒐᓗᐊᒡᒎᕐᖑᑯᐊ. 
ᒪᑐᐃᖅᓯᒍᑎᑎ ᐅᖃᐅᓯᑎᑦ 
ᐱᕙᓪᓕᐊᓯᒪᒐᓛᑐᐃᓐᓇᖅᑐᓂᑦ ᐃᓚᖓᒍᑦ 
ᐱᕙᓪᓕᐊᓯᒪᓐᖏᑎᐊᖅᑐᓂ ᐃᓚᖓᒍᑦ 
ᐅᖃᐅᓯᕆᓯᒪᒐᕕᐅᒃ. 
 
 
ᐱᐅᓐᖏᑐᐃᓐᓇᕐᓂᒃ ᐅᖃᐅᓯᖃᕋᓱᓐᖏᒃᑲᓗᐊᖅᑐᖓ 
ᑭᓯᐊᓂ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐅᖃᐅᓯᐅᑉᐸᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᐱᓪᓚᕆᐊᓗᓐᓂᒃ ᐅᑦᑑᑎᓪᓚᕆᐊᓗᓐᓂᒃ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖅᑐᖃᕐᓂᓐᖏᒻᒪᑦ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᓐᖏᑦᑐᑯᓗᐊᐲᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ. 
ᑕᐃᒪᐃᑦᑐᒥᒃ ᐊᑎᕐᓂᑦ ᑕᐃᒍᐃᓐᖏᒃᑯᓗᐊᕐᓗᑎᑦ 
ᐅᓂᒃᑳᖃᕈᓐᓇᖅᑮᑦ  
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privacy rights, if there are any examples you 
can share with us, I would be interested. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Absolutely we will provide an 
example, and we have provided examples to 
government departments and walked them 
through multiple examples in the past of a 
breakdown of service coordination leading to 
very serious consequences for young people.  
 
I do want to acknowledge that there 
absolutely is effort being made. Like I said 
before, there are pockets of coordination 
happening and specific protocols around 
certain subject matters in place. The problem 
even with those that exist is because of the 
rate of staff turnover in this territory. It is not 
uncommon for staff not to know that they 
exist, let alone to be aware of the contents 
that are described in these protocols.  
 
It’s also not uncommon for some of these 
protocols to be very outdated. While there 
may be certain sector-specific protocols in 
place, two of which were mentioned here 
today, they require regular updates. They 
require to be shared with staff on a regular 
basis. They require to be embedded in 
orientation material, and just regular updates. 
I just wanted to mention that. 
 
There are pockets, but from where we sit, it’s 
not enough. It’s not enough for what young 
people need in terms of the situations they’re 
facing from where we sit and the cases that 
we encounter with respect to service 
coordination breakdown and the impact 
that’s having on the lives of young 
Nunavummiut that have crossed our paths so 
far since opening.  
 
I am going to ask Ms. Matte to continue on 
and share an example to maybe highlight… . 
Even though we do have several examples in 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᑦᑐᐃᓗᐊᖅᑕᐃᓕᒪᓗᑎᑦ 
ᑕᐃᒪᐃᑦᑐᒃᑰᓚᐅᖅᓯᒪᔪᒥᓂᕐᒥᒃ ᐅᓂᒃᑳᖃᕈᓐᓇᖅᑮᑦ? ᒥᔅ 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᖑᔪᓐᓇᑦᑎᐊᖅᑐᖅ ᐆᑦᑑᑎᖃᕈᓐᓇᑦᑎᐊᖅᑐᒍᑦ 
ᐆᑦᑑᑎᖃᖃᑦᑕᖅᓯᒪᓪᓗᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ 
ᐅᓂᒃᑳᕐᕕᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᓯᕗᓂᑦᑎᓐᓂ 
ᑐᑭᒧᐊᑦᑎᑕᐅᒍᓐᓃᕐᓂᖏᓐᓂᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᑎᕋᐅᑎᕈᓘᔭᖏᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐊᑦᑐᐃᓂᕆᓯᒪᔭᖏᓐᓂᑦ ᒪᒃᑯᒃᑐᓂᑦ. 
 
ᐱᒐᓱᑦᑑᒐᓗᐊᓂᓛᒃ ᐃᓕᓴᕆᔭᒃᑲ. ᓇᒥᕈᓘᔭᖅ 
ᑲᑎᓐᖓᐅᓐᖏᑦᑐᓂᑦ ᐃᓛᒃᑯᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᒐᓱᐊᖅᑐᖃᖅᑑᔮᖅᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂᓕ 
ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᓯᔾᔨᖅᑕᓗᐊᕐᓂᑯᒧᑦ 
ᓄᓇᕗᒻᒥ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᓴᐅᒪᖃᑦᑕᓐᖏᑦᑐᑦ 
ᐃᓛᓐᓂᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᐅᓂᒃᑳᕆᔭᐅᔪᓂᒃ 
ᒪᓕᑦᑕᐅᒋᐊᖃᓲᓂᒃ. 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᐱᑐᖃᕈᖅᑐᒥᓂᐅᓲᖑᒻᒥᒻᒪᑕ 
ᒪᓕᑦᑕᐅᒋᐊᖃᓲᑦ. ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ ᑐᕌᖓᔪᐃᑦ 
ᑭᓱᕈᓘᔭᕐᓄᑦ ᑐᕌᖓᔪᐃᑦ. 
ᓄᑖᕈᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᕐᖓᑕ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ 
ᐅᖃᐅᓯᐅᖃᑦᑕᕐᓗᑎᒃ, ᐃᓕᑉᐹᓪᓕᕈᑎᔅᓴᓄᓪᓗ 
ᐃᓚᒋᔭᐅᑎᑕᐅᖏᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ 
ᐅᐊᑦᑎᐊᕈᕈᓗᐊᓚᐅᖅᑎᓐᓇᒍ 
ᐅᖃᐅᓯᐅᒃᑲᓐᓂᖃᑦᑕᕐᓗᑎᒃ. 
 
 
 
ᑕᑯᓐᓈᑕᑦᑎᓐᓂᒃ ᑐᑭᒧᐊᑦᑎᑦᑎᒐᓱᓪᓛᔫᒐᓗᐊᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᑦ ᐃᓚᐃᓐᓇᖏᑦ. ᐊᒡᒍᑐᖅᓯᒪᓪᓗᑎᑦ 
ᑲᑎᓐᖓᐅᕋᑎᑦ ᑲᑎᑉᐸᓪᓕᐊᒐᑎᑦ. ᑕᒪᔾᔭ 
ᖃᐅᔨᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐱᓕᕆᓪᓗᑕ. 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᓯᒪᔫᔮᖃᑦᑕᓐᖏᒻᒪᑕ. 
ᑲᑎᓐᖓᐅᖃᑦᑕᓐᖏᒻᒪᑕ. ᒪᑐᐃᕋᑦᑕ 
ᖃᐅᔨᑦᑕᐅᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ.  
 
 
ᒥᔅ ᒫᑦ ᓇᓗᓇᐃᖅᑐᐃᒃᑲᓐᓂᖁᔭᕋ 
ᐅᓂᒃᑳᖃᒃᑲᓐᓂᕈᒪᖁᔭᕋ ᐆᑦᑑᑎᖃᒃᑲᓐᓂᕐᓗᓂᑦᑕᐅᖅ. 
ᐊᑕᐅᓯᐅᓐᖏᒻᒪᕆᑦᑐᒥᒃ ᐅᓂᒃᑳᖃᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ  
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our annual report, I’ll ask Ms. Matte to 
maybe “breathe more life” into one of those 
examples for the Committee. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Matte. 
 
Ms. Matte (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I would 
actually like to share a couple of different 
examples with the Committee, if you will 
indulge me. I’ll keep them brief. Some of 
them have to do with coordination within 
departments and so when we talk about 
information sharing between departments is 
important, but sometimes we see that 
breakdown even within a department.  
 
An example I would like to share is in regard 
to a delay in young people being able to 
attend school because there was a complete 
breakdown of communication regarding the 
transfer of school records. In theory this 
should be a simple process, but sometimes 
we run into barriers. A young person had 
moved from one community to another. It 
should be a request placed from one school 
to another through an electronic system to 
transfer those records about what classes they 
have taken and what courses they have 
successfully completed. In addition, 
sometimes a young person might also have 
some physical files that need to be 
transferred.  
 
In this one young person’s situation, the 
individual who signed the form to request the 
transfer of the records was not authorized to 
sign the form. The school that received the 
request for those records looked at it and 
thought, “This person is not authorized to 
request.” They didn’t bother to communicate 
back to the school that made the request; they 
just never sent the records. This led to more 
than a month of delay before the young 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓃᑦᑐᓂᑦ. ᒥᔅ ᒫᑦᓕᖃᐃ 
ᐅᓂᒃᑳᖃᕆᐊᑦᑎᐊᒻᒪᕆᒃᑯᒃᑯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ. 
 
 
 
ᒫᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᒪᕐᕉᓐᓂᒃ 
ᐆᑦᑑᑎᖃᕈᒪᔪᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓇᐃᓈᕋᓱᓐᓂᐊᖅᑲᒃᑲ. 
ᐃᓚᖏᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᓂᕐᒥᒃ ᐃᓗᐊᓂ ᐊᑕᐅᓯᐅᑉ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ. ᑕᐃᒪ  
ᐊᓪᓛᑦ ᐊᑕᐅᓰᑦ ᒪᕐᕉᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 
ᑐᑭᒧᐊᑦᑎᑕᐅᒋᐊᖃᑦᑕᖅᑯᑦ ᐊᑕᐅᓯᑐᐊᑯᓗᒃ ᐃᓗᐊᓂ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᓂ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑦᑎᐊᖃᑦᑕᓐᖏᒻᒥᔪᑦ. 
 
 
 
 
 
ᐃᓕᓴᔭᖅᑐᕈᓐᓇᖅᑑᒐᓗᐊᑦ ᖄᖏᐅᑎᑎᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐃᓕᓴᕕᒻᒥ ᓇᓕᖅᑲᖏᑦ ᖃᐃᑕᐅᓇᓵᖅᑐᑯᓗᐊᐲᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᐳᖅᑕᕈᑎᒨᓲᖑᒻᒥᔪᒍᑦ ᐃᓅᓱᑦᑐᑦ ᐊᓯᐊᓄᑦ 
ᓄᓇᓕᓐᓄᑦ ᐊᐅᓪᓛᖅᑎᓪᓗᒍ, ᐃᓕᓴᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᐅᓪᓛᖅᑎᑕᐅᒍᓐᓇᕆᐊᖃᕋᓗᐊᕐᖓᑕ ᓇᓕᖅᑲᖏᑦ. 
ᖃᓄᖅ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕐᒪᖔᑦ, ᑭᓱᓂᑦ 
ᐱᔭᕇᖅᓯᒪᓐᓂᕐᒪᖔᕐᓗ, ᑕᒪᒃᑯᓂᖓ.  
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᑦᑕᐅᖅ ᐸᐃᑉᐹᓂᑦ ᐊᐅᓪᓛᖅᑕᐅᔪᖃᕆᐊᖃᓲᖑᒻᒥᒻᒫᑦ. 
ᑖᓐᓇ ᐊᑎᓕᐅᕈᓐᓇᖅᑐᖅ ᐊᐅᓪᓚᖅᑎᑕᐅᖁᔨᓗᓂ.  
ᑭᓯᐊᓂ ᐃᓕᓴᕕᒻᒥ ᐊᐅᓪᓛᖅᓯᕕᐅᔪᖅ ᕿᒥᕐᕈᐊᑦᑕᓕᖅᑯᑦ 
ᐅᓇ ᐃᓅᓱᓗᐊᕐᖓᑦ ᐊᑎᓕᐅᕆᐊᖃᕐᓂᓐᖏᒻᒪᑦ 
ᐊᑎᓕᐅᖅᑐᒥᓂᐅᓪᓗᓂ 
ᖁᔭᓈᖅᑕᐅᑦᑎᐊᒻᒪᕆᖃᑦᑕᖅᓯᒪᒻᒥᒻᒪᑕ. ᑕᖅᑭᐅᓗᐊᖅᑐᒥ 
ᐅᑕᖅᑭᒋᐊᖃᖅᑎᑕᐅᓯᒪᔪᑦ  
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person could actually go to school all 
because of this sort of administrative lack of 
communication. That’s an example within a 
department.  
 
