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>>Committee commenced at 8:59 
 
Chairman (Mr. Main)(interpretation): Good 
morning. Mr. Quassa, can you say the 
opening prayer, please.  
 
>>Prayer 
 
Chairman (interpretation): Mr. Quassa, 
thank you. Good morning, my colleagues and 
guests. Welcome to the Chamber.  
 
I am pleased to welcome everyone this 
morning to this meeting of the Standing 
Committee on Government Operations and 
Public Accounts.  
 
(interpretation ends) We are meeting today 
on the occasion of the Standing Committee’s 
televised hearing on the 2016-17 and 2017-
18 annual reports of the Information and 
Privacy Commissioner. 
 
I would first like to introduce my Standing 
Committee colleagues, otherwise known as 
the gang: 
 
 Simeon Mikkungwak, Member for Baker 

Lake; 
 Allan Rumbolt, Member for Hudson Bay; 
 Tony Akoak, (interpretation) Member for 

Gjoa Haven; 
 Pat Angnakak, Member for Iqaluit-

Niaqunnguu; 
 Joelie Kaernerk, Member for Amittuq; 
 Pauloosie Keyootak, Member for 

Uqqummiut; 
 Adam Arreak Lightstone, Member for 

Iqaluit-Manirajak; 
 Paul Quassa, Member for Aggu; 
 Cathy Towtongie, (interpretation ends) 

Member for Rankin Inlet North-
Chesterfield Inlet; 

 Emiliano Qirngnuq, Member for Netsilik; 
and 

 Margaret Nakashuk, Member for 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:59ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ): ᐅᑉᓛᑦᓯᐊᖅ. ᒥᔅᑕ ᖁᐊᓴ, 
ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᓚᐅᖅᑎᒍᑦ.  
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖁᐊᓴ, ᒪ’ᓇ. ᐅᑉᓛᑦᓯᐊᖅ, 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᕼᐃᒪᔪᑦ. ᑐᓐᖓᕼᐅᒋᑦᓯ ᑕᕝᕗᖓ.  
 
ᖁᕕᐊᕼᐅᒃᑐᖓ ᐅᑉᓛᖅ ᑐᓐᖓᕼᐅᒃᑎᑦᓯᒋᐊᒃᕼᐊᖅ 
ᐅᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᖏᕐᕋᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᖅᑑᑎᖏᓐᓄᓪᓗ 
ᑲᑎᒪᓂᐊᓕᖅᑎᓪᓗᒋᑦ.  
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 2016-17 ᐊᒻᒪ 2017-18 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᑲᒥᓯᓇᐅᑉ ᑲᑎᒪᓂᖃᕐᓂᐊᖅᑐᒍᑦ.  
 
 
ᐅᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᖃᑎᒃᑲ ᑭᒃᑰᖕᒪᖔᑦ 
ᓇᓗᓇᐃᕐᓂᐊᕋᒃᑭᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ: 
 
 
 
 ᓯᒥᐊᓐ ᒥᑭᓐᖑᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ 

ᖃᒪᓂᑦᑐᐊᒧᑦ; 
 ᐋᓚᓐ ᕋᒻᐴᑦ, ᒪᓕᒐᓕᐅᖅᑎ ᑕᓯᐅᔭᕐᔪᐊᒧᑦ; 
 ᑑᓂ ᐋᖁᐊᖅ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᐅᖅᕼᐅᖅᑑᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 
 ᐹᑦ ᐊᕐᓇᒃᑲᖅ, ᐃᖃᓗᐃᑦ-ᓂᐊᖁᓐᖒᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ; 
 ᔪᐃᓕ ᖃᐃᕐᓂᖅ, ᐊᒥᑦᑐᕐᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ; 
 ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᐅᖅᑯᕐᒥᐅᓄᑦ ᒪᓕᒐᓕᐅᖅᑎ; 
 ᐋᑕᒻ ᐋᕆᐊᒃ ᓚᐃᑦᓯᑑᓐ, ᐃᖃᓗᐃᑦ-ᒪᓂᕋᔭᒻᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎ; 
 ᐹᓪ ᖁᐊᓴ, ᐊᒡᒍᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ;  
 ᑳᑎ ᑕᐅᑐᓐᖏ, (ᑐᓵᔨᑎᒍᑦ) ᑲᖏᖅᖠᓂᐅᑉ 

ᐅᐊᓐᓇᖓᓄᑦ-ᐃᒡᓗᓕᒑᕐᔪᒻᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 
 ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, ᓇᑦᓯᓕᒻᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; 
 ᒫᒡᒍᓚ ᓇᑲᓱᒃ, ᐸᓐᓂᖅᑑᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ. 
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Pangnirtung. 
 
The Information and Privacy Commissioner 
is appointed on the recommendation of the 
Legislative Assembly. Ms. Elaine Keenan 
Bengts was appointed Nunavut’s first 
Information and Privacy Commissioner in 
November of 1999. She was reappointed in 
February of 2015 for a fourth 5-year term of 
office. I also note for the record that she has 
served as the Information and Privacy 
Commissioner of the Northwest Territories 
since March of 1997. 
 
As an independent officer of the House, the 
Information and Privacy Commissioner is 
required to prepare and submit an annual 
report to the Legislative Assembly. The 
Information and Privacy Commissioner’s 
most recent appearance before a standing 
committee of this Legislative Assembly took 
place in May of 2017 on the occasion of the 
televised hearing on her special report on the 
privacy audit of the Qikiqtani General 
Hospital. 
 
The Government of Nunavut’s Department 
of Executive and Intergovernmental Affairs 
has overarching responsibility for the 
government’s administration of the Access to 
Information and Protection of Privacy Act. 
The government’s 2015-16 annual report on 
the administration of the Access to 
Information and Protection of Privacy Act 
was tabled in the Legislative Assembly on 
March 7, 2015. However, its 2016-17 and 
2017-18 annual reports have not yet been 
tabled. 
 
Today’s televised hearing provides an 
opportunity for the Information and Privacy 
Commissioner’s observations and 
recommendations to be discussed in a public 
forum. I anticipate that a number of themes 
will be addressed during this televised 
hearing, including: 

 
 
 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑎᒃᑯᐊᖅᑕᐅᕙᒃᐳᖅ 
ᒪᓕᒃᑕᐅᓪᓗᑎᒃ ᐊᑐᓕᖁᔭᓕᐊᑦ ᒪᓕᒐᓕᐅᖅᑎᓄᑦ. 
ᒥᔅ ᐃᓚᐃᓐ ᑮᓇᓐ ᐸᐃᖕᔅ ᓯᕗᓪᓕᖅᐹᑦᓯᐊᖑᓪᓗᓂ 
ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᓇᕗᒥ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᓂᕐᒧᑦ ᓄᕕᐱᕆ 
1999-ᒥ. ᑎᒃᑯᐊᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᓯᒪᔪᖅ ᕕᕝᕗᐊᕆ 
2015-ᒥ ᑎᓴᖓᓐᓂᒃ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ 
ᐃᓕᓯᒪᓂᐊᖅᖢᓂ. ᑖᓐᓇᑦᑕᐅᖅ 
ᑲᒥᓯᓇᐅᖃᑕᐅᖕᒥᔪᖅ ᓄᓇᑦᓯᐊᕐᒧᑦ ᑕᐃᒪᓐᖓᓂᑦ 
ᒫᑦᓯ 1997-ᒥᑦ.  
 
 
ᐊᒻᒪᓗ ᐃᒻᒥᒃᑰᖅᖢᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 
ᑲᒪᔨᐅᔪᓪᓗᓂ ᑖᓐᓇ ᑲᒥᓯᓇᕆᔭᐅᔪᖅ 
ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕆᐊᓕᒃ ᑐᓐᓂᖅᑯᑎᖃᕐᓗᓂᓗ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. 
ᑕᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑭᖑᓪᓕᕐᒥᒃ 
ᓵᑦᑎᓐᓃᓚᐅᖅᓯᒪᔪᖅ ᒪᐃ 2017-ᒥ ᑕᓚᕖᓴᒃᑯᑦ 
ᐃᕐᖐᓐᓇᖅ ᑕᑯᒃᓴᐅᑲᐅᑎᒋᓪᓗᑎᒃ 
ᐅᓂᒃᑳᕆᐊᖅᑐᖅᖢᓂ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒃ 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ.  
 
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊ 
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᖅ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔨᐅᓂᐊᕐᓗᑎᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᒪᓕᒐᖓᓂᒃ. ᒐᕙᒪᒃᑯᑦ 
2015-16 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᒪᓕᒐᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 
ᒫᑦᓯ 7, 2015-ᒥ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 2016-17 
ᐊᒻᒪ 2017-18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᓱᓕ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ.  
 
 
 
 
ᐅᓪᓗᒥ ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ ᑕᑯᒃᓴᐅᑎᓪᓗᑕ 
ᑐᓴᖅᑎᑕᐅᓂᐊᖅᑐᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᑉ ᐅᔾᔨᕆᓯᒪᔭᖏᓐᓂᒃ ᐊᑐᓕᖁᔭᖏᓐᓂᓪᓗ 
ᑕᖅᑲᒃᑯᓄᖓ ᒪᑐᐃᖓᓗᑕ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᑦ 
ᐅᖃᐅᓯᕆᔭᐅᓂᐊᖅᑐᒃᓴᐅᕗᑦ ᐃᓚᓕᐅᓪᓗᒋᑦ:  
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 Health privacy issues and the 
development of health-specific privacy 
legislation, as well as the government’s 
implementation of recommendations 
made in respect to the Information and 
Privacy Commissioner’s special privacy 
audit of the Qikiqtani General Hospital; 

 The status of amendments that were 
made to the Access to Information and 
Protection of Privacy Act in September 
of 2017 to bring municipalities under the 
legislation and provide for public sector 
salary disclosure; 

 Privacy impact assessments conducted by 
the government in respect to its programs 
and services; 

 Information sharing agreements between 
the Government of Nunavut and external 
entities under the Cannabis Act and other 
statutes; 

 The application of the Access to 
Information and Protection of Privacy 
Act to district education authorities; 

 The government’s administration of 
relevant policies, including the Privacy 
Breach and Incident Policy;  

 Access to information and protection of 
privacy as it applies to the use of social 
media in Nunavut schools; and 

 The Information and Privacy 
Commissioner’s recommendations for 
amendments to the legislation. 

 
Officials from the Department of Executive 
and Intergovernmental Affairs and the 
Department of Health have been invited to 
appear at this televised hearing, and I will 
shortly be asking them to make their opening 
statements to the Standing Committee. 
 
The Information and Privacy 
Commissioner’s recent annual reports have 
raised a number of concerns regarding 
certain human resources management 
practices and issues in the government.  
 

 ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᐊᒻᒪᓗ 
ᓇᖕᒥᓂᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᔪᐊᖅᑖᕐᓂᐊᒪᖔᑦ, ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ 
ᐊᑐᓕᖁᔭᓕᐊᖑᓚᐅᖅᓯᒪᔪᑦ, 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕕᒃ; 

 ᐱᖁᔭᕐᔪᐊᑉ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓂᖏᑦ 
ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᕗᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ ᒪᓕᒐᖅ 
ᓯᑎᐱᕆ 2017-ᖑᑎᓪᓗᒍ ᕼᐋᒻᒪᓚᒃᑯᑦ 
ᐃᓚᓕᐅᔾᔭᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ 
ᓴᖅᑭᑕᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ;  

 ᒐᕙᒪᒃᑯᓪᓗ ᖃᓄᖅ ᐊᒃᑐᐃᓐᓂᖃᕐᓂᖏᑦ 
ᐱᓕᕆᐊᖑᖅᑎᓯᒪᔭᖏᑦᑎᒍᑦ ᐱᔨᑦᑎᕈᑎᓄᒡᓗ;  

 ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 
ᐊᖏᕈᑏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᑎᒦᑦ 
ᒐᕙᒪᐃᑦ ᓯᓚᑖᓃᑦᑐᑦ ᐱᓗᒍ ᓱᕐᕋᖕᓇᖅᑐᖅ 
ᒪᓕᒐᖏᑦ ᐊᓯᖏᓪᓗ;  

 ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ;  

 ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑦᓯᓂᖏᑦ ᐊᑐᐊᒐᓂᒃ 
ᐃᓚᓕᐅᓪᓗᒍ ᐃᒻᒥᒨᖓᔪᑦ ᒪᓕᒐᖏᓐᓂᒃ 
ᓯᖁᒥᑦᑎᓂᖅ ᐊᑐᐊᒐᖓᑦ;  

 ᐊᒻᒪᓗ ᒪᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑐᓴᐅᒪᔾᔪᑎᑦ ᓄᓇᕗᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ; ᐊᒻᒪᓗ  

 ᑲᒥᓯᓇᐅᑉ ᐊᑐᓕᖁᔭᓕᐊᖏᑦ 
ᐋᖅᑭᒋᐊᖅᓯᖁᓪᓗᒋᑦ ᒪᓕᒐᕐᒥᒃ. 

 
 
 
 
 
 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐊᒻᒪᓗ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᓵᑦᑎᓃᖃᑕᐅᓂᐊᖅᑐᑦ ᑕᓚᕖᓴᒃᑯᑦ 
ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ ᒪᑐᐃᖅᓯᔾᔪᑎᖏᑦ ᑖᒃᑯᐊ 
ᓂᓪᓕᐅᑎᖃᖁᓂᐊᕐᒥᔭᒃᑲ.  
 
 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᑲᒥᓯᓇᖏᑦᑕ ᓄᑕᐅᓂᖅᐹᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 
ᐅᓂᒃᑳᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐃᓱᒫᓘᑎᖃᓚᐅᖅᐳᖅ 
ᐊᐅᓚᑦᓯᔾᔪᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᐱᓕᕆᐊᖏᑦ.  
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The Government of Nunavut’s newly re-
established Department of Human Resources 
formally came into existence at the beginning 
of last week. I anticipate that next year’s 
televised hearing will provide an opportunity 
for officials from the new department to 
appear before the Standing Committee. 
 
I will now cover a number of housekeeping 
matters. 
 
I ask all Members, witnesses, and visitors in 
the gallery to ensure that their cellphones and 
other electronic devices do not disrupt these 
proceedings.  
 
In order to assist our interpreters and 
technical staff, I ask that all Members and 
witnesses go through the Chair before 
speaking. 
 
Members of the Standing Committee have 
been provided with a large number of reports 
and other documents for their ease of 
reference during this televised hearing. For 
the benefit of our witnesses and interpreters, 
I ask Members to be precise when quoting 
from or making reference to specific 
documents. 
 
This hearing is being televised live across 
Nunavut on community cable stations and 
the direct-to-home satellite services of both 
the Bell and Shaw networks. 
 
Transcripts of the televised hearing will be 
posted on the Legislative Assembly’s 
website at a later date. 
 
In keeping with parliamentary practice, the 
Standing Committee anticipates reporting its 
findings and recommendations from this 
televised hearing to the Legislative 
Assembly. Under Rule 91(5) of the Rules of 
the Legislative Assembly of Nunavut, the 
government will be required to provide a 

ᓴᖅᑭᑕᐅᓵᓚᐅᖅᑑᑉ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᐊ ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥ 
ᓴᖅᑭᑕᐅᒃᑲᓐᓂᓚᐅᖅᓯᒪᔪᖅ. ᐊᒻᒪᓗ ᓂᕆᐅᒃᐳᖓ 
ᐊᕐᕌᒍ ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᓕᕐᒥᒍᑦᑕ 
ᑖᒃᑯᓇᖔᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓃᖔᖅᑐᑦ 
ᓵᑦᑎᓐᓃᖃᑕᐅᓛᖅᑐᑦ.  
 
 
 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ ᓂᓪᓕᐅᑎᖃᒐᓛᑲᐃᓐᓇᕐᓂᐊᕋᒪ.  
 
 
ᒪᓕᒐᓕᐅᖅᑏᑦ, ᖃᐃᖁᔭᐅᓯᒪᔪᑦ, ᐳᓛᕆᐊᖅᓯᒪᔪᓪᓗ 
ᐅᖄᓚᐅᑎᓯ ᖃᕋᓴᐅᔭᕋᓛᓪᓗ ᑕᒪᒃᑯᐊ 
ᓂᐱᖃᕈᓐᓃᑎᓐᓂᐊᖅᐸᓯᐅᒃ.  
 
 
ᑐᓵᔩᑦ ᐊᒻᒪᓗ ᓂᐱᓕᐅᖅᑏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᒪᓕᐅᖅᑎᓕᒫᑦ, ᖃᐃᖁᔭᐅᓯᒪᔪᑦ 
ᐃᒃᓯᕙᐅᑕᒃᑰᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᑦ.  
 
 
ᑲᑎᒪᔨᕋᓛᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ ᐅᓂᒃᑳᓂᒃ 
ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᐱᓯᒪᔪᑦ ᐊᑐᖃᑦᑕᕐᓂᐊᕐᒪᔾᔪᒃ 
ᑕᓚᕖᓴᒃᑯᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ. ᐊᒻᒪᓗ 
ᖃᐃᖁᔭᐅᓯᒪᔪᑦ ᑐᓵᔩᓪᓗ ᐃᓱᒪᒋᓪᓗᒋᑦ ᐊᑏ 
ᑭᓱᑐᐃᓐᓇᕐᒥᑦ ᐅᖃᓕᒫᕐᓂᐊᕈᔅᓯ 
ᓇᓗᓇᐃᖃᑦᑕᕐᓂᐊᖅᐸᓯᐅᒃ ᓇᓕᐊᖕᓂᒃ 
ᐅᖃᓕᒫᕐᒪᖔᐱᑦ.  
 
 
ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ ᑕᑯᒃᓴᐅᔪᒍᑦ ᓄᓇᕘᓕᒫᒥ 
ᖁᒻᒧᐊᒃᑎᑕᐅᓯᒪᔪᑦ Bell-ᑯᑦ ᐊᒻᒪᓗ Shaw-ᑯᑦ 
ᐊᖅᑯᑎᒋᓪᓗᒋᑦ.  
 
 
ᑕᓚᕖᓴᒃᑯᑦ ᑲᑎᒪᓂᖃᓚᐅᖅᑎᓪᓗᑕ ᑲᑎᒪᔾᔪᑎᕕᓃᑦ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖏᑦᑎᒎᖅᑎᑕᐅᓛᖅᑐᑦ. 
 
 
 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᐅᓯᖏᑦ ᒪᓕᒡᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᑐᑭᓯᔭᕗᑦ ᑎᑎᕋᐅᓯᕆᓛᖅᑕᕗᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑕ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐊᑐᕐᓗᒍ 91 
ᐅᖂᑕᓐᖑᐊᓕᒃ 5 ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᐊᑕ 
ᒪᓕᒐᖏᑦᑕ ᐃᓗᐊᓃᑦᑐᖅ. ᒐᕙᒪᒃᑯᑦ  
ᑭᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 120 ᐅᓪᓗᑦ  
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formal response to the Standing Committee’s 
report within 120 days of its presentation. 
 
I now invite the Information and Privacy 
Commissioner to deliver her opening 
statement. (interpretation) Welcome and you 
can now begin, Ms. Keenan Bengts.  
 
Ms. Keenan Bengts: Thank you and good 
morning. It is my pleasure to have the 
opportunity today to report to you on the 
work that my office has been doing for the 
last couple of years and to review my 2016-
17 and 2017-18 annual reports.  
 
Before I begin, I would like to extend my 
sincere condolences to the family, friends, 
and colleagues of Speaker Enook on his 
passing. His dedication and commitment to 
Nunavut was obvious and strong, and he will 
be missed. His long career in public service 
has certainly left a legacy to his name in the 
pursuit of the betterment of Nunavummiut.  
 
Because this is the first time that I have 
appeared before many of you, I thought I 
might walk you through some of the things 
that my office is mandated to do. The 
Information and Privacy Commissioner is an 
independent officer of the Legislative 
Assembly. As the Information and Privacy 
Commissioner, I provide oversight over GN 
departments and other public bodies with 
respect to the enforcement of the rights and 
obligations set out in the Access to 
Information and Protection of Privacy Act. 
This legislation supports democratic 
governance by giving the public the right to 
see most records held by public bodies and 
helps to protect the privacy of Nunavummiut 
by limiting the information about individuals 
that a public body in Nunavut can collect, 
use, and disclose. There are a number of 
functions that fall to my office under the Act. 
 
 

ᑐᖔᓂ. 
 
 
ᑕᐃᒪ ᑐᓐᖓᓱᖁᓕᕆᕙᕋ ᑖᓐᓇ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᑦ 
ᐱᓕᕐᓗᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑐᓐᖓᕼᐅᒋᑦ ᐊᒻᒪ 
ᐱᒋᐊᕈᓐᓇᖅᕼᐃᕗᑎᑦ, ᒥᔅ ᑮᓇᓐ ᐸᐃᖕᔅ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᒻᒪᓗ 
ᐅᓪᓛᒃᑯᑦ. ᖁᕕᐊᓱᒃᐳᖓ ᐅᓪᓗᒥ ᐅᓂᒃᑳᕈᓐᓇᕋᒪ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᖃᓄᐃᓕᐅᖃᑦᑕᖅᓯᒪᖕᒪᖔᑦᑕ 
ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓂ, ᐊᒻᒪᓗ ᕿᒥᕐᕈᓗᑎᒃᑯᑦ 
2016-17 ᐊᒻᒪ 2017-18 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ 
ᐅᓂᒃᑳᖏᑦ. 
 
 
ᒪᒥᐊᑉᐳᖓ ᐊᒻᒪᓗ ᐃᓱᒪᒋᕙᒃᑲ ᐃᓚᒌᑦ, 
ᐱᖃᓐᓇᕆᔭᐅᔪᑦ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᐅᔪᓪᓗ 
ᐅᖃᖅᑎ ᐃᓄᒃ ᐃᔪᓐᓃᓚᐅᖅᓯᒪᖕᒪᑦ, 
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᓂ ᐱᓕᕆᓯᒪᔪᖅ ᐊᒻᒪᓗ 
ᐃᖅᑲᐅᒪᓂᐊᖅᐳᑦ ᐊᑎᖓ 
ᐳᐃᒍᔾᔭᐃᖅᓯᒪᓂᐊᖅᐸᕗᑦ ᐊᒃᓲᕈᑎᖃᓚᐅᕐᒪᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᐃᓅᓯᖃᑦᑎᐊᑲᓐᓂᖁᓪᓗᒋᑦ.  
 
 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᖕᒪᑕ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᒪᓕᒐᑦᑎᒍᑦ  
ᐱᓕᕆᐊᕆᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᐅᖃᐅᓯᕆᓂᐊᕋᒃᑭᑦ. 
ᑖᓐᓇ ᑲᒥᓯᓇᐅᓪᓗᖓ ᐃᒥᒃᑰᖅᖢᖓ ᑲᒪᔨᐅᔪᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᓪᓗᖓ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑎᒥᓐᖑᖅᑎᓯᒪᔭᖏᒡᓗ 
ᓇᐅᑦᑎᖅᓱᖃᑦᑕᖅᑕᒃᑲ ᐊᑐᕋᓗᐊᕐᒪᖔᖏᓐᓂᑦ 
ᐱᔪᓐᓇᐅᑎᓂᑦ ᐊᑐᖅᖢᒍ ᐱᖁᔭᕐᔪᐊᖅ. 
ᐃᓱᒪᖅᓱᕝᕕᖃᖅᖢᑎᒃ ᒐᕙᒪᐃᑦ, ᑕᖅᑲᒃᑯᐊ 
ᑕᑯᔪᓐᓇᖅᑐᑦ ᑎᑎᖅᑲᖁᑎᓂᑦ ᐸᐸᑕᐅᔪᓂᒃ 
ᒐᕙᒪᒃᑯᓐᓂ. ᓄᓇᕗᒻᒥᐅᑦ ᐃᑲᔪᖁᓪᓗᒋᑦ ᐃᓄᖕᒧᑦ 
ᑐᕌᖓᔪᖅ ᑎᒍᒥᐊᖅᑕᐅᔪᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓴᖅᑭᑕᐅᑎᑕᐅᒍᓐᓇᖁᓪᓗᒍ ᐊᒻᒪᓗ 
ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ.  
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1. Access to Information 
 
The first is access to information reviews. 
One of the stated purposes of the Access to 
Information and Protection of Privacy Act is 
to give the public the right, and I emphasize 
the word “right,” to have access to all 
information collected, created, and 
exchanged by or for the Government of 
Nunavut. There are some narrow and defined 
exceptions, but essentially the Act says that 
any person has a right to receive GN records. 
When someone makes a request for 
information and is not satisfied with the 
response, my role is to review the response to 
assess whether or not the response given was 
in accordance with the Act and to make 
recommendations if I believe there were 
errors. While public bodies must always 
respond to my reports and recommendations, 
they are not bound to follow them. The 
person seeking the information, however, has 
the right to ask the Nunavut Court of Justice 
to order the GN to respond if a public body 
chooses not to follow my recommendations. 
 
2. Correction 
 
A second function of my role is in the 
correction of personal information. The Act 
gives individuals the right to request that 
corrections be made to information that the 
government has about them, for example, if a 
department recorded birthdays wrong or 
other personal information in error. If a 
public body refuses to make such a 
correction when requested, my role is once 
again to review that decision and make 
recommendations as to whether the public 
body properly handled the request. Once 
again, my recommendations are not binding, 
but the public body must respond to 
recommendations made. Again, the public or 
the applicant has the right to appeal the 
government’s decision to the court. 
 

1.     ᐊᑐᐃᓐᓇᐅᓂᖏᑦ ᑐᓴᐅᒪᔾᔪᑎᑦ 
 
ᓯᕗᓪᓕᖅᐹᖅ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ 
ᕿᒥᕐᕈᓇᒍᓐᓇᖁᓪᓗᒍ. ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ ᐱᔪᓐᓇᐅᑏᑦ 
ᒪᓕᒐᖓᑦ ᐊᑐᖅᖢᒍ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᖅᐳᒍᑦ 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑲᑎᖅᓱᖅᑕᐅᓯᒪᔪᕕᓂᕐᓂᒃ 
ᓴᖅᑭᑕᕕᓂᕐᓂᒃ ᑕᐅᖅᓰᕈᑎᒋᔭᕕᓂᖏᓐᓂᒡᓗ.  
ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᐱᖏᑕᑐᐊᖑᔪᓐᓇᖅᑐᑦ ᑭᓯᐊᓂ 
ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᖅᓯᒪᔪᖅ, ᑭᓇᑐᐃᓐᓇᖅ 
ᐱᔪᓐᓇᐅᑎᖃᕈᓐᓇᖅᐳᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᑎᑎᖅᑲᖁᑎᖏᓐᓂᒃ ᑕᑯᔪᓐᓇᕐᓗᓂ. ᑕᐃᒪᐃᓐᓇ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑐᒃᓯᕋᖅᑐᖃᖅᐸᑦ ᐊᒻᒪᓗ 
ᑭᐅᔭᐅᑦᑎᐊᕋᓱᒋᖏᒃᑯᓂ ᑕᐃᒪᓕ 
ᕿᒥᕐᕈᓇᓕᕋᔭᖅᐸᕋ ᑭᒡᒍᑎᓂᒃ ᐃᓱᒪᓕᐅᕐᓗᖓᓗ 
ᑖᓐᓇ ᒪᓕᒃᓯᒪᓚᐅᕋᓗᐊᕐᒪᖔᑦ ᐱᖁᔭᕐᔪᐊᒥᒃ ᐊᒻᒪᓗ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᑕᖃᕋᓱᓐᖏᓐᓈᒍᒪ. 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᑭᐅᖏᓐᓇᔭᕆᐊᓖᑦ 
ᐅᓂᒃᑳᓕᐊᓄᑦ ᐊᑐᓕᖁᔭᕐᓄᓪᓗ ᑭᓯᐊᓂ 
ᒪᓕᒐᖅᑎᒍᑦ ᒪᓕᒋᐊᑐᓐᖏᑦᑐᑦ. ᑕᐃᓐᓇ ᑭᓯᐊᓂ 
ᐃᓄᒃ ᑐᒃᓯᕌᓕᒃ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓂᑦ ᑎᓕᓯᔪᓐᓇᖅᑐᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᐅᖁᓗᒍ. 
 
 
 
2.      ᑕᒻᒪᖅᓯᒪᔪᓂᒃ ᐋᖅᑮᓂᖅ 
 
ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ ᐱᓕᕆᐊᕆᔭᕐᒪ 
ᐃᓗᐊᓃᖃᑕᐅᔪᖅ, ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᓂᒃ 
ᐱᑕᖃᕐᓂᖅᐸᑦ ᐱᖁᔭᕐᔪᐊᖅ ᒪᓕᒃᖢᒍ 
ᑕᒻᒪᖅᓯᒪᔪᖅᑕᖃᕋᓱᒋᓐᓈᒃᐸᑦ ᑎᓕᓯᔪᓐᓇᖅᑐᖅ 
ᑖᓐᓇ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ. ᓲᕐᓗ 
ᐃᓅᓕᕐᕕᒃᓯᐅᕝᕕᖅᐱᑦ ᐅᓪᓗᐊ ᑕᒻᒪᖅᓯᒪᓐᓂᖅᐸᑦ.  
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᖅ ᐋᖅᑭᒋᐊᖅᓯᔪᒪᓐᖏᑉᐸᑦ 
ᑐᒃᓯᕋᕐᕕᐅᒐᓗᐊᕐᓗᑎᒃ ᑕᐃᒪ ᐅᕙᓐᖓᐅᓇᔭᓕᖅᑐᖅ 
ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᖅᑐᖅ ᕿᒥᕐᕈᓗᒍ 
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᖓᓗ ᑕᐃᒫᑦᑎᐊᖅ ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᐅᓚᐅᕋᓗᐊᕐᒪᖔᑦ. ᑕᐃᒫᑐᐃᓐᓇᖅ 
ᐊᑐᓕᖁᔭᒃᑲ ᒪᓕᒃᑕᐅᒋᐊᑐᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑖ ᑭᐅᒋᐊᓕᒃ ᑖᒃᑯᓄᖓ 
ᐊᑐᓕᖁᔭᓕᐊᓐᓄᑦ. ᑕᖅᑲᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖃᖅᐳᑦ 
ᐊᔪᐃᓐᓈᕈᑎᖃᕐᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ 
ᐃᓱᒪᓕᐅᕈᑎᕕᓂᖏᓐᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒍᑦ.  
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3. Protection of Privacy 
 
The third role of my office is in protection of 
privacy. The Access to Information and 
Protection of Privacy Act sets out the rules 
for when a public body can collect, use, or 
disclose information about identifiable 
individuals. My office is mandated to 
undertake investigations to determine if a 
public body has failed to comply with those 
rules and, again, make recommendations. A 
privacy concern can come to my office in 
one of three ways: 
 
1. If someone thinks that a public body has 

improperly collected, used, or disclosed 
his or her personal information, they can 
make a request to my office to 
investigate; 

 
2. If I hear of a situation in which I believe 

that a public body has improperly 
collected, used, or disclosed personal 
information or has otherwise failed to 
comply with the privacy provisions of the 
Act, I can undertake a review on my own 
initiative; 

 
3. When a public body discovers that there 

has been a material breach of privacy 
under the Act, that breach must be 
reported to my office and, if I determine 
that the situation requires a further 
investigation, I can undertake that review.

 
In each case, once again, my office will make 
findings of fact and make recommendations 
which are not binding but which the public 
body must respond to. Because a breach of 
privacy cannot be undone, once privacy has 
been breached it simply cannot be undone, I 
see my role in privacy as one of exploring 
ways to prevent similar breaches in the 
future. In most cases, therefore, these reports 
focus on how to do things better in the future 
rather than on who to blame for the mistake.  

3.      ᑲᓐᖑᓇᖅᑐᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᑦ 
 
ᐃᒻᒥᒨᖓᔪᑦ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓂᑦ ᒪᓕᒐᖅ ᐊᑐᖅᑕᐅᓗᓂ 
ᑲᑎᖅᓱᐃᓲᖑᕗᑦ ᐊᑐᖅᖢᑎᒃ ᓴᖅᑭᑦᑎᓪᓗᑎᓪᓘᓐᓃᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐃᓄᖕᓅᖓᔪᓂᑦ. 
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᔪᒍᑦ ᑖᒃᑯᐊ 
ᓯᖁᒥᑕᐅᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᖏᓐᓂᒃ ᒪᓕᒐᐃᑦ ᐊᒻᒪ 
ᐊᑐᓕᖁᔭᓕᐅᕐᕕᒋᓗᒋᑦ.  
ᐃᓱᒫᓘᑎᖃᖅᑐᖅ ᖃᓄᑐᐃᓐᓇᖅ 
ᑎᑎᕋᕐᕕᑦᑎᒎᕈᓐᓇᖅᑐᖅ:  
 
 
 
1. ᑕᐃᒫᑦᑎᐊᓐᖑᖏᑦᑐᖅ ᐃᒻᒥᒨᖓᔪᖅ 

ᑲᑎᖅᓱᖅᑕᐅᓚᐅᕐᒪᖔᖏᑦ ᐊᑐᖅᑕᐅᓂᖏᑦ 
ᓴᖅᑭᑕᐅᓂᖏᓪᓗ, ᑎᑎᕋᕐᕕᒐ 
ᑎᓕᔭᐅᔪᓐᓇᖅᑐᖅ ᖃᐅᔨᓴᖅᑕᐅᖁᓪᓗᒍ.  

 
 
2. ᑐᓴᖅᑎᑕᐅᓐᓂᕈᒪ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ 

ᑕᐃᒫᑦᑎᐊᓐᖑᖏᑦᑐᖅ ᑲᑎᖅᓱᐃᓂᖅᐸᑦ 
ᐊᑐᕐᓂᖅᐸᑦ ᓴᖅᑭᑎᓂᖅᐸᓘᓐᓃᑦ ᓯᖁᒥᑦᑎᓗᓂ 
ᐃᒻᒥᒨᖓᔪᑦ ᒪᓕᒐᖏᓐᓂᒃ ᑕᐃᓐᓇ 
ᐱᖏᐊᖅᑎᓪᓗᒍ ᕿᒥᕐᕈᓇᖕᓂᖅ ᐊᑐᓕᕋᔭᖅᑕᕋ.  

 
 
3. ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᓯᖁᒥᑦᑎᓇᓱᓐᓂᖅᐸᑕ 

ᒪᓕᒐᖅ ᐱᓪᓗᒍ. ᑖᓐᓇ ᓯᖁᒥᑦᑎᓂᖅ 
ᑎᑎᕋᕐᕕᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᔭᕆᐊᓖᒃ 
ᓇᓗᓇᐃᖅᓯᓗᑕᓗ 
ᕿᒥᕐᕈᓇᒃᑕᐅᒃᑲᓐᓂᕐᓂᐊᕐᒪᖔᑦ.  

 
 
 
 
 
 
 
 
 
 
ᖃᓄᖅ ᐱᐅᓂᖅᓴᒥᒃ ᐱᓕᕆᐊᖃᕈᓐᓇᕐᒪᖔᑉᑕ 
ᑕᒪᓐᓇ ᐅᓂᒃᑳᖃᑦᑕᖅᑕᒃᑲ ᓴᖅᑭᖃᑦᑕᖅᑕᒃᑲ, ᑖᒃᑯᐊ  
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Again, once my reports are issued and 
recommendations are made, the public body 
must respond to the recommendations but is 
not bound by them. In the case of a breach of 
privacy, there is no right to appeal a 
department’s decision to the court. 
 
4. Commenting on initiatives,           
legislation, programs 
 
A fourth role of my office is to comment on 
initiatives, legislation, and programs. I 
provide comments and feedback on GN 
initiatives when I can. The newest 
amendments to the ATIPP Act, for example, 
require all public bodies to submit to the 
Minister responsible for the Act, who is the 
Premier, a privacy impact assessment, or a 
PIA, as they’re called, to explore privacy 
implications of the project. There is nothing 
in the Act which requires those PIAs to be 
reviewed by my office, but they are 
sometimes provided to me and I always 
provide comment and input. I also review 
bills tabled in the Legislative Assembly to 
consider any possible privacy impact they 
might have and, when I have concerns, I will 
provide comments to the department 
involved to the extent that I have time to do 
so. Occasionally I will be asked by a 
department to review a draft bill or some 
project and be asked for my input. I also try 
to keep abreast of news reports which often 
bring to light government projects which 
have privacy implications and when I see 
these reports, I will attempt to engage with 
the department involved to make sure that the 
privacy requirements of the Access to 
Information and Protection of Privacy Act 
are respected.  
 
These are the four main roles of my office. I 
could be doing more proactive work, I would 
like to be doing more proactive work, 
education, and outreach, but there is simply 
not enough time with the resources I have 

ᑎᒥᒋᔭᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᓄᓪᓘᓐᓃᑦ ᑭᐅᔭᕆᐊᖃᕐᒪᑕ 
ᑭᓯᐊᓂ ᕿᓚᒃᓱᖅᓯᒪᓐᖏᑦᑐᐃᑦ ᑭᐅᔾᔪᑎᒋᔭᖏᓐᓄᑦ. 
ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐃᓱᒪᓕᐅᖅᑎᓪᓗᒋᑦ 
ᕿᐱᓗᒃᑕᐅᓂᖅ ᐊᔪᖅᑐᖅ.  
 
 
4. ᐅᖃᐅᔨᒃᓴᐃᑦ ᐱᒋᐊᖅᑎᑕᓂᑦ, ᒪᓕᒐᒃᓴᓂᑦ, 

ᐱᓕᕆᐊᖑᔪᓂᑦ 
 
 
 
 
ᓯᑕᒪᑦ ᐱᓕᕆᐊᕆᔭᕐᒪ ᐃᓗᐊᓂ, ᑖᒃᑯᐊ 
ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᑐᐊᒐᐃᓪᓗ ᒪᓕᒐᐃᓪᓗ, 
ᑖᒃᑯᐊ ᖃᖓᑐᐃᓐᓇᖅ ᒐᕙᒪᒃᑯᑦ 
ᓯᕗᒧᐊᒃᑎᑦᓯᔭᕌᖓᑕ ᕿᒥᕐᕈᖃᑦᑕᖅᑕᕗᑦ. ᑖᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖓ, ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᓴᖅᑭᑕᐅᔪᒪᔪᐃᑦ ᒥᓂᔅᑕᒧᑦ ᑖᓐᓇ 
ᓯᕗᓕᖅᑎᐅᔪᖅ. ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᕆᐊᖃᕐᒪᑕ, ᖃᓄᖅ 
ᐊᒃᑐᖅᓯᓂᐊᕐᒪᖔᑦ ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᐱᔾᔪᑎᒋᓗᒍ, ᓴᖅᑭᑕᐅᓂᐊᖅᑐᕐᓗ ᐊᑐᐊᒐᖅ. ᑕᐃᒪ 
ᑖᒃᑯᐊ ᕿᒥᕐᕈᔪᐃᑦ ᑎᑎᕋᕐᕕᑦᑎᒎᕆᐊᖃᓐᖏᑦᑐᑦ 
ᑭᓯᐊᓂ ᐃᓛᓐᓂᒃᑯᑦ ᑕᕝᕗᖓ 
ᐅᕙᑉᑎᓐᓄᐊᖅᑕᐅᖃᑦᑕᕐᒪᑦ ᐊᒻᒪ 
ᑭᐅᖏᓐᓇᖃᑦᑕᖅᑕᕗᑦ. ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᐃᑦ 
ᓴᖅᑭᑕᐅᓂᐊᖅᑐᐃᑦ ᑕᕝᕙᓂ ᖃᓄᖅ 
ᐊᑦᑐᖅᓯᓂᐊᕐᒪᖔᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᑖᒃᑯᐊ 
ᑭᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᒃᑲ ᓴᖅᑮᔪᓐᓇᕆᐊᖃᖅᑕᕗᑦ, 
ᑕᐃᒪᓐᓇ. ᐃᓛᓐᓂ ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 
ᕿᒥᕐᕈᖁᔭᐅᖃᑦᑕᕐᒥᒐᒪ, ᑖᒃᑯᐊ ᓴᖅᑭᑦᓱᒪᔭᓐᖓᓐᓂᑦ, 
ᖃᓄᖅ ᐃᓱᒪᖕᒪᖔᕐᒫ ᐊᐱᕆᔭᐅᖃᑦᑕᖅᑐᖓ.  
ᑕᒪᒃᑯᐊᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑐᓵᖃᑦᑕᕐᒥᔭᒃᑲ. 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓪᓛᖅᑎᑕᖏᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ, ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑖ ᐊᒻᒪ ᑕᒪᒃᑯᐊ 
ᑐᒃᓯᕋᖅᑐᖃᕋᔭᕐᓂᖅᐸᑦ. ᑕᒪᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ  
ᓴᖅᑭᑎᑦᓯᔪᓐᓇᕆᐊᖃᕋᑉᑕ.  
 
 
 
 
 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓪᓗᐊᑕᖅᑕᕗᑦ, 
ᐱᓕᕆᒃᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᖅ ᐊᒻᒪ ᓴᖅᑭᔮᕐᓂᖅ, ᑭᓯᐊᓂ 
ᐊᒥᒐᖅᓴᕋᑉᑕ. ᑖᒃᑯᐊᓗ  
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and the ever increasing workload.  
 
The role of the Information and Privacy 
Commissioner is currently that of an 
ombudsperson. As I noted, I cannot make 
binding orders, only recommendations and 
those recommendations can be accepted or 
not as public bodies think fit. This is a 
system that has worked well for many years. 
Until only a few years ago I would estimate 
that 90 percent of my recommendations were 
accepted. This is changing. In my annual 
report for 2017-18 I outline some of the 
frustrations I have had over the last year in 
particular and the last few years in general. 
By way of example: 
 
- 19 of 26 reports issued by my office did 

not receive a response from the head of 
the public body within the 30-day time 
frame outlined in the Act. Many took six 
months or more before I received the 
required response and currently there are 
five reports for which I have not received 
the Minister’s response more than a year 
after being submitted to the Minister and 
despite numerous reminder letters from 
my office. I have gone so far as to write 
to the Premier asking for his assistance. I 
must assume, in these cases, that the 
recommendations in these files have been 
rejected. 

 
- In only 5 of the 21 reviews for which I 

did receive a response were my 
recommendations fully accepted. 

 
- Applicants are complaining more and 

more often that they are not receiving 
answers to their requests for information 
and I, too, find that I often have to ask 
two or three times to receive the 
information I need to do my 
investigations.  

 
- Extensions of time that are neither 

ᐱᔭᕆᐊᖅᑐᖅᐸᓪᓕᐊᑐᐃᓐᓇᑎᓪᓗᒍ.  
 
ᑖᓐᓇᓕ ᐱᓕᕆᐊᕆᔭᒪ ᐃᓗᐊᓂ, ᑖᒃᑯᐊ 
ᑭᒡᒐᖅᑐᐃᔨᐅᓂᕐᒥᒃ ᑕᒪᒃᑯᐊ ᓴᖅᑭᖁᔭᒃᑲ 
ᒪᓕᒃᑕᐅᒋᐊᖃᓐᖏᑦᑐᑦ ᐱᔪᒪᓐᖏᑉᐸᑕ. ᓴᖅᑭᖁᔭᒃᑲ 
ᑭᓯᐊᓂ ᐊᖏᖅᑕᐅᔪᓐᓇᖅᑐᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᖏᖅᑕᐅᓐᖏᑐᐃᓐᓇᕆᐊᖃᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᐋᖅᑭᒃᓯᒪᔪᖅ ᑕᐃᒪᓐᓇ ᓈᒻᒪᒃᓯᒪᖕᒪᑦ. ᑭᓯᐊᓂ 
ᒫᓐᓇᓵᖑᓚᐅᖅᑐᖅ ᑕᒪᒃᑯᐊ ᓴᖅᑭᖁᔭᒃᑲ 
ᐊᖏᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᐃᑦ 
ᓯᕗᒧᐊᒃᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᐃᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇᒎᖅ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᖅ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᒥ, 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 2017-18 ᑕᒪᒃᑯᐊ 
ᖁᕕᐊᓱᓐᖏᔾᔪᑎᒋᓯᒪᔭᒃᑲ ᐊᐳᖅᑕᕈᑏᑦ ᓴᖅᑭᓯᒪᔪᐃᑦ 
ᑕᕝᕙ.: 
 
 
 
- ᑖᒃᑯᐊ 19, 26-ᖑᑎᓪᓗᒋᑦ ᓴᖅᑭᓯᒪᔭᕗᑦ 

ᑭᐅᔪᓚᐅᓐᖏᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᓐᓂᒃ 
ᐅᑉᓗᐃᑦ 30 ᐃᓗᐊᓂ, ᐊᑐᐊᒐᖅ 
ᑕᐃᒪᓐᓇᐃᓕᓯᒪᑎᓪᓗᒍ. ᐃᓚᖏᑦ ᐅᑭᐅᑉ 
ᓇᑉᐸᖓᑦ ᑭᐅᓇᓵᓕᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ ᑕᓪᓕᒪᑦ 
ᑖᒃᑯᐊ ᒥᓂᔅᑕᒥᒃ ᑭᐅᕝᕕᐅᓯᒪᓐᖏᓐᓇᑉᑕ ᐊᕐᕌᖑ 
ᐅᖓᑖᓄᑦ, ᒥᓂᔅᑕᓗ ᑖᓐᓇ 
ᑎᑎᕋᕐᕕᐅᖃᑦᑕᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᐊᒻᒪ 
ᓯᕗᓕᖅᑎᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᖓ 
ᐃᑲᔪᖅᑕᐅᔪᒪᑉᓗᖓ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍ 
ᓴᖅᑭᖁᔭᕗᑦ ᓈᒻᒪᒋᔭᐅᓐᓂᖏᒻᒪᑕ, 
ᐃᓱᒪᓐᓇᖅᑐᖅ. 

 
 
 
 
 
- ᐊᒻᒪ ᑕᓪᓕᒪᐅᔪᑦ ᑖᒃᑯᐊ 21-ᖑᔪᐃᑦ 

ᕿᒥᕐᕈᔭᒃᑲᓂ ᑭᐅᔭᐅᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᑖᒃᑯᐊ 
ᑕᒪᕐᒥᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᐃᑦ ᓯᕗᒧᒃᑎᑕᕗᑦ.  
 
 

- ᐊᒥᓱᐃᑦ ᑕᒪᒃᑯᐊ ᕿᐱᓗᖃᑦᑕᖅᑐᐃᑦ 
ᑐᒃᓯᕋᐅᑎᒋᔭᖏᓐᓂᒃ ᑐᓴᕈᒪᔭᒥᖕᓂᒃ 
ᑭᐅᔭᐅᖃᑦᑕᕈᓐᓃᕐᒪᑕ. ᒐᕙᒪᒃᑯᓐᓂᑦ ᐊᒻᒪ 
ᐃᓛᓐᓂᒃᑯᑦ ᒪᕐᕈᐃᕐᓗᓂ ᐱᖓᓱᐃᕐᓗᓂᓘᓐᓃᑦ 
ᐊᐱᕆᔭᕆᐊᖃᕐᓇᖅᓯᖕᒪᑦ ᑖᒃᑯᓇᓐᖓᑦ.  

  
 
- ᑖᒃᑯᐊᓗ ᐅᑉᓗᐃᑦ ᑕᒃᖠᒋᐊᕐᓂᖏᑦ ᑖᒃᑯᐊ 
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reasonable nor taken in accordance with 
the requirements of the Act are 
happening with more frequency. 

 
- For the first time that I can remember 

since Nunavut was constituted, I 
understand that an applicant has appealed 
a Minister’s decision to the Nunavut 
Court of Justice 

 
These incidents, particularly when viewed 
together, concern me. I can say that one 
department, the Department of Culture and 
Heritage, is the source of much of this 
frustration. However, the trend is clear across 
the board and is concerning.  
 
In June of 2017 I submitted to this 
Committee a document entitled 
“Comprehensive Review of the Access to 
Information and Protection of Privacy Act.” 
In that report I recommended a lot of changes 
to the Act, including changes to the way in 
which recommendations from this office are 
handled which I believe would have a 
positive impact on this trend. That report is 
available on my website under “Special 
Reports” should anyone wish to see it. It’s a 
fairly lengthy 120 pages; I have no opinions. 
 
Part of the issue is the increasing volume of 
access requests and privacy breaches and the 
lack of sufficient manpower and resources 
within public bodies to properly address this 
volume. I am aware that the number of 
access to information requests to GN offices 
has increased substantially over the last 
couple of years. The good news is that, even 
with the increasing number of access 
requests to the GN, the number of complaints 
to my office, though having spiked in 2016-
17 and increasing year by year, has not 
escalated as significantly as the number of 
access to information requests received by 
the GN might suggest. This gives me some 
comfort that the requests are, for the most 

ᑭᖑᕙᖅᐸᓪᓕᐊᖏᓐᓇᕐᒪᑕ ᐊᑐᕆᐊᖃᖅᑕᒥᓐᓂᑦ. 
ᐊᒻᒪ ᐃᖅᑲᐅᒪᔭᕋᓕ. 
 

 
- ᓯᕗᓪᓕᖅᐹᒥ ᓄᓇᕗᒻᒥ ᓴᖅᑭᓯᒪᓕᖅᑎᓪᓗᒍ 

ᓄᓇᒧᑦ. ᑖᓐᓇ ᑐᒃᓯᕋᓚᐅᖅᑐᖅ ᒥᓂᔅᑕᒥᒃ 
ᐱᔾᔪᑎᖃᖅᖢᓂ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑰᖅᑎᓯᒪᖕᒪᒍ. 
ᑕᒪᒃᑯᐊ ᑲᑎᖦᖢᒋᑦ ᐃᓱᒫᓗᖕᓇᖅᑐᐃᑦ.  

 
 
 
ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᓗᐊᖅᖢᒋᑦ ᑖᒃᑯᐊ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᓱᒫᓘᑎᒋᔭᒃᑲ ᑖᒃᑯᐊ 
ᑕᕝᕙᖔᖅᑐᑦ. ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑭᖅᖢᒋᑦ 
ᐃᓱᒫᓘᑎᒋᔭᒃᑲᑦᑕᐅᖅ.  
 
 
 
 
ᔫᓐ 2017-ᖑᑎᓪᓗᒍ ᓴᖅᑭᑎᑦᑎᓚᐅᕐᒥᔪᖓ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖓ, ᑖᒃᑯᐊ 
ᐊᓯᔾᔨᕆᐊᖃᖅᑐᐃᑦ ᓴᖅᑭᖁᓚᐅᖅᑕᒃᑲ, ᑖᒃᑯᐊ 
ᖃᓄᖅ ᑎᑎᕋᕐᕕᖕᒥ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᖔᑉᑖ, ᑖᓐᓇ 
ᐱᐅᓯᕚᓪᓕᕈᑎᒃᓴᐅᔪᒥᒃ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᒥᑦ ᑖᓐᓇ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐃᑭᐊᖅᑯᑎᑉᑎᓐᓂᒃ ᑕᐃᑲᓃᑦᑐᖅ 
ᒪᒃᐱᖅᑐᒐᖏᑦ 120-ᐅᓗᑎᒃ ᑕᑭᖕᒪᑦ.  
 
 
 
 
 
ᐊᒻᒪ ᑖᒃᓱᒪ ᐃᓱᒫᓘᑎᔭᒪ. ᑖᒃᑯᐊ 
ᐱᔭᕆᐊᖅᑐᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᔪᖏᐃᑦ ᑕᒪᒃᑯᐊ 
ᑐᒃᓯᕋᕈᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᖃᐅᔨᔪᒪᑉᓗᑎᒃ, ᑕᒪᒃᑯᐊᓗ 
ᐊᒥᒐᖅᑎᓪᓗᒋᑦ ᑐᒃᓯᕋᕐᕕᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᓴᖅᑭᑎᑦᓯᔪᓐᓇᕐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᐅᔾᔨᕐᓇᖅᑐᖅ 
ᐊᒥᓱᓐᖑᖅᐹᓪᓕᖅᓯᒪᖕᒪᑕ ᑐᒃᓯᕋᖅᑐᐃᑦ 
ᖃᐅᔨᔪᒪᓂᕐᒥᒃ ᑭᓯᐊᓂ ᐱᐅᔪᖅ 
ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᑕᖅᑳᓂᕐᒥᐅᑦ.  
ᑖᒃᑯᐊ ᐅᕙᒻᓄᑦ ᑎᑎᕋᕐᕕᓐᓅᖓᐅᔪᑦ 2016-17 
ᐊᒥᓲᓕᖅᐹᓪᓕᓚᐅᖅᑐᑦ ᑕᐃᑲᓐᖓᑦ ᒫᓐᓇ 
ᐊᒥᓱᓐᖑᖅᐹᓪᓕᖅᓯᒪᖏᑦᑐᑦ ᐅᕙᑉᓄᓐᖓᐅᔪᐃᑦ. 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓂᑦ ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᐃᑦ 
ᐱᔾᔪᑎᒋᓗᒋᑦ, ᑕᒪᓐᓇ ᐊᑲᐅᓂᖃᖅᑐᖅ. ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑲᒪᒋᔭᐅᑦᓯᐊᕐᒪᑕ 
ᑭᐅᔭᐅᖃᑦᑕᖅᖢᑎᒃ  
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part, being handled appropriately on the 
ground within public bodies.  
 
That said, the volume of work flowing 
through my office keeps on growing. Fiscal 
2016-17 was the busiest year ever for the 
office. We opened 42 files, which is a 25 
percent increase from the previous year. In 
2017-18 that number was down slightly, with 
35 files opened. Eighteen review reports 
were completed in 2016-17 and 26 were 
completed in 2017-18. The majority of the 
files which came to my office were on the 
“access to information” side of things. There 
were 17 such requests for review in 2016-17 
and 21 in 2017-18.  
 
Public bodies are required under the Act to 
report any “material” breach of privacy to my 
office. The number of breach notifications 
received in 2017-18 was down considerably 
in the last fiscal year, which is concerning.  
 
As I noted in my annual report, “This is not a 
result of better privacy protections, nor is it a 
good thing. Rather, it reflects another way in 
which public bodies are simply not meeting 
their obligations under the Act.” 
 
In today’s digital world, information is a 
commodity to be bought and sold and almost 
any breach of privacy is likely to amount to a 
material breach under the Act. When a 
breach is reported, even a small one, it allows 
us to examine how it happened which, in 
turn, helps to “identify weaknesses or gaps 
that might lead to future or larger breaches.” 
Breach reporting will also “make employees 
more aware of what constitutes a breach of 
privacy, and consequently more careful” to 
avoid them. 
 
On a more positive note, amendments to the 
Act were passed at the last sitting of the last 
Legislative Assembly which did reflect some 
of the changes that I have been 

ᐃᓄᐃᑦ ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᕐᕕᒋᔭᒥᖕᓂᒃ.  
 
 
 
ᐱᔭᕆᐊᖅᑐᖅᐸᓪᓕᐊᒐᓗᐊᖅᑎᓪᓗᒍ 
ᑎᑎᕋᕐᕕᑉᑎᒎᖅᑐᐃᑦ. ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᑦ 2016−17 
ᐱᔭᕆᐊᑐᓪᓚᕆᓚᐅᖅᑐᖅ. 42-ᓂᒃ 
ᒪᑐᐃᖅᓯᓂᖃᓚᐅᖅᑐᒍᑦ 25 ᐳᓴᒥᒃ 
ᐊᖏᒡᓕᖅᐹᓪᓕᖅᑐᖅ. 2017-18 ᒫᓐᓇ 
ᐊᒥᓲᖏᓐᓂᖅᓴᐅᓕᕐᒥᔪᐃᑦ 35-ᖑᑉᓗᑎᒃ. ᑖᒃᑯᐊ 18 
ᕿᒥᕐᕈᓯᒪᔭᕗᑦ ᑎᑎᕋᖅᓯᒪᓂᖏᑦ 2016-17 ᐊᒻᒪ  
26 ᐱᐊᓂᑦᑕᐅᓚᐅᖅᑐᐃᑦ 2017-18 ᐊᕐᕌᒍᖓᓂ. 
ᑖᒃᑯᐊ ᐅᕙᑉᑎᓐᓄᐊᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᐅᑎᖃᖅᑐᐃᑦ ᑐᓴᕈᒪᑉᓗᑎᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ 
ᑖᒃᑯᐊ 17 ᐅᕙᒻᓄᐊᓚᐅᖅᑐᐃᑦ 2016-2017 ᐊᒻᒪ 
21 2017-18-ᖓᓂ.  
 
 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑕᖏᑦ ᑎᒥᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ 
ᖃᖓᑐᐃᓐᓇᖅ ᑲᓐᖑᓇᖅᑐᒥᒃ ᓴᖅᑭᑎᑦᑎᔭᕌᖓᑕ 
ᐅᕙᑉᑎᓐᓄᑦ ᑕᐃᒪᓐᓇ ᐱᓕᕆᔭᕆᐊᓖᑦ. ᑖᒃᑯᐊ 
ᐊᒥᓲᔪᓐᓃᖅᐹᓪᓕᖅᓯᒪᓪᓚᕆᒃᑐᐃᑦ ᑕᐃᒪᓐᓇ 
ᐱᑎᓪᓗᒋᑦ ᐃᓱᒫᓗᖕᓇᖅᑐᖅ.  
 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒐᓂ ᑕᕝᕙᓐᖓᑦ ᐅᖃᓕᒫᖅᐸᕋ, 
ᑕᒪᓐᓇ ᓴᐳᒻᒥᓂᖅ ᑐᑭᖃᓐᖏᑦᑐᖅ ᑲᓐᖑᓇᖅᑐᒥᒃ 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᒐᕙᒪᒃᑯᑦ ᑎᒥᐅᔪᐃᑦ ᑖᒃᑯᐊ 
ᐱᔭᕆᐊᖃᖅᑕᒥᖕᓂᒃ ᐊᑐᐊᒐᐅᑉ ᐃᓗᐊᓂ 
ᐱᓐᖏᒻᒪᑕ.  
 
ᐅᑉᓗᒥ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑯᑕᒃᑯᓪᓗ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᔭᐅᔪᐃᑦ ᓂᐅᕕᖅᑕᐅᔪᓐᓇᓕᕐᒪᑕ. 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑕᒪᓐᓇ 
ᐊᒃᑐᖅᑕᐅᔪᑎᖃᕐᓂᐊᖅᑐᖅ ᐊᑐᐊᒐᕐᒥ. ᑕᒪᒃᑯᐊ 
ᐱᓂᕐᓗᒍᑕᐅᔪᐃᑦ ᑐᓴᖅᑐᖃᖅᐸᓪᓘᓐᓃᑦ 
ᒥᑭᑦᑐᑯᓗᖕᒥᓪᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᔪᓐᓇᖃᑦᑕᕋᑉᑎᒍ ᖃᓄᖅ ᓴᖅᑭᓚᐅᕐᒪᖔᑦ. 
ᑕᒪᒃᑯᐊ ᓴᓐᖐᓐᓂᕆᔭᖏᑦ ᓴᖅᑭᖃᑦᑕᕐᒪᑕ ᓯᕗᒻᒧᑦ 
ᐊᖏᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ ᒥᑭᑦᑑᓂᐊᕐᒪᖔᑦ. 
ᑕᒪᒃᑯᐊᓘᓐᓃᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ. ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒪᒋᔭᖃᕐᓂᕆᔭᖏᑦ ᓴᖅᑭᖁᓇᒋᑦ.  
 
 
ᑭᓯᐊᓂ ᖁᕕᐊᓇᕐᓂᖅᓴᐅᔪᒃᑯᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑕ ᑕᕝᕙᓂ ᑭᖑᓪᓕᖅᐹᒥ 
ᑲᑎᒪᔨᐅᓚᐅᖅᑐᓂ ᑕᕝᕙᓂ ᑖᒃᑯᐊ  
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recommending, in some cases for years, 
including setting the stage for the inclusion 
of municipalities to become subject to the 
Act. This has been on my radar since my 
very first annual report more than 20 years 
ago. In addition, the stage has been set for 
establishing what is called a “sunshine list” 
which will give the public access to the 
remuneration being paid to GN employees on 
an individual basis. This is something that 
most other Canadian jurisdictions have 
moved toward in the last few years. The 
amendments also require the preparation of a 
privacy impact assessment when a public 
body is considering new technologies or new 
programs which might have an impact on 
privacy in the territory. These are all positive 
developments. There are others of the 
amendments that are more concerning, 
though they have yet to be tested in a review. 
I would still like to see a complete review of 
the Act, with a view to making it more 
modern and to address issues that simply 
didn’t exist 25 years ago when the legislation 
was being drafted. 
  
The highlight for the year last year was being 
able to host my counterparts from across the 
country in Iqaluit in October 2017 for our 
annual federal-provincial-territorial meeting. 
This is the second time we have met in 
Iqaluit and the meeting was, once again, a 
huge success. In addition to two days of 
discussion with respect to many access and 
privacy issues, I was able to provide my 
counterparts with a taste of the rich cultural 
heritage here. With the exception of a few 
pieces of luggage that did not arrive on a 
timely basis and some scrambling for hotel 
rooms which had inadvertently been 
cancelled, everything came off seamlessly, 
largely to the credit of my assistant, Lee 
Phypers in Yellowknife, and the staff here at 
the Legislative Assembly who jumped in to 
help. Thank you to all who provided willing 
hands.  

ᓴᖅᑭᖁᓚᐅᖅᑕᒃᑲ ᐊᑯᓂ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐃᓚᖏᑦ 
ᑖᒃᑯᐊ ᓄᓇᓕᕋᓛᑦ ᐊᑐᐊᒐᕐᒧᑦ 
ᐃᓚᓕᐅᑎᔪᓐᓇᖁᓗᒋᑦ. ᑖᓐᓇ ᐊᑯᓂᐅᓂᖓ 
ᐱᒋᐊᓵᕋᒪ ᐊᕐᕌᒍᑕᒫᑦ 20 ᐊᕐᕌᒍᐃᑦ ᓈᓯᒪᓕᕐᒪᑕ.  
ᐊᒻᒪ, ᒫᓐᓇ ᐊᑐᐃᓐᓇᐅᓕᖅᐳᒍᑦ ᑖᒃᑯᐊ 
ᐱᐊᓂᒃᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᐅᕐᓂᕆᔭᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᑯᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑖᒃᑯᐊ 
ᑲᓇᑕᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᑕᐃᒪᓐᓇ ᐱᕙᓪᓕᐊᖕᒪᑕ. 
ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᕈᑎᖃᓚᐅᕐᒥᔪᐃᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᔭᕆᐊᖃᕐᒪᑕ ᓄᑖᓂᒃ 
ᓴᖅᑭᑎᑦᑎᓂᐊᕈᑎᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᕗᒻᒥᐅᑕᓄᑦ ᓴᖅᑭᑕᐅᔪᒪᔪᐃᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑕᒪᒃᑯᐊ ᐱᐅᔪᐃᑦ. ᑖᒃᑯᐊᓗ ᐃᓚᓕᐅᕈᑎᖃᓚᐅᖅᑐᑦ 
ᐃᓱᒫᓗᖕᓇᖅᑐᐃᑦ ᑖᒃᑯᐊ ᓱᓕ 
ᕿᒥᕐᕈᔭᐅᑦᑎᐊᖅᓯᒪᓐᖏᒻᒪᑕ. ᑕᑯᒋᐊᕈᒪᒐᓗᐊᖅᑐᖓ 
ᓱᓕ ᐊᑐᐊᒐᖅ ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᕐᓗᒍ 
ᓄᑖᓐᖑᕆᐊᕐᓗᒍ ᑕᒪᒃᑯᐊ 25 ᐊᕐᕌᒍᐃᑦ ᑖᓐᓇ 
ᐊᑐᐊᒐᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᐊᓯᔾᔨᖅᓯᒪᖕᒪᑕ.  
 
 
 
 
 
 
 
 
 
ᐊᕐᕌᓂ ᖁᕕᐊᓇᓛᖑᓚᐅᖅᑐᖅ ᑖᒃᑯᐊ 
ᑕᐃᒪᓐᓇᐃᑦᑑᖃᑎᒋᔭᒃᑲ ᑲᓇᑕᒥ ᐃᖃᓗᖕᓂ 
ᑐᓐᖓᓱᒃᑎᓚᐅᕋᑦᑎᒍ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑎᒥᖕᓂᒃ 
ᑕᕝᕙᓂ ᑲᑎᒪᓚᐅᕋᑦᑕ. ᑖᓐᓇ ᐃᖃᓗᖕᓂ 
ᑐᒡᓕᕆᔭᖓᓂ ᑕᐃᒪᓐᓇ ᑲᑎᒪᓯᒪᓕᖅᑐᒍᑦ 
ᑲᑎᒪᓂᖃᑦᑎᐊᓪᓚᕆᓚᐅᖅᑐᒍᑦ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ 
ᐅᓪᓗᐃᑦ ᐅᖃᐅᓯᕆᔭᕗᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 
ᑐᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂ ᐱᔾᔪᑎᖃᖅᖢᑕ ᑖᒃᑯᐊ 
ᐃᓅᓂᖅ ᑕᒫᓂ ᖁᕕᐊᒋᔭᐅᓪᓚᕆᓚᐅᕐᒪᑦ. ᑖᒃᑯᐊ 
ᐃᓚᖏᑦ ᕿᔪᖁᑎᖏᑦ ᑎᑭᓚᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑐᐊᕕᕐᓇᖅᓯᕈᓘᔭᓚᐅᖅᓱᓂ ᑐᔪᕐᒥᕖᓪᓗ ᑕᒪᒃᑯᐊ 
ᐊᐅᓪᓛᑦᑎᐊᓪᓚᕆᓚᐅᕐᒪᑕ. ᑖᓐᓇ ᐃᑲᔪᖅᑎᒐ ᓖ 
ᐸᐃᐳ ᔭᓗᓇᐃᕝ-ᒥᐅᑕᖅ ᐊᒻᒪ ᐅᕙᓂ ᑲᑎᒪᕕᖕᒥ  
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ 
ᐃᑲᔪᓚᐅᖅᑐᐃᑦ.  
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I wanted to close on a final piece of good 
news from my perspective. As of March 1 of 
this year, I am very happy to have finally 
filled the position of assistant 
commissioner/investigator in my office. This 
is a full-time position which has been sorely 
needed to help me to meet the ever growing 
demands of the office. Dylan Gray, who was 
previously with the Northwest Territories 
Department of Health as a senior privacy 
specialist, is a very welcome addition to my 
office. Hopefully together we will be able to 
clear up the backlog within the next few 
months so that when I retire in March of next 
year, I can leave with a clean slate. 
 
Thank you very much for your attention. I 
look forward to answering your questions.  
 
Chairman (interpretation): Ms. Bengts, 
thank you. There are two government 
representatives from the departments of 
Health and Executive and Intergovernmental 
Affairs. They also have opening comments. 
We will start with the Department of 
Executive and Intergovernmental Affairs. 
(interpretation ends) Ms. Kathy Okpik, 
please proceed. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. First of all, I’ll introduce my 
assistant today, Mark Witzaney, ATIPP 
Coordinator. I’ll start my opening comments. 
 
(interpretation ends) The Department of 
Executive and Intergovernmental Affairs is 
responsible for the maintenance of the 
Access to Information and Privacy Protection 
Act and its associated policies and 
procedures. My department also houses the 
centralized access and privacy office for the 
Government of Nunavut. Although my 
department does not handle all 
administration related to the ATIPP Act, we 
work with all public bodies responsible under 
it to ensure we are providing high-quality 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᖁᕕᐊᓇᖅᑐᒥᒃ ᑕᑯᔭᓐᓂᒃ ᑕᒪᓐᓇ 
ᒫᑦᓯ 1 ᑕᕝᕙᓂ ᐊᕐᕌᒎᔪᒥ ᖁᕕᐊᓱᒃᑐᖓ ᑖᓐᓇ 
ᑐᒡᓕᕋ, ᖃᐅᔨᓴᖅᑎ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᑐᒡᓕᕆᓂᐊᓕᖅᑕᕋ ᑖᓐᓇ ᐅᓪᓗᓗᒃᑖᖅ ᖃᐅᑕᒫᖅ 
ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᐱᔭᕆᐊᑦᑐᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᑎᓪᓗᒋᓪᓗ ᐱᓕᕆᐊᕗᑦ, ᑎᓚᓐ 
ᒍᕋᐃ. ᑖᓐᓇ ᓄᓇᑦᓯᐊᕐᒥ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᓯᒪᖕᒪᑦ 
ᖁᕕᐊᓇᖅᑐᖅ ᑎᑎᕋᕐᕕᑦᑎᓐᓃᓕᕐᒪᑦ. 
ᐱᓕᕆᖃᑎᒋᓗᒍ ᑖᒃᑯᐊ ᑭᖑᕙᕈᑎᒋᔭᕗᑦ ᓯᕗᒧᑦ 
ᑕᐅᑐᒃᑐᖓ ᐊᕐᕌᒎ ᒫᑦᓯᒥ ᓄᖅᑲᕈᒪ ᑖᓐᓇ 
ᓴᓗᒪᑦᑎᐊᖅᑐᒥᒃ ᐋᖅᑭᐅᒪᔪᒥᒃ ᕿᒪᐃᔪᒪᒐᒪ.  
 
 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᔪᓐᓇᕐᓂᐊᕆᕗᖓ ᐊᐱᖅᑯᑎᔅᓯᓐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᑮᓇᓐ ᐸᐃᖕᔅ, ᒪ’ᓇ. ᑕᐃᒪ 
ᒐᕙᒪᒃᑯᓐᓂ ᑭᒡᒐᖅᑐᐃᔪᑦ 
ᐊᕕᒃᑐᖅᕼᐃᒫᓂᕆᔭᖏᓐᓃᓐᖔᖅᕼᐃᒪᔫᒃ ᒪᕐᕉᒃ 
ᑕᕝᕙᓂᕼᐃᐅᕐᒪᑕ ᐋᓐᓂᐊᖅᑕᐃᓕᑎᑦᑎᔨᒃᑯᑦ ᐊᒻᒪ 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ. ᐅᖃᐅᕼᐃᒃᕼᐊᖃᕐᒪᑕᑦᑕᐅᖅ 
ᐱᒋᐊᕈᑎᒃᕼᐊᒥᒃ. ᕼᐃᕗᓪᓕᖅᐸᐅᓗᒋᑦ ᐅᑯᐊ 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᑳᑎ ᐅᒃᐱᒃ, 
ᐱᒋᐊᕈᓐᓇᕈᕕᑦ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᒥᖅᑲᐃ 
ᓇᓗᓇᐃᕐᓗᒍ ᐃᑲᔪᖅᑎᒐ ᐅᓪᓗᒥ, ᑖᓐᓇ ᒫᒃ ᒪᒃᑖᓂ, 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᐃᑲᔪᖅᑎᒐ. ᐅᖃᐅᓯᔅᓴᒃᑲ ᐱᒋᐊᑲᐃᓐᓇᕐᓂᐊᕋᒃᑭᑦ.  
 
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓪᓛᖅᑎᑦᑎᔩᖃᑦᑕᖏᑦ ᑖᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᑕ ᐱᖁᔭᓂᒃ 
ᐊᒻᒪ ᐊᑐᐊᒐᖏᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᕗᑦ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᖅᑐᐃᑦ ᑎᑎᕋᕐᕕᖓ ᑕᐃᒪᓐᓇ 
ᐋᖅᑭᓯᒪᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᑕᒪᕐᒥᒃ 
ᑲᒪᒋᓐᖏᑕᕋᓗᐊᕗᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ 
ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ 
ᓴᖅᑭᑕᖏᑦ ᑖᒃᑯᐊ  
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services to Nunavummiut. This includes a 
consistent approach to: 
 
 Applying fees; 
 Releasing records; 
 Conducting privacy reviews; 
 Tracking administrative information 

pertaining to access to information 
requests for the annual report on the 
administration of the ATIPP Act; and 

 Providing regular training to all 
government employees. 

 
Over the past two years the government has 
continued to make advancements in our 
access and privacy functions. In September 
of 2017 the ATIPP Act was amended to 
include significant improvements. The 
following changes are worth noting:  
 
 Anonymity for applicants placing 

requests under the ATIPP Act; 
 Protection of employees, third parties, 

and government procedures through 
discretionary exemptions, specifically as 
they relate to employee relations 
information; 

 Provisions to ensure the protection of 
highly sensitive information, including 
solicitor-client information and 
information found in coroners’ reports; 

 Stronger privacy analysis and review 
when proposing new programs involving 
the collection, use, or disclosure of 
personal information; 

 The addition of language within the Act 
that will allow for the inclusion of 
municipalities under the legislation in the 
future; 

 Language that will allow the government 
to create a program for proactive 
disclosure of salary information; 

 Further clarification around the definition 
of “Cabinet Records” as well as a 
definition of the term “consistent 
purpose.” 

ᓄᓇᕗᒻᒥᐅᓄᑦ ᓈᒻᒪᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ: 
 
 
 ᐊᑭᓕᕆᐊᓕᓐᓂᑦ ᐊᑭᓖᑎᑦᑎᓂᖅ; 
 ᓴᖅᑭᑎᑦᑎᓂᐊᕈᑦᑕ ᐊᓪᓚᑕᐅᓯᒪᔪᓂᑦ; 
 ᑲᓐᖑᓇᖅᑎᑕᐅᓯᒪᔪᓂᑦ ᕿᒥᕐᕈᖃᑦᑕᕐᓂᖅ; 
 ᓱᓇᑐᐃᓐᓇᕐᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᑲᒪᒋᔭᖃᕐᓂᐊᕈᑦᑕ ᑕᒪᒃᑯᐊᓗ 
ᑐᔅᓯᕋᕈᑎᒋᔭᐅᔪᐃᑦ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᒻᒧᑦ ᑕᒪᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᕋᓗᐊᕐᒪᖔᑕ; ᐊᒻᒪ  

 ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ.  

 
 
 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᖏᓐᓇᖅᑐᒍᑦ  
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᖅᑎᓪᓗᑕ. ᓯᑎᐱᕆ 
2017 ᑖᓐᓇ ᒪᓕᒐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ 
ᑖᒃᑯᐊᖑᔪᐃᑦ ᑖᒃᑯᐊ ᑐᔅᓯᕋᖅᑐᐃᑦ: 
 
 
 
 ᐊᑎᖏᑦ ᓴᖅᑭᔭᐅᒋᐊᖃᓐᖏᓐᓂᖏᓐᓂᒃ 

ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂ; 
 ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᖏᓐᓄᑦ 

ᑐᕌᖓᔾᔪᑎᖃᖅᑐᑎᑦ ᑖᒃᑯᐊᓗ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖃᖅᑐᑎᑦ ᑲᓐᖑᓇᖅᑐᐃᑦ. ᑖᒃᑯᐊ 
ᒪᓕᒐᑎᒍᑦ ᑭᒡᒐᖅᑐᐃᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ 
ᑐᖁᖓᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᕆᔭᖏᑦ; 

 ᑕᒪᒃᑯᐊᓗ ᓴᖅᑭᖃᑦᑕᖅᑕᕗᑦ 
ᑲᑎᖅᓱᐃᓂᖃᕌᖓᑦᑕ ᐊᑐᕐᓂᖃᕌᖓᑦᑕ ᐃᓄᐃᑦ 
ᐊᑐᐊᒐᖏᓐᓂ ᖃᐅᔨᒪᔾᔪᑎᖏᓐᓂᒃ; 

 ᐃᓚᓕᐅᔾᔭᐅᓂᖓ ᑕᕝᕙᓂ ᒪᓕᒐᕐᒥ 
ᐱᖃᓯᐅᑎᓯᒪᔪᖅ ᓄᓇᓖᑦ ᒐᕙᒪᖏᓐᓂ ᑖᒃᑯᐊ  
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐊᑖᓂ ᓯᕗᓂᔅᓴᑎᓐᓂ; 

 ᐅᖃᐅᓯᖅᑕᖏᑦ ᓴᖅᑭᑦᑎᔪᓐᓇᖁᓪᓗᒋᑦ 
ᑮᓇᐅᔾᔭᔅᓵᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ; 

 ᑐᑭᓯᓇᖅᓯᒋᐊᕐᓂᐅᑉ ᓇᓗᓇᐃᖅᓯᒪᓕᖅᑲ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᑦᑕ ᑎᑎᕋᖅᓯᒪᔭᖏᑦ ᐊᒻᒪᓗ 
ᐊᔾᔨᒌᔾᔫᒥᔪᒥᒃ ᓴᖅᑭᖃᑦᑕᖁᓪᓗᒋᑦ.  
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The Government of Nunavut continues to 
monitor and review our access and privacy 
legislation and policies to ensure they are 
consistent with current trends in processes 
and technology related to information 
management. Increasingly, governments 
across the country are considering various 
initiatives to modernize access and privacy 
legislation to better reflect the current 
environment. We will actively participate in 
those conversations to ensure that we do not 
fall behind our counterparts.  
 
The government continues to work with 
municipalities and district education 
authorities on their eventual inclusion under 
the ATIPP Act. Given their proximity to the 
Government of Nunavut, it will be easier to 
assist the district education authorities as 
they work towards the full implementation of 
the Act. The Department of Education will 
continue to support them in the 
administration of the legislation, in a similar 
way to how the Nunavut Housing 
Corporation has assisted the local housing 
authorities. The implementation of the 
legislation within municipalities will be 
significantly more challenging. My 
department will continue to work with all the 
relevant stakeholders to ensure that this file 
moves forward towards accountability and 
transparency at all levels of government in 
Nunavut. 
 
Although our government originally 
amended the legislation in 2012 to include 
stronger privacy provisions, the amendments 
in 2017 to require privacy impact 
assessments have significantly raised privacy 
awareness within the government. Privacy 
impact assessments are an administrative tool 
used to identify the privacy risks associated 
with the implementation of programs and 
services that require us to collect, use, or 
disclose personal information. Public bodies 
creating or amending programs that deal with 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᓇᐅᑦᑎᖅᓱᐃᓂᖅᐳᑦ 
ᑕᑯᔪᓐᓇᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ ᐱᖁᔭᓂ 
ᐊᔾᔨᒋᒐᓗᐊᕐᒪᖔᒍ ᐱᕙᓪᓕᐊᔪᑦ ᐊᒻᒪᓗ ᒪᑯᐊᓗ 
ᐃᖅᑲᓇᐃᔭᐅᑎᑦ ᒪᑯᓄᖓ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑲᒪᒋᔪᑦ. 
ᐊᖏᓪᓕᕙᓪᓕᐊᔪᖅ ᑲᓇᑕᓕᒫᒥ ᒐᕙᒪᐃᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕐᒪᑕ ᓄᑖᓐᖑᖅᓯᕆᐊᕐᓗᑎᑦ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᒃ ᐃᒻᒥᒨᖓᔪᒥᒃ ᐱᖁᔭᕐᓂᑦ ᑖᒃᑯᐊ 
ᐱᐅᓂᖅᓴᒥ ᐊᕙᑎᖃᕐᓂᕐᒥᒃ. ᐃᓚᐅᖃᑦᑕᓂᐊᖅᐳᒍᑦ 
ᐅᖃᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᐃᒪ ᑭᖑᕙᖁᓇᑕ 
ᐊᕕᑦᑐᖅᓯᒪᔫᖃᑎᑦᑎᓐᓂᒃ.   
 
 
 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑯᑦ ᓄᓇᓖᑦ 
ᒐᕙᒪᖏᓐᓂ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓂ ᐱᖃᓯᐅᔾᔭᐅᓕᕐᓂᐊᕐᓂᖏᓐᓂ 
ᑖᔅᓱᒧᖓ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᒥᒃ. ᑕᐃᒪ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᐱᔭᕐᓂᓂᖅᓴᐅᓂᐊᖅᐳᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐱᓕᕆᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᑖᔅᓱᒥᖓ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓂ ᐱᖁᔭᐅᑉ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᓱᐃᖏᓐᓇᓂᐊᖅᐳᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᐃᑦ ᐊᒻᒪᓗ 
ᐊᔾᔨᑲᓴᖏᓐᓂᒃ ᓄᓇᕗᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
ᐃᑲᔪᖃᑦᑕᕐᒪᑕ ᓄᓇᓕᓐᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᓐᓂ. ᑖᓐᓇ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᐱᖁᔭᐅᑉ ᑕᕝᕙᓂ ᓄᓇᓖᑦ 
ᒐᕙᒪᖏᓐᓄᑦ ᐊᒃᓱᕈᓐᓇᓂᖅᓴᐅᒻᒪᕆᓐᓂᐊᖅᐳᖅ.   
ᑖᒃᑯᐊ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕐᓂᐊᖅᐳᑦ 
ᐱᓕᕆᖃᑕᐅᔭᕆᐊᓕᖏᓐᓂ ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᖁᓪᓗᒍ ᑭᐅᔪᓐᓇᑦᑎᐊᓂᕐᒥᒃ 
ᓴᖅᑭᔮᑦᑎᐊᕐᓂᖓᓂᓪᓗ ᒐᕙᒪᓕᒫᒥ ᓄᓇᕗᒻᒥ.  
 
 
ᒐᕙᒪᕗᑦ ᐊᓯᔾᔩᕆᐊᓚᐅᕋᓗᐊᖅᑎᓗᒍ ᒪᓕᒐᕐᒥ 
2012-ᖑᑎᓪᓗᒍ ᓴᓐᖏᓂᖅᓴᐅᔪᓂ ᐃᒻᒥᒨᖓᔪᓂᒃ 
ᒪᓕᒐᕐᓂᒃ ᐊᓯᔾᔨᑦᓂᐊᖅᑐᖅ. 2017-ᒥ ᑖᒃᑯᐊ 
ᐃᒻᒥᒨᖓᔪᒥᒃ ᐊᒃᑐᖅᑕᐅᓂᖓ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᑕᐃᒫᒃ  
ᐅᔾᔨᕈᓱᓕᖅᐹᓪᓕᕈᑕᐅᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ. 
ᑕᒪᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᓂᒃ ᐊᒃᑐᖅᓯᓂᕐᒥᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ 
ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᖏᑕ ᑖᒃᑯᐊ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓄᑦ ᐱᓕᕆᐊᑦ ᐱᔨᑦᑎᓕᕐᓃᓪᓗ 
ᓄᐊᑦᑕᕆᐊᖃᖅᑕᖏᑦ ᐊᑐᕐᓗᒋᓪᓘᓐᓃᑦ 
ᓴᖅᑭᓪᓗᒋᓪᓘᓐᓃᑦ ᐃᒻᒥᒨᖓᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᑦ. 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐊᓯᔾᔩᖃᑦᑕᕐᒪᑕ ᑕᒪᑯᓂᖓ  
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personal information are required to conduct 
thorough reviews of any identified risks to 
the protection of personal privacy. Privacy 
impact assessments both help us to create 
better programs and services and ensure that 
the risks associated with personal privacy are 
reviewed and addressed prior to 
implementation. We are committed to 
continually building and strengthening our 
privacy program. 
 
We are in an information age. The 
Government of Nunavut must work 
diligently to review its current information 
management practices and systems to ensure 
that our information is not only protected but 
is also available to us when and where we 
need it. The Department of Community and 
Government Services leads our government 
in information management and technology 
services. Among the work being done, the 
department has implemented the use of 
collaborative tools that allow for effective 
tracking, information sharing, and 
collaboration among departments. We are 
hoping to use this technology to improve 
ATIPP tracking and reporting. It is our goal 
that this service will give us the ability to 
track detailed information in one centralized 
location, which will allow us to improve the 
efficiency and timeliness of reporting. More 
efficient and timely reporting in turn will 
allow us to better evaluate and identify areas 
of concern and success within our access and 
privacy functions.  
 
The Government of Nunavut values the role 
of the Information and Privacy 
Commissioner and firmly believes that a 
positive and collaborative relationship 
between public bodies and the 
commissioner’s office provides the greatest 
benefit to the GN and to all Nunavummiut. 
 
As noted, not all administration relating to 
the ATIPP Act is the responsibility of the 

ᐃᒻᒥᒨᖓᔪᓂᒃ ᑕᐃᒫᒃ ᕿᒥᕐᕈᑦᑎᐊᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐅᓗᕆᐊᓇᕐᓂᖏᓂᓪᓗ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ 
ᐃᒻᒥᒨᖓᔪᑦ ᑲᓐᖑᓇᖅᑐᑦ. ᑖᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᑦ 
ᐊᒃᑐᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐱᐅᓂᖅᓴᒥ 
ᐱᓕᕆᐊᖃᕆᐊᖃᕈᓐᓇᖅᓯᔾᔪᑎᒋᔪᓐᓇᕋᑦᑎᒍ 
ᐱᔨᑦᑎᕐᓃᑦ ᑖᒃᑯᐊᓗ ᐅᓗᕆᐊᓇᕐᓂᖏᑦ ᐃᒻᒥᒨᖓᔪᑦ 
ᑲᓐᖑᓇᖅᑐᑦ ᕿᒥᕐᕈᑕᐅᖃᑦᑕᕐᓂᖓ 
ᐊᑐᓕᖅᑎᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᑕᐃᒪ ᑖᒃᑯᐊ 
ᓴᓐᖏᑎᑉᐸᓪᓕᐊᖏᓐᓇᕋᓱᓐᓂᐊᖅᐸᕗᑦ 
ᐃᒥᒻᒨᖓᔪᓂᒃ ᐱᓕᕆᓂᖅ. 
 
ᒫᓐᓇ ᑕᕝᕙ ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᑲᐅᑎᒋᖃᑦᑕᕐᒪᑕ 
ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ ᐱᓕᕇᓐᓇᕆᐊᖃᕐᒪᑕ 
ᕿᒥᕐᕈᓇᕐᓂᕐᒥᒃ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᔭᐅᑐᐃᓐᓇᖁᓇᒋᑦ ᑭᓯᐊᓂ 
ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ ᐊᑐᕆᐊᖃᕌᖓᑦᑎᒍ. ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑎᖏᑦ ᓯᕗᓪᓕᐅᕆᖃᑦᑕᕐᒪᑕ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ 
ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᓪᓗ. ᑕᐃᓐᓇ ᐱᓕᕆᐊᖏᑕ 
ᐃᓚᖓᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕖᑦ ᐊᑐᓕᖅᑎᔅᓯᒪᒻᒪᑕ 
ᖃᓄᖅᑑᖃᑎᒌᒍᑎᓂ ᐃᒪᓐᓇ 
ᖃᐅᔨᒪᐃᓐᓇᕈᓐᓇᖁᓪᓗᒋᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᓪᓗ 
ᐊᒥᖅᑲᖃᑦᑕᓂᕐᒥᒃ ᖃᓄᖅᑑᖃᑎᒌᓐᓂᒥᓪᓗ.  
ᐱᓕᕆᕕᒃ ᑖᒃᑯᐊ ᐊᑐᕈᒪᕙᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑖᒃᑯᐊ 
ᖃᐅᔨᒪᕙᓪᓕᐊᓂᖏᓐᓄᑦ ᐅᓂᒃᑳᓂᕐᒧᓪᓗ. 
ᑐᕌᒐᕆᒐᑦᑎᒍ ᑕᒪᓐᓇ ᐱᔨᑦᑎᕋᕐᓂᖅ 
ᖃᐅᔨᒪᐃᓐᓇᕈᓐᓇᖃᑦᑕᕐᓂᐊᕋᑦᑕ 
ᐃᓗᓕᑯᓘᔭᖃᖅᑐᓂ ᐊᑕᐅᓯᕐᒦᖔᕐᓗᑎᒃ. ᑕᐃᒫᒃ  
ᐱᐅᓯᕚᓪᓕᕈᑎᒋᓂᐊᕋᑦᑎᒍ ᐊᑐᑦᑎᐊᕈᓐᓂ 
ᖃᖓᒃᑰᖃᑦᑕᕐᓂᖏᓪᓗ ᐅᓂᒃᑳᕐᓂᐅᑉ. 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓂᖅᓴᐃᑦ ᖃᖓᒃᑰᓂᖏᓪᓗ 
ᖃᐅᔨᓴᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᖃᑦᑕᕐᓂᐊᕋᑦᑕ 
ᓇᓗᓇᐃᖅᑐᓪᓗ ᐃᓱᒫᓘᑎᖃᕐᕕᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᒃ ᐃᒻᒥᒨᖓᔪᓂᓪᓗ 
ᐱᓕᕆᓂᑦᑎᓐᓂ.  
 
 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐊᑑᑎᖃᑦᑎᐊᕈᒪᒻᒪᑕ 
ᑖᔅᓱᒥᖓ ᑲᒥᓯᓇᒥ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ  
ᐅᒃᐱᕈᓱᑦᑎᐊᖅᑐᑕᓗ ᖃᓄᖅᑑᖃᑎᒌᒍᓐᓇᓂᑦᑎᓐᓂ. 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᑲᒥᓯᓇᐅᑉ ᑎᑎᕐᕕᖓ ᑕᐃᒪ 
ᐃᑲᔫᑎᖃᑦᑎᐊᕈᓐᓇᖁᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓄᓇᕗᒻᒥᐅᓕᒫᒧᓪᓗ.  
 
 
ᑕᐃᒪ ᐅᖃᐅᓯᕐᕕᖏᑦ ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐊᒃᑐᐊᔪᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ ᑖᒃᑯᐊ 
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Department of Executive and 
Intergovernmental Affairs. Other 
departments and public bodies collect 
information. If any of your questions relate to 
information from them that I cannot answer, 
I will be happy to follow up with my 
colleagues to ensure that I can provide the 
Members with the most accurate and relevant 
information. (interpretation) Thank you. 
 
Chairman (interpretation): I also thank you. 
Department of Health representative, Ruby 
Brown, (interpretation ends) please introduce 
your staff and proceed to your comments. 
 
Ms. Brown: Thank you, Mr. Chairman. I’m 
Ruby Brown, the Deputy Minister of Health. 
 
Mr. Chairman and Members, thank you for 
the invitation to appear before the Standing 
Committee for this Committee’s important 
work pertaining to the 2016-17 and 2017-18 
annual reports of the Information and Privacy 
Commissioner to the Legislative Assembly.  
 
With me today from the Department of 
Health is Dennis Stavrou. He is the executive 
director of Iqaluit Health Services, which 
includes the Qikiqtani General Hospital.  
 
The Department of Health takes this 
opportunity to also thank Nunavut’s 
Information and Privacy Commissioner for 
presenting her 2017-18 annual report. I 
would also like to express our appreciation of 
the commissioner for her work on the 
privacy audit of the Qikiqtani General 
Hospital. The findings and recommendations 
shared with the Government of Nunavut 
support access to information and protection 
of personal health privacy for all 
Nunavummiut.  
 
Mr. Chairman, as was previously shared with 
the Standing Committee, the department 
accepted and prepared a response to each of 

ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᖏᓐᓂ. ᐊᓯᖏᑦ 
ᐱᓕᕆᕝᕖᑦ ᒐᕙᒪᒃᑯᓪᓗ ᑎᒥᖁᑎᖏᑦ 
ᓄᐊᑦᑎᖃᑦᑕᕐᒪᑕ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ. ᑕᐃᒪᓕ 
ᐊᐱᖅᑯᑎᑕᖃᖅᐸᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑭᐅᔪᓐᓇᓐᖏᑦᑕᑦᑎᓐᓂ ᖁᕕᐊᓱᓐᓂᐊᖅᐳᖓ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲ ᑐᓂᓯᖃᑦᑕᕈᓐᓇᓂᐊᖅᐳᑦ 
ᓇᓚᐅᑦᑎᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᓂᓪᓗ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ. (ᑐᓵᔨᑎᒍᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓗ ᒪ’ᓇ. 
ᐋᓐᓂᐊᖅᑕᐃᓕᑎᑦᑎᔨᒃᑯᓃᖔᖅᕼᐃᒪᔪᖅ ᕉᐱ ᐳᕋᐅᓐ 
(ᑐᓵᔨᑎᒍᑦ) ᑭᒃᑰᖕᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ 
ᐅᖃᐅᓯᕆᓗᒋᑦ ᐅᖃᐅᓯᑎᓪᓗ ᐱᒋᐊᕐᓗᒋᑦ.  
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᕉᐱ 
ᐳᕋᐅᓐᖑᔪᖓ, ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᖁᔭᓐᓇᒦᓪᓗ 
ᖃᐃᖁᔭᐅᓯᒪᒐᒪ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓂ ᑖᒃᑯᐊ 
ᐱᒻᒪᕆᐅᔪᓂᒃ ᑖᒃᑯᐊ 2016-17, 2017-18 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓂ ᑐᓴᐅᒪᔾᔪᑕᐅᔪᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ.  
 
ᐱᓕᕆᖃᑎᒋᔮᒃᑲ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ, 
ᑎᐊᓂᔅ ᓯᑖᕗᕈ, ᐊᐅᓚᑦᑎᔨᒻᒪᕆ ᐃᖃᓗᓐᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᓂᕐᒧᑦ 
ᐱᖃᓯᐅᔾᔨᔪᖅ ᕿᑭᑦᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ.  
 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᕕᖃᕐᓂᖓ 
ᖁᔭᓕᔪᒪᓪᓗᑎᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ. ᓴᖅᑭᑎᐱᓗ 2017-
18 ᐊᒻᒪᓗ ᖁᔭᒋᔪᒪᒋᓪᓗᖓ ᑖᒃᑯᐊ ᑲᒥᓯᓇ 
ᐱᓕᕆᓯᒪᓂᖓᓄᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᕐᒧᑦ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕕᒻᒥ. ᑖᒃᑯᐊ ᖃᐅᔨᔭᖏᑦ ᐊᑐᓕᖁᔭᖏᓪᓗ 
ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᓂᖓ 
ᐃᑲᔪᖅᓱᐃᓂᕐᒪᑕ ᐊᑐᐃᓐᓇᖃᕐᓂᒧᑐᔅᓴᒥ ᐊᒻᒪᓗ  
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂ ᐃᒻᒥᒨᖓᔪᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ 
ᑐᕌᖓᔪᑦ.  
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑐᓂᔭᐅᔪᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᕝᕖᑦ ᑭᐅᓯᒪᔪᓐᓇᓂᐊᖅᐳᑦ  
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the commissioner’s recommendations. We 
continue to engage with the commissioner on 
a variety of files to seek her guidance, 
including on legislative initiatives and 
research. I would like to take this time to 
highlight some of the follow-up actions taken 
by the Department of Health in response to 
the commissioner’s recommendations 
following her privacy audit at the QGH, the 
hospital.  
 
Health continues to maintain privacy and 
security directives related to the handling of 
confidential personal health information in 
the interoperable electronic health records 
system (iEHR). We have updated and 
solidified these privacy directives which 
support the Access to Information and 
Protection of Privacy Act in the 
administration of our health care services. In 
November 2018 the Department of Health 
shared with the commissioner a draft of our 
privacy and security directives, with the aim 
of modernizing our approach to health 
information monitoring and protection. We 
look forward to continuing to work with the 
commissioner on this and will continue to 
engage and seek advice from the 
commissioner on how best to move forward 
with implementing these privacy directives.  
 
Health is committed to supporting a culture 
of privacy within the Department of Health. 
We have filled two positions at the hospital 
to fulfill the responsibilities similar to that of 
a privacy officer. The responsibility for 
privacy is divided between the clinical 
advisor and the quality assurance and risk 
management coordinator.  
 
The culture of privacy is further reinforced 
through the department’s regular circulation 
of privacy directives for staff; information 
briefs and memos reminding staff of the vital 
importance of maintaining confidentiality in 
all interactions with clients. In addition, there 

ᐊᑐᓕᖁᔭᓕᒫᖏᓐᓂᒃ ᑲᒥᓯᓇᐅᑉ. 
ᐱᓕᕆᖃᑎᒌᓐᓇᖅᑕᕗᑦ ᑲᒥᓯᓇ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᓕᕆᐊᕆᓐᓂᒃ ᐊᒻᒪᓗ ᐊᔪᕆᖅᓱᐃᔾᔭᐅᔪᒪᓪᓗᖓ 
ᐱᖃᓯᐅᑎᔪᑦ ᐱᖁᔭᖅᑎᒍᑦ ᐱᒋᐊᖅᑎᑕᐅᔪᑦ 
ᖃᐅᔨᓴᕐᓂᖅ. ᑕᐃᒪᓕ ᒫᓐᓇ ᐅᖃᐅᓯᖃᕈᒪᒐᒪ 
ᑖᒃᑯᓄᖓ ᐱᓕᕆᕝᕕᑦᑎᓐᓄᑦ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ 
ᑭᐅᔾᔪᑎᒋᓪᓗᒋᑦ ᑲᒥᓯᓇᐅᑉ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᕐᓂᖃᓚᐅᖅᑎᓪᓗᒍ ᕿᑭᖅᑖᓗᒻᒥ 
ᐋᓐᓂᐊᕕᒻᒥ.  
 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᓂᒃ 
ᓱᐳᒻᒥᓂᕐᒥᓪᓗ ᑖᒃᑯᓄᖓ ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᑦ 
ᐃᒻᒥᒨᖓᔪᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ 
ᑎᑎᕋᖅᐸᓪᓕᐊᔾᔪᑎᖏᑎᒍᑦ. ᓄᑖᓐᖑᕆᐊᖅᓯᒪᕗᖅ 
ᐋᖅᑭᑎᐊᖅᓯᒪᕗᓪᓗ ᑖᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᑦ 
ᑎᓕᔾᔪᑕᐅᔪᑦ ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 
ᐃᒻᒥᒨᖓᔪᓂᒃ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥ ᐊᐅᓚᑕᐅᑎᓪᓗᒍ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᒥ. 
ᓅᕕᕝᕙ 2018-ᖑᑎᓪᓗᒍ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒥᖅᑳᖃᓚᐅᖅᐳᑦ 
ᑖᒃᑯᓄᖓ ᐃᒻᒥᒨᖓᔪᓂᒃ ᓴᐳᒻᒥᔭᐅᓂᖏᓪᓗ 
ᑐᕌᒐᖃᖅᖢᑎᒃ ᓄᑖᓐᖑᕆᐊᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓇᐅᑦᑎᓱᕐᓂᕐᒧᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒨᖓᔪᒥᒃ.  
ᓂᕆᐅᑦᑎᐊᖅᐳᒍᑦ ᑲᒥᓯᓇ ᐱᓕᕆᖃᑎᒌᓐᓇᕈᒪᓪᓗᒍ 
ᐊᒻᒪᓗ ᐅᖃᐅᔾᔨᒋᐊᖅᑕᐅᖏᓐᓇᕈᒪᓪᓗᑕ ᑲᒥᓯᓇᒧᑦ 
ᖃᓄᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᐊᕐᒪᖔᖅ ᑖᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᑦ 
ᑎᓕᐅᕆᔾᔪᑕᐅᔪᑦ.  
 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᓱᐃᕗᑦ ᐃᒪᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᑕᐃᒫᓪᓗ ᒪᕐᕉᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᕐᓂᒃ ᐃᓐᓄᓯᒪᓕᖅᑐᒍᑦ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕕᒻᒥ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑐ ᐃᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᔾᔨᒋᑲᓴᒋᓪᓗᒋᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ.  
ᑖᓐᓇ ᐃᒻᒥᒨᖓᔪᓂᒃ ᐊᒡᒍᖅᑕᐅᓯᒪᒻᒪᑦ ᑕᒪᒃᑯᐊ 
ᐃᓅᓕᓴᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᐅᔫᒐᓗᐊᕐᒪᖔᑕ 
ᐅᓗᕆᐊᓇᖅᑐᓂᒃ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᒥ.  
 
ᑕᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᓴᓐᖏᑦᑎᒋᐊᖃᑦᑕᕐᒪᑦ 
ᑕᒪᒃᑯᓂᖓ ᐃᒻᒥᒨᖓᔪᓂᒃ ᑎᓕᐅᕆᔾᔪᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ. ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑐᓴᖅᑎᑦᑎᒋᐊᕈᑏᑦ ᑎᑎᖅᑲᐃᓪᓗ ᐱᒻᒪᕆᐅᓂᖓᓂ 
ᓇᐅᑦᑎᓱᖅᑕᐅᖏᓐᓇᕆᐊᖃᕐᓂᖏᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᑉ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ 
ᐃᓅᓕᓴᖅᑕᐅᔪᑦ. ᐊᒻᒪᓗᒃᑲᓐᓂᖅ 
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are the provision of training and 
presentations for staff; orientation 
presentations for new frontline health care 
providers; and information related to privacy 
protection and health information technology 
initiatives being disseminated through our 
interdepartmental newsletters that further 
support our goals of embedding culture of 
privacy. 
 
Examples of a few current privacy-related 
initiatives include circulating a step-by-step 
procedure on how to monitor and deactivate 
user accounts in our electronic health records 
system, which is called MEDITECH. A 
report is run every six weeks to identify and 
immediately deactivate inactive MEDITECH 
users. This ensures that MEDITECH is only 
accessible to individuals with valid 
credentials and current needs. In response to 
the commissioner’s recommendation that 
privacy breaches in the hospital be tracked, 
Iqaluit Health Services has been tracking all 
privacy breaches as part of our events 
reporting and analysis process.  
 
This has allowed us to review all captured 
privacy breaches, along with other potential 
near misses, events, incidents, and other 
unanticipated events. Moreover, staff with 
MEDITECH access also receive further 
orientation, addressing issues like password 
management and safeguards, that is, not 
sharing passwords, developing a strong 
password, and the importance of frequent 
password updates. Another example of our 
progress is that Health will be piloting the 
territorial online e-health privacy training this 
spring. Health has also formed a committee 
to build a quality/risk module into the new, 
upgraded MEDITECH software called 
Expanse. This will also allow us to use 
MEDITECH as a territorial incident/risk 
reporting tool, which will go live in February 
of 2020.  
 

ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ ᐅᖃᓪᓚᐅᔾᔨᖃᑦᑕᕐᓂᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ. ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ 
ᑲᒪᖃᖅᑳᖃᖅᑕᖅᑐᓄᑦ ᐋᓐᓂᐊᕕᓐᓂ ᐊᒻᒪᓗ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᒃᑐᐊᔪᑦ ᐃᒻᒥᒧᐊᖓᔪᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂ  
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᓪᓗ 
ᖃᕋᓴᐅᔭᓕᕆᓂᒃᑯᑦ ᐱᒋᐊᖅᑕᐅᓇᓱᑦᑐᑦ 
ᐱᓕᕆᕕᖃᑎᒌᑦᑐᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᐅᔪᓂᒃ 
ᐃᑲᔪᖅᓱᐃᔪᓂᒃ ᑐᕌᒐᕆᔭᑦᑎᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᓂᕐᒥ 
ᑲᓐᖑᓇᖅᑐᓂᒃ.  
 

