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1. ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᑕ 
ᐅᖃᖅᑎᑦᑎᔨᖓᓄᑦ ᑎᑎᖃᖅ

ᐊᖓᔪᖅᑳᖅ ᓯᒥᐅᓐ ᒥᑭᓐᖑᐊᖅ 
ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ ᐅᖃᖅᑎᑦᑎᔨ 
ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓂ 
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
X0A 0H0

ᐅᖃᖅᑎᑦᑎᔨᒧᑦ:

ᐊᑐᖅᖢᒍ ᑎᑎᖃᓂ 24(1) ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐱᖁᔭᖓᓂ, ᖁᕕᐊᓱᒃᐳᖓ ᑐᓐᓂᖁᑎᖃᕆᐊᒃᓴᖅ ᐃᓕᖕᓄᑦ 
2018–2019 ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖓᓐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᐅᔪᒥᖔᖅᑐᒥᑦ ᓄᓇᕗᒥ.

ᐅᓂᒃᑳᖅ ᑖᓐᓇ ᐱᓕᕆᓯᒪᔭᑦᑎᓐᓂ ᓇᓗᓇᐃᔭᐃᕗᖅ ᐄᑉᐳ 1, 2018ᒥᑦ, ᒫᑦᓯ 31, 2019ᒧᑦ.

ᐊᒻᒪᓱᓕ, ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᕆᔭᕗᑦ ᓄᓇᕗᒥ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ ᓴᖅᑭᑦᑕᕆᐊᖃᕐᓂᐊᖅᑕᑦ, 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖓ ᐊᑐᕐᓗᒍ ᓈᓴᐅᑎᓕᒃ 24(2) ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐱᖁᔭᖅᑎᒍᑦ.

ᐱᓪᓗᕆᒃᑐᒥᑦ,

 

ᕼᐊᓚᓐ ᑭ. ᑭᓕᖏᖕᐴᒃ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ
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2. ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᑐᓴᒐᒃᓴᖅ 

 

ᐱᓕᕆᓂᖃᙱᓗᐊᖅᐳᖅ ᓄᓇᕗᒻᒥ ᐱᔾᔪᑎᖃᖅᑐᒥ 
ᐅᖃᐅᓯᕐᒧᑦ ᒪᓕᒐᕐᓄᑦ! ᑕᒪᓐᓇ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᓪᓚᕕᖓᓂ ᑐᓴᒐᔪᒃᐳᑦ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᓕᐊᖑᓯᒪᔪᑦ ᐃᓕᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ, 
ᓱᒃᑲᐃᑉᐳᖅ ᐊᑐᓕᖅᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ, 
ᐱᔾᔪᑎᖃᓪᓗᐊᑕᖅᑐᒥ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᒪᓕᒐᖓ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᐳᖅ 2013-ᒥ ᐊᒻᒪ 
ᐃᓚᖏᑦ 3-5-ᒧᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂ 
ᓴᐳᔾᔨᓂᕐᒧᑦᓐᓂ ᒪᓕᒐᖓ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᙱᓚᑦ 
ᑭᓯᐊᓂ ᔪᓚᐃ 9, 2017-ᒥ. ᐊᓯᖏᑦ ᐱᔾᔪᑕᐅᔪᑦ 
ᐃᒪᐃᑉᐳᑦ: ᐱᑕᖃᙱᓗᐊᕐᓂᖓᓂ ᐃᖏᕐᕋᔪᒥ 
ᐊᑐᐃᓐᓇᐅᔪᒥ, ᐊᒥᒐᓗᐊᕐᓂᖓᓄᑦ ᐃᓄᒃᑎᑐᒻᒥ 
ᐅᖃᖅᑎᐅᔪᓂ ᐃᓗᐊᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 
ᐊᕙᑎᖓᓐᓂ, ᐱᓗᐊᖅᑐᒥ ᐃᓄᒋᐊᖕᓂᖅᓴᐅᔪᓂ 
ᓄᓇᓕᖕᓂ ᓲᕐᓗ ᐃᖃᓗᖕᓂ, ᖃᓪᓗᓈᑎᑑᕐᓂᖅᓴᐅᔪᓂ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ, ᐱᑕᖃᙱᓗᐊᕐᓂᖓᓂ ᑮᓇᐅᔭᓂᒃ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᓕᖕᓂ ᐃᓗᐊᓂ 
ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ ᐱᓕᕆᕝᕕᐅᔪᓄᑦ ᐊᒻᒪ 
ᑭᖑᓪᓕᖅᐹᒥ ᑭᓯᐊᓂ ᒥᑭᓛᖑᙱᑦᑐᒥ ᐱᔾᔪᑕᐅᔪᒥ, 
ᐱᑕᖃᙱᓗᐊᕐᓂᖓᓂ ᐊᒃᓱᕈᕐᓂᐅᔪᒥ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓄᑦ ᑕᒪᒃᑭᓄᑦ ᐱᓕᕆᕝᕕᐅᔪᓄᑦ. 

ᒪᓕᒐᐅᕗᖅ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᙳᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖓᓂ ᐱᓕᕆᓂᕐᒧᑦ 
ᐃᓗᐊᓂ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓄᑦ; ᑭᓯᐊᓂ, 

ᑕᒪᓐᓇ ᓱᒃᑲᐃᑦᑑᕗᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓄᑦ. 
ᐅᖃᓘᑎᓂᒃ ᑭᐅᔨᐅᔪᑦ ᐊᑐᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑎᑎᕋᕐᕕᓂ ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᓐᓄᑦ, ᐱᓕᕆᓂᖅ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂ ᑎᑎᕋᕐᕕᐅᑉ ᐃᓗᐊᓂ ᓱᓕ 
ᑎᑭᐅᑎᔭᐅᓕᒑᙱᓚᖅ. ᐃᓄᒃᑐᑦ ᐱᓕᕆᓂᐅᓗᓂ 
ᐅᖃᐅᓯᐅᓂᖓᓐᓄᑦ, ᐊᐅᓚᓂᖃᕆᐊᖅᐳᖅ 
ᑕᒪᒃᑭᐅᒪᔪᒥ, ᑐᓂᓯᑐᐃᓐᓇᙱᓪᓗᑎᒃ ᑐᑭᓕᐊᖑᓂᐅᔪᒥ 
ᐱᔨᑦᑎᕋᕐᓂᕐᒥ ᐳᓚᕋᖅᑐᓄᑦ ᑐᒃᓯᕋᑐᐃᓐᓇᕆᐊᓕᖕᓂ 
ᐱᔨᑦᑎᕋᕐᓂᐅᔪᓂᑦ. 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕕᖓᓂᖓᓂ 
ᑲᒪᒋᔭᕆᐊᖃᖅᓯᒪᑎᓪᓗᒍ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥ 
ᒥᓂᔅᑕᐅᔪᒥ ᐅᖃᐅᓯᕐᓄᑦ ᓇᓗᓇᐃᖅᓯᓂᖏᓐᓂ 
ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑦ ᒪᓕᖕᓂᖓᓂ ᒪᓕᒐᓕᐊᖑᓯᒪᔪᒥ, 
ᑭᓯᐊᓂ ᑲᒪᒋᔭᖃᕐᓂᐅᕗᖅ ᒥᓂᔅᑕᒧᑦ 
ᐅᖃᐅᓯᕐᓄ ᓇᓗᓇᐃᖅᓯᓂᖓᓐᓂ ᒐᕙᒪᒃᑯᑦ 
ᐊᐅᓚᓂᖏᓐᓂ ᐃᓄᒃᑐᑦ. 

ᓄᓇᕗᒻᒥ ᒐᕙᒪᒃᑯᑐᐊᖑᙱᑦᑐᖅ 
ᕿᒥᕐᕈᔭᕆᐊᖃᕐᓂᖏᓐᓂ ᑕᒪᒃᑭᐅᒪᔪᒥ ᑐᕌᒐᓂᐅᔪᒥ 
ᐱᔭᕆᐊᖃᕐᓂᑐᐃᓐᓇᒥᐅᙱᑦᑐᖅ ᑐᓂᓯᓂᐅᔪᒥ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂ ᐱᔨᑦᑎᕋᕐᓂᐅᔪᒥ, 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓚᓕᐅᔾᔭᐅᒋᕗᖅ ᐱᓕᕆᕝᕕᐅᔪᓂ 
ᐱᔭᕆᐊᖃᖅᑎᑕᐅᔪᓂ ᒪᓕᒋᐊᖃᕐᓂᖏᓐᓂ 
ᓄᓇᕘᑉ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂ ᓴᐳᔾᔨᓂᕐᒧᑦ 
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ᒪᓕᒐᖓᓐᓂ1. ᒐᕙᒪᑐᖃᒃᑯᑦ ᐅᖃᖅᓯᒪᓪᓚᕆᒃᐳᑦ 
ᐱᓕᕆᐊᒃᓴᕆᙱᓐᓂᖓᓐᓂ ᑐᓂᓯᓂᕐᒥᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓐᓂ ᐱᔨᑦᑎᕋᕐᓂᐅᔪᒥ ᓄᓇᕗᒻᒥ2. 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖓ3 ᑲᓇᑕᒥ 
ᑲᑐᔾᔨᖃᑎᒌᖓᓐᓂ ᐅᖃᖅᓯᒪᙱᓚᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᒪᓕᒋᐊᑐᙱᓐᓂᖓᓂ ᓄᓇᕘᑉ ᐅᖃᐅᓯᕐᒧᑦ 
ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᑦ, ᑭᓯᐊᓂ ᐃᓚᖓ 44 ᒪᓕᒐᖓᓐᓂ 
ᑎᑎᕋᖅᓯᒪᕗᖅ ᐅᖃᐅᓯᖃᕐᓂᖓᓂ ᐊᖏᖃᑎᒌᖕᓂᖅ 
ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᕈᑕᐅᔪᖅ 
ᓴᙱᓂᖃᕐᓂᖅᓴᐅᕗᖅ ᒪᓕᑦᑎᐊᖅᓯᒪᙱᓐᓂᐅᔪᒥ 
ᐅᕝᕙᓘᓐᓃᑦ ᓈᒻᒪᒃᓴᙱᓐᓂᐅᔪᒥ ᑕᐃᒪᐃᓐᓂᖓᓂ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᒪᓕᒋᐊᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᓄᓇᕘᑉ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂ ᓴᐳᔾᔨᓂᕐᒧᑦ ᒪᓕᒐᖓᓐᓂ5. 
ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᕐᒧᑦ ᒪᓕᒐᓕᐊᖑᓯᒪᔪᑦ ᐆᒃᑑᑎᐅᕗᖅ 
ᓄᓇᕗᑦ ᒪᓕᒐᖓᓐᓂ6 ᓄᓇᕗᒻᒥ

 ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑕᐅᓯᒪᓂᐅᖕᒪᑦ ᓄᓇᕗᒻᒥ 
ᓄᓇᑖᕐᓂᒃᑯᑦ ᐊᖏᕈᑎᒥᑦ7. 

1 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ ᒪᓕᒐᖓ (ILPA) ᒪᓕᒐᐃᑦ 
ᓄᓇᕗᒻᒥ. 2008, ᓇᒡᒍᖅ 17.

2 ᐊᐃᑉᕆᓕ 2019-ᒥ – ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕕᖓ ᐱᓇᓱᐊᖅᐳᑦ 
ᓇᖏᖅᓯᒪᓂᖓᓐᓂ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖓ 
ᐱᓚᐅᖅᑎᓪᓗᒍ ᑯᐃᓐᒥ ᓈᒻᒪᒋᔭᐅᓚᐅᖅᑎᓪᓗᒍ. 

3 ᐱᖁᔭᒃᓴᖅ C-91.
4 “ᖃᓄᐃᓐᓂᐅᔪᒥ ᒪᓕᑦᑎᐊᖅᓯᒪᙱᓐᓂᐅᔪᒥ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᖏᖃᑎᒌᙱᓐᓂᐅᔪᒥ ᐆᒪᙵᑦ ᒪᓕᒐᕐᒥ ᐊᒻᒪ ᐊᖏᖃᑎᒌᖕᓂᕐᒥ 
– ᐃᓚᖃᖅᑐᒥ ᓄᓇᑖᕐᓂᒃᑯᑦ ᐊᖏᕈᑕᐅᔪᒥ – ᐅᕝᕙᓘᓐᓃᑦ ᐃᒻᒥᒃᑯᑦ−
ᒐᕙᒪᖃᕐᓂᕐᒧᑦ ᐊᖏᕈᑕᐅᔪᒥ, ᐊᖏᖃᑎᒌᖕᓂᖅ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᒻᒥᒃᑯᑦ-ᒐᕙᒪᖃᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᖕᓂᖅ ᓴᙱᓂᖃᕐᓂᖅᓴᐅᕗᖅ 
ᒪᓕᑦᑎᐊᖅᓯᒪᙱᓐᓂᐅᔪᒥ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᖃᑎᒌᙱᓐᓂᐅᔪᒥ” 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖓ 2019, ᐃᓚᖓ 
4, ᒪᒃᐱᖅᑐᒐᖅ 4.

5 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ ᒪᓕᒐᖓ (ILPA) ᑐᓂᓯᕗᖅ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂ ᐱᐅᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᓂ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ 
ᐊᒻᒪ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓂᖓᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂ. 
ᐱᓗᐊᖅᑐᒥ, ᐃᓚᖓ 3, ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑐᒥ ᔪᓚᐃ 2017-ᒥ, 
ᐱᒋᐊᖃᖅᑎᑦᑎᕗᖅ “ᑕᒪᒃᑭᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓄᑦ” ᐋᔩᖃᑎᖃᕐᓂᕐᒧᑦ 
ᐅᑯᓇᓂ ᖓᒻᒪ ᑐᓂᓯᓂᖓᓐᓂ ᐱᔨᑦᑎᕋᕐᓂᐅᔪᓂ ᐃᓄᓕᒫᓄᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑎᒍᑦ. ᐅᖃᐅᓯᖅ “ᑲᑐᔾᔨᖃᑎᒌᖑᔪ” ᐃᓚᖃᖅᐳᖅ, 
ᐊᓯᖏᓐᓂᓪᓗ, “ᐃᓄᓕᒫᓄᑦ ᐱᓕᕆᕝᕕᐅᔪᓄᑦ ᑎᒥᐅᔪᑦ”, 
ᑐᑭᓕᐊᖑᓯᒪᔪᒥ ᐃᓚᖃᕐᓂᖓᓂ “ᒐᕙᒪᑐᖃᒃᑯᓐᓂ, ᑎᒥᐅᔪᓂᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᕝᕕᐅᔪᒥ”. 

6 ᒪᓕᒐᕐᔪᐊᖅ ᑲᓇᑕᒥᑦ 1993, ᓇᒡᒍᖅ 28.
7 ᒪᓕᒐᕐᔪᐊᖅ ᑲᓇᑕᒥᑦ 1993, ᓇᒡᒍᖅ 29.

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᓪᓚᕕᖓᓂᙶᖅᑐᒥᑦ 
ᐱᓇᓱᐊᖏᓐᓇᕐᓂᐊᖅᐳᑦ ᐆᒧᖓ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᒥ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑎᒥᐅᔪᓄᑦ 
ᑭᓯᐊᓂ ᓈᒻᒪᒋᔭᐅᔪᒥ ᐋᖅᑭᒃᑕᐅᒍᓂ. 

ᕼᐊᓚᓐ ᑲ. ᑭᓕᐊᓐᑭᓐᐴᒡ 
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3. ᑎᒥᐅᔫᑉ ᐋᖅᑭᒃᓯᒪᓂᖓᓄᑦ 
ᑕᑯᔭᒃᓴᖅ

  

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᓄᓇᕗᒥ

ᑲᒥᓯᓇᐅᑉ ᐃᑲᔪᖅᑎᖓ

ᖃᐅᔨᓴᖅᑎ ᐊᒻᒪᓗ 
ᑭᒡᓕᓯᓂᐊᖅᑎ - ᐃᓄᒃᑐᖅ 

ᖃᐅᔨᓴᖅᑎ ᐊᒻᒪᓗ 
ᑭᒡᓕᓯᓂᐊᖅᑎ - ᐅᐃᕖᑎᑐᑦ 

ᑐᓴᐅᒪᑎᑦᓯᔨ
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 

ᓴᐳᒻᒥᔭᐅᔾᔪᑎᓄᑦ ᐱᖁᔭᕐᒧᑦ  
ᐱᓕᕆᔨ

ᑐᑭᒧᐊᒃᑎᑦᓯᔨ ᐸᕐᓇᐃᓂᕐᒧᑦ 
ᐊᑐᐊᒐᓕᕆᓂᕐᒧᓪᓗ
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4. ᐱᓂᐊᒐᒃᓴᖓ, ᐱᓇᓱᐊᒐᖓ 
ᐱᔭᒃᓴᖏᓪᓗ ᐅᖃᐅᓯᕐᓄᑦ  
ᑲᒥᓯᓇᐅᑉ ᐱᓕᕆᐊᖏᑦ

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᐃᒻᒥᑰᖅᑐᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᕗᖅ ᑎᓕᔭᐅᓯᒪᓪᓗᓂ ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓᑎᒍᑦ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᖁᓪᓗᒍ ᑕᐃᒫᒃ 
ᐊᑐᓕᖁᔭᐅᓯᒪᓂᖓ ᒪᓕᒃᖢᒍ ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᖅᑎᖏᓐᓄᑦ. ᐱᓂᐊᒐᒃᓴᖓ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇ ᐃᓂᓪᓚᒃᑎᑦᑕᐅᓯᒪᕗᖅ ᓈᓴᐅᑎᓕᒃ 22 
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓪᓗᓂ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖓ (OLA) ᒪᓕᒃᓗᒍ ᐊᒻᒪᓗ ᓈᓴᐅᑎᓕᒃ 28 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᖓᓐᓄᑦ 
ᐱᖁᔭᖅ (ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ 
ᐱᖁᔭᖅ) ᐊᑐᖅᓗᒍ.

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᑉ ᐃᓂᖓ ᐃᓄᖃᖏᑯᑖᓚᐅᖅᑐᖅ 
ᔪᓂ 6, 2016ᒥᓂᑦ, ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖏᑦ 
ᓈᒻᒪᒃᓴᓕᕋᓱᖕᓂᖏᓐᓂ ᑎᓕᔭᐅᖕᒪᑦ ᕼᐊᓚᓐ ᑭ. 
ᑭᓕᖏᖕᐴᒃ ᑲᒥᓯᓇᐅᖁᓪᓗᒍ ᓯᑎᐱᕆ12, 2017.

ᐱᓂᐊᒐᒃᓴᖅ  
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᑉ ᐱᓂᐊᒐᒃᓴᖓ 
ᐊᓚᒃᑲᐅᒪᑎᑦᓯᓇᓱᐊᕐᒪᑦ ᓴᐳᒻᒥᔭᐃᓗᓂᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᒋ.ᔭᖏᓐᓂᒃ ᓄᓇᕗᒥᐅᑦ 
ᐃᕕᖅᑎᖅᑕᐅᓯᒪᔪᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓪᓗᑎᒃᓗ 
ᓄᓇᕗᒥ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᒥ. ᐱᓕᕆᐊᒃᓴᕆᒐᑦᑎᒍᑦ 
ᐃᔾᔪᐊᒐᒃᓴᑦᑎᐊᕙᐅᓗᑕ ᐱᖓᓱᐃᓕᖓᔪᑦ 
ᐅᖃᐅᓯᖃᑎᒌᖏᑦᑐᑦ: ᐃᓄᒃᑑᖅᐸᒃᑐᑦ, 
ᐅᐃᕖᑎᑑᖅᐸᒃᑐᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓇᐅᔭᖅᐸᒃᑐᑦ.

ᐱᔪᒪᔮᕆᔭᖓ
ᐱᖁᔭᖅᑎᒍᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ ᐱᓂᐊᒐᒃᓴᖏᑦᑕᓗ 
ᖄᒃᑲᓐᓂᐊᒍᑦ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᑉ 
ᐱᔪᒪᔮᕆᔭᖓ ᐃᒪᐃᑦᑑᒋᕗᖅ:

ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᑐᙵᕕᓪᓚᕆᐅᖁᓪᓗᒋᑦ 
ᖃᐅᑕᒫᖅᓯᐅᑕᐅᓗᓂ ᓄᓇᕗᒥᐅᓄᑦ ᐊᒻᒪᓗ 
ᐊᑐᖅᑕᐅᖃᑦᑕᐅᓂᖅᓴᐅᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᓄᓇᕗᒥ

ᐱᓗᐊᖅᑐᒥᒃᓕ: 
(ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ) ᐃᓄᐃᑦ 
ᑕᖅᑲᒃᑯᐊ ᑐᓴᐅᒪᖃᑎᒌᒍᓐᓇᖁᓪᓗᒋᑦ 
ᐱᔨᑦᓯᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃᓗ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᓐᓂ ᐊᒻᒪᓗ ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᑦ, 
ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓂ ᐊᒻᒪᓗ 
ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᑦ, ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒍᑦ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᖏᑎᒍᓪᓗ ᐊᓯᖏᓐᓄᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖁᑎᖏᓐᓄᑦ ᐱᔨᑦᓯᖅᑎᓄᑦ, 
ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᓄᑦ ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ 
ᐅᖃᐅᓯᒃᑯᑦ ᓂᕈᐊᕆᔭᒥᑎᒍᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᖅᑎᒍᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐅᖃᖃᑎᒋ/ᑎᑎᕋᕐᕕᐅ−ᖃᑦᑕᖁᓪᓗᒋᑦ.

(ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ) 
ᐃᓄᐃᑦ ᑕᖅᑲᒃᑯᐊ ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᐅᖃᕐᕕᐅ/ᑐᓴᐅᒪᑎᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐱᔨᑦᓯᖅᑕᐅᓗᑎᒃᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖏᓐᓄᑦ 
ᑎᒥᕈᖅᓯᒪᔭᖏᓐᓄᓗ, ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓᓐᓄᑦ ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᓗ, 
ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖏᓐᓄᑦ ᐱᔨᑦᓯᖅᑎᓄᑦ, 
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ᓄᓇᓕᖕᓂᒐᕙᒪᐅᔪᓄᑦ,8 ᐃᒻᒥᒃᑰᖅᑐᑦ ᐱᓕᕆᕕᐅᔪᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᐱᓕᕆᕕᖏᑦᑕ ᐊᕕᒃᑐᖅᓯᒪᔪᖁᑎᖏᓐᓄᑦ, 
ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ 
ᐱᔨᑦᓯᖅᑎᑦᓯᔨᖏᓐᓄᑦ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᒃᑯᑦ.

ᑲᒪᒋᔭᒃᓴᒫᖏᑦ
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᑎᓴᒪᓪᓗᐊᑕᕐᓂᒃ 
ᑲᒪᒋᔭᒃᓴᒫᖃᕐᒪᑦ:

ᐅᓐᓂᕐᓘᑎᓄᑦ ᕿᒥᕐᕈᔨ  
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᕿᒥᕐᕈᕙᒃᐳᖅ ᐅᖃᐅᓯᕐᓄᑦ 
ᒪᓕᒐᑦ ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑕ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ, ᓄᓇᓕᖕᓂ 
ᕼᐊᒪᓚᐅᔪᓄᑦ, ᓇᖕᒥᓂᖅᓱᖅᑐᓄᓪᓗ ᐱᓕᕆᕕᖕᓄᑦ, 
ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᓕᕆᕕᖏᑦᑕ 
ᐊᕕᒃᑐᖅᓯᒪᔪᖁᑎᖏᓐᓄᑦ, ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᑦ 
ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ ᐱᔨᑦᓯᕐᓂᕐᒧᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ. 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒃᕕᖓ ᖃᐅᔨᓴᕈᓐᓇᕐᒪᑦ, 
ᖃᐅᔨᔭᖏᓐᓂ ᐅᔾᔨᕆᔭᖏᓐᓂᓗ ᓴᖅᑭᑦᑎᓗᓂ 
ᐅᓂᒃᑳᓕᐅᕈᑎᒋᓗᓂᒋᓪᓗ, ᐋᖅᑭᒍᑎᒃᓴᓂ 
ᓇᓗᓇᐃᖅᓯᓗᓂᓗ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᖏᓐᓂᒃ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂ ᑐᓂᓯᓗᓂ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᖁᔭᑦ ᓯᖁᒥᑕᐅᖁᓇᒋᑦ.  

8 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ ᐊᑐᖅᖢᒍ, ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᑦ ᑐᓴᐅᒪᑎᑦᑎᔭᕆᐊᖃᕐᒪᑕ ᐱᔨᑦᓯᕈᑎᖃᕐᓗᑎᒃᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑎᒍᑦ, ᑐᒃᓯᕌᕆᔭᐅᖏᒃᑲᓗᐊᖅᐸᑦ.

ᐊᔭᐅᕆᓂᖅ  
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᖅᐳᖅ 
ᑎᒥᐅᔪᓂ ᒪᓕᒋᐊᖃᓲᓂᒃ ᐃᓱᒪᓕᐅᕆᖃᑦᑕᕐᓂᖏᑦ 
ᓴᖑᑎᒋᐊᖁᓪᓗᒋᑦ, ᐱᐅᓯᕆᓲᖏᑦ, ᐱᔾᔪᓯᖏᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑕᐅᔪᑦ ᓴᐳᒻᒥᔭᐅᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ.

ᐅᖃᐅᔾᔪᐃᓂᖅ  
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᐃᑲᔪᓲᖑᕗᖅ ᐅᖃᐅᔾᔪᐃᓪᓗᓂ, 
ᐋᖅᑭᒍᑎᒃᓴᓂ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ 
ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᑦ ᑎᒥᐅᔪᓂᑦ, ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᓂᒃ, ᓇᖕᒥᓂᕆᔭᓂ ᐱᓕᕆᕕᖕᓂ ᐊᒻᒪᓗ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ, ᑎᒥᖁᑎᖏᓐᓂ ᐊᒻᒪᓗ 
ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᕋᓱᐊᖅᑎᖁᑎᖏᓐᓂᒃ 
ᐱᔨᑦᓯᕈᑎᖏᑦ ᑐᓴᐅᒪᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ 
ᐱᔭᕆᐊᖃᓲᖏᓐᓂᒃ ᐊᑐᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ. 
ᓄᓇᕗᒥᐅᓂᒃ ᑐᓴᐅᒪᑎᑦᑎᔨᐅᓲᖑᒋᕗᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᖃᖅᑎᒋᖕᒪᖔᑕ. 

ᐅᔾᔨᖅᓱᕐᓂᖅ ᖃᐅᔨᒪᒋᐊᕐᓂᖅ  
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᖃᐅᔨᒪᒋᐊᖃᑦᑕᕆᕗᖅ 
ᐆᒃᑐᕋᐃᓲᖑᓪᓗᓂᓗ ᖃᓄᐃᑉᐹᓪᓕᖅᓯᒪᓕᕐᒪᖔᑕ 
ᓄᓇᕗᓕᒫᒥ ᐱᔨᑦᓯᖅᑎᑦ ᑎᒥᐅᔪᑦ, ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᑦ, ᓇᖕᒥᓂᕆᔭᓂ ᐱᓕᕆᕕᖕᓂ ᐊᒻᒪᓗ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ, ᑎᒥᖁᑎᖏᓐᓂ ᐊᒻᒪᓗ 
ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᕋᓱᐊᖅᑎᖁᑎᖏᓐᓂᒃ 
ᐱᔨᑦᓯᕈᑎᖏᑦ ᑐᓴᐅᒪᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒧᓪᓗ 
ᐱᔭᕆᐊᖃᓲᖏᓐᓂᒃ ᐊᑐᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᓄᓇᕗᒥ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᐃᑦ ᐊᑐᕐᓗᒋᑦ.
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5. ᐊᑐᓕᖁᔭᑦ

ᑕᑯᒋᐊᖃᑦᑕᓚᐅᕋᑦᑎᒍᑦ ᐅᔾᔨᖅᓱᐊᕆᓪᓗᒋᑦ 
ᓄᓇᕗᒥ ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᖅᑐᑦ ᑎᒦᑦ 
ᖃᕋᓴᐅᔭᑎᒍᑦ ᐃᑭᐊᖅᑭᕕᖏᑦᑕ ᑐᕌᕈᑎᖏᑦ 
ᐆᒃᑐᕋᖃᑦᑕᖅᖢᒋᑦ ᐱᖓᓱᐃᓕᖓᔪᑦ 
ᓇᕿᑐᐃᓐᓇᕆᐊᓖᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ, 
ᐱᓗᐊᖅᑐᒥᒃ ᓯᕗᓪᓕᖅᐹᖓᓃᑦᑐᑦ, ᑐᕌᕐᕕᒋᔪᒪᔭᓄᓪᓗ 
ᓇᓗᓇᐃᒃᑯᑕᑦ ᓇᕿᑐᐃᓐᓇᕆᐊᓖᑦ ᐊᒻᒪᓗ 
ᐃᓗᓪᓕᖅᓱᖅᑕᐅᓯᒪᓂᖏᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᐅᖃᐅᓰᑦ ᐃᕐᖐᓐᓇᖅ ᐊᑐᐃᓐᓇᐅᒍᓗᐊᕐᒪᖔᑕ. 
ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ ᐃᑭᐊᖅᑭᕕᒃᑎᒍᑦ ᒪᒃᐱᒐᐅᔪᑦ 
2,900. ᐱᐅᓯᕙᓪᓕᐊᖅᓯᒪᓂᖅᓴᒋᐊᓪᓚᐅᒍᓗᐊᑦ, 
ᑭᓯᐊᓂ ᓇᓗᓇᖏᓚᖅ ᐃᓄᓗᒃᑖᓄᑦ 
ᐱᔨᑦᓯᖅᑐᒃᓴᒫᖑᔪᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ 
ᒪᓕᖏᓐᓂᕆᔭᖏᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖓᓐᓂᒃ. ᐱᖁᔭᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᖅ 
ᓈᓴᐅᑎᓕᒃ 11 ᐊᒻᒪᓗ 12ᒥᒃ, ᓄᓇᕗᒥ 
ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᖅᑐᒃᓴᒫᑦ ᑎᒥᖁᑎᖏᑦ 
ᑐᓴᐅᒪᑎᑦᓯᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓗᑎᒃᓗ 
ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ ᐅᖃᐅᓯᒃᑯᑦ ᐊᑐᖅᑕᐅᔪᒪᔪᒥ 
ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓯᖅᑎᒍᑦ ᓄᓇᕗᒥ.

ᒪᓕᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖓᑎᒍᑦ ᓄᓇᕗᒥ ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᖅᑐᒃᓴᑦ 
ᑎᒥᖁᑎᖓ ᐃᒪᐃᒋᐊᖃᕐᒪᑦ:

• ᖃᐅᔨᓴᕐᓗᒍ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᕐᕕᖏᑦ 
ᐊᑐᐃᓐᓇᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᒪᔪᓕᒫᖅᑎᑐᑦ

• ᐊᐅᓚᑦᔪᑎᓄᑦ ᐊᑐᖅᑐᒃᓴᑦ ᐱᓕᕆᐅᑎᒃᓴᓪᓗ 
ᐊᑐᐃᓐᓇᐅᑎᓪᓗᒋᑦ ᑭᓱᑦ ᐊᓯᔾᔨᖅᑕᐅᖕᒪᖔᑕ 
ᑕᒪᒃᑯᐊ ᐊᓯᕈᖅᑕᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᖃᐅᓯᖏᑦᑎᒎᖓᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ

• ᓇᓗᓇᐃᕐᓗᒋᑦ ᓇᓪᓕᐊᑦ 
ᑐᑭᓕᐅᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑕ ᐃᓄᓗᒃᑖᓄᑦ 
ᑐᕌᖅᑐᒃᓴᐅᖁᓪᓗᒋᑦ (ᓲᕐᓗ ᑭᐅᖃᑦᑕᕆᐊᓕᑦ, 
ᒪᓕᒋᐊᓖᑦ ᐊᒻᒪᓗ ᐊᑭᓐᓇᒥᐅᑕᒃᓴᑦ)

• ᖃᐅᔨᓴᕐᓗᒋᑦ ᐊᑑᑎᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐃᓕᐅᖃᖅᑕᐅᓯᒪᔪᑦ, 
ᐲᔭᕐᓗᒋᓪᓗ ᐊᑑᑎᖃᓗᐊᖏᑦᑐᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᓱᕙᓕᑭᐊᖑᔪᑦ ᑎᑎᖃᖁᑕᐅᔪᑦ 

• ᖃᐅᔨᓴᕐᓗᒍ ᑲᔪᓯᑎᒐᒃᓴᐅᖕᒪᖔᑦ 
ᐊᑕᐅᓯᐅᖏᑦᑐᑎᒍᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᑦ ᑕᒪᒃᑯᐊᓄᖓ 
ᐊᑐᖅᑕᐅᓕᕿᒃᐸᒃᑐᓄᑦ ᑎᑎᖃᖁᑎᒋᔭᕐᓄᑦ (ᓲᕐᓗ 
ᓈᓴᐅᑎᑎᒎᖓᒋᐊᓖᑦ ᐅᓂᒃᑳᓄᓪᓗ)
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6. ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᓰᑦ ᓄᓇᕗᒥ

ᓄᓇᕗᑦ ᐱᖓᓱᓂᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 
ᐅᖃᐅᓯᖃᕐᒪᑦ: ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ (ᐃᓄᒃᑎᑐᑦ 
ᐃᓄᐃᓐᓇᖅᑐᓪᓗ), ᑕᐃᒍᖅᑕᐅᓲᖑᒋᓪᓗᓂ 
ᐃᓄᒃᑐᑦ, ᖃᓪᓗᓈᑐᑦ, ᐅᐃᕖᑎᑐᓪᓗ. ᑕᒪᒃᑮᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐊᔾᔨᒌᒥᒃ 
ᓇᓕᒧᓐᓂᖃᖅᐳᑦ, ᐱᔪᓐᓇᐅᑎᖃᖅᐳᑦ ᐊᒻᒪᓗ 
ᐃᓱᒪᖅᓲᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ ᐱᖁᔭᖏᑦᑎᒍᑦ. 
ᑭᓯᐊᓂᓕ, ᐊᔪᕐᓇᖅᓯᕙᓪᓕᐊᔪᖅ ᐃᓄᒃᑑᓲᓄᑦ 
ᐅᐃᕖᑎᑑᓲᓄᓪᓗ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᖃᐅᑕᒫᑦ 
ᖃᓪᓗᓇᐅᔭᖅᑐᓄᑦ ᐊᑲᕐᕆᑎᕆᔭᕆᐊᓴᖅ 
ᐅᓪᓗᑕᒫᑦ. ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖓ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ ᐱᑕᖃᕈᑎᒋᖕᒪᒍ 
ᓄᓇᕗᒥ ᐃᓄᐃᑦ ᐅᐃᕖᖁᑎᖏᓪᓗ ᐅᖃᐅᓯᖏᑦ 
ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᓴᖓᒃᑎᑉᐹᓪᓕᖁᓪᓗᒋᓪᓗ 
ᐃᓕᖅᑯᓯᕐᒥᒍᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᓯᕆᓲᖏᑦ, 
ᐃᓅᓯᖏᓐᓂᓗ ᐊᑐᖅᓯᒪᔭᖏᑦ ᐱᔾᔪᓯᖏᓪᓗ 
ᐅᓂᒃᑳᖏᑦ ᑲᑎᖅᓱᖅᑕᐅᖁᓪᓗᒋᑦ ᑭᖑᕚᖏᓐᓄᑦ 
ᖃᐅᔨᒪᔭᐅᓂᖃᕐᓂᐊᕐᒪᑕ.

6.1. ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒍᑦ 
ᓄᓇᕗᑦ ᒪᕐᕉᖕᓂ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖁᑎᖃᕐᒪᑦ: 
ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ (OLA) 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ (ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ). ᒐᕙᒪᖓᑦ 
ᓄᓇᕗᑦ ᐊᖏᖅᓯᒪᖕᒪᑦ ᐱᔪᒪᓂᖃᖅᖢᓂᓗ 
ᑲᔪᓯᑎᑦᑎᐊᖓᓂᒃ ᓄᓇᕗᒥ ᐅᖃᐅᓯᕐᓄᑦ 
ᒪᓕᒐᕐᓂᒃ ᓴᖅᑭᑕᐅᔾᔪᑎᒋᓚᐅᖅᑕᖓ ᐱᔾᔪᑎᖏᓪᓗ 
ᓴᖅᑭᔮᖁᓪᓗᒋᑦ ᒍᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖁᑎᖏᓐᓂᒃ, 
ᐱᓕᕆᐊᖏᓐᓂᒃ ᐱᔨᑦᓯᕈᑎᖏᓐᓂᓗ.

ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ 
(OLA)
ᓄᓇᕘᑉ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ 
ᐊᖏᖅᑕᐅᓚᐅᕐᒪᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 2008ᖑᑎᓪᓗᒍ 
ᐊᑐᓕᖅᖢᓂᓗ ᐊᐃᕆᓕ 1, 2013. ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᐅᖃᓰᑦ ᐱᖁᔭᖓ ᐸᐸᑐᐃᖕᒪᑦ ᐱᔪᓐᐅᑎᓂᒃ 
ᐊᑲᕐᕆᔮᕈᑎᓂᒃᓗ ᖃᓪᓗᓈᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ 
ᐅᖃᐅᓯᕐᓂᒃ, ᖁᕝᕙᕆᐊᓯᓐᓈᖅᖢᒍ ᓇᓕᒧᓕᖅᑎᖢᒍ 
ᐃᓄᒃᑐᑦ. ᑕᐃᒫᒃ ᐱᖁᔭᖅᑎᒎᖓᓂᖓ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖓᓐᓂ ᐃᓕᓴᖅᓯᓯᒪᓂᖅ 
ᑲᓇᑕᒥ ᓯᕗᓪᓕᖅᐸᐅᖕᒪᑦ. ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᐅᖃᓰᑦ ᐱᖁᔭᖓ ᐱᔭᕆᐊᖃᖅᑎᑦᑎᖕᒪᑦ ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓᓂ, ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂᓗ 
ᐃᖅᑲᖅᑐᐃᕕᓐᓂ ᑕᐃᒫᒃ ᐊᑐᖃᑦᑕᕈᓐᓇᕐᓂᕐᒥᒃ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓗᑎᒃᓗ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒥ 
ᐱᔨᑦᓯᕐᓂᕐᒥᓗ ᐃᓄᓗᒃᑖᓄᑦ ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ 
ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓯᖅᑎᒍᑦ. ᑕᐃᒪᖓᓂ ᔪᓚᐃ 
2017, ᐱᔨᑦᓯᕐᓂᖃᖃᑦᑕᖅᓯᒪᔪᑦ ᐃᓄᓗᒃᑖᓄᑦ 
ᐱᔨᑦᓯᖅᑐᑦ ᑎᒥᐅᔪᑦ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐱᔨᑦᓯᕈᑎᑎᒍᑦ ᐊᖏᕈᓯᐅᕐᕕᐅᓯᒪᔪᑦ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ 
ᑖᒃᑯᑎᒎᓇ ᐅᖃᐅᓯᖅᑎᒍᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᖅᑎᒍᑦ. 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᑦ ᕼᐊᒪᓚᐅᓂᕋᖅᑕᐅᓱᖅᑐᑦᑕᐅᖅ 
ᑕᐃᒫᒃ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒥ ᐱᔨᑦᓯᕈᑎᓂᒃᓗ 
ᐅᐃᕖᑎᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ ᐱᑕᖃᖅᑎᑦᑎᔭᕆᐊᖃᕆᕗᑦ 
ᓇᓗᓇᐃᕈᖅᑕᐅᔪᓐᓇᖅᐸᑦ 
“ᐱᑕᖃᕆᐊᖃᕈᑕᐅᓂᖓᓂᒃ” ᐱᔨᑦᓯᕐᓂᒃᑯᑦ 
ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᓪᓗ. ᓄᓇᕗᑦ ᒐᕙᒪᖓ 
ᓱᓕ ᐃᓂᓪᓚᒃᑐᐃᒋᐊᓕᒃ ᖃᓄᐃᓕᐅᕐᓗᑎᒃ 
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ᓇᓗᓇᐃᖅᓯᓂᓪᓚᑦᑖᖑᓇᔭᕐᒪᖔᑦ 
“ᐱᑕᖃᕆᐊᖃᕈᑕᐅᓂᖓᓂᒃ” ᐊᒻᒪᓗ 
ᒪᓕᒐᕋᓛᓕᐅᕐᓗᒍ ᓄᓇᓕᖕᓂ ᒐᕙᒪᕋᓛᖑᔪᑦ 
ᐊᑐᖃᑦᑕᕋᔭᖅᑕᖏᓐᓂᒃ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒨᖓᔪᓄᑦ 
ᐅᐃᕖᑎᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ.

ᐱᔭᕆᐊᖃᕐᓂᖏᑦ ᑎᒥᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓪᓗ 
ᐊᑐᐃᓐᓇᐅᑎᑦᓯᒋᐊᓖᑦ ᑕᐃᒫᒃ ᐅᖃᐅᓯᒃᑯᑦ 
ᐱᔨᑦᓯᖅᑕᐅᔪᓐᓇᕐᓂᖏᓐᓂ ᐃᓄᓗᒃᑖᓄᑦ 
ᖃᐅᔨᒪᔭᐅᑎᓪᓗᒍᓗ ᐱᔨᑦᓯᖅᑕᐅᔪᓐᓇᕐᓂᖏᑦ 
ᓇᓪᓕᒃᑯᑐᐃᓐᓇᖅ ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ 
ᐊᖓᔪᖅᑳᖑᔪᒥ ᐱᔨᑦᑎᕋᖅᑎᓪᓗᐊᑕᕐᒥᓘᓐᓃᑦ 
ᐊᓪᓚᕕᖕᒥ ᐊᒻᒪᓗ ᓇᓪᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᐊᓪᓚᕕᖕᒥ 
ᑕᐃᒫᑎᒋ ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑎᑐᑦ 
ᐱᔨᑦᓯᖅᑕᐅᖃᑦᑕᕈᒪᔪᑦ ᐊᒥᓲᓂᖏᑦ 
ᒪᓕᒃᓗᒋᑦ ᐊᑐᖅᑕᐅᓂᖅᓴᐅᓲᑦ (ᐃᓄᓗᒃᑖᓄᑦ 
ᐊᑦᑕᓇᖅᑕᐃᓕᓂᕐᒧᑦ, ᐊᑦᑕᓇᐃᔭᖅᓯᒪᓂᕐᒧᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᓪᓗ). 

ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖓ ᐃᓄᐃᓐᓇᖅᑑᒨᖓᑎᓪᓗᒍ ᑕᓱᐃᕙᓪᓕᐊᓂᕐᒥ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒃᑲᓐᓂᕐᓂᕐᒥᓗ ᒐᕙᒪᒃᑯᑦ 
ᐱᔨᑦᓯᕈᑎᖏᑎᒍᑦ ᐱᔭᖃᕐᓂᖅᓴᐅᕗᖅ ᐱᓗᐊᖅᑐᒥᒃ 
ᖁᕐᓗᖅᑐᒥ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥᓗ.

ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᓰᑦ ᐱᖁᔭᖓ ᒥᓂᔅᑕᒥ 
ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ ᑲᒪᒋᔭᖃᓪᓗᐊᑕᕐᓂᐊᖅᑐᒥᑦ 
ᑕᓯᐅᖅᓯᔨᐅᓂᐊᖅᑐᒥᒃᓗ ᐅᖃᐅᓯᒃᑯᑦ 
ᐱᔨᑦᓯᖅᑕᐅᔾᔪᑎᓄᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᖕᓂ 
ᓄᓇᕗᓕᒫᒥ ᐱᔨᑦᓯᖅᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ 
ᓄᓇᓕᖕᓂᓗ ᒐᕙᒪᕋᓛᖑᔪᓄᑦ. 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ  
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ (ILPA)
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ 
ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑦ ᓯᑎᐱᕆ 2008. 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ 
ᑭᐅᔾᔪᑎᖃᓗᐊᖅᐳᖅ ᐊᐳᕈᑕᐅᑦᑕᖅᑐᓂᒃ 
ᖃᓄᐃᓕᐅᕈᑕᐅᒋᐊᓕᖕᓂᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᒃᑑᖅᐸᒃᑐᑦ 
ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐊᔭᐅᖅᑕᐅᒃᑲᓐᓂᖁᓪᓗᒋᓪᓗ 
ᐅᖃᐅᓯᕐᒥᖕᓂᒃ ᐊᑐᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ, 

ᐅᖃᓪᓚᑦᑎᐊᔪᔪᑦ ᓴᖅᑭᔮᑦᑎᐊᖏᓐᓇᖁᓪᓗᒍᓗ 
ᓄᓇᕗᒥᐅᓄᑦ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ ᓇᓗᓇᐃᕈᐃᖕᒪᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕐᓂᕐᒧᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑎᒍᑦ, ᓴᐳᔾᔨᓪᓗᓂ 
ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᕈᒪᕙᒃᑐᓂᒃ, 
ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᓪᓗᐊᕕᒃᖢᓂ ᒐᕙᒪᒃᑯᑦ 
ᐱᔭᕆᐊᖃᕐᓂᓪᓚᑦᑖᖏᓐᓂᒃ, ᓄᓇᓕᖕᓂ ᒐᕙᒪᕋᓛᖑᔪᑦ 
(ᕼᐊᒪᓚᑦ) ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅᓱᖅᑐᑦ ᑎᒥᐅᔪᑦ 
ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᓕᕆᕕᖏᑦ 
ᖃᐅᑕᒫᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ 
ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᓯᕈᑎᓄᓪᓗ 
ᐃᓄᖕᓄᑦ ᑕᖅᑲᐅᖓ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓄᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑎᒍᑦ.

ᔪᓚᐃ 9, 2017ᒥᓂᑦ, ᐊᑐᓕᒃᓂᖏᑦ ᐃᓄᐃᑦ 
ᖃᐅᓯᖏᑦᑎᒍᑦ ᐱᔨᑦᓯᕐᓂᖅ ᐃᒻᒥᓅᖓᓂᖅᓴᐅᓄᑦ 
ᐃᓚᓕᐅᔾᔭᐅᓯᒪᔪᓐᓇᖅᓯᔪᑦ ᓄᓇᕗᑦ 
ᐃᖅᑲᖅᑐᐃᕕᖓᑦᑎᒍᑦ ᑐᑭᓕᐅᕈᔾᔭᐅᖁᓪᓗᒋᑦ 
ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ. 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ 
ᐱᖁᔭᖅ ᒥᓂᔅᑕᒥᒃ ᓇᓗᓇᐃᕆᓚᐅᕐᒪᑦ 
ᑲᒪᒋᔭᖃᓪᓗᐊᑕᕐᓂᐊᖅᑐᒥᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᑐᐊᒐᕐᓂᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 
ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ (IUT), ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᐱᔪᓐᓇᕐᓂᖃᖅᑎᑕᐅᔪᓄᑦ. 