An example between departments, a young 
person had been placed out of territory for 
mental health services. They had completed 
their course of treatment and were going to 
be returning to Nunavut. The young person’s 
family had indicated that they would not 
allow this young person to move back in with 
them and that alternative arrangements 
needed to be made.  
 
The Department of Family Services and the 
Department of Health needed to coordinate 
to sort out an appropriate placement for this 
young person, but the frontline workers who 
were supposed to be working on this 
situation were running into barriers 
communicating with each other. As a result, 
this young person was potentially facing a 
homelessness situation and our office needed 
to get involved to bring those service 
providers together to ensure that this young 
person had a safe, appropriate home to come 
back to at the end of the treatment they had 
received out of territory.  
 
Those are just a couple of examples of cases 
where we have seen a lack of coordination of 
services through the course of our advocacy 
work. (interpretation) Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you as 
well. (interpretation ends) Thank you for 
providing those examples. We’re just close 
to wrapping up our hearing and so we’re 
moving on to the last thematic area, which is 
“Looking Ahead and Lessons Learned.” I 
have Mr. Quassa.  
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. This is more of a general 

ᐃᓕᓴᔭᖅᑐᕈᓐᓇᖅᑎᑕᐅᒐᓂ ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᓐᖏᓐᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᔾᔪᑕᐅᓪᓗᑎᑦ. 
 
 
 
ᐊᓯᐊᑦᑕᐅᖅ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ ᐃᓕᔭᒥᓂᖅ ᐃᓱᒪᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒪᓕ ᐃᑲᔪᖅᑕᐅᒌᑦᑕᓂᖅᑯᑦ ᓄᓇᕗᒻᒧᑦ 
ᐅᑎᕆᐊᖃᓕᖅᑐᒥᓂᐅᓪᓗᓂ. ᑕᐃᔅᓱᒪ ᒪᒃᑯᑦᑑᑉ ᐃᓚᖏᑦ 
ᐅᖃᖅᑐᒥᓃᑦ ᐅᑎᖁᔨᓐᖏᒻᒪᑕᒎᖅ ᐊᖏᕐᕋᖓᓄᑦ 
ᐊᓯᐊᓄᖔᖅ ᐊᖏᕐᕋᔅᓴᖓᓄᑦ  
ᐋᖅᑭᓯᒋᐊᖃᓕᕐᓂᕐᖓᑕ.  
 
 
 
 
 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑐᑭᒧᐊᖃᑎᒌᒋᐊᓕᒥᓃᒃ ᐃᓂᑖᕆᓂᐊᖅᑕᖓᓂᒃ ᑖᔅᓱᒪ 
ᒪᒃᑯᑦᑑᑉ ᑭᓯᐊᓂᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕇᑦ ᑖᔅᓱᒥᖓ 
ᑲᒪᒋᐊᓕᒥᓃᒃ ᐊᐳᖅᑕᕈᑎᒨᖃᑦᑕᓂᕐᖓᑕ 
ᐅᖃᖃᑎᒌᒐᓱᐊᑐᐃᓐᓇᖅᑐᑎᑦ. ᑕᐃᒪᓕ 
ᐊᖏᕐᕋᖃᕈᓐᓃᑲᓴᓕᕐᓂᖅᑯ ᑖᓐᓇ ᐃᑲᔪᕆᐊᖃᓕᔪᔭᕗᑦ 
ᑕᐃᒃᑯᐊ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᑎᑎᑦᑐᑎᒍ ᑕᐃᒫᒃ ᓈᒻᒪᑦᑐᒥᒃ 
ᐊᖏᕐᕋᔅᓴᖃᕐᓂᐊᕐᖓᑦ ᐃᑲᔪᖅᑕᐅᒌᖅᑎᓪᓗᒍ 
ᐃᓱᒪᓕᕆᔭᐅᒌᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᓯᓚᑖᓂ.  
 
 
 
 
 
 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᑕᕝᕙ ᑕᑯᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐃᑲᔪᖅᓰᓪᓗᑕ 
ᑐᑭᒧᐊᑦᑎᑕᐅᑲᒻᒪᑦᑐᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐆᑦᑑᑎᓂᒃ ᐅᖃᐅᓯᖃᕋᕕᑦ. ᒫᓐᓇ 
ᐱᔭᕇᖅᐸᓪᓕᐊᓂᐊᓕᕋᑦᑕ ᑭᖑᓪᓕᖅᐹᖓᓅᖅᑯᒍᑦ 
ᐊᐱᖅᓱᖃᑦᑕᕈᑕᐅᓂᐊᖅᑐᒥ ᓯᕗᒧᑦ ᑕᑯᒋᐊᕐᓂᕐᒥᒃ 
ᖃᓄᕐᓕ ᐃᓕᔅᓯᒪᒻᒪᖔᑦᑕ. ᒥᔅᑕ ᖁᐊᓴᐅᖑᓱᓕᕐᒥᔪᖅ.  
 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐆᒥᖓᓕ  
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comment and not an actual question. We 
have been listening all day and the rights of 
children and youth are very interesting. We 
all have to know those things, but I have 
been noticing that we all say that we believe 
in Inuit Qaujimajatuqangit and Inuit societal 
values. Everyone who is sitting here says that 
we believe in those things and we try to 
believe in them. It’s good to hear.  
 
However, most of the children and youth 
have parents. Now, I haven’t heard one 
reference to parents. Children are taught by 
their parents. Are the parents fully informed 
about the things that we’re talking about 
today? You have very important positions 
here. Are the parents informed about children 
and youth rights? Maybe they do, but we also 
know that some parents can’t speak English 
and some speak of them speak broken 
English.  
 
I was really thinking: what about the parents? 
Are the parents informed properly? There are 
so many different departments that are trying 
to work on children and I’m proud of that 
work, but I’m just concerned if the parents 
are properly informed. It’s like we’re 
forgetting them here. It’s probably not the 
case, but that’s what it seems like.  
 
Children have to be treated like children. 
These days, people are trying to counsel 
them like adults. They have to be children 
and they should be children for as long as 
they can. I’m proud of the things I have 
heard today, but I want to make sure that 
parents are properly informed. These many 
different departments work on our children 
and youth. That’s what I wanted to say 
because I felt that I really had to say it.  
 
To move on to something else, just a very 
short question, I’ll talk about money a little 
bit. On page 3 of the 2017-18 annual report it 
states and it’s good to see that there were 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐸᓘᔪᔅᓴᐅᔪᖅ 
ᐊᐱᖅᑯᑎᔅᓴᒻᒪᕆᐊᓘᔪᔅᓴᐅᓐᖏᑦᑑᒐᓗᐊᖅ, ᑭᓯᐊᓂ 
ᐅᓪᓗᓕᒫᖅ ᓈᓚᒃᑲᑦᑕ ᐊᒻᒪᓗ ᑐᓴᕐᓂᖅᖢᓂ ᑕᒪᒃᑯᐊ 
ᓄᑕᖅᑲᕗᑦ ᒪᒃᑯᑦᑐᖁᑎᕗᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖏᓐᓂ ᑖᓐᓇ ᑐᑭᓯᑦᑎᐊᓪᓚᕆᑦᑐᒍᑦ, ᐃᓛᒃ 
ᑐᑭᓯᐅᒪᐃᓐᓇᐅᔭᕆᐊᖃᕋᑦᑕ ᑕᒪᑦᑕ. ᑭᓯᐊᓂ 
ᐅᔾᔨᕆᓯᒪᒐᒪᓕᓛᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ 
Societal Values-ᓂᒃ ᐅᒃᐱᕈᓱᓐᓂᕋᑉᐸᑎᓪᓗᑕ ᑕᒪᑦᑕ. 
ᑕᕝᕙᓃᑦᑐᑎᒍᑦ ᑕᒪᑦᑕ ᐃᒃᓯᕚᖅᑐᑎᒍᑦ ᑕᒪᒃᑯᓂᖓ  
ᐅᒃᐱᕈᓱᓐᓂᕋᖃᑦᑕᕋᑦᑕ ᐅᒃᐱᕆᓇᓱᐊᖅᖢᑎᒍᓪᓗ 
ᐅᒃᐱᕆᓪᓗᑎᒍᓪᓗ. ᐆᒥᖓᓕ ᑐᓴᕐᓂᑎᐊᖅᑑᒐᓗᐊᖅ. 
 

ᑭᓯᐊᓂ ᓄᑕᖅᑲᐃᑦ ᓄᑕᖅᑲᕗᑦ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᑦ 
ᐊᖓᔪᖅᑳᖃᕐᒪᑕ ᑕᒪᕐᒥᐸᓗᒃ. ᑐᓴᓚᐅᓐᖏᓚᖓᓘᓐᓃᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᐊᖓᔪᖅᑳᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᒥ ᐊᖓᔪᖅᑳᖓ. 
ᓄᑕᕋᑯᓗᐃᑦ ᐊᖓᔪᖅᑳᖏᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᒻᒥᒻᒪᑕ. 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅᑲᐃ ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᕋᓗᐊᖅᐳᑦ ᓲᕐᓗ 
ᑖᒃᑯᐊ ᐅᖃᓪᓚᕝᕕᒋᔭᕗᑦ ᐅᓪᓗᒥᐅᔪᖅ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ 
ᐱᔭᒃᓴᖃᖅᑎᓪᓗᒋᑦ ᐊᖓᔪᖅᑳᖑᔪᖅᑲᐃ ᑐᑭᓯᐅᒪᒐᓗᐊᕆᕗᑦ 
ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᕗᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖏᓐᓂ. 
ᑐᑭᓯᐅᒪᔪᔅᓴᐅᒋᕗᑦ ᓇᓗᓇᓐᖏᓚᖅ ᑭᓯᐊᓂ ᖃᐅᔨᒪᒐᑦᑕ 
ᐊᖓᔪᖅᑳᖑᔪᐃᑦ ᐃᓚᖏᑦ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᓗᐊᓐᖏᒻᒪᑕ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᕋᓗᐊᖅᖢᑎᓪᓗ ᐃᓚᖏᑦ.  
 

ᑖᓐᓇᓖᓛᒃ ᐆᒥᖓ ᐃᓱᒪᓗᐊᖃᑦᑕᓕᖅᑲᐅᒐᒪ 
ᐊᖓᔪᖅᑳᖏᖅᑲᐃ ᑕᐃᒪ ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᕋᓗᐊᖅᐳᑦ 
ᐱᓕᕆᓇᓱᐊᕋᑦᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᑎᒍᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᒍᑦ ᑖᒃᑯᐊ 
ᒐᕙᒪᐅᔪᑦ ᓄᑕᖅᑲᓂᒃ ᒪᒃᑯᑦᑐᓂᓪᓗ. 
ᐱᓕᕆᓪᓚᕆᖃᑦᑕᖅᑐᐃᑦ ᐅᐱᒋᔭᒃᑲ, ᑭᓯᐊᓂ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ ᑐᑭᓯᐅᒪᑎᑕᐅᑦᑎᐊᕋᓗᐊᖅᐹᑦ? ᓲᕐᓗ 
ᐳᐃᒍᖅᑕᐅᓕᖅᖢᑎᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ ᐃᒪᓐᓇ. 
ᑕᐃᒪᓐᓇᐅᓐᖏᑦᑐᔅᓴᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᓇᖅᓯᖅᑲᐅᔪᖅ.  
 