ᐆᑦᑑᑎᒋᓗᒋᑦ ᐅᓪᓗᒥᒨᖓᔪᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᐱᖃᓯᐅᔾᔨᔪᑦ ᑖᒃᑯᐊ ᑐᓂᐅᖅᑲᐃᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᒪᓕᑦᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᖃᓄᖅ ᓇᐅᑦᑎᓱᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐊᑐᕈᓐᓃᑎᑦᑎᓗᒋᑦ ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᕐᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᖅᐸᑦᑕᖓᓄᑦ 
ᐊᑎᖃᖅᑐᒥ ᒥᐊᑎᑎᐊᒃ-ᒥ ᑕᐃᔭᐅᓪᓗᓂ. ᐅᓂᒃᑳᖅ 
ᓴᖅᑭᑕᐅᕙᑉᐳᖅ ᐱᓇᓱᐊᕈᓰᑦ 6 ᓴᖅᑭᔮᖅᑎᑦᑎᔪᑦ 
ᐊᒻᒪᓗ ᒫᓐᓇᑲᐅᑎᒋ ᐊᑐᕈᓐᓃᑎᑦᑎᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᕙᓐᖏᑦᑐᓂᑦ ᐊᑐᐃᓐᓇᔪᓐᓇᖁᓪᓗᒍ 
ᐃᓄᒻᒧᑦ ᐱᔪᓐᓇᐅᑎᖃᖅᑐᑐᐊᓄᑦ ᐊᒻᒪᓗ 
ᐊᑐᕆᐊᓕᑐᐊᓄᓪᓗ. ᑭᐅᔾᔪᑎᒋᓗᒋᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᑐᓕᖁᓚᐅᖅᑕᖏᑦ, ᑕᒪᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᑦ 
ᓱᕋᐃᓂᐅᔪᑦ ᐋᓐᓂᐊᕕᒻᒥ ᓇᓗᓇᐃᕈᓐᓇᖁᓪᓗᒋᑦ. 
ᐃᖃᓗᓐᓂ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒪᐃᓐᓇᕋᓱᒻᒪᑕ ᐃᒥᒻᒨᖓᔪᓂᒃ ᓱᕋᐃᓂᕐᒧᑦ 
ᐅᓂᒃᑳᓂᑦ ᐊᒻᒪᓗ ᕿᒥᕐᕈᓂᒃᑯᑦ ᐊᑐᖅᑕᐅᓂᐅᔪᒥᒃ.  
 

ᑖᓐᓇ ᕿᒥᕐᕈᔪᓐᓇᐅᑎᒋᓯᒪᒐᑦᑎᒍ ᑖᒃᑯᐊ 
ᓱᕋᐃᔪᓕᒫᑦ ᐊᓯᖏᓪᓗ ᖃᒡᒍᑕᐅᖃᑦᑕᖅᑐᑦ, 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓂᓪᓗ 
ᓂᕆᐅᒋᔭᐅᓐᖏᑦᑐᓂᒃ. ᐊᒻᒪᓗᒃᑲᓐᓂᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᐊᑎᑎᐊᒃ-ᒧᑦ ᐊᑐᐃᓐᓇᖃᖅᑐᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑲᓐᓂᖃᑦᑕᕆᕗᑦ ᐋᖅᑭᒍᑎᖃᖅᑐ 
ᓲᕐᓗ ᐃᓯᕈᓐᓇᐅᑎᓂᒃ ᖃᕋᓴᐅᔭᒧᑦ, 
ᓄᑖᓐᖑᕆᐊᖅᐸᓪᓗᒋᑦ ᐃᓯᕈᓐᓇᖅᓯᔾᔪᑎᐅᔪᓂᑦ 
ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐊᓯᔾᔩᒐᓚᓐᓂᕐᒧᑦ 
ᐃᓯᕈᓐᓇᐅᑎᐅᔪᓂᒃ. ᑐᑭᓕᐅᑎᒻᒥᔪᖅᑕᐅᖅ 
ᐱᕙᓪᓕᐊᓂᑦᑎᓐᓂ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐆᒃᑑᑎᖃᕐᓂᐊᕐᒪᑕ ᓄᓇᕗᒻᒥ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ 
ᐅᐱᕐᖓᔅᓵᒥ. ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᕋᓛᓂ ᓴᖅᑭᑎᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ 
ᓄᑖᓐᖑᕆᐊᖅᓯᒪᔪᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ. ᑖᓐᓇ 
ᐊᖏᓪᓕᒋᐊᕐᓂᕐᒥᒃ ᐊᑎᖃᖅᑎᑕᐅᔪᖅ.  
ᐊᑐᕈᓐᓇᓂᐊᖅᑐᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᐅᓗᕆᐊᓇᖅᑐᓂᒃ ᐅᓂᒃᑳᕈᓐᓇᕈᑎᒋᔪᓐᓇᕐᓗᒍ 
ᕕᕗᐊᕆ 2020-ᒥ ᐊᑐᓕᕐᓂᐊᖅᑐᓂ.  
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Health also provides periodic health 
communications to all staff, such as ATIPP 
coordinator guides on topics such as proper 
encryption of confidential information, 
sending and receiving electronic and physical 
mail, and how to properly save files to 
protected drives. Staff training opportunities 
around records management and ATIPP 
training are available and provided by the 
Government of Nunavut, as well as through 
presentations offered to community health 
staff groups during meetings and 
conferences. Our community health nurse 
orientation curriculum includes a section on 
confidentiality, ATIPP, and disclosure of 
information. Our nurses also have access to 
resources like ATIPP charts and fact sheets 
on this topic. With respect to training at the 
QGH, chart confidentiality, privacy, access, 
and disclosure are addressed in the 
orientation sessions. When possible, guest 
speakers are brought in to deliver 
presentations to nurses in training, 
introducing them to existing policies and 
procedures while addressing questions 
related to accessing records, protection of 
privacy, and information sharing.  
 
Health also participates in the national Health 
Information Privacy Group, a privacy 
working group consisting of one 
representative from each of the federal, 
provincial and territorial health ministry or 
departments and the chief privacy officer 
from Canada Health Infoway. Participating 
in the Health Information Privacy Group 
allows the Department of Health to gather 
information and direction relating to its own 
privacy initiatives along with developing and 
reviewing materials relating to the broader 
national Canada health information 
sponsored solutions.  
 
Lastly, since 2015-16, Health has been 
leading the necessary work to develop 
health-specific privacy legislation. Mr. 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᑯᑎᒃᑯᑦ 
ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕆᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓂ ᓲᕐᓗ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᓴᐳᒻᒥᔭᐅᓃᓪᓗ ᑐᑭᒧᐊᒃᑐᒥ ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᖅᑲᐅᓂᐊᕐᕕᑯᓪᓗ 
ᓴᐳᒻᒥᔭᐅᔪᓐᓇᖁᓪᓗᖏᑦ ᖃᕋᓴᐅᔭᕐᒧᑦ ᐴᖅᑲᐃᕖᑦ.  
ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᒪᑯᐊ 
ᑎᑎᕋᖅᐸᓪᓕᐊᓃᑦ ᐱᓕᒻᒪᒃᓴᐃᑦ ᐊᑐᐃᓐᓇᐅᒋᕗᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᖃᓪᓚᐅᔾᔨᖃᑦᑕᕐᓂᖅ ᓄᓇᓕᓐᓂ ᐋᓐᓂᐊᕕᓐᓂ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᑲᑎᒪᖅᔪᐊᑎᓪᓗᒋᓪᓗ.  
ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐋᓐᓂᐊᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑎᑭᓐᓂᐊᕈᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᑉᐳᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ, ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᓪᓗ 
ᐃᒻᒥᒨᖓᔪᓂᒃ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂᓪᓗ, ᐅᖃᐅᓯᐅᔪᓪᓗ 
ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᒃ. ᐋᓐᓂᐊᓯᐅᖅᑎᕗᑦ 
ᐊᑐᐃᓐᓇᖃᕆᕗᑦ ᒪᑯᓄᖓ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ 
ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ. ᐱᓪᓗᒍᓕ ᑕᒪᓐᓇ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ, 
ᓲᕐᓗ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ, ᑖᒃᑯᐊᖃ ᑲᓐᖑᓇᖅᑐᓂᑦ 
ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᓴᖅᑭᑎᔪᓐᓇᓂᕐᓗ 
ᐋᖅᑭᒍᑕᐅᓯᒪᒻᒪᑦ ᐋᓐᓂᐊᓯᐅᖅᑏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᑎᒍᑦ. ᐊᔪᕐᓇᓐᖏᑦᑕᕌᖓᑦ, 
ᑕᒪᒃᑯᐊ ᐅᖃᓪᓚᒋᐊᖅᑐᑎᑦᑎᖃᑦᑕᖅᐳᒍᑦ 
ᐋᓐᓂᐊᓯᐅᖅᑎᓄᑦ, ᐅᖃᖅᑎᓪᓗᒋᓪᓗ 
ᐊᑐᐊᒐᐅᕙᒌᖅᑐᓂᒃ ᐊᑐᐊᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ 
ᑕᒪᒃᑯᓄᖓ ᐊᒃᑐᐊᔪᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓪᓗ ᐃᒻᒥᒨᖓᔪᑦ 
ᑐᓴᐅᒪᔾᔪᑎᖏᓪᓗ.  
 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᖃᑕᐅᖃᑦᑕᕆᕗᑦ 
ᑲᓇᑕᓕᒫᒥ ᑖᒃᑯᐊ ᐃᒻᒥᒨᖓᔪᓂᒃ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᑦᑐᓂᒃ. ᐱᓕᕆᖃᑎᒌᑦᑐᑦ 
ᑭᒡᒐᖅᑐᐃᔨᖃᖅᑐᑦ ᑕᒫᓐᖓᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ,  
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓂᓪᓗ ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᖓ ᐃᒻᒥᒨᖓᔪᓂ 
ᑲᓇᑕᒥ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᒃ. ᐱᖃᑕᐅᔪᑦ ᑕᕝᕙᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᓂᕐᒧᑦ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᑦ ᐱᔪᓐᓇᐅᑎᖃᑦᑕᕐᒪᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓂ 
ᓄᐊᑦᑎᔪᓐᓇᖅᑐᑦ ᓇᒧᓐᖓᕐᓂᖏᓐᓄᑦ ᓇᒻᒥᓂᖅ 
ᑲᓐᖓᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓂᑦ ᐱᕙᓪᓕᐊᓂᒃᑯᑦ 
ᐊᒻᒪᓗ ᕿᒥᕐᕈᓂᒃᑯᑦ ᑐᑭᓯᒋᐊᕈᑎᐅᔪᓂᒃ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑲᓇᑕᓕᒫᒧᑦ ᑐᕌᖑᔪᓂᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᐋᖅᑭᒍᑎᔅᓴᓂᑦ.  
 

ᑭᖑᓪᓕᖅᐹᒥ 2015-16-ᒥᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᓯᕗᓪᓕᐅᖅᑎᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᐱᓕᕆᐊᖑᔪᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ 
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Chairman, the Department of Health is in 
strong agreement with the commissioner’s 
recommendations regarding invasion of an 
individual’s privacy and identifying 
individuals.  
 
Another relevant initiative is the review of 
the Mental Health Act that the Department of 
Health is currently working on. Throughout 
this process, we are constantly working to 
ensure that a privacy-relevant lens is applied. 
To this effect, we are exploring the prospects 
of taking a staged approach when completing 
comprehensive privacy impact assessments 
when assessing aspects of the Mental Health 
Act that have privacy implications. This 
includes implementing practices that protect 
privacy when information sharing with 
family members, developing surveillance 
procedures, or providing postvention 
services. 
 
Although Nunavut is the last jurisdiction to 
pursue health-specific privacy legislation, 
this should not be taken as a sign that 
Nunavut is not committed to working on this 
important legislation. The process was 
delayed due to an election, but work is still 
progressing and still being done to ensure we 
create legislation that is effective, efficient, 
and ensures we protect personal health 
information. Health met with the Inuit 
advisory committee of elders from across the 
territory to get input. The committee 
provided insights on privacy that will help 
Health develop materials for the public 
during the process and beyond. At this time 
the public consultation dates have not been 
set.  
 
We must be diligent and pay attention to 
ensure that whatever steps we take with 
legislation, we are not impeding the ability of 
our health professionals to use the 
information required to provide us with high-
quality health care services. As noted when 

ᒪᓕᒐᔭᓕᐅᕐᓂᕐᒥᒃ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᓴᓐᖏᔪᒻᒪᕆᒻᒥᒃ ᐊᖏᖃᑎᒌᒍᑎᖃᕐᒪᑕ ᑲᒥᓯᓇᐅᑉ 
ᐊᑐᓕᖁᔭᓕᖏᓐᓂ ᐱᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᑕᑯᔭᕆᐊᖃᓐᖏᑦᑐᒥ ᑕᑯᔭᐅᖃᑦᑕᕐᓂᖏᑦ 
ᓇᓗᓇᐃᕐᓗᒋᓪᓗ.  
 
ᐊᒻᒪᓗ ᐱᒋᐊᖅᑎᑕᐅᔪᑦ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓂᕐᒧᑦ 
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᒥᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᒫᓐᓇ 
ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ. ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᑎᓪᓗᒍ 
ᐱᓕᕇᓐᓇᖅᐳᒍᑦ ᑕᒪᒃᑯᐊ ᐃᒥᒻᒨᖓᔪᑦ 
ᑕᐅᑐᒍᓐᓇᐅᑎ ᐊᑐᖃᑦᑕᖁᓪᓗᒋᑦ. ᑕᒪᑐᒥᖓᓕ 
ᕿᓂᖅᐳᒍᑦ ᐃᒪᓐᓇ ᐋᖅᑭᑎᐊᖅᓯᒪᔪᒥᒃ 
ᓈᒪᑦᑎᐊᖅᑐᓂᒃ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓂᒃ ᐃᒥᒻᒨᖓᔪᓂᒃ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ. ᑕᐃᒪᓕ ᖃᐅᔨᓴᕐᓗᑕ ᐃᓱᒪᒋᒍᑦᑎᒍᑦ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᖅᑐᒥᓂᖅ ᐃᒻᒥᒨᖓᔪᒥᒃ 
ᐊᒃᑐᖅᓯᔪᖃᕈᓂ ᑖᓐᓇ ᐱᖃᓯᐅᔾᔨᒻᒪᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᑖᓐᓇ ᓴᐳᒻᒥᔭᐅᓂᖓ ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᔪᓂᒃ ᐃᓚᔮᖏᓐᓄᑦ ᑐᓴᖅᑎᒋᐊᖃᓐᖏᑦᑐᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᑐᐊᒐᖅ ᑖᒃᑯᓄᖓᓗ 
ᑕᐃᒪᐃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ. 
 
 
ᓄᓇᕗᑦ ᑭᖑᓪᓕᖅᐹᖑᕗᖅ ᒐᕙᒪᖃᕐᕕᐅᔪᖅ, 
ᓄᓇᕗᑦ ᑭᖑᓪᓕᖅᐹᖑᓕᕋᓗᐊᖅᑎᓪᓗᒍ 
ᒪᓕᒐᓕᐅᕋᓱᑦᑐᖅ ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐃᒻᒥᒨᖓᔪᓂᒃ ᒪᓕᒐᕐᓂᒃ, ᑕᐃᒪᓕ 
ᐊᖏᖅᓯᒪᓐᖏᑦᑑᒋᐊᖏᑕ ᐅᖃᐅᓯᐅᒋᐊᖃᓐᖏᑦᑐᑦ 
ᐱᓇᓵᕋᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᒐᓱᒻᒪᑦ.  
ᐊᐅᓚᑦᑎᐊᕈᓐᓇᕋᓱᒋᐊᖃᕐᓗᓂ 
ᓴᐳᔾᔩᒍᑕᐅᒍᓐᓇᕆᐊᖃᕐᓗᓂ 
ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐅᑎᓂᑦ. 
ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᖃᑎᖃᖅᓯᒪᔪᐃᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᔪᓂᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑕ 
ᖃᐅᔨᒐᓱᑦᑐᑎᒃ. ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᓚᐅᖅᑐᐃᑦ 
ᑕᕝᕙᓂ ᐱᓕᕆᐊᖑᑎᓪᓗᒋᑦ ᑭᖑᓂᖓᓂᓪᓗ ᖃᓄᖅ 
ᐱᓕᕆᐊᖑᒃᑲᓐᓂᕆᐊᖃᕐᒪᖔᑕ. ᑭᓯᐊᓂ ᑕᖅᑲᐅᖓ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕐᓃᑦ ᐅᓪᓗᖏᑦ 
ᐋᖅᑭᑦᑕᐅᓯᒪᓐᖏᑦᑐᐃᑦ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓂᐅᓛᖅᑐᐃᑦ.  
 
 
ᑕᐃᒪ ᑭᓱᓕᒫᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒋᐊᖃᖅᑐᒍᑦ 
ᑕᒪᒃᑯᓂᖓ ᒪᓕᒐᓕᕆᑎᓪᓗᑕ. ᑖᒃᑯᐊ 
ᐊᐳᖅᑕᕈᑎᓕᐅᕈᒪᓐᖏᓇᑦᑎᒍᑦ ᐋᓐᓂᐊᕕᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ ᐃᑲᔪᕋᓱᑦᑎᓪᓗᒋᑦ. 
ᑕᐃᒫᖏᓛᒃ  
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we met with the commissioner, we want to 
ensure we do not create a piecemeal Act that 
does not meet our needs once implemented. 
 
Mr. Chairman, as previously mentioned, we 
have accepted all of the recommendations 
made by the privacy commissioner and will 
continue to strengthen privacy at the 
Qikiqtani General Hospital. Health will 
continue to work with the commissioner to 
address the privacy needs of Nunavummiut.  
 
Mr. Chairman and Members, I thank you for 
this opportunity to highlight the work that the 
Department of Health is doing to ensure that 
health staff are aware of the most current and 
appropriate protections for handling 
confidential and private health-related 
information.  
 
Mr. Chairman, this concludes my opening 
comments. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) As we get into our 
discussions this morning and this afternoon, 
the Committee has decided to roughly follow 
a thematic grouping. We have nine themes 
that have been set and so we will be working 
our way through those. Just for the 
knowledge of everybody, we’re trying to 
structure our discussions somewhat. The first 
theme is general issues raised in the 
Information and Privacy Commissioner’s 
introductory messages. Ms. Towtongie.  
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. I noticed the Department of 
Culture and Heritage in the government 
apparently runs into roadblocks that nobody 
knows about.  
 
(interpretation ends) One of the observations 
I noticed is the problems with the 
Department of Culture and Heritage, and I 
have a question first of all for unilingual 

ᑲᑎᒪᖃᑎᒋᓯᒪᒐᑦᑎᒍᑦ ᑖᓐᓇ ᑲᒥᓯᓇᐅᔪᖅ. 
ᒪᓕᒐᓕᐅᑉ ᐃᓚᐃᓐᓇᑯᓗᐊᓂᒃ 
ᒪᓕᒍᓐᓇᖅᓯᒍᒪᓐᖏᓇᑦᑕ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓕᖅᑎᓪᓗᒍ. ᐃᓘᓐᓇᖓᓂᒃ 
ᐊᑐᓕᕈᒪᒐᑦᑕ. 
 
ᐃᔅᓯᕙᐅᑖᖅ ᐅᖃᖅᓯᒪᒐᒪ ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖏᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᑉ 
ᑲᒥᓯᓇᐅᑉ ᐊᖏᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍᑦ 
ᓴᓐᖏᓕᖅᑎᑦᑎᒋᐊᕐᓂᐅᓴᒻᒪᑕ ᐋᓐᓂᐊᕕᒻᒥ. 
ᑲᔪᓰᓐᓇᓂᐊᖅᑐᖅ ᑕᒪᓐᓇ 
ᐱᓕᕆᖃᑎᖃᕐᓂᕆᕙᑦᑕᕗᑦ ᑲᒥᓯᓇᐅᔪᒥᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔾᔪᔾᔨᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. 
 
ᖁᔭᓕᒍᒪᕙᓯ, ᐃᔅᓯᕙᐅᑖᖅ ᑲᑎᒪᔩᓪᓗ 
ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᐅᖃᕈᒪᓪᓗᑕ ᑕᒪᒃᑯᐊ 
ᐃᓄᖕᓂᒃ ᐱᔾᔪᑎᓖᑦ ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔪᐃᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓱᓪᓚᕆᑉᐸᒻᒪᑕ.  
 
 
 
ᑕᕝᕙ ᒪᑐᐃᖅᓯᒍᑎᒃᑲ ᐅᖃᐅᓯᔅᓴᒃᑲ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑕᕝᕗᖓ 
ᐅᓪᓛᖅ ᐅᓐᓄᓴᓗ ᑲᑎᒪᓂᐊᖅᑎᓪᓗᑕ ᑲᑎᒪᔩᑦ 
ᒪᓕᓐᖑᓱᒻᒪᑕ ᑖᒃᑯᓂᖓ ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓗᑎᒃ 9-
ᓄᑦ. ᖁᓕᐅᓐᖏᓱᖔᕐᔪᑦᑐᓄᑦ 9-ᓄᑦ  
ᐋᖅᑭᑦᑕᐅᓯᒪᓂᐊᕐᖓᑕ ᑖᒃᑯᐊ 
ᓇᓪᓕᑭᑕᐅᔾᔮᕐᔪᓂᐊᖅᑕᕗᑦ. 
ᐋᖅᑭᒃᓯᒪᓇᓱᓐᓂᐊᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ ᑲᑎᒪᓂᕗᑦ.  
ᓯᕗᓪᓕᖅᐹᖅ ᑲᒥᓯᓇᐅᑉ 
ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᖏᓐᓂᒃ 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᓕᑦᑕᖃᖅᑳ? ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
ᑕᐅᑐᓐᖏ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐅᔾᔨᕆᖅᑲᐅᒐᒃᑯ ᑕᐃᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔩᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔩᑦ ᐃᑦᑕᕐᓂᖅᑐᓕᕆᔨᖏᑦ 
ᑐᓗᕈᑎᖃᖃᑦᑕᕐᒪᑕᒎᖅ ᖃᐅᔨᒪᔭᐅᓐᖏᑦᑐᓂᒃ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑕᑯᖅᑲᐅᒐᒃᑯᐃᓛᒃ ᑕᕝᕙᓂ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖓ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓪᓗ. ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᑕᐃᒃᑯᐊ 
ᐃᓄᐃᑦ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᓐᖏᑦᑐᐃᑦ  
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Inuit. Is it because of cross-cultural 
misunderstanding? I can’t assume, but would 
it be more or less that unilingual Inuit have 
actually problems with the privacy 
commissioner with regard to their culture? 
That’s my question. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just to clarify, Ms. 
Towtongie, I believe, is referring to the 
commissioner’s opening comments where 
the Department of Culture and Heritage is 
mentioned on page 5. Ms. Keenan Bengts. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The problem with Culture and 
Heritage in this particular case is that they 
were hit for the first time ever, I think, with 
access to information requests and they 
received not one but about 30 all at once. The 
issue being targeted was the discovery of the 
HMS Terror and the HMS Erebus.  
 
It wasn’t as a result of a cultural 
misunderstanding, shall we say, that this 
department fell behind. The reason that this 
department fell behind is because they have 
never dealt with an access request before and 
all of a sudden they’re dealing with many 
and they were fairly complex matters.  
 
The fact of the matter is, however, that the 
department continues…those have all been 
dealt with now, but the department, 
interestingly, is starting to get a number of 
requests and they don’t have the people who 
have had the training, who are given the time 
within their job descriptions to actually do 
the work. It’s an administrative issue as 
opposed to any kind of issue surrounding 
misunderstandings because of cultural 
differences. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie.  

ᐱᓪᓗᒋᑦ. ᐅᑯᐊᖃᐃ ᐱᖅᑯᓯᖏᑦ 
ᐱᖅᑯᓯᖃᖃᑎᒌᓐᖏᑦᑐᐃᑦ 
ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᓐᖏᓐᓂᖏᓐᓂᒃ ᖃᓄᑭᐊᖅ 
ᑖᒃᑯᓂᖓ ᒪᑯᐊ ᐃᓄᒃᑎᑐᑐᐊᖅ ᐅᖃᕈᓐᓇᖅᑐᐃᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖃᑦᑕᖅᑳᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᔪᒥᒃ ᐱᖅᑯᓯᖏᓐᓂᒃ, ᐱᖅᑯᓯᖏᑦᑕ ᒥᔅᓵᓄᑦ, 
ᐃᓕᖅᑯᓯᖏᑦᑕ ᒥᔅᓵᓄᑦ? ᐊᐱᖅᑯᑎᒐ ᑕᕝᕙ 
ᐃᔅᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᓇᓗᓇᐃᕆᐊᕐᓗᒍ ᒥᔅ ᑕᐅᑐᓐᖏ 
ᐅᖃᐅᓯᖃᖅᐸᓪᓚᐃᔪᑎᑦ ᑲᒥᓯᓇᐅᑉ 
ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᖏᓐᓃᑦᑐᒥᒃ? 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓄᑯᐊ ᑕᐃᔭᐅᓯᒪᔪᑦ ᒪᑉᐱᒐᖅ 5-ᒥ. 
ᒥᔅ ᑮᓇᓐ ᐸᐃᖕᔅ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᓪᓗ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᓲᖓᑦ ᑕᕝᕙᓂ 
ᓯᕗᓪᓕᐹᑦᑎᐊᒥᐅᕙᓪᓚᐃᔪᐃᒃᑯᐊ ᑕᒪᐅᖓ 
ᑕᑯᔪᒪᔾᔪᑎᓂᒃ ᐱᓚᐅᖅᓯᒪᒻᒪᑕ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ 
30-ᓂᑦ. ᐊᑕᐅᑦᑎᒃᑯᑦ ᑕᑯᔪᒪᔪᐊᓗᓐᓂᒃ ᐱᓐᓂᕐᖓᑕ. 
ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᓇᓂᔭᐅᓂᒥᓂᖏᑦ ᑕᐃᒃᑯᐊ 
ᐅᒥᐊᕐᔪᐊᒥᓃᑦ ᑎᐅᕈᕐ ᐊᒻᒪᓗ ᐃᐅᕆᕕᔅ.  
 
ᑕᒫᓐᖔᓚᐅᓐᖏᑦᑐᖅ ᐱᖅᑯᓯᖏᓐᓂᒃ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᖏᓂᕐᒨᒦᓐᖔᓚᐅᓐᖏᑦᑐᖅ. ᑖᒃᑯᐊ 
ᑭᖑᕙᕐᓂᔪᒻᒪᑕ ᐱᓕᕆᕕᒃᑯᑦ. ᐱᔾᔪᑎᒋᓚᐅᖅᑕᖓᑦ  
ᑭᖑᕙᕐᔪᑎᒋᓚᐅᖅᑕᖓᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕᒎᖅ ᑕᑯᔪᒪᔾᔪᑎᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᑲᒪᓚᐅᖅᓯᒪᓐᖏᑎᐊᕐᓂᕐᖓᑕ 
ᐊᒥᓱᐊᓘᓪᓗᑎᓪᓗ ᐊᑕᐅᑦᑎᒃᑯᑦ ᓴᖅᑭᖅᑐᐃᑦ 
ᐱᔭᕆᐊᑐᔪᒡᒍᑕᐅᓪᓗᑎᓪᓗ. 
 
ᑕᐃᒪᓕ ᐃᒪᐃᓕᖓᔪᕐᖏᓛᒃ, ᑖᒃᑯᐊ 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᓛᒃ ᐱᓕᕆᐊᖑᓯᒪᓕᖅᑐᐃᑦ 
ᑕᐃᒃᑯᐊ ᑕᑯᔪᒪᔪᔪᐃᑦ. ᑖᒃᑯᐊᓕ ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᑦ 
ᑐᔅᓯᕋᕐᕕᐅᓕᕙᓪᓕᐊᑐᐃᓐᓇᕐᖓᑕ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᓂᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔮᖏᑕ 
ᓇᓗᓇᐃᖅᑐᕈᑎᖏᓐᓂᒃ 
ᑕᐃᒪᐃᑦᑐᓕᕆᒍᓐᓇᓂᖅᑕᖃᓐᖏᑦᑐᐃᑦ. 
ᑕᑯᔪᒪᔾᔪᑎᓕᕆᓂᕐᒥᒃ ᑲᓐᖑᓇᖅᑐᓂᑦ 
ᑲᒪᔪᓐᓇᖅᑐᖅᑕᖃᓐᖏᑦᑐᖅ. ᑕᕝᕙᓐᖔᓐᖏᑦᑐᖅ 
ᐱᖅᑯᓯᖏᓐᓂᒃ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᖏᓂᕐᒥᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
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Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. (interpretation ends) My 
second question is the privacy assessment. 
Where did we copy that and where did that 
originate? It’s in your opening statements, 
what impact it will have on the public. That’s 
my final question. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Privacy impact assessments, it’s a 
tool that has been developed over a number 
of years. Alberta was probably the first to 
include them under their Health Information 
Act as compulsory for new programs. I 
believe that every jurisdiction now has some 
sort of requirement for privacy impact 
assessments. It’s a tool and it provides a list 
of questions to ask whenever there’s a new 
project going on and it will highlight areas 
where often they’re missed where privacy 
may be impacted so that when the program is 
being developed, those problem areas can be 
addressed and the privacy impact reduced as 
far as possible. It’s a tool and it’s a good tool 
when used properly. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Before I move on to the 
next Member, I just wanted to follow up on 
Ms. Towtongie’s question. You mentioned 
the Franklin ships and a high volume of 
enquiries. How much can you reveal to us 
about the nature of those enquiries? 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. All of my reviews are public 
documents, so I can tell you that they 
involved legal issues mostly.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just for the ease of the 
camera operators, if you can just end each 

ᑕᐅᑐᓐᖏ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐱᕆᔪᖓᓕ, ᐊᐱᖅᑯᑎᒪ ᐊᐃᑉᐹ. 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᕿᒥᕐᕈᓂᖅ. ᓇᑭᓄᑯᐊ 
ᐱᓐᓂᕋᑦᑎᒍᑦ, ᓇᑭᑦ ᐊᔪᕆᓐᓂᕋᑦᑎᒍᑦ 
ᓇᑭᓐᖔᖅᑐᒥᓂᐅᒻᒪᑦ ᐅᖃᖅᑲᐅᒐᕕᑦ, ᖃᓄᕐᓗ 
ᐊᑦᑐᐃᓂᐊᕐᒪᖔᖅ ᑕᖅᑲᒃᑯᓂᖓ ᐃᓄᑐᐃᓐᓇᕐᓂᒃ? 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᓐᖑᓇᖅᑐᐃᑦ ᐊᑦᑐᖅᑕᐅᒻᒪᖔᑕ ᖃᐅᔨᓴᕈᑏᑦ 
ᑖᒃᑯᐊ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᒐᓚᑲᓪᓚᓐᓂᒃ. 
ᐋᓪᕘᑕᐅᒃᑯᐊ ᓯᕗᓪᓕᖅᐹᖑᕙᓪᓚᐃᓚᐅᖅᓯᒪᔪᑦ 
ᐃᓚᓕᐅᔾᔨᓪᓗᑎᒃ ᐋᓐᓂᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᐱᖁᔭᖓᓂᒃ. ᓄᑖᓄᑦ 
ᓴᖅᑭᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ ᑐᕌᖓᓪᓗᓂ. ᓄᓇᑦᓯᐊᕐᓗ 
ᐊᒻᒪ ᑲᓇᑕᒥ ᒐᕙᒪᖃᕐᕕᓕᒫᖑᕙᓪᓚᐃᔪᐃᑦ 
ᑕᐃᒪᐃᑦᑐᖃᓕᖅᑐᐃᑦ. ᑲᓐᖑᓇᖅᑐᖁᑎᖏᑦ 
ᐊᑦᑐᖅᑕᐅᒐᐃᒻᒪᑕ ᖃᓄᖅ ᖃᐅᔨᓴᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕ.  
ᐱᓕᕆᔾᔪᑎᑐᐃᓐᓇᐅᔪᑦ. ᐊᐱᖅᑯᑎᓂᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᖅ ᐃᓛᒃ ᐊᐱᖅᑯᑎᓂᒃ 
ᑕᑯᔅᓴᐅᑎᑦᑎᔪᖅ ᐱᓕᕆᔪᖃᖅᑎᓪᓗᒍ 
ᑭᐅᔭᐅᖃᑦᑕᕆᐊᓕᖕᓂᒃ. ᐊᓪᓗᖅᑕᐅᔾᔮᓲᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔪᖃᖅᑎᓪᓗᒍ. ᑖᓐᓇ  
ᐋᖅᑭᑎᖅᑕᐅᑎᓪᓗᒍ ᐱᓕᕆᔾᔪᑎᔅᓴᖅ ᑕᐃᒃᑯᐊ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᕕᐅᓲᑦ ᓱᒋᐊᖅᑕᐅᒍᓐᓇᓂᐊᕐᖓᑕ 
ᑕᕝᕘᓇ. ᐊᑦᑐᐃᓐᖏᑦᑕᖅ ᑲᓐᖑᓇᖅᑐᑦ 
ᐊᑦᑐᖅᑕᐅᓐᖏᓂᖅᓴᐅᖁᓪᓗᒋᑦ. ᐃᓄᓐᓄᑦ 
ᑲᓐᖑᓇᖅᑐᕆᔭᐅᔪᐃᑦ ᐃᒻᒥᒨᖓᑎᑕᐅᔪᐃᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᖑᓪᓕᕐᒨᓚᐅᓐᖏᓂᑦᑎᓐᓂ. ᒥᔅ ᑕᐅᑐᓐᖏᐅᑉ 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓ ᐅᑎᕐᕕᒋᑲᐃᓐᓇᕈᒪᔭᕋ. 
ᑕᐃᒃᑯᐊ ᐅᒥᐊᕐᔪᐊᒥᓃᑦ ᕗᕌᓐᑭᓕᓐ 
ᐅᒥᐊᕐᔪᐊᒥᓂᖏᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᕕᒋᑦ 
ᐊᐱᖅᓱᕈᑎᕕᔾᔪᐊᕌᓘᓐᓂᕐᖓᑕᒎᖅ. ᖃᓄᑎᒋ 
ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑭᑦ ᐃᓗᓕᖏᓐᓂᒃ ᑕᐃᒃᑯᐊ 
ᐅᒥᐊᕐᔪᐊᒥᓂᕐᓂᒃ ᑕᑯᔪᒪᔪᒥᓃᑦ? ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᓂᓕᒫᒃᑲᐅᑯᐊ ᑕᖅᑲᒃᑯᓄᖓ 
ᑕᑯᔅᓴᐅᖃᑦᑕᖅᑐᐃᑦ. ᐅᖃᕈᓐᓇᖅᑐᖓ. 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ ᐱᔾᔪᑎᓕᓐᓂᒃ 
ᒪᓕᒐᓕᕆᓂᕐᒥᒃ ᒪᓕᒐᕐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐊᔾᔨᓕᐅᕆᔩᑦ 
ᖃᐅᔨᒪᖃᑦᑕᓂᐊᕐᖓᑕ ᐱᔭᕇᕋᐃᒍᕕᑦ 
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answer with a “thank you” and then they will 
switch back. Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. My first 
question is regarding page 3 of the privacy 
commissioner’s opening comments. It 
indicates that there is a policy on how private 
information is handled and the three ways her 
office receives privacy concerns. The first 
question I have is: looking at all of Nunavut, 
there are 25 communities, so how does your 
office communicate with all the communities 
to make sure that these are known? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I have a website and I know that’s 
not the answer to everything, but I do have a 
website and that is my major tool for 
communication. All of my review 
recommendations, the legislation, my special 
report, and there is lots and lots of 
information on that website.  
 
How do I communicate with the smaller 
communities? I’ll be frank; I don’t. I can’t. I 
am a one-person office and I deal with both 
the Northwest Territories and Nunavut, and 
there are deadlines in the Act that I’m 
supposed to meet. At this point I am more 
than a year behind because of a lack of 
manpower.  
 
I feel a little bit sheepish chastising public 
bodies for not responding on time when I 
know that my office is so far behind that I’m 
embarrassed about it. I have to triage, shall 
we use that word, and I deal with the things 
that come into my office before I can do any 
outreach. Simply put, I haven’t had time to 
do any outreach. Thank you, Mr. Chairman.  
 

ᖁᔭᓐᓇᒦᖃᑦᑕᕐᓗᑎᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑖᓐᓇ ᕼᐃᕗᓪᓕᖅᐹ 
ᐊᐱᖅᑯᑎᒋᓂᐊᒐᕋ ᐅᑦᑯᐃᕈᑎᒋᔮᓂ ᒪᒃᐱᖓᓂ 3. 
ᑕᐃᒪ ᓇᓗᓇᐃᔭᐃᕼᐃᒪᖕᒪᑦ ᐊᑐᐊᒐᒃᓴᖃᕐᓂᖓᓂᒃ 
ᑕᒪᒃᑯᓂᖓ ᒥᐊᓂᕆᔭᐅᒋᐊᒃᑲᓐᓂᕐᓂᖓᓂᒃ. ᐊᒻᒪᓗ 
ᑎᑎᕋᕐᕕᐊ ᖃᓄᖅ ᐱᓕᕆᕙᖕᒪᖔᑦ 
ᐱᖓᕼᐅᐃᓕᖓᑉᓗᒋᑦ. ᐅᓇᓕ ᕼᐃᕗᓪᓕᖅᐹᖅ 
ᐊᐱᖅᑯᑎᒋᓇᔭᖅᑕᕋ ᓄᓇᕗᑦ ᑕᐅᑐᒡᓗᒍ ᓄᓇᓖᑦ 
25-ᖑᖕᒪᑕ. ᑎᑎᕋᕐᕕᒋᔮᓕ ᖃᓄᖅ 
ᑐᕼᐊᐅᒪᑎᑦᓯᒋᐊᒃᑲᓐᓂᖅᑕᖅᐸ ᓄᓇᓕᖕᓄᑦ ᑕᒪᒃᑯᐊ 
ᐋᖅᑭᐅᒪᒐᓗᐊᕐᒪᑕ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᓯᕕᖃᖅᑐᖓ ᑭᓱᓕᒫᓂᒃ 
ᑭᐅᔾᔪᑎᒃᓴᐅᓐᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᑭᐊᖅᓯᕕᒃᑯᑦ ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᖅᑐᖓ. ᑕᒪᒃᑯᐊᓗ 
ᐊᑐᓕᖁᔭᓕᐊᒃᑲ ᕿᒥᕐᕈᓚᐅᖅᑐᖓ ᒪᓕᒐᓕᕆᓂᒃᑲᓗ 
ᐊᒻᒪ ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᒃᑲ ᐊᒥᓱᐊᓗᓐᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᑕᐃᑲᓂ ᐱᕕᔅᓴᐅᔪᖅ 
ᐃᑭᐊᖅᓯᕕᓐᓂ. 
 
ᖃᓄᕐᓕ ᑕᐃᒪ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐃᑦ 
ᖃᐅᔨᒪᑎᑉᐸᐸᒃᑳ? ᖃᐅᔨᒪᑦᑎᑉᐸᓐᖏᑕᒃᑲ 
ᖃᐅᔨᒪᑎᒍᓐᓇᓐᖏᓐᓇᒃᑭᑦ. ᐃᓄᑑᒐᒪ ᐊᓪᓚᕕᒻᒥ. 
ᓄᓇᑦᓯᐊᕐᓗ ᑲᒪᒋᕙᑦᑐᒍ ᓄᓇᕘᓪᓗ. ᐊᒻᒪ ᑕᕝᕙᓂ 
ᐱᖁᔭᕐᒥᓗᑦᑕᐅᖅ ᓴᖅᑭᕆᐊᓖᑦ ᓴᖅᑭᕕᔅᓴᖏᑦᑕᐅᖅ 
ᑕᕝᕙᐅᕙᒃᑭᓪᓗᑎᑦ ᐊᕐᕌᒍᓪᓗᐊᒥᒃ 
ᑭᖑᕙᖅᓯᒪᓕᖅᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᓐᓂᑯᒧᑦ. 
 
ᒫᓐᓇᐃᓛᒃ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓛᒃ ᒐᕙᒪᒃᑯᑦ ᐱᖏᓐᓂᒃ 
ᑭᐅᑦᑕᐅᑎᒋᖃᑦᑕᓐᖏᑦᑐᓂᒃ 
ᐅᖃᐅᓯᖃᖅᐸᑭᓪᓗᖓᑦᑕᐅᖅ ᐊᓪᓚᕝᕕᒐᑦᑕᐅᖅ 
ᑭᖑᕙᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᑎᓪᓗᒍ. 
ᑲᓐᖑᑎᒻᒪᕆᑲᐃᓐᓇᖃᑦᑕᖅᑐᖓ. ᐅᕙᖓᑦᑕᐅᖅ 
ᓯᕗᓪᓕᐅᒋᐊᓖᑦ ᓯᕗᓪᓕᐅᑎᒐᓱᐊᖃᑦᑕᑕᒃᑲ. 
ᐊᓪᓚᕕᓐᓅᖅᑕᐅᔪᐃᑦ ᕿᒥᕐᕈᐊᖅᑳᕆᐊᖃᓲᒃᑲ 
ᑕᖅᑲᐅᖓ ᑎᑭᐅᑎᒐᓱᓚᐅᓐᖏᓂᕐᓂ. 
ᐱᕕᖃᖅᓯᒪᓐᖏᑦᑐᖓ ᓄᓇᓕᖕᓄᑦ 
ᑎᑭᐅᑎᒐᓱᒋᐊᔅᓴᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Mr. 
Mikkungwak.  
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. I also thank 
you for the response. Also on the same page 
are the three ways you can receive a privacy 
concern. The first one is “If someone thinks 
that a public body has improperly collected, 
used, or disclosed his or her personal 
information…” The second one is if you hear 
of a situation in which you “believe that a 
public body has improperly collected, used, 
or disclosed personal information…” The 
last one is “When a public body discovers 
that there has been a material breach of 
privacy under the Act, that breach must be 
reported” to your office. What I would like to 
understand is with those three categories, 
which category do you normally work with 
the most? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I take all of them. Originally the 
Act allowed me to review a privacy issue 
only when there had been a specific 
complaint from a specific person. The Act 
has since been amended, and I get those 
complaints regularly and I do reviews on 
each and every one of those.  
 
Sometimes I will hear of a situation in which 
there are privacy implications that I see. I’ll 
give you a good example from the 
Department of Health. Last summer there 
was an international conference in 
Greenland, I’m thinking. I can’t remember 
where it was. There were a lot of headlines 
out of that conference that were reported on 
locally in Nunatsiaq News that I saw about 
various research programs going on in 
Nunavut on Nunavummiut. I saw privacy 
implications there. I wrote the department 

ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪ’ᓈᒻᒫᖅᖢᒍᓗ ᑭᐅᔾᔪᑎᒋᔮᓂ. ᑕᒡᕙᓂᑦᓴᐃᓐᓇᖅ 
ᕼᐅᓕ ᑖᒃᑯᓇᓂ ᐱᖓᕼᐅᐃᓂᒃ 
ᓇᓗᓇᐃᔭᐃᕼᐃᒪᒐᕕᑦ ᖃᓄᖅ 
ᐱᓕᕆᕙᓪᓕᐊᔪᓐᓇᕐᒪᖔᖅᐱᑦ. ᑖᓐᓇ 
ᕼᐃᕗᓪᓕᖅᐹᑉᓗᓂ ᑭᓇᑐᐃᓐᓇᖅ 
ᐃᓕᕼᐊᒪᕼᐅᒐᔭᕐᓂᖅᐸᑦ ᑎᒥᐅᔪᖅ 
ᑲᑎᖅᓱᐃᑦᓯᐊᓐᖏᓐᓂᖅᐸᑦ ᕼᐅᓇᑐᐃᓐᓇᕐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑲᓐᖑᓇᖅᑐᓂᒃ ᐊᒻᒪ ᑖᓐᓇ ᑐᓪᓕᕆᔮ 
ᐅᖃᐅᕼᐃᖅᑕᖏᓐᓂᒃ ᑕᐃᑲᐅᒐᓗᐃᑦ ᑭᕼᐃᐊᓂ 
ᑖᓐᓇ ᑐᓪᓕᕆᔮᓗ ᑐᕼᐊᕋᔭᕐᓂᕈᕕᑦ 
ᑐᕼᐊᐅᒪᓇᔭᕐᓂᕈᕕᑦ ᑎᒥᐅᔪᖅ ᐱᔪᓐᓇᐅᑎᒥᖕᓂᒃ 
ᐊᑐᑦᓯᐊᓐᖏᒃᖢᑎᒃ ᑲᓐᖑᓴᖅᑐᓂᒃ 
ᑲᑎᖅᕼᐅᓐᓂᖅᐸᑕ ᐊᒻᒪᓗ ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ, 
ᑎᒥᐅᔪᑦ ᐱᔪᓐᓇᐅᑎᒥᖕᓄᑦ ᐊᑐᕐᓂᕐᓗᓂᕋᔭᕐᓂᖅᐸᑕ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᐅᖃᐅᕼᐃᖃᒥᐊᕐᓗᑎᒃ. ᑖᒃᑯᐊ 
ᐱᖓᕼᐅᐃᑦ ᐊᕕᑦᑐᖅᕼᐃᒪᖕᒪᑕ. ᐅᓇᓕ 
ᑐᑭᕼᐃᕼᐅᐊᕈᑎᒋᔭᕋ ᑖᑉᑯᐊᖑᑎᓪᓗᒋᑦ ᓇᓕᐊᖕᓄᑦ 
ᐃᒡᓗᕙᖅᕼᐃᒪᓪᓗᐊᖅᐸ ᐱᓕᕆᐊᕆᔭᐃᑦ? ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑕᖏᖅᑐᒋᑦ ᐃᓱᒪᒋᓲᒃᑲ ᐱᓕᕆᐊᕆᓲᒃᑲ. 
ᐱᒋᐊᓐᖓᕐᓂᖓᓂᒃ ᑖᓐᓇ ᐱᖁᔭᖅ 
ᕿᒥᕐᕈᒍᓐᓇᑎᑦᑎᕙᔪᔪᖅ ᑲᓐᖑᓇᖅᑐᓄᑦ 
ᐃᓱᒫᓗᒋᔭᐅᔪᓂᑦ ᐅᕐᓂᓗᔅᓴᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ 
ᑭᓯᐊᓂ ᐃᓄᖕᒥᒃ. ᑕᐃᒪᓐᖓᓂᓪᓕ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᖅ ᒪᓕᒐᖅ. ᓱᓖᓛᒃ 
ᖃᐃᑦᑎᔪᖃᐃᓐᓇᐸᑦᑐᖅ ᐅᕐᓂᓗᖅᓴᕆᐊᖅᑐᖅᑐᓂᒃ 
ᕿᒥᕐᕈᐃᓐᓇᕆᐊᖃᓲᒃᑲᓗ. 
 
ᐃᓛᓐᓂᒃᑯᑦ ᑐᓵᓲᖑᔪᖓ ᐃᓱᒫᓗᒋᔭᐅᔪᒥᒃ 
ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᑦᑐᐊᓂᖃᖅᑎᓪᓗᒋᑦ ᐅᕙᖓ 
ᑕᑯᔭᖓᒎᑦ. ᐆᑦᑑᑎᖃᕐᓗᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐆᑦᑐᑎᖃᕐᓗᖓ. 
ᐊᐅᔭᐅᓚᐅᖅᑐᖅ ᐊᕐᕌᓂ ᓯᓚᕐᔪᐊᓕᒫᒥᒃ 
ᑲᑎᒪᔪᖃᕐᓂᒥᒻᒪᑦ ᐊᑯᑭᑦᑐᓂ. ᓇᒥᐅᔪᔪᑭᐊᕐᖏᓐᓇ. 
ᑕᐃᑲᓂᓗ ᐱᕙᓪᓕᐊᔪᓄᑦ ᓴᖅᑭᖅᑐᒐᓛᓘᔪᒻᒪᑕ 
ᐅᓂᒃᑳᕆᔭᐅᔪᐃᑦ ᑕᐅᕙᓂ. ᓄᓇᑦᓯᐊᖅ 
ᐱᕙᓪᓕᐊᔪᓂᓗ. ᑕᑯᖃᑦᑕᔪᔭᓐᓂᒃ 
ᖃᐅᔨᓴᕐᓂᕈᓘᔮᓗᓐᓂᒡᒎᖅ ᐱᓕᕆᔪᖃᕐᖓᑦ 
ᓄᓇᕗᒻᒥ, ᓄᓇᕗᒥᐅᓂᑦ ᖃᐅᔨᓴᖅᑐᓂᑦ. 
ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᑦᑐᐃᓂᖃᖅᑑᔮᔪᒻᒪᑕ. 
ᐱᓕᕆᕕᖓᓄᑦ ᑎᑎᕋᓕᓚᐅᖅᓯᒪᒐᒪ 
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and I said, “Tell me about these. Are there 
privacy implications? What are you doing 
with them?” That sort of thing. In those cases 
I decided that I got appropriate responses 
from the department and I didn’t do a review. 
 
In other cases, for example, where I hear, 
normally in a news report is where I get this 
information, that medical records have been 
found in a dump, that has happened here, that 
has happened in the Northwest Territories, 
both. If that kind of information comes to 
me, I will do a review. 
 
If a public body discovers that there has been 
a material breach of privacy under the Act, I 
will sometimes do a review. I look at the 
facts of the situation, I look at what the 
public body has done to correct the situation, 
I look at the seriousness of the concerns 
raised, and where it is a small matter, I will 
simply write to the department or the 
organization involved and make suggestions 
for changes as opposed to doing a formal 
review and making formal recommendations. 
 
If the issue is serious and it comes to my 
attention through a privacy breach 
notification, I will do a review and make 
formal recommendations. I hope that answers 
your question. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. It seems like 
you are looking at the questions I have.  
 
I have a question on page 7 of the opening 
comments. She indicated earlier and touched 
on the issue that today everything goes 
through the Internet or cellphones. 
(interpretation ends) With this one, in your 
opening comments on page 7, which you 
have sort of lead into my question now here 

ᐅᓂᒃᑳᕐᕕᐅᒍᒪᓂᕋᖅᑐᖔ. ᑲᓐᖑᓇᖅᑐᓄᑦ 
ᐊᑦᑐᐊᓂᖃᖅᑳᑦ? ᖃᓄᐃᓕᐅᖃᑦᑕᖅᑭᓯ 
ᑲᓐᖑᓇᖅᑐᒋᔭᐅᔪᐃᑦ? ᑕᐃᔅᓱᒪᓂᓕ 
ᐋᖅᑮᓚᐅᖅᓯᒪᔪᖓ ᐃᓛᒃ ᐃᓱᒪᑖᓚᐅᖅᓯᒪᔪᖓ 
ᑭᐅᔭᐅᑦᑎᐊᖅᑐᒋᓪᓗᖓ 
ᕿᒥᕐᕈᖏᑦᑎᐊᒻᒪᕆᓕᓚᐅᖅᓯᒪᔪᖓ. 
 
ᐊᒻᒪ ᐊᓯᖔᖏᓐᓂᒃ ᑐᓴᖃᑦᑕᕆᓪᓗᖓ 
ᐱᕙᓪᓕᐊᔪᓂᔾᔮᖅ ᑐᓴᔾᔮᓲᖑᔪᖓ. ᐆᑦᑑᑎᒋᓗᒋᑦ 
ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐅᑏᑦ ᑎᑎᖅᑲᑦ ᐊᔅᓯᕕᒻᒥ 
ᓇᓂᔭᐅᖃᑦᑕᖅᓯᒪᖕᒪᑕ. ᐃᖃᓗᓐᓂᓗᑦᑕᐅᖅ 
ᓄᓇᑦᓯᐊᕐᒥ, ᓄᓇᕗᒻᒥ ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᔪᖅ 
ᓄᓇᑦᓯᐊᕐᒥᓗ. ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᖅᑎᑕᐅᒐᐃᒐᒪ 
ᕿᒥᕐᕈᓲᖑᔪᖓ.  
 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖓ ᖃᐅᔨᑉᐸᑦ ᑲᓐᖑᓇᖅᑐᓂᒃ 
ᐊᓂᖅᑎᔪᖃᕐᓂᕐᖓᑦ ᕿᒥᕐᕈᓲᖑᔪᖓ ᐃᓛᓐᓂᒃᑯᑦ. 
ᖃᓄᐃᑦᑐᖃᕐᓂᕐᒪᖔᖅ ᐃᓗᓕᖏᑦ ᕿᒥᕐᕈᒐᓱᓲᒃᑲ. 
ᒐᕙᒪᒃᑯᑦ ᖃᓄᕐᓗ ᐋᖅᑭᒋᐊᕆᒐᓱᔅᓯᒪᒻᒪᖔᑕ 
ᐱᒻᒪᕆᐅᒻᒪᖔᕐᓗ ᑖᓐᓇ ᐃᓱᒫᓘᑎ ᖃᐅᔨᓴᓲᕋ 
ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ ᐊᒻᒪᓗ ᐃᒫᒃ 
ᐱᒻᒪᕆᐅᓪᓚᕆᓐᖏᒐᐃᑉᐸᑦ ᐱᒻᒪᕆᓪᓚᕆᐊᓘᑎᓐᓇᒍ  
ᑎᑎᕋᕐᕕᒋᑐᐃᓐᓇᓲᒃᑲ ᑕᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ. 
ᐅᖃᐅᔾᔨᓪᓗᖓᓗ ᐊᓯᔾᔩᖁᔨᓪᓗᖓ 
ᐊᐅᓚᑦᑎᓂᕆᕙᑦᑕᖓᓂᒃ 
ᕿᒥᕐᕈᓪᓚᑦᑐᐊᓘᑎᑦᑎᓐᖏᖔᖅᑐᖓ.  
 
ᑕᐃᒪᓕ ᐱᒻᒪᕆᓪᓚᕆᐊᓘᑉᐸᑦ, ᐊᒻᒪ 
ᖃᐅᔨᒃᑲᖅᑕᐅᒍᒪ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᒃᑯᑦ 
ᕿᒥᕐᕈᒐᔭᖅᑐᖓ. ᐊᒻᒪ 
ᐊᑐᓕᖁᔭᓪᓚᕆᓕᐅᓕᕐᓗᖓᓗ. ᑭᐅᒐᓗᐊᖅᑭᒋᖅᑲᐃ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᑉᒥᓂᒃ ᐅᕙᒻᓂᒃ 
ᑕᐅᑐᒃᑑᔮᑦᓯᐊᕐᒪᑦ.  
 
ᒪᒃᐱᒐᓂ 7 ᑖᒻᓇ ᐅᖃᐅᕼᐃᖅᑕᕆᔮ ᒥᑭᔪᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕋᑉᑯᓕ ᒪᒃᐱᖓᓂᒃ 7 
ᐅᑦᑯᐃᕈᑎᖏᓐᓂᒃ. ᑕᐃᒪ ᓇᓗᓇᐃᔭᐃᕼᐋᕐᒪᑦ 
ᐅᕙᑦᓯᐊᖅ ᐊᒻᒪᓗ ᐅᖃᐅᕼᐃᕕᓪᓚᒻᒫᖅᕼᐅᓂᐅᒃ. 
ᐅᑉᓗᒥᐅᓕᖅᑐᖅ ᕼᐅᓇᓕᒫᑦ ᐱᓕᕆᐊᑦ 
ᖃᕆᑕᐅᔭᒃᑰᖅᐸᓕᕐᒪᑕ ᐅᖃᓘᑎᐊᓛᒃᑯᑎᒍᓪᓘᓐᓃᑦ.  
(ᑐᓵᔨᑎᒍᑦ) ᐅᓇ ᒪᑐᐃᖅᓯᔾᔪᑎᓂᒃ ᒪᑉᐱᖅᑐᒐᖅ 7-ᒥ 
ᐊᐱᖅᑯᑎᒋᔭᓐᓄᑦ ᐅᐃᒍᓕᖅᓯᒪᓯᑐᐃᓐᓇᖅᑐᖅ 
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is and prior to me asking the question, when 
we look at government civil servants, 
regardless of any departments, from my 
experience having worked in the 
government, you either sign a code of 
conduct, a confidentiality clause, or to attain 
your status in the government workforce, in 
some departments you will have to acquire a 
licence to practise your field of work. 
 
In your paragraph there, “…even a small 
one,” a breach is a breach. My question to the 
office of the privacy commissioner is this: 
when you have codes of conduct, 
confidentiality clauses, and licences to 
practise, do you have classifications of 
breach of privacy, small and what other? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Good question. Yes, a breach is 
absolutely a breach. Some breaches, 
however, are quickly discovered and 
mitigated. For example, one of the things that 
happens all the time is a fax is misdirected to 
the wrong fax machine, to the wrong fax 
number. If that misdirection is between one 
government… . For example, within the 
Department of Health, it went from one 
health department to another and was 
immediately discovered and a phone call was 
made, “You’re getting a fax. Please disregard 
it. I made a mistake,” and the person on the 
end says, “Fine, I will rip it up the minute it 
gets here and then throw it into the garbage,” 
and then confirms that that has been done, 
that is a privacy breach that has been 
mitigated and dealt with appropriately and 
quickly. I would consider that a very small 
breach. 
 
Then we have the crazy breaches, and I 
won’t use a Nunavut example, but as you 

ᐊᒻᒪᓗ ᐊᐱᕆᓚᐅᖅᑳᕐᓇᖓ ᓲᕐᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᑯᓐᓇᕈᑦᑎᒃᑯᑦ ᓇᓕᐊᖕᓄᑦ 
ᐱᓕᕆᕝᕕᖕᓃᒃᑲᓗᐊᖅᐸᑕ ᐊᒻᒪᓗ ᐊᑐᖅᓯᒪᔭᒃᑲ 
ᒪᓕᒃᖢᒋᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓂᑰᒐᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᐅᓂᕐᒧᑦ ᐊᑎᓕᐅᕆᓲᖑᒐᑦᑕ. 
ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓂᒃ ᓴᖅᑭᑦᑎᔾᔮᓐᖏᓐᓂᖅ 
ᐊᑎᓕᐅᕈᑎᖃᖃᑦᑕᕐᒥᒐᑦᑕ ᐊᒻᒪᓗ ᓱᑯᑦᑎᐊᓃᒻᒪᖔᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᒪᓕᒃᖢᒍ ᐃᓚᖏᓐᓂᒃ ᒐᔭᒪᒃᑯᑦ 
ᐱᓕᕆᕝᕕᖏᓐᓂᑦ ᓚᐃᓴᑖᕆᐊᖃᓲᖑᔪᒍᑦ 
ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ ᐱᓕᕆᔪᓐᓇᕐᓂᐊᕋᖕᓂ. 
 
ᐅᕙᓂ ᐊᒡᒍᖅᑐᖅᓯᒪᔪᓂᒃ ᒥᑭᑦᑐᑯᓘᒐᓗᐊᖅᐸᑦ 
ᑖᓐᓇ ᓯᖁᒥᑕᐅᔪᖅ ᓯᖁᒥᑦᑎᕗᖅ 
ᒥᑭᑦᑐᑯᓘᒐᓗᐊᖅᐸᑦ ᐊᖏᔫᒐᓗᐊᖅᐸᓪᓗ. ᑎᑎᕋᕐᕕᓯ 
ᐊᐱᕆᔪᒪᓕᖅᐸᒃᑲ ᑕᐃᒪᓐᓇ ᓯᖁᒥᑦᑎᔪᖃᖅᐸᑦ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᓄᐃᑦᑎᔪᖃᕐᓂᖅᐸᑦ ᐊᒻᒪᓗ 
ᓚᐃᓴᖃᓐᖏᑦᑐᖃᕐᓂᖅᐸᑦ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ 
ᐊᑐᖅᑐᒥᒃ ᖃᓄᖅ ᒪᑯᐊ ᓯᖁᒥᑦᑎᓃᑦ 
ᐊᒡᒍᖅᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᑕ? ᐅᑯᐊ ᒥᑭᑦᑑᕗᑦ ᐅᑯᐊ 
ᐊᖏᔫᕗᑦ ᓯᖁᒥᑦᑎᓃᑦ ᑕᐃᒪᐃᓕᐅᖅᐸᑉᐱᓯ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ-ᕕᐊᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᑦᑎᐊᕙᒃ. ᐄ, ᓯᖁᒥᑦᑎᓂᖅ 
ᓯᖁᒥᑦᑎᓂᐅᕗᖅ. ᐃᓚᖏᑦ ᑭᓯᐊᓂ ᓯᖁᒥᑦᑎᓃᑦ 
ᕿᓚᒥᑯᓗᒃ ᖃᐅᔨᔭᐅᔪᓐᓇᖅᑐᑦ ᐊᒻᒪ 
ᑲᒪᒋᔭᐅᓕᕐᓗᓂ. ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ 
ᐃᒪᐃᓕᖓᔪᖃᐃᓐᓇᐅᔭᕐᒪᑦ ᑭᓱ ᓱᒃᑲᔪᒃᑯᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᒐᓗᐊᑦ ᑐᕌᒐᕆᓐᖏᑕᖓᓄᑦ 
ᑐᕌᕐᓂᖅᐸᑦ ᑕᒪᓐᓇ ᖃᐅᔨᔭᐅᑲᐅᑎᒋᔪᓐᓇᕐᒪᑦ 
ᐊᒻᒪᓗ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᓗᓂ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓲᕐᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐊᐅᓪᓚᖅᑎᑦᑎᖦᖤᖅᐳᑦ ᐊᓯᐊᓄᑦ ᐱᓕᕆᕝᕕᖕᒧᑦ. 
ᖃᐅᔨᔭᐅᑲᐅᑎᒋᒐᒥᒃ ᐅᖄᓚᕕᐅᔪᖅ ᑕᐃᓐᓇ 
ᑕᒻᒪᕐᕕᐅᔪᖅ ᐅᖄᓚᕕᒋᑲᐅᑎᒋᓪᓗᓂᐅᒃ ᑕᒻᒪᖅᖢᑕ 
ᐃᓕᔅᓯᓐᓄᑦ ᐊᐅᓪᓚᖅᑎᒃᑲᑦᑕ ᑎᑭᑐᐊᖅᐸᑦ 
ᐊᑦᑕᕐᕕᒻᒧᐊᕐᓂᐊᖅᐸᕋ, ᑕᐃᒪᐃᓕᔭᐅᓪᓗᓂᓗ. 
ᑕᒪᓐᓇ ᓯᖁᒥᑦᑎᓂᐅᕗᖅ ᑲᒪᒋᔭᐅᑦᓴᐅᑎᒋᔪᖅ 
ᑕᐃᒫᑦᑎᐊᖅ ᐃᕐᖐᕐᓇᕐᓗ. ᑖᓐᓇ 
ᒥᑭᔪᑯᓘᓂᕋᕋᔭᕋᒃᑯ. 
 
 
 
ᓯᖁᒥᑦᑎᓃᑦ ᐊᖏᓂᖅᓴᑦ, ᓄᓇᕗᑦ 
ᐆᒃᑑᑎᒋᔾᔮᓐᖏᑕᕋ,  
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know, I do this work in the Northwest 
Territories too and you will all have heard of 
this one, is where an employee in the 
Department of Health brought a laptop to 
Ottawa with her and that laptop had public 
health records for virtually every Northwest 
Territories resident, including information 
about STDs, mental health, and really 
sensitive kind of information. She left it in 
her car and it was stolen and it was not 
encrypted. That’s a big one.  
 
Yes, there are less serious and more serious 
breaches. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. This will be 
my final question. You indicated what are 
considered small and major privacy breaches. 
If anyone should be breaching the Act by 
putting out personal information, can you 
explain what action would be taken? For 
example, would you take the government 
department to court or would you reprimand 
an individual who is working within the 
government or would the individual be fired 
from their position? Can you give us some 
examples? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I have no control over what 
happens after I do a review. I do a review, I 
make findings, yes, there was a breach or no 
there was not a breach, and I make 
recommendations. Those recommendations 
may include disciplinary proceedings against 
an employee who does something willfully. I 
can recommend that changes be made to 
policy and procedure.  
 

ᓄᓇᑦᑎᐊᕐᒥᓗ ᑕᐃᒪᖃᑦᑕᕐᒥᔪᑦ 
ᑐᓴᖅᓯᒪᔭᒃᓴᐃᓐᓇᕆᖅᑰᖅᑕᓯ. ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᐋᑐᕚᒧᑦ ᖃᕋᓴᐅᔭᕐᒥᓂᑦ ᓇᒃᓴᓚᐅᖅᓯᒪᖕᒪᑦ 
ᑎᒍᒥᐊᒐᕐᒥᒃ, ᑖᓐᓇᓗ ᖃᕋᓴᐅᔭᖅ 
ᐅᖁᒪᐃᓐᓂᕐᓂᐊᕐᓂᕐᒨᖓᔪᓂᒃ 
ᐃᓗᓕᖃᐅᓚᐅᖅᓯᒪᓪᓗᓂ ᓄᓇᑦᓯᐊᕐᒥᐅᓕᖅᒫᑦᑎᐊᑦ 
ᐃᓗᓕᖏᓐᓃᖢᑎᒃ, ᒪᑯᐊᓗ ᐊᐃᑦᑐᕐᓘᑏᑦ 
ᖁᐱᕐᕆᓃᑦ ᑕᒪᒃᑯᐊ ᐃᓗᐊᓂ 
ᑎᑎᕋᖅᓯᒪᖃᑕᐅᔪᐃᓐᓇᐅᓪᓗᑎᒃ. ᓄᓇᓯᐅᑎᒥᓄᑦ 
ᑖᓐᓇ ᖃᕋᓴᐅᔭᖅ ᕿᒪᒃᖢᓂᐅᒃ ᑎᒡᓕᒃᑕᐅᕗᖅ, 
ᐊᒻᒪᓗ ᒪᑐᐃᖅᑕᐅᔭᕐᓂᖅᖢᓂ. ᑖᓐᓇ 
ᐊᖏᔫᓂᕋᕈᓐᓇᖅᑕᕋ.  
 
ᐃᓚᖏᑦ ᒪᓗᖕᓇᕐᓂᖅᓴᐅᓲᑦ ᐃᓚᖏᑦ 
ᒥᑭᓐᓂᖅᓴᐅᓲᖑᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ. ᑕᐃᒪ ᑕᒪᒃᑯᐊ 
ᓇᓗᓇᐃᔭᕋᕕᒋᑦ ᒥᑭᔪᐃᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ 
ᐊᖏᔪᕼᐃᓐᓇᕆᐊᖃᖅᖢᑎᒃ, ᑲᓐᖑᓇᖅᑐᓂᑦ 
ᕼᐃᖁᒥᑦᓯᓂᖅ. ᑕᒪᒃᑯᓄᖓᓕ ᑕᐃᒪ ᐃᓕᒪᓇᕐᒪᑦ, 
ᑭᓇᒥᐊᖅ ᐅᖃᐅᕼᐃᐅᒥᐊᖅᐸᑦ 
ᐅᖃᐅᕼᐃᐅᔭᕆᐊᖃᓐᖏᑦᑐᒥᑦ ᑲᓐᖑᓇᖅᑐᒥᒃ.  
ᑎᓕᐅᖅᑐᐃᔪᑎᓪᓕ ᓇᓗᓇᐃᔭᖅᑑᕐᓗᐊᕋᔭᖅᐱᒋᑦ 
ᑲᓄᐃᓐᓇᔭᒻᒪᖔᑕ, ᐆᒃᑑᑎᒋᓗᒍ ᒐᕙᒪᒃᑯᓄᑦ 
ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ ᑐᓂᔭᐅᕼᐃᓐᓇᕆᐊᖃᖅᑐᕼᐃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᓅᕼᐃᕐᒥᑦ 
ᐊᑦᑐᐃᓂᖃᓗᐊᕐᒪᑦ ᐊᕼᐃᕈᐃᓂᖃᓗᐊᕐᒪᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᐲᖅᑕᐅᓕ. ᑕᒪᒃᑯᓂᖓ 
ᑎᓕᐅᖅᑐᐃᔾᔪᑎᓂᒃ ᐊᒥᕼᐅᖏᑦᑐᓂᐅᒐᓗᐊᖅ 
ᓇᓗᓇᐃᔭᐃᑦᓯᐊᖅᑑᓪᓗᐊᖅᐸᑦ. ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑕᖃᖅᑑᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐅᓚᑦᑎᔪᓐᓇᓐᖏᑦᑐᖓ, ᕿᒥᕐᕈᓇᖕᓂᖃᓚᐅᖅᖢᖓ 
ᑕᐃᒪᓕ ᓴᒃᑯᓐᓇᒃᑯ ᐊᐅᓚᑦᓱᓐᓃᖅᖢᒍ. 
ᑐᑭᓕᐅᕆᖃᑦᑕᖅᑐᖓ, ᐄ. ᐅᓇ ᓯᖁᒥᑦᑎᔪᖅ, ᐅᓇ 
ᓯᖁᒥᑦᑎᖏᑦᑐᖅ. ᐊᑐᓕᖁᔭᓕᐅᖅᖤᕋᒪ 
ᐃᓗᓕᖃᕈᓐᓇᖅᑐᖅ ᐃᓂᖅᑎᖅᑕᐅᓗᓂᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᓯᖁᒥᑦᑎᔪᕕᓂᖅ ᐱᔮᕆᓪᓗᓂ. 
ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᕐᒥᔪᖓ ᐊᓯᔾᔨᖅᑕᐅᓗᑎᒃ 
ᐊᑐᐊᒐᐃᑦ ᐱᕙᓪᓕᐊᔾᔪᓯᖏᑦ.  
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I find that particularly when it comes to 
breaches of privacy, my goal is not 
necessarily to lay blame. There are 
provisions in the Act which are penalty 
provisions. If you breach the Act, there are 
fines, but there has to be a prosecution there. 
It’s very rare, frankly, that what has 
happened is willful and on purpose. It’s 
human nature and mistakes that cause most 
privacy breaches. There are the snooping 
cases and the intentional ones, but those are 
far fewer than the ones that are just as a 
result of human error, when people aren’t 
thinking and do something stupid like 
leaving a laptop in a vehicle in Ottawa.  
 
I find that I get far further by working with 
the department to try to fix the holes than 
laying blame. If a public body wishes to 
prosecute or fire, and I have at least once 
recommended that an employee be fired, I 
have at least once recommended that a 
professional be reported to his or her 
professional body, but that’s not for me to 
do. I can make recommendations only and 
what the government does with those 
recommendations is up to them. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just to add to my 
colleague’s question there, what was the 
most serious privacy breach that you have 
seen in Nunavut in the last two to three 
years? Commissioner.  
 
Ms. Keenan Bengts: Choices. There have 
been a number. One that comes to mind… . 
There are lots to choose from, but one that 
comes to mind, I’m sorry to pick on the 
Department of Health, came from the 
Department of Health. It was a small 
community and computer equipment was 
improperly disposed of. A local individual 
went to the dump, recovered a hard drive and 
that hard drive contained the personal health 
information of many people in the 

ᐱᓗᐊᕐᓗᒍ ᓯᖁᒥᑦᑎᓂᖅ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᓂᑦ 
ᑕᖅᑲᐅᖓᐅᖓᐃᓂᖅ ᐊᑐᖅᑕᐅᑎᓪᓗᒍ, 
ᑎᑯᐊᖅᑐᐃᖃᑦᑕᓐᖏᑦᑐᖓ ᐱᖁᔭᕐᔪᐊ 
ᐃᓗᓕᖏᓐᓃᑦᑐᖅ ᒪᓕᑐᐃᓐᓇᖃᑦᑕᕋᒃᑭᑦ. ᖃᓄᖅ 
ᓯᖁᒥᑦᑎᓐᓂᕈᕕᑦ ᐱᖁᔭᕐᔪᐊᒥ 
ᐊᕿᓖᑎᑕᐅᔪᓐᓇᖅᑐᑎᑦ, ᑭᓯᐊᓂ ᒪᓕᒃᓯᒪᖕᒥᔪᖅ 
ᓯᖁᒥᑦᑎᓂᐅᔪᒥᑦ. ᐊᑐᕋᔪᓐᖏᑦᑐᒍᑦ ᐱᔮᕆᔪᖅ 
ᐱᔮᕆᓐᖏᑦᑐᖅ ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖏᑦᑐᖓ ᑕᒻᒪᕐᓂᖅ 
ᐊᑐᖅᑕᐅᒡᒍᓂᖅᐹᖑᕐᒪᑦ. ᐃᓛᓐᓂᑦ 
ᐱᔮᕆᓲᓐᖑᓪᓗᑎᒃ, ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᑕᑯᒐᔪᓐᖏᑦᑐᒍᑦ. ᐃᓄᒃ ᑕᒪᖅᖢᓂ 
ᐃᓱᒪᒃᓴᖅᓯᐅᖅᓯᒪᓐᖏᓗᐊᖅᖢᓂ ᑕᒪᕐᓂᐅᑎᒡᓗᒍ. 
ᓲᕐᓗ, ᖃᕋᓴᐅᔭᖅ ᓄᓇᓯᐅᒻᒥᓄᑦ ᕿᒪᒃᑲᒥᐅᒃ 
ᑎᒡᓕᑦᑕᐅᓪᓗᓂ.  
 
 
ᐃᓛᒃ ᐊᕗᓐᖓᐅᔨᓂᖅᓴᐅᓲᖑᔪᖓ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒑᖓᒪ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᐊᓂᑦ  
ᑖᓐᓇ ᑕᒪᖅᓯᒪᓂᖅ ᐋᖅᑭᒋᐊᕈᒪᓪᓗᒍ. ᓲᕐᓗ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑖ ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒎᕈᒪᑉᐸᑦ 
ᐊᓂᑦᑎᔪᒪᑉᐸᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ. ᐄ, 
ᐊᑕᐅᓯᐊᖅᖢᑕ ᐊᑐᓕᖁᔭᖓ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᖓ ᐊᓂᑕᐅᖁᓪᓗᒍ ᑕᐃᓐᓇ 
ᐃᓄᒃ. ᐊᑕᐅᓯᐊᖅᑎᐊᖅᓱᖓ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᖓ ᓴᓇᔨᓪᓚᕆᐊᓗᒃ ᑖᓐᓇ 
ᑎᒥᖁᑖᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᖁᓪᓗᒍ. 
ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑐᖓ ᑕᐃᒪᓕᖓᔪᓂᒃ ᑭᓯᐊᓂ 
ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᖅᓲᑎᒋᓕᖅᐹ ᒪᓕᓐᓂᐊᕐᒪᖔᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪ 
ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑦ, ᑭᓱ 
ᒪᓗᖕᓇᕐᓂᖅᐹᖑᓚᐅᖅᓯᒪᕙ ᓯᖁᒥᑦᑎᓂᖅ ᓄᓇᕗᒻᒥ 
ᐊᑐᖅᑕᕕᓂᖅ ᐊᕐᕌᒍᑦ ᒪᕐᕉᒃ ᐱᖓᓱᓪᓘᓐᓃᑦ 
ᐊᓂᒍᖅᑐᓂ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᓂᕈᐊᖅᑎᒃᑲ ᐅᓄᖅᑐᑦ. 
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᑦ, ᑕᐃᓐᓇᓕ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ 
ᐅᓄᖅᑐᐊᓗᐃᑦ ᑕᐃᓐᓇ ᐃᖅᑲᖅᑕᑐᐊᕋ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᖅ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨ ᓄᓇᓕᐊᓛᒥ. 
ᖃᕋᓴᐅᔭᐃᑦ ᐃᒋᑕᐅᑦᑎᐊᖏᓐᓂᖅᖢᑎᒃ ᓇᓂᔭᐅᒐᒥ 
ᐊᒃᑕᕐᕕᓕᐊᖅᑐᖃᕋᒥ ᓇᓂᔭᐅᒐᒥ 
ᐊᖏᕐᕋᐅᑎᓪᓗᓂᐅᒃ ᑕᐃᒃᑯᐊᓗ 
ᐃᓗᓕᖃᐅᑦᑎᐊᖅᖢᑎᒃ ᐃᓄᐃᑦ 
ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᕈᑎᖏᑦ  
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community. That person revealed it to an 
employee. The employee reported it to me 
after it going through the seniority. The 
resident then became reluctant to return the 
hard drive.  
 
I don’t know what was on it because it was 
never recovered as far as I know. I think, in 
the end, I made some recommendations of 
how to appease this individual by offering to 
buy him a new hard drive to replace the one 
that he had gotten from the dump. He did 
nothing wrong, right? He just recovered 
something from the dump. Everyone can do 
that, but the problem there was and it wasn’t 
a Department of Health matter because it was 
CGS that had replaced the computer and had 
done so improperly, it resulted in a potential 
breach which could have been huge, and I 
don’t know because we never did get the 
hard drive back. That’s one.  
 
There was another incident in which, again 
sorry, Department of Health, where the 
Department of Health again… . It involved 
three departments, actually, the Department 
of Health, CGS again, and the Department of 
Justice. This was an incident in which 
credentials for access to the electronic health 
record was given to a new employee at the 
Department of Health, but it wasn’t given to 
that employee; it was given to another 
employee with the Department of Justice 
with a very similar name. That continued for 
six months and I don’t know how that 
continued for six months because the person 
working for the Department of Health would 
have been unable to access the information 
he or she needed to do her work or his work. 
I don’t even know if it was male or female.  
 
In that case the employee and the Department 
of Justice was regularly going through the 
electronic medical records and had access to 
them until somebody from the community 
complained because the justice employee 

ᐊᒻᒪᓗ ᑖᒃᑯᓂᖓ ᑕᑯᒐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ 
ᐅᖃᐅᓯᕆᖦᖤᖅᐸᐅᒃ, ᐅᖃᐅᔾᔭᐅᓚᕆᕗᖓ. ᑕᒪᒃᑯᐊ 
ᐊᖓᔪᖅᑲᐅᑏᑦ ᐅᖃᐅᔾᔭᐅᔭᕆᓖᑦ 
ᒪᓕᒃᑕᐅᑐᐃᓐᓇᖅᖢᓂ. ᑕᐃᓐᓇ ᓄᓇᓕᖕᒥᐅᑦ 
ᑕᐃᔅᓱᒥᖓ ᐅᑎᖅᑎᓐᓇᖅᑎᓕᓚᐅᖅᓯᒪᔪᖅ.  
 
 
ᐃᓛᒃ ᖃᐅᔨᒪᔭᒃᑯᓪᓗᓕ, ᑕᐃᔅᓱᒪᓂ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᖓ. ᓄᑖᒥᒃ 
ᑐᓂᔭᐅᓂᐊᖅᐳᑎᑦ ᑕᐃᖕᓇ ᓄᑕᐅᓐᖏᑦᑐᖅ 
ᐅᑎᖅᑎᒃᑯᖕᓂ. ᐃᓛᒃ ᐊᒃᑕᕐᕕᖕᒦᒻᒪᑦ ᐱᔭᖓ, 
ᐱᔭᕕᓂᐊ. ᑭᓯᐊᓂ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓕᓚᐅᖅᓯᒪᕗᒍᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑰᓐᓃᖏᑉᐸᑕ, ᐊᒻᒪᓗ 
ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᓂᒃᑯᐊ  
ᖃᕋᓴᐅᔭᓂᒃ ᓂᐅᕕᓲᖑᖕᒪᑕ. 
ᐃᒋᑕᐅᑦᑎᐊᖏᓐᓂᖓᓄᑦ ᑭᓯᐊᓂ 
ᐅᑎᖅᑎᑕᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ. 
 
 
 
 
 
 
ᐊᐃᑉᐸᖓ, ᐆᒃᑑᑎᒋᔪᒪᔭᕋ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᐱᓕᕆᕝᕕᐊ, 
ᐱᖓᓲᓚᐅᖅᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᒃᑯᓐᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᐊ. ᒪᑯᐊ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᑦ ᐸᐃᑉᐹᑦ 
ᑭᓇᒃᑯᓐᓄᒃᑭᐊᖅ ᐃᓛᒃ, ᐃᓚᐃᓐᓇᑯᓗᖏᓐᓄᑦ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓲᖑᖕᒪᑕ. 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓅᖦᖤᖅᐳᖅ, ᐊᓯᐊ ᐃᓄᖕᒧᑦ 
ᐊᑎᖓᑕ ᐊᔾᔨᑲᓴᑦᑎᐊᖓᓂᒃ ᐊᑎᓕᖕᒧᖔᕌᓗᒃ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓐᓂᕐᒪᑕ. ᑕᐃᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ 
ᖃᕋᓴᐅᔭᒧᑦ ᐃᓯᕈᓐᓇᕋᔭᓐᖏᑦᑐᖅ 
ᐱᓕᕆᐊᕆᓇᓱᓕᕋᓗᐊᕈᖕᓂ. ᐊᕐᓇᐅᒐᓗᐊᕐᒪᖔᑦ 
ᐊᖑᑕᐅᒐᓗᐊᕐᒪᓪᓘᓐᓃᑦ ᓇᓗᔪᖓ.  
 
 
 
 
 
ᑖᓐᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐊ 
ᖃᕋᓴᐅᔭᒃᑰᒡᒍᒐᒥ ᐊᑐᐃᓐᓇᖃᓚᐅᖅᓯᒪᔪᖅ 
ᑕᐃᒃᑯᓂᖓ, ᑭᓯᐊᓂ ᓄᓇᓕᖕᓂ ᓄᓇᓕᖕᒥᐅᒧᑦ 
ᐅᖃᐱᓘᑕᐅᒐᒥ. ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 
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was talking about what he or she was seeing. 
That’s a fairly serious one too and that’s 
fairly recent. Thank you.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for providing 
those examples. The next thematic heading 
once we’re done with this first one is health 
privacy, so a teaser, maybe. Ms. Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Welcome to the House, Ms. Bengts.  
 
I would like to go to page 7 of your annual 
report, 2017-18 and the lower paragraph, 
where you talk in regard to your relationship 
with Nunavut public bodies. You have felt 
over the years that your recommendations 
have been accepted. This was one of the 
main reasons why you say in your report that 
you felt that you don’t require order-making 
power to ensure that the spirit and the 
intention of the Act are maintained. You go 
on to say that “Over the last year, however, I 
have become concerned that this may be 
changing.”  
 
You give us some numbers here that are, to 
me, concerning where entities are supposed 
to respond within 30 days and on a number 
of occasions they have gone way past this up 
to months and months and months. That tells 
me that you’re sort of at a standstill there. 
You also indicated that you have written 
some letters to Ministers and to the Premier 
about this. Can I ask you: what was the 
response to those letters? That’s my first 
question. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Well, I want to clarify first that all 
of my review recommendations are sent to 
the Minister, the head of the public body. 

ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓂᕐᒪᑦ ᐅᓂᒃᑲᐅᑎᖃᖃᑦᑕᕐᓂᕐᒪᑦ 
ᑕᑯᔭᐅᓪᓗᐊᖏᑦᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᑖᒃᑯᐊ 
ᐅᓂᑲᐅᓯᕆᔭᑎᑦ. ᒫᓐᓇ ᐊᓯᐊᓄᐊᕐᓂᐊᓕᕐᒥᒐᑉᑕ. 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ 
ᑕᑯᒋᐊᕐᓂᐊᕋᑉᑎᒍ. ᒥᔅ ᐊᕐᓇᒃᑲ. 
 
 
ᐊᕐᓇᒃᑲ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᓐᖓᓱᒋᑦ ᒥᔅ ᐸᐃᖕᔅ.  
 
ᑖᒃᑯᐊ ᒪᒃᐱᖅᑐᒐᖓ 7 ᐅᓂᒃᑳᖅᑕᐃᑦ 2017-18. 
ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ ᐊᑖᓂ. ᐅᓂᒃᑳᕋᕕᑦ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑖᒃᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᑎᒦᑦ 
ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᖃᑦᑕᖅᑕᖏᑦ, ᑖᒃᑯᐊ 
ᐃᒃᐱᒍᓱᖃᑦᑕᕋᕕᑦ ᑖᒃᑯᐊ ᓴᖅᑭᖁᔭᑎᑦ 
ᐱᔭᐅᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ, ᑭᓯᐊᓂ ᐅᓂᒃᑳᖅᑎᓪᓗᑎᑦ 
ᐅᕙᑉᑎᓐᓄᑦ ᑖᒃᑯᐊ ᓴᓐᖏᓂᖃᖏᒻᒪᑕ ᑖᒃᑯᐊ 
ᓴᖅᑭᖃᑦᑕᖅᑕᑎᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐃᑦ. ᑖᓐᓇ 
ᐊᑐᐊᒐᖓ ᑐᓐᖓᕕᒋᔭᕗᑦ. ᑭᓯᐊᓂ ᒫᓐᓇᓵᖑᔪᖅ 
ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓕᕐᒪᑦ.  
 
 
 
 
ᐊᒻᒪ ᓈᓴᐅᑎᓂᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᓂᑦ ᑕᑯᒐᑉᑕ. ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᓐᓂᒃ ᑭᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᑎᒥᐅᔪᐃᑦ. 
ᐊᒥᓱᐃᖅᖢᑎᒃ ᑖᒃᑯᐊ ᑭᐅᕝᕕᒋᔭᕆᐊᖃᖅᑕᖏᑦ 
ᑳᖏᐅᑎᒪᖕᒪᑕ, ᐅᖓᑕᐅᓯᒪᔪᑦ ᑕᖅᑮᑦ 
ᐅᖔᑖᓄᓪᓘᓐᓃᑦ. ᑖᓐᓇ ᑐᓗᖅᑕᕈᑎᖃᖅᑐᖅ 
ᑕᑯᔭᒃᑯᑦ ᑕᐃᒪᓐᓇ. ᐊᒻᒪ ᑎᑎᕋᖅᓯᒪᑉᓗᑎᒃ 
ᒥᓂᔅᑕᓄᑦ ᓯᕗᓕᖅᑎᒧᓪᓗ, ᑖᒃᑯᐊᓕ ᖃᓄᖅ 
ᑭᐅᓚᐅᖅᐸᑦ ᑎᑎᕋᖅᑕᕐᓄᑦ? ᓯᕗᓪᓕᖅ ᐊᐱᖅᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓯᕗᓪᓕᕐᒥ ᓇᓗᓇᐃᖅᓯᓚᖓ. ᑖᒃᑯᐊ 
ᓴᖅᑭᖁᖃᑦᑕᖅᑕᒃᑲ ᒥᓂᔅᑕᑦ ᐱᓗᒃᑖᖃᑦᑕᖅᑐᐃᑦ  
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That is who I write my letter and send my 
recommendations to.  
 
In the case of Culture and Heritage, I 
probably wrote 20 letters over the number of 
files that I have to the Minister himself 
asking that he respond time and time again. I 
got some responses some of the time. In 
some cases it resulted in his decision being 
provided. Most often I got no response 
whatsoever. It got to a point where I had 
something like 12 or 13 outstanding and they 
have all been outstanding for six months or 
more. I wrote to the Premier and I asked the 
Premier to speak to his Minister. 
 
That resulted in a response from the 
department on all but five. Those five remain 
outstanding. I have since spoken to the 
former manager of the ATIPP division 
several times and I know that she made 
efforts to get the responses done; Jessica 
Young, who is now with the Department of 
Justice and no longer our manager. I know 
that she spoke with the department several 
times, and I wrote yet more letters and I have 
just at this point simply closed the files 
because there is only so much I can do. 
Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. I 
think that is very concerning. We have 
legislation in place and people aren’t 
adhering to it. There’s got to be some kind of 
mechanism, otherwise why do we have 
legislation? Why? We’re not going to follow 
it. It’s in place for a reason. What was the 
response of the applicants? Did you go back 
to the applicants and say you had to close it 
because you couldn’t get anything from 
government? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 

ᑕᒪᕐᒥᒃ ᑖᒃᑯᓄᖓ ᑎᑎᕋᖃᑦᑕᖅᑐᖓ, ᑎᑎᕋᖅᑕᒃᑲ 
ᑕᒪᒃᑯᐊ.  
 
 
ᑖᓐᓇ ᐱᔾᔪᑎᖃᖅᖢᓂ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐊᐱᖅᑯᑎᒋᓯᒪᔭᒃᑲ ᑎᑎᕋᖅᓯᒪᑉᓗᖓ 20-
ᖏᖅᑕᖅᖢᖓ ᑖᒃᑯᐊ ᒥᓂᔅᑕᒧᑦ ᐊᐱᖅᑯᑎᒋᑉᓗᒋᑦ, 
ᑐᒃᓯᕋᖅᖢᖓ ᑭᐅᖁᓪᓗᒍ, ᑭᓯᐊᓂ 
ᑭᐅᔭᐅᖃᑦᑕᖅᑐᖓ ᐃᓛᓐᓂᒃᑯᑦ. ᐃᓛᓐᓂᑦ 
ᐃᓱᒪᓕᐊᕆᓯᒪᔮ ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᑐᖅ.  
ᐊᒥᓱᐃᖅᖢᖓ ᑭᐅᔭᐅᖏᑦᓯᐊᒻᒪᕆᖃᑦᑕᖅᑐᖓ. 
ᒪᐅᖓᓘᓐᓃᑦ ᐱᔭᕆᐊᖃᓕᓚᐅᕋᒪ 12 ᐅᕝᕙᓘᓐᓃᑦ 
13-ᖑᔪᐃᑦ ᑖᒃᑯᐊ ᐅᑭᐅᑦ ᓇᑉᐸᓪᓗᐊᕐᒥᒃ 
ᑲᒪᒋᔭᕆᐊᖃᖅᓯᒪᑎᓪᓗᒋᑦ ᓯᕗᓕᖅᑎᒧᑦ 
ᐊᐱᕆᓕᓚᐅᕋᒪ ᑎᑎᕋᓕᓚᐅᕋᒪ. ᑖᓐᓇ 
ᑎᑎᕋᕐᕕᖏᓪᓗᒍ ᒥᓂᔅᑕᒋᔭᖓ ᑭᐅᖁᓪᓗᒍ.  
 
ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ ᑭᐅᔾᔪᑎᖃᓕᓚᐅᖅᑐᐃᑦ  
ᑕᒪᒃᑭᑲᓴᑦᑎᐊᖅᖢᑎᒃ. ᑕᓪᓕᒪᐃᑦ ᑖᒃᑯᐊ ᓱᓕ 
ᐱᐊᓂᑦᓯᒪᓐᖏᑦᑐᐃᑦ, ᑲᒪᒋᔭᐅᓯᒪᓐᖏᑦᑐᐃᑦ. 
ᒫᓐᓇᒧᑦ ᐅᖃᖃᑎᖃᖅᓯᒪᓕᖅᑐᖓ ᐊᖓᔪᖅᑳᖓᓐᓂᒃ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᑖᒃᑯᐊ 
ᑐᓴᕐᕕᒋᒐᓱᖃᑦᑕᖅᓯᒪᒐᑉᑎᒍ ᑭᐅᔾᔪᑎᖏᓐᓂᒃ. ᒫᓐᓇ 
ᓅᓯᒪᓕᖅᑑᒐᓗᐊᑦ ᐃᖅᑲᓇᐃᔮᖓᓂ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐊᒥᓱᐃᖅᖢᓂ ᐅᖃᖃᑎᖃᖃᑦᑕᓚᐅᖅᑐᖅ ᑖᒃᑯᓇᓂ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐊᒻᒪ ᑎᑎᕋᒃᑲᓐᓂᖅᑕᖓ ᑳᖓᒍᑦ. 
ᒫᓐᓇ ᒪᑐᑐᐃᓐᓇᓕᓚᐅᖅᑕᒃᑲ ᑖᒃᑯᐊ 
ᐊᔭᐅᕈᑎᒋᒃᑲᓐᓂᕐᓂᖅ ᐊᔪᕋᒃᑭᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᐃᓱᒫᓗᖕᓇᖅᑐᖅ ᐊᑐᐊᒐᖃᖅᑐᒍᑦ, 
ᐊᑐᐊᒐᐃᑦ ᒪᓕᒃᑕᐅᖏᒻᒪᑕ. ᓲᖅ ᐊᑐᐊᒐᖃᖅᐱᑕ 
ᒪᓕᒃᑕᐅᔾᔮᖏᑉᐸᑕ? ᒪᓕᔾᔮᓐᖏᑕᕗᑦ. ᑕᒪᓐᓇ 
ᑕᒫᓃᔾᔪᑎᒋᔮ ᐱᔾᔪᑎᖃᖅᑐᖅ. ᑖᒃᑯᐊᓕ ᑐᒃᓯᕋᖅᑐᖅ 
ᑖᓐᓇ ᑲᒪᒋᔭᐅᔾᔪᑎᖃᕈᒪᔪᖅ. ᖃᓄᕐᓕ 
ᑲᒪᒋᔭᐅᓕᓚᐅᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ.  
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Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Interestingly it appears that the 
applicant has received responses on every 
one of the reviews, many of them late and 
most of the time when I received the 
response, the applicant received the response. 
On these last five, apparently, I’m told that 
the applicant has received a response, but I 
have not. I don’t know what the Minister’s 
response was. 
 
Yes, the applicant was frustrated. It was the 
same applicant on all of them, I can tell you. 
Like I say, it was a series of requests all from 
the same applicant, all on the same issues, 
generally speaking, and the applicant was 
frustrated. This is also in a series of reviews 
and there is one currently before the court for 
review of the Minister’s decision. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I believe that that is the 
first time in Nunavut that that has happened, 
so it is interesting on its own. Ms. Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. I 
was wondering if the commissioner could tell 
us: how many other outstanding reports? Do 
you have a number in your head of where 
you are not receiving any responses from and 
which departments? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Currently those are the only ones 
outstanding. Many are received late. Like I 
say, I am hardly one to complain because I 
am behind as well. The way I look at it is 
this: public bodies have far more resources 
than I in my one-man office or now two-man 
office has. There should be a process in place 

ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᑖᓐᓇ ᑖᒃᑯᐊ, ᑖᓐᓇ ᑭᐅᔭᐅᓚᐅᖅᑐᕉᖅ, 
ᓇᖕᒥᓂᖅ ᑖᒃᑯᐊ ᑭᐅᔾᔪᑏᑦ ᑭᖑᕙᕋᓗᐊᖅᖢᑎᒃ 
ᑭᐅᔾᔪᑎᖃᓚᐅᖅᑐᐃᑦ. ᐊᒻᒪ ᑖᒃᑯᐊ 
ᕿᐅᔾᔪᑎᖃᖅᑎᑕᐅᔭᕌᖓᒪ ᑖᒃᑯᐊ ᐊᐱᖅᓱᖅᑐᐃᑦ 
ᑭᐅᔭᐅᓕᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ ᐅᖃᐅᑎᔭᐅᖃᑦᑕᕐᒥᔪᖓ 
ᑖᒃᑯᐊ ᑐᒃᓯᕋᓚᐅᑐᐃᑦ ᑭᐅᔭᐅᔪᐃᑦ ᐅᕙᖓ 
ᑭᐅᔾᔪᑎᖓᓂᒃ ᑐᓴᖅᑎᑕᐅᖏᖦᖢᖓ, ᑖᒃᓱᒪ ᒥᒃᓵᓄᑦ.  
 
 
ᑖᒃᑯᐊ ᑐᒃᓯᕋᓚᐅᖅᑐᐃᑦ ᐃᓱᒫᓗᒍᑎᖃᓚᐅᕐᒪᑕ 
ᑖᒃᓱᒥᖓ. ᑖᓐᓇ ᐊᑕᐅᓯᑐᐊᖑᓚᐅᕐᒪᑦ ᑐᒃᓯᕋᖅᓯᒪᔪᖅ 
ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᑐᒃᓯᕋᕈᑎᖃᕐᒪᑕ ᐊᑕᐅᓯᕐᒥᒃ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ, ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᖏᑦ. ᑖᓐᓇ 
ᑐᒃᓯᕋᖅᑐᖅ ᖁᕕᐊᓱᓐᖏᔾᔪᑎᖃᓚᐅᕐᒪᑦ.  
ᑖᒃᑯᐊᓗ ᕿᒥᕐᕈᔭᕗᑦ ᑖᒃᓱᒧᖓ ᑐᕌᖓᔪᐃᑦ 
ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑯᑦ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᔭᐅᒋᐊᖃᖅᓯᒪᓕᕐᒪᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᓯᒪᔪᖅ 
ᒥᓂᔅᑕᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᓯᕗᓪᓕᖅᐹᖑᔮᖅᑐᖅ ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑯᑦ 
ᑕᐃᒪᓐᓇ ᓄᓇᕗᒻᒥ ᐱᖕᒪᑕ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇᖃᐃ ᑲᒥᓯᓇ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐸ ᑖᒃᑯᐊ 
ᑲᑉᓯᐅᖕᒪᖔᑕ ᓱᓕ ᑲᒪᒋᔭᐅᓯᒪᓐᖏᑦᑐᐃᑦ 
ᑭᐅᔭᐅᓯᒪᓐᖏᑦᑐᐃᑦ ᐊᒻᒪ ᓇᓕᐊᖑᒻᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᓐᖏᑦᑐᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇᒧᑦ ᑖᒃᑯᐊᑐᐊᖑᔪᐃᑦ ᐱᐊᓂᒃᓯᒪᓐᖏᑦᑐᐃᑦ. 
ᐊᒥᓱᑦ ᑖᒃᑯᐊ ᑭᐅᔾᔪᑏᑦ ᑭᖑᕙᖃᑦᑕᖅᑐᐃᑦ. ᑖᒃᑯᐊ 
ᑭᖑᓯᑦᑐᖓᑦᑕᐅᖅ ᐱᓕᕆᐊᕋᓂ, ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᑕᑯᑉᓗᒋᑦ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᕙᖓ ᐃᓅᑐᐊᖑᕋᓚᒃᑎᓪᓗᑕ ᒪᕐᕉᑐᐃᓐᓇᐅᑎᓪᓗᑕ 
ᐊᒥᒐᖅᓴᕋᑦᑕ, ᑖᒃᑯᐊᓕ ᐱᓕᕆᔪᓐᓇᕐᓂᖅᓴᐅᖕᒪᑕ 
ᒐᕙᒪᒃᑯᓐᓂᑦ  
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for timely responses to these requests. 
 
I don’t want to sound overly negative, 
although my annual report is probably the 
most negative I have ever written. I 
understand that there is a special set of 
circumstances that resulted in a large number 
of these problems, but the Department of 
Finance had huge problems in responding to 
access requests as well, most of those in 
relation to human resources matters. 
 
At one point in one of my review 
recommendations, I suggested that whoever 
was doing the ATIPP work in that office, the 
ATIPP work be given to somebody else 
because the person who was assigned to that 
work had too many other responsibilities. It 
was just tacked on and he couldn’t manage. 
There was just too much work to do. 
 
The Department of Finance would probably 
be the other department who was having 
problems, and that was all in the area of 
human resources. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just a reminder, the use 
of acronyms is always an issue here in the 
Assembly, and I am not sure what the 
Inuktitut word is for ATIPP. If we can just, 
and reminding myself as well, spell out the 
acronyms. Always spell them out, please. 
Ms. Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
You talk about your own challenges in your 
office and you were a one-person show for a 
number of years, and now you have just 
hired somebody. Why did it take you so long 
to hire another person? What were the 
challenges there? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 

ᑭᐅᔪᓐᓇᕐᓂᖅᓴᐅᓇᔭᖅᑑᒐᓗᐃᑦ ᑐᒃᓯᕋᕈᑎᒋᔭᐅᔪᓄᑦ.  
 
ᑕᐃᒪᓐᓇ ᐅᖃᑉᓯᓗᑐᐃᓐᓇᖅᑐᑐᑦ 
ᐱᔪᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 
ᑎᑎᕋᖃᑦᑕᓕᖅᑕᒻᓂᒃ ᑖᒃᑯᐊ ᓴᖅᑭᖃᑦᑕᖅᑕᒻᓂᒃ 
ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᕐᒪᑕ. ᑖᒃᑯᐊ ᐊᒥᓱᐃᑦ 
ᕿᐱᓘᑎᒋᔭᐅᔪᐃᑦ ᓈᒻᒪᒋᔭᐅᓐᖏᑦᑐᓪᓘᓐᓃᑦ 
ᐱᔾᔪᑎᖃᓕᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ, ᑕᐃᒃᑯᐊ 
ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᓚᐅᕋᓗᐊᕐᒪᑕ.  
 
ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᕋᓱᒃᑐᐃᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑖᒃᑯᐊ ᕿᒥᕈᔭᒻᓂᒃ ᐊᒻᒪ ᓴᖅᑭᖁᔭᒻᓂᒃ ᑕᐃᑲᓐᖓᑦ. 
ᑖᒃᑯᐊ ᑭᓇᑐᐃᓐᓇᖅ ᑐᒃᓯᕋᖅᑐᖅ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᖕᒥ 
ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᖅ ᑖᓐᓇ ᑭᓇᒧᒃᑭᐊᖅ ᐊᓯᐊᓄᑦ  
ᑐᓂᓇᔭᖅᐸᒍ ᐱᐅᓂᖅᓴᐅᔪᖅ. ᑖᓐᓇ 
ᑎᓕᔭᐅᖃᑦᑕᖅᑐᖅ ᐊᒥᓲᓗᐊᖅᑐᓂᒃ 
ᐱᓕᕆᐊᒃᓴᖃᓚᐅᕐᒪᑦ ᐱᓕᕆᐊᖓᑕ ᖄᖓᓄᑦ 
ᐃᓕᔭᐅᑐᐃᓐᓇᓚᐅᕐᒪᑦ. ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᔪᑦ 
ᐱᔭᕆᐊᑑᑎᓚᐅᕐᒪᑕ.  
 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 
ᑖᒃᑯᐊᑦᑕᐅᖅ ᓈᒻᒪᓐᖏᓕᐅᕈᑎᒋᒐᔪᒃᑕᕗᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᐆᒃᑐᖃᑦᑕᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᓇᐃᒡᓕᑎᖅᓯᒪᔪᐃᑦ ᐊᑐᖅᑕᐅᓕᓲᑦ ᑲᑎᒪᕝᕕᐅᑉ 
ᐃᓗᐊᓂ ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ. ᑖᓐᓇ 
ATIPP ᐅᓂᒃᑳᖅᑕᐅᔪᓐᓇᖅᐸᑦ ᓱᓇᐅᖕᒪᖔᑦ 
ᐃᓄᒃᑎᑐᓪᓗ ᖃᓄᐃᓕᔭᐅᒐᔭᕐᒪᖔᑦ ᓇᓗᓇᖅᖢᓂ. 
ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᓴᖅᑭᑕᑎᑦ ᒫᓐᓇ ᐃᓄᑑᒐᕕᑦ, ᐊᒥᒐᕋᕕᑦ ᐊᒻᒪ 
ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ ᑐᒡᓕᖃᓕᕋᕕᑦ. ᓲᖅ 
ᐊᑯᓂᐅᓗᐊᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓇᓵᖅᐱᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
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Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I can think of a number of 
responses to that. I did this work; I have been 
doing it for 23 years. When we started, the 
number of files that I had come in a year was 
very few. As the workload began to increase, 
I spent more and more of my time doing… . I 
was practising law and I was doing the 
access and privacy work. As time went on, 
my practice of law became less and my 
access and privacy work became more. In 
January 2015 I shut down my law office and 
started doing the access and privacy work 
full time. 
 
Between 2015 and 2018 the volume of work 
increased exponentially. It was crazy and it is 
not stopping. It is still going on that upward 
trend, but the jump was incredible. I think it 
was something like 200 percent when I 
combined both the Northwest Territories and 
Nunavut because I’m doing both, probably 
200 percent within those four years.  
 