6.2. ᐊᑐᓕᕐᕕᖓ ᐅᓪᓗᖅ 
ᒥᓂᔅᑕᐅᑏᑦ ᓱᓕ ᐅᓪᓗᕐᒥ ᐊᑐᓕᕐᕕᒃᓴᒥ 
ᓇᓗᓇᐃᖅᓯᒋᐊᓖᑦ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᕙᓪᓕᐊᔪᓄᑦ 
ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ 
ᐅᖃᕆᐅᖅᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᖅᑐᓪᓗ ᖃᖓ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔪᓐᓇᖅᓯᒐᔭᕐᒪᖔᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑎᒍᑦ (ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ, ᓈᓴᐅᑎᓖᑦ 
ᐊᑖᓂ 9 ᐊᒻᒪᓗ 10).
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6.3. ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᐱᔨᑦᓯᕈᑏᓪᓗ ᐃᓄᓗᒃᑖᓄᑦ ᑐᕌᖓᔪᑦ
ᑕᑯᔭᒃᓴᖅ ᑲᓐᓇ ᓇᐃᓈᕆᓯᒪᕗᖅ ᓴᓂᓕᕇᓕᖅᖢᒋᓪᓗ ᑖᒃᑯᐊ ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᑦ ᖃᓄᑎᒋᐅᔭᕆᐊᖃᕐᒪᖔᑕ 
ᑐᓴᐅᒪᔪᓕᕆᓂᖅ ᐱᔨᑦᓯᕐᓂᒃᑯᓪᓗ ᐃᓄᓗᒃᑖᓄᑦ ᑐᕌᖓᔪᓄᑦ.9

ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ

ᓄᓇᕗᒥ ᐱᖓᓱᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂ ᐱᔪᖅ: ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ, 
ᖃᓪᓗᓈᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᑐᐊᖅ ᐱᔪᖅ

ᐊᑑᑎᔪᑦ “ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ”: 
•  ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᓕᕆᕕᖏᓐᓄᑦ 
ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᓗ

• ᒪᓕᒐᓕᐅᕐᕕᒃ 
•  ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ 
ᓈᓚᒃᑎᐅᔪᑦᕝᓄᑦ  

ᐊᑑᑎᔪᑦ “ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ”: 
•  ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᓕᕆᕕᖏᓐᓄᑦ 
ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᓗ

• ᒪᓕᒐᓕᐅᕐᕕᒃ 
•  ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ 
ᓈᓚᒃᑎᐅᔪᑦᕝᓄᑦ  

ᐊᑐᖅᑐᖅ ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᓄᑦ 
‘ᐱᔨᑦᓯᕈᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᒪᓕᒃᓗᒍ’ 
ᐊᒻᒪᓗ ‘ᐱᔭᕆᐊᖃᖅᐸᑦ’ ᑐᓴᐅᒪᔪᓕᕆᓂᒃᑯᑦ 
ᐱᔨᑦᓯᕈᑎᑎᒍᓪᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒃᑯᑦ ᐅᖃᐅᓯᒃᑯᑦ 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᓄᑦ ᐊᑐᖅᑐᖅ 
ᐱᔭᐅᔪᒪᓂᖓ ᓱᖁᑎᒋᔭᐅᒐᓂ 

ᐊᑑᑎᓂᖃᑦᓴᐅᑎᒋᖏᑦᑐᖅ 
ᓇᖕᒥᓂᖅᓱᖅᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ 

ᐊᑐᖅᑐᖅ ᓇᖕᒥᓂᕆᔭᐅᔪᓄᑦ (ᐱᓯᓂᓰᑦ ᐊᓯᖏᓪᓗ 
ᑎᒥᕈᕐᓂᑰᔪᑦ ᓄᓇᕗᒥ ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᓲᓄᑦ) 

ᐊᑑᑎᖏᑦᑐᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ, 
ᑎᒥᖁᑎᖏᓐᓄᑦ ᐱᔨᑦᓯᖅᑐᒃᓴᒪᐅᑎᖏᓐᓄᓗ 
ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐊᑐᖅᑐᖅ ᐱᓕᕆᕕᖏᓐᓄᑦ, 
ᑎᒥᖁᑎᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓗᒃᑖᓄᑦ 
ᐱᔨᑦᓯᖅᑎᖏᓐᓄᑦ ᑎᒥᕈᖅᑎᓯᒪᔭᖏᓐᓄᑦ 

9 ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ, ᐅᖃᐅᓯᕗᑦ − ᐸᕐᓇᐃᑎᓕᐊᕆᔭᖅ ᐊᑐᕐᓗᒍ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖅᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ 2012–2016, ᒐᕙᒪᖓ ᓄᓇᕗᑦ, ᒪᒃᐱᒐᖅ iii.
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ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᓄᑦ ᐃᓄᓗᒃᑖᓄᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᐱᖁᔭᖅᑎᒍᑦ10

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᓕᕆᕕᖏᑦ
• ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓂᓗ ᐱᔨᑦᓯᖅᑏᑦ

• ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ

• ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ

• ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ

• ᐊᕙᑎᓕᕆᔨᒃᑯᑦ

• ᐊᖓᔪᖃᐅᑎᓄᑦ ᒐᕙᒪᐅᖃᑎᒌᓄᓪᓗ ᐱᓕᕆᔨᑦ

• ᐃᓚᒌᓄᑦ ᐱᔨᑦᓯᖅᑎᒃᑯᑦ

• ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ

• ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ

• ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ (ᐊᐃᕆᓕ 1, 2019)

• ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ

ᐊᒡᓚᕕᖏᑦ ᑎᒥᖁᑎᖏᓪᓗ 
ᓄᓇᕗᑦ ᒐᓕᒐᓕᐅᕐᕕᖓᑕ

ᐃᖅᑲᖅᑐᐃᔨᑦ ᑎᒥᖁᑎᖏᑦ
• ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᑕᑯᔭᐅᒋᐊᒃᑲᓐᓂᕐᕕᒃ

• ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ

ᐃᓄᓗᒃᑳᑖᓄᑦ 
ᐱᔨᑦᓯᖅᑐᑦ ᑎᒥᕈᖅᑎᑕᐅᓯᒪᔪᑦ
• ᐅᐃᕖᑎᑐᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᒥ

• ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᑦ ᑲᑎᒪᔨᖏᑦ

• ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ

• ᒪᓕᒐᕐᓂ ᑐᑭᓯᓂᐊᕐᕕᒃᑯᑦ ᓄᓇᕗᒥ

• ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ

• ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖓ ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ

• ᓄᓇᓄᒥ ᓇᖕᒥᓂᓕᖕᓄᑦ ᐊᑐᖅᑐᐊᕐᕕᒃ

• ᓄᓇᕗᒥ ᐱᕙᓪᓕᐊᑎᑦᑎᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᖓ

• ᓄᓇᕗᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ

• ᖁᓪᓖᑦ ᓄᓇᕗᒥ ᐊᕐᓇᐃᑦ ᑲᑎᒪᔨᖏᑦ

• ᖁᓪᓕᖅ ᓄᑭᒡᓚᐅᑎᓕᕆᔨᒃᑯᑦ

• ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᑦᑕᓇᐃᖅᓯᒪᓂᕐᒧᑦ 
ᖃᐅᔨᓴᖅᑎᑦ ᐋᓐᓂᖅᑐᖅᓯᐅᑎᓕᕆᔨᓪᓗ

ᐃᖅᑲᖅᑐᐃᕕᑐᑦ 
ᑎᒥᕈᖅᑎᑕᐅᓯᒪᔪᖅ (ᐱᑕᖃᕆᐊᓖᑦ)
• ᐃᓄᓗᒃᑖᑦ ᐱᔪᓐᓇᐅᑎᓕᕆᔨᒃᑯᖏᑦ

• ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᒪᓕᒃᑕᐅᒋᐊᓕᑦ ᑲᑎᒪᔨᖏᑦ

• ᐃᒥᐊᓗᓕᕆᔨᒻᒪᕆᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ

10 ᑕᐃᑲᖓᔅᓴᐃᓐᓇᖅ, ᒪᒃᐱᒐᖅ 4. ᓄᓇᕗᒥ ᑎᒥᐅᔪᑦ ᑕᐃᒍᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᖅᑐᒃᓴᓂ ᐊ, ᐸ ᐊᒻᒪ ᑖ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᒡᓚᕕᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᖅᑎᒍᑦ.
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6.4. ᓈᓴᐅᑎᑎᒍᑦ 
ᑭᒡᓕᓯᓂᐊᕈᑕᐅᓯᒪᔪᑦ 

ᓈᓴᐅᓯᕆᔨᒃᑯᑦ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᓇᑕᒥ 
ᐅᓂᒃᑳᓕᐅᓚᐅᕐᒪᑕ ᐅᖃᐅᓯᖅ ᐱᓪᓗᒍ 
ᖃᓄᐃᑉᐸᓪᓕᐊᖕᒪᖔᑦ ᓄᓇᓄᒥ 2001ᒥ 2016ᒧᑦ.11 
ᑐᕌᒐᖃᓗᐊᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᓕᐊᖑᔪᒧᑦ ᓈᓴᐅᑎᑎᒍᑦ 
ᑕᑯᒃᓴᕈᖅᑎᖁᓪᓗᒍ ᐃᓄᒃᑐᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᕆᔭᖓ 
ᓄᓇᕗᒥ ᐊᒻᒪᓗ ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᓲᑦ, 
ᑐᙵᕕᒋᓪᓗᒋᑦ 2016ᒥ ᓈᓴᐅᓂᕆᓚᐅᖅᑕᖏᑦ, 
ᑕᑯᒃᓴᕈᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᖏᕐᕋᒥᖕᓂ ᐃᓄᒃᑎᑑᖅᐸᒃᑐᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ ᐊᓯᕈᖅᓯᒪᓪᓚᕆᖕᒪᑕ 
ᑕᐃᒪᖓᓂᑦ 2001ᒥᓂ. ᓇᐃᓈᖅᓯᒪᔪᖅ ᖃᐅᔨᔭᖏᓐᓂ 
ᐅᓂᒃᑳᕈᑕᐅᓚᐅᖅᓯᒪᕗᖅ ᐃᓅᒐᑦᑕ ᑲᑎᒪᓂᕐᒥ 
ᒫᑦᓯ 2019ᖑᑎᓪᓗᒍ.

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᓈᓴᐅᓯᕆᔨᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ 
ᐅᓂᒃᑳᖓᓐᓂ, ᖃᐅᔨᔭᖏᑦ ᐃᒪᐃᓕᖓᕗᑦ:12 

ᐃᓄᖁᑎᖏᑦᑕ ᖃᓄᐃᓕᖓᓂᖏᑦ 
• ᓈᓴᐅᑎᑦ ᒪᓕᒃᖢᒋᑦ ᐃᓄᓕᒫᑦ ᓈᓴᖅᑕᐅᑎᓪᓗᒋᑦ, 

ᓄᓇᕗᒻᒥᐅᑦ ᐃᓄᒋᐊᒃᓯᕚᓪᓕᓚᐅᖅᑐᑦ 12.7% 
ᐊᕐᕌᒍᑦ 2011 ᐊᒻᒪᓗ 2016 ᐊᑯᓐᓂᖓᓐᓂ, 
ᑎᑭᖢᒍ 35,944 ᐊᕐᕌᒍᖅ 2016ᒥ. 

• ᓄᓇᕗᒻᒥᐅᑦ ᒪᒃᑯᖕᓂᖅᐸᐅᔪᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ 
ᒐᕙᒪᖃᕐᕕᖏᓐᓂ ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ, 
ᕿᑎᕋᖅᑕᐅᒃᐸᑕ ᐃᓄᖏᑦᑕ ᐅᑭᐅᖏᑦ 
ᑕᒫᓂᐅᒐᔭᖅᑐᖅ 27.7 ᐊᕐᕌᒍᓖᑦ, ᑲᓇᑕᓕᒫᒥ 
ᐃᓄᓕᒫᖏᑦᑕ ᐅᑭᐅᖏᑦ ᕿᑎᕋᖅᑕᐅᑎᓪᓗᒋᑦ 
41.0 ᐅᑭᐅᖃᖅᑐᒡᒍᑕᐅᖕᒪᑕ. 

• ᐃᓄᐃᑦ 84.9% ᓄᓇᕗᒻᒥᐅᖑᔪᑦ 2016ᒥ, 
ᐃᓄᐃᓴᒡᓕᕚᓪᓕᖅᓯᒪᓪᓗᑎᒃ 2011ᒥᓂᑦ (85.5%). 

• ᐊᕐᕌᒍᖅ 2016ᒥ, ᐃᓄᒻᒪᕆᐅᖏᑦᑐᑦ 
ᐃᖃᓗᖕᓂᒥᐅᑕᐅᓂᖅᓴᐅᓚᐅᖅᐳᑦ (61.1%). 
ᑲᖏᖅᖠᓂᕐᒥᑦᑕᐅᖅ ᐃᓄᒻᒪᕆᐅᖏᑦᑐᑦ 
ᐊᖏᔪᑲᓪᓚᐅᓚᐅᕆᕗᑦ (9.1%) 
ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥᓗ (5.7%). 

ᓄᓇᕗᒥᐅᑦ ᐃᓄᖁᑎᖏᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑐᑦ  
• ᐊᕐᕌᒍᖅ 2016ᒥ, 23,225 ᓄᓇᕗᒥᐅᑦ 

(65.3% ᓄᓇᕗᒥᐅᓂ) ᓇᓗᓇᐃᖅᓯᓚᐅᕌᖅᐳᑦ 

11 ᔭᓐ−ᕗᕌᓐᓱᐊ ᓚᐸᐃᔾ ᐊᒻᒪ ᓯᑕᕙᓂ ᓚᖕᓗᐃ, ᐱᓕᕆᖃᑎᖃᖅᖢᑎᒃ 
ᒫᑎᓐ ᑐᑳᑦᒥᑦ, ᐊᓯᕈᖅᐸᓪᓕᐊᓂᖓ ᐅᖃᐅᓯᓕᕆᓂᖅ ᓄᓇᕗᒥ, 
2001ᒥ 2016ᒧᑦ, ᓈᓴᐅᓯᕆᔨᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ, ᒫᑦᓯ 2019. ᐅᓂᒃᑳᖅ 
ᓴᖅᑭᑕᐅᓪᓚᕆᓚᐅᖅᐳᖅ ᔪᓚᐃ 2019..

12 ᑕᐃᑲᖓᔅᓴᐃᓐᓇᖅ, ᒪᒃᐱᒐᖅ 5.

ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᖃᕐᓂᕐᒥᒃ. ᑖᒃᑯᐊ 
ᒥᒃᖠᕚᓪᓕᖅᓯᒪᔪᑦ ᑭᖑᓪᓕᖅᐹᒥ ᐃᓄᓕᒫᑦ 
ᓈᓴᖅᑕᐅᓚᐅᖅᓯᒪᖕᒪᑕ (71.7% ᐊᕐᕌᒍᖅ 2001ᒥ).  

• ᐊᑕᖏᑲᓴᒃᑐᑦ ᐃᓄᒃᑐᑦ ᐅᖃᕆᐅᖄᕐᓂᑯᑦ 
(99.6%) ᐃᓅᕗᑦ (ᐃᓄᒻᒪᕆᑦ). ᐊᕐᕌᒍᖅ 2016ᒥ, 
95 ᐃᓄᒻᒪᕆᐅᖏᑦᑐᑦ ᓇᓗᓇᐃᓚᐅᖅᐳᑦ 
ᐃᓄᒃᑐᑦ ᐅᖃᕆᐅᖃᕐᓂᑰᓂᖏᓐᓂᒃ, ᑲᑎᓪᓗᒋᑦ 
ᐳᓴᓐᑎᖑᖅᑎᓪᓗᒍ ᒥᑭᓐᓂᖅᓴᐅᕗᖅ 1.0%−ᒥ 
ᑖᒃᑯᓇᖓᑦ ᐃᓄᒃᑐᑦ ᐅᖃᕆᐅᖄᕐᓂᑰᔪᓂᒃ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑐᓂ.  

• ᑎᓴᒪᐅᓕᖃᖓᓕᖅᑎᒃᑯᑦᑐᑦ ᐃᓄᖁᑎᖏᑦ 
ᓄᓇᕗᒥᐅᑦ ᑖᒃᑯᓇᖓᑦ ᐱᖓᓱᑦ 
ᐅᖓᑎᑦᑎᐊᖓᓂ (76.6%) ᐃᓄᐃᑦ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᕐᓂᕋᓚᐅᖅᐳᑦ ᐊᕐᕌᒍᖅ 2016ᒥ, 
ᑖᓐᓇ ᑐᑭᓕᒃ ᐃᓄᒃᑐᑦ ᐅᖃᕆᐅᖄᖅᑎᑕᐅᖏᑦᑐᑦ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑎᑕᐅᔪᓐᓃᖅᑐᑦ 23.4% 
ᐃᓄᐃᑦ, ᓈᓴᐅᑎᑎᒍᑦ 7,075 ᐃᓄᐃᑦ. 

• ᐃᓄᐃᑦ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖏᑦᑐᑦ 
ᕿᑎᕐᒥᐅᑕᐅᓂᖅᓴᐅᓚᐅᖅᐳᑦ. 

• ᐃᓄᐃᑦ ᕿᑎᕐᒥᐅᑕᐅᔪᑦ ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖏᑦᑐᑦ 
ᐅᖃᕆᐅᕈᑎᒋᖄᕐᓂᑯᒋᓇᒍ, ᑖᒃᑯᓇᖓᑦ 70.4% 
ᐅᑭᐅᖃᖅᐳᑦ 25 ᑐᖔᓂ (ᐊᑖᓂ). 

• ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑐᑦ 495 
ᓄᓇᕗᒻᒥᐅᖑᓪᓗᑎᒃ (1.4%). ᐃᓄᐃᓐᓇᖅᑐᑦ 
ᐅᖃᓱᖅᑐᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᖁᕐᓗᖅᑐᒥᓗ 
ᓄᓇᖃᕐᓂᖅᓴᐅᓪᓗᑎᒃ.  

ᐅᖃᖃᑎᖃᑦᑎᐊᕈᓐᓇᖅᑐᑦ ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ  
• ᐊᕐᕋᒍᖅ 2016ᒥ, 76.8% ᓄᓇᕗᒥᐅᑦ 

ᓇᓗᓇᐃᓚᐅᖅᐳᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓂᕐᒥᖕᓂᒃ 
ᐃᓄᒃᑐᑦ. ᑕᐃᒫᒃᓕ ᓇᓗᓇᐃᖅᑐᑦ 79.0% − 
ᑎᐅᓚᐅᖅᐳᑦ ᐊᕐᕌᒍᖅ 2001ᒥ. ᐊᒃᐸᖅᐸᓪᓕᐊᔪᖅ 
ᑖᓐᓇ ᐃᓄᒋᐊᒃᓯᕚᓪᓕᖅᓯᒪᒐᓗᐊᕋᒥᒃ 
6,370-ᐃᓄᖕᓂᒃ, ᐅᑭᐅᑦ 15 ᐃᓗᐊᓂ, 
ᑖᒃᑯᐊ ᐅᖃᖃᑎᖃᑦᑎᐊᕈᓐᓇᖅᑐᑦ ᐃᓄᒃᑐᑦ 
ᐃᑭᓐᓂᖅᓴᐅᓕᓚᐅᖅᑐᑦ, 20,950 ᐊᕐᕌᒍᖅ 
2001ᒥ ᐃᒪᓐᓇᑎᒋᓕᐅᓯᓪᓗᑎᒃ 27,320 
ᐊᕐᕌᒍᖅ 2016ᒥ.  

• ᓄᓇᕗᒥᐅᑕᐅᔪᑦ ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖅᑐᑦ 
ᐊᖏᒡᓕᕚᓪᓕᓚᐅᖅᐳᑦ ᓈᓴᐅᑎᑎᒍᑦ ᐊᒻᒪᓗ 
ᐊᑯᓐᓂᖃᐅᑎᒃᑯᑦ. ᐊᕐᕌᒍᖅ 2001ᒥ, 86.7% 
ᓄᓇᕗᒥᐅᑕᑦ, ᐅᕝᕙᓘᓐᓃᑦ 23,000 ᐃᓄᖏᑦ, 
ᖃᓪᓗᓇᐅᔭᖃᑎᕈᓐᓇᕐᓂᕋᓚᐅᖅᑐᑦ, ᑕᑯᒋᐊᕈᑦᑎᒍᑦ 
94.1%, ᐊᒻᒪᓘᓐᓃᑦ 33,485 ᐃᓄᐃᑦ, 2016ᒥ.  
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• 2016ᒥ, 89.0% ᓄᓇᕗᒻᒥᐅᑦ ᐃᓄᐃᑦ 
(ᐊᒻᒪᓘᓐᓃᑦ ᓈᓴᐅᑎᒃᑯᑦ 26,880 ᐃᓄᐃᑦ) 
ᐃᓄᒃᑎᑑᖃᑎᖃᕈᓐᓇᓚᐅᖅᑐᑦ, ᑕᑯᒋᐊᕈᑦᑎᒍᓪᓕ 
8.3% ᐃᓄᒻᒪᕆᐅᖏᑦᑐᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᖅᑐᑦ 
(ᐊᒻᒪᓘᓐᓃᑦ 450 ᐃᓄᐃᑦ). 

• 2016ᒥ, 82.3% ᐃᓄᐃᑦ ᒪᕐᕉᖕᓂ 
ᐅᖃᐅᓯᖃᓚᐅᖅᑐᑦ (ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ). 

• ᐃᓄᐃᑦ ᐃᓄᒻᒪᕆᐅᔪᑦ ᓄᓇᕗᒥ 
ᐃᓄᒃᑐᑦ ᐅᖃᓪᓚᖃᑎᖃᕈᓐᓇᕐᓂᕋᖅᑐᑦ 
ᐃᓄᒋᐊᓚᐅᕈᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᕐᕌᒍᖅ 
2016ᒥ (89.0%), ᐃᓄᐃᓴᒡᓕᕚᓪᓕᖅᓯᒪᔪᑦ 
2001ᒥᓂᑦ, ᑕᐃᔅᓱᒪᓂᓕ 91.6% ᐃᓄᐃᑦ 
ᓄᓇᕗᒥᐅᑕᐅᔪᑦ ᐃᓄᒻᒪᕆᐅᓪᓗᑎᒃ 
ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓂᕋᓚᐅᖅᐳᑦ ᐃᓄᒃᑐᑦ. 

• ᐊᕐᕌᒍᒥ 2016, ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᑦ ᐃᓄᐃᑦ 
ᐅᑭᐅᖃᖅᑐᑦ 0ᒥ 34ᒧᑦ ᕿᑎᕐᒥᐅᓂ 
ᖃᔅᓰᓐᓇᐅᓂᖅᓴᓪᓚᕆᐅᓚᐅᖅᐳᑦ, ᕿᑎᕐᒥᐅᓂᓕ 
ᑕᐃᒫᒃ ᐱᕙᓪᓕᐊᓂᖓ ᓱᒃᑲᓕᓂᖅᐸᐅᓪᓗᓂ. 

ᐃᓄᒃᑐᑦ ᐊᖏᕐᕋᒥ ᐊᑐᖅᑕᐅᓂᖓ  
• 2016ᒥ, 73.8% (26,270 ᐃᓄᖏᑦ) 

ᓄᓇᕗᒻᒥᐅᑦ ᐊᖏᕐᕋᒥᓂ ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᕋᖅᐳᑦ 
ᐊᑐᐃᓐᓇᕐᓂᖅᓴᕆᖃᑦᑕᕐᓂᕋᖅᖢᒍᓗ. 
ᑖᓐᓇ ᐊᖏᓂᖅᓴᐅᒐᓛᒃᑐᖅ 2001ᒥᓂᑦ 
(73.4%), ᑕᐃᔅᓱᒪᓂᓕ 19,480 ᐊᖏᕐᕋᒥᓂ 
ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᕋᓚᐅᕐᒪᑕ. ᐃᓄᐃᓐᓇᖅᑐᑦ 
ᐅᖃᓪᓚᓲᑦ ᐊᖏᕐᕋᒥᖕᓂ 110ᓄᑦ ᐃᓄᖕᓄᑦ 
ᓇᓗᓇᐃᕈᑕᐅᓚᐅᖅᐳᖅ.

• ᐃᓄᒃᑐᑦ ᐊᖏᕐᕋᒥ 
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᓕᕋᓗᐊᖅᑎᓪᓗᒍ, ᓴᖑᕙᓪᓕᐊᔪᖅ 
ᐊᑐᖅᑕᐅᖏᓐᓇᐅᔭᕐᓂᖅᓴᐅᓚᐅᕈᓗᐊᖅᖢᓂ 
ᑐᖏᓕᐅᕙᓪᓕᐊᖔᓕᖅᑐᖅ ᐊᖏᕐᕋᒥ 
ᐅᖃᐅᓯᐅᓪᓗᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᖅ. 

• ᐊᖏᕐᕋᒥ, ᐃᓄᒃᑐᑦ ᐃᓄᖕᓄᑦ 
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᕗᖅ. ᓄᓇᕗᒥ, 98.8% 
ᐃᓄᒃᑎᑑᕐᓂᕋᖃᑦᑕᖅᑐᑦ ᐊᖏᕐᕋᒥᖕᓂ 
ᐃᓅᓂᕐᒥᓂ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ. 

• ᐃᓄᒻᒪᕆᐅᔪᑦ ᐊᒥᓲᓂᖅᓴᑦ (58.4%) ᐅᖃᐅᓯᕐᒥ 
ᐊᑕᐅᓯᑐᐊᖑᖏᑦᑐᒥ ᐊᑐᖃᑦᑕᕐᓂᕋᖅᐳᑦ 
ᐊᕐᕌᒍᒥ 2016. ᑖᓐᓇ ᐊᖏᓂᖅᓴᕈᖅᓯᒪᔪᖅ 
ᑕᐃᒪᖓᓂ 2001, ᑕᐃᔅᓱᒪᓂ 52.2% 
ᐃᓄᐃᑦ ᐊᑕᐅᓯᐅᖏᑦᑐᒥ ᐅᖃᐅᓯᕐᒥ 
ᐊᑐᖃᑦᑕᕐᓂᕋᓚᐅᕐᒪᑕ, ᐊᖏᒡᓕᕚᓪᓕᖅᓯᒪᔪᖅ 
6.2 ᐳᓴᓐᑎᓂᒃ. 

ᐅᖃᐅᓯᕐᒥᓂ ᐅᖃᕆᐅᖅᑎᑦᓯᕙᓪᓕᐊᓂᖅ, 
ᐊᐃᑉᐸᖅᑖᖃᑦᑕᕐᓂᖅ ᓄᓇᖃᑎᒋᖏᑕᒥᓂ 
ᐊᒻᒪᓗ ᐃᓄᒃᑎᑑᕆᐅᖄᖅᑎᑦᓯᕙᖕᓂᖅ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑎᖢᒋᑦ  
• ᐃᓄᒃᑎᑐᑦ ᐅᖃᕆᐅᖄᖅᑎᑦᑎᔪᑦ 

ᖃᔅᓰᓐᓇᕈᖅᐹᓪᓕᖅᓯᒪᔪᑦ ᐃᓄᖕᓂ 
ᐊᒻᒪᓗ ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑐᑦ 
ᑲᑕᒃᐹᓪᓕᐊᓪᓗᑎᒃ. ᐊᕐᕌᒍᒥ 2016, 2.7%−
ᑐᐃᓐᓇᐃᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᖃᖅᑐᑦ 
ᐊᖏᕐᕋᒥᖕᓂ ᐊᑐᐃᓐᓇᐅᔭᖏᓐᓂᕋᓕᓚᐅᖅᐳᑦ, 
ᖃᔅᓯᓐᓇᕈᖅᐹᓪᓕᖅᑐᑦ ᑕᐃᔅᓱᒪᓂᓕ 5.1%−
ᖑᓚᐅᕐᒪᑕ ᐊᕐᕌᒍᒥ 2001. 

• ᑭᓯᐊᓂᓕ, ᐅᖃᐅᓯᕐᒥᓂᒃ ᐃᓕᓴᐃᔪᑦ 
ᐊᑐᖅᑎᑦᑎᔪᓪᓗ ᐊᕐᕌᒍᑦ 15-ᐃᓗᐊᓂ 
ᐊᖏᒡᓕᕚᓪᓕᖅᓯᒪᕗᑦ. ᐅᑭᐅᒥ 2016, 
21.0% ᐃᓄᐃᑦ ᐃᓄᒃᑎᑑᕐᕕᖃᖃᑦᑕᖅᑐᑦ 
ᐅᖃᐅᓯᕐᖓᐅᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᒃᑲᓐᓂᕆᓪᓗᒍ 
ᐊᖏᕐᕋᒥᓂ ᐅᖃᓪᓚᖃᑦᑕᕐᓂᕋᖅᐳᑦ 
ᐅᖃᐅᓯᒃᑲᓐᓂᐅᓪᓗᒍ ᐊᑐᖅᐸᒃᑕᖓ. ᑖᓐᓇ 
ᐊᖏᓂᖅᓴᐅᓕᖅᑐᖅ ᑕᐃᔅᓱᒪᓂᓕ 15.1%−
ᖑᓚᐅᕐᒪᑦ 2001ᒥ. 

• ᐊᐃᑉᐸᕇᖑᔪᓄᑦ 71.4% ᓄᓇᕗᒥᐅᑦ 
ᐃᓄᖕᒥ ᐊᐃᑉᐸᖃᖅᑐᑦ, ᐃᓄᒃᑐᑦ 
ᐅᖃᐅᓯᕐᖓᐅᑎᖃᕐᓂᕋᖅᐳᑦ. 

• ᓄᓇᕗᒥᐅᓕᒫᓄᑦ, ᐃᓄᒃᑐᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᓕᖕᓄᑦ 
ᐅᖃᐅᓯᖃᖅᑎᑦᑎᕗᑦ 87.4% ᕿᑐᕐᖓᒥᖕᓄᑦ 
ᐅᑭᐅᖃᖅᑐᓄᑦ 0ᒥ 17ᒧᑦ ᐅᑭᐅᖃᖅᑐᓄᑦ ᒪᕐᕉᖕᓂ 
ᐊᖓᔪᖅᑳᓕᖕᓄᑦ ᐊᖏᕐᕋᒥᖕᓂ ᐊᖓᔪᖅᑳᖏᑦ 
ᑕᒪᒃᑮᒃ ᐃᓄᒃᑎᑑᖃᖅᑳᑦᑕᖅᖢᑎᒃ, ᑖᒃᑯᐊᓕ 
28.8% ᐅᖃᐅᓯᖃᑎᒌᖏᑦᑐᑦ ᐊᐃᑉᐸᕇᑦ 
ᐊᒻᒪᓗ 1.4% ᕿᑐᕐᖓᓕᖕᓄᑦ ᐊᐃᑉᐸᕇᑦ 
ᐃᓄᒃᑐᑦ ᐅᖃᕆᐅᖄᕐᓂᑰᖏᒃᑲᓗᐊᕋᒥ 
ᐅᖃᕆᐅᖄᖅᑎᑦᑎᓯᒪᔪᑦ. 

• ᐃᓄᒃᑐᑦ ᐅᖃᕆᐅᖄᖅᑎᑦᑎᔪᑦ 
ᐅᖃᓯᕐᖓᐅᑎᖃᖅᑎᑦᑎᔪᓪᓗ ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᒥᖕᓂ ᐅᑭᐅᖃᖅᑐᓄᑦ 0ᒥ 14ᒧᑦ 
ᒥᑭᒡᓕᕙᓪᓕᐊᖏᓐᓇᖅᓯᒪᖕᒪᑦ. ᑐᑭᓕᐅᓪᓗᒍ, 
ᐊᕐᕌᒍᒥ 2001, 78.5% ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᒥᖕᓂ 0ᒥ 4ᒧᑦ ᐅᑭᐅᖃᖅᑐᑦ 
ᐃᓄᒃᑎᑑᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᐳᑦ, 
ᐊᕐᕌᒍᒥᓕ 2016 68.4%−ᖑᓕᓚᐅᖅᐳᑦ, 
ᑲᑕᒃᐹᓪᓕᖅᓯᒪᓪᓗᓂ 10 ᐳᓴᓐᑎᒥᒃ. 
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ᐃᓄᒃᑎᑑᕐᓂᖅ ᐊᑐᖅᑕᐅᓂᖓ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ  
• ᑕᕝᕙᖓᑦ 2016 ᑲᑎᖅᓱᖅᑕᐅᓚᐅᖅᑐᓂ, 

60.7% ᓄᓇᕗᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ (10,315) 
ᐅᖃᓚᐅᖅᐳᑦ ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᕐᒥᓂᒃ 
ᐃᖅᑲᓇᔭᕐᕕᖕᒥᓂ. ᐃᓄᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᓂ 
ᐊᑐᖅᑕᐅᓂᖅᓴᐅᖃᑦᑕᕐᓂᕋᐃᔪᑦ 27.9% ᓄᓇᕗᒥ. 

• ᑖᒃᑯᐊᓕ 65.0% ᓄᓇᕗᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᕋᓚᐅᖅᓯᒪᔪᑦ 2001ᒥ, 
ᑭᓯᐊᓂ 57.8%−ᖑᓕᓚᐅᖅᐳᑦ 2011ᒥ, 
ᑲᑕᒃᐹᓪᓕᖅᓯᒪᓪᓗᑎᒃ 7.2 ᐳᓴᓐᑎᒥᒃ ᐅᑭᐅᑦ ᖁᓕᑦ 
ᐃᓗᐊᓂ. ᑕᐃᒫᒃ ᐊᑐᖅᑕᐅᑎᒋᔪᓐᓃᖅᐸᓪᓕᐊᓂᖓ 
ᑭᓯᐊᓂ ᑭᐳᓕᓚᐅᕆᕗᖅ ᐊᕐᕌᒍᑦ 2011 
ᐊᒻᒪ 2016 ᐊᑯᓐᓂᖓᓂ: 60.7% 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ ᐃᓄᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᓂ 
ᐊᑐᖃᑦᑕᕐᓂᕋᓕᓚᐅᕐᒪᑕ 2016ᒥ. 

ᐅᐃᕖᑎᑐᑦ ᐅᖃᓪᓚᖃᑦᑕᕐᓂᖅ ᓄᓇᕗᒥ  
• ᐊᕐᕌᒍᒥ 2016, 1,565 ᐃᓄᐃᑦ 

ᐅᐃᕖᑎᑑᕐᕕᖃᕈᓐᓇᕐᓂᕋᓚᐅᖅᑐᑦ ᓄᓇᕗᒥ, 
ᐸᐅᖓᖅᐹᓪᓕᖅᓯᒪᓕᖅᑐᖅ 550ᒥ 2001ᒥᓂᑦ 
(1,015 ᐃᓄᐃᑦ). ᑖᓐᓇ ᐳᓴᓐᑎᑎᒍᑦ 
4.4% ᓄᓇᕗᒻᒥᐅᑕᑦ 2016ᒥ, 3.8%−
ᖑᓚᐅᖅᓯᒪᓪᓗᓂ 2001ᒥ. 

• ᐊᕐᕌᒍᒥ 2016, 630 ᐃᓄᐃᑦ ᐅᐃᕖᑎᑐᑦ 
ᐅᖃᐅᓯᓪᓚᑦᑖᖃᕐᓂᕋᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ 625 
ᐅᐃᕖᑎᑑᖃᑦᑕᕐᓂᕋᖅᖢᑎᒃ ᐊᖏᕐᕋᒥᖕᓂ 
ᐊᑐᐃᓐᓇᐅᔭᐸᓗᖕᓂᕋᖅᖢᒍ ᓄᓇᕗᒥ, 
ᓄᓇᕗᒻᒥᐅᓂ 1.8%−ᒋᔭᐅᓪᓗᑎᒃ. 

• ᑖᒃᑯᓇᖓᑦ 625ᓂ ᐅᐃᕖᑎᑑᖃᑦᑕᖅᑐᑦ 
ᐊᖏᕐᕋᒥᖕᓂ ᓄᓇᕗᒥ, ᓴᖏᔪᑦ (500 
ᐃᓄᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 80%) ᐃᖃᓗᖕᓂ 
ᓄᓇᖃᓚᐅᖅᐳᑦ. ᐃᖃᓗᖕᓂ ᐅᐃᕖᑎᑑᓲᑦ 
ᐊᖏᕐᕋᖃᕐᒪᑕ ᐊᕐᕌᒍᒐᓴᐅᓕᖅᑐᓄᑦ, 
ᐅᐃᕖᑎᑑᓲᑦ ᑕᕝᕙᓂᒥᐅᑕᐃᓂᖅᓴᐅᓪᓗᑎᒃᓗ. 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᓈᓴᐅᑎᖏᑦ ᐅᐃᕖᑎᑑᓲᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᐱᔨᑦᓯᕋᕈᑕᐅᒋᐊᓕᖕᓂᓗ 
ᓴᖅᑭᑕᐅᓯᒪᕗᑦ, ᓲᕐᓗ ᓄᓇᕗᒥ ᐅᐃᕖᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᐃᓕᓐᓂᐊᕐᕕᖃᖅᖢᑎᒃ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᖃᖅᖢᑎᒃ ᑲᑎᒪᔨᓂᒃ, 
ᐸᐃᕆᕕᖃᖅᑐᑦ, ᐋᓐᓂᐊᓯᐅᖅᑕᐅᔪᓐᓇᖅᖢᑎᒃ, 
ᓈᓚᐅᑎᖃᖅᖢᑎᒃ ᓇᖕᒥᓂᖅ ᐊᒻᒪᓗ 
ᐅᖃᓕᒫᒐᕐᓂ ᐱᕙᓪᓕᐊᔪᓂᒃ.

ᓱᖁᐃᖅᑕᐅᔪᑦ ᑐᑭᑖᕈᑕᐅᔪᑦ13  
• ᐅᖃᕆᐅᖄᖅᑎᑦᑎᔪᑦ ᐃᓄᒃᑐᑦ 

ᐅᖃᐅᓯᓪᓚᕆᒋᓪᓗᒍ ᐊᖏᓂᖅᐹᖑᔫᔮᖅᑐᖅ 
ᐊᒃᑐᐃᓂᖃᕐᔪᐊᖅᖢᓂᓗ 
ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᕐᒥᒃ ᓄᓇᕗᒥ.  

ᐃᓄᐃᑦ ᐃᓄᒻᒪᕆᐅᔪᑦ 
ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᖏᓐᓇᕐᒪᑕ ᓄᓇᕗᒥ 
ᑖᒃᑯᐊᓗ ᓄᓇᕗᒥᐅᓕᒫᓂᒃ 85%−ᖑᓪᓗᑎᒃ, 
ᑖᓐᓇ ᓱᖁᓯᓕᐊᖏᑦᑐᖅ ᐃᓄᖁᑎᖏᑦ 
ᓈᓴᖅᑕᐅᓕᕿᖃᑦᑕᕋᓗᐊᕐᒪᑕ. ᑭᓯᐊᓂᓕ, 
ᑕᒫᓂᖃᐃ ᐊᑕᐅᓯᖅ ᑎᓴᒪᑕᒫᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ 
ᐊᑕᐅᓯᖅ ᐱᖓᓱᑕᒫᑦ ᓄᑕᖅᑲᖏᓐᓂ ᓄᓇᕗᒥᐅᑦ 
15ᓂ ᐅᑭᐅᖃᖅᑐᑦ ᑐᖔᓂᓗ ᐃᓄᒃᑎᑐᑦ 
ᐅᖃᐅᓯᓪᓚᑦᑖᖃᖏᓐᓂᕋᖅᓯᒪᕗᑦ 2016ᒥ. ᑖᒃᑯᐊ 
ᐃᓄᐃᑦ ᐃᓄᒃᑎᑑᕐᓂᕐᒥ ᐅᖃᐅᓯᓪᓚᑦᑖᖃᖏᑦᑐᑦ 
ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᕋᔮᒃᓯᒪᖕᒪᑕ 2001ᒥ 
(15.7%) ᐊᒻᒪ 2016ᒧᑦ (23.4%). 
ᓴᓂᓕᕇᓕᒍᑦᑎᒍᑦ, ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᑉ 
ᐆᒻᒪᕆᕈᑎᒃᓴᖏᓐᓄᑦ ᐊᒡᕕᐊᕈᑎᐅᔪᑦ 
ᐱᑕᖃᐅᕐᒪᑦ, ᓲᕐᓗ ᐅᖃᐅᓯᐅᖄᖅᑎᑦᑎᖏᓐᓂᖅ, 
ᐅᖃᕆᐅᖅᑎᑕᐅᖄᖏᓐᓂᖅ ᐃᓄᒃᑐᑦ, 
ᓱᕐᕋᐃᓗᐊᖅᑑᔭᖏᓚᖅ.  

• ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᔭᐅᔪᑦ 
ᓇᓗᓇᖏᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᓇᐃᑦ 
ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑎᒍᑦ ᐊᔾᔨᒌᖏᕐᔪᐊᕐᓂᖏᑦ. 

ᖃᓄᐃᑦᑑᒍᓗᐊᖅᐸᑦ ᓇᓗᓇᐃᒃᑯᑕᖅ 
ᐊᑐᖅᑕᐅᔪᖅ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐆᒻᒪᕆᖕᓂᖓ 
ᐊᑦᑕᓇᖅᑐᒦᓐᓂᖅᓴᐅᕗᑦ ᕿᑎᕐᒥᐅᑦ, ᐱᓗᐊᖅᑐᒥ 
ᐃᖃᓗᐃᒃᑑᑦᑎᐊᕐᒥᐅᑦ ᖁᕐᓗᖅᑐᒥᐅᓪᓗ. 
ᑕᐃᒪᐃᒻᒥᔪᑦ ᐃᖃᓗᖕᓂ ᑲᖏᖅᖠᓂᕐᒥᓗ, ᑖᒃᑯᐊ 
ᓄᓇᓖᑦ ᑐᖅᑲᑕᕐᕕᐅᔫᒃ, ᐊᒻᒪᓗ ᖃᒪᓂᑦᑐᐊᕐᒥ, 
ᐊᒃᓱᔾᔫᒥᐅᒐᓗᐊᖅᖢᓂ. ᐅᖃᓪᓚᓲᓄᓪᓕ 
ᐃᓄᒃᑎᑑᓲᓄᑦ ᖃᓄᐃᓗᐊᖅᑑᔭᖏᑦᑐᖅ 
ᓄᓇᓕᖕᓃᑦᑐᓄᑦ, ᕿᑭᖅᑖᓗᖕᒥ ᐱᓗᐊᖅᑐᒥ, 
ᐃᖃᓗᐃᑦ ᐊᓯᖏᑦ.   

13 ᑕᐃᑲᖓᔅᓴᐃᓐᓇᖅ, ᒪᒃᐱᒐᖅ 7.
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• ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᖅ ᒪᑭᑉᐹᓪᓕᖅᓯᒪᔫᔭᓚᐅᖅᑐᖅ 
ᑕᐃᔅᓱᒪᖓᓂᑦ 2011 ᐊᒻᒪᓗ 2016, ᐱᓗᐊᖅᑐᒥ 
ᐃᓄᓗᒃᑖᓄᑦ ᓴᖅᑭᔮᖅᑐᓂ.  

ᐊᕐᕌᒍᑦ 2011 ᐊᒻᒪᓗ 2016 ᐊᑯᓐᓂᖓᓂ, 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᓂ ᐃᓄᒃᑎᑑᖃᑦᑕᖅᑐᑦ 
ᐅᓄᖅᓯᕚᓪᓕᓚᐅᖅᑐᑦ. ᑭᓯᐊᓂᓕ, 
ᖃᓪᓗᓇᐅᔭᖃᑦᑕᖅᑐᑦ ᐊᖏᒡᓕᕚᓪᓕᓪᓚᕆᓚᐅᖅᑐᑦ 
2001 ᐊᒻᒪ 2016 ᐊᑯᓐᓂᖓᓂ. ᑕᒪᓐᓇ ᑐᑭᓕᒃ 
ᖃᓪᓗᓇᐅᔭᕐᓂᖅᓴᐅᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᓂ ᐊᕐᓕᐊᕈᑎᐅᓗᐊᖏᑦᑐᑦ 
ᐃᓄᒃᑐᑦ ᐊᒻᒪᓗ, ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓂᒃᑯᑦ, 
ᐃᓄᒃᑑᖅᑐᑦ ᐊᕐᕌᒍᑦ 2011 ᐊᒻᒪ 
2016 ᐊᕐᕌᒍᖏᓐᓂ ᖃᓪᓗᓇᐅᔭᖅᑐᓂ 
ᐊᒡᕕᐊᕈᑕᐅᓗᐊᖅᓯᒪᖏᑦᑐᖅ ᑭᓯᐊᓂᓕ ᒪᕐᕉᖕᓂ 
ᐅᖃᐅᓰᖕᓂ ᐊᑐᖃᑦᑕᕐᓂᖅᓴᐅᓕᖅᓯᒪᓪᓗᑎᒃ. 

• ᓴᖅᑭᑦᑐᑦ ᐊᓯᖏᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᕐᒥ 
ᓴᖅᑭᑦᑎᕗᑦ ᖃᓪᓗᓇᐅᔭᖃᑦᑕᕐᓂᖅ ᑖᓂᖅᑐᔪᒥ 
ᓴᖅᑭᔮᕐᒪᑦ, ᑭᓯᐊᓂᓕ ᐃᓄᒃᑐᑦ ᐅᖃᓲᓄᑦ 
ᐊᒃᑐᐃᑲᒻᒪᓗᐊᖏᑦᑐᖅ. ᑐᑭᓕᐅᑎᓗᒍ, 
ᐅᖃᐅᓯᕐᒥᓂ ᐅᖃᕆᐅᖅᑎᑦᑎᔪᑦ 
ᐅᖃᐅᓯᓪᓚᑦᑖᖃᖅᑎᑦᑎᔪᓪᓗ 
ᒥᑭᒡᓕᕚᓪᓕᕋᓗᐊᖅᑎᓪᓗᒍ, ᐃᓄᐃᑦ 
ᓵᖏᓐᓂ ᐊᕐᕌᒍᓂ 2011 ᐊᒻᒪ 2016ᒥ. 
ᐱᕈᖅᐸᓪᓕᐊᑦᑎᐊᖅᓯᒪᕗᖅ ᑕᒪᒃᑮᖕᓂ ᐊᑐᓕᖅᑐᑦ 
ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ ᐊᖏᕐᕋᒥᖕᓂ ᐅᖃᐅᓯᕐᓂ 
ᐊᑐᖃᑦᑕᖅᑐᑦ ᐃᓄᐃᑦ ᓄᓇᕗᑉ ᐃᓗᐊᓂ 
2001ᒥ 2016ᒧᑦ.

6.5. ᑕᓪᓕᒪᒋᔭᖓᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ
ᓯᕗᓪᓕᐅᑎᔭᐅᖁᔭᕐᓂ ᑕᓪᓕᒪᖓᓐᓂ 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ, ᐅᑯᐊ ᐊᒃᑐᐃᓂᖃᖅᓯᒪᕗᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐱᔭᒃᓴᖏᓐᓂ. ᐱᖁᔭᖅᑎᒍᑦ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᒐᕙᒪᐅᔪᑦ 
ᐊᑑᑎᑎᓪᓗᒋᑦ ᑕᓪᓕᒪᖓᓐᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᕗᑦ.

• ᐋᖅᑭᒋᐊᖅᓯᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᖅ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ ᐱᓪᓗᕆᒃᑐᒥ 
ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᑕᖃᖁᓪᓗᒍ ᐊᒻᒪᓗ ᐃᓕᓴᔪᑦ 
ᐃᓕᓯᒪᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕇᖃᑦᑕᖅᑐᑦ14 

• ᐃᓄᒃᑎᑑᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 
ᐊᔪᕐᓇᕈᓐᓃᒃᑲᓐᓂᖁᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖓ ᐃᓄᓗᒃᑖᓄᑦ 
ᐱᔨᑦᓯᖅᑎᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ 
ᐱᓕᕆᑦᑎᐊᒃᑲᓐᓂᕈᑕᐅᓗᓂ15 

• ᑐᙵᕕᖓ ᓴᖓᒃᑎᒋᐊᕐᓗᒍ 
ᐊᐅᓚᓂᖃᑦᑎᐊᓕᖁᓪᓗᒍ, ᒪᕐᕉᖕᓂ ᐅᖃᐅᓰᖕᓂ 
ᐊᑐᖃᑦᑕᖅᑐᑦ ᐃᓄᐃᑦ ᐃᓄᒃᑐᑦ ᖃᓪᓗᓈᑐᓪᓗ 
ᐊᒻᒪᓘᓐᓃᑦ ᐅᐃᕖᑎᑐᑦ16 

• ᕿᒥᕐᕈᓗᒍ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐱᖁᔭᖓ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ17 

2018 ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᐅᑉ ᕿᒥᕐᕈᔭᐅᓂᖓ
ᐊᕐᕌᒍᖅ 2018ᒥ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐋᖅᑭᒃᓯᓚᐅᕐᒪᑕ ᒪᓕᒐᒃᓴᓕᐊᕆᔪᒪᔭᒥᓂᒃ 
ᐋᖅᑭᒋᐊᕈᑕᐅᒐᔭᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖓ. ᒥᓂᔅᑕᐅᑎᐅᔪᑦ 
ᐊᖏᖅᓯᖕᒪᑕ ᐱᖁᔭᒃᓴᓕᐊᕆ.ᐅᔪᒥ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᒧᑦ ᐊᕐᕕᑕᓕᓚᐅᖅᐳᑦ 
ᓄᓇᕗᒥᐅᓂᒃ ᑐᓴᕆᐊᖅᖢᑎᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒪᔪᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓂᕆᔭᖏᓐᓄᑦ. ᐅᖃᐅᓯᒃᓴᑦᑎᓐᓂ 
ᑐᓐᓂᖁᑎᖃᓚᐅᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑎᓯᐱᕆ 14, 2018.  

14  ᒐᕙᒪᖓ ᓄᓇᕗᑦ, ᑐᕌᖅᑕᕗᑦ, ᒪᒃᐱᒐᖅ 23.
15 Iᑕᐃᑲᖓᔅᓴᐃᓐᓇᖅ, ᒪᒃᐱᒐᖅ 5.
16 ᑖᓐᓇᓴᐃᓐᓇᖅ..
17 ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓂ ᒪᓕᒐᓕᐅᖅᑎᑦ ᐊᑕᖏᐅᒪᑎᓪᓗᒋᑦ, 

“ᒪᓕᒐᓕᐅᖅᑎᑦ ᑕᓪᓕᒪᒋᔭᖓᓐᓂ ᒐᕙᒪᐅᔪᑦ ᓇᓗᓇᐃᕆᕗᑦ 
ᑐᕌᒐᒃᓴᖏᓐᓂ ᓯᕗᓪᓕᐅᑎᔭᒃᓴᖏᓐᓂᓗ” ᑐᓴᒐᒃᓴᖅ, 
ᕕᑉᕗᐊᕆ 26, 2018.
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7. ᐱᓕᕆᓯᒪᔭᖏᓐᓄᑦ ᐅᓂᒃᑳᑦ

ᐱᓕᕆᔭᕗᑦ ᒥᑭᒡᓕᓂᖅᓴᐅᓚᐅᖅᑐᑦ, ᐃᖅᑲᓇᐃᔮᑦ 
ᐃᓐᓄᒃᓯᒪᐅᓚᐅᖏᒻᒪᓴ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ 
ᐃᓄᖃᓚᐅᖏᒻᒪᑦ ᐅᑐᐱᕆ 2018ᒥ ᒫᑦᓯ 2019ᒧᑦ.

7.1. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ 
ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᓂᖅ 
ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕐᓂᖅ 
ᐃᖅᑲᓇᐃᔭᕐᓂᒃᑯᑦ

7−ᐅᖕᒪᑕ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᑉ ᐊᒡᓚᕕᖓᓂ.

