Standing Committee on Oversight of
Government Operations and Public
Accounts Hearings on the 2019-2020 Annual
Report of the Representative for Children
and Youth
Iqaluit, Nunavut
June 21, 2021

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ
ᑲᑎᒪᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 2019-2020 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ
ᔫᓂ 21, 2021

Members Present:
Tony Akoak
Pat Angnakak
Pauloosie Keyootak
Adam Lightstone
John Main, Chair
Calvin Pedersen
David Qamaniq
Emiliano Qirngnuq
Allan Rumbolt
Craig Simailak

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ:
ᑑᓂ ᐋᖁᐊᖅ
ᐸᑎᑯᓗᒃ ᐊᕐᓇᒃᑲᖅ
ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ
ᐋᑕᒻ ᓚᐃᑦᓯᑑᓐ
ᐋᕐᓗᒃ ᒪᐃᓐ, ᐃᒃᓯᕙᐅᑕᖅ
ᑳᓪᕕᓐ ᐲᑐᓴᓐ
ᑕᐃᕕᑎ ᖃᒪᓂᖅ
ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ
ᐋᓚᓐ ᕋᒻᐴᑦ
ᑯᕆᒡ ᓯᒪᐃᓚᒃ

Staff Members:
Stephen Innuksuk
Siobhan Moss
Interpreters:
Andrew Dialla
Philip Paneak
Jacopoosie Peter
Blandina Tulugarjuk
Witnesses:
Jane Bates, Representative for Children and
Youth
Charlotte Borg, Director of Student
Achievement
Rebecca Hainnu, Associate Deputy Minister of
Education
Arijana Haramincic, Executive Director of
Family Wellness
David Korgak, Manager of Individual
Advocacy Services
Victoria Madsen, Assistant Deputy Minister of
Health
Stephen Mansell, Deputy Minister of Justice

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ:
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ
ᓯᕚᓐ ᒫᔅ
ᑐᓵᔩᑦ:
ᐋᓐᑐᓘ ᑎᐊᓚ
ᐱᓕᑉ ᐸᓂᐊᖅ
ᔭᐃᑯᐴᓯ ᐲᑕ
ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ
ᐊᐱᖅᓱᖅᑕᐅᔪᑦ:
ᔭᐃᓐ ᐸᐃᑦᔅ, ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ
ᓵᓚᑦ ᐳᐊᒡ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐃᓕᓐᓂᐊᖅᑏᑦ
ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖏᓐᓄᑦ
ᐅᓖᐱᑲ Hᐊᐃᓐᓄ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ
ᑐᓪᓕᒋᔭᐅᖃᑕᐅᔪᖅ
ᐊᐅᕆᔮᓇ Hᐋᕋᒥᓐᓯᒃ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒻᒪᕆᒃ ᐃᓚᒌᑦ
ᖃᓄᐃᓐᖏᑦᑎᐊᕐᓂᖏᓐᓄᑦ
ᑕᐃᕕᑎ ᖁᐊᕋᖅ, ᐊᐅᓚᑦᑎᔨ ᐃᒻᒥᒃᑰᖅᑐᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ
ᐱᔨᑦᑎᕈᑎᓂᒃ
ᕕᒃᑐᐊᕆᔭ ᒫᑦᓴᓐ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ
ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ
ᓯᑏᕙᓐ ᒫᓐᓯᐅᓪ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ

ᓕᓐ ᒫᑦ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᐃᓪᓗ
ᑭᒡᒐᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᔨᑦᑎᕈᑎᓂᒃ
ᐃᕚᓐ ᓇᐃᒍ, ᐃᓄᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ

1

Lynn Matte, Director of Child and Youth
Advocacy Services
Yvonne Niego, Deputy Minister of Family
Services
Colleen Stockley, Deputy Minister of Health
>>Committee commenced at 13:31
Chairman (Mr. Main)(interpretation): Good
day. Before we proceed, Mr. Qirngnuq, can you
say the opening prayer, please. Thank you.
>>Prayer
Chairman (interpretation): Thank you, Mr.
Qirngnuq. First of all, I ask all Members,
witnesses, and visitors to place their cellphones
and other electronic devices on silent mode.
That is just a reminder.
I would like to formally welcome everyone to
this meeting of the Legislative Assembly’s
Standing Committee on Government
Operations and Public Accounts.
First, I would like to introduce my Standing
Committee colleagues, who are no strangers to
their constituents, but they are:
•
•
•
•
•
•

Tony Akoak, Member for Gjoa Haven;
Pauloosie Keyootak, Member for
Uqqummiut;
Adam Arreak Lightstone, Member for
Iqaluit-Manirajak;
Allan Rumbolt, Member for Hudson Bay;
Craig Simailak, Member for Baker Lake;
and
Emiliano Qirngnuq, Member for Netsilik.

(interpretation ends) The terms of reference for
this Standing Committee include the mandate
to review the reports of the Independent
Officers of the Legislative Assembly of
Nunavut, including those of the Representative
for Children and Youth.

ᑳᓖᓐ ᓯᑖᒃᓕ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 13:31ᒥ
ᐃᒃᓯᕙᐅᑕᖅ (ᒪᐃᓐ): ᐅᑉᓗᑦᓯᐊᖅ ᐱᒋᐊᖅᑳᖅᑎᓐᓇᑕ. ᒥᔅᑕ
ᕿᓐᖑᖅ. ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᓯᔫᓪᓗᐊᕈᕕᑦ. ᒪ’ᓇ.

>>ᑐᒃᓯᐊᖅᑐᑦ
ᐃᒃᓯᕙᐅᑕ: ᒪ’ᓇ ᒥᔅᑕ ᕿᓐᖑᖅ. ᕼᐃᕗᓪᓕᖅᐹᒥᒃ ᐅᕙᓃᑉᑐᓗᒃᑖᑦ
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐅᖃᓘᑎᕋᓛᖃᕐᓂᕈᑉᕼᐃ ᓇᑉᕼᐊᖃᑉᑕᕐᓂᒃ
ᓂᐸᖏᖅᑎᕼᐃᓚᐅᖅᓯᐅᒃ ᓂᐱᖃᖅᑎᒍᓐᓃᕐᓗᒋᑦ
ᐃᖅᑲᐅᒪᔾᔪᑎᒃᕼᐊᑐᐃᓐᓇᖅ ᑕᒪᓐᓇ.
ᒫᓐᓇ ᑐᓐᖓᕼᐅᕐᑯᔨᓕᖅᐳᖓ ᑲᑎᒪᒋᐊᖅᑐᒃᕼᐃᒪᔪᓂᒃ ᑕᕝᕗᖓ
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ. ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᑦ, ᒐᕙᒪᒃᑯᑦ
ᐊᐅᓚᓂᕆᔨᖏᑦᑕᓗ ᑮᓇᐅᔭᖅᑐᕐᓂᕆᔭᖏᑕᓗ ᒥᒃᕼᐋᓄᑦ
ᑲᑎᒪᓂᖃᕐᓂᐊᖅᑎᖦᖢᑕ.
ᕼᐃᕗᓪᓕᖅᐹᒥᒃ ᐅᑯᐊ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ ᐃᓕᑕᕆᕼᐅᐊᖅᑐᒋᑦ
ᖃᐅᔨᒪᔭᐅᓕᖅᑲᒻᒥᖏᑦᑑᒐᓗᐃᑦ ᑭᒡᒐᖅᑐᖅᑕᒥᓐᓄᑦ ᑭᕼᐃᐊᓂ
ᑭᑑᒻᒪᖔᑕ ᓇᓗᓇᐃᔭᕐᓂᐊᕋᒃᑭᑦ.
•
•
•
•
•

ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᕼᐅᖅᑑᒧ ᒪᓕᒐᓕᐅᖅᑎ;
ᐸᐅᓗᓯ ᕿᔪᒃᑖᖅ, ᐅᖅᑯᕐᒥᐅᑦ ᒪᓕᒐᓕᐅᖅᑎᐊ;
ᐋᑕᒻ ᐋᕆᐊᒃ ᓚᐃᑦᓯᑑᓐ, ᐃᖃᓗᐃᑦ-ᒪᓂᕋᔭᕐᒧᑦ
ᒪᓕᒐᓕᐅᖅᑎ;
ᐋᓚᓐ ᕋᒻ ᐳᑦ, ᑕᕼᐃᐅᔭᕐᔪᐊᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ;
ᑯᕋᒃ ᓯᒪᐃᓚᒃ, ᖃᒪᓂᑦᑐᐊᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ; ᐊᒻᒪᓗ
ᐃᒥᓕᐊᓄ ᕿᓐᖑᖅ, ᓇᑦᓯᓕᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ.

(ᑐᓵᔨᑎᒍᑦ) ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᒪᓕᒐᖅᑕᖃᖅᐳᖅ
ᕿᒥᕐᕈᓇᒃᑎᐅᓂᐊᖅᖢᑎᒃ ᐅᓂᒃᑳᖏᓐᓂᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐱᓕᕆᕝᕕᐊ.

ᑖᒃᑯᐊ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᑦ ᑲᑎᒪᔨᐅᓂᐊᕐᓗᑎᒃ ᒪᒃᑯᒃᑐᓂᒃ
ᓱᕈᓯᕐᓂᓪᓗ ᑕᐃᓐᓇ ᐊᓂᒍᖅᑎᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ 2013-ᖑᑎᓪᓗᒍ
ᐱᖓᔪᖓᓐᓂ ᐃᒃᓯᕚᖅᑎᓪᓗᒋᑦ.

ᒥᔅ ᔭᐃᓐ ᐸᐃᑦ, ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑐᑭᓕᕆᔭᐅᓪᓗᓂ
ᑭᒡᒐᖅᑐᐃᔨᒋᔭᐅᔪᖅ 2019-ᖑᑎᓪᓗᒍ.
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The responsibilities of the Representative for
Children and Youth are prescribed by territorial
legislation, the Representative for Children and
Youth Act, which was passed on September 17,
2013 by the Third Legislative Assembly of
Nunavut.

ᐅᓪᓗᒥ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᑲᐅᑎᒋᓗᑎᒃ ᑖᒃᑯᐊ
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᑦ 2019-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖓ
ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑕᕗᑦ. ᓰᑏᑉᐱᕆ 21, 2020-ᐅᑎᓪᓗᒍ
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ.

Ms. Jane Bates was appointed as Nunavut’s
second Representative for Children and Youth
on June 6, 2019.

ᒥᔅ ᐸᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᑐᓐᖓᓱᒃᑎᑉᐸᒃᑲ. ᑖᓐᓇ
ᓯᕗᓪᓕᖅᐹᖑᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᓵᑦᑎᓐᓃᑦᑐᖅ,
ᓵᑦᑎᓐᓃᓚᐅᖅᓯᒪᖕᒪᑦ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ ᒪᓕᒐᒃᓴᖅ
25 ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ ᓯᕗᓪᓕᖅᐹᒥᒃ ᓵᑦᑎᓐᓃᑦᑐᖅ
ᑎᑎᕋᕐᕕᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦᑕ
ᐃᓗᓕᖏᑦ ᐅᖃᐅᓯᕆᓂᐊᖅᖢᒋᑦ. ᐊᒻᒪᓗ
ᐅᖃᐅᓯᖃᕐᓂᐊᖅᑐᒃᓴᐅᖕᒥᔪᒍᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ
ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᓯᒪᔭᖏᑦ ᐃᓱᒪᕗᑦ ᐃᒃᐱᒋᕙᕗᑦ, ᐃᓱᒪᓕᕆᓂᖅ
ᑕᒪᓐᓇ ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᓪᓗᑎᒃ ᐋᖅᑭᒃᓱᓚᐅᖅᓯᒪᖕᒪᒋᑦ ᒪᐃ 28,
2019-ᖑᑎᓪᓗᒍ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ.

We are meeting today to conduct our Standing
Committee’s televised hearing on Ms. Bates’
first annual report, for the 2019-2020 fiscal
year, which was tabled in the House on
September 21, 2020.
I would like to welcome Ms. Bates and her
staff. While this is not Ms. Bates’ first
appearance before a standing committee of the
Legislative Assembly, as she previously
appeared before the Standing Committee on
Legislation during its hearings on Bill 25, this
is her first appearance before this Committee to
focus on the operations of her office and the
contents of her annual report. I anticipate that
we will also address issues that were raised in
the Representative for Children and Youth’s
report Our Minds Matter: A Youth-Informed
Review of Mental Health Services for Young
Nunavummiut which was tabled in the House
on May 28, 2019.
The Office of the Representative for Children
and Youth has a number of statutorily
prescribed areas of responsibility relating to the
rights and interests of children and youth,
including advocacy, advice, and assistance
regarding government services for children and
youth, providing advice and recommendations
to government departments and designated
authorities, as well as the administration of the
office.
The representative’s annual report identifies a
number of key government departments with

ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᖕᒪᑦ ᒪᑯᐊ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓯᕐᓗ
ᐱᔪᓐᓇᐅᑎᖏᑦᑕ ᒥᒃᓵᓄᑦ ᐊᔭᐅᖅᑐᐃᔨᐅᓪᓗᓂ
ᐃᑲᔪᖅᑎᐅᓪᓗᓂᓗ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᖃᐅᔨᒪᔨᑕᕆᔭᐅᖃᑦᑕᖅᖢᓂᓗ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ
ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᓯᒪᔭᖏᓪᓗ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔨᐅᓪᓗᓂ
ᑎᑎᕋᕐᕕᖕᒥᓂᒃ.

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓂᒃ
ᐱᕐᔪᐊᓗᐊᓂᒃ ᓇᓗᓇᐃᔭᐃᓯᒪᕗᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑐᕌᖓᔪᑦ ᐊᒻᒪᓗ
ᑕᐃᑲᓂ ᖁᕕᐊᓱᒃᑐᒍᑦ ᑐᓐᖓᓱᒃᑎᑦᑐᓐᓇᕋᖅᑎᒃᑯᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖕᒦᓐᖔᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ,
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ
ᒪᓕᒐᓕᕆᔩᑦ. ᑖᒃᑯᐊᖑᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᐱᐅᓯᖏᑦ ᒪᓕᒡᓗᒋᑦ, ᑐᑭᓯᔭᕗᑦ ᐅᓂᒃᑳᓕᐊᕆᓛᖅᑕᕗᑦ ᐊᒻᒪᓗ
ᐊᑐᓕᖁᔭᓕᐅᕐᓗᑕ ᐅᑭᐊᒃᓵᖅ ᑲᑎᒪᕐᔪᐊᕐᓂᖅᑕᖃᓕᕐᒥᒃᐸᑦ.
ᐱᕕᖃᕐᓂᓐᓂᑦ ᑖᒃᑯᐊ ᓈᓴᐅᑎᓕᒃ ᐃᓚᖓᓐᓂ 41 ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᖁᔭᕐᔪᐊᖅ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᓯᒪᕗᖅ
ᒪᓕᒐᓕᐅᖅᑎᓂᒃ ᑲᑎᒪᔨᕋᓛᓂᒡᓘᓐᓃᑦ ᐱᖁᔭᕐᔪᐊᖅ
ᐊᐅᓚᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ. ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᒫᓐᓇᓗ
ᐃᓘᓐᓇᖏᑦ ᑕᒪᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᓄᑦ
ᐃᓱᒪᓕᐅᕈᑕᐅᖃᑦᑕᖅᐳᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓗᓂ ᑖᓐᓇ
ᒪᒃᑯᒃᑐᓕᕆᔨ ᓱᕈᓯᕐᓄᓪᓗ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ.
(ᑐᓵᔨᑎᒎᓐᖏᑦᑐᖅ) ᐅᑯᓂᖓ ᒫᓐᓇ ᑕᑯᒃᕼᐊᐅᔪᒍᑦ
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which her office works on a regular basis. We
are therefore very pleased to also welcome
witnesses from the Government of Nunavut
departments of Family Services, Health,
Education and Justice.
Following these hearings, and in keeping with
parliamentary practice, the Standing Committee
will be reporting its findings and
recommendations to the Legislative Assembly
during the fall sitting.
I would like to take this opportunity to note that
while sub section 40(1) of the Representative
for Children and Youth Act does provide that
the Legislative Assembly or one of its
committees shall review the provisions and
operations of the Act, that is not our objective
today. That review will be conducted in the
future as determined by the Legislative
Assembly as a whole. The Office of the
Representative for Children and Youth will be
involved in that process at the appropriate time.
(interpretation) I would like to conclude by
addressing some housekeeping matters.
This hearing is being televised live across
Nunavut on local community cable stations and
direct-to-home satellite service. Transcripts of
the hearing will be posted on the Legislative
Assembly’s website.
For the benefit of our recording system, I ask
witnesses to always go through the Chair when
responding to Members’ questions and
interventions and to wait until I invite you to
speak before activating your microphone.
(interpretation ends) Once more, I would like to
remind all Members, witnesses, and visitors to
place their cellphones and other electronic
devices on silent mode. That includes
Committee Members.
With that, I will again welcome today’s

ᒫᓐᓇᑦᑕᐃᓐᓇᖅ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᑖᒃᑯᑎᒎᓇ
ᖃᖓᑦᑕᖅᑎᑕᐅᕼᐃᒪᔪᖅᑎᒍᑦ ᑕᕐᕆᔭᕋᒃᕼᐊᓂᒃ ᐊᒻᒪᓗ
ᑲᐃᐳᒃᑯᑎᒍᑦ ᑕᕐᕆᔭᒐᒃᕼᐊᐅᓇᔭᖅᑐᓂᒃ. ᑲᑎᒫᓂᒃᕼᐃᒪᓕᕈᑉᑕ
ᑎᑎᖅᑲᓐᖑᖅᑎᕼᐃᒪᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖓᓄᑦ
ᐊᑐᐃᓐᓇᐅᕈᖅᑎᑕᐅᔪᒫᖅᑐᑦ ᑲᑎᒪᓐᓂᒃᑯᕗᑦ. ᐊᒻᒪᓗ ᐊᐱᕆᕗᖓ
ᓂᐱᓕᐅᕈᑎᕗᑦ ᐱᔾᔪᑎᒋᖦᖢᒋᑦ ᑖᒃᑯᐊ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᕼᐃᒪᔪᑦ
ᖃᐅᔨᒪᖁᑉᓗᒋᒃ ᐃᒃᓯᕙᐅᑕᖅᑎᒎᕐᓗᕼᐃ ᑭᐅᑦᑕᕐᓂᐊᖅᐳᓯ
ᐊᐱᕆᔭᐅᔭᕌᖓᑉᕼᐃ ᐊᒻᒪᓗ ᐃᑭᑦᑕᖅᑐᖅ ᐊᐅᐸᓗᒃᑐᖅ
ᐅᑕᖅᑭᑦᓯᐊᖅᑕᑉᓗᒍ ᐅᖃᓪᓚᕆᐊᖅᑳᖅᑎᓐᓇᕼᐃ.
(ᑐᓵᔨᑎᒍᑦ) ᐃᖅᑲᐃᑎᑦᑎᒋᐊᒃᑲᓐᓂᖅᑎᑦᑎᒍᒪᑐᐃᓐᓇᖅᖢᖓ
ᐅᖄᓚᐅᑎᓯ ᐊᓯᖏᓪᓗ ᑕᒪᒃᑯᐊ ᐅᐊᔭᓅᖅᑐᑦ
ᓂᐱᖃᕈᓐᓃᖅᑎᑕᐅᓗᑎᒃ ᐊᒻᒪᓗ ᑐᓐᖓᓱᒃᑎᑦᑎᒃᑲᓐᓂᕈᒪᕗᖓ
ᑕᕝᕗᖓ ᓈᓚᖕᓂᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᑭᒃᑰᖕᒪᖔᑕ
ᑕᒫᓃᖃᑎᒋᔭᖏᑦ ᓇᓗᓇᐃᓚᐅᕐᓗᓂᒋᑦ ᐅᖃᓕᒪᒋᐊᖅᑐᖅᑕᒥᓂᒃ
ᐱᒋᐊᕈᓐᓇᖅᓯᓂᐊᖅᑐᑦ. ᒥᔅ ᐸᐃᑦ.
ᐸᐃᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ ᐅᓐᓄᓴᒃᑯᑦ.
ᑕᕝᕙᓃᖃᑎᒋᔭᒃᑲᓕᒫᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐊᔭᐅᖅᑐᐃᔩᑦ
ᒥᔅᑕ ᖁᐊᕋᖅ, ᐊᔭᐅᖅᑐᐃᖃᑕᐅᖕᒥᔪᖅ ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᑎᓴᒪᓃᓐᖔᖅᑐᑦ ᓇᓗᓇᐃᕈᒪᖕᒥᔭᒃᑲ
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕋᑦᑎᒃᑯᑦ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ,
ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ. ᖁᕕᐊᓱᒃᑐᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᖃᐃᖁᔭᐅᓚᐅᕋᑦᑕ
ᐅᖃᐅᓯᕆᔭᐅᖁᓪᓗᒋᑦ ᑐᓐᖓᓱᒃᑎᑉᐸᔅᓯ.
ᖃᐅᔨᒪᔪᒃᓴᐅᕗᓯ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊ ᐃᒻᒥᒃᑰᖅᐳᖅ
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐊᒃᑐᐃᓂᖃᓐᖏᖦᖢᓂ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ
ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᒍᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ
ᑭᒡᒐᖅᑐᖅᖢᑎᒃᑯᑦ ᒪᒃᑯᒃᑐᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ.
ᐊᓯᐊᓅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᕗᑦ
ᓇᓗᓇᐃᖅᓯᔪᒪᕗᑦ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᑕᖃᓱᐃᑦᑑᔮᖅᑐᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖃᑦᑕᕋᑦᑕ ᓄᓇᕗᒻᒥᐅᓕᒫᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ.
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᐳᒍᑦ ᐃᓕᔅᓯᓐᓂᒃ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᖓ
ᑎᑎᕋᕐᕕᒋᔭᐅᑎᓪᓗᑕ ᐅᓐᓂᕐᓗᒋᐊᖅᑐᕐᕕᐅᖃᑦᑕᖅᑐᒍᑦ ᐊᒻᒪᓗ
ᑖᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᐃᓕᔅᓯᓐᓄᑦ ᐅᖃᐅᓯᐅᕆᔭᐅᕗᑦ
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒡᓗᑕ ᐱᐅᓯᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ
ᐱᔨᑦᑎᕈᑏᑦ ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐅᓪᓗᒥᓗ ᑖᓐᓇ
ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ. 2019-2020-ᒥᑦ
ᐱᔭᒃᓴᖃᐅᕈᓘᔭᓚᐅᖅᑐᒍᑦ. ᑎᑎᕋᕐᕕᒃᐳᑦ ᐅᓄᕐᓂᖅᐹᒥᒃ
ᐅᖃᓗᒡᕕᐅᓚᐅᖅᑐᒍᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ 19-ᓂᒡᓗ ᓄᑖᓂᒃ
ᒪᑐᐃᖅᓯᓚᐅᖅᖢᑕ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᑦᑎᓐᓂ.
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᑦ ᐅᓂᒃᑳᑦ ᓴᖅᑭᓚᐅᖅᑕᕗᑦ ᐃᓱᒪᕗᑦ ᑐᕌᖓᔪᑦ
ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕈᑏᑦ ᐱᓪᓗᒋᑦ
ᑖᒃᑯᐊ ᑲᒪᒋᓪᓗᒋᑦ ᐊᒻᒪ ᑲᑎᓕᒫᖅᖢᒋᑦ 33-ᓂᒃ
ᐊᑐᓕᖁᔭᓕᐅᖅᑐᒍᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ ᑕᖅᑲᒃᑯᓄᖓ
ᐱᔨᑦᑎᕐᕕᒋᔭᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᐅᓂᕗᑦ ᒪᓕᒃᖢᒋᑦ
ᐅᓂᒃᑲᐅᓯᕆᕙᒃᐸᕗᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕗᑦ ᐃᓐᓇᐃᓪᓗ ᑖᒃᑯᐊ
ᐃᓚᐅᓪᓗᑎᒃ. ᑐᑭᓯᒃᑲᓐᓂᕐᓂᐊᕋᑦᑕ ᐃᓄᐃᑦ ᐅᒃᐱᕆᔭᖏᑦ
ᑭᓲᖕᒪᖔᑦ ᓱᕈᓰᓪᓗ ᐱᔪᓐᓇᐅᑎᖏᑦ ᒪᓕᒡᓗᒋᑦ ᑕᐃᒃᑯᐊ
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witnesses to this hearing and would ask the
Representative for Children and Youth to
introduce her staff and then proceed with her
opening comments to be followed by the
opening comments from departmental
witnesses. (interpretation) Thank you.
(interpretation ends) I’ll turn it over to you, Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman, and
good afternoon. Joining me today are Lynn
Matte, the Director of Child and Youth
Advocacy Services, and David Korgak, the
Manager of Individual Advocacy Services.
I would also like to acknowledge the officials
from the four main child and youth serving
departments which our office works with on a
regular basis. The Department of Education, the
Department of Family Services, the Department
of Health, and the Department of Justice, I am
pleased that the Standing Committee requested
your presence and participation in today’s
proceedings. Welcome.
As you all know, the Representative for
Children and Youth’s Office is an independent
office of the Legislative Assembly of Nunavut.
As such, it is my office’s responsibility to make
sure that the services and supports offered and
provided by the Government of Nunavut are
ethical, equitable, and consistent for each and
every young Nunavummiuq and their families.
Before I go any further, the staff at the
Representative for Children and Youth’s Office
would like to acknowledge the many people
who worked tirelessly to provide the services
that we all rely on and do so with the best
interests of all Nunavummiut in mind. We see
you, and we thank you. However, as the role of
an independent office, what are brought to our
attention are the complaints, the problems, and
the gaps. We bring these concerns to your
attention so that we can work together to
improve services for young Nunavummiut, and

ᐱᖁᔭᕐᔪᐊᑦ.
ᓄᓇᕘᓕᒫᒥ 1,100 ᒪᒃᑯᒃᑐᓂᒃ ᐅᖃᓪᓚᖃᑎᖃᖅᓯᒪᔪᒍᑦ
ᐅᖃᐅᓯᕗᑦ ᑐᓴᖅᑕᐅᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ ᐱᓐᖑᐊᕈᓰᑦ ᑕᒪᒃᑯᐊ
ᐅᓄᓐᖏᑦᑐᑦ ᐱᓕᕆᓯᒪᔭᕗᑦ ᑕᒪᑐᒪᓂ ᐅᖃᐅᓯᕆᕙᒃᑲ. ᑕᒪᓐᓇ
ᐃᓱᒪᒋᓪᓗᒍ ᑎᑎᕋᕐᕕᑦᑕ ᖃᐅᔨᒪᔭᖏᑦ ᐊᑐᕈᒪᔭᕗᑦ ᓇᐅᒃᑯᑦ
ᑭᑭᑦᑎᓯᒪᖕᒪᖔᑦᑕ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒡᓗᑕ
ᐋᖅᑭᒋᐊᕈᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ. ᐃᓱᒪᒋᓯᓐᓈᕐᓗᒋᑦ
ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᓚᔮᖏᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᖓ
ᐃᓗᐃᒃᑲᐅᓗᒍ ᑕᑯᓐᓇᕐᓗᒍ. ᐊᒻᒪᓗ ᐅᔾᔨᕆᔪᒃᓴᐅᕗᓯ 20192020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᐊᔾᔨᒋᔭᐅᓐᖏᒻᒪᑦ
ᑕᑯᖃᑦᑕᖅᑕᕕᓂᖅᓯᓐᓂᒃ.
ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐊᓯᔾᔨᓚᐅᖅᑕᕗᑦ
ᐋᖅᑭᒋᐊᓚᐅᖅᑕᕗᓪᓗ ᑐᓴᖃᑦᑕᖅᑕᕗᑦ ᒪᓕᒡᓗᒋᑦ
ᑲᑎᒪᔨᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᓂᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᓂᑦ ᑐᓴᖅᓯᒪᕗᑦ
ᒪᓕᒃᖢᒋᑦ. ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 2019-2020 ᐊᒻᒪᓗ
ᒪᓕᒐᓕᐅᕐᕕᒃᑯᑦ ᐱᕙᓪᓕᔪᒃᑯᓪᓗ ᓴᖅᑭᑕᐅᖕᒪᑕ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ
ᑐᓴᖃᑦᑕᓚᐅᖅᑐᒍᑦ ᐅᓂᒃᑳᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖏᑦ ᐃᓗᓕᖏᓪᓗ
ᐃᓚᖏᑦ ᐱᓕᕆᕝᕖᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᒪᓚᐅᖅᑐᑦ ᑕᒪᒃᑯᐊ
ᑐᓴᐅᒪᔾᔪᑏᑦ ᓇᓕᖅᑯᑦᑎᓯᒪᒐᓗᐊᕐᒪᖔᑕ ᐱᔭᕇᖅᓯᒪᖕᒪᖔᖏᓪᓗ.
ᑐᓐᖓᓱᒃᑎᑦᑎᐊᖅᐸᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑦ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦᑕ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖏᑦ.
ᐊᓯᔾᔨᕐᓂᖅᐹᖑᔪᖅ ᐅᓂᒃᑳᑎᓐᓂ ᐃᓚᓕᐅᔾᔨᓯᒪᒐᑦᑕ
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. ᑖᓐᓇ
ᐋᖅᑭᒋᐊᓚᐅᖅᑕᕗᑦ ᑐᓴᐅᒪᑦᑎᐊᕐᓂᐊᕋᑦᑕ
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᐃᓱᒪᓕᐅᖅᑎᐅᔪᓂᒃ ᓲᕐᓗ ᐃᓕᔅᓯ
ᐃᓱᒪᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑐᓴᐅᒪᑦᑎᐊᕐᓗᑎᒃ
ᑐᑭᓯᓇᑦᑎᐊᕐᓗᑎᒡᓗ ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᖅᑎᑉᐸᓪᓕᐊᓂᐊᖅᑕᕗᑦ
ᑲᑐᔾᔨᓗᑕ. ᑕᐃᒪᐃᒻᒪᑦ ᑖᓐᓇ ᐃᓕᓴᕐᓇᖃᑦᑕᕐᓂᐊᖅᑐᖅ
ᐊᕐᕌᒍᑕᒫᑦ.
ᐊᒻᒪᓗ ᑐᑭᓯᓇᖅᓯᑎᑦᑎᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᑐᓴᐅᒪᔾᔪᑏᑦ ᒪᒃᑯᒃᑐᓂᒃ
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᒥᒃᓵᓅᖓᔪᑦ ᐅᕙᑦᑎᓐᓃᓐᖔᓐᖏᑦᑐᑦ.
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂ ᑖᒃᑯᐊ ᐱᓚᐅᖅᑕᕗᑦ ᐃᑲᕐᕋᒐᓴᖕᓄᑦ
ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᒐᓴᐃᑦ ᑐᑭᓯᓇᓱᓚᐅᖅᑕᕗᑦ
ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᓪᓗᑎᒃᑯᓪᓗ ᐊᒻᒪᓗ ᐅᓂᒃᑳᑦ
ᓴᖅᑭᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂ ᑕᐃᒃᑯᐊ ᐊᔾᔨᖏᓐᓂᒃ
ᑐᓂᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ ᓂᓪᓕᕈᓐᓇᕐᕕᖃᒃᑲᓐᓂᖅᑎᖦᖢᑎᒃᑯᑦ
ᑐᑭᓯᓇᖅᓯᑎᒃᑲᓐᓂᕐᓗᒋᓪᓗ ᑕᐃᒃᑯᐊ ᑭᖑᓪᓕᖅᐹᑦ
ᐃᓕᖃᓯᐅᔾᔭᐅᓂᐊᖅᑐᑦ ᐅᖃᓕᒫᒐᑦᑎᓐᓄᑦ.
ᖃᐅᔨᒪᓚᐅᖅᐳᒍᑦ ᐊᒻᒪᓗ ᑕᒪᑦᑕ ᑐᑭᓯᒃᑲᓐᓂᖅᑰᓚᐅᖅᐳᒍᑦ.
ᐅᓄᕐᓂᖅᐹᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕈᑎᖏᓐᓄᑦ ᑐᕌᖓᔪᑦ
ᒪᒃᑯᒃᑐᓄᑦ ᑕᐃᒫᑦᑎᐊᖑᓐᖏᑦᑐᖅ ᓄᐊᑕᐅᓯᒪᖕᒪᑕ
ᐊᔾᔨᒌᒃᑐᐃᓐᓇᐅᓇᑎᒡᓗ ᐋᖅᑭᐅᒪᔾᔪᑎᖏᑦ. ᑖᓐᓇᐅᖕᒪᑦ ᖃᓄᖅ
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᓕᐅᕐᑲᑦᑕᖅᐸᑕ ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ
ᐱᓯᒪᔭᖏᑦ ᓇᓕᖅᑯᑦᑎᓯᒪᓐᖏᑦᑎᓪᓗᒋᑦ ᖃᓄᕐᓗ ᑕᒪᒃᑯᐊ
ᐱᓕᕆᐊᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᐸᑕ
ᖃᐅᔨᒪᓐᖏᓪᓗᑎᒃ ᑖᒃᑯᐊᓗ ᑕᒪᑦᑕᐅᓐᖏᑦᑐᖅ
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this is what we’re all here to discuss today.
The 2019-2020 fiscal year was busy. My office
received the highest number of complaints to
date and we opened 98 new individual
advocacy cases.
We released our first systemic report titled Our
Minds Matter: A Youth-Informed Review of
Mental Health Services for Young
Nunavummiut.
We changed the way we deal with and report
on systemic issues, and we made a total of 33
recommendations to government.

ᑎᑎᕋᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᓱᒪᓕᐅᕈᑎᒋᖃᑦᑕᖅᑕᖏᑦ.
ᑕᐃᒪᓐᖓᓂ 2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ
ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᖕᒪᑕ ᐊᑕᐅᓯᐊᕐᓇᑎᒃ
ᑕᐃᔭᐅᖃᓯᐅᔾᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐱᓗᐊᕐᓗᒋᑦ ᓵᑕᒃᓴᐅᓂᖏᑦ
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᓂᒃᑳᓂᒃ
ᐋᖅᑭᒃᓯᖃᑦᑕᖅᐳᒍᑦ ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᑦᑕ ᑐᓐᖓᕕᒋᕙᐅᒃ.
ᑕᒪᒃᑯᓇᓐᖓᑦ ᓴᖅᑭᑦᑎᔨᐅᕗᒍᑦ ᒪᑯᐊ ᑭᑭᑕᐅᓯᒪᔪᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑏᓪᓗ ᓇᓗᓇᐃᖅᖢᑎᒃᑯ ᐱᔨᑦᑎᕈᑎᓃᑦᑐᑦ
ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐱᔭᒃᓴᖅᑖᖅᓯᒪᕗᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ
ᓵᑕᒃᓴᐅᓂᐊᕐᒪᑕ ᐱᐅᓯᒃᑲᓐᓂᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕᓗ. ᑭᓯᐊᓂ
ᐱᐅᓯᒃᑲᓐᓂᕆᐊᖃᕐᓂᖏᑦ ᐋᖅᑭᒋᐊᕈᑎᖏᓪᓗ
ᐱᐅᓯᒃᑲᓐᓂᐅᑎᖏᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᓯᐊᓂ
ᐱᒋᐊᖅᑎᑕᐅᔪᓐᓇᖅᐳᑦ.

We engaged our elder advisors to ensure our
interpretation of Inuit societal values and child
rights as outlined in the United Nation
Convention on the Rights of the Child work
together.

ᑎᑎᕋᕐᕕᒃᐳᑦ ᑖᒃᑯᓇᓐᖓᑦ ᓴᖅᑭᑦᑎᓚᐅᓐᖏᑦᑐᑦ ᐃᓚᖏᑦ
ᓴᖅᑭᔮᖏᓐᓇᖅᑐᑦ ᐊᑯᓂᑲᓪᓚᒻᒪᕇᑦ
ᖃᐅᔨᒪᔮᕆᔭᐅᑐᐃᓐᓇᖅᖢᑎᒡᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓄᑦ
ᖃᓄᖅᑑᕈᑕᐅᒐᑎᒃ ᑭᓱᓂᒡᓗ ᐱᒋᐊᖅᑎᑦᑎᓐᖏᖦᖢᑎᒃ. ᑕᐃᒪ
ᑖᒃᑯᐊ ᑐᐊᕕᕐᓇᖅᑑᑎᖦᖢᑎᒃᑯ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᕙᕗᑦ
ᐊᑲᐅᓐᖏᓕᐅᕈᑏᑦ ᑭᑭᑕᐅᓯᒪᔪᓪᓗ. ᓈᓴᖅᑕᐅᓯᒪᔪᑦ
ᐅᓂᒃᑳᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᓕᐊᓕᒫᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐅᕙᑦᑎᓐᓄᑦ ᖃᐃᑕᐃᔪᑦ ᕿᒥᕐᕈᔭᒃᑕᐅᔪᒃᓴᓪᓗ ᓱᕈᓯᕐᓄᑦ,
ᒪᒃᑯᒃᑐᓄᑦ, ᐃᓚᒌᓐᓄᓪᓗ ᑐᕌᖓᕗᑦ ᐃᓅᓯᖃᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ
ᐃᓱᒪᓕᐅᖅᐸᒃᖢᑕᓗ ᐱᐅᓂᖅᐹᖑᓇᓱᒃᑐᓂᒃ. ᐋᑎ ᑕᒪᓐᓇ
ᐃᓘᓐᓇᑕ ᑲᒪᒋᓚᐅᖅᑕᕗᑦ. ᓂᕆᐅᒃᐳᖓ
ᐅᖃᓪᓚᖃᑎᒌᑦᑎᐊᕐᓂᐊᕐᓂᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.

All across the territory we connected with more
than 1,100 young people, offering our Raise
Your Voice: Self-Advocacy Workshop and Sila
is Cold: the Igloo Game activity.

ᐃᒃᓯᕙᐅᑕᖅ: ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᕆᔭᖏᑦ ᐅᕙᓃᒻᒪᑕ
ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖅᑕᐃᓕᑎᑦᓯᔨᒃᑯᑦ
ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᕐᔪᐊᒃᑯᑦ.
ᕼᐃᕗᓪᓕᖅᐸᐅᑎᓚᐅᕐᓂᐊᕋᑉᑎᒍ ᐅᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑑᑉ
ᑐᒡᓕᐊ, ᒥᔅ ᓇᐃᒍ.

Based on feedback received from our
stakeholders, we revised the way we explain
our work.

This is to name just a few things that my office
did this year. With this in mind, I hope you use
the knowledge of my office to acknowledge the
shortcomings and gaps in services that we
know exist and work together to take corrective
action to address these problems, while keeping
the best interests of young Nunavummiut, their
families, and the future of Nunavut as a whole
in mind.
As many of you have noticed, our 2019-2020
annual report is quite different from previous
years. The changes that you see in this annual
report were made based on feedback provided
to my office from the Management and

ᓇᐃᒍ: ᐅᑉᓗᒃᑯᑦ. (ᑐᓵᔨᑎᒍᑦ) ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᑲᐃᓐᓇᕐᓚᒃᑲ
ᐱᓕᕆᔨᖃᑎᒃᑲ. ᐃᐅᕆᔮᓇ ᕼᐅᒥᐅᓯᒃ, ᑖᓐᓇ ᐊᐅᓚᑦᓯᓂᐅᑉ
ᑐᑭᒧᐊᒃᑎᖓ ᐃᓚᒌᒃᑐᓕᕆᔨᒃᑯᓐᓂ. ᑖᓐᓇ ᐅᕙᓐᓂ ᐱᖃᑎᖃᖅᑐᖅ
ᑕᕝᕙᓂ.
ᐅᐱᒍᓱᒃᐳᒍᑦ ᖁᔭᓐᓇᒦᖅᓱᒋᓪᓗ ᑲᑎᒪᔩᑦ ᐅᓪᓗᒥ
ᓂᓪᓕᕐᕕᖃᕈᓐᓇᖅᑎᑕᐅᒐᑉᑕ. ᐊᒻᒪᑦᑕᐅᖅ
ᐅᖃᐅᓯᖃᒻᒪᕆᒍᒪᓪᓗᖓ ᐃᓅᓱᒃᑐᓄᑦ ᓄᑕᖅᑲᓂᓪᓗ ᓄᓇᕗᒻᒥ.
ᐃᓅᓱᒃᑐᑦ ᐅᕙᒍᑦ ᓯᕗᓂᒃᓴᕆᒐᑉᑎᒋᑦ ᑕᒪᓐᓇ ᐳᐃᒍᖅᑕᐃᓕᓯᐅᒃ.
ᖁᕕᐊᓱᒃᐳᖓ ᑐᓴᖅᑎᑦᑎᒋᐊᒥᒃ ᐱᕙᓪᓕᐊᑦᓴᐃᓐᓇᕐᓂᖏᑕ
ᐱᓕᕆᕝᕕᑦᑕ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᐱᔭᒃᓴᓄᓪᓗ ᓄᓇᕗᒻᒥᐅᑦ
ᑭᒡᒐᖅᑐᖅᑕᐅᑦᓯᐊᖁᑉᓗᒋᑦ. ᐱᓕᕆᔅᓴᐃᓐᓇᖃᑦᑕᖅᐳᒍᑦ
ᒪᑐᐃᓐᖔᖏᓐᓇᖅᑐᑕ ᑐᓴᐅᒪᖃᑎᖃᑦᓯᐊᖅᐸᖕᓂᕐᒥᒃ
ᑭᒡᒐᖅᑐᖅᑎᐅᔪᒥᒃ ᐃᓅᓱᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐊᓪᓚᕕᖓᓐᓂ.
ᑐᓴᐅᒪᑎᑦᑎᑦᓯᐊᖃᖁᑉᓗᒋᑦ ᐊᓯᔾᔨᖅᑕᐅᕙᓪᓕᐊᔪᓂᒃ
ᐊᑐᓕᖅᑎᑕᐅᔪᓂᒃ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᓕᔪᒐᒥᓂᒃ
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Services Board and Standing Committee. After
we released the 2019-2020 annual report and it
received exposure from the media and in the
Legislative Assembly, we received mixed
feedback from the departments regarding the
format and content. Some departments wanted
to work with us to ensure the information was
as accurate and complete as possible and some
did not, citing privacy as a concern. I welcome
feedback from the Standing Committee on the
revised format and content of our annual report.
One of the biggest changes to our report is the
addition of the “Status of Young
Nunavummiut” section. As I mention in the
representative’s message, the purpose of this
section is to provide baseline information that
could be used by decision-makers such as
yourselves to inform your decisions and assist
in providing a clear, collaborative and proactive
way forward together. As such, we will
continue to provide this section year after year.
I would like to clarify that the information
presented in the “Status of Young
Nunavummiut” section is not our information.
It was provided to my office by government
departments. It took my staff many hours to sift
through, decipher, and clarify what was
provided. Prior to publishing our report, we
provided departments with a copy of their page
and gave them the opportunity to provide
further feedback or clarification to confirm the
accuracy of the final publication.
Through this process, what my office learned
and what I think we all here today learned from
the evidence on these pages is the majority of
basic information about government services
for young people is not being tracked
accurately or consistently. What this leads me
to question is: how is this government making
decisions, how are decisions about
programming being made, how is funding
being allocated, and how are the needs of
young Nunavummiut being met if we don’t

2018-ᒥ ᓇᓗᓇᐃᖅᓰᓐᓇᖅᐳᑦ ᐱᔾᔪᑎᒃᓴᖃᕐᓂᐊᕋᑉᑕ
ᑮᓇᐅᔭᓂᓪᓗ ᐱᕙᓪᓕᐊᒍᑎᑦᓴᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓴᓄᓪᓗ.
ᐱᓕᕆᕝᕕᕗᑦ ᐊᓯᔾᔨᖅᓯᒪᐃᓐᓇᓕᖅᓯᒪᕗᒍᑦ ᐃᖅᑲᓇᐃᔭᖁᑎᑦᑎᓐᓂᒃ
ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᖅᑐᑎᒍ ᐊᒃᓱᕈᓐᓇᖅᑐᑦ ᐱᓗᐊᖅᑐᒥᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ ᓄᖅᑲᐸᑦᑐᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ.
ᑎᒥᖁᑎᑦᑕ ᐃᓂᓪᓚᖓᓂᖓ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐅᓂᒃᑳᕈᓯᐅᕙᑦᑐᑦ
ᐱᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᐱᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᑐᓂ
ᐱᓕᕆᕝᕕᐅᔪᓂᒃ. ᑖᒃᑯᐊ ᐊᔅᓱᕈᕐᓇᖅᑐᑦ ᐊᑦᑐᐊᓗᐊᖃᑦᑕᖅᑐᑦ
ᐊᐅᓚᓂᕆᔭᖓᓂᒃ ᓄᑕᖅᑲᓄᑦ ᐃᓚᒌᓐᓄᓪᓗ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ
ᐃᓚᒌᓐᓂᒃ ᑕᐃᒍᖅᑕᐅᑐᐃᓐᓇᓕᖅᑐᑦ.
ᑖᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᓚᐅᖅᓯᒪᔪᑦ 2019-ᒥ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᑦ
ᓄᓇᕘᒥ, ᐊᓪᓚᑕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ ᑲᓇᑕᐅᑉ
ᑕᒻᒪᖅᓯᒪᔪᕐᓂᐊᖅᑎᖓᓄᑦ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐃᓱᒪᓕᐅᓚᐅᖅᐳᑦ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᕗᒧᑦᓯᐊᖅᓯᒪᓐᖏᒻᒪᑕ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ
2011-ᒥ ᐅᓂᒃᑳᓕᐊᖑᓚᐅᖅᓯᒪᔪᓂᒃ, ᐃᓚᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᓱᓕ
ᐋᓐᓂᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᑕᐃᔭᐅᑎᓪᓗᒋᑦ.
ᐱᕚᓪᓕᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓚᖏᓐᓂᒃ ᐱᔨᔅᓯᕋᐅᑎᓂᒃ, ᑕᒪᒃᑯ
ᐱᔨᔅᓯᕋᐅᑏᑦ ᓄᑕᖅᑲᓄᑦ, ᐃᓚᒌᓄᓪᓗ ᓄᓇᕗᒻᒥ.
ᐅᖃᐅᓯᐅᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ
ᐊᑯᓐᓂᕋᖃᐅᓗᐊᖅᑐᓪᓗ ᐱᒻᒪᑕ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐱᓯᒪᑦᓯᑦᓴᐃᓐᓇᕈᓐᓇᖏᓐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪ
ᐱᔭᒃᓴᖃᓗᐊᕐᓂᖏᓐᓂᒃ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᐅᔪᓄᑦ
ᑕᑲᓗᐊᓯᕙᑦᓱᑎᒃ ᓄᖅᑲᓯᕙᔅᓱᑎᓪᓗ. ᐊᒻᒪ ᑕᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ
ᓯᕗᒧᑦᑎᑦᓯᐊᕈᓐᓇᖁᓐᓃᐸᑦᓱᑎᒃ ᐱᔭᕆᐊᓕᒥᓐᓂᒃ.
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᓕᖏᓪᓗᑦ ᓂᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ,
ᒪᓕᒋᐊᓕᖏᑦ ᒪᓕᒍᓐᓇᕐᓗᒋᑦ ᐊᒻᒪᓗ
ᐃᓚᐅᑎᖏᑦᑎᑦᓯᖏᓪᓗᐊᕐᓂᖏᑦ ᐃᓐᓇᕆᔭᐅᔪᓂᒃ ᓄᓇᓕᓐᓂ
ᓄᑕᖅᑲᑦ ᖃᓄᐃᑦᑐᒦᖁᓇᒋᑦ ᑕᒪᒃᑯᐊ ᐱᔭᕆᐊᑐᔪᑦ
ᐱᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᓕ ᑲᔪᓰᓐᓇᖅᐳᑦ ᓈᒻᒪᖏᑦᑐᑦ. 2017, 2018ᒥ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑎᖓᓐᓂᒃ ᕿᒥᕐᕈᓚᐅᕐᒪᑕ
ᓱᖅᑯᐃᖅᓯᒍᒪᓪᓗᑎᒃ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᑲᓐᓂᕐᓂᒃ
ᐃᖏᕐᕋᑦᓯᐊᓂᑦᓴᖓᓂᒃ ᑎᒥᐅᑉ ᐃᓂᓪᓚᖓᓂᖓᓂᒃ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᖃᑦᓯᐊᖃᑦᑕᖁᓪᓗᒋᑦ.
ᑐᕌᒐᕆᔭᐅᓗᐊᓚᐅᖅᑐᖅ ᑖᒃᑯᐊ ᐃᓗᐊᓛᒧᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐱᐅᓛᓂᒃ ᐱᔨᑦᓯᕋᐅᑎᖃᕈᓐᓇᖁᓗᒋᑦ ᐱᔭᑦᓴᓂᓪᓗ.
ᐊᖏᑎᒋᓂᖓ ᑎᒥᖁᑎᑉᑕ, ᕿᒥᕐᕈᓂᖓᓂᒃ ᐱᓕᕆᐊᑦᓴᓂᒃ,
ᐃᖅᑲᓇᐃᔮᓂᒃ ᓄᓇᕘᓗᑦᑖᖅ ᑕᐅᑐᒃᓱᒍ.
ᐅᖃᖃᑎᒌᖕᓂᖃᖅᐸᓚᐅᖅᐳᒍᑦ ᑭᒡᒐᑐᖅᑐᓂᒃ ᐊᑦᑐᐊᖃᑕᐅᔪᓂᒃ
ᐱᓕᕆᕝᕕᑎᓐᓂ. ᑐᑭᓯᒃᑲᓂᕈᒪᑉᓗᑕ ᑭᓱ ᑲᔪᓯᑦᓯᐊᖅᓯᒪᒻᒪᖔᑕ,
ᑭᓱᓗ ᐋᖅᑭᐊᖅᑐᑦᓴᐅᒻᒪᖔᑕ.
ᐱᕙᓪᓕᐊᕈᑎᒋᓯᒪᔭᕗᑦ ᑎᒥᖁᑎᑦᑕ ᐱᔨᑦᓯᕋᐅᑎᓂᒃ
ᑲᔪᓯᑦᓯᐊᓂᕐᒥᒃ ᐊᒻᒪ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ
ᐃᓚᒌᑦᓯᐊᓂᕐᒧᑦ ᐱᔪᓂᑦ ᓯᕗᒧᐊᕈᑎᑦᓴᖏᓐᓄᑦ, ᓄᓇᕘᓗᑦᑖᒥ.
ᐱᓕᕆᕝᕕᑦᑕ ᐱᔪᓐᓇᕐᓂᖃᑦᓯᐊᓕᖁᑉᓗᑕ ᓯᕗᒧᑦᓯᐊᖁᓪᓗᑕ
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know how many people are accessing which
services? And the most important question:
who is accountable for these decisions?
Since tabling our 2019-2020 annual report, it
has been referenced numerous times in the
Legislative Assembly, mainly when
questioning the accountability of government
departments. This is the purpose of our report.
This is the purpose of the work of my office. It
is the responsibility of my office to bring these
issues stemming from the gaps and problems
with services to your attention, and it is the
responsibility of my office to hold government
departments accountable for the improvements
that need to be made, but the responsibility for
acknowledging the need for improvement,
taking corrective action, and making
improvement lies with the government. My
office did not create these issues. In fact many
of them have existed and departments have
been aware of them for years, with little or no
action being taken to address them, but we
must turn our focus to urgent action required to
fix these problems and close the gaps.
Behind every statistic in our report, every
recommendation made and every problem or
issue brought to my office’s attention for
review are children, youth, and families who
are depending on us to help them with their
best lives and make decisions considerate of
their best interests. I call on all of you to rise to
this challenge. I look forward to a collaborative
and constructive conversation. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you, Ms.
Bates. The government departments are present
here: the Department of Family Services, the
Department of Justice, the Department of
Health, and the Department of Education. We
will have the Department of Family Services go
first. Deputy Minister, Ms. Niego.