ᐊᒻᒪᓗ, ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᕆᔭᕗᑦ ᓄᑕᕋᐅᑎᓪᓗᑕ 
ᓄᑕᕋᐅᓐᖏᓐᓇᕆᐊᖃᕋᑦᑕ ᓄᑕᕋᑎᑐᑦ 
ᐃᓕᖅᑯᓯᖃᖅᑎᑕᐅᒋᐊᖃᖅᑐᑦ. ᐃᓐᓇᖅᓯᐅᑎᐊᓗᓐᓂᒃ 
ᒫᓐᓇᐅᔪᖅ ᑐᓴᖅᑎᑕᐅᓇᓱᐊᖃᑦᑕᓕᕐᒪᑕ ᓄᑕᕋᑯᓗᑉᐳᑦ. 
ᓄᑕᕋᐅᒋᐊᖃᕋᓗᐊᕐᒪᑕ ᓄᑕᕋᐅᓐᖏᓐᓇᓚᐅᕐᓕᑦ. ᑖᔅᓱᒥᖓ 
ᐅᖃᕈᒪᓗᐊᖅᑲᐅᔪᖓ. ᐅᐱᒋᑦᑎᐊᑕᒃᑲ ᐅᓪᓗᒥ 
ᑐᓴᖅᓯᒪᔭᕋᓗᐊᒃᑲ ᑭᓯᐊᓂ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ 
ᑐᑭᓯᐅᒪᑎᑕᐅᑦᑎᐊᕋᓗᐊᖅᐹᑦ? ᓲᕐᓗ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐱᓕᕆᕐᔪᐊᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᓄᑕᖅᑲᕆᔭᑦᑎᓐᓂ ᒪᒃᑯᑦᑐᓂᓪᓗ. ᑖᓐᓇ ᐅᖃᕈᒪᓗᐊᖅᑲᐅᔭᕋ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᕆᐊᖃᓪᓚᕆᖅᑰᔨᓯᒪᓕᕋᒃᑯ.  
 

 
ᑭᓯᐊᓂ ᐊᓯᐊᓄᓪᓚᕆᒃ ᓅᓪᓗᖓ, ᐊᐱᖅᑯᑎᐊᕐᔪᑯᓗᒻᒥᒃ 
ᓇᐃᑦᑐᒥᒃ, ᑮᓇᐅᔭᓕᕆᐊᕐᔪᑲᐃᓐᓇᕐᓂᐊᕋᒪ. ᑕᐃᔅᓱᒪᓂ 
ᐃᓛᒃ ᑕᕝᕙᓃᓛᒃ ᒪᒃᐱᒐᖃᖅᑐᒥ 3-ᒥ ᑖᒃᑯᓄᖓ ᓵᑦᑐᖓ 
2017-18-ᒥ ᐅᓂᒃᑳᕆᔭᐅᔪᑦ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑎᖓᓂ 
ᐅᖃᖅᓯᒪᒻᒪᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓇᖅᖢᓂ ᑖᒃᑯᐊ  
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eight staff members. However, on page 48 it 
states that almost $100,000 was spent for 
casual wages for the representative’s office 
in 2017-18. My question is regarding the fact 
that you have a (interpretation ends) fully 
staffed (interpretation) office of eight. You 
also have additional money for casual staff. I 
would like to get a brief explanation on that. 
Perhaps I will speak English so that everyone 
will understand my question.  
 
(interpretation ends) Can you explain why 
you needed additional casual staff when your 
office was fully staffed? (interpretation) That 
was the question I had, but also to remind 
you that we have to keep the parents 
informed of what we spoke about today. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. Thank you for that comment 
about parental involvement and the question. 
Even though there wasn’t a question around 
parental involvement, I would like to just 
maybe start there. I’m glad you brought that 
up.  
 
With the respect to the work of our office, 
the involvement of parents, family, and 
caregivers is extremely important to us. 
Anytime it is possible for our office to work 
with families and their children, we 
absolutely do that as long as it is safe and in 
the best interest of that child to do that, then 
we are absolutely working with families. 
Thanks for bringing that up and reminding us 
of the importance of that because our Act, the 
values that guide our office, the United 
Nations Convention on the Rights of the 
Child, all of those things are in harmony 
when it comes to respect, in respect to the 
role that family plays in a child’s life.  
 

ᐱᓕᕆᔨᒃᓴᓕᒫᖏᑦ ᑕᒪᕐᒥᒃ 8-ᖑᓂᕋᖅᑲᐅᒻᒪᒋᑦ 8-ᖑᔪᐃᑦ 
ᑕᒪᕐᒥᒃ ᐱᓕᕆᔪᐃᑦ. ᑕᕝᕙᓂ  
ᑭᓯᐊᓂ ᒪᒃᐱᒐᖓᓂ 48-ᒥ ᓇᓗᓇᐃᔭᖅᓯᒪᒻᒪᑦ ᑕᒫᓂᒎᖅ 
$100.000-ᒧᑦ ᑎᑭᓯᒪᐸᓗᑦᑐᒧᑦ ᒪᑯᓄᖓ 
ᓴᓇᔨᑐᐃᓐᓇᕐᓄᑦ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓄᑦ 
ᐊᑐᓚᐅᕐᒪᑕ 2017-18-ᒥ. ᑕᕝᕘᓇᓕ 
ᐊᐱᖅᑯᑎᒋᑐᐃᓐᓇᖅᐸᕋ 8-ᖑᔪᐃᑦ ᑖᒃᑯᐊ 
ᐃᓐᓄᔅᓯᒪᔪᐃᓐᓇᐅᓂᕋᕋᓗᐊᕐᓗᑎᓪᓗ ᐊᒻᒪᓗ ᓱᓕᒃᑲᓐᓂᖅ 
ᖄᒃᑲᓐᓂᐃᒍᑦ ᐱᓕᕆᔨᒃᓴᓄᑦ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᖤᓐᓂᕆᓪᓗᑎᒃ. ᐅᓂᒃᑳᕐᕕᐅᔪᒪᑐᐃᓐᓈᕐᔪᑉᐳᖓ 
ᓇᐃᑦᑐᒥᐅᒐᓗᐊᖅ. ᖃᓪᓗᓇᐅᔭᑐᐃᓐᓇᕐᓗᒍᖃᐃ ᑖᓐᓇ 
ᑐᑭᓯᔭᐅᖅᑰᕐᒪᑦ ᐊᐱᖅᑯᑎᒋᔭᕋᓗᐊᕋ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᓇᓗᓇᐃᕆᐊᕈᓐᓇᖅᑭᐅᒃ ᓱᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑎᑦᑎᒋᐊᖃᕐᓂᒻᒪᖔᔅᓯ ᐊᓪᓚᕝᕕᓯ 
ᐃᓄᔅᓯᒪᔪᐃᓐᓇᐅᓕᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖁᑎᖏᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᔅᓱᒥᖓ 
ᐊᐱᖅᑯᑎᖄᕐᔪᑐᐃᓐᓇᖅᐳᖓ. ᑭᓯᐊᓂ 
ᐃᖅᑲᐅᒪᖁᑐᐃᓐᓇᖅᐸᒃᑲ ᑕᐃᓐᓇ ᐅᖃᖅᑲᐅᔭᕋ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ ᑐᑭᓯᐅᒪᑎᑕᐅᑦᑎᐊᕆᐊᖃᖅᑐᑦ 
ᑕᒪᒃᑯᓂᖓ ᐅᓪᓗᒥ ᐅᖃᐅᓯᕆᓵᖅᑕᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ 
ᐃᓚᐅᒋᐊᖃᕐᓂᖏᑦ ᐊᐱᖅᑯᑕᐅᖅᑲᐅᓐᖏᑦᑑᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐱᒋᐊᕈᑎᒋᓗᒍ ᑖᓐᓇ 
ᖁᕕᐊᓇᖅ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᓐᓂ.  
 
 
ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᑎᓪᓗᑕ ᐃᓚᒌᑦ ᐊᖓᔪᖅᑳᓪᓗ 
ᐃᓚᐅᓂᕆᔭᖓ ᐱᒻᒪᕆᐅᒻᒪᑦ ᖃᖓᑐᐃᓐᓇᖅ 
ᑎᑎᕋᕐᕕᕗᑦ ᐃᓚᒌᑦᑐᓂᒃ ᐊᒻᒪ ᕿᑐᕐᖓᖏᓐᓂᒃ 
ᐊᔪᑭᒃᑳᖓᑕ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᖃᑦᑎᐊᓱᕋᖔᖓᑕ ᓱᕈᓯᕐᒥᒃ ᑕᐃᒪᓐᓇ ᐃᓚᒌᑦᑐᓂᒃ 
ᐱᓕᕆᖃᑎᖃᑎᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪ 
ᐃᖅᑲᐃᑎᒃᑲᓐᓂᕋᑦᑎᒍᑦ. ᑕᒪᓐᓇ ᐱᖁᔭᕗᑦ 
ᑐᓐᖓᕕᒋᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊᓗ 
ᓯᓚᕐᔪᐊᕐᒥ ᑲᑎᒪᔨᕐᔪᐊᑦ ᓱᕈᓯᓄᑦ ᐊᔪᓐᖏᓐᓂᖏᓐᓂ 
ᓇᓗᓇᐃᖅᓯᓯᒪᔪᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓚᒌᑦᑐᐃᑦ ᐃᓅᓯᕆᔭᖓᓂ 
ᐊᒃᑐᐊᓪᓚᕆᒻᒪᑕ ᑖᔅᓱᒧᖓ ᓱᕈᓯᕐᒧᑦ.  
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In terms of 2017-18 and the expenditure with 
respect to casual wages and running over in 
terms of our expenditure with respect to our 
compensation and benefits, there were a few 
things that were at play that year.  
 
First of all, we did hire a casual, but we 
balance our use of casuals as much as we can 
with vacancies in our permanent salary 
budget line. That being said, when we do use 
casuals, we have to allow for some overlap 
between the indeterminate position coming 
in and the casual exiting for the transference 
of information related to the files. 
 
Also in that year we decided to hire a second 
summer student to help administer our client 
satisfaction surveys. We could have 
contracted that service out and pulled from 
our contract dollars, but it was very 
important to us to re-employ a former 
summer student who did really great work 
for our office in administering those client 
satisfaction surveys because that student was 
so well versed with the conduct of our office, 
plus we wanted to support that student.  
 
Also in that year there were other things like 
outstanding salary payments that had to be 
taken into account, as well as we have been 
working with the Office of the Legislative 
Assembly, their finance division, to make 
sure that our budget lines, particularly this 
one, are loaded properly. And it wasn’t. 
Their salaries were set a certain level. There 
weren’t adjustments made over time for 
increases due to increases in pay and 
whatnot, but I’m happy to report that, 
working closely with the financial division of 
the Office of the Legislative Assembly, we 
have ensured that that budget line 
particularly is loaded properly to reflect the 
actual cost of compensation and benefits that 
our office incurs on a regular basis. Thank 
you, Mr. Chairman. 
 

2017-18 ᑮᓇᐅᔭᖏᓐᓄᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ, 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔭᕆᐊᖃᓚᐅᕋᑦᑕ ᖄᖏᐅᑎᓯᒪᔪᒥᒃ 
ᑖᔅᓱᒧᖓ ᑮᓇᐅᔭᕐᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᑕᕝᕙᓂ ᐊᕐᕌᒎᓚᐅᖅᑐᒥ.  
 
 
ᓯᕗᓪᓕᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓚᐅᕋᑦᑕ 
ᐊᒻᒪ ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᕋᓱᒃᖢᑎᒍ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖃᕐᕕᐅᔪᐃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᓇᔪᖅᑕᐅᓐᖏᑦᑐᐃᑦ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᖏᑦ ᐃᓱᒪᒋᓪᓗᑎᒍ. ᑖᒃᑯᐊ ᐃᓛᓐᓂ 
ᖃᓕᕇᓕᖅᓯᒪᔪᐃᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᓕᓵᖅᑐᑦ ᑖᓐᓇ 
ᐃᓇᖏᖅᓯᓯᒪᔪᖅ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᐱᓕᕆᓚᐅᒋᐊᖃᓚᐅᐱᓪᓚᖃᑦᑕᕐᒪᑕ 
ᖃᐅᔨᒪᔪᓐᓇᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓇᖏᖅᓯᔪᐃᑦ. 
 
 
ᐊᒻᒪ ᑕᕝᕙᓂ ᐊᕐᕌᒍᔪᒥ ᐊᐅᔭᖅ ᒪᕐᕉᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓚᐅᕋᑦᑕ ᑖᒃᑯᐊ ᑭᒡᓕᓯᓂᐊᕐᓂᒃᑯᑦ 
ᖃᐅᔨᓴᕐᓂᖃᓚᐅᕋᑦᑕ ᑐᓴᕈᒪᓪᓗᑕ ᑖᒃᑯᐊ ᐱᔨᑦᓯᕋᖅᑕᕗᑦ 
ᑐᓴᕐᕕᒋᔪᒪᓚᐅᕋᑦᑎᒍ. ᑕᐃᒪᓐᓇ ᒪᒃᑯᑦᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓚᐅᖅᓯᒪᔭᕗᑦ ᐱᓕᕆᑦᑎᐊᓚᐅᖅᓯᒪᒻᒪᑦ 
ᑖᓐᓇ ᐱᓕᕆᑎᒃᑲᓐᓂᓚᐅᕐᒥᔭᕗᑦ ᑖᓐᓇ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᒪᑦ 
ᖃᓄᖅ ᑎᑎᕋᕐᕕᕗᑦ ᐊᐅᓪᓛᕐᒪᖔᑦ ᐊᒻᒪ ᑕᐃᓐᓇ 
ᐃᑲᔪᕈᒪᓚᐅᕋᑦᑎᒍ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᖅ.  
 