ᒫᑦᓯ 31, 2019ᒥ, ᑕᓪᓕᒪᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓚᐅᖅᑐᑦ:

• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ

• ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐸᕐᓇᐅᑎᓄᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᓪᓗ

• ᐃᓄᓗᒃᑖᓄᑦ ᑐᓴᐅᒪᓕᕆᔨ

• ᖃᐅᔨᓴᖅᑎ ᑭᒡᓕᓯᓂᐊᖅᑎ − ᐅᐃᕖᑎᑐᑦ

• ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ ᐱᓕᕆᔨ  

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑐᒍᑦ ᒪᕐᕉᖕᓂ ᒪᑐᐃᖓᑎᑦᑎᓪᓗᑕ:

• ᖃᐅᔨᓴᖅᑎ ᑭᒡᓕᓯᓂᐊᖅᑎ − ᐃᓄᒃᑐᑦ

• ᐊᖓᔪᖅᑳᒧᑦ ᐃᑲᔪᖅᑎ 

ᔪᓚᐃ 2019ᒥ, ᐃᖅᑲᓇᐃᔮᒃ ᐱᓕᕆᐊᒃᓴᐅᔪᑦ 
ᐃᓐᓄᒃᓯᒪᔪᐃᓐᓇᐅᓕᓚᐅᖅᐳᑦ. ᖃᐅᔨᓴᖅᑎ 
ᑭᒡᓕᓯᓂᐊᖅᑎ − ᐃᓄᒃᑐᑦ ᐱᓕᕆᓯᒋᐊᓚᐅᖅᑐᖅ 
ᔪᓚᐃ 15, 2019, ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᒧᑦ 
ᐃᑲᔪᖅᑎ ᐱᒋᐊᓚᐅᕆᓪᓗᓂ ᔪᓂ 24, 2019. 
ᑖᒃᑯᓇᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂ, ᑎᓴᒪᑦ (57.2%) 
ᐃᓄᒃᑎᑑᓲᓄᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᕗᑦ.

7.2. ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖅ, ᑲᑎᒪᓃᑦ 
ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕐᓂᐅᔪᑦ

• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ  ᑲᑎᒪᖃᑎᖃᕈᒪᓪᓗᓂ 
ᖃᐅᔨᒪᒃᑲᐃᓚᐅᖅᑐᖅ ᐊᒡᓚᒃᑎᐅᔪᒥ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᐅᔪᓄᑦ 
ᐅᖃᐅᓯᕆᓂᐊᕐᒪᒍ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ 
ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᑐᓪᓗ ᐃᓛᒃᑯᖅᑐᒥ 
ᓈᓴᐅᑎᓕᒃ 3ᒥ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ ᐃᓗᐊᓂ. 

• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ  ᐋᑐᕚᒨᓚᐅᖅᐳᖅ 
ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖅᖢᓂ ᐃᓄᐃᑦ ᑕᐱᕇᑦ 
ᑲᓇᑕᒥᒃᑯᓐᓂ (ITK) ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᓄᓇᓕᑐᖃᐅᔪᑦ ᐅᖃᐅᓯᕐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖓ 
ᐱᖃᑕᐅᓚᐅᕆᓪᓗᓂᓗ ᑐᓴᕐᕕᐅᓇᓱᒃᑐᓂ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒻᒪᕆᒃᑯᒃ ᑲᓇᑕᒥ ᐃᖃᓗᖕᓂ 
ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ. 

• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ  ᐋᑐᕚᒧᓚᐅᖅᐳᖅ 
ᑲᑎᒪᖃᑎᖃᕆᐊᖅᑐᖅᖢᓂ ᑕᑯᔭᖅᑐᕐᓗᓂᐅᒃᓗ 
ᑲᒥᓯᓇ ᐃᓕᓴᕆᔭᐅᒪᔪᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᓇᑕᒥ.

• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ  ᐱᖃᑕᐅᓚᐅᕆᓄᖅ 
ᐅᓪᓛᕈᒻᒥᑕᖅᑐᓂ ᐃᖃᓗᖕᓂ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᖢᓂ 
ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᓈᓴᐅᑎᓕᒃ 3 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᕐᒥ. 



ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖓ 2018-2019   ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓ      |      19

• ᑲᑎᖃᑎᒋᓚᐅᖅᐸᕗᑦ ᐋᑐᕚᒥ ᒪᓕᒐᓕᐅᕐᕕᒃᔪᐊᕐᒥ 
ᐃᖅᑲᓇᐃᔭᓕᖅᐸᓪᓕᐊᔪᑦ ᓄᓇᕗᒥ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 
ᐃᓕᖅᑯᓯᑐᖃᕐᒥ ᓴᐳᒻᒥᔭᐃᓂᖅ ᐊᒻᒪᓗ 
ᑕᓱᐃᕙᓪᓕᐊᓂᖅ ᐆᒻᒪᕈᐃᒃᑲᓐᓂᕋᓱᖕᓂᖅ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ.

• ᐱᖃᑕᐅᓚᐅᕆᕗᒍᑦ ᐃᓅᒐᑦᑕ 
ᑲᑎᒪᓂᐅᔪᒥ ᐸᕐᓇᒃᑕᐅᓚᐅᖅᑐᖅ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ.

• ᐱᖃᑕᐅᓚᐅᕆᕗᒍᑦ ᓂᕆᑎᑦᓯᑎᓪᓗᒋᑦ 
ᐅᐃᕖᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ Les Rendez-
vous de la Francophonie-ᑎᓪᓗᒋᑦ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᓚᐅᖅᐳᒍᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑎᓕᕆᓂᕐᒥ.

7.3. ᐃᓄᓗᒃᑖᓄᑦ ᑐᕌᕐᕕᖃᕐᓂᖅ
• ᑐᓴᐅᒪᔭᐅᒋᐊᓕᖕᓄᑦ ᑐᓂᐅᖃᒐᒃᓴᓂ 

(ᐱᕙᓪᓕᐊᔪᑎᒍᑦ ᓈᓚᐅᑎᒃᑯᓪᓗ) ᓴᓇᓚᐅᖅᐳᒍᑦ 
ᐅᖃᐅᓯᕐᒥ ᖁᕕᐊᓲᑎᖃᕐᓂᖅ ᐊᑐᖅᑎᓪᓗᒍ 
(ᕕᑉᕗᐊᕆ) ᐊᒻᒪᓗ ᐅᐃᕖᓄᑦ ᑲᑎᓐᓂᕐᒥ Les 
Rendez-vous de la Francophonie (ᒫᑦᓯ).

7.4. ᐱᓕᕆᐊᑦ
• ᐅᖃᐅᓯᒃᓴᕗᑦ ᑐᓐᓂᖁᑎᒋᓚᐅᖅᑕᕗᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ 
ᐊᓯᔾᔨᖅᑕᐅᔪᒪᔪᑦ ᐱᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ  ᑎᓯᐱᕆ 14, 2018. 

• ᕿᒥᕐᕈᓚᐅᕆᕗᒍᑦ ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᒃᓴᓄᑦ 
ᑎᑎᖃᑎᒍᑦ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᐃᓄᓗᒃᑖᓄᑦ 
ᐱᔨᑦᓯᖅᑐᓄᑦ ᑐᕌᖓᔪᒥ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᕐᖐᓐᓈᖅᑕᐅᑎᒃᑯᑦ.

• ᖃᐅᔨᓴᕐᓂᖃᓚᐅᖅᐳᒍᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ 
ᑕᐃᒫᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᒐᕙᒪᖓ ᓄᓇᕗᑦ 
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐅᖃᐅᓯᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒃᖢᒋᑦ.

• ᑭᐅᔾᔪᑎᖃᓚᐅᖅᐳᒍᑦ ᓈᓴᐅᑎᓕᒃ 3 ᐃᓗᐊᓂ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᐅᔪᓄᑦ 
ᐊᒻᒪᓗ ᐱᔭᐅᖃᑦᑕᕆᐊᓕᖕᓄᑦ. 

• ᕿᒥᕐᕈᓚᐅᖅᐳᒍᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐸᕐᓇᐅᑎᓂᒃ ᖃᐃᑕᐅᔪᓂᒃ.

• ᐃᓱᒫᓗᑕᐅᔪᓂ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᖅᐳᒍᑦ 
ᓴᒡᕙᖅᑕᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ.

• ᓄᑖᓂᒃ ᐃᓕᐅᖃᐃᕕᒋᓚᐅᖅᐸᕗᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐃᑭᐊᖅᑭᕕᖓᑕ 
ᑐᕌᕐᕕᖓᓂ, ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒥ 
ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓂ.

7.5. ᐊᐅᓚᓂᕐᒧᑦ
• ᐱᔭᕇᓚᐅᖅᐸᕗᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 2017–

2018 ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖓ, ᒪᓕᒐᓕᐅᕐᕕᖕᒥᓗ 
ᓴᖅᑭᑕᐅᓪᓗᓂ ᐅᑐᐱᕆ 26, 2018.

• ᐱᔭᕇᖅᓯᓚᐅᕆᕗᒍᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
2019–2022 ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓂ, 
ᒪᓕᒐᓕᐅᕐᕕᐅᓪᓗ ᐃᓗᐊᓂ ᓴᖅᑭᑕᐅᓪᓗᓂ 
ᕕᑉᕗᐊᕆ 25, 2019.

• ᐅᓂᒃᑳᓕᐅᓚᐅᕆᕗᒍᑦ ᐱᓕᕆᓯᒪᔭᑦᑎᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑎ ᑭᒡᓕᓯᓂᐊᖅᑎ − ᐅᐃᕖᑎᑐᑦ, ᑕᐃᒫᒃ 
ᐱᔭᕆᐊᖃᕐᓂᕗᑦ ᒪᓕᒃᖢᒍ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑎᒍᑦ 
ᐱᔪᓐᓇᖁᓪᓗᑕ ᑲᓇᑕᒥ ᐃᓕᖅᑯᓯᓕᕆᔨᒻᒪᕆᒃᑯᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕆᓲᖏᓐᓄᑦ.

• ᐅᓂᒃᑳᓕᐅᓚᐅᕆᕗᒍᑦ ᐊᕐᕌᒍᑉ ᐃᓚᖓᓄᑦ 
ᐅᓂᒃᑳᓂᒃ ᐊᐅᓚᑦᑎᔨ ᐱᔨᑦᓯᖅᑎᓪᓗ 
ᑲᑎᒪᔨᖏᓐᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ.
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8. ᐃᓱᒫᓗᑕᐅᔪᑦ –  
ᖃᓄᐃᓕᖓᓂᕐᒧᑦ ᑕᑯᒋᐊᕈᑎᑦ

ᑕᕝᕙᓂ, ᓇᐃᓈᖅᓯᒪᓪᓗᒍ ᐃᓱᒫᓗᑕᐅᖃᑦᑕᖅᑐᓂᒃ18 
ᖃᐃᑕᐅᓯᒪᔪᓂᒃ ᑕᐃᒪᖓᓂ ᐊᕐᕌᒍᖅ 2000ᒥ, 
ᖃᐅᔨᔭᑦᑎᓐᓂᓗ ᐅᔾᔨᕆᓯᒪᔭᑦᑎᓐᓂᓗ ᑖᒃᑯᓇᓂ 
ᐊᕐᕌᒍᓂ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᒍᑦ. 

ᐅᔾᔨᕆᓯᒪᔭᑦᑕ ᖄᒃᑲᓐᓂᒍᑦ, ᖃᐅᔨᒋᐊᕐᕕᒋᓚᐅᕆᕙᕗᑦ 
ᑲᓇᑕᒥ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᓂᒃᑳᖓᓄᑦ ᐊᑎᖃᖅᑐᖅ ᐅᓐᓂᕐᓗᒍᑕᐅᖃᑦᑕᖅᑐᑦ 
ᕿᒥᕐᕈᒋᐊᖅᑐᒧᑦ: ᑕᑯᒋᐊᕐᓂᖅ ᐱᔾᔪᑕᐅᔪᓄᑦ. 
ᐊᒡᓚᒃᕕᐅᔪᖅ ᐅᔾᔨᕈᓱᓚᐅᕐᒪᑦ ᐅᓐᓂᕐᓗᒍᑕᐅᖃᑦᑕᖅᑐᑦ 
ᑲᔪᓯᔪᓐᓇᖅᑐᓪᓗ ᖃᔅᓰᓐᓇᕈᖅᐹᓪᓕᖅᓯᒪᓂᖏᑦ 
1988ᒥ ᑎᑭᑦᑐᒍ 2012-2013, ᑕᐃᒫᒃ ᐱᒋᐊᕈᑎᓂ 
ᓇᓗᓇᐃᖅᓯᒪᖕᒪᑦ, ᖃᐅᔨᒋᐊᕐᓂᖃᓚᐅᕐᒪᑦ 
ᐊᐱᖅᓲᑎᑎᒍᑦ ᐊᒃᑐᐊᓂᖏᑦ ᐊᔾᔨᒌᖏᑦᑑᑎᑦ 
ᐅᓐᓂᕐᓗᒍᑕᐅᔪᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑦ ᐱᓪᓚᕆᐅᔪᓪ 
ᖃᐅᔨᓴᖅᑎᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ ᐊᒻᒪᓗ ᐃᓗᓕᖏᑦ, 
ᒐᕙᒪᓕᕆᓂᖅ, ᐃᓅᓯᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᐅᓚᓂᕐᒧᑦ 

18 ᓄᓇᕗᒥ ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᖅᑎᒍᑦ, ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑦ ᐊᑐᕈᒪᓯᒪᖕᒪᑕ 
“ᐃᓱᒫᓗᑎᒥᒃ” “ᐅᓐᓂᕐᓗᒍᑕᐅᔪᖅ”ᒥᐅᖏᖔᖅᑐᖅ.
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ᐱᔾᔪᐅᑕᔪᑦ ᑕᒪᒃᑯᓄᖓ ᓇᓗᓇᐃᕈᑎᒃᑲᓐᓂᐅᔪᑦ. 
ᐊᑯᓐᓂᖓᓂ ᒫᑦᓯ ᐊᒻᒪᓗ ᒪᐃ 2015, ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇ ᐅᖃᖃᑎᖃᓚᐅᖅᐳᖅ ᐊᕙᑎᓂᒃ 20 
ᑲᓇᑕᒥᐅᓂᒃ ᑲᓇᑕᐅᓗ ᓯᓚᑖᓂ ᑕᑯᒋᐊᖅᑎᐅᓲᖑᔪᓂ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ ᑕᐃᒫᑦᓴᐃᓐᓇᐸᓗᒃ ᐱᓕᕆᐊᓕᖕᓂ 
ᑕᐃᒫᒃᑕᐅᖅ ᖃᐅᔨᓯᒪᖕᒪᖔᑕ ᐅᔾᔨᕈᓱᒃᓯᒪᖕᒪᖔᑕᓗ 
ᑭᓱᓗ ᐱᔾᔪᑕᐅᖕᒪᖔᑦ ᐃᓱᒪᓯᐅᖃᑎᒋᓪᓗᒋᑦ. 
ᐅᓂᒃᑳᖓ ᐃᑲᔫᑎᓚᐅᖅᑐᖅ ᓇᖕᒥᓂᖅ ᐊᖅᑯᓵᖅᑕᖏᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔪᓐᓇᖅᑕᕗᓪᓗ ᑕᑯᓪᓗᒋᑦ.

ᑲᑎᑦᑐᒋᑦ 121 ᐃᓱᒫᓗᑕᐅᔪᑦ ᖃᐃᑕᐅᓚᐅᖅᐳᑦ 
ᐊᓪᓚᕕᖓᓄᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᒧᑦ ᓄᓇᕗᒥ 
ᐊᑯᓐᓂᖓᓂ ᐊᕐᕌᒍᖅ 2000 ᐊᒻᒪ 2019, ᑖᒃᑯᓇᖓᑦ 
69 (57%) ᑲᔪᓯᒋᐊᕈᑕᐅᔪᓐᓇᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 52 
(43%) ᑲᔪᓯᒋᐊᕈᓐᓇᕋᑎᒃ.
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ᐅᖃᐅᓯᐅᔪᑦ ᐱᔾᔪᑎᑦ
ᐃᓱᒫᓘᑕᐅᔪᑦ ᐅᑯᓂᖓ ᐱᔾᔪᑎᖃᓚᐅᖅᐳᑦ:

• ᐊᑐᕆᐊᒥ ᐊᖅᑯᒻᒥ ᓴᖅᑭᔮᖅᑐᑦ
• ᒪᕐᕉᖕᓂ ᐅᖃᐅᓯᓕᖕᓄᑦ ᐊᑭᓕᐅᑕᐅᔪᑦ
• ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑎᑎᖃᕆᔭᑦ
• ᑐᑭᓕᐅᕆᓂᕐᒧᑦ ᐱᔨᑦᓯᕈᑎᑦ
• ᑐᓵᔨᑦ (ᑐᓵᔨᖃᖏᓐᓂᖅ)
• ᑕᐃᒎᓯᖅ
• ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ ᓇᓪᓕᐅᒃᑯᒫᑦ
• ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐅᑎᑖᕈᑎᒃᓴᑦ ᑎᑎᕋᕆᐊᓕᑦ
• ᐊᑭᓕᒐᒃᓴᑦ
• ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑎᒍᑦ ᐊᑐᕐᓗᓂ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᖅ
• ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᕈᑕᐅᔪᑦ
• ᐃᖅᑲᓇᐃᔮᖅᑕᕋᓱᐊᕐᓂᖅ
• ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᔪᑦ
• ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᖏᕈᑎᑦ ᐊᐃᑦᑑᓯᐊᕈᑎᑦ
• ᐋᓐᓂᐊᕕᓕᐊᕐᓂᕐᒧᑦ ᐱᔨᑦᓯᕈᑎᑦ
• ᐊᐱᖅᓲᑎᑦ ᑭᒡᓕᓯᓂᐊᕈᑕᐅᔪᑦ
• ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓄᑦ ᒪᓕᒃᑎᖃᕐᓂᖅ
• ᑐᒃᓯᕋᐅᑎᑖᕈᒪᓂᖅ
• ᐱᓇᓱᒍᑎᑦ ᑎᑎᕋᕆᐊᓕᑦ
• ᑐᓴᒐᒃᓴᑦ
• ᓯᓚᒥ ᐃᒡᓗᒥᓗ ᑎᑎᖃᑦ ᓇᓗᓇᐃᒃᑯᑕᐅᔪᑦ
• ᑮᓐᓇᐅᔾᔭᒃᓵᓄᑦ ᓇᓕᖃᑦ
• ᐊᐱᖅᓱᖅᑕᐅᓂᖅ
• ᐊᑐᐊᒐᑦ
• ᒪᓂᒪᑎᑕᐅᔪᑦ (ᐱᔫᒥᓵᕈᑎᑦ)
• ᐅᓯᔭᐅᔾᔪᑎᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ
• ᑐᓂᐅᖃᒐᒃᓴᑦ ᓴᖅᑎᑕᐅᓯᒪᔪᑦ
• ᑮᓇᐅᔭᒃᑯᕕᖕᒥ ᐱᔨᑦᓯᕋᖅᑕᐅᓂᖅ
• ᐊᑦᑕᓇᐃᔭᖅᓯᒪᓂᕐᒧᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᕕᐅᓂᖅ
• ᓂᕈᐊᕈᑎᓄᑦ ᑐᕌᖓᔪᑦ ᐊᒻᒪᓗ ᓂᕈᐊᕈᑎᑦ

ᖃᐅᔨᔭᕗᑦ ᐅᔾᔨᕆᔭᕗᓪᓗ
ᐅᔾᔨᕆᓚᐅᖅᑕᕗᑦ ᐃᓱᒫᓘᑕᐅᔪᑦ ᑐᓐᓂᖁᑎᑦ 
ᐊᒡᓚᕕᖓᓐᓄᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ 
(OLA) ᐊᑐᓕᓚᐅᕐᒪᑦ 2013ᒥ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᖢᓂ, 
ᐅᔾᔨᕆᓚᐅᕆᕙᕗᑦ ᓄᓇᕗᒥ ᑎᒥᕈᖅᑎᑕᐅᓯᒪᔪᑦ 
ᐃᓄᓗᒃᑖᓂᒃ ᐱᔨᑦᓯᖅᑐᒃᓴᑦ ᓱᓕ, ᐅᓪᓗᒥ 
2019ᒥ, ᓱᓕ ᐊᑕᖏᐅᒪᔪᒥᒃ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒥ 
ᐱᔨᑦᓯᕈᑎᓂᓪᓗ ᐃᓄᓗᒃᑖᓄᑦ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑏᓐᓇᖏᑦᑐᑦ, 
ᑕᐃᒫᒃ ᐱᔭᕆᐊᖃᕋᓗᐊᖅᖢᑎᒃ ᓈᓴᐅᑎᓖᑦ 11 
ᐊᒻᒪᓗ 12 ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐊᑐᓕᖅᖢᖑ. 
ᐃᓱᒫᓗᑕᐅᓂᕋᖅᑕᐅᓂᖅᐸᐅᕙᒃᑐᑦ ᑎᑎᖃᑎᒎᖓᔪᑦ 
(ᑎᒍᑐᐃᓐᓇᑦ, ᑐᓴᐅᒪᔾᔪᑎᑦ, ᑎᑎᖃᑦ, ᑭᐅᖃᑦᑕᕆᐊᓖᑦ 
ᐱᓇᓱᒍᑎᓄᑦ ᐊᓯᖏᓪᓗ) ᐊᑐᐃᓐᓇᐅᖏᓂᕆᔭᖏᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ, 
ᐊᒻᒪᓗ ᑐᓵᔨᖃᖏᓐᓂᖅ ᑐᑭᓕᐅᕆᔨᓂᒃᓗ 
ᐊᑐᐃᓐᓇᐅᑎᑦᓯᕕᐅᖏᓗᐊᕐᓂᖅ ᑖᒃᑯᐊ ᑎᒥᐅᔪᑦ 
ᐱᑕᖃᖅᑎᑦᑎᔭᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓄᓗᒃᑖᓄᑦ 
ᑐᕌᖓᔪᓂᒃ ᐱᔨᑦᑎᕐᓂᖃᖅᑎᓪᓗᒋᑦ (ᑲᑎᒪᓃᑦ, 
ᖁᕕᐊᓲᑎᖃᕐᓂᖅ, ᐃᓕᓴᐃᓂᖅ ᐊᓯᖏᓪᓗ).

ᐊᑐᓕᕐᓂᖓ ᓈᓴᐅᑎᓕᒃ 3ᒥ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ  (ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖅ) ᔪᓚᐃ 
2017ᒥ ᓯᕕᑦᑐᕆᐊᕆᓚᐅᕐᒪᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐱᓂᐊᒐᒃᓴᖓᓂ ᐱᑕᖃᕈᑎᖓᓂᒃᓗ ᒪᓕᒋᐊᓕᑦ 
ᖃᓄᐃᓕᐅᕐᓂᐅᔭᕆᐊᓕᓪᓗ ᐃᓱᒫᓗᑕᐅᔪᓂ 
ᐊᔪᕐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕ, ᐊᒃᑐᐃᓂᖃᕐᒪᑦ 
ᓈᓴᐅᑎᑎᒍᑦ ᐃᓱᒫᓗᒍᑕᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ ᐊᒻᒪᓗ ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑦ 
ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᓈᓴᐅᑎᖁᑎᖏᓐᓂᒃ. 

ᐊᒡᓚᕕᖓ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᑉ ᐅᔾᔨᕈᓱᓚᐅᕆᕗᖅ 
ᐊᖏᒡᓕᓗᐊᖅᓯᒪᖏᓐᓂ ᒥᑭᒡᓕᓗᐊᖅᓯᒪᖏᓐᓂᖏᓪᓗ 
ᐃᓱᒫᓗᑕᐅᔪᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑦ ᐋᒃᑲᓘᓐᓃᑦ 
ᒪᓕᒃᖢᒋᑦ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᐅᖃᓰᑦ ᐱᖁᔭᖓᓐᓂ ᐊᒻᒪᓗ ᐅᔾᔨᕆᓚᐅᕆᕙᕗᑦ 
ᑐᑭᓯᒋᐊᖅᑐᑦ ᓱᖅᑯᐃᖅᓯᑦᑎᐊᕈᒪᔪᓪᓗ, 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐃᓱᒫᓗᑕᐅᔪᓂ 
ᑲᔪᓯᒋᐊᕈᑎᒃᓴᓃᖃᑕᐅᔪᓐᓇᖏᑦᑐᑦ. 

ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᑕ, ᑲᒥᓯᓇ ᐱᔭᒃᓴᕆᖕᒪᒍ 
ᑲᑎᖅᓱᐃᓂᖅ ᓱᓕᔪᓂᒃ ᐊᒻᒪᓗ 
ᐊᑑᑎᖃᕈᓐᓇᖅᑐᓕᒫᓂ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂ 
ᐊᒻᒪᓗ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖏᓐᓄᑦ ᐊᑑᑎᔪᓂᒃ 
ᐋᖅᑭᒍᑎᒃᓴᖅᓯᐅᕐᓂᐊᖅᑎᓪᓗᒍ. ᐋᖅᑭᒍᑎᒃᓴᑦ 
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ᐃᑲᔪᕐᓂᖃᖅᑐᐃᓐᓇᐅᖕᒪᑕ ᐃᓱᒫᓗᑕᐅᔪᒥ 
ᐋᖅᑭᒍᑎᒃᓴᓄᑐᐊᖑᖏᑦᑐᖅ, ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑎᓕᐅᕆᔾᔪᑎᖃᖁᓪᓗᒍ ᒪᑭᒪᔾᔪᑕᐅᔪᓐᓇᕐᑐᓂᒃ 
ᑲᔪᓯᒋᐊᕈᑕᐅᔪᓐᓇᕐᓗᑎᒃᓗ ᐃᓕᖅᑯᓯᖅ 
ᐅᖃᐅᓰᕐᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ.

ᐅᖃᐅᓯᕆᑦᑎᐊᓚᐅᕆᕙᕗᑦ ᐱᒻᒪᕆᐅᓂᖓ 
ᐱᓇᓱᐊᕐᓂᖃᑦᑎᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐱᔾᔪᑎᓂᒃ 
ᓯᕗᓪᓕᐅᑎᓗᒋᑦ ᑲᒪᒋᔭᖃᕋᓱᐊᕐᓂᖅ 
ᐃᓱᒫᓗᑎᑦ ᐊᒥᓲᔪᓐᓇᕐᒪᑕ ᐊᒻᒪᓗ 
ᐋᖅᑭᒍᑎᒃᓴᖅᓯᐅᕆᐊᖃᕐᓂᐊᕐᓗᓂ ᐃᓄᒐᓴᖕᓂ 
ᐊᒃᑐᐃᓂᖃᕐᓂᐊᖅᑐᓂ ᑖᒃᑯᓄᖓ ᑎᒥᐅᔪᓄᑦ 
ᒪᓕᒐᖃᕐᕕᐅᔪᓄᑦ. ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ 
ᓯᖁᒥᑕᐅᖑᔭᐃᓐᓇᕆᔭᐅᑎᓪᓗᒋᑦ ᐊᑲᐅᖏᑦᑑᓪᓗᑎᒃ, 
ᖃᐅᔨᓴᕐᓂᕗᑦ ᑕᒪᑦᓱᒪ ᐊᐅᓚᓂᐅᑉ 
ᐃᓗᓕᓕᒫᖓᓅᖓᓕᕈᓐᓇᕐᒪᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, 
ᖃᐅᔨᓴᕐᓂᖃᓚᐅᖅᐳᒍᑦ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᐅᑉ 
ᐋᖅᑭᐅᒪᓂᕆᔭᖓᓂᒃ ᒪᓕᑦᑎᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑦ 
ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓᓐᓂ ᐊᕐᕌᒍᒥ 
2014-2015. ᐃᓱᒫᓗᒋᓗᐊᓚᐅᕋᑦᑎᒍᑦ 
ᓇᓂᓯᓇᓱᖕᓂᖅ ᐋᖅᑭᒍᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐃᓱᒫᓗᑕᐅᕙᒃᑐᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᓗᑎᒃ 
ᑕᒪᑐᒧᖓ, ᒫᓐᓇᐅᔪᖅ ᓯᕗᓂᒃᓴᒧᓪᓗ 
ᐃᓱᒫᓗᓇᓗᐊᕈᓐᓃᖁᓪᓗᒍ.  

ᐅᔾᔨᕆᓚᐅᖅᐸᕗᑦ ᖃᑦᓰᓐᓇᑯᓗᑦ ᓯᕗᒧᐊᒍᑕᐅᓯᒪᔪᑦ 
ᐃᓱᒫᓗᑎᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒍᑕᐅᓂᖏᑦ. ᐃᓗᐊᓂ 
ᕿᒥᕐᕈᓂᒃᑯᑦ ᖃᐅᔨᔭᕗᑦ ᐃᓱᒪᓇᖅᑎᑦᑎᕗᑦ 
ᐊᑕᖏᖏᒻᒪᑕ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒨᖓᔪᑦ 
ᐱᔨᑦᓯᕈᑎᓄᓪᓗ ᑖᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ 
ᐅᓐᓂᕐᓗᒍᔾᔭᐅᔪᓄᑦ ᒪᓕᑦᑎᐊᖏᓐᓂᕋᐃᓯᒪᔪᓂ 
ᑐᙵᕕᖃᓚᐅᕐᓂᖏᑦ ᐱᔾᔪᑕᐅᓯᒪᔪᓂᒃ 
ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ ᑎᒍᑦ ᒐᕙᒪᓄᑦ 
ᑖᒃᑯᓄᖓᓗ ᑎᒥᐅᔪᓄᑦ ᒪᓕᒋᐊᖃᓲᖑᓄᑦ. 

ᓈᓴᐅᑎᑦ ᑲᑐᑎᖅᓱᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᖅᖢᒋᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᑲᓇᑕᒥ, ᐊᑎᓕᐅᖅᑕᐅᔪᓕᒫᓄᑦ 
ᐃᓱᒫᓗᑎᓄᑦ, ᑕᒫᓂᕈᔪᓚᐅᖅᐳᑦ ᐃᓄᐃᑦ 21 
ᐊᒃᑐᖅᑕᐅᓚᐅᖅᐳᑦ ᑭᓯᐊᓂ ᐃᓱᒫᓗᑎᒋᔭᒥᓂᒃ 
ᑎᑎᖅᑕᐅᖁᔨᓚᐅᖏᓚᑦ. ᒫᓂᓕ ᓄᓇᕗᒥ, 
ᖁᓚᖕᓇᖏᑦᑐᖅ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕗᑦ 50 ᐃᓄᐃᑦ. 

ᐊᒡᓚᕕᖓᓐᓂ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᓄᓇᕗᒥ, 
ᐃᓱᒪᒋᖃᑦᑕᕆᕙᕗᑦ ᐃᓗᓕᖏᑦ ᐱᔾᔪᑕᐅᔪᓪᓗ, 
ᓲᖃᐃᒻᒪ ᑐᑭᑖᕈᑎᓄᑦ ᐊᒃᑐᐃᓂᖃᕈᓐᓇᕐᒪᑕ 
ᐊᒻᒪᓗ ᐃᓱᒫᓗᒍᑕᐅᔪᑦ ᓴᒡᕙᖅᑕᐅᔪᓂ 
ᐊᒃᑐᐃᓂᖃᕈᓐᓇᕆᓪᓗᑎᒃ:

ᐃᓄᓗᒃᑖᑦ
• ᐃᓄᓗᒃᑖᑦ ᖃᐅᔨᒪᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 

ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂᒃ. 

• ᐃᓅᑲᓯᒌᓂ ᐱᔨᑦᑎᖅᑕᐅᑦᑎᐊᖏᓐᓂᖅᓴᓃᑦᑐᑦ 
ᐅᖄᔅᓯᓗᖏᓐᓂᖅᓴᐅᖕᒪᑕ, ᐱᓗᐊᖅᑐᒥᒃ 
ᐱᔪᓐᓇᕐᓂᖃᖅᑐᓄᑦ. 

• ᖃᐅᔨᒪᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ ᒪᓕᒋᐊᓕᖕᓂ 
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᐅᔪᓂᒃᓗ 
ᐃᓱᒫᓗᑎᒋᔭᖏᓐᓄᑦ.

• ᖃᐅᔨᒪᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐱᔭᒃᓴᖓᓂ 
ᖃᓄᐃᓕᐅᖅᑎᐅᓂᖓᓂᒃᓗ.

• ᐃᓱᒫᓗᑎᒥᓂᒃ ᓴᒡᕙᕆᐊᕆᔪᒪᖏᓐᓂᖅ.

• ᐃᒻᒪᖃ ᓂᑲᓇᖅᑐᒥᒻᒪᑕ ᐊᒻᒪᓘᓐᓃᑦ 
ᐅᓗᕆᐊᓱᒃᑐᑦ ᓱᒋᐊᖅᑕᐅᓂᐊᕋᓱᒋᔪᓪᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔮᒥᓂ ᐃᓅᓯᕐᒥᓂᓘᓐᓃᑦ ᐃᓱᒫᓗᑎᒥᓂᒃ 
ᑲᔪᓯᒋᐊᖅᑎᑦᑎᒐᓗᐊᕈᑎᒃ, ᐅᒃᐱᕆᔭᖃᖏᓗᐊᕐᓂᖅ 
ᑕᒪᒃᑯᐊ ᐃᖏᕐᕋᓂᕆᔭᖏᓐᓂ. 

• ᐃᓄᐃᑦ ᐃᓚᖏᑦ ᐸᒡᕕᓵᖑᖃᑦᑕᖅᓯᒪᖕᒪᑕ 
ᐃᓱᒫᓗᑎᒥᓂᒃ ᓯᕗᒧᐊᒍᑎᖃᓚᐅᖅᑎᓪᓗᒋᑦ.

• ᐃᓕᖅᑯᓯᕐᒨᖓᔪᑦ – ᐃᓄᐃᑦ 
ᓱᖏᐅᖓᖏᑦᑐᑦ ᐃᓗᐊᕆᔭᖃᖏᑦᑐᓘᓐᓃᑦ 
ᓴᒡᕙᐃᓂᕐᒥᓂᒃ ‘ᐃᓱᒫᓗᑎᒥᒃ’ ᐱᐅᖏᑦᑐᓂ 
ᓴᖅᑭᑎᕆᓂᐅᕆᓱᕆᓪᓗᒍ ᐊᒻᒪᓗ ᐃᓐᓇᐅᓕᕈᑎᒃ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖁᔭᐅᖏᓐᓂᑰᒧᑦ 
ᓄᑕᕋᐅᑎᓪᓗᒋᑦ.  

• ᐃᓱᒫᓗᑎᑦ ᐊᒥᓲᔪᑦ 
ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑎᑕᐅᓯᒪᖏᒻᒪᑕ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᓄᓇᕗᒥ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ 
ᐊᑐᓕᓪᓚᕆᓚᐅᖏᒻᒪᑦ ᑭᓯᐊᓂ ᐊᕐᕌᒍᕈᕐᒪᑦ 
2013, ᐊᒻᒪᓗ ᓈᓴᐅᑎᓕᒃ 3 ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ  
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ ᐱᔨᑦᓯᖅᑕᐅᓂᕐᒧᑦ 
ᐊᑐᖅᑕᐅᓕᕐᓂᖓᓗ ᐊᑐᓕᓪᓚᑦᑖᓚᐅᖏᒻᒪᑦ 
ᑭᓯᐊᓂ ᔪᓚᐃ 2017−ᖑᓕᕋᒥ. 

• ᐃᓚᖏᑦ ᐃᓱᒫᓗᑎᒥᖕᓂ 
ᑐᓐᓂᖁᑎᖃᖃᑦᑕᕈᓐᓃᕐᓂᕐᑰᖕᒪᑕ 
ᖃᓄᐃᓕᐅᕈᑕᐅᒃᑲᓐᓂᖅᓯᒪᖏᓐᓂᖏᓐᓄᑦ 
ᓴᖅᑭᑕᕋᓗᐊᖏᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᐊᓯᕈᕐᓂᐊᕋᓱᒋᓚᐅᖅᑕᕋᓗᐊᖏᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓯᒪᖏᓐᓂᖏᓐᓄᑦ. ᐅᑯᐊ 
ᐅᖃᐅᓯᐅᓯᒪᔪᑦ ᑕᕝᕙ: 
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• ᐃᓱᒫᓘᑎᓐᓂ ᓴᖅᑭᑦᑎᓚᐅᕈᓗᐊᕋᒪ, 
ᑭᓯᐊᓂ ᐅᖃᐅᔾᔭᐅᓚᐅᕋᒪ 
ᑲᔪᓯᒋᐊᕈᑕᐅᔪᓐᓇᖏᓐᓂᖓᓂᒃ, 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᓱᒫᓘᑎᓐᓂ 
ᓴᒡᕙᕆᐊᕆᒃᑲᓐᓂᖅᓯᒪᖏᑦᑐᖓ.

• ᐃᓱᒫᓘᑎᖃᖅᑐᖓ… ᖃᐅᔨᒪᓪᓗᖓᓗ 
ᓴᒡᕙᕆᐊᕈᑎᒋᔭᕆᐊᓕᒐᓗᐊᕋ, ᑭᓯᐊᓂ 
ᑲᔪᓯᑎᓯᒪᖏᑕᕋ. ᐃᓛᒃ, ᐅᑭᐅᖅᑕᖅᑐᒦᒃᑲᑦᑕ, 
ᑕᐃᒪᐃᒻᒪᓪᓕ ᑕᒫᓂ. 

• ᐃᓱᒫᓘᑎᓐᓂ ᑐᓐᓂᖁᑎᖃᖅᓯᒪᔪᖓ, 
ᑭᓯᐊᓂ ᐊᓯᕈᖅᐸᓪᓕᐊᔪᖃᖅᓯᒪᖏᒻᒪᑦ 
ᐊᓯᔾᔨᖅᑐᖃᓚᐅᕋᓂᓗ, 
ᐅᓐᓂᕐᓗᖃᑦᑕᕈᓐᓃᖅᓯᒪᔪᖓ … ᓱᕙᓕᑭᐊᖅ.

• ᐃᖃᓗᐃᑦ ᓄᓇᓕᐅᔪᓪᓗ ᒥᑭᑦᑑᓂᖏᓐᓄᑦ, 
ᑲᙳᓇᕐᓂᖅ ᖃᐅᔨᔭᐅᓗᐊᕈᒪᖏᓐᓂᕐᓗ 
ᐱᒻᒪᕆᐅᒋᒐᒃᑯ ᐊᒻᒪᓗ ᐊᒡᕕᐊᕈᑕᐅᑐᐃᓐᓇᕆᐊᓕᒃ 
ᐃᓱᒫᓘᑎᓄᑦ ᑐᓐᓂᖁᑎᖃᕈᒪᒐᓗᐊᕈᒪ.

• ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥᓂ 
ᐃᓗᐊᖏᑦᑐᒥᕈᓘᔭᖅᑎᓪᓗᒋᑦ 
ᖃᓄᐃᑕᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᒦᑎᓪᓗᒋᓪᓗ 
ᐊᒻᒪᓘᓐᓃᑦ ᐱᔾᔪᑎᖃᓯᓐᓇᖅᑎᓪᓗᒋᑦ ᐋᓐᓂᐊᒧᑦ, 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᑮᓇᐅᔭᓕᐅᕐᓂᕐᒧᑦ, ᐅᖃᐅᓯᕐᒧᑦ 
ᐱᔪᓐᓇᐅᑎᖏᑦ ᖃᑭᒪᖏᓐᓂᖅᓴᐅᔪᒃᓴᐅᖕᒪᑦ 
ᐃᓱᒫᓗᓇᖅᑐᖁᑎᒋᔭᖏᓐᓂ.

• ᐅᐃᕖᑦ ᐃᓄᐃᓪᓗ ᑐᒃᓯᕋᐃᓐᓇᖃᑦᑕᖏᒻᒪᑕ 
ᐱᔨᑦᓯᖅᑕᐅᔪᒪᓗᑎᒃ ᐅᐃᕖᑎᑐᑦ 
ᐃᓄᒃᑐᓪᓘᓐᓃᑦ. ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᖁᓪᓗᒍ 
ᕿᓚᒻᒥᐅᓂᖅᓴᐅᖁᓪᓗᒍᓗ, 
ᓱᖏᐅᖓᑐᐃᓐᓇᕐᓂᕐᒥᓄᓘᓐᓃᑦ, 
ᑐᐊᕕᕐᓇᕈᔪᒃᑐᖃᖅᑎᓪᓗᒍ, 
ᖃᓄᐃᒃᓴᖏᑐᐃᓐᓇᓕᓲᖑᖕᒪᑕ 
ᖃᓪᓗᓈᑎᑐᑐᐃᓐᓇᖅ ᐱᔨᑦᓯᖅᑕᐅᒍᓗᐊᕈᑎᒃ.

• ᓱᖃᐃᒻᒪᓗ ᑕᑯᓐᓇᖃᑦᑕᐅᑎᓗᑎᒃ 
ᑲᑎᒪᐃᓐᓇᓲᖑᖏᓐᓂᖏᓐᓄᑦ ᓄᓇᕗᑦ  
ᒐᕙᒪᖓᓂ ᐱᓕᕆᔪᑦ ᐃᓄᖕᓂᖔᖅᑐᓄᑦ  
ᑕᖅᑳᖓᑦ ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᕈᖅᑕᐅᕙᓪᓕᐊᓂᖅᓴᐅᓂᖏᓐᓄᑦ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᓇᓗᓇᐃᔭᕈᑕᐅᔪᑦ 
ᑐᓴᐅᒪᔾᔪᑎᒃᓴᐅᔪᓪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ, 
ᐃᒻᒪᖃ ᓄᓇᕗᒥᐅᑕᐅᔪᑦ ᐊᐱᖅᑯᑎᒥᓂᒃ 
ᓇᓂᓯᔪᓐᓇᕐᓂᖅᓴᐅᓕᕐᓂᑯᖏᓐᓄᑦ 
ᑕᐃᒪᐃᓕᖅᐳᖅ.

ᐱᔭᕆᐊᖃᖅᑐᑦ ᑎᒥᐅᔪᑦ
• ᓯᕗᓕᖅᑎᖃᕐᓂᖅ ᐱᒻᒪᕆᐅᖕᒪᑦ 

ᐱᓕᕆᐊᒃᓴᖃᖅᑐᓂ ᑎᒥᐅᔪᓂ 
ᐱᓪᓚᕆᐊᓘᓪᓗᓂᓗ. ᐊᖏᖅᓯᒪᓂᖃᕐᓂᖅ 
ᓇᖕᒥᓂᕐᓗ ᐱᔪᒪᓂᖃᕐᓂᖅ ᐊᑲᐅᓯᕙᓪᓕᖁᔨᓂᕐᒧᑦ 
ᐊᒃᓱᐊᓗ ᐱᔭᕆᐊᑭᓈᕈᑕᐅᓕᕈᓐᓇᕐᒪᑕ 
ᐃᖏᕐᕋᑦᑎᐊᕈᑕᐅᓗᑎᒃᓗ ᐱᔭᒃᓴᒫᖃᖅᑐᓄᑦ 
ᑎᒥᐅᔪᓄᑦ, ᐃᓱᒫᓗᒍᑕᐅᔪᓂᓗ ᓴᖅᑭᑕᐅᓲᓂ 
ᑕᒪᓐᓇ ᐊᒃᑐᐃᓂᖃᕈᓐᓇᖅᖢᓂ. 

• ᓇᓗᓇᐃᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍᑦ ᑐᓴᐅᒪᖏᓗᐊᕐᓂᖅ 
ᐱᔾᔪᑎᒋᑎᓪᓗᑎᒍᑦ ᐅᖃᐅᓯᕐᓕᕆᓂᕐᒧᑦ 
ᐱᔭᒃᒪᖔᖃᖅᑐᑦ ᐊᒻᒪᓗ ᐱᔭᕆᐊᖃᖃᑦᑕᕐᓂᖏᑦ 
ᑕᒪᒃᑯᓄᖓ ᐱᓕᕆᔨᓄᑦ ᐃᕕᖅᑎᖅᑕᐅᓂᖓ 
ᐊᖓᔪᖃᐅᕖᑦ ᐊᒡᓚᕕᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.

• ᐱᔾᔪᑕᐅᖃᑕᐅᔪᖅ ᓴᖅᑭᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᖅ. 
ᒥᓂᔅᑕᐃᑦ ᑐᖏᓕᖏᑦ ᒫᓐᓇᐅᔪᖅ 
ᓴᖅᑭᑦᑎᑎᒃ ᑭᐅᖃᑦᑕᕆᐊᖃᖏᓐᓂᖏᑦ 
ᐊᑐᓕᖅᑎᑎᕆᕙᓪᓕᐊᓂᕐᒧᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᖁᔭᕐᓄᑦ, ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕᓗ 
ᐱᖁᔭᓂᒃ ᓯᕗᓪᓕᐅᑎᔭᒃᓴᖁᑎᖏᓐᓂ 
ᖁᕝᕙᓯᖏᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ.

• ᐱᔨᑦᓯᖅᑕᐅᔪᓐᓇᕐᓂᖏᓐᓄᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᓯᖏᓐᓂᑯᑦ19 ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑎᒍᑦ, ᐅᐃᕖᑎᑐᓪᓘᓐᓃᑦ, 
ᐱᔨᑦᓯᖅᑎᐅᔪᑦ ᓇᖕᒥᓂᖅ ᐱᔨᑦᓯᖅᑕᐅᔭᕆᐊᓕᖕᓂ 
ᖃᐅᔨᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂ 
ᑐᓐᓂᖁᑎᖃᑐᐃᓐᓇᓲᖑᖕᒪᑕ. ᐃᓄᐃᑦ ᐅᐃᕖᓪᓗ 
ᑕᐃᒫᒃ ᐅᓗᕆᐊᓇᖅᑐᒦᒍᑎᒋᕙᐃᑦ (ᐱᓗᐊᖅᑐᒥ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ) ᐃᒃᐱᖕᓇᕐᓂᖅᐹᒥ 
ᐊᒃᑐᖅᑕᐅᓯᒪᓲᖑᕗᑦ. 

• ᑎᒥᐅᔪᑦ ᐱᔭᕆᐊᖃᖅᑐᑦ ᐃᓱᒫᓗᒍᑕᐅᔪᓂᒃ 
ᒥᑭᒡᓕᕚᓪᓕᖅᑎᑦᑎᔪᓐᓇᕐᒪᑕ ᐃᖏᕐᕋᓂᖏᓐᓂ 
ᐱᐅᓯᕆᓲᕆᔭᖏᓐᓂᓗ ᐊᑲᐅᓯᕚᓪᓕᖅᑎᑦᑎᓂᕐᒥᒍᑦ 
ᒪᓕᒋᐊᓕᖏᓐᓂ ᐊᑐᓕᖅᑎᑦᓯᓂᒃᑯᑦ 
ᐊᐅᓚᓂᕆᔭᖏᑦᑕ ᐃᓗᖏᓐᓂ. ᑕᐃᒫᒃ, ᑕᒪᒃᑯᐊ 
ᐃᓱᒫᓗᒍᑕᐅᕙᒃᑐᑦ ᐋᖅᑭᒃᓯᒪᓂᖅᓴᐅᔪᓐᓇᖅᑐᑦ 
ᑎᑭᐅᓂᖏᓐᓂᖅᓴᐅᖃᑦᑕᕐᓗᑎᒃᓗ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᑉ ᐊᒡᓚᕕᖓᓄᑦ.  

19 ᐊᑐᖅᖢᒍ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ, ᐸᐃᑉᐹᓕᕆᓂᕐᒧᑦ 
ᐊᖓᔪᖄᖓᔪᑦ ᓄᓇᕗᓕᒫᒧᑦ ᑎᒥᐅᔪᑦ ᐊᑐᐃᓐᓇᐅᓂᖃᕆᐊᖃᕐᒪᑕ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ ᐱᔨᑦᓯᕈᑎᒋᒋᐊᓕᖓᓄᑦ, 
ᖃᐅᔨᒪᔭᐅᑎᓪᓗᒍᓗ ᑕᐃᒫᒃ ᐊᑲᐅᒋᔭᖓᓂ ᐅᖃᐅᓯᒃᑯᑦ 
ᐱᔨᑦᓯᖅᑕᐅᔪᓐᓇᕐᓂᖓᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒃᑯᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᓂᕈᐊᕆᔭᖓᓂ.
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ᒐᕙᒪᐅᑉ ᓯᓚᑖᒍᑦ ᐊᐅᓚᓂᖃᕐᒪᑦ, 
ᑕᒪᓐᓇᓗ ᐊᒡᕕᐊᕈᑕᐅᔪᓐᓇᓲᖑᓪᓗᓄ 
ᒐᕙᒪᒃᑯᓐᓂ ᑯᒃᓴᓱᒍᑎᖃᖅᑐᓄᑦ 
ᐅᒃᐱᕈᓱᓗᐊᖏᑦᑐᓄᓪᓗ ᐃᓄᐃᓪᓗ 
ᑕᖅᑲᒃᑯᐊ ᑕᐃᒪᓕᒎᖅᓯᒪᑐᐃᓐᓇᕈᓐᓇᖅᖢᑎᒃ 
ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᓴᖅᑭᔮᖅᑎᐅᓲᓄᑦ 
ᒪᓗᒍᓱᖕᓂᖃᕈᓐᓇᖅᖢᑎᒃ. 

• ᐅᔾᔨᕆᓚᐅᕆᕙᕗᑦ ᐃᓄᐃᑦ ᑕᖅᑲᒃᑯᐊ 
ᐊᒻᒪᓗ ᐱᔭᕆᐊᖃᖅᑎᑕᐅᔪᑦ 
ᑎᒥᐅᔪᑦ ᖃᐅᔨᒪᓗᐊᖏᓐᓂᖏᑦ 
ᖃᓄᑎᒋ ᐱᔪᓐᓇᕐᓂᖃᖅᑎᒋᖕᒪᖔᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᔪᖅ.