It takes time to move government when it 
comes to budget. I missed one year in budget 
and the next year I wasn’t given the budget, 
keeping in mind that my budget is largely, 
not entirely but largely dictated by the 
Northwest Territories because that’s where 
my contract lies. It’s complicated, but the 
Legislative Assembly here has a contract 
with the Legislative Assembly in the 
Northwest Territories.  
 
In any event, and then we needed to create 
the job description and make sure that it was 
properly rated and so I had the budget as of 
March 1 of 2017 but wasn’t able to fill it 
until this year. Thank you.  
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. 
Thank you for your response. Can you tell us 

ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒥᓱᐃᑦ ᑭᐅᔾᔪᑎᒃᓴᐃᑦ. ᐊᑯᓂ ᐱᓕᕆᐊᕆᓯᒪᓕᕋᒃᑯ 
23 ᐊᕐᕌᒍᐃᑦ. ᐊᒻᒪ ᐱᒋᐊᓕᓵᕋᑉᑕ. 
ᑐᒃᓯᕋᖃᑦᑕᖅᑐᐃᑦ ᐊᒥᓲᓗᐊᖃᑦᑕᓚᐅᓐᖏᑦᑐᐃᑦ. 
ᐊᕐᕌᒍᐃᑦ ᓈᕙᓪᓕᐊᑎᓪᓗᒋᑦ 
ᐊᒥᓱᓐᖑᖅᐸᓪᓕᐊᓕᓚᐅᕐᒪᑕ 
ᐱᔭᕆᐊᑦᑐᖅᐸᓪᓕᐊᓕᓚᐅᕋᒪ 
ᒪᓕᒐᓕᕆᔨᐅᒐᓗᐊᖅᑐᖓ. ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ 
ᑲᒥᒋᔭᖃᖃᑦᑕᖅᖢᖓ, ᑖᒃᑯᐊ ᓇᖕᒥᓂᖅ ᓴᓇᕝᕕᒋᔭᕋ 
ᑖᓐᓇ ᑕᕝᕗᖓ ᑲᒥᓯᓇᐅᓂᕋᓄᑦ 
ᐃᖅᑲᓇᐃᔭᓪᓚᕆᓕᓚᐅᖅᑐᖓ. ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕋ ᒪᓕᒐᓕᕆᔨᐅᑉᓗᖓ 
ᓄᖅᑲᖅᑎᖦᖢᒍ ᑖᓐᓇ ᐱᓕᕆᐊᕆᓪᓚᑦᑖᓕᓚᐅᖅᑕᕋ.  
 
 
 
2015 ᐊᒻᒪ 2018 ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ 
ᖁᕝᕙᖅᐹᓕᓪᓚᕆᓚᐅᑐᐃᑦ 
ᐊᒥᓱᓐᖑᖅᐹᓕᓪᓚᕆᓚᐅᖅᑐᐃᑦ, ᑕᑉᐸᐅᖓ 
ᖁᒻᒧᓪᓚᕆᐊᓗᒃ ᐊᐅᓪᓛᖅᑐᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᕆᔭᕗᑦ. ᑖᓐᓇ ᐊᕐᕌᒎᔪᓂᒃ 200%-
ᖑᓪᓗᐊᖅᑐᓂᒃ ᓄᓇᑦᓯᐊᖅ ᐊᒻᒪ ᓄᓇᕗᑦ ᑲᑎᖦᖢᒍ, 
ᑕᑉᐱᒃᖢᒍ ᐅᖓᑖᓄᑦ ᑕᑉᐱᒃᑲᓐᓂᓚᐅᕐᒪᑦ 
ᑐᒃᓯᕋᖃᑦᑕᖅᑐᐃᑦ ᓯᑕᒪᐃᑦ ᐊᕐᕌᒍ ᐃᓗᐊᓂ. 
 
ᑖᒃᑯᐊ ᐱᔭᕆᐊᑐᖕᒪᑕ ᐊᒻᒪ ᒐᕙᒪᒃᑯᓐᓂ 
ᓅᑦᓯᓇᓱᒃᖢᓂ ᐱᔭᕆᐊᑐᔪᖅ ᑮᓇᐅᔭᖅ 
ᐊᐅᓪᓛᕈᑎᖏᑦ ᑭᖑᕙᖅᖢᓂ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓚᐅᓐᖏᑦᑐᖓ ᐃᓱᒋᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑖᕆᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᖅ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᑕᐃᑲᓂ ᐊᖏᕈᑎᖓᓃᒻᒪᑦ. ᑖᓐᓇ 
ᐱᔭᕆᐊᑐᔫᒐᓗᐊᖅ. ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᖅ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐊᖏᕈᑎᖃᕐᒪᑕ ᐅᕙᖓ ᐱᔾᔪᑎᒋᓪᓗᖓ.  
 
 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᕋ ᓴᖅᑭᑕᐅᓗᓂ ᑖᓐᓇ 
ᓴᖅᑭᑦᑐᒪᔭᕋ ᑮᓇᐅᔭᖅ ᒫᑦᓯ 1, 2017 
ᑮᓇᐅᔭᖃᓕᓚᐅᕋᓗᐊᖅᑐᖓ ᑖᔅᓱᒪ ᑭᓯᐊᓂ 
ᐊᕐᕌᒎᔪᒧᑦ ᑕᕝᕙᓂ ᓴᖅᑭᓕᓵᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑖᒃᑯᐊ ᒫᓐᓇ  
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how many files you are behind in? Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) That’s the backlog that 
was mentioned in your opening comments. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I keep a list on my desk right in 
front of me all the time so that I am 
motivated. I currently have a list of 48 files 
between the Northwest Territories and 
Nunavut which are ready for review. Almost 
all of them are past the six-month period in 
which I have to respond. Some of them are as 
much as a year old. That said, since March 1 
and the advent of some help, I have reduced 
that number from about 55, so I’m getting 
there.  
 
Of the 48 that are outstanding, probably and I 
don’t have the list with me, but I would say 
about a third of them are Nunavut, basically 
the rest with the Northwest Territories. 
Because of the Health Information Act in the 
Northwest Territories, which came into effect 
in November or October of 2015, it has 
created huge numbers of files for my office.  
 
When my term expires March 31 of next 
year, I do not intend to put my name forward 
again. This may be my last appearance. 
That’s sad, but I understand that plans are in 
the works for a resident full-time Information 
and Privacy Commissioner. Hopefully the 
resources will be allowed so that the next 
Information and Privacy Commissioner here 
can “hit the ground running” and my 
intention is to get all of my backlogs 
finalized, out the door and be current by the 
time I leave office. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 

ᖃᓄᖅ ᑭᖑᕙᓯᑎᒋᕕᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᑭᓐᖑᕙᕐᓂᕆᖅᑲᐅᔭᐃᑦ ᑲᒥᓯᓇ.  
 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇ ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᐃᑦ 
ᑎᑎᕋᖃᑦᑕᕋᒃᑭᑦ ᖃᐅᑕᒫᑦ. ᑖᒃᑯᐊ 48-ᖑᔪᐃᑦ ᒫᓐᓇ 
ᓄᓇᑦᓯᐊᖅ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ. ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᒋᐊᖃᕐᓂᐊᖅᑕᒃᑲ. ᑕᒪᒃᑭᑲᓴᑦᑎᐊᖅ ᐅᑭᐅᖅ 
ᓇᑉᐸᖓᑕ ᐅᖓᑖᓄᑦ ᑎᓕᔭᐅᓂᕆᖃᑦᑕᖅᑕᕋ 
ᑭᐅᔾᔪᑎᒋᔭᖏᓐᓂ ᐃᓚᖏᓪᓘᓐᓃᑦ ᐊᕐᕌᒍᒥ 
ᑭᖑᓯᑦᑐᐃᑦ. ᒫᑦᓯ 1-ᒥᒃ ᐱᒋᐊᕈᑎᖃᖅᖢᑕ ᑕᕝᕙᓂ 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᑎᓪᓗᖓ ᑖᓐᓇ 
ᒥᑭᓪᓕᕚᓪᓕᖅᓯᒪᔪᐃᑦ 55-ᖑᓪᓗᐊᖅᑐᓂᒃ.  
 
ᐱᓕᕆᕙᓪᓕᐊᔪᒍᑦ ᐃᒻᒪᖃ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ 
ᑕᐃᑲᓂ 48 ᐊᒻᒪᖃ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᒪᓐᖏᑕᕋᓗᐊᒐ ᑕᕝᕙᓂ ᐱᖓᔪᓪᓗᐊᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᐃᑦ. ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᖓᔪᒋᔭᖏᑦ 
ᓄᓇᑦᓯᐊᕐᒧᑦ ᑐᕌᖓᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᕐᒥ 
ᐊᑐᐊᒐᕆᔭᖓᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐊᑐᐊᒐᖓᑦ ᓄᕖᕝᕙ/ᐊᒃᑐᕝᕙᒥ ᓴᖅᑭᓚᐅᕐᒪᑦ 2015-
ᖑᑎᓪᓗᒍ ᑖᓐᓇ ᐱᔭᕆᐊᑦᑐᕈᑎᓯᒪᖕᒪᑦ 
ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᑕᐃᓐᓇ ᐊᑐᐊᒐᖅ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒍ.  
 
ᑖᓐᓇ ᒪᑦᓯ 31 ᐊᕐᕌᒍ ᓄᖅᑲᕈᒫᕋᒪ 
ᓯᕗᒧᒃᑲᓐᓂᔾᔮᓐᖏᑕᕋ ᐊᑎᕋ ᐱᐊᓂᖕᓂᐊᓕᖅᑐᖓ 
ᑕᕝᕙᓂ ᑭᖑᓪᓕᖅᐹᕆᓕᖅᑕᕋ ᓴᖅᑭᓐᓂᕆᔭᕋ. 
ᑭᓯᐊᓂ ᑐᑭᓯᐊᔪᖓ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᑦ ᖃᐅᑕᒫᑦ ᑕᒫᓃᒍᓐᓇᕐᓗᓂ 
ᐸᕐᓇᒃᑕᐅᖕᒪᑦ ᑖᓐᓇ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᑎᐊᕈᓐᓇᖅᐸᑦ ᐱᐅᓇᔭᖅᑐᖅ 
ᐅᕙᓐᓂᒃ ᐃᓇᖐᓂᐊᖅᑐᖅ ᑕᒫᓃᑦᑐᓐᓇᖁᓗᒍ 
ᓄᓇᕗᒻᒥ ᐅᓪᓚᓪᓗᓂ ᑕᒫᓂ ᓄᓇᕗᒻᒥ 
ᐱᓕᕆᕙᓪᓕᐊᔪᓐᓇᕐᒪᑦ ᑖᒃᑯᐊ ᑲᒪᒋᔭᒃᑲ 
ᐱᐊᓂᒍᒪᔭᒃᑲ ᐱᐊᓂᓐᖏᓐᓂᓐᓂ ᐊᕐᕌᒍ ᑕᕝᕙᓐᖓᑦ 
ᑎᑎᕋᕐᕕᓐᓂ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
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Ms. Angnakak: Thank you, Mr. Chairman. I 
would like to ask the government, the 
different departments the same question. 
What do you do to ensure that the Act is 
being adhered to and that the proper time 
frames are being respected? These are people 
wanting to know information about 
themselves or about a file, and there’s 
legislation in place to allow them to do that. 
It’s there for a reason. If I can get a response 
from the government, I would appreciate 
that. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) First, we will go to EIA, 
Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. We’re presently working on a 
computerized system as Executive and 
Intergovernmental Affairs with the help of 
Community and Government Services. It’s 
called SharePoint. 
 
The people who deal with privacy issues 
from different regions will have to input into 
that system when you come to request and 
when a response is expected. At Executive 
and Intergovernmental Affairs, when we hear 
of a late response, we try to work with the 
different departments. If I have to say 
something to my fellow Deputy Ministers, I 
write letters to them saying, “These are past 
due’’ or “These have to be dealt with.” 
 
As the privacy commissioner mentioned, as 
soon as I heard about a letter that came from 
Culture and Heritage, I dealt with them right 
away. The request was responded to. It turns 
out a copy was not sent to the privacy 
commissioner. As soon as we found that out, 
the documents were supposed to be given to 
the commissioner yesterday. Perhaps they 
still haven’t seen them yet. All of the 
Ministers’ letters and responses were sent by 
email and are all available. I looked through 

ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒐᕙᒪᒃᑯᓐᓂᓪᓕ ᑖᒃᑯᐊ ᐊᐱᕆᔪᒪᔭᒃᑲ. ᑖᒃᑯᐊ 
ᖃᓄᕐᓕ ᐱᖃᑦᑕᖅᐱᓯ ᑖᒃᑯᐊ ᐊᑐᐊᒐᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ 
ᐊᒻᒪ ᑖᒃᑯᐊ ᐅᓪᓗᐃᑦ ᐅᓪᓗᖅᓯᐅᑏᑦ 
ᒪᓕᒋᐊᖃᖅᑕᕗᑦ ᑐᒃᓯᕋᖅᓯᒪᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᑭᐅᔭᐅᔪᖕᒪᑕ ᐊᑐᐊᒐᖃᖅᖢᓂᓗ ᐊᑐᖅᑕᑦᑎᓐᓂ 
ᐱᔾᔪᑎᖃᕐᒪᑕ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂ 
ᑭᐅᖁᔨᒐᓗᐊᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᓯᕗᓪᓕᕐᒥ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᒥᔅ ᐅᒃᐱᒃ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᒫᓐᓇᐅᓕᖅᑐᖅ 
ᖃᕋᓴᐅᔭᒃᑰᖓᓂᐊᖅᑐᒥᒃ ᐋᖅᑭᓱᐃᔪᒍᑦ ᐅᕙᒍᑦ 
ᓴᖅᑮᓪᓗᑕ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂ 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᑲᔪᖅᑎᒋᓪᓗᑎᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
SharePoint-ᒥᒃ ᐊᑎᖃᖅᑐᖅ.  
 
ᑖᒃᑯᐊ ᐊᕕᒃᑐᖅᓯᒪᔪᓃᓐᖔᖅᑐᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᖃᑦᑕᖅᑐᑦ ᑕᕝᕗᖓ 
ᐃᓕᐅᖅᑲᐃᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᑦ, ᓲᕐᓗ 
ᑐᒃᓯᕋᖅᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᖃᖓᒃᑯᑦ 
ᑭᐅᔭᕆᐊᖃᕐᒪᖔᕐᒥᒃ ᒪᑯᓂᖓ 
ᐱᓕᕆᐊᖃᕆᐊᖃᕐᓂᐊᖅᑐᑦ. ᐅᕙᒍᑦ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓃᓐᖔᖅᑐᒍᑦ ᑐᓴᕌᖓᑦᑕ 
ᑭᐅᔭᐅᓇᓵᖅᑐᓂᒃ, ᑖᒃᑯᐊ ᐱᓕᕆᔨᖑᔪᑦ 
ᐱᓕᕆᖃᑎᒋᓇᓱᓲᕗᑦ ᐊᒻᒪᓗ ᑐᖏᓕᐅᖃᑎᓐᓄᑦ 
ᓂᓪᓕᕆᐊᖃᕈᒪ, ᑎᑎᕋᕆᐊᖃᕈᒪ, 
ᑎᑎᕋᖃᑦᑕᕆᓪᓗᖓ, “ᐅᑯᐊ ᑭᖑᕙᓗᐊᓕᖅᑐᑦ” 
ᐅᕝᕙᓘᓐᓃᑦ “ᐅᑯᐊ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᖅᑐᑦ”. 
 
ᓲᕐᓗ ᐅᖃᐅᓯᖃᖅᑲᐅᖕᒪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔨ 
ᑕᐃᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓃᖔᖓᔪᑦ ᑎᑎᖅᑲᑦ 
ᑖᒃᑯᐊ ᐅᕙᖓ ᑐᓴᑐᐊᕋᒃᑭᑦ 
ᑲᒪᒋᑲᐅᑎᒋᓚᐅᖅᓯᒪᓪᓗᒋᑦ. ᑭᐅᔭᐅᔪᕕᓂᖅ ᑕᐃᓐᓇ 
ᑐᒃᓯᕋᖅᑐᕕᓂᖅ, ᓱᓇᐅᕝᕙ ᑎᑎᖅᑲᐃᑦ ᑖᔅᓱᒧᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ ᓇᒃᓯᐅᔾᔭᐅᓐᓂᓐᖏᒻᒪᑕ. 
ᖃᐅᔨᑐᐊᕋᑦᑕ ᑖᔅᓱᒧᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ 
ᑎᑎᖅᑲᐃᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ ᐃᑉᐸᒃᓴᖅ 
ᑐᓂᔭᐅᔭᕆᐊᖃᓚᐅᖅᑑᒐᓗᐊᑦ. ᐃᒻᒪᖃᖃᐃ 
ᑕᑯᔭᐅᓚᐅᓐᖏᑐᐃᓐᓇᕐᒪᑦ ᑕᐃᒃᑯᐊ. ᒥᓂᔅᑕᐃᑦ 
ᑎᑎᖅᑲᓕᒫᖏᑦ, ᑭᐅᔾᔪᑎᓕᒫᖏᑦ ᖃᕋᓴᐅᔭᖓᑕ 
ᑕᐃᑲᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐊᑐᐃᓐᓇᐅᔪᐃᓐᓇᑦᑎᐊᑦ. 
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the responses yesterday from the Ministers to 
the privacy commissioner. After that 
happened, I sent out reminders to the work 
that has to be done by the Ministers and how 
they are supposed to deal with them, That 
same reminder was sent to all of the officials 
of the Ministers so that they will be aware. 
 
However, on the other hand, I can say that 
we also wait. She stated that she is also 
behind. For example, the Department of 
Family Services provides responses to the 
requests on time. However, there are three 
privacy reviews within 2018-19 that have not 
been responded to. If they don’t have that 
information, they cannot respond to the 
requests. Another example is the Department 
of Justice has informed me that they are 
waiting for five responses by the privacy 
commissioner if they are going to be 
providing responses to the requests. The fact 
that she has not responded also affects the 
government. After she responds, then the 
department can respond to the 
recommendations. If she is not satisfied with 
the response, the response has to be provided 
at a later time, then that is the only time that 
the government can respond to the requests.  
 
However, we have dealt with different issues, 
such as training. As Member Mikkungwak 
asked how all of the communities receive 
services, all our government liaison officers 
have been trained in privacy matters. If a 
request comes from a community, if they 
request a report or information from the 
government, the government liaison officers 
can assist in filling out forms. There is a cost 
associated with that and they are informed as 
to how the payment can be made. They can 
deal with different issues in the communities. 
 
We have provided different assistance to our 
staff, for instance, providing manuals, and 
they’re all available on the website on the 
different ways we can assist Nunavummiut. 

ᐃᑉᐸᒃᓴᖅ ᕿᒥᕐᕈᓚᐅᕆᓪᓗᒋᑦ ᑭᐅᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ 
ᒥᓂᔅᑐᓃᓐᖔᖅᑐᑦ ᑖᔅᓱᒧᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ. 
ᑕᐃᒪᐃᓚᐅᖅᑎᓪᓗᒍ ᐃᖅᑲᐃᑎᔾᔪᑎᒥᑦ 
ᓇᒃᓯᐅᔾᔨᓚᐅᖅᓯᒪᓪᓗᖓ ᒥᓂᔅᑐᐃᑦ ᐱᓕᕆᐊᖏᓐᓂᑦ 
ᖃᓄᕐᓗ ᐱᓕᕆᐊᖃᕆᐊᖃᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᑖᓐᓇᓴᐃᓐᓇᖅ ᐃᖅᑲᐃᑎᑦᑎᔾᔪᑎ 
ᓇᒃᓯᐅᔾᔭᐅᓚᐅᕆᓪᓗᓂ ᒥᓂᔅᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓄᑦ, ᑭᐅᔨᖏᓐᓄᑦ, ᐊᒻᒪ 
ᐃᑲᔪᖅᑎᖏᓐᓄᑦ ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ.  
 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᓪᓗᖔᖓᒍᑦᑕᐅᖅ ᐅᖃᕈᓐᓇᕆᓪᓗᖓ 
ᐅᑕᖅᑭᖃᑦᑕᕐᒥᒐᑦᑕ. ᑕᐃᒪ ᐅᖃᐅᓯᖃᕋᑖᕐᖓᑦ 
ᓇᖕᒥᓂᖅᑕᐅᖅ ᑭᖑᕙᖅᓯᒪᖕᒪᑦ. ᑭᖑᕙᖅᓯᒪᓂᖓᓄᑦ, 
ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᐅᓯᒪᖃᑦᑕᖅᑐᑦ 
ᑐᒃᓯᕋᖅᑐᓄᑦ ᓈᒻᒪᓈᖅᑐᓂᒃ, ᑭᓯᐊᓂ ᓲᕐᓗ ᐱᖓᓱᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᔪᓂᒃ ᒫᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ 2018-19 
ᐊᕐᕌᒍᖓᑕ ᐃᓗᐊᓂ ᓱᓕ ᑐᓴᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ. 
ᑐᓴᓐᖏᒃᑯᑎᒃ ᑭᐅᔪᓐᓇᓐᖏᑦᑐᑦ ᑖᒃᑯᓄᖓ 
ᑐᒃᓯᕋᖅᑐᓂᒃ. ᐊᒻᒪᓗ ᐆᑦᑑᑎᒋᒻᒥᒋᓪᓗᒍ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ, ᐅᕙᓐᓄᑦᑕᐅᖅ ᐅᖃᖅᓯᒪᔪᑦ  
ᓲᕐᓗ ᑕᓪᓕᒪᓂᒃ ᐅᑕᖅᑭᔪᑦ ᓱᓕ, ᑭᐅᔭᐅᓂᐊᕐᓗᑎᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒥᑦ ᑭᐅᓂᐊᕈᑎᒃ ᑖᒃᑯᓄᖓ 
ᑐᒃᓯᕋᖅᓯᒪᔪᓄᑦ. ᐃᓚᖓᒍᑦᑕᐅᖅ ᑭᐅᓯᒪᓐᖏᓐᓂᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦᑕᐅᖅ ᐊᑦᑑᑎᒻᒥᒻᒪᑦ. ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑭᐅᓚᐅᖅᑎᓪᓗᒍ ᑭᐅᔪᓐᓇᖅᓯᒃᑲᓐᓂᕋᔭᖅᑐᑦ ᐊᒻᒪ 
ᐊᑐᓕᖁᔭᐅᔪᓂᒃ ᓲᕐᓗ ᓈᒻᒪᒃᓴᕐᓂᓐᖏᒃᑯᓂ 
ᑐᓂᔭᐅᓐᓂᓐᖏᑦᑐᕕᓂᕐᓂᒃ, ᑭᖑᓂᐊᒍᑦ ᑭᓯᐊᓂ 
ᑭᐅᔭᐅᓚᐅᕐᓗᑎᒃ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᔪᓐᓇᒃᑲᓐᓂᑦᑕᐃᓐᓇᕋᔭᕐᒪᑕ ᑖᒃᑯᓄᖓ 
ᑐᒃᓯᕋᖅᓯᒪᔪᓄᑦ.  
 
ᑭᓯᐊᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᔪᑦ ᐅᕙᒍᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ. ᓲᕐᓗ ᒪᓕᒐᓕᐅᖅᑎ ᒥᑭᓐᖑᐊᖅ 
ᐊᐱᖅᑲᐅᒻᒪᑦ ᖃᓄᖅ ᓄᓇᓕᓕᒫᑦ 
ᐱᔨᑦᑎᕋᖅᑕᐅᓲᖑᒻᒪᖔᑕ, ᒐᕙᒪᓕᕆᔨᖁᑎᕗᑦ, 
ᒐᕙᒪᒃᑯᑦ ᑐᓴᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᐃᓐᓇᐅᓯᒪᔪᑦ, ᓲᕐᓗ 
ᓄᓇᓕᒻᒦᑦᑐᒥᑦ ᐊᐱᕆᔪᖃᖅᐸᑦ, ᑐᒃᓯᕋᕈᓂ 
ᐅᓂᒃᑳᓂᓪᓘᓐᓃᑦ ᑭᓱᑐᐃᓐᓇᕐᓂᓘᓐᓃᑦ 
ᒐᕙᒪᒃᑯᓐᓃᖔᖓᔪᓂᒃ, ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐃᑲᔪᕈᓐᓇᖅᑐᑦ 
ᓄᓇᓕᒻᒥᐅᑕᓂᒃ ᑕᑕᑎᕆᐊᓖᑦ ᐊᒻᒪ ᐊᑭᖃᕐᒥᒻᒪᑦ, 
ᐊᑭᖓᓐᓂᓪᓗ ᖃᐅᔨᒃᑲᐃᓗᑎᒃ ᖃᓄᖅ ᐊᑭᖓ 
ᑐᓂᔭᐅᔪᓐᓇᕐᒪᖔᑦ. ᒪᑯᓂᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐱᓕᕆᐊᖃᕈᓐᓇᑦᑎᐊᖅᑐᑦ ᓄᓇᓕᓐᓂ.  
 
ᐊᒻᒪ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐃᑲᔫᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᑦᑎᓐᓄᑦ ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᒍᑦ, ᓲᕐᓗ 
manual, ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ  
ᐊᑐᐃᓐᓇᐅᑦᑎᐊᖅᑐᑦ ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᑦ ᖃᓄᖅ 
ᐃᑲᔪᕈᓐᓇᕐᒪᖔᕐᒥᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ.  
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Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Ms. Angnakak, I’ll let 
you maybe rephrase your question for the 
Department of Health if you would like or 
maybe you could state it again just for clarity 
to help to direct their response. Ms. 
Angnakak. 
 
Ms. Angnakak: How do you ensure that 
timely responses are provided by the 
department if a request comes in for 
information? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. In 
the Department of Health we do have a 
process in place and when an enquiry comes 
in or a comment or any information from the 
commissioner, it goes straight to the Deputy 
Minister of Health and I review it. There’s a 
tracking system available. We have a 
coordinator who then will take that and do 
the legwork in terms of connecting with 
everyone involved. It’s taken extremely 
seriously because in Health the whole culture 
of protection of the patients in every aspect is 
very important.  
 
If there is going to be a delay, we will keep 
in touch with the commissioner and it’s 
usually because it requires an investigation, 
and that takes time to make sure it’s done 
properly. It’s also sometimes the solutions 
that have to be created take time to do and so 
there might be a delay in that, but the fact 
that we have a timeline to meet is never 
ignored. We keep in close touch with the 
commissioner’s office and make sure that we 
meet the timelines, and the Deputy Minister 
is responsible and accountable for that. 
Thank you. 
 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ 
ᐊᕐᓇᒃᑲᖅ, ᑖᒃᑯᐊ ᐊᐱᖅᑯᑏᖅᑲᐃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐋᖅᑭᒋᐊᕈᕕᐅᒃ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᕕᐅᓪᓘᓐᓃᑦ ᑐᑭᓯᓇᑦᑎᐊᕐᓂᐊᕐᒪᑦ 
ᑭᐅᓇᓱᒃᑎᓪᓗᒋᑦ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄᕐᓕ 
ᐋᖅᑭᒃᓯᓯᒪᖃᑦᑕᖅᐱᓯ ᑖᒃᑯᐊ 
ᑭᐅᔭᐅᓵᓕᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᓕᕆᕝᕕᖕᓂ 
ᑐᒃᓯᕋᐅᑎᓂ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᑐᒃᓯᕋᕐᕕᐅᒍᔅᓯ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑎᒍᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᒍᑦ 
ᐊᑐᐊᖅᐸᓪᓕᐊᔭᕐᓄᑦ. ᑕᐃᒪᓕ ᐊᐱᕆᔪᖃᖅᐸᑦ, 
ᐅᖃᐅᓯᒃᓴᖅᑕᖃᕐᕕᐅᓗᓂ ᑲᒥᓯᓇᒦᓐᖔᖅᑐᖃᖅᐸᑦ 
ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓᓅᑲᐅᑎᒋᖃᑦᑕᖅᑐᑦ 
ᕿᒥᕐᕈᖃᑦᑕᕋᒃᑯ ᖃᐅᔨᒪᕙᓪᓕᐊᓇᓱᒃ. . . ᑕᐃᒪ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᖅᖢᑕ. ᑕᐃᔅᓱᒪ ᑎᒍᒍᓂᐅᒃ 
ᐱᓕᕆᐊᕆᓪᓚᑦᑖᓕᕐᓂᐊᖅᖢᓂᐅᓪᓗ ᑖᒃᑯᓄᖓ 
ᐱᓕᕆᖃᑕᐅᔭᕆᐊᓕᓕᒫᓄᑦ. ᑕᒪᓐᓇ 
ᐱᕕᔾᔪᐊᕆᖃᑦᑕᕋᑦᑎᒍ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᓕᖅᑯᓯᖅᐳᑦ 
ᓴᐳᒻᒥᒃᓯᓂᕐᒥᒃ ᐃᓅᓯᖅᑕᐅᔪᑦ ᓇᐅᒃᑯᓕᒫᖅ 
ᐱᒻᒪᕆᐊᓘᒻᒪᑦ.  
 
 
ᑕᐃᒪᓕ ᑭᖑᕙᕆᐊᖅᓯᒪᔪᖃᕐᓂᐊᖅᐸᑦ 
ᑐᓴᐅᒪᑏᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑲᒥᓯᓇ. ᐱᔾᔪᑎᖃᒐᔪᒃᑐᕐᓕ 
ᐃᒪᓐᓇ ᖃᐅᔨᓴᕆᐊᖃᒐᔪᖕᒪᑦ ᑖᓐᓇᓗ ᐊᑯᓂᐅᓯᒍᓂ 
ᐱᑦᑎᐊᕈᒪᒍᑦᑎᒍ, ᐊᒻᒪᓗ ᐃᓛᓐᓂᒃᑯᑦ 
ᐋᖅᑭᒍᑎᒃᓴᐃᑦ ᓴᖅᑭᑕᐅᓇᓱᒃᑎᓪᓗᒋᑦ 
ᐊᑯᓂᐅᓲᖑᒻᒪᑦ ᑕᒪᓐᓇ 
ᑭᖑᕙᕈᑎᒋᑐᐃᓐᓇᕆᐊᖃᕐᒪᒍ. ᑕᐃᒪ ᐃᓐᓇ ᐅᓪᓗᖓ 
ᐃᓱᓕᕝᕕᒃᓴᖓ, ᑕᐃᒪ ᑲᒥᓯᓇᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᑐᓴᐅᒪᑏᓐᓇᖃᑦᑕᕐᓗᓂ, ᑖᒃᑯᐊᓗ ᒥᓂᔅᑕᐅᑉ 
ᑐᖓᓕᖏᑦ ᑲᒪᒋᔭᕆᐊᖃᓲᑦ, 
ᑭᐅᔪᓐᓇᕆᐊᖃᓲᖑᓪᓗᑎᒡᓗ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 



 42

Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you. Just in keeping 
with the topic of delays and time frames and 
things like that, in your recommendations in 
the report, your recommendation No. 3 was 
to basically change the way the process is 
done so that, let’s say if I was making a 
request, my name wouldn’t show up, that it 
would be just about the information sought 
and so the departments wouldn’t know it’s 
me. It’s confidential because, I guess, there 
was some thought behind that that if, for 
example, I didn’t have a good relationship 
with the Deputy Minister and I left my job, 
but I wanted to find out, or the relationship 
might not be good and I might still be in my 
job, and I want to do an ATIPP, it might have 
an influence in the response that the staff 
member gets back.  
 
My question to the departments is: what 
would you feel… ? As a department, do you 
feel that makes a difference, or is there just 
the process to go through? Does it influence 
the decision? Perhaps if I was in that position 
and I was the Deputy Minister, and I didn’t 
get along with the staff member and I knew 
all the background according to my own 
understanding, it could influence my 
thinking. How much of an impact do you feel 
that has in decisions that are made on these 
requests? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you, Ms. 
Angnakak. (interpretation) EIA did mention 
that anonymity for applicants placing 
requests under the ATIPP Act is in place 
now. It is in place and that was following the 
amendment of the ATIPP Act. Do you want 
to maybe rephrase your question? I’ll allow 
you to rephrase this, Ms. Angnakak. 
 
Ms. Angnakak: I don’t know. I mean that 
was my question. I didn’t realize. Perhaps 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓗᒍ ᑭᖑᕙᕆᐊᖃᕐᓂᖓ 
ᖃᖓᒃᑰᖃᑦᑕᕆᐊᖃᕐᓂᖏᓪᓗ, ᑕᕝᕙᓂ ᐊᑐᓕᖁᔭᕐᓂ 
ᐅᓂᒃᑳᕐᓂ ᐱᖓᔪᖓᓐᓂ, ᐊᑐᓕᖁᔭᐅᔪᖅ ᐱᖓᔪᖓᑦ 
ᐃᒪᓐᓇᐅᓚᐅᕐᒪᑦ ᐊᓯᔾᔩᖁᓪᓗᒋᑦ, ᑖᓐᓇ 
ᐊᑐᐊᖅᑕᐅᕙᓪᓕᐊᖃᑦᑕᕐᓂᖓ ᐊᓯᔾᔨᕐᓗᒍ. ᑕᐃᒪᓕ 
ᓲᕐᓗ ᑐᒃᓯᕋᕐᓂᕈᒪ ᐊᑎᕋ ᓴᖅᑭᒃᑲᔭᓐᖏᒻᒪᑦ, ᑭᓯᐊᓂ 
ᑐᓴᕈᒪᔭᒃᑲ, ᕿᓂᖅᑕᒃᑲ ᑕᕝᕙᑐᐊᖅ 
ᐅᖃᐅᓯᕆᓯᒪᓗᒋᑦ, ᑕᐃᒪ ᐱᓕᕆᕝᕖᑦ 
ᖃᐅᔨᒪᒐᔭᓐᖏᑦᑐᑦ ᐅᕙᖓᐅᔪᖓ ᑐᒃᓯᕋᖅᑐᖓ. 
ᑕᐃᒪ ᐃᓱᒪᒋᔭᐅᓯᒪᔪᒃᓴᐅᖕᒪᑦ ᓲᕐᓗ ᒥᓂᔅᑕᐅᑉ 
ᑐᖓᓕᖓ ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕈᓐᓇᕐᓂᓐᖏᒃᑯᒃᑯ 
ᐃᖅᑲᓇᐃᔮᕋᓗ ᓄᖅᑲᕐᓗᒍ, ᖃᐅᔨᔪᒪᓐᓂᕈᒪ ᑕᐃᒪ 
ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓗᑕ 
ᐃᖅᑲᓇᐃᔭᕐᓃᖏᓐᓇᕐᓗᖓᓘᓐᓃᑦ 
ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᕐᒧᑦ, ᑖᓐᓇ 
ᑭᐅᔪᓐᓇᓐᖏᓐᓂᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᔭᐅᑐᐃᓐᓇᕐᖓᑦ 
ᑖᔅᓱᒧᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ.  
 
ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒐᓕᖃᐃ ᑖᒃᑯᓄᖓ 
ᐱᓕᕆᕝᕕᓐᓄᑦ: ᖃᓄᕐᓕ ᐃᒃᐱᒋᒐᔭᕋᔅᓯᐅᒃ 
ᐱᓕᕆᕝᕕᐅᓪᓗᓯ? ᑖᓐᓇ 
ᐊᔾᔨᒌᓐᖏᔾᔪᑎᒋᓲᕆᕙᐅᖃᐃ ᐅᕝᕙᓘᓐᓃᑦ ᑖᓐᓇ 
ᐊᑐᐊᖅᐸᓪᓕᐊᔭᕆᐊᓕᒃ ᑕᕝᕙᑑᕙ? 
ᐋᖅᑭᒃᓯᔪᓐᓇᕐᓂᔅᓯᓐᓄᑦ ᐊᒃᑐᐃᓯᒪᖃᑦᑕᖅᐹ? 
ᓲᖃᐃᒻᒪ ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔮᕐᒦᓐᖏᒃᑯᒪ ᒥᓂᔅᑕᐅᑉ 
ᑐᖓᓕᕆᓗᓂᖓ, ᐃᒃᐱᕆᓐᓂᕈᒃᑯ ᑖᓐᓇ 
ᐃᓅᖃᑎᒌᑦᑎᐊᕈᓐᓇᓐᖏᓪᓗᒍᓗ ᐃᖅᑲᓇᐃᔭᖅᑎ, 
ᑐᑭᓯᐅᒪᓂᑎᒍᓪᓕ, ᑖᓐᓇ ᐃᓱᒪᓂᓐᓂ 
ᐋᖅᑭᒍᑎᒋᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ. ᖃᓄᑎᒋ 
ᐊᒃᑐᖅᓯᓯᒪᓂᕆᖃᑦᑕᖅᐸ ᐋᖅᑭᒍᑕᐅᔪᓂᒃ 
ᑕᒪᒃᑯᓄᖓ ᑐᒃᓯᕋᐅᑕᐅᔪᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅ ᐊᕐᓇᒃᑲᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᐅᖃᐅᓯᖃᖅᑲᐅᔪᖅ ᑐᒃᓯᕋᖅᑐᐃᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑎᖏᑦ ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᓐᖏᓐᓂᖏᑦ 
ᐊᑐᖅᑕᐅᓕᕐᒪᑦ ᒫᓐᓇᐅᓕᖅᑐᖅ. ᑕᒪᓐᓇ 
ᐋᖅᑭᒃᓯᒪᓕᖅᑐᖅ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ 
ᑲᓐᖑᓇᖅᑐᐃᓪᓗ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᓪᓗ 
ᒪᓕᒐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ. ᐊᐱᖅᑯᑏᑦ 
ᐊᐱᕆᒃᑲᓐᓂᕈᒪᕕᐅᒃ? ᐊᐱᕆᑎᒃᑲᓐᓂᓕᖅᐸᒋᑦ, ᒥᔅ 
ᐊᕐᓇᒃᑲᖅ.  
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᓗᔪᖓ. ᐄᓛᒃ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ. ᖃᐅᔨᕋᑖᓐᖏᓐᓇᒪ. ᑕᐃᒪ 
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with the Department of Health, is that 
something that you have implemented as 
well? Is this across the government? I’m not 
sure. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: It is across the government. We 
all follow the same legislation. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you. Thank you, Mr. 
Chairman. Just back to the commissioner, 
she made a note on the top of page 7 that 
talks about the lower amounts of requests 
and in the way that she writes it, she says that 
it kind of reflects another way in which 
public bodies are simply not meeting their 
obligations under the Act. I was wondering if 
the commissioner can talk a little about… . 
Now that this recommendation that she made 
is implemented across government, do you 
think that this will make people feel more 
comfortable to make an application? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Yes, I hope so. It’s one of the first 
jurisdictions in Canada. Nunavut has been a 
first on a number of aspects of the Access 
and Privacy Act.  
 
This amendment says essentially that the 
name of an applicant, when possible, must 
remain confidential. The problem is that 
when somebody is asking for their own 
personal information, it becomes obvious 
who is making the request, whether or not 
you use a name. In some cases it’s very 

ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᑕᒪᓐᓇ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓕᖅᐸᑦᑕᐅᖅ? ᐅᓇ 
ᒐᕙᒪᓕᒫᒨᖓᕙ? ᖃᐅᔨᒪᑦᑎᐊᖏᓐᓇᒪ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕋᐅᓐ.  
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᒐᕙᒪᓕᒫᒨᖓᔪᖅ 
ᐊᔾᔨᒌᑦᑐᓂᒃ ᐊᑐᐊᖃᑦᑕᖅᑐᒍᑦ ᐱᖁᔭᕐᒥᒃ 
ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᒪᓕᒃᑲᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ.  
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᑲᒥᓴᓐᒧᑦ ᐅᑎᑲᐃᓐᓇᕐᓗᖓ. 
ᐅᖃᐅᓯᕆᖅᑲᐅᖕᒥᔭᕋ ᒪᒃᐱᒐᖅ 7 ᖁᓛᓂ 
ᐅᖃᐅᓯᖃᕐᒪᑦ ᑖᒃᑯᐊ ᖃᔅᓰᓐᓇᐅᓂᖅᓴᐅᓂᖏᓐᓂᒃ 
ᑐᒃᓯᕋᖁᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᓂᖓ 
ᒪᓕᒡᓗᒍ ᑖᓐᓇ ᓴᖅᑭᔮᕈᑎᒋᖅᑰᔨᖕᒪᑦ. ᑕᒪᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐱᔭᕆᐊᖃᖅᑕᕋᓗᐊᒥᓂᒃ 
ᐊᓐᖑᒻᒪᑎᓐᖏᒻᒪᑕ ᐱᖁᔭᖅᑎᒍᑦ. ᐃᓱᒪᕋᑖᕋᒪ 
ᑲᒥᓯᓇᖃᐃ ᐃᒻᒪᖃ ᐅᖃᐅᓯᕆᐊᕐᔪᒍᓐᓇᖅᐸᒍ ᑖᓐᓇ 
ᐊᑐᓕᖁᓚᐅᖅᑕᖓ ᐊᑐᓕᖅᑎᑕᐅᓐᓂᕋᓗᐊᕐᒪᖔᑦ 
ᒐᕙᒪᓕᒫᒧᑦ. ᑖᓐᓇ ᐃᓱᒪᒋᕕᐅᒃ 
ᐊᑲᐅᓂᖅᓴᐅᔾᔪᑕᐅᓂᐊᖅᐸᖃᐃ ᐃᓄᖕᓂᒃ 
ᑐᒃᓯᕋᖅᐸᒃᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᐄᖓᔪᒃᓴᐅᒐᓗᐊᖅᐳᖅ. ᑕᐃᒪ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 
ᓯᕗᓪᓕᖅᐹᖅ ᓄᓇᕗᑦ ᓯᕗᓪᓕᖅᐸᐅᒐᔪᖃᑦᑕᖅᓯᒪᖕᒪᑦ 
ᑕᕝᕘᓇ ᐃᓗᐊᒍᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᑎᒍᑦ.  
 
 
 
ᐅᓇ ᐊᓯᔾᔨᕆᐊᕈᑕᐅᓚᐅᖅᑐᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ ᑖᓐᓇ 
ᑐᒃᓯᕋᖅᑑᑉ ᐊᑎᖓ ᐊᔪᕐᓇᓐᖏᑦᑕᕌᖓ 
ᑲᓐᖑᓇᖅᑑᖏᓐᓇᕆᐊᖃᕐᒪᑦ. ᑕᐃᒪ 
ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᒻᒪᕆᒃᑐᖅ. ᑕᐃᒪᓕ ᓇᖕᒥᓂᖅ 
ᐃᒻᒥᒨᖓᔪᓂᒃ ᑐᓴᕈᒪᒃᐸᑦ ᓇᓗᓇᓐᖏᒃᑲᐅᑎᒋᖕᒪᑦ 
ᑭᓇ ᑐᒃᓯᕋᕐᒪᖔᑦ ᐃᒪᓐᓇ ᐊᑎᕐᒥᒃ 
ᐊᑐᓐᖏᒃᑲᓗᐊᕈᕕᓪᓘᓐᓃᑦ. ᐃᓛᓐᓂᒃᑯᑦ 
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difficult to do and in fact the Act recognizes 
that because the way an access request is 
done, if I’m asking for my own personal 
information from, let’s say, the Department 
of Health, I would ask for all emails between 
myself and the Deputy Minister. My name is 
going to come up and there’s no way to 
avoid that.  
 
I think this will help, yes, and I think it was a 
very positive amendment. I appreciated that 
amendment. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) We’re just wrapping up 
the general issues topic before we move on. I 
just have one question before we end. In your 
experience, how important is this Act to the 
functioning of the media in Nunavut, having 
access to information and having access to 
government records? Is it something that’s 
being used in a regular fashion in Nunavut by 
the media? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The answer is yes. The media, 
whether it’s here or anywhere else in the 
country, is a regular user of the access to 
information provisions of the legislation. In 
Nunavut you have a number of members of 
the media who make good use of it. Thank 
you. 
 
Chairman: Thank you. At this point we will 
take a 10-minute break. (interpretation) 
Thank you.  
 
>>Committee recessed at 10:44 and 
resumed at 11:01 
 
Chairman (interpretation): We’re back for 
the meeting with the Information and Privacy 
Commissioner as the Standing Committee. 
(interpretation ends) We’re still on the first 
thematic area, which are general issues raised 
in the Information and Privacy 

ᐊᔪᕐᓇᑲᓴᓲᖑᖕᒪᑦ ᑕᐃᒪ ᐱᖁᔭᖅ ᐃᓕᓴᖅᓯᓯᒪᖕᒪᑦ 
ᑕᒪᑐᒥᖓ ᓲᖃᐃᒻᒪ. ᑕᐃᒪ ᑖᓐᓇ ᑐᒃᓯᕋᖅᑐᖃᖅᐸᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐅᕙᓐᓅᖓᔪᓂᒃ ᑐᒃᓯᕋᖅ ᓲᕐᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᒃᓯᕋᕋᔭᕈᒪ 
ᑖᒃᑯᐊ ᑎᑎᕋᖃᑦᑕᖅᓯᒪᔭᓕᒫᒃᑲ ᒥᓂᔅᑕᐅᓪᓗ 
ᑐᖏᓕᖓᑕ ᑎᑎᕋᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᐊᑎᕋ 
ᓴᖅᑭᓐᓂᐅᓴᑐᐃᓐᓇᕐᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ 
ᐃᔨᖅᓯᒪᔭᒃᓴᐅᓐᖏᒻᒪᑦ.  
 
ᑖᓐᓇ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᖅ, ᐄ, ᐊᒻᒪ ᑖᓐᓇ 
ᐋᖅᑭᒋᐊᕈᑎᑦᑎᐊᕙᒻᒪᕆᐅᓚᐅᕐᒪᑦ 
ᖁᕕᐊᒋᓚᐅᖅᖢᒍᓗ ᖁᔭᒋᓚᐅᖅᖢᒍᓗ ᑖᓐᓇ 
ᐊᓯᔾᔨᕆᐊᕈᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ ᑖᒃᑯᐊ 
ᐊᑎᓕᒫᖑᔪᑦ ᐱᔭᕇᓕᕋᑦᑎᒍ. 
ᑲᔪᓯᒋᐊᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᐊᐱᖅᑯᑎᖃᖅᑐᖓ 
ᐊᑕᐅᓯᕐᒥᒃ ᐃᓱᓕᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᑖᓐᓇ. 
ᐅᓇᐅᖕᒪᑦ, ᐊᑐᖃᑦᑕᖅᓯᒪᔪᑦ ᖃᓄᖅ ᐱᒻᒪᕆᐅᑎᒋᕙ 
ᑖᓐᓇ ᐱᖁᔭᖅ ᑖᒃᑯᐊ ᐊᐅᓚᕙᓪᓕᐊᓂᖏᓐᓄᑦ 
ᑭᓴᐅᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᓄᓇᕗᒻᒥ ᑖᓐᓇ 
ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂ 
ᒐᕙᒪᒃᑯᑦ ᑎᑎᕋᖁᑎᖏᓐᓂᒃ? 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐳᖃᐃ ᐊᑐᖅᑕᐅᓐᖏᓐᓂᖅᐸᑦ 
ᑐᓴᐅᑕᓕᕆᔨᒃᑯᓐᓂ ᓄᓇᕗᒻᒥ? ᑲᒥᓯᓇ.  
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᑭᐅᔾᔪᑎᖓ. ᐄ. ᑖᒃᑯᐊ ᑐᓴᐅᑎᓕᕆᔨᒃᑯᑦ 
ᐅᕙᓂᐅᒐᓗᐊᖅᐸ ᐊᓯᐊᓂᐅᒐᓗᐊᖅᐸ ᑲᓇᑕᒥ 
ᐊᑐᖅᑎᐅᒐᔪᒻᒪᑕ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐱᖁᔭᖅᑎᒍ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ 
ᑐᓴᐅᑎᓕᕆᔨᖃᕐᒪᑕ ᐊᑐᑦᑎᐊᖅᑐᒻᒪᕆᐅᖃᑦᑕᖅᑐᓂᒃ 
ᑕᒪᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇᓕ 
ᑕᐃᒪ 10 ᒥᓂᔅᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇ.  
 
>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:44ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 
11:01ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᑕᐃᒪ ᐅᑎᖅᕼᐃᒪᓕᕐᒥᒐᑉᑕ. ᑖᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒋᔭᐅᔪᖅ 
ᑲᑎᖃᑎᒌᑎᓪᓗᑎᒍ ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑎᒍᑦ. 
(ᑐᓵᔨᑎᒍᑦ) ᓯᕗᓪᓕᖅᐹᖓᓐᓃᑦᑐᒍᑦ ᓱᓕ ᑖᒃᑯᐊ 
ᑭᓱᑐᐃᓐᓇᕐᒧᑦ ᑐᕌᖓᔪᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ  
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Commissioner’s introductory messages. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Good morning. I’ve got a few questions for 
the commissioner, but I would like to start 
off by mentioning a comment that you made 
earlier in the fact that you have put in 23 
years, I believe, in this role and that you will 
not be seeking reappointment at the end of 
this term.  
 
I’m curious, as you also alluded that a 
resident office would be created. My 
question is: do you believe that with the 
current level of demand, would you 
recommend that the new commissioner be a 
sole position or the office have a number of 
positions to meet the needs? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. That’s actually a really good 
question. Ideally I think that the office should 
have three people, essentially, an 
administrative position full time, the 
Information and Privacy Commissioner, and 
an assistant commissioner or an investigator. 
I don’t know what you would want to call 
that position, but a second position, and I say 
that for a number of reasons.  
 
Number one, I could easily spend full time 
just on Nunavut issues right now. There are 
municipalities coming in under the Act 
eventually. There’s going to be health 
information legislation eventually and the 
complaints that are coming into the office are 
going up. There are more PIAs being done 
now. Frankly I have been doing this for 23 
years, so I have a system and there’s a 
rhythm, and I can probably do something 
much quicker than somebody new in the 

ᑲᒥᓯᓇᐅᑉ ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᖏᓐᓂ. ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓪᓛᒃᑯᑦ. ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ 
ᑲᒥᓯᓇᒧᑦ. ᐱᒋᐊᖅᑳᕈᑎᖃᕐᓗᖓ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᓐᓂ ᐅᐊᑦᑎᐊᕈ, 23-ᓂ ᐊᕐᕌᒍᓂ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓕᕋᕕᑦ ᐊᒻᒪᓗ 
ᑎᒃᑯᐊᖅᑕᐅᑲᓐᓂᕈᒪᔾᔮᓐᖏᓐᓇᕕᒡᒎᖅ ᐃᓱᓕᑦᑎᒍᕕᑦ.  
 
ᖃᐅᔨᒪᒍᒪᑐᐃᓐᓇᖅᑐᖓᓕ ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦᑕᐅᖅ 
ᑕᒫᓂᒥᐅᑕᕐᒥᒃ ᐃᓛᒃ ᐃᖃᓗᓐᓂ ᑕᒫᓂ ᐊᓪᓚᕕᒻᒥ 
ᓴᖅᑮᔪᖃᕋᔭᕆᐊᖓ. ᐊᐱᕆᕙᒋᓪᓕ ᐅᑉᐱᕈᓱᑉᐲᑦ 
ᒫᓐᓇ ᑐᔅᓯᕌᖑᓂᕋᑦᑕᖏᑦ ᐊᓪᓚᕝᕕᕕᑦ 
ᐊᑐᓕᖁᔭᓕᐅᕈᓐᓇᖅᑮᑦ ᑖᓐᓇ ᓄᑖᖅ ᑲᒥᓯᓇ 
ᓄᓇᕗᒻᒧᑐᐊᖅ ᑐᕌᖓᓂᐊᕐᓗᓂ ᐃᓄᑐᐊᖑᓂᐊᕐᓗᓂ 
ᐃᖅᑲᓇᐃᔮᖑᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑲᑦ ᐊᓐᖑᒪᑎᓂᖅᓴᐅᒐᔭᕆᐊᖓ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕚᓗᒃ ᑖᓐᓇ. ᓈᒻᒪᓈᖅᑎᒐᓱᓪᓗᒍ 
ᐊᓪᓚᕝᕕᒃ ᒪᕐᕉᓐᓂᒃ ᐱᖓᓱᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑑᔮᖅᑐ ᐊᓪᓚᕝᕕᓕᕆᔨ 
ᐅᓪᓗᓕᒫᖅ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᖅ ᐊᒻᒪᑦᑕᐅᖅ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨ ᑲᒥᓯᓇ ᐊᒻᒪᓗ ᑲᒥᓯᓇᐅᑉ 
ᑐᖏᓕᖓ ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᓴᖅᑎ. ᖃᓄᑭᐊᖅ 
ᐊᑎᖃᖅᑎᒃᑲᔭᖅᑕᕋᓗᐊᓯ ᐊᐃᑉᐹ ᐃᖅᑲᓇᐃᔮᖅ.  
ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᖓ ᐅᖃᖅᑐᖓ.  
 
ᓯᕗᓪᓕᖅᐹᖅ ᐅᕙᖓᓕ ᐅᓪᓗᓕᒫᖅ 
ᓄᓇᕗᓕᕆᖃᑦᑕᕐᓗᖓ ᐅᓪᓗᓕᒫᖃᑦᑕᕈᓐᓇᕋᒪ ᒫᓐᓇ 
ᐊᒻᒪ ᕼᐊᒻᓚᐃᓪᓗ ᑕᐃᒪ ᐱᖃᑕᐅᓕᕐᓂᐅᓴᒻᒪᑕ 
ᑕᕝᕗᖓ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒪᖃᑕᐅᖃᑦᑕᕐᓂᐊᓕᖅᑐᑦ. 
ᐃᖅᑲᓇᐃᔮᔅᓴᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᓐᓂᓗᔅᓴᖅᑐᐃᑦ 
ᑎᑭᖃᑦᑕᖅᑐᐃᑦ ᐊᓪᓚᕕᒻᒧᑦ ᐊᒥᓱᕈᖅᐸᓕᐊᒻᒪᑕ 
ᖃᐅᔨᓴᕋᔅᓴᐃᓂᓛᒃ ᐊᒥᓱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᕐᖓᑕ.  
23-ᓂ ᐊᕐᕌᒍᓂ ᑕᐃᒪᐃᑦᑐᓕᕆᓯᒪᓕᕋᒪ ᐊᒻᒪ 
ᐋᖅᑭᑦᑎᕆᓯᒪᓪᓗᖓᓗ ᒪᓕᑦᑕᐅᒍᓐᓇᖅᑐᓂ ᐊᒻᒪ 
ᓄᑖᒥᒃ ᐃᖅᑲᓇᐃᔭᕆᐊᖅᑐᒥ 
ᐱᔭᕇᖅᓴᕋᐃᓐᓂᖅᓴᐅᖃᑦᑕᕋᔭᖅᑐᖓ 
ᑕᒫᓃᒌᖅᓯᒪᒐᒪ.  
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office.  
 
I would suggest the commissioner plus at 
least one other, with a view to increasing that 
number over time because this is not 
something that’s going away. I think the 
work of the office is going to continue to 
increase over time. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Just to follow up on that question, will you 
be assisting in opening out that office prior to 
the end of your term? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I would be happy to assist in any 
way that I can. Thank you. 
 
Chairman (interpretation): Thank you. 
That’s good news. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to move on to another comment 
that the commissioner had made in response 
to one of my colleagues’ questions.  
 
The commissioner made reference to severe 
breaches of privacy where the commissioner 
had made recommendations that government 
employees be terminated or other instances 
where government employees who are 
professionals be reported to their 
profession’s governing body. I would like to 
ask, in both instances or instances that are 
related to either of these two situations, if the 
government had followed through with those 
recommendations. Thank you, Mr. 
Chairman. 
 

 
 
ᑕᐃᓐᓇ ᑲᒥᓯᓇ ᐊᑕᐅᓯᒃᑲᓂᕐᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑲᑦ ᐃᓚᒋᐊᒃᑲᓐᓂᓛᕐᓗᑎ 
ᓯᕗᓂᖓᓂ. ᑖᓐᓇ ᔭᒐᑉᐸᓕᐊᓐᖏᒻᒪᓂᓛᒃ 
ᐱᓕᕆᐊᔅᓴᕗᑦ ᓄᖑᑉᐸᓕᐊᓐᖏᒻᒪᑕ 
ᐊᒥᓱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᖑᓱᑉᐸᓚᐃᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᔅᓱᒧᖓᔅᓴᐃᓐᓇᖅ. ᐃᑲᔪᕐᓂᐊᖅᑮᑦ ᐊᓪᓚᕝᕕᒃ 
ᒪᑐᐃᖅᑕᐅᒐᓱᓐᓂᖓᓂᒃ ᑕᒫᓂ 
ᐃᓱᓕᑦᑎᓚᐅᓐᖏᓂᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᕕᐊᓱᒃᑲᔭᖅᑐᖓ ᐃᑲᔪᕈᓐᓇᕈᒪ ᖃᓄᑐᐃᓐᓇᖅ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᖁᕕᐊᓇᑯᓂ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓯᐊᓄᖔᖅ ᓅᖔᑲᐃᓐᓇᕈᒪᔪᖓ ᑲᒥᓯᓇᐅᑉ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᖓᓄᑦᑕᐅᖅ ᐊᐱᕆᔭᐅᓪᓗᓂ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖓᓄᑦ.  
 
 
ᑲᒥᓯᓇ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑦ ᑲᓐᖑᓇᖅᑐᓂ 
ᓴᖅᑭᖅᑕᐅᓪᓗᐊᑲᓪᓚᑦᑕᒥᓈᓗᓐᓂᒃ ᑕᖅᑲᐅᖓ 
ᒐᕙᒪᒃᑯᓄᓪᓗ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᒥᓂᐅᓪᓗᓂ 
ᓄᖅᑲᑎᑕᐅᖁᔨᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᐊᒍᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕇᑦ 
ᐅᖃᐅᓯᐅᖃᑦᑕᕐᓗᑎᒃ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ 
ᑲᒪᔨᐅᔪᓄᑦ ᑕᐃᒫᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᑖᒃᑯᐊᓕ 
ᑕᐃᒪᐃᓕᐅᖅᑐᒥᓃᑦ ᐱᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᑐᓕᖁᔭᓕᐊᓐᓂ ᒪᓕᔅᓴᕆᐊᕐᓂᖅᑳᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. In one instance where I suggested 
termination, the public body had in fact done 
that before my recommendation was made 
and I hadn’t been aware of that fact. On the 
other one where I recommended that the 
individual be reported to a professional body, 
I believe, yes, they did follow up with that. 
Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to next follow up to my colleague 
Ms. Angnakak’s question about maintaining 
anonymity of ATIPP requests. My question 
is to Ms. Okpik and her response was that the 
implementation has come into force. I just 
recently filed an ATIPP request myself and I 
would just like to mention that the ATIPP 
request form does still include a column for 
the applicant’s name. I would like to enquire: 
how is the individual requesting this 
information being anonymous while they 
must include their full name in the 
application? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Department of Executive and 
Intergovernmental Affairs, Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. The form still includes a place for 
the name on it because we need to know who 
to respond to.  
 
I can only say that when they are looking for 
the information, as a Deputy Minister, I 
cannot be told who the person is. We are just 
notified that there is a request for information 
and the name is not mentioned. The only 
people who need to know the name are those 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐃᑉᐹᓂ ᓄᖅᑲᖅᑎᑕᐅᖁᔨᒐᒪ ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᐅᔪᑦ ᓄᖅᑲᑎᑦᑎᔪᒥᓃᑦ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᓐᖏᒻᒪᕆᑦᑎᓪᓗᖓ ᐊᕕᑦᑎᔪᒥᓃᑦ. 
ᑐᓴᐅᒪᓐᓂᖏᓐᓇᒃᑯ ᐊᕕᑕᐅᓂᖓ ᐊᒻᒪ 
ᐊᑐᓕᖁᔭᓕᐊᒻᒪ ᐊᐃᑉᐹ ᑕᐃᓐᓇ 
ᐅᓂᒃᑳᕆᔭᐅᖁᓪᓗᕈ ᑕᐃᒫᒃ ᐃᖅᑲᓇᐃᔮᓕᓐᓄᑦ 
ᑲᒪᔨᐅᔪᓄᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ. 
ᑕᐃᒪᐃᑦᑕᒥᓂᐅᔫᔮᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᕐᒥᒃ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᒪᓕᕐᒥᔪᖓ ᒥᔅ 
ᐊᕐᓇᒃᑲᐅᑉ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓂ ᐱᔾᔪᑎᖃᖅᑐᒥᒃ 
ᐊᑎᖏᓐᓂᒃ ᓴᖅᑮᖃᑦᑕᖏᓐᓂᒃ ᑐᔅᓯᕋᖅᑐᖃᖅᑎᓪᓗᒍ 
ᑕᑯᒍᒪᔪᓂᒃ. ᐊᐱᕆᕗᖓᓕ ᒥᔅ ᐅᒃᐱᒻᒧᑦ ᐊᒻᒪ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᖓᐃᓛᒃ ᒥᔅ ᐅᒃᐱᐅᑉ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓕᕐᖓᒡᒎᖅ ᐊᒻᒪ ᒫᓐᓇᕈᓗᒃ 
ᑐᔅᓯᕋᓚᐅᕐᒥᒐᒪᑦᑕᐅᖅ ᑕᑯᔪᒪᓪᓗᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᑎᒍ. ᑖᒃᑯᐊ ᓱᓕ 
ᑎᑎᕋᕐᕕᖃᖅᑎᑦᑎᔪᐃᑦ ᐊᑎᖓᓂ ᑐᔅᓯᕋᖅᑑᑉ. 
ᖃᓄᕐᓕ ᑕᐃᒪ ᖃᐅᔨᒍᒪᕗᖓ ᖃᓄᖅ ᑐᔅᓯᕋᖅᑐ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᖃᐅᔨᒪᔭᐅᓐᖏᒍᓐᓇᖅᑲ 
ᐊᑎᖓ ᐊᑎᓕᐅᕐᕕᖃᖅᑎᓪᓗᒍ 
ᐊᑎᓕᐅᕆᐊᖃᖅᑎᓪᓗᒍ ᑐᔅᓯᕋᐅᑎᒥ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐅᒃᐱᒃ.  
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 
ᑕᑕᑎᕆᐊᓕᒃ ᓱᓕ ᐊᑎᖃᖅᑐ ᖃᓄᖅ 
ᑭᐅᒐᔭᕐᒥᖔᑎᒍ ᖃᐅᔨᒪᔭᕆᐊᖃᕋᑦᑎᒍ ᑭᐅᓇᓱᓪᓗᒍ. 
 
ᑭᓯᐊᓂ ᐃᒪᓐᓇ ᐅᖃᕈᓐᓇᖅᑐᖓ ᕿᓂᖅᑎᓪᓗᒍ 
ᐅᕙᖓᓘᓐᓃᑦ ᑐᖏᓕᐅᓗᖓ 
ᖃᐅᔨᑎᑕᐅᔪᓐᓇᓐᖏᑦᑐᖓ ᑭᓇᐅᓐᓂᕐᒥᓂᒃ ᐃᒪᓐᓇ 
ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᓲᖑᔪᒍᑦ ᐃᒪᓐᓇ ᕿᓂᖅᑐᒍᑦ 
ᐊᑎᕐᒥᓂᒃ ᑕᐃᔭᐅᔪᓐᓇᕐᓂᖅ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊᑐᐊᑦᑎᐊᖅ ᖃᐅᔨᒪᔭᕆᐊᓖᑦ ᕿᓂᖅᑕᐅᔪᒥᒃ 
ᐊᑎᖓ ᑕᐃᔭᐅᓐᖏᒃᖢᓂ  
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who are looking for the information. For 
example, the ATIPP coordinator is the only 
one who can know the name of the applicant, 
and they have to follow section 6 of the Act 
on who is allowed to know the name. 
 
For example, if I am directed, the things that 
I wrote on the computer from here to there 
from this person who made a request, I 
would not know. I would see only the 
direction, and I cannot talk about the 
information contained to anybody. We get 
the requests from the ATIPP coordinator. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Just to follow up, how is EIA or the 
government in total ensuring that the 
anonymity of the request is ensured? Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Okpik.  
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. We do training of our staff on 
privacy matters. That’s the only training that 
is provided to our staff in that area. Also, if 
there is a privacy breach, then we have to 
give notifications and investigate the privacy 
matter.   
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for the response. I’m glad to hear 
that the ATIPP coordinators are trained to 
ensure that the seriousness of ensuring the 
individuals are anonymous, but I would like 
to know if there are any policies or 
procedures in place for ATIPP coordinators 
to report any senior management that may be 

ᕿᓂᖅᑎᑕᐅᓲᑦ. ᓲᕐᓗ ᐆᒃᑑᑎᒋᓗᒍ ᕿᓂᖁᔪᖅ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ATIPP ᐃᖏᕐᕋᑎᑦᑎᔨᒧᑦ 
ᑕᐃᓐᓇᑐᐊᑦᑎᐊᖅ ᖃᐅᔨᒪᔪᓐᓇᖅᑐᖅ ᑐᒃᓯᕋᖅᑐᒥᒃ 
ᓲᕐᓗ ᐊᑐᐊᒐᕐᓂᒃ ᒪᓕᒐᕐᓂᒃ ᐃᓚᖓ 6-ᒥ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᖅ ᑭᓇ ᖃᐅᔨᒪᔪᓐᓇᕐᒪᖔᖅ.  
 
ᑭᓯᐊᓂ ᐊᓪᓛᓘᓐᓃᑦ ᓲᕐᓗ ᑎᓕᔭᐅᒍᒪ 
ᑎᑎᕋᖅᑕᕕᓂᒃᑲ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐆᒪᓐᖓᑦ ᐅᕗᖓ 
ᓇᑭᑦ ᑐᒃᓯᕋᖅᑐᕕᓂᖅ ᑖᓐᓇ 
ᖃᐅᔨᒐᔭᓐᖏᑦᑎᐊᖅᑕᕋ. ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᑎᓕᓯᔾᔪᑎᑦ 
ᖃᐅᔨᔭᑐᐊᕆᒐᔭᖅᑕᒃᑲ ᐊᒻᒪ ᐅᕙᖓ 
ᐅᖃᐅᓯᕆᔪᓐᓇᕐᓇᒋᑦ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ. ᐃᒪᓐᓇ 
ᑎᓕᓯᔾᔪᑎᓂᒃ ᖃᐃᑦᑎᔭᐅᕙᒃᑐᒍᑦ ATIPP 
ᐃᖏᕐᕋᑎᑦᑎᔨᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓗᖓ. ᖃᓄᕐᓕ ᑕᐃᒪ ᑖᒃᑯᐊ 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᓕᒫᒃᑯᓂᓛᒃ 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓲᖑᕙᑦ ᐊᑎᖓ ᑐᔅᓯᕋᖅᑑᑉ 
ᑕᑯᔭᐅᓂᐊᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ.  
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᓕᕆᐊᖃᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ. ᑕᕝᕘᓇᑐᐊᖅ ᑭᓯᐊᓂ 
ᑕᕝᕙ ᐱᓕᕆᐊᖃᖅᐳᒍᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᐊᒻᒪᓗ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᓱᕋᐃᔪᖃᕐᓂᖅᐸᑦ ᑕᕝᕘᓇᑦᑕᐅᖅ 
ᐅᖃᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ ᐊᒻᒪ 
ᖃᐅᔨᓴᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑖᓐᓇ ᐱᓕᕆᐊᕆᕙᒃᑭᓪᓗᑎᒃᑯᑦ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᖁᕕᐊᓇᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖏᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓴᑎᑕᐅᓯᒪᖃᑦᑕᕐᖓᑕ ᑲᒪᓂᕐᒥ ᐱᒻᒪᕆᐊᓗᓐᓂᒃ 
ᑕᒪᒃᑯᓂᖓ ᐊᑎᖏᑦ 
ᑕᑯᔭᐅᖃᑦᑕᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕᓗ. ᖃᐅᔨᒍᒪᑦᑕᖅᑯᖓ 
ᐊᑐᐊᒐᖅᑕᖃᕐᒪᖔᖅ ᒪᓕᔅᓱᐊᒐᖅᑕᖃᕐᒪᖔᕐᓗ 
ᑕᐃᒃᑯᓄᖓ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᓄᑦ 
ᐅᓂᒃᑳᕆᐊᖃᖅᑎᑕᐅᓗᓂ ᐊᖓᔪᖅᑳᖏᓐᓄᑦ 
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pressuring the ATIPP coordinators to get this 
information. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. My apologies. The department 
heads can be notified of their rights. I ask 
that my assistant expand on this answer. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Witzaney. 
 
Mr. Witzaney: Thank you, Mr. Chairman. 
The way that the Act is set up, it specifies 
that persons who have responsibilities for 
responding under the legislation are able to 
know the identity of the applicant. That 
allows us to respond adequately and to 
follow up when we need to, to ensure that the 
response is given in a timely fashion. 
 
Under the Act, the responsible person is the 
head of the public body, so the Minister, and 
they delegate that authority to a number of 
officials under specific authorized 
delegations. Normally that includes the 
deputy, the ATIPP coordinator, and whoever 
the ATIPP coordinator reports to. Any of 
those individuals would be able to know for 
the purposes of responding to the request. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to move on to my next line of 
questioning and my next question is to the 
commissioner. The commissioner has 
mentioned on several occasions the lack of 
adequate resources and specifically full-time, 
dedicated positions to deal with ATIPP 
requests. I would like to ask: in the 

ᐊᖓᔪᖅᑳᖏᑦ ᐊᔭᐅᕆᔭᔪᐊᓘᑎᓪᓗᒋᑦ 
ᑐᓴᒃᑲᓐᓂᕈᒪᓪᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ. ᑖᒃᑯᐊ 
ᓲᕐᓗ ᐊᖓᔪᖅᑳᒡᒍᑏᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ 
ᖃᐅᔨᒪᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ 
ᐱᓕᕆᐊᖑᕙᑦᑐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ. ᐃᒻᒪᖃ 
ᐃᑲᔪᖅᑎᒻᒪ ᐃᓚᒋᐊᒃᑲᓐᓂᕈᓐᓇᕈᓂᐅᒃ ᑐᒃᓯᕋᖅᐳᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐅᐃᑦᔭᐃᓂ.  
 
 
ᐅᐃᑦᔭᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᖁᔭᖅ ᐃᒫᒃ ᐋᖅᑭᓯᒪᔪᖅ, ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 
ᑲᒪᒋᐊᖃᖅᑐᐃᑦ ᑭᐅᔨᐅᔪᐃᑦ ᒪᓕᒐᖅᑎᒍᑦ 
ᖃᐅᔨᒪᒍᓐᓇᖅᑎᑕᐅᔪᐃᑦ ᐊᑎᖓᓂᒃ ᑐᔅᓯᕋᖅᑑᑉ. 
ᑕᐃᒪᓕ ᑕᕝᕙ ᑭᐅᔭᐅᒍᓐᓇᓲᖑᒻᒪᑕᐃᓛᒃ ᑕᐃᒫᒃ 
ᑭᐅᔭᐅᔭᕆᐊᖃᓕᕋᐃᒻᒪᑕ ᑐᔅᓯᕋᖅᓯᒪᔪᐃᑦ 
ᐅᐊᑦᑎᐊᕉᓗᐊᓐᖏᑦᑐᖅ ᑭᐅᔭᐅᒍᓐᓇᓂᐊᕐᖓᑕ.  
 
 
 
 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ ᐊᖓᔪᖅᑳᖓ ᑖᒃᑯᓂᖓ 
ᑲᒪᒍᓐᓇᖅᑎᑕᐅᓲᖅ ᐊᒻᒪᑦᑕᐅᖅ ᑎᓕᓯᒪᔭᖏᓐᓂ. 
ᑐᖏᓕᔾᔮᕆᓲᖓ ᐊᒻᒪᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐅᓂᒃᑳᕐᕕᐅᓲᖅ. ᑖᒃᑯᐊ 
ᓇᓕᐊᑐᐃᓐᓇᖅ ᖃᐅᔨᒪᒍᓐᓇᖅᑎᑕᐅᓲᑦ ᐊᑎᖓᓂᒃ 
ᑐᔅᓯᕋᖅᑑᑉ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᕐᒧᑦ ᐊᓯᐊᓂᖔᖅ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ 
ᑲᒥᓯᓇᒧᑦ. ᑲᒥᓯᓇᐃᓛᒃ ᐅᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ 
ᐊᒥᓱᐊᖅᑎᖅᑐᓂ ᐱᓕᕆᔾᔪᑎᔅᓴᑭᓗᐊᕐᓂᕋᐃᓪᓗᓂ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᐅᑕᒫᖅ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓂᒃ 
ᐊᒥᒐᒃᓯᓂᕋᐃᓗᓂ ᑲᓐᖑᓇᖅᑐᓄᑦ 
ᑐᔅᓯᕋᖅᑐᖃᕋᓗᐊᖅᑎᓪᓗᒍ.  
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commissioner’s opinion, what departments 
do not currently have dedicated ATIPP 
coordinators or dedicated positions to deal 
with information requests to meet the 
sufficient demand? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I would say that the Department 
of Finance, as it then was, and in particular 
Human Resources did not have sufficient 
resources in the person of a full-time 
dedicated ATIPP person. I think the only 
department that does have a full-time person 
is Health. No? Perhaps the Deputy Minister 
can answer that.  
 
It’s not every department who is going to 
need a full-time person to deal with access 
and privacy. There must be in every 
department somebody who is trained and 
knows the Act and knows the role of an 
ATIPP coordinator. You will have the 
situation, such as what happened with 
Culture and Heritage, in which for 20 years 
there are no requests for information and then 
all of a sudden there are 30, and the person in 
the position is simply overwhelmed. In that 
case there should be others in the department 
who can step in to help, who have been 
trained, if not to the same extent as an ATIPP 
coordinator but at least have some basic 
background and training that they can assist.  
 
I’m going to venture to say that Culture and 
Heritage will probably not have another 
ATIPP request that they’re going to have to 
deal with in the next two or three years, but 
they have to be prepared to deal with them 
when they do come in. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 

ᑲᒥᓯᓇᐅᓪᓕ ᐃᓱᒪᒋᔭᖓᓂᒃ ᖃᐅᔨᒪᒍᒪᔪᖓ. 
ᓇᓕᐊᖏᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᖃᓐᖏᓚᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᖃᓐᖏᓚᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᔅᓯᕋᖅᑐᖃᖅᑎᓪᓗᒍ ᑲᒪᒍᓐᓇᖅᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᖅᑐᖓᓕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᕙᓚᐅᖅᑐᐃᑦ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᓈᒻᒪᓐᖏᑦᑐᓂᒃ 
ᐱᓕᕆᔾᔪᑎᔅᓴᖃᖃᑦᑕᓚᐅᖅᑐᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᐸᓚᐅᓐᖏᑦᑐᐃᑦ ᓈᒻᒪᑦᑐᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᒍᓐᓇᖅᑐᓂᒃ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᒍᓐᓇᖅᑐᓂᒃ. ᑖᓐᓇᑐᐊᑦᑎᐊᖅ 
ᐱᓕᕆᕕᒃ ᖃᐅᑕᒫᖅ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᒥᒃ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᖃᖅᑐᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᖃᐃ ᑭᐅᔪᓐᓇᕐᒥᔭᖓ ᑖᓐᓇ.  
 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᓕᒫᕌᓗᖏᑦ ᐅᓪᓗᓕᒫᖅ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᒥᒃ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᖃᕆᐊᖃᓐᖏᒻᒪᑕ. ᐱᑕᖃᕆᐊᓕᒃ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᓕᒫᖏᓐᓂᒃ ᐃᓕᓴᑎᑕᐅᓯᒪᔪᒥᒃ 
ᖃᐅᔨᒪᔪᒥᒃ ᒪᓕᒐᕐᒥᒃ ᐊᒻᒪ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ 
ᑖᒃᑯᐊᓗ ᖃᐅᔨᒪᒋᐊᖃᕐᓗᓂ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ. ᐃᒪᐃᑦᑐᖃᕈᓐᓇᕐᖓᑦ 
ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂ 20-ᓂ ᐊᕙᑎᓂ  
ᐊᕐᕌᒍᓂ ᑐᔅᓯᕋᖅᑐᖃᓚᐅᖅᓯᒪᓚᐅᖅᓯᒪᓚᐅᓐᖏᑦᑐᖅ 
ᑕᐃᑲᓐᖓᑦ 30-ᓂᒃ ᐱᑕᖃᓕᑲᓪᓚᑦᑐᓂ. ᑕᐃᓐᓇᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᐱᔭᔅᓴᖃᑦᑖᓗᐊᑳᓪᓚᑦᑐᐊᓘᓪᓗᓂ.  
ᑕᐃᒪᐃᑦᑐᖃᖅᑎᓪᓗᒍ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᖏᑦ ᑕᐃᒫᑦᑕᐅᖅ 
ᐃᓕᓴᑎᑕᐅᓯᒪᒋᐊᖃᖅᑐᑕᖃᕐᒥᔫᒐᓗᐊᖅ 
ᑕᐃᒫᓪᓗᐊᕌᓘᓐᖏᑦᑑᒐᓗᐊᖅ 
ᑐᑭᓯᐅᒪᑎᑕᐅᓯᒫᕐᔪᓪᓗᓂ ᑕᒪᔅᓱᒪ ᒥᔅᓵᓄᑦ.  
 
 
ᐃᒪᐃᓕᓂᐊᖅᑐᖓ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᐃᒃᑯᐊ 
ᑐᑭᒧᐊᒃᑎᖃᖅᑐᓴᐅᓐᖏᑦᑐᑦ ᐊᒻᒪᓗ 
ᐱᑕᖃᕆᐊᖃᓕᓛᖅᑐᓂ ᐊᕐᕌᒎᑉ ᒪᕐᕉᒃ 
ᐱᖓᓱᓪᓘᓐᓃᑦ ᐊᒡᒋᖅᑐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ.  
 



 51

Members, we also know the Department of 
Justice will have their own coordinator, 
which was identified in the 2019-2020 
budget. (interpretation ends) The Department 
of Justice will have a dedicated coordinator 
for these matters and that’s worth noting. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Just to reiterate, the departments of Health 
and Justice currently have dedicated ATIPP 
coordinators, and in the commissioner’s 
response, she stated that the Department of 
Finance and HR would have adequate 
demand for ATIPP requests to justify a 
dedicated coordinator. Are there any other 
departments other than Finance and HR that 
should have an ATIPP coordinator? Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The thing is that I don’t see every 
access request that comes in, so I don’t know 
for certain which departments are receiving 
large numbers. The three departments, 
Justice, Health, and Human Resources, 
clearly all deal with a lot of personal 
information and sensitive information, so 
those three definitely.  
 
It may be that another department… . 
Although there are not a lot of requests for 
information, there are a lot of privacy 
implications, is the department of families. 
There are not a lot of requests for access to 
information from that department, but there 
is a lot of privacy issues involved with that 
department. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Maybe at this point I’ll 
turn it to the Department of Health just to get 
confirmation from the Department of Health. 

ᐊᒻᒪ ᑲᑎᒪᔩᑦ ᖃᐅᔨᒪᑉᓗᑕ ᒪᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐃᒻᒥᒃᑰᖅᑐᒥᒃ ᑏᑦᑐᒥ ᐱᓕᕆᔨᖃᐅᕐᒫᓕᕐᓂᖏᑦ ᑖᓐᓇ 
ᓇᓗᓇᐃᔭᖅᑕᐅᓚᐅᕐᒪᑦ. ᑕᒪᓐᓇ ᑮᓇᐅᔭᖅᑑᑎᒃᕼᐊᑦ 
2019-2020 ᐃᓗᐊᓂ. (ᑐᓵᔨᑎᒍᑦ) 
ᑐᑭᒧᐊᒃᑎᖃᕐᓂᐊᓕᖅᑐᑦ ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᐅᖃᒃᑲᓐᓂᕆᐊᑐᐃᓐᓇᖅᖢᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ 
ᑐᑭᒧᐊᒃᑎᖃᕇᖅᑐ ᐊᒻᒪᓗ ᑲᒥᓯᓇᐅᑉ ᑭᐅᒐᒥ 
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑐᒃᓯᕋᕐᕕᐅᒐᔪᓐᓂᐊᑐᒃᓴᐅᖕᒪᑕ 
ᑐᑭᒧᐊᒃᑎᖃᕆᐊᖃᕐᓂᐊᕐᒥᔪᑦ ᐅᓄᖅᑐᓄᑦ 
ᑐᒃᕋᕐᕕᐅᖃᑦᑕᕐᒪᑕ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 
ᑖᒃᑯᐊᖑᑎᓪᓗᒋᑦ. ᐊᓯᖏᑦᑕᐅᖅ ᐱᓕᕆᕝᕖᑦ 
ᑐᑭᒧᐊᒃᑎᖃᕆᐊᖃᕋᓱᒋᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓛᒃ ᑐᒃᓯᕌᕆᔭᐅᔪᓕᒫᓂᒃᑯᐊ ᑕᑯᖃᑦᑕᓐᖏᓐᓇᒃᑭᑦ 
ᓇᓗᔪᖓ ᓇᓕᐊᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 
ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᕐᒪᖔᖏᑦ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ 
ᑐᒃᓯᕋᐅᑎᓂᒃ ᐃᒻᒥᒨᖓᔪᓂᓪᓗ ᐸᐸᑦᑎᖃᑦᑕᕐᒪᑕ 
ᐃᒻᒪᖃ ᑐᑭᒧᐊᒃᑎᖃᖅᑐᐃᓐᓇᔭᕆᐊᓖᑦ.  
 
 
 
ᐊᓯᐊ ᐱᓕᕆᕕᒃ... 
ᑐᒃᓯᕋᕐᕕᐅᒐᔪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐊᒃᑐᐃᓂᖃᑐᐃᓐᓇᕆᐊᓖᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑐᒃᓯᕋᕐᕕᐅᒐᔪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ 
ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᐸᐸᑦᑎᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒻᒪᖄᓗ 
ᒫᓐᓇ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᕌᑲᐃᓐᓇᖅᑕ ᓇᓗᓇᐃᖅᓯᓂᐊᕐᒪᑕ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
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Does the department have a full-time 
coordinator of this type? Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. My 
understanding is that we do have an ATIPP 
coordinator in the department. That person 
has other responsibilities as well. A majority 
of the time is spent on the ATIPP coordinator 
role, but it’s not a full-time, dedicated 
position.  
 
As well, I’ll ask my colleague, Mr. Stavrou, 
to speak about our enhancement of the 
ATIPP coordinator position in the hospital as 
well because of the volume of work that was 
coming that way. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Stavrou. 
 
Mr. Stavrou: Thank you, Mr. Chairman. As 
part of the ATIPP process in Nunavut, since 
there is no health-specific personal health 
legislation, it is the ATIPP Act that the 
public uses in order to access their personal 
health information. There are processes and 
systems across the territory in order for the 
public to apply for that information through 
an application process. There are staff in the 
health records department, specifically at the 
Qikiqtani General Hospital, who receive 
those applications and reply to them in 
accordance with the Act. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to move on to my next line of 
questioning and it’s regarding the access to 
information fees. In the commissioner’s 
annual reports it seems every year there are 
complaints over the estimated fees in relation 
to the information requests.  
 

ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᒥᒃ ᑐᑭᒧᐊᒃᑎᖃᖅᐱᓰ? ᒥᔅ 
ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᑐᑭᒧᐊᒃᑎᖃᖅᑐᒍᑦ 
ᐱᓕᕆᕝᕕᑦᑎᓐᓂ ᐊᓯᖏᓐᓂᒡᓗ ᐱᓕᕆᐊᖃᖅᖢᓂ. 
ᑐᒃᓯᕋᖅᑐᖃᕌᖓᑦ ᑕᐃᓐᓇ ᐊᑐᓚᐅᖃᑦᑕᖅᑕᕗᑦ  
ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᕋᓗᐊᖅᑎᓪᓗᒍ. 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᔅᓱᒪ ᐃᖅᑲᓇᐃᔮᒃᓴᖏᑕ ᐃᓗᓕᖏᑦ 
ᑖᒃᑯᐊ ᐋᖅᑭᓱᒃᑲᓂᕐᓂᐊᖅᑕᕗᑦ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᐸᐸᑦᑎᖃᑦᑕᕐᓂᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᑖᕝᕈ.  
 
 
 
 
ᓯᑖᕝᕈ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᓇᕗᒻᒥ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᓪᓗᐊᑕᖅᑐᒥᒃ ᐱᖁᔭᖅᔪᐊᖅᑕᖃᓐᖏᑦᑐᖅ. 
ᑕᖅᑲᒃᑯᐊ ᐃᓄᐃᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᖅᖢᓂᔾᔪᒃ 
ᑐᒃᓯᕌᖃᖃᑦᑕᖅᑐᑦ ᐃᒻᒥᒨᖓᔪᓂᒃ ᐸᐸᑕᐅᔪᓂᒃ. 
ᑕᐃᒃᑯᑎᒎᓇᖅᖢᑎᖏᒃᑯᐊ ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᖅᑐᒍᑦ. 
ᐄ, ᐃᖅᑲᓇᐃᔭᖅᑎᑕᓕᒃ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᖕᒥ 
ᐱᓗᐊᖅᖢᒍ ᑕᐃᒃᑯᓂᖓ ᑐᒃᓯᕋᖅᑐᖃᕌᖓ 
ᐊᑕᐅᓯᕐᒥᒃ ᐃᓄᖕᒧᑦ ᑕᑯᔭᐅᖃᑦᑕᖅᑐᑦ 
ᑐᒃᓯᕌᕆᔭᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓯᐊᓄᑦ ᓅᒍᒪᓕᖅᖢᖓ. ᐊᑭᓕᖅᓱᐃᖃᑦᑕᖅᑐᑦ 
ᐊᑯᓇᓂᑦ ᐅᓂᒃᑳᓂᒃ ᐅᖃᐱᓗᒃᑐᖃᕌᖓᑦ 
ᐊᑭᓖᒋᐊᖃᕐᓂᐅᑦ ᒥᒃᓵᓄᑦ.  
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It appears to me that the fees that are being 
charged by the departments to grant this 
information may be excessive and at times 
prohibitive from allowing the public to 
access this information. I would like to ask 
for a little bit of background on how these 
fees are set up. Now, I understand that it’s 
built into the regulations around the Act, but 
I was curious how these fees were set up. 
 
I understand that there’s a fee associated with 
the time allotted to collect this information as 
well as a photocopying charge of 25 cents 
per page. My first question is: how are these 
amounts set up and when was the last time 
that they had been reviewed? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The issue of fees is controversial. 
A little bit of background, if you’re asking 
for your own personal information, the only 
fee that can be charged is for photocopying at 
the rate of 25 cents per page. When these 
fees were set up 20-some years ago, that was 
probably a fairly accurate cost for a 
photocopy. Today I think that’s high and one 
can argue it is or it isn’t.  
 
If you’re asking for information that is of a 
general nature, so not your own personal 
information but how many widgets the 
Department of Transportation used last year, 
there’s a $25 application fee. In order to 
make the application, it’s $25 up front and 
then there is a fee for the time that… . 
Frankly the regulations are somewhat 
confusing, although they have been fiddled 
with over the last few years, but there’s a fee 
associated with the time it takes to search for 
those records. That’s at a rate of…oh, I can’t 
remember. Is it $67 per hour? No. I would 
have to look that up. I think I have 

ᑐᒃᓯᕌᖃᖅᑐᑦ ᐊᑭᓖᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᐃᓚᖏᑦ 
ᑐᒃᓯᕌᖃᕈᒪᔫᒐᓗᐊᑦ 
ᑐᒃᓯᕋᖏᑐᐃᓐᓇᖃᑦᑕᖅᑐᒃᓴᐅᔪᑦ. 
ᐅᓂᒃᑲᐅᔾᔭᐅᑲᐃᓐᓇᕈᒪᔪᖓ ᖃᓄᖅ ᐅᑯᐊ 
ᐊᑭᓖᒋᐊᓖᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᖕᒪᖔᑦ. 
ᒪᓕᒐᖅᑎᒍᖅᑲᐃᒃ ᐱᖁᔭᕐᔪᐊᓐᖑᓚᐅᖅᖢᓂ 
ᒪᓕᒐᖃᕐᒪᑦ ᐊᑖᒍᑦ ᑕᐃᒃᑯᑎᒎᓇᐅᔪᒃᓴᐅᔪᑦ.  
 
 
 
 
ᖃᓄᖑᑯᐊ ᐊᑭᓖᒋᐊᓖᑦ ᓈᓴᐅᑏᑦ 
ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕᑦ ᓲᕐᓗ 25-ᓴᒥᒃ 
ᐊᑭᓖᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᒪᒃᐱᖅᑐᒐᕐᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ 
ᐅᓄᖅᓯᑎᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐸᐃᑉᐹᑦ. ᖃᖓᐅᑯᐊ 
ᐊᑭᓖᒋᐊᓖᑦ ᐅᓄᕐᓂᖏᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᕙᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᐊᑲᕐᕆᓇᖏᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ 
ᐱᒋᐊᕐᓂᕕᓂᖓᓂᖃᐃᒃ ᐱᒋᐊᕐᓗᒍᑦ 
ᐃᓕᖕᓅᖓᔪᓂᒃ ᑐᒃᓯᕋᕐᓂᐊᕈᕕᑦ 
ᐊᑭᓖᑎᑕᐅᓐᓇᔭᖅᑐᑎᑦ ᐸᐃᑉᐹᑦ 
ᐅᓄᖅᓯᓕᖅᑕᐅᑎᖏᑦ 25-ᓴᕌᖅᖢᑎᒃ ᒪᒃᐱᖅᑐᒐᖅ 
ᐊᑕᐅᓯᖅ. ᑖᒃᑯᐊ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᑦ 20-

ᖃᔅᓯᒃᑭᐊᑦ ᐊᕐᕌᒎᓕᖅᑐᑦ ᐊᒻᒪᓗ ᑕᐃᒪᓐᓇ 
ᐊᑭᖃᖅᑐᕕᓂᐅᔪᒃᓴᐅᓪᓗᑎᒃ. ᐅᓪᓗᒥᓕ 
ᐊᑭᑐᓗᐊᒻᒪᕆᒃᑐᖅ.  
 
 
ᑭᓱᑐᐃᓐᓇᕐᓅᖓᔪᓂᒃ ᐃᓕᖕᓅᖓᖏᑦᑐᓂᒃ 
ᑐᒃᓯᕌᖃᕐᓂᕈᕕᑦ ᓲᕐᓗᖃᐃ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᔨᒃᑯᑦ 
ᐅᒃᑑᑎᒋᓗᒋᑦ ᐊᕐᕌᓂ $25-ᒥᒃ ᐊᑭᓖᑎᑕᐅᖦᖤᖅᐳᖅ. 
ᑖᓐᓇ ᑐᒃᓯᕋᐅᑖ ᕿᒥᕐᕈᓇᒃᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ 
ᐃᑲᕐᕋᖅᓯᐅᑎᓂᒃ ᐊᑭᓖᑎᑕᐅᖦᖤᕆᕗᖅ. ᒪᓕᒐᐃᑦ 
ᐅᑯᐊ ᐅᐃᒪᓇᒐᓚᖕᒪᑕ. ᐊᕐᕌᒍᓄᑦ 
ᐊᓂᒍᖅᓯᒪᓕᖅᑐᓄᑦ ᑭᓯᐊᓂ ᐊᑭᓖᑎᑕᐅᖕᒥᔪᑦ 
ᐃᑲᕐᕋᖅᓯᐅᑎᖏᑎᒍᑦ ᖏᓂᕐᓂᖓ. 
ᐃᖅᑲᐅᒪᔪᓐᓃᖅᑐᖓ $67-ᖂᖅᑐᕐᖏᓐᓇ ᐃᑲᕐᕋᑕᒫᑦ. 
ᖃᓄᑭᐊᖅ.  
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overestimated that.  
 
The questionable bit is whether there is a fee 
for the time it takes to go through the records 
for the purpose of reviewing and redacting 
any information that is excepted from 
disclosure. The fees for general information 
may well be significant when you add the 
time fees in. That time fee doesn’t kick in, 
though, until the cost would be more than 
$150, so you kind of get $150 free before 
you have to start paying those fees.  
 
It’s a complicated system. When was the last 
time it was reviewed? It has been tinkered 
with in the last three or four years, I would 
say, but should they be looked at again? Yes. 
Many jurisdictions have done away with the 
$25 application fee. As I say, there’s nothing 
in the Act that deals with what happens when 
the disclosure is done electronically. We all 
work electronically today and many times, 
records are provided in electronic form, but 
there are still costs associated with that.  
 
The access to information fee structure has 
never, in any jurisdiction in Canada, been a 
cost recovery system, but the costs can 
become prohibitive when the number of 
records is significant. One of the things that 
the fees do is encourage people to focus their 
requests so that they get only what they’re 
really looking for. If it costs $4,000 to get 
3,000 pages, then maybe they might want to 
narrow their requests from every piece of 
paper that was ever written on this issue to 
every piece of paper that was written on this 
issue but on this particular point. Fees do 
have a purpose in focusing applicants 
sometimes, not always, but it’s a 
controversial issue. Thank you.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I do note that the current 
regulations make reference to things like 
video cassettes and audio cassettes, and I 

ᐊᑭᑦᑐᖅᑎᓗᐊᖅᐸᕋᓘᓐᓃᑦ. 
 
 
ᐃᒻᒪ ᓇᓗᓈᕿᔾᔪᑎᖓ ᑕᐃᒃᑯᐊ ᑎᑎᖅᑲᖁᑏᑦ 
ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ ᐃᑲᕐᕋᖃᖅᑎᑕᐅᖕᒪᖔᑦ 
ᓇᓗᔪᖓ ᑭᓯᐊᓂ ᓴᕿᑕᐅᔪᓐᓇᕐᓂᖓ 
ᑭᓱᑐᐃᓐᓇᕐᓅᖓᔪᓂᒃ ᕿᓂᖅᑎᑦᑎᓐᓂᕈᕕᑦ 
ᐊᑭᑦᑐᕋᔭᖅᑐᖅ ᐃᑲᕐᕋᖅᓯᐅᑎᓪᓗ ᑕᒪᕐᒥᒃ 
ᑲᑎᖅᓱᖅᑕᐅᒃᐸᑕ $150 ᐅᖓᑖᓃᑦᑐᒃᓴᐅᔪᖅ.  
ᐊᑭᓕᖅᓱᖅᐸᓪᓕᐊᓕᖅᖢᓂ. 
 
 
 
ᐃᓛᒃ ᐱᔭᕐᓂᖏᑦᑐᕈᓗᒃ ᑖᔅᓱᒪ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓂᖓ. ᐃᒻᒪᓗ ᐱᖓᓱᑦ 
ᑎᓴᒪᓄᓪᓘᓐᓃᑦ ᐊᕐᕌᒍᓄᑦ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᓯᒪᓕᖅᑐᖅ. ᐃᒻᒪᖄ 
ᕿᒥᕐᕈᓇᒃᑲᓐᓂᕆᐊᖃᓕᖅᑕᕗᑦ ᑕᐃᓐᓇᖃᐃ $25 
ᐲᕐᓗᒍᒃ. ᐊᒻᒪᓗ ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᓐᓇ 
ᑐᒃᓯᕌᕆᔭᐅᔪᖅ ᓴᖅᑭᑕᐅᓐᓂᖅᐸᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐅᓪᓗᒥ ᖃᕋᓴᐅᔭᓕᕆᔪᐊᓗᑐᐃᓐᓇᐅᓕᕋᑦᑕᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ ᖃᕋᓴᐅᔭᑐᑦ 
ᓇᒃᓯᐅᔾᔭᐅᔪᓐᓇᖅᓯᓗᑎᒃ.  
 
 
 
ᑕᐃᓐᓇ ᒪᓕᒐᑎᒍᑦ ᑮᓇᐅᔪᑦ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓖᑦ. 
ᑕᐃᒪᐃᓕᖓᔪᑦ. ᐸᐃᑉᐹᑦ ᐅᓄᖅᑑᒃᐸᑕᑦ 
ᐊᑭᒃᑐᕈᓐᓇᖅᑐᖅ. ᑕᐃᒃᑯᐊ ᐊᑭᓕᐅᑎᕕᓃᑦ 
ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᐃᓛᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑐᒃᓯᕌᕆᔭᖓ. ᑖᓐᓇ ᓇᓗᓇᐃᔭᐃᑦᑎᐊᖅᓯᒪᓂᐊᕐᒪᑦ 
$4,000-ᑐᕐᓂᖅᐸᑦ, 3,000-ᓂᒃ ᒪᒃᐱᖅᑐᒐᕐᓂᒃ 
ᐱᔪᒪᔪᖃᕐᓂᖅᐸᑦ ᐃᒻᒪᖄ ᓇᓗᓇᐃᒃᑲᓐᓂᕋᔭᖅᑕᖓᑦ 
ᓱᑯᑦᑎᐊᓃᒻᒪᖔᑦ ᐅᓄᖏᓐᓂᖅᓴᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕᑦ 
ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑦ ᐆᒥᖓ ᐱᔾᔪᑎᖃᖅᑐᒥᒃ 
ᕿᓂᕐᓂᕋᕐᓗᓂ. ᐄ, ᑕᐃᒪᓐᓇ ᐅᓄᖏᓐᓂᖅᓴᐅᓲᑦ 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ ᐊᑭᓕᕆᐊᖃᕐᓂᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᒪᓐᓇ ᐃᓚᖏᓐᓄᑦ 
ᐊᑲᐅᒋᔭᐅᓪᓗᓂᒃ ᐃᓚᖏᓐᓄᑦ ᐋᒃᑲ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇ ᒪᓕᒐᐃᑦ 
ᐅᖃᖅᓯᒪᔪᑦ ᓲᕐᓗ ᐃᒃᑯᐊ ᓂᐱᓕᐅᖅᓯᒪᔪᑦ 
ᑐᒃᓯᕌᕆᔭᐅᒃᐸᑕ ᓇᓗᓇᐃᖃᓯᐅᑎᓯᒪᒐᖕᓂ 
ᐱᖁᔭᕐᔪᐊᒃᑯᑦ ᐃᒃᑯᐊ ᓂᐱᓕᐅᕈᑎᕈᓗᐃᑦ 
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know that was one of the recommendations 
you made in your comprehensive review of 
the Act. It’s perhaps obvious that some 
updating is needed in that respect. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
personally view that the fees charged to 
applicants are prohibitive from granting 
access to public information. Considering 
what the commissioner had stated about most 
of these requests being provided 
electronically, yet the government is still 
charging photocopying fees which is a 
substantial amount of the total cost of these 
ATIPP requests or the information requests.  
 
In the annual report of the commissioner, one 
of the complaints regarding the fees was 
when the applicant requested information in 
relation to inmate complaints over a five-year 
period and the department had provided them 
with a fee estimate of $4,000, which I 
definitely would consider to be cost 
prohibitive of the public to access that type 
of information.  
 
I would like to pose the next question to the 
Department of Executive and 
Intergovernmental Affairs on whether they 
consider the current fee structure to be 
prohibitive in granting the public access to 
information and, if so, what are the plans to 
make any amendments to the regulations. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) With regard to the 
regulations, fees are listed under Schedule B 
of the current regulations related to the Act, 
which is on page 9, if anybody has the Act in 
front of them. Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Around fees, 
I think the one thing I would say is that we’re 

ᑲᐃᕙᑦᑐᕈᓗᐃᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᐊᑐᖅᐸᓱᖓᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ 
ᓴᓇᔭᐅᓚᐅᕐᓂᖓ ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᔭᕆᐊᓖᑦ. 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᐃᑭᓕᐅᑎᒋᔭᐅᓲᑦ ᑕᐃᒃᑯᓄᖓ ᑐᒃᓯᕋᖅᑐᓄᑦ 
ᐃᓚᖏᓐᓄᑦ ᐊᔪᓕᕈᑕᐅᖃᑦᑕᖅᑐᑦ. 
ᑐᒃᓯᕋᖏᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ ᑲᒥᓯᓇ ᐅᖃᖅᑲᐅᖕᒪᑦ 
ᖃᕋᓴᐅᔭᒃᑰᖃᑦᑕᓕᖅᑎᓪᓗᒋᑦ ᓱᓖᓛᒃ ᐸᐃᑉᐹᓄᑦ 
ᐅᓄᖅᓯᑎᑦᑎᓂᐊᕈᑏᑦ ᑕᐃᔅᓱᒧᖓ ᓱᓕ 
ᐊᑭᓕᖅᓱᐃᑎᑦᑎᖃᑦᑕᖅᑐᑦ.  
 
 
 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ ᐃᓚᖓ 
ᐅᖃᐱᓘᑕᐅᓚᐅᖅᑐᖅ 
ᐊᑭᓖᑎᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖓᑦ ᐱᔾᔪᑎᒋᓪᓗᒍᑦ ᓲᕐᓗ 
ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ 
ᐅᖃᐱᓘᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ ᑎᒍᔭᐅᓯᒪᔪᓂᒃ 
ᑐᒃᓯᕌᖃᓚᐅᖅᓯᒪᖕᒪᑦ $4,000-ᕌᓗᖕᓂᓗ. 
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ $4,000-ᑐᕈᓐᓇᖅᓯᓐᓂᖅᐸᑦ 
ᐃᓚᖏᓐᓄᑦ ᐊᔪᓕᕈᑕᐅᒐᔭᖅᑐᖅ 
ᑐᒃᓯᕋᕈᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ.  
 
 
 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᓐᓇᖅᓘᑎᑦ 
ᒫᓐᓇ ᑖᒃᑯᐊ ᐊᑭᓕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᖃᓄᖅ 
ᐃᓱᒪᒋᕕᓯᐅᒃ ᐅᕝᕙᓘᓐᓃ 
ᑐᒃᓯᕋᖏᔾᔪᑎᒋᔭᐅᖃᑦᑕᕐᒪᖔᕐᒥᒃ ᑕᖃᒃᑯᓄᖓ 
ᐃᓄᖕᓄᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ ᐸᕐᓇᐅᓯᐅᖅᓯᒪᕕᓯᑦ 
ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪ ᒪᓕᒐᐃᑦ 
ᐊᑭᓕᐅᑎᖏᑦ ᐅᐃᒍᖓᓂ B-ᒥᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᒪᓕᒐᑦ ᐃᓗᓕᖏᓐᓂ ᒪᒃᐱᖅᑐᒐᖅ 9-ᒦᒃᑐᑦ. ᒥᔅ 
ᐅᒃᐱᒃ. 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᑭᓕᐅᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ  
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very inconsistent across the government of 
the application of these. I think you have 
some departments that, other than the $25 
fee, may not charge a fee and then you will 
have extremes, especially when you’re 
looking at hundreds or thousands of pages, 
for example. 
 
Just in terms of a general fee structure, if you 
want to hear about how Mr. Witzaney would 
generally do the fee piece, I would ask him to 
answer to that, please. (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Witzaney. 
 