 
 
ᐊᒻᒪ ᑖᒃᑯᐊ ᐊᑭᓕᕆᐊᓖᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑕᕝᕗᖓ 
ᐃᓚᓕᐅᑎᓯᒪᔪᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᑮᓇᐅᔭᓕᕆᔨᖏᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᕗᑦ ᑖᓐᓇ 
ᐋᖅᑭᐅᒪᑦᑎᐊᕈᓐᓇᖁᓗᒍ ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑕᕗᑦ 
ᑮᓇᐅᔭᑎᒍᑦ ᓇᓗᓇᐃᕆᐊᓖᑦ ᑖᒃᑯᐊ ᑐᕌᖓᔪᐃᑦ 
ᑮᓇᐅᔭᖏᑦ ᐊᑭᑦᑐᕆᐊᕆᐊᖃᕐᓂᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ. 
ᑭᓯᐊᓂ ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ  
 ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᖏᑦ ᑖᒃᑯᐊ 
ᐋᖅᑭᒋᐊᕈᑎᒋᓯᒪᔭᕗᑦ ᑮᓇᐅᔭᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐋᖅᑭᐅᒪᑦᑎᐊᓂᖅᓴᐅᓕᖅᑐᖅ ᐊᑭᖓᓂᒃ ᑕᒪᒃᑯᓄᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᐊᑭᓕᖃᑦᑕᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. 
Following my list of names, Ms. Towtongie.  
 
Ms. Towtongie: Thank you, Mr. Chairman. 
The authorities in the small communities are 
often the RCMP, the social worker, the 
nurses, and the teachers. At times it becomes 
very autocratic and almost legalistically 
they’re the ones who have the legal right for 
social control. It becomes visible that this 
eliminates the authority that a young person 
or a child recognizes in terms of escalating 
violence, for example, a standoff.  
 
We have observed across Nunavut that when 
there’s a standoff with a young person, only 
the people that are involved in de-escalating 
that violence are these authorities. I have 
often thought that if an authority that a young 
person recognizes is involved, it could de-
escalate the violence.  
 
I’m talking about small communities and I 
was talking about the prevailing authority 
that exists in the Inuit mind, conflict 
resolution, not institutionalized authority. 
Years ago I watched during residential 
school times, children were taken away. Inuit 
society changed. There were no more 
running or breathing steps of children; 
parents changed.  
 
With terms of child protection, I have often 
thought that there’s a better need to deal with 
family separation. There’s a need to ensure 
that because Inuit rely heavily on elders, the 
grandparents’ rights are recognized along 
with youth advocacy. In saying that, I believe 
that due to the protocol within the 
departments and the coordination within 
departments, there’s a need for these same 
departments to have a protocol at the 
grassroots level, either with the hamlet 
councils or somebody that’s recognized as an 
authority within the small communities, and 
they still exist; informal leaders still exist.  

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, ᒥᔅ 
ᑕᐅᑐᓐᖏ.  
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐃᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒪᓕᐅᖅᑎᐅᔪᐃᑦ 
ᐳᑭᖅᑕᓖᑦ,  ᐃᓄᓕᕆᔩᑦ, ᓇᔭᓐᖑᐊᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔩᑦ ᐊᒻᒪ ᐋᖅᑭᓯᒪᓂᕆᔮ ᒐᕙᒪᑎᑐᑦ 
ᐋᖅᑭᓯᒪᓕᖃᑦᑕᕐᒪᑦ ᐊᑐᐊᒐᑎᒍᑦ ᐱᖁᔭᑎᒍᑦ ᑖᒃᑯᐊ 
ᓴᓐᖏᓂᖃᕐᒪᑕ ᐃᓄᓐᓂᒃ ᑕᒪᓐᓇ ᓴᖅᑭᔮᓕᖃᑦᑕᕐᒪᑦ. 
ᑖᒃᑯᐊ ᓴᓐᖏᓂᖃᕐᓂᕆᔭᐅᔪᐃᑦ ᐃᓕᑕᕆᔭᐅᖃᑦᑕᖅᑐᐃᑦ 
ᖃᓄᖓᓴᖅᐸᓪᓕᐊᓂᖅ ᒪᓕᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᐳᑭᖅᑕᓖᑦ 
ᖃᐃᖁᔭᐅᒋᐊᖃᓕᖅᑎᓪᓗᒋᑦ ᐃᒻᒥᓂᒃ ᓴᐳᔾᔨᓯᒪᔪᖅ. 
 
 
 
ᑕᒪᒃᑯᐊ ᖁᑭᐅᓯᔭᖅᑐᓪᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᖅ ᑖᒃᑯᐊ 
ᐅᓗᕆᐊᓇᖅᑐᒥ ᑲᒪᒋᔭᖃᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᓴᓐᖏᓂᖃᖅᑐᐃᑦ ᓄᓇᓕᓐᓂ. ᐃᓱᒪᖃᑦᑕᕋᒪ ᑕᒪᒃᑯᐊ 
ᓴᓐᖏᓂᖃᖅᑐᐃᑦ ᒪᒃᑯᑦᑐᑦ ᐅᐱᒋᔭᖓ ᐃᓚᐅᑉᐸᑦ ᑖᓐᓇ 
ᑲᑦᑐᖅᐹᓪᓕᕈᑕᐅᔪᓐᓇᕐᒪᑦ. 
 
 
ᓄᓇᓕᕋᓛᓂ ᐅᖃᐅᓯᖃᕋᒪ ᐊᒻᒪ, ᑕᒪᒃᑯᐊ 
ᐊᖓᔪᖅᑳᖑᔪᐃᑦ ᐃᓄᐃᑦ ᐃᓱᒪᖏᓐᓂ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᑦ ᐋᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᐃᔅᓱᒪᓂ ᑕᕐᕆᔭᓚᐅᕋᒪ 
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᐃᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓪᓗᑎ ᐃᓄᐃᑦ ᐊᐅᓪᓚᕐᓂᖓ 
ᐊᓯᔾᔨᓚᐅᕐᒪᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᐱᑕᖃᕈᓐᓃᑎᓪᓗᒋᑦ 
ᐊᖓᔪᖅᑳᑦ ᐊᓯᔾᔨᓚᐅᕐᒪᑕ.  
 
 
 
 
ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖏᓐᓄᑦ ᐃᓱᒪᖃᑦᑕᕋᒪ 
ᑖᒃᑯᐊ ᐱᒻᒪᕆᐅᑕᖃᕐᓂᖅᓴᐅᔪᑦ ᐃᓚᒌᑦᑐᓄᑦ 
ᐊᕕᑦᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᒪᒃᑯᐊᓗ ᐃᓄᐃᑦ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ ᐃᓐᓇᕐᒥᒃ ᐊᑕᓂᖃᓪᓚᕆᒻᒪᑕ. 
ᑖᒃᑯᐊᑦᑕᐅᖅ ᐊᑖᑕᑦᑎᐊᕆᔭᐅᔪᐃᑦ 
ᐊᓈᓇᑦᑎᐊᕆᔭᐅᔪᐃᓪᓗ ᐅᐱᒋᔭᐅᖁᓪᓗᒋ ᑕᒪᑐᒪ 
ᒥᔅᓵᓄᑦ. ᐅᑉᐱᕈᓱᒃᑲᒪ ᑖᒃᑯᐊ ᐊᑐᕆᐊᖃᖃᑦᑕᖅᑕᖏᑦ 
ᐊᒻᒪ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ 
ᐱᑕᖃᖅᑑᔭᒻᒪᑕ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᐊᑐᐊᒐᖏᓐᓂ 
ᓄᓇᓕᓐᓂ ᕼᐋᒻᓚᒃᑯᓐᓂ ᐱᔾᔪᑎᖃᕐᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ  
ᑭᓇᑭᐊᖅ ᓄᓇᓕᓐᓂ ᐊᖓᔪᖅᑳᖑᓂᐊᖅᑐᖅ 
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓂᒃ. ᑕᒪᒃᑯᐊ ᐊᖓᔪᖅᑳᖑᔪᐃᑦ  
ᐱᑕᖃᕐᒪᑕ.  
 



 171

In saying that, at the federal level, the Child 
Welfare Act is being discussed because 
indigenous parents have the highest [rates of] 
children taken away from them in Canada. 
My question to the youth representative is: 
right at the beginning stages or any of the 
departments, have you been involved in 
discussing how the Child Welfare Act across 
Canada for indigenous children is being dealt 
with? That’s my final question. Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) In terms of that draft or 
that piece of legislation that’s currently being 
worked on, Ms. McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. To answer your question, yes, we 
have been involved. We have been involved, 
I guess, in two ways.  
 
As part of the Canadian Council of Child and 
Youth Advocates, the council, which 
includes our office, has been strong 
advocates to the federal government that 
change needs to happen with respect to the 
overrepresentation of indigenous children 
and youth in the child welfare system. That 
type of advocacy has been happening at the 
Canadian council level even before my 
existence and this office’s existence. It is an 
issue that the council has been moving 
forward for quite some time.  
 
In addition to the development and the 
consultation that took place most recently 
leading into the development for Bill C-92, 
our office was invited to a meeting that was 
hosted by Pauktuutit in Ottawa for Inuit child 
and youth-serving organizations and leaders. 
We absolutely took part in those discussions 
as part of the federal government’s 
consultation process.  
 
We’re pleased that that bill has been put 

ᑕᐃᒪᓐᓇᐃᓕᑎᓪᓗᖓ ᑖᒃᑯᐊ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 
ᑖᓐᓇ ᐱᖁᔭᖅ ᑐᓐᖓᕕᐅᔪᖅ ᓄᓇᖃᖅᑳᖅᑐᐃᑦ ᓱᕈᓰᑦ 
ᑎᒍᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᖃᖅᑳᖅᑐᓂ ᐊᒥᓲᓛᖑᒻᒪᑕ 
ᑲᓇᑕᒥ. ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᐱᖅᑯᑦ, ᐱᒋᐊᕐᕕᖓᓂ 
ᐊᕕᑦᑐᖅᓯᒪᔪᐃᓪᓘᓐᓃᑦ ᑖᒃᑯᓇᓂ ᐃᓚᐅᖃᑦᑕᖅᓯᒪᕕᓯ 
ᑖᒃᑯᐊ ᐊᑐᐊᒐᐅᔪᖅ ᑲᓇᑕᒥ ᒪᒃᑯᑦᑐᓄᑦ 
ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᖅ? ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᔅᓴᕋ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᖓ ᐊᑐᐊᒐᖅ ᐋᖅᑭᓯᒪᓐᖏᒻᒪᑦ ᓱᓕ 
ᓴᖅᑭᓯᒪᓐᖏᑦᑐᖅ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓚᐅᖃᑦᑕᖅᑐᒍᑦ ᑭᐅᔾᔪᑎᒋᓗᒍ ᐊᐱᖅᑯᑏᑦ. ᒪᕐᕉᓐᓂᒃ 
ᐃᓚᐅᔾᔪᑎᖃᖅᑐᒍᑦ.  
 
 
 
ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ ᐅᕙᒍᑦ ᑎᑎᕋᕐᕕᕗᑦ 
ᐃᓚᐅᖃᑕᐅᒻᒪᑦ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᐅᖃᑦᑕᕐᒪᑕ 
ᐊᔭᐅᕈᑎᖃᖅᑐᑎᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ. ᑖᒃᑯᐊ 
ᐊᒥᓲᓗᐊᖅᑐᐃᑦ ᓄᓇᖃᖅᑳᖅᑐᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑎᒍᔭᐅᖃᑦᑕᕐᒪᑕ ᑕᒪᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᑦᑎᓐᓂ 
ᑕᐃᑲᓃᖏᓐᓂᕋᓃᓘᓐᓃᑦ ᓱᓕ ᑕᐃᒪᐃᓕᐅᓚᐅᖅᑐᐃᑦ. 
ᑕᒪᓐᓇ ᑲᑎᒪᔪᐃᑦ ᑖᔅᓱᒥᖓ ᑕᑯᒋᐊᖃᑦᑕᖅᓯᒪᔪᐃᑦ. 
 