ᓱᖅᑯᐃᓇᖅᓯᔪᑦ
ᐃᓱᒫᓘᑕᐅᔪᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐃᑳᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒥᓱᕈᓗᐊᖅᐸᓪᓕᐊᖏᒻᒪᑕ, 
ᑭᓯᐊᓂᓕ ᑐᒃᓯᕋᐅᑎᑦ ᑐᑭᓯᒋᐊᕈᒪᔪᑦ 
ᐊᒥᓱᕈᕆᐊᖅᓯᒪᕗᑦ, ᓇᓗᓇᐃᒃᑯᑕᐅᓪᓗᓂ ᐃᓄᐃᑦ 
ᑐᑭᓯᕙᓪᓕᐊᓂᖏᑦ ᑐᓴᐅᒪᕚᓪᓕᓕᕐᓂᖏᓪᓗ 
ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ 
ᐊᑐᐃᓐᓇᐅᕕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᓗ. ᐃᓱᒫᓗᒍᑕᐅᔪᑦ 
ᖃᑦᓯᐅᓂᖏᑦ ᐱᓯᒪᔭᕗᑦ ᓴᖅᑭᑎᑦᑎᕗᑦ ᖃᓄᑎᒋ 
ᐃᓄᖕᓄᑦ ᑕᖅᑲᐅᖓ ᐊᓚᒃᑲᐅᒪᑎᒋᖕᒪᖔᑦᑕ, 
ᑕᐃᒪᓐᓇᓗ ᐱᐅᓯᐅᖑᔭᖁᔨᓪᓗᓂ. ᖃᓄᑎᒋᐅᓂᖏᑦ 
ᖃᓄᐃᑦᑑᓂᖏᓪᓗ ᐃᓱᒫᓗᒍᑕᐅᔪᑦ 
ᐊᒻᒪᓗ ᑎᑎᕋᕈᑎᖃᖅᑐᑦ (ᐱᓇᓱᒃᑐᑦ) 
ᓱᖅᑯᐃᓇᐃᓐᓇᖃᑦᑕᖏᓚᑦ, ᑕᐃᒪᓐᓇᐅᑎᓪᓗᒍ. 
ᐃᓛᓐᓂᒃᑯᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᖅᑐᒦᓐᓂᖅᓴᐅᔪᑦ 
ᑭᒡᒐᖅᑐᖅᑕᐅᓗᐊᖅᐸᖏᑦᑐᓪᓗ ᑐᓴᕐᕕᐅᓗᖃᑦᑕᖏᑦᑐᑦ 
ᐅᓐᓂᕐᓗᒍᓐᓇᖏᑦᑎᐊᕐᒪᑕ.

ᐊᒃᑐᐊᓂᖃᕐᓂᖓᓄᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐊᒻᒪᓗ 
ᐊᑑᑎᓂᕆᔭᖏᑦ ᐃᓱᒫᓗᒍᑕᐅᔪᓄᑦ ᐃᖏᕐᕋᓂᐅᔪᓂ, 
ᐅᓐᓂᕐᓗᒃᑐᑦ ᑕᑯᔭᐅᒋᐊᖁᔨᒐᔭᖅᑐᓪᓗ 
ᑐᕌᕈᓐᓇᖅᐳᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ 
ᓇᖕᒥᓂᖅ ᐅᐸᒍᑎᓗᑎᒃ, ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ, ᑎᑎᖃᒃᑯᕕᒃᑎᒍᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᓱᒃᑲᔪᒃᑯᑦ ᐃᓱᒫᓗᑎᒥᖕᓂᒃ. 
ᐃᓱᒫᓗᒍᑏᑦ ᖃᐃᑕᐅᔪᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᐃᕐᖐᓐᓈᖅᑕᐅᑎᒃᑯᓪᓘᒐᔪᒃᐳᑦ. 
ᐊᑐᐃᓐᓇᐅᕕᖃᕐᓂᖅ ᐱᒻᒪᕆᐅᖕᒥᖕᒪᑦ ᐃᓚᖏᑦ 
ᑎᑎᖃᓕᕆᔪᒻᒪᐅᖏᕕᒡᔪᐊᕐᒪᑕ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 
ᐃᓄᒃ ᐃᓱᒫᓘᑎᒥᓂᒃ ᐱᔾᔪᔾᔭᐅᔪᖅ 
ᓱᖁᑎᒋᖃᑦᑕᖏᓚᕗᑦ, ᐃᓄᖕᓂ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ 
ᐱᔾᔪᔾᔨᔪᓂᖔᖅᑐᑦ, ᖃᓄᓕᒫᕐᓗ ᑐᓴᐅᒪᔾᔪᑎᑦ 
ᐊᖅᑯᑎᒋᓲᕆᓪᓗᑎᒍᑦ. 

• ᐃᓱᒫᓗᒍᑕᐅᔪᑦ ᖃᑦᓯᐅᓂᖏᑦ ᐊᒃᑐᐊᓂᖃᕐᒪᑕ 
ᐃᓄᖕᓂᑦ ᑕᖅᑳᖓᑦ ᐊᒃᑐᐊᓂᖃᕈᑎᖏᓐᓄᑦ. 
ᑎᒥᐅᔪᑦ ᐃᓄᖕᓂ ᐱᔨᑦᓯᕐᓂᖅᐸᐅᔪᑦ 
ᐃᓱᒫᓗᒍᑎᒃᓴᓄᑦ ᓴᖅᑭᑦᑎᕕᐅᔭᓐᓂᖅᓴᐅᓪᓗᑎᒃ. 
ᑭᓯᐊᓂᓕ, ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᒪᓕᑦᑎᐊᕐᓂᖏᓐᓂ ᐱᔾᔪᑎᖃᖏᓚᖅ.  

ᓱᖅᑯᐃᓇᖅᓯᔪᑦ
• ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᖅ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᓯᕈᑎᖏᓐᓂ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᑲᕐᕆᔮᕈᑎᔪᖅᑎᒍᓪᓗ ᐃᓱᒫᓗᒍᑕᐅᔪᓂ 
ᐱᑕᖃᖏᓐᓂᖅᓴᐅᑎᑦᑎᕙᓪᓕᐊᖕᒥᖕᒪᑕ. 
ᐃᑳᖅᐸᓪᓕᐊᓂᖏᑦ ᐃᕐᖐᓐᓇᖅ ᐱᕙᓪᓕᐊᔾᔪᑎᓄᑦ, 
ᑲᒪᒋᔭᐅᑦᑎᐊᑐᐊᕈᑎᒃᓗ, ᐃᓱᒫᓗᒍᑎᒃᓴᓂ 
ᐱᑕᖃᖏᓐᓂᖅᓴᐅᑎᑦᑎᔪᓐᓇᕆᕗᑦ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖄᓚᐅᑎᒃᑯᑦ ᓂᐱᓕᐅᖅᓯᒪᔪᑦ 
ᐅᖃᐅᓯᖅᑎᒎᖓᔪᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᑐᑦ 
ᓇᓗᓇᐃᖅᓯᓂᐅᑦᓴᐅᑎᒋᔪᓐᓇᕐᒪᑕ ᓇᓪᓕᐊᒃᑯᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᕕᖃᕐᕕᐅᔪᓐᓇᕐᒪᖔᑕ 
ᐱᔨᑦᓯᖅᑕᐅᓕᕈᑎᒃ ᐅᖄᓚᔪᑦ. 

• ᐅᔾᔨᕆᓚᐅᖅᐸᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑲᕐᕆᔾᔪᑎᑎᒍᓪᓗ 
ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐊᑐᐃᓐᓇᖃᖏᓐᓂᕐᓗ 
ᐊᐳᕈᑕᐅᔪᓐᓇᕐᒥᖕᒪᑦ ᐊᔾᔨᒌᖏᑦᑐᓄᑦ ᐃᓄᓗᒃᑖᓄᑦ 
ᐅᑭᐅᖏᑦ ᒪᓕᒃᖢᒋᑦ ᑐᕌᕐᕕᖃᕈᒪᔪᓂᒃᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓂ ᑕᒪᓐᓇᓗ 
ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓐᓇᕐᒪᑦ ᑖᒃᑯᓄᖓ ᐃᓄᖕᓄᑦ 
ᐃᓅᓯᖏᓐᓂ ᓂᑲᓇᖅᑐᒦᑐᓄᑦ (ᐱᓗᐊᖅᑐᒥ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖃᓗᐊᖏᑦᑐᓄᑦ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᐅᓗᐊᖏᑦᑐᑦ). 

• ᐊᓪᓚᕕᖕᒥ ᐅᖃᐅᓯᕐᔪᐊᑦᑕᐅᖅ ᐊᑐᖅᑕᐅᔪᑦ 
ᓇᓗᓕᕈᑕᐅᑦᑎᐊᕈᓐᓇᕐᒪᑕ ᐱᓇᓱᒍᑎᓂ 
ᑎᑎᕋᕆᐊᓕᖕᓄᑦ ᑕᐃᒫᑎᒋᐊᓗᒃ 
ᐱᓕᕆᓕᓂᐅᖏᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᖏᑦᑐᓄᓗ. 
ᑕᐃᒫᒃ ᐊᔪᕐᓇᕈᓱᓗᐊᖅᑐᑦ 
ᐅᓐᓂᕐᓗᒍᑎᖃᕈᓐᓇᕐᓂᖅᓴᐅᖕᒪᑕ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ, 
ᐃᑲᔪᖅᑕᐅᔪᒪᒐᓗᐊᖅᑎᓪᓗᒍᓗ 
ᐊᔪᕐᓇᖅᑐᒦᔾᔪᑎᒋᒃᑲᓐᓂᕐᓗᒍ ᐱᓗᐊᖅᑐᒥᒃ 
ᑕᒪᒃᑯᓂᖓ ᓱᖏᐅᖓᖏᒃᑯᓂ 
ᐸᐃᑉᐹᓕᕆᔭᕆᐊᖃᖅᑐᓂ ᐊᒻᒪᓗ ᐱᖁᔭᖅᑎᒍᑦ 
ᐅᖃᐅᓯᕐᔪᐊᓂ ᐊᑐᖅᑕᐅᓲᖑᔪᓂ.  

• ᐅᔾᔨᕆᓚᐅᖅᐸᕗᑦᑕᐅᖅ ᐃᓄᓗᒃᑖᓂᖔᖅᑐᑦ 
ᑕᖅᑳᖓᑦ ᐊᒻᒪᓗ ᐱᔨᑦᓯᕋᕆᐊᖃᓲᑦ ᑎᒥᐅᔪᑦ 
ᑐᑭᓯᐅᒪᐃᓐᓇᖃᑦᑕᖏᓐᓂᖏᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂ 
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ᐃᓄᐃᑦ ᐃᓚᖏᑦ ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᖅᖢᑎᒃ 
ᑐᑭᓯᐅᒪᑦᑎᐊᖅᖢᑎᒃᓗ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂ ᐱᔪᓐᓇᕐᓂᖏᓐᓂᓗ. 
ᐃᓚᖓᓪᓕ ᐊᖅᑯᑎᒋᓲᖓ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐃᓄᖕᓂ ᑐᓴᐅᒪᑎᑦᑎᔾᔪᑎᒋᓪᓗᒍ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᒃᓴᖏᓐᓂ 
ᑲᒪᒋᔭᕆᐊᓕᖏᓐᓂᓗ ᑐᓴᒐᒃᓴᓕᕆᔨᒃᑯᑎᒍᑦ 
ᑐᓴᐅᒪᑎᑦᑎᒋᐊᕐᓂᖅ ᓴᖅᑭᔮᕐᓂᖅᓴᐅᖁᓪᓗᒍ, ᐊᒻᒪᓗ 
ᐊᓚᒃᑲᐅᒪᑎᑦᑎᔾᔪᑎᑎᒍᑦ (ᓲᕐᓗ ᐅᖃᓕᒫᒐᒃᑯᑦ 
ᐱᕙᓪᓕᐊᔪᑎᒍᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᒃᑯᑦ, ᓈᓚᐅᑎᒃᑯᓪᓗ). 
ᑭᓯᐊᓂᓕ, ᐊᑭᓖᓯᒪᓪᓗᑕ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖃᓲᖑᒋᕗᒍᑦ 
ᐊᖅᑯᑎᒋᒐᔪᓗᐊᖏᑕᕗᑦ ᑭᓯᐊᓂ 
ᐊᑭᑐᒻᒪᕆᐊᓘᓂᖓᓄᑦ. ᐃᒡᓗᐊᒍᖔᖅᑕᐅᖅ, 
ᓴᖅᑭᔮᕐᓂᖃᕋᓱᒃᓯᒪᒋᕗᒍᑦ 
ᑐᓴᐅᒪᑎᑦᑎᒋᐊᒃᑲᓐᓂᖅᖢᑕ ᐊᔾᔨᒌᖏᑦᑐᑦ 
ᐱᔾᔪᑎᒃᓴᑦ ᐅᖃᐅᓯᕆᓪᓗᒋᑦ, ᐃᓱᒫᓗᒍᑎᓄᑦ 
ᑐᕌᖓᓗᐊᖏᑦᑑᒍᓗᐊᓂᒃ. ᑐᕕᑐ 
(Twitter) ᐊᖅᑯᑎᒋᕙᖏᑕᕗᑦ 
ᖃᐅᔨᒪᔭᐅᓕᖅᑎᑦᑎᒃᑲᓐᓂᕋᓱᖕᓂᑦᑎᓐᓂ ᓲᖃᐃᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᖃᔅᓰᓐᓇᐅᓗᐊᕐᒪᑕ. 

ᑭᓯᐊᓂᓕ, ᓱᓕ ᓴᖅᑭᔮᖏᓗᐊᕆᔭᐅᕙᒃᐳᒍᑦ ᐃᓄᐃᑦ 
ᐃᓚᖏᓐᓄᑦ, ᑖᒃᑯᐊ ᓴᖅᑭᔮᕐᕕᒋᖏᓗᐊᕆᓲᕗᑦ 
ᑕᑯᒃᓴᐅᕕᒋᓇᓱᒃᓯᒪᔭᕋᓗᐊᕗᑦ ᓲᕐᓗ 
ᓇᖕᒥᓂᖅ ᐱᓕᕆᕕᖃᖅᑐᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᑐᖃᒃᑯᑦ. ᐅᓂᒃᑳᕆᐊᖅᑐᕐᕕᖃᖃᑦᑕᖅᐳᒍᑦ 
ᖃᐅᔨᒪᔭᐅᒋᐊᒃᑲᓐᓂᕈᑎᒃᓴᑦᑎᓐᓄᑦ 
ᑐᑭᓯᔭᐅᑎᒋᐊᖅᖢᒍᓗ ᐅᖃᐅᓰᑦ ᒪᓕᒐᖏᑦᑎᒍᑦ 
ᐱᔨᑦᓯᕐᕕᖃᕆᐊᖃᕐᓂᕆᔭᖏᓐᓂ ᐃᓄᓕᒫᓄᑦ 
ᐱᔨᑦᓯᖅᑎᐅᔪᑦ (ᓲᕐᓗ ᑎᒥᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓪᓗ, 
ᒪᑯᐊᖑᓗᐊᖅᑐᖅ ᓄᓇᕗᒥ ᕼᐊᒪᓚᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ, ᑭᕙᓪᓕᕐᒥ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᕿᑎᕐᒥᐅᓂᓗ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ). 

ᐋᖅᑭᒃᓯᒪᓂᖏᓐᓄᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐊᑑᑎᓲᖑᒋᕗᑦ, 
ᐊᑲᐅᖏᓕᐅᕈᑎᑦ ᐃᓱᒫᓗᓇᖅᑐᓂ 
ᓴᖅᑭᔾᔪᑕᐅᖏᓐᓇᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᖅᑯᑖᒍᑦ 
ᐋᖅᑭᒃᑕᐅᔪᓐᓇᕐᒪᑕ ᐃᓚᐅᑎᑕᐅᓕᑐᐊᕈᓂ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᑎᒥᐅᔪᕐᓗ ᑖᓐᓇ 
ᒪᓕᑦᑎᐊᒃᑲᓐᓂᓕᕈᓐᓇᕐᒪᖔᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᖁᔭᐅᔪᓂᒃ. ᖃᐅᔨᒪᐃᓐᓇᕈᓐᓇᖏᓐᓇᑦᑕ 
ᖃᓄᑎᒋ ᒪᓕᖏᑎᒋᖕᒪᖔᑕ ᐃᓱᒫᓗᑕᐅᔪᓪᓗ 
ᖃᓄᖅ ᓴᖅᑭᖏᑉᐹᓪᓕᖅᑎᒋᔪᓐᓇᕐᒪᖔᑕ ᑭᓯᐊᓂ 
ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ ᐱᓇᓱᐊᓪᓚᕆᖕᓂᖏᓐᓄᑦ ᑭᓯᐊᓂ 
ᑎᒥᐊᔪᑦ. ᑭᓯᐊᓂᓕ, ᑕᑯᒐᑦᑎᒍᑦ ᐱᓕᕆᓯᒪᓂᖏᑦ 
ᐃᓱᒫᓗᒍᑕᐅᔪᒥ ᐋᖅᑭᒃᓯᓇᓱᖕᓂᖏᑦ 

ᐃᓱᒫᓗᒍᑕᐅᓯᒪᔪᑦ ᐅᔾᔨᕐᓇᖏᓐᓂᖅᓴᐅᓕᓱᖅᑐᑦ 
ᐊᓯᖔᖏᓐᓂᒃ ᓴᖅᑭᑦᑎᔾᔪᑕᐅᖔᓕᓲᖑᓪᓗᑎᒃ. 

ᐊᒥᓱᕈᑲᓪᓚᖕᓂᖏᑦ ᐃᓱᒫᓗᒍᑕᐅᔪᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᑕᖃᕐᓂᕐᒥ ᓇᓗᓇᐃᕈᑕᐅᖏᓚᖅ, 
ᐱᓗᐊᖅᑐᒥ ᐃᓄᖕᓂ ᐱᔨᑦᓯᖅᑎ ᑎᒥᐅᔪᖅ ᐃᓄᒋᐊᓂ 
ᐱᔨᑦᓯᕋᕐᕕᖃᖃᑦᑕᖅᐸᑦ. ᐊᑕᐅᑦᑎᒃᑰᓲᖑᖕᒥᖕᒪᑦ, 
ᐊᑕᐅᓯᖅ ᐃᓱᒫᓗᒍᑕᐅᓂᕋᖅᑕᖅ 
ᓴᖅᑮᔪᓐᓇᕐᒪᑦ ᐊᑲᐅᖏᓕᐅᕈᑎᕐᔪᐊᖑᔪᒥ 
ᐃᓄᓕᒫᓂ ᐊᒃᑐᐃᓂᖃᕈᓐᓇᖅᑐᒥ 
ᑎᒥᐅᔪᓂᒃᓗ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᓂᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕐᓂᖏᓪᓗ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕋᔭᖅᑐᒃᓴᐅᔪᑦ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᕈᑕᐅᓗᑎᒃ ᐃᓛᓐᓂᒃᑯᑦ 
ᑕᐃᒪᓐᓇ ᓈᒻᒪᓲᖑᕗᖅ.   

ᑕᐃᒫᒃ ᓇᓗᓇᐃᖅᑕᐅᖕᒪᑦ ᐅᓂᒃᒥ 
ᖃᓄᐃᑉᐸᓪᓕᐊᓂᐅᓯᒪᔪᓄᑦ: “ᐱᓪᓗᐊᑕᖓ ᕿᒥᕐᕈᔨᐅᑉ 
ᐱᓇᓱᐊᕐᕕᖃᕐᓂᖓ ᖃᐅᔨᓴᑐᐃᓐᓇᕐᓂᐅᖏᒻᒪᑦ 
ᐅᓐᓂᕐᓗᒍᑕᐅᔪᓂᒃ, ᑭᓯᐊᓂᓕ ᓴᖅᑭᑦᑎᖁᓪᓗᒍ 
ᓴᖅᑭᑕᐅᓯᒪᔪᑦ ᑭᓲᖕᒪᖔᑕ ᐃᓄᖕᓄᑦ ᐱᔨᑦᓯᖅᑕᖏᓐᓄᑦ 
ᐃᑲᔪᕋᓱᖁᓪᓗᒍᓗ ᑎᒥᐅᔪᑦ ᑕᒪᒃᑯᐊ ᐃᓄᓗᒃᑖᓂᒃ 
ᐱᔨᑦᑎᖅᑎᓪᓗᒋᑦ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᓂᕋᖅᑕᑦ 
ᐋᖅᑭᒍᓐᓇᖁᓪᓗᒋᑦ” (ᒪᒃᐱᒐᖅ 21).
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9. ᐃᓱᒫᓗᒍᑕᐅᔪᑦ, ᐊᐱᖅᓲᑎᑦ 
ᑭᒡᓕᓯᓂᐊᕈᑕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᐅᔪᑦ 

9.1. ᐃᓱᒫᓗᒍᑕᑦ 
ᑕᒪᔅᓱᒥᖓ ᑲᒪᒋᔭᖃᖁᓪᑕ, ᐊᒡᓚᕕᖓ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ (ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 
) ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐱᓕᕆᓂᖃᕆᐊᖃᓲᖑᕗᖅ, 
ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐃᓄᖕᓂ ᑕᖅᑳᖓᑦ ᐃᓱᒫᓗᒍᑏᑦ 
ᖃᐅᔨᓴᖃᑦᑕᕐᓗᒋᑦ. ᐃᓱᒫᓗᒍᑕᐅᒧᑦ ᐊᖅᑯᑕᐅᓲᖑᖕᒪᑦ 
ᓄᓇᕗᒻᒥᐅᑦ, ᐃᓄᓗᒃᑖᓂᖔᖃᑕᐅᑎᓪᓗᒋᑦ 
ᓈᒻᒪᒋᖏᑕᒥᓂᒃ ᐃᓱᒫᓗᖕᓇᕆᔭᖏᓐᓂᓘᓐᓃᑦ 
ᓯᕗᒧᐊᒍᔾᔨᔪᓐᓇᕐᓂᖏᑦ ᑐᓴᐅᒪᑎᑕᐅᖏᓗᐊᕐᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐱᔨᑦᓯᕐᕕᐅᖏᓐᓂᕐᒥᓄᑦ ᐃᓄᒃᑐᑦ, 
ᖃᓪᓗᓈᑐᑦ ᐅᐃᕖᑎᑐᓪᓘᓐᓃᑦ ᐱᔨᑦᓯᖅᑕᐅᓂᒃᑯᑦ 
ᑭᑭᑕᐅᓂᕐᒥᓄᑦ ᐊᒻᒪᓘᓐᓃᑦ ᓈᒻᒪᖏᓗᐊᕆᓪᓗᒍ. 
ᒪᑯᓂᖓ ᐱᔾᔪᑎᖃᕈᓐᓇᖅᑐᑦ ᓲᕐᓗ 
ᐋᓐᓂᐊᕕᓕᐊᕈᓐᓇᐅᑎᓅᖓᔪᑦ, ᐊᖁᑦᑐᖅᓯᐅᑏᑦ, 
ᐃᓅᕕᒃᓯᐅᑎᑦ, ᐋᓐᓂᐊᕕᓕᐊᕐᓂᖅ 
ᐃᓅᓕᓴᖅᑕᐅᓂᕐᓘᓐᓃᑦ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᖅ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᑦ ᐊᒻᒪᓘᓐᓃᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᐱᔨᑦᓯᕐᓂᕆᔭᖏᑦ, ᐊᓯᖏᓪᓗ.

ᐃᓱᒫᓘᑎᑦ ᑲᔪᓯᒋᐊᖅᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᖃᐅᔨᓴᕆᐊᕈᑎᒃᓴᖏᓐᓄᑦ. 
ᖃᐅᔨᓴᖅᑎᓪᓗᑕ, ᑲᑎᓱᐃᕙᒃᐳᒍᑦ ᓴᖅᑭᑕᒃᓴᓂᒃ 
ᓱᓕᔪᓂᒃ ᐃᓄᖕᓂᑦ ᐃᓱᒫᓘᑎᖏᓐᓂ ᓴᖅᑭᑦᑎᔪᓂ 
(ᐱᓇᓱᒃᑐᒥᑦ) ᐊᒻᒪᓗ ᑎᒥᐅᔪᒥ ᐱᔨᑦᓯᖅᑐᒥᖔᖅᑐᒥ, 
ᕿᒥᕐᕈᓯᑕᖃᕗᑦ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᑦ ᑕᒪᒃᑯᐊ. 
ᑐᓴᐅᒪᖃᑎᖃᑦᑕᖅᐸᕗᑦ ᖃᓄᐃᓕᕐᒪᖔᑦ 
ᖃᐅᔨᓴᕐᓂᕗᑦ ᐱᕙᓪᓕᐊᓂᕆᔭᖓᓂᒃ 
ᑕᒪᒃᑮᒃ, ᑐᑭᑖᕆᔭᑦᑎᓐᓂᓗ ᖃᐅᔨᒃᑲᖅᖢᑎᒍᑦ. 
ᖃᐅᔨᓴᕐᓂᖅ ᐱᔭᕇᑐᐊᕐᒪᑦ, ᐊᑐᓕᖁᔨᓂᕐᒥ 
ᓴᖅᑭᑦᑎᕕᒋᓪᓗᑎᒍᑦ ᑎᒥᐅᔪᑦ ᐱᔨᑦᓯᖅᑎᐅᔪᖅ 
ᐃᓱᒫᓗᒍᑎᓂ ᓴᖅᑭᑦᑎᕕᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᐅᑎᕐᕕᒋᖃᑦᑕᖅᖢᑎᒍᑦ ᐋᖅᑭᒋᐊᖅᓯᓂᖓ ᖃᓄᑎᒋ 

ᐱᕙᓪᓕᐊᑎᒋᖕᒪᖔᑦ ᐊᓯᖏᓐᓂᓗ ᐊᑐᓕᖁᓯᒪᔭᕗᑦ 
ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓕᕋᓗᐊᕐᒪᖔᑕ.

ᐱᒻᒪᕆᐅᖕᒪᑦ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᖃᕐᓂᖓ ᐃᓱᒫᓗᑕᐅᔪᑦ 
ᑲᖑᓇᖅᑎᑦᑕᕆᐊᖃᕐᓂᖓ ᐅᓐᓂᕐᓗᒃᓯᒪᔫᑉ ᑭᓯᐊᓂ 
ᐅᕙᑦᑎᓐᓂᒃ ᐱᔪᓐᓇᖅᑎᑦᑎᒃᐸᑦ ᐊᑎᕐᒥᓂᒃ 
ᓴᖅᑭᑦᑎᔪᓐᓇᖁᔭᐅᓗᑕ.

ᐱᒻᒪᕆᐅᕗᖅ ᐃᓱᒫᓗᑕᐅᔪᑦ 
ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐃᒪᐃᖁᓪᓗᒍ:

• ᓄᓇᕗᒻᒥᐅᑦ ᐅᖃᐅᓯᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 
ᐃᒃᐱᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ

• ᐋᖅᑭᒍᑎᒃᓴᒥ ᓇᓂᓯᖁᓪᓗᒋᑦ

• ᐊᑲᐅᖏᓕᐅᕈᑎᑦ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᖁᓪᓗᒋᑦ

• ᖃᐅᔨᒪᔭᐅᓕᖅᑎᒃᑲᓐᓂᕐᓗᖑ ᐅᖃᐅᓯᕐᒧᑦ 
ᐱᔪᓐᓇᐅᑎᑦ ᐊᒻᒪᓗ ᐱᔭᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ 
ᓄᓇᕗᓕᒫᒧᑦ ᑎᒥᐅᔪᑦ, ᓄᓇᓕᖕᓂ ᒐᕙᒪᕋᓛᖑᔪᑦ, 
ᓇᖕᒥᓂᖅᓱᖅᑐᑦ ᐃᓄᖕᓂ ᐱᔨᑦᓯᖅᑐᑦ ᐊᒻᒪᓗ 
ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ (ᐱᔭᕆᐊᖃᖅᑐᑦ ᑎᒥᐅᔪᑦ)

ᐱᔭᕆᐊᖃᖅᑐᑦ ᑎᒥᐅᔪᑦ
ᐃᓄᖕᓂᖔᖅᓯᒪᔪᑦ ᑕᖅᑳᖓᑦ ᐃᓱᒫᓗᑎᒥᖕᓂ 
ᓴᒡᕙᐃᔪᑦ ᐱᔭᕆᐊᖃᖅᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ:

ᓄᓇᕗᒥ ᑎᒥᐅᔪᑦ, ᓲᕐᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᒻᒪᓗ 
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐱᓕᕆᕕᖏᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓂ 
ᐱᔨᑦᓯᖅᑐᒃᓴᑦ ᑎᒥᕈᖅᑎᓯᒪᔭᖏᑦ, ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓ ᑎᒥᖁᑎᒋᔭᖏᓪᓗ, ᓄᓇᕗᒥ 
ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ ᓈᓚᒃᑎᒋᔭᖏᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑎᑐᑦ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᑦ ᐱᖁᔭᐅᑉ ᐊᑖᓃᒻᒪᑕ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᐅᖃᐅᓰᑦ ᐱᖁᔭᐅᑉ.
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ᓄᓇᕗᒥ ᑎᒥᐅᔪᑦ, ᓲᕐᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᐊᒻᒪᓗ 
ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐱᓕᕆᕕᖏᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓂ 
ᐱᔨᑦᓯᖅᑐᒃᓴᑦ ᑎᒥᕈᖅᑎᓯᒪᔭᖏᑦ, ᓄᓇᕗᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖓ ᑎᒥᖁᑎᒋᔭᖏᓪᓗ, ᓄᓇᕗᒥ 
ᐃᖅᑲᖅᑐᐃᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ ᓈᓚᒃᑎᒋᔭᖏᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑎᑐᑦ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᑦ ᐱᖁᔭᐅᑉ ᐊᑖᓃᒻᒥᖕᒪᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ.

ᑕᑯᒋᐊᕈᖅ ᐅᖃᓕᒫᒐᓂ ᓈᓴᐅᑎᓕᒃ 6.3 
– ᓄᓇᕗᒥ ᑎᒥᐅᔪᑦ ᐃᓄᖕᓂ ᐱᔨᑦᓯᖅᑐᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖏᑦ ᐱᖁᔭᖅᑎᒍᑦ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᕕᑦ.

ᖃᓄᐃᑎᓪᓗᒋᑦ ᐃᓄᖕᓂ ᑕᖅᑳᖓᑦ 
ᐃᓱᒫᓗᒋᔭᒥᓂ ᓴᒡᕙᕆᐊᕈᔪᓐᓇᕈᑎᖏᑦ
ᐊᑐᖅᖢᒍ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ, 
ᐅᖃᐅᓯᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᐅᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ 
ᑐᓴᐅᒪᑎᑕᐅᓂᕐᒧᑦ ᐱᔨᑦᓯᕈᑎᓄᓪᓗ 
ᖃᓄᑐᐃᓐᓇᖅ ᐊᑑᑎᕗᑦ:

• ᑕᕝᕙᓪᓚᕆᐅᑎᓪᓗᒋᑦ ᐅᖃᖃᑎᒌᖕᓂᒃᑯᑦ

• ᐅᖄᓚᐅᑎᒃᑯᑦ

• ᐃᕐᖐᓐᓈᖅᑕᐅᑎᒃᑯᑦ ᑎᑎᖃᐅᓯᐊᕈᑎᒃᑯᑦ

• ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᕐᕖᑦ

• ᑎᑎᖃᑎᒎᖓᔪᑦ (ᓲᕐᓗ ᑎᑎᐅᓯᐊᑦ ᐊᒻᒪᓗ 
ᐱᓇᓱᒍᑏᑦ ᑭᐅᖃᑦᑕᕆᐊᓕᓪᓘᓐᓃᑦ)

• ᑕᑯᔭᒃᓴᑦ ᑎᑎᖃᐅᔪᑦ ᐊᒻᒪᓗ ᐊᑭᓐᓇᒥᐅᑕᑦ

ᐅᑯᐊ ᑐᑭᓕᐅᑕᐅᔪᓐᓇᖅᐳᑦ ᐃᓄᖕᓄᑦ ᑕᖅᑳᓂ 
ᐊᖅᑯᓵᖅᑕᑦ ᐃᒪᐃᑦᑐᓐᓇᕐᓂᖏᑦ:

• ᐅᐸᒍᑎᓯᒪᓂ ᑐᒃᓯᕋᖅᐸᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ 
ᐊᒻᒪᓘᓐᓃᑦ ᓇᓪᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᐃᓄᓕᒫᓄᑦ 
ᐱᔨᑦᓯᖅᑐᒃᓴᖅ ᑎᒥᐅᔪᖅ ᖃᐅᔨᒃᑲᐃᖐᓐᓇᖅᐸᑕ 
ᐱᔨᑦᓯᖅᑕᐅᔪᓐᓇᕐᓂᕐᒥᒃ ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑐᑦ

• ᑐᓴᕐᕕᖃᕋᓱᒃᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᕐᕕᖏᓐᓂ ᖃᐅᔨᒃᐸᑕᓗ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓂᖓᓂᒃ ᐅᖃᐅᓯᖅᑐᑦ 
ᓂᕈᐊᕆᔭᒥᒍᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑐᑦ

• ᐅᖄᓚᕕᖃᕐᓗᓂ ᒐᕙᒪᒃᑯᑦ ᐊᒡᓚᕕᖓᓐᓂ 
ᐊᑕᐅᓯᐊᕐᓘᓐᓃᑦ ᓇᓗᓇᐃᖅᓯᕕᐅᖏᒃᑯᓂ 
ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ ᐃᓕᓴᕆᔭᐅᒪᔪᒃᑯᑦ  
ᐅᖃᐅᓯᒃᑯᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓂᕐᒥᒃ

• ᓴᖅᑭᑕᐅᓯᒪᔪᒥ ᑎᑎᖃᒥ ᐊᑭᓐᓇᒥᐅᑕᒥᒃᓘᓐᓃᑦ 
ᒐᕙᒪᒃᑯᓐᓂᖔᖅᓯᒪᔪᒥ ᐃᓕᓴᕆᔭᐅᒪᔪᒃᑯᑦ 
ᐅᖃᐅᓯᒃᑰᖅᓯᒪᖏᑦᑐᒥᒃ

ᐊᑐᖅᑐᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ 
ᐱᖁᔭᖅ, ᐅᑯᐊ ᑐᑭᓕᐅᑕᐅᕗᑦ ᐊᖅᑯᓵᖅᑕᐅᔪᓐᓇᖅᑐᑦ 
ᓇᓪᓕᐊᑐᐃᓐᓇᐅᑉ ᐃᓱᒫᓗᓇᕐᓂᖏᓐᓂ 
ᓇᓗᓇᐃᕈᓐᓇᖅᑕᖏᑦ:

• ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅ ᕿᑐᕐᖓᑦ ᐃᓕᓴᖅᑕᐅᖁᓪᓗᒍ, 
ᐱᖃᓯᐅᓪᓗᒍ ᐃᓕᓐᓂᐊᕆᐅᖅᓴᔪᑦ ᓄᑕᖃᑦ, 
ᐃᓄᒃᑐᑦ ᑕᒪᓐᓇ ᓱᓕᔪᕆᔭᐅᖏᑉᐸᑦ

• ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅ ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᓂᕐᒥᒃ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ 
ᐅᖃᕆᐅᖅᓴᑎᑕᐅᖏᓐᓂᖏᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖏᑉᐸᑕ ᐃᓄᒃᑐᑦ

• ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ ᒐᕙᒪᒃᑯᓐᓂ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓂᓘᓐᓃᑦ

• ᐅᖃᕐᕕᐅᔪᓐᓇᕐᓂᖅ ᐊᒻᒪᓗ 
ᐱᔨᑦᓯᕋᖅᑕᐅᔪᓐᓇᕐᓂᖅ ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᓂ 
ᐊᒻᒪᓗ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂ ᐃᓄᖕᓂ ᐱᔨᑦᓯᖅᑐᓂ 
ᐊᒻᒪᓗ ᐃᓄᓕᒫᓄᑦ ᐱᔨᑦᓯᖅᑎᐅᔪᓂ 
ᑎᒥᕈᖅᑎᑕᐅᓯᒪᔪᓂ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑎᒍᑦ

• ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅ ᐱᔨᑦᓯᖅᑕᐅᓗᑎᑦ 
ᐃᓄᓕᒫᓄᑦ ᐱᔨᑦᓯᖅᑎᐅᔪᒧᑦ ᑎᓕᔭᐅᓯᒪᔪᑦ 
ᐊᖏᕈᑎᑎᒍᑦ ᑲᓐᑐᕌᑕᐅᓯᒪᓪᓗᑎᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑎᑐᑦ

• ᐊᑐᐃᓐᓇᖃᕈᓐᓇᕐᓂᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑎᒍᑦ 
ᐱᔨᑦᓯᖅᑕᐅᓂᕐᒥ ᐃᖅᑲᖅᑐᐃᕕᐅᑉ ᐃᓗᐊᓂ 
ᐃᒻᒥᓅᖓᔪᓄᑦ ᐃᖅᑲᖅᑐᐃᓂᖅᑕᖃᖅᑎᓪᓗᒍ

ᖃᐅᔨᓴᕐᓂᐅᑉ ᐃᖏᕐᕋᓂᖏᑦ
ᑕᒪᐅᓇᓪᓚᕆᐅᖏᑦᑑᒍᓗᐊᖅ 
ᐋᖅᑭᒍᑎᖃᕋᓱᐊᕐᓂᖅ
ᖃᐅᔨᓴᕐᓂᓪᓚᕆᐅᑉ ᐊᖅᑯᑎᒋᓲᖏᑦᑎᒎᖏᑦᑐᖅ 
ᐋᖅᑭᒍᑎᒃᓴᖅᓯᐅᕐᓂᖅ ᖃᐅᔨᓴᕐᓂᐅᒍᓗᐊᕆᕗᖅ 
ᐃᓱᒫᓗᒍᑕᐅᔪᒥ ᕿᓚᒻᒥᐅᔪᒃᑯᑦ 
ᐋᖅᑭᒍᑎᒃᓴᖅᓯᐅᕐᓂᐅᓪᓗᓂ ᑖᓐᓇ 
ᐃᓱᒫᓗᒍᑎᒥᓂ ᓴᒡᕙᐃᓯᒪᔪᖅ ᐋᖅᑭᒃᓯᕕᐅᖁᓪᓗᒍ. 
ᖃᐅᔨᓴᑦᑎᐊᕐᓂᐅᒍᓗᐊᖅᖢᓂ ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ 
ᐊᑐᓪᓚᕆᒐᑎᒃ, ᐊᖏᖅᑕᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ 
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ᐳᖅᑐᓕᕇᓄᑦ. ᑐᕌᒐᕆᔭᖓ ᐃᓱᒫᓗᑕᐅᔪᖅ 
ᐋᖅᑭᒍᑎᑕᖃᖁᓪᓗᒍ ᖃᐅᔨᓴᕐᓂᖃᓚᐅᕐᓗᑎᒃ. 

ᐱᔭᕆᐊᖃᕈᑎᒃ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓ ᖃᓄᑎᒋ ᐱᑎᒋᓂᐊᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᑐᐃᖃᑎᖃᕐᓗᓂ ᐱᔭᕆᐊᖃᖅᑐᖅ 
ᑎᒥᐅᔪᖅ ᓇᓗᓇᐃᖅᑐᐃᖃᑎᒋᓗᒍ. ᐊᔪᕐᓇᖏᓚᖅ 
ᑕᐃᑰᓇᓪᓚᑦᑖᖅ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᐱᔪᒪᓕᑲᓪᓚᖕᓂᕈᑎᒃ 
ᑕᐃᑰᓇᖔᖓᓕᖅᑎᒋᐊᒃᓴᖅ ᑖᓐᓇ ᐱᔭᕆᐊᓕᒃ 
ᑎᒥᐅᔪᖅ ᐱᓕᕆᑦᑎᐊᖃᑕᐅᔪᒪᖏᑉᐸᑦ.

ᖃᐅᔨᓴᕐᓂᓪᓚᑦᑖᒃᑰᕐᓂᖅ
ᐱᓇᓱᐊᕐᓂᖓ ᖃᐅᔨᓴᓪᓚᑦᑖᕐᓂᐅᑉ 
ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᐃᓱᒫᓗᑕᐅᔪᖅ 
ᑐᙵᕕᖃᕐᒪᖔᑦ. ᑎᑎᖃᑎᒍᑦ ᖃᐅᔨᒃᑲᐃᓪᓗᑎᒃ 
ᑕᐃᒫᒃ ᖃᐅᔨᓴᕐᓂᖃᕐᓂᐊᕐᓂᖏᓐᓂᒃ 
ᐱᔭᕆᐊᖃᖅᑐᖅ ᑎᒥᐅᔫᑉ ᐊᖓᔪᖅᑳᖓᓐᓄᑦ 
ᐊᒻᒪᓗ ᑖᔅᓱᒧᖓ ᐃᓄᖕᒧᑦ ᐃᓱᒫᓘᑎᖃᖅᓯᒪᔪᒧᑦ. 
ᖃᐅᔨᓴᑦᑕᖁᑦ ᐊᒻᒪᓗ ᖃᐅᔨᔭᖏᑦ ᓴᖅᑭᑦᑐᓪᓗ 
ᑐᓴᖅᑎᑕᐅᔾᔪᑕᐅᓕᕆᓪᓗᑎᒃ ᑖᒃᑯᖕᓄᖓ. 
ᐱᔭᕆᐊᖃᕈᑎᒃ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 
ᑕᐃᒫᒃ ᐱᔪᒪᓂᖃᕐᒪᖔᑕ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓂᒃ 
ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖅᐳᖅ ᐱᔭᕆᐊᖃᖅᑎᑕᐅᔪᖅ ᑎᒥ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᒐᓗᐊᕐᒪᖔᑦ.

ᑎᒥᐅᔫᑉ ᐊᐅᓚᓂᕆᖃᑦᑕᖅᑕᖓᓄᑦ 
ᖃᐅᔨᓴᕐᓂᐅᑉ ᐃᖏᕐᕋᓂᖓ
ᖃᐅᔨᓴᕐᓂᖃᕈᓐᓇᕐᒪᑕ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑎᓂᒃ ᓯᖁᒥᑦᑎᓂᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᖑᔭᐃᓐᓇᕐᓂᖓᓂ. ᑐᑭᑖᕐᓂᕆᔭᖓ ᑕᒪᑐᒨᓇ 
ᖃᐅᔨᓴᕐᓂᖃᖁᓪᓗᒋᑦ ᑎᒥᐅᔫᑉ ᐊᐅᓚᓂᖓᓄᑦ 
ᑐᙵᕕᖃᖅᐳᖅ ᐅᑯᐊ ᒪᓕᒋᐊᖃᖅᑐᑦ ᑲᓇᑕᒥ 
ᖃᐅᔨᓴᖅᑎᒻᒪᕆᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᖅᖢᒋᑦ:

• ᐃᓄᒐᓴᒡᔪᐃᑦ ᐊᑦᑕᓇᖅᑐᒦᑉᐸᑕ 
ᐊᒃᑐᖅᑕᐅᓂᖃᖅᐸᑕᓘᓐᓃᑦ

• ᑕᐃᒪᐃᓐᓂᕆᔭᖓ ᐃᓱᒫᓗᓇᖅᐸᑦ 
ᐸᕐᓇᐅᑕᐅᖃᑦᑕᕆᐊᓕᖕᓄᑦ ᐱᔾᔪᑎᓄᑦ

• ᑕᐃᒪᐃᖏᓐᓇᖃᑦᑕᖅᐸᑦ

• ᐃᓱᒫᓗᒍᑎᑦ ᐅᓄᖅᐸᑕ ᐊᖏᒃᐸᑕᓘᓐᓃᑦ

• ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓᓄᑦ ᐃᒃᐱᒋᔭᐅᓯᒪᖏᑉᐸᑕ

ᑐᑭᑖᖅᐸᑕ ᑕᐃᒫᒃ ᑲᔪᓯᓂᐊᕐᓂᕐᒥᓂᒃ ᐊᐅᓚᓂᖓᓄᑦ 
ᖃᐅᔨᓴᕐᓂᕐᒥᒃ, ᐸᕐᓇᐅᑎᓕᐅᓯᑦᑕᖁᑦ 
ᐊᐅᓚᓂᖓᓄᑦ ᖃᐅᔨᓴᕐᓂᖃᕐᓂᐊᕐᓂᕐᒥᓂᒃ, 
ᐃᖏᕐᕋᓂᕆᓂᐊᖅᑕᓄᓪᓗ ᐸᕐᓇᐅᑎᓕᐅᖅᖢᑎᒃ, 
ᑕᐃᒫᒃᓗ ᖃᐅᔨᓴᕐᓂᕆᓂᐊᖅᑕᖓᓂᒃ 
ᑐᓴᒐᒃᓴᕈᐃᓪᓗᑎᒃ, ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 
ᓴᒡᕙᖅᓯᒪᖏᑦᑐᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᖁᓪᓗᒋᑦ 
ᐃᓱᒫᓗᒍᑎᓂᒃ ᓴᖅᑭᑦᑎᓪᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᐊᑐᖅᓯᒪᔭᖏᓐᓂ ᐅᓂᒃᑳᖃᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓐᓄᑦ. ᐊᑐᓂ ᓴᒡᕙᖅᓯᒪᔪᑦ 
ᐊᐱᖅᓱᖅᑕᐅᓯᑕᖁᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᐅᖃᐅᓯᕐᒥᒍᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ ᐱᔾᔪᑎᓖᑦ. 

ᖃᐅᔨᓴᕐᓂᖅ ᐊᓱᐃᓛᒃ ᐊᑐᓕᖤᖅᐳᖅ 
ᑖᒃᑯᐊ ᐃᖏᕐᕋᓂᕆᓂᐊᕐᓂᕋᖅᓯᒪᔭᖏᑦ 
ᐊᑐᖅᖢᒋᑦ. ᐱᔭᕇᖅᐸᑕ, ᓯᕗᓪᓕᐊᕈᓯᕐᒥ 
ᐅᓂᒃᑳᓕᐅᕐᓗᑎᒃ ᑐᓐᓂᖁᑕᐅᓗᓂᓗ ᑎᑎᖃᑎᒍᑦ 
ᐊᐅᓚᑦᑎᔨᒻᒪᕆᖕᓄᑦ ᓂᓪᓕᕐᕕᒃᓴᖃᖁᓪᓗᒋᑦ 
ᐅᓪᓗᑦ 30 ᐊᓂᒍᓚᐅᖅᑎᓐᓇᒋᑦ, 
ᐊᓱᐃᓛᒃᓗ ᐅᓂᒃᑳᓪᓚᑦᑖᓕᐅᕈᑕᐅᓯᓪᓗᓂ 
ᐊᒻᒪᓗ ᐋᖅᑭᒍᑎᒃᓴᑦ ᐊᑐᓕᖁᔭᐅᔪᑦ 
ᓇᓗᓇᐃᖅᑐᖅᓯᒪᓪᓪᓗᑎᒃ ᖃᓄᐃᓕᐅᕈᑕᐅᒋᐊᓖᑦ, 
ᐱᕕᖃᖅᑎᑕᐅᓪᓗᑎᒃᓗ ᖃᓄᑎᒋ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ 
ᐋᖅᑭᒃᑕᐅᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᕐᓂᒧᑦ ᐱᖁᔭᒥ 
ᒪᓕᑦᑎᐊᕐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ. ᑭᖑᓂᐊᒍᓪᓗ, 
ᕿᒥᕐᕈᔭᐅᑦᑎᐊᓕᕆᓪᓗᑎᒃ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ 
ᑲᔪᓯᑎᑕᐅᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕ. 

ᓂᕆᐅᖕᓂᖃᕐᕕᒋᔭᕗᑦ ᐱᔭᕆᐊᓖᑦ ᑎᒥᐅᔪᑦ 
ᐋᖅᑭᒍᑎᒃᓴᓄᑦ ᑐᓂᓯᕕᐅᓂᖏᓐᓄᑦ 
ᑲᔪᓯᑎᑦᑎᔭᕆᐊᖃᕐᓂᖏᑦ ᑐᓴᐅᒪᑎᑦᑎᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒥᖕᓂᒃ ᑲᒪᔨᒋᓲᖏᓐᓂᓗ ᐅᖃᐅᓯᒃᑯᑦ 
ᐱᔪᓐᓇᐅᑎᓕᕆᓂᕐᒧᑦ ᐱᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ 
ᒪᓕᒋᐊᓕᖏᓐᓂᓗ, ᕿᒥᕐᕈᓗᒋᑦ ᐊᑐᖅᐸᒃᑕᖏᑦ 
ᐊᒻᒪᓗ ᒪᓕᖁᔭᐅᓯᒪᔪᑦ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ 
ᖃᐅᔨᒪᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᓗ ᐊᒻᒪᓗ 
ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᖅᑎᐅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐊᑐᕐᓗᒋᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ 
ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑎᕆᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᖏᓐᓂ ᐋᖅᑭᒃᓯᖕᒥᓗᑎᒃ.
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ᐃᓱᒫᓗᒍᑎᑦ ᖃᐃᑕᐅᔪᑦ
ᐊᕐᕌᒍᒥ 2018–2019 ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ, 
ᑎᓴᒪᓂᒃ ᐃᓱᒫᓗᒍᑕᐅᔪᓂᒃ ᓴᒡᕙᖅᑐᖃᖅᓯᒪᕗᖅ, 
ᒪᕐᕉᒃ ᐊᑑᑎᓪᓗᑎᒃ ᓄᓇᕗᓕᒫᒥ ᑎᒥᐅᔪᒧᑦ 
ᐊᒻᒪᓗ ᒪᕐᕉᒃ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᐃᓄᖕᓂ 
ᐱᔨᑦᓯᖅᑐᓅᖓᓪᓗᑎᒃ.