Mr. Witzaney: Thank you, Mr. Chairman. I 
can actually speak more directly to that 
specific case from the Department of Justice; 
I was the one who prepared the fee estimate. 
In that case the number of records being 
requested was enormous. There were eight 
big archiving boxes worth of records in my 
office that were all in physical copy and not 
digital that would have to have been searched 
through with quite a lot of personal 
information of third parties to various 
inmates who made requests of the facility.  
 
The amount of time I used to estimate was 
based on how many minutes it took per page 
to review the information. Up front, 
acknowledging the public interest, I reduced 
that from my normal time period of two 
minutes per page to one minute per page, 
which was a fairly substantial saving for the 
applicant.  
 
At the end of the day it would have required 
us to hire additional support to actually 
complete that request due to how many 
records and due to the complications of the 
records and the amount of personal 
information. We determined we couldn’t 
feasibly waive the fees in that case, but we 

ᐊᔾᔨᒌᖏᑦᑐᕐᔪᐊᒻᒪᕆᐊᓗᖕᓂᒃ ᐊᑐᖃᑦᑕᕋᑦᑕ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ. 
ᐃᓚᖏᓂᒃᑯᐊᑦ $25-ᓂᑐᐊᖅ ᐊᑭᓖᑎᑦᑎᖃᑦᑕᖅᑐᑦ 
ᐃᓚᖏᓪᓗ ᐅᖓᑕᐅᔾᔨᓗᐊᖃᑦᑕᖅᖢᑎᒃ ᓲᕐᓗ ᖃᔅᓯ 
ᑕᐅᓵᓗᖕᓂᒃ ᒪᒃᐱᖅᑐᒐᕐᓂᒃ ᑐᒃᓯᕌᖃᕐᓂᕈᕕᑦ 
ᐊᑭᑦᑐᕋᔭᖅᑐᖅ.  
 
 
 
 
ᒥᔅᑕ ᐅᐃᑦᔭᐃᓂ ᑭᐅᒃᑲᓐᓂᕈᓐᓇᖅᑐᖅ. 
(ᑐᓵᔨᑎᒍᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐅᐃᑦᔭᐃᓂ. 
 
 
ᐅᐃᑦᔭᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᔅᓱᒧᖓ ᐅᖃᕈᓐᓇᑦᑎᐊᖅᑐᖓ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ 
ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᑐᖅ ᑕᐃᑲᓂ ᐊᒥᓱᐊᓗᖕᓂᒃ 
ᑐᒃᓯᕋᓚᐅᕐᒪᑕ. ᑖᒃᑯᐊ ᐊᒥᓱᒻᒪᕆᐊᓗᐃᑦ ᐃᑦᑎᕐᕖᑦ 
ᐊᓕᓚᔪᐃᑦ ᐴᖅᑐᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ 
ᐱᔭᕆᐊᑐᓚᐅᖅᖢᑎᒃ, ᐊᔾᔨᒌᖏᑦᑐᐃᓪᓗ 
ᑐᒃᓯᕋᖅᑕᖏᑦ ᐊᒥᓲᓚᐅᕐᒪᑕ.  
 
 
 
 
 
 
 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑖᒃᑯᐊ ᐱᔭᕆᐊᑐᓂᖓᓄᑦ  
ᖃᓄᖅ ᐱᔭᕆᐊᑐᑎᒋᓇᔭᕐᒪᖔᑦ ᑖᒃᑯᐊ 
ᐊᑭᓗᒃᓯᒋᐊᖅᖢᒍᑦ ᑕᑯᒋᐊᕋᓱᓚᐅᖅᑐᒍᑦ ᑖᓐᓇ 
ᑐᒃᓯᕋᖅᑐᖅ ᑐᒃᓯᕋᕈᑎᐊ. 
 
 
 
 
 
 
ᐊᒥᓱᓂᑦ ᕿᒥᕐᕈᔭᕆᐊᖃᓚᐅᕋᑦᑕᑦ ᑭᐅᓇᓱᒃᖢᒍᑦ 
ᑖᒃᑯᐊᓗ ᑲᓐᖑᓇᖅᑐᐃᑦ ᐃᓗᐊᓂ ᐱᑕᖃᓚᐅᕐᒪᑦ 
ᑖᒃᑯᐊ ᐃᑭᒋᔭᖓ ᐲᕆᐊᖅ ᐊᔪᓚᐅᖅᑕᕗᑦ 
ᐊᑭᓗᒃᓯᒋᐊᕋᓗᐊᖅᖢᒍᑦ. ᑕᐃᒪᓐᓇ 
ᐱᓕᕆᓕᓚᐅᖅᑐᒍᑦ.  
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did try to meet and to at least give a discount 
on the fees. You have to consider each 
specific case.  
 
I routinely waive fees in the public interest, 
but it has to be something that you look at 
per case. I think, generally, the fees are fairly 
low considering the time and resources 
allotted to ATIPP in the government. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My next question will be for the Department 
of Health.  
 
On a number of occasions I have raised my 
concern over the lack of accessibility to the 
department’s environmental health inspector 
reports and specifically the reports for 
restaurants and food establishments. I 
consider that information to be crucial public 
knowledge whereas individuals are 
practically putting their own safety in the 
hands of the individuals who are preparing 
the food, yet we’re the only jurisdiction in 
Canada that doesn’t openly publish the 
results of those health and safety inspections 
of our restaurants and establishments.  
 
That’s an example where, I believe, in order 
for the public to gain access to that 
information, it’s required to go through an 
ATIPP request. I believe that charging the 
public the ATIPP fees for that type of request 
would definitely be considered cost 
prohibitive. I would like to ask the 
Department of Health if they feel the same 
way. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) You’re asking 
specifically regarding the application of fees 
under the Act to requests for health 

 
 
 
 
 
ᑕᒪᓐᓇ ᐊᑐᓂ ᐃᒻᒥᒍᑦ ᑕᑯᒋᐊᕆᐊᖃᕋᑦᑎᒍᑦ ᑖᒃᑯᐊ 
ᐊᑭᓖᑎᑦᑎᓂᖅ ᐱᑕᖃᕆᐊᖃᕐᒪᑦ ᑖᒃᑯᐊ ᐊᑐᓂ 
ᕿᒥᕐᕈᓗᒋᑦ ᐱᔭᕆᐊᑐᓂᖓ ᐃᓱᒪᒋᔭᕆᐊᖃᖅᑐᖅ  
ᐊᐱᖅᑯᑏᑦ ᑕᐅᑐᒡᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᓯᑑᓐ. 
 
 
ᓚᐃᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᖅᑐᖓ ᑐᓪᓕᐊᓂᒃ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. 
 
 
ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖏᓐᓂᖏᑦ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ 
ᖃᐅᔨᓴᕐᓂᖏᑦ ᓴᖅᑭᖁᖃᑦᑕᖅᓯᒪᓕᕋᓗᐊᕐᒪᒋᑦ 
ᑖᒃᑯᐊ ᓂᕆᕖᑦ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒋᖃᑦᑕᖅᓯᒪᔭᖏᑦ 
ᑖᒃᑯᐊᓗ ᐱᒻᒪᕇᑦ ᐃᓄᖕᓄᑦ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ.  
ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᔪᑦ ᓂᕆᕕᐅᔪᓂᑦ 
ᑐᓴᖅᑎᑦᑎᔭᕆᐊᖃᕋᓗᐊᕐᒪᑕᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᑕᖏᑦ 
ᑖᒃᑯᐊ ᒫᓐᓇᒧᑦ ᐅᕙᒍᑦ ᑲᓇᑕᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ 
ᑕᐅᑐᒃᖢᒋᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑎᖃᑦᑕᖏᓐᓇᑦᑎᒍᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒪᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᐅᔪᑦ 
ᓂᕆᕕᐅᔪᓂᑦ ᓄᓇᕗᒻᒥᑦ.  
 
 
 
 
ᑕᒪᓐᓇ ᑕᑯᔭᕋ ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑕᖅᑳᓂ 
ᑐᒃᓯᕋᕈᑎᖃᖃᑦᑕᓕᕐᒪᑕᑦ ᑕᐃᒪᓐᓇ ᑐᓴᕈᒪᓪᓗᑎᒃ 
ᑖᒃᑯᓂᖓ. ᑖᒃᑯᐊ ᐊᑭᖃᖅᑎᑦᑎᓂᕐᒥᒡᓗ ᖄᖓᒍᑦ 
ᐊᑭᑦᑐᕈᑕᐅᓗᐊᕐᒪᑦ ᑐᒃᓯᕋᕈᑎᓂᒃ ᑲᑦᑐᐃᖃᑦᑕᕐᒪᑦ 
ᑐᒃᓯᕋᕈᒪᔪᓂᒃ. ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᖃᓄᖅ ᐃᓱᒪᕙᒃᑭᐊᖅ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᕆᔪᑎᑦ ᑖᒃᑯᐊ 
ᐊᑭᒋᔭᐅᔪᐃᑦ ᐊᑐᐊᒐᐅᑉ ᐊᑖᓂ ᐊᑐᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑐᒃᓯᕋᕌᖓᑕ ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᓂᕆᕕᖕᓂᑦ  
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inspections. Okay. I just needed to clarify 
that. Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I 
don’t have the background or enough 
information to provide you with an answer, 
but we can get that for you. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
Thank you for that response. I have a follow-
up question. Considering that we’re the last 
jurisdiction in Canada that doesn’t publicly 
display the health inspection results or 
reports of restaurants, would the department 
consider automatically waiving the ATIPP 
fees for any individual that requests the 
environmental inspection officers’ reports for 
any restaurants until such time that we catch 
up with the other jurisdictions and make 
those results known? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. Not 
having sufficient background in that and the 
logic behind the way things are right now, I 
cannot commit here and now to that request, 
but we will look into it and we will provide 
you with a full explanation and rationale. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
look forward to seeing your response at a 
later date.  
 
I’ll move on to my next line of questioning 
and my next question is for the 

ᖃᐅᔨᓴᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᒥᔅ ᐳᐊᕈᓐ. 
 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑭᐅᑦᑎᐊᕆᐊᒃ ᐊᔪᖅᑕᕋ ᑭᓯᐊᓂ 
ᑭᐅᔪᓐᓇᖅᓯᒍᑦᑕᑦ ᐃᓕᖕᓄᐊᓛᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᓯᑑᓐ. 
 
 
ᓚᐃᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᓇᑕᒥ ᑭᖑᓪᓕᖅᐹᖑᑎᓪᓗᑕ 
ᓴᖅᑭᑎᑦᑎᖃᑦᑕᓐᖏᑎᓪᓗᑕ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓂᕆᕕᖕᓂᑦ 
ᖃᐅᔨᓴᖃᑦᑕᖅᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊᓕᖃᐃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑭᒋᔭᖓ 
ᑐᒃᓯᕋᖅᑐᓂᒃ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᐃᑦ ᖃᐅᔨᓴᕐᓂᕆᔭᖏᑦ 
ᐊᑭᖃᖏᓪᓗᑎᒃ ᐊᐱᖅᑯᑕᐅᔪᓐᓇᕐᓗᑎᒃ. ᑖᒃᑯᐊ 
ᐊᓐᖑᑎᔪᓐᓇᕐᓗᑕ ᑲᓇᑕᒥ 
ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑦᑕᖅᑐᐃᑦ ᓴᖅᑭᑦᑐᓐᓇᕐᓗᒋᑦ 
ᐃᓄᖕᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᐊᕈᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᔮ ᒫᓐᓇ ᖃᐅᔨᒪᖏᓐᓇᒃᑯ. ᑭᐅᒋᐊᖅ 
ᐊᔪᕋᒃᑯᒃ. ᑕᕝᕙᓂ ᐊᐱᖅᑯᑎᒋᔮ ᑖᓐᓇ 
ᐅᓂᒃᑳᕈᓐᓇᑦᑎᐊᕐᓗᒍ ᑭᐅᓛᖅᐸᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᓯᑑᓐ. 
 
 
ᓚᐃᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓂᕆᐅᒋᓂᐊᖅᐸᕋ.  
 
 
 
ᐊᓯᐊᓄᑦ ᑖᒃᑯᓄᖓ  
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commissioner. On a number of occasions I 
have brought up the issue of child sexual 
abuse in our territory and I believe that it’s 
important for every parent to know how 
many registered child sexual predators are 
currently residing in their communities.  
 
The Department of Justice response was that 
they would be unwilling to share that 
information due to the invasion of the 
privacy of those registered child sexual 
predators. I was wondering if the 
commissioner also shared that point of view. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Lightstone, under 
the thematic areas that we have agreed to 
follow, that is the ninth and last topic, public 
access to registries. We will just say that that 
is something that we will discuss later today, 
commissioner, and so in terms of your 
response, you can hold onto that.  
 
Moving on to the next thematic area, health 
privacy. Questions under the health privacy 
theme? Ms. Towtongie.  
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. In terms of the report of the 
privacy commissioner on page 50 it states 
that “Nunavut is the only jurisdiction in 
Canada is the only jurisdiction not addressing 
the need to pudate and modernize its Access 
to Information and Protection of Privacy 
Act.”  
 
However, the NWT now has health-specific 
privacy legislation. It was introduced in the 
winter of 2015. As the privacy commissioner 
for Nunavut and the NWT, I wonder how she 
sees the NWT legislation being enacted in 
Nunavut or whether she has considered a 
(interpretation ends) Nunavut-specific 
(interpretation) Act. That’s what I would like 
to know, Mr. Chairman.  

ᑲᒥᓯᓇᒧᑦ ᖃᔅᓰᖅᑐᖓᑭᐊᖅ ᑲᑎᒪᕕᐅᑉ ᐃᓗᐊᓂ 
ᑖᒃᑯᐊ ᖁᓄᔪᖕᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑳᑦ ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᑕ ᑖᒃᑯᐊ ᓄᓇᕗᒻᒥ 
ᓄᓇᓕᖕᓃᓐᓂᖏᓐᓂᒃ. 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᓴᕿᑎᑦᑎᔪᒪᖃᑦᑕᖏᒻᒪᑕ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑖᒃᑯᐊ 
ᑲᓐᖑᓇᕐᓂᖓᓄᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑕᒪᓐᓇ ᑲᒥᓯᓇ 
ᖃᓄᖅ ᐃᓱᒪᖕᒪᖔᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ ᐊᐱᕆᔪᒪᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐅᖃᐅᓯᕆᔪᒪᔭᕗᑦ. ᑖᒃᑯᐊ 
ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᓴᖅᑭᔮᕈᓐᓇᕐᓂᖏᑦ ᑭᖑᓪᓕᖅᐹᖑᔪᑦ. ᒫᓐᓇ 
ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ ᐅᓪᓗᒥᒃᑲᓐᓂᖅ. ᑖᓐᓇ 
ᑎᒍᒥᐊᕈᓐᓇᑲᓚᐅᕋᖕᓂ.  
 
 
ᐊᓯᐊᓄᐊᕈᓐᓇᕈᑦᑕ. ᒫᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᑐᓚᐅᖅᓯᒪᔭᖓᓂᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 
ᑲᒥᓯᓇᒋᔭᑦᑕ ᓇᐃᓴᐅᑎᖃᖅᑐᖅ 50 ᐅᖃᖅᓯᒪᖕᒪᑦ, 
ᓄᓇᕗᒡᒎᖅ ᑎᓯᕐᒥᐅᒡᓗᓂ ᑲᓇᑕᒥᑦ ᒫᓐᓇ 
ᐱᑕᖃᖏᑦᑐᖅ ᐊᒻᒪᓗ ᓄᑖᓐᖑᖅᑎᑦᑎᓯᒪᖏᑦᑐᖅ 
ᑐᓴᐅᒪᔭᐅᔪᒃᓴᓂᒃ ᓴᐳᓐᓂᐊᕐᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᒃ ᒪᓕᒐᖓᓂᒃ.  
 
 
ᑭᓯᐊᓂ ᒫᓐᓇ ᓄᓇᑦᓯᐊᖅ ᒪᓕᒐᖃᓕᕐᒪᑕ ᑖᒃᓱᒧᖓ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ, 
ᑖᓐᓇ ᓴᖅᑭᓚᐅᖅᑐᓂᒃ ᐅᑭᐅᖑᑎᓪᓗᒍ 2015. 
ᓴᖅᑭᓯᒪᓕᕐᒪᑦ ᑕᐃᒪᓕ ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓅᖕᒪᑦ ᓄᓇᕗᒻᒧᓪᓗᒃ ᓄᓇᑦᓯᐊᕐᒧᓪᓗ 
ᖃᓄᕐᓕᑭᐊᖅ ᑖᔅᓱᒥᖓ ᒪᓕᒐᐅᔪᒥᒃ ᓄᓇᕗᒻᒧᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ ᐃᓱᒪᖃᖅᐸ ᐅᕝᕙᓘᕝᕙ 
(ᑐᓵᔨᑎᒍᑦ) ᓄᓇᕗᑦ ᑭᓯᕐᒥᐅᕐᓗᓂ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᑐᐊᒐᕐᒥᒃ ᑖᓐᓇ 
ᐃᖅᑲᖅᓴᐅᑎᒋᓯᒪᖕᒪᖔᒍ ᑐᑭᓯᔪᒪᔪᖓ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Thank you for the question 
because I could regale you for hours about 
how bad the NWT Health Information Act is. 
It’s not a good piece of legislation and if this 
jurisdiction is considering health information 
legislation, I would not use the Northwest 
Territories as an example or a sample or a 
precedent. It’s very complicated, very 
difficult to read, and even more difficult to 
interpret.  
 
That said, it’s a complicated and difficult 
piece of legislation no matter how it’s written 
because it deals with the sharing of very 
sensitive personal health information and 
what needs to be shared in order to give good 
health services. Doctor A needs to share 
information with doctor B, who then needs to 
send it to the specialist, and then the 
specialist dictates a report. It’s a very 
complicated area and the area of consent is 
complicated. There’s not going to be a very 
straightforward, easy solution.  
 
That said, the Northwest Territories chose, I 
think, in my personal opinion, perhaps one of 
the most complicated ways to approach it 
that they possibly could. I have told them 
this; they know my opinion. I think they used 
Ontario as their precedent, as their base. I 
would suggest, if you’re looking at other 
legislation, perhaps the simplest and most 
straightforward pieces of legislation come 
from the earlier drafters, Manitoba and 
Saskatchewan. Like I say, it’s still going to 
be complicated, but it doesn’t need to be as 
convoluted as the Northwest Territories 
legislation is. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ ᐊᐱᖅᑯᒻᒥᒃ. ᑖᓐᓇ 
ᐊᑯᓂᐊᓗᒃ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕗᑦ ᖃᓄᖅ 
ᐊᔪᕐᓇᖅᑎᒋᖕᒪᖔᑦ. ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᖅ ᒐᕙᒪᒃᑯᖏᑦ 
ᓴᖅᑭᓯᒪᔭᖓᑦ ᐱᐅᓗᐊᖏᒻᒪᑦ. ᐱᖁᔭᒥᒃ ᐊᑐᐊᒐᓂᒃ 
ᐋᖅᑭᒃᓯᓂᐊᕈᔅᓯ ᓄᓇᑦᓯᐊᖅ ᒐᕙᒪᒃᑯᖏᑦ 
ᐋᖅᑭᒃᓯᒪᔭᖓ ᒪᓕᒃᑲᔭᓐᖏᑕᕋ. ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ 
ᐱᔭᕆᐊᑐᔪᖅ ᐊᔪᕐᓇᖅᑐᖅ. ᑐᑭᓯᑦᑎᐊᕐᓇᖏᑦᑐᖅ 
ᐊᒻᒪ ᑐᑭᖏᑦ ᑐᑭᓕᐅᑦᑎᐊᕐᓇᖏᖦᖢᑎᒃ.  
 
 
 
ᑕᐃᒪᓐᓇ ᓂᓪᓕᕋᓗᐊᖅᑎᓪᓗᖓ ᐱᔭᕆᐊᑐᔪᖅ 
ᒪᓕᒐᖅ ᐋᖅᑭᒋᐊᕐᓂᕐᓗᒍ ᖃᓄᑐᐃᓐᓇᖅ 
ᑎᑎᕋᖅᓯᒪᒐᓗᐊᖅᐸᑦ ᓇᓗᓇᕈᑎᒋᔮ. ᑕᒪᒃᑯᐊ 
ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᖏᑦ 
ᖃᐅᔨᒪᔭᐅᒋᐊᖃᖏᑦᑐᐃᓪᓘᓐᓃᒃ ᐃᖢᐊᖅᓴᐃᔨᑦ 
ᐊᓯᐊᓄᑦ. ᐃᖢᐊᖅᓴᐃᔨᒧᑦ ᐊᐅᓪᓚᖅᑎᒋᐊᖃᕐᒪᒍᑦ 
ᐊᒻᒪ ᖃᐅᔨᒪᓂᖅᓴᐅᔪᒧᑦ ᑕᐃᑲᓐᖓᑦ 
ᖃᐅᔨᒪᓂᖅᓴᐅᔪᖅ ᐃᖢᐊᖅᓴᐃᔨᒃ ᑎᑎᕋᖅᖢᓂ 
ᐱᔭᕆᐊᑐᔪᖅ. ᑕᒪᒃᑯᐊ ᐊᖏᖅᓯᒪᓂᖃᕆᐊᖃᖅᑐᖅ 
ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇᐃᓕᐅᕐᓂᐊᖅᑎᓪᓗᒋᑦ 
ᑐᑭᖃᑦᑎᐊᕐᓗᒍ ᐋᖅᑮᒍᒪᔪᒥᒃ 
ᓇᓗᓇᖅᑐᐊᓘᓂᐊᖅᑐᖅ ᑕᒪᓐᓇ ᑲᒪᒋᓇᓱᒡᓗᒍ.  
 
ᑖᒃᑯᐊ ᓄᓇᑦᓯᐊᕐᒥᐅᑦ ᐃᓱᒪᒋᔭᒃᑲ 
ᐱᔭᕆᐊᑐᓪᓚᕆᒃᑐᒥᒃ ᐊᑐᐊᒐᒃᓴᐅᔪᒥᒃ 
ᐱᖁᔭᕐᔪᐊᕆᔭᖓᓂᒃ ᐋᖅᑭᒃᓯᓚᐅᕐᒪᑕ. ᑕᐃᒪᓐᓇ 
ᐅᖃᐅᑎᓚᐅᕋᓗᐊᖅᑕᒃᑲᑦ ᑖᒃᑯᐊ ᒥᒃᓵᓄᑦ 
ᐋᓐᑎᐅᕆᐅ-ᒥᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᒥᒃ ᒪᓕᓚᐅᖅᑰᕐᒪᑕ. 
ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᓪᓗᒍ ᐋᖅᑭᒋᐊᕈᑎᖃᕐᓂᐊᕈᔅᓯ 
ᒪᓕᒐᓂᒃ, ᑖᒃᑯᐊ ᑕᑯᒋᐊᕈᓐᓇᖅᑕᓯ. ᐱᐅᓛᖑᔪᖅ 
ᑕᑯᔭᓐᓂᒃ. ᑖᒃᑯᐊ ᓄᑖᖑᖏᑦᑐᐃᑦ 
ᓴᖅᑭᓚᐅᖅᓯᒪᔪᐃᑦ ᒪᓂᑑᑉᐸᒥ ᐊᒻᒪ ᓵᔅᑳᑦᓱᐋᓐᒥ. 
ᐱᔭᕆᐊᑐᓂᐊᖅᑐᖅ ᐄ, ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 
ᓄᓇᑦᓯᐊᖅᑎᑐᑦ ᐱᔭᕆᐊᑐᒋᐊᖃᓐᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
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Ms. Towtongie: Thank you, Mr. Chairman. 
My question is to the Department of Health. 
The Department of Health’s current business 
plan indicates that the process to develop 
new health privacy legislation is ongoing. As 
of today, at what stage is the process in this 
initiative? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Department of Health, Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I 
would, with your permission, like to pass that 
question on to my colleague, Dennis Stavrou, 
who has been involved in the process to date. 
Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Stavrou. 
 
Mr. Stavrou: Thank you, Mr. Chairman. In 
response to this question, the Department of 
Health has been working diligently for the 
past of number of years in developing a 
legislative proposal within the Department of 
Health regarding privacy health legislation. 
We are in the early stages of that work. We 
have done a number of consultations, at this 
point internal. However, this is a legislative 
priority and we will be moving forward with 
privacy health legislation in the near future.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) If you will allow me, 
Ms. Towtongie, just to interject, in the 
opening comments Ms. Brown mentioned on 
page 4, it says that this has been worked on 
since 2015-16, but we’re hearing from you 
that this is still in the early stages. After two 
years, it’s still in the early stages. It’s a 
priority. Specifically what is the timeline on 
getting a piece of legislation introduced in 
the House? Mr. Stavrou. Sorry, my mistake 
as Chair. Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. In 

ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᑖᒃᑯᐊ 
ᐸᕐᓇᒃᓯᒪᔭᖏᑦ ᑮᓇᐅᔭᕐᓂᒃ ᐊᑐᕈᑎᖃᕐᓂᐊᖅᑕᖏᑦ 
ᑕᕝᕗᖓ ᐊᕐᕌᒍᒧᑦ, ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐊᑐᐊᒐᖃᕋᔭᕐᒪᖔᑦ ᐱᖁᔭᖃᕋᔭᕐᒪᖔᑦ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ ᐱᓕᕆᐊᖃᕐᒪᑕ ᒫᓐᓇᒧᑦ 
ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᑖᓐᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐋᓐᓂᐊᑕᐃᓕᑎᑦᓯᔨᒃᑯᑦ. ᒥᔅ 
ᐳᐊᕈᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓈᒻᒪᒃᓴᕈᕕᑦ ᑖᓐᓇ ᑕᓂᔅ ᓯᑖᕝᕈ ᑭᐅᔪᓐᓇᖅᐸᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᑖᕝᕈ. 
 
 
ᓯᑖᕝᕈ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᒪᓐᓇ 
ᐱᓕᕆᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ ᐊᑐᐊᒐᒃᓴᐅᔪᒥᒃ 
ᐋᖅᑭᒃᓯᕙᓪᓕᐊᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ ᓴᐳᒻᒥᔪᓐᓇᖁᓪᓗᒋᑦ 
ᑲᓐᖑᓇᖅᑑᔾᔪᑎᒋᔭᐅᔪᐃᑦ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ. 
ᑖᒃᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ 
ᐱᒋᐊᖅᐸᓪᓕᐊᓯᒪᔪᒍᑦ, ᑐᑭᓯᒋᐊᖅᐸᓪᓕᐊᓯᒪᔪᒍᑦ 
ᐊᒻᒪ ᐱᖁᔭᑎᒍᑦ ᐋᖅᑭᒃᓯᔪᒪᒐᑦᑕ ᑖᒃᑯᐊ 
ᓯᕗᓂᑦᑎᓐᓂ ᑲᒪᒋᔭᒃᓴᓂᒃ ᐃᓕᔅᓯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒡᕗᖓ ᒥᔅ 
ᐳᕋᐅᓐ ᐅᖃᖃᐅᒻᒪᑦ ᓯᑕᒪᖓᓂᒃ 4 
ᐱᓕᕆᐊᖑᓯᒪᓕᕐᒪᑦ 2015-16- ᒥᑦ ᒫᓐᓇ ᐃᓕᖕᓂᒃ 
ᑐᓴᖅᐸᓪᓕᐊᓕᕐᒥᒐᑦᑕ ᓄᑖᖑᔪᒥᒃ ᐱᓕᕆᔪᓯᑦ. ᒪᕐᕉᒃ 
ᐊᕐᕌᒎᒃ ᓯᕗᓪᓕᐅᑎᑕᐅᒐᓗᐊᖅᑎᓪᓗᒍᑦ 
ᑖᒃᑯᐊᓕᑭᐊᖅ ᐊᑐᐊᒐᒃᓴᐅᓂᐊᖅᑐᒥᒃ 
ᐱᖁᔭᒃᓴᐅᓂᐊᖅᑐᒥᒃ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕈᔅᓯ. ᑕᕝᕙᓂ 
ᖃᓄᕿᐊᖅ ᓂᕆᐅᒍᓐᓇᖅᐱᑕ? ᒥᔅᑕ ᓯᑖᕝᕈ. 
ᒪᒥᐊᓇᖅ ᑕᒻᒪᕋᒪ. ᒥᔅ ᐳᐊᕈᓐ. 
 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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terms of what the delays have been because it 
sounds like it has been in the works for a 
while, I had mentioned in my opening 
remarks that there were some aspects of the 
election that had delayed it. There were other 
legislative priorities that have come along in 
the meantime that have taken priority over 
this one. We have been in the background, 
though, doing considerable legwork around it 
and putting a plan together.  
 
We have been in consultations with the 
commissioner as well. We want to make sure 
that we do it right and we did undertake an 
initial consultation session with the elders 
across Nunavut, but we haven’t established a 
consultation date for the public in general. It 
is an area that we very seriously want to 
move ahead in and we will be making 
progress and reporting as the year goes 
along. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. I 
do hope it will be more or less a Nunavut-
specific Act with copies from Manitoba and 
Saskatchewan.  
 
In saying that, the Information and Privacy 
Commissioner, again to the Department of 
Health, raises a number of concerns on page 
29 of her 2016-17 annual report concerning 
the issue of how medical records and other 
health information is protected by the 
government, including the use of encryption 
technology. What specific actions has the 
department taken over the last two years to 
address this issue? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. 

ᑭᖑᕙᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᐄᖑᔮᖅᑐᖅ ᑲᒪᒋᓕᖅᑕᕗᑦ 
ᑕᐃᒪ ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒐᒪ ᐅᖃᓪᓚᒋᐊᓵᖅᖢᖓ 
ᑖᒃᑯᐊ ᓂᕈᐊᕐᓂᖅ ᐊᒡᕕᐊᕈᑕᐅᓕᓚᐅᕐᒪᑦ ᐊᒻᒪ 
ᑐᐊᕕᕐᓇᖅᑐᐃᑦ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ 
ᓯᕗᓪᓕᐅᑎᔭᐅᓯᒪᖕᒪᑦ. ᑖᔅᓱᒪ ᖄᖓᒍᑦ ᑕᒪᓐᓇ 
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐱᓕᕆᐊᕆᔭᕋᓗᐊᕗᑦ 
ᖃᓄᐃᓕᐅᕈᒪᖕᒪᖔᑦᑕ.  
 
 
 
 
 
ᑖᓐᓇᓗ ᑲᒥᓯᓇ ᐅᖃᖃᑎᒋᓯᒪᔭᕗᑦ ᓯᕗᒨᕋᓱᒃᖢᑕ 
ᐋᖅᑭᐅᒪᑦᑎᐊᖅᑐᒥᒃ ᐱᓕᕆᐊᖃᕈᒪᒐᑦᑕᑦ. ᑖᒃᑯᐊ 
ᒫᓐᓇᒧᑦ ᐃᓐᓇᕐᓂᒃ ᐅᖃᖃᑎᖃᓚᐅᖅᑐᒍᑦ ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ. ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᐊᓯᖏᑦ ᐃᓄᑐᐃᓐᓇᐃᑦ 
ᑐᓴᕈᑎᒃᓴᖓᓂᒃ ᐸᕐᓇᒍᑎᖃᕐᓂᐊᖅᑐᒍᑦ. ᑕᒪᓐᓇ 
ᑲᔪᓯᔪᒪᒐᑦᑕ. ᐃᒻᒪ ᐃᓕᔅᓯᓐᓄᑦ ᐅᓂᒃᑳᓛᖅᐳᒍᑦ 
ᐱᕙᓪᓕᐊᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᓄᓇᕗᒻᒧᑦ ᑐᕌᖓᓪᓚᑦᑖᖅᑐᒥᒃ ᑕᑯᔪᒥᓇᖅᑐᖅ ᑖᒃᑯᐊ 
ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᐊᔾᔨᒌᖏᑦᑐᐃᑦ ᑖᒃᑯᐊ. 
 
 
ᑲᒥᓯᓇ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓱᒫᓘᑎᖃᕐᒪᑦ ᒪᒃᐱᖅᑐᒐᖓᑦ 29 ᑖᓐᓇ 2016-17 
ᐅᓂᑳᖅᑕᖏᑦ ᑖᒃᑯᐊ ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᐃᑦ 
ᑎᑎᕋᖅᓯᒪᓂᕆᔭᖏᑦ ᖃᓄᖅ ᓴᐳᒻᒥᔭᐅᖕᒪᖔᑕ 
ᑲᓐᖑᓇᖅᑐᖃᕈᑎᖏᑦ ᐋᒻᒪ ᑕᒪᒃᑯᐊ ᐃᑭᐊᖅᑯᑎᒃᑯᑦ 
ᐃᓕᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᐱᓇᐃᖅᓯᒪᔪᒥᒃ 
ᐋᖅᑭᒃᓯᒪᔭᕆᐊᖃᕐᒪᑕ ᑕᑯᒋᐊᕐᓂᐊᕐᓗᒍ ᑖᓐᓇ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᒫᓐᓇᒧᑦ ᑐᓴᕈᒪᔪᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᐊᕈᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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There has been work to address the 
encryption issues that were raised. We have 
policies, procedures, and instructions on 
encryption and how to transmit personal 
health information. Guidance is given to staff 
on password-protecting attachments, the 
encrypting of emails, and secured transfer of 
files. Email messages are not currently 
automatically encrypted on the Government 
of Nunavut email system because the 
Government of Nunavut users are within the 
Government of Nunavut firewall.  
 
Health and CGS departments are working 
together to look at more options in the area 
of encryption, but we think we have taken 
sufficient steps up to now to address the 
issues that the commissioner had raised. As 
technology evolves and we adopt more of 
those means, we will continue to progress in 
making sure that, where possible, we 
implement the encryption. Thank you, Mr. 
Chairman.  
 
I would just like to invite my colleague, 
Dennis Stavrou, to add anything that he 
thinks I have missed in my response. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Stavrou. 
 
Mr. Stavrou: Thank you, Mr. Chairman. I 
very much concur with what my colleague, 
Ms. Brown, has just mentioned and I don’t 
have anything else to add. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
My final question is to the commissioner.  
 
There was a special report on the privacy 
audit of the Qikiqtani General Hospital on 

ᑖᒃᑯᐊ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ 
ᑕᑯᔪᓐᓇᐅᑏᑦ ᐃᔨᖅᓯᒪᔾᔪᑎᖏᑦ ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᖃᓕᖅᑐᐃᑦ ᑖᒃᑯᐊ ᐊᐅᓪᓚᖅᑎᑦᑎᓂᐊᕈᑦᑕ 
ᐃᑭᐊᖅᑯᑕᐃᑦ ᐊᖅᑯᑎᖏᑎᒍᑦ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ. ᖃᓄᖅ ᓴᐳᒻᒥᔪᓐᓇᕐᒪᖔᑕ 
ᐊᐅᓪᓚᖅᑎᓐᓂᐊᖅᑕᕗᑦ ᑲᓐᖑᓇᖅᑑᑎᓖᑦ ᖃᓄᖅ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓂᐊᕐᒪᑕ. ᑖᒃᑯᐊ ᐃᕐᖐᓐᓇᐅᑎᒃᑯᑦ 
ᒫᓐᓇ ᑕᐃᒪᓐᓇᐃᓕᖓᓯᒪᖏᒻᒪᑕ ᓄᓇᕗᑦ 
ᒐᕙᒧᒃᑯᓐᓄᑦ. ᑕᐃᒪᓐᓇ ᒐᕙᒪᒃᑯᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖓᑕ ᐃᓗᐊᓃᒻᒪᑕ.  
 
 
 
ᑖᒃᑯᐊᓕ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᐱᔨᑦᓯᕋᖅᑎᖏᑦ ᑖᒃᓱᒪᐅᑉ-ᒥᒃᓱᖓ ᖃᓄᖅ 
ᖃᓄᖓᓴᖅᑎᓄᑦ ᑕᑯᔭᐅᑦᑕᐃᓕᔾᔪᑎᒃᓴᖏᓐᓄᑦ 
ᐋᖅᑭᒃᐸᓪᓕᐊᔭᕗᑦ. ᑖᒃᓱᒪᓗ ᓇᓗᓇᐃᓚᐅᖅᑕᖏᑦ 
ᐊᒻᒪ ᓄᑖᓐᖑᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᑎᒍᓯᕙᓪᓕᐊᒐᑉᑕᑦᑕᐅᖅ ᐊᓯᔾᔩᕙᓪᓕᐊᔪᒍᑦᑕᐅᖅ 
ᑕᒪᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᑦᓯᐊᕈᓐᓇᕐᓗᑎᑦ 
ᐊᐅᓪᓚᖅᑎᖃᑦᑕᖅᑕᕗᑦ ᖃᕆᑕᐅᔭᐃᑦ 
ᐃᑭᐊᖅᑯᑕᖏᑦᑕ ᐊᖅᑯᑎᖏᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐊᒻᒪ ᑖᓐᓇ ᑎᐊᓇᔅ ᓯᑖᕝᕈ ᓂᑉᓕᕈᓐᓇᖅᐸᑦ ᑕᒪᑐᒪᑉ 
ᒥᒃᓵᓄᑦ ᑭᐅᔾᔪᑎᒋᓐᖏᑕᒪ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᑖᕝᕈ. 
 
 
ᓯᑖᕝᕈ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑖᓐᓇ ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒐ 
ᒥᔅ ᐳᕋᐅᓐ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ. 
ᐃᓚᒋᐊᕈᑎᒃᓴᖃᒃᑲᓐᓂᓐᖏᑦᑐᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ.  
 
ᑕᐃᒪ ᐅᓂᒃᑳᑦ ᑕᒪᐅᓇᑐᐃᓐᓇᖅ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐅᓂᒃᑳᓕᐊᖑᓚᐅᕐᒪᑦ 
ᕿᑭᖅᑕᓂ  
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November 8, 2016 and also a televised 
standing committee from May 10 to 11, 
2017. To what extent have you monitored the 
government’s implementation of the 
recommendations? Thank you, Mr. 
Chairman. My final question.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Again, as a one-person office, it’s 
difficult to follow up on every report I do. 
That said, I have been working far more 
closely, I think, with the Department of 
Health since I did the report than before the 
report was done. I know that there is work 
being done on many aspects of that report 
and having listened to the opening comments 
of the Deputy Minister this morning, I was 
actually very pleased to hear some of the 
progress that’s being made.  
 
The recommendations I made were not 
things that were going to happen overnight. 
They’re going to take time to implement, but 
I do think that progress is being made. I’m 
quite happy to hear some of the things that I 
heard this morning. It’s an area which is 
difficult in terms of privacy because, as I 
said, of the need to share information 
amongst so many people in order to give 
good health services and you have to balance 
that against the privacy of the individual and 
their right to determine who knows what 
about them and how much and how that 
information is translated.  
 
I would simply add as kind of an offshoot 
from the response that the Deputy Minister 
just gave about the use of technology: make 
no mistake that Nunavut is not alone in terms 
of getting the health sector to use more 
privacy protective ways of communication. 
This is a Canada-wide problem. Doctors are 
surprisingly adverse to adopting technologies 

ᓄᕕᐱᕆ 2016-ᖑᑎᓪᓗᒍ ᐋᓐᓂᐊᕕᒻᒥ ᐊᒻᒪᓗ 
ᑕᓚᕖᓴᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᑦ ᓈᓚᒃᑎᑦᑎᖃᖅᑎᓪᓗᒋᑦ 
ᒪᐃ 10-11, 2017-ᖑᑎᓪᓗᒍ. ᖃᓄᑎᒋ 
ᓇᐅᑦᑎᖅᓯᖅᓱᓯᒪᕕᒋᑦ ᒐᕙᒪᒃᑯᑦ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᖓ ᑖᒃᑯᓂᖓ 
ᐊᑐᓕᖁᔭᐅᔪᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 

ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᑕᐃᒪ ᐃᓄᑑᓪᓗᖓ ᑎᑎᕋᕐᕕᓐᓂ 
ᐊᔪᕐᓇᑲᓴᖃᑦᑕᕐᒪᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᓕᒫᒃᑲ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕋᓱᑦᑐᒋᑦ ᐅᖃᓚᐅᕋᓗᐊᖅᑎᓪᓗᖓ 
ᑖᓐᓇ ᐱᓕᕆᐊᕆᑦᑎᐊᒻᒪᕆᒃᓯᒪᓂᖅᓴᕆᓕᖅᑕᕋ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᐃᑲᓐᖓ 
ᑕᐃᒪᓐᖓᓂᑦ ᐅᓂᒃᑳᓕᐅᓚᐅᖅᑎᓪᓗᒍ ᓲᕐᓗ 
ᓯᕗᓂᐊᓂ ᑕᐃᒪ ᒫᓐᓇ ᐱᓕᕆᔪᖃᕐᒪᑦ ᑖᒃᑯᐊ 
ᐃᓗᓕᖏᓐᓂᑦ ᐅᓄᖅᑐᓂᒃ ᐅᓂᒃᑳᑦ, ᐊᒻᒪᓗ 
ᑐᓵᓯᒪᓪᓗᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓᑕ ᐅᓪᓛᖅ 
ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᒃ ᖁᕕᐊᓱᒃᑐᒻᒪᕆᐅᖅᑲᐅᕗᖓ 
ᐱᓕᕆᐊᖑᓯᒪᓕᖅᑐᓂᒃ ᑕᒪᑐᒧᖓ. 
 

ᐄ, ᑖᒃᑯᐊ ᐊᑐᓕᖁᓚᐅᖅᑕᒃᑲ ᐅᓐᓄᐊᖏᓐᓇᖅ 
ᐱᔭᕇᕈᓐᓇᕋᔭᓚᐅᓐᖏᒻᒪᑕ ᐊᑯᓂᐅᓂᐊᕐᒪᑕ 
ᐊᑐᓕᖅᑎᓐᓇᓱᓪᓗᒋᑦ ᑭᓯᐊᓂ ᐃᓱᒪᔪᖓ ᑖᓐᓇ 
ᐱᕙᓪᓕᐊᓯᒪᑦᑎᐊᓕᖅᑐᖅ. ᖁᕕᐊᓱᖅᑲᐅᓪᓗᖓᓗ 
ᑐᓴᕋᒪ ᐅᓪᓛᖅ. ᑕᒪᓐᓇᐅᖕᒪᑦ ᐊᔪᕐᓇᕈᔪᑦᑑᒻᒪᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ ᐃᒪᓐᓇ 
ᐊᒥᖅᑲᖃᑦᑕᕆᐊᖃᕐᓂᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐃᒪᓐᓇ 
ᐊᒥᓱᓄᑦ ᐃᓄᖕᓄᑦ ᑕᒪᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐊᒻᒪᓗ 
ᐃᓪᓗᖔᖓᒍᑦ ᓇᓕᒧᑎᑦᑕᕆᐊᖃᕐᒥᒐᕕᐅᒃ ᑖᒃᑯᐊ 
ᐃᒻᒥᒨᖓᔪᓂᑦ ᑲᓐᖑᓇᖅᑑᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᓇᖕᒥᓂᖅ ᐋᖅᑭᒃᓯᔪᓐᓇᕐᓗᑎᒃ. ᑭᒃᑯᑦ 
ᖃᐅᔨᒪᔭᕆᐊᖃᖅᐸᑦ ᖃᐅᔨᒪᔪᓐᓇᖅᐸᑦ 
ᐃᒻᒥᒨᖓᔪᖁᑎᖏᓐᓂᒃ ᖃᓄᕐᓗ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐃᓄᒃᑎᑑᖓᓕᖅᑎᑕᐅᓗᑎᑦ. 
 

ᑕᐃᒪᓗ ᐃᓚᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᑖᓐᓇ 
ᑭᐅᔾᔪᑕᐅᕋᑖᖅᑐᒥᒃ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖓᑕ 
ᑭᐅᔾᔪᑎᒋᕋᑖᖅᑕᖓ ᒪᑯᐊ ᖃᕋᓴᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ. ᐃᓱᒪᓐᖏᓪᓗᑎᑦ ᓄᓇᕗᑦ 
ᑕᕝᕙᑐᐊᖅ ᑕᐃᒪᐃᑦᑐᑑᓐᖏᒻᒪᑦ. ᒪᓐᓇ ᐱᓪᓗᒍ, 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᒪᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓂᒃ ᓴᐳᒻᒥᒃᑲᓐᓂᖃᑦᑕᖁᓪᓗᒋᑦ. ᑖᓐᓇ 
ᑲᓇᑕᓕᒫᒥ ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᖕᒪᑦ. ᓘᒃᑖᑦ ᐄ, 
ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᓈᒻᒪᒃᓴᓐᖏᑦᑐᒻᒪᕆᐅᖕᒪᑕ 
ᖃᕋᓴᐅᔭᓂᒃ ᐊᑐᓕᖅᐸᓪᓕᐊᔭᕆᐊᒃᓴᖅ  
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that would allow them to communicate more 
effectively and more privately.  
 
We’re still seeing, particularly in the health 
sector, the use of fax machines, which cannot 
be encrypted, to send and receive personal 
health information. In this jurisdiction in 
particular, I can see there are going to be 
situations in which the use of the fax 
machine may be the only way to 
communicate because of bandwidth 
problems, because the Internet is down or 
whatever.  
 
That said, it’s not a Nunavut problem alone. 
It’s a Canada-wide problem and I don’t 
understand why the medical profession is so 
adverse to accepting and starting to use more 
privacy protective methods. Thank you. 
 
Chairman (interpretation): Thank you, 
commissioner. (interpretation ends) Maybe 
to follow up on that, I’ll let the Department 
of Health respond to that specific issue of use 
of fax technology. The page that Ms. 
Towtongie referred to, page 29, the 
commissioner says, “Fax technology is now 
old technology and should be used only in 
exceptional circumstances.”  
 
I wonder if you can describe for us where in 
our health centres, because there are health 
centres in every community… . It seems like 
a lot of the discussion is focusing around the 
hospital with regard to the privacy audit, but 
there are significant privacy issues, I believe, 
in every community. In some cases they are 
even more pronounced in smaller 
communities where it is difficult to maintain 
privacy.  
 
With regard to fax technology, where and 
why are these machines still being used 
within the health system? Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I 

ᐃᒪᓐᓇ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᑲᓐᖑᓇᖅᑐᒃᑰᕐᓂᖅᓴᐅᓗᑎᓪᓗ. 
 
ᑕᑯᖃᑦᑕᕋᑦᑕᓗ ᐱᓗᐊᖅᑐᒥᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓪᓗ ᒪᑯᐊ ᓱᒃᑲᔪᒃᑰᕈᑎᑦ ᑕᒪᒃᑯᐊ 
ᑕᑯᔭᐅᔪᓐᓇᓐᖏᑦᑑᔪᓐᓇᓐᖏᒻᒪᑕ. ᐃᒪᓐᓇ 
ᐃᒻᒥᒨᖓᔪᓂᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᑦ. ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐱᓗᐊᖅᑐᒥ, 
ᑕᑯᖃᑦᑕᕋᒪ ᑕᐃᒪ ᐃᒪᐃᑦᑐᖅᑕᖃᖃᑦᑕᕐᒪᑦ ᑖᒃᑯᐊ 
ᓱᒃᑲᔪᒃᑰᕈᑏᑦ ᑕᕝᕙᑑᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᒪᑯᐊᓗ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒃᑰᕈᑎᑦ 
ᓱᒃᑲᐃᓗᐊᖅᖢᑎᐅᖕᒪᑕ. 
 
ᓄᓇᕗᒻᒥᑐᐊᖅ ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᓐᖏᒻᒪᑦ 
ᑲᓇᑕᓕᒫᒥᒃ ᐃᓗᐊᓐᖏᓕᐅᕈᑕᐅᖕᒪᑦ. ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᓐᖏᓐᓇᒪ ᖃᓄᐃᒻᒪᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐊᑐᕈᒪᖃᑦᑕᓐᖏᒻᒪᖔᑕ ᒪᑯᓂᖓ ᑲᓐᖑᓇᖅᑐᓂᒃ 
ᓴᐳᒻᒥᒃᓯᔫᒥᓂᖅᓴᐅᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᑲᒥᓯᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐃᓚᒋᐊᕈᑎᒋᓗᒍ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑭᐅᑎᓐᓂᐊᕋᒃᑭᑦ ᑖᔅᓱᒧᖓ ᒪᑯᐊ ᓱᒃᑲᔪᒃᑰᕈᑎᓄᑦ 
ᐅᖄᓚᐅᑎᑦ ᐊᒻᒪᓗ ᒥᔅ ᑕᐅᑐᓐᖏᐅᑉ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ ᒪᒃᐱᒐᖅ 29, ᑲᒥᓯᓇ 
ᐅᖃᕋᑖᕐᒥᖕᒪᑦ ᓱᒃᑲᔪᒃᑑᕈᑎᑦ ᐱᑐᖃᐅᓕᕐᒪᑕ 
ᐊᑐᕆᐊᖃᒻᒪᕆᒑᖓᑕ ᑭᓯᐊᓂ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᕋᕋᓗᐊᕐᒪᒋᑦ.  
 
 
ᐅᓂᒃᑲᐅᑎᔪᓐᓇᖅᐱᑎᒍᖅᑲᐃ ᓇᐅᒃᑯᑦ ᑕᒫᓂ 
ᐋᓐᓂᐊᕕᑦᑕ ᐋᓐᓂᐊᕕᖃᕐᒪᑕ ᓄᓇᓕᓕᒫᑦ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᕗᑦ ᐋᓐᓂᐊᕕᖕᒥ ᕿᑭᖅᑖᓗᖕᒥ 
ᐅᖃᐅᓯᖃᑐᐊᖅᑲᐅᒻᒪᑦ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᓕᒫᓂᑦ ᑕᒪᓐᓇ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑦ ᐃᓚᖏᑎᒍᑦ. 
ᑕᑯᒃᓴᐅᓂᖅᓴᐅᑦᑎᐊᒻᒪᕆᖕᒪᑕᓗ 
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᑦ ᐃᒪᓐᓇ ᑲᓐᖑᓇᖅᑐᓂᒃ 
ᐃᔨᖅᓯᓯᒪᓇᓱᒋᐊᒃᓴᖅ. 
 
 
ᒪᑯᓄᖓᓕ ᓱᒃᑲᔪᒃᑰᕈᑎᓄᑦ ᓇᐅᒃᑯᑦ ᖃᓄᐃᒻᒪᓪᓗ 
ᐊᑐᖅᑕᐅᕙᑦ ᑕᒪᒃᑯᐊ ᐋᓐᓂᐊᕕᖕᓂ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ 
ᐳᕋᐅᓐ. 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 



 66

will pass that question on to my colleague, 
Mr. Stavrou. He is well versed in the 
operations and closer to it and he can 
probably give you a clearer than I can. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Stavrou. 
 
Mr. Stavrou: Thank you, Mr. Chairman. We 
do recognize the commissioner’s 
recommendations from the commissioner’s 
report that was tabled with the Standing 
Committee in May 2017.  
 
As technology has made a number of 
advancements, we are looking at getting 
away from the practice of faxing. One of the 
initiatives that are taking place within the 
Department of Health in order to reduce the 
practice of faxing is working with staff to 
provide training in terms of password-
protecting documents so that those 
documents are not shared through the fax 
machines. This is going to be a work in 
progress. It’s going to be something that 
we’re going to reduce over time. However, 
this is a step in the right direction in terms of 
reducing and eventually eliminating the 
practice of using fax machines to share 
documentation. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Angnakak. 
 
Ms. Angnakak: Thank you, Mr. Chairman. I 
have one question I would like to ask the 
Department of Health.  
 
In 2017 we had a sitting and I was actually 
where John Main sits today. I was the Chair. 
The Standing Committee presented a report 
on the review of the Information and Privacy 
Commissioner’s report on the privacy audit 
of the Qikiqtani General Hospital at the 
Legislative Assembly’s sitting of June 16, 

ᑖᓐᓇ ᐊᐱᖅᑯᑦ ᑐᓂᓂᐊᕋᒃᑯ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ ᒥᔅᑕ 
ᓯᑖᕝᕈᒧᑦ. ᑖᓐᓇ ᖃᐅᔨᒪᑦᑎᐊᕐᒪᒍ ᐊᐅᓚᓂᖓ 
ᐊᒻᒪᓗ ᐱᓕᕆᓂᖅᓴᐅᕙᒃᑐᓂ ᑐᑭᓯᓇᕐᓂᖅᓴᒥᒃ 
ᑭᐅᔪᓐᓇᕐᓂᖅᓴᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓯᑖᕝᕈ. 
 
 
 
ᓯᑖᕝᕈ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐃᓕᓴᕆᓯᒪᔭᕋᓗᐊᕗᑦ ᑲᒥᓯᓇᐅᑉ ᐊᑐᓕᖁᔨᓯᒪᔭᖓ. 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖓᓂᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓂᑦ ᒪᐃ 1017-ᖑᑎᓪᓗᒍ.  
 
ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᑦ ᐱᕚᓪᓕᖅᓯᒪᔪᒻᒪᕆᐅᑎᓪᓗᒋᑦ 
ᑕᑯᓇᒃᑲᓗᐊᖅᑐᒍᑦ ᓱᒃᑲᔪᒃᑰᕈᑎᓕᓐᓂᒃ 
ᐊᑐᕈᓐᓃᖅᐸᓪᓕᐊᓇᓱᒃᑲᓗᐊᖅᑐᒍᑦ. ᑕᐃᒪᓕ 
ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᑐᖅ ᐃᓚᖓᑦ ᒫᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 
ᑕᒪᒃᑯᐊ ᒥᑭᓪᓕᕚᓪᓕᖁᓪᓗᒋᑦ 
ᓱᒃᑲᔪᒃᑰᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ. ᐱᓕᕆᖃᑎᖃᖅᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᓕᒻᒪᒃᓴᔭᐅᓪᓗᑎᑦ ᒪᑯᐊᓗ 
ᓴᐳᒻᒥᔾᔪᑎᓂᒃ ᐃᓯᕈᓐᓇᐅᑎᓂᒃ ᐊᑐᕐᓗᑎᑦ. ᑖᒃᑯᐊ 
ᑎᑎᕋᐃᑦ ᓯᐊᒻᒪᖅᑎᑕᐅᖃᑦᑕᕐᓂᐊᓐᖏᒻᒪᑕ 
ᓱᒃᑲᔪᒃᑰᕈᑎᑎᒍᑦ. ᑖᓐᓇ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᖏᓐᓇᖅᑐᖅ. ᑖᓐᓇᓗ 
ᑕᐅᕗᖓᖅᐸᓪᓕᐊᓗᑕ ᒥᑭᓪᓕᕚᓪᓕᕐᓂᐊᖅᑐᖅ. ᑕᐃᒪ 
ᑕᐅᕗᖓ ᑐᕌᑦᑎᐊᕐᓂᖅᓴᐅᒍᓗᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐊᑐᕈᓐᓃᖅᓯᓐᓇᓕᓛᖅᑕᕋᓗᐊᕗᑦ ᑕᒪᒃᑯᐊ 
ᓱᒃᑲᔪᒃᑰᕈᑎᑦ ᑕᐃᒪ ᐊᑐᓕᖁᔨᓚᐅᖅᑕᖓ ᐊᑐᖅᖢᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐊᕐᓇᒃᑲᖅ. 
 
 
ᐊᕐᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑕᐅᓯᕐᒥᒃ ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
2017-ᖑᑎᓪᓗᒍ ᔮᓐ ᒪᐃᓐ ᐃᒃᓯᕚᖅᑎᓪᓗᒍ 
ᐃᒃᓯᕙᐅᑕᖓᓃᓚᐅᖅᓯᒪᖕᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᒥᒃ 
ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᑦᑕ ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 
ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑕᐅᑎᓪᓗᒍ 
ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑲᑎᒪᕐᔪᐊᖅᑎᓪᓗᒋᑦ ᔫᓂ 
16,  
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2017.  
 
I would like to know: did the department 
prepare a formal response to the Standing 
Committee’s report and its recommendations 
and, if so, why was this not tabled in the 
Legislative Assembly prior to its dissolution? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I’m 
going to have to look into the history and the 
background of that. I don’t have the answer 
to that. I’m not sure why it wasn’t, but I can 
look into it and get back to you. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Are 
you done? Mr. Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you, Mr. Chairman. My first question here is 
for the Information and Privacy 
Commissioner.  
 
My colleague asked a question about the new 
Nunavut-specific procedures that are being 
worked on specifically for health. If they 
were going to introduce that and if they were 
going to pass legislation, the nurses also have 
to follow the (interpretation ends) 
Professional Practice Act. (interpretation) 
Would that be included in the legislation or 
would those two Acts work side by side if 
the proposed legislation was introduced? 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Nurses have their own 
professional ethics and professional bodies 
that they have to report to, as do doctors and 

2017-ᖑᑎᓪᓗᒍ. 
 
ᖃᐅᔨᔪᒪᒐᒪ ᐱᓕᕆᕝᕕᖓ ᑎᑎᖅᑲᑎᒍᑦ ᑭᐅᔭᐅᒃᐸᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ ᐊᑐᓕᖁᔭᖏᓐᓄᓪᓗ 
ᐊᒻᒪᓗ ᖃᓄᐃᒻᒪᑦ ᓴᖅᑭᑕᐅᓚᐅᓐᖏᓚᖅ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓯᕗᓂᖓᒍᑦ ᑖᓐᓇ ᒪᓕᒐᓕᐅᕐᕕᒃ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᓄᖅᑲᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕋᐅᓐ. 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᓐᓇ ᖃᓄᐃᓕᐅᖅᑐᕕᓂᐅᕐᒪᖔᑕ 
ᑕᑯᓇᓱᒋᐊᖃᕐᓂᐊᖅᑕᕋ ᒫᓐᓇ ᑭᐅᔾᔪᑎᒃᓴᒥᒃ 
ᐱᓯᒪᓐᖏᓐᓇᒪ ᖃᓄᐃᒻᒪᑦ ᑕᐃᒪᐃᓐᓂᕐᒪᖔᑦ. 
ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑕᕋ ᐅᑎᕐᕕᒋᓂᐊᕐᓗᑎᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒫᖅᐲᑦ? ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕼᐃᕗᓪᓕᖅᐹᒥᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᐱᖅᑯᑎᒋᕼᐅᐊᖅᑕᕋ. 
 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒪ ᐊᐱᖅᓱᓚᐅᕐᒪᑦ ᑖᓐᓇ 
ᓄᑖᖅ ᓄᓇᕗᒻᒧᓂᓛᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᖅ 
ᕼᐊᖅᑭᑕᐅᕙᓪᓕᐊᖕᒪᑦ. ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᕌᖓᓗᐊᖅᑐᓄᓂᓛᒃ. ᑕᐃᒪ ᑎᐊ’ᓇ 
ᕼᐊᑦᖀᓂᐊᕐᓂᖅᐸᑕ ᐱᓐᖑᖅᑎᑦᓯᓂᐊᕐᓂᖅᐸᑕ 
ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᓇᔭᓐᖑᐃᑦ ᒪᓕᒐᕐᒥᒃ 
ᐊᑐᐊᒐᖃᕐᒥᖕᒪᑕ ᐱᓕᕆᔨᒻᒪᕇᑦ ᐃᓕᖅᑯᓯᖃᕐᓂᖏᑦ 
ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᐱᖁᔭᖅ, ᑖᓐᓇ 
ᐃᓚᓕᐅᑎᖃᑕᐅᓇᔭᖅᐹ? ᐅᕝᕙᓘᕝᕙ 
ᕼᐊᓂᓕᕇᓪᓗᑎᒃ ᐱᓕᕆᖃᑎᒌᖕᓇᔭᖅᐸᒃ ᑖᒃᑯᐊᒃ 
ᒪᓕᒑᒃ? ᑕᐃᓐᓇ ᐱᖁᔭᒃᓴᖅ ᕼᐊᖅᑭᑕᐅᓇᔭᖅᑐᖅ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒃᑯᐊ ᐋᓐᓂᐊᓯᐅᖅᑏᖅ ᓇᖕᒥᓂᖅ ᑎᒥᖁᑎᖃᕐᒪᑕ 
ᐅᓂᒃᑳᕐᕕᒋᔭᕆᐊᖃᖃᑦᑕᖅᑕᒥᓂᒃ ᐊᒻᒪᓗ 
ᑕᑯᒐᔭᖅᑕᕋ ᒪᑯᓄᖓ ᓘᒃᑖᓄᓪᓗ ᑕᒪᒃᑯᐊᓗ 
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most medical professionals. I would see 
those pieces of legislation being separate 
pieces of legislation but working together. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. Now I’ll direct my question to the 
Department of Health with that question.  
 
If there was a breach of privacy with the 
Department of Health in any of our remote 
communities, and as the Chair indicated, in 
this day and age, modern technology seems 
to override more, but if that breach was 
warranted and had to be taken to court, how 
would you provide hard copies, as lawyers 
utilize hard copies? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Mikkungwak, 
maybe can you clarify the question a little 
bit? Are you asking about privacy 
implications with court cases or are you 
asking about professional standards of 
conduct with health staff? If you can just 
clarify that, please. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. I’ll rephrase my question. Earlier 
during the dialogue between the Chair and 
the privacy commissioner and my colleagues, 
if a breach of privacy was warranted and it 
occurred in one of our community health 
centres, and as the department indicated, 
they’re moving into modern technology 
more, but as we all know, if it went to the 
courts of Nunavut, lawyers utilize hard-copy 
documents as opposed to modern technology. 
How would the department deal with that? 
Thank you, Mr. Chairman. 
 
 

ᐃᓅᓕᓴᐃᔨᓄᑦ ᑐᕌᖓᖕᒪᑦ. ᑕᑯᒐᑦᑕ ᑖᒃᑯᐊᒃ ᐱᖁᔮᒃ 
ᑖᒃᑯᐊᒃ ᐊᑐᓂ ᐊᑐᓃᖓᒐᔭᕐᒪᑕ ᐱᖁᔭᐅᓗᑎᒃ. 
ᑭᓯᐊᓂ ᐱᓕᕆᖃᑎᒌᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓗ ᐊᐱᖅᑯᑎᒐ ᑐᕌᖅᑎᓐᓂᐊᕋᒃᑯ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᒻᒧᑦ.  
 
ᑕᐃᒪᓕ ᓱᕋᐃᔪᖃᖅᑐᕕᓂᐅᑉᐸᑦ ᑲᓐᖑᓇᖅᑐᒥᒃ 
ᓴᖅᑭᑦᑎᔪᖃᕐᓗᓂ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ 
ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᓄᓇᓕᖁᑎᑦᑎᓐᓂ, ᑕᐃᒪ 
ᐃᒃᓯᕙᐅᑕᖅ ᐅᖃᖅᑲᐅᖕᒪᑦ ᐅᓪᓗᒥᐅᓕᖅᑐᖅ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᐅᑕᐅᓕᖅᑐᑦ 
ᐊᑐᓕᖅᐸᓪᓕᐊᖅᑰᔨᑐᐃᓐᓇᕐᒪᑕ. ᑕᐃᒪᓕ 
ᓱᕋᐃᔪᖃᖅᑐᕕᓂᐅᑉᐸᑦ 
ᐃᖅᑲᖅᑐᐃᕕᓕᐊᕈᔾᔭᐅᕆᐊᖃᕐᓗᓂ ᖃᓄᕐᓕ 
ᐸᐃᑉᐹᑎᒍᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᒐᔭᖅᐱᑕ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ 
ᐸᐃᑉᐹᓂᒃ ᐊᑐᒐᔪᒃᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ, 
ᐃᒻᒪᖄ ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᕕᐅᖃᐃ 
ᐊᐱᖅᑯᑏᑦ? ᐊᐱᕆᕖᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᓄᑦ ᑐᕌᖓᕙ? 
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᕈᕕᐅᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅ ᐊᓯᐊᒍᑦ ᐊᐱᕆᓂᐊᖅᐳᖓ. 
ᑕᐃᒪ ᐅᖃᖃᑎᒌᖕᓂᖅᑕᖃᖅᑎᓪᓗᒍ ᐃᒃᓯᕙᐅᑕᖅ 
ᐅᖃᖃᑎᖃᖅᑎᓪᓗᒍ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᑲᒥᓯᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐᓗ, ᑕᐃᒪᓕ 
ᑲᓐᖑᓇᖅᑐᓂᑦ ᓴᖅᑭᑦᑎᔪᖃᕐᓂᖅᐸᑦ 
ᓴᖅᑭᑕᐅᔪᖃᕆᐊᖃᕐᓂᖅᐸ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ 
ᐋᓐᓂᐊᕕᖕᓂ ᐃᓚᖓᓂ ᑕᐃᒪᐃᑦᑐᕕᓂᐅᑉᐸᑦ 
ᐱᓕᕆᕝᕖᑦ ᑕᐃᒪ ᓄᑖᖑᓂᖅᓴᐃᑦ 
ᐅᓪᓗᒥᕐᓂᖅᓴᐅᓂᖅᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᐅᑎᓂᒃ 
ᐊᑐᓕᖅᐸᓪᓕᐊᓂᐊᕐᒪᑕ. ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᓕᕐᓂᖅᐸᑕᓕ ᑕᐃᒪ ᓄᓇᕗᒻᒥ 
ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᑐᖅᑐᒻᒪᕆᐅᖃᑦᑕᕐᒪᑕ ᐸᐃᑉᐹᑎᒍᑦ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᖃᕋᓴᐅᔭᖅᑎᒎᓐᖏᑦᑐᖅ. ᖃᓄᕐᓕ 
ᐱᓕᕆᕝᕕᖕᓂ ᑲᒪᒋᔭᐅᒐᔭᖅᐸ ᑕᒪᓐᓇ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I 
may not be understanding the question very 
well, but if there was a breach of privacy, we 
would disclose it to the commissioner. We 
would disclose it to the individuals involved 
whose information it was and we would 
make sure that they had the support that they 
needed depending on the seriousness of the 
harm to the person was.  
 
In terms of the involvement of the lawyers 
and the hard copies, I am not too clear in 
terms of the question around that. I apologize 
for that, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. I don’t know 
how to ask the question more clearly. For 
example, if a nurse verbally passed on 
private information about my life, as soon as 
I found out and if I took the person who 
disclosed the private information to court, 
my lawyer would have a hard copy. It was 
recently mentioned that they are moving 
away from hard-copy documents and moving 
more towards electronic copies. If the 
Department of Health was moving in that 
direction, as lawyers like to see hard copies, 
would they produce hard copies? How can 
the proposed health-specific privacy 
legislation be set up so that it can be more 
suited for the people of Nunavut? Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Brown 
 
Ms. Brown: Thank you, Mr. Chairman. In a 
complex case like that, we would consult 
with our colleagues in EIA. I would ask, with 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᑦᑎᐊᖅᑕᒃᓴᕆᓐᖏᑕᕋᓗᐊᕋ ᐊᐱᖅᑯᑎᖓ. 
ᑕᐃᒪᓕ ᓱᕋᐃᔪᖃᖅᑐᒥᒃ ᓴᖅᑭᑦᑎᔪᖃᖅᑐᒥᓂᐅᑉᐸᑦ 
ᐱᔭᕆᐊᖃᓐᖏᓪᓗᓂ ᑲᒥᓯᓇᒧᑦ ᐅᖃᐅᓯᕆᒐᔭᖅᑕᕗᑦ 
ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᑖᒃᑯᓄᖓ ᑐᓴᐅᒪᔾᔪᑎᖏᓐᓂᒃ 
ᐃᒻᒥᒨᖓᔪᓄᑦ ᐊᑦᑐᖅᑕᐅᔪᓄᑦ. ᑕᐃᒫᒃ 
ᐃᑲᔪᖅᓯᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᒪᓐᓇ ᐱᒻᒪᕆᐅᓂᖓ 
ᐱᕕᔾᔪᐊᖑᓂᖓ ᑕᑯᓗᒍ ᑖᔅᓱᒧᖓ ᓱᕋᐃᕝᕕᐅᔪᒧᑦ. 
 
 
ᒪᑐᒧᖓᓕ ᒪᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑏᑦ ᐊᒻᒪᓗ 
ᐸᐃᑉᐹᑎᒍᑦ ᓴᖅᑭᔮᖅᑐᑦ ᑐᑭᓯᓪᓚᑦᑖᓐᖏᓐᓇᒪ 
ᐊᐱᖅᑯᑎᒋᔭᖓ ᑕᒪᑐᒧᖓ. ᒪᒥᐊᑉᐳᖓ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᓄᒃᑲᓐᓂᖅ ᑐᑭᕼᐃᓐᓇᑦᓯᐊᕐᓗᒍ 
ᐊᐱᕆᓇᔭᕐᒪᖔᕐᒪ. ᐆᑦᑑᑎᒋᓗᒍ ᕼᐅᓇᒥᑭᐊᖅ 
ᑲᓐᖑᓇᖅᑐᒥᒃ ᐅᖃᐅᕼᐃᖅ ᐆᑦᑑᑎᒋᓐᖑᐊᕐᓗᒍ, 
ᓇᔭᓐᖑᐊᕐᒥᓪᓘᓐᓃᑦ ᐅᖃᐅᕼᐃᒃᑯᑦ ᑲᓐᖑᓇᖅᑐᒥᒃ 
ᐅᖃᐅᕼᐃᐅᔪᕿᒥᐊᖅᐸᑦ ᐃᓅᕼᐃᕋ ᖃᐅᔨᑐᐊᕈᒪ 
ᐃᖅᑲᖅᑐᐃᕕᖕᒧᑦ ᐴᕆᐊᕈᒃᑭᑦ, ᑕᐃᒻᓇ 
ᑲᓐᖑᓇᖅᑐᒥᒃ ᐅᖃᐅᕼᐃᖃᒥᐊᖅᑐᖅ. ᑕᐃᒪ 
ᕼᐊᐳᓐᓂᐊᖅᑎᒋᔭᕋ ᑎᑎᖅᑲᓪᓚᕆᓐᓂᒃ 
ᐱᕼᐅᐊᕐᓂᐊᕐᒪᑦ. ᐊᒻᒪ ᒫᓐᓇ ᐅᕙᑦᓯᐊᖅ 
ᐅᖃᐅᕼᐃᕼᐋᕐᒪᑦ ᖃᕆᑕᐅᔭᒃᑯᐃᓐᓇᖅ ᑕᒪᒃᑯᐊ 
ᑎᑎᖅᑲᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ, ᖃᓄᕐᓕ ᑎᐊ’ᓇ 
ᐱᓕᕆᕙᓪᓕᐊᓂᐊᕐᓂᖅᐸᑕ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑎᑎᖅᑲᓂᒃ ᑎᑎᖅᑲᓪᓚᕆᖕᓂᒃ ᕼᐊᐳᓐᓂᐊᖅᑏᑦ 
ᑕᑯᔪᒪᕼᐅᕐᒪᑕ ᕼᐊᑦᕿᑎᕆᕙᓪᓕᐊᓇᔭᖅᐸᑦ ᐊᒻᒪᓗ 
ᑖᒻᓇ ᐱᖁᔭᒃᓴᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᓄᑦ ᑐᕌᖓᔪᖅ ᖃᓄᖅ ᑕᒡᕘᓇ 
ᐋᖅᑭᐅᒪᑦᓯᐊᕆᐊᖃᕋᔭᖅᐸ ᐃᒃᐱᒋᒋᐊᕐᓗᓂ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᓄᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕋᐅᓐ. 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᓇᓗᓇᕈᔪᒃᑐᒦᑦᑎᓪᓗᒍ ᐱᕕᑐᔪᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᕗᑦ ᐅᖃᖃᑎᒋᒐᔭᖅᑕᕗᑦ 
ᑖᒃᑯᓇᓂ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᓄᑦ ᑕᐃᒪᓕ 
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your permission, Mr. Chairman, if I could 
defer the question to Mark. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Witzaney. 
 
Mr. Witzaney: Thank you, Mr. Chairman. If 
I am understanding the question correctly, 
the example provided would be if someone 
had breached personal information verbally 
to an individual that they had collected as 
part of their job, if it had reached the 
Nunavut Court of Justice, how would that be 
handled? 
 
My understanding of the justice system is 
that in that sort of case, what can happen is 
the complainant can put in an affidavit, a 
legal document with a written complaint. If 
there was information in the Department of 
Health on their medical file, it could be 
disclosed as part of what is called the 
“discovery phase” of litigation. This is 
separate to the ATIPP Act. 
 
The privacy breach in the Access to 
Information and Protection of Privacy Act is 
not open for judicial review, so it would have 
to be through the civil court process that that 
complaint would have to be made rather than 
under this legislation. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Ms. Mikkungwak: Thank you, Mr. 
Chairman. Back to the office of the privacy 
legislation, after listening to the response that 
was just provided to me, would you give that 
recommendation or direction to the 
individual who has filed a breach of privacy? 
If they started off through your office, would 
you give that direction or recommendation as 
to how they could proceed with the matter? 
Thank you, Mr. Chairman. 

ᐱᖁᔨᒍᕕᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᑐᓂᖔᕈᓐᓇᕈᒃᑯ 
ᒫᒃᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐅᐃᑦᔭᐃᓂ. 
 
 
 
ᐅᐃᑦᔭᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᑐᑭᓯᓯᒪᔭᒃᑯᓪᓕ ᐊᐱᖅᑯᑎ ᑐᑭᓯᑦᑎᐊᕈᒃᑯᐃᓛᒃ. 
ᐆᑦᑑᑎᐅᒐᔭᖅᑐᖅ ᑲᓐᖑᓇᖅᑐᓂᑦ ᓴᖅᑮᔪᖃᕐᓂᖅᑲᑦ 
ᐅᖃᐅᓯᒃᑯᑦ. ᑭᓇᑐᐃᓐᓇᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖓ 
ᒪᓕᓪᓗᒍ ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᖏᓐᓅᖅᑲᑦ 
ᖃᓄᖅ ᑲᒪᒋᔭᐅᒐᔭᖅᑲ?  
 
 
 
ᑐᑭᓯᐊᔭᕋᓕ ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂ ᑕᐃᒪᓕ 
ᐅᕐᓂᓗᖅᓴᖅᑐᖅ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ 
ᑎᑎᕋᕈᓐᓇᖅᑐᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᒧᑦ ᐃᑲᔪᖅᑕᐅᓗᓂ, 
ᐅᕐᓂᓗᖅᓴᕐᓗᓂ. ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓕ 
ᐸᐃᑉᐹᖁᑎᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑲᑕ 
ᓴᖅᑭᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᖅ ᓴᖅᑭᖅᑕᐅᒋᐊᖃᕐᓂᖏᑦ 
ᒪᓕᓪᓗᒋᑦ ᒪᓕᒐᖅᑎᒍᑦ.  
 
 
 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᒃᑯᑦ ᑕᐃᒫᒃ ᓴᖅᑮᒍᓐᓇᖅᑎᑦᑎᔪᐃᑦ 
ᓴᐳᔾᔨᒐᓱᐊᖅᑐᑎᒃ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᓐᓄᑦ 
ᒪᑐᐃᖅᑕᐅᒋᐊᖃᓐᖏᒻᒪᑕ ᑭᓯᐊᓂ 
ᐱᕋᔭᒃᑐᒥᓂᐅᓐᖏᑦᑐᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᖔᖅ 
ᒪᑐᐃᖅᑕᐅᒍᓐᓇᖅᑑᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᕐᕕᒋᓗᒍ ᐊᓪᓚᕝᕕᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒃᑯᑦ. 
ᑭᐅᔾᔪᑎᖓ ᑐᓴᓚᐅᖅᑐᒍ ᒫᓐᓇ. ᑕᐃᒪ 
ᐊᑐᓕᖁᔭᓕᐅᕋᔭᖅᑮᑦ ᑕᐃᒫᒃ ᐱᖁᔨᒐᔭᖅᑮᑦ 
ᑕᐃᔅᓱᒥᖓ ᐅᕐᓂᓗᖅᓴᖅᓯᒪᔪᒥᒃ ᑲᓐᖑᓇᖅᑐᖁᑎᖏᑦ 
ᓴᖅᑭᖅᑕᒥᓂᐅᓱᒋᓪᓗᒋᑦ? ᐊᓪᓚᕕᔅᓯᓅᖅᑲᑕ ᑕᐃᒪᓕ 
ᐅᖃᐅᑎᒐᔭᖅᑭᐅᒃ ᑕᕝᕗᓐᖓᖁᓪᓗᒍ? 
ᐊᑐᓕᖁᔭᓕᐅᕋᔭᖅᑭᑦ ᖃᓄᖅ ᐱᓕᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦ 
ᑖᔅᓱᒥᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I try to help applicants and 
complainants get what they need all the time. 
That information isn’t always in a review 
report; sometimes it’s in correspondence 
with the applicant.  
 
In terms of getting the paper records, I am 
fairly certain, and correct me if I am wrong, 
but I think all of these electronic systems 
allow for printouts to be made of the 
information in the system. It’s not like that 
information is not available to the individual. 
It is available to the individual. In fact 
individuals are free to ask for their copies of 
whatever the public body holds about them at 
any time and the public body must provide 
that. 
 
If this were a matter that were to end in court, 
I can’t give legal advice; I wouldn’t give 
legal advice, but I can certainly point people 
in the right direction. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) That’s the advisory role 
that has been mentioned earlier. Mr. 
Mikkungwak 
 
Ms. Mikkungwak: Thank you, Mr. 
Chairman. My last question is to the 
Department of Health.  
 
Nunavut being a unique case, Kivalliq goes 
to Manitoba; Qikiqtaaluk goes to Ontario; 
Kitikmeot goes to the Alberta system for 
medical travel and whatnot. To ensure health 
privacy legislation, what other health privacy 
initiatives is the department currently 
undertaking in respect of what I have just 
indicated? Thank you, Mr. Chairman. 
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᑲᔪᕋᓱᓲᒃᑲᐃᒃᑯᐊ ᐅᕐᓂᓗᔅᓴᖅᑐᑦ ᐱᒋᐊᓕᖏᓐᓂᑦ 
ᐱᑎᒐᓱᑦᑐᒋᑦ ᖃᖓᓕᒫᒃᑯᑦ. ᑕᐃᒃᑯᐊ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 
ᐅᓂᒃᑳᓃᖏᓐᓇᐸᓐᖏᑦᑑᒐᓗᐊᑦ. 
ᑎᑎᕋᖃᑦᑕᐅᑎᔾᔪᑎᑦᑎᓐᓃᓲᖑᒐᓗᐊᑦ ᑐᔅᓯᕋᖅᑐᕐᓗ 
ᐅᕙᒍᓪᓗ. 
 
ᐸᐃᑉᐹᑦ ᓇᓕᖅᑲᐃᓪᓕ ᓴᖅᑭᕋᓱᓪᓗᒋᑦ 
ᑕᐃᒫᖑᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᒥᔫᒐᓗᐊᖅ ᑕᒪᒃᑯᐊ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᓴᖅᑭᖅᑐᐃᑦ ᐸᐃᑉᐹᒨᕋᔅᓴᐅᒻᒪᑕ. 
ᐊᒥᓱᓕᐅᕋᔅᓴᐅᒻᒪᑕ ᐸᐃᑉᐹᒨᖅᑕᐅᓗᑎᑦ. 
ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᐅᑉ 
ᐃᓗᐊᓃᖏᓐᓇᖅᑐᐊᓘᓐᖏᑦᑐᑦ ᐊᓂᐊᒐᔅᓴᐃᑦ 
ᑐᓂᐅᖅᑲᕋᔅᓴᐃᑦ, ᑐᔅᓯᕌᕆᔭᔅᓴᐃᑦ 
ᐸᐃᑉᐹᒨᖅᑕᐅᓗᑎᒃ. ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖏᓐᓄᑦ ᐱᓯᒪᔭᐅᑎᓪᓗᒋᑦ ᑐᔅᓯᕌᖑᑉᐸᑕ 
ᑐᓂᔭᐅᒋᐊᓖᑦ ᐸᐃᑉᐹᒦᓪᓗᑎᒃ. 
 
ᐅᓇᓕ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓅᖅᑕᐅᓂᖅᑲᑦ 
ᒪᓕᒐᕐᓂᐊᕐᓂᒻᒧᓪᓕ ᐅᖃᐅᔾᔨᒋᐊᕈᓐᓇᓐᖏᑦᑐᖓ 
ᐅᖃᐅᔾᔨᒋᐊᕆᐊᖃᓐᖏᓐᓇᒪ 
ᑐᕌᖅᑎᐊᖅᑎᑦᑎᒍᓐᓇᕋᓗᐊᖅᑐᖓ ᐃᑲᔪᕈᓐᓇᖅᑕᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓃᓂᓛᒃ ᐃᖅᑲᓇᐃᔮᕆᒐᕕᐅᒃ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᐃᑦ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
ᓄᓇᕗᑦ ᐊᔾᔨᐅᓐᖏᒻᒪᑦ. ᑭᕙᓪᓕᕐᒥᐅᑦ 
ᒫᓂᑑᕙᓕᐊᑦᑕᖅᑯᐃᑦ, ᕿᑭᖅᑖᓗᒻᒥᐅᑦ 
ᐋᓐᑎᐅᕆᔪᓕᐊᓲᖑᑦᑕᖅᑯᑦ, ᕿᑎᕐᒥᐅᑦ 
ᐊᓪᕘᑕᒨᓲᖑᑦᑕᖅᑯᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑎᒃ 
ᐊᐅᓪᓚᖅᑐᑎᒃ. ᑕᐃᒫᓪᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᐃᑦ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓪᓗᒋᑦ ᖃᓄᐃᑦᑐᑲᓐᓂᒃ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᒋᐊᖅᑎᑦᑎᓂᐅᓴᕙᑦ? 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᒃᑲ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. Ms. 
Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. In 
terms of our arranging for services out of the 
territory with our partners in other provinces 
and territories, we make sure that the same 
standard of protection of privacy is 
implemented. There is comparable 
legislation, as you are aware, across the 
country on this. We have the standards that 
we follow related to that. It is part of our 
agreements with the other organizations that 
we share care with. They are under the same 
scrutiny and following the same comparable 
legislation as we are. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Maybe it’s worth noting 
that, from my understanding, the health 
record systems between jurisdictions aren’t 
always compatible. In the case where if, for 
example, a patient from the Kivalliq has to 
have their health records transferred by either 
email or fax because the systems that are 
being used aren’t compatible… . I’ll just note 
that. It’s not a question; just a comment. It 
could possibly have privacy implications for 
that patient if their records are being 
transferred back and forth.  
 
At this point I’ll recognize the clock and 
break for lunch. We will be back here at 
1:30. (interpretation) We will take a break for 
lunch. We will see you later. Thank you.  
 
>>Committee recessed at 12:06 and 
resumed at 13:29 
 
Chairman (interpretation): Good day. We’re 
back as the Standing Committee for our 
meeting today with the Information and 
Privacy Commissioner of Nunavut.  
 
Continuing from this morning’s meeting, we 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔨᑦᑎᕋᖅᑕᐅᑎᑦᑎᓂᐊᖅᑎᓪᓗᑕ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 
ᐱᓕᕆᖃᑎᒋᓲᑦᑎᓐᓂᒃ ᑲᓇᑕᐅᑉ 
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ. ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓲᖑᔪᒍᑦ 
ᐊᔾᔨᖏᓐᓂ ᓴᐳᔾᔨᒍᑎᓂ ᖁᑦᑎᓐᓂᓕᓐᓂ 
ᐊᑐᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ. ᐊᔾᔨᐸᓗᖏᓐᓂᒃ 
ᒪᓕᒐᖃᐅᕐᖓᑕᑦᑕᐅᖅ ᑲᓇᑕᒥ ᓇᒥᕈᓘᔭᖅ. ᑕᐃᒫ 
ᑕᕝᕙ ᐅᕙᒍᑦ ᒪᓕᓲᖏᓐᓂ ᐊᔾᔨᖃᑐᐃᓐᓇᖅᑐᑦ 
ᑕᐃᒫᒃ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᐃᑲᔪᖅᑎᑦᑎᓲᖑᒐᑦᑕ 
ᐊᓯᖏᓐᓂ ᑎᒥᐅᔪᓂᒃ ᐸᐸᑦᑎᖃᑎᒋᓲᑦᑎᓐᓂ. 
ᐊᔾᔨᖓᓂᑦᑕᐅᖅ ᑕᐃᒫᒃ ᐅᐊᑦᑎᔭᐅᓂᖃᕐᒥᔪᐃᑦ 
ᒪᓕᒋᐊᖃᕐᒥᔪᐃᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᕐᓂᑦ ᐅᕙᒍᑎᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᖃᐅᔨᒪᒋᐊᖃᕐᒥᔪᒍᑦᑕᐅᖅᑲᐃ ᐅᕙᖓ 
ᑐᑭᓯᓯᒪᔭᖓᒍᓪᓕ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐅᑏᑦ 
ᐸᐃᑉᐹᑦ ᐊᔾᔨᒌᓲᖑᓐᖏᒻᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᓂᕈᐊᖅᑕᐅᓯᒪᕕᐅᔪᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ. 
ᐆᑦᑑᑎᒋᓗᒍ ᑭᕙᓪᓕᕐᒥᐅᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅ 
ᐸᐃᑉᐹᖏᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᓲᖑᒻᒪᑕ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᓱᑲᔪᒃᑯᓘᓐᓃᑦ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ 
ᖃᕋᓴᐅᔭᖏᑦ ᐱᔾᔪᑕᐅᓪᓗᓂ. ᑖᓐᓇ 
ᑎᑎᕋᑐᐃᓐᓇᓕᕐᓚᒍ ᐊᐱᖅᑯᑎᓪᓚᕆᐅᓐᖏᑦᑐᖅ 
ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᑦᑐᐊᓂᖃᑐᐃᓐᓇᕆᐊᖃᕐᖓᑦ ᑕᐃᔅᓱᒧᖓ 
ᐋᓐᓂᐊᕕᓕᐊᖅᑐᒧᑦ ᐸᐃᑉᐹᖏᑦ 
ᐅᑎᖅᑕᕋᐅᔭᖅᑎᑕᐅᑎᓪᓗᒋᑦ.  
 
ᒫᓐᓇ ᓯᕿᓐᖑᔭᖅ ᖃᐅᔨᒪᓗᒍ ᖁᓛᓐᓂ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕐᓗᑕ ᐅᑎᕐᓂᐊᖅᑯᒍᑦ 
ᐅᓪᓗᕈᕐᒥᑕᓚᐅᖅᑎᓪᓗᑕ 1:30. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᓄᖅᑲᖓᓚᐅᑲᓐᓂᐊᕋᑦᑕ ᐅᑉᓗᕈᒥᑕᕐᓗᑕ. 
ᐅᐊᑦᓯᐊᕈᑦᑕᐅᖅ. ᒪ’ᓇ. 
 
>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 12:06ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 
13:29ᒥ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐅᓪᓗᑦᓯᐊᖅ. ᐅᑎᖅᓯᒪᓕᕐᒥᒐᑦᑕ 
ᑲᑎᒪᔨᐅᖏᓐᓇᖅᑐᑎᒍᑦ. ᑲᑎᖃᑎᒋᒐᑦᑎᒍ ᐅᓪᓗᒥ 
ᑲᒥᓴᓄ ᓄᓇᕗᒻᒥ. 
 
 ᐅᑉᓛᖅ ᑲᑎᒪᔾᔪᑎᒋᓚᐅᒐᕗᑦ ᒪᓕᒃᖢᒍ  
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discussed health privacy and we will proceed 
from there, for the Committee’s information. 
(interpretation ends) The next thematic area 
for our discussions today is information 
sharing agreements under the Cannabis Act. 
As everybody knows, the Cannabis Act is a 
relatively new piece of legislation and there 
are some information sharing provisions 
under that Act. (interpretation) Who has 
questions? Ms. Towtongie. 
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. This new Cannabis Act was 
introduced in June 2018 by the Legislative 
Assembly, and section 63 of the statute 
allows the government to enter into 
information sharing agreements with other 
entities for the collection, use, disclosure, 
and exchange of information, including 
personal information. Did the Government of 
Nunavut consult you as the privacy 
commissioner before they were introduced in 
the Legislative Assembly? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. No, the answer is no. Thank you.  
 
Chairman (interpretation): Thank you. Ms. 
Towtongie.  
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. I’m a little bit surprised. The 
next question I have is to the government.  
 
(interpretation ends) The Department of 
Executive and Intergovernmental Affairs is 
responsible for the Access to Information and 
Protection of Privacy Policy. This policy 
contains provisions regarding privacy impact 
assessments. Was a privacy impact 
assessment conducted on the provision of the 
Cannabis Act that concerns the sharing of 

ᐊ’ᓈᖅᑕᐃᓕᑎᑦᓯᓂᐅᑉ ᐃᓗᐊᓂ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᐅᖃᐅᕼᐃᕆᐊᓂᒃᖢᑎᒍ ᑲᔪᕼᐃᒋᐊᑐᐃᓐᓇᕐᓂᐊᕋᑦᑕ, 
ᑲᑎᒪᔩᑦ ᖃᐅᔨᒪᒋᑦᓯ. (ᑐᓵᔨᑎᒍᑦ) 
ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᖅ 
ᑕᐅᖅᓯᕋᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑏᑦ ᑕᕝᕙᓂ 
ᐊᑖᓃᑦᑐᐃᑦ ᓱᕐᕋᓇᖅᑐᓄᑦ ᐱᖁᔭᖅ. ᑖᓐᓇ  
ᓄᑖᐸᓗᕈᓘᒻᒪᑦ ᓱᕐᕋᓇᖅᑐᓄᑦ ᐱᖁᔭᖅ, ᑕᕝᕙ 
ᐃᓗᐊᓂᓗ ᓇᓗᓇᐃᖅᓯᒪᓪᓗᑎ ᖃᓄᖅ 
ᑕᐅᖅᓯᕋᐅᑎᐅᒍᓐᓇᕐᒪᖔᑖ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᒃᓴᐃᑦ. ᒥᔅ 
ᑕᐅᑐᓐᖏ. 
 
ᑕᐅᑐᓐᖏ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᓄᑖᖅ 
ᓱᕈᓐᓇᖅᑐᖅ ᐅᕝᕙᓘᕙ ᐅᔭᕋᑦᑕᕐᓂᖅ ᒪᓕᒐᖅ 
ᓴᖅᑭᑦᑎᓚᐅᒻᒪᔾᔪᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ ᔫᓂ 20, 2018-
ᖑᑎᓪᓗᒍ ᐊᒻᒪ ᓈᓴᐅᑎᖃᖅᑐᖅ 63-ᒥ ᒪᓕᒐᐅᑉ 
ᐃᓗᐊᓂ ᐊᔪᓐᖏᑎᑦᑎᖕᒪᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐊᖏᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᒥᖅᑳᖃᑎᒌᓐᓂᕐᒧᑦ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥ ᑎᒥᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ. ᐊᒻᒪ 
ᑕᒪᓐᓇ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᑲᑎᖅᓱᑕᐅᔪᓐᓇᖅᓱᓂ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᓱᓂ ᓴᖅᑭᑎᑕᐅᔪᓐᓇᖅᓱᓂ. 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᐃᓅᑉ ᐃᓄᒻᒧᑦ ᑐᕌᖅᑐᖅ 
ᑐᓴᐅᒪᑎᑦᑎᓂᖅ. ᑕᐃᒪᓕᖃᐃ ᑖᓐᓇ ᑲᒥᓯᓇᒋᔭᖅᐳᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᖅᑎᑕᐅᓚᖅᐸ 
ᖃᐅᔨᑎᑕᐅᓚᐅᖅᐸ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 
ᓴᖅᑭᑕᐅᒋᐊᕐᒪᑕ ᐃᒡᓗᕐᔪᐊᖅ ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᒡᒐᐃ, ᑭᐅᔾᔪᑎᒐ ᐋᒡᒐᐃ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐸᐃᒐᓚᒃᑲᒪ 
ᑭᓯᐊᓂ ᐅᓇᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᓕᖅᑕᕋ ᑖᒃᑯᓄᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. 
 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᓯᕗᓕᐅᖅᑎᓂ ᒐᕙᒪᐅᖃᑎᒌᓗ 
ᐱᓕᕆᐊᖃᖅᑎᐅᔪᑦ ᑲᒪᔨᐅᒻᒪᑕ ᑖᒃᑯᓂᖓ 
ᑕᑯᔪᓐᓇᐅᑎᓂ ᑐᑭᓯᐅᒪᔾᔪᑎᓄᑦ ᐊᒻᒪ 
ᓴᐳᔾᔭᐅᓂᖏᓐᓄᑦ ᑲᓐᖑᓇᖅᑐᑦ ᐊᑐᐊᒐᖓᓂ. ᑖᓐᓇ 
ᐊᑐᐊᒐᖅ ᐃᓗᓕᖃᕐᖓᑦ ᑲᓐᖑᓇᖅᑐᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓂᑦ ᖃᐅᔨᓴᕐᓂᐅᔪᓂ, ᑖᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᑦᑐᖅᑕᐅᓂᕐᒪᖔᖅ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖅᑳ ᓱᕐᕋᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᒥᑦ 
ᐃᓗᐊᓃᑦᑐᐃᑦ ᑕᐅᖅᓯᕋᐅᑎᖃᕆᐊᖃᖅᑎᑦᑎᔪᐃᑦ 
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personal information and, if an assessment 
was conducted, will the results be made 
public? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Department of Executive and 
Intergovernmental Affairs, Ms. Okpik.  
 
Ms. Okpik (interpretation): Good afternoon. 
I will have to get back to the Member after I 
check with the departments to see if they did 
an assessment or not. I know that the 
Department of Justice and the Department of 
Finance were the departments that were 
working on that. I will have to check with 
them and get back to you. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa. 
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. Along the same lines, for the 
Department of Executive and 
Intergovernmental Affairs, how many 
Government of Nunavut employees currently 
have access to the cannabis purchase records 
of Nunavummiut?  
 
Perhaps I’ll speak English for clarity, 
although she obviously understands what I’m 
saying as she is an Inuk. (interpretation ends) 
How many employees of the Government of 
Nunavut currently have access to the 
cannabis purchase records of Nunavummiut 
and what safeguards are in place to prevent 
the misuse of this information? That’s a 
question to Deputy Minister Okpik. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Okpik.  
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. I will have to look into that as 
well because it is held by the Department of 

ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᓕᓐᓂ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᓂ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖅᑲᑕᓕ ᑖᒃᑯᐊ ᖃᐅᔨᔭᒥᓃᑦ 
ᑕᖅᑲᐅᖓ ᓴᖅᑭᖅᑕᐅᓂᖅᑳᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐅᒃᐱᒃ. 
 
 
 
ᐅᒃᐱᒃ: ᐅᓐᓄᓴᒃᑯᑦ, ᑖᔅᓱᒧᖓ 
ᐅᑎᕐᕕᒋᔭᕆᐊᖃᕐᓂᐊᕆᒃᑭᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᐅᔪᖅ 
ᖃᐅᔨᒋᐊᕐᕕᒋᓗᒋᑦ ᖃᐅᔨᓴᓚᐅᕐᒪᖔᑕ, 
ᓇᓗᓇᖏᑦᑐᖅ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᒻᒪ 
ᑖᓐᓇ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ ᐱᓕᕆᐊᖑᓚᐅᕐᒪᑦ. 
ᑕᐃᒃᑯᐊ ᖃᐅᔨᒋᐊᕐᕕᒋᓚᐅᕐᓗᒋᑦ ᐅᑎᕐᕕᓛᖅᐸᔅᓯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᑦᓱᒧᖓᑦᓴᐃᓐᓇᖅ 
ᒐᕙᓕᕆᔨᒃᑯᓐᓄᑦ ᓯᕗᓕᐅᖅᑎᓄᑦ, ᖃᔅᓯᓂᑭᐊᖅ 
ᓴᓇᔨᑕᖃᖅᐸ ᑕᕝᕙᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᑕᒪᒃᑯᓂᖓ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔨᔪᐃᑦ ᓱᕐᕋᖕᓇᖅᑐᖅ 
ᓂᐅᕕᖅᑕᐅᕙᓐᓂᐊᖅᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ.  
 
 
 
ᐃᒻᒪᖄ ᖃᓪᓗᓇᐅᔭᕈᒪ ᑐᑭᓯᑦᑎᐊᑐᒃᓴᐅᔫᒐᓗᐊᖅ 
ᓲᖃᐃᒻᒪ ᐃᓅᖕᒪᑦ. (ᑐᓵᔨᑎᒍᑦ) ᖃᑦᑎᑦ ᓄᓇᕗᒻᒥ 
ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓪᓗᒥ ᑖᒃᑯᓂᖓ 
ᓱᕐᕋᓇᖅᑐᓂ ᓂᐅᕕᐊᒥᓂᕐᓂ ᓇᓕᖅᑲᖏᓐᓂ 
ᑕᑯᔪᓐᓇᖅᑎᑕᐅᕙᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᓱᓂ 
ᓴᐳᔾᔨᔭᐅᒍᑎᖃᖅᑲᑦ ᑖᒃᑯᐊ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ 
ᐊᑐᕐᓂᓗᒃᑕᐅᓂᐊᖏᒻᒪᑦ? ᒥᓂᔅᑕᐅ ᑐᖏᓕᖓᓄᑦ 
ᐅᒃᐱᒻᒧᑦ ᐊᐱᕆᔪᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᐃᓛᒃ 
ᑖᔅᓱᒧᖓᑦᑕᐅᖅ ᖃᐅᔨᒋᐊᕆᐊᖅᑐᕆᐊᖃᕐᓂᐊᖅᑐᖓ 
ᑖᓐᓇ ᑎᒍᒥᐊᖅᑕᐅᒻᒪᑦ  
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Finance. From what I know, the people of 
Nunavut order cannabis online. I don’t know 
who collects that information on who orders, 
but I will look into that and get back to you. 
If they’re keeping the statistics, they would 
keep track of how much money is being 
spent on it, but as to who knows who is 
doing the ordering, I will have to get back to 
you on that matter. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. My question 
is for the commissioner.  
 
Using my own language, when the Cannabis 
Act was worked on, was your office 
contacted by the government and were there 
any recommendations that came out of your 
office? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I was not consulted during the 
drafting of the cannabis legislation itself. I 
have since received a letter from the 
Department of Finance advising me that they 
intend to do a privacy impact assessment and 
that they were working on that document, but 
that’s all it was. They invited me to 
participate, essentially advising me that they 
were doing this and asking if I would like to 
comment on it when it was done. I haven’t 
heard anything further from them. I think that 
letter was received in November of last year. 
Thank you.  
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ. ᑭᓯᐊᓂ ᖃᐅᔨᒪᔭᒃᑯᑦ ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥᐅᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑭᓴᐃᖃᑦᑕᖅᑐᑦ. ᑭᒃᑯᑦ 
ᑎᑭᓴᐃᕙᒻᒪᖔᑕ ᓄᐊᑦᑎᓲᖑᒻᒪᖔᑕ 
ᖃᐅᔨᒪᖏᑦᑐᖓ ᑭᓯᐊᓂ ᐅᑎᕐᕕᒋᓂᐊᖅᐸᔅᓯ, 
ᓄᐊᑦᑎᓂᐊᕐᓂᖅᐸᑕ ᑭᓯᐊᓂ ᐃᒻᒪᖃᖃᐃ 
ᖃᔅᓯᐅᓂᖏᑦ ᑮᓇᐅᔭᐃᑦ ᖃᔅᓯᐅᒻᒪᖔᑕ ᒪᑯᓂᖓ 
ᐅᓂᒃᑳᖃᑦᑕᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑭᒃᑯᓪᓚᕆᐅᒻᒪᖔᑕ 
ᖃᐅᔨᒪᕙᒻᒪᖔᑕ ᐅᑎᕐᕕᒋᓛᖅᐸᔅᓯ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᒥᓯᓇᒧᑦ 
ᐊᐱᖅᑯᑎᒐ. 
 
ᑕᐃᒪ ᑖᒻᓇ ᐅᖃᐅᕼᐃᑉᑎᒍᓪᓖᓛᒃ ᐳᓗᐊᖅᓯᔭᕐᓚᐃᑦ 
ᒥᒃᓵᓄᑦ ᐱᖁᔭᒃᓴᖅ ᐱᓕᕆᐊᖑᓚᐅᖅᑎᓪᓗᒍ 
ᒐᕙᒪᒋᔭᑉᑎᓐᓂ ᐃᓚᐅᑎᑕᐅᓪᓚᕆᓚᐅᖅᐹᑦ 
ᑎᑎᕋᕐᕕᒃᓯ ᐊᒻᒪ ᖃᓄᖅ ᑎᓕᐅᕈᑎᒃᓴᓂ 
ᐅᕝᕙᓘᓐᓃᑦ ᖃᑉᓯᓂᒃ ᑎᓕᐅᕈᑎᒃᓴᐅᓇᔭᖅᑐᓂᒃ 
ᓇᓗᓇᐃᔭᐃᓚᐅᕐᒪᖔᖅ ᑎᑎᕋᕐᕕᒋᔮ? ᒪ’ᓇ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒋᐊᕐᕕᐅᓚᖏᑦᑐᖓ ᑎᑎᕋᖅᑕᐅᑎᓪᓗ 
ᓱᕐᕋᓇᖅᑐᓄᑦ ᐱᖁᔭᒃᓴᖅ ᑭᓯᐊᓂᓕ ᑭᖑᓂᐊᒍᑦ 
ᑎᑎᖅᑲᐅᓯᐊᖅᓯᒪᔪᖓ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐅᖃᐅᔾᔨᓯᒪᔪᓂᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓂ 
ᖃᐅᔨᓴᕐᓂᐅᓴᒻᒪᑕᒎᖅ. ᑖᓐᓇ ᓱᕐᕋᓇᖅᑐᒧᑦ 
ᐱᖁᔭᒃᓴᖅ ᐱᓪᓗᖑ. ᑕᕝᕘᓴᑐᐊᑦᑎᐊᖅ, 
ᐱᖃᑕᐅᖁᔭᐅᓚᐅᖅᓯᒪᔪᖓ ᑕᕝᕘᓇᑐᐊᖅ. 
ᐅᖃᐅᔾᔭᐅᑐᐃᓐᓇᖅᑐᖓ ᑕᐃᒪᐃᓕᐅᕐᖓᑕᒎᖅ 
ᓂᓪᓕᕐᕕᒋᔪᒪᒻᒪᖔᒃᑭᑦ ᐱᔭᕇᖅᑕᐅᑉᐸᑕ, 
ᑐᓴᕐᕕᒋᒃᑲᓐᓂᕐᕕᓚᐅᕐᒥᓇᒋᓪᓘ. ᑕᐃᓐᓇ ᓅᕖᕝᕙᒥ 
ᑎᑎᖅᑲᐅᓯᐊᕆᔪᔭᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
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Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. To add to my 
question, have you made any 
recommendations to our government since 
the Act was passed? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. No, I haven’t as of yet. I took the 
letter from the Department of Finance to 
mean that they were going to provide me 
with some documentation and a set of 
questions or a PIA or something that I could 
comment on, but I haven’t done anything 
with respect to the Cannabis Act to date. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak.  
 
Mr. Mikkungwak (interpretation): Thank 
you, Mr. Chairman. I would like to direct my 
next question to our government.  
 