 
 
 
 
 
ᐊᒻᒪ ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖓᓄᑦ ᑖᒃᑯᐊ ᒫᓐᓇᓵᖅ ᐱᖁᔭᖅ 
ᐋᖅᑭᓱᑦᑐᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐱᖁᔭᒃᓴᖅ C-92, 
ᑎᑎᕋᕐᕕᕗᑦ ᑐᓐᖓᓱᑦᑎᑕᐅᓚᐅᖅᑐᑦ ᑲᑎᒪᓂᕐᒧᑦ 
ᐸᐅᖅᑑᑎᒃᑯᑦ ᑲᑎᒪᑎᑦᑎᓚᐅᕐᒪᑕ ᐋᑐᕚᒥ ᐃᓄᓐᓄᑦ 
ᓱᕈᓰᑦ ᐊᒻᒪ ᒪᒃᑯᑦᑐᐃᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ 
ᓯᕗᓕᐅᖅᑎᐅᔪᓄᑦ ᐃᓚᐅᓚᐅᖅᑐᒍᑦ 
ᐃᓚᐅᓪᓚᕆᓚᐅᖅᑐᒍᑦ. ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᑐᓴᕈᒪᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᒥᓐᓂᒃ.  
 
 
ᑖᓐᓇ ᐊᑐᐊᒐᒃᓴᖅ  
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forward. We’re very pleased that it has been 
co-developed with indigenous leaders. We 
think it holds great promise. It shows 
commitment to the drawing down of 
jurisdiction, a commitment to kinship 
placement, a commitment to investment in 
prevention-based supports, early 
identification to help better support families 
in keeping them together. That’s all very 
positive. 
 
Along, I think, with ITK’s observations, we 
share similar observations and concerns in 
that the indigenous communities across this 
country need to be given adequate time to 
review the bill. They need to be given 
adequate time to put forward amendments 
and to digest what is being put forward 
before anything advances further.  
 
Equally importantly of concern to us and I 
think many stakeholders with the 
development of this bill and potential 
legislation is that the resources need to be 
given to indigenous communities to execute 
what’s contained in the legislation and not 
just a one-time influx of cash but ongoing 
financial support so that the spirit of the 
legislation, so that indigenous communities 
are successful in managing the concerns of 
the child protection sectors within their own 
communities. Legislation is one thing, but 
the resources need to be provided to 
indigenous communities across this country 
in order for it to be successful and for it to 
ultimately lead to better outcomes for 
indigenous young people across this entire 
country, Nunavut included.  
 
I’ll end there. We’re watching this very 
closely. We have been part of it and we 
remain cautiously optimistic, I think it’s fair 
to say. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you. 

ᓯᕗᒻᒧᐊᑦᑕᐅᓯᒪᓕᖅᑐᖅ ᓄᓇᖃᖅᑳᖅᑐᐃᑦ 
ᐃᓚᐅᓚᐅᖅᑐᐃᑦ ᑖᓐᓇ ᐊᑐᐊᒐᖅ ᐱᖁᔭᖅ 
ᐱᒻᒪᕆᐅᔫᔭᖅᑐᖅ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐅᐱᒍᓱᓐᓂᖅ, 
ᐃᓚᒌᑦᑐᕐᓂᖅ, ᐅᐱᒍᓱᓐᓂᖅ ᐊᒻᒪ ᑕᐃᒪᓐᓇᐃᑦᑐᒧᑦ 
ᑎᑭᑦᑕᐃᓕᓂᖅ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓂᖅ ᐃᑲᔫᑎᓂᒃ 
ᐃᓚᒌᑦᑐᓄᑦ ᑕᒪᒃᑯᐊ ᐊᒥᓱᑦ ᐱᐅᔪᐃᑦ ᓴᖅᑭᓯᒪᔪᐃᑦ.  
 
 
 
 
 
 
ᑖᓐᓇ ᐃᓄᐃᑦ ᑕᐱᕇᒃᑯᑦᑕᐅᖅ ᐃᓱᒫᓗᑎᒋᔭᖏᑦ 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐃᓱᒫᓗᖃᑕᐅᔪᒍᑦ. ᓄᓇᖃᖅᑳᖅᑐᐃᑦ 
ᑲᓇᑕᒥ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᔪᒥᒃ ᓵᓐᖓᔭᐅᔭᕆᐊᖃᕐᒪᑕ 
ᕿᒥᕐᕈᔪᓐᓇᕐᓗᑎᑦ ᓈᒻᒪᑦᑐᓂᒃ ᐃᓚᓕᐊᕈᑎᔅᓴᓂᑦ 
ᓴᖅᑭᑎᑦᑎᒍᒪᒍᑎᑦ ᐊᒻᒪ ᓯᕗᒧᐊᑦᑕᐅᕙᓪᓕᐊᔪᐃᑦ 
ᕿᒥᕐᕈᓗᒋᑦ ᑭᐅᔪᓐᓇᕐᓗᒋᑦ 
ᐃᓚᐅᖃᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ.  
 
 
ᐅᕙᑉᑎᓄᓪᓕ ᐃᓱᒫᓗᓐᓇᖅᑐᖅ ᑕᒪᓐᓇ 
ᓴᖅᑭᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐱᖁᔭᖅ ᑖᓐᓇ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔭᕆᐊᖃᕐᒪᑕ ᓄᓇᖃᖅᑳᖅᑐᓄᑦ ᑖᒃᑯᐊ 
ᐊᐅᓪᓛᖅᑎᑦᑎᔪᓐᓇᖁᓗᑎᑦ ᑖᓐᓇ ᓴᖅᑭᑕᐅᓂᐊᖅᑐᖅ 
ᑖᕗᖓ ᐅᖓᓯᑦᑐᒧᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᓗ. ᑖᓐᓇ 
ᐊᑐᐅᒐᖅ ᐊᒻᒪ ᐱᖁᔭᖅ ᐃᓂᓪᓚᑦᑎᑕᐅᑦᑎᐊᕈᓐᓇᓂᐊᕐᒪᑦ 
ᓄᓇᓖᑦ ᓄᓇᖃᖅᑳᖅᑐᓂ ᐊᐅᓚᑦᑎᓇᓱᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓴᐳᒻᒥᔾᔪᑎᐅᔪᑦ ᒪᒃᑯᑦᑐᓂᒃ ᓱᕈᓯᓂ ᓄᓇᓕᖏᓐᓂ.  
ᑕᒪᓐᓇ ᐊᑐᐊᒐᖅ ᐱᖁᔭᖅ ᐱᐅᔪᖅ ᑭᓯᐊᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒋᐊᖃᕐᒪᑦᑕᐅᖅ ᐊᔪᓐᖏᖁᓗᒍ 
ᐊᐅᓪᓛᕈᓐᓇᖁᓗᒍ ᐊᐅᓪᓛᑦᑎᐊᕈᓐᓇᖁᓗᒍᓗ ᐊᒻᒪ 
ᐱᐅᓂᖅᓴᓂ ᐃᓱᐊᓂ ᑕᑯᔪᒪᓐᓇᕐᒪᑦ ᓄᓇᖃᖅᑳᖅᑐᐃᑦ 
ᐱᔾᔪᑎᒋᓗᒋᑦ ᓄᓇᖃᖅᑳᖅᑐᐃᑦ ᓄᓇᕗᓪᓗ ᐃᓚᐅᒻᒪᑦ.  
 
 
 
 
 
ᐄ, ᕿᒥᕐᕈᔭᕗᑦ ᐃᓚᐅᔪᒍᑦ ᐃᓚᐅᖃᑕᐅᔪᒍᑦ ᐊᒻᒪ ᑖᓐᓇ 
ᓂᕆᐅᓂᖃᑦᑎᐊᖅᐳᒍᑦ ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. 
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(interpretation) Are you done? (interpretation 
ends) Okay. Mr. Qirngnuq. 
 
Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman.My question is short but 
required for my clarification and hence my 
question on it. Firstly, as a premabular 
foreground to place it in the proper context 
for our witnesses, we are discussing children 
along with our youth and the cultural 
perspectives. In thinking of that, we are 
providing our comments. Today this subject 
of children and youth includes the debate 
about immaturity and improper behaviours or 
anti-social behaviour. It always has a starting 
point from whence it came and much of it 
has to to with lack of discipline from a 
parent, from being overly spoiled, as it 
depends on how they are treated. In thinking 
of this matter, I want to ask about this matter 
to try to get solutions as we can add 
improvements. 
 
I want clarification on this matter. We’re 
asking questions to the departments 
presenting here and they’re trying to answer 
questions related to that area requiring 
improvments in the realm of youth and 
children in our schools. This could include 
the departments of Education, Health, 
Justice, or Family Services on possible 
enhancements. As Members in the House, we 
start with the question or statement of 
improving the situation for Nunavummiut. 
This is why I wish to clearly understand this, 
so we as MLAs can provide tangible 
solutions within this House to assist our 
fellow Inuit, along with our children and our 
youth, as well as advice on living a healthier 
lifestyle in their future.  
 
Can the Representative for Children and 
Youth provide further information we have 
not heard from these departments and 
whether they can add further information on 
the youth and children’s best chances on 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫᖅᐱᑦ? (ᑐᓵᔨᑎᒍᑦ) ᐅᑲᐃ. 
ᒥᔅᑕ ᕿᓐᖑᖅ.  
 
 
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐆᒥᖓ ᓇᐃᑦᑐᒥᒃ 
ᑐᑭᕼᐃᔪᒪᓪᓗᖓ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ ᕼᐃᕗᓪᓕᕐᒥᒃ 
ᐅᖃᒪᔪᑎᒋᓗᒍ ᑐᑭᕼᐃᓐᓇᖅᓯᕚᓪᓕᖁᓪᓗᒍ ᑖᒃᑯᓄᖓᑦ 
ᐊᐱᖅᑯᑎᖃᕐᕕᒋᓂᐊᖅᑕᓐᓄᑦ. ᓄᑕᖅᑲᓂᒃ 
ᐅᖃᐅᕼᐃᖃᕋᑉᑕ ᐃᓅᕼᐅᒃᑐᓂᓪᓗ ᖃᓄᖅ ᐃᓕᖅᑯᕼᐃ 
ᑕᐅᑦᑐᖃᕐᒪᑕ ᐃᕼᐅᒪᒋᓪᓗᑎᒍ ᐅᖃᐅᕼᐃᕙᖅᑯᑦ. ᐅᑉᓗᒥ 
ᐅᖃᐅᕼᐃᐅᔪᖅ ᑖᒻᓇ ᐃᓅᕼᐅᒃᑐᖅ ᓄᑕᕋᕐᓘᓐᓃᑦ 
ᐃᕼᐃᒪᐃᑦᑑᓂᕋᖅᑕᐅᕙᒻᒪᑦ ᑕᐃᑉᓱᒥᖓ 
ᐊᑐᒐᒃᓴᐅᓐᖏᑦᑐᒥᒃ ᐊᑐᖃᑦᑕᖅᐸᑦ ᐃᓅᖃᑎᒥᓄᑦ. 
ᐱᒋᐊᕐᕕᖃᖅᑐᖅ ᑖᒻᓇ ᐊᐅᓪᓚᕆᐊᕐᕕᖃᖅᑐ. 
ᐃᕼᐅᐊᖅᑐᒐᐅᓐᖏᓂᕐᒥᒃ ᐊᖓᔪᖅᑳᒥᓂᒃ 
ᓇᓪᓕᒋᔭᐅᓂᕐᒥᓂᒃ ᐊᖓᔪᖅᑳᒥᓂᒃ ᕼᐅᓇᑐᐃᓐᓇᖅ ᐃᓄᒃ 
ᑖᑦᓇᐃᑕᐅᒻᒪᑦ. ᐅᓇ ᐃᕼᐅᒪᒋᓪᓗᒍ 
ᐊᐱᖅᑯᑎᒋᖃᕐᕕᒋᔪᒪᕙᕋ ᖃᓄᖅ ᖃᓄᖅᑑᕈᑎᔅᓴᒥᒃ 
ᐃᓚᒋᐊᕈᑎᖃᕈᓐᓇᕋᓗᐊᖅᑎᓪᓗᒍ.  
 