ᑐᒃᓯᕋᕐᕕᐅᓚᐅᕆᕗᒍᑦ 6ᓂᒃ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓂᐅᔪᓂᒃ, 
ᑐᓵᔨᖃᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ, ᒪᓂᒻᒪᐅᑎᓄᑦ 
ᐱᔫᒥᓵᕈᑎᓕᕆᓂᕐᒧᑦ, ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ 
ᑐᓂᐅᒐᒃᓴᓕᕆᓂᕐᒥ, ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᓂᐱᓕᐅᖅᓯᒪᔪᓂ, ᐃᓕᓐᓂᐊᒐᒃᓴᓂ ᐃᓄᒃᑐᑦ 
ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥ ᑖᒃᑯᐊ ᓄᓇᕗᓕᒫᒥ 
ᑎᒥᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ. 
ᐱᒻᒪᕆᐅᕗᖅ ᖃᐅᔨᒪᑎᑦᑎᒋᐊᒃᓴᖅ ᖃᐅᔨᒪᔾᔪᑎᒃᓴᓂ 
ᑐᒃᓯᕋᖅᑐᖃᖅᑎᓪᓗᒍ ᐃᓱᒫᓗᓇᕆᐊᖓᓂᒃ 
ᐃᓱᒪᓇᖏᒻᒪᑦ ᑕᐃᒪᐃᓐᓂᖓᓄᓪᓗ 
ᐃᓱᒫᓘᑕᐅᔭᕆᐊᒃᓴᖏᓐᓂ ᑲᔪᓯᔾᔪᑕᐅᖃᑦᑕᖏᓚᑦ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ. ᑭᓯᐊᓂᓕ, 
ᐱᓇᓱᒃᑐᖅ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑦ ᐃᓱᒫᓗᑎᒋᔭᒥᓂᒃ 
ᓴᒡᕙᕆᐊᕆᔪᒪᒍᓂ ᐃᖅᑲᐅᒪᒋᔭᖃᕆᐊᖃᕐᒪᑕ 
ᑖᓐᓇ ᓯᕗᒧᐊᒃᑐᖅ ᒪᓂᒻᒥᑦᑎᕕᐅᒋᐊᖃᕐᓂᖓᓂᒃ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ 
ᓇᓗᓇᐃᖅᓯᕕᐅᓗᓂ ᐃᓱᒪᐃᓐᓇᕿᔭᕆᐊᖃᕐᓂᖓ 
ᐃᓱᒪᒋᔭᐅᓚᐅᖏᓐᓂᖓᓂᒃ.

ᑕᑯᔭᒃᓴᖅ 1 
ᖃᑦᓯᐅᓂᖏᑦ ᐃᓱᒫᓗᒍᑏᑦ ᖃᐃᑕᐅᔪᑦ  
ᖃᓄᐃᑦᑑᓂᖓ ᐃᓱᒫᓗᑎ ᐊᒥᓲᓂᖏᑦ ᐃᓱᒫᓘᑎᑦ 

ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑦ 3

ᑲᔪᓯᒋᐊᕈᓐᓇᖏᑦᑐᑦ 1

ᑲᑎᓪᓗᒋᑦ 4

ᑕᑯᔭᒃᓴᖅ 2
ᐃᓱᒫᓗᑕᐅᔪᑦ ᐊᕕᒃᑐᖅᑕᐅᑎᓪᓗᒋᑦ 
ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᓇᓪᓕᐊᓐᓅᖓᖕᒪᖔᑕ  

ᑐᓴᖅᑎᑦᑎᔾᔪᑕᐅᔪᖅ
 

ᐊᒥᓲᓂᖏᑦ ᐃᓱᒫᓘᑎᑦ 

ᐅᖃᐅᓯᒃᑯᑦ (ᑕᕝᕙᐅᑎᓪᓗᒍ 
ᐅᖄᓚᐅᑎᒃᑯᓘᓐᓃᑦ) 1

ᑎᑎᖃᑎᒍᑦ 
(ᑎᑎᖃᐅᓯᐊᓄᑦ, ᓱᒃᑲᔪᒃᑯᑦ 
ᐃᕐᖐᓐᓇᐅᑎᑎᒍᓪᓗᓐᓃᑦ) 

3

ᑲᑎᓪᓗᒋᑦ 4

ᑕᑯᔭᒃᓴᖅ 3
ᐃᓱᒫᓗᑎᑦ ᖃᐃᑕᐅᔪᑦ 
ᓇᓪᓕᐊᓐᓅᖓᔪᖅᑎᒍᑦ

ᐃᓗᓕᕆᔭᖏᑦ ᐊᒥᓲᓂᖏᑦ ᐃᓱᒫᓘᑎᑦ 

ᓄᓇᕗᓕᒫᒧᑦ 2
ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᖅ 0
ᓇᖕᒥᓂᕆᔭᖅ 2
ᒐᕙᒪᑐᖃᒃᑯᑦ 0
ᓱᕙᓕᑭᐊᑦ/
ᐱᖑᐊᖅᑐᑦ/ ᐸᒡᕕᓴᒃᑐᖅ/ 
ᐱᑲᒻᒪᐅᑕᐅᓇᓱᒃᑐᖅ 

0 

ᑲᑎᓪᓗᒋᑦ 4

ᑕᑯᔭᒃᓴᖅ 4
ᑲᔪᓯᑎᒐᒃᓴᐅᖏᑦᑐᑦ ᐃᓱᒫᓗᓇᖅᑐᖅ 
ᑭᓱᑎᒎᖓᓂᖏᑦ

ᐃᓗᓕᕆᔭᖓ ᐊᒥᓲᓂᖏᑦ ᐃᓱᒫᓘᑎᑦ  

ᓄᓇᕗᓕᒫᒧᑦ 1 

ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᖅ 0

ᓇᖕᒥᓂᕆᔭᖅ 0 
ᒐᕙᒪᑐᖃᒃᑯᑦ 0 
ᓱᕙᓕᑭᐊᑦ/
ᐱᖑᐊᖅᑐᑦ/ ᐸᒡᕕᓴᒃᑐᖅ/ 
ᐱᑲᒻᒪᐅᑕᐅᓇᓱᒃᑐᖅ 

0 

ᑲᑎᓪᓗᒋᑦ 1
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ᑕᑯᔭᒃᓴᖅ 5 
ᐃᓱᒫᓗᒍᑕᐅᔪᑦ ᓯᕗᒧᐊᒍᑕᐅᓯᒪᔪᑦ ᐊᕕᒃᑐᖅᑕᐅᓯᒪᓪᓗᑎᒃ  
ᐅᖃᐅᓯᖅᑎᒍᑦ – 2018–2019

ᐅᖃᐅᓯᖅ ᐃᓱᒫᓗᑕᐅᔪᑦ

ᑲᔪᓯᔪᓐᓇᖅᑐᑦ (3) ᑲᔪᓯᔪᓐᓇᖏᑦᑐᑦ (1) ᑲᑎᓪᓗᒋᑦ (4)

ᐃᓄᒃᑐᑦ 3 ᐃᓱᒫᓘᑎᑦ 
75%

1 ᐃᓱᒫᓘᑎᑦ  
25%

4 ᐃᓱᒫᓘᑎᑦ 
100%

ᐅᐃᕖᑎᑐᑦ 0
0%

0
0%

0
0%

ᖃᓪᓗᓈᑎᑐᑦ 0
0%

0
0%

0
0%

ᑲᑎᓪᓗᒋᑦ 3 ᐃᓱᒫᓘᑎᑦ 
75%

1 ᐃᓱᒫᓘᑎᑦ  
25%

4 ᐃᓱᒫᓘᑎᑦ 
100%

ᑲᔪᓯᑎᒐᒃᓴᑦ ᐃᓱᒫᓗᑕᐅᓯᒪᔪᑦ  
1. ᒪᕐᕉᖕᓂ ᐃᓱᒫᓗᐅᔫᖕᓂ 
ᖃᐅᔨᒃᑲᖅᑕᐅᓚᐅᖅᐳᒍᑦ 
ᖃᓪᓗᓇᐅᔭᖅᓯᒪᑐᐃᓐᓇᖅᑑᖕᓂ, ᐊᑕᐅᓯᖅ 
ᓄᐊᑦᕕᐅ Northview REIT ᐊᐃᑉᐸᖓᓗ 
ᐃᒃᐱᐊᕐᔪᖕᒥ ᐃᒡᓗᓕᕆᔨᒃᑯᖏᓐᓄᑦ. 

ᐃᓱᒫᓗᑕᐅᔪᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᕐᓂᖏᑦ 
ᑐᑭᑖᕈᑕᐅᓚᐅᖅᑐᑦ. ᑎᒥᐅᔪᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᓪᓗᑎᒃ, 
ᑐᓂᓯᔭᕆᐊᖃᓕᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐸᕐᓇᐅᑎᒥᖕᓂ ᖃᓄᖅ ᒪᓕᖕᓂᐊᕐᒪᖔᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅᑎᒍᑦ.

2. ᐃᓱᒫᓗᑕᐅᔪᒥ ᑐᓂᔭᐅᓚᐅᕆᕗᒍᑦ 
ᐃᓄᒃᑎᑐᑦ ᑐᓵᔨᒃᓴᒥ 
ᐱᑕᖃᖅᑎᑦᑎᖏᓐᓂᖏᓐᓄᑦ 
ᑲᑎᒪᖃᑎᒋᔭᐅᑎᓪᓗᒋᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ.

ᐃᓱᒫᓗᑕᐅᔪᖅ ᑲᔪᓯᒋᐊᕈᓐᓇᕐᓂᖓᓂ 
ᑐᑭᑖᕈᑕᐅᓚᐅᖅᑐᖅ. ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᒃᑲᖅᑕᐅᓪᓗᑎᒃ, ᖃᐅᔨᒪᖕᒪᑕ 
ᑐᓵᔨᖃᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᖏᓐᓄᒃ 
ᐃᓄᓗᒃᑖᓄᑦ ᑲᑎᒪᓂᕐᒥ ᐊᑐᕐᓂᐊᖅᑎᓪᓗᒋᑦ. 
ᑖᓐᓇᓗ ᑕᐃᒪᓐᓇᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᖅᑐᖅ ᐊᐅᓚᓂᕐᒧᑦ ᐊᑑᑎᓂᖓᓄᑦ 
ᖃᐅᔨᓴᕐᓂᐅᔭᕆᐊᖃᕐᓂᖓᓂᒃ.  
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9.2. ᐊᐱᖅᓲᑎᑦ ᑭᒡᓕᓯᓂᐊᕈᑕᐅᔪᑦ
9.2.1. ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᖅᑕᕐᕕᑦ ᑕᐃᒫᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ 
ᐅᔾᔨᖅᓱᐊᕆᒐᑦᑎᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒋᔭᐅᔪᑦ ᑐᕌᖅᑕᕐᕕᖏᑦ ᓄᓇᕗᓕᒫᒧᑦ ᑎᒥᐅᔪᑦ 
ᕿᒥᕐᕈᓪᓗᒋᑦ ᐱᖓᓱᑦ ᓇᕿᑐᐃᓐᓇᕆᐊᓖᑦ, ᐱᓗᐊᖅᑐᒥ ᐊᑐᐃᓐᓇᐅᔪᑦ ᓯᕗᓪᓕᖅᐹᖓᓐᓃᑦᑐᑦ, ᐊᑖᒍᓪᓗ 
ᓇᓂᑦᑎᓯᒃᑲᓐᓂᐅᔭᖏᑦ ᐊᒻᒪᓗ ᓇᕿᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᐊ ᐊᑖᓃᑦᑐᑦ. ᑕᒫᓃᐸᓗᒃᑐᑦ 2,900 ᐃᑭᐊᖅᑭᕕᒃᑯᑦ 
ᒪᒃᐱᒐᐃᑦ ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ. 

ᐱᓕᕆᕖᑦ ᐃᓄᒃᑎᑐᑦ ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᐃᕖᑎᑐᑦ ᖃᓪᓗᓈᑐᑦ

ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᒃᑯᓐᓂᓗ ᐱᔨᑦᓯᑎᒃᑯᑦ

53% 35% 57% 100%

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 83% 68% 68% 98%

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ

78% 68% 73% 100%

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 82% 70% 82% 99%

ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 26% 14% 26% 100%

ᐊᖓᔪᖅᑲᐅᑎᑦ ᒐᕙᒪᐅᓪᓗ 
ᓯᓚᑖᓃᑦᑐᓕᕆᔨᒃᑯᑦ

15% 13% 16% 97%

ᐃᓚᒌᓄᑦ ᐱᔨᑦᓯᑎᒃᑯᑦ 66% 55% 60% 100%

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 59% 27% 30% 100%

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 94% 82% 93% 100%

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ/ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ

88% 94% 94% 100%
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ᐃᓄᓗᒃᑖᓄᑦ ᐱᔨᑦᓯᖅᑐᑦ ᐃᓄᒃᑎᑐᑦ ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᐃᕖᑎᑐᑦ ᖃᓪᓗᓈᑐᑦ

ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ

94% 0% 0% 94%

ᒪᓕᒐᕐᓂ ᑐᑭᓯᓂᐊᕐᕕᒃᑯᑦ ᓄᓇᕗᒥ 59% 53% 56% 100%

ᓄᓇᕗᒥ ᓇᖕᒥᓂᓕᖕᓄᑦ 
ᐊᑐᖅᑐᐊᕐᕕᒃ ᑯᐊᐳᕇᓴᓐ

72% 0% 70% 100%

ᓄᓇᕗᒥ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ

97% 23% 23% 100%

ᓄᓇᕗᒥ ᐃᒡᓗᕆᔨᕐᔪᐊᒃᑯᑦ 53% 30% 33% 98%

ᓄᓇᕗᒥ ᐃᓄᐃᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ ᓈᓚᒃᑎᑦ 

100% 91% 100% 100%

ᓄᓇᕗᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᒪᓕᒋᐊᓕᑦ ᑎᑎᕋᕐᕕᖓ

55% 0% 61% 100%

ᖁᓪᓕᖅ ᓄᑭᒡᓚᐅᑎᓕᕆᔨᒃᑯᖏᑦ 92% 88% 92% 100%

ᐃᖅᑲᓇᐃᖅᑎᑦ ᐊᑕᓇᐃᔭᖅᓯᒪᓂᕐᒧᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

89% 29% 93% 100%

ᖃᓪᓗᓈᑎᑐᐃᓐᓇᖅ ᐅᐃᕖᑎᑐᐃᓐᓇᖅ

ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖓ *
ᖁᓪᓖᑦ ᓄᓇᕗᑦ ᐊᕐᓇᐃᑦ ᑲᑎᒪᔨᖏᑦ
ᐃᖃᓗᐃᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ
ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᐱᔪᓐᓇᐅᑎᑖᖅᑐᓕᕆᔨᖏᑦ
ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᕕᑦ*

ᓄᓇᕗᒥ ᐅᐃᕖᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᖏᑦ

*   ᐃᑭᐊᖅᑭᕕᖓᑕ ᑐᕌᕐᕕᖓ ᓂᕈᐊᕐᕕᓕᐅᒍᓗᐊᖅ ᐊᓯᐊᓂᒃ ᐅᖃᐅᓯᕐᒧᑦ, ᑭᓯᐊᓂ ᑐᑭᓕᐅᖅᑕᐅᓯᒪᓂᖓ 
ᓈᒻᒪᖏᓗᐊᖅᑑᔭᖅᑐᖅ ᖃᐅᔨᓴᑦᑎᐊᕈᑎᒃᓴᑦᑎᓐᓄᑦ.   
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ᖃᐅᔨᔭᕗᑦ
ᐃᓗᓕᖏᑦ ᐊᑐᐃᓐᓇᐅᑎᓪᓗᒋᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐅᖃᓪᓗᓇᐅᔭᖅᑑᑉ 
ᐊᓯᐊᒍᑦ, ᐃᓄᒃᑎᑐᑦ ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓲᖑᕗᑦ 
(58%) ᐅᐃᕖᑎᑐᓪᓗ (48%) ᐊᓱᐃᓛᒃᓗ 
ᐃᓄᐃᓐᓇᖅᑐᓐ (36%). ᑖᒃᑯᐊ ᐳᓴᓐᑎᑎᒎᖓᔪᑦ 
ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᑦ 7% ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪᓗ 
ᐅᐃᕖᑎᑐᑦ 6% ᐃᓄᐃᓐᓇᖅᑐᒧᑦ ᑕᐃᑲᖓᓂ ᐊᕐᕌᒍᒥ 
2015–2016 ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᖅᑕᕐᕕᐅᔪᑦ 
ᕿᒥᕐᕈᔭᐅᓚᐅᖅᓯᒪᖕᒪᑕ.

ᐱᐅᓯᕚᓪᓕᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ, ᓄᓇᕗᓕᒫᒥ 
ᐱᔨᑦᓯᖅᑐᑦ ᒪᓕᒃᑐᐃᓐᓇᐅᖏᓚᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 
ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓᓂ. ᐊᑐᕐᓗᒋᑦ ᓈᓴᐅᑎᓕᑦ 11 
ᐊᒻᒪᓗ 12 ᐱᖁᔭᕐᒥ, ᓄᓇᕗᓕᒫᒥ ᐱᔨᑦᓯᖅᑐᑦ 
ᑎᒥᐅᔪᑦ ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐱᔨᑦᓯᕈᓐᓇᕐᓗᑎᒃᓗ ᐃᓄᓗᒃᑖᓂᒃ ᑖᒃᑯᐊ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐅᖃᐅᓰᑦ ᐊᑐᕐᓗᒋᑦ.

ᐱᓗᐊᕐᓂᖅᓴᐅᕗᖅ, ᐃᓱᒫᓗᑎᒋᓂᖅᓴᕆᕙᕗᑦ 
ᐱᓇᓱᒍᑎᑦ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᐃᓄᓗᒃᑖᓄᑦ 
ᑐᕌᖅᑐᑦ (ᓲᕐᓗ ᑎᑎᕋᕐᕕᒋᒋᐊᓕᑦ ᐊᑐᐊᒐᓪᓗ) 
ᓱᓕ ᐊᑐᐃᓐᓇᐅᖏᒻᒪᑕ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ 
ᐅᖃᐅᓯᒃᑯᑦ. ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᓪᓗ 
ᐊᑐᐃᓐᓇᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ, 
ᒥᒃᓯᖃᑐᐃᓐᓇᖅᐳᖅ ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ ᐊᑐᓐᓇᐅᑎᑕᐅᒃᐸᑕ. 

ᐊᑐᓕᖁᔭᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᑦ
ᐊᑕᖏᕐᓗᑎᒃ ᓄᓇᕗᓕᒫᒥ ᐱᔨᑦᓯᖅᑐᑦ 
ᑎᒥᐅᔪᑦ ᐃᒪᐃᒋᐊᖃᖅᐳᑦ:

• ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓗᑎᒃ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᖅᑕᕐᕕᖏᓐᓂ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑎᒍᑦ ᐅᖃᐅᓯᓕᒫᖅᑎᑐᑦ

• ᐊᐅᓚᔾᔪᑎᓄᑦ ᒪᓕᒐᒃᓴᖏᑦ ᐋᖅᑭᒃᓱᕐᓗᒋᑦ 
ᐱᓕᕆᐅᑎᒃᓴᓪᓗ ᐊᓯᔾᔨᖅᑐᑦ ᓇᐅᒃᑰᖓᖕᒪᖔᑕ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᖅᑕᕐᕕᖏᓐᓂ 
ᑕᒪᒃᑯᐊ ᐊᓯᔾᔨᖅᑐᑦ ᐅᖃᐅᓯᖅᑐᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᑑᖓᓕᖅᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ

• ᓯᕗᓪᓕᐅᑎᒋᐊᓕᑦ ᓇᓗᓇᐃᖅᑐᖃᑦᑕᕐᓗᒋᑦ 
ᑐᑭᓕᐅᖅᑕᐅᒋᐊᓖᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐃᓄᓕᒫᓅᖓᔪᑦ 
ᓯᕗᓪᓕᐅᑎᔭᐅᖏᓐᓇᖃᑦᑕᕐᓗᑎᒃ (ᓲᕐᓗ 
ᐱᓇᓱᒍᑎᑦ, ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕈᑎᑦ, ᒪᓕᒋᐊᓖᑦ 
ᐊᒻᒪᓗ ᐊᑭᓐᓇᒥᐅᑕᒃᓴᑦ)

• ᐃᓗᓕᖏᑦ ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᕐᓗᒋᑦ 
ᐊᑑᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᓂᐊᖅᑐᑦ, ᐲᔭᕐᓗᒋᑦ 
ᑐᖅᑯᕐᓗᒋᓪᓘᓐᓃᑦ ᐱᑐᖃᐅᓂᖏᑦ 

• ᖃᐅᔨᓴᕐᓗᒋᑦ ᑲᔪᓯᒋᐊᕈᓐᓇᕐᒪᖔᑕ 
ᐊᑕᐅᓯᐅᖏᑦᑐᑐᑦ ᐅᖃᐅᓯᒃᑰᖓᔪᑦ ᐃᓄᓕᒫᓄᑦ 
ᐊᑐᐃᓐᓇᐅᒋᐊᖃᓲᑦ (ᓲᕐᓗ ᓈᓴᐅᓯᕆᔪᑦ 
ᑕᑯᑎᑕᒃᓴᑦ ᐊᒻᒪᓗ ᐅᓂᒃᑳᑦ)
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9.2.2. ᑎᑎᕋᖅᓯᒪᔪᑎᒎᖅᑐᑦ ᑐᓴᒐᒃᓴᑦ ᕿᒥᕐᕈᔭᐅᓂᖏᑦ 
ᐱᓕᕆᓐᓇᐅᔪᒥ ᐊᕐᕌᒍᒥ 2018–2019, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᓈᓴᐅᑎᑎᒎᖓᔪᓂ ᓄᓇᕗᓕᒫᒥ 
ᐱᔨᑦᓯᖅᑐᑦ ᑎᑦᑕᑖᖅᑎᑕᐅᓇᓱᖃᑦᑕᓚᐅᖅᐳᑦ ᑐᓴᒐᒃᓴᓕᐊᖏᓐᓄᑦ ᑐᓴᒐᒃᓴᓂᐊᖅᑎᓄᑦ, ᐃᓄᓕᒫᓄᑦ ᑐᓴᒐᒃᓴᓄᑦ, 
ᐃᓄᓕᒫᓄᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓄᑦ, ᓇᓗᓇᐃᖅᓯᓂᐅᔪᓄᑦ, ᐃᒪᐃᑦᑑᒦᓐᓂᕐᒧᑦ ᓇᓗᓇᐃᖅᓯᓂᕐᓄᑦ 
ᐊᒻᒪᓗ  ᐱᕙᓪᓕᐊᔪᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓂᐅᔪᒃᑯᑦ ᐅᔾᔨᖅᓱᐊᕆᓪᓗᒋᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᑐᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐊᑕᖐᖕᒪᖔᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐱᓕᕆᔾᔪᑎᐅᔪᖅ Outlook ᐊᑐᖅᖢᒍ. ᐅᕝᕙᐅᑯᐊ:  

ᐅᖃᐅᓯᖅ 2014–2015 2015–2016 2016–2017 2017–2018 2018–2019

ᐃᓄᒃᑎᑐᑦ 93.7% 93.2% 93.4% 94.0% 98.8%

ᐃᓄᐃᓐᓇᖅᑐᓐ 64.2% 81.7% 88.7% 91.7% 93.6%

ᐅᐃᕖᑎᑐᑦ 91.8% 93.0% 93.7% 93.2% 97.0%

ᖃᓪᓗᓈᑐᑦ 100.0% 99.4% 100.0% 100.0% 100.0%

ᑖᒃᑯᓇᖓᑦ 328 
ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒨᖓᔪᑦ ᕿᒥᕐᕈᔭᐅᔪᓂ:

• 304 (92.7%) ᐊᓚᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ

• 4 (1.2%) ᐃᓄᒃᑎᑑᖅᑐᖃᓚᐅᖏᑦᑐᑦ

• 21 (6.4%) ᐃᓄᐃᓐᓇᖅᑑᖅᑐᓂ ᐱᑕᖃᓚᐅᖏᑦᑐᑦ

• 10 (3.0%) ᐅᐃᕖᑎᑑᖅᑐᓂ ᐱᑕᖃᓚᐅᖏᑦᑐᑦ

• 3 (0.9%) ᖃᓪᓗᓈᑎᑐᐃᓐᓇᖅ ᓴᖅᑭᑕᐅᓪᓗᑎᒃ

ᓈᓴᐅᓯᖅᓱᖅᑕᐅᓂᖏᑦ
ᒪᕐᕉᒃ ᑕᑯᔭᒃᓵᒃ ᐊᑐᐃᓐᓇᐅᕗᑦ. ᓯᕗᓪᓕᖅᐹᖅ 
ᖃᓄᖅ ᓈᓴᐅᓯᖅᓱᐃᓚᐅᕐᒪᖔᑕ ᐱᓕᕆᕕᐅᔪᖅ 
ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᐅᑉ ᐊᒡᓚᕕᖓ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 
ᑕᐃᒫᒃ ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ 
ᐊᑕᐅᑦᑎᒃᑰᖅᑐᓂᒃ ᓴᖅᑮᖃᑦᑕᕐᓂᕐᒪᖔᑕ, ᓱᖃᐃᒻᒪ 
ᐊᖓᔪᖃᐅᑎᓄᑦ ᒐᕙᒪᐅᓪᓗ ᓯᓚᑖᓐᓄᑦ ᐱᓕᕆᕕᔨᒃᑯᑦ 
ᑲᒪᒋᔭᖃᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ, ᑐᑭᓕᐅᖅᑕᐅᓂᖏᓐᓄᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᑐᑦ ᐊᒻᒪᓗ  
ᐊᐅᓪᓚᖅᑎᑕᐅᓂᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 
ᐱᓕᕆᕕᖏᑦᑕ ᐊᕕᒃᑐᖅᓯᒪᓂᓕᒫᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᒐᕙᒪᒃᑯᑦ ᓯᕗᓕᖅᑎᖓᑕ ᐊᒡᓚᕕᖓ. 

ᖄᒃᑲᓐᓂᐊᒍᑦ, ᓱᖃᐃᒪ ᓯᕗᓕᖅᑎᐅᑉ ᐊᒡᓚᕕᖓ 
ᓴᖅᑭᑦᑐᓲᖑᖕᒥᖕᒪᑦ ᓇᖕᒥᓂᖅ ᑐᓴᒐᒃᓴᖁᑎᒥᓂᒃ, 
ᑕᐃᖕᓇᑦᑕᐅᖅ ᐅᔾᔨᖅᓱᐊᕆᓚᐅᕆᕋᕗᑦ ᓇᖕᒥᓂᕐᓗ 
ᓇᓗᓇᐃᒃᑯᑕᖅᑖᖅᑎᖢᒍ. 

ᐊᐃᑉᐸᖓ ᑕᑯᔭᒃᓴᖅ ᓇᓗᓇᐃᒃᑐᑦᑎᖅᓯᓂᖅ 
ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ ᓄᓇᕗᓕᒫᒥ ᐱᔨᑦᓯᖅᑐᑦ 
ᑎᒥᖁᑎᖏᓐᓄᑦ ᓇᖕᒥᓂᖅ ᑐᑭᓕᐅᖅᑕᐅᒃᑲᐃᓲᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᑐᑦ. 
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ᐱᓕᕆᓐᓇᒧᑦ 2018–2019 ᐊᕐᕌᒍᒧᑦ, ᑐᓴᒐᒃᓴᑦ ᐊᓚᒃᑲᖅᑕᐅᓂᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑭᓯᐊᓂ Outlook−ᑎᒍᑦ 
ᑕᑯᒋᐊᖅᑕᐅᖃᑦᑕᓚᐅᖅᐳᑦ, ᐊᒻᒪᓗ ᓈᓴᐅᑎᓕᖅᑕᐅᓪᓗᑎᒃ ᑎᑎᖃᒥᒃ ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᐃᒪᐃᓕᖓᓪᓗᒋᑦ: 

A = ᐱᐅᓪᓚᕆᒃᑐᖅ (80 to 100%) 
B = ᐱᐅᔪᖅ (65 to 79%) 
C = ᓈᒻᒪᒃᑐᖅ (50 to 64%) 
D = ᐱᐅᓯᕚᓪᓕᕆᐊᓕᒃ (0 to 49%)

ᐱᓕᕆᕖᑦ20 ᐊᒻᒪᓗ 
ᓯᕗᓕᖅᑎᐅᑉ ᐊᒡᓚᕕᖓ

2014–
2015

2015–
2016

2016–
2017

2017–
2018

2018–
2019

ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᒃᑯᓂᓗ ᐱᔨᑦᓯᖅᑏᑦ B A A A A

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ C A A A A
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ A B A A A

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ A A A A A
ᐊᕙᑎᓕᕆᔨᒃᑯᑦ C B A A A
ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᒐᕙᒪᐅᓪᓗ 
ᓯᓚᑖᓅᖓᔪᓕᕆᔨᒃᑯᑦ21 B B A A A

ᐃᓚᒌᓄᑦᐱᔨᑦᓯᑎᒃᑯᑦ C A A A A

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ C A A A A

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ D A A A A
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ / ᐃᖅᑲᖅᑐᐃᕕᒃ - A A A A
ᓯᕗᓕᖅᑎᐅᑉ ᐊᒡᓚᕕᖓ22 D B A A A
ᓯᕗᓕᖅᑎᐅᑉ ᐊᒡᓚᕕᖓ23 - D B B A

ᐊᓯᖏᑦ ᓄᓇᕗᓕᒫᒧᑦ  
ᐱᔨᑦᓯᖅᑐᑦ ᑎᒥᖁᑎᖏᑦ24

2014–
2015

2015–
2016

2016–
2017

2017–
2018

2018–
2019

ᓄᓇᕗᑦ ᑲᒥᓯᓇᖓ A A A A A

ᒪᓕᒐᓕᐅᕐᕕᒃ A D A A A

ᖁᓪᓖᑦ ᓄᓇᕗᑦ 
ᐊᕐᓇᐃᑦ ᑲᑎᒪᔨᖏᑦ

- B A A A

ᖁᓪᓕᖅ ᓄᑭᒡᓚᐅᑎᓕᕆᔨᒃᑯᑦ C B A A A
2021222324

20 ᖃᔅᓯᐅᓂᖏᑦ ᑐᓴᒐᒃᓴᓕᐊᕆᔭᑦ ᐱᓕᕆᕕᖕᒥ ᒥᑭᓗᐊᓚᐅᕐᒪᑕ ᓴᓂᓕᕇᒃᑎᑕᒃᓴᐅᒋᐊᖏᑦ ᕿᒥᕐᕈᓂᑦᑎᓐᓄᑦ.
21 ᑐᓴᒐᒃᓴᑦ ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᒐᕙᒪᐅᓪᓗ ᓯᓚᑖᓅᖓᔪᓕᕆᔨᓅᖓᔪᑦ ᐃᒻᒥᓅᖓᓪᓗᑎᒃ.
22 ᑐᓴᒐᒃᓴᑦ ᐊᖓᔪᖅᑲᐅᑎᓄᑦ ᒐᕙᒪᐅᓪᓗ ᓯᓚᑖᓅᖓᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᑦ.
23 ᑐᓴᒐᒃᓴᑦ ᓴᖅᑭᑕᐅᔪᑦ ᒐᕙᒪᐅᑉ ᓯᕗᓕᖅᑎᖓᓐᓄᑦ.
24 ᓈᓴᐅᑎᑎᒍᑦ ᑐᓴᒐᒃᓴᓕᐊᑦ ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᒧᑦ ᐃᓛᓐᓂᒃᑯᑦ ᖃᔅᓰᓐᓇᐅᓗᐊᖃᑦᑕᓚᐅᕐᒪᑕ ᕿᒥᕐᕈᓂᑦᑎᓐᓄᑦ.
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ᖃᐅᔨᔭᕗᑦ  
ᑲᑎᖢᒋᑦ 328 ᑎᑎᕋᖅᓯᒪᔪᑦ ᑐᓴᒐᒃᓴᑦ 
ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᒥ 2018–2019 
ᐱᓕᕆᓐᓇᒥ, ᑖᒃᑯᓇᖓᑦ 304 (92.7%) 
ᓴᖅᑭᑕᐅᓪᓗᑎᒃ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐊᑕᖏᖅᑕᐅᓪᓗᑎᒃ. ᐅᑯᐊ ᓈᓴᐅᑎᑎᒍᑦ 
ᓇᓗᓇᐃᒃᑯᑕᓕᖅᑕᐅᓯᒪᔪᑦ 9.7%ᒥ 
ᐊᒥᓱᕈᕆᐊᖅᓯᒪᕗᑦ ᐊᕐᕌᓂᐅᓚᐅᖅᑐᒥᑦ. 

ᐊᕐᕌᓂᓂᑦ, ᐅᔾᔨᕆᓚᐅᖅᑕᐸᕗᑦ ᐊᖏᒡᓕᕚᓪᓕᖅᓯᒪᔪᑦ 
5%ᒥ ᑐᓴᐅᒪᔾᔪᑎᓕᐊᕆᔭᑦ ᐃᓄᒃᑐᑦ, 2% 
ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓄᑦ ᐃᓄᐃᓐᓇᖅᑑᖓᔪᑦ ᐊᒻᒪᓗ 4% 
ᑐᓴᒐᒃᓴᐅᔪᑦ ᐅᐃᕖᑎᑑᖅᑐᑦ.

ᐱᔭᕆᐊᖃᖅᑐᑦ ᑎᑎᖃᑎᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 
ᐃᓄᐃᓐᓇᖅᑐᑦ ᐊᖏᒡᓕᕚᓪᓕᓚᐅᖅᑐᑦ 57%ᒥ 
ᐊᕐᕌᒍᒥ 2010–2011 ᐃᒪᓐᓇᐅᓕᖅᖢᑎᒃ 94%  
2018–2019 ᐊᕐᕌᒍᖓᓂ, ᐊᒻᒪᓗ ᐅᐃᕖᑎᑑᖅᑐᑦ 

ᐊᖏᒡᓕᕚᓪᓕᓚᐅᖅᑐᑦ ᑕᐃᔅᓱᒪᓂ 52%ᖑᓚᐅᕐᒪᑕ 
ᐊᕐᕌᒍᒥ 2010–2011 ᐃᒪᓐᓇᐅᓕᖅᖢᑎᒃ 97% 
2018–2019 ᐊᕐᕌᒍᖓᓂ, ᑕᒪᓐᓇ ᑕᑯᒥᓇᑦᑎᐊᖅᑐᖅ 
ᐱᐅᓯᕚᓪᓕᕐᔪᐊᖅᓯᒪᓂᖓ ᐊᕐᕌᒍᓂ ᐊᑐᖅᓯᒪᔭᑦᑎᓐᓂ!

ᐱᓕᕆᓐᓇᐅᔪᒥ ᐊᕐᕌᒍᓂ 2011–2012 ᐊᒻᒪᓗ 
2012–2013 ᐱᓕᕆᓐᓇᓂ, ᐃᓱᒫᓗᑎᓂᒃ 
ᐱᖃᑦᑕᓚᐅᕋᑦᑕ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᖃᓪᓗᓈᑐᑐᐊᖅ 
ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓯᒪᓂᖏᓐᓂ, ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᖃᐅᔨᒃᑲᐃᖕᒪᑦ ᐊᖓᔪᖅᑲᐅᑎᑦ 
ᒐᕙᒪᐅᓪᓗ ᓯᓚᑖᓅᖓᔪᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓂ 
ᐃᒻᒪᖃ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓄᑦ 
ᑐᓴᐅᒪᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 
ᑲᒪᔨᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓪᓗᐊᕐᒪᖔᑕ 
ᑕᒪᓐᓇ ᐱᐅᓯᕚᓪᓕᕐᓂᐊᕐᒪᑦ. ᑕᐃᒪᖓᓂ 
ᐱᐅᓯᕙᓪᓕᐊᖏᓐᓇᖅᓯᒪᔪᖅ 2014ᒥᓂᑦ. 
ᐊᑯᓐᓂᖃᓪᓗᐊᑲᓪᓚᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᒥ 2010–
2011 ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᐃᕖᑎᑑᖓᔪᓪᓗ 
ᑕᒪᒃᑯᐊᓗ ᖃᓪᓗᓈᑎᑑᖅᓯᒪᐅᔭᐃᓐᓇᐸᓗᓚᐅᖅᑐᑦ, 
ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᓂᕆᐅᖕᓂᖃᕐᕕᒋᔭᕗᑦ 
ᑎᑭᑕᐅᔪᓐᓇᖅᓯᓚᐅᖅᑐᑦ.
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9.3. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐸᕐᓇᐅᑎᑦ

ᓈᓴᐅᑎᓕᒃ 3 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ 
ᐱᖁᔭᖅ (ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ 
ᐱᖁᔭᖅ) ᐊᑐᓕᓚᐅᕐᒪᑦ ᔪᓚᐃ 9, 2017, ᑖᒃᑯᐊᓗ 
ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᐃᓄᓕᒫᓄᑦ ᐱᔨᑦᓯᖅᑐᑦ, 
ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᑦ ᕼᐊᒪᓚᑦ, ᒐᕙᒪᑐᖃᒃᑯᓪ, 
ᒐᕙᒪᒃᑯᓐᓄᓗ ᑎᒥᕈᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ 
ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᑦ ᑎᒦᑦ ᐃᓄᓗᒃᑖᓅᖓᔪᓄᑦ 
ᐃᓄᒃᑎᑑᖓᔪᓂ ᐱᖃᓯᐅᔾᔨᖃᑦᑕᕆᐊᖃᓕᕐᓂᖏᑦ. 
ᑕᐃᒪᓐᓂᖓᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᑦ ᐱᔨᑦᓯᕈᑎᓪᓗ 
ᐱᖃᓯᐅᔾᔭᐅᓯᒪᓕᖅᐳᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᓲᑦ ᑕᑯᔭᒃᓴᑦ, 
ᐊᑭᓐᓇᒥᐅᑕᑦ, ᒪᓂᒻᒥᑦᑎᓂᕐᒧᑦ ᐱᔫᒥᓵᕈᑎᑦ 
ᐊᒻᒪᓗ ᑭᐅᔩᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᓄᓪᓗ ᑐᙵᓴᐃᔩᑦ 
ᐱᖃᓯᐅᑎᔭᐅᒋᐊᖃᖅᓯᒪᓕᖅᑐᑦ. 

ᐱᒋᐊᖅᑐᓂ ᒫᑦᓯ 31, 2019, ᖃᐃᑦᑎᔭᐅᓯᒪᓕᖅᑐᒍᑦ 
18ᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ, 
ᑖᒃᑯᓇᖓᑦ 6 ᐊᖏᖅᑕᐅᓯᒪᓕᖅᑐᑦ 
ᐊᒻᒪᓗ 12 ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᓱᓕ. 
ᖃᐅᔨᓴᖃᑦᑕᕋᑦᑎᒍᑦ ᐸᕐᓇᐅᑎᑦ ᐊᑐᓂ ᐊᒻᒪᓗ 
ᐃᓂᓕᐅᖅᑕᐅᒋᐊᓖᑦ ᑐᒃᓯᕋᐅᑎᑦ. ᐅᔾᔨᕆᓯᒪᔭᕗᑦ 
ᐊᔾᔨᒌᑦᑐᐃᓐᓇᐅᖃᑦᑕᖏᒻᒪᑕ ᐊᒻᒪᓗ 
ᑭᐅᔭᐅᒋᐊᖃᕐᓂᖏᑦ ᐊᔾᔨᒌᒐᑎᒃ. ᑕᐃᒪᓐᓂᖓᓄᑦ 
ᐊᑐᓃᖓᑎᑕᐃᓐᓇᕆᔭᕗᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᓪᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᒪᓕᒐᓕᕆᔨ 
ᐊᔾᔨᒌᖏᑦᑐᓂ ᐱᓕᕆᓂᕆᔭᑦᑎᓐᓂ.

ᐱᔭᕆᐊᓖᑦ ᑎᒥᐅᔪᑦ ᓇᖕᒥᓂᖅ ᐊᑐᐃᓐᓇᕈᐃᔪᓐᓇᖅᑐᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ 
ᐊᐅᓚᑦᑎᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᒪᓕᑦᑎᐊᕋᓱᖕᓂᕐᒥᓂ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ 
ᑎᒍᑦ. ᑕᐃᒪᐃᓕᐅᕐᓂᖏᑦ ᐊᑑᑎᓂᖃᑦᑎᐊᕈᓐᓇᖅᑐᖅ 
ᓯᕗᓂᒃᓴᒧᑦ ᐸᕐᓇᑦᑎᐊᖁᓪᓗᒋᑦ. ᑎᓕᐅᓲᕆᔭᕗᑦ 
ᑎᒥᐅᔪᑦ ᓇᖕᒥᓂᖅ ᑎᑎᕋᖄᓚᐅᕐᓗᑎᒃ 
ᐊᓱᐃᓛᒃ ᐃᑲᔪᓯᑕᖃᕗᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ 
ᐊᑐᓕᖅᑎᑎᕆᕙᓪᓕᐊᓂᕐᒥᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᓕᐊᖏᓐᓂ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑕᐅᔪᒪᓂᕐᒧᑦ ᑐᒃᓯᕋᖅᑕᖏᓐᓂ. 

ᑭᓯᐊᓂᓕ, ᑎᒥᐅᔪᖅ ᐊᑐᐃᓐᓇᕈᐃᔭᕆᐊᖃᕐᒥᖕᒪᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ ᐃᓱᒫᓗᑕᐅᔪᒥ 
ᐅᖃᕐᕕᐅᒃᐸᑦ ᐊᒡᓚᕕᕗᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᑕᐅᒍᓂ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖏᓐᓂᖓᓄᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑎᒍᑦ. 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎ 
ᒪᑯᓂᖓ ᐃᓗᓕᖃᕆᐊᖃᕐᒪᑦ:

• ᑎᒥᐅᔫᑉ ᐱᓕᕆᐊᕆᔭᖏᑦ ᑭᓲᖕᒪᖔᑕ

• ᐆᒃᑐᕐᓗᒋᑦ, ᐊᑐᐊᒐᑦ ᐱᓕᕆᐅᓯᓪᓗ 
ᐊᑐᕐᓗᒋᑦ ᑐᓴᐅᒪᔾᔪᑎᑦ ᐱᔨᑦᓯᕈᑎᓪᓗ, 
ᐃᓗᓕᖃᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᖓᒃᑯᑦ 
ᐊᑐᖅᑕᐅᓕᖃᑦᑕᕐᓂᐊᕐᒪᖔᑕ

• ᑎᒥᐅᔫᑉ ᐊᔪᖏᓐᓂᖓ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ 
ᐱᔨᑦᓯᕈᑎᓄᓪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ

• ᖃᓄᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓄᑦ 
ᐸᕐᓇᐅᑎ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᓗ 
ᐱᔨᑦᓯᕈᑎᓪᓗ ᓴᖅᑭᔮᖅᑎᑕᐅᓗᑎᒃ 
ᑐᓴᐅᒪᑎᑕᐅᔾᔪᑕᐅᓂᐊᕐᒪᖔᑕᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᒍᑦ

ᑎᒥᐅᔪᖅ ᑎᑎᕋᖅᑐᐃᑐᐃᓐᓇᕈᓐᓇᖅᑐᖅ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᒧᑦ ᐃᓗᓪᓕᖅᓯᕆᐊᓕᖕᓂ 
ᐅᑎᖅᑎᓪᓗᒍᓗ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓᓄᑦ  (ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 
). ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ ᐱᔭᐅᒃᐸᓪᓕ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑕᐅᔪᖅ, 
ᕿᒥᕐᕈᓚᐅᕐᓗᒍ ᓇᓗᓇᐃᖅᓯᓕᕋᔭᖅᑐᖅ ᐅᑯᐊ 
ᐃᓗᓕᐊᓃᒋᐊᓖᑦ ᐱᑕᖃᕋᓗᐊᕐᒪᖔᑕ:

• ᐱᔭᕆᐊᖃᖅᑐᓕᒫᑦ ᐱᑕᖃᕋᓗᐊᕐᒪᖔᑕ

• ᖃᐅᔨᒪᔾᔪᑎᒋᓂᐊᖅᑕᖏᑦ ᐆᒃᑑᑎᑦ 
ᐊᑑᑎᑦᑎᐊᕐᓂᐊᕐᕋᓗᐊᕐᒪᖔᑕ

• ᖃᖓᒃᑯᑦ ᐊᑐᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᕐᒪᖔᑦ 
ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ. 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 
ᐃᓗᓪᓕᖅᓲᑕᐅᒋᐊᓕᖕᓂ ᑐᒃᓯᕋᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᓕᒃ 
ᕿᒥᕐᕈᓂᕐᒥᓂ. ᓯᕗᓪᓕᖅᐹᒥ ᕿᒥᕐᕈᓂᖓ 
ᑕᖅᑭᓕᒫᕈᓐᓇᕐᒪᑦ, ᐱᔭᕇᖅᓯᒪᓕᖅᐸᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᓈᒻᒪᒋᓕᕐᓂᕐᒥᓂᒃ 
ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᑐᖅ ᐊᒻᒪᓘᓐᓃᑦ 
ᐋᖅᑭᒋᐊᖃᕐᓂᕋᐃᓗᓂ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐸᕐᓇᐅᑎ ᐊᖏᖅᑕᐅᓯᒪᓕᖅᐸᑦ, ᑎᒥᐅᔪᖅ 
ᑎᑎᖃᐅᓯᐊᕋᔭᖅᑐᖅ. ᐱᒻᒪᕆᐅᕗᖅ ᑖᓐᓇ ᑎᒥᐅᔪᖅ 
ᑲᔪᓯᑎᑦᑎᑦᑎᐊᕆᐊᖃᕐᓂᖓ ᐸᕐᓇᐅᑎᒥᒃ. 

ᖃᓄᐃᓕᖓᓂᖏᓐᓂ ᐊᓯᔾᔨᖅᑐᖃᖅᐸᑦ ᑎᒥᐅᔫᑉ 
ᐸᕐᓇᐅᑎᖓ ᐊᑐᑦᑎᐊᖏᓕᑳᓪᓚᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ 
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ᐱᖁᔭᕐᒥᑦ, ᑕᐃᒪᓐᓇᐅᒃᐸᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓ ᑕᐃᒫᑦᑎᐊᖅ ᑲᔪᓯᑎᑦᑎᓕᕋᓗᐊᕐᒪᖔᑦ 
ᖃᐅᔨᒋᐊᕆᐊᖃᕋᔭᖅᑐᖅ, ᑎᒥᐅᔪᑉ ᐸᕐᓇᐅᑎᖓ 
ᕿᒥᕐᕈᒃᑲᓐᓂᕈᒪᓗᒍ ᐊᒻᒪᓘᓐᓃᑦ ᐸᕐᓇᐅᑎᖓᑕ 
ᐊᖏᖅᑕᐅᓯᒪᓂᖓ ᑕᓱᕐᓗᒍ ᐊᖏᖅᑕᐅᓯᒪᓂᖓ.

ᑎᒥᐅᔪᓕᒫᑦ ᐱᔨᑦᓯᕈᑎᓂᒃ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑎᒍᑦ ᐱᔭᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒍ, 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᑭᖑᕝᕖᔪᓐᓇᕐᒪᑦ 
ᐱᔭᕆᐊᑐᓗᐊᖏᓐᓂᖅᓴᒥᒃ ᑕᒪᒃᑯᓄᖓ ᐃᓛᒃᑰᖓᔪᓄᑦ; 
ᑕᐃᒪᐃᓐᓂᖓ ᐃᓂᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᑕᐃᔭᐅᕗᖅ. 
ᐃᓂᖃᖅᑎᑦᑎᓂᖓ ᓇᖕᒥᓂᖃᖅᑐᓅᖓᔪᓐᓇᕐᒪᑦ 
ᑖᒃᑯᓄᖓᑐᐊᖅ; ᓄᓇᓕᖕᓂ ᒐᕙᒪᐅᔪᒧᑦ ᐊᒻᒪᓗ 
ᐃᓄᓗᒃᑖᓄᑦ ᑎᒥᐅᔪᑦ ᐃᓂᖃᖅᑎᑕᐅᔪᓐᓇᖏᓚᑦ. 
ᐃᓂᖃᖅᑎᑕᐅᓂᖓ ᑐᑭᖃᓚᖅ ᑎᒥᐅᔪᖅ ᑕᒪᑐᒧᖓ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐱᔭᕆᐊᓕᖏᓐᓂ 
ᐊᑑᑎᖃᖏᕝᕕᐅᓂᖓᓂᒃ.

ᐃᓂᖃᖅᑎᑕᐅᔪᒪᓂᕐᒧᑦ ᑐᒃᓯᕋᐅᑎ 
ᕿᒥᕐᕈᔭᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕐᓗᓂᓗ ᐅᑯᐊ ᒪᓕᒃᓗᒋᑦ:

• ᑎᒥᐅᔫᑉ ᐱᓕᕆᓂᖏᑦ ᖃᓄᐃᑦᑑᕙᖕᒪᖔᑕ

• ᐊᒃᑐᐃᓂᖏᑦ ᑕᐃᒪᓐᓇ ᐃᓂᖃᖅᑎᑕᐅᓂᖏᒧᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ ᐅᖃᓪᓚᓲᓕᒫᓄᑦ
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ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᐱᖓᓱᓪᓗᐊᑕᓂᒃ 
ᐱᓕᕆᖃᑦᑕᕐᒪᑦ: ᒪᓕᒐᖅ, ᑐᓴᐅᒪᔪᓕᕆᓂᖅ, and 
ᐊᑐᐊᒐᑦ, ᐸᕐᓇᖕᓂᖅ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᖅ. 