ᐱᓕᕆᐊᒃᓴᑎᓐᓄᑦ. ᐃᓚᒌᑦ ᑲᓄᐃᖏᓐᓂᒃᓴᖏᓐᓄᑦ, ᓄᑕᖅᑲᓄᑦ
ᐱᔨᑦᓯᕋᐅᑎᖃᖅᐸᑦᑕᑦ ᖃᓄᐃᑦᑐᓃᑦᑐᖃᖅᐸᑦ, ᐃᒻᒪᖃ
ᓴᐳᔾᔭᐅᓯᒪᒋᐊᖃᕈᑎᒃ ᐊᓯᐊᒍᓪᓘᓐᓃᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕈᑎᒃ.
ᑖᑉᑯᐊ ᐃᓛᒌᑦ, ᐃᓄᑐᐃᓐᓇᐃᑦ, ᑲᑐᔾᔨᖃᑎᒌᑦ, ᓄᓇᓖᓪᓗ
ᐊᑑᑎᖃᑦᓯᐊᕈᓐᓇᖁᑉᓗᒋᑦ ᐊᑐᐃᓐᓇᕆᖁᑎᒋᔭᒥᓂᒃ,
ᖃᓄᐃᖏᑦᓯᐊᓂᔅᓴᒥᓐᓄᑦ.
ᕿᒥᕐᕈᓂᖅ ᐊᓯᔾᔨᕈᑎᐅᓂᔅᓴᓄᑦ ᐃᑲᔪᕈᑎᖃᖅᓯᒪᔪᖅ
ᐱᔭᑦᓴᖃᓗᐊᕐᓂᖅᓴᐅᕙᓕᖅᓱᑎᒃ ᕿᑭᖅᑖᓗᖕᒥ, ᓄᓇᕗᒻᒥᓗ
ᐊᕕᑦᑐᖅᓯᒪᔪᓐᖏᓐᓂᒃ. ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᑕᒪᐃᓐᓂᓗᑦᑖᖅ
ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ, ᑕᒫᓂ ᐊᑦᑐᐊᔪᓄᓪᓗ ᐃᓗᐊᓂ ᓯᓚᑖᓂᓗ.
ᑎᒥᑦᑕ ᐃᓂᓪᓚᖓᓂᖓ ᐊᓯᔾᔨᖅᑕᐅᑐᐃᓐᓇᓚᐅᖏᑦᑐᖅ.
ᐱᓕᕆᓚᐅᕐᒥᔪᒍᑦ ᐊᓯᖏᓐᓂᒃ ᐋᖅᑭᒋᐊᕆᓇᓱᑦᓱᑕ
ᐱᔨᑦᓯᕋᐅᑎᒋᕙᑦᑕᑎᓐᓂᒃ, ᐱᔭᑦᓴᖁᑎᑦᑎᓂᓪᓗ
ᖃᓄᐃᖏᑦᓯᐊᕐᓂᖅ ᐱᓕᕆᕝᕕᐅᔪᒥ. ᐱᖃᓯᐅᑎᓯᒪᔪᑦ
ᐃᓱᒪᒋᔭᐅᖃᓯᐅᑎᔅᓱᑎᒃ ᐊᒥᓱᑦ ᑭᒡᒐᑐᖅᑐᑦ, ᐊᑐᓕᖅᑕᐅᖁᔭᐅᔪᑦ
ᐱᔾᔪᑕᐅᓪᓗᑎᒃ, ᐋᖅᑭᒋᐊᕈᑏᑦ ᓲᕐᓗ ᐃᓚᖏᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐃᒡᓚᐅᑎᑦᓴᒥᓐᓄᑦ, ᐊᒻᒪᓗ ᑐᑦᑕᕐᕕᖃᑦᓯᐊᕐᓂᖅ,
ᐃᑭᐊᖅᑭᕕᖃᑦᓯᐊᕐᓂᖅ ᑐᓴᕋᑦᓴᓂᒃ, ᐋᖅᑭᒋᐊᕐᓗᒋᓪᓗ
ᐊᐅᓚᔾᔪᑎᓄᑦ, ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒧᓪᓗ ᐱᔪᑦ ᐊᒻᒪᓗ
ᐊᑐᐃᓐᓇᐅᒍᓐᓇᖅᑕᖏᓐᓂᒃ ᐱᔨᑦᓯᕋᐅᑏᑦ, ᐱᔭᑦᓴᐃᓪᓗ.
ᓯᕗᓪᓕᐅᔾᔭᐅᓗᑎᒃ ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒥᒃ, ᑕᒪᒃᑯᐊ ᒪᓕᒐᑎᒍᑦ
ᐃᓕᓴᐃᓂᖃᑦᓴᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᐱᖁᔭᑎᒍᑦ, ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ
ᐱᓪᓗᒋᑦ. ᐱᓕᕆᕝᕕᕗᑦ ᑲᒪᔪᒃᓴᐅᕗᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ
ᐱᔪᓐᓇᕐᓂᖃᑦᓯᐊᖁᓪᓗᒋᑦ ᓯᕗᒧᒍᑎᑦᓯᐊᕈᓐᓇᕐᓗᑎᒃ ᐱᖁᔭᓂᒃ
ᑲᒪᒋᔭᒋᐊᓕᖏᓐᓂᓪᓗ, ᐱᐅᓯᐅᔭᕆᐊᓕᓐᓂᒃ.
ᐋᖅᑭᒋᕈᑎᖃᖅᓯᒪᕗᒍᑦ ᐃᓕᓴᐅᑎᐅᕙᑦᑐᓂᒃ ᐱᖁᔭᓂᒃ ᐊᒻᒪ
ᑕᐅᑐᑦᑕᐅᓪᓗᐊᑕᖅᑐᓄᑦ ᐱᕚᓪᓕᕈᑎᑦᓴᒥᒃ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ,
ᓯᕗᒧᑦᓯᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐱᔨᕆᐊᑦᓴᒥᓐᓂᒃ. ᑐᑦᑕᕐᕕᖃᖅᓯᒪᕗᒍᑦ
ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓂ ᐱᐅᓛᒥᓪᓗ ᓇᐅᑦᓯᖅᑐᕈᑎᑦᓴᒥᒃ
ᐱᓕᕆᔨᖃᖅᓱᑕ ᑲᔪᓯᑦᓯᐊᑉᐸᒃᑲᓗᐊᕐᒪᖔᑕ, ᕿᒥᕐᕈᔨᐅᔪᒥᓪᓗ.
ᑕᒪᒃᑯᐊ ᓄᓇᕘᒻᒥ ᑕᐅᑐᓪᓗᐊᑕᖃᖅᓯᒪᔪᑦ ᑲᔪᑦᓯᐊᕐᓂᖏᑦ,
ᐃᖏᕐᕋᑦᓯᐊᖅᑕᖏᓐᓂᖏᓐᓂᒡᓗ ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒥᒃ,
ᐃᓐᓇᕐᓄᓪᓗ ᐊᒻᒪᓗ ᓂᖓᖅᐸᑦᑐᑦ ᐱᓂᕐᓗᐸᑦᑐᑦ ᐱᓪᓗᒋᑦ.
ᐅᑉᐱᕆᕙᕗᑦ ᐱᐅᓛᒥᑦ ᐱᓕᕆᐊᑦᓴᖃᕈᓐᓇᓂᑦᑎᓐᓂᒃ
ᐱᔨᑦᓯᕋᐅᑎᓂᓪᓗ, ᑖᒃᑯᐊ ᑎᒥᖁᑎᑦᑕ ᐃᖏᕐᕋᑦᓯᐊᖅᑎᒋᓂᖓᓂᒃ
ᒪᓕᓪᓗᓂ. ᑲᔪᓯᑦᓯᐊᕐᓂᖃᖁᑉᓗᑕ ᐊᐅᓚᑕᐅᓂᖓᓂᒃ.
ᐱᓇᓱᐊᕈᓯᖅ ᑕᒡᒐ ᒐᕙᒪᒃᑯᑎᒍᑦ, ᐱᐅᓯᐊᔭᕆᐊᓕᑦᑎᑎᒍᑦ ᐊᒻᒪᓗ
ᖃᐅᔨᒪᕆᐊᓕᓐᓄᑦ. ᐅᕙᒍᑦ ᐊᒃᓱᕉᑎᖃᖅᓯᒪᕗᒍᑦ,
ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕈᒪᕆᓪᓗᑕ ᐃᖏᕐᕋᑦᓯᐊᓂᑦᓴᑎᓐᓂᒃ
ᐊᐅᓚᓂᕆᔭᑉᑎᓂᓪᓗ. ᓱᓕ ᑲᔪᓰᓐᓇᓂᐊᖅᐸᕗᑦ ᑕᒫᑦ
ᐃᑭᐊᖅᑭᕕᕗᑦ ᑐᑦᑕᕐᕕᒃ ᑐᓴᕋᑦᓴᓂᒃ ᑐᓐᖓᕕᖃᑦᓯᐊᖁᑉᓗᒋᑦ,
ᐃᒫᒃ ᖃᐅᔨᒪᔭᐅᑦᓯᐊᑦᑐᓂᒃ.
ᖄᒃᑲᓐᓇᐃᒍ ᑕᒪᒃᑯᐊ ᐅᖃᕋᑖᖅᑕᒪ, ᓱᕗᒧᑉᐸᓪᓕᐊᓯᒪᕗᒍᑦ
ᐊᓯᕈᓘᔭᖏᓐᓂᒃ, ᓲᕐᓗ ᓄᓇᒥ ᓴᖅᑭᖅᑕᐅᓯᒪᔪᑦ ᓄᓇᕘᓕᒫᒥ 1855-ᑕᓚᕘᑎᒃᑯᑦ ᐅᖃᓗᕝᕕᐅᒍᓐᓇᖅᑐᖅ ᐅᓐᓂᕐᓘᑎᖃᖅᑐᓄᑦ,
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Ms. Niego (interpretation): Thank you, Mr.
Chairman. Good day. (interpretation ends)
First, allow me to introduce my colleague,
Arijana Haramincic, Executive Director for
Family Wellness of the Department of Family
Services, who is accompanying me today.
We are honoured and thank the Standing
Committee for the invitation to speak today.
I also would like to make special mention of
the children and youth of Nunavut. Youth, we
look to you as our future; please never lose
sight of that.
I am pleased to provide information on the
continued improvements to the department’s
programs and services in order to best serve
Nunavummiut. Our ongoing work also includes
maintaining an open line of communication
with the Representative of the Children and
Youth’s Office and utilizing their input to help
inform the changes being implemented.
Since the Department of Family Services began
operations in 2013, it has consistently identified
the need for additional resources and funding
for program enhancements and additional staff.
The department has been in a state of constant
change at all levels of staffing. We have and
continue to experience a number of challenges
primarily related to staffing, including high
turnover and retention rates, the department’s
organizational structure, and subsequent
reporting lines.
Although these challenges exist within each of
the department’s divisions, these challenges
most notably affect the operations of what was
known as the Children and Family Services
Division which is now called Family Wellness.
These challenges are highlighted in the 2014
Report on Child and Family Services in
Nunavut published by the Office of the Auditor
General of Canada. The report concluded that
the department had not made satisfactory
progress in a number of areas identified in an

ᐅᖃᐅᓯᑦᓴᖃᖅᑐᓄᑦ. ᓄᓇᕘᓗᑦᑖᒥ 1-844-VFWCHLB
ᐅᖃᓘᑖ ᓈᓴᐅᑎᖓ ᓴᐳᔾᔭᐅᓂᒃᓴᖏᓐᓄᑦ ᓄᑕᖅᑲᑦ.
ᑲᔪᓯᑎᑕᐅᓂᖓ ᐃᓕᓐᓂᐊᖃᑎᒌᓯᓐᓈᖅᓱᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᖃᓄᐃᖏᑦᓯᐊᓂᕐᒧᑦ, ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᓪᓗ, ᐃᓚᒌᓪᓗ
ᖃᓄᐃᖏᑦᓯᐊᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᓄᖅ ᐱᓕᕆᔪᑦᓴᐅᒻᒪᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐊᓯᖏᓐᓂᓪᓗ.
ᐊᕐᕕᓂᓖᑦ ᐱᔭᒃᓴᑦ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᑐᑦ,
ᕿᑐᕐᖓᖅᑖᕆᔭᐅᕙᑦᑐᓂᑦ. ᑕᒪᒃᑯᐊ ᐃᓕᓴᐅᑏᑦ
ᐱᓕᕆᓪᓗᐊᑕᐸᑦᑐᓄᑦ ᑲᔪᓯᑎᑕᐅᒋᐊᑦᓱᑎᓪᓗ ᐊᐅᓚᑦᓯᔪᓄᑦ
ᐃᓕᓴᐅᑏᑦ ᐊᒻᒪᓗ ᑭᓱᑦ ᐊᓯᐊᓅᖅᑕᐅᕙᑦᑐᑦ
ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᕈᓐᓇᖃᑦᑕᖃᖁᑉᓗᒋᑦ, ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᐅᓄᖅᓯᑕᐅᒋᐊᖁᓪᓗᑏᑦ ᐊᖏᔪᖅᑳᓐᖑᐊᒥᓅᖅᑕᐅᕙᑦᑐᑦ,
ᓄᑕᖅᑲᐃᓪᓗ ᐸᖅᑭᔭᐅᕙᓐᓂᖏᑦ. ᐊᑐᓕᖅᑎᑕᐅᓕᑦ ᑕᒪᒃᑯᐊ
ᐸᕐᓇᑕᐅᕙᑦᑐᐃᑦ ᑲᔪᓯᑎᑕᐅᕙᓪᓗᑎᒃ ᓄᑕᖅᑲᓄᑦ, ᓄᑕᖅᑲᓂᓪᓗ
ᐸᐃᕆᑦᓯᓂᕐᒥᒃ, ᓄᑕᖅᑲᓂᓪᓗ ᐃᓅᓱᑦᑐᓂᒃ ᓄᓇᕘ ᓯᓚᑖᓂ
ᐸᖅᑭᔭᐅᔪᓂᒃ ᐱᖃᓯᐅᑎᔅᓱᒋᑦ. ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ
ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᐃᓕᑕᕆᔭᐅᔾᔪᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ
ᐋᖅᑮᓚᐅᕐᒥᔪᒍᑦ, ᑕᒪᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᑖᕈᓐᓇᓕᖁᑉᓗᒋᑦ
ᐃᓄᓕᕆᔨᒻᒪᕆᐅᓂᕐᒥᒃ ᐃᓕᓴᖅᑕᐅᓯᒪᓂᕐᒥᒍᑦ.
ᐅᖃᕆᐊᓪᓚᕈᒪᕗᖓ, ᐱᓕᕆᕝᕕᕗᑦ ᐃᓗᖏᖅᓱᑦᓯᐊᖅᓱᑎᒃ
ᖃᓄᐃᖏᑦᓯᐊᓂᒃᓴᖏᑕ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ,
ᓯᕗᓪᓕᐅᓴᐃᓐᓇᕐᓂᐊᖅᓱᓂᓗ ᐱᓕᕆᐊᕆᔭᑉᑎᓐᓂᒃ, ᐅᐱᒋᔭᕋ
ᓯᕗᒧᐊᑦᓯᓯᒪᓂᕗᑦ ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᓪᓗ
ᓄᓇᕘᒻᒥᐅᓄᑦ ᐊᖑᒪᑦᓯᐊᕈᓐᓇᖁᑉᓗᒋᑦ, ᓄᑕᖅᑲᕗᑦ ᐊᒻᒪᓗ
ᐸᖅᑭᕙᑦᑐᐃᑦ ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᕈᑎᒋᑦᓴᐃᓇᕐᓂᐊᖅᐸᕗᑦ,
ᑲᔪᓯᑎᑦᓯᕙᓪᓗᑕ, ᐋᖅᑭᒋᐊᕆᐊᓕᓐᓂᓪᓗ, ᓄᑕᖅᑲᑦ, ᐃᓚᒌᓪᓗ
ᐸᖅᑭᔭᐅᑦᓯᐊᖁᑉᓗᒋᑦ.
ᑖᓐᓇ ᑭᒡᒐᑐᖅᑐᖅ ᓈᒻᒪᑦᓯᐊᖅᐳᖅ ᐊᓪᓚᕝᕕᖓᑦ, ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᑦᓯᐊᖁᑉᓗᒋᑦ ᑐᓴᐅᒪᑦᓯᐊᖁᓪᓗᒋᑦ
ᐊᒃᓱᕈᕐᓇᕈᑕᐅᕙᑦᑐᓂᒃ ᓄᑕᖅᑲᓄᑦ, ᐃᓅᓱᑦᑐᓄᑦ ᐃᓚᒌᓄᓪᓗ
ᓄᓇᕘᒥ. ᐅᔾᔨᖅᑐᖅᑕᐅᑲᓐᓂᖁᑉᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ,
ᑲᑐᔾᔨᖃᑎᒌᔅᓱᑕ ᐱᓇᓱᒋᐊᖃᖅᓯᒪᕗᒍᑦ, ᐃᑯᖓᒃᑲᓐᓂᖅ ᐱᔪᒥᒃ
ᑲᔪᓯᓂᖃᑦᓯᐊᕋᔭᖁᑉᓗᒍ, ᐱᓕᕆᖃᑎᖃᑦᓴᐃᓇᕐᓂᐊᖅᐳᒍᑦ
ᐊᒡᓚᕝᕕᖓᓐᓂᒃ ᑭᒡᒐᑐᖅᑐᑦ ᐱᔨᔅᓯᕋᐅᑎᓄᑦ.
ᐅᖃᖃᑎᒌᑦᓴᐃᓇᖅᐸᓪᓗᒋᑦ ᐊᒃᓱᕈᕐᓇᑦᓴᐃᓐᓇᕈᑕᐅᕙᑦᑐᓂᒃ
ᓄᑕᖅᑲᓄᑦ, ᐃᓅᓱᑦᑐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᓄᓇᕘᒥ.
ᑖᒃᑯᐊ ᓄᖅᑲᐅᑎᒋᔭᒃᑲ ᐅᖃᐅᓯᒃᑲ. ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᖅᐸᑦ
ᒪᑐᐃᖓᑦᓯᐊᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ, ᒥᓂᔅᑐ ᑐᒡᓕᐊ, ᒥᔅᑐ
ᒫᓐᓯᐅᓪ.
ᒫᓐᓯᐅᓪ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) ᑕᒪᒃᑯᓄᖓ
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ
ᓱᕈᓯᕐᓄᑦ, ᒪᒃᑯᑦᑐᓄᑦ ᐊᒻᒪᓗ ᐊᑕᒌᓂᖅᓴᒧᓪᓗ. ᐱᓕᕆᕕᑉᐳᑦ
ᖃᓄᖅ ᐱᔨᑦᓯᕋᖃᑦᑕᕐᒪᖔᑕ ᓱᕈᓯᕐᓄᑦ, ᒪᒃᑯᑦᑐᓄᓪᓗ.
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earlier 2011 report, when Family Services was
still Health and Social Services. Although some
progress was made to strengthen and improve
the services delivered to children and families
in Nunavut, the report ultimately noted that
serious gaps and challenges remained,
including:
•
•

•
•
•

The department’s capacity to sustain
consistent and adequate staffing levels;
The excessive workloads faced by
community social service workers, causing
staff burnout, high turnover rates, and
inhibiting CSSWs’, or community social
service workers, ability to deliver
prevention-based services;
The need for more staff training;
Compliance with key child protection
standards; and
Lack of engagement with parents and
communities in strategies for keeping
children safe.

Despite efforts to address some of these gaps
across the department, systemic issues
remained. In 2017-18 the department conducted
an organizational review. The objective was to
identify opportunities to improve the
effectiveness of the department’s organizational
design and ensure staffing alignment. The
overarching intention was to best position the
department to provide Nunavummiut with
quality programs and services. The scope of the
organizational review included all divisions,
programs, and positions across the territory.
Consultation was conducted with
representatives and stakeholders from the
existing divisions in the department to gather
insight into what key informants felt was
working and what could be improved.
A significant step in the department’s efforts to
improve service delivery and address the many
challenges was to focus on the creation of a
new Division of Family Wellness and the
establishment of new senior managers across

ᒪᓕᒐᓕᕆᓂᕐᒥᓪᓕ ᐊᖅᑯᓯᖅᑐᑦ, ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕈᒪᓪᓗᑎᒃ,
ᑭᒡᒐᖅᑐᐃᕕᒃ ᒪᒃᑯᖅᑐᓄᑦ ᐊᓪᓚᕝᕕᒻᒥ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒻᒪᑎᒃ
ᐊᕐᕌᒎᕋᑖᖅᑐᖅ, ᐱᓕᕆᖃᑎᒋᑦᓯᐊᖅᓯᒪᕙᕗᑦ ᑭᒡᒐᖅᑐᐃᔩᑦ
ᐊᓪᓚᕝᕕᖓᓗ, ᒪᑯᓄᖓ ᑐᒃᓯᕋᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ
ᓈᒻᒪᑦᑎᐊᖅᑐᒥᓪᓗ ᐅᖃᖃᑎᒌᓐᓂᖃᖁᒡᓗᒋᑦ. ᐊᒻᒪᓗ
ᓄᐊᑦᑎᕙᓪᓕᐊᓂᕗᑦ ᑭᐅᔪᓐᓇᑦᑎᐊᖅᓯᒪᖁᓪᓗᑕ.
ᐱᓕᕆᐊᑦᑕᐃᑦ, ᐱᕙᓪᓕᐊᓯᒪᔫᒐᓗᐊᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᕕᖓᑦ. ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᐃᓱᒪᒋᔭᐅᒐᓗᐊᕐᒪᖔᑕ
ᐱᔨᑦᓯᕋᖅᑎᓂᒃ ᐃᑲᔪᖅᓱᐃᓂᑦᑎᓐᓂᒃ ᐋᖅᑭᑦᓯᒪᓂᑦᑎᓄᓪᓗ.
ᒪᓕᒐᕐᕕᒃ ᒪᕐᕉᐃᓐᓈᖕᓂᒃ ᑐᓂᔭᐅᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᒃ, 20192020-ᒥ ᑐᓴᐅᒪᓂᖅ ᐊᑐᓕᖁᔨᓂᖅ ᑐᓂᔭᐅᓚᐅᕐᒪᑦ, 7-ᓂᓪᓗ
ᓈᒻᒪᖏᓪᓕᐅᕈᑎᒋᔭᑦᑎᓐᓂᒃ, ᒪᕐᕉᖅ
ᐋᖅᑭᑦᑕᐅᑦᑎᐊᒻᒪᕆᑦᓯᒪᓕᖅᑐᑦ ᐊᒻᒪᓗ ᑎᓴᒪᑦ
ᐱᕙᓪᓕᐊᓪᓕᐊᓪᓗᑎᒃ, ᐊᑕᐅᓯᖅ ᐱᒋᐊᖅᑕᐅᓚᐅᖏᑦᑐᖅ ᓱᓕ,
ᐅᓂᒃᑳᖅ ᓴᓇᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ.
ᐃᒃᓯᕙᐅᑖ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᑐᓕᖁᔭᐅᔪᑦ
ᑭᒡᒐᖅᑐᐃᔨᐅᑦᓯᐊᕐᓗᓂ, ᐱᒻᒪᕆᐅᑎᑦᑎᕗᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᖃᑎᒋᑦᑎᐊᖅᐸᕗᑦ ᑖᒃᑯᐊ. ᐋᖅᑭᔅᓯᒪᓂᖓᑕ
ᓈᒻᒪᖏᓪᓕᐅᕈᑎᖓ ᑲᒪᒋᔭᐅᓵᓕᖃᑦᑕᖁᓪᓗᒋᑦ, ᐊᒻᒪᓗ
ᖃᖓᒃᑯᓪᓗ ᑖᒃᑯᐊ ᓄᐊᖃᑦᑕᕐᒪᖔᑦᑎᒍᑦ ᓈᓴᐅᑏᑦ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᑦ.
ᒪᓕᒐᓕᐅᖅᑏᑦ, ᒪᑉᐱᖓᖅ 9-ᒦᑦᑐᓂᒃ ᖃᐅᔨᓯᒪᔪᒃᓴᐅᕗᑦ
ᐱᖓᓲᓕᖅᑲᖓᒻᒪᑕ ᐊᑦᑐᐊᔪᑦ ᒪᒃᑯᒃᑐᓄᑦ, ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒍᑦ.
ᑖᓐᓇ ᑐᒃᓯᕋᕐᕕᐅᓚᐅᖏᑦᑑᒐᓗᐊᖅ ᐊᔾᔨᒌᖏᓐᓂᖓᓄᑦ ᑖᒃᑯᐊ
ᑐᓴᐅᒪᔾᔪᑏᑦ ᓄᐊᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒃ ᖃᓄᕐᓗ
ᑐᒃᓯᕋᖅᑕᐅᓂᕐᒪᖔᑕ, ᑭᒡᒐᖅᑐᐃᔪᒧᑦ ᓱᕈᓯᕐᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ.
ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᖃᑎᖃᖅᓯᒪᕗᖓ ᑭᒡᒐᖅᑐᐃᔨᓂᒃ ᖃᓄᑦ
ᓄᐊᑦᑎᓲᖑᒻᒪᖔᑕ ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐊᒃᓱᕈᕐᓇᕐᓂᖏᓐᓂᒃ, ᑖᒃᑯᐊ
ᑐᒃᓯᕋᐅᑎᖏᑦ ᐱᓪᓗᒋᑦ ᐊᕐᕌᓂ. ᑕᒪᓐᓇ ᑲᑎᒪᓂᖅ
ᑲᔪᓯᑦᑎᐊᓚᐅᖅᑐᖅ, ᑐᑭᓯᑦᑎᐊᓚᐅᖅᑐᑦᓴᐅᕗᖅ ᑭᒡᒐᖅᑐᐃᔩ
ᖃᓄᖅ ᓄᐊᑦᓯᓲᖑᒻᒪᖔᑕ ᓈᓴᐅᑎᓂᒃ ᐊᒻᒪᓗ
ᐅᖃᐅᓯᐅᓚᐅᖅᑐᐃᑦ ᓇᓚᐅᑦᑎᑦᑎᐊᖅᑐᓄᑦ ᖃᓄᖅ
ᑐᒃᓯᕋᖅᑕᐅᔪᓂᒃ ᑭᐅᔪᓐᓇᓂᕐᒧᑦ. ᓯᕗᒧᐊᑉᐸᓪᓕᐊᓗᑕ
ᐅᑉᐱᕆᕙᕗᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐊᑎᓄᑦ
ᐱᔭᕇᖅᓯᒪᑦᑎᐊᕐᓂᐊᖅᑐᑦ ᓈᓴᐅᑏᑦ ᑐᒃᓯᕋᖅᑕᐅᓯᒪᔪᑦ,
ᖃᓄᐃᓕᖓᓂᖏᓪᓗ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᑦ, ᒪᒃᑯᒃᑐᓪᓗ ᓄᓇᕘᒥ.
ᑭᐅᕙᒌᖅᓯᒪᔭᕗᑦ ᑐᒃᓯᕋᖅᑕᖏᑦ, ᑐᓴᐅᒪᔭᕗᑦ 2020-2021
ᐊᕐᕌᒍᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᑉᐳᖓ ᐅᖃᕈᓐᓇᕋᒪ, ᓈᒪᑦᑎᐊᖅᑐᓂᒃ
ᑭᐅᔪᓐᓇᓚᐅᖅᑐᖅ ᖁᔭᒋᔪᒪᕙᕋ ᑭᒡᒐᖅᑐᐃᔨ,
ᐅᖃᖃᑎᒌᑦᑎᐊᖅᓯᒪᓂᑦᑎᓐᓂᒃ ᐅᓪᓗᒥᒧᑦ. ᓂᕆᐅᑦᑎᐊᖅᐳᖓᓗ
ᐱᓕᕆᖃᑎᒌᓐᓂᐊᓂᑦᑎᓐᓂᒃ.
ᐃᒃᓯᕙᐅᑖᖅ, ᐱᓕᕆᕝᕕᕗᑦ ᖃᔅᓯᑲᓪᓚᓐᓂᒃ ᐱᓕᕆᐊᑦᓴᖃᕐᒪᑕ
ᐱᔨᑦᓯᕋᓂᕐᓗ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᓴᓇᓯᒪᔪᓂᒃ ᓄᓇᕘᒥ.
ᐱᕕᖃᕐᓂᕐᓂ, ᐅᖃᐅᓯᖃᕈᒪᓪᓗᖓ ᖃᔅᓰᓐᓇᐅᒐᓗᐊᓂ
ᒪᑐᐃᕈᑎᓐᓂᒃ.
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Nunavut to strengthen the department’s
capacity to meet its mandate.
The Family Wellness Division provides a range
of support services for children and adults in
vulnerable situations who may require
protection or other specialized support. The
division assists individuals, families, groups,
and communities to develop skills and make
use of both personal and community resources
to enhance their well-being.
The reorganizational changes have helped to
balance workloads in Baffin, Nunavut’s largest
region, strengthen supervision and management
support in all divisions, and improve
communication with internal and external
stakeholders.
Along with the structural reorganizations, the
department has worked to improve several
other areas within services and programming in
the Family Wellness Division. Many of the
department’s improvements include having
followed up with and taken into consideration
many of the representative’s ongoing
recommendations. Some of these
improvements include staff training, creating a
critical incident database, creating a quality
assurance team, improving operational and
administrative processes, and improving
accessibility to programs and services.
Staff training remains a priority for Family
Services. Statutory training is a legislated
requirement for community social service
workers. The department is responsible and
accountable to ensure that all staff have the
skills to deliver programs according to
applicable legislation and departmental
standards and procedures. Improvements have
been made to provide timely statutory training,
but more targeted training and professional
development is required to more broadly
increase capacity across the workforce.

ᓯᕗᓪᓕᖅᐹᖅ, ᑖᒃᑯᐊ ᐱᓕᕆᐊᑦᓴᐃᑦ ᐊᓯᖔᖓᒍᑦ, ᒫᓐᓇ
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᖏᑦᑐᖅ. ᓄᓇᓕᓐᓂ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ
ᑲᑎᒪᔨᕋᓛᓂᒃ ᓴᖅᑭᑕᐅᓯᒪᔪᑦ, ᒪᒃᑯᒃᑐᓄᑦ ᐱᕋᔭᖅᐸᑦᑐᑦ ᒪᓕᒐᖅ,
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓄᑦ ᐋᖅᑭᒋᐊᕆᕈᓯᖏᓐᓂᒃ
ᐱᕋᔭᖃᑦᑕᕐᓂᖏᑦ ᐱᖅᑯᓯᑐᖃᕐᓄᑦ ᐋᖅᑭᒍᑎᓯᒪᓗᑎᒃ ᒪᒃᑯᒃᑐᓄᑦ
ᐱᕋᔭᑦᓯᒪᔪᓄᑦ, ᒪᒥᖃᑎᖃᕋᓱᑦᑐᓄᑦ ᓄᓇᓕᓐᓂᒃ.
ᑲᑎᒪᔨᕋᓛᑦ ᐱᓕᕆᐊᖓᑦ ᑕᒪᓐᓇ, ᐊᐅᓚᑦᑎᔨᖃᕐᓗᑎᒃ. ᑖᓐᓇ
ᒪᒃᑯᒃᑐᖅ ᐱᕋᔭᖅᑕᕕᓂᖓᓗ, ᐋᓐᓂᖅᓯᓂᕐᓗ, ᖃᓄᕐᓗ
ᐊᒃᑐᖅᓯᓯᒪᓐᓂᕐᒪᖔᖅ ᐊᕙᑖᓃᑦᑐᓂᒃ ᐃᓄᓐᓂᒃ. ᑲᑎᒪᔨᕋᓛᑦ,
ᑐᕌᖅᑎᑦᑎᔪᓐᓇᖅᐳᑦ, ᐃᑲᔫᑎᖃᕈᓐᓇᖅᑐᓄᑦ ᐊᒻᒪᓗ
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᖏᓐᓄᑦ ᐋᓐᓂᖅᑕᐅᓯᒪᔪᓄᑦ.
ᑕᐃᒃᑯᐊ ᑎᒍᔭᐅᓯᒪᔪᓄᑦ ᐱᕋᔭᒃᓯᒪᔪᓄᑦ ᓄᓇᕗᒻᒥ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᐊᐅᓚᓂᖃᕐᒪᑕ, ᒪᒃᑯᒃᑐᓄᑦ ᑎᒍᔭᐅᕝᕕᒻᒥ ᑕᒫᓂ
ᐃᓱᒪᖅᓱᓐᖏᑦᑐᒃᑯᕕᒃ ᑕᐃᓐᓇ ᒪᒃᑯᒃᑐᒃᑯᕕᒃ, ᑕᐃᓐᓇ
ᖃᓄᐃᑦᑐᓕᒫᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓐᓂᒃ ᐸᓯᔭᖅᓴᕈᖅᑕᐅᓯᒪᔪᓂᒃ,
ᐃᑲᔪᖅᑐᐃᔪᓐᓇᖅᑐᑦ, ᐋᖅᑭᑦᑎᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᓄᓇᓕᒻᒥᓄᑦ
ᐅᑎᕈᓐᓇᖁᓪᓗᒋᑦ.
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐅᔾᔨᕈᓲᑎᖓ ᑕᐃᓇ ᐅᓪᓗᕆᐊᓇᖅᑐᒻᒪᕆᐅᒻᒪᑦ,
ᓇᓗᓇᖅᑐᒻᒪᕆᐅᓪᓗᓂ, ᓱᕈᓯᖅ, ᑖᒃᑯᐊ ᒪᓕᒐᖅᑎᒍᑦ,
ᐃᖅᑲᖅᑐᐃᕕᒻᒥᓘᓐᓃᑦ ᐅᖃᓪᓚᒋᐊᖃᖅᑎᑕᐅᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᑖᒃᑯᐊ. ᑕᒪᒃᑯᐊ ᐱᕋᔭᑦᑕᐅᓯᒪᔪᑦ, ᐱᕋᔭᒃᓯᒪᔪᑦ
ᐱᓕᕆᖃᑎᒌᓲᖑᒻᒪᑕ ᐃᑲᔪᕐᓗᒋᑦ, ᓱᕈᓰᑦ ᐅᖃᓪᓚᒋᐊᖃᕐᓂᐊᖅᑐᑦ
ᐃᖅᑲᖅᑐᐃᕕᒻᒥ ᕿᒥᕐᕈᐊᖅᑎᓪᓗᒋᑦ, ᐅᓂᒃᑳᕐᕕᒋᑦᑎᐊᕐᓗᒍ,
ᐅᖃᐅᓯᕐᓂᓪᓗ ᑐᑭᓯᔪᓐᓇᖅᑕᖏᓐᓂᒃ ᐊᑐᕐᓗᑕ.
ᐃᖅᑲᖅᑐᐃᕖᓪᓗ ᑕᑯᓐᓈᖃᑦᑕᐅᑎᖏᓪᓗᑎᒃ, ᑕᓚᕖᓴᒃᑯᓪᓘᓐᓃᑦ
ᑕᑯᓐᓈᖅᐸᑦ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᐅᖃᓪᓚᓐᓂᐊᖅᑎᓪᓗᒋᑦ,
ᑖᓐᓇᓗ ᐃᓚᔮᕇᖅᑐᓂᒃ ᐅᖃᓪᓚᖃᑎᖃᕐᓗᓂ, ᑖᒃᑯᐊ
ᐅᖃᓕᒫᒐᓕᐅᓚᐅᖅᑕᖏᑦ ᓱᕈᓯᕐᓄᑦ ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᖅᑐᒥᒃ,
ᒪᑯᐊ ᐊᕕᖃᑦᑕᖅᑐᓪᓗ, ᐸᖅᑭᑦᓯᖃᑦᑕᖅᑐᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᐃᔅᓯᕙᐅᑖᖅ. ᒪᑯᐊ ᓄᓇᕗᒻᒥ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᑦ
ᐃᑲᔪᖅᓯᖅᑕᐅᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ. ᐊᒻᒪᓗ
ᐃᓱᒪᒋᔭᐅᖃᓯᐅᔾᔭᐅᔪᐃᓐᓇᐅᓗᑎᒃ ᐸᕐᓇᕐᐸᓪᓕᐊᓗᑎᒃ.
ᓂᕆᐅᑦᑎᐊᖅᐳᒍᑦ ᑲᔪᓯᓂᐊᕐᓂᐊᑎᓐᓂᒃ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ
ᒪᒃᑯᒃᑐᑦ ᓱᕈᓯᕐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᕗᑦ,
ᐱᔨᑦᑎᕋᕐᓂᕗᓪᓗ ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᒪᒃᑯᒃᑐᓄᑦ.
ᐃᔅᓯᕙᐅᑖᖅ, ᐃᓱᓕᑉᐳᖅ ᑕᕝᕙᐅᕗᑏᕈᑎᑦ.
ᑐᓐᖓᓱᑦᑎᑦᑎᐊᖅᐳᖓ ᐊᐱᖅᑯᑎᑕᖃᖅᐸᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ.
ᖁᔭᓐᓇᒥᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑐ ᒫᓐᓯᐅᓪ.
(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᐅᕙᓃᖃᑕᐅᖕᒥᒻᒪᑕ ᐋᓐᓂᐊᑦᑕᐃᓕᑎᔅᓯᔨᒃᑯᑦ.
ᒥᓂᔅᑑᑉ ᑐᒡᓕᐊ, ᒥᔅ ᓯᑖᒃᓕ.
ᓯᑖᒃᓕ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ ᐃᒃᓯᕙᐅᑕᖅ. ᑲᑎᔨᕋᓛᑦ
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The department has worked to create a database
of critical incidents and a quality assurance
team consisting of a quality assurance specialist
position and a senior compliance analyst
position. These positions support family
wellness functions in the territory with primary
focus on effective and efficient delivery of
child welfare, adult services, and family
violence programs.
Family Services also believes that our ability to
deliver excellent programs and services is
dependent on organizational effectiveness and
efficiency. In order to support the successful
management of the system, including
governance, administrative procedures,
information management and technology, and
informed decision-making and planning, the
department is committed to improving the
proficiency of its operational and
administrative processes. The department will
continue to enhance its data systems to ensure
that decision-making and planning are founded
on evidence-based information.
In addition to the improvements I have outlined
above, the department has made progress in
many other areas, including:
•
•
•

•
•
•

created territory-wide 1-855 telephone line
for comments, compliments, and
complaints;
created territory-wide 1-844-FW-CHILD
telephone number for child welfare
protection;
initiated ongoing lunch and learn sessions
with staff on topics such as self-care, legal
concerns, Inuit societal values, family
wellness, caseworker standards, and family
violence, among others;
delivered six modules of online training for
foster parents;
currently revising and creating a new
training and education curriculum for
frontline workers and supervisors;
implementing management training;

ᖁᕕᐊᓱᑉᐳᖓ ᓵᔅᓯᓐᓃᑦᑐᓐᓇᕋᒪ ᑲᑎᒪᔨᓄᑦ ᑖᓐᓇ
ᓄᑦᓯᖅᑐᖅᑕᐅᓂᖅ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᑦ
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᓪᓗ. ᑭᒃᑰᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ
ᐅᕙᓂ ᕕᒃᑐᐊᕆᔭ ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓ
ᐃᑲᔪᖅᑐᑲᐃᓐᓇᖅᑐᖅ ᐃᓅᓯᕗᓐᓄᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ
ᐊᔪᓕᐅᑎᖃᖅᑐᑦ ᐱᒋᐊᕈᑎᒋᓗᒋᑦ.
ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᖁᔭᒋᔪᒪᓪᓗᒋᑦ ᐱᕕᖃᕈᓐᓇᕋᒪ
ᐅᔾᔨᖅᓱᖅᑕᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᓄᑦ
2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᔅᓴᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨ ᐱᓕᕆᐊᔅᓴᖅ ᐃᓚᐅᓯᒪᓂᖏᓐᓂᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. ᐱᓕᕆᖃᕐᓂᖏᓪᓗ ᖁᔭᒋᔪᒪᕙᕋ ᑭᒡᒐᖅᑐᐃᔨ
ᒪᒃᑯᒃᑐᓄᑦ ᓲᕐᓗ ᐱᒻᒪᕆᒻᒧᑦ ᐱᓕᕆᓂ ᑖᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᖏᑦ
ᒪᒃᑯᒃᑐᓄᑦ ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᐃᑉᐱᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᓪᓗ.
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨ ᐱᓕᕆᖃᑎᖃᖅᓯᒪᕗᖅ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ
ᓲᕐᓗ ᑖᒃᑯᐊ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᐱᔨᑦᑎᕋᕐᓂᖅ
ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. ᑖᓐᓇ
ᐅᖃᖃᑎᒌᑉᐸᓪᓕᐊᓂᖅ ᐱᓂᕐᓗᖓ ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ ᑕᒪᕐᒥᒃ
ᐱᔭᕇᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᐅᓂᖅᐹᓂᒃ ᓄᓇᕗᒻᒥ ᒪᒃᑯᒃᑐᓄᑦ
ᓱᕈᓯᕐᓄᓪᓗ. ᐊᒻᒪᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑐᑭᓯᐅᒪᖁᓪᓗᒋᑦ ᑕᒪᕐᒥᒃ
ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐊᐅᓚᓂᖏᑦ ᐱᔪᓐᓇᕐᓂᖏᓪᓗ.
ᖃᓄᖅᑑᖃᑦᑎᒌᓐᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᖅ ᐱᒻᒪᕆᐅᒪᑎᒃ ᐹᓂᐊᓗᒃ
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔩᑦ ᑭᒡᒐᖅᑐᐃᔨᓪᓗ ᓱᕈᓯᕐᓄᑦ
ᒪᒃᑯᒃᑐᑦ ᑎᑎᖅᑲᑎᒍᑦ ᐊᒥᖅᑳᖃᑦᑕᕐᓂᖅ ᓯᕗᓂᒃᓴᒥ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᑐᓐᖓᓱᑦᑎᑉᐸᕋ ᑖᓐᓇ ᓈᒻᒪᑦᑐᖅ
ᖃᓄᖅᑑᖃᑎᒌᓐᓂᖅ.
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ ᓄᕙᓐᓂᕐᔪᐊᖅ ᐊᑦᑐᖅᓯᕐᔪᐊᖅᓯᒪᔪᖅ
ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖓᓂᒃ ᐃᓚᖏᑎᒍᓪᓗ
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᓯᔾᔩᓯᒪᒻᒪᑦ ᑕᐃᒪᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒍ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᖅ ᐱᓕᕇᓐᓇᖅᐳᑦ ᑭᒡᒐᖅᑐᐃᔪᓂᒃ
ᓄᕙᓐᓇᕐᔪᐊᖅ 19 ᐊᑐᓃᖓᔪᓂᒃ ᐊᔭᐅᖅᑐᐃᔾᔪᑎᖃᕐᓗᑎᒃ
ᑐᒃᓯᕋᖅᑎᓪᓗᒋᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᐊᔅᓱᕈᖅᓯᒪᔪᑦ ᒪᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓂᖅ ᓱᕈᓯᕐᓂᒃ
ᒪᒃᑯᒃᑐᓂᒃ ᑖᓐᓇ ᓄᕙᓐᓇᐊᕐᔪᐊᖑᒐᓗᐊᖅᑎᓪᓗᒍ
ᐊᑐᖅᑕᐅᓯᒪᖁᔨᓐᖏᑦᑐᓂᒃ ᓇᓂᓯᓚᐅᕐᒪᑕ ᓄᑖᑦ
ᑐᑭᓕᐅᑎᓪᓗᒍ ᐃᓱᒪᓕᕆᔨ ᐊᔪᓕᐅᑎᓯᒪᔪᓂᒃ ᓄᓇᕗᑦ ᒪᒃᑯᒃᑐᓂᒃ
ᐃᓪᓕᕆᔪᓂᒃ ᖃᕋᓴᐅᔭᖅᑎᒍ ᐅᖄᓚᐅᑎᑎᒍᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ
ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐅᔾᔨᕈᓱᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ
ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᓪᓗ.
ᐃᓱᒪᓕᕆᓂᖅ ᑖᓐᓇ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᐃᓐᓇᕐᒪᑦ
ᓄᕙᓐᓇᕐᔪᐊᖅᑕᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᐱᓕᕆᕝᕕᐅᔪᑦ ᐱᓕᕆᖃᑎᒌᑦ
ᑖᒃᑯᐊ ᐃᓱᒪᕗᑦ ᐃᑉᐱᓐᓂᐊᖅᐳᑦ ᐅᓂᒃᑳᖏᑦ ᑖᒃᑯᐊ 20192020-ᒥ ᐃᓚᓕᐅᑎᓯᒪᓪᓗᓂ. ᐱᕙᓪᓕᐊᓯᒪᔪᑦ ᐊᒻᒪᓗ
ᐱᔭᕇᖅᐸᓪᓕᐊᔪᑦ ᑕᕝᕙᐅᒻᒪᑕ 2019-ᖑᓚᐅᖅᑎᓪᓗᒍ ᓲᕐᓗ
ᐊᑐᓕᖁᔭᐅᔪᖅ ᓈᓴᐅᑎᖓ ᐃᓱᒪᒧᑦ ᐃᑉᐱᓐᓇᕐᒪᑕ ᐅᓂᒃᑳᖏᓐᓂ
ᑐᖁᖓᔪᓕᕆᔨ ᖃᐅᔨᒋᐊᕐᓂᖓ ᐃᒻᒥᓃᖃᑦᑕᓂᕐᒧᑦ ᐊᑐᓕᖁᔭᐃᑦ
ᓴᖅᑭᔮᕋᓗᐊᕐᒪᑦ ᓄᑖᒥᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ ᑖᓐᓇ
ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑐᖅ ᐊᒥᓲᓂᖓ ᔫᓐ 2018-2021-ᒥ.
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•
•
•
•

•

implemented a call log to track referrals,
source, reason, and type of follow-up;
increased foster care rates;
implementing an annual process to review
the rights of children and youth in care;
implemented permanency planning for each
child and youth in care and focusing on
repatriation of children and youth that are
currently in care outside of the territory
through permanency planning.
In collaboration with Nunavut Arctic
College, created a certificate program for
family resource workers, with family
resource certificate as a first step on a
pathway to a professional social work
education.

I would like to reiterate that my department is
committed to ensuring the safety and wellbeing of Nunavummiut and it is at the forefront
in all that we do. I am proud of the progress
that we have made in ensuring that our
programs and services meet the needs of
Nunavut’s most deserving, our children and
their caregivers. We will continue to strive
forward and implement ongoing and necessary
improvements to help serve and provide for our
children, families, and communities.
Iksivautaaq, the representative is well suited as
a child advocacy office to support the
Government of Nunavut’s efforts to raise
awareness around the systemic challenges
facing children, youth, and families in Nunavut.
Raising awareness around these systemic
challenges takes a concerted effort from all of
us to enact meaningful and long-lasting change.
The Department of Family Services will
continue to work with the representative’s
office on individual advocacy cases and engage
with them on the broader systemic challenges
facing children, youth, and families in Nunavut.
This concludes my opening comments. I would
be pleased to answer questions that Members
may have.

ᑖᓐᓇ ᓄᑖᖅ ᒪᓕᒐᖅ ᑖᒃᑯᐊ ᐃᔭᒐᔮᕐᕕᒻᒧᑦ ᐃᓗᐊᕐᓂᖅᓴᐅᑉ
ᐃᓅᓯᕐᒥᒃ ᑭᐱᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᓪᓗ.
ᐱᔭᕆᐊᖃᓪᓚᑦᑖᖅᑎᑕᐅᒻᒪᑦ ᖃᐅᔨᒋᐊᕐᓗᑕ ᑖᒃᑯᐊ
ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓇᐅᒃᑯᑦ ᑕᒪᐅᓇ
ᐱᓕᕆᕙᓪᓕᐊᓂᒃᑯᑦ ᑖᓐᓇ ᐃᓱᒪᓕᕆᔭᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐊᒻᒪᓗ
ᑐᓴᖅᑎᑉᐸᓪᓕᐊᓗᒋᑦ ᑖᒃᑯᐊ ᑖᒃᑯᐊ ᐃᒪᐃᓘᖅᐸᓕᐊᕙᕗᑦ ᓲᕐᓗ
ᐃᒻᒥᓃᕋᓱᑦᑐᖃᓚᐅᖅᑎᓪᓗᒍ. ᓇᐅᔭᒧᑦ ᐊᑐᓕᖁᔭᐅᔪᒧᑦ 8-ᒧᑦ
ᑖᒃᑯᐊ ᐃᓱᒪᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑭᒃᑯᑦ
ᐱᓕᕆᐊᖃᕐᒪᖔᑕ ᑕᒪᒃᑯᓄᖓ ᐱᓕᒻᒪᒃᓯᒪᔪᓄᑦ
ᐱᓕᒪᐅᓯᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐃᓱᒪᓕᕆᔨᓄᑦ ᐊᔪᓕᐅᑎᖃᖅᓯᒪᔪᑦ.
ᑖᒃᑯᐊ ᐃᓱᒪᔪᓕᕆᓂᕐᒧᑦ ᐊᔪᓕᐅᑎᖃᖅᓯᒪᔪᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᕐᒥᒃ
ᐃᓱᒪᓕᕆᔨᐅᓂᕐᒧᑦ ᐊᔪᓕᐅᑎᖃᖅᓯᒪᔪᓄᓪᓗ ᐃᓱᒪᓕᕆᔨᒃᑯᑦ
ᐃᓅᓯᕗᑦ ᐃᖅᑲᓇᐃᔮᕐᒧᑦ ᐊᑕᐅᓯᓐᖑᖅᑎᑕᐅᓯᒪᕗᑦ
ᐊᑕᐅᓯᐅᓕᖅᑐᑎᒃ ᑎᒥᐅᓪᓗᑎᒃ. ᐱᔾᔪᑎᓪᓗᐊᑕᖏᑦ ᑖᔅᓱᒪ
ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒍ ᐸᖅᑭᔭᐅᓂᖏᑦ ᓄᓇᕗᒻᒥᐅᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᐊᑲᐅᔪᒥᒃ ᐊᒻᒪᓗ ᓇᓕᒧᑎᔾᔫᒥᔪᑦ
ᐱᔨᑦᑎᕋᖅᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ
ᐃᓱᒪᓕᕆᓂᖅ ᐊᔪᓕᐅᑎᖃᖅᓯᒪᔪᓂᓪᓗ
ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᓗ. ᑖᓐᓇ ᐊᓯᖓ ᐱᔪᓐᓇᐅᑕᐅᒻᒪᑦ
ᐊᔾᔨᒌᓐᖏᑦᑐᒥᒃ ᐱᓕᕆᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᐃᓪᓗ ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ
ᐱᓕᕆᔾᔪᓯᖏᑦ ᐃᓱᒪᓕᕆᓂᖅ ᑕᒪᒃᑯᓅᖓ ᓘᑦᑖᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ
ᐊᓯᖏᑎᒍᓪᓗᑦᑕᐅᖅ.
ᖄᒃᑲᓐᓇᐃᒍᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᑐᓕᖅᑎᑕᐅᕙᓐᓂᖓᓂ ᑖᒃᑯᐊ
ᐃᓱᒪᕗᑦ ᐃᑉᐱᓐᓇᖅᐳᑦ ᐅᓂᒃᑳᖓᓐᓂᒃ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 20192020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᑦ ᐱᖃᓯᐅᔾᔭᐅᓗᑎᒃ ᒪᑯᓂᖓ
ᐃᓱᒪᓇᖅᐸᓪᓕᐊᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖏᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ
ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ. ᐃᓱᒪᒋᔭᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ
ᐱᒻᒪᕆᐅᓂᖓ ᐃᓱᒪᒋᖃᓯᐅᔾᔭᐅᓂᖓᓂᒃ ᐱᖏᓐᓄᑦ ᒪᒃᑯᒃᑐᐃᑦ
ᐋᖅᑭᒃᓱᔾᔭᐅᔭᕌᖓᒥᒃ.
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒋᐊᖃᑦᑕᖅᐳᓪᓗ ᒪᒃᑯᒃᑐᑦ
ᓄᓇᕗᒻᒥ ᐱᓕᕆᐊᒃᓴᒥᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᑐᑭᓕᐅᑎᐊ
ᓱᐴᖅᑐᓂᕐᒧᑦ ᓱᕐᕋᓐᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᖃᑎᒋᒐᐃᒐᑦᑎᒍ
ᒪᒃᑯᒃᑐᓄᑦ ᐅᖃᐅᓯᖃᕐᕕᒋᓗᒍ ᓱᕐᕋᓐᓇᖅᑐᓄᑦ ᑐᐹᑰᓪᓗ
ᐋᓐᓂᕐᓇᕐᓂᖅ ᐊᒻᒪᓗ ᑐᓴᕐᕕᒋᓇᓱᓪᓗᒍ ᐱᒋᐊᖅᑎᑕᐅᓂᐊᖅᑐᓄᑦ.
ᑐᑭᓕᐅᑎᓗᒍ ᓄᓇᓕᓐᓂᑦ ᖃᐅᔨᒋᐊᕐᓂᖅᑕᖃᕐᓗᓂ ᑐᐹᑯᒧᑦ
ᓱᐴᖅᑐᓂᕐᒧᓪᓗ ᐅᑭᐅᖓᓂ 2020 ᑖᒃᑯᐊ ᑐᐹᑭᒧᑦ
ᓱᕐᕋᓇᑦᑐᒧᓪᓗ ᐳᓛᓚᐅᖅᐳᑦ ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ ᐊᒻᒪᓗ
ᒪᒃᑯᒃᑐᐃᑦ ᑲᑎᕝᕕᖏᓐᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᑦ ᓄᓇᓕᓐᓂᑦ.
ᐱᒻᒪᕆᐅᕗᖅ ᐅᖃᐅᓯᓕᕆᓂᖅ ᑖᒃᑯᐊ ᓱᐴᖅᑐᒐᕐᓄᑦ,
ᓱᐴᖅᑐᓂᕐᒧᓪᓗ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᕐᒪᑦ ᐅᐱᕐᖔᖅ 2021
ᑲᑎᒪᕐᔪᐊᖅ ᓄᑖᓂᒃ ᓴᖅᑭᑦᑎᒻᒪᑕ ᓴᐳᒻᒥᔭᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᑦ
ᓱᕈᓰᑦ ᑖᒃᑯᐊ ᐱᒋᐊᖅᑕᐅᔪᓪᓗ ᑐᑭᓕᐅᑎᑦᑎᐊᕙᐅᕗᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨ ᖃᓄᐃᒻᒪᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ
ᐱᔨᑦᑎᖃᓯᐅᑎᕗᑦ ᐱᓕᕆᐊᕗᓪᓗ ᐱᔭᕆᐊᖃᑦᑕᖏᓐᓂᒃ
ᐊᖑᒻᒪᑎᒐᓗᐊᕐᒪᖔᑕ ᓱᕈᓯᕐᒨᖅᑐᑦ ᖃᐅᔨᒪᔪᒍᑦ ᐊᒥᓲᒻᒪᕆᐅᒻᒪᑕ
ᓱᓕ ᐱᔭᕆᐊᓕᒃ ᑭᓯᐊᓂ ᖁᕕᐊᓲᑎᒋᓗᒍ ᐱᒻᒪᕆᐅᒻᒪᑦ
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(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you, Ms.
Niego. Department of Justice, Deputy Minister,
Mr. Mansell.
Mr. Mansell (interpretation): Thank you, Mr.
Chairman. (interpretation ends) Thank you, Mr.
Chairman. Thank you, Members, for inviting
me here to speak to the relationship between
the Department of Justice and the
Representative for Children and Youth and,
more broadly, to speak to how our department
provides services and supports to children and
youth in Nunavut.
The Department of Justice has worked hard to
cultivate a positive working relationship with
the Representative for Children and Youth’s
Office (RCYO) since its inception.
Over the past year we have worked closely with
the representative and her office to respond to
incoming requests, build a positive and open
dialogue with their office, and align our
information collection and reporting processes
to better account for our activities.
There are signs of progress when it comes to
the Department of Justice’s role in ensuring the
needs of children and youth are considered in
our services, supports, and systems. While
Justice received only two new individual
advocacy cases in 2019-2020 (page 16), we
received four recommendations for
improvement (page 17) and seven systemic
issues overall, two of which have been
successfully resolved, four of which are in
progress, and one which is awaiting action
(page 20) at the time the report was published.
Chairperson, the Department of Justice takes
the recommendations from the representative’s
office seriously, and is actively engaging with
them to ensure that all individual and systemic
issues are appropriately addressed in a timely
fashion.

ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᐱᕙᓪᓕᐊᓂᖏᓪᓗ.
ᐃᒃᓯᕙᐅᑕᖅ, ᖁᔭᒋᒃᑲᓐᓂᖅᐸᔅᓯ ᓵᔅᓯᓐᓃᑦᑐᓐᓇᕋᒪ ᑭᖑᓪᓕᖅᐹᒥᒃ
ᐅᖃᐅᓯᕆᒋᐊᒃᑲᓐᓂᕐᓗᒍ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᖅᑐᒻᒪᕆᐅᕙᑦᑐᑦ ᐊᓯᖏᓐᓂᒃ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ ᑕᒪᒃᑯᐊ ᐱᔭᕆᐊᓕᖏᑦ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᓪᓗ
ᖁᕕᐊᓱᑉᐳᖓᓗ ᑕᕝᕙᓃᑦᑐᓐᓇᕋᒪ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓴᓂᕌᓂ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ, ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ. ᐊᔾᔨᒌᒥᒃ ᑐᕌᒐᖃᕋᑦᑕ
ᐊᒻᒪᓗ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨ ᓂᕈᐅᑦᑎᐊᖅᐳᑦ
ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᕐᒥᒃ ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒋᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᑦ.
ᐃᒃᓯᕙᐅᑕᖅ, ᐃᓱᓕᑉᐳᑦ ᑕᕝᕙ ᒪᑐᐃᕈᑎᒃᑲ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓯᑖᒃᓕ.
(ᑐᓵᔨᑎᒎᓐᖏᑦᑐᖅ) ᒥᔅ ᕼᐊᐃᓐᓄᒃ ᐱᒋᐊᖅᑑᓪᓗᐊᓕᖅᐳᑎᑦ.
ᕼᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ. ᐅᓪᓗᒃᑯᑦ, ᐅᓐᓄᓴᒃᑯᑦ ᐃᔅᓯᕙᑕᕐᓂ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᑐᐃᕈᑎᖏᑦ ᐅᖃᐅᓯᔅᓴᖏᑦ.
ᖁᔭᓐᓇᒦᖅᑳᖅᐸᒃᑲ ᑲᑎᒪᔨᕋᓛᑦ ᑕᕝᕙᓃᒍᓐᓇᕋᑦᑕ ᑐᓐᖓᓱᑦᑐᑕ.
ᐅᓪᓗᒥ ᐅᖃᐅᓯᖃᕐᓂᐊᖁᓪᓗᑕ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ
2019-2020 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖏᓐᓂ. ᐅᓇᑦᑕᐅ
ᖃᐅᔨᒪᔭᐅᖁᕙᕋ ᓵᓚᑦ ᕗᐊᔅ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕋ ᐃᓕᓐᓂᐊᖅᑏᑦ
ᐱᕙᓪᓕᐊᑎᑕᖏᓐᓂ ᐅᓪᓗᒥ ᑕᕝᕙᓃᖃᑎᒋᔪᓐᓇᕋᒃᑯ ᖁᔭᓐᓇᒦᒃ
ᓵᓚᑦ.
ᐃᓕᓐᓂᐊᕐᓂᖅ ᖃᓄᐃᓐᖏᑦᑐᐊᕐᓗᓂ ᑲᔪᓯᑦᑎᐊᕐᓂᐊᖅᐸᑦ
ᑲᑐᔾᔨᖃᑎᒌᒋᐊᖃᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ, ᐊᖏᔪᖅᑳᑦ,
ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ
ᐃᓚᒋᔭᐅᖃᑦᑕᖅᑐᑦ. ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᖃᑎᖃᑦᑕᕆᐊᓖᑦ ᓄᓇᓕᓐᓂᑦ ᐱᓕᕆᔨᐅᖃᑦᑕᖅᑐᓂ ᐊᒻᒪ
ᐊᑦᑐᖅᑕᐅᓂᖃᕐᓂᐊᖅᑐᓂᑦ. ᐋᖅᑭᔅᓱᐃᔪᓐᓇᕐᓗᑎᒃ ᐊᑲᐅᓛᒃᑯᑦ
ᐱᐅᓛᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ
ᐃᓕᓐᓂᐊᕈᑎᑦᑎᐊᕙᐅᔪᓐᓇᖅᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ.
(ᑐᓵᔨᑎᒍᑦ) ᓄᓇᕗᒻᒥ ᓄᑕᖅᑲᓕᒫᑦ ᒪᒃᑯᒃᑐᓕᒫᑦ, ᐃᓅᓱᑦᑐᓕᒫᓪᓗ
ᐊᑦᑐᖅᑕᐅᖃᑦᑕᕐᖓᑕ ᐱᓕᕆᕕᑦᑕ ᐱᓕᕆᐊᖏᓐᓄᑦ
ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓄᓪᓗ ᑕᐃᒃᑯᐊ ᑐᓐᖓᕕᖏᓐᓂ ᐃᑲᔪᖃᑦᑕᕐᖓᑕ
ᐃᓕᓴᑎᓪᓗᒋᑦ ᐃᓕᓴᕕᒻᒦᑎᓪᓗᒋᑦ ᐅᖓᑖᓄᓪᓗ
ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓗᓐᓂᒃ ᐱᔨᕆᔾᔪᑎᔅᓴᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ
ᐊᔪᕈᓐᓃᔅᓴᕈᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᐃᓅᖃᑎᖃᕐᓂᕐᒧᓪᓗ
ᐱᓕᕆᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐃᒻᒥᓂᓪᓕ ᐃᑉᐱᒍᓱᑦᑎᐊᕐᓂᐊᕐᖓᑕ.
ᐃᒻᒥᓄᓪᓗ ᐊᔭᐅᕆᒋᐊᕈᓐᓇᖃᑦᑕᕐᓂᐊᕐᖓᑕ ᓄᓇᖅᑲᑎᒥᓄᓪᓗ.
ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᓪᓚᕕᖓ
ᐱᓕᕆᖃᑎᖃᖅᐸᒥᒻᒪᑦ ᐱᑕᖃᖅᑎᑦᑎᕙᒻᒥᒻᒪᑦ ᒪᒃᑯᒃᑐᓂᒃ
ᐊᔾᔨᒌᓐᓂᑦ ᐊᔪᓐᖏᓕᕈᑎᔅᓴᖏᓐᓂᒃ ᐃᒻᒥᒃᑰᖓᓪᓗᓂ
ᐊᓪᓚᕝᕕᐅᓗᓂ.
ᖃᐅᔨᒪᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᖓᑕ ᒪᒃᑯᒃᑐᐃᑦ
ᐃᑉᐱᒋᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᐱᔭᔅᓴᒫᖃᕐᖓᑕ, ᐱᔾᔪᔾᔨᒋᐊᖃᖅᑐᑎᒃ
ᒪᒃᑯᒃᑐᓂᒃ ᓄᑕᖅᑲᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᑭᓱᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᖔᑕ
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In addition, we are improving the way in which
we collect and track data pertaining to children
and youth. Members may have noticed on page
9 of the annual report before you that there are
three categories pertaining to youth in the court
system for which Justice did not provide
information. This was in part due to differences
in how the information is collected by the
Department of Justice and how it was requested
by the Representative for Children and Youth.
Chairperson, I have met with the representative
to explain how information is collected by the
Department of Justice and to discuss some
challenges we had in responding to their
request last year. This meeting was very
positive. I believe the representative understood
some of the challenges we have with respect to
data collection, and we acknowledge the need
to provide the representative with a full and
accurate response to their requests.
Going forward, I am confident that the
Department of Justice’s section of the annual
report will be complete with the requested data
and will be reflective of the current state of
children and youth in the territory. We have
already responded to the representative’s
request for information for the 2020-21 fiscal
year and I am pleased to say that we were able
to provide a fulsome, detailed and complete
response. I want to thank the representative for
the productive dialogue we’ve had to date and I
look forward to our ongoing collaboration.
Mr. Chairman, the department has several
programs and services specifically designed for
children and youth in the territory and I would
like to take this opportunity to highlight a few
of them here in my opening comments.
The first of these programs is an alternative to
the formal justice system through community
justice committees created under the Young
Offenders Act. These committees use
restorative justice and Inuit societal values to

ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔪᖅ ᐊᓪᓚᕝᕕᖓ ᖃᐅᔨᒃᑲᐃᖃᑦᑕᖅᑐᖅ
ᒪᒃᑯᒃᑐᖁᑎᑦᑎᓐᓂ ᑭᓱᓂᒃ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᖔᑕ. ᐃᒻᒥᓂᓪᓗ
ᓂᓪᓕᐊᒍᓐᓇᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑐᑎᒃ. ᑲᑐᔾᔭᐅᒋᐊᖃᕋᑦᑕ
ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᐊᓪᓚᕝᕕᖓ
ᐱᓕᕆᖃᑎᒋᑉᐸᕗᑦ ᑐᓴᐅᒪᑎᑦᑎᒐᓱᐊᖅᑐᑕ ᐃᓕᓴᕕᐅᑉ
ᐃᓗᐊᓂᓗ ᐊᒻᒪᓗ ᐊᔭᐅᕆᓂᕆᕙᑦᑕᑕᑦᑎᓐᓂ ᐃᒻᒥᒃᑯᑦ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓕᒫᓂᒃ.
ᐱᓕᕆᕕᑦᑎᓐᓂ ᑕᑯᓐᓈᑕᑦᑎᓐᓂ ᑕᒪᒃᑯᐊ ᑲᑐᔾᔭᐅᕈᓘᔭᖅᑐᐃᑦ
ᐱᓕᕆᕖᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᐃᑦ ᑲᑐᔾᔭᐅᓪᓗᑎᒃ.
ᐃᓚᖓ ᑕᕝᕙ ᐱᓕᕆᕕᑦᑕ ᐱᓕᕆᐊᕆᓯᒪᔭᖓ ᓴᓐᖏᔪᒥᒃ
ᐱᓕᕆᖃᑎᖃᕈᒪᓪᓗᑕ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓂ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᓂᐅᕗᖅ
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓴᐃᔩᓪᓗ ᖃᐅᔨᒪᒐᓗᐊᕐᒪᖔᑕ ᓱᕈᓰᑦ
ᒪᒃᑯᒃᑐᐃᓪᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ.
ᑭᒡᒐᖅᑐᐃᔩᑦ ᓄᓇᓕᓐᓅᖃᑦᑕᓲᑦ ᐳᓛᕋᕆᐊᖃᖅᑕᖅᑐᑎᒃ
ᐃᓕᓴᕕᑦᑎᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅᖅ ᑕᕝᕘᓇ ᓂᐱᖅᑯᖅᑐᓯᒋᐊᖅᓯᐅᒃ
ᐃᒻᒥᓂᒃ ᐊᔭᐅᕆᓂᕐᒧᑦ ᐃᓕᓴᑎᑦᑎᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᒍᕋᐃᑦ 7-ᒥᑦ
12-ᒧᑦ ᐃᓕᓴᑎᑕᐅᓪᓗᑎᒃ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᐃᒻᒥᓂᒃ
ᓇᓗᖅᑯᑎᒍᓐᓃᑎᑕᐅᒐᓱᑦᑐᑎᒃ ᐃᒻᒥᓂᒃ ᐊᔭᐅᕆᒍᓐᓇᕐᓂᖏᓐᓂᒃ.
2019-ᒥ 2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ
ᐅᖃᖅᓯᒪᒻᒪᑕ 696 ᐃᓕᓐᓂᐊᖅᑏᑦ ᑕᕝᕙᓂ
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐃᓕᓴᖃᑎᒌᑦᑐᒥᓃᑦ. ᖁᕕᐊᓱᓚᐅᖅᑐᒍᑦ
ᐱᓕᕆᖃᑎᖃᕆᐊᔅᓴᖅ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓂ ᓯᕗᓪᓕᖅᐹᒥᒃ
ᐅᖃᓕᒫᒐᓕᐅᖅᑐᖃᖅᑎᓪᓗᒍ ᒨᓯᓯ ᓂᓪᓕᖅᑯᖅ ᐊᑎᓕᒻᒥᒃ
ᐅᖃᓕᒫᕆᐅᔅᓴᑎᑦᑎᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᔪᖅ ᐃᓄᑦᑐᑦ. ᖁᕕᐊᓱᒻᒥᔪᒍᑦ
ᑭᒡᒐᖅᑐᐃᔨ ᐊᐃᑉᐹᓂᒃ ᐅᖃᓕᒫᒐᓕᐅᖅᓯᒪᓕᕐᒥᒻᒪᑦ ᐋᓂ ᐊᒻᒪᓗ
ᐅᕿ ᓯᓚᒥ ᐱᓐᖑᐊᖅᑑᒃ.
ᑖᔅᓱᒥᖓ ᒥᑭᔫᑕᐅᓂᖅᐹᓄᑦ ᐃᓕᓴᕕᓕᒫᑦᑎᐊᓄᑦ ᓄᓇᕗᒻᒥ
ᓯᐊᕐᒪᓛᖅᑕᕗᑦ ᐊᒻᒪᑦᑕᐅ ᐅᐃᒍᖃᕆᓪᓗᓂᑦᑕᐅᖅ ᐃᓕᓴᕕᒻᒥ
ᐃᓕᓴᔭᔅᓴᐅᔪᓂᒃ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ ᐋᖅᑭᑦᑏᓂᕐᒧᑦ
ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ, ᐊᔭᐅᕆᔾᔪᔾᔨᓂᕐᒧᑦ ᑕᕝᕙᓂ ᐅᖃᓕᒫᒐᕐᒥᒃ
ᐅᖃᐅᓯᐅᓯᒪᒻᒪᑕ. ᑐᓐᖓᓱᑦᑎᑕᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ
ᐊᑐᓕᖁᔭᖏᑦ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᒪᒃᑯᒃᑐᑦ
ᓄᑕᖅᑲᓪᓗ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ
ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᑦ ᐊᒥᓱᑲᓪᓚᓐᓂᒃ ᐱᓕᕆᕕᑦᑎᓐᓄᑦ.
ᐃᓚᖃᖅᑐᐃᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᑐᓕᖁᕙᓚᐅᖅᑕᖏᓐᓂᒃ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᖃᐅᔨᒋᐊᕐᕕᐅᑎᓪᓗᒍ ᖃᓄᖅ
ᐃᓱᒪᖃᕐᕕᐅᒻᒪᖔᖅ.
ᑖᓐᓇᓕ ᐊᖏᖅᑕᐅᔪᒻᒪᑦ ᖃᔪᑎᑕᐅᓪᓗᓂ ᓅᕖᑉᐱ 10, 2020
ᑕᐃᒪᐃᖁᔨᑦᑕᕋᓗᐊᖅᑯᖓ ᐅᕙᓂ ᓈᓚᓐᓂᖃᖅᑎᓪᓗᒍ
ᑐᓴᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᒍᑦ ᖃᓄᖅ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔩᑦ
ᐊᑐᖁᔭᖏᑦ ᐃᓚᐅᓕᔾᔭᐅᓂᕐᒪᖔᑕ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᓄᑦ
ᒪᓕᒐᕐᓄᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᒪᖁᔭᒃᑲ
ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ
ᐃᑲᔪᖅᓰᒻᒪᑦ ᓄᓇᕗᑦ ᐊᖏᖅᓯᒪᓂᕆᔭᖓᓂᒃ
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ ᓯᓚᕐᔪᐊᓕᒫᒥ
ᑲᑐᔾᔨᖃᑎᒌᖏᑕ ᐊᖏᖃᑎᒌᒍᑎᒋᓯᒪᔭᖓ ᓄᑕᖅᑲᐃᑦ
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address youth crime in a culturally responsive
way that addresses the needs of the youth
offender and attempts to heal their relationship
to the community. These committees do this
through facilitated interactions between the
young person and the victim so that the young
person understands the harm that was done and
how it affected people around them. The
committee can direct the young person to
programs and services they may benefit from,
as well as provide restitution for the victim.
For those youth sentenced to custody for an
offence in Nunavut, the Department of Justice
operates a youth correctional facility in the
territory, the Isumaqsunngittukkuvik Youth
Facility. This facility accepts youth of all
sentence types and has a dedicated staff of
professionals that work with youth to
successfully rehabilitate and reintegrate them
back into their community.
The Department of Justice is aware that it can
be very intimidating and confusing for a child
involved in a family law matter or having to
testify in court. For these reasons, our court
services and victim services staff work together
to help children who are going to testify in
court by taking them on a tour of the
courthouse and explaining the court and legal
process in a language that children can
understand. Courts also work to put up screens
or use closed circuit television (CCTV) for
children who need those protections when
they’re testifying in court. In addition, our
family mediator recently developed a childfriendly workbook to help children and families
understand and talk about divorce and custody
issues.
Mr. Chairman, the Department of Justice
strives to ensure that Nunavut children and
youth are safe and supported by our programs
and considered in all facets of our operations
and planning. We look forward to continuing
our work with the Representative for Children

ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ.
ᑖᓐᓇᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᑐᓕᖁᔭᓪᓚᕆᒋᓪᓗᓂᐅᒃ.
(ᑐᓵᔨᑎᒎᓐᖏᑦᑐᖅ) ᓵᑦᑎᓐᓂ ᓄᑕᖅᑲᓄ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔩᑦ ᑎᑎᕋᕐᕕᖓ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖏᑦ
ᐃᓚᖃᖃᑦᑕᔪᒻᒪᑕ ᐆᑦᑑᑎᔅᓴᓂᒃ ᑲᑐᔾᔨᖃᒌᓐᓂᕐᒥᒃ,
ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒥᒃ ᐃᓚᖓ ᑕᐃᔭᐅᔪᖅ ᑭᒡᒐᖅᑐᖅᑏᑦ
ᐅᐱᒍᓱᓐᓂᖅ. ᐊᒻᒪ ᐱᓕᕆᐊᓄᑦ ᐆᑦᑑᑎᔅᓴᑦ ᓴᖅᑭᑎᑦᑎᕙᑦᑐᑎᒃ
ᐱᓕᕆᐊᓂᒃ ᐱᐅᓈᖅᑐᒥᒃ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᒻᒪᓗ
ᑐᑭᓯᑎᑦᑎᓇᓱᑦᑐᑎᒃ ᓇᐅᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᓂᒃᑯᑦ
ᐱᕚᓪᓕᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᖅ.
ᑕᐃᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐊᑲᐅᓈᖅᑐᑎᒃ ᐱᔭᕐᓂᖏᑦᑐᓂᓪᓗ
ᓴᖅᑭᑎᑦᑎᕙᑦᑐᑎᒃ ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᐊᒻᒪ ᖃᓄᖅ
ᐊᑦᑐᐃᓂᖃᖃᑦᑕᕐᒪᖔᑕ ᓄᑕᖅᑲᑦ ᐊᒻᒪ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓅᓯᖏᓐᓂ.
ᑖᒃᑯᐊ ᐅᓂᒃᑳᓂᑦ ᓴᖅᑮᖃᑦᑕᖅᑐᑎᑦ ᐱᒻᒪᕇᑦ ᐃᓗᓕᖏᑕ
ᑭᓪᓕᓯᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᓴᖅᑮᖃᑦᑕᔪᒻᒪᑕ. ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ
ᑭᒡᒐᖅᑐᐃᔨᑦ ᑎᑎᕋᕐᕕᖏᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓᓂᒃ
ᑎᓕᐅᖅᐸᕗᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᑭᒡᒐᖅᑐᐃᔩᑦ ᑎᑎᕋᕐᕕᖓ
ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖁᓪᓗᑎᒃᑯ ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᕙᓪᓗᑎᒃ
ᑖᒃᑯᓂᖓ ᐃᓗᓕᖏᓐᓂᒃ ᑕᑯᔅᓴᐅᑎᑦᑎᑦᑎᐊᕐᓗᑎᒃ ᐱᓕᕆᐊᕗᑦ
ᐃᑲᔪᖅᑎᒌᑦᑎᐊᕋᑦᑕ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.
(ᑐᓵᔨᑎᒍᑦ) ᐅᖃᐅᓯᖃᖅᓯᒪᔪᒍᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐃᓱᒫᓗᒋᔭᑦᑎᓐᓂ
ᑖᒃᑯᐊ ᐊᑦᑐᐊᓂᖃᓐᖏᓗᐊᕐᓂᕆᔭᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᕝᕙᓂ
2019-19 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᒃ.
ᐱᓕᕆᖃᑎᖃᖅᑐᒍᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ 2020-2021
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᖏᑦ
ᑐᓂᓯᒪᔭᕗᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᖓᑕ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ. ᑲᔪᓰᓐᓇᕐᓂᐊᕐᒥᔪᒍᑦ
ᖃᓄᐃᓕᕙᓪᓕᐊᔪᓂᒃ ᑐᓴᖅᑕᐅᑎᑦᑎᕙᓪᓕᐊᓗᑕ ᐊᕐᕌᒍᒧᑦ
ᒪᕐᕈᐊᑎᑦᑐᑕ ᑲᑎᒪᓂᕆᖃᑦᑕᑕᑦᑎᓐᓂ
ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᑐᑭᓯᖃᑦᑕᓂᐊᕐᖓ ᓇᑭᖔᕐᒪᖔᑦᑕ, ᑭᓱᓂᓪᓗ
ᐱᑦᑎᐊᖅᓯᒪᒻᒪᖔᑕ, ᑭᓱᓂ ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖅᓯᒪᒻᒪᖔᑦᑕᓗ.
ᑕᒪᓐᓇ ᐅᖃᖃᑎᒌᖏᓐᓇᕐᓗᑕ ᐅᓂᒃᑳᓂᒃ ᓯᐊᒻᒪᐃ,
ᑲᑐᔾᔨᖃᑎᖃᖃᑦᑕᕐᓗᑕ ᑭᒡᒐᖅᑐᐃᔨᒥᒃ
ᑲᑐᔾᔨᖃᑎᖃᑦᑎᐊᕐᓗᑕᐃᓛᒃ. ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕋᓱᓐᓂᐊᕋᑦᑕ,
ᑐᕌᖓᔪᓂᒃ ᓄᓇᕗᒻᒥ ᒪᒃᑯᑦᑐᓄᑦ.
ᐃᔅᓯᕙᐅᑖᖅ, ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓇᕐᓗᑕᓛᒃ ᖁᕕᐊᓱᑉᐳᒍᑦ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑰᓪᓗᑕ ᐱᓕᕆᖃᑎᒋᓂᕆᓯᒪᔭᑦᑎᓐᓂᒃ
ᑭᒡᒐᖅᑐᐃᔨᒥᒃ. ᑕᐃᒫᒃ, ᑲᔪᓰᓐᓇᖁᔭᕗᑦ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕐᓂᕗᑦ
ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᑦ ᒪᒃᑯᑐᓪᓗ ᖃᐅᔨᒪᓂᐊᕐᖓᑕ
ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐱᔪᓐᓇᐅᑎᖏᑕ. ᓴᓐᖏᓂᖅᓴᖅᑕᖃᖏᒻᒪᓂᓛᒃ
ᒪᒃᑯᑦᑐᑦ ᐃᓕᓴᖅᓯᑎᓪᓗᒍ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ
ᐊᑐᓕᖅᑐᓂᐅᒃ ᓇᒻᒥᓂᖅ ᐊᔭᐅᕆᔾᔪᑎᒋᓪᓗᓂᐅᒃ.
(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᐱᓕᕆᐊᖑᔪᓂᒃ, ᐱᔨᑦᑎᕋᐅᑎᓂᒃ
ᓄᓇᕗᒻᒥᐅᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ, ᓴᖅᑭᖅᑐᖃᕐᓂᐊᕐᒪᑦ,
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and Youth to ensure our programs and services
meet the needs of our young people in
Nunavut.
Mr. Chairman, this concludes my opening
comments, and I welcome any questions from
the Committee. (interpretation) Thank you.
Chairman (interpretation): Thank you, Mr.
Mansell. The Department of Health is also
present here. Deputy Minister, Ms. Stockley.
Ms. Stockley: Good afternoon, Mr. Chairman
and Members. I am pleased to appear today
before the Standing Committee on Oversight of
Government Operations and Public Accounts. I
would like to introduce the official with me
today: Victoria Madsen, who is the Acting
Assistant Deputy Minister of Inuusivut, Mental
Health and Addictions.
I would like to start by thanking the Standing
Committee for the opportunity to speak to the
observations contained in the Representative
for Children and Youth’s 2019-2020 Annual
Report and to provide information on the
Department of Health’s work and involvement
with the representative.
I also want to take this opportunity to thank the
Representative for Children and Youth for the
important work they do to ensure that the rights
of young Nunavummiut are protected and
respected.
The Department of Health has worked with the
Representative for Children and Youth since its
inception to improve services and programs for
young Nunavummiut. This ongoing dialogue is
important to ensure that both organizations
achieve the best possible results for Nunavut’s
children and youth, but also to ensure common
understanding between both parties’ needs,
processes, and capacity. Collaboration and
communication are paramount. It should be
noted that the Department of Health and the

ᐃᑉᐱᒍᓱᓐᓂᐊᕐᒪᑕ ᑲᑉᐱᐊᓱᖏᓐᓂᕐᒥᒃ, ᐊᒻᒪ ᖃᐅᔨᒪᓂᐊᕐᒪᑕ
ᑐᓵᔭᐅᓂᖏᓐᓂᒃ, ᐱᔪᓐᓇᕐᓂᖃᕐᓂᖏᓐᓂᒡᓗ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᑕᕝᕗᖓᑦᓯᒪᔪᓗᑦᑖᑦ, ᒪ’ᓈᐸᑉᓯ. ᑕᐃᒪ
ᑲᑎᒪᓐᓂᕆᔭᕗᑦ ᑲᔪᓯᓂᐊᕐᒪᑦ, ᑖᓐᓇ
ᑕᐅᑑᑉᓗᐊᕐᓂᐊᕋᑉᑎᒍᐃᓛᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᖅ 2019-2020, ᐊᕕᑦᑐᖅᓯᒪᓗᒍ ᑖᓐᓇ
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᖅ ᐊᐱᖅᓲᑎᒌᑉᑕᐅᔭᕐᓂᐊᕋᑉᑎᒍ.
(ᑐᓵᔨᑎᒍᑦ) ᑲᑎᒪᔨᓄᑯᐊ ᐊᔾᔨᒌᖏᑦᑐᕈᓘᔭᐅᒻᒪᑕ
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ, ᐱᒋᐊᖓᕈᑎᖃᖅᑐᑎᒃ
ᓇᓗᓇᐃᖅᑐᕈᑎᓂᒃ ᑕᕝᕙᖓᑦ ᐱᒋᐊᕐᓂᐊᕋᑦᑕ,
ᐊᐱᖅᓱᕆᐊᕈᓐᓇᖅᓯᔪᓯ ᑲᑎᒪᔨᕋᓛᑦ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ, ᑕᕝᕙᖓᑦ
ᐱᒋᐊᓕᕋᑖᖅᑐᖅᓯᐅᑎᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᑐᕈᑎᖏᓐᓂᒃ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ
ᐸᐃᑦᔅ ᐊᒻᒪᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᓯ, ᐅᕙᓃᑦᑐᐃᑦ
ᐊᒻᒪᑦᑕᐅᖅ ᐊᓪᓚᕕᒻᒦᑦᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓯ.
ᒥᔅ ᐸᐃᑦᔅ ᖁᔭᓐᓇᒦᕈᒪᕙᒋᑦ, ᐅᑯᐊ ᓴᓇᓐᓂᕋᕕᒋᑦ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ
ᐋᖅᑭᒋᐊᕐᓂᕋᕕᒋᑦ ᖃᓄᐃᓕᖓᓂᕆᔭᖏᑦ ᑖᒃᑯᐊ
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ, ᓇᒻᒥᓂᖅ ᐃᓕᓐᓃᖔᖅᑑᔮᖅᑐᒋᑦ.
ᐃᖃᓗᓐᓂ ᑕᐃᒪ ᓄᕙᓐᓇᕐᔪᐊᑕᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ,
ᓈᓚᑦᑎᑦᑎᓐᓂᕆᓂᐊᖅᑕᕙᓪᓗ ᑭᖑᕙᕆᐊᕆᐊᖃᔪᒐᑦᑎᒍ, ᒫᓐᓇ
ᐱᒍᓐᓇᕈᓘᔭᕋᑦᑎᒍ ᖁᕕᐊᓇᖅᑯᖅ. ᐱᒻᒪᕆᐅᓂᓂᖅᓴᐅᒻᒪᓂᓛᒃ,
ᖁᔭᓕᒍᒪᔭᒃᑲ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦᑎᐊᓯ, ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓂᒃ
ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐊᓪᓚᕝᕕᖓᓂ.
ᑲᔪᓰᓐᓇᖅᑐᓰᓛᒃ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕋᔅᓯ, ᖃᐅᔨᒪᒐᓱᐊᖅᑐᓯ ᓄᓇᕘᑉ
ᒐᕙᒪᖓ ᒪᓕᒐᒃᑲᓗᐊᕐᒪᖔᑦ, ᐱᑲᖃᑦᑎᑦᑎᒐᓗᐊᕐᒪᖔᑦ
ᐊᔾᔨᒌᑦᑐᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓃᒃ, ᐱᒋᐊᓕᖏᓐᓂᒃ
ᐱᑎᑦᑎᖃᑦᑕᖅᑐᓂᒃ ᐃᑲᔪᖅᓰᔪᓂᓪᓗ ᐱᔪᓐᓇᐅᐃᑎᖏᓐᓂᒃ
ᒪᒃᑯᑦᑐᑦ ᓄᓇᕗᒻᒥ. ᐅᕙᒍᓪᓕ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ, ᐱᓕᕆᐊᕗᑦ
ᓇᐅᑦᓯᑐᖅᑎᐅᒻᒪᑕ, ᓇᐅᑦᓯᑐᕐᓂᐅᒻᒪᑕᐃᓛᒃ
ᕿᒥᕐᕈᖃᑦᑕᕐᓂᐅᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔾᔪᑎᖏᓐᓂᒃ,
ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕᓗ ᖃᐅᔨᒪᒐᓱᐊᖅᑎᐅᓪᓗᑕ ᓄᓇᕗᒻᒧᑦ.
ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᖁᔭᓕᓂᓐᓂᒃ, ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᑦ
ᐱᖦᑦᑎᕋᖅᑎᓕᒫᑦᑎᐊᖏᓐᓄᑦ, ᓱᕈᓯᖅᑎᓐᓄᓂᓛᒃ
ᐱᔨᑦᑎᕋᖅᐸᑦᑐᐃᑦ ᒪᒃᑯᑦᑐᖁᑎᑦᑎᓄᓪᓗ, ᐃᓕᓴᕕᒻᒥ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ,
ᒪᓕᒐᓕᕆᔨᒃᑯᕈᓘᔭᐃᑦ. ᑭᓯᐊᓂᓕ, ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ
ᐅᖃᖅᓯᒪᒻᒪᑕ, ᐊᓯᖏᓐᓂᓪᓗ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ
ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᒃ, ᓱᓕ ᐋᖅᑭᒋᐊᕐᕕᑦᓴᑦᑕᖃᕐᖓᑦ.
ᐅᖃᐅᓯᕆᒋᐊᑦᑕᐅᑎᒋᓗᒋᑦ ᐊᐱᖅᑯᑎᒃᑲ.
ᑕᐃᒪ ᓱᓖᓛᒃ ᒥᔅ ᐸᐃᑦᔅ ᖁᔭᓐᓇᓐᖔᒃᑲᓂᖅᑲᒋᑦ, ᐅᑯᐊ
ᓄᑖᕈᕆᐊᖅᑎᒃᑲᕕᒋᑦ ᖃᓄᐃᓕᖓᓂᖏᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ
ᐅᓂᒃᑳᓕᐊᒥᓃᑦ, ᓴᓐᖏᔪᕕᔾᔪᐊᑯᓗᓐᓂᑦ ᐱᒋᐊᕈᑎᖃᖅᑐᑎᒃ,
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Representative for Children and Youth have
recently formalized an information sharing
process for future annual reports and I welcome
this positive collaboration.
As we all know, the pandemic has greatly
impacted the Government of Nunavut’s
operations and has, in some cases, resulted in a
change in priorities. Despite this, the
Department of Health has continued to work
with the representative throughout COVID-19,
attending to individual advocacy cases and
requests for information. Health and its staff
have worked hard to ensure services for
children and youth continue, while leading the
COVID-19 response. The department found
innovative solutions to adapt to this new reality.
For example, mental health and addictions staff
across the territory worked to engage children
and youth remotely during the pandemic with
different creative activities promoting
awareness of mental health services and
supports.
Mental health has remained a priority during
the pandemic, and the department has
continued to work to address the “Our Minds
Matter” report recommendations, which are
included in the 2019-2020 annual report.
Progress and important milestones have been
achieved since 2019.
For instance, as per Recommendation No. 7 of
the “Our Minds Matter” report, the coroner’s
inquest into suicide recommendations is
reflected in the new Mental Health Act that
received Royal Assent on June 8, 2021. The
new Act provides for greater family
involvement in suicide prevention and mental
health care. It makes it mandatory to consult
the selected representative at various points
during the client’s mental health care journey
and to notify them that certain events have
taken place, for example, following a suicide
attempt.

ᑭᒡᒐᖅᑐᐃᔨᒦᓐᖔᖅᑐᒥᒃ. ᐅᕙᓂ, ᓯᕗᓪᓕᖅᐹᖓᓂ ᒪᑉᐱᒐᖓᓂ
ᓇᓗᓇᐃᖅᓯᒪᒻᒪᓂᓛᒃ, ᓄᑖᖑᒐᕕᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ.
ᐱᖓᓱᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒥᒐᕕᑦ, ᐃᓕᓐᓄᑦ ᐅᖃᐅᓯᐅᔪᒥᓂᕐᓂᒃ
ᐱᒻᒪᕆᐅᓛᖑᓱᒋᔭᓐᓂᓂᓛᒃ. ᓄᓇᕘᑦ ᒐᕙᒪᖏᑦ ᐃᓚᖏᑦ,
ᑭᐅᔭᔅᓴᒫᖑᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ ᐱᓕᕆᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᑦ,
ᓵᖓᔭᔅᓴᒫᓐᖑᑎᑕᐅᕙᖏᒻᒪᑕ.
ᐊᒻᒪᑦᑕᐅᖅ ᐋᓐᓂᑎᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᓱᕈᓰᑦ
ᖃᐅᔨᒪᔭᐅᑐᐃᓐᓇᖃᑦᑕᓕᕐᖓᑕᒎᖅ. ᐊᒻᒪ
ᐊᖏᖅᓯᒪᑐᐃᓐᓇᖅᑑᔮᓕᖅᑐᑎᒃ ᓄᓇᕗᒻᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᑕᐃᒪᐃᓲᖑᒻᒪᑕᓕᒎᖅ, ᑕᐃᒫᒃ ᑭᐅᓂᖅᑕᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ.
ᓱᒋᖅᑕᐅᖃᑦᑕᖏᑦᑎᐊᒻᒪᕆᖃᑦᑕᖅᓯᒪᔪᐃᑦ
ᐅᑭᐅᖅᑕᖅᑐᒦᑦᑐᕈᓘᒻᒪᑕᒎᖅ.
ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐᓕ, ᓇᓗᓇᐃᖅᓯᒪᔭᐃᑦ ᑖᓐᓇ
ᐃᓱᒫᓗᓐᓇᖅᑐᖅ ᓯᕗᓪᓕᖅ. ᐃᓚᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ
ᓵᖓᔭᔅᓴᒫᓐᖑᑎᑕᐅᖃᑦᑕᖏᑦᑐᑦ ᐊᖅᑮᑲᒻᒪᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᑦ.
ᑭᒡᒐᖅᑐᐃᔩᖃᐃ, ᑖᓐᓇ ᐅᓂᒃᑳᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑲᐅᖅ? ᑭᓱᒥᑦ
ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᓯᓪᓚᕆᒐᓱᒃᑲᓗᕐᒪᖔᑦ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ
ᐊᐱᕆᒻᒪᑦ.
ᐅᖃᐅᓯᖃᕋᐃᒐᒪ ᓵᖓᔭᔅᓴᒫᖑᓂᕐᒥᑦ ᑭᐅᒋᐊᖃᕐᓂᕐᒦᑦ, ᑕᐃᒃᑯᐊ
ᓵᖓᔭᔅᓴᒫᖑᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ ᑭᐅᒋᐊᖃᖅᑎᑕᐅᕙᖏᒻᒪᑕ,
ᒪᕐᕉᓕᖅᑲᖓᒻᒪᑦ.
ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ, ᐅᐊᑦᑎᐊᕈᐊᐃ, ᐃᒫᖔᖅ ᐱᒋᐊᕐᓗᖓ,
ᑭᐅᔾᔪᑎᓕᒫᒃᑲ ᑕᕝᕙᖔᕐᓂᐊᕐᖓᑕ ᖃᐅᔨᓯᒪᔭᓐᓂᒃ
ᐃᖅᑲᓇᐃᔮᒃᑯᑦ. ᓇᒻᒥᓂᖅ ᐃᓱᒪᒋᖏᑕᒃᑲ, ᖃᐅᔨᓯᒪᔭᒃᑲ.
ᐊᓪᓚᕕᑦᑎᓐᓅᖅᑕᐅᓯᒪᔪᑦ, ᐅᖃᐅᓯᕆᓂᐊᕋᒃᑭᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ
ᐱᓕᕆᓪᓗᑕ, ᑕᑯᓯᒪᔭᒃᑲᓗ ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᐊᓂᒎᖅᑑᓐᓂᒃ.
ᑕᑯᓯᒪᔪᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒐᓚᓐᓂᒃ ᖁᑦᑎᓕᕇᓕᒫᓂ,
ᐊᑐᐊᒐᖏᓐᓂᒃ ᒪᓕᑦᑎᐊᖃᑦᑕᖏᑦᑐᐃᑦ ᒪᓕᒐᕐᓂᓪᓗ,
ᐱᔨᑦᑎᕋᖅᑐᑎᒃ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᑦᑐᓂᓗ. ᖃᐅᔨᒃᑲᐃᓯᒪᔪᒍᑦ,
ᐱᓕᕆᕕᐅᖑᔪᓂᒃ ᖃᐅᔨᒃᑲᐃᕙᑦᑐᒍᑦ ᖃᐅᔨᒐᐃᒐᑦᑕ
ᑕᐃᒪᐃᑦᑐᓂᒃ.
ᓱᒻᒪᓄᑯᐊ ᓵᖓᔭᔅᓴᒫᖑᓂᕐᒥᓂᑦ ᐃᓱᒪᖃᖅᐸᖏᓚᑦ,
ᑖᒃᑯᐊᓴᐃᓐᓇᐃᑦ ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᓴᖅᑭᓕᖅᑭᑦᑖᖃᑦᑕᖅᑐᐃᑦ.
ᐆᑦᑑᑎᖃᕐᓗᖓ, ᐃᓚᖏᓐᓂ ᐅᖃᐅᓯᕆᔭᓐᓂᒃ.
ᐱᔭᕇᖅᑕᐅᖃᑦᑕᖏᑦᑐᐃᑦ ᑎᑎᕋᖅᑕᐅᔭᕆᐊᓖᑦ, ᐊᑐᐊᒐᖅᑕᓕᒃ
ᒪᓕᒐᔅᓴᖅᑕᓕᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, ᑎᑎᕋᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ
ᐱᔭᕇᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᖓᑕ 24-ᓂᒃ ᐃᖃᕐᕋᑦ ᐃᓗᐊᓂ.
ᑕᐃᒪᐃᖃᑦᑕᖏᒻᒪᑕ. ᑐᔅᓯᕋᕋᐃᕋᑦᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ
ᖃᐅᔨᖃᑦᑕᖅᑐᒍᑦ ᐱᑕᖃᖏᒻᒪᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ. ᑖᓐᓇ
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In line with Recommendation No. 8 of “Our
Minds Matter,” Health has clarified roles and
reporting structures for both paraprofessionals
and professional mental health and addictions
positions. All mental health and addictions staff
now report to the territorial director of mental
health and addictions. The Mental Health and
Addictions and Inuusivut divisions have also
been brought together under one organizational
structure. The primary reasons for
implementing this change are to improve care
for Nunavummiut and supports for staff
through better alignment of the management
functions, and to create more streamlined
services for Nunavummiut with respect to
mental health and addictions, and suicide
prevention. This change enables standardized
programs and brings Inuit traditional
approaches in mental health care together with
clinical services, among other items.
In addition to monitoring the implementation of
the “Our Minds Matter” report
recommendations, the 2019-2020 annual report
includes systemic issues identified by the
Representative for Children and Youth. One of
the issues identified is the importance of
considering the voice of young people when
making decisions on their behalf. Health works
and consults with young Nunavummiut on
several projects and programs. For instance, the
Tobacco and Cannabis Program engages
regularly with youth to talk about cannabis and
tobacco harm reduction and to get their
feedback on initiatives in development. For
example, during the community consultations
for the Tobacco and Smoking Act in winter
2020, the Tobacco and Cannabis Program
visited young people in classrooms and youth
centres in various communities. It is important
to highlight that the Tobacco and Smoking Act,
which was also adopted during the spring 2021
sitting, introduces several new measures to
protect the health of children and youth.
These initiatives are examples of the work

ᑲᔪᓰᓐᓇᖅᑐᖅ ᐊᑲᐅᖏᓪᓕᐅᕈᑎᐅᓪᓗᓂ, ᓵᖓᔭᔅᓴᒫᖑᓂᖅ
ᐱᑕᖃᖏᑦᑐᖅ.
ᐊᒻᒪᑦᑕᐅᖅ ᐆᑦᑑᑎᒃᑲᓐᓂᕆᒻᒥᔭᕋ, ᐊᖏᖃᑎᒌᒍᑎᓕᐅᕋᓱᓐᓂᕐᒥᒃ,
ᑭᓱᑐᐃᓐᓇᐃᑦ ᑕᐃᒪ ᐃᓚᒌᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᖃᕋᓱᑦᑎᓪᓗᑕ
ᒪᓕᒐᖅᑎᒍᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᖃᑦᑕᖏᒻᒪᑕ, ᖃᓄᖅ
ᐸᖅᑭᔭᐅᓂᐊᕐᒪᖔᑕ ᐃᓚᒌᑦ, ᐱᓗᐊᖅᑐᒥᒃ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᑦ
ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᐅᖃᐅᔾᔭᐅᖃᑦᑕᖅᑑᒐᓗᐊᑦ
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ.
ᑖᓐᓇ ᐊᑕᐅᓯᐊᖅᑐᓂ ᑕᐃᒪᐃᓐᓂᖏᑦᑐᖅ.
ᑕᐃᒪᐃᓕᖅᑭᑦᑖᖃᑦᑕᖅᓯᒪᔪᑦ. ᐊᒻᒪᑦᑕᐅᖅ, ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ
ᓴᖅᑭᑦᓯᒐᐃᕋᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᖅ,
ᓵᖓᔭᔅᓴᒫᖑᑎᑕᐅᑎᓐᓇᒌᑦ. ᑕᐃᒃᑯᐊᑐᐊᖑᓐᖏᑦᑐᖅ,
ᐃᖅᑲᓇᐃᔭᖅᑎᑐᐃᓐᓇᖏᑦ ᐊᖏᔪᖅᑳᒃᑯᕕᖏᓐᓅᖓᔪᐃᑦ,
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᑯᒧᑦ
ᑕᐃᒪᐃᓐᓂᕋᖅᑕᐅᖃᑦᑕᑐᐃᓐᓇᖅᑐᑦ.
ᑖᓐᓇᓗᑦᑕᐅᖅ ᓈᒻᒪᒋᔭᐅᑐᐃᓐᓇᓕᖅᐸᓪᓕᐊᓯᒪᔫᔮᖅᑐᓂ.
ᑐᑭᓯᓯᒪᔪᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓱᕐᖓᑕ ᐊᒥᓱᑦ ᒐᕙᒪᒃᑯᑦ
ᐱᓕᕆᕕᖏᑦ, ᑕᕝᕙᓂᓗ ᒪᑐᐃᖅᓯᒍᑎᓂᒃ ᐅᖃᐅᓯᕆᓯᒪᔭᖓᑦ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᑲᐅᔭᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕆᐊᔅᓴᖅ,
ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑦᑕᕐᖓᑕᒎᖅ. ᓇᒻᒥᓂᑦᑕᐅᖅ ᐊᑐᖅᓯᒪᔭᓐᓂ,
ᖃᐅᔨᓯᒪᔭᕋ, ᐱᔭᕆᐊᑐᔪᕕᔾᔪᐊᕌᓘᒻᒪᑦ ᓱᕈᓯᓐᓂᒃ ᐃᓄᓕᕆᔨᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕆᐊᔅᓴᖅ, ᐱᔭᕆᐊᑐᐃᓐᓇᓲᖑᒻᒪᑦ.
ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᑖᓐᓇ
ᓈᒻᒪᒋᑦᑎᐊᖅᓯᒪᖏᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᖅᓴᖏᓐᓂᕋᕐᓃᖅ.
ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᐱᔭᕇᖅᑎᐊᖃᑦᑕᕆᐊᖃᕋᓗᐊᖅᑐᑏᒃ
ᐊᑐᐊᒐᓕᒫᖏᓐᓂᒃ ᒪᓕᑉᐸᖏᒻᒪᑕ ᐃᓚᖏᑦ. ᐊᑐᐊᒐᖏᑦ
ᒪᓕᑦᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᐊᑐᖅᐸᖏᒻᒪᑕ.
(ᑐᓵᔨᖃᓐᖏᑦᑐᖅ) ᐃᓚᖓ ᓵᖓᔭᔅᓴᒫᖑᓂᐅᑉ ᐅᖃᐅᓯᕆᒍᒪᔭᕋ,
ᐊᓪᓚᕝᕕᕗᑦ ᑐᒃᓯᕋᖅᐸᒻᒪᑦ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᑎᑦᓴᓂᒃ ᖃᑯᑎᒃᑯᑦ,
ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂ.
(ᑐᓵᔨᑎᒍᑦ) ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᑐᔅᓯᕌᕆᔭᕗᑦ, ᓲᕐᓗ
ᐱᔭᕇᖅᓯᒪᖏᑦᑐᓂᒃ ᐅᓄᖅᑐᓂᒃ ᐱᑎᑕᐅᖃᑦᑕᖅᑐᒍᑦ.
ᐊᒃᓱᕉᑎᒋᒃᑲᓂᕐᓗᒋᑦ ᑭᓯᐊᓂ ᖃᐃᑕᐅᓕᑕᐃᓐᓇᖃᑦᑕᖅᑐᑦ
ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ.
ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᐱᓕᕆᓗᑎᒃ ᑭᓯᐊᓂᐅᖃᑦᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ
ᑐᒃᓯᕋᕐᕕᒋᔭᕗᑦ. ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᐊᒃᓱᕈᕐᓇᖅᑐᖅ
ᑲᑎᖅᓱᐃᓇᓱᒃᖢᓂ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ. ᑭᓯᐊᓂ ᑐᒃᓯᕋᐅᑎᓂᒃ
ᐱᔪᒪᔭᕌᖓᑦᑕ, ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᕗᑦ
ᐱᔭᕇᖅᓯᒪᔭᕇᕆᐊᖃᖅᑑᒐᓗᐊᑦ, ᐱᓯᒪᔭᐅᓗᑎᒡᓗ.
ᓲᕐᓗ ᖃᐅᔨᓴᖅᑕᐅᔪᕕᓂᕐᒥᒃ ᐅᓂᒃᑳᓂᒃ ᐱᔪᒪᒍᒪ,
ᐱᔭᕇᖅᓯᒪᓕᕇᕆᐊᖃᖅᑐᑦ, ᐱᔭᕇᖅᑕᐅᓯᒪᓗᑎᒃ. ᐊᒻᒪᓗ
ᑕᑯᒍᒪᔪᒍᑦ, ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᕆᔭᕗᑦ, ᑐᒃᓯᕋᕋᓗᐊᕈᑦᑕ
ᓇᓗᓇᐃᖅᓯᕕᐅᖏᓪᓗᑕ ᓂᓪᓕᕐᕕᐅᖏᓪᓗᑕᓘᓐᓃᑦ,
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Health is doing to ensure the services and
programs we provide meet the needs of
children and youth. We acknowledge that there
is still a lot of work to be done, but it is
important to celebrate achievements and
progress.
Mr. Chairman and Members, I thank you again
for the opportunity to appear before you today.
Lastly, I would like to emphasize that the
Department of Health works closely with other
Government of Nunavut departments to better
meet the needs of children and youth, and I am
happy to be here alongside the departments of
Family Services, Education and Justice. We all
share a common goal and Health looks forward
to continuing collaboration to advance the wellbeing of children and youth.
Mr. Chairman, this concludes my opening
comments. (interpretation) Thank you.
Chairman (interpretation): Thank you, Ms.
Stockley. We will now hear from the
Department of Education. Ms. Hainnu, please
proceed.
Ms. Hainnu (interpretation): Thank you. Good
day, good afternoon. Mr. Chairman, before I
begin with the Department of Education’s
opening statement, I would like to thank the
Standing Committee for inviting me to speak
today on the Representative of Children and
Youth’s 2019-2020 Annual Report. I would
also like to introduce Charlotte Borg, Director
of Student Achievement, who is accompanying
me today. Thank you, Charlotte.
A healthy and successful education system
requires the collaboration of students, parents,
school staff, and education partners. The
Department of Education is committed to
developing strong relationships with these
community members and stakeholders to build
an education system that provides the best
possible learning opportunities for

ᐃᓛᓐᓂᑯᓪᓗ ᐅᖃᓪᓚᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ,
ᐱᓯᒪᖏᑦᑎᐊᒻᒪᕆᒃᑐᑦ ᑐᒃᓯᕌᕆᔭᑦᑎᓐᓂᒃ.
ᑕᐃᒪᓐᓇ, ᓲᕐᓗ ᐃᓚᖏᑦ ᐊᑯᓂᓗᐊᕌᓗᒡᓗ ᑐᓂᓯᖃᑦᑕᖏᖦᖢᑎᒃ
ᑕᐃᒪᖓᓕᒫᖅ. ᐋᖅᑭᒃᑕᐅᒃᑲᓐᓂᕆᐊᓕᒃ ᑕᒪᔾᔭ. ᐊᒻᒪᓗ
ᓂᓪᓕᐅᑎᖃᒃᑲᓐᓂᕈᒪᖕᒥᔪᖓ, ᓲᕐᓗ ᑕᑯᓯᒪᒐᑦᑕ ᑕᐃᒃᑯᐊ
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᖃᓄᖓᓴᐅᑎᖃᑦᑕᖅᑐᑦ, ᐅᕝᕙᓘᓐᓃᑦ
ᐱᑦᑎᐊᖃᑦᑕᐅᑎᖃᑦᑕᓐᖏᓐᓃᑦ ᐋᓐᓂᖅᓱᐃᓂᕐᓘᓐᓃᑦ.
ᑖᓐᓇ ᐅᖃᐅᓯᕆᓗᒍ, ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ
ᑕᐃᒃᑯᐊ ᐱᑦᑎᐊᖃᑦᑕᖏᑦᑐᑦ ᐋᓐᓂᖅᓱᐃᔪᓪᓘᓐᓃᑦ
ᖃᐅᔨᒪᔮᕆᔭᐅᓗᑎᒃ ᓈᓴᖅᑕᐅᓯᒪᔭᕆᐊᓖᑦ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. ᐃᓕᓐᓂᐊᕐᕖᑦ
ᐊᑦᑕᓇᔾᔭᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ, ᑖᒃᑯᐊ
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᒡᒎᖅ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓂᐊᕐᒪᑕ
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᒪᑯᓂᖓ ᐋᓐᓂᖅᓱᐃᕙᒃᑐᓄᑦ ᑐᕌᖓᔪᓂᒃ.
ᓱᓖᓛᒃ, ᑕᐃᒃᑯᐊ ᐱᒋᐊᓚᐅᖅᓯᒪᓐᖏᓚᑦ, ᑕᐃᒃᑯᐊ
ᐃᒪᐃᓕᐅᓛᖅᐳᑏᑦ ᓚᔭᐅᔪᕕᓂᐅᒐᓗᐊᑦ ᐱᔭᕇᖅᓯᖏᑦᑐᑦ,
ᐱᒋᐊᖅᓯᖏᑦᑐᓘᓐᓃᑦ ᓵᑕᐅᖃᑦᑕᖏᒻᒪᑕ.
ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓗᐊᕐᓗᒋᑦ, ᑕᒪᓐᓇ
ᐊᑐᓕᖁᔭᖅᑎᒍᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ. ᓄᐊᑕᐅᖃᑦᑕᖅᑐᑦ
ᖃᕋᓴᐅᔭᒃᑯᑦ, ᐃᓱᒫᓘᑎᒋᔭᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓕᐅᕈᑎᒋᔭᐅᓚᐅᖅᖢᑎᒡᓗ 2011-ᒥ.
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ
ᐋᖅᑭᒃᓱᐃᓂᐊᓚᐅᖅᑐᑦ
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᑲᐅᑎᒋᖃᑦᑕᕐᓂᐊᕐᒪᑕ 2011-2012
ᐃᓱᓕᓚᐅᖏᓐᓂᖓᓂ.
6 ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᐳᑦ, ᓱᓖᓛᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 2018-2019
ᐅᓂᒃᑳᖏᓐᓂ, ᐅᖃᖅᓯᒪᔪᑦ ᑕᐃᒪᐃᑦᑐᓂᒎᖅ ᐋᖅᑭᑦᓯᓯᒪᓕᕐᒪᑕ
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ ᑕᐃᒃᑯᓂᖓ
ᐊᑐᕈᓐᓇᖅᓯᓂᐊᕐᒪᑕ 2019 ᑐᖔᓂ.
ᔮᓐᓄᐊᓕ 2020-ᒥ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᖃᑎᒋᒐᑦᑎᒃᑯᑦ ᑕᒪᓐᓇ
ᐊᐱᖅᑯᑎᒋᓚᐅᖅᓯᒪᒐᑦᑎᒃᑯᑦ, ᐅᖃᐅᔾᔭᐅᓚᐅᖅᓯᒪᔪᒍᑦ ᒫᓐᓇᒎᖅ
ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᐃᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ
ᐊᑐᖅᑕᐅᖏᑦᑐᑦ.
ᐊᑯᓂᕐᔪᐊᒻᒪᕆᐊᓗᒃ ᑖᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᓇᓱᓕᖅᑐᖅ. ᑭᓇ ᑕᐃᒪ
ᓵᑕᒃᓴᐅᕙ? ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᑦ ᐃᑲᔫᑎᓪᓚᕆᐅᔪᓐᓇᖅᑐᑦ
ᑖᒃᑯᓄᖓ ᐱᓕᕆᕝᕕᖕᓄᑦ. ᐊᒻᒪᓗ ᑎᑎᖅᑲᖁᑎᒋᔭᐅᓕᕐᓗᑎᒃ,
ᑭᓯᐊᓂ ᐆᒃᑑᑎᒋᑐᐃᓐᓇᖅᑕᕋ ᑖᓐᓇ.
ᖃᓄᐃᓕᔭᐅᖃᑦᑕᓐᖏᓗᐊᒧᑦ ᑕᐃᒪᓐᓇ
ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ
ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ, ᑖᒃᑯᐊ ᐅᓂᒃᑲᐅᓯᕆᒐᕕᒋᑦ.
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Nunavummiut.
(interpretation ends) All Nunavut children,
youth, and young adults are directly impacted
by our department’s programs and services,
which provide foundational skills to support
them as learners while they are in school and
beyond. We also provide a wide range of
programs and services that enable youth to
develop healthy relationships, self-reliance, and
respect for themselves and others. These
programs and services empower young people
to advocate for themselves and their
communities.
The Representative for Children and Youth’s
Office (RCYO) also works to provide youth
with similar tools of empowerment and
resiliency. As an independent office devoted to
ensuring the rights of young Nunavummiut are
respected, they have a mandate to advocate on
behalf of young people and to inform children,
youth, and those who work with them about
their rights. The RCYO lets our young people
know their rights and encourages selfexpression on choices and decisions affecting
them.
Because of our shared responsibility to children
and youth, we work closely with the RCYO to
promote their communications and awareness
campaigns in our schools and support their
advocacy work, both at the individual and
system-wide levels. From our department’s
perspective, our intersecting and shared
programs and services have developed into an
open and collaborative relationship.
One of the ways our department has worked to
keep a strong relationship with the RCYO is
ensuring students and educators are made
aware of child and youth rights. Whenever
RCYO representatives are in a community,
they have the opportunity to visit our schools.
The RCYO has conducted its Raise Your
Voice: Self-Advocacy Workshop for students

ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑎᑎᕋᖅᐸᓪᓕᐊᒐᒃᑭᑦ ᓂᓪᓕᐅᑎᒋᒃᑲᓐᓂᓛᖅᑕᒃᑲ
ᒫᓐᓇᐅᖏᑦᑑᒐᓗᐊᖅ. ᓯᕗᓪᓕᖅᐹᒥᒃ ᑐᒡᓕᐊ ᓇᓗᓇᐃᖅᓯᒪᔭᐃᑦ
ᐱᕐᔪᐊᖑᓂᕋᖃᑕᐅᔭᐃᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᖏᓐᓂᖅ ᓱᕈᓰᑦ
ᐃᓱᒫᓘᑎᒋᔭᐅᒐᓗᐊᖅᖢᑎᒃ ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᒪᒃᐱᖅᑐᒐᖅ 3
ᑕᐃᒃᑯᐊ ᐋᓐᓂᐊᕐᔪᐊᖅᑐᑦ ᐃᓅᔪᓐᓃᖅᑐᕐᓘᓐᓃᑦ ᑕᓪᓕᒪᑦ
ᐊᕐᕌᒍᑉ ᐃᓗᐊᓂ ᖁᒃᓴᓪᓚᓚᐅᖅᑐᖓ ᐊᒥᓱᐊᓗᐃᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖕᒪᑕ ᐋᓐᓂᖅᓱᖅᑕᐅᓯᒪᓂᑯᐃᑦ
ᖁᓄᔪᓐᓂᐊᖅᑕᕕᓃᓪᓘᓐᓃᑦ.
ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᒋᓪᓗᑎᒃ ᒪᒃᑯᒃᑐᑦ ᑕᒪᒃᑯᓄᖓ ᐱᓂᕐᓘᑎᓂᒃ
ᐊᑐᕆᐊᖃᓐᖏᒻᒪᑕ ᐋᓐᓂᓱᖅᑕᐅᓂᒃᑯᑦ, ᖁᓄᔪᓐᐊᓂᖅᑕᐅᓂᒃᑯᑦ,
ᐃᒃᓯᓐᓇᑰᓂᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᐊᑐᕆᐊᖃᓐᖏᒻᒪᑕ ᐃᓘᓐᓇᑕ
ᐊᖏᖃᑎᒋᖅᑰᖅᑕᓯ. ᐊᒻᒪᓗ ᐅᖃᖅᓯᒪᒋᓪᓗᓂ ᐅᓇ
ᖁᓄᔪᓐᓂᐊᖅᑕᑦ ᓱᕈᓰᑦ ᐃᓄᐃᑦ ᑕᐃᒪᓐᓇ ᐱᐅᓯᐅᓇᓱᒋᓕᖅᑕᖓ
ᐸᐅᒃᑑᑎᒡᒎᖅ ᑕᐃᒪᓐᓇ ᐅᖃᖅᑐᕕᓃᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ.
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᓯ ᑕᒪᓐᓇ ᓱᕈᓰᑦ ᐱᓂᕐᓗᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ
ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᒪᒥᐊᓇᖅᑐᖅ ᐊᖏᖃᑎᒋᑦᑎᕋᒃᑭᑦ ᐊᒻᒪᓗ
ᓂᓪᓕᐅᑎᒋᖃᑦᑕᖅᓯᒪᔭᕋ ᑕᒪᓐᓇ ᑕᐃᒪᓐᖓᓕᒫᖅ ᑕᕝᕙᓂ
ᐃᒃᓯᕚᓕᕋᒪ ᐊᒻᒪᓗ ᐊᕐᕌᓂ ᒐᕙᒪᒃᑯᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᔭᒃᑲ ᓱᕈᓰᑦ
ᐱᓂᕐᓗᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᓄᓇᕗᒻᒥ
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦ. ᑭᐅᔭᐅᓪᓗᖓ
ᐅᓗᕆᐊᓇᓐᖏᑦᑐᕉᓚᔭᐅᑐᐃᓐᓇᓚᐅᖅᑐᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ
ᑕᒪᒃᑯᓂᖓ ᐋᖅᑭᒃᓯᓇᓱᓐᓂᖏᑉᐸᑕ ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᒍᑦ,
ᓱᕈᓯᕘᑦ ᐊᒻᒪᓗ ᐅᕙᒍᑦ ᖃᓄᐃᓕᕙᓪᓕᐊᖏᓐᓇᑦᑕ
ᐸᓯᔭᒃᓴᐅᕗᒍᑦ.
ᐅᓇ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᐊᒻᒪᓗ ᐅᓂᒃᑳᓂᒃ
ᐊᑕᐅᓯᐊᕐᓇᑎᒃ, ᐊᑕᐅᓯᐊᕐᓇᓂ ᓂᓪᓕᐅᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᓂᑯ
ᑕᐃᒪᓐᓇ ᓱᕈᓰᑦ ᐱᓂᕐᓗᖅᑕᐅᖃᑦᑕᕆᐊᖃᓐᖏᒻᒪᑕ ᐅᓇ
ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᖃᖓ ᑕᐃᒪ ᑕᒪᓐᓇ
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᒎᓚᒍᑎᒋᓛᓕᖅᐸᕗᑦ? ᐊᒻᒪᓗ ᖃᖓ
ᑐᑭᒧᐊᕈᑎᓂᒃ ᐋᖅᑭᒃᓯᓂᐊᖅᐱᑕ ᑕᐃᒪᐃᓐᖏᑦᑑᖁᓪᓗᒍ?
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᓂᐊᖅᑯᖅᑑᓚᓯᒪᒐᒃᑯ
ᐊᑏ ᐅᑕᖅᑭᑦᑕᐅᑦᑎᐊᒃᑲᓐᓂᕐᓚᖓ ᑐᓴᒐᒃᓴᓂᒃ ᐅᓄᖅᑐᓂᒃ
ᐱᓯᒪᒐᒪ ᑭᐅᓐᖏᖔᕐᓗᒍᖃᐃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ. ᑕᐃᒃᑯᐊ
ᓈᓴᐅᑏᑦ ᐅᓂᒃᑳᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ 625 ᑕᒫᓂ
ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᑦ ᖁᓄᔪᓐᓂᐊᖅᑐᕕᓃᑦ 438 ᓱᕈᓯᓕᕆᔪᕕᓃᑦ.
ᑕᒪᓐᓇ ᑲᑉᐱᐊᓇᒻᒪᕆᒃᑐᖅ ᑐᓴᖅᖢᒍ ᓈᓴᐅᑏᑦ ᓄᑖᑦ
ᓇᓗᓇᐃᖅᑕᕕᓃᑦ ᐊᑦᑑᑉᐱᕆ 2020-ᒥ 416 ᖁᓄᔪᓐᓂᐊᖅᑏᑦ
ᒫᓃᑦᑐᑦ 209 ᓱᕈᓯᓐᓂᐊᖅᑐᕕᓃᑦ. ᓱᓖᓛᒃ ᑕᒪᓐᓇ
ᖁᔅᓴᓪᓚᓐᓇᖅᐳᖅ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓂᒃ ᓴᐳᔾᔨᔩᑦ 93%
ᓱᕈᓯᓐᓂᐊᖅᑕᕕᓃᑦ ᐅᖃᐅᓯᕆᔭᐅᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ
ᐃᓄᓕᕆᔨᒃᑯᓄᓪᓘᓐᓃᑦ. ᑕᐃᒪᐃᑦᑑᖕᒪᑦ 7%-ᖏᓐᓇᑯᓗᐃᑦ
ᓱᕈᓯᕐᓂᐊᕐᓃᑦ ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ ᑎᒥᐅᔪᓄᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ

21

in grades 7 to 12, educating them about their
rights and instilling confidence with selfadvocacy skills. As the 2019-2020 annual
report states, 696 students participated in this
informative workshop.
Our department was pleased to work with the
RCYO on their first child rights book, Mosesie
Speaks Up, which supports our Inuktut
Titiqqiriniq literacy program. We are also
pleased that the RCYO has created a second
book, Annie and Uqi Play Out. Our department
will distribute this book to all elementary
schools in Nunavut, along with an extension
activity to support classroom learning on the
topics of problem-solving, working together,
and advocacy, which are addressed in this
book.
We welcome RCYO recommendations to our
department on areas concerning the rights of
children and youth. In this year’s annual report,
the RCYO has highlighted a number of
recommendations for our department. This
includes recommendations the RCYO provided
during the consultations on the Education Act.
With the assent of the amended Education Act
on November 10, 2020, it is my hope that we
will have time during these hearings to provide
information on how the RCYO’s
recommendations were incorporated into the
amended Act. For instance, I would like to let
the Committee Members know that the
amended Education Act affirms “Nunavut’s
commitment to the implementation, in the
public education system, of the United Nations
Convention on the Rights of the Child,” which
was one of the RCYO’s recommendations.
(interpretation) Mr. Chairman, in previous
Representative for Children and Youth’s Office
annual reports, we were pleased to see
examples of our collaborative relationship.
Sections called “Advocate Applause” and
“Case Samples” illustrated departmental
programs that have had positive impacts on

ᖃᐅᔨᓴᖅᑎᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑦᑎᓪᓗᑎᒃ. ᐊᑐᖅᓯᒪᓂᕋ
ᒪᓕᒃᖢᒍ ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᓂᐊᖅᑕᕕᓃᑦ ᓂᓪᓕᐅᑎᒋᔭᕕᓃᑦ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐸᓖᓯᓕᕆᓂᐅᓐᖏᑦᑐᑦ
ᐸᓯᔭᒃᓴᓐᖑᖅᑎᑕᐅᓯᒪᓐᖏᖦᖢᑎᒡᓗ ᐅᓄᖅᑐᐊᓗᐃᑦ. ᑕᐃᒃᑯᐊ
ᓂᓪᓕᐅᑎᒋᔭᕕᓂᐅᒐᓗᐊᑦ ᐅᓄᕐᓂᖏᑦ ᑕᑯᓪᓗᒋᑦ.
ᐃᒃᓯᕙᐅᑕᖅ ᒫᔾᔨ 4, 2020-ᐅᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓ
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐅᖃᓚᐅᖅᓯᒪᔪᖅ ᐊᐱᕆᔭᐅᒐᒥ, ᖃᔅᓯᑦ
ᓱᕈᓯᓐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᑯᕕᓂᐅᕙᑦ? ᒥᓂᔅᑕ ᐅᖃᓚᐅᖅᑐᖅ
ᐃᒻᒪᖄ ᒪᕐᕉᖃᑦᑕᖅᑐᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᒫᓂ
104-ᓂᒃ ᐅᓐᓂᕐᓗᕐᕕᐅᖃᑦᑕᖅᑐᐃᑦ
ᓱᕈᓯᕐᓂᐊᖅᑐᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᑕᐃᒪᓐᓇ
ᐋᖅᑭᓚᐅᖅᑕᒃᑲ ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅᐹᖅ ᓂᓪᓕᐅᑎᒋᔪᒪᖕᒥᔭᕋ
ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ, ᑕᒪᓐᓇ
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕈᑕᐅᓂᕋᖅᑕᐅᓕᕌᖓᑦ ᐅᑯᐊ ᐅᖃᓕᒫᖅᑕᒃᑲ.
ᐄ, ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᒍᑦ. ᐊᒻᒪᓗ ᑐᑭᖓ ᑕᑯᒋᐊᓚᐅᕋᒃᑯ
ᑭᓲᒻᒪᖔᖅ ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕐᓂᖅ. ᑖᔅᓱᒪ ᑐᑭᖓ
ᖃᓄᐃᓕᖓᓂᖅᐳᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᔭᕆᐊᖃᓕᖅᐳᖅ ᑕᐃᒃᑯᐊ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒫᔾᔨ 4-ᒥ ᓂᓪᓕᐅᑎᒋᓚᐅᖅᑕᖏᑦ ᒪᓕᒡᓗᒋᑦ
ᐅᑭᐅᖅᑕᖅᑐᒥ ᖁᓄᔪᓐᓂᐊᖅᑐᕕᓃᑦ ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᓱᓕ
ᖃᐅᔨᒪᓐᖏᑦᑐᒍᑦ. ᐄ, ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᒍᑦ ᒫᓐᓇ ᐅᓪᓗᒥ.
ᐊᒻᒪᓗ ᓱᕈᓯᓄᑦ ᓴᐳᒻᒥᔩᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᕋᐃᒃᐸᑦ
ᓇᓗᓇᐃᕆᐊᖃᖅᐸᕗᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᑦ ᖃᓄᐃᓐᓂᖓ
ᐅᖁᒪᐃᓐᓂᖓᓗ ᒪᑯᓂᖓ ᓈᓴᐅᑎᓂᒃ ᐊᑐᕐᓗᑎᒃ ᑕᐃᒪᑐ
ᑭᐅᓚᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᐊᓅᓚᐅᓐᖏᓐᓂᑦᑎᓐᓂ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᖅᑲᐃ ᐊᐱᕆᓗᖓ
ᐃᑲᔫᑎᒋᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖑᓗᑕ ᒥᔅ ᓇᐃᒍ
ᖃᓄᐃᑦᑐᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᖃᕋᓴᐅᔭᒃᑰᖅᓯᒪᔪᓂᒃ
ᐊᑐᖃᑦᑕᖅᐱᓯ ᒪᑯᓄᖓ ᐃᑲᔪᖅᑕᔅᓯᓐᓄᑦ ᒪᑯᐊᓗ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ
ᖃᓄᐃᑦᑐᓂᒃ ᐊᑐᖃᑦᑕᖅᐱᓯ ᑕᒪᒃᑯᐊᖃᐃ ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑦ
ᓇᓗᓇᐃᔭᑲᐃᓐᓇᒃᑭᑦ ᑎᑎᕋᕐᕕᔅᓯᓐᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᒥᔅ
ᓇᐃᒍ.
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒫᓐᓇ 2019, 201819-ᒥᓘᓐᓃᑦ ᑕᒪᒃᑮᓂᓪᓘᓐᓃᑦ ᒫᓐᓇ CIS ᐊᑐᖅᑕᕗᑦ ᒪᑯᓄᖓ
ᐃᑲᔪᖅᑕᖅᑎᓐᓄᑦ ᑐᕌᖓᔪᑦ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᐅᒪᔪᑦ. ᑕᐃᓐᓇ
ᑳᓐᑐᓛᖓ ᐃᓱᓕᒻᒪᑦ ᓄᑖᕐᓂᒃ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᓕᖅᑐᒍᑦ,
ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᕙᓪᓕᐊᓪᓗᑎᒡᓗ ᑕᒪᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᑦ.
ᓄᑖᓂᒃ ᑳᓐᑐᓛᑦᑖᖅᑐᓂᒃ ᐊᑐᕐᓂᐊᖅᑐᒍᑦ ᑕᐃᒃᑯᓂᖓ
ᐋᖅᑭᒃᓱᐃᖃᑕᐅᓂᐊᖅᑐᓂᒃ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᓂᒃ. ᒪᑯᓄᖓ
ᐃᑲᔪᖅᑕᑦᑎᓐᓄᑦ ᑐᕌᖓᔪᑦ ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᑎᑎᕋᕈᓐᓇᐅᑏᑦ
ᑎᑎᕋᕐᕕᖕᒥᓪᓗ ᓈᓴᐅᑏᑦ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᑕᒪᒃᑯᓄᖓ
ᐅᐊᔭᓅᖅᑐᓄᑦ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᑐᖅᑐᒍᑦ ᐃᐅᕆᐋᓇ
ᕼᐃᐊᕆᒥᓐᓯᒃ ᑭᐅᖃᑕᐅᖁᕙᕋ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐃᐊᕆᒥᓐᓯᒃ. ᐊᑏ.
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children and youth, and provided
Nunavummiut with context to understand
which areas the department can improve on.
These stories of successes and challenges
illustrated our working relationship with the
Representative for Children and Youth’s Office
and clearly showed how it impacted young
people’s lives. The stories also provided
important context to the statistics published in
the Representative for Children and Youth’s
Office annual reports. We encourage the
Representative for Children and Youth’s Office
to continue to work with our department to
provide this context for a more fulsome picture
of the work we are doing to support children
and youth.
(interpretation ends) We have shared with the
RCYO our concerns about the disconnect
between the information our department
provided for the 2019-2020 annual report and
what was published. We are currently working
with the RCYO on their 2020-21 annual report
to ensure that the information we provide better
represents the data that the RCYO wishes to
highlight in their annual reports.
We will also continue to share updates of our
work during our twice yearly proactive
meetings so that the RCYO understands our
context and our ongoing successes and
challenges. We look forward to that ongoing
dialogue and sharing our stories with the
RCYO and working together to implement
important recommendations that will benefit
young Nunavummiut.
Mr. Chairman, with our ongoing collaborations,
I am happy to say the Department of Education
is continuing to maintain and enhance the
working relationship we have with the RCYO.
Our department strives to maintain this good
relationship because making children and youth
aware of their rights is so important. There is
nothing more powerful than when a young

ᒪᒥᐊᓇᖅ ᑐᓴᖅᓴᐅᑎᐊᖏᒻᒪᑦ. ᒪᒥᐊᓇᖅ ᑐᓵᑦᑎᐊᖏᓐᓇᑦᑎᒃᑯ.
ᕼᐃᐊᕆᒥᓐᓯᒃ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒃᑯᐊ
ᐃᓄᓕᕆᔨᒃᑯᓐᓅᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑲᒪᒋᔭᐅᔾᔪᓯᖏᓪᓗ
ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᕗᑦ ᒪᑯᓄᖓ ᐱᖁᔭᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓪᓗ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨ: ᒪᒥᐊᓇᓪᓛᓗᒃ).
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.
ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕐᓂᐊᖅᑕᔅᓴᕆᔭᕗᑦ. ᒥᔅᑕ ᕿᓐᖑᖅ.
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐅᓇ ᐅᖃᐅᓯᕆᔭᐅᔪᖅ ᐅᑯᐊ
ᐱᒋᐊᕈᑕᐅᔪᑦ ᐅᒃᑯᐃᕈᑕᐅᔪᑦ ᕼᐃᕗᓪᓕᖅᐹᒥᒃ
ᐅᖃᐅᓯᕆᔪᒪᓪᓗᒋᒃ. ᓄᑕᖅᑲᓂᒃ ᐃᓅᕼᐅᒃᑐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᑕ
ᑕᒪᐅᖓ ᑲᑎᒪᔭᒃᑐᒃᕼᐃᒪᒐᑉᑕ ᑕᐃᒃᑯᐊᓗ ᑲᒪᔨᐅᔪᑦ ᑕᐃᒃᑯᓄᖓ
ᓄᑕᖅᑲᓄᑦ ᖁᕕᐊᓇᖅᑯᑦ ᑕᐃᑉᕼᐅᒧᖓ ᐱᓇᕼᐅᐊᕐᒪᑕ.
ᓄᑕᖅᑲᑦ ᐱᑦᓯᐊᖅᑕᐅᔭᕆᐊᖃᕐᖓᑕ ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑉᑕ
ᓄᑕᕋᖃᖅᑐᑎᒍᑦ ᐱᑦᑎᐊᖅᑕᐅᖁᔨᖃᑦᑕᕋᑉᑕ ᓄᑕᖅᑲᑉᑎᓐᓂ.
ᐅᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᕼᐅᒪᓐᓇᖅᑐᖅ ᑕᐃᒃᑯᐊ ᓄᑕᖅᑲᓂᒃ
ᑲᒪᕼᐅᑦᑎᐅᒧᑦ ᐱᒋᐊᖅᑎᑦᓯᒪᑕ ᑕᐃᑉᕼᐅᒥᖓ ᑲᑎᒻᒪᑎᒋᔭᑉᑎᓐᓂ
ᑖᒃᑯᐊᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᓪᓗ
ᐅᖃᐅᕼᐃᖃᖅᑐᐃᓐᓇᐅᒻᒪᑕ ᑕᐃᑉᕼᐅᒪ ᒥᒃᓵᓄᑦ ᑭᓯᐊᓂ
ᐊᔾᔨᒋᓐᖏᑦᑑᒻᒪᑕ ᐱᒡᔪᑎᒋᔭᐅᔪᑦ ᐊᔾᔨᒌᖏᒻᒪᑕ ᐃᓚᖏᑦ
ᐃᓅᕼᐃᕐᒧᑦ ᐱᓂᕐᓗᖅᑕᒐᐅᔪᓄᑦ ᐅᖃᐅᓯᖃᕐᒪᑕ ᐃᒃᓯᕙᐅᑕᖅ.
ᑖᑉᕼᐅᒥᖓ ᐊᑕᐅᕼᐃᕐᒥᑦ ᑐᕌᒐᖃᕋᓗᐊᖅᑐᒍ.
ᑭᕼᐃᐊᓂᓕ ᐅᓇ ᐃᕼᐅᒪᒋᑉᓗᒍ ᐅᖃᐅᓯᕆᕙᕋ, ᑕᐃᑉᑯᐊ
ᐃᓅᕼᐅᑉᑐᑦ ᓄᑕᖅᑲᑦ ᐱᓂᕐᓗᖅᑕᒐᐅᖃᑉᑕᖅᑐᑦ
ᐋᓐᓂᖅᓯᒐᐅᓪᓗᑎᓪᓘᓐᓃᑦ ᖃᓄᑐᐃᓐᓇᖅ ᓄᓕᐊᕐᓂᒃᑯᓪᓘᓐᓃᑦ
ᑖᓐᓇ ᐱᒋᐊᕈᑕᐅᒐᑉᑯ ᑕᐃᑉᕼᐅᒧᖓ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ
ᐃᓐᓇᐅᔪᑦ ᐊᖏᔪᖅᑳᖑᔪᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕼᐃ ᐅᕙᒍᑉ
ᑕᐃᑉᕼᐅᓂᖓ ᐊᑐᖅᑕᐅᕼᐃᒪᓐᖏᒃᑲᓗᐊᕆᐊᒃᕼᐊᐃᑕ ᐅᓇ
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑐᕕᓃᑦ ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ
ᐱᓂᕐᓗᑕᒐᐅᔪᕕᓂᐅᖃᑦᑕᕐᒪᑕ ᑕᐃᑉᕼᐅᒪᓂ ᐃᓄᐃᑦ, ᐃᓄᐃᑦ
ᑭᕼᐃᒥᐅᓐᖏᑦᑐᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᖅᑖᕕᓃᑦ.
ᑕᐃᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᕙᓂ ᐃᕼᐅᒪᓕᕆᓂᕐᒧᑦ
ᐅᖃᐅᕼᐃᖃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ ᐊᑐᓂ ᑐᕼᐊᖅᕼᐅᒻᒪᑕ ᑖᓐᓇ
ᖃᓄᕐᓕᑭᐊᖅ ᑐᑭᓯᖃᑎᒌᑦᓯᐊᖅᐹᓪᓕᕈᓐᓇᕋᔭᖅᐱᑕ ᑖᓐᓇ
ᐅᖃᐅᕼᐃᕆᔭᕗᑦ ᓄᑕᖅᑲᑦ ᐃᓅᕼᐅᑦᑐᑦ
ᐱᓂᕐᓗᖅᑕᒐᐅᖃᑦᑕᕐᓂᖏᑕ ᒥᒃᕼᐊᓄᑦ ᑐᑭᕼᐃᕚᓪᓕᕈᒪᓪᓗᖓ
ᖃᓄᑭᐊᖅ ᓇᐃᑦᑐᒥᓪᓘᓐᓃᑦ ᐅᖃᐅᕼᐅᕚᓪᓕᕈᓐᓇᕋᔭᖅᐳᖃᐃ?
ᐃᒃᕼᐃᕙᐅᑕᖅ ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ
ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᐅᖃᐅᓯᐅᕙᓐᓂᖏᑦ ᓄᑕᖅᑲᑦ
ᓄᓇᕗᒻᒥ ᐊᐱᖅᑯᑏᑦ ᐅᕙᓐᓄᑦ ᑐᓴᖅᓱᒍ ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᑦ
ᐱᓂᕐᓗᑦᑕᐅᕙᓐᓂᖏᑦ ᑐᑭᓯᐅᒪᑦᓯᐊᓂᖃᖅᑳᕆᐊᖃᖅᑐᒍᑦ.
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person understands their rights and harnesses
that knowledge to advocate for themselves.
(interpretation) I look forward to both of us
achieving the best possible programming and
services for Nunavut’s children and youth so
that they feel safe, heard, and empowered.
Thank you. (interpretation ends) Thank you.
Chairman (interpretation): Thank you. I thank
everyone who is present here. Our hearing will
proceed. We will be reviewing the 2019-2020
annual report and we will be asking questions
in different sections. (interpretation ends) The
Committee has decided to move through the
report with a number of different sections,
beginning with the introduction section of the
report, so I will now open the floor to questions
from Committee Members. Mr. Lightstone,
under introduction, go ahead.
Mr. Lightstone (interpretation): Thank you,
Mr. Chairman. (interpretation ends) Thank you,
Ms. Bates and all of your staff, both here as
well as those that are in the office. Ms. Bates, I
would like to thank you for producing this
annual report as well as re-creating the format
and adding your own style to it.
Given the outbreak in Iqaluit that had occurred
and postponed our original date for this
televised hearing, I’m glad that we actually got
around to having this very important meeting
and discussion.
Again, more importantly, I would also like to
thank all of your staff at the Office of the
Representative for Children and Youth for
continuing their role of ensuring the
Government of Nunavut provides ethical,
equitable and consistent services that meet the
needs and support the rights of young
Nunavummiut.
Although our role as Members of the
Legislative Assembly is to scrutinize the

ᐅᖃᖅᑲᐅᒐᒪ ᖃᓄᖅ ᐊᖏᑎᒋᔪᒥ ᐱᓂᕐᓗᓐᓂᖃᕐᒪᖔᑦ ᖃᓄᕐᓗ
ᐊᑦᑐᐃᓂᖃᖅᐸᒻᒪᖔᖅ ᓄᑕᖅᑲᓄᑦ ᐃᓚᒌᓄᓪᓗ.
ᐅᖃᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ ᑐᑭᓯᐅᒪᔭᕆᐊᖃᕐᓂᕗᑦ
ᐊᖏᑎᒋᓂᖓᓂᒃ ᑕᒪᑐᒪᐅᑉ ᐅᖃᐅᓯᐅᔫᑉ. ᑕᒪᒃᑯᐊ
ᓄᖅᑲᑎᑦᑎᒐᓱᓐᓂᕐᒧᑦ ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ ᐃᓚᒌᓪᓗ
ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᓕᖁᓪᓗᒋᑦ ᐱᓂᕐᓗᑦᑕᐅᕙᑦᑐᓂᒃ
ᐃᑉᐱᒋᔭᐅᕙᓐᖏᑦᑐᓂᓪᓗ. ᑐᑭᓯᐅᒪᓂᖃᑦᑎᐊᕆᐊᖃᕐᒪᑦ
ᐊᖏᖅᓯᒪᓗᑕᓗ ᐱᓂᕐᓗᑦᑐᖃᖅᐸᑦᑐᖅ. ᑭᑑᕙᑦ
ᐱᓂᕐᓗᓐᓂᐅᕙᑦ? ᓇᓗᓕᖅᑐᖃᖅᐸᓪᓚᐃᕙᒻᒪᑦ ᖃᓄᓪᓚᑦᑖᖅ
ᑐᑭᖃᕐᒪᖔᖅ ᓄᑕᖅᑲᓂᒃ ᐱᓂᕐᓗᓐᓂᖅ.
ᐃᓱᒪᒋᔭᐅᖃᓯᐅᑎᒋᐊᖃᖅᑐᖅ ᑕᒪᒃᑯᐊ ᑕᐃᒪᓐᖓᓂᒃ
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑕᐅᔪᑦ ᑭᑐᓕᒫᓪᓗ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ
ᐱᓂᕐᓗᕈᑎᐅᓯᕙᑦᑐᑦ ᓄᑕᖅᑲᓂ.
ᐊᒻᒪᑦᑕᐅᖅ ᕿᒥᕐᕈᒋᐊᖃᕐᒥᔪᑎᑦ ᓄᖅᑲᑎᑦᑎᒐᓱᓐᓂᖅ ᐃᓚᒌᑦ
ᖃᓄᕐᓕ ᓄᓇᓖᑦ ᓄᖅᑲᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ. ᑖᒃᑯᐊ ᐃᓚᒌᑦ
ᑲᑎᓐᖓᑦᑎᐊᕆᐊᖃᕐᖓᑦ ᓯᕗᓪᓕᐅᔭᕆᐊᖃᓪᓚᕆᒻᒪᑕ
ᓴᐳᔾᔭᐅᓯᒪᕗᑦ ᓄᑕᖅᑲᑦ. ᑕᒪᓐᓇ ᐅᖃᕆᐊᓪᓚᒍᒪᓪᓗᒍ. ᐃᒫᒃ
ᐸᐃᕆᔭᐅᓕᕐᓗᑎᐅᑦᑕᕆᐊᖃᓐᖏᑦᑑᒐᓗᐊᖅ. ᑭᓯᐊᓂ
ᑲᑎᒪᔨᖃᐅᖅᐸᑦ ᐃᓚᒌᓪᓗ ᐅᖃᖃᑎᒋᔭᐅᕙᓪᓗᑎᑦ ᓄᓇᓖᑦ
ᐃᓚᒌᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᑦᑕᓇᓐᖏᑦᑐᒥᒃ ᑕᑯᔪᓐᓇᖅᓯᓕᕐᓗᑎᒃ
ᓄᑕᖅᑲᓄᑦ ᐱᒻᒪᕆᐅᒻᒪᑦ. ᖃᓄᑎᒋ ᑕᐃᒪᐃᑦᑐᖃᖅᐸᒻᒪᖔᖅ
ᖃᐅᔨᒪᒻᒪᕆᓐᖏᒃᑲᓗᐊᖅᑐᖓ ᓄᓇᓖᑦ ᐊᑐᓂᓐᓂ. ᐃᒫᒃ
ᐋᖅᑭᒍᑎᐅᔾᔮᓐᖏᒻᒪᑦ ᑐᑭᓯᓐᖏᒃᑯᑦᑕ.
ᐅᖃᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᐱᔨᔅᓯᕋᐅᑎᖃᐃᓐᓇᕆᐊ
ᑕᐃᒪᐃᑦᑕᐃᓕᑎᑦᓯᒪᓂᕐᒧᑦ ᓄᖅᑲᑎᑦᑎᒋᐊᕐᓂᒧᓪᓗ
ᑐᑭᓯᔭᐅᒐᓱᓕᕐᓗᓂ ᑭᓱ ᐱᔾᔪᑕᐅᒻᒪᖔᖅ. ᐃᓱᒪᓕᕆᓂᖅ
ᐊᔪᕈᑎᖃᖅᑐᓂᓗ ᒪᒥᓴᐅᑏᑦ ᑕᒪᒃᑯᐊ ᓄᖅᑲᑎᑦᑎᒐᓱᓐᓂᕐᒧᑦ
ᐱᑕᕆᐊᖃᖅᑐᑦ. ᑭᐅᔭᕆᐊᖃᖅᓱᑎᓪᓗ ᐱᔨᔅᓯᕋᐅᑎᖃᖅᐸᑦᑐᑦ
ᑕᒪᒃᑯᓇᓐᖓᑦ ᐊᔅᓱᕈᓐᓇᐃᓐᓇᓲᖑᑉᓗᓂᐅᒐᓗᐊᖅ. ᐃᒪᓐᓇ ᑭᓯᐊᓂ
ᐱᓂᕐᓗᓐᓂᐅᕙᑦᑐᑦ ᓄᑕᖅᑲᓂᒃ ᑲᒪᒋᔭᐅᒍᓐᓇᖅᐳᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᕝᕕᓕᐅᔪᓕᒫᑦ ᐱᓕᕆᖃᑎᒋᔭᕆᐊᖃᖅᐳᑦ ᐊᑐᓂ
ᐱᔭᔅᓴᖃᕐᒥᒻᒪᑕ ᑎᒥᖁᑎᐅᔪᑦ.
ᑭᖑᓪᓕᖅᐹᒥᓗ ᐅᖃᕆᐊᒻᒪᕆᓪᓗᖓ,
ᐅᖃᐅᓯᐅᐸᓪᓕᐊᑲᓐᓂᕆᐊᖃᖅᑐᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐅᖃᐅᓯᕆᒋᐊᖓ
ᓴᐱᕐᓇᕈᔪᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᖃᑦᑕᓐᖏᒃᑯᑦᑎᒍ
ᑲᒪᒋᒋᐊᓐᖏᒃᑯᑦᑎᒍ ᑕᒫᓂᖏᓐᓇᓚᖓᒻᒪᑦ.
ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᑎᒍᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᓱᓂᓗ ᐊᒻᒪᓗ
ᓴᐳᔾᔭᐅᓐᖏᓂᖅᓴᐅᒋᐊᒃᑲᓐᓂᖔᕈᓐᓇᖅᓱᑎᑦ ᓄᑕᖅᑲᑦ.
ᐅᖃᕈᓐᓇᕆᕗᖓᑦᑕᐅᖅ ᓄᑕᖅᑲᓂ ᑲᒪᔨᐅᖃᑦᑕᖅᓯᒪᓪᓗᖓ
ᐊᑯᓂ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᒃᑯᑦ ᐃᓚᒌᑦ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ
ᓄᑕᖅᑲᐃᓪᓗ ᐱᓂᕐᓗᓐᓂᖅ ᐱᔾᔪᑕᐅᑎᓪᓗᒍ ᐊᒥᓲᕗᑦ
ᐋᖅᑭᒋᐊᕈᑎᔅᓴᐃᑦ. ᑭᓯᐊᓂ ᐱᒋᐊᕈᑎᖃᕆᐊᖃᕈᕕᑦ ᓇᐅᒃᑯᑦ
ᑕᕝᕙᓐᖓᑦ ᐱᒋᐊᕈᕕᑦ ᓯᕗᒨᖅᓯᒍᓐᓇᕋᔭᕋᕕᑦ ᐋᖅᑭᒍᑎᔅᓴᒧᑦ.
ᑕᕝᕗᖓ ᐃᓱᓕᓚᐅᑲᓪᓗᖓ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓐᖑᖅ.
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government and ensure that programs and
services do fit the needs of Nunavut, I just
would like to reiterate and express my
appreciation for all of the Government of
Nunavut’s service providers who assist our
children and youth, from school staff to social
workers, health care professionals and
individuals across the justice system, but as was
outlined in this annual report and every other
annual report from this office, there is and still
remains some room for improvement.
Jumping into my questions, again, Ms. Bates,
thank you for revamping this annual report, and
putting together a very strong introductory
message from the representative, and on this
first page, of course, you identify that you are
new to this role and you have also identified
three prominent things that were brought to
your attention throughout the year: some
Government of Nunavut employees are not
being held accountable for their decisions
and/or actions; that by not acknowledging and
addressing the abuse that some children
experience, it is being condoned; and that there
is an accepted complacency that this is “Just the
way of the north” and actions do not need to be
taken to address arising problems.
For my first question, the first issue that you
have identified there that some Government of
Nunavut employees are not being held
accountable for their decisions and/or actions, I
was wondering if the representative would be
able to elaborate further on what it is that she is
trying to identify there. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Thank
you for the question. When I talk about
accountability and when I talk about
complacency and people not being accountable,
I want to talk about it on two levels. Actually I

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔪᓐᓇᕐᒪᑦ
ᓄᑕᖅᑲᓄᑦ ᑲᒪᔨᐅᔪᖅ ᑕᐃᓐᓇ. ᑖᒃᑯᐊ ᓄᑕᖅᑲᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
ᐅᑯᐊ ᐃᓅᓱᑦᑐᑦ ᐃᓗᒥᐅᑕᖃᓕᖅᖢᑎᒃ ᐊᑯᓂ ᐃᖢᐊᓐᖏᑦᑐᒥᒃ
ᐃᓗᒥᐅᑕᖃᓕᖅᖢᑎᒃ ᑭᐱᓯᒋᐊᔪᔪᒻᒪᑕ ᐃᓅᓯᕐᒥᓂᒃ. ᑖᓐᓇ
ᐃᓱᐊᓐᖏᑦᑑᒻᒪᑦ.
ᓇᓕᐊᓪᓕᑭᐊᖅ ᑐᓴᕐᕕᒋᑦᑎᐊᕋᔭᖅᐸᕋ ᑕᐃᑉᓱᒪ ᒥᔅᓵᓄᑦ?
ᖃᓄᖅᑐᖅ ᐅᑯᐊ ᐃᓄᓲᑦᑐᑦ ᑖᓐᓇᐃᑦᑐᒥᒃ ᐊᑐᖅᓯᒪᔪᑦ ᐅᓪᓗᒥ
ᑐᕌᕐᕕᔅᓴᒥᓐᓄᑦ ᐃᓕᕋᒋᓐᖏᑕᒥᓐᓄᑦ ᑲᑉᐱᐊᒋᓐᖏᑕᒥᓐᓄᑦ
ᑕᐅᑐᓐᓇᖅᑐᖃᕋᔭᖅᐸ ᓄᓇᑦᑎᓐᓂ ᓄᓇᓕᕋᓛᑦ ᒥᑭᓂᖅᓴᐅᔪᒥᒃ,
ᐃᒃᓯᕙᐅᑖᖅ? ᑖᓐᓇ ᑐᑭᓯᕚᓪᓕᕈᒪᓪᓗᒍ ᐊᐱᖅᑯᑎᒋᕙᕋ.
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᕿᓐᖑᖅ. ᓇᓕᐊᓐᓄᑦ
ᐊᐱᖅᑯᑎᒋᒍᐊᖅᐱᐅᒃ? ᒥᔅᑕ ᕿᓐᖑᖅ.
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᖃᐃ
ᐊᐱᖅᑯᑎᒋᓇᔭᖅᐸᕋ ᑭᐅᔭᐅᔪᓐᓇᖅᐸᑦ. ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ
ᑖᒃᑯᐊ ᓄᑕᖅᑲᓄᑦ ᐊᑦᑐᐃᓯᒪᒻᒪᑦ ᓇᓕᐊᑐᐃᓐᓇᖅ
ᓯᕗᓪᓕᖅᐹᖑᓗ ᐃᓄᓕᕆᔨᒧᑦ ᐊᐱᖅᑯᑎᒋᕙᕋ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᐱᖅᑯᑏᑦ
ᑐᓴᒃᑲᓐᓂᕈᒃᑯ ᓇᒥ ᓇᒧ ᐊᐃᓇᔭᖅᐱᑦ ᐱᓗᐊᖅᑐᒥᒃ ᓄᓇᓕᒻᒥ
ᒥᑭᔫᑕᐅᓂᖅᓴᓂᒃ? ᓇᑭᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᐸᑦ?
ᐃᓚᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᑦᑎᐊᓂᖅᓴᐅᒍᓐᓇᖅᐳᖓ ᐃᒪᓐᓇ,
ᐸᖅᑭᑎᑦᑎᐊᕐᓂᖃᕐᓂᐊᕈᑦᑕ ᒪᑐᐃᖓᑐᐃᓐᓇᓂᕐᒥᒃ
ᐱᔾᔪᑎᖃᓐᖏᑦᑐᖅ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑭᒃᑯᑦ ᐊᑲᕆᔭᑎᑦ
ᐅᐸᒍᑎᒍᓐᓇᕐᓗᒋᑦ. ᓄᓇᓕᔅᓯᓐᓂ ᑕᕝᕙ ᐃᓄᐃᑦ
ᐃᓄᓕᕆᔨᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᐃᑲᔪᖅᑐᐃᕙᑦᑐᑦ ᐊᓪᓚᕝᕕᓕᕆᒌᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ
ᑭᐅᔨᐅᓪᓗᐊᑕᖃᑦᑕᖅᑐᑦ ᐹᒥᒃ ᐅᒃᑯᐃᖔᕋᕕᐅᒃ ᐱᓕᕆᕕᖏᓐᓂ.
ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᓕᒫᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐃᓄᓐᓂᒃ
ᐅᖃᐅᓯᖃᕈᓐᓇᖅᑐᖅ ᐃᓄᑦᑎᑑᕈᓐᓇᖅᑐᓂᒃ ᐱᐅᓯᖃᖅᑐᓂᓗ
ᐅᕙᑦᑎᓐᓂ ᐅᓐᖏᕈᑎᒍᓐᓇᕋᑉᑕ. ᓲᕐᓗ ᐊᐱᖅᑯᑦ ᑖᓐᓇ ᓇᕝᕚᕈᒃᑯ
ᐊᐱᖅᑯᑎᐅᓚᐅᖅᑐᒧᑦ ᐆᑦᑑᑎᒋᓗᒍ ᐃᓚᒌᑦᑐᓕᕆᔨᒃᑯᑦ.
ᐱᓂᕐᓗᑦᑐᖃᖅᐸᑦ ᖁᓄᔪᓐᓂᐊᖅᑐᖃᖅᐸᑦ ᓄᑕᖅᑲᒥᒃ
ᐃᓱᐊᓐᖏᓐᓂᖓ ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ, ᐃᓄᓕᕆᔨᑎᒍᑦ
ᐃᓂᓪᓚᖓᒋᐊᕐᓂᕗᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯ ᐅᖃᖅᑲᐅᒐᒪ.
ᑎᒥᖁᑎᑉᑕ ᐃᓚᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ ᐃᓂᓪᓚᖓᓂᖓ
ᐃᓂᓪᓚᖓᓃᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᐅᒋᐊᖃᕋᔭᖅᑐᖅ ᐅᓪᓗᒥ
ᑲᒪᒋᒋᐊᓕᕗᑦ ᐊᖑᒪᒍᓐᓇᕋᔭᕈᑦᑎᒍ. ᑐᐊᕕᕐᓇᖅᑐᖃᕆᐊᖃᖅᐸᑦ
ᐃᓗᖏᖅᓱᓐᓂᖃᕆᐊᖃᕐᒥᒻᒪᑦ.
ᑕᕝᕙ ᐃᓄᓕᕆᔩᑦ ᓇᑭᑦ ᐊᐃᓗᒋᓪᓗ ᐊᔪᐃᓐᓈᕋᔭᖅᑕᒃᑲ ᑖᑉᑯᐊ
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᐃᑲᔪᖅᑐᐃᒍᓐᓇᕐᓗᑎᒃ
ᐊᔪᕆᖅᑐᐃᔪᓐᓇᕐᓗᑎᒃ ᐊᓯᒥᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᓂᒃ
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would like to start off by apologizing. I would
like to start off by saying all of my responses
and all of my answers will be based on
evidence that I have as a result of our work. It
is not my opinion; it is based in what is
presented to our office.
In our work at the office and what I have seen
over that last two years, we have observed that
many staff at all levels are not following policy,
procedure, and legislation as it relates to
delivering services for children and youth. We
bring this to the attention of the respective
departments on every case or issue that we’re
dealing with, and why I say there has been a
lack of accountability is we see the same issues
reoccurring in cases on a repeated basis.
I will give you an example of some of the
things that I am talking about: not completing
required documentation. There is a policy and
procedure at Family Services that
documentation or contacts need to be
completed within 24 hours. This is not
occurring. When we request information, we
find in cases that information isn’t present. This
is an ongoing issue. When I talk about no
accountability, it’s not being addressed.
Also another example that I would like to give
is entering into agreements. There are things
called plans of care that are entered into with
families, and again, we see consistently not
following the legislative requirement to enter
into plans of care or to ensure that families,
particularly parents, are advised of their rights,
and subsequently this impacts children. This is
not a one-off instance; we see it repeatedly in
cases.
When I have raised concerns around staff not
being held accountable, again I want to say it’s
not just frontline staff; I see it through all
levels. We’re often told it’s often a capacity
issue and I think that this has become the
accepted explanation. Although I acknowledge

ᑐᑭᓯᐅᒪᔪᓂᒃ ᑐᒪᒃᑯᓇᓐᖓᑦ ᐃᓄᓕᕆᔨᐅᓂᕐᒥᒃ.
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑭᐅᖁᓂᐊᕐᒥᒐᒃᑭᑦ ᒥᔅᑕ ᕿᓐᖒᑉ
ᐊᐱᖅᑯᑎᐊᓄᑦ ᐃᒻᒥᓃᖅᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐊᑦᑐᐊᓂᖓᓗ ᑖᓐᓇ
ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᓂᕐᓗᑦᑕᐅᖃᑦᑕᖅᑐᕕᓂᐅᔪᓄᖅᑲᐃ. ᒥᔅ
ᓯᑖᒃᓕ.
ᓯᑖᒃᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᐃ 10-ᖑᑎᓪᓗᒍ
ᑕᑯᓐᓈᕋᒃᑯ ᓈᓴᐅᑎᖏᑦ ᑕᑯᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᓱᒪᓕᕆᔩᑦ ᐊᒻᒪᓗ
ᐊᔪᓕᐅᑎᖃᖅᓯᒪᔪᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᐳᖅ ᓄᓇᓕᓕᒫᓂᒃ
ᖃᐅᓱᐃᑦᑐᖅ ᐱᑕᖃᓐᖏᑦᑐᑑᓪᓗᓂ. ᓈᓴᐅᑏᑦ
ᑐᑭᓯᓇᖅᑐᐃᓐᓇᐅᓐᖏᒻᒪᑕ ᖃᔅᓯᑦ. ᖃᔅᓰᓐᓇᐃᑦ
ᐃᓄᓕᕆᔨᒃᑯᑎᑐᑦᑕᐅᖅ ᐃᓗᐊᓐᖏᓕᐅᕈᑎᖃᕐᒪᑕ
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᐃᓕᒍᓐᓇᓐᖏᓐᓂᖏᑦ ᐱᒻᒪᕆᐅᔪᓂ.
ᖃᔅᓯᑲᓪᓚᐅᒻᒪᑕ ᐃᓱᒫᓗᓇᖅᑐᖅ ᑕᒪᑐᒪ ᖃᐅᔨᔪᐃᓐᓇᐅᖅᑰᕋᑦᑕ
ᐅᖃᐅᓯᐅᓚᐅᕐᒥᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ ᑲᑎᒪᕐᔪᐊᖅᑎᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓪᓗᑭᔅᓴᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖏᓪᓗ
ᒫᓐᓇᒧᓪᓕ ᑎᑭᑦᑐᒍ ᐃᓱᒪᓕᕆᔩᑦ ᐊᔪᓕᐅᑎᖏᓐᓄᓪᓗ
ᓄᓇᓕᓕᒫᓂ ᐅᖄᓚᐅᑎᒃᑰᖓᓪᓗᓂ ᖃᐅᓱᐃᑦᑐᒥ. ᐊᒻᒪᓗ
ᐅᓇᒃᑲᓐᓂᖅ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᖅᑲᐅᔭᕋ
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᑎᖃᕐᒪᑕ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓂ ᐱᓕᒻᒪᒃᑕᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᖓᑕ
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓗᐊᖅᑐᒥ.
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ
ᐱᓕᒻᒪᓴᖅᑎᑕᐅᕙᑉᐳᑦ ᓱᕈᓰᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᕙᑦᑐᓄᑦ
ᐅᒥᖕᒪᖅ ᐃᓕᓐᓂᐊᕐᕕᖓᒍᑦ ᐊᒻᒪᓗ ᓘᒃᑖᖅ ᐋᒻᐳ ᒪᐃᓄ,
ᖃᐅᔨᒪᑐᐃᓐᓇᕆᐊᖃᖅᐸᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᕿᑭᖅᑕᓂ
ᐋᓐᓂᐊᕕᖓᓂᑦ ᓱᕈᓯᕐᓄᑦ ᓘᒃᑖᖑᔪᖅ. ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᐸᑉᐳᖅ
ᐅᒥᖕᒪᖅ ᐃᓕᓐᓂᐊᕐᕕᖓᓂ ᐊᒻᒪᓗ ᐱᓕᒻᒪᔅᓯᒪᑲᓐᓂᖅᓯᒪᒻᒪᑦ ᓱᕈᓰᑦ
ᐱᓂᕐᓗᑦᑕᐅᓂᖓ ᖁᐊᖅᓵᓇᖅᑐᑦ ᐊᒻᒪᓗ
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓂᓪᓗ ᖃᐅᔨᓴᕐᓂᒧᑦ.
ᑐᑭᓕᐅᑎᑐᐃᓐᓇᕐᓗᒍ ᐆᑦᑑᑎᒋᓗᒍ, ᕕᕗᐊᕆ 2020
ᐋᓐᓂᐊᕕᒻᒧᑦ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔩᑦ, ᐋᓐᓂᐊᓯᐅᖅᑎᒧ
ᐃᓕᓐᓂᐊᖅᑐ, ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ, ᐃᓱᒪᓕᕆᔩᓪᓗ,
ᖁᐊᖅᓵᓇᖅᑐᓕᕆᓚᐅᕐᒪᑕ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔫᓐᓂᒃ ᓘᒃᑖᖅ
ᒪᐃᓇᔅ ᐅᒥᖕᒪᖅ ᐃᓕᓐᓂᐊᕐᕕᖁᑎᖏᒍ. ᐅᑭᐊᔅᓵᖓᓂ 2020
ᐋᓐᓂᐊᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᖁᓄᕐᔪᐊᖅᑕᐅᓯᒪᔪᑦ
ᖁᐊᖅᓵᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᓱᕈᓯ. ᓘᒃᑕᖅ ᒪᐃᓇᔅ
ᐃᓕᓐᓂᐊᑎᑦᑎᑲᓐᓂᓚᐅᕆᕗᖅ ᐅᖃᓪᓚᐅᔨᓂᐅᔪᖅ ᐊᓂᐊᕕᒻᒥ
ᐊᒻᒪ ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ ᑏᕖᒃᑰᓚᐅᖅᑐᑦ ᓄᓇᓕᓐᓂ
ᐃᓅᓯᓕᕆᔾᔪᑎᖏᑦ.
ᕕᕗᐊᕆ 2020 ᐅᒥᖕᒪᖅ ᐃᓕᓐᓂᐊᕕᒻᒥ
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐸᓖᓯᒃᑯᓐᓂ ᐅᖃᓪᓚᖃᖅᑯᑦ
ᖁᐊᖅᓵᓇᖅᑐᓂ ᐱᓂᕐᓗᑦᑕᐅᓂᓪᓗ ᑲᖏᖅᓯᓂᕐᒥ ᓱᕈᓯᕐᓄᑦ.
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that there are capacity issues for many
departments and I believe in the opening
comments, particularly Family Services have
struggled with staff retention, having staff in
positions which, based on my own professional
experience, I know that it’s extremely difficult
in the child welfare area to retain staff, to keep
them trained and all of those issues.
However, I do challenge some of this
explanation around capacity because what
we’re seeing is people, in completing the job,
people who are in the job are actually not
following the policies and procedures. It’s not
your absence of staff; it’s that there is someone
in the position who is not following a policy or
procedure. That’s a little bit different.
The other piece of accountability that I would
like to speak to is my office requests
information on a fairly regular basis from
varying departments, and some of those
requests go unanswered. Information that is
received is often incomplete and requires many
follow-ups for us to obtain the information that
we are requesting, which causes work for the
department, and we certainly don’t want to
cause work for the department. I recognize it
can be a burden to have to gather information.
I also want to say that when we request
information, the information that the RCYO is
requesting is often information that should
already be in the possession of the department.
For example, I may request an investigation
report that should have been completed, so it
should be on hand and should be readily
accessible. It shouldn’t have to be generated as
a result of our information request.
Again, we often see information request
deadlines come and go with no
acknowledgement that they’re late or
requesting extensions, and again, I want to say,
on some occasions, we’ve had conversations
with departments who said “We simply can’t