This Act was passed at the insistence of the 
federal government. With privacy matters 
that touch on the Act, are we going to follow 
what the federal government decided in 
terms of privacy when it comes to this 
legislation or is Nunavut going to be 
following its own legislation? Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Okpik.  
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. I am not very knowledgeable on 
the details of this matter and I don’t want to 
give the wrong information, so I will check 
with the Department of Justice to see which 
is utilized more in Nunavut. As Nunavut has 
its own privacy laws, we know they are 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᕐᓗᒍ ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ, ᑕᐃᓐᓇ 
ᒪᓕᒐᓐᖑᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᑎᑎᖅᑭᕆᓯᒪᓕᕐᒪᖔᒍ 
ᐊᒻᒪᓗ ᑎᓕᐅᖅᑐᐃᔪᑎᒃᓴᓂᒃ 
ᓇᓗᓇᐃᔭᐃᕼᐃᒪᓕᖅᐸ ᑖᒃᑯᓄᖓ ᒐᕙᒪᒋᔭᑉᑎᓐᓄᑦ? 
ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᒡᒐᐃ, ᑕᐃᒪᐃᓚᐅᓐᖏᑦᑐᖓ ᓱᓕ ᐅᓪᓗᒥᒧᑦ 
ᑎᑎᖅᑲᖅ ᐱᔪᒐᑦᑎᒍ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ 
ᓂᕆᐅᓕᔪᒐᒪᓕ ᖃᐃᑦᑎᑲᓐᓂᕐᓂᐊᖅᑐᒋᓪᓗᒋᑦ 
ᑎᑎᕋᖅᓯᒪᔪᓂ ᐊᐱᖅᑯᑎᓂᓪᓘᓐᓃᑦ 
ᑐᑭᓯᐊᖅᕕᒋᔭᖏᓐᓂᓪᓘᓐᓃᑦ. ᑭᓯᐊᓂ ᐅᓪᓗᒥᒧᑦ 
ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓚᐅᖅᓯᒪᓐᖏᑦᑎᐊᖅᑕᕋ 
ᓱᕐᕋᓇᖅᑐᓕᕆᓂᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒐᕙᒪᒋᔭᑉᑎᓐᓄᑦ ᐊᐱᕆᓂᐊᖅᓕᖅᐳᖓᓕ. 
 
 
ᑖᓐᓇ ᒪᓕᒐᓐᖑᕼᐃᒪᓕᖅᑎᓪᓗᒍ ᓇᓗᓇᖏᒻᒪᓪᓗ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᑖᓐᓇ ᒪᓕᒐᓐᖑᖁᔭᐅᓪᓗᓂ 
ᑲᓇᑕᓗᒃᑖᒥ ᑎᓕᐅᖅᑕᐅᓚᕐᒪᑦ 
ᐱᖑᔭᖅᑕᐅᓪᓚᕆᒻᒫᓚᐅᖅᖢᓂ. ᑖᓐᓇᐅᑎᓪᓗᒍ ᑕᐃᒪ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑕᒪᑦᓱᒪ ᒪᓕᒐᖓᓄᑦ 
ᐊᑐᖅᑕᖏᓐᓂᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐅᕝᕙᓘᕙ ᓄᓇᕗᑦ 
ᓇᖕᒥᓂᖅ ᐃᒻᒥᓂᒃ ᑕᒪᑦᓱᒪ ᒥᒃᓵᓄᑦ 
ᐋᖅᑭᕼᐃᒪᓂᐊᖅᐸᑦ? ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᓗᓕᓪᓚᕆᑯᓗᖏᓐᓂᒃ ᖃᐅᔨᒪᓗᐊᕌᓗᖏᓐᓇᒪ 
ᑕᒻᒪᖅᓯᒪᔪᒥᑦ ᐅᖃᕈᒪᓇᖓ, ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒋᐊᕐᕕᒋᓂᐊᖅᐸᒃᑲ ᓇᓕᐊ 
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᒻᒪᖔᑦ ᓄᓇᕘᑦ ᓇᒻᒥᓂᖅ 
ᐱᖁᔭᖃᖅᑎᓪᓗ ᓇᓗᓇᖏᑦᑐᖅ  
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following those laws, but as to how much the 
federal laws are being applied, I will have to 
look into that and get back to the Committee 
with my response. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. To 
add to the question a little bit, (interpretation 
ends) under the Cannabis Act, it allows for 
the government to enter into information 
sharing agreements. You mentioned that you 
are planning to go and get additional 
information, so this might fall under that, but 
do you know how many information sharing 
agreements the government has currently 
entered into to date? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. I don’t know how many there are. 
Once I find out, I will get back to the 
Committee and let you know how many and 
what they are. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I just had a question for 
the commissioner. In terms of this type of 
data which is sensitive and another example 
of the data that is being collected by the 
government Department of Finance is the 
beer and wine store here in Iqaluit, there is a 
daily limit in terms of how much you can 
purchase. There is a system where you 
provide your driver’s licence to purchase 
alcohol, and presumably that goes into some 
sort of a system there that limits you to what 
you can purchase per day, so there is some 
sort of tracking going on. 
 
Whether it is alcohol or cannabis, what are 
the concerns that you would have or what are 
the main issues that we should be looking out 
for in terms of how the government is 
managing, storing, and accessing that data? 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. That is a big question. I think we 

ᑕᐃᒃᑯᓂᖓ ᐊᑐᖅᑐᑦ. ᑭᓯᐊᓂ ᖃᓄᑎᒋᑦ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᒪᓕᒐᖓᓐᓂ ᐊᑐᕐᒪᖔᑕ 
ᖃᐅᔨᒋᐊᕆᐊᖃᕋᔭᖅᑐᖓ ᐅᑎᓛᖅᐳᖓ ᑭᐅᓗᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᓚᐅᒑ 
ᐃᓚᒋᐊᒃᑲᓂ’ᓈᕐᓗᒍ (ᑐᓵᔨᑎᒍᑦ) ᐊᑖᓂ 
ᓱᕐᕋᓇᖅᑐᓄᑦ ᐱᖁᔭᖅ ᐱᔪᓐᓇᑎᑦᑎᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ 
ᑐᓴᐅᒪᔾᔪᑎᕈᓘᔭᕐᓂᑦ ᓯᐊᒻᒪᐃᓂᕐᒧᑦ 
ᑕᐅᖅᓯᕋᐅᑎᖃᕐᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎᖃᕈᓐᓇᕐᒪᖓᑕᒎᖅ. ᑕᐃᒪ 
ᑐᓴᕆᐊᒃᑲᓂᕐᓂᐊᓂᖅᑲᑕ ᑕᕝᕙᓂ ᐊᑖᓃᒍᓐᓇᖅᑐᑦ, 
ᖃᐅᔨᒪᕕᓰ ᖃᑦᑎᓂ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᑕᒪᒃᑯᓄᖓ 
ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᓯᐊᒻᒪᐃᓂᕐᒧᑦ ᑕᐅᖅᓯᕋᐅᑎᖃᕐᓂᕐᒧᑦ 
ᐅᓪᓗᒥᒧᑦ? ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓪᓚᕆᓐᖏᑦᑐᖓ ᖃᔅᓯᐅᒻᒪᖔᑕ 
ᖃᐅᔨᓚᐅᕐᓗᖓ ᐅᑎᕐᓂᐊᖅᐳᖓ ᖃᔅᓯᐅᓂᖏᓐᓂ 
ᐅᖃᕐᓗᖓ ᐊᒻᒪ ᖃᓄᐃᑦᑑᓂᖏᓐᓂ ᐅᖃᕐᓗᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ 
ᑲᒥᓯᓇᒧᑦ, ᑕᐃᒪᑦᑐᓂᑦ ᖃᐅᔨᒪᔾᔪᑎᓂᒃ 
ᐃᓱᒪᖃᖅᑐᓃᓛᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 
ᑕᑯᔭᐅᒋᐊᖃᓐᖏᑦᑐᓂ ᐊᓯᐊᑦᑕᐅᖅ ᑕᐃᒪ 
ᓄᐊᑕᐅᖃᑦᑕᕐᒥᔪᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇᐅᒪᑦ ᐱᐊᑖᕈᑎᒥᓃᑦ 
ᕙᐃᓂᑖᕈᑎᕕᓃᑦ ᐃᖃᓗᓐᓂ. ᖃᐅᑕᒫᑦ ᐃᓱᖃᕐᖓᑕ 
ᖃᑦᑎᓂ ᓂᐅᕕᕈᓐᓇᖅᑎᑕᐅᒻᒪᖔᑕ, ᑕᐃᒪ 
ᐋᖅᑭᑦᑎᕆᓯᒪᒻᒪᑕ ᐃᒥᐊᓗᒃᑖᓂᐊᕈᕕᑦ 
ᐊᖁᑦᑐᖅᓯᐅᑏᑦ ᓴᖅᑭᕆᐊᓖᑦ. ᑕᐃᒪᓕ ᓴᖅᑭᕈᕕᐅᒃ 
ᓇᒧᒃᑭᐊᖅ ᐴᖅᑕᐅᒋᕗᑦ ᑖᓐᓇ ᐊᖁᑦᑐᖅᓯᐅᑎᕕᑦ 
ᐊᔾᔨᖓ, ᑕᐃᒪᓕ ᐊᑐᖅᑕᐅᓕᖅᑯᖅ 
ᐃᓱᖃᖅᑎᑕᐅᓗᓃᓛᒃ ᓂᐅᕕᐊᕆᒍᓐᓇᖅᑕᑎᑦ 
ᐊᑎᖅᑎᒍᑦ. 
 
 
ᐃᒥᐊᓘᑉᐸ ᓱᕐᕋᓇᖅᑑᑉᐸᓪᓘᓐᓃᑦ ᑭᓲᕙᓪᓕ ᑕᐃᒪ 
ᐃᓱᒫᓘᑎᒋᔭᓯ? ᐃᓱᒫᓘᑎᔅᓴᐅᒍᓐᓇᖅᑐᐃᑦ 
ᖃᐅᔨᒪᒐᓱᒋᐊᓕᕗᑦ, ᐃᓱᒪᒋᓪᓗᒋᖏᓛᒃ ᒐᕙᒪᒃᑯᑦ 
ᖃᓄᖅ ᐱᓯᒪᑦᑎᕙᒻᒪᖔᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂ. ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑦ ᐊᖏᔪᐊᓘᒻᒪ ᑖᓐᓇ ᐊᐱᖅᑯᑎ. 
ᐃᓱᒪᔪᖓᓕ  
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can all agree that there are still stigmas 
around cannabis. Yes, it’s legal in Canada, 
but it’s not legal in other parts of the world. 
It has been well documented and it has been 
well set out in news reports that the 
American government, for example, may 
refuse to allow somebody entry to the States 
if they know that you are a cannabis user or 
obviously if you bring cannabis with you. 
There is sensitivity around the information 
collected in the purchase of cannabis that 
needs to be protected. 
 
More to the point, perhaps, is that the only 
way, as I understand it, for Nunavummiut to 
purchase legal weed from here is online, 
which means that you’re putting your 
personal information online. That is the 
reason that there must be information sharing 
or information management agreements 
between the vendors, who I understand are 
both in Ontario, I could be wrong, and the 
people of Nunavut. There have to be strong 
security measures in place for those vendors.  
 
While the government is always entitled to 
collect information for an active and ongoing 
service, which the sale of cannabis would be 
or the sale of alcohol would be, there still 
have to be those security measures around 
that information to ensure that it doesn’t go 
astray, isn’t illegally used and disclosed. In 
my opinion, having these information sharing 
agreements or, more to the point, information 
management agreements are vital. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I believe that we are 
done with this thematic heading in terms of 
the Committee has had enough of cannabis 
for now.  
 
>>Laughter 
 
We are going to move on to… . Oh, that 

ᐊᖏᖃᑎᒌᑦᑐᐃᓐᓇᐅᒍᓐᓇᕋᑦᑕ ᓱᓕ ᓱᕐᕋᓇᖅᑐᖅ 
ᐃᒫᒃ ᐱᑯᑦᑐᓂᒃᑰᖓᑎᑕᐅᔫᔮᕐᖓᑦ ᑲᓇᑕᒥ ᒪᓕᒐᕐᓂ 
ᓱᕋᐃᓂᐅᒍᓐᓃᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᓯᓚᕐᔪᐊᕐᒥᐅᖃᑎᑦᑎᓐᓂ ᐃᓚᖏᓐᓂ ᒪᓕᒐᕐᓂ 
ᓱᕋᐃᒻᒪᑦ. ᑎᑎᕋᖅᑕᐅᑦᑎᐊᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᒐᓗᐊᑦ 
ᐋᖅᑭᑎᖅᑕᐅᓯᒪᓪᓗᑎᓪᓗ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ 
ᐊᒥᐊᓕᑲᒃᑯᑦ ᒐᕙᒪᖓᑦ ᐆᑦᑑᑎᒋᓗᒍ, ᐊᒥᐊᓕᑲᒃᑯᑦ 
ᓄᓇᖓᓅᖅᑎᑦᑎᓐᖏᒍᓐᓇᕐᖓᑕ. ᖃᐅᔨᒪᑉᐸᑕ 
ᓱᕐᕋᓇᖅᑐᑐᖅᑎᐅᒐᕕᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓇᔅᓴᕋᓱᒃᑯᕕᓪᓘᓐᓃᑦ ᓱᕐᕋᓇᖅᑐᓂᒃ. ᑕᒪᒃᑯᐊᖏᓛᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᓱᕐᕋᓇᖅᑐᓕᕆᔪᐃᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕆᐊᖃᖅᑐᐃᑦ 
ᓴᐳᔾᔭᐅᑦᑎᐊᕆᐊᖃᖅᑐᐃᑦ.  
 
ᐃᒫᒃ ᐱᔾᔪᑎᖃᓗᐊᕐᓗᓂᖃᐃ ᐃᓛᒃ 
ᑐᑭᓯᓯᒪᔭᖓᒍᓪᓕ ᓄᓇᕗᒻᒥᐅ ᑕᐃᒫᑐᐊᖅ ᒪᓕᒐᕐᓂ 
ᓱᕋᐃᒐᑎᒃ ᓂᐅᕕᕈᓐᓇᐸᒻᒪᑦ ᖃᕋᓴᐅᔭᒃᑯᑐᐊᖅ 
ᐃᑭᐊᖅᓯᕕᒃᑯᑦ. ᑕᐃᒪᓕ ᐃᓕᓐᓂᒃ ᐅᖃᐅᓯᓖᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᓂᑦᑕᖅᑲᑎᑦ ᐃᑭᐊᖅᓯᕕᒃᑯᑦ, ᑖᓐᓇ 
ᑕᕝᕙ ᐱᔾᔪᑕᐅᓗᓂ ᑐᑭᓯᐅᒪᔾᔪᑎᕈᓘᔭᐃᑦ 
ᐊᐅᓚᑕᐅᑦᑎᐊᕆᐊᖃᖅᑯᑦ. ᓂᐅᕕᕐᕕᒻᒧᑦ 
ᑐᓂᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖓ 
ᐋᓐᑎᐊᕆᔪᒦᓐᓇᕉᔪᕙᓪᓚᐃᔪᓂᒃᑯᐊ ᐊᒻᒪ 
ᓄᓇᕗᒻᒥᐅᓃᖔᖅᑐᑦ. ᑕᐳᔾᔭᐅᓯᒪᑦᑎᐊᓪᓚᕆᒋᐊᓖᑦ 
ᑕᐃᒃᑯᐊ ᓂᐅᕕᕐᕕᓐᓂ.  
 
ᑖᒃᑯᐊᓕ ᒐᕙᒪᒃᑯᑦ ᐱᒍᓐᓇᐅᑎᖃᐃᓐᓇᖅᑑᒐᓗᐊᑦ 
ᓄᐊᑦᑎᒍᓐᓇᕐᓗᑎᒃ ᐱᔨᑦᑎᕋᐅᑎᒥᓂᒃ. 
ᓂᐅᕕᐊᔅᓴᖃᖃᑦᑕᕐᓗᓃᓛᒃ ᓱᕐᕋᓇᖅᑐᓂ ᑕᒪᓐᓇ 
ᐱᔨᑦᑎᕋᐅᑎᐅᓯᓐᓈᕐᖓᑦ ᐃᒥᐊᓗᓪᓗᑦᑕᐅᖅ. 
ᓴᐳᑎᔭᐅᔾᔪᑎᖃᕆᐊᓖᑦ ᑕᐃᒃᑯᐊ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓂᒃ ᐱᔾᔪᑎᓖᑦ 
ᒪᐅᖓᑐᐃᓐᓈᖅᑕᐅᖃᑦᑕᓂᐊᖏᒻᒪᑦ, ᒪᓕᒐᕐᓂ 
ᓱᕋᐃᓂᒃᑯᑦ ᓴᖅᑭᖅᑕᐅᓂᐊᖏᒻᒪᑕ 
ᓴᖅᑭᖅᑕᐅᓂᐅᓴᓂᐊᖏᒻᒪᑕ. ᐅᕙᖓ ᐃᓱᒪᒋᔭᖓᒍᑦ 
ᑕᐃᒪᑦᑐᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᐅᖅᓯᕋᕐᓂᒻᒥ 
ᐊᖏᖃᑎᒌᒍᑎᑕᖃᐃᓐᓇᓪᓚᕆᒋᐊᖃᖅᑯᖅ. 
ᖁᔭᓐᓇᒃᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᔅᓱᒥᖓ 
ᐱᔭᕇᕐᔫᒥᕙᓪᓚᐃᔪᒍᑦ ᓈᒻᒪᔅᓯᕙᓪᓚᐃᔪᓯ 
ᓱᕐᕋᓇᖅᑐᓂᒃ ᒫᓐᓇᒧᑦ.  
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑲᔪᓯᒋᐊᓕᖅᑕ ᑭᖑᓪᓕᕐᒧᑦ. . . .  
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wasn’t a joke was it?  
 
We’re moving on to the next thematic area, 
which is the application of the Access to 
Information and Privacy Act to 
municipalities and district education 
authorities. Ms. Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
The Access to Information and Protection of 
Privacy Act was amended in September of 
2017 to allow for municipalities as being 
public bodies under the regulations. This 
would make them subject to the legislation. 
Have you been consulted by either the 
Government of Nunavut or the Nunavut 
Association of Municipalities with respect to 
this transition? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The Department of EIA and I 
have had ongoing discussions about how this 
is going to be implemented. Right now the 
legislation has been changed to allow for 
municipalities to be included under the Act, 
but they have to be added as public bodies in 
the regulations before they will be added and 
will become subject to the Act. We’ve had 
discussions for years over this and how it can 
be done, and I have to say that 20 years ago 
when I made my first recommendation that 
municipalities be included in the Act, I 
probably didn’t have a really good 
understanding of what that really entailed.  
 
Through my discussions with EIA and my 
discussions with municipalities; I’ve had 
discussions with municipalities over the 
years, I came to realize that most 
municipalities, including the City of Iqaluit, 
haven’t had the records management in place 
over the years. For example, if one wanted a 
document from 1999, it would be a matter of 

ᐅᖃᓐᖑᐊᑐᐃᓐᓇᖏᒃᑲᓗᐊᖅᑐᖓ.  
 
ᑭᖑᓪᓕᕐᒧᑦ ᐊᐅᓪᓛᓐᖑᓱᓕᕐᒥᒐᑦᑕ ᐊᑐᖅᑎᑕᐅᓂᖏᑦ 
ᑕᑯᔪᓐᓇᐅᑏᑦ ᑐᓴᐅᒪᔾᔪᓂ ᑲᓐᖑᓇᖅᑐᓄᓪᓗ 
ᓴᐳᑦᑎᒍᑏᑦ, ᓄᓇᓕᓐᓂ ᕼᐋᒻᓚᓄᑦ ᐊᒻᒪ ᓄᓇᓕᓐᓂ  
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᒥᔅ 
ᑕᐅᑐᓐᖏ. 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᑕᑯᔪᓐᓇᐅᑎ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᖓ 
ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒻᒪᑦ ᓰᑏᕝᕙ 2017-ᖑᑎᓪᓗᒍ. 
ᕼᐋᒻᓚᐃᑦ ᐱᖃᑕᐅᒍᓐᓇᖅᓯᓂᐊᕐᖓᑕ 
ᐊᑖᓃᖃᑕᐅᒍᓐᓇᖅᓯᓗᑎᒃ ᒪᓕᒐᕐᓂᑦ 
ᒪᓕᒋᐊᖃᓕᕐᓗᑎᑦᑕᐅᖅ. ᖃᐅᔨᒃᑲᖅᑕᐅᓯᒪᕖᑦ 
ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᕖᑦ ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᕼᐋᒻᒪᓚᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓄᑦ? ᑖᓐᓇ 
ᑖᒃᑯᐊ ᐃᓚᐅᓕᕐᓂᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ ᐃᓛᒃ, ᐊᐱᖅᓱᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᖃᓄᖅ 
ᑕᒪᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᓂᐊᕐᒪᖔᖓ ᐊᒻᒪᓗ 
ᐱᖁᔭᕐᔪᐊᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᖅᑐᖅ 
ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᕼᐋᒻᒪᓚᒃᑯᑦ ᑭᓯᐊᓂ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᓂᒃ 
ᑕᐃᔭᐅᓗᑎᐅᓇᔭᖅᑐᖅ ᐊᒻᒪ ᐱᖁᔭᕐᔪᐊᓂᒃ 
ᒪᓕᒋᐊᖃᓕᕐᓗᑎᒃ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᓯᒪᓕᖅᑐᖅ 
ᐊᕐᕌᒍᒐᓴᓐᓄᑦ ᐊᕐᕌᒍᑦ ᐊᕙᑎᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ 
ᐊᑐᓕᖁᔭᓕᐅᕐᖓᓚᐅᖅᓯᒪᔪᖓ ᑖᒃᑯᐊ 
ᐃᓚᓕᐅᔾᔭᐅᖁᓪᓗᒋᑦ ᕼᐋᒻᓚᒃᑯᑦ. ᑕᐃᔅᓱᒪᓂ 
ᑐᑭᓯᐅᒪᑦᑎᐊᓚᐅᖅᓯᒪᓐᖏᑦᑐᖓ ᑭᓱᓂᒃ 
ᐃᓗᓕᖃᕋᔭᕐᒪᖔᖏᑦ. 
 
 
ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᓯᒪᓪᓗᒋᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕝᕕᐊ ᐊᒻᒪᓗ ᕼᐋᒻᓚᒃᑯᓐᓂ 
ᐅᖃᓪᓚᖃᑎᖃᖅᓯᒪᓪᓗᖓ ᑐᑭᓯᓕᓚᐅᖅᓯᒪᔪᖓ 
ᕼᐋᒻᓚᒃᑯᑦ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐊᒻᒪᓗ ᐃᖃᓗᐃᑦ 
ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᓂ. ᒪᑯᓂᖓ ᑎᑎᖅᑲᑯᑎᓂᒃ 
ᐸᐸᑕᐅᔪᓂᒃ 
ᐋᖅᑭᒃᓱᑦᑎᐊᖅᓯᒪᓐᖏᓗᐊᓚᐅᖅᓯᒪᖕᒪᑕ ᐊᒻᒪᓗ 
ᐆᑦᑑᑎᒋᓗᒍᖃᐃ ᑎᑎᖅᑲᑦ 1999-ᒥᓂ 
ᑐᒃᓯᕌᖃᕐᓂᕈᕕᑦ,  
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digging through boxes, perhaps not even 
knowing what box it was in. There is a lot of 
catch-up to do. I have had recent discussions 
with the department about how that is going.  
 
I understand that there has been progress in 
that the association of municipalities has 
been working on a by-law for each 
municipality. I realize that it’s going to take 
longer for some municipalities to ramp-up, 
so to speak, so that they are capable of 
adequately answering an access to 
information request and putting in the 
necessary security measures for protection of 
privacy. I get that now. I will admit to not 
having gotten that many years ago, but I do 
get that now, especially for the smaller 
communities. The capacity is just going to be 
a while coming.  
 
I think progress is being made and I continue 
my discussions with the department and I 
know that the department continues their 
discussions with the municipalities, so I’m 
hopeful. I don’t expect it happen before I 
leave office, but maybe in the next few years 
particularly the larger communities will have 
been able to get the training and the 
resources necessary so that they can be added 
under the regulations. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. On page 13 of the privacy 
commissioner’s annual report for 2016-17, it 
indicates that “employees and former 
employees of the GN are among the most 
frequent requesters…” under the Act 
“…looking for information to find out more 
about a workplace harassment matter or why 
they were unsuccessful in a job application or 
why they were overlooked for promotion.” 
Does the privacy commissioner anticipate 

ᐃᒃᑯᐊ ᐃᖅᓯᕐᕕᐊᓗᓐᓃᑎᑕᐅᖕᒪᑕ ᓇᓕᐊᓐᓃᒻᒪᖔᑦ 
ᓇᓗᔭᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᑕᐃᓐᓇ 
ᑐᒃᓯᕌᕆᔭᐅᔫᒐᓗᐊᖅ, ᐊᓐᖑᑎᒋᐊᓚᐅᕐᓗᑎ 
ᑭᓯᐊᓂᐅᓇᔭᖅᑐᑦ ᐊᒻᒪᓗ ᒫᓐᓇᕈᓗᒃ 
ᐅᖃᓪᓚᖃᑎᒋᓵᓚᐅᕋᒃᑭᑦ ᑖᒃᑯᐊ ᐱᓕᕆᕝᕖᑦ ᖃᓄᖅ 
ᑕᒪᓐᓇ ᐃᖏᕐᕋᓂᖃᓕᕐᒪᖔᖓ.  
 
ᓄᓇᓖᑦ ᓱᓕ ᕼᐋᒻᓚᒃᑯᑦ ᐅᓄᖅᑐᑦ 
ᒪᓕᒐᕋᓛᓕᐅᖅᐸᓪᓕᐊᔪᑦ ᐊᒻᒪ ᑕᐅᔅᓱᒪᓂ 
ᑐᑭᓯᓕᓚᐅᖅᓯᒪᓪᓗᖓ ᐊᑯᓂᒃᑲᓐᓂᐅᒋᐊᖃᕐᓂᐊᖅᑐᑦ 
ᐃᓚᐅᓕᕈᓐᓇᕐᓂᐊᖅᐸᑕ ᑖᒃᑯᐊ ᕼᐋᒻᓚᒃᑯᑦ ᐊᒻᒪᓗ 
ᐸᐃᑉᐹᖏᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᐊᓕᕐᓗᑎ 
ᕿᓂᑯᑖᒋᐊᖃᕐᓂᐊᖏᓐᓇᒥᒃ ᐊᒻᒪ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓂᖅᓴᐅᑎᑕᐅᓗᑎᓪᓗ ᑕᖅᑲᒃᑯᓄᖓ. 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐊᕐᕌᒍᒐᓴᖕᓄᑦ 
ᐱᓗᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ ᕼᐋᒻᓚᐃᑦ ᒥᑭᓐᓂᖅᓴᐃᑦ 
ᐸᐃᑉᐹᖏᑦ ᑭᓯᐊᓂ 
ᐋᖅᑭᒃᓱᑦᑎᐊᑲᓐᓂᓚᐅᕐᓗᑎᒋᐊᖃᕐᓂᐊᖅᑐᑦ. 
 
 
 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕇᓐᓇᖅᑕᕋ ᐱᓕᕆᕝᕕᓐᓄᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᕝᕕᒃᑯᑦ ᕼᐋᒻᓚᒃᑯᓐᓂ 
ᐅᖃᓪᓚᖃᑎᖃᐃᓐᓇᖅᑐᑦ, ᓂᕆᐅᓐᓂᖃᖅᐳᖓ 
ᐃᓱᓕᑦᑎᓚᐅᖏᓐᓂᓐᓂ ᓴᖅᑭᔮᖅᐸᓪᓚᐃᖏᑦᑐᖅ 
ᐊᒻᒪᓘᓐᓃᑦ ᐊᕐᕌᒍᓂ ᐊᒡᒋᖅᑐᓂ. ᓄᓇᓖᑦ 
ᐊᖏᔫᑕᐅᓂᖅᓴᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᖅᑐᑦ 
ᓴᓂᕐᕈᑎᑖᖅᑐᑦᑎᑕᐅᓗᑎᒡᓗ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᔪᓐᓇᖃᑦᑕᕐᓂᐊᕐᒪᑕ ᑐᒃᓯᕌᕆᔭᐅᔪᑦ 
ᒪᓕᒐᐃᑦ ᒪᓕᒡᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ 
ᑎᑎᕋᖅᓯᒪᔪᓂ ᒪᑉᐱᖅᑐᒐᖓ 13 ᑎᑎᕋᖅᓯᒪᔭᖓᓂ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᐅᑉ ᑲᒥᓯᓇᐅᑉ ᐅᑭᐅᕆᔭᐅᔪᒥᒃ 
2016-17 ᑎᑎᕋᕐᒪᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᑖᒃᑯᐊ 
ᐱᓕᕆᔩᑦ ᐊᒻᒪ ᐱᓕᕆᔨᕕᓃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᒥᓲᓂᖅᐹᖑᒻᒪᑕᒎᖅ ᒪᓕᒐᐅᑉ ᐊᑖᓂ 
ᐊᐱᖅᓱᖃᑦᑕᖅᓱᑎᒃ ᖃᓄᖅ ᖃᐅᔨᒋᐊᖃᖅᑕᒥᓐᓂᒃ 
ᐊᒻᒪᓗ ᓱᓇᒧᑦ ᐸᕝᕕᓵᖅᑕᐅᓂᕐᒪᖔᕐᒥᒃ 
ᐱᓕᕆᕝᕕᖓᑕ ᐃᓗᐊᓂ. ᐊᒻᒪᑦᑕᐅᖅ 
ᖃᐅᔨᒋᐊᖅᐸᒃᓱᑎᒃ ᐱᓕᕆᐊᒃᓴᕐᒧᑦ ᓲᖅ 
ᐃᓕᓴᐅᖃᑦᑕᓐᖏᒻᒪᖔᕐᒥᖕᓂ 
ᐱᓕᕆᑎᑕᐅᔪᓐᓃᖅᓱᑎᒃ ᐊᒻᒪᓗ ᖁᕝᕙᓯᓐᓂᖅᓴᕐᒧᑦ 
ᐱᓕᕆᔪᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓲᕐ ᖁᕝᕙᓯᓐᓂᖅᓴᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᖅᑖᖅᐸᖏᒻᒪᖔᕐᒥᒃ. ᑕᐃᒪᓕᖃᐃ ᑖᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᓂᕆᐅᒃᐳᖅ  
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that Nunavut municipalities will be subjected 
to the same number and types of requests? 
That’s my last question. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Certainly one of the purposes of 
the Act is to allow individuals the right to 
know what public bodies, be it a municipality 
or a territorial government agency, has about 
them. Let’s face it: the things that hit home 
for most people, personal for most people are 
their ability to earn livelihood. I do expect 
that employees will be using the ATIPP Act 
to get more information about why their job 
has been affected in one way or another. 
Frankly that’s one of the purposes of the Act. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Are 
there any other questions on that? Mr. 
Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. In follow-up to my colleague’s 
questions, I’ll direct this to the government.  
 
When we look at municipalities across 
Nunavut, does the government have a plan to 
bring all 25 municipalities under the Act at 
the same time or are you going to select so 
many communities per year to ensure that 
proper training and proper information is 
provided to the municipalities? Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Department of Executive and 
Intergovernmental Affairs, Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. Yes, it’s a part of CGS’ mandate 
and we are working with the Department of 

ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᕼᐋᒻᓚᒃᑯᖏᑦ ᑕᐃᒪᓐᓇᑦᑐᒧᖅᑲᐃᑦ 
ᐊᒥᓱᐸᓗᖕᓄᑦ ᐊᐱᖅᓱᑕᐅᖃᑦᑕᕐᓂᐊᖅᐸᑦ? ᑖᓐᓇ 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᐃᓚᖓᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐱᔾᔪᑎᖃᖅᐳᖅ ᐃᓄᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖃᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ 
ᕼᐊᒻᓚᒃᑯᓐᓂᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂ ᑐᒃᓯᕌᖃᕈᓐᓇᕐᓗᑎᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ. 
ᐅᓄᖅᑐᑦ ᐃᓄᐃᑦ ᖃᐅᔨᓴᐃᔪᓐᓇᕋᔭᖅᑐᑦ 
ᑕᒪᒃᑯᓂᖓ ᐄ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᔅᓱᒥᖓ 
ᐱᖁᔭᕐᔪᐊᕐᒥ ᐊᑐᖃᑦᑕᖅᑐᒃᓴᐅᔪᖅ 
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᑎᑦ ᖃᓄᐃᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᖓᑦ 
ᐊᑦᑐᐃᓂᖃᕐᒪᖔᖏᑦ ᐱᐅᔪᒧᑦ ᐱᐅᓐᖏᑦᑐᒧᓪᓘᓐᓃᑦ. 
ᐄ, ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᔭᐅᖃᓯᐅᔾᔭᐅᔪᖅ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᓕᖏᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐊᐱᖅᑯᑎᒃᕼᐊᖃᒃᑲᓐᓂᖅᐱᑕ 
ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ?  ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᕐᓗᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᒐᕙᒪᒃᑯᓐᓄᖅᑲᐃ 
ᑐᕌᖅᑎᓪᓗᒍ. 
 
ᕼᐊᒻᓚᒃᑯᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓃᑦᑐᑦ 
ᒐᕙᒪᒃᑯᖅᑲᐃ ᐸᕐᓇᐅᓯᐅᖅᓯᒪᕗᑦ ᐃᓘᓐᓇᖏᑦ 
ᓄᓇᓖᑦ 25-ᖑᔪᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒎᖅᑎᑕᐅᓂᐊᖅᐸᑦ 
ᐊᑕᐅᑦᑎᒃᑯᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᓕᐅᕐᓂᐊᖅᐱᓯ 
ᖃᔅᓯ ᓄᓇᓖᑦ ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᕐᓂᐊᕐᒪᖔᖏᑦ 
ᐊᕐᕌᒍᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᕼᐊᒻᓚᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐅᒃᐱᒃ.  
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐸᕐᓇᓯᒪᔪᒍᑦ 
ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᓪᓗᐊᑕᕆᒻᒪᒍ  
ᐱᓕᕆᖃᑎᒋᔭᕗᑦ.  
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Community and Government Services.  
 
On December 27 one of our employees and 
officials from the Department of Community 
and Government Services went to the 
Nunavut Association of Municipalities and 
administrators’ annual meeting to talk about 
bringing the municipalities under the Act and 
how it has to be implemented within the 
hamlet environment. Some of the mayors and 
participants at the meeting were concerned 
about how they were going to implement the 
Act in their communities, but they were 
eager to hear more information about what 
would be made available to them, for 
example, computers, (interpretation ends) 
bandwidth, IT support, (interpretation) and 
so on.  
 
What we have to do first of all is to set a by-
law at the community level in regard to 
privacy and they would put out something 
tangible under the by-law. I’m not sure how 
many communities are going to be affected, 
but there is not only training involved. Using 
the housing corporation as an example, the 
local housing organizations have access to 
computers and they also have five employees 
who are working with the local housing 
organizations. (interpretation ends) For 
example, with the housing corporation, they 
have deployed IT management because the 
IT piece of ATIPP is a significant piece in 
ensuring that the access to information and 
privacy protection is implemented. They 
have done 13 local housing authorities, for 
example, and then their goal is to finish the 
remaining communities in the 2019-2020 
fiscal year.  
 
Some of the other work needs to take place 
and at some point the municipalities with 
Community and Government Services have 
to look at how much will this take to 
implement. The IT piece is a significant 
piece. Are they going to go down the same 

 
ᑎᓯᐱᕆ 27-ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪ 
ᐃᓚᖓ ᐊᒻᒪᓗ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓃᓐᖔᖓᔪᓂᒃ 
ᑕᐃᒃᑯᓂᖓ ᓄᓇᓖᑦ ᒐᕙᒪᖏᓐᓂᒃ ᑲᒪᔨᐅᕙᑦᑐᓂᑦ  
ᐅᖃᐅᓯᖃᕆᐊᖅᑐᓚᐅᖅᓯᒪᔪᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ ᓄᓇᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᔨᖏᑦ ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᓲᖑᒻᒪᑕ. 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᖃᓄᖅ 
ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᐅᖃᐅᓯᐅᕙᓪᓕᐊᓪᓗᓂ. 
ᐃᓚᖏᑦ ᓇᓗᓇᓐᖏᑦᑐᑦ ᒪᐃᔭᐅᔪᑦ ᐊᒻᒪᓗ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑕᐃᑲᓂ ᐃᓱᒫᓘᕈᔪᓚᐅᖅᑐᑦ 
ᖃᓄᖅ ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᓄᓇᓕᖏᑕ 
ᐃᓗᐊᓂ. ᑭᓯᐊᓂ ᑐᓴᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᑎᒃ ᐊᒻᒪᓗ 
ᑭᓱᓂᑦ ᐊᑐᐃᓐᓇᕈᐃᕕᐅᒐᔭᕐᒪᖔᑕ ᓲᕐᓗ 
ᐆᑦᑑᑎᒋᓗᒍ ᖃᕋᓴᐅᔭᐃᑦ, ᐃᑭᐊᖅᑭᔾᔪᑏᑦ ᐅᐊᔭᖏᑕ 
ᓯᓕᓐᓂᖏᑦ, ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ 
ᒪᑯᐊᖑᒻᒪᑕ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐊᓯᖏᓪᓗ. 
 
ᑕᐃᒪᓐᖓᓂᑦ ᑕᐃᒪ ᐅᑕᖅᑭᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔪᔭᕋ ᐃᑲᔪᖅᖢᓂ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᑦ ᓯᕗᓪᓕᖅᐹᖅ ᑖᓐᓇ 
ᐊᖅᑯᑕᐅᓂᐊᓚᐅᖅᑐᖅ ᓄᓇᓕᓕᒫᑦ ᒪᓕᒐᕋᓛᒥᒃ 
ᓴᖅᑭᑎᑦᑎᔭᕆᐊᖃᖅᑐᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᒪᓕᒐᕋᓛᖑᔪᒥᒃ 
ᒪᓕᒐᕋᓛᖑᒐᔭᖅᑐᒥᒃ ᓄᓇᓕᖏᓐᓄᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᓴᖅᑭᑎᑦᑎᓯᒪᓚᐅᖅᑐᒍᑦ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᖃᔅᓯᑦ ᐊᑐᕐᓂᐊᕐᒪᖔᑕ. ᑭᓯᐊᓂ 
ᖃᐅᔨᒪᒍᑦᑎᒍᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᑐᐃᓐᓇᐅᓐᖏᒻᒪᑦ. 
ᒪᑯᐊ ᓲᕐᓗ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐆᑦᑑᑎᒋᓗᒋᑦ 
ᐃᒪᓐᓇᐃᓕᐅᖅᓯᒪᔪᑦ ᓄᓇᓕᓐᓂ ᐃᒡᓗᓕᕆᔨᓂᑦ 
ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᑦ ᖃᕋᓴᐅᔭᕐᓂᑦ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑎᒃ ᑕᓪᓕᒪᓂᒃ ᐃᑲᔪᖅᑐᐃᔪᓂᒃ 
ᐃᒡᓗᓕᕆᔨᕋᓛᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᐆᑦᑑᑎᒋᓪᓗᒍ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᖃᕋᓴᐅᔭᓕᕆᔨᓂᒃ 
ᓄᓇᓕᖕᓄᐊᖅᓯᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐱᖁᔭᕐᔪᐊᑉ 
ᐃᓗᓕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ 
ᑐᓴᐅᒪᔾᔪᑎᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᑦ. 13-ᖑᔪᑦ ᓄᓇᓖᑦ 
ᐃᒡᓗᓕᕆᔨᖏᑦ ᑕᐃᒃᑯᐊᖑᖦᖤᖅᐳᑦ, ᑕᐃᒃᑯᐊᓗ 
ᐊᒥᐊᒃᑯᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕐᓂᐊᖅᖢᑎᒃ 
2019-2020 ᐊᕐᕌᒍᐊᓂ. 
 
ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᐱᓕᕆᐊᖅᑳᕆᐊᖃᕐᓂᐊᕐᒥᔭᕗᑦ 
ᓇᓕᐊᓐᓂᑭᐊᖅ ᐊᕐᕌᒍᒥ ᕼᐊᒻᓚᑦ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ ᑐᑭᓯᒋᐊᖃᕐᓂᐊᖅᑐᑦ 
ᖃᓄᑎᒋ ᐃᖅᑲᓇᐃᔮᕆᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᑦ 
ᐊᑐᓕᓪᓚᕆᓐᓂᐊᖅᐸᑦ. ᖃᓄᖅ  
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road as the housing association, where they 
have gone for a central user authentication 
system that allows for access control, 
including all work stations, server access, 
communication systems, mobile device 
access, and then the housing information 
system and applications and also the 
databases that are used? For example, the 
housing corporation provides second-level 
ATIPP support.  
 
These are some big questions that I think, for 
municipalities, have to be planned for, as 
well as district education authorities. If you 
look at public bodies, the support that the 
housing corporation provides to LHOs, 
they’re well on their way. We’re not at that 
stage yet with municipalities, even though 
there is a plan.  
 
I’m working with the Deputy Minister of 
Community and Government Services as 
well as the Department of Education. For 
example, with education, the ATIPP Act was 
presented to the Coalition of Nunavut DEAs 
during their annual meeting last year. All the 
DEA office managers and their member 
representatives were trained on ATIPP, on 
the access to information in 2018.  
 
There is a DEA orientation and training 
manual. That’s going to be updated to reflect 
the obligations under the Access to 
Information and Privacy Act, and then also 
the roles and responsibilities part where 
there’s an actual e-module. It will be updated 
to reflect the obligations under the Privacy 
Act. There has also been a face-to-face office 
manager training workshop created.  
 
I think bringing the DEAs and the CSFN 
under the Privacy Act is more advanced. I’m 
just in the process of giving instructions to 
the Department of Finance to start 
developing the regulations to look at bringing 
the district education authorities under the 

ᒪᓕᒃᓴᕐᓂᐊᖅᐸᖅᑲᐃ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᖅᑎᒍᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᖅᑐᑦ 
ᐊᐅᓚᑦᓯᔪᓐᓇᖅᑐᓪᓗ ᖃᕋᓴᐅᔭᐅᑉ 
ᐃᓗᓕᖏᓐᓃᑦᑐᓂᑦ. ᖃᕋᓴᐅᔭᐃᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᒪᑯᐊᓗ ᓇᒃᓴᒐᐃᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᓪᓗ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᐅᑉ ᐃᓚᒃᓴᖏᑦ ᐊᑐᖃᑦᑕᖅᑐᑦ. 
ᐆᑦᑑᑎᒋᓗᒍ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
ᐃᑲᔪᖅᑕᐅᔪᑦ ᑐᑭᒧᐊᑦᑎᓄᑦ. 
 
 
 
 
ᑕᒪᔾᔭ ᐸᕐᓈᕆᔭᕆᐊᖃᖅᑕᕗᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ. ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖏᑦ ᑕᑯᓐᓇᕐᓗᒋᑦ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ 
ᐃᑲᔪᖅᑎᖃᕐᓗᑕ ᐃᑲᔪᖅᑕᐅᓂᐊᖅᑐᑦ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ. ᑕᐃᒃᑯᖓ ᓱᓕ ᑎᑭᐅᑎᓯᒪᓐᖏᑦᑐᒍᑦ 
ᕼᐊᒻᓚᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  
 
 
 
ᑕᐃᒪ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑏᑦ 
ᒥᓂᔅᑕᖓᑦᑕ ᑐᖏᓕᖓ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕋ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᐊ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ ᓄᓇᕗᒻᒥ ᓄᓇᓖᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ 
ᐊᕐᕌᓂ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪᓗ ᑎᑎᕋᖅᑏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ ᐱᖁᔭᕐᔪᐊᑉ ᒥᒃᓵᓄᑦ 2018-
ᒥ. 
 
ᐄ, ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓕᖅᑐᑦ ᐅᖃᓕᒫᒐᖃᓕᖅᖢᑎᓪᓗ 
ᐊᑐᓕᖅᑎᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑕᖏᑦ 
ᑐᑭᓯᐅᒪᔭᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᖃᓄᐃᑦᑐᓕᕆᔨᐅᓂᐊᕐᒪᖔᖏᑦ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᓪᓗ ᐋᖅᑭᒃᓯᓯᒪᓪᓗᑕ ᐊᒻᒪᓗ 
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓂᐊᖅᖢᑎᒃ 
ᐱᔭᒃᓴᖅᑖᕆᔭᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᐱᖁᔭᖅᑎᒍᑦ 
ᑐᑭᓯᒪᐅᔭᐅᓂᐊᕐᒪᑕ. ᐊᒻᒪ ᑲᑎᒪᖃᑕᐅᓚᐅᕐᒥᔪᑦ 
ᑎᑎᕋᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᖅᖢᑎᒃ. 
 
ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐃᒻᒥᒨᖓᔪᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒎᖓᓂᖏᑦ 
ᓯᕗᒧᐊᒃᑎᑕᐅᓯᒪᔪᑦ. ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓂᒃ 
ᐋᖅᑭᒃᓱᐃᒃᑲᓐᓂᕆᐊᓖᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᑦ  
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Act, and then the final one would be the 
municipalities.  
 
That’s what I can provide. (interpretation) 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much, Mr. Chairman. I also thank 
the Deputy Minister for her response. 
Another question I have while we’re on this 
subject is the municipalities are a local 
government. When a resident makes an 
application to access some information… . 
We have government liaison officers in each 
of the communities. If they want to access 
some information, would they go through the 
GLO or would they approach the local 
government directly or should they have an 
ATIPP coordinator? Would they go through 
the GLO? The district education authorities 
would have training provided by the 
government. That’s my question. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. The local government would be 
the one you would make the request to 
initially. I’m not exactly sure how it’s going 
to be structured, but we will have to do a 
total review and see whether we have to 
create new positions or how we can provide 
it by the computer system. Are we going to 
be using the same system Nunavut-wide, or 
what types of programs will they be using? 
That’s included in the planning. I can’t really 
give you a direct response, but I can say that 
the hamlets would be the first ones to 
approach. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. I 

ᐱᖁᔭᕐᔪᐊᖅᑎᒎᓕᖅᑎᑕᐅᓂᐊᕐᒪᑕ, ᕼᐊᒻᓚᒃᑯᓪᓗ.  
 
 
ᑕᕝᕙ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᒃᑲ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪ’ᓇᓪᓗᐊᕕᓪᓗ ᑭᐅᔫᓪᓗᐊᕐᒪᑦ. ᐅᓇᓕ 
ᐊᐱᖅᑯᑎᒋᓕᖅᐸᕋ ᑕᒪᑦᓱᒥᖓ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ 
ᓄᓇᓕᖕᓂ ᕼᐊᒻᓚᐅᔪᑦ ᐃᒻᒥᒍᑦᑕᐅᖅ ᒐᕙᒪᐅᒻᒥᖕᒪᑕ.  
ᑕᐃᒪ ᐃᓄᑐᐃᓐᓇᖅ ᑲᓐᖑᓇᖅᑐᒥᒃ ᕼᐅᓇᒥᑭᐊᖅ 
ᑐᑭᕼᐃᕼᐅᐊᕋᔭᕐᓂᖅᐸᑦ ᓄᓇᓕᓗᒃᑖᓂᒃ ᒫᓐᓇ 
ᒐᕙᒪᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᑦ ᓄᓇᓕᓐᓂ ᐱᖃᕋᒃᑲ. 
ᑕᐃᒃᑯᐊ ᐊᐱᖅᑯᑎᒋᔭᐅᓪᓘᓪᓗᐊᖅᐸᑦ ᐅᕝᕙᓘᕝᕙ 
ᕼᐊᒻᓚᒃᑯᑦ ᐃᒻᒥᒃᑯᑦ ᒐᕙᒪᐅᒻᒥᖕᒪᑕᑦᑕᐅᖅ ᓄᓇᓕᖕᒥ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕋᔭᖅᐸᑦ? 
ᐅᕝᕙᓘᕝᕙ ᑖᒻᓇ ᒐᔭᒪᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᑦ 
ᓄᓇᓕᓐᓂ ᐊᑐᖅᑕᐅᔫᓪᓗᐊᖅᐸ? 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᓂᓪᓕ ᒐᕙᒪᓄᑦ ᐊᑐᕋᓗᖕᒪᑦ, 
ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᔨᐅᔪᐃᑦ, 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᐅᒻᒪᑕᐃ ᒐᕙᒪᒃᑯᓐᓂ ᐊᑦᑕᑕᕐᒪᑕᓕ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓕᖅᐸᕋ. ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒧᖓ 
ᕼᐋᒻᓚᒧᑦ ᑎᒥᐅᒻᒪᑦ ᓯᕗᓪᓕᖅᐹᖅ ᑐᑦᑕᕐᕕᐅᒐᔭᖅᑐᖅ 
ᑐᒃᓯᕋᕐᕕᐅᓗᓂ. ᖃᓄᓪᓚᕆᒃ ᐊᐅᓚᓂᖃᕐᓂᐊᕐᒪᖔᖅ 
ᒫᓐᓇ ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ. ᐸᕐᓇᐅᑎᑦᑎᓐᓂ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᕙᓪᓕᐊᒋᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᖃᓄᑎᒋᓪᓕ 
ᖃᓄᑎᒋᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᐸᑦ ᖃᓄᑎᒋᓗ 
ᒪᑯᐊ ᖃᕋᓴᐅᔭᕈᔪᐃᑦ ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑕ ᓲᕐᓗ 
ᐊᑕᐅᓯᕐᒥᒃ ᐊᑐᕐᓂᐊᖅᐸ ᖃᕋᓴᐅᔭᕐᒥᒃ ᓄᓇᕗᓕᒫᒥ 
ᐊᔾᔨᒌᑦᑐᒥᒃ? ᐊᒻᒪᓗ ᒪᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦᑕᐅᖅ 
ᓄᐊᑦᑎᕙᒻᒥᒻᒪᑕ ᖃᕋᓴᐅᔭᒃᑯᑎᒍᑦ ᖃᓄᐃᑦᑐᓂᑦ 
ᑕᒪᒃᑯᓂᖓ ᐊᑐᕐᓂᐊᕐᒪᖔᕐᒥᒃ ᑖᒃᑯᐊ 
ᐸᕐᓇᐅᑎᓃᖃᑕᐅᔪᑦ. ᑭᐅᕌᓐᓄᒍᓐᓇᓐᖏᑕᒋᑦ ᑭᓯᐊᓂ 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᕼᐊᒻᓚᒃᑯᑦ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᑎᑦ 
ᑐᑦᑕᕐᕕᐅᒐᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ.  
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want to add to my colleague’s question. 
(interpretation ends) My question is 
specifically… . The commissioner mentioned 
within a couple years, maybe. Is there a 
target date set to bring any municipality 
under this Act? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I don’t have 
a specific date to be able to provide. 
However, I can follow up with the Members 
with the other responses, providing a little bit 
more information on process timelines in our 
response. (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Commissioner, I wanted 
to turn this back to you. At the root of the 
Access to Information Act is democracy, 
right? That’s what it’s about, people having 
access to government information. What are 
the implications for democracy, as much as 
you can speak to that, at the community level 
when we don’t have our municipalities under 
this Act? What are the implications for 
democracy in a situation where the ordinary 
citizens cannot use the Act to access 
information? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. To answer that question, maybe I 
could tell you a story and it won’t take long.  
 
I was at a conference at one point where an 
access expert from India was speaking. They 
were telling the story of how, when the 
Access to Information Act came into effect in 
India, it changed things. It struck home for 
me. The story was this: there was a 
community that was supposed to be served 
by a number of medical health professionals. 
They weren’t situated in the community, but 
they were supposed to go around to the 
various communities to provide services on a 
schedule.  

ᑖᑉᕼᐅᒪᑉ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐊᐱᖅᑰᑎᒋᓚᐅᒑ 
ᐃᓚᒋᐊᒃᑲᓐᓂᐊᕐᔪᓪᓗᒍ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᒐ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᑖᓐᓇ ᐃᓱᒪᖕᒪᑦ ᓯᕗᓂᑉᑎᒻᓂ 
ᓴᖅᑭᒋᐊᒃᓴᖓᓂᒃ. ᑖᒃᑯᐊ ᐅᑉᓗᕐᒥ ᑕᐅᑐᑉᐱᓯ 
ᓯᕗᓂᑉᑎᒻᓂ ᑖᒃᑯᐊ ᓄᓇᓕᕋᓛᖑᔪᐃᑦ ᖃᓄᖅ 
ᐱᖁᔭᐅᑉ ᐊᑖᓃᓕᕈᓐᓇᕐᒪᖔᑕ? ᒥᔅ ᐅᒃᐱᒃ? 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, 
ᐅᑉᓗᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᓐᖏᑦᑐᒍᑦ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᓄᑦ. ᑖᒃᑯᐊ ᑭᐅᔾᔪᑏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᒃᓴᒥᒃ. 
ᑖᒃᑯᐊ ᐸᕐᓇᒍᑎᒋᔭᑉᑎᒻᓂ ᐅᑉᓗᖅᓯᐅᑎᖏᓐᓂᒃ 
ᓇᓗᓇᐃᕈᑎᒋᓛᖅᐸᕗᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑲᒥᓯᓇ ᐃᓕᖕᓄᑦ 
ᑖᓐᓇ ᐅᑎᖅᑎᑦᑐᒪᕙᕋ ᑖᒃᑯᐊ ᑐᒃᓯᕋᖃᑦᑕᖅᑐᐃᑦ 
ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᔪᐃᑦ ᑖᒃᑯᐊ ᐃᓱᒪᖅᓱᕐᓂᕐᒧᑦ 
ᑐᓐᖓᓂᖃᕐᒪᑦ. ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᖃᐅᔨᒋᐊᕈᓐᓇᕐᓗᑎᑦ ᑖᒃᑯᐊᓕ ᖃᓄᖅ 
ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑭᒡᒐᖅᑐᖃᑦᑕᖅᑕᕗᑦ 
ᓄᓇᓕᖕᓂ ᑕᐃᒪᓐᓇ ᓄᓇᓕᕋᓛᑦ ᕼᐊᒻᓚᖑᔪᐃᑦ 
ᐃᓚᐅᓐᖏᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᖅᓱᓕᖅᐹᓪᓕᕐᓂᕐᒧᑦ ᓄᓇᓕᖕᓂ 
ᐊᑦᑐᖅᑕᐅᖃᑦᑕᖅᐹᑦ ᐃᓄᐃᑦ ᑕᐃᒪᓐᓇ ᐊᑐᕐᓂᖅ 
ᐊᔪᖅᑎᓪᓗᒋᑦ ᑐᒃᓯᕋᕈᖕᒥᒃ? ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ.  
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᔪᒪᓗᒍ ᑭᐅᓇᓱᓪᓗᒍ, ᐅᓂᒃᑳᕐᓂᐊᕋᒪ. 
ᑕᑭᔾᔮᓐᖏᑦᑐᖅ.  
 
 
ᑲᑎᒪᔪᓃᓚᐅᕋᒪ. ᑕᒪᓐᓇ ᖃᐅᔨᒪᔪᖅ 
ᐃᓐᑎᐊᒥᐅᑕᐅᔪᖅ ᑕᒪᑐᒪᑉ ᒥᒃᓵᓄᑦ ᐅᓂᒃᑳᓚᐅᕐᒪᑕ 
ᖃᓄᖅ ᑖᓐᓇ ᐱᖁᔭᖅ ᐃᓐᑎᐊᒥ ᓴᖅᑭᒻᒪᑦ ᖃᓄᖅ 
ᐊᓯᔾᔩᓚᐅᕐᒪᖔᑦ. ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᖓᑦ 
ᐃᑉᐱᒋᓪᓚᕆᓚᐅᕋᒃᑯ. ᐃᒪᓐᓇᐃᑦᑑᓚᐅᕐᒪᑦ, ᓄᓇᓕᒃ 
ᑖᒃᑯᐊ ᐱᔨᑦᑎᓯᕋᖅᑕᐅᓂᐊᓚᐅᕐᒪᑕ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᓄᑦ. ᑖᒃᑯᐊᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᓄᓇᓕᖕᓄᑦ ᐃᑲᔪᕆᐊᖅᑐᕆᐊᖃᖃᑦᑕᖅᖢᑎᒃ 
ᒪᓕᓪᓗᒍ ᐅᑉᓗᖅᓯᐅᑎᑦ.  
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In this particular small community the doctor 
didn’t show up for three or four times in the 
rotation. One of the members of the 
community made an access to information 
request about how many times the doctor had 
been there and what the treatments were in a 
general way, all about trying to get at why 
this doctor wasn’t appearing. Lo and behold, 
within a month of that access to information 
request being filed, the doctors started 
appearing every single time.  
 
That’s what access to information is all 
about. It’s giving the citizen the right to 
control over their lives in a certain respect 
and the services available to them. To me, 
access to information is vital to democracy. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just a short follow-up to 
that, my colleague mentioned the issue of 
fees this morning. When municipalities are 
brought under this Act, who will determine 
what the appropriate fees are for a request? 
Will it be the municipalities individually who 
would determine what fee they’re going to 
charge for a request or would that be 
something that still lies with the Nunavut 
government? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Right now the fees are assessed 
under the regulations and I would imagine 
that the same fees would apply to an access 
to information request made of a 
municipality. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I guess there would be 
some discretion there if they want to waive 
fees and make it as cheap as possible or if 
they want to charge more. I’m just assuming 
that.  
 
Ms. Okpik was there something you wanted 

ᓄᓇᓕᕋᓛᖑᑉᓗᑎᒃ ᑖᒃᑯᐊ ᐃᖢᐊᖅᓴᐃᔨ ᓄᓇᓕᒃ 
ᓴᖅᑭᖃᑦᑕᓚᐅᓐᖏᒻᒪᑦ 
ᓄᓇᓕᖕᒧᐊᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒍ. ᑖᒃᑯᐊ 
ᓄᓇᓕᖕᒦᓐᖔᖅᑐᖅ ᐃᓄᒃ ᑕᐃᑲᓐᖓᑦ 
ᑐᒃᓯᕋᓕᓚᐅᕐᒪᑦ ᖃᐅᔨᔪᒪᑉᓗᓂ ᑖᓐᓇ ᐃᖢᐊᖅᓴᐃᔨ 
ᓄᓇᓕᖓᓄᓐᖓᐅᓯᒪᖕᒪᖔᑦ ᐊᒻᒪ ᓱᓇᓂᒃ 
ᑲᒪᒋᔭᖃᓚᐅᕐᒪᖔᑦ ᐊᒻᒪ ᖃᓄᖅ ᐱᔾᔪᑎᖃᖅᑐᖅ 
ᑐᑭᖓ, ᓲᖅ ᓴᖅᑭᖃᑦᑕᓚᐅᓐᖏᒻᒪᖔᑦ. 
ᐅᐱᓐᓇᖅᓯᓚᐅᖅᑐᖅ ᑖᓐᓇ ᑐᒃᓯᕋᐅᑦ, 
ᑐᒃᓯᕋᖅᑕᐅᑎᓪᓗᒍ. ᐃᖢᐊᖅᓴᐃᔨ 
ᓴᖅᑭᑳᓪᓚᖃᑎᓚᐅᖅᑐᖅ ᓴᖅᑭᕝᕕᒃᓴᖓ ᓇᓪᓕᕌᖓᑦ.  
 
ᑕᒡᕙ ᑐᑭᒋᔮ ᑕᒪᒃᑯᐊ. ᐊᔪᓐᖏᓐᓂᕐᒥᒃ ᑐᓂᓯᕐᒥᒃ 
ᐃᓄᖕᓄᑦ ᑖᒃᑯᐊ ᑎᒍᒥᐊᕈᓐᓇᖁᓗᒋᑦ ᐃᓅᓯᕐᒥᖕᓂᒃ 
ᐊᐅᓚᑦᓯᑎᓂᕐᒥᒃ ᐊᒻᒪ ᓂᕆᐅᒋᔭᖏᑦ ᐱᔨᑦᓯᕋᕐᓃᑦ 
ᐊᑐᕈᓐᓇᕐᓗᒋᑦ ᑖᒃᑯᐊᓗ ᑐᓐᖓᕕᖃᓪᓚᕆᑦᑐᖅ 
ᑕᒪᑦᓱᒪᑉ ᐱᔨᑦᓯᕋᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᓇᐃᑦᑐᒥᒃ 
ᐅᐃᒍᓗᒍ. ᑖᒃᑯᐊ ᐅᑉᓛᖅ ᐅᖃᐅᓯᐅᖅᑲᐅᖕᒪᑕ 
ᐊᑭᓖᒋᐊᖃᖃᑦᑕᖅᑐᐃᑦ. ᑖᒃᑯᐊ ᓄᓇᓖᑦ ᑕᐃᒪᓐᓇ 
ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ ᑐᒃᓯᕋᕐᕕᐅᑎᓪᓗᒋᑦ ᑭᓇᒃᑯᑦ 
ᐊᑭᓖᓂᐊᖅᐹᑦ ᑖᒃᓱᒧᖓ ᐊᑭᒋᓂᐊᖅᑕᖓ ᖃᑉᓯᓂᒃ 
ᐊᑭᓖᓂᐊᕐᒪᖔᑕ ᐃᓱᒪᒋᓗᒍ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 
ᖃᓄᐃᓕᐅᖓᓂᐊᕐᒪᖔᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐅᕝᕙ ᑲᒪᒋᔭᖓ? ᑲᒥᓯᓇ. 
 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᑐᐊᒐᑎᒍᑦ ᐱᖁᔭᑎᒍᑦ 
ᐋᖅᑭᒃᓯᒪᔪᑦ. ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᐱᖁᔭᐃᓪᓗ ᐋᖅᑭᒋᐊᖅᐸᑕ ᑖᒃᑯᓄᖓᑦᑕᐅᖅ 
ᑐᕌᖓᓇᔭᕐᒥᔪᐃᑦ ᓄᓇᓕᕋᓛᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, ᑖᒃᑯᐊᓗ 
ᐃᓱᒪᖅᓱᕐᓂᖃᕋᔭᖅᑐᐃᑦ ᐊᑭᓖᒋᐊᖃᖅᑐᐃᑦ 
ᐊᑭᓖᒋᐊᖃᓐᖏᑦᑐᐃᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᑭᓗᓛᖑᒻᒪᕆᑦᑐᒥᒃ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓗᓂ.  
 
 
ᒥᔅ ᐅᒃᐱᒃ, ᐅᐃᒍᔪᒪᖅᑲᐅᕕᐅᒃ?  
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add or no? Okay. Thank you. No further 
questions on this section. We will move on. 
Our next topic for discussion is public sector 
salary disclosure and it was something that 
came up during the opening comments. 
(interpretation) Who would like to ask 
questions? Mr. Kaernerk. 
 
Mr. Kaernerk (interpretation): Thank you, 
Mr. Chairman. Good day to my fellow 
Amitturmiut.  
 
My only question is: (interpretation ends) 
what income threshold do you believe would 
be appropriate for Nunavut with respect to 
the public service salary disclosure? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I am sorry I missed the first part 
of that in the translation. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Kaernerk if you 
would just repeat the question, please. Go 
ahead. 
 
Mr. Kaernerk: What income threshold do 
you believe would be appropriate for 
Nunavut in respect to public service salary 
disclosure? (interpretation) I hope it is 
understandable now. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) The question is 
pertaining to the appropriate threshold for the 
“sunshine list.” Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Surprisingly the same word was 
masked. 
 

ᐊᓯᐊᓄᑦ ᓅᒍᓐᓇᕈᑉᑕ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔭᓕᕆᖃᑦᑕᖅᑕᖏᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᕐᓂᖏᑦ  
ᒪᑐᐃᕈᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᕆᖅᑲᐅᔮ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᓇ ᐊᐱᖅᕼᐅᕈᐊᖅᐸ? ᒥᔅᑕ 
ᖃᐃᕐᓂᖅ. 
 
 
 
 
ᖃᐃᕐᓂᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒃᑯᑦ 
ᐊᒥᑦᑐᕐᒥᐅᑕᐅᖃᑎᒃᑲᓗ.  
 
 
ᐆᒥᖓ ᐊᐱᕆᔪᒪᔪᖓ ᐊᑕᐅᓯᐅᒐᓗᐊᒥᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓄᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᐊᕆᖃᑦᑕᖅᑕᖏᑦ ᖃᓄᖅ ᑭᒡᓕᖃᖅᐸᑕ 
ᐊᑲᐅᓇᔭᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑐᓵᓂᖅᑲᐅᓐᖏᓐᓇᒃᑯ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᖃᐃᕐᓂᖅ, 
ᐅᖃᒃᑲᓐᓂᓚᐅᕈᒃ ᐊᐱᖅᑯᑏᑦ. 
ᐊᐱᕆᒃᑲᓐᓂᕈᓐᓇᕈᕕᑦ. 
 
 
 
ᖃᐃᕐᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᑮᓇᐅᔭᓕᐊᕆᔭᖏᑦ ᓇᓕᐊ 
ᓴᖅᑭᑕᐅᓂᐊᖅᐸᑕ ᖃᓄᖅ ᑭᒡᓕᖃᕆᐊᖃᖅᐸᑦ 
ᓴᖅᑭᒍᓐᓇᕐᓂᖏᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᑐᑭᓯᓇᖅᓯᕗᖃᐃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᐊᐱᖅᑯᑦ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᖃᓄᖅ ᑮᓇᐅᔭᓕᐅᖅᑐᑦ ᓇᐅᒃᑯᑦ 
ᑭᒡᓕᖃᕐᓗᑎᑦ ᓄᐃᖃᑦᑕᓕᕋᔭᖅᐸᑦ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᐅᖃᐅᓯᖅ ᑕᐃᒪᓐᓇ ᐊᑕᐅᓯᖅ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᒪᑦ.  
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I think there is a range of thresholds used 
throughout the country. I think I 
recommended before that anybody who earns 
over $100,000 is a benchmark. Whether that 
is the appropriate number that you come to or 
a different number is used, I think that there 
should be a threshold. As I say, I have 
thrown out the number $100,000 because it’s 
an obvious number. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) As we all know, 
$100,000 in Nunavut doesn’t buy you as 
much as it would in Ontario, for example. 
(interpretation) Mr. Kaernerk, are you done? 
Ms. Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
Just a question. In Ontario there is a sunshine 
list of that Act. Under section 125 it says that 
there are certain salaries that are above 
remunerations. I’m wondering as to what the 
privacy commissioner has considered for 
Nunavummiut. Like our Chair said, $100,000 
is not the same as living in Ontario, the cost 
of living per se. Thank you, Mr. Chairman. 
My final question. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) The commissioner did 
just answer this, but in terms of the costs of 
living, as she mentioned, how should that be 
taken into account? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. There are all sorts of factors that 
are unique, shall I say, to Nunavut that 
probably should be taken into account. Of 
course the value of the dollar here as opposed 
to the value of the dollar in other parts of the 
country is certainly one of those things. 
Perhaps the number should be higher than 
$100,000, but I think that it is really a policy 
decision that needs to be made in the full 
context of Nunavut. Thank you. 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ. ᓈᓴᐅᑏᑦ ᖁᒻᒧᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᑲᓇᑕᒥ ᑕᐅᑐᑦᑕᐅᖃᑦᑕᖅᑐᐃᑦ.  
ᐅᕙᖓ ᐃᓱᒪᒋᔭᕋ $100,000 ᐅᖓᑖᓄᑦ ᑖᓐᓇ 
ᑭᒡᓕᑦᓯᐊᕙᐅᔪᖅ ᐅᖓᑖᓄᑦ. ᑮᓇᐅᔭᓕᐅᖅᑐᖅ ᑖᓐᓇ 
ᓴᖅᑭᒐᔪᒃᑐᑦ ᓈᓴᐅᑦ. ᐊᓯᖏᓐᓂᒃ ᐊᑐᖃᑦᑕᕐᒥᔪᐃᑦ 
ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ ᑭᒡᓕᖃᕆᐊᖃᖅᑑᔭᖅᑐᖅ. ᑖᓐᓇ 
$100,000 ᓴᖅᑭᑎᖃᑦᑕᖅᓯᒪᔭᕋ ᓈᓴᐅᑦ 
ᐱᒻᒪᕆᐅᔮᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐄ, ᖃᐅᔨᒪᖕᒥᔪᒍᑦ 
$100,000 ᓄᓇᕗᒻᒥ ᐋᓐᑎᐅᕆᔪᒥᑐᑦ 
ᐊᔾᔨᒋᓐᖏᒻᒪᒍ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒥᔅᑕ 
ᖃᐃᕐᓂᖅ, ᑕᐃᒫᖅᐱᑦ? ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᐋᓐᑎᐅᕆᔪᒥᑦᑕᐅᖅ ᑖᒃᑯᐊ 1.25 ᐊᑖᓂ, 
ᑖᒃᑯᐊ ᐃᓚᖏᑦ ᑮᓇᐅᔭᓕᐅᖅᑐᐃᑦ 
ᐅᖓᑖᓃᑦᑑᒐᓗᐃᑦ. ᑖᒃᑯᐊ ᖃᓄᖅ ᐃᓱᒪᖕᒪᖔᑦ 
ᓄᓇᕗᑦ $100,000 ᐋᓐᑎᐅᕆᔪ ᐊᔾᔨᒋᓐᖏᒻᒪᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑲᒥᓯᓇᐅᑉ ᑖᓐᓇ 
ᑭᐅᓵᑦᑎᐊᖅᑕᖓ. ᑕᒪᒃᑯᐊ ᐊᑭᑐᓂᖓ 
ᐃᓱᒪᒋᒐᓗᐊᖅᖢᓂᐅᒃ ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᖅᐸᑦ 
ᐊᑭᑐᓂᕗᑦ? ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓱᓇᑐᐃᓐᓇᕐᓂᒃ ᐱᔾᔪᑎᖃᕈᓐᓇᖅᑐᐃᑦ 
ᐊᔾᔨᒌᓐᖏᔾᔪᑎᒋᔮ ᑕᒫᓃᓐᓂᕆᔭᕗᑦ ᑕᒪᓐᓇ 
ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᑕᑯᒋᐊᕈᑎᒋᔪᓐᓇᖅᑕᕗᑦ 
ᐱᔾᔪᑕᐅᓗᑎᒃ ᑕᒪᓐᓇ ᑮᓇᐅᔭᐅᑉ ᐊᑭᖓ ᐊᒻᒪ 
ᐋᓐᑎᐅᕆᔪ ᐊᑭᖓ ᐅᕝᕙᓘᓐᓃᑦ ᑲᓇᑕᒥ ᑕᒪᓐᓇ 
ᐃᒻᒪᖄ ᐅᖓᑖᓃᑐᐃᓐᓇᕆᐊᓕᒃ ᑕᒫᓂ. ᑖᓐᓇ 
ᐃᓱᒪᓕᐅᕈᑎᖃᕐᓂᐊᖅᑐᓄᑦ ᐃᓱᒪᓕᐅᖅᑕᐅᓇᔭᖅᑐᑦ 
ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᑕᐅᑐᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you. I was referring 
to the cut off. There are certain cut-off 
deadlines for salaries in Ontario if that has 
been looked at, but she has answered it.  
 
My question is to the Department of 
Executive and Intergovernmental Affairs. In 
September of 2018 the Access to Information 
and Privacy Act was amended to make 
regulations prescribing procedures for the 
disclosure of part or all of the remuneration 
for an employee of a public body, an 
employee as defined in the Public Service 
Act, or a member of the staff of a member of 
the Executive Council. My question: what is 
the government’s timeline for making these 
regulations? Thank you, Mr. Chairman. My 
final question. 
 
Chairman (interpretation): Thank you. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. The Department of HR will be 
working on that as it has been separated from 
the Department of Finance. I’ll be working 
with their Deputy Minister on this, but I can’t 
give you exact dates right now nor can I give 
you the amounts since they have not been 
identified yet. The amount may come to over 
$125,000. 
  
We had some conceern about the smaller 
communities where the government 
employees are Inuit and how they will be 
affected, such as including their names or 
whether we just list their title. We will have 
to decide whether to include their salaries or 
what theier start dates and end dates will be, 
as is the usual practice. Those are some 
things we have started to think about and 
discuss.  
 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᑭᒡᓕ 
ᐋᓐᑎᐅᕆᔪᒥ ᑭᒡᓕᖃᖅᑎᓪᓗᒋᑦ. 
 
 
 
ᑖᒃᑯᐊᓕ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒐ ᑖᒃᑯᐊ 
ᓯᑏᕝᕙ 2018-ᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐱᖁᔭᖅ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᓂᖓ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ. ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᑉᓗᑎᒃ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ 
ᑮᓇᐅᔭᓕᐅᕐᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒐᔭᒪᒃᑯᑦ 
ᓴᖅᑭᑕᖏᑦᑕ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᐊᓘᓐᓃᑦ ᑲᑎᒪᔨᐅᔪᐃᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᑖᒃᑯᐊᓕ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ ᓇᓃᑉᐸ 
ᐱᖁᔭᒥ ᐋᖅᑭᒃᓱᐃᓂᐊᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐱᓕᕆᐊᖑᓂᐊᓕᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᕕᒃᓯᒪᓕᕐᒪᑕ. ᑖᓐᓇ ᑐᓐᖏᓕᐅᖃᑎᒐ 
ᐱᓕᕆᖃᑎᒋᓂᐊᖅᑕᕋ ᑕᒪᑐᒪᐅᑉ ᒥᔅᓵᓄᑦ ᐊᒻᒪᓗ 
ᖃᖓᓪᓚᑦᑖᖑᒻᒪᖔᖅ ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᒫᓐᓇ 
ᐊᒻᒪ ᑮᓇᐅᔭᐃᑦ ᖃᔅᓯᓕᐅᕐᒪᖔᑕ ᐃᒫᒃ 
ᓇᓗᓇᐃᖅᑐᕐᓯᒪᓐᖏᒻᒪᑦ ᓱᓕ ᑐᓴᖃᑦᑕᖅᓯᒪᓪᓗᑕ 
ᐃᒻᒪᖃ ᑭᓇ ᑮᓇᐅᔭᓕᐅᖅᐸ $125,000 ᐅᖓᑖᓂ.  
 
 
ᐃᓚᖓᒍᑦᑕᐅᖅ ᐃᓱᒫᓗᓚᐅᕐᒥᒐᑦᑕ ᓄᓇᓖᑦ 
ᒥᑭᔫᑕᐅᓂᖅᓴᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᐃᓅᓂᖏᑦ ᓲᕐᓗ ᖃᓄᖅ ᐊᒃᑐᖅᑕᐅᓂᖃᕋᔭᕐᒪᖔᑕ 
ᐊᑎᖏᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑎᖔ 
ᑕᐃᖃᓯᐅᑎᓂᐊᖅᐸᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔮᖓᑕ ᐊᑎᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐃᒃᑯᐊ 
ᑮᓇᐅᔾᔭᔅᓵᕆᔭᐅᕙᑦᑐᑦ ᐅᕙᓐᖓᑦ ᐱᒋᐊᕐᕕᖃᖅᑐᑎᑦ 
ᐅᕗᖓ ᐃᓱᖃᖅᑐᑎ ᐱᓲᖑᒻᒪᑕ. ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ 
ᓴᖅᑭᔮᖅᑎᓂᐊᖅᐸᕗᑦ ᐃᒪᓐᓇ 
ᐃᓱᒪᔅᓴᖅᓯᐅᓯᒪᓕᕋᓗᐊᖅᑐᒍᑦ ᐊᒻᒪ 
ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃᑯ.  
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We want to check with the HR department as 
they will be working on it and how long it 
will take them to complete that work. We can 
include that in our response to you. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. That 
was probably an information item and when 
this comes up, would the government 
employees be assisting or would you have 
consultants or would you do this on a 
contract basis to do the work required? Do 
you see full-time employees, part-time 
employees, or contract employees on this? 
Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. We haven’t made a determination 
on that, but I can check with the Department 
of Human Resources to find out who from 
the government they might be. Sometimes it 
is the contractors who put together the annual 
reports, CAR-PAR-LAR, how long they 
have been employed, and the information has 
been shown through there. This is something 
that we will have to get back to you on. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Commissioner, when it 
comes to the issue of sunshine lists, one of 
the reasons that they were established was to 
attempt to maybe control government 
spending or encourage accountability, but 
there’s some evidence to suggest that they 
can have the opposite effect and drive up 
salaries in terms of employee X sees their 
colleague, employee Y, on the list and they 
see, “Oh, this employee is making $10,000 
more than me. We both have the same 
qualifications,” and they go and ask for a 
raise based on the list. I wonder if you could 
briefly comment on that, particularly in 
Nunavut’s context where we are very small, 
small communities, small number of people, 
what the intended or the anticipated impacts 

ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓂᐊᓕᕐᒪᔾᔪᑦ ᖃᐅᔨᒋᐊᕐᕕᒋᓚᐅᕐᓗᒋᑦ 
ᐊᒻᒪ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᒥᒃ ᐱᓕᕆᓂᐊᕐᒪᖔᑕ 
ᓴᖅᑭᔮᓛᕐᒪᖓᑕ ᖃᖓᒃᑯᑦ ᐅᑎᕐᕕᒋᔪᓐᓇᖅᑕᓯ 
ᑭᐅᔾᔪᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐃᒻᒪᖄ 
ᑐᑭᕼᐃᐊᕈᑎᒃᕼᐊᑐᐃᓐᓇᖅ ᑏᑦᑐᒥᒃ 
ᕼᐊᖅᑭᑦᑐᖃᖅᐸᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐅᑯᐊᓘᕝᕙ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔨᖏᑦ ᑭᕼᐃᒥᒃ ᐃᓚᒋᔭᐅᓇᔭᖅᐸᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᓚᐅᑲᑦᑕᖅᑐᑦ Consultants 
ᐅᕝᕙᓘᓐᓃᑦ ᑳᓐᑐᕌᑕᐅᓯᒪᓪᓗᑎᑦ? ᕿᓚᒥᒐᔮᒃ 
ᐱᓕᕆᑎᑕᐅᕙᑦᑐᑦ ᐊᖏᕈᑎᑎᒍᑦ. ᑕᒪᒃᑯᐊ 
ᐃᓚᒋᔭᐅᓇᔭᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕇᓐᓇᐅᔭᖅᑐᑦ 
Full time  ᐱᓕᕆᔩᓪᓘᕝᕙ ᑭᕼᐃᒥᐅᓇᔭᖅᐸᑦ? ᒥᔅ 
ᐅᒃᐱᒃ.  
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓐᖏᑦᑐᖅ ᒫᓐᓇ, ᑭᓯᐊᓂ ᑖᒃᑯᐊ 
ᖃᐅᔨᒋᐊᕐᕕᒋᔪᓐᓇᑕᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᖃᓄᖅ ᑭᒃᑰᒐᔭᕐᒪᖔᑕ ᓇᓗᓇᓐᖏᑦᑐᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑭᓯᐊᓂ ᒪᑯᐊ ᐃᓛᓐᓂᒃᑯᑦ 
ᑳᓐᑐᕌᖑᖃᑦᑕᖅᑐᑦ ᐃᒃᑯᐊ ᐅᓂᒃᑳᓕᐊᕆᔭᐅᕙᑦᑐᑦ 
ᐊᕐᕌᒍᑕᒫᑦ CAR-PAR-LAR, ᐃᒫᒃ ᖃᓪᓗᓈᑎᑐᑦ 
ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᐅᓲᖑᒻᒪᑕ ᖃᓄᑎᒋ 
ᐃᖅᑲᓇᐃᔭᕐᒪᖔᑕ ᖃᔅᓯᐅᓂᖏᑦ ᑕᐃᒃᑯᐊ 
ᑕᐃᒃᑯᓄᖓ ᑕᐃᑰᓇ ᓴᖅᑭᔮᖃᑦᑕᕐᒪᑕ ᑭᓯᐊᓂ 
ᐅᑎᕐᕕᒋᓂᐊᖅᐸᔅᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᑲᒥᓯᓇ, 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖏᑦᑎᒍᑦ ᐊᑐᓗᐊᖅᑕᐃᓕᒪᓂᕐᒥᒃ 
ᐊᒻᒪ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥᒃ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᑖᒃᑯᐊ 
ᐊᓯᐊᓂᒃ ᐱᔾᔪᑎᖃᖅᑑᔭᕈᓐᓇᕐᒪᑕ 
ᐊᑭᑦᑐᖅᑎᑦᑎᕙᓪᓕᐊᖔᕐᓗᑎ ᐅᑯᐊ ᐃᑯᖓ 
ᑮᓇᐅᔭᓕᐅᖅᑕᖓᓂᒃ ᑕᑯᑉᐸᑦ ᑖᓐᓇ 
ᐊᑭᑦᑐᕆᐊᖃᑕᐅᔪᒪᓇᔭᖅᑐ ᐅᕙᓐᓂᒃ 
ᑮᓇᐅᔭᓕᐅᓂᖅᓴᐅᒻᒪᑦ ᐊᔾᔨᒌᑦᑐᒥᒃ ᐱᓕᕆᓂᕋᖅᖢᑕ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᕐᒥᑦ ᑐᔅᓯᕋᕈᓐᓇᓕᕋᔭᕐᒪᑕ ᑕᐃᒪᓐᓇ 
ᑕᑯᑐᕋᐅᓂᖅ ᖃᐅᔨᒪᑐᕋᐅᓂᖅ ᓄᓇᕗᒻᒥ. ᑖᒃᑯᐊ 
ᒥᑭᑦᑑᑎᓪᓗᑕ ᓄᓇᓖᑦ ᒥᑭᔫᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᒥᓲᓐᖏᑎᓪᓗᒋᑦ. ᑕᒪᓐᓇ 
ᖃᓄᖅ  
 



 91

of a sunshine list would be in Nunavut. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. We always have to be careful 
about the unintended consequences. That 
said, I don’t think that your example 
represents a bad thing. If you have two 
employees with the same qualifications, 
doing the same job, and one is a man and one 
is a female and one is getting more than the 
other, then that to me is an issue that needs to 
be addressed.  
 
Accountability, I think, is the reason for the 
sunshine list, and I think accountability in 
terms of equality and equity is an important 
thing. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) We are wrapping up this 
thematic area. Mr. Lightstone. 
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My question is not specifically to public 
sector salary disclosure, but I would like to 
follow up to one of the comments that Ms. 
Okpik had made and, if you will allow it, I 
would like to ask that question at this time. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) If it is related to the 
Office of the Information and Privacy 
Commissioner, go ahead.  
 
Mr. Lightstone: Thank you, Mr. Chairman. 
My question does relate to the 
commissioner’s report. In the 
commissioner’s report there was a statement 
made that “…as noted in the opening 
message to this Annual Report, there has 
been a marked and noticeable decline in 
public bodies’ adherence to and respect for 
the values” of the Access to Information and 
Privacy Act. “Legislation without leadership 

ᑕᒪᓐᓇ ᓄᓇᕗᒻᒥ ᖃᓄᖅ ᐊᑦᑐᖅᓯᓇᔭᖅᐸ? ᑲᒥᓯᓇ.  
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᐄ, ᐃᓱᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᓂᕆᐅᓐᓇᓐᖏᑦᑐᐃᑦ 
ᓱᓇᑐᐃᓐᓇᖅ ᓴᖅᑭᑦᑖᖓᑉᑎᒍ. ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ 
ᐃᒻᒪᖃ ᐱᐅᓐᖏᑦᑐᒥᒃ ᓲᕐᓗ ᑕᐅᑐᒐᔭᓐᖏᓇᒃᑯ. 
ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᐊᔪᓐᖏᓐᓂᖃᖅᐸᑕ 
ᐊᔾᔨᒌᑦᑐᒥ ᐊᑕᐅᓯᖅ ᐊᖑᑦ ᑮᓇᐅᔭᓕᐅᕐᓂᖅᓴᐅᓗᓂ 
ᐊᕐᓇᒻᒥᑦ ᑕᕝᕙ ᓴᖅᑭᒋᐊᓕᒃ ᑲᒪᒋᔭᐅᔭᕆᐊᓕᒃ.  
ᑕᒪᓐᓇ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐱᖃᕐᒪᑦ. 
 
 
ᑖᒃᑯᐊ ᓴᖅᑭᑎᓐᓇᔭᕈᑦᑎᒍ ᑕᒪᒃᑯᐊᓗ ᑮᓇᐅᔭᐃᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑖᒃᑯᐊ ᓱᓇᓂᒃ 
ᓂᐅᕕᖅᐸᓪᓕᐊᒻᒪᖔᑕ ᖃᐅᔨᔭᕆᐊᖃᕋᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᓄᖅᑲᐅᑎᕙᓪᓕᐊᓕᕋᑦᑎᒍ ᑖᓐᓇ ᐊᒡᒍᑐᖅᓯᒪᓂᖓ. 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.  
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᑐᕌᖓᓗᐊᓐᖏᑦᑐᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦᑕ ᑮᓇᐅᔾᔭᔅᓵᖏᑕ 
ᓴᖅᑭᑕᐅᓂᖓᓄᑦ ᑭᓯᐊᓂ ᐃᓚᒋᐊᕈᒪᒐᒃᑯ ᒥᔅ ᐅᒃᐱᒃ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᓄᑦ. ᐊᔪᕐᓇᖅᑎᖏᒃᑯᕕᐅᒃ ᒫᓐᓇ 
ᐊᐱᕆᔪᒪᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᔅᓱᒥᖓ 
ᐱᔾᔪᑎᖃᖅᐸᑦ ᑖᔅᓱᒧᖓ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ ᑐᕌᖓᑉᐸᑦ.  
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᐱᔾᔪᑎᖃᖅᑐ ᑲᒥᓯᓇᐅᑉ 
ᐅᓂᒃᑳᖏᓐᓃᑦᑐᓂᒃ. ᑲᒥᓯᓇᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᐅᖃᖅᓯᒪᔪᖃᐅᕐᒪᑦ ᑖᔅᓱᒥᖓ ᒪᑐᐃᕈᑎᖓᓂ 
ᖃᔅᓰᓐᓇᕈᕆᐊᖅᓯᒪᔪᒻᒪᕆᐅᒻᒪᑕᒎᖅ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖏᑦᑕ ᓈᓚᒍᓐᓇᕐᓂᖏᓐᓄᑦ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥ.  
ᑖᓐᓇ ᓯᕗᓕᖅᑎᖃᕋᓂ  
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achieves nothing. It is time for senior 
management to take an ownership role in 
promoting both adherence to the legislated 
duties imposed by the Act, but also in 
encouraging all employees to comply with 
the spirit and intention of the legislation. The 
mindset at the managerial level must be to 
aim to disclose as much information as 
possible rather than looking for ways to 
avoid disclosure.” 
 
That leads me into Ms. Okpik’s comment 
about the PAR-CAR-LAR, which is the 
Department of Community and Government 
Services’ Procurement Activity Report, 
Contracting Activity Report, and Leasing 
Activity Report. Over the last year Members 
of the Legislative Assembly have raised 
concerns over the information that was listed 
in the 2017-18 Procurement Activity Report. 
To date the Department of CGS has yet to 
table the most recent and now outstanding 
activity report, which is a year beyond the 
close of that fiscal year.  
 
I would like to ask the Deputy Minister of 
EIA to listen to what the commissioner is 
stating here in that leadership needs to show 
improvement and commitment to 
accountability and transparency. I would like 
to ask the DM of EIA to instruct CGS to 
table these outstanding reports as soon as 
possible. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) That is a difficult one to 
relate to the reports and the commissioner in 
particular, but it does fall under the general 
heading of access to information. Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. Yes, I will look into it and find 
out when the Department of Community and 
Government Services will be tabling those 
reports. That will be included in my response 
on when they will be tabled. Thank you, Mr. 

ᑖᓐᓇ ᑭᓱᒥᒃ ᐱᔪᓐᓇᐅᑎᒥ ᑕᐃᒪ ᐊᖓᔪᖅᑲᐅᑏᑦ 
ᑕᐃᒪ ᓯᕗᓕᖅᑎᐅᔭᕆᐊᖃᓕᕐᒪᑕ 
ᒪᓕᒃᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᐱᖁᔭᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓂ ᒪᓕᑦᑕᐅᓇᓱᓐᓂᖓᓄᑦ 
ᒪᓕᒐᐅᑉ. ᐃᒪᓐᓇ ᓴᖅᑭᑦᑎᔪᓐᓇᕆᐊᖃᕐᒪᑕ 
ᓴᖅᑭᑐᓐᓇᖅᑐᓕᒫᑦᑎᐊᓄᑦ 
ᓴᖅᑭᑎᑦᑕᐃᓕᒪᓐᖏᓗᑎᑦ.  
 
 
 
 
ᑕᐃᒪᓕ ᒥᔅ ᐅᒃᐱᒃ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᓄᑦ 
ᐅᑎᕐᕕᒋᒐᒃᑯ ᑕᐃᓐᓇ PAR-CAR-LAR-
ᖑᓂᕋᖅᑕᐅᔪᖅ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓂᓪᓗ 
ᐱᔨᑦᑎᖅᑕᖏᓪᓗ ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᑳᓐᑐᕌᓂᕐᒧᓪᓗ 
ᐊᑐᖅᑐᐊᖃᑦᑕᓂᕐᒧᓪᓗ ᐅᓂᒃᑳᖏᓐᓂ. 
ᐊᕐᕌᒎᕋᑖᖅᑐᒥ ᒪᓕᒐᓕᐅᖅᑏᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᐃᓱᒫᓗᑎᖃᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᓇᓂ 2017−18 ᑕᐃᒪ 
ᓂᐅᕕᖃᑦᑕᓂᕐᒧᑦ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂ 
ᐅᓪᓗᒥᒧᓪᓗ ᐱᓕᕆᕝᕕᒃ ᑖᓐᓇ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᕋᖅᑏᑦ ᓴᖅᑭᑦᑎᓚᐅᓐᖏᒻᒪᑕ 
ᓱᓕ ᓄᑖᖑᓛᓂᖅᐹᒥᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ. ᑕᐃᒪ 
ᐊᕐᕌᒎᓗᐊᖅᓯᒪᓕᖅᑐᖅ ᑕᐃᓐᓇ ᐊᕐᕌᒍ 
ᐃᓱᓕᓚᐅᖅᑎᓪᓗᒍ.  
 
ᑕᐃᒪ ᐊᐱᕆᔪᒪᕙᕋ ᑖᓐᓇ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ 
ᐊᐱᕆᔪᒪᓕᖅᐸᕋ, ᑲᒥᓯᓇᐅᑉ ᐅᖃᐅᓯᕆᔭᖏᓐᓂ 
ᓈᓚᒃᓯᒪᔾᔫᒥᖁᓪᓗᒍ ᓯᕗᓕᖅᑎᖏᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᒋᐊᖃᕐᒪᑕ 
ᓴᖅᑭᔮᕆᐊᖃᖅᑕᖏᓐᓂ. ᑖᓐᓇᓕ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᓪᓗ ᐱᔨᑦᑎᖅᑎᖏᓐᓂ 
ᑎᓕᐅᕆᖁᓪᓗᒍ ᓴᖅᑭᑦᑎᔪᓐᓇᖅᓯᑐᐊᖅᐸᑕ 
ᓴᖅᑭᑦᑎᖁᓗᓂᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐊᒃᑐᐊᑎᑦᑖᕆᖓ ᑲᒥᓯᓇᐅᑉ ᐅᓂᒃᑳᖏᓐᓄᑦ 
ᐊᒃᑐᐊᓗᐊᖅᑰᔨᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᒥᔅ 
ᐅᒃᐱᒃ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒋᐊᕐᕕᒋᓂᐊᖅᐸᒃᑲ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᖃᖓᒃᑯᑦ 
ᓴᖅᑮᓂᐊᕐᒪᖔᑕ ᑖᒃᑯᓂᖓ ᐅᓂᒃᑳᖑᔪᓂᒃ. 
ᑭᐅᔾᔪᑎᓐᓂᒃ ᐃᓚᒋᔭᐅᖃᓯᐅᑎᓂᐊᖅᐳ 
ᖃᖓᐅᓛᕐᓂᐊᕐᓂᖓ. ᖁᔭᓐᓇᒦᒃ,  
 



 93

Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Maybe just to follow up 
on Mr. Lightstone’s question, commissioner, 
in your experience, how often are contracting 
matters related to government procurement, 
let’s say, major construction contracts or 
consulting contracts, how often are those the 
subject of access to information requests in 
Nunavut and the NWT? I think they’re both 
interesting and similar. Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. In recent years I have had few 
such requests. Earlier on in my mandate they 
were frequent, so that tells me that the 
information available to the public is 
improving and there is no need to go through 
the Access to Information Act anymore. In 
the Northwest Territories I would say 
similarly, I have maybe seen one or two in 
the Northwest Territories in relation to 
procurement over the last three to four years. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you. We will 
move on to our next thematic area which is, 
this one is a mouthful, Government of 
Nunavut policies and annual reports on the 
administration of the Access to Information 
and Protection of Privacy Act, privacy 
impact assessments, and information sharing 
agreements. (interpretation) Who would like 
to start under this heading? I don’t think 
there’s anybody with a question. Ms. 
Towtongie. 
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. I wanted somebody else to 
ask, but I would like to ask about the 
Government of Nunavut’s Department of 
Community and Government Services. They 
have a policy on the use of (interpretation 
ends) mobile devices, acceptable use. 

ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐᖃᐃ ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᓄᑦ 
ᐅᐃᒍᒋᐊᑐᐃᓐᓇᕐᓗᒍ ᑲᒥᓯᓇᒧᑦ. ᐊᑐᖅᓯᒪᔭᓐᓂ 
ᑕᒪᒃᑯᐊᓕ ᑳᓐᑐᕌᖃᖅᑎᑦᑎᓂᕐᒨᖓᔪᑦ ᒐᕙᒪᒃᑯᑦ 
ᓂᐅᕕᖃᑦᑕᕐᓂᖏᑦ ᓲᕐᓗ ᓇᑉᐸᖅᑎᕆᔾᔪᑏᑦ 
ᐃᒡᓗᓕᐅᕈᑎᕐᔪᐊᑦ ᖃᐅᔨᑕᖃᕐᓂᖅ. ᖃᓄᑎᒋᑭᐊᖅ 
ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᖅᐸᑦ ᓄᓇᕗᒻᒥ ᓄᓇᑦᓯᐊᕐᒥᓗ 
ᖃᓄᑎᒋᑭᐊ ᖃᐅᔨᔭᐅᒋᐊᕐᓂᖃᓲᖑᕙᑦ 
ᑐᓴᕈᒥᓇᖅᑐᐃᓐᓇᐅᒻᒪᑕ ᐊᔾᔨᒌᑲᓴᑦᑐᑎᓪᓗ? ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᕐᕌᒎᕋᑖᖅᑐᓂᒃ ᖃᔅᓰᓐᓇᑯᓗᓐᓂᒃ 
ᑐᒃᓯᕋᕐᕕᐅᓯᒪᔪᖓ. ᑕᐃᑲᓂ 
ᐃᖅᑲᓇᐃᔭᓕᕋᑖᖅᓂᑰᑎᓪᓗᖓ 
ᐱᒐᔪᓐᓂᖅᓴᐅᓚᐅᖅᓯᒪᔫᒐᓗᐊᑦ. ᖃᐅᔨᔾᔪᑎᒋᔭᕋᓕ 
ᑖᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᓐᓂᖏᑦ ᑐᓴᐅᒪᔾᔪᑏ 
ᐱᐅᓯᕙᓪᓕᐊᓂᖏᓐᓂ ᐃᒪᓐᓇ 
ᑐᒃᓯᕋᕐᓂᒃᑰᕆᐊᖃᕈᔪᑐᐃᓗᑑᑎᕆᓐᓂᖅᑐᑎ ᑕᐃᒪᓐᓇ 
ᑕᐃᒪᓐᓇᑦᑕᐃᓐᓇᕈᔪᒃ ᓱᓕ. ᐊᑕᐅᓯᕐᒥᖃᐃ ᒪᕐᕉᓐᓂᒃ 
ᑕᑯᓯᒪᔪᖓ ᓄᓇᑦᓯᐊᕐᒥ ᒪᑯᓄᖓ ᓂᐅᕕᖃᑦᑕᕐᓂᐅᑉ 
ᒥᒃᓵᓄᑦ ᐊᕐᕌᒍ ᐱᖓᓱᑦ ᑎᓴᒪᐅᕋᑖᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑲᔪᓯᓂᐊᕐᒥᒐᑦᑕ 
ᐊᒡᒍᑐᖅᓯᒪᔪᓄᑦ ᑭᖑᓪᓕᕐᒧᑦ. ᐅᓇᐅᓪᓗᓂ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖏᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ 
ᑐᓴᐅᒪᔾᔪᑏᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᓪᓗ 
ᓴᐳᒻᒥᔭᐅᓂᖏᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᖃᐅᔨᓵᖅ 
ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᒥᖅᑲᖃᑦᑕᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᒪᑐᒪ ᐊᑖᓂ 
ᑭᓇ ᐱᒋᐊᖅᑎᑦᑎᕈᐊᖅᐸ? 
ᐊᐱᖅᕼᐅᒃᑕᖃᓐᖏᒃᕼᐅᒻᒪᑦ. ᒥᔅᑕ ᑕᐅᓐᖏ.  
 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓯᒐ 
ᑕᑯᖅᑲᐅᔭᕋᓗᐊᕋ. ᑭᓯᐊᓂ ᐅᓇ ᐊᐱᕆᔾᔪᑎᒋᔪᒪᒐᒃᑯ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᓕᕆᓂᕐᒧᑦ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ 
ᐃᖏᕐᕋᑎᑦᑎᖃᑦᑕᕐᒪᑕ ᐊᑐᖃᑦᑕᕐᒪᑕ ᖃᓄᖅ 
ᑕᒪᒃᑯᐊ ᐊᖁᓪᓗᓂ ᐊᑐᖅᑕᐅᓲᑦ Mobile Devices 
ᐊᑐᐊᒐᖅ Acceptable use-ᒎᖅ. ᐃᒪᓐᓇᒎᖅ 
ᐊᑐᑦᑎᐊᖅᑕᐅᔪᓐᓇᖅᐹᑦ ᑕᒪᒃᑯᐊ ᐃᖏᕐᕋᓗᓂ 
ᐊᑐᐊᒐᐅᔪᖅ.  
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(interpretation) The policy expires on August 
31, 2021. What kind of policy would the 
privacy commissioner like to see on the use 
of mobile devices? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: I’m sorry, Mr. 
Chairman, I missed most of that in the 
translation again, but I think what you’re 
asking, and correct me if I’m wrong, is what 
kind of policies I would like to see made in 
terms of the use of mobile devices. Yes?  
 
One of the issues that have arisen time and 
time again, not only on this side of the border 
but also in the Northwest Territories, is what 
happens when government employees, for 
whatever reason, use their own personal 
devices to text, to email, to do government 
business. When that happens, the 
government loses that documented 
transaction and if someone were to make an 
access to information request, the question is: 
are they entitled to see what has been 
exchanged between a government employee 
and another government employee on any 
business in relation to the Government of 
Nunavut?  
 
There are policies in place on the use of 
mobile devices, but there are no policies in 
place that say, “You shall not use your 
personal device or your personal email 
address to communicate on government 
business, except in these circumstances.” To 
me it’s a vital information management 
strategy that we need in today’s day and age 
because we travel; we use our mobile devices 
all the time. Sometimes we forget to bring 
both of them, so we pull out our own 
personal device to do the communication.  
 
There’s nothing inherently wrong in that, but 

ᑖᓐᓇ ᐃᓱᓕᕝᕕᖃᕐᓂᐊᕐᒪᑦ ᐋᒌᓯ 31-ᖑᑎᓪᓗᒍ 
2021. ᑖᓐᓇᓕᑭᐊᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 
ᖃᓄᐃᑦᑐᒥᒃ ᐊᑐᐊᒐᕐᒥᒃ ᑕᑯᔪᒪᓇᔭᖅᐸ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᖑᒐᓗᐊᖅ, 
ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ ᑐᓵᔨᒥ ᑐᓵᑦᑎᐊᕋᑖᖏᓐᓇᒪ. 
ᑕᐃᒪᓕ ᐊᐱᕆᓇᓱᖅᑰᖅᑐᑎᑦ, ᑕᒻᒪᕈᒪ 
ᐅᖃᐅᑎᓂᐊᖅᐸᒻᒪ, ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᐊᒐᕐᓂᖃᐃ 
ᑕᑯᔪᒪᒐᔭᖅᐳᖓ ᒪᑯᓄᖓ ᐊᔾᔭᒐᕐᓄᑦ 
ᐃᒃᐱᐊᕐᔪᒥᐅᑕᕐᓄᑦ.  
 
 
ᑕᐃᒪᓕ ᐃᓚᖓ ᓴᖅᑮᓐᓇᐅᔭᖅᑐ ᐃᓚᖓ 
ᒫᓂᑦᑑᓐᖏᑦᑐᖅ ᑕᐅᕙᓂᑦᑕᐅᖅ ᓄᓇᑦᑎᐊᕐᒥ. 
ᖃᓄᐃᒃᑲᔭᖅᐸᓕᑭᐊᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎ 
ᖃᓄᑐᐃᓐᓇᖅ ᐱᔾᔪᑎᖃᕐᓗ ᓇᒻᒥᓂᖅ ᐊᔾᔭᒐᕐᒥᒃ 
ᓲᕐᓗ ᑎᑎᕋᖃᑦᑕᐅᑎᖃᖅᐸᑕ ᒐᕙᒪᒃᑯᑦ 
ᐱᔭᒃᓴᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ. 
ᑕᐃᒪᐃᑦᑐᖃᕌᖓᓪᓕ ᒐᕙᒪᒃᑯᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 
ᑎᒍᓯᖃᑦᑕᖏᒻᒪᑕ ᑎᑎᕋᖅᑕᐅᔫᒐᓗᐊᓂ. ᑕᐃᒪᓕ 
ᑐᒃᓯᕋᖅᑐᖃᕐᓂᖅᑲᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑕᐃᒫᒃ 
ᐅᖃᐅᔾᔭᐅᔪᓐᓇᖅᐹ ᑕᑯᑎᑕᐅᔪᓐᓇᖅᐹ? ᑕᐃᒪᓐᓇᓗ 
ᑎᑎᕋᕈᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖓᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑲᓐᓂᕐᒧᑦ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᖓᓐᓂᒃ ᐱᓕᕆᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂ.  
 