10.1.  ᒪᓕᒐᖅ

ᕿᒥᕐᕈᓂᖅ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᕐᓂᑦ

ᑐᕌᒐᖓ
• ᐃᓄᐃᑦ ᐅᐃᕖᓪᓗ ᐅᖃᐅᓯᖏᑦ ᓄᓇᕗᒥ ᐊᑐᓂ 

ᓴᐳᒻᒥᔭᒃᓴᐅᔾᔪᑎᒃᓴᖏᓐᓄᑦ ᐱᑕᖃᖁᓪᓗᒍ 
ᓴᖏᔫᒋᐊᖁᓪᓗᒋᓪᓗ ᐃᓕᖅᑯᓯᕐᒥᒍᑦ 
ᓇᓗᓇᐃᖅᑐᐃᓂᖏᑦ, ᐃᓅᖃᑎᒌᖕᓂᖏᑦ 
ᐱᔾᔪᓯᖏᓪᓗ ᑭᖑᕚᒃᓴᖏᓐᓄᑦ

• ᐱᔨᑦᑎᕋᐅᑏᑦ ᑐᓴᐅᒪᔪᓕᕆᓂᕐᓗ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᒃᐱᒋᑦᑎᐊᕐᓗᒍ 
ᓇᓕᒧᑦᑐᒥᒃ ᐃᓕᓴᕆᔭᐅᓯᒪᓂᖓ, ᐱᔪᓐᓇᐅᑎᓪᓗ 
ᐊᒻᒪᓗ ᐊᑲᕐᕆᔮᕈᑎᑦ ᑖᒃᑯᐊᓕᒫᖅ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑐᑦ ᓄᓇᖃᑎᒌᖑᔪᓂ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᕿᒥᕐᕈᔭᐅᓯᒪᔪᑦ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ ᐅᖃᐅᓰᑦ 

ᐱᖁᔭᖓ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ ᓴᖏᔫᑎᑦᑎᓗᓂ 
ᐃᓕᖅᑯᓯᖓᓂ, ᐅᖃᐅᓯᖓᓂ ᐊᒻᒪᓗ 
ᐱᔾᔪᓯᖏᓐᓂ ᓄᓇᕗᒥᐅᑦ. 

ᓴᖅᑭᑦᑐᖅ
• ᑭᖑᕙᕆᐊᖅᑕᐅᔪᖅ. ᕿᒥᕐᕈᓯᒋᐊᕈᒪᓚᐅᖅᑕᕗᑦ 

ᐊᑐᐃᓐᓇᐅᓂᐊᕋᑦᑕ ᐱᖁᑦ 
ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓄᑦ. ᖃᐅᔨᓴᖅᑎᑦᑕ 
ᐃᓚᖓ ᕕᑉᕗᐊᕆᒥ ᐃᖅᑲᓇᐃᔭᓯᒋᐊᓚᐅᕐᒪᑦ 

10.  ᐅᓂᒃᑳᖓᓄᑦ 2018–2019 
ᓇᓗᓇᐃᒃᑯᑕᑦ  

ᐊᐃᑉᐸᖓᓗ ᔪᓚᐃ 2019ᒥ, ᕿᒥᕐᕈᓂᖅ 
ᐱᒋᐊᕐᕕᒃᓴᓕᒃ ᓯᑎᐱᕆ 2019.

ᐱᔭᕇᔭᑦᑎᐊᕐᓗᒍ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᒃᓴᖅ 
ᖃᐅᔨᓴᕈᑎᑦ ᓄᓇᕗᒥ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ

ᑐᕌᒐᖓ
• ᓇᓗᓇᐃᖁᓪᓗᒍ ᐊᑐᖅᑕᐅᕙᖕᓂᐊᖅᑐᖅ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᓄᓇᕗᒥ ᐱᔪᓐᓇᖁᓪᓗᒍ 
ᓄᓇᕗᒥ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ ᖃᐅᔨᓴᕈᑎᒃᓴᖏᓐᓄᑦ.

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐃᖏᕐᕋᓂᖓᓄᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᖅ ᑲᔪᓯᑎᑕᐅᓂ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᓄᑖᖅ ᐃᖏᕐᕋᓂᖏᓐᓄᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᖅ ᑲᔪᓯᑎᑕᐅᓯᒪᓕᖅᑐᖅ.

ᐱᖃᑕᐅᓂᖅ 2018 ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᒧᑦ ᕿᒥᕐᕈᓂᐅᔪᒧᑦ 

ᑐᕌᒐᖓ
• ᑖᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᒧᑦ ᕿᒥᕐᕈᓂᖅ ᐱᔪᓐᓇᐅᑎᓕᒫᓂ 
ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓂᖃᖁᓪᓗᒍ 

• ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᔭᕆᐊᓕᓕᒫᖏᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ ᐃᓕᓴᐃᓂᕐᒧᑦ 
ᒥᒃᖠᒋᐊᖅᑕᐅᖁᓇᒋᑦ 

• ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ ᓴᐳᒻᒥᔭᐅᑦᑎᐊᕐᓗᑎᒃ 
ᐊᔭᐅᕈᑕᐅᑦᑎᐊᕐᓗᑎᒃᓗ  
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ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᓄᑖᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᕐᓂᒧᑦ 

ᐱᖁᔭᖅ ᒥᒃᖠᒋᐊᕆᔭᕆᐊᖃᖏᑦᑐᑦ 
ᐱᔪᓐᓇᐅᑎᑖᕆᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᐱᖁᔨᔭᕆᐊᓕᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐃᓕᓴᐃᓃᑦ ᓴᐳᒻᒥᒃᖠᑦᑎᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓐᓂ ᐃᓕᖅᑯᓯᕐᒥᒃᓗ. 

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᐅᖃᐅᓯᒃᓴᕗᑦ ᑐᓐᓂᖁᑎᒋᓚᐅᖅᑕᕗᑦ 

ᐱᖁᔭᒃᓴᓕᐊᕆᔭᐅᓇᓱᒃᑐᒧᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᒧᑦ 
2008 ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᑦ 
ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ 
ᐱᖁᔭᖅ ᐊᐃᑦᑑᑎᒋᓪᓗᒍ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᖓᓐᓄᑦ ᑎᓯᐱᕆ 14, 2018.

ᑲᑎᒪᖃᑎᖃᕐᓂᖅ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ

ᑐᕌᒐᖓ
• ᑐᓴᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐱᔭᕆᐊᖃᕈᑎᖏᓐᓂᒃ ᒪᓕᒃᓗᒍ ᓈᓴᐅᑎᓕᒃ 
3 ᓇᓗᓇᐃᔭᖅᓯᒪᔪᖅ ᐃᓗᐊᓂ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᐅᑉ 

• ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ 
ᓴᐳᑎᓯᒪᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᔭᐅᕈᑕᐅᑦᑎᐊᕐᓗᑎᒃᓗ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᒐᕙᒪᑐᖃᒃᑯᑦ, ᑎᒥᕈᖅᑎᓯᒪᖏᑦ ᐊᒻᒪᓗ 

ᐃᓄᓗᒃᑖᓂᒃ ᐱᔨᑦᓯᖅᑐᒃᓴᑦ ᑎᒥᖁᑎᖏᑦ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᓯᒪᔪᒥ 
ᓈᓴᐅᑎᓕᖕᒥ 3 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᖓᓐᓂ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ 
ᐱᑕᖃᑦᑎᐊᕐᓗᓂ ᐱᔨᑦᓯᕈᑎᓪᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑎᒍᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᓄᖅᑲᖓᑎᑕᐅᓚᐅᑲᒃᑐᖅ. ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᐊᒡᓚᕕᖓ ᐊᑑᑎᖏᓐᓂᕋᖅᑕᐅᓇᓱᒃᑎᓪᓗᒍ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᒪᓕᒋᐊᖃᕈᑕ 
ᓈᓴᐅᑎᓕᒃ 3 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ 
ᖃᐅᔨᒃᑲᐃᓚᐅᖅᐳᖅ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓂ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᐊᒡᓚᒃᑎ 
ᒥᓂᔅᑕᐅᑎᑦ ᐊᖓᔪᖃᐅᑎᖏᑦᑕ ᑲᑎᒪᔨᖏᓐᓂ 
ᑲᑎᒪᖃᑎᒋᔪᒪᓪᓗᒋᑦ ᐱᔭᕆᐊᖃᕈᑎᖏᑦᑕ ᒥᒃᓵᓄᑦ. 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᑖᔅᓱᒥᖓ 
ᐅᑎᕐᕕᖃᓛᖅᑐᖅ ᖃᓄᐃᓯᒪᓕᕐᒪᖔᑕ.

ᕿᒥᕐᕈᓂᖓ ᐱᖁᔭᒃᓴᖅ 49, ᐋᖅᑭᒋᐊᕈᑎ 
ᓄᓇᕗᒥ ᓂᕈᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ

ᑐᕌᒐᖓ
• ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᓯᔾᔨᖅᑐᑦ 

ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᑦ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ 
ᓂᕈᐊᕐᓇᐅᓂᐅᑉ ᐃᓗᐊᓂ

• ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔭᐅᒋᐊᓖᑦ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ 
ᐱᔨᑦᓯᕐᓂᕐᒧᓪᓗ ᐃᓄᓗᒃᑖᓄᑦ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᒃᑯ ᐃᒃᐱᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ      

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐃᓗᐊᓃᑦᑐᑦ ᐅᖃᐅᓯᕐᓄᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᖅᑎᒍᑦ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐊᒻᒪᓗ ᓄᓇᕗᒥᐅᑦ ᐱᖃᑕᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᓂᕈᐊᕐᓇᐅᓂᐅᑉ ᐃᓗᐊᓂ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᖑᔪᑎᒍᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᐱᖁᔭᒃᓴᖅ 49 ᐊᑐᓕᓚᐅᖅᑐᖅ 

ᐊᐃᕆᓕ 1, 2019.

ᑕᒻᒪᓚᐅᖅᑕᑦᑎᓐᓄᑦ ᓇᓗᓇᐃᕈᑎ: ᓱᓕᖏᑦᑐᒥᒃ 
ᑐᓴᖅᑎᑦᑎᓐᓂᓚᐅᕋᑦᑕ ᓂᕈᐊᕐᓇᐅᑎᓪᒍ ᓄᓇᕗᒥ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᑦᑎᓐᓄᑦ ᓯᕗᓪᓕᕐᒥ.25 
ᐃᒫᖔᕐᓕ, ᑎᑎᕋᕆᐊᖃᖅᑐᕕᓂᐅᔪᒍᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᐃᓱᒫᓗᒋᔭᕐᒥ ᑐᓂᔭᐅᓚᐅᕐᒪᑦ 
ᓄᓇᓕᖕᓂ ᓂᕈᐊᕐᓂᖅᑕᖃᖅᑎᓪᓗᒍ 2017ᒥ 
ᑕᐃᒍᐃᓪᓗᑎᒃᓗ ᓄᓇᓕᖕᓂ ᓂᕈᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᒥᑦ ᓱᖃᐃᒻᒪ ᓱᓕ ᐊᑐᓕᓚᐅᖏᒻᒪᑦ ᓄᓇᕗᒥ 
ᓂᕈᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑕᐃᔅᓱᒪᓂ.  

25 ᑎᑎᖃᖏᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᕐᕌᒍᒧᑦ 2017–2018 
ᐃᒪᐃᓕᖓᖕᒪᑕ: “ᓯᕗᓂᑦᑎᓐᓂ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᔪᖅ 
ᐅᓐᓂᕐᓗᒃᕕᐅᕙᓚᐅᕐᒪᑦ ᓂᕈᐊᕐᓂᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐊᐅᓚᑕᐅᔪᒧᑦ 
ᓂᕈᐊᖅᑐᓕᕆᔨᒻᒪᕆᖕᒧᑦ. ᑕᒪᓐᓇ ᑭᖑᓪᓕᐅᔪᖅ ᐊᑭᓴᖅᑐᖅᑕᐅᓚᐅᕐᒪᑦ 
ᐊᑐᖁᔭᐅᓪᓗᓂ ᐅᖃᐅᓯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐱᖁᔭᖅ ᐊᑐᕐᓗᒍ ᐊᒻᒪᓗ 
ᓂᕈᐊᕐᓂᐅᔪᓕᒫᒧᑦ ᓄᓇᕗᒥ ᓂᕈᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔭᖁᒃᑰᖅᑎᓄᑦ.”



ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖓ 2018-2019   ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓ      |      41

10.2  ᑐᓴᐅᒪᔪᓕᕆᓂᖅ
ᑐᓴᐅᒪᔾᔪᑎᓕᕆᐅᑎᓂᒃ ᐋᖅᑭᒃᓱᐃᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᑉ ᐊᒡᓚᕕᖓᓂ  
(ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ)

ᑐᕌᒐᖓ
• ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᒍ ᖃᓄᐃᓐᓂᐅᔪᖅ ᓇᓪᓕᐊ 

ᐸᕐᓇᐅᑎᐅᔪᑦ ᐊᑲᐅᓂᖅᐹᖑᒐᔭᕐᒪᖓᑕ 
ᐱᓇᓱᐊᓪᓚᕆᖕᓂᖃᖁᓪᓗᒋᓪᓗ ᑖᒃᑯᐊ 
ᑐᕌᕐᕕᐅᓇᓱᒃᑐᑦ ᑎᑭᑕᐅᖁᓪᓗᒋᑦ

• ᑐᕌᒐᕆᔭᐅᓂᐊᖅᑐᑦ ᐋᖅᑭᒃᑕᐅᖁᓪᓗᒋᑦ 
ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᓪᓗ ᑎᑭᑕᐅᓇᓱᖕᓂᐊᖅᑐᑦ

• ᑐᓴᖅᑎᑦᑎᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᓱᖅᑯᐃᓇᕐᓗᒍ 
ᐊᑑᑎᑦᑎᐊᖅᑐᒃᑯᓪᓗ

• ᐱᓕᕆᐊᒃᓴᕗᑦ ᐸᕐᓇᐅᑎᒋᖁᓪᓗᒋᑦ 

• ᑮᓇᐅᔭᖅᑐᖅᑐᑦ ᐊᐅᓚᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᑕᑯᓇᑦᑎᐊᕆᐊᖅᓯᒪᔪᒥ ᐱᓇᓱᐊᕐᓂᖅ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓂ 
ᐸᕐᓇᐅᑎᓕᐅᕆᐊᖃᖅᑎᑦᑎᖕᒪᑦ 
ᖃᓄᐃᓕᐅᕐᓂᓕᒫᖏᑦ 
ᒥᒃᓯᖃᑦᑎᐊᖅᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ. ᑕᐃᒫᒃ 
ᐊᑕᐅᓰᓐᓇᓕᓂᖃᕐᓂᖅ ᖃᓄᐃᓕᐅᕐᓂᕆᔭᑦᑎᓐᓂ 
ᐃᒃᐱᖕᓇᖅᑎᑦᑎᓂᖅᓴᐅᓂᐊᖅᑐᖅ.

ᓴᖅᑭᑦᑐᖅ
• ᑲᔪᓯᕙᓪᓕᐊᖕᒪᑦ ᓱᓕ. 

ᐱᔭᕇᔭᖅᐸᔾᓕᐊᔭᕗᑦ ᐸᕐᓇᐅᑎ.

ᐋᖅᑭᒃᓱᐃᓂᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕐᓂᒃᓴᒥᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓅᖓᔪᓂ

ᑐᕌᒐᖓ
• ᐃᓄᐃᑦ ᖃᐅᔨᒪᓕᒃᑲᓐᓂᖁᓪᓗᒋᑦ 

ᑐᓴᐅᒪᓕᒃᑲᓐᓂᖁᓪᓗᒋᓪᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ

• ᐃᓄᓗᒃᑖᑦ ᑐᓴᐅᒪᓕᖁᓪᓗᒋᑦ ᐃᓱᒫᓗᑎᒋᔭᒥᖕᓂ 
ᓯᕗᒧᐊᒍᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᖅᑎᒍᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᖃᐅᔨᒪᓕᒃᑲᓐᓂᖁᓪᓗᒋᓪᓗ 
ᐃᓱᒫᓗᑎᒥᖕᓂ ᓯᕗᒧᐊᒍᑎᖃᕆᐊᖃᕐᓂᕐᒥᖕᓂᒃ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᐊᕐᕌᒍᑕᒫᑦ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᐊᒡᓚᕕᖓ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ 
ᒥᒃᓵᓄᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖃᖃᑦᑕᕐᒪᑕ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᖁᕕᐊᓲᑎᖃᕐᓂᐅᔪᒥ (ᕕᑉᕗᐊᕆ) 
ᐊᒻᒪᓗ ᐅᐃᕖᑎᑐᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑕᖅᑭᕆᑎᑕᐅᔪᒥ 
(ᒪᑦᓯ). ᑎᑎᖃᑎᒎᖅᑐᓂᒃ ᓈᓚᐅᑎᒃᑯᓪᓗ 
ᑐᓴᐅᒪᑎᑦᑎᒋᐊᒃᑲᓐᓂᓚᐅᕆᕗᒍᑦ ᐅᖃᐅᓯᖅᑎᒍᑦ 
ᐱᔪᓐᓇᐅᑎᓕᕆᓪᓗᑕ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐱᔭᒃᓴᖓ ᑭᓲᖕᒪᖔᑦ. 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 

ᑐᕌᒐᖓ
• ᓄᑖᕈᕆᐊᓪᓗᒋᑦ ᐅᓪᓗᒥ ᑐᑭᓯᐅᒪᔾᔪᑎᒋᔭᑦ 

ᐱᔨᑦᑎᐅᑎᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᓪᓗ

• ᑐᓴᖅᑎᑕᐅᓗᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᒃᑯᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᕆᐊᖃᖅᑕᐅᔪᓂᒃ

• ᑐᑭᒧᐊᕆᔭᖃᓪᓗᑕ ᐃᓄᓐᓂᒃ ᖃᓄᖅ 
ᓴᖅᑮᒋᐊᒥᒃ ᐃᓱᒫᓘᑎᒥᓂᒃ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ 

ᐃᑭᐊᖅᑎᕕᒃᑯᑦ ᑐᕌᕐᕕᖓ ᓄᑖᕈᕆᐊᖅᓯᒪᓕᖅᑐᖅ.

ᓴᖅᑭᑦᑐᖅ
• ᑲᔪᓯᕙᓪᓕᐊᔪᖅ. ᐅᖃᐅᓯᖅᑕᖏᑦᑕ ᐃᓗᓕᖏᑦ 

ᑎᑎᕋᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᖃᓪᓗᓈᑑᖓᔪᓪᓗ 
ᐱᔭᕇᔭᖅᐸᓪᓕᐊᓪᓗᑎᒍᑦ.

ᐱᖃᑕᐅᔪᖅ ᐃᓅᒐᑦᑕ 
ᐅᖃᐅᓯᕐᒧᑦ ᑲᑎᒪᓂᐅᔪᒧᑦ

ᑐᕌᒐᖓ  
• ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐃᑲᔫᑎᖃᖁᓪᓗᒍ 

ᐱᓇᓱᐊᕐᓂᐅᔪᓂᒃᓗ ᐊᑐᕐᓂᐊᖅᑐᓄᑦ 
ᐆᒻᒪᕈᐃᓇᓱᖕᓂᕐᒥᑦ, ᑕᐃᒪᐃᓕᖓᑦᓴᐃᓐᓇᕈᑎᓂᒃ, 
ᐊᔭᐅᖅᑐᐃᓂᕐᒥ, ᒪᑭᒪᐅᑎᒃᓴᖏᓐᓂ 
ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒥᓗ ᐃᓄᒃᑐᑦ ᓄᓇᐃᑦ 
ᐊᕕᒃᑐᖅᓯᒪᓂᓕᒫᖏᓐᓂ
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• ᐃᑲᔪᖁᓪᓗᑕ ᓄᓇᕗᒥᐅᓂᒃ ᑎᓕᐅᕆᓂᕐᒥ 
ᐃᓱᒪᒋᔭᒥᖕᓂ ᖃᐅᔨᒪᔭᐅᑎᑦᑎᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᑕ ᓯᕗᓂᒃᓴᖓᓄᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᐸᕐᓇᐅᑎᑦ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓪᓗ 

ᐃᓱᒪᒋᔭᒥᖕᓂ ᖃᓄᖅ ᐊᓱᕈᐃᔪᓐᓇᕐᒪᖔᑕ 
ᐃᓄᒃᑑᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓴᓇᔭᐅᓚᐅᖅᑐᖅ 
ᐊᑐᓕᖅᑎᑕᐅᕕᒃᓴᖃᖅᐳᕐᓗ 2020ᒥ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᑲᑎᒪᓂᕐᒥ ᐱᖃᑕᐅᓚᐅᖅᐳᒍᑦ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂ ᐸᕐᓇᒃᑕᐅᓚᐅᖅᑐᒥ, 
ᑲᑎᒪᓂᖅ ᐊᑐᓚᐅᖅᑐᖅ ᒫᑦᓯ 25–29, 2019. 

ᐱᖃᑕᐅᖤᖅ ᒥᓂᔅᓴᐅᔫᑉ ᑲᑎᒪᑎᑦᑎᓂᖓᓄᑦ 
ᑲᓇᑕᒥ ᐅᐃᕖᖑᔪᓄᑦ26 

ᑐᕌᒐᖓ  
• ᐊᔭᐅᕈᑕᐅᑦᑎᐊᖁᓪᓗᒍ ᒐᕙᒪᐅᖃᑎᒌᖏᑦᑐᑦ 

ᐱᓕᕆᖃᑎᒌᖕᓂᖏᓐᓄᑦ

• ᑕᑯᔭᒥᒍᑦ ᐅᖃᐅᓯᖃᖁᓪᓗᒋᑦ, 
ᖃᐅᔨᒪᔭᖏᓪᓗ ᐊᑐᖅᓯᒪᔭᖏᓪᓗ

• ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᑦᑎᐊᖁᓪᓗᒍ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᖅ ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᖁᓪᓗᒍ 
ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᓯᕈᑕᐅᔪᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᐅᖃᖃᑎᒌᒍᑕᐅᓚᐅᖅᑐᖅ 

ᐱᕙᓪᓕᐊᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ ᐃᓄᓗᒃᑖᓄᑦ 
ᐊᑐᐊᒐᓕᕆᓂᐅᔪᑦ ᓴᖏᒃᑎᒋᐊᖁᓪᓗᒋᓪᓗ 
ᐸᕐᓇᐅᑎᑦ ᑐᑭᒧᐊᒍᑕᐅᖁᔭᐅᓂᖏᑦ, 
ᖃᐅᔨᒪᔭᖏᓐᓂᓗ ᐅᓂᒃᑳᖃᕐᓂᖅ 
ᐊᐃᑦᑑᑎᒋᖃᑦᑕᕐᓗᒋᓪᓗ ᐊᑲᐅᓂᖅᐹᖑᔪᑦ 
ᐅᐃᕖᑎᑐᑦ ᐱᔨᑦᓯᕈᑎᓅᖓᔪᑦ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᓱᐃᓗᑎᒃ ᐅᐃᕖᑎᑐᑦ ᓄᓇᓕᐅᔪᓄᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᑭᖑᕙᕆᐊᖅᑕᖅ. ᒥᓂᔅᑕᐅᑉ ᑲᑎᒪᑎᑦᑎᓂᖓ 

ᑲᓇᑕᒥ ᐅᐃᕖᓄᑦ ᐸᕐᓇᒃᑕᐅᖃᑦᑕᕐᒪᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ 
ᑲᑎᒪᓂᖃᒃᑲᓐᓂᓛᖅᑐᑦ 2019–2020 
ᐱᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᖓᓂ.26

ᐱᖃᑕᐅᓂᖅ ᓄᓇᓕᑐᖃᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐱᖁᔭᒧᑦ ᑐᓴᕆᐊᕐᕕᖃᕐᓂᖃᖅᑎᓪᓗᒋᑦ 

ᑐᕌᒐᖓ  
• ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥ ᐊᔭᐅᕆᖁᓪᓗᑕ

• ᑕᑯᓐᓈᖅᑕᑦ, ᖃᐅᔨᒪᔭᑦ ᐊᒻᒪ ᐊᑐᖅᑕᐅᓯᒪᔪᑦ 
ᐊᐃᑦᑑᑎᒋᖁᓪᓗᒋᑦ ᐊᓯᑦᑎᓐᓄᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐅᖃᖃᑎᒌᒍᑕᐅᖕᒪᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᕙᓪᓕᐊᓂᖓ 

ᓄᑖᖅ ᓄᓇᓕᑐᖃᐅᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᕗᒥ ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᐅᔪᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ 

ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ ᑕᐱᕇᒃᑯᑦ ᑲᓇᑕᒥ 
(ITK) ᐱᖃᑕᐅᓚᐅᖅᐳᓪᓗ ᑐᓴᕆᐊᕐᕕᐅᑎᓪᓗᒋᑦ 
ᑲᑎᒪᓂᕐᒥ ᑕᒪᓐᓇ ᐃᓕᖅᑯᓯᓕᑐᖃᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐸᕐᓇᒃᑕᐅᓚᐅᖅᑐᖅ ᐃᖃᓗᖕᓂ ᔪᓚᐃ 18, 2018.  

ᐱᖁᔭᒃᓴᖅ C-91  ᓄᓇᓕᑐᖃᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᐱᖁᔭᒃᓴᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᐳᖅ ᑲᓇᑕᐅᑉ 
ᒪᓕᒐᓕᐅᕐᕕᒃᔪᐊᖓᓐᓂ ᕕᑉᕗᐊᕆ 15, 2019, ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇ ᐅᖃᓪᓚᒋᐊᖅᑐᖅᓯᒪᓚᐅᖅᐳᖅ 
ᕿᒥᕐᕈᔪᓄᑦ ᐃᑦᑑᑏᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓅᖓᔪᓄᑦ ᐊᐃᕆᓕ 4, 2019.

26 ᒥᓂᔅᑕᐅᑉ ᑲᑎᒪᑎᑦᑎᓂᖓ ᑲᓇᑕᒥᐅᓂ ᐅᐃᕖᖑᔪᓂ (MCCF) 
ᒐᕙᒪᐅᖃᑎᒌᖏᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᕗᖅ ᓴᖅᑭᑕᐅᓪᓗᓂ 1994ᒥ 
ᐊᒻᒪᓗ ᐱᖃᑕᐅᕕᓖᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ, ᓄᓇᐃᑦ ᐊᕕᒃᓯᒪᓂᖏᑎᒍᑦ 
ᒐᕙᒪᒃᑯᓐᓂᖔᖅᑐᑦ ᒥᓂᔅᑕᐃᑦ ᑲᒪᒋᔭᖃᖅᑐᑦ ᑲᓇᑕᒥ ᐅᐃᕖᖑᔪᓄᑦ. 
ᑕᕝᕙᓂ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᐳᑦ ᐊᐳᕈᑕᐅᕙᒃᑐᓂ, 
ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃᓗ ᒐᕙᒪᐅᑎᒌᖑᖏᑦᑐᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᒃᓴᖏᓐᓄᑦ 
ᐃᑲᔪᖅᓱᖅᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐅᐃᕖᖓᔪᑦ ᑲᓇᑕᒥ. ᑲᒪᒋᔭᖃᖅᑐᑦ 
ᒥᓂᔅᑕᐃᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᖃᑦᑕᖅᐳᑦ ᑲᓇᑕᒥ ᐅᐃᕖᓄᑦ 
ᐱᔾᔪᑎᖃᕆᐊᖅᑐᖅᖢᑎᒃ. ᑲᑎᒪᓂᐅᑉ ᐊᐅᓚᓂᖓᓅᖓᔪᑦ ᑲᒪᒋᔭᐅᕗᑦ 
ᐱᓕᕆᖃᑎᒌᖑᔪᓄᑦ ᑲᓇᑕᒥ ᓄᓇᐃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᒐᕙᒪᖏᓐᓄᑦ 
ᐊᒻᒪᓗ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᑕᐃᒍᖅᑕᐅᓪᓗᓂ 
ᖃᓪᓗᓈᑐᑦ Intergovernmental Network on the Canadian 
Francophonie.
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10.3. ᐊᑐᐊᒐᑦ, ᐸᕐᓇᖕᓂᖅ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᕐᓂᖅ

ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᓂᖅ ᐊᒡᓚᕕᖓᓄᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᑐᕌᒐᖓ 
• ᐊᑐᐃᓐᓇᕈᐃᖁᓪᓗᒋᑦ ᓇᓗᓇᐃᕐᓗᒋᓪᓗ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ 
ᐱᓕᕆᐊᕆᒐᔭᖅᑕᖏᑦ 

• ᕿᒥᕐᕈᓗᒋᑦ ᖃᐅᔨᓴᕐᓗᒋᓪᓗ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅ ᐊᒡᓚᕕᖓᑕ ᐊᕙᑕᓂ 
ᐊᒡᓚᕕᖓᓂᓗ ᐱᓕᕆᐊᒃᓴᖏᑦ 

• ᐋᖅᑭᒃᓱᐃᖁᓪᓗᖏᑦ 
ᐊᑐᓕᖅᑎᑎᕆᓗᑎᒃᓗ ᐸᕐᓇᐅᑎᓂᒃ 

• ᐊᖏᖃᑎᒌᖕᓂᖃᖁᓪᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᑎᒥᐅᔪᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓄᓪᓗ ᑐᓴᐅᒪᑎᑦᑎᓂᖏᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᖅ 

ᐊᑐᐃᓐᓇᐅᓗᓂ ᐊᑐᓕᖅᑎᑕᐅᓗᓂᓗ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᕙᓪᓕᐊᖏᓐᓇᖅᑐᖅ. ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 

ᐊᒡᓚᕕᖓ ᐅᓪᓘᖕᓄᑦ ᒪᕐᕉᖕᓄᑦ ᐸᕐᓇᐃᔾᔪᑎᓄᑦ 
ᐸᕐᓇᓯᒪᐅᑎᒃᓴᓕᕆᓚᐅᖅᐳᖅ. ᑕᕝᕗᖓᓕᓵᖅᑐᓄᑦ 
ᖃᐅᔨᒪᔭᐅᒋᐊᓕᖕᓂ ᑐᓐᓂᖅᓴᐅᑎᒃᓴᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᑐᓂᓯᓚᐅᖅᐳᑦ 
ᑲᑎᒪᓚᐅᖅᑎᓐᓇᒋᑦ, ᑕᕝᕙᕈᖅᑕᐅᖁᓪᓗᒋᑦ 
ᑐᕌᒐᖏᑦ, ᐸᕐᓇᐅᑎᖏᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᐅᑎᒋᖃᑦᑕᕐᓂᐊᖅᑕᖏᑦ. 

ᐅᔾᔨᖅᓱᕐᓂᖅ ᓄᓇᕗᒥ ᑎᒥᐅᔪᓂᒃ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔨᑦᓯᕈᑎᓄᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ 
ᓴᖅᑭᑕᐅᓯᒪᓲᑦ ᕿᒥᕐᕈᔭᐅᓂᖏᑎᒍᑦ

ᑐᕌᒐᖓ 
• ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖁᓪᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᖅ 

ᐱᔨᑦᓯᕈᑕᐅᔪᓪᓗ ᐃᓄᓗᒃᑖᓄᑦ 

• ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᑦ ᑭᓱᓕᕆᓂᕆᓂᐊᖅᑕᑕᖏᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂ ᓯᖁᒥᑦᑎᓂᕐᒨᖓᔪᑦ

• ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐊᑲᐅᖏᑦᑐᒦᓕᕈᑕᐅᑦᑕᖅᑐᑦ 
ᐅᖃᐅᓯᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓅᖓᔪᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐃᓄᐃᑦ ᑕᖅᑳᖔᖅᑐᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᖁᓪᓄᒋᑦ 

ᑭᐅᔭᐅᖃᑦᑕᕐᓗᑎᒃᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 
ᐱᓕᕆᕕᖏᓐᓂ ᐅᖃᐅᓯᐅᒃᑯᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑎᒍᑦ ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ 
ᐱᔨᑦᓯᖅᑕᐅᕕᒋᔪᒪᔭᖓᑐᑦ ᓂᕈᐊᕆᔭᖓᒍᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᖅᑕᕐᕕᖕᓂ 

ᕿᒥᕐᕈᓂᖅ ᑲᔪᓯᓚᐅᖅᑐᖅ ᓴᖅᑭᑦᑐᓪᓗ 
ᐅᓂᒃᑳᕈᑕᐅᓪᓗᑎᒃ ᐃᓛᒃᑰᖓᔪᒥ 9.2 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖑᔪᒥ.

ᐅᔾᔨᖅᓱᕐᓂᖅ ᓄᓇᕗᑦ ᑎᒥᖁᑎᒋᔭᖏᑦᑕ 
ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔨᑦᓯᕈᑎᖏᓐᓂ 
ᑎᑎᖃᑎᒌᖓᔪᑦ ᕿᒥᕐᕈᔭᐅᓂᖏᑎᒍᑦ  

ᑐᕌᒐᖓ 
• ᖃᐅᔨᓴᖅᑕᐅᖁᓪᓗᒋᑦ ᖃᓄᐃᓕᖓᖕᒪᖔᑕ 

ᑎᑎᖃᑎᒎᖓᔪᑦ ᑎᑎᕋᖅᑕᐅᕙᒃᑐᓪᓗ 
ᑐᓴᐅᒪᔾᔪᑎᒃᓴᑦ ᐃᓄᓗᒃᑖᓅᖓᔪᑦ

• ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᑲᐅᖏᑦᑐᒦᓕᕈᑕᐅᔭᑦᑐᑦ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓄᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᑎᑎᖃᑎᒎᖓᔪᑦ ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᑦ 

ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐅᖃᐅᓯᒃᑯᑦ 
ᐃᓕᓴᕆᔭᐅᓯᒪᖅᑎᒍᑦ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᖏᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᐱᔭᕇᖅᑐᖅ. ᑎᑎᖃᑎᒍᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᕿᒥᕐᕈᓂᖅ ᑲᔪᓯᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᕆᔭᐅᕗᓪᓗ 
ᐃᓛᒃᑰᖅᓯᒪᔪᒥ 9.2 ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᑦᑎᓐᓂ.

ᐃᑲᔪᕐᓂᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ 
ᐃᓛᒃᑰᖓᔪᖅ 3ᒥ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᕐᒥᑦ

ᑐᕌᒐᖓ 
• ᓇᖕᒥᓂᖃᖅᑎᐅᔪᑦ ᑐᓴᐅᒪᑎᑕᐅᖏᓐᓇᖁᓪᓗᒋᑦ 

ᐱᔨᑦᓯᖅᐸᒃᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ, ᓄᓇᓕᖕᓂ 
ᒐᕙᒪᐅᔪᑦ ᐊᒻᒪᓗ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ, 
ᑎᒥᖁᑎᖏᑦ ᐊᒻᒪᓗ ᐱᔨᑦᓯᖅᑎᑦᓯᔨᖏᑦ 
ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔭᕆᐊᓕᖏᓐᓂᒃ ᐊᑐᕐᓗᒍ 
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ᓈᓴᐅᑎᓕᒃ 3 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᒃᑯᑦ 

• ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᑦ 
ᓴᐳᔾᔭᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐊᔭᐅᕈᑕᐅᖏᓐᓇᖃᑦᑕᖁᓪᓗᒋᓪᓗ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᐱᔭᕆᐊᖃᖅᑐᑦ ᑎᒥᐅᔪᑦ ᒪᓕᑦᑎᐊᖁᓪᓗᒋᑦ 

ᓈᓴᐅᑎᓕᖕᒥ 3 ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᕐᒥ ᑐᓴᐅᒪᑎᑕᐅᑦᑎᐊᕐᓗᑎᒃᓗ 
ᐱᔨᑦᓯᕈᑕᐅᑦᑎᐊᕐᓗᑎᒃᓗ ᐃᓄᓗᒃᑖᑦ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦᑎᒍᑦ.

ᓴᖅᑭᑦᑐᖅ
• ᑲᔪᓰᓐᓇᖅᑐᖅ. ᓴᖅᑭᓯᒪᔪᑦ ᐅᓂᒃᑳᖑᕗᑦ 

ᓈᓴᐅᑎᓕᖕᒥ 9.3 ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᑦᑎᓐᓂ.

ᕿᒥᕐᕈᓂᖅ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᕆᓲᑦᑎᓐᓂ

ᑐᕌᒐᖓ 
• ᓄᑖᕈᖁᓪᓗᒋᑦ ᑐᓴᐅᒪᔭᐅᒋᐊᓕᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐃᖏᕐᕋᓂᕆᕙᒃᑕᑦᑎᓐᓂ

• ᑕᓯᐅᖅᓯᒍᑎᒃᓴᓂ ᐊᑐᐃᓐᓇᕈᖅᓴᐃᖁᓪᓗᑕ 
ᖃᐅᔨᓴᕐᓂᒃᑰᖅᑐᑦ ᖃᓄᐃᓕᐅᕐᕕᐅᓲᖑᖕᒪᖓᑕ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐊᑐᐃᓐᓇᖅᑕᖃᓕᖅᑐᖅ.

ᓴᖅᑭᑦᑐᖅ
• ᑭᖑᕙᕆᐊᖅᑕᐅᒃᐸᑦ. ᖃᐅᔨᓴᖅᑎᐅᔫᑉ 

ᐃᓂᖓ ᐃᓄᖃᖏᒻᒪᑦ ᑕᒪᒃᑯᐊ ᐊᐅᓚᓂᖏᑦ 
ᑭᖑᕙᕆᐊᖅᓯᒪᔭᕗᑦ ᐊᕐᕌᒍᒧᑦ 2019–
2020 ᐱᓕᕆᓐᓇᖓᓄᑦ.  



ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖓ 2018-2019   ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᖓ      |      45

11.  2019-2020  
ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ

ᐅᓂᒃᑳᓕᐅᖅᐸᓪᓕᐊᓂᑦᑎᓐᓄᑦ ᐊᑐᓲᑦᑎᓐᓄᑦ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᑦ ᐅᑯᐊ ᐃᓕᖕᓄᑦ 
ᐃᑲᔪᕈᑕᐅᓇᓱᐊᖅᐳᑦ:

ᑐᕌᒐᖓ  
ᑐᕌᒐᖓ ᑐᑭᓕᒃ ᐊᑐᖅᑕᐅᑦᑎᐊᕐᓗᓂ 
ᑕᕝᕙᕈᖅᑕᐅᖁᓪᓗᒍ ᐱᑕᖃᕈᑎᒋᔭᖓ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 
ᓄᓇᕗᒥ ᓇᓗᓇᐃᖅᓯᒪᐅᑦᑎᐊᕐᓗᑎᒃᓗ 
ᓴᖅᑭᑦᑎᖃᑦᑕᕆᐊᖃᕐᓂᖓ ᐱᓕᕆᓂᖓᓄᓪᓗ 
ᖃᐅᔨᓴᕈᑕᐅᕙᒃᑐᑦ. ᑐᕌᒐᖏᑦ ᐅᑯᐊᖑᕗᑦ:

• ᐃᓗᓕᖏᓐᓄᑦ: ᓇᓗᓇᐃᕐᓗᒍ ᑭᓱᓕᕆᔪᑦ 
ᐊᓯᕈᕐᒪᖔᑕ ᐊᒻᒪᓗ, ᐱᔭᕆᐊᖃᕈᓂ, 
ᑐᕌᕐᕕᐅᓇᓱᒃᑐᑦ ᑎᑭᑕᐅᒋᐊᓖᑦ ᐊᒻᒪᓗ ᓄᓇᐃᑦ 
ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑎᒎᖓᔪᑦ

• ᐆᒃᑐᕋᒃᓴᖅ: ᖃᐅᔨᓴᕋᒃᓴᐅᓗᓂ 
ᓇᓗᓇᐃᒃᑯᑕᖃᑦᑎᐊᖅᑐᒃᑯᑦ

• ᐱᔭᒃᓴᐅᓗᓂ: ᑎᑭᑕᒃᓴᐅᑦᑎᐊᕐᓗᓂ ᖃᖓᒃᑯᑦ 
ᐱᔭᕆᐊᖃᕐᓂᖓᓗ ᐊᔪᕐᓇᖏᓪᓗᓂ

• ᐊᑑᑎᓗᓂ: ᐱᔭᕆᐊᖃᖅᑐᑦ ᐱᔭᒃᓴᐅᓗᑎᒃ 
ᒥᒃᓯᖃᕐᓗᑎᒃᓗ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᒧᑦ

ᐱᓕᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ
ᐱᓕᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ ᐱᕕᖃᖅᑎᑦᑎᔾᔪᑕᐅᖕᒪᑕ 
ᐃᓗᓕᕆᔭᐅᔪᓂ ᓴᖅᑭᑕᒃᓴᓂ 
ᑕᒻᒪᖅᓯᒪᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᔪᒃᓴᒪᐅᑕᐅᓂᒃ 
ᑕᐃᒪᐃᒻᒪᓪᓗ ᐱᕙᓪᓕᐊᓂᖓ ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᕐᓗᓂ 
ᖃᓄᑎᒋ ᐱᕙᓪᓕᐊᑎᒋᖕᒪᖔᑦ. ᓇᓗᓇᐃᒃᑯᑕᖏᑦ 
ᐊᑯᓐᓂᖃᐅᑦᑎᐊᕆᐊᓖᑦ (ᐊᑯᓚᐃᑎᒋᓂᖓ, 
ᐊᖏᒡᓕᕚᓪᓕᕐᓂᖓ ᒥᒃᖠᕚᓪᓕᕐᓂᖓᓘᓐᓃᑦ, 

ᐱᐅᓯᕚᓪᓕᕐᓂᖓ, ᓈᓴᐅᑎ, ᐳᓇᓐᑎᒃᑯᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᓈᓴᐅᑎᒃᑯᑦ ᐊᕕᒃᑐᖅᑕᐅᓯᒪᒃᑯᑦ) 
ᐊᒻᒪᓗ ᐱᓪᓗᕆᒍᑎᒃᑰᖓᔪᑦ (ᐆᒻᒪᕆᖕᓂᖓ, 
ᐊᑑᑎᖃᑦᑎᐊᕐᓂᖓ, ᐊᖏᖅᓯᒪᓂᖓ, 
ᐱᓂᐊᒐᒃᓴᖓᑕ ᐃᓗᓕᐊ, ᑎᑭᐅᒪᓂᖓ, 
ᐱᓪᓗᕆᖕᓂᖓ ᐊᒻᒪᓘᓐᓃᑦ ᓈᒻᒪᖕᓂᖓ). ᐃᓛᓐᓂᒃᑯᑦ 
ᑕᒪᒃᑮᒃ ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖅᐳᑦ ᓴᖅᑭᑦᑕᕆᐊᓕᑦ 
ᐊᓚᒃᑲᐅᒪᑎᑕᐅᖁᓪᓗᒋᑦ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᒃᓴᑦ 
ᐊᑐᖅᑕᐅᒐᔭᖅᑐᑦ
ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᒃᓴᑦ ᐊᑐᖅᑕᐅᔪᒃᓴᑦ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᒃᑲᓐᓂᓲᖑᕗᑦ ᖃᓄᐃᓕᐅᕐᓗᑎᒃ 
ᐱᓂᐊᕐᒪᖔᑕ, ᓇᓴᐅᑎᑦ, ᐱᓕᕆᐅᑎᑦ ᐊᒻᒪᓘᓐᓃᑦ 
ᖃᓄᐃᓕᐅᖅᑕᕐᓗᑎᒃ ᐱᕙᓪᓕᐊᓂᖓᓄᑦ 
ᐆᒃᑐᕈᑕᐅᓂᐊᖅᑐᓄᑦ ᐱᓪᓚᑦᑖᕐᒪᖔᑕᓗ 
ᐱᓕᕆᐊᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑕᐅᔪᑦ, ᓲᕐᓗ 
ᐊᐱᖅᓲᑎᒃᑯᑦ, ᑭᒡᓕᓯᓂᐊᕈᑎᒃᑯᑦ, ᖃᐅᔨᓴᕐᓂᒃᑯᑦ 
ᐊᒻᒪᓘᓐᓃᑦ ᐅᓂᒃᑳᒃᑯᑦ.  

11.1. ᒪᓕᒐᖅ
ᐱᖃᑕᐅᓂᖅ 2019 ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐱᖁᔭᕐᒥ ᕿᒥᕐᕈᓂᐅᔪᒥ  

ᑐᕌᒐᖓ 
• ᑖᓐᓇ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᕿᒥᕐᕈᓂᐅᔪᖅ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓕᒫᓂ 
ᐱᑦᑎᐊᖁᓪᓗᒍ ᑎᑭᑦᑎᑦᑎᐊᕐᓗᓂᓗ 

• ᒐᕙᒪᒃᑯᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐱᔭᕆᐊᓕᖏᓐᓂ 
ᓱᓕᓕᖅᑎᑦᑎᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑎᒍᑦ 
ᒥᒃᖠᒋᐊᖅᑕᐅᖏᓪᓗᑎᒃ 

• ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ ᓴᐳᑎᔭᐅᑦᑎᐊᕐᓗᑎᒃ 
ᐊᔭᐅᕈᑕᐅᑦᑎᐊᕐᓗᑎᒃᓗ 
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ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᓄᑖᖅ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᒥᒃᖠᕆᔭᕆᐊᖃᖏᑦᑎᐊᕐᒪᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ 
ᐊᒻᒪᓗ ᐃᓄᒃᑐᑦ ᐃᓕᓴᐃᔾᔪᑎᒃᓴᓂ 
ᐱᑕᖃᖅᑎᑦᑎᖁᔭᐅᔭᕆᐊᖃᖅᖢᓂ 
ᐱᑕᖃᐃᓐᓇᖁᓪᓗᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓ ᐃᓕᖅᑯᓯᖓᓗ.  

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐱᖁᔭᒃᓴᖅ 25 ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ ᒥᓂᔅᑕᐅᔪᒧᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᕐᓂᒧᑦ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓᓐᓂ 
ᐅᖃᓕᒫᖅᑕᐅᓪᓗᓂ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᔫᓂ 
5, 2019. ᐅᖃᐅᓯᒃᓴᕗᑦ ᐱᖁᔭᒃᓴᖅ 25ᒧᑦ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᕿᒥᕐᕈᔪᓄᑦ ᑐᓐᓂᖁᑎᒋᓛᖅᐸᕗᑦ 
ᓯᑎᐱᕆ 13, 2019 ᐊᓂᒍᓚᐅᖅᑎᓐᓇᒍ. 
ᐅᑎᕐᕕᒋᓛᕆᕙᕗᑦ ᑕᒪᓐᓇ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020. 

ᕿᒥᕐᕈᔭᐅᓂᖏᑦ ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᐅᔪᑦ

ᑐᕌᒐᖓ 
• ᐃᓄᐃᑦ ᐅᐃᕖᓪᓗ ᓄᓇᖃᑎᒌᖑᔪᑦ ᓄᓇᕗᒥ ᐊᑐᓂ 

ᓴᐳᒻᒥᔭᑎᒃᓴᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᓴᖏᔫᑎᑦᑎᓗᑎᒃᓗ 
ᐃᓕᖅᑯᓯᕐᒥᒍᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒋᓲᖏᓐᓂᒃ, 
ᐃᓅᓯᖃᑎᒌᖕᓂᖏᓐᓂ ᐊᒻᒪᓗ ᐱᐅᓯᖏᑦ 
ᓯᕗᓂᒃᓴᒥ ᑭᖑᕚᖏᓐᓄᑦ ᑎᑭᒪᓂᖃᑦᑎᐊᖁᓪᓗᒍ

• ᐱᔨᑦᓯᕈᑕᐅᔪᑦ ᑐᓴᐅᒪᔾᔪᑎᓪᓗ 
ᐃᒃᐱᒍᓱᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᐃᒫᑦ ᐊᔾᔨᒌᒥᒃ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒧᑦ, ᓇᓕᒧᑎᑦᑎᓗᑎᒃ 
ᐊᑲᕐᕆᔮᕈᑎᖃᕐᓗᑎᒃᓗ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐅᖃᐅᓰᑦ ᓄᓇᖃᑎᒌᖑᔪᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᕿᒥᕐᕈᔭᐅᓂᖓ ᐃᓕᓴᕆᔭᐅᒪᔪᑦ 

ᐅᖃᐅᓰᑦ ᐱᖁᔭᖓ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖅ  
ᓴᖏᔫᑎᑦᑎᓗᓂ ᐃᓕᖅᑯᓯᕐᒥ, ᐅᖃᐅᓯᕐᒥ 
ᐱᐅᓯᖏᓐᓂᓗ ᓄᓇᕗᒻᒥᐅᑦ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᕿᒥᕐᕈᓂᖓ ᐊᑐᕐᓂᐊᕐᒪᑦ ᓯᑎᐱᕆ 

2019. ᐅᑎᕐᕕᒋᔭᐅᓛᖅᐳᖅ ᐅᓂᒃᑳᑦᑎᓐᓂ 
ᐊᕐᕌᒍᒧᑦ 2019–2020.