 
 
 
 
ᐆᒥᖓ ᑐᑭᕼᐃᔪᒪᔪᖓ, ᑖᑉᑯᐊ ᐱᓕᕆᕕᖃᖅᑐᑦ ᐅᑉᓗᒥ 
ᐊᐱᖅᓱᖅᑕᐅᕗᑦ ᑐᑭᕼᐃᒋᐊᕐᕕᒋᔭᐅᕗᑦ 
ᑭᐅᔾᔪᑎᖃᖅᖢᑎᒃ ᑕᐃᑉᓱᒪ ᒥᔅᓵᓄᑦ ᐊᑐᒐᐅᔪᓐᓇᖅᑐᓂᒃ 
ᓄᑕᖅᑲᓄᑦ ᐃᓅᕼᐅᑦᑐᓄᓪᓗ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ 
ᐃᓄᓕᕆᔨᒃᑯᓂᓪᓗ ᖃᓄᖅ ᐃᓕᒋᐊᖅᑕᐅᔪᓐᓇᖅᑯᑦ. 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑎᒍᑦ ᑕᕝᕙᓂ ᐃᒡᓘᑉ ᐃᓗᐊᓂ ᑕᐃᑉᓱᒪ 
ᒥᒃᓵᓄᑦ ᐱᒋᐊᕐᕕᔅᓴᖃᖃᑦᑕᕐᒥᒐᑉᑕ ᐅᖃᐅᕼᐃᒃᑯᑦ 
ᐃᓪᓗᐊᖅᕼᐃᔭᐅᕈᑎᓴᒥᒃ ᐃᓅᖃᑎᑦᑎᓐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐅᖃᑎᑦᑎᓐᓄᑦ. ᑖᒻᓇ ᑐᑭᕼᐃᔪᒪᔾᔪᑎᒋᕙᕋ 
ᐃᑲᔪᕈᑎᔅᓴᖃᖅᐹᓪᓕᕈᓐᓇᖁᓪᓗᑕ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐃᓗᐊᓂ ᐃᓅᖃᑎᑉᑎᓐᓄᑦ ᓄᑕᕋᕆᔭᑉᑎᓐᓄᑦ 
ᐃᓅᕼᐅᒃᑐᖁᑎᑦᑎᓄᓪᓗ ᖃᓄᖅ ᐃᓅᕼᐃᑦᑎᐊᕙᒻᒥᒃ 
ᐊᑐᓕᖅᐹᓪᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᓯᕗᓂᔅᓴ ᒥᒃᓵᓄᑦ.  
 
 
 
ᑖᓐᓇ ᐃᓅᕼᐅᒃᑐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᑐᖅᑎᖓᑦ ᐅᖃᕈᓐᓇᖅᐸᑦ 
ᖃᓄᖅ ᐅᕙᒍᑦ ᑐᕼᐊᓐᖏᑕᑦᑎᓐᓂ ᐅᑯᓇᓐᖓᑦ 
ᐱᓕᕆᕝᕕᖃᖅᑐᓂᒃ ᐅᖃᐅᓯᖃᕐᕕᐅᔫᒐᓗᐊᓂᒃ ᖃᓄᖅ 
ᐃᓚᒋᐊᕈᑎᔅᓴᖃᖅᐹᓪᓕᖅᐸ ᑕᐃᑉᓱᒪ ᐃᓅᕼᐅᒃᑐᓄᓪᓗ 
ᓄᑕᖅᑲᓄᓪᓗ ᐃᓅᕼᐃᑦᑎᐊᕙᐅᒃ ᐊᑐᒐᒃᕼᐊᐃᑕ ᒥᔅᓵᓄᑦ  
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pursuing a healthy lifestyle? I hope that was 
clear, Mr. Chairman. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
McNeil-Mulak. 
 
Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. A couple of things. If I’m 
understanding the question correctly, it is 
how Members can support the work that 
we’re doing, support the advancement of 
child rights, as Members of the Legislative 
Assembly. I hope I have that correctly.  
 
One thing is when we come into 
communities, as many of you know, I’ll 
often send a notice to the Member that our 
staff is coming into the community. I know 
sometimes it is challenging. Folks aren’t 
often in the community and whatnot, but one 
thing we find very helpful when we’re in the 
community is if we have an opportunity 
during our visit to sit with you as a 
representative of your community and have a 
conversation about what life is like for young 
people in your community because we know 
that there are several common issues across 
the territory affecting young people. We also 
know there are very specific community 
issues that are affecting young people. I 
would encourage our office and Members of 
the Legislative Assembly to continue with 
the practice of meeting with each other when 
we’re doing our community visits. 
 
The other thing that I could suggest is just to 
continue to have conversations with your 
constituents in your communities about our 
office, about the role of our office and what 
types of supports that we can provide, and 
playing an active role in connecting 
constituents who are in need of assistance to 
our office. That is something I think that we 
can work on and continue to do.  
 
With respect to the government as a whole, a 

ᖃᓄᐃᓕᐅᕈᑎᔅᓴᒥᒃ? ᑐᑭᓯᓐᓇᕐᓂᕈᒪ, ᐃᒃᓯᕙᐅᑕᓖᒃ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ.  
 
 
ᒪᒃᓂᐅᓪ-ᒥᓛᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᒃ. ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᐊᐱᖅᑯᑎᖓ ᖃᓄᖅ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐃᑲᔪᖅᓱᐃᔪᓐᓇᕐᒪᖔᑦᑕ 
ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ  
ᓯᕗᒧᐊᕆᐊᖁᓪᓗᒍ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᓯ. ᑖᓐᓇ 
ᑕᒻᒪᓐᖏᑦᑐᔅᓴᐅᒐᓗᐊᖅᐳᖓ. 
 
 
 
ᐊᑕᐅᓯᖅ ᓄᓇᓕᓐᓄᑦ ᐅᐸᒍᑎᔭᕌᖓᑦᑕ ᖃᐅᔨᒪᒐᔅᓯ 
ᑕᐃᒪ ᑐᓴᖅᑎᑦᑎᓲᖑᒐᒪ ᒪᓕᒐᓕᐅᖅᑎᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓂ ᓄᓇᓕᓐᓄᐊᖅᑐᖃᕐᓂᐊᓕᕌᖓᑦ 
ᖃᐅᔨᒪᔪᖓ ᐊᒃᓱᕈᓐᓇᓲᖑᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ 
ᐃᑲᔫᑎᖃᑦᑎᐊᓲᑦ ᐅᕙᑦᑎᓐᓄᑦ ᓄᓇᓕᓐᓅᕌᖓᑦᑕ 
ᐱᕕᖃᕈᓐᓇᕌᖓᑦᑕ ᐳᓛᖅᑐᑕ ᐃᖏᖃᑎᒋᔪᓐᓇᕈᔅᓯ 
ᑭᒡᒐᑐᐃᔨᐅᓗᓯ ᓄᓇᔅᓯᓐᓂ. ᐅᖃᖃᑎᒋᓗᓯ ᖃᓄᖅ 
ᐃᓅᓯᖅ ᐊᑐᖅᑕᐅᒻᒪᖔᖅ ᒪᒃᑯᑦᑐᓂ ᓄᓇᓕᔅᓯᓐᓂ. 
ᖃᐅᔨᒪᒐᑦᑕ ᑕᐃᒪ ᐊᔾᔨᒌᑦᑐᖃᐅᕐᒪᑕ ᓄᓇᕗᓕᒫᒥ 
ᐊᒃᑐᐃᓯᒪᔪᓂᒃ ᒪᒃᑯᑦᑐᓂ. ᖃᐅᔨᒪᒋᓪᓗᑕᓗ ᓄᓇᓕᓐᓄᑦ 
ᑕᕝᕗᖓ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᓂ ᐊᒃᑐᖅᓯᓯᒪᓲᖑᓂᖏᑕ. 
ᑕᐃᒪᓕ ᐊᔭᐅᖅᑐᖅᐸᒃᑲ ᑎᑎᕋᕐᕕᑉᐳᑦ ᐊᒻᒪᓗ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᑦ ᑲᔪᓯᖁᓪᓗᒍ ᑕᒪᑐᒧᖓ 
ᑲᑎᖃᑎᒌᖃᑦᑕᐃᓇᕐᓗᑕ ᓄᓇᓕᓐᓄᑦ 
ᐳᓛᕆᐊᖅᓯᒪᓕᕌᖓᑦᑕ. 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᓯᒃᑲᓐᓂᖓ ᐅᖃᕆᐊᕈᒪᒻᒥᔭᕋ ᑲᔪᓯᑐᐃᓐᓇᕐᓗᑕ 
ᐅᖃᖃᑎᒌᓐᓂᕐᒥ ᓂᕈᐊᖅᑎᔅᓯᓐᓂ ᓄᓇᓕᓐᓂ 
ᑎᑎᕋᕐᕕᑦᑕ ᒥᔅᓵᓄᑦ ᖃᓄᐃᓕᐅᖅᑎᐅᒻᒪᖔᑕ ᖃᓄᕐᓗ 
ᐃᑲᔪᖅᓱᐃᓂᕐᒥᒃ ᐱᑕᖃᖅᑎᑦᑎᔪᓐᓇᕐᒪᖔᑕ 
ᐱᓕᕆᖃᑕᐅᓪᓚᑦᑖᕐᓗᑕ ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᑎᓐᓄᑦ. ᑖᓐᓇ 
ᐃᓱᒪᒋᒐᒃᑯ ᐱᓕᕆᐊᕇᓐᓇᖅᑰᕋᑦᑎᒍ.  
 
 
ᑕᐃᒪᓕ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐃᑦᑑᓪᓗᒋᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ  
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couple of ideas with respect to how the 
government can better support child rights; 
one is to reflect the United Nations 
Convention of the Rights in legal statutes in 
the territory, especially those that impact 
young people. Currently the only two pieces 
of legislation that give mention to the United 
Nations Convention on the Rights of the 
Child is our piece of legislation and the Child 
and Family Services Act, so there is 
definitely room for growth in there. Actually 
that was one of the recommendations that we 
put forward to the Department of Education 
as they’re reviewing and consulting on 
amendments to their Education Act.  
 
The other thing that we suggest to 
government is to get in the habit of applying 
a child rights lens to your work, especially 
any new programs or services that are being 
developed. You will notice in our business 
plan that there are some upcoming priorities 
for our office to do work on the development 
of a tool called a child rights impact 
assessment. We’re looking forward in the 
future years to developing a tool specific to 
Nunavut and working with government 
departments to teach and train on the use of 
that tool and to serve as a resource to support 
government departments in applying that 
lens to their work.  
 
Also, lastly what I want to mention, and I 
can’t stress this enough, is including and 
seeking out the opinions of young people in 
your work and remembering that there’s no 
magic age attached to when that needs to 
happen. Like Ms. Matte mentioned in one of 
her responses before, that doesn’t necessarily 
mean that what the child wants is going to 
happen, but the child does have the right to 
be heard and has the right to be considered in 
all areas of work, whether it’s in the delivery 
of health care, social work, community 
justice, education, to seek out those views 
and not only because it’s a right that young 

ᒪᕐᕉᓐᓂᒃ ᐃᓱᒪᒋᔭᔅᓴᑦᑐᓂ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ  
ᐃᑲᔪᖅᑐᐃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ. 
ᐅᓇ ᑕᕝᕙ ᐊᐃᑉᐸᖓ ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᐱᖁᔭᖅᑎᒍᓪᓕ ᐱᖁᔭᖏᓪᓗ 
ᓄᓇᕗᒻᒥ ᐱᓗᐊᖅᑐᒥ ᐊᒃᑐᖅᓯᓯᒪᔪᑦ ᒪᒃᑯᑦᑐᓂᑦ. 
ᒪᕐᕈᐃᓐᓇᐅᒪᑎᒃ ᑕᐃᒪ ᐱᖁᔮᒃ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᑖᒃᑯᐊ 
ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᓄᓇᕐᔪᐊᓕᒫᕐᒥ ᑖᒃᑯᐊ 
ᐱᖁᔭᖁᑎᕗᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ ᐃᓚᔮᕇᓄᓪᓗ ᐱᖁᔭᐃᑦ  
ᑕᐃᒪ ᐱᕕᖃᒃᑲᓐᓂᑦᑕᕐᒥᓗᑕ. ᑕᐃᒪ ᐊᑐᓕᖁᔭᐅᔪᐃᑦ 
ᐃᓚᒋᓚᐅᕐᒪᒍ ᓴᖅᑭᓚᐅᖅᑕᕗᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᕿᒥᕐᕈᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
ᑐᓴᕋᓱᑉᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᓯᔾᔨᕆᐊᕈᑎᔅᓴᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒧᑦ. 
 