 
ᐊᑐᐊᒐᖅᑕᓕᐅᒐᓗᐊᖅ ᐃᓕᓯᒪᕙᒌᖅᑐᓂᒃ ᒪᑯᓂᖓ 
ᐅᖄᓚᐅᑎᕋᓛᑦ ᑭᓯᐊᓂ ᐊᑐᓗᐊᖅᑕᖃᓐᖏᒻᒪᑦ ᒫᓐᓇ 
ᐊᑐᖅᑕᐅᓕᒍᑎ ᓇᒻᒥᓂᖅ ᓇᒻᒥᓂᖃᕈᕕᑦ ᓲᕐᓗ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᕐᕕᒥᓪᓘᓐᓃᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᓯᖏᓐᓂ ᑭᓯᐊᓂ ᐅᑯᓇᓂᐅᔪᓐᓇᖅᑐᓂ. 
ᐅᕙᓄᓪᓕ ᑖᓐᓇ ᐱᒻᒪᕆᐅᒻᒪᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑲᒪᑦᑎᐊᓂᕐᒧᑦ ᐃᓚᒋᒻᒪᒍ ᐱᑕᖃᕆᐊᖃᖅᑐᓂᓗ 
ᐅᓪᓗᒥ ᓄᑦᑎᖃᑦᑕᕋᑦᑕ ᖃᖓᑕᓲᒃᑯᑦ 
ᐅᖄᓚᐅᑎᕋᓛᑎᓂᓪᓗ ᑕᒪᕐᒥᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᖓᑦ 
ᓇᒻᒥᓂᕗᓪᓗ ᓇᒻᒥᓂᖅ ᐱᑦᑎᓐᓂ ᐊᑐᓕᓲᖑᒐᑦᑕ 
ᑐᓴᕋᓱᑦᑐᒍᑎᒋᓪᓗᒍ.  
 
 
ᑕᐃᒫᒃ ᑕᒻᒪᕐᓂᖅᑕᖃᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ  
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you lose continuity of the record. It’s 
important that there be policies around, when 
that happens, what you must do to ensure 
continuity of the record. When that happens, 
is your own personal device going to be 
subject to an ATIPP request? Will the 
government have access to your own 
personal device or your own personal email 
account? These are really important issues 
and, if you ask Hillary Clinton, she would 
tell you that they’re things that should be 
addressed in terms of the use of your own 
equipment. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Towtongie.  
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. The Government of Nunavut 
Department of Education uses the Video 
Surveillance and Recording in Schools 
Policy, and there’s no date within that policy. 
What does the Information and Privacy 
Commissioner think about that policy? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. In preparing for this hearing, I 
looked at that policy and I believe it was 
written in 2004. It seems to me that it’s time 
for a review. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: My last question is to the 
Department of Executive and 
Intergovernmental Affairs. That department 
administers the Privacy Breach and Incident 
Policy. It expired last year on May 1, 2018. 
My question is: when will the policy be 
updated and what specific changes to the 
policy are being considered? My final 

ᑖᓐᓇ ᑎᑎᕋᖅᑕᖃᕈᓐᓃᖃᑦᑕᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 
ᑎᒍᒥᐊᖅᑏᑦ. ᑕᐃᒪ ᐊᑐᐊᒐᖅᑕᖃᓘᒐᓗᐊᑦ 
ᑕᐃᒪᐃᑦᑐᖃᕐᓂᖅᐸᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᑎᑦ ᑖᓐᓇ 
ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᐃᓐᓇᖁᓪᓗᒍ. 
ᑕᐃᒪᐃᑦᑐᖃᕌᖓᓪᓕ ᑖᓐᓇ ᓇᒻᒥᓂᖔᖃᐃ 
ᑕᑯᔭᐅᔪᓐᓇᕆᑉᐸᑦ ᑐᒃᓯᕋᖅᑐᖃᕐᓂ ᒐᕙᒪᒃᑯᓐᓂ 
ᐊᑐᐃᓐᓇᕆᔭᐅᔪᓐᓇᖅᐹ ᓇᒻᒥᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᓇᒻᒥᓂᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᕈᑎᑎ. ᑕᒪᒃᑯᐊ 
ᐱᒻᒪᕆᐅᒻᒪᑕ ᑕᐃᒪᓕ ᕼᐃᓗᕆ ᑭᓕᓐᑕᓐ 
ᐊᐱᕆᒍᔅᓯᐅᖅ ᐅᖃᕋᔭᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᐅᖃᐅᓯᐅᖃᑦᑕᕆᐊᓖᑦ ᓇᒻᒥᓂᖅ ᓇᒻᒥᓂᕐᒥ 
ᐊᑐᖃᑦᑕᕐᓂᕈᕕᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ.  
 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᖏᑦ 
ᑕᕐᕆᔭᐅᑎᓕᐅᖃᑦᑕᕐᒪᑕ Video Surveillance ᐊᒻᒪ 
ᐃᓗᐊᓂ ᖃᐅᔨᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ 
ᐊᑐᐊᒐᖓᓂ ᐅᑉᓗᖅᑕᖃᓐᖏᒻᒪᑦ. ᑕᐃᒪᓕ ᖃᓄᑭᐊ 
ᑖᓐᓇ ᐊᑐᐊᒐᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᑲᒥᓯᓇᖓᑕ 
ᐃᓱᒪᒋᕙᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪ ᐱᔭᒌᕙᐃᒐᓱᑦᑐᖓ ᓈᓚᐅᑦᑕᐅ ᑕᐃᓐᓇ 
ᐊᑐᐊᒐᖅ ᑕᑯᓚᐅ 2004-ᒥ 
ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᖅᑰᖅᑐ. ᑕᐃᒪ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᖅᑰᓕᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ.  
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐ ᑭᖑᓪᓕᖅᐹ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ 
ᐊᐅᓚᑦᑎᖃᑦᑕᕐᓃᑦ ᑕᒪᒃᑯᐊ 
ᓱᕋᐃᔪᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ ᖃᓄᐃᓕᕿᓪᓕ ᒪᐃ 1, 
2018-ᒥ ᐃᓱᓕᓐᓂᖃᓚᐅᖅᖢᓂ ᐊᕐᕌᓂ. 
ᐊᐱᖅᑯᑎᒐᓕ ᖃᖓ ᐊᑐᐊᒐᖅ ᑖᓐᓇ 
ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓂᐊᖅᐸ ᐊᒻᒪᓗ ᖃᓄᓪᓚᑦᑖᖅ 
ᐊᓯᔾᔨᖅᑕᐅᓂᐊᖅᐸ ᐊᑐᐊᒐᖅ ᐊᑐᐊᒐᕐᒧᑦ 
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑕᐅᕙ? ᑭᖑᓪᓕᖅᐹᖅ  
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question. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Department of Executive and 
Intergovernmental Affairs, Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. Yes, I have that policy at hand. I 
will have to look into when it will be updated 
and what additions there will be. I have new 
staff and they will be assisting me. Our goal 
is to have the policy updated by this fall. I 
know that it’s expired, but it’s still being 
used. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) In terms of the annual 
reports on the administration of the Act, Ms. 
Okpik, the last report was the 2015-16 report. 
When will the Government of Nunavut be 
tabling the 2016-17 and 2017-18 annual 
reports? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. It will be tabled in your next 
session at the end of May and in June. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I have another question 
for you on the Use of Mobile Devices Policy. 
I understand it’s under CGS, but one thing 
that it doesn’t mention, and maybe it’s 
covered under a different policy, is whether 
employees are allowed to delete 
communication records. If a government 
employee receives text messages on their 
government phone, are those text messages 
now part of an official record of 
communication that should not be deleted or 
is it at the employee’s discretion to delete 
those should they want to? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. It is not spelled out in the policy. I 
can’t really tell you the details on that issue. I 

ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐅᒃᐱᒃ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ ᑕᒫᓂ 
ᐱᓯᒪᔭᕋ ᐊᑐᐊᒐᖅ. ᕿᒥᕐᕈᔭᕆᐊᖃᕐᓂᐊᖅᑕᕋ 
ᖃᖓᒃᑯᑦ ᓄᑖᓐᖑᖅᑎᑕᐅᓂᐊᕐᒪᖔᖅ ᐊᒻᒪ ᑭᓱᓂᒃ 
ᐃᓚᒋᐊᒃᑲᓂᕐᓂᐊᕐᒪᖔᖅ ᓄᑖᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᐊᓐᓅᒐᒪ ᑖᓐᓇ ᐃᑲᔪᖅᑎᒋᓗᒍ 
ᑖᓐᓇ. ᐃᒻᒪᖄ ᐅᑭᐊᔅᓵᒥᖃᐃ ᑐᕌᕋᓱᓐᓂᐊᖅᐳᒍᑦ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥ ᐊᑐᐊᒐᕐᒥᒃ. ᑭᓯᐊᓂ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐃᓱᖃᕋᓗᐊᖅᑐᓂ ᓱᓕ ᑖᓐᓇ 
ᐊᑐᖅᑕᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒪᑐᒧᖓᓕ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᐃᑦ, 
ᒥᔅ ᐅᒃᐱᒃ, ᑕᐃᒪ ᑭᖑᓪᓕᖅᐹᖑᓚᐅᖅᑐ 2015-16-ᒥ 
ᐅᓂᒃᑳᖏᑦ, ᖃᖓᓕ ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ 2016-17 
ᐊᒻᒪᓗ 2017-18 ᖃᖓᒃᑯᒃᑭᐊᖅ ᓴᖅᑭᑕᐅᓛᕐᒪᑕ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᓄᑖᑦ? ᒥᔅ ᐅᒃᐱᒃ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᑲᑎᒪᓕᕐᒥᒍᔅᓯ ᒪᐃ ᓄᓐᖑᐊᓂ ᔫᓂᒥ ᓴᖅᑭᑦᑐᒫᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐱᖅᑯᑎᖃᒃᑲᓂᖅᑐᖓ ᐃᓕᓐᓄᑦ. ᑕᒪᒃᑯᐊ 
ᐃᒃᐱᐊᕐᔪᒻᒥᐅᑕᐃᑦ ᐅᖄᓚᐅᑎᕋᓛᑦ ᓄᓇᓕᓐᓂ 
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᖅᑎᒃᑯᑦ ᐊᑖᓃᑦᑑᒐᓗᐊᑦ 
ᑭᓯᐊᓂ ᐅᖃᖅᓯᒪᔪᖃᓐᖏᒻᒪᑦ, ᐊᓯᐊᒍᓪᓗᑭᐊᖅ 
ᐊᑐᐊᒐᕐᒧᑦ ᐅᖃᐅᓯᐅᓯᒪᒐᓗᐊᖅᐳᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᐱᔭᐃᔪᓐᓇᖅᑎᑕᐅᕚᑦ? ᑕᐃᒪᓕ ᑎᑎᖅᑲᐅᓯᐊᖅᐸᑦ 
ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ 
ᐅᖄᓚᐅᑎᕋᓛᖁᑎᖓᒍᑦ, ᑕᒃᑯᐊᓕᖃᐃ 
ᑎᑎᖅᑲᐅᓯᐊᑦ ᑎᑎᕋᖅᑕᐅ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᖃᐃ 
ᑎᑎᕋᖅᓯᒪᓕᕐᒪᑕ ᐲᔭᖅᑕᐅᑦᑕᐃᓕᕚᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᒥ ᐃᓱᒪᖅᓲᑕᐅᕙᑦ 
ᑕᐃᒪᐃᓕᐅᕈᒪᑐᐊᕈᑎᒃ? ᒥᔅ ᐅᒃᐱᒃ.  
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓐᖏᑦᑐᖅ ᑕᕝᕙᓂ ᐊᑐᐊᒐᕐᒥ.  
ᐅᖃᓪᓚᕆᒍᓐᓇᓐᖏᑦᑐᖓ ᑕᒪᑐᒪᐅ ᒥᔅᓵᓄᑦ.  
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can include it in my response. 
 
I’m aware right now that the Department of 
Community and Government Services is 
making use of a consultant. They’re 
reviewing all of these policies and which 
ones should be updated and renewed, for 
example, digitization services. They have 
quite a few policies on what the government 
utilizes, perhaps on the proper use of 
computers and the messages or 
communications that are sent through 
computers. There are policies to that effect 
and they’re all being reviewed presently on 
where they need to strengthen the policies.  
 
However, for people with personal 
communication devices, whether they should 
keep copies of their own communications, I 
can’t answer that right now. I have separate 
communications, including my own personal 
device, but Community and Government 
Services is reviewing right now on this side, 
it would be owned by the government, and 
whether they can have one communication 
device for both personal and government use. 
I think they will be trying that out very soon. 
For instance, this would also affect the 
policies, but I’ll have to look into it and 
include it in my response. Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you as 
well. Mr. Quassa.  
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. The first question I would like to 
ask will be to our commissioner.  
 
(interpretation ends) A number of Nunavut 
statutes allow the territorial government to 
enter into formal information sharing 
agreements with other governments and 
entities for the purpose of administering the 
legislation. Has your office produced any 
guidelines or advice to assist the government 

ᑭᐅᔾᔪᑎᓂ ᐃᓚᒋᔭᐅᖃᓯᐅᑎᔪᓐᓇᖅᑐᖅ. 
 
 
ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᖓ ᒫᓐᓇ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒫᓐᓇ 
ᖃᐅᔨᒪᔨᑕᕐᓂᑦ ᑳᓐᑐᕌᑎᒍ ᐃᑲᔪᖅᑕᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ 
ᐊᑐᐊᒐᓕᒫᑦ ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᔪᑦ ᒫᓐᓇ ᑭᓱᑦ 
ᓄᑖᓐᖑᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐊᑐᐊᒐᖏᓐᓂ. ᓲᕐᓗ 
ᐆᒃᑑᑎᒋᓗᒍ Digitization Service ᒪᑯᐊ 
ᐊᔾᔨᒌᓐᖏᑐᓪᓗ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᐊᑐᐊᒐᖃᕐᒪᑕ 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᓂᒃ 
ᓲᕐᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑐᑦᑕᐅᑦᑎᐊᕆᐊᖃᕐᓂᖓ 
ᐊᒻᒪᓗ ᓇᔅᓯᐅᔾᔭᐅᕙᑦᑐᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᒪᓐᓇ 
ᐊᑐᐊᒐᖃᕐᒥᒻᒪᑦ. ᑕᐃᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᔪᐃᓐᓇᐅᕙᓪᓕᐊᓕᖅᑐᑦ ᒫᓐᓇ ᓇᐅᒃᑯᑦ  
ᓴᖏᓂᖅᑖᕆᐊᖃᓕᕐᒪᖔᕐᒪᑕᑦ ᐃᓗᓕᖏᓐᓄᑦ. 
 
 
ᑭᓯᐊᓂ ᒪᑯᓄᖓ ᓇᒻᒥᓂᖅ ᐅᖄᓚᐅᑎᖃᖅᑐᓄᑦ 
ᐅᓂᒃᑳᖅᓯᒪᔪᓂᓪᓘᓐᓃᑦ ᑎᑎᕋᖅᑕᒥᓂᕐᓂᓪᓘᓐᓃᒃ 
ᐸᐸᑦᑎᔭᕆᐊᖃᕐᒪᖔᑕᑦ ᑭᐅᔪᓐᓇᖏᑲᐃᓐᓇᖅᑕᒋᑦ 
ᒫᓐᓇ. ᐊᑐᓂᓕᒃ ᐅᖄᓚᐅᑎᖃᖅᐸᒃᑲᒪ ᓇᒻᒥᓂᕐᓗᒃ 
ᐊᑐᖅᐸᒃᑕᕐᓂᑦ ᐊᑐᓃᖅᑎᒻᒥᒐᑭᑦ ᑭᓯᐊᓂ ᒫᓐᓇᑕᐅᖅ 
ᖃᐅᔨᓴᕐᒥᔪᐃᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᓲᕐᓗ ᐅᖄᓚᐅᒻᒥᒃ 
ᐊᑕᐅᓯᕐᒥᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᒋᔭᐅᔪᒥᑦ ᓲᕐᓗ ᒪᓐᓇᖓ 
ᒐᕙᒪᐅᒃ ᐱᖁᑎᒋᓗᓂᐅᒃ ᐋᒻᒪ ᐃᓪᓗᖔᖓᒍᑦ 
ᓇᒻᒥᓂᖅ ᐱᖁᑎᖏᑦ ᐅᖄᓚᐅᑎᖓ 
ᐊᑕᐅᓯᐅᔪᓐᓇᕐᒪᖔᑦ ᐆᑦᑐᖅᑕᐅᓇᓱᒃᐸᓪᓕᐊᖂᖅᑐᖅ 
ᒫᓐᓇᒫᒃᑯᑦ ᑕᒪᓐᓇ ᐊᒻᒪ ᓲᕐᓗ ᑖᓐᓇ 
ᐊᒃᑐᕐᓂᖃᕋᔭᕐᒥᖕᒪᑦᑕᐅᖅ ᑖᒃᑯᓄᖓ ᐊᑐᐊᒐᕐᓄᑦ 
ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᓚᐅᕐᓗᖓᑦ ᑭᐅᔾᔪᑎᓃᓐᓂᐊᖅᐳᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᒡᕕᓗᒃ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᒥᒃ 
ᐊᐱᕆᓂᐊᖅᑕᕋ ᑖᓐᓇ ᑲᒥᓯᓇᒋᔭᕗᑦ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑕᐃᒪ ᖃᑦᑎᒻᒪᕇᑭᐊᖅ ᓄᓇᕘ 
ᒪᓕᒐᖏᑦ ᐱᔪᓐᓇᖅᑎᒃᑎᒻᒪᑕᑦ ᓄᓇᕘ ᒐᕙᒪᖓᓂᑦ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓇᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ 
ᐊᑎᓕᐅᖃᑎᒌᓲᖑᒻᒪᑕᑦ ᐊᓯᖏᓐᓂᒃ 
ᒐᕙᒪᐅᖃᑎᖏᓐᓂᑦ ᐊᐅᓚᑦᑎᒍᓐᓇᕐᓂᐊᕐᒪᑕᑦ 
ᑖᒃᑯᓂᖓ ᒪᓕᒐᕐᓂᑦ. ᐊᓪᓚᕝᕕᓯᑦ 
ᐊᑐᐊᒐᓕᐅᖅᓯᒪᕚᑦ ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᒃ ᓴᓇᓯᒪᕙᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑐᖅᑕᐅᓂᐅᖅᑐᓂᑦ 
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in designing these types of agreements? 
(interpretation) Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The short answer to that is no. I 
simply have not had the time to do that sort 
of thing. It’s a very good idea and I know 
that many of my colleagues across the 
country do issue guidance like that. I’m sure 
that I could go to any one of my 
counterparts’ websites across the country and 
find that guidance.  
 
Now, I’m trying to remember. I have taken 
guidance documents written by other 
jurisdictions and put them on my own 
website. One of them might have been 
around this issue, but I wouldn’t swear to 
that without looking at the website itself 
because it was some time ago since I did that. 
 
As I say, the short answer is no, but it’s a 
good idea. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa. 
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. I will ask the departments now.  
 
You can have an information sharing 
agreement between public bodies while this 
Act is being implemented. What about up to 
now? Are there agreements in place within 
these government departments with other 
jurisdictions? I would like to ask this 
question to the departments. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Ms. 
Okpik. 
 
 

ᒪᓕᒃᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᑦ 
ᐊᖏᖃᑎᒌᒍᑎᓕᐅᓕᕋᐃᒃᐸᑕᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.ᑭᐅᑐᐃᓐᓇᕐᓗᒍᑦ ᐋᒃᑲ. 
ᐱᕕᖃᖅᓯᒪᖏᑦᑎᐊᕋᒪᒃ 
ᑕᐃᒪᐃᑦᑐᓕᕆᕕᒃᓴᖃᖏᓐᓇᒪᒃ ᐱᐅᔪᐊᓘᒐᓗᐊᖅ 
ᑖᓐᓇ ᐃᓱᒪᒋᓪᓗᒍᒃ ᐊᓯᒃᑲᓕ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖃᑎᒃᑲᑦ ᑕᐃᒪᐃᓕᐅᖅᐸᑦᑑᒐᓗᐊᑦ. 
ᐃᓚᖏᖃᐃ ᑲᖑᓇᖅᑐᓕᕆᔨᐅᖃᑎᒃᑲᑦ 
ᖃᐅᔨᒋᐊᖅᕕᒋᔪᓐᓇᖅᑕᑲᑦ ᐃᑭᐊᖅᓯᕕᖏᓐᓄᑦ 
ᐊᑐᐊᒐᖏᓐᓂᑦ ᓇᓂᓯᔪᓐᓇᕋᔭᖅᐸᓪᓚᐃᔪᖓ.  
 
ᐃᖅᑲᐅᒪᓇᓱᐊᕋᒪ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᓯᑦᑎᓐᓄᑦ 
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᑦ ᐅᕙᖓ 
ᐃᑭᐊᖅᓯᕕᖓᓅᖅᓯᖃᑦᑕᖅᓯᒪᒐᓗᐊᕐᒥᔪᖓ ᑭᓯᐊᓂᓕ 
ᑕᐃᒪᐃᓪᓚᕆᑦᑐᐊᓘᔪᓐᓇᕐᒥᓇᒍᒃ 
ᑕᑯᒋᐊᓚᐅᕐᓇᖓᐃᓛᒃ. ᐃᑭᐊᖅᓯᕕᓐᓂᒃ ᑕᑯᓇᓵᕋᒃᑭᑦ 
ᐋᒡᒑᑦᑎᐊᒻᒪᕆᒍᓐᓇᖅᑐᖓ ᐱᑕᖃᖏᓐᓂᕋᕐᓗᒍ. 
 
 
ᐅᖃᖅᑲᐅᒐᒪ, ᑭᐅᑦᓯᐊᒻᒪᕆᓪᓗᒍ ᐋᒡᒐ. ᑭᓯᐊᓂ 
ᓴᕿᒍᒥᓇᖅᑑᒐᓗᐊᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐅᕗᖓᖔᖅ 
ᐊᐱᕆᖔᕐᓂᐊᓕᕋᒪᐃᓛᒃ. 
 
ᑕᐃᒪ ᑕᐃᒪᓐᓇᐃᑦᑐᖅᑕᖃᕐᒪᑦ 
ᐊᖏᕈᑎᖃᕈᓐᓇᖅᖢᓯᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 
ᑎᒥᐅᔪᓂᓪᓘᓐᓃᑦ ᑖᓐᓇ ᒪᓕᒐᖅ 
ᐊᑐᖅᑕᐅᓇᓱᐊᕐᓂᐊᖅᑎᓪᓗᒍᑦ. ᒫᓐᓇᒧᓪᓕᑭᐊᖅ 
ᑎᑭᒃᓘᒍᑦ ᐊᖏᕈᑎᕐᓚᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᐱᑕᖃᐅᑦᑎᐊᖅᐹᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᓯᖏᓐᓄᑦ 
ᐅᒡᕙᓘᓐᓃᒃ ᑎᒥᐅᔪᓄᑦ ᑕᒡᕙᖓᑦ ᐃᓕᒃᓯᓐᓂᒃ. 
ᑕᐅᕗᖓ ᐊᕿᒃᑎᓐᓄᒃ ᐊᐱᖅᑯᑎᒋᕙᕋᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ. 
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Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. I don’t know how many there are. 
I know that the Department of Health would 
have one. When the people of Nunavut go 
outside of the territory to receive services, 
they get served in other towns. I can check 
into how many agreeements there are. 
 
I can say that the documentation is reviewed 
carefully in the Department of Justice to 
make sure that they are following what 
they’re supposed to be following under the 
agreement and the privacy legislation. That’s 
all I can say about that. They check to make 
sure that procedures are followed. Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Quassa.  
 
Mr. Quassa (interpretation): Thank you. I 
also thank you for that adequate response. Is 
the privacy commissioner informed when 
decisions are made about information sharing 
agreements? Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. I would have to ask my former 
staff member because that person handled 
that kind of thing. I will have to include it in 
my written response, but I can’t respond right 
now as to whether they are given out. Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) For the commissioner, 
one thing you mentioned earlier was the use 
of personal email addresses, personal 
accounts, and I do recall reading one of your 
reports with regard to the Franklin ships and 
it made reference in there to personal email 
accounts that were being used by individuals 
involved in that matter.  

ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᒃᓯᓪᓚᕆᐅᒻᒪᖔᑕᑦ ᖃᐅᔨᒪᖏᑦᑐᖓ 
ᓇᓗᓇᖏᑦᑐᖅ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᖃᕋᔭᖅᑐᒃᓴᐅᔪᑦ ᓄᓇᕗᒻᒥᐅᑦ ᓄᓇᕗ 
ᓯᓚᑖᓄᐊᕌᖓᒥᑦ ᓲᖃᐃᒻᒪ ᐱᔨᑦᑎᕋᖅᑕᐅᓲᖑᒻᒪᑕᑦ 
ᓄᓇᓖᑦ ᐊᓯᖏᓐᓂᑦ ᑭᓯᐊᓂ ᖃᐅᔨᒋᐊᕈᓐᓇᖅᑐᖓ  
ᖃᒃᓯᐅᒻᒪᖔᑕᑦ.  
 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᒪᒃᑯᐊᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᓲᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᑲᓂ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᑦ ᑖᒃᑯᐊ 
ᐃᖏᖃᑎᒌᒍᑎᑦ ᑕᒪᓐᓇ ᑲᖑᓇᖅᑑᑦ ᐱᖁᔭᖓᓂᒃ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᑦ ᑭᓯᐊᓂ ᑕᐃᒫ 
ᐅᖃᕈᓐᓇᖅᐳᖓ. ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᑦ 
ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒡᓗᒃ ᑖᒃᓱᒥᖓ 
ᑭᐅᑦᑎᐊᕋᕕᖓ. ᑕᐃᒪᓕ ᑖᓐᓇ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᒧᑦ ᑕᒪᓐᓇ ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᖃᑦᑕᖅᐹᑦ 
ᑕᒪᒃᑯᓂᖓ ᓴᕿᑦᑎᒑᖓᔅᓯᑦ ᐅᕝᕙᓘᓪᓃᒃ 
ᐋᕿᒃᓯᒑᖓᔅᓯᑦ ᑕᐅᖅᓰᖃᑎᒌᓐᓂᕐᒥᒃ ᑖᒃᓱᒥᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᑯᓗᒋᓚᐅᖅᑕᕋ 
ᐊᐱᕆᔭᕆᐊᖃᕋᔭᖅᑕᕋ ᑕᐃᒃᓱᒪᐅᒃ 
ᐱᓕᕆᐊᕆᖃᑦᑕᓚᐅᕐᒪᒋᑦ ᑭᐅᔾᔪᑎᒪ 
ᐃᓗᐊᓃᖃᓯᐅᑎᔪᓐᓇᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᐱᕆᔪᓐᓇᖅᑕᕗᑦ ᑲᒥᓯᓇ ᑕᒪᑐᒪᐅᒃ ᒥᒃᓵᓄᑦ 
ᑭᓯᐊᓂ ᐅᕙᖓ ᑭᐅᔪᓐᓇᖏᑦᑐᖓ 
ᑐᓂᔭᐅᖃᑦᑕᕐᓂᕐᒪᖔᑕᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑲᒥᓯᓇᒧᑦ 
ᐅᖃᖃᐅᒻᒥᒐᕕᑦ ᑕᐃᒪ ᑕᒪᒃᑯᐊ ᓇᒻᒥᓂᖅ ᑐᕌᕈᑏᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᖃᑦᑖᕐᕕᐅᖃᑦᑕᖅᑐᐃᑦ 
ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ ᐅᖃᓕᒫᓚᐅᖅᓯᒪᒻᒥᒐᒪᒃ ᐃᒡᕕᑦ 
ᐅᓂᑳᓕᐊᒥᓂᖏᑕᑦ ᐃᓚᖓᓂᑦ ᑕᐃᒃᑯᓂᖓ 
ᐅᒥᐊᖅᔪᐊᒦᓐᓂᕐᓂᑦ ᓇᓂᔭᐅᔪᔪᓂᑦ ᑕᕝᕙᓂᑦ 
ᐅᖃᐅᓯᐅᓯᒪᒻᒪᑕᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ 
ᑎᑎᖃᕐᓂᐊᕐᕖᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᕐᒪᑕᒎᖅ ᐅᖃᖃᑎᒌᒍᑎᒋᔭᐅᓪᓗᑎᑦ.  
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Based on what you have seen in the recent 
past, are government employees using 
personal accounts or personal 
communication devices to conduct 
government business? I’m trying to get 
specifics. I’m not asking you to make a 
blanket statement, but is this something that 
you are seeing when you’re asked to review 
matters? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Yes, it becomes an issue. If, for 
example, somebody makes an access to 
information request from a department and 
they get 500 pages back and it’s clear from 
those 500 pages that some of the email has 
come from a private account, then that just 
sends off bells and whistles to the applicant 
saying, “Well, what else is there that doesn’t 
show up in the government records?”  
 
This is a not a Nunavut-centric problem. This 
is a problem throughout the country where 
government employees, not all of whom are 
issued government communication devices, 
still need to communicate with their office 
when they’re away on business and they use 
their personal devices for those 
communications, whether it’s email or a 
private messenger service such as the one on 
Facebook or they use IM messages or text 
messages.  
 
Sometimes some very important decisions 
are made as a result of those 
communications, but if they don’t appear on 
the record because they weren’t created in 
the government system, then they’re lost. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) To further clarify that in 
the event that a government employee is 
using, I would say, a personal email account, 
an access to information request comes in 
and you are asked to get involved after the 

 
ᑕᑯᓯᒪᔭᕗᑦ ᐊᑐᖅᑕᐅᓯᒪᔪᐃᓪᓗᑦ ᒫᓐᓇᒃᑯᑦ 
ᒐᕙᒪᒃᑯᖑᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓇᒻᒥᓂᖅ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᒥᓂᒃ ᐅᕝᕙᓘᓐᓃᒃ 
ᑎᒍᒥᐊᒐᕐᒥᓂᒃ ᐊᑐᖃᑦᑕᖄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᒥᓂᒃ ᐱᓕᕆᓪᓗᑏᑦ. ᑕᑯᖃᑦᑕᕿᐅᒃ  
ᕿᒥᕐᕈᖁᔭᐅᒐᐃᒐᕕᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᖃᐅᔨᕙᑉᐱᑦ. 
ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ ᐃᓱᒫᓗᒋᔭᐅᓕᓲᖅ ᐅᑦᑑᑎᒋᓗᒍᒃ ᑭᓇᑐᐃᓐᓇᖅ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᒃᓴᓂᑦ ᑐᒃᓯᕋᖃᑕᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕕᖓᓂᑦ ᐃᒻᒪ 500-ᓂᑦ ᒪᒃᐱᒐᕐᓂᑦ 
ᑐᓂᓯᔭᐅᓗᑏᒃ ᑕᐃᒪᓕ ᓇᓗᓇᕈᓐᓃᖁᑦ 500-ᓂᑦ 
ᒪᒃᐱᒐᕐᓂᑦ ᐃᓚᖏᑦ ᑖᒃᑯᐊ ᑎᑎᕋᖃᑦᑕᐅᑎᒍᑎᒥᓃᑦ 
ᐃᓅᑦ ᑐᕌᕈᑎᒥᓂᖓᓃᖔᕐᒪᑕᑦ. ᑕᐃᒪᓕ ᑐᒃᓯᕋᖅᑐᖅ 
ᐅᖃᕕᔾᔪᐊᕈᓐᓇᖅᓯᒐᔭᖅᖁᖅ ᑭᓱᑭᐊᖅ ᑕᐃᒪ 
ᓴᖅᑭᔮᖃᑕᐅᖏᓐᓂᕙ ᑕᕝᕙᓂ ᓇᓕᖃᓂᑦ.  
 
ᓄᓇᕗᒻᒥᑐᐊᖅ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᖏᑦᑐᖅ 
ᑲᓇᑕᓕᒫᕐᒥᒃ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᔪᖅ. ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᐃᒃᑯᐊᖏᓛᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐅᖄᓚᐅᑎᕋᓛᖅᑕᖅᑎᑕᐃᓐᓇᐅᕙᖏᒻᒪᑕᑦ ᓱᓕ 
ᐅᖄᓚᖃᑦᑕᕆᐊᖃᕆᓪᓗᑏᑦ ᐊᓪᓚᕝᕕᒻᒥᓄᑦ 
ᐊᐅᓪᓚᖅᓯᒪᓪᓗᑏᑦ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ ᓇᒻᒥᓂᖅ 
ᐅᖄᓚᐅᑎᒥᓂᒃ ᐊᑐᖃᑦᑕᓲᑦ ᐊᓪᓚᕝᕕᒥᓄᑦ 
ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᑏᑦ. ᑎᑎᖃᖅᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᒃ 
ᑎᑎᕋᕈᑎᑎᒍᑦ ᑕᐃᒃᑯᐊ facebook ᐳᓚᐅᑎᕕᑦᑎᒍᑦ 
ᑎᑎᕋᖃᑦᑕᐅᑎᖃᑎᒌᖃᑦᑕᕐᓗᑎᑦ 
ᑎᒍᒥᐊᒐᖅᑎᒍᓪᓘᓐᓃᒃ ᓇᕿᑦᑕᒐᑐᐃᓐᓇᒃᑯᑦ 
ᐅᖃᖃᑎᒌᖃᑦᑕᕐᓗᑎᑦ. 
 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᖏᔪᐊᓗᓐᓂᒃ ᐊᖀᔪᖃᓲᖑᒻᒪᑦ 
ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᑲᑎᒪᓪᓗᑎᑦ ᑭᓯᐊᓂ 
ᑎᑎᕋᖅᓯᒪᔪᖃᕋᓂᒃ ᓇᓕᖃᕐᓂᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᖁᑎᒋᖏᑕᖓᓂᒃ ᐊᑐᕐᓂᕐᒪᑕᑦ ᔭᒐᑐᐃᓐᓇᓲᑦ 
ᑕᐃᒃᑯᐊᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᓇᓗᓇᐃᑦᑎᐊᒃᑲᓐᓂᕐᓗᒍᒃ ᑕᐃᒪᓕ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᐊᑐᖃᑦᑕᖃᑦ ᓇᒻᒥᓂᕆᔭᒥᓂᑦ 
ᑐᕌᕈᒻᒥᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᑯᔭᐅᔪᒪᓕᕐᓂᖃᑕᓕᒃ 
ᑐᒃᓯᕋᐅᑎᑎᒍᑦ ᐃᒻᒪ ᐱᖃᑕᐅᖁᔭᑦᑕᖁᑎᑦ 
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information is provided to the applicant, is 
that personal email account subject to the 
Act? Is there a legal precedent in place or 
have there been rulings or decisions made 
whether that personal email account is off 
limits and you can’t get at any information in 
there because it’s personal, or it’s within 
bounds because government business was 
happening on this personal account? 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I have in fact made several 
recommendations on this particular issue. 
The Act applies to any record in the 
possession or control of a public body. Based 
on my own opinion and based on the opinion 
of other information and privacy 
commissioners throughout the country who 
have also dealt with this problem, our answer 
to that is if the communication is about 
government business, it is under the control 
of the public body and therefore should be 
subject to an access request.  
 
We talked this morning about a matter which 
has gone to the courts in Nunavut. I believe 
that is the issue at stake. Our private email is 
subject to access to information requests. 
Thank you.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) For Ms. Okpik, I know 
that you don’t control everything with regard 
to this Act and the government, but EIA is 
the lead agency. What is the government 
doing to ensure that government business is 
being done on the proper devices, through 
the proper channels as opposed to through 
Facebook or through personal email 
accounts? Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) As I had 
stated earlier, our department is responsible 
for a significant amount of the training for 

ᑭᖑᓂᐊᒍᖏᓛ  
ᑕᐃᒃᑯᐊᓕ ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ ᑐᕌᕈᑎᓃᑦᑐᐃᑦ 
ᑕᕝᕘᓇ ᒪᓕᒐᖅᑎᒍᑦ ᑕᑯᔭᐅᔪᒪᔪᓐᓇᖄᑦ 
ᑕᑯᔭᐅᔭᕆᐊᖃᖅᑎᑕᐅᔪᓐᓇᖅᖄᑦ ᒪᓕᒐᖅᑎᒍᑦ. 
ᐃᖃᖅᑐᐃᕕᒃᑰᖅᑎᑕᐅᓚᐅᖅᓯᒪᕚᑦ ᑕᒪᓐᓇ ᑖᐃᒃᑯᐊ 
ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑕᐅᔭᐅᒋᐊᖃᖏᓪᓚᕆᑦᑎᑕᐅᓗᑎᑦ 
ᐱᔭᐅᒋᐊᖃᖏᓪᓚᕆᑦᑐᑦ ᐃᓄᒻᒨᖓᒻᒪᑕᑦ 
ᐅᕝᕙᓘᓐᓃᒃ ᐃᓗᐊᓃᖃᑕᐅᕙᑦ ᒐᕙᒪᓕᕆᓐᓂᕐᒪᑕᑦ 
ᓇᒻᒥᓂᕆᔭᒥᓄᑦ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ):ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔪᖓ ᖃᑦᑎᒻᒪᕆᓐᓂᑭᐊᖅ ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍᒃ ᑖᓐᓇ ᐱᖁᔭᖅ ᑐᕌᖓᒻᒪᑦ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦᑎᐊᒧᑦ ᓇᓕᖃᕆᔭᐅᔪᒧᑦ 
ᐸᐸᑦᑕᐅᔪᒧᑦ ᐱᓯᒪᔭᐅᔪᒧᑦ ᐊᐅᓚᑕᐅᔪᒧᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖓᓄᑦ ᐃᒻᒪᓗᑦᑕᐅᖅ ᐅᕙᖓ ᐃᓱᒪᒋᔭᒃᑲᑦ 
ᒪᓕᑦᑐᒋᑦ ᐃᒻᒪ ᐊᓯᖏᑦᑕᐅᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ 
ᑲᒥᓯᓇᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ ᑲᒪᓯᒪᔪᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᐃᓱᒪᖏ ᒪᓕᒃᑐᒋᑦ ᑭᐅᓲᕗᑦ ᑖᒃᑯᐊ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕆᔭᖏᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐱᔾᔪᑎᖃᖃᑦ 
ᐊᐅᓚᑕᐅᖃᑕᐅᔪᓐᓇᖁᑦ. ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᒋᔭᖓᓄᑦ ᐃᒻᒪᑕᐅᖅ ᑐᒃᓯᕌᕆᔭᐅᔪᓐᓇᕐᑐᑎᑦ 
ᑕᑯᔪᒪᔪᒧᑦ.  
 
ᐅᓪᓛᖅ ᐅᖃᐅᓯᖃᖃᐅᒐᑦᑕᑦ ᑕᐃᒪ 
ᐃᖃᖅᑐᐃᕕᒃᑰᕆᐊᓕᕕᓂᕐᒥᑦ ᓄᓇᕘᒻᒥᑦ ᑖᓐᓇ 
ᑕᕝᕙ. ᐃᖃᖅᑐᐃᕕᒻᒦᒍᔾᔭᐅᕗᖅ ᒫᓐᓇ ᓇᒻᒥᓂᖅ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᕌᕈᑎᕗᑦ ᑕᑯᔭᐅᔪᒪᒍᓐᓇᕐᒪᖔᑕᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐅᒃᐱᒃᒧᓪᓕᒃ 
ᖃᐅᔨᒪᒐᒪ ᑭᓱᓕᒫᓂᑦ ᐊᐅᓚᑦᑎᕙᖏᒃᑲᓗᐊᕋᔅᓯᑦ 
ᐱᖁᔭᑦ ᑕᑯᓐᓈᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᓯᕗᓕᖅᑎᐅᒻᒪᑕᐃᓛᒃ. 
ᒐᕙᒪᒃᑯᓪᓕᑦ ᖃᓄᐃᓕᐅᖃᑦ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒃᑐᑏᑦ 
ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᓂᐅᔪᐃᑦ 
ᐱᓕᕆᐊᖑᕙᒃᑲᓗᐊᕐᒪᖔᑕᑦ ᓇᒻᒪᑦᑐᒃᑯᑦ 
ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᖃᕋᓴᐅᔭᕋᓛᒃᑯᓪᓘᓐᓃᑦ 
ᑕᒪᐅᓇᖔᖑᖏᑦᑐᖅ ᐳᓚᐅᑎᕕᒃᑯᑦ Facebook-ᑯᑦ 
ᐊᒻᒪ ᓇᒻᒥᓂᕆᔭᒃᑯᑦ ᑐᕌᕈᑎᒃᑯᑦ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᖃᖃᐅᒐᒪᑦ ᑕᐃᒪ ᐱᓕᕆᕕᕗᑦ ᑲᒪᔨᐅᒻᒪᑕᑦ 
ᐃᓕᓴᑎᑦᑎᖃᑦᑕᕐᓂᕐᒥᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ  



 102

GN staff. We’re just starting to finalize a 
standing offer agreement, for example, for 
companies with expertise in access to 
information to be able to provide more 
support to ATIPP coordinators, much more 
rigorous, maybe more privacy impact 
assessments, for example. We’re looking 
forward to that support. 
 
I have to say that our partner in this, one of 
our major partners is the Department of 
Community and Government Services and 
information management, for example, and 
the work that they do around information 
management. We do know that they’re doing 
a significant amount of work around 
information management, looking at all their 
policies and procedures, and finding out the 
tools, from that perspective, the testing of 
one device that has both your personal and 
work on it, email on it.  
 
Certainly this is a message I will certainly 
bring back to the deputies’ table about that. 
We’re in that information age where we can 
access our government email remotely. Even 
if we do have a personal computer, accessing 
the GN email system is not a difficult thing 
to do. I’ll bring that message back loud and 
clear to Deputy Ministers who have overall 
responsibility within their departments for 
the information and privacy for 
Nunavummiut. (interpretation) Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): I also thank you. 
(interpretation ends) It is interesting that Mr. 
Quassa was asking about information sharing 
agreements because the Standing Committee 
on Legislation has written to Ms. Keenan 
Bengts regarding amendments to the 
Workers’ Compensation Act. There are 
information sharing matters in there and we 
did recently seek out her opinion and 
hopefully she will have time. It sounds like 
she is under the gun with a number of files.  

 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ. 
ᑕᐃᒪᓕ ᐱᔭᕇᖅᐸᓪᓕᐊᓕᑕᐃᓐᓇᕋᑦᑎᒍᑦ 
ᐊᖏᖃᑎᒌᒍᑎᒃᓴᐃᑦ ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓄᑦ 
ᑕᒪᒃᑯᓄᖓ ᑐᓴᐅᒪᔾᔪᑎᕆᔪᓐᓇᖅᑐᓄᑦ 
ᐃᑲᔪᖅᓰᒃᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑦᑕᑦ 
ᑐᑭᒧᐊᖅᑎᒃᑎᔨᐅᔪᓂᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. 
ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᑐᖅᑕᐅᔪᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖅᓴᐅᖃᑦᑕᓕᕐᓗᑏᑦ ᑕᐃᒪ 
ᐃᑲᔪᖅᑕᐅᒃᑲᓐᓂᕈᑦᑕᑦ 
ᑕᐃᒪᐃᒍᓐᓇᖅᓯᓛᖅᐸᓪᓚᐃᔪᒍᑦ ᑕᕝᕙᓂᓗᒃ. 
 
ᑲᑐᔾᔨᑲᑎᒋᓪᓚᕆᒃᐸᑦᑕᕗᑦ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᕈᓘᔭᕐᓂᑦ 
ᐊᐅᓚᑦᑎᔩᑦ ᑲᒪᕈᓘᔭᕕᐅᑎᓲᖑᒻᒪᑕᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᑦ. ᖃᐅᔨᒪᔪᒍᑦ 
ᐱᓕᕆᐊᖑᓪᓗᐊᑲᓪᓚᖃᑦᑕᕐᒪᑦ ᕿᒥᕐᕈᖃᑦᑕᖅᑐᑏᑦ 
ᐊᑐᐊᒐᕐᒥᓂᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓂᑦ ᓇᓂᓯᒐᓱᐊᖅᑐᑏᑦ. 
ᑕᒫᖓ ᑕᑯᓐᓈᖔᖅᑐᒍᒃ ᐆᑦᑐᕋᖃᑦᑕᕐᓂᖏᓪᓗᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᐅᖄᓚᐅᒻᒥᒃ ᑕᒪᒃᑮᓐᓄᑦ ᒪᕐᕉᓐᓂᒃ 
ᑐᕌᕈᑎᖃᕈᓐᓇᖅᑐᒥᒃ ᐅᖄᓚᐅᑎᖃᕈᓐᓇᖅᑐᒥᒃ 
ᖃᐅᔨᓴᖅᑕᐅᒻᒪᑦ.  
 
ᐅᑎᕐᕕᒋᒍᓐᓇᕐᓂᐊᖅᑕᕋ ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᓐᓄᑦ 
ᑲᑎᒪᓕᕈᑦᑕᑦ. ᒫᓐᓇ ᑐᓴᐅᒪᓇᖅᑐᐊᓗᒻᒦᓕᕋᑦᑕᐃᓛᒃ 
ᒐᕙᒪᒃᑯᑦ ᖃᕋᓴᐅᔭᖏᑦ ᐊᓪᓚᕕᒻᒦᖏᒃᑲᓗᐊᕐᓗᓂᒃ 
ᑕᑯᔭᒃᓴᐅᖃᑦᑕᓕᕐᒪᑕᑦ ᖃᕋᓴᐅᔭᒃᑯᓪᓗᑦ 
ᑐᕌᕈᑎᖏᓐᓂᑦ ᓴᓂᓯᒋᐊᒃᓴᖅ 
ᐱᔭᕆᐊᑭᒃᑐᕕᔾᔪᐊᑯᓘᓪᓗᓂᒃ. ᑖᓐᓇ 
ᒥᓂᔅᑕᐅᖃᑎᓐᓄᑦ ᑐᖏᓕᐅᖃᑎᓐᓄᖏᓛᒃ 
ᐅᖃᐅᓯᕆᓂᐊᖅᑲᕋ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᖃᑦᑕᕐᒪᑦ 
ᖃᐅᔨᒪᔭᐅᑦᑎᐊᖁᓪᓗᒍᑦ. ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᓗᒃ 
ᓄᓇᕗᒻᒥᐅᑕᕐᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᕝᕕᓗᒃ ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) 
ᒥᔅᑕ ᖁᐊᓴᑦᑕᐅᖅ ᐊᐱᖅᓱᕋᑖᕐᒪᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 
ᑕᐅᖅᓯᕋᐅᑎᖃᕐᓂᕐᒥᑦ ᒫᓐᓇᕈᓗᒃ ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᒥᔅ ᑮᓇᓐ ᐸᐃᖕᔅᒧᑦ 
ᑎᑎᕋᕋᑖᑦᑎᐊᔪᒻᒥᒻᒪᑕᑦ ᐊᓯᔾᔩᖁᔨᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᓐᓂᖅᑐᓕᕆᔾᔪᑎᖏᓐᓂᒃ.  
ᑕᕝᕙᓂᒃᑕᐅᖅ ᐃᓗᐊᓂ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 
ᑕᐅᖅᓯᕋᐅᑎᖃᖃᑦᑕᕈᓘᔭᓲᖑᒻᒪᑕᑦ. ᑖᓐᓇ 
ᐱᔭᒃᓴᓕᕕᔾᔪᐊᕌᓗᖏᓛᒃ ᑲᒥᓯᓇᐅᔪᖅ.  
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(interpretation) We will resume after we take 
a break (interpretation ends) and following 
the break, we will move on to the heading of 
human resources. Ten-minute break. 
(interpretation) Thank you. 
 
>>Committee recessed at 14:44 and 
resumed at 15:02 
 
Chairman (interpretation): We have 
returned once again to our hearing with the 
Information and Privacy Commissioner of 
Nunavut. (interpretation ends) Moving on 
following the thematic headings that the 
Committee had agreed on, the next thematic 
area is human resources. Mr. Qirngnuq. 
 
Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman. Welcome to the 
commissioner and the government officials. I 
say “good day” to my fellow residents of 
Kugaaruk and the people of Taloyoak.  
 
I would like to ask a question about the 
government not coming into an agreement 
and I’ll read it in English for clarity. 
(interpretation ends) Your recent annual 
report to the Legislative Assembly indicates 
that you had disagreement with the 
government concerning the issue of reference 
checks during the hiring process.  
 
Section 22 of the Access to Information and 
Protection of Privacy Act was amended in 
September of 2017 to address the issue of 
confidential evaluation in the hiring process 
and the government’s policy concerning 
reference checks, and its Human Resources 
Manual was updated in February of 2019.  
 
Can you explain your position on this issue? 
(interpretation) My question is for the 
Information and Privacy Commissioner, Mr. 
Chairman. Thank you.  
 
Chairman (interpretation): Thank you. 

 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒪ 
ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕐᓂᐊᕋᑦᑕᑦ ᐅᐊᑦᑎᐊᕈ 
ᓄᖃᖓᓚᐅᑲᖄᕐᓗᑕᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᒨᕐᓂᐊᓕᖅᑐᒍᑦ 
ᓄᖃᖓᑲᐃᓐᓇᓚᐅᕐᓗᑕᑦ. 
 
>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 14:44ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 
15:02ᒥ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᐆᑮ, ᐅᑎᖅᕼᐃᒪᓕᕐᒥᒐᑉᑕ. 
ᑲᑎᖃᑎᒋᑎᓪᓗᑎᒍ ᑖᒻᓇ ᑲᒥᓯᓇᒋᔭᐅᔪᖅ ᓄᓇᕗᒻᒥ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᑖᒃᑯᐊ ᐊᒡᒍᑐᖅᓯᒪᔪᓂᖏᑦ 
ᒪᓕᒃᖢᒋᑦ ᑕᐃᒪ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᐱᖅᓱᕐᓂᐊᓕᕐᒥᔪᑦ. ᒥᔅᑕ ᕿᓐᖑᖅ.  
 
 
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᑐᓐᖓᓱᓪᓕ 
ᐊᐱᖅᓱᖅᑕᐅᔪᖅ ᑕᐃᒃᑯᐊᓗ ᐊᑭᓕᕆᔭᖅᐳᑦ. 
ᐅᓐᓄᒃᑰᖅᐸᒃᑲᓗ ᑰᕌᓗᒻᒥᐅᑕᐅᖃᑎᒃᑲ 
ᑕᓗᕐᔪᐊᕐᒥᐅᓪᓗ.  
 
ᑖᑉᓱᒪᓂ ᐊᐱᖅᑯᑎᖃᕐᕕᖃᕈᒪᓪᓗᖓ 
ᐊᖏᖃᑎᒌᓐᖏᑦᑐᕕᓂᐅᓂᖏᓐᓄᑦ ᒐᕙᒪᒋᔭᑉᑎᓐᓄᑦ. 
ᐅᓇ ᖃᓪᓗᓈᑑᕐᓗᒍ ᑐᑭᓯᓇᖅᓯᑎᑦᑎᐊᕐᓂᐊᕋᒃᑯ.  
(ᑐᓵᔨᑎᒍᑦ) ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ 
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᓐᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᐅᖃᖅᓯᒪᕗᖅ ᐊᖏᖃᑎᒌᒍᓐᓃᓚᐅᖅᓯᒪᒐᔅᓯᑎᒎᖅ 
ᒐᕙᒪᐅᓪᓗᓯ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓱᓕᑦᑎᐊᕐᒪᖔ 
ᑎᑎᖅᑲᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑦᑎᓪᓗᒋᑦ.  
 
ᐊᑐᖅᖢᒍ ᓈᓴᐅᑎᓕᒃ 22 ᑐᓴᐅᒪᔾᔪᑎᖏᑦ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
ᑲᓐᖑᓲᑎᒋᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐱᖁᔭᖅᔪᐊ 
ᓯᑎᕝᕙᒥ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑎ 2017-ᓂ 
ᑲᓐᖑᓇᖅᑐᓂ ᖃᐅᔨᓴᐃᓪᓗᑎᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐅᖃᓕᒫᒐᐃᑦ ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᕕᕗᐊᕆ 2019-ᒥ.  
 
ᑕᒪᓐᓇᖃᐃ ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᖅ 
ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᖅᐳ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑖᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ ᐊᐱᖅᑯᑎᒋᕙᕋ, ᐃᒃᓯᕙᐅᑕᓖᒃ, 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ.  
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Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. This is kind of one of those issues 
where you can see things from two different 
perspectives. The issue is if one person 
makes a complaint against another person in 
the workplace, does the person against whom 
the complaint has been made have the right 
to know either who made the complaint or 
what was said in order to respond? It is the 
same with respect to reference checks. Does 
somebody who has missed out on a job 
opportunity because of a bad reference have 
the right to know what that bad reference 
said and/or who said it?  
 
I have always taken the position that you 
don’t have the right to know who made the 
statement, but you have the right to know 
what was said about you because the Act 
itself says that an opinion that somebody else 
holds about you is your personal information. 
It makes sense to me from a lawyer’s 
perspective, and I was a lawyer for many 
years, that in order for there to be a fair 
process and in order for someone whose 
name has been besmirched in some way, it 
seems to me that it’s only right that that 
person has the opportunity to answer to the 
allegations made.  
 
I’m not sure that I answered your question 
fully, but thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Qirngnuq.  
 
Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman. That makes it clearer.  I 
would like to ask another question regarding 
disagreements between you and the 
government about an issue that appears 
within Nunavut and in the NWT. You have 
been here for approximately 23 years. How 
many disagreements have there been with the 

 
ᑲᒥᓯᓇ.  
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐃᒡᓗᑦᑐᑦ ᑕᑯᓐᓇᓇᕐᒪᑦ ᐊᒻᒪ 
ᓲᕐᓗ ᐅᖃᐱᓗᑦᑐᖃᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ 
ᐃᓄᒃ ᐊᑕᐅᓯᖅ ᐅᖃᐱᓘᑎᖃᖅᐸᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒥᓂᒃ ᑕᐃᒪ ᐅᖃᐱᓘᕕᐅᔪᖅ 
ᐱᔪᓐᓇᐅᑎᖃᖅᐳ ᖃᐅᔨᒪᔭᕆᐊᖃᕐᓂᖅ ᑭᓇ 
ᐅᖃᐱᓘᑎᖃᓚᐅᕐᒪᖔᖓ ᑭᐅᔪᒪᓂᐊᕈᓂ.  
ᑕᐃᒪᐃᒻᒥᔪᖅ ᒪᑯᐊ ᓱᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ 
ᑐᑭᓯᓇᓱᓐᓂᖃᖅᑎᓪᓗᒋᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑐᖃᓐᖏᓂᖅᐸᑦ ᑕᐃᓐᓇ 
ᐊᐱᕆᔭᐅᔪᖅ ᐱᐅᓐᖏᓐᓂᕋᐃᑉᐸᑦ ᑭᓇ 
ᑕᐃᒪᐃᓕᓚᐅᕐᒪᖔᖅ ᑐᑭᓯᕕᐅᔭᕆᐊᓕᒃ.  
 
 
 
ᑕᐃᒪᓐᓇᐃᓐᓂᖓᓄᑦ ᑭᓇ ᐃᓱᒪᓕᐅᖅᑎᐅᓚᐅᕐᒪᖔᑦ 
ᑭᓇᐅᓚᐅᕐᒪᖔ ᖃᐅᔨᒋᐊᑐᓐᖏᑦᑐᑕ ᑭᓯᐊᓂ ᑭᓇ 
ᐅᖃᐱᓘᑎᖃᓚᐅᕐᒪᖔᖅ ᐃᓕᓐᓅᖓᒻᒪᑦ. ᑖᓐᓇ ᐊᒻᒪ 
ᑐᑭᖃᕐᒥᔪᖅ ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓪᓗᓂ, ᐊᑯᓂᐊᓗᒃ 
ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓯᒪᓕᕋᒪ, ᐱᕙᓪᓕᐊᔾᔪᓯᖅᑕᖃᕐᒪᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᑕᐃᔭᐅᔪᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ 
ᐱᐅᓐᖏᓐᓂᕋᐃᔪᖅᑕᖃᖅᑎᓪᓗᒍ. ᑖᓐᓇ ᐃᓄᒃ 
ᑐᑭᓯᑎᑕᐅᔭᕆᐊᓕᒃ ᑭᓇᒧᑦ ᐅᖃᐱᓘᑕᐅᓚᐅᕐᒪᖔᑦ.  
 
 
 
 
 
 
 
ᐄ, ᑭᐅᒐᓗᐊᕐᒪᖔᖅ ᓇᓗᔪᖓᐅᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᓕᖓᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓐᖑᖅ.  
 
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᑖᓐᓇ 
ᑐᑭᓯᓐᓇᖅᓯᕚᓪᓕᖅᑐᖅ. ᐆᒥᖓᓗ 
ᑐᑭᓯᕚᓪᓕᕈᒪᓪᓗᖓ ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᖓ. ᑖᓐᓇ 
ᓈᒻᒪᒌᓐᖏᓐᓂᖅ ᒐᕙᒪᓄᓪᓗ ᐃᓕᔅᓯᓄᓪᓗ ᑕᒫᓂ 
ᓄᓇᕗᑦᑕ ᐃᓗᐊᓂ ᐊᑐᖅᓯᒪᔭᐅᔪᖅ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᓄᓇᑦᓯᐊᕗᓪᓗ ᐃᓗᐊᓂ ᐊᑐᖅᓯᒪᔭᐅᔪᖅ 
ᓇᓗᓇᓐᖏᒻᒪᑦ. ᑕᐃᓐᓇ ᐅᑭᐅᓄᑦ ᐊᕙᑎᓪᓗ 
ᐱᖓᓱᓪᓗ ᓴᓇᓯᒪᓕᕋᕕᑦ ᖃᑉᐱᐊᒃᑕᒐᐅᓪᓗᓂ 
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government? I want to know, hence my 
question. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I realize now that I didn’t answer 
your question fully. Yes, there have been 
disagreements between me and public bodies 
on this, in particular human resources 
managers because human resources 
managers take the position that you don’t 
necessarily have the right to know what was 
said about you. This has come before me 
many times over the years, perhaps not in the 
last year but clearly, if you read my annual 
report from 2017-18, there were a number of 
such reports. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Qirngnuq. 
 
Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman. Thank you, commissioner, for 
your response. I would like to direct my 
question to the Department of (interpretation 
ends) Executive and Intergovernmental 
Affairs. (interpretation) It’s a similar 
question to the one I just asked. 
 
(interpretation ends) The Information and 
Privacy Commissioner’s recent annual report 
to the Legislative Assembly indicates that 
she had disagreements with the government 
concerning the issue of reference checks 
during the hiring process.  
 
Section 22 of the Access to Information and 
Protection of Privacy Act was amended in 
September of 2017 to address the issue of 
confidential evaluation in the hiring process, 
and the government’s policy concerning 
reference checks in its Human Resources 
Manual was updated in September 2019.  
 

ᐊᑐᖅᑕᐅᕙ?  
ᑐᑭᓯᔪᒪᓪᓗᖓ ᐊᐱᕆᕗᖓ ᐃᓱᒪᖅᓯᓐᓇᕋᒪ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐳᑕᓖᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᖅᑲᐅᖏᓐᓇᒪ ᓱᓇᐅᕝᕙ. ᐄ, 
ᐊᖏᖃᑎᒌᓐᖏᑦᑑᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᐅᕙᖓᓗ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐊᖓᔪᖅᑲᐅᑏᑦ ᐱᔪᓐᓇᐅᑎᖃᕋᓱᒋᓐᓈᖏᒻᒪᑕ 
ᐃᓕᓐᓅᖓᔪᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᒥᓱᐊᖅᑎᐊᓗᒃ ᑖᓐᓇ 
ᐅᕙᓐᓄᐊᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ. ᐊᕐᕌᒍᖃᐃ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓂ 2017-18-ᒧᑦ 
ᐊᑕᐅᓯᐊᕐᓇᓂ ᑕᒪᓐᓇ ᓂᓪᓕᐅᑎᒋᖃᑦᑕᖅᓯᒪᔭᕋ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓐᖑᖅ.  
 
 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓗ 
ᑲᒥᓯᓇ ᑭᐅᔪᓐᓇᕐᒪᑦ ᑕᐃᑉᓱᒥᖓ. ᑖᑉᓱᒧᖓᓕ 
ᑎᒥᒋᔭᐅᔪᒧᑦ (ᑐᓵᔨᑎᒍᑦ) 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᑐᕌᑦᑎᓐᓂᐊᕋᒃᑯ. ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᐃᓐᓇ 
ᒥᒃᓯᒋᓂᐊᖅᑕᕋ.  
 
(ᑐᓵᔨᑎᒍᑦ) ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᑉ ᒫᓐᓇᕈᓗᒃ 
ᓄᑖᖑᓂᖅᐹᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᖅᑏᑦ ᐅᓂᒃᑳᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒨᖅᓯᒪᔭᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᐊᖏᖃᑎᖃᕈᓐᓇᐃᓕᓚᐅᕐᒪᒡᒎᖅ ᒐᕙᒪᒃᑯᓐᓂ 
ᓱᓕᑦᑎᐊᕐᒪᖔᖅ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑦᑎᓪᓗᒋᓪᓗ.  
 
ᓈᓴᐅᑎᓕᒃ 22 ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 
ᐃᒻᒥᒨᖓᔪᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ 
ᐱᖁᔭᕐᔪᐊᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓯᑎᕝᕙ 
2017-ᒥ ᑲᓐᖑᓇᖅᑑᑎᔭᐅᔪᖅ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 
ᐊᑐᐊᒐᖓᑦ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᐅᖃᓕᒫᒐᖏᑦ 
ᓄᑖᓐᖑᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᓯᑎᕝᕙ 2019-
ᖑᑎᓪᓗᒍ.  
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What is the government’s position on this 
issue? (interpretation) Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
Department of Executive and 
Intergovernmental Affairs, Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. Yes, when the Department of 
Finance was doing a review, there was a 
disagreement between the government and 
the privacy commissioner regarding 
(interpretation ends) reference checks. 
(interpretation) We thought people who are 
applying for jobs and the people who are 
providing references should know enough to 
provide accurate information about their 
skills and work experience. It is the reason 
why we try to hire the most qualified people.  
 
(interpretation ends) Right now currently the 
new process that has been put in place, a 
staffing consultant will offer the person 
giving the reference the option to withhold 
evaluative information given under the 
reference process. If the person chooses not 
to protect that information, it is all available 
to the candidate if they wish to access their 
reference check through an ATIPP request. 
This checkbox has been added to all 
reference check release forms. 
 
Often, in my situation, I have been asked to 
do reference checks for former employees or 
current employees. I am asked that question, 
do you wish to withhold this information on 
a certain number of questions in the reference 
check. That process is available to a person 
giving a reference. That is the new part put 
into place right now. (interpretation) Thank 
you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Qirngnuq. 
 

 
ᒐᕙᒪᒃᑯᓪᓕ ᑕᒪᑦᑐᒧᖓ ᖃᓄᐃᓕᖓᕙᑦ? 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐅᒃᐱᒃ.  
 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑕᐃᔅᓱᒪᓂ ᑕᒪᔅᓱᒥᖓ 
ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᐊᖏᖃᑎᖃᓚᐅᓐᖏᑦᑐᖅ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᒧᑦ ᑖᒃᑯᐊ reference checks 
ᒥᔅᓵᓄᑦ. ᐃᒪᓐᓇ ᐃᓱᒪᓪᓗᑕ ᑖᓐᓇ ᒪᑯᐊ  
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᑦ ᐊᒻᒪ reference-ᖑᔪᑦ 
ᐅᓂᒃᑳᕐᓂᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ ᒥᒃᓵᓄᑦ 
ᓱᓕᓂᖅᓴᒥᒃ ᐅᓂᒃᑳᕈᓐᓇᖁᓪᓗ ᐱᓐᓇᕐᓂᖓᓐᓂ 
ᐊᔪᓐᖏᓐᓂᖏᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ. ᓲᖃᐃᒻᒪ 
ᓈᒻᒪᓪᓚᕆᑦᑐᒥᒃ ᐱᐅᓛᒥᒃ ᓂᕈᐊᖅᓯᓇᓱᓲᖑᒐᑦᑕ 
ᐃᖅᑲᓇᐃᔮᓄᑦ. 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᔾᔪᓯᖅ ᓄᑖᖅ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᖃᐅᔨᒪᔨᑕᕐᓂ ᐊᑐᖃᑦᑕᖅᑐᒍᑦ. ᑕᐃᓐᓇᓗ ᐊᑎᕐᓂᒃ 
ᑎᑎᕋᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᖃᐅᔨᓵᕆᔭᐅᓗᑎᒃ ᑖᒃᑯᐊ 
ᐱᕙᓪᓕᐊᔾᔪᑎᖏᑦ ᒪᓕᒃᑕᐅᓪᓗᑎᒃ. ᑖᓐᓇ ᐃᓄᒃ 
ᑕᒪᒃᑯᓂᖓ ᑲᓐᖑᓇᖅᑑᑎᖃᓐᖏᑉᐸᑦ ᑖᔅᓱᒧᖓ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᒧᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ 
ᐃᓘᓐᓇᖏᑦ. ᑖᓐᓇ ᐃᓕᔭᐅᖃᓯᐅᔾᔭᐅᓯᒪᓕᖅᑐᖅ 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᑕᑕᑎᖅᑕᐅᒋᐊᓕᓐᓄᑦ. 
 
 
 
ᐊᒻᒪ ᐊᐱᕆᔭᐅᓯᒪᓪᓗᖓ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᖢᖓ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓄᓪᓗ, 
ᐊᐱᕆᓲᖑᔪᖓ ᐅᑯᐊ ᑲᓐᖑᓇᖅᑑᑎᑦᑐᒪᕕᒌᑦ ᐅᑯᐊ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐊᐱᖅᑯᑏᑦ? 
ᑕᐃᒪᓕᖓᔪᖅᑕᓕᖃᓕᖅᑐᖅ. ᐃᓱᒪᖅᓲᑎᓕᒃ ᐊᑎᖏᑦ 
ᑕᐃᒃᑯᐊ ᐊᑦᑎᖅᑕᐅᓯᒪᔪᑦ ᐅᖄᓚᐅᕕᐅᒍᓐᓇᕐᒪᖔ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇᒥᔅᑕ ᕿᓐᖑᖅ. 
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Mr. Qirngnuq (interpretation): Thank you, 
Mr. Chairman. I also thank you for your 
adequate response. It makes me think about 
the potential employees. Not all but some 
might be concerned, and I am glad to hear 
that there are going to be some changes 
made. I don’t have anything else to say, Mr. 
Chairman. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Akoak. 
 
Mr. Akoak: Thank you, Mr. Chairman. 
Good afternoon, commissioner and 
government officials. My question is to the 
commissioner.  
 
In June of 2017 you undertook a 
comprehensive review of the Access to 
Information and Protection of Privacy Act. 
Your report is publicly available on your 
office’s website. You indicate on page 54 of 
your report that “A large number of access 
requests for personal information about the 
applicant arise out of some kind of workplace 
dispute. Individuals who have made 
complaints against a co-worker or who are 
the subject of a workplace complaint often 
request access to all of the information 
related to the complaint.” To what extent do 
you believe that this is an appropriate use of 
the legislation? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I think it is an absolutely 
appropriate use of the legislation, particularly 
in a place like Nunavut where the 
government is probably the largest employer. 
If there is an issue involving an employee 
that may well affect either his ongoing 
employment in a government position or 
affect his or her ability to advance from that 
position, he or she should have the ability to 

 
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᒡᓗ 
ᑭᐅᔭᐅᑦᓯᐊᕈᓐᓇ. ᑕᐃᒻᓇ ᐃᕼᐅᒪᓐᓇᕐᒪᑦ 
ᑕᐃᒃᑯᓄᖓ ᓴᓇᐅᒐᒃᕼᐊᒃᑖᕋᕼᐅᐊᖅᑐᓄᑦ ᐃᓚᖏᑦ  
ᑖᕙᓂ ᑭᖑᓂᕐᒥᓐᓂ ᑭᖑᓂᑦᓯᐊᕐᓗᐸᒻᒪᑕ 
ᕼᐅᓇᑐᐃᓐᓇ ᑕᒪᕐᒥᐅᖏᑦᑑᒐᓗᐃᓂᒃ ᑕᐃᒻᓇ 
ᐃᕼᐅᒪᒋᑉᓗᒍ. ᐃᓪᓗᐊᖅᕼᐃᔭᐅᕙᓪᓕᐊᓂᐊᕐᒪᑦ 
ᑐᐊᖅᖢᒍ, ᖁᔭᓇᖅᑐᖅ. ᐊᕼᐃᐊᓂᒃ 
ᐅᖃᐅᕼᐃᒃᕼᐊᖃᓐᖏᑦᑐᖓ. ᐃᒃᓯᕙᐅᑕᓖᒃ, 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑲᒥᓯᓇ, ᒐᕙᒪᒃᑯᓐᓂ 
ᑭᒡᒐᖅᑐᐃᔩᓪᓗ. ᐅᓇ ᑲᒥᓯᓇᒧᑦ ᐊᐱᖅᑯᒋᓂᐊᖅᑕᕋ. 
 
 
ᔫᓂ 2017-ᖑᑎᓪᓗᒍ ᕿᒥᕐᕈᓇᒋᐊᓚᐅᖅᓯᒪᒐᕕᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᒃ. 
ᐅᓂᒃᑳᓕᐊᕕᓂᖅᑎᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑎᑎᕋᕐᕕᑉᐱᑦ 
ᐃᑭᐊᖅᑭᕕᖏᑦᑐᒍᑦ ᐊᑐᐃᓐᓇᐅᔪᑦ ᐊᒻᒪᓗ 
ᒪᑉᐱᖅᑐᒐ 54-ᒥ ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ 
ᐅᓄᖅᑐᐊᓗᓐᓂᒎᖅ ᑐᒃᑭᕋᕐᕕᐅᓯᒪᔪᑎᑦ 
ᐃᒻᒥᒨᖓᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥᑦ 
ᐊᖏᖃᑎᒌᒍᓐᓇᐃᓕᔪᖃᖅᑎᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 
ᐅᖃᐱᓪᓘᑎᓖᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒥᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐱᓘᑕᐅᔪᖅ ᑕᐃᒪᓐᖓᓂᓕᒫᖅ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐅᖃᐱᓘᑕᐅᔪᑦ ᒥᒃᓵᓅᖓᔪᒥᒃ 
ᐊᑐᐃᓐᓇᖃᐃᓐᓇᖃᑦᑕᕐᒪᑕ. ᑕᒪᓐᓇᖃᐃ 
ᐱᖁᔭᕐᔪᐊᖅ ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒍ 
ᐊᑐᖅᑕᐅᑦᑎᐊᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᓇᒻᒪᑦᑎᐊᕋᓱᒋᔭᕋ ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓱᒋᔭᕋ ᑖᓐᓇ 
ᐱᖁᔭᕐᔪᐊᖅ ᐱᓗᐊᕐᓗᒍ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅᐹᖑᒻᒪᑕ ᐅᓄᓛᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᑕ. ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᒃ 
ᐱᔾᔪᑎᖃᖅᐸᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓂᐊᕈᓂ ᐊᒻᒪᓘᓐᓃᑦ  
ᖁᕝᕙᓯᓐᓂᖅᓴᓄᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓂᖓᓅᕐᓂᐊᖅᐸᑦ. ᑖᓐᓇ  
ᐃᖅᑲᓇᐃᔭᖅᑎ  
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know why it is that these things are 
happening. It is a matter of his or her 
livelihood. This is exactly the sort of thing 
that the Act was intended to do, to bring out 
into the open the reasons for decisions made 
about individuals. I think it is an absolutely 
appropriate use of the Act and a use for 
which it is used quite regularly. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Akoak. 
 
Mr. Akoak: Thank you, Mr. Chairman. 
Through you, Mr. Chairman, if I may ask the 
commissioner, in this regard, it’s not a 
perfect world where we get along all the time 
as co-workers. I’m just wondering if there 
were a lot of applicants in these cases like 
that, or would you tell us: is there’s a lot of it 
or just some of it or a few within Nunavut? 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I’m not sure that I fully 
understand the question, but are you asking 
whether this is something that is used often? 
It’s used on a regular basis. I wouldn’t say 
that every time there’s a disgruntled 
employee, there’s an access to information 
request, but where someone has lost a job, 
for instance, that they really thought that they 
should have or wasn’t successful in a job 
application that they really thought that they 
were the best candidate for or where an 
employee feels very strongly about the 
situation, that’s when we get the requests. I 
would say probably three or four times a year 
I get a request that deals with this kind of a 
thing. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Akoak. 

 
ᖃᐅᔨᑎᑕᐅᓪᓗᐊᖅᑐᖅ ᓱᒻᒪᑦ ᑕᒪᒃᑯᐊ 
ᐊᖅᑯᓵᕐᒪᖔᖏᑦ, ᐃᓅᓯᕆᒐᒥᐅᒃ 
ᑮᓇᐅᔭᓕᐅᕈᑎᒋᒐᒥᐅᒃ. ᐄ, ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 
ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᐱᔾᔪᑎᖏᓪᓗ 
ᐃᓱᒪᓕᐅᕈᑕᐅᓂᐊᖅᑐᓪᓗᒍ ᑖᓐᓇ ᐃᓄᒃ. 
ᑕᐃᒫᑦᑎᐊᖑᓱᕆᔭᕋᓕ ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓱᒋᔭᕋ 
ᐊᑐᖅᑕᐅᒐᔪᒃᖢᓂᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐋᖁᐊᖅ. 
 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᖅᑯᑎᒋᓗᒍ ᑲᒥᓯᓇ ᐊᐱᕆᔪᒪᒻᒥᔭᕋ, 
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᓈᒻᒪᖏᒻᒪᖃᐃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᑕᖃᓲᖑᖕᒪᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ 
ᐅᓄᖅᑑᖃᑦᑕᕐᒪᑕ ᐅᓄᖅᑑᖃᑦᑕᕐᒪᑕ, 
ᐅᓄᖅᑐᐊᓘᕚᑦ? ᐅᕝᕙᓘᓐᓃᑦ ᖃᔅᓰᓐᓇᑯᓘᕙᑦ 
ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔮ ᑐᑭᓯᓪᓚᒃᑖᕐᒪᖔᒃᑯᑦ ᐊᐱᕆᕖᑦ 
ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᒐᔪᖕᒪᖔᑦ ᑕᒪᓐᓇ? ᑎᑎᕋᕐᕕᕗᑦ 
ᐊᑐᖅᑕᐅᒐᔪᓪᓚᐅᔭᖅᑐᖅ ᖃᓗᒃᑖᖑᓐᖏᑦᑑᒐᓗᐊᖅ 
ᓂᓐᖓᐅᒪᔪᖃᕈᔪᒃᑳᖓᑦ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᒥᑦ ᐊᕕᑕᐅᔪᖃᕋᔭᕐᓂᖅᐸᑦ. ᑖᓐᓇ 
ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᐆᒃᑐᓚᐅᖅᑐᑦ 
ᓂᕈᐊᖅᑕᐅᓚᐅᓐᖏᒻᒪᑦ 
ᐊᔪᓐᖏᓛᖑᓇᓱᒋᓚᐅᕋᓗᐊᖅᖢᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔾᔪᑎᖃᖅᖢᓂ 
ᐃᓱᒫᓘᑎᖃᕐᒪᑦ ᑕᐃᒪᓐᓇ ᑐᒃᓯᕋᓕᖃᑦᑕᖅᑐᐃᑦ. 
ᐱᒐᔪᖅᐹ? ᐅᕙᖓᓕ ᐱᖓᓱᑦ ᓯᑕᒪᑦ ᐊᕐᕌᒍᑦ 
ᐃᓗᐊᓂ ᑕᐃᒪᓐᓇ ᑐᒃᓯᕋᖃᑦᑕᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᐋᖁᐊᖅ. 
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Mr. Akoak: Thank you, Mr. Chairman. We 
all know that sometimes a department head 
will, I guess I’ll say, bully an employee, and 
my question is around this area. What 
discussions have you had with Nunavut’s 
ethics officer concerning the relationship 
between his office’s role in addressing 
employee concerns regarding wrongdoing 
and harassment and your office’s role with 
respect to the use of the Access to 
Information and Protection of Privacy Act in 
relation to situations involving allegations of 
wrongdoing and/or harassment? Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. In truth, I have never been in 
contact with the ethics person. I didn’t know 
until maybe last year that he existed. My role 
is very focused on access to information. I 
have nothing to do with trying to fix things 
between an employer and the employee or 
between two employees.  
 
My sole role, my only role is to assess 
whether or not an individual who makes a 
request for their own personal information 
has received that information and whether 
anything that’s being withheld has been 
properly withheld under the Act. The Act 
says that your opinion about me belongs to 
me, and it’s sometimes a hard concept to 
grasp, but the fact that somebody has an 
opinion about you is your personal 
information and you’re entitled to know. 
That’s what the Act says. That’s how I had 
interpreted it.  
 
I’m not sure; the ethics commissioner deals 
with trying to resolve those issues. I deal 
with “Are you entitled to access to certain 
information?” They have maybe a nexus in 
the fact that we’re talking about the same 

 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪ ᖃᐅᔨᒪᒐᑦᑕ ᖃᑯᑎᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᖓᔪᖅᑳᖑᔪᐃᑦ ᑐᒡᓕᐅᔪᐃᑦ, 
ᓵᓚᖃᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᒥᓂᑦ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓗᒍ. ᖃᓄᖅ ᐅᖃᖃᑎᖃᖅᓯᒪᕕᓯ ᑖᒃᑯᐊ 
ᕿᐱᓗᒍᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓱᒫᓘᑎᒋᔭᖏᑦ ᑕᒻᒪᕈᑕᐅᓯᒪᔪᐃᑦ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᓵᓚᖃᖅᑐᕋᐅᑎᓂᖅ. ᑕᒪᓐᓇ 
ᑖᒃᑯᐊᓗ ᑐᒃᓯᕋᕈᑕᐅᔪᑦ ᑲᓐᖑᓇᖅᑐᒃᑯᑦ ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑕᐅᓕᕌᖓᑦ ᓈᒻᒪᖏᑦᑐᓕᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᐅᒃ, ᐅᖃᖃᑎᒌᓚᐅᖅᓯᒪᖏᑦᑎᐊᖅᑕᕋ ᑕᐃᓐᓇ 
ᑕᐃᔭᐃᑦ, Ethics ᑲᒥᓯᓇ ᐊᒻᒪ ᒫᓐᓇ ᐊᕐᕌᓂᓵᕐᒥᒃ 
ᖃᐅᔨᓚᐅᕐᒥᔪᖓ ᐱᑕᖃᕐᒪᑦ. ᓱᓕᔪᓐᓂᐊᖅᑎᒥᒃ 
ᑲᒪᒋᔭᖃᖅᑐᖅ ᐱᓕᕆᐊᕋᓕ ᑐᕌᒐᖃᕐᒪᑦ 
ᑐᒃᓯᕋᖅᑐᖃᕌᖓᑦ ᓱᓇᑐᐃᓐᓇ ᓴᖅᑭᑕᐅᖁᔭᐅᔭᕌᖓᑦ 
ᐋᖅᑭᒃᓯᔨᐅᓐᖏᓐᓇᒪ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ.  
 
ᐅᕙᖓᓕ ᐱᓕᕆᐊᕋᓕ ᐱᓕᕆᐊᑐᐊᕋ ᑖᒃᑯᐊ ᐃᓄᒃ 
ᑐᒃᓯᕋᖅᑐᑦ ᑐᒃᓯᕋᖅᖢᓂ ᐃᖕᒥᓄᑦ ᐱᔾᔪᑎᖃᖅᖢᓂ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᓐᓂᑦ ᖃᓄᖅ ᐃᓚᖓ ᐊᒥᒐᖅᓴᖅᑐᒥᑦ 
ᑐᓴᕈᑕᐅᓐᓂᖅᐸᑦ, ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᐃᑦ ᐅᕙᒻᓄᑦ, 
ᐅᕙᒻᓄᑦ ᐊᑕᔭᕆᐊᖃᕐᒪᑦ ᑕᐃᒪᓐᓇ. ᑭᓯᐊᓂ 
ᐃᓱᒪᒋᔭᖃᖅᑐᖃᕐᒪᑦ ᐃᓕᓐᓂᑦ ᐊᒻᒪ ᑕᒪᓐᓇᑦᑕᐅᖅ 
ᐃᓕᓐᓄᑦ ᑐᕌᖓᑉᐸᑦ ᖃᐅᔨᒋᐊᕈᓐᓇᕆᐊᖃᕋᕕᑦ 
ᖃᓄᓕᐅᖅᑕᐅᒻᒪᖔᖅᐱᑦ ᑕᐃᒪᓐᓇ ᑐᑭᓯᓚᐅᕋᒃᑯᑦ. 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᓈᒻᒪᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑎᐅᔪᑦ 
Ethics ᑲᒥᓯᓇ ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᖓ ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᑕ ᐊᖏᕈᑕᐅᓐᖏᓯᒪᔪᑦ. ᑖᒃᑯᐊ 
ᑐᓴᕈᓐᓇᕐᒪᑕ ᑐᓴᖅᑕᐅᔪᓐᓇᖏᑦᑐᓂᑦ  
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information, but other than that, I think our 
roles are very different. I hope I answered 
your question. Thank you very much. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Akoak. 
 
Mr. Akoak: Thank you, Mr. Chairman. On 
another line of questioning, the Government 
of Nunavut recently re-established the stand-
alone Department of Human Resources, 
which came into existence on April 1, 2019. 
What specific recommendations do you have 
concerning how the department should 
address access to information and protection 
of privacy issues? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I maintain, as I say, what I have 
always said. I don’t think I have changed my 
stance on this in 20 years and, that is, that 
everyone is entitled to their own personal 
information. There are provisions in the Act 
which give a public body discretion to refuse 
access to certain information, including, I 
think, they call them confidential 
evaluations, so reference checks. It allows a 
public body to withhold that information, but 
each case must be determined on the facts 
that are presented by that case.  
 
There’s no blanket policy that can be applied 
here. Discretion must be applied in each and 
every case. A public body has to consider, in 
each and every case, if there are good, solid 
reasons for refusing to disclose information 
about an individual. Frankly, a simple 
assurance of confidentiality, in my opinion, 
isn’t sufficient because the Act doesn’t 
provide for a blanket policy that says that if 
you ask for confidentiality, you will get it. 
The Act doesn’t say that. It says that each 
case must be determined on the merits of its 

 
ᐊᓯᖏᓐᓄᑦ, ᑖᒃᓱᒧᖓ ᐃᒻᒪᖄ ᐊᔾᔨᒌᑦᑐᒥᒃ 
ᑕᑯᒋᐊᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐊᔾᔨᒌᖏᑦᑐᒥᒃ 
ᐃᖅᑲᓴᐃᔮᖃᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐋᖁᐊᖅ. 
 
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪ ᐊᓯᐊᓄᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᒻᒥᒍᑦ 
ᐊᖅᑭᒃᓯᓵᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓯᐅᑎᓂᒃ ᑖᒃᑯᐊ 
ᐄᐳᓘ 1, ᑕᕝᕙᓂ ᐊᕐᕌᒎᔪᒥ 2019. ᓱᓇᒥᒡᓕ 
ᓴᖅᑭᑎᑦᓯᖁᓇᔭᖅᐱᑦ ᑖᒃᑯᐊ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᑐᒃᓯᕋᖅᑐᐃᑦ ᑲᓐᖑᓇᖅᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᒃᑲ 
ᐊᓯᔾᔨᓯᒪᓗᐊᖅᓯᒪᓐᖏᓐᓇᒪ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ 20 
ᐊᕐᕌᒍᐃᑦ. ᑕᒪᒃᑯᐊ ᑭᓇᑐᐃᓐᓇ ᐃᖕᒥᓄᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᖃᐅᔨᒪᔪᓐᓇᕆᐊᖃᕐᒪᑕ, ᑕᒪᒃᑯᐊ 
ᐊᑐᐊᒐᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᓪᓘᓐᓃᑦ 
ᑎᒥᖏᓐᓂᓪᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ 
ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᒥᒃ ᕿᒥᕐᕈᓂᐅᔪᑦ ᓲᕐᓗ ᑖᓐᓇ 
ᐅᖃᐅᓯᐅᖅᑲᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᒥᒃ ᕿᓂᕋᓱᒃᑐᖅ 
ᑖᓐᓇ ᐅᖃᐅᓯᐅᑎᓪᓗᒍ ᐊᓯᒥᓄᑦ ᑖᒃᑯᐊ ᐊᑐᓂ 
ᐃᒻᒥᒎᕐᓗᑎᒃ ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᕐᒪᑕ. 
 
 
ᑕᐃᒪᓐᓇ ᐊᑐᐊᒐᖃᓐᖏᒻᒪᑦ ᓱᓇᓗᒃᑖᓂᑦ ᑐᕌᖓᔪᖅ 
ᐃᓱᒪᓕᐅᕆᐊᖃᕋᑦᑕ. ᑖᒃᑯᐊᓗ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᓯᕋᖅᑎᖏᓪᓗ ᑖᒃᑯᐊ ᐱᐅᔪᒥᒃ 
ᐱᔾᔪᑎᖃᓪᓚᒃᑕᖅᑐᒥᒃ, ᑖᒃᑯᐊ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᑐᓴᐅᒪᑎᑦᓯᑦᑕᐅᓕᒪᓂᕐᒧᑦ 
ᐱᔾᔪᑎᖃᕐᓗᑎᒃ ᐊᒻᒪ ᑕᒪᓐᓇ ᑲᓐᖑᓇᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᐱᔾᔪᑎᖃᖅᑐᑦ ᓇᒻᒪᑐᐃᓐᓇᖏᒻᒪᑦ ᑕᒪᓐᓇ ᐱᖁᔭᖅ 
ᑖᕗᖓᓗᒃᑖᖅ ᐊᑐᖅᑐᒥᒃ ᐱᔪᓐᓇᖅᑐᖅ. ᑕᐃᒪᓐᓇ 
ᑐᒃᓯᕋᕈᕕᑦ, ᐊᑐᕈᓐᓇᖅᑕᐃᑦ ᑭᓯᐊᓂ 
ᐋᒡᒐᖅᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ.  
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own facts.  
 
I trust that answers your question. Thank 
you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) To follow up on Mr. 
Akoak’s question and also what Ms. Okpik 
had mentioned in terms of individuals who 
are providing reference checks now being 
allowed to request to keep their information 
off the record, so to speak, in terms of access 
to information, from your view, why would a 
person who is providing a reference want 
their information or what they’re providing 
to remain confidential? Why would they 
check that box before agreeing to provide a 
reference? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I can think of a couple of reasons 
off the top of my head, one which is very 
genuine and, that is, that it’s a negative 
reference and there’s a personal relationship 
there and the person giving the reference 
doesn’t really want the applicant to know 
that he was the one who “threw him under 
the table,” so to speak. That’s one.  
 
Another motive might be that this was a 
person… . Within human resources policy, 
when hiring, it’s my understanding that one 
of the reference checks must be the previous 
supervisor. It may well be that the previous 
supervisor and the employee did not get 
along. There’s bad blood. That’s another 
option, and there may be malaise. There are 
circumstances in which it’s a small 
community, disputes arise. It may be that this 
is the opportunity to get back at somebody by 
giving a bad reference and, “If I say it’s 
going to be confidential, they will never 
know I gave a bad reference,” and they will 
never be able to answer to it.  
 
There are various kinds of motives, but those 

 
ᐃᒻᒥᒍᑦ ᑖᒃᑯᐊ ᐊᐅᓪᓛᕐᒪᑕ.  
 
ᑖᓐᓇ ᐊᐱᖅᑯᑏᑦ ᑭᐅᖅᑰᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓵᖅᑖ, ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕐᓗᒍ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓂᑦ ᒫᓐᓇ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᖓᑦ ᑲᓐᖑᓇᖅᑑᑎᑦᑐᓐᓇᖅᑐᖓᑦ 
ᐱᔪᒪᒃᐸᑦ. ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᑕᐅᒐᓗᐊᖅᐸᑦ 
ᐱᔪᓐᓇᖏᓪᓗᑎᒃ. ᓲᖅ ᑕᐃᒪᓐᓇ ᑭᓇᑐᐃᓐᓇ 
ᐅᖃᐅᓯᖃᕐᓂᐊᕈᓂ ᐊᓯᐊᒥᓂᒃ ᓲᖅ 
ᑐᓴᖁᔨᓇᔭᓐᖏᓚᑦ ᑖᑉᓱᒥᖓ ᐃᓄᖕᒥᑦ ᐅᖃᐅᓯᐅᔪᒥᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓵᖅᓯᐅᖅᑐᒥᒃ? ᑲᒥᓯᓇ. 
 
 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔾᔪᑎᖃᕈᓐᓇᖅᑐᖅ ᐃᓱᒪᒋᔭᒻᓂ, 
ᐱᒻᒪᕆᐅᒻᒥᔪᖅᑕᐅᖅ ᑖᒃᑯᐊ ᐃᒻᒪᖄ ᑖᒃᑯᐊ 
ᐊᑭᕋᖅᑐᕋᐅᑎᑐᐃᓐᓇᖅᓯᒪᔭᕆᐊᖃᕐᒪᑕ 
ᖃᐅᔨᒪᑐᕋᐅᑎᓂᒃᑯᑦ ᑖᓐᓇ ᐅᓂᒃᑳᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖁᔨᖏᒻᒪᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔮᕐᒥᓂᒃ ᑕᐃᒪᓐᓇ ᓲᕐᓗ ᐅᓂᒃᑳᕋᔭᕐᓂᖅᐸᑦ 
ᓇᒻᒪᖏᑦᑑᓂᕋᕐᓗᒍ. 
 
 
ᐊᒻᒪ ᐊᓯᐊ ᐱᔾᔪᑎᒋᓗᒍ ᑖᓐᓇ ᐊᐱᖅᓱᖅᑕᐅᔪᖅ 
ᐱᖁᔭᖏᑦ ᐊᑐᐊᒐᖏᑦ ᒪᓕᒃᖢᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕌᖓᑦᑕ ᑕᒪᒃᑯᐊ ᐆᒃᑐᖅᑐᐃᑦ, 
ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᐃᓪᓗ ᑖᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᒥᒃ 
ᐊᖓᔪᖅᑳᕆᓚᐅᖅᑕᖓ ᐊᐱᕆᔭᐅᔭᕆᐊᖃᖅᑐᖅ. 
ᐃᒻᒪᖄ ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᖓᔪᖅᑳᕆᓚᐅᖅᑕᖓ 
ᐊᖏᖃᑎᒌᓚᐅᓐᖏᑦᑐᑦ, ᑖᒃᑯᐊ 
ᓈᒻᒪᖏᑦᑐᕋᐅᑎᓯᒪᔫᒃ. ᑕᐃᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᑎᓪᓗᒍ 
ᑖᓐᓇ ᐱᔾᔪᑕᐅᓕᖃᑦᑕᕐᒪᑦ ᐊᒻᒪ ᐃᒻᒪᖄ ᑖᒃᑯᐊ 
ᐱᑕᖃᕐᒥᒻᒪᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ ᒥᑭᑦᑑᑎᓪᓗᒍ 
ᖃᐅᔨᒪᑐᕋᐅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ, ᐃᒻᒪᖄ ᐊᑭᔪᒪᓂᕐᒥ 
ᐱᑕᖃᖅᑎᓪᓗᒍ ᑖᓐᓇᑦᑕᐅᖅ 
ᐅᖃᐅᓯᓂᕐᓗᒍᑎᒋᑐᐃᓐᓇᕆᐊᖃᖅᑕᕋ ᑕᐃᒪᓐᓇ 
ᑲᓐᖑᓇᖅᑐᒃᑯᑦ  
ᑕᓕᓯᒪᓂᐊᖅᐸᑦ.  
 
ᐃᒻᒪᖄ ᑕᐃᒪᐃᓐᓇᐃᓕᔪᓐᓇᕐᒪᑦ  
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are the kinds of things that come to mind. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. It’s good that we 
have the Department of Health here when 
we’re talking about blood because I think 
they’re the authorities on that. It’s just a joke. 
 
Ms. Okpik, you had something you would 
like to add? Go ahead. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I just wanted 
to add, I think, a little bit of information 
around reference checks. Currently right now 
if you’re a government employee, you only 
need two references. If you’re not currently a 
government employee, you need to provide 
three references. There are parameters 
around that. If you’re a new supervisor 
supervising employees, you can’t give a 
reference for them unless you have been 
actively supervising them for more than six 
months, for example.  
 
I did want to point out that a person who has 
an issue with their supervisor being a 
reference does have that opportunity to bring 
forward that their current supervisor might 
not be the most appropriate reference for 
them. The selection committee can actually 
accept another reference from the candidate 
if the candidate can demonstrate that the 
supervisor that’s providing the reference may 
be biased towards them. There is that level 
of, I think, protection for staff in that.  
 
The question was asked this morning around 
the Department of Finance and HR 
separating and so the majority of the ATIPP 
requests that were made to the Department of 
Finance were HR-related issues. In 2016-17 
there were 23 requests that were directed to 
the Department of Finance and in 2017-18 
there were 15. There were fewer requests and 
I think it has to do a lot with the outreach that 

 
ᐱᔾᔪᑎᖃᕈᓐᓇᖅᑑᔭᖅᑐᖅ ᑕᕝᕙ ᑖᒃᑯᐊ ᑕᐅᑐᒃᑕᒃᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓕᐊᓇᐃᑦ, 
ᐋᓐᓂᐊᖃᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᐊᐅᒻᒥᑦ 
ᓲᖃᐃᒻᒪ ᖃᐅᔨᒪᔭᑕᕆᔭᐅᒻᒪᑕ ᑕᒪᑐᒥᖓ. 
ᐅᖃᓐᖑᐊᑐᐃᓐᓇᖅᑐᖓ. 
 
ᒥᔅ ᐅᒃᐱᒃ, ᐃᓚᓯᒍᒪᖃᑖᖅᐲᑦ? ᐊᑏ. 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐃᓚᔪᒪᖅᑲᐅᔭᕋ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ 
ᐆᒃᑐᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᕈᕕᑦ ᒪᕐᕉᓐᓂᒃ 
ᑕᐃᓯᔭᕆᐊᖃᖅᑐᑎᑦ ᒐᕙᒪᒃᑯᓐᓃᖔᖏᑦᑐᓂ 
ᐱᖓᓱᓂ ᐃᓄᖕᓂ ᐃᓕᖕᓂ ᖃᐅᔨᒪᔪᓂᑦ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᕋᕕᑦ ᐊᒻᒪ ᑖᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᒥᒃ 
ᐊᖓᔪᖅᑳᖑᓪᓚᒃᑖᖅᓯᒪᔪᐃᑦ ᐅᑭᐅᖅ ᓇᑉᐸᖓᓂ 
ᐅᖓᑖᓄᓪᓘᓐᓃᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᖅ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ 
ᐊᖓᔪᖅᑳᖓ ᑖᓐᓇ ᓇᒻᒪᒋᓐᖏᓪᓗᒍ.  
 
 
 
 
ᑖᒃᑯᐊ ᓯᕗᒧᐊᒃᑎᑦᓯᔪᓐᓇᖅᑐᐃᑦ ᐅᖃᕐᓗᑎᒃ 
ᐊᖓᔪᖅᑳᕋ ᐅᕙᒻᓂᒃ 
ᐅᖃᐅᓯᖃᑦᓯᐊᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 
ᖃᐅᔨᒪᓂᐊᖅᐳᓯ. ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᓪᓗᒋᑦ 
ᑕᐃᒪᓐᓇᐃᓐᓇᔭᕐᓂᖅᐸᑦ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓗᓂ ᑕᐃᒪᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᖓ 
ᓇᒻᒪᖏᒃᓴᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ. ᐊᓯᐊᓂᒃ ᐃᓄᖕᒥᒃ 
ᓂᕈᐊᖅᖠᒃᑲᓐᓂᕈᓐᓇᖃᑦᑕᖅᑐᒍᑦ ᑕᐃᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᐆᒃᑐᖅᑐᑦ ᓴᐳᒻᒥᔭᐅᔪᓐᓇᖁᓗᒍ. 
 
 
 
ᐊᒻᒪ ᐅᑉᓛᖅ ᐊᐱᕆᔭᐅᖅᑲᐅᖕᒪᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐊᕕᑕᐅᓂᐊᓕᖅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᑮᓇᐃᔭᓕᕆᔨᒃᑯᑦ 
ᐊᐱᖅᑯᑕᐅᖃᑦᑕᓚᐅᖅᑐᐃᑦ ᑖᒃᑯᓄᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒥᓲᓛᒻᒪᕇᑦ ᑖᒃᑯᐊᓄᖓ 
ᑐᕌᖓᓚᐅᕐᒪᑕ. ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓅᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ 2017-18, 15-
ᖑᓕᓚᐅᕐᒪᑕ. ᑖᒃᑯᐊ ᐃᓚᖓᒍᑦ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ 
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑖᒃᑯᐊ ᖃᐅᔨᒪᑎᑦᓯᖃᑦᑕᓕᕐᒪᑕ  
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the staffing consultants are doing in 
following up with candidates who were not 
successful in their competitions.  
 
I have actively seen them communicate and 
provide information to candidates as to what 
it was in the process or what areas they could 
have been much stronger in their answers, for 
example. I have seen that firsthand where a 
lot of that communication has taken place 
between staffing consultants and candidates 
so that they do have that understanding of 
why they were not successful through that 
competition. I just wanted to provide a little 
bit more information around that. 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) That’s good to 
understand because ideally the candidate 
wouldn’t have to submit an ATIPP or access 
to information request; they would be 
provided some feedback. That’s an important 
piece. Ms. Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
(interpretation) This one is (interpretation 
ends) to the privacy commissioner.  
 
I’m just curious. On page 13 of the 2016-17, 
“…employees and former employees of the 
GN are among the most frequent 
requesters…” I’m curious if there’s a 
breakdown between Nunavut Inuit 
beneficiaries or non-Inuit beneficiaries with 
regard to a workplace harassment matter or 
why they were unsuccessful in a job 
application or why they were overlooked for 
a promotion. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I can honestly say I don’t know 
because I don’t ask those kinds of questions. 

 
ᑕᒪᒃᑯᐊ ᓂᕈᐊᖅᑕᐅᖏᑦᑐᐃᑦ 
ᐅᖃᖃᑎᒋᔭᐅᖃᑦᑕᓕᕐᒪᑕ ᓲᖅ ᓂᕈᐊᖅᑕᐅᖏᒻᒪᖔᑕ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ. 
 
ᑕᒪᓐᓇ ᑐᓴᐅᒪᑎᑦᓯᓂᖅ ᖃᐅᔨᒪᑎᑦᓯᓂᖅ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐆᒃᑐᖅᑐᓄᑦ ᓂᕈᐊᖅᑕᐅᖏᑦᑐᐃᑦ 
ᓱᓇ ᐱᔾᔪᑕᐅᓚᐅᕐᒪᑦ ᐊᒻᒪ ᖃᓄᖅ 
ᐱᕚᓪᓕᕈᓐᓇᕋᔭᓚᐅᕐᒪᖔᑖ ᐆᒃᑐᓚᐅᕈᑎᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓇᓗᓇᐃᕐᕕᐅᖃᑦᑕᖅᑐᐃᑦ, ᓲᖅ 
ᓂᕈᐊᖅᑕᐅᖏᒻᒪᖔᑖ. ᑕᒪᓐᓇ ᑕᑯᓯᒪᔭᕋ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐃᑲᔪᓪᓚᕆᒃᑐᖅ 
ᑕᐃᒪᓐᓇᐃᓕᐅᖃᑎᒌᒃᑳᖓᑕ ᑭᖑᓪᓕᖅᐹᕐᒥᒃ 
ᓂᕈᐊᖅᑕᐅᖏᑦᑐᐃᑦ ᐅᓂᒃᑳᕐᕕᐅᖃᑦᑕᕐᒪᑕ ᓲᖅ 
ᓂᕈᐊᖅᑕᐅᖏᒻᒪᖔᑖ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ. ᑖᓐᓇ 
ᓇᓗᓇᐃᕈᒪᖅᑲᐅᔭᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᑐᑭᓯᓗᒍ 
ᐱᐅᔪᖅ. ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᐅᔪᐃᑦ ᑕᐃᒪᓐᓇ 
ᓂᑉᓕᐅᑕᐅᔪᓐᓇᖅᐸᑕ ᐱᐅᔪᖅ 
ᑐᒃᓯᕋᕆᐊᖃᓐᖏᓪᓗᑎᒃ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᓇ (ᑐᓵᔨᑎᒍᑦ) ᑐᕌᖅᑎᑕᕋ 
ᑲᒥᓯᓇᒧᑦ. 
 
ᑖᒃᑯᐊ ᒪᑉᐱᖅᑐᒐᓂ 13, 2017-18 
ᐃᖅᑲᓇᐃᔭᖅᓯᒪᔪᐃᑦ ᑖᒃᑯᐊ ᐃᓚᒋᔭᐅᖃᑕᐅᖕᒪᑕ 
ᐊᒥᓲᓛᖑᖃᑕᐅᓪᓗᑎᒃ ᑐᒃᓯᕋᖃᑦᑕᖅᑐᐃᑦ. ᑕᒪᓐᓇ 
ᓄᓇᕗᑦ ᐃᓄᐃᑦ ᐊᒻᒪ ᐃᓅᖏᑦᑐᐃᑦ 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥᒃ 
ᓈᒻᒪᖏᓕᐅᕈᑎᖃᖅᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓲᖅ 
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓂᕈᐊᖅᑕᐅᓚᐅᖏᒻᒪᖔᑖ. ᑖᒃᑯᐊ 
ᖁᕝᕙᕆᐊᕐᓂᕐᒧᓪᓘᓐᓃᑦ ᓂᕈᐊᖅᑕᐅᓚᖏᒻᒪᖔᑖ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ, ᐊᐱᕆᖃᑦᑕᖏᓐᓇᒪ ᑕᐃᒪᓐᓇ 
ᐊᐱᖅᓱᖃᑦᑕᖏᒃᖢᖓᓗ  
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Certainly some of the applicants have turned 
out to be beneficiaries, not all of them. I 
couldn’t tell you, though, the numbers. I 
don’t keep that kind of information; I don’t 
ask for that kind of information because to 
me, everyone gets treated equally when it 
comes to access and privacy. Thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie.  
 