ᓘᒃᑕᖅ ᒪᐃᓇᔅ ᐅᓪᓛᒃᑯᑦ ᐅᖃᓪᓚᒋᐊᖅᑐ ᑲᖏᖅᓯᓂᕐᒥ
ᐃᓅᓕᓴᐃᕕᒻᒥ ᑕᕝᕙᓂ. 2021 ᐅᐱᕐᖔ ᐅᒥᖕᒪᖅ ᐃᓕᓐᓂᐊᕐᕕᖓ
ᐱᓕᕆᖃᑎᖏᓪᓗ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᖃᕋᓴᐅᔭᖅᑎᒍᑦ
ᐱᓕᒻᒪᔅᓴᐃᓚᐅᕆᕗᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓯᓂᑯᓂᓪᓗ ᐋᓐᓂᐊᕕᓐᓂ
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.
ᑖᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒪᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ
ᐊᖏᔪᕐᔪᐊᒻᒪᕆᒻᒥᒃ ᐃᓱᒫᓗᓇᕐᒪᑦ ᒫᓐᓇ ᑳᓐᑐᕌᖃᖅᑯᒍᑦ ᕋᐃᑎᐊᔅ
ᓱᕈᓯᕐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᓂᒃ ᑕᒪᒃᑯᐊ ᐱᓕᒻᒪᔅᓴᐃᓂᖅ
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᖁᐊᖅᓵᖅᑐᓕᕆᔨᖏᓐᓄᓪᓗ. ᑖᒃᑯᐊ
ᐊᑕᖏᕐᓗᒋᐅᔪᓐᓇᕐᓂᕋᕈᒪᔭᕋᓗᐊᕋ ᑭᓯᐊᓂ ᐊᒥᓲᓂᖅᓴᐃᑦ
ᓄᓇᓕᓐᓂ ᓄᓇᖃᖅᑐᑦ.
ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᕐᕕᐊ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᓂᐊᖅᐳᖅ
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒪᑯᓂᖓ ᖁᐊᖅᓵᓇᖅᑐᒃᑰᖅᓯᒪᔪᓂ
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᔪᑦ ᑖᒃᑯᐊ ᐋᓐᓂᐊᕕᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ
ᐸᖅᑭᔅᓯᔪᓐᓇᖅᑐᓪᓗ ᒪᒃᑯᑦᑐᓂᒃ ᓱᕈᓯᕐᓂᓪᓗ. ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ
ᐊᓂᒍᕌᖓᑎᓪᓗ ᑕᒪᒃᑯᐊ ᖁᐊᖅᓵᖅᓯᒪᔪᓕᕆᔨᒧᑦ ᐅᒥᖕᒪᒃᑯᑎᒍᑦ.
ᑭᐅᔭᔅᓴᕆᒐᓗᐊᖅᐸᕋ ᐊᐱᖅᑯᑎᖓ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕿᓐᖑᖅ.
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᔪᓐᓇᕐᒪᑦ.
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᕐᒪ ᒥᔅᓴᓄᑦ ᑐᑭᓯᓐᓇᖅᓯᕚᓪᓕᖅᑐᓂᓗ.
ᖃᑯᒍᑦᑐᖅ ᑕᐃᒪ ᐃᓕᕋᓇᓐᖏᑦᑐᒥᒃ ᐃᓕᕋᒋᓚᐅᓐᖏᑦᑐᒥᒃ
ᓄᓇᓕᕋᓛᕐᓂ ᑕᐅᑐᓐᓇᖅᑐᖃᓕᕈᒫᖅᑐᔅᓴᐅᕗᖅ
ᑐᕌᖅᑕᒐᐅᓇᔭᖅᑐᓂ ᐃᓅᓱᑦᑐᓄᑦ.
ᐃᓅᓱᑦᑐᑐᐃᓐᓇᐅᓐᖏᑦᑐᓂᓪᓗ ᑕᒪᐃᓐᓄ.
ᐃᒃᓯᕙᐅᑕᓖᒃ, ᐅᒥᖓ ᑭᖑᓪᓕᖅᐹᒥ ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ
ᑕᐃᒃᑯᓄᖓ ᓄᑕᖅᑲᓄᑦ ᑲᒪᔨᐅᔪᖅ ᒥᔅᓵᓄᑦ. ᐅᕙᓂ ᑎᑎᕋᖅᑖᓂ
2019-2020, ᐅᖃᐅᓯᕆᔮᓂ ᐅᖃᐅᓯᖃᕐᕕᖃᕐᒪᑦ ᑕᕝᕙᓂ
ᒪᒃᐱᒐᖃᖅᑐᖅ ᐱᖓᓱᒋᔭᐅᔪᒥ, ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᔪᖅ
ᑲᔪᓯᑎᑦᑎᒋᐊᖅᐹᓪᓕᖅᑯᖅ ᑖᔅᓱᒥᖓ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ
ᓴᖅᑭᑕᐅᔪᕕᓂᕐᒥ ᑖᒃᑯᐊ ᑕᑕᑎᖅᑖᖅᓯᒪᔪᓐᓇᓐᖏᒻᒪᑕ
ᐅᖃᐅᓯᕆᔭᐅᓯᒪᔪᑦ ᓯᕗᓪᓕᖅᐹᒥ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᑲᒪᒋᔭᐃᑕ ᐊᑖᓂ. ᑕᐃᒃᑯᐊ ᑖᑦᓇᐃᑦᑐᓕᐅᖅᓯᒪᔪᑦ ᖃᓄᖅ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓐᓇᕐᒪᑕ ᖃᓄᑭᐊ ᐊᑯᓂᐅᑎᒋᔪᒥᒃ ᑕᐃᒻᓇ
ᓇᓗᓇᐃᖅᑐᒐᐅᓂᖓᑦᑕ ᒥᔅᓵᓄᑦ ᑲᒪᓇᖅᑑᓕᕋᔭᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ
ᑐᓴᐅᒪᓐᓇᖅᑑᓕᕋᔭᖅᐸ? ᐃᒃᓯᕙᐅᑖᖅ, ᑐᑭᓯᓐᓇᕐᓂᕈᒪ.
ᑐᑭᓯᓐᓇᓐᖏᒃᑯᒪ ᐅᖃᐅᓯᕆᒋᐊᖅᐹᓪᓕᕈᒫᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑕᓖᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑐᑭᓯᓇᖅᓯᑎᒋᐊᖁᓪᓗᒍ ᑭᓱᓪᓚᑦᑖᖑᒻᒪᖔᖅ ᐊᐱᖅᑯᑎᖓ.
ᖃᓄᐃᔅᓴᓐᖏᒃᑯᕕᑦ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓐᖑᖅ.
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give you the information.” Absolutely, I
completely understand that, and we negotiate
out what is a reasonable time frame to receive
that information, but this is a consistent issue
that we continue to see and again, we don’t see
that accountability piece of how to correct it.
I also want to talk a little bit about
accountability from a more systemic
perspective. There are a couple of issues that I
have seen in terms of the numbers around
violent incidents in schools and the tracked
numbers. In terms of accountability for that
particular issue, my understanding is that
violence in schools and the need to track and
formulate and accurately track that information
has been known since at least 2013 because the
Department of Education had established a
committee called the Safe Schools and AntiViolence Committee and this was back in 2013.
My understanding is the purposes of this
committee was to basically report on violent
incidents in schools and develop a form to
create consistent tracking. We’re now in 2021
and that still is not occurring, so where is the
accountability in terms of the formulation of
that form and the accurate tracking?
The other issue I would say from a systemic
perspective is the client information system as
it relates to family services. That particular
system was recommended…let me just see
here. The Office of the Auditor General
reported this as a concern, and the client
information system was put forward by the
department as a remedy for these concerns.
In 2011 the Department of Family Services
stated, “It is hoped that a new system, a client
information system, would be agreed upon,
recommended, financed, and ready for
implementation by the end of the 2011-12
fiscal year.” Six years later the Department of
Family Services, in their 2018-19 annual report,
listed one of their key achievements was the
implementation of the client information

ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐃᒃᓯᕙᐅᑖᖅ,
ᖃᓪᓗᓈᑑᕐᓗᒎᓇ ᑐᑭᓯᓇᖅᓯᑎᐊᕐᓂᐊᕋᒪ.
(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᓄᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ
ᐅᓂᒃᑳᖓ ᐃᓗᐊᓂ ᒪᒃᐱᒐᖅ 3, ᑖᓐᓇ ᑐᒡᓕᐊᓂ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ.
ᐅᖃᓕᒫᕐᓗᒍ ᑎᑎᕋᖅᓯᒪᓂᖓ. ᑖᒃᑯᐊ ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᓂᒃ
ᑎᑎᕋᖅᓯᒪᓂᖓ, ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ
ᑖᒃᑯᐊ ᑕᐃᒪᐃᓐᓂᕋᖅᑐᑦ ᖃᐅᔨᒪᔭᐅᕙᓪᓕᐊᓗᐊᖃᑦᑕᖏᒻᒪᑕ.
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇᖃᐃ ᑐᑭᓯᓇᖅᓯᑎᑕᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸ
ᑎᑎᕋᖅᓯᒪᓂᖓ? ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᐱᔾᔪᑎᖃᓐᖏ
ᒪᑯᓄᖓ ᐋᓐᓂᖅᓯᒪᔪᓄᑦ ᑐᖁᓯᒪᔪᓄᑦ ᑕᒪᑐᒧᖓ. ᑖᔅᓱᒥᖓ
ᐅᖃᐅᓯᖃᖅᑐᖅ ᒥᔅᑕ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᐋᓐᓂᖅᓯᒪᔪᐃᑦ ᑐᖁᑕᐅᓯᒪᔪᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ
ᑐᒃᓯᕋᐅᑎᒋᓚᐅᖅᑕᕋᓗᐊᕗᑦ, ᑖᓐᓇ
ᐃᓗᓪᓕᖅᓱᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ
ᓈᓴᐅᑎᖓ 19-ᖑᓕᖅᐸ ᐱᔭᕆᐊᖃᖅᑎᑦᑎᒻᒪᑦ. ᐊᐅᓚᑦᑎᔨᐅᔪᖅ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᐊ
ᐋᓐᓂᖅᑕᐅᔪᓕᒫᓪᓗ ᑐᖁᔪᓕᒫᓪᓗ ᐊᒡᓚᒡᕕᑎᑦ, ᐊᓪᓚᕝᕕᑉᐳᑦ
ᐱᖁᔭᖅᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑕ ᕿᒥᕐᕈᔭᐅᕆᐊᖃᕈᓐᓇᕐᓂᒥᒃ
ᑕᒪᒃᑯᓂᖓ.
ᑏᓰᕝᕙ 2019-ᖑᑎᓪᓗᒍ ᑐᓴᖅᑎᑕᐅᓚᐅᕋᒪ ᑕᒪᒃᑯᐊ
ᐋᓐᓂᖅᑕᐅᓯᒪᔪᓄᑦ ᐱᓗᐊᖅᑐᒥᒃ, ᑖᒃᑯᐊ
ᐅᖃᐅᓯᐅᓯᒪᔪᐃᓐᓇᐅᖏᒻᒪᑕ. ᑖᒃᑯᐊ
ᐅᓂᒃᑳᓕᕆᐊᖃᓕᖅᑎᑕᐅᓯᒪᑐᓪᓗᒋᑦ ᓰᑏᕝᕙ 2015-ᒥ
ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑐᑦ.
ᑕᐃᒪᓕ ᑐᒃᓯᕋᖅᓯᒪᕗᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᑕᐃᒃᑯᐊ
ᐱᑕᖃᖅᑎᑦᑎᖁᓪᓗᒋᑦ 2015-ᒧᑦ ᑕᐃᑲᓐᖓᑦ ᐱᒋᐊᖅᑐᒍᑦ
ᑕᒪᒃᑯᐊ ᐋᓐᓂᖅᑕᐅᓯᒪᔪᑦ ᑐᖁᓯᒪᔪᓪᓘᓐᓃᑦ ᐅᓂᒃᑳᖅ
ᐅᖃᐅᓯᐅᔭᕆᐊᖃᖅᑐᕕᓂᐅᒐᓗᐊᑦ ᒪᓕᒐᐃᑦ ᒪᓕᒡᓗᒋᑦ. ᓰᑏᕝᕙ
2019-ᒥ ᒫᔅᓯ 2020-ᒧᑦ ᑎᑭᑦᑐᒍ, ᐃᓄᓕᕆᔨᒃᑯᑦ
ᑎᑎᕋᓚᐅᖅᑑᒐᓗᐊᑦ ᒫᔅᓯ ᓄᖑᓕᖅᑎᓪᓗᒍ 2020-ᒥ
ᐱᓚᐅᖅᑕᕗᑦ.
ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᓇᓚᐅᑦᑎᓯᒪᓗᐊᖏᒻᒪᑦ ᓇᓕᒧᑦᑐᒥᒃ
ᐅᖃᐅᓯᕙᓪᓕᐊᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖏᓐᓃᓪᓗ
ᑐᖁᓯᒪᔪᑦ ᐋᓐᓂᖅᓯᒪᔪᓪᓗ. ᑕᒪᓐᓇ ᐱᓂᕐᓗᒃᑕᐅᓂᖅ,
ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓗᖓ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓂᖅ ᐃᓱᒪᒋᔭᖅ
ᓇᓗᓇᐃᔭᖅᓯᒪᔪᖅ ᐋᓐᓂᖅᓯᒪᔫᑦ ᐊᑖᓃᑎᒃᑲᓗᐊᖅ
ᑐᓐᖓᕕᒋᖃᑦᑕᕋᑦᑎᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᕆᐊᖃᖁᓪᓗᒋᑦ
ᐋᓐᓂᖅᑕᐅᓯᒪᔪᑦ ᓈᓴᐅᑎᖁᑎᖃᖅᑐᑕᓗ ᑕᒪᒃᑯᐊᓗ
ᐋᓐᓂᖅᑕᐅᓯᒪᔪᓕᒫᑦ ᑐᖁᓯᒪᔪᒫᓪᓗ ᐅᕙᑦᑎᓐᓄᑦ
ᐅᖃᐅᓯᐅᔪᐃᓐᓇᐅᖃᑦᑕᖁᓪᓗᒋᑦ.
ᑕᐃᒪᓕ ᐱᓕᕆᕝᕕᒃ ᑲᔪᓰᓐᓇᖅᑐᑦ ᖃᐅᔨᒪᕙᓪᓕᐊᔾᔪᑎᓂ
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system and that it was expected that all staff
would be trained and fully utilizing the system
by the fall of 2019. In January 2020 my office
met with the Department of Family Services
and we enquired about the implementation and
use of the client information system. We were
advised that the system was in a global testing
phase, training had been completed, but the
system was not in use.
Again, this is a very long period of time, and
my question is: where is the accountability? In
terms of this client information system, it
would benefit the department, although it’s not
going to remedy the issues related to
documentation or the lack thereof, but those are
just a few examples in my view of the lack of
accountability. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Bates, for providing that
explanation and you provided a lot of
information. I was taking some notes and I will
be following up on those items later.
First, I would like to move on to the second
prominent issue which you have identified
which is, as you noted, “…that by not
acknowledging and addressing the abuse that
some children experience it is being
condoned…”
On page 3 you also indicated that “Having
received a list of the critical injuries and deaths
of young people that have occurred over the
past five years from the Department of Family
Services,” you were “shocked at the frequency
and extent of violence and physical and sexual
abuse noted.”
Further down the page you also note that “All
young people have the right to be free from all
forms of abuse, including physical abuse,

ᐱᑕᖃᖁᓪᓗᒋᑦ ᓇᓚᐅᑦᑎᓯᒪᔪᓂᒃ ᐅᓂᒃᑳᑦ, ᑭᓯᐊᓂ
ᐊᒃᓱᕈᓐᓇᖅᑐᒃᑰᕈᑎᒋᒐᑦᑎᒍ ᓇᓕᒧᔾᔫᒥᔪᒥᒃ ᓈᓴᐅᑎᓂᒃ
ᐋᓐᓂᖅᑕᐅᓯᒪᔪᓄᑦ. ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᕋ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᓐᖑᖅ.
ᕿᓐᖑᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᓖᒃ. ᐅᓇ ᑭᖑᓪᓕᖅᐹᖅ,
ᑭᖑᓪᓕᖅᐹᒻᒪᕆᐅᖏᑦᑑᒐᓗᐊᖅ ᒫᓐᓇ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᕐᒪᑦ
ᐊᐱᖅᑯᑎᒃᓴᐅᖏᑦᑐᖅ ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. ᑕᐃᒪ ᐅᕙᑦᑎᐊ
ᓯᕗᓪᓕᕐᒥᒃ ᐊᐱᖅᑯᑎᒋᔭᕐᒪᑦ ᒥᒃᓵ ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᑉᓗᒍ, ᖃᑯᒍᑦ
ᐃᓕᕋᓇᖏᑦᑐᓂᒃ ᑐᓐᖓᓇᖅᑐᓂᒃ ᐃᓅᓱᒃᑐᓂᒃ ᑐᓐᖓᒋᔭᐅᔪᓂᒃ
ᐃᓕᕋᒋᔭᐅᖏᑦᑐᓂᒃ. ᓄᓇᓕᕋᓛᓐᓂ ᑕᐅᑐᓐᓇᖅᑐᖃᓕᕈᒫᖅᐸ?
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᑉᓗᒍᑦᑕᐅᖅ ᑖᑉᓱᒪ ᒥᒃᓵᓄᑦ, ᐃᓗᐊ ᐊᑖᓃ’ᒪᑦ.
ᐃᒃᓯᕙᐅᑕᓖᒃ, ᒫᓐᓇ ᑕᕝᕗᖓ ᐅᓂᒋᖅᑳᓂᐊᖅᑯᖓ
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᕐᓂᐊᒥᖕᒪᑦ ᓇᓗᓇᖏ’ᒪᑦ, ᑭᖑᓪᓕᕐᒥᒃ
ᐊᐱᖅᑯᑎᒃᓴᕋ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐹᓪᓕᕈᒫᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ, ᒥᔅᑕ ᕿᓐᖑᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᒪᔨᕋᓛᑦ
ᐊᐱᖅᑯᑎᑕᖃᒃᑲᓂᖅᐹ ᐱᒋᐊᕈᑎᒥᓂᕐᓂᒃ? ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᕐᕉᓐᓂᒃ
ᐅᖃᐅᓯᖃᕈᒪᒐᒪ. ᓱᕈᓰᑦ ᐱᓂᕐᓗᒃᑕᐅᓂᖏᓐᓂᒃ ᐊᓪᓚᕝᕕᑎᒃ,
ᐊᕐᕌᒎᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᐊᓪᓚᕝᕕᒻᒦᓕᕋᕕᑦ. ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ
ᑐᓴᖅᑎᑦᑐᓐᓇᐱᑎᒎ ᐱᒻᒪᕆᐅᔪᓂᒃ ᐊᒃᓱᕈᓐᓇᕐᓂᖏᓐᓂᓪᓗ
ᓇᓗᓇᐃᖅᓯᒪᔪᕐᓂᑦ ᑕᐃᑲᓂ ᐱᒋᐊᓚᐅᕐᓂᓐᓂ ᐅᓪᓗᒥ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓕᓯᒪᓕᖅᑐᖓ
ᔪᓚᐃ 2019-ᒥᓂᑦ, ᑕᒪᑐᒥᖓᓕ ᐊᒃᓱᕈᓐᓇᕐᓂᖏᓐᓄᑦ
ᖃᐅᔨᓯᒪᔭᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᖓ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᑐᕈᒪ
ᐊᐅᓚᓂᖓᓐᓄᒃ ᑎᑎᕋᕐᕕᒻᒪ. ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᑐᖓᓕ ᑐᒃᓯᕋᕐᓂᖅ
ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓂᒃ ᑎᒍᓯᓂᒃ ᑐᒃᓯᕋᓚᐅᖅᑕᕐᓂᒃ, ᑖᓐᓇ
ᑲᔪᓰᓐᓇᖅᑐᓂ ᐊᒃᓱᕈᓐᓇᖅᑐᖅ. ᑕᐃᒪᓕ ᑐᒃᓯᕋᕌᖓᑦᑕ
ᖃᐅᔨᔪᒪᓪᓗᑕ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᒧᑦ ᐊᒃᑐᐊᑐᐃᓐᓇᕆᐊᓕᒃ
ᐅᕝᕙᓘᓐᓃᑦ ᐊᒃᑐᐊᑐᐃᓐᓇᕆ ᐊᒻᒪᓗ ᐅᔭᐅᖅᑐᐃᔪᑦ ᑕᐃᒪ
ᐊᒃᓱᕈᓐᓇᖅᑐᑦ ᐃᓚᒋᖕᒪᒍ ᑕᐃᒪᓐᓇᐅᖏᓐᓇᖅᖢᓂᓗ
ᐱᓕᕆᕝᕕᓕᒫᖑᖏᑦᑐᓂᑦ.
ᑖᒃᑯᐊ ᑐᒃᓯᕋᓚᐅᖅᑕᓐᓄᑦ ᐊᑐᓕᖁᔭᐅᔪᒧᑦ ᖃᓄᕐᖑᑯᐊ
ᐊᐱᖅᑯᑎᒋᔭᐅᕙᑦ ᑭᐅᔭᐅᕙᑦ ᐃᒪᐃᓕᐅᖅᑐᖃᖃᑦᑕᖅᓯᒪᖕᒪᑦ
ᑐᒃᓯᕋᖅᓯᒪᔭᕗᑦ ᐸᐃᑉᐹᑦ. ᑕᐃᒪᓕ ᕿᒥᕐᕈᓇᓕᕌᖓᑦᑕ ᑖᒃᑯᐊ
ᐃᓗᐊᑦᑑᖃᑦᑕᖏᒻᒪᑦ ᑕᕝᕙᓂ ᑐᒃᓯᕋᓚᐅᖅᑕᑦᑕ ᐃᓗᐊᓂ.
ᐅᑎᕐᕕᒋᔭᕆᐊᖃᓕᖅᑐᒋᓪᓗ ᑭᑭᑦᑎᓯᒪᒐᔅᓯ, ᑕᐃᒪᓕ ᐱᓕᕆᕝᕖᑦ
ᐃᓗᐃᑦᑐᓂᒃ ᖃᐅᑦᑎᔭᕆᐊᖃᓕᓲᑦ ᑖᓐᓇ ᑲᔫᓐᓇᖅᑐᖅ
ᐊᒃᓱᕈᕐᓇᖃᑦᑕᕐᒪᑦ.
ᑕᒪᑐᒧᖓᓕ ᐊᓯᖏᓐᓄᑦ ᐊᒃᓱᕈᓐᓇᕐᓂᖃᖅᑐᓄᑦ, ᐊᓯᐊᑦᑕᐅᖅ
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sexual abuse, emotional abuse, and neglect…” I
think that is something that we can all agree
upon, but in the next sentence it states that
“Child sexual abuse has been normalized for
Inuit children.” That was a quote taken from
Pauktuutit Inuit Women of Canada.
I would like to thank you for including
references to the rate of abuse that children are
facing in Nunavut. Unfortunately I could not
agree with you more. This is an issue that I
have been raising repeatedly over the years.
Just last year I asked the government if it felt
that the current state or rate of child sexual
abuse in Nunavut could be considered a crisis,
and the response that I received, I believe, was
that it was not. I also had previously stated that
the Government of Nunavut, by not addressing
this crisis that we are in, that our children are
in, is guilty by association.
My next question for you Ms. Bates, as it has
been identified in numerous reports from your
own, Pauktuutit, Stats Canada, and so forth that
there is an unacceptable rate of child sexual
abuse in the territory, my next question is: at
what point should it be considered a crisis and
at what point should a strategy be formulated to
address it? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Thank
you for the question. I was hoping I would be
asked this question. I’m going to ask you to
bear with me because I want to share a great
deal of information that I think is relevant to
answering this question.
First, I want to start with the numbers that we
reported in the annual report that show that 625
in-territory registered sexual offenders was in
this report, 438 had offences against children,
which accounted for 70 percent, a shocking
number.

ᒪᑭᒪᓂᖅ ᐊᐅᓚᑕᐅᓂᖓ ᐋᓐᓂᖅᑕᐅᓯᒪᔪᓄᑦ ᑐᖁᑕᐅᓯᒪᔪᓄᓪᓗ
ᐱᓕᕆᕝᕕᒃ. ᑖᓐᓇ ᑎᓴᒪᒋᒻᒪᑦ ᑖᓐᓇ ᒪᓕᒐᖅᑎᒍᑦ ᐱᓕᕆᐊᖑᔪᑦ,
ᑖᒃᑯᐊ ᒪᓕᒐᕐᓕ 4B, ᑖᓐᓇ ᒪᓕᒃᑕᐅᑎᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᑖᓐᓇ
ᑭᒡᒐᖅᑐᐃᔨ ᕿᒥᕐᕈᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᐋᓐᓂᖅᑕᐅᔪᓂᒃ
ᑐᖁᑕᐅᔪᓂᒃ.
ᑖᓐᓇ ᐊᔪᕐᓇᕐᒪᑦ, ᑖᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᓂ ᒪᓕᒐᖅ ᑕᒪᒃᑯᐊ
ᓈᓴᐅᑏᑦ ᓈᒻᒪᑦᑎᐊᓕᓚᐅᖏᓐᓂᖏᓐᓂᒃ ᐱᓪᓗᒍ ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᐅᑎᖃᕆᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᑕᒪᓐᓇ ᐊᐅᓚᑦᑎᑦᑎᐊᕐᓗᓂ.
ᐅᓪᓗᒥᓕ ᑕᐃᒪ ᒪᓕᒐᖅ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᓐᓂᖅᐸᑦ
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᕿᒥᕐᕈᓂᐅᔪᑦ ᐱᔭᕇᕋᒃᓴᐅᒐᔭᖏᑦᑐᑦ,
ᐱᔾᔪᑎᕗᑦ ᐊᒥᓲᓪᓗᑎᒃ.
ᑖᒃᑯᐊ ᐋᓐᓂᖅᑕᐅᔪᑦ ᑐᖁᑕᐅᔪᓪᓗ ᖃᐅᔨᒪᔭᑦᑎᓐᓂᓕ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᒃᑲᓐᓂᕋᔭᕋᑦᑕ ᕿᒥᕐᕈᔨᐅᔪᓐᓇᖅᑐᓂᒃ
ᐅᓂᒃᑳᓕᐅᕈᓐᓇᖅᑐᓂᒃ. ᑖᓐᓇ ᑕᕝᕙ ᐊᒃᓱᕈᓐᓇᕈᑎᒋᒃᑲᓐᓂᖅᑐᖅ
ᓵᓐᓃᑦᑐᖅ, ᐊᒻᒪᓗ ᐊᓯᐊᒍᑦᑕᐅᖅ ᒪᓕᒃᑕᐅᑎᓂᒃ
ᖃᖓᒃᑰᕆᐊᖃᕐᓂᖏᑦ ᑖᒃᑯᐊ ᑐᒃᓯᕋᐅᑎᒃᑎᓐᓂᒃ
ᑭᐅᔭᐅᖃᑦᑕᖏᓐᓂᕗᑦ ᐊᒃᓱᕈᕐᓇᐅᓐᓇᐃᔭᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᕋ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥᒧᑦ
ᓈᖕᒪᒋᕕᐅᓯᒃ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᐊᒡᓚᒡᕕᓯ ᐅᕝᕙᓘᓐᓃᑦ
ᐊᓯᔾᔨᖅᑕᒻᒪᕆᔭᕆᐊᓕᖕᒥᒃ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᐱᓰ ᓯᕗᓂᒃᓴᒧᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ
ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖏᑦ ᓈᒻᒪᒋᔭᕋ ᒫᓐᓇ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᐊᒡᓚᒡᕕᒃᑕ.
ᑕᐃᒪᓕ ᑕᐃᒪ ᑎᓴᒪᖓᑦ ᐊᐅᓚᔾᔭᓂᕐᒪᑦ ᒫᓐᓇᐅᔪᕐᓕ
ᓂᕆᐅᒋᓪᓗᒋᑦ ᐊᐅᓚᐅᑕᓕᖅᐸᓪᓕᐊᓂᖓᓂᒃ ᑎᓴᒪᒋᔭᖓ ᒫᓐᓇ
ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᓈᒻᒪᒋᔭᕋᓕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ ᐊᓪᓚᕝᕕᓯ
ᑖᒃᑯᐊ ᐱᔭᒃᓴᓯ ᓱᓕ ᐅᓄᖅᑐᑦ ᐃᓄᖕᓂᑦ ᒪᒃᑯᒃᑐᓂᒃ ᑐᕌᖓᓪᓗᑎᒃ,
ᑐᓴᖅᑎᑦᑐᓐᓇᖅᐱᑎᒎ ᑐᓴᖅᑎᑦᑐᓐᓇᖅᐱᑎᒍᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᓯ ᓈᒻᒪᒃᑲᓗᐊᖅᐹᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ
ᓈᒻᒪᒃᓴᖏᑐᓂ ᐅᕝᕙᓗ ᐅᐊᕖᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ
ᐊᐱᕆᒻᒪᑦ. ᒫᓐᓇ ᐅᓪᓗᒥ 9-ᓂᑦ ᖃᐅᑕᒫᖅ
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᑦᑕᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ ᑕᑕᑦᑐᒍᑦ.
ᑎᓴᒪᑦ ᐃᓄᐃᑦ, ᑎᓴᒪᑦ ᐃᓄᖑᓐᖏᑦᑐᑦ. ᒫᓐᓇ ᒪᕐᕉᒃ
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I am aware that updated numbers were reported
in the Legislative Assembly sitting, I believe, in
October 2020 with 416 sexual offenders, 50
percent of which, 209, had offences against
children, still an equally shocking number.
According to the Canadian Centre for Child
Protection, upwards of 93 percent of child
abuse cases are never reported to the police or a
child welfare agency, such as Family Services.
That means that only 7 percent of child abuse
cases are ever brought forward to an agency
that would investigate child abuse or end in
charge and conviction.
In my professional experience, the number of
cases of child abuse reported to child welfare
agencies or departments such as Family
Services that actually involve the police and
end in charges and convictions are very low in
relation to the number of actual referrals of
child sexual abuse.
Mr. Chairman, on March 4, 2020 the Minister
responsible for Family Services stated in the
House when asked how many children are
making disclosures of child sexual abuse, the
Minister stated, “…pretty much guaranteed,
maybe twice a week.” That means any year,
Family Services is receiving approximately 104
reports of child sexual abuse a year. I did the
numbers. I am a social worker by trade, so I did
use a calculator, just so you know.
The final piece of information that I would like
to share about this issue is when there is
discussion about whether this is a crisis, when
you look at all of this information that I am
providing together, I would say yes, this is a
crisis. I actually looked up the actual definition
in Webster’s Dictionary about what a crisis is,
and it says, “A crisis is a situation that has
reached a critical phase.” The second part of the
definition is it’s “an unstable or crucial time or
state of affairs in which a decisive [change] is
impending.”

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᓄᑦᑎᑑᓲᖑᑦᑕᖅᑰᒃ ᐊᒻᒪ ᐃᓯᖅᐸᓪᓕᐊᔪᓂᒃ
ᐃᑲᔪᖅᑎ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᖅ. ᐊᒻᒪᑦᑕᐅᖅ
ᐃᓚᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᐅᓪᓛᑲᐃᓐᓇᖅᓯᒪᔪᖅ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᓄᒃ ᐃᖅᑲᓇᐃᔭᖅᑎ
ᐃᓄᓕᕆᔨᒃᑯᓐᓃᑲᐃᓐᓇᖅᑐᖅ. ᐊᒻᒪ ᒪᕐᕉᑦᑕᐅᖅ
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᐃᕖᑎᑐᑦ ᐊᔪᓐᖏᑎᐊᕐᒥᔫᒃ,
ᐅᖃᐅᓯᕆᓕᕆᒍᓐᓇᕐᒥᔫᒃ ᐅᐃᕖᑎᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ.
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᕐᓚᖓ ᒥᔅᑕ ᕋᒻᐴᑦ
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᓂ ᐊᓪᓚᕝᕕᖓᑕ ᐋᖅᑭᑎᖅᓯᒪᓂᖓᑕ
ᒥᔅᓵᓄᑦ.
ᐱᓕᕆᐊᔅᓴᓄᑦ ᐸᕐᓇᐅᑎᓯᓐᓂ ᒫᓐᓇᐅᔪᖅ ᐃᓚᖓ ᓯᕗᓪᓕᐅᖁᔭᓯ
2020-2021-ᒥ ᑖᓐᓇᐅᓂᕐᖓᑦ ᑲᔪᓰᓐᓇᕐᓗᓯ ᓄᓇᓕᓐᓂ
ᐱᓕᕆᖃᑎᖃᕐᓗᓯ ᐊᓪᓚᕝᕕᓯ ᓴᖅᑭᔮᕐᓂᖓ ᑕᑯᔅᓴᕈᖅᑎᒋᐊᕐᓗᒍ
ᓄᓇᕗᒻᒥ. ᑖᓐᓇ ᓯᕗᓪᓕᐅᑎᑕᒥᓂᖅᓯ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ
ᓇᓗᓇᐃᕆᐊᕈᓐᓇᖅᑭᐅᒃ ᐊᕐᕌᓂ ᑕᐃᒪᐃᓕᓚᐅᖅᓯᒪᒐᕕᑦ? ᒥᔅ
ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᓕᓐᓂ
ᐱᖃᑕᐅᑎᑦᑎᒐᓱᓐᓂᖅ ᐱᓪᓗᒍ ᐊᕐᕌᒍᒥ ᐊᓂᒍᕋᑖᖅᓯᒪᔪᒥ 19 ᐊᒻᒪ
20-ᑎᓪᓗᒍ ᐊᕐᕌᒍ. ᓄᓇᓕᓐᓂ ᐳᓛᕆᐊᖃᑦᑕᓲᖑᔪᒍᑦ 11-ᓂᑦ
ᐳᓛᕆᐊᖅᓯᒪᓕᖅᑐᒍᑦ ᑕᐃᑲᓂ ᒪᒃᐱᒐᖓᓂ 47-ᒥ ᐅᓄᒃᑳᖑᓯᒪᔪᑦ
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓂᒃ.
ᐊᑦᑐᐊᓂᖃᓪᓚᕆᖃᑦᑕᖅᑐᖅ ᓄᓇᓕᓐᓄᑦ
ᐳᓛᕆᐊᕐᓂᕆᕙᑦᑕᕗᑦ ᐳᓛᕆᐊᕋᐃᒐᑦᑕ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ
ᑐᓂᓯᔭᐅᓂᖅᓴᐅᓕᖃᑦᑕᖅᑐᒍᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ ᑭᓯᐊᓂ
ᓄᕙᓐᓇᐊᕐᔪᐊᖅᑕᖃᖅᑎᓪᓗᒍ ᓄᓇᓕᓐᓄᑦ
ᐳᓛᕆᐊᕈᓐᓇᓚᐅᓐᖏᓇᑦᑕ. ᐊᕐᕌᓂ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᕐᕌᒍᖓ
ᐃᓱᓕᓕᖅᑎᓪᓗᒍ ᒪᕐᕉᓐᓄᒃ ᓄᓇᓕᓐᓅᕐᓂᐊᔪᒐᓗᐊᖅᑐᒍᑦ
ᓄᕙᓐᓇᕐᔪᐊᑖᕐᖓᑦ ᖁᔭᓈᕆᐊᖃᔪᔪᒍᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᐱᖃᕐᒥᔪᒍᑦ
ᓄᓇᓕᓐᓂ ᐃᓚᐅᑎᑦᑎᒐᓱᓐᓂᖅ ᐱᓪᓗᒍ, ᖃᕋᓴᐅᔭᒃᑯᑦ
ᐳᓚᐅᑎᕕᒻᒥ ᓴᖅᑭᖅᓯᓯᒪᔪᒍᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ
ᓯᐊᒻᒪᒋᐊᕐᔫᒥᒐᓱᓪᓗᒍ ᐃᓛᒃ ᖃᐅᔨᒪᔭᐅᓂᕗᑦ.
ᐊᐱᖅᓱᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᐊᓪᓚᕕᒃᑲᓂᕐᒥᒃ
ᓴᖅᑮᒍᓐᓇᓐᖏᒃᑲᓗᐊᕐᒪᖔᑦᑕ ᓄᓇᓕᒻᒥ ᐊᓯᐊᓂ. ᑖᓐᓇᓕ
ᓯᕗᓪᓕᖅᐹᖑᑎᓐᖏᑕᕗᑦ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ ᒪᕐᕉᓐᓂᒃ
ᐱᔾᔪᑎᖃᖅᑐᑕ. ᑖᒃᑯᐊ ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᕐᓄᑦ
ᐃᓅᒍᓐᓃᖅᑐᒥᓂᕐᓄᓪᓗ ᐊᓪᓚᕝᕕᒃ ᐃᖏᕐᕋᓯᖅᑳᕆᐊᖃᖅᑐᒋᒐᑦᑎᒍ
ᐱᓕᕆᐊᔅᓴᓄᑦ ᐸᕐᓇᐅᑎᓕᐅᕆᐊᖃᕋᔭᕋᑦᑕ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᖏᓐᓄᓪᓗ. ᑭᓯᐊᓂ
ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᔪᓐᓇᓛᖅᑕᕋᓗᐊᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᑦᑕᐅᖅ. ᑕᕝᕙ ᐃᓱᓕᑉᐳᑦ
ᐱᒋᐊᓐᖓᕐᓂᖓᓂ ᐊᐱᖅᑯᑎᕗᑦ. ᒫᓐᓇ 15 ᒥᓂᑦᔅ
ᓄᖅᑲᖓᑲᐃᓐᓇᒐᓛᓐᓂᐊᕋᑦᑕ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ)
ᓄᖅᑲᖓᓚᐅᑲᖕᓂᐊᕋᑦᑕ 15 ᒥᓂᑦᓯᒥᒃ. ᒪ’ᓇ.
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Based on the information that Family Services
provided on March 4, the number of registered
sex offenders currently in the territory and the
additional information that I provided as it
relates to the unknown numbers, what we don’t
know, I would say that based on all those
factors, this is a crisis and I would term it as a
crisis.
I would say that according to the World Health
Organization, in order to address a crisis or
what we would consider a public health issue,
you must first start with a description of the
magnitude and impact of the problem. What I
mean by that is you must be keeping accurate,
statistical information about the number of
referrals that you are receiving as it relates to
this matter.
I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone, are you done? (interpretation ends)
Okay. Before we go to the next name on my list
here, I would just like maybe on one particular
topic, I was going to go to Family Services and
just for the Committee’s benefit, if you could
clarify, Ms. Niego, what types of information
systems you have within your department; a
client information system and then there’s a
case management system. I don’t believe those
are the same things, so maybe if you could just
give us a brief overview of what the different
data tracking systems you have within the
department are. Ms. Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) I assume you
are meaning currently versus in 2018-19 or
both. Currently the CIS system, the client
information system, a former vendor contract
has been closed and a new one is upcoming. A
lot of the work done to institute an electronic
database still remains. We will be working with
a new vendor to utilize the electronic data that

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 15:19ᒧᐊᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ
ᑲᔪᓯᒋᐊᒃᑲᓐᓂᖅᑐᑦ 15:42ᒧᐊᖅᑎᓪᓗᒍ
ᐃᒃᓯᕙᐅᑕᖅ: ᑲᑎᒪᓂᖅ ᐱᒋᐊᕐᓂᓕᕐᒥᖕᒪᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)
ᓄᖅᑲᖅᑲᐅᔪᒍᑦ ᐱᒋᐊᕐᖓᕈᑎᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᑐᕈᑎᖏᓐᓂᒃ
ᐅᓂᒃᑳᓕᐊᒥᓂᐅᑉ.
ᑲᔪᓯᒋᐊᖅᑕ 2019-2020 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᒪᒃᑯᑦᑐᑦ
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. ᒪᒃᐱᒐᖓᓂ ᑕᓪᓕᒪᖓᓂ 9-ᖓᓄᑦ. ᒫᓐᓇ
ᒪᑐᐃᓕᖅᑲᕋ ᐊᐱᕆᒍᒪᒍᔅᓯ ᑕᕝᕙᓂ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᒋᐊᖅᑳᕈᑎᖃᕐᓗᖓ
ᒪᒃᑯᑦᑐᓄᑦ ᓄᑕᖅᑲᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ. ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ
ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᑦᑐᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ
ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒋᑦ ᖃᓄᐃᓕᖓᓐᓂᕐᒪᖔᑕ.
ᓇᓗᓇᐃᖅᑐᐃᓯᒪᒐᕕᑦ ᐱᔨᑦᑎᕋᐅᑎᕈᓘᔭᕐᓂᒃ
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ
ᐱᓕᕆᕕᖏᓐᓄᑦ.
ᒪᒃᐱᒐᖓᓂ 2-ᖓᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒎᖅ ᑖᔅᓱᒥᖓ
ᓴᖅᑭᔮᖅᑎᑎᓐᓂᕋᔅᓯ ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒍ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ
ᐊᑐᖅᑕᐅᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ
ᐋᖅᑭᓯᕆᔨᐅᔪᓄᑦ. ᖃᓄᖅ ᖃᐅᔨᓐᓂᖅᑭᓯ ᖃᓄᐃᑦᑐᑦ
ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᐊᑑᑎᖃᕐᓂᖅᐹᖑᒐᔭᕐᒪᖔᑕ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓂ ᐋᖅᑮᔨᐅᔪᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒫᒃ
ᐋᖅᑭᓯᓚᐅᖅᑐᒍᑦ ᖃᓄᐃᑦᑐᓂᒃ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ
ᓄᐊᑦᑎᒋᐊᖃᕐᒪᖔᑦᑕ ᖃᐅᔨᒐᓱᑦᑎᓪᓗᑕ.
ᕿᒥᕐᕈᐊᓚᐅᖅᑐᒍᑦ ᑕᖅᑲᐅᖓ ᓴᖅᑭᖅᑕᐅᓯᒪᔪᓂᒃ
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕐᓂ ᑲᓇᑕᒥ ᑭᓪᓕᓯᓂᐊᖅᑎᒻᒪᕆᒃᑯᓐᓂ
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᔾᔨᐸᓗᖏᓐᓂᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ
ᓄᐊᑕᐅᓲᓂᒃ ᒐᕙᒪᓄᑦ ᐊᓯᑦᑎᓐᓄᑦ ᖃᓄᖅ ᓄᐊᑦᑎᓲᖑᒻᒪᖔᑦᑕ
ᖃᐅᔨᒐᓱᔪᔪᖓ. ᐊᓯᑦᑎᓐᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ
ᓈᒻᒪᑦᑐᓂ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂ ᓴᖅᑭᔮᖅᑐᖃᕆᐊᖃᕐᒪᖔᖅ.
ᓄᐊᑦᑎᒐᓱᓲᖑᔪᒍᑦ
ᓄᓇᕘᓕᒫᖅ ᑐᑭᓯᔭᐅᒍᓐᓇᓛᕐᖓᑦ ᖃᑦᑎᐅᓂᖏᓪᓗ ᐃᓄᖏᑦ
ᖃᑦᑎᐅᓂᖏᓪᓗ ᒪᒃᑯᑦᑐᖁᑎᖏᑦ ᐃᓅᓱᑦᑐᐃᑦ.
ᐊᑑᑎᖃᕈᓐᓇᖅᑑᔮᖅᑐᐃᑦ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ
ᓴᖅᑭᔮᖅᑎᓚᐅᖅᑕᕗᑦ ᓄᓇᕗᓕᒫᖅ
ᑕᑯᔅᓴᐅᖑᐊᖅᑎᑕᐅᒍᓐᓇᕋᔭᕐᖓᑦ ᑕᐃᒫᒃ ᓈᓴᐅᑎᑎᒍᑦ
ᐱᔨᑦᑎᕋᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐱᓪᓗᒋᑦ. ᑭᐅᑦᑎᐊᕋᓗᐊᖅᑲᕋᖃᐃ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ ᐸᐃᑦᔅ
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has been created.
Apart from that, we have various means of data
storage. There is client information on paper, in
files, in emails, in various offices, on data
sticks and other electronic, small storage
devices. There a variety of different media, but
I would like to include Arijana Haramincic, if I
may, to expand.
Chairman (interpretation): Thank you. Ms.
Haramincic. (interpretation ends) Go ahead,
Ms. Haramincic.
Ms. Haramincic: Thank you, Mr. Chairman.
Thank you for the question.
…(inaudible)…tracking logs in regard to the
referrals, the type of referrals, the source of the
referrals and the follow-up to the referrals that
are being received. Of course there are the
traditional hard copies and administrative
processes that are being used to keep the hard
copies such as legal information that is required
for some of our families. Ma’na, Mr.
Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Thank you for clarifying
that a bit and if it’s possible, we will come back
to that later. Mr. Qirngnuq.
Mr. Qirngnuq (interpretation): Thank you, Mr.
Chairman. I would first like to speak to the
opening comments. We are here to discuss
children and youth and I am pleased that this
initiative has gone forward. We all know our
children have to be cared for. Those of us who
are parents want our children to be treated
fairly.
Due to these reasons, you have to think of those
who care for children and the topic of our
meeting here today. The Department of Health,
the Department of Justice, the Department of
Education, and the Department of Family
Services are all discussing this area, but there

ᑭᐅᔾᔪᑎᓐᓂ ᐊᓯᖏᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ ᑕᐃᕋᑖᕋᕕᒋᑦ,
ᓇᓗᓇᐃᕆᐊᕈᓐᓇᖅᑭᐅᒃ ᐊᓪᓚᕝᕕᓯ ᖃᓄᖅ ᐊᓯᖏᓐᓂᒃ
ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᐱᓕᕆᖃᑦᑕᓲᖑᒻᒪᖔᑕ
ᐱᓕᕆᖃᑎᖃᓲᖑᒻᒪᖔᑕ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓪᓚᕝᕕᕗᑦ
ᐃᓚᒋᔭᐅᔪᖅ ᑲᓇᑕᒥ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐃᑲᔪᖅᓰᔨᐅᔪᐃᑦ ᓱᕈᓯᕐᓂ.
ᑕᐃᒪ ᐊᑕᖏᖅᑐᐊᓘᓗᑎᑦ ᑲᓇᑕᒥ ᐃᑲᔪᖅᓰᔨᐅᔪᐃᑦ
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᐃᑦ ᑕᐃᑲᓂ ᐱᖃᑕᐅᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ ᒫᓐᓇ
ᐋᓐᑎᐅᕆᐅᒥ ᐊᓪᓚᕝᕕᖃᓐᖏᒻᒪᑕ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᒥᒃ ᑭᓯᐊᓂ
ᐅᓐᓂᓗᕐᓴᕕᖔᒥᒃ ᐊᓪᓚᕝᕕᖃᖅᑐᐃᑦ. ᑭᒡᒐᖅᑐᐃᔨᒃᑰᓪᓗᑕ
ᐊᓪᓚᕕᒻᒦᖔᖅᑐᑕ ᒪᕐᕈᐊᑎᖅᑐᑕ ᐊᕐᕌᒍᒥ ᑲᑎᒪᕙᑦᑐᒍᑦ ᑲᓇᑕᒥ
ᖃᓄᐃᓕᕙᓪᓕᐊᔪᖃᕐᒪᖔᖅ ᐊᒻᒪ ᐅᖃᓕᒫᒐᓕᐅᔪᒻᒥᔪᒍᑦ
ᐃᒻᒥᓂᕐᓂᐅᖃᑦᑕᖅᑐᐃᑦ ᒥᔅᓵᓄᑦ ᑲᓇᑕᓕᒫᒥ.
ᐊᒻᒪ ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔩᓐᓇᑦᑎᐊᖑᔪᑦ
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᑕᐅᖅᓯᕋᐅᑎᖃᖃᑦᑕᖅᑐᒍᑦ. ᒪᓕᒐᖁᑎᕗᑦ
ᑭᓯᐊᓂ ᐊᔾᔨᒌᑦᑎᐊᓐᖏᑦᑐᐃᑦ ᑲᓇᑕᒥ ᑲᓇᑕᓕᒫᒥ ᑕᒪᒃᑯᐊᓕ
ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓃᑦ ᐃᓅᒍᓐᓃᖅᑐᒥᓃᓪᓗ
ᕿᒥᕐᕈᐊᖃᑦᑕᕐᒥᔭᕗᑦᑕᐅᖅ ᖃᓄᖅ ᑲᒪᒋᔭᐅᕙᒻᒪᖔᑕᓕ
ᐊᓯᑦᑎᓐᓂ. ᐊᓪᓚᕕᒻᒥ ᐊᐅᓚᑦᑎᓐᓂᕆᓯᒪᔭᕗᑦ ᑕᐃᒫᒃ
ᐃᑲᔫᑎᖃᓪᓚᕆᔅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒫᔅᓱᓕᒃᑲᓐᓂᖅ
ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ, ᖃᓄᕐᓕ
ᐱᓕᕆᕕᓯ ᓴᓂᓕᕇᑎᑦᑐᒋᑦ ᓄᓇᕗᑦ, ᓴᓂᓕᕇᑦᑎᒐᔅᓴᐅᕚ
ᐊᓯᑦᑎᓐᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᒃ ᓄᓇᕗᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ
ᐃᒻᒥᒃᑯᑦ ᐊᔾᔨᒋᔭᐅᓐᖏᓪᓚᕆᑦᑎᐊᒻᒪᕆᑉᐸ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑲᑎᒪᔨᓃᑦᑐᑕ
ᐅᖃᐅᓯᖃᖅᐸᓐᖏᑦᑐᒍᑦ ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᔪᓂᒃ ᐃᓄᓐᓂᒃ
ᖃᓪᓗᓈᓂᓪᓗᓐᓃᑦ. ᐃᓗᓕᓗᐊᕌᓗᖏᓐᓂ ᑕᒪᒃᑯᓂᖓ
ᕿᒥᕐᕈᐊᐸᓐᖏᑦᑐᒍᑦ ᑭᓯᐊᓂ ᐅᖃᐅᓯᖃᖅᐸᒃᑲᓗᐊᖅᑐᒍᑦ
ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᓂᒃ ᓄᓇᕐᔪᐊᕐᒥᓗ ᖃᓄᐃᓕᕙᓪᓕᐊᓂᐅᔪᓂᒃ.
ᖃᐅᔨᒪᒐᓱᐊᖃᑦᑕᖅᑐᒍᑦ ᐊᖏᔪᖅᑳᖓᓄᑦ
ᑲᒪᒋᔭᐅᖃᑦᑕᓚᐅᖅᑐᑎᒃ ᑎᒍᐊᓐᖑᐊᕐᒨᖅᑎᑕᐅᖃᑦᑕᑐᐃᓪᓗ
ᐊᒻᒪ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᒻᒥᔪᒍᑦ ᑲᓇᑕᐅᑉ
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑕ ᐊᖏᖃᑎᒌᒍᑎᒋᓯᒪᔭᖏᑦ ᓱᕈᓯᓕᕆᔩᑦ ᖃᓄᖅ
ᓱᕈᓯᓕᕆᔭᐅᔪᐃᑦ ᐃᑲᔪᖅᑕᐅᔪᐃᑦ ᐊᐅᓪᓛᖃᑦᑕᒥᒻᒪᑕᑦᑕᐅᖅ.
ᐊᐅᓪᓛᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᖏᓐᓇᕋᓱᐊᓲᖑᒻᒪᑕ ᐊᓯᐊᓄᑦ
ᒐᕙᒪᖃᕐᕕᐅᔪᒧᑦ. ᐃᓱᒫᓗᑎᒋᔭᐅᓯᒪᔪᖅ ᑕᒪᒃᑯᐊ
ᐊᐅᓪᓛᖅᑐᖃᖃᑦᑕᑎᓪᓗᒍ ᑲᒪᐃᓐᓇᕈᓐᓇᕋᓗᐊᕐᒪᖔᑕ. ᐊᒻᒪ
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are different factors involved. Some involve
people who have been abused in their lives or
as youth. This is being discussed.
Mr. Chairman, we all have the same goal here.
However, I am making this comment in view of
the youth and children who are being abused in
any way, whether physically or sexually. It
starts with the people, adults, parents, or others.
We all know that those who have gone to
residential school were abused in the past and
not just Inuit but all the people who went to
residential school.
Due to that reason, mental health was discussed
by all the witnesses. How can we come to an
understanding when it comes to addressing
children and youth being abused? I wonder if a
brief explanation can be provided on that, Mr.
Chairman. Thank you.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Thank
you for that question. What needs to happen to
address child abuse across Nunavut is, I think,
the question you’re asking me. In order to
address child abuse and prevent it, there needs
to be a clear understanding first and foremost,
as I previously said, of the size of the problem
and understand its impact on children and their
families. Again, I can reiterate: the starting
point is accurate understanding of the
magnitude of the issue.
Interventions and services should be developed
and provided to children, youth and their
families to address the abuse and hopefully
prevent future generations from experiencing
abuse and neglect. There needs to be a
community understanding and
acknowledgement that child abuse is occurring
and what constitutes abuse because I often
believe that there is confusion around what
constitutes abuse. Interventions have to take

ᐊᔾᔨᐸᓗᖏᓐᓂ ᐃᓱᒫᓗᑎᖃᕐᒥᔪᐃᑦᑕᐅᖅ. ᓄᓇᓖᓪᓗ ᑲᓇᑕᐅᑉ
ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑦᑕᕋᑦᑕ
ᐅᕙᒍᓪᓕ ᐅᑭᐅᖅᑕᖅᑐᒦᑦᑐᑕᑦᑕᐅᖅ ᑕᐃᒪᐃᒻᒥᔪᒍᑦ.
ᐊᔾᔨᒌᐸᓗᑦᑑᒐᓗᐊᑦ ᐃᓚᖓᒍᑦ ᐊᐅᓚᑦᑎᔾᔪᓯᖏᑦ
ᐃᓱᒫᓗᒋᔭᐅᒻᒥᔪᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᓯᒃᕙᐅᑖᖅ. ᑭᒡᒐᖅᑐᐃᔨᒧᑦ
ᐊᐱᕆᒃᑲᓂᕐᓗᖓ, ᑕᐃᒪ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ
ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᒪᒃᐱᒐᖓᓂ 6-ᖓᓂ
ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᓐᓂᒃ ᐃᓚᖃᕐᖓᑕ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ
ᐸᐃᕆᕕᓐᓂ ᐊᒻᒪ ᐃᓂᔅᓴᓂᒃ ᖃᓄᑎᒋ ᐃᓂᔅᓴᖃᕐᒪᖔᑕ
ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐅᑭᐅᓕᓐᓄᑦ. ᐃᕝᕕᓪᓕ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ ᑭᓱᑦ
ᐃᓱᒫᓗᒋᓂᖅᐹᕆᕕᒋᑦ ᐸᐃᕆᕖᑦ ᒥᔅᓵᓄᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᐃᓱᒫᓗᒋᔭᕗᑦ
ᐃᓂᒃᓴᖅᑕᖃᓐᖏᓗᐊᕐᓂᖓ ᐸᐃᕆᕕᖕᓂ
ᐃᓂᒃᓴᖅᑕᖃᓐᖏᓗᐊᕐᓂᖓ ᓱᕈᓯᓕᒫᓄᑦ ᓄᑕᖅᑲᓕᒫᓄᑦ. ᑖᓐᓇ
ᐃᓱᒫᓗᒋᓂᖅᐹᕆᔭᕗᑦ ᖃᐅᔨᓯᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂᑦᑕᐅᖅ
ᒪᑉᐱᒐᖓᓂ 6 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓕᐊᕐᒥᓂᕐᓂ
ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᐋᓐᓂᖅᑐᒥᓂᕐᓂᒃ
ᐋᓐᓂᑎᖅᑕᒥᓂᕐᓂᓘᓐᓃᑦ ᐃᓕᓴᕖᑦ ᐃᓗᐊᓂ ᐊᑯᓐᓂᖓᓂ ᐋᒋᓯ
2019 ᐊᒻᒪᓗ ᔮᓐᓄᐊᕆ 2020. ᐊᓪᓚᕕᔅᓯ ᐱᖃᑕᐅᓐᓂᖅᑳ
ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐋᓐᓂᖅᑎᕆᔪᒥᓃᑦ ᐊᒻᒪᓗ ᖃᓄᖅ
ᐃᓕᔅᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᓯᓗ ᐋᖅᑭᓯᓐᓂᖅᑲᑦ ᑖᒃᑯᓂᖓ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥᐅᔪᖅ
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᖅᑕᖃᓐᖏᑦᑐᖅ ᐃᓕᓴᕕᒻᒥ
ᐋᓐᓂᖅᑕᒥᓂᐅᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ.
ᐱᖃᑕᐅᓯᒪᓐᖏᑎᐊᖅᑐᒍᑦ
ᐋᓐᓂᖅᑕᐅᔪᖃᕐᓂᒥᓂᓂᕋᓗᐊᖅᑎᓪᓗᒍ. ᑐᓴᖅᓯᒪᑐᐃᓐᓇᖅᑕᕗᑦ
ᑐᔅᓯᕌᕆᒐᑦᑎᒍ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ
ᑕᕝᕙ ᐱᓚᐅᖅᑕᕗᑦ. ᑖᒃᑯᐊ ᑐᔅᓯᕌᕆᔪᒐᑦᑎᒍ ᑲᑎᒪᔨᕋᓛᑦ
ᓵᖓᓅᖅᑎᓪᓗᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᖓᓂᒃ
ᐅᖃᐅᓯᖃᖅᑐᑕ ᐊᐱᕆᔭᐅᓚᐅᖅᓯᒪᒐᒪ
ᐋᓐᓂᖅᑎᕆᔪᖃᖅᐸᒻᒪᖔᖅ ᐃᓕᓴᕕᒻᒥ ᑐᓴᐅᒪᔭᖃᕐᒪᖔᕐᒪ.
ᑕᐃᒫᓪᓕ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᒋᐊᖃᓕᔪᒐᒃᑯ ᐃᓱᒫᓗᒋᔭᖅᔫᔮᕐᖓᑦ.
ᑕᐃᒫᓪᓕ ᑐᔅᓯᕌᕆᓕᔪᕙᒃᑲ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ. ᑖᓐᓇ
ᐃᓕᓴᕆᔭᐅᑦᑕᐅᑎᒋᓚᐅᖅᓯᒪᒻᒪᑦ ᐃᓱᒫᓗᒋᔭᐅᓪᓗᓂ
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into account historical trauma and all the
factors that contribute to child abuse and
neglect. I also think that you also need to look
at interventions that include extended families,
how they can intervene and how the
community can intervene.
Keeping a family together cannot be prioritized
over protecting a young person from abuse and
I can’t stress this enough, but it doesn’t mean
that they have to be placed in the care of the
director. Again, in my professional experience,
creating committees, family group
conferencing in terms of getting a family and
community together to address these issues and
create safe places for children is very
important, but again, if you don’t understand
how often this is happening or what is
happening in each community, you can’t
address the problem; you can’t create a
solution.
I would also like to say that you need to create
a continuum of services, from prevention to
intervention, offering interventions and support
that address the root cause of abuse. Mental
health services, addiction treatment, and trauma
counselling all are part and parcel of these
interventions. There needs to be accountability
for service providers to offer a full continuum
of these services, which is always challenging,
but I cannot stress enough that this is how you
address child abuse and there must be
collaboration across the departments. All the
departments must work together because each
department may have a role to play.
The last thing I would say about child abuse is
people need to speak up about it; we need to
talk about it. It’s an uncomfortable situation,
it’s an uncomfortable conversation, but not
talking about it and not addressing it doesn’t
make it go away and it creates more risk; it
creates more opportunities for children not to
be protected and grow up and live their best
lives.