 
 
 
ᒐᕙᓚᒃᑯᓐᓄᑦ ᐅᖃᕆᐊᕈᑎᒋᒻᒥᔭᕗᑦ ᐃᒪᓐᓇ ᓱᕈᓰᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᑕᐅᑐᒍᑎᒋᓗᒋ ᐱᓗᐊᖅᑐᒥ ᓄᑖᓂᒃ 
ᐱᓕᕆᕙᓪᓕᐊᑎᓪᓗᑕ ᐱᔨᑦᑎᕋᕐᓃᑦ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᔪᑦ. 
ᐅᔾᔨᕆᓂᐊᕋᕕᐅᒃ ᑕᐃᒪ ᐱᔭᒃᓴᐃᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ 
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᕗᑦ ᐊᒡᒋᖅᐸᓪᓕᐊᔪᒍᑦ ᐱᓕᕆᕙᓪᓕᐊᓗᑕ 
ᓱᕈᓰᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᖃᐅᔨᓴᕈᑎᓂᒃ. ᑕᐃᒪ 
ᓂᕆᐅᑦᑎᐊᖅᐳᒍᑦ ᐊᕐᕌᒍᓂᒃ ᐊᒡᒋᖅᑐᓂᒃ ᐃᒪᓐᓇ 
ᐱᓕᕆᔾᔪᑎᔅᓴᓄᑦ ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᒥᓪᓗ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ ᐱᓕᕆᖃᑎᖃᕐᓗᑕ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓗᑕ ᑖᒃᑯᓄᖓ ᓴᓇᕐᕈᑏᑦ ᐊᑐᖅᑕᐅᔪᓂᒃ 
ᐃᖅᑲᓇᐃᔭᐅᑎᒋᓗᒋᑦ  
ᐃᑲᔪᖅᓱᕆᐅᑎᒋᓗᒋ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ.  
 
 
 
 
ᑭᖑᓪᓕᖅᐹᒥ ᐅᖃᐅᓯᕆᔪᒪᔭᕋ 
ᐅᖃᓗᐊᕈᓐᓇᓐᖏᑐᐃᓐᓇᖅᑕᕋ ᐱᖃᓯᐅᑎᑕ ᕿᓂᕐᓗᑕᓗ 
ᒪᒃᑯᑦᑐᑦ ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ ᐱᓕᕆᐊᔅᓯᓐᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᐅᒪᒋᐊᕐᓗᒍ ᐃᒪᓐᓇ 
ᐋᖅᑭᑲᐅᑎᒋᔪᓐᓇᖅᑐᖃᓐᖏᒻᒪᑦ. ᑕᐃᒪ ᒥᔅ ᒫᑦ 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᑭᐅᔾᔪᑎᖏᓐᓂ ᑖᓐᓇ ᑐᑭᓪᓗᐊᑕᕐᒪᑦ 
ᐃᒪᓐᓇ ᓱᕈᓰᑦ ᐱᔪᒪᔭᖏᓐᓂᑐᐊᖑᓐᓂᐅᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᑐᓴᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔭᕆᐊᖃᖅᑐᑦ 
ᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᒫᖅᑎᓐᓂ. ᑕᒪᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᒃ ᐃᓄᓕᕆᓂᕐᒧᑦ 
ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᓪᓗ ᑐᓴᕐᕕᒋᑐᐃᓐᓇᕐᓗᒋᑦ  
ᐱᔪᓐᓇᐅᑎᒋᑐᐃᓐᓇᓐᖏᒻᒪᒍ ᒪᒃᑯᑦᑐᑦ. ᓲᖃᐃᒻᒪᑦ  
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people have; because we can learn a lot from 
young people. They can learn from us.  
 
Older adults have experience and wisdom. 
Young people have a way of thinking outside 
the box and a freedom with their ideas that 
sometimes we lose in adulthood. The 
combination of those two pieces combined is 
a very powerful thing. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I have no further names 
on my list at this time.  
 
I just have a closing comment with regard to 
your most recent annual report. Where you 
have all these examples of things that are 
being done and the applause, I notice that a 
lot of them are focused on this particular 
community. I understand that’s where your 
office is based, but as much as possible, I 
would encourage your office to continue 
your outreach and reaching out to 
communities like my home community of 
Arviat. We have close to 1,000 children in 
school age and that doesn’t include the ones 
that are up to that 19 or 22 age threshold, so 
there’s a huge need out there. That’s just a 
closing comment in terms of future annual 
reports.  
 
At this point, on behalf of the Committee, I 
would like to thank everyone who was in 
attendance today. I thank you all for your 
patience and your answers. This is the first 
time we have used this particular format for a 
meeting like this. Normally it’s for the 
Auditor General’s reports that we have 
departmental representatives here, and I think 
it worked quite well.  
 
In terms of your appearance and any closing 
comments you may have, Ms. McNeil-
Mulak. 
 

ᒪᒃᑯᑦᑐᓂᒃ ᐃᓕᕐᔪᐊᕈᓐᓇᕐᒥᒐᑦᑕ ᐅᕙᑦᑎᓐᓂᓗ  
ᐃᓕᑐᓐᓇᕆᓪᓗᑎᑦ. 
 
ᑕᒪᒃᑯᐊ ᐃᓐᓇᐅᓂᖅᓴᐅᔪᑦ ᐊᑐᖅᓯᒪᒻᒪᑕ 
ᓯᓚᑐᓂᖃᖅᑐᑎᓪᓗ ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᐃᓪᓗ ᐱᖃᕐᒥᒻᒪᑕ. 
ᒪᒃᑯᑦᑐᑦ ᐃᒪᓐᓇ ᐃᓱᒪᔾᔪᓯᖃᕐᒥᒻᒪᑕ ᐊᔾᔨᒌᓐᖏᑕᖏᓐᓂ 
ᐊᒻᒪᓗ ᐃᓱᒪᖅᓲᑎᖃᖅᖢᑎᒃ ᑕᐃᒪ ᐃᓐᓇᐅᓕᕌᖓᑕ 
ᐊᓯᐅᔨᓲᓂ ᑖᒃᑯᐊ ᑕᕝᕙ ᑲᑎᓪᓗᒋᑦ ᓴᓐᖏᔪᒻᒪᕆᐅᒻᒪᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᑎᖁᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ ᒫᓐᓇ.  
 
 
 
ᑕᐃᒪ ᒪᑐᔾᔪᑎᒋᓗᒍ ᐅᖃᐅᓯᔅᓴᖃᕋᒪ ᓄᑖᖑᓛᒧᑦ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᕐᓄᑦ. ᑕᒪᒃᑯᐊ 
ᐆᒃᑐᕋᐅᑎᖃᕋᕕᑦ ᐅᔾᔨᕆᒐᒃᑯ ᐅᓄᖅᑐᑦ ᑕᐅᑐᒐᖃᕐᒪᑕ 
ᑖᔅᓱᒥᖓ ᓄᓇᓕᒻᒥ ᐊᑕᐅᓯᕐᒥᒃ ᑐᑭᓯᐅᒪᓪᓗᒋᑦ ᑖᓐᓇ 
ᑎᑎᕋᕐᕕᖃᕐᕕᒋᔭᓯ ᑐᑭᓯᐅᒪᔭᕋᓗᐊᕋ ᑭᓯᐊᓂ 
ᐊᔪᕐᓇᓐᖏᑦᑕᕌᖓᑦ ᐊᔭᐅᖅᑐᐃᑦᑎᐊᕋᔭᖅᐸᕋ ᑎᑎᕋᕐᕕᓯ 
ᒪᑯᐊᓗ ᓲᕐᓗ ᐃᓴᒃᓯᒪᖃᑦᑕᕐᓂᓯ ᓄᓇᓕᓐᓄᑦ ᓲᕐᓗ 
ᐊᕐᕕᐊᓂ ᐊᖏᕐᕋᓐᓂ 1,000 ᑲᓴᓐᓂᒃ ᓱᕈᓯᖃᕋᑦᑕ 
ᐃᓕᓐᓂᐊᕈᓐᓇᖅᑐᓂᒃ ᐱᖃᓯᐅᔾᔨᓯᒪᓇᓂᓗ ᑕᒪᐅᖓ 
ᐊᕐᕌᒍᓕᓐᓄᑦ 19-ᒥ 22-ᒧᑦ ᐊᕐᕌᒍᓕᓐᓄᑦ. ᑕᐃᒪ 
ᐱᔭᕆᐊᖃᖅᑐᒻᒪᕆᐅᒻᒪᑦ ᐊᖏᔪᒥᒃ ᑕᖅᑳᓂ ᑖᓐᓇ 
ᒪᑐᔾᔪᑎᒋᔪᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ. ᓯᕗᓂᔅᓴᑎᓐᓂ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ. 
 
 
 
 
ᒫᓐᓇᐅᔪᖅ ᑲᑎᒪᔨᕋᓛᑦ ᐅᖃᕈᑎᓗᒋᑦ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᐅᐸᒃᓯᒪᔪᑦ ᐅᕙᓂ. ᖁᔭᓐᓇᒦᓪᓗ 
ᕿᓄᐃᓵᕈᓐᓇᖅᑲᐅᒐᔅᓯ ᑭᐅᓇᓱᑦᑎᓪᓗᓯ. ᑖᓐᓇ 
ᓯᕗᓪᓕᖅᐹᒥ ᑕᕝᕙ ᑕᐃᒪᐃᓕᖓᔭᕆᐅᕋᑦᑕ ᑲᑎᒪᓂᒃᑯᑦ. 
ᐃᒪᐃᖓᓲᖑᒐᓗᐊᕐᒪᑕ ᓲᕐᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᕐᔪᐊᒧᑦ 
ᐱᓕᕆᕝᕕᒃ ᑭᒡᒐᖅᑐᐃᔨᖃᓲᑦ ᑕᐃᒪ 
ᑲᔪᓯᑦᑎᐊᑐᒻᒪᕆᐅᖅᑰᔨᒋᒐᒃᑯ.  
 
 
 
ᒪᑐᒧᖓᓕ ᓵᑦᑎᓐᓃᕋᑖᖅᑐᓂ ᒪᑐᔾᔪᑎᓂᓪᓗ 
ᐅᖃᐅᓯᔅᓴᖃᕐᓂᕈᕕᑦ, ᒥᔅ ᒪᒃᓂᐅᓪ-ᒧᓚᒃ. 
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Ms. McNeil-Mulak: Thank you, Mr. 
Chairman. I would like to thank the 
Committee today for your time. I appreciate 
your questions and your interest in our 
office’s work. The feedback provided by the 
Committee following our 2016 appearance 
proved very valuable to our office and 
resulted in elements of all five 
recommendations being adopted by our 
office. As before, I look forward to receiving 
your formal feedback following today’s 
appearance.  
 
As Members of the Legislative Assembly of 
Nunavut, I also value the role that each of 
you play in connecting your constituents with 
our office. We encourage you to continue to 
share information about our office with the 
children, youth, and families in your 
communities, especially those who may be 
experiencing challenges in their lives or 
experiencing difficulties with government 
services.  
 
I would also like to thank my officials, Lynn 
Matte and David Korgak, for joining me 
today. I would also like to acknowledge and 
thank the full RCYO team. It is this small but 
mighty team that carries out the work we 
discussed today.  
 
I have been very fortunate over the last five 
years to be surrounded by a group of 
advocacy professionals who bring passion 
and dedication to their work on a daily basis, 
who want to see a better and brighter future 
for young Nunavummiut and believe it is 
possible. I have been very fortunate to be 
surrounded by such good humans. 
 