Ms. Towtongie: Thank you, Mr. Chairman. 
The reason why I asked this question is 
because, under the Nunavut Land Claims 
Agreement, the government, under Article 
23, is supposed to hire 83 percent of Inuit 
beneficiaries and most of the job applications 
say priority hiring for Nunavut Inuit 
beneficiaries. That’s the reason why I 
question that and why I wanted to get 
realistic data as to where these requests are 
coming from. That’s my final comment and 
observation. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Commissioner, would 
you care to respond to that or… ? Go ahead.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. The only thing I would say to that 
is what I just said and that is that in terms of 
access to information or protection of 
privacy, everyone is, to the best of my 
ability, treated equally. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just to follow up on her 
comment and it may not fit under this 
category, but I’m only going to ask this 
question. Do you see any patterns with 
regard to the education level of the 
individuals who are filing access to 
information requests? I’m thinking of, for 
example, the high number of social 
assistance recipients or income assistance 
recipients we have in Nunavut. My feeling is 

 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐅᕙᑉᑎᓐᓄᑦ ᑐᒃᓯᕋᖅᓯᒪᔪᐃᑦ 
ᑕᐃᒪᓐᓇ, ᑕᐃᒪᓐᓇᐃᑦᑑᓯᒪᔪᐃᑦ. 
ᑕᒪᒃᑭᐅᖏᑦᑑᒐᓗᐊᖅ ᓇᓕᐊᖑᒻᒪᖔᑦ 
ᖃᐅᔨᒪᓇᓐᖏᑦᑐᖅ ᑕᐃᒪᓐᓇᑦᑐᒥᒃ 
ᑲᑎᖅᓱᐃᖃᑦᑕᖏᓐᓇᒪ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ. ᐅᕙᒻᓄᑦ 
ᐊᔾᔨᒌᒃᑐᒥᒃ ᑕᐅᑐᖃᑦᑕᕋᑉᑭᑦ ᑖᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᖏᑦ 
ᐱᔾᔪᑎᒋᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ ᐱᔾᔪᑎᒋᓗᒍ ᓄᓇᕗᑦ 
ᐊᖏᕈᑎᐊᓂ ᑖᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᓂᕆᔭᖓᓂᒃ 23 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᓂᕈᐊᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᕐᓗᑎᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ 85 ᐳᓴᖑᓗᑎᒃ.  
ᑕᒪᓐᓇ ᓄᓇᕗᑦ ᐃᓄᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᑖᓐᓇ ᑕᒡᕙ 
ᐊᐱᖅᑯᑦ ᐊᐱᕆᔾᔪᑎᒋᔭᕋ ᐊᒻᒪ ᖃᓄᖅ ᑕᒪᒃᑯᐊ 
ᓇᑭᓐᖔᓪᓚᑦᑖᕐᒪᖔᑕ ᐃᓱᒪᒋᔭᑐᐃᓐᓇᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑲᒥᓯᓇ ᑭᐅᔪᒪᕖᑦ? 
ᐊᑏ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᓱᒧᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᐅᖃᐅᓯᕆᓇᔭᖅᑕᕋ 
ᑖᒃᑯᐊ ᑭᓇᑐᐃᓐᓇᖅ ᐊᑐᐃᓐᓇᐅᕝᕕᒋᔭᕗᑦ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᖅᑐᐃᑦ ᐊᔪᓐᖏᓛᖓᓄᑦ ᐊᔾᔨᒌᑎᖃᑦᑕᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐃᓚᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᐅᖃᐅᓯᕆᔭᖓ. 
ᑕᕝᕙᓃᓗᐊᖅᑐᒃᓴᐅᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑕᐅᑐᒐᖃᖅᐸᖅᑲᐃ ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖏᑦ 
ᖁᑦᑎᓐᓂᖏᑦ ᑖᒃᑯᓄᖓ ᑐᒃᓯᕌᖃᑦᑕᖅᑐᑦ 
ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓂᒃ ᐃᓱᒪᔪᖓ ᓲᕐᓗ ᑕᒪᒃᑯᐊ 
ᓂᖃᐃᓲᑎᑖᖃᑦᑕᖅᑐᑦ ᓂᕿᑖᕈᑎᑖᖃᑦᑕᖅᑐᑦ 
ᐅᓄᖅᑐᑦ ᓄᓇᕗᒻᒥ ᑕᑯᓐᓈᖅᑕᒃᑯᓪᓕ ᑖᒃᑯᐊ  
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that the lower the education level, the less 
likely a person is to exercise their rights to 
privacy or information. Is that something 
that, in terms of a general trend in Nunavut 
and your experience, you have noticed? 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I wouldn’t say that I have noticed 
it. I think it’s a logical assumption that those 
who struggle generally with life and life 
issues are less likely to know what options 
they have. For that reason, I get very few 
requests about social assistance and that’s an 
area you would think that there might be a lot 
of requests for information.  
 
Part of that is my responsibility because I 
haven’t been able to get out to the 
communities and educate. Perhaps your next 
Information and Privacy Commissioner who, 
hopefully, will be located in Nunavut, will be 
able to do more of that and do more outreach 
and be able to reach those people who 
otherwise probably wouldn’t know to ask. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you for allowing 
me to ask it under the wrong category.  
 
Moving to our second-last heading here, that 
is, amendments to the Access to Information 
and Protection of Privacy Act, and as the 
commissioner mentioned, she did complete a 
comprehensive review of the Access to 
Information and Protection of Privacy Act in 
2017 and there were, I believe, close to a 
hundred recommendations in that report…98 
recommendations in that report. Under this 
heading, (interpretation) who would like to 
start? Ms. Towtongie.  
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. I would like to ask a question 
to the Department of Executive and 

 
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓐᓂᖅᓴᐅᑉᐸᑦ ᑕᐃᒪᓕ 
ᐱᔪᓐᓇᐅᑎᒥᓂᒃ ᐊᑐᓐᖏᓂᖅᓴᐅᒐᔭᕐᒪᑦ ᓲᕐᓗ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᑐᒃᓯᕋᖅᑐᑕ. ᑕᐃᒫᒃ ᐱᕙᓪᓕᐊᓯᒪᔪᒥᒃ  
ᐱᕙᓪᓕᐊᓂᕆᖅᑰᔨᔭᖓᓂᖅᑲᐃ ᐅᔾᔨᕈᓱᒃᓯᒪᕕᑦ 
ᑲᒥᓯᓇ? 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᓐᖏᑦᑐᖓ ᐅᔾᔨᕈᓱᒃᓯᒪᒻᒪᖔᕐᒪ ᑭᓯᐊᓂ 
ᑕᐃᒪᐃᖅᑰᔨᓂᕋᑐᐃᓐᓇᕈᓐᓇᖅᑐᖓ. ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕈᕐᓂᖅᓴᐅᔪᑦ ᐃᓅᓯᕐᒥᒃ ᐃᓅᓯᕐᒥᖕᓂᒃ 
ᖃᐅᔨᒪᓐᖏᓐᓂᖅᓴᐅᓂᐅᓴᖕᒪᑕ ᓇᓕᐊᖕᓂᒃ 
ᐱᓕᕆᔪᓐᓇᕐᒪᖔᕐᒥᒃ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, 
ᖃᔅᓰᓐᓇᑯᓗᖕᓂᒃ ᑐᒃᓯᕋᐅᑎᓂᑦ ᑕᑯᓲᖑᔪᖓ 
ᓂᕿᑖᕈᑎᑖᖃᑦᑕᖅᑐᑦ ᒥᒃᓵᓄᑦ. ᑕᐃᒪ 
ᐊᒥᓲᒐᔭᖅᑐᒃᓴᐅᔫᒐᓗᐊᑦ ᑐᒃᓯᕋᐅᑕᐅᔪᑦ. 
 
ᐃᓚᒋᖕᒪᒍ ᑲᒪᒋᔭᕆᒐᒃᑯ ᐃᓚᖓ 
ᓄᓇᓕᖕᓄᐊᖃᑦᑕᕈᓐᓇᖅᓯᒪᓐᖏᓐᓇᒪ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᖅᑐᕐᓗᖓ. ᑕᐃᒪᓕᖃᐃ 
ᑭᖑᕝᕕᖅᑎᒐᖃᐃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓄᓪᓗ ᓄᓇᕗᒻᒥᐅᑕᐅᓕᕈᓂ 
ᑕᐃᒪᐃᓕᐅᕐᓂᖅᓴᐅᔪᓐᓇᕋᔭᖅᑐᖅ ᑕᖅᑲᒃᑯᓄᖓ 
ᖃᐅᔨᒋᐊᕈᓐᓇᕐᓂᖅᓴᐅᓗᓂ ᑕᒪᒃᑯᓄᖓᓗ 
ᑎᑭᐅᑎᔪᓐᓴᕐᓗᓂ ᓇᒧᑦ ᐊᐱᕆᔭᕆᐊᒃᓴᖅ 
ᖃᐅᔨᒪᓐᖏᓐᓂᖅᓴᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐱᕆᔪᓐᓇᖅᑎᒃᑲᕕᓐᖓ ᖁᔭᓕᕗᖓ.  
 
 
ᑲᔪᓯᓗᑕ ᑭᖑᓪᓕᖅᐹᖅ ᑐᓪᓕᐊ ᑐᖔᓃᑦᑐᒧᑦ, 
ᐊᓯᔾᔨᕐᓂᖓᓄᑦ ᑖᔅᓱᒧᖓ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᑲᓐᖑᓇᖅᑐᓄᓪᓗ ᓴᐳᒻᒥᔭᐅᓂᖅ 
2017 ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒃ ᕿᒥᕐᕈᓂᖅᑕᖃᓚᐅᕐᒪᑦ 
ᐊᑐᐃᓐᓇᐅᓂᖓᓂᒃ ᑖᔅᓱᒧᖓ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᓪᓗ ᑲᓐᖑᓇᖅᑐᑦ. 100-
ᑲᓴᐅᖅᑰᓚᐅᕐᒪᑕ ᐊᑐᓕᖁᔭᐅᔪᑦ ᑖᔅᓱᒪᑉ ᐃᓗᐊᓂ. 
98-ᖑᓚᐅᕐᒪᑕ ᐊᑐᓕᖁᔭᐅᔪᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᒥ. 
ᑖᒃᓱᒪ ᐊᑖᓂ (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᓇ 
ᐱᒋᐊᖅᑎᑦᓯᕼᐅᐊᖅᐸ? ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ.  
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Intergovernmental Affairs.  
 
The Access to Information Act was recently 
amended by the Legislative Assembly in the 
fall of 2017. I would like to know: what new 
amendments to the legislation is the 
government currently developing? Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Department of Executive and 
Intergovernmental Affairs, Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. I can say that our office recently 
received the proposed amendments to the 
legislation in March. For that reason, we can 
start looking at what amendments need to be 
made and it is obvious that looking at things 
like (interpretation ends) audio cassettes 
(interpretation) need to be renewed and how 
the fees will be structured.  
 
It’s only recently that the amendments were 
introduced from 2017 and it’s obvious that 
we will carefully review the over 100 
proposed amendments. We also have 
legislation on when we have to table certain 
documents in the House. We also have to 
review it when we’re working on the 
proposed legislation, but I cannot exactly 
state to you when we will be implementing 
them. However, we only recently received 
them and as we review them, we will be 
planning for the amendments. Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie (interpretation): Thank you, 
Mr. Chairman. I have a question for the 
privacy commissioner.  
 
In June 2017 the privacy commissioner 
undertook a comprehensive review of the 

 
 
 
ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐱᖁᔭᖅ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ ᒫᓐᓇ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐃᓗᐊᓂ. ᐅᑭᐊᒃᓵᖑᑎᓪᓗᒍ 2017. ᒫᓐᓇᓕ 
ᑐᑭᓯᔪᒪᔪᖓ ᓱᓇᓂᒃ ᓄᑖᓂᒃ ᐋᖅᑭᒋᐊᕈᑎᓂᑦ 
ᒐᕙᒪᒃᑯᑦ ᐃᓂᓪᓚᒃᓴᐃᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᖃᕈᓐᓇᖅᑐᖓ 
ᐊᓪᓚᕝᕕᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒐ 
ᐱᑎᑕᐅᕋᑖᕐᓂᕋᖅᑕᐅᑕᐃᓐᓇᓚᐅᖅᑐᖅ ᒫᑦᓯᒥ 
ᑕᐃᒃᑯᐊ ᐋᖅᑭᒋᐊᕈᑕᐅᖁᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᕐᒧᑦ.  
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᒫᓐᓇ 
ᕿᒥᕐᕈᕙᓪᓕᐊᒍᓐᓇᕐᓂᐊᓕᖅᑐᒍᑦ ᑭᓱᓂᑦ 
ᐊᓯᔾᔩᔭᕆᐊᖃᕐᒪᖔᑦᑕ ᓇᓗᓇᓐᖏᑦᑐᖅ ᐃᓚᖏᑦ 
ᑕᑯᓪᓗᒋᑦ ᒪᑯᐊ (ᑐᓵᔨᑎᒍᑦ) ᓂᐱᓕᐅᕈᑎᑐᖃᒥᓃᑦ 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)  ᒪᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ 
ᓄᑖᓐᖑᕆᐊᖃᓪᓚᕆᓐᓂᐊᕐᖓᑕ ᐊᒻᒪ ᑕᒪᒃᑯᐊ 
ᐊᑭᕈᔪᖏᑦ ᖃᓄᖅ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕ.  
 
ᒫᓐᓇᓵᑦᑎᐊᐸᓗᒃ ᑖᒃᑯᐊ ᐋᖅᑭᒋᐊᕈᑎᖏᑦ 
ᓴᖅᑭᓚᐅᖅᓯᒪᒻᒪᑕ 2017-ᒥ ᓇᓗᓇᓐᖏᑦᑐᖅ ᑖᒃᑯᐊ 
120 ᐅᖓᑖᓃᑦᑐᑦ ᐋᖅᑭᒋᐊᖁᓯᒪᔭᖏᑦ 
ᕿᒥᕐᕈᐊᑦᑎᐊᕐᓂᐊᖅᑕᕗᑦ. ᐊᒻᒪᓗ ᐅᕙᓂ 
ᐃᒡᓗᒥᑦᑕᐅᖅ ᒪᓕᒐᖃᕐᒥᒐᑦᑕ ᑭᓱᑦ 
ᓴᖅᑭᑦᑕᕆᐊᖃᕐᒪᖔᑦᑕ ᖃᖓᒃᑯᑦ ᑖᓐᓇ 
ᕿᒥᕐᕈᒋᐊᖃᕋᔭᕐᒥᒐᑦᑎᒍᑦ ᑖᒃᑯᐊ ᐱᖁᔭᒃᓴᐃᑦ 
ᐱᓕᕆᐊᕆᓗᒋᑦ. ᑭᓯᐊᓂ ᒫᓐᓇ 
ᐅᖃᓪᓚᑦᑖᕈᓐᓇᓐᖏᑦᑐᖓ ᐃᓕᖕᓄᑦ ᖃᖓᒃᑯᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓂᐊᕐᒪᖔᑦᑕ ᑭᓯᐊᓂ ᐱᓵᓚᐅᕋᑦᑎᒍᑦ 
ᕿᒥᕐᕈᕙᓪᓕᐊᓗᑎᒃᑯᑦ ᐃᓛᒃ ᕿᒥᕐᕈᓚᐅᕐᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᐋᖅᑭᒋᐊᕈᑎᓂᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᐸᕐᓇᐸᓪᓕᐊᓛᓕᕐᒥᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ ᐊᐱᖅᑯᑎᖃᕈᒪᒐᒪ.  
 
 
ᑕᐃᒪ ᔫᓂ 2017 ᕿᒥᕐᕈᐊᖅᓯᒪᖕᒪᑦ ᑖᓐᓇ 
ᐃᓗᐃᑦᑑᓪᓗᒍ  
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Access to Information and Protection of 
Privacy Act and this report is publicly 
available on her office’s website. The 
commissioner made a total of 98 formal 
recommendations in her report. What does 
she think are the three most important 
recommendations within her report that she 
would like implemented? Thank you, Mr. 
Chairman. That’s my last question. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. To be honest, I’ve had very little 
feedback on these recommendations to date. 
I’m hoping that future discussions with EIA 
will create more discussions. 
 
If you were to ask me today what I think is 
the most important change that needs to be 
made to the Act, I don’t think it will surprise 
you to hear after my opening comments that I 
think that the role of the Information and 
Privacy Commissioner needs to be 
strengthened. I can make all the 
recommendations in the world and every one 
of them can be set aside.  
 
You’re paying an expert a lot of money to be 
ignored, and I think there are ways that the 
Act can be changed to make that less of a 
factor. Like I say, I wouldn’t have said that 
three years ago. It’s just over the last couple 
of years that I’m finding that it is almost a 
waste of everyone’s time. I won’t put it that 
way because what I write is educational, if 
nothing else. I do think that I’m paid a lot of 
money to be ignored and I don’t think that is 
a good use of anyone’s time or energy.  
 
If there were one change that I think needs to 
be made, I think the role of the Information 
and Privacy Commissioner needs to be 
looked at and adjusted and given a little more 
power. Thank you. 

 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐊᑐᐊᒐᖅ ᐊᒻᒪ ᑐᓴᖅᑎᑦᑎᓂᖅ. 
ᐊᒻᒪ ᑎᑎᕋᖅᓯᒪᔪᑦ. ᐊᒻᒪ ᑎᑎᕋᖅᓯᒪᔭᖏᑦ 
ᖃᕆᑕᐅᔭᒃᑯᑦ ᓴᖅᑯᒥᑦᑎᐊᕐᒪᑕ 
ᑎᑎᕋᕐᕕᖓᓃᓐᖔᖅᓱᑎᒃ. ᓱᓕᑦᑎᐊᖅᑐᖅ. 98-ᓂᒃ 
ᓴᖅᑭᖁᔭᕐᒥᖕᓂᒃ ᓴᖅᑭᖁᓯᒪᔭᕐᒥᖕᓂᑦ. 
ᐅᖃᑦᑎᐊᕈᒪᖃᐃ. 98-ᓂᒃ ᑲᔪᓯᖁᔭᒥᓂᒃ ᑕᒡᕙᓂ 
ᑎᑎᕋᖅᓯᒪᖕᒪᑦ. ᑕᐃᒪᓕᑭᐊᖅ ᓱᓇᑦ ᐱᖓᓱᑦ 
ᐱᒻᒪᕆᐅᓂᖅᐹᖑᓇᓱᒋᕙᖏᑦ ᑎᑎᕋᖅᑕᖓᑕ 
ᐃᓗᐊᓂ ᑲᔪᓯᖁᔭᖏᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᓇ ᑭᐅᔭᐅᓗᐊᖅᓯᒪᓐᖏᑦᑐᖓ 
ᐊᑐᓕᖁᓯᒪᔭᓄᑦ ᐃᓱᒪᒐᓗᐊᖅᑐᖓ ᓯᕗᓂᒃᓴᒥ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐅᖃᖃᑎᒌᓐᓂᖅᑕᖃᒃᑲᓐᓂᕐᓂᐊᖅᑐᒃᓴᐅᒐᓗᐊᖅᐳᖅ. 
 
ᑕᐃᒪᓕ ᐅᓪᓗᒥ ᐊᐱᕆᓐᓂᕈᕕᓐᖓ ᖃᓄᖅ 
ᐃᓱᒪᒋᒻᒪᖔᒃᑯ ᐱᒻᒪᕆᐅᓂᖅᐹᖑᓱᕆᒻᒪᖔᒃᑭᑦ 
ᐊᓯᔾᔨᕆᐊᓕᖕᓂᒃ ᐱᖁᔭᕐᒧᑦ, ᑕᐃᒪ 
ᖁᖅᓴᓪᓚᓐᓂᖅᓵᔪᒃᓴᐅᓐᖏᑦᑐᖅ ᐃᓕᔅᓯᖕᓄᑦ. ᑕᐃᒪ 
ᒪᑐᐃᕈᑎᒃᑲ ᐅᖃᓪᓚᓚᐅᖅᑎᓪᓗᒋᑦ, ᑖᓐᓇ 
ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 
ᑲᒥᓯᓇᖓ, ᑲᒥᓯᓇᐅᑉ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᓴᓐᖏᓕᑦᑎᑦᑕᕆᐊᓖᑦ. ᑕᐃᒫᒃ ᐊᑐᓕᖁᔭᓐᓂᒃ 
ᐊᒥᓱᐊᓗᓐᓂᒃ ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ. 
 
ᑭᓯᐊᓂ ᑮᓇᐅᔭᖅᑐᖅᑐᐊᓘᒐᓗᐊᖅᑎᓪᓗᒍ ᑕᐃᒫᓪᓗ 
ᓱᖁᑎᒋᔭᐅᓐᖏᑐᐃᓐᓇᕐᓗᖓ. ᑕᐃᒪ ᒪᓕᒐᖅ ᑖᓐᓇ 
ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᖅᑰᕐᒥᖕᒪᑦ ᓇᐅᒃᑯᒃᑲᓐᓂᖅ ᑕᒪᓐᓇ 
ᐱᔾᔪᑎᒋᓗᐊᓐᖏᑎᓪᓗᒍ. ᐅᖃᕋᔭᓚᐅᓐᖏᑕᕋ ᐊᕐᕌᓂ 
ᐅᖓᓪᓕᕐᒥ. ᑭᓯᐊᓂ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᕋᑖᖅᑑᓐᓂᒃ 
ᐅᔾᔨᕈᓱᑉᐸᓪᓕᐊᒐᒪ ᐃᒪᓐᓇ ᓱᕙᓕᑭᐊᖑᔫᖅᑰᔨᖕᒪᑦ 
ᐃᒪᓐᓇ ᑕᐃᒪᓐᓇᐅᓐᖏᑦᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂᓕ 
ᐅᖃᐅᓯᒃᑲ ᐃᓕᓐᓂᐊᕈᑎᓗᐊᑐᐃᓐᓇᐅᖕᒪᑕ. ᑭᓯᐊᓂ 
ᐃᓱᒪᔪᖓ ᐊᑭᓕᖅᓱᖅᑕᐅᕐᔪᐊᖃᑦᑕᕋᒪ 
ᓱᖁᑎᒋᔭᐅᔾᔮᓐᖏᑐᐃᓐᓇᖅᖢᖓ. ᑕᐃᒪᓐᓇ 
ᓱᕙᓕᑭᐊᖑᖅᑰᕐᒪᑦ ᑕᐃᒪᐃᑦᑎᓪᓗᒍ. 
 
ᑕᐃᒪᓕ ᐊᑕᐅᓯᖅ ᐊᓯᔾᔨᕆᐊᓕᖕᒥᒃ ᐅᖃᕈᓐᓇᕈᒪ, 
ᑖᓐᓇ ᑲᒥᓯᓇᐅᑉ ᑐᓴᐅᑎᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᕿᒥᕐᕈᐊᖅᑕᐅᔭᕆᐊᓕᒃ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓗᓂ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᒃᑲᓐᓂᐊᕐᔪᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: I did say it was my final 
question, Mr. Chairman. Thank you for 
recognizing me again. I did ask three most 
important recommendations that the privacy 
commissioner would make, and I thank her 
for her response, but I would like to hear the 
two others. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. There are so many to choose 
from. Let me just take a look at some of the 
things. To be honest with you, the recent 
amendments to the Act were made almost 
contemporaneously with my writing of this 
report. Some of those recommendations have 
already been implemented: the sunshine list, 
which we talk about today; and 
municipalities, which is something that I 
have always been very adamant about, it has 
been addressed and is proceeding. In fact a 
number of my recommendations have 
already been dealt with. 
 
There are issues around solicitor-client 
privilege and the exception for solicitor-
client privilege that I think need attention. It 
is not only an issue here; it is an issue 
throughout the country. Without going into a 
lot of detail, public bodies may refuse to 
disclose information that is subject to 
solicitor-client privilege. There are two 
issues that arise here, one is the new 
amendment which says that the privilege… . 
I don’t want to going into a lecture and 
forgive me for this, but the privilege sits with 
the client. I have always considered the client 
of a public body to be the public body. If the 
Department of Education has asked for an 
opinion, I have always considered the 
Department of Education to be the client. 

 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): 
ᑭᖑᓪᓕᖅᐹᖑᓂᕋᖅᑲᐅᔭᕋᓗᐊᕋ ᐃᒃᓯᕙᐅᑖᖅ 
ᐃᓕᓴᕆᒃᑲᓐᓂᕋᕕᓐᖓ. ᑭᓯᐊᓂ ᐊᐱᕆᓗᖓ ᑖᒃᑯᐊ 
ᐱᖓᓱᑦ ᐱᒻᒪᕆᐅᓛᖑᓱᕆᔭᖏᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᑉ, ᖁᔭᓐᓇᒦᓪᓗ 
ᑭᐅᔾᔪᑎᖕᓂᑦ ᑭᓯᐊᓂ ᑐᓴᕈᒪ ᒪᕐᕈᒃᑲᓐᓃᒃ ᑖᒃᑯᐊᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᓂᕈᐊᕋᒃᓴᐃᑦ ᐊᒥᓲᖕᒪᑕ. ᑕᐃᒪ ᑕᑯᓇᓪᓗᒋᑦ 
ᐃᓚᖏᑦ ᑕᐃᒪ ᓱᓕᓗᖓ ᑖᒃᑯᐊ 
ᐊᓯᔾᔨᕆᐊᕈᑕᐅᔪᓐᓇᖅᑐᑦ ᒪᓕᒐᕐᒧᑦ. ᑖᓐᓇ ᐅᓂᒃᑳᖅ 
ᑎᑎᕋᓚᐅᖅᑎᓪᓗᒍ ᐃᓚᖏᑦ ᐊᑐᓕᖁᔭᐅᔪᑦ 
ᐊᑐᓕᖅᑎᑕᐅᓯᒪᕙᒌᓕᖅᑐᑦ ᑕᐃᒃᑯᐊᓗ 
ᑮᓇᐅᔾᔭᒃᓵᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᑦ, 
ᓄᓇᓖᓪᓗ ᒐᕙᒪᖏᑦ ᑖᒃᑯᐊ 
ᐊᔭᐅᖅᑐᐃᔾᔪᑎᒋᔪᔭᐃᓐᓇᕋᒃᑭᑦ, ᑖᓐᓇᓗ 
ᐋᖅᑭᒍᑕᐅᓯᒪᓪᓗᓂ ᑲᔪᓯᓂᐊᓕᖅᑐᓂᓗ. ᑕᐃᒪᓕ 
ᐊᑐᓕᖁᓯᒪᔭᒃᑲ ᑎᑎᕋᖅᑕᐅᓯᒪᕙᒌᓕᕐᒪᑕ 
ᑲᒪᒋᔭᐅᓯᒪᓪᓗᑎᓪᓗ. 
 
 
ᑕᒪᒃᑯᐊ ᒪᓕᒐᕐᓂᐊᖅᑎᖏᓪᓗ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᕐᓗ 
ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑑᔭᕆᐊᖃᕐᓂᖏᑦ ᑖᒃᑯᐊ 
ᑕᑯᔭᐅᔭᕆᐊᓖᑦ. ᑕᒫᓂᑑᓐᖏᒻᒪᑦ ᓄᓇᕗᒥ 
ᑲᓇᑕᓕᒫᒥ ᑕᒪᓐᓇ ᐃᓱᒫᓗᒋᔭᐅᖕᒪᑦ. ᐄ, ᑕᐃᒪ 
ᐃᓗᓕᑯᓘᔭᖏᓐᓂᒃ ᐅᖃᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖏᑦ ᓴᖅᑭᑦᑎᓐᖏᑦᑐᒪᔪᓐᓇᕐᒪᑕ ᑕᐃᒫᒃ 
ᒪᓕᒐᕐᓂᐊᖅᑎᖓᓗ ᐱᔨᑦᑎᕋᖅᑕᖓᓗ 
ᑲᓐᖑᓇᖅᑑᓂᖓᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᒪᕐᕉᖕᓂᒃ 
ᓴᖅᑭᒃᑎᖕᒪᑦ ᑖᓐᓇ ᓴᖅᑭᑦᑎᖕᒪᑦ ᐊᑕᐅᓯᖅ 
ᐊᓯᔾᔨᕆᐊᕈᑕᐅᔪᖅ ᐅᖃᖅᓯᒪᓪᓗᓂ ᑕᒪᓐᓇ 
ᐱᔪᓐᓇᐅᑎᖓ ᐃᒪᓐᓇ 
ᐅᖃᓪᓚᐅᑎᑐᐃᓐᓇᕈᒪᓐᖏᒃᑲᓗᐊᖅᑐᒍ ᐊᑏ 
ᐃᓱᒪᒋᔪᓐᓃᓚᐅᑲᓐᖓ. ᑖᓐᓇ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅ 
ᑖᔅᓱᒥᖓ ᐱᔨᑦᑎᕋᖅᑕᐅᔫᑉ ᑎᒍᒥᐊᕐᒪᒍ. ᑖᓐᓇ 
ᐱᔨᑦᑎᕋᖅᑕᐅᔪᖅ ᑕᕝᕙᓐᖓᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖓᓐᓂᒃ ᑖᓐᓇ ᑕᐃᒪ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓ 
ᖃᐅᔨᒋᐊᕈᒪᓯᒪᑉᐸᑦ ᑖᓐᓇ ᐃᓱᒪᒋᐅᔭᐃᓐᓇᕋᔭᒃᑯ  
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Therefore the right to waive that privilege 
lies with the Department of Education. 
 
The new provision of the Act suggests that, 
and I will have to do more research on this 
because it has been suggested to me, in fact 
the privilege lies with the executive in 
council as opposed to the department. I’m 
going to do some more research on that but 
also around solicitor-client privilege in some 
jurisdictions, not in this one yet, and I touch 
wood on this, I have been denied access to 
those records for which solicitor-client 
privilege has been claimed. 
 
In order to assess whether an exception has 
been properly applied, I need to see the 
original records because I need to see what 
they say in order to say, “Yes, that is covered 
by solicitor-client privilege, the exception 
has been properly applied,” or “No, that is 
not solicitor-client privilege. It was written 
by a lawyer, but that doesn’t necessarily 
mean that it is covered by solicitor-client 
privilege. It should be disclosed.” Unless I 
can see those documents, I can’t make that 
assessment. 
 
In some jurisdictions, information and 
privacy commissioners have been refused 
access to those records and it has created a 
lot of case law throughout Canada, all the 
way up to Supreme Court of Canada. One of 
the second things that I would suggest is that 
there needs to be a lot of discussion around 
solicitor-client privilege as an exception. 
 
A third thing that I would like to see in the 
Act, and it is probably not even in my 
recommendations, let’s make this 99, and 
that is particularly in light of the fact that my 
mandate is coming to an end and you are 
going be hiring a new Information and 
Privacy Commissioner. It is going to be an 
entirely different set of facts and 
circumstances than there was 20 years ago 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᔪᒍᑦ ᑖᔅᓱᒧᖓ ᐱᔨᑦᑎᕋᖅᑕᕋ 
ᑕᕝᕙ. ᑕᐃᒪᓕ ᐱᔪᓐᓇᐅᑎᖓᑕ 
ᐊᑐᓐᖏᑎᑕᐅᑲᐃᓐᓇᕐᓂᖓ ᑖᒃᑯᓂᖓ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑎᒍᒥᐊᖅᑕᐅᖕᒪᑦ.  
 
ᑖᓐᓇ ᐱᖁᔭᖅ ᓄᑖᓂᒃ ᓄᑖᑦ ᐃᓗᓕᖓ 
ᐅᖃᖅᓯᒪᖕᒪᑦ ᑖᓐᓇ ᖃᐅᔨᓴᒃᑲᓐᓂᕆᐊᖃᖅᑕᕋᓗᐊᕋ. 
ᑕᐃᒪ ᐅᖃᐅᔾᔭᐅᓯᒪᒐᒪ ᐃᒪᓐᓇᐅᒻᒪᒡᒎᖅ ᑖᓐᓇ 
ᐱᔪᓐᓇᐅᑎ ᑎᒍᒥᐊᕐᒪᒍ ᑖᒃᑯᓇᓐᖓᑦ 
ᓯᕗᓕᖅᑎᐅᔪᓂᑦ ᒥᓂᔅᑕᓂᒃ ᐱᓕᕆᕝᕕᖕᒥ. ᑖᓐᓇ 
ᖃᐅᔨᓴᒃᑲᓐᓂᕐᓂᐊᖅᐸᕋ. ᑭᓯᐊᓂᓕ 
ᒪᓕᒐᕐᓂᐊᖅᑎᖓᓗ ᐱᔨᑦᑎᕋᖅᑕᖓᓗ 
ᐱᔪᓐᓇᐅᑎᖓ ᐃᓚᖏᓐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐅᕙᓂ 
ᑕᐃᒪᐃᓐᖏᑦᑐᖅ ᓱᓕᐅᒐᓗᐊᖅ. ᑕᐃᒪ 
ᑕᑯᔪᓐᓇᖅᑎᑕᐅᓯᒪᓐᖏᓐᓇᒪ ᑕᒪᓐᓇ 
ᒪᓕᒐᕐᓂᐊᖅᑎᖓᓗ ᑖᓐᓇᓗ ᐱᔨᑦᑎᕋᖅᑕᖓ 
ᑲᓐᖑᓇᕆᐊᖃᕐᓂᖓᓂᒃ.  
 
ᑕᐃᒪᓕ ᖁᔭᓈᖅᑕᐅᓚᐅᑲᒃᓯᒪᔪᑦ ᑖᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᕚᓪᓗᒃᓯᒪᔪᑦ ᑕᑯᔪᓐᓇᕆᐊᖃᕋᔅᓯᐅᒃ 
ᖃᓄᖅ ᐅᖃᕐᓂᕐᒪᖔᑦ, ᐄ, ᐊᖏᕈᓐᓇᕐᒥᔪᖓ ᐄ, 
ᑖᓐᓇ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᑐᖅᓱᓂ ᑖᓐᓇᓕ 
ᐊᑐᓐᖏᑎᑕᐅᑲᐃᓐᓇᕐᓂᖓ ᐄ ᐊᑐᖅᑕᐅᑦᑎᐊᖅᑐᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᐋᒃᑲ ᑖᓐᓇ ᑲᓐᖑᓇᕆᐊᖃᓐᖏᑦᑐᖅ 
ᒪᓕᒐᕐᓂᐊᖅᑎᒥᒃ ᐅᖃᖅᓯᒪᔫᒐᓗᐊᖅ. ᑭᓯᐊᓂᓕ 
ᐱᔪᓐᓇᐅᑎᖃᕆᐊᖃᕐᓂᓐᓂ ᓴᖅᑭᑕᐅᔪᓐᓇᖅᐳᖅ. 
ᑕᐃᒃᑯᐊ ᑕᑯᔪᓐᓇᓐᖏᒃᑯᒃᑭᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᖃᐅᔨᓴᕈᓐᓇᓐᖏᓐᓇᒃᑯ. 
 
 
ᑕᒪᓐᓇ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇ 
ᑕᑯᔪᓐᓇᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᓐᖏᑦᑐᑦ. ᑲᓇᑕᒥᓗ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᕕᕐᔪᐊᖓᓂ ᑲᓇᑕᒧᑦ 
ᑎᑭᐅᑎᓯᒪᒻᒪᕆᒃᑐᖅ ᑕᒪᓐᓇ. ᑕᐃᒪᓕ 
ᐅᖃᕆᐊᕈᑎᒋᔪᒪᔭᕋ ᐊᐃᑉᐸᖓ ᑕᒪᓐᓇ 
ᐅᖃᖃᑎᒋᔭᐅᔾᔪᑕᐅᔪᒻᒪᕆᐅᒃᑲᓐᓂᕆᐊᓕᒃ ᑕᒪᓐᓇ 
ᐱᔨᑦᑎᕋᖅᑕᐅᔪᕐᓗ ᐱᔨᑦᑎᕋᖅᑐᕐᓗ 
ᑲᓐᖑᓇᕆᐊᖃᕐᓂᖓ. 
 
 
 
ᐱᖓᔪᖓᑦ, ᐄ ᑕᐃᒪᓕ ᐱᖓᔪᖓ ᑕᑯᔪᒪᔪᓂᑦ 
ᑕᕝᕙᓂ ᐱᖁᔭᕐᒥᒃ ᑕᕝᕙᓂ 
ᐊᑐᓕᖁᔨᕗᖔᖅᓯᒪᔭᑎᑦᑎᓐᓃᖂᓐᖏᑦᑐᖅ. 99-ᒧᑦ 
ᐅᑎᑲᐃᓐᓇᕐᓗᑕ, ᐅᓇᐅᓪᓗᓂ: ᐱᓗᐊᖅᑐᒥᒃ 
ᑕᑯᓯᒪᓕᖅᑐᒍᑦ ᑎᓕᔭᐅᓯᒪᓂᕋ 
ᐃᓱᓕᓐᓂᐊᓕᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑖᓐᓇᓗ  
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when I was appointed as the first Information 
and Privacy Commissioner of Nunavut. That 
is going to be a full-time position with 
certain expectations, shall I say, in terms of 
remuneration and that sort of thing. 
 
Some jurisdictions have provisions in the Act 
that set out what the Information and Privacy 
Commissioner is going to be paid. To me, 
with my term coming to an end, I see that is 
something that should be addressed because 
the Information and Privacy Commissioner, 
as an independent officer, shouldn’t be in the 
position of having to negotiate their own 
salary. It should be something that’s set 
because it creates conflicts of interest 
otherwise and it affects the independence of 
the office. That would probably be my third 
most of important and it doesn’t even appear 
in my review. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I would just like to 
clarify something from Ms. Okpik. You 
mentioned in response to one of Ms. 
Towtongie’s questions that you had just 
received something. You said you had 
received something in March, I believe, and I 
would just like to clarify what you were 
referring to, if you could. Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) Perhaps as a 
Deputy Minister, I wasn’t paying as much 
attention to reports that were filed 
previously. I do understand that the 
recommendations had been made, but from 
my understanding from my staff member, 
she physically actually received a copy of the 
recommendations in March of this year, the 
98 or 99 recommendations that are being 
referred to. Perhaps maybe just a breakdown 
in communication after the committee 
appearance, perhaps my division didn’t reach 
out to locate that document. We will be 
paying close attention to that.  

 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐᓗᓂᐅᓂᐊᕐᒪᑦ ᑕᕝᕗᖓᑐᐊᖅ  
ᐃᖅᑲᓇᐃᔭᕐᓗᓂ. 
ᓂᕆᐅᒋᔭᖃᕐᕕᐅᓂᖅᓴᐅᓂᐊᖅᑐᓂᓗ  
ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓄᓪᓗ.  
 
 
ᐃᓚᖏᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᐱᖁᔭᕐᒥᖕᓃᑎᖕᒪᑕ 
ᐃᓗᓕᖏᓐᓂᒃ ᑖᓐᓇ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᖃᓄᑎᒋ ᑲᒥᓯᓇ 
ᐊᑭᓕᖅᓱᖅᑕᐅᓂᐊᕐᓂᖓᓂᒃ. ᐅᕙᓐᓄᓪᓕ 
ᐃᓱᓕᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓂᕋ ᑖᓐᓇ 
ᐋᖅᑭᒋᐊᕈᑕᐅᔭᕆᐊᓕᒃ. ᓲᖃᐃᒻᒪᑦ ᑖᓐᓇ 
ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇ 
ᐃᒻᒥᒃᑰᖓᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᕐᒪᑦ ᐃᒪᓐᓇ 
ᐊᐃᕙᔾᔪᑎᖃᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᑦ 
ᑮᓇᐅᔾᔭᒃᓵᒃᓴᒥᓂᒃ 
ᐋᖅᑭᒃᓯᒪᑲᐅᑎᒋᔭᕆᐊᖃᕋᓗᐊᕐᒪᑦ. ᑖᓐᓇ 
ᐊᑦᑐᐊᓗᐊᕐᓂᕐᒥᒃ ᓴᖅᑭᑦᑎᔭᒻᒪᑦ. ᑕᐃᒫᒃ 
ᐃᒻᒥᒃᑰᖓᓂᖓ ᐃᓱᒪᒋᓪᓗᒍ. ᑖᓐᓇ ᑕᕝᕙ 
ᐱᖓᔪᒋᔭᒃᓴᕆᔭᖓ ᑕᕝᕙᓂ 
ᑎᑎᕋᖅᓯᒪᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᕿᒥᕐᕈᓯᒪᔭᓐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᑐᑭᓯᓇᖅᓯᑎᑦᑎᐊᒍᑐᐃᓐᓇᖅᑐᖓ ᒥᔅ ᐅᒃᐱᖕᒥᒃ 
ᑕᐃᒪ ᑭᐅᓪᓗᑎᑦ ᐅᖃᖅᑲᐅᒐᕕᑦ ᒥᔅ ᑕᐅᑐᓐᖏᐅᑉ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᑕ ᐃᓚᖓᓐᓄᑦ. ᑭᓱᒥᒃ 
ᑐᓂᔭᐅᕋᑖᑕᐃᓐᓇᓚᐅᕋᔅᓯ ᒫᑦᓯᒥ? ᑖᓐᓇ 
ᑐᑭᓯᓇᕆᐊᒃᑲᓐᓂᖁᑐᐃᓐᓇᖅᑕᕋ ᑭᓱᒥᒃ 
ᐅᖃᐅᓯᖃᕋᑖᕐᒪᖔᖅᐱᑦ ᐱᔪᓐᓇᕈᕕᑦ? ᒥᔅ ᐅᒃᐱᒃ. 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᒥᓂᔅᑕᒧᑦ ᑐᖓᓕᐅᓪᓗᖓ 
ᓈᓚᑦᑎᐊᓐᖏᓗᐊᕐᓂᕋᒪᖃᐃ ᐅᓂᒃᑳᓂᒃ 
ᖃᐃᑕᐅᓯᒪᔪᓂᒃ ᑐᑭᓯᐅᒪᒐᓗᐊᖅᑐᖓ ᑖᒃᑯᐊ 
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᑐᑭᓯᐅᒪᔭᐅᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓂ. ᑕᐃᒪ 
ᑐᓂᔭᐅᓪᓚᑦᑖᑕᐃᓐᓇᓚᐅᕐᒪᑕ ᐊᑐᓕᖁᔭᐅᔪᑦ ᒫᑦᓯᒥ 
ᑕᒫᓂ ᐊᕐᕌᒍᒥ. ᑖᒃᑯᐊ 98-ᓗᑭᐊᖅ 99-ᓗᑭᐊᖅ 
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᐅᖅᑲᐅᔪᐃᑦ ᐃᒻᒪᖃ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑦᑎᐊᓐᖏᓗᐊᕐᓂᕐᒧᓪᓗᑭᐊᖅ 
ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓂᓪᓕ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᕕᒃᑲ  
ᕿᓂᓚᐅᕐᓂᓐᖏᒻᒪᑕ ᑖᔅᓱᒥᖓ ᐸᐃᑉᐹᒥᒃ. 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒃᑲᓐᓂᕐᓂᐊᓕᖅᐸᕗᑦ. 
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If I may, I would like to be able to respond to 
the comments that the privacy commissioner 
just made about being ignored. I really feel 
that it’s not a fair statement to make. The 
Government of Nunavut, as Deputy 
Ministers, Ministers that have responsibilities 
for the Privacy Act, we take our 
responsibilities very seriously. We believe 
Nunavummiut have access to information 
that they need. I think that’s not a fair 
statement. The majority of departments do 
follow up with the requests.  
 
We talked about dedicated employees for 
ATIPP. The Department of Justice has an 
ATIPP and privacy policy analyst. HR, as 
part of the new break and because of the 
number of requests that actually come to HR, 
they have their own dedicated ATIPP 
coordinator. Executive and 
Intergovernmental Affairs, we have both a 
manager and advisor position. Education has 
an ATIPP records management coordinator. 
Health, in addition to the two that were 
talked about at the hospital this morning, has 
an ATIPP coordinator. The Department of 
Environment records manager, they have that 
position. For the ones that don’t have 
dedicated staff, it is usually “/policy analyst” 
with the ATIPP provisions incorporated in 
their job duties.  
 
I know previously that the privacy 
commissioner had made statements to my 
staff that capacity can’t be used as a response 
to providing responses to ATIPP requests, 
but I think that goes two ways as well too. 
We still have several departments and she 
indicated that she’s behind and she cited 
capacity as an issue. We have departments 
that can’t close their files until they receive 
the reviews done by the privacy 
commissioner. I just wanted to make that 
statement.  
 
We were diligently training GN employees. 

 
ᐊᔪᓐᖏᒃᑯᒪ ᑭᐅᔪᓐᓇᕈᒪᓪᓗᖓ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᐅᕋᑖᖅᑐᓄᑦ ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ. ᑕᐃᒪ 
ᓱᖁᑎᒋᔭᐅᓐᖏᓐᓂᕐᒥᒃ ᐃᑉᐱᒋᓪᓗᒍ ᑖᓐᓇ 
ᓈᒻᒪᖅᑰᔨᒋᓐᖏᓐᓇᒃᑯ ᐅᖃᐅᓯᕆᔭᖅ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖓᓕᖏᑦ ᑲᒪᒋᔭᒃᓴᖃᕐᒪᑕ 
ᑖᔅᓱᒥᖓ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ. ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᐱᒻᒪᕆᐅᒋᒐᑦᑎᒍᑦ. 
ᐅᑉᐱᕈᓱᒃᑲᑦᑕ ᓄᓇᕗᒻᒥᐅᑦ 
ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕆᐊᖃᕐᒪᑕ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐊᑐᕆᐊᖃᖅᑕᒥᖕᓂᒃ. ᑖᓐᓇ ᓈᒻᒪᖅᑰᓐᖏᒻᒪᑦ 
ᐅᖃᐅᓯᕆᔭᖓ ᑖᒃᑯᐊ ᐅᓄᕐᓂᖅᓴᐃᑦ ᐱᓕᕆᕝᕖᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᕐᒪᑕ ᑐᒃᓯᕋᕐᕕᐅᔭᕌᖓᒥᒃ.  
 
ᐅᖃᐅᓯᖃᕋᑖᕋᑦᑕ ᐃᖅᑲᓇᐃᔮᖃᓪᓚᑦᑖᖅᑐᒥᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐃᓐᓇᕐᓂᒃ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐊᑐᐊᒐᕐᒥᒃ ᑕᑯᓇᓐᓂᕐᒥᒃ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔩᑦ ᓄᑖᑦ ᑕᐃᒫᒃ ᑖᒃᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᓄᖅᑐᓂᑦ 
ᑐᒃᓯᕋᕐᕕᐅᖃᑦᑕᕐᒪᑕ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ. ᑖᒃᑯᐊ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᒪᒋᔭᖅᑐᒍᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖃᖅᖢᑕᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᒥᒃ. 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᖅᑐᑎᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᕐᕉᓐᓂᒃ 
ᐅᖃᐅᓯᐅᖅᑲᐅᔫᒃ ᖄᒃᑲᓐᓂᐊᒍᑦ ᐋᓐᓂᐊᕕᒃ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᖅᑐᑎᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᒥᒃ. 
ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᖅᐸᓪᓕᐊᓯᒪᔪᓂᒃ ᑲᒪᔨᖓ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᖃᓐᖏᑦᑐᓂᒃ ᑕᒪᑐᒧᖓ. 
ᑕᐃᒪᓕ ᐊᑐᐊᒐᕐᓂᒃ ᑕᑯᓇᑦᑐᑕ ᑖᔅᓱᒥᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᖃᖅᑐᑎᑦ 
ᐃᖅᑲᓇᐃᔮᖏᑕ ᓇᓕᖅᑲᖏᓐᓂ.  
 
ᖃᐅᔨᒪᔪᖓ ᐃᒪᐃᑦᑑᕋᑖᓚᐅᕐᓂᖓᓂᒃ ᑖᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐅᖃᕋᑖᓚᐅᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓐᓄᑦ ᑕᐃᒫᒃ 
ᑭᐅᔨᑐᐃᓐᓇᐅᔪᓐᓇᓐᖏᒻᒪᑕ ᑕᒪᒃᑯᓄᖓ 
ᑲᓐᖑᓇᖅᑐᒥᒃ ᑐᒃᓯᕋᐅᑎᐅᔪᓄᑦ ᑕᒪᒃᑯᓄᖓ 
ᑐᒃᓯᕋᐅᑎᓄᑦ. ᑭᓯᐊᓂ ᑕᒪᕐᒦᓐᓄᑦ ᑐᕌᖓᖕᒪᑦ. 
ᑕᐃᒪᓕ ᐱᓕᕆᕝᕕᖃᐅᕋᑦᑕ ᖃᔅᓯᑲᓪᓚᓐᓂᒃ ᑕᐃᒫᒃ 
ᑭᖑᕙᖓᓂᕋᖅᑐᓂᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᓪᓗᓂᐅᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕋᖅᑐᓂ. ᑕᐃᒪ 
ᐱᓕᕆᕝᕕᖃᕋᑦᑕ ᐱᔭᕇᕈᓐᓇᔾᔮᓐᖏᒻᒪᑕ 
ᑐᓂᔭᐅᓚᐅᓐᖏᓐᓂᕐᒥᓂᒃ ᕿᒥᕐᕈᓂᕕᓂᖏᓐᓂᒃ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔪᒪᑐᐃᓐᓇᖅᑕᕋ.  
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In the 2016-17 year we trained 220 GN 
employees. In the 2017-18 year we did 
training of 250 GN employees and that 
included all the GLOs. I just wanted to make 
the statement that we do take our 
responsibilities very seriously; we do not 
ignore. We do know that there is room for 
improvement.  
 
I think Nunavut was one of the leading 
jurisdictions in 2012 with their ATIPP 
legislation and most recently in 2017 updated 
the legislation. I know my staff are working 
on modernization of the ATIPP Act. That is 
something that is an issue with all 
jurisdictions and we participate at the 
provincial-territorial level at looking at 
modernization. That is constantly on our 
mind and in the work that we are doing.  
 
We have staff that are doing excellent work 
and responding to Nunavummiut and their 
requests, and we do know that we have to do, 
I think, more outreach in educating people 
and that’s why you see the increases in 
ATIPP requests. As people become more 
educated about their rights, then we had in 
2016-17, 113 requests for information and 
then in the 2017-18 year we had 191. We do 
know they are going up. It’s not a bad thing, 
as the privacy commissioner indicated. It 
holds the government accountable, but we do 
know that there is room for improvement.  
 
I talked about the SharePoint site that we’re 
developing to make sure that all ATIPP 
requests are documented so that EIA can 
follow up with departments in a very timely 
manner to look at is there an extension 
requested. Sometimes we’re dealing with 
hundreds of pages to thousands of pages, and 
sometimes having to review and do 
redactions takes a bit longer than the 30 days. 
I just wanted to make that comment. 
(interpretation) Thank you, Mr. Chairman. 
 

ᐆᑦᑐᖃᑦᑕᕋᓗᐊᖅᑐᑕ ᐱᓕᒻᒪᒃᓴᐃᑦᑎᐊᖃᑦᑕᖅᑐᒍᑦ 
2016-17 ᐊᕐᕌᒍ 220-ᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᒐᕙᒪᒃᑯᓐᓂ 2017-18 ᐊᕐᕌᒍᐊᓂ 
ᐱᓕᒻᒪᒃᓴᐃᓚᐅᖅᑐᒍᑦ 250-ᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᓕᖕᓂ 
ᑐᖅᑲᖅᑕᕐᕕᓕᒫᑦ. ᐄ, ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔪᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ ᑖᒃᑯᐊ 
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᐱᒻᒪᕆᐅᑎᒃᑲᑦᑎᒍᑦ. 
ᖁᔭᓈᑐᐃᓐᓇᖃᑦᑕᓐᖏᑕᕗᑦ. ᖃᐅᔨᒪᔪᖓ 
ᐱᐅᓯᕚᓪᓕᕐᕕᖃᕈᓐᓇᖅᑐ. 
 
ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 
ᓯᕗᓕᐅᖅᑎᐅᖃᑕᐅᓚᐅᕐᒪᑕᑦ ᒪᓕᒐᕐᓂᑦ 2012−ᒥ 
ᑲᓐᖑᓇᖅᑐᓂᑦ 2017−ᒥ 
ᓄᑖᖑᕆᐊᖅᕋᑖᓚᐅᕋᑦᑎᒍᑦ ᐱᖁᔭᑦ. ᖃᐅᔨᒪᔪᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᓕᕆᔪᑦ 
ᓄᑖᖑᖅᑎᒃᑎᒋᐊᕐᓂᕐᒥᒃ ᑖᒃᓱᒥᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔪᑦ. ᑖᒃᑯᓄᖓ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓕᒫᓂᑦ ᐃᓱᒪᒋᔭᐅᓯᒪᖕᒪᑦ ᑕᒪᒃᑯᐊ 
ᐊᕕᒃᑐᖅᓯᒪᔪᓂᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᒍᑦ 
ᓄᑖᖑᖅᑎᒃᑎᕙᓪᓕᐊᓪᓗᑕᑦ. ᑕᒫᓐᓇ ᑲᔪᓰᓐᓇᖅᑐᖅ 
ᐃᓱᒪᒌᓐᓇᖅᓘᑎᒍᓗᒃ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ.  
 
ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ 
ᐱᓕᕆᑦᑎᐊᖅᑐᒻᒪᕆᓐᓂᒃ ᑭᐅᔨᐅᓪᓘᑏᒃ ᓄᓇᕗᒻᒥᒃ 
ᑐᒃᓯᕋᖅᐸᒃᑐᓂᑦ. ᖃᐅᔨᒪᔪᖓ ᑕᐃᒫ 
ᖃᐅᔨᓇᓱᒃᑲᓐᓂᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᒃᑎᕙᓪᓕᐊᓗᑕᓗᒃ ᑕᐃᒪᓐᓇ ᑕᕝᕙ 
ᐅᓄᖅᓯᕙᓪᓕᐊᓯᒪᔪᓂᑦ ᑕᑯᕗᒍᑦ ᑕᒪᒃᑯᐊ 
ᐃᓕᒃᐸᓪᓕᐊᓪᓗᑎᑦ ᐱᔪᓐᓇᐅᑎᒥᖕᓂᒃ. 2016-17−ᒥ 
113-ᖑᓚᐅᕐᒪᑕᑦ ᑐᒃᓯᕋᐅᑕᐅᔪᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 
2017-18-ᒥ 191-ᖑᓕᓚᐅᖅᑐᑦ. ᖃᐅᔨᒪᔪᖓ 
ᐅᓄᖅᓯᕙᓪᓕᐊᔪᑦ ᑕᒪᓐᓇ ᐱᐅᖏᑦᑑᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓅᒧᑦ ᑕᐃᒫ 
ᑭᐅᔪᓐᓇᖅᑎᒃᑎᒻᒪᑕᑦ ᒐᕙᒪᓄᑦ ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᖓ 
ᐱᐅᓯᕚᓪᓕᕈᓐᓇᕐᒪᑦ.  
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐋᕿᒃᓱᖅᐸᓪᓕᐊᔪᐃᑦ 
ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᓕᒫᑦ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᑎᓄᑦ 
ᐱᓕᕆᔪᑦ ᕿᓚᒻᒥᐅᔪᒃᑯᑦ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ.  
ᐊᕗᖓᒃᑲᓐᓂᖃᐃᒃ ᐅᖓᕙᕆᐊᒃᑎᑕᐅᔾᔪᑎᑦ ᐃᓚᖏᑦ 
ᖃᔅᓯ 100’s, ᖃᔅᓯ 1,000’s ᖏᓐᓄᑦ 
ᒪᒃᐱᖅᑐᒐᐅᖃᑦᑕᕐᒪᑕᑦ 
ᐃᓚᖔᕆᔭᕆᐊᖃᒃᐸᒃᑭᓪᓗᒋᓗᒃ 30 ᐅᓪᓘᑦ 
ᐅᖓᑖᓅᑐᐃᓐᓇᕆᐊᖃᓲᖑᔪᑦ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔪᒪᑐᐃᓐᓇᕋᑖᖅᑕᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. 
(interpretation ends) Ms. Keenan Bengts, I’ll 
allow you to respond, but maybe we will 
break it into two pieces because I’m trying to 
keep things clear. The first question I’ll ask 
you to respond to or just clarify for us: this 
report which is dated June 19, 2017, I guess 
if you could just confirm to the Committee 
how it was transmitted to the government at 
the time. Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Thank you for giving me the 
opportunity to follow up on this because I 
think it’s important for this Committee to 
know.  
 
This report was prepared as a suggestion by a 
former committee, I should say, as a result of 
one of my previous appearances. It was 
suggested to me that they would really like to 
receive my thoughts on a comprehensive 
review of the Act. Because the request was 
made by the Committee, I submitted it to the 
Committee. By the time I submitted it to the 
Committee, we were into an election and I’m 
not sure what happened to it in the interim. 
 
At some point I decided it had been out there 
long enough that I should post it to my 
website, which I did I think in January or 
February. I can’t remember exactly when. It 
may be that I didn’t send a copy. It’s likely 
that I didn’t send a copy to the Department of 
EIA because I didn’t prepare it for EIA; I 
prepared it for the Committee. That is 
probably where the communications and the 
delays and everything lie. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Thank you for 
clarifying that. Given the amount of work 
that went into this report, I think it would be 
a reasonable thing for this Committee to 
include in our report on this hearing in terms 
of requesting responses to the specific 

 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ 
ᑮᓇᓐ ᐸᐃᖕᔅ, ᑭᐅᔪᓐᓇᖅᑎᓐᓂᐊᖅᐸᒋᑦ 
ᒪᕐᕉᓕᒃᑲᖓᑎᓪᓗᒍᖃᐃᒃ ᑭᐅᒍᕕᐅᒃ ᐱᐅᒐᔭᖅᑐᖅ 
ᑐᑭᓯᓇᕐᓂᐊᕐᒪᑦ. ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒃ ᑭᐅᖁᔭᕋ 
ᓇᓗᓇᐃᖁᔭᕋᐃᓛᒃ ᐅᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓃᖅ 
ᐅᓪᓗᖃᖅᑐᑦ ᔫᓐ 19, 2017 ᑖᓐᓇᖃᐃ 
ᓇᓗᓇᐃᕈᕕᐅᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ ᖃᓄᖅ ᒐᕙᒪᒃᑯᓐᓄᒃ 
ᑐᓂᔭᐅᓐᓂᕐᒪᖔᑦ ᑕᐃᒃᓱᒪᓂ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐱᕕᖃᖅᑎᒃᑲᕕᖓ 
ᓂᓪᓕᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᑎᒃᑲᕕᖓ. ᐱᒻᒪᕆᐅᒻᒪᖏᓛᒃ 
ᖃᐅᔨᒪᑉᐸᑕᑦ ᐅᑯᐊ ᑲᑎᒪᔩᑦ.  
 
 
 
ᐅᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
ᑲᑎᒪᔨᐅᓚᐅᖅᓯᒪᔪᓂᑦ ᓴᕿᑕᐅᓪᓗᑎᑦ 
ᓴᖅᑭᔮᓚᐅᖅᑎᓪᓗᖓ ᑕᕝᕙᓂ. 
ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᕙᓐᓄᑦ 
ᐱᔪᒪᓪᓚᕆᓚᐅᖅᓯᒪᒻᒪᑕᑦ ᖃᓄᖅ ᐃᓱᒪᖃᕐᒪᖔᕐᒪᑦ 
ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒍᑦ ᑖᓐᓇ ᐱᖁᔭ.  
ᑐᒃᓯᕋᕐᕕᐅᔪᒐᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ, ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᑐᓂᓕᔪᕙᕋ. ᑕᐃᒪᓕ ᑐᓂᒐᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᓂᕈᕐᓇᕈᓚᐅᖅᓯᒪᒻᒪᑦ ᖃᐅᔨᒪᖏᑦᑐᖓ 
ᖃᓄᐃᓕᔭᐅᓐᓂᕐᒪᖔᑕᑦ ᑕᐃᒃᑯᐊ.  
 
 
 
ᓴᖅᑭᔮᓕᕐᒪᑦ ᓈᒻᒪᒃᑐᕆᔭᓐᓂᒃ ᐅᕙᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᑭᐊᖅᓯᕕᖓᓅᓚᐅᖅᓯᒪᔭᕋ ᔮᓐᓄᐊᓕᐅᕙᓪᓚᐃᔪᒥ 
ᕕᕗᐊᓕᒥᓪᓘᓐᓃᒃ ᓇᓕᐊᓐᓂᒃ ᐳᐃᒍᕐᒥᒐᒪᒃ 
ᑕᕿᖓᓂᒃ. ᐊᔾᔨᖓᓂᖃᐃ ᐊᐅᓪᓚᖅᑎᒃᑎᓂᖏᑦᑐᖓ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ ᑐᕌᖓᓇᒋᑦ 
ᓴᓇᔪᒐᒃᑭᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᓴᓇᔪᒐᒃᑭᑦ. ᑕᕝᕘᓇᖃᐃ 
ᑭᖑᕙᖅᓯᒪᕗᖅ ᑎᑭᖐᓐᓇᕐᓂᖁᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ 
ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ ᐱᓕᕆᐊᖑᓯᒪᓂᖓ 
ᐅᓂᒃᑳᓕᐊᒥᓂᐅᒃ ᐃᓱᒪᒋᓪᓗᒍᑦ ᖃᓄᑎᒋ 
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recommendations made in this report from 
the government. That’s just a heads up.  
In terms of the dialogue here, you mentioned 
that when Ms. Towtongie asked you what 
you would like to see in terms of revisions to 
the Act, you mentioned additional powers or 
resources for your office in terms of it being 
ignored. Maybe if you could unpack that a 
little bit. You mention it in your annual 
report that there seems to be a lack of good 
will or, maybe I would say, lack of a good 
working relationship in terms of your 
dealings with the government. Ms. Okpik 
just provided the government’s position and 
some information to what is being done.  
 
What do you point to when you say that the 
office or the commissioner is being ignored 
specifically? Commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Thank you for the opportunity of 
responding because I did not mean to imply 
in any way, shape, or form that the 
Government of Nunavut was totally ignoring 
me. That’s not the point and I chose my 
words inappropriately and I apologize.  
 
If you do look at my annual report for the last 
two years, when I do make recommendations 
after I have done an investigation and created 
a report, the number of times that those 
recommendations are being accepted is 
decreasing substantially whereas three or 
four years ago… . In fact I used to hold 
Nunavut out as the poster boy for access in 
terms of their willingness to respond and 
their cooperation with my office, and for the 
most part, and I use the 90 percent, it was 
about 90 percent of the time my 
recommendations were accepted. We’re 
down to, I think I said in my opening report 
that it was… . I’ll just find it so I don’t 
misquote myself. In only 5 of the 21 reviews 
for which I did receive a response were my 
recommendations fully accepted. That is a 

ᐱᓕᕆᐊᖑᓯᒪᓂᖓ ᐅᕗᖓᑦᑕᐅᖅ 
ᐅᓂᒃᑳᓕᐊᕆᓂᐊᖅᑕᒃᑎᓐᓄᑦ ᐃᓚᓕᐅᑎᔪᓐᓇᖅᑳᑦ 
ᐊᑎᓕᖁᔭᓕᐊᖑᓯᒪᔪᓂᑦ ᐅᓂᒃᑳᖃᓕᕈᑦᑕᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑐᓴᐅᒪᓂᐊᕋᔅᓯᑦ ᐅᖃᖄᑐᐃᓐᓇᖁᖓ.  
ᐅᖃᖃᑎᒌᓐᓂᕗᑦ ᐅᕙᓂ ᐃᓗᐊᓃᓛᒃ 
ᐊᖃᖅᑲᐅᒐᕕᑦ ᒥᔅ ᑕᐅᑐᖏᐅᒃ ᐊᐱᕆᒻᒫᑎᑦ ᑭᓱᓂ 
ᑕᑯᔪᒪᒐᔭᕐᒪᖔᖅᐱᑦ ᖃᓄᖅ 
ᐊᓯᔾᔨᖅᑕᐅᖁᔨᒐᔪᕐᒪᖔᖅᐱᑦ ᐱᖁᔭᕐᒥᑦ. 
ᐱᔪᓐᓇᐅᑎᑖᒃᑲᓐᓂᕐᓗᑎᓘᓐᓃᑦ . 
ᐱᓕᕆᔾᔪᑎᒃᓴᖅᑖᒃᑲᓐᓂᕐᓗᓂᓘᓐᓃᒃ ᐊᓪᓚᕝᕖᑦ. 
ᐊᒻᒪᓗ ᖃᓄᖅ 
ᕿᐅᔭᐅᑦᑕᐃᓕᒪᑐᐃᓐᓇᖃᑦᑕᕐᓂᕋᖃᐅᒐᕕᑦ 
ᐅᖃᖅᓯᒪᓪᓗᒍᓗᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 
ᐅᓂᑳᓕᐊᒥᓂᕐᓂᑦ ᐱᒍᒪᓂᖃᖅᑐᖃᓗᐊᖅᑑᔮᖏᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑎᐊᕈᒪᑦᑎᐊᖅᑑᔮᖐᒻᒪᑕᑦ 
ᐱᓕᕆᖃᑎᒋᒐᓱᒃᑕᓯᑦ ᒐᕙᒪᒃᑯᑦ. ᒥᔅ ᐅᒃᐱᒃᓗ 
ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᖓᓂ ᐅᖃᐅᓯᖃᕋᑖᖅᑐᓂᒃ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᓂᒃ ᖃᐃᑦᑎᓪᓗᓂᒃ 
ᑲᓄᐃᓕᐅᕐᒪᖔᑕᑦ.  
 
ᐃᕝᕕᓕᑭᐊᖅ ᑭᓱᓂᑦ ᓇᒧ ᑎᒃᑯᐊᖅᑐᐃᒐᔭᕿᑦ 
ᐊᓪᓚᒡᕖᑦ ᑭᐅᔭᐅᑦᑕᐃᓕᒪᖃᑦᑕᕐᓂᕋᖃᐅᒐᕕᐅᒃ. 
ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᓂᓪᓕᒃᑲᓐᓂᕈᓐᓇᖅᑎᒃᑲᕕᖓ ᑕᐃᒫ 
ᐅᖃᕋᓱᖃᐅᖏᑦᑐᖓ ᓄᓇᕘ ᒐᕙᓚᖓ ᐅᕙᓐᓂᒃ 
ᖃᐅᔨᒪᑐᐃᓐᓇᕐᓂᕋᖅᑐᒍᒃ ᓈᒻᒪᖏᑦᑐᓂᒃ 
ᐅᖃᐅᓯᕐᓂᒃ ᐊᑐᖃᐅᒐᒪ ᒪᒥᐊᒃᐳᖓ.  
 
ᑖᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᒃᑲ 
ᕿᒥᕐᕈᐊᕈᕕᒋᑦ ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕉᓐᓅᓯᒪᔪᑦ.  
ᐊᑐᓕᖁᔭᓕᐅᕋᐃᒐᒪ ᖃᐅᔨᓴᓚᐅᖅᑐᖓ 
ᐅᓂᒃᑳᓕᐅᓚᐅᖅᑐᖓᓗᒃ ᑕᐃᒃᑯᐊ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᒃᑲᑦ ᐊᖏᖅᑕᐅᕙᑦᑐᐃᑦ 
ᐃᖏᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 
ᖃᑦᑏᓐᓇᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᕐᒪᑕᑦ ᐊᕐᕌᒍᑦ ᐱᖓᓱᑦ 
ᓯᕗᓂᑦᑎᓐᓂᒃ ᑎᓴᒪᓪᓘᓐᓃᒃ ᓯᕗᓂᑦᑎᓐᓂᒃ 
ᓄᓇᕘᖑᓇ ᓴᑯᔅᓴᐅᑎᖃᑦᑕᔪᔭᕋ 
ᒪᓕᒃᓴᕋᔅᓴᑦᑎᐊᕚᓘᒋᐊᖓ 
ᐱᒍᒪᓂᖃᑦᑎᐊᖅᑐᐊᓘᕙᔪᒻᒪᑕᑦ 
ᑲᑐᔾᔨᖃᑎᖃᕈᒪᑦᑎᐊᖅᑐᑏᑦ ᑭᐅᔪᒪᑦᑎᐊᖅᑐᑏᑦ 
ᐅᕙᖓ ᐊᓪᓚᕝᕕᖓᓂᑦ ᐊᑕᖏᐸᓗᒃᑐᑎᑦ 
ᑕᐃᒪᐃᖃᑦᑕᔪᒻᒪᑕᑦ 90%-ᒪᕆᐅᖃᑦᑕᔪᔪᑦ  
ᐊᑐᓕᖁᔭᓕᐊᒃᑲᑦ ᐃᖏᖅᑕᐅᖃᑦᑕᔪᔪᑦ. ᒫᓐᓇᓕ 
ᑲᑕᒃᓯᒪᓕᖅᑐᐃᑦ ᐅᕙᓂ ᒪᑐᐃᖅᓯᒍᑎᓂ 
ᐅᖃᖅᓯᒪᔪᖓ ᑕᓪᓕᒪᐃᓐᓇᐃᑦ 21 
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significant increase in a public body taking 
the position that my recommendations are 
not something that they want to follow.  
 
The other side of that coin is that 19 out of 
26 reports I issued from my office did not 
receive a response at all without a lot of 
cajoling, letter writing, pushing, requests, 
going over the head of the Minister, and I 
suppose that is where my frustration lies in 
that it seems that in some aspects the role of 
the Information and Privacy Commissioner 
isn’t respected. If you would get a letter from 
the Information and Privacy Commissioner, 
in some aspects, you can just put it on the 
side of your desk and ignore it. The reason 
you can do that is because all of the 
Information and Privacy Commissioner can 
do is make recommendations after all. It’s 
not something like you have to pay attention 
to it. That was the frustration I was trying to 
get at.  
 
There are very dedicated ATIPP coordinators 
within the government. They work hard. 
They are under-resourced, there are not 
enough of them, and they’re in thankless 
positions, quite frankly. It’s no fun being an 
ATIPP coordinator because for the most part 
you’re pushing against everyone else in the 
department. I get it. I wasn’t intending or 
meaning to put down those who work hard in 
this sector because it’s a thankless job and I 
appreciate that, and for the most part they 
work hard to do it.  
 
There have been situations in which, for 
example, with the Department of Finance 
where I had to wait six months. My reports 
are supposed to be done in six months. I had 
to wait six months for the Department of 
Finance to provide me with an answer to my 
questions. When I have to ask time and time 
again and when I don’t get a response in 
more than six months, not that this was a 
one-time thing, the Department of Finance 

ᕿᒥᕐᕈᓚᐅᖅᑕᒃᑲᑦ ᑕᓪᓕᒪᑐᐊᑦ 
ᐊᖏᖅᑕᐅᓚᐅᖅᑐᐃᑦ.  
ᐊᒥᓱᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᒃᑲᐃᓛᒃ 
ᒪᓕᒃᓴᖅᑕᐅᔪᒪᖃᑦᑕᖅᓯᒪᖏᑦᑐᑦ.  
 
 
 
ᐃᓪᓗᐊᒍᑦ ᐃᓱᒪᒋᒋᐊᕐᓗᒍᑦ 26 ᑲᑎᓪᓗᒋᑦ 
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 19 ᑭᐅᔭᐅᓚᐅᖏᑦᑎᐊᒻᒪᕆᒃᑐᑦ. 
ᑎᑎᖃᒃᑯᑦ ᑭᓯᐊᓂ ᑐᒃᓯᕌᕆᕈᓘᔭᖃᑦᑕᖅᑐᒋᑦ 
ᑭᐅᔭᐅᑦᑕᓯᓐᓇᓕᓚᐅᖅᓯᒪᔪᑦ ᒥᓂᔅᑕᒧᑦ. ᑕᕝᕘᓇᖃᐃ 
ᓴᐱᓕᑲᓴᖃᑦᑕᓕᖅᓯᒪᕗᖓ ᑕᑯᓪᓗᒋᑦ ᐃᓚᖓᒍᑦ 
ᑖᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᐅᒃ ᑲᒥᓯᓇᐅᒃ 
ᐃᖅᑲᓇᐃᔮᖓ ᐃᒃᐱᒋᔭᐅᑦᑎᐊᖅᑑᔮᖅᑑᒐᓗᐊᖅ 
ᑲᒥᓯᓇᒥᒃ ᑎᑎᖃᐅᓯᐊᕈᔅᓯᑦ ᒪᐅᖓ 
ᓴᓂᕌᓅᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᓲᖑᓚᐅᕐᒪᑕᑦ 
ᑕᐃᒪᐃᒍᓐᓇᖅᐸᓚᐅᖅᑐᐃᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᑉ ᐱᔪᓐᓇᖅᑕᑐᐊᕆᒻᒪᒍᑦ ᐊᑐᓕᖁᔭᓕᐅᕐᓂᖅ 
ᑕᕝᕙᑐᐊᖅ. ᐃᒫ ᑎᑎᖃᐅᓯᐊᕋᐃᒻᒪᑕᑦ 
ᑕᑯᑦᑕᐅᑎᒋᒋᐊᓕᐊᓗᒋᓪᓗᓂᒍᒃ 
ᐃᓱᒪᒋᔭᐅᔫᔮᖅᐸᓚᐅᖏᒻᒪᑕᑦ.  
 
 
ᑕᐃᒫ ᑐᑭᒧᐊᖅᑎᒃᑎᖃᐅᑦᑎᐊᖅᑐᐊᓘᒐᓗᐊᑦ 
ᒐᕙᒪᒃᑯᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥᑦ ᐱᓕᕆᑦᑎᐊᖅᑐᐊᓘᕙᑦᑐᐃᑦ 
ᖃᑦᑏᓐᓇᐅᓗᐊᕐᒪᑕᑦ ᑭᓯᐊᓂ. ᐃᒻᒪ 
ᖁᔭᓕᔭᐅᓇᖏᑦᑐᕕᔾᔪᐊᕌᓗᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑎᑦ ᐃᓕᐊᓇᐃᖏᑦᑐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᓖᑦ ᑐᑭᒨᖅᑎᒃᑎᔨᐅᓪᓗᑏᑦ 
ᐊᔭᐅᕆᔪᐊᓘᒐᕕᑦ ᑭᒃᑯᕈᓘᔮᓗᓐᓂᒃ ᑐᑭᓯᔭᕋ 
ᑕᐃᒫᓪᓗᒃ ᑐᑭᖃᖅᑎᒐᓱᖃᐅᖏᑕᕋᓗᐊᕋ ᐅᖃᐅᓯᒃᑲ 
ᑲᑕᒃᑎᒃᑎᒐᓱᓪᓗᖓ ᑕᐃᒃᑯᓂᖓ ᐊᒃᓱᕈᖅᐸᒃᑐᓂᑦ 
ᐃᖅᑲᓇᐃᔮᒥᓂᑦ. ᐱᔭᕆᐊᑐᔪᐊᓗᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖃᕐᒪᑕᑦ. ᐊᒃᓱᕈᖅᑐᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᐸᒃᑐᑦ.  
 
 
ᑕᐃᒪ ᐃᓛᓐᓂᒃᑯᑦ ᐃᒪᐃᑦᑐᖅᑕᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 6-ᓂᑦ ᑕᕿᓂᑦ 
ᐅᑕᕿᔭᕆᐊᖃᖃᑦᑕᖅᓯᒪᔪᖓ ᐅᓂᒃᑳᓕᐊᒃᑲᓗᒃ 6-

ᓄᑦ ᑕᕿᓂᑦ ᐱᔭᕇᕆᐊᖃᖅᑐᑎᑦ  
6-ᓂᑦ ᑕᖅᑭᓂᑦ ᐅᑕᖅᑭᒋᐊᖃᓚᐅᖅᓯᒪᔪᖓ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ 
ᑭᐅᔾᔪᑎᓂᑦ ᐅᑕᖅᑭᓪᓗᖓ. 
ᐊᐱᕆᓕᖅᑭᑦᑖᖃᑦᑕᕆᐊᖃᖅᑐᓂᓗ ᑭᐅᔭᐅᕙᓐᓇᖓ 
6-ᓄᑦ ᑕᖅᑭᓄᑦ, ᑖᓐᓇ ᐊᑕᐅᓯᐊᑐᐃᓐᓇᖅᑐᓂ. 
ᑕᐃᒪᐃᒋᐅᔪᓐᖏᑦᑐᐃᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓂᓛᒃ 
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had some issues in that year, but it’s not as if 
it’s pervasive. I see changes in the way the 
Act is being applied and it concerns me.  
 
I appreciate the opportunity to clarify and to 
try to point out where I was trying to go with 
this. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) You have led right into 
one of the last wrap-up questions. At this 
point we will move on to the last category or 
the last heading: social media, education, and 
public access to registries. I’ll encourage my 
colleagues, if you have any questions that 
didn’t fall under any of the other categories, 
you can ask them now.  
 
To kind of segue into this, I’ll put this 
question to Executive and Intergovernmental 
Affairs. The commissioner mentioned there’s 
a large ratio of recommendations that are not 
being accepted by the government. Let’s use 
an example. The commissioner puts a 
recommendation that X should happen. Who 
makes the decision within the government 
whether that recommendation is going to be 
agreed with or whether it’s going to be 
ignored or put on the shelf? Is it a lawyer 
who looks at that? Is it a Deputy Minister? 
Who is deciding whether the 
recommendations are either feasible and can 
be followed or whether it would make sense 
in terms of how it works? If you may, Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) With respect 
to 5 out of 21 recommendations being fully 
accepted, you may have a case where the 
privacy commissioner may make five 
recommendations and the department may 
accept three out of the five, for example. 
Accepting five out of five would be what we 
call accepting the full set of 
recommendations. While that number is 5 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᐸᓪᓚᐃᔪᒻᒪᑕ ᑕᐃᑲᓂ ᐊᕐᕌᒍᒥ. 
ᐊᓯᔾᔨᖅᓯᒪᔪᓂᑦ ᑕᑯᖃᑦᑕᖅᑐᖓ ᖃᓄᖅ ᒪᓕᒐᖅ 
ᐊᑐᖅᑕᐅᑎᑕᐅᕙᒻᒪᖔᖅ ᐃᓱᒫᓘᒋᓕᖅᑕᒃᑲᓗ. 
 
ᖁᔭᓕᔪᖓ ᒫᓐᓇ ᓇᓗᓇᐃᖅᑐᒍᓐᓇᕐᕕᖃᕋᒪ. ᐊᒻᒪ 
ᖃᓄᐃᓕᒐᓱᖅᑲᐅᒻᒪᖔᒪᐃᓛᒃ ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕋᒪ. 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑕᕝᕗᖓ ᑕᕝᕙ 
ᑭᖑᓪᓕᖅᐹᕆᔭᑦᑎᓐᓄᑦ ᑎᑭᐅᑎᑦᑎᐊᑐᐃᓐᓇᖅᑯᑎᑦ. 
ᒫᓐᓇ ᓅᒋᐊᑦᑎᐊᒻᒪᕆᓕᖅᑕ ᑭᖑᓪᓕᖅᐹᖓᓄᑦ. 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐳᓚᐅᑎᕖᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ 
ᐃᓕᓴᑎᑦᑎᒐᓱᐊᕐᓂᕐᒥᑦ.  
 
 
 
 
ᓇᓗᓇᐃᕆᐊᕐᓗᒍ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᐱᕆᖅᑳᕐᓗᖓᖃᐃ. ᓯᕗᓕᖅᑎᓐᓂᑦ 
ᒐᕙᒪᐅᖃᑎᒌᓂᑦ ᐱᓕᕆᐊᖃᖅᑎᐅᔪᓄᑦ. ᑲᒥᓯᓇ 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᓪᓕᒪᐃᓐᓇᐃᒡᒎᖅ 
ᐊᑐᓕᖁᔭᓕᐊᖑᖃᑦᑕᖅᑐᐃᑦ ᐊᒥᓲᓂᖅᓴᐃᑦ 
ᐊᖏᖅᑕᐅᖃᑦᑕᕈᓐᓃᕐᖓᑕᒎᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ. 
ᑲᒥᓯᓇᓕ, ᐆᒃᑑᑎᒋᓗᒍᐃᓛᒃ ᑲᒥᓯᓇ 
ᐊᑐᓕᖁᔭᓕᐅᕋᐃᒻᒪᑦ, ᓱᔪᖃᕆᐊᖃᓲᖑᒻᒪᑦ? ᑭᓇᓕ 
ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᐋᖅᑮᓱᖑᕙ ᑖᓐᓇ 
ᐊᑐᓕᖁᔭᓕᐊᖅ ᐊᖏᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᐅᔨᒪᑐᐃᓐᓇᖅᑕᐅᓂᐊᕐᒪᖔᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᖅᑯᖅᑕᐅᑐᐃᓐᓇᓂᐊᕐᒪᖔᑦ? ᒪᓕᒐᕐᓂᐊᖅᑎᓄᑦ 
ᕿᒥᕐᕈᐊᖅᑕᐅᓲᖑᕚ? 
ᐅᕝᕙᓘᓐᓃᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ? ᑭᓇ 
ᐋᖅᑮᓲᖑᕙ ᐊᑐᓕᖁᔭᓕᐊᖑᔪᑦ ᑖᒃᑯᐊ ᓈᒻᒪᒻᒪᖔᑖ 
ᒪᓕᔅᓴᖅᑕᐅᒋᐊᖃᕐᒪᖔᑕ, ᑐᑭᖃᕐᒪᖔᑕᓘᓐᓃᑦ, 
ᖃᓄᖅ ᐊᐅᓚᓲᖑᕙ? ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕈᕕᑦ, ᒥᔅ 
ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐱᓪᓗᒋᓪᓕ ᑕᓪᓕᒪᑦ ᐊᑐᓕᖁᔭᓕᐊᑦ ᐊᖏᖅᑕᒥᓃᑦ 
21-ᒥᓂᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪ 
ᐃᒪᐃᑦᑐᖅᑕᖃᑐᐃᓐᓇᕆᐊᖃᕐᒥᒻᒪᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑕᓪᓕᒪᓂᑦ 
ᐊᑐᓕᖁᔭᓕᐅᑦᑕᖅᑯᖅ ᐊᒻᒪᓗ ᐱᓕᕆᕖᑦ ᐱᖓᓱᓂᑦ 
ᐊᖏᕐᓗᑎᒃ ᑕᓪᓕᒪᐅᖅᑲᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. 
ᑕᓪᓕᒪᓂᑦ ᐊᖏᕐᓗᓂ, ᑕᓪᓕᒪᐅᑎᓪᓗᒋᑦ 
ᐃᓘᓐᓇᖏᓐᓂᑦ ᐊᑐᓕᖁᓕᐊᓕᒫᖏᓐᓂᑦ 
ᐊᖏᖅᑯᒍᑦ. ᑕᐃᒪᓕ ᑕᓪᓕᒪᐅᑎᓪᓗᒋᑦ  
 



 127

out of 21, we have to remember that of those 
remaining ones, within each of those set of 
recommendations there would be ones that 
would be accepted and not. They’re clearly 
outlined on the privacy commissioner’s 
website. The response letters are there, where 
the Minister indicates what responses there 
are to that review.  
 
It’s the ATIPP coordinator working with the 
Deputy Minister that looks at the 
recommendations made by the privacy 
commissioner. Once that review takes place, 
it goes to the Minister and that advice is 
given to the Minister and ultimately it is the 
Minister who does write that letter. My 
colleague, Mark Witzaney, can provide an 
example if you wish. (interpretation) Thank 
you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) I’m not so much 
interested in an example at this point. Thank 
you for offering. I’m just interested in what 
the commissioner had mentioned where these 
recommendations, from what she’s 
explaining, used to be accepted 90 percent of 
the time and now that has changed. I would 
like to understand: looking at the government 
as a whole and the administration of the Act, 
what do you think explains that change? Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. (interpretation ends) I think it’s a 
conversation that I need to be having with 
my deputy colleagues, with their ATIPP 
coordinators to find out specifically what has 
changed over the last few years. I will 
commit to having that conversation and then 
follow up in writing not in the same letter, 
that running list that I have, but by a separate 
letter after I have that opportunity to consult 
with my deputy colleagues and them with 
their ATIPP coordinators. (interpretation) 
Thank you, Mr. Chairman. 

21-ᒥᓂᐅᑎᓪᓗᒋᑦ ᐃᖅᑲᐅᒪᒋᐊᖃᕐᒥᒐᑦᑕᑦᑕᐅᖅ 
ᑕᐃᒃᑯᐊ ᓱᓕ ᐊᖏᖅᑕᐅᓯᒪᓐᖏᑦᑐᐃᑦ 
ᐊᑐᓕᖁᔭᓕᐊᑦ ᐃᓚᖏᑦ ᐊᖏᖅᑕᐅᓯᒪᒐᔭᕐᖓᑕ, 
ᐃᓚᖏᑦ ᐋᒡᒑᖅᑕᐅᓯᒪᓗᑎᒃ. 
ᓇᓗᓇᐃᖅᑕᐅᑦᑎᐊᖅᓯᒪᓲᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᑉ ᐃᑭᐊᖅᓯᕕᖓᓂ ᑭᐅᔾᔪᑏᑦ ᑕᐃᑲᓃᓲᑦ. 
ᒥᓂᔅᑕᐃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑎᓪᓗᒋᑦ ᓱᒻᒪᑦ ᑖᓐᓇ 
ᐊᑐᓕᖁᔭᓕᐊᖅ, ᐃᓛᒃ ᖃᓄᖅ ᑭᐅᔭᐅᓐᓂᕐᒪᖔᑦ 
ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕆᔭᖓ ᕿᒥᕐᕈᓂᒥᓂᖓ. 
 
ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓂᑦ ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ 
ᕿᒥᕐᕈᐊᓲᑦ ᐊᑐᓕᖁᔭᓕᐊᖑᔪᓂᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᒧᑦ. ᐊᒻᒪᓗ, 
ᑕᐃᒪᓕ ᕿᒥᕐᕈᓕᖅᑲᑕ ᒥᓂᔅᑕᒨᕋᔭᖅᑐᑦ ᐊᒻᒪ ᒥᓂᔅᑕ 
ᐅᑲᐅᔾᔭᐅᒋᐊᖅᑕᖅᑯᖅ, ᒥᓂᔅᑕᓗ ᑎᑎᕋᑦᑕᓕᖅᑯᖅ. 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒐ ᒫᒃ ᐅᐃᑦᔮᓂ 
ᐆᒃᑑᑎᖃᕈᓐᓇᖅᑐᖅ, ᐆᒃᑑᑎᖃᖁᔨᒍᕕᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᐆᒃᑑᑎᖃᖁᔨᓐᖏᑦᑐᖓ ᒫᓐᓇ. 
ᖁᔭᓐᓇᒦᖑᒐᓗᐊᖏᓛᖅ. ᑲᒥᓯᓇᐅᓪᓕ 
ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖔᖓᓂᑦ. ᐊᑐᓕᖁᔭᓕᐊᖏᒡᒎᖅ, 
ᐅᖃᖅᑲᐅᒻᒫᑦ ᐊᖏᖅᑕᐅᓂᖅᓴᐅᕙᓐᓂᕋᓗᐊᕐᖓᑕ 
90-ᐳᓴᒻᒪᕆᖏᒡᒎᖅ. ᒫᓐᓇᓕ ᐊᓯᔾᔨᖅᓯᒪᓕᕐᖓᑦ. 
ᑐᑭᓯᒍᒪᒐᓗᐊᖅᑐᖓᓖᓛᒃ ᖃᓄᖅ, ᓱᒻᒪᑦ? ᒐᕙᓕᒫᖅ 
ᑕᑯᓐᓈᖅᑐᒍ ᐱᖁᔭᐅᑉ ᐊᐅᓚᕼᐅᓂᖔ, ᓱᒻᒪᑦ 
ᐊᓯᔾᔨᖅᓯᒪᔫᔮᖅᐸ? ᒥᔅ ᐅᒃᐱᒃ.  
 
 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᖃᖃᑎᒌᒍᑎᒋᒋᐊᖃᖅᐸᓪᓚᐃᔭᕋ 
ᑐᖏᓕᐅᖃᑎᓐᓄᑦ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔩᑦ ᐅᖃᖃᑎᒋᓗᒋᑦ ᑭᓱ 
ᐊᓯᔾᔨᖅᓯᒪᔫᔮᕐᒪᖔᑦ. ᖃᐅᔨᒐᓱᓚᐅᕐᓗᖓ 
ᑭᐅᔪᓐᓇᕋᔭᖅᑐᖓ ᑭᖑᓂᐊᒍᑦ ᑎᑎᖅᑲᒥᒃ ᐃᓛᒃᑯᑦ  
ᑎᑎᕋᕐᓗᖓ ᐅᖃᖃᑎᖃᓚᐅᖅᑎᓪᓗᖓ ᒥᓂᔅᑕᓄᑦ 
ᑐᖏᓕᐅᖃᑎᓐᓂᑦ ᐊᒻᒪ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᒋᔭᖏᓐᓂᒃ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman (interpretation): Thank you. I also 
thank you. Lastly, when the government 
makes a response to the commissioner’s 
recommendations, you stated that the Deputy 
Minister and the ATIPP coordinator would 
review the recommendations and make 
advice to the Minister. That’s the procedure 
you follow. Do lawyers always take part 
when you’re trying to make a decision on 
whether you’re going to go with a 
recommendation or not? I would like to 
know how involved lawyers are. Ms. Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. They’re not always involved. For 
example, if there is a questionable matter, 
then we can have it reviewed by a lawyer. 
However, with the Act and regulations, they 
explain clearly what can be removed. If it’s a 
privacy matter or if whatever I wrote talks 
about that person, then the third party can 
redact part of what I said. We follow the 
procedures that are set up for that to see what 
needs to be redacted from the documents. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
We’re in the last section and on my list, Mr. 
Lightstone is next.  
 
Mr. Lightstone: Thank you, Mr. Chairman. I 
would like to return to my question on the 
topic of registered child sexual predators. I 
would just like to bring up the fact that the 
previous federal government had passed 
legislation to create a federal high-risk child 
sex offenders list and that would then 
become public, which has yet to be brought 
into force.  
 
Over the last year I have been requesting the 
Department of Justice, which maintains 
Nunavut’s registered sexual offenders list or 
registry that also contains the child predators, 
and I have been asking the Department of 
Justice to not share the names and residence 

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐃᕝᕕᓗ ᖁᔭᓐᓇᒦᒃ. 
ᑭᖑᓪᓕᖅᐹᒥᖃᐃ, ᑭᐅᒋᐊᕌᖓᑕ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᐊ 
ᐊᑐᓕᖁᔭᐅᕼᐃᒪᔪᑦ ᑕᐅᑐᒃᖢᒋᑦ, ᑲᒥᓯᓇ 
ᐊᑐᓕᖁᓇᔭᖅᐸᑦ ᕼᐅᓇᒥᑭᐊᖅ, ᐅᖃᓚᐅᕋᕕᑦ 
ᒥᓂᔅᑑᑉ ᑐᑉᓕᖓ ᐊᒻᒪ ᑖᓐᓇ ATIPP-ᒧᑦ 
ᐱᓕᕆᔨᐅᔪᖅ ᐱᓕᕆᑦᑕᕐᒪᑕᒎᖅ ᐊᒻᒪᒎᖅ 
ᒥᓂᔅᑐᖓᓄᑦ ᑕᒪᓐᓇᒎᖅ ᒪᓕᒃᑕᕋᑉᕼᐃᐅᒃ. ᐅᑯᐊ 
ᒪᓕᒐᓕᕆᔩᑦ, lawyers, ᐃᓚᒋᔭᐅᖏᓐᓇᐅᔭᖅᐸᑦ 
ᐊᖏᕐᓂᐊ’ᒪᖔᖅᕼᐃ, 
ᐊᖏᖅᕼᐃᒪᓐᓂᐊᓐᖏ’ᒪᖔᖅᕼᐃ ᐊᑐᓕᖁᔭᖏᓐᓄᑦ? 
ᒪᓕᒐᓕᕆᔩᑦ ᖃᓄᑎᒋ ᐃᓚᒋᔭᐅᑦᑕ’ᒪᖔᑕ 
ᑐᑭᕼᐃᕼᐅᐊᖅᖢᖓ. ᒥᔅ ᐅᒃᐱᒃ. 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᐅᖏᓐᓇᓐᖏᑦᑐᑦ, ᓲᕐᓗ ᓇᓗᓇᖅᑰᔨᔪᒥᒃ 
ᐱᑕᖃᖅᐸᑦ ᕿᒥᕐᕈᔭᐅᔪᓐᓇᖅᑐᑦ ᒪᓕᒐᓕᕆᔨᒧᑦ, 
ᑭᓯᐊᓂ ᑖᓐᓇ ᐱᖁᔭᖅ ᐊᒻᒪᓗ ᒪᓕᒐᕋᓛᖏᑦ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᑦᑎᐊᖅᑐᑦ ᑭᓱᑦ 
ᐲᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ. ᓇᓗᓇᐃᑦᑐᖅᓯᒪᑦᑎᐊᖅᑐᑦ. 
ᐅᑯᐊ ᑲᓐᖑᓇᖅᑑᒍᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑖᓐᓇ 
ᑎᑎᕋᖅᑕᕕᓂᕋ ᐃᔅᓱᒥᖓ ᐅᖃᐅᓯᖃᖅᐸᑦ, ᑖᓐᓇ 
ᐱᖓᔪᒋᔭᐅᔪᖅ ᐅᖃᐅᓯᕆᔭᒃᑲ ᐲᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ 
ᑲᓐᖑᓇᕐᓂᖓ ᑕᐃᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᒪᓕᒐᑎᒍᑦ 
ᓇᓗᓇᐃᑦᑐᖅᓯᒪᓂᖓ ᑖᒃᑯᐊ ᐊᑐᖃᑦᑕᕋᑦᑎᒍ 
ᑭᓱᓂᑦ ᐲᖅᓯᓂᐊᕌᖓᑦᑕ ᑖᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᐃᒪ 
ᑭᖑᓪᓕᖅᐹᖓᓂᕼᐃᐅᓕᕋᑉᑕ. ᐊᑎᖁᑎᒃᑲ ᒪᓕᒃᖢᒋᑦ, 
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᕐᕕᒋᔪᒪᒐᒃᑯ ᓱᕈᓯᕐᓂᒃ ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᑐᑦ 
ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑰᓚᐅᖅᓯᒪᔪᑦ 
ᐱᖁᔭᕐᒥᒃ ᐊᓂᒍᐃᑎᑦᑎᓚᐅᖅᓯᒪᖕᒪᑕ ᑕᐃᒃᑯᐊ 
ᓱᕈᓯᕐᓂᐊᖅᑏᑦ ᓱᕈᓯᕐᓂᐊᖃᑦᑕᐃᓐᓇᕈᓇᖅᑐᑦ 
ᐊᑎᖏᓐᓂᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᖁᓪᓗᒋᑦ.  
 
 
 
 
ᐊᕐᕌᒍᓪᓗᐊᖅ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ 
ᑐᒃᓯᕌᖃᕋᓱᖃᑦᑕᖅᓯᒪᒐᒪ ᓄᓇᕗᒥ ᓱᕈᓯᕐᓂᒃ  
ᖁᓄᔪᕐᓂᐊᖅᑏᑦ ᐊᑎᖏᓐᓂᒃ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᕐᕕᒋᖃᑦᑕᖅᓯᒪᕋᓗᐊᕋᒃᑭᑦ 
ᐊᑎᖏᓐᓂᒃ. ᐃᓛᒃ ᐊᑎᖏᓐᓂᒃ ᐱᔪᒪᖦᖠᕐᓇᖓ  
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or actual addresses of these individuals but 
just the numbers of registered child predators 
residing in Nunavut’s communities. The 
Department of Justice has refused to share 
that information, the community breakdown, 
for fear of breaching the privacy of the child 
sexual predators currently on the list.  
 
I just wanted to seek the commissioner’s 
opinion on whether or not this would be a 
compelling case where the privacy concerns 
of those child sexual predators would be 
outweighed by the public’s safety to publish 
the community breakdown of this registry. 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. There are provisions in the Act. 
Section 48 of the Act… . Let me back up. 
First off, the sexual offender registry is 
federal jurisdiction. Whatever it says, frankly 
I do not even know what it says because it is 
not in my jurisdiction, so to speak. 
 
Section 48 of our Act outlines when personal 
information can be disclosed by a public 
body. Section 48(q) says that it can be 
disclosed “when necessary to protect the 
mental or physical health or safety of any 
individual.” Subsection 48(s) says that 
information can be disclosed “for any 
purpose when, in the opinion of the head” of 
the public body, “the public interest in 
disclosure clearly outweighs any invasion of 
privacy that can result from disclosure.” Both 
of these provisions require the application of 
facts to the circumstances and the exercise of 
discretion.  
 
Would I say that numbers without names 
might be disclosed in a small jurisdiction 
such as Nunavut? Sometimes disclosing that 
there is one person in a community on the list 

ᓇᓂᕐᒥᐅᑕᐅᒻᒪᖔᖏᓪᓗ, ᑭᓯᐊᓂ ᖃᑦᓯᐅᒻᒪᖔᖏᑦ. 
ᒪᓕᒐᓕᕆᔨᒃᑯᓂᒃᑯᐊ ᑕᐃᒃᑯᓂᖓ ᑐᓂᓯᔪᒪᓐᖏᒻᒪᑕ 
ᓯᖁᒥᑦᑎᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕᒎᖅ 
ᑲᓐᖑᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 
ᓱᕈᓯᕐᓂᒃ ᖁᓄᔪᕐᓂᐊᖅᑏᑦ.  
 
 
 
 
ᑖᓐᓇ ᑲᒥᓯᓇ ᑕᒪᑐᒥᖓ ᖃᓄᖅ ᐃᓱᒪᖃᖅᐸ? ᓲᕐᓗ 
ᐃᓱᒫᓘᑎᒋᔭᐅᒻᒪᑎᒃ ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᓂᒃ 
ᖁᓄᔪᕐᓂᐊᖅᑏᑦ ᑕᖅᑲᒃᑯᐊ 
ᐊᑕᓇᔾᔭᐃᖅᑕᐅᓯᒪᒋᐊᖃᕐᓂᖏᑦ 
ᐃᓱᒪᒋᔭᐅᓐᖏᖔᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓈᓴᐅᑎ 48 ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᖅ, ᐅᐊᑦᑎᐊᕈᐊ 
ᐅᑎᕆᐊᒃᑲᓐᓂᕈᒪ. ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᓂᑦ 
ᖁᓄᔪᕐᓂᐊᖅᑏᑦ ᐊᑎᖁᑎᖏᑦ ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᐅᓚᑕᐅᒻᒪᑦ. 
ᖃᓄᐃᓕᖓᒻᒪᖔᓘᓐᓃᑦ ᓇᓗᔪᖓ ᐱᔭᒃᓴᕐᒪ 
ᐃᓗᐊᓃᖏᒻᒪᑦ.  
 
 
ᓈᓴᐅᑎᓕᒃ 48 ᒪᓕᒐᑦᑕ ᐃᓗᐊᓃᑦᑐᖅ 
ᐅᖃᖅᓯᒪᔪᖅ, ᓲᕐᓗ ᐃᒻᒥᒨᖓᔪᑦ ᓴᖅᑭᑕᐅᔪᓐᓇᖅᑐᑦ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ. ᓈᓴᐅᑎᓕᒃ 48- 2 
ᐅᖃᖅᓯᒪᔪᖅ; ᓴᖅᑭᑕᐅᔪᓐᓇᖅᑐᒎᖅ ᐊᑎᖏᑦ 
ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖁᓪᓗᒋᑦ ᑕᖅᑲᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᓱᒪᒃᑯᑦ ᑎᒥᒃᑯᓪᓗ. ᑎᑎᕋᖅᓯᒪᔪᖅ 48(q) 
ᐅᖃᖅᓯᒪᔪᖅ;  ᑭᓱᑐᐃᓐᓇᕐᒥᑦ ᐱᔾᔪᑎᖃᕐᓗᑎᒃ 
ᓴᖅᑭᑦᑎᔪᓐᓇᖅᑐᑦ ᐃᒻᒥᒨᖓᔪᓂᑦ. 48(s)  
ᐅᖃᖅᓯᒪᔪᖅ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᑕᐅᑉᐸᑕ 
ᐱᐅᓂᖅᓴᐅᓂᐊᕐᓂᖓᓂᑦ. ᑖᒃᑯᐊ ᑕᒪᒃᑮᒃ ᓱᓕᔪᓂᑦ 
ᓴᖅᑭᑦᑎᓗᓂ ᑭᓯᐊᓂᐅᓐᓇᖅᑐᖅ ᐊᒻᒪᓗ 
ᐃᓱᒪᖅᓲᑎᒋᔭᐅᓕᖅᖢᓂ ᓴᖅᑭᑕᐅᔪᓐᓇᕐᒪᖔᑦ  
ᐅᕝᕙᓘᓐᓃᑦ ᐋᒃᑲ.  
 
 
 
ᓈᓴᐅᑏᑦ ᐅᖃᐅᓯᕆᓗᒋᑦ ᓴᖅᑭᑕᐅᒍᓐᓇᖅᐳᖅ 
ᖃᔅᓯᐅᒻᒪᖔᑦ ᐊᑎᖁᑎᒋᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ. ᓲᕐᓗ 
ᓄᓇᕗᒻᒥ ᓴᖅᑭᑦᑎᓚᐅᖃᑦᑕᖅᐸᑕ, ᓲᕐᓗ ᐃᓄᒃ 
ᐊᑕᐅᓯᐅᕗᖅ ᐅᕙᓂ ᓄᓇᖓᓃᖔᖅᑐᖅ,  
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will identify that individual and maybe that 
person’s circumstances and the 
circumstances of his offence are such that it 
was a minor offence and really it is not likely 
that he will reoffend. All of these things need 
to go into a decision as to whether or not to 
disclose that kind of information. 
 
All of this is to say that the Act allows for it 
in appropriate circumstances, but each 
circumstance has to be considered on the 
basis of the facts that are presented. I hope 
that helps. Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you. Mr. Chairman. I 
would like to follow up with another 
question to the commissioner.  
 
I have submitted a written question to the 
Department of Justice seeking the amount of 
individuals currently on the registered child 
sexual predator list that currently reside here 
in Iqaluit, both in the correctional facility as 
well as out in the public. I have yet to receive 
a response to that written question. If the 
department’s response is they are not able to 
provide that information due to privacy 
concerns, would I then be able to ATTIP that 
information or would I then be able to submit 
an access to information request to seek that 
information? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Yes, but not to my office. That is 
information that I believe, and I could be 
wrong, is kept in a federal database and the 
federal government maintains control of that 
database. Your access to information request 
would have to go to the federal government. 
 

ᐊᑎᖓᓗ ᑕᐃᔭᐅᓗᓂ ᐃᒻᒪᖄ ᑕᐃᔅᓱᒪ ᐊᑐᖅᑕᖓ 
ᐱᓗᐊᖏᑉᐸᓪᓘᓐᓃᑦ 
ᑕᐃᒪᐃᓕᐅᒃᑲᓐᓂᔾᔮᕈᓐᓇᖏᑉᐸᓪᓗ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᖅ ᑕᒪᒃᑯᐊ ᐊᑎᖏᑦ 
ᓴᖅᑭᑕᐅᔪᓐᓇᕐᒪᖔᖏᑦ.  
 
 
 
 
ᐄ, ᒪᓕᒐᖅ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᓯᒪᔪᖅ ᒪᓕᒃᖢᒍ, 
ᖃᓄᑎᒋᐅᒻᒪᖔᑦ, ᐊᖏᔪᒻᒪᖔᑦ, ᒥᑭᔫᒻᒪᖔᓪᓘᓐᓃᑦ 
ᑕᐃᓐᓇ ᓯᖁᒥᑦᑎᓚᐅᖅᑐᖅ. ᐃᑲᔪᖅᐳᖓᑐᖅ ᑕᐃᒪ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᓯᐊᓂᒃ ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᕈᒪᓪᓗᖓ.  
 