ᑲᑎᒪᔨᕋᓛᓄᑦ. ᐊᒻᒪ ᑐᒃᓯᒃᑲᓐᓂᕈᑏᑦ ᖃᐃᑕᐅᒻᒪᑕ
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᑕᑯᓚᐅᖅᑕᕗᑦ ᐃᓱᒫᓗᓇᖅᑐ ᑖᓐᓇ
ᐱᓕᕆᐊᖑᒋᐊᓕᒃ ᖃᐅᔨᒪᔭᐅᒐᓱᒋᐊᓕᒃ.
ᐱᖃᑕᐅᕕᖃᖃᑦᑕᓐᖏᑦᑐᒍᑦ ᒫᓐᓇ ᐊᒻᒪ
ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᖃᓐᖏᒻᒪᑕ ᑕᐃᒪᐃᑦᑑᑉ ᒥᔅᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᕆᓚᖓ, ᑕᐃᒃᑯᐊ
ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐃᓕᓴᕕᒻᒥ ᐋᓐᓂᖅᑎᕆᖃᑦᑕᕐᓂᐅᔪᓂᒃ ᑖᒃᑯᐊᓗ
ᐅᖃᖅᑕᐅᓯᒪᒋᓪᓗᒋᑦ ᓈᓴᖅᑕᐅᓯᒪᔪᒡᒎᖅ ᐱᑦᑎᐊᖅᓯᒪᓐᖏᒻᒪᑕ
ᐊᒻᒪ ᑭᓱᓂᒃ ᐊᑐᐊᒐᓕᐅᖅᓯᒪᓕᖅᑭᓯ ᑕᒪᒃᑯᐊ
ᓈᓴᖅᑕᐅᑎᐊᕐᓂᖅᓴᐅᖃᑦᑕᓂᐊᕐᖓᑕ
ᖃᐅᔨᒪᔭᐅᑦᑎᐊᓂᖅᓴᐅᖃᑦᑕᓂᐊᕐᖓᑕ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᐃᓐᓄ.
ᕼᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᕌᓗᒃ
ᐊᐱᖅᑯᑎᒋᒐᕕᐅᒃ ᑖᓐᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᕌᓗᒃ
ᐊᐱᕆᕋᑖᕋᕕᑦ. ᖁᔭᒋᒻᒪᕆᑦᑕᕋᐃᓛᒃ.
ᐅᑯᐊ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 885
ᐋᓐᓂᐊᖅᑕᐅᔪᖃᖅᓯᒪᒻᒪᑦ ᐃᓕᓴᕕᓐᓂ. ᐃᓕᓴᕖᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᑕᓪᓕᒪᓂᒃ ᐊᕐᕌᒍᓕᒃ ᔭᐃᑲᐃᕐᓗᓂ ᓇᑎᕐᒧᑦ
ᐃᒋᑦᑎᒍᓐᓇᖅᑐᖅ ᔭᐃᑲᖓᓂᒃ ᑖᓐᓇᓗ
ᐋᓐᓂᖅᓯᓂᕋᖅᑕᐅᒍᓐᓇᕆᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ 8-ᓂᒃ ᐊᕐᕌᒍᓕᒃ
ᐱᒃᑯᕕᖓᓄᑦ ᐊᐳᑲᓪᓚᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒪᕐᕉᒃ 6-ᓂᒃ ᐊᕐᕌᒍᓖᒃ
ᐊᔭᐅᖃᑦᑕᐅᑎᑉᐸᑎᒃ. ᑕᕝᕙ ᐋᓐᓂᖅᓯᓂᐅᓂᕋᖅᑕᐅᒍᓐᓇᖅᑯᖅ.
ᐅᓂᒃᑳᓕᐅᕈᑎᖃᖃᑦᑕᓚᐅᓐᖏᑦᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ.
ᑖᒃᑯᐊ ᓱᓕᑦᑎᐊᖏᓐᓂᕋᖅᑕᐅᓯᒪᕗᑦ ᓈᓴᐅᑏᑦ ᑖᓐᓇ
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐅᐱᓐᓇᕋᓂ ᑕᒪᒃᑯᐊ ᐅᓪᓚᔅᓴᕋᕐᓃᑦ ᑐᓵᓐᖏᓵᕐᓃᑦ
ᐋᓐᓂᖅᑎᕆᓂᐅᓂᕋᖅᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ.
ᓇᓗᓇᐃᖅᑕᐅᑎᐊᕐᓂᖅᓴᐅᖃᑦᑕᖅᑲᑕᖃᐃ
ᑎᓪᓗᓯᓂᕋᐃᑦᑎᐊᒻᒪᕆᖃᑦᑕᕐᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ
ᐅᓗᕆᐊᓵᕆᓂᕋᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ. 2019-2020-ᒥ ᑖᒃᑯᐊ
ᐅᓂᒃᑳᕆᔭᒥᓃᑦ ᖃᓄᓕᒫᑦᑎᐊᖅ ᖃᓄᐃᓕᐅᖅᑐᒐᓛᓕᒫᓂᒃ
ᐅᓂᒃᑳᖃᖃᑦᑕᓂᕐᖓᑕ ᐃᓕᓴᐃᔩᑦ ᐊᒻᒪ ᑭᖑᓇᐃᒍᑦ
ᐱᓕᕆᐊᖑᒃᑲᓂᑦᑕᓕᖅᑯᐃᑦ. ᑭᐅᒐᓗᐊᖅᑲᕋᖃᐃ ᐊᐱᖅᑯᑏᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ.
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᕆᒋᐊᒃᑲᓐᓂᑲᐃᓐᓇᑐᐃᓐᓇᕐᓚᖓ.
ᑕᐃᒪᐃᓕᖓᖃᑦᑕᕐᓂᕋᕋᑖᕋᕕᐅᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ, ᐅᓪᓗᒥᐅᔪᕐᓕ
ᐅᓂᒃᑳᕆᐊᖃᕐᓂᓯ ᐊᓯᔾᔨᖅᓯᒪᓕᖅᑳ? ᐅᓪᓗᒥᓕ ᖃᓄᖅ
ᐅᓂᒃᑳᕆᐊᖃᖃᑦᑕᓕᖅᑭᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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I would also say that having been in child
welfare for a very long time, in my professional
experience, working with families and children
as it relates to child abuse, there are many great
resolutions that come, but again, you have to
have a starting point and that’s where you need
to start in order to move forward to a solution.
I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Qirngnuq.
Mr. Qirngnuq (interpretation): Thank you, Mr.
Chairman. Thank you for the response from the
Representative for Children and Youth. The
youth have negative thoughts that they are
keeping inside them and many often resort to
suicide. This is a big problem. Where then
would I get a clear comment on this, where
youth who have experienced abuse may go to
seek counselling, with whom they would feel
comfortable with? Could we envision that in
the smaller communities? Mr. Chairman, I just
wanted to raise this question to get a clearer
understanding. Thank you.
Chairman (interpretation): Thank you, Mr.
Qirngnuq. Who is your question directed to?
Mr. Qirngnuq.

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕼᐊᐃᓐᓄ.
ᕼᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐋᖅᑭᔅᓯᓯᒪᓕᖅᑐᒍᑦ, ᒫᓐᓇ
ᐋᖅᑭᑦᓱᐃᓯᒪᓕᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᒃᑯᑦ
ᐃᓚᒋᓪᓗᑎᒃᑯᑦ.
ᓲᕐᓗ, ᐋᓐᓂᖅᑕᐅᓂᖅᐸᑦ ᐃᓕᓴᖅᑎ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓴᐃᔨ,
ᐊᓪᓚᕕᒻᒥᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ, ᑕᐃᒃᑯᐊ ᑭᓇᑐᐃᓐᓇᕐᓄᑦ
ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᓂᖅᑐᑦ ᐃᑭᐊᖅᑭᕕᒃᑰᖅᑎᑕᐅᓂᐊᕐᒪᑦ.
ᐊᒻᒪᓗ ᐅᓂᒃᑳᓂᑦ ᐊᑐᕐᓗᒋᑦ, ᑕᐃᒃᑯᐊ
ᑐᖅᑯᖅᐸᓪᓕᐊᖃᑦᑕᓂᐊᖅᑕᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ, ᑕᖅᑭᑕᒫᕐᓗ
ᑕᐃᒃᑯᐊ ᓈᓴᖅᑕᐅᓯᒪᔪᑦ ᖃᐃᑕᐅᕙᖕᓂᐊᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐋᖁᐊᖅ.
ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ, ᒥᔅ ᐸᐃᑦᔅᓯᒧᑦ. ᑕᐃᒃᑯᐊ ᒪᑉᐱᖅᑐᒐᖅ 7-ᒥ
ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᑦ, ᓈᓴᖅᑕᐅᓯᒪᖕᒪᑕ
ᐅᓄᐊᖅ ᒪᒃᑯᑦᑐᑦ ᕿᒫᕝᕕᒨᖃᑦᑕᕐᓂᖏᑦ. ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ,
ᓯᓂᒃᑕᕐᕕᒻᒥᒃ ᒪᑐᐃᖅᑐᖃᓚᐅᕐᒪᑦ ᐃᖃᓗᑦᑑᑦᑎᐊᕐᒥ, ᐊᒻᒪᓗ
ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᔪᓐᓇᖅᖢᑎᒃ ᑎᒥᐅᔪᑦ ᐊᓯᖏᓐᓂ ᓄᓇᓕᖕᓂ
ᒪᒃᑯᒃᑐᓄᑦ ᓯᓂᒃᑕᕐᕕᖕᒥᑦ ᒪᑐᐃᖅᓯᖁᓪᓗᒋᑦ. ᑕᒪᒃᑯᓄᖓᖃᐃ
ᐃᓚᒋᔭᐅᖃᑕᐅᓯᒪᓂᑰᕕᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒃᑲ,
ᐃᓚᐅᓯᒪᓐᖏᑦᑐᒍᑦ ᑕᒪᒃᑯᓄᖓ. ᐄ, ᑐᓴᓚᐅᕋᓗᐊᖅᖢᑕ
ᑮᓇᐅᔭᓂᒎᖅ ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᔪᑦ, ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑕᒪᓐᓇ
ᑕᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᑎᒡᓗᒍ ᑐᓴᓚᐅᖅᑕᕋᓗᐊᕋᓗᐊᕗᑦ
ᑭᓯᐊᓂ ᐃᓚᐅᓐᖏᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐋᖁᐊᖅ.

Mr. Qirngnuq (interpretation): Thank you, Mr.
Chairman. Perhaps I would direct it to the
Department of Family Services, if a response
can be provided by one of the witnesses. These
are issues that all departments have, but this is
my first question to the Department of Family
Services. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.

ᐋᖁᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ
ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕐᓂᐊᕐᒥᔭᕋ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ.
ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᔪᑦ ᒪᑉᐱᖅᑐᒐᖅ 7-ᒥ,
ᑭᒡᒐᖅᑐᐃᔪᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ, ᐅᖃᖅᓯᒪᔪᑦ,
ᐊᖏᕐᕋᖃᓐᖏᑦᑐᑦ ᓄᓇᕘᒥ ᒪᒃᑯᑦᑐᒡᒎᖅ ᓈᓴᖅᑕᐅᓯᒪᓐᖏᒻᒪᑕ.
ᐃᕝᕕᑦ ᑕᑯᓐᓈᖅᑕᒍᑦ, ᑖᒃᑯᐊ ᐊᖏᕐᕋᖃᓐᖏᑦᑐᑦ ᒪᒃᑯᑦᑐᑦ
ᖃᓄᑎᒋ, ᐃᓛᒃ ᖃᔅᓯᐅᓇᓱᒋᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.

Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) I think I need to
repeat the question. Where do youth go to

ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᓱᓕᔪᖅ,
ᓈᓴᐃᖃᑦᑕᖏᑦᑐᒍᑦ ᖃᔅᓯᐅᒻᒪᖔᖏᑦ ᒪᒃᑯᑦᑐᑦ
ᐊᖏᕐᕋᖃᓐᖏᑦᑐᑦ ᓄᓇᕗᒻᒥ.
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particularly in small communities? Where can
they find this support?
For Family Services, I guess how I can best
answer is to get that proper care and help, it’s
not just about having open doors; it’s also about
having people you feel safe to go to, so people
from your own community. We need more
Inuit social workers. We need more Inuit
support staff, such as family resource workers,
case aids, even administrative staff; the front
person closest to your doorways. We need that
across all of the different departments, our own
people, in our own languages, with our own
ways of doing and thinking.
If I take this question along with the one
previous to that, for example, with Family
Services stating that child abuse or child sexual
abuse as an emergency, as a crisis, for Family
Services, the restructuring or the reorganization
I spoke of in my opening comments mentioned
the reorg for Family Services, we outlined a
hundred positions needed just to handle our
current mandate alone.
To declare an emergency requires serious
commitment and if it means taking social
workers from the RCYO office, I would beg of
them for social workers to come to Family
Services, people who are trained to help,
mentor, and coach others because we are in
serious need of support people who understand
social work. (interpretation) Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) I would also like to give
the Department of Health a chance to respond
to Mr. Qirngnuq’s question regarding suicide
prevention and a link between that and mental
health issues, perhaps, stemming from abuse.
Ms. Stockley.
Ms. Stockley: Thank you, Mr. Chairman. As of
May 10, looking at numbers here, there are

ᖃᐅᔨᓴᐃᓚᐅᕋᓗᐊᖅᑐᒍᑦ ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ,
ᖃᔅᓯᓪᓚᕆᐅᒻᒪᖔᑦ ᐃᖅᑲᐅᒪᓐᖏᑦᑐᖓ, ᒪᒃᑯᑦᑐᑦ ᖃᔅᓯᐅᒻᒪᖔᑦ
ᐊᖏᕐᕋᖃᓐᖏᑦᑐᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ. ᓄᓇᕗᒻᒥ
ᑕᐃᒃᑯᐊ ᕿᒫᕖᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐅᓚᑕᐅᖏᑦᑐᑦ,
ᑳᓐᑐᕌᖅᑎᒍᓪᓕ ᐊᓯᑦᑎᓄᑦ ᐊᐅᓚᑕᐅᖃᑦᑕᕐᒪᑕ, ᒪᑯᓄᖓ
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᑎᑦᑐᓄᑦ, ᕼᐋᒻᓚᒃᑯᒡᓘᓐᓃᑦ ᐊᐅᓚᑕᐅᓪᓗᑎᒃ
ᑕᐃᒪᓐᓇ ᐋᖅᑭᑦᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᐋᖁᐊᖅ. ᒥᔅᑐ, ᓯᒪᐃᓚᒃ, ᐊᑏ.
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᕐᖑᓇ
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ, ᒪᑉᐱᖅᑐᒐᖅ 6-ᒦᑦᑐᖅ.
ᑕᐃᒃᑯᐊ, ᐅᓗᕆᐊᓇᖅᑐᒥᑦᑐᑦ ᓂᓪᓕᐅᑎᒋᔭᐅᔪᓐᓇᕐᓂᖏᑦ. ᑭᓱ
ᐅᓗᕆᐊᓇᖅᑑᓂᕋᖅᑕᐅᕙ? ᒥᔅ, ᕼᐊᐃᓐᓄ ᐅᖃᓪᓚᑦᑎᓪᓗᒍ,
ᐅᓗᕆᐊᓇᖅᑐᒦᓂᕋᐃᒍᓐᓇᖅᑐᖅ ᔭᐃᑲᖓ ᓇᑎᕐᒧᑦ ᐃᓕᒻᒪᒍ,
ᐃᓱᒪᖅᑲᐅᒐᒪᓕ, ᐅᓇᑕᖅᑐᒡᓘᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᐃᓱᒪᖅᑲᐅᒐᒪ.
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕐᓂᖅ ᑕᒪᓐᓇᓕ ᖃᓄᖅ ᑐᑭᑖᖅᑎᑕᐅᓯᒪᕙ
ᑎᑎᕋᕐᕕᔅᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᕼᐊᐃᓐᓄ.
ᕼᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒡᓗ ᐃᒃᓯᕙᐅᑖᖅ.
ᑕᐃᒃᑯᐊ, ᐅᕙᓂ ᖃᕋᓴᐅᔭᓐᓃᑦᑐᑦ ᕿᓂᕋᓗᐊᕋᒃᑯ, ᑭᓯᐊᓂ
ᐅᖃᓕᒫᒐᓕᐅᖅᓯᒪᔪᒍᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᓂᒃ ᖃᓄᐃᑦᑐᑦ
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕋᔭᕐᒪᖔᑦ, ᓲᕐᓗ ᓱᕈᓯᖅ ᐃᓯᖅᐸᑦ
ᐃᓕᓐᓂᐊᕐᕕᒻᒧᑦ ᐸᓯᒦᓐᖔᕐᓗᓂ, ᐊᐅᓚᓂᕗᑦ ᐸᓯᒥ ᐊᓂᒐᒥ
ᖃᓄᕐᓗ ᐃᓯᖃᑦᑕᕐᒪᖔᑦ ᐃᓕᓐᓂᐊᕐᕕᒻᒧᑦ, ᐃᓕᓐᓂᐊᕐᕕᐅᓪᓗ
ᐃᓗᐊᓂ ᖃᓄᐃᓕᐅᕐᓂᖓᓂᒃ. 8, 9-ᖑᖕᒪᑕ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ
ᐊᒻᒪᓗ ᐅᕙᓂ ᑎᑎᕋᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᖃᐅᔨᒫᕆᔭᐅᓂᐊᕐᒪᑕ
ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕆᐊᖃᓕᕐᒪᖔᑦ ᓇᓗᓇᐃᔭᖅᑎᐊᖅᓯᒪᔪᓂᒃ
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᑕᖃᕐᓂᐊᕐᒪᑦ.
ᓲᕐᓗ ᐃᓅᔪᓐᓃᖅᑐᖃᑳᓪᓚᒃᐸᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ, ᐸᓯᒥ,
ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᓃᕋᓱᖕᓂᖅᐸᑦ ᓱᕈᓯᖅ ᐅᕝᕙᓘᓐᓃᑦ
ᖁᑦᓴᓪᓚᖕᓇᖅᑐᒥᒃ ᑕᑯᓐᓂᖅᐸᑦ, ᑕᒪᒃᑯᐊᓕᒫᑦ
ᓇᓗᓇᐃᔭᖅᓯᒪᔭᕗᑦ ᑎᑎᕋᖅᓯᒪᓕᖅᖢᑎᒃᑯᓪᓗ, ᖃᓄᕐᓗ
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᖔᖏᑦ.
ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᖢᓂ, ᖁᓴᓪᓚᓐᓇᖅᑐᒦᓕᖅᖢᓂᓘᓐᓃᑦ
ᐃᓱᒪᑦᑎᐊᕐᓇᖏᒻᒪᑦ, ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᖅᑐᑦ ᑕᐃᒃᑯᐊ
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ. ᑕᐃᒪᓐᓇ ᐅᖃᓕᒫᒐᓂᒃ
ᐋᖅᑭᒃᓱᐃᓯᒪᓕᖅᑐᒍᑦ ᐊᒻᒪᓗ ᐃᓚᒋᐊᖅᑕᐅᖏᓐᓇᖃᑦᑕᖅᖢᓂ.
ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓕᖅᑐᖅ. ᖁᔭᓐᓇᒦᓂᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓯᒪᐃᓚᒃ.
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ
ᕼᐊᐃᓐᓄ, ᑖᓐᓇ ᑐᑭᓯᓐᓇᖅᓯᖕᒪᑦ, ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᐊᓄᑦ.
ᒪᒃᐱᖅᑐᒐᖅ 7-ᒥ, ᐅᓐᓄᐊᒃᑯᑦ ᕿᒫᓯᒪᖃᑦᑕᕐᓂᖏᑦ ᒪᒃᑯᒃᑐᑦ.
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mental health and addictions staff in every
community, with the exception of Grise Fiord
that has phone coverage.
Now, the stats don’t tell the whole tale because
it tells me that there are one or two or a few
positions filled, and like Family Services, one
of the problems that Health has is the ability to
hire staff and have staff in important positions.
There are a number of issues that are
contributing to that, as everybody knows. I
know it was discussed in the recent legislature
with the lack of staff housing and lack of ability
to fill positions, but as of right now, there are
mental health and additions staff in each
community and Grise Fiord has phone
coverage.
The other thing that I just wanted to note is that
the Department of Health is working with the
Department of Family Services and making
sure that there is proper training, particularly
for sexual abuse investigations. Health staff
receives training on child sexual abuse through
the Umingmak centre and Dr. Amber Miners,
so you might be familiar with. She’s at the
Qikiqtani General Hospital, pediatrician. She
works with the centre and she has extra training
and qualifications in child maltreatment and
trauma, and forensic sexual assault exams.
Just for an example so that you are aware, in
February 2020 health paraprofessionals, a
medevac team, nursing students, residents,
hospital staff, and mental health consultants
took trauma training on sexual abuse at the
QGH, which was presented by Dr. Miners
through the Umingmak centre, and then in the
fall of 2020 health staff attended presentations
on sexual assault and trauma in children. Dr.
Miners again provided education and
presentations at the QGH and health centres
and that was over telehealth and during
paediatric community clinic visits.
In February 2021 Health, through the

ᑐᑭᓯᐅᒪᓂᕋ ᒪᓕᒃᖢᒍ, ᑕᐃᒪᓐᓇ ᕿᒫᕕᖃᓐᖏᑦᑐᑦ,
ᕿᒫᕕᖃᖅᑐᐃᓇᐅᖏᒻᒪᑦ ᓄᓇᓖᑦ. ᐅᓇ ᑕᐃᒪᓐᓇ 14ᓚᓯᒪᒐᓗᐊᕐᒪᑦ ᐅᓄᒃᑲᓂᖅᑐᒃᓴᐅᔪᑦ ᐊᐃ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓯᒪᐃᓚᒃ, ᑐᑭᓯᖅᑰᖅᑕᕋᐅᓇ
ᐊᐱᖅᑯᑎᒋᔭᐃᑦ, ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕐᓗᒍ ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕉᖅ?
ᖁᔭᓐᓇᒦᒃ.
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 4,304
ᓚᓯᒪᔪᑦ, ᓯᓂᒃᑕᕆᐊᖅᑐᕕᓃᑦ ᕿᒫᓪᓗᑎᒃ, ᕿᒫᕕᖕᓄᑦ.
ᕿᒫᕕᓕᖕᓄᑦ ᑭᓯᐊᓂ ᐅᑯᐊ ᐊᑐᖅᑑᑦ? ᓈᓴᖅᑕᐅᓯᒪᕙᑦ
ᕿᒫᕕᖃᖅᐃᓐᓇᐅᖏᒻᒪᑕ ᓄᓇᓖ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ
ᑭᐅᔭᐅᒃᐸᑦ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑰᖅᑐᖅ. ᑖᒃᑯᓇᖔᕐᒪᑦ ᐅᑯᐊ
ᓈᓴᐅᑏᑦ. ᑭᐅᑦᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᖅᑰᖅᑐᖅ ᐅᕙᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᒥᔅ ᓇᐃᒍ, ᒥᔅᑐ ᓯᒪᐃᓚᖑᓇ
ᐊᐱᕆᓇᓱᖅᑰᕐᒪᑦ, ᑖᓐᓇ 4,304-ᓚᓯᒪᔪᖅ, ᖃᓄᑎᒋ ᓇᓕᖅᑯᓯᒪᕙ?
ᕿᒫᕕᒃᑕᖃᖅᑐᐃᓇᐅᖏᒻᒪᑕ ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᓂᒃ.
ᐅᓄᕐᓂᖅᓴᐅᖅᑰᖅᐸ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅ, ᓇᐃᒍ.
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᑯᐊ ᕿᒫᕕᖕᓂᑦ
ᓈᓴᐅᑏᑦ ᐱᓚᐅᖅᑕᕗᑦ, ᐊᖏᕈᑎᑎᒍᑦ ᑭᓯᐊᓂ
ᐊᖏᖃᑎᒋᓯᒪᔭᑦᑎᓐᓄᑦ.
ᑕᐃᒪᐃᑦᑐᓂᒃ ᓈᓴᐅᑎᓂᒃ ᑎᑎᕋᕆᐊᑐᖏᑦᑐᑦ. ᑭᓯᐊᓂ
ᑭᔅᐊᖅᑐᐃᔩᑦ ᑕᒪᒃᑯᓄᖔᖅᑐᓂᑦ ᑐᒃᓯᕋᕐᒪᑦ, ᐃᑲᕐᕋᒐᓴᖕᓄᑦ
ᑖᒃᑯᐊ ᑲᑎᖅᓱᕋᓱᓚᐅᖅᑕᕗᑦ. ᓲᕐᓗ, ᐊᕐᓇᖅ ᒪᕐᕉᓐᓂᒃ
ᐱᖓᓱᓂᒡᓘᓐᓃᑦ ᕿᑐᕐᖓᒋᑉᐸᑦ ᕿᒫᕕᖕᒨᕋᔭᖅᑐᑦ ᒪᕐᕉᖕᓄᒃ
ᐱᖓᓱᓄᓪᓘᓐᓃᑦ ᑕᖅᑭᓄᑦ. ᑕᕝᕙ ᐅᓐᓄᐊᖏᑦ
ᑕᕝᕙᓃᖃᑕᐅᕗᑦ, ᒪᒃᑯᒃᑐᑦ ᕿᒫᕕᖕᒦᓐᓂᖏᑦ ᑕᐃᒃᑯᐊ
ᓈᓴᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᔪᑦ, ᐊᓈᓇᒥᓂᒃ ᒪᓕᒃᑐᑦ. ᓄᑖᓂᒃ
ᐱᑕᖃᕐᒪᑦ ᑕᐃᒃᑯᐊ ᐅᕘᓇ ᓈᓴᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᖏᑦᑐᑦ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓯᒪᐃᓚᒃ.
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᕐᓗᓂ ᖃᓄᖅ ᐸᕐᓇᐊᓯᐅᖅᓯᒪᕕᓰ ᓄᓇᕘᓕᒫᑦ
ᕿᒫᕕᖃᖏᑦᑑᒐᓗᐊᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓈᓴᖅᑕᐅᖃᓯᐅᔾᔭᐅᓂᐊᕐᒪᑕ.
ᑕᐃᒪᐃᑦᑐᓂᒃ ᐸᕐᓇᐅᓯᐅᖅᐸᓪᓕᐊᓯᒪᕕᓰ, ᐅᕝᕙᓘᓐᓃᑦ
ᖃᓄᐃᑦᑐᓂᑦ ᐋᖅᑭᐃᕙᓪᓕᐊᓂᐊᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᒥᖃᐃ,
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Umingmak centre, did a presentation with the
RCMP about trauma and child maltreatment in
Rankin Inlet to a multidisciplinary audience,
and Dr. Miners did morning rounds
presentation on childhood trauma at the Rankin
Inlet centre during this trip as well.
Then in the spring of 2021, the Umingmak
centre and partners through Radius Child and
Youth Services provided virtual training on
sexual trauma to additional staff in the centre
and one health staff. Health recognizes that this
is a huge concern and we currently have a
contract with Radius Child and Youth Services
to provide training to paraprofessionals across
the territory regarding sexual abuse and trauma
informed care, and many of the
paraprofessionals, I want to say all, but I’ll say
most are Inuit and are living in community. The
centre will continue to provide training to its
partners, including Health, on sexual trauma
and other traumas.
With regard to the community of practice and
having this top of mind for health care
providers who are providing care for children
and youth, health clinicians attend a bi-weekly,
multidisciplinary team meeting relating to
trauma through the Umingmak centre as well.
I hope this answers your question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Qirngnuq.
Mr. Qirngnuq (interpretation): Thank you, Mr.
Chairman. I also thank you for your response
and clarification. I hope that there will soon be
people who are approachable and not
intimidating that young people can be directed
to, not only young people but all people.
Mr. Chairman, my last question is for the
Representative for Children and Youth
regarding her 2019-2020 annual report. On

ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᒃᑰᖅᑎᑕᕗᑦ ᐊᑐᕐᓂᖅᐹᖑᓂᐊᖅᑐᑦ
ᑕᐃᒪᑦᑐᓂᒃ ᓄᐊᑦᑎᓂᐊᕈᑦᑕ.
ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᑳᓐᑐᕌᑦ ᐃᓱᓕᓚᐅᕐᒪᑦ, ᐱᐅᒋᓚᐅᓐᖏ, ᐃᓛᒃ
ᓈᒻᒪᒋᓕᓚᐅᓐᖏᑕᒃᑲ ᑕᐃᒃᑯᐊ ᐋᖅᑭᑦᓱᖅᑕᐅᓯᒪᓂᖏᑦ.
ᑕᐃᒪᐃᑦᑑᖕᒪᑦ ᓄᑖᒥᒃ ᑳᓐᑐᕌᓕᐅᕈᑦᑕ ᑕᐃᒃᑯᐊ
ᐊᑐᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᑳᓐᑐᕌᕐᒧᑦ
ᓇᓗᓇᐃᖅᑕᐅᖃᑕᐅᓯᒪᓂᐊᖅᑐᑦ.
ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᖃᕋᑦᑕ ᓄᓇᓕᓕᒫᒥᒃ, ᑕᐃᒃᑯᐊ
ᐊᖅᑯᑎᒋᓗᑎᒃᑯᑦ ᓈᓴᐅᑎᖏᑦ ᓄᐊᑦᑎᕙᓪᓕᐊᓂᐊᖅᑐᒍᑦ.
ᒪᑯᓂᖓ ᓄᐊᑕᐅᓯᒪᔪᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦᑎᐊᑦ,
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᓄᐊᑕᐅᔪᑦ, ᑕᐃᒃᑯᓇᖔᖅᑐᑦ ᐱᓂᐊᕋᑦᑎᒃᑯᑦ.
ᑕᐃᒪᐃᑦᑐᓕᕆᔭᕆᐊᖃᓐᖏᑦᑐᓅᒐᓗᐊᖅ ᑕᒪᓐᓇ
ᐃᖅᑲᓇᐃᔮᕆᓚᐅᕐᒪᑦ, ᐃᖅᑲᓇᐃᔮᒥᑕ ᖄᒃᑲᓐᓇᐃᒍᑦ
ᐱᓕᕆᐊᕆᓪᓗᓂᔾᔪᒃ ᐋᖅᑭᓚᐅᖅᑕᖓ.
ᓈᓴᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᖏᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑐ ᓯᒪᐃᓚᒃ.
ᓯᒪᐃᓚᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ
ᑭᖑᓪᓕᖅᐹᕆᓕᕐᓗᒍ.
ᑭᐊ ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᐸᐅᒃ?
ᑕᐃᒪᐃᑦᑐᓕᕆᔨᑕᖃᓐᖏᑉᐸᑦ. ᐱᓕᕆᕕᔅᓯᓐᓅᑦ ᑭᒡᒐᖅᑐᐃᔨᑉ
ᑎᑎᕋᕐᕕᖓ ᑭᓇ?, ᑭᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᓪᓗᐊᖅᐸ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐊᖏᕐᕋᖃᓐᖏᑦᑐᒥᒃ ᒪᒃᑯᒃᑐᒥᒃ ᐱᑕᖃᖅᐸᑦ, ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ
ᐱᔨᑦᑎᕈᑎᓄᓪᓗ ᐊᑐᐃᓐᓇᕈᐃᕕᒋᓗᒋᑦ.
ᑕᖅᑳᓃᑦᑎᑐᐃᓐᓇᕆᐊᖃᓐᖏᓐᓇᑦᑕ ᒪᒃᑯᒃᑐᓂᒃ ᓱᕈᓯᕐᓂᓘᓐᓃᑦ,
ᒪᒃᑯᒃᑐᑦ ᖃᑦᓯᐊᑦᑖᓗᒃ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔭᕗᑦ.
ᑎᑎᕋᖅᓯᒪᔪᓃᖃᑕᐅᓐᖏᑦᑐᑦ. ᐱᔨᑦᑎᕈᑏᑦ, ᐃᓛᒃ ᐅᕙᒍᑦ
ᐊᖅᑯᑎᒋᔭᐅᑐᐊᕈᑦᑕ ᐅᕙᒍᑦ ᑲᒪᒋᓇᔭᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐊᓯᐊᓅᓚᐅᓐᖏᓂᑦᑎᓐᓂ, ᒥᔅ,
ᐸᐃᑦᔅ ᓂᓪᓕᕐᕕᒋᓗᓂᐅᖃᐃ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᐳᖅ. ᐃᓛ
ᐱᕕᖃᖅᑎᑦᑎᒍᕖᑦ, ᑕᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ
ᑐᓐᓂᖅᑯᑎᒋᔪᒪᒐᒃᑯ.
ᐅᓇ 4,304 ᓚᓯᒪᔪᖅ, ᐅᕙᓂ ᐃᒃᓯᕚᕋᑦᑕ ᐃᓱᒪᓕᐅᖅᑎᐅᔪᒍᑦ,
ᖃᓄᖅ ᑖᓐᓇ ᑐᑭᖃᖅᐸ 4,304, ᑖᓐᓇ ᓈᓴᐅᑎ ᐊᑐᕐᓗᑎᒃᑯᑦ
ᑕᐃᒪᓐᓇᑎᒋ ᑭᖒᒪᔭᖃᖅᐸᑦ ᒪᒃᑯᒃᑑᑦ? ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕋᒥᒃ
ᕿᒫᕗᑦ. ᕿᒫᕖᑦ ᐅᓄᖏᓗᐊᖅᐸᑦ, ᕿᓛᕕᖃᖅᑐᐃᓐᓇᐅᓐᖏᒻᒪᑕ
ᒪᒃᑯᒃᑐᑦ. ᐅᓇ ᓈᓴᐅᑎ ᑕᑯᓪᓗᑎᒃᑯᑦ, ᑭᓱᓂᒃ ᐃᓱᒪᖃᕆᐊᖃᖅᐱᑕ
ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅᑑᕆᐊᖃᖅᐱᑕ? ᒥᔅ, ᐸᐃᑦᔅ.
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page 3 it states that “Further, the list I received
is incomplete because, as I mentioned earlier,
the Department of Family Services has
admitted that these occurrences were not being
tracked consistently.” I don’t know how long it
has taken. When can we expect to have that
information available?

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ
ᑐᒃᓯᕌᕆᒐᑦᑎᒃᑯᑦ, 4,304 ᓱᕈᓰᑦ, ᕿᒥᕐᕈᐊᕋᑦᑎᒃᑯᑦ, ᐅᓇ ᓈᓴᐅᑎ
ᑕᒪᓐᖏᑦᑑᒐᓗᐊᖅ? ᑕᐃᒪᐃᓕᕝᕕᒋᓕᓚᐅᖅᑕᕗᑦ. ᐃᒃᑯᐊ
ᓯᓂᑦᑕᕆᐊᑐᐃᓐᓇᖅᑐᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ ᓈᓴᐅᑎ ᑕᑯᓪᓗᒍ
ᓂᖓᕐᓂᖅ ᓱᕈᓯᕐᒧᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᕐᓇᕐᒪᑦ ᕿᒫᕖᑦ
ᐃᓄᓕᕆᔨᒃᑯᓪᓘᓐᓃᑦ ᐊᐅᓚᑦᑎᒍᑎᒃ ᑕᐃᒃᑯᓂᖓ ᕿᒫᕕᖕᓂᑦ,
ᑐᑭᓯᔪᓐᓇᕋᔭᓐᖏᑦᑐᖓ ᓈᓴᐃᕙᓪᓕᐊᖏᑉᐸᑕ ᖃᔅᓯᑦ
ᓯᓂᑦᑕᖃᑦᑕᕐᒪᖔᑦ ᑕᕝᕙᓂ ᕿᒫᕕᒻᒥ.

Mr. Chairman, I hope I was clear and, if not,
then I can elaborate further. Thank you, Mr.
Chairman.

ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᐊᐅᓪᓚᑦᑎᑕᐅᓯᒪᔪᑦ ᓱᕈᓰᑦ
ᖃᔅᓯᐅᖕᒪᖔᖏᑦ ᓇᓗᓪᓗᒋᑦ ᖃᐅᔨᒪᔪᒍᑦ ᓱᕈᓯᖅᑕᖃᐅᖅᑐᖅ
ᒪᒃᑯᑦᑐᖃᐅᖅᑐᖅ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ. ᐄ,
ᑖᓐᓇ ᐃᓱᒫᓗᓐᓇᖅᑐᖅ ᑭᓯᐊᓂ ᐅᓇ ᓈᓴᐅᑎ ᑕᑯᓪᓗᒍ
ᑐᑭᓯᑲᐅᑎᒋᓇᓐᖏᑦᑐᖅ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖓ. ᑖᒃᑯᐊ
ᓈᓴᐅᖅᑕᐅᕙᓪᓕᐊᖅᐸᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᑭᓯᒃᑲᓐᓂᕋᔭᖅᑐᒍᑦ
ᖃᓄᐃᑦᑐᓂᒃ ᑭᓐᖒᒪᔭᖃᕐᒪᖔᑦ. ᐄ,
ᐅᓄᓗᐊᖅᑐᐊᓘᔮᕆᒻᒪᓚᐅᖅᑕᕗᑦ ᖁᔅᓴᓪᓚᒃᖢᑕᓗ
ᑕᐃᒪᐃᓚᐅᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.

Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. I would
ask just for clarification on what the specific
question is, if you don’t mind.
Chairman (interpretation): Thank you. Mr.
Qirngnuq.
Mr. Qirngnuq (interpretation): Thank you, Mr.
Chairman. I will say this in English so you can
understand me clearly.
(interpretation ends) The Representative for
Child and Youth, on page 3 under paragraph
no. 2, I’ll read the note here. “Further, the list I
received is incomplete because, as I mentioned
earlier, the Department of Family Services has
admitted that these occurrences were not being
tracked consistently.” Mr. Chairman, can I get a
little more clarification on this note?
(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) That’s regarding critical
injuries and deaths. That’s the topic. Ms. Bates.
Ms. Bates: Thank you, Mr. Chairman. What
you’re referring to is the critical injury and
death request that we made to Family Services.
Just to put some context around this, the section
of the Representative for Children and Youth
Act, I believe it is section 19, requires the

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒍᑦ) ᐃᒻᒪᖃ ᑭᐅᒃᑲᓂᕐᓂᐊᕈᕕᑦ ᑐᓵᔩᑦ
ᐃᖅᑲᐅᒪᓂᐊᖅᐸᑎᑦ ᐊᖑᒪᓂᐊᕐᒪᑕ ᐃᓵᒡᕕᐅᒍᕕᑦ
ᐃᖅᑲᐃᔾᔪᑎᒋᓂᐊᕋᕕᐅᒃ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ.
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓯᕗᕙᓯᓗᐊᓂᐊᖅᑰᕋᒪ
ᑎᑭᓐᓂᐊᑐᐃᓐᓇᖅᑕᕗᓪᓗᑭᐊᖅ ᑖᓐᓇ ᐊᐱᖅᑯᓯᕆᓂᐊᖅᑕᕋ.
16-ᒦᒻᒪᑦ, ᒫᓐᓇ ᖃᓄᐃᓐᖏᑦᑐᖅ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᑕᐃᒪᐃᓛᖅ ᐃᓚᖏᑦ ᐊᐱᖅᑯᓯᕆᓂᐊᖅᑲᐅᔭᕋ ᑐᑭᓯᖅᑲᐅᓪᓗᒋᑦ,
ᑕᐃᒃᑯᐊ ᓄᓇᕘᓪᓕ ᓯᓚᑖᓃᑦᑐᑦ ᖃᓄᖅ ᑲᒪᒋᔭᐅᓲᖑᒻᒪᖔᑕ
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒻᒪ ᑕᒪᓐᓇ ᐊᐱᖅᓲᑎᒋᖅᑰᖅᑲᐅᒻᒪᒍ
ᑭᐅᔭᐅᕙᓪᓚᐃᖅᑲᐅᔫᒐᓗᐊᖅ ᑕᐃᒃᑯᐊ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᖅᑲᐅᔭᒃᑲ.
ᓄᓇᑦᑕ ᐊᓯᐊᓃᑦᑐᓪᓕ ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔪᓂᒃ
ᐅᖃᖅᓯᒪᒻᒪᑕ ᓄᓇᑦᑕ ᓯᓚᑖᓃᑦᑐᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᑦ 9-ᖑᔪᑦ
ᖃᓄᕐᓕ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᖃᑦᑕᕐᒪᖔᑕ
ᑐᑭᓯᑦᑎᐊᑲᓐᓂᕈᒪᒐᓗᐊᖅᑐᖓ ᑖᔅᓱᖓᒥ ᓯᕗᓪᓕᕐᒥ
ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂ. ᒪᑉᐱᖅᑐᒐᖓᓂ 16-ᒦᑦᑐᖅ ᑕᐃᒃᑯᐊ
ᑲᒪᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 9-ᖑᔪᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊᓕ
ᑲᒪᒋᔭᐅᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ? ᓯᕗᓕᕐᒥ ᐊᐱᖅᑯᓯᕆᑲᐃᓐᓇᕈᒪᔭᕋ.
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐃᓛᒃ ᓕᓐ ᒫᑦ
ᑭᐅᖁᑉᓗᒍ ᑖᑉᓱᒥᖓ ᐊᐱᖅᑯᑎᐅᔪᒧᑦ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒫᑦ.
ᒫᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᒋᔭᓐᓄᑦ. ᑕᐃᒪ ᒪᑉᐱᒐᕐᒥ 16ᒥ ᐅᓂᒃᑳᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᑖᒃᑯᓇᓂ ᐃᑲᔪᖅᑐᐃᔨᐅᕙᑦᑐᑦ
ᓈᓴᐅᑦ ᑖᓐᓇ 9 ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᑕᐅᓯᒪᔪᑦ
ᐊᓪᓚᕝᕕᑎᓐᓂ ᑐᓴᖅᓯᒪᔭᕗᑦ ᐱᔨᑦᓯᖅᑕᐅᔪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ
ᐃᒻᒪᖃ ᐅᑯᐊᖑᒐᔭᖅᑐᒥᓃᑦ ᑕᒪᒃᑯᐊ ᐊᖏᖃᑎᒌᓯᒪᓐᓂᒃᑯᑦ
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director of child and family services and the
coroner to report all critical injuries and deaths
to our office. Our office doesn’t have the
legislated authority to review critical injury and
death.
In December 2019 it came to my attention that
critical injury specifically had not been
consistently reported since the provision for
reporting had come into effect in September
2015. I had requested from the Department of
Family Services for them to provide, dating
back to September 2015, a list of critical
injuries and deaths that should have been
reported as per the reporting requirements for
September 2019 up until March 2020; I’m
correcting that.
Family Services provided that list; we received
it in late March 2020 and the accompanying
letter was that the list was not accurate in terms
of either they hadn’t been consistent…again,
the consistent tracking or recording of critical
injuries and deaths, specifically critical injuries.
As it relates to abuse, I’m just going to connect
that back, is sexual abuse is considered under
our definition a critical injury, so we rely on
Family Services to report critical injuries and
we keep a database in which we log all critical
injuries and deaths reported to our office. We
then compelled the department to continue to
create basically a tracking system and
accurately reporting from that moment forward.
We are still experiencing some difficulty in
terms of accurate and consistent reporting as it
relates particularly to critical injuries.
I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Qirngnuq.
Mr. Qirngnuq (interpretation): Thank you, Mr.
Chairman. It’s not really the last one, but the

ᐊᑭᓕᖅᓱᖅᑕᐅᓂᒃᑯᑦ ᒪᑯᐊ ᐊᑦᑕᓇᖅᑐᒦᒍᓐᓇᖅᑐᑦ ᓄᑕᖅᑲᑦ
ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᑦ
ᓯᓚᑖᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒍᐊᖅᑕᐅᔪᑦ, ᑎᒍᐊᓐᖑᐊᖅᑖᖑᔪᑦ
ᓄᓇᕗᑦ ᓯᓚᑖᓂ, ᐊᑕᐅᓯᕐᒥᖅᑲᐃ ᑕᐅᓇᓂ
ᓇᔪᒐᕆᐊᖃᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ.
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ ᓱᓕ ᑕᕝᕙᓂ
ᒪᑉᐱᖅᑐᒐᕐᒥ ᑕᕝᕙᓂᔅᓴᐃᓐᓇᖅ ᓱᓕ 16-ᒥ ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᔪᑦ
ᑲᒪᒋᔭᐅᔪᒥᓃᑦ ᖃᓪᓗᓈᑎᑐᑦ 95-ᖑᓪᓗᑎᑦ ᐃᓄᑦᑎᑐᑦ
ᒪᕐᕈᐃᓐᓇᐅᓪᓗᑎᒃ, ᖃᓄᑭᐊᖓᐃ ᑖᓐᓇ ᑐᑭᖃᖅᑲ? ᖁᔭᓐᓇᒦᒃ
ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᓐᓄ ᖁᔭᓐᓇᒦᓪᓗ ᐃᓛᒃ
ᑕᐃᕕᑦ ᖁᐊᕋᖅ ᑭᐅᖁᓂᐊᕋᒃᑯ ᑖᓐᓇ ᓇᒧᑦ ᓇᒧᓐᖓᕆᐊᖃᖅᑐᓂ
ᑲᒪᔨᐅᕙᑦᑐᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᐊᕋᖅ. ᑲᔪᓯᓗᑎᑦ.
ᖁᐊᕋᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ ᑕᕝᕙᓂ
ᓈᓴᐅᑏᑦ ᐅᖃᐅᓯᖅ ᐊᑐᖅᑕᐅᔪᒥᖅᑲᐃ ᐊᑐᓂ ᐱᓕᕆᐊᖑᔪᓄᑦ
98-ᖑᔪᓂᑦ ᑖᑉᑯᐊ ᑲᒪᒋᔭᐅᓯᒪᔪᓂᒃ 95
ᖃᓪᓗᓇᐃᔭᐃᓐᓇᓚᐅᖅᑐᑦ ᒪᕐᕉᒃ ᐃᓄᑦᑎᑑᖏᓐᓇᖅᓱᑎᒃ
ᐊᑕᐅᓯᖅ ᐅᐃᕖᑎᑐᑦ. ᑕᑯᑎᑦᓯᕗᑦ ᖃᑦᓯᐊᖅᑎ ᐃᒻᒪᖃᖃᐃ ᑖᓐᓇ
ᐃᑲᔪᖅᑕᐅᔪᖅ ᐃᓄᒃᑎᑐ ᑐᓵᔨᖃᕈᒪᒍᓂ ᐅᕝᕙᓗ ᐃᓄᒃᑎᑐᑦ
ᐅᖃᐅᓯᐅᓂᖓ ᐊᑐᖅᑕᐅᒐᓚᒃᖢᓂᓘᓐᓃᑦ ᑕᒪᒃᑯᐊ
ᑲᒪᖃᑦᑕᖅᑐᑦ ᐃᓄᑦᑑᕈᓐᓇᓲᖑᓪᓗᑎᒃ ᐊᒻᒪᓗ
ᐅᐃᕖᑎᑑᕈᓐᓇᑦᓯᐊᖅᑐᓂᒃ ᐊᓪᓚᕝᕕᑎᓐᓂ ᐱᓕᕆᔨᖃᐅᕆᓪᓗᑕ.
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᖏᑦ ᐃᒃᐱᒌᓐᓇᓲᕆᒐᑦᑎᒍ
ᒪᑐᐃᖓᑦᓯᐊᖅᐸᒃᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ.
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᖏᑦ
ᒪᓕᑦᑐᒋᑦ ᑐᑭᓯᑦᑎᐊᕋᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ ᐃᓄᑦᑎᑐᖅᑲᐃ
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᑦᑎᐊᖏᓐᓂᖓᓄᑦ ᑕᐃᒪᐃᑉᐸ ᐅᕝᕙᓘᓐᓃᑦ
ᑕᐃᒃᑯᐊ ᑲᒪᒋᔭᐅᖔᖅᑐᑦ ᖃᓪᓗᓇᐅᔭᖔᕐᓗᑎᒃ
ᐱᔪᒪᖃᑦᑕᓂᖅᓴᐅᓂᖏᓐᓄᑦ ᖃᓪᓗᓈᑎᑐᑦ
ᑲᒪᒋᔭᐅᓂᖅᓴᐅᖃᑦᑕᖅᑲᑦ? ᐃᓄᑦᑎᑐᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕐᓂᖓᓖ ᑖᓐᓇ ᐊᕝᕕᐊᕈᑕᐅᓐᖏᑦᑐᖅ?
ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ
ᐊᐱᖅᑯᑎᒋᔭᓐᓄᑦ. ᑖᓐᓇ ᑐᓂᒃᑲᓂᕐᓂᐊᕐᒥᒐᒃᑯᑦ ᑕᐃᕕᑦ
ᑭᐅᓂᐊᕐᖓᒍ.
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last one for now; it’s more of a comment than a
question. On my first question, I’m going to ask
that question. When would staff be hired that
children are not scared to approach? When I
asked that question, it was on this topic and it’s
under this topic.
Mr. Chairman, I’ll stop there for now. I know
other Members have questions. I’ll have more
questions on that at a later time. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you, Mr.
Qirngnuq. (interpretation ends) Under the
introduction section, any further questions from
the Committee? Mr. Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. I’ll
just ask a couple of questions about the child
and youth operations of her office. You have
been in your office now for two years, and I’m
just wondering if you could inform us today on
any of the key issues and challenges that you
identified when you first took this role. Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Yes, I
have been in the role since July 2019. In terms
of challenges that I have experienced as the
representative and how it relates to the
operations of the office, again, what I would
say is requesting information and receiving
information that I requested has been an
ongoing challenge. When we make an
information request, it may be related to a
recommendation or it may be related to a
specific individual advocacy case.
One of the challenges that, again, has been
consistent has been, and not all departments,
receiving that information and receiving
information that actually speaks to often the
recommendation or answers the question that