11.2. ᑐᓴᐅᒪᔪᓕᕆᓂᖅ
ᐋᖅᑭᒃᓱᐃᓂᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓅᖓᔪᓂ

ᑐᕌᒐᖓ 
• ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᒃᑯᑦ 

ᐱᔪᓐᓇᐅᑎᒋᔭᖏᓐᓂᒃ

• ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ 
ᓴᒡᕙᐃᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐃᓱᒫᓗᑎᒋᔭᒥᖕᓂᒃ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐃᓄᐃᑦ ᖃᐅᔨᒪᓕᕐᓗᑎᒃ ᐅᖃᐅᓯᕐᓄᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᑐᓴᐅᒪᑦᑎᐊᓕᕐᓗᑎᒃᓗ 
ᐃᓱᒫᓗᑎᒥᖕᓂ ᓯᕗᒧᐊᒍᑎᖃᕈᓐᓇᕐᓂᖏᓐᓂᒃ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ 

ᐊᔭᐅᕈᑎᖃᖃᑦᑕᕐᒪᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑎᐅᔪᓂᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᖁᕕᐊᓲᑎᖃᕐᓂᕐᒧᑦ ᑕᖅᑭᒥ (ᕕᑉᕗᐊᕆ) ᐊᒻᒪᓗ 
ᐅᐃᕖᑦ ᐅᖃᐅᓯᓐᓄᑦ ᑕᖅᑭᕆᑎᑕᐅᔪᒥ (ᒫᑦᓯ). 
ᐅᓂᒃᑳᖑᒃᑲᓐᓂᓛᖅᐳᖅ ᐱᓕᕆᓯᒪᓂᖓ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᑦᑎᓐᓂ 2019–2020.

ᐊᓚᒃᑲᐅᒪᔾᔪᑎᒃᓴᓂ ᐋᖅᑭᒃᓱᐃᓂᖅ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓᑕ ᐱᓕᕆᐊᖏᓐᓄᑦ

ᑐᕌᒐᖓ 
• ᐃᓄᖕᓄᑦ ᑕᖅᑲᐅᖓ ᖃᐅᔨᒪᔭᐅᓕᒃᑲᓐᓂᖁᓪᓗᒍ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓴᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐱᓕᕆᐊᖓ 
ᑭᓲᖕᒪᖔᑦ ᐱᓇᓱᐊᕐᓂᕆᓲᖑᖓᓗ 

• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ 
ᓴᖅᑭᔮᕐᓂ ᑖᓂᖅᑐᓯᒋᐊᕐᓗᒍ 

• ᓴᖏᓂᖅᓴᕈᕆᐊᕐᓗᒍ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓᑕ, ᐃᓄᓗᒃᑖᑦ ᐊᒻᒪᓗ ᑎᒥᐅᔪᑦ 
ᐱᔭᕆᐊᖃᖅᑐᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᖓ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔪᓐᓇᐅᑎᑦ ᐱᓪᓗᒋᑦ ᐱᑕᖃᖅᑎᑕᐅᔭᕆᐊᖃᓲᓪᓗ
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ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐊᓚᒃᑲᐅᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖓ 

ᖃᐅᔨᒪᓕᖅᑎᑦᑎᒃᑲᓐᓂᕈᑕᐅᓇᓱᖕᒪᑦ ᐃᓄᓗᒃᑖᓂᑦ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᓴᖅᑭᔮᕐᓂᖓᓂᒃ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 

ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020.

ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᓇᖕᒥᓂᖅ ᐱᓕᕆᕕᓕᖕᓂ 
ᐸᕐᓇᒃᑎᓪᓗᒋᑦ ᑲᔪᓯᑎᑦᑎᑦᑎᑎᓪᓗᒋᓪᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ 

ᑐᕌᒐᖓ 
• ᑐᓴᐅᒪᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᕕᖃᖅᑐᑦ ᐅᖃᐅᓯᕐᓄᑦ ᑐᕌᖓᔪᓂ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᖏᓐᓂ ᓈᓴᐅᑎᓕᒃ 
3 ᐊᑐᕐᓗᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᕐᒥᑦ

• ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ ᓴᐳᔾᔭᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐊᔭᐅᕈᑕᐅᖁᓪᓗᒋᓪᓗ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓈᓴᐅᑎᓕᖕᒥ 3 ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓄᑦ ᓴᐳᒻᒥᔭᐃᔾᔪᑎ ᐱᖁᔭᕐᒥ 
ᑐᓴᐅᒪᔾᔪᑎᓪᓗ ᐊᑐᑦᑎᐊᕋᓗᐊᕐᒪᖔᒋᑦ 
ᐱᔨᑦᓯᕈᑎᓪᓗ ᐃᓄᓗᒃᑖᓗ 
ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦᑎᒍᑦ  

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 

ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020.

ᒥᕐᕈᔭᐅᓂᖓ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᒡᓚᕕᖓᑕ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᕐᕕᖓ

ᑐᕌᒐᖓ 
• ᓄᑖᕈᖅᑎᓪᓗᒋᑦ ᐃᓗᓕᖏᑦ 

ᐱᔨᑦᓯᕈᑎᓅᖓᔪᑦ ᐊᒻᒪᓗ ᐱᓕᕆᓂᕗᑦ

• ᐃᓄᐃᑦ ᖃᐅᔨᒪᖁᓪᓗᒋᑦ 
ᐅᖃᐅᓯᒃᑯᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ 
ᐱᑕᖃᖅᑎᑕᐅᔾᔪᑎᒋᔭᕆᐊᖃᕈᑎᖏᓐᓂᓗ

• ᖃᓄᖅ ᐃᓱᒫᓗᑎᖏᓐᓂ 
ᓴᒡᕙᐃᔪᓐᓇᕐᒪᖔᑕ ᒪᓕᒋᐊᓕᖕᓂ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ 

ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᕐᕕᖓ ᓄᑖᕈᕆᐊᖅᓯᒪᓕᖅᑐᖅ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• Tᐅᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓ ᓂᕆᐅᖕᒪᑦ 

ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᑐᕌᕐᕕᖃᓕᕆᐊᒃᓴᖓᓂ 
ᐊᕐᕌᒍᖅ ᐱᓕᕆᓪᓇᖅ ᐃᓱᓕᓕᖅᐸᑦ.  
ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓂ 2019-2020.

11.3. ᐊᑐᐊᒐᑦ, ᐸᕐᓇᖕᓂᖅ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᕐᓂᖅ

ᐅᔾᔨᓱᕐᓂᖅ ᓄᓇᕗᒥ ᐃᓄᓕᒫᓄᑦ 
ᐱᔨᑦᓯᖅᑐᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ 
ᐱᔨᑦᓯᕋᕈᑎᖏᓐᓂᒃ ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ  

ᑐᕌᒐᖓ  
• ᕿᒥᕐᕈᔭᐅᖁᓪᓗᒍ ᖃᐅᔨᓴᕐᓗᑎᒃᓗ 

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᓄᑦ 
ᐊᑐᖅᑎᑦᑎᓂᖏᓐᓂᒃ 

• ᐅᖃᐅᓯᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᒪᓕᒃᓴᖅᓯᒪᐅᖅᑐᓂᒃᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᑦ ᐊᑐᖅᑎᑕᐅᖏᓂᖏᓐᓄᑦ 
ᓇᓗᓇᐃᖅᑐᐃᖁᓪᓗᒋᑦ

• ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᐊᑲᐅᖏᑦᑐᒦᔾᔪᑕᐅᔭᑦᑐᓂᒃ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑎᓄᑦ ᐊᑐᖅᑕᐅᓲᓂᒃ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᑕᖅᑲᒃᑯᐊ ᐃᓄᐃᑦ ᐅᖃᕐᕕᐅᔪᓐᓇᖁᓪᓗᒋᑦ 

ᐱᔨᑦᓯᖅᑕᐅᓗᑎᒃ ᑭᐅᔭᐅᖃᑦᑕᕐᓗᑎᒃᓗ 
ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᓄᑦ 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 
ᐊᑐᕐᓗᒋᑦ ᓇᓪᓕᐊᑐᐃᓐᓇᑦ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐅᖄᓚᐅᑎᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖓ ᒪᕐᕉᖕᓂ 

ᐊᑐᖃᑦᑕᕐᒪᑦ ᐊᑐᖅᑎᑦᑎᒐᓗᐊᕐᒪᖔᑕ: 
ᐅᖃᐅᓰᑦ ᐱᔨᑦᓯᕈᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᑐᖅᑕᐅᓗᑎᒃ 
ᐅᖄᓚᐅᑎᒃᑯᑦ ᑭᐅᔪᒧᑦ ᓂᐱᓕᐅᖅᓯᒪᔪᖅᑎᒍᓪᓗ. 
ᐊᑐᓃᖓᑎᑕᐅᕙᒃᐳᑦ ᐃᓄᒃᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ. 
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ᑕᒪᓐᓇ ᐅᓂᒃᑲᐅᓯᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᕆᔭᑦᑎᓐᓄᑦ 2019–2020.

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᐅᑉ 
ᒪᓕᑦᑎᐊᕐᓂᖓ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ 
ᐊᑐᓕᖁᓚᐅᖅᑕᖏᓐᓄᑦ

ᑐᕌᒐᖓ  
• ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ 

ᐋᓐᓂᐊᕕᐅᑉ ᐱᕙᓪᓕᐊᓂᖓ ᐊᑐᓕᕐᓂᖓᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ 
ᐊᑐᓕᖁᓯᒪᔭᖏᓐᓂ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐃᖏᕐᕋᓂᖓᑕ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᖓᓐᓂ

• ᖃᐅᔨᓴᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᖏᑦ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᖅᑎᒍᑦ ᐱᔨᑦᓯᕈᑎᓂᒃ ᐋᓐᓂᐊᕕᖕᒥ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ  

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐃᓄᖕᓂ ᑕᖅᑳᖔᖅᑐᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᕐᓗᑎᒃ 

ᐱᔨᑦᓯᖅᑕᐅᓗᑎᒃᓗ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᖓᓐᓂ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᖕᒥ 
ᐅᖃᐅᓯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐊᑐᕐᓗᒋᑦ 
ᓇᓪᓕᐊᒃᑯᑐᐃᓐᓇᖅ ᓂᕈᐊᕆᔭᖓᑎᒍᑦ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 

ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020.

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᓕᓴᑎᑕᐅᓗᑎᒃ 
ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᑎᑕᐅᓂᒃᓴᖏᓐᓄᑦ 
ᐱᕕᖃᖅᑎᑕᐅᑎᒃ

ᑐᕌᒐᖓ  
• ᓴᖏᒃᑎᒋᐊᕐᓗᓂ ᐱᓕᕆᔪᓐᓇᕐᓂᖓ ᐊᒻᒪᓗ 

ᐱᓕᕆᓕᓂᐅᓕᕐᓂᖏᑦ 

• ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒻᒥᒃᑯᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖏᓐᓂ 
ᐋᖅᑭᒃᑎᖅᓯᒪᔪᓂ ᐱᑕᖃᕐᕕᐅᖁᓪᓗᒋᑦ 
ᐱᔭᕆᐊᓕᖏᑦ ᐱᓕᕆᐊᖏᓪᓗ ᒪᓕᒃᓗᒋᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑑᑎᓂᖃᑦᑎᐊᖅᑐᓂᒃ 

ᐱᓕᒻᒪᒃᓴᐅᑎᒃᓴᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖃᖁᓪᓗᒋᑦ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐃᓕᓴᐃᖃᑦᑕᕐᓂᐊᖅᐳᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᕐᓄᑦ ᐱᖁᔭᕐᓄᑦ. ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020.

ᒪᓕᒋᐊᓕᖕᓂ ᐋᖅᑭᒃᓱᐃᓗᑎᒃ 
ᖃᔨᓴᕐᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᐅᕙᒃᑐᓄᑦ

ᑐᕌᒐᖓ 
• ᓄᑖᕈᕆᐊᖁᓪᓗᒋᑦ ᑐᓴᐅᒪᔭᐅᒋᐊᓖᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᐅᕙᒃᑐᓄᑦ

• ᒪᓕᒋᐊᓕᖕᓂ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᓂ 
ᐊᑐᐃᓐᓇᖅᑕᖃᓕᖁᓪᓗᒍ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᐃᖏᕐᕋᓂᖅᑕᖃᖅᑎᓪᓗᒍ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᒪᓕᒋᐊᓕᖕᓂ ᐱᑕᓕᒃ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᖃᐅᔨᓴᖅᑎᐅᑉ ᐃᓂᖓ ᐃᓄᖃᓚᐅᖏᒻᒪᑦ, 

ᐱᓕᕆᓂᖓᓄᑦ ᐅᓂᒃᑳᑦ ᑭᖑᕙᕆᐊᖅᓯᒪᔪᑦ. 
ᐱᑕᖃᓕᕐᓂᐊᖅᑑᒍᓗᐊᑦ ᐱᓕᕆᓐᓇᖅ ᐊᕐᕌᒍᑉ 
ᓄᕐᖑᐊᓂ. ᐅᓂᒃᑳᕈᑕᐅᑦᑎᐊᓛᖅᑐᖅ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓂ the 2019–2020ᒥ.

ᑭᐅᔾᔪᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᓕᒫᒥ 
ᐱᔨᑦᓯᖅᑐᑦ ᑎᒥᐅᔪᑦ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐊᐱᖅᓲᑎᖏᓐᓄᑦ 
ᑭᒡᓕᓯᓂᐊᕈᑎᓄᑦ ᐱᓪᓗᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖏᖓᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᕐᒧᑦ

ᑐᕌᒐᖓ
• ᖃᐅᔨᒪᔭᐅᑦᑎᐊᓕᖁᓪᓗᒍ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᕐᓗᓂ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᐊᑐᕐᓗᒋᑦ 
ᓄᓇᕗᓕᒫᒥ ᐱᔨᑦᓯᖅᑐᓄᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ 
• ᓄᓇᕗᓕᒫᒧᑦᐱᔨᑦᓯᖅᑐᑦ ᖃᐅᔨᒪᓕᕐᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᑎᒍᑦ
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• ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᑦ ᒪᓕᒃᓗᑎᒃ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐊᑐᓕᖁᓯᒪᔭᖏᓐᓂᒃ

• ᓄᓇᕗᓕᒫᒧᑦ ᐱᔨᑦᓯᖅᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᖏᑦ 
ᖃᓄᐃᓕᐅᕈᑕᐅᖁᔭᐅᓯᒪᔪᓂᒃ 
ᐊᑐᖅᑎᑦᑎᓗᑎᒃᓗ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓄᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎ ᐱᖁᔭᖓᓐᓂᒃ

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᐱᓕᕆᐊᖑᔪᖅ ᑭᖑᓂᖃᕐᓂᐊᖅᑐᖅ ᐊᐱᖅᓲᑎᒃᑯᑦ 

ᑭᒡᓕᓯᓂᐊᕈᑎᒥᒃ ᐊᕐᕌᒍᒥ ᐱᓕᕆᓐᓇᒥ 2020–
2021. ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020.

ᐊᑐᐃᓐᓇᕈᐃᓂᖅ ᐅᐸᓗᖓᐃᔭᐅᒻᒥ 
ᐸᕐᓇᐅᑎ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᓄᑦ 

ᑐᕌᒐᖓ 
• ᐸᕐᓇᖁᓪᓗᒋᑦ ᓇᓗᓇᐃᕐᓗᒍᓗ ᐃᓗᓕᖏᑦ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐱᓕᕆᐊᖏᑦ 

• ᕿᒥᕐᕈᖁᓪᓗᒋᑦ ᖃᐅᔨᓴᕐᓗᑎᒃᓗ ᐅᖃᐅᓯᕐᓄᑦ 
ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᕕᖓᑕ ᐃᓗᐊᓂ 
ᓯᓚᑖᓂᓗ ᐊᕙᑎᖏᓐᓂᒃ 

• ᐋᖅᑭᒃᓱᐃᖁᓪᓗᒋᑦ ᐊᑐᓕᖅᑎᑎᓗᑎᒃᓗ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓂᒃ ᐸᕐᓇᐅᑎᓂᒃ 

• ᐊᑕᐅᑦᑎᒦᖁᓪᓗᒋᑦ ᑎᒥᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᑎᑭᑉᐸᒃᑕᖏᓐᓄᓗ ᑐᓴᐅᒪᑎᑦᑎᓂᖏᑦ

ᐱᓕᕆᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᑦ  
• ᐅᐸᓗᖓᐃᔭᐅᑎ ᐸᕐᓇᐅᑎᕗᑦ 

ᐊᑐᐃᓐᓇᐅᔪᖅ ᐊᑐᖅᑎᑕᐅᓪᓗᓂᓗ.

ᐱᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᑦ
• ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᑦᑎᓐᓄᑦ, 

ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ ᑲᑎᒪᓂᖃᓛᖅᑐᒍᑦ ᓄᕕᐱᕆᒥ 
ᓄᑖᕈᕆᐊᕐᓂᐊᕋᑦᑎᒍᑦ ᐸᕐᓇᐅᑎᕗᑦ. 
ᐅᓂᒃᑳᕆᔭᐅᑦᑎᐊᓛᖅᐳᖅ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᑦᑎᓐᓂ 2019–2020.
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12. ᑮᓇᐅᔭᖅᑐᕈᑎᓄᑦ ᐅᓂᒃᑳᖅ

ᓇᓗᓇᐃᕈᑎ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᑦ ᓂᕈᐅᒃᑖᖑᔪᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑐᕈᑕᐅᓯᒪᔪᑦ

ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᑕᑯᒋᐊᕈᑎᑦ ᓇᐃᓈᖅᓯᒪᔪᑦ

2018–2019 2017–2018 2016–2017

ᓂᕈᐅᒃᑖᖑᔪᑦ $1,410,000 $1,410,000 $1,410,000

ᑮᓇᐅᔭᖅᑐᕈᑎᑦ

ᑮᓇᐅᔭᖅᑐᕈᑎᑦ 387,394 427,433 349,715

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑲᐃᓐᓇᕈᑎᓄᑦ 27,555 39,006 70,553

ᐊᐅᓪᓚᕈᑎᑦ  8,164 36,534 8,608

ᐃᓚᒃᓴᑦ ᐱᔨᕆᔾᔪᑎᒃᓴᓪᓗ 17,094 37,827 19,158

ᐊᑭᓕᖅᑕᐅᓯᒪᔪᑦ ᐱᔨᑦᓯᕈᑎᑦ  62,872 57,740 78,654

ᐅᐊᕈᑎ ᖃᐅᒻᒪᖁᑎᕈᔪᑦ  - - -

ᐊᖏᕈᓯᐅᑎᑎᒍᑦ ᐱᔨᑦᓯᖅᑕᐅᔾᔪᑎᑦ 286,904 331,046 315,345

ᐊᑭᓕᕆᐊᓕᑦ ᐊᑭᓕᐅᑕᐅᓯᒪᔪᓪᓗ 9,725 1,600 -

ᐊᑭᓕᖅᓱᕆᐊᓕᑦ ᐊᓯᖏᑦ  3,960 4,867 36

ᑕᖏᓖᑦ ᐱᖁᑎᑦ 6,497 500 -

ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᑦ 
ᐊᐅᓚᔪᓐᓇᐅᑎᖏᓪᓗ 

2,434 11,375 2,299

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᖅᑐᕐᑐᑦ 812,599 947,928 844,368

ᐊᐅᓚᔾᔪᑎᓄᑦ ᐊᒥᐊᒃᑯᑦ (ᐊᑭᓕᒃᓴᖅ) 596,401 462,072 565,632
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1. LETTER TO THE SPEAKER OF 
THE LEGISLATIVE ASSEMBLY

The Honourable Simeon Mikkungwak  
Speaker of the Legislative Assembly 
Legislative Assembly of Nunavut 
Iqaluit, Nunavut 
X0A 0H0

Mr. Speaker:

In accordance with subsection 24(1) of the Official Languages Act, I am pleased to submit to 
you the 2018–2019 Annual Report of the Office of the Languages Commissioner of Nunavut.

This report covers the period from April 1, 2018, to March 31, 2019.

Furthermore, please table this report in the Legislative Assembly of Nunavut, as specified in 
subsection 24(2) of the Official Languages Act.

Respectfully,

 

Helen K. Klengenberg 
Languages Commissioner 
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2. MESSAGE FROM THE 
LANGUAGES COMMISSIONER

Not enough is being done in Nunavut 
regarding the language laws! That is what 
the Office of the Languages Commissioner 
hears regularly. Although the language 
legislation is in place, it has been slow to 
enforce, mainly because the Official 
Languages Act came into force in 2013 and 
sections 3-5 of the Inuit Language 
Protection Act were not enacted until July 9, 
2017. Other reasons are: lack of active offer, 
shortage of Inuktut speakers within the 
work environment, especially the larger 
communities such as Iqaluit, where English 
is prevalent in the workforce, lack of 
financial and human resources within the 
private sector and lastly but not the least 
reason, lack of effort put into its 
implementation by all sectors.  

It is the law to make Inuktut a language of 
work within the Government of Nunavut; 
however, this has been slow to implement. 
Although reception services are available 
in the offices of the Government of 

Nunavut, working in the Inuit language 
within an office is still far from being 
accomplished. For Inuktut to become the 
working language, one needs to function in 
its entirety, not just provide interpretation 
services for visitors whom may request 
the services. 

Although it is the Office of the Languages 
Commissioner’s responsibility to work 
with the Minister of Languages to ensure 
the Government of Nunavut is complying 
with the legislation, it is however the 
responsibility of the Minister of Languages 
to ensure that the government is functioning 
in Inuktut. 

It is not only the Government of Nunavut 
that needs to look at a holistic approach 
other than an as needed basis when it 
comes to delivering Inuit language services, 
the federal government is also included 
among institutions that are required to 
comply with Nunavut’s Inuit Language 
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Protection Act1. The federal government had 
been adamant that they are not obligated to 
provide Inuit language services in Nunavut2. 

The Indigenous Languages Act3 of Canada 
does not in its entity say the federal 
government is obligated to comply with 
Nunavut’s language legislations, however 
section 44 of the Act is written declaring 
that a treaty or a land claims agreement 
prevails over the inconsistency or conflict 
therefore obligating the federal government 
to comply with Nunavut’s Inuit Language 
Protection Act5. The Nunavut’s language 
legislations are prodigies of the Nunavut 
Act6 as the Government of Nunavut is a 
creation out of the Nunavut Land Claims 
Agreement7. 

1 The lnuit Language Protection Act (ILPA) S. Nu. 2008, c.17.
2 As of April 2019 - The Office of the Languages Commissioner is 

pursuing its stance after the Indigenous Languages Act received 
its royal ascent.

3 Bill C-91.
4 “In the event of any inconsistency or conflict between this Act 

and a treaty – including a land claims agreement – or a self-
government agreement, the treaty or self-government agreement 
prevails to the extent of the inconsistency or conflict” Indigenous 
Languages Act 2019, section 4, page 4.

5 ILPA provides for specific positive measures to protect and 
enhance lnuit language. In particular, section 3, which came into 
force in July 2017, imposes obligations on "every organization" 
to communicate with and provide services to the public in the 
lnuit language. The term "organization" includes, among others, 
a "public sector body", which is defined to include "a federal 
department, agency or institution".

6 S.C. 1993, c. 28.
7 S.C. 1993, c. 29.

The Office of the Languages Commissioner 
will continue to pursue this issue 
with the federal agencies until it is 
satisfactorily resolved. 

Helen K. Klengenberg
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3. ORGANIZATIONAL 
CHART

  

Languages Commissioner  
of Nunavut

Executive Assistant

Investigation and Research 
Officer – Inuktut 

Investigation and Research 
Officer – French 

Public Affairs Officer ILPA Liaison Officer

Director of Strategic Planning  
and Policy
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4. MANDATE, VISION AND 
RESPONSIBILITIES OF THE 
LANGUAGES COMMISSIONER

The Languages Commissioner is an 
independent officer of the Legislative 
Assembly of Nunavut appointed for a five-
year term by the Commissioner of Nunavut 
on the recommendation of the Legislative 
Assembly. The duty of the Languages 
Commissioner is established under section 
22 of the Official Languages Act (OLA) and 
under section 28 of the Inuit Language 
Protection Act (ILPA).

The Languages Commissioner position 
had been vacant since June 6, 2016, when 
the Legislative Assembly approved the 
appointment of Helen K. Klengenberg 
as Languages Commissioner on 
September 12, 2017.

MANDATE 
The Languages Commissioner’s mandate 
is to promote and safeguard the language 
rights of Nunavummiut enshrined in 
Nunavut’s language legislation. Our role 
is to champion three distinct linguistic 

communities: the Inuit language-speaking 
community, the French-speaking community 
and the English-speaking community.

VISION
In addition to her statutory aims and 
duty, the Languages Commissioner’s 
broader vision is:

For the official languages to be central to 
everyday life in Nunavut and wherever they 
can be used to a greater degree.

More specifically: 
(Official Languages Act) Members of the 
public are able to communicate with and 
receive services from the Government 
of Nunavut and its public agencies, the 
Legislative Assembly and its institutions, 
the Nunavut Court of Justice and other 
tribunals, and municipalities8 in the official 
language of their choice.

(Inuit Language Protection Act) Members 
of the public are able to communicate with 

8 According to the OLA, municipalities have to provide 
communications and services in French or English if it is deemed 
that there is “significant demand.” The Government of Nunavut 
has yet to provide a mechanism to identify what constitutes 
this “significant demand” and to pass regulations under which 
municipalities are to provide services and communications in 
French or English.
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and receive services from the Government 
of Nunavut and its public agencies, the 
Legislative Assembly and its institutions, 
the Nunavut Court of Justice and other 
tribunals, municipalities,9 private sector 
organizations, and federal departments, 
agencies and institutions in the 
Inuit language.

RESPONSIBILITIES
The Languages Commissioner has four 
main responsibilities:

Ombudsman 
The Languages Commissioner reviews any 
possible breach of the language legislation 
by territorial institutions, municipalities, 
private sector organizations, and federal 
departments, agencies and institutions. The 
Office can investigate, make findings and 
reports, mediate settlements and suggest 
ways to redress language rights violations. 

9 According to the ILPA, municipalities must provide 
communications and services to the public in the Inuit language, 
regardless of demand.

Advocate 
The Languages Commissioner 
communicates with obligated bodies to 
influence decision-making, practices or 
policies about respecting language rights.

Advisor 
The Languages Commissioner advises, 
assists and works with territorial 
institutions, municipalities, private sector 
organizations, and federal departments, 
agencies and institutions on their service 
and communication obligations. The 
Office also informs Nunavummiut of their 
language rights. 

Monitor 
The Languages Commissioner monitors 
and examines the progress of territorial 
institutions, municipalities, private sector 
organizations, and federal departments, 
agencies and institutions in meeting their 
obligations under Nunavut’s language acts.
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5. RECOMMENDATIONS

We monitored the websites of territorial 
institutions by examining three levels of 
menu links, namely the main menu, the 
submenus and the links contained in the 
menus. About 2,900 pages were verified. 
Despite some improvements, many 
territorial institutions do not comply with 
the Official Languages Act. According to 
sections 11 and 12 of the Act, territorial 
institutions must communicate with and 
provide services to the public in all the 
official languages.

To comply with the Official Languages Act, 
every territorial institution should:

• Assess whether its website is available in 
all the official languages

• Develop procedures and tools to track 
changes to the website as a way of 
ensuring that changes are made in all the 
official languages

• Prioritize the translation of documents 
geared toward the public (such as forms, 
guidelines, and posters)

• Assess the relevance of the content 
presented on the website, and remove or 
archive irrelevant documents 

• Assess the feasibility of developing 
multilingual templates for recurring 
documents (such as statistical tables 
and reports)
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6. OFFICIAL LANGUAGES  
OF NUNAVUT  

Nunavut has three official languages: the 
Inuit language (Inuktitut and Inuinnaqtun), 
also known as Inuktut, English and 
French. All three official languages have 
equal status, rights and privileges under 
territorial laws. However, it has become 
difficult for speakers of the Inuit language 
and French to enjoy that equal status in 
their day-to-day interactions as English 
has become dominant in many areas of 
daily life. The Official Languages Act and 
the Inuit Language Protection Act ensure 
that Nunavut’s Inuit and Francophone 
communities have the means necessary 
to safeguard and strengthen their cultural 
expression, collective life and heritage for 
future generations.

6.1. LANGUAGE LAWS
Nunavut has two language acts: the Official 
Languages Act (OLA) and the Inuit Language 
Protection Act (ILPA). The Government of 
Nunavut is committed to implementing 
Nunavut’s language legislation by 
ensuring that its spirit and intent are 
reflected in government policies, programs 
and services.

The Official Languages Act (OLA)
Nunavut’s Official Languages Act was 
approved by the Legislative Assembly 
in 2008 and came into force on April 1, 
2013. The OLA maintains all the rights and 
privileges of English and French speakers, 
while raising Inuktut to equal status. This 
level of statutory protection of an Aboriginal 
language is unprecedented across Canada. 
The OLA creates obligations for the 
Legislative Assembly, the courts and the 
Government of Nunavut to actively offer 
their communications and services to the 
public in all the official languages. Since 
July 2017, services being provided to the 
public for territorial institutions through 
third-party contracts have to be provided in 
all the official languages. 

Municipalities also need to provide 
communications and services in French 
or English if it is deemed that there is a 
“significant demand” for services and 
communications in these official languages. 
The Government of Nunavut has yet to 
provide a mechanism to identify what 
constitutes this “significant demand” and to 
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pass regulations under which municipalities 
are to provide services and communications 
in French or English.

These obligated bodies must provide an 
active offer and ensure that members of the 
public can communicate with and receive 
services in the official language of their 
choice from the head or central service 
offices as well as other offices where 
there is significant demand for an official 
language or due to the nature of the service 
(public safety, security and health). 

The implementation of the Official 
Languages Act as it applies to 
Inuinnaqtun must address the need for 
language revitalization and improve 
access to government programs and 
services specifically in Kugluktuk and 
Cambridge Bay.

The OLA created a minister responsible 
for languages to coordinate and guide 
the language service requirements that 
must be met by territorial institutions and 
municipalities. 

The Inuit Language Protection Act 
(ILPA)
The Inuit Language Protection Act was 
approved in September 2008. The 
ILPA responds more specifically to the 
challenges confronting the Inuit language 
and its speakers by protecting and 
promoting its use, quality and prevalence 
throughout Nunavut society. The ILPA 
guarantees the right to education in the Inuit 
language, protects territorial public servants 
who prefer to work in the Inuit language, and 

defines specific obligations for government, 
municipalities, and private sector and 
federal organizations for providing their 
day-to-day communications and services 
generally available to the public in the 
Inuit language.

Since July 9, 2017, provisions for Inuit 
language services in civil claims must be 
included in the Nunavut Court of Justice’s 
rules or directions. Moreover, every 
contract issued or made by or on behalf 
of a department of the Government of 
Nunavut or a public agency shall require 
the third-party communications with and 
services to the public in the Inuit Language 
that are necessary to ensure compliance 
with section 3.

The ILPA created a minister responsible 
for coordinating the implementation of 
policies as well as the Inuit Uqausinginnik 
Taiguusiliuqtiit (IUT), the Inuit 
Language Authority. 

6.2. EFFECTIVE DATE
The Cabinet has yet to set an effective 
date for early childhood education and 
adult language acquisition and upgrading 
to be provided in the Inuit language (ILPA, 
sections 9 and 10).
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6.3. COMMUNICATIONS AND SERVICES TO THE PUBLIC
The following chart summarizes and compares the scope and scale of the two acts with 
respect to communications and services to the public.10

OFFICIAL LANGUAGES ACT INUIT LANGUAGE PROTECTION ACT

Deals with Nunavut’s three official 
languages: the Inuit language, 
English and French

Deals only with the Inuit language

Applies to “territorial institutions”: 
• GN departments and public agencies
• Legislative Assembly 
• Nunavut Court of Justice and 

other tribunals 

Applies to “territorial institutions”:
• GN departments and public agencies
• Legislative Assembly 
• Nunavut Court of Justice and 

other tribunals 

Applies to municipalities “if there is a 
significant demand” for “prescribed” 
communications and services in an 
official language

Applies to municipalities 
regardless of demand

Does not directly apply to private 
sector bodies

Applies to private sector bodies (includes 
business and any other organized entity 
delivering services or information to the 
public in Nunavut)

Does not apply to federal departments, 
agencies and institutions

Applies to federal departments, agencies 
and institutions

10 DEPARTMENT OF CULTURE AND HERITAGE, Uqausivut – The Comprehensive Plan Pursuant to the Official Languages Act and the Inuit 
Language Protection Act 2012–2016, Government of Nunavut, page iii.
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Territorial institutions in Nunavut as defined by the Act11

DEPARTMENTS OF THE 
GOVERNMENT OF NUNAVUT

• Community and Government Services

• Culture and Heritage

• Economic Development and 
Transportation

• Education

• Environment

• Executive and Intergovernmental Affairs

• Family Services

• Finance

• Health

• Human Resources (April 1, 2019)

• Justice

THE OFFICES AND INSTITUTIONS 
OF THE LEGISLATIVE 
ASSEMBLY OF NUNAVUT

JUDICIAL BODIES

• Court of Appeal

• Nunavut Court of Justice

PUBLIC AGENCIES

• Commission scolaire 
francophone du Nunavut

• District education authorities

• Inuit Uqausinginnik Taiguusiliuqtiit

• Legal Services Board of Nunavut

• Liquor Commission

• Nunavut Arctic College

• Nunavut Business Credit Corporation

• Nunavut Development Corporation

• Nunavut Housing Corporation

• Qulliit Nunavut Status of 
Women Council

• Qulliq Energy Corporation

• Workers’ Safety and Compensation 
Commission

QUASI-JUDICIAL BODIES 
(WITHOUT LIMITATION)

• Human Rights Tribunal

• Labour Standards Board

• Liquor Licensing Board

11 Idem, page 4. Territorial institutions as listed in Schedules A, B and C of the Financial Administration Act.
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6.4. STATISTICS 
Statistics Canada issued a report on the 
evolution of the language situation in 
Nunavut from 2001 to 2016.12 The main 
objective of this report was to provide a 
statistical overview of the recent situation 
of Inuktut in Nunavut and of its speakers, 
based on 2016 Census data, by showing 
how use of the language at home and at 
work has changed since 2001. A summary 
of the findings was presented during the 
Inuugatta Conference held in March 2019.

As stated in Statistic Canada’s report, the 
findings are as follows:13 

Population characteristics 
• According to data from recent censuses, 

the population of Nunavut grew 12.7% 
between 2011 and 2016, to reach 
35,944 in 2016. 

• Nunavut’s population is much younger 
than that of the provinces and other 
territories, with an average age of 27.7 
years, compared to 41.0 years nationally. 

• Inuit made up 84.9% of the population 
of Nunavut in 2016, down slightly from 
2011 (85.5%). 

• In 2016, the non-Inuit population was 
mostly concentrated in Iqaluit (61.1%). 
A larger proportion was also found 
in Rankin Inlet (9.1%) and Cambridge 
Bay (5.7%). 

Population with Inuktut as a mother tongue 
• In 2016, 23,225 Nunavut residents (65.3% 

of the population) reported Inuktut as a 
mother tongue. This proportion is down 
from previous censuses (71.7% in 2001). 

12 JEAN-FRANÇOIS LEPAGE and STÉPHANIE LANGLOIS, with the 
collaboration of MARTIN TURCOTTE, Evolution of the language 
situation in Nunavut, 2001 to 2016, for Statistics Canada, March 
2019. The report was officially released in July 2019.

13 Idem, page 5.

• Nearly all people with Inuktut as a mother 
tongue (99.6%) are Inuit. In 2016, 95 non-
Inuit reported Inuktut as a mother tongue, 
which is less than 1.0% of the population 
having Inuktut as a mother tongue. 

• Just over three quarters of Inuit (76.6%) 
reported Inuktut as a mother tongue in 
2016, which means that Inuktut was not 
transmitted as a mother tongue to 23.4% 
of Inuit, or 7,075 people. 

• Inuit without Inuktut as a mother 
tongue are mainly located in the 
Kitikmeot region. 

• Of Inuit in the Kitikmeot region without 
Inuktut as a mother tongue, 70.4% are 
under 25 years old. 

• Inuinnaqtun is the mother tongue of 
495 Nunavummiut (1.4%). Speakers are 
mostly in Cambridge Bay and Kugluktuk. 

Ability to conduct a conversation in 
Inuktut or English 
• In 2016, 76.8% of the Nunavut population 

reported being able to conduct a 
conversation in Inuktut. This proportion 
was 79.0% in 2001. The downward trend 
occurred in spite of a 6,370-person 
increase, over 15 years, in the number 
of people who could conduct a 
conversation in Inuktut, from 20,950 in 
2001 to 27,320 in 2016. 

• The Nunavut population having 
knowledge of English has increased in 
both number and proportion. In 2001, 
86.7% of the Nunavut population, or 
23,000 people, was able to conduct a 
conversation in English, compared with 
94.1%, or 33,485 people, in 2016. 
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• In 2016, 89.0% of Nunavut’s Inuit 
population (or 26,880 people) could 
conduct a conversation in Inuktut, 
compared to 8.3% of non-Inuit (or 
450 people). 

• In 2016, 82.3% of Inuit were bilingual 
(Inuktut and English). 

• Although the proportion of the Inuit 
population having knowledge of Inuktut 
remained high in 2016 (89.0%), it had 
decreased since 2001, when 91.6% of 
Inuit in Nunavut were able to have a 
conversation in Inuktut. 

• In 2016, knowledge of Inuktut among 
Inuit aged 0 to 34 was much lower in 
the Kitikmeot region, and it generally 
declined more quickly there than in the 
other regions. 

Inuktut spoken at home 
• In 2016, 73.8% (26,270 people) of the 

Nunavut population reported speaking 
Inuktut at home on at least a regular 
basis. This proportion is slightly higher 
than in 2001 (73.4%), when 19,480 people 
reported speaking Inuktut at home. 
Inuinnaqtun is the language most spoken 
at home for 110 people.

• While Inuktut is increasingly being used 
in the home, it is shifting from the main 
language to the secondary language. 

• At home, Inuktut is mainly spoken by 
Inuit. Across Nunavut, 98.8% of people 
who speak Inuktut at home have an 
Inuit identity. 

• Most Inuit (58.4%) spoke more than 
one language at home in 2016. This 
proportion has increased since 2001, 
when 52.2% of Inuit spoke more than 
one language at home, a gain of 6.2 
percentage points. 

Language transfer, exogamy and 
transmission of Inuktut as a mother tongue 
• The rates of complete language transfer 

are fairly low among Inuit who have 
Inuktut as a mother tongue and have 
declined. In 2016, only 2.7% of Inuit 
having Inuktut as a mother tongue no 
longer spoke it at least regularly at 
home, a lower proportion compared to 
5.1% in 2001. 

• However, the rates of partial language 
transfer increased over the 15-year 
period. In 2016, 21.0% of Inuit having 
Inuktut as a mother tongue spoke Inuktut 
at home as a secondary language and 
another language as their main home 
language. This rate of partial language 
transfer is higher compared to the 15.1% 
observed in 2001. 

• For 71.4% of couples in Nunavut with at 
least one Inuit spouse or partner, Inuktut 
is the mother tongue of both partners. 

• For the whole Nunavut population, Inuktut 
is transmitted as a mother tongue to 
87.4% of children aged 0 to 17 years 
living in a two-parent household where 
both parents have Inuktut as a mother 
tongue, compared to 28.8% of children 
of linguistically exogamous couples 
and 1.4% of children of couples in 
which neither parent has Inuktut as a 
mother tongue. 

• The transmission rates of Inuktut as a 
mother tongue to Inuit children aged 0 to 
14 years have been falling. For example, 
in 2001, 78.5% of Inuit children aged 0 to 
4 years had Inuktut as a mother tongue, 
compared to 68.4% in 2016, a decline of 
over 10 percentage points. 
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Inuktut used at work 
• According to 2016 Census data, 60.7% 

of Nunavut workers (10,315 people) 
reported using Inuktut at work. Inuktut 
was the main work language for 27.9% of 
workers in Nunavut. 

• While 65.0% of Nunavut workers used 
Inuktut at work in 2001, only 57.8% did 
so in 2011, a decline of 7.2 percentage 
points over a 10-year period. This 
downward trend was reversed between 
2011 and 2016: 60.7% of workers used 
Inuktut as their language of work in 2016. 

French spoken in Nunavut 
• In 2016, 1,565 people were able to 

conduct a conversation in French in 
Nunavut, up 550 from 2001 (1,015 
people). This represented 4.4% of the 
Nunavut population in 2016, compared to 
3.8% in 2001. 

• In 2016, 630 people reported French as 
a mother tongue, and 625 people used 
French at home on at least a regular 
basis in Nunavut, representing 1.8% of 
the population. 

• Of the 625 people who use French at 
home in Nunavut, a strong majority 
(500 people or 80%) live in Iqaluit. There 
has been a Francophone community in 
Iqaluit for several years, which accounts 
for this higher concentration of French 
speakers. As a result, a number of 
Francophone organizations and services 
have been created, such as Association 
des francophones du Nunavut, a school 
and school board, a daycare, health 
services, a community radio station and 
a newspaper.

Conclusion14  
• Non-transmission of a mother tongue 

seems to be the biggest factor that 
negatively affects the vitality of Inuktut 
in Nunavut. 

The Inuit population is steadily growing in 
Nunavut and Inuit make up approximately 
85% of the territory’s total population, a 
figure that varies little from one census to 
the next. However, nearly one in four Inuit 
and close to one in three children under 
the age of 15 did not have Inuktut as a 
mother tongue in 2016. The proportion 
of Inuit residents who did not have 
Inuktut as a mother tongue rose steadily 
between 2001 (15.7%) and 2016 (23.4%). 
In comparison, other factors likely to 
adversely affect the vitality of Inuktut, 
such as full language transfer, seem to 
have a much less significant impact. 

• Most of the linguistic indicators revealed 
considerable regional disparities.

Regardless of the indicator used, the 
vitality of Inuktut seems to be more 
fragile in the Kitikmeot region, and 
particularly in the communities of 
Cambridge Bay and Kugluktuk. The 
same is true in Iqaluit and Rankin Inlet, 
the regional centres with larger non-Inuit 
populations, and in Baker Lake, though 
to a lesser extent. Conversely, the vitality 
of Inuktut seems generally very good, 
particularly in the communities of the 
Qikiqtaaluk region, with the exception 
of Iqaluit.  

14 Idem, page 7.
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• There was somewhat of a resurgence 
of Inuktut between 2011 and 2016, 
particularly in the public sphere. 

Between 2011 and 2016, the number 
of Inuit workers using Inuktut at work 
increased, after falling between 2001 
and 2011. However, the use of English 
at work increased continuously between 
2001 and 2016. This means that the 
increased use of English at work by Inuit 
workers has not necessarily hindered 
the use of Inuktut and, conversely, that 
the increased use of Inuktut between 
2011 and 2016 has not hindered 
the use of English but improved 
bilingualism at work. 

• Other findings in this report also show 
a strong English presence, but this is 
not necessarily detrimental to Inuktut. 
For example, there was a decrease in 
language transfers, particularly complete 
transfers, among Inuit having Inuktut 
as a mother tongue between 2011 and 
2016. There was also constant growth of 
the combined use of Inuktut and English 
at home among Inuit in Nunavut between 
2001 and 2016.

6.5. FIFTH LEGISLATIVE 
ASSEMBLY

Among the priorities of the 5th Legislative 
Assembly, below are some that impact the 
OLC’s duties. Statutorily required reviews 
will be conducted during the term of the 5th 
Legislative Assembly.

• Amending the Education Act and 
the Inuit Language Protection Act to 
ensure quality schooling and improve 
student outcomes15 

• Enabling the Inuit language to be used 
as the working language of the public 
service through training and performance 
incentives16 

• Strengthening the foundations for a fully 
functional, bilingual society in Inuktut and 
English or French17 

• Reviewing the Official Languages Act and 
the Inuit Language Protection Act18 

2018 Education Act review
In 2018, the Department of Education 
developed a legislative proposal outlining 
planned amendments to the Education 
Act and the Inuit Language Protection 
Act. Once Cabinet approved the proposal, 
the Department travelled across Nunavut 
to hear from Nunavummiut about the 
amendments it is considering. We 
submitted our comments on the proposed 
amendments to the Department of 
Education on December 14, 2018. 

15  GOVERNMENT OF NUNAVUT, Turaaqtavut, page 23.
16 Idem, p. 25.
17 Ibid.
18 The Legislative Assembly of Nunavut’s Full Caucus, “Members of 

the 5th Legislative Assembly Identify Goals and Priorities” News 
Release, February 26, 2018.
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7. ACTIVITY REPORT

Activities were reduced, as some 
positions were vacant and the Languages 
Commissioner was absent from October 
2018 to March 2019.

7.1. STAFFING AND 
PROFESSIONAL 
DEVELOPMENT

There are seven full-time positions at the 
Office of the Languages Commissioner.

As of March 31, 2019, five positions 
were staffed:

• Languages Commissioner 
• Director of Strategic Planning and Policy 
• Public Affairs Officer 
• Investigation and Research 

Officer – French 
• ILPA Liaison Officer 

and competitions were underway for 
two positions:

• Investigation and Research 
Officer – Inuktut 

• Executive Assistant 

As of July 2019, we were fully staffed. The 
Investigation and Research Officer – Inuktut 
started working on July 15, 2019, and 
the Executive Assistant started working 
on June 24, 2019. Out of a total of seven 
positions, four (57.2%) are filled by Inuktut-
speaking people.

7.2. TRAVEL, MEETINGS AND 
EVENTS

• The Languages Commissioner contacted 
the Clerk of the Privy Council to schedule 
a meeting to discuss their obligations 
regarding compliance with section 3 of 
the Inuit Language Protection Act. 

• The Languages Commissioner travelled 
to Ottawa to meet with the Inuit Tapiriit 
Kanatami (ITK) regarding the Indigenous 
Languages Act and participated in 
the consultation organized by the 
Department of Canadian Heritage 
held in Iqaluit.

•  The Languages Commissioner 
travelled to Ottawa to meet with 
the new Commissioner of Official 
Languages of Canada.

• The Languages Commissioner 
participated in a breakfast session 
organized by the Iqaluit Chamber of 
Commerce to talk about the private 
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sector and section 3 of the Inuit 
Language Protection Act. 

• We met with Ottawa parliamentary 
interns to talk about Nunavut’s language 
acts, the preservation of culture and the 
revitalization of the Inuit language.

• We attended the Inuugatta Conference 
organized by the Department of Culture 
and Heritage.

• We attended the banquet organized by 
the Association des francophones du 
Nunavut during Les Rendez-vous de la 
Francophonie and delivered a speech on 
language rights.

7.3. PUBLIC OUTREACH
• We produced a promotional campaign 

(newspaper and radio ads) on 
language rights during Uqausirmut 
Quviasuutiqarniq (February) and Les 
Rendez-vous de la Francophonie (March).

7.4. PROJECTS
• We submitted our comments on the 

proposed amendments to the Education 
Act and the Inuit Language Protection 
Act to the Department of Education on 
December 14, 2018. 

• We conducted a communication review 
on written communications issued by 
territorial institutions via Outlook.

• We conducted a website verification 
to monitor the territorial institutions’ 
compliance with the requirement 
to provide communication in all the 
official languages.

• We responded to inquiries about section 
3 of the ILPA and about language rights 
and obligations. 

• We reviewed the Inuit language plans 
we received.

• We investigated concerns filed 
with the OLC.

• We continued to update the OLC’s 
website, communication plan and 
communication tools.

7.5. OPERATIONAL
• We produced the OLC’s 2017–2018 

annual report, which was tabled 
in the Legislative Assembly on 
October 26, 2018.

• We produced the OLC’s 2019–2022 
business plan, which was tabled 
in the Legislative Assembly on 
February 25, 2019.

• We produced a narrative report on 
the activities of the Investigation and 
Research Officer – French, as required by 
the Department of Culture and Heritage 
to gain access to the Department 
of Canadian Heritage’s French 
Language Fund.

• We produced semi-annual reports for the 
Management and Services Board.
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8. CONCERNS – PORTRAIT OF  
THE SITUATION

In this chapter, we present a summary of the 
concerns19 received since 2000, and our 
findings and observations over the years. 

In addition to our own observations, we 
consulted the Office of the Commissioner 
of Official Languages of Canada’s 
report entitled Trends in complaints to 
ombudsmen: Analysis of related factors. 
Since the Office had observed that the 
number of complaints it received that 
met the admissibility criteria had fallen 
significantly from 1988 to 2012-2013, as 
stated in the introduction, it conducted a 
survey to explore the links between the 

19 Within Nunavut language laws, lawmakers choose to use the 
word “concern” rather than “complaint”.
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variations in the number of admissible 
complaints to ombudsmen’s offices and 
the demographic, political, social and 
operational factors that explain them. 
Between March and May 2015, the Office 
of the Commissioner conferred with 20 
Canadian and international ombudsman 
organizations that have mandates similar 
to its own to determine whether they too 
had seen a downward trend in the number 
of complaints received and to examine the 
factors that might have contributed to any 
changes they had observed. This report was 
helpful in portraying our own situation and 
providing food for thought.
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A total of 121 concerns were filed with the 
Office of the Languages Commissioner of 
Nunavut between 2000 and 2019, of which 
69 (57%) were admissible and 52 (43%) 
were inadmissible.