It has been a privilege professionally and 
personally to work shoulder to shoulder with 
Lynn, David, Lori Kannak, Kim Foster, 
Christa Kunuk, Sharon Reashore, Jeff 
Kheraj, Nancy Pellerin, and Katie Didham 
over the last five years and I will miss each 

ᒪᒃᓂᐅᓪ-ᒧᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  
ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᒋᔪᒪᒐᒃᑭᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᕕᖃᕈᓐᓇᖅᑎᑕᐅᒐᑦᑕ ᐊᐱᖅᑯᑎᓯᓗ ᖁᔭᒋᓪᓗᖏᑦ 
ᑐᓴᕈᒪᓂᓯᓗ ᑎᑎᕋᕐᕕᑎᓐᓂ. ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᔪᑦ 
ᑭᐅᔾᔪᑎᒋᔭᐅᔪᑦ 2016 ᓵᔅᓯᓐᓃᓚᐅᖅᑎᓪᓗᑕ 
ᐱᐅᔪᒻᒪᕆᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᑕᓪᓕᒪᑦ ᐊᑐᓕᖁᔭᕗᑦ ᑲᔪᓯᑎᓚᐅᕋᑦᑎᒍ ᐊᒻᒪᓗ 
ᑭᐅᔾᔪᑎᓯ ᐅᓪᓗᒥ ᓵᔅᓯᓐᓃᓚᐅᖅᑎᓪᓗᖓ 
ᓂᕆᐅᒋᑦᑎᐊᐸᒃᑲ.  
 
 
 
 
 
ᑕᐃᒪ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᑦ ᑖᒃᑯᐊ 
ᐃᒃᐱᒋᔭᒻᒪᕆᒋᒐᒃᑭᑦ ᑕᒪᒃᑯᐊ ᓂᕈᐊᖅᑎᓯ 
ᑎᑎᕋᕐᕕᑎᓐᓄᑦ ᑲᓲᑎᖃᑦᑕᖁᓪᓗᒋᑦ. ᑕᒪᓐᓇᓗ 
ᑐᓴᐅᒪᔾᔪᑎᓂᓪᓗ ᐅᕙᑦᑎᓐᓄᑦ ᐊᒥᖅᑲᖃᑕᐅᓗᓯ 
ᒪᒃᑯᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᓄᓇᓕᔅᓯᓐᓂ ᐱᓗᐊᖅᑐᒥ 
ᒪᑯᓄᖓ ᐊᒃᓱᕈᕐᓇᑐᖅᓯᐅᑐᓄᑦ ᐃᓅᓯᕐᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕋᕐᓂᖏᑦᑎᒍᑦ.  
 
 
 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᓕᓐ ᒫᑦ ᐊᒻᒪᓗ ᑕᐃᕕᑦ 
ᖁᐊᕋᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᒃᑲ ᐅᕙᓃᖃᑎᒋᔪᓐᓇᕋᒃᑭᒃ 
ᐊᒻᒪᓗ ᖁᔭᒋᔪᒪᒋᓪᓗᖓ ᑕᒪᓐᓇ ᑭᒡᒐᖅᑐᐃᓂᕋ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᑦᑐᓄᓪᓗ ᖃᔅᓰᓐᓇᐅᒐᓗᐊᑦ ᑭᓯᐊᓂ 
ᓴᓐᖏᔪᒻᒪᕆᐅᒻᒪᑕ ᐅᓪᓗᒥᓗ ᐱᓕᕆᓂᑦᑎᓐᓂ 
ᓴᖅᑭᔮᖅᑎᑎᓪᓗᑎ.  
 
 
 
ᑕᐃᒪᓕ ᐊᕐᕌᒍᑦ ᑕᓪᓕᒪᐅᕋᑖᖅᑐᓂᒃ ᐃᒪᓐᓇ 
ᐱᓕᕆᔪᒪᒃᓯᒪᔪᒪᕆᓐᓂ ᐱᓕᕆᔪᒪᑦᑎᐊᖅᑐᓂᒃ ᐅᓪᓗᑕᒫᑦ. 
ᐃᒪᓐᓇ ᑕᑯᔪᒪᔪᓂᒃ ᐱᐅᓂᖅᓴᒥ ᓯᕗᓂᔅᓴᑎᓐᓂ 
ᖃᐅᒪᓂᖅᓴᒥ ᓄᓇᕗᒻᒥᐅᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ ᐊᔪᕐᓇᓐᖏᑦᑐᖅ 
ᐊᔪᕐᓇᖅᑰᖏᒻᒪᑦ. ᑕᐃᒪᓐᓇ ᐃᓄᑦᑎᐊᕙᒻᒪᕆᓐᓂ 
ᐊᕙᓗᔭᐅᓯᒪᒐᒪ. 
 
 
 
 
ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯᑦ ᓇᒻᒥᓂᕐᓗ ᑖᒃᑯᐊ ᓴᓂᓕᕆᔪᓐᓇᕐᓗᒋᑦ 
ᓕᓐ, ᑕᐃᕕᑦ, ᓗᐊᕆ ᑭᐊᓄᓪ, ᑭᒻ ᕚᔅᑐ, ᑯᕆᔅᑕ ᑯᓄᒃ, 
ᓯᐅᕋᓐ ᓖᓱᐊ, ᔨᐊᕝ ᑲᕋᔾ, ᓈᓐᓯ ᐸᓚᕋᐃ, ᐊᒻᒪᓗ ᑲᐃᑎ 
ᑎᑕᒻ, ᐊᕐᕌᒍᓂ ᑕᓪᓕᒪᐅᔪᓂᒃ ᑕᐃᒃᑯᐊᓗ 
ᑭᖑᓂᖃᕆᔭᒻᒪᕆᒋᓂᐊᖅᑕᒃᑲ  
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of them dearly when I depart in June.  
 
Lastly, the well-being of children and youth 
is an important responsibility. It is a 
responsibility that does not belong to just one 
group; rather it is a responsibility that we all 
share as parents, communities, and 
government.  
 
A wise man once said, “There can be no 
keener revelation of a society’s soul than the 
way in which it treats its children.” In parting 
today, I encourage everyone to reflect on Mr. 
Mandela’s words and carefully consider how 
each one of us can do better to contribute to a 
society that places the highest of value on 
young people and their well-being.  
 
It is imperative that we rise to this challenge 
because the future of young Nunavummiut 
depends on us and before we know it, our 
future and the future of this beautiful territory 
will depend on them. Thank you. 
 
>>Applause 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you, Ms. 
McNeil-Mulak. On behalf of the Committee, 
in light that we know that you will be 
moving on from your role, thank you for all 
your hard work. You are leaving behind an 
office that is now set up and is now 
functioning. I think that’s something that 
bodes well for future activities of the office.  
 
To all the departmental representatives, thank 
you very much. (interpretation) Thank you 
very much for being here today and 
answering our questions.  
 
The Standing Committee will be meeting 
again tomorrow at nine o’clock in the 
morning. (interpretation ends) We will 
continue our televised hearings tomorrow 
with the Information and Privacy 

ᑕᕝᕙᓃᑦᑐᓂ. 
 
ᑭᖑᓪᓕᖅᐹᒥ ᑖᒃᑯᐊ ᒪᒃᑯᑦᑐᑦ ᓱᕈᓰᓪᓗ  
ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖓ ᑲᒪᒋᔭᕆᔭᐅᒻᒪᑦ. ᑖᓐᓇ 
ᓇᒻᒥᓂᕆᔭᐅᓐᖏᒻᒪᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑎᒥᐅᔪᒥᒃ ᑭᓯᐊᓂᓕ 
ᑕᒪᒋᔭᕆᔭᐅᒻᒪᑦ ᐅᕙᒍᓕᒫᖅ ᑎᒍᒥᐊᕋᑦᑎᒍ 
ᐊᖓᔪᖅᑳᖑᓪᓗᑕ ᓄᓇᓕᐅᓪᓗᑕ ᒐᕙᒪᐅᓪᓗᑕᓗ.  
 
 
 
ᓯᓚᑐᔪᒥᒃ ᐅᖃᖅᑐᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᐃᒪ 
ᑐᑭᓯᓇᖅᑐᖃᒃᑲᓂᕈᓐᓇᓐᖏᒻᒪᑦ ᓱᕈᓯᕐᒥᓂᒃ ᖃᓄᖅ 
ᑲᒪᓂᖏᓐᓄᑦ. ᐊᓂᒋᐊᓕᖅᑐᖓ ᐊᔭᐅᖅᑐᑎᐊᖅᐸᔅᓯ 
ᐃᖅᑲᐅᒪᒋᐊᕐᓗᒋᑦ ᒥᔅᑕ ᒥᐊᓐᑕᓚᐅᑉ ᐅᖃᐅᓯᕆᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᑦᑎᐊᕐᓗᒋᑦ ᖃᓄᖅ 
ᐱᓕᕆᑦᑎᐊᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑦᑕ ᐃᑲᔫᑎᖃᕐᓗᑕ 
ᒪᒃᑯᑦᑐᓂ ᐃᓱᒪᔅᓴᖅᓯᐊᖅᑎᓪᓗᒋᑦ ᐃᓅᑦᑎᐊᓂᖏᓐᓂ.  
 
 
ᑕᐃᒪ ᐱᒻᒪᕆᐅᒻᒪᑦ ᑖᓐᓇ ᓇᖏᖅᓯᔾᔪᑎᒋᔪᓐᓇᕐᓗᑎᒃᑯ 
ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑦ ᓯᕗᓂᔅᓴᖏᑦ ᒪᒃᑯᑦᑐᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᑐᓐᖓᓂᕐᒪᑕ ᖃᐅᔨᓯᓐᓇᓕᓛᕐᒥᒐᑦᑕ ᑖᒃᑯᐊ 
ᓄᓇᕗᑦᑎᐊᕚᓗᒃᑯᑦ ᑐᓐᖓᕕᖃᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᓂᖓ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ, ᒥᔅ 
ᒪᒃᓂᐅᓪ-ᒧᓚᒃ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑦ ᐅᖃᕈᑎᓗᒋᑦ 
ᖃᐅᔨᒪᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᕐᓃᑦ ᐊᒃᓱᕈᖃᑦᑕᓚᐅᕋᕕᑦ 
ᖁᔭᓐᓇᒦᒃ ᕿᒪᐃᓂᐊᕋᕕᑦ ᑎᑎᕋᕐᕕᒻᒥ 
ᐋᖅᑭᓱᖅᓯᒪᓕᖅᑐᒥ ᐊᐅᓚᓕᖅᑐᒥᓪᓗ. ᑖᓐᓇ ᓯᕗᓂᔅᓴᒧᑦ 
ᑖᓐᓇ ᐋᖅᑭᑎᐊᖅᓯᒪᒻᒪᑦ ᑎᑎᕋᕐᕕᓯ.  
 
 
ᑖᒃᑯᓄᖓᓗ ᐱᓕᕆᕕᑦ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᖁᔭᓐᓇᒦᒻᒪᕆᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇᑦᓯᐊᒥᐊᖅ ᖃᐃᓚᐅᕋᑉᓯ 
ᐅᑉᓗᒥ ᑭᐅᓂᓗᒃᑕᓚᐅᕋᑉᓯᓗ ᐊᐱᖅᑯᕼᐃᔭᑉᑎᓐᓂᒃ.  
 
 
 
ᐊᖃᒍ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒃᑲᓐᓂᕈᒫᖅᑐᑦ 9-ᒧᐊᒧᖅᐸᑦ 
ᐅᑉᓛᒃᑯᑦ. (ᑐᓵᔨᑎᒍᑦ) ᑲᔪᓯᓂᐊᖅᑐᒍᑦ ᑕᓚᕖᓴᒃᑯᑦ 
ᓈᓚᑦᑎᑦᑎᓂᕐᒥᒃ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ  
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Commissioner of Nunavut at 9:00 a.m. 
 
(interpretation) Thank you. The meeting is 
adjourned.  
 
>>Committee adjourned at 17:52 
 

ᑲᒥᓯᓇ 9-ᒧᐊᖅᐸᑦ ᐅᓪᓛᒃᑯᑦ.  
 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇ ᐅᒃᑯᐊᖅᐳᖅ ᑲᑎᒪᓂᖅ. 
 
>>ᓄᖅᑲᖅᑐᑦ 17:52ᒥ 

 