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᖁᐊᕋᖅ.
ᖁᐊᕋᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᖃᐅᓯᐅᖅᑲᐅᒻᒪᑦ
ᓯᑕᒪᐅᒻᒪᑕ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑭᒡᒐᑐᖅᑐᓂᒃ ᓄᑕᖅᑲᓂᒃ
ᐃᓅᓱᑦᑐᓂᓪᓗ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᑦᓯᐊᖅᑐᑎᒃ ᐃᓄᑦᑎᑐᓪᓗ
ᐊᒻᒪᓗ ᐃᓚᖓ ᓄᑕᖅᑲᓕᕆᔨᖁᑎᕗᑦ ᑕᕝᕙᓂ ᑲᒪᔨᒻᒪᕆᐅᔪᖅ
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᕆᓪᓗᓂ ᐃᓄᑦᑎᑐᓪᓗ. ᑕᐃᒪ ᑖᒃᑯᐊ
ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᖃᐅᓯᐅᔪᓂᒃ
ᐃᒪᐃᒡᒐᔪᑉᐳᖅ, ᒪᑐᐃᖓᑎᑦᑎᐊᖃᑦᑕᖅᑕᕗᑦ ᐃᓄᑦᑎᑑᕈᒪᒍᑎᒃ
ᖃᓪᓗᓇᐅᔭᕈᒪᒍᑎᒃ ᑕᐃᒫᑦᑕᐅᖅ ᐅᖃᐅᓯᖓ ᐊᑐᖅᑐᒍ
ᑕᐃᒪᐃᓐᓇᐃᓘᖏᓐᓇᕐᓂᐊᕐᒥᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᕿᔪᒃᑖᖅ.
ᕿᔪᒃᑖᖅ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓴᖑᓗᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᕕᖓᓐᓄᑦ. ᑕᐃᒪ ᐅᖃᖅᑐᖃᖃᑦᑕᖅᑲᐅᒻᒥᒻᒪᑦ
ᒪᓕᒐᓕᐅᖅᑎ ᑲᑎᒪᔨᐅᖃᑎᓐᓂ ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓃᑦᑐᑦ, ᐃᓛᒃ
ᓄᓇᖅᑲᑎᕗᑦ ᐃᓄᓕᕆᔩᑦ ᐃᓚᖏᑦ
ᐅᖃᕐᕕᐅᔪᒪᑦᑎᐊᓲᖑᓐᖏᒻᒪᑕ ᓄᓇᖅᑲᑎᒋᔭᒥᓐᓄᑦ, ᓄᓇᓕᖓᑦᑕ
ᐊᓯᐊᓂ ᑎᑭᑦᑐᖃᕋᐃᒻᒪᑦ ᒪᑐᐃᖓᓂᖅᓴᐅᓕᓲᖑᓪᓗᑎᑦ ᑕᒪᒃᑯᐊ
ᐃᓚᖏᑦ ᐅᖃᕐᕕᓴᖅᓯᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᑕ ᐃᓛᑎᒍᑦ
ᐃᓚᖏᑦ ᓄᓇᖅᑲᑎᒋᔭᒥᓂᒃ ᐅᖃᓗᐊᕈᒪᔪᓐᓇᓲᖑᓐᖏᒻᒪᑕ
ᐅᖃᐅᓯᔅᓴᓕᐊᓘᒐᓗᐊᖅᑐᑎᑦ ᐃᒻᒥᓃᕐᓂᕐᒧᑦ ᐃᓚᖏᑦ
ᑎᑭᓲᖑᒻᒪᑕ ᐅᖃᐅᓯᔅᓴᖃᕋᓗᐊᖅᑐᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ
ᐃᓅᓯᓕᕆᔨᒧᓪᓘᓐᓃᑦ ᐅᖃᕈᒪᓲᖑᓐᖏᒻᒪᑕ ᐊᒥᓱᐃᑦ ᐃᓅᓱᑦᑐᐃᑦ
ᐱᓗᐊᖅᑐᖅ. ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᖅᑕᖃᐅᖅᑑᒐᓗᐊᖅ
ᐃᓅᓯᓕᕆᔨᖃᐅᖅᑰᕋᓗᐊᕐᖓᑕ ᓄᓇᓕᓕᒫᐸᓗᐃᑦ.
ᐃᓄᓕᕆᔨᒃᑯᖅᑲᐃ ᑖᒃᑯᐊ ᐸᕐᓇᐃᓯᒪᓐᖏᑦᑎᐊᖅᑯᑦ ᑕᒪᒃᑯᐊ
ᑭᐳᑦᑖᕐᔫᒥᖃᑦᑕᕈᓐᓇᕋᔭᕐᒪᖔᑕ ᐃᓄᓕᕆᔨᐅᔪᑦ ᓄᓇᓕᐅᑉ
ᐊᓯᐊᓄ ᐃᑲᔪᕆᐊᖃᑦᑕᐅᓐᓇᕐᓗᑎ ᓲᕐᓗ ᑲᖏᖅᑐᒑᐱᒻᒥᐅᑦ
ᐊᔅᓱᐊᓗᒃ ᐃᑲᔪᕐᓂᖃᓲᖑᒻᒪᑕ ᐃᓕᖅᑯᓯ, ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ.
ᑕᐃᒃᑯᐊ ᓄᓇᓕᐅᑉ ᐊᓯᐊᓄᑦ ᐃᑲᔪᕆᐊᖅᑎᑕᐅᖃᑦᑕᓲᖑᒻᒪᑕ
ᑕᒪᒃᑯᐊᓕᖃᐃ ᓄᓇᓕᓐᓂᑐᐃᓐᓇᖅ ᓄᓇᓖᑦ ᐃᓄᓕᕆᔨᖏᑦ
ᓄᓇᖓᑕ ᐊᓯᐊᓄᑦ ᑕᐃᒫᑦᑕᐅ
ᐃᑲᔪᕆᐊᖅᑎᑕᐅᖃᑦᑕᐸᓪᓕᐊᓂᕐᒧᑦ
ᐸᕐᓇᑕᐅᓯᒪᕙᓪᓕᐊᖏᑦᑎᐊᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᐃᓄᓕᕆᔨᒃᑯᑦ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᐊᕐᕌᒍᒋᔭᑉᑎᓐᓂ
ᓄᕙᔾᔪᐊᕐᓇᖃᖅᑎᓪᓗᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ
ᓇᕝᕙᕈᓐᓇᓚᐅᖅᑐᑦ ᐃᓄᓕᕆᔨᑦᓴᑲᓐᓂᕐᓂᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ
ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᓪᓘᓐᓃᑦ ᐃᓚᒋᔭᐅᓐᓂᕐᒪᖔᑕ
ᖃᐅᔨᒪᓐᖏᑐᐃᓐᓇᖅᐳᖓ ᓄᕙᔾᔪᐊᕐᓇᖅ ᐱᓪᓗᒍ
ᐃᑲᔫᑎᐅᓚᐅᖅᑐᑦ ᐱᓪᓗᒋᑦ.
ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐱᓪᓗᒋᑦ ᐃᓱᒪᒋᔭᐅᒪᒻᒪᑦ ᐃᒻᒪᖃ
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᑭᖑᕐᕖᑲᐃᓐᓇᕈᓐᓇᖅᑐᓂᒃ
ᓇᓪᓕᐊᓐᓄᕋᕈᓐᓇᖅᑐᓂᒃ ᐃᑲᔪᕆᐊᖅᑐᕐᓗᑎᒃ ᐆᒃᑑᑎᒋᓗᒍ
ᑭᓐᖓᓂᑦ ᒫᓐᓇᓵᒃᑯᑦ ᓄᕙᔾᔪᐊᕐᓇᖅ ᐱᓪᓗᒍ ᑭᓐᖓᐃᑦ
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we’re asking. We have had occasions where we
have requested files, so an entire case file, and
upon reviewing the file, we recognized that not
all pieces of the file are contained in our
information request and we must go back and
say “There is information missing” and then the
department has to complete the information
request. This has been an ongoing
challenge/issue, if you would like.
In terms of other challenges, I think the other
challenge I would say is the operationalizing of
the critical injury and death program. As you
know, it’s the fourth program that is legislated.
Of course the section of the Act, 4(b), is not in
force, that allows the representative to review
critical injury and death, and it’s not possible
until that particular section of the Act comes
into force, until accurate tracking and reporting
is completed, and then certainly a request has
been made regarding additional resources for
the office to operationalize that program.
If today the section of the Act was brought into
force, operationally it wouldn’t be possible to
complete those reviews for numerous reasons
in terms of the number of critical injuries and
deaths that we know about and also, we would
need additional staff to be reviewing them and
writing reports. That would be the other
challenge that has been in front of me.
Again, I guess the other thing is just that
compliance with not meeting timelines or
deadlines around information requests has been
a major challenge.
I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. As
of today, are you satisfied with the structure of
your office or are you considering any

ᓯᕗᓪᓕᐅᔾᔭᐅᒋᐊᓕᓚᐅᖅᐳᖅ ᐃᑲᔪᖅᑕᐅᒐᔪᒃᑐᑎᒃ.
ᐊᕐᕕᐊᓪᓗᖃᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓴᖅᑭᓯᒪᖕᒥᒪᑕ ᑕᐃᒪ
ᐃᒪᐃᑦᑐᖃᕌᖓ ᑐᐊᕕᕐᓇᕌᖓᑦ ᐋᓐᓂᐊᓂᖓᓂ
ᐃᖅᑲᓇᐃᔭᕆᐊᖅᑐᖃᓐᖏᒃᑯᓂ ᐅᕝᕙᓗ ᐃᓱᓕᒃᑯᓂ
ᐃᖅᑲᓇᐃᔮᒥᓂᒃ ᓄᓇᓕᖕᒥᓪᓗ ᐱᐊᓂᒃᑯᓂ ᐊᓯᐊᓅᕌᖓᒥ
ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᕿᓃᓐᓇᖃᑦᑕᓲᖑᔪᒍᑦ ᐃᓂᒃᓴᐃᓪᓗ
ᐊᒥᓲᕙᖕᒥᖕᒪᑕ ᓄᑖᖑᓂᖅᐹᖑᖃᑕᐅᓪᓗᑕ ᒐᕙᒪᒃᑯᓐᓂ ᓱᓕ
ᐊᓪᓚᕕᑭᔅᓴᖃᑦᑕᖅᐳᒍᑦ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᐊᑭᑦᑐᕋᐅᑎᖃᑎᒋᔭᕗᖅᑲᐃ ᓯᕗᓪᓕᐅᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᑕ
ᐊᔅᓱᕈᓐᓇᐃᓐᓇᖅᐸᖕᒪᑦ ᐃᒡᓗᖃᖅᑎᑦᓯᒐᓱᖕᓂᕐᒥᒃ ᐱᓕᕆᔨᑦᑎᓐᓂ.
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ ᑭᐅᕼᐅᐊᕐᒪᑕ ᐊᐱᖅᑯᑎᒋᔭᕐᓂᒃ ᒥᔅᑕ
ᕿᔪᒃᑖᖅ. ᒥᔅ ᓯᑖᒃᓕ.
ᓯᑖᒃᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᕚᓐ.
ᑭᐅᔾᔪᑎᒧᑦ ᓄᕙᔾᔪᐊᕐᓇᖅ ᐱᓪᓗᒍ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ
ᖃᓄᐃᓐᖏᑦᓯᐊᕐᓂᕐᒧᑦ ᐃᓱᒪᑦᓯᐊᕆᓂᒧᓪᓗ
ᐱᓕᕆᔪᓐᓇᖅᓯᑦᓯᐊᓚᐅᖅᑐᑦ ᓄᕙᔾᔪᐊᕐᓇᖃᖅᑎᓪᓗᒍ
ᐊᔾᔨᒋᑦᑎᐊᕐᖓᑎᒍᑦ ᓲᕐᓗ ᓈᓚᐅᑎᒃᑯᑦ ᐅᖄᓚᖃᑦᑕᑎᑦᑎᑦᓱᑎᒃ
ᐊᒻᒪᓗ ᑐᓴᖅᑐᓕᕆᔩᑦ ᐊᒻᒪᓗ ᐱᔾᔪᓯᐊᖅᑎᑦᑎᒐᓱᑦᓱᑎᒃ ᓄᓇᓕᒻᒥ.
ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᖃᐅᔨᒪᖃᐅᖅᑐᑎᒃ ᐅᖃᓗᑐᐃᓐᓇᖅᓱᑎᓪᓘᓐᓃᑦ
ᓇᕝᕚᕋᓱᑦᑐᓂ ᑭᓐᖑᖅᑐᖃᓕᕌᖓ ᐱᓇᓱᓕᕌᖓᑦᑕ ᑭᒃᑯᓐᓂ
ᑲᒪᔪᔅᓴᓂᒃ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖃᓄᐃᓐᓂᖏᑕ
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐃᓅᓱᑦᑐᑦ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.
ᐊᐱᖅᑯᑎᓐᓅᓚᐅᓐᖏᓂᓐᓂ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᓃᓛᒃ
ᐊᐱᖅᑯᑎᔅᓴᖄᕐᔪᖃᐃᓐᓇᑐᐃᓐᓇᕋᒪ ᐊᐱᖅᑯᑎᐅᖃᑦᑕᕋᑖᖅᑐᓄᑦ.
ᓯᕗᓪᓕᖅ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᐅᖃᐅᓯᖃᖅᑐᖅ ᓄᑕᖅᑲᑦ
ᐊᕐᕌᒍᑭᑦᑐᖅᑲᐃ ᐱᓪᓗᒋᑦ ᐅᕝᕙᓘ ᐅᖃᑲᐃᓐᓇᕈᓐᓇᖅᐱᑎ
ᐊᒡᒍᑐᕐᓗᒋᖅᑲᐃ ᐆᑦᑑᑎᒋᔪᓐᓇᖅᑕᑎ ᓲᕐᓗ ᓄᑕᖅᑲᑦ,
ᓄᑕᖅᑲᐅᓗᐊᕈᓐᓃᕈᓂ ᖃᓄᖅ ᐸᐃᕆᔭᒥᓂᐅᓚᐅᖅᑎᓪᓗᒋᑦ
ᖃᓄᕐᓕ ᐃᑉᐱᒋᓯᒋᕙᑉᐱᒋ ᐊᖏᔪᑦᑎᐅᓗᐊᓕᕋᐃᒻᒪᑕ?
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ
ᐅᖃᐅᓯᕆᖅᑰᖅᑕᐃᑦ ᒪᑉᐱᒐᖓᓃᑦᑐᖅ 7 ᓈᓴᐅᑎᖓ 15
ᐃᑉᐱᒋᔭᐅᕙᑦᑐᑦ, ᑲᒪᒋᔭᐅᕙᑦᑐᑦ ᓄᑕᖅᑲᑦ 16-ᓂᒃ
ᐅᑭᐅᖃᓕᕌᖓᑦᑕ ᐱᓯᒪᔭᐅᑎᓪᓗᒋᑦ ᒪᓕᒐᑎᒍᑦ
ᑲᒪᒋᔭᐅᒍᓐᓇᖃᑦᑕᓲᖑᔪᑦ 26-ᒧᑦ ᑎᑭᑦᑐᒍ ᑖᒃᑯᐊ ᐊᖏᕈᑎᑎᒍᑦ
ᐱᔨᑦᓯᕈᑎᓄᑦ ᐱᓲᖑᔪᒍᑦ ᑭᓯᐊᓂ ᐃᓚᖏᑦ
ᐊᕐᕌᒍᖁᖅᑐᓗᐊᓕᕌᖓᑕ ᑕᐃᓐᓇ ᐊᑎᖓ ᑐᓴᓐᖏᓇᒃᑯᑦ
ᑭᐅᑎᑕᐅᔪᓐᓇᕋᔭᖅᐸᑦ ᑕᔅᓱᒧᖓ?.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᔫᒨᕐᓗᑕ. ᑭᐅᔭᐅᓂᐊᕐᒪᑦ
ᓚᐅᓯᑑᓐ ᐊᐱᖅᑯᑎᐊ.
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fundamental changes at your office in the near
future? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. At this
time, structurally, I am satisfied with the
structure of the office. Also, I say that
considering that there is a fourth program that
potentially will become operational. Yes, at this
point in time, in anticipation of operationalizing
that fourth program, I would be satisfied with
the current structure as it is. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. With
your office still, a large number of your cases
will probably involve Inuit youth. I wonder if
you can just inform us today or give us some
information on the type of employment at your
office. Are you adequately staffed to cover the
Inuit language complaints that may come in
and as well as the French language? Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.

Hᐋᕋᒥᓐᓯᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᓪᓗ
ᐊᐱᖅᑯᑏᑦ ᑐᑭᖃᓪᓚᑦᑖᖅᑐᖅ. ᐊᕐᕌᒍᖏᑦ ᐅᓄᓗᐊᓕᖅᑐᑦ ᓱᕈᓯ
16-ᖑᒻᒪᖔᓪᓗ ᐃᓚᖏᓐᓄᓪᓗ 18-ᖑᓲᖑᓪᓗᓂ.
ᐸᖅᑭᔭᐅᔪᓐᓇᐃᓕ ᑎᒍᐊᖔᖃᕐᕕᒻᒥ ᐊᖏᕐᕋᕆᔭᐅᔪᒥᓘᓐᓃᑦ
ᑕᕝᕘᓇ ᑕᐃᒪ ᐃᑲᔪᖅᓱᖅᑕᐅᓂᕆᓚᐅᖅᑕᖓᓐᓄ. 16ᖑᓚᐅᖅᑎᓐᓇᒍ 18-ᖑᓚᐅᖅᑎᓐᓇᒍᓘᓐᓃᑦ
ᐊᖏᖃᑎᒌᒍᑎᖃᓲᖑᔪᒍᑦ ᐊᕐᕌᒍᖃᓕᕌᖓᑦᑕ ᑕᐃᒪᓐᓇᓂᒃ,
ᐸᖅᑭᒃᓯᔭᒃᓴᖃᖏᑉᐸᑦ ᐊᖏᔪᖅᑳᖃᖏᑉᐸᓪᓘᓐᓃᑦ
ᐃᑲᔪᖅᓱᑎᒃᓴᖅᑕᖃᖏᑉᐸᓪᓘᓐᓃᑦ ᑲᔪᓯᔪᖅ.
ᐃᓱᒪᖏᑎᒍᑦ ᑮᓇᐅᔭᖅᑎᒍᓗ ᐃᑲᖅᓲᓯᕗᑦ ᐸᕐᓇᐅᑎᒃᑯᑦ
ᐃᓕᓐᓂᐊᕐᓂᖓᒍᓪᓗ, ᑲᔪᓯᒥᔅᓕ ᐃᖅᑲᖅᑐᐃᔨ
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᑎᓪᓗᒍ ᐱᓕᒻᒪᒍᑎᑖᖅ. ᒥᔅ ᓇᐃᒍ ᑕᐃᒪ
ᐅᖃᖅᑲᐅᒻᒪᑦ 26-ᒧᑦ ᑎᑭᓪᓗᒍ ᐊᕐᕌᒍ ᒐᕙᒪᖃᕐᕕᑑᔪᒍᑦ
ᑲᓇᑕᓕᒫᒥᒃ ᐃᑲᔪᖅᓱᐃᓲᑦ ᒪᒃᑯᒃᑐᓄᑦ 26 ᐅᖓᑖᓅᖅᐸᑦ.
ᐃᓚᖏᑦ ᐃᑲᔪᖅᓱᐃᔪᓐᓃᑦᑎᐊᒻᒪᕆᓲᑦ 18-ᖑᑐᐊᕌᖓᑕ ᐊᒻᒪᓗ
21-ᖑᕌᖓᑕ. ᑕᐃᒪᓕ 26-ᓂᒃ ᐊᕐᕌᒍᖃᓕᕐᓗᓂ
ᐊᓂᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᐃᑲᔪᖅᓱᓲᕗᑦ ᐃᓐᓇᕐᓄᑦ
ᐃᑲᔪᖅᓱᖅᑕᐅᕕᒻᒧᑦ ᐱᔭᕆᐊᖅᐸᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᑲᔪᖅᓰᓗᑎᒃ
ᐃᓄᑑᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ ᐃᒻᒥᓂᒃ ᐸᖅᑭᔪᓐᓇᖁᓪᓗᒋᑦ.
ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᕋ. (ᑐᓵᔨᑎᒎᖏᑦᑐᖅ) ᒪ’ᓇ, (ᑐᓵᔨᑎᒍᑦ)
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕋᓕ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᒪᑉᐱᖅᑐᒐᖅ 7,
ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᑲᑎᓐᓂᖏᑦ ᒪᒃᑯᒃᑐᑦ ᑖᒃᑯᐊ
ᐃᒃᑯᓄᖓᖅᑕᐅᖔᖅᓯᒪᔪᑦ ᒪᕐᕉᓐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᕋᒪ ᑖᒃᑯᓄᖓ.
ᐊᐱᖅᑯᑎᒐ ᓯᕗᓪᓕᖅ, ᖃᓄᐃᒻᒪᓄᑯᐊ ᑎᑎᖅᑕᐅᖃᓯᐅᔾᔭᐅᓯᒪᕙᑦ
ᐊᒻᒪᓗ ᑐᒡᓕᐊᒍᑦ ᖃᓄᓪᓚᒃᑖᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᓚᐅᖅᐱᓯ
ᑕᕝᕘᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᐸᐃᑦᔅ.

Ms. Bates: Thank you, Mr. Chairman. Thank
you for the question. Currently I have nine fulltime staff at the office. All positions are filled;
four are Inuit and five are non-Inuit. We have
currently two of the staff members at our office
speak Inuktitut and the intake specialist
position is bilingual; it’s a bilingual imperative
and is full-time employed. Also, I should say
that one of our staff is currently on a transfer
assignment to Family Services, one of our Inuit
staff, for capacity building. Also two of our
staff are fluent in French as well, so we can
provide those language services as required.
Thank you, Mr. Chairman.

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ
ᑐᒃᓯᕋᐅᑎᕕᓂᖅᐳᑦ ᖃᔅᓯᑦ ᑐᓂᔭᐅᓂᑰᖕᒪᑕ ᓈᓴᐅᑎᑦ ᖃᔅᓯᑦ
ᐊᑕᖏᑐᑦ ᑖᒃᑯᐊ ᑐᓂᔭᐅᖔᕐᓂᕐᒧᑦ ᐅᖃᐅᓯᖃᖅᑐᖓ,
ᐅᖄᓚᐅᑎᒃᑯᑦ ᐸᖅᑭᔭᐅᔭᕆᐊᖃᕐᒪᑦ ᓴᐳᒻᒥᔭᐅᔭ ᐊᕐᕌᒍᒧᑦ. ᖃᔅᓯᑦ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᐸᑦ ᐃᓚᒃᑲᓐᓂ, ᖃᓄᐃᒻᒪᓄᓇ ᑭᓱᒥᒃ
ᐱᔾᔪᑎᖃᖅᑐᓂ ᐃᑯᖓ ᑐᓂᔭᐅᖔᓕᖅᐸᑦ. ᒐᕙᒪᖃᕐᕖᑦ
ᐃᓚᖏᓐᓂᒃ ᓄᐊᑕᐅᓲᖑᖕᒪᑕ.
ᑕᐃᒪᓗ ᐅᖄᓚᔪᖃᕐᓂᖅᐸᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ, ᑕᐃᒪ ᓱᕈᓯᕐᒥᒃ
ᐱᓂᕐᓗᒃᑕᐅᓯᒪᔪ ᑕᐃᒪᓕ ᑎᑎᖃᖅᑕᐅᓗᓂᓕ ᐊᒻᒪᓗ
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᔪᒧᑦ.
ᑖᒃᑯᐊ ᑕᕝᕙ ᒐᕙᒪᒃᑯᑦ ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᖅᑲᖓᓂᒃ ᑕᕝᕙᓂ
ᐱᖃᓯᐅᑎᓚᐅᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓱᒪᒋᓚᐅᕋᑦᑎᒍ.
ᐃᓱᒫᓗᓇᕐᓂᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᓂᖓ
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Chairman (interpretation): Thank you, Ms.
Bates. (interpretation ends) I’ll just follow up
on Mr. Rumbolt’s question regarding the office
structure. In your current business plan one of
the priorities in 2020-21 was “Continue to
engage with communities and explore
enhancing the office’s presence across the
territory.” I wonder if you could update us on
that priority item, which was from the last
fiscal year. Ms. Bates.

ᖃᐅᔨᒪᕙᓪᓕᐊᓇᓱᖃᑦᑕᖏᒻᒪᑕ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ, ᖃᓄᐃᒻᒪᓪᓗ
ᑐᓂᐅᖔᕐᓂᕐᒪᑦ. ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑎᒃᑲ
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐊᓯᖏᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ
ᖃᐅᔨᒪᕙᓪᓕᐊᓲᖑᒻᒪᑕ ᑐᓂᔭᐅᖔᖅᑐᑦ ᖃᔅᓯᑦ ᐊᐱᖅᑯᑎᒃᑲᓐᓂᖅ.
ᖃᓄᐃᒻᒪᓄᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖏᓚᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.

Ms. Bates: Thank you, Mr. Chairman. In terms
of engagement with communities, certainly the
last fiscal year, the year that we’re talking
about, ’19-’20, we go out on community
engagement visits. We try to do that. We
visited 11 communities and I think that’s
outlined on page 47 of the annual report. We
see a direct correlation between community
visits and referrals to our office. In terms of,
obviously, this fiscal year with the COVID-19
situation, community visits were not possible
and at the end of the fiscal year, the ’19-’20
year, I believe two community visits had to be
cancelled as a result of the COVID-19
situation.
In terms of community engagement, our social
media platform has been launched this fiscal
year, it wasn’t in last fiscal year, to try to,
again, widen out our ability to engage. I do
know that there have been past questions about
expanding out and creating another office in
another community. That’s certainly not
something that’s front and centre as part of our
business plan simply for two reasons: there is a
fourth core program, the critical injury and
death program that I believe should be
operationalized first, and secondly I think,
again, we would put a business plan forward
regarding staffing and those types of things, but
at this time we’re not considering it. Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Thank you. That

ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᒡᓗ
ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ ᐅᐊᑦᑎᐊᖅ ᑖᓐᓇ
ᖃᐅᔨᒪᕙᓪᓕᐊᔾᔪᑎᒋᓇᓱᖃᑦᑕᖅᑕᕗᑦ. ᑖᓐᓇ ᐱᔾᔪᑎᓪᓚᒃᑖᕆᐊ
ᓈᒻᒪᒋᓚᐅᖏᓐᓇᒃᑯᑦ. ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ ᓴᖅᑭᐸᓪᓕᐊᖏᓐᓂᑦ
ᑖᒃᑯᐊ ᐱᔪᒪᔭᕋᓗᐊᑦᑎᓐᓂᒃ ᑎᒍᓯᕕᒋᔪᓐᓇᓚᐅᖏᓐᓇᑦᑎᒍ,
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᑎᓪᓗᒍ
ᑎᒍᑐᐃᓐᓇᓚᐅᕋᒃᑯ ᐃᒪᓐᓇ ᓈᒻᒪᓐᓂᖅᓴᒃᑯᑦ
ᐋᖅᑭᔅᓯᔾᔪᑎᒋᓐᓇᖅᑕᖅᑎᓐᓂᒃ ᐱᔪᒪᓚᐅᕋᓗᐊᕋᒪ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ
ᓇᐃᒍ. ᑕᒪᑐᒧᖓᑦᑕᐃᓐᓇ ᓱᓕ ᐊᐱᖅᑯᑎᒋᓗᒍ ᐱᓪᓗᒍ
ᖃᐅᔨᒪᕙᓪᓕᐊᓇᓱᖕᓂᖅ ᓇᓴᐅᑎᓂᒃ
ᐅᖃᖃᑎᒌᒃᓯᒪᓂᖅᑕᖃᓚᐅᕐᒪᑦ ᖃᓄᖅ ᐱᓕᕆᕝᕕᖓᑦ ᑖᓐᓇ
ᐱᓕᕆᖃᑎᒋᔭᐃᑦ ᐱᐅᒐᓗᐊᕐᒪᖔᑕ ᓴᖅᑭᑕᐅᕙᓪᓕᐊᔪᑦ
ᑕᑯᓇᒃᑎᑦᑎᔪᓂᒡᓗ. ᑖᒃᑯᐊᓂᖓ ᐋᖅᑭᒋᐊᕆᔪᓐᓇᖅᑐᓂ
ᐃᓱᒪᖃᑐᐃᓐᓇᖅᑐᐃᑦ ᐱᓕᕆᕝᕕᖓᖃᐃ ᐱᑕᖃᖅᑎᑦᑎᔪᓐᓇᖅᐸᑦ
ᖃᐅᔨᒪᔾᔪᑎᒃᓴᑲᓐᓂᕐᓂᒃ ᑖᒃᑯᐊ ᐱᐅᒐᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᔨᑕᐅᔪᑦ
ᑖᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔮᒧᓄᑦ.
ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸ ᑭᓱᓕᕆᓯᒪᓕᒪᖔᑕ ᑭᓱᒥᒡᓗ
ᐱᔭᕇᖅᓯᓯᒪᕙ ᑕᕝᕘᓇ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ
ᐱᐅᒐᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᕙᓪᓕᐊᓇᓱᒃᑏ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ
ᑖᒃᑯᐊ ᑐᓐᖓᕕᒋᖃᑦᑕᕋᑦᑎᒍ ᑭᐅᔪᓐᓇᖅᑐᑦ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ
ᐃᑲᔪᖅᓱᖅᑕᐅᔪᑦ. ᐅᓪᓗᑕᒫᑲᓴᑦᑎᐊᖅ ᑐᒃᓯᕋᖅᑐᖃᖃᑦᑕᕐᒪᑦ
ᑕᖅᑲᒃᑯᓄᖓ ᑕᒪᒃᑯᐊᓗ ᑐᒃᓯᕋᐅᓯᐅᖏᓐᓇᐅᔭᖅᑐᑦ
ᑖᒃᑯᐊᒃᑕᐃᓐᓇᒥᖕᒪᑕ ᐱᓕᕆᖃᑎᒌᒃᑐᑦ ᐱᓕᕆᖃᑕᐅᔪᓄᑦ
ᐃᑲᔪᖃᑦᑕᖅᓯᒪᖕᒥᒪᑕ ᖃᐅᔨᓇᓱᒃᑲᓐᓂᖅᑐᑎᒃ
ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᑦ.
ᑕᐃᒪ ᑎᑎᖅᑲᖁᑎᖃᖏᑦᑐᑦ ᓄᖑᕈᑎᑦᑎᐊᖅᓯᒪᒐᑦᑕ
ᖃᐅᔨᓇᓱᒃᑕᕋᓗᐊᑦᑎᓐᓂᒃ ᑖᓐᓇ ᓱᕋᒃᓯᒪᔫᖕᒪᑦ
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concludes the Committee’s review of the
introductory section and before we move on to
the next section, I’ll call a 15-minute break.
(interpretation) We will take a 15-minute break.
Thank you.
>>Committee recessed at 15:19 and resumed
at 15:42
Chairman (interpretation): The meeting will
resume. (interpretation ends) When we left off,
we just concluded the introductory section of
the report, and we will move on to the 20192020 annual report section, status of young
Nunavummiut. For Committee Members, this
section goes from pages 5 to 9 and I’ll open up
the floor for questions in this area. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. I’ll
start off with a question for the department of
child and youth.
The “Status of Young Nunavummiut” section
of your 2019-2020 annual report provides some
baseline statistics in different areas related to
services provided by different government
departments. You note on page 2 of your report
that the intention of this overview was “to
provide baseline information that could be used
by GN decision makers…”
How did you determine what specific statistical
information would be most relevant to the
Government of Nunavut decision-makers?
Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. How we
determined what general statistics to collect as
it relates to the status section is we actually
looked at what was publicly available
information from Statistics Nunavut and also
we looked at similar information that’s

ᐱᓕᕆᓂᐅᒐᓗᐊᖅ. ᐊᔪᕆᖅᓲᔾᔨᔪᓐᓇᕌᖓᒪ ᐊᔪᕆᖅᓱᐃᔾᔨᓇᓱᓲᑦ
ᐃᓄᓕᕆᔨᓂᒡᓗ ᑐᒃᓯᕋᕐᕕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
ᖃᐅᔨᑏᓐᓇᕆᐊᖃᖅᑕᕗᑦ ᐊᑐᐊᒐᕐᓂᒃ ᒪᓕᒐᖅᑎᒍᓪᓗ
ᐱᓕᕆᔭᐅᔭᕆᐊᓕᖕᓂᒃ.
ᐊᐅᕆᔮᓇᒧᑦ ᓵᖔᕈᒪᓕᕐᒥᔪᖓ ᑖᓐᓇ ᓇᐅᑦᑎᖅᓱᖅᑎᐅᖏᓐᓇᕐᒪᑦ
ᐱᓕᕆᖃᑎᒋᓪᓗᒍ, ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖏᖦᖢᑕ ᐱᓕᕆᕝᕕᑦᑕ
ᐃᓗᐊᓂ ᑖᒃᑯᐊᖑᖕᒪᑕ. ᑮᓇᐅᔭᓂᒃ ᐊᓯᐊᓂᒃ
ᓇᓂᓯᔾᔪᑎᔭᕆᐊᖃᓲᕆᒐᒃᑭᑦ ᓴᖅᑭᓐᓇᓱᒃᑐᒋᑦ ᐃᖅᑲᓇᐃᔮᒃ ᒪᕐᕉᒃ.
ᐃᒃᓯᕙᐅᑕᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᑯᖓ ᔫᒻᒨᕐᒥᒍᑦᑕ, ᒥᔅ
Hᐋᕋᒥᓐᓯᒃ.
Hᐋᕋᒥᓐᓯᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒡᓗ
ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑖᒃᑯᐊ ᐱᐅᒐᓗᐊᕐᒪᖔᑕ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ
ᑕᑯᓇᒃᑎ ᐅᑭᐊᒃᓵᖓᓂᒃ 2019 ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ.
ᓄᑖᒻᒪᕆᐅᖕᒪᑦ ᐱᕈᖅᐸᓪᓕᐊᑎᒃᑲᑦᑎᒍ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᑖᒃᑯᐊ
ᐱᐅᓯᕚᓪᓕᖅᑎᓐᓇᓱᒃᑐᒋᑦ ᐱᓕᕆᐊᑦ ᑕᑯᓇᒃᑲᑦᑕ.
ᑖᒃᑯᐊ ᐱᔨᑦᑎᕋᕐᓂᕗᑦ ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒋᑦ
ᐃᓕᑉᐸᓪᓕᐊᔾᔪᑎᒌᓐᓇᕋᑦᑕᑎᒍ ᓯᕗᓂᒃᓴᓂᒃ
ᐃᓕᓐᓂᐊᕈᓐᓇᕋᔭᖅᑕᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ.
ᓯᕗᓪᓕᖅᐹᖑᖃᑕᐅᔪᖅ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᑦ ᑖᓐᓇ
ᐊᑕᖏᓕᒫᖅᑐᒍ ᑕᑯᓐᓈᖅᖢᒍᑦ ᑖᒃᑯᐊ ᐱᑕᖃᕆᐊᖃᕐᓂᒻᒪᕆᖏᑦ
ᓇᐅᒃᑯᓪᓗ ᐊᑐᓕᖅᑎᑦᑎᐊᕈᓐᓇᕐᓂᖅᓴᕆᕙᕗᑦ ᐱᐅᓛᖑᔪᑦ. ᒫᓐᓇ
ᖃᐅᔨᓴᖅᐸᓪᓕᐊᖏᓐᓇᖅᓯᒪᔪᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖏᓐᓇᖅᑐᒍᑦ
ᐸᐃᑉᐹᖁᑎ ᐃᖃᓗᓐᓂ ᐊᖏᓂᖅᐹᖑᖕᒪᑦ ᐊᒡᓚᕕᑎᑦ. ᑖᓐᓇ
ᑕᑯᔾᔪᑎᒋᔪᓐᓇᑦᑎᐊᕋᑦᑎᒍᑦ ᑐᑭᓕᐅᑎᔭᒃᓴᑎᑦ ᐸᐃᑉᐹᑦ
ᓇᐅᒃᑰᖕᒪᖔᑕ ᐃᓱᒪᓗᓂ.
ᑕᐃᒪᓕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓂᖅ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᓪᓗ
ᐅᑎᕐᕕᒋᓗᑎᒍᓗ ᐊᒡᓚᒡᕕᒃ ᓄᓇᓕᖕᓄᓪᓗ ᐅᑎᕐᕕᒋᓗᒍ, ᑕᐃᒪᓕ
ᖃᐅᔨᒋᐊᕐᓂᖅᑕᖃᒃᑲᓐᓂᓕᕆᓪᓗᓂ ᓂᐅᒋ. ᑕᐃᒪ
ᐱᓕᒻᒪᒃᓴᔭᐅᒐᔭᕆᐊᖓ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᓪᓗ
ᐃᑲᔪᖅᓱᖅᑕᐅᒐᔭᕆᐊᖓ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐊᒻᒪᓗ ᑖᒃᑯᐊ
ᐱᓕᕆᖃᑎᒌᑦᑐᓄᑦ ᓄᑖᖑᕆᐊᖅᑎᑦᑎᓂᕐᒥᒻᒪᑕ ᐅᖃᓕᒫᒐᕐᒥᒃ
ᐊᒻᒪᓗ ᑐᑭᓕᐅᔾᔨᕙᓪᓕᐊᖏᓐᓇᖅᑐᑕ ᐃᓚᐅᔾᔭᖑᔪᓂᒃ.
ᐱᓕᕆᐊᖑᓪᓚᒃᑖᖅᓯᒪᔪᑦ ᖃᓄᖅ ᑲᔪᓯᑎᑦᑎᐊᕈᓐᓇᖅᐸᕗᑦ ᐊᒻᒪᓗ
ᖃᐅᔨᒪᓂᕋᕐᓗᑎᒍ ᖃᓄᖅ ᖃᐅᓯᕆᔪᓐᓇᖅᐸᕗᑦ ᐊᒻᒪᓗ
ᐃᒪᐃᑦᑐᖑᖅᑎᓪᓗᒍ ᐱᐅᓯᕚᓪᓕᖅᑎᓐᓇᓱᓗᒋ.
ᒪᓕᒃᓯᒪᑦᑎᐊᖁᓪᓗᒍ ᒪᓕᒋᐊᓕᒃ ᐊᒻᒪᓗ ᑭᖑᓪᓕᖅᐹᒥᒃ ᑖᒃᑯᐊ
ᐱᐅᓛᖑᒐᓗᐊᕐᒪᖔᑦ ᖃᐅᔨᒪᒋᐊᖅᑐᒋᑦ ᐊᕐᕌᒍᑦ ᑕᖅᑮᒃ ᒪᕐᕈᑕᒫᑦ
ᐱᓕᕆᔪᑎᖃᕐᒪ.
ᑖᒃᑯᐊ ᒪᑉᐱᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ
ᑐᓐᖓᕕᒋᓪᓗᑦ46 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖅ ᐃᓱᒪᒋᔭᐅᓯᒪᔪᓪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔨᑦᑎᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᓄᑦ
ᓄᓇᕗᒻᒥᐅᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
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generally collected by responsible
governments, what we would expect to see
them collect, and we also looked at other
jurisdictions in terms of what might be
reasonable information.
What I want to say is that we were trying to
collect information that would provide a
holistic picture in terms of what’s the
population base; young people. When we
looked at a department, what would be
information that we thought would be relevant
to describe the status and provide a holistic
picture of what the experience of children,
youth and their families are as it relates to
government services.
I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. In
Ms. Bates’ response, you mentioned other
jurisdictions. I wonder if you could give us
some information on how your office works
with other jurisdictions of child and youth
across the country. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Our
office is a member of the Canadian Council for
Child and Youth Advocates. That’s all the child
and youth representatives across Canada.
Currently Ontario doesn’t have a specific
representative office. That function has been
absorbed into the Ontario ombudsman’s office.
Basically all of these representative offices, we
all get together about twice a year, we talk
about national trends, we talk about making
statements about what may possibly… . We
wrote a paper around suicide rates across the
country.

ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑲᔪᓯᓚᐅᖏᓐᓂᕐᓂᒃ ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑖᒃᑯᐊ
ᐅᐱᒋᔭᒻᒪᕆᒐᒃᑭᑦ ᐃᓄᓕᕆᔩᑦ ᑐᑭᓯᐅᒪᓪᓗᒋᑦ ᑖᓐᓇ
ᐊᒃᓱᕈᓐᓇᖅᑐᒻᒪᕆᐅᓂᖓᓂᒃ ᖃᐅᔨᒪᒐᒃᑯ. ᑕᐃᒫᒃ ᐃᑲᔪᕋᓱᓪᓗᓂ
ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᓄᑦ ᓱᕈᓯᕐᓄᑦ.
ᒪᑐᒧᖓᓕ ᑭᓯᐊᓂ ᐱᐅᓯᕚᓪᓕᕆᐊᖃᕐᓂᖓᓄᑦ ᐊᒻᒪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᔪᓐᓇᕐᓂᖏᑦ ᑖᓐᓇ ᖃᔅᓯᐊᖅᑎᑲᓪᓚᒃᑐᓂ
ᓴᖅᑭᑕᐅᓯᒪᔪᖅ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᓂᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ
ᐃᓇᖏᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᐅᔭᕐᓂᖏᑦ ᐱᔭᒃᓴᖃᓗᐊᕐᓂᖏᓪᓗ.
ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕋᓕ ᐃᓄᓕᔨᒃᑯᓐᓄᑦ ᑕᒪᑐᒧᖓ
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ ᐱᓕᕆᔪᓐᓇᑦᑎᐊᓂᖏᓐᓄᑦ ᐃᓄᓕᕆᔨᓄᑦ
ᓄᓇᓕᖕᓂ. ᒥᔅ ᓇᐃᒍᖃᐃ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᐹ ᓈᓴᐅᑎᖏᓪᓗ
ᑲᑎᓐᓂᖏᑦ ᖃᔅᓯᐅᖕᒪᖔᑕ ᐃᓄᓖᑦ. ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔩᑦ
ᐊᒻᒪᓗ ᓇᐃᓈᕐᔫᒥᓗᒍ ᖃᔅᓯᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᕙᑦ
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ: ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)
ᐅᐊᑦᑎᐊᕈᑦᑎᐊᑯᓗᒃ ᑐᓂᓂᐊᕋᒃᑯ ᐊᐃᕆᔮᓐᒧᑦ. ᑭᓯᐊᓂ
ᐱᒋᐊᕐᓂᖓᓂᒃ ᐱᓕᕆᐊᑦᑕ ᐃᓚᒋᖕᒪᒍ ᐱᓕᕆᕕᑉᐳᑦ
ᐊᑕᖏᓕᒫᖅ ᐊᖏᓂᖅᓴᒥᒃ ᑖᓐᓇ ᐃᓚᔮᕇᑦᑐᓄᑦ ᐊᕝᕙᖓᑕ
ᐊᕝᕙᓪᓗᐊᑐᐃᓐᓇᕆᖕᒪᒍ. ᐱᓕᕆᕝᕕᑦᑕ ᐱᓕᕆᐊᖏᑦ
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐊᑕᐅᓯᕐᒥᒃ ᐊᐅᓚᑦᑎᔨᖃᑦᑕᖅᐳᒍ, ᑖᒃᑯᐊ
ᐱᖓᓱᓄᑦ ᐱᓕᕆᐊᓪᓗᐊᑕᐅᔪᑦ ᑖᓐᓇ
ᐃᑲᔪᖅᓱᐃᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒍ ᓄᓇᓕᖕᓄᑦ ᓄᓇᓕᖕᓃᑦᑐᒡᒍ
ᐱᔭᕇᖅᓯᓯᒪᔪᒍᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᐃᑦ ᕿᑭᖅᑖᓗᒃ ᐊᕕᓚᐅᕋᑦᑎᒍ
ᒪᕐᕉᒃ, ᑎᓴᒪᓂᒃ ᓄᑖᓂᒃ ᐊᐅᓚᑦᑎᔨᖃᓕᖅᑐᒍᑦ. ᑖᒃᑯᐊ
ᐃᓚᔮᕇᑦᑎᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐱᖓᓱᑦ ᐊᐅᓚᑦᑎᔩᑦ ᐊᑐᓂ
ᐱᖓᓱᓂᒃ ᑎᒍᒥᐊᖅᑐᐃᓐᓇᐅᓪᓗᑎᒃ.
ᑕᐃᒫᓪᓕ ᑕᐃᒫᒃ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᖅᓂᖅᓴᐅᓂᐊᕋᕕᑦ,
ᖄᒃᑲᓐᓇᐃᒍᓪᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ ᑲᒪᔨᖁᑎᖃᖅᑐᑦ
ᐃᓚᔮᕇᑦᑎᐊᖅᑐᓕᕆᓂᕐᒧᑦ. ᑕᐃᒪ ᐊᐱᖅᑯᑎᖓ ᐳᐃᒍᕇᕋᒃᑯ
ᐃᐅᕆᔮᓇᒧᑦ ᑐᓂᑲᐃᓐᓇᕐᓂᐊᓕᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅ Hᐋᕋᒥᓐᓯᒃ.
Hᐋᕋᒥᓐᓯᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ
ᐊᐱᖅᑯᑎᖕᓄᑦ. ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᐊᐱᖅᑯᑏᑦ ᖃᔅᓯ ᐃᓄᓕᕆᔨ
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᑦ ᖃᔅᓯᓪᓗ ᐃᓐᓄᒃᑕᐅᓯᒪᖏᓚᑦ. 25-ᓂᒃ
ᓄᓇᓕᖁᑎᖃᕋᑦᑕ, 8 ᐃᓄᓕᕆᔩᑦ ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ
ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᒪᕐᕉᓐᓂᒃ ᐱᖓᓱᓄᑦ ᐃᓄᓕᕆᔨᑕᖃᕐᒪᑦ.
ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐃᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐃᓄᓕᕆᔨᖃᕐᓂᑦ
ᐃᓄᓕᕆᔨᐅᓪᓕ ᐊᓯᖏᑦ ᐃᓚᔮᕇᑦᑐᓕᕆᔨ ᐊᒻᒪᓗ
ᑎᒍᐊᓐᖑᐊᖑᖃᑦᑕᖅᑐᓂ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐃᓚᓕᐅᔾᔨᓯᒪᔪᑦ
ᐊᖏᕐᕋᖃᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑦ ᑐᓂᓯᒪᖕᒥᔪᑦ.
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Really, again, the council is, again, made up;
they’re all independent officers and we share
information in terms of what our experiences
are. We do have variances in our Acts in terms
of our powers, but also in developing the office,
let’s say, like critical injury and death, we
accessed another office in BC to look at their
critical injury and death program. The benefit
in terms of operationalizing an office, I think,
has been incredibly beneficial. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you. Again, on the other
jurisdictions in Canada, how does your
department compare Nunavut to other
jurisdictions? Are there any comparisons in any
way or are most of the situations in Nunavut
unique to Nunavut? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. At the
council we don’t specifically talk about, let’s
say, individual cases, so I can’t say that we get
into that level of specificity, but I can tell you
that we talk about more systemic or global
trends in terms of, I’ll give you an example,
youth transitioning out of the director’s care, so
out of foster care. We talk about those types of
bigger systems issues.
Currently we have been talking about some
concerns related to… . There’s what’s called
interprovincial protocols that exist between the
directors of child welfare that talk about how
child welfare cases move between provinces
and how provinces work together or territories
work together to deal with issues. There have
been some concerns raised about the interjurisdictional protocols.
In terms of are we similar to other jurisdictions,

ᐃᓄᓕᕆᔨᑐᐃᓐᓇᐅᖏᒻᒪᑦ ᑕᐃᒪ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᒻᒥᔪᒍᑦ
ᐱᓕᕆᖃᑎᒌᓐᓂᐊᖅᑐᑦ ᓄᓇᓕᓐᓂ ᓄᓇᓖᑦ
ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ. ᐊᒻᒪᓗ ᐊᑐᓃᖓᔪᑦ
ᑖᒃᑯᐊ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᓂᒃ ᐃᑲᔪᖅᑏᑦ ᐱᓕᕆᐊᖑᔭᕆᐊᓕᓐᓄᓪᓗ
ᐃᑲᔪᖅᓱᐃᔩᑦ.
ᑕᐃᒪᓗ ᐱᓕᕆᖃᑎᒌᑦᑐᓂᒃ ᐃᑲᔪᖅᓱᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓚᔮᕇᑦ
ᐊᑦᑕᕐᓇᖏᑦᑐᒥᓪᓗ ᐊᖅᑭᔭᐅᒍᓐᓇᖁᓪᓗᒋᑦ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ.
30%-ᒥᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᕐᒪᑕ ᐃᓐᓄᒃᓯᒪᖏᑦᑐᓪᓗ ᑖᓐᓇ
ᐳᖅᑐᔪᒻᒪᕆᐅᖕᒪᑦ ᑖᒃᑯᐊ ᐊᒥᓲᓂᖅᓴᓂᒃ ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᓂᒃ
ᐃᓐᓄᒃᑕᐅᔪᓐᓇᖃᑦᑕᖅᑑᒐᓗᐊᑦ ᑖᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᑐᓂ.
ᓄᓇᓕᓐᓂ ᓲᕐᓗ ᐃᑉᐱᐊᕐᔪᒃ ᑖᓐᓇ ᐊᒃᓱᕈᓐᓇᕐᒪᑦ
ᐊᔪᕐᓇᑲᓴᑦᑐᒻᒪᕆᐅᓚᐅᕐᒪᑕ ᐃᓐᓄᒃᓯᒪᐃᓐᓇᕋᓱᓪᓗᒍ ᐃᓄᓕᕆᔨ.
ᑭᐅᔭᒃᓴᕆᒐᓗᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᑎᕐᕕᒋᓚᐅᖏᓐᓂᓐᓂ
ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ. ᒥᔅ ᐸᐃᑦᔅ ᐱᕕᖃᖅᑎᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ,
ᐅᖃᕐᕕᖃᕈᓐᓇᖅᑎᓪᓗᒍ. ᑕᐃᒪᓕ ᐊᐱᓕᕆᖃᑎᒌᑦᑐᑦ
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕝᕕᒃᓯᓐᓄᓪᓗ ᖃᓄᖅ ᓴᖅᑭᑦᑐᖃᖃᑦᑕᖅᓯᒪᕙ
ᖃᐅᔨᓯᒪᔭᕐᓂᒃ ᓇᖕᒥᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒥᒃ. ᒪᑯᐊ
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ
ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᑦ ᐱᓪᓗᒋᑦ. ᒥᔅ ᐸᐃᑦᔅ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᓂ
ᐃᓐᓄᔅᓯᓇᓱᓐᓂᖅ ᑖᓐᓇ ᐃᓱᒫᓗᓇᐃᓐᓇᐅᔭᕐᒪᑦ ᐃᓱᒫᓗᒋᔭᑦᑕ
ᐃᓚᒋᒻᒪᒍ. ᑐᑭᓯᐅᒪᔭᓐᓂᑦ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓚᖏᑦ
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓄᑦ ᐊᒥᓱᑦ ᐃᓐᓄᑦᑕᐅᖅᓯᒪᒻᒪᑕ.
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᑦ ᐱᔾᔪᑎᖃᐅᕐᒪᑕ
ᖃᔅᓯᑲᓪᓚᓐᓂᑭᐊᖅ ᑭᓯᐊᓂ ᑕᐃᒪ ᓇᓕᒧᔾᔫᒥᓐᓇᖅᑎᑦᑎᓂᕐᒥᒃ
ᓴᖅᑭᔮᖅᑎᑦᑎᒧᑦ ᐊᒻᒪ ᓴᖅᑭᑦᑎᒻᒥᒻᒪᑦ ᐃᒪᐃᑦᑐᒥᒃ.
ᑕᐃᒪᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᓄᑦ ᓄᓇᓕᓐᓅᑲᑕ
ᑕᒪᒃᑯᐊ ᐸᐃᑉᐹᖁᑎᓯ ᓄᑖᖑᒐᓗᐊᕐᒪᑦ ᐅᓪᓗᒥᒧᑦ
ᐊᖑᒻᒪᑎᒐᓗᐊᕐᒪᖔᑕ ᐱᒻᒪᕆᐅᒻᒪᑦ. ᑕᐃᒪᓕ ᐃᓄᓕᕆᔨᒥᒃ
ᓄᑖᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᖅᑐᒥᒃ ᐸᐃᑉᐹᖅᑕᖃᓐᖏᑎᓪᓗᒍ
ᐱᓕᕆᔾᔪᑎᔅᓴᖃᓐᖏᒻᒪᑕ. ᐊᒻᒪᓗ ᐅᖃᒃᑲᓐᓂᕐᓗᖓ ᑖᒃᑯᐊ
ᑖᒃᑯᓄᖓ ᐱᐅᒐᓗᐊᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦ ᑕᐃᒪ
ᑭᖑᓂᑦᑎᐊᑯᓗᐊᒍᑦ ᐃᓕᔭᐅᕋᑖᑦᑎᐊᑎᓪᓗᖓ ᔪᓚᐃᒥ
ᑕᑯᓚᐅᕋᓗᐊᖅᑐᖓ ᐱᐅᓯᕚᓪᓕᖅᑐᒥᒃ.
ᐱᐅᓯᕚᓪᓕᖅᑐᒥ ᐅᖃᕈᓐᓇᖅᑐᖓ ᐃᓚᒋᑎᒍ. ᑖᒃᑯᐊ
ᑭᐅᔾᔪᑕᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᔪᑦ ᑕᐃᒪ ᓱᕈᓯᓕᕆᓂᖅ
ᖃᐅᔨᒪᔨᑦᑎᐊᒻᒪᕆᓐᓂᒃ ᑖᓐᓇ ᐊᕐᕌᒍᓯᓐᓂ ᐱᑕᖃᓕᖅᑐᖅ ᑕᐃᒪᓕ
ᐃᖅᑲᓇᐃᔮᖓᑕ ᒪᓕᒐᖏᓐᓄᑦ ᐱᔭᒃᓴᖏᑦᑕ ᐱᓪᓗᐊᑕᕆᒻᒪᒍ
ᐸᐃᑉᐹᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐃᓅᓕᓴᐃᓂᕐᒧᑦ ᖃᐅᔨᓴᐃᓂᕐᒥ. ᑖᓐᓇ
ᐃᓐᓄᑦᑕᐅᓚᐅᓐᖏᒻᒪᑦ ᐊᑯᓂᑲᓪᓚᒻᒪᕆᒃ ᓄᕕᕝᕙ 2020ᕋᓱᓐᓂᖓᓂᒃ ᑖᓐᓇ ᐃᓚᓕᐅᔾᔭᐅᓯ ᑖᓐᓇ ᐃᓚᒻᒪᕆᒋᒻᒪᒍ ᑖᒃᑯᐊ
ᓱᕈᓯᓕᕆᔨᒻᒪᕆᒃ ᑖᓐᓇ ᓇᐅᑦᑎᓱᕐᓂᖅ ᐸᐃᑉᐹᓂ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ
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there certainly are similar issues, but like any
other community or province or territory, we
have our own unique challenges in terms of
we’re a northern community, but I would say
that there are some similarities in terms of more
systemic concerns. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman.
Again, for the child and youth representative,
the status information for the Department of
Education on page 6 of your report includes
statistics on daycare facilities and the number
of spaces for different age groups. From your
perspective, what are the key issues of concern
with respect to daycare facilities and
programming in Nunavut communities? Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. I think
the primary issue is generally not enough
access, so there are not enough daycare spaces
accessible for all children. I think that would be
the primary concern that we have experienced
or that we would raise. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman.
Again on page 6 of your annual report it
includes statistics on the number of violent or
physical assault incidents that occurred in
schools between August 2019 and January
2020. Was your office involved in addressing
any of these incidents and, if so, how did you
and your staff work to resolve each situation?
Thank you, Mr. Chairman.

ᐱᐅᒐᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑎᐅᔪᓂ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ
ᖄᒃᑲᓐᓇᐃᒍᑦ.
ᐄ, ᐄᓪᓚᑦᑖᖅ ᓱᕈᓯᕐᓂ ᐃᓄᓕᕆᓂᐊᕐᓂᕐᒧᑦ ᑖᓐᓇ
ᐃᓐᓄᒍᓐᓇᓗᐊᕐᓂᖏᓐᓄᑦ ᐅᑭᐅᖅᑕᑐᒥ ᐱᓗᐊᖅᑐᒥᒃ ᑖᒃᑯᐊ
ᓄᓇᓕᕋᓛᖑᓗᐊᖅᑐᓂᒃ ᐊᔪᕐᓇᑲᓴᑦᑐᒻᒪᕆᐅᒻᒪᑦ. ᑕᐃᒪᓕ
ᑕᑯᒍᕕᐅᒃ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᑐᐃᓐᓇᖅᑐᑦ ᐊᒥᓲᓂᖏᑦ
ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᓗᐊᕐᓂᖏᑦ ᑕᐃᒪ ᓄᓇᓕᓐᓄᑦ
ᐃᓚᓕᐅᑎᓪᓚᑦᑖᕈᓐᓇᕋᓂ ᐅᑎᖅᑕᕋᐅᔭᑐᐃᓐᓇᖅᑐ ᑖᓐᓇ
ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᑎᒻᒪᑦ ᐱᔨᑦᑎᕋᕐᓂᖅ. ᑭᐅᔪᔅᓴᕆᒐᓗᐊᖅᐸ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ ᐃᓕᓐᓄᑦ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ
ᐸᐃᑦᔅ ᓇᓗᓇᐃᖅᑐᐃᒐᕕᑦ. ᐅᑎᕐᕕᖃᕐᓗᖓ ᐱᓕᕆᕕᐅᔪᒧᑦ
ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᓕᓐᓂ
ᐱᓪᓗᒋᑦ.
ᖃᐅᔨᒍᒪᑦᑕᕋᓗᐊᖅᑯᖓ ᖃᓄᖅ ᐱᓕᕆᕕᐅᔪᖅ
ᓇᓂᓯᒍᓐᓇᖃᑦᑕᕐᖓᑕ ᐃᓄᓕᕆᔨᓂᒃ
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᑦᑕᕈᓐᓇᖅᑐᓂᒃ ᐸᐃᑉᐹᓕᓐᓂᒃ
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓕᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖓᓐᓄᑦ ᓱᕈᓯᕐᓂᒃ
ᓴᐳᔾᔨᓂᕐᒧᑦ ᐱᒋᔭᐅᖅᑳᕆᐊᖃᓲᖑᒻᒪᑦ
ᐃᖅᑲᓇᐃᔮᖅᑕᐅᓚᐅᓐᖏᓐᓂᖏᓐᓂᒃ. ᑕᒪᒃᑯᐊ
ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑏᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐊᔪᓐᖏᑦᑐᐃᑦ
ᓇᓂᖃᑦᑕᖅᓯᒪᕕᓯᐅᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ
ᓇᓂᓯᖃᑦᑕᖅᑭᓯ ᐃᓄᓕᕆᔨᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓇᐃᒍ.
ᓇᐃᒍ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑕᖏᐸᓗᑦᑐᑎᒃ
ᓄᓇᕗᒻᒧᑦ ᑎᑭᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᓯᓚᑖᓂ. ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᖅᑲᐃᑎᒋᐊᑐᐃᓐᓇᕐᓗᓯ
ᑕᕝᕙᓃᒃᑲᑦᑕ ᒪᒃᑯᑦᑐᐃᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᓄᓇᕗᒻᒥ. ᒥᔅᑕ
ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓯᐊᓄᑦ
ᓅᒋᐊᓕᕐᓚᖓ. ᒪᒃᐱᒐᖓᓂ 8 ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒥᒃ,
ᐃᓚᖓᑦ ᑕᐃᒪ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᓈᓴᐅᑎ ᓄᓇᕗᑦ
ᓯᓚᑖᓂ ᖃᑦᑎᐅᕙᒻᒪᖔᑕ ᐃᑲᔪᖅᑕᐃᑦ. ᑭᒡᒐᖅᑐᐃᔨᒧᑦ
ᐊᐱᖅᑯᑎᒐ. ᓱᒻᒪᓄᑯᐊ ᑐᔅᓯᕌᕆᓐᓂᖅᑭᓯᐅᒃ? ᐊᒻᒪ ᐱᓕᕆᕕᒻᒧᑦ
ᐊᐱᕆᓗᖓ ᓱᒻᒪᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᒐᓱᐊᖅᑕᐅᖃᑦᑕᓂᓐᖏᓚᑦ?
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒪᕐᕉᓐᓂᒃ ᐊᐱᕆᕗᑎᑦ
ᒪᕐᕉᓐᓄᒃ. ᓇᓗᓕᖅᑎᑦᑎᒐᓱᐊᕋᕕᑦ? ᒥᔅ ᐸᐃᑦᔅ.

>>ᐃᒡᓚᖅᑐᑦ
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Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman.
Currently there is no reporting requirement as it
relates to violence in schools to the department.
We were not involved in any of the incidents,
to my knowledge, and/or resolving them. We
obtained this information, again, when we
requested the status section from Education.
We requested this information because it was
prompted when I appeared before Standing
Committee regarding the Education Act and I
was asked a question about violence in schools
and was I aware of it. It did cause me to ponder
why because it seemed to be an issue. It was
one of the reasons that I requested that
information because clearly it was an issue that
was identified at that particular Standing
Committee. Subsequently when we received
the information, clearly it’s an issue that needs
to be addressed.
In terms of our involvement in those, no, we
have no involvement and there is no
requirement to report those incidents. Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. I
would like to ask a question now to the
Department of Education and again, with the
information on violence on page 6 of the Child
and Youth Representative’s annual report, the
report indicated that the information is
inaccurate. What are the reasons for the
inaccuracies and what policies have been put in
place to better record and address these types of
incidents? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Hainnu.

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ
ᐃᓚᓕᐅᑎᓚᐅᖅᑕᕗᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᕘᑦ ᓯᓚᑖᓂ
ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᖓᑕ ᐃᓚᖏᑦ. ᑕᐃᒪ ᐃᓗᐃᑦᑐᓂᒃ
ᑕᑯᓐᓇᖑᐊᕈᓐᓇᖅᓯᓂᐊᕋᔅᓯ, ᑖᓐᓇ ᓈᓴᐅᑎ
ᑐᓴᖅᑕᐅᖁᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᐅᒐᓗᐊᖅᑯᖓᖃᐃ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᐃᒪ
ᐊᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᒥᔅᑕ ᓯᑖᒃᓕ.
ᓯᑖᒃᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᑉᐱᒐᖓᓂᑦ 8ᖓᓂ ᐊᒥᓱᑲᓪᓚᐃᑦ ᑕᕝᕙᓂ ᐃᓚᑰᓐᓂᕐᖓᑕᐃᓛᒃ. ᐃᓚᖏᑦ
ᐱᔾᔪᑎᖃᓚᐅᖅᑐᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᓗᐊᕐᓂᖏᓐᓄᑦ
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐊᐅᓪᓛᖅᑕᐅᖐᓐᓇᖃᑦᑕᓂᕐᖓᑕ,
ᑭᖑᕙᕆᐊᖅᓯᒪᓐᓂᕐᖓᑕ ᓄᕙᒡᓇᕐᔪᐊᖅ ᐱᔾᔪᑕᐅᓪᓗᓂ,
ᐃᓚᖏᓪᓗ ᑐᓴᐅᒪᖃᑎᒌᑲᒻᒪᓐᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᒥᓃᑦ.
ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᑐᔅᓯᕌᖑᔪᐃᑦ
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᖔᖅ ᑐᔅᓯᕌᖑᕙᓐᓂᕐᖓᑕ
ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓐᓂ ᑐᔅᓯᕌᖑᒋᐊᖃᖅᑎᓪᓗᒋᑦ.
ᖁᕕᐊᓱᑦᑐᖓ ᐅᖃᕆᐊᔅᓴᖅ ᑕᒪᓐᓇ ᐋᖅᑭᔅᓯᒪᓕᕋᑦᑎᒍ ᑕᐃᒃᑯᐊ
ᖃᐅᔨᒍᒪᔭᕗᑦ ᖃᐃᑕᐅᖃᑦᑕᕈᓐᓇᖅᓯᒪᓕᖅᑐᐃᑦ,
ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓄᓂᓛᒃ. ᐊᒻᒪ ᐊᑐᐊᕋᔅᓴᖃᓕᖅᑐᐃᑦ ᖃᓄᖅ
ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᓛᖅᑐᐃᑦ ᑐᓂᔭᐅᖃᑦᑕᓂᐊᕐᒪᖔᑕ
ᑭᒡᒐᖅᑐᐃᔨᒧᑦ.
ᐊᑕᐅᓯᖅ ᔫᓂ 4-ᓕᓴᐅᔪᖅ ᑐᑭᓯᒃᑲᓐᓂᕈᓯᓕᒫᐸᓗᓐᓂ
ᓇᓗᓇᐃᖅᑐᕈᑎᕈᓘᔮᓗᓐᓂ ᖃᐃᑦᑎᓚᐅᖅᓯᒪᔪᖅ
ᑭᐅᔾᔪᑎᒋᔭᖏᓐᓂᒃ. ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥᓪᓗ
ᑲᑎᒪᖃᑎᒌᓚᐅᕆᓪᓗᑕ, ᓇᓴᐅᑎᓄᑯᐊ ᕿᓂᑲᐃᓐᓇᕋᓗᐊᕋᒃᑭᑦ
ᓄᓇᕘᑦ ᓯᓚᑖᓂ ᐃᑲᔪᖅᑕᒥᓃᑦ, ᐅᐊᑦᑎᐊᕈᐊᐃ
ᕿᓂᑲᐃᓐᓇᕐᓚᒍ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓂ ᓇᓗᓇᐃᖅᑐᕈᑎᕈᓘᔭᕐᓂᑦ
ᐅᓚᖓᓃᒻᒪᑦ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ
ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᖃᐃᓛᑐᐃᓐᓇᓕᖅᑲᑦ ᑎᑎᖃᒃᑲᓪᓘᓐᓃᑦ, ᒫᓐᓇ
ᐱᕕᑭᓐᓂᐊᕐᒥᒐᑦᑕ. ᒥᔅ ᓯᑖᒃᓕ, ᐃᓚᒋᐊᕈᒪᕕᐅᒃ ᑖᓐᓇ?
ᓯᑖᒃᓕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐᐃᑦ,
ᑕᕝᕙᑐᐊᖅ. ᖃᓄᐃᔅᓴᖏᒃᑯᔅᓯ ᑭᒡᒐᖅᑐᐃᔩᓪᓗ ᐊᔾᔨᖏᓐᓂᒃ
ᐱᑎᑦᑎᒍᓐᓇᕋᔭᖅᑐᒍᑦ ᑎᑎᖅᑲᕐᒥᒃ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᔪᒥᒃ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᑎᒪᔩᑦ
ᐋᒡᒑᓚᐅᖅᓯᒪᔾᔮᖏᑦᑐᒍᑦ ᐸᐃᑉᐹᑲᓐᓂᑯᓗᒻᒥᒃ
ᑐᓂᓯᔭᐅᒍᒪᒐᐃᒐᑦᑕ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᖁᔭᓐᓇᒦᑦᑕᐅᖅ, ᒥᔅᑕ ᓯᑖᒃᓕ. ᐊᖏᕋᕕᑦ ᑖᓐᓇ
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Ms. Hainnu (interpretation): Thank you, Mr.
Chairman. Thank you very much for asking
that question. (interpretation ends) Thank you
very much for the question. I fully appreciate it
because this report, first of all, stipulates that
there have been 885 violent incidents. For
school staff, a violent incident maybe a fiveyear-old taking off their jacket and throwing it
or it could be an eight-year-old running quickly
and slamming up against a locker and running
into a class. It could be two six-year-olds
coming in from recess and pushing each other.
Violent incident reporting requirements were
not in place when the requisition from the
RCYO was put into the Department of
Education. That’s why it is said to be
inaccurate because we captured swearing,
running, disobedience. We call these violent
incidents. In the future when we collect violent
incidents, perhaps these could be better defined
in terms of are they physical like punching, are
they threatening in nature, but we didn’t have
that put in place in 2019-2020 reporting. Every
incident report that has been captured on this is
an incident report taken by a teacher and
followed up with thorough action. Thank you.
I hope that answers your question. Thank you.
Chairman (interpretation): Thank you. Mr.
Rumbolt.
Mr. Rumbolt: Thank you, Mr. Chairman. Just
a follow-up question to that: you stated that
that’s the way it was in the past, but as of
today, are your reporting requirements any
different and, if so, how do you do it differently
today? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Back to you, Ms. Hainnu.
Ms. Hainnu: Thank you. It’s weird to be
waiting for the light.

ᓴᖅᑭᓂᐊᕐᓂᕋᖅᑐᒍᑦ. ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ.
ᑕᐃᒪ ᖃᑦᑎᒻᒪᕆᐅᒻᒪᑕᑭᐊᖅ ᑲᒪᒋᔭᐅᓯᒪᔪᐃᑦ
ᐋᓐᓂᐊᕕᓕᐊᖅᑐᐃᓪᓘᓐᓃᑦ ᑐᐊᕕᕐᓇᑐᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕘᑦ
ᓯᓚᑖᓄᑦ ᐊᐅᓪᓚᕆᐊᖃᖃᑦᑕᖅᑐᒥᓃᑦ ᐃᑲᔪᖅᑕᐅᔭᖅᑐᖅᑐᑎᒃ.
ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ, ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. ᒪᒃᑯᑦᑐᐃᑦ ᓄᓇᕘᑦ
ᓯᓚᑖᓅᖃᑦᑕᕐᓂᖏᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ
ᐃᓄᑐᐊᒃᑯᕕᒻᒥ ᐊᔪᓕᖃᑦᑕᖅᓯᒪᔪᑦ. ᐱᑕᖃᖅᓯᒪᕚ
ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᐅᔪᖃᖅᓯᒪᕚ, ᒪᒃᑯᑦᑐᐃᑦ ᐃᓅᓱᑦᑐᐃᑦ
ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᔪᓕᖅᓯᒪᔪᐃᑦ
ᐃᓄᑐᐊᒃᑯᕕᒻᒥ, ᐊᑦᑕᓇᖅᑐᒨᖅᑐᖃᖃᑦᑕᖅᓯᒪᕚ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᓂᖓ 2019-2020
ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ ᑲᑎᒪᐅᑎᖃᕋᑦᑕ ᐊᒻᒪ
ᓄᕙᒡᓇᕐᔪᐊᖅᑕᖃᓚᐅᖅᑎᓐᓇᒍ ᑖᒃᑯᐊ ᐊᑐᖅᑕᐅᓂᕐᖓᑕ. ᒥᔅ
ᐸᐃᑦᔅ, ᑭᐅᑎᒍᓐᓇᖅᑕᕋ.
ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ
ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᖃᐃᑦᑎᔭᐅᓯᒪᖏᑦᑐᒍᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ
2019-2020-ᒥ. ᑭᓯᐊᓂ ᒫᓐᓇ ᐱᓕᕆᐊᖃᕋᓗᐊᖅᑐᒍᑦ
ᒫᓐᓇᓕᓴᐅᓂᖅᓴᐅᔪᒥᒃ ᖃᐃᑕᐅᓯᒪᔪᒥᒃ ᑕᕝᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ.
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ: ᒪ’ᓇ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᓯᐊᓄᑦ
ᓅᒋᐊᕐᓗᖓ ᒪᑉᐱᒐᖓᓄᑦ 9, ᒪᒃᑯᑦᑐᐃᑦ
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ. ᑭᐅᔾᔪᑎᐅᖃᑦᑕᖅᑲᐅᔪᐃᑦ
ᐃᓱᒪᒋᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒻᒪᑦ ᓯᓚᕐᔪᐊᓕᒫᒥ ᓄᓇᖅᔪᐊᓕᒫᒥ
ᑲᓇᑕᒥᓗ 93%-ᖏᒡᒎᖅ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᔪᐃᑦ ᓱᕈᓰᑦ
ᐅᖃᐅᓯᐅᖃᑦᑕᓐᖏᒻᒪᑕ ᐊᒥᓱᖅᔪᐊᕌᓗᐃᑦ ᐊᒻᒪ
ᐊᒥᓱᑲᓪᓛᓗᒋᓪᓗᑎᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᐃᑦ ᖁᓄᔪᕐᓂᐊᖅᑏᑦ.
ᐊᕝᕙᐸᓗᖏᑦ ᑎᑎᕋᖅᑕᐃᓯᒪᔪᐃᑦ ᖁᓄᔪᕐᓂᐊᖅᑏᑦ
ᐱᕋᔭᓚᐅᖅᓯᒪᔪᐃᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᓪᓗ ᖃᐅᔨᔭᐅᓯᒪᔪᐃᑦ ᓱᕈᓯᕐᓂᒃ
ᖁᓄᔪᕐᓂᐊᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᒻᒪᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᒋᓪᓗᓂ
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐸᓯᔭᔅᓴᓪᓚᕆᐅᒻᒪᑦ ᖃᐅᔨᔭᐅᖃᑦᑕᖅᑐᐃᑦ
ᖃᑦᑏᓐᓇᕕᔾᔪᐊᑯᓘᒋᓪᓗᑎᒃ ᖁᓄᕐᔪᓐᓂᐊᖅᑐᒥᓂᐅᒐᐃᒻᒪᑕ
ᐊᕐᕌᒍᑭᓗᐊᖅᑐᓂᒃ.
ᑖᓐᓇ ᐃᓱᒫᓗᓇᖅᑐᖅ ᓴᖅᑭᓕᖅᑭᑦᑖᖅᓯᒪᔭᕋ ᐊᕐᕌᒍᓂᒃ
ᖃᑦᑎᓂᒃᑭᐊᖅ ᐊᓂᒍᖅᑐᓂᒃ ᐊᒻᒪ ᐃᖅᑲᐅᒪᒻᒥᔪᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
ᒥᓂᔅᑕᖓᓂ ᐊᐱᕆᓚᐅᖅᓯᒪᒻᒥᒐᒪ ᐅᖃᐅᓯᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᑎᑎᖅᑲᖅᑎᒍᑦ ᖃᑦᑎᐅᖃᑦᑕᕐᒪᖔᑕ
ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ ᐃᖅᑲᑐᕋᔅᓴᓕᐊᒥᓂᐅᔪᐃᑦ
ᖁᓄᕐᔪᕐᓂᐊᖅᑐᒥᓂᐅᒻᒪᑕ ᓱᕈᓯᕐᓂᒃ ᓄᑕᖅᑲᓂᒃ. ᑕᐃᒪᐃᑦᑐᓂᒃ
ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᑯᔪᒪᒐᓗᐊᖅᑐᖓ.
ᒪᓕᒐᓕᕆᔨᒃᑯᓄᓪᓕ ᐊᐱᖅᑯᑎᒐ, ᑕᐃᒪᓐᖓᓂᒃ
ᐅᖃᐅᓯᐅᖃᑦᑕᓕᖅᑎᓪᓗᒍᐃᓛᒃ ᑖᓐᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ
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Thank you very much. The reporting system
that we have come up with alluded to us by
Jane Bates earlier is the reporting system that
we have begun piloting. It is affiliated. We
have worked on it with the NTA and it is
digital, so it could be violence student on
student, student on teacher, teacher on student,
or administrator. Anyone can have access to it.
It will be online. It is online. We are piloting it.
With the incident reporting, we will continue to
capture incident reports because they are action
item reporting systems within a school and they
are reported on a monthly basis for our RSOs,
but territory-wise we are assigned with very
specific data. Thank you.
Chairman (interpretation): Thank you. Mr.
Rumbolt is done with his questions. Mr. Akoak.
Mr. Akoak: Thank you, Mr. Chairman. My
question is to Ms. Bates. Information presented
on page 7 of your annual report includes
statistics on the number of nights young people
spent at family violence shelters. Recently a
youth overnight shelter has opened in
Cambridge Bay, and funding is available for
entities in other communities to open overnight
shelters for youth. How has your office been
involved in these initiatives? Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. The
short answer is we have not been involved in
those initiatives. We heard the funding
announcement at the same time as the rest of
the Legislative Assembly did and the public
did. We have not been involved in the
formation or anything related to those. Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Akoak.

ᖃᐅᔨᒪᒐᓱᐊᖃᑦᑕᓕᖅᑳᑦ ᖃᑦᑎᐅᕙᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ? ᖁᔭᓐᓇᒦᒃ,
ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ.
ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ ᒪᒃᐱᒐᖓ
9-ᖓᓂᒃ ᐊᐱᖅᑯᑏᑦ, ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᒻᒦᑦᑐᐃᑦ ᒪᒃᑯᑦᑐᐃᑦ
ᐃᓚᖏᑦ ᑭᐅᔭᕐᓂᖏᑦᑐᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᕈᓘᔮᓗᒻᒪᑕ ᐊᕐᕌᒍᖏᑦ.
ᒫᓐᓇᓕᓴᐅᓛᕐᓕ 2021-ᒥ ᓈᓴᐅᑎᓂ ᖃᐅᔨᒍᓐᓇᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ
ᐃᖅᑲᖅᑐᕋᔅᓴᓕᐊᖑᓯᒪᔪᓂᒃ ᓱᕈᓯᕐᓂ ᐋᓐᓂᖅᓯᔪᒥᓂᐅᒻᒪᑕ.
ᑐᓂᖃᑦᑕᖅᓯᒪᓕᖅᑕᕗᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᑭᖑᓪᓕᕐᒧᑦ
ᐅᓂᒃᑳᖏᓐᓄᑦ ᐃᓚᓕᐅᑎᒍᓐᓇᓛᕐᖓᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓚᐃᑦᓯᑑᓐ,
ᐊᑕᐅᓯᒃᑲᓂᕐᒥᖅᑲᐃ ᐊᐱᕆᕕᔅᓴᖃᖅᑐᑎᑦ.
ᓚᐃᑦᓯᑑᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᑭᖑᓪᓕᖅᐹᕆᓗᒍ ᐊᐱᖅᑯᑎᒐ. ᒪᒃᐱᖓᖓ 9 ᐊᑖᓂ 17-ᒥ
ᓈᓴᐅᑎᓕᒃ, ᒪᒃᑯᑦᑐᐃᑦ ᑎᒍᔭᐅᔪᐃᑦ ᐊᓄᓪᓚᔅᓯᐊᖑᖃᑦᑕᖅᑐᐃᑦ
ᐋᖓᔮᕈᓐᓃᖅᓯᐊᖑᓪᓗᑎᒃ ᐋᖓᔮᓗᐊᕐᓂᑯᒧᑦ
ᐊᖏᕐᕋᖁᔭᐅᕙᓐᖏᒻᒪᑕ ᐃᓂᔅᓴᖃᖅᑎᑕᐅᕙᓐᖏᒻᒪᑕᓗ ᐊᓯᐊᓂ
ᐱᓯᒪᔭᐅᒍᓐᓇᖅᑐᒥ ᐃᓐᓇᕐᒧᑦ ᐱᓯᒪᑦᑎᕕᐅᒍᓐᓇᖅᑐᒥ ᐃᓐᓇᕐᒧᑦ.
ᑖᓐᓇ ᐱᔾᔪᑎᖃᖅᑐᕐᓕ, ᐋᒡᒐᐃ ᐅᐊᑦᑎᐊᕈᐊᐃ, 109ᖑᓐᓂᕐᖓᑕᒎᖅ ᐋᖓᔮᖅᑐᐃᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ ᑎᒍᔭᒥᓃᑦ.
ᐊᐱᖅᑯᑎᒐᓕ ᐱᓕᕆᕕᒻᒧᑦ, ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ ᐃᑲᔪᕈᓐᓇᖅᑲ
ᖃᓄᑐᐃᓐᓇᖅ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᓂᑦ ᑐᓂᕐᕈᑎᖃᕈᓐᓇᖅᑲ
ᐊᓯᐊᓄᑦ ᑎᒍᔭᐅᓯᒪᖃᑦᑕᕆᐊᖃᕐᓂᐊᓐᖏᒻᒪᑕ ᐊᓄᓪᓚᔅᓰᕕᓐᓂ
ᐋᖓᔮᕈᓐᓃᖅᓯᐊᖑᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫᓐᓯᐅᓪ.
ᒫᓐᓯᐅᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᓐᓂᒃᑯᑦ
ᐊᑕᖏᐸᓗᑦᑐᑎᑦ ᑕᐃᒃᑯᐊ ᐊᓂᑎᑕᐅᒐᐃᒻᒪᑕ
ᑕᐃᒪᐃᒋᐊᖃᕋᐃᒐᑦᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᕆᓲᕗᑦ
ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᖓᓄᑦ. ᒪᒃᑯᑦᑐᖅ ᐊᓄᓪᓚᔅᓰᕕᒻᒨᑕᐅᑉᐸᑦ
ᐃᓄᑑᓗᓂ ᐃᓄᑑᑎᑕᐅᒐᓱᐊᓲᑦ ᐃᓐᓇᕐᓂ ᑎᒍᔭᐅᖅᑲᔪᓂᒃ
ᑲᑎᒻᒪᑎᑎᑕᐅᒐᓱᓲᖑᓐᖏᑦᑐᑦ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ. ᐸᓖᓯᒃᑯᑦ
ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖃᑦᑕᓲᖑᒻᒪᑕ
ᐱᖃᑕᐅᑎᑕᐅᒐᓱᐊᓲᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᒍᓐᓇᕋᐃᒻᒪᑕ. ᑭᓯᐊᓂ
ᒪᒃᑯᑦᑐᖅᑕᖃᓲᖑᒻᒥᒻᒪᓂᓛᒃ 16-ᓂᒃ 18-ᒧᑦ ᐊᕐᕌᒍᓕᓐᓂᒃ
ᐊᓄᓪᓚᔅᓰᕕᒻᒦᑎᑕᐅᓲᑦ ᐋᖓᔮᓪᓚᕆᑦᑎᓪᓗᒋᑦ
ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇ, ᒥᔅᑕ ᒫᓐᓯᐅᓪ. ᑕᐃᒪ ᖃᐅᔨᓴᐅᑦ
ᐃᓕᑕᕆᐊᖃᓕᖅᑰᕋᑦᑎᒍ ᒫᓐᓇᐅᔪᖅ. ᐅᑉᓗᒥ
ᑲᑎᒪᓂᖃᓚᐅᖅᑎᓪᓗᑕ ᐅᖁᒪᐃᑦᑐᓂᒃ
ᐅᖃᐅᓯᖃᑦᑕᓚᐅᕋᓗᐊᖅᓱᑕ ᑕᒪᓐᓇ ᐊᔪᕐᓇᕋᓗᐊᖅᑎᓪᓗᒍ
ᐃᓚᖓᒍᑦ. ᐃᖅᑲᐅᒪᔪᓗᒃᑖᖑᖅᑰᖅᑐᒍᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᑦᑐᓪᓗ
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑲᑎᒪᒋᐊᖅᑐᖅᓯᒪᒐᑦᑕ ᑲᔪᓯᓂᐊᖅᓱᑕᓗ.
ᐱᕐᔪᐊᖑᒻᒪᑦ ᑕᒪᓐᓇ ᑲᑎᒪᔾᔪᑎᒋᔭᕗᑦ.
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Mr. Akoak: Thank you. My next question is
ᐅᑉᓛᒃᑯᑦ 9-ᒧᐊᖅᐸᑦ ᑲᑎᒪᓂᕆᔭᕗᑦ ᑲᔪᓯᓂᐊᖅᐳᖅ.
for Family Services. Information presented on
page 7 of the Child and Youth Representative’s ᐅᓐᓄᖃᑦᓯᐊᕐᓂᐊᖅᐳᓯ ᐊᐃ. ᐅᑉᓛᒃᑯᑦᑕᐅᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ)
annual report indicates that the department does ᖁᔭᓐᓇᒦᒃ ᐃᓘᓐᓇᓯ. ᐅᓐᓄᖃᑦᑎᐊᓂᐊᖅᑯᓯ.
not track information on the number of
>>16:56ᒧᐊᖅᑎᓪᓗᒍ
homeless young people in Nunavut. From your
perspective, to what extent is homelessness a
factor in young people who need the services
from your department? Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) You are
correct; we don’t track the number of young
homelessness there is in Nunavut. There was a
recent homelessness research study completed
by the department in recent years there where
some indication is. I can’t recall the exact
number for youth.
The shelters in Nunavut are not run by the
department. The majority of them are
contracted out, so there are contribution
agreements signed with non-profits or
municipalities in the community. That’s where
the information may lie. (interpretation) Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Akoak is done. (interpretation ends) Mr.
Simailak, go ahead.
Mr. Simailak: Thank you, Mr. Chairman. My
first question is on page 6, the number of times
a crisis response was required. If I can get a bit
of clarification on what is actually a crisis
because earlier when Ms. Hainnu was speaking,
a violent incident could be a student throwing
their jacket to the floor and I don’t consider that
violent. When I saw “violent,” I thought these
were fights. I’m wondering what constitutes a
crisis response. Thank you, Mr. Chairman.
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Chairman (interpretation): Thank you. Ms.
Hainnu.
Ms. Hainnu: Thank you. Thank you for the
question. Thank you, Mr. Chairman. I am
looking for my crisis response tab on my
computer without finding it, but we have a
crisis response manual that is with our Safety
and Health Division and they look at when a
child enters the school through a bus, how we
function, how we operate, to when they get out
of the bus and how they get into the school and
how they are in the school.
In the crisis response manual there are eight to
nine different crises that have been identified
and they are outlined a response as school
administrators. Schools are outlined what to do
in a crisis situation. Crises could be anything
from a facility emergency and it could be a
crisis response for sudden death in the
community, sudden death of a youth; a suicide
attempt of a student. It could be witnesses to
traumatic events.
We have tried to come up with all types of
crisis scenarios that our students might live
through and come up with a response because,
during a crisis, administrators and schools
should not be left alone to figure things out. It
should be already outlined. There should
already be a plan. Someone should have
already thought of them and so the crisis
manual is what we try to do and we’re always
adding onto it.
CPHO school closures are also in the crisis
response manual, by the way. Thank you.
Chairman (interpretation): Thank you. Mr.
Simailak.
Mr. Simailak: Thank you, Ms. Hainnu, for that
clarification. To the RCYO, on page 7, nights
young people spent at family violence shelters,
4,304, to my understanding, not every
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community has a violence shelter. Does that
mean the number in Nunavut is actually higher
than this 4,304? First question. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Mr. Simailak, do you want
to maybe just reformulate your… ? I think I
know what you’re getting at, but maybe if you
can just rephrase your question, Mr. Simailak.
Mr. Simailak: Thank you, Mr. Chairman. This
number, 4,304 nights young people spent at
family violence shelters, that number is only
calculated or put together using data for
communities that have shelters. Is that correct?
Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. I think
this is probably best answered by Family
Services because that information came directly
from them, so I would think they would be in
the best position to answer that question. Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Ms. Niego, I believe what
Mr. Simailak is trying to get at is: to what
extent does this number, 4,304, reflect the
actual need for shelter for young people in
Nunavut, keeping in mind, as you mentioned,
that not every community has a family violence
shelter? Ms. Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) This
information was obtained from the family
violence shelters that we have agreements with.
You have to keep in mind that they are not
required to provide this information on a
regular basis. It is not our information.
What we did gather as a result of the
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representative’s office asking, it took hours of
work to pull together some information. The
number also is made up of, for example, a
woman with two or three children coming into,
in Iqaluit, Qimaavik and could spend two
months. That’s how many kids times how many
nights and that adds up to a large number.
I think that perhaps maybe the number you
would be more favourable to is how many new
intakes there are, which we do not have that
information. (interpretation) Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Simailak.
Mr. Simailak: Thank you, Mr. Chairman,
Iksivautaq. Going forward now, is there a plan
in place to fully encompass all the Nunavut
communities that do not have a shelter so that
we can really look after our young people that
might need these types of services? Is there
something on the horizon or is there a plan? I
hope that’s understandable. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) I think, first
and foremost, our electronic database, the CIS
system is most critical to gathering proper
information. The reason for the ending of the
first contract was because part of it is I wasn’t
satisfied with the information being able to be
obtained from the system, hence the new
contract upcoming to be more clear about the
data that we require, which would then be
applied to every single community where we
have social workers in every single community.
Until then, I have to rely on spreadsheets or
anecdotal information, whatever our frontline
can provide and whatever they can gather from
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their partners, such as the shelters. This isn’t
our information; this was gathered by our staff
who aren’t supposed to be doing that kind of
work, so it was an additional duty on top of… .
(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Simailak.
Mr. Simailak: Thank you, Mr. Chairman. My
last question for now, I believe: so whose job
should it be then to gather that information? Is
it your department? Your office? Health?
Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. I think, definitely for Family
Services, anytime we come into contact with a
homeless youth, there is a level of case
managing and connecting the youth to services.
It’s not that those children are left out in the
cold. That’s not the case whatsoever. There are
likely many instances where youth have been
assisted and it’s not captured in our systems. It
is likely a duty of every service that comes into
contact with youth. (interpretation) Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Before we go to the next
name, I would just like to give Ms. Bates a
chance to comment on that statistic. Mr.
Simailak, if you will allow, I would like to turn
your question to the representative.
We look at that number, 4,304, as we sit here as
decision-makers. How can we interpret that
number? To what extent should we look at that
number and say that represents the actual need
for young people to sleep in family violence
shelters, keeping in mind that we don’t have
enough shelters? We don’t have them in every
community, as Mr. Simailak mentioned. When
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we look at this number, what kinds of things
should we keep in mind, in your opinion? Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman.
Originally when we requested this number, the
original number that was reported to us, just for
clarity’s sake, was that the original number was
presented as 4,304 children, and then we
looked at the number, went back to the
department and said, “Are you sure that this is
right?” That seemed like a very large number
and so we went back and we said, “Are you
sure that’s not bed nights?” Because that would
make more sense to us, and they did clarify and
say it was bed nights, which again makes more
sense, but when I look at this number and then
again, family violence is considered to be a
potential child protection concern and also,
there are contribution agreements.
As I understand it, those contribution
agreements that run the shelters or that Family
Services has to run the shelters, again, I would
come back to, you can’t understand… . If
you’re not collecting data on who needs to
access the shelter and you can’t readily grab
those numbers, it’s difficult to interpret the
data. This also doesn’t include, I understand it,
I am aware that there have been children and
families who are in the territory in shelters;
they have been sent out to access shelters. I
don’t know what that number is, but I’m aware
through the work of our office that there is an
additional group, however large, that is out in
shelters outside of the territory.
Again, what I come back to is it’s very
difficult… . This is concerning, but again, it’s
hard to look at this number and have a full
understanding of what it means because, again,
if you’re not accurately tracking who is
requesting shelter services and you’re not
accurately tracking those numbers, it’s hard to
understand need, magnitude of problem, and
those types of issues, but certainly we were
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quite surprised by the high number.
I hope that answers your question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Maybe just for further
responses, just keep in mind the need for the
interpreters to keep up and I’ll wave at you for
a reminder. Moving on. Mr. Keyootak.
Mr. Keyootak (interpretation): Thank you, Mr.
Chairman. I may be ahead here or we will get
into item 16. Is it okay to ask now?
Thank you, Mr. Chairman. I understood some
of the questions asked earlier and the responses
on how people are serviced outside of Nunavut.
I believe an MLA asked and a response was
given, but I wanted to get further clarification.
In the report, we have nine who were dealt with
outside of Nunavut. I would just like to get
some clarification here on page 16. We have a
figure of nine who have been serviced outside
of Nunavut and I just want to ask how they are
cared for. Thank you.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Actually
I would like Lynn Matte to answer this
particular question.
Chairman (interpretation): Thank you. Ms.
Matte.
Ms. Matte (interpretation): Thank you, Mr.
Chairman. (interpretation ends) Thank you for
the question. In reference to page 16 of the
annual report under the individual advocacy
section, the number “9” for out of territory
refers to the number of individual advocacy
cases that were brought to our office that were
in regard to services out of territory. Some of
those services could have included a voluntary
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service agreement with the Department of
Family Services for medically fragile children.
It could have involved accessing mental health
support out of territory. It could have also
involved fostering out of territory, and I believe
we had at least one case where we’ve had a
family that required shelter services out of
territory. (interpretation) Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Keyootak.
Mr. Keyootak (interpretation): Thank you, Mr.
Chairman. On the same page, page 16, we have
a figure of 95 and we have the cases here;
English is 95 and Inuktitut is only 2. What does
that represent? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you for the question. Thank
you, Mr. Chairman. I’m going to turn this over
to David Korgak, the Manager of Individual
Advocacy Services, to speak to it. Thank you.
Chairman (interpretation): Thank you.
(interpretation ends) Mr. Korgak, go ahead.
Mr. Korgak: The information in that table
represents the language that was used on an
individual advocacy case. Out of the 98
individual advocacy cases, 95 were all English,
two had Inuktitut that was used, and one was
French. That represents times where maybe a
client requested Inuktitut or Inuktitut was used
in a portion of the advocacy case. We do have
advocates and our intake specialists that speak
Inuktitut and we have multiple people who
speak French within our office, so language
preferences are always respected and we make
accommodations where necessary. Thank you.
Chairman (interpretation): Thank you. Mr.
Keyootak.
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Mr. Keyootak (interpretation): Thank you, Mr.
Chairman. Based on his points, I do understand
what is said, but perhaps is this because of lack
of Inuktitut-speaking staff or the clients prefer
to be dealt with in English? Is Inuktitut staffing
a problem? Thank you.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. Thank
you for the question. I’m going to turn this
again over to David Korgak to answer.
Chairman (interpretation): Thank you. Mr.
Korgak.
Mr. Korgak: As previously mentioned, right
now we have four Inuit staff within the
Representative for Children and Youth Office;
two are fully bilingual. Our intake specialist is
fully bilingual and one of our child and youth
advocacy specialists is bilingual as well.
When it comes to the cases that are presented in
this annual report, typically we accommodate
clients. If they wish to speak Inuktitut, we are
going to accommodate and speak Inuktitut. If
English is their preferred [language], we will
continue to do so. Thank you.
Chairman (interpretation): Thank you. Mr.
Keyootak.
Mr. Keyootak (interpretation): Thank you, Mr.
Chairman. I’ll turn to another issue regarding
family services. It was mentioned earlier by my
colleagues that in the small communities,
sometimes people are hesitant to talk with the
social workers and counsellors, but they
generally are more open to people coming from
outside.
However, sometimes when we’re in the same
community, some individuals don’t like to
speak with other individuals, even if they have
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a lot to say and some end up committing
suicide, often because they are not
communicating with counsellors or social
workers, and young people in particular.
I believe every community has social workers.
Does the Department of Family Services have
any plans to perhaps find other social workers
to visit the community? For example, the
people at the Piqqusilirivvik centre come in and
provide a lot of support in the community. Can
we envision social workers from one
community to pay visits to other communities?
Is there any thought of that in the plans? Thank
you, Mr. Chairman.
Chairman (interpretation): Thank you.
Department of Family Services, Ms. Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) Especially this
year with COVID in place, the department did
secure an extra amount of money for extra
social workers. I’m not sure if health and
mental health workers were a part of that
COVID relief package, but for social workers,
there is this pot of sending in extra, almost like
a rotating relief team to bring extra support. For
example, Kinngait recently has had some youth
issues, so this team’s first task is to go into
Kinngait and assist with the community. Next
would probably be Arviat with some recent
issues there.
Often when we have a vacancy, it’s very
sudden. Someone may be going on sick leave
or completing their term or they have done their
time in that community and have moved to
another community. We’re always looking for
extra social workers. We have a large vacancy
and being one of the newest departments in the
whole of government, we still struggle to find
office space and get our competitions seen.
Even though we are considered a priority
competition, it’s still always a struggle with
lack of housing as well.
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(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. The
Department of Health would also like to
respond to your question, Mr. Keyootak. Ms.
Stockley.
Ms. Stockley: Thank you, Mr. Chairman.
Thank you, Yvonne. In response particularly to
COVID, community mental health staff found
creative ways to deliver mental health and
wellness initiatives and services during the
pandemic, and that was through different
platforms: interactive radio shows were in some
communities, social media presence,
community contests, care packages, virtual
interactions, and phone calls, just as you
explained to have access to different people in a
time of need. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Keyootak is done. (interpretation ends) We’re
on the section titled “Status of Young
Nunavummiut.” Mr. Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman.
Before I get into my questions, I just want to
follow up. I just have a few follow-up questions
in relation to some of the responses that we’ve
had so far.
The first topic that I would like to question was
an issue of children who age out of the
director’s care within the Department of Family
Services. I was wondering if the department
would be able to provide a brief breakdown or
example of when a child would age out of care
and what exactly does the Department of
Family Services provide to those children after
care. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) I believe you
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are referring to, on page 7, the number 15,
young people who aged out of care. The subnote is young persons who turn 16 years of age
while in the care of the director. Our legislation
allows for care up to the age of 26 and so we
call those extended service agreements. There
are individuals, however, who do age out of
care. Perhaps I can flag this with Arijana
Haramincic on the line, if I may.
(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) We will go to Zoom. Ms.
Haramincic, in terms of Mr. Lightstone’s
question.
Ms. Haramincic: Thank you, Mr. Chairman.
Thank you for your question. What it actually
means for the children to age out is basically
for the department, when the child reaches the
age of 16 and, in some situations, the age of 18,
they are no longer cared by a foster home or a
group home and with the same support that
they had individually prior to the age of 16 or
18. We enter into the agreement with them at
that age if there is no guardian or a parent or
someone that could support them on an
ongoing basis.
We provide support, emotional support,
financial support, planning, educational
support, and ongoing support for employment
and independent skills. This is, as Ms. Niego
said, up to the age of 26. We’re the only
territory or actually province and territory in
Canada that supports young Nunavummiut up
to the age of 26. Many have stopped any
supports to youth at the age of 18 or the latest
of 21. When they do reach age 26, exiting
supports from the family services means that
we are supporting them into the adult support
services if this is required or support them to
their independent living until they live
independently or being self-sufficient.
I hope this answers your question.
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Ma’na, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman.
My next question is for the representative. On
page 7 you identified a blank space for the total
number of young people who received referrals
and reasons for referrals. I’ve got two questions
in relation to these two items. The first question
is: why was this information included and
secondly, what exactly were you trying to
identify here? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Bates.
Ms. Bates: Thank you, Mr. Chairman. The
request for information was the number of
referrals that the department received, so it’s a
general number. When I say the word
“referral,” what I’m referring to is the number
of phone calls that says the child is in need of
protection, requiring services. We wanted to
know for a year how many referrals did Family
Services receive.
The second part of that number is what the
reason was for referral. In most jurisdictions,
this information is collected. If someone calls
in to Family Services and says “I’m reporting
suspected child abuse,” it would be logged and
they would code it as alleged sexual abuse.
Those two sections, that’s what that’s referring
to, and the reason that we included it is we
thought it was concerning that the Department
of Family Services doesn’t keep track of the
number of referrals for the year and the reason
for the referrals. I trust that answers the
question. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone.
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Mr. Lightstone: Thank you, Mr. Chairman.
My next question is for the Department of
Family Services. As it has been indicated that
other jurisdictions do maintain a log to track the
number of referrals that are received, my next
question is: why is it that our Department of
Family Services does not? Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) Thank you for
the question. The CIS project I was speaking of
earlier, the information database, this is exactly
one of the reasons why I was not satisfied with
the information coming out of the system. We
could not get what we wanted out of the
system, which unfortunately is a project that I
inherited and have been trying to work with to
make sure that we get the right information to
make better, sound business decisions.
(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Niego. Along the same lines of
questioning with regard to tracking
information, there was previous discussion
about how the department has created a quality
assurance team made up of a quality assurance
specialist and a senior compliance analyst to try
to correct some of these issues. I was
wondering if the department would be able to
provide a little bit more information on the
quality assurance team and specifically these
two different positions and provide a bit of an
update on what they have been working on and
any accomplishments that they have made in
that field. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
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Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) The quality
assurance team is really the team that we rely
on to respond to all the RCYO requests on a
regular basis. It’s almost daily there are
informational requests on frontline files and
then there are the systemic requests as well.
I think that the team involvement has also
assisted in digging down into some of the cases
where there has been information lacking. We
have been able to exhaust what information we
can mine from what has been a broken system.
They provide guidance. When they are asking
the questions, they provide guidance to the
frontline social workers and of course always
remind frontline workers of the policies and
legislative obligations in place.
Actually I would like to turn to Arijana for
further detail. She has overseen this new team.
They are an unfunded part of the department
and so I’ve had to squeeze money elsewhere to
create those two positions, Iksivautaaq.
Chairman (interpretation): Thank you.
(interpretation ends) We will go to Zoom again.
Ms. Haramincic.
Ms. Haramincic: Thank you, Mr. Chairman. I
thank you for the question. This quality
assurance team implementation was initiated in
the fall of 2019, so it is very new and we are
still developing a framework and our approach
is quality improvement rather than quality
assurance because we’re looking at improving
the quality of the services and using this as
teaching moments or an opportunity for future
learning and future improvement of knowledge
and skills for all our staff.
One of the first things that have been done is
looking at a really broad picture of what the
services are and what are the greatest needs and
where can we do some best implementation of
some of the good practices. We’re scheduling
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regular file audits and we started with Iqaluit
and, Iqaluit being our largest office, provided
us with a really good view and a really good
sample of where our files are, documentation,
and where the issues are. As a result of the
audit, we also prepared the work plan that goes
back to the office or goes back to the
community where the audit was taken, and then
there is follow-up and expectation that there
will be some training sessions, that there will
be some educational supports provided to staff.
Also, our quality assurance team has been
updating and reviewing the standards manual,
adding the ISVs and also adding some
examples, some actual practise examples of
how do you practise those standards and how
do you acknowledge the standard and make it
better in order to be able to comply with those
standards.
Finally, something that is quality assurance that
came up is that every few months we do have a
Q tip, which is a quality tip that is shared with
all staff based on the audits or some of the ideas
for the staff to be able to provide better service
to young Nunavummiut. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman.
Before I continue on the topic, I just wanted to
state that of course I do have the utmost
admiration for social workers. I understand that
it must be a very difficult job, providing that
type of assistance to vulnerable children, but
the issue of quality improvement, quality
assurance, as well as the capacity issues that
have been brought up on several occasions:
state of constant change at all staffing levels,
high turnover and retention rates, and excessive
workloads.
My next question for the Department of Family
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Services is in relation to the capacity levels of
itself at the social worker level. I was
wondering if Ms. Niego would be able to
provide some figures as to the total number of
social workers, CSSWs, and as well as a
summary of how many of those positions are
filled indeterminately. Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) In a minute I’ll
turn again to Arijana, but initially part of the
reorg involved, because the department has a
broad range of programs, family wellness is
only maybe one-quarter of my department, in
the regions, regions were headed by one
regional director, which involved three of the
core programs and so to provide that better
support to the frontline, through the reorg, we
streamlined and created an extra regional
director and split Baffin into two.
We have four new regional director positions
for family wellness alone versus three directors
with three different programs each, and that
way you specialize a little better. On top of
that, we have regional managers as well for
family wellness.
Now I have lost the question, so I’ll bring it
over to Arijana. (interpretation) Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Haramincic.
Ms. Haramincic: Ma’na, Mr. Chairman.
Thank you for your question. If I understand
the question correctly, how many social
workers are indeterminate and how many there
are vacant positions, we have 25 communities,
there are eight social workers in Iqaluit and in
any of the regional offices there are two to three
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social workers and other smaller communities
will have one social worker.
In addition to social workers, there are family
resource workers and foster care coordinators.
We have also added the homelessness
coordinators to regional offices. There are more
than social workers; there is also we are
developing a team that will be able to support
the community in a better way. There are also
case aids and what we call peer support or case
aids type of positions too, which will inform
our ability and a team approach to support the
families and to support families to safely care
for their children.
At any given time, we probably have about a 30
percent of the turnover and vacancy rate, which
is very high. We have been able to fill a
majority of the vacancies with CSAs, casual
staffing assignments, but there have been some
communities such as Arctic Bay that it has been
very difficult to have consistently a social
worker in place.
I hope that answers your question. Ma’na, Mr.
Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Before I go back to you,
Mr. Lightstone, I would like to give Ms. Bates
a chance to comment. When we come to the
interaction between Family Services and your
office, what has the effect been that you have
seen in your experience of the staffing situation
in terms of high turnover and issues around
vacancies? Ms. Bates.
Ms. Bates: Thank you, Mr. Chairman.
Certainly staffing has always been and is
always an issue. One of our concerns is, as I
understand it, a high number of the positions
are filled with CSAs as opposed to
indeterminately, and there may be several
human resource reasons for that. However,
what it doesn’t promote is stability. It doesn’t
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promote consistency. It also creates a situation
that if you have CSSWs coming and going out
of communities, your reliance on ensuring your
documentation is up to date and being
completed is all the more important because if
you have a new CSSW coming in on a CSA
and there is no documentation present, they
have nothing to work from.
I would also say in terms of the quality
assurance…I just want to speak to the quality
assurance team. That was formulated just
shortly after I had arrived in July and we
definitely saw some improvement or we saw
some, I would say, improvement in terms of
actually some of the responses that we were
getting.
There has been a child welfare specialist
position that has been in existence for, I believe
and certainly the department can speak to this,
quite a number of years. According to its job
descriptions, one of its primary functions is file
audits, clinical supervision, and those types of
things. That position was filled for a
significantly long period of time up until, I
want to say, November 2020 and that should be
figured into the mix because that is one of the
primary functions, as I understand it, of the
child welfare specialist, to provide that
additional oversight, to do the file audits, to do
those types of quality assurance functions in
addition to the quality assurance team.
I think that absolutely and in child welfare this
is generally an issue around staffing. It is
difficult to keep staff and certainly in a northern
situation and in remote communities it can be
very difficult, but when you see the number of
temporary CSSWs, again, I think it lends to
instability and it lends to not being able to… .
People don’t become part of the community
and you’re having people coming and going,
which jeopardizes the quality of your services.

71

I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Mr. Lightstone, back to
you.
Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Bates, for that explanation.
Going back to the department on the matter of
temporary social workers in communities, I’m
sort of curious how the department is able to
find casual social workers, given the diploma in
social work or degree in child protection
experience is a requirement. Are these casuals
being with these requirements being found in
territory or are these CSAs being found out of
the territory and brought in? Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Ms.
Niego.
Ms. Niego (interpretation): Thank you, Mr.
Chairman. (interpretation ends) Pretty much all
of them are being brought into the territory.
(interpretation) Thank you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Just to remind the
Committee that we’re on the “Status of Young
Nunavummiut” section. Mr. Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman. I’ll
move on to my next line of questioning. On
page 8 under health services, one of the
unidentified figures is in relation to births out
of territory. My first question to the
representative is: why was this information
requested? My second question to the
department is: why was this information not
tracked or included? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) That’s a first. It’s a two-
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part question to two different people. Are you
trying to confuse me?
>>Laughter
Ms. Bates.
Ms. Bates: Thank you, Mr. Chairman. I thank
you for the question. The reason that we
included that is because we know there are a
number of births out of territory which
contribute to the population in territory. We
believe, in order to give you a holistic picture
of the population, we felt it was an important
statistic to understand.
I trust that answers the question. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Now for the Department
of Health, Ms. Stockley.
Ms. Stockley: Thank you, Mr. Chairman.
There were a number of items, as you can see
by page 8, that were left out and are just
represented by question marks there. Some of
that were issues with regard to capacity with
the way that information is transferred from
one system to the other and some data
processing was delayed due to COVID. Some
of it was some miscommunication between the
Department of Health and the representative
along the lines of information being requested
from the Department of Health rather than from
the coroner, for example, and some of it was
missed deadlines on behalf of the Department
of Health.
I’m happy to say that we’ve got that
straightened out now. All of the required data,
as far as I’m aware, has been now provided to
the representative and we have a process for
future annual reports. There are a couple of
letters that I have sent to the representative
since I have been here, one dated June 4, which
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provided most of the information in its allotted
table, and then we had another follow-up
exchange and we had a proactive meeting last
week.
Just so I’m clear, are you looking for the actual
number of births out of territory? It’s just going
to take me a second, Mr. Chairman, to find that
in this series of spreadsheets.
Chairman (interpretation): Thank you.
(interpretation ends) Yes, I think it would be
appropriate if you provide that to the
Committee at a later date in writing just in
terms of making best use of our time here
today. Ms. Stockley, is there anything else you
wanted to add to that? Ms. Stockley.
Ms. Stockley: Thank you, Mr. Chairman. No,
that’s it and we could actually, if it’s okay with
the representative, we could provide a copy of
the letter that was sent, if it’s okay. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you.
(interpretation ends) Thank you for that.
Committee Members will never say no to an
additional document to review. Mr. Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman.
Thank you, Ms. Stockley, for committing to
follow up on that matter.
My next question is for the representative.
There are a number of fields here with relation
to youth on medevacs or travelling out of
territory, I guess, while in care. My next
question for the representative on the topic of
youth travelling out of territory for medical
reasons or being stuck in an isolation hub, for
instance, have there been any occurrences that
have been brought to the representative’s
attention where youth on medical travel or
stuck in an isolation hub where they have been
put at risk? Thank you, Mr. Chairman.
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Chairman (interpretation): Thank you.
(interpretation ends) Keeping in mind that we
are focusing on the 2019-2020 fiscal year
report, which mostly excludes the current
pandemic situation, I’ll give you a chance to
respond, Ms. Bates.
Ms. Bates: Thank you, Mr. Chairman. Thank
you for the question. To your point, we
received no referrals with respect to concerns in
the 2019-2020 fiscal year. I can tell you that we
are currently reviewing a matter with respect to
one referral at this moment in time, in this
current fiscal year. Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Lightstone.
Mr. Lightstone: Thank you, Mr. Chairman. I’ll
move on to page 9, young people in the justice
system. In some of the previous responses, it
has been indicated that statistically across the
world or in Canada, 93 percent of child sexual
abuse never gets reported. Meanwhile, there is
still a significant amount of registered sexual
offenders in territory with about half of the
registered sex offenders who have committed
crimes or have been convicted of crimes
against children.
Lastly, it has been indicated that convictions
are very low. It’s very difficult to get a
conviction for a sexual crime against a minor.
This has been an issue that I have been bringing
up repeatedly over the years. I recall that I had
previously asked a question to the Minister of
Justice either orally or through a written
question about the rate of court cases in
Nunavut for charges of sexual crimes against
children, and the Minister was unable to
provide, I think, any sort of statistical
information on that.
My question to the Department of Justice is:
since that topic had been brought up in the past,
has the Department of Justice started tracking
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that sort of information? Thank you, Mr.
Chairman.
Chairman (interpretation): Thank you. Mr.
Mansell.
Mr. Mansell (interpretation): Thank you, Mr.
Chairman. (interpretation ends) The question
marks on page 9 are related to, if you see the
questions, they say matters before the court
regarding youth, we struggled to respond to
some of that because of the broadness of
“regarding youth.” However, in the most
recent, 2020-21, we have been able to respond
to the numbers with respect to specific
Criminal Code offences against children. We’re
able to pull that information when we have that
specificity and we have supplied that to the
advocate for the next report. (interpretation)
Thank you.
Chairman (interpretation): Thank you.
(interpretation ends) Mr. Lightstone, you might
have time for one more question. Go ahead.
Mr. Lightstone: Thank you, Mr. Chairman.
For my last question, on the bottom of page 9,
footnote 17 states that “Young people arrested
and held in cells until sober, as they were not
able to care for themselves due to their level of
intoxication, or there was no safe place for the
young person to stay where an adult could care
for them.” That’s in relation to item…sorry. At
the top, 109 young people picked up for alcohol
and drug related reasons.
My question for the department is: is there any
way that the department can provide any sort of
assistance or referrals to these youth so that
they would not have to be held in cells until
they sober up? Thank you, Mr. Chairman.
Chairman (interpretation): Thank you. Mr.
Mansell.

76

Mr. Mansell (interpretation): Thank you.
(interpretation ends) In most of those situations
when they are released, if necessary, we alert
the social worker and work with the social
worker in the community. If a young person is
put in a cell, they’re put in a cell on their own.
We’re not sort of mixing them with adult
offenders at any time. If they’re put in a cell,
it’s for generally their own safety, but the
detachments in the communities do have a
working relationship with Family Services and
do involve them as much as they can, but in
some instances there are young people.
Generally we’re talking 16 to 18 that are put in
a cell in a detachment when they are severely
intoxicated and posing a danger. Thank you,
Mr. Chairman.
Chairman (interpretation): Thank you, Mr.
Mansell. I believe we have to recognize the
clock at this time. We had quite a few heavy
subjects covered today, although it’s difficult to
do in some respects. I believe we all remember
that we are meeting on behalf of the children
and youth and we will continue, as the theme of
our meeting is very important.
Our meeting will resume tomorrow morning at
nine o’clock. Enjoy your evening and we will
see you in the morning.
(interpretation ends) Thank you, everybody.
Have a good evening.
>>Committee adjourned at 16:56
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