Topics
Concerns were about the following topics:

• Road signs
• Bilingual bonuses
• Student records
• Translation services
• Interpretation services
• Terminology 
• Employment insurance
• The health card form
• Billing
• The right to work in the Inuit language
• Collective agreements
• The employment process
• Job postings
• Contribution agreements
• Medical services 
• Surveys 
• Medical escorts
• Requests for proposals
• Application forms
• Press releases
• Outdoor and indoor signs
• Pay stubs
• Interviews
• Policies
• Advertisements
• Public notices
• Waybills
• Promotional items
• Banking services
• Safety demonstrations
• Election material and ballots

FINDINGS AND OBSERVATIONS
We noted an increase in concerns filed 
with our Office after the Official Languages 
Act (OLA) came into force in 2013. 
Nevertheless, we also note that territorial 
institutions are still, in 2019, not fully 
providing communications and services to 
the public in all the official languages, as 
required under sections 11 and 12 of the 
OLA. Most of the time, concerns are about 
written documents (brochures, leaflets, 
pamphlets, letters, forms, etc.) not being 
available in all the official languages, and 
the lack of interpretation and translation 
services when obligated bodies are 
communicating with the public (meetings, 
celebrations, training sessions, etc.).

The coming into force of section 3 of 
the Inuit Language Protection Act (ILPA) 
in July 2017 broadens the scope of the 
OLC’s mandate and the rules and criteria 
that determine whether a concern is 
admissible, which may affect the number of 
concerns filed with the OLC and the number 
considered admissible. 

The Office of the Languages 
Commissioner observed an increase in 
requests for information, which are not 
admissible concerns. 

During an investigation, the Commissioner’s 
role is to gather all the facts and all 
necessary and useful considerations to 
find a lasting solution. The solutions that 
emerge are helpful not only in resolving the 
immediate concern, but also in encouraging 
systemic changes toward a sustainable 
culture of respect for language rights.
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We also stressed the importance of both 
being proactive and getting in front of 
issues that might generate numerous 
concerns and trying to resolve issues that 
affect a large number of people by taking 
targeted action toward obligated bodies. 
When a violation of language rights is seen 
as an endemic problem, the investigation 
may take the form of a systemic 
investigation. That is why, we conducted 
a systemic investigation into the Qikiqtani 
General Hospital’s compliance with the 
Official Languages Act in 2014-2015. We 
were essentially concerned with finding 
ways to take systemic action in an effort to 
reduce concerns about a specific issue, in 
both the short and the long term. 

We observed that only a very small number 
of formal concerns involved members of 
jeopardized populations. Internal findings 
suggest that not all communications and 
services for these populations are supplied 
in full compliance with the content and 
spirit of the Official Languages Act by the 
government and all obligated bodies. 

According to statistics from the Office of 
the Commissioner of Official Languages 
of Canada, for every registered concern, 
there are approximately 21 people who 
are affected but do not register their 
complaint. Here in Nunavut, we could easily 
say 50 people. 

At the Office of the Languages 
Commissioner of Nunavut, we consider 
the following factors, since they could 
be decisive factors that can potentially 
influence the number of concerns received:

Members of the public
• People may not know their 

language rights. 

• Members of disadvantaged groups 
complain much less, especially 
against authority. 

• People may not know the procedure for 
filing concerns.

• People may not know the Languages 
Commissioner’s role and mandate.

• There may be a lack of interest in 
filing concerns.

• Residents may be vulnerable or fear 
suffering harm or repercussions on their 
work or private life if they file a concern, 
which seems to indicate a lack of trust in 
the process. 

• Some people have been harassed after 
they filed concerns.

• Cultural factors – Many Inuit are 
unfamiliar or uncomfortable with the 
formal “concern” process because it has 
negative connotations and is something 
many adults were discouraged from 
doing as children. 

• Many concerns have long been deemed 
inadmissible because Nunavut’s Official 
Languages Act did not come into force 
until 2013, and section 3 of the Inuit 
Language Protection Act about Inuit 
language services and use came into 
force only in July 2017. 

• Some people stopped filing concerns 
because nothing was done or because 
they stopped expecting changes. Here 
are some comments: 

• I filed a concern before, but they 
told me that my concern was not 
admissible, so I stopped complaining.
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• I had a concern about …. I know I 
should file a concern, but I did not. 
Well, we’re in the North and it’s 
like this here. 

• I filed many concerns in the past, 
but there were no or few changes, 
so I stopped complaining…[it’s] a 
waste of time.

• Since Iqaluit and communities are small 
areas, confidentiality is an important 
issue and could be an obstacle to 
filing concerns.

• When people are facing a precarious 
work situation or issues with their health, 
housing, education or income, language 
rights might not be that high of a priority.

• Francophones and Inuit do not always 
ask for services in French or in the Inuit 
language. In order to save time, out 
of habit, to facilitate the process or in 
urgent situations, they sometimes simply 
agree to be served in English.

• Since there are fewer face-to-face 
contacts between territorial officials and 
the public and more and more services in 
all official languages on the institutions’ 
websites, maybe citizens are finding 
their answers.

Obligated bodies
• The importance of leadership within 

obligated bodies is a key factor. Being 
personally committed to improving 
compliance can have a major impact on 
non-compliance issues, which can affect 
the number of concerns. 

• We often noted a lack of information 
regarding language obligations and 
requirements being passed from the 
head official to employees.

• Another key factor is accountability. 
As deputy ministers are not currently 
accountable for the implementation of 
the language acts, complying with these 
acts might not be a priority.

• By not actively offering services20 in 
the Inuit language or French, service 
providers place responsibility for 
understanding the information provided 
on the shoulders of the service user. Inuit 
and Francophone citizens in vulnerable 
situations (such as health care contexts) 
are the hardest hit by this failure. 

• Obligated bodies can reduce potential 
concerns by improving their procedures 
and addressing compliance issues 
internally. This way, issues can be 
resolved before they reach the Office of 
the Languages Commissioner. 

• The number of concerns is related to the 
number of interactions with the public. 
The institutions that have the most 
contact with the public run a greater risk 
of generating more concerns. However, 
this does not mean that they are less 
successful in terms of compliance. 

Other factors
• The increasing availability of government 

services delivered electronically rather 
than in person might be reducing the 
number of concerns. The transition to 
e-services, when managed effectively, 
can prevent many potential concerns. 
Also, voicemail messages that have 
been designed to meet official languages 
requirements can reduce the volume 
of concerns about the active offer of 
service in all the official languages.  

20 According to the OLA, the administrative head of a territorial 
institution has a duty to provide an active offer of the services 
in question, making it known to members of the public that they 
have the right to communicate and receive available services in 
the official language of their choice.
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concerns received quite clearly represents 
a very small fraction of the interactions 
between the public and obligated bodies, 
and when we compared the number of 
concerns we received to the number other 
commissioners received, this seems to 
be the norm rather than an indication 
of irrelevance. The extent to which the 
concerns and the people filing them 
(applicants) reflect the population can 
be distorted, however. Sometimes issues 
affecting vulnerable or underrepresented 
segments of the population do not generate 
any concerns.

As there is a connection between 
accessibility and the effectiveness of the 
concern process, applicants and potential 
applicants can contact the OLC in person, 
online or by telephone, e-mail, mail or fax 
to file a concern. Most of the concerns the 
OLC receives are filed by phone and e-mail. 
Accessibility is an important factor with 
regard to the effort required of an applicant 
and the potential rate of functional illiteracy 
among members of the public. This is why 
we accept concerns on behalf of other 
people, groups and community, and use all 
existing means of communications as well 
as in-person interactions to communicate 
with applicants. 

Even though some members of the public 
are familiar with the institution, they do 
not always have a clear understanding 
of the Languages Commissioner’s 
mandate and powers. One of the ways the 

• We noted that technological accessibility 
issues can be a challenge for many 
different segments of the population and 
access to the Office of the Languages 
Commissioner is especially important 
for the groups who are most socio-
economically vulnerable (those in a 
precarious work situation and those with 
the lowest education and income levels).  

• Bureaucratic jargon can also cause 
comprehension issues for applicants 
who do not have a certain level of 
education. It is likely more difficult for 
more vulnerable clients to find their 
way to the OLC, and the system can be 
difficult to navigate for those who are 
not familiar with bureaucratic or legal 
terminology.  

• We noted that the public does not always 
understand that the OLC is independent 
of the government, which could be a 
problem when public trust in government 
institutions is low or when the public 
becomes cynical and suspicious of 
public authorities. 

• We also noted that the public and 
obligated bodies are not familiar with the 
powers of the Languages Commissioner.

CONCLUSION
The number of admissible concerns that 
result in an investigation is not necessarily 
increasing, but the total number of requests 
for information is, indicating that people 
are becoming more aware of language 
rights and obligations. The number of 
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Office of the Languages Commissioner 
informs the public about language rights 
and the Commissioner’s mandate and 
responsibilities is conducting media 
campaigns to increase its visibility, for 
example, by placing advertisements in 
traditional media (e.g., print media ads, radio 
interviews). However, we advertise during 
selected periods of time as paid advertising 
is almost out of reach due to its significant 
costs. On the other hand, we noted that 
improving visibility can sometimes result in 
an increase in communications on various 
subjects, but not necessarily topics that are 
admissible as concerns under our mandate. 
We do not use Twitter as a means of raising 
awareness among the public and decision 
makers of obligated bodies because we are 
too small in terms of staff size. 

However, as visibility is still an issue among 
some target groups, we are also directing 
our outreach activities toward obligated 
bodies such as private sector and federal 
organizations. We deliver presentations 
to raise awareness of their obligations 
and the importance of complying with the 
language acts, and we strive to increase 
our visibility by targeting key parties 
(e.g., groups or associations, such as the 
Nunavut Association of Municipalities, 
Kivalliq Inuit Association and Kitikmeot Inuit 
Association). 

Systemic investigations are relevant, as 
problems that once generated numerous 
concerns are sometimes resolved 

through an intervention by the Languages 
Commissioner and an effort to improve 
compliance by the institution. We can never 
really know how many situations of non-
compliance and how many concerns have 
been averted through preventive efforts and 
the cooperation of institutions. However, 
when we look only at the total number of 
concerns, the work done to resolve one 
source of concerns may go unnoticed 
because other unresolved issues have 
arisen that also generate concerns.  

An influx of concerns does not 
automatically indicate a serious systemic 
problem, particularly if the institution 
delivers services on a large scale. At 
the same time, a single concern may 
conceal a significant problem that has 
an impact on a large number of residents 
and organizations. Audits or in-depth 
investigations may therefore be conducted 
on issues that generate few concerns 
if the impact of actual or potential 
compliance issues is considered to be 
important enough. 

As stated in the report on trends: “The 
essential part of the ombudsman’s mandate 
is not to investigate a given number of 
complaints, but rather to shed light on 
the issues brought to the ombudsman’s 
attention by citizens and to help institutions 
to resolve these issues in the public 
interest” (page 21).
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9. CONCERNS, SURVEYS  
AND INUIT LANGUAGE PLANS 

9.1. CONCERNS
To fulfill its role, the Office of the Languages 
Commissioner (OLC) carries out various 
activities, including investigations into 
concerns from the public. Concerns are 
a direct way in which Nunavummiut, as 
members of the public, can express their 
dissatisfaction or concern over a failure 
to provide communications and services 
in Inuktut, English or French or over the 
poor quality of services provided. This may 
concern health cards, driver’s licences, birth 
certificates, health care, justice, education, 
municipal or federal services, etc.

Admissible concerns result in the OLC 
conducting investigations into obligated 
bodies. During an investigation, we gather 
the facts from the person who filed the 
concern (the applicant) and from the 
obligated body in question, and analyze 
the information. We provide both parties 
with updates on how the investigation 
is progressing, tell them what the final 
outcome is and inform them of our 
conclusions. Once the investigation has 
been completed, recommendations may 
be made to the obligated body and a 
follow-up may be carried out to ensure 
that the recommendations are being 
followed properly.

It is important to note that all concerns are 
confidential unless the applicant authorizes 
the OLC to reveal their name.

It is important to file a concern to:

• Ensure that Nunavummiut’s language 
rights are respected

• Find solutions

• Report a problem

• Increase awareness of language 
rights and obligations in territorial 
institutions, municipalities, private sector 
organizations and federal institutions 
(obligated bodies)

Obligated bodies
Members of the public can file concerns 
against the following obligated bodies:

Territorial institutions, such as the 
Government of Nunavut and its 
departments and public agencies, the 
Legislative Assembly and its institutions, 
and the Nunavut Court of Justice and other 
tribunals, as well as municipalities under the 
Official Languages Act.

Territorial institutions, such as the 
Government of Nunavut and its 
departments and public agencies, the 
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Legislative Assembly and its institutions, 
and the Nunavut Court of Justice and other 
tribunals, as well as municipalities, private 
sector organizations, and federal agencies, 
departments and institutions under the Inuit 
Language Protection Act.

Please refer to Chapter 6.3 – Territorial 
institutions in Nunavut as defined by the Act 
for more details.

Situations for which the public can 
file concerns
According to the OLA, language rights apply 
to all types of communication and services:

• In-person interactions

• Phone calls

• E-mails

• Websites

• Written documents (such as 
letters and forms)

• Signs and posters

Here are some examples of situations 
members of the public may encounter:

• Requesting services in person from the 
Government of Nunavut or one of its 
public agencies without being informed 
that they could receive said services in 
the official language of their choice

• Seeking information on the Government 
of Nunavut’s website and finding that the 
information is not available in the official 
language of their choice

• Phoning a government office without 
having anyone offer to transfer the call 
to someone who can speak the official 
language of their choice

• Seeing a sign or a poster from a 
government institution that does not 
include all official languages

According to the ILPA, here are some 
example of situations for which members of 
the public can file concerns:

• The right to have children receive 
instruction, including early childhood 
education, in the Inuit language is 
not respected

• The right to have access to Inuit 
language instruction and adult 
language acquisition and upgrading is 
not respected

• The right to work in the Inuit language in 
territorial institutions is not respected

• The right to communicate with and 
receive services from municipalities 
as well as private and public sector 
organizations, including federal and 
territorial institutions, in the Inuit 
language is not respected

• The right to receive services being 
provided for territorial institutions 
through third-party contracts in all the 
official languages is not respected

• The right to have access to Inuit 
language services in civil claims is 
not respected

Investigation procedures
Informal resolution process
The informal resolution process is an 
investigation that seeks to resolve a 
concern quickly and still obtain lasting 
results for the person who filed the concern. 
The investigation is as thorough as in 
the formal investigation process, but the 
approvals required are not as stringent. 
The objective of this resolution process 
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is to investigate and resolve the concern 
informally. 

If necessary, the Office of the Languages 
Commissioner will verify that the 
commitments made by the obligated body 
are fulfilled. It is possible to switch to the 
formal investigation process if the results 
are not satisfactory or if the obligated body 
does not cooperate with the process.

Formal investigation process
The objective of the formal investigation 
process is to determine whether the 
concern is founded. A formal notice of 
intent is sent to the administrative head of 
the institution and to the person who filed 
the concern. An investigation is conducted 
and the findings are communicated to 
both parties. If necessary, the Office of the 
Languages Commissioner will verify that 
the commitments made by the obligated 
body are fulfilled.

Systemic investigation process
An investigation may take the form of a 
systemic investigation when a violation 
of language rights is seen as an endemic 
problem. The decision to conduct a 
systemic investigation is based on a list 
of criteria that follows generally accepted 
ombudsman practices in Canada:

• A large number of people are 
potentially at risk

• The situation concerns major 
strategic issues

• It is a recurring problem

• The number of concerns received 
is significant

• The recommendations made by the 
Office of the Languages Commissioner 
were ignored

If a decision is made to proceed with a 
systemic investigation, a plan is developed 
in accordance with the procedures, outlining 
how the investigation will be carried out. 
Once the plan is complete, the systemic 
investigation is publicly announced, 
allowing potentially affected people to share 
their experience with the OLC. Individual 
interviews are conducted with those 
affected by or involved in language issues. 

The investigation is then carried out in 
accordance with the adopted procedures. 
Once completed, a preliminary report 
is prepared and submitted to the 
administrative head for comment within 30 
days, and then a final report is issued and 
provided to key stakeholders to close he 
investigation. This final report includes the 
obligated body’s comments and a series 
of recommendations outlining proposed 
actions to take, as well as a time frame 
to bring the institution into compliance 
with the language acts. Later on, an 
audit is conducted to follow up on the 
recommendations. 

We expect that the obligated body may 
commit to solutions such as informing 
the staff and managers of their language 
obligations, reviewing practices and 
guidelines for providing communications 
and services to the public in all the 
official languages and implementing 
control measures.
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Concerns received
During the 2018–2019 fiscal year, we 
received four concerns, of which two were 
related to territorial institutions and two to 
private sector bodies.

We also received six requests for 
information, about interpretation services, 
advertising, promotional items, voicemail 
messages, courses in Inuktitut and 
communications between a territorial 
institution and its employees. It is important 
to note that a request for information is not 
a concern and is not processed as such 
by the OLC. However, the applicant has 
the right to file a concern if they consider 
that their right to receive services in the 
official language of their choice has not 
been respected.

TABLE 1 
NUMBER OF CONCERNS RECEIVED 

Type of concern Number of  
concerns

Admissible 3

Inadmissible 1

Total 4

TABLE 2
CONCERNS CLASSIFIED BY MEANS 
OF COMMUNICATION 

Mean of communication Number of  
concerns

Verbal (in person or by phone) 1

Written (letter, fax or e-mail) 3

Total 4

TABLE 3
CONCERNS RECEIVED CLASSIFIED  
BY SECTOR

Sector Number 
of concerns 

Territorial 2

Municipal 0

Private 2
Federal 0
Futile / frivolous / vexatious / 
made in bad faith 0 

Total 4

TABLE 4
INADMISSIBLE CONCERNS 
CLASSIFIED BY SECTOR

Sector Number 
of concerns 

Territorial 1 

Municipal 0

Private 0 

Federal 0 

Futile / frivolous / vexatious / 
made in bad faith 0 

Total 1
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TABLE 5 
PERCENTAGE OF RECEIVED CONCERNS  
PER LANGUAGE GROUP – 2018–2019

Language Concerns

Admissible (3) Inadmissible (1) TOTAL (4)

Inuktut 3 concerns 
75%

1 concern  
25%

4 concerns 
100%

French 0
0%

0
0%

0
0%

English 0
0%

0
0%

0
0%

TOTAL 3 concerns 
75%

1 concern  
25%

4 concerns 
100%

Admissible concerns  

1. We received two concerns regarding 
notices that were provided in English only; 
one concern was involving Northview REIT 
and the other one, Arctic Bay Housing 
Association. 

The concerns were deemed admissible. The 
organizations were notified, and they have to 
submit an Inuit language plan to comply with 
the Inuit Language Protection Act. 

2. We received a concern about a 
lack of Inuit language interpretation 
services during a meeting with the 
Department of Health.

This concern was deemed admissible. The 
Department of Health was notified, as it 
knows that it must provide interpretation 
services when communicating with the 
public. This is an ongoing issue that has 
been highlighted in a systemic investigation.  
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9.2. SURVEYS
9.2.1. Website verification 
We monitored the websites of territorial institutions by examining three levels of menu links, 
namely the main menu, the submenus and the links contained in the menus. About 2,900 
pages were verified.

DEPARTMENTS Inuktitut Inuinnaqtun French English

Community and 
Government Services

53% 35% 57% 100%

Culture and Heritage 83% 68% 68% 98%

Economic Development and 
Transportation

78% 68% 73% 100%

Education 82% 70% 82% 99%

Environment 26% 14% 26% 100%

Executive and 
Intergovernmental Affairs

15% 13% 16% 97%

Family Services 66% 55% 60% 100%

Finance 59% 27% 30% 100%

Health 94% 82% 93% 100%

Justice 88% 94% 94% 100%

  



82      |      ANNUAL REPORT 2018-2019   OFFICE OF THE LANGUAGES COMMISSIONER

PUBLIC AGENCIES Inuktitut Inuinnaqtun French English

Inuit Uqausinginnik 
Taiguusiliuqtiit

94% 0% 0% 94%

Legal Services 
Board of Nunavut

59% 53% 56% 100%

Nunavut Business 
Credit Corporation

72% 0% 70% 100%

Nunavut  
Development Corporation

97% 23% 23% 100%

Nunavut 
Housing Corporation

53% 30% 33% 98%

Nunavut Human 
Rights Tribunal 

100% 91% 100% 100%

Nunavut Labour Standards 
Compliance Office

55% 0% 61% 100%

Qulliq Energy  Corporation 92% 88% 92% 100%

Workers’ Safety and 
Compensation Commission

89% 29% 93% 100%

English only French only

Nunavut Arctic College*
Qulliit Nunavut Status of Women Council
Iqaluit District Education Authority
Liquor Licensing Board
Nunavut Courts*

Commission scolaire 
francophone du Nunavut

*Although the website offers the option to choose a different language, it does not seem to 
have been translated sufficiently for us to assess it.  
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FINDINGS
When content is available in official 
languages other than English, it is more 
often available in Inuktitut (58%) and French 
(48%) than in Inuinnaqtun (36%). These 
percentages represent an improvement 
of 7% for Inuktitut and French and 6% 
for Inuinnaqtun since our 2015–2016 
website review.

Despite some improvements, many 
territorial institutions do not comply with 
the Official Languages Act. According to 
sections 11 and 12 of the Act, territorial 
institutions must communicate with and 
provide services to the public in all the 
official languages.

Moreover, we are concerned by the fact 
that a number of documents of public 
importance (such as forms and policies) 
are still not available in all the official 
languages. With information increasingly 
being accessed online, it is imperative 
that websites be offered in all the 
official languages. 

RECOMMENDATIONS
Every territorial institution should:

• Assess whether its website is available in 
all the official languages

• Develop procedures and tools to track 
changes to the website as a way of 
ensuring that changes are made in all the 
official languages

• Prioritize the translation of documents 
geared towards the public (such as 
forms, guidelines and posters)

• Assess the relevance of the content 
presented on the website, and remove or 
archive irrelevant documents 

• Assess the feasibility of developing 
multilingual templates for recurring 
documents (such as statistical tables 
and reports)
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9.2.2. Written communication review
During the 2018–2019 fiscal year, the Office of the Languages Commissioner attributed a 
score to the territorial institutions that issue news releases, public service announcements, 
public health advisories, statements, position statements and bulletins by keeping track of 
the communications that were published simultaneously in all the official languages using 
Outlook. Here are the results for all categories combined: 

Language 2014–2015 2015–2016 2016–2017 2017–2018 2018–2019

Inuktitut 93.7% 93.2% 93.4% 94.0% 98.8%

Inuinnaqtun 64.2% 81.7% 88.7% 91.7% 93.6%

French 91.8% 93.0% 93.7% 93.2% 97.0%

English 100.0% 99.4% 100.0% 100.0% 100.0%

Of the 328 communications analysed:

• 304 (92.7%) were published 
simultaneously in all the 
official languages

• 4 (1.2%) were missing the 
Inuktitut version

• 21(6.4%) were missing the 
Inuinnaqtun version

• 10 (3.0%) were missing the 
French version

• 3 (0.9%) were available in English only

Scoring
Two tables are provided below. The first 
one gives a score indicating whether the 
departments’ and the Office of the Premier’s 
respective communications were published 
simultaneously in all the official languages, 
since the Department of Executive and 
Intergovernmental Affairs is responsible for 
coordinating, translating into all the official 
languages and sending all Government 
of Nunavut communications for all 
departments and the Office of the Premier. 

In addition, since the Office of the Premier 
also published its own communications, we 
monitored them and gave it a score too. 

The second table presents the score for 
communications issued by some territorial 
institutions that are responsible for 
translating their communications into all the 
official languages themselves. 
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For the 2018–2019 fiscal year, only communications issued through Outlook were analysed, 
and the scoring letter system is as follows:

A = Excellent (80 to 100%) 
B = Good (65 to 79%) 
C = Satisfactory (50 to 64%) 
D = Needs improvement (0 to 49%)

DEPARTMENTS21 and 
OFFICE OF THE PREMIER

2014–
2015

2015–
2016

2016–
2017

2017–
2018

2018–
2019

Community and 
Government Services B A A A A

Culture and Heritage C A A A A
Economic Development  
and Transportation A B A A A

Education A A A A A
Environment C B A A A
Executive and 
Intergovernmental Affairs22 B B A A A

Family Services C A A A A
Finance C A A A A
Health D A A A A
Justice - A A A A
Office of the Premier23 D B A A A
Office of the Premier24 - D B B A

OTHER TERRITORIAL 
INSTITUTIONS25

2014–
2015

2015–
2016

2016–
2017

2017–
2018

2018–
2019

Commissioner of Nunavut A A A A A

Legislative Assembly A D A A A

Qulliit Nunavut Status of 
Women Council

- B A A A

Qulliq Energy Corporation C B A A A
2122232425

21 The number of communications issued by a department was sometimes too low for analytical purposes.
22 Communications related to the Department of Executive and Intergovernmental Affairs itself.
23 Communications issued by the Department of Executive and Intergovernmental Affairs.
24 Communications issued by the Office of the Premier.
25 The number of communications issued by a territorial institution was sometimes too low for analytical purposes.
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FINDINGS 
A total of 328 written communications 
were reviewed during the 2018–2019 fiscal 
year, of which 304 (92.7%) were published 
simultaneously in all the official languages. 
The scoring represents a 9.7% increase 
from last year’s review. 

Compared to last year, we noted an increase 
of 5% in the provision of communications 
in Inuktitut, 2% in the provision of 
communications in Inuinnaqtun and 4% in 
the provision of communications in French.

The provision of written communications 
in Inuinnaqtun increased from 57% in 
2010–2011 to 94% in 2018–2019, and the 

provision of written communications in 
French increased from 52% in 2010–2011 
to 97% in 2018–2019, which represents an 
amazing improvement over the years!

During the 2011–2012 and 2012–2013 
fiscal years, as we were receiving 
concerns related to communications being 
provided in English only, the Languages 
Commissioner contacted the Department of 
Executive and Intergovernmental Affairs and 
recommended that an official languages 
media and communications coordinator 
be hired to improve the situation. Steady 
improvement has been noted since 2014. 
The huge gap observed in 2010–2011 in the 
use of both Inuinnaqtun and French versus 
English is almost filled, thereby meeting the 
OLC’s expectations.
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9.3. INUIT LANGUAGE PLANS
Section 3 of the Inuit Language Protection 
Act (ILPA) came into force on July 9, 
2017, and requires that private sector 
organizations, municipalities, and federal 
departments, agencies and institutions in 
Nunavut offer their communications and 
services to the public in the Inuit language. 
Such communications and services include 
signs, posters, commercial advertising, and 
reception and customer/client services. 

As of March 31, 2019, we have received 
18 Inuit language plans, of which 6 have 
been approved and 12 are in development. 
We evaluate each plan and any required 
requests for accommodations. We have 
noticed that each case is different and 
requires a different approach and specific 
answers. We are therefore taking a case-
by-case approach and we have worked with 
the Office of the Languages Commissioner’s 
legal counsel on several cases.

Obligated bodies can voluntary prepare an 
Inuit language plan to help them manage 
their compliance with the Inuit Language 
Protection Act. Doing so can be useful 
because the tool allows organizations to 
plan future actions that are necessary for 
compliance. We encourage organizations to 
write one and assist them with the planning 
and implementation of their Inuit language 
plan and any accommodation requests. 

However, an organization may also be 
required to prepare an Inuit language plan 
if a concern is reported to our Office or 
brought before the Court of Justice about 
the organization not offering services or 
communications in the Inuit language. 

An Inuit language plan contains 
information about:

• The nature of the organization’s activities

• Measures, policies and practices 
proposed for communications and 
services, accompanied by a schedule for 
implementing them

• The organization’s ability to offer 
communications and services in the 
Inuit language

• How the Inuit language plan and the 
availability of communications and 
services in the Inuit language will 
be publicized

The organization can simply complete the 
Inuit language plan template and return it to 
the Office of the Languages Commissioner 
(OLC). When the OLC receives an Inuit 
language plan, it reviews it to determine 
whether the following criteria are met:

• All the obligations are addressed. 

• The proposed measures are relevant. 

• The proposed timelines are reasonable. 

The OLC may seek additional input from 
the organization during the review. The 
initial review can take up to a month, after 
which the OLC either approves the plan 
or suggests amendments. Once the Inuit 
language plan is approved, the organization 
receives a letter from the OLC. It is 
important that the organization actually 
implement the plan. 

A change in circumstances could cause an 
organization’s plan to no longer comply with 
the Inuit Language Protection Act, in which 
case the OLC may verify whether the plan 
is being implemented, ask the organization 
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to review its plan or revoke its approval 
of the plan.

Although every organization must 
offer services and communications 
in the Inuit language, the Office of the 
Languages Commissioner may substitute 
a requirement for a less onerous 
one in specific cases; this is called 
accommodation. Accommodation may 
be offered to private sector organizations 
only; municipalities and public sector 
bodies are not entitled to accommodation. 
An accommodation does not mean an 
organization is exempt from complying with 
its Inuit language obligations.

Accommodation requests are carefully 
examined by the OLC and assessed based 
on the following criteria:

• The nature of the organization’s activities

• The impacts of the proposed 
accommodation on the Inuit language-
speaking population
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The OLC works in three main areas: 
legislation, communications, and policy, 
planning and investigations. 

10.1. LEGISLATION

Review the language acts

OBJECTIVES
• To ensure that the Inuit and Francophone 

communities in Nunavut each have the 
means necessary to safeguard and 
strengthen their cultural expression, 
collective life and heritage for 
future generations

• To ensure that services and 
communications are delivered in a 
way that respects the equal status, 
rights and privileges of all official 
language communities

PERFORMANCE INDICATOR 
• The reviewed Official Languages Act and 

Inuit Language Protection Act strengthen 
the culture, language and heritage of 
Nunavummiut. 

RESULT
• Postponed. We intended to initiate the 

analysis in order to be prepared when the 
acts are to be reviewed. As one of our 

10. REPORT ON THE  
 2018–2019 INDICATORS 

investigators started working in February 
and the other in July of 2019, the review 
will be conducted in September 2019.

Finalize the protocol for accessing the 
Nunavut Court of Justice

OBJECTIVE
• To determine the process for the 

Languages Commissioner of Nunavut 
to gain access to the Nunavut Court of 
Justice for investigative purposes

PERFORMANCE INDICATOR 
• A new protocol is implemented.

RESULT
• Completed. A new protocol has been 

implemented.

Participate in the 2018 
Education Act review 

OBJECTIVES
• To ensure that the Education Act review 

is done in a manner that respects all 
acquired rights 

• To ensure that the government’s 
linguistic obligations to provide Inuit 
language instruction are not reduced 

• To ensure that language rights are 
protected and promoted 
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PERFORMANCE INDICATOR 
• The new Education Act must not reduce 

any acquired rights and must propose an 
Inuit language education program that 
protects the continued existence of Inuit 
language and culture. 

RESULT
• Completed. We submitted our comments 

on the proposed amendments to 
the 2008 Education Act and the 
Inuit Language Protection Act to 
the Department of Education on 
December 14, 2018.

Meet with the federal government

OBJECTIVES
• To inform the federal government of its 

language obligations pursuant to section 
3 of the Inuit Language Protection Act

• To ensure that Inuit language rights are 
protected and promoted

PERFORMANCE INDICATOR 
• Federal departments, agencies 

and institutions are complying with 
section 3 of the ILPA and providing 
communications and services to the 
public in the Inuit language.

RESULT
• On hold. As the OLC was facing 

resistance from the federal government 
regarding compliance with section 3 of 
the Inuit Language Protection Act, the 
Languages Commissioner contacted 
the Treasury Board of Canada and the 
Clerk of the Privy Council to schedule a 
meeting to discuss its obligations. The 
OLC will follow up on this activity. 

Review Bill 49, an amendment to the 
Nunavut Elections Act

OBJECTIVES
• To identify the changes that are needed 

to safeguard language rights during the 
electoral process

• To ensure that linguistic obligations to 
provide communications and services to 
the public in all the official languages are 
respected   

PERFORMANCE INDICATOR 
• The provisions respecting official 

languages are adequate and people 
of Nunavut are able to participate 
in the electoral process in every 
official language.

RESULT
• Completed. Bill 49 came into force on 

April 1, 2019.

ERRATUM: We issued misleading 
information regarding Elections Nunavut 
in our previous annual report.26 In fact, we 
should have written that the OLC received 
concerns about municipal elections in 
2017 and referred to the Local Authorities 
Elections Act, as municipal elections did 
not yet fall under the Nunavut Elections Act 
at that time. 

26 The text in the OLC’s 2017–2018 Annual Report read: “ln the past, 
the Office of the Languages Commissioner received complaints 
respecting territorial elections administered by the Chief Electoral 
Officer. The latter has challenged the application of the Official 
Languages Act to his office and to elections held pursuant to the 
Nunavut Elections Act.”
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10.2  COMMUNICATIONS
Develop a communications plan 
for the Office of the Languages 
Commissioner (OLC)

OBJECTIVES
• To understand the situation in order to 

choose the best strategies and tactics to 
implement to reach a target audience

• To set goals and identify target groups

• To communicate in a coherent and 
effective manner

• To plan activities 

• To control costs

PERFORMANCE INDICATOR
• A comprehensive reflection requires the 

OLC to develop a plan that will guide 
all of its actions in a coherent way. It 
is this consistency that will make our 
actions effective.

RESULT
• On-going. We are finalizing the plan.

Develop an advertising campaign on 
language rights

OBJECTIVES
• To increase people’s awareness of their 

language rights

• To inform the public of the importance of 
filing concerns

PERFORMANCE INDICATOR
• People know more about their language 

rights and are more aware of the 
possibility of filing a concern.

RESULT
• Completed. Each year, the OLC promotes 

language rights during Inuit Language 
Month (February) and French Language 
Month (March). We conducted a print-
and radio-based awareness campaign 
about language rights and the OLC’s role. 

Review the OLC’s website

OBJECTIVES
• To update existing information on 

services and products

• To inform people about language rights 
and obligations

• To guide people on how to file a concern

PERFORMANCE INDICATOR
• The OLC’s website is updated.

RESULT
• On-going. Texts have been drafted and 

we are finalizing the English version.

Participate in the Inuugatta 
Language Conference

OBJECTIVES 
• To assist in developing strategies and 

initiatives that will contribute to the 
continued revitalization, preservation, 
promotion, maintenance and growth of 
Inuktut in all regions

• To assist in encouraging Nunavummiut 
to voice their opinion about the future of 
the Inuit language
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PERFORMANCE INDICATOR 
• Strategies and initiatives on how to 

change attitudes about speaking Inuktut 
are developed and implemented by 2020.

RESULT
• Completed. We attended the conference 

organized by the Department of Culture 
and Heritage, which was held March 
25–29, 2019.

Participate in the Ministerial Conference 
on the Canadian Francophonie27 

OBJECTIVES 
• To assist in promoting effective 

intergovernmental cooperation

• To exchange viewpoints, knowledge 
and experience

• To encourage the implementation of an 
active offer and increased government 
services in French

PERFORMANCE INDICATOR 
• A dialogue is maintained that fosters 

the development of public policies to 
strengthen strategic directions, and to 
share information and best practices 
for providing services in French and 
supporting Francophone communities.

RESULT
• Postponed. The Ministerial Conference 

on the Canadian Francophonie is being 
organized by that the Department of 
Culture and Heritage and will be held 
during the 2019–2020 fiscal year.27

27 The Ministerial Conference on the Canadian Francophonie 
(MCCF) is an intergovernmental organization that was created 
in 1994 and is made up of federal, provincial and territorial 
ministers responsible for the Canadian Francophonie. The MCCF 
deals with various issues related to the Canadian Francophonie, 
provides direction for intergovernmental cooperation and plays 
a unifying role in support of the country’s Francophonie. MCCF 
member ministers meet annually to focus on various subjects 
related to the Canadian Francophonie. The Conference’s regular 
operations are administered by a network of provincial, territorial 
and federal public servants called the Intergovernmental Network 
on the Canadian Francophonie.

Participate in the Indigenous Languages 
Act consultation 

OBJECTIVES 
• To promote effective cooperation

• To exchange viewpoints, knowledge, 
and experience

PERFORMANCE INDICATOR 
• There is a dialogue on the development 

of the new Indigenous Languages 
Act with respect for the Nunavut 
language acts.

RESULT
• Completed. The Languages 

Commissioner met with the Inuit 
Tapiriit Kanatami (ITK) and participated 
in the consultation organized by the 
Department of Canadian Heritage in 
Iqaluit on July 18, 2018. 

Bill C-91 on Indigenous languages was 
introduced in the House of Commons 
of Canada on February 15, 2019, and 
the Languages Commissioner appeared 
before the Standing Senate Committee on 
Aboriginal Peoples on April 4, 2019.

10.3. POLICY, PLANNING AND 
INVESTIGATIONS

Prepare a strategic plan for the Office of 
the Languages Commissioner

OBJECTIVES
• To prepare and define the scope of the 

OLC’s activities 

• To review and analyze the OLC’s internal 
and external environment  

• To formulate and implement strategies 
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• To build consensus in the organization 
by getting the message out to employees 
and stakeholders

PERFORMANCE INDICATOR
• A strategic plan is available and 

implemented.

RESULT
• On-going. The OLC held a two-day 

strategic planning. An orientation 
document was distributed to all 
employees before the meeting, and the 
Office has determined its objectives, 
strategies and tactics. As we have new 
employees, we will hold a new strategic 
planning session in November in order to 
update the plan.

Monitor territorial institutions’ language 
services by means of a website review

OBJECTIVES
• To evaluate communications and 

services provided to the public 

• To identify themes or trends in regard to 
language rights violations

• To identify potentially problematic 
language rights situations

PERFORMANCE INDICATOR
• Members of the public can communicate 

with and receive a response from the 
Government of Nunavut’s departments in 
the official language of their choice.

RESULT
• Completed. The website review was 

carried out, and the results are presented 
in Chapter 9.2 of this annual report.

Monitor territorial institutions’ language 
services by means of a written 
communication 

OBJECTIVES
• To evaluate the status of written 

communications issued by territorial 
institutions

• To identify potentially problematic 
language rights situations

PERFORMANCE INDICATOR
• Written communications are issued by 

territorial institutions simultaneously in 
all the official languages.

RESULT
• Completed. The written communication 

review was carried out, and the results 
are presented in Chapter 9.2 of this 
annual report.

Assist with enforcing section 
3 of the ILPA

OBJECTIVES
• To continue to inform private sector 

organizations, municipalities, and 
federal departments, agencies and 
institutions of their language obligations 
under section 3 of the Inuit Language 
Protection Act

• To ensure that Inuit language rights are 
protected and promoted

PERFORMANCE INDICATOR
• The obligated bodies are complying 

with section 3 of the ILPA and providing 
communications and services to the 
public in the Inuit language.
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RESULT
• On-going. The results are presented in 

Chapter 9.3 of this annual report. 

Review the investigation process

OBJECTIVES
• To update existing information on the 

investigation process

• To prepare a guide on the 
investigation process

PERFORMANCE INDICATOR
• A guide is available.

RESULT
• Postponed. As the investigator positions 

were vacant, we postponed this activity 
until the 2019–2020 fiscal year. 
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11. 2019-2020 WORK PLAN  

Here are some useful explanations about 
our reporting process:

OBJECTIVES 
The objectives are a means to fulfill 
the mandate of the Office of the 
Languages Commissioner of Nunavut 
and are described in sufficient detail to 
facilitate accountability and performance 
assessment. The objectives are:

• Specific: Indicate the subject of 
change and, if required, the target 
group and region

• Measurable: Can be measured 
with indicators

• Attainable: Can realistically be met within 
a specific time frame

• Relevant: Meet the requirements of the 
identified situation

PERFORMANCE INDICATORS
Performance indicators allow for the 
achievement of specific results to be 
verified and must therefore facilitate the 
assessment of progress as the results 
are being obtained. Indicators may be 
quantitative (frequency, increase or 
decrease, improvement, number, percentage 

or ratio) or qualitative (vitality, relevance, 
commitment, scope, degree, quality or 
satisfaction). It is sometimes necessary 
to use both qualitative and quantitative 
indicators to measure attained results.

PERFORMANCE MEASUREMENT 
METHODOLOGY
The performance measurement 
methodology helps to identify the 
method, data, tools or techniques to be 
used to evaluate progress and validate 
the performance indicators, such as a 
questionnaire, survey, study or report. 

11.1. LEGISLATION
Participate in the 2019 
Education Act review 

OBJECTIVES
• To ensure that the Education Act review 

is done in a manner that respects all 
acquired rights 

• To ensure that the government’s 
linguistic obligations to provide Inuit 
language instruction are not reduced 

• To ensure that language rights are 
protected and promoted 

PERFORMANCE INDICATOR 
• The new Education Act must not reduce 

any acquired rights and must propose an 
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Inuit language education program that 
protects the continued existence of Inuit 
language and culture. 

PERFORMANCE 
MEASUREMENT METHODOLOGY
• Bill 25 was introduced by the Minister of 

Education and received a second reading 
in the Legislative Assembly on June 5, 
2019. We will submit our comments on 
Bill 25 to the Standing Committee on 
Legislation by September 13, 2019. The 
follow-up will be presented in the 2019–
2020 annual report. 

Review the languages acts

OBJECTIVES
• To ensure that the Inuit and Francophone 

communities in Nunavut each have the 
means necessary to safeguard and 
strengthen their cultural expression, 
collective life and heritage for 
future generations

• To ensure that services and 
communications are delivered in a 
way that respects the equal status, 
rights and privileges of all official 
language communities

PERFORMANCE INDICATOR 
• The reviewed Official Languages Act 

and Inuit Language Protection Act 
strengthens the culture, language and 
heritage of Nunavummiut.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The review will be conducted in 

September 2019. The follow-up 

will be presented in the 2019–2020 
annual report.

11.2. COMMUNICATIONS
Develop an advertising campaign on 
language rights

OBJECTIVES
• To increase people’s awareness of their 

language rights

• To inform the public of the possibility of 
filing concerns

PERFORMANCE INDICATOR
• People know more about their language 

rights and are more aware of the 
possibility of filing a concern.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The OLC promotes language rights 

during Inuit Language Month (February) 
and French Language Month (March). 
The follow-up will be presented in the 
2019–2020 annual report.

Develop an advertising campaign on 
the OLC’s role

OBJECTIVES
• To raise public awareness of the OLC and 

its role and mandate 

• To increase the OLC’s visibility 

• To strengthen relations between the 
OLC, the public and obligated bodies 
with respect to language rights 
and obligations
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PERFORMANCE INDICATOR
• The advertising campaign raised 

awareness among the general public and 
increased the OLC’s visibility.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The follow-up will be presented in the 

2019–2020 annual report.

Work with private sector organizations 
on planning and implementing their Inuit 
language plans 

OBJECTIVES
• To inform private sector organizations of 

their language obligations under section 
3 of the ILPA

• To ensure that Inuit language rights are 
protected and promoted

PERFORMANCE INDICATOR
• The obligated bodies are complying 

with section 3 of the ILPA and providing 
communications and services to the 
public in the Inuit language 

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The follow-up will be presented in the 

2019–2020 annual report.

Review the OLC’s website

OBJECTIVES
• To update existing information on 

services and products

• To inform people about language rights 
and obligations

• To guide people on how to file a concern

PERFORMANCE INDICATOR
• The OLC’s website is updated.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The OLC expects to have a new website 

by the end of the fiscal year. The follow-
up will be presented in the 2019–2020 
annual report.

11.3. POLICY, PLANNING AND 
INVESTIGATIONS

Monitor territorial institutions’ language 
services by means of a telephone 
communication verification 

OBJECTIVES 
• To evaluate the active offer and official 

language communications being 
provided by territorial institutions 

• To identify themes or trends in regard to 
language rights violations

• To identify potentially problematic 
language rights situations

PERFORMANCE INDICATOR
• Members of the public can communicate 

with and receive a response from 
territorial institutions by phone in the 
official language of their choice.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The call verification consists of two 

different surveys: the verification of 
language services through phone calls 
and the verification of voicemails. It is 
conducted separately in Inuktut and in 
French. The follow-up will be presented in 
the 2019–2020 annual report.
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Follow up on the Department of Health’s 
and the Qikiqtani General Hospital’s 
compliance with the Languages 
Commissioner’s recommendations

OBJECTIVES 
• To determine the Department of Health’s 

and the Hospital’s progress in complying 
with the OLC’s recommendations 
indicated in the systemic 
investigation report

• To evaluate the active offer and official 
languages services being provided by 
the Hospital 

PERFORMANCE INDICATOR
• Members of the public can communicate 

with and receive services from the 
Department of Health and the Qikiqtani 
General Hospital in the official language 
of their choice.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• The follow-up will be presented in the 

2019–2020 annual report.

Provide staff with training and 
professional development opportunities

OBJECTIVES 
• To strengthen our internal capacity 

and expertise 

• To also provide staff with individual 
training tailored to their distinct 
needs and roles

PERFORMANCE INDICATOR
• Employees have relevant professional 

development opportunities.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• We will provide staff with training on the 

investigation process and the language 
acts. The follow-up will be presented in 
the 2019–2020 annual report.

Develop a guide on the 
investigation process

OBJECTIVES
• To update existing information on the 

investigation process

• To prepare a guide on the 
investigation process

PERFORMANCE INDICATOR
• A guide is available.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• As the investigator positions were 

vacant, this activity was postponed. It will 
be achieved by the end of the fiscal year. 
The follow-up will be presented in the 
2019–2020 annual report.

Provide feedback to territorial 
institutions on the OLC’s survey results 
regarding the right to work in the 
Inuit language

OBJECTIVE
• To raise awareness of the status of the 

right to work in the Inuit language in 
territorial institutions

PERFORMANCE INDICATORS
• Territorial institutions are aware of the 

right to work in the Inuit language

• Territorial institutions are following the 
OLC’s recommendations



ANNUAL REPORT 2018-2019   OFFICE OF THE LANGUAGES COMMISSIONER      |      99

• Territorial institutions are implementing 
actions to comply with the Inuit Language 
Protection Act

PERFORMANCE 
MEASUREMENT METHODOLOGY
• This activity will be followed by a 

survey to be conducted during the 
2020–2021 fiscal year. The follow-up 
will be presented in the 2019–2020 
annual report.

Prepare a strategic plan for the OLC

OBJECTIVES
• To prepare and define the scope of the 

OLC’s activities 

• To review and analyze the OLC’s internal 
and external environment  

• To formulate and implement strategies 

• To build consensus in the organization 
by getting the message out to employees 
and stakeholders

PERFORMANCE INDICATOR
• A strategic plan is available and 

implemented.

PERFORMANCE 
MEASUREMENT METHODOLOGY
• As we have new employees, we will 

hold a new strategic planning session in 
November in order to update the plan. 
The follow-up will be presented in the 
2019–2020 annual report.
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12. BUDGET REPORT

Statement of budgets and expenditures

THREE-YEAR COMPARATIVE SUMMARY

2018–2019 2017–2018 2016–2017

Budget $1,410,000 $1,410,000 $1,410,000

Expenditures

Salaries 387,394 427,433 349,715

Casual wages 27,555 39,006 70,553

Travel 8,164 36,534 8,608

Materials and supplies 17,094 37,827 19,158

Purchased services 62,872 57,740 78,654

Utilities - - -

Contract services 286,904 331,046 315,345

Fees and payments 9,725 1,600 -

Other expenses 3,960 4,867 36

Tangible assets 6,497 500 -

Computer hardware and software 2,434 11,375 2,299

Total expenditures 812,599 947,928 844,368

Operating surplus (deficit) 596,401 462,072 565,632





ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓯᓇᐅᑉ ᐊᒡᓚᒡᕕᐊ ᓄᓇᕗᒻᒥ
Uqauhinut Kamisinaup Havakvia Nunavunmi
Office of the Languages Commissioner of Nunavut
Bureau du commissaire aux langues du Nunavut

ᐅᖄᓚᐅᑦ 
867-975-5080 
ᐊᑭᖃᖏᑦᑐᒃᑯᑦ : 1-877-836-2280

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᕐᖐᓐᓈᖅᑕᐅᑦ 
langcom@langcom.nu.ca

ᑎᑎᖅᑲᑎᒍᑦ ᑐᕌᕈᑎ 
ᑎᑎᖅᑲᒃᑯᕕᒃ 416, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ  X0A 0H0

ᐃᒡᓘᑉ ᓇᓃᓐᓂᖓ 
630 ᑯᐄᓐ ᐃᓕᓴᐱ II, ᖁᓕᕇᑦ ᐱᖓᔪᐊᑦ 
(ᐃᒡᓗᕐᔪᐊᖅ – ᖃᒧᑏᒃ)

Phone 
867-975-5080 
Toll-free: 1-877-836-2280

Email 
langcom@langcom.nu.ca

Mailing address 
PO Box 416, Iqaluit, Nunavut  X0A 0H0

Civic address 
630 Queen Elizabeth II Way, 3rd Floor 
(Qamutiik – First Nations Bank building)

Hivayautikkut 
867-975-5080 
Akiittuq hivayautaat: 1-877-836-2280

Qaritauyakkut  
langcom@langcom.nu.ca

Titiqqivianut 
Titiraqarvinga 416, Iqaluit, Nunavut  X0A 0H0

Havagviup nayugaa 
630, Queen Elizabeth II Way, 3rd Floor 
(Qamutiik – First Nations Bank building)

Téléphone 
867-975-5080 
Sans frais : 1-877-836-2280

Courriel  
langcom@langcom.nu.ca

Poste 
C.P. 416, Iqaluit (Nunavut)  X0A 0H0

Adresse 
630, chemin Queen Elizabeth II, 3e étage 
(édifice Qamutiik – First Nations Bank)
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