 
ᑎᑎᖅᑲᑎᒍᑦ ᐊᐱᖅᑯᑎᓂᑦ ᑐᓂᓯᓯᒪᔪᖓ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓄᑦ. ᒫᓐᓇ ᑕᐃᒃᑯᐊ 
ᐊᑎᖁᑎᒋᔭᐅᔪᑦ ᐃᖃᓗᓐᓃᐸᓗᒻᒪᑕ ᐊᒻᒪᓗ ᐃᓚᖏᑦ 
ᑎᒍᔭᐅᓯᓪᓗᑎᒃ. ᓱᓖᓛᒃ ᑭᐅᔭᐅᓚᐅᓐᖏᑦᑐᖓ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᓐᓂᑦ, ᑭᓯᐊᓂ ᑖᒃᑯᓄᖓ 
ᑭᐅᔭᐅᒍᒪ ᑐᒃᓯᕌᕆᓚᐅᖅᑕᕐᒪᓗ ᐃᓗᓕᖏᓐᓂᑦ 
ᐱᑎᑕᐅᒍᒪ ᖃᓄᖅ ᐱᑎᑕᐅᓐᖏᒃᑯᒪᓘᓐᓃᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᒃ, ᓴᖅᑭᑦᑎᔪᒪᐅᑎᒥᑦ 
ᓴᖅᑭᑦᑎᒐᔭᖅᐳᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐄ, ᑎᑎᕋᕐᕕᑦᑎᓐᓅᖏᑦᑐᖅ. ᑕᒪᒃᑯᓄᖔᖅᑐᑦ ᐊᒻᒪ 
ᑕᒻᒪᕈᓐᓇᖅᖢᖓ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ 
ᐊᑎᖁᑎᖏᓐᓃᖃᑕᐅᔪᑦ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓪᓗ 
ᐊᐅᓚᑦᑎᓪᓗᑎᒃ ᑕᐃᒃᑯᓂᖓ, ᑲᓇᑕᐅᑉ 
ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᑐᒃᓯᕋᖔᕆᐊᖃᕋᔭᖅᑐᑎᑦ. 
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Now, if that information is shared with the 
Department of Justice or another GN 
department and they have that information, 
yes, an access to information request can be 
made to our government and should be 
responded to in accordance with the Act. 
Thank you. 
 
Chairman (interpretation): Thank you. Mr. 
Lightstone. 
 
Mr. Lightstone: Thank you. Mr. Chairman. 
Thank you for that response, commissioner. I 
hope that I will not have to go that route. It is 
my understanding, after doing a bit of 
research on this federal registry, it is up to 
the different jurisdictions’ police forces to 
administer and maintain, as well as share that 
information with other jurisdictional bodies 
that they see fit.  
 
I also enquired whether our Department of 
Justice has shared that information with other 
parts of our government. That information 
may be essential, such as where those child 
predators have court orders not to be within a 
certain amount of distance within a school or 
are court ordered not to consume alcohol. 
The Department of Justice has also admitted 
that they do not share that information in the 
child predator registry with our schools or 
our liquor commission to ensure that those 
court orders are followed through.  
 
My next question would be: given that our 
jurisdiction administers our own portion of 
the registry, would it be a breach of privacy 
to share that information with the 
Department of Education and the Nunavut 
Liquor Commission? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
 

ᒫᓐᓇᓕ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᑉᐸᑕ, 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕᓘᓐᓃᑦ ᐱᓕᕆᕝᕕᐊᓄᑦ. 
ᑕᒪᒃᑯᓂᖓ ᐱᓯᒪᒍᑎᒃ ᐄ ᑐᒃᓯᕋᐅᓯᐅᕈᓐᓇᖅᑐᑎᑦ 
ᒐᕙᒪᒃᑯᑎᓐᓄᑦ, ᐊᒻᒪᓗ ᑭᐅᔭᐅᓪᓗᐊᖅᖢᑎᑦ 
ᒪᓕᒐᐅᑉ ᐃᓗᓕᖏᑦ ᒪᓕᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. 
 
 
 
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑕᒪᐃᒪᑐᖅ 
ᐊᑐᕆᐊᖃᔾᔮᖏᓚᒍᑦ. ᑖᓐᓇ ᖃᐅᔨᓴᓚᐅᖅᖢᒍ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐊᑎᖁᑎᖏᑦ, 
ᐊᐅᓚᑕᐅᓲᖑᒻᒪᑕ ᑕᐃᒃᑯᓄᖓ ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓲᖑᓪᓗᑎᒃ ᐊᓯᖏᓐᓄᑦ 
ᒐᕙᒪᖃᕐᕕᓐᓄᑦ.  
 
 
 
ᐊᒻᒪᓗ ᑐᑭᓯᓇᓱᓚᐅᕐᒥᔪᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒃᑯᓂᖓ ᐱᓯᒪᖕᒪᖔᖏᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᓴᖅᑭᔮᕆᐊᖃᕐᒪᖔᖏᑦ ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᓂᐊᖅᑏᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒧᑦ 
ᖃᓂᒡᓕᑕᐃᓕᒪᑎᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐃᖅᑲᖅᑐᐃᕕᑎᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒥᐊᓗᒋᐊᖃᓐᖏᓪᓗᑎᒃ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 
ᐅᖃᓚᐅᖅᑐᑦ ᑕᐃᒪᐃᑦᑐᓂᒎᖅ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᐱᓯᒪᖃᑦᑕᓐᖏᑦᑐᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓂᐊᖅᑏᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ ᐊᑎᖏᑦ 
ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᓐᖏᖦᖢᑎᒃ ᐃᒥᐊᓗᒃᑖᕐᕕᖕᓂᓪᓗ.  
 
 
 
ᑕᐃᒃᑯᐊ ᐊᑎᖁᑎᕗᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑎᒎᖅᑐᖅ, 
ᐃᒻᒥᒨᖓᔪᓂᒃ ᒪᓕᒐᖏᓐᓂᒃ ᓯᖁᒥᑦᑎᓇᔭᖅᐱᑖ 
ᑕᐃᒃᑯᐊ ᐊᑎᖏᑦ ᑐᓐᓂᖅᑯᑎᒋᒍᑦᑎᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ.  
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Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I don’t know enough, to be honest 
with you, about who manages the database. 
You mention the police force. Well, the 
police in Nunavut is the RCMP. The RCMP 
is a federal organization, so again it would be 
under federal jurisdiction as to what they did 
with it.  
 
I don’t know that this is the case. If that 
information is shared in some way, shape, or 
form with the Department of Justice here, 
and I don’t know that that’s the case, again, I 
would refer you back to those sections of the 
Act that says it can be disclosed but it’s 
discretionary and should be based on a case-
by-case review. It would be inappropriate, 
for example, for a blanket policy to disclose 
the name of every offender on the registry by 
the Department of Justice to every school and 
every liquor store in town. Yes, that would 
be a breach of privacy and I would not 
support that.  
 
Are there circumstances in which the 
Department of Justice or the RCMP should 
disclose that kind of information on a case-
by-case basis? Yes, that’s possible under the 
Act, but a blanket policy to that effect, 
assuming that the Department of Justice has 
control over that information, I don’t think it 
would be appropriate simply because you 
have to consider each case on its own merits 
and you have to apply discretion in each 
case. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you. That is a 
very important issue that Mr. Lightstone 
brought up and I think it’s one that we will 
see continued discussion on here in the 
legislature in future meetings. Mr. Quassa. 
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. While we’re on the subject, one 
can look forward for the municipalities and 

ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓗᐊᕋᒪ ᑭᒃᑯᑦ ᐊᐅᓚᑦᑎᖃᑦᑕᕐᒪᖔᑕ 
ᑕᐃᒃᑯᓂᖓ ᐊᑎᖁᑎᓂᒃ. ᐸᓖᓯᒃᑯᑦ ᓄᓇᕗᒥ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑎᒥᖁᑎᒋᔭᐅᒻᒪᑕ, 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑎᒎᕐᒪᑕ. 
 
 
 
 
ᑕᐃᒪᐃᑦᑑᖕᒪᖔᑦ ᓇᓗᔪᖓ. ᑕᐃᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᒥᖅᑳᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓘᓐᓃᑦ 
ᐱᓕᕆᕝᕕᐊᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᖃᑦᑕᕐᒪᖔᖏᑦ 
ᓇᓗᔪᖓ. ᐱᖁᔭᖅ ᐅᖃᖅᓯᒪᔪᖅ, ᐄ, 
ᓴᖅᑭᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᑎᖏᑦ ᐃᓱᒪᖅᓲᑎᒋᔭᐅᓪᓗᓂᓗ 
ᓴᖅᑭᑕᐅᓂᐊᕐᒪᖔᑦ ᓴᖅᑭᑕᐅᔾᔮᓐᖏᒻᒪᖔᓪᓘᓐᓃᑦ 
ᐱᕋᔭᖕᓂᖓ ᖃᓄᑎᒋᐅᓂᖓ ᒪᓕᒃᖢᒍ.  
ᐱᐅᓇᔭᓐᖏᑦᑐᖅ ᐃᓘᓐᓇᖏᓐᓄᑦ, ᐃᓘᓐᓈᓗᖏᑦ, 
ᐊᑎᓕᒫᖏᑦ ᓴᖅᑭᑕᐅᓗᑎᒃ ᐊᑎᖁᑎᒋᔭᐅᔪᓃᑦᑐᑦ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓄᓪᓗ ᑕᐃᒃᑯᐊ ᐊᑎᖏᑦ 
ᑐᓐᓂᖅᑯᑕᐅᔪᐃᓐᓇᐅᓪᓗᑎᒃ. ᑕᐃᒪᓕ ᐃᒻᒥᒨᖓᔪᓂᒃ 
ᓯᖁᒥᑦᑎᓇᔭᓕᖅᐳᖅ.  
 
 
 
 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐸᓖᓯᒃᑯᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᓴᖅᑭᑦᑎᓲᖑᕗᑦ ᖃᓄᐃᑦᑑᓂᖓ 
ᒪᓕᒃᖢᒍ. ᐄ, ᑕᐃᒪᐃᑦᑐᓐᓇᖅᑐᑦ ᒪᓕᒐᖅᑎᒍᑦ, 
ᑭᓯᐊᓂ ᐃᓘᓐᓈᓗᖏᓐᓄᑦ ᐊᑐᕐᓗᒍ ᐊᔪᕐᓇᕋᔭᖅᑐᖅ 
ᓯᖁᒥᑦᑎᓂᐅᓇᔭᕐᒪᑦ. ᑕᐃᒪᓐᓇ ᐊᑲᐅᓇᔭᓐᖏᑦᑐᖅ 
ᐊᑐᓂ ᑖᒃᑯᐊ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓗᒋᑦ 
ᑭᓯᐊᓂᐅᒋᐊᖃᕋᔭᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐱᒻᒪᕆᐅᔪᖅ ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᕇᓐᓇᖃᑦᑕᕐᓂᐊᖅᐸᕗᑦ ᒫᓂ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ 
ᑲᑎᒪᓂᕆᓂᐊᖅᑕᑦᑎᓐᓂ. ᒥᔅᑕ ᖁᐊᓴ.  
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᐃᓛᒃ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᑎᓪᓗᑎᒍᑦ, ᑕᒪᒃᑯᐊ ᓄᓇᓖᑦ ᐊᒻᒪᓗ  
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district education authorities to get copies of 
the registry. We’re not sure what the 
outcome will be, but I would like to direct 
my question to our privacy commissioner. 
 
There are different entities in Nunavut, for 
example, that are called (interpretation ends) 
institutions of public government. 
(interpretation) I’ll just use an example of the 
Nunavut Wildlife Management Board, the 
Nunavut Impact Review Board, the Nunavut 
Water Board, and different public entities. 
My main question is: do they apply under the 
(interpretation ends) Access to Information 
and Protection of Privacy Act (interpretation) 
of Nunavut or do they go through the federal 
legislation? I’m referring to the 
(interpretation ends) institutions of public 
government. (interpretation) There’s nothing 
written here and there’s nothing in the annual 
report. I’m just curious to know exactly 
where the public boards apply. Thank you, 
Mr. Chairman.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. There are a number of boards that 
are listed as public bodies under the 
regulations, and I’m sorry, I had a copy of 
the regulations and I didn’t bring it with me 
today, which lists which Government of 
Nunavut institutions are subject to the Act. I 
don’t know whether the ones you mentioned 
are specifically included in there.  
I have run across in recent years situations in 
which there is a committee or an organization 
made up of GN employees and federal 
employees and members from the 
community and such that get together and 
talk about various things. I have come across 
that situation. To the extent that the 
Government of Nunavut retains records of 
those meetings, those records would be 
subject to the Act, but the board, that 

ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑦ ᓲᕐᓗ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᐊᑐᕐᓂᐊᕐᓂᖏᓐᓂᒃ ᓂᕆᐅᓇᕐᒪᑦ. 
ᖃᓄᐃᓕᖓᓂᐊᕋᓗᐊᕐᒪᖔᑦ 
ᖃᐅᔨᒪᓗᐊᓐᖏᒃᑲᓗᐊᖅᑐᒍᑦ, ᑭᓯᐊᓂ ᐆᒥᖓᓕ 
ᐊᐱᖅᑯᑎᖃᕈᒪᔪᖓ , ᐃᒃᓯᕙᐅᑖᖅ, ᑖᑦᓱᒧᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒋᔭᑦᑎᓐᓄᑦ.  
 
ᑕᐃᒪ ᑎᒥᑕᖃᐅᕐᒥᖕᒪᑦ ᑕᒫᓂ ᓄᓇᕗᑦᒥ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ, ᓲᕐᓗ ᑕᐃᔭᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖏᑦ. ᑕᒪᒃᑯᐊ ᐊᔾᔨᓯᓐᖑᐊᑐᐃᓐᓇᕐᓗᒍ 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ, ᓄᓇᕗᑦᒥ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ, 
ᓄᓇᕗᑦᒥ ᐊᕙᑎᓕᕆᔩᑦ, ᓄᓇᕗᑦᒥ ᐃᒪᓕᕆᔩᑦ, 
ᐸᕐᓇᐃᔩᑦ, ᑕᒪᒃᑯᐊᖑᖕᒪᑕ. ᑖᑦᓱᒥᖓᓕ 
ᐊᐱᖅᑯᑎᖃᓗᐊᖅᐳᖓ: ᑖᒃᑯᐊᑦᑕᐅᖃᐃ, ᐃᓛᒃ 
ᓇᓕᐊᖕᓄᒃᑭᐊᖅ ᑕᐃᒪ ᓲᕐᓗ ᑖᑦᓱᒧᖓ Access to 
Information and Protection of Privacy Act-
ᒧᑦ ᓇᓕᐊᖕᓄᑭᐊᖅ ᑕᐃᒪ ᐊᑕᓂᖅᓴᐅᓇᔭᖅᐸᑦ? 
ᑕᒪᐅᖓ ᓄᓇᕗᑦᒧᑦ ᒪᓕᒐᖁᑎᖓᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᓇᑕᐅᑉ, Federal, ᑲᓇᑕᐅᑉ ᒪᓕᒐᖁᑎᖓᓄᑦ 
ᑕᒪᓐᓇ? ᑖᒃᑯᐊᑦᑕᐅᖅ ᑕᐃᔭᐅᔪᐃᑦ  
ᒐᕙᒃᑯᒃ ᑎᒥᖁᑎᖏᓐᓂ. ᓇᓃᓪᓚᕆᒃᑲᓗᐊᖅᐸᓪᓕ 
ᑖᒃᑯᐊ? ᐅᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᓐᖏᑦᑎᐊᕐᒪᑦ ᐊᒻᒪ 
ᑎᑎᕋᖅᓯᒪᔭᕐᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᑕᕝᕙᓂ 
ᓇᓗᓇᐃᔭᖅᓯᒪᓐᖏᒻᒪᑕ, 
ᖃᐅᔨᒋᐊᕈᒪᑐᐃᓐᓇᖅᐳᖓᓕ ᖃᓄᕐᓕ ᑖᒃᑯᐊ 
ᖃᓄᐃᓕᖓᑎᑕᐅᖕᒪᖔᑕ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓱᒪᖃᕐᒪᖔᑦ ᓇᐅᒃᑰᕋᔭᕐᒪᖔᑕ ᑕᒡᕘᓇ 
ᐊᔪᕐᓇᓐᖏᑎᑕᐅᓂᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᑎᒪᔩᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃᑯᐊ ᒪᓕᒐᖅᑎᒍᑦ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᓂᕋᖅᑕᐅᔪᑦ. ᒪᓕᒐᐃᑦ 
ᓇᒃᓴᓚᐅᓐᖏᓐᓇᒃᑭᑦ, ᑭᓯᐊᓂ ᑕᐃᒃᑯᑎᒎᓇᖅ 
ᐊᑎᖏᑦ ᑕᐃᔭᐅᓯᒪᔪᑦ ᓇᓕᐊᒃ ᒪᓕᒐᖅᑎᒎᕐᒪᖔᑦ. 
ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᓯᒪᔪᓂ ᑲᑎᒪᔨᕋᓛᖅᑕᓕᒃ 
ᑎᒥᓐᖑᖅᑎᑕᐅᓯᒪᔪᖅᑕᓕᒡᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᐃᒃᓯᕚᕐᕕᐅᑕᐅᓪᓗᑎᒃ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᒃᓯᕚᕐᕕᐅᓪᓗᑎᒃ  
ᓄᓇᖅᑲᑎᒌᓂᒡᓗ. ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐅᖃᐅᓯᖃᖃᑦᑕᕐᒪᑕ, ᐄ, ᑕᐃᒪᐃᑦᑐᒥᒃ ᑕᑯᓯᒪᔪᖓ. 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐸᐸᑦᑎᔨᐅᕗᑦ ᑭᒃᑯᑦ 
ᓇᓕᐊᖕᓄᑦ ᒪᓕᒐᕐᒧᑦ ᐊᑐᕐᒪᖔᖏᑦ, ᑕᐃᓐᓇ  
 
 



 134

organization itself probably would not be. 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Quassa.  
 
Mr. Quassa (interpretation): Thank you, Mr. 
Chairman. I also thank you for that 
information. My next question is: would it be 
better if they were included under the Act? 
Of course they have discussions with the 
general public and hold meetings everywhere 
in the Nunavut communities and even 
outside of the territory. What’s your position 
on that? Would you like to see them included 
under the Act, or what’s your position on 
that? That’s my last question, Mr. Chairman. 
Thank you.  
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I smile because I’m a geek when 
it comes to access and privacy. To me, the 
more public bodies which come under an 
Access or Privacy Act and clearly come 
under an Access or Privacy Act the better. 
Whenever we’re expending public funds, in 
my mind, and I have a bit of a biased mind 
on this, but whenever public funds are 
expended, access to information should be 
available. Wherever personal information is 
being collected by a public institution or a 
quasi-public institution or a multi-
governmental institution, that information 
should be protected. 
 
My short answer is yes, but realistically I’m 
not sure how that would work. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just to follow up on Mr. 
Quassa’s questions, if we were to or if there 
was a decision to bring the institutes of 

ᑎᒥᐅᔪᖅ ᐃᓚᐅᔪᒃᓴᐅᓐᖏᖦᖢᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᖁᐊᓴ. 
 
 
ᖁᐊᓴ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ 
ᑐᑭᓯᕚᓪᓕᕋᑦᑕ. ᐊᐱᖅᑯᑎᒋᑐᐃᓐᓇᓕᖅᐸᕋ ᑖᒃᑯᐊ 
ᐃᓚᐅᑉᐸᑕᖃᐃ ᐊᑲᐅᓂᖅᓴᐅᓇᔭᓐᖑᐊᖅᐸ? ᓲᕐᓗ 
ᑕᐃᒪᓐᖓᑦᑕᐅᖅ ᐃᓄᖕᓂᒃ ᐊᒥᓱᓂᑦ 
ᐅᐸᒃᑕᐅᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐅᖃᓪᓚᕝᕕᐅᓪᓗᑎᒡᓗ 
ᐃᒪᓐᓇᐃᖃᑦᑕᕐᒪᑕ ᓇᓂᑐᐃᓐᓇᖅ ᑕᒫᓂ ᓄᓇᕗᑦᒥ 
ᓯᓚᑖᓂᓘᓐᓃᑦ. ᐃᓚᐅᓇᔭᖅᐸᑕ ᖃᓄᕐᓕᑭᐊᖅ 
ᐃᓱᒪᒋᓇᔭᖅᐸᐅᒃ? ᐃᓛᒃ ᖃᓄᕐᓕᑭᐊᖅ ᐃᓱᒪᖃᖅᐸ? 
ᐃᓚᐅᒋᐊᖃᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᑭᐊᖅ? 
ᑭᖑᓪᓕᖅᐹᕆᓕᖅᖢᒍ ᑖᑦᓱᒥᖓ 
ᖃᐅᔨᒋᐊᕈᒪᑐᐃᓐᓇᖅᐳᖓ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᖓᑉᐳᖓ. ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑕᒪᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ ᐊᒻᒪ 
ᐊᒥᓱᓐᖑᖅᐹᓪᓕᖅᐸᑕ ᑕᒪᒃᑯᐊ ᑐᓴᖅᑕᐅᔪᒪᔪᐃᑦ 
ᑐᒃᓯᕋᖅᑐᐃᓪᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᔪᓐᓇᖅᐸᑕ 
ᐊᔪᓐᖏᔾᔪᑎᒋᔭᐅᔪᐃᑦ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ 
ᐊᑐᕌᖓᑉᑕ, ᐃᓄᐃᑦ ᑮᓇᐅᔭᖏᓐᓂᒃ, ᑕᒪᓐᓇ 
ᐅᕙᖓᓕ ᐃᓱᒪᒋᔭᒃᑯᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔭᕌᖓᑕ 
ᐃᓄᐃᑦ ᑮᓇᐅᔭᕆᔭᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᒋᐊᖃᖅᑐᐃᑦ 
ᓇᓂᑐᐃᓐᓇᖅ. ᑕᒪᒃᑯᐊ ᑲᑎᖅᓱᖅᑕᐅᓯᒪᔪᐃᑦ 
ᐃᓄᐃᑦ ᐱᔾᔪᑎᖏᑦ ᓇᓂᑐᐃᓐᓇᖅ 
ᑲᑎᖅᓱᐃᖃᑦᑕᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ 
ᑕᐃᒪᓐᓇᓘᓐᓃᑦ ᑎᒥᐅᔪᐃᑦ ᑕᒪᓐᓇ 
ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᕐᒪᑦ.  
 
ᐊᐱᖅᑯᑎᒐ, ᐄ, ᑭᓯᐊᓂ ᖃᓄᖅ 
ᐱᒻᒪᕆᓐᖑᕋᔭᕐᒪᖔᑦ ᓇᓗᒋᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᐱᖅᑯᑎᒋᔮ 
ᐱᒋᐊᒃᑲᓐᓂᕐᓗᒍ, ᑖᒃᑯᐊ ᐃᓱᒪᓕᐅᕈᑎᖃᕋᔭᕐᓂᖅᐸᑦ 
ᑕᒪᒃᑯᐊ ᓄᓇᕗᑦ ᐊᖏᕈᑎᐊᓂ ᓴᖅᑭᑕᐅᓯᒪᔪᐃᑦ  
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public government under the Act, do you 
think they would better fit under the 
territorial legislation or the federal? I guess 
I’m asking for your opinion at this point, 
commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I suspect that it would depend on 
the institution that we’re talking about and 
the makeup of that institution, the by-laws of 
that institution, and the members of the 
institution in terms of where they come from 
within society. The bottom line is that the 
Government of Nunavut and the Information 
and Privacy Commissioner of Nunavut will 
only have jurisdiction over GN documents, 
records, unless the constitutional nature of 
our country changes. My short answer is I 
don’t know. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) My apologies, Mr. 
Mikkungwak.  
 
I’m interested in the relationship between the 
Government of Nunavut and Inuit 
organizations. I’ll use an example. Inuit 
Tapiriit Kanatami has been doled out 
millions of dollars in tuberculosis-targeted 
funding, which the Government of Nunavut 
has then accessed through some sort of 
application process, I believe. 
 
When it comes to access to information, 
given that the government monies are 
flowing through that particular organization 
or they have been handed to Inuit Tapiriit 
Kanatami, does it mean that that organization 
falls under the Access to Information Act or 
would there be some sort of exemption made 
under the funding agreement? 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. In my opinion, when an 
organization is being funded fully or largely 

ᑎᒦᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᐊᑖᓃᓐᓇᔭᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓᑕ ᐊᑖᓂᖔᖅ ᑲᒪᒋᔭᐅᓇᔭᖅᐸ? 
ᖃᓄᖅ ᑕᒪᑐᒥᖓ ᐃᓱᒪᖕᒪᖔᖅᐱᑦ ᐊᐱᕆᔪᖓ, 
ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᑐᓂ ᐅᖃᐅᓯᕆᔭᕗᑦ ᖃᓄᖅ 
ᐋᖅᑭᒃᑕᐅᓯᒪᖕᒪᖔᑦ ᑐᓐᖓᕕᒋᔭᖏᑦ ᑖᒃᑯᐊᓗ 
ᐃᓚᐅᕝᕕᒋᔭᖏᑦ ᑭᓇᒃᑰᒻᒪᖔᑕ, ᓇᑭᓐᖔᕐᒪᖔᑕ 
ᑲᑎᒪᔩᑦ ᑖᒃᑯᓄᖓ. ᑭᖑᓪᓕᖅᐹᖑᓂᕆᔭᖓᓂ  
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓ, ᑖᓐᓇᓗ ᐱᓕᕆᔨᒋᔭᕗᑦ ᑖᒃᑯᐊ 
ᐅᕙᒍᑦ ᑭᓯᐊᓂ ᐱᔪᓐᓇᖅᑕᖏᓐᓂᑦ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪ 
ᓇᒻᒥᓂᖅ ᑎᒍᒥᐊᖅᑕᕗᑦ, ᑭᓯᐊᓂ ᑲᓇᑕ 
ᐊᓯᔾᔨᕋᔭᖅᐸᑦ ᑕᐃᒪᓐᓇ ᑐᕌᖓᓂᐅᔭᕋᑉᑕ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᐊᐱᖅᑯᑏᑦ ᐱᔾᔪᑎᒋᓗᒍ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒥᐊᓇᖅ, ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ. 
 
 
ᑐᓴᕈᒪᒋᕗᖓ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐊᒻᒪ 
ᐃᓄᓐᓂᑦ ᑭᒡᒐᖅᑐᐃᔪᑦ, ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
ᐆᒃᑑᑎᒋᓗᒍ ᑖᒃᑯᐊ ᑮᓇᐅᔭᓂᒃ ᑐᓂᐅᖅᑲᐃᓚᐅᕐᒪᑕ 
ᐳᕙᓪᓗᑦᑐᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᐊ 
ᑐᒃᓯᕋᑎᒃᑯᑦ ᐱᔾᔪᑎᖃᓚᐅᖅᖢᑎᒃ.  
 
 
 
 
ᑕᐃᒪᓐᓇ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᒍ, 
ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ 
ᐊᐅᓪᓛᕐᒪᑕ ᑕᐃᑲᓐᖓᑦ ᐱᓯᒪᒐᑉᑕ. ᐃᓄᐃᑦ 
ᑕᐱᕇᒃᑯᓐᓄᑦ, ᑖᒃᑯᐊ ᐱᖁᔭᕕᑦ ᐊᑖᓂᓐᓇᔭᖅᐸ 
ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐃᒻᒥᒍᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᖏᕈᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᖃᓄᖅ ᐋᖅᑭᑦᓯᒪᕙᑦ? ᑲᒥᓯᓇ. 
 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔭᕌᖓᑕ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪ  
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by the Government of Nunavut, there should 
be provisions in the contract between the 
government and that organization which 
requires them to comply with the provisions 
of the Access to Information and Protection 
of Privacy Act. I have seen contracts which 
say exactly that, but I’m not going to jump 
up and down and say that every time there is 
such an agreement, it contains those 
provisions. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) I apologize if I kind of 
reached outside of the territory a bit. It is 
federal funding we’re talking about, so I 
guess it would be federal legislation it would 
fall under. Mr. Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. Thank you for apologizing, even 
though you didn’t interrupt.  
 
My question to the commissioner’s office is 
this: we often see comments published on 
public social media platforms like Facebook 
that breach personal privacy. Does your 
office have any jurisdiction in this area? 
Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. No, and I’m assuming that you’re 
referring to people who post to Facebook or 
another social media site. What an individual 
does or says is subject to, perhaps, libel laws, 
but is not subject to the Access to 
Information and Protection of Privacy Act. 
The ATIPP Act applies only to government 
institutions. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak.  
 
 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐱᑕᖃᕆᐊᖃᖅᑐᑦ 
ᐊᖏᕈᒻᒥᒃ. ᑖᒃᑯᐊ ᒪᓕᒋᐊᖃᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ 
ᐱᖁᔭᐅᑉ ᐊᑖᓂ, ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ 
ᐃᓚᐅᔪᓐᓇᕐᓗᑎᒃ. ᑕᒪᒃᑯᐊ ᐊᖏᕈᑏᑦ ᑕᑯᓯᒪᔭᒃᑲ 
ᑕᐃᒪᓐᓇᐃᑦᓯᐊᖅᑐᑦ, ᑕᑯᓯᒪᔭᒃᑲ ᑭᓯᐊᓂ ᑕᒪᕐᒥᒃ 
ᑕᒪᒃᑮᒃ ᐊᖏᕈᑎᖃᕌᖓᓪᓗ ᓴᖅᑭᖅᑐᖃᕌᖓᑦ ᑖᒃᑯᐊ 
ᐃᓚᐅᓂᖃᖅᑐᐃᑦ, ᖃᐅᔨᒪᓐᖏᑕᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒪᒥᐊᓇᖅ ᓄᓇᕗᑦ 
ᓯᓚᑖᓄᑦ ᐱᒐᓗᐊᖅᑎᓪᓗᑕ ᑲᓇᑕᐅᑉ 
ᑮᓇᐅᔭᒃᑯᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᕋᑉᑕ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᒪᒥᐊᖅᑲᐅᒐᕕᑦ ᐅᑕᖅᑭᑎᖅᑲᐅᒐᒻᒪ. 
 
 
ᐊᐱᖅᑯᑎᒐ ᑲᒥᓯᓇᒧᑦ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᑕᒪᒃᑯᐊ 
ᑕᑯᒍᒐᔪᒃᑲᑉᑕ ᐃᑭᐊᖅᑯᑎᒃᑯᑦ ᖃᕆᑕᐅᔭᒃᑯᓪᓗ, ᓲᕐᓗ 
Facebook-ᑯᑦ ᑖᒃᑯᐊ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑐᐃᑦ 
ᑲᓐᖑᓇᖅᑐᓂᑦ ᓴᖅᑭᑎᑦᓯᖃᖃᑦᑕᕐᒪᑦ, ᑕᒪᑐᒪ 
ᒥᒃᓵᓄᑦ ᖃᓄᖅ ᐱᖁᔭᖅᐱᓯ, ᐊᔪᓐᖏᓐᓂᖃᖅᐱᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᒃᑲ, ᐊᒻᒪ ᐅᖃᐅᓯᖃᖅᑐᒃᓴᐅᕗᑎᑦ ᑕᒪᒃᑯᐊ 
ᓴᖅᑭᑎᑦᓯᖃᑦᑕᖅᑐᐃᑦ Facebook-ᑯᑦ ᐊᒻᒪ ᐊᓯᐊᒍᑦ 
ᐃᑭᐊᖅᑯᑎᒃᑯᑦ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ ᐊᑐᓂᑦ 
ᓴᖅᑭᑎᑦᓯᔪᖅ ᐅᖃᖅᑐᖅ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᑦ 
ᐅᖃᐅᓯᖃᕐᓂᕐᓗᒧᑦ ᐊᑕᔪᓐᓇᖅᑐᐃᑦ ᑭᓯᐊᓂ 
ᑕᕝᕗᖓ ᐊᑐᐊᒐᑉᑎᓐᓄᑦ ᑲᓐᖑᓇᕐᓂᕐᒧᑦ, ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᕌᖓᔪᓄᑦ ᑭᓯᐊᓂ ᐊᔪᓐᖏᒻᒪᑕ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
 



 137

Mr. Mikkungwak: Thank you, Mr. 
Chairman. I understand what the 
commissioner’s comments have just stated. 
When I look at what the commissioner has 
indicated, access to information and privacy 
legislation, privacy legislation of a Nunavut 
person should be covered by the actual 
legislation. The question I have here is: when 
we look at Facebook, as some of us are 
aware is foreign, would you keep your 
response the same considering that Facebook 
is foreign interference? Thank you, Mr. 
Chairman.  
 
Chairman (interpretation): Thank you. 
(interpretation ends) Mr. Mikkungwak, you 
tied three different issues together there, but 
commissioner.  
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I can tell you that the federal 
privacy commissioner is all over Facebook in 
terms of trying to keep that organization as 
opposed to the people who post to Facebook 
but the organization, Facebook, they’re 
trying to ensure that they are responsible in 
what they allow to be posted.  
 
I can also tell you that if the posting is by not 
an individual but by a commercial entity, so 
perhaps we have the owner of a business who 
has a commercial Facebook page and they 
make comments on that commercial 
Facebook page, to the extent that it’s a 
commercial enterprise, they are subject to 
federal legislation called PIPEDA, the 
Personal Information Protection and 
Electronic Documents Act.  
 
It requires commercial entities, wherever 
they are in the country, to follow good 
privacy practices, and complaints can be 
made to the federal privacy commissioner 
under that Act. To the extent that we’re 
talking about private or discussions between 
individuals who have no commercial stake in 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᕆᔭᖓ ᑕᐃᒪᓐᓇ ᑐᑭᓯᔭᕋ, ᑕᑯᔭᕌᖓᒃᑯ 
ᐅᖃᐅᓯᕆᔮ ᐱᔾᔪᑎᒋᓗᒍ. ᑕᒪᒃᑯᐊ ᑐᒃᓯᕋᖅᑐᐃᑦ 
ᐊᒻᒪ ᐊᑐᐊᒐᖏᑦ ᑖᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᐱᖁᔭᖓ ᓄᓇᕗᒻᒧᑦ, ᐃᓄᒃ ᓄᓇᕗᒻᒥ, ᓲᕐᓗ ᑖᒃᑯᐊ 
ᐱᖁᔭᕐᒧᑦ ᐃᓚᐅᔭᕆᐊᖃᖅᑑᔭᕐᒪᑕ, ᑖᒃᑯᐊ 
Facebook-ᑯᑦ ᐊᒥᓱᑎᒍᑦ ᑕᑯᖃᑦᑕᕋᑉᑎᒍ. ᑖᓐᓇ 
Facebook ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑎᒋᔭᐅᖃᑦᑕᕐᒪᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᐱᖓᓱᑦ 
ᐅᖃᐅᓯᕆᓵᕋᓐᓂ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᑎᔪᓐᓇᖅᑕᒋᑦ ᑖᒃᑯᐊ ᑲᓇᑕᐅᑉ ᑕᐃᒪᓐᓇ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᖃᑦᑕᖅᑐᐃᑦ Facebook-

ᒥᑦ ᑕᑯᒋᐊᕋᓱᒃᖢᑎᒃ, ᑖᒃᑯᐊ Facebook 
ᓇᒻᒥᓂᕆᔭᐅᔪᖅ ᐃᓱᒪᒋᓗᒍ ᑖᒃᑯᐊ Facebook-ᑯᑦ 
ᓴᖅᑭᔮᖅᑎᑦᓯᔨᐅᔪᑦ ᑖᒃᑯᐊ ᐋᖅᑭᑦᓯᕙᓪᓕᐊᒐᓱᒻᒪᑕ 
ᑖᒃᑯᐊᓗ ᑎᑎᕋᖅᑕᐅᔪᐃᑦ ᐋᖅᑭᑦᓯᒪᓂᖏᑦ.  
 
 
ᑕᒪᒃᑯᐊᓗ ᐃᓛᓐᓂ ᓴᖅᑭᑕᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ ᓴᖅᑭᑎᑦᓯᖃᑦᑕᖅᑐᐃᓪᓗ 
ᓇᒻᒥᓂᖃᕐᓗᑎᒃ ᑮᓇᐅᔭᓕᐅᕈᒪᓂᕐᒧᑦ. 
ᑮᓇᐅᔭᓕᐅᕈᑎᒧᑦ Facebook-ᑯᑦ ᑖᓐᓇ 
ᓇᒻᒥᓂᕆᔭᖓᑦ ᒪᑉᐱᒐᕆᔭᖓᑦ ᓴᖅᑭᑎᑕᖓᑦ. 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᖓᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᒻᒪᑕ ᑖᒃᑯᐊ 
ᒪᓕᒋᐊᖃᖅᑐᐃᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ, ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᓂᖃᖅᑐᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ 
ᑲᓇᑕᒥ.  
 
 
 
ᐊᒻᒪ ᑕᕝᕘᓇ ᐊᑦᑐᖅᓯᓂᖃᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᓇᒻᒥᓂᖃᖅᑐᐃᑦ ᑲᓇᑕᒦᑉᐸᑕ ᓇᓂᑐᐃᓐᓇᖅ, ᑖᒃᑯᐊ 
ᒪᓕᒋᐊᖃᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑖᒃᑯᐊ ᐱᔾᔪᑎᖃᕐᒥᒻᒪᑕ ᑲᓇᑕᒥ ᑖᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓂᑦ ᑲᒪᑦᓯᐊᕆᐊᖃᕐᒪᑕ.  
ᑕᒪᒃᑯᐊᓗ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᖃᑎᒌᑦᑐᖃᖅᐸᑦ ᒪᕐᕉᒃ 
ᐃᒃᓅᒃ ᐅᖃᖃᑎᒌᓪᓗᑎᒃ ᒐᕙᒪᒥᐅᑕᐅᓐᖏᓪᓗᑎᒃ 
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what’s being said, who are expressing their 
own opinions, part of democracy, I suppose, 
is being able to express those opinions.  
 
In terms of interference with the political, 
with elections and other kinds of things, 
policies and that sort of thing, that’s 
obviously a live issue throughout the world 
right now in terms of, for example, Russian 
interference with either the American 
elections or the concern that they might 
interfere with the upcoming Canadian 
elections. That’s a live issue and is being 
addressed on an international basis by a 
number of federal-level privacy 
commissioners.  
 
Frankly I wouldn’t want to get into that at 
my level because it’s a huge issue and the 
resources… . I would be doing nothing but 
dealing with Facebook. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak (interpretation): Thank 
you very much. My next question is for the 
government.  
 
In terms of social media, Facebook is very 
popular and we have found government 
employees being badmouthed on Facebook. 
I’m wondering how you manage or would 
manage GN employees that possibly might 
breach confidentiality on Facebook. How 
would you deal with a situation like that? 
Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Ms. 
Okpik. 
 
Ms. Okpik (interpretation): Thank you, Mr. 
Chairman. We have definitely seen that. If 
they are co-workers…well, only if they’re 
both working for the government, it could be 

ᖃᓄᑐᐃᓐᓇᖅ ᐃᓱᒪᒋᔭᒥᓐᓂ ᐅᖃᖅᐸᑎᒃ, ᑕᒪᓐᓇ 
ᑐᓐᖓᕕᒋᔭᕗᑦ ᐃᓱᒪᖅᓱᕐᓂᖅ, ᑖᒃᑯᐊ 
ᐅᖃᕐᓂᕆᔭᖓᑦ ᐅᖃᖃᑎᒌᓐᓂᕆᔭᖓᑦ ᑕᒪᒃᑯᐊ. 
 
ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᔾᔪᑎᒋᓗᒋᑦ, ᓂᕈᐊᕐᓂᖅ 
ᐊᒻᒪ ᑕᐃᒪᓐᓇ ᐊᓯᖏᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐊᑐᐊᒐᓪᓗ 
ᓂᕈᐊᑕᐅᔪᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᑕᒪᓐᓇ ᓯᓚᕐᔪᐊᕐᒥ 
ᓴᖅᑭᔮᓪᓚᕆᒻᒪᑦ ᑕᐅᑐᑦᑕᐅᓪᓚᕆᒻᒪᑦ. ᖃᓄᖅ ᑖᒃᑯᐊ 
ᕋᓴᒥᐅᑕᐃᑦ ᑖᒃᑯᓇᓂ ᓂᕈᐊᖅᑎᓪᓗᒋᑦ ᒥᐊᓕᓚᐃᑦ 
ᐃᓚᐅᓪᓚᕆᓚᐅᕐᒪᑕ ᓴᖑᐃᓇᓱᒃᖢᑎᒃ 
ᓂᕈᐊᑕᐅᔪᓂᑦ. ᑖᓐᓇ ᐆᒪᓪᓚᕆᑦᑐᖅ ᒫᓐᓇ 
ᑕᑯᖃᑦᑕᖅᑕᕗᑦ. ᑕᒪᒃᑯᐊ ᓯᓚᕐᔪᐊᕐᓂᒥᐅᑕᐅᖃᑎᒌᑦ 
ᑕᑯᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ ᓂᕈᐊᖅᑐᓕᕆᔨᔭᖏᑦ ᐊᒻᒪ 
ᑭᒡᒐᖅᑐᐃᔨᒋᔭᖏᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ.  
 
 
 
 
ᐅᕙᖓᓕ ᑲᒪᒋᔪᒪᓇᔭᓐᖏᑦᓯᐊᖅᑕᕋ ᑖᒃᑯᐊ 
ᐱᔭᕆᐊᑐᔪᐊᓘᒻᒪᑕ ᑮᓇᐅᔭᖅᑐᕐᓗᑎᒃ, ᑖᒃᑯᐊ 
Facebook ᖃᖓᑐᐃᓐᓇᖅ ᓈᒻᒪᒋᖃᑦᑕᖏᓐᓇᒃᑯ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ. ᒐᕙᒪᒃᑯᓄᓪᓕ 
ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᐸᑕ. ᓄᓇᕗᑦᒥ. 
 
 
ᑖᒻᓇ ᐊᑐᖅᑕᐅᓚᕆᑦᓯᐊᒥᐊᕐᒪᑦ Facebook 
ᖃᐅᔨᒪᒐᑉᑕ. ᐃᓛᓐᓂ ᒐᕙᒪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ 
ᐅᖃᐅᕼᐃᓪᓘᑎᒋᔭᐅᑦᓯᐊᒥᐊᓕᔪᒻᒪᑕ, 
ᖃᓄᐃᓕᖁᕋᖅᐱᓯᓕ ᑖᓐᓇ ᑲᓐᖑᓇᖅᑐᒥᑦ 
ᒥᐊᓂᕆᔭᐅᒋᐊᕋᖅ, ᐃᓪᓛᓐᓂᒃᑯᑦ ᒐᕙᒪᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑲᓐᖑᓇᖅᑐᒥᑦ 
ᐅᖃᐅᕼᐃᐅᒥᐊᓕᖅᑕᔪᒻᒪᑕ. ᖃᓄᕐᓕ ᑕᒪᓐᓇ 
ᑲᒪᒋᔭᓇᖅᐱᕼᐃᐅᒃ, ᐱᓕᕆᐊᕆᓇᔭᖅᐱᕼᐃᐅᒃ? ᒪ’ᓇ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐅᒃᐱᒃ. 
 
 
ᐅᒃᐱᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑕᑯᖃᑦᑕᖅᓯᒪᓪᓚᕆᑦᑕᕗᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑉᐸᑎᒃ 
ᐃᓛᒃ ᑕᒪᕐᒥᒃ ᑭᓯᐊᓂᖅᑲᐃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕈᑎᒃ  
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dealt with through human resources. They 
have an opportunity through different 
avenues if they wanted to lodge a complaint 
or a (interpretation ends) harassment 
complaint (interpretation) if they are working 
at different capacities within the government. 
However, there’s not much we can do if 
they’re not working for the government. We 
don’t have much leeway in that, from my 
understanding. Thank you, Mr. Chairman.  
 
Chairman (interpretation): Thank you. Mr. 
Mikkungwak. 
 
Mr. Mikkungwak: Thank you, Mr. 
Chairman. Going back to the privacy 
commissioner, if you will allow it, when 
people post their negative opinions or 
comments on Facebook about a person, can 
this be libellous, if I was hearing your 
response to my first question, in other words, 
grounds for a lawsuit? Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Although I am a lawyer by trade, I 
have never practised in the area of libel law, 
but yes, false comments by an individual that 
are defamatory are subject to tort law and 
somebody can bring another person to court 
for making false statements. That is a court 
kind of solution as opposed to an access and 
privacy solution. Thank you. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Just in terms of loose 
ends, this is a health-related issue that I 
wanted to bring up and it is based on your 
review report 18-143 dated June 25, 2018. It 
did actually happen in my home community 
of Arviat. There was an issue with medical 
records at the health centre in my 
community, and I am not just asking about 

ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᕋᔭᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑎᒍᑦ. ᑕᐃᒃᑯᐊ 
ᐱᕕᖃᓲᖑᒻᒪᑕ ᐊᖅᑯᑎᖃᕈᓐᓇᖅᑐᑎᒃ 
ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐅᓐᓂᕐᓗᒍᒪᓐᓂᕈᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᑦᑎᐊᖅᑕᐅᖏᓂᕐᒧᑦ ᐅᓐᓂᕐᓗᓪᓗᓂ ᑕᕝᕘᓇ 
ᐊᔾᔨᒌᖏᑦᑐᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᓐᓇᒍᑎᒃ 
ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑭᓯᐊᓂ ᓱᒍᓐᓇᓗᐊᓲᖑᖏᑦᑐᒍᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓐᖏᑉᐸᑕ. 
ᐊᖅᑯᑎᖃᓗᐊᓐᖏᑦᑐᒍᑦ ᑕᕝᕘᓇ ᖃᐅᔨᒪᔭᒃᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 
 
 
ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᕐᕕᒋᓗᒍ, ᑲᒥᓯᓇᒧᑦ ᐊᐱᕆᔪᓐᓇᕈᑉᑕ, ᑖᒃᑯᐊ 
ᓈᒻᒪᖏᑦᑐᓂᑦ Facebook-ᑯᑦ ᓴᖅᑭᔮᖅᑎᔭᕌᖓᑕ 
ᑭᓇᑐᐃᓐᓇᕐᒥᑦ, ᓴᒡᓗᓗᑎᓪᓘᓐᓃᑦ. ᑖᒃᑯᐊ 
ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑯᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᐸᑦ, ᑖᒃᑯᐊ 
ᓈᒻᒪᖏᑦᑐᒥᑦ ᐅᖃᖅᑐᐃᑦ, ᐅᖃᓯᖃᕐᓂᕐᓗᒃᑐᐃᑦ 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑯᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᐸᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒐᓕᕆᔨᐅᒐᓗᐊᖅᑐᖓ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᓚᐅᖅᓯᒪᓐᖏᓐᓇᒃᑭᑦ. ᐄ, ᓴᒡᓗᓗᑎᑦ 
ᐅᖃᖅᑐᐃᑦ ᑭᓇᑐᐃᓐᓇᖅ ᐊᒻᒧᖅᑎᔪᐃᓪᓘᓐᓃᑦ 
ᐱᐅᓐᖏᑦᑐᓕᕆᔪᐃᑦ ᑖᒃᑯᐊ ᒪᓕᒐᑎᒍᑦ 
ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑐᐃᑦ. ᑭᓇᑐᐃᓐᓇᖅ 
ᓯᕗᒧᐊᑦᑎᑦᓯᔪᒪᑉᐸᑦ ᐃᖅᑲᖅᑐᐃᕝᕕᒃᑰᖅᑎᑦᓯᔪᒪᓗᑎᒃ 
ᓴᒡᓗᓂᕋᐃᓗᑎᒃ, ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕝᕖᑦ ᑖᒃᓱᒥᖓ 
ᑕᑯᒋᐊᕈᓐᓇᖅᑐᐃᑦ ᑕᕝᕘᓇ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ 
ᑭᖑᓪᓕᖅᐹᑦ ᐱᓂᐊᓂᓕᖅᑎᓪᓗᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ. ᑖᓐᓇ 
ᕿᒥᕐᕈᓚᐅᖅᑎᓪᓗᑎᑦ 18-143 ᔫᓂ 2018 ᐊᕐᕕᐊᓂ 
ᑖᓐᓇ ᐱᓚᐅᖅᑐᖅ, ᐱᔾᔪᑎᖃᓚᐅᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐋᓐᓂᐊᕐᕕᒻᒥ 
ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓂᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋ, 
ᐊᐱᖅᑯᑎᒋᑐᐃᓐᓇᖏᑕᕋ  
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my community because I will refer to the 
second-last page of that review report under 
systemic issues. 
 
The one recommendation that you made as 
commissioner is that “…all employees of 
health clinics and facilities in Nunavut be 
provided with formal training with respect to 
their obligations under the Access to 
Information and Protection of Privacy Act 
including their responsibility to report all 
material breaches of privacy to my office.” 
You go on to say, “This applies most 
importantly to clerical staff who are not 
likely to have had the training that a medical 
practitioner receives surrounding the 
concepts of confidentiality, privacy and 
security of records.” 
 
I guess my first question to you, 
commissioner, is: have you received any 
information regarding this specific 
recommendation and the follow-up from the 
Department of Health? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. You say that the review number is 
18-143? I don’t have that with me. The last 
review that is reported in my annual report is 
142. I can undertake to go back to my office 
and find that information, but I am afraid I 
don’t have it at my fingertips. 
 
Chairman: Thank you. I guess I will turn to 
the Department of Health, even though it 
does fall outside of the annual report period.  
 
With regard to providing formal training on 
the Access to Information Act and the 
responsibilities to report all material 
breaches, I’m interested in the activities 
within the department specific to community 
health centres. We have heard a lot about the 
Qikiqtani General Hospital, but the health 
centres also have their own set of issues. I 
would be interested to hear what activities 

ᓄᓇᓕᒐ, ᑭᓯᐊᓂ ᑭᖑᓪᓕᖅᐹᖅ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᕈᓯᖏᓐᓂ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑎᓪᓗᒍ 
ᐊᐳᖅᑕᕈᑏᑦ ᓴᖅᑭᖃᑦᑕᖅᑐᐃᑦ ᐊᒥᓱᐃᑦ.  
 
 
ᐊᑕᐅᓯᖅ ᓴᖅᑭᖁᓚᐅᖅᑕᐃᑦ ᑲᒥᓯᓇᐅᑎᓪᓗᑎᑦ, 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐋᓐᓂᐊᕝᕕᐅᔪᓂ ᓄᓇᕗᒻᒥ 
ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ ᑖᒃᑯᐊ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕆᐊᖃᕐᓗᑎᒃ ᑐᑭᓯᐅᒪᓗᑎᒃ 
ᐊᔪᓐᖏᓐᓂᕆᔭᖏᑦ ᐊᒻᒪ ᑕᒪᒃᑯᐊ ᓯᕗᒧᒍᓐᓇᕐᓗᒋᑦ 
ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓴᖅᑭᒋᐊᖃᓐᖏᑦᑐᐃᑦ, 
ᐱᔾᔪᑎᖃᓗᐊᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓐᖏᓗᐊᖅᑑᒥᓇᔭᖅᑐᐃᑦ ᑖᒃᑯᐊ 
ᑎᑎᕋᕐᕕᒻᒥ ᑲᒪᔪᐃᑦ, ᐋᓐᓂᐊᕐᕕᓐᓂ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓗᒍ.  
 
 
 
 
ᑕᕝᕙ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᑖᒃᓱᒧᖓ 
ᑲᒥᓯᓇᐅᑎᓪᓗᑎᑦ, ᑕᒪᓐᓇ ᑐᓴᕈᑎᒋᓯᒪᕕᐅᒃ 
ᓴᖅᑭᖁᔭᐅᔪᖅ ᐊᒻᒪ ᖃᓄᖅ ᑭᐅᓚᐅᕐᒪᖔᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ? ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕋᑖᕋᕕᑦ 18-143-ᖑᓂᕋᕋᑖᕋᕕᐅᒃ ᕿᒥᕐᕈᓂᖅ. 
ᐄ, ᑖᒃᑯᐊ ᐱᓯᒪᓐᖏᓐᓇᒃᑭᑦ. ᑖᓐᓇ ᕿᒥᕐᕈᐊᓂᖅ 
142-ᖑᒻᒪᑦ ᑭᖑᓪᓕᖅᐹᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ 
ᑭᖑᓪᓕᕐᓂ, ᑕᐃᒪ ᑎᑎᕋᕐᕕᓐᓄᑦ ᐅᑎᕈᓐᓇᖅᑐᖓ 
ᑖᒃᑯᐊ ᓇᓂᓗᒋᑦ, ᑭᓯᐊᓂ ᒫᓐᓇ ᑎᒍᒥᐊᓐᖏᓐᓇᒃᑭᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᓵᒻᒥᓗᖓ. ᑖᓐᓇ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᖅ ᓯᓚᑖᓃᑦᑑᒐᓗᐊᖅ.  
 
ᐱᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᒪᑯᓂᖓ 
ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 
ᐃᒻᒥᒨᖓᔪᑦ ᓴᐳᒻᒥᔭᐅᓂᖅ ᑕᒪᒃᑯᐊᓗ ᑖᔅᓱᒥᖓ 
ᓱᕋᐃᔪᑦ ᐅᖃᐅᓯᐅᔭᕆᐊᖃᕐᓂᖓ. ᑕᐃᒪ 
ᐱᓕᕆᕝᕕᒻᒥ, ᓄᓇᓕᓐᓂ ᐋᓐᓂᐊᕕᓐᓄᑦ ᐱᓗᐊᖅᑐᒥ 
ᑐᓴᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ 
ᑐᓴᖃᑦᑕᕋᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐋᓐᓂᐊᕖᑦᑕᐅᖅ 
ᓄᓇᓕᓐᓂ ᓇᒻᒥᓂᖅᑕᐅᖅ ᐃᓱᒫᓗᑎᒋᔭᐅᒻᒥᒻᒪᑕ. 
ᑕᐃᒪᓕ ᑐᓴᕈᒪᕗᖓ, ᖃᓄᐃᓕᐅᕐᓂᖅᑕᖃᖅᓯᒪᕙ  
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have taken place or a response to this 
recommendation. Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. 
There is extensive orientation and education 
done in the community health centres and 
particularly now that we have the electronic 
health records in all the community health 
centres, it has been an opportunity to refresh 
the staff about the privacy and the processes 
for reporting the breaches. We have done 
extensive training related to MEDITECH and 
as such, related to the Act.  
 
We also have processes in place that make 
sure that information that is no longer 
required by those who are serving the patient, 
they cannot access it. We have a process in 
place that inactivates users no longer 
working in that area. Online there is e-health 
privacy training, so there is training available 
online as well for staff to access.  
 
We are looking at improving the audit tools 
as well that we use to monitor unauthorized 
access to information. The MEDITECH 
system has a process that is being built into it 
where we are notified every six weeks about 
employees that no longer need to have access 
to that particular information and we 
deactivate their accounts as a result of that. 
 
And then there is just ongoing training that 
goes on as a part of the orientation, and 
actually I just sent a memo this week, just 
regular reminders to staff about their 
obligations to report breaches and also 
constant reminders about how important it is 
to protect the privacy of individuals that we 
serve. Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) Thank you. I’ll follow 
up to that. In terms of your opening 
comments, you mentioned…I believe you 
called it a “culture of privacy.” I forget the 

ᑭᐊᖅ ᑖᔅᓱᒧᖓ ᑭᐅᔾᔪᑎᓂᑦ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᒧᑦ. ᒥᔅ 
ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᓈᒻᒪᑦᑎᖅᑐᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅᑕᖃᖃᑦᑕᕐᒪᑦ 
ᐋᓐᓂᐊᕕᓐᓂ ᓄᓇᓕᓐᓂ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᑦ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑖᒃᑯᐊ ᐃᓅᓕᓴᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ 
ᑎᑎᕋᖅᑕᐅᕕᑦᑕᖃᓲᖅ ᑕᐃᒪ 
ᐱᕕᖃᕐᕕᒋᔪᓐᓇᖅᓯᒐᑦᑎᒍ ᑕᒪᓐᓇ ᐃᒻᒥᒨᖓᔪᓂᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᓂᕐᒥᑦ ᓱᕋᐃᓂᕐᒧᑦ 
ᒪᓕᒐᕐᒥ.  
 
 
ᑕᐃᒫᒃ ᐱᓕᒻᒪᑦᓴᐃᑎᑦᑎᖃᑦᑕᖅᓯᒪᔪᒻᒪᕆᐅᔪᒍᑦ 
ᒪᑯᓄᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓅᓕᓴᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ ᐱᖁᔭᖅ ᐱᓪᓗᒍ. 
ᒫᓐᓇ ᐊᑐᖅᐸᓪᓕᐊᔭᖃᕆᓪᓗᑕ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 
ᐊᑐᑕᐅᔭᕆᐊᖃᔾᔮᔪᓐᓃᖅᑐᑦ ᐃᓅᓕᓴᐃᔨᐅᔪᒥᑦ 
ᐊᑐᐃᓐᓇᕆᔪᓐᓃᕐᓗᓂ ᑕᒪᐅᓇ ᐋᖅᑭᑦᓯᓯᒪᒻᒥᔪᑦ 
ᑕᒪᒃᑯᐊ ᑕᑯᔭᒃᓴᐅᔪᓐᓃᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᓄᖓ 
ᐃᖅᑲᓇᐃᔭᕈᓐᒡᓂᐸᓪᓕᐊᔪᓄᑦ. ᖃᕆᑕᐅᔭᖅᑎᒍᑦ 
ᑕᐃᒃᑯᐊ ᐱᓕᒻᒪᑦᓴᐃᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐊᑐᐃᓐᓇᕆᔭᐅᔪᓐᓇᖅᑐᓄᑦ.  
 
ᑕᒪᓐᓇᓗ ᑕᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᒧᑦ 
ᐃᒪᓐᓇ ᐊᖏᖅᑕᐅᓯᒪᓐᖏᑦᑐᓂᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ. 
ᑖᓐᓇ ᐃᓅᓕᓴᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ 
ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᕕᒃ ᐋᖅᑭᑦᓯᒪᔪᖃᖅᑐᖅ ᐃᒪᓐᓇ 
ᐱᓇᐊᕈᓯᑦ 6-ᑕᒫᑦ ᑐᓴᖅᑎᑕᐅᖃᑦᑕᕋᖅᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂ, ᒪᑯᓂᖓ 
ᐊᑐᐃᓐᓇᖃᕆᐊᖃᕈᓐᓃᖅᑐᓂᒃ. ᑖᒃᑯᐊ 
ᑕᑯᔪᓐᓇᐅᑎᖏᑦ ᐊᑐᕈᓃᖅᑎᑦᑐᓐᓇᖅᑐᑎᒃ. 
 
ᐊᒻᒪᓗ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᐱᓕᒻᒪᐃᓂᖅᑕᖃᖃᑦᑕᕐᒥᔪᖅ, 
ᑖᓐᓇ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐅᑉ ᐃᓚᒋᖃᑦᑕᕐᒥᔭᖓ. 
ᑕᐃᒪ ᑎᑎᕋᕋᑖᓚᐅᕐᒥᔪᖓ ᑕᒫᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ 
ᐃᖅᑲᐃᑎᑦᑎᒋᐊᕈᑎᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒪᓐᓇ 
ᓱᕋᐃᓂᕐᒥᑦ ᐅᖃᐅᓯᖃᕈᑦᑕ 
ᐃᖅᑲᐃᑎᓯᒪᐃᓐᓇᐅᔭᖅᖢᒋᓗ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓂᑦ 
ᐃᒻᒥᒨᖓᔪᑦ ᐃᓄᐃᑦ ᐱᔨᑦᑎᕋᖃᑦᑕᖅᑕᒃᑲ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ ᒪᑐᐃᕈᑎᓐᓂ 
ᐅᖃᖅᓯᒪᖅᑲᐅᒐᕕᑦ, ᐃᓕᖅᑯᓯᖃᕐᓂᖅ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᐃᒻᒥᒨᖓᔪᒥᒃ. ᖃᓄᓪᓚᑦᑖᖅ 
ᐅᖃᐅᓯᖅᑕᕆᖅᑲᐅᔭᖓ ᐳᐃᒍᖅᑕᕋᓗᐊᕋ.  
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exact phrase. Based on the information that 
you have, you mentioned that this is 
something within the department that you are 
working on and that is important. Do you 
feel that in every one of Nunavut’s health 
centres there is that proper respect being 
given to patients’ privacy? I’m not just 
talking about written records; I’m talking 
about the very nature of small communities 
where it is very easy for information to get 
around. Do you have confidence or assurance 
that every one of the health centres in 
Nunavut is respecting the privacy of health 
records and health information for patients? 
Ms. Brown. 
 
Ms. Brown: Thank you, Mr. Chairman. I 
understand that question to be directed to me 
as the Deputy Minister of Health, so it is 
personally versus speaking for all the 
management team. Three weeks into the 
position, I cannot give you that assurance 
because I have to go and see for myself and I 
have to also go and consult with the people 
in the communities who are affected.  
 
I’m confident in the interactions that I have 
had within the health care system of the 
people who are providing care and at the 
management level. I have the confidence that 
they are following the standards that are set 
in the health care system related integrity, to 
ethical and moral behaviour. They are also 
well versed on what is expected in terms of 
our accreditation for the health care system.  
 
In the information that I have seen so far in 
the interactions and in the meetings that I 
have had so far, I am not concerned that there 
is major negligence in terms of our provision 
of the privacy for individuals. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. I wasn’t alleging any 
negligence or anything like that. No, that’s 
okay. I just wanted to clarify that on my end 

ᑐᓐᖓᕕᒋᓪᓗᒍ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ ᑎᒍᒥᐊᖅᑕᑎᑦ 
ᐅᖃᖅᓯᒪᒐᕕᑦ, ᐱᓕᕆᕝᕕᒻᒥᒡᒎᖅ ᑖᓐᓇ 
ᐱᓕᕆᐊᕆᔭᓯ ᐱᒻᒪᕆᐅᓪᓗᓂᓗ. ᐃᑉᐱᒋᕕᐅᒃ ᑖᒃᑯᐊ 
ᓄᓇᕗᒻᒥ ᐋᓐᓂᐊᕕᓕᒫᓂ 
ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕋᓗᐊᖅᐳᖅᑲᐃ 
ᐃᓅᓕᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᒻᒥᒨᖓᔪᖁᑎᖏᑦ 
ᑲᓐᖑᓇᖅᑐᖁᑎᖏᑦ? ᑎᑎᖅᑲᑎᒎᖅᑐᑐᐊᓂᑦ 
ᐅᖃᓐᖏᑦᑐᖓ, ᐃᒪᓐᓇ ᓄᓇᓕᕋᓛᓂ 
ᐃᓕᖅᑯᓯᖃᕐᒪᑕ, ᐃᒪᓐᓇ ᑐᓴᕐᕕᒋᔭᕐᓂᖅᑐᑯᓘᒻᒪᑦ. 
ᐅᑉᐱᕈᓱᑦᑎᐊᖅᐱᖅᑲᐃ ᐅᖃᐅᔾᔭᐅᓯᒪᕕᓪᓘᓐᓃᑦ 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᕕᓕᒫᑦ ᓄᓇᕘᒥ 
ᐃᑉᐱᒍᓱᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑲᓐᖑᓇᖅᑑᓂᖏᓐᓂᑦ 
ᐃᓅᓕᓴᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᒪᒃᑯᓂᖓ 
ᐃᓅᓕᓴᖅᑕᐅᕙᑦᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐳᕋᐅᓐ. 
 
 
ᐳᕋᐅᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑐᑭᓯᔭᕋ ᐊᐱᖅᑯᑦ. ᐅᕙᓐᓄᑦ ᒥᓂᔅᑕᒧᑦ 
ᑐᖏᓕᕆᔭᐅᓪᓗᖓ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ. 
ᑖᒃᑯᓄᖓ ᐊᖓᔪᖅᑲᐅᑎᓪᓚᕆᑦ ᐱᓇᓱᐊᕈᓯᕐᓂᑦ 
ᐱᖓᓱᓂᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑐᖓ ᒫᓐᓇ 
ᐅᖃᐅᑎᔪᓐᓇᖏᓐᓇᒃᑭᑦ. ᑕᑯᓇᓱᓚᐅᕐᓗᒍ 
ᑭᓯᐊᓂᐅᒻᒪᑦ ᓇᒻᒥᓂᖅ, ᐊᒻᒪᓗ 
ᖃᐅᔨᒋᐊᕕᖃᕆᐊᖃᕆᓪᓗᖓᓗ ᓄᓇᓕᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑕᒪᑐᒧᖓ ᐊᑦᑐᖅᑕᐅᓯᒪᔪᑦ.  
 
 
ᐅᑉᐱᕈᓱᑦᑎᐊᖅᑐᖓ, ᑖᒃᑯᐊ 
ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᓐᓂ ᑕᒫᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᐅᔪᓂᑦ ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑲᐅᑎᖏᑦ. ᐅᑉᐱᕈᓱᒃᑲᒪ ᒪᓕᑦᑎᐊᕐᓂᖏᓐᓂᑦ 
ᑖᒃᑯᐊ ᐋᖅᑭᑦᓱᖅᓯᒪᔪᑦ ᑕᒫᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔾᔪᑎᖏᓐᓂ, 
ᐅᑉᐱᕐᓇᕆᐊᖃᕐᓂᕐᒧᑦ, ᐊᑲᐅᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ, 
ᐱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᓪᓗ. ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᖅᑐᑎᒃ 
ᑭᓱᓂᒃ ᓂᕆᐅᒋᔭᖃᕐᕕᐅᒻᒪᖔᖅ ᑖᓐᓇ 
ᐸᐃᑉᐹᖃᕐᓂᕆᖃᑦᑕᖅᑕᕗᑦ ᐋᓐᓂᐊᕕᓐᓂ.  
 
ᑕᐃᒪᓕ ᑕᑯᓯᒪᔭᓐᓂ ᐅᓪᓗᒥᒧᑦ ᐅᖃᖃᑎᒋᓯᒪᔭᓐᓂᓗ 
ᑲᑎᒪᔭᓐᓂᓗ ᐅᓪᓗᒥᒧᑦ, ᑖᓐᓇ ᐃᓱᒫᓘᑎᒋᖏᑕᕋ 
ᐱᒻᒪᕆᐅᔪᓂᑦ ᑭᑭᑕᐅᔪᖃᖃᑦᑕᕐᒪᖔᖅ ᑖᔅᓱᒥᖓ 
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓄᑐᐃᓐᓇᕐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᒪᓐᓇ 
ᑲᖐᒋᔭᖃᕋᑖᖏᑦᑐᖓ. ᐄ, ᖃᓄᐃᖏᑦᑐᖅ, ᑖᓐᓇ 
ᑐᑭᓯᑦᓯᐊᖁᑐᐃᓐᓇᕋᑖᖅᑕᕋ ᐅᕙᓐᓄᑦ,  
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in terms of how I posed the question to you. 
Ms. Towtongie. 
 
Ms. Towtongie: Thank you, Mr. Chairman. 
Just an observation and if the privacy 
commissioner can clarify it for me, tort law 
means to right a wrong, where you can sue 
for defamation of character and other 
incidents. However, within small 
communities I have observed there is a 
curtain of professionals where teachers, 
social workers, the RCMP, and nurses go 
behind that professional curtain and it’s 
called an institutional error. If they make an 
error, they correct it somehow. Under the Act 
I haven’t seen that covered or written or 
implied or defined. My question to you as the 
privacy commissioner: has that been 
considered? Thank you, Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. Thank you for the question. I’m 
not terribly familiar with the concept that 
you’re talking about. I may be on the wrong 
path here, but I do know that when there is a 
privacy breach that is recognized…and 
they’re not always recognized. When there is 
a privacy breach that is recognized, for the 
most part, steps are taken as quickly as 
possible to mitigate, to fix, to try to reduce 
the consequences of that breach as quickly as 
possible by most public bodies. That’s one 
thing I would say that when a breach is 
recognized, and they’re not always 
recognized, steps are normally taken fairly 
quickly to respond to it and to mitigate the 
damages. I think that is implied in the Act, if 
not overtly stated in the Act.  
 
I know that under the Health Information Act 
in the Northwest Territories, for instance, 
there’s a requirement for mitigation, 
something that would perhaps go in a Health 

ᐃᓕᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᓇᓱᑦᑐᕋ. ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᔾᔨᕆᑐᐅᓐᓇᖅᑕᓂ ᑖᓐᓇᓗ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇ ᑐᑭᓯᓇᖅᑎᑦᓱᓐᓇᖅᐸᒍ ᐅᕙᓐᓄᑦ. ᑖᓐᓇ 
ᐱᖁᔭᖅ ᑕᒪᖅᑐᒥᒃ ᑕᒻᒪᕈᓐᓃᖅᑐᒥᑦ ᐃᒪᓐᓇ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐃᖅᑲᖅᑐᒐᑦᓴᓐᖑᑦᑎᑦᑎᔪᓐᓇᕋᕕᑦ 
ᐱᐅᖏᑎᑕᐅᓗᐊᕈᕕᑦ. ᑭᓯᐊᓂᓕ 
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂ ᐅᔾᔨᕈᓱᒃᓯᒪᒐᒪ ᒪᑯᐊ 
ᐃᓕᓴᐃᔩᑦ, ᐃᓄᓕᕆᔩᑦ ᐊᒻᒪᓗ ᐸᓖᓯᒃᑯᑦ 
ᐋᓐᓂᐊᓯᐅᖅᑎᓪᓗ ᑐᓄᐊᓅᖃᑦᑕᕐᒪᑦ 
ᐃᔨᖅᓯᒪᕕᖃᖃᑦᑕᕐᒪᑦ, ᐃᒪᓐᓇ ᑎᒥᒥᒃ 
ᑕᒻᒪᖅᑐᖃᖅᑎᓪᓗᒍ. ᑕᐃᒪᓕ ᖃᓄᑭᐊᖅ 
ᑕᒻᒪᖅᓯᒪᔪᓐᓃᖅᑎᑕᐅᓲᖑᕙ ᑕᕝᕙᓂᓗ ᐱᖁᔭᕐᒥᑦ 
ᑕᑯᓯᒪᓐᖏᓇᒃᑯ ᐅᖃᐅᓯᕆᓯᒪᒐᓗᐊᕐᒪᑦ. 
ᓇᓗᓇᐃᖅᓯᒪᔪᒥᑦ ᑕᑯᓯᒪᓐᖏᓐᓇᒪ 
ᐱᖁᔭᕐᒥ.ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑎᓪᓗᑎᑦ 
ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᓯᒪᕙ?  ᖁᔭᓐᓇᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑲᒥᓯᓇ. 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᖅᑯᒻᒧᑦ. ᖃᐅᔨᒪᓪᓚᑦᑖᓐᖏᑕᕋ 
ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ. ᖃᐅᔨᒪᔪᖓ ᑭᓯᐊᓂ 
ᑕᒻᒪᓕᖅᐳᖓᓗᑭᐊᖅ ᖃᐅᔨᒪᔪᖅ ᑕᐃᒪ 
ᑲᓐᖑᓇᖅᑐᒥᑦ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᓐᖏᑦᑐᒥᑦ 
ᐃᓕᓴᕆᔭᐅᓐᖏᓐᓇᖏᒻᒪᑦ. ᑕᐃᒪᓕ ᐃᒻᒥᒨᖓᔪᒥᑦ 
ᓱᕋᐃᔪᖃᕐᐸᑦ ᑕᐃᒪ ᐅᓄᖅᑐᐃᓱᓐᓂᖅᓴᐅᔪᒥᑦ 
ᐱᔪᓐᓇᖅᓯᑐᐊᕌᖓᑦ ᐱᓕᕆᐊᖑᓲᖅ 
ᐋᖅᑭᒋᐊᕈᑎᒋᓇᓱᒃᖢᒍ. ᑕᒪᓐᓇ 
ᒥᑭᓪᓕᐊᒋᐊᖅᑎᓐᓇᓱᓪᓗᒍ ᑖᒃᑯᐊ ᖃᓄᐃᑕᐅᔪᓄᑦ 
ᑐᐊᕕᕐᓇᖅᑐᒥᑦ ᓱᒃᑲᔪᒃᑯᑦ ᐱᓕᕆᐊᕆᓇᓱᓲᑦ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᑦ. ᑕᐃᒪᐃᓕ 
ᐅᖃᕈᓐᓇᖅᑕᕋ ᑖᓐᓇ ᐊᑕᐅᓯᖅ ᑕᐃᒪᓕ ᐱᖁᔭᕐᒥᑦ 
ᓱᕋᐃᔪᒥᑦ ᖃᐅᔨᔪᖃᕌᖓᑦ ᑭᓯᐊᓂ ᑐᐊᕕᖅᑐᒃᑯᑦ  
ᑭᐅᔾᔪᑎᖃᕋᓱᓲᑦ ᐋᖅᑭᒍᑎᒋᓇᓱᒃᖢᒋᑦ. ᐃᓱᒪᒋᔭᕋᓕ 
ᑕᕝᕙᓂ ᐃᒪᓐᓇᐅᖅᑰᖅᑐᕈᓈᖅᓯᒪᖅᑰᖅᑑᒐᓗᐊᖅ 
ᒪᓕᒐᕐᓂ ᐃᒪᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᓪᓚᑦᑖᖏᑉᐸᑦ.  
 
 
 
ᑕᐃᒪᓕ ᑕᕝᕙᓕ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᒪᓕᒐᕐᒥ ᐋᖅᑭᒋᐊᕈᑎᓂᑦ 
ᑎᑎᕋᖅᓯᒪᔪᖃᖅᑐᖅ, ᐃᒻᒪᖄ ᑕᒪᐅᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᖃᐃ  
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Information Act here because it normally 
happens in the health sector. I’m not sure if I 
answered your question, but thank you. 
 
Chairman (interpretation): Thank you. Ms. 
Towtongie. 
 
Ms. Towtongie: Thank you. It has been an 
observation within smaller communities that 
when the professional individuals within the 
institutions do make an error, it’s called an 
institutional error. Somehow when the 
reports are written, like a pre-sentence report 
for, let’s say, an offender is done by an 
outsider without consulting the community, 
these reports affect people’s lives. I think 
there has to be access to these reports by the 
community and I haven’t seen it in the Act 
where a community is asking for 
information. That’s just an observation on 
my part; my comment to that. Thank you, 
Mr. Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) We will just take that as 
a comment.  
 
Just continuing to wrap up loose ends here, 
we’re at the end of our hearing for the most 
part. When it comes to the issue of income 
support clients, I would like to seek your 
opinion on this matter. You mentioned 
earlier that you hadn’t seen a lot of requests 
or reviews related to this, but it is an area that 
has been brought to my attention by 
constituents. I’ll give you an example: an 
income support client being required to log 
in to their online banking in front of a 
government employee to show that they 
don’t have any money in their account or for 
the purposes of securing their income 
assistance. There are other examples I could 
give you, but I’ll just leave that one there. 
My feeling is that income support or income 
assistance recipients are vulnerable because, 
on average, they have a lower education level 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᒪᓕᒐᕐᓃᑦᑐᓐᓇᕆᕙ  ᐋᓐᓂᕕᓐᓂ 
ᑕᐃᒪᐃᒐᔪᒻᒪᑦ. ᑭᐅᒻᒪᖔᒃᑭᑦ 
ᖃᐅᔨᒪᓐᖏᒃᑲᓗᐊᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ.  ᒥᔅ ᑕᐅᑐᓐᖏ. 
 
 
ᑕᐅᑐᓐᖏ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᐅᔾᔨᕆᓯᒪᒐᒃᑯ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂ. ᑕᒪᒃᑯᐊ ᑎᒥᒧᑦ 
ᐃᖅᑲᓇᐃᔮᑦ ᐱᓕᒻᒪᒃᓯᒪᔪᓂ, ᑖᒃᑯᐊ ᑎᒥᐅᔪᐃᑦ 
ᐃᓗᐊᓂ ᑕᒻᒪᕌᖓᒥᒃ ᑖᓐᓇ ᑎᒥᐅᔪᒧᑦ 
ᑕᒻᒪᕐᓂᐅᓂᕋᖅᑕᐅᒻᒪᑦ ᐊᒻᒪᓗ ᖃᓄᑭᐊᖅ 
ᑎᑎᕋᓕᕌᖓᒥᒃ. ᒪᑯᐊᓗ 
ᑎᒍᔭᐅᔪᖃᓚᐅᓐᖏᓐᓂᖓᓂ ᐅᓂᒃᑳᓕᐊᑦ ᑖᓐᓇ 
ᐱᕋᔭᒃᓯᒪᔪᖅ ᓯᓚᑖᓃᖔᖅᑐᒥᑦ 
ᐅᖃᖃᑎᖃᓐᖏᓪᓗᑎᒃ ᓄᓇᓕᓐᓂ, ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᓕᐊᖑᔪᑦ ᐊᑦᑐᖅᓯᓲᖑᒻᒪᑕ ᐃᓄᐃᑦ 
ᐃᓅᓯᖏᓐᓂᑦ. ᑕᐃᒫᒃ ᐊᑐᐃᓐᓇᔪᓐᓇᕆᐊᖃᖅᑰᕐᒪᑕ 
ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᓄᓇᓕᓐᓂ. ᑕᑯᓯᒪᓐᖏᓇᒃᑯ ᑕᕝᕙᓂ 
ᐱᖁᔭᕐᒥ. ᐃᒪᓐᓇ ᓄᓇᓖᑦ ᑐᒃᓯᕋᖅᑎᓪᓗᒋᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓂᑦ, ᑖᓐᓇ ᐅᔾᔨᕆᓯᒪᑐᐃᓐᓇᖅᑕᕋ 
ᓇᒻᒥᓂᖅ. ᐅᖃᐅᓯᑐᐃᓐᓇᕋ ᑕᒪᑐᒧᖓ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) 
ᐅᖃᐅᓯᑐᐃᓐᓇᐅᓗᒍ.  
 
 
 
ᑕᒪᒃᑯᐊ ᐱᔭᕇᔭᖅᐸᓪᓕᐊᓗᒋᑦ, ᑖᓐᓇ 
ᐃᓱᓕᑉᐸᓪᓕᐊᓕᕐᒪᑦ ᓈᓚᑦᑎᑦᑎᓂᖅ. ᑕᐃᒪᓕ 
ᐅᕗᓐᖓᖅᑎᓪᓗᒍ, ᓂᕿᑖᕈᑎᑖᖃᑦᑕᖅᑐᓂᑦ 
ᐱᔨᑦᑎᕋᖅᑕᐅᖃᑕᐅᔪᑦ ᑖᓐᓇᓕ ᐃᓱᒪᒋᔭᐃᑦ 
ᑐᓴᕈᒪᒐᒃᑯ ᑕᒪᑐᒧᖓ. ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᕕᑦ 
ᑕᑯᓚᐅᖅᓯᒪᓐᖏᓐᓇᕕᒡᒎᖅ ᑐᒃᓯᕋᐅᑕᐅᔪᓂᑦ 
ᕿᒥᕐᕈᖁᔨᔪᓂᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᑭᓯᐊᓂ 
ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᐅᕙᓐᓄᑦ ᓂᕈᐊᖅᑎᒋᔭᓐᓄᑦ 
ᑐᑭᓕᐅᔾᔨᓂᐊᖅᐳᖓ, ᑖᒃᑯᐊ ᓂᕿᑖᕈᑎᑖᖃᑦᑕᖅᑐᑦ, 
ᐄ, ᑖᓐᓇ ᑮᓇᐅᔭᒃᑯᕕᖓᓐᓄᑦ 
ᓴᖅᑭᑎᑎᑕᐅᖁᔭᐅᓲᖑᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎ ᑕᑯᓐᓈᖅᑎᓪᓗᒍ, ᐃᒪᓐᓇ 
ᑮᓇᐅᔭᖃᓐᖏᓐᓂᕐᒥᓂᑦ ᒪᑯᓄᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐃᒪᓐᓇ ᓂᕿᑖᕈᑎᑖᕈᓐᓇᖁᓪᓗᒍ. ᐊᓯᖏᓐᓂᑦᑕᐅᖅ 
ᑐᑭᓕᐅᑎᖃᕐᓗᓂ ᑭᓯᐊᓂ ᑕᕝᕗᖓ ᐃᓱᓕᓐᓂᐊᕋᒃᑯ. 
ᑖᓐᓇᓕ ᐃᒃᐱᒋᒐᒃᑯᓕ ᑖᒃᑯᐊ ᓂᖃᐃᓲᑎᑖᖃᑦᑕᖅᑐᑦ 
ᐅᓗᕆᐊᓇᖅᑐᒦᒻᒪᑕ, ᐃᒪᓐᓇ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᓂᖅᓴᐅᓗᑎᒃ  
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and maybe not aware of their rights.  
 
Using that example, is that a breach of 
privacy of the income support recipient, 
requiring them to show their online banking 
information to somebody else or is that 
something that is common procedure and 
above board? Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I think it is a legitimate request of 
an income support client to ask for the 
information necessary to assess their 
eligibility for income support. To that extent, 
the request for that information is not 
unreasonable. To ask that the individual sign 
into their electronic bank records in the 
presence of somebody else where their PIN 
numbers or passwords might be observed or 
seen, I think, is a little unreasonable.  
 
If you have those kinds of examples that you 
have heard of, the Act allows me to 
undertake a review of those sorts of things 
without a complaint being raised. If you 
wanted to write my office a letter pointing 
out those kinds of things that you have seen, 
it’s something that my office would 
absolutely review, dig into, investigate, and 
make recommendations on. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. It’s good to hear 
your opinion on that. There are a very large 
number of people, well over 10,000 people in 
Nunavut receiving, or is it closer to 15,000, I 
believe, on income support, so it’s a large 
portion of the population.  
 
The last question I would have gets back to 
the very opening of your annual report where 
you mention the ability to have binding 
order-making powers. When you look at 
information and privacy commissioners 
across Canada, are you aware of how many 
of your counterparts have that power? 

ᐅᔾᔨᕈᓱᓐᓇᑎᓪᓗᖃᐃ ᐱᔪᓐᓇᐅᑎᒥᓐᓂᑦ.  
 
ᑖᓐᓇ ᑐᑭᓕᐅᑎᓗᒍ ᐆᒃᑑᕋᐅᑎᒋᓗᒍ, ᑖᓐᓇ 
ᓱᕋᐃᓂᐅᕙᖃᐃ ᐃᒻᒥᒨᖓᔪᓂᒃ ᑲᓐᖑᓇᖅᑑᓂᖓᓂᒃ 
ᐃᒪᓐᓇ ᓴᖅᑭᑎᑦᑎᔭᕆᐊᖃᖅᑎᑕᐅᓪᓗᑎᒃ 
ᑮᓇᐅᔭᒃᑯᕕᖕᒥᖕᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᖅᑕᐅᒐᔪᒃᑑᕙᑦ 
ᖁᓛᓃᑦᑐᓂᓗ? ᖁᔭᓐᓇᒦᒃ. ᑲᒥᓯᓇ. 
 
 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᓈᒻᒪᖅᑰᖅᑐᖅ ᑖᔅᓱᒪ ᓂᖃᐃᓲᑎᑖᕋᓱᒃᑐᒧᑦ, 
ᑖᒃᑯᐊ ᖃᐅᔨᒪᔾᔪᑎᒋᔭᕆᐊᖏᑦ 
ᓂᕿᑖᕈᑎᑖᕈᓐᓇᕐᒪᖔᑦ ᑕᕝᕙᖓᑦ. ᑕᐃᒪᐃᑦᑐᒥᒃ 
ᑖᒃᓱᒥᖓ ᑐᒃᓯᕋᕐᓂᖅ ᓈᒻᒪᒃᑐᖅ. ᑕᐃᒪᓕ ᐃᓄᒃ 
ᑖᓐᓇ ᑮᓇᐅᔭᒃᑯᕕᒻᒥᓂᑦ ᓴᖅᑭᑎᑦᑎᖁᓗᒍ, 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑮᓇᐅᔭᒃᑯᕕᖏᓐᓂᑦ ᐊᓯᐊᓂ 
ᑕᒃᑯᓐᓈᖅᑐᖃᖅᑎᓪᓗᒍ. ᒪᑯᐊ ᐃᓯᕈᓐᓇᐅᑎᖏᑦ 
ᑕᑯᔭᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᖅ ᑖᓐᓇ 
ᓈᒻᒪᑦᑎᐊᖅᑰᔨᓐᖏᑦᑐᖅ.  
 
 
ᑕᐃᒪᓕ ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᑭᓕᐅᔾᔨᔪᓐᓇᖅᓯᒪᒍᕕᑦ 
ᑐᓴᖅᓯᒪᔭᐃᑦ “ᐱᖁᔭᕐᒧᑦ ᐱᔪᓐᓇᖅᑎᑕᐅᔪᖓ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᕿᒥᕐᕈᔪᓐᓇᖅᑎᑕᐅᓗᖓ.” ᐃᒪᓐᓇ 
ᓈᒻᒪᒃᓴᖏᑦᑐᒥᒃ ᓂᓪᓕᖅᑐᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. 
ᑕᐃᒪᓕ ᑎᑎᕋᕈᒪᓐᓂᕈᕕᑦ ᐊᓪᓚᕝᕕᖏᓐᓄᑦ 
ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᐅᔨᓯᒪᔭᕐᓂᑦ. ᐄ, 
ᕿᒥᕐᕈᔪᓐᓇᑦᑎᐊᕋᔭᖅᑕᕗᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 
ᖃᐅᔨᓴᕐᓗᑎᒍᓪᓗ ᐊᑐᓕᖁᔨᕗᖔᕈᑎᖃᕐᓗᑕᓗ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 
ᑐᓴᕈᒥᓇᖅᑐᖅ ᖃᓄᖅ ᐃᓱᒪᒋᒻᒪᖔᖅᐱᐅᒃ. 
ᐊᒥᐊᓱᐊᓘᒻᒪᑕᐃᓛᒃ, 10,000-ᓗᐊᖅᑐᐃᑦ ᓄᓇᕗᒻᒥ 
ᐃᑲᔫᓯᐊᖃᑦᑕᖅᑐᐃᑦ ᑕᖅᑭᑕᒫᑦ. 15,000-
ᒦᒻᒪᕆᒃᐸᓪᓚᐃᔪᓂᒃᑯᐊ ᐃᓄᒋᐊᕌᓗᐃᑦ.  
 
ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᒐᔭᖅᑕᕋᓕ, 
ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᕐᓂᒃ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑎᓪᓗᒋᑦ. 
ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ, ᐅᖃᐅᔾᔨᒍᓐᓇᕐᓗᑎᒃ 
ᒪᓕᔅᓴᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᒐᕙᒪᒃᑯᓄᑦ. ᑕᒪᒃᑯᐊ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ ᑲᓇᑕᒥ 
ᑕᑯᓐᓈᖅᑐᒋᑦ. ᖃᐅᔨᒪᕕᒌᑦ 
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᖃᑎᑦᑎ ᑕᐃᒪᓐᓇ 
ᐱᔪᓐᓇᐅᑎᖃᖅᑐᖃᖅᑳᑦ?  
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Commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. There are actually two or three 
different ways in which the Information and 
Privacy Commissioner deals with things. I 
believe Prince Edward Island, Ontario, BC, 
and Alberta are the four information and 
privacy commissioners’ offices who have 
order-making power. In a number of others 
they have ombuds type powers, as I do.  
 
In two jurisdictions, Manitoba and 
Newfoundland and Labrador, they have 
switched things up a bit. In Manitoba the 
Information and Privacy Commissioner 
makes recommendations, but instead of 
going to court, if an individual disagrees with 
the public body’s response to those 
recommendations, there is a… . I can’t 
remember the name, but there is an avenue of 
appeal that is not the court and that 
individual’s decision is final. It avoids the 
cost that’s associated with the court 
application. As I understand it, that option is 
used rarely.  
 
Since I have written my recommendations in 
which I suggested the Manitoba model, I’m 
now more enamoured with the 
Newfoundland and Labrador model. In that 
model, the Information and Privacy 
Commissioner still makes recommendations. 
If a public body does not want to follow 
those recommendations, it’s the public body 
that must go to court seeking an order of the 
court saying you do not have to follow them. 
The difference there is that it puts the onus 
on the public body to bring matters to court 
as opposed to the individual who usually 
doesn’t have the resources, the know-how, or 
the wherewithal to do that. I’m leaning more 
and more towards that model as a better 
model.  
 
In Newfoundland and Labrador this system 

ᑲᒥᓯᓇ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᕙᓪᓚᐃᔫᒃ ᐱᖓᓱᓪᓘᓐᓃᖅ ᐊᔾᔨᒌᖏᑦᑐᓂ 
ᑐᓴᐅᒪᔾᔪᑎᓕᔩᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ ᐊᐅᓚᒍᓐᓇᖅᑐᑦ. 
ᐳᕆᓐᔅ ᐃᐊᑦᕗᑦ ᐊᐃᓚᓐ, ᐋᓐᑎᐅᕆᔪ, ᐳᑎᓯ 
ᑲᓚᕝᕕᐊ ᐊᒻᒪ ᐃᐅᓪᐴᑕ, ᑖᒃᑯᐊ ᑎᓴᒪᑦ ᑲᓇᑕᐅᑉ 
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨᖏᑦ 
ᑲᓐᖑᓇᖅᑐᓕᕆᔨᖏᑦ ᓱᖁᔨᒍᓐᓇᖅᑐᑦ, 
ᐅᖃᐅᔾᔨᓪᓚᕆᒍᓐᓇᖅᑐᑦ, ᓱᑎᑦᑎᒍᓐᓇᖅᑐᑦ. 
ᐊᓯᖔᖏᓪᓕ ᐅᓐᓂᓗᒃᓴᕐᕕᖔᒍᔪᓂᑦ ᐱᖃᕐᖓᑕ.  
 
ᒫᓂᑑᕝᕙᒥ ᐊᒻᒪᓗ ᓂᐅᕙᐅᓐᓛᒥ, ᓛᐸᑐᐊ, 
ᑕᐃᒃᑯᐊᓕ ᐊᓯᔾᔩᓯᒪᒻᒥᔪᑦ ᒫᓂᑑᕝᕙᒥᓕ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᔩᑦ ᑲᒥᓯᓇ 
ᐊᑐᓕᖁᔭᓕᐅᓲᖅ. ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖏᖔᖅᑐᑎᒃ 
ᑭᓇᑐᐃᓐᓇᖅ ᐊᖏᖃᑎᖃᓐᖏᑉᐸᑦ ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᔾᔪᑎᒥᓂᖏᓐᓂᑦ ᐊᑐᓕᖁᔭᓕᐊᓂᑦ, ᑕᐃᒃᑯᐊᓕ 
ᐊᖏᖃᑎᒌᑦᑎᑦᑎᔩᑦ ᖃᓄᖏᒃᑯᐊᒃᑭᐊᖅ 
ᑕᐃᔭᐅᓲᖑᒐᓗᐊᑦ. ᐊᖅᑯᑎᖃᖅᑎᑕᐅᓲᑦ 
ᐊᔪᐃᓐᓇᕆᐊᕐᕕᖃᖅᑎᑕᐅᓲᑦ 
ᐃᖅᑲᖅᑐᐃᔨᒃᑰᖏᑦᑐᖅ. ᑕᐃᓐᓇᓗ 
ᐊᖏᖃᑎᒌᑦᑎᑦᑎᔨ ᐋᖅᑭᑦᑕᖓ 
ᒪᓕᔅᓴᖅᑕᐅᒋᐊᖃᖅᑐᓂ. 
ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑎᒎᖓᔫᔮᖏᑐᓪᓕ. ᐅᕙᖓ 
ᐃᖅᑲᖅᑐᐃᔨᒃᑰᖅᑎᑦᑎᓂᖅ ᐊᑐᖅᑕᐅᒐᔪᐃᑦᑐᖅ.  
 
 
ᐊᓯᐊᑦᑕᐅᖅ ᐊᑐᖅᑕᐅᔪᖅ, ᑎᑎᕋᓚᐅᖅᑎᓪᓗᖓ 
ᐊᑐᓕᖁᔭᓕᐊᓐᓂᒃ, ᒫᓂᑑᕙ ᑖᓐᓇ 
ᒪᓕᔅᓴᖅᑕᐅᖁᓚᐅᖅᓯᒪᒐᒃᑯ. ᒫᓐᓇᓕ ᓂᐅᕙᐅᓐᓛᓐ 
ᓛᕙᑐᐊᕆᒃᑯᑦ ᒪᓕᑦᑕᖏᑦ 
ᐱᐅᒋᓂᖅᓴᕆᖔᖅᐸᓕᕐᒥᔭᒃᑲ. ᑕᐃᑲᓂᓕ 
ᒪᓕᑦᑕᖏᓐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔨ ᑲᓐᖑᓇᖅᑐᓕᕆᔨ 
ᑲᒥᓯᓇ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᓲᖅ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖓ ᒪᓕᔅᓴᕈᒪᓐᖏᑉᐸᑦ 
ᐊᑐᓕᖁᔭᓕᐊᒥᓂᕐᓂᒃ, ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖏᑦ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐋᖅᑮᒍᓐᓇᕋᔭᖅᑐᐃᑦ 
ᒪᓕᒋᐊᖃᓐᖏᓐᓂᕐᒥᓂᒃ. ᑕᐃᒪᓕ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖓ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᑎᑦᑎᒋᐊᖃᖔᓲᖑᕗᑦ 
ᐃᓄᑐᐃᓐᓇᖔᖑᓐᖏᑦᑐᐃᑦ. ᐃᓄᑐᐃᓐᓇᐃᓪᓕ 
ᑮᓇᐅᔭᖃᓗᐊᓲᖑᓐᖏᒻᒪᑕ 
ᐃᖅᑲᑐᖅᑕᐅᑎᑦᑎᒍᑎᔅᓴᓂᒃ. ᑕᐃᒪᓕ ᑖᓐᓇᖔᖅ 
ᓵᓐᖓᓂᖅᓴᕆᖔᖅᐸᓕᖅᑕᕋ ᐱᐅᓂᖅᓴᐅᓱᒋᓪᓗᒍ. 
 
 
ᓂᐅᕙᐅᓐᓛᓐ ᓛᕙᑐᐊᕆᒃᑯᑦ ᐱᖓᑦ  
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has been in place for, I think, three years now 
and their experience with this system is very 
good. There have only been maybe two or 
three matters that have been taken to court by 
a public body in that entire time since these 
amendments came into force. It appears to be 
an effective way to put the onus on public 
bodies to either follow the recommendations 
or argue their case in court.  
 
Like I say, writing my very long, 
comprehensive review, I have kind of 
changed my view on what might be best for 
Nunavut, and I like the Newfoundland and 
Labrador model better now. Thank you, Mr. 
Chairman. 
 
Chairman (interpretation): Thank you. 
(interpretation ends) That was kind of a good 
way to wrap up our hearing today. At this 
point I’ll invite you to make any closing 
comments that you may have, commissioner. 
 
Ms. Keenan Bengts: Thank you, Mr. 
Chairman. I would just like to take this 
opportunity to thank you all for your 
attention and your interest. I don’t very often 
get a chance to speak to a captive audience, 
so to speak, about access and privacy, which 
is my passion. I love this job. I appreciate 
very much the opportunity to do this work in 
Nunavut and I’m going to miss it when my 
term expires in March of next year. Thank 
you. 
 
>>Applause 
 
Chairman (interpretation): Thank you. 
(interpretation ends) On behalf of the 
Committee, thank you very much for all your 
hard work in the past years and in the year to 
come given that this is likely your last 
appearance here. Thank you. Ma’na.  
 
To the government representatives, thank 
you for your answers and the information 

ᐊᑕᓕᖅᑐᖅ ᐱᖓᓱᓄᖅᑲᐃ ᐊᕐᕌᒍᓄᑦ 
ᐊᑐᖅᑕᐅᓕᖅᑐᖅ. ᐊᒻᒪ ᐊᑐᖅᓯᒪᔭᖏᑦ 
ᐱᐅᔪᐊᓘᔮᖅᑐᑎᑦ. ᒪᕐᕈᐃᓐᓇᐅᕙᓪᓚᐃᔪᑦ 
ᐱᖓᓱᓪᓘᓐᓃᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᖅᓯᒪᔪᑦ 
ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖅᑎᑦᑎᓂᐅᓯᒪᔪᑦ. ᑕᐃᒪᓐᖓᓂᓕᒫᑦ 
ᐱᖓᓱᓂᑦ ᐊᕐᕌᒎᓕᖅᑐᓂᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᖏᑦ. 
ᐊᐅᓚᑦᑎᐊᖅᑐᕐᔫᔮᖅᑐᖅ. ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᑎᒥᖁᑎᖔᖏᑦ ᒪᓕᔅᓴᕆᐊᖃᕐᓗᑎᑦ 
ᒪᓕᔅᓴᕈᒪᓐᖏᑉᐸᑕ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᑭᓯᐊᓂ 
ᓴᓐᖏᒍᓐᓇᕐᓗᑎᑦ.  
 
ᑕᐃᒫᒃ ᐅᖃᖅᑲᐅᒍᒪ ᑎᑎᕋᓚᐅᖅᑐᖓ ᐅᕙᖓ 
ᑕᑭᔪᐊᓗᒻᒥᒃ ᕿᒥᕐᕈᓂᕆᔪᔭᓐᓂ ᐃᓱᒪᒐ 
ᐊᓯᔾᔨᖅᓯᒪᓕᕐᒥᒐᒃᑯ ᓇᓕᐊ 
ᐱᐅᓂᖅᓴᐅᒐᔭᖅᑑᔮᕐᒪᖔᑦ ᓄᓇᕗᒻᒧᑦ ᑎᒍᔭᐅᑉᐸᑦ 
ᑕᐃᒫᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᐱᔭᕇᕈᑎᔅᓴᑦᑎᐊᕚᓘᕋᑖᖅᑐᖅ ᓈᓚᓐᓂᑎᓐᓂ 
ᐅᓪᓗᒥ. ᒫᓐᓇ ᒪᑐᓯᔾᔪᑎᔅᓴᓂᒃ ᐅᖃᐅᓯᔅᓴᖃᕈᕕᑦ 
ᑐᓐᖓᓱᑦᑎᑉᐸᒋᑦ ᑲᒥᓯᓈ. 
 
ᑮᓇᓐ ᐸᐃᖕᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇ ᐱᕕᖃᕐᓂᓐᓂ ᖁᔭᓐᓇᒦᕈᒪᑐᐃᓐᓇᕆᔅᓯ 
ᓈᓚᑦᑎᐊᕋᔅᓯ ᑐᓴᕈᒪᓂᔅᓯᓐᓄᓪᓗ. 
ᐅᖃᖃᑎᖃᕋᔪᐃᒃᑲᒪ ᐅᖃᖃᑎᖃᕋᔪᐃᒃᑲᒪᐃᓛᒃ 
ᑕᐃᒫᒃ ᐅᕙᓂ ᓈᓚᑦᑐᕕᔾᔪᐊᕌᓘᓐᓂᒃ ᑕᒪᒃᑯᐊ 
ᐱᓪᓗᒋᓂᓛᒃ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᖅ 
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᓗ ᐊᓕᐊᓇᐃᒋᓪᓚᕆᒃᑲᒃᑯ 
ᐱᓕᕆᐊᕆᒋᐊᖓ ᐃᖅᑲᓇᐃᔮᕐᓗ ᑖᓐᓇ 
ᐊᓕᐊᓇᐃᒋᓪᓚᕆᑦᑐᒍ ᖁᔭᒋᓪᓚᕆᑦᑐᒍᓗ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕋᒪ ᑕᐃᒫᒃ ᓄᓇᕗᒻᒥ. 
ᑭᖑᓂᖃᕕᐅᑎᓐᖑᓱᑦᑐᖅ ᒫᑦᓯᒥ ᐊᕐᕌᒎᓛᖅᑐᒥᒃ 
ᐃᓱᓕᑉᐸᑦ ᐃᖅᑲᓇᐃᔮᕋ. ᖁᔭᓐᓇᒦᒃ. 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪ ᐅᖃᕈᑎᓗᒋᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᖁᔭᓐᓇᒦᕌᓘᕗᑎᑦ 
ᐊᔅᓱᕈᖅᑐᐊᓘᖃᑦᑕᕋᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑎᑦ 
ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᓯᒪᔪᓂᑦ 
ᐊᕐᕌᒍᒃᑲᓐᓂᐅᓂᐊᖅᑐᒥᓪᓗ. 
ᑭᖑᓪᓕᖅᐹᖑᓂᐊᓕᖅᑑᒐᓗᐊᖅ ᑕᕝᕙᓂ 
ᓵᑦᑎᓅᖅᑎᓪᓗᓯ. 
 
ᒐᕙᒪᒃᑯᓪᓗ ᑭᒡᒐᑐᖅᑎᖏᑦ ᖁᔭᓐᓇᒦᒃ 
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you provided to the Committee, it’s all 
appreciated, and the commitments to come 
back with more information.  
 
(interpretation) This ends our hearing for 
today, and the (interpretation ends) members 
of the Management and Services Board, you 
meet tomorrow at 9:00 a.m. in the Tuktu 
Room. That’s Mr. Mikkungwak, Mr. 
Rumbolt, Ms. Nakashuk, and Mr. Lightstone. 
 
(interpretation) I’ll just thank you and have a 
good evening. Thank you.  
 
>>Committee adjourned at 16:58 
 

ᑭᐅᔭᖅᑐᖅᑲᐅᒐᔅᓯ, ᑭᐅᖃᑦᑕᖅᑲᐅᒐᔅᓯᓗ 
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᖃᐃᑦᑎᖅᑲᐅᒐᔅᓯ ᐊᒻᒪᓗ 
ᐊᖏᖅᓯᒪᖅᑲᐅᒐᔅᓯ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 
ᖃᐃᑦᑎᑲᓐᓂᓂᐊᕐᓗᓯ. 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑕᐃᒪ ᑲᑎᒪᓐᓂᕆᔭᖅᐳᑦ 
ᐃᕼᐅᓕᒻᒪᑦ ᒫᓐᓇ, ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ (ᑐᓵᔨᑎᒍᑦ) 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᔨᓕᕆᔩᑦ ᖃᐅᑉᐸᑦ ᑲᑎᒪᓛᖅᑐᑦ 9-
ᒨᖅᑲᑦ ᐅᓪᓛᒃᑯᑦ ᑐᒃᑐ ᑲᑎᒪᕕᖓᓂᒃ. ᒥᔅᑕ 
ᒥᑭᓐᖑᐊᖅ, ᒥᔅᑕ ᕋᒻᐴᑦ, ᒥᔅ ᓇᑲᓱᒃ, ᐊᒻᒪ ᒥᔅᑕ 
ᓚᐃᑦᓯᑑᓐ. 
 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓈᖅᓯᓇᓕᖅᐳᖓ, 
ᐅᓐᓄᖃᑦᓯᐊᕐᓂᐊᖅᐳᕼᐃ. ᒪ’ᓇ. 
 
>>ᐃᓱᓕᑦᑐᑦ 16:58ᒧᐊᖅᑎᓪᓗᒍ 

 


